
Notice of Regular Meeting 
Board of Trustees 

Wednesday, September 23, 2026 
 
A Regular Meeting of the Board of Trustees will be held on Wednesday, September 23, 2026, beginning 
at 6:30 PM, in the Rio Vista Administration Building, 100 Capps St., Rio Vista, TX 76093. 
 
The subjects to be discussed or considered or upon which any formal action may be taken are listed 
below. Items do not have to be taken in the same order as shown on this meeting notice. For more 
information about public comment, see Policy BED. Unless removed from the consent agenda, items 
identified within the consent agenda will be acted on at one time.  
 
 

1. Call to Order 
Description: I call this meeting of the Rio Vista Independent School District to order.  Let the 
record show that a quorum of the Board members are present and this meeting has been duly 
called and the notice of this meeting has been posted in accordance with the Texas Open 
Meetings Act, Texas Government Code Chapter 551. 

2. Roll Call 
3. Prayer 
4. Pledges 
5. Recognitions 
1. RVHS Campus Spotlight 
6. Open Forum for Agenda Items 
7. Consent Agenda 

Description: All items may be acted upon at the same time by the board of trustees. Items may 
be excluded when making a motion. ex. I make a motion to approve item B and C.  

1. Board Minutes 
8. Reports 
1. Superintendent Report, Communications, and Information 
2. Chief Academic Officer Report 
3. Chief Financial Officer Report 
4. RVHS Campus Spotlight 
9. New Business 
1. Consider and take possible action to approve CTE out of state travel 
2. Consider and take possible action to approve Hill College Tax Rate 

Speaker(s): Megan Schwarz 
3. Consider and take possible action to approve the Annual Certification of Compliance with Certain 

Laws as required by Texas Education Code §39.008 
Speaker(s): Dr. Chappotin 

4. Consider and take possible action to adopt a Resolution designating non-business days for 
purposes of the Texas Public Information Act for the 2026–2027 school year 

5. Personnel 
10. Closed Session 

Description: The Board will now adjourn into executive session pursuant to the following sections 
of the Texas Open Meetings Act:  
 



  39.030                Educ. Code: Assessment Instruments 
418.183                Homeland Security 
551.071                 Private consultation with the Board’s attorney 
551.072                 Discussion purchase, exchange, leases, or value of real property. 
551.073                 Discussing negotiated contracts for prospective gifts or donations 
551.074                 Discussing personnel or to hear complaints against personnel 
551.0785              Medical or Psychiatric Records                        
551.076                 Considering the deployment, specific occasions for, or implementation of, 
security personnel or devices. 
551.082                 Considering discipline of a public school child, or complaint or charge against 
personnel. 
551.0821     Personally Identifiable Student Information 
551.083       Consider the standards, guidelines, terms, or conditions the Board will follow, or will 
instruct its representatives of employee groups. 
  551.084      Excluding witness from a hearing. 
  551.087      Economic Development Negotiations 

11. Adjournment 
 
 
 
If, during the course of the meeting, discussion of any item on the agenda should be held in a closed 
meeting, the board will conduct a closed meeting in accordance with the Texas Open Meetings Act, Texas 
Government Code, Chapter 551, Subchapters D and E or Texas Government Code section 418.183(f). 
Before any closed meeting is convened, the presiding officer will publicly identify the section or sections 
of the Act authorizing the closed meeting. All final votes, actions, or decisions will be taken in open 
meeting. [See TASB Policy BEC(LEGAL)] 
 
An original copy was posted in the outdoor cabinet next to the front door of the Rio Vista School District 
Administration Building. 
   
  For the Board of Trustees



RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

RIO VISTA FFA

2027 Out-of-State
Travel Request
Washington Leadership Conference • Next Gen Conferences • National FFA 
Convention & Expo

Request for Board Approval  |  2027 Calendar Year

Purpose: secure advance permission for eligible Rio Vista FFA members and advisors to participate in national leadership and career-
development experiences outside Texas.
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RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

What We Are Asking the Board to Approve
Advance out-of-state travel permission for three National FFA opportunities in 2027.

Washington Leadership 
Conference
Washington, D.C.
June 2027 — exact 2027 session dates pending 
National FFA release

Leadership, advocacy, service and civic 
engagement in the nation’s capital.

Next Gen Conferences
St. Louis • Detroit • Denver
March 9–12 • June 22–25 • Sept. 14–17, 2027

Application-based career pathway conferences 
with industry tours and hands-on learning.

National FFA Convention
Indianapolis, Indiana
October 27–30, 2027

National sessions, workshops, career expo, 
recognition, leadership and agriculture 
experiences.

Approval now allows the chapter to plan applications, fundraising, travel, lodging and parent 
communication well in advance.
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RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

Washington Leadership Conference (WLC)
A premier National FFA leadership experience in Washington, D.C.

WASHINGTON, D.C. JUNE 2027 APPLICATION REQUIRED

Why WLC?
• Develops leadership through exploration, encouragement, advocacy and 
service
• Uses Washington, D.C. as a living classroom
• Includes civic engagement and opportunities to learn about national 
government
• Students develop a Living to Serve plan to bring back to their community
• Builds confidence, independence and a broader view of agricultural 
leadership

Who Would Attend?
Rio Vista FFA will use a chapter application and selection process.

For the June 2027 trip, two graduating seniors plan to apply for WLC, along 
with any other eligible members selected by the chapter.

Final attendance will depend on National FFA eligibility, 
acceptance/registration availability, school approval and student 
commitment.

Note: National FFA has not yet published the exact 2027 WLC week-by-week dates. The chapter is requesting permission for June 2027, with final dates to be 
communicated once released.
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RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

2027 Next Gen Conferences
Career-focused, application-based experiences for high school FFA members.

Plant Systems
St. Louis, Missouri   •   March 9–12, 2027
Application due Oct. 15, 2026

Food Products & Processing Systems
Detroit, Michigan   •   June 22–25, 2027
Application due Mar. 17, 2027

Environmental Services & Natural Resources
Denver, Colorado   •   Sept. 14–17, 2027
Application due Apr. 15, 2027

National FFA eligibility: current FFA members who are high school sophomores, juniors or seniors and meet the conference 
application requirements. Students are selected through a competitive application process.
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RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

100th National FFA Convention & Expo
Indianapolis, Indiana  •  October 27–30, 2027

Student Opportunities
• National general sessions and keynote experiences
• Student and teacher workshops
• Career and college expo
• Career Success Tours and industry exposure
• Competitive events and award recognition
• National Days of Service and leadership experiences
• Opportunity to connect with FFA members from across the country

Rio Vista Selection Criteria
Students must complete a chapter travel application.

Priority eligibility for the 2027–2028 school year:
• Greenhand officers
• Chapter officers
• Incoming sophomores, juniors and seniors

Final roster will also depend on eligibility, behavior/academic standing, 
available space, fundraising expectations and parent approval.

The National FFA Convention & Expo will remain in Indianapolis, and National FFA has officially published the 2027 dates 
as October 27–30.

5



RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

Student Selection & Accountability
Travel opportunities will be earned through an application and approval process.

1 Application Students submit a chapter application for the specific conference or convention.

2 Eligibility Review Advisors review FFA membership, grade level, school eligibility, conduct and commitment.

3 Selection Students are selected based on fit for the opportunity, leadership potential and available spots.

4
Parent & School 
Forms Selected students complete required permission, medical and travel documentation.

5 Pre-Trip ExpectationsStudents meet deadlines, attend required meetings and fulfill fundraising/payment responsibilities.

Goal: provide access to high-impact opportunities while maintaining clear expectations, equitable selection and student 
accountability.
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RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

Why These Trips Matter for Rio Vista Students
Each experience connects classroom learning, FFA leadership and career readiness.

Leadership
Students practice communication, teamwork, 
advocacy, decision-making and service — 
skills they can bring back to chapter officer 
teams, classrooms and community projects.

Career Readiness
Next Gen and National Convention expose 
students to agriculture careers, colleges, 
employers, technical pathways and industry 
professionals beyond what is available locally.

Chapter Impact
Students return with ideas, contacts and 
experiences that strengthen Rio Vista FFA 
programming, recruitment, service, leadership 
development and agricultural education.

These are educational travel experiences tied directly to leadership development, career exploration and 
agricultural education.
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How Student Travel Will Be Funded
Students will fund their own travel through sponsorships and fundraising.

National FFA Convention

$2,000
per student

Washington Leadership Conference

$2,000
per student

Next Gen Conference

$1,500
per student

Sponsorships & Fundraising: Students will seek community and business sponsorships and participate in fundraising to 
reach their individual travel goal.

Student Responsibility: Each selected student is responsible for raising the established amount for the trip before travel.

School/District Expense: The only requested school expense is the travel-related cost for the teacher/advisor 
chaperone(s). Student travel costs will not be charged to the district.



RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

Board Action Requested
Approve Rio Vista FFA out-of-state travel for the listed 2027 National FFA opportunities.

REQUESTED APPROVAL
Washington Leadership Conference

Washington, D.C. • June 2027 (final dates pending)

2027 Next Gen Conferences
St. Louis • Detroit • Denver

100th National FFA Convention & Expo
Indianapolis, Indiana • October 27–30, 2027

Final student rosters, travel details and required documentation will be completed through district procedures before each trip.

Thank you for supporting student leadership and career development through agricultural education.
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FUNDING PLAN: Students fund their travel through sponsorships/fundraising — $2,000 National Convention • $2,000 WLC • $1,500 Next Gen. The only school expense requested is teacher/advisor travel.



RIO VISTA FFA  •  2027 OUT-OF-STATE TRAVEL REQUEST

Official National FFA Information
Dates and eligibility were verified using National FFA sources available August 26, 2026.

Washington Leadership Conference
National FFA WLC page — 2026 structure and curriculum; 2027 exact session dates not yet posted.
ffa.org/conference/washington-leadership-conference-wlc/

2027 Next Gen Conferences
National FFA Next Gen page — St. Louis March 9–12; Detroit June 22–25; Denver Sept. 14–17; open to high school sophomores, juniors and seniors.
ffa.org/participate/next-generation-conference/

2027 National FFA Convention & Expo
National FFA Convention schedule/A–Z guide — 2027 convention dates: October 27–30 in Indianapolis.
convention.ffa.org/schedule/

Local selection criteria shown in this presentation are proposed Rio Vista FFA chapter criteria and may be adjusted to meet National FFA and district 
requirements.
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TEC §39.008: Certification of Compliance with Certain Laws Required 

Section 1: School System Information 

Name of School District or Charter School: Rio Vista ISD 

County-District Number (CDN): 126907 

Superintendent/CEO Name: Dr. Chris Chappotin 

Certification School Year: 2026-2027 

Section 2: Description of Required Policies and Procedures 

Provide a description or attach a copy of the policies and procedures required by TEC, §§11.005(c) and 

28.0022(h) and describe how employees and contractors were notified of these policies and 

procedures. 

Below, please find the following policies that have been adopted by the Board of Trustees: 

1)​ Board Policy BT (LEGAL): Provides that except as explicitly required by state or federal law, the 

District shall not assign DEI duties to any person and must proactively prohibit independent 

contractors from engaging in such activities. 

2)​ Board Policy CJ (LEGAL) and (LOCAL): These policies govern contracted services and provide that 

a District contract is subject to termination if a contractor or vendor intentionally or knowingly 

engages in DEI duties or assigns such duties to another individual. It further establishes the 

appeal process through which an affected contractor may appeal an adverse contract action. 

3)​ Board Policy DH (LOCAL): Outlines employee standards of conduct, including the prohibition 

against engaging in or delegating DEI duties to another. 

4)​ Board Policy DJA (LEGAL): Requiring the Superintendent to certify to the Commissioner of 

Education the District’s compliance with TEC Sections 39.008, 11.005 and 28.0022. 

5)​ Board Policy CMD (LEGAL): Regarding the acquisition of instructional materials. 

6)​ Board Policy DF (LEGAL): Providing for the appropriate discipline, including termination, of a 

District employee or contractor who intentionally or knowingly engages in or assigns to another 

person prohibited diversity, equity, and inclusion duties. 

7)​ Board Policy DG (LEGAL): Providing that a teacher may not be compelled to discuss a widely 

debated and currently controversial issue of public policy or social affairs. 

8)​ Board Policy BJCF (LOCAL): Providing violation of the District’s prohibition against engaging in or 

delegating to another DEI duties is a ground for Superintendent contract nonrenewal. 

 

https://statutes.capitol.texas.gov/Docs/ED/htm/ED.39.htm#39.008


 

9)​ Board Policy EMB (LEGAL): Addressing the teaching of controversial topics, and prohibiting 

instruction, guidance, activities, or programming regarding sexual orientation and gender 

identity to students. 

All District employees, contractors, vendors and service providers have been provided written notice of 

the changes to these policies by letter dated August 21, 2026. A copy of the letter provided to all 

District contractors, vendors, service providers and employees is attached. 

Section 3: Policy or Program Changes  

Were any existing policies, programs, procedures, or trainings altered to ensure compliance with TEC, 

§§39.008, 11.005, and 28.0022?    X Yes    ☐ No 

If yes, describe or attach a copy of the changes below.  

All of the above policies were altered to conform to the requirements of S.B. 12 by prohibiting District 

employees, contractors, vendors, and service providers from performing, carrying out, or assigning 

certain responsibilities or job duties that involve the consideration of race, sex, color, or ethnicity in 

District operations and decision-making; by prohibiting teachers from inculcating certain prohibited 

themes in course materials; by prohibiting the requirement that teachers address controversial topics;  

by providing penalties for violation of these policy mandates; and by providing access to due process 

for employees or contracts that are terminated for violation of these policies. 

Section 4: Cost Savings  

Were there any cost savings resulting from actions taken to comply with TEC, §39.008?    ☐ Yes    X No 

Total cost savings: None 

If yes, describe or attach a copy of the cost savings.  

 

 

 

 

 

 

 

 



 

Section 5: Board Approval 

Date of Board/Governing Body Meeting: Wednesday, September 23, 2026 

Meeting notice was posted on LEA website at least seven days in advance:    X Yes    ☐ No 

Public testimony opportunity provided during meeting:     X Yes    ☐ No 

Certification approved by majority vote:    X Yes    ☐ No 

Section 6: Certification Statement 

By signing below, the undersigned certifies that the information contained in this document is true and correct 

and that the district or charter school is in compliance with the requirements of Texas Education Code §§39.008, 

11.005(c), and 28.0022(h). 

 

Superintendent/CEO Signature: ________________________________     

Date: ____________ 

 

 

SWORN TO AND SUBSCRIBED before me on this ______ day of ______________________, 20_____. 

 

        ______________________________________________ 

        Notary Public, State of Texas 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



 

NOTICE TO EMPLOYEES, CONTRACTORS, VENDORS, and SERVICE PROVIDERS 

DATE: August 21, 2026 

TO: All District Employees, Contractors, Vendors, and Service Providers 

FROM: Office of the Superintendent 

SUBJECT: Prohibitions against Discrimination and Diversity, Equity, and Inclusion (DEI) Activities 

  

This memorandum serves as notice to all employees, contractors, vendors and service providers of the Rio Vista 

Independent School District of important changes in state law and District policy prohibiting the consideration of race, sex, 

color or ethnicity in connection with District operations and decision-making. All District employees, vendors, service 

providers and contractors are required to review this memorandum in its entirety, disseminate its contents to all personnel 

assigned to District accounts, and maintain operations in strict conformity with District policy. Execution of services under 

any current or future District agreement serves as an acknowledgment of, and consent to, these contractual conditions. 

I.​ Discrimination Prohibited 

The District prohibits discrimination on the basis of race, color, national origin, religion, sex or disability. Additionally, Texas 

Education Code Section 11.005 and District policy prohibit District employees, contractors, vendors, and service providers 

from performing, carrying out, or assigning certain responsibilities or job duties at, for, or on behalf of the District. This 

notice clarifies District policy prohibiting the consideration of race, sex, color, or ethnicity in District operations and 

decision-making. 

Consistent with Texas Education Code § 11.005, the District prohibits certain activities related to Diversity, Equity and 

Inclusion (DEI) initiatives. The District’s policies may be accessed online at https://pol.tasb.org/PolicyOnline?key=741. 

Employees, contractors, vendors and service providers are charged with complying with all District policies while providing 

services to the District.  

II.​ Diversity, Equity and Inclusion Duties Defined 

Diversity, equity, and inclusion (“DEI”) duties prohibited by District policy are any action, role, or practice that involves the 

following: 

1.​ Influencing Employment Practices: Any effort designed to influence hiring, recruitment, promotion, or general 

employment practices with respect to race, sex, color or ethnicity, unless strictly necessary to maintain compliance 

with established state or federal antidiscrimination statutes. 

2.​ Promoting Differential Treatment: Proactively promoting differential treatment of individuals, or providing special or 

exclusive benefits to individuals, solely on the basis of race, color, or ethnicity. 

3.​ Developing Protected-Class Programming: Developing, implementing, structuring, or delivering policies, operating 

procedures, professional trainings, educational activities, or instructional programs that reference race, color, 

ethnicity, gender identity, or sexual orientation. Exceptions exist for student recruitment collaborations involving 

historically black colleges and universities, or as otherwise mandated by state or federal law. 

4.​ Compelling DEI Statements: Compelling, requiring, inducing, or soliciting any prospective or current employee, 

contractor, service provider or vendor to submit a diversity, equity, and inclusion statement, or granting preferential 

consideration or advantage to any individual based on the provision or substance of such a statement. 

 

https://pol.tasb.org/PolicyOnline?key=741


 
III.​ District Policies 

The following District policies are of particular importance in regulating the District’s prohibition against DEI duties: 

1.​ Board Policy BT (LEGAL): Provides that except as explicitly required by state or federal law, the District shall not 

assign DEI duties to any person and must proactively prohibit independent contractors from engaging in such 

activities. 

2.​ Board Policy CJ (LEGAL) and (LOCAL): These policies govern contracted services and provide that a District contract is 

subject to termination if a contractor or vendor intentionally or knowingly engages in DEI duties or assigns such 

duties to another individual. It further establishes the appeal process through which an affected contractor may 

appeal an adverse contract action. 

3.​ Board Policy DH (LOCAL): Outlines employee standards of conduct, including the prohibition against engaging in or 

delegating DEI duties to another. 

4.​ Board Policy BJA (LEGAL): Requiring the Superintendent to certify to the Commissioner of Education the District’s 

compliance with TEC Sections 39.008, 11.005 and 28.0022. 

5.​ Board Policy CMD (LEGAL): Regarding the acquisition of instructional materials. 

6.​ Board Policy DF (LEGAL): Providing for the appropriate discipline, including termination, of a District employee or 

contractor who intentionally or knowingly engages in or assigns to another person prohibited diversity, equity, and 

inclusion duties. 

7.​ Board Policy DG (LEGAL): Providing that a teacher may not be compelled to discuss a widely debated and currently 

controversial issue of public policy or social affairs. 

8.​ Board Policy BJCF (LOCAL): Providing violation of the District’s prohibition against engaging in or delegating to 

another DEI duties is a ground for Superintendent contract nonrenewal. 

9.​ Board Policy EMB (LEGAL): Addressing the teaching of controversial topics, and prohibiting instruction, guidance, 

activities, or programming regarding sexual orientation and gender identity to students. 

IV.​ Consequences for Violation of Policies 

Employees and District contractors are on notice that violation of these District policies may result in disciplinary action, up 

to and including termination of employees, or termination of third-party contracts with vendors and service providers: 

•​ Mandatory Termination of Contracts: Policy CJ (LOCAL) provides that any intentional or knowing violation of these 

prohibitions constitutes a material breach of contract. If the District determines through administrative review or 

inquiry that a contractor has intentionally or knowingly engaged in DEI duties, assigned DEI duties to another 

individual, or conducted prohibited instruction or guidance, the violation shall result in the termination of the 

contract. Penalties for violating the District’s policies apply to all contractors, vendors and service providers, 

regardless of whether the prohibited act was committed by an executive officer, a staff employee, or a third-party 

agent acting on behalf of the contracting entity. 

•​ Employee Discipline: Employees who violate the District’s policies and standards of professional conduct may be 

subject to discipline, up to and including possible termination of employment. 

V.​ Certain Practices Exempted 

 



 
Policy BT (LEGAL) explicitly clarifies that these prohibitions do not apply to, restrict, or modify several core educational and 

commercial functions. Contractors and employees may safely engage in the following activities without violating the 

District’s anti-discrimination policies: 

1.​ Historically Underutilized Businesses (HUBs): The policy does not limit or prohibit the District from actively 

contracting with historically underutilized businesses in accordance with applicable Texas procurement statutes. 

2.​ Commemorative and Holiday Instruction: Contractors may acknowledge, reference, or teach the historic significance 

of state and federal holidays, or celebrate federally designated commemorative months, provided the curriculum 

aligns with the Texas Essential Knowledge and Skills (TEKS) frameworks. 

3.​ Constitutional Protections: Nothing in these guidelines shall be construed to infringe upon or affect a student’s core 

constitutional rights under the First Amendment to the United States Constitution or Article I, Section 8, of the Texas 

Constitution. 

4.​ Academic Achievement and Data Reporting: Data collection, standard monitoring, or state reporting are not 

impacted by the District’s policies. Practices, procedures, or programs designed to eliminate unlawful discriminatory 

patterns, address academic achievement gaps, or enhance postgraduate student success are not impacted by these 

policies. These programs are structured and implemented entirely without regard to race, sex, color, or ethnicity. 

Thank you for your attention to these important policy changes. Anyone wishing to receive a printed copy of any or all of the 

policies referenced in this memorandum may access the policies from the District’s online policy manual  

https://pol.tasb.org/PolicyOnline?key=741 or by contacting Teresa Vaughn at 817-760-0111 or tvaughn@rvisd.net. 

Thank you, 

Dr. Chris Chappotin 

Superintendent 

Rio Vista ISD 

 

 

https://pol.tasb.org/PolicyOnline?key=741
mailto:tvaughn@rvisd.net


RESOLUTION OF THE BOARD OF TRUSTEES OF 
RIO VISTA INDEPENDENT SCHOOL DISTRICT 

WHEREAS, the Board of Trustees (the “Board”) of the RIO VISTA Independent School District 
(the “District”) is authorized by § 11.51 of the Texas Education Code (“TEC”) to govern and oversee 
the management of the public schools in the District; and 

WHEREAS, House Bill 3033 added §552.0031 to the Texas Government Code to define a business 
day for purposes of the Public Information Act as a day other than: a Saturday or Sunday; a national 
holiday under Texas Government Code §662.002(a); or a state holiday under Texas Government 
Code §662.003(b); 

WHEREAS, RIO VISTA Independent School District in response to the passage of House Bill 3033 
which amends §552 of the Texas Government Code to allow the District to designate no more than 
10 nonbusiness days each calendar year; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
RIO VISTA INDEPENDENT SCHOOL DISTRICT: 

RESOLVED, in accordance with Texas Government Code §552.0031, the following days are not 
business days for purposes of the Texas Public Information Act for the 2026-2027 school year 
beginning July 1, 2026: 

Holidays 
July 4, 2026 (Independence Day)* 
August 27, 2026 (Lyndon Baines Johnson Day) ° 
September 7, 2026 (Labor Day)* 
November 11, 2026 (Veterans Day)* 
 November 26, 2026 (Thanksgiving Day)*
November 27, 2026 (Day After Thanksgiving) ° 
December 24, 2026 (Christmas Eve) ° 
December 25, 2026 (Christmas Day)* 
December 26, 2026 (Day After Christmas) ° 
January 1, 2027 (New Years’ Day)* 
January 18, 2027 (Martin Luther King Day)* 
January 19, 2027 (Confederate Heroes Day) ° 
February 15, 2027 (Presidents Day)* 
March 2, 2027 (Texas Independence Day) ° 
April 21, 2027 (San Jacinto Day) ° 
May 31, 2027 (Memorial Day)* 
June 19, 2027 (Emancipation Day) ° 

*denotes Federal Holidays per Tex. Govt. Code §662.003(a). 
° denotes State Holidays per Tex. Govt. Code §662.003(b). 

Per Tex. Gov't Code § 552.0031(e), the Friday before or Monday after a holiday described by 
Subsection (a)(2) or (3) is not a business day of a governmental body if the holiday occurs on 



a Saturday or Sunday and the governmental body observes the holiday on that Friday or 
Monday.  

Per Tex. Govt. Code §552.0031(c), an optional holiday under Section 662.003(c) is not a 
business day of a governmental body if the officer for public information of the governmental 
body observes the optional holiday. (Optional Holidays are: Rosh Hashanah, Yom Kippur, or 
Good Friday). 

Weekends: 
Saturdays 
Sundays 

RESOLVED, the Board designates the following dates as nonbusiness days RIO VISTA for 
the Independent School District. 

-October 12, 2026 
- November 25, 2026 
-December 23,2026 
- December 28, 2026 
-December 29, 2026 
-December 30, 2026 
- March 15, 2027 
- March 16, 2027 
- March 17, 2027 
- March 18, 2027 

RESOLVED, that the Board sets forth the following dates, including holidays and nonbusiness 
days, as RIO VISTA ISD’s Public Information Act Calendar for the 2026-2027 School Year 
beginning July 1, 2026: 

July 4, 2026 (Independence Day)* 
August 27, 2026 (Lyndon Baines Johnson Day) ° 
September 7, 2026 (Labor Day)* 
October 12, 2026ˣ 
November 11, 2026 (Veterans Day)* 
November 25, 2026 ˣ 
November 26, 2026 (Thanksgiving Day)* 
November 27, 2026 (Day After Thanksgiving) ° 
December 23, 2026 ˣ 
December 24, 2026 (Christmas Eve) ° 
December 25, 2026 (Christmas Day)* 
December 26, 2026 (Day After Christmas) ° 
December 28, 2026 ˣ 
December 29, 2026 ˣ 
December 30, 2026 ˣ 
January 1, 2027 (New Years’ Day)* 

https://1.next.westlaw.com/Link/Document/FullText?findType=L&pubNum=1000176&cite=TXGTS662.003&originatingDoc=NB69DD2201A3111EE8823F95FC1C514D7&refType=SP&originationContext=document&transitionType=DocumentItem&ppcid=88e1fcd5a8aa4eaab7a9191a672fdf49&contextData=(sc.Category)#co_pp_4b24000003ba5


January 18, 2027 (Martin Luther King Day)* 
January 19, 2027 (Confederate Heroes Day) ° 
February 15, 2027 (Presidents Day)* 
March 2, 2027 (Texas Independence Day) ° 
March 15, 2027 ˣ 
March 16, 2027 ˣ 
March 17, 2027 ˣ 
March 18, 2027 ˣ 
April 21, 2027 (San Jacinto Day) ° 
May 31, 2027 (Memorial Day)* 
June 19, 2027 (Emancipation Day) ° 

Weekends: 
Saturdays 
Sundays 

*denotes Federal Holidays per Tex. Govt. Code §662.003(a). 
° denotes State Holidays per Tex. Govt. Code §662.003(b). 
ˣ denotes Nonbusiness days per Tex. Govt. Code §662.003(f). 

PASSED AND APPROVED this ____ day of ____________ 2026 by the Board of Trustees for the 
RIO VISTA School District. 

By: 
BRYAN FORD 
President of the RIO VISTA Board of Trustees 

Attest: 
CATHY SMITH 
Board Secretary  
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