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RESOLUTION No. 6961

Dismissal of a Contract Educator

RECITALS

The Board has reviewed the evidence submitted along with the Superintendent’'s recommendation for
dismissal of a contract educator.

RESOLUTION

The Board of Education affirms the Superintendent’s recommendation to dismiss the contract teacher’s
from employment with PPS. The District will notify the employee in writing of the Board’s decision.



Pre-Termination Hearing of Nathaniel Williams
Before Darcy Soto, Hearings Officer, on July 29, 2024

Attorney for the PPS Teacher’s Representative Witnesses

Mary Kane Noah Barish, Attorney Dan Anderson, NMS Labs

Kenn Meneely, Willamette Valley Forensics

Facts established at hearing through written reports and testimony:

Mr. Williams was a PPS educator since 2018 with no significant complaints or concerns until
2023.

In August 2023, Multnomah County Circuit Court, Family Division entered an order requiring
supervision for Mr. Williams to see his child because Mr. Williams tested positive for
amphetamine/methamphetamine. PPS Exhibit 5. The Court held: “Given father’s drug use, the
court is unable to find he is a fit caregiver.” The court order provided that he was not allowed to
have unsupervised time with his child for at least one year from the date of the order.

Also in August 2023, TSPC told the District it was beginning an investigation into a report

Mr. Williams used illegal substances around his own child. PPS Exhibit 4.

Mr. Williams told his friend and PPS coworker Damon Miller on August 24 that “he'd screwed up
recently, failed a drug test after attending a festival in Astoria.” PPS Exhibit 25.

After learning of the Court Order and the TSPC investigation, PPS met with Mr. Williams and his
union representative on August 25, 2023. At the meeting, Mr. Williams admitted he had tested
positive for methamphetamine and amphetamine but said that the positive result was caused by
Adderall, the medication he was taking to address ADHD symptomes, after switching from
Wellbutrin. When asked, he provided no prescription for the Adderall that supposedly affected
his prior drug test, at that time.

At the meeting with PPS, Mr. Williams voluntarily agreed to a drug test, and his union
representative drove him to the testing location.

As part of the testing process, Mr. Williams was required to provide the facility with all of his
prescriptions, including dosage, prescribing provider, and contact information for the providers.
Mr. Williams did not provide the information to the testing facility that day.

On August 28, PPS HR reminded Mr. Williams that he needed to provide that information to the
testing facility immediately, and if he did not, it could affect his employment.

The report from the testing facility on September 1 concluded that Mr. Williams was positive for
methamphetamine and amphetamine.

That same day, the Medical Review Office (which evaluates all drug screens) called Mr. Williams
about the test results, and asked again for him to provide any prescription medications. The
MRO told him that he needed the information within 72 hours to be able to retest the specimen
and give consideration to any prescriptions.

Mr. Williams did not provide this information to the MRO then, nor within the 72 hour period.
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PPS’s HR team contacted Mr. Williams between five to eight times, in an attempt to have him
provide necessary information to the MRO.
Mr. Williams still did not provide the information to the MRO at that time.
On September 19, Mr. Williams took a different, privately scheduled drug screening test and sent
photographs of the paperwork to PPS HR, showing that he’d tested negative for illegal
substances.
PPS HR told Mr. Williams that a clean test on September 19 did not excuse the positive test on
August 25, and that he needed to give the MRO any information that could explain the positive
test for amphetamine and methamphetamine.
Mr. Williams provided the information to the MRO on October 4, five weeks after the test.
The information provided by Mr. Williams did not explain the positive test results, according to
the MRO, so the test results remained positive for amphetamine and methamphetamine. PPS
Exhibit 14.
After PPS initiated the discharge process, Mr. Williams’ attorney sent a letter to the MRO with an
opinion from Mr. Williams’ expert (Kenn Meneely) that the test results were positive because Mr.
Williams used Adderall and Vicks inhalers. PPS Exhibit 17.
The MRO considered this new information, and found that those two medications could
potentially explain the positive test for amphetamine, but did not and could not explain the
positive result for methamphetamine. As a result, the test results were amended to show
negative for amphetamine and positive for methamphetamine. PPS Exhibit 18.
PPS then retained NMS Labs which is a national expert in forensic toxicology. NMS reviewed the
information from Quest lab (which conducted the test), the conclusions of the MRO, and the
information provided by Mr. Williams’ expert.
NMS Labs determined that Mr. Meneely’s conclusions were wrong, and that Mr. Williams did
test positive for methamphetamine. NMS Labs did substantiate that the positive test result for
amphetamine was consistent with Adderall.
NMS Labs found that Quest had used the appropriate testing, confirmation testing, second
confirmation testing, and third confirmation testing processes:
o the first test screened for the presence of a broad class of drugs, which was positive for
methamphetamine;
o the second confirmation test was positive for methamphetamine above the reporting
threshold; and
o the third confirmation test distinguished between methamphetamine d-isomer (found in
street methamphetamine) and |-isomer (found in nasal decongestants).
*  Mr. Williams test was positive for 92% d-isomer (which is found in street
methamphetamine) and only 8% l-isomer.
Mr. Williams’ attorney provided a study (Exhibit 7, page 5) that actually confirms PPS expert
witness testimony: in tests of subjects using Adderall with results showing levels of
methamphetamine above 100ng/ml, the study found that those containing a high percentage of
d-isomer show use of street methamphetamine.

Page 2 of 5



The expert from NMS labs also found that the report from Mr. Meneeley was based on ‘very
little’, probably a one-page summary test result, and, as a result, included a lot of speculation.

The expert from NMS considered all of the testing information in the approximately 170-page
testing document from Quest, and found no concerns with the testing process used by Quest
(including their protocols for ensuring there is no ‘carry-over’ in the testing process, which was
an issue Mr. Meneely questioned).

This hearings officer concludes that the evidence and testimony provided does not adequately
substantiate an argument that Mr. Williams’ positive test for methamphetamine was caused by
legitimate use of prescribed medication, nor was this test result explained in any other manner.

Mitigating facts that were considered by the hearings officer:

Mr. Williams” attorney asserted that his ADHD explained his difficulty in tracking how to get his
prescription information to the testing lab/MRO in a timely manner. That is not credible, given
that he is an experienced professional teacher, responsible for many children, parent
communication, and professional responsibilities, particularly given the number of requests, and
the amount of time (five weeks) he was given to provide the information.

Mr. Williams’ attorney asserted that the Adderall itself might have contaminants that would
cause a positive for methamphetamine. PPS’s expert testified that there is no literature to
suggest that contaminant methamphetamine at >500ng/ml is consistent with Adderall use, and
no other literature or study was provided by Mr. Williams to substantiate that claim.

Both experts agree that the initial test results should have been amended to read something
close to ‘positive for amphetamine, explained by Adderall use’ rather than entirely deleting the
positive result for amphetamine. This hearings officer does not find that this materially affected
Mr. Williams’ rights in this investigatory process nor did it invalidate the positive test result for
methamphetamine.

Additional information considered by the hearings officer:

In 2023, PPS received complaints from 3 different parents about Mr. Williams’ conduct. PPS
Exhibits 1, 2, and 3. After investigation, Mr. Williams was given a written reprimand for his
conduct with students, including concerning conduct towards and in front of students. PPS
Exhibit 6.

Mr. Williams asserted that he was treated differently than others because he is a man of color,
and provided national statistics in support of that argument. This hearings officer acknowledges
that data, which is compelling in the abstract. However, PPS provided evidence to show that 70%
of its investigations over the past 5 years involved employees who were white, and of the
situations resulting in discipline, 71% were white employees. This hearings officer did not find
any evidence that race was a factor in this process.
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Insubordination ORS 342.865(1)(c)

After reviewing the evidence presented, | find the District did _XX did not establish by a
preponderance of the evidence (more likely than not) that the facts presented at the hearing
represent an insubordination.

| find that Mr. Williams was insubordinate in failing to follow TSPC Standards, and PPS’s reasonable
expectations, including:

Board Policy 4.30.023-P Healthy, Substance Free Learning Environment (PPS Exhibit 23)

e Administrative Directive 4.30.022-AD Healthy, Substance Free Learning Environment
(PPS Exhibit 24)

e Employee Handbook requirements regarding The Drug Free Workplace Act (PPS Exhibit
22)

e OAR 584-020-0010(5) The Competent Educator; The educator demonstrates a
commitment to: Use professional judgment.

e OAR 584-020-0035(2)(a) The Ethical Educator; the ethical educator, in fulfilling
obligations to the district, will: apply for, accept, offer, or assign a position of
responsibility only on the basis of professional qualifications, and will adhere to the
conditions of a contract or the terms of the appointment;

e OAR 584-020-0035(3)(a) The Ethical Educator; in fulfilling obligations to the profession,
will: Maintain the dignity of the profession by respecting and obeying the law,

exemplifying personal integrity and honesty.
e OAR 584-020-0025(2)(e) Management Skills; using district lawful and reasonable rules
and regulations.

Neglect of Duty ORS 342.865(1)(d)

After reviewing the evidence presented, | find the District did _XX did not establish by a
preponderance of the evidence (more likely than not) that the facts presented at the hearing
represent a neglect of duty.

| find that PPS established that Mr. Williams failed to engage in “conduct designed to result in proper
performance of duty,” which resulted in his testing positive for methamphetamine. Proper performance
of his duties, includes refraining from the use of methamphetamine, even while off-duty.

Immorality ORS 342.865(1)(b)

After reviewing the evidence presented, | find the District did XX did not establish by a
preponderance of the evidence (more likely than not) that the facts presented at the hearing
represent immorality.

This ground for dismissal is challenging in that there does not seem to be one standard or definition for
immorality according to the Fair Dismissal Appeals Board (FDAB), and it is a word that has such a charged
connotation. That being said, the FDAB cases have found that off-duty conduct by a teacher can
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constitute immorality, if there is a connection to the teachers’ duties. In this case, testing positive for
methamphetamine does have a connection to PPS through the Drug Free Workplace Policy (and the
other policies listed above), and to the lessons and standards that are taught to PPS students about the
risks and dangers of use of unlawful substances.

Physical li ity ORS 342.865(1)(e)

After reviewing the evidence presented, | find the District did did not _XX establish by a
preponderance of the evidence (more likely than not) that the facts presented at the hearing
represent physical or mental incapacity.

Inadequate performance ORS 342.865(1)(g)

After reviewing the evidence presented, | find the District did _XX _did not establish by a
preponderance of the evidence (more likely than not) that the facts presented at the hearing
represent inadequate performance.

Inadequate performance includes the failure to perform job duties in conformance with school district
standards after notice. | find that Mr. Williams had notice of the expectations (as outlined above) that
use of unlawful substances was unacceptable, even off-duty, and that he failed to meet the reasonable
standards set by PPS.

After reviewing all of the evidence provided, including the mitigating factors and expert testimony
offered by Mr. Williams, | uphold PPS recommendation to discharge Mr. Williams.

HEARINGS OFFICERS SIGNATURE

Darcy Oote

Darcy Soto /
Hearings Officer
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District Statement in Nathaniel Williams Pretermination Hearing

We are here today to present the information in support of the recommended decision
to discharge Mr. Williams because, among other things you will hear about, he tested
positive for methamphetamines.

Mr. Williams has been a contract educator with Faubion PreK-8 since 2018. His
performance evaluations have shown proficiency and there were no substantive
complaints or concerns until 2023.

Beginning in the spring of 2023, the District learned of serious concerns from multiple
avenues:

e Three different parents complained to the District about Mr. Williams’
conduct. (PPS Exhibit 1); PPS Exhibit 2, PPS Exhibit 3) One of these
parents is so outraged that she has filed a tort claim notice for Mr.
Williams’ conduct.

e TSPC informed the District on August 16, 2023 that it was conducting an
investigation into a report Mr. Williams used illegal substances around his
own child. (PPS Exhibit 4)

e Multnomah County Circuit Court, Family Division entered an order
requiring supervision for Mr. Williams to see his child because Mr. Williams
tested positive for amphetamine/ methamphetamines. (PPS exhibit 5)
Please note the conclusion the Court reached: “Given father’s drug use,
the court is unable to find he is a fit caregiver.” He is unable to be with his
child without supervision until he is able to demonstrate that he is
‘clean’ (free from drugs) for at least one year.

All of these reports led the District to begin an investigation.

The District conducted a review of the circumstances resulting in parental complaints
and on December 18, 2023, the District concluded that a written reprimand was
appropriate discipline (PPS Exhibit 6) for violating the District’'s Professional Conduct
Between Adults and Students Policy (PPS Exhibit 7); Social Media Use and
Expectations for Staff Policy (PPS Exhibit 8); Field Trips Administrative Directive (PPS
Exhibit 9); and OARs The Competent Educator and Human Relations and
Communication (PPS Exhibit 10) for incidents that occurred in the spring of 2023.




On August 17, 2023, Principal Karmin Williams received a family court order for Mr.
Williams in which the Judge restricted his visitation with his child to supervised visitation
only because of a positive UA for amphetamine/methamphetamines. (PPS Exhibit 5)

The reports related to Mr. Williams’ drug use were investigated, starting on August 25.
Human Resources representative Sarah Fitch and Principal Williams met with Mr.
Williams and his union representative at Faubion. Mr Williams admitted that he had
tested positive for methamphetamine and amphetamine earlier on July 5, 2023. Mr.
Williams asserted that the positive test could be explained by the fact that he was taking
Adderall, after switching from Wellbutrin. This is not what he told his friend Damon Miller
the day before when he’'d admitted that “he'd screwed up recently, failed a drug test after
attending a festival in Astoria.” (PPS Exhibit 25). At the meeting, he could not supply any
prescription for the Adderall, but offered to show a prescription for Wellbutrin. Mr.
Williams offered no explanation for how he obtained the Adderall he supposedly took nor
for why he was taking Adderall without being able to show a prescription.

Mr. Williams voluntarily agreed to another drug test that afternoon, and went with his
union representative to the testing center at Concentra Medical Center. As part of the
testing process, Mr. Williams needed to provide the facility with all of his prescriptions,
including dosage, prescribing provider, and contact information for the providers. Mr.
Williams did not provide the information to the testing facility that day.

On August 28 (three days later), Ms. Fitch emailed Mr. Williams to remind him that the
information must be provided to ensure an accurate reading. She warned him that
withholding that information from the testing center might have an adverse impact on his
employment.

September 1, PPS received the results of the drug test: Mr. Williams again tested
positive for amphetamines and methamphetamines. (PPS Exhibit 11)

On September 1, the Medical Review Office, the forensic evaluators for drug screens,
called Mr. Williams about the test results and AGAIN Mr. Williams was asked to provide
the prescription medication and pharmacy name information to them if he wanted to
appeal the findings. He was specifically told that he must provide the information within
72 hours so the specimen could be retested, in light of any validated prescriptions.
Again, Mr. Williams did not provide this information to the Medical Review Office
(MRO), despite multiple instructions to do so.



Even after that, the District's HR team encouraged Mr. Williams multiple times to provide
proof for the prescription medication to the MRO, and even offered to assist in getting
the information to the MRO. The District reached out to him no less than 8 times. Again,
Mr. Williams did not accept their help nor did he provide the information within the
requested appeal time frame. You will see the details in the record and in our timeline.
(PPS Exhibit 12)

Instead, Mr. Williams told the MRO that he had retained an attorney (which is his right)
and told the MRO that they were not authorized to speak to PPS. He then took a
privately scheduled drug screening test and sent photographs of the paperwork to Ms.
Fitch on September 19 showing that he’'d tested negative for illegal substances. A
preplanned negative test on September 19, however, does not change or explain the
two positive drug tests in July and in August.

On September 27, the District AGAIN told Mr. Williams to provide the necessary
information to the MRO to explain the positive test for amphetamines and
methamphetamines. Again he did not do so.

As a result, on October 3 the District notified him that the documents he’d provided to
the testing facility were insufficient and gave him an October 4 deadline to complete the
process. (PPS Exhibit 13)

Mr. Williams finally submitted some information to the MRO on October 4, nearly five
weeks after the positive test. The information he provided to the MRO did not explain
the positive test results.

On October 11, PPS received an update from the MRO that they had received the
information from Mr. Williams but that there was no change in the initial finding that he
was positive for amphetamine and methamphetamine. (PPS Exhibit 14)

The District then sent Mr. Williams a Loudermill letter outlining the reasons why the
District was considering his dismissal from employment and inviting him to a meeting to
give him the opportunity to respond to the District’'s proposal that he be dismissed on the
grounds of gross unfitness. (PPS Exhibit 15)

The meeting was held on Oct 24. Mr. Williams stated that he’d supplied the prescription
information to Ms. Fitch but offered no other information to explain the positive test
results. (Note that Ms. Fitch is not a medical expert and told Mr. Williams multiple times
that he needed to provide this information to the MRO, not to her. And the information
he ultimately provided to the medical expert did not alter the positive test result.)



December 19, the District sent Mr. Williams a 20-day notice of intent to dismiss from
employment. (PPS Exhibit 16)

The District learned in late January 2024 that Mr. Williams’s attorney was interceding on
his behalf to have the MRO amend the drug finding that he tested positive for
methamphetamine and amphetamine. In January, the attorney sent a letter to the MRO
including the opinion from Mr. Williams’ expert Kenn Meneely that the test results were
false positives due to Mr. Williams use of Adderall and Vicks inhalers. (PPS Exhibit 17)

The MRO'’s response to this appeal was to amend the Specimen Result Certificate to
negative for amphetamine and positive for methamphetamine. (PPS Exhibit 18) In
other words, Mr. Williams provided no information to the MRO to explain why he tested
positive for methamphetamine, despite multiple, repeated opportunities over the course
of over four months. While the MRO seems to have been persuaded that Adderall was
the cause of the presence of amphetamines, they were not persuaded that Vicks was
the cause of the presence of methamphetamine. Or that trace elements of
methamphetamine were in the Adderall. Note also that he has never provided any
information to the District to explain the positive results from the test conducted during
the child custody dispute.

| want to spend a few minutes talking about the expert reports as they are critical to
understanding the District’s perspective as to why we are seeking dismissal. Mr.
Williams hired Mr. Meneeley to write a report having no access to any of the underlying
medical information and so:

Mr. Meneeley had no access to the original urine screens
Mr. Meneeley did not have access to the documentation (litigation) report from
Quest labs prior to writing his report

e Mr. Meneely had no information on the type of screening tools used by Quest
labs
Mr. Meneely did not make an independent analysis of the testing
Mr. Meneely did not discuss with the MRO the analysis and determinations made
by MRO and the labs.

Because of these limitations, his report talks in generalizations about what types of tests
would produce good results.

e He opined that only a GC/MS test would produce a good result but questioned
whether that was used in this case. It was.



e He opined that it would be highly inappropriate to suggest a positive test for
amphetamine or methamphetamine when there was a prescribed medication at
issue. This is true but Mr. Williams didn’t inform the lab that he was taking a
prescribed medication initially, despite multiple prompts from PPS.

e He opined that Vicks vapoinhaler could have caused the positive result for meth.
Neither MRO nor the District’'s expert support this theory.

e He also opined that the presence of trace elements of meth in the Adderall could
have caused the positive urine screen for methamphetamine and amphetamine.
But that is not supported by the MRO finding nor by the District’s expert.

When the District received this forensic report from Mr. Meneeley, we contacted NMS
labs, national experts in forensic toxicology, for verification of the hypothesis put forward
by Mr. Meneeley and to do an analysis of the toxicology report provided to us in the
litigation report from Quest labs, the facility that tested Mr. Williams’s urine on August

25. (PPS EXxhibit 26)

NMS labs’ toxicologist (PPS Exhibit 19) confirmed the following:

1) Quest used GC/MS confirmation tests on the urine specimen from Mr. Williams.
The confirmation test confirmed the presence of both amphetamine and
methamphetamine.

2) The GC/MS test was able to distinguish between methamphetamine d-isomer
(found in street methamphetamine and |-isomer (found in nasal decongestants).

a) The urine test showed 92% d-isomer and 8% l|-isomer.

3) The Urine results showed:

a) Adderall would account for at least a portion of the amphetamine
finding.

b) any methamphetamine found in Adderall would not show in a urine
screen threshold of 500 ng/mL with the d-isomer less than 90%

c) THE AMPHETAMINE AND METHAMPHETAMINE FOUND IN THE
URINE IS CONSISTENT WITH POLYDRUG USE, OR AMPHETAMINE
AND METHAMPHETAMINE USE (PPS Exhibit 20)

| would like to introduce the District expert withess now.

TESTIMONY OF DISTRICT EXPERT

Thank you for being here. Can you tell the hearings officer your name and what you do for a
living?



Sure, my name is Dan Anderson I'm a forensic toxicologist with NMS Labs which is
basically outside of Philadelphia Pennsylvania.

And that is where you are currently employed?

Yes, | am currently employed there, yes. While | am physically located in Denver
Colorado as | work remote.

How long have you been a forensic toxicology officer?
Almost 34 years and I've been with NMS for about three and a half years.

What do you do as a forensic toxicologist?
My primary responsibility is the analysis of biological specimens for drugs and poisons
as well as interpretation of these results in context with the case history and then assist
attorneys medical examiners and interpreting those results

Do you have any board certifications?

Yes I'm actually board certified by two different boards ABT The American Board of
Forensic Toxicology and the American Board of criminalistics- ABC and I'll pause

Break in testimony to admit individuals to hearing-hearing officer request no further attendees
be admitted until Mr. Anderson’s testimony is concluded

You had an opportunity to review the documentation package (also known as the litigation
packet) produced by Quest Labs regarding their process and analysis of Mr. Williams August
25, 2023 urine specimen, correct?

Yes, | did.

You also had the opportunity to review the forensic report written by Mr. Meneeley. Correct?
Yes | did.

Let’s start with the report from Quest Labs. Briefly, describe what it is.

Itis, it's a litigation package or discovery package from a laboratory. It was very well laid
out; it includes a chain of custody and the various tests that they performed. Three major
tests that they performed including a urine drug screen that says Yea or Nay to a bunch
of class of drug and and then confirmation techniques one of them being a GCMS
confirmation of amphetamine and methamphetamine and depending on those results
made them or they reflex to a secondary confirmation technique where they actually



determined the isomer determination the D an L isomer. So three separate tests are in
that packet that includes all the scientific tracings, it includes CV’s of the analysts, | think
it was about 170 something pages in length. | actually thought it was very well laid out
considering I've seen several others that are not as good.

Did you find Quest was organized and conducting their testing schematics?

In their workflow, yes, | mean it was very systematic and how they approached it, what |
could tell. They had the appropriate quality assurance measures in the litigation
package, so yes.

So you you stated they conducted a testing screen on the urine that shows General positivity
right?

Correct, yes

You said they then conducted a GCMS confirmation test. What is it, what is it and what does
show?

The GCMS confirmation technique,so they go back to the urine- the actual evidence
itself or the sample submission. They resample it. They perform a chemical extraction
with known positive and negative samples or standards besides the the urine sample of
Mr. Williams and what it showed was it was positive above their reporting threshold of
500 nanograms per mil and it showed amphetamine at approximately 2069 nanograms
per MIl and methamphetamine approximately 53 per milliliter

You also said they conducted a DL meth isometric differentiation test on September 1, what is
that, and what is his show?

So if that secondary test the second GCMS test was the methamphetamine was less
than 500, Quest would have not conducted that third test. It would have been deemed
negative and it would have been done, it wouldn't have been reported out as
amphetamine. Because that was greater than their 500 nanogram per mil threshold it
automatically triggered that D and L isomer, the D and L isomer, so methamphetamine
can exist as two isomers the D and the L, if somebody is using methamphetamine from
the street or elicit manufacturing you tend to see the D, you will see the D isomer more
so than the L. If somebody is using over the counter Vicks nasal bullets that you can
basically buy from any store virtually. That primarily contains the L methamphetamine so
quested you know did that did that third Did that tertiary test to determine the
percentages of D and L and it the results were 92 to 8- 92% D which is the street aspect
and then 8% L which is if you will the Vick inhaler aspect... but its not.

You read Mr. McNeely's report as well. What did he review to write his report?



When | first looked at Mr. Mcneely's report it was very evident that he was supplied very
little. Basically he was given a one-page probably the final report from Quest with the
actual result. So when he wrote that original report he did not have access to everything-
that 170 some page document that | reviewed based on what he wrote. There's a lot of
speculation in that report, that if they had done this, maybe they wouldn't have reported
it. If they had done that, they wouldn't have reported it concept and Quest did do all the
job that they needed to do in order to draw the conclusions that were drawn.

Some of the speculations, that is in Mr Mcneely's report, opined that unless they conducted a
GCMS and DL test they couldn't differentiate amphetamines- methamphetamines from Adderall,
but they did conduct those tests you stated, correct?

Yes they did.

And these tests can distinguish between Adderall and street drugs? It identifies
methamphetamine and amphetamine and it identifies D and L isomer, and then that's where we
come into the interpretation of what does D and L isomer mean, Yes <27.35 in recording>

He cites a study in a lab's ability to distinguish these isomers. Can you speak to this?

Well, | mean, if Quest had stopped at test number two, you know, where it was just a
GCMS confirmation of methamphetamine amphetamine . That does not differentiate the
D and L isomer. So | would agree with him on that. However, they didn’t stop and they
kept testing. They testing it for the D and L isomer of methamphetamine and they were
able to separate and distinguish the difference.

Mr. William also argues that the testing done by Quest, contained contaminate carry over. Did
you find any evidence to support this?

No. I looked at it in that context as well. There is an actually in the in the schematic or
testing schematic, they run request or Quest analyzes what they call “carry over control”,
as well as a negative control. And this carry over control, actually was more
concentrated. | looked at the area account under the peak and that typically reference
proportional to concentration it was 40 to 45% times that calibrator. So in other words, in
order to check if your instruments are caring over. Let me explain carry over first. Your
basically inject a sample on an instrument and then the next sample after that you're
worried about the concentration bleeding over into that next sample. So you are verifying
whether it is carrying over or not. So what Quest does is they inject approximately about
10000 nanograms per milliliter sample before injecting the negative control to
demonstrate that if 10000 nanograms doesn't carry over to the negative control then
nothing will. And so in their sequence Quest actually does it 250 nanogram calibrator
And then the 10,000- approximately 10,000, and then a negative control and that



negative control showed absolutely no carryover demonstrating the instrument
functioning as it should.

Mr Williams said that any random UA you would do as part of a last chance plan allowing him to
continue as an educator with the district might show a positive for methamphetamine
communication you're talking abou- object by Noah. MK ok i will claw that back

Is it possible that the use of Adderall would create a false positive for methamphetamine
because there are trace elements in the Adderall?

Well there is. The literature is very sparse in that category, as much research as | have
done and looked at- very difficult to find literature to suggest that methamphetamine
would ever climb to greater than 500 milnanogram per mil, or you know that threshold or
recording threshold that Quest has. | would concede that because | did find one piece of
literature that if you look the ratio of amphetamine to methamphetamine that anything
less than maybe .5% percent or, maybe | got it backwards, would constitute
amphetamine or methamphetamine use. But it is far pressed so, | mean, No. The
thresholds are purposely put on urine analysis for purposes of this. | can look at the
results and say that the amphetamine concentration far exceeds that of
methamphetamine and it's consistent with Adderall use. | would agree with that.
However | don't have a good explanation for the methamphetamine especially above
their reporting threshold.

You're talking about the...i am going to ask a little more about the reporting thresholds or
reporting limits. So when you looked at what Quest uses as their threshold or reporting limits,
does that threshold of 500, does it take into account, is that done that high to take in account
that there may be some trace elements.

Yes possible, yes.

So can you say is that level high enough high enough to overcome trace elements of
methamphetamine in adderall?
Yes, it is.

Ok | want to recap your testimony.
One, the methamphetamine found in Mr. Williams urine was not from a vicks inhaler and you
base this on the different isomers found in his urine. Correct?

Yes that is correct. Yes, with 92% D icomer that was detected in the urine is more
consistent with street methamphetamine .

Your testimony is that methamphetamine in the urine is not from contaminated Adderall
although there is suggestion that small amounts could come from the prescribed medication in



the literature is sparse. And and MRO literature suggests that reporting threshold of 500, well
you have it at 500, but is that the highest.

Well there is actually two programs. It depends on whether you're following federal
guidelines. Federally regulated MRO programs, which is actually set at 250. Quest
happens to set there's at 500 which is a non regulated.

So it is actually higher?

Yes, Quest is actually higher. They give a lot more of a conservative approach if you will.

So to summarize, Quest is using a reporting threshold of 500 ruling out the suggestion that
methamphetamine was from a contaminated Adderall.

Correct.

Correct. Thank you for your testimony.
End of Testimony

Despite all the evidence to the contrary, Mr. Williams remains adamant that he does not
use drugs and that his positive ua was the result of Adderall. That simply can not be
true, as validated by the MRO, and corroborated by our expert.

The District has offered to assist him getting into treatment but he has refused. He was
also unwilling to enter into a Last Chance Agreement that would enable the District to
ensure his level of safety. This puts the District in a difficult position with respect to our
responsibility toward the students in our care. Multnomah County Circuit Court, after a
full hearing and evidence, concluded that Mr. Williams is not safe to be alone with his
own child. How can the District put him back in the classroom with our students, when
he refuses to acknowledge any problem or agree to any guardrails to assure the District
he is not using illegal drugs? The District cannot ignore the conclusions in the Court’s
order (an order that is still in place today), the positive drug tests for methamphetamine
at the Court’s order and District’s request, and his refusal to agree to any treatment or
monitoring.

The District has struggled with this decision and has made multiple attempts to avoid
this outcome.
e The Human Resources team reached out to him multiple times over the fall to
assist him with providing mitigating evidence to the lab. He declined.
We’ve offered him assistance in getting into a treatment program. He declined.
We offered an alternative disciplinary action. He declined.
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Mr. Williams’ counter was that any subsequent dirty UAs would be due to contaminated
adderall tablets and he should be allowed to submit the contaminated tablet (not sure
how he would do this as he would presumably have ingested the contaminated tablet)
to NMS labs for review. Our expert from NMS labs has stated that even if an adderall
tablet contained trace amounts of methamphetamine, the amount would be insufficient
to show up in a urine sample.

Mr. Williams insists that he does not have a problem with methamphetamine and yet
refuses to engage in any kind of safety plan that would allow him to continue to work
with safeguards in place so that our students can be safe. The District has no choice
but to recommend his termination.

Mr. Williams argues that he was targeted because he was a teacher of color and that it
was unreasonable for the District to ask him to take a drug test. The District’s request
for Mr. Williams to take a drug test on August 25 was reasonable in light of the
information it received. (PPS Exhibit 21) And the District did not engage in a
discriminatory practice when they began the investigation, which included asking him to
voluntarily take a drug test. In the last five years, the District has investigated 51
allegations of drug or alcohol use by District staff. 36 of those situations involved
employees who were white — that’'s 70% of the investigations. That statistic alone
shows that the employee’s race or color was not a factor. Of those 51 situations, 17
resulted in the termination of the employment in some manner. Those 17 situations
represent 71% of the total investigations into allegations of drug or alcohol use. Again,
that statistic shows that there is nothing to suggest that Mr. Williams was treated
differently or more harshly because of his race.

He also argues that using information about his personal life violates the CBA. He
misconstrues the language in the CBA which allows that the personal life of a
professional educator is an appropriate concern of the District where it relevantly affects
the professional educator’s fitness for or performance of his/her professional duties.”
Use of illegal drugs in his personal life and in the workplace is relevant information for
the District to consider.

The allegation of unlawful drug use by Mr. Williams has been substantiated and the
bases to request Mr. Williams’s dismissal are his violations of the following:

Violation of Federal Law:
The Drug Free Workplace Act states that PPS is subject to the requirements of the

federal Drug Free Workplace Act of 1988. It requires workplaces to be free of illegal

11



drugs and the effects of these drugs. The notice is outlined in the Employee Handbook,
(PPS Exhibit 22; page 18-19)

Violation of District Policy:

Board Policy 4.30.023-P Healthy, Substance Free Learning Environments, which
states “To ensure student wellbeing and optimal use of educational resources, the
Portland Public Schools Board of Education and the staff of the district support healthy,
substance-free learning environments for students and school staff.” (PPS Exhibit 23)

Administrative Directive 4.30.022-AD Healthy, Substance Free Learning
Environment which states, “The Portland Public Schools Board of Education and the
staff of the district support safe,healthy, and substance-free learning environments for
students which are free of the detrimental effects of substances (drugs, alcohol,
tobacco, and other substances).” (PPS Exhibit 24)

Employee Handbook, which states “Drug Free Workplace Act. The Portland Public
School District is subject to the requirements of the federal Drug Free Workplace Act of
1988. This Notice to Employees of Portland Public Schools is given to comply with that
federal law. This notice is part of the District’'s Drug Free Awareness Program. It is our
policy that the workplace is to be free of illegal drugs and the effects of these drugs.

Employees affected by illegal drugs and certainly the use of drugs in the workplace are
both very serious problems that affect safety, productivity, and our responsibility as role
models to encourage our students to reject drug use and view it as unacceptable. Drug
use in the workplace can create a safety hazard to other persons and has proven to
reduce productivity, to increase the rate of job errors, and to increase the incidence of
on-the-job injuries.

The unlawful manufacture, distribution, dispensing, possession, or use of a controlled
substance is prohibited in the workplace. Employees who violate that rule or are
affected by illegal drugs at work are subject to discipline, which can include
dismissal.” (PPS Exhibit 18 pg. 18-19)

Violation of TSPC standards:

OAR 584-020-0010(5) The Competent Educator; The educator demonstrates a
commitment to: Use professional judgment.

12



OAR 584-020-0035(2)(a) The Ethical Educator; the ethical educator, in fulfilling
obligations to the district, will: Apply for, accept, offer, or assign a position of
responsibility only on the basis of professional qualifications, and will adhere to the
conditions of a contract or the terms of the appointment;

OAR 584-020-0035(3)(a) The Ethical Educator; in fulfilling obligations to the profession,
will: Maintain the dignity of the profession by respecting and obeying the law,
exemplifying personal integrity and honesty.

OAR 584-020-0025(2)(e) Management Skills; Using district lawful and reasonable rules
and regulations.

Mr. Williams behavior establishes grounds for dismissal under Oregon state law (ORS
342.865) as follows:

(1)(b) Immorality; the District finds that being under the influence of methamphetamine
while at work is immoral. A key component of an educator's responsibility and

duty is to model appropriate behavior for students and using controlled substances
contradicts that duty.

(1)(c) Insubordination; the District finds that the intentional violation of District policy is
an act of insubordination. In addition, he was asked repeatedly to supply prescription
information that he said would mitigate the positive result of his drug screen, and failed
to provide this information in a timely manner.

(1)(d) Neglect of Duty (1)(d); the District finds that his drug use constitutes neglect of
duty and constitutes failure to follow the Drug Free Workplace directive.

(1)(e) Physical or mental incapacity; the District finds that being under the influence of
methamphetamine renders him incapable of adequately performing all duties

of a professional educator and is a safety risk for students assigned to his care. It is also
a liability risk for the District.

(1)(9) Inadequate Performance; the District finds that evidence of his drug use

constitutes inadequate performance.

We urge you to uphold the Superintendent’s recommendation for dismissal.
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Portland Public Schools
Unified Complaint Form Submission

ID# : UCF-00049
Submission Date and Time: 4/20/2023 13:43:46

Submission type:
| would like to receive updates about the complaint. | will provide my contact information.

First Name:

Email Address:
Phone Number:
Preferred Contact Method: Phone

Date and Time of Incident: 8/30/22, 9/22/22, 2/13/23, 2/14/23

Involves a School, Department, or Program: School
If school, school name: Faubion PK-8

If department, department name:

If program, program name:

More detailed location: Classroom

Does it involve a Staff Member, Administrator, or Student: Staff Member
If staff member, name: Nathaniel Williams
If student, name:

Kind of complaint: Student Safety
If a Formal Complaint, what kind:
If discrimination was a factor, describe the discrimination:

What happened summation: Other
Anyone hurt?: No.

Witness Names: Multiple parents and kids
Any Evidence: Yes

Have they spoken to someone: Principal/Assistant Principal/Vice Principal

If yes, the name of the person they spoke to: Dr. Karmin Williams, Andrea Atherton, Debbie Mabe,
Esther Omegbehin

Result of discussion:



Dr. Williams - she agreed to transfer my child out of the class. | just met with the others today and was
told an official meeting with Karl Logan would be scheduled to discuss my concerns.

Additional information:

| have a long email of many events, | chose child safety for a category on this form, however | wish | could
chose almost all of them as there has been so many issues. | have provided Andrea Atherton a copy of
the email that | sent to Dr. Karmin summing up our discussion in November and new concerns. Summing
up the concerns he cusses in classes, discusses inappropriate topics in class, both personal and about
illegal activity. He openly discusses other parents concerns and childrens IEP programs. He violates the
kids privacy by going through their phones. Without the schools knowledge he has taken his entire class
on outings to the near by store. He is often late to school leaving the kids by themselves. | have recently
learned that he has been body shaming kids and calling parents bad names to the class. He has been
witnessed going through dating apps in class.

What Resolution are they seeking:

| believe that this teacher should be removed from the classroom. Multiple parents have removed their
child from his class, even some the entire school. Today myself and 2 other moms showed to the district
office to speak with anyone who would hear us. The resolution from today's meeting was that an official
meeting with Karl Logan would be organized for to come back and express our concerns. | am worried if
Nathaniel Williams learns of our meeting, he may exhibit unsafe behavior in the classroom.

Date entered by complainant:
4/20/2023



Portland Public Schools
Unified Complaint Form Submission

ID# : UCF-00047
Submission Date and Time: 4/20/2023 12:54:31

Submission type:
| would like to receive updates about the complaint. | will provide my contact information.

First Name:
First Name:
Email Address:
Phone Number:
Preferred Contact Method: Email

Date and Time of Incident: ongoing

Involves a School, Department, or Program: Program
If school, school name:

If department, department name:

If program, program name: Faubion k-8

More detailed location: Classroom

Does it involve a Staff Member, Administrator, or Student: Staff Member
If staff member, name: nathaniel williams

If student, name: _

Kind of complaint: Student Records

If a Formal Complaint, what kind:

If discrimination was a factor, describe the discrimination:
body shaming gay bashing and racism

What happened summation: Taunting, curelty
Anyone hurt?: No.

Witness Names: Mr williams entire 5th grade class
Any Evidence: Yes

Have they spoken to someone: Teacher/Employee, Counselor, Principal/Assistant Principal/Vice
Principal

If yes, the name of the person they spoke to: Karmen williams, cynthia kiefer, Karl logan
Result of discussion:

nothing



Additional information:

there are too many details to provide here as the complaint falls under many categories and many
incidents have occurred | have provided a formal letter to mr logan and i will be happy to provide any
additional information. This form is very specific, and these incidences have been ongoing.

What Resolution are they seeking:

Date entered by complainant:
4/20/2023



Portland Public Schools
Unified Complaint Form Submission

ID# : UCF-00048
Submission Date and Time: 4/20/2023 13:25:38

Submission type:
| would like to receive updates about the complaint. | will provide my contact information.

First Name:
First Name:
Email Address:

Phone Number:
Preferred Contact Method: Email

Date and Time of Incident: Too many most recent 4/17/2023

Involves a School, Department, or Program: School
If school, school name: Faubion PK-8

If department, department name:

If program, program name:

More detailed location: Classroom

Does it involve a Staff Member, Administrator, or Student: Staff Member
If staff member, name: Nathaniel Williams
If student, name:

Kind of complaint: Formal Complaint (Div22)

If a Formal Complaint, what kind:

If discrimination was a factor, describe the discrimination:

It's seems Nathaniel Williams treats his male students horribly which includes my son. He is overly nice to
the female students. He is bullying these kids and making them afraid to tell their parents. Making both
male and female students uncomfortable . | have heard a lot of stories that have made me uncomfortable
as a parent. He told my son he had lice after their was an outbreak with another student my son replied |
have dermatitis Mr. Williams replied you don’t know what you have. He also told my son “it takes a fool to
know a fool” the day of the lice outbreak he took my child and the classroom 6 blocks away to a corner
store without my or the other kids permission. And made them stand outside cause they didn’t have any
money. He fat shamed a student and made him afraid to be in his classroom and no has to do distance
learning. Etc

What happened summation: Teasing, name calling
Anyone hurt?: Don't know.



Witness Names:
Any Evidence: Yes

Have they spoken to someone: Principal/Assistant Principal/Vice Principal
If yes, the name of the person they spoke to: Dr. Karmin Williams

Result of discussion:

Nothing

Additional information:
What Resolution are they seeking:
Fire Mr. Williams

Date entered by complainant:
4/20/2023



Gena King <gking@pps.net>

RE: TSPC Inquiry on DHS referral for Fabian Educator (Nathaniel Williams)

1 message

LINDLEY Quinn * TSPC <Quinn.LINDLEY @tspc.oregon.gov> Mon, Aug 28, 2023 at 11:14 AM
To: Gena King <gking@pps.net>

Hi Gena,

The DHS screening (Report ID #: 3644314) was closed at screening by OTIS Investigations Unit Manager McKenzie Fauth so there is no active DHS/OTIS investigation. There is
no other information attached. | hope that helps!

%fé

Quinn Lindley

Investigator, NCIT

Teacher Standards and Practices Commission
250 Division Street NE, Salem, OR 97301

Quinn.Lindley@oregon.gov

Cell: 503-551-8557

k%

CONFIDENTIALITY NOTICE: This e-mail may contain confidential and privileged information. If you have received this message by mistake, please notify us immediately
by replying to this message or telephoning us at the above number. Do not review, disclose, copy or distribute the message.

Data Classification Level - 3 - Confidential

From: Gena King <gking@pps.net>

Sent: Friday, August 25, 2023 10:00 AM

To: LINDLEY Quinn * TSPC <Quinn.LINDLEY@tspc.oregon.gov>

Subject: Re: TSPC Inquiry on DHS referral for Fabian Educator (Nathaniel Williams)



Thank you, Quinn. Are you able to share the name/contact information for the DHS investigator?

Kind Regards,

Gena King

Paralegal

Portland Public Schools
General Counsels Office
Office: 503-916-3117

CONFIDENTIALITY NOTICE: This e-mail message may contain confidential or privileged information. If you have received this message by mistake, please do not review,
disclose, copy, or distribute the e-mail. Instead, please notify us immediately by replying to this message or telephoning us. Thank you.

On Thu, Aug 24, 2023 at 10:43 AM LINDLEY Quinn * TSPC <Quinn.LINDLEY @tspc.oregon.gov> wrote:
Hi Gena,

Thank you very much for the speedy response. Since that is the case, TSPC will need to send PPS a subpoena requesting access to all related records to look into these
complaints further to determine if we will need to open our own full investigaiotn. | have gone ahead and attached it here within this email. Thank you!

%Jé

Quinn Lindley

Investigator, NCIT

Teacher Standards and Practices Commission
250 Division Street NE, Salem, OR 97301

Quinn.Lindley@oregon.gov

Cell: 503-551-8557




CONFIDENTIALITY NOTICE: This e-mail may contain confidential and privileged information. If you have received this message by mistake, please notify us
immediately by replying to this message or telephoning us at the above number. Do not review, disclose, copy or distribute the message.

Data Classification Level - 3 - Confidential

From: Gena King <gking@pps.net>

Sent: Wednesday, August 23, 2023 4:29 PM

To: LINDLEY Quinn * TSPC <Quinn.LINDLEY @tspc.oregon.gov>

Subject: Re: TSPC Inquiry on DHS referral for Fabian Educator (Nathaniel Williams)

Hello Quinn,

The allegations do have student safety components. Can you share the name and contact information for the DHS worker assigned to the
matter?

Kind Regards,

Gena King

Paralegal

Portland Public Schools
General Counsels Office
Office: 503-916-3117

CONFIDENTIALITY NOTICE: This e-mail message may contain confidential or privileged information. If you have received this message by mistake, please do not review,
disclose, copy, or distribute the e-mail. Instead, please notify us immediately by replying to this message or telephoning us. Thank you.

On Mon, Aug 21, 2023 at 8:06 AM LINDLEY Quinn * TSPC <Quinn.LINDLEY @tspc.oregon.gov> wrote:

Good morning Gena!



Thank you so much for the quick response. Am | able to ask what the associated allegations are related to the current investigation(s)? If not, are you at least able to tell me
if they are in any way related to erratic behavior or any child safety issues? Any information at all helps us make a better decision, thank you!

=

Quinn Lindley

Investigator, NCIT

Teacher Standards and Practices Commission
250 Division Street NE, Salem, OR 97301

Quinn.Lindley@oregon.gov

Cell: 503-551-8557

CONFIDENTIALITY NOTICE: This e-mail may contain confidential and privileged information. If you have received this message by mistake, please notify us
immediately by replying to this message or telephoning us at the above number. Do not review, disclose, copy or distribute the message.

Data Classification Level - 3 - Confidential

From: Gena King <gking@pps.net>

Sent: Friday, August 18, 2023 8:13 AM

To: LINDLEY Quinn * TSPC <Quinn.LINDLEY @tspc.oregon.gov>

Subject: Re: TSPC Inquiry on DHS referral for Fabian Educator (Nathaniel Williams)

Hello and happy Friday Quinn!

Mr. Williams is currently the subject of an investigation regarding allegations raised by three different parents, one of which has also filed a
tort claim notice. However, we are unaware of allegations of illegal substance use.

Kind Regards,



Gena King

Paralegal

Portland Public Schools
General Counsels Office
Office: 503-916-3117

CONFIDENTIALITY NOTICE: This e-mail message may contain confidential or privileged information. If you have received this message by mistake, please do not review,
disclose, copy, or distribute the e-mail. Instead, please notify us immediately by replying to this message or telephoning us. Thank you.

On Wed, Aug 16, 2023 at 3:06 PM LINDLEY Quinn * TSPC <Quinn.LINDLEY@tspc.oregon.gov> wrote:

Hi there Genal!

Happy Wednesday! | wanted to reach out to check with you to see if PPS has any information related to a DHS referral TSPC received on a Fabian Elem. Educator by the
name of Nathaniel Williams. Unfortunately, | cannot specifically spell out to you what the referral alleges if PPS does not already have it because it could be seen as
potentially defamatory if | shared that information. What | can say is the referral is related to the educator’s conduct at home and the educator was ordered to receive a
certain “screening” related to usage of an illegal substance related around his own children. Obviously there could be a nexus issue there for TSPC to investigate this so |
just wanted to check to see if the school district has recently investigated any performance or misconduct issues with the educator. Any information helps, as always thank
you Gena!

B =

Quinn Lindley

Investigator, NCIT

Teacher Standards and Practices Commission
250 Division Street NE, Salem, OR 97301

Quinn.Lindley@oregon.gov

Cell: 503-551-8557

skesksk sk

CONFIDENTIALITY NOTICE: This e-mail may contain confidential and privileged information. If you have received this message by mistake, please notify us
immediately by replying to this message or telephoning us at the above number. Do not review, disclose, copy or distribute the message.
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7. All contact between the parties will go through Our Family Wizard application unless it
is ah emergency, in which case parties may text only.
8. Ms. Popia will draft the Supplemental Judgment within 30 days.

07/28/2023 X L H

Date - \ .. CirculfCourt Judge—

Xiomara Torres H.
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PORTLAND PUBLIC SCHOQLS

Human Resources

501 N Dixon Street » Portland, OR 97227

503-916-3544 » Fax: 503-916-3107

Portland Public Schools is an equal opportunity and affirmative action employer.

December 18, 2023

Nathaniel Williams
2002 NE Wasco St
Portland, OR 97232

Dear Nathaniel,
Re:  Written Reprimand - misconduct

I am issuing a written reprimand in conclusion to the District’'s recent investigation following
parent complaints regarding both your conduct and professionalism.

Background

You have been employed as a contracted professional educator at Faubion since August 16,
2018. The main allegations were that you;

o posted a photo of a student on your own personal social media without redacting or
blurring the student’s face and without permission from the student's parent/guardian;

o included personal information that was not age appropriate during an introductory talk

you gave to students at the start of the 2022-2023 school year;

had certain students in your class sit at what was called “the knucklehead table;”

called female students nicknames, such as “Baby Girl,” “Sweetie,” and “Homegirl:”

“body shamed” a student who was overweight;

called students “crybabies;”

posted students’ grades so that classmates could identify who the grades belonged to;

used profanity and played music that contained profanity during class time;

viewed a dating app and a video of a woman dancing in a sexually provocative manner

{“twerking™) on your phone during class time in view of students: and

o0 made homophobic comments.

O Q0O Qo0 O0

Investigation

You participated in a number of interviews with a District investigator and waived your right to
union representation. The following allegations were substantiated:

Student Photo / Social Media

A parent alleged that you posted a photo of her son on your personal social media page without
blurring his face and without her consent. You said that you texted the photo to the parent but
you denied posting it on social media. The parent provided a screenshot of your post and it is
consistent with the style of Facebook and the District, therefore, assigned credibility to the
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parent. The District finds that your conduct violated 8.60.044-AD Social Media Use and
Expectations for Staff as well as a violation of The Family Education Rights and Privacy Act
(FERPA).

Inappropriate Nicknames

You admitted to using such nicknames as “Baby Girl", “Sweetie” and “Homegirl” when
addressing female students and you said that your use of nicknames is “culturally responsive”.

The District finds that your conduct violates the Professional Conduct Between Adults and
Students Policy.
in n “Kn h Table”

You admitted that you had designated a table in your classroom as a “knucklehead” table and
said that you assigned students, who did not get along with each other, to the “knucklehead”
table for approximately a month or two. You stated that the word “knucklehead” is culturally
responsive and a nickname in your culture. The District finds that your conduct violated TSPC
standards, specifically OAR 584-020-0010(1)(2)(3)(4)(5)(6) The Competent Educator and QAR
584-020-0030(2)(b) Human Relations and Communications.

Profanity in the classroom

It was alleged that you both use profanity in the classroom and that you play music containing

profanity in the classroom. You admitted to using profanity in the classroom and said that you

repeat words used by the student, back to the student, as a teaching method. You said that

your music “is usually edited through your Apple music” and if profanity “slips through” you “try

to catch it". The District finds that your conduct violated TSPC standards, specifically OAR

584-020-0030(2)(b) Human Relations and Communications and OAR 584-020-0010(5) The
m E it

Inauthorized Walking Eield Tri

You admitted that you had taken students on two unauthorized walking field trips and said that it
had been an “honest mistake”. The District finds that your conduct violated 6.50.011-AD Field

Trips.
iR EP Linf :

In response to the allegation that you disclosed to students that your father was a murderer,
your mother had a child that she didn't want at age 16 and that it was “probably because of your
mother” that you don't have good relationships with women, you said that kids hear about
murder all the time on the news, that you didn't say anything that children don’t hear outside of
the classroom, and that it was in the past you didn’t have good relationships with women, not
currently. The District finds that your conduct violated TSPC standards, specifically OAR
584-020-0010(5) The Competent Educator, OAR 584-020-0030(1)(2)(b) Human Relations and

Communications.

Findings

The District finds that your conduct violates District policy and TSPC standards, as outlined
above. A copy of my letter will, therefore, be placed in your personnel file to serve as a Written
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Reprimand. Additional acts of misconduct will result in additional disciplinary action, up to and
including your dismissal from employment.

Sincerely,

K. Williams

Karmin Williams
Principal - Faubion

ce: Sarah Fitch, Sr. Partner - Employee & Labor Relations

3
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Board Policy 5.10.064

.~ Professional Conduct
yi 2, Between Adults and Students

PURPOSE

District staff show extraordinary dedication and care in their daily work
with students. A hallmark of this commitment is the development of strong
relationships between adults and students. We believe that:

A. Children are always learning about healthy relationships, and
their most significant learning about relationships comes from
how adults behave.

B. Consistent relationship boundaries help children feel safe.
Boundaries help them trust adults and help them know what
is healthy behavior.

C. Children need adults to be adults. Adults’ behaviors set the
conditions for healthy relationships.

D. Adults are responsible for creating safe spaces.

The purpose of this policy is to establish common understanding and
expectations for all adults in our District on setting consistent and safe
boundaries with students. Those boundaries maintain the healthy
relationships and safe spaces that students need to thrive.

GENERAL STANDARDS & DEFINITIONS

A. For purposes of this policy, except as specifically noted, “adults” include
any and all District employees, coaches, substitutes, contracted service
providers, and volunteers in their interactions with students in District
schools and programs.

B. “Student” means any person: (1) Who is: (a) In any grade from pre-
kindergarten through grade 12; or (b) Twenty-one years of age or
younger and receiving educational or related services from an education
provider that is not a post-secondary institution of education; or (2)
Who was previously known to the adult covered under this policy as a



Board Policy 5.10.064

.~ Professional Conduct
yl 2, Between Adults and Students

student and who left school or graduated from high school within 90
days of any alleged conduct violating this policy.

C. For purposes of this policy, the term “legitimate educational purpose”
includes matters or communications related to teaching, counseling,
athletics, extracurricular activities, social-emotional support that serves
the interest of the student, treatment of a student’s physical injury or
other medical needs, school administration, or other purposes within
the scope of the adult’s employment or other District-related duties.

D. A “boundary violation” is behavior or interaction by an adult with
a student that has no legitimate educational purpose and has the
potential to cause harm to the student.

E. All adults should maintain the highest professional and ethical
standards when interacting with students. These standards are defined
by the Oregon Teacher Standards and Practices Commission and by
District policy.

F. Volunteers play unique and important roles in students’ lives, and many
also have relationships outside the school setting. This policy applies to
volunteers in the context of their volunteer commitment with the
District. The District expects volunteers to maintain appropriate
conduct with students when they are engaged in District-authorized
activities as outlined in this and other policies.

GUIDELINES FOR INTERACTIONS BETWEEN ADULTS AND STUDENTS

A. General Guidelines and Required Training

The interactions and relationships between adults and students should be
based upon respect and trust, an understanding of the appropriate
boundaries between adults and students in and outside of the educational
setting, and consistency with the educational mission of our schools.
Adults may not intrude or appear to intrude on a student’s physical and
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emotional boundaries unless the purpose of the interaction is to serve a
legitimate educational purpose.

Adults with direct, unsupervised contact with students are required to
complete annual training provided by the District on sexual conduct
prevention to provide guidance and establish appropriate professional
boundaries for student-adult interactions.

We recognize that forming a relationship with students is an important
aspect of teaching; however, adults should not engage in discussions with
students when its purpose is to meet the adult’s personal needs rather
than the student’s needs. If a student initiates a discussion about a
significant personal or family problem, adults are encouraged to seek
guidance from appropriate resources such as their principal or school
counselors, as needed.

B. Conduct Outside a School Setting

Adults shall use good judgment in their relationships with students beyond
their work responsibilities and/or outside the school setting. Informal and
social involvements with individual students should be based on
appropriate professional boundaries. Volunteers with community-based
relationships with students are not subject to this provision in their
relationships with those students in non-District settings. In addition to
regular classroom instruction and extracurricular activities, staff members
may also act in their professional capacity outside of the school day—for
example, in providing before- and after-care, tutoring to improve students’
academic skills, mentoring that provides students with positive role models,
answering questions about school assignments, hosting school-sanctioned
or school-sponsored activities and events. We recognize that adults will
also encounter students out in our community in the normal course of their
personal lives.

Even during non-school hours, when District employees and third-party
contractors are acting in their professional capacity, they must maintain at
all times ethical standards consistent with Teachers Standards and Practices
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Commission (TSPC) standards and District policies.

One-to-one tutoring and mentoring offered during school or non-school
hours must take place at the school unless the principal or appropriate
supervisor has received prior notification of an off-site location and written
permission from the parent/guardian has been obtained. Unless otherwise
approved by the principal or other District administrator, volunteers on
District property must be under the supervision of a District staff member.

C. Appropriate Personal and Community Relationships

There may be circumstances where there is an appropriate personal
relationship between staff and a student's family that exists independently
of the staff member’s position with the District (e.g., when the families’
children are friends). This policy is not intended to interfere with such
relationships or to limit activities that are normally consistent with such
relationships.

The District understands that adults may be involved in other roles in the
community through civic, religious, family, athletic, scouting, private
tutoring, or other organizations and programs whose participants may
include District students. This policy is not intended to interfere with or
restrict an adult’s ability to serve in those roles; however, staff members
are strongly encouraged to maintain professional boundaries appropriate
to the nature of the activity with regard to all youth with whom they
interact in the course of their community involvement.

D. Appropriate Use of Email, Websites & Social Media

The District allows and supports the use of technology to communicate
transparently and for legitimate educational purposes. As with all forms of
communication, adults are expected to maintain professional boundaries
with students when communicating via electronic communications and
social media.
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Staff or students may use approved educational websites if such sites are
used solely for legitimate educational purposes.

1. Email Communication

All email communications from employees to students must be
through a PPS-provided email address as described in the District’s
Acceptable Use Policy (8.60.40) and Social Media Administrative
Directive 8.60.045-AD.

2. Social Media

District employees who wish to use social media as a tool to assist
them in their professional duties must maintain separate accounts for
professional and personal social media use and may follow or accept
requests to connect from students only through their professional
social media presence established consistent with the requirements
set forth in the Social Media Administrative Directive 8.60.045-AD.
Staff should have no expectation of privacy when communicating to
students, including on a social media platform (e.g. Facebook,
Twitter). Staff should not promise students absolute confidentiality in
their communications.

3. Group Text Messages

The use of group text messaging has become a convenient tool for
coaches and other staff working with students to relay information.
District employees and third-party contractors shall use this method
of communication only with both District approval and parental
knowledge. Text messages to individual students through District-
approved platforms shall contain only information with a legitimate
educational purpose.
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E. IN-PERSON INTERACTIONS
1. One-on-one meetings with students

There will be times when adults are alone with students to discuss
legitimate educational issues, including discipline or academic
performance, for example. When possible, adults should meet one-
on-one with students in a public space, such as libraries, open
classrooms, or in places observable by others, such as offices or
classrooms with windows and unlocked, ajar doors. When
supporting students with sensitive issues, as is common for staff
such as counselors and social workers, it is appropriate to provide a
private setting. To maintain transparency, it is also good practice to
let others know when and where meetings with a student will occur.

2. Personal communication with students

Connecting with students and building rapport is an important
component to the staff-student relationship, and adults should
promote healthy relationships with all students.

There are many times when a staff member’s request for personal
information is for a legitimate educational purpose. For example,
personal reflection, relationships, or experiences are often part of a
journaling exercise, and this policy is not intended to interfere with
or impede this type of educational activity. It is appropriate for
adults to check in with students about their well-being and/or
whether they need any support with their school work. This policy
does not prohibit that kind of healthy support of students.

If a student discloses information about the student’s significant
personal or family problems, adults are expected to seek guidance
from appropriate resources such as their principal or school
counselor, as needed.
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Adults are also expected to bring their concerns to their supervisor’s
attention when they have reason to believe a student is or may be
becoming overly attached to or interested in them or other staff.

3. Traveling with or transporting students

When transporting students to athletic events and other
extracurricular activities, adults need to notify the District and the
student’s parent/guardian of the travel itinerary and may not
transport students in a personal vehicle in a non-emergency situation
without advance authorization by the District or as defined by the
Coaches Handbook
(https://www.pilathletics.com/page/show/5161432-hs-coach-s-
handbook).

If an emergency situation arises that requires a staff member to
transport a student without prior approval, the staff member shall
alert a direct supervisor and the parent of the situation as soon as
practicable.

When traveling out of town, staff must follow the procedure outlined
in the Field Trips Administrative Directive (6.50.011-AD). Adults are
prohibited from entering a student’s hotel room without another
adult present, except in an emergency.

4. Physical contact with students

Adults should not initiate any physical contact without a legitimate
educational purpose including offering public greetings, positive
acknowledgments, or responding to a crisis. There are times when
adults have a legitimate educational purpose to initiate physical
contact with a student, and noninvasive contact, such as “high fives”
or fist bumps to acknowledge a job well done are fine. In other
instances, adults may be required to assist an injured student or a
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student with special needs who requires physical assistance.
Likewise, adults may need to touch a student’s arms or hands to
redirect them in an activity. Coaches, music teachers, and other
instructors may have a need for physical contact as a method of
instruction. Adults need to be aware of what kinds of physical
contact with which a student is and is not comfortable and limit
physical contact to only that which is necessary for a legitimate
purpose. Any physical redirection of students must be pursuant to
the District’s Physical Restraint and Seclusion Administrative
Directive 4.50.060-AD.

. Respecting student privacy

Adults must honor a student’s physical and emotional boundaries
unless the interaction serves a legitimate educational purpose orisin
response to an emergency.

Examples:

Physical Surroundings: Adults should not invade a student’s privacy
by entering a restroom, locker room, or other space where a student
may not be fully clothed unless it falls within a staff member’s regular
job duties under an established written protocol, an emergency, or
the staff needs to use the facility for a legitimate and intended
purpose (e.qg., if it is not practical due to distance and time
constraints to use a staff-only restroom).

Personal Space: Adults should respect a student’s private space and
be conscious of a student’s cultural and personal boundaries when
communicating (e.g., adults should be conscious of standing too
close to students when interacting with them).
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6. Exceptions

An emergency or a legitimate educational purpose may justify
deviation from professional boundaries set out in this policy. Adults
shall be prepared to articulate the reason for any exception from the
requirements of this policy and must demonstrate that an
appropriate relationship was maintained with the student at all
times. Adults must ensure that any exception is narrowly tailored to
the circumstances and must report it to their supervisor within 24
hours.

BOUNDARY VIOLATIONS

A boundary violation is behavior or interaction by an adult in a position of
power with a student that has no legitimate educational purpose, and has
the potential to cause harm to the student.

A. Examples of boundary violations/prohibited conduct

Examples of conduct that violates professional adult/student
boundaries in or outside of school hours include, but are not limited
to, the following:

1. Any type of conduct that would be considered sexual
harassment under the District’s Non-Discrimination/Anti-
Harassment Policy (1.80.020-P);

2. Having any sexual conduct, including verbal or physical conduct
or contact through written or electronic communications, with a
student that is a sexual advance or request for a sexual favor or is
of a sexual nature and is directed toward the student or that has
the effect of unreasonably interfering with the student’s
educational performance, or of creating an intimidating, hostile,
or offensive educational environment; and

3. Assault when sexual contact occurs without a student’s consent
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because the student is under the influence of drugs or alcohol, is
unconscious, or is pressured through physical force, coercion or
explicit or implied threats.

a. Examples of this behavior include, but are not limited to,
the following:

1) Engaging in a romantic or sexual relationship with
a student;

2) Dating, flirting with, or propositioning a student;
3) Showing pornography to a student;

4) Discussing, writing, texting, transmitting, and/or
displaying material to students about sexual topics
unrelated to curriculum or a legitimate educational
purpose;

5) Banter, allusions, jokes, or innuendos of a sexual
nature with students;

6) Patting buttocks or touching other intimate parts of a
student;

7) Permitting students to engage in behaviors with an
adult that cross appropriate physical boundaries, e.g.,
allowing students to give shoulder massages to the
adult or allowing students to sit on an adult’s lap;

8) Singling out a particular student or students for
favoritism, special privileges, or exchanging of gifts
beyond the employee-student relationship;

9) Disclosing intimate or sexual matters to a student,
unless necessary to serve a legitimate educational
purpose.

4. Bullying or other violations of the District’s Anti-Harassment Policy
4.30.060-P.

10
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5. Favoring a student when its purpose is to meet the adult’s
personal needs rather than the student’s needs;

6. Inviting individual students to the adult’s home without parental
notice and approval unless otherwise noted in “Exceptions”
section of the policy;

7. Beingin the company of students who are consuming alcohol,
drugs, or tobacco without intervening and reporting the conduct
to appropriate personnel;

8. Sending or accompanying a student on personal errands or
travel unrelated to any legitimate educational purpose;

9. Telling a student to keep something secret from other adults;

10.Addressing students or permitting students to address adults
with personalized terms of endearment, pet names, or otherwise
in an overly familiar manner that may cross appropriate
professional boundaries;

11.Giving a student a ride alone in a vehicle in a non-emergency
situation; except as permitted under this policy and Field
Trips 6.50.011-AD;

12.Engaging in prohibited social media and electronic communications
between adults and students as defined by the District’s Acceptable
Use Policy (8.60.40) and Social Media Administrative Directive
8.60.045-AD.

a) Examples of this behavior include, but are not limited to,
the following:

1) District employees acting in their District capacity
are prohibited from inappropriate online socializing
with students, including phone calls, texting,
skyping, instant messaging, or use of any other
telecommunications method, or from engaging in

any conduct that violates the law, District policies,
11
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or
other generally recognized professional standards.

2) Adults shall not communicate with students, for
any reason, through use of a medium, blog, or
app (software or phone application) that is
designed to eliminate all traces or records of the
communication (e.g., Snapchat).

3) District employees and third-party contractors may
not communicate with current students through
social media directly or through private messaging
tools without both written District approval and
parental notice.

DUTY TO REPORT POSSIBLE VIOLATIONS

A. Adults shall discuss with their building administrator or supervisor
whenever they suspect or are unsure whether their conduct, or the
conduct of other adults, is inappropriate or constitutes a violation of this
policy. If the adult is dissatisfied with the response of the building
administrator or supervisor, or does not feel comfortable discussing the
situation with those individuals, they may bring it to the attention of the
Chief of Human Resources. If the alleged behavior deals with
harassment, intimidation, or bullying, the process in Policy 4.30.060-P
should be followed. The District will investigate all complaints.

Any District employee who has reasonable cause to believe that another
adult has engaged in sexual conduct as defined by Prohibition Against
Employee Child Abuse and Sexual Conduct with Students 5.10.063-ADor
sexual abuse as defined by statute shall immediately report this
behavior to their school compliance officer and to the District Title IX
Director. Additionally, any District employee or other mandatory
reporter of abuse/neglect who has reasonable cause to believe that a
child has been abused must promptly fulfill the mandatory reporting
requirements to law enforcement and the Department of Human
Services and report the allegation to their principal or supervisor.

12
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District employees whose conduct violates this policy or who fail to
report violations of this policy, may face discipline and/or termination,
consistent with the District’s policies and applicable collective bargaining
agreements.

Violations of this policy by volunteers or contracted service providers
may result in a prohibition from working or serving on District properties
or with District students in school programs, or may result in contract
cancellation. The District shall notify law enforcement of any potentially
unlawful conduct, as appropriate.

B. Student/Parent and Guardian Reporting

Students and/or parents/guardians are strongly encouraged to notify
the principal or other appropriate administrator if they believe an adult
may be engaging in conduct that violates this policy.

CONFIDENTIALITY AND NON-RETALIATION

Staff members making a report of potential boundary violations or other
prohibited conduct are specifically advised of the following:

1. They must directly notify a supervisor of the conduct;
2. They are required to maintain confidentiality; and

3. They are neither permitted to investigate nor responsible for
investigating whether the conduct is inappropriate.

Confidentiality protects the student(s) as well as the adult who is the
subject of the report. Failure to maintain confidentiality may impede the
investigation and foster untrue and potentially harmful rumors. False
reports are regarded as a serious offense and may result in disciplinary
action or other appropriate sanctions.

13
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The District prohibits retaliation against anyone who makes a good-faith
report under this policy. Any District employee who retaliates against any
complainant, reporter, or other participant in an investigation may be
subject to discipline, up to and including dismissal.

TRAINING

The Superintendent or his/her designee shall develop an annual training for
all staff and ensure ongoing review of procedures to support this policy.

Adopted 10/15/2019; Amended 1/2021; Amended 6/2021

Legal Reference: ORS 342.704; ORS 339.370 et seq.
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Administrative Directive 8.60.044-AD

Social Media Use and Expectations for
Staff

Portland Public Schools (PPS) recognizes the importance of social media as a tool to
engage, collaborate, learn, and share in a modern learning environment.

Protecting student safety by establishing guidelines for staff online communication
allows for use of social media to further the educational mission of PPS schools. Staff
may participate in social media, but are expected to maintain appropriate boundaries
with students, families, community, and staff that are conducive to a safe learning

environment and professional relationships.

l. Social Media

Social media includes many types of electronic communication where user-created
content is shared collaboratively in an online environment where those users share
opinions, knowledge, and information with each other. Some examples of social media

tools are:

e Blogs (e.g., Blogger, Wordpress, etc.)

e Photo and Video Sharing sites (e.g., Google Photos, Hangouts, Instagram,
SnapChat, Vimeo, YouTube, etc.)

e Social Bookmarking sites (e.g., Pinterest, Reddit, etc.)

e Social Networking sites (e.g., Facebook, SnapChat, Twitter, LinkedIn, etc.)

e Chatrooms — online tools that groups of people use for real-time conversations
via messages. (e.g., Hangouts Chat, WhatsApp, iMessage, Facebook
Messenger)

e Forums — online sites to which users post comments or opinions on topics and
can respond to posts. (e.g., news sites, Twitter, etc.)

e Text messages — Communication using a user’s cellular account messaging app
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District software tools such as Google Classroom, Canvas, TeacherVUE Gradebook,
Blackboard Web Community Manager also incorporate social media functionality to
support collaboration and should be considered within this administrative directive.

Staff must maintain separate accounts for professional versus personal social media
use and may only follow or accept requests to connect from current students, non-adult
former students, or their families through their professional social media presence

established consistent with the requirements set forth in this administrative directive.

All professional communications must be through PPS provided email or District-
approved platforms using the staff PPS account, as described in the District’s
Acceptable Use Policy (8.60.40-P). Staff may only communicate with current students
or their families through social media direct or private messaging tools with prior District
approval and parent notification. Likewise, when communicating for professional
purposes with other staff members or community members, staff must use PPS
provided email or District-approved platforms. .

Staff shall not communicate with students or staff, for any reason, through use of a
medium that is designed to eliminate all traces or records of the communication (e.qg.,

Snapchat).

Staff should have no expectation of privacy when communicating to students, families,
and other staff members on a social media platform. All staff communication using a
District tool or device, including text messaging on a District cell phone, is subject to

public records requests.

Always keep in mind that material such as comments and pictures that are shared or
posted on either personal or professional social media could impact a staff member’s

professional standing if those postings cause material disruption of school activities or a
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staff member’s ability to perform his or her job duties, or otherwise violate district
policies. Staff activities on either personal or professional social media while on or off
duty, which PPS reasonably believes are disruptive to the school environment, may

result in disciplinary action up to and including dismissal.

Remember that all staff are mandatory child abuse reporters under ORS 419B.005-
ORS 419B.045 and PPS Administrative Directive 4.50.050-AD. Any content viewed on
social media that would otherwise require reporting under those statutes must be

reported in accordance with state law.

The taking, disseminating, transferring, or sharing of illegal images or photographs
(such as obscene or pornographic images), whether by electronic transfer or other
method (such as texting, sexting, and emailing) may constitute a crime under state
and/or federal law. Staff taking, disseminating, transferring or sharing illegal images or

photographs will be reported to law enforcement and/or other state or federal agencies.

Il. Professional Social Media Use

PPS supports the use of social media to facilitate classroom collaboration and build
more successful parent, community, student, and staff engagement. PPS professional
social media presence is considered an extension of the PPS information network and
must comply with all applicable laws, and district policies and guidelines, including the
district's Acceptable Use Policy (8.60.40). PPS policies and guidelines that cover staff
conduct on school grounds or in school-related activities also apply to participation in

PPS professional social media. These policies include but are not limited to:
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XXX XXX Professional Conduct between Staff and Students
1.80-020-P Non-Discrimination/Anti-Harassment
4.30.060-P Anti-Harassment

6.10.045-P Communication with Parents/Guardians, Interpretation and
Translation Services

8.60.041-AD Acceptable Use of District Technology
8.60.43-AD District Web Site

Instructional staff who wish to use social media to collaborate with students or have
students collaborate with each other are encouraged to use district-provided
collaboration tools such as Google GSuite for Education, etc. Staff choosing, in their
professional capacity, to create social media presences for the purpose of
communicating and collaborating with students or families about classroom activities

must:

e Use their PPS provided account name to register.

e Notify the building administrator or their supervisor in writing and provide them
access to the professional site.

e Be maintained directly by them. Student teachers, classroom assistants, parents,
community members, etc., may not be given administrative rights to view or post
as the staff.

e Refrain from posting content that involves the following:

o Confidential information or information that violates the Family Educational
Rights and Privacy Act (FERPA) or other privacy laws,

o Bullying or threatening comments about or related to anyone,

o lllegal or defamatory material,

o Material that violates copyright or intellectual property laws, or
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o Material that violates district policies relating to discrimination and
harassment.

Provide written notice to families and grant access if requested.
Prior to posting photos, student work, etc., verify proper consent has been
provided on the student registration or verification form.
Regularly monitor the site to address, and remove, behavior and activity that
violates district policy. Remember that social media in the classroom is an
extension of your physical classroom. What is inappropriate in your classroom
should be deemed inappropriate online.
Report incidents of student misconduct appropriately.

Supervisors are responsible to:

Investigate reported incidents of staff and student misconduct on social media.
Respond to and report misconduct appropriately.

Schools and Departments that create a social media presence must:

Use their PPS provide email address to register.

Notify their Senior Director and the Communications Department in writing.

Be maintained by a PPS staff. Parents, community members, and other non-PPS
individuals may not be given administrative rights to view or post as the school or
department.

Refrain from posting content that is confidential or in violation of the Family
Educational Rights and Privacy Act (FERPA), bullying or threatening comments
about or related to anyone, illegal material, or material that violates copyright or
intellectual property laws or district policies relating to discrimination and
harassment.
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e Regularly monitor the site to address, remove, and respond to, behavior and
activity that violates district policy.

M. Personal Social Media Use

Staff who create a personal social media presence:

e May not “friend” or “follow” current students, non-adult former students, through
their personal social media presence. Instead, they should request the individual
connect with them through their professional social media presence.

e May not use their PPS-provided email address to register.

e May not post photographs or writing of PPS-students or staff without the express
written consent of each individual or their guardian.

e Should consider personal thoughts that are expressed may be misunderstood as
expressing an official PPS position.

e Should consider off-campus online communications may be connected enough
to campus to result in staff discipline.

There may be circumstances where there is an appropriate personal relationship
between staff and other staff members or between staff and a student’s family that
exists independently of their position with PPS (e.g. where their children are friends).
This Administrative Directive is not intended to limit personal social media activities that

are appropriate and consistent with such relationship.

History: Approved 5/19
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Field Trips
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l. Introduction

When planning and conducting field trips, field studies, excursions, off-campus
experiences, presentations, performances, student conferences, school-sponsored
senior trips, and foreign study programs in accordance with Board Policies 6.50.010-P
and 6.50.020-P, staff must use the following procedures and guidelines. Any field trip
that does not follow these procedures and guidelines is prohibited.

Field trips must have a valid instructional purpose. Field trips require that the highest
standards of safety must be in place and that the educational benefits have been
determined to outweigh the risks involved.

Il. Definitions

1. Field Trip

Any school-sponsored academic activity in which school personnel and students
leave school grounds.

2. Walking Day Field Trip

a. Any school-sponsored academic activity in which school personnel
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and students leave and return to the school grounds by foot during the
same day.

b. Examples of walking field trips include, but are not limited to: trips
to public libraries, parks, bowling alleys, businesses and museums which
are within walking distance of the school.

3. Standard Day Field Trip

a. Any school-sponsored academic activity in which school personnel
and students leave and return to the school grounds by commercial or
private transportation during the same day.

b. Examples of day field trips include, but are not limited to:
educational resources such as museums, concerts, parks, temporarily
available exhibits and displays, films, plays and city / county / state
governmental enterprises.

4. Wilderness Field Trip

a. Any school-sponsored activity that includes travel to an area inside
or outside the Portland metropolitan urban boundaries that may involve
especially hazardous activities for which additional administrative approval
is necessary. For the purposes of this directive, wilderness field trips may
include, but are not limited to:

i. guided water rafting, whale-watching, beach or ocean
activities, swimming, hiking, back packing, camping,
mountain biking and high-altitude activities

ii. activities along the Willamette, Columbia or other rivers

iii. outdoor activities in forested natural areas, such as Portland
Parks and Recreation’s Forest Park

b. A wilderness field trip will require specific planning by
knowledgeable experts.

C. A wilderness field trip may be wilderness and day, wilderness and
overnight or wilderness and international. In these cases, guidelines for
both kinds of field trips must be followed.
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d. All plans for wilderness trips must be approved by Risk
Management; many wilder- ness activities are not permitted. If you have
questions regarding these types of trips, contact Risk Management.

Overnight Academic Field Trip

a. Any school-sponsored academic activity within the United States that lasts
one or more nights.

b. Examples include, but are not limited to: regional and national
conferences, tours of sites important in American history, state or national
development, special exhibits of art and antiquity, fairs, expositions, drama
productions, environmentally important sites, performances and non-athletic
competitions.

Overnight PIL Sports / School Curriculum-Related Student Club Field Trip

a. Applies to any travel by PIL athletic teams for competition beyond the PIL
within the United States that lasts one or more nights.

b. Staff must follow the guidelines for academic field trips found in this
Administrative Directive, in addition to applicable Athletic Department policies
and procedures.

C. PIL sports teams or curriculum-related student clubs participating in state
tourna- ments may not receive sufficient notice of participation to submit trip
requests within the time parameters set forth in this Administrative Directive. In
those cases, schools are to submit the overnight requests as soon as possible
with an accompanying explanation of the time constraints.

d. For definitions of school curriculum-related student clubs, refer to
Administrative Directive 4.40.050-AD.

International Field Trip

a. Any school-sponsored academic activity that takes students beyond the
borders of the United States to any other country, including Canada and Mexico.
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b. International field trips require specific planning by knowledgeable experts
and proper student documentation to cross international borders and to re-enter
the US.

C. At least two adults, including one administrator, must accompany students
on an international field trip. The District may consider a waiver to this procedure.
The school must submit a written request that must be approved in writing by the
principal, regional administrator, and Risk Management. Such a waiver request
must be submitted as part of the initial field trip application. The waiver request
must cover why a building administrator is not necessary for the trip, how district
procedures and rules will be managed during the trip and by whom, and how
communications will be maintained during the trip with the building administrator
when necessary.

d. Principals must state a compelling reason why a field trip within the
borders of the United States cannot provide a similar academic experience.

8. Off-Campus Performances / Presentations

A student activity such as a choir, band or orchestra concert, or a speech or drama
production outside the school that the students attend. The activity may take place at a
community event, another school or other public venue. Examples include, but are not
limited to: singing at a mall, speech and debate competitions, marching in the Rose
Festival Parade, and performing part of a high school play at a feeder middle

School (See section IX of this Administrative Directive for details).

9. Sponsored Field Trip

Any academic activity that is conducted by Portland Public Schools for which school
personnel and students leave school grounds and for which the procedures and guide-
lines in this Administrative Directive are followed in the planning and conduct of the trip.

10.  Travel Study Program

Any academic activity involving student travel that is sponsored by an organization other
than Portland Public Schools and which may or may not include District staff as
facilitators or participants. Student participation in a travel study program is always
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optional. See Section X (4) of this Administrative Directive for cautions and prohibitions.
For additional information, refer to Administrative Directive 6.50.012-AD Travel Study
Programs.

11.  Required field trip

A field trip that is an integral part of an instructional program and in which all students in
a given class or course are expected to participate. A student fee cannot be charged for
a required field trip.

12.  Optional field trip

A field trip that is not a requirement of any instructional program.

13.  Home Stay

For international trips only. A student staying for one or more nights in a private
residence.

14.  Commercial Lodging
A commercial establishment which provides sleeping accommodations and services
that has obtained appropriate business licensure, insurance, safety inspections, etc. as
required by applicable laws, codes, and ordinances.

15. Camping as lodging

School-sponsored student field trips which involve travel to an area in which there is no
available commercial lodging. This will include sites such as for-fee campgrounds and
state and/or federal parklands. For Risk Management review, the PPS trip leader may
be required to provide an illustrated camping safety plan and obtain a certificate of
insurance from the site owner.

16.  Trip Leader

Portland Public Schools employee in the leader’s role and with the primary responsibility
on a field trip. See section 14.
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[l General Requirements

Well-planned and carefully conducted field trips can be an important supplement to in-
school education programs. Field trips are encouraged within the context of the
following requirements:

1. Planned objectives

As part of the instructional program, field trips must be planned with definite educational
objectives stated in writing.

2. Attention to student safety

Student and staff safety is the most important consideration when planning, conducting
and supervising field trips. . Risk Management may require written safety plan and
procedures.

a. Appropriate chaperones If students of both sexes participate in an
overnight or international trip, both sexes must be represented by the adult staff
or chaperones.

b. Discussion of safety procedures Prior to each field trip, the teacher must
discuss safety procedures specific to the trip with students and accompanying
adults.

C. Food Food provided by Nutrition Services (usually box lunches) and
taken on field trips will be properly prepared, refrigerated, handled and stored.
Nutrition services can provide instructions about transporting and serving food
safely. Schools may share these instructions with parents who send food with
their students.

d. Permission and responsibility to terminate field trip District staff leading the
field trip have permission and responsibility to terminate any field trip in which
proper safety measures are not in place. If, for any reason, a teacher
experiences serious problems or difficulties on a field trip, these must be
communicated immediately to the principal or another building administrator.

Page 6 of 23



4.

Administrative Directive 6.50.011-AD

Field Trips

e. Industrial plants On field trips to industrial plants, an employee of the plant
shall lead the students through the plant, such arrangements being agreed to in
advance. Appropriate safety equipment must be used at all times by students
and staff.

f. Student Accident Insurance The District has purchased an accident and
emergency sickness insurance policy for students on field trips. The maximum
benefit payable per accident is in excess of any other insurance.

Accommodations Including Special Education and Section 504 Students

a. Appropriate planning, transportation, supervision and accommodation
must be provided for any students having special needs including Special
Education and Section 504 students. Considerations including extra costs, safe
and proper supervision, medication administration, accessibility via ramps, curb
cuts, entrances and exits, restrooms, conditions of walkways, assistive devices
and medical protocols should be addressed early in the field trip planning
process.

b. Additional costs to provide adequate lodging, transportation, or
supervision are the responsibility of the school planning the trip. The family of a
special needs or Section 504 student cannot be charged additional fees in order
to enable an identified student to attend. Additional costs must be planned for as
part of the overall field trip activity. Information regarding any additional costs
incurred to accommodate special needs or Section 504 students must remain
confidential. A student’s parent / guardian can volunteer to provide necessary
support or accommodations but the district cannot require their participation. If a
school determines that a parent / guardian should be required to attend in order
to keep the student safe, the principal may contact the Special Education /
Section 504 counsel for guidance.

Limitations and Prohibitions

Participation in dangerous sports and hazardous activities is prohibited on field trips.
Staff must consult with Risk Management to determine if specific activities are safe and
acceptable.

a. Recreational swimming Recreational swimming during a field trip
(including, but not limited to: motel / hotel / water park pools, lakes, parks, the
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ocean) is prohibited unless appropriate, certified lifesaving trained staff are on
duty and the activity is supervised by District staff.

b. Recreational watercraft Student use of recreational watercraft is
prohibited. Examples of prohibited activities include, but are not limited to:
unguided kayaking, unguided water rafting, inner tubing, jet skiing, motor boating,
and water-skiing. Canoeing is permitted when a responsible adult is in each
canoe and all students and adults in the canoe are wearing flotation devices.
Licensed and approved jet boat excursions are allowed if approved by risk
management.

C. Group charters of commercial watercraft Field trips involving commercial
watercraft must be cleared through Risk Management to assure that District-
approved safety measures are in place. Group charters of commercial watercraft
may be permitted if Risk Management is provided with proof of insurance
coverage confirming that the owner / operator of the watercraft carries the
required insurance to protect the District, its staff and students.

d. Flotation devices Students and adults must wear appropriately sized and
rated flotation devices on any watercraft under sixty (60) feet in length.

e. Horseback riding Horseback riding on any field trip is prohibited unless
the horses are secured to a carousel and each student wears a helmet or unless
a part of an adaptive horseback riding program.

f. Elementary grade level trips While overnight and international trips are
generally considered more appropriate for middle and high school students,
elementary students may participate in such trips with approval of the principal’s
supervisor.

Emergency Contact Information

Contact information must be recorded at the school. Contact information must include
the cell telephone numbers of those persons, including all drivers, who will know the
location of the group and how the group may be reached.
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First Aid and CPR Certification

All field trips must be supervised by District staff in possession of a school-provided first
aid kit. All wilderness, overnight and international field trips require that at least one
District staff chaperone hold valid first aid and CPR certification. Appropriately trained
parents / volunteers with valid first aid and CPR certification may fill this requirement.

7.

9.

Security Considerations

a. It is the responsibility of the principal and Risk Management to be aware of
security matters to determine if a trip must be cancelled within 24 hours of
departure.

b. Under no circumstances will field trips be permitted to countries cited in
the United States Homeland Security Travel Warning List or during an elevated
level of terrorism threat.

C. Approval for a field trip may be withdrawn on the basis of changing
political conditions or other emergencies.

Volunteers

a. Volunteers who will have unsupervised contact with students are required
to successfully complete the criminal history verification process. Refer to Board
Policy 7.20.020-P.

b. Volunteers are not permitted to bring their spouses, relatives, children
other than participating student(s), friends or pets on field trips.

C. The District has elected to provide volunteers with excess accident
insurance coverage. This insurance covers individuals while acting within their
duties as volunteers. The maximum benefit payable per accident is in excess of
any other insurance. The District does not provide any other health or medical
insurance for volunteers.

Forms

District field trip forms and documents are necessary for field trips. These forms are
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available on the PPS Inside website under Forms.

10.  Field Trip Official Record
All field trips will be a matter of official record. Such a record will contain the following
information:
a. Educational objectives;
b. Departure and return times / dates;
C. Transportation arrangements specifying carriers by name;
d. Itinerary;
e. Trip activities;
f. Details of supervision; staff, parent / volunteer names and phone
numbers;
g. Students’ names, addresses and telephone numbers when going on an

11.

overnight or international trip;
h. Details about lodging, if applicable;

i. Names, addresses and telephone numbers of out-of-Portland contacts as
applicable;

j- Costs, insurance forms, where necessary;

k. Copies of executed contracts, where necessary.
School Level Review and Approval

a. All Field Trips

i. Teachers considering any and all field trips must obtain preliminary
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approval of the principal prior to undertaking any planning activity
and before discussing the trip with parents, students and
community groups. Signed approval on appropriate forms within
timelines is required before any trip.

il Principals must approve all parents / volunteers and confirm
that each one with unsupervised student contact has successfully
cleared the criminal history verification process.

iii. If volunteers are driving, principals must confirm that each
driver has met the appropriate automobile license and insurance
requirements. It is highly recommended that each driver carry a
cell phone with a hands-free device.

b. Standard and Walking Day Trips Principal approval alone is sufficient for
standard day field trips. The approval form must be signed at least five (5)
business days before the trip. Less than five days’ notice is acceptable with
principal’s permission. Approved forms must be kept in the school for one year.

C. Overnight, Wilderness, International Trips Principals must approve all
overnight, wilderness, and international field trips. In addition, all of these trips
require district level approval. For process and required district signatures, see
Section 11 below.

12.  District Level Review and Approval

Timelines for district review allow Risk Management staff to ensure that all facets of the
field trip and personnel involvement are within district policy and risk tolerances.
Timelines allow for additional information to be clarified with the trip leader, certificates
of insurance to be obtained when applicable, and original plans altered if necessary. In
cases of late forms, Risk Management will make reasonable efforts to complete the
request.

The Field Trip Request form must be sent to Risk Management

- At least ten (10) business days prior to the trip if transportation is by car or bus.
- At least thirty (30) business days prior to the trip if by airplane, train, or ship,
and/or if contracts are to be secured for the field trip.

- At least sixty (60) business days prior to the trip for international field trips.

Following is the process work-flow for district review and approval for overnight,
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wilderness, and international field trips.

Ensure school level approval is complete. See section 11.

Principal e-mails the completed Field Trip Request form to Risk Management.

Risk Management staff will review, seek additional information or changes if
eeded, and approve or deny the field trip request.

If international, the form will be routed to the Senior Director for review and

pproval or denial.

Risk Management will return the forms to the principal with approval or denial.
Completed Field Trip Request forms will be digitally archived by Risk Management.

1.
2.
3.
n

4.
a

5.
6.

13.  Parent/ Guardian Approval

a. Prior written approval by a parent / guardian is required for student
participation on all field trips.

b. Parent / Guardian approval must be on District field trip forms. No other
means of approval is acceptable. Please refer to Section Il — Forms in this
Administrative Directive.

C. The information on the parent approval form must include a complete
description of the trip: departure and return times/dates, transportation
arrangements, itinerary as applicable, trip activities, details of supervision and
cost to the student, if any, and student medical information / medical protocols, if
applicable.

d. Details regarding all costs to the students must be communicated to
parents in writing in advance of the trip.

e. All transportation arrangements and costs must be clearly specified and
included in the total cost of the field trip. If there is a possibility that students may
incur additional local transportation costs or other unplanned expenses may be
encountered, these possibilities must be described.

f. The information must be in a language the parent / guardian can
understand.
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g. Documentation of parent / guardian approval for field trips organized for
students who are part of Portland Public Schools’ DART programs will be
overseen and arranged by the programs’ administrators or their designees.

14.  Supervision on Field Trips

As in conducting regular classes and activities on campus, District personnel must
assume primary responsibility for all reasonable and usual supervision of students and
activities. The role of parents and other volunteers is to accompany and assist with
students on field trips.

a. High school students may not act as sole chaperones for younger-grade
students.

15.  Adult to Student Ratios on Field Trips

The ratio of adult supervision to students participating will ordinarily not be less than
1:10 for elementary, 1:15 for middle school and 1:20 for high school trips. However,
principals may exercise professional judgment in adjusting adult supervision, taking into
consideration trip uniqueness, special needs of students and activities planned to occur
on the trip.

16.  Student Behavioral Expectations

District behavioral expectations as presented in Portland Public Schools Student Rights,
Responsibilities, and Discipline materials apply to students on field trips, including
international field trips. Students in violation of behavioral expectations as indicated in
these materials may be sent home from the field trip at parent / guardian expense and
are subject to consequences as set forth in the discipline materials.

17. Property

a. The District does not pay for student property that is lost, stolen or
damaged on field trips.

b. Any District property or equipment taken on a field trip by staff must be
properly checked out from and returned to the school.
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18.  Use of a Commercial Travel Organization for Planning and Implementing a Field

Trip

The principal may ask an outside organization to provide information and services for a
trip for which the superintendent’s designee has reviewed and signed the Approval to
Plan a Field Trip form. The organization must have a record of responsible performance

to include:

a.

A history of financial stability and experience in providing travel assistance

for field trips for students.

b.

References by teachers, parents and / or administrators who have used

the program or travel organization.

C.

d.

Accessibility to District personnel.
Insurance required from the organization must include:

I. Liability insurance naming the District as an additional insured with
a $1,000,000 single-limit minimum. The evidence of the insurance must be
filed with the school and must become part of the field trip application
evaluated by the principal and Risk Management.

il Medical and medical evacuation insurance, if appropriate to the trip.
The evidence of the insurance must be filed with the school and must
become part of the field trip application evaluated by the principal and Risk
Management.

iii. A trip cancellation policy, if appropriate. A trip cancellation policy is
mandatory for international field trips and optional, but recommended, for
domestic overnight field trips. The evidence of the insurance must be filed
with the school and must become part of the field trip application
evaluated by the principal and Risk Management.

19.  Makeup Work

Students are expected to make up work missed during absences due to field trips.
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20. Credit

V.

a. Required Field Trips High school credit for required field trips is part of the
credit earned for the class through which the trip was taken. If a student cannot
participate, an alternative assignment must be provided.

b. Optional Field Trips Optional field trips may qualify for high school credit if
the experience meets the criteria established by the state for units of credit.

I. A written plan of goals, activities and hours is submitted to
appropriate school staff prior to the trip, and a final report is presented at
the conclusion of the trip confirming that the student has achieved those
goals; and

ii. Approval of plans according to the provisions of the regulation for
off-campus credit is a matter of record.

Funding of Field Trips

The District recognizes that on some field trips there are optional items and activities for
which students may bring money from home. At the principal’s discretion, the school or
other funding partners may assist students with reasonable financial support for the
optional items. Students shall not be excluded from participation in any required field trip
because of inability to pay.

1.

Acceptable Funding Sources for Field Trips

a. Finances may be provided through school budgets, grants, private
sponsorship, contributions from school parent groups, by family donations and /
or by fund-raising events consistent with District policies and administrative
directives.

b. No staff member or member of his or her immediate family shall receive
any benefits or compensation from outside agencies in relation to school-
sponsored trips.

C. Only with the authorization of the school principal and clear notice to
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families may expenses for staff members and volunteers who accompany
students on trips be included in the cost of the trip.

Funding of Required Field Trips

a. Funding of field trips that are an integral part of an instructional program
and in which all students in a given class or course are expected to participate
shall be at District expense or through fund-raising.

i. Parents shall be informed of the need for fund-raising efforts.

ii. Parents shall not be asked to pay for the cost of their student’s
participation in required field trips. No fee may be charged for a required
field trip.

iii. The principal shall annually prepare budgets to be locally used in
allocating District-provided field trip funds.

b. Local school field trip budgets shall ensure fairness and balance in the use
of funds among grade levels, instructional programs and special activities.

C. School offices will make arrangements for buses through the Student
Transportation Department.

d. Records of all field trip expenditures, including date, destination, teacher,
number of students, transportation costs and admission fees (where relevant) will
be maintained by the school principal.

Funding of Optional Field Trips
a. Field trips which are optional or otherwise not a part of any required
instructional program may be authorized by the principal, with the cost to be

borne by students. Special administrative care should be used in making such a
determination.

b. When approved, students and their parents are to be informed of the
optional nature of the field trip, including per-student cost.
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i. Each student shall independently choose whether or not to
participate.

ii. School budgets may contribute to the cost of an optional field trip.
District Employee Travel Expenses
a. District employee travel expenses, including but not limited to:
transportation, lodging and meals, may be paid from funds raised for a trip.
Employee expense / cost shall not govern the level of supervision necessary for

a trip.

b. District employee travel expenses must be documented on Travel/Training
Authorization forms located in the PPS Inside website under Forms.

C. Employee salary is not included in the cost of a trip.

Unexpended Funds

When funds raised for a field trip are in excess of expenditures, the excess funds will be
allocated in the following ways:

6.

a. If the funds were raised by student assessment, excess funds are to be
rebated to the students who were assessed:;

b. If the trip was financed by parent or other group contributions, the
unexpended funds will be returned to the group or placed in the student body
funds as determined by the group;

C. If prior notice is supplied, unexpended funds raised by student fundraisers
will be placed in the student body funds for a clearly designated purpose.

Reporting of Field Trip Finances

Accurate records of field trip receipts and disbursements must be kept at the school and
be available to parents and others upon request.
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Contracts for Field Trips

a. All contracts with organizations providing travel services for overnight and
wilderness trips, even those for amounts under $2,000, must be submitted at
least 30 calendar days prior and proceed through the regular contract process to
be reviewed for proper terms and conditions. Contracts for international field trips
must be submitted at least 60 calendar days prior.

b. Only those contracts with proper terms and conditions will be approved. If
assistance is required, contact the District’'s Purchasing and Contracts
department.

C. A copy of the proposed contract must be attached to the Field Trip
Approval Request form that is reviewed by the principal, Risk Management,
Purchasing and Contracts, and the superintendent's designee.

Transportation
Commercial Transportation

a. Except as elsewhere authorized, transportation of students shall be by the
District, by District-contracted transportation, or by an insured commercial or
public carrier.

b. When contracted bus transportation is required, only authorized vendors
shall be utilized. Scheduling procedures and the list of authorized vendors can be
obtained from the District’'s Student Transportation Department.

C. Transportation arrangements for international field trips must be on public
carrier(s) to assure the safety of the students. (Exception: trips to Canada and
Mexico).

Private Transportation

Principals may authorize adult volunteers and staff members to use private vehicles to
transport students on field trips (not regularly scheduled classes off campus) or on other
school activities, provided:
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a. The school administrator has approved the activity, and the adult
volunteer or staff driver of the private vehicle has knowledge of the automobile's
safety equipment. A safety belt and / or a booster seat (if applicable) must be
available for and used by each passenger.

b. A permission slip signed by the student's parent / guardian has been
received by the principal or his/her designee granting permission for the student
to participate in the field trip and to ride in a private vehicle.

C. The adult volunteer or staff member is properly licensed to drive, has the
minimum insurance mandated by the State of Oregon, will operate the vehicle
according to the Oregon Motor Vehicle Code and is in compliance with other
District requirements.

d. The District provides excess automobile liability insurance for adult
volunteers and staff members driving private vehicles on field trips. This
insurance is for liability coverage only and is in excess of any other insurance.

e. Drivers who are not District staff must have a criminal records check.
Drivers must agree to comply with all District policies, including refraining from
smoking and use of alcohol and drugs.

f. Students, even those 18 and older, may not participate as field trip drivers.
With administrative and written parental permission, students with valid drivers’
licenses may drive themselves to and from a field trip location.

g. In no circumstances shall a student who is not the child of the driver be
alone in the car with the driver (i.e. there must be at least two students in each
car).

Use of School Time for Field Trips

Travel During School Time

Upon recommendation of the principal, the principal’s supervisor may authorize an
absence from school for field trips for up to five (5) school days and, in very exceptional
cases, an absence for up to twenty (20) school days.
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2. Travel During Non-School Time

Upon recommendation and approval of the principal and principal’s supervisor, students
may engage in school-sponsored field trips on weekends and during vacation periods
when planned and conducted within the provisions of this Administrative Directive.

VIl. Lodging / Home Stays

1. Home stays are prohibited as part of an overnight domestic field trip. Commercial
lodging accommodations are to be used when an overnight stay is necessary. Male and
female students are to sleep in separate rooms.

2. If home stays are part of an international field trip, parents / guardians must be
informed of the extent of the information the Portland school has about housing
arrangements.

a. The parent / guardian must specifically approve the student’s participation
in a home stay.

b. Male and female students are to sleep in separate areas.

C. All home stay arrangements, detailed to provide adequate contact
information, must be a matter of record in the Portland school principal’s office
and in the offices of the principal’s supervisor and Risk Management.

VIIl.  Student Travel Documents for International Travel
1. Required Documentation

Schools must verify that students have proper documentation to re-enter the US from

abroad. Passports are required for all international travel. An exception is that minors

traveling in a school group by ground transportation do NOT need a passport to enter

Canada. However, they do need a notarized letter from a parent / guardian as well as

the District’s permission form. The parent’s letter must include the student’s complete
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name, date of birth, address and offer permission for the trip.

IX.

a. In addition to a passport and the District’s permission form, when
escorting a minor child without his or her parents, a letter from both parents is
required, giving permission to travel with the minor.

b. If the child is accompanied by only one parent, the parent must bring a
letter of permission from the child's other parent.

C. If a single parent has sole custody, a copy of the court custody document
or other legal documentation such as a death certificate can replace a letter from
the other parent.

d. All US-citizen students participating in an international field trip must carry
passports and a letter from their parents/guardians giving permission for the trip,
in addition to the district’s permission form. The letter must include the student’s
complete name and date of birth, current address, and permission for the trip.

e. Students in the US with permanent resident status (green cards) must
carry that card with them and present it when crossing any international border.
They must also carry written parent / guardian permission for the trip in addition
to the district’s permission form.

f. Students who are foreign nationals or foreign exchange students must
carry with them all the original paper-work they needed to enter the United States
initially.

g. The school must contact the US Immigration office and the embassy or
consulate of the country of travel to determine if additional documents are
needed. Staff may contact the Risk Management Department for assistance.

Off-Campus Presentations

In addition to the regular work in the classroom and performances before school groups,
participation by student groups in certain kinds of community events may provide
worthwhile educational experiences for students in school choirs, bands, etc. In order to
assure that such participation in events outside the school will be both enriching for the
students and avoid involvement of the school in inappropriate kinds of activities, the
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following guidelines shall be followed:
1. Limitations on Appearances

School performing groups shall not make presentations in events which are considered
to be political or commercial in nature.

2. Approval Procedures

Off-campus performances and presentations must be approved at the discretion of the
principal within the framework of the above limitations whether during or after school
hours.

X. Activities Not Considered Field Trips
1. Outdoor School

Outdoor School is a multi-day environmental education program for sixth-grade
students and high school student camp counselors operated by Multnomah Education
Service District. Portland Public School students and employees are under the
supervision of the MESD and are to follow the procedures and policies of the MESD
when participating in Outdoor School.

2. School-to-Work Activities including work experience, job shadowing, mentorships
and internships Refer to 6.50.071-AD.

3. School Club Activities

Travel with religious, political or sports clubs is not a District sponsored field trip.
Students or staff who choose to travel with these clubs do so at their own risk. Refer to
Administrative Directive 4.40.050-AD.

4. Travel Study Programs

Travel Study programs are activities involving student travel which are planned,

marketed and conducted by organizations other than Portland Public Schools. They are

generally short-term trips, less than one semester, for individuals or groups of students,

and planned to occur during non-school time (summer and other school breaks). These
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trips do not qualify as field trips.

a. Any information about Travel Study Programs from District staff must
include a clear disclaimer (see Administrative Directive 6.50.012-AD) that the
program is not sponsored by the District.

b. The District has no responsibility in the planning or conduct of travel study
trips. Students, parents and any District staff involved do so at their own risk.

C. Any credit extended for participation in a Travel Study program must meet
the criteria noted in Section Il of this Administrative Directive.

d. Refer to Administrative Directive 6.50.012-AD Travel Study Programs.

Policy Implemented: 6.50.010-P

History: Adpt. 6/71; Amd. 3/75; Amd. 9/77; Amd. 7/80; Amd. 10/83 ed.; Amd. 1/89; Amd. 11/7/97; Amd.
4/98 ed.; Amd. 9/01/02 (Incorporates material from 6.50.010-AD, 6.50.011-AD, 6.50.012-AD, 6.50.040-
AD, 6.50.050-AD, and 6.50.060-AD) Amd. 8-15-05, Amd. 5-18-06, Amd. 10- 4-06 Amd 1-07 Amd 9-13,
Amd 10/16
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OregonLaws

OAR 584-020-0030
Human Relations and
Communications

(1) The competent educator works effectively

(2)

3)

with others -- Students, staff, parents,
and patrons. The competent educator is
aware of the ways the community
identifies with the school, as well as
community needs and ways the school
program is designed to meet these
needs. The competent educator can
communicate with knowledge, clarity, and
judgment about educational matters, the
school, and the needs of students.

The competent teacher demonstrates:

(@) Willingness to be flexible in
cooperatively working with others;
and

(b) Skill in communicating with
administrators, students, staff,
parents, and other patrons.

The competent administrator
demonstrates:



(a) SKkill in helping students, staff,
parents, and other patrons to learn
about the school, the district and its
program;

(b) Skills in communicating district and
school goals to staff and the pubilic;

(c) Willingness to be flexible in
cooperatively working with others;
and

(d) Skill in reconciling conflict.

Location: https://oregon.public.law/rules/oar_584-020-0030

Original Source: Rule 584-020-0030 — Human Relations and
Communications, https://secure.sos.state.or.us/oard/view.action?
ruleNumber=584-020-0030 (last accessed Jun. 8, 2021).
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ID Number: e Reason for Test:  Reasonable Suspicion/Cause
Regulation: Non-DOT
Laboratory: Quest Diagnostics Specimen Type: Urine
Drugs Tested:
Laboratory Laboratory Laboratory Laboratory
Drug Name Result Screening Confirmation Drug Name Result Screening Confirmation
Cutoff * Cutoff * Cutoff * Cutoff *
Marijuana Negative 50 15 PCP Negative 25 25
Cocaine Negative 300 150 Barbiturates Negative 300 300
Amphetamines Positive Benzodiazepines Negative 300 300
Amphetamine Positive ng/mL 500 ng/mL Methadone Negative 300 300
Methamphetamine Positive ng/mL 500 ng/mL MDMA/MDA Negative 500 250
Opiates Negative 2000 2000

Final Result Disposition: Pgsitive

TO BE COMPLETED BY THE MEDICAL REVIEW OFFICER

| have reviewed the laboratory results for the specimen identified by this form in accordance with applicable Federal requirements. My determination/verification is:

[ ]Negative Positive [ ]Test Cancelled []Refusal to test because
[ Dilute []Adulterated [ ]Substituted
REMARKS:
Michelle Alexander, M.D. 9/1/2023 03:29 PM
(PRINT) Medical Review Officer's Name Signature of Medical Review Officer Date (Mo./Day/Yr.)
* Represents laboratory screening and confirmation values. T Reprégentssclassh&ubrGlasstihbatexiatisn)nvestigation file as of 1.1.2024

Sent to N. Barish
Page 35 of 121



From: Tracy Williams

To: Debbie Knaan
Subject: Fwd: [Request ID :##RE-10263055##] : ID Number: 7930329713 - Nathaniel Williams
Date: Sunday, September 24, 2023 10:56:26 PM
FYI - see below
Regards,
o Tracy Williams
HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

---------- Forwarded message ---------

From: eScreen eMRO <emro@abbott.com>

Date: Mon, Sep 25, 2023 at 5:48 AM

Subject: Re: [Request ID :##RE-10263055##] : ID Number: 7930329713 - Nathaniel
Williams

To: <twilliams1(@pps.net>
Hello,

The conversation between the MRO and Donor is confidential protected by HIPAA.
_If timeframe past regarding the documentation required - Result will remain as is, If there is any updates
you will be able to see it via eScreen portal

in which you will see an "amended" remark or date changed. MRO will not share any information given
at the time of the interview. If the MRO has any specific information pertaining to you as the employer the
MRO will always make the necesary notes under "remarks section” which is found at the bottom of the
result certificate.

As far as the "Lab Screening"- "Confirmation Screeening” - Those numbers you will always see on the
result certificates since those are the ones used at the lab.

i.e- Lab Screening - Is the Initial screening when sample is received at the lab so for example Marijuana



50ng/ml- anything AT or OVER 50ng will provide the lab a result, once a result is obtained the lab will do
a secondary testing which is the "Confirmation Testing” where if anything detected AT 15NG or over will
'RE-VERIFY the result initially obtained.. ( NOTE: Those numbers DO NOT reflect the donor's specific
levels)

eScreen

Description :

Hello,
Attn: Medical Review Officer:Michelle Alexander, M.D

| was hoping that you could help answer some questions regarding an employee's drug screening
results.

On August 25, 2023, an employee of Portland Public Schools District ("PPS") contributed a specimen to
be tested for various narcotics. Dr. Michelle Alexander was the Medical Review Officer. The ID number
is

We have some questions about the results and the results appeal process:

| was told that at the time a donor is informed of the results of a drug test, he/she is given three or five
days, (depending on the tests that were done) to provide you with information about prescription
medications they were taking at the time of the test. If they choose not to provide information within that
three to five day window of time, after the three or five days have passed the results are released to the
employer. Is this correct?

Questions:

If the three or five days have passed, does the donor still have up to two months from the time of
collection, to provide your facility with information about prescription medications? If not, what is the date
that this employee has to provide this?

Does the prescription have to be dated prior to when the urine specimen was taken?

How long does the employee have to provide you with drug prescription information if the original
specimen was taken on 8/25/20237?

How was the employee informed that he had the opportunity to provide you with prescription drug
information (i.e. was he informed by phone? via email? via USPS?)?

If he was informed by letter/lUSPS or via email, would it be possible to get a copy of the letter or email?
If he was informed by phone, who informed the employee that he could provide prescription drug
information?

Did the person document that he/she informed the employee?

If the person documented that they informed the employee that he had the opportunity to provide
prescription drug medication, is it possible to get the notes that documented this?

What does "Lab Screening Cutoff" mean?

What does "Lab Confirmation Cutoff" mean?



Regards,

_ Tracy Williams
HR Associate |l
Portland Public Schools
Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, pl notify us il diately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.




From: Tracy Williams

To: Sarah Fitch
Subject: Fwd: Prescription
Date: Friday, September 15, 2023 12:07:41 AM

He needs to send an email to emro(@abbot.com with the prescription information. It's his prescription. Did you want
me to respond to his email?

**For a more effective and faster result, EScreen advised that your attorney or you, to send a copy of your
prescription along with the pharmacy contact information where the prescription was filled to emro@abbott.com .
Include your name and EScreen ID number_ in the email. Once they have your prescription information
they can quickly determine a result. **

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

=

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

---------- Forwarded message ---------

From: Nathaniel Williams <pwilliams@pps.net>
Date: Fr1, Sep 15, 2023 at 10:59 AM

Subject: Prescription

To: Tracy Williams <twilliams1@pps.net>, Sarah Fitch <sfitch@pps.net>
Cc: <bao.nguven@oregoned.org>

Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Tracy Williams

To: Sarah Fitch; Debbie Knaan
Subject: Nathaniel Williams
Date: Wednesday, September 13, 2023 2:08:25 AM

Here is the scoop!

On 9/1/2023 @ 3:19pm the MRO contacted NW to let him know the result of the test. At this time the MRO asked
if there were any prescription mediations that NW was taking and if so, could he provide the prescription and the
pharmacy where the prescription was filled. NW did not provide any information at this time of any prescription.
(He could have just provided the prescription info at this time but chose not fo) The only thing that NW mentioned
to the MRO is that he has an attorney. The MRO at that time said to NW that any attorney client information
would have to be emailed to emro@abbott.com.

NW did however request a re-analysis to the test but has not completed the steps to do this. The steps are:
Send a cashier check of $150.00 to EScreen Re-analysis PO Box 25903, Overland Park, Kansas 66225. With a note
requesting a re-analysis, his name, specimen id, signed. - However, this will only get the same result.

EScreen (Diana) said that since NW said he has an attorney, his attorney can email emro@abbott.com a copy of
the prescription with the pharmacy information where it was filled.

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Sarah Fitch

To: Tracy Williams
Subject: Re: Confusion
Date: Friday, September 29, 2023 4:13:45 AM

Great, thanks for the update.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Fri, Sep 29, 2023 at 2:43 PM Tracy Williams <twilliams1(@pps.net> wrote:
I called the MRO office to confirm the ticket ]D- . They received an email from NW on 9/26/23 with
two photo attachments. This has been escalated to the MRO for further review.
Next step:
I will receive an amended report from the MRO with the positive results overturned (if they find that the
prescription meds caused the initial positive drug screen result).

They advised me to call on Monday or Tuesday for an update if the results are still the same outcome.

Regards,

A Tracy Williams

.
HR Associate Il
Portland Public Schools
Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

---------- Forwarded message ---------

From: Bao Nguyen <bao.nguyen(@oregoned.org>
Date: Fri1, Sep 29, 2023 at 1:09 PM



Subject: RE: Confusion

To: Tracy Williams <twilliams1@pps.net>, Sarah Fitch <sfitch@pps.net>
Cc: Unify Portland <pdxunited@gmail.com>

Tracy and Sarah,

Here is the ticket ID Number that Mr. Williams received when he sent in the test

Ticket ID #-

From: Tracy Williams <twilliams1(@pps.net>
Sent: Tuesday, September 26, 2023 4:44 PM

To: Sarah Fitch <sfitch@pps.net>
Cc: Unify Portland <pdxunited@gmail.com>; Bao Nguyen <bao.nguven@oregoned.org>

Subject: Re: Confusion

Hi Nathaniel,

Thank you for the clarification. Could you please forward me the ticket ID number that you
would have received when you sent the email to the emro@abbott.com email address. An
automatic ticket ID number response is sent to the sender to confirm confirmation.

Regards,

Tracy Williams
HR Associate II
Portland Public Schools
Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart




Confidentiality notice: This email message may contain confidential information. If you have received the message
by mistake, please notify us immediately by replying to this message or telephoning us, and do not review, disclose,
copy or distribute it.

On Tue, Sep 26, 2023 at 4:17 PM Sarah Fitch <sfitch@pps.net> wrote:

Thanks Nathaniel, I appreciate the clarification because I was genuinely confused by the
last email. I've looped Tracy into my response so that she can connect with the testing

facility.

Regards,
Sarah Fitch
Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources
Cell: 503-568-2618

On Tue, Sep 26, 2023 at 3:54 PM Unify Portland <pdxunited@gmail.com> wrote:

To be clear about my last email.

1. I was confirming that I sent my prescription information twice to the lab!

2. Iclearly stated it was the results from an observed UA I took the week before
sending you the results.

I hope this helps,

Nathaniel Williams



From: Sarah Fitch

To: Tracy Williams; Nathaniel Williams

Cc: Unify Portland; Bao Nguyen; Karmin Williams
Subject: Re: Confusion

Date: Wednesday, September 27, 2023 5:19:39 AM
Hi Nathaniel,

Please respond to Tracy's email as she is helping to navigate this process and move things
forward. In an effort to assist, Tracy called the Medical Review Office today and was told that
you have NOT submitted your prescription information to them. Sharing the ticket ID
number with us will allow us to verify that you have.

Please respond by tomorrow, Thursday September 28. at 5:00pm.
Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Tue, Sep 26, 2023 at 4:44 PM Tracy Williams <twilliams1(@pps.net> wrote:
Hi Nathaniel,

Thank you for the clarification. Could you please forward me the ticket ID number that you would have received
when you sent the email to the emro@abbott.com email address. An automatic ticket ID number response is sent
to the sender to confirm confirmation.

Regards,

. Tracy Williams

HR AZsociate I
Portland Public Schools
Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



On Tue, Sep 26, 2023 at 4:17 PM Sarah Fitch <sfitch@pps.net> wrote:
Thanks Nathaniel, I appreciate the clarification because I was genuinely confused by the
last email. I've looped Tracy into my response so that she can connect with the testing

facility.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Tue, Sep 26, 2023 at 3:54 PM Unify Portland <pdxunited@gmail.com> wrote:

To be clear about my last email.
1. I was confirming that I sent my prescription information twice to the lab!

2. I clearly stated it was the results from an observed UA I took the week before
sending you the results.

I hope this helps,

Nathaniel Williams



From: Tracy Williams

To: Sarah Fitch

Cc: Unify Portland; Bao Nguyen

Subject: Re: Confusion

Date: Tuesday, September 26, 2023 5:44:17 AM
Hi Nathaniel,

Thank you for the clarification. Could you please forward me the ticket ID number that you would have received
when you sent the email to the emro@abbott.com email address. An automatic ticket ID number response is sent to
the sender to confirm confirmation.

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

On Tue, Sep 26, 2023 at 4:17 PM Sarah Fitch <sfitch@pps.net> wrote:
Thanks Nathaniel, I appreciate the clarification because I was genuinely confused by the last
email. I've looped Tracy into my response so that she can connect with the testing facility.

Regards,
Sarah Fitch
Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources
Cell: 503-568-2618
ELR Sr. Partner Assignments

On Tue, Sep 26, 2023 at 3:54 PM Unify Portland <pdxunited@gmail.com> wrote:
To be clear about my last email.
1. I was confirming that I sent my prescription information twice to the lab!



2. I clearly stated it was the results from an observed UA I took the week before sending
you the results.

I hope this helps,

Nathaniel Williams



From: Sarah Fitch

To: Nathaniel Williams

Cc: Karmin Williams; Bao Nguyen; John McGee; Tracy Williams
Subject: Fwd: Prescription

Date: Monday, September 18, 2023 11:43:41 PM

Hi Nathaniel,

Can you please confirm that you have followed up per Tracy's prior email? We're unable to
discuss a potential return to work until you provide the information that is being requested and
should you choose not to comply, the District will be forced to make decisions based upon the
mnformation that it has available - in this case, that you tested positive for methamphetamines
and amphetamines.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

---------- Forwarded message ---------

From: Tracy Williams <twilliams1@pps.net>
Date: Fri1, Sep 15, 2023 at 11:36 AM

Subject: Re: Plescrlptlon

To: Nathaniel Williams <pwilliams@pps.net>
Cec: Sarah Fitch <sfitch@pps.net>, <bao.nguven@oregoned.org>

Hello Nathaniel,

Due to HIPPA regulations and because the specimen is yours, I was specifically told that you or your attorney will
need to send the email to emro@abbott.com along with your prescription and pharmacy contact information. Please
follow the instructions below.

Fkok For a more effectn e and faster result, EScreen advlsed that your attomey or you, to s_end_a_mpm_ﬁmm

Jn_thg_emaﬂ Once they ha\ e your prescnptlon information
they can quickly determine a result.***

Regards,

Tracy Williams
HR Associate Il
Portland Public Schools



Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

On Fr1, Sep 15, 2023 at 10:59 AM Nathaniel Williams <nwilliams(@pps.net> wrote:
Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Tracy Williams

To: Nathaniel Williams

Cc: Sarah Fitch; bao.nquyen@oregoned.org
Subject: Re: Prescription

Date: Friday, September 15, 2023 12:36:24 AM
Hello Nathaniel,

Due to HIPPA regulations and because the specimen is yours, I was specifically told that you or vour attorney will
need to send the email to emro@abbott.com along with your prescription and pharmacy contact information. Please
follow the instructions below.

*** For a more effective and faster result, EScreen advised that your attorney or you, to send a copy of your

prescription along with the pharmacy contact information where the prescription was filled to emro@abbott.com .

Include your name and EScreen ID number in the email. Once they have your prescription information
they can quickly determine a result.***

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

(]

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

On Fri, Sep 15, 2023 at 10:59 AM Nathaniel Williams <pwilliams@pps.net> wrote:
Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Sarah Fitch

To: Tracy Williams

Subject: Re: Prescription

Date: Friday, September 15, 2023 12:19:30 AM
Yes please.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Fri, Sep 15, 2023 at 11:07 AM Tracy Williams <twilliams1(@pps.net> wrote:
He needs to send an email to emro@abbot.com with the prescription information. It's his prescription. Did you
want me to respond to his email?

**For a more effective and faster result, EScreen advised that your attorney or you. to send a copy of your
prescription along with the pharmacy contact information where the prescription was filled to emro@abbott.com .
Include your name and EScreen ID number_ in the email. Once they have your prescription
information they can quickly determine a result. **

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Nathaniel Williams <nwilliams@pps.net>

Date: Fri, Sep 15, 2023 at 10:59 AM

Subject: Prescription

To: Tracy Williams <twilliams1(@pps.net>, Sarah Fitch <sfitch s.net>
Cc: <bao.nguyen@oregoned.org>

Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Sarah Fitch

To: Tracy Williams

Subject: Re: Next steps regarding EScreen Results
Date: Wednesday, September 13, 2023 8:56:49 PM
Thanks :)

Regards

Sarah Fitch

Sr. Partner - Employee & Labor Relations

cell: 503-568-2618

On Thu, Sep 14, 2023 at 7:36 AM Tracy Williams <twilliams1(@pps.net> wrote:

It was added

On Wed, Sep 13, 2023 at 6:17 PM Sarah Fitch <sfitch@pps.net> wrote:
Thanks - If not, could you please.
Regards
Sarah Fitch

Sr. Partner - Employee & Labor Relations

cell: 503-568-2618

On Wed, Sep 13, 2023 at 4:13 PM Tracy Williams <twilliams 1 @pps.net> wrote:

---------- Forwarded message ---------

From: Tracy Williams <twilliams1(@pps.net>
Date: Wed, Sep 13, 2023 at 4:12 PM

Subject: Next steps regarding EScreen Results

To: Nathaniel Williams <nwilliams@pps.net>, <buddyluve7300@gmail.com>

Hi Nathaniel,

Nice to meet you today. I left you a voicemail earlier but wanted to email you with the information I
received from the EScreen MR office today.

The MRO had mentioned that you have requested a re-analysis of the original specimen but have not
completed all the steps to do this. e.g. sending a cashier's check for $150.00, EScreen ID number and
requesting a re-analysis. However, I was told that this would only result in the same outcome. so it wouldn't
be beneficial to you.

For a more effective and faster result, EScreen advised that your attorney or you, to send a copy of your



prescription along with the pharmacy contact information where the prescription was filled
to emro@abbott.com . Include your name and EScreen ID number- in the email. Once they have
your prescription information they can quickly determine a result.

Please let me know if you have any questions about the process.

Regards,

- Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Sarah Fitch

To: Tracy Williams

Subject: Re: Next steps regarding EScreen Results

Date: Wednesday, September 13, 2023 7:17:22 AM

Thanks - If not, could you please.
Regards

Sarah Fitch

Sr. Partner - Employee & Labor Relations

cell: 503-568-2618

On Wed, Sep 13, 2023 at 4:13 PM Tracy Williams <twilliams 1 @pps.net> wrote:

---------- Forwarded message ---------
From: Tracy Williams <twilliams1@pps.net>
Date: Wed, Sep 13, 2023 at 4:12 PM
Subject: Next steps regarding EScreen Results

To: Nathaniel Williams <nwilliams@pps.net>, <buddyluve7300@gmail.com>

Hi Nathaniel,

Nice to meet you today. I left you a voicemail earlier but wanted to email you with the information I received
from the EScreen MR office today.

The MRO had mentioned that you have requested a re-analysis of the original specimen but have not completed
all the steps to do this. e.g. sending a cashier's check for $150.00, EScreen ID number and requesting a re-
analysis. However, I was told that this would only result in the same outcome, so it wouldn't be beneficial to you.

For a more effective and faster result, EScreen advised that your attorney or you., to send a copy of your
prescription along with the pharmacy contact information where the prescription was filled to emro@abbott.com .
Include your name and EScreen ID numbe— in the email. Once they have your prescription
information they can quickly determine a result.

Please let me know if you have any questions about the process.

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395



Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Sarah Fitch

To: Nadia Sanchez Rivera
Subject: Fwd: FW: Prescription
Date: Thursday, September 21, 2023 10:47:30 PM

. He sent 2 emails - not sure if they are exactly the same or if there is a

difference.

Regards,

Sarah Fitch
Sr. Partner - Employee & Labor Relations
B8 Portland Public Schools
Employee & Labor Relations | Human Resources
Cell: 503-568-2618

ELR Sr. Partner Assignments

---------- Forwarded message ---------

From: Unify Portland <pdxunited@gmail.com>
Date: Thu, Sep 21, 2023 at 9:08 PM

Subject: Fwd: FW. Prescription
To: Bao Nguyen <bao.nguyen@oregoned.org>, <sfitch@pps.net>

Nathaniel Williams

---------- Forwarded message ---------

From: Unify Portland <pdxunited@gmail com>
Date: Tue, Sep 19, 2023 at 3:59 PM

Subject: Re: FW: Prescription

To: Bao Nguyen <bao.nguven(@oregoned.org>

Did it earlier this morning and last week as well. Here are the results of my most recent test. It
was observed. This 1s in good faith to show I’ve taken the initiative to show that I do not abuse
drugs nor is there an addiction. I love my career. I’m sure there are other options besides

taking away what I’ve worked so hard to accomplish.















Nathaniel Williams

On Mon, Sep 18, 2023 at 9:07 AM Bao Nguyen <bao.nguven@oregoned.org> wrote:
F¥l

From: Tracy Williams <twilliams1@pps.net>
Sent: Friday, September 15, 2023 11:36 AM

To: Nathaniel Williams <nwilliams s.net>

Cc: Sarah Fitch <sfitch@pps.net>; Bao Nguyen <bao.nguyen@oregoned.org>

Subject: Re: Prescription

Hello Nathaniel,

Due to HIPPA regulations and because the specimen is yours, I was specifically told that
you or your attorney will need to send the email to emro@abbott.com along with your



prescription and pharmacy contact information. Please follow the instructions below.

**% For a more effective and faster result, EScreen advised that your attorney or you, to
send a copy of your prescription along with the pharmacy contact information where the
rescription was filled to emro@abbott.com . Include your name and EScreen ID number
in the email. Once they have your prescription information they can quickly
etermine a result. ***

Regards,

Tracy Williams

HR Associate IT

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the message by mistake,
please notify us immediately by replying to this message or telephoning us, and do not review, disclose, copy or distribute it.

On Fr1, Sep 15, 2023 at 10:59 AM Nathaniel Williams <nwilliams@pps.net> wrote:

Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Sarah Fitch

To: Nadia Sanchez Rivera

Subject: Fwd: FW: Prescription

Date: Thursday, September 21, 2023 10:47:00 PM
Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

---------- Forwarded message ---------

From: Unify Portland <pdxunited@gmail com>
Date: Thu, Sep 21, 2023 at 9:09 PM

Subject: Re: FW: Prescription

To: Bao Nguyen <bao.nguyen@oregoned.org>, <sfitch@pps.net>

Nathaniel Williams

On Tue, Sep 19, 2023 at 3:59 PM Unify Portland <pdxunited@gmail.com> wrote:
Did it earlier this morning and last week as well. Here are the results of my most recent test.
It was observed. This is in good faith to show I've taken the initiative to show that I do not
abuse drugs nor is there an addiction. I love my career. I'm sure there are other options
besides taking away what I’ve worked so hard to accomplish.









Nathaniel Williams

On Mon, Sep 18, 2023 at 9:07 AM Bao Nguyen <bao.nguven@oregoned.org> wrote:
FYI

From: Tracy Williams <twilliams1(@pps.net>
Sent: Friday, September 15, 2023 11:36 AM

To: Nathaniel Williams <nwilliams@pps.net>

Cc: Sarah Fitch <sfitch@pps.net>; Bao Nguyen <bao.nguyen(@oregoned.org>

Subject: Re: Prescription

Hello Nathaniel,

Due to HIPPA regulations and because the specimen is yours, I was specifically told that
you or your attorney will need to send the email to emro@abbott.com along with your
prescription and pharmacy contact information. Please follow the instructions below.



*¥% For a more effective and faster result, EScreen advised that your attorney or you, to

send a copy of vour prescription along with the pharmacy contact information where the

rescription was filled to emro@abbott.com . Include vour name and EScreen ID number
in the email. Once they have your prescription information they can quickly

etermine a result. ***

Regards,

Tracy Williams

HR Associate II

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the message by
mistake, please notify us immediately by replying to this message or telephoning us, and do not review, disclose, copy or

distribute it.

On Fri, Sep 15, 2023 at 10:59 AM Nathaniel Williams <nwilliams@pps.net> wrote:

Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Sarah Fitch

To: Nadia Sanchez Rivera

Subject: Fwd: Nathaniel Williams

Date: Wednesday, September 13, 2023 3:26:08 AM
Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

---------- Forwarded message ---------

From: Tracy Williams <twilliams1(@pps.net>
Date: Wed, Sep 13, 2023 at 1:08 PM

Subject: Nathaniel Williams

To: Sarah Fitch <sfitch@pps.net>, Debbie Knaan <dknaan@pps.net>

Here is the scoop!

On 9/1/2023 @ 3:19pm the MRO contacted NW to let him know the result of the test. At this time the MRO asked
if there were any prescription mediations that NW was taking and if so, could he provide the prescription and the
pharmacy where the prescription was filled. NW did not provide any information at this time of any prescription.
(He could have just provided the prescription info at this time but chose not to) The only thing that NW mentioned
to the MRO is that he has an attorney. The MRO at that time said to NW that any attorney client information

would have to be emailed to emro@abbott.com.

NW did however request a re-analysis to the test but has not completed the steps to do this. The steps are:
Send a cashier check of $150.00 to EScreen Re-analysis PO Box 25903, Overland Park, Kansas 66225. With a note
requesting a re-analysis, his name, specimen id, signed. - However, this will only get the same result.

EScreen (Diana) said that since NW said he has an attorney. his attorney can email emro@abbott.com a copy of
the prescription with the pharmacy information where it was filled.

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources



Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Tracy Williams

To: Sarah Fitch
Subject: Nathanial Williams update 10/3/2023
Date: Monday, October 2, 2023 9:41:17 PM

Received a call from the MRO Office Coordinator. The result still stands as is/no change (Positive Result) as NW
has not sent his prescription.

The MRO coordinator said to make it very simple, NW can send a photo of his actual medication container,
showing the prescription name details on the container to emro(@abbott.com . Include his name and EScreen ID
number_ in the email. It needs to show the pharmacy where it was filled.

MRO Officer are unable to review as the documents provided are: out of scope to regular
process

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Sarah Fitch

To: Nadia Sanchez Rivera

Subject: Fwd: Fwd: Nathaniel Williams: Your request has been logged with request id ##10327305##
Date: Wednesday, October 4, 2023 7:03:48 AM

Regards

Sarah Fitch

Sr. Partner - Employee & Labor Relations

cell: 503-568-2618

---------- Forwarded message ---------

From: Bao Nguyen <bao.nguyen@oregoned.org>
Date: Wed, Oct 4, 2023 at 5:23 PM

Subject: Fwd: Fwd: Nathaniel Williams: Your request has been logged with request 1d
##10327305##

To: Sarah Fitch <sfitch@pps.net>
Fyi

Sent from my Verizon, Samsung Galaxy smartphone
Get Outlook for Android

From: Unify Portland <pdxunited@gmail.com>
Sent: Wednesday, October 4, 2023 5:22:33 PM

To: Bao Nguyen <bao.nguyen@oregoned.org>; twilliams1 @pps.net <twilliams1 s.net>
Subject: Re: Fwd: Nathaniel Williams: Your request has been logged with request id ##10327305##

Nathaniel Williams

On Wed, Oct 4, 2023 at 4:52 PM eScreen eMRO <emro(@abbott.com> wrote:
Dear Unify Portland,
Thank you for contacting eScreen eMRO, your request has been received and your
service 1d# 1s The subject of the request is : Fwd: Nathaniel Williams. Please
reply back directly to this email with any updates or further clarifications.

Regards,
eScreen eMRO



From: Sarah Fitch

To: Tracy Williams
Subject: Re: Nathanial Williams update 10/3/2023
Date: Monday, October 2, 2023 9:42:25 PM

Thanks, I'll communicate that to Nathaniel and Bao today. I'll copy you in to keep you in the
loop.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Tue, Oct 3, 2023 at 8:41 AM Tracy Williams <twilliams1@pps.net> wrote:
Received a call from the MRO Office Coordinator. The result still stands as is/no change (Positive Result) as NW

has not sent his prescription.

The MRO coordinator said to make it very simple, NW can send a photo of his actual medication container,
showing the prescription name details on the container to emro@abbott.com . Include his name and EScreen ID
number in the email. It needs to show the pharmacy where it was filled.

MRO Officer are unable to review as the documents provided are: out of scope to regular
PIOCESS

Regards,

Tracy Williams

HR Asysociate Il
Portland Public Schools
Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assianment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Tracy Williams

To: Sarah Fitch

Subject: Re: Confusion

Date: Friday, September 29, 2023 4:26:00 AM
It's added :)

On Fri, Sep 29, 2023 at 3:13 PM Sarah Fitch <sfitch@pps.net> wrote:
Great, thanks for the update.

Regards,
Sarah Fitch
Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources
Cell: 503-568-2618

ELR Sr, Partner Assignments

On Fr1, Sep 29, 2023 at 2:43 PM Tracy Williams <twilliams1(@pps.net> wrote:
I called the MRO office to confirm the ticket I]- . They received an email from NW on 9/26/23 with
two photo attachments. This has been escalated to the MRO for further review.
Next step:
I will receive an amended report from the MRO with the positive results overturned (if they find that the
prescription meds caused the initial positive drug screen result).

They advised me to call on Monday or Tuesday for an update if the results are still the same outcome.

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



---------- Forwarded message ---------

From: Bao Nguyen <bao.nguven@oregoned.org>

Date: Fri, Sep 29, 2023 at 1:09 PM

Subject: RE: Confusion

To: Tracy Williams <twilliams1@pps.net>, Sarah Fitch <sfitch@pps.net>

Cc: Unify Portland <pdxunited@gmail.com>

Tracy and Sarah,

Here is the ticket ID Number that Mr. Williams received when he sent in the test

Ticket ID #-

From: Tracy Williams <twilliams1(@pps.net>
Sent: Tuesday, September 26, 2023 4:44 PM
To: Sarah Fitch <sfitch@pps.net>

Cc: Unify Portland <pdxunited(@gmail.com>; Bao Nguyen <bao nguyen@oregoned.org>
Subject: Re: Confusion

Hi Nathaniel,

Thank you for the clarification. Could you please forward me the ticket ID number that
you would have received when you sent the email to the emro@abbott.com email address.
An automatic ticket ID number response is sent to the sender to confirm confirmation.

Regards,

=

Tracy Williams

HR Associate II

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395



Current Remote Schedule: Monday/Wednesday/Friday
ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not review,
disclose, copy or distribute it.

On Tue, Sep 26, 2023 at 4:17 PM Sarah Fitch <sfitch@pps.net> wrote:

Thanks Nathaniel, I appreciate the clarification because I was genuinely confused by the
last email. I've looped Tracy into my response so that she can connect with the testing
facility.

Regards,

Sarah Fitch
Sr. Partner - Employee & Labor Relations
Portland Public Schools
Employee & Labor Relations | Human Resources
Cell: 503-568-2618

ELR Sr. Partner Assignments

On Tue, Sep 26, 2023 at 3:54 PM Unify Portland <pdxunited@gmail.com> wrote:
To be clear about my last email.

1. I was confirming that I sent my prescription information twice to the lab!

2. I clearly stated it was the results from an observed UA I took the week before
sending you the results.

I hope this helps,



Nathaniel Williams



From: Sarah Fitch

To: Nathaniel Williams

Cc: Bao Nguyen; Karmin Williams; John McGee; Tracy Williams
Subject: Re: FW: Prescription

Date: Thursday, September 21, 2023 9:45:31 PM

Hi Nathaniel,

I'm confused by what this is. It appears that you have taken it upon yourself to get a new drug
screening test but that is not responsive to the District's request and instructions and it doesn't
change the situation that we're in. You need to comply with previous emails, provide your
prescription and the details of the pharmacy that you used to fill it. We've very clearly
communicated this a number of times. Can you please confirm that you understand what is
being asked of you and please confirm whether or not you have complied. Thanks.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments

On Thu, Sep 21, 2023 at 9:09 PM Unify Portland <pdxunited@gmail.com> wrote:

Nathaniel Williams

On Tue, Sep 19, 2023 at 3:59 PM Unify Portland <pdxunited@gimail.com> wrote:
Did it earlier this morning and last week as well. Here are the results of my most recent

test. It was observed. This is in good faith to show I’ve taken the initiative to show that I
do not abuse drugs nor is there an addiction. I love my career. I’m sure there are other
options besides taking away what I’ve worked so hard to accomplish.









Nathaniel Williams

On Mon, Sep 18, 2023 at 9:07 AM Bao Nguyen <bao.nguven(@oregoned.org> wrote:

| FYI

From: Tracy Williams <twilliams1(@pps.net>
Sent: Friday, September 15, 2023 11:36 AM

To: Nathaniel Williams <nwilliams@pps.net>
Cc: Sarah Fitch <sfitch@pps.net>; Bao Nguyen <bao.nguyen@oregoned.org>
Subject: Re: Prescription

Hello Nathaniel,

Due to HIPPA regulations and because the specimen is yours, I was specifically told

that you or your attorney will need to send the email to emro@abbott.com along with
your prescription and pharmacy contact information. Please follow the instructions

below.



**% For a more effective and faster result, EScreen advised that your attorney or you, to

send a _Copy of your prescnptlon along with the pharmacy contact information where the

in the email. Once they have your prescription information they

can quickly determine a result.***

Regards,

Tracy Williams
HR Associate II

Portland Public Schools
Employee and Labor Relations | Human Resources

Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the message by
mistake, please notify us immediately by replying to this message or telephoning us, and do not review, disclose, copy or

distribute it.
On Fri, Sep 15, 2023 at 10:59 AM Nathaniel Williams <pwilliams@pps.net> wrote:

Hi Sarah,

The copies I provided was my prescription information and date filled.

Nathaniel Williams<br>



From: Tracy Williams

To: Sarah Fitch

Subject: Re: Next steps regarding EScreen Results

Date: Wednesday, September 13, 2023 8:36:23 PM

It was added

On Wed, Sep 13, 2023 at 6:17 PM Sarah Fitch <sfitch@pps.net> wrote:
Thanks If not, could you please.
Regards
Sarah Fitch

Sr. Partner - Employee & Labor Relations

cell: 503-568-2618

On Wed, Sep 13, 2023 at 4:13 PM Tracy Williams <twilliams | @pps.net> wrote:

---------- Forwarded message ---------

From: Tracy Williams <twilliams1@pps.net>
Date: Wed, Sep 13, 2023 at 4:12 PM

Subject: Next steps regarding EScreen Results

To: Nathaniel Williams <nwilliams@pps.net>, <buddyluve7300@gmail.com>

Hi Nathaniel,

Nice to meet you today. I left you a voicemail earlier but wanted to email you with the information I received
from the EScreen MR office today.

The MRO had mentioned that you have requested a re-analysis of the original specimen but have not
completed all the steps to do this. e.g. sending a cashier's check for $150.00, EScreen ID number and
requesting a re-analysis. However, I was told that this would only result in the same outcome, so it wouldn't be
beneficial to you.

For a more effective and faster result, EScreen advised that your attorney or you, to send a copy of your
prescription along with the pharmacy contact information where the prescription was filled

to emro@abbott.com . Include your name and EScreen ID numbe- in the email. Once they have
your prescription information they can quickly determine a result.

Please let me know if you have any questions about the process.

Regards,

Tracy Williams
HR Associate Il



Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Tracy Williams

To: Sarah Fitch

Subject: Fwd: Next steps regarding EScreen Results
Date: Wednesday, September 13, 2023 5:13:50 AM
FYI

---------- Forwarded message ---------

From: Tracy Williams <twilliams1@pps.net>
Date: Wed, Sep 13, 2023 at 4:12 PM

Subject: Next steps regarding EScreen Results

To: Nathaniel Williams <nwilliams@pps.net>, <buddyluve7300@gmail.com>

Hi Nathaniel,

Nice to meet you today. I left you a voicemail earlier but wanted to email you with the information I received from
the EScreen MR office today.

The MRO had mentioned that you have requested a re-analysis of the original specimen but have not completed all
the steps to do this. e.g. sending a cashier's check for $150.00, EScreen ID number and requesting a re-analysis.
However, I was told that this would only result in the same outcome, so it wouldn't be beneficial to you.

For a more effective and faster result, EScreen advised that your attorney or you, to send a copy of your prescription
along with the pharmacy contact information where the prescription was filled to emro@abbott.com . Include your
name and EScreen ID number_ in the email. Once they have your prescription information they can
quickly determine a result.

Please let me know if you have any questions about the process.

Regards,

Tracy Williams

HR Associate I

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

(]

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.



From: Tracy Williams

To: Sarah Fitch
Subject: Fwd: Confusion
Date: Friday, September 29, 2023 3:43:56 AM

I called the MRO office to confirm the ticket ]ZD#- They received an email from NW on 9/26/23 with two
photo attachments. This has been escalated to the MRO for further review.

Next step:
I will receive an amended report from the MRO with the positive results overturned (if they find that the
prescription meds caused the initial positive drug screen result).

They advised me to call on Monday or Tuesday for an update if the results are still the same outcome.

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule:
Monday/Wednesday/Friday

ELR Assignment Chart

=

Confidentiality notice: This email message may contain confidential information. If you have received the
message by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

---------- Forwarded message ---------

From: Bao Nguyen <bao.nguven@oregoned.org>

Date: Fr1, Sep 29, 2023 at 1:09 PM

Subject: RE: Confusion

To: Tracy Williams <twilliams]@pps.net>, Sarah Fitch <sfitch@pps.net>
Cc: Unify Portland <pdxunited@gmail.com>

Tracy and Sarah,

Here is the ticket ID Number that Mr. Williams received when he sent in the test

Ticket ID # ||



From: Tracy Williams <twilliams1(@pps.net>
Sent: Tuesday, September 26, 2023 4:44 PM

To: Sarah Fitch <sfitch@pps.net>

Cc: Unify Portland <pdxunited@gmail.com>; Bao Nguyen <bao.nguyen@oregoned.org>
Subject: Re: Confusion

Hi Nathaniel,

Thank you for the clarification. Could you please forward me the ticket ID number that you
would have received when you sent the email to the emro@abbott.com email address. An
automatic ticket ID number response is sent to the sender to confirm confirmation.

Regards,

Tracy Williams

HR Associate II

Portland Public Schools

Employee and Labor Relations | Human Resources
Office: 503-916-5095 Cell: 971-425-5395

Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart
Confidentiality notice: This email message may contain confidential information. If you have received the message by
mistake, please notify us immediately by replying to this message or telephoning us, and do not review, disclose, copy or

distribute it.

On Tue, Sep 26, 2023 at 4:17 PM Sarah Fitch <sfitch@pps.net> wrote:

Thanks Nathaniel, I appreciate the clarification because I was genuinely confused by the last
email. I've looped Tracy into my response so that she can connect with the testing facility.



Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations

Portland Public Schools

Employee & Labor Relations | Human Resources
Cell: 503-568-2618

EI R S] EBIIIJEI é Ss]ouln E]]IE

On Tue, Sep 26, 2023 at 3:54 PM Unity Portland <pdxunited@gmail.com> wrote:
To be clear about my last email.

1. I was confirming that I sent my prescription information twice to the lab!

2. I clearly stated it was the results from an observed UA I took the week before sending
you the results.

I hope this helps,

Nathaniel Williams



From: Sarah Fitch

To: Nathaniel Williams

Cc: Bao Nguyen; Tracy Williams; Karmin Williams; John McGee
Subject: Failure to supply prescription information

Date: Monday, October 2, 2023 11:46:34 PM

Nathaniel,

Tracy has followed up with the Medical Review Office Coordinator and was told that

the results remain the same (positive for methamphetamine and amphetamine) because you
have still not sent your prescription details. The documents you sent are outside of the scope
of the regular process and inadmissible for review.

To simplify their request, they are willing to accept a photo of your medication container,
showing the prescription name details on the container. Please email it to emro@abbott.com
and please include your name and EScreen ID number_ in the email. It needs to
show the pharmacy where it was filled.

The District has consistently requested this information since our first meeting on August 25,
2023, and you have yet to comply. Continued failure to comply with this request may be
viewed as insubordination which is subject to disciplinary action.

Please supply this information no later than 5:00.pm tomorrow, Wednesday, October 4, 2023.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources

Cell: 503-568-2618

ELR Sr. Partner Assignments



Fwd: Failure to supply prescription information u:

Subject Fwd: Failure to supply prescription information
From: "Tracy Williams" <twilliams1@pps.net>
To:
Entry Date: 10/03/2023 11:16 AM
——— Forwarded message

From: Sarah Fitch <sfitch@pps.net>

Date: Tue, Oct 3, 2023 at 10:46 AM

Subject: Failure to supply prescrption information

To: Nathaniel Williams <nwilliams@pps.net>

Cc: Bao Nguyen <bao.nguyen@oregoned.org>, Tracy Williams <twilliams1@pps.net>, Karmin Williams <kwilliams6@pps.net>, John McGee <jmcgee4@pps.net>

Nathaniel,

Tracy has followed up with the Medical Review Office Coordinator and was fold that the results remain the same (positive for methamphetamine and amphetamine) because
you have still not sent your prescription details. The documents you sent are outside of the scope of the regular process and inadmissible for review.

To simplify their request, they are willing to accept a photo of your medication container, showing the prescription name details on the container. Please email it
to emro@abbott.com and please include your name and EScreen ID numbe_ in the email. It needs to show the pharmacy where it was filled.

The District has consistently requested this information since our first meeting on August 25, 2023, and you have yet to comply. Continued failure to comply with this
request may be viewed as insubordination which is subject to disciplinary action.

Please supply this information no later than 5:00.pm tomorrow, Wednesday, October 4, 2023.

Regards,

Sarah Fitch

Sr. Partner - Employee & Labor Relations
Portland Public Schools

Employee & Labor Relations | Human Resources
Cell: 503-568-2618

ELR Sr. Partner Assignments

Williams, Nathaniel- positive drug test investigation file as of 1.1.2024
Sent to N. Barish
Page 68 of 121



Fwd: Nathaniel Williams update 10/11/2023 a:

Subject Fwd: Nathaniel Williams update 10/11/2023
From: "Tracy Williams" <twilliams1@pps.net>
To:
Entry Date: 10/11/2023 12:31 PM
—— Forwarded message

From: Tracy Williams <twilliams1@pps.net>
Date: Wed, Oct 11, 2023 at 12:29 PM

Subject: Nathaniel Williams update 10/11/2023
To: Sarah Fitch <sfitch@pps.net>

Hi Sarah,

| spoke to Abigail, Assistant at the MRO office and she confirmed that there 1s no change in the initial result on 9/1/2023. If there was any change, we would receive an
amended result. She wasn't willing to go into detail because of HIPPA, but did confirm they received NW's email with attachments on 10/4/2023. Nathaniel also forwarded
me the confirmation email for this submission on 10/5/2023.

Regards,

Tracy Williams

HR Associate Il

Portland Public Schools

Employee and Labor Relations | Human Resources

Office: 503-916-5095 Cell: 971-425-5395
Current Remote Schedule: Monday/Wednesday/Friday

ELR Assignment Chart
Confidentiality notice: This email ‘may contain ial i fon. If you have ived the
rmessage by mistake, please notify us immediately by replying to this message or telephoning us, and do not
review, disclose, copy or distribute it.

Williams, Nathaniel- positive drug test investigation file as of 1.1.2024
Sent to N. Barish
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Human Resources
501 N Dixon Street ¢ Portland, OR 97227
503-916-3544 « Fax: 503-916-3107

Via Email
October 17, 2023

Nathaniel Williams
2002 NE Wasco St
Portland, OR 97232

Dear Mr. Williams,
Re: Loudermill Notice - Proposed Dismissal from Employment

Following the conclusion of the District’s recent investigation into your misconduct, | am notifying you of
the District’s proposal to dismiss you from employment. You were placed on Paid Administrative Leave on
August 29, 2023, after you tested positive for methamphetamine and amphetamine. During a meeting,
held August 25, you stated that you were on prescription medications that caused the positive test results
and the District has notified you on numerous occasions since that meeting of the required process for
providing prescription medication information to the testing company. You have failed to comply with the
District’s many requests. Additionally, Sarah Fitch, Sr. Partner - Employee & Labor Relations, met with you
at the District Office on September 13, 2023, and reiterated that you needed to submit prescription
documentation to the testing facility and she has repeatedly urged you to follow the process.

Background

You have been employed as a contracted professional educator at Faubion since August 16, 2018.

On August 17, 2023, a parent notified me that you had failed a court ordered drug test. The parent
provided a copy of a July 28, 2023, Findings of Fact & Conclusions of Law signed by Multnomah County
Circuit Judge Xiomara Torres. In those Findings, the court determined that your July 5, 2023, urinalysis had
tested positive for amphetamines & methamphetamines. The court concluded that you are not able to
have unsupervised contact with your child and restricted your supervised visitation with that child to two
hours a week. You did not challenge or appeal that court decision.

On August 25, 2023, you and | met to discuss your failed drug test and District concerns that you may be
using recreational drugs, impacting your fitness for duty. Ms. Fitch was present at the meeting and you
were represented by John McGee, PAT. During that meeting, you stated that you had been taking
prescription medication and you indicated that you were willing to share prescription medication details
with the District, that would mitigate the results of the failed July drug test. During the meeting, you

Williams, Nathaniel- positive drug test investigation file as of 1.1.2024 1
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showed Ms. Fitch a medication container but the label was partially missing and the date of issue could not
be ascertained. You refused to allow Ms. Fitch to photograph the medication container. Despite initially
agreeing to share prescription information that you claimed would exonerate you, you have since refused
and the PAT’s position has been that the failed drug test in July is not the District’s concern because you
were not working at the time. The District disagrees with that position and maintains that a failed drug test
and a court ruling that you are not suitable to have unsupervised visits with your own child has a nexus to
your job performance as a teacher / supervisor of children.

At the close of the meeting, Ms. Fitch asked if you would voluntarily submit to a drug test and you agreed to
do so.

The District contracts with an outside testing facility for its drug screens and despite the facility allowing
test subjects to provide any prescription drug information that may influence the outcome of a drug test,
you did not share prescription information with them at the time of your test. Your August 25, 2023, drug
screen was positive for amphetamines and methamphetamine.

In an August 28 email, Ms. Fitch reiterated the District’s request that you share prescription medication
information. You responded and asked the District to “send a FMLA request to me for my medical provider
asking for prescription information”. Ms. Fitch duly emailed a medical records release form to you, that
you failed to complete and return.

On September 8, Ms. Fitch again emailed you regarding your failure to provide prescription medication
information to the testing facility. You did not respond to her email.

On September 15, Ms. Fitch again emailed you “You and | share the same goal of returning you to the
classroom but that can’t happen until you work through the process. Please accept Tracy’s' help to navigate
the system and please provide your prescription information and any other supporting information that the
Medical Review Officer has requested.”

Rather than comply with the District’s repeated requests to provide prescription medication information,
you took a privately scheduled drug screening test and in a September 19 email, you sent photographs of
the paperwork that you received from the testing facility. Ms. Fitch responded, stating “I'm confused by
what this is. It appears that you have taken it upon yourself to get a new drug screening test but that is not
responsive to the District's request and instructions and it doesn't change the situation that we're in. You
need to comply with previous emails, provide your prescription and the details of the pharmacy that you
used to fill it. We've very clearly communicated this a number of times. Can you please confirm that you
understand what is being asked of you and please confirm whether or not you have complied. Thanks.”
You responded that you had sent your prescription information to the lab, though Ms. Fitch later learned
that the information that you submitted was not what was being requested.

Ms. Fitch emailed again, September 27, in another attempt to help you to navigate the process. On October
3, Ms. Fitch notified you that the documents that you provided to the testing facility were insufficient and
again asked you to comply with the testing facility’s requirements. You were given a deadline of October 4,
2023, to comply. To date, you have still not provided the prescription medication information that has been
repeatedly requested since August 25, 2023, and the Medical Review Officer has determined that there is

! Tracy Williams, HR Associate - ELR
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no change to the initial failed drug test result that was issued as a result of your August 28, 2023, drug and
alcohol test.

Findings

Since August 25, 2023, the District has repeatedly requested prescription medication verification and you
have repeatedly failed to comply with the District’s requests, which is insubordination. The District also
finds that your misconduct violates the following:

Board Policy 4.30.023-P Healthy, Substance Free Learning Environments, which states “To ensure
student wellbeing and optimal use of educational resources, the Portland Public Schools Board of
Education and the staff of the district support healthy, substance-free learning environments for
students and school staff.”

Administrative Directive 4.30.022-AD Healthy, Substance Free lLearning Environment which
states, “The Portland Public Schools Board of Education and the staff of the district support safe,
healthy, and substance-free learning environments for students which are free of the detrimental
effects of substances (drugs, alcohol, tobacco, and other substances).”

Employee Handbook, which states “Drug Free Workplace Act. The Portland Public School District
is subject to the requirements of the federal Drug Free Workplace Act of 1988. This Notice to
Employees of Portland Public Schools is given to comply with that federal law. This notice is part
of the District’s Drug Free Awareness Program. It is our policy that the workplace is to be free of
illegal drugs and the effects of these drugs.

Employees affected by illegal drugs and certainly the use of drugs in the workplace are both very
serious problems that affect safety, productivity, and our responsibility as role models to
encourage our students to reject drug use and view it as unacceptable. Drug use in the workplace
can create a safety hazard to other persons and has proven to reduce productivity, to increase
the rate of job errors, and to increase the incidence of on-the-job injuries.

The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance
is prohibited in the workplace. Employees who violate that rule or are affected by illegal drugs at
work are subject to discipline, which can include dismissal.”

OAR 584-020-0010(5) The Competent Educator; The educator demonstrates a commitment to:
Use professional judgment.

OAR 584-020-0035(2)(a) The Ethical Educator; the ethical educator, in fulfilling obligations to the
district, will: Apply for, accept, offer, or assign a position of responsibility only on the basis of
professional qualifications, and will adhere to the conditions of a contract or the terms of the
appointment;

OAR 584-020-0035(3)(a) The Ethical Educator; in fulfilling obligations to the profession, will:
Maintain the dignity of the profession by respecting and obeying the law, exemplifying personal
integrity and honesty.
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OAR 584-020-0025(2)(e) Management Skills; Using district lawful and reasonable rules and
regulations.

Your conduct also constitutes gross unfitness, per ORS 342.175.
Conclusion

In conclusion, due to the nature and seriousness of the conduct described in this letter, the District is
considering your DISMISSAL FROM EMPLOYMENT. You are entitled to attend a pre-dismissal/Loudermill
Hearing at which you will be given the opportunity to respond to the District’s proposal. | have scheduled a
pre-dismissal / Loudermill hearing for Tuesday, October 24, 2023, at 11:00.am and you are entitled to union
representation.

Should you need to reschedule the hearing, please email Sarah Fitch, Sr. Partner - Employee & Labor
Relations. If you decline the hearing, the District will make a decision based upon the findings of the
investigation.

Sincerely,

K. Williams

Karmin Williams
Principal - Faubion

cc: Sarah Fitch, Sr. Partner - Employee & Labor Relations
Bao Nguyen, Uniserve Consultant
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Oct 24, 2023 | & Loudermill Hearing

Attendees: Nathaniel Williams Bao Nguyen Sarah Fitch Karmin Williams

Notes
[ ]

Action items

a

SF explained purpose of meeting, handed over to Bao and Nathaniel.

BN - District didn’t have a reason or rationale to erroneously test Mr. Williams. Will contest
findings in regard to process and take it through process as needed.

Will be submitting an RFI.

Disagree with District’s testing of Mr. Williams.

SF to NW - anything to add?

NW - shook head no.

Why not supplied prescription information?

Did, you’'ve seen it. Came into your office and showed it to you.

That's what Dr gave me, went to pharmacy and asked them to print it out. That's what they
gave me. Don’t know why you guys keep saying that.

Sent you pictures with bottle on it.

SF - as explained that day, not an expert.

BN - telling NW not to show anything. Will deal with it and work with it as get to hearing.
Responded to Loudermill process as outlined by you.

NW - can ask question? SF - yes
NW - nevermind.

SF - anything more to add before we close?
BN - no, we’re good.

BN - process?
SF explained.
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