
Regular Meeting
Tuesday, December 12, 2023 6:00 PM

Dr. Matthew Prophet Education Center - Board 
Auditorium

501 N. Dixon St
Portland, OR 97227

Agenda

1. 6:00 pm  -  Opening
2. 6:05 pm  -  Student Performance: Jefferson Dancers
3. 6:15 pm  -  Board Member Declarations to be Considered for Board Leadership
4. 6:20 pm  -  Superintendent's Report
5. 6:25 pm   -  Student Representative's Report
6. 6:30 pm  -  Student Comment
7. 6:45 pm  -  Middle School Spotlights 

• Robert Gray 
• Beaumont

8. 7:05 pm  -  Resolution Authorizing Reassessment of the Modernization Design of 
Jefferson High School (Resolution 6806) Vote - Public comment accepted

9. 7:20 pm  -  Second reading of Policy Revisions Vote - Public comment accepted for each policy
9.(a) Resolution 6789 - Resolution to Adopt Revised Diversity in Employment Policy 

5.10.025-P
9.(b) Resolution 6790 - Resolution to Adopt Revised Naming School District property 

2.20.010-P
10. 7:25 pm  -  OSBA Annual Elections

10.(a) Resolution 6802 - Resolution to Support Kris Howatt for the Oregon School 
Boards Association Board of Directors Position Number 18

10.(b) Resolution 6803 - Resolution to Support Jessica Arzate for the Oregon School 
Boards Association Legislative Policy Committee Position Number 18

10.(c) Resolution 6804 - Resolution to Support Brenda Rivas for the Oregon School 
Boards Association Legislative Policy Committee Position Number 17

10.(d) Resolution 6805 - Resolution to Support David Linn for the Oregon School 
Boards Association Legislative Policy Committee Position Number 19

11. 7:30 pm  -  Public Comment
12. 7:45 pm  -  Board Committee and Conference Reports
13. 7:55 pm  -  Student Investment Account Report Public comment accepted
14. 8:10 pm  -  2023-24 Budget Amendment Preview
15. 8:25 pm  -  Fall MAP Results
16. 8:35 pm  -  Update on the Southeast Enrollment and Programming Balancing 

Implementation
17. 8:50 pm  -  First Reading of Policy Revisions 

• District Performance Auditing Policy 1.60.040-P
• Religious and Cultural Observances x.xx.xxx-P
• Student Enrollment and Transfers Policy 4.10.051-P

18. 8:55 pm  -  Consent Agenda: Resolutions 6807 through 6811 Vote- Public Comment Accepted



18.(a) Resolution 6807 - Licensed Administrator and Non-Represented Schedules 
Adjustment

18.(b) Resolution 6808 - Adoption of the Index to the Minutes
18.(c) Resolution 6809 - Authorizing Off-campus Activities
18.(d) Resolution 6810 - Expenditure Contracts that Exceed Delegation of Authority
18.(e) Resolution 6811 - Revenue Contracts that Exceed Delegation of Authority

19. 9:00 pm  -  Comments from our Union Partners
20. 9:10 pm  -  Other Business / Committee Referrals
21. 9:15 pm  -  Adjourn

 



Robert Gray Middle School

Community ~ Equity ~ Growth

12/12/23
School Board Presentation



Vision Statement

Robert Gray Middle School believes every student is an 
essential stakeholder and collaborator in their academic and 

social-emotional growth and that together we can build a better 
world in which we can all succeed.



Mission Statement

RGMS partners with families and the community to 
prepare students for success in the 21st century by using 

an equity lens and engaging in relevant opportunities that 
center youth voice and promote academic, physical, and 

social-emotional growth.



SCIP Goal #3: 

By the Spring of 2026, the RGMS SCIP Cohort will report an increase 
of 10% (students who Agree and Strongly Agree) in the Successful 
Schools Survey Category of “Sense of Belonging” and the following 
statements from the RGMS School Climate Survey: 
● “Students have a voice at our school,” 
● “Student Council and Leadership make the school a better place,” 
● “Adults listen to students' ideas about how to make the school a 

better place.” 









Amelia Espinoza



Roxy Wood



Teyvonna Dean



RESOLUTION No. 6806 
 

Resolution Authorizing Reassessment of the Modernization Design of Jefferson High School 
 

RECITALS 
 

A. The Board of Education adopted resolutions 6153 and 6161 authorizing submission to the 
voters of Portland Public Schools (PPS) a general obligation bond that included the full 
modernization of Jefferson High School. 
 

B. The election was duly and legally held on November 3, 2020, and the general obligation 
bonds were approved by a majority of the qualified voters of PPS voting at the election. 
 

C. On December 13, 2022, the Board of Education approved Resolution 6627, which 
authorized the Jefferson High School Modernization Comprehensive Plan and directed 
staff to utilize the Jefferson High School Comprehensive Master Planning Report as a 
guide to construct the modernized Jefferson High School to an approximate size of 
339,000 square feet. 
 

D. Development of the Jefferson High School Modernization Comprehensive Plan was 
informed by considerable community feedback over the course of several years.  
Community input was material in the decision to retain and modernize the original 1909 
school building. 
 

E. After significant due diligence, in June 2023, PPS refined the project costing structure of 
the approved schematic design, and identified significant project overage above the board-
approved budget. One of the primary cost drivers was the unexpected cost to modernize 
the 1909 building (a 4-story historic unreinforced masonry structure) while also keeping 
students on site during construction.  In mid-July, the Jefferson Modernization Project 
Team hosted a workshop to review project assumptions, goals, and strategies and to look 
for opportunities to get the project back on budget.  The outcome was a design that would 
retain and modernize the 1909 building but require Jefferson High School students to 
temporarily relocate to the Marshall High School Campus during construction.  
 

F. The need to temporarily relocate students during construction in order to retain the 1909 
building was new information to the District and community, and posed several challenges 
due to the distance of the swing site.  Community feedback received over the last several 
months is that the Jefferson High School community would strongly prefer to keep the 
students on site during construction and construct a new high school building, demolish 
the 1909 building, instead of temporarily relocating students. 

 
RESOLUTION 

 
1. The Board of Education directs the Superintendent to reassess the current site and 

building design and related land-use efforts so that Jefferson High School students and 
staff will not relocate to another temporary site during construction of the modernized 
Jefferson High School. 
 

2. The Superintendent will return to the Board of Education in 120 days with an updated plan 
to modernize Jefferson High School.  The updated plan will include a targeted student 
enrollment of 1,700, will keep students and staff largely on the Jefferson High School 
campus during construction, demolish the 1909 building, and will seek to conform to PPS’s 
current high school education specifications area program.  The plan will strive to deliver 
the project within the currently available bond (and other available) funding and will identify 
anticipated budget overage.  The plan will not include colocation of the Center for Black 
Student Excellence, Harriet Tubman Middle School, or other unaffiliated to Jefferson High 
School programs.   
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STAFF REPORT 

Date: 

To: 

From: 

Subject: 

December 12, 2023  

Board of Education 

Dan Jung, Chief Operating Officer 

Jefferson High School Modernization Project 

On December 6, 2023 District Staff provided the Facilities & Operations (F&O) Committee with a 
Jefferson High School Modernization Project update.  Due to the combination of schedule risks, 
projected cost overruns and community concerns, staff recommended the project design be re-
evaluated to ensure students will remain on campus during construction and strive to find feasible 
alternative design options.  The attached Board Resolution reflects the feedback discussion and 
feedback received from the F&O Committee.  Of particular note, committee members addressed 
questions about target enrollment by confirming the Board’s prior direction that the project should 
align to educational specifications for a comprehensive high school. 

RESOURCES 
1. Draft Resolution: Resolution Pausing the Temporary Relocation of Jefferson High School Students

to the Marshall High School Campus and Authorize Reassessment of the Modernization Design
2. Staff Memo:  Jefferson High School Modernization Project (12/6/23)

PORTLAND PUBLIC SCHOOLS 

501 North Dixon Street / Portland, OR  97227 
Telephone: (503) 916-2000  
Mailing Address: P. O. Box 3107 / 97208-3107 



STAFF MEMO

Date: December 6, 2023

To: Facilities & Operations Committee

From: Dan Jung, Chief Operating Officer

Subject: Jefferson High School Modernization Project

BACKGROUND

The design phase of the Jefferson High School Modernization project began upon completion and Board

of Education approval of the Jefferson Comprehensive Plan in December 2022. At the completion of

construction cost estimates for the 100% Schematic Design set of documents1 in late June, it became

clear that project construction costs would be substantially higher than anticipated and exceed available

funds without significant changes to the project. As has been discussed previously, the project then

went through a lengthy value engineering workshop with designers, contractors, community

representatives, cost estimators and PPS staff. One conclusion that became obvious during the

workshop, and subsequent analysis, was that in order to modernize Jefferson High School under the

contemplated design, students and staff would need to relocate during construction. PPS staff studied

potential relocation sites and recommended relocation to the Marshall campus.

This conclusion has been discussed with stakeholders for the past several months while the project team

continued work on the project design and cost estimates.2 We have received considerable feedback

regarding the design, as well as the relocation of students to the Marshall campus during construction.

As you know, many students, staff and community members have expressed concern regarding the

potential impacts of relocating the school to Marshall. In mid-October, we communicated to

stakeholders that we would be pausing the decision to relocate to Marshall to allow time to further

engage community perspectives, fully understand the concerns, and consider alternatives.

In early November, the Center for Black Excellence in partnership with PPS staff and Board members

hosted an engagement event at Self Enhancement Inc (“SEI”) to discuss the relocation with the

community. During the engagement, 91% of participants reported that there was not a single relocation

scenario worth considering, and 97% of participants advocated for a different Jefferson High School

Modernization design than that approved by the Board in December 2022. Participants specifically

2 This information outlines the value engineering process and comparison of swing site options (see page 41 and 42).

1 Schematic Design is the first phase of design after comprehensive planning.

1

https://meetings.boardbook.org/Public/Agenda/915?meeting=560719
https://meetings.boardbook.org/Public/Agenda/915?meeting=560719
https://drive.google.com/file/d/1vtwS5E0mZSoJ2KwWeGxmYMpKT8jF2jXY/view?usp=sharing


expressed a desire to build Jefferson as all new construction, as opposed to the current design which

retains and modernizes the primary, 1909-built building in addition to new construction.3

ANALYSIS OF SITUATION

Typical considerations when discussing a modernization project include scope, schedule, budget, and

community engagement. The current scope of the Jefferson High School Modernization project is based

on meeting education specifications for a neighborhood high school (1,700 student average enrollment),

plus additional spaces related to Jefferson’s historic programs (such as dance) and focus option needs.

Jefferson’s enrollment has ranged between 500 and 600 students in the past several years. Jefferson

enrollment includes a dual assignment option. Eighth-grade families residing in the Dual Assignment

Zone are given the chance to choose between Jefferson Middle College or their comprehensive high

school. The dual assignment zone includes Roosevelt, Grant, and McDaniel High Schools. Between 2012

and 2021, all three of those high schools have been modernized and all have seen enrollment increase

post-modernization.

The current schedule to complete the project is based on relocating students off site during construction,

with a newly modernized Jefferson High School fully open to students in Fall 2027. This schedule is

extremely tight and requires careful sequencing of land use and permit approvals, moving staff and

students to a relocation site, and ability to begin demolition of buildings or building interiors in summer

2024. The schedule of land use approvals is specifically critical given current community requests to

pursue all new construction, as that would significantly change the current land use planning and

approval process.

The project team has needed to continue moving forward with the current design in order to determine

whether the overall value engineering approach would result in cutting enough costs to meet the

project’s available funding. A cross-functional team of architects, engineers, third-party cost estimators,

contractors and staff has engaged in continual cost evaluation throughout the ongoing design. As the

project approaches the milestone of 50% Design Development, team members have been vetting and

developing all of the value engineering suggestions that created a path to budget in July. Roughly half of

the anticipated cost savings have been realized. Of the other half, one-third are potentially viable but

might require undesired changes to program or district design standards. However, in order to fully

meet project funding constraints, significant program changes would be necessary. While the project

team has continued to pursue all potential cost savings, the current project construction cost estimates

are $35-40M over budget. This does not include any costs associated with a relocation to a site other

than the Marshall campus.4

COMMUNITY ENGAGEMENT

No single point of view represents the full spectrum of the community’s perspective on the Jefferson

High School Modernization project. Despite 4+ years (starting with the Jefferson Conceptual Master Plan

4 Relocation to the Marshall campus would be minimal cost because the PPS-owned campus has been used as a relocation, or
“swing”, site for multiple previous modernizations, and already has up-to-date facilities that meet high school programming
needs.

3 Reference the Nov 14, 2023 staff memo for more detail.

2

https://docs.google.com/document/d/1wva8mzhIf2sLxCs0cTsGka0UrirntTSAmLQhcmenhu0/view


efforts in 2019) of developing the project based on input from substantial community engagement,5

unforeseen new project developments have led to increasing community concerns regarding the path,

progress, and outcome of the project. More recent community input, such as seen at the November

engagement at SEI, has pushed for PPS to pause the project and reconsider these elements.

STAFF RECOMMENDATION

The current combination of schedule risks, projected cost overruns, and community concerns leads staff

to recommend the District pause design of the Jefferson High School Modernization project in order to

re-evaluate the proposed path and outcomes of the project. Staff and students would not move off the

current Jefferson campus in Fall 2024 as had been previously recommended.

If approved, the District will, among other things, conduct further community engagement, additional

due diligence regarding other construction options, and collaborate with CBSE and Harriet Tubman

Middle School teams regarding Albina neighborhood schools and school supports. Staff also propose

more fully investigating the viability of demolishing Jefferson’s 1909 building. This would help determine

potential costs, schedule and feasibility of a design option that does not modernize that building. Other

due diligence efforts could include investigating other, less substantial but still impactful, jurisdictional

appeals with the City and additional discussions with Portland Community College about opportunities

with the Middle College partnership.

Staff also propose using this time to more thoroughly integrate CBSE, Jefferson, and Harriet Tubman

efforts and to think creatively about how these projects can be developed more holistically. As heard in

community engagement regarding all of these efforts, community members are eager to think about the

school communities and neighboring partner organizations as an ecosystem, and to pursue more

imaginative solutions that support the comprehensive ecosystem. PPS would host broad community

conversations to invite more of those imaginative solutions and re-consider what Jefferson wants to be,

within the context of the community.

Re-evaluating the Jefferson project within that broader context could also allow assumptions related to

Jefferson’s enrollment to be reviewed. The current project reflects education specifications of a

neighborhood high school with an average enrollment of 1,700 students. Community engagement on

the project has reflected support for this approach as well as concerns about gentrification and

questioning the need for such a large school. While there is significant desire from the community to

grow Jefferson’s enrollment from its current size, a wide range of enrollments could be considered

between 600 and 1,700 students. One focused conversation worth pursuing with stakeholders is how

different enrollment sizes could support design options that integrate plans for Jefferson, the Center for

Black Student Excellence and Harriet Tubman Middle School, as referenced above.

RESOURCES

●

5 A sampling of the engagement that went into the comprehensive planning effort can be found here.

3

https://meetings.boardbook.org/Documents/WebViewer/915?file=96f33cef-3946-4a0e-be54-b929a20cc9b7
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RESOLUTION No. 6789 

Resolution to Adopt Revised Diversity in Employment Policy 5.10.025-P 

RECITALS 

A. On August 7, August 28, and September 18 2023, the Board Policy Committee reviewed
and considered the proposed revisions of the Diversity in Employment Policy 5.10.025-P.

B. On October 10, 2023, the Board presented the first reading of the revised Diversity in
Employment Policy.

C. Pursuant to District policy, the public comment was open for at least 21 days, and there was no
public comment received during the comment period.

RESOLUTION 

The Board hereby adopts the revised Diversity in Employment Policy 5.10.025-P and instructs the 
Superintendent to amend any relevant administrative directives to conform to this adopted policy. 



 

 

Board Policy  
 
Diversity in Employment Policy 
 

5.10.025-P 

 
 

Page 1 of 2 
 

 
Workforce Diversity to Serve Students 
 
We believe in the fundamental right to human dignity and that generating an equitable 
world requires an educational system that intentionally disrupts—and builds leaders to 
disrupt—systems of oppression. In pursuit of this goal, PPS must develop a workforce 
that reflects the diversity of students it serves. Students must see their diverse racial, 
cultural, and linguistic characteristics reflected in the school staff who are guiding them 
toward academic and other success.  In conjunction with the Racial Educational Equity 
Policy, 2.10.010-P, the District shall recruit, employ, support and retain racially and 
linguistically diverse and culturally competent administrative, instructional, and support 
personnel and achieve the goals established by Oregon’s Educators Equity Act.  The 
Superintendent’s budget shall incorporate funding for the diverse workforce goals 
provided in this policy.  The Board expects to see measurable progress every year in 
the strategies employed and progress made toward reaching the goal established by 
the Oregon Educators Equity Act as evidenced by a workforce that more closely reflects 
our student population.  
 
All District employees are responsible for providing equal employment opportunities and 
complying with this policy. 
 
 
Equal Employment Opportunity 
 
The District shall provide equal employment opportunity and treatment regardless of 
perceived or actual race, color, religion, sex, sexual orientation, gender expression or 
identity, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veterans’ status, familial status, or genetic 
information.The District shall provide equal employment opportunity for all applicants 
and staff in recruitment, hiring, assignment, training, retention, transfer and promotion. 
All employment actions also shall be in accordance with the Board Policy of Non-
Discrimination,1.80.020-P. The District shall comply with all federal, state and local laws 
relevant to equal employment and non-discrimination. 
 
The District will not tolerate retaliation against any individual who reports discrimination 
or harassment; or testifies, assists or participates in any manner in an investigation, 
proceeding or hearing, regardless of the outcome of the complaint. Conduct that would 
likely deter an individual from reporting or supporting a claim may constitute retaliation. 
Retaliation can occur even if the underlying complaint of harassment or discrimination is 
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Diversity in Employment Policy 
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not substantiated. 
 
Reporting and Oversight 
 
The Superintendent shall designate the person(s) to oversee and track compliance with 
the District’s equitable and non-discrimination employment practices. The District shall 
provide an annual report to the Board that provides employee demographic data on 
hiring and retention and progress towards the goals articulated in this policy. 
  
 
 
Adopted 6/17/13; Amd. ___/2023 
OSBA: GBA 
 
Legal References:  Oregon Educators Equity Act, ORS 342.433 to 342.449; ORS 342.934;ORS 
408.225 to 408235; ORS 652.210-220; ORS 659.850; ORS 659A.003-ORS 659A.820; Federal 
and state laws prohibiting discrimination in employment, including, Title VII of the Civil Rights 
Act of 1964, the Americans with Disabilities Act, the Age Discrimination in Employment Act, and 
ORS Chapter 659A; 
 
 



Portland Public School District 1st Reading 
 

DATE OF FIRST READING: October 10, 2023 
 

PUBLIC COMMENT FOR 
Revision of 

Policy 5.10.025-P: 
Diversity in Employment Policy 

(Formerly: Affirmative Action Policy) 
 
 
 
The Portland Public School District is providing Notice of Proposed Revised Policy 
and Public Comment to offer interested parties reasonable opportunity to submit data 
or comments on the proposed policies noted below. 

 
Public comment may be submitted in writing directly to the district or through 
the district website noted below. Written comments must be submitted by 
5:00pm on the Last Date for Comment listed below. 

 

Open for Comment until at least:  
October 31, 2023 

 
 
 
Summary:  Revision of Diversity in Employment Policy 5.10.025-P 

(Formerly: Affirmative Action Policy)  
 
1st Reading by:  Director Julia Brim-Edwards 

Portland Public School Board, Policy Committee Chair 
 
 

Recommended for a 1st Reading by:  
Portland Public Schools Board of Education 
Policy Committee 
 
 
Draft Policy Web Site: http://www.pps.net/draftpolicies 
 
 
Contact:   Rosanne Powell, Senior Board Manager  
Address:   P.O. Box 3107, Portland, OR 97208-3107 
Telephone:   503-916-3741 
E-mail:   schoolboard@pps.net 
 
Draft Policy Comment Form:  https://forms.gle/VqYbmVA36qqADj6n6

http://www.pps.net/draftpolicies
mailto:schoolboard@pps.net
https://forms.gle/VqYbmVA36qqADj6n6
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STAFF REPORT 

 
Date:  September 26, 2023 
 
To:  School Board 
 
From:  Mary Kane, Senior Legal Counsel 

          
Subject: Revision of Affirmative Action Policy 5.10.025-P 
 
 
BACKGROUND 
 
This policy was adopted in 2013, in response to the Oregon Legislature’s passage of the 
Minority Teacher Act.  In 2015, the Legislature changed the name to the Educators Equity Act 
and in 2021, promulgated additional provisions to the Act.  The proposed revisions to the policy 
reflect these changes. 
 
RELATED POLICIES/BEST PRACTICES 
 
In addition to several existing work streams, in March 2022, the District’s Strategic Plan 
prioritized the development of a diverse, high-quality and thriving workforce.  
 
More information is available here. 
 
FISCAL IMPACT 
 
There is no fiscal impact.  
 
COMMUNITY ENGAGEMENT (IF APPLICABLE) 
 
Because these changes were made to comport with state law, there was no community 
engagement other than two public Policy Committee meetings. 
 
TIMELINE FOR IMPLEMENTATION / EVALUATION 
 
The revised policy will be effective immediately.  
 
STAFF RECOMMENDATION 
 
Staff recommends the Board adopt this amended policy. 
 
 
 
 
ATTACHMENTS 

A. Redline copy of Affirmative Action Policy 
B. Clean copy of Diversity in Employment Policy 

https://www.pps.net/Page/20577
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Workforce Diversity to Serve Students 

We believe in the fundamental right to human dignity and that generating an equitable 
world requires an educational system that intentionally disrupts—and builds leaders to 
disrupt—systems of oppression. In pursuit of this goal, PPS must develop a workforce 
that reflects the diversity of students it serves. Students must see their diverse racial, 
cultural, and linguistic characteristics reflected in the school staff who are guiding them 
toward academic and other success.  In conjunction with the Racial Educational Equity 
Policy, 2.10.010-P, the District shall recruit, employ, support and retain racially and 
linguistically diverse and culturally competent administrative, instructional, and support 
personnel and achieve the goals established by Oregon’s Educators Equity Act.  The 
Superintendent’s budget shall incorporate funding for the diverse workforce goals 
provided in this policy.  The Board expects to see measurable progress every year in 
the strategies employed and progress made toward reaching the goal established by 
the Oregon Educators Equity Act as evidenced by a workforce that more closely reflects 
our student population.  

All District employees are responsible for providing equal employment opportunities and 
complying with this policy. 

Equal Employment Opportunity 

The District shall provide equal employment opportunity and treatment regardless of 
perceived or actual race, color, religion, sex, sexual orientation, gender expression or 
identity, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veterans’ status, familial status, or genetic 
information.The District shall provide equal employment opportunity for all applicants 
and staff in recruitment, hiring, assignment, training, retention, transfer and promotion. 
All employment actions also shall be in accordance with the Board Policy of Non-
Discrimination,1.80.020-P. The District shall comply with all federal, state and local laws 
relevant to equal employment and non-discrimination. 

The District will not tolerate retaliation against any individual who reports discrimination 
or harassment; or testifies, assists or participates in any manner in an investigation, 
proceeding or hearing, regardless of the outcome of the complaint. Conduct that would 
likely deter an individual from reporting or supporting a claim may constitute retaliation. 
Retaliation can occur even if the underlying complaint of harassment or discrimination is 

Revised Draft (Clean)
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not substantiated. 
 
Reporting and Oversight 
 
The Superintendent shall designate the person(s) to oversee and track compliance with 
the District’s equitable and non-discrimination employment practices. The District shall 
provide an annual report to the Board that provides employee demographic data on 
hiring and retention and progress towards the goals articulated in this policy. 
  
 
 
Adopted 6/17/13; Amd. ___/2023 
OSBA: GBA 
 
Legal References:  Oregon Educators Equity Act, ORS 342.433 to 342.449; ORS 342.934;ORS 
408.225 to 408235; ORS 652.210-220; ORS 659.850; ORS 659A.003-ORS 659A.820; Federal 
and state laws prohibiting discrimination in employment, including, Title VII of the Civil Rights 
Act of 1964, the Americans with Disabilities Act, the Age Discrimination in Employment Act, and 
ORS Chapter 659A; 
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5.10.025-P 

In orderWorkforce Diversity to close the racial achievement gapServe Students 

We believe in the fundamental right to human dignity and better serve all students, Portland Public Schools staff 
that generating an equitable world requires an educational system that intentionally disrupts—and builds 
leaders to disrupt—systems of oppression. In pursuit of this goal, PPS must reflectdevelop a workforce 
that reflects the diversity of the students we serve.  The Board of Education’sstudents it serves. Students must 
see their diverse racial, cultural, and linguistic characteristics reflected in the school staff who are guiding 
them toward academic and other success.  In conjunction with the Racial Educational Equity Policy, 
2.10.010-P, requires the school district to “District shall recruit, employ, support and retain racially and 
linguistically diverse and culturally competent administrative, instructional, and support personnel.” 
Oregon state law, as articulated in the Minority Teachers Act, states that “the number of minority teachers, including 

administrators, and achieve the goals established by Oregon’s Educators Equity Act.  The 
Superintendent’s budget shall incorporate funding for the diverse workforce goals provided in this policy.  
The Board expects to see measurable progress every year in the strategies employed by school districts 
and education service districts shall be approximately proportionate to the number of minority children enrolled in the 

public schools of this state." ORS § 342.437.  This Affirmative Action Policy sets forthand progress made toward 
reaching the Portland Public School District’s prohibition against discrimination, directs the Superintendent to create and 
implement an Affirmative Action/Equal Employment Opportunity Plan (AA/EEO Plan), and establishes the goal that the 

District will come into compliance with goal established by the Oregon Minority TeachersEducators Equity Act as 
evidenced by a workforce that more closely reflects our student population.  

All District employees are responsible for providing equal employment opportunities and complying with 
this policy. 

Equal Employment Opportunity 

The District shall provide equal employment opportunity and treatment regardless of perceived or 
actual race, color, religion, sex, sexual orientation, gender expression or identity, national or ethnic 
origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status, 
veterans’ status, familial status, or genetic information.The District shall provide equal employment 
opportunity for all applicants and staff in recruitment, hiring, assignment, training, retention, transfer 
and promotion. All employment actions also shall be in accordance with the Board Policy of Non-
Discrimination, 

1.80.020-P. The District shall comply with all federal, state and local laws relevant to equal employment 
and non-discrimination. 

The District will not tolerate retaliation against any individual who reports discrimination or harassment; 
or testifies, assists or participates in any manner in an investigation, proceeding or hearing, regardless of 
the outcome of the complaint. Conduct that would likely deter an individual from reporting or supporting a 
claim may constitute retaliation. Retaliation can occur even if the underlying complaint of harassment or 

Redlined Draft
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discrimination is not substantiated. 
 
Reporting and Oversight 
 

The Superintendent shall designate the Chief Human Resources Officerperson(s) to oversee and track 
compliance with equal employment the District’s equitable and non-discrimination. 
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Affirmative Action – Employment 

 

In order to comply with the Racial Educational Equity Policy and the Oregon Minority Teachers Act, 
the  employment practices. The District will make meaningful efforts to recruit, employ, support and 
retain a qualified work force that reflects the diversity of our student body. The shall provide an 
annual report to the Board expects to see measurable that provides employee demographic data on 
hiring and retention and progress every year in reaching the goal established by the Oregon Minority 
Teachers Act. This goal will both help ensure a work and school environment free from 
discrimination, and will contribute to enhanced student performance and the elimination of the 
achievement gap. To this end, the Board directs the Superintendent to develop and implement an 
AA/EEO Plan. The Board further directs the Superintendent to designate an Affirmative Action 
Officer to oversee the implementation of, and compliance with, the AA/EEO Plan. 

 
The Board expects the AA/EEO Plan to include affirmative measures designed to ensure equal 
employment opportunities. The AA/EEO Plan shall identify job groups that show the underutilization 
of staff based on race or gender within the District; set reasonable employment goals and timetables 
for increasing the diversity of our staff; and establish a plan of action to enable the District to reach 
these employment goals. 

 
The towards the goals articulated in this policy and the AA/EEO Plan are not rigid, inflexible quotas that must be met, 
but rather targets reasonably attainable by implementing best practices and applying good faith efforts. Neither this policy, 
nor the AA/EEO Plan, permit discrimination against any individual or group of individuals with respect to any employment 
opportunity for which the individual is qualified. Nothing herein is intended to sanction the discriminatory treatment of any 

person based on their protected status. 
 
The Board further directs that all District employment policies, practices, and procedures will be 
examined periodically to ensure they are nondiscriminatory. These policies, practices and procedures 
are to be implemented by all administrative personnel, directors, personnel officers and anyone else 
who has responsibility for personnel functions. Equal employment opportunity and affirmative action 
are the responsibility of the entire District’s workforce. 
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The Board directs the Superintendent to report annually on the implementation of this policy and the 
progress of the AA/EEO Plan.  
 

 
Adopted 6/17/13.; Amd. ___/2023 
OSBA: GBA 
 
Legal References: Minority Teacher  Oregon Educators Equity Act, ORS 342.433 to 342.449; ORS 
342.934;ORS 408.225 to 408235; ORS 652.210-220; ORS 659.850; ORS 659A.003-ORS 
659A.820; Federal and state laws prohibiting discrimination in employment, including, Title VII of 
the Civil Rights Act of 1964, the Americans with Disabilities Act, the Age Discrimination in 
Employment Act, and ORS Chapter 659A; No Child Left Behind Act of 2001, Pub. Law. 107‐110 (2002) 
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In order to close the racial achievement gap and better serve all students, Portland 
Public Schools staff must reflect the diversity of the students we serve. The Board of 
Education’s Racial Educational Equity Policy, 2.10.010-P, requires the school district to 
“recruit, employ, support and retain racially and linguistically diverse and culturally 
competent administrative, instructional and support personnel.” Oregon state law, as 
articulated in the Minority Teachers Act, states that “the number of minority teachers, 
including administrators, employed by school districts and education service districts 
shall be approximately proportionate to the number of minority children enrolled in the 
public schools of this state." ORS § 342.437. This Affirmative Action Policy sets forth the 
Portland Public School District’s prohibition against discrimination, directs the 
Superintendent to create and implement an Affirmative Action/Equal Employment 
Opportunity Plan (AA/EEO Plan), and establishes the goal that the District will come into 
compliance with goal established by the Oregon Minority Teachers Act. 

Equal Employment Opportunity 

The District shall provide equal employment opportunity for all applicants and staff in 
recruitment, hiring, assignment, training, retention, transfer and promotion. All 
employment actions shall be in accordance with the Board Policy of Non-Discrimination, 
1.80.020. The District shall comply with all federal, state and local laws relevant to 
equal employment and non-discrimination. 

The District will not tolerate retaliation against any individual who reports discrimination 
or harassment; or testifies, assists or participates in any manner in an investigation, 
proceeding or hearing, regardless of the outcome of the complaint. Conduct that would 
likely deter an individual from reporting or supporting a claim may constitute retaliation. 
Retaliation can occur even if the underlying complaint of harassment or discrimination is 
not substantiated. 

The Superintendent shall designate the Chief Human Resources Officer to oversee 
compliance with equal employment and non-discrimination. 

Original/Current Policy
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Affirmative Action – Employment 

 

In order to comply with the Racial Educational Equity Policy and the Oregon Minority 
Teachers Act, the District will make meaningful efforts to recruit, employ, support and 
retain a qualified work force that reflects the diversity of our student body. The Board 
expects to see measurable progress every year in reaching the goal established by the 
Oregon Minority Teachers Act. This goal will both help ensure a work and school 
environment free from discrimination, and will contribute to enhanced student 
performance and the elimination of the achievement gap. To this end, the Board directs 
the Superintendent to develop and implement an AA/EEO Plan. The Board further 
directs the Superintendent to designate an Affirmative Action Officer to oversee the 
implementation of, and compliance with, the AA/EEO Plan. 

 
The Board expects the AA/EEO Plan to include affirmative measures designed to ensure 
equal employment opportunities. The AA/EEO Plan shall identify job groups that show 
the underutilization of staff based on race or gender within the District; set reasonable 
employment goals and timetables for increasing the diversity of our staff; and establish 
a plan of action to enable the District to reach these employment goals. 

 
The goals articulated in this policy and the AA/EEO Plan are not rigid, inflexible quotas 
that must be met, but rather targets reasonably attainable by implementing best 
practices and applying good faith efforts. Neither this policy, nor the AA/EEO Plan, 
permit discrimination against any individual or group of individuals with respect to any 
employment opportunity for which the individual is qualified. Nothing herein is intended 
to sanction the discriminatory treatment of any person based on their protected status. 

 
The Board further directs that all District employment policies, practices, and procedures 
will be examined periodically to ensure they are nondiscriminatory. These policies, 
practices and procedures are to be implemented by all administrative personnel, 
directors, personnel officers and anyone else who has responsibility for personnel 
functions. Equal employment opportunity and affirmative action are the responsibility of 
the entire District’s workforce. 
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The Board directs the Superintendent to report annually on the implementation of this 
policy and the progress of the AA/EEO Plan. 

 
Adopted 6/17/13. 

 
Legal References: Minority Teacher Act, ORS 342.433 to 342.449; Federal and state laws prohibiting 
discrimination in employment, including, Title VII of the Civil Rights Act of 1964, the Americans with 
Disabilities Act, the Age Discrimination in Employment Act, and ORS Chapter 659A; No Child Left Behind 
Act of 2001, Pub. Law. 107-110 (2002) 



RESOLUTION No. 6790 

Resolution to Adopt Revised Naming School District Property 2.20.010-P 

RECITALS 

A. On August 7, August 28, and September 18 2023, the Board Policy Committee reviewed
and considered the proposed revisions of the Naming School District Property 2.20.010-P
policy.

B. On October 10, 2023, the Board presented the first reading of the revised Naming School
District Property policy.

C. Pursuant to District policy, the public comment was open for at least 21 days, and there was no
public comment received during the comment period.

RESOLUTION 

The Board hereby adopts the revised Naming School District Property 2.20.010-P policy and 
instructs the Superintendent to amend any relevant administrative directives to conform to this 
adopted policy. 
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I. Responsibility and Authority 
(1) The naming of all School District properties including, but not 

limited to, School District schools, school facilities, programs, non- 
school facilities, as well as school mascots, symbols and other 
images considered for representation of a school or District is the 
responsibility of the Board of Education. 

(2) In considering appropriate names for any school, facility, programs, 
or representative images, it is the responsibility of the Board to 
ensure that the name properly reflects the type and mission of the 
school, facility, and focus option so as to not cause public 
confusion. In respect for the diversity of our community, names 
shall have broad acceptance in a multicultural society as 
determined by the Board of Education. 

(3) In the naming process, the Board recognizes the importance of 
soliciting student, staff, parent and community input, as 
appropriate, in the selection of names. Names may be presented 
by individuals, by petition, by chosen committees, or by other 
representative groups. While efforts will be made to respect 
student, staff, parent, and community preferences, the Board of 
Education retains the final authority over selection of names for 
schools, facilities, programs and representative images. 

(4) Requests for renaming of District properties may be presented by 
individuals, by petition, by chosen committees, or by other 
representative groups to the School Board. The petition needs to 
demonstrate diverse school community support or indicate the 
name change is being requested in accordance with section II (1) 
in this policy. 

(5)  The School Board will take one of these actions: 

• Direct the Superintendent to conduct a renaming process 

• Decline the request 

• Defer action on the request to a later date 

(6) If the School Board directs the Superintendent to conduct a 
renaming process, the Superintendent will note the staff or 
financial resources needed to conduct the process.   
 

II. General Criteria for Names 
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(1) When evaluating school, non-school facility, program names, 
and representative images, the following general criteria shall be 
followed: 

(a) Names submitted for consideration may: 

(i) be known and significant to the community, students and 
staff; or 

(ii) relate to local neighborhoods, to relevant geographic areas; to 
places of historical, geographical, geologic or cultural 
significance; to indigenous and characteristic flora or fauna; or 

(iii) be persons or groups of persons, deceased at least three 
years, who have demonstrated international, national, state 
or local leadership in the fields of education, arts and 
sciences, or public service; orbe thematic to reflect the 
character of the community culture and history; or 

(iv) reflect features of the facility or program type, and mission of 
the facility. 

(v) All considerations must reflect our commitment to eliminating 
racism and other systemic discrimination based on protected 
classes and its impact on student learning and educational 
activities. 

(b) Names submitted for consideration shall not: 

(i) conflict with the names of other schools or programs in the 
School District or surrounding School Districts. 

(ii) reflect the names of specific cities with the exception 
of “Portland”. 

(iii) be a person, location or character whose primary identification 
is of a religious nature or be a name of a religious group or 
members 

(iv) include the word ‘neighborhood’ in the school name unless 
the school has defined attendance barriers. 

(v) include the word ‘school’ in its name if it is a special program 
that does not meet the definition of a school as stated in Board 
Policy 6.10.022-P. 

III. Special Recognition of Specific Persons 

(1) The Board of Education acknowledges that communities served by 
School District facilities periodically desire to recognize individuals 
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for long and honorable service. Locations within school facilities or 
buildings may be named for former School District employees, 
citizens or students (not necessarily deceased) who have made 
specific contributions to education within Portland Public Schools. 

(2) Naming of locations inside schools and school facilities are 
subject to the approval of the Superintendent, with notice to the 
Board of the naming and the reasons for the recognition. 

IV. Gifts 
(1) The Board acknowledges that it has the authority to accept 

monetary or in-kind donations from individuals and entities. In 
exceptional circumstances, consideration may be given to naming 
locations within a school or non-school facility for a significant gift 
as determined by the Board, in consultation with the 
Superintendent. Any names in this instance shall be consistent 
with all School Board policies and shall reflect the donor’s 
appropriate financial support as well as the donor commitment to 
the School District’s mission and vision and the objectives of the 
public school system. 

V. Charter Schools 

Agreements signed between Public Charter Schools and the School 
District will contain the requirement that the word ‘Charter’ be 
included as part of the Charter School name. Charter schools do not 
have defined attendance boundaries and, thus, shall not have the title 
‘neighborhood’ as part of their name. 

VI. School Conversions, Mergers, or Reconfigurations 

When a school undergoes conversion or is reconfigured into separate 
distinct units, each of which meets the definition of a school as stated 
in Board Policy 6.10.022-P, those schools will be named following the 
conditions and criteria for new schools as outlined in this policy. When 
two or more schools are merged and there is community support for a 
name other than the current name of the facility, the school 
community shall go through the renaming process using the criteria in 
this policy. The district shall waive the fiscal impact statement in 
these cases. 

VII. Renaming or Amending of Current Names 
(1) The Board recognizes that renaming existing schools or facilities or 
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amending existing names by adding or deleting words or phrases is 
a serious, considered decision, and should not be made arbitrarily, 
frivolously, or in haste. 

(2) Such a decision must take into account the District’s focus on 
eliminating racism and other systemic discrimination based on 
protected classes and its impact on student learning and 
educational activities. 

(3) Because the impact of renaming an existing school or amending an 
existing name is substantial in terms of potential public confusion, 
and administrative and fiscal costs, the burden is upon the party or 
parties proposing the name change to present persuasive evidence 
that the benefits of renaming outweigh community and School 
District impacts. 

(4) Central District staff will provide significant support to school-based 
administrators during a renaming process.    

(5) In considering a name change, the Board shall consider input and 
recommendations from the school community and the community 
at large. The request for a name change must be accompanied by 
a fiscal impact statement and a proposed method of covering the 
expense of the name change. 

(a) The District will allow for an exemption to the fiscal impact 
statement and proposed method of covering the expense of 
the name change when a party can show the change is being 
made to address discrimination. 

VIII. Implementation 

(1) The Board of Education has the ultimate authority to determine if 
the criteria in this policy have been satisfied. 

(2) The Board authorizes the Superintendent to develop procedures 
which provide for implementation of this policy. 

 
History: Adopted 7/12/2004; Amended 4/10/18; Amended __/2023 
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STAFF REPORT 

 
Date:  September 26, 2023 
 
To:  School Board 
 
From:  Mary Kane, Senior Legal Counsel 

          
Subject: Revision to Naming School District Property 2.20.010-P 
 
 
BACKGROUND 
 
This policy was last amended in 2018.  The proposed revisions came before the Board’s Policy 
Committee on September 18, 2023, for discussion.  Changes in the policy include shifting 
authorization for school name change decisions to the Board, as well as clarifying language 
about renaming to address racial and other systemic discrimination. 
 
FISCAL IMPACT 
 
There may be a fiscal impact as this policy is put into practice.  Fiscal impact is addressed in the 
policy.  
 
COMMUNITY ENGAGEMENT 
 
There was no community engagement other than two public Policy Committee meetings. 
 
TIMELINE FOR IMPLEMENTATION / EVALUATION 
 
This will be implemented upon passage by the Board. 
 
STAFF RECOMMENDATION 
 
Staff recommends the Board adopt this amended policy. 
 
 
 
 
ATTACHMENTS 

A. Redline copy of Naming School District Property 2.20.010-P 
B. Clean copy of Naming School District Property 2.20.010-P 
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2.20.010-P Naming School District Property 

I. Responsibility and Authority
(1) The naming of all School District properties including, but not

limited to, School District schools, school facilities, programs, non- 
school facilities, as well as school mascots, symbols and other
images considered for representation of a school or District is the
responsibility of the Board of Education.

(2) In considering appropriate names for any school, facility, programs,
or representative images, it is the responsibility of the Board to
ensure that the name properly reflects the type and mission of the
school, facility, and focus option so as to not cause public
confusion. In respect for the diversity of our community, names
shall have broad acceptance in a multicultural society as
determined by the Board of Education.

(3) In the naming process, the Board recognizes the importance of
soliciting student, staff, parent and community input, as
appropriate, in the selection of names. Names may be presented
by individuals, by petition, by chosen committees, or by other
representative groups. While efforts will be made to respect
student, staff, parent, and community preferences, the Board of
Education retains the final authority over selection of names for
schools, facilities, programs and representative images.

(4) Requests for renaming of District properties may be presented by
individuals, by petition, by chosen committees, or by other
representative groups to the School Board. The petition needs to
demonstrate diverse school community support or indicate the
name change is being requested in accordance with section II (1)
in this policy.

(5) The School Board will take one of these actions:

• Direct the Superintendent to conduct a renaming process

• Decline the request

• Defer action on the request to a later date

(6) If the School Board directs the Superintendent to conduct a
renaming process, the Superintendent will note the staff or
financial resources needed to conduct the process.

II. General Criteria for Names

Proposed Draft
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(1) When evaluating school, non-school facility, program names, 
and representative images, the following general criteria shall be 
followed: 

(a) Names submitted for consideration may: 

(i) be known and significant to the community, students and 
staff; or 

(ii) relate to local neighborhoods, to relevant geographic areas; to 
places of historical, geographical, geologic or cultural 
significance; to indigenous and characteristic flora or fauna; or 

(iii) be persons or groups of persons, deceased at least three 
years, who have demonstrated international, national, state 
or local leadership in the fields of education, arts and 
sciences, or public service; orbe thematic to reflect the 
character of the community culture and history; or 

(iv) reflect features of the facility or program type, and mission of 
the facility. 

(v) All considerations must reflect our commitment to eliminating 
racism and other systemic discrimination based on protected 
classes and its impact on student learning and educational 
activities. 

(b) Names submitted for consideration shall not: 

(i) conflict with the names of other schools or programs in the 
School District or surrounding School Districts. 

(ii) reflect the names of specific cities with the exception 
of “Portland”. 

(iii) be a person, location or character whose primary identification 
is of a religious nature or be a name of a religious group or 
members 

(iv) include the word ‘neighborhood’ in the school name unless 
the school has defined attendance barriers. 

(v) include the word ‘school’ in its name if it is a special program 
that does not meet the definition of a school as stated in Board 
Policy 6.10.022-P. 

III. Special Recognition of Specific Persons 

(1) The Board of Education acknowledges that communities served by 
School District facilities periodically desire to recognize individuals 
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for long and honorable service. Locations within school facilities or 
buildings may be named for former School District employees, 
citizens or students (not necessarily deceased) who have made 
specific contributions to education within Portland Public Schools. 

(2) Naming of locations inside schools and school facilities are 
subject to the approval of the Superintendent, with notice to the 
Board of the naming and the reasons for the recognition. 

IV. Gifts 
(1) The Board acknowledges that it has the authority to accept 

monetary or in-kind donations from individuals and entities. In 
exceptional circumstances, consideration may be given to naming 
locations within a school or non-school facility for a significant gift 
as determined by the Board, in consultation with the 
Superintendent. Any names in this instance shall be consistent 
with all School Board policies and shall reflect the donor’s 
appropriate financial support as well as the donor commitment to 
the School District’s mission and vision and the objectives of the 
public school system. 

V. Charter Schools 

Agreements signed between Public Charter Schools and the School 
District will contain the requirement that the word ‘Charter’ be 
included as part of the Charter School name. Charter schools do not 
have defined attendance boundaries and, thus, shall not have the title 
‘neighborhood’ as part of their name. 

VI. School Conversions, Mergers, or Reconfigurations 

When a school undergoes conversion or is reconfigured into separate 
distinct units, each of which meets the definition of a school as stated 
in Board Policy 6.10.022-P, those schools will be named following the 
conditions and criteria for new schools as outlined in this policy. When 
two or more schools are merged and there is community support for a 
name other than the current name of the facility, the school 
community shall go through the renaming process using the criteria in 
this policy. The district shall waive the fiscal impact statement in 
these cases. 

VII. Renaming or Amending of Current Names 
(1) The Board recognizes that renaming existing schools or facilities or 
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amending existing names by adding or deleting words or phrases is 
a serious, considered decision, and should not be made arbitrarily, 
frivolously, or in haste. 

(2) Such a decision must take into account the District’s focus on 
eliminating racism and other systemic discrimination based on 
protected classes and its impact on student learning and 
educational activities. 

(3) Because the impact of renaming an existing school or amending an 
existing name is substantial in terms of potential public confusion, 
and administrative and fiscal costs, the burden is upon the party or 
parties proposing the name change to present persuasive evidence 
that the benefits of renaming outweigh community and School 
District impacts. 

(4) Central District staff will provide significant support to school-based 
administrators during a renaming process.    

(5) In considering a name change, the Board shall consider input and 
recommendations from the school community and the community 
at large. The request for a name change must be accompanied by 
a fiscal impact statement and a proposed method of covering the 
expense of the name change. 

(a) The District will allow for an exemption to the fiscal impact 
statement and proposed method of covering the expense of 
the name change when a party can show the change is being 
made to address discrimination. 

VIII. Implementation 

(1) The Board of Education has the ultimate authority to determine if 
the criteria in this policy have been satisfied. 

(2) The Board authorizes the Superintendent to develop procedures 
which provide for implementation of this policy. 

 
History: Adopted 7/12/2004; Amended 4/10/18; Amended __/2023 
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I. Responsibility and Authority
(1) The naming of all School District properties including, but not

limited to, School District schools, school facilities, programs, non- 
school facilities, as well as school mascots, symbols and other
images considered for representation of a school or District is the
responsibility of the Board of Education.

(2) In considering appropriate names for any school, facility, programs,
or representative images, it is the responsibility of the Board to
ensure that the name properly reflects the type and mission of the
school, facility, and focus option so as to not cause public
confusion. In respect for the diversity of our community, names
shall have broad acceptance in a multicultural society as
determined by the Board of Education.

(3) In the naming process, the Board recognizes the importance of
soliciting student, staff, parent and community input, as
appropriate, in the selection of names. Names may be presented
by individuals, by petition, by chosen committees, or by other
representative groups. While every efforts will be made to respect
student, staff, parent, and community preferences, the Board of
Education retains the final authority over selection of names for
schools, facilities, programs and representative images.

(4) Requests for renaming of District properties may be presented by
individuals, by petition, by chosen committees, or by other 
representative groups to the School Board. The petition needs to 
demonstrate diverse school community support or indicate the 
name change is being requested in accordance with section II (1) 
in this policy. 

(5) The School Board will take one of these actions:

• Direct the Superintendent to conduct a renaming process

• Decline the request

• Defer action on the request to a later date

(6) If the School Board directs the Superintendent to conduct a
renaming process, the Superintendent will note the staff or 
financial resources needed to conduct the process.   

(3)
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II. General Criteria for Names 
(1) When evaluating school, non-school facility, program names, 

and representative images, the following general criteria shall be 
followed: 

(a) Names submitted for consideration may: 

(i) be known and significant to the community, students and 
staff; or 

(ii) relate to local neighborhoods, to relevant geographic areas; to 
places of historical, geographical, geologic or cultural 
significance; to indigenous and characteristic flora or fauna; or 

(iii) be persons or groups of persons, deceased at least three 
years, who have demonstrated international, national, state or 
local leadership in the fields of education, arts and sciences, or 
public service; or
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(iv) be thematic to reflect the character of the community culture 
and history; or 

(v) reflect features of the facility or program type, and mission of 
the facility. 

(vi) All considerations must reflect our commitment to eliminating 
racism and other systemic discrimination based on protected 
classes and its impact on student learning and educational 
activities. 

(b) Names submitted for consideration shall not: 

(i) conflict with the names of other schools or programs in the 
School District or surrounding School Districts. 

(ii) reflect the names of specific cities with the exception 
of “Portland”. 

(iii) be a person, location or character whose primary identification 
is of a religious nature or be a name of a religious group or 
members 

(iv) include the word ‘neighborhood’ in the school name unless 
the school has defined attendance barriers. 

(v) include the word ‘school’ in its name if it is a special program 
that does not meet the definition of a school as stated in Board 
Policy 6.10.022-P. 

III. Special Recognition of Specific Persons 

(1) The Board of Education acknowledges that communities served by 
School District facilities periodically desire to recognize individuals 
for long and honorable service. Locations within school facilities or 
buildings may be named for former School District employees, 
citizens or students (not necessarily deceased) who have made 
specific contributions to education within Portland Public Schools. 

(2) Naming of locations inside schools and school facilities are 
subject to the approval of the Superintendent, with notice to the 
Board of the naming and the reasons for the recognition. 

IV. Gifts 

(1) The Board acknowledges that it has the authority to accept 
monetary or in-kind donations from individuals and entities. In 
exceptional circumstances, consideration may be given to naming 
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locations within a school or non-school facility for a significant gift 
as determined by the Board, in consultation with the
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Superintendent. Any names in this instance shall be consistent 
with all School Board policies and shall reflect the donor’s 
appropriate financial support as well as the donor commitment to 
the School District’s mission and vision and the objectives of the 
public school system. 

V. Charter Schools 

Agreements signed between Public Charter Schools and the School 
District will contain the requirement that the word ‘Charter’ be 
included as part of the Charter School name. Charter schools do not 
have defined attendance boundaries and, thus, shall not have the title 
‘neighborhood’ as part of their name. 

VI. School Conversions, Mergers, or Reconfigurations 

When a school undergoes conversion or is reconfigured into separate 
distinct units, each of which meets the definition of a school as stated 
in Board Policy 6.10.022-P, those schools will be named following the 
conditions and criteria for new schools as outlined in this policy. When 
two or more schools are merged and there is community support for a 
name other than the current name of the facility, the school 
community shall go through the renaming process using the criteria in 
this policy. The district shall waive the fiscal impact statement in 
these cases. 

VII. Renaming or Amending of Current Names 
(1) The Board recognizes that renaming existing schools or facilities or 

amending existing names by adding or deleting words or phrases is 
a serious, considered decision, and should not be made arbitrarily, 
frivolously, or in haste. 

(2) Such a decision must take into account the District’s focus on 
eliminating racism and other systemic discrimination based on 
protected classes and its impact on student learning and 
educational activities. 

(3) Because the impact of renaming an existing school or amending an 
existing name is substantial in terms of potential public confusion, 
and administrative and fiscal costs, the burden is upon the party or 
parties proposing the name change to present persuasive evidence 
that the benefits of renaming outweigh community and School 
District impacts. 
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(3)(4) Central District staff will provide significant support to school-
based administrators during a renaming process.  
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(4)(5) In considering a name change, the Board shall consider input 
and recommendations from the school community and the 
community at large. The request for a name change must be 
accompanied by a fiscal impact statement and a proposed method 
of covering the expense of the name change. 

(a) The District will allow for an exemption to the fiscal impact 
statement and proposed method of covering the expense of 
the name change when a party can show the change is being 
made to address discrimination. 

VIII. Implementation 

(1) The Board of Education has the ultimate authority to determine if 
the criteria in this policy have been satisfied. 

(2) The Board authorizes the Superintendent to develop procedures 
which provide for implementation of this policy. 

 
History: Adopted 7/12/2004; Amended 4/10/18 
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I. Responsibility and Authority

(1) The naming of all School District properties including, but not

limited to, School District schools, school facilities, programs, non-
school facilities, as well as school mascots, symbols and other

images considered for representation of a school or District is the
responsibility of the Board of Education.

(2) In considering appropriate names for any school, facility, programs,
or representative images, it is the responsibility of the Board to

ensure that the name properly reflects the type and mission of the
school, facility, and focus option so as to not cause public

confusion.  In respect for the diversity of our community, names
shall have broad acceptance in a multicultural society as

determined by the Board of Education.

(3) In the naming process, the Board recognizes the importance of
soliciting student, staff, parent and community input, as

appropriate, in the selection of names. Names may be presented by
individuals, by petition, by chosen committees, or by other

representative groups. While every effort will be made to respect
student, staff, parent, and community preferences, the Board of

Education retains the final authority over selection of names for
schools, facilities, programs and representative images.

II. General Criteria for Names

(1) When evaluating school, non-school facility, program names, and

representative images, the following general criteria shall be
followed:

(a) Names submitted for consideration may:

(i) be known and significant to the community, students and staff;

or

(ii) relate to local neighborhoods, to relevant geographic areas; to
places of historical, geographical, geologic or cultural

significance; to indigenous and characteristic flora or fauna;  or

(iii) be persons or groups of persons, deceased at least three years,

who have demonstrated international, national, state or local
leadership in the fields of education, arts and sciences, or

public service; or

Original / Current Policy
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(iv) be thematic to reflect the character of the community culture 
and history; or 

(v) reflect features of the facility or program type, and mission of 
the facility. 

(vi) All considerations must reflect our commitment to eliminating 
systemic discrimination and its impact on student learning and 

educational activities.   

(b) Names submitted for consideration shall not: 

(i) conflict with the names of other schools or programs in the 
School District or surrounding School Districts. 

(ii) reflect the names of specific cities with the exception of 
“Portland”. 

(iii) be a person, location or character whose primary identification 

is of a religious nature or be a name of a religious group or 
members 

(iv) include the word ‘neighborhood’ in the school name unless the 
school has defined attendance barriers.   

(v) include the word ‘school’ in its name if it is a special program  
that does not meet the definition of a school as stated in Board 

Policy 6.10.022-P. 

III. Special Recognition of Specific Persons  

(1) The Board of Education acknowledges that communities served by 
School District facilities periodically desire to recognize individuals 

for long and honorable service. Locations within school facilities or 
buildings may be named for former School District employees, 

citizens or students (not necessarily deceased) who have made 
specific contributions to education within Portland Public Schools.   

(2) Naming of locations inside schools and school facilities are subject 

to the approval of the Superintendent, with notice to the Board. 

IV. Gifts  

(1) The Board acknowledges that it has the authority to accept 
monetary or in-kind donations from individuals and entities.  In 

exceptional circumstances, consideration may be given to naming 
locations within a school or non-school facility for a significant gift 

as determined by the Board, in consultation with the 
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Superintendent. Any names in this instance shall be consistent with 
all School Board policies and shall reflect the donor’s appropriate 

financial support as well as the donor commitment to the School 
District’s mission and vision and the objectives of the public school 

system.  

V. Charter Schools  

Agreements signed between Public Charter Schools and the School 
District will contain the requirement that the word ‘Charter’ be 

included as part of the Charter School name. Charter schools do not 
have defined attendance boundaries and, thus, shall not have the title 

‘neighborhood’ as part of their name.  

VI. School Conversions, Mergers, or Reconfigurations  

When a school undergoes conversion or is reconfigured into separate 

distinct units, each of which meets the definition of a school as stated 
in Board Policy 6.10.022-P, those schools will be named following the 

conditions and criteria for new schools as outlined in this policy. When 
two or more schools are merged and there is community support for a 

name other than the current name of the facility, the school 
community shall go through the renaming process using the criteria in 

this policy.  The district shall waive the fiscal impact statement in 
these cases. 

VII. Renaming or Amending of Current Names 

(1) The Board recognizes that renaming existing schools or facilities or 

amending existing names by adding or deleting words or phrases is 
a serious, considered decision, and should not be made arbitrarily, 

frivolously, or in haste.   

(2) Such a decision must take into account the District’s focus on 

eliminating systemic discrimination and its impact on student 

learning and educational activities. 

(3) Because the impact of renaming an existing school or amending an 

existing name is substantial in terms of potential public confusion, 
and administrative and fiscal costs, the burden is upon the party or 

parties proposing the name change to present persuasive evidence 
that the benefits of renaming outweigh community and School 

District impacts.  
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(4) In considering a name change, the Board shall consider input and 
recommendations from the school community and the community 

at large. The request for a name change must be accompanied by a 
fiscal impact statement and a proposed method of covering the 

expense of the name change.  

(a) The District will allow for an exemption to the fiscal impact 

statement and proposed method of covering the expense of the 
name change when a party can show the change is being made 

to address discrimination. 

VIII. Implementation  

(1) The Board of Education has the ultimate authority to determine if 
the criteria in this policy have been satisfied.  

(2) The Board authorizes the Superintendent to develop procedures 

which provide for implementation of this policy. 
 
History: Adopted 7/12/2004; Amended 4/10/18 

 
 

 



RESOLUTION  No. 6802 
 

Resolution to Support Kris Howatt for the Oregon School Boards Association  
Board of Directors Position Number 18 

 
RECITALS 

 
A. Portland Public Schools is a member of the Oregon School Boards Association. 
 
B. The Oregon School Boards Association requests the Portland Public Schools Board of Education to 

cast its vote for OSBA governance positions. 
 

RESOLVED 
  
The Portland Public Schools Board of Education supports Kris Howatt for the OSBA Board of Director 
position 18. 



 
 
 
 
 



RESOLUTION No. 6803 
 

Resolution to Support Jessica Arzate for the Oregon School Boards Association  
Legislative Policy Committee Position Number 18 

 
RECITALS 

 
A. Portland Public Schools is a member of the Oregon School Boards Association. 
 
B. The Oregon School Boards Association requests the Portland Public Schools Board of Education to 

cast its vote for OSBA governance positions. 
 

RESOLVED 
  
The Portland Public Schools Board of Education supports Jessica Arzate for the OSBA Legislative Policy 
Committee position 18. 
 



RESOLUTION No. 6804 
 

Resolution to Support Brenda Rivas for the Oregon School Boards Association Legislative Policy 
Committee Position Number 17 

 
RECITALS 

 
A. Portland Public Schools is a member of the Oregon School Boards Association. 
 
B. The Oregon School Boards Association requests the Portland Public Schools Board of Education to 

cast its vote for OSBA governance positions. 
 

RESOLVED 
  
The Portland Public Schools Board of Education supports Brenda Rivas for the OSBA Legislative Policy 
Committee position 17. 
 



RESOLUTION  No. 6805 
 

Resolution to Support David Linn for the Oregon School Boards Association  
Legislative Policy Committee Position Number 19 

 
RECITALS 

 
A. Portland Public Schools is a member of the Oregon School Boards Association. 
 
B. The Oregon School Boards Association requests the Portland Public Schools Board of Education to 

cast its vote for OSBA governance positions. 
 

RESOLVED 
  
The Portland Public Schools Board of Education  supports David Linn for the OSBA Legislative Policy 
Committee position 19. 
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2022-23 Student Investment Account Annual Report Template 

This Student Investment Account Annual Report Questions template aims to help districts organize narrative 
responses to questions prior to submitting their Annual Report via SmartSheet. Final draft responses to these 
questions will be copied into the ODE reporting dashboard.  

Portland Public Schools 
SIA Annual Report Responses - Year 3 (2022-2023) 

 
1. What changes in behavior, actions, policies, or practices have you observed related to SIA implementation 
during the 2022-23 school year? How do you see these changes contributing to the goals and outcomes in 
your SIA plan? (500 words or less) 
 
The changes contributing to the goals in the SIA plan represent sustained investment and focus on high-leverage 
strategies, culturally responsive and sustaining practices, and a commitment to educational equity.  In 2018, PPS 
launched a collaborative effort to develop a vision, a "North Star" to guide the transformation of PPS into one of 
the premier systems in the country over the next decade. Since that time, PPS began implementing Forward 
Together, the 2021–2025 Strategic Plan for Racial Equity, Inclusion, and Excellence. The changes we are seeing 
represent a sustained effort to implement the vision, system shifts, and strategies outlined in those guiding 
documents.  SIA was a funding source used to deepen and accelerate that work, especially for our focal student 
groups. 
 
SIA invested in professional learning, site-based staff, and responsive resources to implement the PPS 
Instructional Framework, Multi-Tiered Systems of Supports (MTSS), Master Arts Education Plan, school 
counseling core curriculum, and the RESJ Partnership Strategy. These frameworks and strategies have been 
central to improving the quality and coherence of student learning across our schools.   
 
PPS remains committed to continuous improvement to meet our students’ differentiated needs, which is 
reflected in the positive student achievement trends. Despite national declines in reading and math 
performance, PPS students are displaying growth. Notably, overall math achievement has improved across all 
grade levels in 2023 compared to 2022 and exceeds statewide averages. The achievements in PPS are nearing 
or, in some cases, surpassing pre-pandemic levels.  
 
PPS also recognizes there is still a lot of work to do. When data are disaggregated by race and ethnicity, 
performance gaps between student groups are pronounced. We must accelerate growth for all students, 
especially focal student groups. 
 
2. What barriers or challenges to SIA implementation have you experienced that are helpful for your 
community and/or state leaders to be aware of? What adjustments, if any, did you make to your SIA plan as a 
result of these challenges? (500 words or less) 
 
Long-term improvement to achieve transformational change in PreK-12 education is complex and has many 
inherent challenges. It requires doing the right work in every classroom for every student every day.  
 
The past three years have had profound challenges which have been documented in previous SIA reports. PPS 
has led this transformational change through rapidly fluctuating budgets, inflation, staffing, the pandemic, and 
socio-political events. We’ve adjusted and refined our approaches to support the well-being of our staff and 
families while sustaining deeper investments in high-quality instruction and comprehensive wrap-around 
supports.  
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Navigating and managing SIA as a discrete funding source, which represents less than 2% of the total district 
budget, has added administrative challenges to the process. While the SIA grant’s allowable uses are relatively 
flexible, we have spent an extremely disproportionate amount of time managing compliance requirements that 
have been exacting in their oversight while also changing each year. The requirements do not always reflect the 
size and complexity of PPS, which has necessitated significant clarifications when implementing them. There has 
been an especially disproportionate amount of time spent clarifying and managing charter school requirements. 
 
3. SIA implementation includes ongoing engagement with all students, focal students, families, staff, and 
community partners. How have relationships with or between those groups changed and/or been maintained 
throughout this academic year? Consider the Community Engagement Toolkit and where your efforts might 
land on the Levels of Community Engagement spectrum as you complete your response. (500 words or less) 
 
As described in previous SIA plans and reports in addition to the Integrated Grant plan submitted in March 2023, 
PPS has ongoing community engagement that continuously informs decisions.  
 
The levels of engagement range from 1-Informed to 4-Collaborate, and where possible 5-Defer. 
 
Whether developing our vision, shaping our strategic plan, or checking in with our communities, Portland Public 
Schools is deeply committed to meaningful, authentic, and ongoing community engagement. We leverage 
community-based partners, advisory bodies, and existing networks. Many of these are rooted in underserved 
student populations, and we make a point of approaching these students and their families first. Our work is 
guided by communications and engagement plans, and we’re constantly reflecting on our practices to 
incorporate improvements. 
 
Specifically, SIA funded deeper investments in: 

● BIPOC student-led affinity opportunities and events at middle schools and high schools 
● Specially designed training and supports for Spanish-speaking families with students experiencing 

disability 
● Collaboration and relationship building with early childhood families transitioning into Kindergarten  
● Contracts to engage racial equity social justice (RESJ) partners as collaborators and direct service 

providers 
● Forming the PPS Arts Education Advisory Committee to establish and sustain equitable access to high-

quality arts education for all students 
 
4. As you think about what guided your choices and prioritization efforts in this year of SIA implementation, 
what stands out? How will what you’ve learned this year impact future SIA implementation efforts? (500 
words or less) 
 
PPS is making a long-term commitment to transformational change. We are still early in the process three years 
in, but we are encouraged by positive performance trends noted previously in this report. 
 
In guiding choices and priorities, we always start with our Why. It is centered on Educational Equity – raising the 
achievement of all students while (1) eliminating the gaps between the lowest and highest performing students 
and (2) eliminating the racial predictability and disproportionality of which student groups occupy the highest 
and lowest achievement categories. 
 
We are approaching our work with the Instructional Framework as our What and High-Quality Instructional 
Materials and Teacher Professional Learning as our How. They are all three connected and critical for our 
Roadmap to Educational Equity to be successful.  
 

https://www.oregon.gov/ode/StudentSuccess/Documents/69236_ODE_CommunityEngagementToolkit_2021-web%5B1%5D.pdf
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An example of an SIA funding shift informed by recent learning is more deeply investing in site-based 
instructional coaches for the 2023-2024 school year. These coaches will focus on providing professional learning 
and embedded support for teachers, facilitating the full implementation of the Instructional Framework. This 
adjustment aims to reduce the need for tiered instruction. 
 
PPS will continue to leverage SIA as a funding source to bolster the strategic priorities for sustaining robust 
Multi-tiered Systems of Support, critical wrap-around services, and well-rounded educational experiences 
through arts and career pathways that are guided by new learning and the implementation of our Strategic Plan.  
We will sustain our commitment to continuous improvement to achieve educational equity. 
 
 
 
 
 
 



 
 
 
AUGUST  
 
 
 
 
To:   Portland Public Schools Board of Directors 
 
From:   Leslie O’Dell, Sr. Director of Funded Programs 
 
CC:    Superintendent Guadalupe Guerrero 

Dr. Cheryl Proctor, Deputy Superintendent Instruction & School Communities 
  Myong Leigh, Interim Deputy Superintendent, Business & Operations 

Dr. Renard Adams, Chief of Research, Assessment & Accountability. 
  Jonathan Garcia, Chief of Staff 
  Kristina Howard, Interim Chief Academic Officer 
  Dr. Jon Franco, Chief of Schools 
  Jey Buno, Chief of Student Support Services 
 
Date:    
 
Subject: ODE’s Aligning for Student Success: Integrated Guidance for Six ODE 

Initiatives 
 

 
 
The purpose of this memo is to highlight investments and progress for the third and final year 
(2022-2023) of our Student Investment Account (SIA) plan.  
 
Student Investment Account (SIA) Background 
 
In 2019, the Oregon legislature passed House Bill 3427, which created the Student Success Act 
(SSA). The Student Success Act invests approximately $1 billion a year in Oregon education. Of 
those funds, 50%, or about $500 million a year is allocated to districts through the Student 
Investment Account (SIA).  
 
In March 2020, PPS submitted a three-year plan directly informed by PPS Reimagined, a 
unified vision for optimal teaching and learning with five system shifts prioritized for 2020-2021. 
Investments were prioritized based on an extensive needs assessment, including community-
wide engagement with students, families, teachers, staff, and community-based stakeholders.  
 
PPS has led transformational change through the past three years with rapidly fluctuating 
budgets, inflation, staffing, the pandemic, and socio-political events. We’ve adjusted and refined 
our approaches to support the well-being of our staff and families while sustaining deeper 
investments in high-quality instruction and comprehensive wrap-around supports. While our 
landscape has evolved, the overarching priorities for the 3-year SIA plan endured. Those 
priorities are: 

● Racial equity and social justice 
● Closing the achievement and opportunity gaps for our historically underserved students 
● Social, emotional, and mental health supports. 

 
Please see the PPS Student Investment Account site for the plans and additional background. 
 

PORTLAND PUBLIC SCHOOLS 
 
501 North Dixon Street / Portland, OR  97227 
Telephone: (503) 916-2000  
Mailing Address: P. O. Box 3107 / 97208-3107 

 
 

 

https://www.pps.net/studentsuccessact


2022-2023 PPS Plan and Priorities 
 
In the third and final year of the original SIA plan, PPS continued to prioritize high-quality 
systemic improvements for educational equity.  
 
While SIA as a funding source represents about 2% of the total budget, the funds have been 
leveraged to support deepened and accelerated investment in strategic priorities, especially for 
our focal student groups. 
 
SIA invested in professional learning, site-based staff, and responsive resources to implement 
the PPS Instructional Framework, Multi-Tiered Systems of Support (MTSS), Master Arts 
Education Plan, school counseling core curriculum, and the RESJ Partnership Strategy. These 
frameworks and strategies have been central to improving the quality and coherence of student 
learning across our schools.   
 
Core investments: 

● Site-based instructional supports, including instructional specialists, staffing for reduced 
class sizes, expanded visual and performing arts programming, special education 
staffing and resources, and expanded middle school electives.  (43% of investments) 

● Partnerships and contracts with RESJ partners, alternative education providers, and 
charters to provide responsive and differentiated enrichment and learning opportunities. 
(17% of investments) 

● Social, emotional, mental, and behavioral health investments in contracted services and 
staff to deepen programs, improve safety, and expand direct services. This includes 
multi-tiered systems of support, substance abuse, and suicide prevention. (27% of 
investments) 

● Professional development and support for core curriculum implementation (8%) 
 
Additional differentiated investments: 

● BIPOC student-led affinity opportunities and events at middle schools and high schools 
● Staffing and community partnerships to provide culturally responsive programming and 

supports for Native students.  
● College and Career Coordinators for Multiple Pathways to Graduation to promote 

student re-engagement and to connect them with district-wide services and education 
options. 

● Translation services, supplies, and childcare for community engagement events 
 
2023-2024 New Statewide Evaluation Framework 
 
Going forward, the statewide evaluation and reporting requirements for SIA are changing 
significantly under ODE’s Integrated Grant Guidance. (Additional details on the PPS Integrated 
Grant plan are here.) 
 
ODE required districts to co-develop Longitudinal Performance Growth Targets (LPGTs) with 
them. The LPGTs are a statutory requirement based on the “5 common metrics,” which are 
published on the ODE Data Dashboard. (Note: The LPGTs are public, but not tracked on the 
dashboard.) The 5 Common Metrics are as follows: 

● Third-grade reading proficiency rates  
● Ninth-grade on-track rates 
● Regular attendance rates 
● Four-year or on-time graduation rates 
● Five-year completion rates 

 
The district’s co-developed LPGTs fulfill the statewide evaluation requirements. They do not 
replace the Board Goals. Our Board Goals for our students continue to drive systemic 
improvement and serve as target outcomes for our students. 

https://www.oregon.gov/ode/studentsuccess/pages/innovation-and-improvement.aspx
https://www.pps.net/Page/20662
https://lookerstudio.google.com/reporting/efd38262-9cb2-4193-8dbf-ba86c80289ea/page/p_tk3gd6tepc?params=%7B%22df36%22:%22include%25EE%2580%25800%25EE%2580%2580IN%25EE%2580%2580Portland%2520SD%25201J%22%7D


 
We bring our three-year SIA plan to a close with this annual report. As we transition to a new 
integrated SIA plan and evaluation framework, we want to take a moment to recognize and 
thank the Board as well as the many educators, community members, students, and families 
who helped shape and implement this work and look forward to the continued partnership. 
 
SIA Annual Report 
 
SIA Annual Report includes the following 

1. SIA Report Journal  
2. Annual Report Slides,  
3. Financial Report 

https://docs.google.com/document/d/1WGX2YeWBtUisOyTA6Vuon83NA_XQPR9A/edit?usp=sharing&ouid=102999549503976312090&rtpof=true&sd=true
https://docs.google.com/presentation/d/11WfJNbvPuqx2A8BD2BBbp40wDuMxloWcwlvoum6h6ys/edit?usp=sharing
https://drive.google.com/file/d/1ScyOtiApK1wxOUbXUC64mR4kO0-vniaZ/view?usp=sharing


FY23 SIA Financials_State Spon. Charters

111/7/2023

Activity
Number Activity

2022-23 (Y2)
Budgeted Cost

Total Spent
2022-23

Q2 Amount Spent
(7/1/22- 12/31/22)

Q3 Amount Spent
(1/1/23-3/31/23)

Q4 Amount Spent
(4/1/23-9/30/23)

Unspent Funds
2022-23

Total with charters $37,961,283.68 $37,961,283.68 $11,501,040.44 $10,554,692.84 $15,905,550.40 $319,713.81
$96,559.96 $69,251.00 $46,110.00 $23,141.00 $0.00 $27,308.96

$120,342.00 $77,509.00 $35,297.00 $42,212.00 $0.00 $42,833.00
$293,233.05 $193,576.00 $132,036.00 $61,540.00 $0.00 $99,657.05
$266,482.36 $209,586.00 $132,246.00 $77,340.00 $0.00 $56,896.36

State Sponsored Charters $319,713.82 $319,713.82 $64,769.76 $175,015.62 $79,928.44
Total without above charters $36,864,952.49 $36,864,952.49 $11,047,961.99 $10,185,522.88 $15,631,467.62 $0.00

Emerson School
Portland Arthur Academy Charter School
Portland Village School
Le Monde French Immersion Public Charter School
Charters--distributed but not yet reported spent $226,695.37 $42,619.69 -$10,078.66 $194,154.34

1 Schools prioritized as needing supports for improvement will receive
Instructional Specialist FTE.

3,424,592.58 $3,589,887.29 1,444,254.29 1,102,958.89 1,042,674.11

2 Fringe for activity 1 2,366,994.27 $1,736,900.25 669,251.32 514,640.61 553,008.32
3 Support and provide opportunities that call for engaging students of color

in youth leadership activities, such as student-led conferences,
community-building with affinity groups, and networking.

50,000.00 $41,791.59 34,424.86 2,309.83 5,056.90

4 Support and resources for Community Engagement, such as translation
services, supplies, food, and childcare.

25,000.00 $432,537.11 1,300.60 4,467.81 426,768.70

5 Increase funding to RESJ Partnership contracts with culturally specific
organizations in five strategy areas:
 1. Culturally Specific Family Engagement
 2. Culturally Specific Wrap Around Services
 3. Culturally Specific Mentoring and Leadership Development
 4. Culturally Specific Extended Day and Enrichment Activities
  5. Culturally Specific Identity Development
 Both the strategies as well as the service provision are focussed on
researched based, effective services that improve academic success for
students of color. Services are provided by racially diverse staff at partner
organizations, significantly more reflective of the student population.

3,400,000.00 $4,897,420.34 0.00 1,047,422.14 3,849,998.20

6 Funding to support our Multi-tiered Systems of Support (MTSS)
districtwide adoption and implementation. Includes increasing FTE to
establish capacity for coaching and supports for soft start classrooms in
two high schools for students with tier three needs, and additional
restorative justice specialists to assist with restorative practices and harm
reduction district wide.

154,137.40 $658,585.20 138,504.32 63,062.07 457,018.81

7 Fringe for activity 6 75,576.18 $304,331.80 57,265.15 28,158.75 218,907.90
8 Non personnel expenses for activity 6 250,000.00 $0.00 0.00 0.00 0.00
9 This funding will support social emotional learning (SEL) curriculum,

coaching and PD throughout the district, align priorities of infusing trauma
informed care into our classrooms and an additional administrator and
TOSA for oversight to support capacity building, training, supervision and
SEL vision. With the district's move toward incorporating trauma informed
care into all programs, there is a need for Social Emotional Learning (SEL)
to be integrated in all levels, from Central Office to specialized classrooms.
This investment in SEL will also include curriculum and professional
development for staff.

330,527.04 $147,397.99 37,028.52 55,126.41 55,243.06

10 Fringe for activity 9 142,229.39 $69,673.44 17,193.31 26,791.09 25,689.04
11 Non personnel expenses for activity 9 310,000.00 $49,999.92 20,833.30 12,499.98 16,666.64
12 Additional FTE and resources to expand SPED programming due to

increased numbers. Includes para-educator support for students with the
highest needs as well as staffing and resources for new learning center,
communication behavior, and intensive skills classrooms.

1,200,000.00 $1,090,672.62 436,417.56 331,963.25 322,291.81
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Activity
Number Activity

2022-23 (Y2)
Budgeted Cost

Total Spent
2022-23

Q2 Amount Spent
(7/1/22- 12/31/22)

Q3 Amount Spent
(1/1/23-3/31/23)

Q4 Amount Spent
(4/1/23-9/30/23)

Unspent Funds
2022-23

13 Provide Mental Health, Substance Use (SUD) & Behavioral Health
supports, including contracts, programs, FTE for:
 - culturally specific mental health and drug and alcohol specialists,
 - dual diagnosis clinicians to support student mental health and SUD
challenges,
 - transition support for students returning to school from treatment
centers,
 - school psychologists supporting district-wide caseload management and
CSI school behavior support plans,
 - districtwide qualified mental health supports,
 - administrative support.

1,980,000.00 $483,460.89 213,083.41 145,327.03 125,050.45

14 Fringe for activity 13 193,828.17 $274,674.45 130,368.08 82,047.43 62,258.94
15 Student Supports Provide specialized supports and services that include:

 - medical equipment for accommodation needs for students on 504 plans
 - educational assistants (EA) supporting students on 504 plans;
 - culturally responsive crisis response and recovery needs districtwide;
 - professional development and investigation support for Title IX
requirements

325,000.00 $265,838.92 101,616.35 69,653.25 94,569.32

16 Fringe for activity 15 73,722.78 $137,554.87 56,426.10 42,009.05 39,119.72
17 Non personnel expenses for activity 15 100,000.00 $0.00 0.00 0.00 0.00
18 Support the development and implementation of curricular resources for

K-12 Social Studies/Ethnic Studies, K-12 Multilingual Literacy System
which include Reading, Writing and Speaking, and K-3 Foundational
Skills.

600,000.00 $1,441,732.57 260,585.83 173,006.72 1,008,140.02

19 Partially fund an instructional material adoption by supporting professional
learning to support students who are emergent bilingual in language
development throughout our core curriculum.

150,000.00 $85.07 25,337.24 0.00 (25,252.17)

20 Provide support staff to plan and implement the K-12 math redesign and
curriculum adoption, including curriculum development, professional
development, and planning time.

279,943.00 $508,432.26 167,747.61 123,976.75 216,707.90

21 Fringe for activity 20 132,221.57 $199,971.53 73,465.27 56,804.33 69,701.93
22 Non-personnel for activity 20 782,835.43 $247,517.63 0.00 11,960.00 235,557.63
25 Supports for Native students and after school programs, includes

collaboration with culturally specific community partners to support student
success and also support implementation of Senate Bill 13.

138,977.75 $161,175.08 53,088.10 39,997.45 68,089.53

26 Fringe for activity 25 26,022.25 $26,850.43 8,613.01 8,184.67 10,052.75
27 PreK-3 Plan Implementation. This investment develops a more

comprehensive approach to effectively support preK to K transitions for
students, families, and staff. In addition, it will allow us to implement more
developmentally appropriate, inclusive, and aligned learning experiences
and environments from PK-1st grade.

60,000.00 $0.00 0.00 0.00 0.00

28 Provide supports to reduce the digital divide and promote
technology-enhanced learning opportunities at four middle schools. The
funds will be matched with the middle schools’ Verizon Innovative
Learning Schools grant.

244,070.30 $435,607.55 118,061.45 89,821.09 227,725.01

29 Fringe for activity 28 117,005.39 $247,505.14 55,018.17 43,117.14 149,369.83
30 (Strategy 7) School FTE Adds Abov Staffing Formulas - Counselor for SEL

Supports - 7.00
820,000.00 $0.00 0.00 0.00 0.00

31 Add and maintain FTE for counselors to lower the counselor to student
ratio for all middle schools, Title/Comprehensive Supports for
Improvement (CSI) K-5s and K-8s. Target standard is ratio of 250:1 based
on the American School Counselor Association (ASCA)
recommendations.

1,199,771.50 $1,478,390.11 573,771.92 460,986.06 443,632.13

32 Fringe for activity 31 1,155,189.17 $732,590.27 271,722.60 226,853.06 234,014.61
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Activity
Number Activity

2022-23 (Y2)
Budgeted Cost

Total Spent
2022-23

Q2 Amount Spent
(7/1/22- 12/31/22)

Q3 Amount Spent
(1/1/23-3/31/23)

Q4 Amount Spent
(4/1/23-9/30/23)

Unspent Funds
2022-23

33 Add and maintain FTE and culturally-specific contracts for social work
supports in schools, including principals option for counselor, social
workers, or QMHPs (inclusive of school psychologists). Includes MPG
programs, Pioneer, Commmunity Transition Program (CTP), and other
K-12 schools in alignment with staffing formula.

2,328,687.75 $3,841,561.45 1,529,903.35 1,164,285.10 1,147,373.00

34 Fringe for activity 33 2,315,950.87 $1,949,648.86 752,719.71 596,730.59 600,198.56
35 Add FTE for College and Career Coordinators for Multiple Pathways to

Graduation (MPG). MPG serves students districtwide who need additional
support in the form of: re-engagement in their education, enrollment in
alternative education, day and residential treatment (DART) school
placement, district wide credit recovery opportunities, Teen Parent
Services, and MPG School social work services, as well as other schools
and programs.

121,084.87 $192,755.49 78,375.94 58,239.24 56,140.31

36 Fringe for activity 35 81,786.58 $95,167.85 38,383.45 29,693.19 27,091.21
37 Add FTE to create more optimal student-teacher ratios and class sizes

across K-5 classrooms to better ensure differentiated and pesonalized
learning experiences.

901,694.00 $1,800,105.03 708,093.52 579,307.21 512,704.30

38 Fringe for activity 37 823,584.75 $894,124.33 338,331.91 289,708.18 266,084.24
39 School FTE Adds above Staffing Formulas - 6-8 Improved Class Size 10 1,172,991.78 $1,066,928.82 441,023.80 323,183.40 302,721.62
40 Add and maintain FTE to increase elective opportunities for grades 6-8 in

K-8s and middle schools to better ensure differentiated and pesonalized
learning experiences.

683,875.95 $488,660.07 193,702.70 160,411.47 134,545.90

41 Fringe for activity 40 173,089.00 $242,169.89 92,094.65 79,954.60 70,120.64
42 Add and maintain FTE to support middle schools piloting schedules, such

as a 7th period, to allow students more choice and opportunities for
learning.

1,760,424.37 $458,362.44 180,537.04 156,935.09 120,890.31

43 Fringe for activity 42 445,563.40 $265,987.51 104,478.13 92,416.20 69,093.18
44 Community based education agency (CBO) Funding 848,575.00 $849,924.18 144,726.69 70,303.88 634,893.61
45 (Strategy 4) Middle School Redesign 300,000.00 $181,069.36 36,061.25 42,885.91 102,122.20
46 (Strategy 5) Visual and Performing Arts Pathway 4,300,000.00 $3,637,366.87 1,422,245.43 1,179,542.51 1,035,578.93
47 Student Support Services Projects $740,536.02 21,906.05 98,781.45 619,848.52
48 Indirect 500,000.00 $500,000.00 0.00 500,000.00 0.00
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Objective for Tonight’s Presentation

Highlight Student Investment 
Account (SIA) key investments and 
progress from the 2022-2023 school 
year
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Plan Highlights 

2022-2023 is the final year of the three-year SIA plan

SIA funds represented about 2% of the total 2022-2023 PPS budget

SIA funds continue to deepen and accelerate investment in strategic priorities, especially 
for our focal student groups.

The overarching priorities endured from 2020 to today
● Racial equity and social justice
● Closing the achievement and opportunity gaps for historically underserved students
● Social, emotional, and mental health supports
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Site-based instructional supports 
● Instructional specialists
● Reduced class sizes
● Visual and Performing Arts programming
● Special Education staffing and resources
● Expanded middle school electives

Social, emotional, mental, and behavioral health 
● Contracted services, staff, and programs
● Improve safety and expand direct services
● Substance abuse and suicide prevention

Key SIA Investments (2022-2023)
Partnerships and contracts
● RESJ partners
● Alternative education providers
● Charters schools

Curriculum Implementation 
● Resources and professional development for

core curriculum implementation

Additional differentiated investments 
● BIPOC student-led affinity opportunities
● Culturally responsive programming for Native

students
● College and Career Coordinators for Multiple

Pathways to Graduation4 of 8
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About 70% of funds invested in:
● Academic supports
● Social, emotional, and mental health 
● Culturally specific supports

The remaining funds were invested in the 
other 4 categories. 

Year 3 Investments by Category
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Thank you!
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RESOLUTION NO. XXXX 

 
Amendment No. 1 to the Fiscal Year 2023-24 Budget for  

School District No. 1J, Multnomah County, Oregon 
 

RECITALS 
 

A. On June 13, 2023, the Board of Education (“Board”), by way of Resolution No. 6323, voted to 
adopt an annual budget for the Fiscal Year 2023-24 as required under Local Budget Law; and 

 
B. Board Policy 8.10.030-AD, “Budget Reallocations - Post Budget Adoption,”  

 establishes the guidelines to ensure consistent and detailed communication on fiscal 
issues between the Superintendent and the Board; and 

 
C. Oregon Local Budget Law, ORS 294.471, allows budget changes after adoption under prescribed 

guidelines; and 
 

D. This Amendment No. 1 revises appropriations to align the budget with current projections.  
Changes in appropriation levels are summarized in Attachment A and include the following major 
components: 

i. $22,590,000 - General Fund (Fund 100) 
1. Increase the beginning fund balance to reflect 2022-23 unaudited actuals 
2. Increase resources in Local Property Tax, Other Local Sources, State 

Sources, Federal Sources  
3. Decrease resources in Local Option Taxes and County and Intermediate 

Sources  
4. Increase requirements in Instruction and Support Services 

ii. $0 - Special Revenue Fund (Fund 200) (Note: Will be updated in advance of 
1/9/24) 

1. Increase resources in the Student Investment Account and Integrated 
Grant 

2. Increase requirements in Instruction, Support Services, Enterprise and 
Community Services, and Transfers of Funds 

iii. $0 - Internal Service Funds (Fund 600)  
1. Increase requirements in Support Services and decrease requirements 

in Contingency 
 

E. This resolution is to enable the Board to approve Amendment No. 1 to the annual budget for the 
Fiscal Year 2023-24, and is allowed under ORS 294.471(a) (b) (c) (d) & (h), which state that the 
budget may be amended at a regular meeting of the governing body. 
 

F. The Superintendent recommends approval of this resolution. 
 

RESOLUTION 

BE IT RESOLVED that the Board of Directors of Portland Public Schools hereby amends budgeted 
expenditure appropriation levels as summarized by Fund and Appropriation Level in Attachment A for the 
fiscal year beginning July 1, 2023. 
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Portland Public Schools
Adjustments to the 2023-24 Adopted Budget 

Amendment for January 9, 2024
(in thousands)

Beginning Fund Balance 94,984 10,513 105,497
Local Property and Other Taxes 329,746 5,701 335,447
Local Option Taxes 114,676 (3,279) 111,397
Other Local Sources 22,603 3,845 26,447
County and Intermediate Sources 10,019 (1,127) 8,892
State Sources 259,931 6,931 266,862
Federal Sources 15 6 21
Interfund Transfers 0 -  0
Other 1,800 -  1,800
Total 833,773 22,590 856,363

Instruction 416,837 13,890 430,727
Support Services 367,876 3,468 371,344
Enterprise and Community Svcs 4,194 -  4,194
Debt Service 728 -  728
Transfers of Funds 1,075 -  1,075
Contingency 43,063 5,232 48,295
Total 833,773 22,590 856,363

Beginning Fund Balance 54,533 -  54,533
Property and Other Taxes 320 -  320
Other Revenue from Local Sources 13,390 -  13,390
Intermediate Sources 6,162 -  6,162
State Sources 63,991 -  63,991
Federal Sources 108,106 -  108,106
Interfund Transfers 75 -  75
All Other Resources 900 -  900
Total 247,477 0 247,477

Instruction 108,069 -  108,069
Support Services 85,231 -  85,231
Enterprise and Community Svcs 32,945 -  32,945
Facilities Acquisition and Construction 606 -  606
Transfers of Funds - 
Contingency - 

Adopted
Budget Adjustment

Amended
Budget

100 - General Funds

200 - Special Revenue Funds

Resources

Requirements

Resources

Requirements
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Unappropriated Ending Fund Balance 20,627 -  20,627
Total 247,478 0 247,478

Beginning Fund Balance 10,000 -  10,000
Property and Other Taxes 157,472 -  157,472
Other Revenue from Local Sources 89,612 -  89,612
Federal Sources - 
Bond Proceeds & Premiums - 
Interfund Transfers 619 -  619
Total 257,703 0 257,703

Debt Service 252,016 -  252,016
Unappropriated Ending Fund Balance 5,686 -  5,686
Total 257,702 0 257,702

Beginning Fund Balance 399,356 -  399,356
Other Revenue from Local Sources 17,939 -  17,939
Intermediate Sources - 
State Sources 2,900 -  2,900
Bond Proceeds & Premiums 412,910 -  412,910
Interfund Transfers 1,000 -  1,000
Total 834,105 0 834,105

Support Services 2,385 -  2,385
Facilities Acquisition and Construction 831,102 -  831,102
Transfers of Funds 619 -  619
Total 834,106 0 834,106

Beginning Fund Balance 5,163 -  5,163
Other Revenue from Local Sources 3,834 -  3,834
Total 8,997 0 8,997

Support Services 3,647 1,000 4,647
Contingency 5,351 (1,000) 4,351
Total 8,998 0 8,998

2,182,057 22,590 2,204,647

Certain numbers have been rounded up or down; there may be discrepancies between the actual totals of the individual amounts in 
total shown.

300 - Debt Service Funds

400 - Capital Projects Funds

600 - Internal Service Funds

Resources

Requirements

Resources

Requirements

Resources

Requirements

All Funds Total



Page 3

Portland Public Schools
Adjustments to the 2023-24 Adopted Budget 

Amendment for January 9, 2024
(in thousands)

Adjustments: 
1 Increase in General Fund Beginning

Fund Balance - based on Unaudited
Actuals through June 30, 2023. 10,513

2 Increase in General Fund property taxes
based on Assessor's Office valuation
and increase in State School Fund 5,701

3 Decrease in General Fund Local Option
Levy based on updated data from
Assessor's Office. -3,279

4 Increase in General Fund Local Sources
due to estimated increase in investment
income. True up for other local sources;
aligned projection to prior year actuals 3,845

5 Decrease in General Fund County and
Intermediate Sources due to MESD
apportionment estimated at $3.5M
(February 13, 2023). -1,127

6 Increase in General Fund State Sources
due to increase in State School Fund,
which is offset by a reduction of $1M in
High Cost Disability 6,931

7 Increase in General Fund Federal
Sources to more closely match actuals
for Federal Forest Fees of $21K 6

Total Resource Changes 22,590 0 0

Adjustments: Function
1 Increase in General Fund Instruction to

account for contractual agreement with
PAT, including updated step and COLA,
stipends, workload relief, rapid response
team staff, insurance premiums.
Includes true up costs for Substitutes,
Overages, and Extended Hours. 1000 13,890

Resources
General Funds

(100)

Special
Revenue Funds

(200) All Other Funds
$ 833,773 $ 247,477 $ 1,100,805

Recommended Amended
Resource Budget $ 856,363 $ 247,477 $ 1,100,805

General Funds
(100) All Other FundsRequirements

$ 833,773 $ 247,477 $ 1,100,805

p
Revenue Funds

(200)
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2 Increase in General Fund Support
Services for increasing minimum hourly
wage for other bargaining units and
align salary schedules of
non-representated staff. Includes true
up costs for Substitutes, Extended
Hours, Transportation and Maintenance,
and Purchased Services. 2000 3,468

3 Increase in General Fund Contingency
is due to additional beginning fund
balance and State School Fund.
Contingency funds continue to be
reviewed to meet contractual
agreements, both in the current fiscal
year and outyears. 8000 5,232

4 Self Insurance Fund: Move
appropriation from Contingency to
Support Services to support increase
spending in Gen Fund 2000 1,000

5 Self Insurance Fund: Move
appropriation from Contingency to
Support Services to support increase
spending in Gen Fund 8000 -1,000

Total Requirement Changes 22,590 0 0

Recommended Amended
Requirement Budget $ 856,363 $ 247,477 $ 1,100,805



December 12, 2023

2023-24 Budget Amendment 1
Regular Board Meeting

Revised



PORTLAND PUBLIC SCHOOLS
2

Context

● On August 8th, the District shared several key revenue adjustments, including 
updates to the School State Fund, Early Literacy Grant, and Integrated Grant. 

● Since then, several major events have occurred, shifting financial estimates:

○ Negotiations with PAT concluded and a finalized contract is now in place.

○ Upcoming negotiations with other labor partners are underway.

○ The audit is now in its final stages.

● This amendment focuses on updating financial estimates in light of these events.
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General Funds (Fund 100): Revenues

+$10.5M The Beginning Fund Balance was updated to reflect 2022-23 Unaudited Actuals ($95.0M → $105.5M) 

+12.6M Local Property Taxes (+5.7M) and State Sources ($6.9M) were updated to reflect increases in the State 
School Fund (SSF) and adjusted to better reflect actuals 

+3.8M Other Local Sources, including investment income ($5.5M → $6.5M), are estimated to increase 

+6K Federal Sources were updated to better reflect actuals (Federal Forest Fees estimated at $21K)

-$3.3M Local Option Levy, per updated information from the Assessor’s Office, are estimated to decrease 
($114.7M → $111.4M) 

-$1.1M County and Intermediate Sources are estimated to decrease when aligning to actuals and accounting 
for level funding from the ESD appropriations 

+22.6M Total Revenue Updates

3

Note: Figures are rounded; estimates will update as additional information becomes available.
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General Funds (Fund 100): Requirements/Expenditures

+$13.9M Instruction requirements increased to include contractual agreements with PAT for 23-24. Contractual 
agreement with PAT for the next two years will increase significantly with implementation of planning 
time, workload relief, step increases with higher COLAs. Instruction requirements also include 
adjustments to substitute, overage, and extended hours costs. 

+3.5M Support Services requirements increased to include proposed increases for other labor partners (e.g., 
increasing minimum hourly wage). These requirements also include adjustments to fund 
transportation and maintenance costs. 

+5.2M Contingency requirements increased. The District is planning for $10M in spending restrictions and 
reductions in 23-24 to support the increased costs resulting from bargaining as well as evaluating 
possible savings from vacancies/hiring freezes.  

+22.6M Total Requirements / Expenditure Updates

4

Note: Figures are rounded; estimates will update as additional information becomes available.
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General Funds (Fund 100): Multi Year Forecast

5

Dollars in Thousands

Updated GF
2023-24

Projected GF
2024-25

Projected GF
2025-26

Beginning Fund Balance 105,497 71,585 43,201

Total Resources 750,866 771,859 788,006

Total Expenses 794,778 841,243 867,810

Gap Closing Needed 10,000 41,000 79,000

Projected Ending Fund Balance 71,585 43,201 42,397

Note: Figures include the latest agreement with PAT; figures may update as additional information becomes available.
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Special Revenue Fund (Fund 200)

Source Total PPS Allocation 
(2023-24)

Early Literacy Grant (New) + $3.2 m

Integrated Grant + $5.5 m

                 Student Investment Account ($36.4 m → $43.1 m) + $6.6 m

                High School Success (M98) ($13.4 m → $12.3 m) - $1.1 m

Given the recently agreed upon contract with PAT, staff are evaluating the impact of this agreement on 
special revenues as well as how these funds can support the General Fund. Additional information will be 

provided in advance of the January 9th Board meeting.
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● PPS staff will evaluate the impact of 
contractual agreements and updated 
revenue estimates on special revenues; these 
updates will be provided in advance of 
January 9th, 2024.

● PPS staff will incorporate feedback and 
update the 2023-24 budget amendment 
recommendation to the school board, to be 
voted on at the January 9th school board 
meeting. 

● Staff will continue to provide regular updates 
to the school board as recommendation 
details are finalized.   

Next Steps
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Thank you. 
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Early Literacy Grant

Background
● This is a new grant designed to support literacy development for our youngest learners.
● The district is waiting for additional information from ODE on programmatic uses.
● CBRC has recommended increased support for early literacy. 

Preliminary Proposal
● Additional Reading Intervention Specialists
● Expand Science of Reading aligned resources, training and teacher professional capacity
● Summer 2024 Learning Acceleration
● High Dosage Tutoring
● Supports for multilingual, emergent bilingual, and special education students

Total: $3.2 million
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Integrated Grant
Background
● PPS’s Integrated Grant allocations within the Student Investment Account and M98 were adjusted per ODE due 

to changes in state resourcing. The state resources that fund these two grants had shifts in overall revenue, 
meaning all school districts across Oregon saw changes to these allocations for FY24.

Preliminary Proposal
● Lessen impact of High School Success (M98) funding decrease. SIA absorbed $500k; reductions within the High 

School Success budget are in contracts/supplies/materials.
● School-based coordinators to address student out-of-school learning barriers (Community Schools) - 3 FTE 

through December 2023
● Summer programming 2024
● Additional Comprehensive School Psychologists - 3 FTE
● Dual Language Immersion/English Language Development focused staff to support the programmatic, 

assessment, and wrap-around family needs of our multilingual learners - 4 FTE
● Instructional specialists at new Comprehensive School Improvement (CSI)-designated schools - 3 FTE (may 

increase as we learn more about designations) 

Total: $5.5 million
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CBRC Feedback - Key Takeaways

Strengths & Opportunities
Student Enrollment Pilot Program: Members appreciated and supported the proactive enrollment studies that the district is 
pursuing.

Continued Investment in Learning Acceleration: Members re-emphasized the CBRC recommendation to transition ESSER 
funded learning acceleration specialists to ongoing funding and stated their support of transitioning the Director of Learning 
Acceleration role to ongoing funding.

Areas of Concern & Further Refinement
Early Literacy Investments: Members encouraged further investment in FTE for early literacy and highlighted a need for more 
educational assistants in the early grades.

Social-Emotional Investments: Members described a need for more social-emotional learning investments, particularly in 
middle grades, and the need for more counselors.

Reserves
Members expressed the need to balance both the importance of building the reserves for long-term planning as well as the 
need to make immediate investments, particularly in student-facing FTE.
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Portland Public Schools
Adjustments to the 2023-24 Adopted Budget 

Amendment for January 9, 2024
(in thousands)

Beginning Fund Balance 94,984 10,513 105,497
Local Property and Other Taxes 329,746 5,701 335,447
Local Option Taxes 114,676 (3,279) 111,397
Other Local Sources 22,603 3,845 26,447
County and Intermediate Sources 10,019 (1,127) 8,892
State Sources 259,931 6,931 266,862
Federal Sources 15 6 21
Interfund Transfers 0 -  0
Other 1,800 -  1,800
Total 833,773 22,590 856,363

Instruction 416,837 13,890 430,727
Support Services 367,876 3,468 371,344
Enterprise and Community Svcs 4,194 -  4,194
Debt Service 728 -  728
Transfers of Funds 1,075 -  1,075
Contingency 43,063 5,232 48,295
Total 833,773 22,590 856,363

Beginning Fund Balance 54,533 -  54,533
Property and Other Taxes 320 -  320
Other Revenue from Local Sources 13,390 -  13,390
Intermediate Sources 6,162 -  6,162
State Sources 63,991 -  63,991
Federal Sources 108,106 -  108,106
Interfund Transfers 75 -  75
All Other Resources 900 -  900
Total 247,477 0 247,477

Instruction 108,069 -  108,069
Support Services 85,231 -  85,231
Enterprise and Community Svcs 32,945 -  32,945
Facilities Acquisition and Construction 606 -  606
Transfers of Funds - 
Contingency - 

Adopted
Budget Adjustment

Amended
Budget

100 - General Funds

200 - Special Revenue Funds

Resources

Requirements

Resources

Requirements
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Unappropriated Ending Fund Balance 20,627 -  20,627
Total 247,478 0 247,478

Beginning Fund Balance 10,000 -  10,000
Property and Other Taxes 157,472 -  157,472
Other Revenue from Local Sources 89,612 -  89,612
Federal Sources - 
Bond Proceeds & Premiums - 
Interfund Transfers 619 -  619
Total 257,703 0 257,703

Debt Service 252,016 -  252,016
Unappropriated Ending Fund Balance 5,686 -  5,686
Total 257,702 0 257,702

Beginning Fund Balance 399,356 -  399,356
Other Revenue from Local Sources 17,939 -  17,939
Intermediate Sources - 
State Sources 2,900 -  2,900
Bond Proceeds & Premiums 412,910 -  412,910
Interfund Transfers 1,000 -  1,000
Total 834,105 0 834,105

Support Services 2,385 -  2,385
Facilities Acquisition and Construction 831,102 -  831,102
Transfers of Funds 619 -  619
Total 834,106 0 834,106

Beginning Fund Balance 5,163 -  5,163
Other Revenue from Local Sources 3,834 -  3,834
Total 8,997 0 8,997

Support Services 3,647 1,000 4,647
Contingency 5,351 (1,000) 4,351
Total 8,998 0 8,998

2,182,057 22,590 2,204,647

Certain numbers have been rounded up or down; there may be discrepancies between the actual totals of the individual amounts in 
total shown.

300 - Debt Service Funds

400 - Capital Projects Funds

600 - Internal Service Funds

Resources

Requirements

Resources

Requirements

Resources

Requirements

All Funds Total
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Portland Public Schools
Adjustments to the 2023-24 Adopted Budget 

Amendment for January 9, 2024
(in thousands)

Adjustments: 
1 Increase in General Fund Beginning

Fund Balance - based on Unaudited
Actuals through June 30, 2023. 10,513

2 Increase in General Fund property taxes
based on Assessor's Office valuation
and increase in State School Fund 5,701

3 Decrease in General Fund Local Option
Levy based on updated data from
Assessor's Office. -3,279

4 Increase in General Fund Local Sources
due to estimated increase in investment
income. True up for other local sources;
aligned projection to prior year actuals 3,845

5 Decrease in General Fund County and
Intermediate Sources due to MESD
apportionment estimated at $3.5M
(February 13, 2023). -1,127

6 Increase in General Fund State Sources
due to increase in State School Fund,
which is offset by a reduction of $1M in
High Cost Disability 6,931

7 Increase in General Fund Federal
Sources to more closely match actuals
for Federal Forest Fees of $21K 6

Total Resource Changes 22,590 0 0

Adjustments: Function
1 Increase in General Fund Instruction to

account for contractual agreement with
PAT, including updated step and COLA,
stipends, workload relief, rapid response
team staff, insurance premiums.
Includes true up costs for Substitutes,
Overages, and Extended Hours. 1000 13,890

Resources
General Funds

(100)

Special
Revenue Funds

(200) All Other Funds
$ 833,773 $ 247,477 $ 1,100,805

Recommended Amended
Resource Budget $ 856,363 $ 247,477 $ 1,100,805

General Funds
(100) All Other FundsRequirements

$ 833,773 $ 247,477 $ 1,100,805

p
Revenue Funds

(200)
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2 Increase in General Fund Support
Services for increasing minimum hourly
wage for other bargaining units and
align salary schedules of
non-representated staff. Includes true
up costs for Substitutes, Extended
Hours, Transportation and Maintenance,
and Purchased Services. 2000 3,468

3 Increase in General Fund Contingency
is due to additional beginning fund
balance and State School Fund.
Contingency funds continue to be
reviewed to meet contractual
agreements, both in the current fiscal
year and outyears. 8000 5,232

4 Self Insurance Fund: Move
appropriation from Contingency to
Support Services to support increase
spending in Gen Fund 2000 1,000

5 Self Insurance Fund: Move
appropriation from Contingency to
Support Services to support increase
spending in Gen Fund 8000 -1,000

Total Requirement Changes 22,590 0 0

Recommended Amended
Requirement Budget $ 856,363 $ 247,477 $ 1,100,805



Myong Leigh
Interim Deputy Superintendent
Business and Operations

Date: December 4, 2023

To: Board of Education

From: Myong Leigh, Interim Deputy Superintendent of Business and Operations

Subject: Resolution to Amend the 2023-24 Adopted Budget, Amendment No. 1

BACKGROUND

During the course of the year, there are occasions and circumstances that require an entity to
update its budget. This is a common and routine best practice to ensure that proper spending
levels are maintained in accordance with what has transpired throughout the school year.
Oregon Local Budget Law allows budget changes after adoption under prescribed guidelines.

This proposed amendment is to adjust resources (i.e. revenues) within Fund 100 (General
Funds) and Fund 200 (Special Revenue Funds) to recognize additional resources. The
proposed amendment also adjusts requirements (i.e. expenses) within Fund 100 (General
Funds), Fund 200 (Special Revenue Funds), and Fund 600 (Internal Service Funds) to meet the
projected spending requirements.

100 - General Fund Adjustments
Resource (i.e. Revenue) Changes

● Increase resources in Beginning Fund Balance to recognize the updated figure based on
2022-23 Unaudited Actuals; Local Property Taxes and State Sources to recognize the
increase in the State School Fund; Local Sources to reflect estimated increases in
investment income and align other local sources to actuals; and Federal Sources to
reflect actuals collected from Federal Forest Fees.

● Decrease resources in Local Option Levy to recognize updated valuation figures from
the Assessor’s Office.

Requirement (i.e. Expense) Changes
● Increase requirements in Instruction to reflect contractual agreement with PAT.
● Increase requirements in Support Services to reflect wage proposals for other units. The

amendment also includes adjustments to account for costs related to Transportation and
Maintenance costs.

200 - Special Revenue Fund Adjustments
Note: Following the latest contractual agreement with PAT, District staff need time to evaluate
the impact of this agreement on special revenues. As such, updates are not readily available at
this time; however, updates to Fund 200 will be provided in advance of the January 9, 2024
board meeting for review.

600 - Internal Service Funds
Resource (i.e. Revenue) Changes
No changes.

1



Myong Leigh
Interim Deputy Superintendent
Business and Operations

Requirement (i.e. Expense) Changes
Increase requirements in Support Services. Adjustments are needed for expenditures related to
anticipated increases in General Fund requirements.

RELATED POLICIES/BEST PRACTICES

Oregon Local Budget Law, Oregon Revised Statutes (ORS) 294.305 to ORS 294.565, allows
budget changes after adoption under prescribed guidelines.

ANALYSIS OF SITUATION

Should the Board choose not to pass this resolution, appropriation levels may be exceeded and
potentially in violation of Oregon Local Budget Law.

FISCAL IMPACT

No further impacts beyond that which have been outlined above.

COMMUNITY ENGAGEMENT (IF APPLICABLE)

N/A

TIMELINE FOR IMPLEMENTATION / EVALUATION

N/A

BOARD OPTIONS WITH ANALYSIS

The Board may choose to pass or not pass the proposed budget amendment resolution. If
passed, the District will move forward with its amended spending plan for the Fiscal Year
2023-24. The consequences of non-passage would mean appropriations would not be
available for anticipated expenditures, and reductions would need to be made in order to stay
within appropriations and remain in compliance with Oregon Local Budget Law.

STAFF RECOMMENDATION

Staff recommends that the Board pass the proposed resolution to amend the 2023-24 budget.

As a member of the PPS Executive Leadership Team, I have reviewed this staff report.

_________ (Initials)
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Business and Operations

ATTACHMENTS
● Resolution
● Summary of Amendments to 2023-24 Budget - Amendment No. 1
● Presentation
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PORTLAND PUBLIC SCHOOLS

December 2023 Data Dive: 
MAP Achievement

Board of Education

December 12, 2023
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Guiding Questions

How does student achievement now compare to 
student achievement last fall?

What are the trends in student achievement over 
the past three school years?

What were the demographics and participation 
rates of students who tested this fall?
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PORTLAND PUBLIC SCHOOLS

MAP Assessment Background
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PORTLAND PUBLIC SCHOOLS

MAP Assessment Use In PPS

4

Fall:
- Each student has a single score.
- We examine achievement at a point in time.
- We compare achievement at two points in time.

Spring:
- Each student has two scores within the same year.
- We examine growth during that year.
- We compare growth over time.



PORTLAND PUBLIC SCHOOLS

Percentile Rank Changes: Reading
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PORTLAND PUBLIC SCHOOLS

Percentile Rank Changes: Math
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PORTLAND PUBLIC SCHOOLS

MAP Reading
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Grades 3-8



PORTLAND PUBLIC SCHOOLS

Reading Grades 3-8
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PORTLAND PUBLIC SCHOOLS

Reading Grade 3 by Student Group
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PORTLAND PUBLIC SCHOOLS

Reading Grade 4 by Student Group
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PORTLAND PUBLIC SCHOOLS

Reading Grade 5 by Student Group
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PORTLAND PUBLIC SCHOOLS

Reading Grade 6 by Student Group
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PORTLAND PUBLIC SCHOOLS

Reading Grade 7 by Student Group
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PORTLAND PUBLIC SCHOOLS

Reading Grade 8 by Student Group
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PORTLAND PUBLIC SCHOOLS

MAP 
Mathematics
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Grades 3-8



PORTLAND PUBLIC SCHOOLS

Mathematics Grades 3-8
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PORTLAND PUBLIC SCHOOLS

Math Grade 3 by Student Group
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PORTLAND PUBLIC SCHOOLS

Math Grade 4 by Student Group
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PORTLAND PUBLIC SCHOOLS

Math Grade 5 by Student Group

19



PORTLAND PUBLIC SCHOOLS

Math Grade 6 by Student Group
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PORTLAND PUBLIC SCHOOLS

Math Grade 7 by Student Group
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PORTLAND PUBLIC SCHOOLS

Math Grade 8 by Student Group

22



Conclusions
1. In the aggregate, Reading and Math student 

performance exceeds the national fall benchmark.

2. Percentile rank changes show more increases in 
Math than in Reading for this fall compared to last 
fall.

3. When data are disaggregated, gaps between 
student groups persist and achievement changes 
vary between and among students by grade level.
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PORTLAND PUBLIC SCHOOLS

Questions and Conversation
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PORTLAND PUBLIC SCHOOLS

Appendices
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PORTLAND PUBLIC SCHOOLS

Math Participation Counts
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PORTLAND PUBLIC SCHOOLS

Math Participation Rates
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PORTLAND PUBLIC SCHOOLS

Reading Participation Counts
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PORTLAND PUBLIC SCHOOLS

Reading Participation Rates
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Date: November 7, 2023

To: School Board

From: Dr. Jon Franco, Chief of Schools
Dr. Esther Omogbehin, Assistant Superintendent of Schools

Subject: Enrollment and Program Balancing/SEGC Phase II Implementation Update

BACKGROUND

In 2019 the PPS Board of Directors authorized an enrollment and program balancing initiative
for schools in the southeastern region of our district. In a follow-up 2020 scope of work the
Board laid out three outcome goals:

● Optimize Use of Facilities
● Support Middle School Redesign
● Minimize Program Co-Locations

A diverse stakeholder group of parents, school administrators, teachers and community
partners, were assembled as the Southeast Guiding Coalition (SEGC) and began meeting
virtually in fall 2020 to review enrollment and program challenges and opportunities. Their work
was aided by FLO Analytics, who provided facilitation, data analysis and modeling, and
community engagement support. The work was impacted by the constraints of the virtual
meeting environment, complexities due to the ongoing, pandemic-related and school closures,
and the fast-approaching 2021 opening date for newly rebuilt Kellogg Middle School.

Data analysis from FLO Analytics showed that, while some schools in the region were
experiencing overcrowding, the most likely enrollment-based challenges facing Black,
Indigenous and other Students of Color living in Southeast were lack of access to robust
programming. This was due in large part to the number of K-8 neighborhood schools that
remained in SE, which did not provide the same degree of programming as comprehensive
middle schools.

After twelve coalition meetings, numerous focus groups and a virtual open house attended by
more than 800 community members, the SEGC delivered a recommendation in December 2020
for the Kellogg MS feeder pattern, impacting six K-8 schools from K-8 to K-5 structures. The
PPS Board approved a modified version of the recommendation in February 2021. The Board
also charge the coalition to continue on to Phase II of the project, and focus on:

● Attendance area and special program assignments for Harrison Park Middle School
● Relocating K-5 students and programs currently served at Harrison Park
● Increasing enrollment at Lane Middle School

The Board narrowed the scope for SEGC Phase II, so fewer schools were included in the
coalition. FLO Analytics returned, and BRIC Architecture was brought on to provide virtual
meeting facilitation and engagement support. The coalition held 15 virtual meetings over ten

1 of 5



months and received community feedback through surveys, focus groups and a virtual open
house. They delivered a Phase II recommendation in March 2022. The Board approved the
recommendation in May 2022, with the exception of a proposed change for the Lent
neighborhood program which was decided in October 2022.

SEGC Phase II changes impacted 20 schools, including:
● Harrison Park conversion to a middle school

○ HP K-5 moved to Clark Elementary (located at old CSS building)
○ K-5 Chinese DLI moved to Clark Elementary
○ 6-8 Chinese DLI moved from Hosford to Harrison Park
○ 6-8 boundary changes from Mt. Tabor and Roseway (only applies to 6th graders

this year)
● Bridger and Creative Science schools combined into Bridger Creative Science K-8 on

the Bridger campus
○ Bridger Spanish DLI moved to Lent Elementary
○ Boundary changes to Atkinson/Harrison Park and Arleta/Kellogg

● Lent became all Spanish DLI school and the English-scholar program relocated to
Marysville Elementary

● Mt. Tabor 6-8 Spanish DLI moved to Kellogg
● Lane grew through boundary changes with Hosford, Kellogg and Sellwood
● Whitman and Woodmere grew through boundary changes with Arleta, Lewis, Marysville

and Woodstock
● Additional boundary changes were drawn for Arleta, Woodstock, Creston, Glencoe,

Marysville and Vestal

PHASE II IMPLEMENTATION

Due to the length of the SEGC process, implementation of Phase II changes was deferred to
the start of the 2023-24 school year. Planning for changes to twenty schools began in Spring of
2022 and involved seventeen central departments. Implementation highlights include:

Engagement - Principals held community building events to ensure families and staff are aware
of upcoming changes that may impact them individually or their school community. These
community building events included, but were not limited to parent and family nights focused on
community and culture of the school, administrator and student leader visits, and
family/community listening sessions.

Child Care and SUN Services - Access to child care and engaging after school activities was a
primary concern for many parents throughout the SEGC process. New partnership agreements
were forged for schools undergoing significant changes, and both SUN and childcare providers
are at Bridger Creative Science, Lent and Marysville. Childcare is available at Clark, and SUN
is open at Harrison Park. Ongoing work includes arranging for transportation from Marysville
after the SUN program ends.

Transportation - Numerous route additions and changes were made, and all routes operated
as planned on day one. Guaranteed transitional bus service was established for students in
boundary change areas who want to stay at their 22/23 schools, all Lent DLI students living in
the 22/23 Bridger attendance area and Harrison Park DLI students living in the Woodstock
attendance boundary. Transitional services are temporary exceptions to transportation
guidelines that will last 5 years for elementary - 2 years for Middle school - 8 years for K-8..

As a result of the SEGC changes, two vehicles were added to the fleet, at an annual cost of
$220,000.

Safe Routes to Schools - PPS Safe Routes to Schools is a collaborative program between
PPS, PBOT, and METRO promoting active transportation getting students safely to and from
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school. Here is a snapshot of what’s been done at our SEGC schools:
● 12 SEGC schools participated in International Walk & Roll to School Day on 10/4 (Arleta,

Atkinson, Bridger Creative Science, Creston, Glencoe, Kelly, Lent, Lewis, Marysville,
Vestal, Whitman, Woodstock)

● Pedestrian and Bicycling Safety Education at Glencoe, Lewis, and Woodmere
● Active Walking or Biking School Bus at five SEGC schools
● School Street, a car-free block adjacent to a school open to walking, biking, and rolling

during arrival and dismissal times. Automobiles may not enter or exit the area during
School Street hours, with exceptions for local residents and school buses

● Neighborhood bicycling and greenway infrastructure maps created for all SEGC schools
● Piloting ‘School-Pool’ (a carpooling app for families) at Bridger Creative Science

Enrollment - A key outcome of SEGC Phase II was enrollment increases at small schools such
as Lane, Whitman, Woodmere and Vestal. Enrollment rose, as hoped, at most of those schools.
Full impact of the boundary changes will not be felt until 2025 for middle schools and 2028 for
elementary schools.

Grade Range School
2022-23
Enrollment

2023-24
Preliminary Oct 1
Enrollment

Year to Year
Change in
Enrollment

MS Harrison Park opened 2023 321 New

K5 Clark opened 2023 342 New

K8 Bridger Creative Science opened 2023 516 New

K5 Arleta 256 275 19

K5 Atkinson 337 366 29

K5 Creston 260 238 -22

K5 Glencoe 394 372 -22

MS Hosford 566 522 -44

MS Kellogg 661 681 20

MS Lane 336 391 55

K5 Lent 251 273 22

K5 Lewis 320 298 -22

K5 Marysville 286 359 73

MS Mt Tabor 607 503 -104

MS Roseway Heights 583 553 -30

MS Sellwood 563 567 4

K5 Vestal 232 228 -4

K5 Whitman 153 180 27

K5 Woodmere 235 250 15

K5 Woodstock 491 455 -36

Facility Improvements - The focus was on schools converting to different structures or
welcoming significant numbers of new students. Changes included:

● Harrison Park: Improvement to the cafeteria, classrooms, interior entry space and the
administration offices and a full HVAC system replacement.

● Bridger CS: Locker room conversion to office spaces, ADA / SPED upgrades
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● Clark: Interior Seismic improvements and floor repair in multiple classrooms

Human Resources - In addition to all other staffing changes required to support SEGC moves,
ten staff positions were allocated, as shown below. The pool was set aside by direction of the
board to allow teams to create bridges as well as to support full programming for low-enrollment
schools.

School Staff position funded by SEGC set-aside FTE

Harrison Park Assistant Principal 1.4

Harrison Park Interventionist or other teacher 1

Harrison Park ELD teacher 0.5

Harrison Park ELD EA 0.22

Marysville Social Worker or Counselor 0.5

Clark Assistant Principal 0.7

Bridger Creative Science 5th grade teacher 1

Bridger Creative Science ELD teacher 0.5

Hosford SS/AVID for 6th Grade 1

Lane Teacher for 6th grade 1

Lent Instruct Specialist, Biling Intervention or EA 1

Lent Kindergarten teacher 1

Whitman Part of EA to support 3rd grade 0.18

TOTAL 10

OUTCOME GOALS: INITIAL ASSESSMENT

SEGC Phase I and Phase II impacts will emerge over time through analysis of school climate
surveys, student outcomes and other important data not yet available. However, there are
some clear, albeit initial, outcomes.

#1 Optimize Use of Facilities - Since the launch of SEGC, overcrowding is significantly
reduced across Southeast schools. While pandemic-related factors and housing availability
have contributed to enrollment declines in the region and district-wide, it is also clear that SEGC
changes reduced crowding at Bridger, Hosford, Mt. Tabor and other schools.

Small schools, such as Lane, Whitman, Woodmere and Vestal were already a focus for concern
before pandemic-era enrollment losses. Boundary changes are showing early signs of helping
to off-set recent enrollment losses and should create more predictable and robust enrollment
over time, which supports better school staffing.

#2 Support Middle School Redesign - With two new middle schools, all Southeast students
now have access to comprehensive middle schools. This includes students who live in the
Bridger Creative Science boundary, who have guaranteed transfer to Harrison Park MS if they
do not wish to continue in their K-8.
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A preliminary analysis of the status of MS Redesign Initiatives shows that, when compared to
the prior K-8 schools, Harrison Park and Kellogg

● Provide expanded extracurricular opportunities (MS Redesign Initiative #2)
● Offer seven-period day schedule, which provides educators with consistent opportunities

for planning and collaboration (MS Redesign Initiative #16)
● Have more options for creative innovative scheduling (MS Redesign Initiative #10)

#3 Minimize Program Co-Locations - Program co-location changes played a dominant role in
SEGC Phase II. As a result of the coalition’s work, there are fewer dual language immersion
co-locations in Southeast. While co-location still exists at Atkinson (Spanish DLI), Kelly
(Russian DLI) and Woodstock (Chinese DLI), there are no longer any single strand English
(neighborhood) programs co-located with immersion programs.

Co-location changes by SEGC Phase
Spanish DLI Chinese DLI

Phase I:
Lent and Bridger Middle Grades
moved to Kellogg

Harrison Park K-8 Chinese DLI program
grows into middle grades

Phase II

Kellogg and Mt. Tabor programs
consolidated
Bridger and Lent Spanish DLI
consolidated

Harrison Park and Hosford programs
consolidated

NEXT STEPS/CLOSURE

Closure

● Accomplished all the goals in the Board Charge
● Facilities were remodeled to accommodate student needs
● A better distribution of programs
● More balanced enrollment numbers

Next Steps

● Continue to improve and monitor student academic achievement at all schools in SEGC
● Assess needs in other quadrants of the district to continue to align with the district

Strategic Plan/PPS Re Imagined goals
● Continue to strengthen DLI programs in the district
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Enrollment and Program 
Balancing Phase II 

Date



Overview of Presentation

● SEGC Timeline & Phase II Changes
● Phase II Highlights
● Discussion

Additional context and details are in the appendix (Slides 10-25), 
but will not be presented 



Enrollment & Program Balancing (EPB) 
& SE Guiding Coalition (SEGC) Timeline

2019

Board endorses 
Enrollment and 

Program Balancing 

2020

EPB Scope of 
Work adopted-

SE Focus

2021

SEGC Phase I 
begins

2022

Board approves 
SEGC Phase II 

changes

2023

Board approves 
Phase I plan for 

Kellogg

SEGC Phase 
II begins

Kellogg MS 
opens

Clark ES, Harrison Park MS opens, all 
Phase II changes begin



Phase II - Significant Changes 
Overview

Harrison Park
● Became a 6-8
● HP K-5 moved to Clark Elementary (located at old CSS building)
● K-5 Chinese DLI moved to Clark Elementary
● 6-8 Chinese DLI moved from Hosford to Harrison Park
● 6-8 boundary change from Mt. Tabor and Roseway (only applies to 6th graders this year)

Bridger Creative Science
● Creative Science and Bridger became Bridger Creative Science K-8
● Bridger Spanish DLI moved to Lent Elementary
● Boundary changed to Atkinson/Harrison Park and Arleta/Kellogg

Additional Major Changes
● Lent became all Spanish DLI school, Neighborhood students moved to Marysville Elementary
● Mt. Tabor 6-8 Spanish DLI moved to Kellogg
● Lane grew through boundary changes with Hosford, Kellogg and Sellwood
● Whitman and Woodmere grew through boundary changes with Arleta, Lewis, Marysville and Woodstock



Engagement
Community Building Events at High-Impact SEGC Schools 

School # of 
Events

Total # of 
Attendees*

Translators/Interpreters Represented

Bridger 2 250 Spanish, Chinese, Russian

Creative Science 5 183 Spanish, Chinese, Vietnamese

Hosford 3 25 Chinese, Russian, Somali, Spanish, Vietnamese

Kellogg 1 198 Spanish

Lent 2 236 Spanish, Chinese

Marysville 1 N/A N/A

Mt. Tabor 1 12 Spanish

Bridger/Creative Science 1 150 Spanish, Ukrainian

Marysville/Lent 1 300 Spanish, Vietnamese, Cantonese, Somali

Events included 

● Parent and family nights 
focused on community and 
culture of the school

● Administrator and student 
leader visits

● Family/community listening 
sessions

*Estimated attendance based on family 
sign-in sheets.  
See the complete event list here.

https://docs.google.com/document/d/1HKV08QVn7hnNKYuRq3sojbJ4GRLq7Yn6Tn5EHGMaAIk/edit


FTE Allocated

The PPS Board of Education 
created a staffing pool of 10 
licensed FTE to be equitably 
allocated as needed over the 
next five years. As programs 
move and boundaries change 
from one school to another, this 
will allow for teams to create 
bridges as well as to support full 
programming for low-enrollment 
schools.

Harrison Park
- Assistant Principal (1.4)
- Interventionist or other teacher (1.0)
- ELD teacher (0.5) and EA (0.219)

Marysville - Social Worker or Counselor (0.5)
Clark - Assistant Principal (0.7)
Bridger Creative Science

- 5th grade teacher (1.0)
- ELD teacher (0.5)

Hosford - SS/AVID for 6th Grade (1.0)
Lane - Teacher for 6th grade (1.0)
Lent 

- Instructional Specialist, Bilingual Interventionist 
or EA (1.0)

- KG teacher (1.0)
Whitman - Part of EA to support 3rd grade (0.18) 6



Facility Improvements

Harrison Park: Completed Phase-1 early 2023, 
Included Cafeteria, Security, Administration offices and main 
lobby, Bike Parking.
Phase-2, started June 2023, “Mini-Mod”, Complete new 
Mechanical System, Heating & Cooling, Complete Classroom 
upgrades Technology, Finishes, Acoustics.  Safety Vestibule, 
STEAM Lab & Science  Classrooms, Full Sprinkler System, 
SPED Classroom, ADA Restrooms, Additional Bike Parking

Bridger CS: Locker room conversion to office spaces, 
storage room conversion to office space, room 32 conversion to 
Science room, conex box added for storage and ADA / SPED 
upgrades

Clark: Interior Seismic improvements and floor repair in 
multiple classrooms

 

-Harrison park interior corridor-

- Harrison Park main entry-



Transportation & Safe Routes to School

Transportation
Transportation is supporting SEGC by guaranteeing 
transitional service for students impacted by SEGC 
changes. Transitional temporary service will be 
provided for: 

● Students in boundary change areas who want to 
stay at their 22/23 school

● All Lent DLI students living in the 22/23 Bridger 
attendance area

● Harrison Park DLI students living in the 
Woodstock attendance boundary 

PPS Safe Routes to Schools is a collaborative 
program between PPS, PBOT, and METRO 
promoting active transportation getting students 
safely to and from school

● Active Walking or Biking School Bus at five SEGC 
schools

● School Street, a car-free block open during arrival 
and dismissal, implemented at Kellogg. 

● Neighborhood bicycling and greenway 
infrastructure maps created for all SEGC schools 
on our website

Safe Routes to School



Before and After School Child Care & SUN

Child Care

● Clark 
● Bridger Creative Science 
● Lent
● Marysville

SUN

● Clark (RESJ after school 
enrichment)

● Bridger Creative Science
● Harrison Park 
● Lent 
● Marysville

 

Access to child care and engaging after school activities was a primary concern for many parents throughout the SEGC 
process.  New partnership agreements were forged for schools undergoing significant changes, and both SUN and 
childcare are provided. Transportation was arranged from Bridger Creative Science to Clark for childcare and from 
Marysville to Lent School after SUN programming.



 

Thank You
&

Questions



Enrollment and Program 
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APPENDIX



Context

● 2019 PPS adopted an ambitious vision  
PPS ReImagined
○ Graduate Portrait
○ Educator Essentials
○ Educational System Shifts

■ PPS Board calls for 
district-wide enrollment and 
program balancing to address 
system issues related to the use 
of its physical facilities that 
impact student success

2020 EPB Scope of Work - Outcome 
Goals

#1 Optimize Use of Facilities

#2  Support Middle School Redesign

#3  Minimize Program Co-Locations

https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/219/Enrollment%20Balancing%20Draft%203%20and%20redline.pdf


Southeast Guiding Coalition - Phases 
I and II 

● Board Charge:  Recommend a plan to address
○ Establish a feeder pattern for Kellogg Middle School (Phase I)
○ Attendance area and special program assignments for Harrison Park Middle School
○ Relocating K-5 students and programs currently served at Harrison Park
○ Increasing enrollment at Lane Middle School

● Programmatic Guidelines
○ Preferred middle school enrollment above 500 students
○ Preferred elementary school enrollment above 270 students
○ Avoid moving boundaries across major arterial streets where possible
○ Eliminate single-strand English-scholar programs on campuses with co-located program
○ Consolidate as many DLI programs as possible, prioritizing future locations closest to where native 

speakers reside



Phase II Enrollment Issues Impacting 
Black and Indigenous Students

- Lack of access to a comprehensive middle school 
-  Harrison Park and Bridger neighborhood students

- School enrollment below minimum targets:  
- Limits opportunity to access a broad range of instructional programs, including 

electives
- Marysville, Whitman, Woodmere, Vestal, Lane, Harrison Park MS

- Single-strand K-5 neighborhood program: 
- Limits opportunities for professional development, mixing up student cohorts from 

year to year, and may lead to lower outcomes for underserved students
- Bridger neighborhood, Lent neighborhood



Schools Impacted
Pre-SEGC configurations 

K- 5 Schools K-8 Schools 6-8 Schools
● Atkinson
● Glencoe
● Lewis
● Vestal
● Whitman
● Woodmere
● Woodstock

● Arleta
● Bridger
● Creative Science
● Creston
● Harrison Park
● Lent
● Marysville

● Hosford
● Kellogg
● Lane
● Mt Tabor
● Roseway Heights
● Sellwood

Phase II High Impact Schools

● Bridger
● Creative Science
● Clark
● Harrison Park
● Hosford
● Lent
● Marysville
● Mt Tabor



Recommendation Report
Evaluation Feedback Summary: Key Factors for votes on Program Placement

Members who voted “Yes” Members who voted “Yes with Caveats” Members who voted “No”

● Spanish remains at Kellogg: Keeping the 
intentional staffing and wraparound 
supports designed for Spanish DLI meets 
the needs of students enrolled in the 
program, including native speakers

● Enrollment balance: Most K-5 schools hit 
270 target, increased enrollment for high 
poverty schools including Lane, Harrison 
Park has opportunity to grow through DLI 
program

● Whole-school DLI: Model serves Latinx 
students at Lent

● Consolidated Middle School DLI: 
multiple strands at each middle school for 
robust programs

● Increased racial diversity

● Enrollment concerns: Needs increase 
at Harrison Park and/or decrease at 
Kellogg

● No Split Feeders: Arleta and Marysville 
students must all remain at Kellogg

● Staffing considerations: equitable 
staffing, offset loss of Title 1

● Transitions: Students should finish at 
the middle school where they started

● Spanish DLI Staffing Questions: 
Mixed messages on the challenge of 
relocating middle school Spanish DLI; 
unclear whether this should be 
prioritized over optimal program 
placements

● Lack of Long-Term Stability: Spanish at Kellogg 
seen as a short-term solution

● Enrollment concerns: proposal has a lack of 
options to increase Harrison Park’s enrollment or 
decrease Kellogg’s; enrollment disparity could 
impact equitable offerings

● Geographic Proximity: Lack of access to closest 
middle school and safe routes to school for South 
Tabor neighborhood, especially BIPOC and low-SES 
students who are not in DLI 

● Facility optimization: Has the robust Spanish 
immersion program in the smaller, central middle 
school and the smaller DLI program in a large 
building with fewer resident students

● Scope: Proposal doesn’t include all SE schools; 
Current conditions don’t justify the conversion of 
Harrison Park to a middle school

● Preferred an alternative: E2 as a program 
placement starting point; not in support of all-school 
DLI at Lent



School 
Impacts 

NEW/CHANGED 
SCHOOL

PROGRAM 
CHANGE

K-8 
CONVERSION

BOUNDARY 
CHANGE

Harrison Park MS ✅ ✅ ✅
Clark ES ✅ ✅
Bridger Creative Science K8 ✅ ✅ ✅ ✅
Arleta ES ✅ ✅
Atkinson ES ✅
Creston ES ✅
Glencoe ES ✅
Hosford MS ✅ ✅
Kellogg MS ✅ ✅ ✅
Lane MS ✅
Lent ES ✅ ✅ ✅ ✅
Lewis ES ✅
Marysville ES ✅ ✅ ✅
Mt Tabor MS ✅ ✅
Roseway Heights MS ✅
Sellwood MS ✅
Vestal ES ✅
Whitman ES ✅
Woodmere ES ✅
Woodstock ES ✅



Phase II Implementation

CORE PLANNING TEAM 

● Atkinson
● Glencoe
● Lewis
● Vestal
● Whitman
● Woodmere
● Woodstock
● Arleta
● Bridger
● Creative Science

● Creston
● Harrison Park
● Lent
● Marysville
● Hosford
● Kellogg
● Lane
● Mt Tabor
● Roseway Heights
● Sellwood

SEGC SCHOOLS

● Office of School Performance
● Facilities and Operations
● Strategic Project Management 
● Research, Assessment & 

Accountability
● Instructional Resource Center
● Transportation
● Safe Routes to Schools
● Childcare & SUN Services

CENTRAL OFFICE DEPARTMENTS

● Family Engagement
● Human Resources
● Enrollment and Transfer
● Library Services
● Nutritional Services
● Transportation
● Safe Routes to Schools
● OTIS
● Accounting



Enrollment

Enrollment at K-5 
SEGC-impacted 
schools

Full impact of boundary 
changes takes six years 

19



Enrollment

Enrollment at K-8 and 
6-8 SEGC-impacted 
schools 

Full impact of MS boundary 
changes takes three years 

20



Safe Routes to Schools

PPS Safe Routes to Schools is a collaborative program between PPS, PBOT, and 
METRO promoting active transportation getting students safely to and from school

What’s been done at our SEGC schools:

● 12 SEGC schools participated in International Walk & Roll to 
School Day on 10/4 (Arleta, Atkinson, Bridger Creative 
Science, Creston, Glencoe, Kelly, Lent, Lewis, Marysville, 
Vestal, Whitman, Woodstock)

● Pedestrian and Bicycling Safety Education at Glencoe, Lewis, 
and Woodmere

● Active Walking or Biking School Bus at five SEGC schools
● School Street, a car-free block open during arrival and 

dismissal, implemented at Kellogg. 
● Neighborhood bicycling and greenway infrastructure maps 

created for all SEGC schools on our website 
https://www.pps.net/Page/20967

● Piloting ‘School-Pool’ (a carpooling app for families) at 
Bridger Creative Science 



Transportation
Transportation Guarantees for SEGC Communities

Transportation is supporting SEGC by 
guaranteeing transitional service for students 
impacted by SEGC changes. 

Transitional service is a temporary 
exception to our guidelines that will last 5 
years for elementary - 2 years for Middle 
school - 8 years for K-8.

Transitional service will be provided for: 

● Students in boundary change areas who 
want to stay at their 22/23 school

● All Lent DLI students living in the 22/23 
Bridger attendance area

● Harrison Park DLI students living in the 
Woodstock attendance boundary 

Impact on Transportation: 
● Two vehicles added to our fleet at a total 

annual cost of $220,000



Outcome Goals
#1:  Optimize Use of Facilities

When compared to 
pre-SEGC data: 
-No overcrowded schools 

-Schools like Lane, 
Whitman and Woodmere 
got smaller during the 
pandemic, but are 
rebounding due to 
boundary changes

*Bridger became Bridger Creative Science
**Clark was Creative Science
***Harrison Park was a K8, now a MS



Outcome Goals 
#2  Support Middle School Redesign

When compared to the former K-8s, both 
Harrison Park and Kellogg

○ Provide expanded extracurricular 
opportunities (MS Redesign Initiative #2)

○ Offer seven-period day schedule, which 
provides educators with consistent 
opportunities for planning and collaboration 
(MS Redesign Initiative #16)

○ Have more options for creative innovative 
scheduling (MS Redesign Initiative #10)

Learn more about MS Redesign at 
sites.google.com/pps.net/middle-grades-redesign/home

All Southeast students have access to comprehensive middle school programming

https://sites.google.com/pps.net/middle-grades-redesign/home


Outcome Goals 
#3  Minimize Program Co-Locations

No single strand English (neighborhood) classrooms remain in Southeast
● Lent is now full-school Spanish Immersion

○ Phase II:  Bridger and Lent Spanish DLI consolidated 
● All Southeast MS Spanish Immersion now at Kellogg

○ Phase I:  Lent and Bridger Middle Grades moved to Kellogg 
○ Phase II:  Kellogg and Mt. Tabor programs consolidated

● All Southeast MS Chinese Immersion now at Harrison Park
○ Phase I:  Harrison Park K-8 program grows into middle grades
○ Phase II:  Harrison Park and Hosford programs consolidated

● Co-location remains at Atkinson (Spanish DLI), Kelly (Russian DLI) and 
Woodstock (Chinese DLI)
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I. Office of Performance Auditor  

  

A. Portland Public Schools shall maintain an Office of Performance Auditor.  

The office shall be staffed by a Board-approved District Performance 

Auditor (Auditor), who shall be hired, evaluated, and may be removed by the 

Board, and such other employees or contractors as the Board provides 

budgetary funding.   

  

B. The Office of Performance Auditor shall adhere to Generally Accepted 

Government Auditing Standards (GAGAS) in conducting its work and 

shall be considered independent as defined by those standards.  

  

II. Audit Committee  

  

A. The Audit Committee shall be comprised of five members appointed by 

the Board and all appointees shall be independent of the district’s management 

and administrative service.  The Audit Committee will be comprised of three 

members of the Board and two community members that   Hhave a general 

knowledge of the District and the audit process.  

 

B. The two community members shall serve as voting members of the 

Audit Committee for two years and may be re-appointed at the end of their term.   

 

C. The Board recognizes that community members bring specialized 

knowledge and expertise to the Audit Committee.       Community members 

serving on the Audit Committee shall       employ discretion, avoid conflicts of 

interest and their appearance, and exercise care in performing their duties.  

Community members appointed to the Audit Committee shall follow the ethics 

rules contained in ORS Section 244. 

      

D. The Audit Committee welcomes up to two students to participate as ex officio 

members of the Audit Committee.  The students may be appointed to the Audit 

Committee by the Student Representative to the Board and/or at the discretion of 

the Chair of the Audit Committee.  
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E. The Auditor and their staff shall report to the Audit Committee, and the 

Auditor shall be annually evaluated by the Board using the school district’s 

evaluation instrument.  The Auditor shall report to the Deputy Superintendent for 

Business & Operations (or comparable role) for administrative purposes such as 

leave approval, office space and supplies, paychecks, and reimbursements.  

  

III. Assistants and Employees  

  

A. The Office of Performance Audit shall be provided a separate budget (subject to 

available resources) sufficient to carry out the responsibilities and functions 

established in this policy.  

  

B. Within budget limitations and consistent with District policies and procedures, the 

Auditor shall have the authority to appoint, employ, and remove other employees 

of the Office of Performance Audit or contractors as deemed necessary for the 

efficient and effective administration of the duties of the office.   

  

IV. Scope of Audits  

  

A. The Auditor shall have authority to conduct performance or other audits of all 

schools, offices, activities, and programs – including contracted programs - to 

independently determine whether:  

  

1. Activities and programs being implemented have been authorized by 

District policy, state law, or applicable federal law or regulations;  

  

  

2. Activities or programs are conducted efficiently and effectively to 

accomplish the objective intended by District policy, state law, or 

applicable federal law or regulations;  

  

3. Activities and programs are being conducted and funds expended in 

compliance with applicable laws;  

  

4. Revenues are being properly collected, deposited, and accounted for;  

  

5. Financial and other reports are being provided that disclose fairly and fully 

all information that is required by law, that is necessary to ascertain the 
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nature and scope of programs and activities, and that is necessary to 

establish a proper basis for evaluating the programs and activities;  

  

6. There are adequate operating and administrative procedures and 

practices, systems or accounting internal control systems, and internal 

management controls which have been established by management; or  

  

7. Indications of fraud, abuse, or illegal acts are identified for further 

investigation.  

   

B. The Auditor may provide non-audit services that are not covered by Government 

Audit Standards, provided that the service does not impair the auditor’s 

independence. Decisions to perform non-audit services will be based on two 

overarching principles:  

  

1. Audit organizations should not provide non-audit services that involve 

performing management functions or make management decisions; and  

  

2. Audit organizations should not audit their own work or provide nonaudit 

services in situations where the non-audit services are significant/material 

to the subject matter of audits.  

  

  

  

  

  

V. Audit Plan  

  

A. At the beginning of each fiscal year, the Auditor shall submit a proposed annual 

audit plan to the Audit Committee for review and input. The plan shall include the 

schools, offices, activities, functions, and programs proposed for audit during the 

year. Upon review of the plan, the Audit Committee will recommend an annual 

audit plan to the full Board for approval.   

  

B. In consultation with the Audit Committee, the Auditor will select topics based on 

potential for cost savings and service improvements; level of public and school 

board interest; evidence of problems or wrongdoing; risk of loss or abuse; and 

availability of audit staff.  
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VI. Access to Employees, Records and Property  

  

A. All District officers and employees of shall furnish the Auditor with requested 

information and unrestricted access to employees, information, and records 

within their custody or control regarding powers, duties, activities, organization, 

property, equipment, financial transactions, contracts, and methods of business 

required to conduct an audit or otherwise perform audit duties. Officers or 

employees who fail to provide access and/or information requested by the 

Auditor, may be subject to discipline up to and including termination.  

  

B. All contracts with outside contractors and subcontractors shall provide for Auditor 

access to all financial and performance-related records, property, and equipment 

purchased in whole or in part with District funds.  

  

C. The Auditor shall not publicly disclose any information received during an audit 

involving matters that are confidential, privileged, or are otherwise exempt from 

disclosure under applicable state or federal law. Reporting in such cases may be 

limited to the Board.  

  

VII. Views of Responsible Officials  

  

A.  A final draft of each audit report shall be delivered to the manager 

responsible for the audited program and the Superintendent for review and 

comment before it is released. The responsible manager must respond in writing 

specifying agreement with audit findings and/or recommendations or reasons for 

disagreement with findings and/or recommendations, plans for implementing 

solutions to issues identified, and a timetable to complete such activities. The 

auditor must receive the response within 15 working days.  The Auditor may 

revise its report based on the substantive input of the responsible manager.  The  

Auditor will report the responsible manager’s response to the Auditor’s 

findings, conclusions, and recommendations, as well as the responsible 

manager’s planned corrective actions.  If no response is received within the 

specific timeframe, the Auditor will note that fact in the audit report and will 

release the report.  In the case of contracted audits, audits may be released 

without inclusion of a response.  
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VIII. Audit Reports  

  

A.  Each audit will result in a written report containing relevant 

background information, findings and recommendations and shall be delivered to 

the Audit Committee, Board, and the Superintendent. The report shall also be 

available for public examination, except as otherwise provided in this policy or 

prohibited by law.  

  

IX. Report of Irregularities  

  

If during an audit, the Auditor becomes aware of abuse or illegal acts or 

indications of such acts that could affect the District, the auditor shall report the 

irregularities to the Audit Committee and the Superintendent. If the Superintendent is 

believed to be a party to abuse or illegal acts, the Auditor shall report the acts directly to 

the Audit Committee chair.  

  

X. Annual Report  

  

A.  The auditor shall submit an annual report to the Board within 90 

days of the fiscal year end indicating audits completed, major findings, corrective 

actions taken by administrative managers, and significant findings which have 

not been fully addressed by management.  

  

XI. Audit Follow-up  

  

A.  Responsible managers should provide quarterly reports about the 

implementation of corrective action plans as specified in the plan. The Auditor 

may request periodic status reports from audited entities regarding actions taken 

to address reported deficiencies, audit recommendations, and completed action 

plans.  

  

  

  

XII. Contract Auditors, Consultants, and Experts  

  

A.  Within budget limitations, the Auditor may obtain the services of 

Certified Public Accountants, qualified management consultants, or other 

professional experts as necessary to perform the Auditor’s duties.   
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History: Adopted 6/71; amended 12/83; re-organizational rescission 9/9/02; re-adopted 6/13/05 BA 3330; 
amended 8/13/07; amended 12/11/2018  



 
 

 

 
MEMO 

 
Date:  November 30, 2023   
 
To:  Board of Education  
 
From:   Janise Hansen, Sr Internal Performance Auditor   
         
Subject:  Update to Policy 1.60.040-P  District Performance Auditing  
 
 
 
Background 
 
At the September 13, 2023 meeting of the Audit Committee, committee members requested an 
update to the District Performance Auditing policy (1.60.040-P) to formalize the participation of 
community members on the Audit Committee.  It has been the practice of the Audit Committee 
to invite two community members to participate as members of the Audit Committee; the 
updates to the policy formalize this practice in the policy.  
 
At the November 30, 2023 Policy Committee meeting, committee members reviewed the 
updates to this policy.  The updated language was approved by the committee who then 
recommended it move to the full Board for a First Reading.   

PORTLAND PUBLIC SCHOOLS 
 
501 North Dixon Street / Portland, OR  97227 
Telephone: (503) 916-2000  
Mailing Address: P. O. Box 3107 / 97208-3107 



DRAFT POLICY x.xx.xxx-P

Religious and Cultural Observances

We respect and protect the constitutional rights of our students, families, and employees to 
practice and observe their religion or to practice no religion at all. We also respect and protect 
our students, families, and employees’ rich and diverse cultural observances and practices. At 
all times, we seek to balance those important individual rights with the constitutional 
requirement that PPS, as a public school district, may not favor or promote a particular religion 
over another. And at all times, we encourage all students, families, and staff to show respect, 
tolerance, and curiosity about religious and cultural practices that differ from their own. These 
differences and our acceptance of them make our school community an inclusive and 
welcoming community in which all students can authentically thrive.

Excused Absences & Other Accommodations

Students and families may request accommodations to enable them to observe their religious 
and cultural practices. Those accommodations may include excused absences for religious 
instruction or holiday observances. Requests for absences or other accommodations should be 
in writing from a student’s parent/guardian directed to a teacher and/or principal at the student’s 
school.

Classes. Students may be excused from classes for their individual religious or cultural 
practices without penalty. Students who have missed an assignment or assessment must be 
given a reasonable opportunity to make up that test or assessment. Make-up opportunities will 
not be required of a student on the school day immediately after a student is absent from school 
to observe a religious or cultural holiday.

Co-Curricular and Extracurricular activities. Students may also be excused from
co-curricular and extracurricular activities for their individual religious or cultural practices 
without penalty.

Identification of Major Religious Holidays and Cultural Observances

As part of the annual school calendar creation and adoption process, the Superintendent shall 
identify major religious and cultural holidays in our community using legally acceptable methods 
to do so. The District and each of its schools should avoid scheduling grade-, school- or 
district-wide events (e.g., Back-to-School nights, all-school assemblies, parent-teacher 
conferences, School Board meetings) on those dates. Such events can be scheduled on major 
religious holidays only if such scheduling is reasonably necessary to carry out the proper 
functioning of a school program, course of study, or to avoid an unreasonable burden on other 
students; or if such scheduling is outside the control of District employees. Staff will inform 
students and parents of plans as far in advance as possible so that conflicts with religious or 
cultural observances can be avoided if possible and otherwise accommodated if not.



Non-District-Sponsored Events

When school or District events are scheduled and controlled by organizations other than the
District (e.g., OSAA, Outdoor School, national testing organizations), the District shall advocate
with those organizations that such events are not held on major religious or cultural holidays.



1 of 2 
 

 
 

 

 
 

STAFF REPORT 
 

Date:  November 30, 2023 
 
To:  School Board 
 
From:  Mary Kane, Senior Legal Counsel 

          
Subject: Religious and Cultural Observances 
 
 
BACKGROUND  
 
The District has long wrestled with the need to provide space to allow students and staff to 

exercise their religious and cultural beliefs while balancing its constitutional duty to preserve 

schools from religious entanglement.  In the last few years, the District has developed a school 

calendar that includes significant dates for building staff to be aware of when scheduling 

important school events such as parent teacher conferences.  The School Board’s policy 

committee continued this exploration through the development of a policy to provide clearer 

guidance to school staff on expectations for accommodations for students.  The policy 

committee discussed this policy on September 18, 2023, October 11, 2023, and finally on 

November 30, 2023 where they determined to send it to the full Board for consideration. 

 
RELATED POLICIES/BEST PRACTICES 
 
It is best practice to develop policies that are inclusive and welcoming to students and families. 
 
FISCAL IMPACT 
 
There is no fiscal impact.  
 
COMMUNITY ENGAGEMENT (IF APPLICABLE) 
 
Students and families have provided input in various ways, including through public comment at 

Board meetings and in the Board’s policy committee meetings. 

PORTLAND PUBLIC SCHOOLS 
 
501 North Dixon Street / Portland, OR  97227 
Telephone: (503) 916-2000  
Mailing Address: P. O. Box 3107 / 97208-3107 
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TIMELINE FOR IMPLEMENTATION / EVALUATION 
 
The policy can go into effect immediately with communications to building administrators and 

staff. 

 
BOARD OPTIONS WITH ANALYSIS 
 
The Board can adopt this religious and Cultural Observances Policy which codifies expectations 

for school staff to allow for student accommodations to enable observance of religious and 

cultural practices or not adopt this policy and allow for the continued informal practice of notice 

provided to buildings through use of the District calendar. 
 



4.10.051-P Student Enrollment and Transfers 
 
 

I. Policy Purpose 
The purpose of this policy is to provide equal access to educational options for all 
resident students through an open, fair and accessible process and to promote 
equity and diversity in student transfers and admissions through alignment with the 
Educational Options Policy (6.10.022-P). The policy furthers the Student 
Achievement Policy (6.10.010-P), the district’s Racial Educational Equity Policy 
(2.10.010-P), and other district policies and state and federal requirements. 

 
II. General Policy Statement 

All Portland Public School students have the right to attend their neighborhood 
school, except in extraordinary circumstances as described in Section IV. All 
Portland Public School students have the right to request a transfer to attend any 
grade- appropriate school or program in the district. The Board is committed to 
families and students having equitable access to a broad portfolio of educational 
options. The district has the responsibility, through its centralized coordination of 
information, outreach, and support services, to provide families and students with 
information and advice that will enable families and students to make informed 
decisions about their choice of educational options. 

 
III. Definitions 

(1) School and student terms 
(a) Neighborhood school. A school serving a designated 
attendance area and as defined in 6.10.022-P . 

(b) Focus option. A separate school or program structured 
around a unique curriculum or particular theme and as defined in 
6.10.022-P. 

(c) Transfer school. The school to which a student 
has transferred. 

(d) Transfer student. A district student attending a school 
other than his/her neighborhood school. 

(e) Resident student. A student who is a resident of the 
Portland Public School district. 

(f) Nonresident. A student from another district attending a PPS 
district school on inter-district transfer.



(g) Sibling. Children with the same parent or supervising adult 
living together at the same address. 

(2) Admission and transfer terms 
(a) Transfer: A formal request by a district family for a student to 
attend a school other than their neighborhood school or to return to 
their neighborhood school. There are two types of transfers: 

(A) Lottery transfers: a request to transfer to a focus 
option. Lottery transfers are based on space availability and 
preferences. 

(B) Petition transfers: a request to transfer to a different 
neighborhood school, or to a focus option after the lottery 
transfer process has closed. 

(b) Enrollment: The process for accounting for students in 
schools. 

(c) Feeder pattern: A designated path for students to 
advance from one school grade grouping to another. 

 
IV. Policy Scope 

This policy does not apply to nonresident students, alternative education 
placements, pre-kindergarten admissions, or charter school admissions. In order to 
meet the educational needs of students with disabilities, those students may be 
assigned to specialized program services outside of their neighborhood school. The 
district also shall be in compliance with all federal and state laws and regulations 
regarding student enrollment and transfers. 

 
V. Admission 

(1) By area of residence. Students have a right to attend the 
neighborhood school where they reside with their parent or supervising 
adult, except as provided in Section IV. This right extends to students 
returning to their neighborhood school with a petition transfer request 
and to families with students new to the district. 

(2) By transfer. All students have the right to request a transfer to a 
school or program other than their own assigned neighborhood school.



(a) Transfers to a different neighborhood school: requests to 
transfer to a different neighborhood school will be considered 
through the petition process. Petitions will be considered on an 
individual basis based on a standard set of criteria, taking into 
consideration available space at the requested school. 

(b) Transfers to a focus option: requests to transfer to a focus 
option shall be considered through a lottery process and an open 
enrollment petition process after the lottery transfer process has 
closed. A transfer request to a focus option is granted based on an 
on-time transfer request, space availability, admission criteria if 
any and preferences. 

(3) Admission criteria for focus option schools or programs 
(a) Admission criteria to any District school or program shall be 
the same for neighborhood and transfer students. 

(b) Admission criteria shall be clear, objective and directly 
related to the educational goals of the focus option and the district. 
A school or program may require the family and student to indicate 
an understanding of program expectations prior to enrollment. 

(c) Middle and high school focus options may have admission 
criteria as specified in the operations plan required in 6.10.022-
P. 

(d) Elementary focus options shall have no admission criteria 
except for language criteria for dual language immersion and late 
entry for language immersion options. 

 
VI. Enrollment 

(1) Students are expected and encouraged to remain in the same 
program or school in which they are enrolled for the school year, except 
in cases of extraordinary circumstances. Schools shall collaborate with 
families, students and staff to meet the needs of students for that school 
year. 

(2) Students enrolled in a transfer school do not have to reapply until 
completion of all grades in that school. 

(3) Upon completion of a school grade grouping, students are 
enrolled in their neighborhood feeder pattern school, except as



provided in (4) and (5) below. Students who want to attend a school 
other than their neighborhood school shall follow the admission 
procedures in Section V. 

(4) Students admitted to a focus option that continues from one 
school grade grouping to another do not need to reapply for admission 
during these transitions except as provided in the focus option plan of 
operations. 

(5) Students enrolled in a curriculum that includes different school 
grade groupings may enroll in the school with the higher grade grouping 
after completion of the previous grade grouping. 

 
VII. Preferences 

(1) For focus option schools and programs, if lottery transfer 
requests exceed available spaces and the student meets admission 
criteria, if any, the following preferences determine priority 
placement in the following order: 

(a) Students continuing from their previous school grade 
grouping if required by the focus option plan of operations. 

(b) Students required by state or federal law or other district policy 
to receive priority. 

(c) A student whose sibling is enrolled at the same time in the 
student’s first choice elementary, middle school or high school 
or program that includes other school grade groupings. 

(d) Students who qualify to receive free and reduced-price meals, 
or qualify for enrollment in a Head Start Program, in a proportion 
corresponding to a district-wide average. The preference will occur 
at schools where the rate of enrolled students who qualify for free 
and reduced-price meals is lower than the district-wide average. 

(e) Resident students who have submitted an on-time lottery 
transfer request. 

(2) If, after the lottery, staff identifies that there were applicants 
eligible for free and reduced meals, up to the district average, not 
approved due to the number of sibling applicants, the Board will review 
the order of preferences.



(3) A focus option may make special provision in its Board- 
approved plan of operations for admitting students from particular 
attendance areas. 

 
VIII. Student Transfer Process 

(1) Student transfer decisions shall be facilitated by the 
administrator assigned to coordinate student transfers. 

(2) The superintendent shall establish protocols and procedures, 
including deadlines and an appeals process, for lottery and petition 
transfers and for inter district transfers. 

(3) The superintendent shall establish a process for determining if 
space is available in a particular school or program. 

(4) For focus options, the superintendent shall establish a process for 
admitting students by a centrally administered lottery for students who 
submit an on-time lottery transfer request and meet admission criteria, if 
any, and there are more applicants than available space. 

(5) For transfers to a different neighborhood school, or for transfers to 
a focus option after the lottery has closed, the petition transfer process 
will provide review of applications on an individualized basis. The 
superintendent shall establish clear, flexible, culturally relevant protocols 
and standards to the petition transfer process. In addition, the 
superintendent shall establish a process to collect and monitor data from 
petition transfer requests to ensure equitable processes and decision- 
making and to identify areas of improvement in neighborhood schools. 

(6) To support overall district goals and equal educational 
opportunities for all students, the transfer process also shall include 
factors as needed to promote equity and diversity in student 
admissions. The factors shall be based on the district’s Racial 
Educational Equity Policy (2.10.010-P) and the Student Achievement 
Policy (6.10.010-P). The factors and process for how they shall be 
weighted in the lottery process shall be approved by the Board. 

(7) The wait list established for a focus option school or program shall 
be randomly determined by the lottery, incorporating preferences and 
weighting as provided in this policy.



IX. Non-Discrimination 
(1) All schools and programs offered by the district shall be open to 
all students without discrimination based on any factors provided for by 
state and federal laws and regulations and as 

 

(2)  
 

 
History: Approved 5/12/03; Amended 1/24/2005; 1/2015, Amd.  11/23 



MEMO

Date: November 17, 2023

To: School Board Policy Committee

From: Don Wolff, Chief Technology Officer
Judy Brennan, Director, Enrollment and Transfer

Subject: Requested Revisions to Policy 4.10.051-P

This memo outlines minor policy language changes to the Student Enrollment and Transfers
policy, 4.10.051-P. The changes are designed to leverage new technical ability due to a change
in software vendors and enable several transfer system improvements aligned with
recommendations submitted to the PPS Audit Committee in April 2023. In order to impact the
2024-25 middle and high school transfer process, Board approval is needed by mid-January
2024. The proposed minor adjustments do not limit the Board’s ability to propose additional,
substantive policy changes for implementation in a later school year.

BACKGROUND
School choice has existed in PPS for more than a century. Approximately 30% of PPS students
attend schools other than their assigned neighborhood schools, many enrolled in specialized
programs such as Benson Polytechnic High School, DaVinci Arts Middle School or Dual
Language Immersion (DLI), which is offered at 27 schools and in five languages. Most students
enter such schools and programs through an annual lottery, and PPS uses software to
determine the results using factors described in Student Enrollment and Transfers policy.

The district also allows hardship transfers when there is evidence of an extraordinary situation
that poses imminent health, safety or serious educational concerns for the student. The chart
below shows the volume of hardship petitions and lottery applications received for the past two
school years. While lottery requests are lower, hardship petition requests have returned to
pre-pandemic levels.
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General transfer procedures are described in policy, 4.10.051-P, while more detailed transfer
steps are explained in the Student Transfer Administrative Directive, 4.10.054-AD. The Board
Policy Committee has discussed the policy in recent years, but major changes have not been
made since 2014, when neighborhood-based schools and programs were moved out of the
annual lottery and into a petition-only process, and an income eligibility preference for
low-income students was added to most lottery-based schools and programs.

The hardship petition process was the subject of a 2022 internal audit that resulted in five
recommendations, including strengthening the “internal control structure to ensure Hardship
Petition Transfer requests are approved or denied in alignment with the school district’s policy
and administrative directive.” The internal auditor noted that some hardship petition transfers
had been approved because space remained in the requested focus option or dual language
immersion program, which was not the same as evidence of a hardship.

PROPOSED POLICY CHANGES AND RATIONALE
In July 2023, PPS shifted to a new Synergy transfer software which will allow parents easier
access to transfer applications and streamline enrollment changes due to lottery and petition
decisions. Testing of new lottery functionality revealed an unexpected opportunity to shift all
applications for lottery-based schools and programs to a single application structure, preserving
the hardship petition exclusively for transfer to neighborhood-based schools and programs. The
change will help fulfill the internal audit implementation plan, ensure consistency in
implementation of Board-approved factors such as income eligibility and regional preferences
for Benson HS, while also streamlining waitlist management and improving transparency.

After the lottery application period closes, the “open enrollment” application will use the exact
same priorities and set-up as the lottery application, with the addition of one field for families to
describe any special circumstances that may have prevented them from applying during the
lottery cycle or indicate an exceptional need for placement at the requested school. Special
circumstances will be reviewed by ETC staff, and input may be gathered from school
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administrators to determine whether the student qualifies for the additional priority. The special
circumstances priority falls below Board-approved preferences (co-enrolled sibling, income
eligibility and regional preference), but can result in a student having a higher placement on a
waiting list than applicants without the priority. Lottery and open enrollment applications will be
viewable by school staff on a single waitlist, with priority eligibility clearly displayed for improved
transparency.

The proposed changes will shift approximately 700 lottery-based school and program
applications from the hardship petition into the lottery/open enrollment application. The technical
set-up is underway, but policy language needs to be aligned, as well. There are three lines in
4.10.051-P, that link applications to focus options with the petition transfer. If those lines can be
revised by mid-January 2024, the new technical system can be used for all 2024-25 transfer
results.

There may be other areas of the Student Enrollment and Transfers policy that could be
improved, as well. However, due to upcoming transfer cycle, we request that additional
modifications be considered at a later date.

FISCAL IMPACT
There is no identified fiscal impact associated with this change. The number of transfers into
lottery-based schools is not expected to change because of the new policy language and
process. The expected impact is improved efficiency and transparency, particularly for
school-based staff and families.

COMMUNITY ENGAGEMENT
The software and workflow changes have been vetted with lottery-based school administrators
and counselors. They provided positive feedback about the potential improvements.

NEXT STEPS
2024-25 middle and high school transfer applications are open through December 22, 2023.
The proposed policy language changes are needed by mid-January, in order to use new
software functionality to process all transfers into lottery-based schools and programs.

ATTACHMENTS
A. Student Enrollment and Transfers Policy
B. Student Enrollment and Transfers Policy - redlined
C. List of Lottery-Based Schools and Programs
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RESOLUTION No. 6807 
 

Licensed Administrator and Non-Represented Schedules Adjustment 
 

RECITALS 
 
A. Licensed Administrators (Principals, Assistant and Vice Principals, and Program Administrators) and 

non-represented employees play a vital role in the day-to-day operations of Portland Public Schools, 
including the management of programs and schools and the provision of professional and 
administrative work that support classrooms and student learning. 

 
B. Compensation and benefits are crucial to recruiting and retaining highly qualified and experienced 

licensed administrators and non-represented employees at PPS. 
 
C. Current labor market conditions and contract negotiations with represented bargaining units have 

created compression in compensation and benefits compared with unrepresented staff.  
 
D. PPS believes that investing in a diverse, high-quality, thriving workforce is critical to achieving our 

strategic goals and providing high-quality education to students. 
 

RESOLUTION 
 
The School Board authorizes: 
 
A. The Superintendent to adjust the Licensed (Certified) Administrator's salary schedule in an amount 

not exceeding 3.25% for fiscal year 2024.  
 
B. The Superintendent to adjust the Confidential, Professional, and Management (non-represented 

directors and below) salary schedules in an amount not to exceed 1% for fiscal year 2024. 
  
C. These adjustments are specific to the salary schedules identified and do not apply to Senior 

Leadership schedules (senior directors and above).  
 



RESOLUTION No. 6808 
 
The Following Index to the Minutes are offered for Adoption 
 

• November 28, 2023 – Special Meeting 
 
 

 



 
 
 
 

Index to the Minutes 
 

(Draft for Approval) 
 
Special Meeting 
November 28, 2023 
 
 
This document is a record of the actions taken by the Board of Education. In accordance with ORS 
192.650, the District’s official School Board Meeting Minutes are maintained via video recording and may 
be viewed at https://youtu.be/GyRSVJekvxA?si=Bh4z8XHhxhxEzJ3x 
 
 
This meeting was held at the Dr. Matthew Prophet Education Center (Prophet Center) located at 501 N 
Dixon St. Portland, OR 97217 and streamed live at: https://www.youtube.com/@ppsboardofeducation/live 
 
 
Board Member Attendance 
 
Present: Chair Gary Hollands; Vice-Chair Herman Greene; Directors Julia Brim-Edwards, Michelle 
DePass, Andrew Scott, Patte Sullivan, and Eddie Wang; Student Representative Frankie Silverstein 
 
Absent: None 
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Agenda             
 
Time Started Agenda Title           
6:05 pm  Consent Agenda  
6:07 pm First Reading of Policy Rescissions 
6:08 pm Update on the Center for Black Student Excellence 
6:26 pm 2023–2026 Agreement between Portland Association of Teachers and School  

District No. 1J, Multnomah County, Oregon 
7:47 pm Adjourn 
 
 
Student and Public Comment           
 
Public Comments on the 2023–2026 Agreement between Portland Association of Teachers and School  
District No. 1J, Multnomah County, Oregon  
 

● Jorge Sanchez Bautista – Dates to make up days missed due to strike 
● Sara Purdy – Dates to make up days missed due to strike 

 
 
 
 



Actions Taken             
 
 
• Consent Agenda – Resolutions 6796 through 6798 
 

Director Brim-Edwards moved and Director DePass seconded the motion to approve the Consent 
Agenda, including Resolutions Number 6796 through 6798. The motion was put to a voice vote and 
passed (6 yes – 0 no). 
 
Director Julia Brim-Edwards: Yes, Director Michelle DePass: Yes, Director Herman Greene: Absent, 
Director Gary Hollands: Yes, Director Andrew Scott: Yes, Director Patte Sullivan: Yes, Director Eddie 
Wang: Yes, Student Representative Silverstein: Yes (Unofficial) 

 
 
• Resolution 6799 - 2023–2026 Agreement between Portland Association of Teachers and 

School District No. 1J, Multnomah County, Oregon 
 

Director Brim-Edwards moved and Director DePass seconded the motion to approve Resolution 
6799. The motion was put to a voice vote and passed (7 yes – 0 no). 
 
Director Julia Brim-Edwards: Yes, Director Michelle DePass: Yes, Director Herman Greene: Yes, 
Director Gary Hollands: Yes, Director Andrew Scott: Yes, Director Patte Sullivan: Yes, Director Eddie 
Wang: Yes 



RESOLUTION No. 6796 
 
The Following Index to the Minutes are offered for Adoption 
 

• 11/07/2023 – Regular Meeting 
 
 

 



 

RESOLUTION No. 6797 

Expenditure Contracts that Exceed $150,000 for Delegation of Authority 
 

RECITAL 
Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District 
Contracts; Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) enter 
into contracts and approve payment for products, materials, supplies, capital outlay, equipment, and 
services whenever the total amount exceeds $150,000 per contract, excepting settlement or real property 
agreements.  Contracts meeting this criterion are listed below. 
 

RESOLUTION 
The Superintendent recommends that the Board approve these contracts.  The Board accepts this 
recommendation and by this resolution authorizes the Deputy Clerk to enter into the following 
agreements. 

NEW CONTRACTS 

Contractor Contract 
Term Contract Type Description of Services Contract 

Amount 
Responsible 

Admin, Funding 
Source 

Certified 
Business 

Arcadis 
Architects, Inc. 

11/29/23 
through 
11/28/25 

Architecture 
ARCH 94376 

Seismic upgrade design for 
Marysville School. 
Request for Proposals 2023-036 

$1,184,387 D. Jung 
Fund 458 

Dept. 5511 
Project DS020 

No 

Elevate Building 
Commissioning, 
LLC 

11/29/23 
through 
11/28/24 
Option to 

renew 
through 
11/28/28 

Related Services 
RS 94369 

Commissioning services for the 
modernization of Jefferson High 
School. 
Request for Proposals 2023-021 

$645,160 D. Jung 

Fund 458 
Dept. 5511 

Project DA011 

ESB 

The Leadership 
Academy 

11/29/23 
through 
6/30/24 

Personal Services 
PS 94377 

One on one coaching for Office of 
School Performance team. 
Direct Negotiation – Ongoing, Long-
Term Relationship 
PPS-46-0525(3) 

$181,000 C. Proctor 
Fund 299 

Dept. 5449 
Grant S0455 

N/A - 
Nonprofit 

Portland 
Basketball 
Officials 
Association 

11/29/23 
through 
3/1/24 

Personal Services 
PS 94394 

Basketball officials for the 23-24 
basketball season. 
Direct Negotiation – Unique 
Knowledge and/or Expertise 
PPS-46-0525(4) 

$176,699 C. Proctor 
Fund 101 

Dept. 5423 

No 

Turner & 
Townsend, Inc. 

11/29/23 
through 
12/31/29 

Related Services 
RS 94244 

Project Management/Construction 
Management services for the 
Tubman Middle School relocation 
project. 
Request for Proposals 2022-029 

$4,483,691 D. Jung 
Fund 437 

Dept. 5597 
Project Q0001 

No 

Oracle America, 
Inc. 

11/29/23 Purchase Order 
PO 166465 

Annual support of Peoplesoft. 
Special Class Procurement – 
Software/Hardware 
Maintenance/Upgrades 
PPS-47-0288(11) 

$609,431 D. Wolff 
Fund 101 

Dept. 5582 

No 

*A Certified Business is a for-profit business certified as a Minority-Owned Businesses (MBE), Women-Owned 
Businesses (WBE), Emerging Small Businesses (ESB), and/or Service-Disabled Veteran Businesses (SDV) by the 
State of Oregon Certification Office for Business Inclusion and Diversity. 

 
NEW COOPERATIVE PURCHASING AGREEMENTS 

Contractor 
Contract 

Term, 
Renewal 
Options 

Administering 
Contracting 

Agency 
Description of Goods or Services 

Estimated 
Spend 
During 

Contract 
Term 

Responsible 
Administrator, 

Funding Source 

Certified 
Business 



 

BH Photo 11/29/23 
through 
4/1/24 

Cooperative 
Contract 

COA 94398 
OMNIA Partners – 
Region 4 Education 

Service Center 

Provides photo, video, and pro 
audio supplies on an as-needed 
basis via PPS Private Marketplace 
ecommerce site. 

$250,000 M. Leigh 
Funding Source 

Varies 

No 

 
NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”) 

Contractor Contract 
Term Contract Type Description of Services Contract 

Amount 
Responsible 

Administrator, 
Funding Source 

Gresham-Barlow 
School District 

7/1/23 
through 
6/30/24 

Intergovernmental 
Agreement 
IGA 94323 

Regional services for Autism 
Spectrum Disorder. 

$310,200 C. Proctor 
Fund 205 

Dept. 5430 
Grant G2308 

David Douglas 
School District 

7/1/23 
through 
6/30/24 

Intergovernmental 
Agreement 
IGA 94362 

Regional services for Autism 
Spectrum Disorder. 

$211,200 C. Proctor 
Fund 205 

Dept. 5430 
Grant G2308 

Oregon Teachers 
Standards and 
Practices 
Commission 
(TSPC) 

9/13/23 
through 
8/31/24 

Intergovernmental 
Agreement 
IGA 94300 

Administering Aspiring Leadership 
Program and Future Principals’ 
Program in conjunction with District. 

$171,801 C. Proctor 
Fund 299 

Dept. 5449 
Grant S0455 

 
AMENDMENTS TO EXISTING CONTRACTS 

 

Contractor Amendmen
t Term Contract Type Description of Services 

Amendme
nt 

Amount, 
Contract 
Amount 

Responsible 
Admin, Funding 

Source 

Certified 
Business 

Grainger 11/29/23 
through 
6/30/24 

Cooperative 
Contract 

COA 83261 
Amendment 3 

Purchase of facilities, maintenance, 
operations, repair, and industrial 
supplies.  

$350,000 
$450,000 

D. Jung 
Funding Source 

Varies 

No 

NW Bus Tours, 
LLC 

11/29/23 
through 
8/21/24 

Services 
S 68356 

Amendment 2 

Provide Special Activity Pupil Bus 
(SPAB) coach transportation service 
to District students for athletic and 
field activity trips on an as-needed 
basis. 
This amendment adds funds to the 
contract. 
ODE – OAR 581-053 
 

$100,000 
$350,000 

D. Jung 

Fund 101 
Dept. 5560 

No 

 
New encumbered contracts:  $7,973,569 
 
On-call, potential spend contracts:  $250,000 
 
Amendments:  $450,000 
 



RESOLUTION No. 6798 
Revenue Contracts that Exceed $150,000 Limit for Delegation of Authority 

 
RECITAL 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District 
Contracts; Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) to enter 
into and approve all contracts, except as otherwise expressly authorized.  Contracts exceeding $150,000 
per contractor are listed below. 

 
RESOLUTION 

The Superintendent recommends that the Board approve these contracts.  The Board accepts this 
recommendation and by this resolution authorizes the Deputy Clerk to enter into the following agreements. 

 
NEW REVENUE CONTRACTS 

 
 

No New Revenue Contracts 
 

NEW INTERGOVERNMENTAL AGREEMENTS / REVENUE (“IGA/Rs”) 

Contractor Contract Term  Contract Type Description of Services Contract Amount 

Responsible 
Administrator, 

Funding Source 
State of Oregon 6/15/23 through 

9/30/24 
Intergovernmental 

Agreement / Revenue 
IGA/R 94407 

Bilingual Educator Pathway 
grant from Oregon Dept of 
Education. 

$250,000 C. Proctor 
Fund 205 

Dept. 5470 
Grant TBD 

 

 
AMENDMENTS TO EXISTING REVENUE CONTRACTS 

Contractor Contract Term  Contract Type Description of Services Contract Amount 

Responsible 
Administrator, 

Funding Source 
State of Oregon 7/1/23 through 

6/30/25 
Intergovernmental 

Agreement / Revenue 
IGA/R 93701 
Amendment 1 

Funding for Preschool 
Promise for the 2023-24 
and 2024-25 school years. 
This amendment adds 
additional funding. 

$624,600 
$4,446,600 

C. Proctor 
Fund 205 

Dept. 5453 
Grant G2294 

 
 

 
 
 



RESOLUTION No. 6799 
 

2023–2026 Agreement between Portland Association of Teachers and 
School District No. 1J, Multnomah County, Oregon 

 
RECITALS 

 
A. The 2022-2023 Collective Bargaining Agreement between School District No. 1J, Multnomah 

County, Oregon (Portland Public Schools) and the Portland Association of Teachers (PAT) expired 
on June 30, 2023.  The parties negotiated throughout the calendar year 2023, including mediating 
over three months with a state-appointed mediator as provided by Oregon law, without reaching an 
agreement on a new contract. 

 
B. On November 1, 2023, PAT initiated a strike. 
 
C. On November 26, 2023, Portland Public Schools and PAT reached a tentative agreement on a new 

collective bargaining agreement, and the strike ended. 
 

RESOLUTION 
 

1. The Portland Public Schools Board of Education (Board) adopts and approves the 2023–2026 
Collective Bargaining Agreement (PAT CBA) between the Portland Public Schools and PAT, 
attached hereto as Exhibit A, including approving payments made pursuant to the PAT CBA. The 
Superintendent or designee is authorized to make technical corrections to the Agreement in order to 
correct typographical and spelling errors, make formatting changes, or renumber provisions, so long 
as the intended meaning of the Agreement is not thereby altered.   

 
2. The Board ratifies the Strike Settlement Agreement between Portland Public Schools and PAT 

attached in Exhibit A. 
 
3. To implement the terms of the Strike Settlement Agreement, the Board amends Resolution 6634 and 

the previously adopted 2023-24 school year calendar as reflected on Exhibit B.  
 
 
 
 
 
 
 

 
 
 
 



Exhibit A























































































































































































































































JULY 2023 AUGUST 2023 SEPTEMBER 2023

M T W T F M T W T F M T W T F

3 4 5 6 7 1 2 3 4 1

10 11 12 13 14 7 8 9 10 11 4 5 6 7 8

17 18 19 20 21 14 15 16 17 18 11         PK 12 13 14 15

24 25 26 27 28 21 22          ** 23 24 25 18 19 20 21 22

31 28 29 30 31 25 26 27 28 29

OCTOBER 2023 NOVEMBER 2023 DECEMBER 2023

M T W T F M T W T F M T W T F

2 3 4 5 6 1 2 3 1

9 10 11 12 13            * 6 7 8 9 10 4 5      * 6 7 8

16 17 18 19 20 13 14 15 16 17 11 12    * 13 14 15

23 24 25 26 27 20 21 22 23 24 18 19 20 21 22

30 31 27 28 29 30 25 26 27 28 29

JANUARY 2024 FEBRUARY 2024 MARCH 2024
M T W T F M T W T F M T W T F

1 2 1

1 2      * 3 4 5 5 6      * 7 8 9 4 5       * 6 7 8

8 9      * 10 11 12 12 13    * 14 15 16 11 12     * 13 14 15

15 16 17 18 19 19 20    * 21 22 23 18 19     * 20 21 22

22 23    * 24 25 26 26 27    * 28 29  25 26 27 28 29

29 30    * 31

APRIL 2024 MAY 2024 JUNE 2024

M T W T F M T W T F M T W T F

1 2      * 3 4 5 1 2 3

8 9      * 10 11 12 6 7       * 8 9 10 3 4      * 5 6 7

15 16    * 17 18 19 13 14     * 15 16 17 10 11 12 13 14

22 23    * 24 25 26 20 21     * 22 23 24 17 18 19 20 21

29 30    * 27 28 29 30 31 24 25 26 27 28

Schools closed due to holiday or break period
** Schools transitioning to new sites and new grade bands Professional Development Day 

(8/22)

First/last day of school for students (8/29 & 6/14); 7th-8th & 10th-11th 
gradeat comprehenstive middle schools and high schools start on 8/30 End of quarter (11/2, 1/26, 4/4)

Day/evening conferences (no school for students)

Teacher Professional Development/planning day (no school for students); Planning 
days always occur after the end of a quarter (8/23, 8/24, 8/25, 8/28, 1/29, 4/5, 6/17, 
6/18)

Statewide inservice (no school for students) Possible snow make-up day

K

Kindergarten first day: Kindergarten Ramp Up Aug 29 - Sep 1; K Students 
attend 1 day between Aug. 29 - Sep. 1 in small groups PK Pre-Kindergarten/Head Start first day (9/11)

Mid-Term Progress Reports * Staff Meetings

New Educator Orientation (8/17, 8/18) * Additional Professional Development Day(s) for Designated CSI & TSI Schools will be 
on 10/13.

Indicates a major religious or cultural holiday or event to avoid scheduling conflicts.
For holidays lasting multiple days, only the first day and last day are indicated. See back page for details.

Revised November 28, 2023

Exhibit B

(Revised)



Feb. 10  Lunar New Year

June 16 & 17  Eid al-Adha*

June 19  Juneteenth

*Observance of Jewish and Muslim holidays begin at sundown on the first day listed and end at nightfall on the last date 
specified.

Sep. 24 & 25   Yom Kippur* Mar. 10 & Apr. 9 Ramadan*

Dec. 7 & 15  Hanukkah*

Dec. 25  Christmas

Dec. 26. & Jan. 1 Kwanzaa

Oct. 9   Indigenous Peoples’ Day Mar. 29  Good Friday

Nov. 12  Diwali Mar. 31 Easter

Nov. 24  Native American Heritage Day Apr. 9 & 10  Eid al-Fitr*

April 22 & 30  Passover*

Schools work to avoid scheduling special school events on major religious holidays and cultural events to be inclusive of all 
students. This includes the scheduling of field trips, back-to-school night, outdoor school, assemblies, major tests, PTA and 

site council meetings, student performances, etc. This list of holidays/events does not include all students’ traditions and 
there may be other dates to avoid scheduling conflicts for students. 

Sep. 15 & 17  Rosh Hashanah* Feb. 14  Ash Wednesday

Major Religious Holidays and Cultural Events 2023-24



RESOLUTION No. 6809 
 

Authorization for Off-Campus Activities 
 

RECITAL 
Portland Public Schools (“District”) Policy 6.50.010-P (“Off-Campus Activities”) requires the Board of 
Education (“Board”) consent to student out-of-state travel.    

RESOLUTION 
The Board has reviewed the request for out-of-state travel.  All required documents have been submitted 
to the Risk Management Department.  The Superintendent recommends that the Board consent to the 
student out-of-state travel for the below request: 

 

AUTHORIZATION FOR OFF-CAMPUS ACTIVITIES 

Date(s) 

School, 
Course, and 
Number of 
Students Purpose of Travel Travel Destination Estimated Cost  

Equitable Field 
Trip Fund; % 

12/26-12/31/23 Wells HS M 
Basketball, 
12 

Basketball tournament Oakland High School, 
Oakland, CA 

$1757 N/A 

      

      

      

      

      

      

 



 

RESOLUTION No. 6810 

Expenditure Contracts that Exceed $150,000 for Delegation of Authority 
 

RECITAL 
Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District 
Contracts; Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) enter 
into contracts and approve payment for products, materials, supplies, capital outlay, equipment, and 
services whenever the total amount exceeds $150,000 per contract, excepting settlement or real property 
agreements.  Contracts meeting this criterion are listed below. 
 

RESOLUTION 
The Superintendent recommends that the Board approve these contracts.  The Board accepts this 
recommendation and by this resolution authorizes the Deputy Clerk to enter into the following 
agreements. 

NEW CONTRACTS 

Contractor Contract Term Contract 
Type Description of Services Contract 

Amount 
Responsible 

Admin, Funding 
Source 

Certified 
Business 

IDEA 
Language 
Services, Inc. 

12/13/23 through 
10/25/24 

Option to renew for 
one additional one-
year term through 

10/25/25 

Personal 
Services 
PS 94437 

Translation services for Bond-funded 
instructional resources. 
Request for Proposals 2021-3003 

Not to 
Exceed 

$370,000 

C. Proctor 
Funding Source 

Varies 

No 

Sonova USA, 
Inc. 

12/13/23 Purchase 
Order 

PO 166698 
PO 166700 
PO 166702 
PO 166705 

Assisted listening devices and related 
equipment for hearing impaired 
students. 
Sole Source - PPS-47-0275 

$315,685 D. Jung 

Fund 458 
Dept. 5511 

Project varies 

No 

*A Certified Business is a for-profit business certified as a Minority-Owned Businesses (MBE), Women-Owned 
Businesses (WBE), Emerging Small Businesses (ESB), and/or Service-Disabled Veteran Businesses (SDV) by the 
State of Oregon Certification Office for Business Inclusion and Diversity. 

 
NEW COOPERATIVE PURCHASING AGREEMENTS 

Contractor 
Contract 

Term, 
Renewal 
Options 

Administering 
Contracting 

Agency 
Description of Goods or Services 

Estimated 
Spend 
During 

Contract 
Term 

Responsible 
Administrator, 

Funding Source 

Certified 
Business 

       

 
NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”) 

Contractor Contract 
Term Contract Type Description of Services Contract 

Amount 
Responsible 

Administrator, 
Funding Source 

Portland State 
University 

11/28/23 
through 
6/30/24 

Intergovernmental 
Agreement 
IGA 94431 

Participation in the Racial Equity 
Centered Pipeline Initiative.  Year 3 
goals include clinical coaching, 
equity audit, affinity space support, 
and faculty collaboration 

$585,315 C. Proctor 
Fund 299 

Dept. 5449 
Grant S0455 

 
  



 

AMENDMENTS TO EXISTING CONTRACTS 
 

Contractor Amendmen
t Term Contract Type Description of Services 

Amendme
nt 

Amount, 
Contract 
Amount 

Responsible 
Admin, Funding 

Source 

Certified 
Business 

Canby School 
District 

12/13/23 
through 
10/31/25 

Intergovernmental 
Agreement  
IGA 89876 

Amendment 2 

Transportation services for 
qualifying students who attend a 
Canby school but temporarily reside 
within the PPS boundary, as 
required by federal law. 
This amendment adds funds to the 
contract. 

$75,000 
$153,000 

D. Jung 
Fund 101 

Dept. 5560 

N/A - 
Intergover
nmental 

City of Portland 12/13/23 
through 
6/30/24 

Intergovernmental 
Agreement 
IGA 86852 

Amendment 5 

City of Portland administers the 
District’s Construction Workforce 
Equity Program. 
This amendment extends services 
for one additional year. 

$62,545 
$341,942 

D. Jung  

Fund 456 
Dept. 5511 

Project DF120 

N/A - 
Intergover
nmental 

 
New encumbered contracts:  $901,000 
 
On-call, potential spend contracts:  $370,000 
 
Amendments:  $137,545 
 



 

 
 
 

RESOLUTION No. 6811 
Revenue Contracts that Exceed $150,000 Limit for Delegation of Authority 

 
RECITAL 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District Contracts; 
Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) to enter into and approve all 
contracts, except as otherwise expressly authorized.  Contracts exceeding $150,000 per contractor are listed below. 

 
RESOLUTION 

The Superintendent recommends that the Board approve these contracts.  The Board accepts this recommendation and by 
this resolution authorizes the Deputy Clerk to enter into the following agreements. 

 
NEW REVENUE CONTRACTS 

 
 

No New Revenue Contracts 
 

NEW INTERGOVERNMENTAL AGREEMENTS / REVENUE (“IGA/Rs”) 

Contractor Contract Term  Contract Type Description of Services Contract Amount 

Responsible 
Administrator, 
Funding Source 

State of Oregon 7/1/23 through 
6/30/24 

Intergovernmental 
Agreement / Revenue 
IGA/R 94417 

2023-24 Funding for Head 
Start. 

$7,335,704 C. Proctor 
Fund 205 
Dept. 6303 
Grant G2289 

State of Oregon 7/1/23 through 
6/30/24 

Intergovernmental 
Agreement / Revenue 
IGA/R 94453 

2023-24 Measure 98/High 
School Success grant 
agreement. 

$12,264,032 C. Proctor 
Fund 205 
Dept. 9999 
Grant G2297 

 
AMENDMENTS TO EXISTING REVENUE CONTRACTS 

No Amendments to Existing Revenue Contracts 
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