
LOVEJOY INDEPENDENT SCHOOL DISTRICT
259 Country Club Road

Allen, Texas  75002

Board Agenda 
Public Hearing and Regular

Monday
October 19, 2020

6:00 PM

1. Call to Order
2. Closed Session, Gov’t. Code 551.071-551.084. The Board May Retire into 

Closed Session in Accordance with the Texas Open Meetings Act.
A. 551-071 For the purpose of a private consultation with its attorney only 

when it seeks the attorney's advice about pending or contemplated 
litigation or a settlement offer or on a matter in which the duty of the 
attorney to the Board under the Texas Disciplinary Rules of 
Professional Conduct of the State Bar of Texas clearly conflicts with 
the requirement for open meetings.

B. 551-072 For the purpose of deliberating the purchase, exchange, lease, or 
value of real property if deliberation in an open meeting would have a 
detrimental effect on the Board's position in negotiations with a third 
person.

C. 551-073 For the purpose of deliberating a negotiated contract for a 
prospective gift donation to the District if deliberation in an open 
meeting would have a detrimental effect on the Board's position in 
negotiations with a third person.

D. 551-074 For the purpose of deliberating the appointment, employment, 
evaluation, reassignment, duties, discipline, or dismissal of a public 
officer or employee or to hear a complaint or charge against an officer 
or employee. However, the Board may not conduct a closed meeting 
for these purposes if the officer or employee who is the subject of the 
deliberation or hearing requests a public hearing.

1. Evaluation of Employees       
E. 551-076 For the purpose of deliberating the deployment, or specific 

occasions for implementation, of security personnel, devices or 
security audits.

F. 551-082 For the purpose of deliberating in a case involving discipline of 
a public school child, or in which a complaint or charge is brought 
against a District employee by another employee and the complaint or 
charge directly results in the need for a hearing. However, the Board 
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may not conduct a closed meeting for this purpose if the employee 
against whom the complaint or charge is brought makes a written 
request for an open hearing.

G. 551-0821 For the purpose of deliberating a matter regarding a student if 
personally identifiable information about the student will necessarily 
be revealed by the deliberation. This exception does not apply if an 
open meeting about the matter is requested in writing by a parent or 
guardian of the student or by the student if the student has attained 18 
years of age.

H. 551-083 For the purpose of discussing or deliberating the standards, 
guidelines, terms or conditions the Board will follow, or will instruct 
its representative to follow, in consultation with representatives of 
employee groups.

I. 551-084 For the purpose of excluding a witness from a hearing during the 
examination of another witness.

3. Return to Open Meeting for Action, If Necessary, On Matters Discussed In 
Closed Session

4. Opening Exercise
A. Pledges
B. Roll Call

5. Recognitions
A. National Merit Scholars
B. Mark of Excellence National Percussion Ensemble Honors
C. National Principal Month
D. Superintendent Teams of the Month

1. Instructional Technology
2. Assessment

6. Public Comments Related to Non-Agenda Items
7. Public Comments Related to October 19, 2020 Agenda Items
8. Update on Curriculum and Instruction and Learning in Lovejoy
9. Update on Transportation

10. Consider Board Priorities for the 2020-2021 School Year
11. Consider Superintendent Goals and Evaluation for the 2020-2021 School 

Year
12. Public Hearing to Discuss FIRST (Financial Integrity Rating System of 

Texas)
13. Close Public Hearing
14. Resume Regular Meeting
15. Consider Approval of the 2019-2020 Annual Independent Audit
16. Consent Agenda

A. Consider Approval of the Minutes of the Regular Board Meeting Held on 
September 21, 2020
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B. Consider Approval of the August Finance Report
C. Consider Approval of the Quarterly Investment Report
D. Consider Approval of Budget Amendment #1, 2020-2021
E. Consider Approval of Class Size Waivers for Lovejoy Elementary School
F. Consider Approval of Memorandum of Understanding with the 

Foundation for Lovejoy Schools
G. Consider Approval of New Hires
H. ESL Report
I. Notification of Resignations

17. Superintendent's Report
18. Announcements
19. Adjournment
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title Pledges 

Presented For 󠄀 Board Action     󠄀 X Report/Review Only 

Supporting Documents X None   󠄀 󠄀󠄀 A󠄀ttached   󠄀󠄀  Provided Later 

Administrator Responsible 
Dr. Laurie Vondersaar 
Executive Director of Communications  

 

Executive Summary 

Tonight’s 󠄀pledges 󠄀are 󠄀being 󠄀provided 󠄀by 󠄀Sloan 󠄀Creek 󠄀Intermediate 󠄀
School 6th grader, Annie Snow.  
 
Annie is one of the very first students at Sloan Creek Intermediate School 
to 󠄀receive 󠄀the 󠄀“Lightbulb” 󠄀Peer 󠄀Leadership 󠄀award. 
 
Annie approaches each of her assignments with ideas that spark others 
around her! She is truly an outside the box thinker who challenges herself 
to come up with the brightest ideas. Annie is a wonderful classmate to all!  

Fiscal Implications 

 
N/A 

Administrator Recommendation 

 
N/A 

Board Priority 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic 
achievement as evidenced by a broad range of academic measures 
appropriate for the elementary, intermediate, middle, and high school 
levels. The Lovejoy ISD Graduate Profile (Intellectually Equipped, Open 
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to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the 
Community) 󠄀will 󠄀become 󠄀a 󠄀prevalent 󠄀part 󠄀of 󠄀all 󠄀students’ 󠄀pursuits. 
 
Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture of 
superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
 
Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 
 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
 
Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of 
implementation for safety and security; enhancing safety and protecting 
the positive learning environment and by ensuring the personal/social 
needs of Lovejoy students are addressed. 
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Student First Name Student Last Name Recognition

Mitchell Laman 2021 National Merit Semi-Finalist

Sam Lamping 2021 National Merit Semi-Finalist

Finnegan McGoldrick 2021 National Merit Semi-Finalist

Aniketh Vellanki 2021 National Merit Semi-Finalist

Mark Wen 2021 National Merit Semi-Finalist

Audrey Bensmiller 2021 National Merit Commended Scholar

Grace Cowan 2021 National Merit Commended Scholar

Keeran Cross 2021 National Merit Commended Scholar

Jack Czyz 2021 National Merit Commended Scholar

Kaya Czyz 2021 National Merit Commended Scholar

Eric Esser 2021 National Merit Commended Scholar

Grace Guzinski 2021 National Merit Commended Scholar

Zachary Iovine 2021 National Merit Commended Scholar

Reid James 2021 National Merit Commended Scholar

Alison Johnson 2021 National Merit Commended Scholar

Kunal Kapur 2021 National Merit Commended Scholar

Andrew Mao 2021 National Merit Commended Scholar

Jack McPherson 2021 National Merit Commended Scholar

Maximilian Mueth 2021 National Merit Commended Scholar

Hallel Pang 2021 National Merit Commended Scholar

Avery Porter 2021 National Merit Commended Scholar

Jakob Underwood 2021 National Merit Commended Scholar

John Wallaert 2021 National Merit Commended Scholar

National Merit Scholarship Competition

Lovejoy High School
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Student First Name Student Last Name Recognition

Maddy Allen Commended Winner

Jake Bluestein Commended Winner

Mark Bowling Commended Winner

Noah Cooper Commended Winner

Patrick Dunleavy Commended Winner

Sam Frazier Commended Winner

John Hanchey Commended Winner

Andrew James Commended Winner

Daniel Khalil Commended Winner

Mason Knight Commended Winner

Joshua Lass Commended Winner

Alyssa Morley Commended Winner

Alex Rippy Commended Winner

John Sinacola Commended Winner

Travis Sipes Commended Winner

Jacob Sleeper Commended Winner

Charis Vela Commended Winner

Alex Williams Commended Winner

Jeremy Zhou Commended Winner

Mark of Excellence National Percussion Ensemble Honors Competition

Lovejoy High School
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Superintendent Team of the Month
Employee First Name Employee Last Name Position

Mitci Allen Sr. Director of IT and Federal Programs

Elizabeth Benno Instructional Technology Coordinator

Crystal Hume Instructional Technology Coordinator

Beth Lowry Instructional Technology Coordinator

Sandi Petty Admin. Assistant for CTE and C&I

Kristin Dawson LMS - LES

Heather Nash LTA - LES

Suzanne Hart LMS - HES

Sophia Wissman LTA - HES

Naomi Emory LMS - PES

Emily Peabody LTA - PES

Ariel Stewart LMS - SCIS

Leslie McWhirter LTA - SCIS

Ashley Barr LMS - WSMS

Becca Bonadio LTA - WSMS

Heather Barr LMS - LHS

Maria Arnold LTA - LHS

Instructional Technology
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Superintendent Team of the Month
Employee First Name Employee Last Name Position

Mitci Allen Sr. Director of IT and Federal Programs

Elizabeth Benno Elementary Digital Literacy Coach

Crystal Hume Instructional Technology Coordinator

Beth Lowry Instructional Technology Coordinator

Sandi Petty Admin. Assistant for CTE and C&I

Jamie Alderson Educational Diagnositician

Angie Knight Educational Diagnositician

Lisa Tyson Educational Diagnositician

Elaine Dow Educational Diagnositician-Contract

Ivonne Glynn Educational Diagnositician-Contract

Jennifer Stinson LSSP

Courtney Boyette

Assessment
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Superintendent Team of the Month
Employee First Name Employee Last Name Position

Jamie Alderson Educational Diagnositician

Angie Knight Educational Diagnositician

Lisa Tyson Educational Diagnositician

Elaine Dow Educational Diagnositician

Ivonne Glynn Educational Diagnositician

Jennifer Stinson Licensed Specialist in School Psychology

Courtney Boyette Licensed Specialist in School Psychology

Assessment
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting Monday, October 19, 2020 

Document Title 
Public Comments Related to Non-
Agenda Items 

Presented For 󠄀  Board Action     󠄀x Report/Review Only 

Supporting Documents x  None   󠄀󠄀  Attached   󠄀󠄀  Provided Later 

Administrator Responsible 
Stacey Dillon 
Assistant to the Superintendent 

 

Executive Summary 

BED (LEGAL) 
Board meetings are held to transact the business of the District. So that 
citizens have the opportunity to be informed concerning those 
transactions, meetings are open to the public, except when closed 
meetings are conducted as permitted by the Open Meetings Act.  
 
The Board may create a limited public forum for the purpose of hearing 
comments from the public so long as: 
 
1) the Board does not discriminate against speech on the basis of 
viewpoint; 
 
 2) any restrictions are reasonable in light of the purpose served by the 
forum; and 
 
3) the Board provides alternative paths for expressing categories of 
protected speech that are excluded from the forum. Fairchild v. Liberty 
Indep. Sch. Dist., 597 F.3d 747 (5th Cir. 2010)  
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BED (LOCAL) 
Audience participation at a Board meeting is limited to the portion of the 
meeting designated for that purpose. At all other times during a Board 
meeting, the audience shall not enter into discussion or debate on 
matters being considered by the Board, unless recognized by the 
presiding officer. 
 
Persons who wish to participate in this portion of the meeting shall sign 
up with the presiding officer or designee before the meeting begins and 
shall indicate the topic about which they wish to speak. 
 
Specific factual information or recitation of existing policy may be 
furnished in response to inquiries, but the Board shall not deliberate or 
decide regarding any subject that is not included on the agenda posted 
with notice of the meeting. 
 
The presiding officer or designee shall determine whether an individual 
addressing the Board has attempted to solve a matter administratively 
through resolution channels established by policy. If not, the individual 
shall be referred to the appropriate policy to seek resolution:  
 

 Employee complaints: DGBA 

 Student or parent complaints: FNG 

 Public complaints: GF 

 
The Board shall not tolerate disruption of the meeting by members of the 
audience. If, after at least one warning from the presiding officer, any 
individual continues to disrupt the meeting by his or her words or actions, 
the presiding officer may request assistance from law enforcement 
officials to have the individual removed from the meeting. 
 
 

Fiscal Implications 

N/A 

Administrator Recommendation 

N/A 
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Board Priority 

 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  

 

 
 

13



 
 
 

PUBLIC COMMENT RULES 
 

Welcome to the Lovejoy ISD Board of Trustees meeting. Your interest is very much appreciated. If 
you wish to speak to the Board during Public Comments, the following BED(LOCAL) policy applies: 

 
Limit on Participation 
Audience participation at a Board meeting is limited to the portion of the meeting (Public Comments) 
designated for that purpose. At all other times during the Board meeting, the audience shall not enter into 
discussion or debate on matters being considered by the Board. 
 

 

 Each person is allowed to speak for five minutes. 
 

 Persons will not be allowed to allocate their time to another person who has already spoken. 
 

 No vote will be taken during public comment. 
 
 
Board’s Response 
Public comment is for information gathering only and Board members will not address the speaker other 
than to ask for clarification, share specific factual information or recitation of existing policy. 
 
 
Complaints and Concerns 
Complaints and concerns for which other resolution channels are provided shall be directed through those 
channels. The presiding officer or designee shall determine whether a person who wishes to address the 
Board has attempted to solve a matter administratively. If not, the person shall be directed to the 
appropriate policy to seek resolution before bringing the matter to the Board at a subsequent meeting. 
 
 
Disruption 
The Board shall not tolerate disruption of the meeting by members of the audience. If, after at least one 
warning from the presiding officer, any person who continues to disrupt the meeting by his or her words or 
actions, the presiding officer shall request assistance from law enforcement officials to have the person 
removed from the meeting. 
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting Monday, October 19, 2020 

Document Title 
Public Comments Related to Monday, 
October 19, 2020 Board Agenda Items 

Presented For 󠄀  Board Action     󠄀x Report/Review Only 

Supporting Documents x  None   󠄀󠄀  Attached   󠄀󠄀  Provided Later 

Administrator Responsible 
Stacey Dillon 
Assistant to the Superintendent 

 

Executive Summary 

BED (LEGAL) 
Board meetings are held to transact the business of the District. So that 
citizens have the opportunity to be informed concerning those 
transactions, meetings are open to the public, except when closed 
meetings are conducted as permitted by the Open Meetings Act.  
 
The Board may create a limited public forum for the purpose of hearing 
comments from the public so long as: 
 
1) the Board does not discriminate against speech on the basis of 
viewpoint; 
 
 2) any restrictions are reasonable in light of the purpose served by the 
forum; and 
 
3) the Board provides alternative paths for expressing categories of 
protected speech that are excluded from the forum. Fairchild v. Liberty 
Indep. Sch. Dist., 597 F.3d 747 (5th Cir. 2010)  
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BED (LOCAL) 
Audience participation at a Board meeting is limited to the portion of the 
meeting designated for that purpose. At all other times during a Board 
meeting, the audience shall not enter into discussion or debate on 
matters being considered by the Board, unless recognized by the 
presiding officer. 
 
Persons who wish to participate in this portion of the meeting shall sign 
up with the presiding officer or designee before the meeting begins and 
shall indicate the agenda item about which they wish to speak. 
 
Specific factual information or recitation of existing policy may be 
furnished in response to inquiries, but the Board shall not deliberate or 
decide regarding any subject that is not included on the agenda posted 
with notice of the meeting. 
 
The presiding officer or designee shall determine whether an individual 
addressing the Board has attempted to solve a matter administratively 
through resolution channels established by policy. If not, the individual 
shall be referred to the appropriate policy to seek resolution:  
 

 Employee complaints: DGBA 

 Student or parent complaints: FNG 

 Public complaints: GF 

 
The Board shall not tolerate disruption of the meeting by members of the 
audience. If, after at least one warning from the presiding officer, any 
individual continues to disrupt the meeting by his or her words or actions, 
the presiding officer may request assistance from law enforcement 
officials to have the individual removed from the meeting. 
 
 

Fiscal Implications 

N/A 

Administrator Recommendation 

N/A 
 
 
 

16



Board Priority 

 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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PUBLIC COMMENT RULES 
 

Welcome to the Lovejoy ISD Board of Trustees meeting. Your interest is very much appreciated. If 
you wish to speak to the Board during Public Comments, the following BED(LOCAL) policy applies: 

 
Limit on Participation 
Audience participation at a Board meeting is limited to the portion of the meeting (Public Comments) 
designated for that purpose. At all other times during the Board meeting, the audience shall not enter into 
discussion or debate on matters being considered by the Board. 
 

 

 Each person is allowed to speak for five minutes. 
 

 Persons will not be allowed to allocate their time to another person who has already spoken. 
 

 No vote will be taken during public comment. 
 
 
Board’s Response 
Public comment is for information gathering only and Board members will not address the speaker other 
than to ask for clarification, share specific factual information or recitation of existing policy. 
 
 
Complaints and Concerns 
Complaints and concerns for which other resolution channels are provided shall be directed through those 
channels. The presiding officer or designee shall determine whether a person who wishes to address the 
Board has attempted to solve a matter administratively. If not, the person shall be directed to the 
appropriate policy to seek resolution before bringing the matter to the Board at a subsequent meeting. 
 
 
Disruption 
The Board shall not tolerate disruption of the meeting by members of the audience. If, after at least one 
warning from the presiding officer, any person who continues to disrupt the meeting by his or her words or 
actions, the presiding officer shall request assistance from law enforcement officials to have the person 
removed from the meeting. 
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title Update of Work for C&I 

Presented For 󠄀 Board Action     X Report/Review Only 

Supporting Documents 󠄀 None    󠄀 Attached   X  Provided Later 

Administrator Responsible 
Dennis Muizers – Assistant 
Superintendent for Curriculum & 
Instruction 

 

Executive Summary 

For the last several months, very significant work has occurred within the 
C&I Team.  Dennis Muizers, Assistant Superintendent for C&I/HR will 
provide a report to the Board that gives greater detail and description of 
important work and decisions that have created a positive learning 
environment for students and continued excellence in professional 
learning for all staff. 

Fiscal Implications 

None at this time. 

Administrator Recommendation 

N/A 

Board Priority 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic 
achievement as evidenced by a broad range of academic measures 
appropriate for the elementary, intermediate, middle, and high school 
levels. The Lovejoy ISD Graduate Profile (Intellectually Equipped, Open 
to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the 
Community) 󠄀will 󠄀become 󠄀a 󠄀prevalent 󠄀part 󠄀of 󠄀all 󠄀students’ 󠄀pursuits. 
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Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture 
of superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
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Lovejoy Independent School District Board of Trustees 

Date of Meeting October 19, 2020 

Document Title Transportation Services Update 

Presented For 󠄀  Board Action     󠄀X Report/Review Only 

Supporting Documents X None   󠄀󠄀  Attached   󠄀󠄀  Provided Later 

Administrator Responsible 
Dr. Dennis Womack, Assistant 
Superintendent for Operations 

 

Executive Summary 

 

Review transportation requests from September 25, 2020 to present. 
Discuss possible future updates. 

Fiscal Implications 

None. 

Administrator Recommendation 

None. 

Board Priority 

Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 
 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic achievement as evidenced by a broad range of academic 
measures appropriate for the elementary, intermediate, middle, and high school levels. The Lovejoy ISD Graduate Profile 
(Intellectually Equipped, Open to the Challenges of Learning, Well-Rounded, Engaged in a Healthy Lifestyle, Fair and Respectful of 
Others, Works for Justice in the Community) will become a prevalent part of all students’ pursuits. 
 
 

 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of choice for educators who believe districts should be defined by 
a culture of superior work ethic, mission-driven behavior, continuous improvement, growth mindset, and positive relationships with 
students, parents, and colleagues. The Lovejoy Educator Profile will become a prevalent part of all members of the team.  
 
 

 

Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the continued goal of providing the highest quality of learning 
experiences for our students. 
 
 

 

Priority 4 
Lovejoy ISD will continue to develop stronger community connections and confidence through effective communication with both 
internal and external stakeholders.  
 
 

 

Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of implementation for safety and security; enhancing safety and 
protecting the positive learning environment and by ensuring the personal/social needs of Lovejoy students are addressed. 
 
 

2020-2021 Board Priorities 

Considered by Board of Trustees on October 19, 2020 
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Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic achievement as evidenced by a broad range of academic 
measures appropriate for the elementary, intermediate, middle, and high school levels. The Lovejoy ISD Graduate Profile 
(Intellectually Equipped, Open to the Challenges of Learning, Well-Rounded, Engaged in a Healthy Lifestyle, Fair and Respectful of 
Others, Works for Justice in the Community) will become a prevalent part of all students’ pursuits. 
 
 

 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of choice for educators who believe districts should be defined by 
a culture of superior work ethic, mission-driven behavior, continuous improvement, growth mindset, and positive relationships with 
students, parents, and colleagues. The Lovejoy Educator Profile will become a prevalent part of all members of the team.  
 
 

 

Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the continued goal of providing the highest quality of learning 
experiences for our students. 
 
 

 

Priority 4 
Lovejoy ISD will continue to develop stronger community connections and confidence through effective communication with both 
internal and external stakeholders.  
 
 

 

Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of implementation for safety and security; enhancing safety and 
protecting the positive learning environment and by ensuring the personal/social needs of Lovejoy students are addressed. 
 
 

2020-2021 Board Priorities 

Considered by Board of Trustees on October 19, 2020 
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Superintendent Goals and Evaluation 
2020-2021 

 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 
Superintendent Goals and Evaluation 

 

 
 

2020-2021 
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Superintendent Goals and Evaluation 
2020-2021 

 
 
 

Dear Lovejoy ISD School Board, 
 

Attached please find the 2020-2021 Superintendent Goals. 
 
In January the Board will conduct a formative evaluation of the mid-year reasonably related 
Superintendent duties as outlined in the job description, goals and board directives.  
 
In June the Board will complete the Superintendent Evaluation Form based on the summative 
performance for the Lovejoy ISD Superintendent of Schools.  
 
The Board President will facilitate the evaluation process. All board members will evaluate my 
performance and arrive at a general consensus, which will be communicated to me both verbally 
and in writing.  
 
As always, thank you for the opportunity to serve Lovejoy ISD as Superintendent of Schools. 
 
Proud to be a Leopard,  

 
Superintendent  
Lovejoy Independent School District 

 

 

Lovejoy ISD Graduate Profile  
 

Intellectually Equipped 

Open to the Challenges of Learning 

Well-Rounded 

Engaged in a Healthy Lifestyle 

Fair and Respectful of Others  

Works for Justice in the Community 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                                  
 

The Evaluation Instrument consists of the five Board Priorities: 
 

 

 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic achievement as 
evidenced by a broad range of academic measures appropriate for the elementary, 
intermediate, middle, and high school levels. The Lovejoy ISD Graduate Profile (Intellectually 
Equipped, Open to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the Community) will become a 
prevalent part of all students’ pursuits. 

 
 

 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of choice for educators 
who believe districts should be defined by a culture of superior work ethic, mission-driven 
behavior, continuous improvement, growth mindset, and positive relationships with students, 
parents, and colleagues. The Lovejoy Educator Profile will become a prevalent part of all 
members of the team.  

 
 

 

Priority 3 
Lovejoy ISD will continue to evaluate areas which impact the student experience with an 
emphasis on instruction. We will maintain a financial focus on continual improvement in all 
aspects of district services with the continued goal of providing the highest quality of learning 
experiences for our students. 

 
 

 

Priority 4 
Lovejoy ISD will continue to develop stronger community connections and confidence through 
effective communication with both internal and external stakeholders.  

 
 

 

Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of implementation for 
safety and security; enhancing safety and protecting the positive learning environment and by 
ensuring the personal/social needs of Lovejoy students are addressed. 

 
 

 

General Information 
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Superintendent Goals and Evaluation 
2020-2021 

 

                                                                                          
 
 
 
 

In assessing performance, goals and ongoing responsibilities, the board will consult the data provided 
by the superintendent and other data the board as a whole deems relevant to the assessment.  
 
The Student Performance Data on this evaluation will be considered for the 2020-2021 school year 
regarding evaluation of the superintendent job performance as this data will be generated by student 
performance over the 2020-2021 school year.  
 
The function of the evaluation of ongoing responsibilities is both to assess general management 
performance and to assist the board and superintendent in identifying issues and areas which they may 
wish to address. This is used primarily to assess ongoing improvements in the district and plan for 
superintendent priorities in the coming years.  
 
This performance evaluation is based off the prior year of the superintendent. A formative evaluation will 
occur in January 2021 and a Summative evaluation will occur in June 2021.  
 
 
Rating Scale: 
 

 Meets Board Priority 
 

 Does Not Meet Board Priority 
 
   

 
All ratings must be accompanied by inciting evidence to support the rating. A rating of “Does Not Meet 
Board Priority” must include a comment indicating the nature of the deficiency or a statement of what the 
board expects to see in performance which was not evident.  
 
 

 
 
 

General Information 
Page 2 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                        
 

 

 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic achievement as 
evidenced by a broad range of academic measures appropriate for the elementary, 
intermediate, middle, and high school levels. The Lovejoy ISD Graduate Profile 
(Intellectually Equipped, Open to the Challenges of Learning, Well-Rounded, 
Engaged in a Healthy Lifestyle, Fair and Respectful of Others, Works for Justice in 
the Community) will become a prevalent part of all students’ pursuits. 
 
 

 
 

Ensure continuous improvement in academic performance for all students. 
      

 Targeted academic improvement areas in 2020-2021 include: 
 

 Mastery levels in grade 4 Writing at each elementary campus will increase. 
 Mastery levels in grade 6 Reading as measured by STAAR. 
 Mastery levels in grade 8 Social Studies as measured by STAAR. 
 Mastery levels in grade 8 Science as measured by STAAR. 
 Increase the percentage of 3, 4 and 5 scores on AP tests. 
 Improve mean scores in Calculus AB and Physics 2. 

 
 
Develop further a specific professional development program with specific objectives to 
support the campus/district academic needs. 
 

 Further implement identified professional development aligned to Board Priorities and 2020-
2021 campus initiatives including: Social and Emotional Learning, Formative Assessment 
Practices, Cooperative Learning Structures, STEM, and Multi-Tiered Student Support 
Systems.  
 

 Deeper implementation into the curriculum and practices to support the Lovejoy ISD 
Graduate Profile as a pervasive driver in all classrooms and campuses. 

 
 

 
 

Superintendent Goals 
Board Priority 1 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                        

      Dr. Michael Goddard 
 
Signature of Board Member 
Completing Document:  ___________________________________________ 
 
Date:     ___________________________________________ 
 

□ Meets Board Priority                       □ Does Not Meet Board Priority 

 
 
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Superintendent Goals 
Board Priority 1 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                      
 

 

 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of choice for 
educators who believe districts should be defined by a culture of superior work ethic, 
mission-driven behavior, continuous improvement, growth mindset, and positive 
relationships with students, parents, and colleagues. The Lovejoy Educator Profile will 
become a prevalent part of all members of the team.  
 
 

 
 

Establish standards by which to recruit, grow, and retain high performing, student-focused 
educators. 
 

 Continue to invest in campus leaders (Principals and Assistant Principals) with frequent 
meetings to monitor individual growth plans to ensure continued growth and development in 
serving the students of Lovejoy ISD in an exemplary manner. 
 

 Continue to emphasize a stronger support system which grows and retains our new and 
existing staff in the areas of the Lovejoy ISD Educator Profile. 

  
 Continue to seek feedback from staff through surveys, advisory groups, etc. and leverage the 

Energage data as an important resource to examine and positively impact employee 
engagement.  
 

 Develop a strong vision and mission for the Human Resources Department. 
 

 Purposeful recruitment of a well-rounded diverse staff. 
 
 
Professional Growth Evidence  
 

 Attends workshops and conferences. 
 Participates actively in professional organizations. 
 Stays abreast of educational and legislative issues. 

 
 
 
 
 
 
 

Superintendent Goals 
Board Priority 2 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                      

      Dr. Michael Goddard 
 
Signature of Board Member 
Completing Document:  ___________________________________________ 
 
Date:     ___________________________________________ 
 

□ Meets Board Priority                       □ Does Not Meet Board Priority 

 
 
Comments: 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                         
 

 

 

Priority 3 
Lovejoy ISD will continue to evaluate areas which impact the student experience with an 
emphasis on instruction. We will maintain a financial focus on continual improvement in all 
aspects of district services with the continued goal of providing the highest quality of learning 
experiences for our students. 

 
 

 
 
 

Lovejoy ISD ensures excellence in operations/facility/financial management. 
 

 Continue to operate in a fiscally responsible, effective, and efficient manner in all financial 
matters to ensure adequate resources to support continuous improvement in student 
achievement. 
 

 Provide a safe, comfortable, well-maintained learning environment at all LISD campuses. 
 

 Develop an updated capital improvement plan with needed facilities updates and timelines. 
 

 Continued development of the Strategic Plan and Strategic Planning Committee with the 
inclusion of the Diversity Action Team. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Superintendent Goals 
Board Priority 3 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                             

Dr. Michael Goddard 
 
Signature of Board Member 
Completing Document:  ___________________________________________ 
 
Date:     ___________________________________________ 
 

□ Meets Board Priority                       □ Does Not Meet Board Priority 

 
 
Comments: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Superintendent Goals 
Board Priority 3 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                                  
 

 

 

Priority 4 
Lovejoy ISD will continue to develop stronger community connections and confidence 
through effective communication with both internal and external stakeholders.  
 
 

 
 

Leadership Attributes 
 

 Articulates the district’s vision, mission and goals to staff. 
One Heart. One Lovejoy. ● Best Today. Better Tomorrow. ● Kids Come First. 

 Promotes a positive culture and high expectations. 
 Establishes and promotes strong relationships. 
 Models integrity, courage and inclusiveness. 

 
 

Community and Student Relations Attributes 
Strong Relationships with Municipalities 
 

 Promotes a positive culture and fosters rapport in the community. 
 Articulates the district’s vision, mission and goals to the community.  
 Participates in community activities. 
 Develops strong student leadership opportunities and advisory groups to grow and develop 

future leaders. 
 
 

Board Relations Attributes 
 

 Communicates regularly and openly with trustees and officers. 
 Respects the dignity, values and opinions of trustees. 
 Promotes collaboration and consensus-building among trustees. 

 
 
Legislative Advocacy 
 
Continued development of governmental relations, focused on: 
 

 Funding/Finance 
 Online Instruction 
 Data Privacy 

 

Superintendent Goals 
Board Priority 4 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                              

      Dr. Michael Goddard 
 
Signature of Board Member 
Completing Document:  ___________________________________________ 
 
Date:     ___________________________________________ 
 

□ Meets Board Priority                       □ Does Not Meet Board Priority 

 
 
Comments: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Superintendent Goals 
Board Priority 4  
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                                  
 

 

 

Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of 
implementation for safety and security; enhancing safety and protecting the positive 
learning environment and by ensuring the personal/social needs of Lovejoy students 
are addressed. 
 
 

 
Prevention and Mitigation 
Coordinated actions taken to decrease the likelihood that an incident will occur or to reduce the loss 
of life or damage to property from any hazard or threat. 
 

 Regularly assess school climate and implement relevant scientifically research-based 
curricula, programs, and practices to create a positive, safe, and disciplined environment 
conducive to learning. 

 Grow SEL (Social Emotional Learning) teams on all campuses. 
 Expand and enhance partnerships with community providers to support students and families 

in need. 
 Comprehensive review of suicide prevention programs for implementation. 
 Continued health conscious decisions for students, staff and campuses. 
 

 
Preparedness 
Coordinated actions taken to plan, equip, organize, train, exercise, evaluate, and improve capabilities. 
 

 Analyze effectiveness of the needs of all students, staff and visitors, including those with 
disabilities, into all aspects of the district’s comprehensive emergency management program 
including planning, training, and drilling. 

 Further develop the emergency operations plan procedures for distributing public information, 
notifications, and communications during an incident. 

 Further develop procedures and prepare for accounting for all persons, guardian and student 
reunification, and controlled release of students following an incident. 

 Continue to grow positive working relationships with municipalities, first responders, and other 
organizations and develop mutual-aid agreements and/or memoranda of understanding 
agreements for cooperative support. 

 
 
 

Superintendent Goals 
Board Priority 5 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                        
 

 

 

Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of 
implementation for safety and security; enhancing safety and protecting the positive 
learning environment and by ensuring the personal/social needs of Lovejoy students 
are addressed. 
 

 
 
Response 
Coordinated actions taken to resolve an incident. 
 

 Response guidance through training and drills will empower staff to initiate protective actions 
during an incident. 

 Campus and district staff will initiate internal and/or external notifications as timely as possible 
through procedures and processes to gather, verify, coordinate, and disseminate information 
during an incident. 

 Monthly data reviews. 
 
 
Recovery 
Coordinated actions taken to restore the learning environment and support functions. 
 

 Evaluate procedures for recovery and continuity of operations to continue school functions 
during and after an incident 

 Evaluate procedures for emotional and physical health recovery needs for students and staff 
after an incident and adjust as needed.  

 
 
 
 
 
 
 
 
 
 

Superintendent Goals 
Board Priority 5 
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Superintendent Goals and Evaluation 
2020-2021 

                                                                                               

      Dr. Michael Goddard 
 
Signature of Board Member 
Completing Document:  ___________________________________________ 
 
Date:     ___________________________________________ 
 

□ Meets Board Priority                       □ Does Not Meet Board Priority 

 
 
Comments: 
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title 2019-2020 Independent Audit Report 

Presented For X  Board Action     󠄀󠄀 Report/Review Only 

Supporting Documents 󠄀 None   󠄀X󠄀  Attached   󠄀󠄀  Provided Later 

Administrator Responsible Shay Adams, CFO 

 

Executive Summary 

As required by the Texas Education Code, and monitored by the Texas 
Education Agency, each public school district must engage independent 
auditors on an annual basis to perform a thorough external audit of the 
district’s 󠄀business activity, accounting, and legal compliance. 
Earlier this year, the board engaged Hankins, Eastup, Deaton Tonn & 
Seay, P.C. to audit the 2019-2020 fiscal year for Lovejoy ISD. The CPA 
firm is located in Denton,Texas. The extensive field work was completed 
virtually in September. Carl Deaton, CPA will attend the meeting to 
review the audit report with the board.  
 
The Superintendent & Chief Financial Officer reviewed the final draft of 
the audit during an exit interview with Carol Deaton.  We are pleased to 
report that although the adopted budget reflected a deficit of $1,100,000 - 
the actual final result is an increase in fund balance of $59,734. In 
addition to operational impact of the 3 ½ month closure due to COVID-19 
during the fiscal year, we received over $600,000 in non-operating 
grants. At the meeting Monday, we will report on the extra-ordinary (non-
operating) factors that adjusted the original budget estimate. In the 
November budget workshop, we will deep dive into each element 
contributing to the net outcome of the 2019-20 fiscal year and potential 
adjustments to 2020-21. 
 
Our total General Fund Balance as of 6/30/2020 is $9,335,984. 
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The official electronic copy of the audit is attached, but you will also 
receive a bound paper copy at the meeting. 

Fiscal Implications 

Although there are no direct fiscal implications of the action to approve 
the audit, this fiscal status snapshot of the district has ongoing direct 
impact on the ability to offer the premium programs which impact student 
experiences. Our bond rating is also directly impacted, which then relates 
to the interest rates on debt service and the taxes required to repay the 
debt. Our fiscal stewardship is essential to the students and taxpayers of 
Lovejoy ISD. 

Administrator Recommendation 

The report is presented by the auditor for approval by the Board. 

Board Priority 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture of 
superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
 
Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 
 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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Minutes of the Regular Meeting 
September 21, 2020 

 

The Board of Trustees 
Lovejoy Independent School District 

 

 

 
A Regular Meeting of the Board of Trustees of the Lovejoy Independent School District was held 
Monday, September 21, 2020, beginning at 6:00 PM in the Lovejoy Elementary School, 256 Country 
Club Road, Allen, Texas. 
 
Membership: 
 Chad Collins ....................................................................... President 
 Amy Smith .......................................................................... Vice-President 
 Anne Smith  ........................................................................ Secretary 
 Matt Gournay ...................................................................... Trustee 
 Al Litchenburg .................................................................... Trustee 
 Barrett Owens .................................................................... Trustee 
 Jeff Wood ........................................................................... Trustee 
 Dr. Michael Goddard .......................................................... Superintendent 
  
 

1. Call to Order 
The meeting was Called to Order at 6:00 PM. 
 

 

2. Closed Session, Gov’t. Code 551.071-551.084. The Board May Retire into 
Closed Session in Accordance with the Texas Open Meetings Act. 
The Board of Trustees Retired into Closed Session at 6:04 PM. 
 

 

A. 551-071 For the purpose of a private consultation with its attorney only 
when it seeks the attorney's advice about pending or contemplated 
litigation or a settlement offer or on a matter in which the duty of the 
attorney to the Board under the Texas Disciplinary Rules of Professional 
Conduct of the State Bar of Texas clearly conflicts with the requirement 
for open meetings. 
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B. 551-073 For the purpose of deliberating a negotiated contract for a 
prospective gift donation to the District if deliberation in an open 
meeting would have a detrimental effect on the Board's position in 
negotiations with a third person. 

 

C. 551-074 For the purpose of deliberating the appointment, employment, 
evaluation, reassignment, duties, discipline, or dismissal of a public 
officer or employee or to hear a complaint or charge against an officer or 
employee. However, the Board may not conduct a closed meeting for 
these purposes if the officer or employee who is the subject of the 
deliberation or hearing requests a public hearing. 

 

1. Evaluation of Employees  

D. 551-076 For the purpose of deliberating the deployment, or specific 
occasions for implementation, of security personnel, devices or security 
audits. 

 

E. 551-082 For the purpose of deliberating in a case involving discipline of 
a public school child, or in which a complaint or charge is brought 
against a District employee by another employee and the complaint or 
charge directly results in the need for a hearing. However, the Board 
may not conduct a closed meeting for this purpose if the employee 
against whom the complaint or charge is brought makes a written 
request for an open hearing. 

 

F. 551-0821 For the purpose of deliberating a matter regarding a student if 
personally identifiable information about the student will necessarily be 
revealed by the deliberation. This exception does not apply if an open 
meeting about the matter is requested in writing by a parent or guardian 
of the student or by the student if the student has attained 18 years of 
age. 

 

G. 551-083 For the purpose of discussing or deliberating the standards, 
guidelines, terms or conditions the Board will follow, or will instruct its 
representative to follow, in consultation with representatives of 
employee groups. 

 

H. 551-084 For the purpose of excluding a witness from a hearing during 
the examination of another witness. 

 

3. Return to Open Meeting for Action, If Necessary, On Matters Discussed In 
Closed Session 
The Board of Trustees returned to the Open Session at 7:03 PM and Recessed. 
 
The Board of Trustees returned to the Open Session at 7:09 PM. 
 

 

4. Opening Exercise  

A. Pledges* 
Puster Elementary School students Zeina, Sami and Adam Alotaibi presented 
the pledges.  
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B. Roll Call 
The following Board Members were present at Roll Call: 
 
Chad Collins 
Amy Smith 
Anne Smith 
Al Litchenburg 
Barrett Owens 
Jeff Wood 
 
The following Board Member was absent: 
 
Matt Gournay 
 

 

5. Public Comments Related to Non-Agenda Items 
The following Public Comments were presented related to Non-Agenda Items: 
 
Shannon Moore spoke in reference to return to five days per week on-campus 
learning criteria. 
 
Max Rattleff spoke in reference to school COVID-19 protocols. 
 
Wendell Clark spoke in reference to baseball/no fall program. 
 

 

6. Public Comments Related to September 21, 2020 Agenda Items 
 
Mahala Ahearn spoke in reference to the budget and bus services. 
 
Cynthia Brugge spoke in reference to bus services. 
 
Russell Guzman spoke in reference to bus services. 
 
Zeev Zanzure spoke in reference to bus services. 
 
Chad Lindsey spoke in reference to bus services. 
 
Angela Keller spoke in reference to bus services. 
 

 

7. Consider New Hires* 
Board Secretary Anne Smith made a motion to approve the New Hires. Board 
Member Barrett Owens seconded the motion. All were in favor. None were 
opposed.  
 

 

8. Introduction of New Hires* 
Lovejoy Elementary School Principal Wendy Craft introduced Kristin Arnold. 
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Sancy Fuller, Executive Director of Special Education and Student Services 
introduced Graeson Tobolka. 
 

9. Recognitions* 
 

 

A. Superintendent Team of the Month - Kid's First  

B. Superintendent Team of the Month - Little Lovejoy Scholars Hart 
Superintendent of Schools Dr. Michael Goddard recognized Kid’s First and 
Little Lovejoy Scholars Hart as the Superintendent’s teams of the month. 
Director of After School Programs, and Little Leopards Hart, Taylor Denison, 
accepted the recognitions on behalf of her team. 
 

 

C. Superintendent Team of the Month – Operations 
Superintendent of Schools Dr. Michael Goddard recognized Operations as the 
Superintendent’s Team of the month. Senior Director of Operations, David 
Dillon, accepted the recognitions on behalf of his team.  
 

 

D. President of DFW Chapter of TASBO - Tina Tomson 
Chief Financial Officer Shay Adams recognized Tina Tomson, Director of 
Purchasing, on being named President of the DFW Chapter of TASBO. 
 

 

10. Report on Advanced Placement (AP) 2020 Results* 
Director of Advanced Academics Brie Smith presented a report on the Advanced 
Placement 2020 Results.  
 

 

11. Consent Agenda* 
Board Vice-President Amy Smith made a motion to approve the Consent 
Agenda. Board Member Jeff Wood seconded the motion. All were in favor. None 
were opposed.  
 

 

A. Consider Approval of the Minutes of the Regular Board Meeting held 
August 24, 2020 

 

B. Consider Approval of the July Finance Report  

C. Consider Approval of the November Board Meeting as a Budget 
Workshop 

 

D. Consider Approval of the Student Health Advisory Committee (SHAC) 
Members for 2020-2021 

 

E. Consider Approval of an Interlocal Agreement to join the Texas 
Education Telecommunications Network 

 

F. Consider Pre-Approval of Asynchronous Learning Plan  

G. Consider Approval of Update 115 Affecting Local Policies  
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1. BF(LOCAL): Board Policies  

2. DIA(LOCAL): Employee Welfare - Freedom From Discrimination, 
Harassment, and Retaliation 

 

3. DMD(LOCAL): Professional Development - Professional Meetings and 
Visitations 

 

4. EI(LOCAL): Academic Achievement  

5. FB(LOCAL): Equal Educational Opportunity  

6. FD(LOCAL): Admissions  

7. FEB(LOCAL): Attendance - Attendance Accounting  

8. FFG(LOCAL): Student Welfare - Child Abuse and Neglect  

9. FFH(LOCAL): Student Welfare - Freedom from Discrimination, 
Harassment, and Retaliation 

 

10. FMF(LOCAL): Student Activities - Contests and Competition  

11. FNG(LOCAL): Student Rights and Responsibilities - Student and 
Parent Complaints/Grievances 

 

12. GF(LOCAL): Public Complaints  

H. Consider Approval of Continuation of the Lovejoy Scholars Program  

I. Notification of Changes to FFH Regulations  

   

J. Notification of Resignations  

12. Communications Presentation* 
Executive Director of Communications Dr. Laurie Vondersaar presented a review 
of District Communications. 
 

 

13. Human Resources Presentation* 
Director of Human Resources for Employee Recruitment and Development Dr. 
Kent Messer and Director of Human Resources Compliance Dr. Marcy 
Hambrick presented a review of Human Resources. 
 

 

14. Operations Presentation* 
Assistant Superintendent of Operations Dr. Dennis Womack presented a review 
of Operations. 
 

 

15. Consider Annual Board Calendar* 
Board Member Barrett Owens made a motion to approve the Annual Board 
Calendar. Board member Al Litchenburg seconded the motion. All were in favor. 
None were opposed.  
 

 

16. Superintendent's Report*  
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Superintendent of Schools Dr. Michael Goddard presented the Superintendent’s 
Report. 
 

17. Announcements 
The Senior Walk was a great event. 
 
The first football game will be held on Friday. There will be limited seating, but 
the game will also be live-streamed for the community. 
 

 

18. Adjournment 
The Board adjourned at 9:40 PM. 
 

 

 
Respectfully submitted, 
               
             
      ____________________________________ 
      Anne Smith, Secretary  
 
 
      ____________________________________ 
      Chad Collins, President 
 
 
*Agenda details are filed in the Superintendent’s Office with the September 21, 2020 Agenda 
Packet. 
 
 

164



 
 

 

 

 
 

Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title August Finance Report 

Presented For X󠄀 Board Action     󠄀 󠄀󠄀 Report/Review Only 

Supporting Documents 󠄀None   󠄀 󠄀X A󠄀ttached   󠄀󠄀  Provided Later 

Administrator Responsible Shay Adams, Chief Financial Officer 

 

Executive Summary 

The finance report is typically included as a standard report in the 
Consent Agenda section.  The report gives a monthly status report for the 
board of our cash and investment balances in summary form, a 
cumulative revenue report as compared to estimated annual revenue 
adopted during the budget process and an expenditure report by function 
for the major funds as compared to the annual budget adoption. 
 

Fiscal Implications 

There are no direct fiscal implications of the action, as this is a monthly 
status report of activity previously approved by the Board. 

Administrator Recommendation 

The reports are compiled and presented for approval by the Board. 

Board Priority 

Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture of 
superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
 

 

165



Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 
 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title Quarterly Investment Report 

Presented For   X Board Action     󠄀 Report/Review Only 

Supporting Documents  None   󠄀X  Attached   󠄀󠄀  Provided Later 

Administrator Responsible Shay Adams, CFO 

 

Executive Summary 

The finance report is typically included as a standard report in the 
Consent Agenda section.  Each quarter, the Cash Investment Officers 
designated by Lovejoy ISD (Shay Adams & Dr. Dennis Womack) provide 
a detailed report of all transactions performed during the quarter. These 
transactions 󠄀include 󠄀investments 󠄀outside 󠄀of 󠄀the 󠄀district’s 󠄀bank 󠄀depository.  
Actual 󠄀statements 󠄀are 󠄀provided 󠄀for 󠄀the 󠄀board’s 󠄀review. 󠄀 󠄀The 󠄀majority 󠄀of 󠄀
the deposits made on a monthly basis come directly from the Collin 
County Tax Collector.  However, some transfer of funds between the 
district checking account and investment accounts will also be noted.  
This is to keep the balance of funds in low yielding checking accounts to 
a minimum, while still providing efficient operations. This report also 
serves to fulfill the requirement outlined in board policy CDA Legal.   

Fiscal Implications 

Report of investment of activities. 

Administrator Recommendation 

Submitted for approval of quarterly investments. 

Board Priority 

Priority 4 
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Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title 2020-2021 Budget Amendment #1 

Presented For X  Board Action     󠄀󠄀 Report/Review Only 

Supporting Documents 󠄀 None   󠄀  Attached   󠄀X  Provided Later 

Administrator Responsible Shay Adams, CFO 

 

Executive Summary 

Each June, the Board of Trustees adopts an operating budget based on 
the 󠄀district’s 󠄀calculation 󠄀of 󠄀estimated 󠄀revenue 󠄀and 󠄀expenditures. 󠄀 󠄀This 󠄀
budget is adopted at the “function” 󠄀level, 󠄀meaning 󠄀that 󠄀each 󠄀major 󠄀
category of expenditure defined by the Texas Education Code is 
identified and funds are allocated between each function.  Once adopted, 
the administration operates within that budget, although it is a working 
document.  The administration has the authority to move funds from 
account to account, as long as no overall function total is exceeded.  
When it becomes necessary to increase or decrease a function, it 
requires board approval. 
 
We are requesting the first budget amendment to reclassify expenditures 
budgeted in one function, however are more appropriately defined in 
another. 󠄀 󠄀We 󠄀call 󠄀these 󠄀“net-zero” 󠄀amendments 󠄀because 󠄀they 󠄀do 󠄀not 󠄀
increase the overall total budget, rather shift amounts from one function 
to another.  The majority of these shifts are a result of estimated payroll in 
June which is now specifically defined based on assignment upon school 
starting. Other functional changes are a result of further analysis, 
rescheduling and re-coding of expenditures after all final assignments of 
personnel have been made.  We also estimate the cost of benefits during 
the budget cycle and need to adjust to actual cost now that all employees 
have made benefit selections. 
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As anticipated, we also have preliminary adjustments to revenue and 
other COVID-19 related expenditures. This topic will be addressed and 
discussed more during the November budget workshop. 
 
The accuracy of the amendment is linked to the fiscal accountability 
rating and the CFO continues to prepare the budget amendment as of the 
release of agenda. To provide an amendment as inclusive of all 
adjustments as possible, the recommended amendment will be uploaded 
prior to the meeting on Monday. 
 

Fiscal Implications 

The fiscal implications of this action fulfill legal requirements and allow 
the administration to operate within the confines of the functional 
expenditures approved by the Board. 

Administrator Recommendation 

The administration recommends approval by the Board. 

Board Priority 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic 
achievement as evidenced by a broad range of academic measures 
appropriate for the elementary, intermediate, middle, and high school 
levels. The Lovejoy ISD Graduate Profile (Intellectually Equipped, Open 
to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the 
Community) 󠄀will 󠄀become 󠄀a 󠄀prevalent 󠄀part 󠄀of 󠄀all 󠄀students’ 󠄀pursuits. 
 
Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture of 
superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
 
Priority 3 
Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 263



 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
 
Priority 5 
Lovejoy ISD will continuously examine and analyze the best practices of 
implementation for safety and security; enhancing safety and protecting 
the positive learning environment and by ensuring the personal/social 
needs of Lovejoy students are addressed. 
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General Operating Revenue

(at an ADA of 4,284/96.75% attendance)

Total Revenue 44,400,142$                

11 ‐ Instruction 24,292,244$           

12 ‐ Instructional Resources 804,038$                

13 ‐ Instructional Staff Development 1,668,483$             

21 ‐ Instructional Leadership 570,917$                

23 ‐ School Administration 2,773,919$             

31 ‐ Guidance & Counseling 1,830,184$             

33 ‐ Health Services 473,690$                

34 ‐ Student Transportation 1,144,535$             

36 ‐ Extra Curricular Activities 1,987,359$             

41 ‐ General Administration 2,217,449$             

51 ‐ Plant Maintenance & Operations 4,359,848$             

52 ‐ Security 754,411$                

53 ‐ Data Processing Services 739,633$                

61 ‐ Community Services 233,381$                

91 ‐ Recapture  196,297$                

93 ‐ Shared Service Arrangements 18,752$                  

95 ‐ JJAEP 5,000$                     

99 ‐ Other Intergovernmental Charges 330,002$                

Total All Functions 44,400,142$                

Use of Fund Balance ‐$                                   

10/19/2020

President Date

10/19/2020

Secretary Date

This budget, for the school year 2020‐2021, was adopted at a meeting of the Board of School 

Trustees on October 19, 2020 as evidenced in the Official School Board  Minutes.  I certify that 

budget preparation and adoption is in accordance with Chapter 44 of the Texas Education Code.

2

*Budget includes TRS/Medicare Part D On‐behalf Revenue or Expenditures

LOVEJOY ISD

2020‐2021 Proposed Budget Amendment #1

Summary of Revenues & Expenditures 

General Funds 

(Includes funds 183 & 199)
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Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title Class Size Waiver 

Presented For X Board Action     󠄀 Report/Review Only 

Supporting Documents X None    󠄀  Attached   󠄀  Provided Later 

Administrator Responsible 
Dennis Muizers – Assistant 
Superintendent for Curriculum & 
Instruction 

 

Executive Summary 

Due to changes in parent preferences for the second nine week grading 
period, we have three classrooms (one virtual and two on-campus) at 
Lovejoy Elementary that will exceed the 22:1 class ratio by one or two 
students. 
 
Each school district in Texas is required to review its class size 
enrollment to determine whether its class sizes for grades kindergarten 
(K) through four meet the requirements of TEC §25.112. If the review 
indicates that any class for grades K-4 exceeds the allowable class size 
limit of 22 students per class (22:1), the district must submit a request for 
exception under TEC §25.112(d). The exception request must be 
submitted to TEA (Commissioner) no later than the 30th day after the first 
school day the district exceeds the limit. Class size limitations apply 
throughout the school year. 
 

Fiscal Implications 

None at this time. 

Administrator Recommendation 

The administration recommends approval of these class size waivers at 
Lovejoy Elementary. 
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Board Priority 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic 
achievement as evidenced by a broad range of academic measures 
appropriate for the elementary, intermediate, middle, and high school 
levels. The Lovejoy ISD Graduate Profile (Intellectually Equipped, Open 
to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the 
Community) 󠄀will 󠄀become 󠄀a 󠄀prevalent 󠄀part 󠄀of 󠄀all 󠄀students’ 󠄀pursuits. 
 
Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of 
choice for educators who believe districts should be defined by a culture of 
superior work ethic, mission-driven behavior, continuous improvement, 
growth mindset, and positive relationships with students, parents, and 
colleagues. The Lovejoy Educator Profile will become a prevalent part of 
all members of the team.  
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_______________________________________ 
 

Lovejoy Independent School District Board of Trustees 
 

Date of Meeting October 19, 2020 

Document Title 
Memorandum of Understanding Between 
the Foundation for Lovejoy Schools and 
Lovejoy ISD 

Presented For X Board Action     󠄀󠄀 󠄀Report/Review Only 

Supporting Documents 󠄀None   󠄀 X󠄀 A󠄀ttached   󠄀󠄀  Provided Later 

Administrator Responsible 
Dr. Laurie Vondersaar 
Executive Director of Communications 

 

Executive Summary 

Lovejoy ISD and the Foundation for Lovejoy Schools have worked 
collectively to update the Memorandum of Understanding (MOU) to 
reflect current practices, establish guidelines and acknowledge respective 
obligations and rights of each party.  
 

Fiscal Implications 

 
N/A 

Administrator Recommendation 

It is recommended that the Board of Trustees approve the Memorandum 
of Understanding between Lovejoy ISD and the Foundation for Lovejoy 
Schools as presented. 
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Board Priority 

 
Priority 4 
Lovejoy ISD will develop stronger community connections and confidence 
through effective communication with both internal and external 
stakeholders.  
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MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (“MOU”) is entered into by and between the 

Board of Trustees (“ISD Board”) of the Lovejoy Independent School District 

(“Lovejoy ISD” or “District”) and the Board of Directors (“Foundation Board”) 

of the Lovejoy ISD Education Foundation (the “Foundation”) an independent 

501(c)(3) nonprofit organization, desiring to memorialize the nature of their 

relationship, ratify and approve past activities and mutually acknowledge, for the 

future, the respective obligations and rights of the parties. The Foundation is 

organized specifically to support the District by volunteering time, giving 

financially, and encouraging the community to support the District for the benefit 

of all students. 

 

In accordance with Lovejoy ISD Board Policy CDC (LOCAL) - All donations 

solicited on behalf of the District, including solicitations in the name of the 

District or a campus, or donations solicited using District or campus resources, 

become the sole property of the District. provided that the Foundation has 

sufficient funds currently available to cover its operating costs and/or other 

necessary expenses required in the course and scope of its mission.[A1][A2] "Funds 

given to the Foundation are under the control of the Foundation until they are 

granted to the District."  

 

A. Public Purposes:  The Lovejoy ISD Board of Trustees have identified the 

following educational public purposes for the Lovejoy ISD’s support of the 

Foundation: 

 

1. Because of the uncertainty and restrictions inherent in the Texas public 

school finance system, the District must seek alternative sources of 

revenue in order to continue and/or enhance its quality education 

programs. 

 

2. Maximization of alternative revenue sources requires strong 

community support. 

 

3. Strong community support to assist the District in maximizing 

alternative revenue sources requires reciprocal commitment and 

support from the District. 

 

4. The District has realized intrinsic benefits for teachers and community 

support from its investment in the Lovejoy ISD Education Foundation. 

 

5. The Foundation has provided numerous donations and/or grants that 

benefit Lovejoy ISD students, staff, and or instructional programs. 

 

Continuation of the momentum achieved in maximizing alternative 

revenue sources for academic programming through the Foundation 
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requires a continual commitment from the District. 

 

6. Community involvement in raising money for educational programs 

achieves a concurrent psychological and philosophical investment in 

the District. 

i. The Foundation will include on its Board of Directors one ex-

officio member who is a member of the Lovejoy ISD Board of 

Trustees, as well as one ex-officio member who is the 

Superintendent of Lovejoy ISD, or her/his appointed designee. 

ii. Lovejoy ISD and the Foundation shall meet on an annual basis 

to discuss the District’s contributions to the Foundation - 

including staff support, benefits for such staff, facilities, 

supplies, utilities and other non-monetary contributions to the 

Foundation. 

iii. The Foundation will provide an annual written report financial 

statement to the Lovejoy ISD Board of Trustees, and should 

participate in District meetings as needed. including a cost 

benefit analysis detailing the District’s contributions to the 

Foundation and the District’s return benefit received. 

 

7. The Lovejoy ISD community’s legitimate expectation is that the 

District supports the Foundation through the Foundation’s limited use 

of facilities, equipment and personnel. 

 

8. The Lovejoy ISD community realizes a convenience in having the 

District allow limited use of its facilities by the Foundation. 

 

9. Solicitations of additional revenue by Foundation directors and 

personnel relieves the fund-raising burden of the District’s 

Superintendent, administrators, teachers and staff,  allowing focus on 

the District’s educational mission. 

 

10. All additional revenuesDonations and/or grants obtained by the 

Foundation will be provided by the Foundation for the betterment of 

the District’s students, faculty, staff and schools of Lovejoy ISD.  

 

11. The District shall have oversight over any individual employee who 

represents the District while seeking additional revenue sources. 

 

B. Commitment: The District receives a return benefit and the Lovejoy ISD 

Board agrees to continue to provide the following support to the 

Foundation, provided that the public school purposes outlined in 

Paragraph A., above, continue to be met and the controls outlined herein 

continue to be implemented. Further, the Lovejoy ISD Board maintains 

the continuing right to refuse to appropriate the necessary funds subject to 

this MOU in any budget year.   
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All Any Lovejoy ISD contribution amounts shall be within the sole 

discretion of the Lovejoy ISD Board, such contributions shall be 

monitored by the Lovejoy ISD Board and recorded in the Lovejoy ISD 

accounting records as donations to the Foundation, including all of the 

salary and benefits for the employees of the District temporarily serving 

the Foundation. 

 

C. Responsibilities of Foundation: 

 

1. The Foundation is an independent 501(c)(3) nonprofit educational 

corporation organized in Allen, Texas for educational and charitable 

purposes exclusively for the benefit of the District. 

 

2. The Foundation agrees that, during the term of this Memorandum of 

Understanding, the Foundation will use its best efforts to solicit, 

collect, invest and administer funds for the Foundation, which shall be 

used to enrich the educational environment of the District.  Out of any 

given forty (40) hour work week, the employees of the District also 

temporarily serving the Foundation shall allocate no more than 20 

hours per week of that District employee’s time in the effort to raise 

funds to serve the mission of the Foundation – including but not 

limited to, building partnerships, community relationships and serving 

to build programs resulting in areas of need as identified by the 

District such as volunteers and partnerships which facilitate the 

District’s mission in support of students, teachers, and the whole of the 

District. 

  

3. Except as may be specifically allowed in this Memorandum, the 

Foundation agrees that it will inform its personnel, and the District 

personnel providing services to the Foundation, regarding the 

expectation to follow District policy when representing the District or 

the Foundation in any capacity.  District Policy is available at: 

https://pol.tasb.org/Home/Index/319.  

 

4. The Foundation agrees that it will continue to recognize the District, 

its employees, volunteers or students as the beneficiary of its 

solicitation program.   

 

5. The staff of the Foundation shall not solicit funds for personal gain 

from current or prospective donors.  

 

6. Separate and apart from the District, the Foundation is tax-exempt 

under section 501(c)(3) of the Internal Revenue Code, organized and 

operated exclusively for exempt purposes as set forth in section 

501(c)(3), and none of its earnings inure to any private shareholder or 
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individual. The Foundation is not an action organization attempting to 

influence legislation as a substantial part of its activities and does not 

participate in any campaign activity for or against political candidates.                      

 

D. Controls:   The Lovejoy ISD and the Foundation Board agree on the following 

controls to ensure that a proper public educational purpose is served, that 

sufficient controls are maintained over the funds provided by the District, and 

that the District receives a return benefit pursuant to this MOU: 

 

1. The Foundation Director and any support personnel serving the 

Foundation shall be employees of the Foundation, under the direct 

supervision and control of the Foundation Board. Selection or 

termination of any Lovejoy ISD personnel temporarily serving the 

Foundation is a function subject to the sole discretion of Lovejoy 

ISD.  

2.  

3.1.All Foundation use of office space, office equipment, or other 

District resources shall be kept in good workman-like order and 

condition.  Use of District equipment and resources shall not 

interfere with the District’s normal operation, or conflict with the 

Policies of the District.   

 

 . The Foundation shall pay the District on or before the [#] day 

of each and every month during the term of this Agreement, 

[$], for the rental of District resources.  

 

5.2.The Foundation shall abide by all policies and procedures of the 

District related to facility and equipment use, personnel, public 

information, and all other applicable policies.  However, the 

Foundation may purchase and sell alcohol and/or alcoholic style 

beverages at or in support of its fundraising events which are held at 

facilities other than those owned by the District.  The Foundation 

assumes all risk and liability for events offering the sale, purchase or 

consumption of alcohol and/or alcoholic style beverages.  The 

Foundation shall maintain general liability insurance to protect the 

Foundation from any and all issues arising from or related to the 

events described in this section, and shall ensure that the District is 

named as an additional insured on any such policies of insurance.  

District Policy is available at: https://pol.tasb.org/Home/Index/319.  

 

6.3.The Lovejoy ISD Board and the Foundation Board hereby designate 

the Foundation Director of the Foundation as an agent with authority 

to accept grants to the Foundation for and/or on behalf of Lovejoy 

ISD.  The Foundation Director shall report a summary of all grants 

received by the Foundation and given to the District by the 

Foundation, to the Lovejoy ISD Superintendent or designee and 
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provide details of the grant(s) provided upon request, or in the 

annual report to the Lovejoy ISD Board[A3][A4].  

 

7.4.The Foundation shall ensure that, during each fiscal year of its 

existence, it provides to the District more revenue than the District 

provides to it, pursuant to this or any agreement, or Lovejoy ISD 

funding or other support which may, in the Lovejoy ISD Board’s 

discretion, either cease or be decreased for the coming fiscal year.  

For the purposes of this Agreement, amounts contributed to the 

District in any fiscal year shall include all Foundation programs or 

services to benefit Lovejoy ISD grants made in a fiscal year, but 

shall not include monies deposited in retained earnings until those 

retained earnings are spent for the benefit of the District[A5][A6].   

 

6. Compensation of the Foundation Director shall not be enhanced or 

supplemented, in violation of law or District policy, by the 

Foundation.   

 

7. The Foundation shall provide an IRS Form 990 annually to the 

District’s Superintendent or designee, which shall reflect the 

District’s in-kind contributions (as calculated by the District’s 

finance department) to the Foundation and which shall be reviewed 

against the District’s accounting records to ensure accuracy.   

 

8. The Foundation understands that, as a result of the District’s 

investment in the Foundation, the documents of the Foundation may 

be subject to the Texas Public Information Act.  Absent any specific 

exemption, the Foundation agrees to abide by the Texas Public 

Information Act to the extent applicable.  

 

E.  Term:  The term of this memorandum of Understanding shall be for a 

period of one year commencing on the effective date, subject to the 

automatic annual extension of the anniversary date of the effective date 

each year thereafter unless either party elects not to so extend by written 

notice to the other no later than 90 days prior to the anniversary date. 

 

F.  Termination: Either party may terminate this MOU following the 

provision of six (6) months written notice to the other party. 

 

G.  Entire Agreement:  This MOU constitutes the entire agreement between 

the parties pertaining to the subject matter of this MOU and supersedes all 

prior or contemporaneous agreements and memorandums of 

understanding of the parties in connection with the subject matter.  No 

modification of this MOU shall be effective unless made in writing, and 

approved and signed by both parties. 
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H.  Governing Law and Venue:  This agreement shall be governed by the laws 

of the State of Texas and venue for any dispute hereunder shall lie in 

Collin County, Texas. 

 

I. Tuition Waiver:  During the term of this MOU, and in accordance with 

District Policies FDA (LEGAL) and FDA (LOCAL), the Foundation 

Executive Director’s biological, step, or adopted child(ren) may attend 

Lovejoy ISD on a tuition free basis.  

 

 

 

AGREED TO this ________ day of ________________, 2020. 

 
 

LOVEJOY ISD BOARD OF TRUSTEES LOVEJOY ISD EDUCATION FOUNDATION  

 

 

________________________________       ____________________________________ 

President     President 

 

 

ATTEST:     ATTEST: 

 

 

________________________________ ___________________________________ 

Secretary     Secretary 
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MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (“MOU”) is entered into by and between the 

Board of Trustees (“ISD Board”) of the Lovejoy Independent School District 

(“Lovejoy ISD” or “District”) and the Board of Directors (“Foundation Board”) 

of the Lovejoy ISD Education Foundation (the “Foundation”) an independent 

501(c)(3) nonprofit organization, desiring to memorialize the nature of their 

relationship, ratify and approve past activities and mutually acknowledge, for the 

future, the respective obligations and rights of the parties. The Foundation is 

organized specifically to support the District by volunteering time, giving 

financially, and encouraging the community to support the District for the benefit 

of all students. 

 

In accordance with Lovejoy ISD Board Policy CDC (LOCAL) - All donations 

solicited on behalf of the District, including solicitations in the name of the 

District or a campus, or donations solicited using District or campus resources, 

become the sole property of the District. Funds given to the Foundation are under 

the control of the Foundation until they are granted to the District. 

 

A. Public Purposes:  The Lovejoy ISD Board of Trustees have identified the 

following educational public purposes for the Lovejoy ISD’s support of the 

Foundation: 

 

1. Because of the uncertainty and restrictions inherent in the Texas public 

school finance system, the District must seek alternative sources of 

revenue in order to enhance its quality education programs. 

 

2. Maximization of alternative revenue sources requires strong 

community support. 

 

3. Strong community support to assist the District in maximizing 

alternative revenue sources requires reciprocal commitment and 

support from the District. 

 

4. The District has realized intrinsic benefits for teachers and community 

support from its investment in the Lovejoy ISD Education Foundation. 

 

5. The Foundation has provided numerous donations and/or grants that 

benefit Lovejoy ISD students, staff, or instructional programs. 

 

6. Community involvement in raising money for educational programs 

achieves a concurrent psychological and philosophical investment in 

the District. 

i. The Foundation will include on its Board of Directors one ex-

officio member who is a member of the Lovejoy ISD Board of 
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Trustees, as well as one ex-officio member who is the 

Superintendent of Lovejoy ISD, or her/his appointed designee. 

ii. Lovejoy ISD and the Foundation shall meet on an annual basis 

to discuss the District’s contributions to the Foundation - 

including staff support, benefits for such staff, facilities, 

supplies, utilities and other non-monetary contributions to the 

Foundation. 

iii. The Foundation will provide an annual written financial 

statement to the Lovejoy ISD Board of Trustees, and should 

participate in District meetings as needed. 

 

7. The Lovejoy ISD community’s legitimate expectation is that the 

District supports the Foundation through the Foundation’s limited use 

of facilities, equipment and personnel. 

 

8. The Lovejoy ISD community realizes a convenience in having the 

District allow limited use of its facilities by the Foundation. 

 

9. Solicitations of additional revenue by Foundation directors and 

personnel relieves the fund-raising burden of the District’s 

Superintendent, administrators, teachers and staff,  allowing focus on 

the District’s educational mission. 

 

10. Donations and/or grants obtained by the Foundation will be provided 

by the Foundation for the betterment of the District’s students, faculty, 

staff and schools of Lovejoy ISD.  

 

11. The District shall have oversight over any individual employee who 

represents the District while seeking additional revenue sources. 

 

B. Commitment: The District receives a return benefit and the Lovejoy ISD 

Board agrees to continue to provide the following support to the 

Foundation, provided that the public-school purposes outlined in 

Paragraph A., above, continue to be met and the controls outlined herein 

continue to be implemented. Further, the Lovejoy ISD Board maintains 

the continuing right to refuse to appropriate the necessary funds subject to 

this MOU in any budget year.   

 

Any Lovejoy ISD contributions shall be within the sole discretion of the 

Lovejoy ISD Board, such contributions shall be monitored by the Lovejoy 

ISD Board and recorded in the Lovejoy ISD accounting records as 

donations to the Foundation, including all of the salary and benefits for the 

employees of the District temporarily serving the Foundation. 

 

C. Responsibilities of Foundation: 
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1. The Foundation is an independent 501(c)(3) nonprofit educational 

corporation organized in Allen, Texas for educational and charitable 

purposes exclusively for the benefit of the District. 

 

2. The Foundation agrees that, during the term of this Memorandum of 

Understanding, the Foundation will use its best efforts to solicit, 

collect, invest and administer funds for the Foundation, which shall be 

used to enrich the educational environment of the District.  Out of any 

given forty (40) hour work week, the employees of the District also 

temporarily serving the Foundation shall allocate no more than 20 

hours per week of that District employee’s time in the effort to raise 

funds to serve the mission of the Foundation – including but not 

limited to, building partnerships, community relationships and serving 

to build programs resulting in areas of need as identified by the 

District such as volunteers and partnerships which facilitate the 

District’s mission in support of students, teachers, and the whole of the 

District. 

  

3. Except as may be specifically allowed in this Memorandum, the 

Foundation agrees that it will inform its personnel, and the District 

personnel providing services to the Foundation, regarding the 

expectation to follow District policy when representing the District or 

the Foundation in any capacity.  District Policy is available at: 

https://pol.tasb.org/Home/Index/319.  

 

4. The Foundation agrees that it will continue to recognize the District, 

its employees, volunteers or students as the beneficiary of its 

solicitation program.   

 

5. The staff of the Foundation shall not solicit funds for personal gain 

from current or prospective donors.  

 

6. Separate and apart from the District, the Foundation is tax-exempt 

under section 501(c)(3) of the Internal Revenue Code, organized and 

operated exclusively for exempt purposes as set forth in section 

501(c)(3), and none of its earnings inure to any private shareholder or 

individual. The Foundation is not an action organization attempting to 

influence legislation as a substantial part of its activities and does not 

participate in any campaign activity for or against political candidates.                      

 

D. Controls:   The Lovejoy ISD and the Foundation Board agree on the following 

controls to ensure that a proper public educational purpose is served, that 

sufficient controls are maintained over the funds provided by the District, and 

that the District receives a return benefit pursuant to this MOU: 
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1. The Foundation Director and any support personnel serving the 

Foundation shall be employees of the Foundation, under the direct 

supervision and control of the Foundation Board. All Foundation use 

of office space, office equipment, or other District resources shall be 

kept in good workman-like order and condition.  Use of District 

equipment and resources shall not interfere with the District’s 

normal operation, or conflict with the Policies of the District.   

 

2. The Foundation shall abide by all policies and procedures of the 

District related to facility and equipment use, personnel, public 

information, and all other applicable policies.  However, the 

Foundation may purchase and sell alcohol and/or alcoholic style 

beverages at or in support of its fundraising events which are held at 

facilities other than those owned by the District.  The Foundation 

assumes all risk and liability for events offering the sale, purchase or 

consumption of alcohol and/or alcoholic style beverages.  The 

Foundation shall maintain general liability insurance to protect the 

Foundation from any and all issues arising from or related to the 

events described in this section.  District Policy is available at: 

https://pol.tasb.org/Home/Index/319.  

 

3. The Lovejoy ISD Board and the Foundation Board hereby designate 

the Foundation Director of the Foundation as an agent with authority 

to accept grants to the Foundation for and/or on behalf of Lovejoy 

ISD.  The Foundation Director shall report a summary of all grants 

received by the Foundation and given to the District by the 

Foundation, to the Lovejoy ISD Superintendent or designee and 

provide details of the grant(s) provided upon request, or in the 

annual report to the Lovejoy ISD Board.  

 

4. The Foundation shall ensure that, during each fiscal year of its 

existence, it provides to the District more revenue than the District 

provides to it, pursuant to this or any agreement, or Lovejoy ISD 

funding or other support which may, in the Lovejoy ISD Board’s 

discretion, either cease or be decreased for the coming fiscal year.   

 

5. Compensation of the Foundation Director shall not be enhanced or 

supplemented, in violation of law or District policy, by the 

Foundation.   

 

6. The Foundation shall provide an IRS Form 990 annually to the 

District’s Superintendent or designee, which shall reflect the 

District’s in-kind contributions (as calculated by the District’s 

finance department) to the Foundation and which shall be reviewed 

against the District’s accounting records to ensure accuracy.   
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7. The Foundation understands that, as a result of the District’s 

investment in the Foundation, the documents of the Foundation may 

be subject to the Texas Public Information Act.  Absent any specific 

exemption, the Foundation agrees to abide by the Texas Public 

Information Act to the extent applicable.  

 

E.  Term:  The term of this memorandum of Understanding shall be for a 

period of one year commencing on the effective date, subject to the 

automatic annual extension of the anniversary date of the effective date 

each year thereafter unless either party elects not to so extend by written 

notice to the other no later than 90 days prior to the anniversary date. 

 

F.  Termination: Either party may terminate this MOU following the 

provision of six (6) months written notice to the other party. 

 

G.  Entire Agreement:  This MOU constitutes the entire agreement between 

the parties pertaining to the subject matter of this MOU and supersedes all 

prior or contemporaneous agreements and memorandums of 

understanding of the parties in connection with the subject matter.  No 

modification of this MOU shall be effective unless made in writing, and 

approved and signed by both parties. 

 

H.  Governing Law and Venue:  This agreement shall be governed by the laws 

of the State of Texas and venue for any dispute hereunder shall lie in 

Collin County, Texas. 

 

I. Tuition Waiver:  During the term of this MOU, and in accordance with 

District Policies FDA (LEGAL) and FDA (LOCAL), the Foundation 

Executive Director’s biological, step, or adopted child(ren) may attend 

Lovejoy ISD on a tuition free basis.  

 

 

 

AGREED TO this ________ day of ________________, 2020. 

 
 

LOVEJOY ISD BOARD OF TRUSTEES LOVEJOY ISD EDUCATION FOUNDATION  

 

 

________________________________       ____________________________________ 

President     President 

 

 

ATTEST:     ATTEST: 

 

________________________________ ___________________________________ 

Secretary     Secretary 
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Lovejoy Independent School District Board of Trustees 

 
Date of Meeting October 19, 2020 

Document Title Recommended New Hire(s) 

Presented For x  Board Action        Report/Review Only 

Supporting Documents   None    x Attached       Provided Later 

Administrator Responsible 
Dr. Marcy Hambrick, Director of Human 
Resources Compliance 
Dr. Kent Messer, Director of Human 
Resources Recruitment & Development 

 
Executive Summary 

 

New hires are recommended to fill open positions.  

Fiscal Implications 

Positions have been approved by the CFO.  

Administrator Recommendation 

The administration recommends approval of the new hire(s).  

Board Priority 
Priority 2 
Lovejoy ISD will continue to strive to be recognized as the employer of             
choice for educators who believe districts should be defined by a culture            
of superior work ethic, mission-driven behavior, continuous improvement,        
growth mindset, and positive relationships with students, parents, and         
colleagues. The Lovejoy Educator Profile will become a prevalent part of           
all members of the team.  
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Personnel Sheet #205 New Hires 

Grade levels or teaching assignments reflect current positions and are subject to change per employee contract 

Date: October 19, 2020 

Employee  Residence University Certification(s) Exp. Previous 
District 

Contract Campus Current Assignment 

Sandra Barba Plano, TX University of Texas, 
Rio Grande Valley 

Music (EC-12) 0 Student 
Teacher 

Edinburg CISD, 
Edinburg, TX 

EA LES K-4 Music 
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Lovejoy Independent School District Board of Trustees 

Date of Meeting October 19, 2020 

Document Title 
2019-2020 English as a Second 
Language Program Evaluation 

Presented For 󠄀  Board Action  󠄀X Report/Review Only 

Supporting Documents 󠄀 None   󠄀X  Attached   󠄀󠄀  Provided Later 

Administrator Responsible Dennis Muizers, Asst. Superintendent 

Executive Summary 

Presentation of the 2019-2020 ESL Program Evaluation. 

Fiscal Implications 

There are no fiscal implications at this time for update on the 
2019-2020 ESL Program. 

Administrator Recommendation 

All campuses continue to support English Learners in all areas of 
language acquisition: reading, writing, listening, and speaking.  

Board Priority 

Priority 1 
Lovejoy ISD will continue to demonstrate growth in student academic 
achievement as evidenced by a broad range of academic measures 
appropriate for the elementary, intermediate, middle, and high school 
levels. The Lovejoy ISD Graduate Profile (Intellectually Equipped, Open 
to the Challenges of Learning, Well-Rounded, Engaged in a Healthy 
Lifestyle, Fair and Respectful of Others, Works for Justice in the 
Community) will 󠄀become 󠄀a 󠄀prevalent 󠄀part 󠄀of 󠄀all 󠄀students’ 󠄀pursuits.   

Priority 3 
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Lovejoy ISD will use established measures to evaluate all areas which 
impact the student experience. A sustained focus on continual 
improvement in all aspects of district services remains a constant with the 
continued goal of providing the highest quality of learning experiences for 
our students. 
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SUPERINTENDENT’S REPORT 

SEPTEMBER 2020 
 

 
 

Dr. Michael Goddard 
Superintendent of Schools 
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Barrett Owens 
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Jeff Wood 
Board Trustee 

       
287



 

 

 
 

Board Activity Calendar – September 
 

Board Meeting 
September 21, 2020 

 
Agenda Packet 

Board Brief 

 
Action Items: 

New Hires 
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https://v3.boardbook.org/Public/PublicAgenda.aspx?ak=43919&mk=50386248
https://myemail.constantcontact.com/Message-from-Mike--September-21--2020-Board-Brief.html?soid=1114502746978&aid=rmRkWotrrHQ


 

Board Minutes 
July Finance Report 

Student Health Advisory Committee Members 
Interlocal Agreement for Texas Education Telecommunications Network 

Asynchronous Learning Plan 
TASB Update 115 

Continuation of Lovejoy Scholars Program 
Changes to FFH Regulations 

Resignations 
Annual Board Calendar 

 
 

Other Items: 
 

Pledges 

 
 

Public Comments 
Recognitions 

Communications Report 
Human Resources Report 

Operations Report 
Superintendent’s Report 
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Report on Advanced Placement (AP) 2020 Results 
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Events: 
 

 Board Officers share staff appreciation with administration employees.  
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OFFICE OF THE SUPERINTENDENT 

 
Dr. Michael Goddard 
Superintendent of Schools 

 
 

Stacey Dillon 
Executive Assistant to the Superintendent 

 for Governmental and Community Relations 
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____________________________________________________ 
 
 

Office of the Superintendent – September 2020 Report 
 

H I G H L I G H T S 
_____________________________________________________ 

 

Student Connections 
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Senior Walk 
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September 8 – Return to On-Campus Learning 
 

 
 
 

WSMS Lunch 
 

 
 

295



 

 
Leopard Tennis 

 

 
 
 

Sloan Creek 
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Hart Elementary School 
 

 
 
 

Puster Elementary School 
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Friday Night Lights 
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Volleyball 

 

 
 
 

Student and Superintendent Connection Council 
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Employee Connections 

 
Sloan Creek Intermediate School 

 

 
 

Lovejoy Elementary School 
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Heart of a Teacher 
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304



 

Community Connections 
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North American Plastics Donation 
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Fall Planning  

 
 

Fall Planning Guide: Updated October 8, 2020 
 
 

 
 

Staff Planning Guide Updated: October 6, 2020 
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https://www.lovejoyisd.net/apps/pages/index.jsp?uREC_ID=1801707&type=d&pREC_ID=1970170
https://4.files.edl.io/2892/08/29/20/132210-334a793d-bd72-48bb-8bfd-5195dc80e8b3.pdf


 

COVID Cases – Dashboard 
 

Updated throughout the day as confirmed cases are reported. 
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____________________________________________________ 
 
 

Office of the Superintendent – As of September 30, 2020 
 

A T T E N D A N C E    D A T A 
_____________________________________________________ 

 
 
 

Campus 
Enrollment 

as of  
09.30.2020 

Yearly ADA 
Yearly % of 
Attendance 

LHS  1,568 1,507.50 96.19% 

WSMS 774 765.78 99.02% 

SCIS 666 654.34 98.69% 

LES 330 324.03 99.10% 

HES 450 430.17 98.25% 

PES  425 399.19 98.86% 

 
 
 
 

309
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____________________________________________________ 
 
 

Office of the Superintendent – As of September 30, 2020 
 

E N R O L L M E N T   D A T A 
_____________________________________________________ 

 

Campus August 31 September 30 

Lovejoy High School 1,570  1,569 

Willow Springs Middle School 773 774 

Sloan Creek Intermediate School 663 664 

Lovejoy Elementary School 325 331 

Hart Elementary School 445  451 

Puster Elementary School 422 427 

Total 4,198  4,216 

Difference     

 

 

 

 

 

 

+18 
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 Campus 
Learning 
Environment 

Number of 
Students 

Percentage 

LHS On-Campus 1055 67% 

 Virtual 514 33% 

 Total 1569   

 

WSMS On-Campus 537 69% 

 Virtual 237 31% 

 Total 774  

 

SCIS On-Campus 447 67% 

 Virtual 217 33% 

 Total 664  

 

LES On-Campus 225 68% 

 Virtual 106 32% 

 Total 331  

 

HES On-Campus 340 75% 

 Virtual 111 25% 

 Total 451  

 

PES On-Campus 277 65% 

 Virtual 150 35% 

 Total 427  
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____________________________________________________ 
 
 

Office of the Superintendent – As of September, 2020 
 

L O V E J O Y   S C H O L A R S 
_____________________________________________________ 

 
New Lovejoy Scholars Enrolled in September 

 
 

 
 
 

 
 

Total Lovejoy Scholars Currently Enrolled 
 

      
 
 
 
 
 
Anticipated Tuition Revenue as of September 30, 2020 for the 2020-2021 School Year 

(does not include state funding) 
 

      
 
 
 
 
 

1 

94 

$959,600 
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Lovejoy Scholars 

 
May 2020 to September 2020 Comparison 

 

Campus Grade Level May 2020 September 2020 

HES K 1 - 

HES 1 - 1 

HES 2 1 - 

HES 3 2 1 

HES 4 - 2 

LES K - 2 

LES 1 1 - 

LES 2 1 1 

LES 3 1 2 

LES 4 1 - 

PES K 6 - 

PES 1 - 5 

PES 3 2 1 

PES 4 2 3 

SCIS 5 5 3 

SCIS 6 6 6 

WSMS 7 10 7 

WSMS 8 9 8 

LHS 9 8 13 

LHS 10 8 8 

LHS 11 25 9 

LHS 12 18 22 

          Totals 107 94 
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New Little Lovejoy Scholars Enrolled in September 

 
 

 
 
 

 
 
 

Total Little Lovejoy Scholars Currently Enrolled 
 

      
 
 
 
 
 
 
Anticipated Tuition Revenue as of September 30, 2020 for the 2020-2021 School Year 

 
      
 

 

Little Lovejoy Scholars 

3 

19 

$192,075 
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____________________________________________________ 
 
 

Office of the Superintendent – September 2020 
 

C A M P U S   T O U R S 
_____________________________________________________ 

 
Hart Elementary School 

 

0 
 

Lovejoy Elementary School 
 

1 
 

Puster Elementary School 
 

3 
 

Sloan Creek Intermediate School 
 

1 
 

Willow Springs Middle School 
 

2 
 

Lovejoy High School 
 

6 

Total = 13 

316



 

 

Superintendent’s Report 

September 2020 

 

 

BUSINESS SERVICES 

 
 

Shay Adams 
Chief Financial Officer 
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Business Services

We are excited to celebrate our Campus Principals this month.  They also 
fulfill the role of campus budget managers for Lovejoy ISD.

October 19, 2020
Shay Adams, Chief Financial Officer
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Speaking of Business 
Continuity.....

The Business Services staff continues to serve our internal customers 
and meet unique business continuity needs during this most unusual 
year. The 2019-20 Independent Audit work is complete and presented 
to the Board for approval at the October board meeting. In addition, 
the Financial Integrity Rating System of Texas (FIRST) report issued 
by the Texas Education Agency and the related public hearing will 
also occur during the October meeting. Both of these agenda items 
are key indicators to the Board of the district’s financial health and 
management. It is noteworthy to our stakeholders that both are third 
party, externally generated reports.

This month’s report includes the second installment of the  “Did You 
Know” series to share some unique best practices and procedures 
which result in responsible fiscal stewardship. This report details 
the structure and framework we use to monitor and protect each 
budgeted dollar. It is fitting that we share this topic in the same report 
we appreciate our campus principals, as they play critical roles in 
this process. I never want to miss the opportunity to share that we 
consider each of them instrumental in the success of the reports you 
will receive Monday night.

                                                                                 Fiscally yours,

                                                                                           Shay319



Did you know......
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Budget Management Tools

The account code structure established and defined in the Financial 
Accountability Resource Guide provides the last three digits of the 15 
digit account code as locally optional. If utilized properly, these three 
digits become an invaluable tool for budget management. Over a decade 
ago, the Chief Financial Officer assigned local option codes to each of 
the 18 budget managers in Lovejoy ISD. As a side note to any reader, 
we fondly refer to them in our true Texan vernacular as ‘ender’ codes 
– since they are the unique identifier codes in the ending three digits. 
Along with the inquiry, parameter and reporting options in the TxEIS 
accounting software, this not only allows tight controls by limiting 
access to funds, but also offers live day-to-day inquiry for both budget 
managers and the business office to monitor available budget.
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84% of the general fund expenditures are linked to payroll expenditures 
for salary & wages for approved positions. Although this portion of the 
budget is the majority, the controls for this are more procedural through 
the position management information system (PMIS). Human Capital 
is the core of our business and it is critical that these expenditures 
controlled tightly. The expenditures are coded with 000 in the ender 
when defined in the distribution screen of payroll. This creates a specific 
path to report, screen inquiry and monitor the obligated payroll and 
related benefit costs. It also isolates these expenditures which are not 
encumbered, but expected to fully liquidate throughout the year. Our 
trainings include an emphasis that any additional, supplemental or 
extra-duty assignments for payroll are NOT budgeted through the 
000 master payroll budget and are to be budgeted and paid from the 
appropriate assigned budget ender. 322



 

For example, if a principal assigns extra hours to a custodian for an 
event on campus, the principal will have a budget line item such as 199-
51-6129-00-001-1-99-LHS within his budget to submit as the code for 
the supplemental payment to the custodian. Prior to implementation 
of this accountability coding system, the payroll department would 
receive supplemental requests for extra hours or stipends without a 
budget code. This often led to budget amendments for expenditure of 
funds for which no one had planned, but had already been obligated by 
the time the lack of funding was discovered.

The remaining 16% of the budget is allocated to 18 leaders within the 
district who are each responsible for managing the budget to most 
efficiently and effectively impact the experience of students and staff. 
Allocations are determined by the Chief Financial Officer and approved 
by the Superintendent. Once allocated, each budget manager has the 
autonomy to distribute the funds amongst accounts necessary. Every 
account within their authority is identified with a common ender 
and they may amend funds within that ender by submitting a budget 
amendment request. As referenced earlier, some may allocate a portion 
of the budget to supplement non-contractual payroll for things such 
as gate workers, UIL event sponsors, club sponsorships, etc. But the 
majority of the allocation is non-payroll specifically targeting goods 
and services for the students/staff or functional area served. 
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 It is important to note although the budget manager has the authori-
ty to allocate their funds, every expenditure must still be encumbered 
and is submitted as a requisition. Each requisition flows through an 
intricate yet efficient, multi-layered electronic approval path before 
becoming a purchase order.

The first layer begins with the Budget Manager who authorizes the 
expenditure of the allocation for the specified purpose, which is detailed 
on the requisition. Availability of funds in the appropriate account is 
required in order to submit the requisition.

The second level of approval is rather unique and is a key contributor 
that aligns the use of funds with the district mission and improvement 
plans. All campus and instructionally related requisitions flow to the 
Curriculum & Instruction office. Here, the expenditures are assessed 
and considered for impact on the program. 
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For example, a science teacher may have requested materials for a 
specific lesson that may seem quite odd to the business official, but 
perfectly fit the expectation of the curriculum team. On rare occasion, 
a requisition description does not clearly explain how the content will 
be implemented. More detail may be required before the requisition is 
approved for the next level.

The third layer rests with the Business Office. Once a requisition enters 
this level for approval, fund availability and specific purpose have already 
been established in the first two approvals where expertise applies. 
The Business Office is then reviewing the requisition for internal audit 
purposes such as adequate detailed description for the independent audit, 
accuracy in the reason field and body of the requisition, appropriate 
accounting code to match the items, etc.

Finally, the fourth layer of approval is also within the domain of the 
Business Office with slightly different review. The Director of Purchasing 
has been assured by the first three levels of approval that funds are 
available, the purpose is valid and audit information is accurate. The 
Director is now reviewing the purchase for compliance with purchasing 
regulations, vendor validation, contract and shipping terms, pricing 
confirmation, etc. Once all elements have been confirmed to satisfaction, 
the final approval transitions the requisition into an official purchase 
order.

To provide some volume context, Lovejoy ISD issued 4,610 purchase 
orders last fiscal year. Each of these traveled through the approval 
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path described undergoing intensive examination. The Business Staff 
takes pride in approving purchase orders several times each day, often 
resulting in a requisition becoming a purchase order within two hours. 
Lovejoy ISD Business Services commits to budget managers to reward 
compliance effort with expeditious approval. Dedication to the details 
and commitment to compliance does not result in sacrificing service!
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Checking Investment Pools Total

General Fund $1,862,749 $5,301,206 $7,163,955
Debt Service $2,631,087 $2,631,087
Capital Projects $10,578,842 $10,578,842

Total $1,862,749 $18,511,135 $20,373,883

Summary of 2020-2021

Lovejoy ISD
Cash Position by Fund

August 31, 2020

$0

$2,000,000

$4,000,000

$6,000,000

$8,000,000

$10,000,000

$12,000,000

General Fund Debt Service Capital Projects

DISTRIBUTION OF CASH BALANCES

Checking

Investment Pools

Finance
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Fund 183- 199            
General Funds

Fund 240            
Child Nutrition

Fund 599           
Debt Service Total

Estimated Revenue $44,255,142 $2,035,000 $14,943,000 $61,233,142

Percent of Total 
Budget 72% 3% 24% 100%

Local Revenue $720,101 $3,163 $130,976 $854,240

State Revenue $756,616 $756,616

Federal Revenue $5,672 $5,672

Total Revenue 
Realized $1,482,390 $3,163 $130,976 $1,616,529

% Of Estimated 
Revenue 3% 0% 1% 3%

Estimated Balance $42,772,752 $2,031,837 $14,812,024 $59,616,613

Summary of 2020-2021

Lovejoy ISD
Comparison of Major Funds Revenue Realized to Estimated Revenue

August 31, 2020
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Major Funds Revenue Comparison

Estimated Revenue

Total Revenue Realized

Finance
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“My mission is to provide positive & dependable 
leadership  with unwavering integrity. I will 

provide our staff with genuine customer service, 
relentlessly protect the district, communicate 

clearly to all stakeholders, and partner with my 
colleagues. I am dedicated to meeting the needs 

of our students without sacrificing financial 
compliance.”

Shay Adams
Chief Financial Officer

Lovejoy ISD
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Dr. Laurie Vondersaar 
Executive Director of Communications 

     

     

     

         331



BEST TODAY.
BETTER TOMORROW.

September 2020

Communications Report 
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September 2020

September Communications

Message from Mike Statistics 

Internal Staff Communications 

Fall Planning Information / Comprehensive Website - 6,668 Views

New Users - 1,427

Webinar Series 

Superintendent & Principals- September 3rd - 2.4K Views

Superintendent & Team - September 19th - 1.9K Views

7,545
Subscribers

11
Messages in September

52%
Open Rate

4
Messages Targeted for

Lovejoy Teammates

701
Recipients

75%

Open Rate

Communication for the return to On-Campus instruction.

15 in September

155 Total 

Gold Card Members
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September 2020

Social Media Report for September

Statistics

Videos recieve 19.78%  
higher response rate.

Rate of posts should be 5 posts per day.

Highest social media engagement day is Thursday
throughout the month of September. 

Links on social media to
additional  information have
a 13.2%  higher response rate.
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September 2020

Facebook Report for September
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September 2020

Instagram Report for September

336



September 2020

Twitter Report for September
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September 2020

Public Information Requests for September 
10 

Requests

Diversity Action Team Meeting
September 14, 2020 Meeting 

- 136 Participants

- 4 Sub-Committees

- 8 Sub-Committee Co-Faciliators

Meeting Focus:

Develop connections within sub-committee, establish

meeting norms, and identify areas of strength and growth

within LISD. 

Next Steps:

Utilize areas of growth to articulate goals for each sub-

committeee. Next meeting is October 26th.

Living Lovejoy Strategic Planning
TBD - November 
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CURRICULUM AND INSTRUCTION 

 
 

Dennis Muizers 
Assistant Superintendent of Curriculum and Instruction 

 

          

 

         

339



 

 

 

 

C & I 

September 

2020 

Monthly Report for Lovejoy ISD 
Board of Trustees 

The Curriculum and Instruction Department includes 

the areas of Curriculum, Instruction, Assessment, 

Professional Development, Instructional Technology, 

Federal Programs, Advanced Academics, Fine Arts, and 

Human Resources.   
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C&I Department 

Curriculum & Instruction 
  

District and Community Support 
 Submitted asynchronous learning plan to TEA 
 Monitored TEA Science TEKS Review progress and SBOE meeting discussions on 

Science TEKS Review process 
 Attended meeting with TEA to help implement various online resources being made 

available   
 Problem solving technology access issues for digital instructional materials and the online 

assessment platform 

 
Curriculum and Instruction 

 Updating curriculum guides to reflect the essential learning of the priority standards 
 Attended team planning sessions, virtual and face-to-face 
 Assisted teachers with finding, creating, and adapting instructional resources for virtual, 

blended and face-to-face instruction 
 Facilitated data analysis meetings with teachers in using data to plan instruction  
 Met with vendors to determine efficient and effective access for teachers and students of 

digital instructional material  
 

Grading, Reporting, and Assessment 
 Created, revised and edited pre-assessments and assessments and uploaded to district 

online testing platform  
 Helped teachers adapt various methods for virtual assessment 
 Facilitated Language Proficiency Testing for potential ESL students 
 Set up new testing platform for Texas Middle School Fluency Assessments and 

coordinated implementation of assessments with campus administrators 
 Facilitated elementary and secondary LPAC meetings 
 Assisted teachers in creating assessments 
 Created new Lovejoy Scholar assessments 
 Created a digital version of the K-2 benchmark for on campus and remote testing 
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Professional Development 

 
 
 
 
 

 
 Led staff training in the implementation of the new reading diagnostic tool 
 Provided in person personalized professional development to meet teachers needs in 

the use of the new reading diagnostic tool 
 Determined dates for training with the 3 elementary schools for Rigby Digital Book 

Boxes 
 Provided campus administers and teachers with training on the use of the district 

online testing platform 
 Facilitated the TASM Power Hour for math leaders across the state 
 Attended the following workshops and webinars: 

o Book study on the K-12 Framework for Science Education 
o Writing Workshop for Secondary with Allison Marchetti 
o Eduphoria Webinar on Aware Online Testing Updates 
o Active Classroom  
o mClass office hours for next steps for the testing platform 
o Teacher’s College for Reading and Writing office hours for up to date 

information and ideas for implementing reading and writing workshop in virtual 
and in face to face 

o Implementing Prodigy 
o Implementing PearDeck  
o Demystifying Fractions with Graham Fletcher (many 2nd-6th grade math 

teachers attended as well) 
o Culturally Responsive Teaching with Robert Berry 
o Going Deeper with Distance Learning with John Hattie, Nancy Frey, and 

Douglas Fisher 
o CAMT (virtual conference) Conference for the Advancement of Mathematics 

Teaching 
 Attended the following meeting: 

o Metroplex Area Science Supervisors meeting 
o MetroCREST ELAR Coordinators meeting 
o McMath meeting 
o Campus staff meetings  
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 Advanced Academics 
Assessment 

Completed appeals from summer testing 

Tested 91 students for fall G/T testing over two Saturdays (19th and 26th, with makeups the 
following week) 

Student Support 

Provided on-campus support for first week face-to-face learning 

Facilitated PSAT Prep Class (21 students)– Virtual with on-campus workspace 

Hosted two HanGTime sessions for students in grades 1-6 

Teacher Support 

Visited 40 classrooms 

Conducted/Attended 12 Planning Sessions for G/T teachers 

Professional Development 

Attended TEA G/T Updates 

Met with area G/T coordinators regarding progress monitoring and state plan 

Conducted Region 9 Academic Decathlon Planning Meeting  

Began planning for Advanced Academics Recognition event 

 

 

Gifted 

and 
Talented  

Advanced 
Placement 
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Instructional Technology 

 Developed and provided Aristotle Training, Training Materials and Troubleshooting 

 Trained Guest Educators to use their new Lovejoy ISD accounts 

 Attended weekly Zoom meetings to collaborate with campus principals and their 
administrative teams 

 Assisted campus leadership in hosting webinars via Zoom 

 Contacted vendors to prepare for integration of digital resources with Classlink 

 Supported teachers with Seesaw/Google Classroom/Virtual Learning 

 Assisted various teachers/departments with evaluating extensions for Google 

 Assisted campus teachers with just-in-time trainings, and other instructional technology 
support 

 Assisting Technology Department with transfer of Single Sign On Services to ClassLink 
 

Seesaw  August and September 2020 
 

School Seesaw Activities Parent Visits to Seesaw 

Hart 40,810 46,509 

Lovejoy Elementary 33,995 41,135 

Puster 34,557 29,871 

 

 

LIBRARY MEDIA SERVICES 
 

 Digital Citizenship classes for students completed in collaboration with Inst. Tech. on all 
campuses. 

 Elementary campuses developed the Read Across Lovejoy program which showcases 
guest readers. Secondary students are participating as guest readers. 

 

+ 
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The Lovejoy Band made its debut half time performance with the first movement of Fantasia.  Creative 

elements, incredible music, and colorful silks highlighted the performance with our band and Lovejoy 

Guard.  Several students were featured during the show, and we look forward to it growing in the weeks to 

come. 

 

Our Lovejoy Percussion received amazing news this month.   

Percussive Arts Society International Percussion Ensemble Competition (Middle School) 

Willow Springs Middle School placed 3rd in this competition with the judges commenting on the 

excellence we were achieving on music literature much more difficult than is usually performed by 7th and 

8th graders. Recordings from our percussion concert were submitted for this event. 1st place is invited to 

perform a 1 hour concert in Indianapolis at the annual PAS International Convention. 

Rogue Agent - Lovejoy Percussion Concert 2020 

 

Percussive Arts Society International Percussion Ensemble Competition (High School) 

Lovejoy High School placed 6th in this competition with the judges commenting on the high caliber of our 

performance. Recordings from our percussion concert were submitted for this event. 1st and 2nd place in 

this competition are invited to perform a 1 hour concert in Indianapolis at the annual PAS International 

Convention. 

Dreadnought - Lovejoy Percussion Concert 2020 

 

The Foundation for Music Education - Mark of Excellence (High School) 

The Lovejoy HS Percussion Ensemble placed 2nd and was selected as a Commended Winner in the Mark 

of Excellence/National Percussion Ensemble Honors. Recordings from our percussion concert were 

submitted for this event.  

 

The Lovejoy Cheer at both WSMS and LHS have started their year supporting athletes in both volleyball 

and football.  The Lovejoy Varsity cheer squad will be cheering all home games as well as traveling to the 

away football games.  The JV, Freshman and middle school squads will continue to cheer for home 

athletic events.  Our cheerleaders are working hard to grow the #junglestrong movement and build 

community spirit by decorating the campuses with school colored ribbons.   

 

The Lovejoy Majestics also made their half time debut this season at our recent home football game.  The 

Majestics are looking forward to upcoming opportunities to perform for additional sports games and other 

events. 

 345

https://youtu.be/IYO2LPHCA-U
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Fine  

Arts 

 

Lovejoy ISD PreK-4th grade General Music students have been working with Mrs. Grall and Ms. Tracy, 

music specialists at Hart and Puster, virtually and in person to grow their musicianship through songs, 

rhymes, movement, music literacy work, adapted games, conducting, listening activities, and composer 

studies.  Music specialists record many videos each week to engage our at home and in person learners to 

create lessons deeply tied to the TEKS.  Each grade level's lesson is packaged in a Google Slides 

presentation and shared across all three campuses and in Seesaw.  Student participation is high in both 

Lovejoy ISD learning environments 

 

The Lovejoy Theatre department has been very busy this month preparing auditions at both WSMS and 

LHS.  The WSMS theatre recently auditioned for it’s fall musical, Dear Edwina.  Mrs. Nalls and Mrs. 

Brewton will be preparing students to present the WSMS musical online this year.  The musical troupe is 

very excited for this latest adventure.  The LHS Theatre completed auditions for Emily’s Light, an original 

script by Jillian Nuckels.  The Improv troupe is rehearsing for an online virtual performance later in October. 

 

 

Upcoming Fine Arts Performances 

 

October 21   LHS Orchestra  Courtyard Concert 

 Social Distancing and Masks will be required for all patrons. 

 

November 12 - 14  WSMS Musical  Dear Edwina (virtual) 
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Human 

Resources 

Compliance 

● Ongoing review of certifications to ensure compliance with staff teaching assignments 

● Continuous COVID-19 training for various departments 

● Certification Follow-up with principals and teachers 

 

Recruitment and Development 

● Provided four mentor trainings to teachers and their mentors. 

● Met with campus principals to review the Lovejoy Appraisal Tool for Professional Growth and 

Development. 

● Tracked daily guest educator position fill rate: 83.3% for the first 22 days (through October 

7). 

● Met with campus sub-coordinators to support each campus on identifying and approving 

guest educators. 

● Delivered 39 apples to all new teachers to Lovejoy ISD.   

● Continuous COVID-19 training for various departments 

● Continuous COVID-19 tracking, documentation, and communication with staff. 

● Consideration of virtual staff requests for Quarter 2.   

 

New Hires & Onboarding & Exits 

● 9 Employees 

● 7 Guest Educators 

● 11 Temporary Employees 

● 9 Intra-district Transfers  

● 1 Technology Test 

● 12  Employee Exits 

 

Other 

● Coordinated with Instructional Technology, PEIMS, IT, and campuses to grant Guest 

Educators access to Lovejoy technology and email.  This exciting new access advances our 

goal to provide Guest Educators with the tools necessary to effectively partner with Lovejoy 

ISD teachers to execute comprehensive lesson plans.   

● Scheduled 3 Guest Educator Technology/Email Trainings (1 in September, 2 in October) 

● TASB Webinar - Beyond Basics FFCRA  

● Presented HR Highlights at September Board Meeting. 
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Volleyball: 

  The #2 Nationally ranked Lovejoy Lady Leopards just came back from a 
14-day quarantine and opened the 2020 10-5A season with a 3-0 win over 
The Colony Lady Cougars.  The LOJO Leopards will now focus their 
attention to the Wylie East Lady Raiders this Friday at Wylie East.  Game 
Time is scheduled for 6 PM. 
   The JV Red Volleyball team opened their 2020 District 10-5A season with 
a 2-0 victory over The Colony at Leopard Gym.  The JV Red will travel to 
Wylie East for their game beginning at 5:00 PM at Wylie East High School. 
   The JV Black also continued the winning LOJO ways with a 2-0 victory 
over the Lady Scots from Dallas Highland Park.  The JV Black will travel to 
Flower Mound Marcus to take on the Lady Marauders at 7:30 PM in the 
Marcus High School Gymnasium. 
   The Lady Freshmen also took their opener in the District 10-5A race with 
a 2-0 win over The Colony at Leopard Gym.  The Lady Freshmen will also 
travel to Wylie East on Friday to take on the Lady Freshmen Raiders with 
game time at 5:00 PM. 
WSMS Volleyball: 
   The Future LOJO Volleyball teams from Willow Springs opened their 
2020 Middle School seasons against the Lady Marauders of Wylie 
McMillan.  The 8th grade Lady Leopards A team took a tough loss 2-1, the 
B team won 2-0 and the C team also won 2-0, while the 7th grade Ladies A 
team won 2-0, the B team won 2-0 and the C team finished the sweep with 
a 2-0 win.  Both teams play next week against Allen Ereckson MS.  The 7th 
grade will play at Allen Ereckson MS beginning with the C team at 5:30 PM 
followed by the B team at 6:30 Pm and then concluding with the A team at 
7:30 PM.  The 8th grade will host Allen Ereckson MS with the same game 
times. 
Football 

  The 2020 Football season kicked off with a scrimmage at Leopard 
Stadium against Frisco Centennial.  The JV and Freshmen teams 
competed very well against the sub varsity Titans.  The Varsity followed 
with a very strong performance scoring touchdowns at will and playing very 
solid defense. 
  The Varsity Leopards opened their 2020 Fall season at home against the 
John Paul II Cardinals.  The Cardinals were loaded with some Division I 
talent, but the Leopards took it to JP II and came away with a strong win 
52-22.  The Leopards offense racked up a total of 470 yards.  The Varsity 
Leopards will travel this Friday to Sulphur Springs to take on the Wildcats.  

350



3 
 

The game will be played at Gerald Prim Stadium (1000 Houston Street -- 
Sulphur Springs, Texas 75482) with kickoff scheduled for 7:30 PM. 
   The JV Leopards traveled to John Paul II Stadium in Plano and came 
away with a 37-28 victory.  The JV have their home opener on Thursday 
against Sulphur Springs JV team.  Kickoff from Leopard Stadium is 
scheduled for 5:30 PM. 
   The Freshmen Leopards traveled to Prosper to take on the Eagles, but 
came up short with a 26-12 loss.  The Freshmen look to get on the winning 
side of the ledger this Thursday as they travel to Sulphur Springs to take on 
the Wildcats at 5:30 PM. 
WSMS Football: 
   The Willow Springs 8th grade Leopards opened their 2020 season against 
the Wylie McMillan Marauders at Leopard Stadium.  The 8th grade Black & 
Red teams defeated the Marauders with the Black team taking a 34-16 win 
and the Red team winning 33-19.  The 8th grade Red & Black teams 
traveled to Rockwall to take on the Cain Mustangs on Wednesday night.  
The Black team came away with a 30-0 victory and the Red team defeated 
McMillan 38-28.  Both teams are undefeated for the season. The 8th grade 
Red & Black teams will travel to Wylie to take on Wylie Burnett on October 
6th.  Game times are B Team at 6:00 PM followed by the A Team at 7:30 
PM 
  The 7th Grade Willow Springs Leopards opened their season in Wylie 
against McMillan MS.  The Black team tied the Marauders 14-14 and the 
Red team won 8-0.  The 7th grade Leopards return to Lovejoy for their 
home opener against Rockwall Cain.  It was a tough night for both Red & 
Black teams.  The Red team lost 19-0 to a very talented Mustang team and 
the Black Team followed with a tough 18-0 loss the 8th grade Mustangs.  
The 7th grade Red & Black teams will return to Leopard stadium on October 
6th to take on Wylie Burnett. 
Cross Country: 

   The 2020 Cross Country season got off to an exciting start with the 
Friday Night Hawk Invite at McInnish Park 2335 Sandy Lake Road 
Carrollton, Texas.  Everyone on the Boys team now has one race under 
their belts for the season. Our JV Boys had a strong showing at the Friday 
Night Hawk Invite. Freshman, Joe Bluestein won the JV Boys Division with 
a solid time of 10:46. The JV Boys team won the JV division! Trevor Malik 
led our boys team with a time of 9:54 and placed 6th overall. The Varsity 
Boys placed 4th overall behind #5 CCCAT 6A ranked Flower Mound and 
6A Powerhouses Marcus and Hebron. Our remaining JV runners competed 
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in a Dual Meet with Highland Park at Willow Springs on Saturday. Joey 
Farkas led our boys with a 4th place finish overall and a time of 11:47. 
   It was a very exciting weekend filled with racing. Very proud of the way 
our Girls team ran and the team was very excited to be out on the course 
running again. There were many PR's in both races. The JV 2 and 3 were 
racing HP's top JV team, and the girls ran very well. The Varsity was 2nd to 
a top ranked 6A team – Flower Mound, and the JV 1 girls were 2nd to 
Marcus. They all competed very well.  Gracelin Taylor went under 14:00 
minutes for the first time, Kate Carlson - this freshman has a lot of talent 
and potential She had a 25 second PR on a long course (2.04). Caroline 
Dolberry - another freshman who has made big improvements the past 
month and ran a 20 second PR.  Emily Mural - Emily had a phenomenal 
track season, and she is keeping that momentum going this Cross season.  
Eden Sanchez - she claimed the top spot for the JV 2 group. Abigail 
Godfrey - She ran her best race to date. 
  The Boys team competed in the Marcus Invitational on Saturday 
September 18th.  The Varsity Boys placed 2nd overall to Decatur and the 
JV Boys won their division.  Top performers were Joe Bluestein - 09:40.04, 
Alex Pedersen - 09:48.98 and Carson Person - 09:50.59.  
  On Friday September 25th both Boys & Girls teams traveled to Round 
Rock to race on the state course and see some top competitors from 
across the state. Unfortunately, the course had to be moved to a new 
location due to rain the previous week. However, the girls were still able to 
race some of the top teams to see where they stacked up... and the girls 
came out on top wining their division.  The Ladies defeated the #1 and #2 
ranked teams!! This should give the girls the confidence they need to 
understand what they are capable of achieving when everyone does their 
job.  Amy Morefield had her first win of the season against some very tough 
competition.  The Varsity Boys competed against some of the top 5A teams 
in the state. Our boys team beat #4 Ranked Dripping Springs. They were 
beating #2 Boerne Champion at the 1.5 mile mark, but #1 Grapevine and 
Boerne Champion pulled away with the 1 and 2 finish spots. 
  The Boys & Girls JV teams competed in the Coppell Invite Meet and both 
teams came away with PR’s on a difficult course.  The Cross Country 
teams will travel to Keller to open the month of October at the Keller 
Invitational. 
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Team Tennis: 

  The Lovejoy Team Tennis has started their 2020 season with dominating 
victories to open their defense of the 10-5A District title.  Both Varsity and 
JV opened with victories over The Colony 19-0.  The Leopard’s followed 
that with a 18-1 victory over Wylie East to go 2-0 in 10-5A play.  The 
Varsity and JV then defeated Princeton 17-2 and 19-0 to stay undefeated in 
District play.  The Leopards Varsity defeated Sherman16-3 and the JV won 
19-0 in match play to go 4-0 in District play.  The Leopard will face 
McKinney North on October 6th at the Leopard Tennis Center in a critical 
district match. 
Lovejoy Golf: 

  The Leopard Golf teams have started their 2020-2021 campaign with 
many successful Fall tournaments.  The Boys Varsity 1Team competed in 
the Lovejoy Invitational at Watters Creek GC on September 29th and placed 
5th overall with a team score of 313.  Top performers were Jay Pabin and 
Mason McClure who both shot 75 and Jake Franklin shot a 79.  The Varsity 
2 team shot a 319 for 9th place. The team’s next tournament is scheduled 
for October 20th at another Lovejoy Invitational at Heritage Rach GC. 
  The Boys Varsity, Varsity Girls and JV Boys played in the Richardson 
Invitational at Waterview GC.  The Boys finished won their division with a 
score of 329 for a six-shot win.  Jake Franklin shot a round of 78 to finish 
second overall.  Caleb Coulson shot 79 and finished third.  The Varsity 
Girls shot 353 to win by 60 strokes. Mia Roepsh shot 83 to win her division.  
Aurea Carlisle shot 86 and finished in second place.  The Boys teams will 
return to play on October 20th at Heritage Ranch in another Lovejoy hosted 
Invitational. 
  The Girls Varsity and JV will open the month of October hosting an 
Invitational Meet at Westridge GC on October 1st, the site of the District 10-
5A Golf Invitational.  
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Proposed Budget 

of Revenue & 
Expenditures
Fiscal Year 
2020-2021

August 31, 2020

Lovejoy 
Independent School District 
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Revenues:

5700 - Total Local Intermediate Sources 3,163$                      

5800 - State Program Revenues

5900 - Federal Program Revenues

             Total Revenues 3,163$                      

 

Expenditures:

6100 - Payroll & Benefits 46,331$                    

6200 - Contracted Services

6300 - Food, Supplies & Materials 7,384$                      

6400 - Other 140$                         

6600 - Equipment

             Total Expenditures 53,855$                    

Net Profit (Loss) to Date (50,692)$                  

LOVEJOY ISD

as of August 2020

Summary of Revenue & Expenditure Activities
Student Nutrition Fund 240

101 Lovejoy Elementary

102 Hart Elementary

104 Puster Elementary

042 Sloan Creek Intermediate

041 Willow Springs Middle

001 Lovejoy High

999 Other

$600 

$147 

$514 

$228 

$270 

$312 

$1,092 

REVENUE BY CAMPUS

86%

14%
0%

Expenditures by Category

6100 - Payroll & Benefits 6200 - Contracted Services

6300 - Food, Supplies & Materials 6400 - Other

6600 - Equipment
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Sales:

101 Lovejoy Elementary 600$                        

102 Hart Elementary 147$                        

104 Puster Elementary 514$                        

042 Sloan Creek Intermediate 228$                        

041 Willow Springs Middle 270$                        

001 Lovejoy High 312$                        

999 Other 1,092$                     

Total Sales 3,163$                     

LOVEJOY ISD

as of August 2020

Revenue by Campus

Student Nutrition Fund 240

101 Lovejoy Elementary

102 Hart Elementary

104 Puster Elementary

042 Sloan Creek Intermediate

041 Willow Springs Middle

001 Lovejoy High

999 Other

$600 

$147 

$514 

$228 

$270 

$312 

$1,092 

REVENUE BY CAMPUS
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follow us on
social media

@lovejoynutrition

@lovejoyisdfood

@lovejoyisdfood

@lovejoynutrition

NUTRITION NEWS

Announcements:

O C T O B E R  2 0 2 0

National School Lunch Week is October 12th-16th!
Join us for lunch at the elementary schools on
Wednesday, October 14th and receive a fun

giveaway! 

The free & reduced price eligibility of our returning
students rolled over for the first 30 school days to
allow households time to submit a new application

for the 2020-2021 school year. However, the eligibility
from last school year expired on September 29, 2020.
If a new application was not submitted for this school
year, students receiving free or reduced price meals
were changed to full pay status on September 29th.
Households are responsible for the cost of school

lunch until a new application is submitted &
processed. The 2020-2021 application is available on
our website. Once completed, the application may be

returned to your school cafeteria, emailed to
elizabeth_ferrebee@lovejoyisd.net, or mailed to the

Student Nutrition office (259 Country Club Road,
Allen, TX 75002). Please contact us with any

questions.

Have a wonderful Fall Break October 9th -12th! 

How To Eat Seasonally This
Autumn
Fall Bucket List
Food Spotlight - Pumpkin
Recipe of the Month 

INSIDE THIS ISSUE:
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HOW TO EAT SEASONALLY
THIS AUTUMN

O C T O B E R  2 0 2 0

Pumpkin, apples, butternut squash, kale, and Brussels sprouts are just a handful of fall
foods to add to your plate this season. The fall harvest brings a variety of flavorful fruits
and vegetables to our table. Roast seasonal veggies such as butternut squash, sweet
potatoes, parsnips, or Brussels sprouts in the oven. Make a harvest salad with kale, sliced
apples or pears, goat cheese, and pumpkin seeds drizzled with a vinaigrette dressing. Mix
it up with spaghetti squash as a side dish or use in place of pasta. Top oatmeal or vanilla
Greek yogurt with sliced apples and a sprinkle of cinnamon. There are so many ways to
enjoy these seasonal produce picks! 

Photo credit: Pexels/Ylanite Koppens

Add fall produce

Visit local farmers markets

Try new recipes

Head to the local farmers market and add seasonal produce to your basket. Eating
seasonally is beneficial for a few reasons-flavor, freshness, and variety! Produce picked at
its peak ripeness is fresh and more flavorful. Fruits and vegetables provide important
vitamins, minerals, and antioxidants to nourish the body. By eating what's in season, you
are naturally rotating in nutrient-dense foods throughout the whole year. It also allows for
more inspiration in the kitchen and is an opportunity to try something new! 

Crisp apples, juicy pears, sweet root
vegetables, and colorful squashes are
versatile fall favorites. Savor the
season and plan time to make a few
new recipes. Whip up a seasonal meal
with family and friends. Talk with the
local farmers at markets to get ideas
on how to prepare foods. There are
endless ways to get creative in the
kitchen this autumn! 

"9 Fall Produce Picks to Add to Your Plate." Academy of Nutrition and Dietetics, 30 Sept. 2019, https://www.eatright.org/food/nutrition/    
healthy-eating/9-fall-produce-picks-to-add-to-your-plate. 

References:
1.
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Carve pumpkins 

Visit a pumpkin patch

Go on a hike & see colorful leaves

Shop a local farmers market

Plan a family picnic

Play backyard football

Bake a pumpkin treat

Go for a walk on a crisp morning

Cozy up with a classic book

Roast pumpkin seeds

Decorate your front porch

Make s'mores

Drink apple cider

Share a caramel apple

Fall bucket list

O C T O B E R  2 0 2 0
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Recipe: Baked Pumpkin Oatmeal with Yogurt Whipped Cream

ingredients: directions:
1.5 cups rolled oats
7 ounces pumpkin puree
1/2 cup brown sugar
1 teaspoon cardamom
1 teaspoon cinnamon
1/2 teaspoon kosher salt 
1 egg 
1 cup milk 
3 tablespoons butter
1 cup heavy whipping
cream
1/2 cup pumpkin or
vanilla Greek yogurt

Preheat oven to 350°F. Butter an oval
ovenproof gratin dish. 
Spread oats evenly in the dish. 
In a bowl, whisk together the
pumpkin, brown sugar, cardamom,
cinnamon, and salt. Whisk in the egg.
Pour in the milk and melted butter.
Whisk until blended well. Slowly pour
over the oats in the gratin dish. 
Place in oven and bake for 30-35
minutes, until oats are tender. 
In a chilled bowl using an electric
mixer, whip together the cream and
yogurt until soft peaks form. 
Serve whipped cream over warm
baked pumpkin oatmeal and enjoy!

1.

2.
3.

4.

5.

6.

Pumpkin
Pumpkin season is here and by far a fall

favorite! This winter squash is full of
nutrition- rich in vitamin A and fiber. One
cup of pumpkin contains nearly 200% of

your daily recommendation of vitamin A and
7 grams of fiber. Add 100% pure pumpkin
puree to pancakes, oatmeal, muffins, or

smoothies. Pumpkin seeds are a great source
of heart healthy omega-3 fatty acids.

Sprinkle pumpkin seeds on top of salads,
oatmeal, yogurt, and soups. Add to

homemade trail mix or roast in the oven for
a filling fall snack. Enjoy this produce pick all

year long!

FOOD SPOTLIGHT

inspired by the kitchen of

O C T O B E R  2 0 2 0

Williams-Sonoma

Photo credit: Juliana Elandary

Photo credit: Pexels/ Tim Mossholder
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Technology Stats from September 2020  
 
 
Work Order Data​:  
421 - closed tickets for the month 
265 - Technology HelpDesk calls fielded 
52 - HelpDesk text messages fielded 
 
Zoom Data​: 
396 - active users 
12,904 - meetings 
9,237,240 - Meeting Minutes 
 
Monthly Mitel Phone Logs​: 
42,131 - total calls 
1035 hours, 25 minutes, 55 seconds of total talk time 
 
Google Data: 
6,305 - Active Google Suite Users 
48,071 - inbound emails delivered daily average 
6,667 - emails sent daily average 
64,599 - emails received daily average 
2,877 - spam emails blocked daily average 
1,342 - Google Classroom posts created on average per day by teachers 
406,746 - internal files shared in the last month 
 
 
Devices Being Supported: 
2,307 - Chromebooks 
1,156 - MacOS devices 
1,512 - iOS devices 
2,735 - Windows laptops/desktops 
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Transportation Monthly Report Days of Operation

Operations Information This Month: 17

September-2020 YTD: 28 of 171

Routes
# of Daily 

Routes

Monthly 

Avg 

Ridership

YTD Avg 

Ridership

# of 

Students 

Routed

Daily Avg 

Miles 

(This 

Month)

YTD Miles

Regular Routes 32 474 474 585 244.2 7,813.2

SPED Routes 24 42 42 27 305.1 5,368.7

Training Routes (Sped and GenEd) 2 n/a n/a n/a 70.00 2,531.0

Intradistrict Routes 8 n/a n/a 179 (min) 121.6 2,067.2

Total
Coach 

Driver
Bus Driver

Monthly 

Miles
Total

Coach 

Driver
Bus Driver YTD Miles

Extracurricular/Field Trip Bus 26 17 9 1,259.1 26 17 9 1,259.1

Extracurricular/Field Trip Suburban 0 0 0 0.0 0 0 0 0.0

Used for Daily Routes Spare

Fleet Information # of Units # of Units

77 Passenger 0 0

77 Passenger w/ AC 10 22

71 Passenger 0 1

71 Passenger w/ AC 0 4

47 Passenger w/ AC & wheel chair lift 0 1

12/14 Passenger w/ AC & wheel chair lift 6 0

District White Fleet 2 2

Trailers & Misc 0 0

Monthly # of Trips YTD # of Trips
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Transportation Monthly Report Days of Operation

Operations Information This Month: 17

September-2020 YTD: 28 of 171

Driver Information # of Employees

Regular Route Drivers 8

SPED Route Drivers 6

SPED Bus Aides 6

Intradistrict Drivers 2

Sub-Drivers 2

Mechanics 1.5

Driver in Training 0

Temp Drivers 1

Sub-Drivers Driving Routes 0

Temp Drivers Driving Routes 0

Open FT CDL Driver Positions 0

Open FT Sped Aide Positions 0

Coaches w/ CDL 25

This 

Month
YTD

Vehicle Accidents - Buses 0 0

Vehicle Accidents - White Fleet 0 0

Fuel Costs
This 

Month
YTD

This 

Month 

Gallons

YTD 

Gallons

Average Cost of Diesel 1.44$       1.44$       2,117.2 2,397.6

Average Cost of Unleaded 1.56$       1.62$       1,230.6 3,131.9

This 

Month
YTD

Toll Tag Expense 53.09$     53.09$     
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Transportation Monthly Report September-2020 Days of Operation

Route Information This Month: 17

YTD: 28 of 171

Route Route Name Driver 2nd Driver/Aide
Planned 

Miles

# Eligible 

Riders
Start Time Finish Time # Stops

Duration 

(minutes)

Monthly 

Rider 

Count

Days 

Operated

Route 14 14 AM SpEd LES/HES Ingram, Alex Ingram, Yasumi 15.2 3 7:08 AM 7:56 AM 7 48 2 17

Route 14 14 AM SpEd WSMS/LHS Ingram, Alex Ingram, Yasumi 12.4 2 8:00 AM 8:30 AM 6 30 1 17

Route 14 Midday 14 Midday SpEd HES Ingram, Alex Ingram, Yasumi 9.9 2 12:30 PM 1:15 PM 5 45 1 17

Route 14 14 PM SpEd LES Ingram, Alex Ingram, Yasumi 12.7 2 2:35 PM 3:45 PM 5 70 2 17

Route 14 14 PM SpEd WSMS/LHS Ingram, Alex Ingram, Yasumi 12.0 2 3:55 PM 4:44 PM 6 49 1 17

Route 18 Midday 18 Midday SpEd LISD HUB Leininger, Mun Hudson, Cristi 13.0 1 11:30 AM 11:59 AM 4 29 1 17

Route 18 18 PM SpEd HES Leininger, Mun Quijano, Lynn 10.2 2 3:55 PM 4:22 PM 5 27 2 17

Route 6 6 AM SpEd LHS/WSMS Sloan, Bob Denniston, Beth 13.8 3 7:55 AM 8:50 AM 7 55 3 17

Route 6 6 AM SpEd PES/LES Sloan, Bob Denniston, Beth 10.3 1 7:10 AM 7:35 AM 4 25 1 17

Route 6 6 PM SpEd LHS/WSMS Sloan, Bob Denniston, Beth 15.7 3 3:55 PM 5:00 PM 7 65 2 17

Route 6 6 PM SpEd PES/LES Sloan, Bob Denniston, Beth 14.0 1 2:35 PM 3:50 PM 5 75 1 17

Route 90 90 AM SpEd LES / HES Albin, Mark Chavez, Karen 13.6 4 7:10 AM 7:56 AM 7 46 3 17

Route 90 90 AM SpEd WSMS Albin, Mark Chavez, Karen 13.5 2 8:00 AM 8:32 AM 6 32 2 17

Route 90 Midday 90 Midday SpEd HES Home Chavez, Karen Albin, Mark 13.6 2 10:45 AM 11:35 AM 6 50 3 17

Route 90 90 PM SpEd LES Albin, Mark Chavez, Karen 9.3 3 2:35 PM 3:33 PM 5 58 2 17

Route 90 90 PM SpEd WSMS Albin, Mark Chavez, Karen 13.5 2 3:50 PM 4:40 PM 6 50 1 17

Route 91 91 AM SpEd LHS Hudson, Cristi Morris, Sue 14.5 2 8:00 AM 8:33 AM 5 33 2 17

Route 91 91 AM SpEd SCIS/HES Hudson, Cristi Morris, Sue 22.5 2 6:45 AM 7:34 AM 7 49 2 17

Route 91 91 PM SpEd LHS Hudson, Cristi Morris, Sue 14.4 2 4:00 PM 4:45 PM 5 45 2 17

Route 91 91 PM SpEd SCIS/HES Hudson, Cristi Morris, Sue 22.3 2 2:35 PM 3:45 PM 7 70 2 17

Route 92 92 AM SpEd LHS/LISD HUB Goodwin, Tom Good, Jeri 16.3 2 7:35 AM 8:30 AM 6 55 2 17

Route 92 92 AM SpEd SCIS/LES Goodwin, Tom Good, Jeri 11.0 1 7:00 AM 7:27 AM 4 27 1 17

Route 92 92 PM SpEd LHS Goodwin, Tom Good, Jeri 9.0 1 3:45 PM 4:29 PM 4 44 1 17

Route 92 92 PM SpEd SCIS/LES Goodwin, Tom Good, Jeri 16.4 2 2:35 PM 3:45 PM 6 70 2 17

Route 48 HES 48 AM Shreve, Jerry 11.3 47 6:52 AM 7:37 AM 23 45 26 17

Route 48 HES 48 PM Shreve, Jerry 9.9 45 2:25 PM 3:59 PM 23 94 32 17

Route 45 LHS WSMS 45 AM Sposito, Danielle 21.4 15 7:50 AM 8:45 AM 14 55 5 17

Route 45 LHS WSMS 45 PM Sposito, Danielle 17.0 20 4:10 PM 5:02 PM 17 52 7 17

Route 48 LHS WSMS 48 AM Shreve, Jerry 11.2 32 7:52 AM 8:28 AM 11 36 14 17

Route 48 LHS WSMS 48 PM Shreve, Jerry 11.6 32 4:10 PM 4:51 PM 10 41 12 17

Route 49 LHS WSMS 49 AM O'Connor, Tom 11.5 42 7:55 AM 8:29 AM 15 34 12 17

Route 49 LHS WSMS 49 PM O'Connor, Tom 14.2 42 4:10 PM 4:58 PM 14 48 8 17

Route 50 LHS WSMS 50 AM Jones, Chris 14.4 41 7:40 AM 8:31 AM 21 51 10 17

Route 50 LHS WSMS 50 PM Jones, Chris 16.2 41 4:10 PM 5:07 PM 20 57 8 17

Route 51 LHS WSMS 51 AM Cocking, Robert 15.0 39 7:46 AM 8:34 AM 18 48 6 17

Route 51 LHS WSMS 51 PM Cocking, Robert 15.8 37 4:10 PM 4:55 PM 17 45 8 17
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Transportation Monthly Report September-2020 Days of Operation

Route Information This Month: 17

YTD: 28 of 171

Route Route Name Driver 2nd Driver/Aide
Planned 

Miles

# Eligible 

Riders
Start Time Finish Time # Stops

Duration 

(minutes)

Monthly 

Rider 

Count

Days 

Operated

Route 52 LHS WSMS 52 AM Allbritten, Jeff 16.3 35 7:45 AM 8:42 AM 20 57 7 17

Route 52 LHS WSMS 52 PM Allbritten, Jeff 17.3 35 4:10 PM 5:08 PM 18 58 11 17

Route 53 LHS WSMS 53 AM Morris, Terry 19.2 40 7:35 AM 8:34 AM 23 59 11 17

Route 53 LHS WSMS 53 PM Morris, Terry 17.9 40 4:10 PM 5:10 PM 22 60 7 17

Route 54 LHS WSMS 54 AM Tran, Henry 15.0 42 7:45 AM 8:31 AM 19 46 12 17

Route 54 LHS WSMS 54 PM Tran, Henry 16.9 42 4:10 PM 5:03 PM 18 53 14 17

Route 49 PES 49 AM O'Connor, Tom 12.1 21 7:00 AM 7:34 AM 13 34 30 17

Route 49 PES 49 PM O'Connor, Tom 19.0 19 2:30 PM 3:50 PM 13 80 36 17

Route 53 PES 53 AM Morris, Terry 13.7 28 6:50 AM 7:30 AM 13 40 5 17

Route 53 PES 53 PM Morris, Terry 20.7 28 2:30 PM 3:57 PM 14 87 9 17

Route 45 SCIS 45 AM Sposito, Danielle 15.4 46 6:55 AM 7:44 AM 21 49 7 17

Route 45 SCIS 45 PM Sposito, Danielle 18.1 48 2:35 PM 3:56 PM 23 81 17 17

Route 50 SCIS 50 AM Jones, Chris 12.1 43 6:51 AM 7:32 AM 26 41 16 17

Route 50 SCIS 50 PM Jones, Chris 16.1 43 2:30 PM 3:42 PM 27 72 22 17

Route 51 SCIS 51 AM Cocking, Robert 15.4 44 6:42 AM 7:32 AM 28 50 20 17

Route 51 SCIS 51 PM Cocking, Robert 18.5 52 2:30 PM 3:58 PM 31 88 26 17

Route 52 SCIS 52 AM Allbritten, Jeff 13.5 37 6:45 AM 7:31 AM 23 46 17 17

Route 52 SCIS 52 PM Allbritten, Jeff 16.0 34 2:30 PM 3:55 PM 23 85 18 17

Route 54 SCIS 54 AM Tran, Henry 12.9 34 6:45 AM 7:26 AM 23 41 17 17

Route 54 SCIS 54 PM Tran, Henry 17.3 35 2:35 PM 3:51 PM 25 76 24 17
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Electricity
Fiscal Year July August September October November December January February March April May June Grand Total

2019 $42,903.27 $72,956.93 $80,775.27 $64,697.66 $55,308.17 $50,370.78 $52,081.64 $57,821.04 $52,442.56 $53,115.11 $60,625.27 $55,549.02 $698,646.72

2020 $43,170.90 $72,271.00 $84,168.36 $85,001.78 $58,473.19 $49,121.70 $42,790.25 $53,569.44 $42,794.22 $29,984.69 $26,574.67 $37,352.18 $625,272.38

2021 $43,931.45 $55,209.78 $63,866.67 $163,007.90

Natural Gas
Fiscal Year July August September October November December January February March April May June Grand Total

2019 $409.68 $457.29 $1,142.50 $1,609.09 $3,126.43 $6,436.23 $6,117.77 $6,999.90 $6,267.58 $3,397.17 $2,646.57 $1,122.83 $39,733.04

2020 $787.51 $1,139.33 $1,208.80 $1,033.18 $4,738.85 $6,655.29 $6,774.74 $6,192.78 $4,022.82 $1,530.40 $421.36 $322.34 $34,827.40

2021 $380.66 $383.32 $620.75 $1,384.73

Water/Sewer
Fiscal Year July August September October November December January February March April May June Grand Total

2019 $23,085.55 $27,357.01 $24,502.46 $27,290.20 $10,378.92 $7,839.89 $7,510.99 $7,044.93 $6,950.19 $9,460.16 $14,986.82 $7,747.51 $174,154.63

2020 $12,999.21 $30,568.21 $51,971.72 $47,050.49 $15,271.24 $10,394.71 $11,238.94 $9,954.15 $8,421.61 $6,204.04 $7,429.93 $14,210.80 $225,715.05

2021 $31,964.97 $34,876.64 $18,475.59 $85,317.20

All Utilities
Fiscal Year July August September October November December January February March April May June Grand Total

2019 66,398.50$ 100,771.23$ 106,420.23$ 93,596.95$   68,813.52$ 64,646.90$ 65,710.40$ 71,865.87$ 65,660.33$ 65,972.44$ 78,258.66$ 64,419.36$ 912,534.39$ 

2020 56,957.62$ 103,978.54$ 137,348.88$ 133,085.45$ 78,483.28$ 66,171.70$ 60,803.93$ 69,716.37$ 55,238.65$ 37,719.13$ 34,425.96$ 51,885.32$ 885,814.83$ 

2021 76,277.08$ 90,469.74$   82,963.01$   -$              -$            -$            -$            -$            -$            -$            -$            -$            249,709.83$ 

NOTE: For the prior month, not all bills have been received and recorded.

FY 2021 Monthly Utility Cost Report by Utility Type
September 2020
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Little Lovejoy 
Scholars
Lovejoy ISD has two concurrent Little Lovejoy Scholars programs at Hart and Puster Elementary.  Each 

program is licensed through Texas Health and Human Services.   The preschool program utilizes the PreK 

Guidelines provided by the Texas Education Agency as well as aligned district curriculum resources.  In 

September, the staff:

● Began to conduct beginning of year assessments for all students

● The nurse on site began to conduct Hearing and Vision screening for the 4 year old students

● Started the process to complete the required “Reporting Suspected Abuse and Neglect of a Child” 

training through DFPS.
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● SPP 14 report  is complete.

● Flu Shot Clinics scheduled for district staff
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Little Lovejoy Scholars Hart
Little Lovejoy Scholars Hart is the district’s employee child care program &

location of the district’s ECSE (Early Childhood Special Education) program.
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Little Lovejoy Scholars Puster
Little Lovejoy Scholars Puster is a tuition-based pre-

kindergarten program open to all families living 

within or outside of the LISD boundaries.
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Kids 1st After School Programs
Kids 1st is a service to parents who need after school care during the regular school year for their children, 

whether they are community members or staff members. The after school program is open until 6:00 p.m. on 

all school days.

Kids 1st is currently accepting 25 students on each elementary and intermediate campus to ensure proper 

social distancing is being followed.

Safety Protocols-To combat the spread of COVID-19, we are implementing the following practices:

● Parent Pick up- Parents will buzz in at the front of the building and will stay in the breezeway- the front desk staff will check your 

ID and then call for your child. Parents will need to wear a mask while inside the breezeway and should maintain a distance of 6

feet from each other.

● Masks- Kids 1st operates out of the cafeteria, which is a communal area, the students will be required to wear masks at all times-

except during outside time and snack time.

● Physical Distancing- The students will be broken down into groups by grade during free choice activities. Students will be socially 

distancing while sitting at the tables during free-choice time. If they are playing with the same game, they need to be sitting across 

from each other.

● Sanitizing and Disinfecting- To keep everyone as safe as possible, we will intensify our efforts to keep our facility disinfected.     

Staff will increase their frequency of cleaning surfaces and materials. 

● Hand Washing- students and staff will wash hands more frequently throughout the day to reduce the transmission of germs. Hand 

washing is still the #1 way of combating illness. Students will sanitize their hands upon entering the cafeteria and will wash their 

hands with soap and water before snack, before and after playground use and any time in between that requires it.
6
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● SPP 14 report  is complete.

● Flu Shot Clinics scheduled for district staff

Additional Completed Projects/Tasks
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Student Services for 2020-2021

Student Population Number of Students Served

Special Education 361

Dyslexia - Current 52

Dyslexia - Monitored 137

504 474

PST 218

PST - Monitored 47

1289 Students
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Evaluations by Assessment Staff

10

72
Evaluations that were 

not completed last 

spring that the 

evaluation staff have 

been working to 

complete. 

41
Evaluations that have 

been submitted during 

August and September 

that staff are also 

working to complete. 
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October is Physical Therapy Month. 
Please help us celebrate our 

Lovejoy ISD Physical Therapist.

Lola Copeland
11
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Augmentative Alternative Communication(AAC) Awareness Month

27
Students actively 

using communication 

apps or dedicated 

communication 

devices
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LAMP Words for Life  and Proloquo2Go  are two 
common apps that students use.   Click here to see it 
in action with a student at Lovejoy Elementary.

382

https://drive.google.com/file/d/1AdhHRq8881wd-y-si4GrNG5hSwGfkEa2/view?usp=sharing


Attention-deficit/hyperactivity disorder 
(ADHD) is a neurodevelopmental disorder 
affecting both children and adults around 
the globe.

The goal is to raise awareness of ADHD, 
remove the stigma, and highlight the 
available supports that enable individuals 
and families to thrive with ADHD.

Be a part of the movement by learning the 
myths and facts. 

383

http://attention-deficit/hyperactivity%20disorder%20(ADHD)%20is%20a%20neurodevelopmental%20disorder%20affecting%20both%20children%20and%20adults%20around%20the%20globe.%20%20Join%20us,%20our%20partner%20ADHD%20Europe,%20and%20other%20international%20ADHD%20organizations%20as%20we%20focus%20on%20Common%20Questions,%20Reliable%20Answers%20during%202020.%20Our%20goal%20is%20to%20raise%20awareness%20of%20ADHD,%20remove%20the%20stigma,%20and%20highlight%20the%20available%20supports%20that%20enable%20individuals%20and%20families%20to%20thrive%20with%20ADHD.
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15

Lovejoy Transition Program

Students in the LTP program  are  

using their skills to assist in the 

community.  The staff continues 

to search for new opportunities 

as traditional outlets for work 

training are limited due to the 

current pandemic.
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National Disability Employment Awareness Month

To bring awareness to National Disability Awareness Month, we want to highlight our 
Lovejoy Transition Program and our Work-Based Learning Program. These programs serve 
our students transitional needs. 

12
Students served

6
Students participating 

in work training.
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Lovejoy ISD Dyslexia Services

Take Flight Leadership Summit  

Lovejoy  Dyslexia Therapists attended  the Take Flight Leadership Summit at Scottish Rite for Children on September 18, 2020, where an 

expert panel of speakers provided resources and insight on best practices for training dyslexia therapists and serving students with 

dyslexia during the Covid-19 Pandemic. 

Dyslexia Therapy for High School Students  

Scottish Rite for Children has released a suggested high school alignment for Take Flight that is designed to be more appropriate for 

secondary needs. Lovejoy ISD will be piloting this alignment with high school students beginning this school year, and consistent 

progress monitoring  will be in place to measure effectiveness. 

Lovejoy ISD Dyslexia Therapist Training Center 

The Lovejoy ISD Dyslexia Therapist Training Center will open registration in November, 2020  for Summer 2021 training courses. 

Kindergarten and First Grade Dyslexia Screening:

In accordance to TEC 38.003, Lovejoy ISD will be completing dyslexia screening for all first grade students  by January, 2021 and for all 

kindergarten students by May, 2021.  This year,  Lovejoy ISD will be using Amplify’s mClass Texas Edition  reading diagnostic tool  with a 

built-in dyslexia screener with a risk indicator that clearly shows at-risk students and meets the state’s K–1 requirements.
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Learn more about Dyslexia in this resource.

387
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https://drive.google.com/file/d/1MiyDBSqxoCusfbQh9IyiMjQ-NjBT0AQU/view?usp=sharing
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Counselor Updates

● Campus Counselors are creating  SEL Lesson Plans for K-2, 3-4, 5-6,  and 7-8.

● Our LHS Counselors are working to support the  implementation of School Connect at 
Lovejoy High School.

● All campus counselors are working to support the campus with scheduling changes and 
helping students to transition.

● Counselors are working to address the social-emotional learning of staff through weekly 
Wellness Wednesday messages.

● Our Counselors are working to support students and staff in implementing 
accommodations and plans for students in 504 or PST and support the families as they work 
to find solutions that meet their needs.
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Counselor SEL Updates
LHS

Elementary

WSMS

SCIS
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Wellness Wednesdays
Each week, a “Wellness Wednesday” tip of the week is emailed to all Lovejoy ISD employees. These lessons 

are created by the district counselors. Promoting student SEL begins with the adults of the district. 
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By the #s 

22

15
Parent consultations 

or conferences

26
Group sessions with 

Licensed Social 

Worker 

6
Staff members served 

through Virtual 

Community Circle 

Session
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National Mental Illness Awareness 

Week is October 4 - October 10.  

Do you know myths from facts 

around mental illness?

The more we know, the better we 

can do to empathize and respond.
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https://www.time-to-change.org.uk/node/103150
https://www.time-to-change.org.uk/node/103150
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For the 2020-2021 School year, Lovejoy ISD has offered 4 CBE testing windows.  

● December 3 and 4, 2020

● March 25 and 26, 2021

● June 3 and 4, 2021

● August 5 and 6, 2021

Student  Services has orders for 4 students to take CBEs during the December testing window.  Orders are 

submitted to UT High School for processing. Students will take tests online. 
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Lovejoy Leopard Nurses
● New Adult and Junior EpiPens have been delivered to each campus

● Individual Health Plan Resource was purchased and delivered to each campus.

● Nurses are completing Immunization reports that are due in October.

● Nurses have also been working to get staff up-to-date on CPR certifications.

● Our nursing staff helped to make sure our Food Allergy Aware Campus signs were posted for On-
Campus Learning.

● Our nursing staff also supported students coming back to campus by participating in any staff 
trainings for allergies, seizures, medical plans.

● Campus nurses have been conducting  follow-up contacts  regarding  student absences as well as 
close-contact exposure cases or potential Covid-19 cases to ensure that the individual is cleared 
to return. 

● Our nursing staff is also following health guidelines and making reports of confirmed Covid-19 
cases to the County Health Department  when appropriate.
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Flu Shots at Each Campus-2020

Willow Springs- 27

Bus Barn – 18

Puster – 17

Administration – 32

Sloan Creek – 45

Hart – 25

High School – 50

28
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At the September Board meeting, , the School Board approved 29 members of School

Health Advisory Council for the 2020-2021 school year. The committee consists of

parents, staff, and community members with all campuses being represented.

SHAC will meet a minimum of four times over the course of the school year on the

following dates:

● October 28, 2020

● December 9, 2020

● February 24, 2021

● April 7, 2021

Additional meetings will be held if it is determined they are needed.
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Professional Development

30

Completed Training Purpose Who Attends? Notes

M-Class Modules Learn the new Reading 

Assessment program 

being implemented.

Stephani Kranz Teachers, Dyslexia 

Therapists also 

attended.

SEAS Attain Training-

504

Review 504 Procedures 

and introduce the new 

software platform of 

SEAS Attain

504 Coordinators There will be one 

additional session to 

complete this training. 

Grant Document 

Training

Grant Documentation 

Training

Taylor Denison and 

Ceci Poe

Document training with 

DeeDee White

Overcoming 

Challenging Behaviors 

in Early Childhood 

Classrooms

To identify practical and 

effective ideas to help 

support children with 

challenging behaviors

Taylor Denison
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Professional Development
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Completed Training Purpose Who Attends? Notes

District Testing 

Coordinator Training

Receive the required 

state training for district 

testing coordinators to 

meet the requirements 

for state testing from 

TEA.

Stephani Kranz We turn this training 

around and provide it to 

our Campus Testing 

Coordinators.

A Reintroduction to 

SEL: CASEL’s 

Framework and 

Definition

CASEL hosted a 

webinar to go over the 

changes they are 

making to the definition 

of SEL and some of the 

framework 

componenets.

Stephani Kranz We will provide this 

information to our 

counselors.
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● Creation of New Digital PEIMS reporting form for both special 

education and 504

● Creation of digital SELA PEIMS submission

● Case Manager Verification for fall semester

● XLogs Reports for August and September out to Special Education 

Leads

● Inventory List Report out to Special Education Leads

● Creation/Updating of Substitute Binders for all Kid’s First Programs

Completed Projects
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