Chisholm School District
School Board Meeting Agenda

Tuesday, October 15, 2024 at 5:00 PM
Regular Meeting
Chisholm School Board Room

I. Determination of Quorum and Call to Order
II. Public Comment:
Description: Welcome to this meeting of the Board of Education Independent School
District #695, Chisholm School District. We are extremely pleased that you have shown
an interest in school district affairs by attending this meeting. The Board of Education
allows public participation at its meeting, but at the same time has the responsibility for
conducting its business in an orderly fashion. We will provide the audience with an
opportunity to request to speak. We request that before you speak to announce your name.
Each speaker will be allowed five minutes unless the time limit is waived by a majority of
the board members present. At a public meeting of the board, no person shall orally
initiate charges or complaints against individual employees of the district or challenge
instructional materials used in the district. All such charges, if presented to the board
directly, shall be referred to the Superintendent for investigation and report. We would
also like to remind the public that the school board is not allowed to comment on your
concerns. If there are no questions, we will open the public comment section of the board
meeting.
II1. Recognition of Guests and Visitors

A. InGensa, update on building project.

IV. Reports
V. Consent Agenda

A. Minutes of the September 23, 2024, Regular Meeting
Payrolls for the month of September 2024 in the amount of $666,223.01.
Accounts payable for the month of September 2024 in the amount of $858,515.72.

VI. Approve Agenda

VII. Action Agenda
A. Motion to approve the one-year leave of absence request from Ramona
Helmer, Paraprofessional, effective October 3, 2024.
Attachments:

R. Helmer LOA request

B. Motion to approve the hire of Jaden Jarmer to Job #227 Key Club
Advisor, effective September 30, 2024.

Attachments:



Recommend to hire J.Jarmer

C. Motion to accept the resignation of Veronikka Wilenius, Paraprofessional, VS,
effective September 21, 2024.

D. Motion to approve the hire of Gracie Bakkethun to Job #288,
Paraprofessional, Elementary, effective October 7, 2024.

Attachments:
Recommend to hire G. Bakkethun
Recommend to hire G. Bakkethun

E. Motion to approve the hire of Macoy Rudolph to Job #289 Level 11
Assistant Basketball Coach, November 18, 2024.

Attachments:
Recommend to hire M. Rudoloph

F. Motion to approve the Assurance of Compliance with State and
Federal Law Prohibiting Discrimination and to direct the Superintendent
to submit the report as provided by Minnesota Statutes and Rules.
Attachments:

24-25 Assurance of Compliance

G. Approve Resolution Approving the Sale of the District's General
obligation Capital Facilities Bonds, Series 2024 A to the Purchaser
Thereof; Determining the Form and Details of Such bonds; Authorizing
the execution, Delivery and registration of Such Bonds; Providing for the
Payment of and the Security for Such Bonds; and Authorizing and
Ratifying Certain Other Documents and Actions in Connection Therewith
Attachments:

Approving Resolution - ISD 695 2024A-4896-0950-7033-v3

H. Motion to approve the resolution to accept donations.
Attachments:
Sept. 2024 donations

I. First Reading of Policy 522 Title IX Sex Nondiscrimination Policy,
Grievance Procedure and Process
Attachments:

Policy 522 Redline

VIII. Discussion

A. Set working session to discuss budgetary items.
IX. Information

A. Enrollment Numbers
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43

44

44

72



Attachments:
Oct. 10, 2024 enrollment

X. Adjourn

72



gﬂ{f]'i‘g[g:}hools Lisa Aldrich <laldrich@chisholm.k12.mn.us>

LOA extention

1 message

Ramona Helmer <rhelmer@chisholm.k12.mn.us> Sun, Sep 29, 2024 at 4:04 PM

To: Lisa Aldrich <laldrich@chisholm.k12.mn.us>

I'm am writing to ask for an extention of my leave of abasence from my parsprofessional position for 1 more year, while |
continue with Check and Connect . Thank you.



Recommendation to Hire

Position:
Posting duration:
Advertising Location:

Number of Qualified:
Licensed Applications:

Number interviewed:
Interview committee Names:
Travis Vake, Principal Hake
Recommended for hire:

Start Date:

Location:

Supervisor:

Job #227 Key Club Advisor
June 11, 2024-October 1, 2024

Frontline, MN Jobs, Social Media

Jaden Jarmer

October 15, 2024

High School

AD Vake



Recommendation to Hire

Position:
Posting duration:
Advertising Location:

Number of Qualified:
Licensed Applications:

Number interviewed:
Interview committee Names:

Principal Winter, Robbi Albert

Recommended for hire:

Start Date:

Location:

Supervisor:

Job #288 Paraprofessional
September 12, 2024, still posted

Frontline, MN Jobs, Social Media

Gracie Bakkethun

October 7, 2024

Elementary

Principal Winter



Recommendation to Hire

Position:
Posting duration:
Advertising Location:

Number of Qualified:
Licensed Applications:

Number interviewed:
Interview committee Names:

Principal Winter, Robbi Albert

Recommended for hire:

Start Date:

Location:

Supervisor:

Job #288 Paraprofessional
September 12, 2024, still posted

Frontline, MN Jobs, Social Media

Gracie Bakkethun

October 7, 2024

Elementary

Principal Winter



Recommendation to Hire

Position:
Posting duration:
Advertising Location:

Number of Qualified:
Licensed Applications:

Number interviewed:
Interview committee Names:
Travis Vake, Principal Hake
Recommended for hire:

Start Date:

Location:

Supervisor:

Job #289 Level Il Basketball Coach
October 3, 2024 - October 10, 2024

Frontline

Macoy Rudolph

November 18, 2024

High School

AD Vake



m DEPARTMENT
M B Il OF EDUCATION

Kellie Brady

E-mail:
mde.assurance.compliance. MDE@
state.mn.us

Phone: 6517-5782;8?93 :

Address:
400 NE Stinson Blvd., Minneapolis,
MN 55413

District: Chisholm Public School District ~Role: DistrictUser

0695-01 Chisholm Public School District

-~ Assurance of Compli@d8@ATION NEEDED TO EVIDENCE COMPLIANCE-

School Year: 24-25
* - indicates required fields.

Coordinator Identification Information

Human Rights Coordinator Title IX Coordinator 504 Coordinator

Name* Mark Morrison Mark Morrison Brian Hake
Telephone Number 218-254-5726 218-254-5726 218-254-5726

Fax Number* 218-254-3741 1218-264-3741 218-254-1434

E-Mail Address* mmorrison@chisholm.k { mmortison@chisholm.k bhake@chisholm.k12.rm

Mandated Reporter Training

Minnesota Chapter 260E.30, Subd. 2(b). Districts must inform all mandated reporters of the duties.

Date of Verification *

(J* 1 verify that all mandated reporters employed by or otherwise associated with any school in
this district have been informed of mandated reporting requirements and of the prohibition of
retaliation against anyone reporting maltreatment.

10/15/2024 - E

As part of the Minnesota Department of Education's data collection for the Minnesota Olmstead Plan related to the topic area Prevent
and Neglect, please provide the following information;

Total number of school district employees who have received mandated reporter training as of
verification date?

/44

Number of licensed staff? |5
Number of unlicensed
staff? ol

*This information is requested to assist in the prevention of abuse and neglect of students with disabilities through increased awarene
education of all school personnel and their duties associated with mandated reporting requirements.

Document Submittal Verification

Does MDE have current and accurate copies ot the following documents?
Please submit updated policy if revised since Last Submitted Date.

Document Last Submitted Date Upload Document*

Harassment and Violence policy 11/13/2023 Select Upload Document: 9'?99§§E!1?_J No lile chosen

District Compliance Requirements Checklist

This assurance is given in consideration of and for the purpose of obtaining any and all federal grants, loans, contracts, property, discounts, or other federal
financial assistance extended after the date hereof to the district by the U.S. Department of Education and the Minnesota Department of Education (MDE), il
installment payments after such date of application for federal financial assistance and state aid allotments which were approved befere such date.

The district recognizes and agrees that such federal and state financial assistance will be extended in reliance on the representations, supporting informatio
by Minnesota Statute, section 127A.42, subd. 3 and agreements made in this assurance. This assurance is binding on the district and the persons who are
authorized to submit information on behalf of the district

Check all statements in which the district has complied with the state and federal requirements prohibiting discrimination.

—Federal Laws:

¥ *Title VI of the Civil Rights Act of 1964 (42 USC 2000d, et. seq.; 34 C.F.R. Part 100), which provides that no person in the
United States shall, on the grounds of race, color, or national origin, be excluded from participation in, be denied the benefits o

or be otherwise subjected to discrimination under any program or activity for which the district receives federal financial
assistance. 9




* Title VIl of the Civil Rights Act of 1964 (42 USC 2000e, et. seq.; P.L. 88-352), as amended by the Equal Employment
Opportunity Act of 1972 (P.L. 92-261}, which prohibits discrimination in employment because of an individual's race, color,
religion, sex, or national origin.

& - Title VI} of the Civil Rights Act of 1964 Pregnancy Discrimination Act (within Title VII) (42 USC § 2000e(k}).

* Title 1X of the Education Amendments of 1972 (20 USC § 1681, 34 C.F.R. Part 108), which prohibits discrimination on the
basis of sex in education programs and activities receiving or benefiting from federal financial assistance.

* The Age Discrimination in Employment Act of 1967 (29 USC § 621; 42 USC § 6101; 29 C.F.R. Part 621), which prohibits
discrimination on the basis of age (over 40 years).

B « Section 504 of the Rehabilitation Act of 1973 (34 C.F.R. pari 104) prohibiting discrimination on the basis of disability.

* The American with Disabilities Act (42 USC § 12101, et seq.), also prohibiting discrimination on the basis of disability.

* Denial of Equal Educational Opportunity Prohibited (20 USC § 1703).

* The Fair Housing Act (42 USC § 3601 el seq.; 24 C.F.R. part 100).

# = The Age Discrimination Act of 1975 (42 USC § 6101 and 6102; 34 C.FR. part 110).

¥ + Prohibition of Discrimination Based on Blindness (20 USC § 1684).

~-State Laws:

7] * The Minnesota Human Rights Act {Minn. Stat. § 363A), which prohibits discrimination in education programs and activities
on grounds of race, color, creed, religion, naticnal origin, sex, marital status, status with regard to public assistance, sexual
orientation, disability or age.

¥ - Minnesota Statusas, section 121A 031, which requires school districts to have a written policy to prevent and to prohibit
student bullying.

¥ * Minnesota Statutes, section 121A.03, which requires school districts to have a policy prohibiting sexual/racial/religion
harassment and violence which applies to students, teachers, administrators and other school personnel.

¥ * Minnesota Statutes, section 1214 04, which prohibits sex discrimination in athletic programs.

# * Minnesota Rules, part 3500.0550, relating to the Inclusive Educational Program Plan.

¥~ Minnesola Rules, Chapter 3535.0100-.0180; 3535.2300-.2800; 3535.3000-.3700, relating 1o equality of educational
opportunity and schocl desegregation, and prohibition of discriminatory practices.

By clicking "Submit" you are affirming that these laws are available in each building in the district, that the information that you have
provided is accurate, and that you have the authority to submit this assurance on behalf of the district. Clicking "Cancel" will clear
data entered. 10

NOTE: When data entry is complete, click "Submit" to send data to The Minnesota Department of Education.



Submit , Cancel

11



CERTIFICATION OF MINUTES
RELATING TO

GENERAL OBLIGATION CAPITAL FACILITIES BONDS, SERIES 2024A
(MINNESOTA SCHOOL DISTIRCT CREDIT ENHANCEMENT PROGRAM)

ISSUER: INDEPENDENT SCHOOL DISTRICT NO. 695
(CHISHOLM PUBLIC SCHOOLYS)
MINNESOTA

GOVERNING BODY: SCHOOL BOARD

KIND, DATE, TIME AND PLACE OF MEETING: A regular meeting held on October 15,
2024, at 5:00 o’clock p.m., in the Chisholm School Board Room, 300 Third Avenue SW,
Chisholm, Minnesota 55719.

MEMBERS PRESENT:

MEMBERS ABSENT:

Documents Attached: Extract of Minutes of said meeting.

RESOLUTION OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL
DISTRICT NO. 695 (CHISHOLM PUBLIC SCHOOLS), MINNESOTA
APPROVING THE SALE OF THE DISTRICT’S GENERAL OBLIGATION
CAPITAL FACILITIES BONDS, SERIES 2024A TO THE PURCHASER
THEREOF; DETERMINING THE FORM AND DETAILS OF SUCH BONDS;
AUTHORIZING THE EXECUTION, DELIVERY AND REGISTRATION OF
SUCH BONDS; PROVIDING FOR THE PAYMENT OF AND THE SECURITY
FOR SUCH BONDS; AND AUTHORIZING AND RATIFYING CERTAIN
OTHER DOCUMENTS AND ACTIONS IN CONNECTION THEREWITH

I, the undersigned, being the duly qualified and acting recording officer of the public
corporation issuing the obligations referred to in the title of this certificate, certify that the
documents attached hereto, as described above, have been carefully compared with the original
records of said corporation in my legal custody, from which they have been transcribed; that said
documents are a correct and complete transcript of the minutes of a meeting of the governing
body of said corporation, and correct and complete copies of all resolutions and other actions
taken and of all documents approved by the governing body at said meeting, so far as they relate
to said obligations; and that said meeting was duly held by the governing body at the time and
place and was attended throughout by the members indicated above, pursuant to call and notice
of such meeting duly given as required by law.

EXECUTED AND DATED this ™ day of October, 2024.

School District Clerk

4896-0950-7033.2 12



EXTRACT OF MINUTES OF A MEETING
OF THE SCHOOL BOARD
OF INDEPENDENT SCHOOL DISTRICT NO. 695
(CHISHOLM PUBLIC SCHOOLS), MINNESOTA

HELD: OCTOBER 15, 2024

Pursuant to due call and notice thereof, a regular meeting of the School Board of
Independent School District No. 695 (Chisholm Public Schools Public Schools), Minnesota was
duly held on October 15, 2024, at 5:00 o’clock p.m., for the purpose, in part, of approving the
sale of of the General Obligation Capital Facilities Bonds, Series 2024A of the District. All

proceedings hereafter shown were taken while the meeting was open to the attendance of the

public.

4896-0950-7033.2 13



Member introduced the following resolution and moved its adoption:

RESOLUTION OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL
DISTRICT NO. 695 (CHISHOLM PUBLIC SCHOOLS), MINNESOTA
APPROVING THE SALE OF THE DISTRICT’S GENERAL
OBLIGATION CAPITAL FACILITIES BONDS, SERIES 2024A TO THE
PURCHASER THEREOF; DETERMINING THE FORM AND DETAILS
OF SUCH BONDS; AUTHORIZING THE EXECUTION, DELIVERY AND
REGISTRATION OF SUCH BONDS; PROVIDING FOR THE PAYMENT
OF AND THE SECURITY FOR SUCH BONDS; AND AUTHORIZING
AND RATIFYING CERTAIN OTHER DOCUMENTS AND ACTIONS IN
CONNECTION THEREWITH

BE IT RESOLVED by the School Board (the “Board”) of Independent School District
No. 695 (Chisholm Public Schools), Minnesota (the “District”), as follows:

Article 1
Authorization and Sale

Section 1.01 Authorization and Purpose.

(a) At a meeting duly held on August 12, 2024, this Board determined to sell and
issue its general obligation capital facilities bonds in the aggregate principal amount of not to
exceed $1,550,000 to be issued pursuant to Minnesota Statutes, Section 123B.62 and Chapter
475, as amended, to fund the costs of the following projects and related financing costs (the
“Project”):

e The installation of new controls, destratification equipment, lighting upgrades,
and building envelope maintenance at the existing school site, and pay costs of
issuance associated with the borrowing.

The Board has caused the “Notice of Intent to Issue Capital Facilities Bonds to Finance
Certain Projects” to be published in the official newspaper of the District as required by
Minnesota Statutes, Section 123B.62, clause (b). The 30-day reverse referendum period in
accordance with Minnesota Statutes, Section 123B.62(c) has expired and the District has
received approval of the Commissioner as required by Minnesota Statutes, Section 123B.62.

Section 1.02 Sale. The Board, having been advised by David Drown Associates, Inc.,
its independent municipal advisor, has determined that this issue shall be sold after direct
negotiation, as authorized pursuant to Minnesota Statutes, Section 475.60, Subdivision 2(9), as
amended. The proposal of Robert W. Baird & Co., Inc. (the “Underwriter”) to purchase the
Bonds at a price of $1,605,791.05 (representing the par amount of the Bonds of $1,550,000.00
plus original issue premium of $75,166.05 and less underwriter’s discount of $19,375.00), was

14

4896-0950-7033.2



accepted by the Superintendent or Business Manager and a School Board Officer on September
11, 2024 pursuant to the Bond Purchase Agreement between the Underwriter and the
Superintendent and School Board Officer. The proposal of the Underwriter and the award of the
sale of the Bonds is hereby ratified by the Board. The Underwriter has agreed to pay the costs of
issuance of the Bonds.

Section 1.03 Execution of Documents. The execution of the Bond Purchase
Agreement dated September 11, 2024 between the Underwriter and the District is hereby
ratified.

Section 1.04 Compliance with Law. All acts, conditions and things required by the
Constitution and laws of the State of Minnesota to be done, to happen and to be performed
precedent to the issuance of the Bonds having been done, having happened and having been
performed in regular and due form, time and manner as required by law, the Board herby finds
and determines that it is necessary for this Board to provide for the issuance, sale and delivery of
the Bonds, to establish the form and terms of the Bonds and to provide for the payment and the
security thereof.

Article 11
Authorization; Bond Terms; Registration; Execution and Delivery

Section 2.01 Authorization and Designation. In accordance with the laws of the State
of Minnesota, the Board hereby authorizes the issuance of the Bonds in the aggregate principal
amount of $1,550,000 to be used to finance the Project. Such Bonds shall be designated as
“General Obligation Capital Facilities Bonds, Series 2024A”.

Section 2.02 Maturities, Interest Rates and Denominations. The Bonds shall be
originally dated their date of original issue and delivery (October 17, 2024), shall be issued and
sold in denominations of $5,000 or any integral multiple thereof within a single maturity, shall
mature on February 1 in the years and amounts set forth below and shall bear interest at the rates
per annum set forth below opposite such years and amounts from their date of original issue or
from the most recent Interest Payment Date to which interest has been paid or duly provided for
until paid or duly called for redemption (if any), as follows:

Year Amount Interest
2026 $75,000 4.00%
2027 105,000 4.00
2028 110,000 4.00
2029 125,000 4.00
2030 125,000 4.00
2031 130,000 4.00
2032 135,000 4.00
2034* 285,000 4.00
2036* 305,000 4.00
2037 155,000 4.00
15
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* Term Bonds

The Bonds shall be issuable only in fully registered form. Interest shall be computed on
the basis of a 360-day year composed of twelve 30-day months. The interest thereon and, upon
surrender of each Bond, the principal amount thereof, shall be paid by check or draft issued by
the Registrar described herein; provided, however, that so long as the Bonds are registered in the
name of a securities depository, or a nominee thereof, in accordance with Section 2.08 hereof,
the principal of and the interest on the Bonds shall be paid in accordance with the operational
arrangements of the securities depository.

The maturities set forth above, together with the maturities of all other outstanding
general obligation bonds of the District, meet the requirements of Minnesota Statutes, Section
475.54.

Section 2.03 Dates and Interest Payments. Upon initial delivery of the Bonds
pursuant to Section 2.07 hereof and upon any subsequent transfer or exchange pursuant to
Section 2.06 hereof, the date of authentication shall be noted on each Bond so delivered,
exchanged or transferred. The interest on the Bonds shall be payable on February 1 and August 1
(each, an “Interest Payment Date”), commencing August 1, 2025, to the owners of record
thereof as of the close of business on the fifteenth day of the immediately preceding month,
whether or not such day is a business day the (“Record Date”).

If any payments of interest due on the Bonds on an Interest Payment Date are not timely
made, such interest shall cease to be payable to the registered owners as of the Record Date for
such Interest Payment Date and shall be payable to the registered owners of the Bonds as of a
special date of record for payment of such defaulted interest as shall be designated by the
Registrar whenever monies for the purpose of paying such defaulted interest becomes available.

If the date for payment of the principal of or the interest on the Bonds shall be a Saturday,
Sunday, legal holiday or day on which banking institutions in the city in which the principal
corporate trust office of the Registrar is located are authorized by law or executive order to close,
the date for such payment shall be the next succeeding day which is not a Saturday, Sunday,
legal holiday or day on which such banking institutions are authorized to close, and payment on
such day shall have the same force and effect as if made on the nominal payment date.

Section 2.04 Redemption.

(a) Optional Redemption. The District may elect on February 1, 2032, and on any
day thereafter, to redeem and prepay the Bonds due on or after February 1, 2033. Redemption
may be in whole or in part and if in part at the option of the District and in such manner as the
District shall determine. All Bonds shall be redeemed at a price of par plus accrued interest to
the date of redemption. Bonds subject to redemption shall be redeemed in whole multiples of
$5,000. If any Bond is in a denomination in excess of $5,000, portions of the principal amount
thereof in installments of $5,000 or any whole multiple thereof may be redeemed, and if less than
all of the principal amount thereof is to be redeemed, in such case upon the surrender of such
Bonds there shall be issued to the registered owner thereof without charge therefor, for the then
unredeemed balance of the principal amount thereof, Bonds of like series, maturity and interest
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rates in any of the authorized denominations provided by this Resolution. If less than all Bonds
of any maturity are to be called for redemption pursuant to this Resolution, the Registrar shall
select the particular Bonds of such maturity to be redeemed by lot.

(b) Mandatory Sinking Fund Redemption. The Bonds maturing on February 1,
2034 and February 1, 2036 (the “Term Bonds™) are subject to mandatory redemption prior to
maturity from sinking fund payments at a redemption price equal to the principal amount of the
Bonds to be so redeemed plus accrued interest thereon to the date fixed for redemption, on
February 1 in years and principal amounts set forth below, respectively:

February 1, 2034 Term Bond

Mandatory Redemption Date Principal Amount
February 1, 2033 $140,000
February 1, 2034* 145,000

*Final Maturity

February 1, 2036 Term Bond

Mandatory Redemption Date Principal Amount
February 1, 2035 $150,000
February 1, 2036* 155,000

*Final Maturity

The Registrar (as defined herein) shall select by lot the portions of the above-described
Bonds (the “Term Bonds™) to be redeemed on each sinking fund redemption date (each, a
“Sinking Fund Redemption Date”). If the Term Bonds are redeemed at the option of the
District pursuant to Section 2.04(a) above, the Term Bonds so optionally redeemed may, at the
option of the District, be applied as a credit against any subsequent sinking fund redemption with
respect to Term Bonds otherwise to be redeemed thereby, such credit to be equal to the principal
amount of such Term Bonds redeemed pursuant to Section 2.04(a), provided that the District
shall have delivered to the Registrar not less than 45 days prior to such Sinking Fund
Redemption Date a District certificate stating its election to apply such Term Bonds as such a
credit. In such case, the Registrar shall reduce the amount of Term Bonds to be redeemed on the
Sinking Fund Redemption Date specified in such District certificate by the principal amount of
Term Bonds so redeemed. Any credit given to sinking fund redemptions pursuant to Section
2.04(a) shall not affect any subsequent sinking fund redemptions, which shall remain payable as
otherwise provided in this subsection, unless and until another credit is given in accordance with
the provisions hereof.

(c) Notice of Redemption. Notice of redemption of Bonds stating their designation,
date, maturity, principal amounts and the redemption date shall be given by the Registrar by
mailing such notice by first class mail, postage prepaid, not less than 30 days prior to the date
fixed for redemption (or such shorter period as may be acceptable to the then registered owner of
the Bonds) to the registered owners at their most recent addresses appearing upon the books of
the Registrar. Failure to give notice to any particular registered owner or any defect in the notice
given to such owner shall not affect the validity of the proceedings calling the Bonds or the

17
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redemption of any Bonds for which proper notice has been given. Notice of redemption need not
be given to the holder of any Bonds, whether registered or not, who has waived notice of
redemption. Notice of redemption having been given as provided above or notice of redemption
having been waived by the owners of Bonds called for redemption to whom such notice has not
been given as provided above, the Bonds so called for redemption shall become due and payable
on the designated redemption date. The District shall give written notice to the Registrar of its
election to redeem Bonds at least 45 days prior to the said redemption date, or such shorter
period as shall be acceptable to the Registrar. If on or before the said redemption date funds
sufficient to pay the Bonds so called for redemption at the applicable redemption price and
accrued interest to said date have been deposited or caused to have been deposited by the District
with the Registrar for the purposes of such payment and notice of redemption thereof has been
given or waived as hereinbefore provided, then from and after the date fixed for redemption
interest on such Bonds so called shall cease to accrue and become payable. If such funds shall
not have been so deposited with the Registrar as aforesaid no later than the date fixed for
redemption, such call for redemption shall be revoked and the Bonds so called for redemption
shall continue to be outstanding the same as though they had not been so called; such Bonds
shall continue to bear interest until paid at such rate as they would have borne had they not been
called for redemption and shall continue to be protected by this Bond Resolution and entitled to
the benefits and security hereof.

Section 2.05. Appointment of Initial Registrar. The District hereby appoints U.S.
Bank Trust Company, National Association in St. Paul, Minnesota, as the initial bond registrar,
transfer agent and paying agent (the “Registrar”). The Chair of the Board and the Clerk of the
District are authorized to execute and deliver, on behalf of the District, a contract with the
Registrar (the “Registrar Agreement”). The Registrar shall have only such duties and
obligations as are expressly specified by this Resolution and the Registrar Agreement, and no
other duties or obligations shall be implied to the Registrar, except as may be set forth in a
written agreement between the District and a successor Registrar.

The District agrees to pay the reasonable and customary charges of the Registrar for the
services performed. The Registrar shall notify the District in writing of any changes in its
principal corporate trust office as set forth in this Section.

Upon merger or consolidation of the Registrar with another corporation, if the resulting
corporation is a bank or trust company authorized by law to conduct such business, such
corporation shall be authorized to act as successor Registrar.

The District reserves the right to remove the Registrar upon thirty (30) days’ notice and
upon the appointment of a successor Registrar, in which event the predecessor Registrar shall
deliver all cash and Bonds in its possession to the successor Registrar and shall deliver the bond
register to the successor Registrar The Chair of the Board and the Clerk of the District is each
authorized to remove the Registrar as provided herein if he or she determines such removal is in
the best interest of the District. Upon such removal, such officer is authorized to appoint a
successor Registrar and to execute a Registrar Agreement with such successor Registrar in a
form substantially similar to that approved by the Board pursuant to this Resolution, but with
such changes as he or she shall deem appropriate or necessary.

18
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Section 2.06. Registration. The effect of registration and the rights and duties of the
District and the Registrar with respect thereto shall be as follows:

(a) Register. The Registrar shall keep at its principal corporate trust office a
bond register in which the Registrar shall provide for the registration of ownership of
Bonds and the registration of transfers and exchanges of Bonds entitled to be registered,
transferred or exchanged.

(b) Transfer of Bonds. Upon surrender for transfer of any Bond duly endorsed
by the registered owner thereof or accompanied by a written instrument of transfer, in
form satisfactory to the Registrar, duly executed by the registered owner thereof or by an
attorney duly authorized by the registered owner in writing, the Registrar shall
authenticate and deliver, in the name of the designated transferee or transferees, one or
more new Bonds of a like aggregate principal amount and maturity, as requested by the
transferor. The Registrar may, however, close the books for registration of any transfer
after any Record Date and until the immediately succeeding Interest Payment Date.

(c) Exchange of Bonds. Whenever any Bonds are surrendered by the
registered owner for exchange the Registrar shall authenticate and deliver one or more
new Bonds of a like aggregate principal amount and maturity, as requested by the
registered owner or the owner’s attorney in writing.

(d) Cancellation. All Bonds surrendered upon any transfer or exchange shall
be promptly canceled by the Registrar and thereafter disposed of as directed by the
District.

(e) Improper or Unauthorized Transfer. When any Bond is presented to the
Registrar for transfer, the Registrar may refuse to transfer the same until it is satisfied that
the endorsement on such Bond or separate instrument of transfer is valid and genuine and
that the requested transfer is legally authorized. The Registrar shall incur no liability for
the refusal, in good faith, to make transfers which it, in its judgment, deems improper or
unauthorized.

) Persons Deemed Owners. The District and the Registrar may treat the
person in whose name any Bond is at any time registered in the bond register as the
absolute owner of such Bond, whether such Bond shall be overdue or not, for the purpose
of receiving payment of, or on account of, the principal of and interest on such Bond and
for all other purposes, and all such payments so made to any such registered owner or
upon the owner’s order shall be valid and effectual to satisfy and discharge the liability
upon such Bond to the extent of the sum or sums so paid.

(2) Taxes, Fees and Charges. For every transfer or exchange of Bonds, the
Registrar may impose a charge upon the owner thereof sufficient to reimburse the
Registrar for any tax, fee or other governmental charge required to be paid with respect to
such transfer or exchange.
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(h) Mutilated, Lost, Stolen or Destroyed Bonds. In case any Bond shall
become mutilated or be destroyed, stolen or lost, the Registrar shall deliver a new Bond
of like amount, number, maturity date and tenor in exchange and substitution for and
upon cancellation of any such mutilated Bond or in lieu of and in substitution for any
such Bond destroyed, stolen or lost, upon the payment of the reasonable expenses and
charges of the Registrar in connection therewith; and, in the case of a Bond destroyed,
stolen or lost, upon filing with the Registrar of evidence satisfactory to it that such Bond
was destroyed, stolen or lost, and of the ownership thereof, and upon furnishing to the
Registrar of an appropriate bond or indemnity in form, substance and amount satisfactory
to it, in which both the District and the Registrar shall be named as obligees. All Bonds
so surrendered to the Registrar shall be canceled by it and evidence of such cancellation
shall be given to the District. If the mutilated, destroyed, stolen or lost Bond has already
matured or been called for redemption in accordance with its terms it shall not be
necessary to issue a new Bond prior to payment.

(1) Authenticating Agent. The Registrar is hereby designated authenticating
agent for the Bonds, within the meaning of Minnesota Statutes, Section 475.55,
Subdivision 1.

)] Valid Obligations. All Bonds issued upon any transfer or exchange of
Bonds shall be the valid obligations of the District, evidencing the same debt, and entitled
to the same benefits under this Resolution as the Bonds surrendered upon such transfer or
exchange.

Section 2.07. Execution; Authentication and Delivery. The Bonds shall be prepared
under the direction of the Clerk of the District and shall be executed on behalf of the District by
the signatures of the Chair of the Board and the Clerk of the District, provided that all signatures
may be printed, engraved, or lithographed facsimiles of the originals. In case any officer whose
signature, or a facsimile of whose signature, shall appear on the Bonds shall cease to be such
officer before the delivery of any Bond, such signature or facsimile shall nevertheless be valid
and sufficient for all purposes, the same as if such officer had remained in office until delivery.
Notwithstanding such execution, no Bond shall be valid or obligatory for any purpose or entitled
to any security or benefit under this Resolution unless and until a certificate of authentication on
such Bond has been duly executed by the manual signature of the Registrar. The executed
certificate of authentication on each Bond shall be conclusive evidence that it has been
authenticated and delivered under this Resolution. When the Bonds have been so executed and
authenticated, they shall be delivered by the Clerk of the District to the Underwriter upon
payment of the purchase price in accordance with the contract of sale heretofore made and
executed.

Section 2.08. Securities Depository.

(a) For purposes of this section the following terms shall have the following
meanings:
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“Beneficial Owner” shall mean, whenever used with respect to a Bond, the person
in whose name such Bond is recorded as the beneficial owner of such Bond by a
Participant on the records of such Participant, or such person’s subrogee.

“Cede & Co.” shall mean Cede & Co., the nominee of DTC, and any successor
nominee of DTC with respect to the Bonds.

“DTC” shall mean The Depository Trust Company of New York, New York.

“Participant” shall mean any broker-dealer, bank or other financial institution for
which DTC holds Bonds as securities depository.

“Representation Letter” shall mean the Representation Letter pursuant to which
the District agrees to comply with DTC’s Operational Arrangements.

(b) The Bonds shall be initially issued as separately authenticated fully registered
bonds, and one Bond shall be issued in the principal amount of each stated maturity of the
Bonds. Upon initial issuance, the ownership of such Bonds shall be registered in the bond
register in the name of Cede & Co., as nominee of DTC. The Registrar and the District may treat
DTC (or its nominee) as the sole and exclusive owner of the Bonds registered in its name for the
purposes of payment of the principal of or interest on the Bonds, selecting the Bonds or portions
thereof to be redeemed, if any, giving any notice permitted or required to be given to registered
owners of Bonds under this Resolution, registering the transfer of Bonds, and for all other
purposes whatsoever; and neither the Registrar nor the District shall be affected by any notice to
the contrary. Neither the Registrar nor the District shall have any responsibility or obligation to
any Participant, any person claiming a beneficial ownership interest in the Bonds under or
through DTC or any Participant, or any other person which is not shown on the bond register as
being a registered owner of any Bonds, with respect to the accuracy of any records maintained
by DTC or any Participant, with respect to the payment by DTC or any Participant of any
amount with respect to the principal of or interest on the Bonds, with respect to any notice which
is permitted or required to be given to owners of Bonds under this Resolution, with respect to the
selection by DTC or any Participant of any person to receive payment in the event of a partial
redemption of the Bonds, or with respect to any consent given or other action taken by DTC as
registered owner of the Bonds. So long as any Bond is registered in the name of Cede & Co., as
nominee of DTC, the Registrar shall pay all principal of and interest on such Bond, and shall
give all notices with respect to such Bond, only to Cede & Co. in accordance with DTC’s
Operational Arrangements, and all such payments shall be valid and effective to fully satisfy and
discharge the District’s obligations with respect to the principal of and interest on the Bonds to
the extent of the sum or sums so paid. No person other than DTC shall receive an authenticated
Bond for each separate stated maturity evidencing the obligation of the District to make
payments of principal and interest. Upon delivery by DTC to the Registrar of written notice to
the effect that DTC has determined to substitute a new nominee in place of Cede & Co., the
Bonds will be transferable to such new nominee in accordance with paragraph (e) hereof.

(c) In the event the District determines that it is in the best interest of the Beneficial
Owners that they be able to obtain Bonds in the form of bond certificates, the District may notify
DTC and the Registrar, whereupon DTC shall notify the Participants of the availability through
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DTC of Bonds in the form of certificates. In such event, the Bonds will be transferable in
accordance with paragraph (e) hereof DTC may determine to discontinue providing its services
with respect to the Bonds at any time by giving notice to the District and the Registrar and
discharging its responsibilities with respect thereto under applicable law. In such event the Bonds
will be transferable in accordance with paragraph (e) hereof.

(d) The execution and delivery of the Representation Letter to DTC, in substantially
the form attached hereto as Exhibit B, by the Chair of the Board or the Clerk of the District, if
not previously filed with DTC, is hereby authorized and directed.

(e) In the event that any transfer or exchange of Bonds is permitted under paragraph
(b) or (c) hereof, such transfer or exchange shall be accomplished upon receipt by the Registrar
of the Bonds to be transferred or exchanged and appropriate instruments of transfer to the
permitted transferee in accordance with the provisions of this Resolution. In the event Bonds in
the form of certificates are issued to owners other than Cede & Co., its successor as nominee for
DTC as owner of all the Bonds, or another securities depository as owner of all the Bonds, the
provisions of this Resolution shall also apply to all matters relating thereto, including, without
limitation, the printing of such Bonds in the form of bond certificates and the method of payment
of principal of and interest on such Bonds in the form of bond certificates.

Article 111
Form of Bonds

The Bonds shall be issued in substantially the form of bond attached as Exhibit A hereto.

Article IV
Deposit and Application of Bond Proceeds

Upon payment for the Bonds by the Underwriter, proceeds of the Bonds shall be applied
to pay costs and expenses of the Project and deposited in accounts established on the books and
records of the District as follows:

(1) $1,580,353.30 shall be deposited in an account established under the
Project Fund; and

(i1) $25,437.75 will be disbursed by the District to pay the costs of issuing the
Bonds. The District may also pay such costs from other legally available moneys.

Article V
Creation of Funds; Tax Levies; Investments

Section 5.01. General Obligation Capital Facilities Bonds, Series 2024A Project
Fund. The District shall hereby establish and maintain on the official books and records of the
District a “General Obligation Capital Facilities Bonds, Series 2024A Project Fund” (the
“Project Fund”) until all costs and expenses incurred in connection with the Projects have been
paid. After payment of all costs and expenses of the Project for which it was created, the account
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shall be discontinued and any Bond proceeds remaining therein shall be credited to the Debt
Service Fund established by Section 5.02 hereof and applied to the Bonds.

Section 5.02. General Obligation Capital Facilities Bonds, Series 2024A Debt
Service Fund. The principal of and the interest on the Bonds shall be paid from a separate
General Obligation Capital Facilities Bonds, Series 2024A Debt Service Fund (the “Debt
Service Fund”) which shall be created and maintained on the books of the District as a separate
debt redemption fund until the Bonds, and all interest thereon, are fully paid. All ad valorem
taxes levied and collected as hereinafter specified shall be credited to the Debt Service Fund, as
well as any other funds appropriated by the Board for the payment of the Bonds and any moneys
received pursuant to the Credit Enhancement Act (as defined in Article IX herein). If any
payment of principal of or interest on the Bonds shall become due when there is not sufficient
money in the Debt Service Fund to make such payment, the Clerk of the District shall pay the
same from any other available fund of the District, and such other fund shall be reimbursed for
such advances out of the proceeds of the taxes levied for the payment of the Bonds when
available. If the District does not have other moneys available to pay scheduled debt service on
the Bonds, the District shall take all necessary actions pursuant to Article IX hereof.

Section 5.03. Pledge of Full Faith and Credit; Tax Levies. The Board hereby
irrevocably pledges the full faith, credit and taxing power of the District to the prompt and full
payment of the principal of and interest on the Bonds as the same respectively become due. To
provide moneys for the payment of principal of and interest on the Bonds as required by
Minnesota Statutes, Sections 123B.595 and 475.61, the Board hereby represents, warrants and
covenants that it shall cause to be levied and collected annually on all taxable property in the
District a direct, annual ad valorem tax which shall be spread upon the tax rolls for collection in
the years and amounts as follows, as a part of other general taxes of the District, as follows:

Levy Years Collection Years Amount

(See Exhibit C hereto for levy computation)

Such tax shall be in excess of and in addition to all other taxes now or hereafter authorized to be
levied by the District. The special tax described herein and all receipts therefrom are pledged to
the payment of debt service on the Bonds. Such tax shall be irrepealable as long as any of the
Bonds are outstanding and unpaid; provided that the District reserves the right and power to
reduce the levies in the manner and to the extent permitted by Minnesota Statutes, Section
475.61. It is estimated that the ad valorem taxes will be collected in amounts which, together
with Bond proceeds deposited in the Debt Service Fund, will be not less than five percent (5%)
in excess of the annual principal and interest requirements of the Bonds. If, as of the date tax
levies are certified in any year, the sum of the balance in the Debt Service Fund plus any ad
valorem taxes theretofore levied for the payment of Bonds payable therefrom and collectible
through the end of the following calendar year is not sufficient to pay when due all principal and
interest to become due on all Bonds payable therefrom in said following calendar year, or the
Debt Service Fund has incurred a deficiency in the manner provided in Section 5.01 hereof or
amounts are owing to the State in the manner provided in Article IX hereof, an additional direct,
irrepealable, ad valorem tax shall be levied on all taxable property within the corporate limits of
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the District for the purpose of restoring such accumulated or anticipated deficiency in accordance
with the provisions of this Resolution.

Section 5.04. Investments. Moneys in each of the funds and accounts created and
established by this Resolution shall be deposited, invested and secured in accordance with State
law. Moneys held in such funds and accounts may be invested by the District or at its direction
in such amounts and maturing at such times as shall reasonably provide for moneys to be
available when required in the accounts or funds; provided, however, that no such investment
shall be made for a period extending longer than to the date when the moneys invested may be
needed for the purpose for which such fund or account was created; and provided further that
such investments shall be subject to the covenants and provisions of the Article VII hereof. All
interest on any authorized investment held in any fund or account shall accrue to and become a
part of such fund or account. All money held in the funds created by this Resolution shall be
kept separate and apart from all other funds of the District so that there shall be no commingling
of such funds with any other funds of the District.

Article VI
Certification of Proceedings

Section 6.01. Filing with County Auditors. The Clerk of the District is hereby
authorized and directed to file with the County Auditor of each county in which the District is
located in whole or in part a certified copy of this Resolution together with such other
information as the County Auditors shall require and to obtain from the County Auditors a
certificate that the Bonds have been entered upon the bond registers and that the tax for the
payment of the Bonds has been levied as required by law.

Section 6.02. Certification of Proceedings. The officers of the District and the County
Auditors are hereby authorized and directed to prepare and furnish to the Underwriter and to
Kutak Rock LLP, Bond Counsel, certified copies of all proceedings and records of the District
relating to the Bonds and to the financial condition and affairs of the District, and such other
affidavits, certificates and information as may be required to show the facts relating to the
legality and marketability of the Bonds as they appear from the books and records under the
officer’s custody and control or as otherwise known to the them. All such certified copies,
certificates and affidavits, including any heretofore furnished, shall be deemed representations of
the District to the correctness of all statements contained herein.

Section 6.03. Official Statement. = The Preliminary Official Statement relating to the
Bonds, as of its date September 6, 2024 prepared and distributed by the Underwriter, including
any amendments or supplements thereto, is hereby ratified, approved and deemed “final” for
purposes of Rule 15¢2-12 promulgated under the Securities and Exchange Act of 1934, as
amended (“Rule 15¢2-12”). The Underwriter is hereby authorized on behalf of the District to
prepare and distribute to the purchasers within seven business days from the date hereof, a Final
Official Statement listing the offering price, the interest rates, selling compensation, delivery
date, the underwriters and such other information relating to the Bonds required to be included in
the Official Statement by Rule 15¢2-12. The use and public distribution of the final Official
Statement by the Underwriter in connection with the offering of the Bonds is hereby authorized.
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The officers of the District are hereby authorized and directed to execute such certificates as may
be appropriate concerning the accuracy, completeness and sufficiency of the Official Statement.

Article VII
Covenants and Arbitrage Matters.

Section 7.01. Restrictive Action. The Board covenants and agrees with the registered
owners of the Bonds, that it will not take or permit to be taken by any of its officers, employees
or agents any actions that would cause interest on the Bonds to become includable in gross
income of the recipient under the Code and applicable Regulations, and covenants to take any
and all actions within its powers to ensure that the interest will not become includable in gross
income of the recipient under the Code and the Regulations. It is hereby certified that the
proceeds of the Refunded Bonds were used to finance the acquisition and betterment of school
facilities owned and operated by the District and the District covenants and agrees that, so long
as the Bonds are outstanding, the District shall not enter into any lease, management agreement,
use agreement or other contract with any nongovernmental entity relating to the school facilities
so financed which would cause the Bonds to be considered “private activity bonds” or “private
loan bonds” pursuant to Section 141 of the Code.

Section 7.02. Arbitrage Certification. The Chair of the Board and the Clerk of the
District, being the officers of the District charged with the responsibility for issuing the Bonds
pursuant to this Resolution, are authorized and directed to execute and deliver to the Purchaser a
certificate in accordance with the provisions of Section 148 of the Code and applicable
Regulations stating the facts, estimates and circumstances in existence on the date of issue and
delivery of the Bonds which make it reasonable to expect that the proceeds of the Bonds will not
be used in a manner that would cause the Bonds to be “arbitrage bonds” within the meaning of
the Code and the Regulations.

Section 7.03. Arbitrage Rebate. The Board acknowledges that the Bonds are subject to
the rebate requirements of Section 148(f) of the Code and covenants to retain such records, make
such determinations, file such reports and documents and pay such amounts at such times as are
required under Section 148(f) and applicable Regulations to preserve the exclusion of interest on
the Bonds from gross income for federal income tax purposes, unless the Bonds qualify for an
exception from the rebate requirement pursuant to one of the spending exceptions set forth in
Section 1.148-7 of the Regulations and no “gross proceeds” of the Bonds (other than amounts
constituting a “bona fide debt service fund”) arise during or after the expenditure of the original
proceeds thereof.

Section 7.04. Post-Issuance Compliance Procedures. The Board has previously
adopted the Post-Issuance Tax Compliance Procedures attached to this Resolution as Exhibit D
to ensure that the District satisfies and meets all applicable post-issuance requirements of federal
income tax law needed to preserve the tax-exempt status of the Bonds. The District reserves the
right to use its discretion as necessary and appropriate to make exceptions or request additional
provisions as it may determine. The District also reserves the right to change these policies and
procedures from time to time, without notice.
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Section 7.05. Bank Qualified Status. The Bonds are hereby designated qualified tax-
exempt obligations for purposes of Section 265(b)(3) of the Code.

Article VIIT
Continuing Disclosure

Section 8.01. Continuing Disclosure Undertaking. The Board (a) authorizes and
directs any District officer to execute and deliver, on the date of the issuance of the Bonds, a
continuing disclosure undertaking (the “Undertaking”) in such form that satisfies the
requirements of Rule 15¢2-12 and is acceptable to the Underwriter and bond counsel and (b)
covenants that it will comply with and carry out all of the provisions of the Undertaking. A
description of this undertaking is set forth in the Official Statement. Notwithstanding any other
provisions of this Resolution or the Undertaking, failure of the District to comply with the
Undertaking will not be considered a default under this Resolution or the Bonds; however, any
Bondholder or Beneficial Owner may take such actions as may be necessary and appropriate,
including seeking mandate or specific performance by court order, to cause the District to
comply with its obligations under this subparagraph and the Undertaking. For purposes of this
subparagraph, “Beneficial Owner” means any person who (i) has the power, directly or
indirectly, to vote or consent with respect to, or to dispose of ownership of, any Bonds (including
persons holding Bonds through nominees, depositories or other intermediaries), or (ii) is treated
as the owner of any Bonds for federal income tax purposes.

Article IX
Credit Enhancement Act

The Board hereby covenants and obligates the District to be bound by and to use the
provisions of Minnesota Statutes, Section 126C.55 (the “Credit Enhancement Act”) to
guarantee payment of the principal of, the premium, if any, and the interest on the Bonds when
due. The District shall comply with all procedures now or hereafter established by the Minnesota
Department of Management and Budget and the Minnesota Department of Education pursuant to
subdivision 2(c) of the Credit Enhancement Act and to take such actions as necessary to comply
with the Credit Enhancement Act. The Chair of the Board, the Clerk of the District, and the
superintendent and the business manager of the District are each authorized to execute any
applicable forms of the Minnesota Department of Management and Budget or the Minnesota
Department of Education. The Board understands and acknowledges that the provisions of the
Credit Enhancement Act shall be binding on the District as long as any Bonds are outstanding.

The Board further covenants to deposit with the Registrar, at least three (3) business days
prior to the date on which any payment of principal of, premium, if any, or interest on the Bonds
is due, an amount sufficient to pay such payment. If the District believes it may be unable to pay
the principal of, the premium, if any or the interest on the Bonds on the date any such payment is
due, the District shall notify the Commissioner of the Department of Education as soon as
possible, but not less than 15 business days before the date such payment is due. The District
shall authorize and direct the Registrar to notify the Commissioner of the Department of
Education if (i) the Registrar becomes aware of a potential payment default with respect to the
Bonds or (ii) two (2) business days prior to the date a payment is due on the Bonds the Registrar
does not have sufficient funds to make the payment due on such date.
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Article X
Defeasance

The District may discharge its obligations with respect to any Bonds which are due on
any date by depositing with the Registrar on or before that date a sum sufficient for the payment
thereof in full; or, if any Bond should not be paid when due, it may nevertheless be discharged
by depositing with the Registrar a sum sufficient for the payment thereof in full with interest
accrued from the due date to the date of such deposit. The District may also discharge its
obligations with respect to any prepayable Bonds called for redemption on any date when they
are prepayable according to their terms, by depositing with the Registrar on or before that date an
amount equal to the principal, interest and redemption premium, if any, which are then due,
provided that notice of such redemption has been duly given as provided herein. The District
may also at any time discharge its obligations with respect to any Bonds, subject to the
provisions of law now or hereafter authorizing and regulating such action, by depositing
irrevocably in escrow, with a bank qualified by law as an escrow agent for this purpose, cash or
securities which are authorized by law to be so deposited, bearing interest payable at such time
and at such rates and maturing or callable at the holder’s option on such dates as shall be
required to pay all principal and interest to become due thereon to maturity or earlier designated
redemption date. If any deposit is made more than ninety days before the maturity date or
specified redemption date of the Bonds to be discharged, the District shall have received a
written opinion of Bond Counsel to the effect that such deposit does not adversely affect the
exemption of interest on any Bonds from federal income taxation and a written report of an
accountant or investment banking firm verifying that the deposit is sufficient to pay when due all
of the principal and interest on the Bonds to be discharged on and before their maturity dates or
earlier designated redemption date. When all of the Bonds have been discharged as provided in
this Article, all pledges, covenants and other rights granted by this Resolution to the registered
owners of the Bonds shall cease.

Article XI
Authorization of Officers

Without in any way limiting the power, authority, or discretion elsewhere herein granted
or delegated, the Board hereby (a) authorizes and directs each officer, employee and agent of the
District to carry out, or cause to be carried out, and to perform such obligations of the District
and such other actions as they, or any one of them shall consider necessary, advisable, desirable,
or appropriate in connection with this Resolution and the issuance, sale, and delivery of the
Bonds, including, without limitation and whenever applicable, the execution and delivery thereof
and of all other related documents, instruments, certificates, and opinions; and (b) delegates to
each such officer, employee and agent the right, power, and authority to exercise her or his own
independent judgment and absolute discretion in determining and finalizing the terms,
provisions, form and contents of each of the foregoing. The execution and delivery by any such
officer, employee or agent of the District of any such documents, instruments, certifications, and
opinions, or the doing by them of any act in connection with any of the matters which are the
subject of this Resolution, shall constitute conclusive evidence of both the District’s and their
approval of all changes, modifications, amendments, revisions, and alterations made therein, and
shall conclusively establish their absolute, unconditional, and irrevocable authority with respect
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thereto from the District and the authorization, approval, and ratification by the District of the
documents, instruments, certifications, and opinions so executed and the action so taken.

k %k %k ok 3k

28

4896-0950-7033.2 15



The motion was duly seconded by

Upon vote taken on the foregoing resolution, the following voted in favor thereof:

the following voted against the same:

and the following were absent or did not vote:

Said Resolution having been voted upon favorably by a majority of the members of the Board,

the same was by the Chairperson declared passed and adopted.
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EXHIBIT A
(FORM OF BOND)

UNITED STATES OF AMERICA
STATE OF MINNESOTA

INDEPENDENT SCHOOL DISTRICT NO. 695
(CHISHOLM PUBLIC SCHOOLS)

GENERAL OBLIGATION CAPITAL FACILITIES BOND, SERIES 2024A

R- $
INTEREST MATURITY DATE OF
RATE DATE ORIGINAL ISSUE CUSIP
% February 1,20 October 17, 2024

REGISTERED OWNER: CEDE & CO.

PRINCIPAL AMOUNT: DOLLARS

INDEPENDENT SCHOOL DISTRICT NO. 695 (CHISHOLM PUBLIC
SCHOOLS), STATE OF MINNESOTA, a duly organized and existing independent school
district, whose administrative offices are located in Chisholm, Minnesota (the “District”),
promises to pay to the registered owner specified above, or registered assigns, the principal sum
specified above on the maturity date specified above, and to pay interest thereon from the date of
original issue specified above, or from the most recent interest payment date to which interest
has been paid or duly provided for, at the annual rate specified above, payable on February 1 and
August 1 in each year, commencing August 1, 2025, to the person in whose name this Bond is
registered at the close of business on the fifteenth day (whether or not a business day) of the
immediately preceding month. The interest hereon and, upon presentation and surrender hereof
at the principal office of the Registrar described below, the principal hereof, are payable in
lawful money of the United States of America by check or draft drawn on U.S. Bank Trust
Company, National Association in St. Paul, Minnesota, as bond registrar, transfer agent and
paying agent, or its successor designated under the resolution described herein (the “Registrar”).

This Bond is one of an issue in the aggregate principal amount of $1,550,000 (the
“Bonds™), issued by the District to be used for the purposes of financing the costs of the Project
described in the Resolution adopted by the School Board on October 15, 2024 (the
“Resolution”), and is issued pursuant to and in full conformity with the Constitution and laws of
the State of Minnesota thereunto enabling, including Minnesota Statutes, Chapter 475. The
Bonds are issuable only in fully registered form, in denominations of $5,000 or any integral
multiple thereof, of single maturities.
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The Bonds are direct, general obligations of the District, to which the full faith, credit and
resources and the taxing power of the District are irrevocably pledged. Pursuant to the
Resolution, the District has covenanted to cause to be made annually a special levy of taxes on
all the taxable property in the District, in addition to all other taxes, sufficient in rate and amount
to produce sums not less than five percent in excess of the principal of and interest on the Bonds
when due. The District has pledged such tax levy and all receipts therefrom to all payments due
on the Bonds. The District has further covenanted to be bound by and to use the provisions of
Minnesota Statutes, Section 126C.55 (the “Credit Enhancement Act”) to guarantee payment of
the principal of and the interest on the Bonds when due.

The District may elect on February 1, 2032, and on any day thereafter, to redeem and
prepay the Bonds due on or after February 1, 2033. Redemption may be in whole or in part and
if in part at the option of the District and in such manner as the District shall determine. All
Bonds shall be redeemed at a price of par plus accrued interest to the date of redemption.

The Bonds maturing on February 1, 2034 and February 1 2036 (the “Term Bonds™) are
subject to mandatory redemption prior to maturity from sinking fund payments at a redemption
price equal to the principal amount of the Bonds to be so redeemed plus accrued interest thereon
to the date fixed for redemption, on February 1 in years and principal amounts set forth below,
respectively:

February 1, 2034 Term Bond

Mandatory Redemption Date Principal Amount
February 1, 2033 $140,000
February 1, 2034* 145,000

*Final Maturity

February 1, 2036 Term Bond

Mandatory Redemption Date Principal Amount
February 1, 2035 $150,000
February 1, 2036* 155,000

*Final Maturity

Notice of redemption of this Bond shall be given to the Registered Owner hereof by first
class mail, postage prepaid, not less than thirty (30) days prior to the date fixed for redemption
(or such shorter period as may be acceptable to the then registered owner of the Bonds), all as
more particularly set forth in the Bond Resolution; provided, however, that failure to give such
notice by mailing, or any defect therein, shall not affect the validity of any proceeding for the
redemption of any Bond with respect to which no such failure has occurred. Notice of
redemption having been given as provided in the Bond Resolution, or notice of redemption
having been waived, and funds for the payment thereof having been deposited with the Registrar,
this Bond shall cease to bear interest from and after the date fixed for redemption.
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As provided in the Resolution and subject to certain limitations set forth therein, this
Bond is transferable upon the books of the District at the principal office of the Registrar, by the
registered owner hereof in person or by the owner’s attorney duly authorized in writing upon
surrender hereof together with a written instrument of transfer satisfactory to the Registrar, duly
executed by the registered owner or the owner’s attorney, and may also be surrendered in
exchange for Bonds of other authorized denominations. Upon such transfer or exchange, the
District will cause a new Bond or Bonds to be issued in the name of the transferee or registered
owner, of the same aggregate principal amount, bearing interest at the same rate and maturing on
the same date, subject to reimbursement for any tax, fee or governmental charge required to be
paid with respect to such transfer or exchange.

The District and the Registrar may deem and treat the person in whose name this Bond is
registered as the absolute owner hereof, whether this Bond is overdue or not, for the purpose of
receiving payment and for all other purposes, and neither the District nor the Registrar shall be
affected by any notice to the contrary.

Notwithstanding any other provisions of this Bond, so long as this Bond is registered in
the name of Cede & Co., as nominee of The Depository Trust Company, or in the name of any
other nominee of The Depository Trust Company or other securities depository, the Registrar
shall pay all principal of and interest on this Bond, and shall give all notices with respect to this
Bond, only to Cede & Co. or other nominee in accordance with the operational arrangements of
The Depository Trust Company or other securities depository as agreed to by the District.

IT IS HEREBY CERTIFIED, RECITED, COVENANTED AND AGREED that all
acts, conditions and things required by the Constitution and laws of the State of Minnesota to be
done, to exist, to happen and to be performed preliminary to and in the issuance of this Bond in
order to make it a valid and binding general obligation of the District in accordance with its
terms, have been done, do exist, have happened and have been performed as so required, and that
the issuance of this Bond, together with all other indebtedness of the District outstanding on the
date hereof and on the date of its actual issuance and delivery, does not cause the indebtedness of
the District to exceed any constitutional or statutory limitation of indebtedness.

This Bond shall not be valid or become obligatory for any purpose or be entitled to any
security or benefit under the Resolution until the Certificate of Authentication hereon shall have
been executed by the Registrar by manual signature of one of its authorized representatives.
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IN WITNESS WHEREOF, Independent School District No. 695 (Chisholm Public
Schools), State of Minnesota, by its School Board, has caused this Bond to be executed in its
behalf by the facsimile signatures of the Chair of the Board and Clerk of the District, the District
having no seal or said seal having been intentionally omitted as permitted by law.

INDEPENDENT SCHOOL DISTRICT NO. 695
(CHISHOLM PUBLIC SCHOOLS), MINNESOTA

/s/ (Facsimile)
Chair of the Board

/s/ _(Facsimile)
School District Clerk

BOND REGISTRAR’S CERTIFICATE OF AUTHENTICATION
This Bond is one of the Bonds described in the within mentioned Resolution.

Date of Authentication: October 2024

U.S. BANK TRUST COMPANY,
NATIONAL ASSOCIATION
as Registrar and Paying Agent

By
Authorized Signature
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ASSIGNMENT

FOR VALUE RECEIVED, the undersigned hereby sells, assigns and transfers unto

the within Bond and does hereby irrevocably constitute
and appoint attorney to transfer the Bond on the books
kept for the registration thereof, with full power of substitution in the premises.

Dated

NOTICE: The assignor’s signature to this assignment must correspond with the
name as it appears upon the face of the within Bond in every particular, without alteration
or any change whatever.

Signature Guaranteed:

Signature(s) must be guaranteed by a national bank or trust company or by a brokerage firm
having a membership in one of the major stock exchanges or any other “Eligible Guarantor
Institution” as defined in 17 CFR 240 Ad-15(a)(2).

The Bond Registrar will not effect transfer of this Bond unless the information
concerning the assignee requested below is provided.

Name and Address:

(Include information for all joint owners if
the Bond is held by joint account.)

Please insert Social Security or
other Tax Identification Number
of Transferee.
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EXHIBIT B

BLANKET ISSUER LETTER OF REPRESENTATIONS

The Depository Trust Company

A subsidiary of the Depository Trust & Clearing Corporation

BLANKET ISSUER LETTER OF REPRESENTATIONS

(To be completed by Issuer and Ce-lssuer(s), if applicable)

(Name of Issuer and Co-Issuer(s), if applicable)

(Date)

The Depository Trust Company
570 Washington Blvd, 4th FLL
Jersey City, NJ 07310

Attention: Underwriting Department

Ladies and Gentlemen:

This letter sets forth our understanding with respect to all issues (the “Securities”) that
Issuer shall request to be made eligible for deposit by The Depository Trust Company (“DTC”).

Issuer is; (Note: Issuer shall represent one and cross out the other.)

[incorporated in] [formed under the laws of}

To induce DTC to accept the Securities as eligible for deposit at D TC, and to act in
accordance with DTC’s Rules with respect to the Secu rities, Issuer represents to DTC that issuer
will comply with the requirements stated in DTC’s Operational Arrangements, as they may be
amended from time to time.

Very truly yours,
Note:
Schedule A contains statements that DTC
believes accurately describe DTC, the method
of effecting book-entry transfers of securities (Issuer)
distributed through DTC, and certain related
matters. By

(Authorized Officer’s Signature)

(Print Name)

{Street Address)

(City) (State) (Country) (Zip Code)

{Phone Number)

DTCC

{E-mail Address)

BLOR 06-2013

B-1
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EXHIBIT C

LEVY COMPUTATION SHEET

Levy Year Collection Year Amount
2024 2025 $162,656.67
2025 2026 172,200.00
2026 2027 173,040.00
2027 2028 184,170.00
2028 2029 178,920.00
2029 2030 178,920.00
2030 2031 178,710.00
2031 2032 178,290.00
2032 2033 177,660.00
2033 2034 176,820.00
2034 2035 175,770.00
2035 2036 169,260.00

Cc3p
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EXHIBIT D

POST-ISSUANCE TAX COMPLIANCE POLICY

Independent School District No. 695 (Chisholm Public Schools) (the “Issuer”) hereby
adopts this policy (this “Policy”) as its written policy for post-issuance tax compliance applicable
to tax-advantaged loans, bonds, notes, leases, certificates of participation or similar obligations
(collectively, “Obligations”) heretofore and hereafter issued or executed and delivered by it or on
its behalf. This Policy is intended to supplement any previous post-issuance tax compliance
policy that may have been adopted by the Issuer and any procedures evidenced in writing by any
tax document for any Obligations heretofore or hereafter issued, entered into or executed and
delivered by it or on its behalf, the related information returns filed in connection with any
Obligations and the instructions to such information returns.

1. Responsible Person. The Issuer has assigned to the Business Manager of the
Issuer (the “Responsible Person™) the responsibility for ensuring post-issuance tax and remedial
action compliance with the requirements of any tax and financing documents for Obligations.
This responsibility is included in the job description for the Responsible Person, and such person
has or will review any prior post-issuance tax compliance policy, this Policy, any tax documents
for any Obligations heretofore or hereafter issued, entered into or executed and delivered by it or
on its behalf, the related information returns, if any, filed in connection with any Obligations
(such as IRS Forms 8038 and 8038-G) and the instructions to such information returns, and
consult with bond or tax counsel and other professionals as needed.

2. Succession Planning. The Issuer will ensure that, when the current Responsible
Person leaves such person’s current position at the Issuer, the responsibility for financing and tax
covenant compliance will be explained in detail to such person’s successor and such successor
will be provided compliance training (as further described in the following section).

3. Training. Compliance training for the Responsible Person should include, among
other things, annual meetings with bond counsel to discuss monitoring compliance with
applicable tax laws and attendance at post-issuance tax compliance trainings organized by bond
counsel or applicable industry associations.

4. Procedures for Timely Expenditure of Proceeds. The Issuer understands that at
least 85 percent of the net sale proceeds of new money Obligations must be spent to carry out the
projects financed with the proceeds of the Obligations within three years of the date such
Obligations are originally issued, entered into or executed and delivered. The Issuer will treat as
“sale proceeds” any amounts actually or constructively received by the Issuer from issuance or
execution and delivery of the Obligations, including amounts used to pay accrued interest other
than pre-issuance accrued interest. “Net sale proceeds” means the sale proceeds less any amounts
deposited into reasonably required reserve or replacement or rental payment reserve funds. The
Issuer has established or will establish reasonable accounting procedures for tracking and
reporting to the Responsible Person the expenditure of net sale proceeds.

5. Compliance with Arbitrage Yield Restriction and Rebate Requirements. The
Responsible Person will create a system to ensure that for all applicable Obligations, not less than
D3Y
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six months prior to each five-year anniversary of the closing date for Obligations, the Issuer will
retain an arbitrage rebate consultant to prepare a report determining the yield of the Obligations
under the Internal Revenue Code of 1986 (the “Code”) and whether there is any amount owed to
the Internal Revenue Service under Section 148 of the Code.

6. Ongoing Policy. The Responsible Person will review any prior policy, this Policy,
tax and financing documents relating to Obligations, information returns for obligations and
related instructions to such information returns, and the status and use of the property financed or
refinanced by the Obligations (the “Financed Property”) on at least an annual basis and at the
following intervals: (a) six months prior to each five-year anniversary of the issue or execution
and delivery date of the Obligations; (b) within 30 days of the date the Obligations are finally
retired, defeased, refunded or terminated; (c) when any rebate payment is made; (d) when the
Financed Property is “Placed in Service” (which means the date on which, based on all facts and
circumstances, the property reaches a degree of completion that will permit its operation at
substantially its design level and the property is, in fact, in operation at such level); (e) if the
Issuer determines that the Financed Property will not be completed; and (f) if any of the
representations, statements, circumstances or expectations of the Issuer that are set forth in the tax
or financing documents for Obligations are no longer true, have changed or have not come to pass
as described in such documents. This review will be made for the purposes of identifying any
possible violation of federal tax requirements related to Obligations and to ensure the timely
correction of those violations pursuant to the remedial action provisions outlined below or
through the Voluntary Closing Agreement Program. If any possible violation is identified, the
Responsible Person will notify the Issuer and the Issuer’s counsel or the Issuer’s bond counsel so
that any existing or expected violation can be corrected.

7. Final Allocation. With respect to any new money Obligations, once the Financed
Property relating to the new money Obligations has been Placed in Service, the Responsible
Person will identify all investment earnings from any investment of proceeds of the Obligations
(such proceeds together with such investment earnings are hereinafter referred to as “Proceeds”),
compile and reconcile all expenditures of such Proceeds to identify the specific costs paid from
such Proceeds and the dates such costs were paid, identify the economic useful lives of each asset
financed by the Proceeds and identify the payee or payees who received the Proceeds. The
Responsible Person will retain such information with its books and records for the Obligations in
the manner and for the duration required by Section 9 below.

8. Additional Policies and Procedures. The Issuer acknowledges that certain types
of Obligations, such as tax credit obligations, may have special rules regarding the timely
expenditure of proceeds, arbitrage yield restriction and rebate requirements and remediation
requirements, all of which will be described in the tax certificates for the Obligations. Such rules
are incorporated herein (except to the extent that this Policy been revised to incorporate any of
such rules), and the Issuer agrees to follow such rules with respect to Obligations, if applicable.

9. Recordkeeping. The Responsible Person will develop and implement a system
for maintaining records relating to this Policy. Such records must be kept and maintained for the
life of the related Obligations, and any Obligations that refund or refinance such obligations, plus
at least four years (or such longer period as may be required in related tax documents for such
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obligations). These records may be maintained on paper, by electronic media or by any
combination thereof.

10. Procedures to Comply with Remediation Requirements. The Responsible
Person will establish and maintain a system for tracking and monitoring the use of the Financed
property to ensure that the use of all such property will not violate the private business tests or the
private loan financing test under Section 141 of the Code. If, after the issuance or execution and
delivery of Obligations, the use of the Financed Property changes so that the private business tests
or the private loan financing test would be met, or if another violation of this Policy occurs which
requires correction, the Issuer will, in connection with consulting bond counsel, undertake a
closing agreement through the Voluntary Closing Agreement Program of the Internal Revenue
Service or take one of the remedial actions described in the next section, if available.

11.  Remedial Action Procedures. If a deliberate action is taken with respect to the
Obligations and the Financed Property subsequent to the issuance or execution and delivery of the
Obligations which action is not in compliance with the tax requirements of the Code or
Regulations (a “Deliberate Action”), then the Responsible Person should consult with bond
counsel regarding permissible remedial actions that may be taken to remediate the effect of any
such Deliberate Action upon the federal tax status of the Obligations. Possible remedial actions,
and the conditions to taking any such remedial actions, include (but are not necessarily limited to)
the actions described below.

(a) Conditions to Remedial Actions. None of the remedial actions described in (b)
below are available to remediate the effect of any Deliberate Action with respect to the
Obligations and the Financed Property unless the following conditions have been satisfied and
unless bond counsel advises otherwise:

(1) the Issuer reasonably expected on the date the Obligations were originally
issued or executed and delivered that the Obligations would meet neither the private
business tests nor the private loan financing test of Section 141 of the Code and the
Regulations thereunder for the entire term of the Obligations (such expectations may be
based on the representations and expectations of the applicable conduit borrower, if there
is one);

(i)  the average weighted maturity of the Obligations did not, as of such date,
exceed 120 percent of the average economic life of the Financed Property;

(ii1))  unless otherwise excepted under the Regulations, the Issuer delivers a
certificate, instrument or other written records satisfactory to bond counsel demonstrating
that the terms of the arrangement pursuant to which the Deliberate Action is taken is bona
fide and arm’s-length, and that the non-exempt person using either the Financed Property
or the proceeds of the Obligations as a result of the relevant Deliberate Action will pay
fair market value for the use thereof;

(iv)  any disposition must be made at fair market value and any Disposition
Proceeds (defined below) actually or constructively received by the Issuer as a result of
the Deliberate Action must be treated as gross proceeds of the Obligations and may not be
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invested in obligations bearing a yield in excess of the yield of the Obligations subsequent
to the date of the Deliberate Action; and

v) Proceeds of the Obligations affected by the remedial action must have been

allocated to expenditures for the Financed Property or other allowable governmental
purposes before the date on which the Deliberate Action occurs (except to the extent that
redemption or defeasance, if permitted, is undertaken, as further described in (b)(i) below).

“Disposition Proceeds,” as such term is used in this section 11, means any amounts
(including property, such as an agreement to provide services) derived from the sale, exchange or
other disposition of property (other than investments) financed with the proceeds of the

Obligations.
(b)

Types of Remedial Action. Subject to the conditions described in (a) above, and

only if the Issuer obtains an opinion of bond counsel prior to taking any of the actions below to
the effect that such actions will not adversely affect the excludability of interest on the
Obligations from gross income for federal income tax purposes, remedial actions including but
not limited to those listed below may be available to remediate a Deliberate Action subsequent to
the issuance of the Obligations:

4896-0950-7033.2

(1) Redemption or Defeasance of Obligations.

(A)  If the Deliberate Action causing either the private business use test
or the private loan financing test of Section 141 of the Code and the Regulations
thereunder to be satisfied consists of a fair market value disposition of any portion
of the Financed Property exclusively for cash, then the Issuer may allocate the
Disposition Proceeds to the redemption of Nonqualified Obligations (defined
below) pro rata across all the then-outstanding maturities of the Obligations at the
earliest call date of such maturities of the Obligations after the taking of the
Deliberate Action. If any of the maturities of the Obligations outstanding at the
time of the taking of the Deliberate Action are not callable within 90 days of the
date of the Deliberate Action, the Issuer may (subject generally to the limitations
described in (C) below) allocate the Disposition Proceeds to the establishment of a
Defeasance Escrow (defined below) for any such maturities of the Obligations
within 90 days of the taking of such Deliberate Action.

(B)  If the Deliberate Action consists of a fair market value disposition
of any portion of the Financed Property for other than exclusively cash, then the
Issuer may use any funds (other than proceeds of the Obligations or proceeds of
any obligation the interest on which is excludable from gross income for federal
income tax purposes) for the redemption of all Nonqualified Obligations within 90
days of the date that such Deliberate Action was taken. In the event that
insufficient maturities of the Obligations are callable by the date which is within
90 days after the date of the Deliberate Action, then such funds may be used for
the establishment of a Defeasance Escrow within 90 days of the date of the
Deliberate Action for all the maturities of the Nonqualified Obligations not
callable within 90 days of the date of the Deliberate Action.
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(C) If a Defeasance Escrow is established for any maturities of
Nonqualified Obligations that are not callable within 90 days of the date of the
Deliberate Action, written notice must be provided to the Commissioner of
Internal Revenue Service at the times and places as may be specified by applicable
regulations, rulings or other guidance issued by the Department of the Treasury or
the Internal Revenue Service. Note that the ability to create a Defeasance Escrow
applies only if the Obligations to be defeased and redeemed all mature or are
callable within ten and one-half (10.5) years of the date the Obligations are
originally issued or executed and delivered. If the Obligations are not callable
within ten and one-half years, and none of the other remedial actions described
below are applicable, the remainder of this section 11 is for general information
only, and bond counsel must be contacted to discuss other available options.

“Nonqualified Obligations,” as such term is used in this section 11, means that
portion of the Obligations outstanding at the time of a Deliberate Action in an amount
that, if the outstanding Obligations were issued or executed and delivered on the date on
which the Deliberate Action occurs, the outstanding Obligations would not satisfy the
private business use test or the private loan financing test, as applicable. For this purpose,
the amount of private business use is the greatest percentage of private business use in any
one-year period commencing with the Deliberate Action.

“Defeasance Escrow,” as such term is used in this section 11, means an irrevocable
escrow established to redeem Obligations on their earliest call date in an amount that,
together with investment earnings thereon, is sufficient to pay all the principal of, and
interest and call premium on, obligations from the date the escrow is established to the
earliest call date. A Defeasance Escrow may not be invested in higher yielding
investments or in any investment under which the obligor is a user of the proceeds of the
obligations.

(i1))  Alternative Use of Disposition Proceeds. Use of any Disposition Proceeds
in accordance with the following requirements may be treated as a Remedial Action with
respect to the Obligations:

(A)  the Deliberate Action consists of a disposition of all or any portion
of the Financed Property for not less than the fair market value thereof for cash;

(B)  the Issuer reasonably expects to expend the Disposition Proceeds
resulting from the Deliberate Action within two years of the date of the Deliberate
Action;

(C)  the Disposition Proceeds are treated as Proceeds of the Obligations
for purposes of Section 141 of the Code and the Regulations thereunder, and the
use of the Disposition Proceeds in the manner in which such Disposition Proceeds
are in fact so used would not cause the Disposition Proceeds to satisfy the private
activity bond tests;
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(D)  no action is taken after the date of the Deliberate Action to cause
the private activity bond tests to be satisfied with respect to the Obligations, the
Financed Property or the Disposition Proceeds (other than any such use that may
be permitted in accordance with the Regulations); and

(E)  Disposition Proceeds used in a manner that satisfies the private
activity bond tests or which are not expended within two years of the date of the
Deliberate Action must be used to redeem or defease Nonqualified Obligations in
accordance with the requirements set forth in (i) above.

(i11)  Alternative Use of Facilities. The Issuer may be considered to have taken

sufficient remedial actions to cause the Obligations to continue their applicable treatment
under federal tax law if, subsequent to taking any Deliberate Action with respect to all or
any portion of the Financed Property:

(A)  the portion of the Financed Property subject to the Deliberate
Action is used for a purpose that would be permitted for qualified tax-exempt
obligations;

(B)  the disposition of the portion of the Financed Property subject to the
Deliberate Action is not financed by a person acquiring the Financed Property with
proceeds of any obligation the interest on which is exempt from gross income
under Section 103 of the Code for purposes of federal income taxation; and

(C) any Disposition Proceeds other than those arising from an
agreement to provide services (including Disposition Proceeds arising from an
installment sale) resulting from the Deliberate Action are used to pay the debt
service on the Obligations on the next available payment date or, within 90 days of
receipt thereof, are deposited into an escrow that is restricted as to the investment
thereof to the yield of the Obligations to pay debt service on the Obligations on the
next available payment date.

Absent an opinion of bond counsel, no Remedial Actions are available to remediate the
satisfaction of the private security or payment test regarding the same with respect to the
Obligations. Nothing herein is intended to prohibit Remedial Actions not described herein that
may become available subsequent to the date the Obligations are originally issued or executed
and delivered to remediate the effect of a Deliberate Action taken with respect to the Obligations,
the proceeds thereof or the Financed Property.
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At the Independent School District No. 695 Board meeting held on October 15, 2024 in the Chisholm Public Schools
Board Room, Director offered the following
Resolution and moved its adoption;

RESOLUTION NO. 24-10-15

RESOLUTION ACCEPTING DONATION OF $315.00 FROM THE CHISHOLM LUNCH BRUNCH TO SUPPORT CHISHOLM
PUBLIC SCHOOLS.

RESOLUTION ACCEPTING DONATION OF PLAYGROUND TOYS AND EQUIPMENT FROM AN ANONYMOUS 50URCE
TO SUPPORT CHISHOLM PUBLIC SCHOOLS.

RESOLUTION ACCEPTING DONATION OF SCHOOL SUPPLIES FROM FAITH LUTHERAN CHURCH TO SUPPORT
CHISHOLM ELEMENTARY SCHOOL.

RESOLUTION ACCEPTING DONATION OF SCHOOL SUPPLIES FROM THE UNITED STEELWORKERS WOMEN OF STEEL
TO SUPPORT CHISHOLM PUBLIC SCHOOLS.

RESCLUTION ACCEPTING DONATION OF SNACKS FROM CHRIS JUNGWIRTH TO SUPPORT CHISHOLM PUBLIC
SCHOOLS.
Independent School District No. 695 must accept donations by way of a Resolution.
IT IS HEREBY RESOLVED by Independent School District No. 695 to accept the above list of donations.

The motion to adopt the foregoing Resolution was duly supported by Director , and upon
heing put to a vote, carried as follows:

FOR ADGPTION: Director
Director
Director
Director
Director
Director

ABSTAINING:

AGAINST ADOPTION:

ABSENT:

Passed and adopted this 15™ day of October 2024,

BY ORDER OF THE SCHOOL BOARD

School District Clerk

43



522 TITLE IX SEX NONDISCRIMINATION POLICY, GRIEVANCE
PROCEDURE AND PROCESS
Chisholm Public Schools Independent School District No. 695

Board Policy 522

Series:

500-Students

Subject: 522 Title IX Sex Nondiscrimination Policy, Grievance Procedure and

Process

Adopted/Revised:

I. GENERAL STATEMENT OF POLICY

A.

The school district does not discriminate on the basis of sex, including discrimination
on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions,
sexual orientation, and gender identity, in any education program or activity that it
operates, including in admission and employment. The school district does not
discriminate in such a manner in its implementing regulations. The school district is
committed to maintaining an education and work environment that is free from
discrimination based on sex, including sexual harassment.

Except as provided elsewhere under Title IX or its regulations, no person shall, on the
basis of sex, be excluded from participation in, be denied the benefits of, or otherwise
be subjected to discrimination under any academic, extracurricular, research,
occupational training, or other education program or activity operated by the school
district.

The school district prohibits sex-based discrimination or sexual harassment that occurs
within its education programs and activities. The school district shall promptly respond
in @ manner that is prompt and effective.

Except as provided therein, Title IX and its regulations apply to all sex discrimination
occurring under a school district’s education program or activity in the United States.
For the purpose of this paragraph, conduct that occurs under the school district’s
education program or activity includes but is not limited to conduct that is subject to
the school district’s disciplinary authority. The school district has an obligation to
address a sex-based hostile environment under its education program or activity, even
when some conduct alleged to be contributing to the hostile environment occurred
outside the school district’s education program or activity or outside the United States.

The school district has adopted, published, and implemented grievance procedures
consistent with the requirements of 34 Code of Federal Regulations, section 106.45,
and if applicable section 106.46, that provide for the prompt and equitable resolution
of complaints made by students, employees, or other individuals who are participating
or attempting to participate in the school district’s education program or activity, or by
the Title IX Coordinator, alleging any action that would be prohibited by Title IX or its
regulations.

The school district’s obligation to comply with Title IX and its regulations is not obviated
or alleviated by the Federal Educational Rights and Privacy Act (FERPA), 20 United
States Code, section 1232g, or its implementing regulations, 34 Code of Federal
Regulations, part 99, or any state law or local law. The obligation to comply is not
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II.

obviated or alleviated by any rule or regulation of any organization, club, athletic or
other league, or association which would render any applicant or student ineligible to
participate or limit the eligibility or participation of any applicant or student, on the
basis of sex, in any education program or activity operated by the school district and
which receives Federal financial assistance.

The school district has an obligation to address a sex-based hostile environment under
its education program or activity, even when some conduct alleged to be contributing
to the hostile environment occurred outside the school district’s education program or
activity or outside the United States.

Nothing in Title IX or its regulations may be read in derogation of any legal right of a
parent, guardian, or other authorized legal representative to act on behalf of a
complainant, respondent, or other person, subject to Paragraph F of this section,
including but not limited to making a complaint through the school district’s grievance
procedures for complaints of sex discrimination.

In the limited circumstances in which Title IX or its regulations permits different
treatment or separation on the basis of sex, the school district must not carry out such
different treatment or separation in a manner that discriminates on the basis of sex by
subjecting a person to more than de minimis harm, except as permitted by 20 United
States Code, section 1681(a)(1) through (9) and the corresponding regulations
sections 106.12 through 106.15, 20 United States Code, section 1686 and its
corresponding regulation section 106.32(b)(1), or section 106.41(b). Adopting a policy
or engaging in a practice that prevents a person from participating in an education
program or activity consistent with the person’s gender identity subjects a person to
more than de minimis harm on the basis of sex.

Any student, parent, or guardian having questions regarding the application of Title IX
and its regulations and/or this policy and grievance process should discuss them with
the Title IX Coordinator. The school district’s Title IX Coordinator(s) is/are: Mark
Morrison, mmorrison@chisholm.k12.mn.us 218-254-5726 ext. 2901, 300 Sw 3
Avenue, Chisholm, MN 55719

Inquiries about Title IX and its regulations may be referred to the Title IX
Coordinator(s), the United States Department of Education’s Office for Civil Rights, or
both.

To report information about conduct that may constitute sex discrimination or make a
complaint of sex discrimination under Title IX, ©please refer to
https://www.chisholm.k12.mn.us/page/office-of-civil-rights.

The effective date of this policy is August 1, 2024, and applies to alleged violations of
this policy occurring on or after August 1, 2024.

DEFINITIONS

A.

“Admission” means selection for part-time, full-time, special, associate, transfer,
exchange or any other enrollment, membership, or matriculation in or at an education
program or activity operated by the school district.

“Complainant” means

1. a student or employee of the school district who is alleged to have been
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subjected to conduct that could constitute sex discrimination under Title IX or
its regulations; or

a person other than a student or employee of the school district who is alleged
to have been subjected to conduct that could constitute sex discrimination
under Title IX and who was participating or attempting to participate in a school
district education program or activity at the time of the alleged sex
discrimination.

“Complaint” means an oral or written request to the school district that objectively can
be understood as a request for the school district to investigate and make a
determination about alleged discrimination under Title IX or its regulations.

1.

A person is entitled to make a complaint of sex-based harassment only if they
themselves are alleged to have been subjected to the sex-based harassment,
if they have a legal right to act on behalf of such person, or if the Title IX
Coordinator initiates a complaint consistent with the requirements of 34 Code
of Federal Regulations, section 106.44(f)(1)(v).

The following individuals have a right to make a complaint of sex discrimination,
including complaints of sex-based harassment, requesting that the school
district investigate and make a determination about alleged discrimination
under Title IX:

a. a complainant;

b. a parent, guardian, or other authorized legal representative with the
legal right to act on behalf of a complainant; or

C. the school district’s Title IX Coordinator.

With respect to complaints of sex discrimination other than sex-based
harassment, in addition to the persons listed above, the following persons have
a right to make a complaint:

a. any school district student or employee; or

b. any person other than a school district student or employee who was

participating or attempting to participate in a school district education
program or activity at the time of the alleged sex discrimination.

“Confidential employee” means

1.

A school district employee whose communications are privileged or confidential
under Federal or Minnesota law. The employee’s confidential status, for
purposes of this part, is only with respect to information received while the
employee is functioning within the scope of their duties to which privilege or
confidentiality applies; or

A school district employee whom the school district has designated as
confidential under this part for the purpose of providing services to persons
related to sex discrimination. If the employee also has a duty not associated
with providing those services, the employee’s confidential status is only with
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respect to information received about sex discrimination in connection with
providing those services.

“Day” or “days” means, unless expressly stated otherwise, business days (i.e. day(s)
that the school district office is open for normal operating hours, Monday - Friday,
excluding State-recognized holidays).

“Disciplinary sanctions” means consequences imposed on a respondent following a
determination under Title IX that the respondent violated the school district’s
prohibition on sex discrimination.

“Parental status” as used in Title IX and its regulations means the status of a person
who, with respect to another person who is under the age of 18 or who is 18 or older
but is incapable of self-care because of a physical or mental disability, is:

1. A biological parent;

2. An adoptive parent;

3. A foster parent;

4. A stepparent;

5 A legal custodian or guardian;

6. In loco parentis with respect to such a person; or

7. Actively seeking legal custody, guardianship, visitation, or adoption of such a
person.

“Party” means a complainant or respondent.

“Peer retaliation” means retaliation by a student against another student.
“Pregnancy or related conditions” means:

1. Pregnancy, childbirth, termination of pregnancy, or lactation;

2. Medical conditions related to pregnancy, childbirth, termination of pregnancy,
or lactation; or

3. Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or
related medical conditions.

“Program or activity” and “program” means all of the operations of a local education
agency as defined in 20 United States Code, section 8801, a special purpose district, a
system of vocational education, or other school system.

“Relevant” means related to the allegations of sex discrimination under investigation
as part of the grievance procedures under Title IX and 34 Code of Federal Regulations,
section 106.44. Questions are relevant when they seek evidence that may aid in
showing whether the alleged sex discrimination occurred, and evidence is relevant
when it may aid a decisionmaker in determining whether the alleged sex discrimination
occurred.
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“Remedies” means measures provided, as appropriate, to a complainant or any other
person the school district identifies as having had their equal access to the school
district’s education program or activity limited or denied by sex discrimination. These
measures are provided to restore or preserve that person’s access to the school
district’'s education program or activity after a school district determines that sex
discrimination occurred.

“Respondent” means a person who is alleged to have violated the school district’s
prohibition on sex discrimination.

“Retaliation” means intimidation, threats, coercion, or discrimination against any
person by the school district, a student, or an employee or other person authorized by
the school district to provide aid, benefit, or service under the school district’s education
program or activity, for the purpose of interfering with any right or privilege secured
by Title IX or its regulations, or because the person has reported information, made a
complaint, testified, assisted, or participated or refused to participate in any manner in
an investigation, proceeding, or hearing under the Title IX regulations.

“Sex-based harassment” prohibited by Title IX and its regulations is a form of sex
discrimination and means sexual harassment and other harassment on the basis of
sex, including on the basis of sex stereotypes, sex characteristics, pregnancy or related
conditions, sexual orientation, and gender identity, that is:

1. Quid pro quo harassment.

An employee, agent, or other person authorized by the school district to provide
an aid, benefit, or service under the school district’'s education program or
activity explicitly or impliedly conditioning the provision of such an aid, benefit,
or service on a person’s participation in unwelcome sexual conduct;

2. Hostile environment harassment.

Unwelcome sex-based conduct that, based on the totality of the circumstances,
is subjectively and objectively offensive and is so severe or pervasive that it
limits or denies a person’s ability to participate in or benefit from the school
district’s education program or activity (i.e., creates a hostile environment).
Whether a hostile environment has been created is a fact-specific inquiry that
includes consideration of the following:

a. The degree to which the conduct affected the complainant’s ability to
access the school district’s education program or activity;

b. The type, frequency, and duration of the conduct;
C. The parties’ ages, roles within the school district’s education program
or activity, previous interactions, and other factors about each party

that may be relevant to evaluating the effects of the conduct;

d. The location of the conduct and the context in which the conduct
occurred; and

e. Other sex-based harassment in the school district’s education program
or activity; or

5AB5



3. Specific offenses.

a. Sexual assault meaning an offense classified as a forcible or nonforcible
sex offense under the uniform crime reporting system of the Federal
Bureau of Investigation;

b. Dating violence meaning violence committed by a person:

i. Who is or has been in a social relationship of a romantic or
intimate nature with the victim; and

ii. Where the existence of such a relationship shall be determined
based on a consideration of the following factors:

(a) The length of the relationship;
(b) The type of relationship; and

(c) The frequency of interaction between the persons
involved in the relationship;

C. Domestic violence meaning felony or misdemeanor crimes committed
by a person who:

i. is a current or former spouse or intimate partner of the victim
under the family or domestic violence laws of the state of
Minnesota, or a person similarly situated to a spouse of the
victim;

ii. is cohabitating, or has cohabitated, with the victim as a spouse
or intimate partner;

iii. shares a child in common with the victim; or

iv. commits acts against a youth or adult victim who is protected
from those acts under the family or domestic violence laws of
the jurisdiction; or

d. Stalking meaning engaging in a course of conduct directed at a specific
person that would cause a reasonable person to:

i Fear for the person’s safety or the safety of others; or

ii. Suffer substantial emotional distress.
“Student” means a person who has gained admission.

“Student with a disability” means a student who is an individual with a disability as
defined in the Rehabilitation Act of 1973, as amended, or a child with a disability as
defined in the Individuals with Disabilities Education Act.

“Supportive measures” means individualized measures offered as appropriate, as
reasonably available, without unreasonably burdening a complainant or respondent,
not for punitive or disciplinary reasons, and without fee or charge to the complainant
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T.

or respondent to:

1. Restore or preserve that party’s access to the school district’'s education
program or activity, including measures that are designed to protect the safety
of the parties or the school district’s educational environment; or

2. Provide support during the school district’s grievance procedures or during the
informal resolution process.

The school district will offer and coordinate supportive measures as appropriate for the
complainant and/or respondent to restore or preserve that person’s access to the
school district’s education program or activity or provide support during the school
district’s Title IX grievance procedures or during the informal resolution process.

“Title IX” means Title IX of the Education Amendments of 1972, as amended.

I1I. DESIGNATION OF TITLE IX COORDINATOR AND DESIGNEES

A.

The school district must designate and authorize at least one employee, referred to as
a Title IX Coordinator, to coordinate its efforts to comply with its obligations under Title
IX and its regulations. If a school district has more than one Title IX Coordinator, it
must designate one of its Title IX Coordinators to retain ultimate oversight over the
responsibilities and ensure the school district’'s consistent compliance with its
responsibilities under Title IX and its regulations.

As appropriate, the school district may delegate, or permit a Title IX Coordinator to
delegate, specific duties to one or more designees.

Iv. PARENTAL, FAMILY, OR MARITAL STATUS; PREGNANCY OR RELATED CONDITIONS

A.

Status Generally

The school district must not adopt or implement any policy, practice, or procedure
concerning a student’s current, potential, or past parental, family, or marital status
that treats students differently on the basis of sex.

Pregnancy or Related Conditions

1. Nondiscrimination

The school district must not discriminate in its education program or activity
against any student based on the student’s current, potential, or past
pregnancy or related conditions. The school district does not engage in
prohibited discrimination when it allows a student, based on pregnancy or
related conditions, to voluntarily participate in a separate portion of its
education program or activity provided the school district ensures that the
separate portion is comparable to that offered to students who are not pregnant
and do not have related conditions.

2. Responsibility to Provide Title IX Coordinator Contact and Other Information

The school district must ensure that when a student, or a person who has a
legal right to act on behalf of the student, informs any employee of the
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student’s pregnancy or related conditions, unless the employee reasonably
believes that the Title IX Coordinator has been notified, the employee promptly
provides that person with the Title IX Coordinator’'s contact information and
informs that person that the Title IX Coordinator can coordinate specific actions
to prevent sex discrimination and ensure the student’s equal access to the
school district’s education program or activity.

Specific Actions to Prevent Discrimination and Ensure Equal Access

The school district must take specific actions below to promptly and effectively
prevent sex discrimination and ensure equal access to the school district’s
education program or activity once the student, or a person who has a legal
right to act on behalf of the student, notifies the Title IX Coordinator of the
student’s pregnancy or related conditions. The Title IX Coordinator must
coordinate these actions.

a. Responsibility to provide information about school district obligations.

The school district must inform the student, and if applicable, the
person who notified the Title IX Coordinator of the student’s pregnancy
or related conditions and has a legal right to act on behalf of the
student, of the school district’s obligations under 34 Code of Federal
Regulations, section 106.31, paragraphs (b)(1) through (5) and section
106.44(j) and provide the school district’s notice of nondiscrimination
under section 106.8(c)(1)

b. Reasonable modifications

i. The school district must make reasonable modifications to the
school district’s policies, practices, or procedures as necessary
to prevent sex discrimination and ensure equal access to the r
school district’s education program or activity. Each reasonable
modification must be based on the student’s individualized
needs. In determining what modifications are required under
this paragraph, the school district must consult with the
student. A modification that a school district can demonstrate
would fundamentally alter the nature of its education program
or activity is not a reasonable modification.

ii. The student has discretion to accept or decline each reasonable
modification offered by the school district. If a student accepts
the school district’s offered reasonable modification, the school
district must implement it.

iii. Reasonable modifications may include, but are not limited to,
breaks during class to express breast milk, breastfeed, or
attend to health needs associated with pregnancy or related
conditions, including eating, drinking, or using the restroom;
intermittent absences to attend medical appointments; access
to online or homebound education; changes in schedule or
course sequence; extensions of time for coursework and
rescheduling of tests and examinations; allowing a student to
sit or stand, or carry or keep water nearby; counseling;
changes in physical space or supplies (for example, access to
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a larger desk or a footrest); elevator access; or other changes
to policies, practices, or procedures.

C. Voluntary access to separate and comparable portion of program or
activity

The school district must allow the student to voluntarily access any
separate and comparable portion of the school district’s education
program or activity under Paragraph A. above.

d. Voluntary leaves of absence

The school district must allow the student to voluntarily take a leave of
absence from the school district’s education program or activity to
cover, at minimum, the period of time deemed medically necessary by
the student’s licensed healthcare provider. To the extent that a student
qualifies for leave under a leave policy maintained by the school district
that allows a greater period of time than the medically necessary
period, the school district must permit the student to take voluntary
leave under that policy instead if the student so chooses. When the
student returns to the school district’s education program or activity,
the student must be reinstated to the academic status and, as
practicable, to the extracurricular status that the student held when
the voluntary leave began.

e. Lactation space

The school district must ensure that the student can access a lactation
space, which must be a space other than a bathroom, that is clean,
shielded from view, free from intrusion from others, and may be used
by a student for expressing breast milk or breastfeeding as needed.

f. Limitation on supporting documentation

The school district must not require supporting documentation under
Paragraph B.3, subparagraphs b. through e. unless the documentation
is necessary and reasonable for the school district to determine the
reasonable modifications to make or whether to take additional specific
actions. Examples of situations when requiring supporting
documentation is not necessary and reasonable include, but are not
limited to, when the student’'s need for a specific action under
Paragraph C. subparagraphs 3 through 5 is obvious, such as when a
student who is pregnant needs a bigger uniform; when the student has
previously provided the school district with sufficient supporting
documentation; when the reasonable modification because of
pregnancy or related conditions at issue is allowing a student to carry
or keep water nearby and drink, use a bigger desk, sit or stand, or take
breaks to eat, drink, or use the restroom; when the student has
lactation needs; or when the specific action under Paragraph C.
subparagraphs 3 through 5 is available to students for reasons other
than pregnancy or related conditions without submitting supporting
documentation.

Comparable Treatment to Other Temporary Medical Conditions
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To the extent consistent with Paragraph B.3 above, the school district must
treat pregnancy or related conditions in the same manner and under the same
policies as any other temporary medical conditions with respect to any medical
or hospital benefit, service, plan, or policy the school district administers,
operates, offers, or participates in with respect to students admitted to the
school district’s education program or activity.

5. Certification to Participate

The school district must not require a student who is pregnant or has related
conditions to provide certification from a healthcare provider or any other
person that the student is physically able to participate in the school district’s
class, program, or extracurricular activity unless:

a. The certified level of physical ability or health is necessary for
participation in the class, program, or extracurricular activity;

b. The school district requires such certification of all students
participating in the class, program, or extracurricular activity; and

C. The information obtained is not used as a basis for discrimination
prohibited by this part.

V. REPORTING PROHIBITED CONDUCT

A.

Any student who believes they have been the victim of unlawful sex discrimination or
sexual harassment, or any person (including the parent of a student) with actual
knowledge of conduct which may constitute unlawful sex discrimination or sexual
harassment toward a student should report the alleged acts as soon as possible to the
Title IX Coordinator.

The school district requires all employees who are not confidential employees to notify
the Title IX Coordinator when the employee has information about conduct that
reasonably may constitute sex discrimination under Title IX or its regulations. This
requirement does not apply to an employee who has personally been subject to conduct
that reasonably may constitute sex discrimination under Title IX or its regulations.

Confidential Employee Requirements

1. The school district must notify all participants in the school district’s education
program or activity of how to contact its confidential employees, if any.

2. The school district must require a confidential employee to explain to any
person who informs the confidential employee of conduct that reasonably may
constitute sex discrimination under Title IX or its regulations:

a. The employee’s status as confidential for purposes of this part,
including the circumstances in which the employee is not required to
notify the Title IX Coordinator about conduct that reasonably may
constitute sex discrimination;

b. How to contact the school district’s Title IX Coordinator and how to
make a complaint of sex discrimination; and
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C. That the Title IX Coordinator may be able to offer and coordinate
supportive measures, as well as initiate an informal resolution process
or an investigation under the grievance procedures.

Any employee of the school district who has experienced, has knowledge of, or has
witnessed unlawful sex discrimination, including sexual harassment, or who otherwise
becomes aware of unlawful sex discrimination, including sexual harassment, must
promptly report the allegations to the Title IX Coordinator without screening or
investigating the report or allegations.

A report of unlawful sex discrimination or sexual harassment may be made at any time,
including during nonbusiness hours, and may be made in person, by mail, by telephone,
or by email using the Title IX Coordinator’s contact information. A report may also be
made by any other means that results in the Title IX Coordinator receiving the person’s
verbal or written report.

Sexual harassment may constitute both a violation of this policy and criminal law. To
the extent the alleged conduct may constitute a crime, the school district may report
the alleged conduct to law enforcement authorities. The school district encourages
complainants to report criminal behavior to the police immediately.

VI. SCHOOL DISTRICT’S RESPONSE TO SEXUAL HARASSMENT

A.

General

Upon knowledge of conduct that reasonably may constitute sex discrimination in its
education program or activity, the school district must respond promptly and
effectively. The school district must also comply with 34 Code of Federal Regulations,
section 106.44 to address sex discrimination in its education program or activity.

Barriers to Reporting

The school district must require its Title IX Coordinator to:

1. Monitor the school district’s education program or activity for barriers to
reporting information about conduct that reasonably may constitute sex
discrimination under Title IX or its regulations; and

2. Take steps reasonably calculated to address such barriers.

Title IX Coordinator Requirements

1. The Title IX Coordinator is responsible for coordinating the school district’s
compliance with its obligations under Title IX and its regulations. The school
district must require its Title IX Coordinator, when notified of conduct that
reasonably may constitute sex discrimination under Title IX or its regulations,
to take the following actions to promptly and effectively end any sex
discrimination in its education program or activity, prevent its recurrence, and
remedy its effects:

a. Treat the complainant and respondent equitably;
b. Offer and coordinate supportive measures, as appropriate, for the
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complainant. In addition, if the school district has initiated grievance
procedures or offered an informal resolution process to the respondent,
offer and coordinate supportive measures, as appropriate, for the
respondent;

Notify the complainant or, if the complainant is unknown, the individual
who reported the conduct, of the grievance procedures and if applicable
and the informal resolution process, if available and appropriate. If a
complaint is made, notify the respondent of the grievance procedures
and the informal resolution process, if available and appropriate;

In response to a complaint, initiate the grievance procedures or the
informal resolution process, if available and appropriate and requested
by all parties;

In the absence of a complaint or the withdrawal of any or all of the
allegations in a complaint, and in the absence or termination of an
informal resolution process, determine whether to initiate a complaint
of sex discrimination that complies with the grievance procedures.

i To make this fact-specific determination, the Title IX
Coordinator must consider, at a minimum, the following

factors:

[a] The complainant’s request not to proceed with
initiation of a complaint;

[b] The complainant’s reasonable safety concerns

regarding initiation of a complaint;

[c] The risk that additional acts of sex discrimination would
occur if a complaint is not initiated;

[d] The severity of the alleged sex discrimination, including
whether the discrimination, if established, would
require the removal of a respondent from campus or
imposition of another disciplinary sanction to end the
discrimination and prevent its recurrence;

[e] The age and relationship of the parties, including
whether the respondent is an employee of the school
district;

[f] The scope of the alleged sex discrimination, including

information suggesting a pattern, ongoing sex
discrimination, or sex discrimination alleged to have
impacted multiple individuals;

[g] The availability of evidence to assist a decisionmaker
in determining whether sex discrimination occurred;
and

[h] Whether the school district could end the alleged sex
discrimination and prevent its recurrence without
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initiating its grievance procedures.

ii. If, after considering these and other relevant factors, the Title
IX Coordinator determines that the conduct as alleged presents
an imminent and serious threat to the health or safety of the
complainant or other person, or that the conduct as alleged
prevents the school district from ensuring equal access on the
basis of sex to its education program or activity, the Title IX
Coordinator may initiate a complaint

f. If initiating a complaint under Subparagraph e. above, notify the
complainant prior to doing so and appropriately address reasonable
concerns about the complainant’s safety or the safety of others,
including by providing supportive measures; and

g. Regardless of whether a complaint is initiated, take other appropriate
prompt and effective steps, in addition to steps necessary to effectuate
the remedies provided to an individual complainant, if any, to ensure
that sex discrimination does not continue or recur within the school
district’s education program or activity.

The Title IX Coordinator is not required to comply with Paragraph C.1,
subparagraphs a. through g. above upon being notified of conduct that may
constitute sex discrimination if the Title IX Coordinator reasonably determines
that the conduct as alleged could not constitute sex discrimination under Title
IX or its regulations.

Supportive Measures

Under the Title IX Coordinator Requirements above, the school district must offer and
coordinate supportive measures, as appropriate, as described below. For allegations of
sex discrimination other than sex-based harassment or retaliation, the school district’s
provision of supportive measures does not require the school district, its employee, or
any other person authorized to provide aid, benefit, or service on the school district’s
behalf to alter the alleged discriminatory conduct for the purpose of providing a
supportive measure.

1.

Supportive measures may vary depending on what the school district deems
to be reasonably available. These measures may include but are not limited to:
counseling; extensions of deadlines and other course-related adjustments;
campus escort services; increased security and monitoring of certain areas of
the campus; restrictions on contact applied to one or more parties; leaves of
absence; changes in class, work, or extracurricular or any other activity,
regardless of whether there is or is not a comparable alternative; and training
and education programs related to sex-based harassment.

Supportive measures must not unreasonably burden either party and must be
designed to protect the safety of the parties or the school district’s educational
environment, or to provide support during the school district’'s grievance
procedures, or during the informal resolution process. The school district must
not impose such measures for punitive or disciplinary reasons.

The school district may, as appropriate, modify or terminate supportive
measures at the conclusion of the grievance procedures or at the conclusion of
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the informal resolution process, or the school district may continue them
beyond that point.

4. The school district must provide a complainant or respondent with a timely
opportunity to seek, from an appropriate and impartial employee, modification
or reversal of the school district’s decision to provide, deny, modify, or
terminate supportive measures applicable to them. The impartial employee
must be someone other than the employee who made the challenged decision
and must have authority to modify or reverse the decision, if the impartial
employee determines that the decision to provide, deny, modify, or terminate
the supportive measure was inconsistent with the definition of supportive
measures. The school district must also provide a party with the opportunity to
seek additional modification or termination of a supportive measure applicable
to them if circumstances change materially.

5. The school district must not disclose information about any supportive
measures to persons other than the person to whom they apply, including
informing one party of supportive measures provided to another party, unless
necessary to provide the supportive measure or restore or preserve a party’s
access to the education program or activity, or when an exception in 34 Code
of Federal Regulations section 106.44(j)(1) through (5) applies.

6. The school district must require the Title IX Coordinator to consult with one or
more members, as appropriate, of the student’s Individualized Education
Program (IEP) team, if any, or one or more members, as appropriate, of the
group of persons responsible for the student’s placement decision under 34
Code of Federal Regulations, section 104.35(c), if any, to determine how to
comply with the requirements of the Individuals with Disabilities Education Act,
and Section 504 of the Rehabilitation Act of 1973 in the implementation of
supportive measures.

Students with Disabilities

If a complainant or respondent is an elementary or secondary student with a disability,
the school district must require the Title IX Coordinator to consult with one or more
members, as appropriate, of the student’s Individualized Education Program (IEP)
team, if any, or one or more members, as appropriate, of the group of persons
responsible for the student’s placement decision under 34 Code of Federal Regulations,
section 104.35(c), if any, to determine how to comply with the requirements of the
Individuals with Disabilities Education Act and Section 504 of the Rehabilitation Act of
1973 throughout the school district’s implementation of grievance procedures under 34
Code of Federal Regulations, section 106.45.

Emergency Removal

Nothing in Title IX or its regulations precludes the school district from removing a
respondent from the school district’s education program or activity on an emergency
basis, provided that the school district undertakes an individualized safety and risk
analysis, determines that an imminent and serious threat to the health or safety of a
complainant or any students, employees, or other persons arising from the allegations
of sex discrimination justifies removal, and provides the respondent with notice and an
opportunity to challenge the decision immediately following the removal. This provision
must not be construed to modify any rights under the Individuals with Disabilities
Education Act, Section 504 of the Rehabilitation Act of 1973, or the Americans with
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Disabilities Act of 1990.

Administrative Leave

Nothing in Title IX or its regulations precludes the school district from placing an
employee respondent on administrative leave from employment responsibilities during
the pendency of the school district’s grievance procedures. This provision must not be
construed to modify any rights under Section 504 of the Rehabilitation Act of 1973 or
the Americans with Disabilities Act of 1990.

Prohibited Disclosures of Personally Identifiable Information

The school district must not disclose personally identifiable information obtained in the
course of complying with this part, except in the following circumstances:

1. When the school district has obtained prior written consent from a person with
the legal right to consent to the disclosure;

2. When the information is disclosed to a parent, guardian, or other authorized
legal representative with the legal right to receive disclosures on behalf of the
person whose personally identifiable information is at issue;

3. To carry out the purposes of 34 Code of Federal Regulations, section 106,
including action taken to address conduct that reasonably may constitute sex
discrimination under Title IX in the school district’s education program or
activity;

4. As required by federal law, federal regulations, or the terms and conditions of
a Federal award, including a grant award or

5. To the extent such disclosures are not otherwise in conflict with Title IX or its
regulations, when required by Minnesota or local law or when permitted under
FERPA or its implementing regulations.

VII. GRIEVANCE PROCEDURES FOR THE PROMPT AND EQUITABLE RESOLUTION OF
COMPLAINTS OF SEX DISCRIMINATION

A.

General

The school district’s grievance procedures for the prompt and equitable resolution of
complaints of sex discrimination must be in writing and include provisions that
incorporate the requirements of this section. The requirements related to a respondent
apply only to sex discrimination complaints alleging that a person violated the school
district’s prohibition on sex discrimination. When a sex discrimination complaint alleges
that a school district’s policy or practice discriminates on the basis of sex, the school
district is not considered a respondent.

Basic Requirements for Grievance Procedures

The school district’s grievance procedures must:

1. Treat complainants and respondents equitably;
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Require that any person designated as a Title IX Coordinator, investigator, or
decisionmaker not have a conflict of interest or bias for or against complainants
or respondents generally or an individual complainant or respondent. The
decisionmaker may be the same person as the Title IX Coordinator or
investigator;

Include a presumption that the respondent is not responsible for the alleged
sex discrimination until a determination is made at the conclusion of the school
district’s grievance procedures for complaints of sex discrimination;

Establish reasonably prompt timeframes for the major stages of the grievance
procedures, including a process that allows for the reasonable extension of
timeframes on a case-by-case basis for good cause with notice to the parties
that includes the reason for the delay. Major stages include, for example,
evaluation (i.e., the school district’s decision whether to dismiss or investigate
a complaint of sex discrimination); investigation; determination; and appeal, if
any;

[NOTE: The Title IX regulations require reasonably prompt timeframes
for major stages of the grievance procedures, but do not specify any
particular timeframes. School districts may establish their own
district-specific timeframes. A sample set of provisions is offered
below.]

a. Any informal resolution process must be completed within thirty (30)
calendar days following the parties’ agreement to participate in such
informal process.

b. An appeal of a determination of responsibility or of a decision
dismissing a formal complaint must be received by the school district
within five (5) days of the date the determination of responsibility or
dismissal was provided to the parties.

C. Any appeal of a determination of responsibility or of a dismissal will be
decided within thirty (30) calendar days of the day the appeal was
received by the school district.

d. The school district will seek to conclude the grievance process,
including any appeal, within 120 calendar days of the date the formal
complaint was received by the school district.

e. Although the school district strives to adhere to the timelines described
above, in each case, the school district may extend the time frames for
good cause. Good cause may include, without Ilimitation: the
complexity of the allegations; the severity and extent of the alleged
misconduct; the number of parties, witnesses, and the types of other
evidence (e.g., forensic evidence) involved; the availability of the
parties, advisors, witnesses, and evidence (e.g., forensic evidence);
concurrent law enforcement activity; intervening school district
holidays, breaks, or other closures; the need for language assistance
or accommodation of disabilities; and/or other unforeseen
circumstances.

f. The school district has established the following process for reasonable

52996



extension of timeframes on a case-by-case basis for good cause as set
forth above. The process includes notice to the parties and the reason
for the delay:

[NOTE: The school district should set forth its process for
determining a reasonable extension of a timeframe.]

5. Require the school district to take reasonable steps to protect the privacy of
the parties and witnesses during the pendency of the school district’s grievance
procedures, provided that the steps do not restrict the ability of the parties to:
obtain and present evidence, including by speaking to witnesses, subject to the
prohibition against retaliation; consult with their family members, confidential
resources, or advisors; or otherwise prepare for or participate in the grievance
procedures;

6. Require an objective evaluation of all evidence that is relevant, as defined in
Article II, and not otherwise impermissible—including both inculpatory and
exculpatory evidence—and provide that credibility determinations must not be
based on a person’s status as a complainant, respondent, or witness;

7. Exclude the following types of evidence, and questions seeking that evidence,
as impermissible (i.e., must not be accessed or considered, except by the
school district to determine whether an exception in subparagraphs (a) through
(c) applies; must not be disclosed; and must not otherwise be used), regardless
of whether they are relevant:

a. Evidence that is protected under a privilege as recognized by federal or
Minnesota law or evidence provided to a confidential employee, unless
the person to whom the privilege or confidentiality is owed has
voluntarily waived the privilege or confidentiality;

b. A party’s or witness’s records that are made or maintained by a
physician, psychologist, or other recognized professional or
paraprofessional in connection with the provision of treatment to the
party or witness, unless the school district obtains that party’s or
witness’s voluntary, written consent for use in the school district’s
grievance procedures; and

C. Evidence that relates to the complainant’s sexual interests or prior
sexual conduct, unless evidence about the complainant’s prior sexual
conduct is offered to prove that someone other than the respondent
committed the alleged conduct or is evidence about specific incidents
of the complainant’s prior sexual conduct with the respondent that is
offered to prove consent to the alleged sex-based harassment. The fact
of prior consensual sexual conduct between the complainant and
respondent does not by itself demonstrate or imply the complainant’s
consent to the alleged sex-based harassment or preclude
determination that sex-based harassment occurred; and

8. If the school district adopts grievance procedures that apply to the resolution
of some, but not all, complaints articulate consistent principles for how the
school district will determine which procedures apply.

Notice of Allegations
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Upon initiation of the school district’s grievance procedures, the school district must
provide notice of the allegations to the parties whose identities are known.

1. The notice must include:

a. The school district’'s grievance procedures, and if applicable, any
informal resolution process;

b. Sufficient information available at the time to allow the parties to
respond to the allegations. Sufficient information includes the identities
of the parties involved in the incident(s), the conduct alleged to
constitute sex discrimination under Title IX or this part, and the date(s)
and location(s) of the alleged incident(s), to the extent that information
is available to the school district;

C. A statement that retaliation is prohibited; and

d. A statement that the parties are entitled to an equal opportunity to
access the relevant and not otherwise impermissible evidence or an
accurate description of this evidence; and if the school district provides
a description of the evidence, the parties are entitled to an equal
opportunity to access to the relevant and not otherwise impermissible
evidence upon the request of any party.

2. If, in the course of an investigation, the school district decides to investigate
additional allegations of sex discrimination by the respondent toward the
complainant that are not included in the notice or that are included in a
complaint that is consolidated, the school district must provide notice of the
additional allegations to the parties whose identities are known.

[NOTE: If the school district provides a description of the evidence, the
parties are entitled to an equal opportunity to access the relevant and
not otherwise impermissible evidence upon the request of any party.]

If, in the course of an investigation, the school district decides to investigate additional
allegations of sex discrimination by the respondent toward the complainant that are
not included in the notice provided or that are included in a complaint that is
consolidated, the school district will notify the parties of the additional allegations.

Consolidation

The school district may consolidate complaints of sex discrimination against more than
one respondent, or by more than one complainant against one or more respondents,
or by one party against another party, when the allegations of sex discrimination arise
out of the same facts or circumstances. When more than one complainant or more than
one respondent is involved, references below to a party, complainant, or respondent
include the plural, as applicable.

Complaint Investigation

A. The school district must provide for adequate, reliable, and impartial
investigation of complaints. To do so, the school district must:
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1. Ensure that the burden is on the school district — not on the parties - to
conduct an investigation that gathers sufficient evidence to determine
whether sex discrimination occurred;

2. Provide an equal opportunity for the parties to present fact witnesses
and other inculpatory and exculpatory evidence that are relevant and
not otherwise impermissible;

3. Review all evidence gathered through the investigation and determine
what evidence is relevant and what evidence is impermissible regardless
of relevance, consistent with § 106.2 and with paragraph (b)(7) of this
section; and

4. Provide each party with an equal opportunity to access the evidence that
is relevant to the allegations of sex discrimination and not otherwise
impermissible in the following manner:

a. The school district must provide an equal opportunity to access
either the relevant and not otherwise impermissible evidence,
or an accurate description of this evidence. If the school district
provides a description of the evidence, it must further provide
the parties with an equal opportunity to access the relevant
and not otherwise impermissible evidence upon the request of

any party;

b. The school district must provide a reasonable opportunity to
respond to the evidence or to the accurate description of the
evidence; and

C. The school district must take reasonable steps to prevent and
address the parties’ unauthorized disclosure of information and
evidence obtained solely through the grievance procedures. For
purposes of this paragraph, disclosures of such information and
evidence for purposes of administrative proceedings or
litigation related to the complaint of sex discrimination are
authorized.

Questioning Parties and Witnesses to Aid in Evaluating Allegations and Assessing
Credibility

The school district must provide a process that enables the decisionmaker to question
parties and witnesses to adequately assess a party’s or withess’s credibility to the
extent credibility is both in dispute and relevant to evaluating one or more allegations
of sex discrimination.

Determination Whether Sex Discrimination Occurred

Following an investigation and evaluation of all relevant and not otherwise
impermissible evidence, the school district must:

1. Use the preponderance of the evidence standard of proof to determine whether
sex discrimination occurred, unless the school district uses the clear and
convincing evidence standard of proof in all other comparable proceedings,
including proceedings relating to other discrimination complaints, in which case
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the school district may elect to use that standard of proof in determining
whether sex discrimination occurred. Both standards of proof require the
decisionmaker to evaluate relevant and not otherwise impermissible evidence
for its persuasiveness; if the decisionmaker is not persuaded under the
applicable standard by the evidence that sex discrimination occurred, whatever
the quantity of the evidence is, the decisionmaker must not determine that sex
discrimination occurred.

2. Notify the parties in writing of the determination whether sex discrimination
occurred under Title IX or its regulations including the rationale for such
determination, and the procedures and permissible bases for the complainant
and respondent to appeal, if applicable;

3. If there is a determination that sex discrimination occurred, as appropriate,
require the Title IX Coordinator to coordinate the provision and implementation
of remedies to a complainant and other persons the school district identifies as
having had equal access to the school district’s education program or activity
limited or denied by sex discrimination, coordinate the imposition of any
disciplinary sanctions on a respondent, including notification to the
complainant of any such disciplinary sanctions, and require the Title IX
Coordinator to take other appropriate prompt and effective steps to ensure that
sex discrimination does not continue or recur within the school district’s
education program or activity. The school district may not impose discipline on
a respondent for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the school district’s grievance procedures
that the respondent engaged in prohibited sex discrimination;

4. Comply with 34 Code of Federal Regulations, section 106.45, before the
imposition of any disciplinary sanctions against a respondent; and

5. Not discipline a party, witness, or others participating in school district’s
grievance procedures for making a false statement or for engaging in
consensual sexual conduct based solely on the school district’s determination
whether sex discrimination occurred.

Additional Provisions

If the school district adopts additional provisions as part of its grievance procedures for
handling complaints of sex discrimination, including sex-based harassment, such
additional provisions must apply equally to the parties.

Informal Resolution

In lieu of resolving a complaint through the school district’s grievance procedures, the
parties may instead elect to participate in an informal resolution process under 34 Code
of Federal Regulations, section 106.44(k) if provided by the school district consistent
with that paragraph.

Provisions Limited to Sex-Based Harassment Complaints

For complaints alleging sex-based harassment, the grievance procedures must:

1. Describe the range of supportive measures available to complainants and
respondents; and
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VIII.

2. List, or describe the range of, the possible disciplinary sanctions that the school
district may impose and remedies that the school district may provide following
a determination that sex-based harassment occurred.

INFORMAL RESOLUTION OF A COMPLAINT

[NOTE: The 2024 Title IX amendments do not require a school district to offer an
informal resolution process. However, a school district is free to provide such a
process in some circumstances, as long as it complies with certain regulatory
requirements. Requirements related to informal resolution are set forth in 34 Code
of Federal Regulations, section 106.44(k).]

A.

At any time prior to determining whether sex discrimination occurred, the school district
may offer to a complainant and respondent an informal resolution process, unless the
complaint includes allegations that an employee engaged in sex-based harassment of
an elementary school or secondary school student or such a process would conflict with
federal, Minnesota, or local law. A school district that provides the parties an informal
resolution process must, to the extent necessary, also require its Title IX Coordinator
to take other appropriate prompt and effective steps to ensure that sex discrimination
does not continue or recur within the school district’s education program or activity.

1. Subject to the limitations in Paragraph A. above, the school district has
discretion to determine whether it is appropriate to offer an informal resolution
process when it receives information about conduct that reasonably may
constitute sex discrimination under Title IX or its regulations or when a
complaint of sex discrimination is made, and may decline to offer informal
resolution despite one or more of the parties’ wishes.

2. In addition to the limitations in Paragraph A. above, circumstances when the
school district may decline to allow informal resolution include but are not
limited to when the school district determines that the alleged conduct would
present a future risk of harm to others.

The school district must not require or pressure the parties to participate in an informal
resolution process. The school district must obtain the parties’ voluntary consent to the
informal resolution process and must not require waiver of the right to an investigation
and determination of a complaint as a condition of enrollment or continuing enroliment,
or employment or continuing employment, or exercise of any other right.

Before initiation of an informal resolution process, the school district must provide to
the parties notice that explains:

1. The allegations;
2. The requirements of the informal resolution process;
3. That, prior to agreeing to a resolution, any party has the right to withdraw from

the informal resolution process and to initiate or resume the school district’s
grievance procedures;

4. That the parties’ agreement to a resolution at the conclusion of the informal
resolution process would preclude the parties from initiating or resuming

grievance procedures arising from the same allegations;

526421



5. The potential terms that may be requested or offered in an informal resolution
agreement, including notice that an informal resolution agreement is binding
only on the parties; and

6. What information the school district will maintain and whether and how the
school district could disclose such information for use in grievance procedures,
if grievance procedures are initiated or resumed.

D. The facilitator for the informal resolution process must not be the same person as the
investigator or the decisionmaker in the school district’s grievance procedures. Any
person designated by the school district to facilitate an informal resolution process must
not have a conflict of interest or bias for or against complainants or respondents
generally or an individual complainant or respondent. Any person facilitating informal
resolution must receive training as provided under this policy.

E. Potential terms that may be included in an informal resolution agreement include but
are not limited to:

1. Restrictions on contact; and

2. Restrictions on the respondent’s participation in one or more of the school
district’'s programs or activities or attendance at specific events, including
restrictions the school district could have imposed as remedies or disciplinary
sanctions had the school district determined at the conclusion of the school
district’s grievance procedures that sex discrimination occurred.

IX. DISMISSAL OF A COMPLAINT

A. The school district may dismiss a complaint of sex discrimination made through its
grievance procedures under this policy for any of the following reasons:

1. The school district is unable to identify the respondent after taking reasonable
steps to do so;

2. The respondent is not participating in a school district education program or
activity and is not employed by the school district;

3. The complainant voluntarily withdraws any or all of the allegations in the
complaint, the Title IX Coordinator declines to initiate a complaint, and the
school district determines that, without the complainant’s withdrawn
allegations, the conduct that remains alleged in the complaint, if any, would
not constitute sex discrimination under Title IX even if proven; or,

4. The school district determines the conduct alleged in the complaint, even if
proven, would not constitute sex discrimination under Title IX. Before
dismissing the complaint, the school district will make reasonable efforts to
clarify the allegations with the complainant.

B. Upon dismissal, the school district will promptly notify the complainant of the basis for
the dismissal. If the dismissal occurs after the respondent has been notified of the
allegations, then the school district will also notify the respondent of the dismissal and
the basis for the dismissal promptly following notification to the complainant, or
simultaneously if notification is in writing.
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XI.

The school district must notify the complainant that a dismissal may be appealed and
will provide the complainant with an opportunity to appeal the dismissal of a complaint
on the bases set out in 34 Code of Federal Regulations, section 106.46(i)(1). If the
dismissal occurs after the respondent has been notified of the allegations, then the
school district will also notify the respondent that the dismissal may be appealed on
the bases set out in 34 Code of Federal Regulations, section 106.46(i)(1). If the
dismissal is appealed, the school district must:

1. Notify the parties of any appeal, including notice of the allegations consistent
with paragraph (c) of this section if notice was not previously provided to the
respondent;

2. Implement appeal procedures equally for the parties;

3. Ensure that the decisionmaker for the appeal did not take part in an

investigation of the allegations or dismissal of the complaint;

4. Ensure that the decisionmaker for the appeal has been trained as set out in
this policy;
5. Provide the parties a reasonable and equal opportunity to make a statement in

support of, or challenging, the outcome; and
6. Notify the parties of the result of the appeal and the rationale for the result.
When the school district dismisses a complaint, it must, at a minimum:
1. Offer supportive measures to the complainant as appropriate;

2. For dismissals under Paragraph A. 3 and 4 above in which the respondent has
been notified of the allegations, offer supportive measures to the respondent
as appropriate under 34 Code of Federal Regulations, section 106.44(g); and

3. Require its Title IX Coordinator to take other appropriate prompt and effective
steps to ensure that sex discrimination does not continue or recur within the
school district’s education program or activity.

Dismissal of a formal complaint or a portion thereof does not preclude the school district
from addressing the underlying conduct in any manner that the school district deems
appropriate.

[NOTE: For example, school districts are reminded of the obligation under
Minnesota Statutes, section 122A.20, subdivision 2, to make a mandatory
report to the Minnesota Professional Educator Licensing and Standards Board
concerning any teacher who resigns during the course of an investigation of
misconduct.]

APPEAL OF DETERMINATION

[NOTE: Regarding an appeal of a determination, the 2024 Title IX Final Rule states
that the school district must offer the parties an appeal process that, at a minimum,
is the same as it offers in all other comparable proceedings, if any, including
proceedings relating to other discrimination complaints.
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XII.

This section provides sample text a school district may elect to include in its
grievance procedures, but school districts are not required to use the text provided.]

A.

The school district offers the following process for appeals from a determination
whether sex discrimination occurred. This appeal process will be, at a minimum, the
same as the school district offers in all other comparable proceedings, including
proceedings relating to other discrimination complaints.

If notice of an appeal is timely received by the school district, the school district will
notify the parties in writing of the receipt of the appeal, assign or designate the
appellate decisionmaker, and give the parties a reasonable, equal opportunity to submit
a written statement in support of, or challenging, the outcome.

After reviewing the parties’ written statements, the appellate decisionmaker must issue
a written decision describing the result of the appeal and the rationale for the result.

The written decision describing the result of the appeal must be provided
simultaneously to the parties.

The decision of the appellate decisionmaker is final. No further review beyond the
appeal is permitted.

SANCTIONS AND REMEDIES

Following a determination that sex-based harassment occurred, the school district may impose
disciplinary sanctions, which may include [INSERT LIST OR DESCRIBE RANGE]. The school
district may also provide remedies, which may include [INSERT LIST OR DESCRIBE
RANGE].

[NOTE: The school district may choose to consult its legal counsel for district-
specific sanctions and remedies. The following sample language may be
considered:

1. The following is the range of possible remedies that the school district
may provide a complainant and disciplinary sanctions that the school
district might impose upon a respondent, following determination of
responsibility: counseling, extensions of deadlines or other course-
related adjustments, modifications of work or class schedules, mutual
or unilateral restrictions on contact between the parties, changes in
work locations, leaves of absence, monitoring of certain areas of the
school district buildings or property, warning, suspension, exclusion,
expulsion, transfer, remediation, termination, or discharge.

2. If the decisionmaker determines a respondent is responsible for
violating this policy, the decisionmaker will recommend appropriate
remedies, including disciplinary sanctions/consequences. The Title IX
Coordinator will notify the superintendent of the recommended
remedies, such that an authorized administrator can consider the
recommendation(s) and implement appropriate remedies in
compliance with MSBA Model Policy 506 - Student Discipline. The
discipline of a student-respondent must comply with the applicable
provisions of Minnesota Pupil Fair Dismissal Act, the Individuals with
Disabilities Education Improvement Act (IDEA) and/or Section 504 of
the Rehabilitation Act of 1972, and their respective implementing
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XIII.

XIV.

regulations.]
RETALIATION

The school district must prohibit retaliation, including peer retaliation, in its education program
or activity. When the school district has information about conduct that reasonably may
constitute retaliation under Title IX or its regulations, the school district is obliged to comply
with 34 Code of Federal Regulations, section 106.44. Upon receiving a complaint alleging
retaliation, the school district must initiate its grievance procedures or, as appropriate, an
informal resolution process.

TRAINING

[NOTE: Training requirements are set forth in 34 Code of Federal Regulations, section
106.8(d).]

A. The school district must ensure that the following persons receive training related to
their duties under Title IX promptly upon hiring or change of positions that alters their
duties under Title IX or its regulations, and annually thereafter. This training must not
rely upon sex stereotypes.

1. All employees must be trained on:

a. The school district’s obligation to address sex discrimination in its
education program or activity;

b. The scope of conduct that constitutes sex discrimination under Title IX
and its regulations, including the definition of sex-based harassment;
and

C. All applicable notification and information requirements under 34 Code

of Federal Regulations, sections 106.40(b)(2) and 106.44.

2. Investigators, decisionmakers, and other persons who are responsible for
implementing the school district’s grievance procedures or have the authority
to modify or terminate supportive measures.

In addition to the training requirements for all employees described in
Paragraphs 1 and 2 above, all investigators, decisionmakers, and other persons
who are responsible for implementing the school district’s grievance procedures
or have the authority to modify or terminate supportive measures under 34
Code of Federal Regulations, section 106.44(g)(4) must be trained on the
following topics to the extent related to their responsibilities:

a. The school district’s obligations under 34 Code of Federal Regulations,
section 106.44;

b. The school district’s grievance procedures under 34 Code of Federal
Regulations, section 106.45, and if applicable section 106.46;

C. How to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, and bias; and

d. The meaning and application of the term “relevant” in relation to
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guestions and evidence, and the types of evidence that are
impermissible regardless of relevance under 34 Code of Federal
Regulations, section 106.45, and if applicable section 106.46.

3. Facilitators of informal resolution process

In addition to the training requirements for all employees described in
Paragraph 1 above, all facilitators of an informal resolution process under 34
Code of Federal Regulations, section 106.44(k) must be trained on the rules
and practices associated with the school district’s informal resolution process
and on how to serve impartially, including by avoiding conflicts of interest and
bias.

4. Title IX Coordinator and Title IX Personnel

In addition to the training requirements in Paragraphs 1 through 3 above, the
Title IX Coordinator and Title IX Personnel must be trained on their specific
responsibilities under 34 Code of Federal Regulations, section 106.8(a), section
106.40(b)(3), section 106.44(f) and (g), the school district’s recordkeeping
system and the requirements of 34 Code of Federal Regulations, section 106.8
(f), and any other training necessary to coordinate the school district’s
compliance with Title IX. "Title IX Personnel” means any person who addresses,
works on, or assists with the school district’'s response to a report of sexual
harassment or formal complaint, and includes persons who facilitate informal
resolutions.

XV. DISSEMINATION OF POLICY

A. This policy shall be made available to all students, parents/guardians of students,
school district employees, and employee unions.

B. The school district shall conspicuously post the name of the Title IX Coordinator,
including office address, telephone number, and work e-mail address on its website
and in each handbook that it makes available to parents, employees, students, unions,
or applicants.

C. Notice of Nondiscrimination
1. The school district must provide notice of nondiscrimination to applicants for
admission and employment, students, parents, guardians, or other authorized
legal representatives of elementary and secondary school students, employees,

and all unions holding collective bargaining agreements with the school district.

2. Contents of Notice of Nondiscrimination

The notice of nondiscrimination must include the following elements:

a. A statement that the school district does not discriminate on the basis
of sex and prohibits sex discrimination in any education program or
activity that it operates, as required by Title IX and its regulations,
including in admission and employment;

b. A statement that inquiries about the application of Title IX and its
regulations to the school district may be referred to the school district’s
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Title IX Coordinator, the federal Office for Civil Rights, or both;

C. The name or title, office address, email address, and telephone number
of the Title IX Coordinator;

d. How to locate the school district’s nondiscrimination policy and the
school district’s grievance procedures; and

e. How to report information about conduct that may constitute sex
discrimination under Title IX; and how to make a complaint of sex
discrimination under the regulations.

The school district must prominently include all elements of its notice of
nondiscrimination on its website and in each handbook, catalog,
announcement, bulletin, and application form that it makes available to people
entitled to notice, or which are otherwise used in connection with the
recruitment of students or employees.

If necessary, due to the format or size of any publication, the school district
may instead include in those publications the information covered in the
following statement: Chisholm Public Schools prohibits sex discrimination in
any education program or activity that it operates. Individuals may report
concerns or questions to the Title IX Coordinator. The notice of
nondiscrimination is located at https://www.chisholm.k12.mn.us

The school district must not use or distribute a publication stating that the
school district treats applicants, students, or employees differently on the basis
of sex, except as such treatment is permitted by Title IX or its regulations.

XVI. RECORDKEEPING

The school district must create, and maintain for a period of seven years:

A. For each complaint of sex discrimination, records documenting the informal resolution
process under 34 Code of Federal Regulations, section 106.44(k) or the grievance
procedures under section 106.45, and if applicable section 106.46, and the resulting
outcome.

B. For each notification the Title IX Coordinator receives of information about conduct that
reasonably may constitute sex discrimination under Title IX or its regulations, including
notifications under 34 Code of Federal Regulations, section 106.44(c)(1) or (2), records
documenting the actions the school district took to meet its obligations under section

106.44

C. All materials used to provide training under this policy. The school district must make
these training materials available upon request for inspection by members of the public.

Legal References:

Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)

Minn. Stat. §§ 121A.40 - 121A.575 (Minnesota Pupil Fair Dismissal Act)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments)

34 C.F.R. Part 106 (Implementing Regulations of Title IX)

20 U.S.C § 1400, et seq. (Individuals with Disabilities Education Act)
29 U.S.C. § 794 (Section 504 of the Rehabilitation Act)
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Cross References:

42 U.S.C. § 12101, et seq. (Americans with Disabilities Act)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act of 1974)

20 U.S.C. § 1092 et seq. (Jeanne Clery Disclosure of Campus Security and
Campus Crime Statistics Act (“Clery Act”)

MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital Status
Nondiscrimination)
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	Agenda
	I. Determination of Quorum and Call to Order
	II. Public Comment:
	III. Recognition of Guests and Visitors
	A. InGensa, update on building project.

	IV. Reports
	V. Consent Agenda
	A. Minutes of the September 23, 2024, Regular Meeting

Payrolls for the month of September 2024 in the amount of $666,223.01.

Accounts payable for the month of September 2024 in the amount of $858,515.72.

	VI. Approve Agenda
	VII. Action Agenda
	A. Motion to approve the one-year leave of absence request from Ramona Helmer, Paraprofessional, effective October 3, 2024.
	R. Helmer LOA request

	B. Motion to approve the hire of Jaden Jarmer to Job #227 Key Club Advisor, effective September 30, 2024.
	Recommend to hire J.Jarmer

	C. Motion to accept the resignation of Veronikka Wilenius, Paraprofessional, VS, effective September 21, 2024.
	D. Motion to approve the hire of Gracie Bakkethun to Job #288, Paraprofessional, Elementary, effective October 7, 2024.
	Recommend to hire G. Bakkethun
	Recommend to hire G. Bakkethun

	E. Motion to approve the hire of Macoy Rudolph to Job #289 Level II Assistant Basketball Coach, November 18, 2024.
	Recommend to hire M. Rudoloph 

	F. Motion to approve the Assurance of Compliance with State and Federal Law Prohibiting Discrimination and to direct the Superintendent to submit the report as provided by Minnesota Statutes and Rules.
	24-25 Assurance of Compliance

	G. Approve Resolution Approving the Sale of the District's General obligation Capital Facilities Bonds, Series 2024 A to the Purchaser Thereof; Determining the Form and Details of Such bonds; Authorizing the execution, Delivery and registration of Such Bonds; Providing for the Payment of and the Security for Such Bonds; and Authorizing and Ratifying Certain Other Documents and Actions in Connection Therewith
	Approving Resolution - ISD 695 2024A-4896-0950-7033-v3

	H. Motion to approve the resolution to accept donations.
	Sept. 2024 donations

	I. First Reading of Policy 522 Title IX Sex Nondiscrimination Policy, Grievance Procedure and Process
	Policy 522 Redline


	VIII. Discussion
	A. Set working session to discuss budgetary items.

	IX. Information
	A. Enrollment Numbers
	Oct. 10, 2024 enrollment


	X. Adjourn

