
Notice of Working Meeting 

The Board of Trustees
Celina Independent School District 

A Working Meeting of the Board of Trustees of Celina Independent School District will be held Wednesday, 
February 18, 2026, beginning at 6:00 PM in the Moore Middle School Library, 300 E GA Moore Pkwy, 
Celina, TX 75009. 

The subjects to be discussed or considered or upon which any formal action may be taken are listed below. 
Items do not have to be taken in the same order as shown on this meeting notice. Unless removed from the 
consent agenda, items identified within the consent agenda will be acted on at one time.

1. CALL TO ORDER / ESTABLISH QUORUM
1.A. Pledge of Allegiance
1.B. Invocation

2. PUBLIC COMMENT
2.A. Comments from Visitors Who Wish to Address Board Members on Agenda or Non-Agenda 

Topics
3. CLOSED MEETING

3.A. Pursuant to the Texas Government Code Section 551.071, to consult with the District's attorney, 
in person or by phone, to seek the advice regarding pending or contemplated litigation, a 
settlement offer, on a matter in which the duty of the attorney to the District under the Texas 
Disciplinary Rules of Professional Conduct of the State Bar of Texas clearly conflicts with 
Chapter 551 of the Texas Government Code.

Pursuant to Texas Government Code Section 551.074, to deliberate the appointment, 
employment, evaluation, reassignment, duties, discipline, or dismissal of a public officer or 
employee.
3.A.1. Review District responses to independent investigation recommendations
3.A.2. Policy revisions
3.A.3. SB11 / SB 965
3.A.4. Board communication
3.A.5. Consultation and deliberation regarding pending litigation including Cause No. 471-

08602-2025, Cause No. 471-08453-2025, Cause No. 471-09339-2025, Cause No. 471-
09455-2025, Cause No. 471-09765-2025, Cause No. 471-0093-2026, Cause No. 471-
00212-2026 in the District Court of Collin County, including waivers related to pending 
litigation.

4. RECONVENE - Open meeting to vote on matters considered in closed session in accordance 
with the Texas Open Meetings Act, Texas Government Code, Chapter 551, to take action 
necessary regarding personnel.

5. ACTION TAKEN ON ITEMS DISCUSSED IN CLOSED SESSION
6. Presentation of action taken and/or recommended in response to independent investigation 

recommendations
7. Consideration and possible action to approve waivers related to pending litigation
8. Consideration and action regarding Board Policy revisions
9. ADJOURNMENT



If, during the course of the meeting, discussion of any items on the agenda should be held in a closed meeting, the 
board will conduct a closed meeting in accordance with the Texas Open Meetings Act, Government Code, Chapter 
551, Subchapters D and E or Texas Government Code section 418.183(f). Before any closed meeting is convened, 
the preside officer will publicly identify the section or sections of the Act authorizing the closed meeting. All final 
votes, actions, or decisions will be taken in open meeting. [See BEC(LEGAL)]

This meeting was posted in accordance with the Texas Open Meetings Act on Thursday, February 12, 2026, at 
4:52 PM.

________________________________
For the Board of Trustees 
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043903  
  
EMPLOYMENT REQUIREMENTS AND RESTRICTIONS DBD 
CONFLICT OF INTEREST (LOCAL) 

 

Note:​ For conflicts of interest and gifts and gratuities related to 
federal grants and awards, see CB and CBB. 

Disclosure — General Standard 
An employee shall disclose to his or her immediate supervisor a 
personal financial interest, a business interest, or any other 
obligation or relationship that in any way creates a potential conflict 
of interest with the proper discharge of assigned duties and 
responsibilities or with the best interest of the District. 

Specific Disclosures 
Substantial Interest 

The Superintendent shall file an affidavit with the Board President 
disclosing a substantial interest, as defined by Local Government 
Code 171.002, in any business or real property that the 
Superintendent or any of his or her relatives in the first degree may 
have. 

Any other employee who is in a position to affect a financial 
decision involving any business entity or real property in which the 
employee has a substantial interest, as defined by Local 
Government Code 171.002, shall file an affidavit with the 
Superintendent; however, the employee shall not be required to file 
an affidavit for the substantial interest of a relative. 

Interest in Property 
The Superintendent shall be required to file an affidavit disclosing 
interest in property in accordance with Government Code 553.002. 

Annual Financial Management Report 
The Superintendent, as the executive officer of the District, shall 
provide to the District in a timely manner information necessary for 
the District’s annual financial management report. 

[See BBFA] 

Gifts 
An employee shall not accept or solicit any gift, favor, service, or 
other benefit that could reasonably be construed to influence the 
employee’s discharge of assigned duties and responsibilities. [See 
CAA, CB, and CBB]  

Endorsements 
An employee shall not recommend, endorse, or require students to 
purchase any product, material, or service in which the employee 
has a financial interest or that is sold by a company that employs or 
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retains the District employee during nonschool hours. No employee 
shall require students to purchase a specific brand of school 
supplies if other brands are equal and suitable for the intended 
instructional purpose. 

Sales 
An employee shall not use his or her position with the District to 
attempt to sell products or services. 

 
 
 
Nonschool Employment​
​
 
An employee shall disclose in writing to his or her immediate 
supervisor any outside employment that in any way creates a 
potential conflict of interest with the proper discharge of assigned 
duties and responsibilities or with the best interest of the District. 

Private Tutoring 
An employee shall disclose in writing to his or her immediate 
supervisor any private tutoring of District students for pay. 

Personal Services Performed by an Administrator 
An administrator, as defined in law, shall not receive any financial 
benefit for the performance of personal services except as 
permitted by and in accordance with law. 

An administrator, other than a Superintendent or an assistant 
superintendent, who wishes to seek Board approval to perform 
personal services permitted by law shall submit that request to the 
Superintendent in accordance with administrative regulations. 
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Personnel Duties 
The Superintendent shall define the qualifications, duties, and 
responsibilities of all positions and shall ensure that job 
descriptions are current and accessible to employees and 
supervisors. 

Posting Vacancies 
The Superintendent or designee shall establish guidelines for 
advertising employment opportunities and posting notices of 
vacancies. These guidelines shall advance the Board’s 
commitment to equal opportunity employment and to recruiting 
well-qualified candidates. Current District employees may apply for 
any vacancy for which they have appropriate qualifications. 

Applications 
All applicants shall complete the application form supplied by the 
District. Information on applications shall be confirmed before a 
contract is offered for a contractual position and before hiring or as 
soon as possible thereafter for a noncontractual position. 

[For information related to the evaluation of criminal history 
records, see DBAA.] 

Authority for Employment of All Personnel 

Note:​ For employment of a bus driver related to a Board 
member or the Superintendent, see DBE(LEGAL). 

The Board delegates to the Superintendent the final authority for 
employment of contractual personnel, as well as the final authority 
to employ and dismiss noncontractual employees on an at-will 
basis. [See DCA, DCB, DCC, DCD, and DCE as appropriate.] 

Employment Assistance Prohibited 
No District employee shall assist another employee of the District 
or of any school district in obtaining a new job if the employee 
knows, or has probable cause to believe, that the other employee 
engaged in sexual misconduct regarding a minor or student in 
violation of the law. Routine transmission of an administrative or 
personnel file does not violate this prohibition. [See CJ for 
prohibitions relating to contractors and agents and DH(EXHIBIT) 
for the Educators’ Code of Ethics.] 
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Establishment of Limited Open Forum 
For purposes of the Equal Access Act, the District has established 
a limited open forum for secondary school students enrolled in the 
District. Each District secondary school campus shall offer an 
opportunity for noncurriculum-related student groups to meet on 
school premises during noninstructional time. 

The District has not established a limited public forum for 
elementary school students to meet as noncurriculum-related 
student groups on school premises during noninstructional time. 
[See GKD for community access] 

Sponsorship 
Noncurriculum-related student groups shall not be sponsored by 
the District and shall in no way imply to students or to the public 
that they are school-sponsored. All letterheads, flyers, posters, or 
other communications that identify the group shall contain a 
disclaimer of such sponsorship. 

District personnel shall not promote, lead, or participate in the 
meetings of noncurriculum-related student groups. 

[For student activities sponsored by the District and having subject 
matter and purposes directly related to the school’s curriculum, see 
FM] 

Requests 
To receive permission to meet on school premises during 
noninstructional time, interested students shall file a written request 
with the principal on a form provided by the District. 

The students making the request shall indicate that they have read 
and understand the policies and rules governing nonsponsored, 
noncurriculum-related student groups and that the group will abide 
by those rules. 

Approval 
The principal shall approve or reject the request within seven 
school days, subject to the availability of suitable meeting space 
and without regard to the religious, political, philosophical, or other 
content of the speech likely to be associated with the group’s 
meetings. 

Approval to meet as a nonsponsored, noncurriculum-related group 
shall be granted for one school year at a time, subject to the 
provisions of this policy. 
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Meetings 
The campus principal shall designate noninstructional time for 
meetings of nonsponsored, noncurriculum-related student groups 
and shall assign each approved group an appropriate location and 
time. 

Employee Monitor 
The principal shall assign a District employee to attend and monitor 
each student group meeting. Monitors shall be present at meetings 
and activities in a nonparticipatory capacity to maintain order and 
protect school property. 

No employee shall be required to monitor meetings at which the 
content of the speech would be objectionable to the employee. 

Announcements and Publicity 
All nonsponsored, noncurriculum-related student groups shall be 
given access on the same basis for making announcements and 
publicizing their meetings and activities, in accordance with 
guidelines developed by the campus principal. 

[For distribution of nonschool materials, see FNAA] 

Violations 
Failure of a student group to comply with applicable rules may 
result in loss of the right to meet on school premises. 

In addition, students who violate applicable rules are subject to 
disciplinary action in accordance with the Student Code of 
Conduct. 

Appeals 
Decisions made by the administration in accordance with this 
policy may be appealed in accordance with FNG(LOCAL). 
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District-affiliated school-support organizations and booster 
organizations, and other parent groups, shall organize, fundraise or 
solicit donations, and function in a way that is consistent with the 
District’s philosophy and objectives, Board policies, District 
administrative regulations, applicable UIL or other governing 
association guidelines, and financial and audit regulations. [See 
also CDC and CFC] 

Before engaging in fundraising or soliciting gifts, an organization or 
group shall obtain approval from the principal or other appropriate 
administrator identified in administrative regulations. [See 
CDC(LOCAL) for District acceptance of gifts and solicitations]  

Use of District Facilities 
District-affiliated school-support or booster organizations may use 
District facilities with prior approval of the appropriate administrator. 
Other parent groups may use District facilities in accordance with 
policy GKD. 
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