
The Lockhart Independent School District 
Board of Trustees

M.L. Cisneros Education Support Center Boardroom, 2nd Floor, Room 200, 419 Bois D'Arc Street, 
Lockhart, TX 78644

Regular Meeting, May 18, 2020 – 6:30 PM

Notice is hereby given that on May 18, 2020, the Board of Trustees of the Lockhart Independent School District will hold a 
Regular meeting at 6:30 PM in the M.L. Cisneros Education Support Center Boardroom, 2nd Floor, Room 200, 419 Bois 
D'Arc Street, Lockhart, TX 78644. The subjects to be discussed or considered or upon which any formal action may be 
taken are listed below. Items do not have to be taken in the same order as shown on this meeting notice. Unless removed 
from the consent agenda, items identified within the consent agenda will be acted on at one time.

1. Call to Order

2. Presentation of Colors by JROTC

3. Invocation

4. Recognitions

5. Public Comment

6. CLOSED SESSION:

A. Pursuant to Texas Government Code Section 551.072 (Deliberation Regarding Real Property); Texas 
Government Code Section 551.074, (Personnel, to deliberate regarding the appointment, employment, 
evaluation, reassignment, duties, discipline, or dismissal of a public officer or employee); Texas Government 
Code Section 551.076 (Deliberation regarding implementation of security personnel or devices) specifically to 
discuss:

1. Superintendent's Performance Review

2. Level III public complaint against District employee

7. Business: Consent Agenda

A. Approval of Minutes:

1. April 27, 2020

2. May 4, 2020

B. Approve SSC Contract Renewal

C. Approve Updated 403b Plan Document

D. Review 2020-2021 Board of Trustees Regular Meeting Schedule

E. Review Cash Investments Report

F. Review Tax Collection Report

8. COMMUNICATION 

A. Update on LISD Instructional Continuity Plan

B. School Health Advisory Committee Report

C. 2014 Bond Progress Update; Alma Brewer Strawn Elementary School Renovation Project

D. Review 2020 Tax Rate to be Published

E. Review Date for Public Meeting on 2020-2021 Budget

F. Review LJHS Scholarship

G. Review Purchases from Skyward in Excess of $50,000

H. Review 2020-2021 ESC-13 Commitment Forms

I. Review Special Education Contracted Services RFP

J. Review Student Insurance RFP

K. Review Security Film purchase from the Safety and Security grant



L. Review Agreement Between Lockhart ISD and Communities In Schools of Central Texas, 2020-2021

9. COMMUNICATION/ACTION:

A. Consider and/or Approve 2020-2021 Employee Compensation Plan

B. Consider and/or Approve Instructional Materials Inventory Requirement Waiver

C. Consider and/or Approve UT Onramps Academic Fee's for the 2019-2020 School Year and amend the General 
Fund Budget

D. Consider and/or Approve a Cardiopulmonary Resuscitation (CPR) Waiver

E. Consider and/or Approve a Resolution Suspending Portions of Lockhart ISD Board Policy  FFAA (LOCAL)

F. Consider and/or approve extending the copier contract with Toshiba  

G. Possible action regarding Level III public complaint against District employee

H. Consideration and possible action regarding Trustee Resignation 

10. BOARD AND STAFF COMMENTS-ITEMS OF COMMUNITY INTEREST*

11. BENEDICTION

12. ADJOURNMENT

*BOARD AND STAFF COMMENTS - ITEMS OF COMMUNITY INTEREST: Items of community interest are limited to: 1) expressions 
of thanks, congratulations or condolence; 2) information regarding holiday schedules; 3) an honorary or salutary recognition of a 
public official, public employee, or other citizen, except that  a discussion regarding a change in the status of a person's public office or 
public employment is not an honorary or salutary recognition for purposes of this subdivision; 4) a reminder about an upcoming event 
organized or sponsored by the governing body; 5) information regarding a social, ceremonial, or community event organized or 
sponsored by an entity other than the governing body that was attended or is scheduled to be attended by a member of the governing 
body or an official employee of the school district.

If, during the course of the meeting, discussion of any item on the agenda should be held in a closed meeting, the board 
will conduct a closed meeting in accordance with the Texas Open Meetings Act, Government Code, Chapter 551, 
Subchapters D and E or Texas Government Code section 418.183(f).  Before any closed meeting is convened, the 
presiding officer will publicly identify the section or sections of the Act authorizing the closed meeting. All final votes, 
actions, or decisions will be taken in open meeting. [See BEC(LEGAL)]

Texas Government Code Section: 

551.071 Consultation with Attorney; Closed Meeting 
551.072 Deliberation Regarding Real Property; Closed Meeting 
551.073 Deliberation Regarding Prospective Gift; Closed Meeting 
551.074 Personnel Matters; Deliberate the Appointment, Employment, Evaluation, Reassignment, Duties, 

Discipline or Dismissal of a Public Officer or Employee; Closed Meeting 
551.075 Conference Relating to Investments and Potential Investments Attended by Board of Trustees of 

Texas Growth Fund; Closed Meeting 
551.076 Deliberation Regarding Security Devices; Closed Meeting 
551.082 School Children; School District Employees; Disciplinary Matter or Complaint 
551.083 Certain School Boards; Closed Meeting Regarding Consultation with Representative of Employee 

Group 
551.084 Investigation; Exclusion of Witness from Hearing 

Should any final action, final decision, or final vote be required in the opinion of the School Board with regard to any 
matter considered in such closed or executive meeting or session, then the final decision, or final vote shall be either: 

(a) in the open meeting covered by the Notice upon the reconvening of the public meeting; or, 

(b) at a subsequent public meeting of the School Board upon notice thereof; as the School Board 
shall determine. 

On this day of Friday, May 15, 2020, this Notice was mailed or faxed to news media who had previously requested such 
Notice and an original copy was posted on the display window in the School District Administration Building on said date. 

                                                                                                                                    
___________________________________ 



                                                                                                                     Superintendent



Minutes of Regular Meeting 

 

The Board of Trustees 

Lockhart Independent School District 
 

 

A Regular meeting of the Board of Trustees of Lockhart Independent School District was held 

Monday, April 27, 2020, beginning at 6:30 PM in the M.L. Cisneros Education Support Center 

Boardroom, 2nd Floor, Room 200, 419 Bois D'Arc Street, Lockhart, TX 78644. HOWEVER, THIS 

MEETING WILL BE CONDUCTED BY VIDEO AND AUDIO CONFERENCE IN ACCORDANCE WITH 

THE GOVERNANCE AUTHORIZATION CONCERNING SUSPENSION OF CERTAIN OPEN MEETING 

LAW REQUIREMENTS FOR THE COVID-19 (CORONAVIRUS) DISASTER.  A quorum of members 

of the Board will participate in the meeting and will be audible to the public.    

 

1. Call to Order was at 6:30 p.m. by Board President Steve Johnson. Other members 

present were Becky Lockhart, Tom Guyton, Brenda Spillmann and Michael Wright. 

Carl Cisneros was absent.  

 

2. Presentation of Colors by JROTC  

3. Invocation given by Trustee Guyton  

4. Recognitions 

 

None.  

 

5. Public Comment 

 

None.  

 

6. Pursuant to Texas Government Code Section 551.072 (Deliberation Regarding Real 

Property); Texas Government Code Section 551.074, (Personnel, to deliberate 

regarding the appointment,employment, evaluation, reassignment, duties, 

discipline, or dismissal of a public officer or employee); Texas Government Code 

Section 551.076 (Deliberation regarding implementation of security personnel or 

devices) specifically to discuss: 

 

A. Consideration to rescind the proposed nonrenewal of Ashley Davidson  

B. Superintendent Contract Recommendations  

C. Superintendent's Performance Review 

 

The Board of Trustees on Monday, April 27, 2020 convened at 6:34 PM in 

closed session in accordance with the Texas Open Meetings Act for the 

purposes of discussing items listed under the Texas Government Code Section 

551.072 (Deliberation Regarding Real Property); Texas Government Code 

Section 551.074 (Personnel to deliberate regarding the appointment, 

 



employment, evaluation, reassignment, duties, discipline, or dismissal of a 

public officer or employee); and Texas Government Code Section 551.076 

(Deliberation regarding implementation of security personnel or devices). The 

Board ended its closed session at 7:13 PM on Monday, April 27, 2020. No 

votes, decisions, or actions were taken while in closed session. 

 

7. BUSINESS: CONSENT AGENDA  

A. Approve Minutes:  

1. March 23, 2020  

2. April 6, 2020  

B. Approve 2019-2020 Annual Financial Audit Engagement Letter  

C. Approve Budget Amendments  

D. Approve 2020-2021 Instructional Materials Allotment and TEKS Certification 

Form 

 

E. Review Tax Collection Report  

F. Review Quarterly Investments Report 

 

Trustee Guyton made the motion to approve the consent agenda as 

presented. Trustee Spillmann seconded the motion. The motion carried, 6-0.  

 

 

8. COMMUNICATION  

A. Update on LISD Instructional Continuity Plan 

 

This presentation was given by Dr. Stephaine Camarillo, Assistant 

Superintendent for Curriculum and Instruction. No action was taken. 

 

 

B. SSC Contract Renewal 

 

This presentation was given by Adam Galvan, Assistant Superintendent for 

Operations and Technology. No action was taken. 

 

 

C. 2014 Bond Progress Update; Alma Brewer Strawn Elementary School 

Renovation Project 

 

Adam Galvan, Assistant Superintendent for Operations and Technology, 

provided an update. No action was taken. 

 

 



D. Technology Lease to include Visionary Instructional Planning (VIP) Cohort 4 

Purchase and VIP Cohort 1 Chromebook Refresh and Capital Outlay -Technology 

Equipment Purchase 

 

Adam Galvan, Assistant Superintendent for Operations and Technology, 

provided information in regards to the purchase of technology. No action was 

taken. 

 

 

E. TEA Updates regarding COVID-19 

 

Superintendent Estrada updated the Board on the latest TEA COVID-19 

updates. No action was taken.  

 

 

9. COMMUNICATION/ACTION  

A. Consider and/or Approve Request for Proposal #20-002 for Food Service 

Management Company 

 

Trustee Guyton made the motion that the Board approve Southwest 

Foodservice Excellence (SFE) as the Food Service Management Company for 

Lockhart ISD for the 2020 - 2021 school year in response to RFP #20-002. 

Trustee Wright seconded the motion. The motion carried, 6-0.  

 

 

B. Consider/Approve participation in the Texas Schools Health Benefits Program 

for Alternate Group Health Medical Coverage 

 

Trustee Lockhart made the motion to approve the resolution and interlocal 

agreement to participate in the Texas Schools Health Benefits Program for 

alternate group health medical coverage. Trustee Burnett seconded the 

motion. The motion carried, 6-0.  

 

 

C. Consider and/or Approve the Out of District Tuition Rate  

 

Trustee Guyton made the motion to approve the Administration’s 

recommendation to approve the Out of District Tuition Rate in the amount of 

$3,300 annually. Trustee Burnett seconded the motion. The motion carried, 6-

0.  

 

 

D. Consideration and possible action to rescind the proposed nonrenewal of 

Ashley Davidson 

 

 



Trustee Wright made the motion that the Board of Trustees approve to 

rescind the proposed nonrenewal of Ashley Davidson. Trustee Spillmann 

seconded the motion. The motion carried, 6-0.  

 

E. Consideration and possible action to authorize the Superintendent to execute 

an educator appraisal waiver for the 2019-2020 school year 

 

Trustee Spillmann made the motion that the Board approve to authorize the 

Superintendent execute an educator appraisal waiver for the 2019-2020 

school year. Trustee Lockhart seconded the motion. The motion carried, 6-0.  

 

 

F. Consider and/or Approve Amendment to the 2019-2020 Employee 

Compensation Plan and Amend the General Fund budget for $43,200 

 

Trustee Spillmann approved amending the 2019-2020 Employee 

Compensation Plan to add $50 per month for April and May 2020 for teachers 

for Internet and data use for distance learning and amend the General Fund 

budget. Trustee Lockhart seconded the motion. The motion carried, 6-0.  

 

 

 

10. BOARD AND STAFF COMMENTS-ITEMS OF COMMUNITY INTEREST*  

11. BENEDICTION was given by Trustee Burnett  

12. ADJOURNMENT was at 8:18 p.m. by Board President Steve Johnson.   

 

 

___________________________   ________________________ 

 Steve Johnson, Board President   Tom Guyton, Board Secretary 
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Minutes of Special Meeting 
 

The Board of Trustees 

Lockhart Independent School District 

 

 

A Special meeting of the Board of Trustees of Lockhart Independent School District was held 

Monday, May 4, 2020, beginning at 6:30 PM in the M.L. Cisneros Education Support Center 

Boardroom, 2nd Floor, Room 200 419 Bois D'Arc Street Lockhart, TX 78644. 

 

1. Call to Order was at 6:34 pm by Vice President Michael Wright. Other members present 

were Warren Burnett, Becky Lockhart, Carl Cisneros, Tom Guyton. Steve Johnson joined 

via google meets. Brenda Spillmann arrived at 6:35 pm. 

 

*Invocation was given by Trustee Burnett 

 

2. Public Comment 

None. 

 

3. COMMUNICATION: 

A. 2020-2021 Staffing and Budget Session 

 

This presentation was given by Tina Knudsen, Chief Financial Officer.      

 

4. COMMUNICATION/ACTION: 

A. Approve Staffing for the 2020-2021 School Year 

 

Trustee Spillmann made the motion that the Board approve staff positions for the 

2020-2021 school year. Trustee Burnett seconded the motion. The motion carried, 7-0.  

 

B. Consider and/or Approve Capital Outlay and Amend the General Fund Budget 

 

Trustee Spillmann made the motion that the Board approve the purchase of the 

capital outlay services/equipment as presented and amend the General Fund Budget. 

Trustee Guyton seconded the motion. The motion carried, 7-0.  

 

C. Consider and/or approve Resolution of the Board Regarding Wage Payments During 

Emergency School Closings 

 

Trustee Guyton made the motion that the board approve the RESOLUTION OF THE 

BOARD REGARDING WAGE PAYMENTS DURING EMERGENCY SCHOOL CLOSINGS as 

presented. Trustee Burnett seconded the motion. The motion carried, 7-0.  
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D. Consider and/or Approve the Visionary Instructional Planning (VIP) Cohort 4 Purchase, VIP 

Cohort 1 Chromebooks Refresh and Capital Outlay - Technology Request and add all all 

purchased equipment to the existing Master Lease Agreement with Insight Investments  

 

Trustee Guyton made the motion that the Board approves the purchase of Technology 

Equipment for RFQ 20-004 Visionary Instructional Planning (VIP) Cohort 4, VIP Cohort 

1 Chromebooks Refreshed and Capital Outlay Technology Items from the Purchasing 

Cooperative Vendors as presented in the amount of $429,000 and also approve adding 

all purchased equipment to the existing Master Lease Agreement with Insight 

Investments. Trustee Spillmann seconded the motion. The motio carried, 7-0.  

 

*Benediction was given by Trustee Guyton 

 

5. ADJOURNMENT was at 7:33 p.m. by Vice President Michael Wright.  

 

 

_________________________   __________________________ 

Steve Johnson, Board President   Tom Guyton, Board Secretary 
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ADOPTION AGREEMENT #001 

NON-ERISA 403(b) PLAN 
Without Retirement Income Account 

Alternative One - Governmental Employers 
 
NOTE: This plan document is intended for use by a 403(b) plan that is not subject to ERISA. 501(c)(3) organizations that do not intend to meet the 
Department of Labor ERISA Safe Harbor Exemption under 29 C.F.R. section 2510.3-2(f) may not use this document. 
 
The undersigned Adopting Employer hereby adopts this Plan. The Plan is intended to be tax-favored under Code sections 403(b) and 501(a), 
respectively. The Plan will consist of this Adoption Agreement, its related Basic Plan Document and any related appendix or addendum to the 
Adoption Agreement. Unless otherwise indicated, all section references are to sections in the Basic Plan Document. 
 

ADOPTING EMPLOYER INFORMATION 
 
NOTE: An amendment is not required to change the responses in items 1-13 below. 

1. Name of adopting employer (Plan Sponsor): Lockhart ISD 

2. Address: 105 S. Colorado 

3. City: Lockhart 

4. State: TX 

5. Zip: 78644 

6. Phone number:            

7. Fax number:            

8. Plan Sponsor EIN:            

9. Plan Sponsor fiscal year end:            

10. Entity Type 
a. Plan Sponsor entity type: 

1. [ X ]  Public education organization (Code section 170(b)(1)(A)(ii)) 
2. [  ]  Tax-Exempt Organization under Code section 501(c)(3) 
3. [  ]  Indian tribal government public school (Code section 7871(a)(6)(B)) 
4. [  ]  Church or Qualified Church-Controlled Organization 
5. [  ]  Other:            

b. If entity type is "Other", how does the Plan Sponsor qualify to establish and maintain a 403(b) plan: 
1. [  ]  Public education organization (Code section 170(b)(1)(A)(ii)) 
2. [  ]  Tax-Exempt Organization under Code section 501(c)(3) 
3. [  ]  Indian tribal government public school (Code section 7871(a)(6)(B)) 
4. [  ]  Church or Qualified Church-Controlled Organization 
5. [  ]  State or local Governmental Organization that is also a 501(c)(3) organization 

NOTE: If the Plan Sponsor entity type is "Tax-Exempt Organization under Code section 501(c)(3)" the Plan Sponsor is indicating that they 
intend to meet the Department of Labor ERISA Safe Harbor Exemption under 29 C.F.R. section 2510.3-2(f). This includes limiting 
contributions to Employee contributions and limited involvement on the part of the Plan Sponsor including the prohibition on making 
discretionary determinations. 

11. State of organization of Plan Sponsor: Texas 

12. Affiliated Service Groups 
[  ]  The Plan Sponsor is a member of an affiliated service group. List all members of the group (other than the Plan Sponsor):            
NOTE: Affiliated service group members must have the approval of the Plan Sponsor to adopt and participate in the Plan. 
NOTE: Listing affiliated service group members is for information purposes only and is optional. 

13. Controlled Groups 
[  ]  The Plan Sponsor is a member of a controlled group. List all members of the group (other than the Plan Sponsor):            
NOTE: Controlled group members must have the approval of the Plan Sponsor to adopt and participate in the Plan. 
NOTE: Listing controlled group members is for information purposes only and is optional. 
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PLAN INFORMATION 
 
A. GENERAL INFORMATION 
 
 
Plan Name/Effective Date 
 

1. Plan Number: 749 

2. Plan name: 
a. Lockhart Independent School District 
b. 403(b) Retirement Plan  

3. Effective Date 
a. Original effective date of Plan: 01/01/2009 
b. [ X ]  This is a restatement of a previously-adopted plan. Effective date of Plan restatement:            
NOTE: The date specified in A.3a for a new plan may not be earlier than the first day of the Plan Year during which the Plan is adopted by the 
Plan Sponsor. 
NOTE: If A.3b is not selected, the Effective Date of the Plan will be the date specified in A.3a. If A.3b is selected, the Effective Date of the 
restatement will be the date specified in A.3b. However if the Adoption Agreement states another specific effective date for any Plan provision, 
such stated specific effective date will apply to that provision. The date specified in A.3b for an amended and restated plan (including the 
initial PPA restatement) may not be earlier than the first day of the Plan Year during which the amended and restated Plan is adopted by the 
Plan Sponsor. 
NOTE: The effective date of this restatement cannot be earlier than January 1, 2009. 

4. Plan Year 
a. Plan Year means each 12-consecutive month period ending on 12/31 (e.g. December 31) 
b. [  ]  The Plan has a short Plan Year. The short Plan Year begins            and ends            

5. Limitation Year means: 
a. [ X ]  Plan Year 
b. [  ]  calendar year 
c. [  ]  other (e.g., Employer's Fiscal Year):            
NOTE: If A.5c is selected, the Limitation Year must be a consecutive 12-month period. This includes a year with an annual period varying 
from 52 to 53 weeks, as long as the year satisfies the requirements of Code section 441(f). 

6. Frozen Plan 
[  ]  The Plan is frozen as to eligibility and benefits effective            
NOTE: If A.6 is selected, no Eligible Employee will become a Participant, no Participant will be eligible to further participate in the Plan, and 
no contributions will accrue as of and after the date specified. 

 
Plan Features 
 

7. Elective Deferrals 
a. Elective Deferrals are permitted. 

i. [ X ]  Yes 
ii. [  ]  Formerly Allowed 
iii. [  ]  No 

b. Roth Elective Deferrals are permitted. 
i. [ X ]  Yes 
ii. [  ]  Formerly Allowed 
iii. [  ]  No 

NOTE: If "No" is selected in A.7a, questions regarding Elective Deferrals are disregarded. 

8. Voluntary After-Tax Contributions 
Voluntary After-Tax Contributions are permitted. 
a. [  ]  Yes 
b. [  ]  Formerly Allowed 
c. [ X ]  No 



A. GENERAL INFORMATION 
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NOTE: If "No", questions regarding Voluntary After-Tax Contributions are disregarded. 

9. Mandatory Contributions 
a. Mandatory After-Tax Contributions are permitted. 

i. [  ]  Yes 
ii. [  ]  Formerly Allowed 
iii. [ X ]  No 

b. Mandatory Pre-Tax Contributions are permitted. 
i. [  ]  Yes 
ii. [  ]  Formerly Allowed 
iii. [ X ]  No 

NOTE: If "No", questions regarding Mandatory Contributions are disregarded. 

10. Matching Contributions 
Matching Contributions are permitted. 
a. [  ]  Yes 
b. [  ]  Formerly Allowed 
c. [ X ]  No 
NOTE: If "No", questions regarding Matching Contributions are disregarded. 

11. Non-Elective Contributions 
Non-Elective Contributions are permitted. 
a. [ X ]  Yes 
b. [  ]  Formerly Allowed 
c. [  ]  No 
NOTE: If "No", questions regarding Non-Elective Contributions are disregarded. 

12. Plan Features Effective Dates 
a. [  ]  There is a special effective date for one or more features specified in A.7 through A.11. The special effective date(s) that occur after 

the Effective Date specified in A.3 is/are:            
b. [  ]  A previous Plan amendment eliminated one or more of the features specified in A.7 through A.11. Specify any provisions that apply 

to the eliminated Plan features:            
NOTE: If A.12a is selected, indicate the feature (Elective Deferrals, Matching Contributions, etc.) and the effective date of the feature. The 
effective date must be after the Effective Date specified in A.3. 
NOTE: Elective Deferrals will be effective as of the later of the date specified in A.12a or the execution of an amendment/restatement that first 
provides for Elective Deferrals. 

 
Compensation 
 

13. Compensation 
a. Compensation for purposes of allocations is defined as: 

i. [  ]  W-2 
ii. [  ]  Withholding Compensation 
iii. [ X ]  Section 415 Safe Harbor 

b. Compensation is determined over the period specified below ending with or within the Plan Year: 
i. [  ]  Plan Year 
ii. [ X ]  calendar year 
iii. [  ]  Limitation Year 
iv. [  ]  Other twelve-month period beginning on:            (enter month and day) 

NOTE: If "Plan Year" is not selected in A.14b, for new/rehired Employees whose date of hire is less than 12 months before the end of the 12-
month period designated, Compensation will be determined over the Plan Year. 

14. Compensation Inclusions 
a. Elective Deferrals 

[  ]  Elective Deferrals are included in Compensation for the following purposes: 
i. [  ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
ii. [  ]  Matching Contributions 
iii. [  ]  Non-Elective Contributions 
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b. Deemed Code section 125 Compensation 
[  ]  Deemed Code section 125 Compensation is included in Compensation for the following purposes: 

i. [  ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
ii. [  ]  Matching Contributions 
iii. [  ]  Non-Elective Contributions 

c. Post Severance Compensation 
[ X ]  Post Severance Compensation is included in Compensation for the following purposes: 

i. [ X ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
ii. [  ]  Matching Contributions 
iii. [  ]  Non-Elective Contributions 

d. Post Year-End Compensation 
[  ]  Post Year-End Compensation is included in Compensation for the following purposes: 

i. [  ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
ii. [  ]  Matching Contributions 
iii. [  ]  Non-Elective Contributions 
NOTE: If "Yes" is selected, amounts earned during a Plan Year and paid during the first few weeks of the following Plan Year 
will be included in Compensation for the prior Plan Year. 

e. Other Pay 
[  ]  Other pay is included in Compensation for the following purposes (not otherwise included in A.14)(e.g., fringe benefits for all 
Participants): 

i. [  ]  Describe other pay included in the definition of Compensation for Elective Deferrals, Voluntary Contributions, and 
Mandatory Contributions. 
           

ii. [  ]  Describe other pay included in the definition of Compensation for Matching Contributions. 
           

iii. [  ]  Describe other pay included in the definition of Compensation for Non-Elective Contributions. 
           

NOTE: If other pay (A.14e) is selected, A.14e should indicate for which class of Participants the Compensation is included, must 
be objectively determinable, and may not be specified in a manner that is subject to Adopting Employer discretion. 

 
Compensation Exclusions 
 

15. Pay Before Participation 
[  ]  Compensation earned before participation in the Plan is excluded from Compensation for the following purposes: 

a. [  ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
b. [  ]  Matching Contributions 
c. [  ]  Non-Elective Contributions 
NOTE: If selected, Compensation will include only those amounts that are actually paid to the Participant during that part of the Plan 
Year the Participant is eligible to participate in the Plan. If not selected, Compensation will include those amounts that are actually paid 
to the Participant during the period specified in A.13b. 

16. 414(s) Safe Harbor Alternative Definition 
[  ]  Certain fringe benefits are excluded from Compensation for the following purposes: 

a. [  ]  Elective Deferrals, Voluntary Contributions, and Mandatory Contributions 
b. [  ]  Matching Contributions 
c. [  ]  Non-Elective Contributions 
NOTE: If selected, Compensation will exclude all of the following items (even if includable in gross income): reimbursements or other 
expense allowances, fringe benefits (cash and noncash), moving expenses, deferred compensation, and welfare benefits (Treas. Reg. 
section 1.414(s)-1(c)(3)). 

17. Other Pay 
a. Other pay excluded from Compensation for the following purposes (e.g., bonuses, commissions): 

i. [  ]  Describe other pay excluded from the definition of Compensation for Elective Deferrals, Voluntary Contributions, and 
Mandatory Contributions. 
           

ii. [  ]  Describe other pay excluded from the definition of Compensation for Matching Contributions. 
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iii. [  ]  Describe other pay excluded from the definition of Compensation for Non-Elective Contributions. 

           
b. Other pay is excluded from Compensation for the following Participants: 

i. [  ]  Highly Compensated Employees only 
ii. [  ]  All Participants 
iii. [  ]  Other (e.g., owners)            
NOTE: If All Participants (A.17b.ii) is selected, the definition of Compensation will not be a safe harbor definition within the meaning of 
Treas. Reg. 1.414(s)-1(c). 
NOTE: The pay specified above (A.17a) must be objectively determinable and may not be specified in a manner that is subject to 
Adopting Employer discretion. 
NOTE: See Section 4.01(c) for rules regarding elections for bonuses or other special pay. 

18. Disability 
Definition of Disability 
a. [ X ]  Under Code section 22(e). The Participant is unable to engage in any substantial gainful activity by reason of any medically 

determinable physical or mental impairment that can be expected to result in death or that has lasted or can be expected to last for a 
continuous period of not less than 12 months. The permanence and degree of such impairment will be supported by medical evidence. 

b. [  ]  Under the Social Security Act. The determination by the Social Security Administration that the Participant is eligible to receive 
disability benefits under the Social Security Act. 

c. [  ]  Inability to engage in comparable occupation. The Participant suffers from a physical or mental impairment that results in his 
inability to engage in any occupation comparable to that in which the Participant was engaged at the time of his disability. The 
permanence and degree of such impairment will be supported by medical evidence. 

d. [  ]  Pursuant to other Adopting Employer Disability Plan. The Participant is eligible to receive benefits under a disability plan sponsored 
by the Adopting Employer. 

e. [  ]  Under uniform rules established by the Plan Administrator. The Participant is mentally or physically disabled under a written 
nondiscriminatory policy. 

f. [  ]  Other:            
NOTE: If A.18f is selected, provide the definition of Disability. The definition provided must be objectively determinable and may not be 
specified in a manner that is subject to Adopting Employer discretion. 

19. Choice of Law 
Name of state or commonwealth for choice of law (Section 13.06): Texas 

 
B. ELIGIBILITY 
 
 
Exclusions - Elective Deferrals 
 

1. For purposes of Elective Deferrals, the term "Eligible Employee" will not include (select all that apply): 
a. [  ]  Employees whose maximum Elective Deferrals would not exceed $200. 
b. [  ]  Employees who are eligible to participate in an eligible governmental plan under section 457(b) that permits contributions or 

deferrals at the election of the employee. 
c. [  ]  Employees who are eligible to participate in a plan of the Employer offering a qualified cash or deferred election under Code section 

401(k) or a contract described in Code section 403(b). 
d. [  ]  Employees who are non-resident aliens described in Code section 410(b)(3)(C). 
e. [  ]  Employees who are students performing services described in Code section 3121(b)(10). 
f. [  ]  Employees who normally work fewer than 20 hours per week. 
NOTE: An Employee normally works fewer than 20 hours per week if, for the 12-month period beginning on the date the Employee's 
employment commenced, the Employer reasonably expects the Employee to work fewer than 1,000 hours of service (as defined under section 
410(a)(3)(C) of the Code) in such period, and, for each Plan Year ending after the close of that 12-month period, the Employee has worked 
fewer than 1,000 hours of service in the preceding 12- month period. Under this provision, an Employee who works 1,000 or more hours of 
service in the 12-month period beginning on the date the Employee's employment commenced or in a Plan Year ending after the close of that 
12- month period shall then be eligible to participate in the Plan. Once an Employee becomes eligible to have Elective Deferrals made on his 
or her behalf under the Plan under this standard, the Employee cannot be excluded from eligibility to have Elective Deferrals made on his or 
her behalf in any later year under this standard. 
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NOTE: If the Plan elects to exclude either Employees who are students performing services or Employees who normally work fewer than 20 
hours per week and fail to exclude an Employee who falls into one of those excluded classes as of the date the Employee was incorrectly 
allowed to participate in the plan all other Employees who fall into the same excluded class must be permitted to participate in the Plan. 

 
Exclusions - Other Contributions 
 

For purposes of the contributions specified below, the term "Eligible Employee" will not include: 

2. Union Employees 
[  ]  An Employee who is included in a unit of Employees covered by a collective bargaining agreement, if retirement benefits were the subject 

of good faith bargaining, and if the collective bargaining agreement does not provide for participation in this Plan will be excluded from 
the Plan for the following purposes: 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

3. Leased Employees 
[  ]  A Leased Employee will be excluded from the Plan for the following purposes: 

a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

4. Non-Resident Aliens 
[  ]  An Employee who is a non-resident alien who received no earned income (within the meaning of Code section 911(d)(2)) that constitutes 

income from services performed within the United States (within the meaning of Code section 861(a)(3)) will be excluded from the Plan 
for the following purposes: 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

5. Other Employees 
[ X ]  Other Employees, as defined below, will be excluded from the Plan for the following purposes (e.g., Employees paid on a salary basis): 

a. [  ]  Voluntary Contributions 
           

b. [  ]  Mandatory After-Tax Contributions 
           

c. [  ]  Mandatory Pre-Tax Contributions 
           

d. [  ]  Matching Contributions 
           

e. [ X ]  Non-Elective Contributions 
Eligibility to receive a non-elective contribution, if any, is determined in accordance with the Adopting Employer's collective 
bargaining agreements, employment agreements, or memorandum of agreements or their equivalent with Employees of the 
Adopting Employer, copies of which are attached as an addendum to this Adoption Agreement.  
 
IMPORTANT NOTE:  Employer Nonelective Contributions must be nonelective by employees under relevant documents and in 
operation.  An employee may not be permitted to take any amount of such contributions in cash at or prior to severance of 
employment.  If Employer Nonelective Contributions are available to collectively bargained employees or to other employees 
subject to an employment agreement, such Employer Nonelective Contributions formula must also be clearly reflected in the 
terms of the collective bargaining agreement or employment agreement, as applicable, as nonelective.     
 

NOTE: If selected, the definition of "other Employee" provided must be objectively determinable and may not be specified in a manner 
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that is subject to Adopting Employer discretion. 
 
Eligibility Service Rules - Elective Deferrals 
 

6. The frequency of entry dates for Elective Deferrals will be: 
a. [  ]  immediate 
b. [  ]  first day of each calendar month 
c. [ X ]  other:  As soon as administratively feasible following the date of hire (but no more than 60 days following the hire date) and upon 

employee's completion of a Salary Reduction Agreement and establishment of his/her 403(b) account with the selected service provider.   
NOTE: Under the universal availability rules an Eligible Employee must enter the Plan as soon as administratively feasible following their 
hire date (no more than 60 days following date of hire). 

 
Eligibility - Other Contributions 
 

Except as otherwise provided in B.10, an Eligible Employee will be eligible to make contributions other than Elective Deferrals (if permitted 
pursuant to A.8-A.11) at the time specified in B.9 upon meeting the requirements of B.7 and B.8. 

7. Age Requirement 
Minimum age requirement for Contributions other than Elective Deferrals: (leave blank or enter "0" if none) 

            Voluntary Contributions 
            Mandatory After-Tax Contributions 
            Mandatory Pre-Tax Contributions 
            Matching Contributions 
0  Non-Elective Contributions 

8. Minimum service requirement 
a. Minimum service requirement: 

i. None 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

ii. Completion of one Year of Eligibility Service 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

iii. Completion of two Years of Eligibility Service 
a. [  ]  Matching Contributions 
b. [  ]  Non-Elective Contributions 

iv. Completion of            Hours of Service within a twelve-month period 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

v. Completion of            months of service 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

vii. Completion of            Hours of Service in a            month period 
a. [  ]  Voluntary Contributions 
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b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

ix. Completion of            consecutive months of continuous service 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

xi. Other (e.g., 160 hours in each of three consecutive months): 
a. [  ]  Voluntary Contributions 

           
b. [  ]  Mandatory After-Tax Contributions 

           
c. [  ]  Mandatory Pre-Tax Contributions 

           
d. [  ]  Matching Contributions 

           
e. [ X ]  Non-Elective Contributions 

Any service requirements for the eligibility to receive a non-elective contribution, if any, are set forth in accordance with 
the Adopting Employer's collective bargaining agreements, employment agreements, or memorandum of agreements or 
their equivalent with Employees of the Adopting Employer, copies of which are attached as an addendum to this 
Adoption Agreement.  

NOTE: Service taken into account for purposes of B.8 will be determined under the terms and conditions specified for determining a Year of 
Eligibility Service. 
NOTE: If one or two Year of Eligibility Service (B.8a.ii or B.8a.iii) is selected, and no hours are specified, the Plan will use 1,000 Hours of 
Service. 
NOTE: If selected, the definition of "other" provided must be objectively determinable and may not be specified in a manner that is subject to 
Adopting Employer discretion. 
b. Enter the number of Hours of Service necessary for Year of Eligibility Service for purposes of Contributions other than Elective 

Deferrals:  0 

9. Entry Dates 
a. Frequency of entry dates for Contributions other than Elective Deferrals: 

i. immediate 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [ X ]  Non-Elective Contributions 

ii. first day of each calendar month 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

iii. first day of each Plan quarter 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

iv. first day of the first month and seventh month of the Plan Year 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
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c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

v. first day of the Plan Year 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

vi. other: (e.g., first day of each pay period) 
a. [  ]  Voluntary Contributions 

           
b. [  ]  Mandatory After-Tax Contributions 

           
c. [  ]  Mandatory Pre-Tax Contributions 

           
d. [  ]  Matching Contributions 

           
e. [  ]  Non-Elective Contributions 

           
NOTE: The entry date specified above (B.9a.vi) must be objectively determinable and may not be specified in a manner that is subject to 
Adopting Employer discretion. 

b. Timing of Entry Dates 
If B.9a.i and B.9a.vi (immediate entry/dates specified) are not selected, an Eligible Employee will become a Participant eligible to 
receive an allocation of Contributions other than Elective Deferrals on the entry date selected in B.9a that is ______ the date the 
requirements of B.7 through B.9 are met. 
i. coincident with or next following 

a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

ii. next following 
a. [  ]  Voluntary Contributions 
b. [  ]  Mandatory After-Tax Contributions 
c. [  ]  Mandatory Pre-Tax Contributions 
d. [  ]  Matching Contributions 
e. [  ]  Non-Elective Contributions 

iii. coincident with or immediately preceding 
a. [  ]  Matching Contributions 
b. [  ]  Non-Elective Contributions 

iv. immediately preceding 
a. [  ]  Matching Contributions 
b. [  ]  Non-Elective Contributions 

v. nearest to 
a. [  ]  Matching Contributions 
b. [  ]  Non-Elective Contributions 

10. Additional requirements, limitations, conditions, or other modifications to B.7 - B.9 (e.g., Participants part of a collectively bargained for 
agreement will be immediately eligible for Elective Deferrals and will enter the Plan for that purpose on their date of hire.): 
[  ]  Voluntary Contributions 

Other:            
[  ]  Mandatory After-Tax Contributions 

Other:            
[  ]  Mandatory Pre-Tax Contributions 

Other:            
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[  ]  Matching Contributions 
Other:            

[ X ]  Non-Elective Contributions 
Other: Any additional requirements concerning when the Adopting Employer is required to make the non-elective contribution to an 
account of an employee who has met the requirements to  receive a non-elective contribution, if any, shall be governed in accordance 
with the Adopting Employer's collective bargaining agreements, employment agreements, or memorandum of agreements or their 
equivalent with Employees of the Adopting Employer, copies of which are attached as an addendum to this Adoption Agreement. 

NOTE: The additional requirements, limitations, conditions, or other modifications specified above (B.10) must be objectively determinable 
and may not be specified in a manner that is subject to Adopting Employer discretion. 

 
Eligibility Service Computation Rules 
 

11. Other Employer Service 
[  ] Count years of service with employers other than the Adopting Employer for eligibility purposes. List other employers and indicate for 

what purposes (e.g., Non-Elective, Matching, etc.) the service applies along with any limitations (e.g., service with ABC Inc. will be 
included for determining eligibility for Matching Contributions):            

NOTE: The other employer service specified above (B.11) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

12. Break in Service 
a. [  ]  Rule of parity. Exclude eligibility service before a period of five (5) consecutive One-Year Breaks in Service/Periods of Severance if 

an Employee does not have any nonforfeitable right to the Account balance derived from Employer contributions. 
b. [  ]  One-year holdout. If an Employee has a One-Year Break in Service/Period of Severance, exclude eligibility service before such 

period until the Employee has completed a Year of Eligibility Service after returning to employment with the Employer. 
c. [  ]  The following modifications will be made to the requirements specified in B.12a-b:            
NOTE: B.12 applies for purposes of eligibility to receive Matching Contributions and Non-Elective Contributions only. 
NOTE: B.12c could be used, for example, to require less than 500 hours of service (but not more than 500 hours) for a One-Year Break in 
Service under B.12a and/or B.12b, or to specify that the break in service rule(s) only apply to certain contributions. 

13. Special Participation Date 
a. [  ]  Allow immediate participation for all Eligible Employees employed on a specific date. All Eligible Employees employed on            

will become eligible to participate in the Plan as of            
b. [  ]  The Plan provides conditions or limitations on immediate participation (e.g., Employees employed under a union contract are not 

subject to special participation date):            
NOTE: If B.13b applies (B.13a is selected) and is selected, describe the conditions or limitations and indicate for what purposes (e.g., Elective 
Deferrals, Matching, etc.) the conditions or limitations apply. The conditions/limitations must be objectively determinable and may not be 
specified in a manner that is subject to Adopting Employer discretion. 

 
Eligibility Service Method 
 

14. Eligibility Service Method 
a. Eligibility service computation method. 

i. [  ]  Hours of Service 
[  ]  Eligibility Computation Period will switch to Plan Year 
[  ]  Eligibility Computation Period will remain based on anniversary of date of hire 

ii. [ X ]  Elapsed Time 
NOTE: B.14.a.ii can only be chosen if B.8.a.ii, B.8.a.iv, B.8.a.vi, or B.8.a.vii (without an hours requirement specified) is chosen. 

b. Select hours equivalency for eligibility purposes: 
i. [  ]  None 
An Employee will be credited with the following service with the Employer: 
ii. [  ]  10 Hours of Service for each day or partial day 
iii. [  ]  45 Hours of Service for each week or partial week 
iv. [  ]  95 Hours of Service for each semi-monthly payroll period or partial semi-monthly payroll period 
v. [  ]  190 Hours of Service for each month or partial month 

c. The hours equivalency will apply to: 
i. [  ]  All Employees 
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ii. [  ]  Only Employees not paid on a per-hour basis 
d. [ X ]  The following modifications will be made to the requirements specified in B.14a-c: Service requirements regarding whether an 

employee has become eligible to receive a non-elective or a matching contribution, if any, is governed by the Adopting Employer's 
collective bargaining agreement, employment agreements, or memorandum of agreement or equivalent with Employees of the Adopting 
Employer, copies of which are attached as an addendum to this Adoption Agreement. 

NOTE: B.14c will not apply if B.14b.i is selected ("None"). 
NOTE: The responses to B.14 are used only to the extent that the Plan determines eligibility service by the Hour of Service method and will 
apply uniformly to B.8 wherever Hours of Service is elected unless otherwise provided in B.14d. 
NOTE: If B.14d is selected, the modifications must be objectively determinable and may not be specified in a manner that is subject to 
Adopting Employer discretion. 

 
C. CONTRIBUTIONS - ELECTIVE DEFERRALS, VOLUNTARY CONTRIBUTIONS, MANDATORY CONTRIBUTIONS 
 
 
Elective Deferrals 
 

NOTE: If A.7 is "Yes" (Elective Deferrals are permitted), an Eligible Employee will be eligible to make Elective Deferrals to the Plan in the 
following manner: 

1. Maximum Deferral Amounts 
Maximum Elective Deferral contribution: 100% of Compensation 

2. Modifications of Elective Deferrals 
a. Participants may modify/start/stop Elective Deferrals/Voluntary Contribution elections: 

i. [  ]  Each pay period 
ii. [  ]  Monthly 
iii. [  ]  Quarterly 
iv. [  ]  Semi Annually 
v. [  ]  Annually 
vi. [ X ]  Pursuant to Plan Administrator procedures (at least once each calendar year) 

b. [ X ]  Participants may stop an election to contribute at any time. 

3. Catch-up Contributions 
a. [ X ]  Participants may make Age 50 Catch-up Contributions (Section 5.01(c)). 
b. [ X ]  Participants with fifteen years of service may make Special Long Service Catch-up Contributions (Section 5.01(b)). 

 
Automatic Enrollment 
 

4. The Plan provides for traditional automatic enrollment 
a. [  ]  Yes, traditional automatic contribution arrangement ("ACA") 
b. [ X ]  No 

5. Automatic Enrollment - ACA 
a. The initial amount of the automatic enrollment (as a percentage of Compensation):           % 
b. [  ]  The amount specified in C.5a will increase in the following manner (include amount and timing of increase):            
c. [  ]  Delayed automatic enrollment. The traditional automatic enrollment will be deemed elected             after the initial satisfaction of the 

eligibility requirements of Article 3 with respect to Elective Deferrals (and after effective date of the addition of an automatic enrollment 
feature for current Participants). 

NOTE: For example, if the automatic enrollment amount is 3% for the first year and increases by 1% per year for five years, insert "3%" in 
the first blank (C.5a) and "increase by 1% on the first day of the Plan Year in the second through sixth year to a maximum of 8%" in the 
second blank (C.5b). 

6. Automatic Enrollment - Covered Employees 
a. Indicate who will be a covered employee eligible to make automatic contributions: 

i. [  ]  Eligible Employees who have not made an Elective Deferral election 
ii. [  ]  All Eligible Employees to the extent that no election was made or their Elective Deferral elections are less than the automatic 

enrollment amount 
iii. [  ]  Other (e.g., Employees employed after 1/1/2016 who have not made an Elective Deferral election):            



C. CONTRIBUTIONS - ELECTIVE DEFERRALS, VOLUNTARY CONTRIBUTIONS, MANDATORY CONTRIBUTIONS 
 

 
  12 Copyright © 2002-2020 

U.S. OMNI 

b. If the Plan provides for automatic enrollment and Roth Elective Deferrals are allowed to the Plan, select whether automatic contributions 
will be pre- or after-tax: 
i. [  ]  Pre-Tax. All Elective Deferrals made under Section 4.01(g) will be designated as Pre-Tax Elective Deferrals. 
ii. [  ]  After-Tax. All Elective Deferrals made under Section 4.01(g) will be designated as Roth Elective Deferrals. 

NOTE: C.6b only applies if A.7b is "Yes" (Roth contributions are allowed to the Plan). 
 
Voluntary Contributions 
 

NOTE: If A.8 is "Yes", an Eligible Employee who has met the requirements specified for Voluntary Contributions will be eligible to make Voluntary 
Contributions to the Plan as follows (Section 4.01): 

7. Minimum and Maximum Voluntary Contributions 
a. Minimum Voluntary Contribution:            
b. Maximum Voluntary Contribution:           % 
c. Maximum of total combined Elective Deferral/Voluntary Contribution:           % 
d. Other limitations:            
NOTE: C.7b and C.7c may not be more than 100% of Compensation. 
NOTE: If C.7d is selected the requirements provided must be nondiscriminatory, objectively determinable and may not be specified in a 
manner that is subject to Adopting Employer discretion. 

 
Mandatory Contributions 
 

NOTE: If A.9 is "Yes" (Mandatory Contributions are permitted), an Eligible Employee who has met the requirements specified for Mandatory 
Contributions will be eligible to make Mandatory Contributions to the Plan as follows (Section 4.01): 

8. Mandatory Contribution Amount 
a. Mandatory After-Tax Contributions will be required in the following amount with the following limitations:            
b. Mandatory Pre-Tax Contributions will be required in the following amount with the following limitations:            

 
D. CONTRIBUTIONS - MATCHING, NON-ELECTIVE, AND OTHER CONTRIBUTIONS 
 
 
Matching - Allocation Service 
 

NOTE: If A.10 is "Yes", an Eligible Employee who has met the requirements of Section B and who has satisfied the following requirements will be 
eligible to receive an allocation of Matching Contributions during the applicable Plan Year. 

1. Allocation Service Requirements for Matching Contributions 
a. [  ]  In order to share in the allocation of Matching Contributions, a Participant is required to complete the following Hours of Service in 

the applicable Plan Year            
b. [  ]  In order to share in the allocation of Matching Contributions, a Participant is required to be employed by the Adopting Employer on 

the last day of the Plan Year 
c. [  ]  In order to share in the allocation of Matching Contributions, a Participant is required to be employed by the Adopting Employer on 

the last day of the Plan Year or complete at least            Hours of Service in the applicable Plan Year 
d. [  ]  None 
NOTE: D.1a and D.1b are inapplicable if D.1c is selected. 
NOTE: D.1a and D1c may not be more than 1,000. 

2. Matching Allocation Service Computation Rules 
a. Computation method for Matching Allocation Service. 

i. [  ]  Hours of Service 
ii. [  ]  Elapsed Time 

b. Select hours equivalency: 
i. [  ]  None 
An Employee will be credited with the following service with the Employer: 
ii. [  ]  10 Hours of Service for each day or partial day 
iii. [  ]  45 Hours of Service for each week or partial week 
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iv. [  ]  95 Hours of Service for each semi-monthly payroll period or partial semi-monthly payroll period 
v. [  ]  190 Hours of Service for each month or partial month 
NOTE: D.2b is only applicable if D.2a.i is selected. 

c. The hours equivalency will apply to: 
i. [  ]  All Employees 
ii. [  ]  Only Employees not paid on a per-hour basis 
NOTE: D.2c is only applicable if D.2a.i is selected. 

NOTE: D.2 is only applicable if D.1a or D.1c is selected. 

3. Exceptions to Allocation Service Requirements for Matching Contributions 
a. Modify Hour of Service requirement and/or last day requirement for a Participant who terminates employment with the Employer during 

the Plan Year due to: 
i. [  ]  death 
ii. [  ]  Disability 
iii. [  ]  attainment of Normal Retirement Age 
iv. [  ]  Other: (e.g., attainment of Early Retirement Age)            

b. Any Hour of Service requirement and last day requirement will be modified as follows: 
i. [  ]  Waive both the Hour of Service requirement and last day requirement 
ii. [  ]  Waive the Hour of Service requirement only 
iii. [  ]  Waive last day requirement only 

c. [  ]  The following other modifications will be made to the requirements specified in D.1-3b:             
NOTE: D.3 is only applicable if D.1a, D.1b, or D.1c is selected. 
NOTE: D.3c may only be used to make minor changes to the requirements specified in D.1-3b and must be specified in a manner that is 
objectively determinable and may not be specified in a manner that is subject to Adopting Employer discretion. For example, D.3c could be 
used to clarify that last day but not Hours of Service is waived for death while Hours of Service and last day are waived for Disability and 
attainment of Normal Retirement Age. 

 
Matching - Formula 
 

4. Matched Employee Contribution Inclusions 
The Adopting Employer will match: 
a. [  ]  Elective Deferrals 
b. [  ]  Age 50 Catch-up Contributions 
c. [  ]  Special Long Service Catch-up Contributions 
d. [  ]  Roth Elective Deferrals 
e. [  ]  Voluntary Contributions 
f. [  ]  Mandatory After-Tax Contributions 
g. [  ]  Mandatory Pre-Tax Contributions 
h. [  ]  Other (e.g., Elective Deferrals made to Company 403(b) Plan #1):            
NOTE: The other Matched Employee Contribution specified above (D.4h) must be objectively determinable and may not be specified in a 
manner that is subject to Adopting Employer discretion. 

5. Matching Contribution Formula 
The Adopting Employer's Matching Contribution will be allocated to eligible Participants who have met the requirements of Section B and D.1 
through D.3 as follows: 
a. [  ]  A discretionary amount and percentage of Matched Employee Contributions 
b. [  ]  Tiered Matching Formula. The Adopting Employer will contribute as a Matching Contribution an amount equal to: 

Rate One 
________% of the Participant's Matched Employee Contributions that are not in excess of 
________% of the Participant's Compensation 

c. [  ]  Years of service 
i. The Matching contribution will be made according to the schedule below: 

A.  ________ Years of service  ________ % of Matched Employee Contributions 
ii. [  ]  Only Matched Employee Contributions that are not in excess of           % of the Participant's Compensation will be matched. 
iii. In determining years of service in this D.5c, the following service will be used: 

A. [  ]  Years of Eligibility Service 
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B. [  ]  Years of Vesting Service 
NOTE: The first tier of Matching Contributions in D.5c.i will be available no later than the period described in 410(a)(1). 

iv. Enter the number of Hours of Service necessary to earn a year of service described in D.5c.i:            
d. [  ]  Special schedule. Matching Contributions shall be made according to the following fixed schedule:            
NOTE: The discretionary formula in D.5a must meet the nondiscrimination requirements regarding benefits, rights, or features described in 
Treas. Reg. section 1.401(a)(4)-4. 

6. Additional Discretionary Matching Contributions 
[  ]  Permit discretionary Matching Contributions to be made in addition to the contributions described in D.5b-d as a discretionary amount and 

percentage of Matched Employee Contributions 

7. Additional Fixed Matching Contributions 
[  ]  Permit additional fixed Matching Contributions to be made in addition to the contributions described in D.5b-d:            

8. Maximum Allocations for Matching Contributions 
Plan limits Matching Contributions to the following in each Plan Year: 
a. [  ]  Maximum percentage of Compensation            %  
b. [  ]  Maximum dollar amount $           
c. [  ]  Other:            
d. [  ]  No Maximum 
NOTE: If D.8c is selected the requirements provided must be nondiscriminatory, objectively determinable and may not be specified in a 
manner that is subject to Adopting Employer discretion. 

9. Allocation Times for Matching Contributions 
a. Fixed Matching Contributions are allocated to Participant Accounts at the following time(s): 

i. [  ]  End of Plan Year 
ii. [  ]  Semi-annually 
iii. [  ]  Quarterly 
iv. [  ]  Each calendar month 
v. [  ]  Each pay period 
vi. [  ]  At such times as may be determined by the Adopting Employer 

b. Apply the dollar limit in D.8: 
i. [  ]  On a Plan Year basis only 
ii. [  ]  Pro rata as of each period specified in D.9a 

NOTE: D.9 will not apply if the Matching Contribution formula is discretionary (D.5a is selected). 
NOTE: Any service requirements specified in D.1 through D.3 will be applied pro rata to the period selected in this D.9. Any last day rule 
specified in D.1 through D.3 will be applied as of the end of each period selected in this D.9. 
NOTE: Discretionary Matching Contributions (if selected in D.5) may be allocated at a time other than that selected in D.9. 
NOTE: D.9b will only apply if a maximum dollar amount (D.8b or D.8c) is selected and end of Plan Year (D.9a.i) is not selected. 

 
Non-Elective Contributions - Allocation Service 
 

NOTE: If A.11 is "Yes" an Eligible Employee who has met the requirements of Section B and who has satisfied the following requirements will be 
eligible to receive an allocation of Non-Elective Contributions during the applicable Plan Year. 

10. Allocation Service Requirements for Non-Elective Contributions 
a. [  ]  In order to share in the allocation of Non-Elective Contributions, a Participant is required to complete the following Hours of Service 

in the applicable Plan Year            
b. [  ]  In order to share in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Adopting Employer 

on the last day of Plan Year 
c. [  ]  In order to share in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Adopting Employer 

on the last day of Plan Year or complete at least            Hours of Service in the applicable Plan Year 
d. [ X ]  None 
NOTE: D.10a and D.10b are inapplicable if D.10c is selected. 
NOTE: D.10a and D.10c may not be more than 1,000. 

11. Non-Elective Allocation Service Computation Rules 
a. Computation method for Non-Elective Allocation Service. 

i. [  ]  Hours of Service 
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ii. [  ]  Elapsed Time 
b. Select hours equivalency: 

i. [  ]  None 
An Employee will be credited with the following service with the Employer: 
ii. [  ]  10 Hours of Service for each day or partial day 
iii. [  ]  45 Hours of Service for each week or partial week 
iv. [  ]  95 Hours of Service for each semi-monthly payroll period or partial semi-monthly payroll period 
v. [  ]  190 Hours of Service for each month or partial month 
NOTE: D.11b is only applicable if D.11a.i is selected. 

c. The hours equivalency will apply to: 
i. [  ]  All Employees 
ii. [  ]  Only Employees not paid on a per-hour basis 
NOTE: D.11c is only applicable if D.11a.i is selected. 

NOTE: D.11 is only applicable if D.10a or D.10c is selected. 

12. Exceptions to Allocation Service Requirements for Non-Elective Contributions 
a. Modify Hour of Service requirement and/or last day requirement for a Participant who terminates employment with the Employer during 

the Plan Year due to: 
i. [  ]  death 
ii. [  ]  Disability 
iii. [  ]  attainment of Normal Retirement Age 
iv. [  ]  Other: (e.g., attainment of Early Retirement Age)            

b. Any Hour of Service requirement and last day requirement will be modified as follows: 
i. [  ]  Waive both the Hour of Service requirement and last day requirement 
ii. [  ]  Waive the Hour of Service requirement only 
iii. [  ]  Waive last day requirement only 

c. [  ]  The following other modifications will be made to the requirements specified in D.10-12b:            
NOTE: D.12 is only applicable if D.10a, D.10b, or D.10c is selected. 
NOTE: D.12c may only be used to make minor changes to the requirements specified in D.10-12b and must be specified in a manner that is 
objectively determinable and may not be specified in a manner that is subject to Adopting Employer discretion. For example, D.12c could be 
used to clarify that last day but not Hours of Service is waived for death while Hours of Service and last day are waived for Disability and 
attainment of Normal Retirement Age. 

 
Non-Elective - Formula 
 

13. Amount of Non-Elective Contributions 
a. [ X ]  Discretionary in an amount as determined by the Adopting Employer 
b. [  ]             % of total Participant Compensation for the Plan Year 
c. [  ]  $           for the Plan Year 
d. [  ]  Other (e.g., 5% of Employer's profits):             
NOTE: The Non-Elective Formula specified above (D.13d) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

14. Non-Elective Contribution allocation formula 
The Adopting Employer's Non-Elective Contributions will be allocated to eligible Participants who have met the requirements of Section B 
and D.10 as follows (Section 4.03): 
a. [  ]  Pro rata. In the ratio that each Participant's Compensation bears to the Compensation of all eligible Participants. 
b. [  ]  Integrated. See D.15. 
c. [ X ]  Other: The formula used to calculate a non-elective contribution, if any, to be deposited into a 403(b) account upon retirement is 

set forth in the Adopting Employer's collective bargaining agreement, employment agreements, or memorandum of agreement or 
equivalent with Employees of the Adopting Employer, copies of which are attached as an addendum to this Adoption Agreement. If 
permitted under the Employer's collective bargaining agreement or memorandum of agreement, to the extent the amount exceeds the 
Participant's annual additions limit under Section 415(c) of the Code for that year, such excess shall be carried over by the Employer, 
without interest, and not contributed to the Plan in such limitation year, but shall be contributed to the Employer Contributions Account 
of the Participant in each of the next 5 calendar years following the Plan Year in which the Participant has a severance from employment 
with the Employer, up to the annual additions limit under Section 415(c) of the Code to the extent permitted by Section 403(b)(3) of the 
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Code and applicable regulations thereunder. 
NOTE: The Non-Elective Contribution allocation formula specified above (D.14c) must be objectively determinable and may not be specified 
in a manner that is subject to Adopting Employer discretion. 

15. Non-Elective - Integration 
Integration level for determining Excess Compensation: 
a. [  ]  Taxable wage base (as defined under Section 230 of the Social Security Act) in effect on the first day of such Plan Year 
b. [  ]  20% of the taxable wage base (as defined under Section 230 of the Social Security Act) in effect on the first day of such Plan Year; 

minus $1.00 
c. [  ]  80% of the taxable wage base (as defined under Section 230 of the Social Security Act) in effect on the first day of such Plan Year; 

minus $1.00 
d. [  ]  80% of the taxable wage base (as defined under Section 230 of the Social Security Act) in effect on the first day of such Plan Year; 

plus $1.00 
e. [  ]            % (no more than 100%) of taxable wage base (as defined under Section 230 of the Social Security Act) in effect on the first 

day of such Plan Year 
f. [  ]  Fixed dollar amount: $            (not more than the taxable wage base (as defined under Section 230 of the Social Security Act) in 

effect on the first day of such Plan Year) 
NOTE:  The amount of permitted disparity will be determined in accordance with the following table: 
Integration Level Permitted 

Disparity 

More than $0 but not more than 20% of the TWB 5.7% 

More than 20% of the TWB but not greater than 80% of the TWB 4.3% 

More than 80% of the TWB but less than 100% of the TWB 5.4% 

100% of the TWB 5.7% 

TWB = taxable wage base (as defined under Section 230 of the Social Security Act) 

16. Allocation of Non-Elective Contributions 
a. Non-Elective Contributions are allocated to Participant Accounts at the following time(s): 

i. [ X ]  End of Plan Year 
ii. [  ]  Semi-annually 
iii. [  ]  Quarterly 
iv. [  ]  Each calendar month 
v. [  ]  Each pay period 

b. Minimum and Maximum Non-Elective Contributions 
i. [  ]  Allocations of Non-Elective Contributions for a Participant will be subject to a minimum amount:             
ii. [  ]  Allocations of Non-Elective Contributions for a Participant will be subject to a maximum amount:            

c. Apply the dollar limit in D.16b: 
i. [  ]  On a Plan Year basis only 
ii. [  ]  Pro rata as of each period specified in D.16a 

NOTE: Any service requirements specified in D.10 through D.12 will be applied pro rata to the period selected in this D.16a. Any last day rule 
specified in D.10 through D.12 will be applied as of the end of each period selected in this D.16a. 

17. Non-Elective - Disability 
[  ]  Allocate Non-Elective Contributions to Disabled Participants who do not meet the allocation service requirements (Section 4.03(e)). 

Allocations to Disabled Participants end as of the earliest of: (i) the last day of the Plan Year in which occurs the            anniversary of 
the start of the Participant's Disability or (ii) such other time specified in Section 4.03(e). 

NOTE: D.17 will not be more than "tenth." 
NOTE: Allocations under D.17 may occur after Termination. 

18. Non-Elective - Former Participants 
a. [ X ]  Non-Elective Contributions will be allocated to former Participants until the last day of the fifth (no more than fifth) tax year 

following the tax year in which the date of Termination occurs. 
b. Age and Service Requirements. Former Participants must meet the following requirements to be eligible to receive Non-Elective 

Contributions. 
i. [  ]  Former Participants must be at least            years old. 
ii. [ X ]  Former Participants must meet the following service requirement: Any service requirement (including the definition of a 

year of service) mandated prior to receiving a non-elective contribution at retirement and/or separation from service, if any, shall 
be governed by the Adopting Employer's collective bargaining agreements, employment agreements, or memorandum of 
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agreements or their equivalent with Employees of the Adopting Employer, copies of which are attached as an addendum to this 
Adoption Agreement.. 

iii. [ X ]  Former Participants must meet the following requirement: Any requirement (including the definition of a year of service) 
mandated prior to receiving a non-elective contribution at retirement and/or separation from service, if any, shall be governed by 
the Adopting Employer's collective bargaining agreement, employment agreements, or memorandum of agreement or equivalent 
with Employees of the Adopting Employer, copies of which are attached as an addendum to this Adoption Agreement.. 

c. [ X ]  The following modifications will apply to D.18b: Modifications (if any) made to the requirements that a former participant must 
meet prior to receiving a non-elective contribution, if any, are set forth in the Adopting Employer's collective bargaining agreements, 
employment agreements, or memorandum of agreements or their equivalent with Employees of the Adopting Employer, copies of which 
are attached as an addendum to this Adoption Agreement. . 

19. Qualified Non-Elective Contributions ("QNEC") 
The Adopting Employer's discretionary Qualified Non-Elective Contribution will be allocated in the following manner: 
a. [  ]  Pro rata. In the ratio that such Participant's Compensation bears to the Compensation of all eligible Participants. 
b. [ X ]  Fixed Amount. In an amount equal to the total additional Qualified Non-Elective Contribution divided by the number of 

Participants eligible to share in such contribution. 

20. Rollovers 
Rollover Contributions are permitted: 
a. [  ]  No 
b. [ X ]  Yes - All Eligible Employees may make a Rollover Contribution even if not yet a Participant in the Plan 
c. [  ]  Yes - Only active Participants may make a Rollover Contribution 
d. [  ]  Yes -            may make a Rollover Contribution 
NOTE: The Plan Administrator has discretion under Section 4.05 to limit the types of rollover contributions accepted by the Plan and must 
use that discretion in a consistent and nondiscriminatory manner. 

21. Death or Disability During Qualified Military Service 
[ X ]  For benefit accrual purposes, a Participant that dies or becomes Disabled while performing Qualified Military Service will be treated as if 

he had been employed by the Adopting Employer on the day preceding death or Disability and terminated employment on the day of 
death or Disability. 

22. 415 Additional Language 
[  ]  Additional language necessary to satisfy Code section 415 because of the required aggregation of multiple plans:           . 

 
E. VESTING 
 
 
Vesting Service Rules 
 

1. Vesting service computation method 
a. [ X ]  Hours of Service. Number of Hours of Service necessary for a Year of Vesting Service: 0 
b. [  ]  Elapsed Time  
NOTE: Unless E.1.b (Elapsed Time) is selected, the Plan will use the Hours of Service method for determining vesting service. If E.1.b is 
selected, questions E.2 through E.3 are disregarded. 
NOTE: E.1a may not be more than 1,000. If left blank, the Plan will use 1,000 Hours of Service. 

2. Vesting Service Equivalencies 
a. Select equivalency for vesting purposes: 

i. [ X ] None. 
An Employee will be credited with the following service with the Employer: 
ii. [  ] 10 Hours of Service for each day or partial day 
iii. [  ] 45 Hours of Service for each week or partial week 
iv. [  ] 95 Hours of Service for each semi-monthly payroll period or partial semi-monthly payroll period 
v. [  ] 190 Hours of Service for each month or partial month 

b. The hours equivalency selected in E.2a will apply to: 
i. [  ] All Employees 
ii. [  ] Only Employees not paid on a per-hour basis 

NOTE: E.2b does not apply if E.2a.i is selected. 
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3. Vesting Computation Period 
a. [  ]  Calendar year 
b. [ X ]  Plan Year 
c. [  ]  The twelve-consecutive month period commencing on the date the Employee first performs an Hour of Service; each subsequent 

twelve-consecutive month period will commence on the anniversary of such date 
d. [  ]  Other (must be a 12 month period):           . 
NOTE: E.3d must be a twelve-consecutive month period. 

4. Other Employer Service 
[  ]  Count years of service with employers other than the Adopting Employer for vesting purposes. List other employers and indicate for what 

purposes (e.g., Matching, Non-Elective, etc.) the service applies along with any limitations: (e.g., service with ABC Inc. will be included 
for determining vesting for Matching Contributions limited to three Years of Vesting Service)            

NOTE: The other service specified must be objectively determinable and may not be specified in a manner that is subject to Adopting 
Employer discretion. 

5. Vesting Exceptions 
a. [  ]  Death. Provide for full vesting for a Participant who terminates employment with the Adopting Employer due to death while an 

Employee. 
b. [  ]  Disability. Provide for full vesting for a Participant who terminates employment with the Adopting Employer due to Disability while 

an Employee. 
c. [  ]  Early Retirement. Provide for 100% vesting upon the attainment of Early Retirement Age while an Employee. 

6. Vesting Exclusions 
a. [  ]  Exclude Years of Vesting Service earned before age 18 
b. [  ]  Exclude Years of Vesting Service earned before the Adopting Employer maintained this Plan or a predecessor plan 
c. [  ]  One-year holdout. If an Employee has a One-Year Break in Service/Period of Severance, exclude Years of Vesting Service earned 

before such period until the Employee has completed a Year of Vesting Service after returning to employment with the Adopting 
Employer. 

d. [  ]  Rule of parity. If an Employee does not have a nonforfeitable right to the Account balance derived from Adopting Employer 
contributions, exclude Years of Vesting Service earned before a period of five (5) consecutive One-Year Breaks in Service/Periods of 
Severance. 

7. Special Vesting Provisions 
[  ]  Provide for special vesting provisions (e.g., Participants who are employed under a union contract are always 100% vested in all 
contributions):            
NOTE: Any special provisions must satisfy Code section 411. 

 
Vesting Schedules 
 

8. Matching Contribution Account 
Vesting Schedule for Matching Contributions: 
a. [  ]  100% 
b. [  ]  2-6 Year Graded 
c. [  ]  1-5 Year Graded 
d. [  ]  1-4 Year Graded 
e. [  ]  3 Year Cliff 
f. [  ]  2 Year Cliff 
g. [  ]  Other: 

i. Other Match Schedule - less than 1 year:           % 
ii. Other Match Schedule - 1 year but less than 2 years:           % 
iii. Other Match Schedule - 2 years but less than 3 years:           % 
iv. Other Match Schedule - 3 years but less than 4 years:           % 
v. Other Match Schedule - 4 years but less than 5 years:           % 
vi. Other Match Schedule - 5 years but less than 6 years:           % 
vii. Other Match Schedule - 6 or more years: 100%. 

NOTE: See Section 6.02 for definitions of the applicable vesting schedules. 

9. Non-Elective 
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Non-Elective Contribution Account Vesting Schedule: 
a. [ X ]  100% 
b. [  ]  2-6 Year Graded 
c. [  ]  1-5 Year Graded 
d. [  ]  1-4 Year Graded 
e. [  ]  3 Year Cliff 
f. [  ]  2 Year Cliff 
g. [  ]  Other: 

i. Other Non-Elective Schedule - less than 1 year:           % 
ii. Other Non-Elective Schedule - 1 year but less than 2 years:           % 
iii. Other Non-Elective Schedule - 2 years but less than 3 years:           % 
iv. Other Non-Elective Schedule - 3 years but less than 4 years:           % 
v. Other Non-Elective Schedule - 4 years but less than 5 years:           % 
vi. Other Non-Elective Schedule - 5 years but less than 6 years:           % 
vii. Other Non-Elective Schedule - 6 or more years: 100%. 

NOTE: See Section 6.02 for definitions of the applicable vesting schedules. 

10. Other Vesting Schedule 
a. [  ]  The Plan has another vesting schedule (e.g., transferred Matching Contribution assets from merger are subject to a 3 year cliff 

vesting schedule):            
b. Describe the Participants to which the other vesting schedule applies:            
NOTE: The vesting schedule in E.10 is in addition to the vesting schedules in E.8 through E.9. 
NOTE: E.10 must be applied in a consistent and nondiscriminatory manner. For example, E.10b could be used to describe a prior vesting 
schedule, vesting for a transfer account, or a vesting schedule that applies to Participants covered by a collective bargaining agreement 
provided retirement benefits were the subject of good faith bargaining. 

11. Forfeitures 
Forfeitures will be used in the following manner: 
a. [ X ]  Any permissible method (restore forfeitures, reduce Adopting Employer contributions (or reallocate as Adopting Employer 

contributions) made pursuant to Article 4 or to pay Plan expenses) 
b. [  ]  Other:            
NOTE: E.11b is limited to one or a combination of the options described in E.11a. E.11b may be used to further restrict the uses of forfeiture 
and must be applied in a consistent and nondiscriminatory manner. 

 
F. DISTRIBUTIONS - SEVERANCE FROM EMPLOYMENT/DEATH 
 
 
Definitions 
 

1. Normal Retirement 
a. Normal Retirement Age means: 

i. [ X ]  Attainment of age 62 
ii. [  ]  Later of attainment of age            and the service specified in F.1b 
iii. [  ]  Other:            

b. Select the type and length of service used to measure Normal Retirement Age:  
i. [  ]  Eligibility.            Years of Eligibility Service 
ii. [  ]  Vesting.            Years of Vesting Service 
iii. [  ]  Participation.            anniversary of participation (e.g. third, fourth, etc.) 

NOTE: The age entered in F.1a may not be more than 65. 
NOTE: F.1b may not require more than the fifth anniversary of participation as defined in Treas. Reg. section 1.411(a)-7(b)(1) and any 
superseding guidance. 
NOTE: The Normal Retirement Age will be deemed met no later than the later of age 65 or the fifth anniversary of participation as defined in 
Treas. Reg. section 1.411(a)-7(b)(1) and any superseding guidance. 

2. Early Retirement 
a. Early Retirement Age means: 

i. [ X ]  None. The Plan does not have an early retirement feature. 
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ii. [  ]  Attainment of age            
iii. [  ]  Later of attainment of age            and the service specified in F.2b 
iv. [  ]  Other:            

b. Select the type and length of service used to measure Early Retirement Age:  
i. [  ]  Eligibility.            Years of Eligibility Service 
ii. [  ]  Vesting.            Years of Vesting Service 
iii. [  ]  Participation.            anniversary of participation (e.g. third, fourth, etc.) 

NOTE: The age entered in F.2a may not be more than 65. 
NOTE: F.2b is only applicable if F.2a.iii is selected. 
NOTE: See related selections E.5c (vesting upon Early Retirement Age) and G.3c (in-service distributions upon Early Retirement Age). 

3. Required Beginning Date 
Required Beginning Date for a Participant other than a More Than 5% Owner: 
a. [  ]  Retirement. April 1 of the calendar year following the later of the calendar year in which the Participant: (x) attains age 70-1/2, or 

(y) retires 
b. [  ]  Age 70-1/2. April 1 of the calendar year following the calendar year in which the Participant attains age 70-1/2 
c. [ X ]  Election. The option provided in F.3a; provided that a Participant may elect to begin distributions pursuant to either F.3a or F.3b 
NOTE: A Participant's Required Beginning Date is a protected benefit under Code section 411(d)(6). 

 
Time & Form of Payment 
 

4. REA Requirements 
a. [  ]  Certain assets in the Transfer Account are subject to the REA requirements. The default form of payment for those Transfer Account 

assets that are subject to the REA requirements will be a Qualified Joint and           % Survivor Annuity (not less than 50% and not more 
than 100%). 

5. Time of Payment 
Distributions after Severance from Employment for reasons other than death will commence (Section 7.02): 
a. [ X ]  Immediate. As soon as administratively feasible with a final payment made consisting of any allocations occurring after such 

Severance from Employment 
b. [  ]  End of Plan Year. As soon as administratively feasible after all contributions have been allocated relating to the Plan Year in which 

the Participant's Account balance becomes distributable 
c. [  ]  Normal Retirement Age. 
d. [  ]  Other (e.g., as soon as administratively feasible following the next Valuation Date):            
NOTE: Any entry in F.5d must comply with Code section 401(a)(9), Section 7.02 and other requirements of Article 7. 

6. Form of Payment - Severance from Employment 
a. Medium of distribution from the Plan: 

i. [  ]  Cash only 
ii. [ X ]  Cash or in-kind 
iii. [  ]  Cash or in-kind rollover to an individual retirement account sponsored by the following vendor:            

b. Distributions from the Plan after Severance from Employment for reasons other than death may be made in the following forms (select 
all that apply): 
i. [ X ]  Lump sum 
ii. [ X ]  Substantially equal installments 
iii. [ X ]  Under a continuous right of withdrawal pursuant to which a Participant may withdraw such amounts at such times as he 

will elect 
iv. [  ]  Other (e.g., Periodic Payment that are set at least quarterly):            
NOTE: F.6b.iii and any entry in F.6b.iv must comply with Code section 401(a)(9), Section 7.02 and other requirements of Article 7. 

c. Participants may take distributions in the form of an annuity: 
i. [ X ]  Yes - entire account 
ii. [  ]  Yes - entire account except single life annuities will not be allowed 
iii. [  ]  Yes - the following conditions and/or limitations will apply:            
iv. [  ]  No 

NOTE: If F.6c.i, F.6c.ii, F.6c.iii is selected, a Participant may elect to have the Plan Administrator apply his vested Account to the extent 
provided above toward the purchase of an annuity contract, which will be distributed to the Participant. The terms of such annuity contract 
will comply with the provisions of this Plan and any annuity contract will be nontransferable. 
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NOTE: F.6c.iii must be applied in a consistent and nondiscriminatory manner (for example, limiting annuity distributions to accounts in 
excess of a certain dollar amount.) 

 
Payments on Death 
 

7. Payment upon Participant's Death 
Distributions on account of the death of the Participant will be made in accordance with the following: 
a. [  ]  Pay entire Account balance by end of fifth year for all Beneficiaries in accordance with Sections 7.05(b) and 7.05(d) only 
b. [  ]  Pay entire Account balance no later than the 60th day following the end of Plan Year in which the Participant dies 
c. [ X ]  Allow extended payments for all Beneficiaries in accordance with Sections 7.05(b) and 7.05(d) 
d. [  ]  Pay entire Account balance by end of fifth year for Beneficiaries in accordance with Sections 7.05(b) and 7.05(d) and allow 

extended payments in accordance with Sections 7.05(b) and 7.05(d) only if the Participant's spouse is the Participant's sole primary 
Beneficiary 

e. [  ]  Other:            
NOTE: Any entry in F.7e must comply with Code section 401(a)(9), Section 7.05 and other requirements of Article 7. 

8. Form of Payment 
a. Medium of distribution from the Plan: 

i. [  ]  Cash only 
ii. [ X ]  Cash or in-kind 
iii. [  ]  Cash or in-kind rollover to an individual retirement account sponsored by the following vendor:            

b. Distributions from the Plan may be made in the following forms (select all that apply): 
i. [ X ]  Lump sum 
ii. [ X ]  Substantially equal installments 
iii. [ X ]  Under a continuous right of withdrawal pursuant to which a Participant may withdraw such amounts at such times as he 

will elect 
iv. [  ]  Other (e.g., Periodic Payment that are set at least quarterly):            
NOTE: F.8b.iii and any entry in F.8b.iv must comply with Code section 401(a)(9), Section 7.02 and other requirements of Article 7. 

c. Beneficiaries may take distributions in the form of an annuity. 
i. [ X ]  Yes - the entire Account 
ii. [  ]  Yes - the following conditions and/or limitations will apply:            
iii. [  ]  No 
NOTE: If F.8c.i or F.8c.ii is selected, a Beneficiary may elect to have the Plan Administrator apply his Account to the extent provided 
above toward the purchase of an annuity contract, which will be distributed to the Beneficiary. The terms of such annuity contract will 
comply with the provisions of this Plan (including Section 7.05) and any annuity contract will be nontransferable. 
NOTE: F.8c.ii must be applied in a consistent and nondiscriminatory manner (for example, limiting annuity distributions to accounts in 
excess of a certain dollar amount.) 

9. Beneficiaries 
a. Death benefits when there is no designated Beneficiary: 

i. [ X ]  Standard according to Section 7.04(c) 
ii. [  ]  Other (e.g., Spouse first, if no surviving Spouse then Participant's estate):            

b. [  ]  Revocation. A Beneficiary designation to a spouse will be automatically revoked upon the following circumstances (e.g., divorce):            
c. [  ]  For purposes of determining a Participant's spouse, the one-year rule in Code section 417(d), Treas. Reg. section 1.401(a)-20 applies. 
NOTE: If F.9a.ii (Other) is selected, death benefits when there is no designated beneficiary will be provided pursuant to F.9a.ii. The death 
benefits described must be definitely determinable and may not be specified in a manner that is subject to discretion. 
NOTE: If revocation is selected (F.9b) you may use this item to indicate automatic revocation upon divorce. 

 
Cash Out 
 

10. Cash Out 
a. [ X ]  Involuntary cash-out amount for purposes of Section 7.03: $1,000  
b. Involuntary cash-out of a terminated Participant's Account balance when it exceeds the cash-out amount specified in F.10a is deferred 

under Section 7.03(b) until: 
i. [  ]  Later of age 62 or Normal Retirement Age - payment made in a lump sum only 
ii. [  ]  Required Beginning Date - Participant may elect payment in a lump sum or installments 
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iii. [  ]  Required Beginning Date - payment made in a lump sum only 
iv. [ X ]  Other (e.g., Required Beginning Date made in a direct rollover to an IRA): Money will not be forced out of the account 

until the participant requests or distribution is required under applicable laws and regulations.   
c. [  ]  Exclude amounts attributable to Rollover Contributions in determining the value of the Participant's vested Account balance for 

purposes of F.10a 
NOTE: F.10a has a $5,000 maximum; $5,000 will be entered unless otherwise specified. 
NOTE: If F.10a is not selected, F.10c does not apply. 
NOTE: Any entry in F.10b.iv must comply with Code section 411(a)(11), Section 7.03 and other requirements of Article 7. 

 
G. DISTRIBUTIONS IN-SERVICE WITHDRAWALS/LOANS/OTHER DISTRIBUTIONS 
 
 
NOTE: See Section 8.06 for limits on in-service distributions. 
NOTE: In-service withdrawal options are meant as enabling rules. If an in-service distribution is permitted under any option specified below, the in-
service withdrawal is permissible. 
 
Vesting Status 
 

1. Vesting Status for In-service Withdrawals 
Select one: 
[  ]  In-service withdrawals otherwise permitted under Section G are allowed from Accounts that are partially vested 
[ X ]  An Account must be fully vested for a Participant to receive an in-service withdrawal 
NOTE: The response to G.1 will be ignored if the Plan does not allow in-service withdrawals. 
NOTE: Withdrawals under G.2-11 are only permitted from the portion of a Participant's Accounts described in G.1 unless otherwise specified 
in G.12. 

 
Hardship 
 

2. Hardship 
NOTE: Matching Contributions held in a custodial account, and Non-Elective Contributions held in a custodial account are not eligible for 
hardship withdrawals. 
Hardship withdrawals are allowed as follows: 
a. [ X ]  Hardship withdrawals are permitted. 
NOTE: G.2b through G.2g is only applicable if G.2a is checked. 
b. Hardship withdrawals are permitted from the following accounts: 

i. [ X ]  All Accounts. A Participant may receive a distribution on account of hardship from all accounts eligible for hardship 
withdrawal under the Code and associated Federal Regulations. 

ii. [  ]  Selected Accounts 
1. [  ]  Elective Deferral Account 
2. [  ]  Voluntary Contribution Account 
3. [  ]  Mandatory After-Tax Contribution Account 
4. [  ]  Mandatory Pre-Tax Contribution Account 
5. [  ]  Matching Contribution Account 
6. [  ]  Non-Elective Contribution Account 
7. [  ]  Rollover Contribution Account 
8. [  ]  Transfer Account 
9. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.2b.ii.9) must be objectively determinable and may not be specified in a manner 
that is subject to Adopting Employer discretion. 

c. [ X ]  The Plan will use the safe harbor criteria set forth in Section 8.01(b) in determining whether a Participant is entitled to receive a 
hardship withdrawal: 
i. [ X ]  All Accounts. 
ii. [  ]  Selected Accounts 

1. [  ]  Elective Deferral Account 
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2. [  ]  Voluntary Contribution Account 
3. [  ]  Mandatory After-Tax Contribution Account 
4. [  ]  Mandatory Pre-Tax Contribution Account 
5. [  ]  Matching Contribution Account 
6. [  ]  Non-Elective Contribution Account 
7. [  ]  Rollover Contribution Account 
8. [  ]  Transfer Account 
9. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.2c.ii.9) must be objectively determinable and may not be specified in a manner 
that is subject to Adopting Employer discretion. 

d. [  ]  The Plan will use the more flexible criteria set forth in Section 8.01(c) in determining whether a Participant is entitled to receive a 
hardship withdrawal: 
i. [  ]  All Accounts. 
ii. [  ]  Selected Accounts 

1. [  ]  Elective Deferral Account 
2. [  ]  Voluntary Contribution Account 
3. [  ]  Mandatory After-Tax Contribution Account 
4. [  ]  Mandatory Pre-Tax Contribution Account 
5. [  ]  Matching Contribution Account 
6. [  ]  Non-Elective Contribution Account 
7. [  ]  Rollover Contribution Account 
8. [  ]  Transfer Account 
9. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.2d.ii.9) must be objectively determinable and may not be specified in a manner 
that is subject to Adopting Employer discretion. 

e. [ X ]  Expand the hardship criteria to include the Beneficiary of the Participant 
f. If a Participant may receive a Hardship withdrawal from his Elective Deferral Account, permit hardship withdrawals from the 

Participant's Roth Elective Deferral Account subject to the same terms and conditions as apply to the Participant's Elective Deferral 
Account: 
i. [ X ]  Yes 
ii. [  ]  Yes - only if the withdrawal from the Roth Elective Deferral Account qualifies as a "qualified distribution" within the 

meaning of Code section 402A(d)(2) 
iii. [  ]  No 

g. [  ]  Other limitations on Hardship withdrawals (e.g., one Hardship withdrawal per Plan Year):            
NOTE: If G.2d is selected, the requirements of Section 8.01(b)(2) will not apply, the amount of the hardship withdrawal may not exceed the 
Participant's vested interest under the applicable Account and the requirements of Revenue Ruling 71-224 and any superseding guidance will 
apply. 
NOTE: G.2f only applies if A.7b is "Yes," (Roth Elective Deferrals are permitted) and hardship withdrawals are permitted from the Elective 
Deferral Account. 
NOTE: Any limitations in G.2g (such as limits on the number of withdrawals per year or minimum amount of distributions) must be objectively 
determinable and may not be specified in a manner that is subject to Adopting Employer discretion. Minimum amount of hardship withdrawals 
may not exceed $1,000. 

3. Normal/Early Retirement 
a. Allow in-service distributions after attainment of Normal Retirement Age (Section 7.01(b)) from the following Accounts: 

i. [  ]  None 
ii. [ X ]  All Accounts 
iii. [  ] Selected Accounts 

b. If Selected Accounts is selected, Normal Retirement Age withdrawals may be made from the following Accounts: 
i. [  ]  Elective Deferral Account 
ii. [  ]  Voluntary Contribution Account 
iii. [  ]  Mandatory After-Tax Contribution Account 
iv. [  ]  Mandatory Pre-Tax Contribution Account 
v. [  ]  Matching Contribution Account 
vi. [  ]  Non-Elective Contribution Account 
vii. [  ]  Qualified Non-Elective Contribution Account 
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viii. [  ]  Rollover Contribution Account 
ix. [  ]  Transfer Account 
x. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.3b.x) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

c. Allow in-service distributions after attainment of Early Retirement Age (Section 7.01(a)) from the following Accounts: 
i. [  ]  None 
ii. [  ]  All Accounts 
iii. [  ] Selected Accounts 

d. If Selected Accounts is selected, Early Retirement Age withdrawals may be made from the following Accounts: 
i. [  ]  Elective Deferral Account 
ii. [  ]  Voluntary Contribution Account 
iii. [  ]  Mandatory After-Tax Contribution Account 
iv. [  ]  Mandatory Pre-Tax Contribution Account 
v. [  ]  Matching Contribution Account 
vi. [  ]  Non-Elective Contribution Account 
vii. [  ]  Qualified Non-Elective Contribution Account 
viii. [  ]  Rollover Contribution Account 
ix. [  ]  Transfer Account 
x. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.3d.x) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

NOTE: If the Normal Retirement Age and/or Early Retirement Age is less than age 59-1/2 and in-service is selected, Elective Deferrals, 
Matching Contributions held in a custodial account, and Non-Elective Contributions held in a custodial account will not be eligible for 
withdrawal until the Participant attains age 59-1/2. 

4. Specified Age and Service 
a. In-service withdrawals are allowed on attainment of age            and            service: 

i. [ X ]  None 
ii. [  ]  All Accounts 
iii. [  ] Selected Accounts 

b. If Selected Accounts is selected, specified age and service withdrawals may be made from the following Accounts: 
i. [  ]  Elective Deferral Account 
ii. [  ]  Voluntary Contribution Account 
iii. [  ]  Mandatory After-Tax Contribution Account 
iv. [  ]  Mandatory Pre-Tax Contribution Account 
v. [  ]  Matching Contribution Account 
vi. [  ]  Non-Elective Contribution Account 
vii. [  ]  Qualified Non-Elective Contribution Account 
viii. [  ]  Rollover Contribution Account 
ix. [  ]  Transfer Account 
x. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.4b.x) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

c. If a Participant may receive a withdrawal upon the attainment of a specified age and service from his Elective Deferral Account, permit 
such withdrawals from the Participant's Roth Elective Deferral Account subject to the same terms and conditions as apply to the 
Participant's Elective Deferral Account: 
i. [  ]  Yes 
ii. [  ]  Yes - only if the withdrawal from the Roth Elective Deferral Account qualifies as a "qualified distribution" within the 

meaning of Code section 402A(d)(2) 
iii. [  ]  No 
NOTE: If G.4a is less than age 59-1/2, Elective Deferrals, Qualified Non-Elective Contributions, Qualified Matching Contributions, 
Matching Contributions held in a custodial account, and Non-Elective Contributions held in a custodial account will not be eligible for 
withdrawal until the Participant attains age 59-1/2 and completes required service; but only to the extent withdrawals are permitted 
from such Accounts pursuant to G.4a and G.4b. 
NOTE: G.4b only applies if G.4a.iii is selected. 
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NOTE: G.4c only applies if A.7b is "Yes" (Roth Elective Deferrals are permitted,) and G.4a.ii or G.4a.iii and G.4b.i is selected. 

5. Specified Age 
a. In-service withdrawals are allowed on attainment of age 59.5: 

i. [  ]  None 
ii. [ X ]  All Accounts 
iii. [  ]  Selected Accounts 

b. If Selected Accounts is selected, specified age withdrawals may be made from the following Accounts: 
i. [  ]  Elective Deferral Account 
ii. [  ]  Voluntary Contribution Account 
iii. [  ]  Mandatory After-Tax Contribution Account 
iv. [  ]  Mandatory Pre-Tax Contribution Account 
v. [  ]  Matching Contribution Account 
vi. [  ]  Non-Elective Contribution Account 
vii. [  ]  Qualified Non-Elective Contribution Account 
viii. [  ]  Rollover Contribution Account 
ix. [  ]  Transfer Account 
x. [  ]  Other: (e.g., Merged Assets)            
NOTE: The "Other" accounts specified above (G.5b.x) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

c. If a Participant may receive a withdrawal upon the attainment of a specified age from his Elective Deferral Account, permit such 
withdrawals from the Participant's Roth Elective Deferral Account subject to the same terms and conditions as apply to the Participant's 
Elective Deferral Account: 
i. [  ]  Yes 
ii. [  ]  Yes - only if the withdrawal from the Roth Elective Deferral Account qualifies as a "qualified distribution" within the 

meaning of Code section 402A(d)(2) 
iii. [  ]  No 
NOTE: If G.5a is less than age 59-1/2, Elective Deferrals, Qualified Non-Elective Contributions, Qualified Matching, Matching 
Contributions held in a custodial account, and Non-Elective Contributions held in a custodial account will not be eligible for withdrawal 
until the Participant attains age 59-1/2; but only to the extent withdrawals are permitted from such Accounts pursuant to G.5a and G.5b. 
NOTE: G.5b only applies if G.5a.iii is selected. 
NOTE: G.5c only applies if A.7b is "Yes," (Roth Elective Deferrals are permitted), and G.5a.ii or G.5a.iii and G.5b.i is selected. 

 
Other Withdrawals 
 

6. Withdrawals After Period of Participation 
a. [  ]  Matching Contributions. In-service withdrawals are allowed from a Participant's Matching Contribution Account after            years 

of Participation 
b. [  ]  Non-Elective Contributions. In-service withdrawals are allowed from a Participant's Non-Elective Contribution Account after            

years of Participation 
NOTE: Withdrawals under G.6a are only permitted from the Matching Contribution Account to the extent such Account is held in annuity 
contracts. 
NOTE: Withdrawals under G.6b are only permitted from the Non-Elective Contribution Account to the extent such Account is held in annuity 
contracts. 
NOTE: G.6a-b may not be less than five. 

7. Withdrawals After Period of Accumulation 
a. [  ]  Matching Contributions. In-service withdrawals are allowed from a Participant's Matching Contribution Account on funds held for            

years. 
b. [  ]  Non-Elective Contributions. In-service withdrawals are allowed from a Participant's Non-Elective Contribution Account on funds 

held for            years. 
NOTE: Withdrawals under G.7a are only permitted from the Matching Contribution Account to the extent such Account is held in annuity 
contracts. 
NOTE: Withdrawals under G.7b are only permitted from the Non-Elective Contribution Account to the extent such Account is held in annuity 
contracts. 
NOTE: G.7a-b may not be less than two. 
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8. At Any Time 
In-service withdrawals are allowed from the following Accounts at any time: 
a. [  ]  Voluntary Contribution Account 
b. [  ]  Mandatory After-Tax Contribution Account 
c. [  ]  Mandatory Pre-Tax Contribution Account 
d. [ X ]  Rollover Contribution Account 

9. Military Distributions 
a. [ X ]  Qualified Reservist Distributions are permitted. 
b. [ X ]  Deemed Severance Distributions are permitted. 

10. Transfer Account 
Distributions are permitted for a Participant who has attained age 62 and who has not separated from employment from the Transfer Account. 
a. [  ]  Yes - under any distribution option offered to a Participant who has incurred a Termination of Employment 
b. [  ]  Yes - limited to the following terms and conditions:            
NOTE: G.10 only applies if F.4 is selected (Plan has received a transfer of assets from a plan subject to the survivor annuity rules of Code 
sections 401(a)(11) and 417).  

11. Disability 
[ X ]    Allow distributions upon Disability. 
NOTE: If distribution upon Disability is selected, the following Accounts may not be distributed unless a severe disability equivalent to A.18a. 
has occurred: (i) Elective Deferral Account, (ii) Qualified Non-Elective Contribution Account. A severe disability equivalent to A.18a is as 
follows: the Participant is unable to engage in any substantial gainful activity by reason of any medically determinable physical or mental 
impairment that can be expected to result in death or which has lasted or can be expected to last for a continuous period of not less than 12 
months. The permanence and degree of such impairment will be supported by medical evidence. 

 
Conditions/Limitations 
 

12. Other Conditions/Limitations 
[  ]  The following limitations, conditions, and/or special rules apply to in-service withdrawals (e.g., Participant is limited to one in-service 
withdrawal per calendar quarter):            
NOTE: Unless otherwise specified, the limitations will apply to all in-service withdrawals (G.1 through G.11). G.12 must be applied in a 
consistent and nondiscriminatory manner. For example, G.12 could be used to specify the number of withdrawals permitted in a specified time 
period. See Section 8.06. 

13. Form of Payment - In-Service Distribution other than Hardship Distributions 
a. Medium of distribution from the Plan: 

i. [  ]  Cash only 
ii. [ X ]  Cash or in-kind 
iii. [  ]  Cash or in-kind rollover to an individual retirement account sponsored by the following vendor:            

b. Distributions from the Plan may be made in the following forms (select all that apply): 
i. [ X ]  Lump sum 
ii. [ X ]  Substantially equal installments 
iii. [ X ]  Under a continuous right of withdrawal pursuant to which a Participant may withdraw such amounts at such times as he 

will elect 
iv. [  ]  Other (e.g., Periodic Payment that are set at least quarterly):            

NOTE: G.13b.iii and any entry in G.13b.iv must comply with Code section 401(a)(9), Section 7.02 and other requirements of Article 7. 
c. Participants may take distributions in the form of an annuity. 

i. [ X ]  Yes - the entire Account 
ii. [  ]  Yes - entire account except single life annuities will not be allowed 
iii. [  ]  Yes - the following conditions and/or limitations will apply:            
iv. [  ]  No 

NOTE: If G.13c.i or G.13c.iii is selected, a Participant may elect to have the Plan Administrator apply his vested Account to the extent 
provided above toward the purchase of an annuity contract, which will be distributed to the Participant. The terms of such annuity contract 
will comply with the provisions of this Plan (including Section 7.05) and any annuity contract will be nontransferable. 
NOTE: G.13c.iii must be applied in a consistent and nondiscriminatory manner (for example, limiting annuity distributions to accounts in 
excess of a certain dollar amount.) 
NOTE: If G.13c.i or G.13c.iii is selected, and the Plan has elected to be exempt from the REA requirements, the annuity cannot be in the form 
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of a single life annuity. If the participant in the Plan that has elected to be exempt from the REA requirements the distribution used to purchase 
the single life annuity will be subject to the REA requirements. 

 
Roth In-Plan Rollovers 
 

14. Roth In-Plan Rollovers 
a. If the Plan allows for Roth contributions, In-Plan Roth Rollovers are permitted: 

i. [  ]  No 
ii. [  ]  Yes - only if the Plan otherwise allows for the distribution/in-service withdrawal 
iii. [ X ]  Yes - all distributions/in-service withdrawals permitted under the Code even if not otherwise provided under the Plan 
iv. [  ]  Yes - at any time 
NOTE: In-Plan Roth Rollovers may only be permitted for eligible distributions that are also rollover distributions (as defined in Code 
section 402(c)(4) except they do not have to be eligible for distribution under the Code.) 

b. [  ]  In-Plan Roth Rollovers are permitted from partially vested Accounts 
c. Additional limitations will apply to In-Plan Roth Rollovers: 

i. [  ]  Yes,           . (Describe the limitations and/or conditions.) (e.g., one In-Plan Roth Rollover per calendar quarter) 
ii. [ X ]  No. 
NOTE: To prevent terminated Employees from taking an In-Plan Roth Rollover or to limit In-Plan Roth Rollovers to a 
nondiscriminatory class, choose "limitations and/or conditions apply" and describe the circumstances under which Participants can 
make an In-Plan Roth Rollover. 

d. Enter the effective date of the In-Plan Roth Rollovers:            (must be after Sept. 27, 2010) 
e. In-Plan Roth Rollover Accounts will be distributable: 

i. [  ]  at any time 
ii. [ X ]  when the originating Account of the In-Plan Roth Rollover assets are distributable 
iii. [  ]  Other: (e.g., upon attainment of age 59.5)            
NOTE: G.14e.ii must be chosen if G.14a.iv is chosen. 
NOTE: The distribution event specified above (G.14e.iii) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

 
Loans 
 

15. Loans 
[ X ]  Loans are permitted 

 
Exchanges 
 

16. Exchanges 
[ X ]  Exchanges are permitted 

 
Transfers to Purchase Service Credit 
 

17. Transfers to Purchase Service Credit 
[ X ]  Transfers to Purchase Service Credit are permitted 

 
H. PLAN OPERATIONS 
 
 
Plan Operations 
 

1. Permitted Investments 
a. [ X ]  Annuity Contracts 
b. [ X ]  Custodial Accounts 

2. Participant Self-Direction 
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a. Specify the extent to which the Plan permits Participant self-direction: 
i. [ X ]  All Accounts  
ii. [  ]  Some Accounts 
iii. [  ]  None 

b. If Some Accounts is selected, a Participant may self-direct the following Accounts: 
i. [  ]  Elective Deferral Account 
ii. [  ]  Voluntary Contribution Account 
iii. [  ]  Mandatory After-Tax Contribution Account 
iv. [  ]  Mandatory Pre-Tax Contribution Account 
v. [  ]  Matching Contribution Account 
vi. [  ]  Non-Elective Contribution Account 
vii. [  ]  Qualified Non-Elective Contribution Account 
viii. [  ]  Rollover Contribution Account 
ix. [  ]  Transfer Account 
x. [  ]  Other (e.g., QMAC Contribution Account):            
NOTE: The other account specified above (H.2b.x) must be objectively determinable and may not be specified in a manner that is 
subject to Adopting Employer discretion. 

c. [  ]  Participants may also establish individual brokerage accounts. 
d. Participants may exercise voting rights with respect to the following investments: 

i. [ X ]  All investments 
ii. [  ]  Selected investments:            

NOTE: If H.2a.iii (None) is selected, H.2b through H.2d do not apply. 
NOTE: H.2b only applies if H.2a.ii is selected. 

3. Valuation Date 
Enter Valuation Date:  
a. [  ]  Last day of Plan Year 
b. [  ]  Last day of each Plan quarter 
c. [  ]  Last day of each month 
d. [ X ]  Each business day 
e. [  ]  Other (e.g., first and fifteenth day of each month):            (Must be at least annually). 

4. Plan Administration 
a. Designation of Plan Administrator: 

i. [  ]  Plan Sponsor 
ii. [  ]  Committee appointed by Plan Sponsor 
iii. [ X ]  Other (Complete name of designated Plan Administrator.) (e.g., TPA Service Provider Inc.): Omni Financial Group, Inc. 

b. Establishment of procedures for the Plan Administrator and the Investment Fiduciary: 
i. [ X ]  Plan Administrator and Investment Fiduciary adopt own procedures 
ii. [  ]  Governing body of the Plan Sponsor sets procedures for Plan Administrator and Investment Fiduciary 

c. Type of indemnification for the Plan Administrator and Investment Fiduciary: 
i. [  ]  None - the Adopting Employer will not indemnify the Plan Administrator or the Investment Fiduciary 
ii. [  ]  Standard according to Section 11.06 
iii. [ X ]  Provided pursuant to an outside agreement 

d. [  ]  The following modifications will be made to the duties of the applicable parties:            
NOTE: H.4d may be used to reallocate duties between the Plan Sponsor and the Plan Administrator. It may also be used to designate 
additional parties to perform specific Plan Administrator and/or Plan Sponsor duties. 

 
I. MISCELLANEOUS 
 
 
Failure to properly fill out the Adoption Agreement may result in disqualification of the Plan. 
The Plan will consist of this Adoption Agreement #001, its related Basic Plan Document  #008 (Non-ERISA 403(b)) and any related appendix or 
addendum specifically created in response to a question within the Adoption Agreement. 
 
The Adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is tax-favored under Code 
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section 403 only to the extent provided in Revenue Procedure 2013-22 and any superseding guidance. The Adopting Employer may not rely on the 
advisory letter in certain other circumstances or with respect to certain qualification requirements, which are specified in the advisory letter issued 
with respect to the Plan and in Revenue Procedure 2011-49 and any superseding guidance. In order to have reliance in such circumstances or with 
respect to such tax-favored requirements, application for a determination letter must be made to Employee Plans Determinations of the Internal 
Revenue Service. The volume submitter Practitioner will inform the Adopting Employer of any amendments made to the Plan or of the 
discontinuance or abandonment of the Plan. The Volume Submitter Practitioner may be contacted at OMNI Financial Group Inc may be contacted at 
Water Tower Park, 1099 Jay St, Bldg F, Rochester, NY 14611; 585-436-6664. 
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J. EXECUTION PAGE 
 
 
The undersigned agree to be bound by the terms of this Adoption Agreement and Basic Plan Document and acknowledge receipt of same. By signing 
this Adoption Agreement, the undersigned acknowledges having reviewed the Appendices and Amendments to the Basic Plan Document. 
 
The parties have caused this Plan to be executed this _______ day of  ________________, 2020. 
 
 

LOCKHART ISD (ADOPTING EMPLOYER): 
 
 
Signature:________________________________ 
 
Print Name: ______________________________ 
 
Title/Position:_____________________________ 
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ADMINISTRATIVE AND VENDOR APPENDIX 
 
 
Lockhart Independent School District 403(b) Retirement Plan  

An amendment is not required to make changes to this appendix. Use of this Addendum will not be considered a modification to the volume 
submitter document. 

Approved vendors that accept ongoing contributions from the Adopting Employer and the investment types offered. 
1. AIG Retirement Services (formerly VALIC) 

[  ]  Mutual Funds 
[ X ]  Annuities 

2. American Fidelity Assurance Co. 
[  ]  Mutual Funds 
[ X ]  Annuities 

3. American Fund/Capital Guardian 
[ X ]  Mutual Funds 
[  ]  Annuities 

4. American Funds Service Company 
[ X ]  Mutual Funds 
[ X ]  Annuities 

5. American United Life 
[ X ]  Mutual Funds 
[ X ]  Annuities 

6. Ameriprise Financial/RiverSource 
[ X ]  Mutual Funds 
[ X ]  Annuities 

7. Aspire Financial Services – Grandfathered (no new accounts can be opened)   
[ X ]  Mutual Funds 
[  ]  Annuities 

8. Athene Annuity and Life (Aviva) 
[  ]  Mutual Funds 
[ X ]  Annuities 

9. AXA Equitable Life Insurance Company 
[ X ]  Mutual Funds 
[ X ]  Annuities 

10. Fiduciary Trust Intl-Franklin Templeton 
[ X ]  Mutual Funds 
[  ]  Annuities 

11. General American 
[ X ]  Mutual Funds 
[ X ]  Annuities 

12. Great American Insurance Group 
[  ]  Mutual Funds 
[ X ]  Annuities 

13. Horace Mann Life Ins. Co. 
[ X ]  Mutual Funds 
[ X ]  Annuities 

14. Industrial Alliance – (Sec. Ben.) – Grandfathered (No new accounts can be opened) 
[  ]  Mutual Funds 
[ X ]  Annuities 

15. Invesco OppenheimerFunds 
[ X ]  Mutual Funds 
[  ]  Annuities 

16. National Life Group (LSW) 
[  ]  Mutual Funds 
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[ X ]  Annuities 
17. North American Co for Life and Health 

[  ]  Mutual Funds 
[ X ]  Annuities 

18. PFS Investments 
[ X ]  Mutual Funds 
[ X ]  Annuities 

19. PlanMember Services Corp. 
[ X ]  Mutual Funds 
[ X ]  Annuities 

20. Primerica Financial Services 
[ X ]  Mutual Funds 
[ X ]  Annuities 

21. ROTH – Invesco OppenheimerFunds 
[ X ]  Mutual Funds 
[  ]  Annuities 

22. ROTH – National Life Group (LSW) 
[  ]  Mutual Funds 
[ X ]  Annuities 

23. ROTH – PlanMember Services Corp. 
[ X ]  Mutual Funds 
[ X ]  Annuities 

24. T. Rowe Price Trust Company 
[ X ]  Mutual Funds 
[  ]  Annuities 

25. TransAmerica 
[ X ]  Mutual Funds 
[ X ]  Annuities 

26. United Teacher Assoc. Ins. Co – Grandfathered (No new accounts can be opened) 
[  ]  Mutual Funds 
[ X ]  Annuities 

27. USAA Life Insurance Co. 
[ X ]  Mutual Funds 
[ X ]  Annuities 

28. Vanguard Fiduciary Trust Co. 
[ X ]  Mutual Funds 
[  ]  Annuities 

 

Service Providers 
a. Omni Financial Group, Inc. will perform the following services for the plan: The services Omni Financial Group, Inc. ("OMNI") 

provides to the Adopting Employer are set forth in the Services Agreement between OMNI and the Adopting Employer. 

Plan Sponsor 

The following administrative functions will be performed by the Plan Sponsor: 
The services the plan sponsor (i.e., the Adopting Employer) will provide are set forth in the Services Agreement between OMNI and 
the Adopting Employer.. 
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EFFECTIVE DATE ADDENDUM 
 
 
Use this Addendum to provide any effective dates for Plan provisions other than the Effective Date specified in A.3. Any date entered may 
not override an effective date required by the Internal Revenue Code, Treasury & Department of Labor Relations or other formal guidance.  
Use of this Addendum shall not be considered a modification to the prototype document. 
 
Effective dates regarding special terms and conditions regarding elective deferrals, matching contributions, and nonelective contributions, if any, are 
contained in the applicable collective bargaining agreements, employment agreements, or their equivalent between the Adopting Employer and its 
employees. 
 
Between 1/1/18 and 2/17/19, the plan modified the safe harbor immediate and heavy financial need expense relating to damage to a principal 
residence (i.e., 1.401(k)-1(d)(3)(iii)(B)(6)) to include expenses for the repair of damage to the Employee's principal residence that would qualify for 
the casualty deduction under Code section 165.  Effective 2/18/19, the plan modified the safe harbor immediate and heavy financial need expense 
relating to damage to a principal residence (i.e., 1.401(k)-1(d)(3)(iii)(B)(6)) to include expenses for the repair of damage to the Employee's principal 
residence that would qualify for the casualty deduction under Code section 165 (determined without regard to section 165(h)(5) and whether the loss 
exceeds 10% of adjusted gross income). 
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CUSTOM LANGUAGE ADDENDUM 
 
 
Any conditions precedent prior to receiving a matching or non-elective contributions, the amount of the matching or non-elective contribution, if any, 
and the date on which the Adopting Employer will deposit the matching or non-elective contribution, if any, into the 403(b) account of an employee 
is governed by the Adopting Employer's collective bargaining agreement, employment agreements, or memorandum of agreement or equivalent with 
Employees of the Adopting Employer, copies of which are attached as an addendum to this Adoption Agreement.  
 
Roth conversions are not permitted. 
 
Transfers into the plan are not permitted. 
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HARDSHIP DISTRIBUTION ADDENDUM 
 
 
This Addendum is intended as a good faith effort to comply with the requirements of the hardship distribution final regulations and is to be construed 
in accordance with same. Both the Addendum and the provisions of the hardship distribution final regulations will supersede any inconsistent Plan 
provisions. 
 
For each item below, if the check boxes are empty, the italicized provision will apply. 
 

1. Safe Harbor Contributions/QNECs/QMACs 
Effective on the first day of the first plan year after 12/31/2018, if available under the Plan, Qualified Non-Elective Contributions (QNECs), 
Qualified Matching Contributions (QMACs) or contributions used to satisfy the safe harbor requirements of Code sections 401(k)(12) or 
401(k)(13), or 401(m)(11) or 401(m)(12), not held in a Custodial Account will be available for hardship distributions. 

 
[ X ] Effective 1/1/2020, hardship distributions are permitted from Qualified Non-Elective Contributions, Qualified Matching 

Contributions or contributions used to satisfy the safe harbor requirements of Code sections 401(k)(12) or 401(k)(13), or 
401(m)(11) or 401(m)(12), if available under the Plan and not held in a Custodial Account. 

 
[  ] Hardship distributions continue to be prohibited from Qualified Non-Elective Contributions, Qualified Matching Contributions or 

contributions used to satisfy the safe harbor requirements of Code sections 401(k)(12) or 401(k)(13), or 401(m)(11) or 
401(m)(12). 

 

2. Amount Necessary to Satisfy Need Requirement 
Effective on the first day of the first plan year after 12/31/2018, a hardship distribution will be considered necessary to satisfy an immediate 
and heavy financial need of the Participant only if: 
• The distribution is not in excess of the amount required to satisfy the financial need (including any amounts necessary to pay any 

federal, state or local income taxes or penalties reasonably anticipated to result from the distribution); 
• The Participant has obtained all other currently available distributions, other than hardship distributions, under any deferred 

compensation plan, whether qualified or nonqualified, maintained by the Employer; and 
• Effective for distributions made on or after 01/01/2020, the Participant has represented (in writing or by an electronic medium) that he 

has insufficient cash or other liquid assets to satisfy the financial need. 
 

[ X ] Effective 1/1/2020, a distribution will be determined to satisfy an immediate and heavy financial need only if the three criteria 
listed above are met. 

 
[  ] The following provisions will be used for complying with the amount necessary to satisfy need requirement:            

 

3. Six-Month Suspension 
If the Safe Harbor criteria are used for hardship distributions, effective on the first day of the first plan year after 12/31/2018, the six-month 
suspension period for Elective Deferrals (and after-tax contributions) will no longer be a condition for obtaining a hardship distribution, even 
if the hardship distribution was made in the prior plan year. 

 
[ X ] Effective 1/1/2020, the Plan will not initiate a six-month suspension period on Elective Deferrals (and after-tax contributions) 

following a hardship distribution (cannot be later than 01/01/2020). 
 

[  ] The Plan will discontinue any remaining portion of the suspension period for hardship distributions made prior to the 
entered effective date. 

 
[ X ] The Plan will continue any remaining portion of the full six-month suspension period for hardship distributions made 

prior to the entered effective date. 
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4. Loan Requirement 
If the Safe Harbor criteria are used for hardship distributions, effective on the first day of the first plan year after 12/31/2018, Participants are 
not required to take all nontaxable loans under all plans maintained by the Employer prior to applying for a hardship distribution. 

 
[ X ] Effective 1/1/2020, Participants are not required to take all available nontaxable loans before applying for a hardship distribution. 

 
[  ] Participants must continue to take all nontaxable loans under all plans maintained by the Employer before applying for a hardship 

distribution. 
 

5. Safe Harbor Financial Needs 
If the Safe Harbor criteria are used for hardship distributions, the following immediate and heavy financial needs are considered as safe 
harbor criteria for hardship distributions made on or after 01/01/2018: 
• Expenses for the repair of damage to the Employee's principal residence that would qualify for the casualty deduction under Code 

section 165 (determined without regard to section 165(h)(5) and whether the loss exceeds 10% of adjusted gross income). 
• Expenses and losses (including loss of income) incurred by the Employee on account of a disaster declared by the Federal Emergency 

Management Agency (FEMA) under the Robert T. Stafford Disaster Relief and Emergency Assistance Act, provided that the Employee's 
principal residence or principal place of employment at the time of the disaster was located in an area designated by FEMA for 
individual assistance with respect to the disaster. 

 
[ X ] Effective 1/1/2020, the immediate and heavy financial needs listed above are considered as safe harbor criteria for hardship 

distributions. 
 

[  ] The immediate and heavy financial needs listed above are not considered as safe harbor criteria for hardship distributions. 
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ADDENDA EXECUTION PAGE 
 
 
The undersigned agree to be bound by the terms of the foregoing addenda to the Plan and acknowledge receipt of same.  The addenda are executed 
this _____ day of ________________, 2020. 
 
 
 

LOCKHART ISD: 
 
 
Signature:________________________________ 
 
Print Name: ______________________________ 
 
Title/Position:_____________________________ 
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ARTICLE 1 INTRODUCTION 
 
 
Section 1.01 PLAN 
 
This document ("Basic Plan Document") and its related Adoption Agreement, as well as any Annuity Contracts; and Custodial Accounts; established 
hereunder, are intended to meet the requirements of Code section 403(b). In the event a provision in an associated Annuity Contract or Custodial 
Account conflicts with the provisions contained in this Basic Plan Document and its related Adoption Agreement the provisions in this Basic Plan 
Document and its related Adoption Agreement will control. 
 
Section 1.02 APPLICATION OF PLAN 
 
Except as otherwise specifically provided herein, the provisions of this Plan will apply to those individuals who are Eligible Employees of the 
Adopting Employer on or after the Effective Date. Except as otherwise specifically provided for herein, the rights and benefits, if any, of former 
Eligible Employees of the Adopting Employer whose employment terminated prior to the Effective Date, will be determined under the provisions of 
the Plan, as in effect from time to time prior to that date. 
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ARTICLE 2 DEFINITIONS 
 
 
Account means 

the balance of a Participant's interest in the Fund maintained for the benefit of the Participant or Beneficiary as of the applicable date. Account 
or Accounts will include, to the extent applicable, an Elective Deferral Account, Matching Contribution Account, Non-Elective Contribution 
Account, Voluntary Contribution Account, Mandatory After-Tax Contribution Account, Mandatory Pre-Tax Contribution Account, Rollover 
Contribution Account, Qualified Non-Elective Contribution Account, Transfer Account, the earnings or loss of each Annuity Contract  or a 
Custodial Account (net of expenses), any transfers, and any distribution made allocable to the Participant or the Participant's Beneficiary and 
such other account(s) or subaccount(s) as the Plan Administrator, in its discretion, deems appropriate. 
 

Account Balance means 
the Vested balance of all of a Participant's Accounts. 
 

Adoption Agreement means 
the document executed in conjunction with this Basic Plan Document that contains the optional features selected by the Plan Sponsor. 
 

Adopting Employer means 
any entity named in the Adoption Agreement, any Participating Employer and any successor who by consolidation, purchase, merger or other 
transaction assumes the obligations of the Plan. 
 

Age 50 Catch-up means 
contributions made by Participants who are eligible to make Elective Deferrals under this Plan and who will attain age 50 or more by the end of 
the calendar year as described in Code section 414(v). 
 

Alternate Payee means 
the spouse, former spouse, child, or other dependent entitled to receive payment of benefits from the Plan under a Qualified Domestic Relations 
Order. 
 

Annual Addition means 
the sum of the following amounts credited to a Participant's Account for the Limitation Year: 
(a) Employer Contributions allocated to a Participant's Account, including Excess Elective Deferrals, unless such amounts are distributed no 

later than the first April 15 following the close of the Participant's taxable year; 
(b) Voluntary After-Tax Contributions, Mandatory After-Tax Contributions and Mandatory Pre-Tax Contributions; 
(c) forfeitures; 
(d) amounts allocated, after March 31, 1984, to an individual medical account, as defined in Code section 415(l)(2), which is part of a pension 

or annuity plan maintained by the Employer; 
(e) amounts derived from contributions paid or accrued after December 31, 1985, in taxable years ending after such date, which are 

attributable to post-retirement medical benefits, allocated to the separate Account of a Key Employee, as defined in Code section 
419A(d)(3), under a welfare benefit fund, as defined in Code section 419(e), maintained by the Employer; and 

(f) allocations under a simplified employee pension plan. 
 
Notwithstanding the foregoing, an Annual Addition shall not include a restorative payment within the meaning of IRS Revenue Ruling 2002-45 
and any superseding guidance. 
 

Annuity Contract means 
a nontransferable contract that includes payment in the form of an annuity that is issued by an insurance company qualified to issue annuities in 
a state that satisfies all of the applicable requirements of Code sections 403(b) and 401(g). 
 

Annuity Starting Date means 
the first day of the first period for which an amount is paid as an annuity or any other form. 
 

Approved Vendor means 
a financial organization that has been approved by the Adopting Employer to accept on-going Employer Contributions. 
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Basic Plan Document means 

this pre-approved Plan document. 
 

Beneficiary means 
the designated person(s) entitled to receive benefits, under Section 7.04 of the Plan. 
 

Board means 
the governing body of the Plan Sponsor. 
 

Church Plan means 
a Code section 403(b) plan sponsored by a Church or by a Qualified Church-Controlled Organization. 
 

Code means 
the Internal Revenue Code of 1986, as amended. 
 

Code Section 415 Safe Harbor Compensation means 
(a) Items includible as Compensation. Compensation is defined as: 

(1) Wages, salaries, fees for professional services, and other amounts received (without regard to whether or not an amount is paid in 
cash) for personal services actually rendered in the course of employment with the Employer maintaining the Plan, to the extent that 
the amounts are includible in gross income (or to the extent amounts would have been received and includible in gross income but 
for an election under Code sections 125(a), 132(f )(4), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b)). These amounts include, but are 
not limited to, commissions paid to salespersons, compensation for services on the basis of a percentage of profits, commissions on 
insurance premiums, tips, bonuses, fringe benefits, and reimbursements or other expense allowances under a non-accountable plan 
as described in Treasury Regulation. section 1.62-2(c). 

(2) In the case of an Employee who is an Employee within the meaning of Section 401(c)(1) if the Code and regulations promulgated 
under Code section 401(c)(1), the Employee's earned income (as described in Code section 401(c)(2) and regulations promulgated 
under Code section 401(c)(2)), plus amounts deferred at the election of the Employee that would be includible in gross income but 
for the rules of Code section 402(e)(3), 402(h)(1)(B), 402(k), or 457(b). 

(3) Amounts described in Code section 104(a)(3), 105(a), or 105(h), but only to the extent that these amounts are includible in the gross 
income of the Employee. 

(4) Amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but only to the extent that at the time 
of the payment it is reasonable to believe that these amounts are not deductible by the Employee under Code section 217. 

(5) The value of a non-statutory option (which is an option other than a statutory option as defined in Treasury Regulation section 
1.421-1(b)) granted to an Employee by the Employer, but only to the extent that the value of the option is includible in the gross 
income of the Employee for the taxable year in which granted. 

(6) The amount includible in the gross income of an Employee upon making the election described in Code section 83(b). 
(7) Amounts that are includible in the gross income of an Employee under the rules of Code section 409A or Code section 457(f 

)(1)(A) or because the amounts are constructively received by the Employee. 
(b) Items not includible as Compensation. The term Compensation does not include: 

(1) Contributions (other than elective contributions described in Code section 402(e)(3), Section 408(k)(6), Section 408(p)(2)(A)(i), or 
Section 457(b)) made by the Employer to a plan of deferred compensation (including a simplified employee pension described in 
Code section 408(k) or a simple retirement account described in Code section 408(p), and whether or not qualified) to the extent 
that the contributions are not includible in the gross income of the Employee for the taxable year in which contributed. In addition, 
any distributions from a plan of deferred compensation (whether or not qualified) are not considered as Compensation for Code 
section 415 purposes, regardless of whether such amounts are includible in the gross income of the Employee when distributed. 

(2) Amounts realized from the exercise of a non-statutory option (which is an option other than a statutory option as defined in 
Treasury Regulation section 1.421-1(b)), or when restricted stock or other property held by an Employee either becomes freely 
transferable or is no longer subject to a substantial risk of forfeiture (see Code section 83 and its associated Treasury Regulations). 

(3) Amounts realized from the sale, exchange, or other disposition of stock acquired under a statutory stock option (as defined in 
Treasury Regulations section 1.421-1(b)). 

(4) Other amounts that receive special tax benefits, such as premiums for group term life insurance (but only to the extent that the 
premiums are not includible in the gross income of the employee and are not salary reduction amounts that are described in Code 
section 125). 

(5) Other items of remuneration that are similar to any of the items listed in paragraphs (b)(1) through (b)(4) of this section. 
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Committee means 

the committee that may be appointed by the Plan Sponsor pursuant to Section 11.01 to serve as Plan Administrator. 
 

Compensation means 
the meaning elected in the Adoption Agreement. 
 
Compensation must be determined without regard to any rules under Code section 3401(a) that limit the remuneration included in wages based 
on the nature or location of the employment or the services performed (such as the exception for agricultural labor in Code section 3401(a)(2)). 
 
The annual compensation of each Participant taken into account in determining allocations for any Plan Year beginning after December 31, 
2001 will not exceed $265,000, as adjusted for cost-of-living increases in accordance with Code section 401(a)(17)(B). Annual compensation 
means Compensation during the Plan Year or such other consecutive 12-month period over which Compensation is otherwise determined under 
the Plan (the determination period). The cost-of-living adjustment in effect for a calendar year applies to annual compensation for the 
determination period that begins with or within such calendar year. 
 
If a determination period consists of fewer than 12 months, the annual Compensation limit is an amount equal to the otherwise applicable annual 
Compensation limit multiplied by a fraction, the numerator of which is the number of months in the short determination period, and the 
denominator of which is 12. 
 
Notwithstanding the foregoing, for purposes of ACP and Code Section 401(a)(4) testing Compensation will generally mean W-2 Compensation 
unless another definition is allowed or required by law or regulation. Notwithstanding the foregoing, the Plan Administrator has the option from 
year to year to use a different definition of Compensation for testing purposes provided the definition of Compensation satisfies Code Section 
414(s) and its associated regulations. 
 
Notwithstanding the foregoing, Compensation for a minister who is self-employed means the minister's earned income as defined in Code 
section 401(c)(2) (computed without regard to Code section 911). 
 
Notwithstanding the foregoing, the limits on Compensation described above do not apply if the Adoption Agreement provides that the Plan is a 
FICA Church Plan. 
 

Custodial Account means 
the group or individual custodial account or accounts, as defined in Code section 403(b)(7), established for each Participant by the Employer, or 
by each Participant individually, to hold assets of the Plan. 
 

Deemed Code Section 125 Compensation means 
any amounts not available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that he or she has 
other health coverage. An amount will be treated as an amount under Code section 125 only if the Adopting Employer does not request or 
collect information regarding the Participant's other health coverage as part of the enrollment process for the health plan. This option is meant to 
be interpreted consistent with Revenue Ruling 2002-27 and any superseding guidance. 
 

Deemed Severance from Employment means 
under Code section 414(u)(12)(B) an Employee who has been called to active duty in the uniformed services for a period of more than 30 days. 
 

Deferrals means 
any amount which that is contributed by the Adopting Employer pursuant to a salary reduction agreement and which that is not includable in the 
gross income of the Participant under Code sections 125, 401(k), 402(e)(3), 402(h), 403(b), 132(f) or 457. 
 

Differential Wage Payments means 
payments as defined in Code section 3401(h)(2) made by the Employer and received by an Employee who is performing service in the 
uniformed services. Differential Wage Payments will be included in the definition of Compensation. 
 

Disabled or Disability means 
unless otherwise specified in the Adoption Agreement, that the Participant is unable to engage in any substantial gainful activity by reason of 
any medically determinable physical or mental impairment which can be expected to result in death or to be of long-continued and indefinite 
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duration. The permanence and degree of such impairment must be supported by medical evidence. 
 

Distributee means 
an Employee or former Employee. In addition, the Employee's or former Employee's surviving spouse and the Employee's or former Employee's 
spouse or former spouse who is the Alternate Payee under a Qualified Domestic Relations Order, as defined in Code section 414(p), are 
distributees with regard to the interest of the spouse or former spouse. 
 

Effective Date means 
the date set forth in the Adoption Agreement. 
 

Elective Deferral means 
the Employer Contributions made to the Plan at the election of the Participant in lieu of receiving cash compensation pursuant to Article 4 of the 
Plan. Elective Deferrals include Pre-Tax Elective Deferrals and, if applicable, Roth Elective Deferrals. 
 

Elective Deferral Account means 
so much of a Participant's Account as consists of a Participant's Elective Deferrals (and corresponding earnings) made to the Plan. 
 

Eligibility Computation Period means 
unless otherwise specified in the Adoption Agreement, a 12 consecutive month period beginning with an Employee's Employment 
Commencement Date and each anniversary thereof. Notwithstanding the foregoing and if the Adoption Agreement provides that the Eligibility 
Computation Period switches to the Plan Year, the Eligibility Computation Period for such purpose will switch to the Plan Year, beginning with 
the Plan Year that includes the first anniversary of his Employment Commencement Date. If the Eligibility Computation Period switches to the 
Plan Year, an Employee who is credited with a Year of Eligibility Service in both the initial Eligibility Computation Period and the first Plan 
Year which commences prior to the first anniversary of the Employee's initial Eligibility Computation Period will be credited with two Years of 
Eligibility Service. 
 

Eligible Employee means 
an Employee employed by the Adopting Employer, subject to the modifications and exclusions described in the Adoption Agreement. 
 
If an individual is subsequently reclassified as, or determined to be, an Employee by a court, the Internal Revenue Service or any other 
governmental agency or authority, or if the Adopting Employer is required to reclassify such individual an Employee as a result of such 
reclassification determination (including any reclassification by the Adopting Employer in settlement of any claim or action relating to such 
individual's employment status), such individual will not become an Eligible Employee with respect to Employer Contributions by reason of 
such reclassification or determination. 
 

Eligible Rollover Distribution means 
any distribution of all or any portion of the balance to the credit of the distributee, except that an eligible rollover distribution does not include: 
any distribution that is one of a series of substantially equal periodic payments (not less frequently than annually) made for the life (or life 
expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and the distributee's designated Beneficiary, or for a 
specified period of ten years or more; any distribution to the extent such distribution is required under Code section 401(a)(9); any hardship 
distribution; the portion of any other distribution(s) that is not includible in gross income (determined without regard to the exclusion for net 
unrealized appreciation with respect to employer securities); and any other distribution(s) that is reasonably expected to total less than $200  (or 
such lesser amount as determined by the Plan Administrator in a nondiscriminatory manner) during a year. For purposes of the $200 rule in the 
preceding sentence, a distribution from a Roth Elective Deferral Account and a distribution from other Accounts under the Plan are treated as 
made under separate plans. 
 
A portion of a distribution shall not fail to be an eligible rollover distribution merely because the portion consists of after-tax Employee 
contributions which are not includible in gross income. However, such portion may be transferred only to an individual retirement account or 
annuity described in Code section 408(a) or (b), an annuity contract described in Code section 403(b), or to a qualified defined contribution plan 
described in Code section 401(a) or 403(a) that agrees to separately account for amounts so transferred, including separately accounting for the 
portion of such distribution which is includible in gross income and the portion of such distribution which is not so includible. 
 

Eligible Retirement Plan means 
an eligible plan under Code section 457(b) which is maintained by a state, political subdivision of a state, or any agency or instrumentality of a 
state or political subdivision of a state and which agrees to separately account for amounts transferred into such plan from this Plan, an 
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individual retirement account described in Code section 408(a) or 408A, individual retirement annuity described in Code section 408(b), an 
annuity plan described in Code section 403(a), an annuity contract described in Code section 403(b), or a qualified plan described in Code 
section 401(a), that accepts the distributee's eligible rollover distribution. The definition of eligible retirement plan shall also apply in the case of 
a distribution to a surviving spouse, or to a spouse or former spouse who is the Alternate Payee under a Qualified Domestic Relations Order, as 
defined in Code section 414(p). 
 

Employee means 
any common law employee of the Employer. Employee will also include individual providing Qualified Military Service who are treated as 
reemployed under Code Sections 403(b)(14) and 414(u). 
 
If the Employer is a public school Employee means each individual who is a common law employee of a state performing services for a Public 
School of the state, including an individual who is appointed or elected. This definition is not applicable unless the Employee's compensation for 
performing services for a Public School is paid by the state. Further, a person occupying an elective or appointive public office is not an 
Employee performing services for a Public School unless such office is one to which an individual is elected or appointed only if the individual 
has received training, or is experienced, in the field of education. A public office includes any elective or appointive office of a State. 
 
For Churches and church-related organization Employee includes a self-employed minister under Code section 414(e)(5)(A)(i)(I) and a minister 
under Code section 414(e)(5)(A)(i)(II). 
 

Employer means 
the Adopting Employer or any other employer required to be aggregated with the Adopting Employer under Code sections 414(b), (c), (m) or 
(o); provided, however, that Employer will not include any entity or unincorporated trade or business prior to the date on which such entity, 
trade or business satisfies the affiliation or control tests described above. Notwithstanding the foregoing, the universal availability requirement 
of Code section 403(b)(12)(A)(ii) for Elective Deferrals will apply separately to each individual employer. 
 
If permitted by the Plan Administrator, Employer may also include a self-employed minister under Code section 414(e)(5)(A)(i)(I) solely for 
participation by the self-employed minister. 
 

Employer Contributions means 
Any amounts contributed by the Employer each year as determined under this Plan, including Matching Contributions and Non-Elective 
Contributions. Employer Contributions will also include Elective Deferrals, Voluntary After-Tax Contributions, and Mandatory After-Tax 
Contributions made to the Plan unless the contributions are intended to be excluded under either the Plan or for any act under the Code or such 
rules, regulations, or pronouncements as promulgated by the IRS. 
 

Employment Commencement Date means 
the first date on which the Eligible Employee performs an Hour of Service. 
 

ERISA means 
the Employee Retirement Income Security Act of 1974, all amendments thereto and all federal regulations promulgated pursuant thereto. 
 

Excess Elective Deferral means 
Elective Deferrals made in excess of the limit described in Section 5.01. 
 

Exchange means 
a movement of all or a portion of a Participant's Account balance from either an Approved or an Unapproved Vendor under to another Approved 
or Unapproved Vendor. 
 

Fund means 
the funding vehicles used to fund benefits payable under the Plan which may include Annuity Contracts and Custodial Accounts specifically 
approved by Employer for use under the Plan. 
 

Governmental Plan means 
a plan defined in ERISA section 3(32). For Plan Years beginning on or after 8/17/2006 Governmental Plan will include a plan established and 
maintained by an Indian tribal government provided all of the Participants the plan are employees of the Indian tribal government and 
substantially all of such employees' services are in the performance of essential government functions and not in the performance of commercial 
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activities, regardless if the function is an essential government function. 
 

Hour of Service means 
(a) Each hour for which an Employee is paid, or entitled to payment, for the performance of duties for the Employer. These hours will be 

credited to the Employee for the computation period in which the duties are performed. 
(b) Each hour for which an Employee is paid, or entitled to payment, by the Employer on account of a period of time during which no duties 

are performed (irrespective of whether the employment relationship has terminated) due to vacation, holiday, illness, incapacity (including 
disability), layoff, jury duty, military duty or leave of absence. No more than 501 hours of service will be credited under this paragraph for 
any single continuous period (whether or not such period occurs in a single computation period). Hours under this paragraph will be 
calculated and credited pursuant to DOL Reg. section 2530.200b-2 which is incorporated herein by this reference. 

(c) Each hour for which back pay, irrespective of mitigation of damages, is either awarded or agreed to by the Employer. The same hours of 
service will not be credited both under paragraph (a) or paragraph (b), as the case may be, and under this paragraph (c). These hours will 
be credited to the Employee for the computation period or periods to which the award or agreement pertains rather than the computation 
period in which the award, agreement, or payment is made. 

 
Solely for purposes of determining whether a One-Year Break in Service has occurred, an individual who is absent from work for maternity or 
paternity reasons will receive credit for the hours of service which would otherwise have been credited to such individual but for such absence, 
or in any case in which such hours cannot be determined, 8 hours of service per day of such absence. For purposes of this paragraph, an absence 
from work for maternity or paternity reasons means an absence (1) by reason of the pregnancy of the individual, (2) by reason of a birth of a 
child of the individual, (3) by reason of the placement of a child with the individual in connection with the adoption of such child by such 
individual, or (4) for purposes of caring for such child for a period beginning immediately following such birth or placement. The hours of 
service credited under this paragraph will be credited (1) in the computation period in which the absence begins if the crediting is necessary to 
prevent a break in service in that period, or (2) in all other cases, in the following computation period. 
 
Notwithstanding the foregoing, for determining service under the elapsed time method an Hour of Service means each hour for which an 
Employee is paid or entitled to payment for the performance of duties for the Employer. 
 
Hours of service will be credited for employment with the Employer. Hours of service will also be credited for any individual considered an 
Employee for purposes of this Plan under Code sections 414(n) or 414(o). 
 
If the Employer maintains the plan of a predecessor employer, service with such employer will be treated as service for the Employer. 
 
Service with respect to Qualified Military Service will be credited in accordance with Code section 414(u) and service will also be determined to 
the extent required by the Family and Medical Leave Act of 1993. 
 

Includible Compensation means 
an Employee's compensation received from the Employer that is includible in the Participant's gross income for Federal income tax purposes 
(computed without regard to Code section 911, relating to United States citizens or residents living abroad), including differential wage 
payments under Code section 3401(h) for the most recent period that is a Year of Service. Includible Compensation for a minister who is self-
employed means the minister's earned income as defined in Code section 401(c)(2) (computed without regard to Code section 911). Includible 
Compensation also includes any Elective Deferral or other amount contributed or deferred by the Employer at the election of the Employee that 
would be includible in gross income but for the rules of Code section 125, 132(f)(4), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b). Includible 
Compensation does not include any compensation received during a period when the Employer was not an eligible employer within the meaning 
of Treasury Regulation section 1.403(b)-2(b)(8). The amount of Includible Compensation is determined without regard to any community 
property laws. Except as provided in Treasury Regulation section 1.401(a)(17)-1(d)(4)(ii) with respect to eligible participants in governmental 
plans, the amount of Includible Compensation of each Participant taken into account in determining contributions shall not exceed $265,000, as 
adjusted for cost of living. 
 
For purposes of applying the limitations on Annual Additions to Non-Elective Contribution pursuant to Code section 415, Includible 
Compensation for a Participant who is permanently and totally disabled (as defined in Code section 22(e)(3)) is the compensation such 
Participant would have received for the Limitation Year if the Participant had been paid at the rate of compensation paid immediately before 
becoming permanently and totally disabled. 
 

In-Plan Roth Rollover means 
an Employee contribution made to the Plan as a rollover from another Account in the Plan pursuant to Section 4.06(b). 
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In-Plan Roth Rollover Account means 

so much of a Participant's Account as consists of a Participant's In-Plan Roth Rollover contributions (and corresponding earnings) made to the 
Plan. 
 

Investment Fiduciary means 
the fiduciary appointed by the Plan Sponsor pursuant to Section 11.02. If the Adoption Agreement provides that the Plan is subject to ERISA the 
fiduciary shall be subject to standards of conduct as prescribed under ERISA. 
 

Investment Manager means 
if the Adoption Agreement provides that the Plan is subject to ERISA, an investment manager as described in section 3(38) of ERISA. 
 

Leased Employee means 
any person (other than an Employee of the Employer) who, pursuant to an agreement between the Employer and any other person ("leasing 
organization"), has performed services for the Employer (or for the Employer and related persons determined in accordance with Code section 
414(n)(6)) on a substantially full time basis for a period of at least one year, and such services are performed under primary direction or control 
by the Employer. Contributions or benefits provided a Leased Employee by the leasing organization which are attributable to services performed 
for the Employer shall be treated as provided by the Employer. A person shall not be considered a Leased Employee if: (a) such person is 
covered by a money purchase pension plan providing: (1) a nonintegrated employer contribution rate of at least 10% of compensation, as 
defined in Code section 415(c)(3), but including amounts contributed pursuant to a salary reduction agreement which are excludable from the 
employee's gross income under Code sections 125, 402(e)(3), 402(h), 403(b), 132(f) or 457; (2) immediate participation; and (3) full and 
immediate vesting; and (b) Leased Employees do not constitute more than 20% of the Employer's non-highly compensated work force. 
 

Limitation Year means 
the year specified in the Adoption Agreement for purposes of determining Annual Additions limits pursuant to Article 5. All qualified plans 
maintained by the Employer must use the same Limitation Year. If the Limitation Year is amended to a different 12-consecutive month period, 
the new Limitation Year must begin on a date within the Limitation Year in which the amendment is made. 
 

Mandatory After-Tax Contribution means 
a Mandatory After-Tax Contribution made to the Plan by a Participant pursuant to Article 4 of the Plan. 
 

Mandatory After-Tax Contribution Account means 
so much of a Participant's Account as consists of Mandatory After-Tax Contributions (and corresponding earnings) made to the Plan. 
 

Mandatory Contribution means 
a Mandatory After-Tax Contribution or a Mandatory Pre-Tax Contribution made to the Plan by a Participant pursuant to Article 4 of the Plan. 
 

Mandatory Pre-Tax Contribution means 
a Mandatory Pre-Tax Contribution made to the Plan by a Participant pursuant to Article 4 of the Plan. 
 

Mandatory Pre-Tax Contribution Account means 
so much of a Participant's Account as consists of Mandatory Pre-Tax Contributions (and corresponding earnings) made to the Plan. 
 

Matching Contribution means 
an Employer Matching Contribution made to the Plan on behalf of the Participant pursuant to Article 4 of the Plan. 
 

Matching Contribution Account means 
so much of a Participant's Account as consists of Matching Contributions (and corresponding earnings) made to the Plan. 
 

Matched Employee Contribution means 
such employee contributions specified in the Adoption Agreement. 
 

Non-Elective Contribution means 
a contribution made by the Adopting Employer that is allocated to a Participant's Non-Elective Contribution Account pursuant to Article 4. 
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Non-Elective Contribution Account means 
so much of a Participant's Account as consists of Non-Elective Contributions (and corresponding earnings) made to the Plan. 
 

Non-qualified Church-Controlled Organization means 
an organization that is tax-exempt under Code section 501(c)(3) that is church-controlled but that does not meet the definition of a Qualified 
Church-Controlled Organization. 
 

Non-electing Church Plan means 
a Code section 403(b) plan sponsored by a Church or by a Qualified Church-Controlled Organization who has not elected to be covered by 
ERISA. 
 

Normal Retirement Age means 
the age set forth in the Adoption Agreement. 
 

One-Year Break in Service means 
for purposes of determining a Year of Eligibility Service, an Eligibility Computation Period or, for purposes of determining a Year of Vesting 
Service, a Vesting Computation Period during which an Employee is credited with less than the lessor of (1) 500 Hours of Service or (2) The 
number of hours required for one year of service minus one hour. 
 

One-Year Period of Severance means 
a Period of Severance of at least 12 consecutive months. In the case of an individual who is absent from work for maternity or paternity reasons, 
the 12-consecutive month period beginning on the first anniversary of the first date of such absence will not constitute a One-Year Period of 
Severance. For purposes of this paragraph, an absence from work for maternity or paternity reasons means an absence (1) by reason of the 
pregnancy of the individual, (2) by reason of the birth of a child of the individual, (3) by reason of the placement of a child with the individual in 
connection with the adoption of such child by such individual, or (4) for purposes of caring for such child for a period beginning immediately 
following such birth or placement. 
 

Participant means 
an Eligible Employee who participates in the Plan in accordance with Article 3 and who has not received a distribution of his or her entire 
benefit under the Plan. 
 

Participating Employer means 
an employer who, with the approval of the Plan Sponsor, has executed a joinder agreement thereby electing to participate in the Plan. 
 

Plan Administrator means 
the person(s) designated pursuant to the Adoption Agreement and Section 11.01. 
 

Plan Year means 
the 12-consecutive month period described in the Adoption Agreement. 
 

Post Severance Compensation means 
compensation paid by the later of: (1) 2-1/2 months after an Employee's severance from employment with the employer maintaining the plan, or 
(2) the end of the year that includes the date of the Employee's severance from employment with the employer maintaining the plan if: (a) the 
payment is for unused accrued bona fide sick, vacation or other leave that the employee would have been able to use if employment had 
continued; or (b) the payment is received by the employee pursuant to a nonqualified unfunded deferred compensation plan and would have 
been paid at the same time if employment had continued, but only to the extent includible in gross income. 
 

Post Year End Compensation means 
amounts earned during a year but not paid during that year solely because of the timing of pay periods and pay dates if: (i) these amounts are 
paid during the first few weeks of the next year; (ii) the amounts are included on a uniform and consistent basis with respect to all similarly 
situated Employees; and (iii) no compensation is included in more than one year. 
 

Pre-Tax Elective Deferral means 
Elective Deferrals that are not includible in the Participant's gross income at the time deferred. 
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Pre-Tax Elective Deferral Account means 
so much of a Participant's Account as consists of a Participant's Pre-Tax Elective Deferrals (and corresponding earnings) made to the Plan. 
 

Public School means 
a State-sponsored educational organization described in Code section 170(b)(1)(A)(ii) (relating to educational organizations that normally 
maintain a regular faculty and curriculum and normally has a regularly enrolled body of pupils or students in attendance at the place where 
educational activities are regularly carried out). 
 

Qualified Church Controlled Organization means 
an organization that is tax-exempt under Code section 501(c)(3) that is church-controlled that meet the definition of a under Code section 
3121(w)(3)(B). 
 

Qualified Domestic Relations Order means 
any judgment, decree, or order (including approval of a property settlement agreement) that constitutes a "qualified domestic relations order" 
within the meaning of Code section 414(p). A domestic relations order will not fail to be a qualified domestic relations order solely because the 
domestic relations order: (i) revises or is issued after another domestic relations order or qualified domestic relations order, or (ii) the domestic 
relations order is issued after the participant's death, divorce, or annuity starting date. 
 

Qualified Military Service means 
service performed by an Employee within the meaning of Code section 414(u)(1). 
 

Qualified Non-Elective Contribution means 
a contribution made by the Adopting Employer that is allocated to a Participant's Qualified Non-Elective Contribution Account pursuant to 
Article 4. 
 

Qualified Non-Elective Contribution Account means 
so much of a Participant's Account as consists of Qualified Non-Elective Contributions (and corresponding earnings) made to the Plan. 
 

Qualified Reservist Distributions means 
the distributions described in Section 8.04(c). 
 

Required Beginning Date means 
April 1 of the calendar year following the later of the calendar year in which the Participant attains age 70-1/2 or the calendar year in which the 
Participant retires. If the Plan is not a Governmental Plan and not a Church Plan, benefit distributions to a more than 5% owner must commence 
by April 1 of the calendar year following the calendar year in which the Participant attains age 70-1/2. The Adoption Agreement may provide 
that for a Participant other than a more than 5% owner (if applicable): (i) the Required Beginning Date is the April 1 of the calendar year 
following the calendar year in which the Participant attains age 70-1/2; or (ii) the Participant may elect to begin receiving distributions at the 
date specified in the preceding sentence or the date specified in clause (i) of this sentence. A "more than 5% owner" means any person who 
owns (either directly or by attribution, under Code section 318) more than 5% of the outstanding stock of the Employer or stock possessing 
more than 5% of the total combined voting power of all stock of the Employer or, in the case of an unincorporated business, any person who 
owns more than 5% of the capital or profits interest in the Employer. 
 

Rollover Contribution means 
an Employee contribution made to the Plan as a rollover from another tax-qualified plan or individual retirement account pursuant to Article 4 of 
the Plan. 
 

Rollover Contribution Account means 
so much of a Participant's Account as consists of a Participant's Rollover Contributions (and corresponding earnings) made to the Plan. 
 

Roth Elective Deferral means 
an Elective Deferral that is: (a) designated irrevocably by the Participant at the time of the cash or deferred election as a Roth Elective Deferral 
that is being made in lieu of all or a portion of the Pre-Tax Elective Deferrals the Participant is otherwise eligible to make under the Plan; and 
(b) treated by the Adopting Employer as includible in the Participant's income at the time the Participant would have received that amount in 
cash if the Participant had not made a cash or deferred election. Except as otherwise provided, Roth Elective Deferrals will be subject to the 
same conditions and limitations as apply to Elective Deferrals. 
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Roth Elective Deferral Account means 

so much of a Participant's Account as consists of a Participant's Roth Elective Deferrals (and corresponding earnings) made to the Plan. 
 

Special Long Service Catch-up Contribution means 
a contribution made by a Participant who is employed by a qualified organization and who has at least 15 years of service is entitled to a special 
Code section 403(b) catch-up contribution. When determining if a Participant has 15 Years of Service, any period during which an individual is 
not an Employee of a qualified organization is disregarded. If a Participant is eligible for the special 403(b) catch-up described in this Section 
5.01(b), the applicable dollar amount under Section 5.01(a) is increased by the least of: 
(a) $3,000; 
(b) The excess of: 

(1) $15,000, over 
(2) The total special 403(b) catch-up elective deferrals made for the Employee by the qualified organization for prior years; or 

(c) The excess of:  
(1) $5,000 multiplied by the number of years of service of the employee with the qualified organization, over 
(2) The total Elective Deferrals made for the employee by the qualified organization for prior years. 
 

For the purposes of this Section 5.01(b), a qualified organization includes an Employer that is: 
(a) educational organization described in Code section 170(b)(1)(A)(ii); 
(b) A hospital; 
(c) A health and welfare service agency (including a home health service agency) as defined in Treas. Reg. section 1.403(b)-4(c)(3)(ii))(C); 
(d) A church related organization as defined in Treas. Reg. section 1.403(b)-2(b)(6); or 
(e) An organization described in Code section 414(e)(3)(B)(ii). 
 

State means 
a State, a political subdivision of a State, or any agency or instrumentality of a State. "State" includes the District of Columbia (pursuant to Code 
section 7701(a)(10)). An Indian tribal government is treated as a State pursuant to Code section 7871(a)(6)(B) for purposes of Code section 
403(b)(1)(A)(ii). 
 

Termination and Termination of Employment means 
severance from employment with the Employer (as defined in Treas. Reg. Section 1.403(b)-2(b)(19)). Termination occurs when the Employee 
ceases to be employed by the Employer maintaining the plan and on any date on which an Employer ceases to be an eligible employer. For 
purposes of this definition, eligible employer means: 
(a) a Public School; 
(b) a Code section 501(c)(3) organization which is exempt from tax under Code section 501(a) with respect to any employee of the Code 

section 501(c)(3) organization; 
(c) any employer of a minister described in Code section 414(e)(5)(A), but only with respect to the minister; or 
(d) a minister described in Code section 414(e)(5)(A), but only with respect to a Retirement Income Account established for the minister. 
 
A subsidiary or other affiliate of an eligible employer is not an eligible employer if the subsidiary or other affiliate is not an entity described 
above. 
 

Transfer Account means 
so much of a Participant's Account as consists of amounts transferred from another tax-qualified plan pursuant to Article 4 (and corresponding 
earnings) in a transaction that was not an eligible rollover distribution within the meaning of Code section 402. 

Unapproved Vendor means 
a financial organization that is approved by the Adopting Employer to accept Exchanges and Rollover Contributions. 
 

Valuation Date means 
has the meaning specified in the Adoption Agreement. 
 

Vesting Computation Period means 
for purposes of determining Years of Vesting Service, the period described in the Adoption Agreement. 
 

Voluntary Contribution or Voluntary After-Tax Contribution means 
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an Employee contribution made to the Plan on an after-tax basis not including Roth Elective Deferrals. 
 

Voluntary Contribution Account or Voluntary After-Tax Contribution Account means 
so much of a Participant's Account as consists of a Participant's Voluntary Contributions or Voluntary After-Tax Contributions (and 
corresponding earnings) made to the Plan. 
 

W-2 Compensation means 
wages within the meaning of Code section 3401(a) and all other payments of compensation paid to an Employee by the Employer (in the course 
of the Employer's trade or business) for which the Employer is required to furnish the Employee a written statement under Code sections 
6041(d), 6051(a)(3), and 6052. 
 

Withholding Compensation means 
wages paid to an Employee by the Employer (in the course of the Employer's trade or business) within the meaning of Code section 3401(a) for 
the purposes of income tax withholding at the source. 
 

Year of Eligibility Service means 
with respect to any Eligible Employee, an Eligibility Computation Period during which he completes at least the service specified in the 
Adoption Agreement. If the Plan uses the elapsed time method: (i) "Year of Eligibility Service" means a twelve month period of time beginning 
on an Employee's Employment Commencement Date and ending on the date on which eligibility service is being determined (if less than one 
year of eligibility service is required such period will be substituted for "twelve month" where it appears in this clause), (ii) in order to determine 
the number of whole Years of Eligibility Service under the elapsed time method, nonsuccessive periods of service and less than whole year 
periods of service will be aggregated on the basis that 12 months of service (30 days are deemed to be a month in the case of the aggregation of 
fractional months) or 365 days of service are equal to a whole year of service, and (iii) an Employee will also receive credit for any Period of 
Severance of less than 12 consecutive months. Except as provided in the Adoption Agreement, all Years of Eligibility Service with the 
Employer are taken into account. 
 
All eligibility service with the Employer is taken into account except that if permitted in the Adoption Agreement, the following service shall be 
disregarded in determining Years of Eligibility Service: 
(a) One-Year Holdout. If an Employee has a One-Year Break in Service (One-Year Period of Severance to the extent the Plan uses the 

elapsed time method), Years of Eligibility Service before such period will not be taken into account until the Employee has completed a 
Year of Eligibility Service after returning to employment with the Employer. 

(b) Rule of Parity. If an Employee does not have any nonforfeitable right to the Account balance derived from Employer contributions, Years 
of Eligibility Service before a period of five (5) consecutive One-Year Breaks in Service (One-Year Periods of Severance to the extent the 
Plan uses the elapsed time method) will not be taken into account in computing eligibility service. Elective Deferrals are not taken into 
account for purposes of determining whether a Participant is a nonvested Participant for purposes of Code section 411(a)(6)(D)(iii). 

 
For purposes of determining includible compensation for former Employees or Special Catch-Up Contributions, "Year of Service" means each 
full year during which an individual is a full-time Employee of the Employer, plus fractional credit for each part of a year during which the 
individual is either a full-time Employee of the Employer for a part of a year or a part-time Employee of the Employer. The Employee must be 
credited with a full Year of Service for each year during which the Employee is a full-time Employee and a fraction of a year for each part of a 
work period during which the Employee is a full-time or part-time Employee of the Employer. An Employee's number of Years of Service 
equals the aggregate of the annual work periods during which the Employee is employed by the Employer. The work period is the Employer's 
annual work period. 
 
If a Participant's Years of Eligibility Service are disregarded pursuant to the foregoing, such Participant will be treated as a new Employee for 
eligibility purposes. If a Participant's Years of Eligibility Service may not be disregarded pursuant to the foregoing, such Participant shall 
participate in the Plan pursuant to the terms of Article 3. 
 
To the extent provided in the Adoption Agreement, eligibility service may also include service with employers other than the Employer. 
 

Year of Vesting Service means 
a Vesting Computation Period during which the Employee completes at least the number of hours specified in the Adoption Agreement. If the 
Plan uses the elapsed time method: (i) "Year of Vesting Service" means a twelve month period of time beginning on an Employee's 
Employment Commencement Date and ending on the date on which vesting service is being determined, (ii) in order to determine the number of 
whole Years of Eligibility Service under the elapsed time method, nonsuccessive periods of service and less than whole year periods of service 
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will be aggregated on the basis that 12 months of service (30 days are deemed to be a month in the case of the aggregation of fractional months) 
or 365 days of service are equal to a whole year of service, and (iii) an Employee will also receive credit for any Period of Severance of less 
than 12 consecutive months. 
 
All Years of Vesting Service with the Employer are taken into account except that for an Employee who has five consecutive One-Year Breaks 
in Service (One-Year Periods of Severance to the extent the Plan uses the elapsed time method) and except to the extent provided in Article 6, 
all periods of service after such breaks in service/periods of severance will be disregarded for the purpose of vesting the Employee's employer-
derived Account balance that accrued before such breaks in service/periods of severance, but except as otherwise expressly provided, both the 
service before and after such breaks in service/periods of severance will count for purposes of vesting the Employee's employer-derived 
Account balance that accrues after such breaks in service/periods of severance.  In addition, if permitted in the Adoption Agreement, Years of 
Vesting Service before age 18 and/or Years of Vesting Service before the Employer maintained this Plan or a predecessor plan will not be taken 
into account in computing vesting service. 
 
In addition, if permitted in the Adoption Agreement, the following service shall be disregarded in determining Years of Vesting Service: 
(a) One-Year Holdout. If an Employee has a One-Year Break in Service (One-Year Period of Severance to the extent the Plan uses the 

elapsed time method), Years of Vesting Service before such period will not be taken into account until the Employee has completed a 
Year of Vesting Service after returning to employment with the Employer. 

(b) Rule of Parity. If an Employee does not have any nonforfeitable right to the Account balance derived from Employer contributions, Years 
of Vesting Service before a period of five (5) consecutive One-Year Breaks in Service (One-Year Periods of Severance to the extent the 
Plan uses the elapsed time method) will not be taken into account in computing vesting service. Elective Deferrals are not taken into 
account for purposes of determining whether a Participant is a nonvested Participant for purposes of Code section 411(a)(6)(D)(iii). 

(c) Years of Vesting Service before age 18 and/or Years of Vesting Service before the Employer maintained this Plan or a predecessor plan 
will not be taken into account in computing vesting service to the extent provided in the Adoption Agreement. 

 
To the extent provided in the Adoption Agreement, vesting service may also include service with employers other than the Employer. 
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ARTICLE 3 PARTICIPATION 
 
 
Section 3.01 ELECTIVE DEFERRALS, VOLUNTARY AFTER-TAX CONTRIBUTIONS, MANDATORY AFTER-TAX 
CONTRIBUTIONS 
 

(a) Elective Deferrals. 
(1) Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to 

participate in the Plan with respect to Elective Deferrals on or before the Effective Date shall be a Participant eligible to make 
Elective Deferrals pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant in the Plan 
with respect to Elective Deferrals on the Effective Date shall become a Participant eligible to make Elective Deferrals on the date 
specified in the Adoption Agreement; provided that he is an Eligible Employee on such date. Notwithstanding the foregoing, a 
Participant shall be eligible to make Elective Deferrals only to the extent such contributions are permitted in the Adoption 
Agreement. 

(2) To the extent provided in the Adoption Agreement, Employees who work normally fewer than 20 hours per week are excluded 
provided that: 
(A) for the 12-month period beginning on the date the Employee's employment commenced, the Employer reasonably expects the 

Employee to work fewer than 1,000 hours of service (as defined under section 410(a)(3)(C) of the Code) in such period; and 
(B) for each Plan Year ending after the close of that 12-month period, the Employee has worked fewer than 1,000 hours of 

service in the preceding 12- month period. 
Once an Employee becomes eligible to have Elective Deferrals made on his or her behalf under the Plan under the 20 hours per 
week class, the Employee cannot be excluded from eligibility to have Elective Deferrals made on his or her behalf in any later year 
due to working fewer than 20 hours per week as determined above. 

Notwithstanding the foregoing, once an Employee completes 1,000 Hours of Service in any Eligibility Computation Period they will no 
longer be considered an excluded Employee. 

(b) Voluntary After-Tax Contributions. 
Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to participate 
in the Plan with respect to Voluntary After-Tax Contributions on or before the Effective Date shall be a Participant eligible to make 
Voluntary After-Tax Contributions pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant in 
the Plan with respect to Voluntary After-Tax Contributions on the Effective Date shall become a Participant eligible to make Voluntary 
After-Tax Contributions on the date specified in the Adoption Agreement; provided that he is an Eligible Employee on such date. 
Notwithstanding the foregoing, a Participant shall be eligible to make Voluntary After-Tax Contributions only to the extent such 
contributions are permitted in the Adoption Agreement. 

(c) Mandatory After-Tax Contributions. 
Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to participate 
in the Plan with respect to Mandatory After-Tax Contributions on or before the Effective Date shall be a Participant required to make 
Mandatory After-Tax Contributions pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant 
in the Plan with respect to Mandatory After-Tax Contributions on the Effective Date shall become a Participant required to make 
Mandatory After-Tax Contributions on the date specified in the Adoption Agreement; provided that he is an Eligible Employee on such 
date. Notwithstanding the foregoing, a Participant shall be required to make Mandatory After-Tax Contributions only to the extent such 
contributions are required in the Adoption Agreement. 

(d) Mandatory Pre-Tax Contributions. 
Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to participate 
in the Plan with respect to Mandatory Pre-Tax Contributions on or before the Effective Date shall be a Participant required to make 
Mandatory Pre-Tax Contributions pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant in 
the Plan with respect to Mandatory Pre-Tax Contributions on the Effective Date shall become a Participant required to make Mandatory 
Pre-Tax Contributions on the date specified in the Adoption Agreement; provided that he is an Eligible Employee on such date. 
Notwithstanding the foregoing, a Participant shall be required to make Mandatory Pre-Tax Contributions only to the extent such 
contributions are required in the Adoption Agreement. 
 

Section 3.02 MATCHING CONTRIBUTIONS 
 
Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to participate in the Plan 
with respect to Matching Contributions immediately prior to the Effective Date will be a Participant eligible to receive Matching Contributions 



ARTICLE 3 PARTICIPATION 
 

 
  15 Copyright © 2002-2020 

U.S. OMNI 

pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant in the Plan with respect to Matching 
Contributions immediately prior to the Effective Date will become a Participant eligible to receive Matching Contributions on the date specified in 
the Adoption Agreement; provided that he is an Eligible Employee on such date. Notwithstanding the foregoing, a Participant will be eligible to 
receive Matching Contributions only to the extent such contributions are permitted in the Adoption Agreement. 
 
Section 3.03 NON-ELECTIVE CONTRIBUTIONS 
 
Except to the extent provided in the Adoption Agreement, each Eligible Employee as of the Effective Date who was eligible to participate in the Plan 
with respect to Non-Elective Contributions immediately prior to the Effective Date will be a Participant eligible to receive Non-Elective 
Contributions pursuant to Article 4 on the Effective Date. Each other Eligible Employee who was not a Participant in the Plan with respect to Non-
Elective Contributions immediately prior to the Effective Date will become a Participant eligible to receive Non-Elective Contributions on the date 
specified in the Adoption Agreement; provided that he is an Eligible Employee on such date. Notwithstanding the foregoing, a Participant will be 
eligible to receive Non-Elective Contributions only to the extent such contributions are permitted in the Adoption Agreement. 
 
Section 3.04 TRANSFERS 
 
If a change in job classification or a transfer results in an individual no longer qualifying as an Eligible Employee, such Employee will cease to be a 
Participant for purposes of Article 4 (or will not become eligible to become a Participant) as of the effective date of such change of job classification 
or transfer. Should such Employee again qualify as an Eligible Employee or if an Employee who was not previously an Eligible Employee becomes 
an Eligible Employee, he will become a Participant with respect to the contributions for which the eligibility requirements have been satisfied as of 
the later of the effective date of such subsequent change of status or the date the Employee meets the eligibility requirements of this Article 3. 
 
Section 3.05 TERMINATION AND REHIRES 
 
Except as provided in Section 4.03(e), if an Employee has a Termination of Employment, such Employee will cease to be a Participant for purposes 
of Article 4 (or will not become eligible to become a Participant) as of his Termination of Employment. An individual who has satisfied the 
applicable eligibility requirements set forth in Article 3 as of his Termination date, and who is subsequently reemployed by the Adopting Employer 
as an Eligible Employee, will resume or become a Participant immediately upon his rehire date with respect to the contributions for which the 
eligibility requirements of this Article 3 have been satisfied. An individual who has not so qualified for participation on his Termination date, and 
who is subsequently reemployed by the Adopting Employer as an Eligible Employee, will be eligible to participate as of the later of the effective date 
of such reemployment or the date the individual meets the eligibility requirements of this Article 3. The determination of whether a rehired Eligible 
Employee satisfies the requirements of Article 3 will be made after the application of any applicable break in service rules. 
 
Section 3.06 LIMITATIONS ON EXCLUSIONS 
 

 Modifications. The completion of a 'fill-in' blank in the Adoption Agreement shall not be considered to be a modification to the Volume 
Submitter document unless the language used to complete the 'fill-in' blank is contrary to the notes and guidelines that accompany the 
option. If a completed 'fill-in' blank violates/is contrary to the notes and guidelines that accompany the option, the language is a 
modification to the Volume Submitter document. 

 
Section 3.07 PROCEDURES FOR ADMISSION 
 
The Plan Administrator will prescribe such forms and may require such data from Participants as are reasonably required to enroll a Participant in the 
Plan or to effectuate any Participant elections made pursuant to this Article 3. 
 
Section 3.08 PARTICIPANTS RECEIVING DIFFERENTIAL MILITARY PAY 
 
To the extent selected in the Adoption Agreement and pursuant to Code section 414(u)(12), IRS Notice 2010-15 and any superseding guidance, a 
Participant receiving Differential Wage Payments shall be treated as an Employee of the Employer making the payment and the Differential Wage 
Payments may be treated as Compensation under the Plan to the extent selected in the Adoption Agreement.
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ARTICLE 4 CONTRIBUTIONS 
 
 
Section 4.01 ELECTIVE DEFERRALS, VOLUNTARY AFTER-TAX CONTRIBUTIONS, MANDATORY AFTER-TAX 
CONTRIBUTIONS 
 

(a) Elections. 
Each Participant may execute elections pursuant to this Section 4.01 by executing an election and filing it with the Administrator in the 
form and manner prescribed by the Plan Administrator. The Plan Administrator will provide each Participant with the forms necessary to 
elect to reduce his or her Compensation by amounts specified in the Adoption Agreement (and have that amount contributed as an 
Elective Deferral or Voluntary Contribution on his or her behalf). This Compensation reduction election will be made on the agreement 
provided by the Administrator under which the Employee agrees to be bound by all the terms and conditions of the Plan. The participation 
election will also include designation of the Funds and Accounts therein to which Elective Deferrals or Voluntary After-Tax Contributions 
are to be made and a designation of Beneficiary. Any such election will remain in effect until a new election is filed. Notwithstanding the 
foregoing, a Participant will be eligible to make Voluntary After-Tax Contributions only to the extent such contributions are permitted in 
the Adoption Agreement. 

(b) Modifications. 
As of the date a Participant first meets the eligibility requirements of Section 3.01, he may elect to contribute to the Plan. Subsequent to 
that date, a Participant may elect to start, increase, reduce, or totally suspend his elections pursuant to this Section 4.01, effective as of the 
dates specified in the Adoption Agreement. 

(c) Procedures. 
A Participant will make an election described in Subsection (b) in such form and manner as may be prescribed by the Plan Administrator 
at such time in advance as the Plan Administrator may require. Such procedures may include, but not be limited to: specifying that 
elections be made at such time in advance as the Plan Administrator may require, allowing on a nondiscriminatory basis a Participant to 
make a separate election as to any bonuses or other special pay, and/or requiring elections be made in a dollar amount or percentage of 
pay. A Participant's election regarding Elective Deferrals may be made only with respect to an amount which the Participant could 
otherwise elect to receive in cash and which is not currently available to the Participant. 

(d) Reduction in Elections. 
The Plan Administrator may reduce or totally suspend a Participant's election if the Plan Administrator determines that such election may 
cause the Plan to fail to satisfy any of the requirements of Article 5. 

(e) Catch-up Contributions. 
If elected by the Plan Sponsor in the Adoption Agreement, all Participants who are eligible to make Elective Deferrals under this Plan will 
be eligible to make Age 50 Catch-up Contributions and Special Long Service Catch-up Contributions. 

(f) Roth Elective Deferrals. 
To the extent provided in the Adoption Agreement, Participants will be eligible to irrevocably designate some or all of their Elective 
Deferrals as either Pre-Tax Elective Deferrals or Roth Elective Deferrals. All elections will be subject to the same election procedures, 
limits on modifications and other terms and conditions on elections as specified in the Plan. If Roth Elective Deferrals are not permitted, 
all Elective Deferrals will be designated as Pre-Tax Elective Deferrals. 

(g) Automatic Enrollment. 
To the extent provided in the Adoption Agreement, upon the initial satisfaction of the eligibility requirements of Article 3 with respect to 
Elective Deferrals (and at the effective date of the addition of an automatic enrollment feature for current Participants), an Eligible 
Employee who has not made an Elective Deferral election will be deemed to have made an Elective Deferral election (in the case of a 
Qualified Automatic Contribution Arrangement, the Adoption Agreement may provide that all Eligible Employees will be deemed to have 
made an Elective Deferral election) in the amount provided in the Adoption Agreement; provided however that: 
(1) In a reasonable period of time before the deemed election takes place the Eligible Employee shall receive a notice that explains the 

automatic Elective Deferral election, his or her Compensation reduction percentage and the individual's right to elect to have no 
such Elective Deferrals made to the Plan or to alter the amount of those contributions, including the procedure for exercising that 
right and the timing for implementation of any such election. The Eligible Employee must have a reasonable opportunity to file an 
election to receive cash in lieu of Elective Deferrals before such deemed election is made. 

(2) Unless otherwise selected in the Adoption Agreement, if the Plan provides for Roth Elective Deferrals, all Elective Deferrals made 
under Subsection (g) shall be designated as Pre-Tax Elective Deferrals. 

(3) Administrator Discretion. The Plan Administrator may, on a uniform and nondiscriminatory basis, provide that an affirmative 
election expires at the end of each Plan Year and that the Employee must make a new affirmative election if he or she wants the 
prior rate of Elective Deferral to continue. 

(4) Elections to End or Reduce Automatic Enrollment. If Plan Administrator elects to allow withdrawals, the Eligible Employee may 
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file an election to receive cash in lieu of Elective Deferrals at the time such deemed election is made or within the 60 day period 
thereafter. Upon an election to receive cash in lieu of Elective Deferrals, the Participant shall not receive a refund of any Elective 
Deferral made. The Eligible Employee may make a subsequent affirmative election to make Elective Deferrals at a later date that is 
effective as provided in Section 4.01(b). 

(h) Participant. 
For purposes of this Section, "Participant" will mean an Eligible Employee who has met the eligibility requirements of Article 3 with 
respect to Elective Deferrals, Voluntary After-Tax Contributions, or Mandatory After-Tax Contributions for each respective contribution 
type. 
 

Section 4.02 MATCHING CONTRIBUTIONS 
 

(a) Amount of Matching Contributions. 
Subject to the limitations described in Article 5, the Adopting Employer will contribute to the Plan an amount specified in the Adoption 
Agreement on behalf of each Participant who made a Matched Employee Contribution and who has completed any service requirements 
specified in the Adoption Agreement. Notwithstanding the foregoing, a Participant will be eligible to receive an allocation of Matching 
Contributions only to the extent such contributions are permitted in the Adoption Agreement. 

(b) Contribution and Allocation of Matching Contributions. 
(1) Matching Contributions will be made to the Plan and promptly allocated to the Matching Contribution Accounts of Participants who 

meet the requirements of Subsection (a) and in the amount determined pursuant to Subsection (a) as soon as administratively 
feasible after the end of the periods described in the Adoption Agreement. After the end of each Plan Year the Adopting Employer 
may make an additional Matching Contribution on behalf of each Participant in the amount of the positive difference, if any, 
between the Matching Contributions that would have been allocated to his account had such contributions been determined on the 
basis of Compensation for the entire Plan Year and the Matching Contributions previously allocated to such Participant's Account. 

(2) The Company may make an additional Matching Contribution ("true up") on behalf of each Participant in the amount of the positive 
difference, if any, between the Matching Contributions that would have been allocated to his Account had such contributions been 
determined on the basis of Compensation for the entire Plan Year and the Matching Contributions previously allocated to such 
Participant's Account. 

(3) If the Adoption Agreement specifies that the Age 50 Catch-up Contributions and/or Special Long Service Catch-up Contributions 
will not be matched, any Matching Contributions made on an Elective Deferral and, if applicable, a Voluntary Contribution that are 
subsequently classified as a Catch-up Contribution shall be forfeited to the extent allocated. 

(c) Participant. 
For purposes of this Section, "Participant" will mean an Eligible Employee who has met the eligibility requirements of Article 3 with 
respect to Matching Contributions. 
 

Section 4.03 NON-ELECTIVE CONTRIBUTIONS 
 

(a) Amount of Non-Elective Contributions. 
Subject to the limitations described in Article 5, the Adopting Employer may, in its sole discretion, make Non-Elective Contributions to 
the Plan on behalf of each Participant who has completed any service requirements specified in the Adoption Agreement. Notwithstanding 
the foregoing, a Participant will be eligible to receive an allocation of Non-Elective Contributions only to the extent such contributions are 
permitted in the Adoption Agreement. 

(b) Allocation of Non-Elective Contributions. 
(1) Non-Elective Contributions will be allocated to the Non-Elective Contribution Accounts of each Participant eligible to share in such 

allocations pursuant to Subsection (a) in the manner described in the Adoption Agreement. 
(2) Integration. If the Adoption Agreement specifies that the Non-Elective Contribution will be allocated using integration Non-

Elective Contributions shall first be allocated to each Participant's Non-Elective Contribution Account in the ratio that the sum of 
such Participant's Compensation plus his Excess Compensation bears to the sum of all eligible Participants' Compensation plus 
Excess Compensation, but not to exceed the permitted disparity of such sum; and the balance, if any, remaining after the allocation 
in subparagraph (A) shall then be allocated to each Participant's Non-Elective Account in the ratio that such Participant's 
Compensation bears to all eligible Participants' Compensation. 

(c) Participant. 
For purposes of this Section, "Participant" will mean an Eligible Employee who has met the eligibility requirements of Article 3 with 
respect to Non-Elective Contributions. 

(d) Former Employees. To the extent provided in the Adoption Agreement, a former employee who was a Participant at the time of 
Termination is deemed to have includible compensation, within the meaning of Code section 415(c)(3) and Treas. Reg. section 1.403(b)-
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4(d), for the period through the end of the taxable year of the Employee in which he or she ceases to be an employee and through the end 
of each of the next number of taxable years of the employee as specified in the Adoption Agreement. 

(e) Disability.  In addition to the foregoing, if the Adoption Agreement specifies that contributions described in this Section shall be allocated 
to Disabled Participants, a Participant who does not meet the requirements of Subsection (a) due to Disability shall be eligible to share in 
such contributions (including Disabled Participants that have Terminated Employment); provided that such Disability would also 
constitute a disability pursuant to Code section 22(e).  The Company shall allocate the applicable contributions on behalf of each such 
Disabled Participant on the basis of the Compensation each such Participant would have received for the Limitation Year if the Participant 
had been paid at the rate of Compensation paid immediately before suffering a Disability.  Contributions allocated to Participants 
suffering a Disability pursuant to this Subsection shall be fully (100%) vested when made.  Such allocations shall cease on the first to 
occur of the following: 
(1) the last day of the Plan Year in which occurs the anniversary specified in the Adoption Agreement of the date the Plan 

Administrator determines that the Participant's Disability commenced; 
(2) the date the Participant ceases to suffer from a Disability; 
(3) the date the Participant refuses to submit to a periodic examination by the Company or its agent to determine the existence of a 

Disability; or 
(4) the date the Participant dies. 
 

Section 4.04 QUALIFIED NON-ELECTIVE CONTRIBUTIONS 
 
Qualified Non-Elective Contributions. The Adopting Employer may, in its discretion, make Qualified Non-Elective Contributions for the benefit of 
such Participants and in such manner as permitted by law. In addition, the Adopting Employer may, in its discretion, make Qualified Non-Elective 
Contributions for a Plan Year that will be allocated in the manner prescribed by the Adopting Employer to correct any testing, operational, or 
demographic failure pursuant to any correction program or policy established by the Internal Revenue Service, the Department of Labor or other 
applicable governmental agency. 
 
Section 4.05 ROLLOVER CONTRIBUTIONS 
 

(a) To the extent provided in the Adoption Agreement, the Plan may accept the Rollover Contributions specified in Subsection (b) made in 
cash (or such other form that may be acceptable to the Plan Administrator) on behalf of Eligible Employees; as determined in accordance 
with procedures established by the Plan Administrator. Rollover Contributions will be allocated to the Eligible Employee's Rollover 
Contribution Account. An Eligible Employee who has not yet met any of the eligibility requirements of Article 3 will be deemed a 
Participant only with respect to amounts, if any, in his Rollover Contribution Account. 

(b) Eligible Plans. Subject to any limitations specified in the Adoption Agreement, the following are plans eligible to provide rollover 
contributions: 
(1) Annuity Contract described in Code section 403(a) or 403(b) that is eligible to be rolled over and would otherwise be includable in 

gross income. 
(2) A qualified trust described in Code section 401(a) or 403(a) that is eligible to be rolled over and would otherwise be includable in 

gross income. 
(3) An individual retirement account described in Code section 408(a), an individual retirement annuity described in Code section 

408(b) that is eligible to be rolled over and would otherwise be includable in gross income. 
(4) An eligible governmental plan described in Code section 457(b) that is eligible to be rolled over and would otherwise be includable 

in gross income. 
(5) If the Plan permits Roth Elective Deferrals, the Plan may accept a rollover contribution to a Roth Elective Deferral Account only if 

it is a direct rollover from another Roth elective deferral account under an applicable retirement plan described in Code section 
402A(e)(1) and only to the extent the rollover is permitted under the rules of Code section 402(c). 

(6) Effective for taxable years beginning on or after January 1, 2007, if the Plan permits Rollover Contributions to the Plan from all 
qualified plans and tax favored vehicles, the eligible plans will include after-tax contributions as permitted by Section 822 of PPA. 
The Plan will separately account for amounts so transferred, including separately accounting for the portion of such contribution 
which is includible in gross income and the portion of such contribution which is not so includible. 

(c) The Plan Administrator will not accept a rollover of any of the following distributions: 
(1) any installment payment for a period of 10 years or more, 
(2) any distribution made as a result of an unforeseeable emergency or other distribution which is made upon hardship of the employee, 
(3) for any other distribution, the portion, if any, of the distribution that is a required minimum distribution under Code section 

401(a)(9), or 
(4) any other distribution that does not meet the requirements of Code section 402(c)(4) and any superseding guidance and regulation. 
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(d) After-Tax Basis. Any rollover of an Eligible Rollover Contributions that includes after-tax employee contributions or Roth Elective 
Deferrals will only be accepted if the Plan Administrator obtains information regarding the Participant's tax basis in the Rollover 
Contributions under Code section 72. 

 
Section 4.06 TRANSFERS TO THE PLAN 
 

(a) The Plan Administrator may accept a direct transfer of assets, made without the consent of the affected Employees as provided in this 
Section 4.06. Such a transfer is permitted only if the other plan provides for the direct transfer to the Plan and the Participant is an 
Employee or former Employee of the Adopting Employer. The Administrator accepting such transferred amounts may require that the 
transfer be in cash or other property acceptable to it. The Administrator accepting such transferred amounts may require such 
documentation from the other plan as it deems necessary to effectuate the transfer in accordance with Treas. Reg. section 1.403(b)-
10(b)(3) and to confirm that the other plan is a plan that satisfies Code section 403(b). 

(b) The amount so transferred will be credited to the Participant's Transfer Account, so that the Participant or Beneficiary whose assets are 
being transferred has an accumulated benefit immediately after the transfer at least equal to the accumulated benefit with respect to that 
Participant or Beneficiary immediately before the transfer. 

(c) The amount transferred will be held, accounted for, administered, and otherwise treated in the Plan in the same manner as the transferor 
plan. The Plan must impose restrictions on distributions to the Participant or Beneficiary whose assets are being transferred that are not 
less stringent than those imposed on the transferor plan by application of the Code, ERISA or other applicable law. The transferred 
amount will not be considered an Elective Deferral under the Plan in determining the maximum deferral under Section 5.01. 

 
Section 4.07 MILITARY SERVICE 
 

(a) In General. 
Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service credit with respect to Qualified Military 
Service shall be provided in accordance with Code section 414(u). 

(b) Death or Disability During Qualified Military Service. 
To the extent provided in IRS Notice 2010-15 and any superseding guidance; a Participant who dies or becomes Disabled while 
performing Qualified Military Service will be treated as if he had been employed by the Company on the day preceding death or 
Disability and terminated employment on the day of death or Disability and receive benefits other than benefit accruals related to the 
period of Qualified Military Service as provided under Code section 414(u)(8). 
 
To the extent provided in the Adoption Agreement, pursuant to Code section 414(u)(9), IRS Notice 2010-15 and any superseding 
guidance; a Participant who dies or becomes Disabled while performing Qualified Military Service will be treated as if he had been 
employed by the Company on the day preceding death or Disability and terminated employment on the day of death or Disability and 
receive benefit accruals related to the period of Qualified Military Service as provided under Code section 414(u)(8), except as provided 
below: 
(1) All Participants eligible for benefits under the Plan by reason of this Section shall be provided benefits on reasonably equivalent 

terms. 
(2) For the purposes of applying Code section 414(u)(8)(C), a Participant's Elective Deferrals shall be determined based on the 

Participant's average actual contributions for: 
(A) the 12-month period of service with the Employer immediately prior to Qualified Military Service, or 
(B) if service with the Employer is less than such 12-month period, the actual length of continuous service with the Employer. 

Beneficiaries of a Participant who dies while performing Qualified Military Service will be entitled to any additional benefits provided 
under this section. 
 

Section 4.08 TIMING OF CONTRIBUTIONS 
 
Amounts contributed to the Plan with funds provided by Participants will be transferred to the Approved Vendor as soon as practicable, but no later 
than the fifteenth (15th) business day of the month following the month in which such contributions were received or withheld from the Participant's 
Compensation unless a longer period is permitted under applicable law or regulation. 
 
Section 4.09 MULTIPLE EMPLOYER PLAN 
 

(a) Universal Availability. In the case of a section 403(b) plan that covers the Employees of more than one section 501(c)(3) organization, the 
universal availability requirement of Treas. Reg. section 1.403(b)-5(b) applies separately to each common law entity. In the case of a 
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section 403(b) plan that covers the Employees of more than one State entity, this requirement applies separately to each entity that is not 
part of a common payroll. For purposes of this Section 4.09(a), an Employer that historically has treated one or more of its various 
geographically distinct units as separate for employee benefit purposes may treat each unit as a separate organization if the unit is 
operated independently on a day-to-day basis. Units are not geographically distinct if such units are located within the same Standard 
Metropolitan Statistical Area (SMSA). 

(b) Definitions. The following terms are modified as used in the Plan: 
(1) "Adopting Entity" means an entity who executes a joinder agreement. 
(2) "Adoption Agreement" means the Adoption Agreement for the Plan Sponsor. For any Adopting Entity, Adoption Agreement means 

the Adoption Agreement as amended in that entity's joinder agreement (as provided in Section 4.09(c)). 
(3) "Plan Sponsor" means the executor of the Master Adoption Agreement described in Section 4.09(d). 

(c) Other Non-discrimination. If the Employees of more than one employer within the meaning of Code section 413(c) are covered under the 
Plan, the provisions of such section will apply to the Plan. The Plan Administrator may allocate contributions specifically to Participants 
who are employed a Participating Employer and may restrict the allocation of any forfeitures arising hereunder to the entity for which the 
applicable Participant is or was employed. 
(1) Eligibility Service. Code section 410(a) shall be applied as if all Employees of each Employer who maintains the Plan were 

employed by a single Employer. An Employee who transfers employment between Adopting Entities and/or the Plan Sponsor shall 
not be considered to have a Termination of Employment. 

(2) Vesting. Code section 411 shall be applied as if all Employers who maintain the Plan constituted a single Employer, except that the 
application of any rules with respect to breaks in service shall be made under regulations prescribed by the Secretary of Labor. 

(3) Each Employer will separately determine Actual Contribution, the minimum coverage requirements of Code section 410(b) and 
Code section 401(a)(4) testing as provided in Treas. Reg. section 1.413-2(a)(3)(ii). 

(d) Method of Adoption. If this Section 4.09 applies, the Plan Sponsor will execute a master Adoption Agreement and each other 
Participating Employer will execute a joinder agreement which contains only those Adoption Agreement provisions, if any, which may be 
overridden by an entity other than the Plan Sponsor. 

(e) Other Rules. 
(1) Contributions and forfeitures arising hereunder must be restricted to Participants who are employed by the entity under which the 

forfeitures arose. 
(2) Maximum Annual Additions. Except as provided in Treas. Reg. section 1.415(f)-1(g)(2)(i) (regarding aggregation of multiemployer 

plans with plans other than multiemployer plans), for purposes of applying Section 5.05, Annual Additions attributable to a 
Participant from all of the Employers maintaining the Plan must be taken into account. Furthermore, in applying the limitations of 
Section 5.05 with respect to a Participant, the total Statutory Compensation received by the Participant from all of the Employers 
maintaining the Plan is taken into account under the Plan, unless Treas. Reg. section 1.415-1(e) and any superseding guidance 
specifies otherwise. 

(3) For purposes of determining a Participant's Required Beginning Date, a Participant may be considered a More Than 5% Owner with 
one Employer and not a More Than 5% Owner with another Employer. 

(4) Fiduciary Act to Join the Plan. By executing a joinder agreement, each Adopting Entity, acting as a fiduciary with respect to its 
current and future Employees, thereby ratifies and confirms the appointment of all parties to the Plan and all action taken to 
establish and maintain the Plan. The term parties to the Plan in the preceding sentence shall include, but not be limited to, the Plan 
Administrator, Trustee and Investment Fiduciary. 

(5) Each Adopting Entity shall be jointly and severally liable for Plan expenses. 
(6) Each Adopting Entity shall indemnify and hold harmless the Plan Administrator (and their delegates), any other Adopting Entities, 

any person serving as the Trustee and/or Investment Fiduciary from all claims, liabilities, losses, damages and expenses, including 
reasonable attorneys' fees and expenses for its failure to operate in accordance with the Plan or any intentional or negligent act or 
omission with respect to the Plan including but not limited to failure of oversight and or appointment. The Plan Administrator may 
in its discretion utilize any IRS or DOL correction program and any fees or costs associated with such program are the 
responsibility of the offending Adopting Entity. 

(f) Termination of Participation. If an Adopting Entity terminates its participation in the Plan (or is terminated by the Plan Administrator) the 
Plan Administrator may require the terminating Adopting Entity to do any of the following: 
(1) Successor Plan. Set up a successor plan unless the entity sponsors another eligible plan to receive a transfer of assets. 
(2) Proof of Dissolution. In the event the Adopting Entity terminates its participation in the Plan by reason of ceasing business 

operations, the managing officials of such entity shall present the Plan Administrator articles of dissolution or other documentation 
as required by the Plan Administrator. Once acceptable documentation has been provided to the Plan Administrator, the Account 
balance of each affected Participant will be nonforfeitable and the affected Participant Accounts shall be distributed in a single lump 
sum payment unless otherwise required pursuant to Article 7. 

(3) Hold Assets for Twelve Months. The Plan Administrator may hold the assets of Participants that are not otherwise eligible for 
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distribution for a period of twelve months. Thereafter, provided the Adopting Entity has not set-up a plan eligible to receive the 
assets, the Plan Administrator will establish a spin-off plan to hold the Account balance of each affected Participant. The Plan 
Administrator will then terminate the spin-off plan, the Account Balance of each affected Participant will be nonforfeitable and the 
affected Participant Accounts shall be distributed in a single lump sum payment unless otherwise required pursuant to Article 7. 

(4) The determination of whether or not there is a termination, within the meaning of Code section 411(d)(3), is made solely by 
reference to the rules of Code sections 411(d)(3) and 413(c)(3). 
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ARTICLE 5 LIMITATIONS ON CONTRIBUTIONS 
 
 
Section 5.01 ANNUAL LIMITATION ON ELECTIVE DEFERRALS 
 

(a) Amount. Notwithstanding anything herein to the contrary, elective deferrals (as defined in Code section 402(g)) made under this Plan, or 
any other qualified plan maintained by the Employer may not exceed the lesser of (a) the applicable dollar amount established under Code 
section 402(g)(1)(B) or (b) the Participant's Compensation for the calendar year. 

(b) Special Long Service Catch-up. If elected by the Plan Sponsor in the Adoption Agreement and if a Participant is eligible for the Special 
Long Service Catch-up Contribution the applicable dollar amount established under Code section 402(g)(1)(B) is increased by the amount 
of Special Long Service Catch-up Contribution the Participant is eligible to make. 

(c) Age 50 Catch-up. If elected by the Plan Sponsor in the Adoption Agreement and if a Participant is eligible to make Age 50 Catch-up 
Contributions the applicable dollar amount established under Code section 402(g)(1)(B) is increased by amount specified in Code section 
414(v), as adjusted for cost of living. 

(d) Coordination of Catch-ups. Amounts in excess of the limitation set forth in Section 5.01(a) will be allocated first to the special Long 
Service Catch-up Contribution and next as an Age 50 Catch-up Contribution. However, in no event can the amount of the Elective 
Deferrals for a year be more than the Participant's Compensation for the year. 

(e) Special Rule for a Participant Covered by Another Section 403(b) Plan. For purposes of this Section 5.01, if the Participant is or has been 
a participant in one or more other plans under Code section 403(b) (and any other plan that permits elective deferrals under Code section 
402(g)), then this Plan and all such other plans will be considered as one plan for purposes of applying the foregoing limitations of this 
Section. For this purpose, the Administrator will take into account any other such plan for which the Administrator receives from the 
Participant sufficient information concerning his or her participation in such other plan. 

(f) Refund of Excess Elective Deferrals. In the event that Elective Deferrals under this Plan when added to a Participant's other elective 
deferrals under any other plan or arrangement (whether or not maintained by the Employer) exceed the limit described in the preceding 
Subsection, the Plan Administrator shall distribute, by April 15 of the following calendar year, the excess amount of Elective Deferrals 
plus income thereon. 
(1) The income/loss allocable to excess deferrals is equal to the sum of the allocable gain or loss for (i) the Plan Year and, (ii) effective 

as of such date as specified in a prior document, the "gap period" (i.e., the period after the close of the Plan Year and prior to the 
distribution). Income for the gap period shall be the allocable gain or loss during that period to the extent that the excess deferrals 
would otherwise be credited with gain or loss if the total Account were to be distributed. The Plan Administrator may use any 
reasonable method for computing the income allocable to excess deferrals, provided that the method does not violate Code section 
401(a)(4), is used consistently for all Participants and for all corrective distributions under the Plan for the Plan Year, and is used by 
the Plan for allocating income to Participant's Accounts. The Plan will not fail to use a reasonable method for computing the income 
allocable to excess deferrals merely because the income allocable to excess deferrals is determined on a date that is no more than 7 
days before the actual distribution. In addition, the Plan Administrator may allocate income in any manner permitted under Treas. 
Reg. section 1.401(k)-2(b)(2)(iv). 

(2) Any refunds of Elective Deferrals that exceed the dollar limitation contained in Code section 402(g) shall be adjusted for income or 
loss up to the date of distribution. Effective for taxable years beginning after December 31, 2007, gap period income described in 
this Subsection shall not be distributed. The income/loss allocable to excess deferrals is equal to the sum of the allocable gain or 
loss for the Plan Year and, to the extent that such excess deferrals would otherwise be credited with gain or loss for the gap period 
(i.e., the period after the close of the Plan Year and prior to the distribution) if the total Account were to be distributed, the allocable 
gain or loss during that period. The Plan Administrator may use any reasonable method for computing the income allocable to 
excess deferrals, provided that the method does not violate Code section 401(a)(4), is used consistently for all Participants and for 
all corrective distributions under the Plan for the Plan Year, and is used by the Plan for allocating income to Participant's Accounts. 
The Plan will not fail to use a reasonable method for computing the income allocable to excess contributions merely because the 
income allocable to excess contributions is determined on a date that is no more than 7 days before the actual distribution. In 
addition, the Plan Administrator may allocate income in any manner permitted under applicable Treasury Regulations. 

A Participant's claim that the excess was caused by elective deferrals made under a plan or arrangement not maintained by the Employer 
shall be made in writing and shall be submitted to the Plan Administrator no later than the date specified by the Plan Administrator 
following the calendar year in which such deferrals occurred. For purposes of determining the necessary reduction, if the Plan permits 
Roth Elective Deferrals, the Plan Administrator shall determine the ordering rule for refunds of Excess Elective Deferrals. Such ordering 
rule may provide that the Participant may elect to have refunds made either from his Pre-Tax Elective Deferrals or Roth Elective Deferrals 
or any combination thereof. 

(g) Forfeiture of Matching Contributions Related to Excess Elective Deferrals. In the event a Participant receives a distribution of excess 
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Elective Deferrals pursuant to Subsection (b), the Participant will forfeit any Matching Contributions (plus income thereon) allocated to 
the Participant by reason of the distributed Elective Deferrals. Elective Deferrals not taken into account in determining Matching 
Contributions under Section 4.02 will be treated as being reduced first. Amounts forfeited will be used to restore forfeitures, reduce 
Employer contributions (or reallocate as Employer contributions) made pursuant to Article 4 or to pay Plan expenses. 

 
Section 5.02 MAXIMUM AMOUNT OF ANNUAL ADDITIONS 
 

(a) Maximum Permissible Amount.  For Limitation Years beginning on or after January 1, 2002, the maximum permissible amount is the 
lesser of: 
(1) $40,000, as adjusted for increases in the cost-of-living under Code section 415(d); or 
(2) 100% of the Participant's Compensation for the Limitation Year.  The Compensation limit referred to in this Subsection (b)(2) shall 

not apply to any contribution for medical benefits after separation from service (within the meaning of Code sections 401(h) or 
419A(f)(2)) which is otherwise treated as an Annual Addition. Notwithstanding the preceding sentence, Compensation for purposes 
of Section 5.02 for a Participant in a defined contribution plan who is permanently and totally disabled (as defined in Code section 
22(e)(3)) is the Compensation such Participant would have received for the Limitation Year if the Participant had been paid at the 
rate of Compensation paid immediately before becoming permanently and totally disabled. 

Prior to determining the Participant's actual Compensation for the Limitation Year, the Employer may determine the maximum 
permissible amount for a Participant on the basis of a reasonable estimation of the Participant's Compensation for the Limitation Year, 
uniformly determined for all Participants similarly situated. As soon as is administratively feasible after the end of the Limitation Year, 
the maximum permissible amount for the Limitation Year will be determined on the basis of the Participant's actual Compensation for the 
Limitation Year. 

(b) Aggregation of Section 403(b) Plans of the Employer. If Annual Additions are credited to a Participant under any section 403(b) plans of 
the Employer in addition to this Plan for a Limitation Year, the sum of the Participant's Annual Additions for the Limitation Year under 
this Plan and such other section 403(b) plans may not exceed the Maximum Annual Addition as set forth in section 5.02(a). 

(c) Aggregation Where Participant is in Control of Any Employer. If a Participant is in control of any Employer for a Limitation Year, the 
sum of the Participant's Annual Additions for the Limitation Year under this Plan, any other section 403(b) plans of the Employer, any 
defined contribution plans maintained by controlled employers, and any section 403(b) plans of any other employers may not exceed the 
Maximum Annual Addition as set forth in section 5.02(a). For purposes of this paragraph, a Participant is in control of an employer based 
upon the rules of Code sections 414(b), 414(c), and 415(h); and a defined contribution plan means a defined contribution plan that is 
qualified under Code section 401(a) or 403(a, a section 403(b) plan, or a simplified employee pension within the meaning of Code section 
408(k). 

(d) Annual Notice to Participants. The Plan Administrator will provide written or electronic notice to Participants that explains the limitation 
in section 5.02(c) in a manner calculated to be understood by the average Participant and informs Participants of their responsibility to 
provide information to the Plan Administrator that is necessary to satisfy section 5.02(c). The notice will advise Participants that the 
application of the limitations in section 5.02(c) will take into account information supplied by the Participant and that failure to provide 
necessary and correct information to the Plan Administrator could result in adverse tax consequences to the Participant, including the 
inability to exclude contributions to the Plan under Code section 403(b). The notice will be provided annually, beginning no later than the 
year in which the Employee becomes a Participant. 

(e) Coordination of Limitation on Annual Additions Where Employer Has Another Section 403(b) Prototype Plan or Participant is in Control 
of Employer. The Annual Additions which may be credited to a Participant under this Plan for any Limitation Year will not exceed the 
Maximum Annual Addition under section 5.02(a), reduced by the Annual Additions credited to the Participant under any other Section 
403(b) Prototype Plans of the Employer in addition to this Plan and, if the Participant is in control of an employer, any defined 
contribution plans maintained by controlled employers and section 403(b) plans of any other employers. Contributions to the Participant's 
Accounts under this Plan will be reduced to the extent necessary to prevent this limitation from being exceeded. 

(f) Excess Annual Additions. 
(1) If, notwithstanding sections 5.02(b)  through 5.02(e), a Participant's Annual Additions under this Plan, or under this Plan and plans 

aggregated with this Plan under sections 5.02(b) and 5.02(c), result in an Excess Annual Addition for a Limitation Year, the Excess 
Annual Addition will be deemed to consist of the Annual Additions last credited, except Annual Additions to a defined contribution 
plan qualified under Code section 401(a) or a simplified employee pension maintained by an employer controlled by the Participant 
will be deemed to have been credited first. 

(2) If an Excess Annual Addition is credited to a Participant under this Plan and another Section 403(b) Prototype Plan of the Employer 
on the same date, the Excess Annual Addition attributable to this Plan will be the product of: 
(A) the total Excess Annual Addition credited as of such date, times 
(B) the ratio of 

(i) the Annual Additions credited to the Participant for the Limitation Year as of such date under this Plan to 
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(ii) the total Annual Additions credited to the Participant for the Limitation Year as of such date under this Plan and all 
other Section 403(b) Prototype Plans of the Employer. 

(C) Any Excess Annual Addition attributable to this Plan will be corrected in the manner described in section 1.8. 
(g) Coordination of Limitation on Annual Additions Where Employer Has Another Section 403(b) Plan that is Not a Prototype Plan. If 

Annual Additions are credited to the Participant for the Limitation Year under another section 403(b) plan of the Employer which is not a 
Section 403(b) Prototype Plan, the Annual Additions which may be credited to the Participant under this Plan for the Limitation Year will 
be limited in accordance with sections 5.02(e) and 5.02(f) as though the other plan were a Section 403(b) Prototype Plan unless the 
Employer provides other limitations in the Adoption Agreement. 

(h) Correction of Excess Annual Additions. A Participant's Excess Annual Additions for a taxable year are includible in the Participant's 
gross income for that taxable year. A Participant's Excess Annual Additions attributable to this Plan will be credited in the year of the 
excess to a separate account under the Plan for such Excess Annual Additions which will be maintained by the Vendor until the Excess 
Annual Additions are distributed. This separate account will be treated as a separate contract to which Code section 403(c) (or another 
applicable provision of the Internal Revenue Code) applies. Amounts in the separate account may be distributed at any time, 
notwithstanding any other provisions of the Plan. 
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ARTICLE 6 VESTING 
 
 
Section 6.01 PARTICIPANT CONTRIBUTIONS 
 
A Participant will have a fully (100%) vested and nonforfeitable interest in his Elective Deferral Account, Voluntary Contribution Account, 
Mandatory After-Tax Contribution Account, Mandatory Pre-Tax Contribution Account, Qualified Non-Elective Contribution Account, and Rollover 
Contribution Account. 
 
Section 6.02 EMPLOYER CONTRIBUTIONS 
 
The Participant's interest in his Matching Contribution Account and Non-Elective Contribution Account will vest based on his Years of Vesting 
Service in accordance with the terms of the Adoption Agreement. 
 
For purposes of the Adoption Agreement, "2-6 Year Graded", "1-5 Year Graded", "1-4 Year Graded", "3 Year Cliff" and "2 Year Cliff" will be 
determined in accordance with the following schedules: 
 
 Years of Vesting Service Vesting Percentage 
"2-6 Year Graded":   
 Less than Two Years 0% 
 Two Years but less than Three Years 20% 
 Three Years but less than Four Years 40% 
 Four Years but less than Five Years 60% 
 Five Years but less than Six Years 80% 
 Six or More Years 100% 

 
"1-5 Year Graded":   
 Less than One Year 0% 
 One Year but less than Two Years 20% 
 Two Years but less than Three Years 40% 
 Three Years but less than Four Years 60% 
 Four Years but less than Five Years 80% 
 Five or More Years 100% 

 
"1-4 Year Graded":   
 Less than One Year 0% 
 One Year but less than Two Years 25% 
 Two Years but less than Three Years 50% 
 Three Years but less than Four Years 75% 
 Four or More Years 100% 

 
"3 Year Cliff":   
 Less than Three Years 0% 
 Three or More Years 100% 

 
"2 Year Cliff":   
 Less than Two Years 0% 
 Two or More Years 100% 

 
Section 6.03 FORFEITURES 
 

(a) Participants Receiving a Distribution. A Participant who receives a distribution of the value of the entire vested portion of his Account 
will forfeit the nonvested portion of such Account. For purposes of this Section, if the value of a Participant's vested Account balance is 
zero upon Termination, the Participant will be deemed to have received a distribution of such vested Account. A Participant's vested 
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Account balance will not include accumulated deductible employee contributions within the meaning of Code section 72(o)(5)(B) for Plan 
Years beginning prior to January 1, 1989. If the Participant elects to the extent permitted by Article 7 to have distributed less than the 
entire vested portion of the Account balance derived from Employer contributions, the part of the nonvested portion that will be treated as 
a forfeiture is the total nonvested portion multiplied by a fraction, the numerator of which is the amount of the distribution attributable to 
Employer contributions and the denominator of which is the total value of the vested Employer-derived Account balance. No forfeitures 
will occur solely as a result of a Participant's withdrawal of employee contributions. 

(b) Participants Not Receiving a Distribution. The nonvested portion of the Account balance of a Participant who has a Termination of 
Employment and does not receive a complete distribution of the vested portion of his Account will be forfeited after the date he incurs 
five consecutive One-Year Breaks in Service (One-Year Periods of Severance if the Plan uses the elapsed time method). 

(c) Reemployment. 
(1) Before Five One-Year Breaks. If a Participant receives or is deemed to receive a distribution pursuant to this Section and the 

Participant resumes employment covered under this Plan, the Participant's Employer-derived Account balance will be restored to 
the amount on the date of distribution if the Participant repays to the Plan the full amount of the distribution attributable to 
Employer contributions before the earlier of 5 years after the first date on which the Participant is subsequently reemployed by the 
Employer, or the date the Participant incurs 5 consecutive One-Year Breaks in Service (One-Year Periods of Severance if the Plan 
uses the elapsed time method) following the date of the distribution.  If a zero-vested Participant is deemed to receive a distribution 
pursuant to this Section, and the Participant resumes employment covered under this Plan before the date the Participant incurs 5 
consecutive One-Year Breaks in Service (One-Year Periods of Severance if the Plan uses the elapsed time method), upon the 
reemployment of such Participant, the Employer-derived Account balance of the Participant will be restored to the amount on the 
date of such deemed distribution. Forfeitures that are restored pursuant to the foregoing will be accomplished by an allocation of 
forfeitures, or if such forfeitures are insufficient, by a special Employer contribution. 

(2) After Five One-Year Breaks. If a Participant resumes employment as an Eligible Employee after forfeiting the nonvested portion of 
his Account balance after 5 consecutive One-Year Breaks in Service (One-Year Periods of Severance if the Plan uses the elapsed 
time method) and is not fully vested upon reemployment, the Participant's Account balance attributable to his pre-break service will 
be kept separate from that portion of his Account balance attributable to his post-break service until such time as his post-break 
Account balance becomes fully vested. 

(d) Disposition of Forfeitures. Amounts forfeited from a Participant's Account under this Section will be used to restore forfeitures, reduce 
Adopting Employer contributions (or reallocate as Adopting Employer contributions) made pursuant to Article 4 or to pay Plan expenses. 

(e) Vesting Following In-Service Withdrawals or Payment in Installments. If a distribution is made at a time when a Participant has a 
nonforfeitable right to less than 100 percent of his Account derived from Employer contributions and the Participant may increase the 
nonforfeitable percentage in the Account: 
(1) A separate account will be established for the Participant's interest in the Plan as of the time of the distribution, and 
(2) At any relevant time the Participant's nonforfeitable portion of the separate account will be equal to an amount ("X") determined by 

the formula: 
    X = P(AB + (R x D)) - (R x D) 
For purposes of applying the formula: P is the nonforfeitable percentage at the relevant time, AB is the Account balance at the relevant 
time, D is the amount of the distribution, and R is the ratio of the Account balance at the relevant time to the Account balance after 
distribution. 
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ARTICLE 7 DISTRIBUTIONS 
 
 
Section 7.01 COMMENCEMENT OF DISTRIBUTIONS 
 

(a) Normal Retirement. A Participant, upon attainment of Normal Retirement Age, will be entitled to retire and to receive his Account as his 
benefit hereunder pursuant to Section 7.02. 

(b) Late Retirement. If a Participant continues in the employ of the Adopting Employer beyond his Normal Retirement Age, his participation 
under the Plan will continue, and his benefits under the Plan will commence following his actual Termination of Employment pursuant to 
Section 7.02. To the extent permitted in the Adoption Agreement, a Participant may, at any time after reaching his Normal Retirement 
Age but before actual retirement, elect to have the Plan Administrator commence the distribution of his benefit pursuant to Section 7.02 
by providing the Plan Administrator with a written election to that effect. Any such written election will state the date upon which 
distribution of benefits is to commence and will be effective upon delivery to the Plan Administrator. 

(c) Disability Retirement. If a Participant becomes Disabled, he will become entitled to receive his vested Account pursuant to Section 7.02 
following the date he has a Termination of Employment. 

(d) Death. If a Participant dies, either before or after his Termination of Employment, his Beneficiary designated pursuant to Section 7.04 will 
become entitled to receive the Participant's vested Account pursuant to Section 7.02. 

(e) Termination of Employment. A Participant will become entitled to receive his vested Account pursuant to Section 7.02 following the date 
he has a Termination of Employment. 

(f) Retirement. Unless otherwise elected, benefit payments under the Plan will begin to a Participant not later than the 60th day after the latest 
of the close of the Plan Year in which: 
(1) the Participant attains Normal Retirement Age; 
(2) occurs the 10th anniversary of the year in which his participation commenced; or 
(3) the Participant has a Termination of Employment. 
 

Section 7.02 TIMING AND FORM OF DISTRIBUTIONS 
 

(a) Distribution for Reasons Other Than Death. If a Participant's Account balance becomes distributable pursuant to Section 7.01 for any 
reason other than death and such amount is not required to be distributed in the form of a Qualified Joint and Survivor Annuity pursuant to 
Section 7.09, payment of his vested Account will commence at such times and will be payable in the form and at such times as specified 
in the Adoption Agreement. To the extent permitted in the Adoption Agreement, a Participant may elect to have the Plan Administrator 
apply his entire Account toward the purchase of an Annuity Contract. The terms of such Annuity Contract will comply with the provisions 
of this Plan and any Annuity Contract will be nontransferable and will be distributed to the Participant. 

 
The method of distribution will be selected by the Participant on a form prescribed by the Plan Administrator. If no such selection is made 
by the Participant, payment will be made in the form of a lump sum distribution unless payment is required to be made in the form of a 
Qualified Joint and Survivor Annuity pursuant to Section 7.09. 

(b) Distribution on Account of Death. Distribution on account of death will occur as provided in the Adoption Agreement. To the extent the 
Adoption Agreement permits payment in a form other than a lump sum, if a Participant has more than one Beneficiary at the time of the 
Participant's death, then a separate Account may be maintained for each Beneficiary. 

(c) The distributable amount of a Participant's Account is the vested portion of his Account as of the Valuation Date coincident with or next 
preceding the date distribution is made to the Participant or Beneficiary as reduced by any subsequent distributions, withdrawals or loans. 

(d) Ordering Rule. The Plan Administrator will determine the ordering rules for distributions; provided that such ordering rules are 
nondiscriminatory. Such ordering rules may provide that the Participant may elect to have payments made first or last from his Roth 
Elective Deferral Account or Voluntary Contribution Account or in any combination of such accounts and any other Account. 

 
Section 7.03 CASH-OUT OF SMALL BALANCES 
 

(a) Vested Account Balance Does Not Exceed $5,000. Notwithstanding the foregoing, if involuntary cash-out is selected in the Adoption 
Agreement and the vested amount of an Account payable to a Participant or Beneficiary does not exceed $5,000 (or such lesser amount 
specified in the Adoption Agreement) at the time such individual becomes entitled to a distribution hereunder (or at any subsequent time 
established by the Plan Administrator to the extent provided in applicable Treasury regulations), such vested Account shall be paid in a 
lump sum. 

(b) Vested Account Balance Exceeds $5,000. If the value of a Participant's vested Account balance exceeds $5,000 or such lesser amount as 
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specified in the Adoption Agreement, the Account balance is immediately distributable, the Participant must consent to any distribution of 
such Account balance. Notwithstanding the foregoing and unless otherwise specified in the Adoption Agreement, payments will 
commence as of the Participants Required Beginning Date in the form of a lump sum or installment payments. The Participant's consent 
will be obtained in writing within the 180-day period ending on the Annuity Starting Date. The Plan Administrator will notify the 
Participant of the right to defer any distribution until the date specified in the Adoption Agreement until his Required Beginning Date, 
including a description of the consequences of failing to defer receipt of the distribution. The Plan will not be treated as failing to meet 
these notice requirements if the Plan administrator makes a reasonable attempt to comply with the new requirements during the period that 
is within 90 days of the issuance of regulations. Such notification will include a general description of the material features, and an 
explanation of the relative values of, the optional forms of benefit available under the Plan, and will be provided no less than 30 days and 
no more than 180 days prior to the Annuity Starting Date. Except to the extent provided in Section 7.09, distribution may commence less 
than 30 days after the notice described in the preceding sentence is given, provided the Plan Administrator clearly informs the Participant 
that he has a right to a period of at least 30 days after receiving the notice to consider the decision of whether or not to elect a distribution 
(and, if applicable, a particular distribution option), and the Participant, after receiving the notice, affirmatively elects a distribution.  In 
the event a Participant's vested Account balance becomes distributable without consent pursuant to this Subsection (b), and the Participant 
fails to elect a form of distribution, the vested Account balance of such Participant will be paid in a single sum except to the extent 
provided in Section 7.09. 

 
(c) For purposes of this Section 7.03, the Participant's vested Account balance will not include amounts attributable to accumulated 

deductible employee contributions within the meaning of Code section 72(o)(5)(B). 
(d) Required Distributions. Consent of the Participant or his spouse will not be required to the extent that a distribution is required to satisfy 

Code sections 401(a)(9), 401(m), 402(g) or 415. In addition, upon termination of this Plan the Participant's Account balance shall be 
distributed to the Participant in a lump sum distribution unless payment is made in the form of a Qualified Joint and Survivor Annuity 
pursuant to Section 7.09. However, if the Employer maintains another defined contribution plan (other than an employee stock ownership 
plan as defined in Code section 4975(e)(7)), then the Participant's Account balance will be transferred, without the Participant's consent, 
to the other plan if the Participant does not consent to an immediate distribution. 

(e) Written Explanation of Right to Direct Rollover. The Plan Administrator shall provide, within a reasonable time period before making an 
Eligible Rollover Distribution, a written explanation to the Participant that satisfies the requirements of Code section 402(f). 

(f) This Section 7.03(f) will apply if elected by the Plan Sponsor in the Adoption Agreement and will be effective January 1, 2002 unless 
otherwise specified in the Adoption Agreement. For purposes of this Section 7.03, the Participant's vested Account balance will not 
include that portion of the Account balance that is attributable to rollover contributions (and earnings allocable thereto) within the 
meaning of Code sections 402(c), 403(a)(4), 403(b)(8), 408(d)(3)(A)(ii), and 457(e)(16). 

 
Section 7.04 BENEFICIARY 
 

(a) Beneficiary Designation Right. Each Participant, and if the Participant has died, the Beneficiary of such Participant, will have the right to 
designate one or more primary and one or more secondary Beneficiaries to receive any benefit becoming payable upon such individual's 
death. To the extent that a Participant's Account is not subject to Section 7.09, the spouse of a married Participant will be the sole primary 
beneficiary of such Participant unless the requirements of Subsection (b) are met. To the extent that a Participant's Account is subject to 
Section 7.09, the spouse of a married Participant will be the beneficiary of 100% of such Participant's Account unless the spouse waives 
his or her rights to such benefit pursuant to Section 7.09. All Beneficiary designations will be in writing in a form satisfactory to the Plan 
Administrator and will only be effective when filed with the Plan Administrator during the Participant's lifetime (or if the Participant has 
died, during the lifetime of the Beneficiary of such Participant who desires to designate a further Beneficiary). Except as provided in 
Section 7.04(b) or Section 7.09, as applicable, each Participant (or Beneficiary) will be entitled to change his Beneficiaries at any time and 
from time to time by filing written notice of such change with the Plan Administrator. 

(b) Form and Content of Spouse's Consent. To the extent that a Participant's Account is not subject to Section 7.09 the Participant may 
designate a Beneficiary other than his spouse pursuant to this Subsection if: (i) the spouse has waived the spouse's right to be the 
Participant's Beneficiary in accordance with this Subsection, (ii) the Participant has no spouse, or (iii) the Plan Administrator determines 
that the spouse cannot be located or such other circumstances exist under which spousal consent is not required, as prescribed by Treasury 
regulations.  If required, such consent: (i) will be in writing, (ii) will relate only to the specific alternate beneficiary or beneficiaries 
designated (or permits beneficiary designations by the Participant without the spouse's further consent), (iii) will acknowledge the effect 
of the consent, and (iv) will be witnessed by a plan representative or notary public. Any consent by a spouse, or establishment that the 
consent of a spouse may not be obtained, will not be effective with respect to any other spouse. Any spousal consent that permits 
subsequent changes by the Participant to the Beneficiary designation without the requirement of further spousal consent will acknowledge 
that the spouse has the right to limit such consent to a specific Beneficiary, and that the spouse voluntarily elects to relinquish such right. 

(c) In the event that the Participant fails to designate a Beneficiary, or in the event that the Participant is predeceased by all designated 
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primary and secondary Beneficiaries, the death benefit will be payable to the Participant's spouse or, if there is no spouse, to the 
Participant's estate. 

 
Section 7.05 MINIMUM DISTRIBUTION REQUIREMENTS 
 

(a) General Rules. 
(1) Effective Date. Subject to Section 7.09, the requirements of this Section shall apply to any distribution of a Participant's interest and 

will take precedence over any inconsistent provisions of this Plan. 
(2) Construction. All distributions required under this Section shall be determined and made in accordance with the regulations under 

Code section 401(a)(9) and the minimum distribution incidental benefit requirement of Code section 401(a)(9)(G). Nothing 
contained in this Section shall be deemed to create a type of benefit (e.g., installment payments, lump sum within five years or 
immediate lump sum payment) to any class of Participants and/or Beneficiaries that is not otherwise permitted by the Plan. 

(3) Limits on Distribution Periods. As of the first distribution calendar year, distributions to a Participant, if not made in a single sum, 
may only be made over one of the following periods: 
(A) the life of the Participant; 
(B) the joint lives of the Participant and a designated Beneficiary; 
(C) a period certain not extending beyond the life expectancy of the Participant; or 
(D) a period certain not extending beyond the joint life and last survivor expectancy of the Participant and a designated 

Beneficiary. 
(4) If the Participant's Account Balance is distributed as an annuity, the distribution periods described above cannot exceed the periods 

specified in Treasury Regulation section 1.401(a)(9)-6. Payments must be made in periodic payments at intervals of no longer than 
1 year and must be either non-increasing or they may increase only as provided in Q&As-1 and -4 of Treasury Regulation section 
1.401(a)(9)-6. In addition, any distribution must satisfy the incidental benefit requirements specified in Q&A-2 of Code section 
1.401(a)(9)-6. 

(b) Time and Manner of Distribution. 
(1) Required Beginning Date. Unless an earlier date is specified in Section 7.02(b), the Participant's entire interest will be distributed, 

or begin to be distributed, to the Participant no later than the Participant's Required Beginning Date. 
(2) Death of Participant Before Distributions Begin. If the Participant dies before distributions begin, the Participant's entire interest 

will be distributed, or begin to be distributed, no later than as follows: 
(A) If the Participant's surviving spouse is the Participant's sole designated Beneficiary, then unless an earlier date is specified in 

Section 7.02(b), distributions to the surviving spouse will begin by December 31 of the calendar year immediately following 
the calendar year in which the Participant died, or by December 31 of the calendar year in which the Participant would have 
attained age 70-1/2, if later. 

(B) If the Participant's surviving spouse is not the Participant's sole designated Beneficiary, then, unless otherwise specified in 
Section 7.02(b), distributions to the designated Beneficiary will begin by December 31 of the calendar year immediately 
following the calendar year in which the Participant died. 

(C) If there is no designated Beneficiary as of September 30 of the year following the year of the Participant's death, the 
Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of the 
Participant's death unless an earlier date is specified in Section 7.02(b). 

(D) If the Participant's surviving spouse is the Participant's sole designated Beneficiary and the surviving spouse dies after the 
Participant but before distributions to the surviving spouse are required to begin, this Subsection (b)(2), other than Subsection 
(b)(2)(i), will apply as if the surviving spouse were the Participant except as otherwise provided in Section 7.02(b). 

For purposes of this Subsection (b)(2) and Subsection (d), unless Subsection (b)(2)(iv) applies, distributions are considered to begin 
on the Participant's Required Beginning Date. If Subsection (b)(2)(iv) applies, distributions are considered to begin on the date 
distributions are required to begin to the surviving spouse under Subsection (b)(2)(i). If distributions under an annuity purchased 
from an insurance company irrevocably commence to the Participant before the Participant's Required Beginning Date (or to the 
Participant's surviving spouse before the date distributions are required to begin to the surviving spouse under Subsection (b)(2)(i)), 
the date distributions are considered to begin is the date distributions actually commence. 

(3) Forms of Distribution. Unless the Participant's interest is distributed in the form of an annuity purchased from an insurance 
company or in a single sum on or before the Required Beginning Date, as of the first distribution calendar year distributions will be 
made in accordance with Subsections (c) and (d) to the extent otherwise permitted by the Plan. If the Participant's interest is 
distributed in the form of an annuity purchased from an insurance company, distributions thereunder will be made in accordance 
with the requirements of Code 401(a)(9) and the regulations. 

(c) Required Minimum Distributions During Participant's Lifetime. 
(1) Amount of Required Minimum Distribution For Each Distribution Calendar Year. The amount of the Required Minimum 
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Distribution can be either be determined separately for each investment arrangement owned by the Participant as a Participant (and 
not as a beneficiary) or the Participant may choose to aggregate all investment arrangements which they own as a Participant. 
During the Participant's lifetime, the minimum amount that will be distributed for each distribution calendar year is the lesser of: 
(A) the quotient obtained by dividing the Participant's Account balance by the distribution period in the Uniform Lifetime Table 

set forth in Treas. Reg. section 1.401(a)(9)-9, Q&A-2 using the Participant's age as of the Participant's birthday in the 
distribution calendar year; or 

(B) if the Participant's sole designated Beneficiary for the distribution calendar year is the Participant's spouse, the quotient 
obtained by dividing the Participant's Account balance by the number in the Joint and Last Survivor Table set forth in Treas. 
Reg. section 1.401(a)(9)-9, Q&A-3 using the Participant's and spouse's attained ages as of the Participant's and spouse's 
birthdays in the distribution calendar year. 

(2) Lifetime Required Minimum Distributions Continue Through Year of Participant's Death. Required minimum distributions will be 
determined under this Subsection (c) beginning with the first distribution calendar year and continuing up to, and including, the 
distribution calendar year that includes the Participant's date of death. 

(d) Required Minimum Distributions After Participant's Death. 
(1) Death On or After Date Distributions Begin. 

(A) If the Participant's Account balance is distributed as an annuity and the Participant dies on or after required payments begin, 
the remaining portion of the Participant's Account balance will continue to be distributed under the contract option chosen. 

(B) Participant Survived by Designated Beneficiary. If the Participant dies on or after the date distributions begin and there is a 
designated Beneficiary, the minimum amount that will be distributed for each distribution calendar year after the year of the 
Participant's death is the quotient obtained by dividing the Participant's Account balance by the longer of the remaining life 
expectancy of the Participant or the remaining life expectancy of the Participant's designated Beneficiary, determined as 
follows: 
(i) The Participant's remaining life expectancy is calculated using the age of the Participant in the year of death, reduced 

by one for each subsequent year. 
(ii) If the Participant's surviving spouse is the Participant's sole designated Beneficiary, the remaining life expectancy of 

the surviving spouse is calculated for each distribution calendar year after the year of the Participant's death using the 
surviving spouse's age as of the spouse's birthday in that year. For distribution calendar years after the year of the 
surviving spouse's death, the remaining life expectancy of the surviving spouse is calculated using the age of the 
surviving spouse as of the spouse's birthday in the calendar year of the spouse's death, reduced by one for each 
subsequent calendar year. 

(iii) If the Participant's surviving spouse is not the Participant's sole designated Beneficiary, the designated Beneficiary's 
remaining life expectancy is calculated using the age of the Beneficiary in the year following the year of the 
Participant's death, reduced by one for each subsequent year. 

(C) No Designated Beneficiary. If the Participant dies on or after the date distributions begin and there is no designated 
Beneficiary as of the September 30 of the year after the year of the Participant's death, the minimum amount that will be 
distributed for each distribution calendar year after the year of the Participant's death is the quotient obtained by dividing the 
Participant's Account balance by the Participant's remaining life expectancy calculated using the age of the Participant in the 
year of death, reduced by one for each subsequent year. 

(2) Death Before Date Distributions Begin. 
(A) Participant Survived by Designated Beneficiary. If the Participant dies before the date distributions begin and there is a 

designated Beneficiary, the minimum amount that will be distributed for each distribution calendar year after the year of the 
Participant's death is the quotient obtained by dividing the Participant's Account balance by the remaining life expectancy of 
the Participant's designated Beneficiary, determined as provided in Subsection (d)(1). 

(B) No Designated Beneficiary. If the Participant dies before the date distributions begin and there is no designated Beneficiary 
as of September 30 of the year following the year of the Participant's death, distribution of the Participant's entire interest will 
be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's death. 

(C) Death of Surviving Spouse Before Distributions to Surviving Spouse Are Required to Begin. If the Participant dies before the 
date distributions begin, the Participant's surviving spouse is the Participant's sole designated Beneficiary, and the surviving 
spouse dies before distributions are required to begin to the surviving spouse under Subsection (b)(2)(i), this Subsection 
(d)(2) will apply as if the surviving spouse were the Participant. 

(e) Definitions. 
(1) Designated Beneficiary. The individual who is designated by the Participant (or the Participant's surviving spouse) as the 

Beneficiary of the Participant's interest under the Plan and who is the designated Beneficiary under Code section 401(a)(9) and 
Treas. Reg. section 1.401(a)(9)-4. 

(2) Distribution Calendar Year. A calendar year for which a minimum distribution is required. For distributions beginning before the 
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Participant's death, the first distribution calendar year is the calendar year immediately preceding the calendar year which contains 
the Participant's Required Beginning Date. For distributions beginning after the Participant's death, the first distribution calendar 
year is the calendar year in which distributions are required to begin under Subsection (b)(2). The required minimum distribution 
for the Participant's first distribution calendar year will be made on or before the Participant's Required Beginning Date. The 
required minimum distribution for other distribution calendar years, including the required minimum distribution for the distribution 
calendar year in which the Participant's Required Beginning Date occurs, will be made on or before December 31 of that 
distribution calendar year. 

(3) Life expectancy. Life expectancy is computed by use of the Single Life Table in Treas. Reg. section 1.401(a)(9)-9, Q&A-1. 
(4) Participant's Account Balance. The Account balance as of the last Valuation Date in the calendar year immediately preceding the 

distribution calendar year (valuation calendar year) increased by the amount of any contributions made and allocated or forfeitures 
allocated to the Account as of dates in the valuation calendar year after the Valuation Date and decreased by distributions made in 
the valuation calendar year after the Valuation Date. The Account balance for the valuation calendar year includes any amounts 
rolled over or transferred to the Plan either in the valuation calendar year or in the distribution calendar year if distributed or 
transferred in the valuation calendar year. 

(f) Application of Five Year Rule. 
(1) To the extent permitted in Section 7.02(b), if the Participant dies before distributions are required to begin and there is a designated 

Beneficiary, distributions to the designated Beneficiary are not required to begin by the date specified in Subsection (b)(2), but the 
Participant's entire interest may be distributed to the designated Beneficiary by December 31 of the calendar year containing the 
fifth anniversary of the Participant's death. If the Participant's surviving spouse is the Participant's sole designated Beneficiary and 
the surviving spouse dies after the Participant but before distributions to either the Participant or the surviving spouse begin, this 
election will apply as if the surviving spouse were the Participant. 

(2) To the extent permitted in Section 7.02(b), Participants or Beneficiaries may elect on an individual basis whether the 5-year rule or 
the life expectancy rule in Subsections (b)(2), (d)(2) and (g)(1) applies to distributions after the death of a Participant who has a 
designated Beneficiary. The election must be made no later than the earlier of September 30 of the calendar year in which 
distributions would be required to begin under Subsections (b)(2), or by September 30 of the calendar year which contains the fifth 
anniversary of the Participant's (or, if applicable, surviving spouse's) death. If neither the Participant nor Beneficiary makes an 
election under this paragraph, distributions will be made in accordance with Subsections (b)(2), (d)(2) and (g)(1). 

 
Section 7.06 DIRECT ROLLOVERS 
 

(a) In General. This Section applies to distributions made after December 31, 2001. Notwithstanding any provision of the Plan to the contrary 
that would otherwise limit a distributee's election under this part, a distributee may elect, at the time and in the manner prescribed by the 
Plan Administrator, to have any portion of an eligible rollover distribution that is equal to at least $500 (or such lesser amount as 
determined by the Plan Administrator in a nondiscriminatory manner) paid directly to an eligible retirement plan specified by the 
distributee in a direct rollover. If an eligible rollover distribution is less than $500 (or such lesser amount as determined by the Plan 
Administrator in a nondiscriminatory manner), a distributee may not make the election described in the preceding sentence to roll over a 
portion of the eligible rollover distribution. This Paragraph shall be subject to Code sections 401(a)(31) and 402(f); Treas. Reg. sections 
1.401(a)(31)-1, 1.402(c)-2 and 1.401(k)-1(f); and IRS Notices 2005-5, 2008-30, 2009-69, and 2009-75. 

 
A non-spouse Beneficiary who is a designated Beneficiary within the meaning of Code section 401(a)(9)(E) may, after the death of the 
Participant, make a direct rollover of a distribution to an IRA established on behalf of the designated Beneficiary; provided the distributed 
amount satisfies all the requirements to be an eligible rollover distribution other than the requirement that the distribution be made to the 
Participant or the Participant's spouse. Such direct rollovers shall be subject to the terms and conditions of IRS Notice 2007-7 and 
superseding guidance, including but not limited to the provision in Q&A-17 regarding required minimum distributions. Effective January 
1, 2010, the distributions described in this Paragraph shall be subject to Code sections 401(a)(31), 402(f) and 3405(c). 

(b) Direct Rollovers of Roth Elective Deferral Accounts. If any portion of an eligible rollover distribution is attributable to payments or 
distributions from a Roth Elective Deferral Account, an eligible retirement plan will only include another Roth elective deferral account 
under an applicable retirement plan described in Code section 402A(e)(1) or to a Roth IRA described in Code section 408A and only to 
the extent the rollover is permitted under the rules of Code section 402(c). The Plan will not provide for a direct rollover (including an 
automatic rollover) for distributions from a Participant's Roth Elective Deferral Account if the amount of the distributions that are eligible 
rollover distributions are reasonably expected to total less than $200 during a year. In addition, any distribution from a Participant's Roth 
Elective Deferral Account is not taken into account in determining whether distributions from a Participant's other Accounts are 
reasonably expected to total less than $200 during a year. The provisions of this Section that allow a Participant to elect a direct rollover 
of only a portion of an eligible rollover distribution but only if the amount rolled over is at least $500 are applied by treating any amount 
distributed from the Participant's Roth Elective Deferral Account as a separate distribution from any amount distributed from the 
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Participant's other Accounts in the Plan, even if the amounts are distributed at the same time. 
(c) Automatic Rollover. In the event of a mandatory distribution greater than $1,000 (or such lesser amount as determined by the Plan 

Administrator in a nondiscriminatory manner) in accordance with the provisions of Section 7.03, if the Participant does not elect to have 
such distribution paid directly to an eligible retirement plan specified by the Participant in a direct rollover or to receive the distribution 
directly in accordance with Article 7, then the Plan Administrator will pay the distribution in a direct rollover to an individual retirement 
plan designated by the Plan Administrator. Eligible rollover distributions from a Participant's Roth Elective Deferral Account are 
separately taken into account in determining whether the total amount of the Participant's Account balances under the Plan exceeds $1,000 
for purposes of mandatory distributions from the Plan. 

(d) Written Explanation of Right to Direct Rollover. The Plan Administrator shall provide, within a reasonable time period before making an 
Eligible Rollover Distribution, a written explanation to the Participant that satisfies the requirements of Code section 402(f). 

 
Section 7.07 MINOR OR LEGALLY INCOMPETENT PAYEE 
 
If a Participant or Beneficiary entitled to receive any benefits hereunder is a minor or is adjudged to be legally incapable of giving valid receipt and 
discharge for such benefits, or is deemed so by the Administrator, benefits will be paid to such person as the Administrator may designate for the 
benefit of such Participant or Beneficiary. Such payments will be considered a payment to such Participant or Beneficiary and will, to the extent 
made, be deemed a complete discharge of any liability for such payments under the Plan. 
 
Section 7.08 MISSING PAYEE 
 
If all or any portion of the distribution payable to a Participant or Beneficiary remains unpaid because the Plan Administrator has been unable to 
ascertain the whereabouts of the Participant or Beneficiary after making reasonable efforts to contact the Participant or Beneficiary (which may 
include, but not be limited to, sending a registered letter, return receipt requested, to the last known address of such Participant or Beneficiary; and/or 
a commercial locating service) the Plan Administrator may use a reasonable method to remove the assets from the Plan that is consistent with ERISA 
and the Code. Such methods may include, but not be limited to, (a) creating an individual retirement plan designated by the Plan Administrator; or 
(b) if, for a period of more than five years after such distribution becomes payable or six months after all attempts to locate the Participant or 
Beneficiary, the Plan Administrator is still unable to ascertain the whereabouts of the Participant or Beneficiary, the amount so distributable may be 
treated as a forfeiture under Article 6 hereof. Notwithstanding the foregoing, if a claim is subsequently made by the Participant or Beneficiary for the 
forfeited benefit pursuant to clause (b) of the preceding sentence, such benefit shall be reinstated without any credit or deduction for earnings and 
losses. Amounts forfeited from a Participant's Account under this Section shall be used pursuant to Section 6.03(d). 
 
Section 7.09 JOINT AND SURVIVOR ANNUITIES 
 

(a) Application. Notwithstanding any provision to the contrary, this Section 7.09 will only apply (1) if the Adoption Agreement indicates this 
plan is subject to the Retirement Equity Act requirements, (2) to the portion of their Account Balance for which a Participant elects 
benefits in the form of a single life annuity; or (3) to the portion of the Participant's Transfer Account attributable to funds subject to the 
survivor annuity requirements of ERISA section 205 that were transferred from another plan (or to such other Accounts if the amounts 
were subject to such survivor annuities and were not separately accounted for). This Section will only apply if the Participant's Account 
exceeds $5,000 (or such lesser amount specified in the Adoption Agreement) at the time such individual becomes entitled to a distribution 
hereunder (or at any subsequent time established by the Plan Administrator to the extent provided in applicable Treasury Regulations). 
Unless otherwise specified in the Adoption Agreement and if elected by the Plan Sponsor in the Adoption Agreement, for purposes of this 
Section 7.09(a), the Participant's vested Account balance will not include that portion of the Account balance that is attributable to 
rollover contributions (and earnings allocable thereto) within the meaning of Code sections 402(c), 403(a)(4), 403(b)(8), 408(d)(3)(A)(ii), 
and 457(e)(16). 

(b) Qualified Joint and Survivor Annuity.  Unless otherwise elected pursuant to Subsection (d) below, a Participant's vested Account balance, 
to the extent provided in Subsection (a) above, will be paid to him by the purchase and delivery of an annuity in the form of a Qualified 
Joint and Survivor Annuity. Effective for Annuity Starting Dates in Plan Years beginning after December 31, 2007, to the extent that the 
Plan must offer a Qualified Joint and Survivor Annuity, the Plan shall also offer a Qualified Optional Survivor Annuity as another 
optional form of benefit. 

 
A Participant may waive the Qualified Joint and Survivor Annuity during a period that begins on the first day of the 180-day period 
ending on the Annuity Starting Date and ends on the later of the Annuity Starting Date or the 30th day after the Plan Administrator 
provides the Participant with a written explanation of the Qualified Joint and Survivor Annuity. The Plan Administrator shall no less than 
30 days and no more than 180 days prior to the Annuity Starting Date provide each Participant a written explanation of: (1) the terms and 
conditions of a Qualified Joint and Survivor Annuity; (2) the Participant's right to make and the effect of an election to waive the 
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Qualified Joint and Survivor Annuity form of benefit; (3) the rights of a Participant's spouse; (4) the right to make, and the effect of, a 
revocation of a previous election to waive the Qualified Joint and Survivor Annuity; and (5) the relative values of the various optional 
forms of benefits under the Plan pursuant to Treas. Reg. section 1.417(a)(3)-1(c)(2). 
 
The Annuity Starting Date for a distribution in a form other than a Qualified Joint and Survivor Annuity may be less than 30 days after 
receipt of the written explanation described in the preceding paragraph provided: (1) the Participant has been provided with information 
that clearly indicates that the Participant has at least 30 days to consider whether to waive the Qualified Joint and Survivor Annuity and 
elect (with spousal consent) a form of distribution other than a Qualified Joint and Survivor Annuity; (2) the Participant is permitted to 
revoke any affirmative distribution election at least until the Annuity Starting Date or, if later, at any time prior to the expiration of the 7-
day period that begins the day after the explanation of the Qualified Joint and Survivor Annuity is provided to the Participant; and (3) the 
Annuity Starting Date is a date after the date that the written explanation was provided to the Participant. 

(c) Qualified Preretirement Survivor Annuity.  Unless otherwise elected within the applicable election period and to the extent provided in 
Subsection (a) above, if a Participant dies before the Annuity Starting Date then at least 50% of the Participant's vested Account balance 
shall be applied toward the purchase of an annuity for the life of the surviving spouse which shall be distributed to the spouse.  The 
surviving spouse may direct the commencement of payments under the qualified preretirement survivor annuity within a reasonable time 
after the Participant's death. The terms of such annuity contract shall comply with the provisions of this Plan and the annuity contract shall 
be nontransferable.  The applicable election period shall be the period which begins on the first day of the Plan Year in which the 
Participant attains age 35 and ends on the date of the Participant's death.  If a Participant separates from service prior to the first day of the 
Plan Year in which he attains age 35, the election period shall begin on the date of separation.  A Participant who has not yet attained age 
35 may waive the annuity specified in this Subsection (c) provided that (1) the Participant receives a written explanation pursuant to the 
following paragraph and (2) such election is not effective as of the first day of the Plan Year in which the Participant attains age 35. Any 
new waiver on or after such date shall be subject to the full requirements of this Subsection.  Notwithstanding anything in this Section to 
the contrary, the surviving spouse may elect, in writing, to have the Account balance be distributed pursuant to Section 7.02(b). 

 
The Plan Administrator shall provide each Participant within the applicable period for such Participant a written explanation of the 
annuity described in this Subsection (c) in such terms and in such manner as would be comparable to the explanation provided for meeting 
the requirements of Subsection (b) applicable to a Qualified Joint and Survivor Annuity.  The applicable period for a Participant is 
whichever of the following periods ends last: (1) the period beginning with the first day of the Plan Year in which the Participant attains 
age 32 and ending with the close of the Plan Year preceding the Plan Year in which the Participant attains age 35; (2) a reasonable period 
ending after the individual becomes a Participant; or (3) within a reasonable period ending after Termination of Employment in the case 
of a Participant who separates from service before attaining age 35. 
 
For purposes of applying the preceding paragraph, a reasonable period ending after the enumerated events described in (2) and (3) is the 
end of the two-year period beginning one year prior to the date the applicable event occurs, and ending one year after that date.  If a 
Participant who separates from service before the Plan Year in which he attains age 35 thereafter returns to employment with the 
Employer, the applicable period for such Participant shall be redetermined. 

(d) Elections. 
Any waiver of the annuities described in Subsections (b) and (c) above shall not be effective unless: (1) the Participant's spouse consents 
in writing to the election; (2) the election designates a specific Beneficiary, including any class of Beneficiaries or any contingent 
Beneficiaries, which may not be changed without spousal consent (or the spouse expressly permits designations by the Participant without 
any further spousal consent); (3) the spouse's consent acknowledges the effect of the election; and (4) the spouse's consent is witnessed by 
a Plan representative or notary public.  Additionally, a Participant's waiver of the Qualified Joint and Survivor Annuity shall not be 
effective unless the election designates a form of benefit payment which may not be changed without spousal consent (or the spouse 
expressly permits designations by the Participant without any further spousal consent).  If it is established to the satisfaction of a Plan 
representative that there is no spouse (within the meaning of Code section 417) or that the spouse cannot be located, a waiver will be 
deemed a qualified election. 
 
Any consent by a spouse obtained under this provision (or establishment that the consent of a spouse may not be obtained) shall be 
effective only with respect to such spouse.  A consent that permits designations by the Participant without any requirement of further 
consent by such spouse must acknowledge that the spouse has the right to limit consent to a specific Beneficiary, and a specific form of 
benefit where applicable, and that the spouse voluntarily elects to relinquish either or both such rights.  A revocation of a prior waiver 
may be made by a Participant without the consent of the spouse at any time before the commencement of benefits.  The number of 
revocations shall not be limited.  No consent obtained under this provision shall be valid unless the Participant has received notice as 
provided in Subsections (b) and (c). 

For purposes of determining a Participant's spouse, the Plan Administrator shall apply the one-year rule in Code section 417(d), Treas. Reg. 
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section 1.401(a)-20 to the extent selected in the Adoption Agreement. 
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ARTICLE 8 IN-SERVICE DISTRIBUTIONS AND LOANS 
 
 
Section 8.01 HARDSHIP 

(a) Hardship. A Participant may receive a distribution on account of hardship from the Accounts specified in the Adoption Agreement. 
Unless otherwise specified in the Adoption Agreement, a Participant will only be permitted to receive a hardship distribution pursuant to 
this Section 8.01 from Accounts that are fully vested. In addition, an employee must obtain all other currently available distributions 
(including a distribution of ESOP dividends under Code section 404(k)) before receiving a hardship distribution. Notwithstanding the 
foregoing, hardship withdrawals cannot exceed the aggregate dollar amount of the Elective Deferrals under contract, excluding income, 
reduced by the amount of any previous distributions previously made from the contract. 

(b) Hardship - Safe Harbor. If the Adoption Agreement provides that the Plan has adopted safe harbor criteria for hardship withdrawal the 
following will apply: 
(1) Immediate and Heavy Financial Need. A hardship distribution will only be made upon the finding of an immediate and heavy 

financial need where such Participant lacks other available resources. The following are the only financial needs considered 
immediate and heavy: 
(A) Expenses for (or necessary to obtain) medical care (as defined in Code section 213(d)) for the Employee, the Employee's 

spouse, Beneficiary or dependents (as defined in Code section 152, and, for taxable years beginning on or after January 1, 
2005, without regard to Code section 152(d)(1)(B)); 

(B) Costs directly related to the purchase of a principal residence for the Employee (excluding mortgage payments); 
(C) Payment of tuition, related educational fees, and room and board expenses, for up to the next 12 months of post-secondary 

education for the Employee, or the Employee's spouse, children, Beneficiary, dependents (as defined in Code section 152, 
and, for taxable years beginning on or after January 1, 2005, without regard to Code section 152(b)(1), (b)(2) and (d)(1)(B)); 

(D) Payments necessary to prevent the eviction of the Employee from the Employee's principal residence or foreclosure on the 
mortgage on that residence; 

(E) Payments for burial or funeral expenses for the Employee's deceased parent, spouse, children, Beneficiary or dependents (as 
defined in Code section 152, and, for taxable years beginning on or after January 1, 2005, without regard to Code section 
152(d)(1)(B)); 

(F) Expenses for the repair of damage to the Employee's principal residence that would qualify for the casualty deduction under 
Code section 165 (determined without regard to whether the loss exceeds 10% of adjusted gross income); or 

(G) Other expenses as provided by the Commissioner as specified in Treas. Reg. section 1.401(k)-1(d)(3)(v). 
(2) Amount Necessary to Satisfy Need. A distribution will be considered as necessary to satisfy an immediate and heavy financial need 

of the Participant only if: 
(A) The Participant has obtained all distributions, other than hardship distributions, and all nontaxable loans under all plans 

maintained by the Employer; 
(B) All plans maintained by the Employer provide that the Participant's Elective Deferrals (and after-tax contributions) will be 

suspended for six months after the receipt of the hardship distribution; and 
(C) The distribution is not in excess of the amount of an immediate and heavy financial need (including amounts necessary to pay 

any federal, state, or local income taxes or penalties reasonably anticipated to result from the distribution). 
(c) Hardship - Non Safe Harbor. If the Adoption Agreement provides that the Plan has not adopted the safe harbor criteria for hardship the 

following will apply: 
(1) Immediate and Heavy Financial Need. A hardship distribution will only be made upon the finding of an immediate and heavy 

financial need where such Participant lacks other available resources. Whether a Participant has an immediate and heavy financial 
need is to be determined based on all relevant facts and circumstances. The need to pay the funeral expenses of a family member 
would constitute an immediate and heavy financial need and a distribution made to a Participant for the purchase of a boat or 
television would not constitute a distribution made on account of an immediate and heavy financial need. A financial need may be 
immediate and heavy even if it was reasonably foreseeable or voluntarily incurred by the Participant. 

(2) Amount Necessary to Satisfy Need. A distribution is not treated as necessary to satisfy an immediate and heavy financial need of a 
Participant to the extent the amount of the distribution is in excess of the amount required to relieve the financial need or to the 
extent the need may be satisfied from other resources that are reasonably available to the Participant. This determination generally 
is to be made on the basis of all relevant facts and circumstances. For purposes of this Paragraph, the Participant's resources are 
deemed to include those assets of the Participant's spouse and minor children that are reasonably available to the Participant. A 
vacation home jointly owned (regardless of the nature of legal title) by the Participant and the Participant's spouse will be deemed a 
resource of the Participant. However, property held for the Participant's child under an irrevocable trust or under the Uniform Gifts 
to Minors Act is not treated as a resource of the Participant. The amount of an immediate and heavy financial need may include any 
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amounts necessary to pay any federal, state, or local income taxes or penalties reasonably anticipated to result from the distribution. 
A distribution generally may be treated as necessary to satisfy a financial need if the Employer relies upon the Participant's written 
representation, unless the Employer has actual knowledge to the contrary, that the need cannot reasonably be relieved: 
(A) Through reimbursement or compensation by insurance or otherwise; 
(B) By liquidation of the Participant's assets; 
(C) By cessation of all Participant contributions under the Plan; or 
(D) By other distributions or nontaxable (at the time of the loan) loans from Plans maintained by the Employer or by any other 

employer, or by borrowing from commercial sources on reasonable commercial terms, in an amount sufficient to satisfy the 
need. 

For purposes of this Paragraph, a need cannot reasonably be relieved by one of the actions listed above if the effect would be to 
increase the amount of the need. For example, the need for funds to purchase a principal residence cannot reasonably be relieved by 
a plan loan if the loan would disqualify the Employee from obtaining other necessary financing. 
 

Section 8.02 SPECIFIED AGE 
 
A Participant may receive a distribution on attainment of a specified age from the Accounts specified in the Adoption Agreement. Unless otherwise 
specified in the Adoption Agreement, a Participant will only be permitted to receive a specified age distribution pursuant to this Section 8.02 from 
Accounts that are fully vested. 
 
Section 8.03 SPECIFIED AGE AND SERVICE 
 
A Participant may receive a distribution on attainment of a specified age and specified service from the Accounts specified in the Adoption 
Agreement. Unless otherwise specified in the Adoption Agreement, a Participant will only be permitted to receive a specified age and specified 
service distribution pursuant to this Section 8.03 from Accounts that are fully vested. 
 
Section 8.04 OTHER WITHDRAWALS 
 

(a) After a Period Certain. To the extent provided in the Adoption Agreement, a Participant may receive a distribution from his Matching 
Contribution to the extent that such Account has been invested in Annuity Contracts (Annuity Contract Matching Contribution Account) 
and his Non-Elective Contribution Account to the extent that such Account has been invested in Annuity Contracts (Annuity Contract 
Non-Elective Contribution Account) which has accumulated for at least twenty-four (24) months; and an individual who has been a 
Participant for five (5) or more Plan Years will be entitled to receive a distribution of his Annuity Contract Matching Contribution 
Account and Annuity Contract Non-Elective Contribution Account regardless of the length of time the funds have accumulated. Unless 
otherwise specified in the Adoption Agreement, a Participant will only be permitted to receive a distribution pursuant to this Section 
8.04(a) from Accounts that are fully vested. Notwithstanding the foregoing, a Participant may receive a distribution from his Annuity 
Contract Matching Contribution Account only to the extent such account has not been used to satisfy the requirements of Code section 
401(m)(11) or 401(m)(12). 

(b) At Any Time. To the extent provided in the Adoption Agreement, a Participant may receive a distribution from his Annuity Contract 
Voluntary Contribution Account and his Rollover Contribution Account at any time. 

(c) Qualified Reservist Distributions. To the extent Qualified Reservist Distributions are provided for in the Adoption Agreement, as 
provided in Code section 72(t)(2)(G)(iii), Notice 2010-15 and any superseding guidance, the following shall apply: 
(1) For purposes of Code section 401(k)(2)(B)(i) (distributions of Elective Deferrals), a Participant who is a member of the reserves 

who has been ordered or called to active duty for a period of more than 179 days or for an indefinite period may receive a 
distribution during such active duty period. 

(d) Deemed Severance Distributions. To the extent Deemed Severance Distributions are provided for in the Adoption Agreement, as provided 
in Code section 414(u)(12)(B), Notice 2010-15 and any superseding guidance, the following shall apply: 
(1) For purposes of Code section 401(k)(2)(B)(i)(I) (distributions of Elective Deferrals), a Participant performing service in the 

uniformed services while on active duty for a period of more than 30 days will be treated as having terminated from employment 
during any period the Participant is performing services described in Code section 3401(h)(2)(A). 

(2) If a Participant elects to receive a distribution by reason of Subsection (d), the Participant may not make an Elective Deferral or 
Voluntary Contribution during the 6-month period beginning on the date of distribution. 

(e) IRS Levy. The Plan Administrator may pay from a Participant's or Beneficiary's Account Balance the amount that the Plan Administrator 
finds is lawfully demanded under a levy issued by the IRS with respect to that Participant or Beneficiary or is sought to be collected by 
the United States Government under a judgment resulting from an unpaid tax assessment against the Participant or Beneficiary. 

(f) Qualified Domestic Relations Order. If a Qualified Domestic Relations Order is received by the Plan Administrator then the amount of the 
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Participant's Account Balance awarded to an Alternate Payee will be paid only if such domestic relations order is determined by the Plan 
Administrator to be a Qualified Domestic Relations Order, or any domestic relations order entered before January 1, 1985. 

 
Section 8.05 TRANSFER ACCOUNT 
 
A Participant may receive a distribution from his Transfer Account as permitted under the terms of any plan from which funds in such Account were 
transferred to the extent that such optional forms of benefit must be preserved pursuant to ERISA section 204(g)(1). 
 
Section 8.06 RULES REGARDING IN-SERVICE DISTRIBUTIONS 
 

(a) Frequency and Amount of Withdrawals. The Plan Administrator may establish uniform procedures that include, but are not limited to, 
prescribing limitations on the frequency and minimum amount of withdrawals; provided, that no procedures involving minimum amounts 
will prescribe a minimum withdrawal greater than $1,000; provided, however that if the Plan is a FICA Church Plan or a Governmental 
Plan, the Plan Administrator may establish other minimum withdrawal limits. 

(b) Form of Withdrawals. Unless otherwise provided in the Adoption Agreement, all distributions of amounts withdrawn pursuant to Sections 
8.01, 8.02, 8.03, and 8.04 will be made in the form of a lump sum as soon as practicable following the Valuation Date as of which such 
withdrawal is made. Such distributions will be paid in cash or in-kind. 

(c) Active Employment. Only Employees will be eligible to receive in-service distributions pursuant to this Article 8. 
(d) Rule for Pre-1989 Elective Deferrals and Custodial Accounts. Withdrawal restrictions on amounts held as of the close of the taxable year 

beginning before January 1, 1989 relating to Elective Deferrals and Custodial Accounts will be determined pursuant to the law in effect at 
that time. 

(e) Transfer Account. A Participant may receive a distribution from the vested portion of his Transfer Account only to the extent such 
account was not transferred from a qualified plan subject to ERISA section 205. 

(f) Ordering Rules. The Plan Administrator will determine the ordering rules for in-service distributions. Such ordering rules may provide 
that the Participant may elect to have payments made first or last from his Roth Elective Deferral Account or Voluntary Contribution 
Account or in any combination of such accounts and any other Account. 

 
Section 8.07 LOANS 
 

(a) Eligible Participants. If allowed in the Adoption Agreement, a Participant may apply for a loan from the Plan and the provisions of Code 
section 72(p) and Treas. Reg. section 1.72(p)-1 shall apply to the Plan and are hereby incorporated by reference. The Plan Administrator 
may provide that a loan may only be granted for the purpose of enabling the Participant to meet a financial hardship or an unusual or 
special situation in his financial affairs. Loans shall only be granted pursuant to the terms of this Section to persons who the Plan 
Administrator determines have the ability to repay the loan. Loans shall not be made available to Participants who are or were Highly 
Compensated Employees in an amount greater than the amount available to other Participants, and loans shall be made available to all 
Participants on a nondiscriminatory and reasonably equivalent basis. 

(b) Maximum Loan Amount. No loan to any Participant can be made to the extent that such loan when added to the outstanding balance of all 
other loans to the Participant would exceed the lesser of: 
(1) $50,000 reduced by the excess (if any) of the highest outstanding balance of loans during the one year period ending on the day 

before the loan is made, over the outstanding balance of loans from the Plan on the date the loan is made; or 
(2) one-half the present value of the vested Account balance of the Participant or, if greater and so provided by the Plan Administrator, 

the total vested Account balance up to $10,000; provided that additional security is given to the extent such loan exceeds 50% of the 
vested Account balance. 

 
For the purpose of the above limitation, all loans from all qualified plans of the Employer are aggregated. 

(c) Loan Term and Amortization. Any loan shall by its terms require that repayment (principal and interest) be amortized in level payments, 
not less frequently than quarterly, over a period not extending beyond five years from the date of the loan. If so provided by the Plan 
Administrator, a loan term may extend beyond five years if the loan is used to acquire a dwelling unit which within a reasonable time 
(determined at the time the loan is made) will be used as the principal residence of the Participant. 

(d) Minimum Loan Amount - Maximum Number of Loans. The Plan Administrator shall specify a minimum loan amount and the maximum 
number of loans outstanding at any one time. 

(e) Interest Rate. Interest shall be charged at a rate to be fixed by the Plan Administrator and, in determining the interest rate, the Plan 
Administrator shall take into consideration interest rates currently being charged on similar commercial loans by persons in the business 
of lending money. 

(f) Security. All loans shall be secured by no more than one-half of the vested portion of the Participant's Accounts (determined immediately 
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after the origination of the loan) and such additional security as the Plan Administrator may deem necessary. All loans made to 
Participants under this Section are to be considered investments and shall be segregated as provided in Article 9 hereof unless the Plan 
Administrator provides otherwise. 

(g) Repayment. Loans shall be repaid in accordance with the foregoing and the Plan Administrator may require as a condition to granting 
such loan that it be repaid through payroll deductions. Unless the loan note provides otherwise, the principal amount of the loan and 
accrued interest shall become immediately due and payable upon a Termination of Employment. Repayment may be suspended pursuant 
to Code section 414(u). 

(h) Loan Fees. Fees properly chargeable in connection with a loan may be charged, in accordance with a uniform and nondiscriminatory 
policy established by the Plan Administrator, against the Account of the Participant to whom the loan is granted. 

(i) Default. In the event of default, foreclosure on the note and attachment of security shall not occur until a distributable event occurs in the 
Plan. 

(j) Loan Procedures. The Plan Administrator is authorized to adopt any administrative rules or procedures that it deems necessary or 
appropriate with respect to the granting and administering of loans under this Article 8. 

(k) Ordering Rules. The Plan Administrator shall determine from which Accounts a Participant may receive a loan and the ordering rules for 
loans. Such ordering rule may provide that the Participant may elect to have loans made first or last from his Roth Elective Deferral 
Account or Voluntary Contribution Account or in any combination of such Accounts and any other Account. 

(l) Spousal Consent. If Section 7.09 applies or if so provided by the Plan Administrator, a Participant must obtain the consent of his or her 
spouse, if any, to use the Account balance as security for a loan. Spousal consent shall be obtained no earlier than the beginning of the 
180-day period that ends on the date on which the loan is to be so secured. The consent must be in writing, must acknowledge the effect of 
the loan, and must be witnessed by a Plan representative or notary public. Such consent shall thereafter be binding with respect to the 
consenting spouse or any subsequent spouse with respect to that loan. A new consent shall be required if the Account balance is used for 
renegotiation, extension, renewal, or other revision of the loan. 

 
If Section 7.09 applies and a valid spousal consent has been obtained, then, notwithstanding any other provision of this Plan, the portion 
of the Participant's vested Account balance used as a security interest held by the Plan by reason of a loan outstanding to the Participant 
shall be taken into account for purposes of determining the amount of the Account balance payable at the time of death or distribution, but 
only if the reduction is used as repayment of the loan. If less than 100% of the Participant's vested Account balance (determined without 
regard to the preceding sentence) is payable to the surviving spouse, then the Account balance shall be adjusted by first reducing the 
vested Account balance by the amount of the security used as repayment of the loan, and then determining the benefit payable to the 
surviving spouse. 
 

Section 8.08 TRANSFERS FROM THE PLAN 
 

(a) At the direction of the Employer, the Administrator may transfer all or any portion of any Account Balance to another plan that satisfies 
Code section 403(b) in accordance with Treas. Reg. section 1.403(b)-10(b)(3). A transfer is permitted under this Section 8.08 only if the 
Participants or Beneficiaries are employees or former employees of the employer (or the business of the employer) under the receiving 
plan and the other plan provides for the acceptance of plan-to-plan transfers with respect to the Participants and Beneficiaries. Each 
Participant and Beneficiary will have an amount deferred under the other plan immediately after the transfer at least equal to the amount 
transferred. 

(b) The other plan will, to the extent any amount transferred is subject to any distribution restrictions required under Code section 403(b), 
impose restrictions on distributions to the Participant or Beneficiary whose assets are transferred that are not less stringent than those 
imposed under the Plan by application of the Code, ERISA or other applicable law. In addition, if the transfer does not constitute a 
complete transfer of the Participant's or Beneficiary's interest in the Plan, the other plan will treat the amount transferred as a continuation 
of a pro rata portion of the Participant's or Beneficiary's interest in the transferor plan (e.g., a pro rata portion of the Participant's or 
Beneficiary's interest in any after-tax employee contributions). 

(c) Upon the transfer of assets under this Section 8.08, the Plan's liability to pay benefits to the Participant or Beneficiary under this Plan will 
be discharged to the extent of the amount so transferred for the Participant or Beneficiary. The Administrator may require such 
documentation from the receiving plan as it deems appropriate or necessary to comply with this Section 8.08 (for example, to confirm that 
the receiving plan satisfies Code section 403(b) and to assure that the transfer is permitted under the receiving plan) or to effectuate the 
transfer pursuant to section 1.403(b)-10(b)(3) of the Income Tax Regulations. 

 
Section 8.09 PERMISSIVE SERVICE CREDIT TRANSFERS 
 

(a) If a Participant is also a participant in a tax-qualified defined benefit governmental plan (as defined in Code section 414(d)) that provides 
for the acceptance of plan-to-plan transfers with respect to the Participant, then the Participant may elect to have any portion of the 
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Participant's Account Balance transferred to the defined benefit governmental plan. A transfer under this Section 8.09 may be made before 
the Participant has Terminated. 

(b) A transfer may be made under this Section 8.09 only if the transfer is either for the purchase of permissive service credit (as defined in 
Code section 415(n)(3)(A)) under the receiving defined benefit governmental plan or a repayment to which Code section 415 does not 
apply by reason of Code section 415(k)(3). 

(c) In addition, if a plan-to-plan transfer does not constitute a complete transfer of the Participant's or Beneficiary's interest in the transferor 
plan, the Plan will treat the amount transferred as a continuation of a pro rata portion of the Participant's or Beneficiary's interest in the 
transferor plan (e.g., a pro rata portion of the Participant's or Beneficiary's interest in any after-tax employee contributions). 
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ARTICLE 9 INVESTMENT AND VALUATION OF FUND 
 
 
Section 9.01 INVESTMENT OF ASSETS 
 
All existing assets of the Fund and all future contributions will be invested in applicable Funds. Except to the extent that they are inconsistent with 
the terms of the Plan, the terms and conditions of each Fund are hereby incorporated herein by reference. In the event of any conflict between the 
terms of the Plan and the terms of the Funds under the Plan (or any other documents incorporated by reference), the terms of the Plan shall govern. 
 
The Plan Administrator will maintain a list of all Funds under the Plan. Such list is hereby incorporated as part of the Plan. Each Fund and the 
Administrator will exchange such information as may be necessary to satisfy section 403(b) of the Code or other requirements of applicable law. In 
the case of a fund which is not eligible to receive contributions under the Plan, the Employer will keep the fund informed of the name and contact 
information of the Plan Administrator in order to coordinate information necessary to satisfy section 403(b) of the Code or other requirements of 
applicable law. 
 
Section 9.02 PARTICIPANT SELF-DIRECTION 
 

(a) In General. To the extent provided for in the Adoption Agreement and to the extent permitted by each applicable Fund, the Plan 
Administrator may permit Participants to direct the investment of their Accounts pursuant to this Section 9.02. Any Participant self-
direction will be made pursuant to such uniform guidelines and procedures as the Plan Administrator may establish from time to time. 

(b) Investment Elections. To the extent provided in Subsection (a), each Participant will direct in the form and manner and at the time or 
times prescribed by the Plan Administrator the percentage of the applicable Accounts to be invested in one or more of the available Funds, 
subject to such rules and limitations as the Plan Administrator may prescribe. After the death of the Participant, a Beneficiary will be 
entitled to make investment elections as if the Beneficiary were the Participant. Notwithstanding the foregoing, the Plan Administrator 
may restrict investment transfers to the extent required to comply with applicable law. 

(c) Loans. If the Adoption Agreement does not permit Participant self-direction, any assets that are held in the form of a Participant loan 
made pursuant to Article 8 will be treated as a segregated investment unless otherwise provided in the Adoption Agreement. 

 
Section 9.03 INDIVIDUAL ACCOUNTS 
 
To the extent provided in the Adoption Agreement, there will be maintained on the books of the Plan with respect to each Participant, as applicable, a 
Pre-Tax Elective Deferral Account, Roth Elective Deferral Account, Matching Contribution Account, Non-Elective Contribution Account, Voluntary 
Contribution Account, Mandatory After-Tax Contribution Account, Mandatory Pre-Tax Contribution Account, Rollover Contribution Account, 
Qualified Non-Elective Contribution Account, Transfer Account, and any other Account established by the Plan Administrator. Each such Account 
will separately reflect the Participant's interest in the Fund relating to such Account. Additionally, separate accounts will be maintained on the books 
for assets that are subject to different vesting schedules. Any portion of such account in which the participant is not vested shall be accounted for 
separately and treated as a contract to which Code section 403(c) applies. A Participant's interest in the Fund will be determined and accounted for 
based on his beneficial interest in such fund. 
 
Section 9.04 ALLOCATION OF EARNINGS AND LOSSES 
 

(a) Reinvestment. The dividends, capital gains distributions, and other earnings received on the Fund will be allocated to such fund and 
reinvested. 

(b) Valuation. The assets of each Investment Fund will be valued at their current fair market value as of each Valuation Date, and Accounts 
of each Participant with interests in that Investment Fund will be credited with such Participant's allocable share of the earnings and losses 
of each Investment Fund since the immediately preceding Valuation Date. Such allocation will be done on the basis of such Participant's 
interest in the applicable Investment Fund. For purposes of the allocation investment earnings and losses, the Plan Administrator may 
adjust the value of interests of Funds in Accounts as of the preceding Valuation Date to account for any contributions, distributions, or 
withdrawals that occur after such preceding Valuation Date. 

(c) Allocation to Individual Accounts. The Accounts of each Participant will be adjusted as of each Valuation Date by (i) reducing such 
Accounts by any distributions and withdrawals made therefrom since the preceding Valuation Date, (ii) increasing or reducing such 
Accounts by the Participant's share of earnings and losses and reasonable fees charged against such accounts at the direction of the Plan 
Administrator, and (iii) crediting such Accounts with any contributions made thereto since the preceding Valuation Date. 

(d) Allocation of Expenses. The Plan Administrator may allocate all, none or any portion of the Plan's expenses to Participant Accounts. The 
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Plan Administrator may allocate such expenses using any reasonable method which may include, but not be limited to: (i) allocating 
expenses only to current or former employees (or among any other classification(s) of employees); (ii) allocating expenses directly to 
individual employees; (iii) allocating expenses using the per capita or pro rata method; and (iv) any combination of the foregoing. If the 
Adoption Agreement provides that the Plan is subject to ERISA, the Plan Administrator may allocate such expenses using any reasonable 
method that does not violate Title I of ERISA and, if the Adoption Agreement provides that the Plan is not a FICA Church and not a 
Governmental Plan, in any manner that does not discriminate in favor of Highly Compensated Employees within the meaning of 
applicable provisions of Code section 401(a)(4). 

(e) Valuation for Distribution. For the purposes of paying the amounts to be distributed to a Participant or Beneficiary pursuant to Articles 7 
and 8, the value of the Participant's interest will be determined in accordance with the provisions of this Article as of the Valuation Date 
related to the date benefits are paid. 

(f) No Rights Created by Allocation. An allocation of contributions or earnings to the separate account of a Participant under this Article 9 
will not cause the Participant to have any right, title or interest in any assets of the Plan except at the time and under the terms and 
conditions expressly provided for in the Plan. 

 
Section 9.05 CONTRACT AND CUSTODIAL ACCOUNT EXCHANGES 
 

(a) If the conditions in paragraphs (b) through (d) of this Section 9.05 are satisfied, a Participant or Beneficiary is permitted to change the 
investment of his or her Account Balance, subject to Plan Administrator approval, to an investment with a fund that is not specifically 
approved by the Employer for use under the Plan. 

(b) The Participant or Beneficiary must have an Account Balance immediately after the exchange that is at least equal to the Account Balance 
of that Participant or Beneficiary immediately before the exchange (taking into account the Account Balance of that Participant or 
Beneficiary under both Annuity Contracts or Custodial Accounts immediately before the exchange). 

(c) The receiving fund has distribution restrictions with respect to the Participant that are not less stringent than those imposed on the 
investment being exchanged. 

(d) The Employer enters into an agreement with the receiving fund under which the Employer and the fund will from time to time in the 
future provide each other with the following information: 
(1) Information necessary for the resulting contract or custodial account, or any other contract or custodial accounts to which 

contributions have been made by the Employer, to satisfy Code section 403(b), including the following: 
(A) the Employer providing information as to whether the Participant's employment with the Employer is continuing, and 

notifying the fund when the Participant has had a Termination; 
(B) the fund notifying the Employer of any hardship withdrawal under Section 8.01 if the withdrawal results in a 6-month 

suspension of the Participant's right to make Elective Deferrals under the Plan; and 
(C) the fund providing information to the Employer or other Funds concerning the Participant's or Beneficiary's section 403(b) 

contracts or custodial accounts or qualified employer plan benefits (to enable a Fund to determine the amount of any plan 
loans and any rollover accounts that are available to the Participant under the Plan in order to satisfy the financial need under 
the hardship withdrawal rules of Section 8.01). 

(2) Information necessary in order for the resulting contract or custodial account and any other contract or custodial account to which 
contributions have been made for the Participant by the Employer to satisfy other tax requirements, including the following: 
(A) the amount of any plan loan that is outstanding to the Participant in order for a Fund to determine whether an additional plan 

loan satisfies the loan limitations of Section 8.05, so that any such additional loan is not a deemed distribution under section 
72(p)(1); and 

(B) information concerning the Participant's or Beneficiary's Voluntary Contributions or Roth Elective Deferrals in order for a 
Fund to determine the extent to which a distribution is includible in gross income. 

(e) If any Fund ceases to be eligible to receive contributions under the Plan, the Employer will enter into an information sharing agreement as 
described in Section 9.05(d) to the extent the Employer's contract with the Fund does not provide for the exchange of information 
described in Section 9.05(d)(1) and (2). 
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ARTICLE 10 FUND 
 
 
Section 10.01 FUND 
 

(a) Exclusive Benefit. All Custodial Accounts are for the exclusive benefit of the Participants and their Beneficiaries, and such Accounts will 
not be used for, nor diverted to, purposes other than for the exclusive benefit of the Participants and their Beneficiaries (including the 
costs of maintaining and administering the Plan and Fund). 

(b) Return of Contributions. Notwithstanding any other provision of this the Plan, contributions made by the Adopting Employer based upon 
a good faith mistake of fact may be returned to the Adopting Employer within one year of such contribution if such distribution does not 
contravene any provision of applicable law. 



ARTICLE 11 PLAN ADMINISTRATION 
 

 
  43 Copyright © 2002-2020 

U.S. OMNI 

 
ARTICLE 11 PLAN ADMINISTRATION 
 
 
Section 11.01 PLAN ADMINISTRATOR 
 

(a) Designation. The Plan Administrator will be specified in the Adoption Agreement. In the absence of a designation in the Adoption 
Agreement, the Plan Sponsor will be the Plan Administrator. If a Committee is designated as the Plan Administrator, the Committee will 
consist of one or more individuals who may be Employees appointed by the Plan Sponsor and the Committee may elect a chairman and 
may adopt such rules and procedures as it deems desirable. The Committee may also take action with or without formal meetings and may 
authorize one or more individuals, who may or may not be members of the Committee, to execute documents in its behalf. 

(b) Authority and Responsibility of the Plan Administrator. The Plan Administrator will be the Plan "administrator" as such term is defined in 
section 3(16) of ERISA (if the Adoption Agreement provides that the Plan is subject to ERISA), and as such will have total and complete 
discretionary power and authority: 
(1) to make factual determinations, to construe and interpret the provisions of the Plan, to correct defects and resolve ambiguities and 

inconsistencies therein and to supply omissions thereto. Any construction, interpretation, or application of the Plan by the Plan 
Administrator will be final, conclusive, and binding; 

(2) to determine the amount, form or timing of benefits payable hereunder and the recipient thereof and to resolve any claim for 
benefits in accordance with this Article 11; 

(3) to determine the amount and manner of any allocations hereunder; 
(4) to maintain and preserve records relating to Participants, former Participants, and their Beneficiaries and Alternate Payees; 
(5) to prepare and furnish to Participants, Beneficiaries and Alternate Payees all information and notices required under federal law or 

the provisions of this Plan; 
(6) to prepare and file or publish with the Secretary of Labor, the Secretary of the Treasury, their delegates and all other appropriate 

government officials all reports and other information required under law to be so filed or published; 
(7) to approve and enforce any loan hereunder including the repayment thereof; 
(8) to provide directions with respect to the purchase of life insurance, methods of benefit payment, valuations at dates other than 

regular Valuation Dates and on all other matters where called for in the Plan; 
(9) to hire such professional assistants and consultants as it, in its sole discretion, deems necessary or advisable; 
(10) to determine all questions of the eligibility of Employees and of the status of rights of Participants, Beneficiaries and Alternate 

Payees; 
(11) to arrange for bonding, if required by law; 
(12) to adjust Accounts in order to correct errors or omissions; 
(13) to determine whether any domestic relations order constitutes a Qualified Domestic Relations Order and to take such action as the 

Plan Administrator deems appropriate in light of such domestic relations order; 
(14) to retain records on elections and waivers by Participants, their spouses and their Beneficiaries and Alternate Payees; 
(15) to supply such information to any person as may be required; 
(16) to establish, revise from time to time, and communicate to the Investment Fiduciary and Investment Manager(s), a funding policy 

and method for the Plan; and 
(17) to perform such other functions and duties as are set forth in the Plan that are not specifically given to the Investment Fiduciary. 

(c) Procedures. The Plan Administrator may adopt such rules and procedures as it deems necessary, desirable, or appropriate for the 
administration of the Plan. When making a determination or calculation, the Plan Administrator will be entitled to rely upon information 
furnished to it. The Plan Administrator's decisions will be binding and conclusive as to all parties. 

(d) Allocation of Duties and Responsibilities. The Plan Administrator may designate other persons to carry out any of his duties and 
responsibilities under the Plan. 

 
Section 11.02 INVESTMENT FIDUCIARY 
 

(a) Designation. The Plan Investment Fiduciary will be designated by the Plan Sponsor. In the absence of a designation, the Plan 
Administrator will be the Investment Fiduciary. The Investment Fiduciary may consist of a committee consisting of one or more 
individuals who may be Employees appointed by the Plan Sponsor. If a committee is appointed, the committee may elect a chairman and 
may adopt such rules and procedures as it deems desirable. The committee may take action with or without formal meetings and may 
authorize one or more individuals, who may or may not be members of the committee, to execute documents in its behalf. 

(b) Authority and Responsibility of the Investment Fiduciary. The Investment Fiduciary will have the following discretionary authority and 
responsibility: 
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(1) to manage the investment of the Fund; 
(2) to appoint one or more Investment Managers; 
(3) to hire such professional assistants and consultants as it, in its sole discretion, deems necessary or advisable; 
(4) to establish, revise from time to time, and communicate to the Investment Manager(s), an investment policy for the Plan; and 
(5) to supply such information to any person as may be required. 

(c) Procedures. The Investment Fiduciary may adopt such rules and procedures as it deems necessary, desirable, or appropriate in furtherance 
of its duties hereunder. When making a determination or calculation, the Investment Fiduciary will be entitled to rely upon information 
furnished to it. 

 
Section 11.03 COMPENSATION OF PLAN ADMINISTRATOR AND INVESTMENT FIDUCIARY 
 
The Adopting Employer may provide that the Plan Administrator and Investment Fiduciary will serve with or without compensation for their 
services. 
 
Section 11.04 PLAN EXPENSES 
 
All direct expenses of the Plan, the Plan Administrator and Investment Fiduciary or any other person in furtherance of their duties hereunder will be 
paid or reimbursed by the Adopting Employer, and if not so paid or reimbursed, will be proper charges to the Fund and will be paid therefrom. 
 
Section 11.05 ALLOCATION OF FIDUCIARY RESPONSIBILITY 
 
A Plan fiduciary will have only those specific powers, duties, responsibilities, and obligations as are explicitly given him under the Plan. It is 
intended that each fiduciary will not be responsible for any act or failure to act of another fiduciary. A fiduciary may serve in more than one fiduciary 
capacity with respect to the Plan. 
 
Section 11.06 INDEMNIFICATION 
 
To the extent specified in the Adoption Agreement, the Adopting Employer will indemnify and hold harmless any person serving as the Investment 
Fiduciary and/or Plan Administrator from all claims, liabilities, losses, damages and expenses, including reasonable attorneys' fees and expenses, 
incurred by such persons in connection with their duties hereunder to the extent not covered by insurance, except when the same is due to such 
person's own gross negligence, willful misconduct, lack of good faith, breach of its fiduciary duties under this Plan or ERISA (if the Adoption 
Agreement provides that the Plan is subject to ERISA), or breach of other applicable law. 
 
Section 11.07 WRITTEN COMMUNICATION 
 
To the extent permitted by applicable Treasury and/or Department of Labor Regulations and accepted by the Plan Administrator and, as applicable, 
the Trustee, all provisions of the Plan and Trust that require written notices and elections shall be interpreted to mean authorized electronic and 
telephonic notices and elections. Any notice made under the terms of the Plan may be made in any electronic or telephonic method. 
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ARTICLE 12 AMENDMENT, MERGER AND TERMINATION 
 
 
Section 12.01 AMENDMENT 
 
The provisions of the Plan may be amended at any time and from time to time by the Plan Sponsor, provided, however, that: 

(a) No amendment to the Plan shall be effective to the extent that it has the effect of decreasing a Participant's accrued benefit and no 
amendment shall increase the duties and liabilities of the Trustee without the Trustee's consent. For purposes of this Subsection, a Plan 
amendment which has the effect of decreasing a Participant's Account balance, with respect to benefits attributable to service before the 
amendment, shall be treated as reducing an accrued benefit. 

 
A Plan amendment may not decrease a Participant's accrued benefits, or otherwise place greater restrictions or conditions on a 
Participant's rights to Code section 411(d)(6) protected benefits, even if the amendment merely adds a restriction or condition that is 
permitted under the vesting rules in Code section 411(a)(3) through (11).  Notwithstanding the foregoing, an amendment described in the 
previous sentence does not violate Code section 411(d)(6) to the extent: (1) it applies with respect to benefits that accrue after the 
applicable amendment date; (2) the Plan amendment changes the Plan's Vesting Computation Period and it satisfies the applicable 
requirements under 29 CFR 2530.203-2(c); or (3) permitted under Code section 412(d)(2) or Treas. Reg. sections 1.411(d)-3 and 
1.411(d)-4 and any superseding guidance. 
 
No amendment to the Plan shall be effective to eliminate or restrict an optional form of benefit. The preceding sentence shall not apply to 
a Plan amendment that eliminates or restricts the ability of a Participant to receive payment of his or her Account balance under a 
particular optional form of benefit if the amendment is permitted under applicable Treasury Regulations. 
 
A Plan amendment may also provide exceptions from the general prohibition against the elimination or restriction of optional forms of 
benefit for in-kind distributions and elective transfers as specified under Treas. Reg. section 1.411(d)-4 Q&A 2 and 3. 

(b) Amendment by Volume Submitter Practitioner. The volume submitter practitioner may amend any part of the Plan on behalf of the 
Adopting Employer for changes in the Code, regulations, revenue rulings, other statements published by the Internal Revenue Service, 
including model, sample or other required good faith amendments, but only if their adoption will not cause the Plan to be individually 
designed, and for corrections of prior plans. 

 
The volume submitter practitioner will no longer have the authority to amend the Plan on behalf of any Adopting Employer as of either: 
(1) the date the Internal Revenue Service requires the Employer to file Form 5300 as an individually designed plan as a result of an 
Employer amendment to the Plan to incorporate a type of plan not allowable in the Volume Submitter program, as described in Rev. Proc. 
2007-44 and Rev. Proc. 2011-49 and superseding guidance, or (2) as of the date the Plan is otherwise considered an individually designed 
plan due to the nature and extent of the amendments. 
 
The volume submitter practitioner will maintain a record of the Employers that have adopted the Plan, and such practitioner will make 
reasonable and diligent efforts to ensure that Adopting Employers have actually received and are aware of all Plan amendments and that 
such Employers adopt new documents when necessary. In the event that volume submitter practitioner licenses this document to a 
middleman who has not filed for a letter in their own name as an identical adopter, such middleman will be responsible for duties 
described in the preceding sentence. 

(c) The Plan Sponsor may: (1) change the choice of options in the Adoption Agreement; (2) add overriding language in the Adoption 
Agreement when such language is necessary to satisfy Code sections 415 or 416 because of the required aggregation of multiple plans; (3) 
amend administrative provisions of the Trust or custodial document in the case of a volume submitter plan or non-standardized prototype 
plan, and the name of any pooled trust in which the Plan's Trust will participate; (4) add certain sample or model amendments published 
by the Internal Revenue Service or other required good faith amendments which specifically provide that their adoption will not cause the 
Plan to be treated as individually designed; (5) add or change provisions permitted under the Plan and/or specify or change the effective 
date of a provision as permitted under the Plan; and (6) adopt other amendments permitted under Revenue Procedure 2011-49 and any 
superseding guidance that  do not cause the Plan to become individually designed (this would include, but not be limited to, situations 
where a closing agreement under the Audit Closing Agreement Program or a compliance statement under the Voluntary Correction 
Program has been issued with respect to the Employer's Plan with regard to the amendment). An Employer that amends a plan other than a 
volume submitter plan for any other reason other than amendments permitted under Revenue Procedure 2011-49 and any superseding 
guidance, including a waiver of the minimum funding requirement under Code section 412(d), will no longer participate in this master or 
prototype plan and will be considered to have an individually designed plan. 
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(d) If the Plan's vesting schedule is amended, in the case of an Employee who is a Participant as of the later of the date the amendment is 
adopted or the date it becomes effective, the nonforfeitable percentage (determined as of such date) of such Employee's Employer-derived 
accrued benefit will not be less than the percentage computed under the Plan without regard to such amendment. 

(e) If the Plan's vesting schedule is amended, or the Plan is amended in any way that directly or indirectly affects the computation of the 
Participant's nonforfeitable percentage or if the Plan is deemed amended by an automatic change to or from a Top-Heavy vesting 
schedule, each Participant with at least 3 Years of Vesting Service with the Employer may elect, within a reasonable period after the 
adoption of the amendment or change, to have the nonforfeitable percentage computed under the Plan without regard to such amendment 
or change.  For Participants who do not have at least 1 Hour of Service in any Plan Year beginning after December 31, 1988, the 
preceding sentence shall be applied by substituting "5 Years of Vesting Service" for "3 Years of Vesting Service" where such language 
appears.  The period during which the election may be made shall commence with the date the amendment is adopted or deemed to be 
made and shall end on the latest of: 
(1) 60 days after the amendment is adopted; 
(2) 60 days after the amendment becomes effective; or 
(3) 60 days after the Participant is issued written notice of the amendment by the Plan Administrator. 
The election provided for in this Section 12.01 shall be made in writing and shall be irrevocable when made. 

(f) An amendment or restatement of the Plan may be made by any method including a formal record of action by the Board or other written 
document and execution of such amendment or restatement may be made by written or electronic means. 

(g) A Participant's benefit under the Plan shall not decrease do to merger, transfer of assets or liabilities, or consolidation of the Plan that is 
then followed by Plan termination. 

 
Section 12.02 TERMINATION 
 

(a) It is the intention of the Plan Sponsor that this Plan will be permanent. However, the Plan Sponsor reserves the right to terminate the Plan 
at any time for any reason. 

(b) Each entity constituting the Adopting Employer reserves the right to terminate its participation in this Plan. Each such entity constituting 
the Adopting Employer will be deemed to terminate its participation in the Plan if it ceases in any way to carry on operations. 

(c) Any termination of the Plan will become effective as of the date designated by the Plan Sponsor. Except as expressly provided elsewhere 
in the Plan, prior to the satisfaction of all liabilities with respect to the benefits provided under this Plan, no termination will cause any 
part of the funds or assets held to provide benefits under the Plan to be used other than for the benefit of Participants or to meet the 
administrative expenses of the Plan. In the event of the termination or partial termination, or complete discontinuance of contributions 
under the Plan, the account balance of each affected Participant will be nonforfeitable to the extent required by applicable law. 

(d) Distribution upon Termination of the Plan. The Employer must provide that, in connection with a termination of the Plan, all Accounts 
will be distributed, provided that the Employer on the date of termination does not make contributions to an alternative Code section 
403(b) plan that is not part of the Plan during the period beginning on the date of plan termination and ending 12 months after the 
distribution of all assets from the Plan, except as permitted by the Income Tax Regulations. 
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ARTICLE 13 MISCELLANEOUS 
 
 
Section 13.01 NONALIENATION OF BENEFITS 
 

(a) In General. 
(1) Involuntary Attachment. Except as provided in Section 13.01(b), the Fund will not be subject to any form of attachment, 

garnishment, sequestration or other actions of collection afforded creditors of the Adopting Employer, Participants or Beneficiaries 
under the Plan and all payments, benefits and rights will be free from attachment, garnishment, trustee's process, or any other legal 
or equitable process available to any creditor of such Adopting Employer, Participant or Beneficiary. Notwithstanding anything to 
the contrary, if the Adoption Agreement provides that the Plan is not subject to ERISA, the Fund may be subject to attachment, 
garnishment, sequestration or other actions of collection afforded creditors of the Adopting Employer as permitted by applicable 
law. 

(2) Voluntary Attachment. Except as provided in Section 13.01(b), no Participant or Beneficiary will have the right to alienate, 
anticipate, commute, pledge, encumber or assign any of the benefits or payments which he may expect to receive, contingently or 
otherwise, under the Plan, except the right to designate a Beneficiary. Any reference to a Participant or Beneficiary will include an 
Alternate Payee or the Beneficiary of an Alternate Payee. 

(b) Notwithstanding the foregoing, the Plan Administrator may: 
(1) Subject to Section 13.02 below, comply with the provisions and conditions of any Qualified Domestic Relations Order pursuant to 

the provisions of Code section 414(p). 
(2) Comply with any federal tax levy made pursuant to Code section 6331. 
(3) Bring action to recover benefit overpayments. 
 

Section 13.02 RIGHTS OF ALTERNATE PAYEES 
 

(a) General. An Alternate Payee will have no rights to a Participant's benefit and will have no rights under this Plan other than those rights 
specifically granted to the Alternate Payee pursuant to a Qualified Domestic Relations Order that are consistent with this Section 13.02. 

(b) Distribution. Notwithstanding any provision of the Plan to the contrary, the Plan Administrator may distribute all or a portion of a 
Participant's benefits under the Plan to an Alternate Payee in accordance with the terms and conditions of a Qualified Domestic Relations 
Order. The Plan hereby specifically permits and authorizes distribution of a Participant's benefits under the Plan to an Alternate Payee in 
accordance with a Qualified Domestic Relations Order prior to the date the Participant has a Termination of Employment, or prior to the 
date the Participant attains his earliest retirement age as defined in Code section 414(p). 

(c) Funds. If the Qualified Domestic Relations Order does not specify the Participant's Accounts, or Funds in which such Accounts are 
invested, from which amounts that are separately accounted for will be paid to an Alternate Payee, such amounts will be distributed, or 
segregated, from the Participant's Accounts, and the Funds in which such Accounts are invested (excluding any amounts invested as a 
Participant loan), on a pro rata basis. A Qualified Domestic Relations Order may not provide for the assignment to an Alternate Payee of 
an amount that exceeds the balance of the Participant's vested Accounts after deduction of any outstanding loan. 

(d) Default Rules. Unless a Qualified Domestic Relations Order establishing a separate account for an Alternate Payee provides to the 
contrary: 
(1) Withdrawals. An Alternate Payee will not be permitted to make any withdrawals under Article 8. 
(2) Death Benefits. An Alternate Payee will have the right to designate a Beneficiary who will receive benefits payable to an Alternate 

Payee which have not been distributed at the time of the Alternate Payee's death. If the Alternate Payee does not designate a 
Beneficiary, or if the Beneficiary predeceases the Alternate Payee, benefits payable to the Alternate Payee which have not been 
distributed will be paid to the Alternate Payee's estate. Any death benefit payable to the Beneficiary of an Alternate Payee will be 
paid in a single sum as soon as administratively practicable after the Alternate Payee's death. 

(3) Investment Direction. An Alternate Payee will have the right to direct the investment of any portion of a Participant's Accounts 
payable to the Alternate Payee under such order in the same manner with respect to a Participant, which amounts will be separately 
accounted for in the Alternate Payee's name. 

(e) Loans. An Alternate Payee will not be permitted to make a loan from the separate account established for the Alternate Payee pursuant to 
the Qualified Domestic Relations Order. 

(f) Treatment as Spouse. A former spouse may be treated as the spouse or surviving spouse and a current spouse will not be treated as the 
spouse or surviving spouse to the extent provided under a Qualified Domestic Relations Order. 

(g) Plan Procedures. The Plan Administrator will be responsible for establishing reasonable procedures for determining whether any domestic 
relations order received with respect to the Plan qualifies as a Qualified Domestic Relations Order, and for administering distributions in 
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accordance with the terms and conditions of such procedures and any Qualified Domestic Relations Order. 
 

Section 13.03 NO RIGHT TO EMPLOYMENT 
 
Nothing contained in this Plan will be construed as a contract of employment between the Employer and the Participant, or as a right of any 
Employee to continue in the employment of the Employer, or as a limitation of the right of the Employer to discharge any of its Employees, with or 
without cause. 
 
Section 13.04 NO RIGHT TO FUND ASSETS 
 
No Employee, Participant, former Participant, Beneficiary, or Alternate Payee will have any rights to, or interest in, any assets of the Fund upon 
termination of employment or otherwise, except as specifically provided under the Plan. All Payments of benefits under the Plan will be made solely 
out of the assets of the Fund. 
 
Section 13.05 PARTICIPANT BENEFITING 
 
A Participant will be treated as benefiting under the Plan for any Plan Year during which the Participant received or is deemed to receive an 
allocation in accordance with Treas. Reg. section 1.410(b)-3(a). 
 
Section 13.06 GOVERNING LAW 
 
This Plan will be construed in accordance with and governed by the laws of the state or commonwealth of organization of the Plan Sponsor to the 
extent not preempted by Federal law, or; if the Adoption Agreement provides that the Plan is not subject to ERISA, not preempted by other 
applicable law. 
 
Section 13.07 SEVERABILITY OF PROVISIONS 
 
If any provision of the Plan will be held invalid or unenforceable, such invalidity or unenforceability will not affect any other provisions hereof, and 
the Plan will be construed and enforced as if such provisions had not been included. 
 
Section 13.08 HEADINGS AND CAPTIONS 
 
The headings and captions herein are provided for reference and convenience only, will not be considered part of the Plan, and will not be employed 
in the construction of the Plan. 
 
Section 13.09 GENDER AND NUMBER 
 
Except where otherwise clearly indicated by context, the masculine and the neuter will include the feminine and the neuter, the singular will include 
the plural, and vice-versa. 
 
Section 13.10 DISASTER RELIEF 
 
The Plan may grant temporary disaster relief in compliance with Code sections 1400M and 1400Q, and subsequent guidance and/or law, to the extent 
provided in a resolution by the Plan Sponsor. 
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403(b) PLANS' DISASTER RELIEF INTERIM AMENDMENT 
 
 
The current Section 13.10 is replaced with the following: 
 
Section 13.10 DISASTER RELIEF 
 
Notwithstanding any provision of the Plan to the contrary, the Plan may grant temporary disaster relief in compliance with Code sections 1400M and 
1400Q, section 15345 of the Food, Conservation, and Energy Act of 2008, section 702 of the Heartland Disaster Tax Relief Act of 2008, section 502 
of the Disaster Tax Relief and Airport and Airway Extension Act of 2017, section 11028 of the Tax Cuts and Jobs Act of 2017, section 20102 of the 
Bipartisan Budget Act of 2018, and any subsequent legislation ("Applicable Law"). This Section only applies to the extent the Plan has provided 
some or all of the disaster relief listed below in compliance with Applicable Law. The terms "Qualified Disaster Distribution," "Qualified 
Individual," and "Applicable Period" are defined in the relevant sections of Applicable Law. 
 

A. Qualified Disaster Distributions 
 

I. Qualified Disaster Distribution received by a Qualified Individual for Applicable Period (from all plans maintained by the 
Employer) may not exceed $100,000 in aggregate. 

II. If the Plan permits rollover contributions, a Qualified Individual may at any time during the 3-year period beginning on the day 
after the Qualified Disaster Distribution was received contribute as a rollover to the Plan in an aggregate amount that does not 
exceed the amount of the Qualified Disaster Distribution. 

III. If the Plan permits rollover contributions, a Qualified Individual who received a withdrawal for the purchase of a home not due to 
the disaster, may contribute as a rollover to the Plan in an aggregate amount that does not exceed the amount of the Qualified 
Disaster Distribution. 

 
B. Disaster Loan Provisions 
 

I. The maximum loan limit under Code §72(p)(2)(A) shall be applied by substituting "$100,000" for "$50,000" and substituting "the 
present value" for "one-half the present value" under the Loan Procedures for a Qualified Individual. 

II. The loan repayment for a Qualified Individual may be delayed for 1 year. 
III. Subsequent repayments will be adjusted to reflect the 1 year delay and any interest accrued during such delay. 
IV. The 1 year delay will be disregarded in determining the 5-year maximum term of loans under Code §72(p)(2)(B) and (C). 
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2020-2021  

Board of Trustees Regular School Board Meetings 

 

Location: M.L. Cisneros Education Support Center, 419 Bois D’ Arc 

Regular Board meetings begin at 6:30 p.m. 

 
 

• Monday, August 24, 2020 
 

• Monday, September 28, 2020 
  

• Monday, October 26, 2020 
 

• Monday, November 18, 2019(3rd Monday) 
 

• Monday, December 14, 2020 (2nd Monday) 
 

• Tuesday, January 19, 2021 
 

• Monday, February 22, 2021 
 

• Monday, March, 22, 2021 
 

• Monday, April, 26, 2021 
 

• Monday, May 24, 2021  
 

• Monday, June 7, 2021 (Special Called Board Meeting) 
 

• Monday, June 28, 2021 
 

• Monday, July 26, 2021 
 

*Unless otherwise noted, regular meetings occur on the 4th Monday of the month 
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Lockhart ISD
Cash Investments Report

As of April 30, 2020

Texas Term Texpool First Lockhart District Funds
Texas Daily Prime National Bank Total

General Fund 12,504,576$            8,324,623$    1,136,959$            21,966,159$          
Redemption Fund 2,135$                   2,135$                   
Interest & Sinking Fund 5,105,335$              990,109$       246,548$               6,341,992$            
Bus Interest & Sinking Fund 3,319$                   3,319$                   
Payroll 740,318$               740,318$               
School Nutrition 206,513$                 435,466$       175,709$               817,688$               
2014 Bond Proceeds -$                      -$                           
2017 Maintenance Tax Note 2,706$                   2,706$                   
  District Funds 17,816,425$            9,750,199$    2,307,693$            29,874,316$          

C.D. Marshall JHS Scholarship 34,113$         34,113$                 
G.F. Hudnall Scholarship 15,525$         15,525$                 
J.M. Moore Scholarship 24,880.16$    24,880$                 
L. White Scholarship 14,053$         14,053$                 
Mary Barron Canning Sanders Schol. 5,987$           5,987$                   
Fiduciary Funds 2,164$                   2,164$                   
Burditt Scholarship 9,775$           9,775$                   
Hazelett Scholarship 653$              653$                      
Roland Endowment Scholarship 20,224$                 20,224$                 
Canning Engineering Scholarship 24,503$         24,503$                 
Mohle Scholarship 509$              509$                      
Top Ten Scholarship 189,659$                 2,232$                   191,891$               
  Scholarship Funds 189,659$                 129,998$       24,620$                 344,277$               

Monthly rate in Bank/Pool: 0.83% 0.91% 1.00%

Earnings from Temporary Investment Budget Amount (General Fund) 400,000$               
Earnings Realized 281,863$               
Budget Balance (Interest received in excess of budget) 118,137$               
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5/7/2020 LJHS Alumni Scholarship - Community College

https://docs.google.com/forms/d/16Gq4L-evkznquM_3GwHBxTBR_hIyE857P0I-1K3ymyI/viewform?edit_requested=true 1/5

LJHS Alumni Scholarship - Community
College
The LJHS Alumni Scholarship program was created for Lockhart High School graduating 
seniors with the support of Lockhart Junior High School teachers and staff. This non-
renewable, one-time scholarship in the amount of $500 will be awarded to one graduating 
senior who attends a community college during the fall 2020 semester. Funds will be 
disbursed to the individual upon proof of enrollment after the 12th class day.

The student who applies must:
-Have attended Lockhart Junior High School for all of 6th, 7th, and 8th grade.
-Have attended Lockhart High School for all of 9th, 10th, 11th, and 12th grade.
-Have a minimum GPA of a 78 on a 100 GPA scale as of fall 2019.
-Have completed a FAFSA or TASFA.
-Be a first-generation college student.

Please note that the applicant must submit:
-An official copy of your high school transcript showing GPA
-An updated 1-page resume (resumes longer than 1 page will not be considered)

Also, please note that the winner of the scholarship must commit to doing a 5 minute 
presentation to the 6th, 7th, and 8th grade class about their high school experiences during 
the fall 2020 semester. More information on the presentation will be given to the student 
who receives the award.

Deadline to submit application: June 22nd, 2020.
Winner will be announced on July 17th, 2020.

The name and photo associated with your Google account will be recorded when you upload
files and submit this form. Not tina.knudsen@lockhart.txed.net? Switch account

* Required

Request edit access

https://accounts.google.com/AccountChooser?continue=https://docs.google.com/forms/d/16Gq4L-evkznquM_3GwHBxTBR_hIyE857P0I-1K3ymyI/viewform?urp%3Dgmail_link%26edit_requested%3Dtrue&service=wise


5/7/2020 LJHS Alumni Scholarship Application - 4 year College/University

https://docs.google.com/forms/d/1BFhFlHps1RA5gb_v6Ab9Broc_1w7ljjHP9pnXQ_NYX4/viewform?edit_requested=true 1/5

LJHS Alumni Scholarship Application - 4 year
Co�ege/University
The LJHS Alumni Scholarship program was created for Lockhart High School graduating 
seniors with the support of Lockhart Junior High School teachers and staff. This non-
renewable, one-time scholarship in the amount of $500 will be awarded to one graduating 
senior who will attend a four-year institution of higher education during the fall 2020 
semester. Funds will be disbursed to the individual upon proof of enrollment after the 12th 
class day.

The student who applies must have:
-Attended Lockhart Junior High School for all of 6th, 7th, and 8th grade.
-Attended Lockhart High School for all of 9th, 10th, 11th, and 12th grade.
-A minimum GPA of a 90 on a 100 GPA scale as of Fall 2019.
-20 hours of documented community service hours in the Lockhart Community.
-Completed a FAFSA or TASFA.

Please note that the applicant must submit:
-An official copy of your high school transcript showing class rank and GPA
-An updated 1-page resume (resumes longer than 1 page will not be considered)

Also, please note that the winner of the scholarship must commit to doing a 5 minute 
presentation to the 6th, 7th, and 8th grade class about their high school experiences during 
the fall 2020 semester. More information on the presentation will be given to the student 
who receives the award.

Deadline to submit application: June 22nd, 2020.
Winner will be announced on July 17th, 2020.

The name and photo associated with your Google account will be recorded when you upload
files and submit this form. Not tina.knudsen@lockhart.txed.net? Switch account

* Required

Request edit access

https://accounts.google.com/AccountChooser?continue=https://docs.google.com/forms/d/1BFhFlHps1RA5gb_v6Ab9Broc_1w7ljjHP9pnXQ_NYX4/viewform?urp%3Dgmail_link%26edit_requested%3Dtrue&service=wise


5/7/2020 LJHS Alumni Scholarship - Technical School

https://docs.google.com/forms/d/1F0SmdI3Ux4zA92sBsVHj0pATKRzvL-7mZRfh7e4o8jM/edit?ts=5eaaec14 1/4

1. Email address *

2.

LJHS Alumni Scholarship - Technical
School
The LJHS Alumni Scholarship program was created for Lockhart High School graduating seniors 
with the support of Lockhart Junior High School teachers and staff. This non-renewable, one-
time scholarship in the amount of $500 will be awarded to one graduating senior who attends a 
technical school during the fall 2020 semester. Funds will be disbursed to the individual upon 
proof of enrollment after the 12th class day.

The student who applies must have:
-Attended Lockhart Junior High School for all of 6th, 7th, and 8th grade.
-Attended Lockhart High School for all of 9th, 10th, 11th, and 12th grade.
-A minimum GPA of a 90 on a 100 GPA scale as of Fall 2019.
-Completed a FAFSA or TASFA.
-Experience or classes related to the proposed field of study

Please note that the applicant must submit:
-An official copy of your high school transcript showing GPA
-An updated 1-page resume (resumes longer than 1 page will not be considered)

Also, please note that the winner of the scholarship must commit to doing a 5 minute 
presentation to the 6th, 7th, and 8th grade class about their high school experiences during the 
fall 2020 semester. More information on the presentation will be given to the student who 
receives the award.

Deadline to submit application: June 22nd, 2020.
Winner will be announced on July 17th, 2020.
* Required

Student Last Name *



5/7/2020 LJHS Alumni Scholarship - Pride High School

https://docs.google.com/forms/d/1p9GyBtnRcFHjoKOBnTn791Bp8jfT4aJwS84D1GIGuHY/viewform?edit_requested=true 1/5

LJHS Alumni Scholarship - Pride High
School
The LJHS Alumni Scholarship program was created for Pride High School graduating 
seniors with the support of Lockhart Junior High School teachers and staff. This non-
renewable, one-time scholarship in the amount of $500 will be awarded to one graduating 
senior who attends a community college during the fall 2020 semester. Funds will be 
disbursed to the individual upon proof of enrollment after the 12th class day.

The student who applies must have:
-Attended Lockhart Junior High School for all of 6th, 7th, and 8th grade.
-Attended Lockhart High School and/or Pride High School for all of 9th, 10th, 11th, and 12th 
grade.
-Completed a FAFSA, TASFA, or enlisted in the military.
-A letter of recommendation from a Pride High School teacher emailed directly to Edgar 
Torres, LJHS Principal.

Please note that the applicant must submit:
-An official copy of your high school transcript showing GPA
-An updated 1-page resume (resumes longer than 1 page will not be considered)

Also, please note that the winner of the scholarship must commit to doing a 5 minute 
presentation to the 6th, 7th, and 8th grade class about their high school experiences during 
the fall 2020 semester. More information on the presentation will be given to the student 
who receives the award.

Deadline to submit application: June 22nd, 2020.
Winner will be announced on July 17th, 2020.

The name and photo associated with your Google account will be recorded when you upload
files and submit this form. Not tina.knudsen@lockhart.txed.net? Switch account

* Required

Request edit access

https://accounts.google.com/AccountChooser?continue=https://docs.google.com/forms/d/1p9GyBtnRcFHjoKOBnTn791Bp8jfT4aJwS84D1GIGuHY/viewform?urp%3Dgmail_link%26edit_requested%3Dtrue&service=wise
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05/18/2020 8-H
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No Action Required Curriculum & Instruction

1, 2, & 3

Review 2020-2021 ESC-13 Commitment Forms
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sign up for these services as costs are pooled together and therefore LISD can receive services that it may not be able to obtain 
otherwise. 
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AGREEMENT BETWEEN 

LOCKHART INDEPENDENT SCHOOL DISTRICT & 

COMMUNITIES IN SCHOOLS of CENTRAL TEXAS 

 

This AGREEMENT for services is entered into this _____ day of __________, 2020, by and between the Lockhart 

ISD and Communities In Schools of Central Texas, a non-profit corporation. 

 

Lockhart ISD (ISD) desires to engage Communities In Schools of Central Texas (CIS) to render certain social 

services within the ISD and CIS desires to perform certain social services within the ISD. 

 

I. Scope of Services 

 CIS will provide to the ISD during the term of the contract the following: 

1. Campus Staff.  CIS will provide each designated campus with a full-time social service professional (i.e., 

Program Manager).  CIS may provide, as available, additional staff, such as, AmeriCorps members, 

caseworkers, university interns, and volunteer tutors and mentors.  CIS will assign a Program Manager chosen 

with the input of the appropriate school principal (or designee) to the following ISD campuses:  Alma Brewer 

Strawn Elementary, Lockhart Junior High School, and Lockhart High School   

2. Supervision of Campus Staff.   CIS administrative staff will be responsible for the supervision of CIS staff, 

interns and volunteers serving each campus.  Issues regarding the performance of CIS staff, interns and 

volunteers will be handled by the CIS administration with input from campus principal. 

3. Campus Service Delivery Plans.  The CIS Program Manager and ISD campus staff will jointly develop a 

program plan that describes the needs of students, services and school to be provided by CIS on each campus. 

This program plan will be updated each year and can be included as part of the Campus Improvement Plan. 

4. CIS Services.  As outlined in the campus service plans, CIS will provide an array of social services to assist 

students who have high absenteeism, poor academic performance, or who demonstrate delinquent conduct and 

social service needs.  CIS services may include: 

 assistance in identifying students who need support services to improve their attendance, 

achievement or behavior; 

 involvement in campus student assistance programs, work groups, etc. as assigned by the 

appropriate school administrator; 

 assistance in developing and monitoring student support service plans; 

 individual, group and family counseling; 

 crisis intervention, mediation, de-escalation services 

 case management, monitoring, and related support and follow-up services; 

 parental involvement activities, such as: parent training sessions, home visits, student/parent 

activities, parent conferences; 

 referrals to other agencies and assistance in connecting the school with services provided by other 

community resources; 

 enrichment activities, such as, field trips, after school clubs, attendance incentives; 

 pre-employment skills training, such as, career days and school-to-career activities; 

 student advocacy; 

 support of school-wide activities 

 summer programming 

 special programs on select campus, (e.g. XY Zone, Pebble Project, AmeriCorps); 

 other program or services as deemed appropriate and jointly agreed upon by CIS and ISD. 



5. Reporting to ISD.  CIS will provide campus and district wide reports within sixty (60) days of the end of the 

summer semester.  These reports will indicate the number of students receiving services described in each 

campus program plan, demographic information of students served, and information about the behavior, 

attendance, and academic achievement of the students served. 

6. CIS will abide by all applicable federal, state and local laws and regulations.   

7. CIS may request to move or leave a specific ISD campus due to a significant loss of funding from ISD or non-

ISD sources, a significant change in demographics or decline in the percentage of students considered at-risk 

on a specific ISD campus, or other persistent factors that negatively impact CIS’ ability to effectively deliver 

services. 

 The ISD will provide to CIS at each service location during the term of the contract the following: 

1. Adequate confidential space to house the CIS staff and program 

2. CIS staff will be considered to be performing an institutional service or function of the ISD for which it 

would otherwise use ISD employees at all times CIS is performing its duties under this Agreement.  CIS 

will be permitted access to personally identifiable information subject to FERPA (20 U.S.C. § 1232g).  CIS 

agrees to be under the direct control of the ISD and to be bound by the requirements of 34 C.F.R. 99.33 in 

reviewing and disclosing any personally identifiable student information. 

3. Use of campus copier 

4. Phone line and internet access 

5. Input regarding CIS personnel who are stationed on the campus(s) 

6. Assistance to CIS in collecting data on student attendance, behavior and achievement as necessary to complete 

reports required in this Agreement. Attached Exhibit A Data Collection Elements 

7. Inclusion of CIS in the District Improvement Plan and Campus Improvement Plan(s)  

II. Time of Performance 

  This AGREEMENT shall be for a term of twelve months, commencing on September 1, 2020 

and continuing through August 31, 2021. 

 

III. Compensation and Method of Payment 

  For consideration for the services to be performed by CIS under this AGREEMENT, the ISD 

shall pay to CIS $ 129,000. Payment of $64,500 shall be due and payable upon the execution of 

this Agreement.  Balance of $64,500 shall be due and payable on February 1, 2021. 
 

IV. Additional Terms 
 

1. Termination for Cause.  Either party may terminate this Agreement if the other party is in breach of this 

Agreement.  If a party (“First Party”) believes the other party (“Second Party”) is in breach of this Agreement, the 

First Party shall notify the Second Party in writing of the breach and the Second Party shall have thirty (30) days to 

cure the breach.  If the breach is not cured within the thirty (30) day period, the First Party may terminate this 

Agreement after providing five (5) days written notice.  Provided, however, that nothing herein shall preclude 

either party from immediately terminating this Agreement to avoid an immediate threat to public health or safety, 

or for grounds otherwise permitted in this Agreement. 
 

2. Termination for Convenience.  ISD may terminate this Agreement without cause by giving thirty (30) days 

notice of termination to CIS.  CIS shall continue to provide services during such thirty day period unless a shorter 

period is agreed to by both parties.  CIS shall be paid for all services performed until the earlier of the date of 

termination or the date upon which CIS ceases performance of the contract by mutual agreement.  Compensation 

for services shall be at a daily rate of 1/365th of the total compensation listed in Article III.  In the event CIS has 

been paid for services not performed, CIS shall return such unearned payments at a daily rate of 1/365th of the total 

compensation listed in Article III within 30 days following the date of termination. 

 

3. ISD Not Liable.  ISD shall not be liable to CIS or its employees, agents, invitees, licensees or visitors, or to 



any other person for injury to person or damage to property on or about ISD premises caused by any act or 

omission of CIS, its agents, servants or employees, or of any other person entering upon ISD premises under 

express or implied invitation by CIS. 

 

4. CIS Not Liable.  CIS shall not be liable to ISD or its employees, agents, invitees, licenses or visitors, or to 

any other person for injury to person or damage to property on or about ISD premises caused by any act or 

omission of ISD, its agents, servants or employees, or of any other person entering upon ISD premises under 

express or implied invitation by ISD. 

 

5. Access. CIS may be issued keys to buildings as required for CIS to carry out the terms of this Agreement.  

If CIS is not issued keys, then ISD personnel must be present to open and close buildings for CIS. 

 

6. CIS’s Indemnity.  To the extent permitted by law, CIS agrees to indemnify, defend and hold ISD harmless 

from and against any claims by CIS, its clients, employees, or agents, or causes of action for death or injury to 

persons, or loss or damage to property arising out of or caused by CIS’s maintenance, use, or operation of ISD 

premises.  Such duty to indemnify shall apply without regard to whether the claim shall arise from the negligence 

of CIS, ISD, or any combination thereof.   

 

7. Representations and Warranties.  CIS represents that is a non-profit corporation organized, validly 

existing, and in good standing under the laws of the State of Texas, and has the power and authority to enter into 

this Agreement and to fulfill the duties of this Agreement.  CIS has obtained all necessary approvals to execute this 

Agreement and to fulfill the duties specified.  This Agreement, as of the Effective Date, will constitute a valid and 

binding Agreement of CIS, enforceable against CIS in accordance with the terms of this Agreement. 

 

8. Assignment.  Neither party shall assign its rights under this Agreement, without the prior written consent 

of the other party. 

 

9. Notices.  Any payment, notice or document required or permitted to be delivered under this Agreement 

shall be in writing and shall be deemed to be delivered (whether or not actually received) when deposited in the 

United States mail, with postage prepaid, by certified or registered mail, return receipt requested, addressed to the 

parties at the respective addresses set out below, or to any other address within the United States as any party may 

hereafter specify by written notice delivered to the other parties hereto: 

 

   To:  Lockhart Independent School District 

     419 Bois D’Arc 

     Lockhart, TX 78644 

   Attn:  Kimberly Brents, Deputy Superintendent 

 

   To:  Communities In Schools of Central Texas 

     3000 S. IH-35. Ste 200 

     Austin, TX  78704 

   Attn:  Suki Steinhauser, Chief Executive Officer 

 

10. Invalid Provisions.  If any provision of the Agreement is held to be illegal, invalid, or unenforceable under 

present or future laws, that provision shall be fully severable, and this Agreement shall be construed as if the 

illegal, invalid, or unenforceable provision had never comprised a part of this Agreement, and the remaining 

provisions of this Agreement shall remain in full force and effect. 

 

11. Entire Agreement.  This Agreement, together with any Program and Space Use Plans, embodies the entire 

agreement and understanding between the parties relating to the After-school Program Services and may not be 

amended, waived or discharged except by an instrument in writing executed by both ISD and CIS. All prior 

statements, representations, and negotiations regarding the subject matter of this Agreement are deemed to have 

been integrated herein. 

 

 

 



12. Governing Law and Venue.  This Agreement shall be governed by, construed, and enforced in accordance 

with the laws of the State of Texas.  This Agreement shall not be construed more or less favorably with respect to 

either party. 

 

13. Successors and Assigns.  This Agreement shall be binding upon and inure to the benefit of the parties and 

their respective heirs, representatives, successors, and permitted assigns. 

 

14. No Third Party Beneficiaries.  There are no third party beneficiaries to this Agreement, and only ISD and 

CIS have the right and standing to bring suit to enforce this Agreement. 

 

15. Waiver.  The provisions of this Agreement may be waived only by the written agreement of the parties.  

Delay or omission by either party to exercise any remedy or right accruing on default or breach of the other party 

does not alter or impair any remedy or right under this Agreement. 

 

16 Relationship of Parties.   ISD and CIS agree that this agreement shall create an independent contractor 

relationship only, and that nothing herein may be construed as creating any general or limited partnership, 

corporation, joint venture, or other jointly owned or operated business entity of any description. 

 

17. Employees of Parties.   Each party shall be solely responsible for hiring, training, supervising, and 

compensating their respective employees.  No employee of either party shall, by reason on this contract, be 

considered an employee of the other party, as jointly employed, or otherwise eligible for any benefits of 

employment by the other party.  

 .1 The parties recognize that employees of CIS may, from time to time, be required to comply with 

directives from ISD’s campus Principal or other administrative personnel.  ISD and CIS expressly agree that 

neither will assert that an employee of the other was at any time acting as a borrowed servant, except pursuant to a 

separate, written agreement granting to a party a general right of control over an employee of the other party. 

 .2 Nothing herein may be construed as an attempt by either party to waive or in any restrict the 

application of any common law or statutory immunity available to CIS’s employees as professional school 

employees or school district volunteers. 

 

18. Information Regarding Children with Disabilities.   CIS agrees that it will, to the maximum extent 

permitted by law, share information with ISD regarding children who are eligible or potentially eligible for ISD 

services pursuant to the Individuals with Disabilities Education Act (20 U.S.C. §§ 1400,  et seq.) and/or Section 

504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794).  Such information will be used by ISD solely for purposes 

of assessing and providing educational services to the student, and all such information will be maintained in 

confidence in accordance with ISD policies. 

 

19. Employee Conduct.   CIS agrees that it will establish standards of employee and/or volunteer conduct in 

the workplace addressing conduct towards other CIS employees, volunteers, ISD employees, students and 

members of the public.  Such policies shall be not less stringent than those established by the ISD board of trustees 

in its published policies.  CIS may satisfy its obligations under this paragraph by adopting ISD’s policies by 

reference, but shall not thereby be entitled to confer upon CIS’s employees any rights as an employee of ISD. 

 

 

____________________________________               _________________________________ 

Mark Estrada, Superintendent of Schools                Suki Steinhauser, Chief Executive Officer 

 

 

____________________________________               _________________________________ 

Date of Acceptance     Date of Acceptance 

 

 

 

 

 

 



 

 

EXHIBIT A: DATA COLLECTION ELEMENTS 
 

 

Lockhart ISD (ISD) agrees to provide student data access to the authorized staff of Communities In Schools for the 

purpose of ongoing monitoring of academic progress of the ISD students enrolled in Communities In Schools 

programs. The terms of this agreement are in effect as long as the contract for services between ISD and 

Communities In Schools is in effect or until terminated by one or both parties. 
 

Communities In Schools will be able to generate standard reports of participants’ aggregated student information 

(e.g., average attendance, discipline and academic achievement). ISD will provide Communities In Schools access 

to the following individual student level data during the term of this agreement at campuses served by 

Communities In Schools.  

 

o Data Fields -  Student First, Middle and Last Name, Student DOB, Student State ID, Guardian Name, 

Guardian address, Guardian Telephone Number, Campus Name  

o Demographics – 11-digit TEA identification number, date of birth, age, gender, ethnicity, grade level, ISD 

enrollment dates, and types of services received, English Language Learner (ELL) flag, free/reduced lunch 

status, Special Education Plan, 504 Plan, retained flag, homeless flag, and unaccompanied youth flag. 

o Attendance (current and previous school year) – days enrolled, date absent, absence reason and dates 

tardy. 

o At-Risk Status and Identifier 

o Grades (current and previous school year) – teacher’s names, courses, grades, teacher comments, personal 

development scores, missing assignments, HS graduation date, HS endorsement track, credits attempted 

(HS only), credits earned (HS only), class rank (HS only) and cumulative GPA (HS only). 

o Discipline (all the years enrolled in the ISD) – dates, reasons, actions and incident location. 

o Standardized Test Scores – District, State and National standardized tests (For example – STAAR, 

American College Testing (ACT) etc.), Student Benchmark Assessment Scores, ISIP, ACT, SAT, TSI, 

PSAT, and AP Scores and Participation  

o Interventions and Services. 

 

Communities In Schools assures that individual student data made available under this agreement is strictly 

utilized for student tracking, program delivery and reporting to Texas Education Agency. Communities In Schools 

assures that in all reports and communications, electronic or otherwise, derived from information made available 

under this agreement, all data shall be de-identified or aggregated in such a way no individual will be identified 

directly or by deduction. Communities In Schools assures that individual student data will not be released to a third 

party without a parental consent 
 

Communities In Schools agrees to follow guidelines contained in the Texas Family Code (Chapter 58) and the 

Family Educational Records Privacy Act, (FERPA) (20 USC § 1232g, et seq.) governing the sharing of student 

information. Any unauthorized disclosure of confidential student information is a violation of FERPA and shall not 

be permitted to occur.  

 

Communities In Schools shall provide ISD with a sworn affidavit that saved data in any form, whether physically 

or electronically saved, have been destroyed at the end of the contract term.  

 

Authorized Signatures: 

 

   

Suki Steinhauser, Chief Executive Officer  Date 

Communities In Schools 

  

   

Mark Estrada, Superintendent of Schools  Date 

Lockhart Independent School District 



   5/18/2020   9:53 AM  2020‐2021 Master Stipend List

Campus Stipend

19‐20 

Proposed 

Stipend

20‐21 

Proposed 

Stipend Change Notes

HS Acute Shortage (Health Science Tech) 3,500$             3,500$             ‐$          

HS Ag stipend 2,500$             2,500$             ‐$          

HS Band, 1st assistant 6,000$             6,000$             ‐$          

JHS Band, Assistant 5,000$             5,000$             ‐$          

HS Band, Assistant 5,000$             5,000$             ‐$          

JHS  Band, Head 6,000$             6,000$             ‐$          

HS Band, Head 10,000$          10,000$          ‐$          

SpED Behavior (IDEA B Formula funds) 1,500$             1,500$             ‐$          

District

Bilingual recruitment finders fee 

(current staff) 250$                250$                ‐$          

District Bilingual signing bonus (new hires) 500$                500$                ‐$          

District Bilingual, assessment staff 4,000$             6,500$             2,500$       Approved in February 2020

Elementaries Bilingual, classroom teachers only 4,000$             6,500$             2,500$       Approved in February 2020

District Bilingual, speech therapist 4,000$             6,500$             2,500$       Approved in February 2020

JHS Builders Club 1,000$             1,000$             ‐$          

District Career Ladder II 1,560$             1,560$             ‐$          

HS Cheer Sponsor 5,000$             5,000$             ‐$          

JHS Cheer Sponsor 2,000$             2,000$             ‐$          

HS Cheer Sponsor, Assistant 3,000$             3,000$             ‐$          

HS Choir Director 6,000$             6,000$             ‐$          

JHS Choir Director 3,000$             3,000$             ‐$          

HS Class Sponsor 750$                750$                ‐$          

Elementaries Club Sponsor 200$                200$                ‐$          

HS Dance/Drill Team Director 4,500$             4,500$             ‐$          

HS DECA Sponsor 2,000$             2,000$             ‐$          

HS EMT Instructor 2,000$             2,000$             ‐$          

JHS/HS

ESL ‐ Teachers assigned to serve self‐

contained and newcomers 1,200$             1,200$             ‐$          

District ESL Certification training 500$                500$                ‐$          

HS FCCLA  2,000$             2,000$             ‐$          

HS HOSA (Health Occupations) Sponsor 2,000$             2,000$             ‐$          

JHS HOSA (Health Occupations) Sponsor 1,500$             1,500$             ‐$          

District Internet/data usage during shutdown ‐$                 50$                  50$             Must apply & be approved

HS Key Club  750$                750$                ‐$          

HS Language other than English ‐ Lead 2,000$             2,000$             ‐$          

Elementaries Lead Teacher 1,000$             1,000$             ‐$          

HS Lead Teacher 2,000$             2,000$             ‐$          

JHS Lead Teacher 1,500$             1,500$             ‐$          

District Lead Teacher, GT 2,500$             2,500$             ‐$          

District Lead Teacher, Instructional Coach 2,000$             2,000$             ‐$          

campuses except Lead Teacher, Special Ed  1,500$             1,500$             ‐$          

JHS Lead Teacher, Special Ed  2,500$             2,500$             ‐$          
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   5/18/2020   9:53 AM  2020‐2021 Master Stipend List

Campus Stipend

19‐20 

Proposed 

Stipend

20‐21 

Proposed 

Stipend Change Notes

District

Masters (Any subject area) ‐ limit 1 per 

employee 1,200$             1,200$             ‐$          

District Mentor, teacher ‐ new to LISD 200$                200$                ‐$          

District

Mentor, teacher ‐ new to the 

profession 600$                600$                ‐$          

HS National Honor Society Sponsor 1,000$             1,000$             ‐$           Incr from 1 to 2 sponsors

JHS National Junior Honor Society Sponsor 1,000$             1,000$             ‐$          

HS One‐Act Play Sponsor 1,600$             1,600$             ‐$          

HS On‐Ramp Teacher 2,000$             2,000$             ‐$          

JHS Robotics 500$                500$                ‐$          

LHS Robotics 2,000$             2,000$             ‐$          

HS

Sign‐on Bonus, Speech Therapist (one‐

time payment) 2,000$             2,000$             ‐$          

District Special Assignment stipend  $      5,000.00   $      5,000.00  ‐$          

District

Special Education Bilingual Teacher 

Signing Bonus (pd over 3 years) 3,000$             3,000$             ‐$          

District

Special Education LSSP and 

Diagnostitian Signing Bonus (pd over 3 

years) 3,000$             3,000$             ‐$          

District

Special Education Teacher Signing 

Bonus (pd over 3 years) 3,000$             3,000$             ‐$          

District Special Olympic Advisor (IDEA) 500$                500$                ‐$          

HS Student Council Advisor 1,500$             1,500$             ‐$          

JHS Student Council Advisor 1,500$             1,500$             ‐$          

District Summer Curriculum work (3 days) 500$                500$                ‐$          

Elementaries Summer School Principal, Bilingual 4,800$             4,800$             ‐$          

Elementaries Summer School Principal, SSI 3,500$             3,500$             ‐$          

Secondary Summer School Principal, SSI & EOC 3,500$             3,500$             ‐$          

District Summer teacher choice presenter 250$                250$                ‐$          

HS TAFE (TX Asso. of Future Educ.) Sponsor 2,000$             2,000$             ‐$          

JHS TAFE (TX Asso. of Future Educ.) Sponsor 1,500$             1,500$             ‐$          

HS Tech Theater ‐$                 1,600$             1,600$       New

District Technology, Superintendent 1,200$             1,200$             ‐$          

HS Theater Arts Advisor 3,000$             3,000$             ‐$          

JHS Theater Arts Advisor 800$                800$                ‐$          

District Transportation, Superintendent 3,000$             3,000$             ‐$          

HS UIL Academic Coordinator 1,600$             1,600$             ‐$          

JHS UIL Academic Coordinator 1,250$             1,250$             ‐$          

HS UIL Journalism/Mathmatics 1,200$             1,200$             ‐$          

HS/JHS UIL Subject Area Coach 600$                600$                ‐$          

HS/JHS Yearbook Editor 2,000$             2,000$             ‐$          
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   5/18/2020   9:53 AM  2020‐2021 Master Stipend List

Campus Stipend

19‐20 

Proposed 

Stipend

20‐21 

Proposed 

Stipend Change Notes

** Moving towards stipend only system for Athletics with new hires.

* New hires will only earn the stipend

HS Athletic Trainer 7,000               7,000               ‐$          

HS Baseball, Asst. 3,800               3,800               ‐$          

HS Baseball, Head 6,500               6,500               ‐$          

HS Baseball, JV/Fresh 3,500               3,500               ‐$          

HS Basketball, Asst . 3,800               3,800               ‐$          

HS Basketball, A & B team 3,500               3,500               ‐$          

HS Basketball, Fresh 3,500               3,500               ‐$          

HS Basketball, Head 6,500               6,500               ‐$          

HS Coordinator, Girls or Boys 5,000               5,000               ‐$          

HS Cross Country, Asst 3,500               3,500               ‐$          

HS Cross Country, Head  5,000               5,000               ‐$          

HS Football, Asst Head 8,000               8,000               ‐$          

HS Football, Fresh   5,500               5,500               ‐$          

HS Football, Fresh Coord 5,500               5,500               ‐$          

HS Football, JV/Var Asst 6,500               6,500               ‐$          

HS Football, Off/Def Coordinator 8,000               8,000               ‐$          

HS Golf, Asst. (Season overlap) 3,000               3,000               ‐$          

HS Golf, Asst. (Season overlap) 1,500               1,500               ‐$          

HS Golf, Head 5,500               5,500               ‐$          

HS PE Coordinator 900                  1,200               300$           Increase

HS Powerlifting 4,000               4,000               ‐$          

HS Soccer, Asst 3,500               3,500               ‐$          

HS Soccer, Co‐Head 3,000               3,000               ‐$          

HS Soccer, Head 6,000               6,000               ‐$          

HS Softball, Asst 3,800               3,800               ‐$          

HS Softball, Head 6,500               6,500               ‐$          

HS Softball, JV 3,500               3,500               ‐$          

HS Supervisor, Equipment 2,000               2,000               ‐$          

HS Tennis, Asst. 3,800               3,800               ‐$          

HS Tennis, Head 6,000               6,000               ‐$          

HS Track, Asst. 3,500               3,500               ‐$          

HS Track, Head   5,500               5,500               ‐$          

HS Volleyball, A & B teams 4,500               4,500               ‐$          

HS Volleyball, Asst.   3,500               3,500               ‐$          

HS Volleyball, Head   6,500               6,500               ‐$          

JHS Athletic Trainer 3,500               3,500               ‐$          

JHS Basketball, Asst. 2,000               2,000               ‐$          

JHS Coordinator, Boys, Girls 1,600               1,600               ‐$          

Athletics
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   5/18/2020   9:53 AM  2020‐2021 Master Stipend List

Campus Stipend

19‐20 

Proposed 

Stipend

20‐21 

Proposed 

Stipend Change Notes

JHS Cross Country  1,800               1,800               ‐$          

JHS Football, Asst.   2,500               2,500               ‐$          

JHS Football, Supervisory 1,000               1,000               ‐$          

JHS Golf 1,800               1,800               ‐$          

JHS Soccer 1,800               1,800               ‐$          

JHS Tennis 1,800               1,800               ‐$          

JHS Track 1,800               1,800               ‐$          

JHS Volleyball  2,500               2,500               ‐$          
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Lockhart Independent School District  
Board of Trustees

Date of Board Meeting:  Agenda Item

AGENDA SECTION: READING: PREVIOUS BOARD REVIEW DATE:

TYPE OF ACTION DEPARTMENT:

 

DISTRICT GOAL(S) ALIGNMENT:  
1. Create a collaborative culture of contagious ambition.  
2. Expect all staff to embrace growth opportunities.  
3. Empower students to seize opportunities to achieve at high levels.

AGENDA TITLE:

BACKGROUND INFORMATION:

ATTACHMENT(S):



RECOMMENDATION:

RECOMMENDED MOTION:



Lockhart ISD 

2020-2021 Employee Compensation Plan Summary 

 

1. All employees will receive the same compensation as in 2019-2020, except 
for board policy DED(local), which reduces the number of paid holidays by 
2 for full-time custodial, groundskeepers and skilled maintenance 
employees.  

2. Employees who are paid less than 95% of the market, will receive a market 
increase adjustment to their 2019-2020 salary in 2020-2021. 

3. The teacher pay scale is adjusted so that teachers are paid the same salary as 
in 2019-2020. Step 0 will be $49,000 in 2020-2021. 

4. There will be no increase to all other pay scales in 2020-2021. 
5. All full-time and part-time employees will be eligible for a one-time non-

TRS eligible payment in November 2020 equal to the amount of the general 
pay increase.  The general pay increase is 1% of the median for teachers and 
1% of the mid-point for all other staff. The one-time payment is not added to 
an employee’s 20-21 base pay. 

 



   5/15/2020   12:07 PM  2020‐2021 Proposed Employee Compensation Plan
 Cost Summary

GPI structured as a one‐time payment
Teachers &  Admin./ Clerical/ Grand

Category Librarians Professional Auxiliary Para/GED Total

Calculation 1% of Median 1% of mid‐pt 1% of mid‐pt 1% of mid‐pt

Number of employees 431 99 74 161 765

Scale Percents *** N/A 6.4% 2.8% 6.5%
General Pay Increase 1.0% 1.0% 1.0% 1.0%

Option 1:  1%  One‐time Payment 237,703$              69,077$                16,402$                36,523$                   359,705$           
Adjustment to 95% of Market: ‐$                      86,252$                ‐$                      50,262$                   136,514$           
Minimum rate adj. to 1% above min. ‐$                      ‐$                      ‐$                      ‐$                          ‐$                    
Other adjustments ‐$                      ‐$                      ‐$                      ‐$                          ‐$                    
Plus Benefits @ 2.2%: 5,229$                  3,417$                  361$                      1,909$                     10,917$              
Estimated total increase: 242,932$              158,746$              16,763$                88,695$                   507,136$           

Summary By Fund Total
91% General Fund 461,494$           
9% Special Revenue Funds 45,642$              

GPI + 95% Mkt + extra days + benefit 507,136$           



   5/13/2020   9:44 AM   2020‐2021 Teacher Pay Scale

2020‐

2021 

Step

2020‐

2021 

Proposed 

new Hire 

Salary

2020‐2021 

Teachers 

Scale with 

$1,200 

Masters 

Degree Notes:

0  $  49,000   $       50,200 

1 49,000$    $       50,200 

2 49,800$    $       51,000  1.  Salaries listed are for 10 month employme

3 50,300$    $       51,500  2.  This salary plan is for the 2020‐2021 schoo

4 50,800$    $       52,000       only.  It does not represent salaries for futu

5 51,300$    $       52,500       years.

6 51,750$    $       52,950  3.  Any future salary advancement is based up

7 52,820$    $       54,020       annual budget approved by the Board of Tr

8 53,070$    $       54,270       each year.

9 53,320$    $       54,520  4.  Masters degree stipend:  An employee is e

10 53,570$    $       54,770       for a maximum of 1 advanced degree stipe

11 53,820$    $       55,020       including Masters and Doctorates degrees

12 54,320$    $       55,520 

13 54,620$    $       55,820 

14 54,920$    $       56,120 

15 55,220$    $       56,420 

16 55,520$    $       56,720 

17 55,720$    $       56,920 

18 55,920$    $       57,120 

19 56,020$    $       57,220 

20 56,220$    $       57,420 

21 57,780$    $       58,980 

22 58,120$    $       59,320 

23 58,420$    $       59,620 

24 59,020$    $       60,220 

25 59,320$    $       60,520 

26 60,020$    $       61,220 

27 60,420$    $       61,620 

28 60,920$    $       62,120 

29 61,525$    $       62,725 

30 62,470$    $       63,670 

31 63,170$    $       64,370 



    5/13/2020    9:46 AM  2020‐2021 Clerical/Paraprofessional Pay Scales

Pay 2020‐2021

Grade

1 Ace Program Group Leader Sample Minimum Midpoint Maximum

Aide, Child Care Days 9.62$                11.92$             14.18$            

Kids Club Group Leader 177 Days 12,771$           15,824$           18,824$          

191 Days 13,781$           17,075$           20,313$          

2 Aide, Behavior Support Sample Minimum Midpoint Maximum

Aide, ESL Days 11.26$             14.00$             16.70$            

Aide, Hall Monitor 180 Days 15,201$           18,900$           22,545$          

Aide, Health 187 Days 15,792$           19,635$           23,422$          

Aide, Instructional 191 Days 16,130$           20,055$           23,923$          

Aide, Library

Aide, Redirection

Aide, Special Ed (Content Mastery)

Aide, Special Education (General)

Color Guard Instructor

3 Aide, Auto Tech Sample Minimum Midpoint Maximum

Aide, Credit Recovery Days 12.28$             15.10$             17.88$            

Aide, ISS 180 Days 16,578$           20,385$           24,138$          

Aide, Job Trainer 186 Days 17,131$           21,065$           24,943$          

Aide, Special Education (Life Skills & PPCD)

Receptionist, JHS  

4 Aide, Technology Sample Minimum Midpoint Maximum

Clerk, Attendance ‐ HS & JHS Days 13.62$             16.73$             19.82$            

Clerk, ELL Compliance 180 Days 18,387$           22,586$           26,757$          

Kids Club Site Manager 186 Days 19,000$           23,338$           27,649$          

Receptionist, Administration 189 Days 19,306$           23,715$           28,095$          

Receptionist, High School 190 Days 19,409$           23,840$           28,244$          

Registrar, Asst, LHS 193 Days 19,715$           24,217$           28,689$          

Registrar, Junior High 203 Days 20,736$           25,471$           30,176$          

Secretary, Alt. Campus 204 Days 20,839$           25,597$           30,325$          

Secretary, Assistant Principal 226 Days 23,086$           28,357$           33,595$          

Secretary, Counselor

Secretary, Elem & Secon

Secretary, Reception

Secretary, Registrar

Truancy Officer

The positions below are shown at 7.5 hrs/day, but may work 

more or less than 7.5 hrs/day.
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    5/13/2020    9:46 AM  2020‐2021 Clerical/Paraprofessional Pay Scales

5 Registrar, High School Sample Minimum Midpoint Maximum

Secretary, Appraisal Days 15.96$             19.61$             23.27$            

Secretary, Community Education 186 Days 22,264$           27,356$           32,462$          

Secretary, Director ‐ Special Education 196 Days 23,461$           28,827$           34,207$          

Secretary, Maintenance 212 Days 25,376$           31,180$           36,999$          

Secretary, Pride/LDMC 226 Days 27,052$           33,239$           39,443$          

Secretary, Principal ‐ Elementary 235 Days 28,130$           34,563$           41,013$          

Secretary, Principal ‐ Junior High

6 Accounting Specialist/CFO Secretary Sample Minimum Midpoint Maximum

Accounts Payable Specialist Days 18.01$             21.62$             25.25$            

Computer Technician, Technology Dept. 226 Days 30,527$           36,646$           42,799$          

HR Specialist

LVN

Purchasing Specialist

Secretary, Athletics

Secretary, Finance ‐ High School

Secretary, Principal ‐ High School

7 Gear Up Assistant Sample Minimum Midpoint Maximum

Payroll & Benefits Specialist Days 19.77                23.77                27.78               

Secretary, Assistant Superintendent 226 Days 33,510$           40,290$           47,087$          

Secretary, Deputy Superintendent

8 Certified Occupational Therapist Assistant Sample Minimum Midpoint Maximum

Secretary, Superintendent Days 21.74                26.12                30.51               

226 Days 36,849$           44,273$           51,714$          
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   5/13/2020   9:45 AM  20‐21 Administrative/Professional 

Pay Scale

Pay Gr 2020‐2021 Pay Scales

Sample Minimum Midpoint Maximum

1 Coordinator, 21st Century Days 205.93$           258.45$           310.95$           

Coordinator, PEIMS 191 Days 39,332$           49,364$            59,392$           

Director, Cubhouse 193 Days 39,744$           49,881$            60,014$           

Network Administrator, Technology Dept. 215 Days 44,275$           55,567$            66,855$           

Speech Language Pathologist Assistant 226 Days 46,540$           58,410$            70,275$           

2 Accountant Sample Minimum Midpoint Maximum

Adaptive PE/Physical Therapist Days 250.53$           306.88$           363.23$           

Athletic Trainer 193 Days 48,352$           59,228$            70,103$           

Behavior Specialist 202 Days 50,607$           61,990$            73,372$           

Counselor, Elementary 205 Days 51,359$           62,910$            74,462$           

Counselor, Junior High 207 Days 51,860$           63,524$            75,189$           

Counselor, Special Education 226 Days 56,620$           69,355$            82,090$           

Diagnostician, Sped

LSSP & LSSP Intern

Network Manager

Occupational Therapist

Registered Nurse (RN)

Speech Therapist/Speech Language Pathologist

Student Information System Specialist

3 Assistant Principal, Elementary Sample Minimum Midpoint Maximum

Coordinator, Accountability/CTE Days 268.26$           328.49$           388.78$           

Coordinator, Behavior Mgmt/LDMC 187 Days 50,165$           61,428$            72,702$           

Coordinator, Fine Arts 193 Days 51,774$           63,399$            75,035$           

Coordinator, Gear Up 198 Days 53,115$           65,041$            76,978$           

Coordinator, Health & Wellness 200 Days 53,652$           65,698$            77,756$           

Coordinator, Special Ed 202 Days 54,189$           66,355$            78,534$           

Coordinator, Technology 226 Days 60,627$           74,239$            87,864$           

Counselor, High School

Counselor, Pride

Counselor, Social Emotional

4 Assistant Principal, Junior High Sample Minimum Midpoint Maximum

Associate Principal, Junior High Days 295.59$           353.13$           410.70$           

207 Days 61,188$           73,099$            85,014$           

235 Days 69,465$           82,987$            96,513$           



   5/13/2020   9:45 AM  20‐21 Administrative/Professional 

Pay Scale

Pay Gr 2020‐2021 Pay Scales

5 Assistant Principal, High School Sample Minimum Midpoint Maximum

Director, Community Education Days 316.14$           377.71$           439.27$           

Director, Finance 226 Days 71,448$           85,362$            99,274$           

Director, Maintenance

Director, Purchasing

Principal, Elementary

Principal, Pride/LDMC

6 Director, Bilingual/ESL/Federal Programs Sample Minimum Midpoint Maximum

Director, Human Resources Days 337.96$           403.83$           469.70$           

Director, Special Services 226 Days 76,379$           91,265$            106,152$        

Principal, Associate

7 Athletic Director/Head Football Coach Sample Minimum Midpoint Maximum

Director, Elem. Curriculum & Instruction Days 415.25$           466.00$           516.77$           

Director, Secon. Curriculum & Instruction 226 Days 93,846$           105,315$         116,789$        

Exec Dir of Communications & Community 

Services

Principal, Junior High

8 Assistant Superintendent Sample Minimum Midpoint Maximum

Chief Financial Officer Days 448.10$           502.90$           557.73$           

Principal, High School 226 Days 101,270$         113,656$         126,047$        

9 Deputy Superintendent Sample Minimum Midpoint Maximum

Days 528.81$           593.51$           658.21$           

226 Days 119,511$         134,133$         148,755$        



   5/13/2020   9:47 AM

2020‐2021 Auxiliary Scales

    Annual Amounts Are Based on an 8 hour day

Pay Grade

1 Crossing Guard Hours: 8 Minimum Midpoint Maximum

Hourly 9.14$             10.91$     12.70$      

205 Days 14,990$         17,892$   20,828$    

2 Custodian Hours: 8 Minimum Midpoint Maximum

Food Service Cook Hourly 10.53$           12.51$      14.52$      

179 Days 15,079$         17,914$   20,793$    

205 Days 17,269$         20,516$   23,813$    

240 Days 20,218$         24,019$   27,878$    

3 Custodian, Lead (Small Campus) Hours: 8 Minimum Midpoint Maximum

Groundskeeper Hourly 12.06$           14.35$      16.64$      

180 Days 17,366$         20,664$   23,962$    

183 Days 17,656$         21,008$   24,361$    

Parking Lot/Security Attendant 191 Days 18,428$         21,927$   25,426$    

240 Days 23,155$         27,552$   31,949$    

4 Bus Driver Hours: 8 Minimum Midpoint Maximum

Custodian, Lead (Large Campus) Hourly 14.21$           16.94$      19.66$      

Electrician's Helper 183 Days 20,803$         24,800$   28,782$    

Lead Grounds & Pest Control Appl. 240 Days 27,283$         32,525$   37,747$    

Manager, Food Service (Small Campus)

Painter's helper

5 Apprentice Electrian Hours: 8 Minimum Midpoint Maximum

Apprentice Plumber Hourly 16.50$           19.73$      22.95$      

Carpenter 240 Days 31,680$         37,882$   44,064$    

General Maintenance Worker

Manager, Food Service (Large Campus)

Mechanic

Painter

6 HVAC Technician Hours: 8 Minimum Midpoint Maximum

Journeyman Electrician Hourly 19.78$           23.25$      26.71$      

Journeyman Plumber 240 Days 37,978$         44,640$   51,283$    

Locksmith/IPM Coordinator

Warehouse Coordinator

7 HVAC, Certified Hours: 8 Minimum Midpoint Maximum

Maintenance Foreman Hourly 22.54$           25.57$      29.37$      

Master Electrician 240 Days 43,277$         49,094$   56,390$    

Master Plumber



    5/7/2020   4:33 PM  2019‐2020 Substitute Daily Rates

 19‐20  20‐21
 Daily  Daily 

Substitute Category Other information  Rate  Rate
Daily Rates
Teacher Substitute, BA degree   Must have a copy of degree on file in HR  $            85   $          85 
Teacher Substitute, BA degree ‐ long‐term Must have a copy of degree on file in HR  $            95   $          95 

Teacher Substitute, BA degree & certified Must have a copy of degree & certific. on file in HR  $            95   $          95 

Teacher Substitute, BA degree & certified, long‐term Must have a copy of degree & certific. on file in HR  $         100   $        100 
Teacher Substitute, BA degree and/or certified (Sped 
& LDMC assignments only)

Must have a copy of degree/certification on file in 
HR  $         100   $        100 

Teacher Substitute, BA degree and/or certified (Sped 
& LDMC assignments only) ‐ long ‐term

Must have a copy of degree/certification on file in 
HR  $         110   $        110 

Teacher Substitute, non‐degreed  $            80   $          80 
Teacher Substitute, non‐degreed ‐ long term  $            85   $          85 
Teacher Substitute, Sped/LDMC, non‐degreed  $            85   $          85 
Teacher Substitute, Sped/LDMC, non‐degreed, long‐
term  $            90   $          90 

Administrator substitute
Must be pre‐approved, in writing, by the 
Superintendent  $         135   $        135 

Aide Substitute Includes Cubhouse  $            70   $          70 
Aide Substitute ‐ long‐term Includes Cubhouse  $            75   $          75 
Aide Substitute ‐ Special Ed. (short & long term)  $            85   $          85 
Community Ed. Substitute Rate is for Four and one‐half hours  $            50   $          50 

Counselor Substitutes
Must be pre‐approved, in writing, by the 
Superintendent  $         105   $        105 

Counselor Substitutes ‐ long‐term
Must be pre‐approved, in writing, by the 
Superintendent  $         120   $        120 

LVN/RN Substitute Not licensed  $            70   $          70 
LVN/RN Substitute ‐ long‐term Not licensed  $            75   $          75 
LVN/RN Substitute Must be licensed  $            80   $          80 
LVN/RN Substitute ‐ long‐term Must be licensed  $            90   $          90 
Secretary Substitute  $            70   $          70 
Secretary  Substitute ‐ long term  $            75   $          75 

For long‐term assignments, must work 10 
consecutive days or more.  A break in consecutive 
days is adjusted back to short‐term rate.  

Page 1



5/7/2020   4:33 PM  2019‐2020 Substitute Hourly Rates

 19‐20   20‐21 
 Hourly   Hourly 

Substitute Category Other information  Rate   Rate  Notes
Hourly Rates

Substitutes, Custodian For custodian substitutes  $          9.20   N/A 

N/A ‐ Using SSC for 
custodial 
substitutes

Substitutes. Food substitutes For food service substitutes  $          9.20   $          9.20 

Administrators must 
submit hiring 

recommendations 
to HR

Substitutes, Employee

This applies only to Full‐time Teachers working in the 
District that are subbing during their duty‐free 
conference period.  Substituting is to be implemented 
only in emergency situtations.  $        25.00   $        25.00 

Administrators must 
complete paper 
timesheet and 

submit to 
business/payroll 

office



 2019‐2020 Pay Rates

 19‐20   20‐21 
 Hourly   Hourly 

Category Other information  Rate   Rate  Notes
Hourly Rates

Interventionists, certified To be assigned by the C&I department  $        25.00   $        25.00 

Administrators must complete 
paper timesheet and submit to 
business/payroll office by the 

established deadlines

Interventionists, non‐certified To be assigned by the C&I department  $        15.00   $        15.00 

Administrators must complete 
paper timesheet and submit to 
business/payroll office by the 

established deadlines

Summer School, paraprofessional
This applies only to full‐time paraprofessionals 
working in the district for summer school  $        12.50   $        12.50 

Administrators must submit hiring 
recommendations to HR

Summer School, teacher
This applies only to Full‐time Teachers working in 
the District for summer school   $        30.00   $        30.00 

Administrators must submit hiring 
recommendations to HR

Tutors, employee
For principal authorized tutoring using teachers 
already employed in a teaching position within LISD  $        25.00   $        25.00 

Administrators must complete 
paper timesheet and submit to 

business/payroll office

Tutors, part‐time, professional 
(Outside, temporary staff) Part‐time employee rate (<30 hrs/week)  $        25.00   $        25.00 

Administrators must complete 
paper timesheet and submit to 

business/payroll office

Tutors, part‐time, para‐professional 
(outside, temporary staff) Part‐time employee rate (<30 hrs/week)  $        10.00   $        10.00 

Administrators must complete 
paper timesheet and submit to 

business/payroll office



5/15/2020   12:12 PM  2020‐2021 Draft Employee Health Insurance Premiums

TSHBP Proposed 2020‐2021 TRS Proposed

Coop 2020-2021 Employee Active Care 2020-2021
2020-2021 Employer Monthly 2020-2021 Employer 
Premium Contribution Cost Premium Contribution

High Deductible Plan Active Care 1-HD
EE Only 352$           352$                 ‐$            EE Only 397$               352$                

EE/Spouse 989$           352$                 637$           EE/Spouse 1,120$           352$                

EE/Child(ren) 678$           352$                 326$           EE/Child(ren) 715$          352$                

EE/Family 1,302$        352$                 950$           EE/Family 1,338$       352$                

Co-pay Plan Active Care Primary (new)
EE Only 396$           396$                 ‐$            EE Only 386$               386$                

EE/Spouse 1,115$        396$                 719$           EE/Spouse 1,089$           386$                

EE/Child(ren) 765$           396$                 369$           EE/Child(ren) 695$               386$                

EE/Family 1,495$        396$                 1,099$        EE/Family 1,301$           386$                

Active Care Primary + (was Select)
EE Only 514$          396$                

EE/Spouse 1,264$           396$                

EE/Child(ren) 834$          396$                

EE/Family 1,588$       396$                

Active Care 2
EE Only 937$               396$                

EE/Spouse 2,222$           396$                

EE/Child(ren) 1,393$       396$                

EE/Family 2,627$       396$                



5/15/2020   12:12 PM  2020‐2021 Draft Employee Health Insurance Premiums

2020‐2021

Employee
Monthly

Cost

45.00$             

768.00$           

363.00$           

986.00$           

‐$                  

703.00$           

309.00$           

915.00$           

118.00$           

868.00$           

438.00$           

1,192.00$        

541.00$           

1,826.00$        

997.00$           

2,231.00$        
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05/18/2020 9-C

Communication/Action First

Approve Curriculum & Instruction

1, 2, & 3

Consider and/or Approve UT OnRamps Academic Fee's for the 2019-2020 School Year and Amend the General Fund Budget

In 2012, when UT OnRamps launched, the program provided 166 students statewide with college coursework that was free. 
Since then, the program has doubled the number of students it has served each year in its operation, recently totaling 29,407 
students benefiting from the program. With the increased state enrollment, they have not been able to cover the total cost as 
has been done in years past.  Beginning in the school year 2019-2020, each course would cost up to $250 per student.  

Lockhart ISD did not want financial hardships to be a barrier to our students, the district committed to helping our students 
by charging only $50 for each UT OnRamps course in the 2019-2020 school year and would incur the remainder of the cost 
for each student (up to $200 per course).

With the UT OnRamps and TEA provided subsidies of $40,700, the district cost for this school year was $51,743.  Lockhart 
High School collected approximately $7,000 in student fees resulting in a final cost of approximately be $45,000.
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UT OnRamps Invoice

The Administration recommends the Board approve the UT OnRamps academic fee's for the 2019-2020 school year and 
amend the general fund budget.

I move that the Board approve the UT OnRamps academic fee's for the 2019-2020 school year and amend the general 
fund budget.



Questions?  Email us at district-portal@onramps.zendesk.com or call 512-265-2515

The University of Texas at Austin

2616 Wichita Street #105
Austin, TX  78712

INVOICE
BILL TO

Lockhart ISD
419 Bois D'Arc Street
Lockhart, Texas  78644

INVOICE # 1103
DATE 04/27/2020

DUE DATE 05/27/2020
TERMS NET30

  

CONTACT
Veronica Powell

DATE EVENT CAMPUS QTY RATE AMOUNT

09/23/2019 Fall 2019 Enrollment Lockhart HS 92 249.00 22,908.00

09/23/2019 Fall 2019 F/R Enrollment Lockhart HS 78 199.00 15,522.00

09/23/2019 2019-2020 Enrollment Lockhart HS 50 249.00 12,450.00

09/23/2019 2019-2020 F/R Enrollment Lockhart HS 34 199.00 6,766.00

01/27/2020 Spring 2020 Enrollment Lockhart HS 87 249.00 21,663.00

01/27/2020 Spring 2020 F/R Enrollment Lockhart HS 66 199.00 13,134.00

2019-2020 OnRamps Subsidy 407 -61.96 -25,217.72

2019-2020 TEA Subsidy 407 -38.04 -15,482.28

 

Please make checks payable to:

The University of Texas at Austin

2616 Wichita Street #105

Stop A7300

Austin, TX  78712

Attn:  Kristine Yancey

BALANCE DUE $51,743.00
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LOCKHART ISD 

A RESOLUTION SUSPENDING PORTIONS OF  
LISD BOARD POLICY FFAA (LOCAL)  

 

WHEREAS, the Lockhart Independent School District Board of Trustees (Board) 

recognizes that officials in the State of Texas and the United States Government have declared 

a disaster and emergency regarding coronavirus/COVID-19 (hereafter “COVID-19”) and its 

potential spread; 

WHEREAS, the territory included in Lockhart Independent School District is within the 

areas declared a disaster and an emergency area; 

WHEREAS, on May 1, 2020, the University Interscholastic League (UIL) delegated to its 

Executive Director or designee the authority to alter and/or waive rules it the UIL Constitution and 

Contest Rules  

WHEREAS, Section 1205(a)(1) of the UIL Constitution and Contest Rules has been 

amended to state: 

Pre-participation Physical Examination. Upon entering the first and third years of 

high school, a physical examination signed by a physician, a physician assistant 

licensed by a State Board of Physician Assistant Examiners, a registered nurse 

recognized as an advanced practice nurse by the Board of Nurse Examiners or a 

doctor of chiropractic is required. Standardized Pre-Participation Physical 

Examination Forms, available from the UIL office and authorized by the UIL 

Medical Advisory Committee, are required. FOR THE 2020-21 SCHOOL YEAR 

ONLY, ANY PARTICIPANT IN ATHLETICS OR MARCHING BAND, IN ANY 

GRADE LEVEL, WHO HAS NOT PREVIOUSLY COMPLETED A 

PREPARTICIPATION PHYSICAL EXAMINATION (PPE), AND BEEN CLEARED 

FOR PARTICIPATION, WILL BE REQUIRED TO COMPLETE THE MEDICAL 

HISTORY FORM AS NOTED BELOW, AS WELL AS A PPE PRIOR TO 

PARTICIPATION IN ANY UIL PRACTICES, GAMES, PERFORMANCES, OR 

MATCHES. 

 

WHEREAS, Section 1478(d)(4) of the UIL Constitution and Contest Rules has been 

amended to state: 

Pre-Participation Physical Examination. Upon entering the first year in junior high 

athletics a physical examination signed by a physician, a physician assistant 

licensed by a state board of physician assistant examiners, a registered nurse 

recognized as an advanced practice nurse by the board of nurse examiners or a 

doctor of chiropractic is required. Standardized preparticipation physical 

examination forms, available from the UIL office and authorized by the UIL Medical 

Advisory Committee are required. FOR THE 2020-21 SCHOOL YEAR ONLY, ANY 

PARTICIPANT IN ATHLETICS OR MARCHING BAND, IN ANY GRADE LEVEL, 

WHO HAS NOT PREVIOUSLY COMPLETED A PRE-PARTICIPATION 

PHYSICAL EXAMINATION (PPE), AND BEEN CLEARED FOR PARTICIPATION, 

WILL BE REQUIRED TO COMPLETE THE MEDICAL HISTORY FORM AS 
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NOTED BELOW, AS WELL AS A PPE PRIOR TO PARTICIPATION IN ANY UIL 

PRACTICES, GAMES, PERFORMANCES, OR MATCHES. 

WHEREAS, the Board Policy FFAA (Local) currently provides “Prior to participating in a 

designated University Interscholastic League (UIL) program or other District extracurricular 

program identified by the Superintendent, a student shall undergo a physical examination 

annually and shall submit a statement from an authorized health-care provider indicating that the 

student has been examined and medically cleared to participate in the program.” 

WHEREAS, the Board has a substantial public interest in protecting the health and safety 

of its students, staff, and community;  

WHEREAS, the Board agrees with the UIL’s decision to support social distancing and 

assist with the workload of the medical professionals on the frontlines of the COVID-19 pandemic, 

and the UIL Medical Advisory Committee’s (MAC) recommendation to limit those students who 

are required to complete a preparticipation physical examination (PPE) and medical history form; 

NOW THEREFORE BE IT RESOLVED: 

1. Board Policy FFAA (Local) which requires all students who participate in a UIL 

program or other District extracurricular program identified by the Superintendent 

undergo a physical examination annually and submit a statement from an 

authorized health-care provider indicating that the student has been examined and 

medically cleared to participate in the program, is hereby suspended for the 2020-

2021 school year. 

2. The Board hereby delegates to the Superintendent or designee the authority to 

determine, in accordance with the amended UIL Constitution and Contest Rules 

set out above or as may be further amended or clarified by the UIL, the 

requirements for students to complete a PPE and medical history form. 

3. This suspension of Board Policy FFAA (Local) shall expire on the last instructional 

day of the 2020-2021 school year, unless a UIL program or other District 

extracurricular program identified by the Superintendent has not yet concluded, 

and then this suspension shall expire on the last day of that UIL program or other 

District extracurricular program. 

 

The above Resolution is passed and adopted this 18th day of May 2020 by the Board of 
Trustees.  

APPROVED:      ATTEST: 
 
 
 
_____________________________   _____________________________ 
Steve Johnson     Tom Guyton 
President, Board of Trustees    Secretary, Board of Trustees 
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July August September October November December January February March April May June Cost for each Total Cost Per Year

Savings from 

existing contract

19-20 Equipment Remaining  7,082.39$   7,082.39$   -$                    11,366.66$                11,664.78$               

19-20 Maintenance Remaining  4,433.33$   4,433.33$   8,866.66$          

19-20 Risos Copies Estimate Remaining 500.00$             

19-20 Color Copies Estimate Remaining 2,000.00$          

  

20-21 Equipment 7,082.39$   7,082.39$   3,576.50$       3,576.50$  3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   35,765.00$        109,611.66$             42,576.62$               

20-21 Maintenance w/ Unlimited Copies and Papercut 4,433.33$   4,433.33$   5,098.00$       5,098.00$  5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   59,846.66$        

20-21 Risos Copies Estimate 4,000.00$          

20-21 Color Copies Estimate  10,000.00$        

21-22 Equipment 3,576.50$   3,576.50$   3,576.50$       3,576.50$  3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   42,918.00$        118,094.00$             34,094.28$               

21-22 Maintenance w/ Unlimited Copies and Papercut 5,098.00$   5,098.00$   5,098.00$       5,098.00$  5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   61,176.00$        

21-22 Risos Copies Estimate 4,000.00$          

21-22 Color Copies Estimate 10,000.00$        

22-23 Equipment 3,576.50$   3,576.50$   3,576.50$       3,576.50$  3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   3,576.50$   42,918.00$        118,094.00$             34,094.28$               

22-23 Maintenance w/ Unlimited Copies and Papercut 5,098.00$   5,098.00$   5,098.00$       5,098.00$  5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   5,098.00$   61,176.00$        

22-23 Risos Copies Estimate 4,000.00$          

22-23 Color Copies Estimate 10,000.00$        

23-24 Equipment 3,576.50$   3,576.50$   7,153.00$          17,349.00$                

23-24 Maintenance w/ Unlimited Copies and Papercut 5,098.00$   5,098.00$   10,196.00$        

** Toshiba will not be charging for equipment due to COVID-

19
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	1. Call to Order
	2. Presentation of Colors by JROTC
	3. Invocation
	4. Recognitions
	5. Public Comment
	6. CLOSED SESSION:
	6.A. Pursuant to Texas Government Code Section 551.072 (Deliberation Regarding Real Property); Texas Government Code Section 551.074, (Personnel, to deliberate regarding the appointment, employment, evaluation, reassignment, duties, discipline, or dismissal of a public officer or employee); Texas Government Code Section 551.076 (Deliberation regarding implementation of security personnel or devices) specifically to discuss:
	6.A.1. Superintendent's Performance Review
	6.A.2. Level III public complaint against District employee
	7. Business: Consent Agenda
	7.A. Approval of Minutes:
	7.A.1. April 27, 2020
	7.A.2. May 4, 2020
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	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw: 7-B
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg: [Consent Agenda]
	READING:_zoaDRkp3-OUQy9Vj2itQqg: [Second]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA: 04/22/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw: [Operations & Technology]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q: Approve SSC Contract Renewal
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ: The contract for SSC Service Solutions was approved at the regularly scheduled Board meeting on May 21st, 2018 The contract was negotiated for 1-year, with option to renew for 4 additional 1-year terms. For the 2020-2021 school year it will be our third year working with SSC Service Solutions. After a positive review of the proposed 2019-2020 contract and terms, Administration recommends the Board approve the contract renewal for an additional 1-year term.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ: 
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A: N/A- Consent Agenda 
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ: N/A- Consent Agenda 

	fc-int01-generateAppearances: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg1: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw1: 7-C
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg1: [Consent Agenda]
	READING:_zoaDRkp3-OUQy9Vj2itQqg1: [Second]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA1: 02/24/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg1: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw1: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w1: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q1: Approve Updated 403b Plan Document
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ1: The Internal Revenue Service (IRS) has changed guidelines for 403(b) plans.  The LISD plan needs to be restated to comply with IRS guidelines by June 30, 2020.  As a reminder, a 403(b) plan is an alternative retirement plan that employees can voluntarily contribute their funds via a payroll deduction.  This would supplement their Teacher Retirement System pension when they retire. The attached plan document is an IRS Pre-Approved Plan Document.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ1: 403(b) Retirement Plan Adoption Agreement
403(b) Plan Document

	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A1: N/A - Consent
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ1: N/A - Consent
	fc-int01-generateAppearances1: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg2: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw2: 7-D
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg2: [Consent Agenda]
	READING:_zoaDRkp3-OUQy9Vj2itQqg2: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA2: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg2: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw2: [Board of Trustees]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w2: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q2: Review 2020-2021 Board of Trustees Regular Meeting Schedule
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ2: The 2020-21 school calendar was approved at the January 21, 2020 Board meeting. A draft of the 2020-21 LISD Board of Trustees Regular Meeting Schedule has been prepared for your review. Special Called meetings and Workshops will be added to the schedule as needed.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ2: 2020-2021 LISD Board of Trustees Regular Meeting Schedule
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A2: N/A-Review only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ2: N/A-Review only
	fc-int01-generateAppearances2: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg3: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw3: 7-E
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg3: [Consent Agenda]
	READING:_zoaDRkp3-OUQy9Vj2itQqg3: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA3: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg3: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw3: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w3: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q3: Review Cash Investments Report
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ3: Historically, the Lockhart ISD Administration provides the Board with a monthly report of cash investments.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ3: Cash Investments Report
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A3: N/A - Review only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ3: N/A - Review only
	fc-int01-generateAppearances3: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg4: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw4: 7-F
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg4: [Consent Agenda]
	READING:_zoaDRkp3-OUQy9Vj2itQqg4: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA4: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg4: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw4: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w4: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q4: Review Tax Collection Report
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ4: The Caldwell County Appraisal District (CCAD) collects taxes on behalf of Lockhart Independent School District.  The CCAD provides a monthly report showing the tax collections for the month, percent of tax collected for the current year and two prior years, and balance of delinquent tax for the current year and two prior years.

The monthly report is provided for the Board's review.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ4: Monthly Tax Collection Report
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A4: N/A - Review only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ4: N/A - Review only
	fc-int01-generateAppearances4: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg5: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw5: 8-A
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg5: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg5: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA5: 04/27/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg5: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw5: [Curriculum & Instruction]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w5: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q5: Update on LISD Instructional Continuity Plan
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ5: Due to the outbreak of COVID 19, the normal operations of the District closed on March 13, 2020, and Governor Abbott has ordered all schools remain closed for the remainder of the school year.  The district has implemented procedures for continuity of instruction to the extent possible during the closure of its schools or suspension of normal District operations.  The presentation will include an update on the instructional continuity plan during this time.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ5: To be provided at Board meeting.
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A5: N/A-Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ5: N/A-Communication only
	fc-int01-generateAppearances5: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg6: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw6: 8-B
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg6: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg6: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA6: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg6: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw6: [Deputy Superintendent]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w6: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q6: School Health Advisory Committee Report
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ6: The Lockhart ISD School Health Advisory Council (SHAC) is an advisory committee made up  of district personnel, parents, and members of the community. The SHAC's work relates to the health and wellness of the students and staff of Lockhart ISD.  The charge of the committee is to promote and nourish health and wellness within a safe school environment emphasizing the physical, social and emotional needs of the Lockhart ISD educational community. The committee has met 5 times this school year, once even virtually, to discuss these areas and what can be done to improve the connection between health and student academic performance in the school district. Suggestions are presented to District Administration for review. This communication is an update on this year's activities.  
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ6: Handout (provided at Board Meeting)
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A6: N/A-Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ6: N/A-Communication only
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	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw7: 8-C
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg7: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg7: [Multiple]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA7: 04/27/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg7: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw7: [Operations & Technology]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w7: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q7: 2014 Bond Progress Update; Alma Brewer Strawn Elementary School Renovation Project
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ7: Tonight Adam Galvan will provide an update on the 2014 Bond Construction Projects, as well as the M.L. Cisneros Educational Support Center and Alma Brewer Strawn Elementary School Renovation Project. 
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ7: Powerpoint Handout (provided at Board Meeting)
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A7: N/A-Communication only
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	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg8: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg8: [Multiple]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA8: 05/04/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg8: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw8: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w8: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q8: Review 2020 Tax Rate to be Published
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ8: The Truth-In-Taxation laws are published by the Texas Comptroller of Public Accounts.  They include a planning calendar for advertising, as well as budget adoption and tax rate adoption guidelines.

The law requires that the board approve the tax rate to be published in a notice in the local newspaper, prior to budget adoption.  Lockhart ISD’s planned budget adoption is scheduled for June 22, 2020.  The publication of the notice must be published no earlier than 30 days prior to the meeting nor later than 10 days prior to the meeting.  

The certified tax rolls are not due to Lockhart ISD until July 25, 2020.  The final tax rate will not be calculated until the Texas Education Agency certifies the maximum compressed tax rate on or before August 5, 2020.  The tax rate must be adopted no later than 60 days after the receipt of the certified tax rolls, which is September 23, 2020.

Depending upon the final values in the certified tax rolls, Lockhart ISD may have to re-publish the advertisement if the final proposed tax rate is higher than the June 2020 advertisement.  

The Administration  will be recommending for approval the proposed tax rates for the Notice of Public Hearing to the Board on June 1, 2020 , which must be publicized in June 2020, prior to adoption of the budget. The M&O maximum compressed rate with the legislated 1 penny allowed to be added with unanimous approval in 20-21 is $0.9664 per $100.  The I&S calculated rate is $0.2864 per $100. This would be a total tax rate of $1.2528 for 2020, as compared to $1.26236 in 2019. This is a decrease of $.00956.  The rates are estimated rates for publication at this time.  Once the district receives the certified values on July 25, 2020, the final debt service rate will be calculated.  The Texas Education Agency will receive the certified values and calculate the final maximum compressed M&O rate for Lockhart ISD.  As long as the total tax rate to be adopted is less than or equal what was advertised, no additional advertisement will be required.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ8: None
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A8: To be determined in August 2020.
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ8: N/A - communication only
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	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg9: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg9: [Multiple]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA9: 05/04/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg9: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw9: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w9: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q9: Review Date for Public Meeting on 2020-2021 Budget
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ9: The Truth-In-Taxation guidelines are published by the Texas Comptroller of Public Accounts.  The guidelines include a planning calendar for advertising requirements, as well as budget adoption and tax rate adoption guidelines.  

According to Truth-in-Taxation laws, the school board must vote on setting a public meeting date and the tax rate to be published.  The date of June 22, 2020 has been on the budget planning calendar that was presented at the December 2019 board meeting.

The public meeting will be the public’s opportunity to comment on the budget and proposed tax rate. The Board will be asked to approve the June 22, 2020 date for the public meeting at the budget workshop on June 1, 2020.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ9: None
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A9: N/A
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ9: N/A
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	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg10: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg10: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA10: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg10: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw10: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w10: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q10: Review LJHS Scholarship
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ10: The LJHS Alumni Scholarship program was created for Lockhart High School and Pride H.S. graduating seniors by Lockhart Junior High School teachers and staff. The funds were raised through the "We Wear" Wednesday where teachers donated $25 per semester to wear college shirts or t-shirts with jeans on Wednesdays. This non-renewable, one-time scholarship will be awarded to one graduating senior who will attend a four-year institution of higher education, a technical school, or community college. The common criteria for all four scholarships is that the student must have been an LISD student for their entire 6th-12th grade years. Each scholarship has different criteria, depending on what each scholarship subcommittee determined. Individual criteria can be found in each scholarship application.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ10: Scholarship applications (4)
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A10: N/A - Communication only
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	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA11: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg11: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw11: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w11: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q11: Review Purchases from Skyward in Excess of $50,000
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ11: Skyward is the district's student and finance information system.  In fiscal year 2019-2020, the district expects to spend approximately $72,198.  Since it is over $50,000, it needs board approval. The district utilizes modules such as PEIMS, Student Management, Finance, Human Resources, True Time, Payroll, Substitute tracking, Family and Student Access, Educator Gradebook, Graduation Requirements, Salary Negotiations, and Employee Management.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ11: N/A
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A11: N/A - Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ11: N/A - Communication only
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	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg12: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg12: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA12: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg12: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw12: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w12: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q12: Review Special Education Contracted Services RFP
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ12: The district contracts with special education service providers for some of the services for students.  It has been 0-5 years since the special education contracted services have been bid out.  Examples of the services include: Licensed Specialist in School Psychology, Educational Diagnostician, Speech Language Pathologist,  Special Education Counselor, Physical Therapist, Occupational Therapist, Certified Occupational therapy assistant, Orientation and Mobility Specialist, Music therapist, Adapted PE teacher, Behavior Specialist, Certified Teacher of the Blind and Visually Impaired, Certified Teacher of the Deaf and Hard of Hearing, and Special Education Teacher.

In June, the administration will bring back a recommendation.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ12: N/A
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A12: N/A - Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ12: N/A - Communication only
	fc-int01-generateAppearances12: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg13: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw13: 8-J
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg13: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg13: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA13: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg13: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw13: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w13: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q13: Review Student Insurance RFP
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ13: The district has a student insurance plan that covers student injuries that may happen during athletics, band and other UIL events.  It has been 3 years since the insurance has been bid out.  

In June, the administration will bring back a recommendation.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ13: N/A
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A13: N/A - Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ13: N/A - Communication only
	fc-int01-generateAppearances13: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg14: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw14: 8-K 
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg14: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg14: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA14: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg14: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw14: [Operations & Technology]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w14: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q14: Review Security Film purchase from the Safety and Security grant
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ14: The District has been awarded funds through the Safety and Security Grant from TEA. The District will release a Request for Proposal to qualified vendors to supply and install Safety and Security Film on glass windows and doors that are considered most at risk. The Administration will bring a recommendation for award to the board in June.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ14: N/A
	fc-int01-generateAppearances14: 
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ14: N/A- Communication only
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A14: N/A - Communication only
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg15: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw15: 8-L
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg15: [Communication]
	READING:_zoaDRkp3-OUQy9Vj2itQqg15: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA15: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg15: [No Action Required]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw15: [Deputy Superintendent]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w15: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q15: Review Agreement Between Lockhart ISD and Communities In Schools of Central Texas, 2020-2021
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ15: Lockhart ISD has been partnering with Communities In Schools of Central Texas since 2004 to assist students who are at-risk or face special challenges that may impact their academic achievement. Communities In Schools will provide services by social workers at Lockhart High School, Lockhart Junior High and Alma Brewer Strawn Elementary. The agreement will be for a term of twelve months from September 1, 2020 to August 31, 2020. Lockhart ISD shall pay $129,000 to Communities In Schools which is half of the cost of the personnel. Communities In Schools covers the other half of the cost.  CIS currently serves 80 students per year at each of the three campuses were they  are located.   But their presence is greater than that as they continually work behind the scenes to support the betterment of the school as a whole.   No better example of this is CIS' response to COVID-19.  The social workers have continued to work with their families during this time of uncertainty.  Providing them not only emotional and academic support, but financial support as well.  They have even acquired a contract for electronic devices, hotspots, and a year of internet service for their CIS students who currently have no access.   They will be working directly with LISD to determine need so CIS is able to fill the gap.   Lockhart ISD administration is very grateful for the support of CIS as we continue to attempt to education the whole child.   
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ15: Agreement Between Lockhart ISD and Communities In Schools of Central Texas
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A15: N/A-Communication only
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ15: N/A-Communication only
	fc-int01-generateAppearances15: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg16: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw16: 9-A
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg16: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg16: [Multiple]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA16: 05/04/2020
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg16: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw16: [Business & Finance]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w16: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q16: Consider and/or Approve 2020-2021 Employee Compensation Plan
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ16: Please see attached Compensation Plan Description for the employee compensation plan details.

	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ16: 2020-2021 Employee Compensation Cost Summary and Pay Scales
2020-2021 Proposed Master Stipend List
2020-2021 Proposed Substitute & Tutor Pay Schedule
2020-2021 Health Insurance Premiums and Employee Cost
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A16: The Administration recommends that the 2020-2021 Employee Compensation Plan be approved as presented, which includes a one-time payment equal to 1% of the median for teachers and 1% of the mid-point for all other staff in the November 2020 payroll for all full-time and part-time Lockhart ISD employees, excluding substitutes, seasonal or temporary employees, who are employed with the District as of September 1, 2020 of the 2020-2021 school year and are still employed at time the payment is distributed, so long as such funds are available to the District to fund the payment, as determined by the Superintendent or designee.
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ16: "I move that the Board of Trustees approve the 2020-2021 compensation plan as presented, which includes a one-time payment equal to 1% of the median for teachers and 1% of the mid-point for all other staff in the November 2020 payroll for all full-time and part-time Lockhart ISD employees, excluding substitutes, seasonal or temporary employees, who are employed  with the District as of September 1, 2020 of the 2020-2021 school year and are still employed at time the payment is distributed, so long as such funds are available to the District to fund the payment, as determined by the Superintendent or designee."   
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	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg17: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw17: 9-B
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg17: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg17: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA17: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg17: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw17: [Curriculum & Instruction]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w17: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q17: Consider and/or Approve Instructional Materials Inventory Requirement Waiver 
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ17: School districts are required to conduct an annual physical inventory of all currently adopted instructional materials that have been requisitioned by, and delivered to, the district and maintain results of the inventory in the district's files. Due to the district not completing the inventory before school buildings were closed due to COVID-19, the school district is required to request a waiver of the requirement from the Commissioner.   This waiver requires District Level Committee review and Board Approval. 
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ17: None
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A17: The Administration recommends that the Board approve the submission of the Instructional Materials Inventory Requirement Waiver.
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ17: "I move that the Instructional Materials Inventory Requirement Waiver be submitted."
	fc-int01-generateAppearances17: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg18: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw18: 9-D
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg18: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg18: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA18: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg18: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw18: [Deputy Superintendent]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w18: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q18:  Consider and/or Approve a Cardiopulmonary Resuscitation (CPR) Waiver
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ18: Lockhart ISD administration is seeking a waiver pursuant to the Commissioner’s general waiver authority under Texas Education Code (TEC), §7.056, due to circumstances arising from the COVID-19 pandemic.  For school districts and charter schools that are unable to meet the requirements of TEC, §28.0023, which requires school districts to provide instruction to students in grades 7-12 cardiopulmonary resuscitation (CPR), this waiver would allow seniors who have not yet completed this requirement to still meet the graduation requirements as set forth by the Texas Education Code.   
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ18: N/A
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A18:  The Administration recommends that the Board approve the Cardiopulmonary Resuscitation (CPR) waiver as presented by the Lockhart ISD administration.  
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ18: I move that the Board approve the Cardiopulmonary Resuscitation (CPR) waiver as presented by the Lockhart ISD administration. 
	fc-int01-generateAppearances18: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg19: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw19: 9-E
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg19: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg19: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA19: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg19: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw19: [Deputy Superintendent]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w19: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q19:  Consider and/or Approve a Resolution Suspending Portions of Lockhart ISD Board Policy  FFAA (LOCAL)
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ19: Due to the United States Government declaring a disaster and emergency regarding COVID-19, section 1205 of the UIL Constitution and Contest Rules has been amended.  With a substantial public interest in protecting the health and safety of students, staff, and the community and assist with the workload of the medical professionals on the frontlines of the COVID-19 pandemic the UIL Medical Advisory Committee (MAC) has recommended to limit those students who are required to complete a PPE and medical history form.  Only requiring those students who participate in a UIL program or other District extracurricular program identified by the Superintendent who have not previously completed a physical and examination and submitted a statement from an authorized health-care provider indicating that the student has been examined and medically cleared to participate in the program shall be required to do so for the 2020-2021 school year.  
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ19: N/A
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A19:  The Administration recommends that the Board approve a resolution suspending portions of LISD Board Policy  FFAA (LOCAL)
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ19: I move that the Board approve a resolution suspending portions of LISD Board Policy FFAA (LOCAL)
	fc-int01-generateAppearances19: 
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg20: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw20: 9F  
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg20: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg20: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA20: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg20: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw20: [Operations & Technology]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w20: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q20: Consider and/or approve extending the copier contract with Toshiba
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ20: At the June board meeting in 2017, the board approved Toshiba as the awarded vendor for RFP 17-005 Copiers. The District signed a 3 year lease to own agreement. The District is coming to the end of the contract and plans to buyout all copiers except for 10 copiers. The 10 copiers make up the ones that have the most trouble tickets across the district. The District plans to switch the 10 copiers with new faster copiers and add 2 new copiers where needed. The 12 copiers would be on a new 36 month lease to own contract. The District would like to extend the existing maintenance contract for 1 year with Toshiba for the copiers that the District now owns. The Administration decided that the projected savings of $54,241.40 through the end of the 2020-2021 school year would be worth keeping our fleet instead of rebidding and replacing all our copiers that are in good working condition. 
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ20: Toshiba yearly costs
	fc-int01-generateAppearances20: 
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ20: " I move that the board approves the extension of the exiting maintenance Toshiba contract and entering into a new 36 month contract for 12 copiers as presented."
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A20: The Administration recommends approving the extension of the exiting maintenance Toshiba contract and entering into a new 36 month contract for 12 copiers as presented.
	Date of Board Meeting:_Vtnb3yu9JcLxhfM4f*ztcg21: 05/18/2020
	_ Agenda Item_umobo13oRcnNzgqV5Z3YLw21: 9-H
	AGENDA SECTION:_8N82yrpzjqdbK3FgzQDmtg21: [Communication/Action]
	READING:_zoaDRkp3-OUQy9Vj2itQqg21: [First]
	PREVIOUS BOARD REVIEW DATE:_CFWblvUlZmE9gduGLXKPjA21: 
	TYPE OF ACTION_3UnT7gZDbyL3htC4BxBjeg21: [Approve]
	DEPARTMENT:_0tyErrwJq3OoAhhAh1RUCw21: [Superintendent]
	DISTRICT GOAL(S) ALIGNMENT:  1_d36IGcpGuc934jhDbWkN0w21: [1, 2, & 3]
	AGENDA TITLE:_c2X8EOp1JD2pG9uD4dWU5Q21: Consideration and possible action regarding Trustee Resignation 
	BACKGROUND INFORMATION:_RyxEbH5ijHoHwjU7QZkJuQ21: Consideration of Trustee resignation.
	ATTACHMENT(S):_7OIZmQju-gwaFQlmwoQJFQ21: N/A
	fc-int01-generateAppearances21: 
	RECOMMENDED MOTION:_3YYLK9qXup7lb0OcnYsPuQ21: "I move that the board accept Trustee Brenda Spillmann's resignation as a member of the Lockhart ISD Board of Trustees."
	RECOMMENDATION:_QRhmawSxJsZS3d21yauN7A21: The Administration recommends accepting Trustee Spillmann's resignation. 


