Agenda of Regular Meeting

The Board of Trustees
Groesbeck ISD

A Regular Meeting of the Board of Trustees of Groesbeck ISD will be held February 15, 2021,
beginning at 6:00 PM in the GISD Administration Office Board Room

1202 N Ellis

Groesbeck, TX 76642.

Due to health and safety concerns related to the COVID-19 coronavirus, this meeting will be
conducted by videoconference or telephone call. At least a quorum of the board will be
participating by videoconference or telephone call in accordance with the provisions of Sections
551.125 or 551.127 of the Texas Government Code that have not been suspended by order of the
governor Members of the public may participate in this meeting by the following ways:
Join Zoom
Meeting: https://us04web.zoom.us/j/776899892607pwd=V]ESWHhNdFpFY2Y3V3ZVTOhxTm
U4uUT09

Meeting ID: 776 8998 9260  Passcode: dkG1RO or join by phone 1-732-786-4426
(PIN 571007780)
Public comments related to this meeting will be handled as follows: Public comments may
be submitted by phone by leaving a voice mail at (254) 729-4136 until 3:00 p.m. or by emailing
Teresa Battrick (t.battr@groesbeckisd.net). The audio comments will be played for the members
of the Board or transcribed and read verbatim to the Board at the public comment section of the
agenda. Emails will be read to the Board. A modified version of the public comment regulation
consistent with the Attorney General’s guidance will remain in effect until the Governor’s order
on the suspension of certain portions of the Texas Open Meetings Act is lifted or modified.
Members of the public who desire to address the Board regarding an item on this agenda
must comply with the registration procedures and modified regulation available on the District’s
website under "Modified Public Comment Regulation". For more information about
public comments, see policy BED.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

I. CALL TO ORDER

II. PUBLIC COMMENT (Agenda/Non-Agenda Items)

III. DISTRICT INFORMATION


https://www.google.com/url?q=https%3A%2F%2Fus04web.zoom.us%2Fj%2F77689989260%3Fpwd%3DVjE5WHhNdFpFY2Y3V3ZVT0hxTmU4UT09&sa=D&ust=1613231775829000&usg=AOvVaw25cEkq-AxiVZsNinaANg5W
https://www.google.com/url?q=https%3A%2F%2Fus04web.zoom.us%2Fj%2F77689989260%3Fpwd%3DVjE5WHhNdFpFY2Y3V3ZVT0hxTmU4UT09&sa=D&ust=1613231775829000&usg=AOvVaw25cEkq-AxiVZsNinaANg5W
mailto:t.battr@groesbeckisd.net?subject=Public%20Comment

IV. DISCUSSION AND POSSIBLE ACTION ON THE ADDENDUM TO THE
ATTENDING SCHOOL SAFELY



Groesbeck ISD
Attending School Safely
Changes and Updates to the Return to School Safely Plan
February 5, 2021

Groesbeck ISD continues to be committed to the safety of our students, parents, teachers, and staff. We
published a plan in August 2020 that outlined our plans and procedures for returning to school during a
pandemic. The guidelines in that plan came from the recommendations and regulations of the Center
for Disease Control (CDC) and Texas Education Agency (TEA). We continue to rely upon information
from the CDC and the TEA. Both of these organizations provide regular updates to regulations and
practices as new information is learned. The terms and definitions in the Return to School Safely Plan
continue to be used in this addendum.

During the first six months of the 2020-2021 school year, we have learned many things. We have shown
time and again that the prevention, response, and mitigation protocols in place are working. COVID-19 is
not being spread in our school buildings or on our school buses. Students and staff who have contracted
the COVID-19 virus have been exposed in places and situations outside of the school. Because we have
seen the success of these methods, we will continue to implement the prevention, response, and
mitigation practices as outlined in the Return to School Safely plan.

One area where we have not had the same level of success is with remote instruction. We have learned
unequivocally that students achieve more when they are in school with a teacher. Schools across the
state and nation have found the same thing. Because of this, statewide guidance governing the
provision of remote instruction has changed. School districts are not required to provide remote
instruction, are not required to allow students to attend school remotely, and are allowed to have
students who have been attending school remotely return to on-campus instruction.

Groesbeck ISD wants all students to learn and grow academically. To meet this goal, we have certified
instructors who work to provide daily instruction to our students. We need our students to be on
campus and in class to receive this benefit. Therefore, we have made changes to the guidelines for
students to work remotely.

Students will only be allowed to work remotely if they meet one of the following criteria.

1. The student has been working remotely since the first semester and is attending and passing all
classes.

2. The student has a COVID-19 High Risk Exemption from a medical professional. This is a written
statement from a medical professional indicating that the student cannot safely attend school in
person due to a high risk medical condition of either the student or an individual in the student’s
home.

3. The student has tested positive for COVID-19 or has had documented close-contact with a
person with COVID-19. The student will be allowed to attend remote instruction during the
qguarantine period only.

Students who do not meet one of these indicators will attend school in person and on campus.

As we continue to move through this school year, we will monitor the updated guidance from the CDC
and TEA and will make changes or revisions as necessary to best serve our students, parents, teachers,
and staff.



TEA

Texas Education Agency

Medical Certification for COVID-19 High Risk Exemption

| Student name: Campus:

Return to in- person instruction medical certification exemption:

Should a student be identified to return to in-person instruction, but the student or an individual in his/her
household has a high-risk medical condition as defined by the Centers for Disease Control, a medical
certification form will need to be completed.

This form will need to be presented at the appeal meeting or emailed to the campus administration to claim the
high-risk exemption for COVID-19.

Individual at Higher Risk: Individuals at higher risk for severe illness from COVID-19 are those individuals with
certain underlying heath conditions as designated by the CDC, which provides as follows:

Those individuals who are at higher risk of severe illness, as designated by the Centers for Disease Control
(CDC), are those with conditions such as asthma, chronic lung disease, compromised immune systems (including
from smoking, cancer treatment, bone marrow or organ transplantation, immune deficiencies, poorly
controlled HIV or AIDS, or use of corticosteroids or other immune weakening medications), diabetes, serious
heart disease (including heart failure, coronary artery disease, congenital heart disease, cardiomyopathies, and
hypertension), chronic kidney disease undergoing dialysis, liver disease, or severe obesity.

To be completed by the Health Care Provider

Health Care Provider’s Name:

Health Care Provider’s Address:

Type of practice / Medical specialty:

Telephone: Fax:

1. Doesthe named student have an underlying medical condition deemed to be high risk for severe illness
from COVID-19 as determined by the CDC and listed above? [ Yes [L1No

2. If yes, please provide the medical diagnosis of the underlying condition (as identified by the CDC) for
this student.

Signature of Health Care Provider Date




V. PRESENTATION ON SEMESTER DUAL CREDIT REPORT

VI. DISCUSSION AND POSSIBLE ACTION ON RESOLUTION OF THE BOARD
REGARDING EXTENSION OF TIME TO USE EMERGENCY PAID SICK LEAVE
FOR THE REMAINDER OF THE 2020-2021 SCHOOL YEAR
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Q?}R'O ESBECK James Cowley <james.cowley@groesbeckisd.net>

The Legal Brief: Continuation of Emergency Paid Sick Leave?
2 messages

Sara Leon <sleon@saraleonlaw.com> Tue, Dec 8, 2020 at 9:51 AM
To: "Dr. James Cowley" <james.cowley@groesbeckisd.net>
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The Legal Brief

Continuation of Emergency Paid
Sick Leave?

As you may be aware, the Families First Coronavirus Response Act ("FFCRA") toak effect

on April 2, 2020 and is set to expire on December 31, 2020.

The FFCRA has two parts: (1) it provides patd FMLA leave for employees who had
childcare duties due to their child’s regular childcare provider or school being closed due to
COVID-19 (the “Expanded FMLA") and (2) it allows for up to 80 hours of Emergency Paid Sick
Leave if an employee seeks a medica! diagnosis for COVID-19, is diagnosed with COVID-19,

or is caring for a child or individual due to COVID-19 (the “EPSL").

We have not heard any updates from Congress as to whether they will extend the FFCRA

after December 31, 2020.

Question: In the event Congress does not continue the FFCRA benefits for the
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2020-2021 school year, can the district extend FFCRA benefits to avoid penalizing
employees who may need leave due to COVID-197
Answer: Yes.

Next question, how?

Because FFCRA leave entitlements include paid leave, to avoid a gift of public funds
issues, the Board is required to make findings in the form of a resolution that the extension of
paid benefits is for a public purpose. However, an extension of benefits by the district is not
legally required, therefore, there is an opportunity to make changes to the nature of the paid

leave benefits and the eligibility {including documentation) requirements.

With so many districts having faced significant personnel issues due to the Expanded
FMLA (10 weeks paid leave), it is our recommendation if your district decides to continue
FFCRA benefits, it only continue the EPSL part (10 day paid emergency paid sick leave), not

the Expanded FMLA.

The atlached form Resolution provides, in the event Congress does not extend the
FFCRA for the 2020-2021 school year, a continuation of EPSL pald leave for the 2020-2021
school year ("District EPSL"). The Resolution also gives the superintendent the authority to
determine the compensation allowed for District EPSL and eligibility requirements with regard
to required documentation for leave. Finally, the resolution expressly provides that Expanded

FMLA benefits will not be continued if not extended by Congress after December 31, 2021.

The form Resolution may be modified. If you have questions, please call Sara Leon &

Associates,

Questions?

Article written by Michelle Alcala.

Check out our website for more

information:
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By Rosemond Crown
Published: Jan. 27, 2021 at 7:50 PM CST|Updated: 12 hours ago

KILLEEN, Texas (KWTX) - Killeen ISD employees now have access to COVID-19 sick
leave days after the school board voted to approve the policy on Tuesday.

The new policy provides 10 days (80 hours) of paid sick leave to district employees.

Employees can use the sick days if they have a lab-confirmed case of COVID-19 or if
they're caring for a COVID positive or quarantined family member or if they have
symptoms of the virus.

Employees cannot use the sick days if they are caring for a child whose school or
daycare has closed because of COVID-19, however.

In 2020, the federal government enacted Families First Coronavirus Response Act
which offered two weeks of emergency paid sick leave for workers.

That provision expired on Dec. 31.

Killeen ISD’s new policy will apply retroactively to Jan. 1, including employees who have
used personal sick days between Dec. 31 and Jan. 26.

Jennifer Lee, a teacher at Harker Heights High Schoo!, said when she was hospitalized
with COVID-18, she checked herself out of the hospital because she was concerned
about how many sick days she had.

“| can’'t be as sick as | am, | guess, because | have a job and we have sick days and
when those run out, they start taking out of our paycheck and that's something | can'’t
afford to do,” Lee said.

Lee has been out of the classroom for more than two weeks.
Under the new policy, 10 of her sick days would be restored.
President Joe Biden is asking Congress to reinstate last year's paid sick leave order.

If passed, the new order would require employers to provide at least two weeks of paid
sick leave to employees at 100% of their pay and 12 weeks to take care of family
members for COVID-19 related reasons at two thirds of their pay.

Copyright 2021 KWTX. All rights reserved.



Resolution of the Board Regarding Extension of Time to Use
Emergency Paid Sick Leave for the 2020-2021 School Year

WHEREAS, on March 13, 2020, the President of the United States issued a
Proclamation on Declaring a National Emergency Concerning the Novel Coronavirus
Disease (COVID-19) Outbreak;

WHEREAS, on March 13, 2020, the Governor of Texas declared a state of disaster
in Texas due to the spread of COVID-19 in Texas and has been renewed every month;

WHEREAS, on April 17, 2020, the Governor of Texas issued an Executive Order to
Safely and Strategically Reopen Select Services and Activities in Texas;

WHEREAS, on April 27, 2020 the Governor of the State of Texas issued multiple
executive orders reopening parts of the economy with limitations and adjusting the
reopening plans for the State;

WHEREAS, the Texas Education Agency has issued multiple guidance documents
on the reopening of schools and protecting the health and safety of students, their families,
school staff and the community at large;

WHEREAS, the Board and Administration are following advice and directives from
federal, state and local authorities in responding to the COVID-19 pandemic;

WHEREAS, the Families First Coronavirus Response Act (“FFCRA”") authorized two
temporary leave benefits, including expanded FMLA leave entitlement (“Expanded FMLA")
and up to 80 hours of emergency paid sick leave (“EPSL’) for specified reasons related to
COVID-19;

WHEREAS, the entitlements under the FFCRA apply from April 2, 2020 through
December 31, 2020;

WHEREAS, the Board has a substantial public interest in protecting the health and
safety of its students, staff, and community and, finds that a need exists to extend until the
2020-2021 school year, the ability of employees to avail themselves of up to 80 hours of
EPSL; and

WHEREAS, the Board finds that the public purposes described above are fulfilled
by efficiently and effectively making certain delegations, as described more fully herein, to
the Superintendent to address this ever-changing emergency situation in the best interest
of the health, safety, and well-being of its students, staff, community, and the citizenship at-
large.
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IT IS THEREFORE RESOLVED BY THE TEMPLE INDEPENDENT SCHOOL DISTRICT
BOARD OF TRUSTEES THAT:

All the above recitals are adopted as findings of fact and are incorporated into and made a
part of this resolution for all purposes. In furtherance of these public purposes, the Board
of Trustees makes the following delegations to the Superintendent during the 2020-2021
school year:

1. The authority, in the event the FFCRA authorization of EPSL is not extended by
Congress, to continue to offer employees EPSL for the reasons as currently
authorized in the FFCRA through the end of June 30, 2021 (“District EPSL");

2.The authority to act in place of the Board under Policy DEC (Local) regarding
modification of employee leave days and/or creating guidelines for changes
regarding use of employee absences under District EPSL, including but not limited
to determining compensation entitlements of any employee who uses District EPSL
and the authority to determine the required documentation for District EPSL
eligibility.

3. This resolution does not extend any Expanded FMLA provisions of the FFCRA.
Therefore, if such benefits are not extended by Congress, they will cease on
December 31, 2020.

The above Resolution is passed and adopted this 16th day of December 2020 by the
Temple ISD Board of Trustees.

APPROVED:

Board President

ATTEST:

Board Secretary

© Sara Leon &1Rssociates, LLC



Resolution of the Board Regarding Extension of Time to Use
Emergency Paid Sick Leave for the 2020-2021 School Year

WHEREAS, on March 13, 2020, the President of the United States issued a Proclamation
on Declaring a National Emergency Concerning the Novel Coronavirus Disease (COVID-19}
Outbreak;

WHEREAS, on March 13, 2020, the Governor of Texas declared a state of disaster in Texas
due to the spread of COVID-19 in Texas and has been renewed every month;

WHEREAS, on April 17, 2020, the Governor of Texas issued an Executive Order to Safely
and Strategically Reopen Select Services and Activities in Texas;

WHEREAS, on April 27, 2020 the Governor of the State of Texas issued multiple executive
orders reopening parts of the economy with limitations and adjusting the reopening plans for the
State;

WHEREAS, the Texas Education Agency has issued multiple guidance documents on the
reopening of schools and protecting the health and safety of students, their families, school staff
and the community at large;

WHEREAS, the Board and Administration are following advice and directives from
federal, state and local authorities in responding to the COVID-19 pandemic;

WHEREAS, the Families First Coronavirus Response Act (“FFCRA”™) authorized two
temporary leave benefits, including expanded FMLA leave entitlement (“Expanded FMLA") and
up to 80 hours of emergency paid sick leave (“EPSL”) for specified reasons related to COVID-19;

WHEREAS, the entitlements under the FFCRA apply from April 2, 2020 through
December 31, 2020;

WHEREAS, the Board has a substantial public interest in protecting the health and safety
of its students, staff, and community and, finds that a need exists to extend until the 2020-2021
school year, the ability of employees to avail themselves of up to 80 hours of EPSL; and

WHEREAS, the Board finds that the public purposes described above are fulfilled by
efficiently and effectively making certain delegations, as described more fully herein, to the
Superintendent to address this ever-changing emergency situation in the best interest of the health,
safety, and well-being of its students, staff, community, and the citizenship at-large.

IT IS THEREFORE RESOLVED BY THE MEXIA INDEPENDENT SCHOOL DISTRICT
BOARD OF TRUSTEES THAT:

All the above recitals are adopted as findings of fact and are incorporated into and made a part of
this resolution for all purposes. In furtherance of these public purposes, the Board of Trustees
makes the following delegations to the Superintendent during the 2020-2021 school year:
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1. The authority, in the event the FFCRA authorization of EPSL is not extended by Congress,
to continue to offer employees EPSL for the reasons as currently authorized in the FFCRA
beginning January 1, 2021 and ending on June 30, 2021 (“District EPSL”};

2. The authority to act in place of the Board under Policy DEC (Local) regarding modification
of employee leave days and/or creating guidelines for changes regarding use of employee
absences under District EPSL, including but not limited to determining compensation
entitlements of any employee who uses District EPSL and the authority to determine the
required documentation for District EPSL eligibility.

3. This resolution does not extend any Expanded FMLA provisions of the FFCRA.
Therefore, if such benefits are not extended by Congress, they will cease on December 31,
2020.

The above Resolution is passed and adopted this 11'* day of January 2021 by the MEXIA
ISD Board of Trustees.

APPROVED:

Board President

ATTEST:

Board Secretary
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RESOLUTION OF THE
TEAGUE INDEPENDENT SCHOOL DISTRICT
BOARD OF TRUSTEES

COUNTY OF FREESTONE

§
§
STATE OF TEXAS §
At a lawfully called meeting on December 15, 2020, the Teague Independent School
District Board of Trustees (“Board™) does hereby make the following Resolution regarding the
granting of leave to employees of the Teague Independent School District (“District™):

WHEREAS, the District’s Board of Trustees (“Board"’) recognizes that the State of Texas
and the United States Government have declared a disaster and emergency affecting all territory
of the District regarding Coronavirus/COVID-19 (hereafter “COVID-19") and its potential spread,
and continue to extend these declarations;

WHEREAS, the Board recognizes that COVID-19 is an unforeseen and unavoidable
emergency of urgent public necessity, that the World Health Orgamzatlon has declared COVID-
19 a pandemic, and that additional emergency dedlarations have been and likely will continue to
be issued in the coming days, weeks and months;

WHEREAS, the Board and Administration are following advice and directives from
federal, state and local authorities in responding to COVID-19;

WHEREAS, the Board hasa substanual public-interest in protecting the health and safety
of its students, staff, and school commumty, and therefore desires to protect, to the fullest extent
possible, the health and safety of students, siaff; and the school community in light of COVID-19;

WHEREAS, in accordance w1th current public gu:dance issued on December 4, 2020 by
the Texas Education Agency requires s that individuals in “close contact” with an individual who is
conﬁn'necl positive :for COVID-19 or individuals who themselves are symptomatic for or
confirméd positive for COVID-19 must not be allowed entry at school, and if present on campus
must immediately retun home, and be quarantined for a minimum of seven (7) days with a
negative COVIDO19 test and up to fourteen (14) days;

WHEREAS, due to the possibility of repeat exposure, employees have been or may be
required to quarantine for periods after they have exhausted all available leave, including leave
granted under the Families First Coronavirus Response Act ("FFCRA"), codified at 20 C.F.R. Part
826, et seq;

WHEREAS, at this time the FFCRA is set to expire on December 31, 2020 and any
employee who has not exhausted available leave under the FFCRA will no longer be eligible to
utilize the FFCRA's paid leave protections beginning on January 1, 2021;

WHEREAS, the District’s public purpese is served by promoting conscientious health
choices by employees, including medical individual quarantines and leave as may be necessary to
protect students, staff, and the school community;

WHEREAS, employee benefits that help ensure employees can recuperate from COVID-
19, isolate to avoid the spread of COVID-19, follow health officials instructions, and generally
help to protect the school community are essential in creating a school environment in which
students can be successfully educated;
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WHEREAS, the District benefits from employees not being at District facilities when
exposed to, ill from, or recuperating from COVID-19, in accordance with health department
instructions, to prevent the spread of COVID-19 in the school community, because learning is
negatively impacted when staff and students are ill with COVID-19;

WHEREAS, the Board believes the public purposes described above are fulfilled by
efficiently and effectively making certain delegations, as described more fully herein, to the
Superintendent to address this ever-changing emergency situation in the best interest of the health,
safety, and well-being of its students, staff, school community, and the citizenship at-large; and

WHEREAS, the Board continues to provide controls and oversight for the District
expenditures and authority granted to the Superintendent herein through requiring that the
Superintendent develop regulations, communicate to the Board updates regarding use of leave,
and costs related to the grant of authority.

IT IS THEREFORE RESOLVED THAT the Board finds a substantial public purpose
exists in protecting the health and safety of its students, staff, and the school community, and in
taking action to help ensure that the District and its community are prepared, to the fullest extent

possible, to protect the health and safety of students, staff, and school community in light of
COVID-19.

Extended COVID Leave Program

1. The Board of Trustees delegates to the Superintendent the authority to grant paid leave to
contract and non-contract employees (“Extended COVID Leave™) for the following qualifying
reasons:

(1) The employee has been advised by a health care provider—including Teague ISD's
designated COVID Nurse(s}—to self-quarantine for reasons related to COVID-19;

(2) Is experiencing COVID-19 symptoms and is seeking a medical diagnosis or
confirmation through an FDA-approved test; or

(3) The employee is caring for his or her child under the age of 13 who has been advised
by a health care provider to self-quarantine for reasons related to COVID-19 or is
experiencing COVID-19 symptoms and is seeking a medical diagnosis ot confirmation
through an FDA-approved test. The Superintendent may, at his discretion and upon a
showing of reasonable need, extend this qualification to employees caring other
immediate family members.

2. Extended COVID Leave shall be available on January 1, 2021 to any employee, regardless of
whether the employee has previously used or exhausted available EPSL, and shall be limited to
ten (10) work days,

3. The Superintendent shall require any employee requesting Extended COVID Leave to submit
documentation that is, in the Superintendent's discretion, is sufficient to show the need for
Extended COVID Leave based on one of the qualifying reasons above.

4, The Board further ratifies the designation of any leave previously granted under the provisions
of the FFCRA based on the guidance of a registered nurse (RN) employed by Teague ISD as
paid Extended COVID Leave to the extent that any such leave would not otherwise qualify
under the provisions of the FFCRA, Any leave designated under this provision shall be
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considered use of the employee's available EPSL solely for purposes of determining eligibility
under the Extended COVID Leave Program.

The authority granted by this Resolution is effective for the duration of the 2020-2021 school year,
unless the Board takes action to authorize continuation for a longer duration,

PASSED AND APPROVED BY THE TEAGUE INDEPENDENT SCHOQL DISTRICT
BOARD OF TRUSTEES this 15th day of December, 2020.

For the Board:

Jeff Gonzales
President, Board of Trustees

ATTEST:

Mary Clary-Smith, Secretary
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Resolution of the Board Regarding Extension of Time to Use Emergency
Paid Sick Leave for the Remainder of the 2020-2021 School Year

WHEREAS, on March 13, 2020, the President of the United States issued a Proclamation on Declaring a National
Emergency Concerning the Novel Coronavirus Disease (COVID-19) Outbreak;

WHEREAS, on March 13, 2020, the Governor of Texas declared a state of disaster in Texas due to the spread of COVID-
19 in Texas and has been renewed every month;

WHEREAS, on April 17, 2020, the Governor of Texas issued an Executive Order to Safely and Strategically Reopen Select
Services and Activities in Texas;

WHEREAS, on April 27, 2020 the Governor of the State of Texas issued multiple executive orders reopening parts of the
economy with limitations and adjusting the reopening plans for the State;

WHEREAS, the Texas Education Agency has issued multiple guidance documents on the reopening of schools and
protecting the health and safety of students, their families, school staff and the community at large;

WHEREAS, the Board and Administration are following advice and directives from federal, state and local authorities in
responding to the COVID-19 pandemic;

WHEREAS, the Families First Coronavirus Response Act (“FFCRA”) authorized two temporary leave benefits, including
expanded FMLA leave entitlement (“Expanded FMLA”) and up to 80 hours of emergency paid sick leave (“EPSL”) for
specified reasons related to COVID-19;

WHEREAS, the entitlements under the FFCRA apply from April 1, 2020 through December 31, 2020;

WHEREAS, the Board has a substantial public interest in protecting the health and safety of its students, staff, and
community, and finds that a need exists to extend until the end of the 2020-2021 school year on June 30, 2021, the
ability of employees to avail themselves of up to 80 hours of EPSL; and

WHEREAS, the Board finds that the public purposes described above are fulfilled by efficiently and effectively making
certain delegations, as described more fully herein, to the Superintendent to address this ever-changing emergency
situation in the best interest of the health, safety, and well-being of its students, staff, community, and the citizenship
at-large.

IT IS THEREFORE RESOLVED BY THE GROESBECK INDEPENDENT SCHOOL DISTRICT BOARD OF TRUSTEES THAT, All the
above recitals are adopted as findings of fact and are incorporated into and made a part of this resolution for all
purposes. In furtherance of these public purposes, the Board of Trustees makes the following delegations to the
Superintendent during the 2020-2021 school year:

1. The authority to continue to offer employees EPSL for the reasons as currently authorized in the FFCRA through the
end of the 2020-2021 (“District EPSL”);

2. The authority to act in place of the Board under Policy DEC (Local) regarding modification of employee leave days
and/or creating guidelines for changes regarding use of employee absences under District EPSL, including but not
limited to determining compensation entitlements of any employee who uses District EPSL and the authority to
determine the required documentation for District EPSL eligibility.

3. This resolution does not extend any Expanded FMLA provisions of the FFCRA.

4. This resolution is effective retroactively as of January 1, 2021.

5. This District Extended Paid Sick Leave expires at the end of the 2020-2021 contractual year and is conditioned on the
availability of additional federal leave. If federal leave becomes available after January 1, 2021, the leave provided in
this resolution will expire.

The above Resolution is passed and adopted this 15th day of February 2021 by the Groesbeck ISD Board of Trustees.

APPROVED: ATTEST:

Tom Sutton Jud Hughes
Board President 16 Board Secretary



VII. DISCUSSION AND POSSIBLE ACTION ON GISD COVID-19 STAFF
ABSENCE GUIDELINES AND REQUEST FORM
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GISD COVID-19 Staff Absence Guidelines and Request Form

This only applies to individuals that have to:
e quarantine due to documented exposure to COVID-19
e quarantine due to having tested positive for COVID-19
e limit exposure to COVID-19 due to medical exemption

Submit COVID-19 documentation to campus principal or supervisor. Number of COVID-19 related
days to be determined on a case-by-case basis with documentation.

To be eligible, you must:
Teachers:
e Be available through 2-way communication (at least via phone or computer) with substitute and
administration. You must also verify class roll, interact with students and substitute, provide
feedback on students’ work with the student and/or the substitute (preferably during that class

period).

e Complete lesson plans and provide instruction to students via Google Meets, Schoology, and/or
Google Classroom.

e Communicate and provide instruction/feedback to remote students.
Other Staff:

Complete school related tasks assigned by Campus Principal or Supervisor.

Please mark your choice:

____lwish to be eligible for the COVID-19 leave days. | understand the stipulations stated above to
be eligible and that | may also be asked to do other school related duties from home. If I am not able to
work from home, | may be asked to make up days at the end of the school year (if my position allows)
or take my sick/personal days.

I do not wish to use the COVID-19 leave days by complying with the stipulations stated above
and | will use my sick/personal leave instead or be docked my daily rate if | do not have enough days.

Staff Name: Principal
Signature: Signature
Date: Date
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VIII. DISCUSSION AND POSSIBLE ACTION ON 2020-21 GROESBECK MIDDLE
SCHOOL CHEERLEADER CONSTITUTION
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2021-2022
GMS Cheer Constitution
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Purpose:

The purpose of Groesbeck Middle School cheerleading is to create, promote, and uphold school
spirit in accordance with school rules and to represent Groesbeck Middle School at
cheerleading-oriented activities, cheerleading competitions, and other cheerleading appearances.
Cheerleaders promote leadership, sportsmanship, and self-discipline; and encourage high academic
standards and good citizenship for the school and fellow cheerleaders. Cheerleaders plan and
initiate activities which will promote student body and community support and involvement in the
promotion of athletic events and other school activities. There is a certain code of conduct expected
from a Groesbeck Middle School Cheerleader and each candidate and/or participant in the program
will need to adhere to that code. Cheerleaders serve as Groesbeck Middle School ambassadors.

Qualifications:

1. A candidate must be currently enrolled at Groesbeck Middle School (or ENGE-Washington, if in
6th grade) in order to be eligible to try out for cheerleader for the following school year.

2. The candidate and a parent or guardian must attend the Mandatory cheer/parent meeting or
schedule a meeting with the sponsor. There is one before tryouts for candidates on March 5th at
5:30pm, and one after tryouts for chosen cheerleader/mascots. This date will be announced after
tryouts.

3. Any cheerleader still owing money from the current year will not be allowed to try out until
payment has been made in full. All uniforms must be turned in by the deadline established by the
cheer coach prior to tryouts.

4. Candidates will not be eligible if they lost credit in any class due to grade or attendance during
the previous school year.

5. UIL maximum age requirements are in effect for cheerleaders.

6. Participation in tryouts for the following year are subject to sponsor/administrative review and
approval for any member of the squad who quit the previous year or was dismissed from the squad.
7. All candidates must have all required paperwork turned in to the sponsor by the designated
date, and must have signed up on the official tryout sheet by 1st Mandatory Parent Meeting. Sign up
list will be posted February 22nd and will be taken down by the end of school day on March 5th.

8. Candidates must be in good health as determined by a current school physical and not currently
have restrictions by a physician.

9. Candidates that are suspended or currently placed in ISS or DAEP will not be eligible to try out.

Pre-Tryout Clinic:

A tryout clinic which acquaints candidates with the format of tryouts and which offers instruction
in the routines/skills to be evaluated by judges during the cheerleader selection process will be
provided the week of tryouts. The clinic is planned and led by the cheerleader sponsor and eligible
senior cheerleaders. Attendance at the clinic is strongly encouraged. Dates for the tryout clinic and
tryouts will be determined each year by the sponsor according to the school calendar. Candidates
are strongly encouraged to attend each day of this pre-tryout clinic in order to be as well prepared
as possible, but it is not mandatory. There will be no make-up sessions offered. Tryout clinic is
closed to the public.
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Tryout procedures:

Appearance must be clean and neat. For tryouts, candidates must wear a white shirt (no cheer
logos), grey or red shorts (no cheer logos), white socks, and white tennis shoes (cheer shoes are not
acceptable). No jewelry may be worn. Hair (if collar-length or longer) must be pulled back in a
ponytail with a white ribbon or bow (if you choose to wear one). Tryouts are closed, only cheer
sponsors and administration that are tabulating scores are allowed in the gym. Assigned helpers
bringing girls to the main gym and in practice gym will only be in designated areas, not in tryout
gym. Candidates draw for a participant number prior to tryouts. During the judging and tabulation
of scores, students are referred to by number only. A panel of three certified judges who are not
associated with Groesbeck ISD will judge each candidate on the following:

1. A dance, cheer and/or chant which will be taught prior to tryouts.

2. Spirit, enthusiasm, and crowd appeal.

3. Technique and motions.

4. Voice projection.

5. Three different jumps. (Toe Touch mandatory)

6. Tumbling. Candidates are to approach gymnastic movements with caution and only attempt
those that are within their range and abilities. Tumbling is not required to be on the squad, but is
part of the scoring. There will be mats on the floor for tumbling passes.

All candidates and/or any person acting as a representative on their behalf are prohibited from
having any form of communication or personal contact with any judges prior to, during, or after the
tryout process. Violation of this guideline could result in the immediate removal of the candidate
from the process and/or squad if the candidate had been selected. Judges are instructed to report
any incident of this activity to the campus administrator.

Tabulation of Results:

Each judge will score each candidate’s performance. Each of the three judges’ scores will be added
to determine the final score for each candidate. Campus administrators will be responsible for
tabulating the judges’ scores. Candidates total scores are ranked in numerical order. Candidates
will be elected based solely on the score received by the judges. In the case of a tie, the judges will
break the tie before the squad is set. Candidates must remain at the holding gym until their tryouts
are over, for a possible callback.

The 8 candidates with the highest rankings in 7th grade and the 8 candidates with the
highest rankings in 8th grade will be named as GMS cheerleaders. 7th grade cheerleaders
will cheer at 7th grade games and 8th grade cheerleaders will cheer at 8th grade games.
Both 7th and 8th grade cheerleaders will participate at pep rallies and travel together to
away games.

Tryout procedures for Mascot:

1. Candidates will perform an original skit. The skit will be limited to two minutes in length.

2. Candidates can be eligible for mascot if they are incoming 7th or 8th graders.

3. Candidates will be judged on dance, appearance, spirit, enthusiasm, creativity, use of props and
motions.

4. The mascot candidate with the highest ranking will be named as the mascot.
The mascot will participate in pep rallies and for at least half of both 7th and 8th games.
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Alternates:

Alternates are not named. If there is a vacancy in a cheerleading squad, the vacancy will be filled (if
there is at least ¥z of the football season left) by naming the student with the next highest score,
assuming that student still meets the qualifications and desires to make the necessary
commitments. At the time a vacancy is filled, uniform and accessories will be ordered at parents’
expense. Judges ratings are maintained in the school office for use if this circumstance arises.

Head Cheerleader(s):

To be eligible for head cheerleader you will need to sign up for this position. One head cheerleader
will be chosen for 8th grade and one for 7th grade by the sponsor after tryouts, based on score and
observation of leadership qualities.

Expectations of Groesbeck Middle School Cheerleaders & Mascot:

1. A cheerleader/Mascot is considered a leader of the student body 24 hours a day, 7 days a week.
Certain responsibilities accompany any position of leadership. Drug and alcohol use, any immoral
behavior, disobedience of school policies, and in-school suspension are not acceptable in any
member of a high school cheerleading squad and could receive demerits and/or suspension.
2. Cheerleaders/Mascot are expected to set a good example for their classmates.
Cheerleaders/Mascot must have and must continue to display the following characteristics:

e Must be honest and truthful

e Must exhibit high moral standards

e Must be willing to display positive school spirit at all times

e Must show good sportsmanship

e Must exhibit a very positive attitude toward cheerleading
3. Mascot, and cheerleading teams are required to:
Attend summer cheerleading/mascot camp.
Attend all scheduled home and away middle school football games.
Attend all cheerleading/mascot fundraisers.

e Attend all special events as requested, Including, but not limited to Christmas,
Homecoming, MLK Parade, Elementary Pep Rallies, etc.
4. Mascot:
e Must transport mascot outfit and accessories to all games
e Must perform a skit at all/most pep rallies.
e Will interact and entertain children at all assigned events.

e Will never remove their head, hands, or feet in front of any audience or spectator.
5. Cheerleaders, including mascot, must be cooperative with teachers, administrators, sponsors,
and fellow cheerleaders. Cheerleaders/Mascot, must promote and maintain good relationships with
other school organizations and the student body.
6. Cheerleaders and mascot, must be in good physical condition and are required to dress out at
each practice. Cheerleaders and mascot, will participate in a conditioning program including
activities such as running, weight lifting, stamina jumps, tumbling, stunting, etc. Any braces or
supports must be worn to all practices/games.
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7. Cheerleaders/Mascot must treat every appearance (game, pep rally, competition, etc.) as a
performance. Inability or refusal to perform a certain task, such as required dances, jumps,
tumbling, or stunts may result in the cheerleader/Mascot being removed from that specific
performance. Additionally, inability to maintain a certain expected level of enthusiasm and spirit
may also result in being removed from that specific performance. After being removed from more
than one performance the cheerleader/mascot may be removed from the squad.

8. Cheerleaders/Mascot must commit 100% to the program for the entire year (try-out to try-out).
Failure to give 100% the entire year may result in removal from the squad.

9. Cheerleaders/Mascot are subject to the UIL no pass/no play rule in accordance with Groesbeck
ISD policies.

10. You are a unique group. You should work out your differences among yourselves. NEVER let
those differences show while performing your duties as a cheerleader/mascot.

Practice: There will be practice days starting in the spring after tryouts and summer cheer camp.
School year practice:

Cheerleading practice dates and times are specified by the Cheerleader Sponsor. Currently, practice
is held on Tuesdays after volleyball practice. Additional practices will be scheduled as needed.
Cheerleaders/Mascot must have transportation home. Having a ride home from practice is part of a
cheerleader’s/Mascot’s responsibilities.

Camp:

Cheerleaders/Mascot must attend the summer camp selected by the Cheerleader Sponsor.
Information and dates for the summer camp are provided by the Cheerleader Sponsor as soon as it
is available. Failure to attend and participate in the summer camp activities may result in removal
from the squad.

Uniforms:
1. Cheerleaders are responsible for maintaining all necessary uniforms and accessories as needed.

2. Uniforms may only be worn by the assigned cheerleader to approved activities.

3. All cheer clothing is to be clean and in good repair before each cheer

activity. Makeup and deodorant stains will need to be removed before performance.

4. Jewelry may not be worn with a cheer uniform.

5. When in uniform at school or in public, the proper cheerleading shoes, socks, accessories and hair
bow MUST be worn. Cheerleaders will not be seen in partial uniform (this includes shoes). When in
public, cheerleaders will be performance ready the entire time.

6. School owned uniforms should be returned to the coach laundered and repaired at the end of the
year.

7. Used uniforms from previous years may be altered (NOT CUT) to fit but it is at the discretion of
the coach to determine the proper fit of the uniform. Costs for alterations are at the expense of the
cheerleader.

8. Only team warm up jackets and backpacks are allowed at cheer activities, unless extremely cold
and we waver this rule.
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9. Undergarments should not distract from the uniform. Must be neutral or skin colored and unseen
from outside the uniform. Failure to follow this rule is the same as being out of the uniform dress
code with the same consequences.

Cost:

It is the sole responsibility of the cheer candidate’s parent/guardian for the payment of
cheerleader’s personal accessories (ex. Socks, shoes, warmups, etc.). The approximate cost per
cheerleader for the year is $450.00.

Attendance:

Attendance at assigned events is required. If a cheerleader is unable to attend an assigned activity,
the cheerleader Sponsor must be notified at least 24 hours in advance (unless unexpected injury or
sickness) of the absence with written verification provided when the cheerleader returns. Students
with unexcused absences from cheerleader events (including practices) are subject to demerits and
possible disciplinary action.If Absent from school for a whole day, attendance at practice/event on
the same day will not be allowed, unless prior permission from the sponsor was made. All
cheerleading squad members are to travel to required/assigned events in Groesbeck ISD provided
transportation unless prior permission has been granted in an emergency or exceptional situation.
Excused: Illness with a doctors note, death in the family, religious holidays, UIL game, match,
performance, or school related meetings, such as FFA, THSRA. Absences related to UIL game
conflicts and school related meetings require a written notice 5 days in advance to prevent the
absence from being unexcused unless notification of the event was received within that 5 days.
Unexcused: Vacation, appointments, non-UIL involvement, non- UIL meetings, etc.

GMS Cheer Accountability System for 2021-2022
The GMS Cheerleader Accountability System is designed to help each member of the GMS
cheerleading program to be accountable to their squad, the cheer program, the sponsors, and
themselves. We have high standards in place for the cheerleading program because the
cheerleaders and other athletic teams deserve nothing but the best. All of the standards we set can
and should be met by every member of the GMS cheerleading program.
Attitude: Cheerleaders are expected to be positive, to have high moral character, be a team player,
give 100%, have heart, uphold high standards in and out of school, be dedicated, responsible (no
cell phone, no gum, jewelry, in dress code, hair up, on time, in attendance, etc.), and display respect
to all.
Cheerleading: Cheerleaders are expected to show spirit, enthusiasm, crowd leading ability,
effective prop use, performance confidence in skill and facial expression, positive presence in front
of crowds, strong voice projection, leadership, and be a role model for behavior in school and in the
community.
Talent: Cheerleaders are expected to maintain and improve upon their athletic ability and cheer
technique, jumps, tumbling, motions, dance, memorization and recall of material, stamina,
endurance, and flexibility as demonstrated during the tryout process.
Discipline is essential for a cheer team to run properly. Any infraction will result in the cheerleader
being issued a consequence and in some cases removal from the squad. In order for Groesbeck
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Middle School Cheerleaders and mascot to function in this manner, the team will operate on a
consequence policy. Consequences will be assigned at sponsors discretion.

Academic & Disciplinary Cheer Suspension:

A participant who is on suspension from the squad is not permitted to perform at any contest,
game, activity or pep rally for the period of cheer probation. Students suspended from the squad
may not wear uniforms or uniform components/ accessories at any time during the period of cheer
suspension. Students on disciplinary cheer suspension will practice with the squad and will attend
cheerleading events in street clothes and sit in a seat designated by the cheerleader sponsor.

Local & Out of Town Events:

Students must have their own transportation to and from local events and will ride on the bus to
out of town events. Before leaving local events the parent/guardian must let the sponsor know they
have their child. Leaving with a parent or guardian from out of town events will require a written
note given to the sponsor prior to leaving the event. Parents or guardians must pick up their
cheerleader/mascot from the bus and speak to the sponsor before leaving.

Dismissal:

Students who are dismissed from the cheerleading squad may no longer participate in any
cheerleading activity or wear cheerleading uniform/components for the remainder of the school
year at school or school events. The student will return all parts of the issued uniform to the
sponsor immediately. When a student is dismissed from the squad for whatever reason,
participation in tryouts for the following year are subject to sponsor/administrative review and
approval.
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CheerleaderConsequence Policy

Infraction

Demerit

Drug/Alcohol Use/Theft/Smoking/Vaping at school
or school related events such as practices, games,
camps, etc.

Removal from squad.

Suspension and/or DAEP

Removal from squad.

Inappropriate/Lude Behavior/pictures

(at any time while a cheerleader for GISD) That
includes any webpage/facebook/instagram
Snapchat and other social media sites/email.

Removal from squad.

*ISS (In-School Suspension) or Saturday School

Suspension from cheering event

After School Detention for disciplinarian reasons
(not tardies)

1st offence 1 mile 2nd offence suspension from
cheering event. If behavior continues possible
removal from squad

Deliberate Disobedience to Sponsor or other
Adult

1st offence 1 mile 2nd offence suspension from
cheering event. If behavior continues possible
removal from the squad.

Unsportsmanlike Conduct to Squad Members/Other
Students

1 game suspension/one mile

Unexcused Absence at cheer event

1 mile, additional mile added each time.

Unexcused tardies for cheer events

Half mile and additional laps added each time

Uniform Infractions

Sit out cheer event/ push towels

Stunting Without Sponsor Approval

1 mile

Use of cell phone during game or practice

Push towels

Having on jewelry of any kind

Jewelry is not allowed while practicing/performing.
Removal of jewelry will be mandatory. If refusal
occurs it will be treated the same as disobedience to
sponsor.
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Student and Parent Agreement to Cheerleader
Regulations and Guidelines

Constitution

Interpretation of all rules is the sole right of the coach and administrators. They have the right to
add or change the rules for the benefit of the organization. The coach and/or administrator may
deem a cheerleader’s behavior or action, that may not be defined above, as being in violation of the
constitution or school policies. In such cases, the coach or administrator’s judgement will determine
the appropriate disciplinary action. The cheerleading constitution is subject to change at any time
due to any Texas Education Agency rule changes, GISD regulations, or changes approved by the
coach, principal or athletic director. The following form must be signed and returned to sponsors
acknowledging the expectations with all information included by Date to be determined. 1,

, have read, understand, and agree to abide by the Cheerleader/Mascot
Constitution and Guidelines. By signing below, I acknowledge and pledge to abide by the rules and
regulations set forth in this handbook. I understand that failing to maintain or abide by this
constitution could result in removal from the squad.

STUDENT SECTION

[ have read and understand the Groesbeck ISD Middle School Cheerleader Guidelines and campus
cheerleader constitution, by-laws, and school handbook information. My signature below signifies
that I have read and agree to abide by all published guidelines and that I am not presently on
deferred adjudication or probation for any law violation that will continue past the date of the
scheduled tryouts. I understand that willfully falsifying any personal information in the
application/participation process will result in my immediate dismissal from the tryout process or
from the squad, if selected.

Student Signature Date

PARENT/GUARDIAN SECTION

[ have read and understand the Groesbeck ISD Middle School Cheerleader Guidelines and campus
cheerleader constitution, by-laws, and school handbook information. I give my students permission
to participate in cheerleader tryouts. I have discussed the requirements, responsibilities, and rules
with my student. I agree to support and uphold these cheerleading regulations if my student is
selected as a cheerleader.

Parent/Guardian Signature Date

28



Information/Photos may be used in news releases and Publications? For example: The football
program/Groesbeck Journal/Social Media: (Please circle one)

My Individual Child: Y or N (Included in) Squad/group: YorN
Personal Student Information for Cheerleader Squad

Student Information
Please Print

Student’s Name - Last: First: MI:

Street Address: City: Zip:

Birth Date (month/date/year): Age: Grade:

Home Phone: (__) Cell phone: (__)
Okay to receive text messages? Y or N

E-mail address:

Father’s Information
Please Print

Father’s Name - Last: First: MI:

Street Address (if different): City: Zip:

Father Employed By: Work Phone: (__)

Father’s Home Phone: (___) Father’s Cell Phone: (__)

E-mail address:

Mother’s Information
Please Print

Mother’s Name - Last: First: MI:

Street Address (if different): City: Zip:

Mother Employed By: Work Phone: (___)

Mother’s Home Phone: (___) Mother’s Cell Phone: (__)

E-mail address:
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Insurance Information

Please Print

Insured Name - Last: First: MI:

Insurance Company:

Group #: Certificate/Policy#:

Insurance Company Address:

Insurance Company Phone: ( )

Insurance Type: HMO PPO Medicaid Medicare

Parent Authorization to Consent to Treatment of Student

Name of Student:

(Last) (First) (Middle)

Date of Birth (mm/dd/yyyy) Grade Level

As the parent(s)/guardian(s) of the above-named student, a minor, [/we do hereby authorize a Groesbeck
Independent School District staff member(s), to act as my/our agent(s), to consent to any x-ray examination,
anesthetic, medical or surgical diagnosis or treatment and/or hospital care which is deemed advisable by, and
is to be rendered under, the general or special supervision of any licensed physician/surgeon, whether such
diagnosis or treatment is rendered at the office of said physician/surgeon or at a hospital. It is understood
that this authorization is given in advance of any specific diagnosis, treatment or hospital care being required
but is given to provide authority and power on the part of our aforesaid agent(s) to give specific consent to
any and all such diagnosis, treatment or hospital care which aforementioned physician/surgeon, in the
exercise of his/her best judgment, may deem advisable. I/We hereby authorize any hospital which has
provided treatment to the above-named minor to surrender physical custody of such minor to the agent(s)
upon completion of treatment. It is understood that I/we must assume legal responsibility for any expenses
incurred for medical treatment which may not be covered by my/our personal insurance, Medicaid, or
Medicare.

[/We have read and understand the extent of this authorization and that it shall remain effective
until the end of the 2020-2021 school years.

Signature of Parent/Guardian DATE
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Groesbeck ISD Waiver

I, the undersigned, being the individual, parent, or legally authorized guardian of

, agree to hold the Groesbeck Independent School District, its Board of Trustees,
Administration, and/or Faculty, harmless from all liability for any injuries which my child may
receive while participating in any activities associated with the Cheerleading Squad or utilizing the
Groesbeck Independent School District facilities. I herewith authorize the sponsor, administrator
and/or other district employee to secure medical services for any family member if necessary, and |
agree to pay directly through my own personal means, all medical and/or hospital costs.

Signature of parent/legal guardian: Date

Family physician: Office Phone: ( )

Medical Information: My child has the following allergies/medical conditions and/or is currently
taking the following medications:

Name and phone number of two relatives who can be contacted if parent or guardian cannot
be reached:

Name: Relationship: Phone:

Name: Relationship: Phone:

Note: If medical/health insurance is attained during the course of the school year, please submit all
information directly to the cheerleading sponsor as soon as possible.

Parent/Guardian Authorization for Regular Extracurricular Travel-Cheerleading

Student’s Last Name First Name Middle Name

As the parent/guardian of the above-named student, | grant permission for my child to travel and
participate in all regularly/routinely scheduled activities of the designated extracurricular group
for the current school year. I understand that all students are required to ride to and from all
school-sponsored activities in District-provided transportation. An exception may be granted for a
student to be released to the custody of his/her parent at the completion of the activity if a written
request is received and approved prior to the trip. This is only allowed in extenuating
circumstances. It is understood that a separate permission slip will need to be completed for any
additional activities requiring travel not associated with cheerleading in order for my child to
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participate. It is understood that neither the Groesbeck Independent School District, nor any of its
trustees, officers, employees, or organization sponsors are liable for any accident or injuries that
may occur to the above-named student as a result of any aspect of his/her participation on these
trips. I acknowledge that in case of an emergency, illness, or accident for which a parent cannot be
reached, an attempt will be made to reach one of the emergency contact people listed below.
However, if no one can be reached, I authorize the school official to take whatever action is deemed
necessary in their judgment, for the health of my child. I will be responsible for any costs in the
event my child must be transported by ambulance and receive medical care.

Authorization:
Parent’s/Guardian’s Printed Name Parent’s /Guardian’s Signature Date
Parent’s/Guardian’s Printed Name Parent’s /Guardian’s Signature Date

Form pages 8-12 must be signed and returned to the Cheerleader sponsor
by the announced date prior to cheerleader tryouts. In addition, the UIL
physical form must be current (done within a year of tryouts) and must be
on file prior to tryouts. Parents may keep pages 1-7 for your records.
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[X. DISCUSSION AND POSSIBLE ACTION ON CHANGES TO THE 8TH GRADE
ALGEBRA I COURSE OFFERING
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VB n
A To the Administrator Addressed

Texas Education Agency Commissioner Mike Morath

1701 North Congress Avenue ¢ Austin, Texas 78701-1494 ¢ 512 463-9734 512 463-9838 FAX ¢ tea.texas.gov

DATE: July 30, 2020

SUBJECT: Approval of Accelerated Testers Waiver
CATEGORY: Notice

NEXT STEPS: | Share with district and campus testing coordinators

The purpose of this communication is to provide information about the approval by the U.S.
Department of Education (USDE) of Texas’s Elementary and Secondary Education Act (ESEA)
waiver related to accelerated testers.

Accelerated Testers Waiver History

In May 2020, the Texas Education Agency (TEA) requested a waiver of the ESEA, as
amended by the Every Student Succeeds Act (ESSA), §1111(b)(2)(C), to broaden the
advanced mathematics exception to include all middle school students administered the State
of Texas Assessments of Academic Readiness (STAARe) end-of-course (EOC) assessments
in mathematics, reading/language arts, and science. The USDE notified TEA of the approval of
this waiver request on July 20, 2020.

As part of Texas’s ESSA plan, TEA has been granted a waiver to expand the advanced
mathematics exception beyond grade 8 students enrolled in advanced mathematics courses to
include all middle school students who are administered a STAAR EOC assessment for
mathematics, reading/language arts, or science. The USDE’s approval of this waiver request
eliminates the need for double testing.

Beginning in the 2020—-2021 school year, a middle school student, who is completing
instruction in a high school course that has a corresponding EOC assessment, will be
administered the corresponding STAAR EOC assessment (not the grade-level assessment).
The STAAR EOC assessment may be used to fulfill the student’s graduation requirement and
will be used for the campus’ and district’s accountability calculations. This waiver aligns
assessment requirements with students’ instruction, where possible. As required now in Title
19 of the Texas Administrative Code (TAC), 8101.3011, students who have completed STAAR
EOC assessments while in middle school must take either the ACT or the SAT once to fulfill
federal testing requirements.
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http://texreg.sos.state.tx.us/public/readtac$ext.TacPage?sl=R&app=9&p_dir=&p_rloc=&p_tloc=&p_ploc=&pg=1&p_tac=&ti=19&pt=2&ch=101&rl=3011
https://tea.texas.gov/about-tea/laws-and-rules/essa/every-student-succeeds-act

Contact Information
If you have questions about academic accountability, please contact the Performance

Reporting Division at (512) 463-9704 or performance.reporting@tea.texas.gov. For questions

about assessment requirements, please submit your questions via the Student Assessment

HelpDesk.

Sincerely,

Mike Morath
Commissioner of Education
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Accelerated Testers Data Processing Timeline

The following timelines provide information on data processing for the inclusion of SAT/ACT results for accelerated testers in accountability.

2020-21 Students in Grade 12 (For 2021 Accountability)

Summer 2020
PEIMS Attendance
Data

*September 2020

¢ Which
accelerated
testers are
reported as
enrolled in grade

11

Prelim 2021
Accelerated Testers
Student Listings

e December 2020

e Released in TEAL
Accountability

¢ Accelerated
testers reported
as enrolled in
grade 11 in spring
2020

*SAT/ACT results
through May
2020

PEIMS Snaphot Data

e February 2021

¢ Which acclerated
testers are
reported as
enrolled in grade

12 in fall 2020

2021-22 Students in Grade 12 (For 2022 Accountability)

Summer 2021
PEIMS Attendance
Data

e September 2021

¢ Which
accelerated
testers are
reported as
enrolled in grade

11

Prelim 2022
Accelerated Testers
Student Listings

e November 2021

e Released in TEAL
Accountability

¢ Accelerated
testers reported
as enrolled in
grade 11 in spring
2021

*SAT/ACT results
through May
2021

PEIMS Snaphot Data

e February 2022

¢ Which acclerated
testers are
reported as
enrolled in grade

12 in fall 2021

Final 2021
Accelerated Testers
Student Listing

e March 2021

e Released in TEAL
Accountability

eGrade 12
students who will
be included in
2021
accountability as
accelerated
testers

Final 2022
Accelerated Testers
Student Listing

e March 2022

e Released in TEAL
Accountability

eGrade 12
students who will
be included in
2022
accountability as
accelerated
testers

Texas Education Agency | Governance and Accountability | Performance Reporting

SAT/ACT Results

eJuly 2021

e Tests as of May
2021 (2020-21,
2019-20, 2018-
19, and 2017-18
school years for
students enrolled

in grades 9-12)

SAT/ACT Results

eJuly 2022

e Tests as of May
2022 (2021-22,
2020-21, 2019-
20, and 2018-19,
school years for
students enrolled

in grades 9-12)

2021 Accountability

e August 2021

© SAT/ACT results
for accelerated
testers included
in STAAR
indicators

e Students included
in accountability
student listings

2022 Accountability

e August 2022

* SAT/ACT results
for accelerated
testers included
in STAAR
indicators

e Students included
in accountability
student listings




X. DISCUSSION AND POSSIBLE ACTION ON THE 2021-2022 SCHOOL
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Groesbeck Independent School District

2021-2022 School Calendar Option A

July 2021 August 2021 September 2021
SU/M|Tu|W|Th| F|S SU|M|[Tu SUlM|Tu|W|Th]| F|S
123 1 1 3|4
456|789 10 8 3 ¢« EDEIE
1M (121314151617 15(16[17| 18 |19 |20 | 21 1213 |14 (15|16 |17 |18
18 (19 |20 [ 21 |22 |23 | 24 22|23 (24| 25 |26 (27|28 19 /20| 21| 22|23 (24|25
25 | 26 | 27 30 | 31 29 | 30 | 31 26 (27|28 (29|30
October 2021 November 2021 December 2021
SUlM|Tu |W|Th| F | s SU|M |[Tu|W |Th | F SU{M|Tu|W]|Th|EF|S
1 |2 1123|445 1| 2 4
3|4| 5 (6|7 |8 |9 7|18 (9 (10/11]12]13 5|6 : 0 &
10 12B |13 |14 | 15 | 16 14 (15|16 (17 18|19 | 20 12 (13 | 14 | 15 | 16E 18
17 (18| 19 |20 (21| 22 (23| | 21 o 27 19 Wl ‘8 25
24 | 25| 26 | 27|28 29 |30 |28 (29|30 26 8 0
January 2022 February 2022 March 2022
SU/M|Tu|W/|Th| F | S SU|M|[Tu|W|Th| F | S Su| M [Tu|W |Th| F | s
1 1({2]3|4a/|s 1{2|3| 4|5
2 5B| 6|7 |8 6|7 8|9 ]10([11]12 10
9 [10])11 (12|13 (14|15 13[14 |15 (1617|1819 13
14 1819 |20 |21 | 22 20 22 |23 |24 (25|26 20
23 (2425|2627 |28 (29 27 | 28 27
30 | 31
April 2022 May 2022 June 2022
SU[M |Tu| W |Th SUlM|[Tu|[W|Th| F [ S
1(2(3] 4
3|4 : 5
1011121314 12
1718 |19 (20 | 21 19
24 (25 |26 |27 | 28 26

Early Release

B=Beginning of Nine Weeks

State Testing
School Holiday
C=Comp Days

First Day of School

E=End of Nine Weeks

G=Graduation

First Day for Students: August 11
Last Day of School: May 25

Graduation: May 26

Student Minutes Per Day: 455
Student Minutes Per Early Release: 240

Teacher Days: 187

Staff Development: 14 (2 Comp)
Student/Instructional: 173

Nine Weeks:

August 11-October 8
October 12-December 16
January 5-March 11
March 28-May 25

State Testing: Staff Development:

December 7-10 New Teachers: July 28-29

April 5-8 August 2-10

May 3-6 October 11

May 10-13 January 3-4

June 21-24 February 21
March 23-24 (Comp Days)
May 26

*Bad Weather Days:

March 21-22

Early Release:

December 16

May 25

38

Winter Break: December 17-31
January 3-4 (students)
MLK: January 17

School Holidays:
Labor Day: September 6
October 11 (students)

Thanksgiving Break: November 22-26

February 21 (students)
Spring Break: March 14-18

Bad Weather/Comp Days: March 21-25
Good Friday: April 15
Memorial Day: May 27&30

*Due to calendar shift for students from days to minutes, time is built in for late starts and carly release due to inclement weather. Bad weather days will be
used only in extreme circumstances. Further the calendar minutes per day may be adjusted during the school year if needed to account for deficit minutes.
The state requires a school district to operate a minimum of 75,600 minutes of instructional time and related activities.



Groesbeck Independent School District
2021-2022 School Calendar Option B

July 2021 August 2021 September 2021
SU|M|Tu|W|Th| F | S SUlM|Tu| W |[Th| F | S SU/M|Tu|[W |Th| F | S
1123 1 7 112 |3|4
4 |51 6|7 |89 10 8 12 |13 | 14 5 7 )8 9 [(10] 11
1M {1213 (141516 |17 15(16 17| 18 |19 |20 | 21 12 ({13 (14 (15|16 |17 |18
18 |19 |20 |21 (22|23 |24 22 (23 |24 | 25 |26 | 27 | 28 19120 (21 |22 |23 |24 | 25
25 | 26 | 27 [[BBNIERN 30 | 31 29 [ 30 31 26 [27 [ 2829 |30
October 2021 November 2021 December 2021
SUlM | Tu | W |Th| F S SUIM|Tu|WITh| F | S SU|M |[Tul{W|Th| F S
1 2 1(2 34|56 112 3 4
3|4 5 6|7 |8 |9 7|89 |10[11[12|13 LRl 7 8 9 10
10 - 12B | 13| 14| 15 | 16 14 17 |18 | 19 13 mm 17E
17 |18 | 19 |20 |21 | 22 | 23 21 20 21 22 23 24
24 |25 | 26 |27 (28| 29 | 30 28 27 28 29 30 31
January 2022 February 2022 March 2022
SUIM|[Tu|[W|Th| F | S SU[M |Tu (W |Th| F | S SU| M [Tu|W |Th| F | §
1 1(2|3)|4]|5 1(2]3 4 |5
2 5B &6 (7|8 617 (8910|1112 6 7 8 |9 |10|11E| 12
9 m 11|12 (13|14 |15 131415 (16|17 |18 | 19 13 6 19
16 VA 18 [ 19 [ 20 | 21 | 22 20 22 |23 |24 (25| 26 20 |21B (22 |23 |24 | 25 | 26
23 (24 | 25| 26 | 27 | 28 | 29 27 | 28 27 | 28 |29 | 30 | 31
30 | 31
April 2022 May 2022 June 2022
SU[M|[Tu|W |Th|F | S Sul M SUlM|[Tu(W|Th| F | S
1] 2 11 2 112)13] 4
3| 4 6 8 R 819 516 (7|8 9 (1011
10|11 (1213 |14 16 15| 16 12 13|14 (15|16 {17 | 18
17 |18 (19 (20 [ 21 | 22 | 23 22 | 23 |24 [ 25E | 26 | 27 |28 19 | 20 4 v
24 125 (26 |27 (28|29 |30 29 | 30 | 31 26 (27 |28 |29 | 30
State Testing First Day of School
‘ B=Beginning of Nine Weeks ‘ | E=End of Nine Weeks ‘ G=Graduation
First Day for Students: August 11 State Testing: Staff Development: School Holidays:
Last Day of School: May 19 December 7-10 New Teachers: July 28-29 Labor Day: September 6
Graduation: May 20 April 5-8 August 2-10 October 11 (students)
Student Minutes Per Day: 455 May 3-6 October 11 Thanksgiving Break: November 22-26
Student Minutes Per Early Release: 240 May 10-13 January 3-4 Winter Break: December 20-31
Teacher Days: 187 June 21-24 February 21 January 3-4 (students)
Staff Development: 12 May 20 MLK: January 17
Student/Instructional: 175 gefﬁagri;é'sﬁgi:f{ e
Nine Weeks: g:zg:;::e? ;e: Gi:)odgFriday:‘April 15
August 11-October 8 May 19

October 12-December 17
January 5-March 11
March 21-May 19

*Due to calendar shift for students from days to minutes, time is built in for late starts and early release due to inclement weather. Bad weather days will be
used only in extreme circumstances. Further the calendar minutes per day may be adjusted during the school year if needed to account for deficit minutes.
The state requires a school district to operate a minimum of 75,600 minutes of in38uctional time and related activities.



Groesbeck Independent School District

2021-2022 School Calendar Option C

July 2021 August 2021 September 2021
SU{M|Tu|WIiTh| F | S SU|M|Tu (W |Th| F | S
11213 1(2(3]|4
4 | 5|6 |7 |89/ 5 W 7|8 [9 (101N
1M (12[13 (14|15 16|17 12|13 |14 [|15[16 |17 |18
181920 |21 |22 (23|24 19120 |21 |22(23|24|25
2526 (27|28 29|30 31 29 | 30 | 31 26 |27 (28 (29|30
October 2021 November 2021 December 2021
SU[M| Tu |[W|[Th| F | S SUlM|Tu|W|Th| F | S SU/M|Tu|W |Th| F | S
1 1(2(3([4|5]68 12| 3 |4
3|4| 5 |6|7 |8 |9 7|89 ([10[11]12]13 516 8 9 N 11
10 i 126 |13 |14 | 15 | 16 141516 (17|18 |19 |20 1213|1415 (16 | 17E | 18
17|18 19 |20 | 21| 22 | 23 21 o 27 19 Wb 25
24 |25| 26 |27 (28| 29 | 30 28 [ 29 | 30 26 8 29 30
January 2022 February 2022 March 2022
SU{M|Tu|W|[Th| F[Ss SUlM|Tu|W |[Th| F|S SU| M [Tu|W |Th| F| S
1 1[{2|3|4]|5 , 123 |45
2 5B| 6 |7 |8 6|78 |9 [10]/11]12 é 8 9 10 12
9 m 1112|1314 |15 13|14 (15[16 (17|18 |19 13|(14B {15 (16|17 |18 |19
16 VAl 18 (19 (20 | 21 | 22 20 22 (23|24 |25 26 20| 21 (22 (23|24 | 25|26
23 (24| 25|26 |27 |28 |29 27 | 28 27| 28 [ 29 | 30| 31
30 | 31
April 2022 May 2022 June 2022
SU{M|Tu|W |[Th| F|[S Su SUlM|[Tu|W|Th| F | S
1|2 1 112 (3|4
3|4 3 9 8 5678 |9 ]10]|Mn
10|11 [12(13 |14 16 15 12|13 |14 1516 |17 | 18
17|18 (19 (20|21 | 22|23 22 19 | 20 25
24 (25|26 | 27|28 |29 |30 29 26 |27 |28 |29/ 30

l B=Beginning of Nine Weeks ' E=End of Nine Weeks ‘

First Day of School
G=Graduation

First Day for Students: August 18

Last Day of School: May 26
Graduation: May 27

Student Minutes Per Day: 455

Student Minutes Per Early Release: 240

Teacher Days: 187
Staff Development: 12
Student/Instructional: 175

Nine Weeks:

August 18-October 8
October 12-December 17
January 5-March 4
March 14-May 26

State Testing:
December 7-10
April 5-8

May 3-6

May 10-13
June 21-24

Early Release:
December 17
May 26

Staff Development:
New Teachers: Aug. 4-5
August 9-17

October 11

January 3-4

February 21

May 27

School Holidays:
Labor Day: September 6
October 11 (students)
Thanksgiving Break: November 22-26
Winter Break: December 20-31
January 3-4 (students)
MLK: January 17
February 21 (students)
Spring Break: March 7-11
Good Friday: April 15

*Due to calendar shift for students from days to minutes, time is built in for late starts and early release due to inclement weather. Bad weather days will be
used only in extreme circumstances. Further the calendar minutes per day may be adjusted during the school year if needed to account for deficit minutes.
The state requires a school district to operate a minimum of 75,600 minutes of inductional time and related activities.
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT EIC

CLASS RANKING

Consistent
Application for
Graduating Class

Calculating Class
Rank

Exclusions

Weighted Grade
System

Advanced Courses

Regular Courses

Weighted Grade
Point Average

(LOCAL)

PROPOSED REVISIONS

The District shall apply the same class rank calculation method
and rules for local graduation honors for all students in a graduat-
ing class, regardless of the school year in which a student first
earned high school credit.

Note: The following provisions shall apply to students in the
graduating class of 2021, 2022, and 2023.

Class rank shall be computed by using grade points for all aca-
demic courses for all four years (all three years for three-year grad-
uates).

The following shall not be used in computing class rank: grades
earned in choir or physical education, high school courses taken at
the middle school level, classes that receive local credit, and ath-
letics; or grades earned through credit by examination, concurrent
enrollment courses, and certain distance learning and correspond-
ence courses, as described below.

Courses taken through the Texas Virtual School Network (TxVSN)
and state-approved correspondence courses taken through Texas
Tech University and the University of Texas at Austin shall be in-
cluded in calculating grade point average (GPA) and determining
class rank. All other distance learning and correspondence courses
are excluded.

The District shall categorize and weight courses as either Ad-
vanced or Regular courses.

Pre-Advanced Placement (AP), AP, dual credit, University Inter-
scholastic League (UIL) independent study courses, and other ad-
vanced courses designated in the student handbook shall be cate-
gorized and weighted as Advanced courses.

All other courses shall be categorized and weighted as Regular
courses.

The following grade average/grade points conversion chart shall be
used:

Reqular Courses

100 = 5.0 grade points
9099 = 4.0-4.9 grade points
80-89 = 3.0-3.9 grade points
70-79 = 2.0-2.9 grade points
69 or below = 0 grade point

42 1of8
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT

CLASS RANKING

Transferred Grades

Transferred
Letter Grades

Advanced Courses

100 =
90-99
80-89
70-79
69 or below

6.0 grade points
5.0-5.9 grade points
4.0-4.9 grade points
3.0-3.9 grade points
0 grade point

EIC
(LOCAL)

When a student transfers semester grades for eligible courses, the
District shall assign additional weight to the grades based on the

categories and grade weight system used by the District.

When a student transfers letter semester grades with no numerical
equivalent from the sending school, the District shall convert the
letter grades to numeric grades in accordance with the following
chart, based on the lowest passing grade from the sending school:

Letter . .
Grade Numeric Equivalent
C- is lowest D- is lowest
passing grade passing grade
A+ 98 98
A 95 95
A- 92 92
B+ 88 88
B 85 85
B- 83 83
C+ 78 79
C 75 77
C- 73 75
D+ 74
D 69 if one 72
D- semester; 70
65 if two

semesters 69 if one

E semester;

65 if two

semesters
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT EIC

CLASS RANKING

Local Graduation
Honors

Honor Graduates

Valedictorian /
Salutatorian

Tiebreaker

Top Ten Percent

Calculation

(LOCAL)

For the purpose of determining honors to be conferred during grad-
uation activities, the District shall calculate class rank in accord-
ance with this policy and administrative regulations by using
grades available at the time of calculation at the end of the third
nine-week grading period of the senior year.

All graduating seniors, including three-year graduates, who have
maintained an average of 4.5 or better in all academic subjects and
have completed the requirements of the foundation program with
the distinguished level of achievement shall be considered honor
graduates.

From among the honor graduates, the students having the highest
and second-highest GPA shall be designated as valedictorian and
salutatorian, respectively. To be eligible for valedictorian and salu-
tatorian, students shall have been enrolled in the District high
school for at least three years. Students sent to the alternative
school for disciplinary reasons shall be ineligible for valedictorian
and salutatorian.

If a tie exists for valedictorian, the District shall consider the final
numerical average carried to four decimal places, the number of
honors-level courses taken, and the total number of grade points
earned in honors-level courses.

If a tie exists after all tiebreakers have been exhausted, co-valedic-
torians shall be named and no salutatorian shall be honored.

All students whose GPAs make up the top ten percent of the grad-
uating class and qualify for automatic admission under Education
Code 51.803 shall be recognized. Eligibility standards required for
the local procedure for determining valedictorian and salutatorian
(or other local honor positions) shall not apply to the procedure for
determining the top ten percent. The GPA shall be reported on the
student’s transcript and made available, when requested by the
student, in accordance with the application deadline for the college
or university. [See EIC(LEGAL)]

Note: The following provisions shall apply to students begin-
ning with the graduating class of 2024.

The District shall include in the calculation of class rank semester
grades earned in high school credit courses, regardless of
weighted category, taken at any grade level, unless excluded be-
low and only in the following courses:

o Up to eight semesters of English language arts, including
English I, English II, English Ill, and English IV or another

44 30f8
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT
CLASS RANKING

EIC
(LOCAL)

foundation advanced course meeting the English credit
requirement;:

Up to six semesters of mathematics, including Algebra |, Ge-
ometry, and Algebra Il or another foundation advanced
course meeting the mathematics credit requirement; :

e Aloobrd

.

: :Igelbla H ell &"etl.'e' Ieulll_elatlen_ ElEIuEHIG;EEI course-meet
Up to six semesters of science, including Biology, Chemistry
or another foundation advanced course meeting the sci-
ence credit requirement, and Physics or another founda-
tion advanced course meeting the science credit require-
ment:

Up to eight semesters of social studies and economics, in-
cluding: World geography studies, World history studies,
United States history studies since 1877, United States
government, and Economics with emphasis on the free
enterprise system and its benefits; and

! oolit
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT EIC

CLASS RANKING

Exclusions

Weighted Grade
System

Categories
Dual Credit
Honors

Regular

Weighted Numerical
Grade Average

(LOCAL)

Eee'.e'“ &5 ":. “'; emphasis-on-the-free-enterprise system
° Up to four semesters of languages other than English in the
same foreign language.

The calculation shall include only the first attempt at any course in-
cluded in the calculation.

The calculation of class rank shall exclude grades earned in:
° Summer school;
e  Credit earned in the Fast Track program;

. A distance learning course, unless the course is either as-
signed to the student by the District or offered as a course op-
tion along with traditional District courses;

e  Adual credit or concurrent enrollment course taken anywhere
other than the District high school;

e Any local credit course;
e Any credit recovery course;
e Anyindependent study course; or

o Through credit by examination, with or without prior instruc-
tion.

The District shall categorize and weight eligible courses as Dual
Credit, Honors, and Regular in accordance with provisions of this
policy and as designated in appropriate District publications.

Eligible dual credit and OnRamps courses shall be categorized and
weighted as Dual Credit courses.

Courses locally designated as honors shall be categorized and
weighted as Honors courses.

All other eligible courses shall be categorized and weighted as
Regular courses.

The District shall assign weights to semester grades earned in eli-
gible courses and calculate a weighted numerical grade average,
in accordance with the following:

Category Weight
Dual Credit multiplied by 1.2
Honors multiplied by 1.1
46 50f8
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Groesbeck ISD

147902
ACADEMIC ACHIEVEMENT EIC
CLASS RANKING (LOCAL)
Category Weight
Regular multiplied by 1.0

Transferred Grades

Transferred
Letter Grades

All failing grades shall be multiplied by 1.0.

The District shall record unweighted numerical grades on student
transcripts.

When a student transfers semester grades for courses that would
be eligible under the Regular category and the District has ac-
cepted the credit, the District shall include the grades in the calcu-
lation of class rank.

When a student transfers semester grades for courses that would
be eligible to receive additional weight under the District’s weighted
grade system, the District shall assign additional weight to the
grades based on the categories and grade weight system used by
the District only if an equivalent course is offered to the same class
of students in the District.

When a student transfers letter semester grades with no numerical
equivalent from the sending school, the District shall convert the
letter grades to numeric grades in accordance with the following
chart, based on the lowest passing grade from the sending school:

é?:;; Numeric Equivalent
C- is lowest D- is lowest
passing grade passing grade
A+ 98 98
A 95 95
A- 92 92
B+ 88 88
B 85 85
B- 83 83
C+ 78 79
C 75 77
C- 73 75
D+ 74
47 6 of 8
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Groesbeck ISD
147902

CLASS RANKING

ACADEMIC ACHIEVEMENT EIC
(LOCAL)
Letter . .
Grade Numeric Equivalent
D 72
69 if one
D- semester; 70
65 if two 69 if one
. semesters semester;
65 if two
semesters

Local Graduation
Honors

Valedictorian and
Salutatorian

Breaking Ties

For the purpose of determining honors to be conferred during grad-
uation activities, the District shall calculate class rank in accord-
ance with this policy and administrative regulations by using
grades available at the time of calculation at the end of the third
nine-week grading period of the senior year.

For the purpose of applications to institutions of higher education,
the District shall also calculate class rank as required by state law.
The District’s eligibility criteria for local graduation honors shall ap-
ply only for local recognitions and shall not restrict class rank for
the purpose of automatic admission under state law. [See EIC(LE-
GAL)]

The valedictorian and salutatorian shall be the eligible students
with the highest and second-highest rank, respectively. To be eligi-
ble for this local graduation honor, a student must: e

1. Have been continuously enrolled in the District high school
beginning with at least the 31st day of instruction of the stu-
dent’s sophomore year; and

2. Have completed the foundation program with the distin-
guished level of achievement.

[For eligibility to speak at graduation, see FMH.]

In case of a tie in weighted numerical averages after calculation to
the sixth decimal place, the District shall apply the following meth-
ods, in this order, to determine recognition as valedictorian: 0.

1. Count the number of Dual Credit and Honors courses taken
by each student involved in the tie.

2. Calculate a weighted numerical grave average using only
Dual Credit and Honors courses taken by each student in-
volved in the tie.
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Groesbeck ISD
147902

ACADEMIC ACHIEVEMENT EIC

CLASS RANKING

Honor Graduates

Highest-Ranking
Graduate

(LOCAL)

If the tie for valedictorian is not broken after applying these meth-
ods, the District shall recognize all students involved in the tie as
sharing the honor and title of valedictorian and no salutatorian shall
be honored.

If the tie for salutatorian in weighted GPAs or weighted numerical

averages is not broken after calculation to the sixth decimal place,
the District shall recognize all students involved in the tie as shar-
ing the honor and title of salutatorian.

The District shall designate as honor graduates all students who
have:0.

1. Completed the foundation program with the distinguished
level of achievement; and

2. Maintained a weighted numerical grade average of 90 or
above in semester grades included in class rank calculation.

The student meeting the local eligibility criteria for recognition as
the valedictorian shall also be considered the highest-ranking grad-
uate for purposes of receiving the honor graduate certificate from
the state of Texas.
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XIII. DISCUSSION AND POSSIBLE ACTION ON FIRST READING OF TASB
POLICY UPDATE 116: CQB(LOCAL): TECHNOLOGY RESOURCES —
CYBERSECURITY; DCD(LOCAL): EMPLOYMENT PRACTICES - AT-WILL
EMPLOYMENT; DCE(LOCAL): EMPLOYMENT PRACTICES - OTHER TYPES OF
CONTRACTS; FFAC(LOCAL): WELLNESS AND HEALTH SERVICES - MEDICAL
TREATMENT; GKA(LOCAL): COMMUNITY RELATIONS - CONDUCT ON
SCHOOL PREMISES
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Explanatory Notes
TASB Localized Policy Manual Update 116

Groesbeck ISD

ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE

New! Local Policy Overview for Update 116: The newly redesigned publication Local Policy Overview
is available in the myTASB Policy Service Resource Library. Local Policy Overview is presented in both
video and written document formats and replaces Vantage Points, previously provided on yellow paper in
mailed update packets and available online.

Like Vantage Points, the Local Policy Overview provides a general, high-level overview of the changes to
the (LOCAL) policies included in TASB updates. This resource has been redesigned to better present the
information and to meet accessibility standards for individuals with visual impairments. Both the video and
written formats of the Local Policy Overview are available on myTASB in Policy Manual Update Re-
sources. From there, you may forward them electronically or print the written document for distribution to
staff and board members.

(LEGAL) policies provide the legal framework for key areas of district operations; they are not
adopted by the board.

A25(INDEX) CROSS-INDEX

The cross-index has been updated to reflect new terms and revisions to content and coding in the policy

manual.

AIA(LEGAL) ACCOUNTABILITY: ACCREDITATION AND PERFORMANCE
INDICATORS

Revisions from Administrative Code rules incorporate details previously included in the Local Accountabil-
ity Systems Guide. The Guide is no longer adopted by reference in the Administrative Code but is availa-
ble online.

AIB(LEGAL) ACCOUNTABILITY: PERFORMANCE REPORTING

We have added revised Administrative Code rules addressing Results Driven Accountability, a framework
to evaluate district performance in regard to certain populations of students in select program areas.

AIC(LEGAL) ACCOUNTABILITY: INTERVENTIONS AND SANCTIONS

Provisions regarding Monitoring Reviews and On-Site Investigations have been revised to better reflect
statute.

BE(LEGAL) BOARD MEETINGS

Provisions at Persons with Hearing Impairments have been revised to better reflect statute.

BJCB(LEGAL) SUPERINTENDENT: PROFESSIONAL DEVELOPMENT

Details from revised Administrative Code rules have been added to the provision requiring superinten-
dents to receive training on identifying and reporting potential victims of sexual abuse, human trafficking,
and other maltreatment of children.

C(LEGAL) BUSINESS AND SUPPORT SERVICES

The title of CX has been revised to Contracts for Facilities to better reflect the content.

CBB(LEGAL) STATE AND FEDERAL REVENUE SOURCES: FEDERAL

Extensive revisions to this legally referenced policy are based on Office of Management and Budget
(OMB) amendments to federal regulations addressing awards and grants.

51
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Explanatory Notes
TASB Localized Policy Manual Update 116

Groesbeck ISD
CCG(LEGAL) LOCAL REVENUE SOURCES: AD VALOREM TAXES

Provisions, effective January 1, 2021, from Senate Bill 2, 86th Legislative Session, have been added and
address:

o Use and submission of the comptroller's tax rate calculation forms to calculate the no-new-revenue
and voter-approval tax rates; and

e Taxpayer injunctions restraining the collection of taxes and prohibiting a district from adopting a tax
rate if certain requirements are not met.

Guidance from the Texas Tax Code on calculating the voter approval tax rate has also been added.

CE(LEGAL) ANNUAL OPERATING BUDGET

We have added a provision requiring the board to attach the forms used to calculate the no-new-revenue
and voter-approval tax rates as an appendix to the district's budget. The provision is effective January 1,
2021, and is from Senate Bill 2, 86th Legislative Session.

CFC(LEGAL) ACCOUNTING: AUDITS

Revised Administrative Code rules clarify that the district's independent auditor must be associated with a
certified public accountancy firm licensed by the Texas State Board of Public Accountancy or a state li-
censing agency from another state.

CKB(LEGAL) SAFETY PROGRAM/RISK MANAGEMENT: ACCIDENT PREVENTION
AND REPORTS

New Administrative Code rules on mandatory school drills have been added.

CO(LEGAL) FOOD AND NUTRITION MANAGEMENT

We have updated web links in this legally referenced policy.

COA(LEGAL) FOOD AND NUTRITION MANAGEMENT: PROCUREMENT

We have updated web links in this legally referenced policy.

COB(LEGAL) FOOD AND NUTRITION MANAGEMENT: FREE AND REDUCED-PRICE
MEALS

We have updated web links in this legally referenced policy.

CQA(LEGAL) TECHNOLOGY RESOURCES: DISTRICT, CAMPUS, AND CLASSROOM
WEBSITES

A new required internet posting has been added from revised Administrative Code rules. A district with a
local accountability system must post on the district's website an explanation of the methodology used to
assign local campus accountability performance ratings.

CQB(LOCAL) TECHNOLOGY RESOURCES: CYBERSECURITY

To ease compliance with state law provisions requiring the board to select a cybersecurity training pro-
gram and verify and report cybersecurity training by district employees, recommended revisions to this
policy provide for the board to delegate these responsibilities to the superintendent.
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CX(LEGAL) CONTRACTS FOR FACILITIES

The title to this legally referenced policy has been changed to Contracts for Facilities, and the text has
been revised to better reflect statute.
DAA(LEGAL) EMPLOYMENT OBJECTIVES: EQUAL EMPLOYMENT OPPORTUNITY

This legally referenced policy has been significantly reorganized to focus on discrimination in hiring and
discharging employees. Some details on disability discrimination have been moved to DIA, addressing
discrimination, harassment, and retaliation in other aspects of employment.

For clarification a Note has been added to indicate that Title VII, the Americans with Disabilities Act, and
the Genetic Information Nondiscrimination Act only apply to employers with 15 or more employees as de-
scribed in the Note.

DBA(LEGAL) EMPLOYMENT REQUIREMENTS AND RESTRICTIONS: CREDENTIALS
AND RECORDS

This legally referenced policy has been updated to clarify that holders of intern or probationary certificates

may be employed on an emergency permit under certain circumstances.

DCD(LOCAL) EMPLOYMENT PRACTICES: AT-WILL EMPLOYMENT

Recommended revisions clarify that an at-will employee's appeal of dismissal would follow the district's
employee grievance policy and not begin with the board.

The Legal Issues in Update 116 memo describes common legal concerns and best practices specific to
this policy topic.
DCE(LOCAL) EMPLOYMENT PRACTICES: OTHER TYPES OF CONTRACTS

Recommended revisions clarify that an appeal by an employee whose non-Chapter 21 contract is not re-
issued at the end of the contract period would follow the district's employee grievance policy and not
begin with the board.

Please contact the district's policy consultant if you have revisions to the list of positions for
which the district issues a non-Chapter 21 contract.

The Legal Issues in Update 116 memo describes common legal concerns and best practices specific to

this policy topic.

DEAA(LEGAL) COMPENSATION PLAN: INCENTIVES AND STIPENDS

References have been added to new Administrative Code rules on optional local teacher designation sys-

tems and mentor teacher training programs.

DH(EXHIBIT) EMPLOYEE STANDARDS OF CONDUCT

The Educators' Code of Ethics has been updated to reflect current Administrative Code rules.

DIA(LEGAL) EMPLOYEE WELFARE: FREEDOM FROM DISCRIMINATION,
HARASSMENT, AND RETALIATION

This legally referenced policy has been significantly reorganized to focus on the prohibition against dis-
crimination, harassment, and retaliation with respect to compensation, terms, conditions, or privileges of
employment.


https://www.tasb.org/services/policy-service/resources/legal-issues-for-update-116.aspx#DCD
https://www.tasb.org/services/policy-service/resources/legal-issues-for-update-116.aspx#DCE
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For clarification a Note has been added to indicate that Title VII, the Americans with Disabilities Act, and
the Genetic Information Nondiscrimination Act only apply to employers with 15 or more employees as de-
scribed in the Note.

DP(LEGAL) PERSONNEL POSITIONS

Revised Administrative Code rules implement House Bill 1501 from the 86th Legislative Session, which
created the Texas Behavioral Health Executive Council to regulate psychological services in public
schools, including services provided by a licensed specialist in school psychology.

EHAC(LEGAL) BASIC INSTRUCTIONAL PROGRAM: REQUIRED INSTRUCTION
(SECONDARY)

Revisions from amended Administrative Code rules align the required secondary curriculum with changes
to the technology applications and CTE TEKS and legislation from the 86th Legislative Session.

In addition, provisions on personal financial literacy were moved within the policy for clarity.

EHBC(LEGAL) SPECIAL PROGRAMS: COMPENSATORY/ACCELERATED SERVICES
From amended Administrative Code rules, we have added provisions explaining:

¢ How educationally disadvantaged students are defined for the compensatory education allotment and
the methods a district may use to verify eligibility; and

e The approval process a district must use to claim students receiving a full-time virtual education
through TXVSN in their counts of educationally disadvantaged students.
EIF(LEGAL) ACADEMIC ACHIEVEMENT: GRADUATION

We have added a new Administrative Code rule addressing the option for an elementary school student
to complete a course in American Sign Language to satisfy one of the required graduation credits for lan-
guages other than English.

EKB(LEGAL) TESTING PROGRAMS: STATE ASSESSMENT

Amended Administrative Code rules require a student in grades 3 through 8 who is enrolled in an acceler-
ated course and who will complete the high school end-of-course assessment for the content area prior to
high school to take the ACT or SAT in high school.

Revisions at Accountability Testing are to better match statutory wording.
EKBA(LEGAL) STATE ASSESSMENT: ENGLISH LANGUAGE LEARNERS/LEP
STUDENTS

Revised Administrative Code rules address the administration of the alternate English language profi-
ciency assessment for students with the most significant cognitive disabilities and amend terminology in
some places from English language learner to English learner.

FDD(LEGAL) ADMISSIONS: MILITARY DEPENDENTS

Under new Administrative Code rules, a campus may qualify to earn a Purple Star Designation if the cam-
pus meets criteria demonstrating supports and resources for its military-connected students.
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FFAC(LOCAL) WELLNESS AND HEALTH SERVICES: MEDICAL TREATMENT

Policy Service recommends several revisions to this local policy on student medical treatment to reflect
current guidance from the Texas Department of State Health Services (DSHS) and common district prac-
tices.

e Administrative details on student illness and accidents are recommended for removal.

¢ Provisions on administering medication provided by parents direct the superintendent to designate
the employees authorized to administer medication and refer to administrative regulations for detailed
requirements.

e In accordance with DSHS guidance, the policy reflects that the district shall not purchase nonpre-
scription medication to administer to students, except as provided by the policy, which addresses dis-
trict-provided medication in the district's athletic program, administration of unassigned epinephrine
auto-injectors, and administration of opioid antagonist medication. Contact the district's policy con-
sultant if the district purchases or provides any other medication for students, including unas-
signed prescription asthma medication.

¢ Medical treatment provisions have been updated to clarify who may complete medical treatment au-
thorization forms and reflect that the district shall seek appropriate emergency care for a student as
required or deemed necessary. This new text is recommended to replace previous text that covered
emergency treatment forms.

See FFAC in the TASB Regulations Resource Manual for updated procedures and forms.

The Legal Issues in Update 116 memo describes common legal concerns and best practices specific to
this policy topic.

Please note: Policy Service has provided alternate language for your consideration regarding administra-
tion of opioid antagonist medication.

FFEB(LEGAL) COUNSELING AND MENTAL HEALTH: MENTAL HEALTH

Revised Administrative Code rules adopted by the Texas Behavioral Health Executive Council address
consent regarding school psychological services provided by a licensed specialist in school psychology.

FFG(LEGAL) STUDENT WELFARE: CHILD ABUSE AND NEGLECT

Revisions at SBEC Disciplinary Action are from amended Administrative Code rules. We have also added
a Note connecting the general child abuse and neglect investigation provisions in this legally referenced
policy with the more specific provisions at GRA(LEGAL) addressing investigations of abuse and neglect
at school.

FFH(LEGAL) STUDENT WELFARE: FREEDOM FROM DISCRIMINATION,
HARASSMENT, AND RETALIATION

A revision clarifies that the notification of nondiscrimination required by Title IX does not need to state that
it extends to admission.

FL(LEGAL) STUDENT RECORDS

Revisions have been made to reorganize the provisions for better flow and to better match statutory text.
Provisions on flagging records of missing children and notifying law enforcement of subsequent requests
for those records have been moved to GRAA(LEGAL). Provisions regarding student information a district
receives from law enforcement have been removed, as these provisions are duplicated at GRAA(LE-
GAL).


https://pol.tasb.org/Home/Index/105
https://www.tasb.org/services/policy-service/resources/legal-issues-for-update-116.aspx#FFAC
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GKA(LOCAL) COMMUNITY RELATIONS: CONDUCT ON SCHOOL PREMISES

A recommended revision specifies that a person filing a complaint regarding refusal of entry to or ejection
from property based on Education Code 37.105 shall be permitted to address the board within 90 "calen-
dar" days. This change aligns with changes made at Update 115 to the grievance policies at FNG and
GF.

The Legal Issues in Update 116 memo describes common legal concerns and best practices specific to
this policy topic.

GNC(LEGAL) RELATIONS WITH EDUCATIONAL ENTITIES: COLLEGES AND
UNIVERSITIES

Details on contracting with an institution of higher education for design or construction of instructional or
athletic facilities have been removed, as this information is located in CX(LEGAL).

GRA(LEGAL) RELATIONS WITH GOVERNMENTAL ENTITIES: STATE AND LOCAL
GOVERNMENTAL AUTHORITIES

New Administrative Code rules implement the Child Abuse and Treatment Act, resulting in extensive revi-
sions to this legally referenced policy addressing Department of Family and Protective Services investiga-
tions of abuse and neglect at school.

GRAA(LEGAL) STATE AND LOCAL GOVERNMENTAL AUTHORITIES: LAW
ENFORCEMENT AGENCIES

Provisions on flagging records of missing children and notifying law enforcement of subsequent requests
for those records have been moved to this code from FL(LEGAL).


https://www.tasb.org/services/policy-service/resources/legal-issues-for-update-116.aspx#GKA

(LOCAL) Policy Comparison Packet

This packet is generated by an automated process that compares the updated policy to
the district’s current policy as found in TASB records.

In this packet, you will find:

e Policies being recommended for revision (annotated)

¢ New policies (not annotated)

e Policies recommended for deletion (annotated in PDF; omitted in Word)
Annotations are shown as follows.

e Deletions are shown in a red strike-through font: deleted-text.

e Additions are shown in a blue, bold font: new text.

o Blocks of text that have been moved without alteration are shown in green, with
double underline and double strike-through formatting to distinguish the text’s
destination from its origin: mewvedtext becomes moved text.

e Revision bars appear in the right margin, as above.

Note: While the annotation software competently identifies simple changes, large or
complicated changes—as in an extensive rewrite—may be more difficult to
follow. In addition, TASB’s recent changes to the policy templates to facilitate
accessibility sometimes makes formatting changes appear tracked, even
though the text remains the same.

For further assistance in understanding policy changes, please refer to the explanatory
notes in your Localized Policy Manual update packet or contact your policy consultant.

Contact: School Districts and
Education Service Centers Community Colleges
policy.service@tasb.org colleges@tasb.org
800.580.7529 800.580.1488
512.467.0222 512.467.3689
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Groesbeck ISD
147902

TECHNOLOGY RESOURCES CQB
CYBERSECURITY (LOCAL)
Plan The District shall develop a cybersecurity plan to secure the Dis-

Coordinator

Training

Security Breach
Notifications

trict’s cyberinfrastructure against a cyberattack or any other cyber-
security incidents, determine cybersecurity risk, and implement ap-
propriate mitigation planning.

The Superintendent shall designate a cybersecurity coordinator.
The cybersecurity coordinator shall serve as the liaison between
the District and the Texas Education Agency (TEA) in cybersecurity
matters and as required by law report to TEA breaches of system
security.

The Board delegates to the Superintendent the authority to:

- EcehDbistdctemployeccond Boord-membershall

anndally-complete the cybersecurity training program to be
annually completeddesignrated by each employee and Board

member; and

2. \erifythe-District—The Districtshallverify and report compli-

ance with staff training requirements in accordance with guid-
ance fromte the Department of Information Resources.

The-Additionally—the District shall complete periodic audits to en-
sure compliance with the cybersecurity training requirements.

Upon discovering or receiving notification of a breach of system se-
curity, the District shall disclose the breach to affected persons or
entities in accordance with the time frames established by law. The
District shall give notice by using one or more of the following
methods::

1. Written notice.

2. Email, if the District has email addresses for the affected per-
sons.

3.  Conspicuous posting on the District’'s websites.
4. Publication through broadcast media.

The District’s cybersecurity coordinator shall disclose a breach in-
volving sensitive, protected, or confidential student information to
TEA and parents in accordance with law.

DATE ISSUED: 1/15/202144448/2649 53 ADOPTED: 1 0of 1
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Groesbeck ISD

147902

EMPLOYMENT PRACTICES DCD

AT-WILL EMPLOYMENT (LOCAL)
Personnel not hired under a contract shall be employed on an at-
will basis.

[For information regarding contractual employment, see DCA,
DCB, DCC, and DCE, as appropriate]

Dismissal At-will employees may be dismissed at any time for any reason not
prohibited by law or for no reason, as determined by the needs of
the District. At-will employees who are dismissed shall receive pay
through the end of the last day worked.

Appeal of A dismissed employee may appealreguestio-be-heard-by the dis-
Employment missalBeard in accordance with DGBA(LOCAL).
Actionste-Board

DATE ISSUED: 1/15/20218/42/2014 59 ADOPTED: 1 0of 1

UPDATE 116400
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147902

EMPLOYMENT PRACTICES DCE

OTHER TYPES OF CONTRACTS (LOCAL)

Non-Chapter 21 The District shall employ on non-Chapter 21 contracts, not to be

Contracts governed by Chapter 21 of the Education Code, the following posi-
tions: director of maintenance, director of transportation, director of
Kids Kare, and administrative assistant.

Appeal of An employee may appeal discharge during the contract period in

Employment Actions  accordance with DCE(LEGAL).

An employee whose contract is not reissued at the end of the con-
tract period may appeal to-the-Board-in accordance with
DGBA(LOCAL).

DATE ISSUED: 1/15/20212/27/2049 60 ADOPTED: 1 0f 1
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147902

WELLNESS AND HEALTH SERVICES FFAC

MEDICAL TREATMENT

(LOCAL)

Medication
Exeeptions

Empleyees
autherized-by-the
Provided by

BalGled by

Barent

imini . :
Medication Provided
by District

Except as provided
by this policy, the
District shall not
purchase medication
to administer to a
student.Athletes

Athletic Program

No employee shall give any student prescription medication, non-
prescription medication, herbal substances, anabolic steroids, or
dietary supplements of any type, except as authorized by this or

other District policy. previded-below-

The Superintendent shall designate the employees who are au-
thorized to erdesighee-may-administer medication that has been
provided by a student’s parent. An authorized employee is permit-
ted to administer the following medication in accordance with ad-
ministrative regulationste-students:

1. Prescription medication in accordance with legal require-

ments.[See FFAG(LEGAL)]

2. Nonprescription medication, upon a parent’s written request,
when properly labeled and in the original container.

3.  Herbal substances or dietary supplements provided by the
parent and only if required by the individualized education
program or Section 504 plan foref a student with disabilities.

The District shall purchase nonprescription medication that may be
used to prevent or treat illness or injury in the District’s athletic pro-
gram. -Only a licensed athletic trainer or a physician licensed to
practice medicine in the state of Texas may administer this medica-
tion and may do so only if::

1. The Districtstudent'sparent has-given prior written consent for
medication to be administered [see Medical Treatment, be-

low];; and

2. The administration of a medication by an athletic trainer is in
accordance with a standing order or procedures approved by

DATE ISSUED: 1/15/20212/2H2649 61 ADBOPTED: 10of4
UPDATE 116LBY-2049-04
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Groesbeck ISD
147902

WELLNESS AND HEALTH SERVICES FFAC

MEDICAL TREATMENT

Epinephrine

On Campus

Maintenance,
Availability, and
Training

Notice to Parents

(LOCAL)

a physician licensed to practice medicine in the state of
Texas.

The District authorizes school personnelsehoeelpersennel who
have agreed in writing and been adequately trained to administer
an unassigned epinephrine auto-injector in accordance with law
and this policy. Administration of epinephrine shall only be permit-
ted when an authorized and trained individual reasonably believes
a person is experiencing anaphylaxis.

Authorized and trained individuals may administer an unassigned
epinephrine auto-injector at any time to a person experiencing ana-
phylaxis on a school campus.

The District shall ensure that at each campus a sufficient number
of authorized individualspersennel are trained to administer epi-
nephrine so that at least one trained individual is present on cam-
pus during all hours the campus is open. In accordance with state
rules, the campus shall be considered open for this purpose during
regular on-campus school hours and whenever school personnel
are physically on site for school-sponsored activities.

The Superintendent shall develop administrative regulations desig-
nating a coordinator to manage policy implementation and ad-
dressing annual training of authorized individualssehoolpersennel
in accordance with law; procedures for auto-injector use; and ac-
quisition or purchase, maintenance, expiration, disposal, and avail-
ability of unassigned epinephrine auto-injectors at each campus.

In accordance with law, the District shall provide notice to parents
regarding the epinephrine program, including notice of any change
to or discontinuation of this program.

DATE ISSUED: 1/15/20212/2H2649 62 ADBOPTED: 20f4
UPDATE 116LBY-2049-04
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147902

WELLNESS AND HEALTH SERVICES FFAC
MEDICAL TREATMENT (LOCAL)
Nalexene The District shall purchase and store opioid antagonist medication,
The District ~ Naloxone shall only be permitied when an authorized and
authorizes trained trained-individual reasonably-believesNaloxone, to assist a person
school persennelte  Who may beis experiencing an opioid-related drug overdose. Only
administerintranasal a registered nurse or other designated and trained District em-
Naloxonein ployee shall be authorized to administer this medication and may
accordancewithlaw  do so only in accordance with a standing order or procedures ap-
and-this-poliey—For proved by a physician licensed to practice medicine in the state of
purposes-ofthis Texas.

IH | ¥ halll The Superintendent shall develop administrative procedures ad-
limited-to-those dressing acquisition, maintenance, expiration, disposal, and availa-
campuses with bility of opioid antagonist medication in the District, as well as em-

Administration of
Opioid Antagonist
Medication

Storoge

Psychotropics

Medical Treatment

ployee training and emergency notification requirements.

Except as permitted by lawEducation-Code-38-046, an employee
shall not:

1. Recommend to a student or a parent that the student use a
psychotropic drug;

2. Suggest a particular diagnosis; or

3. Exclude the student from a class or a school-related activity
because of the parent’s refusal to consent to psychiatric eval-
uation or examination or treatment of the student.

A student’s parent, legal guardian, or other person having lawful
control shall annually complete and sign a form that provides emer-
gency information and addresses authorization regarding medical
treatment. A student who has reached age 18 shall be permitted to
complete this form.

DATE ISSUED: 1/15/20212/27/2649 63 ADBOPTED: 3of4
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147902

WELLNESS AND HEALTH SERVICES FFAC

MEDICAL TREATMENT (LOCAL)
The District shall seek appropriate emergency care for a student as
required or deemed necessary.

DATE ISSUED: 1/15/20212{2#20649 ADOPE3D:ADOPTED: 4 of 4
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Groesbeck ISD
147902

COMMUNITY RELATIONS GKA
CONDUCT ON SCHOOL PREMISES (LOCAL)

Access to District
Property

Ejection or
Exclusion under
Education Code
37.105

Off-Campus
Activities

Prohibitions

Tobacco and
E-Cigarettes

Authorized District officials, including school resource officers and
District police officers if applicable, may refuse to allow a person
access to property under the District’s control in accordance with
law.

District officials may request assistance from law enforcement in an
emergency or when a person is engaging in behavior rising to the
level of criminal conduct.

In accordance with Education Code 37.105, a District official shall
provide a person refused entry to or ejected from property under
the District’s control written information explaining the right to ap-
peal such refusal of entry or ejection under the District’s grievance
process.

A person appealing under the District’s grievance process shall be
permitted to address the Board in person within 90 calendar days
of filing the initial complaint, unless the complaint is resolved be-
fore the Board considers it. [See FNG and GF]

Employees shall be designated to ensure appropriate conduct of
participants and others attending a school-related activity at non-
District or out-of-District facilities. Those so designated shall coordi-
nate their efforts with persons in charge of the facilities.

The District prohibits smoking and the use of tobacco products and
e-cigarettes on District property, in District vehicles, or at school-re-
lated activities.

Weapons The District prohibits the unlawful use, possession, or display of
any firearm, location-restricted knife, club, or prohibited weapon, as
defined at FNCG, on all District property at all times.

Exceptions No violation of this policy occurs when:

1. ATexas handgun license holder stores a handgun or other
firearm in a locked vehicle in a parking lot, parking garage, or
other parking area provided by the District, as long as the
handgun or other firearm is not in plain view; or

2. The use, possession, or display of an otherwise prohibited
weapon takes place as part of a District-approved activity su-
pervised by proper authorities. [See FOD]

DATE ISSUED: 1/15/202144/48/2649 65 ADOPTED: 1 0of 1
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MEMORANDUM OF UNDERSTANDING
TO PROVIDE PEDIATRIC AND ADOLESCENT BEHAVIORAL HEALTH SERVICES VIA TELEHEALTH
BETWEEN
TEXAS A&M UNIVERSITY HEALTH SCIENCE CENTER ON BEHALF OF THE COLLEGE OF MEDICINE
AND
GROESBECK INDEPENDENT SCHOOL DISTRICT

This Memorandum of Understanding (“MOU”) is made and entered into by and between Texas A&M University
Health Science Center (“TAMHSC”), a health-related institution under the administration of Texas A&M
University (“TAMU”), a member of The Texas A&M University System (“the A&M System”), an agency of the
state of Texas, on behalf of the College of Medicine (“COM”), and Groesbeck Independent School District
(GISD), located at Groesbeck, Texas (“Site”) for the provision and administration of telehealth services
associated with the Texas Child Health Access Through Telemedicine (“TCHATT”), an initiative of the Texas
Children’s Mental Health Care Consortium (“TCMHCC”) funded by the state of Texas. TAMHSC and Site are
each individually sometimes referred to as a “Party” and collectively sometimes referred to as the “Parties”.

WITNESSETH
WHEREAS, TAMHSC is a health-related institution member of the TCMHCC and has been funded by
Senate Bill 11 to address gaps in mental health care for children and adolescents in Texas;

WHEREAS, COM is a component of TAMHSC and operates comprehensive professional education
programs for the study of medicine at both the undergraduate and graduate levels;

WHEREAS, COM’s Department of Psychiatry operates a research and training clinic, the Texas A&M
Telebehavioral Care program (“TBC”);

WHEREAS, one of the initiatives under TCMHCC is TCHATT and is focused on delivering school-based
behavioral health services via telehealth;

WHEREAS, the TCHATT initiative is designed to provide short-term (approximately two months) school-
based access to a limited number (2-4) of visits with a mental health professional for high-risk children and
adolescents;

WHEREAS, the role of the TCHATT project is the initial intervention and assessment of these students
and referral, if necessary (the “TCHATT Project”);

WHEREAS, Site desires to participate in carrying out the objectives associated with the TCHATT
Project; and

WHEREAS, Site desires to engage the services of TBC; and TBC desires to provide such services to
Site.

NOW THEREFORE, the Parties mutually agree as follows:
Article 1 - Purpose

Site is ready, willing and able to undertake a portion of the efforts associated with the TCHATT Project as
described in “Exhibit A,” which is attached hereto and incorporated by reference herein.

Article 2 - Description of Work
Site shall cooperate and shall exert its best efforts in carrying out the specific objectives set out in the Statement

of Work, which is attached hereto as “Exhibit B” and incorporated by reference herein, during the Period of
Performance set forth below.
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Article 3 - Period of Performance

A. This MOU shall begin on February 16, 2021 (“Effective Date”) and shall continue in full force and effect
through the termination of MOU

B. The Parties may agree to renew this MOU for additional terms. Any amendment to renew or continue this
MOU shall be documented in writing and executed by both Parties prior to the termination of this MOU. The
aggregate term for this MOU and subsequent amendments shall not exceed five (5) years.

Article 4 - Compensation

All Parties expressly acknowledge that nothing in this MOU shall be construed as establishing an obligation of
payment to either Party by the other Party.

Article 5 - TBC Project Director

The TBC Project Director identified in Article 13 shall be responsible for the general guidance and technical
direction of all work under this MOU.

Article 6 - Site Key Personnel

The key Site personnel cited below are considered to be essential to the work being performed hereunder
(each, a “Key Person”). In the event that a Key Person leaves GISD’s employment or becomes unable or
unwilling to continue the TCHATT Project, Site shall notify TBC in writing reasonably in advance and may
propose an individual to replace such Key Person. Any replacement of a Key Person must be approved, in
writing, by TBC. In the event a mutually acceptable replacement is not available, TBC shall have the option to
immediately terminate this MOU upon written notice to GISD. The thirty (30) calendar day prior notice required
under Article 11 of this MOU is not required for termination by TBC under this Article. Such termination shall be
in writing.

Key Personnel: Name: Brandi Urban
Address: 803 S. Ellis
Groesbeck, Texas 76642

(Ph): 254-729-4177
Email: b.urban@groesbeckisd.net

Article 7 - Assurances

A. For purposes of the Family Educational Rights and Privacy Act (FERPA), Site designates TAMHSC as a
school official with a legitimate educational interest in any educational records (as defined in FERPA) to the
extent TAMHSC requires access to those records to fulfill its obligations under this MOU. TAMHSC shall
comply with FERPA as to any such educational records and is prohibited from redisclosure of the
educational records except as otherwise authorized by FERPA. Further, TAMHSC and its officers and
employees are only permitted to use the educational records for the purpose of meeting TAMHSC'’s
obligations under this MOU

B. All medical and other records and documents prepared by TBC shall be and remain the property of
TAMHSC and the applicable patient in accordance with applicable law and shall be treated as confidential
pursuant to applicable federal and state law. Site understands that TBC shall not provide any protected
health information to Site without an executed TBC-approved HIPAA consent form.

Article 8 - Reports & Records Inspection

Site agrees to furnish in a timely manner and appropriate format, such progress reports, schedules, and other
information required for the TCHATT Project to TBC for its reporting requirements to the TCMHCC. Reports
shall be sent to the TBC Project Director at the address shown in Article 13. Furthermore, Site agrees to retain
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all progress reports, statistical records, and all other records pertinent to this MOU for a minimum of four (4)
years from the termination date of this MOU.

Article 9 - Amendment and Modification

This MOU, or any portion hereof, may be amended or modified in writing at any time as mutually agreed upon
by the Parties, or as required by TCMHCC.

Article 10 - Independent Relationship

Nothing in this MOU is intended nor shall be construed to create an employer/employee relationship or joint

venture relationship between the contracting Parties. The sole interest and responsibility of the Parties is to

ensure that the services covered by this MOU shall be performed and rendered in a competent, efficient, and

satisfactory manner.

Article 11 - Termination of MOU

A. Either TAMHSC or Site may terminate this MOU, with or without cause, upon thirty (30) calendar days
written notification to the other Party. Notice of termination shall be given by prepaid certified or registered
mail and shall be deemed to be given on the date so delivered.

B. TAMHSC may terminate this MOU immediately with written notice in the event the TCMHCC terminates the
funding under Rule § 3.2519 of the Texas Administrative Code.

Article 12 - Governing Law and Venue
This MOU shall be governed by and construed and enforced in accordance with the laws of the State of Texas.
Article 13 - Communications

Communications between the Parties shall be sent via prepaid certified mail or registered mail to the following
and shall be deemed to be given on the date so delivered unless otherwise provided herein:

TBC Site
Programmatic/Project Director: Programmatic:
Name: Name: Dr. James B. Cowley
Address: Address: P. O. Box 559, Groesbeck, Texas 76642
E-mail: E-mail: james.cowley@groesbeckisd.net
Phone: Phone:254-729-4100
Fax : Fax : 254-729-2391
Administrative: Administrative:
Name: Name: Dr. Diana Freeman
Address: Address: P. O. Box 559, Groesbeck, Texas 76642
E-Mail: E-Mail: diana.freeman@groesbeckisd.net
Phone: Phone: 254-729-4100
Fax: Fax: 254-729-2391

Article 14 - Compliance

The Parties acknowledge that each is subject to applicable federal and state laws and regulations. Accordingly,
each Party will enforce compliance with all applicable laws, regulations, and requirements, and will make
available such information and records as may be reasonably requested in writing by the other Party to facilitate
its compliance, except for records that are confidential and privileged by law.

Article 15 - Indemnity
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As consideration for Site’s participation in the TCHATT Project, Site, to the extent allowed by the Constitution
and laws of the state of Texas, agrees to indemnify and hold harmless TAMHSC, its officers, agents and
employees (collectively “Indemnities”) from any and all claims, actions, demands or suits of any kind or
character either by common law or statute, whether now recognized or not, including any and all liability caused
in whole or in part by the negligence (whether sole, joint or concurrent), gross negligence, strict liability or other
legal fault of Indemnities, and including, but not limited to, any costs expenses or penalties.

Article 16 - Warranty of Authority

The person(s) executing this MOU on behalf of the Parties, or representing themselves as executing this MOU
on behalf of a Party, warrant and guarantee that each has been duly authorized by the appropriate Party to
execute this MOU on behalf of the Party and to validly and legally bind the Party to all of its terms,
performances, and provisions.

Article 17 — Insurance

The Parties acknowledge that liability for the tortious conduct of the agents and employees of TAMHSC
(other than professional liability of medical staff physicians, residents and fellows) or for injuries caused by
conditions of tangible state property is provided for solely by the provisions of the Texas Tort Claims Act
(Texas Civil Practice and Remedies Code, Chapters 101 and 104), and that Workers' Compensation
Insurance coverage for employees of TAMHSC is provided by TAMHSC as mandated by the provisions of
Texas Labor Code, Chapter 503. The Parties further acknowledge that TAMHSC shall have the right, at its
option, to either (a) obtain liability insurance protecting TAMHSC and its employees and property insurance
protecting TAMHSC's buildings and the contents, to the extent authorized by Section 51.966 of the Texas
Education Code or other law; or (b) self-insure against any risk that may be incurred by TAMHSC as a
result of its operations under this MOU. Any obligation by TAMHSC under this MOU to obtain insurance is
expressly made subject to TBC's authority under state law to obtain such insurance.

Article 18 — Background Screenings

TAMHSC will require all TBC employees, students and volunteers who provide services pursuant to this MOU
to submit to a criminal background check. TAMU employees, students and/or volunteers with disqualifying
criminal histories are prohibited from providing services under this MOU. TAMHSC shall be responsible for all
costs associated with any criminal background checks.

Article 19 — Other

Neither Party is required to perform any term, condition, or covenant of this MOU, if performance is prevented or
delayed by a natural occurrence, a fire, an act of God, an act of terrorism, or other similar occurrence, the cause
of which is not reasonably within the control of such party and which by due diligence it is unable to prevent or
overcome.

The validity of this MOU and all matters pertaining to this MOU, including but not limited to, matters of
performance, non-performance, breach, remedies, procedures, rights, duties, and interpretation or construction,
shall be governed and determined by the Constitution and the laws of the State of Texas. Pursuant to Section
85.18, Texas Education Code, venue for any suit filed against TAMHSC shall be in Brazos County, Texas.

The dispute resolution process provided in Chapter 2260, Texas Government Code, and the related rules
adopted by the Texas Attorney General pursuant to Chapter 2260, shall be used by TAMHSC and Site to
attempt to resolve any claim for breach of contract made by Site that cannot be resolved in the ordinary course
of business. Site shall submit written notice of a claim of breach of contract under this Chapter to the Associate
Vice President & Chief Financial Officer of Texas A&M University Health Science Center, who shall examine
Site’s claim and any counterclaim and negotiate with Site in an effort to resolve the claim.

Site acknowledges that TAMHSC is obligated to strictly comply with the Public Information Act, Chapter 552,
Texas Government Code, in responding to any request for public information pertaining to this MOU, as well as
any other disclosure of information required by applicable Texas law. Upon TAMHSC's written request, Site will
promptly provide specified contracting information exchanged or created under any resultant agreement for or
on behalf of TAMHSC. Site acknowledges that TAMHSC may be required to post a copy of the fully executed
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MOU on its Internet website in compliance with Section 2261.253(a)(1), Texas Government Code. The
requirements of Subchapter J, Chapter 552, Texas Government Code, may apply to this MOU and Site agrees
that this MOU can be terminated if Site knowingly or intentionally fails to comply with a requirement of that
subchapter.

Site expressly acknowledges that TAMHS is an agency of the State of Texas and nothing in this MOU will be
construed as a waiver or relinquishment by TAMHSC of its right to claim such exemptions, privileges, and
immunities as may be provided by law.

Pursuant to Chapter 2270, Texas Government Code, Site certifies Site (1) does not currently boycott Israel; and
(2) will not boycott Israel during the Term of this MOU. Site acknowledges this MOU may be terminated and
payment withheld if this certification is inaccurate.

Site shall not use TAMHSC’s name, logo or other likeness in any press release, marketing materials or other
public announcement without receiving TAMHSC'’s prior written approval.

Pursuant to Subchapter F, Chapter 2252, Texas Government Code, Site certifies Site is not engaged in
business with Iran, Sudan, or a foreign terrorist organization. Site acknowledges this MOU may be terminated
and payment withheld if this certification is inaccurate.

A state agency may not accept a bid or award a contract, including a contract for which purchasing authority is
delegated to a state agency, that includes proposed financial participation by a person who, during the five-year
period preceding the date of the bid or award, has been convicted of any offense related to the direct support or
promotion of human trafficking. A bid or award subject to the requirements of this section must include the
following statement: "Under Section 2155.0061, Government Code, the vendor certifies that the individual or
business entity named in this bid or contract is not ineligible to receive the specified contract and acknowledges
that this contract may be terminated and payment withheld if this certification is inaccurate.”

Site is responsible to ensure that employees participating in work for any A&M System member have not been
designated by the A&M System as Not Eligible for Rehire as defined in A&M System Policy 32.02, Section 4.
Non-conformance to this requirement may be grounds for termination of this MOU.

Article 19 - Signatures

IN WITNESS WHEREOF, the undersigned contracting Parties bind themselves to the faithful performance of
this MOU.

Approved and Accepted: Approved and Accepted:

Dr. James B. Cowley, Superintendent
TAMHSC Signature Block Groesbeck I.S.D. Signature Block

Date: Date:
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EXHIBIT A - DESCRIPTION OF TCHATT PROJECT

Vision Statement —
Every child receiving public education in the State of Texas has access to school-based crisis prevention,
intervention, and stabilization.

Definition of TCHATT —
The TCHATT initiative is designed to provide short-term (approximately two months) school-based access to a
limited number (2-4) of visits with a mental health professional for high-risk children and adolescents.

The role of TCHATT is the initial intervention and assessment of these students and referral, if necessary.
TCHATT funds may not be used for ongoing management of the student’s mental health needs.

Key Components of a Successful TCHATT Program —

*Telemedicine or telehealth — Programs should leverage the use of telecommunications technology to
ensure prompt access to a mental health professional. Technology should be located at both the originating site
in the school and at the location of the mental health professional.

ldentify mental health needs — Site should be trained/educated on how to identify children who may
have need for TCHATT services. This initial identification may be done by a variety of school personnel,
including teachers, counselors, nurses, or school administrators, who then refer students to the school
counselor or designated TCHATT support person on campus. The school counselor or TCHATT support person
can then connect the student with TCHATT services and facilitate communication with the parents/guardian.
The goal is to quickly identify a child who is experiencing a mental health challenge.

*Assess mental health needs — Programs must use a mental health professional (LPC, CAP,
psychology doctoral student, etc.) to provide an appropriate assessment of the mental health needs of the child
who is identified and referred by the school counselor or TCHATT support person.

*Provide access to mental health services — Utilizing telecommunications technology, a program will
provide initial mental health services to an identified child. These services should include a diagnostic
evaluation and up to 4 total visits with a behavioral health professional with primary goals of assessment and
stabilization. The duration of these services shall be approximately two months. If ongoing care is needed, the
child should be referred to a separately funded resource (e.g, public or private insurance, indigent-funded
services) for longer term care using one of the strategies outlined above.

*Prioritize needs of at-risk children and adolescents — Programs should have a triage system for
prompt review of school referral and appropriate triage of symptom severity.
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EXHIBIT B — STATEMENT OF WORK

*TAMHSC TCHATT Covered Services

Services: TBC shall provide the following pediatric and adolescent behavioral health services remotely
by means of telecommunications technology to mutually-agreed upon students of Site (“Patient”): case
consultation, risk assessment, therapeutic intervention, therapy, psychoeducation, medication
evaluations, psychopharmacological interventions, treatment and intervention recommendations, and
referral services. Prior to providing any telehealth services to a Patient, TBC will obtain an executed
telehealth consent form from the Patient or the Patient's parent or guardian. TBC will schedule the
Patient for up to four (4) visits with a TBC behavioral health professional with the primary goals of
assessment and stabilization. The duration of the services provided by TBC to each Patient shall be
approximately two months. If ongoing care is needed, TBC will refer the Patient to a separately funded
resource for longer term care.

Personnel: TBC will utilize licensed personnel, including psychologist and psychiatrist, doctoral level
trainees, and support staff, including administrative and information technology (“IT”) staff. TBC will
provide supervision for its personnel from its facilities at TAMHSC.

Training: TBC will train Site staff on the use of the TBC telehealth platform. Mend.

Materials: TBC will provide any program specific materials (e.g. flyers, brochures) upon request for
distribution by Site for informational and promotional purposes.

« School District’s Responsibilities

School Counselor/TCHATT Support Person: Identify one person on campus through which referrals
to TCHATT will be routed. Individual will communicate and consult with TCHATT as needed to obtain
and facilitate services for students.

Referrals: Site will identify students who have a need for TCHATT services by referring those students
to the school counselor or designated TCHATT support person on campus and facilitating
communication with the student’s parents or guardian. Site will obtain any necessary consents from
each student or the student’s parent or guardian prior to sharing any personal information about the
student with TBC.

Location: Provide a location on campus with a secure internet connection where private, confidential
telehealth services can be provided to students through TCHATT. At TAMHSC’s request, Site shall
allow TAMHSC onto Site to inspect the location to ensure provided location is confidential.

Equipment: Site will be responsible to have an Internet-connected device (i.e., tablet, laptop, or
desktop computer) with camera and microphone capabilities (“Equipment”). Site will be responsible for
the maintenance, the training Patients on how to use such devices, and HIPAA-compliance of
Equipment. At TAMHSC’s request, Site shall allow TAMHSC to validate the Equipment for such
compliance.
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XV. DISCUSSION AND POSSIBLE ACTION ON GHS TRACK RESURFACING
MAINTENANCE

XVI. DISCUSSION AND ACTION ON CONSENT AGENDA ITEMS

A. Minutes of Previous Board Meeting
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Special Board Meeting
MINUTES
01/06/2021
6:00 p.m.

(NOTE: Due to health and safety concerns related to Coronavirus COVID-19, this
meeting was conducted by videoconference and telephone call through ZOOM: Online
Meeting and Telephone Software.)

Present: Tom Sutton, Bridgett Jackson-Tatum, Angela Crane, Aslone Foy, Ronnie
Ferguson, Tiffany Burleson, Jud Hughes

Others: Dr. James Cowley, Dr. Diana Freeman, Patrick Murphy, Glenn Pittman.

Tom Sutton read information for the telephone and videoconference meeting being held
under suspended Open Meetings Act laws in response to Coronavirus (COVID-19).

Tom Sutton called the meeting to order at 6:02 p.m.

BOARD TRAINING: Education Service Center, Region 12 provided Evaluating and
Improving Student Outcomes training.

Motion by Jud Hughes, second by Angela Crane to adjourn. All voting by show of hand
and with a verbal “I’m good” from Aslone Foy. Motion carried unanimously.

Adjourned: 7:30 p.m.

February 15, 2021
Tom Sutton, Board President Jud Hughes, Secretary Date Approved
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Regular Board Meeting
MINUTES
01/11/2021
6:00 p.m.

(NOTE: Due to health and safety concerns related to Coronavirus COVID-19, this
meeting was conducted by videoconference and telephone call through ZOOM: Online
Meeting and Telephone Software.)

Present: Tom Sutton, Bridgett Jackson-Tatum, Angela Crane, Aslone Foy, Ronnie
Ferguson (6:06), Tiffany Burleson, Jud Hughes

Others: Dr. James Cowley, Teresa Battrick, Dr. Diana Freeman, Alex Cannon, Harold
Cowley, Cindy Ensminger, Kenna Moody, Kelley Young, Bonnie Bomar, Susan Swick,
Larry Miears.

Tom Sutton read information for the telephone and videoconference meeting being held
under suspended Open Meetings Act laws in response to Coronavirus (COVID-19).

Tom Sutton called the meeting to order at 6:04 p.m.
There were no public comments.

Dr. James Cowley recognized the school board members for January Board Recognition
Month. Bonnie Bomar, Kenna Moody, Kelley Young, Cindy Ensminger, and Jackie
Ancelet thanked the school board members for what they do.

District Information: Dr. James Cowley updated the board on student enroliment. We
are down about twenty students and some of these are transfer students, whose transfers
were revoke due to numerous absences. School board election positions to expire are
Single Member District 3, 4, and 5. The district received a letter from DAR thanking us
for flying the flags. COVID update on numbers.

Dr. James Cowley presented bid on replacement of supply pipeline to the high school
boiler. The bid is over the amount that the superintendent can spend without board
approval. This amount is in Jackie’s budget. Jackie Ancelet stated that the incoming
pipe is six feet under the ground and is cracked. They will leave the pipe and place the
new pipe two feet above this one. These are the only two that goes under ground.
Motion by Ronnie Ferguson, second by Angela Crane to approve bid from Lochridge-
Priest to replace the supply line to the high school boiler. All voting by show of hand,
with a verbal “I’'m good” from Aslone Foy, Tiffany Burleson, and Bridgett Jackson-
Tatum. Motion carried unanimously.

There was no action taken as there were no recommendations for the Robertson County
Board Nomination Resolution.

Motion by Tiffany Burleson, second by Jud Hughes to approve the Resolution to Order
School Board Election, approve the Order of General Election, and approve the Notice of

General Election on May 1, 2021. All voting by show of hand, with a verbal “I’m good”
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from Aslone Foy, Tiffany Burleson, and Bridgett Jackson-Tatum. Motion carried
unanimously.

Motion by Tiffany Burleson, second by Aslone Foy to approve Dr. James Cowley and
Teresa Battrick as the Board Secretary’s Appointment as Agent for Election. All voting
by show of hand, with a verbal “I’'m good” from Aslone Foy, Tiffany Burleson, and
Bridgett Jackson-Tatum. Motion carried unanimously.

Consent Agenda: Discussed high school track bid structural spray. Motion by Jud
Hughes, second by Bridgett Jackson-Tatum to approve the consent agenda as presented.
All voting by show of hand, with a verbal “I’m good” from Aslone Foy, Tiffany
Burleson, and Bridgett Jackson-Tatum. Motion carried unanimously.

Minutes of Previous Board Meeting

Budget Report and Amendments

Quarterly Investment Report

Foster Grandparent Memorandum of Understanding

Resolution Requesting Governor Abbott to Include Public School District
Personnel in the Official Expert Vaccine Allotment

F. Surplus

moowp

Entered Executive Session: 6:31 p.m.

Reconvened: 7:53 p.m.

Motion by Ronnie Ferguson, second by Jud Hughes to extend Dr. Cowley’s contract by
one year. All voting by show of hand, with a verbal “I’'m good” from Bridgett Jackson-
Tatum and “I’m not good” from Aslone Foy. Motion carried 6-1.

Board Member Comments, Reports, and Discussion: Discussed board training.

Motion by Angela Crane, second by Jud Hughes to adjourn. All voting by show of hand,
with a verbal “I’m good” from Bridgett Jackson-Tatum and Aslone Foy. Motion carried

unanimously.

Adjourned: 7:54 p.m.

February 15, 2021
Tom Sutton, Board President Jud Hughes, Secretary Date Approved
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B. Budget Report and Amendments
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Date Run: 02-09-2021 12:55 PM Board Report Program: FIN3050

Cnty Dist: 147-902 Recap Comparison of Revenue to Budget Page: 1 of 2
Groesbeck ISD File ID: C
As of January
EstimatedRevenue Revenue Revenue
(Budget) Realized Realized Revenue Percent
Current To Date Balance Realized

199/1 GENERAL FUND 17,340,777.00 -4,068,715.34 -8,013,868.25 9,326,908.75 46.21%
211/0 TITLE | PART A 37,627.44 .00 -192,740.59 -155,113.15 512.23%
211/1 TITLEI, PART A 485,204.00 .00 -90,896.45 394,307.55 18.73%
224/0 IDEAB 47,469.88 .00 -55,253.25 -7,783.37 116.40%
224 /1 IDEA - PART B, FORMULA 346,237.00 .00 -47,469.88 298,767.12 13.71%
225/0 IDEA B PRESCHOOL 1,359.00 .00 .00 1,359.00 .00%
225/1 IDEA - PART B, PRESCHOOL 7,205.00 .00 .00 7,205.00 .00%
240/1 FOOD SERVICE 899,571.00 -58,520.15 -286,316.67 613,254.33 31.83%
24410 Perkins 835.00 .00 .00 835.00 .00%
244 /1 CAREER & TECHNICAL 20,167.00 .00 .00 20,167.00 .00%
255/0 TITLE N 3,566.79 .00 -20,203.60 -16,636.81  566.44%
255/1 TITLE Il, PART A 68,063.00 .00 -33,058.98 35,004.02 48.57%
265/0 ACE 25,805.02 -3,940.23 -7,275.00 18,530.02 28.19%
265/1 TITLE IV, PART B 100,000.00 .00 -6,157.97 93,842.03 6.16%
266 /1 ESSER GRANT 361,723.00 .00 .00 361,723.00 .00%
270/0 TITLE VI 2,851.53 .00 -10,453.59 -7,602.06  366.60%
270/1 TITLE VI, PART B 31,743.00 .00 .00 31,743.00 .00%
276 /0 INSTRUCTIONAL CONTINUITY 7,650.00 .00 .00 7,650.00 .00%
289/0 TITLE IV 12,068.91 .00 -10,148.34 1,920.57 84.09%
289 /1 FEDERALLY FUNDED 32,085.00 .00 .00 32,085.00 .00%
410/1 TEXTBOOK 8,158.55 .00 -45,202.07 -37,043.52  554.05%
429/0 Safety 813.00 .00 -49,749.00 -48,936.00 6119.19%
511/1 DEBT SERVICE 3,250,337.00 -981,806.54 -1,490,664.52 1,759,672.48 45.86%
829/1 TRUST & AGENCY FUND .00 -2,033.09 -2,143.84 -2,143.84 .00%
863/1 PAYROLL CLEARING .00 -260.49 -1,377.47 -1,377.47 .00%

Total 5000 Revenues 22,528,356.12 -5,115,275.84 -10,139,439.47 12,388,916.65 45.01%

Total 7000 Revenues 562,961.00 .00 -223,540.00 339,421.00 39.71%

Total Revenues 23,091,317.12 -5,115,275.84 -10,362,979.47 12,728,337.65 84.72%
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Date Run: 02-09-2021 12:55 PM Board Report Program: FIN3050

Cnty Dist: 147-902 Recap Comparison of Expenditures and Encumbrances to Budget Page: 2 of 2
Groesbeck ISD File ID: C
As of January
Encumbrance Expenditure Current Percent

Budget YTD YTD Expenditure Balance Expended
199/1 GENERAL FUND -17,865,199.72 546,386.55 7,656,712.45 1,535,113.57 -9,662,100.72 42.86%
211/0 TITLE I PARTA -37,627.44 .00 .00 .00 -37,627.44 -.00%
211/1 TITLEI, PART A -485,204.00 3,590.70 195,747.90 41,662.55 -285,865.40 40.34%
224/0 IDEAB -47,469.88 189.16 43,748.85 147.88 -3,531.87 92.16%
224 /1 IDEA - PART B, FORMULA -346,237.00 6,238.34 151,135.39 60,853.73 -188,863.27 43.65%
225/0 IDEA B PRESCHOOL -1,359.00 .00 .00 .00 -1,359.00 -.00%
225/1 IDEA - PART B, PRESCHOOL -7,205.00 .00 .00 .00 -7,205.00 -.00%
240/1 FOOD SERVICE -899,571.00 116,736.98 370,998.45 65,844.60 -411,835.57 41.24%
24410 Perkins -835.00 .00 835.00 .00 .00  100.00%
244 /1 CAREER & TECHNICAL -20,167.00 325.00 7,765.00 .00 -12,077.00 38.50%
255/0 TITLE N -3,566.79 .00 3,540.00 2,750.00 -26.79 99.25%
255/1 TITLE Il, PART A -68,063.00 3,400.00 34,311.30 -495.00 -30,351.70 50.41%
265/0 ACE -25,805.02 .00 7,275.00 .00 -18,530.02 28.19%
265/1 TITLE IV, PART B -100,000.00 261.88 18,123.57 1,311.12 -81,614.55 18.12%
266 /1 ESSER GRANT -361,723.00 .00 366,262.20 361,664.46 4,539.20 101.25%
270/0 TITLE VI -2,851.53 .00 843.93 .00 -2,007.60 29.60%
270/1 TITLE VI, PART B -31,743.00 .00 2,408.76 1,908.76 -29,334.24 7.59%
276 /0 INSTRUCTIONAL CONTINUITY -7,650.00 .00 .00 .00 -7,650.00 -.00%
289/0 TITLE IV -12,068.91 .00 .00 .00 -12,068.91 -.00%
289/1 FEDERALLY FUNDED -32,085.00 .00 14,093.38 .00 -17,991.62 43.93%
410/1 TEXTBOOK -8,158.55 .00 8,141.00 8,141.00 -17.55 99.78%
429/0 Safety -813.00 .00 .00 .00 -813.00 -.00%
461/1 CAMPUS ACTIVITY .00 .00 .00 .00 .00 .00%
511/1 DEBT SERVICE -3,250,337.00 .00 391,039.60 .00 -2,859,297.40 12.03%
619/1 CAPITAL PROJECTS -132,835.99 .00 132,835.99 32,336.05 .00  100.00%
829/1 TRUST & AGENCY FUND .00 .00 2,643.77 2,000.00 2,643.77 .00%
Total 6000 Expenditures -23,585,614.83 677,128.61 9,408,461.54 2,113,238.72 -13,500,024.68 39.89%
Total 8000 Expenditures -162,961.00 .00 .00 .00 -162,961.00 -.00%
Total Expenditures -23,748,575.83 677,128.61 9,408,461.54 2,113,238.72 -13,662,985.68 39.89%

End of Report
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GROESBECK INDEPENDENT SCHOOL DISTRICT
BUDGET AMENDMENT REQUEST

DATE: FEBRUARY 11, 2021 CAMPUS:
FUND | FUNc | CLASS! | SUB | o6 | ve | pic | Le | pRos DESCRIPTION BUBSEL | awemest | super
199-34-6639-00-999-1-99-000 TRANSPORTATION VEHICLE +20,000.00
199-00-3700-00-000-1-00-000 FUND BALANCE -20,000.00
199-53-6399-00-999-1-99-000 TECHNOLOGY SUPPLIES +26,125.00
199-00-5749-00-000-1-00-000 REV. LOCAL SOURCES +26125.00

Comments:

TRANSPORTATION VEHICLE — MONEY FROM BUS SALES
TECHNOLOGY SUPPLIES FOR NEW SERVER FROM LOCAL MATCH GRANT

Meloid Sl

PRINCIPAL/DIRECTOR’S APPROVAL DATE
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BOARD APPROVAL

DATE




C. 2020 Tax Roll
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Bl H

STATE OF TEXAS

Limestone County
254-729-3405
STACY L HALL, RTA PO Box 539
Tax Assessor-Collector Groesbeck, Texas
76642

10/22/2020

Groesbeck ISD
PO Box 559
Groesbeck, Texas 76642

Enclosed please find the APPROVAL OF 2020 TAX ROLL form. After approval at
your next meeting this document will need to be signed by the governing body members
and returned to me. A copy of the Recap & Standing Report is included for your
convenience.

Best regards,

! [

Stacy L.'Ha11; Tax A/C I'
Limestone County, Texas

Encl: 2

83



GROESBECK INDEPENDENT SCHOOL DISTRICT
BOARD OF TRUSTEES

APPROVAL OF 2020 TAX ROLL

2020 M&O LEVY $12,581,137.19
2020 I&S LEVY $3,102,835.90
2020 LATE RENDITION PENALTY $2,865.95
2020 LATE RENDITION PENALTY ADMIN FEE $150.84

2020 TOTAL LEVY $ 15,686,989.88

Pursuant to Chapter 26, Section 26.09 (e) Property Tax Code, the following is submitted to the
Board of Trustees of Groesbeck Independent School District for approval:

We the undersigned, constituting the Board of Trustees of Groesbeck Independent School
District, do hereby certify that we have examined the tax roll made up from the assessments of
Karen Wietzikoski, Chief Appraiser of the Limestone County Appraisal District, and we find that
all property, both real and personal, insofar as we have been able to ascertain, has been properly
assessed for taxes for the year 2020. We further certify that said tax roll for the year 2020 is to
the best of our knowledge and belief correct and therefore approved this

day of 2020.
SIGNED:
Tom Sutton, President Aslone Foy, Board Vice President
Bridgett Jackson-Tatum, Secretary Angela Crane
Jud Hughes Tiffany Burleson

Ronnie Ferguson
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Joint Election Agreement
Between
Groesbeck Independent School District
And
County of Limestone

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District (School) and the
County of Limestone (County), do hereby agree, pursuant to the provisions of the Texas Election Code, to hold
a Joint Election of the General Elections of Groesbeck ISD and County of Limestone to be held on Saturday,
May 1, 2021.

The County shall be responsible for the conduction of their elections and expenses incurred with early voting
and Election Day such as polling locations, ballot programming, payroll of election workers, and other costs
common to both elections. Payment to the County will be the responsibility of each individual party. Only the
actual expenses directly attributable to the Contract may be charged including administrative fees. (Section
31.100(b), Texas Election Code). The County Elections Officer must submit the actual costs incurred pursuant
to this Contract to the entities no later than ten days after the Election.

APPROVED BY THE Groesbeck Independent School District in its meetings held on the 15" day of
February, 2021 and executed by its authorized representative.

GROESBECK INDEPENDENT SCHOOL DISTRICT

Dr. James B. Cowley, Superintendent Date

APPROVED BY THE Limestone County Commissioners’ Court in its meeting held on the day of
February, 2021, and executed by its authorized representative.

Richard Duncan, County Judge Date
Attest: Kerrie Cobb, County Clerk Date
SEAL
LIMESTONE COUNTY, COUNTY CLERK /ELECTIONS OFFICER
Jennifer Southard, County Elections Officer Date
SEAL
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Joint Election Agreement
Between
Groesbeck Independent School District and City of Groesbeck

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District
(School) and the City of Groesbeck (City), do hereby agree, pursuant to the provisions of the
Texas Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and
City of Groesbeck, to be held on Saturday, May 1, 2021.

The School and the City agree to conduct Election Day voting at Groesbeck Community Center,
106 E. Navasota, Texas 76642. In the event one or more of the entities cancels their General
Election, no costs will be incurred by that entity.

APPROVED BY THE Groesbeck Independent School District and the City of Groesbeck in
its meetings held respectively on the 15th day of February, 2021, and ___ day of February, 2021;
and executed by its authorized representatives.

GROESBECK INDEPENDENT SCHOOL DISTRICT

02/15/2021
Dr. James B. Cowley, Superintendent Date
CITY OF GROESBECK

02/ /2021
Ray O’Docharty, Mayor Date
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Joint Election Agreement
Between
Groesbeck Independent School District and City of Kosse

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District
(School) and the City of Kosse (City), do hereby agree, pursuant to the provisions of the Texas
Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and City of
Kosse, to be held on Saturday, May 1, 2021.

The School and the City agree to conduct Election Day voting at Kosse Community Center, 201
N. Myrtle, Texas 76653. In the event one or more of the entities cancels their General Election,
no costs will be incurred by that entity.

APPROVED BY THE Groesbeck Independent School District and the City of Kosse in its
meetings held respectively on the 15th day of February, 2021, and 9th day of February, 2021,
and executed by its authorized representatives.

GROESBECK INDEPENDENT SCHOOL DISTRICT

02/15/2021
Dr. James B. Cowley, Superintendent Date
CITY OF KOSSE

02/09/2021
Brooks Valls, Mayor Date
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Joint Election Agreement
Between
Groesbeck Independent School District and City of Thornton

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District
(School) and the City of Thornton (City), do hereby agree, pursuant to the provisions of the
Texas Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and
City of Thornton, to be held on Saturday, May 1, 2021.

The School and the City agree to conduct Election Day voting at Mary Helen Nance Community
Center, 301 E. 8™ Street, Thornton Texas 76687. In the event one or more of the entities cancels
their General Election, no costs will be incurred by that entity.

APPROVED BY THE Groesbeck Independent School District and the City of Thornton in
its meetings held respectively on the 15th day of February, 2021, and ___ day of February, 2021;
and executed by its authorized representatives.

GROESBECK INDEPENDENT SCHOOL DISTRICT

02/15/2021
Dr. James B. Cowley, Superintendent Date
CITY OF THORNTON

02/ /2021
Kenneth Capps, Mayor Date
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Joint Election Agreement
Between
Groesbeck Independent School District
And
Limestone County Emergency Services District #2

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District (School), and
Limestone County Emergency Services District #2 (ESD2) do hereby agree, pursuant to the provisions of the
Texas Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and Limestone County
Emergency Services District #2 to be held on Saturday, May 1, 2021.

The County shall be responsible for the conduction of their elections and expenses incurred with early voting
and Election Day such as polling locations, ballot programming, payroll of election workers, and other costs
common to both elections. Payment to the County will be the responsibility of each individual party. Only the
actual expenses directly attributable to the Contract may be charged including administrative fees. (Section
31.100(b), Texas Election Code). The County Elections Officer must submit the actual costs incurred pursuant
to this Contract to the entities no later than ten days after the Election.

APPROVED BY THE Groesbeck Independent School District in its meetings held on the 15th day of
February, 2021 and executed by its authorized representative.

GROESBECK INDEPENDENT SCHOOL DISTRICT

Dr. James B. Cowley, Superintendent Date

APPROVED BY THE Limestone County Emergency Services District #2 in its meeting held on the
day of February, 2021, and executed by its authorized representative.

Vernon Davis, ESD#2 Board President Date

LIMESTONE COUNTY, COUNTY CLERK /ELECTIONS OFFICER

Jennifer Southard, County Elections Officer Date
SEAL
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2021 GENERAL ELECTION SERVICES
CONTRACT WITH THE COUNTY ELECTIONS OFFICER
STATE OF TEXAS, COUNTY OF LIMESTONE

THIS CONTRACT made this day of February, 2021, by and between the Groesbeck
Independent School District, acting by and through the Superintendent, Dr. James B. Cowley,
hereinafter referred to as “School,”, City of Groesbeck acting by and through the Mayor, Ray
O’Docharty, hereinafter referred to as “City”, and Jennifer Southard, County Election Officer of
Limestone County, Texas hereinafter referred to as “Contracting Officer”, as approved by the
Commissioners’ Court of Limestone County and by authority of section 31.092(b), Texas
Election Code, for the conduct and supervision of the General Election on May 1, 2021.

THIS AGREEMENT is entered into in consideration of the mutual covenants and promises
hereinafter set out:

DUTIES AND SERVICES OF CONTRACTING OFFICER. The Contracting Officer shall be
responsible for performing the following duties and shall furnish the following services and
equipment (strike out any duties not being performed by the Contracting Officer):
() Contact the owners or custodians of county-designated polling places and arrange for their use
in the Election.
(b) Contact the owner or custodian of some other public place (or if unavailable, private) building
in the election precinct and arrange for its use as a polling place if the county designated polling
place in the precinct is unavailable for use in the special election.
(c) Procure and distribute all necessary election supplies, including:

(1) ballots;

(2) election kits; and

(3) the School’s allotment of ballot boxes and voting booths provided free of charge by

the county.
(d) Procure all necessary voting machines and equipment, transport machines and equipment to
and from the polling places, and prepare the voting machines and equipment for use at the polling
places.
(e) Arrange for the appointment of presiding judges, alternate presiding judges and the judges of
the Central Counting Station and Early Voting Ballot Board. Notify the election judges of the
date, time, and place of the election school and arrange for a facility for holding the school.
(f) Arrange for the use of a central counting station and for the tabulating personnel and
equipment needed at the counting station and assist in the preparation of programs and the test
materials for the tabulation of the ballots to be used with electronic voting equipment.
(9) Publish the legal notice of the date, time, and place of the test of the electronic tabulating
equipment and conduct such test.
(h) Supervise and conduct election day voting and early voting by mail and in person and provide
advisory services in connection with the decisions to be made and the actions to be taken by the
officers of the School & City who are responsible for holding the election.
(i) Process election returns and prepare tabulation of unofficial returns for official canvassing by
the School & City.

GENERAL CONDITIONS

(a) Nothing contained in this contract shall authorize or permit a change in the officer with whom
or the place at which any document or record relating to the election is to be filed, the place at
which any function is to be carried out, the officers who conduct the official canvass of the
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election returns, the officer to serve as custodian of the voted ballots or other election records, or
any other nontransferable functions specified by section 31.096 of the Texas Election Code.

(b) The Contracting Officer is the agent of the entities for the purposes of contracting with third
parties with respect to the election expenses within the scope of the Contracting Officer’s duties,
and the Contracting Officer is not liable for the entities’ failure to pay a claim.

(c) The Contracting Officer shall file copies of this contract with the County Treasurer (County
Judge, if there is not a County Treasurer) and the County Auditor of Limestone County, Texas.
(d) Only the actual expenses directly attributable to the Contract may be charged including
administrative fees. (Section 31.100(b), Texas Election Code). The County Elections Officer
must submit the actual costs incurred pursuant to this Contract to the entities no later than ten
days after the Election.

WITNESS the following signatures and seal:

GROESBECK INDEPENDENT SCHOOL DISTRICT

Dr. James B. Cowley, Superintendent Date

CITY OF GROESBECK

Ray O’Docharty Date

LIMESTONE COUNTY, COUNTY CLERK/ELECTIONS OFFICER

Jennifer Southard, County Elections Officer Date

SEAL

Approved by the Limestone County Commissioners’ Court the day of February, 2021.

Richard Duncan, County Judge Date
Attest: Kerrie Cobb, County Clerk Date
SEAL
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Joint Election Agreement
Between
Groesbeck Independent School District and City of Kosse

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District
(School) and the City of Kosse (City), do hereby agree, pursuant to the provisions of the Texas
Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and City of
Kosse, to be held on Saturday, May 1, 2021.

The School and the City agree to conduct Election Day voting at Kosse Community Center, 201
N. Myrtle, Texas 76653. In the event one or more of the entities cancels their General Election,
no costs will be incurred by that entity.

APPROVED BY THE Groesbeck Independent School District and the City of Kosse in its
meetings held respectively on the 15th day of February, 2021, and 9th day of February, 2021,
and executed by its authorized representatives.

GROESBECK INDEPENDENT SCHOOL DISTRICT

02/15/2021
Dr. James B. Cowley, Superintendent Date
CITY OF KOSSE

02/09/2021
Brooks Valls, Mayor Date
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Joint Election Agreement
Between
Groesbeck Independent School District and City of Thornton

BY THE TERMS OF THIS AGREEMENT, the Groesbeck Independent School District
(School) and the City of Thornton (City), do hereby agree, pursuant to the provisions of the
Texas Election Code, to hold a Joint Election of the General Elections of Groesbeck ISD and
City of Thornton, to be held on Saturday, May 1, 2021.

The School and the City agree to conduct Election Day voting at Mary Helen Nance Community
Center, 301 E. 8™ Street, Thornton Texas 76687. In the event one or more of the entities cancels
their General Election, no costs will be incurred by that entity.

APPROVED BY THE Groesbeck Independent School District and the City of Thornton in
its meetings held respectively on the 15th day of February, 2021, and ___ day of February, 2021;
and executed by its authorized representatives.

GROESBECK INDEPENDENT SCHOOL DISTRICT

02/15/2021
Dr. James B. Cowley, Superintendent Date
CITY OF THORNTON

02/ /2021
Kenneth Capps, Mayor Date
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2021 GENERAL ELECTION SERVICES
CONTRACT WITH THE COUNTY ELECTIONS OFFICER
STATE OF TEXAS, COUNTY OF LIMESTONE

THIS CONTRACT made this day of February, 2021, by and between the Groesbeck
Independent School District, acting by and through the Superintendent, Dr. James B. Cowley,
hereinafter referred to as “School,”, Limestone County Emergency Services District #2 acting by
and through the ESD#2 Board President, Vernon Davis, hereinafter referred to as “ESD#2”, and
Jennifer Southard, County Election Officer of Limestone County, Texas hereinafter referred to as
“Contracting Officer”, as approved by the Commissioners’ Court of Limestone County and by
authority of section 31.092(b), Texas Election Code, for the conduct and supervision of the
General Election on May 1, 2021.

THIS AGREEMENT is entered into in consideration of the mutual covenants and promises
hereinafter set out:

DUTIES AND SERVICES OF CONTRACTING OFFICER. The Contracting Officer shall be
responsible for performing the following duties and shall furnish the following services and
equipment (strike out any duties not being performed by the Contracting Officer):
(a) Contact the owners or custodians of county-designated polling places and arrange for their use
in the Election.
(b) Contact the owner or custodian of some other public place (or if unavailable, private) building
in the election precinct and arrange for its use as a polling place if the county designated polling
place in the precinct is unavailable for use in the special election.
(c) Procure and distribute all necessary election supplies, including:

(1) ballots;

(2) election kits; and

(3) the School’s allotment of ballot boxes and voting booths provided free of charge by

the county.
(d) Procure all necessary voting machines and equipment, transport machines and equipment to
and from the polling places, and prepare the voting machines and equipment for use at the polling
places.
(e) Arrange for the appointment of presiding judges, alternate presiding judges and the judges of
the Central Counting Station and Early Voting Ballot Board. Notify the election judges of the
date, time, and place of the election school and arrange for a facility for holding the school.
(f) Arrange for the use of a central counting station and for the tabulating personnel and
equipment needed at the counting station and assist in the preparation of programs and the test
materials for the tabulation of the ballots to be used with electronic voting equipment.
(g) Publish the legal notice of the date, time, and place of the test of the electronic tabulating
equipment and conduct such test.
(h) Supervise and conduct election day voting and early voting by mail and in person and provide
advisory services in connection with the decisions to be made and the actions to be taken by the
officers of the School & ESD#2 who are responsible for holding the election.
(i) Process election returns and prepare tabulation of unofficial returns for official canvassing by
the School & ESD#2.

GENERAL CONDITIONS

(a) Nothing contained in this contract shall authorize or permit a change in the officer with whom
or the place at which any document or record relating to the election is to be filed, the place at
which any function is to be carried out, the officers who conduct the official canvass of the
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election returns, the officer to serve as custodian of the voted ballots or other election records, or
any other nontransferable functions specified by section 31.096 of the Texas Election Code.

(b) The Contracting Officer is the agent of the entities for the purposes of contracting with third
parties with respect to the election expenses within the scope of the Contracting Officer’s duties,
and the Contracting Officer is not liable for the entities’ failure to pay a claim.

(c) The Contracting Officer shall file copies of this contract with the County Treasurer (County
Judge, if there is not a County Treasurer) and the County Auditor of Limestone County, Texas.
(d) Only the actual expenses directly attributable to the Contract may be charged including
administrative fees. (Section 31.100(b), Texas Election Code). The County Elections Officer
must submit the actual costs incurred pursuant to this Contract to the entities no later than ten
days after the Election.

WITNESS the following signatures and seal:

GROESBECK INDEPENDENT SCHOOL DISTRICT

Dr. James B. Cowley, Superintendent Date

LIMESTONE COUNTY EMERGENCY SERVICES DISTRICT #2

Vernon Davis, ESD#2 Board President Date

LIMESTONE COUNTY, COUNTY CLERK/ELECTIONS OFFICER

Jennifer Southard, County Elections Officer Date

SEAL

Approved by the Limestone County Commissioners’ Court the day of February, 2021.

Richard Duncan, County Judge Date
Attest: Kerrie Cobb, County Clerk Date
SEAL
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Printed: 2/5/2021 Page 1 of 1

»
A Waivers

Texas Education Agency

[ 2020-2021 Application for Maximum Class Size Exception Waiver ID: 58253 }

Application Information

Category: Class Size Creator: Diana Freeman, District Editor Status: Draft

Creation Date: 10/22/2020 Approving Superintendent: Assigned To: Diana Freeman
LEA Contact LEA Information

Full Name: Diana Freeman LEA: GROESBECK ISD (147902)

Phone: (254) 729-4140 Address: 1202 N ELLIS, GROESBECK, TX 76642-0559
Email: diana.freeman@groesbeckisd.net Phone: (254) 729-4100

Accountability Rating: Not Rated: Declared State of Disaster

Date of LEA Board of Trustees Approval

Date:

Special Instructions

Each school district in Texas is required to review its class size enrollment to determine whether its class sizes for grades kindergarten (K) through four meet the
requirements of TEC §25.112. If the review indicates that any class for grades K-4 exceeds the allowable class size limit of 22 students per class (22:1), the district
must submit a request for exception under TEC §25.112(d). Districts are to enter ONLY the total number of classes/sections and the reason(s) per campus that exceeds
the 22:1.Class size limits do not apply to physical education or fine arts classes. The exception request must be submitted to TEA (Commissioner) not later than the
later of October 1 or the 30th day after the first school day the district exceeds the limit. Class size limitations generally apply throughout the school year, with the
following exceptions: (1) any twelve-week period selected by the district with a significant percentage of migratory children (25.112(1)); or (2) the last twelve weeks

of any school year for all other districts.

LEA Attachments (0)

There are no LEA attachments.

© 2021 Texas Education Agency (TEA). All rights reserved.
waivers 2.20.0.0
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Proposal

Projector Installation
Groesbeck ISD

O e automalion e vicle o

Presented By:

CNC Pro AV

335 League 5t S
Sulphur Springs, TX 75482 US

— ———— (903)348-3314
. WWW.CNCProav.com

Modified: 112512021

Revision: 0
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CNC Pro AV

Unassigned

m§§éﬁa-9§§peed HDMI Cable With Gripping Connectors is the perfect solution
for connecting multimedia source devices in home theater, desktop or commercial
audio video applications requiring up to 1080i resolution. Ensure that your most
critical equipment maintains signal with the gripping connectors which provide 3
times the port retention of a standard HDMI connector. The Ethernet capabilities of
the cable allow a user to connect multiple Ethernet enabled HDMI devices through
a single Ethernet connection. This fully-functional, digital video and audio cable is
tested to perform at industry standards and is backed by a lifetime warranty.

; 93  C2G 50FT STANDARD SPEED HDMI CABLE WITH GRIPPING

L 93  C2G HDMI PASS THROUGH WALL PLATE

The HDMI pass through wall plate allows for a clean, professional looking and
seamless transition to in-wall HOMI cabling using a wall plate form factor, which
offers a more secure installation option over traditional transition methods. The wall
plate provides a secure mount within the wall and is not likely to be stolen or
misplaced. Unlike traditional pass-through wall plates, this wall plate is constructed
by using four-layer computer grade printed circuit boards (PCBs).

1 CNCAV 2 Man Install Labor
T Labor for 2 Man install hours

93 Epson PowerlLite 982W

L il Bring powerful projection to your classroom with the advanced PowerLite 982W
projector. The perfect addition to any learning environment, this ultra bright, 4,200-
lumen projector enhances lesson plans and promotes collaboration with vibrant,
widescreen displays. Featuring an integrated Moderator function, the PowerlLite
982W allows up to 50 users to connect and share content from laptops or mobile
devices. Designed with durability in mind, this premium projector provides a long
lamp life up to 17,000 hours in ECO Mode. Plus, with a 1.6 optical zoom, a 16 W
speaker, a microphone input, and dual HDMI ports, creating dynamic, high-
definition displays has never been easier.

Project Subtotal: $77,575.02

* Price Includes Accessories
Presented By: CNC Pro AV 1/25/2021
Project Name: Projector Installation Project No.: CNC P-0669 Page 2 of 3
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CNC Pro AV

Project Summary

Equipment: $66,415.02
Labor: $11,160.00
Grand Total: $77,575.02
Client: James Cowley Date
Contractor: CNC Pro AV Date
* Price Includes Accessories
Presented By: CNC Pro AV 1/26/2021
Project Name: Projector Installation Praoject No.: CNC P-0669 Page 3 of 3

118



I. Resolution of the Board Regarding Wage Payment During Emergency School Closings for the 120
2020-2021 School Year

119



Resolution of the Board Regarding Wage Payments
During Emergency School Closings for the 2020-2021 School Year

WHEREAS, the Board is authorized by Texas Education Code section 45.105 to expend
funds of the Groesbeck Independent School District for purposes necessary in the conduct of
the public schools as determined by the Board;

WHEREAS, the Board acknowledges that during an emergency closing, most District
employees are instructed not to report for work;

WHEREAS, the Board finds that a need exists to address wage payments for employees
who are idled;

WHEREAS, the Board determines that employees who are instructed not to report to work
may suffer a loss of pay if the District is closed; and

WHEREAS, the Board concludes that continuing wage payments to all regular employees—
contractual and noncontractual, salaried and non-salaried—who suffer a loss in pay due to
an emergency closing serves the public purposes of maintaining morale, reducing turnover,
and ensuring continuity of District staffing when schools reopen;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Groesbeck Inde-
pendent School District authorizes continued wage payments to all regular employees—con-
tractual and noncontractual, salaried and non-salaried—who are instructed not to report to
work during an emergency closing.

The authority granted by this resolution to continue wage payments to idled employees is ef-
fective for a closure with a maximum duration up to four days for each school closure unless
the Board takes action to authorize payment for a longer duration.

Adopted this 15" day of February, 2021, by the Board of Trustees.

Presiding Officer

Secretary
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J. Surplus
XVII. EXECUTIVE SESSION

A. Review Recommendation for Employment (Tex. Gov't 551.074)
B. Personnel Resignations, Leave of Absences, or Reassignments (Tex. Gov't 551.074)
C. Deliberation Regarding Personnel Contract - District Administrators (Tex. Gov't
551.074)

XVIII. RECONVENE IN OPEN MEETING

XIX. DISCUSSION AND POSSIBLE ACTION ON MATTERS DISCUSSED IN
EXECUTIVE SESSION

A. Recommendation for Employment
I. Other Personnel Positions as Needed
B. Personnel Resignations, Leave of Absences, or Reassignments
C. Action on District Administrative Personnel Contract
XX. BOARD MEMBER COMMENTS, REPORTS, AND DISCUSSION

XXI. ADJOURNMENT
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