Putnam County Board Meeting
August 6, 2026 5:00 PM

1400 E Spring St.
Cookeville, TN 38506
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Meeting Called to Order

Approval of Agenda

Announcements

A. The Prescott South Middle School Boys' Basketball team won the Class 2A
State Championship.

B. 1Make A Difference

C. The September board meeting date has been changed to Tuesday, September 1,
2026.

D. Director's Personnel Report

Approval of Minutes

A. Minutes of the Regular July Board Meeting - June 25, 2026, @ 5:00 PM

Public Comment

Approval of Consent Agenda

A. Payments/Purchases

1.

Approval to issue a purchase order in the amount of $24,650.20 to State of
Tennessee for grades 6-8 science student workbooks to go along with the
Kiddom Curriculum, to be paid from 141-71100-449-02117.

Approval to purchase replacement furniture for Capshaw Elementary from
Ernie Morris (TIPS contract #260301) in the amount of $33,576.33 to be
paid from 141-71100-722-02117.

Approval to pay Apple Financial Services in the amount of $418,237.50 for
the 4th year of 4 for the teacher laptop computer lease to be paid from 141-
72250-330, Lease Expense.

Approval of the purchase of four safety vision camera systems for four new
buses in the amount of $11,003.31 for four new buses.

Approval to pay Stone Service Corporation in the amount of $11,306.90
for pay application #5 related to the Extended Learning Building HVAC
Upgrades project to be paid from 141-76100-599-02528.

Approval to pay Larseneer, LLC, in the amount of $71,279.80 for pay
application #5 related to the Cookeville High School Softball Hitting
Facility project to be paid from the Putnam County Capital Project Fund.
Approval to pay Stone Service Corporation in the amount of $4,952.20 for
pay application #6 (FINAL PAY - RETAINAGE) related to the Extended
Learning Building HVAC Upgrades project to be paid from 141-76100-
599-02528.

Approval of the purchase of 4 new passenger international school buses
with a total purchase price of $657,009.48 under Sourcewell contract
#102623-1CB to be paid for by Putnam County.

B. Bids/Quotes/Sealed Bids/RFPs
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. Budget Amendments/Line Item Transfers
1.

CTE - To allocate PEP donation to expenditure accounts for the 2026/27
school year

2. Finance - To account for additional revenue adjustments received after

final draft was presented to the commission for approval

. Approval of Out-of-County and Overnight Trip Reports

Approval of Grant Report
Other

1.

Approval of the Memorandum of Understanding (MOU) between
Centerstone and Putnam County School System (PCSS) for the 2026-2027
school year for school-based mental health services.

Approval of the following names to serve on the Collaborative
Conferencing Team for 2026-2027 representing the teachers:

PCEA

Diane Phy
Lesley Worsham
Aaron Casey

PCPET
Danielle Johnson
Stephen Simmons

Unaffiliated

Gavin Moore

Approval of the Dual Credit Conditions and Agreement between Volunteer
State Community College - Gallatin, Tennessee and Putnam County School
system to establish the dual credit conditions and agreement for the 2026-
2027 school year.

Approval for the attached Data Share Agreement between Putnam County
Schools and Pearson (aimswebPlus) as required by TNDOE.

Approval for a $20.00 monthly stipend for personal cell phone usage, per
policy 3.3001, use of cellular phones, for the School Nutrition Cafeteria
managers.

Approval of the data share agreement between TNTP and Putnam County
Schools.

Approval of a $20.00 monthly stipend for cell phone usage for the 2025-26
school year, per policy 3.3001, Use of Cellular Phones, to be paid from
141-72250-199 for the following Technology department employees: Scott
Allen, Frankie Jerome, Michael McCarver, Angie Smith, April Hale and
Brenda Hughes.

Approval to accept the lowest and best bid from Copeland DRP, LLC, for
the construction of a parking lot on the South Side of the Early Learning
Academy in the total amount of $173,630.00 to be paid from the bond
issue. This amount includes base bid with bid alternate #1 and #3.
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14.

15.

16.

17.
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19.

20.

Approval of the partnership between Putnam County School Systems
Coordinated School Health Program and Allergy Asthma and Sinus Center
in Cookeville, TN, to donate EpiPens for all Putnam County Schools. A
training session will be completed in all schools to teach the administration
of the EpiPens.

Approval to reject the purchase of a post-frame barn structure, including
materials and installation to be erected at Upperman High School from
original bid winner vendor STM Contracting LLC - Summertown, TN, in
the amount of $76,048.59 due to lack of communication and accept the
next lowest bid which includes all site-prep work as well as materials and
installation from vendor Sullivan Walter Construction - Smithville, TN, in
the amount of $138,080.00 to be paid by ISM (Innovative School Models)
grant funds.

Approval of the receipt of the Carl Perkins Basic Grant and the Carl
Perkins Reserve Grant for the 2026/27 school year. Both grants will be
used to fund the CTE programs at CHS, MHS, UHS and WPA and VITAL
schools.

Approval to enter into an agreement with Cookeville Heating and Cooling
Services, Cookeville, TN, to replace a damaged boiler with tankless water
heaters at the Upperman High School football field house in the amount of
$23,575.00 to be paid for from 141-72620-399.

Approval of the letter of intent to purchase ELA MyPerspectives materials
for the 2027-2028 and 2028-2029 SY.

Approval of a $20 monthly stipend for cell usage for Kristina Vinson,
School Age and Employee Child Care Program Coordinator effective July
1, 2026, through June 30, 2027, per Policy 3.3001, Use of Cellular Phones,
as submitted and to be paid from 146-73300-199-01800.

Approval for Upperman High School to add a visitor press box. Mike Mills
is the licensed contractor with a total cost of $19,500.00 to be paid for by
the Quarterback Club Booster. See the attached blueprint stamped by
structural engineer Bob Vick.

Approval to award kitchen equipment bid line items 1, 5, 6, 14, 18, and 19,
to lowest bidder, Mobile Fixture and purchase with a total of $40,914.34.
Approval to award equipment bid line items 3, 4, 7-13, 15, 16, 17, 20, and
21 to lowest bidder, Douglas Equipment, and purchase with total of
$27,322.50.

Approval of the following FY27 FINAL budgets:

141 General Purpose School Budget Draft #2

142 Federal Projects Budget

143 Food Service Budget

146 Extended School Program Budget

Approval of the Medical, Dental and Vision Insurance Rates for the 2027
calendar year, as submitted.

Approval of a cell phone stipend for Melanie Bussell for $20.00 per month
for school year 26-27 to be paid from 141-E-72310-199.
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Approval of the changes to Policy 2.100, Fiscal Management Goals, per TSBA
recommendations.

Approval of the revision of the Annual Family Life Education policy 4.213
with the addition of child trafficking prevention education as required by law.
Approval of the changes to Policy 4.215, Instructional Use of Digital Devices,
per TSBA recommendations.

Approval of the changes to Policy 6.318, Admission of Suspended or Expelled
Students, per TSBA recommendations.

Approval of the changes to Policy 6.202, Home Schools, per TSBA
recommendations.

Approval of the changes to Policy 6.205, Student Assignments, per TSBA
recommendations.

Approval of the changes to Policy 4.301, Interscholastic Athletics, per TSBA
recommendations.

Approval of the changes to Policy 6.200, Attendance, per TSBA
recommendations.

Approval of the changes to Policy 6.506, Students from Military Families, per
TSBA recommendations.

Approval of the changes to Policy 5.200, Separation Practices for Tenured
Teachers, per TSBA recommendations.

Approval of the changes to Policy 5.201, Separation Practices for Non-Tenured
Teachers, per TSBA recommendations.

Approval of the changes to Policy 5.110, Compensation Guides and Contracts
for Certified Personnel, per TSBA recommendations.

. Approval of the changes to Policy 5.106, Application and Employment, per

TSBA recommendations.

Approval of the changes to Policy 5.302, Sick Leave, per TSBA
recommendations.

Approval of the changes to Policy 5.303, Personal and Professional Leave, per
TSBA recommendations.

Approval of the changes to Policy 5.600, Staff Rights and Responsibilities, per
TSBA recommendations.

Approval of the changes to Policy 5.801, Director of Schools Recruitment and
Selection, per TSBA recommendations.

Approval of the changes to Policy 6.303, Interrogations and Searches, per
TSBA recommendations.

School Spotlight - Cornerstone Elementary
Discussion/Presentation

A.
B.

PEP Update
Building Projects
1. Update from Energy Systems Group regarding the Putnam County School
System Early Learning Academy
a. Energy Systems Group - Putnam County School System Early
Learning Academy Project Action Items



1. Approval to pay Energy Systems Group in the amount of
$27,595.48 and First National Bank of Tennessee (retainage) in the
amount of $1,452.39 for pay application #20 related to the
Parkview Elementary School renovation project to be paid from
the Putnam County Bond Issue. (Note: payment accounts for
liquidated damages from May 1st to Jul 24th)

C. Approval of the Putnam County School System to pass the Resolution
Requesting a Constitutional Amendment to Article 11, Section 5 of the
Tennessee State Constitution.

Adjournment



MINUTES
Putnam County Board of Education
Cookeville, Tennessee
June 25, 2026

The Putnam County Board of Education met in the office of the Putnam County
Education Building - Cookeville, Tennessee on Thursday, June 25, 2026. Dr. FRY
convened the meeting at 5:00 PM.

PRESENT........ccoiiiiiians 5 ABSENT............... 1
Dr. Dawn Fry, Vice-Chair Lynn McHenry, Chair
Jill Ramsey

Kim Cravens
David McCormick
Kerry Ledbetter

Mr. McHENRY stated the Board would address Agenda Item Ill., Approval of the
Agenda.

ACTION: (II.) Mrs. CRAVENS made a motion to approve the agenda, as
recommended by Corby R. King, Director of Schools, as submitted. Mrs. RAMSEY
seconded the motion. Motion carried.

Mr: McHENRY stated the Board would address Agenda Item lll., Announcements, and
recognized Corby King, Director of Schools.

ACTION: (IV.A.) Mrs. RAMSEY made a motion to approve the Minutes of the Regular
June Board Meeting — June 4, 2026, @ 5:00 PM, as submitted. Mr. LEDBETTER
seconded the motion. Motion carried.

Mr. McHENRY stated the Board would address approval of the Consent Agenda.

ACTION: (VI.A.1. — VI.F.31) Mr. McCORMICK made a motion to approve the following
Consent Agenda, as recommended and submitted by Corby R. King, Director of
Schools:

A. Payments/Purchases

1. Approval to purchase WeVideo renewal for the 2026-2027 school year in the amount of
$5,978.40 to be paid from 141-71100-399-000-01501.
2. Approval to purchase Instructure renewal for the 2026-2027 school year in the amount
of $35,720.00 to be paid from 141-71100-399-000-01501.
3. Approval to purchase EasyCBM (Progress Monitoring Assessments) for the 2026-2027
school year in the amount of $18,100.00. Putnam County Schools will utilize The
Interlocal Purchasing System (TIPS) vendor contract #240804 to be paid from 141-E-
72130-322-000-02103.
4. Approval of the purchase of iCEV CTE curriculum district license for the 26/27 school

" year from vendor CEV Multimedia, LLC - Lubbock,TX, in the amount of $48,510.00 to be
paid by PCSS General Funds.






5. Approval of the final payment to Covington Floor Company for the sand, paint and
refreshing of the Early Learning Academy gym floor in the amount of $30,683.00 to be
paid from 141-72620-399.

6. Approval of the purchase of one College and Career Ready Lab for Avery Trace Middle
School from vendor Paxton Patterson LLC - Alsip, IL, in the amount of $152,726.50 to be
paid by Innovative School Models grant funds Paxton Patterson is a TIPS vendor; this
purchase will be made under contract #250106.

7. Approval of the purchase of one College and Career Ready Lab for Avery Trace Middle
School from vendor Paxton Patterson LLC - Alsip, IL, in the amount of $148,059.83 to be
paid by Innovative School Models grant funds. Paxton Patterson a TIPS vendor,; this
purchase will be made under contract #250106. 8. Approval of a payment to Skyward -
Stevens Point, WI in the amount of $81,464.00 to be paid from 41-72510-330 for the
Accounting and HR Software Annual License fee from July 1st, 2026 to June 30, 2027
(General Purpose School Fund).

9. Approval of the purchase of 11 Generation Genius Science school licenses for grades
K-2 from Newsela Inc. New York, New York in the amount of $16,783.25 to be paid from
141-71100-449-02117, as submitted.

10. Approval to pay Stone Service Corporation in the amount of $9,500.00 and SouthEast
Bank (retainage) in the amount of $500.00 for pay application #10 related to the Northeast
Elementary HVAC Upgrades project to be paid from the Putnam County Capital Project
Fund.

11. Approval to purchase Qualtrics per Equalis Group Cooperative Purchasing renewal for
2026-2027 Agreement RFP#R10-1163 in the amount of $47,455.17.

12. Approval of the purchase of Flashlight Learning per Buyboard Contract #748-24 for
ESL student progress monitoring of ELPA21 standards as mandated by TDOE, per Quote
Q-09624-1 in the amount of $64,500.00 and paid from 141-71100-330-02103.

13. Approval of a one-year gap purchase for grades 9 through 12, Tennessee Book
Company, LaVergne, TN, for the SAVVAS English language arts textbooks, in the amount
of $149,950.26, to be paid from account 141-71100-449-02117, as submitted.

14. Approval of the purchase of the annual replacement and growth textbooks from
Tennessee Book La Vergne, Tennessee, in the amount of $50,000.00 to be paid from
141-71100-449-02117.

15. Approval to pay Maffett Loftis Engineering, LLC, in the amount of $17,856.00 for
engineering services related to the Cookeville High School Chiller project to be paid from
141-72620-399.

16. Approval of payment to Frontline Technologies Group, LLC, Philadelphia, PA, in the
amount of $55,991.52 to be paid from 141-72210-330-02103 for use of Professional
Learning Management and Absence/Substitute Management programs from July 1, 2026,
to June 30, 2027.

17. Approval to purchase a one-year renewal of ParentSquare, Inc., for communication
services, which include websites, two-way communication, mass communications, secure
document delivery, etc. for the 2026-27 school year in the amount of $91,103.63, to be
paid from: 141-72250-330.

18. Approval of the purchase of the remaining seven years of Kiddom Annual Integration
and Premium Support for Kiddom's OpenSciEd Science textbooks for grades 6th-8th from
Kiddom, San Francisco, CA, in the amount of $14,000.00 to be paid from account 141-
71100-499-02117, as submitted.

19. Approval of the purchase of the remaining seven years of KIDDOM's Openscikd
Science textbooks for grades 6th - 8th from Tennessee Book Company La Vergne, TN, in
the amount of $220,188.85 to be paid from account account 141-71100-499-02117, as
submitted.






20. Approval of the purchase of the remaining seven years of STEMscopes Chemistry
Textbooks for 9th - 12th grades from Tennessee Book Company La Vergne, TN, in the
amount of $102,992.33 to be paid from 141-71100-449-02117, as submitted.
21. Approval of the final payment to Tennessee Book Company, LaVergne, TN, for the
SAVVAS science textbooks, grades 3 through 5, in the amount of $308,291.50 to be paid
from account 141-71100-449-02117, as submitted.
22. Approval of the purchase of the remaining seven years of McGraw-Hill's Biology and
Physical Science textbooks for grades 9th - 12th from Tennessee Book Company, La
Vergne, TN, in the amount of $181,305.00 to be paid from account 141-71100-449-
02117, as submitted.
23. Approval for the purchase of Learning Explorer (Pathways) grades 3-11 Benchmark
Assessment for the 2026-2027 school year in the amount of $144,882.00 (Piggybacking
off of BID #26-009 from Maury County Schools). Purchase to be made from 141-72130-
322-02103.
24. Approval for the purchase of Learning Explorer (Pathways) grade 2 Benchmark
Assessment for the 2026-2027 school year in the amount of $15,660.00. Purchase to be
made from 141-72130-322-02103.
25. Approval of payment to KEV Group Inc., LB 2252 - PO Box 95000, Philadelphia, PA,
for School Funds Online Software, accounting software and maintenance fees for twenty-
one schools for the 2026-2027 school year in the amount of $14,260.74 to be paid from
141-E-72510-399.
26. Approval to pay Larseneer, LLC in the amount of $57,948.67 for pay application #4
related to the Cookeville High School Softball Hitting Facility project to be paid from the
Putnam County Capital Project Fund.
27. Approval to purchase ELA and Math iReady and Tool Kit from Curriculum Associates,
LLC, for the 2026-2027 school year, per BuyBoard contract #53-21 in the amount of
$364,053.25 to be paid from 141-71100-330-02103.
28. Approval to pay Stone Service Corporation in the amount of $12,981.91 for pay
application #4 related to the Baxter Primary School HVAC Upgrades project to be paid
from 141-76100-599-02528.
29. Approval to pay Stone Service Corporation in the amount of $34,352.83 for pay
application #13 related to the Sycamore Elementary School HVAC Upgrades project to be
paid from the Putnam County Capital Projects Fund.
30. Approval of payment to Moore, Rader and York, P.C. - Cookeville, Tennessee for
legal services through June 17, 2026 in the amount of $19,981.10 to be paid from 141-
72310-331, Legal Services. (General Purpose Schools)
31. Request approval to purchase intercom paging speakers for the Early Learning
Academy Pre-K facility, per attached quote from: Advanced Communication Services,
Sparta, TN, in the amount of: $17,252.00, to be paid from: 141-76100-599-02530.
32. Approval to purchase an Avigilon server and upgraded security cameras for Jere
Whitson ES, from System Integrations, Lebanon, TN, via attached quote #011327 v1.2, in
the amount of $33,821.65 priced on the Bedford County Schools Contract # BCS 25-35,
to be paid from: 141 E-72130-499-000-02525-000, 2026 TN Public School Security Grant.
33. Approval to purchase access control system and installation for the Early Learning
Academy, per attached quote from Pioneer Communications, Cookeville, TN, in the
amount of: $24,759.45 to be paid from: 141-76100-799-000-02530-000.
34. Approval to purchase security camera system and installation for the Early Learning
Academy facility, per attached quote #15762, from Pioneer Communications, Cookeville,
TN, in the amount of: $24,404.05 to be paid from: 141-76100-799-000-02530-000.

B. Bids/Quotes/Sealed Bids/RFPs

1. Approval to bid kitchen equipment and smallwares for SY 26-27.

C. Budget Amendments/Line ltem Transfers

1. Adult Ed - To budget for revenue received for Adult Education






2. Adult Ed - To budget for revenue received for Adult Education
3. Student Services - Transferring funds from one line to another due to more funds being
allocated in the benefits lines than needed
4. Food Service - Anuual clean up of line items
5. Finance - To adjust General Purpose budget to account for additional expenditures
6. SPED - To reallocate funds to meet actual expenditures for the Special Ed Dept
7. Finance - To adjust ESSER 3.0 budget to account for over-request of funds in order to
remit funds back to the State

D. Approval of Out-of-County and Overnight Trip Reports

E. Approval of Grant Report

F. Other
1. Approval of an updated Dual Enroliment Agreement between Tennessee College of
Applied Technology (TCAT) - Livingston, Tennessee and Putnam County School System
for the 2026-2027 school year to include all Putnam County high schools. Once approved,
a DocuSign will follow to Mr. Lynn McHenry and Mr. Corby King.
2. Approval to renew annual subscription for Gaggle, a K-12 student digital safety
platform, from 7/1/26 to 6/30/27, per contract #: Sevier County Schools - Contract
011522SCS from Central Technologies, Inc., Knoxville, TN, per attached quote #032638
in the amount of $62,100.00 to be paid from 141-72250-330.
3. Approval of (Year #1) of the Student Teacher/Internship Affiliation Agreement between
Western Kentucky University and the Putnam County School System effective August 1,
2026, through July 31, 2027, with an option to renew 4 additional years.
4. Approval of the following employees to be members of the PCSS Discipline Hearing
Authority (DHA) panel: Chris Pierce, Chair Jason Stickler, Vice Chair Chris Winningham
Julie Smith Tonia Wheeler
5. Approval to enter into an agreement with Cookeville Heating & Cooling Services, LLC,
for the replacement of backflow preventers at Prescott South Elementary School in the
amount of $11,215.00 to be paid for from 141-72620-399.
6. Approval of the following names to serve on the Collaborative Conferencing Team for
2026-2027, representing the Board of Education: Renee Cantrell Bridgett Carwile Rusty
Darley Angie Knight Tim Martin Mark McReynolds Judy Schinbeckler
7. Approval for a $20.00 monthly stipend for personal cell phone usage, per policy,
3.3001, use of Cellular Phones, for the following School Nutrition Employees: Shirley
Barbosa - Field Manager Stacy Bradford - Fund Accountant Lynette Ellis - Administrative
Assistant Jessica Grissom - Field Manager Elizabeth Miller - Field Manager Donna
Shanahan - Purchasing Clerk
8. Approval of the Complaint Managers for the 2026-2027 School Year, as attached.
9. Approval of the Educator Preparation Provider (EPP)/Local Education Agency (LEA)
State Recognized Partnership Agreement Between University of Tennessee Matin and
the Putnam County School System effective 8/1/26 - 7/31/27.
10. Approval to renew the annual subscription of the Libib software as a service platform
through June 30, 2027, per Sole Source, in the amount of $14,250.00, to be paid from
141-72250-330.
11. Approval of the 2026-2027 Certified Salary Scales, as submitted.
12. Approval for a $20 Monthly Stipend for cell phone usage for the 2026-2027 school
year per policy 3.3001, Use of Cellular Phones, to be paid from 141-72220-199.
13. Approval of the attached quote from Quaver Ready in the amount of $20,790.00. This
curriculum is to be used in the eleven elementary schools within the Putnam County
School system for the 2026-2027 school year to address the social-emotional well-being
of students.
14. Approval of both the "Agreement to Administer the School Nutrition Program” and the
"Local Agriculture Products Compliance Plan” for School Year 26-27, due annually for
School Nutrition Programs.






15. Approval of the Memorandum of Understanding (MOU) between Communities in
Schools of Tennessee, Inc. (CIS) and Putnam County School System (PCSS) for the
2026-2027 school year. The purpose of this relationship is to coordinate partnerships
among service agencies, business organizations, community members and the school to
effectively provide the vital nonacademic resources and support that youth need to
succeed and stay on path to graduation in the following schools: Park View Cane Creek
Cornerstone
16. Approval of the Memorandum of Understanding (MOU) between Volunteer Behavioral
Health Care System (VBHCS) and Putnam County School System (PCSS) for the 2026-
2027 school year to provide counseling, mental health and/or related services to various
clients within PCSS.
17. Approval of the Memorandum of Agreement (MOA) between Volunteer Behavioral
Health Care System (VBHCS) and Putnam County School System (PCSS) for the 2026-
2027 school year to conduct Project B.A.S.I.C. which will entail various mental health
curriculum presentations within the classroom setting at Northeast Elementary School.
18. Approval of the Memorandum of Agreement (MOA) between Volunteer Behavioral
Health Care System (VBHCS) and Putnam County School System (PCSS) for the 2026-
2027 school year to provide the Positive Action prevention program to students in grades
fourth through grade twelve.
19. Approval of a $20.00 monthly cell phone stipend for the 2026-2027 school year per
policy 3.3001, Use of Cellular Phones, to be paid as follows: Kristy Hunt, Family Resource
Coordinator, 141-73300-199 Shelia Barker, Social Emotional Coordinator, 141-72120-199
Amy West, CHS Administrative Assistant, 141-72120-199
20. Approval to renew Houghton Mifflin Harcourt (HMH) Read180 and Math180 Flex and
Professional Development per sole source for the 2026-2027 school year. The price of
renewal is $206,096.05 to be paid from 141-71100-330-02103.
21. Approval that Avery Trace is outside of its 3-year transition period from a club to a
sport that our coach now receives a supplement comparable to other schools receiving a
Track & Field supplement.
22. Approval to continue usage for 2026/27 fiscal year the Givebacks software for 21
Putnam County Schools and unlimited PCSS school support organizations at a total cost
of $10,342.50.
23. Approval of the Athletic and Activity Supplement amounts and guidelines for the 2026-
2027 school year.
24. Approval of Classification Charts and Pay Scales for both Hourly and Professional
Non-certified employees for the 2026-2027 school year.
25. Approval for renewal of Legacy, formally known as Platform and Strategies from
Curriculum Associates ELLevation, per BuyBoard Contract 748-24 and quote Q-57538 in
the amount of $31,687.50, where $15,843.75 is paid from 142-72210-399-101,
$15,843.75 is paid from 142-72210-599-301.
26. Approval to renew Title | Crate from 806 Technologies per BuyBoard contract #759-25
and quote in the amount of twelve thousand dollars ($12,600.00) to be paid from
Consolidated Administration budget line 142-72210-399-011.
27. Approval of Solution Tree Contract for the July 15, 2026 Leadership Retreat for
Professional Development to be paid from 142-72210-524-201.
28. Approval of the Substitute Teachers, SPED/Pre-K Assistants and Nurses rates for the
2026-2027 school year.
29. Approval that the FY27 budget for the School Federal Project Fund (142) be the
budget approved for separate projects within the fund by the Tennessee Department of
Education.
30. Approval for the following Data Share agreements:

e Curriculum Associates, Ellevation, Putnam County Schools

¢ Flashlight Learning/Curriculum Associates






¢ Amplify/Tennessee Department of Education

e Curriculum Associates (iReady), McGraw Hill, Putham County Schools

e Putnam County Schools/Tennessee Department of Education

¢ ACT/Ellevation
31. Approval of the Dual Credit MOU for LDC credit between Volunteer State Community
College and Putnam County Schools for the 2026-2027 school year.

Mrs. CRAVENS seconded the Motion. Motion passed.

Mr. McHENRY stated the Board would address Agenda ltem, VII.A. Policy.

A. Approval of the updated Policy 2.804, Expenses and Reimbursements, on first and
final reading.

Mr. McCORMICK made a Motion to approve the policy. Mrs. RAMSEY seconded.
Motion passed.

Mr. McHENRY stated the Board would address Agenda ltem VIIA, School Spotlight
and introduced Justin Campbell, Kayla Winfree and students from Upperman High
School.

Mr. Campbell stated:
e Students from Upperman High School and the Renaissance Program created a
culture and school climate with more student involvement

Mrs. Winfree stated:
e UHS was awarded the silver distinction with monthly awards

The students stated:
e The project has created a positive environment
¢ The school body enjoys the senior walk, grad march, and talent shows to
improve involvement and school pride
e The student lounge has created a place for students to socialize
e UHS also has the U Olympics, lunch on the lawn, breakfast for perfect
attendance and allows students to help in decision-making

Mr. McHENRY stated the Board would address Agenda Item IX.A., Approval of the
following names to be granted tenure effective July 1, 2026, who have met all
requirements of the State of Tennessee:

» Penny Smitty

Mrs. CRAVENS made a Motion to approve the name listed to receive tenure. Mrs.
RAMSEY seconded. Motion passed.

Mr. McHENRY stated the Board would address Agenda Item IX.B., Building Projects.






Mr. McHENRY stated the Board would address Agenda item IX.B.1., Current Park View
Elementary School Action Item and recognized Energy Systems Group.

ESG provided an update on the old Parkview School building stating:
e The school opening date was still the goal, but the fire marshal report created a drawback
due to waiting on an approval of the two-hour firewall and would resubmit
e 75% of the punch list was completed along with items from John Magura to add
e The stair drawings were approved and there was a two week lead time to receive them

ACTION: [IX.B.1a(1.)] Dr. FRY made a motion to approve the following Current Park
View Elementary School Action ltems, as submitted and recommended:

« Approval to pay Energy Systems Group in the amount of $28,712.95 and First
National Bank of Tennessee (retainage) in the amount of $3,563.84 for pay
application #19 related to the Parkview Elementary School renovation project to be
paid from the Putnam County Bond Issue. (Note: This is a reduced by $39,000.00
due to liquidating damages per contract, paragraph 9.0).

Mr. McCORMICK seconded the motion. Motion passed.

ACTION: (X.) Mrs. CRAVENS made a motion to adjourn. Mr. McCORMICK seconded
the motion. Motion carried.

The Board adjourned at 5:20 PM.

3o 7 /

Date !@n £Henry

/M/?///’?

Corby King
Director of Schools
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EXHIBIT

Board Agenda Request

Date__07/09/2026
Department Teaching & Learning

Person Submitting Dr. Winningham
Account Number (if appropriate) __141-71100-449-02117

Check one:
X__Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

e Request for approval to issue a Purchase Order in the amount of
$24.,650.20 to State of Tennessee for grades 6-8 Science student
workbooks to go along with the Kiddom Curriculum, to be paid from
141-71100-449-02117.




On Jul 1, 2026, at 12:46 PM, Lindy Woodard <Lindy.H.Woodard@tn.gov> wrote:

A PO or if this is acceptable | will put on the quote form and you can sign the quote until you are able to cut a PO.

From: Kristy Sattler <kristy.sattler@pcsstn.com>

Sent: Wednesday, July 1, 2026 12:31 PM

To: Bubba Winningham <cwinningham1@pcsstn.com>; Lindy Woodard <Lindy.H.Woodard@tn.gov>
Subject: Fwd: [EXTERNAL] Re: Revised Quote

Dr. Winningham,

Here is the quote for under $25,000 for the 6th -8th grade science workbooks. Lindy, can you let us know how to
proceed forward?

Thanks!

Kristy Sattler, M. Ed.
Science Instructional Specialist
Grades K-8

Putnam County Schools

Begin forwarded message:

From: Lindy Woodard <Lindy.H.Woodard@tn.gov>
Date: July 1, 2026 at 12:10:56 PM CDT

To: kristy.sattler@pcsstn.com

Subject: RE: [EXTERNAL] Re: Revised Quote

Hi Kristy,

The 15t Ea. Price is what RC is paying for the books. If you look at all the books that are coil bound we
can 3-hole drill them and shrink wrap and take .25 off the price that gets your total PO to $24,650.20. The
student could put them in a 3-ring binder. | am going to be out of pocket the next two days but can be
reached on my cell phone 615-927-1985. | will be checking emails periodically.

ltem # Students Qty | Price Non Coil | Total

Ea. Price

6S-THERM $2.25 | coil 780 | $1,755.00 $2.00 | $1,560.00




6S-KINETIC $0.90 | saddle | 780 $702.00 0.9 $702.00
6S-WEATHER $2.94 | coil 780 | $2,293.20 $2.69 | $2,098.20
6S-ECOSYSTEM $3.66 | coil 780 | $2,854.80 $3.41 | $2,659.80
6S-EARTH_RESOURCES $2.50 | coil 780 | $1,950.00 $2.25 | $1,755.00
7S-CHEM_MATTER $1.09 | saddle | 840 $915.60 $1.09 $915.60
7S-CHEM_ENERGY $0.95 | saddie | 840 $798.00 $0.95 $798.00
7S-CELLS_SYSTEMS $2.16 | coil 840 | $1,814.40 $1.91| $1,604.40
7S-METAB_REACT $1.75 | saddle | 840 | $1,470.00 $1.75 | $1,470.00
7S-MTR_CYCL_PHOTO $1.75 | saddle | 840 | $1,470.00 $1.75 | $1,470.00
7S-GENETICS $1.83 | saddle | 840 | $1,537.20 $1.83 | $1,537.20
8S-CONTACT_FORCES $1.16 | saddle | 800 $928.00 $1.16 $928.00
8S-SOUND_WAVES $1.25 | saddle | 800 | $1,000.00 $1.25 | $1,000.00
8S-FORCE_DISTANCE $1.43 | saddle | 800 | $1,144.00 $1.43 | $1,144.00
8S-EARTH_IN_SPACE $1.52 | saddle | 800 . $1,216.00 $1.52 | $1,216.00
8S-P_TECT_RK_CYCL $1.99 | coil 800 | $1,592.00 $1.74 | $1,392.00
8S-NAT_SELECT_COM_ANC $3.25 | coil 800 | $2,600.00 $3.00 | $2,400.00
$26,040.20 $24,650.20
Thanks!
Lindy

From: Kristy Sattler <kristy.sattler@pcsstn.com>
Sent: Tuesday, June 30, 2026 2:44 PM

To: Lindy Woodard <Lindy.H.Woodard@tn.gov>
Subject: Re: [EXTERNAL] Re: Revised Quote

No worries.




EXHIBIT

Board Agenda Request

Date_07/08/2026

Department Finance

Person Submitting ___Mark McReynolds W
Account Number (if appropriate) __141-71100-722-0211

Check one:
X __Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

e Consider approval to purchase replacement furniture for Capshaw
Elementary from Ernie Morris (TIPS contract#260301) in the amount
of $33,576.33 to be paid from 141-71100-722-02117.




Ernie Morris Enterprises, Inc.
P O Box 818

Bushnell FL 33513
Www.erniemorris.com

This quote prepared for:

Putnam County School System
1400 East Spring Street
Cookeville, TN 38506

|1ST GRADE ROOMS

Quote #: RE06032026-R2

Capshaw ES
= ' g
est. 1968 Date: 6/29/2026
QUOTATION
DELIVERED & INSTALLED o
Quoted by: Lisa Kirkus
TIPS CONTRACT 615-806-4943
# 260301 ‘ Ikirkus@erniemorris.com

MFGR Part Number

Description Qty. Sell Ext Sell

ALUMNI D-SQPB-2026

ALUMNI C-SM-4LEG14

Alumni Honor Roll Round Legs Plastic Book Box Desk - 100 $183.09 $18,309.00
20"x26" Rectangular Hard Plastic Top - Polypropylene

Book Box - Powder Coat Painted Frame - Adjustable

Height 22"-30" - Marquis Swivel Neoprene Glides

HIR High Rise Laminate

PB Primary Blue PVC Edge

RB Royal Blue Book Box

MT Metallic Frame

Alumni Smooth 4-Leg Stacking Chair - Powder Coat 100 $100.25 $10,025.00

Painted Frame - Fixed Seat 14" Height - Marquis Swivel
Neoprene Glides

RB Royal Blue Chair Color

MT Metallic Frame

| KINDERGARTEN gl
MFGR Part Number

Subtotal: $8,334.00 )

Description . Qty. Sell Ext II

ALUMNI C-SM-4LEG12

ALUMNI T-NINSP-RD48

Alumni Smooth 4-Leg Stacking Chair - Powder Coat 20 $100.25 $2,005.00
Painted Frame - Fixed Seat 12" Height - Marquis Swivel
Neoprene Glides

RB Royal Blue Chair Color
MT Metallic Frame
Alumni Round Inspire Table with Round 2" Diameter Legs 5 $288.09 $1,440.45

- 48" Diameter Round HPL Top - Powder Coat Painted
Legs with Chrome Insert

HIR High Rise Laminate
PB Primary Blue PVC Edge
mMT Metallic Frame

Subtotal:

_FREIGHT ; : _
MFGR Part Number Description Qty. Sell Ext Sell
ALUMNI FREIGHT FREIGHT CHARGE 1 $1,796.88 $1,796.88

Subtotal: $1,796.88

Ernie Morris

6/29/2026 Page 1 of 2



Total including Delivery and Installation: $33,576.33
Sales Tax, if applicable, will be added to your invoice.

Approved By: Date:
Name

PO:

Title

* Prices of items with fabric may change if different fabrics are selected. If no fabric is selected, the price is based on the standard fabric for that item, usually
grade II or III.

* Furniture is made to order and is not returnable.

- Drawings must be checked by customer for accuracy of dimensions, location of doors, windows, built-ins, power and data receptacles.
* Quote number must be referenced on purchase order.

* Manufacturer warranties apply.

* Order changes must be in writing.

* All designs, plans, layouts, drawings and specifications are the property of EMEI and may not be used, reproduced or distributed, in whole or part, without
prior written consent.

* All dimensions in this quote are nominal.

- We are pleased to provide these drawings and quotes in response to your request. The documents are provided to you without charge by Ernie Morris
Enterprises, Inc. (EMEI) for marketing purposes only. They identify and depict office furniture products that could become freestanding, non-structural
elements to be placed within the end users building. These documents are not intended to contain any specification, plan or depiction by EMEI of, or otherwise
reflect any opinion, direction or proposal by EMEI with respect to any non-structural elements of the end user's building. To the extent the documents contain
any depiction of any structural or non-structural elements of the end user's building; they are for reference purposes only.

Ernie Morris 6/29/2026 Page 2 of 2



Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

EXHIBIT

Consider approval to pay Apple Financial Services in the amount of $418.,237.50 for the
4 year of 4 for the teacher laptop computer lease to be paid from 141-72250-330, Lease
Expense.




Financial Services

Education Finance

Lessee: Putnam County School Distkict Invoice Number: 50766
1400 East Spring Street Invoice Due Date: 9/19/2026
Cookevilie, TN 38506 Control Number: 103749
Amount Due: $418,237.50
Attention: Mark McReynolds
Name of Obligation: Schedule No. 1 dated 9/19/2023 to Master Lease Purchase Agreemant dated
9/19/2023
Equipment Description: computers
Purchase Order Number:
Invoice Due Date Amount Due
9/19/2026 $418,237.50
Remitto:  Apple Financial Services
P.O. Box 028549
Miami, FL 33102-8549
Inquiries: Janet Bryant
(800) 532-6864
janet.bryant@epublicfinance.com
Keep top portion for your records
Please detach bottom portion and return with your payment
Financial Services
Education Finance
Remit to: Apple Financial Services Invoice Number: 50766
P.O. Box 028549 Invoice Due Date: 9/19/2026
Miami, FL 33102-8549 Control Number: 1037489
Amount Due: $418,237.50

Inquiries: (800) 532-6864



MLA# 1472-1-103749

EXHIBIT A
Schedule No. 1 Dated September 19 2023 to Master Lease Purchase Agreement Dated September 19 2023

This Schedule No. 1 (“Schedule”) is entered into pursuant to that Master Lease Purchase Agreement dated September 18 2023
("Master Lease"), and is effective as of September 19 2023. Al of the terms and conditions of the Master Lease, including Lessee’s
representations and warranties, are incorporated herein by reference. Unless otherwise indicated, all capitalized terms used but not
otherwise defined herein shall have the same meaning as set forth in the Master Lease.

To the extent that less than all of the Equipment subject to this Schedule has been installed and accepted by Lessee on or prior to
the date hereof, Lessee hereby acknowledges that a portion of the Equipment has not been delivered, installed and accepted by
Lessee for purposes of this Lease. In consideration of the foregoing, Lessee hereby acknowledges and agrees that its obligation to
make Lease Payments as set forth in this Schedule is absolute and unconditional as of the date hereof and on each date and in the
amounts as set forth in the Lease Payment Schedule, subject to the terms and conditions of the Lease.

Lessee expressly represents that at least ninety-five percent (95%) of the financing cost set forth in this Schedule is being
used to acquire Equipment that will be capitalizable for federal income tax purposes

EQUIPMENT INFORMATION
Computer Hardware--See attached Exhibit 1.

LEASE PAYMENT SCHEDULE

Pmt # Pagm Sk Payment Amount Interest Principal anlt‘er?;::ee:t:::: Outstanding
ate Balance
payment(s)

- 9/19/2023 $1,672,950.00
il 9/19/2023 $418,237.50 $0.00 $418,237.50 $1,254,712.50 |

2 9/19/2024 $418,237.50 $0.00 $418,237.50 $853,204.50 | $836,475.00

3 | 9/19/2025 $418,237.50 $0.00 $418,237.50 $426,602.25 | $418,237.50
/);( 4) | 8/19/2026 $418,237.50 $0.00 $418,237.50 | $0.00 $0.00 |

Y Yotals: | $1,672,950.00 $0.00 $1,672,950.00 Rate 0.0000%

Lassee acknowledges that the discounted purchase price for the Lease is $1,636,228.92 and that such amount is the Issue Price
for the Lease for federal income tax purposes. The difference between the principal amount of this Lease and the Issue Price is
Original Issue Discount ("OID") for federal income tax purposes. The Yield for this Lease for federal income tax purposes is
1.5000% per annum. Such Issue Price and Yield will be stated in the Form 8038-G cr 8038-GC, as applicable.

IMPORTANT: Read before signing. The terms of the Master Lease should be read carefully because only those terms in writing
are enforceable. Terms or oral promises which are not contained in this written agreement may not be legally enforced. The terms
of the Master Lease or Lease may only be changed by another written agreement between Lessor and Lessee. Lessee agrees to
comply with the terms and conditions of the Master Lease and this Lease.

Commencement Date: September 19 2023

LESSOR: APPLE INC. LESSEE: PUTNAM COUNTY SCHOOL DISTRICT
Digitally signed by -

SIGNATURE: X /‘{(‘J {% Michael J. Krahenbuhl SIGNATURE: &

NAME / TITLE. ¥ Michael J Krahenbuhl, AIF for Apple Inc. NAME / TITLE X it (ravead / % yar) (;ldr

DATE: % 09/19/2023 DATE: X ﬁ{ M_{ 202%




MLA# 1472-1-103749
EXHIBIT E

LEASE PAYMENT INSTRUCTIONS
Pursuant to the Master Lease Purchase Agreement dated September 19 2023 (the “Master Lease"), Schedule No. 1, between

Apple Inc. (the “Lessor") and Putnam County School District (the "Lessee”), Lessee hereby acknowledges the obligations to make
Lease Payments promptly when due in accordance with the Lease.

LESSEE NAME:?M{Y\ M cl)vn"i{’l{f g M ot E dvca ‘35"91?
taxioe_b2-6000796
INVOICE MAILING ADDRESS:_| {00 Fast §grz1j Stresk

Mail invoices to the attention of: MQ_}"*’-_M@ [ 9(6; $
Phone (ﬁ_ﬂ_) 5 Zb'q-’-l 1

Fax { )
Email: fapn t.fe‘-!_l\ol )SQQ_ng”T\ Lom

Approval of invoices required by:

Phone ( )
Fax ({ )
Email:
[} e
Accounts Payable Contact &’N‘*{ H Cﬂde"-{ Kvy\( 7 c
Phone Bﬂgfz_ﬂ;ﬁ', 117 bﬂp ;\' 3)
Fax () 6"'_\5{& 4@‘% b}

o
Email: A he ]ﬁt{ Lozm he
Processing time for Invoices: ?7 da.u [4 Approval: ’L[ () Syl chacks;z ()é 515
{ 3

Do you have a Purchase Order Number that you would like included on the invoice? No & Yes PO#

Do your Purchase order numbers change annually? NoxYes__Processing time for new purchase orders:

LESSEE: g&fjn chool District
SIGNATURE: X ARA

nave /e x i Cravesg f Roard Clair
DATE: "({m{zoz:z




MLA# 1472-1-103749

EXHIBIT 1 — EQUIPMENT INFORMATION to Schedule No. 1
under Master Lease Purchase Agreement dated September 19 2023

13-inch MacBook Air: Midnight (Packaged in a 5-

pack)
Part Numper ZL6A
Configuratiomn:

o O3S-COT Appee W2 clipowitl £-core TR, B-2oig
GEL 18-core Neliral Eng ne

v DEL-CC0 JECE anified meman

¢ GAE-CCZLL Si2CE SSO0 stzrage

o 0FS-CDTF 30& JSB-D Fower Adapler

e DES-CI0 LDECR FaceTime HD camera

o 065-CCMC Twi Thunoarbait ! USE 4 ports

« DES-CTML MagSafe 3 charging port

o OBS-COMI 1T €-inen Liguic Retna displa, witi
Tiue Tane

« (ES-CLAW None

« QE5-CDOF Bazttor Magic <evboars with Touch £ -
US Englisn

o DES-COX ACcesseiy st

4-Year AppleCare+ for Schools 13-inch MacBook L1000
Air (M2) (no service fees)
Part Numpar SEY 12LL7A

Brenthaven 360 case for MacBook Alt 13-in. (M2) - 200
Special 5-pack Pricing (contains qty. 5
HQ7C2ZM;A)

Fart Number BVRLZLL/ A

Brenthaven 360 case for MacBook Air 13-in. {M2)
Par: Number: HG7CZZMFA
Quantity: 1,000

APS MB DEPLOY SVC W/ DEPLOYASSIST-USA 1.000
Part Namber DO2E4LL/A

The above Equipment includes all attachments and accessories attached thereto and made a part thereof.



Putnam County School System

1400 E. Spring Street
Cookeville, TN 38506-4313
Ph: (931) 526-9777 | Fax: (931) 528-6942
Wwww.pcsstn.com

ENGAGE INSP RE ACHIEVE

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Ron Chaffin
Date: July 16, 2026

Department: Transportation

RE: Safety Vision Camara Systems

Account Funding Code (if appropriate)

X __ Backup included

X Backup to follow

Agenda ltem for August 6, 2026 Board Meeting

4 Safety Vision Camara Systems $11,003. 31 for 4 New Buses
Pay out of Line # 141-72710-453 Parts

Fon gé@ffﬂr July 16, 2026

Date

g7 1-16- 20
Directdr of Schbols Date

Corby King
Director of Schools




—— YV 4

Safety Vision

6100 W. Sam Houston Pkwy. N.
Houston, Texas 77041-5113
800.880.8855

713.896.6600
customerservice@safetyvision.com

Bill To:

PUTNAM COUNTY SCHOOL BOARD-TN
515 E Velerans Dr

Cookeville, TN 38501-4088

us

Putnam Schaools - 4 Buses

Quote Number:

Delivery Method:
Primary Contact:

Issued On:
Expires On:
End User:

Ship To:

Q-34134

UPS Ground (USA)
Ron Chaffin

7/15/2026

8/14/2026

Putnam County Schools

PUTNAM COUNTY SCHOOL BOARD-TN

515 E Veterans Dr

Cookeville TN 38501-4088

United States

Safety Vision Observer 4112 HVR Bus Recording System
Windshield and 4 Wide-Angle Cameras
1TB SSD Storage Drive In Removable Cannister

GPS Location Recording w/Map Lacation, Speed and Route Tracking
8 Trigger Inputs & 2 Trigger Outputs, Event Marker wiStatus Display Notification

PART # IMAGE DESCRIPTION QTY UNIT PRICE NET TOTAL
4112-HVR 12 chan rec-8 analog 4 IP cam 4 $2712.00 $ 10848.00
=
SV-4112- . — . |4112-HVR Canister Only 4 $0.00 $ 0.00
B .
SV-1TBSSD- 1TB SSD 4 $0.00 $0.00
NP
41- Power Harness 4000/4100/4108/4 4 $ 0.00 $0.00
PWRHRNS ‘
3 -
7
41-TRIGGER Trigger Harness for 41 Series 4 $0.00 $0.00
-
41-GPS //" GPS Module for 41 Series 4 $0.00 $ 0.00
/ -
41-PANIC Panic Button for 4108/4112/411 4 $ 0.00 $ 0.00
Page 1 of 6

B 1H-120100 - 4¢3




é;/e-tg,leen

P

PART # {MAGE DESCRIPTION aTty UNIT PRICE NET TOTAL
41-PANIC- Cable for 41-Panic. Use with a 4 $ 0.00 $0.00
CABLE y
Lia
AHD-H2.8M- 1080 AHD BLACK CAMERA W/OUT IR 4 $0.00 $ 0.00
i '
41-WS-BRKT 1 Front Windshield Bracket 4 $ 0.00 $ 0.00
SVS-10MMF 32ft 8in M/F THREADED CABLE 4 $0.00 $0.00
SVS-15MMF 49ft 4in M/F THREADED CABLE 8 $0.00 $ 0.00
G e ‘
AHD-WV AHD Wide View Camera 16 $0.00 $0.00
SVS-5MMF 16ft 4in M/F THREADED CABLE 4 $0.00 $0.00
SVS-3MMF 9ft 11in M/F Threaded Cable 4 $0.00 $0.00
SV-DECAL Audio & Video Recording in Pro 4 $0.00 $0.00
Freight Freight 1 $ 155.31 $ 155.31
Putnam Schools - 4 Buses Total: $11,003.31
Grand Total: $0.00
$ 11,003.31

Any duties or tariffs imposed by the US government, deemed applicable to this transaction, will be strictly for the account of Buyer and the
Seller shall not be liable for such costs. The Seller agrees to not charge markup on any of these duties or tariffs.

Page 2 of 6
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EXHIBIT

Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow
Statement to be included in Board Agenda Packet:

Consider approval to pay Stone Service Corporation in the amount of $11,306.90 for pay
application #5 related to the Extended Learning Building HVAC Upgrades project to be
paid from 141-76100-599-02528.




Sione Soreice Cornaiation

Doolayiile,

BILLTO

putnam County Board of Education
1400 East Spring Street

Cookeville, TN 38506 USA

INVOICE INVOICE DATE
186337902 un 24, 2026
J0B ADDRESS Payment Term: Net 30
Frontier Building HVAC Upgrades Duc Date: 7/24/202%
251 5 Franklin Ave.
Cookeville, TN 38501 USA
Contract $99,050.00
Work completed to date: $99,050.00
Less 5% Retainage: $4.952.50
Less previous billing: $82,790.60 = $11,306.90
TAEH FI0 M iy PRiCE oAl
Imported Contingecy 1.00 $11,902.00 $11,902.00
Default Service
RTNG Retained for the performance of work 1.00 -$595.10 -$595.10
SUB-TOTAL $11,306.90
TOTAL DUE $11,306.90

BALANCE DUE 3 BN AT

Sign here Data

CSTOMER ACKNOWLEDGEMENT

| agree that the above work was completed to my satisfaction and | agree to pay $11,306.50.

invoice #186337902 Page 1 of |
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EXHIBIT

Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow
Statement to be included in Board Agenda Packet:
Consider approval to pay Larseneer, LLC in the amount of $71,279.80 for pay

application #5 related to the Cookeville High School Softball Hitting Facility project to
be paid from the Putnam County Capital Project Fund.




‘aamyeudis LvIaUPILY - $ siapiQ a8uey) Aq sadueyd 19N
= $ - $ S|eyol
‘JUNOWE Paial 3yl Yum uflje oy sdnysews pue saindiy (|e [ejul - S - m YIUON SIYd _uw>o._na< {eiol
pue ‘payaelie Jo mo[aq uojieueldxa ue apjaoid .E_._oEm co»ﬁu__ﬁn_n 3Y} Wouy SIapIp Junowe pajRuad 3yl i = $ = $ SYIUO SNOJARIg Ul panoiddy suoieuep 2301
UNOWY Payiia) suononpaq SUC{NPPY Aewwns Jap1p aluey)
o3 WV IL Mv
19'0TT'6€ S ageujejay Suipnpu) “‘ysiulg 03 duejeg ‘g
:M0[aq palealpul Junowe juawAed
alp Supaep|(eA ‘SPIEPUEIS PRIUDI A Yim sejjduwod puB J1oM pajaldiuod ay3 Wa|dap Aj@iesndde uopedy|ddy 08'6L2'TL $ unowy w_nm>m d |e10] '
JUaLLARY SIY3 ‘adpajmou 13y JO 153G 3y} 03 PUE suojdadsul al)s uo BUIMO|{04 Yey] s3I 303NV 3YL
:1231IHOY¥V A9 NOLLYDIILYID 65068'262 $ suonesyddy snojnaid ui pied ss37 °L
Le y j)igng AJeIoN Jo teq uoneljda 6E0LT'VOE S aseuie)ay ssa1 jejoy ‘9
NS AB/J..\._ \uﬂg\ 31|qnd AJejop jo ey a9g'991'6T $ -aFeuIe)aY [RI0L
&N JN-\ »wN u 3 DH}. :Aep siy) 3w 210J3g 0} LIOMS pUe pagquasqng = S {RL3IBIA P3IOIS 4O %S q
f,ﬁ 1y 7, Auno) wounnd :Auno) 98'991'61 S YoM P3I3|AWOD JO %S e
- 900 ETA\ ‘, aassauLia 21018 :a8eute3ay ‘g
..Nr 4.-.1;-..-. &\J \\ : ’ .
....... S orEnd o - STLEE'EBE $ ajeq 03 paysjdwio) |eyoL ‘v
Il‘r%..l. =
W_ : mm@.%mﬁﬁ i (NG M sl IUEN J0YeU0) 00'T8Z'E0Y $ ajeq 03 WING 19eU0D '€
- .. . H =
K 3 = e S s1apiQ a8uey) Aq a3ueyd 19N ‘2
w._..{.—.m ‘ajqeded mou s| 1sanbal (Y3 uj pay|aads junowe ay) Jeyy pue Jaumg
VV .ﬂﬂu O !.ms ‘supnealjddy JuawAed JaijJea AQ paIuaLLINIop SE ‘YoM snoinald Jo) sjuawAed 00'18ze0Y $ wns 1enRue) _mc_mto T
Y] ‘nuawnsog Ppeguo) By} o} Juipiodse paysiuly usaq sey uoyes||ddy JuswiAed siy3
_‘ﬂmb'ﬂ; mﬁ ‘UonELLIoU! 3|qe]|eae pue Buipuelsiapun Jjay) Uo paseq eyl SHjIHa0 xRIenU0]) 3y | umopxealq i31eauB 104 133YS UOJIBNUNRLO) PaydeEie 3ss
HOLVYLINOI A9 NOLLVII4LLYID AYVYININNS - NOILLYDITddV INJNAVYd
TOSS8E N1 ‘ajjinayo0) 90S8E NL ‘8jjaax00)
9zoz/efT 1pIINIANG Joesjun) 00Z 3UNS ‘IS poOIg ISaM LS Py sifiH Gulljos 00TH
a€qNd wing dwm :uonduasaq Pesuo) 3d 13y 7T “4e3uasint
Jaumg 83cT toN Pajoyy PIYYY Jopenue)
lopenua) 9202 ‘T Isnbny 0] poldag TOSSE N1 ‘3]{iA34007 TOSSE NL ‘3jiinaxo0)
VauUYIY 970z ‘szAinf  ‘°1eq uone|ddy jucwAed aALQ JayBADD T 35 Buuds 3503 00K T
uoiynquisiq Jo4 < 10N uopiedyddy Jusulhed Apao4 Bugdi map - (jogyos SHD uj0}0anp3 Jo pioog Auno) usowgng
pafold J3UMD

IN3IWAVd 404 NOLLYIIddY



98"99Y'6T S SLEVE'6T $ %S6 STLEE'EBE § - $ LETEO'SL $ BE'SOE'BOE  $ O0'IBZ'EOF S TWLOL ONVHD
E $| - $| io/mas - $| - 4 - s| - s| - 4 [vLoL-ans
&l = $ | io/mas - sl - S - sl - $| - § <wiay pasups| gg
S = S| io/nas - sl - S - $ - $ - $ <tuayf pasuis| v
S = S| 10/na8 E L S - $ - S g <way pasups| gz
$ S| 10/mak $ $ $ $ S VN-10002|
SHIAHO FONYHI
1E°00S'T $ | seevb'st S [%99 SZ'900°0€ S| - S | vovt'y S | BL's9s'sz $ | 00'0sk'sy $ [1viol-ans
= s - s | io/nain E e s| - s| - s - 3 <way Wasu=| 1T
= sib = S| io/na 2 S s| - O I s = $ <way pasuys| 0¢
19126 S| sL19s's S |9bL STTER'BT s| - s | Lv'o66'E S | 8L THp vt $ | 00000°sZ S fouadunuo) uompnisuod| 6T
00°SLE $ | oooos‘e S |%SL 00°00S°L $| - sl - s | oo00s'L $ | 0000001 $ IDUBMO||Y 142AIND ULIIS| 8T
0s'T s - $ (%00t 00°0S¥ sl - s | 00°0sP s - $ | ooosy S Ajuemoj|y aun seg| [T
S | 00°'9LED S |%69E 00'VZ9'E sl - 5 = S | 00vz9'E $ | 00'0000T S 23uemojly Suiasal pue uondadsu)| 9T

SIINYAMOTTY 8 SADNIDNIINDD

§5°939°LT $ | 00'00s'y $ |%66 OO'LEE'ESE  $| - $ | 06°065°0L $|ovove'zez | oores’ZsE 3§ [wloL-Ens

- I S| io/mas - s - $| - s - HE S <w3y pasup>| ST
06'9(5°C s| - $ |%001 00'8€5TS sl - S| 058871 $ | 05'€S9'8€E $ | 00°8ESTS S JoaaE| 1
00°00T°C $ | 00'000‘E S |%€6 00°000°CY sl - $ | 000056 $ | 00'005°CE $ | 00'00g‘sY S DVAH| €T
0z'9¢9 S| - S |%001 ooveLct sl - s$| ootz sl - $ | oovzeer S dupuieg| T
58'16Z $ - $ |%00t 00°LEB'S s . S = $ | o0'LeR'S $ | 00°L€8's S sdupumy| Tt
00°0SE s - $ |%00T 000002 $ $ | 00'00s‘e $ | 00°005°E $ | 00°000°L S siooq peayman| 0T
00'07T S| - $ |00t 00°00%'Z sl - s | oorooz't $ | 0000z't S | oo'cov'T S si00q Jo1R1¢3| 6
$6'986 $ | 0000S‘T $ |%E6 06°0EL'8T s - s |(noroos'T) $ | 050820z $ | o60€T'0z S uoniensu| j20 pasojn| 8
1856 sl - $ [%00T SLT9L'81 s - $ | eeesLT $ | evson'ot $ | sLzaLst S Suspis e IR9YS| £
00050'T Y $ |%00T 00°000°TZ s - $| - $ | ooo00'T2 $ | 00°000TZ $ Huyooy| 9
ZO'IEEY s| - $ |%6001T vv'0z9'98 s| - S| L0'€66°TT $ | LELT9'EL $ | vi'0z9‘es S S|eu1eiAl '8 Buiweld poop| §
00'9TT sl - $ %001 00°02€'T 5 $ | 00'0Z€'T S - $ | 000TEZ $ spiejogl ¢
0S9LT s| - S %00t 86'682'SS $| - S| 009TTY $ | BE'ELO'TS $ | 86'687'ss $ ajanuo)| €
€TTLE s| - $ |%00T 6S'rbL s - s - s | 65t S| 6Svrt'L $ uonijourag Als| T
LT'€80°T $| - $ |%00T PEE99'TT $ s - s | vE€99'TL $ | vEe991T S uolezIqoN ‘@dueinsul ‘spuog| 1

LOVHINQD 3Svd

r 9:2=1

(%s) anjeA
afeue1ay

ysiul4 03 aduejeg

83€T

520z T “Isnbny
9202 ‘0z Ainr

[

2/9=H 1+3+Q =9 3

% pa39)dwo) |e3oL

HETENN

pa103g Ajjuasald

oN 113lold

0] popiad

:93eQ uoped|jddy juswiey
:oN uonealjddy juawieqd

3
poLiad siyL

(3+a)rsidi= a
ddy snoinald

paiajdwo) yiop

J ;]

an|ep 3)npayds

NJOAA 0 uondiiasaqg

v
‘oN

133HS NOLLYNNILNOD



A - E -1

ARCHITECTS AND PLANNERS

July 27,2026

Putnam County Board of Education

ATTN: Tim Martin, Deputy Director of Schools
1400 East Spring Street

Cookeville, TN 38501

RE: CHS Softball - New Hitting Facility
Application for Payment (#5) from Larseneer, LLC

Dear Mr. Martin,

Enclosed is Application and Certificate for Payment #5 from Larseneer, LLC, in the amount of
$71,279.80.

The work they have billed for appears to be in order. AEI recommends that Larseneer, LLC, be
paid the amount as requested.

If you have any questions, please feel free to call.
Sincerely,

=W

Peter H. Metts
President

Enclosures



Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

EXHIBIT

Consider approval to pay Stone Service Corporation in the amount of $4,952.50 for pay
application #6 (FINAL PAY - RETAINAGE) related to the Extended Learning Building

HVAC Upgrades project to be paid from 141-76100-599-02528.




Stone Seirvice Comnarahan

PO Box 49293

Coohovile, Torne

231-526-0023

BILLTO

Putnam County Board of Education
1400 East Spring Street

Coaleville, TN 38506 USA

INVOICE INVOICE DATE

187141106 Jut 09, 2026
JOB ADDRESS Payment Term: Net 30
Frontier Building HVAC Upgrades Due Date: 8/8/202¢
252 S Franklin Ave.
Cookeville, TN 38501 USA

Hg YW

Contract $99,050.00
Work completed to date: $99,050.00
Less Previous Billing: $94.097.50 = $4,952.50 {Retainage)
TasH 3 RO myo Ty
RTNG Retained for the performance of work 1.00 $4,952.50 $4,952.50

SUB-TOTAL $4,952.50
TGTAL DUE %4,952.50
RALANCE DUE T Te a8

s authoriza the work above to be completed and | agree to pay #4,952.50.

Sigs here P

Sign here Daic

invoice #187141106 Page 1 of 1
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Putnam County School System

1400 E. Spring Street
Cookeville, TN 38506-4313
Ph: (931) 526-9777 | Fax: (931) 528-6942
www.pcsstn.com

ENGAGE INSP'RE ACHIEVE

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Ron Chaffin

Date: July 30, 2026

Department: Transportation

RE: School Bus Purchase

Account Funding Code (if appropriate)

X Backup included

____X__ Backup to follow

Agenda ltem for August 6, 2026 Board Meeting

Purchase of 4 New 78 Passenger International School Buses
Total Purchase Price $657,009.48

Sourcewell Contract #102623-1CB
To Be Paid for by Putnam County

£on ﬁéaﬁ{/?( July 30, 2026

Date

gl 130-2(,

ri

Director of Schoolé Date

EXHIBIT

Corby King
Director of Schools



& 2017A02018 DEALERAVEAR

BUS PROPOSAL

Date: Monday, January 19, 2026
Customer Member ID: Putnam County Schools Member #30193

Sourcewell Contract #: 102623-ICB

Model: PB110 78 on an 83 Passenger Shell
Last Bus with ICS in the first 2 rows

Driver Dash AC

Quantity: 4

Price: $164,252.37

Ashley Scurlock

Signature:

Ashley E. Scurlock

Bus Account Manager

Cumberland

1901 Lebanon Pike
Nashville, TN 37210
Cell Phone 615.598.3572

Cancellations: No cancellations are accepted after unit(s) line set for build date by factory. If cancelled
before line set there is a cancellation fee of $1,000.00 per unit.
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Putnam County Budget Amendment / Line tem Transfer Authorization Form

Department: Career & Technical Education - GP

ltem # Account #

Current
Approved Amount

DATE: July 1, 2026

EXHIBIT

Approval Amount

Revenue

JIncrease

Decrease

1 141 Q 39000 000 000 00000 000 Donation Revenue

$1,399.96

$0.00

$1,399.96

Total Revenue

$1,399.96

$0.00

$1,399.96

Expenditures

Decrease

Increase

1 |141 E 72130 599 000 01405 000 Other Charges - PEP CTSO Donation

$1.399.96

$1,399.96

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Total Expenditures

$0.00

$1,399.96

$1,399.96

Total Revenue less Total Expenditures

1,399.96

1,399.96

$0.00

Explanation: To allocate PEP donation to expenditure accounts for the 2026/27 school year.

q\a.mo

werA%%

Reviewed by:

Recommended for Approval:

Chief Financial Officer

Action by Fiscal Review Committee: commended for Approval

Action by County Commission: Approval

No Recommendation

Non-Approval

e

Offtial / Departmefft Head

Date:

Date:




Putnam County Budget Amendment / Line ltem Transfer Authorization Form EXHIBIT

Department: Finance DATE:
Current
tem # Account # Account Description Approved Amount Approval Amount
Revenue Increase Decrease
141 R 40110 000 000 00000 000 CURRENT PROPERTY TAX 20,326,475.40 73,209.62 - 20,399,685.02
141 R 40210 000 000 00000 000 LOCAL OPTION SALES TAX 21,826,526.68 119,631.12 - 21,946,157.80
141 R 46510 000 000 00000 000 TN INVEST STUDENT ACHIEVEMENT 83,035,750.45 131,881.12 - 83,167,631.57
Total Amendment Revenue 125,188,752.53 125,513,474.39

Expenditures & Equit Decrease Increase
141 Q 39000 000 000 00000 000 UNRESTRICTED FUND BALANCE 15,534,024.00 - 324,721.86 15,858,745.86
Total Amendment Expenditures & Equity 15,534,024.00 15,858,745.86
Total Amendment Revenue less Expenditures 109,654,728.53 109,654,728.53

Explanation: To account for additional revenue adjustments received after final draft was presented to the commission for approval.

Requested by: Recommended for Approval: §

Supervisor oOfficial / Dmbm:.Sm\\ Head
Reviewed by: \n_ n. \k«l&%))

Chief Financial Officer C

Action by Fiscal Review Committee: Recommended for Approval No Recommendation Date:

Approval Non-Approval Date:




PUTNAM COUNTY BOARD OF EDUCATION
DISCREATIONARY GRANT REPORT

EXHIBIT

AUGUST 2026
TOTALGRANT | NEW, ONGOING, APPROVALTO | APPROVAL TO
O
BOARD ACTION GRANTTITLE GRANT AMOUNT REQUESTING | LEAMATCH e by LocaTion oty e COMMENTS
PERMISSION TO
ol SWALLOWS INSURANCE $ 500.00 NEW PRESCOTTSOUTH ELEMENTARY SCHOOL 8.6.2026 RAEJEAN LANDIS APPLYING
y
PERMISSION TO APPLY | U TRUSTAPPRECIATION GRANT | § 500.00 NEW UPPERMN HIGH SCHOOL 8.6.2026 JESSICA WILLIAMS APPLYING
PERMISSION TOAPPLY | UTRUST CULTURE GRANT $ 2,500.00 NEw UPPERMN HIGH SCHOOL 8.6.2026 JESSICA WILLIAMS APPLYING
PERMISSION TOAPPLY | U TRUSTAPPRECIATION GRANT | § 500.00 NEW AVERY TRACE MIDDLE SCHOOL 8.6.2026 KELSEY DALE APPLYING
PERMISSIONTOAPPLY | UTRUST CULTURE GRANT $ 2,100.00 NEW AVERY TRACE MIDDLE SCHOOL 8.6.2026 KELSEY DALE APPLYING
permissioNTo appLy | TTANATIONAL CONVENTION | o 2,000.00 NEW COOKEVILLE HIGH SCHOOL 8.6.2026 DANIELLE JOHNSON APPLYING
TRAVEL GRANT
PERMISSION TO APPLY | U TRUSTAPPRECIATION GRANT | § 500.00 NEW PARK VIEW ELEMENTARY SCHOOL 8.6.2026 AMY LADAGONA APPLYING
PERMISSION TOAPPLY | UTRUST CULTURE GRANT $ 1,400.00 NEW PARK VIEW ELEMENTARY SCHOOL 8.6.2026 AMY LADAGONA APPLYING
PERMISSION TOAPPLY | FRIDAY NIGHTLIGHTS GRANT | § 100,000.00 NEW UPPERMN HIGH SCHOOL 8.6.2026 J1MMY MAYNORD APPLYING
PERMISSION TO APPLY | U TRUSTAPPRECIATION GRANT | § 500.00 NEW NORTHEAST ELEMENTARY SCHOOL 8.6.2026 DR.PALKAPPLYING
PERMISSIONTO APPLY | U TRUST CULTURE GRANT 8 1,500.00 NEW NORTHEAST ELEMENTARY SCHOOL 8.6.2026 DR.PALKAPPLYING
PERMISSION TO APPLY | TWIN LAKES DIFFERENCE GRANT | $ 5,000.00 NEW SYCAMORE ELEMENTARY SCHOOL 8.6.2026 EMILY GOANS APPLYING
PERMISSION TOAPPLY | U TRUST CULTURE GRANT $ 1,760.00 NEW PRESCOTTSOUTH ELEMENTARYSCHOOL |  8.6.2026 CATHERINE JONES APPLYING
|\Peamission 1o appLY | UTRUSTAPPRECIATION GRANT | $ 500.00 NEW PRESCOTTSOUTH ELEMENTARY SCHOOL 8.6.2026 CATHERINE JONES APPLYING
vmxw%omm\ww o DAR GRANT 500.00 NEW NORTHEAST ELEMENTARY SCHOOL 8.6.2026 JENNIFER WEBB ACCEPTING
TOTALS Jul-26 3 3,722.72 9,195.44
Aug-26 $ 119,200.00 500.00
Sep-26
Oct-26
Nov-26
Dec-26
Jan-27
Feb-27
Mar-27
Apr-27
May-27
Jun-27
TOTAL § 122,922.72 9,695.44

GRANT REPORT PREPARED BY SHARON BYERS
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Putnam County Board Of Education 0
Agenda Request
Date: July 14, 2026
Department: Coordinated School Health/Student Servic mily Resourc

Person Submitting: Shelia Barker
Account Number (if appropriate) N/A
Check one:

__X_ Backup included

Backup to follow

Statement to be included in board agenda packet:
Approval of the Memorandum of Understanding (MOU) between Centerstone and

Putnam County School System (PCSS) for the 2026-2027 school year for school
based Mental Health services.

Sthel. LA V4] 3+

Signature of Person Making Request Date

i 7d/1q/‘up

Signature of Director of Schools




MEMORANDUM OF UNDERSTANDING

MOU Language for School Based Mental Health Services

Centerstone provides school based services and coordinates counseling, mental health and
related services to various clients. The company will provide access to mental health services
year-round, including availability on school breaks including holidays and summer. The agency will
comply with all guidelines set out by the PCSS school system for referrals of said clients and
families.

School based outpatient counseling services will be provided by master’s level therapists to
students of Putnam County Schools during the school day. Centerstone staff will seek to remove
students with limited disruption to academic coursework for outpatient mental health services to
occur throughout the school day. Centerstone staff will be available to assist when a mental health
crisis arises at schools for students on their caseload.

PCSS will provide:

* Suitable private space for individual therapy sessions

e Access to WIFI services for provider staff have access to electronic medical records as well
as to student level data through a staff member at each school.

» Develop a referral system for Centerstone’s School Based Therapy Services. PCSS staff
(school counselor or other designee) will be responsible for abtaining parent (guardian)
consent for students to participate in school based mental health services.

e Support the therapy services by allowing the therapist access to the students,
communication with school staff as needed

* |nclude the School-Based Therapist in Support team meetings, 504, [EP or any other
appropriate meetings

e Inform parents/guardians of services that are available to them as they enter the schoot

e Provide feedback on the performance of the School-Based Therapist as requested

¢ Provide alocking file cabinet for storage of confidential information



Centerstone will provide:
Coordination of Care:

Centerstone will work collaboratively with PCSS to ensure that the client’s needs and preferences
for services and information sharing across people, functioning, and sites are met throughout the
duration of the agreement. The parties will also work collaboratively to address any potential gaps
in meeting the client’s interrelated medical, social, developmental, behavioral, educational,
information support system, and financial needs in order to achieve optimal health and wellness
outcomes, according to the client’s preferences.

e Provide therapists to serve Putham County (any change from part-time to full-time status
and/or number of staff will be determined by need, and the maintenance of individual
positions will be contingent upon the Therapist maintaining a full caseload)

e Provide administrative and clinical supervision for staff weekly

s Provide individual and/or family therapy services (group therapy may also be provided on
occasion to some identified clients as clinically appropriate and at the discretion of
Centerstone).

o Ifthereis a therapist vacancy, continuity of care will be guaranteed by agency either by
another therapist and/or supervisor.

e Maintain caseloads that meet insurance requirements, and level of care needed for the
clients.

¢ Facilitate access and referrals to other clinic and/or community-based services when
needed.

e Coordinate services between the child’s mental health provider(s) and other pertinent
community staff

e Communicate with parents/guardians regarding students’ behavior as necessary. School
based therapists will provide liaison services to include communication between the
school and the student’s family to build open lines of communication and home/school
partnership.

e Conduct home visits as needed

s Provide teacher consultation, support and training as deemed necessary
s Safeguard all rights of the child as legally and ethically required

e Communicate on a regular basis with designated administrative personnel in order to
improve coordination of services



Confidentiality of Records:

PCSS and Centerstone shall comply with the Family Education Rights and Privacy Act of 1974 (20
U.S.C. 51232g) (FERPA) and its accompanying regulations (24 C.F.R 99). Centerstone agrees to
maintain the confidentiality of all education records and student information and use such records
and information for the exclusive purpose of performing its duties in this contract.

HIPAA Compliance Records-Keep all documentation (progress notes, care plans, assessments) in
Centerstone’s electronic medical record.

All company staff will sign the Statement of confidentiality/assurances.

Records maintained by Centerstone as part of rendering services shall remain confidential and will
not be shared with anyone, including PCSS, without written authorization from the client (or such
person’s legal representative).

However, Centerstone will promptly advise PCSS of any information obtained if and to the extent
that, the individual is deemed at risk of self-harm/suicide, or the individual is deemed a threat to
others, or the individual is deemed a victim of abuse or neglect.

Payer Source:

Centerstone will utilize the client's insurance to cover the costs of school-based mental health
services. The primary payer source is the Bureau of TennCare through Company contracts with the
statewide managed care organizations. The company is in good standing with the TennCare
MCO’s. PCSS is not responsible for any payment of services.

Provide liability insurance as required by law, provide copy to PCSS upon request.

Company staff will adhere to all school conduct standards while on-site. Staff will provide a picture
ID and must be on fite and available for verification by office staff.

Terms and Renewal

This agreement will take effect July 31, 2026 and will be reviewed yearly. Centerstone and/or
Putnam County Schools may cancel this agreement with a sixty day written notice. This
Memorandum of Understanding will be reviewed yearly by Centerstone and the Putnam County
School Board. ’

All School Based Mental Health Therapists hired to work in Putnam County Schools will meet all
standards set by Centerstone credentialing committee to ensure candidates have met all new hire
requirements. These requirements will comply with Putnam County Schools hiring policies and
Centerstone will be able to produce the required documentation if requested.

All therapists will comply with the Putnam County Schools fingerprinting and background check
process and be cleared before being allowed to see students. This will be at the cost of the
Centerstone. PCSS Policy 5.118.

(signatures on next page)



Chair of the Board Date
Putnam County Board of Education
@ /M-":'?'
Director of Schools -~ Date
Putnam County
Dancdd F. Wanatenld 06/10/2026
Regional Vice President “ Date

Centerstone



EXHIBIT

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Angie Knight

Department: Human Resources

Phone Number of Person Making Request: 931.526.9777.1435
Account Funding Code (if appropriate)

____ Backup included

Backup to follow

Requesting approval of the following names to serve on the Collaborative
Conferencing Team for 2026-2027 representing the teachers:

PCEA

Diane Phy
Lesley Worsham
Aaron Casey

PCPET
Danielle Johnson
Stephen Simmons

Unaffiliated
Gavin Moore

Respecitfully submitted,

.j-'lgz:';j@ %WSU

Angie Knight
07/15/2026 , / 7

il K 1155
Signature of Pefson Making Réquest Date ~

7 7-1S-26

Signature of Direefor of Schools ) Date




EXHIBIT

Board Agenda Request
For August 6, 2026 Meeting

Date__ 7/21/2026

Department CTE

Person Submitting Jaclyn Vester W

Account Number (if appropriate) __N/A

Check one:

Statement to be included in Board Agenda Packet:

Approval of the Dual Credit Conditions and Agreement between Volunteer
State Community College - Gallatin, Tennessee and Putnam County School
System to establish the dual credit conditions and agreement for the
2026-2027 school year. Once approved, a DocuSign will follow to Mr. Lynn
McHenry and Mr. Corby King.




Dual Credit Conditions And Agreement
Between
Volunteer State Community College
And
Putnam County School System

High school students within the Putnam County School System who pass the high school
course(s) listed below may sit for the corresponding college end of courses assessment(s).

High School Course(s) VSCC Course(s) Credit Hours
Criminal Justice Il CRMJ 1010, Intro to Criminal Justice 3
Criminal Justice Illl: CRMJ 1360, Intro to Crime Scene 3
Forensic Criminal Investigation
Investigations

Students who receive a minimum score on the respective end of course assessment(s) can
receive dual credit at Volunteer State Community College in the respective courses, in
accordance with Tennessee Board of Regents (TBR) Policy 2:01:00:05, Early Postsecondary
Opportunities.

For a student to participate in the dual credit opportunity, he/she must:

1. Successfully complete the corresponding high school course for which he/she is seeking
college credit.

2. Submit a completed and signed VSCC “Dual Credit Application for Admission” and “Dual
Credit Permission to Test” form (to also be signed by a Putnam County Schools official).

3. Pay the exam fee of $25 to be submitted by PCSS to VSCC.

4. Present (1) form of photo identification.

The VSCC Manager of Testing will assume the responsibility of administering the exam, scoring
it, and documenting each student’s performance. Credit for the corresponding VSCC course(s)
will be applied to the VSCC transcript of any student scoring a 70% or above. The college course,
credit hours and a grade of “Pass” will be shown on the Volunteer State Community College
transcript. Transfer of this dual credit to other institutions is at the discretion of the receiving
institution.

Both the Putnam County School System and Volunteer State Community College shall comply
with all applicable State and Federal laws and regulations, including without limitation the Family
Educational Rights and Privacy Act (FERPA) and College policies and guidelines in the
performance of this Agreement.



This Agreement shall be effective for the period commencing on August 1, 2026 and ending on
May 31, 2027.

This Agreement may be terminated by either party by giving written notice to the other at least
thirty (30) days before effective date of termination.

IN WITNESS WHEREOF:

Putnam County High School:

Lynn McHenry, Putnam County Schools Board Chairman Date

Volunteer State Community College:

Dr. Wendi Tostenson, President Date

TENNESSEE BOARD OF REGENTS:

Flory W. Tydings, Chancellor Date



Date: July 27, 2026

Department: Data and Testing

Person Submitting: Jason Stickler

Account Number (if appropriate): N/A
Check one:
_ X__Backup included (Data Share Agreement: aimswelbPlus)

Backup to follow

Statement to be included in Board Agenda Packet:

Presentation and Discussion:

e Seeking approval for the attached Data Share Agreement between
Putham County Schools and Pearson (aimswebPlus) as required by
TNDOE.




Data Release Agreement — aimswebPlus Assessment Data
Export Data File

To: Operational Support Team — AimswebPlus Date: 7‘ 26-26
NCS Pearson, Inc. (“Pearson”)

1. This data release agreement is entered into by ?\A)('h“-am GSMI"\- Yy SC Lm\ g\;& l‘—M (hereinafter "District").
V4

2. The above name District hereby grants permission to and directs Pearson to provide any and all of our District’s aimswebPlus data,
including, but not limited to, the student level AimswebPlus extract, to le < ‘ E (.'CA,""O"\-
(hereinafter "Third Party Consumer"). The data will be provided through an export data file that includes data on multiple levels

including district level, school level, class level, and individua) student level.

3. This grant of permission is a grant to the Third Party Consumer of the right to access the export data file including any and all
information gathered from the District by AimswebPlus and stored in the AimswebPlus System, including student names and ID

numbers, demographic information, AimswebPlus scores, and outcome measure scores.

4. District will indemnify and hold Pearson, its employees, contractors, and agents, harmiess from any and all loss, damage, injury, or
liability arising directly out of this grant of permission, including failure to deliver any required information within the prescribed
time period provided such delay is not due to AimswebPlus; or the disclosure of user personally identifiable information or data of

the District to the Third Party Consumer pursuant to this permission.

5. The undersigned represents that he or she is authorized to execute this instrument on behalf of the District identified in this

authorization.
6. Please provide your aimswebPlus Customer D (CID) §1/99-?

Sincerely,

Printed Name, Title, and Customer identification Number of District Representative Date

Signature of District Representative



DEPARTMENT OF EDUCATION
PUTNAM COUNTY

SCHOOL NUTRITION PROGRAM

2353 N Washington Ave
COOKEVILLE, TN 38501
PHONE: (931) 525-4707

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Jennifer Mitchell
Department. School Nutrition
Phone Number of Person Making Request: 931-525-4707 x1501

Account Funding Code (if appropriate)
143 E 73100 199

X __ Backup included
Backup to follow
Requesting approval for a $20.00 monthly stipend for personal cell
phone usage, per policy, 3.3001, use of cellular phones, for the
School Nutrition Cafeteria managers. Please see attached list of

schools and cafeteria managers.

This stipend will begin August 2026 and will go through May 2027.

%natur of Person Making Request Date

Signature of-Director of Schools Date

EXHIBIT




SCHOOL NUTRITION CAFETERIA MANAGER LIST

10 MONTHS
AUGUST 2026 - MAY 2027

SCHOOL

CAFETERIA MANAGER

CODING

Algood Elem School

Brandy Reep (interim)

143 73100 199 00005

Algood Middle School

Heather Trevathan

143 73100 199 00008

Avery Trace

Mary Light

143 73100 199 00065

Baxter Primary

Rebecca Morgan

143 73100 199 00017

Burks Crystal Reeves 143 73100 199 00025
Cane Creek Sarah Cantrell (interim) 143 73100 199 00030
Capshaw Christina Johnson 143 73100 199 00035
CHS May Ford 143 73100 199 00037
Cornerstone Susan Marek 143 73100 199 00015

Early Learning Academy

Charlotte Conner

143 73100 199 00060

Jere Whitson

Eleisha Burton

143 73100 199 00050

MHS Shyla Taumua 143 73100 199 00055
Northeast Elem Lisa Broyles 143 73100 199 00057
Park View Amy Cronk 143 73100 199 00075
Prescott Elem 50%/Middle 50% Bethanie Holmes 143 73100 199 00095/00100
Sycamore Loretta Gentry 143 73100 199 00070
UHS Jennifer Haggard 143 73100 199 00090
UMS Cindy Boles 143 73100 199 00110




EXHIBIT

Putnam County School System

1400 E. Spring Street
Cookeville, TN 38506-4313 B ;
Ph: (931) 526-9777 | Fax: (931) 528-6942 Director of Schools
Www.pcsstn.com

ENGAGE INSPRE ACHIEVE

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Jason Stickler (Data and Testing)
Date: 7-9-26

RE:

__X__Backup included (DSA: TNTP and Putnam County Schools)

N/A ___ Backup to follow

Statement to be Included:

Data Share Agreement — Seeking approval for the following Data Share Agreement between
TNTP and Putnam County Schools.




DATA SHARING AGREEMENT

This DATA SHARING AGREEMENT (this "Agreement”) is entered into, as of July 1, 2026 (the
"Effective Date”) by and between TNTP, INC,, a not-for-profit corporation organized under the laws of
the State of Delaware (“TNTP"), and the Putnam County Schools, a local education agency in the State of
Tennessee,("LEA"). TNTP and the LEA are collectively referred to herein as the “Parties” and individually as
a "Party.”

STATEMENT OF PURPOSE: The LEA wants to engage TNTP to provide technical assistance and
partnership support through SCORE's Lead in Literacy Network, as detailed in this Agreement and
Schedule A. Through this work, TNTP will support collaboration between Educator Preparation Providers
(EPPs) and Local Education Agencies (LEAs) to strengthen K-5 literacy preparation, align coursework and
field experiences to evidence-based literacy practices and high-quality instructional materials, and identify
promising practices for supporting traditional and alternatively licensed teacher candidates.

RECITALS

WHEREAS, TNTP has entered into a Services Agreement grants (the “Services Agreement”) with
the State Collaborative on Reforming Education ( “SCORE") to support the Lead in Literacy Program
which will involve LEA-EPP partnerships designed to implement stronger candidate field experiences for
traditional pathway students in literacy classrooms.

WHEREAS, in connection with the Services Agreement, TNTP desires to collect data from the LEA.

WHEREAS, the LEA desires to share data with TNTP, including mentor teacher data and survey
responses, all cases in furtherance of the goals of the Services Agreement (collectively, “Data”).

DEFINITIONS
DEFINITIONS
1. Aggregated Data. “Aggregated Data” means data that has been compiled and summarized from
individual data points, ensuring that no individual can be identified from the data set.

2. Confidential Information. “Confidential Information” means a subset of Data disclosed under this
Agreement that contains personally identifiable information about students, candidates, or employees, or
other non-public information provided any Party to another Party for the purpose of supporting the Lead
in Literacy Program under TNTP's services agreement with SCORE, and that includes, but is not limited to:

a. Education Records: personally identifiable information (“Pll") from student education
records protected under the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. §
1232g, 34 CFR Part 99, and the Individuals with Disabilities Education Act (IDEA), 34 CFR
300.610-300.626;

b. Protected Personal Information: information relating to teachers, staff, or candidates that
is protected by federal or state law;

c. Legitimately Confidential Business Information: non-public financial, proprietary, or
trade secret information of a Party that is marked “Confidential” at the time of disclosure.

3. Data. "Data” refers to all information collected, processed, or stored under this Agreement,
including, but not limited to candidate data, mentor teacher data, survey responses, and site observations.
This encompasses both raw and processed data in any format.

Page 1 of 9
Template Version



4. Representatives. "Representatives” refers to the employees, agents, contractors, legal advisors, or

other authorized individuals acting on behalf of a Party to this Agreement.

AGREEMENT

NOW, THEREFORE, to ensure that no disclosure of confidential data is made to any unauthorized

person, and that no unauthorized use is made of it, the Parties hereby agree as follows:

1.

Data Sharing. In connection with the Services Agreement, the Parties will request data from one
another, including but not limited to, survey responses and site observation data. Please see Schedule
A for a more detailed description of anticipated data and access needs. Each Party agrees to promptly
respond to data requests from the other Parties to this agreement.

Maintenance of Confidentiality. TNTP and the LEA, each individually agree that it shall maintain all
confidential information in accordance with industry best practices, and that it is individually
responsible for the security of the data that is shared with their organization.

The Parties acknowledge that irreparable injury and damage may result from disclosure of the
Confidential Information to unauthorized third parties or from utilization of the Confidential
Information for purposes other than those connected with the Services Agreement. No Party may
without the prior written consent of the other Parties, disclose any Confidential Information to any
third party other than SCORE, the LEA, or TNTP, except as permitted by the terms of this Agreement,
and as agreed by all Parties. In addition to the disclosures permitted below, the Parties shall be
authorized to disclose Confidential Information, where such disclosure is made (i) with the consent
of Subgrantee, (i) in order to comply with any subpoena, order, regulation, ruling or request of

any judicial, administrative or legislative body or committee or any self-regulatory body, or (iii)
otherwise as required by applicable law or regulation. In the event any Party receives a request to
disclose Confidential Information as set out in clause (ii) above, it will (a) employ reasonable efforts to
notify the other Parties of such request; (b) consult to the extent reasonable under the circumstances
with the other Parties on the advisability of taking steps to resist or narrow such request; and (c) if
disclosure is required or deemed advisable, not hinder the other Party in any attempt that it may
make to obtain an order or other reliable assurance that designated portions of the Confidential
Information should not be disclosed. TNTP or the LEA, as the case may be, will be entitled to
reimbursement of reasonable expenses, including the fees and expenses of counsel, incurred in
connection with actions taken pursuant to this provision.

TNTP agrees that it will not attempt to reidentify individuals from de-identified or aggregated data. If
a Party inadvertently reidentifies an individual from de-identified or aggregated data, it treat such
information as Confidential Information.

Required Consents. The LEA will secure any consents from teachers, staff, students, or parents that is
required by all applicable federal, state, local laws, ordinances, codes, regulations, and policies,
including but not limited to the Family Education Rights and Privacy Act (20 U.S.C. § 1232g; 34 CFR
Part 99) (“FERPA") to transfer the Confidential Information to the other Parties, and ensure that such

Page 2 of 9
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consents allow the other Parties, as the case may be, to rely on such consent when acting as an agent
for the purposes of the Agreement.

Limited Internal Disclosure. TNTP and the LEA individually agree that any disclosure of Confidential
Information shall be made available only to its respective employees, officers, directors, financial and
legal advisors, consultants or contractors, agents or representatives who need to know in connection
with the Subgrant Agreement and as required by law (collectively, “Representatives”). TNTP and the
LEA further individually agree to inform their Representatives of the confidential nature of the
Confidential Information and direct them to treat the Confidential Information in accordance with the
terms of this Agreement.

Use in Publication and Presentation. The LEA agrees that TNTP may use confidential information in
publications and presentations, and internally or in conjunction with other TNTP or SCORE reports
and analytical projects; provided, that the Confidential Information used shall be used as general and
aggregated data that does not refer to, specifically or by reasonable inference, Subgrantee or any
individual student, teacher, or administrator at Subgrantee schools, and that any such use always be
in compliance with FERPA. The LEA further acknowledges that TNTP will share aggregated data with
SCORE to inform work being performed under the Services Agreement.

Intellectual Property. The LEA acknowledges and agree that as between TNTP and LEA, TNTP is and
will remain the sole and exclusive worldwide owner of all TNTP IPR. For purposes of this Agreement, *
TNTP IPR" means all patents, copyrights, trademarks, services marks, designs, logos, trade secrets,
publicity, privacy or moral rights, and any other intellectual property or proprietary rights arising at any
time under the applicable law of any jurisdiction anywhere in the world that subsists in, without
limitation, the following: all technology, frameworks, processes, systems, methodologies, analytical
tools, industry data and insights, layouts, TNTP Confidential Information, TNTP surveys, TNTP tools,
TNTP's Video Library, Learning Portal, Insight, Academic Scorecard and online platforms that TNTP owns
or to which TNTP has a license; and any improvements, derivatives or modifications to any of the
foregoing, TNTP owns all TNTP IPR in existence prior to or developed independently of this
Agreement.The District retains all right, title, and interest in and to their respective data, student and
personnel records, institutional materials, and other pre-existing intellectual property. Nothing in this
Agreement transfers ownership of such materials to TNTP.

Secure Transmission and Storage of Data. Each Party shall implement and maintain reasonable
administrative, technical, and physical safeguards designed to protect Data from unauthorized access,
disclosure, alteration, or destruction. At a minimum, such safeguards shall include: )

a. Secure Transmission. All electronic transmission of Data must use encryption protocols (e.g.,
TLS/SSL, SFTP) or an equivalent secure method that ensures confidentiality during transfer.

b. Secure Storage. Data stored electronically must be maintained on secure servers or devices
protected by firewalls, intrusion detection systems, and up-to-date security patches. Portable
devices used for Data storage must be encrypted.

c. Access Controls. Access to Data must be limited to Representatives with a legitimate
educational interest and shall require authentication (e.g. unique user IDs and passwords or
multi-factor authentication).

d. Audit and Logging. Parties shall maintain access logs or equivalent audit trails to record who
accesses Data and when, and shall review such logs as appropriate.

e. Physical Safeguards. Any paper records containing Data must be stored in locked cabinets or
rooms with access limited to authorized Representatives.

Page 3 of 9
Template Version



10.

11.

12.

13.

f. Incident Response. Each Party shall have a process to detect, investigate, and respond to any
unauthorized access to or disclosure of Data, including notification to the other Parties within
a reasonable period, consistent with applicable law.

Indemnification. Each Party shall be responsible for its own acts and omissions, and nothing in this
Agreement shall be construed to create joint liability. In the event of litigation among the Parties, or
involving one or more Parties and a third party, each Party shall bear its own costs, expenses, and
attorney's fees, except as may be awarded by a court of competent jurisdiction in accordance with
Tennessee law.

Entire Agreement. This Agreement constitutes the entire agreement of the Parties and supersedes
all prior and contemporaneous discussions between them regarding Confidential Information. No
modification of waiver of this Agreement shall bind either Party, unless it is in writing and is signed
and accepted by the Parties hereto.

Disputes. This Agreement shall be governed by and interpreted in accordance with the laws of the
state of Tennessee.

Successors and Assigns. This Agreement shall inure to the benefit of and shall be binding on the
Parties and their respective successors and assigns, provided that neither party may assign its rights
or delegate its duties in this agreement without the written consent of the other party.

Duration of the Agreement. This Agreement will terminate on June 30, 2028, unless either Party
provides the other party with a written termination notice prior to that date.

Counterparts. This Agreement may be executed in any number of counterparts, each of which shall
be deemed an original, but all of which, when taken together, shall constitute one and the same
agreement. Signatures delivered by facsimile or .PDF file shall be deemed originals for all purposes.
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IN WITNESS WHEREOF, the parties, on the dates indicated below, have caused their duly authorized
representatives to execute this Agreement, which shall be effective as of the Effective Date.

TNTP LEA
Name: Chris Henderson, Name:
Vice President Title:
Date: Date:
Page 5 of 9
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Schedule A
Statement of Work

TNTP will provide the following Services to the LEA as part of SCORE’s Lead in Literacy Networké
Project Purpose%
The Lead in Literacy Network is a partnership among Educator Preparation Providers and Local Education
Agencies working together to increase access to strong early literacy instruction for all students. Through
this network, EPP and LEA partners are collectively constructing a shared vision for literacy instruction,
building teacher candidate knowledge and skills around the Science of Reading and high-quality
mstructlonal materials, and working together to translate best practices into stronger support for diverse
Iearners
In the reVIsed scope for SY26-28, the network will continue supporting traditional undergraduate
pathways while expanding the model to include non-traditional and job-embedded educator pathways.
This expansion is intended to help ensure that all K-5 literacy educators in Tennessee have access to
rigorous literacy coursework, aligned field experiences, and complementary induction supports in partner
districts.!
Outcomes!
TNTP’s services will support the following Lead in Literacy outcomes:.
1. Expand and replicate the model. Support implementation of revised literacy coursework
and aligned candidate field experiences for traditional pathways while extending the course
revision model to non-traditional educator pathways.;
2. Understand and share results. Engage EPP and LEA partners in identifying and
advancing best practices for job-embedded candidates across Tennessee, aligned with
districts’ implementation of complementary induction, mentoring, and instructional supports i
3. Codify tools and practices. Support the development of tools, resources, case studies,
and implementation guidance that can help partners strengthen foundatlonal elementary
literacy coursework and aligned field experiences across educator pathways. §
TNTP Services!
TNTP's services may include the following activities, as mutually agreed upon with LEA and the EPP
partners:
1. Partnership planning and coordination
o Coordinate with SCORE, participating EPP partners, and LEAs to support
implementation of the new Lead in Literacy scope of work.?;j
o Schedule discussions with LEA partners regarding alternatively licensed staff
needs, existing district supports, and opportunities for the Alternative Pathways
Working Group to consider.;
o Support EPP-district partner strategy meetings focused on aligned coursework,
field experiences, mentor resources, and induction supports
2. Support for coursework and field experience alignment
o Provide consultative support to EPP faculty as they revise and refine literacy
coursework aligned to IDA standards, the Saence of Reading, and high-quality
instructional materials for school-based practlcei
o Support EPP and LEA partners in identifying opportunitges to strengthen
candidate practice, field experiences, and mentor supports.;
o Support the development and refinement of tools and resources that connect
coursework expectations to district-based literacy practice.%
3. Alternative Pathways Working Group
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o Facilitate an Alternative Pathways Working Group to identify recommendatlons
resources, and promising practices for supporting job-embedded candidatesf ™
o Support EPP and LEA partners in identifying shared needs, barriers, opportunities,
and practices related to alternatively licensed or job-embedded teachers§
o Facilitate strategy calls, in-person workshops, and knowledge -sharing
opportunities to support continuous learning across the network.’
o Support partners in codifying best practices and resources that can inform
broader implementation across Tennessee.!

4. Site visits and observation-related learning
o Engage in school site visits with faculty and district partners to build shared
understanding of literacy practice, candidate field experiences, mentor supports, and
use of shared resources.
o Conduct observational site visits, as approved, to learn from field experiences
involving candidates, mentors, and participating educators.}
o Use site visit and observation-related learning to inform technical assistance,
resource development, and network-level recommendations.;
o Observation-related activities will be used for program learning,
technical assistance, and continuous improvement purposes and are not intended to
serve as employment evaluahonE

5. Data collection and feedback!
o Collect feedback from Lead in Literacy participants, as approved, to inform
technical assistance, resource development, and continuous improvement.
o Collect data on job-embedded candidate and mentor teacher experiences, as
approved, through methods such as surveys, focus groups, interviews, observations,
and/or review of relevant artifacts } §
o Gather information related to district supports, mentoring structures, field
experiences, implementation conditions, and participant experiences.
o Use findings to support partner planning, identify promising practices, and
inform network-level learning and reporting.
o TNTP does not anticipate requiring student-level personally identifiable
information for routine implementation of this scope unless separately requested
approved, and permitted under applicable law and district procedures.;

6. Reporting, toolkit development, and dissemination
o Synthesize learning from partner engagement, site visits, feedback, and approved
data coIIectionE
o Support SCORE and network partners in identifying case studies, best practices,
and resources for supporting strong elementary literacy preparation across
pathways.i
o Contribute to a SCORE toolkit publication that may include case studies, best
practices, and resources for supporting strong literacy instruction for elementary
teachers across traditional and non-traditional pathways.k
o Use aggregated and/or de-identified information, as appropriate, to support
narrative reporting, research, evaluation, publication, presentation, and continuous
improvement, consistent with the Agreement.g

Anticipated Timeline?
Summer 2026
e Schedule discussions with LEAs regarding alternatively licensed staff needs, existing
supports, and opportunities for the Working Group to cons1der§
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_ e Consult with EPP partners to refine coursework and field experiences for Fall 2026 pilots.gjl
Fall 2026}
e Support traditional pathway partnership engagements and pilots across participating
EPP-LEA partnerships.
e Engage in LEA classroom/school site visits, as approved, to build knowledge of literacy
practice and the use of shared resources for job-embedded candidates.%
» Facilitate Alternative Pathways Working Group strategy calls.
e Support literacy faculty and program-level faculty in identifying coverage of IDA
standards and opportunities for increased candidate practice.:
e Facilitate an in-person workshop to develop shared understanding of the needs and
opportunities of job-embedded teachers.é
Spring 2027}
e Continue support for traditional pathway partnership engagements and aligned field
experience pilots.j
e Facilitate Alternative Pathways Working Group strategy calls.i g
e Support LEA and EPP feedback on Working Group tools, resource development, and
knowledge sharing across the network.
e Facilitate an in-person workshop to identify, share, and codify best practlces i
Summer 2027|
e Support LEAs in preparing to use newly developed resources with teachers and mentors
of job-embedded candidates in SY27-28.
e Support onboarding, implementation planning, mentoring structures, and
complementary induction supports.%:
e Establish research protocols and obtain any required approvals for surveys, focus groups,
~ observations, or other data collection activities, as applicable.g
SY27-28]
e Engage in LEA classroom/school site visits, as approved, to build knowledge of literacy
practice and the use of shared resources for job-embedded candidates.g
e Collect data on job-embedded experiences in LEAs, including mentor teachers and job-
embedded candidates, through approved methods such as focus groups, surveys,
observations, and/or review of relevant ar’m‘ac’cs%5
e Use findings to inform technical assistance, shared resources, and network IearnlngE
Anticipated Data and Access Needs:
To support the services described above, TNTP may request access to or collect the following information,
as approved by the Client and consistent with applicable laws, policies, and approval processes::
e Contact and role information for participating district staff, mentor teachers, job-
embedded candidates, and other participating educators.g
e Information about relevant schools, grade levels, educator pathways, field experiences,
mentoring structures, and induction supports.
e Survey and focus group data from participating educators, mentor teachers, job-
embedded candidates, EPP faculty, and/or other approved participants.i
e Observation notes or artifacts related to literacy practice, candidate practice, mentor
supports, implementation of shared resources, or field experience alignment.|
e Relevant non-confidential program documents, tools, schedules, or artifactrs that help
TNTP understand implementation conditions and support technical assistances
e Aggregated or de-identified information that supports reporting, evaluation, continuous
improvement, resource development, or publlcatlon;%
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TNTP does not anticipate requesting student-level personally identifiable information as part of routine
implementation of this scope. If any student work samples, classroom video, or student-related data are

requested, such collection will occur only as approved by the Client and in accordance with applicable law
and district procedures.l
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PUTNAM COUNTY SCHOOL SYSTEM
BOARD AGENDA REQUEST

Date: July 23, 2026

Department: Technology
Person Submitting: Johnny Sloan
Account Number (if appropriate) note below

L |

Check one:
V Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

Request approval of a $20 monthly stipend for cell phone usage for the
2025-26 school year, per Policy 3.3001, Use of Cellular Phones, to be paid
from 141-72250-199 for the following Technology department employees:
Scott Allen, Frankie Jerome, Michael McCarver, Angie Smith, April Hale and
Brenda Hughes.

NOTES:




EXHIBIT

Putnam County School System

1400 E. Spring Street .
Cookeville, TN 38506-4313 Corby Klr;’g 1
Ph: (931) 526-9777 | Fax: (931) 528-6942 Director of Schools
WWW.pesstn.com

ENGAGE INSP'RE ACHIEVE

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Tim Martin

Date: July 15, 2026

RE: ELA Parking Lot

Account Funding Code (if appropriate) Bond

_ X Backup included

__ Backup to follow

Agenda Item for August 6, 2026, Board meeting.

Consider accepting the lowest and best bid from Copeland DRP, LLC for the construction of a

parking lot on the South Side of the Early Learning Academy in the total amount of $173,630 to
be paid from the bond issue. This amount includes base bid with bid alternate #1 and #3.

o 5 B 5 A

§upervisor Date

/,V// 1/5/26

Director of S/ci’ho'bls Date




On Jul 15, 2026, at 9:48 AM, Scott Nicholson <scott@ces-tn.com> wrote:

Mr. King,

Copeland DRP, LLC is the low bidder for the above referenced project. I'have contacted Daniel
Odom with Copeland DRP and he is confident with their bid.

I would recommend the base bid of $131,210.00 plus
Bid Alternate #1, Asphalt topping $25,960.00
Bid Alternate #3, Extruded Curb and Storm Sewer $16.460.00
Total contract amount: $173,630.00

Please let me know if you have any questions.



Nol Nore of Ihe celin ane protecied. Hig Tab works best if you use (he un-shaded spaces. Ihon chasr awery all shadeg b raling . Sew wines mstustions in the Deasgeers” Manual or S on Procutemunt
- Page ot Pursuant to the invitation to Bid extended for Signalure -mnz_a.._ anly by Presiding Official.
F54 m 1 Q .—umc 1 2 Early Learning Center Parking Lot Addition Others can be printed or yped
Bids opened in How many 2 Putnam County Schools Presiding \0&\0«1
Putnam Co. School Board| addenda issued: CES Project No. 26-17 il 2 ' L
Target Contracl Time bids and modifications must have been received here by Dusignor C
NA 45 days on or before 3:00 pm local time June 14, 2026 ropreseritod
-
MACC Liquidaled Damages I, thus declare the bidding closed, and now will proceed to open Ownes L
$250 perday and read bids and modifications which have been received. preoanted DMV
Regulated Subcantractors Bidders (name, city, license number) | ‘ae’ | “oaen| e | b Base Bid - Unit Price #1° Bid Alt #1 Bid Alt #2 Bid Alt #3° Other notations
Bloctical Name \ X % D ©
lestem |  Copeland DRP, LLC "l 3, 210 80 ger 2580 80,00 $ o, 4o
HVAC v \C
Nazorry City  Cookeville, TN tN\ JQ«Q
Plumbing i License Number _ 50450
Roofing i
Electrical o _ |Name @nm L3 .w & a. IW
Rogers Group— Vi 8|SO n3sy Jy130 97,228
HVAC ,\
Masonry Gy Nastwie, TN .&ﬂr\
E—

Plumblng Licsre Murmibso:
Roofing _
Electrical Name \
Geolherm HD Commericat
HVAC
Masonry Clty Cookeville
Plumbing License Number 77368
Roofing
Electrical Name
Geolherm KWS, Inc.
HVAC
Masonry City Jamestown
w_:s!:m e - License Number 70265
Roofing
Eteclrical - Name |’V~ .ﬁ _l_
Geotherm T&T Earthworks NO v4 N.NQNMD mmwm W nw..r ®8 ﬁ@@ ﬁm\ @
I < g |V
Masonry Clty Lexinglon /\
Plumblng License Number _ 85879
Roofing
Eleclrical Name
Geotharm _ Passons Underground j
HVAC -
Masomy Ciy  Sparta
[Plumbi i

umbing License Number 80622
Roofing

n - Standard Document - July 2019
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Putnam County Board Of Education
Agenda Request

Date: June 17, 2026

Department: Coordinated School Health/Student Services/Family Resources

Person Submitting: Stephanie Brown
Account Number (if appropriate) N/A
Check one:

__X_ Backup included

Backup to follow

Statement to be included in board agenda packet:

Approval of the partnership between Putnam County School Systems Coordinated
School Health Program and Allergy Asthma and Sinus Center in Cookeville, TN to
donate EpiPens for all Putnam County Schools. A training session will be completed

in all schools to teach the adminliggation of the EpiPens. _
ulrt 2

Staplori Brawn

Signat{ire of Person Making Request Date
g7 b-17-76
Signature of Direttor of Schools Date

EXHIBIT




CERTIFICATION FORM:
Free EPIPEN® (epinephrine injection, USP) Auto-Injectorfor
EPIPEN4SCHOOLS® Program

The school and/or school district identified below (the “School”) hereby acknowledges and agrees that
the Free EPIPEN (epinephrine injection, USP) Auto-Injector for EPIPEN4SCHOOLS Program made

available by VIATRIS™ (“Viatris”) to the School is because it is a school and is conditioned upon the
undersigned making this certification to Viatris.

The Schoo! represents and warrants to Viatris that:

0
(i)

(iii)
(iv)

(vi)

(vii)

(viii)

all of the information provided in this certification is true, complete and accurate;

the School will only receive EPIPEN (epinephrine injection, USP) 0.3mg and EPIPEN JR®
(epinephrine injection, USP) 0.15mg Auto-Injectors, or authorized generic for EPIPEN
(epinephrine injection, USP) 0.3mg and EPIPEN JR (epinephrine injection, USP) 0.15mg
Auto-Injectors, in accordance with all applicable laws for use by the School, and the
School has presented a valid prescription for the product;

the School is an entity whose primary purpose is education for students in grades K
through 12 that is licensed as an educational facility under ail applicable laws;

the School shall make best efforts to provide appropriate product training to any School
personnel who may administer EPIPEN or EPIPEN JR Auto-Injectors or authorized
generic for EPIPEN or EPIPEN JR Auto-Injectors;

the person signing this certification on behalf of the School has the requisite authority to
make this certification on behalf of the School identified below;

such EPIPEN Auto-Injectors or authorized generic for EPIPEN Auto-Injectors received by
the School shall be for its own use and the School shall not sell or transfer any such
EPIPEN Auto-Injectors or authorized generic for EPIPEN Auto-Injectors received
pursuant to the Free EPIPEN Auto-Injector for EPIPEN4SCHOOLS Program to a non-
school third party, unless the prior written approval of Viatris, in its sole discretion, is
obtained;

any transfer of any quantity of EPIPEN Auto-Injectors or authorized generic for EPIPEN
Auto-Injectors received pursuant to the Free EPIPEN Auto-Injector for
EPIPEN4SCHOOLS Program available to schools in violation of this certification will be
considered a breach of this certification allowing Viatris to prohibit the School from
receiving EPIPEN Auto-Injectors or authorized generic for EPIPEN Auto-Injectors
pursuant to the Free EPIPEN Auto-Injector for EPIPEN4SCHOOLS Program available to
schools;

neither the School, nor any healthcare professional associated with or providing medical
services on behalf of the School, will bill any patient or any third-party payer/government
program for any free EPIPEN or EPIPEN JR Auto-Injector or authorized generic for
EPIPEN or EPIPEN JR Auto-Injector administered to any patient; and

Please input the number of EPIPEN 2-PAK and/or EPIPEN JR 2-
PAK cartons below.

Authorized Schools are eligible to receive four EPIPEN Auto-Injectors in the form of two EPIPEN 2-PAK
cartons: or two EPIPEN JR 2-PAK cartons; or one of each 2-PAK cartons. Total quantity ordered must be

no more than two 2-PAK cartons.

Quantity
Product/Carton Type Ordered* Price
EPIPEN 2-PAK Cartons 21BN FREE
EPIPEN JR 2-PAK Cartons N FREE
Total Quantity Ordered*must be no more than two 2-PAK i\ FREE

*Please note there are two auto-injectors per EPIPEN 2-PAK or EPIPEN JR 2-PAK. Example: If you wish to
order two EPIPEN Auto-Injectors and two EPIPEN JR Auto-injectors, put the number "1" in the Quantity
Ordered box next to EPIPEN 2-PAK and “1” in the Quantity Ordered box next to EPIPEN JR 2-PAK. If you wish
to order four EPIPEN JR Auto-Injectors, put the number “2" in the Quantity Ordered box next to EPIPEN JR 2-




PAK® and 0 (zero) in the Quantity Ordered box next to EPIPEN 2-PAK. Please note that Schools may receive
the authorized generic versions of EPIPEN and EPIPEN JR.

ORDERING FOR MULTIPLE SCHOOLS: If you are ordering for multiple Schools within a single school district, you
may order up to two 2-PAK cartons per school. Please provide a list of all of the Schools for which you are ordering
product if ordering for muitiple Schools, including the name and address of each School. For example, if you are
ordering two EPIPEN JR 2-PAK cartons for each of 10 Schools, you should enter 20 in the Quantity Ordered column
next to EPIPEN JR 2-PAK cartons. Under this scenario, your total quantity ordered cannot exceed the number of
Schools multiplied by 2.

If the terms and conditions provided in this certification are amended, modified or altered in any way, it
will be considered null and void.

School/School District Name: Pudny aon C oty S ehoel SusT m

School Address: lUoO E. Soprira St ’
City/State/Zip: Cookeuil\le T
School Phone: q3{- 926- Ci'T’Ilj

Authorized School Signatory Name:

Authorized School Signatory Title:

Authorized School Signatory Email:

Signature: | Date:

Please fax the completed Certification Form and a copy of a valid EPIPEN Auto-Injector
prescription to BioRidge Pharma, LLC
Attn: Kristina Paich Fax: 973-718-4328 or email scan to: info@bioridgepharma.com
Phone: 973-845-7600

Indications (the following information applies to both EPIPEN and its Authorized Generic)

EPIPEN and EPIPEN JR Auto-Injectors are indicated in the emergency treatment of allergic reactions (Type |)
including anaphylaxis to stinging insects (e.g., order Hymenoptera, which include bees, wasps, hornets, yellow
jackets and fire ants) and biting insects (e.g., triatoma, mosquitoes), allergen immunotherapy, foods, drugs,
diagnostic testing substances (e.g., radiocontrast media) and other aliergens, as well as idiopathic anaphylaxis or
exercise-induced anaphylaxis. EPIPEN and EPIPEN JR Auto-Injectors are intended for immediate administration in
patients who are determined to be at increased risk for anaphylaxis, including individuals with a history of

anaphylactic reactions.

Important Safety Information (the following information applies to both EPIPEN and its Authorized Generic)

EPIPEN (epinephrine injection, USP) 0.3 mg and EPIPEN JR (epinephrine injection, USP) 0.15 mg Auto-Injectors
are intended for immediate administration as emergency supportive therapy only and are not intended as a
substitute for immediate medical or hospital care. In conjunction with the administration of epinephrine, the
patient should seek immediate medical or hospital care. More than two sequential doses of epinephrine should

only be administered under direct medical supervision.

EPIPEN and EPIPEN JR should only be injected into the anterolateral aspect of the thigh. Do not inject
intravenously, into buttock, or into digits, hands, or feet. Instruct caregivers to hold the leg of young children

firmly in place and limit movement prior to and during injection to minimize risk of injection-related injury.



Rare cases of serious skin and soft tissue infections have been reported following epinephrine injection. Advise
patients to seek medical care if they develop symptoms of infection such as persistent redness, warmth, swelling,

or tenderness at the injection site.

Epinephrine should be used with caution in patients with heart disease, and in patients who are on drugs that may
sensitize the heart to arrhythmias, because it may precipitate or aggravate angina pectoris and produce ventricular
arrhythmias. Arrhythmias, including fatal ventricular fibrillation, have been reported, particularly in patients with

underlying cardiac disease or taking cardiac glycosides, diuretics, or anti-arrhythmics.

Patients with certain medical conditions or who take certain medications for allergies, depression, thyroid disorders,
diabetes, and hypertension, may be at greater risk for adverse reactions. Common adverse reactions to
epinephrine include anxiety, apprehensiveness, restlessness, tremor, weakness, dizziness, sweating, palpitations,

pallor, nausea and vomiting, headache, and/or respiratory difficulties.

Click here for the Full Prescribina Information for EPIPEN.

Click here for the Full Prescribing Infarmation for the Authorized Generic for EPIPEN.

EPIPEN, EPIPEN 2-PAK, EPIPEN JR, EPIPEN JR. 2-PAK, and EPIPEN4SCHOOLS are registered trademarks of
Mylan Inc., a Viatris Company. VIATRIS is a trademark of Mylan Inc., a Viatris Company.
© 2025 Viatris Inc. All Rights Reserved. EP1-2021-0493 V2
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Epinaphting Standing Ordar Protadol

I, the undersigned Physlclan, for the purpose af facllitaling the use of eplnephrine In individuals In.the case of
angphylaxis, & life-threatening allergic reaction, and‘in compliance with-all applicable stete laws and regulations,
{ssue this eplnéphrine standing order Protogal.(*Protacol’} on the fallowing terms:

Physiclan Liganae: | repreaent that I: (a) 8m lisensed to prescribe legend drugs n this state as set forth.below; (b).arf
~qunlitfil¢d to practica madiclne in this state; and (o) am in gaod standing with the-appropriate professional liceosing
board.

Eplngphring: THIE Pretagol constitutes:my standing order far the treatrmarit of ariphylaxia and the us# ot-epinephifing'in
emergancy sltuations as further destribet below in 4 school setting. |
Delegation; i the undersignad Physiclan, delagate authorlty 1o aif appropriate medical and schoot perachnel employsd
by or acting:on behalf of the below dedcribed schiool system.
SRS pu:*’ Nan ch LA
Name.of 8chiool/District _
lHod E, Sprine ST
‘Street Addiess ol .
Cookeyi lle. T 3850

Gity, Zip:Code:

‘standing.Order;: All appropriate medlcal and achool personnal (Including, but nat Iimited-to, any Reglstered Nurse)
employed by or acting on behalf gf the schaql system may asdminlster splnephrine via.an undeslignated epinephrine
auto-Injector to an Individusl using professional judgment if an-individual is experiencing a potentially-life-threatening
allergic reaclion (anaphylaxis),
Emergency Treatment Progaduras: Tha following. treatment Protocal will be utliized ts menage. ananhylactic-reactions..
Anaphylaxis (s a life-threataning allergic reaction that ia rapid (n-onaat: '

1. Dosade: If canditiang of anapliylaxia are developing or pregértt themselves, adminiéter EPIPEN® (epinaphrine
‘Injéction, USP).or ERIPEN JR® (epinephrins Injsction, USP) Auto-Irijsctor, or lfie-authorized generic for
EPIPEN or EPIPEN JR Auto-Injector, Intramuscularly Ik thie enterclataral dspect of the thigh (through
clathing If riecessary). Selection of the appropriste dosage strength (EPIPEN 0.3 mg dr EPIPEN JR 0.15 mg.
arthe-authorized generics of these strengths) Is determinéd according to patierit body. welght, @s discussed In
the product labsiing:.

& Forlngividuals 33 to 88 pounds, use one EPIPEN JR (epinephing Injeclion, USP) Auta-Injector
or thée authorizad generic for EPIPEN JR Auto-Injector to deliver 0.15'mg of epinephrine injection,.
USP.

b. Forindividuale approximataly 68 pounds and greater, use-ane EPIPEN (spinaphrine injection, US¥
Auto-njactor-or the authorlzed genaric for EPIPEN Auto-Injector (o deliver 0.3 mg of epinephrine
injection, USP,

2. Frequency: Up to20% of (ndividuals wha recelve epinaphrina will requlre more than one dose before:
symptoms are allaviated. Mors than two saquential doges of epinephrine for the same gplscde-shauld:be
adrinistered dnly (nder diréct medical Supervision as discussed in the product labeling.

8. Reférral: The Individual must ke refefred fo a physician for medical eveluation, Bven (f symgtorns resaive
completely. Symgtoms may recur after the spinephrine wears off, as much s 24 hours later.

4, Dogumentation ind Natification: Dacument the detalls of the Incldent and notify tha Indlvidual's parent,
guardian, or carafakar and primary cars phyaician in accordancs with school palicy. '

in every case, emergency services mustbe contagied as'soon as possibla by cafling'811.or local emergency medical
sarvicas.
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Ploase reviaw tie attichad prascription:

Effective Dats: __(, =3-2V _ A
Physlcian-Signature: Z L N A~ D

Physiclan Nare (printed): __Eyin ~oh rean, MD
Physiclan Contact Number: ~S §213

Physician Addrass; 100 W 4F~ Sy Cuik 250 Coslew|u, Trd 3§D
Physician State-of Ligense: _.__T ‘
Physician State Licenss Number; ___ 0 (2 3\

Stranpth Quantit Requested‘
0.3mg EPIPEN 2-PAK. A
0.15myg EPIPEN JR 2.PAK A

*Rleage note there are two auto-injectors in éach EPIPEN 2-PAK:or EPIPEN JR.2-PAK. Example; Jf youwish ta order

100 EPIPEN Auto-Infectors and-80 EPIPEN JR Auto-Injectors, put the number: 80 in.the quantity requested.box next to
the 0,3 nigy EPIPEN 2-PAK and 40 in the quaniily. requasfed box next to the 0.15 mg EPIPEN JR Z-PAK. Please nate

that achoole may recaive the authorized genaric varsions of EPIPEN and EPIPEN JR.

indinations: (the falkiaing Infacation applias fa olh EPIPEN #ind It Authorzed Generla)

EPIPEN:and EPIPEN JR Auto-injectors are indicated n the emergency trestment of:allerpic reactions:(Yype () including
anaphylaxls to stingng fnsects (e.g:, order Hymenopteray which include bees; wasps, hornets, yellow jackets and-fire
anis)and biting Insects {e.g., trigtoma, mosquitges), allergen immunatherapy, foods, drugs; diagnastic. tasting
substances {e.g., radiocantrast media) and otherallergens; as:well as: ldiopathlc anaphylaxiz or exerclse-Induced
anaphyfasis: EPIPEN and EPIPEN JR:Adto-injectors are Intanded for immadiate administration:In patients whoate
determinad to’be atncreased risk-for anaphylaxls, Including indlviduats with-a:history: of anaphylactic reactions.

Important Safety Information (e following Infermation:applles o both EPIPEN and its Authorized Gereric):

EPIPEN (epifiephtirie injection, USP) 0.3 id and EPIPEN JR (epinephiine Injection, USP) 0.15 mg-Auto-Injactars are.
intanded for Immadiate administration as aniergency supportive tharapy only and are not intended ss a substitute
for Immediate medical ar hospital caré. In konjuncton with thie administration of epinephriie, the patient should
séek imimadiate medical or hospital care. Mare:thantwe sequential doses of epinephiritie:should orily tie
administarad ander diract madical suparuision.

EPIPEN and EPIPEN IR should. only be injected Into the anterolateral aspéct of the thigh. Da not inject Intravenously;
Inte Buttack, orinto digits, hands, or feet. Instruct caregivers to hold the leg. of yourg childran fiemly in place and
lirit maverment’ piiar to-and during injection: 1o minimize risk of injectian-related injory.

Rare cases of Sérigus skln and soft tissue Idfecﬁons have heen reportad followmg eplnephrlne Injectlon Advlse

-tendernass a.t.the injectian slte

Epinephrine should beisad with caution in patients-with: hiart diseasa, dvd In patiants whoare on.drugs that may
sensitize the heart to arrhythmias, because [t may preclpitate or agaravate angine.pectarls'and produce vantricular
arrhythmlas Arrhythmias, Includlng fatal vantricular:fbrllition, hive bees reported, particularly In patients with
undérlying cardiac disense or takirg cardiac glycosides, dretics, or anti-archythimics,
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‘Patieits with.cettain medical-conditions or who taka cartaii medications for allérgies; depression, thyrold disorders,
diabetes, and hypertension, may ie at greater risk for adverse.reactions. Commion aclvarss rasttions to éplhephring
Inclide arsléty, apprehenalveness, restlessness, tiemor, Weakness, dlizzingss, sweating, palpitations, pallor, ndosea
and vamiting, héadache, 4rid/or fés'plia’tﬁty-ﬂifﬁtﬂllties.

Click: Rere for the Full Prescriblng Informatian for EPIREN

Click here for'the Full Prescribing Informatian farthe-Authbrzed Geneflé for EPIPEN

EPIPEN, EPIPEN 2-PAK, EPIPEN JR, EPIPEN JR, 2-PAK; afid EPIRENASEHOQLS dre registered
{rademerks of Mylen inc.,a:Viatris Campany..

VIATRIS J8:a trademark of Mylan lnc..a Viatrls Goimbainy.

® 2025 Vlatrls ic..All Rights Reserved. EPI-3021-0495'V3.
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STANDING GRDER CERTIFICATION FORM'

Evrin folmme~ MD |
Practiloner Address;
00 UP Sk Swig 250 Coolenlle, Tod 23001
A3\ -Ng-42373

Prdctitioner Name::

Practitioner Phone:

Date;

-3 Lo

Shipment Iriformation:

ReSpentName: o\ o
S\oe_\xgn'se Ok

PR wute Loordinatur
A\ S Fannin fveave  todhewiie rw 3850)

By slgning tHis Cerification forrn, 1 sartify that, under applicatle state law, | may.(1) purchase and posgegs quentities
of EPIPEN® (epinephiine injectian, USP) or EPIPEN JR® (epinepirine Injectian, USP). Auto-Irjectors, or the
authorizad generic for EPIPEN (epinepfirine Injectian; USP) or EPIPEN JR (spinsphrine injection; USP)Aute-injectors
(the “Product’), (2) presuribe, fumish and adminfster the Praduct to patients, (3).lssue:standing orders:or otherwise
delegate to.apprapriate parsona the authority to préscribe; furnish or admirilster the Product lo:a student ata &choal
of Invoived In & schicol-related actlyity, and (4) ship, or diract shipment of, quantities of the: Praduct:to & schaoal for
prageriping, furhizhing or admjrfEtering{oa sludent af the school or involved (n a schgol-relatad dclivity.

AAD

Reciplent Address;

Practitlanaer Signatuce:
Date: -3

Indlcations (Ihe follgwing infarmatior applies ta bolhi EFIPEN &nd ita Authorlzed Genaic):

EPIPEN and EPIPEN JR Aute-Injectors are Indicabad fnthe emsrgency treafment of allerglc reactions (Type I) including
anaphylaxis to Stinging Insects.(e.g., order Hymeneplera, which includs beas, wasps, hornats, yallow ackets and fire
ante) and biting insacta (e.g., triatoria, masquitoss); allargen Immunatharapy, foods, drugs, diagnastic testiag subistances
(e.g., radlocontraat medle) and other sllergens, aa well as [diopathic.anaphylaxs or exércise-Induced anaphylexds.
EP|PEN.and EPIPEN JR Aute-Injettors are Intended for immediate adminlstratian In patfants who are determined (o be at

Increased risk for anaphyiaxis, including individuals with a history of anaphylactic reactions:.
Important. Safety Information (ihe following information-appiies to both EFIPEN and ils Authidzsd Geneiic)

EPIPEN (eplneplirine Injection, USP) 0,3 mg and EPIPEN.JR (eplngphrlne injection, USP}-0:15 ma Auto-lojectors ara
Intended for immediate admin(stration as emergency supporbive therapy only and ars not Intendad aa a gubstitute for
Immediate mecdical or hoapital care. In conjunction with the gdmlnlmtlnn,nf epinephrine; the patient should seek’

immadiate medloal or hospltal care. More than twa sequentlal doses of eplnephrine should only be administered under’
diredt adieal supévisian.

EPIPEN and EPIPEN JR should only. be injected into the anterolateral aspect of the thigh. Do not Injact Intravenously,.
Into buttock, or (nto digits, hands, or feet. Instruct caregivers to hold the leg of young children firmly In place and limit
inaverant prior to:dnd durlng Irjgction to minimize Hsk of Injaction-ralated Irfury.
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Rare cases of serlgus skin and soft Yissue Infections have been reported followlng eplrephrina Injection. Advise patients t6
seek medicel care if they develop symptoms of infaction such as persistent redness, warmth, swelling, of fendefness at
the injection aite:

Epinephrine should be used with caution In patlents with heart disease, and in patlents:who are on drugs that may
sensilize the heart to arthythmias, because it may precipitate or aggravate angiiia pectoris atid produce ventricular’

arthythmias, Arrhythmiad, including fatal ventricular fibriliation, have beeh reported, particularly in patients with urideilying
cardlec disease or taking cardiac glycoaldes, diuretics, or antl-arrhythmics.

Patiahts With ¢eitaln medical éanditions of who take certaln médlcations:for allergles. depresslan, thyrald disordérs,
dlabates, and hypartenalon, may bs&t greater risk for adverse reactions. Comman.adverse reactions ta epingphiring
includa anxiaty, apprahensivaness, restiassness, ramor, weaknaes, dizzlness, sweating, pelpitations, pallor, nausea and
vortilting, headachs, and/or respiratory difficulties, '

Click hera-for fhe Fyll Prescibing Infomation forERIPEN .
Clicichare for the Full Prescribing Information for the. Authorized Genetic for EPIPEN.

EPIPEN and EPIPEN JR are reglstered tradermarks of Mylan Inc;; 8 Viefria Company;
VIATRIS |s a'trademark of Mylan Inc.; a Viatris Company.
®2025 Viatris tnc. All Righis'Rasemed;,EE'l-iZDz-‘l'-MQid V2
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Piitnam County Scheol List for Epl-Pens

Algood Elementary S¢hodl
2526.0ld Walton Rd
Cookavllle; TN 38508

Algecd Middle Sehasl
540Dty Valley Re
Coiokeville, TN 38506

Avary Trace Middle S¢hool
230 Ralder Or,
Cookeville, TN 38501

Baxter Primaty. School
125 Elmire Town Rd.
Baxter, TN. 38544

Burks: Elementary Schiool
300:Crossville:St.
Monterey, TN 38574.

Gania Creek Eleméntary Schaol
1500 West Jackson St.
Cookevllle, TN 38501

Capshaw Elementary School
1 Couger Lans:
Cookevlile, TN 38501

Carnerstone Elsmentary Sehool
371 1st Averiue South
Baxter, TN'38544

Codkeviile High Sthiobl
1 Cavalier Drive
Cookeville; TN 38501

Jare Whitson 'Elementary Schogl
178 E. Jara Whitsori Rd..
Gookevilla, TN.38501

Monterey High School
710 Commerclal Ave South:

Northeast ElementarySchicel
676 N. Old Kentucky Rd
Caokevlile, TN-38501

Parkview Elomentary
2000 Leé Seninary Rd
Gookaville, TN 38508

Prescolt:South Elemantary Schoal
1115 W.Cemetery Rd.
Codkeville, TN:38508

Prescott South Middle:Schaol
1869 S..Jeffarsai Ava:
Cookevllle, TN 38506

Sycamore: Elementary School
452 Ellls: Ave.
Cookevills; TN:38501

Uppecrian High Schael
6850 Nsishvlille Hwy
Baxter, TN 88544

Upperman Middle School
8700 Nashville Hwy
Baxter, TN 38544

White Pidins Academy
288 Eaat Main St.
Cockevllle, TN 38506

Upper Guniberiand. Adult Education
16800 England Drive, Suite 701
Cookeville; TN. 38601

Early Learriing Academy

545 Statt Aver

Coakeville, TN- 38501

No. U/65

P

171



EXHIBIT

Board Agenda Request
For August 6, 2026 Meeting

Date___07/27/2026

Department CTE
Person Submitting Jackie Vester W
—/

Account Number (if appropriate) _141 E 76100 706 000 02518 090

Check one:

Statement to be included in Board Agenda Packet:

Request to reject the purchase of a post-frame barn structure, including
materials and installation to be erected at Upperman High School from
original bid winner vendor STM Contracting LLC - Summertown, TN, in the
amount of $76,048.59 due to lack of coommunication and accept the next
lowest bid which includes all site-prep work as well as materials and
installation from vendor Sullivan Walter Construction - Smithville, TN, in the
amount of $138,080.00 to be paid by ISM (Innovative School Models) grant
funds.




UHS Barn Bid Submission 1400 East Spring Street
Form Cookeville, TN 38506 ATTN:
Jaclyn Vester Bids Due:
Friday, August 29, 2025

Putham County Board of _
Education 10:00 A.M. Central Time

All envelopes must be sealed and clearly marked:
"UHS Barn Bid"
No faxed or electronic bids will be accepted.
The undersigned, having carefully examined the Notice to Bidders, Information to Bidders,
and Specifications for the herein specified, submits a bid in the amount of:

. s_ /3§, OKO
Firm Name Sr.)/ / %) M/?tc/ Can.f)‘;'bq(}f)n

Address [YA M. College (£
City/State Q@f#xw//c . TR 31/66
Telephone (Q3 [ \ 26/ -¢ ‘/2&

email il e solhvanyos/ter. com

| hereby declare these prices to be valid and final as submitted.

The Bid must conform to the laws of the State of Tennessee. The exclusive jurisdiction and
venue to resolve any disputes is in the Chancery Court of Putnam County, Tennessee. All

contracts arising from this bid must incorporate these requirements, or the bid will not be

accepted.

dn=
Authorized Signature: M %_—
Print Name & Title: [‘)I‘// FMZ/G/' Er%m#v///oﬂ?

Date Signed: f’/ 27 / A0




IRAN DIVESTMENT ACT AFFIDAVIT

As per Tennessee Code Annotated, Title 12, and effective July 1, 2016:

By submission of this bid, each bidder and each person signing on behalf of any bidder
certifies, and in the case of a joint bid, each party thereto certifies as to its own organization,
under penalty of perjury, that to the best of its knowledge and belief that each bidder is not
on the list created pursuant to § 12- 12-1086.

)

Signature

5/21 (2025~

Date



Barn Type: Post frame construction — Barn with 2 Side Sheds

Dimensions: 40'x60'x14'

Foundation: 64'x60'x4” concrete pad included

Exterior shell to include materials and installation*
*General contractor services must be included

Materials to include:

Steel trusses (minimum 1/8" thick steel and 2x6 top and bottom
chords)

2 - 12'x60' side sheds

2 - 14'x14" split sliding doors

2 - 36" walk-in doors

2 windows

1 - 36" cupola

Minimum 40-year 29-gauge painted metal
Premium grade lumber

Minimum UL 2218 Class 4 metal roofing

Minimum .60 CCA (copper chrome arsenate) ground-contact bottom
bands

Galvanized lag bolts & minimum 16” composite footing pads
Insulation in main 40 x 60 ceiling

Choice of roofing and siding color



Putnam County School System -
CTE Upperman High School

INFORMATION TO BIDDERS

Form of Bid:

All bids must be submitted on the accompanying forms or computer printouts in the
same order as the bid forms. A responsibie official of the bidding company must sign
the bid form.

Prices:

All prices quoted are for delivery/installation from (see bid form-page 3). The bidder
must bid a firm bid for the bid period.

Method of Bidding and Awarding:

Bidder shall indicate on the enclosed form the requested price by unit specified. A
computer printout of bids is acceptable if in the correct order. Bidder may bid on any or
all items. If the bidder finds it necessary to change the pack, size, brand, or any other
specification, it must be clearly changed on the bid form before it will be considered.

IV. Payment:

The Putnam County School System cannot pay deposits or make pre-payments of any
kind. lssuance of the purchase order signed by the Putnam County School System
CFO is a legally binding document of assurance that the vendor shall receive payment
in full upon completion of the project/work.

Upperman High School
CTE Barn Build Specifications



++This document must be signed & included with your bid submission******

Non-Boycott of Israel Certification

The Contractor certifies that it is not currently engaged in, and will not for the duration of the
contract engage in, a boycott of Israel as defined by Tenn. Code Ann.§ 12-4-119. This provision
shall not apply to contracts with a total value of less than two hundred fifty thousand dollars
($250,000) or to contractors with less than ten (10) employees.

- /
Signature: . Lulorze =
Printed Name: L/ Fraee”

Title: EJ)‘)M«/:J/ / 7 /?7
Date:_?/??/?-@LJ’




EXHIBIT

Board Agenda Request
For August 6, 2026 Meeting

Date___07/29/2026

Department CTE
<Y /V
Person Submitting ___Jaclyn Vester /é:"‘% i |

Account Number (if appropriate) __N/A

Check one:

X Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

Approval of the receipt of the Carl Perkins Basic Grant and the Carl Perkins
Reserve Grant for the 2026/27 school year. Both grants will be used to fund
the CTE programs at CHS, MHS, UHS and WPA and VITAL schools.
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EXHIBIT

il

rd

tabbles’

PCSS Board Agenda Request

Date: July 27, 2026
Department: Maintenance
Person Submitting: John Magura

Account Number (If appropriate)
Check one:
\/ Backup include

Backup to follow

Statement to be included in the Board Agenda Packet:

Consider the approval to enter into an agreement with Cookeville Heating and Cooling
Services, Cookeville, TN to replace a damaged boiler with tankless water heaters at the
Upperman High School football field house in the amount of $23,575.00 to be paid for
from 141-72620-399




CHG

COOKEVILLE HEATING & COOLING SERVICES, LLC.
347 EAST STEVENS STREET
COOKEVILLE, TN 38501
(931) 528-5514

To:

PUTNAM CO BOARD OF EDUCATION UPPERMAN HIGH SCHOOL
1400 E SPRING ST 6950 NASHVILLE HWY
COOKEVILLE, TN 38501 BAXTER, TN 38544

IRUOTEDATE IFOR

[ 7/1/2026 | Replace Boiler in Field House | |

Thank you for the opportunity to provide this proposal for the below referenced project. This proposal
includes all necessary equipment, materials and labor required for the following scope of work:

Lochinvar M# CFN651PM  S# D028442

Replace the boiler listed with 3 tankless water heaters

Each water heater will be 199K BTU High recovery units

One of the tankless water heaters will have a re-circulation loop installed

Each new heater will be piped together and feed the existing storage tank

New flue piping will be installed from each water heater out the side wall of the building
Once installation is completed start up and test system operations

Lead time is 2 weeks per the manufacturer

Customer is responsible for electrical circuits for new water heaters.

TOTAL AMOUNT ?ﬁ:a;s-?s;go: :

WE SINCERELY APPRECIATE YOUR BUSINESS!

Should you have questions with regards to this proposal, please direct them to Logan Selby, (931) 319-5825.
Upon acceptance of this proposal, please sign and email back to Iselby@chccompanies.com.

Signature of Approval: Date:

Name/Title (Please Print):

Any additional repairs will be billed on a time and material basis.
This proposal is valid for 10 day

ALL LABOR ON REPAIR WORK WILL BE WARRANTIED FOR A PERIOD OF Y0 DAYS UNLESS OTIIERWISE STATED. ALL PARTS WILL BE WARRANTIED PER MANUFACTURE'S WARRANTY. IT IS
FUTURE UNDERSTOOD THAT IN THE EVENT IT IS NECESSARY FOR THE SELLER TO EMPLOY AN ATTORNEY TO ENFORCE THE SELLER’S RIGHTS IN ANY PARTICULAR IN CONNECTION WITH
THE TERMS OF THIS AGREEMENT. THEN IN SUCH EVENT THE PURCHASER WILL BE RESPONDISBLL FOR ALL EXPENSES INCLUDING BUT NOT LIMITED TO ATTORNLEY'S FEES NECESSARY TO

ENFORCE THIS AGREEMENT,



CHG

COOKEVILLE HEATING & COOLING SERVICES, LLC.
347 EAST STEVENS STREET
COOKEVILLE, TN 38501
(931) 528-5514

To:

PUTNAM CO BOARD OF EDUCATION UPPERMAN HIGH SCHOOL
1400 E SPRING ST 6950 NASHVILLE HWY
COOKEVILLE, TN 38501 BAXTER, TN 38544

(NG DATE

| 7/1/2026 | Replace Boiler in Field House | |

Thank you for the opportunity to provide this proposal for the below referenced project. This proposal
includes all necessary equipment, materials and labor required for the following scope of work:

Lochinvar M# CFN651PM  S# D028442

Replace the boiler listed with a new Lochinvar boiler

The new system will be a like replacement for the existing

Remove and dispose of old equipment and install the new in place
Reconnect to existing electrical, gas piping, flue piping, and water piping
Start up and test system operations after install is completed

Lead time is 6 weeks per the manufacturer

ToTAL AMOUNT  $29,450.00

WE SINCERELY APPRECIATE YOUR BUSINESS!

Should you have questions with regards to this proposal, please direct them to Logan Selby, (931) 319-5825.
Upon acceptance of this proposal, please sign and email back to Iselby@chccompanies.com.

Signature of Approval: Date:

Name/Title (Please Print):

Any additional repairs will be billed on a time and material basis.
This proposal is valid for 10 day

ALL LABOR ON REPAIR WORK WILL BE WARRANTIED FOR A PERIOD OF 90 DAYS UNLESS OTIIERWISE STATED. ALL PARTS WILL BE WARRANTIED PER MANUFACTURE'S WARRANTY [T IS
FUTURE UNDERSTOOD THAT IN THE EVENT IT IS NECESSARY FOR THE SELLER TO EMPLOY AN ATTORNEY TO ENFORCE THE SELLER'S RIGHTS IN ANY PARTICULAR IN CONNECTION WITH
THLE TERMS OF THIS AGREEMENT, THEN [N SUCH EVENT THE PURCHASER WILL BE RESPONDISBLE FOR ALL EXPENSES INCLUDING BUT NOT LIMITED TO ATTORNLEY'S FEES NECESSARY TO

ENFORCE T11IS AGREEMENT.



CARWILE

MECITANICAL CONTRACTORS

433 East 15th Street
Cookeville, TN 38501
931/526-6151

Fax: 931/528-9283

Date: June 26, 2026

To: Putnam Co Board of Education

Attn: Tony Simmons

Re: Upperman Fieldhouse Boiler Replacement

SCOPE OF WORK:

Replace existing boiler with option below

OPTION 1
Lochinvar COPPER FIN II 650K BTU/HR with pump. Warranty: 5 year parts, 1 year labor.

Price: $28,717.00

EVALUATIONS AND NOTES:

Discard old boiler

Install new boiler in existing location

Connect back to water, gas, and electrical supplies

Connect back to existing vent

Customer asked that we extend water supplies to give access to control panel
This will done in normal business hours

We will start and check system after installation is completed

Richard Harris
Service Manager
Service Division



CARWILE

MECIHANICAL CONTRACTORS

433 East 15th Street
Cookeville, TN 38501

Date: JULY 20, 2026

To: Putnam Co Board of Education

Attn: Tony Simmons

Re: Upperman Fieldhouse Boiler Replacement

SCOPE OF WORK:

Replace existing boiler with option below

OPTION 1

(3) Rinnai 199k Tankless water heaters. Warranty 8 year heat exchanger or 12k operation hours,

parts 5 years, & 1 year labor.

Price: $38,507.00

EVALUATIONS AND NOTES:

Discard old boiler

Install new boiler in existing location

Connect back to water, gas, and electrical supplies

Connect back to existing vent

Customer asked that we extend water supplies to give access to control panel
This will done in normal business hours

We will start and check system after installation is completed

Richard Harris
Service Manager
Service Division

931/526-6151
Fax: 931/528-9283



EXHIBIT

YIF:

Board Agenda Request

Date_07/28/2026
Department Teaching & Learning

Person Submitting Dr. Winningham
Account Number (if appropriate) __141-71100-449-02117

Check one:
X __Backup included

Backup to follow
Statement to be included in Board Agenda Packet:

e Letter of intent to purchase ELA MyPerspectives materials for the
2027-2028 SY and 2028-2029 SY.

fegeired .



(931) 526-9777/ F: (931) 372-2368
1400 E. Spring Street
Cookeville, TN 38501
ENGAGE INSPiRE ACHIEVE WWW.pcsstn.com

July 28th , 2026

Letter of Intent
To whom it may concern,
Putnam County School System agrees to pay the amount of $327,694.50 for the quote

numbers Q-239693, which includes 2026-2027, 2027-2028, 2028-2029 SY for ELA
MyPerspectives 9-12 Grades. Orders to be paid in full by July 24, 2028.

Authorized Signature: Date: 7 / ff/ A 4
/




PAYMENT TERMS FORM

We will honor any payment terms agreed upon by the publisher. The publisher will need to
provide a schedule outlining the payment dates and corresponding amounts. Freight
charges will be included on the first invoice. The publisher and Director of Schools must
sign the form. The form must be submitted for approval to Tennessee Book Company. Once
approved, submit the form with your purchase order.

Date: July 24th, 2026
District Name: Putnam Co Schools
Publisher Name: Savvas Learning Company

ELA MyPerspectives 9-12 1550 Heil Quaker Blvd. P.O. Box 3009
La Vergne, Tennessee 37075

Order Total: $318,150.00 (800) 456-0418  (615) 793-5040

Program Name:

Freight (due on 1st payment):

s PaymePgkight

Due Date Amount Due (Due @ 1% Payment) Total Payment
July 24, 2026 $130,290.00 $9,544.50 $139,834.50
July 24, 2027 $93,930.00 $93,930.00
July 24, 2028 $93,930.00 $93,930.00
Totals $318,150.00 $9,544.50 $327,694.50
Publisher Signature: W é )
Printed Name: Tricia Seely ‘
Date: 7/27/2026

Director of Schools Signature: /-’//4 & //4

Printed Name: Aﬁsﬁ R K i

Date:

Approved By:

Approved Date:




Putnam County Board of Education
Agenda Request

Name of Person Making Request: Kristina Vinson

Department: School Age Care and Employee Childcare Programs
Account number: 146-73300-01800

Check one:

______ Backup included

Backup to follow

Approval of a $20 monthly stipend for cell usage for Kristina Vinson, School Age and
Employee Child Care Program Coordinator effective July 1, 2026 through June 30,
2027 per Policy 3.3001, Use of Cellular Phones, as submitted. To be paid from 146-
73300-199-01800

il (roon sl G

Subervisor Date

T 2

P
Director of Schoofs Date




Putnam County School System

1400 E. Spring Street )
Cookeville, TN 38506-4313 ) Corby King
Ph: (931) 526-9777 | Fax: (931) 528-6942 Director of Schools
www.pcsstn.com

ENGAGE INSP'RE ACHIEVE

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Mr. Justin Campbell
Date: 7/30/26
RE: Upperman High School Visitor Press Box

x___ Backup included

Backup to follow
Agenda Item for 8/6/26 Board Meeting

Statement to be Included: UHS would like to add our visitor pressbox to the board agenda. Mr. Mike
Mills is the licensed contractor with a total cost of $19,500.00 to be paid for by the Quarterback Club
Booster. Attached below is the blueprint stamped by Bob Vick (Structural Engineer). Our PCSS
maintenance is aware and has approved its location.

/ 7§O’)(.0

Director of 85h6ols Date
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EXHIBIT

DEPARTMENT OF EDUCATION
PUTNAM COUNTY
SCHOOL NUTRITION PROGRAM

2353 North Washington Avenue
Cookeville, TN 38501
PHONE: (931) 525-4707

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Jennifer Mitchell
Department: School Nutrition
Phone Number of Person Making Request: 931-525-4707, ext 1501
Account Funding Code (if appropriate): 143 E 73100 710
_ X Backup included

Backup to follow

Request Board of Education approval for the following:

@ﬂ\\' Award kitchen equipment bid line items 1, 5, 6, 14, 18, and 19, to lowest bidder, Mobile
Fixture, and purchase with a total of $40,014.34

Award kitchen equipment bid line items 3, 4, 7-13, 15, 16, 17, 20, and 21 to lowest bidder,
@\’ Douglas Equipment, and purchase with total of $27,322.50

To be paid from central cafeteria fund.

% et 7774‘/_ RSN Supervisor _7/23/26
Slg41atulle of Person Making Request Date

e 113/
Signature of Diréctor of Schools Date




BID LOG SHEET

2. BB PmM 7/“0{2{0

iy responsIve
Mljilii? Hem 1) blc/ Pdckéf" .

BID TITLE . , , 1.
Ecpupent Bid RFB#PC -26-2¢-01 Lne ther
J |
COMEANY Trimari< usA, LLC
DELIVEREDBY |
Fedex
RECEIVED . T
BY Elizabeth Miller
DATE/TIME -
7/ 15 / 20
BID TITLE -
RFBEPC 25-20-01 Line (Yer
COMPANY . ‘
Douglas chwpmen‘l—
DELIVERED BY - '
U
RECEIVED ,.~.. -
7 Linehe B gt £005
DATE/TIME e '
15 / 2.6
BID TITLE
PC-25-2 - O]
COMBAINY Molbile Axture
DELIVERED BY
Zach CDF(éL{
E : N
EEC VED TJennifer Mitchel |
DATE/TIME



BID RECAP

VENDOR TOTAL BID
Douglas Egudp ment B (oD DML 2P
Trimarke. USA, * 9,150 ¢!

Mobile Fxtue # 85, 290.49
SIGNATURE:‘{WV”‘Z‘?%}H;Z;’M ¢ DATE 7//lp { 2l
e oS L
SIGNATURE: DATE: 7/ v/ 24

AWARD RECOMMENDATION: ”he l‘l’CVYJ awat'd

O x

15181+40 +

4TTo60 +V
781044 + .

1501568 +.~ Pl e
e . 518-00 +
586+56 + < p ey
240+84 +7 Mo% @ vaures
625492 + WA‘) 203-50 +
o116 + 1,293-96 +

40591430 *+

65912400 +7
105944900 +7
497404 +7
1504550 +7
05378040 +7
075322+50 *

Nowgtas



A B D F J | K | L
[ 1 | Unejtem #|Vendor _item Name Description School Price par Unit __|Extended Price _|Notes Sections
2 1 Mobile Fixture Hydrovection Oven See attached specifications |Blodgett Northeast Elementary 1 Blodgett HV 100G DBL | 36, 860.52 $  36,860.52
3 1 Douglas Equip. Hydrovection Oven See attached specifications |Blodgett Northeast Elementary 1 No Bid No Bid No Bid No Bid
Cor tignBoiler Quote does not include stacking
4 2 Mebile Fixture | w/stackingkit s hed specif Cleveland ’ £ y 1 |Clevelend 2266761 $ 1523054 | $ 1523954 kit
5 ) DouglsEquip: wistackingkit S hed-5p Cleveland £} y 1 Cleveland 22C6F6-1 $ 2849996 | 3849996 |Cuote for 2 steamers
Market Trays - 8-17 13/16" x 25 11/16"
6 3 Mobile Fixture x 11/16" See attached speci Cambro All schools 5 dozen |Cambro 1826MT142 S 2071 | S 1,242.60
Market Trays - 8-17 13/16" x 25 11/16"
7 3 Douglas Equip. x11/16" See attached specifications |Cambro All schools 5 dozen |Cambro 1826MT142 s 1969 | $  1,181.40
8 4 Mabile Fixture Market Trays - 8 7/8”" x 25 9/16" x 1" See attached specifications |Cambro All schools 4 dozen |Cambro 826MT110 S 1047 | $ 502.56
9 4 Dotglas Equlp Market Trays - 8 7/8" x 25 9/16" x 1" See attached specifications |Cambro All schools 4 dozen |Cambro B826MT110 S 9.95 | $ 477.60
Advance Tabco,
10 5 Mobile Fixture Sheet Pans - 18" x 26" x 1" See attached specifications |Vollrath All schools 5 dozen |Winco ALXP-1826 5 1030 | $ 618,00
Advance Tabco,
11 5 Douglas Equip. Sheet Pans - 18" x 26" x 17 See attached specifications |Vollrath All schools 5 dozen |Advance Tabco 18-8A-26 S 2343 | s 1,405.80
Advance Tabco,
12 6 Mobile Fixture Sheet Pans - 18" x 13" x 1° See attached specifications |Vollrath All schoals 4 dozen |Winco ALXP-1813H S 7.89 | $ 378.72
Advance Tabco,
13 6 Douglas Equip Sheet Pans - 18" x 13" x 1" See attached specifications |Vollrath All schools 4 dozen |Advance Tabco 18-8A-13 S 18.54 | S 889.92
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
14 7 Mobile Fixture 2.5" depth, full size See attached spe Winco All schools 4 dozen |Winco SPIH-102 s 1795 | S 861.60
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
15 7 Douglas Equip. 2.5" depth, full size See attached specifications |Winco All schools 4 dozen |Winco SPJH-102 S 16.28 | § 781.44
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
16 8 Mobile Fixture 4" depth, full size See attached spe Winco All schools 4 dozen |Winco SPJH-104 $ 2333 |S 1,119.84
Steam Table Pans - 12-3/4" x 20-3/4" , Advance Tabco,
17 8 Douglas Equip 4" depth, full size See attached spec Winco All schools 4 dozen |Winco SPIH-104 S 2116 |$  1,015.68
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabco,
18 9 Mobile Fixture half size, 2.5" depth See attached specifications |Winco All schools 3 dozen |Winco SPIH-202 S 10.87 | $ 391.32
Steam Table Pans - 12-3/4” x 10-3/87, Advance Tabco,
19 9 Douglas Equip. half size, 2.5" depth See attached specifications |Winco All schools 3 dozen |Winco SPJH-202 S 9.86 | 354.96
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabco,
20 10 Mobile Fixture half size, 4" depth See attached specifications | Winco All schools 4 dozen |Winco SPJH-204 S 13.48 | $ 647.04
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabca,
21 10 Douglas Equip. half size, 4" depth See attached specifications |Winco All schoals 4 dozen |Winco SPJH-204 S 122218 586,56
Advance Tabco,
22 11 Mobile Fixture Steam Table Pan Lids, half size See attached specifications |Winco All schools 3 dozen |Winco SPSCH S 7.381($ 265.68
Advance Tabco,
23 11 Douglas Equip Steam Table Pan Lids, half size See attached specifications |Winco All schools 3 dozen |Winco SPSCH S 6.69 | $ 240.84
Advance Tabco,
24 12 Mobile Fixture Steam Table Pan Lids, full size See attached specifi Winco All schools 4 dozen |Winco SPSCF S 14,38 | 690,24
Advance Tabco,
25 12 Douglas Equip Steam Table Pan Lids, full size See attached specifications |Winco All schools 4 dozen |Winco SPSCF S 13.04 | S 625.92
26 13 Mobile Fixture Sheet Pan Rack Covers See attached specifications |Winco All schools 1 dozen |Winco ALRK-20-CV 3 2583 | $ 309.96
27 13 Douglas Equip Sheet Pan Rack Covers See attached specifications |Winco All schools 1 dozen |Winco ALRK-20-CV s 2343 | S 281.16




A B C D E F G H 1 J K L

28 14 Mobile Fixture Cutting Board Sets See attached specifications |San Jamar, Winco |All schools 12 sets |CSF Brands {San Jai{CB1218KC ({6} | $ 10397 | § 1,247.64 |cheaper per board

29 14 Douglas Equip. Cutting Board Sets See attached specifications [San Jamar, Winco  [All schools 12 sets |CSF Brands {San Jar|CB1218QS{4) | $ 8712 |$ 1,045.44

30 15 Mobile Fixture 6-compartment meal trays See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro BCT1014161 S 6.06|$ 7,272,00

k| 15 Dotiglas Equip, 6-compartment meal trays See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro BCT1014161 $ 576 |$ 6,912.00

32 16 Mobile Fixture Meal trays. no compartments See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro 1014105 S 9.60 | $ 11,520.00

33 16 | Douglas Equip Meal trays, no compartments See attached speciflcatlons |Cambro, Carlisle All schools 1200 ea |Cambro 1014105 S 912 | $ 10,944.00

34 17 Dishmachine thermometers See attached specifications |Taylor All schools 12ea |Taylor 8791 S 4645 | S 557.40

35 17 Dishmachine thermometers See attached specifications |Taylor All schools 12ea |Tayior 8791 S 4142 | S 497.04
Putnam Co Early Learning

36 18 Insulated Food Transport Bags See attached specifications |Sterno, Cambro Academy 25 ea_ |Cambro GBP216110 s 2038 |5 509.50
Putnam Co Early Learning

37 18 Douglas Equip. Insulated Food Transport Bags See attached specifications |[5terno, Cambro Academy 25ea |Cambro GBP216110 3 21,52 | $ 538.00
Putnam Co Early Learning

38 19 Mobile Fixture Mobile, plastic shelving unit See attached specifications |Cambro Academy 2ea  [Cambro CPMU244867V44) S 64998 | § 1,299.96
Putnam Co Early Learning

39 19 Douglas Equip. Mobile, plastic shelving unit See attached specifications |Cambro Academy 2ea |Cambro CPMU244867V44]| § 650.39 | § 1,300.78
Putnam Co Early Learning

40 20 Mobile Fixture Insulated milk crate carriers See attached specifications [Cambro Academy 25ea |Cambro EPPMBWSTSW11| 5 4399 |5 1,099.75
Putnam Co Early Learning

41 20 Dauglas Equip. Insulated milk crate carriers See attached specificatlons |Cambro Academy 25ea |Cambro EPPMBWSTSWILY] S 41825 1,045.50

42 21 Mobile Fixture Digital food scales See attached specifications | Taylor or Winco All schools 24 ea  |Taylor TE330S S 11113 {5 2,667.12

43 21 Douglas Equip Digital food scales See attached specifications | Taylor or Winco All schools 24ea |Taylor TE330S S 99,10 | § 2,378.40




EXHIBIT

DEPARTMENT OF EDUCATION
PUTNAM COUNTY
SCHOOL NUTRITION PROGRAM

2353 North Washington Avenue
Cookeville, TN 38501
PHONE: (931) 525-4707

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Jennifer Mitchell
Department: School Nutrition
Phone Number of Person Making Request: 931-525-4707, ext 1501
Account Funding Code (if appropriate): 143 E 73100 710
_ X Backup included

Backup to follow

Request Board of Education approval for the following:

@ﬂ\\' Award kitchen equipment bid line items 1, 5, 6, 14, 18, and 19, to lowest bidder, Mobile
Fixture, and purchase with a total of $40,014.34

Award kitchen equipment bid line items 3, 4, 7-13, 15, 16, 17, 20, and 21 to lowest bidder,
@\’ Douglas Equipment, and purchase with total of $27,322.50

To be paid from central cafeteria fund.

% et 7774‘/_ RSN Supervisor _7/23/26
Slg41atulle of Person Making Request Date

e 113/
Signature of Diréctor of Schools Date




BID LOG SHEET

2. BB PmM 7/“0{2{0

iy responsIve
Mljilii? Hem 1) blc/ Pdckéf" .

BID TITLE . , , 1.
Ecpupent Bid RFB#PC -26-2¢-01 Lne ther
J |
COMEANY Trimari< usA, LLC
DELIVEREDBY |
Fedex
RECEIVED . T
BY Elizabeth Miller
DATE/TIME -
7/ 15 / 20
BID TITLE -
RFBEPC 25-20-01 Line (Yer
COMPANY . ‘
Douglas chwpmen‘l—
DELIVERED BY - '
U
RECEIVED ,.~.. -
7 Linehe B gt £005
DATE/TIME e '
15 / 2.6
BID TITLE
PC-25-2 - O]
COMBAINY Molbile Axture
DELIVERED BY
Zach CDF(éL{
E : N
EEC VED TJennifer Mitchel |
DATE/TIME



BID RECAP

VENDOR TOTAL BID
Douglas Egudp ment B (oD DML 2P
Trimarke. USA, * 9,150 ¢!

Mobile Fxtue # 85, 290.49
SIGNATURE:‘{WV”‘Z‘?%}H;Z;’M ¢ DATE 7//lp { 2l
e oS L
SIGNATURE: DATE: 7/ v/ 24

AWARD RECOMMENDATION: ”he l‘l’CVYJ awat'd

O x

15181+40 +

4TTo60 +V
781044 + .

1501568 +.~ Pl e
e . 518-00 +
586+56 + < p ey
240+84 +7 Mo% @ vaures
625492 + WA‘) 203-50 +
o116 + 1,293-96 +

40591430 *+

65912400 +7
105944900 +7
497404 +7
1504550 +7
05378040 +7
075322+50 *

Nowgtas



A B D F J | K | L
[ 1 | Unejtem #|Vendor _item Name Description School Price par Unit __|Extended Price _|Notes Sections
2 1 Mobile Fixture Hydrovection Oven See attached specifications |Blodgett Northeast Elementary 1 Blodgett HV 100G DBL | 36, 860.52 $  36,860.52
3 1 Douglas Equip. Hydrovection Oven See attached specifications |Blodgett Northeast Elementary 1 No Bid No Bid No Bid No Bid
Cor tignBoiler Quote does not include stacking
4 2 Mebile Fixture | w/stackingkit s hed specif Cleveland ’ £ y 1 |Clevelend 2266761 $ 1523054 | $ 1523954 kit
5 ) DouglsEquip: wistackingkit S hed-5p Cleveland £} y 1 Cleveland 22C6F6-1 $ 2849996 | 3849996 |Cuote for 2 steamers
Market Trays - 8-17 13/16" x 25 11/16"
6 3 Mobile Fixture x 11/16" See attached speci Cambro All schools 5 dozen |Cambro 1826MT142 S 2071 | S 1,242.60
Market Trays - 8-17 13/16" x 25 11/16"
7 3 Douglas Equip. x11/16" See attached specifications |Cambro All schools 5 dozen |Cambro 1826MT142 s 1969 | $  1,181.40
8 4 Mabile Fixture Market Trays - 8 7/8”" x 25 9/16" x 1" See attached specifications |Cambro All schools 4 dozen |Cambro 826MT110 S 1047 | $ 502.56
9 4 Dotglas Equlp Market Trays - 8 7/8" x 25 9/16" x 1" See attached specifications |Cambro All schools 4 dozen |Cambro B826MT110 S 9.95 | $ 477.60
Advance Tabco,
10 5 Mobile Fixture Sheet Pans - 18" x 26" x 1" See attached specifications |Vollrath All schools 5 dozen |Winco ALXP-1826 5 1030 | $ 618,00
Advance Tabco,
11 5 Douglas Equip. Sheet Pans - 18" x 26" x 17 See attached specifications |Vollrath All schools 5 dozen |Advance Tabco 18-8A-26 S 2343 | s 1,405.80
Advance Tabco,
12 6 Mobile Fixture Sheet Pans - 18" x 13" x 1° See attached specifications |Vollrath All schoals 4 dozen |Winco ALXP-1813H S 7.89 | $ 378.72
Advance Tabco,
13 6 Douglas Equip Sheet Pans - 18" x 13" x 1" See attached specifications |Vollrath All schools 4 dozen |Advance Tabco 18-8A-13 S 18.54 | S 889.92
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
14 7 Mobile Fixture 2.5" depth, full size See attached spe Winco All schools 4 dozen |Winco SPIH-102 s 1795 | S 861.60
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
15 7 Douglas Equip. 2.5" depth, full size See attached specifications |Winco All schools 4 dozen |Winco SPJH-102 S 16.28 | § 781.44
Steam Table Pans - 12-3/4" x 20-3/4", Advance Tabco,
16 8 Mobile Fixture 4" depth, full size See attached spe Winco All schools 4 dozen |Winco SPJH-104 $ 2333 |S 1,119.84
Steam Table Pans - 12-3/4" x 20-3/4" , Advance Tabco,
17 8 Douglas Equip 4" depth, full size See attached spec Winco All schools 4 dozen |Winco SPIH-104 S 2116 |$  1,015.68
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabco,
18 9 Mobile Fixture half size, 2.5" depth See attached specifications |Winco All schools 3 dozen |Winco SPIH-202 S 10.87 | $ 391.32
Steam Table Pans - 12-3/4” x 10-3/87, Advance Tabco,
19 9 Douglas Equip. half size, 2.5" depth See attached specifications |Winco All schools 3 dozen |Winco SPJH-202 S 9.86 | 354.96
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabco,
20 10 Mobile Fixture half size, 4" depth See attached specifications | Winco All schools 4 dozen |Winco SPJH-204 S 13.48 | $ 647.04
Steam Table Pans - 12-3/4" x 10-3/8", Advance Tabca,
21 10 Douglas Equip. half size, 4" depth See attached specifications |Winco All schoals 4 dozen |Winco SPJH-204 S 122218 586,56
Advance Tabco,
22 11 Mobile Fixture Steam Table Pan Lids, half size See attached specifications |Winco All schools 3 dozen |Winco SPSCH S 7.381($ 265.68
Advance Tabco,
23 11 Douglas Equip Steam Table Pan Lids, half size See attached specifications |Winco All schools 3 dozen |Winco SPSCH S 6.69 | $ 240.84
Advance Tabco,
24 12 Mobile Fixture Steam Table Pan Lids, full size See attached specifi Winco All schools 4 dozen |Winco SPSCF S 14,38 | 690,24
Advance Tabco,
25 12 Douglas Equip Steam Table Pan Lids, full size See attached specifications |Winco All schools 4 dozen |Winco SPSCF S 13.04 | S 625.92
26 13 Mobile Fixture Sheet Pan Rack Covers See attached specifications |Winco All schools 1 dozen |Winco ALRK-20-CV 3 2583 | $ 309.96
27 13 Douglas Equip Sheet Pan Rack Covers See attached specifications |Winco All schools 1 dozen |Winco ALRK-20-CV s 2343 | S 281.16
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28 14 Mobile Fixture Cutting Board Sets See attached specifications |San Jamar, Winco |All schools 12 sets |CSF Brands {San Jai{CB1218KC ({6} | $ 10397 | § 1,247.64 |cheaper per board

29 14 Douglas Equip. Cutting Board Sets See attached specifications [San Jamar, Winco  [All schools 12 sets |CSF Brands {San Jar|CB1218QS{4) | $ 8712 |$ 1,045.44

30 15 Mobile Fixture 6-compartment meal trays See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro BCT1014161 S 6.06|$ 7,272,00

k| 15 Dotiglas Equip, 6-compartment meal trays See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro BCT1014161 $ 576 |$ 6,912.00

32 16 Mobile Fixture Meal trays. no compartments See attached specifications |Cambro, Carlisle All schools 1200 ea |Cambro 1014105 S 9.60 | $ 11,520.00

33 16 | Douglas Equip Meal trays, no compartments See attached speciflcatlons |Cambro, Carlisle All schools 1200 ea |Cambro 1014105 S 912 | $ 10,944.00

34 17 Dishmachine thermometers See attached specifications |Taylor All schools 12ea |Taylor 8791 S 4645 | S 557.40

35 17 Dishmachine thermometers See attached specifications |Taylor All schools 12ea |Tayior 8791 S 4142 | S 497.04
Putnam Co Early Learning

36 18 Insulated Food Transport Bags See attached specifications |Sterno, Cambro Academy 25 ea_ |Cambro GBP216110 s 2038 |5 509.50
Putnam Co Early Learning

37 18 Douglas Equip. Insulated Food Transport Bags See attached specifications |[5terno, Cambro Academy 25ea |Cambro GBP216110 3 21,52 | $ 538.00
Putnam Co Early Learning

38 19 Mobile Fixture Mobile, plastic shelving unit See attached specifications |Cambro Academy 2ea  [Cambro CPMU244867V44) S 64998 | § 1,299.96
Putnam Co Early Learning

39 19 Douglas Equip. Mobile, plastic shelving unit See attached specifications |Cambro Academy 2ea |Cambro CPMU244867V44]| § 650.39 | § 1,300.78
Putnam Co Early Learning

40 20 Mobile Fixture Insulated milk crate carriers See attached specifications [Cambro Academy 25ea |Cambro EPPMBWSTSW11| 5 4399 |5 1,099.75
Putnam Co Early Learning

41 20 Dauglas Equip. Insulated milk crate carriers See attached specificatlons |Cambro Academy 25ea |Cambro EPPMBWSTSWILY] S 41825 1,045.50

42 21 Mobile Fixture Digital food scales See attached specifications | Taylor or Winco All schools 24 ea  |Taylor TE330S S 11113 {5 2,667.12

43 21 Douglas Equip Digital food scales See attached specifications | Taylor or Winco All schools 24ea |Taylor TE330S S 99,10 | § 2,378.40




EXHIBIT

Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/26
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow
Statement to be included in Board Agenda Packet:

Consider approval of the Medical, Dental and Vision Insurance Rates for the 2027
calendar year as submitted.




PUTNAM COUNTY SCHOOLS - LOCAL EDUCATION PLAN - HEALTH INSURANCE MONTHLY PREMIUMS - 2027
Certified and Support

Full Monthly EE PCBOE BOE CDHP Total
Plan Coverage Premium EE Rate PC BOE Rate % % Contribution BOE Cost
BCBS Network S - Premier Employee 856.00 220.80 635.20 26%| 74% s 635.20
BCBS Network S - Premier Employee + Child(ren) 1,411.00 363.80 1,047.20 26%| 74% - 1,047.20
BCBS Network S - Premier Employee + Spouse 2,011.00 517.40 1,493.60 26%| 74% - 1,493.60
BCBS Network S- Premier Employee + Child(ren) + Spouse 2,225.00 573.00 1,652.00 26% 74% - 1,652.00
BCBS Network S - Standard Employee 794.00 158.80 635.20 20%| 80% 635.20
BCBS Network S - Standard Employee + Child(ren) 1,309.00 261.80 1,047.20 20%| 80% = 1,047.20
BCBS Network S - Standard Employee + Spouse 1,867.00 373.40 1,493.60 20%| 80% 1,493.60
BCBS Network S - Standard Employee + Child(ren) + Spouse 2,065.00 413.00 1,652.00 20% 80% 1,652.00
BCBS Network S - Limited Employee 750.00 150.00 600.00 20%| 80% - 600.00
BCBS Network S - Limited Employee + Child(ren) 1,236.00 247.20 988.80 20% 80% F 988.80
BCBS Network S - Limited Employee + Spouse 1,763.00 352.60 1,410.40 20%| 80% E 1,410.40
BCBS Network S - Limited Employee + Child(ren) + Spouse 1,950.00 390.00 1,560.00 20% 80% = 1,560.00
BCBS Network S - CDHP Employee 655.00 131.00 524.00 20%| 80% 111.20 635.20
BCBS Network S - CDHP Employee + Child(ren) 1,080.00 216.00 864.00 20%| 80% 183.20 | 1,047.20
BCBS Network S - CDHP Employee + Spouse 1,540.00 308.00 1,232.00 20%| 80% 261.60 | 1,493.60
BCBS Network S - CDHP Employee + Child(ren) + Spouse 1,703.00 340.60 1,362.40 20%| 80% 289.60 | 1,652.00
BCBS Network S - COPAY PPO_|Employee 629.00 125.80 503.20 20%| 80% - 503.20
BCBS Network S - COPAY PPO |Employee + Child(ren) 1,037.00 207.40 829.60 20%| 80% - 829.60
BCBS Network S - COPAY PPO |Employee + Spouse 1,478.00 295.60 1,182.40 20%| 80% S 1,182.40
BCBS Network S - COPAY PPO |Employee + Child{ren) + Spouse 1,636.00 327.20 1,308.80 20%| 80% 1,308.80
BCBS Network P - Premier Employee 956.00 320.80 635.20 34%| 66% 635.20
BCBS Network P - Premier Employee + Child(ren) 1,521.00 473.80 1,047.20 31%| 69% < 1,047.20
BCBS Network P - Premier Employee + Spouse 2,211.00 717.40 1,493.60 32% 68% - 1,493.60
BCBS Network P- Premier Employee + Child(ren) + Spouse 2,425.00 773.00 1,652.00 32% 68% - 1,652.00
BCBS Network P - Standard Employee 894.00 258.80 635.20 29%|  71% B 635.20
BCBS Network P - Standard Employee + Child(ren) 1,419.00 371.80 1,047.20 26% 74% - 1,047.20
BCBS Network P - Standard Employee + Spouse 2,067.00 573.40 1,493.60 28%| 72% 1,493.60
BCBS Network P - Standard Employee + Child(ren) + Spouse 2,265.00 613.00 1,652.00 27% 73% " 1,652.00
BCBS Network P - Limited Employee 850.00 250.00 600.00 29%| 71% - 600.00
BCBS Network P - Limited Employee + Child(ren) 1,346.00 357.20 988.80 27%|  73% - 988.80
BCBS Network P - Limited Employee + Spouse 1,963.00 552.60 1,410.40 28%| 72% - 1,410.40
BCBS Network P - Limited Employee + Child(ren) + Spouse 2,150.00 590.00 1,560.00 27% 73% = 1,560.00
BCBS Network P - CDHP Employee 755.00 231.00 524.00 31%| 69% 111.20 635.20
BCBS Network P - CDHP Employee + Child(ren) 1,190.00 326.00 864.00 27%| 73% 183.20 | 1,047.20
BCBS Network P - CDHP Employee + Spouse 1,740.00 508.00 1,232.00 29%| 71% 261.60 | 1,493.60
BCBS Network P - CDHP Employee + Child(ren) + Spouse 1,903.00 540.60 1,362.40 28%|  72% 289.60 | 1,652.00
Cigna Local Plus - Premier Employee 856.00 220.80 635.20 26%| 74% 635.20
Cigna Local Plus - Premier Employee + Child(ren) 1,411.00 363.80 1,047.20 26%| 74% E 1,047.20
Cigna Local Plus - Premier Employee + Spouse 2,011.00 517.40 1,493.60 26%| 74% . 1,493.60
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DENTAL INSURANCE MONTHLY PREMIUMS

2027

Full Monthly
Plan Coverage Premium EE Rate PC BOE Rate
CIGNA DHMO (Prepaid Provider Plan) Employee 14.69 14.69
CIGNA DHMO (Prepaid Provider Plan) Employee + Spouse 26.03 11.34 14.69
CIGNA DHMO (Prepaid Provider Plan) Employee + Child(ren) 30.50 15.81 14.69
CIGNA DHMO (Prepaid Provider Plan) Employee + Spouse + Child(ren) 35.79 21.10 14.69
METLIFE DPPO PLAN Employee 20.32 5.63 14.69
METLIFE DPPO PLAN Employee + Spouse 39.96 25.27 14.69
METLIFE DPPO PLAN Employee + Child(ren) 67.54 52.85 14.69
METLIFE DPPO PLAN Employee + Spouse + Child{ren) 99.47 84.78 14.69
VISION INSURANCE MONTHLY PREMIUMS
2027

Full Monthly
Plan Coverage Premium EE Rate PC BOE Rate
EYE MED - BASIC PLAN Employee 3.18 3.18 -
EYE MED - BASIC PLAN Employee + Spouse 6.03 6.03 -
EYE MED - BASIC PLAN Employee + Child(ren) 6.35 6.35
EYE MED - BASIC PLAN Employee + Spouse + Child(ren) 9.33 9.33
EYE MED - EXPANDED PLAN Employee 6.30 6.30
EYE MED - EXPANDED PLAN Employee + Spouse 11.98 11.98
EYE MED - EXPANDED PLAN Employee + Child(ren) 12.60 12.60 =
EYE MED - EXPANDED PLAN Employee + Spouse + Child(ren) 18.54 18.54




EXHIBIT

Putnam County Board of Education
Agenda Request

Name of Person Making Request: Melanie Bussell
Department: RTI Supervisor

Phone Number of Person Making Request: (931) 526-9777
Account Funding Code (if appropriate)

141 E 72310 199

Backup included

Backup to follow

Cell phone stipend for Melanie Bussell. $20.00 per month for school year
26-27. To be paid from 141 E 72310 199.

N Nl 20 3N G

Signatl}e of Person Making Request Date \

72— |-50- 2

Signature oer'i'rector of Schools Date




Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow
Statement to be included in Board Agenda Packet:

Consider approval of the following changes to Policy 2.100 — Fiscal Management Goals,
per TSBA recommendations.
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Putnam County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
- N _ 2.100 01/10/08
eview: Annually, in o
Fansiacy Fiscal Management Goals = —
2.100 12/03/01
General

The Board shall practice sound fiscal management procedures which guarantee maximum use of all

resources provided. The Board assumes responsibility, within its financial capabilities, for providing at

public expense all items of equipment, supplies and services that may be required in the interest of

education in the schools under its jurisdiction.'

In fisca

1.

2

| management, the Board seeks to achieve the following goals:

To engage in advance planning with bread-based—staff the Director of Schools ané that

incorporates community #velvement feedback;

To establish levels of funding which will provide quality education for the system’s district’s

students;

To-establish-efficient Require the Director of Schools to develop procedures for accounting,
reporting, purchasing and delivery, payroll, payment of vendors and contractors, internal

controls, and all other areas of fiscal management. Financial policies and accompanying

procedures shall be reviewed annually to ensure ongoing compliance.?

Version Date: July 20. 2026




<Policy Title> <Dcscg‘wtor Code>

Legal Reference:

1. Internal School Funds Manual. Section 3-1

2. Tenn. Comptroller of the Treasurv. Fiscal Health Principles for Tenn. School Districts and Local Governments (2026)

Page 2 of 2



VIR

Board Agenda Request

Date__7/23/2026

Department Teaching and L earning
LN S
Person Submitting Dr. Chris Winningham & Dr. Diana Wood

Account Number (if appropriate) NA

Check one:
___X__Backup included

Backup to follow
Statement to be included in Board Agenda Packet:

e Approval of revision of the Annual Family Life Education policy 4.213
with the addition of child trafficking prevention education as required
by law.



Putnam County Board of Education

Monitoring: Descriptor Tern1: Descriptor Code: Issued Date:

R I} 4.213 08/06/26
eview: Annually, in . . .

o Family Life Education — —
General

A family life education program shall be implemented within the school district in compliance with
state law.'

A parent/guardian who chooses not to have a student participate in the family life education program
shall submit such request in writing to the principal. A student who is excused from the program shall
be assigned alternative health activities and shall not be penalized academically.

FAMILY LIFE INSTRUCTION

The curriculum for the family life education program shall, in a manner that is age-appropriate and
factually and medically accurate, include the following:*

1. Teach the skills needed to make healthy decisions in all aspects of marriage and family life;

[\

Encourage sexual health by helping students understand how the whole person is affected by
sexual activity as well as other risk behaviors;

(U8

Provide information about human reproduction, including conception, birth, and prenatal care,
as well as the process of adoption and its benefits;

4. Provide information on the family unit and the responsibilities and consequences related to
sexual activity. including the challenges of single teen parenting;

5. Promote only sexual risk avoidance through abstinence and the positive results of avoiding
sexual activity;

6. Provide instruction on the detection, intervention, prevention, and treatment of child sexual
abuse, including such abuse that may occur in the home, and internet crimes against children;

7. Provide instruction on the prevention of dating violence;
8. Encourage communication between parent(s)/guardian(s) and students;

9. Address the legal aspects of sexual activity with emphasis on the rights of the student; and

Version Date: 7/22/2026




Family Life Education 4.213

10. Include the presentation of a high-quality, computer-generated animation or high-definition
ultrasound of a least three (3) minutes in duration that shows the development of the brain,
heart, and other vital organs in early fetal development per state academic standards.’

Instruction in topics related to sexual activity are not age-appropriate for students in grades
kindergarten through five (K-5) and shall not be taught as part of the family life curriculum. This does
not prohibit instruction on detection, intervention, prevention, and treatment of child sexual abuse.

The family life education program shall be reviewed annually to ensure that the prohibited items of
instruction, as provided for in state law.’ are not included in the curriculum.

TRAINING ON INSTRUCTION

Personnel providing family life instruction shall receive training prior to presenting such instruction.
Personnel shall conduct such instruction with maturity and discretion.

CHILD TRAFFICKING PREVENTION EDUCATION

Instruction on child trafficking prevention and awareness shall be provided for all students in grades
K-12 in a manner that is age-appropriate, grade-appropriate, and advances each year through
developmentally appropriate instruction and skill building.°

The Director of Schools/designee shall develop a plan to implement child trafficking prevention
education into the district’s health education instruction and present it to the Board for approval.

REPORTING"

At the beginning of each school year, the Director of Schools shall provide the contact information to
the Department of Children’s Services of each employee or trained professional providing instruction
on family life curriculum related to child sex abuse, child trafficking, and internet crimes. The Director
shall also report on the curriculum selected by the Board of Education.

Legal References

TCA 49-6-1302

TCA 49-6-1304(a): TCA 49-6-1601(g)(2)
TCA 49-6-1304(c)

TCA 49-6-1304(d)

TCA 49-6-1304(b)

Publie Acts ol 2026. Chapter No. 744

F P

o o

Page 2 of 2



Click here to choose a school board.

Monitoring:

Review: Annually, in
November

[ssued Date:

Descriptor Term: Descriptor Code:
4.215
Instructional Use of Digital pm—

Devices

Issued:

General

In-person, teacher led instruction shall be the primary mode of instruction for students in
grades kindergarten through five (K-5).

Digital devices shall be utilized in these grades only when there is a clear educational benefit,
including use for remediation purposes. Further, electronic assessments and instructional
tools shall be developmentally appropriate and aligned with state academic standards.

The Director of Schools shall provide guidance to staff on appropriate use of technology for
shall create a process for ensuring that digital

instruction complies with this framework and state law.

these grades.

The [

SOCIAL MEDIA USE

Students in grades kindergarten through five (K-5) are prohibited from accessing social media
platforms using district provided internet during the school day.

COMMUNICATION WITH PARENTS/GUARDIANS

At the beginning of each school year, the Director shall ensure that principals provide
parent(s)/guardian(s) with information on digital device use in the classroom. This shall
include the types of devices used and the instructional purposes for such use.

Legal References

1. Public Acts of 2026, Chapter No. 808

Cross References

Use of the Internet 4.406

Version Date: 7/23/2026
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Click here to choose a school board.

Monitoring: Descriptor Term: Descri%tcglcsodc: ISTUCE ]r)]ate:
o . : Click here t
Review: Annually, | Admission of Suspended or Expelled e
in March
Students date.
Rescinds: Issued:

1 STUDENT READMISSION TO DISTRICT!

2 The district may continue a disciplinary investigation of a student who withdraws from the district
3 during the investigation. If the student later reenrolls in the district, then the disciplinary investigation
4  and/or consequences shall resume.

5 STUDENT DISCSIPLINED IN ANOTHER DISTRICT

6 The Board may deny admission of any student (except those in state custody) who has been expelled
7 -or suspended from another school district in Tennessee or another state even though the student has
8 established residency in the district in which he/she seeks enrollment.

9  After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding
10 the suspension or expulsion from the former school district. The principal may ask the
11 parent(s)/guardian(s) in writing if their student has been adjudicated delinquent for an offense listed in
12 TCA 49-6-3051 and submit any records to the Director of Schools.? Based on the results of the
13 investigation, the Director of Schools shall make a recommendation to the Board to approve or deny
14  the request.

15  The Board shall not deny enrollment beyond the length of the imposed suspension or expulsion.

16 A student may be dismissed if it is determined subsequent to the enrollment that the student has been
17 suspended or expelled from the former school district.3

P/ease, acorpf as %‘Lﬂ R-wede 1o PSS .3 ..

9. .Caéﬁwﬁb(@r DAN 728l>,

Legal References Cross References
1. Public Acts of 2026, Chapter No. 760 Schoot Admissions 6.203
2. TCA 49-6-3051(a) Student Records 6.600

3. TCA 49-6-3401(f); 20 USCA § 1232g(b)(4). (h)

Version Date: July 28, 2026
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
. e 6.318 12/01/22
Admission of Suspended
Rescinds: Issued:
or Expelled Students P P

The Board may deny admission of any student (except those in state custody who have not committed a
zero-tolerance offense and those protected under IDEA) who has been expelled or suspended from
another school system in Tennessee or another state even though the student has established residency
in the system in which s/he seeks enrollment.

Aftera request for enrollment is made, the director of schools shall investigate the facts surrounding the
suspension/expulsion from the former school system and make a recommendation to the Board to
approve or deny the request.

The Board shall not deny enrollment beyond the length of the imposed suspension/expulsion.
Any school system that accepts enrollment of a student from another school system may dismiss the
student if it is determined subsequent to the enrollment that the student has been suspended or expelled

from the former school system.!

If any student is in state custody or under the protection of IDEA, he shall be enrolled pursuant to state
law.

Legal Reference: Cross References:
1. TCA 49-6-3401(f); Public Acts of 2022, Chapter School Admissions 6.203
No. 686; 20 USCA § 1232g(b)(4), (h) Student Records 6.600

Version Date: January 10, 2023
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
6.202 09/28/23
HOIIle SChOOlS Rescinds: Issued:
G202 12/02/21

General

A home school is a school conducted or directed by parent(s)/guardian(s) for their own children. Home
schools which teach grades K-12 where the parent(s)/guardian(s) are associated with an organization
that conducts church-related schools! are exempt from the following provisions but shall follow
procedures issued by the State Department of Education.

A parent/guardian wishing to conduct a home school shall meet the following requirements.?

1. Provide annual notice to the Director of Schools before the commencement of each school year
of the intent to conduct a home school;

2. Submit to the Director of Schools the name, number, age, grade level of children involved,
location of the school, curriculum to be offered, proposed hours of instruction, and
qualifications of the parent/teacher;

3. Maintain attendance records, subject to inspection by the Director of Schools;

4. Submit attendance records to the Director of Schools at the end of each school year;

5. Provide instruction for at least four (4) hours per day for the same number of instructional days
as are required by state law;?

6. Possess a high school diploma or a high school equivalency credential approved by the State
Board of Education;*
(Tuset bavs 18-20 Lom-T<BA tMachd pel d;st .‘L‘?—\
f-appropriate-tests-by-the

7. Cooperate-in-the-administration-to-home-schoot-stu
&mmﬂu%ﬂeﬁﬂwgm&ewmmwmﬁﬁ)

Version Date: October 4, 2023
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Home Schools 6.202

8. Submit proof to the Director of Schools that other health services and examinations as required
by state law have been received by the home school student; and

Q. J& In the event of illness or inadequacy of the home school parent-teacher to teach a specific
subject, employ a tutor having the same qualifications as required of parent-teacher.

If one or more of these requirements are not met, the Board authorizes the Director of Schools to take
formal action to bring the child into compliance with the compulsory attendance law (until the child
has reached age seventeen (17), either in the home school or in a public, private, or church-related
school).

FACILITIES USE

School facilities shall be available for home school instruction only when all of the following
conditions exist:

1. Special needs courses are being taught which require services unavailable to the home school
student;

2. These services cannot be provided through any means other than the schools;

3. Requests for services are made known by the home school parent when notice is given to the
Director of Schools of the intent to conduct a home school;

4. The Director of Schools investigates the request and makes recommendations to the Board;

5. No overcrowding, additional expenses, including providing transportation, or other special
situations which interfere with the normal operation of the school district shall be incurred; and

6. Approval by the Board shall be on a case-by-case basis.

~STUDENT PERFORMANCES {imsvt
—}-a-home-schootstudent-falls-more-than-ene-(1)-year-behind-his appropriate-grade-level-in-histher

comprehensive testscore-for-two-(2)-consecutive tests;and-if-a-certified-teacherwho-would_have
taught the-child-at-histher-grade-level-determines-through-apprepriate-means-that-the-student-is-not

learning-disabled+the-director-of-schools-shall-require-theparents-to-enrott-the-child-in-a-publie;-private
~or-chureh=related-school.

Legal References Cross References

1. TCA 49-50-801(a) Compulsory Attendance Ages 6.201
2. TCA 49-6-3050(b)

3. TCA 49-6-3004(a); TCA 49-6-3050(b)(3)

4. TCA 49-6-3050(b)(4); Public Acts of 2023, Chapter

No. 114
5. TCA 49-6-3050(b)(6)

ao Submtd

) 7 Page 2 of 2
(. L., eotec
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Click here to choose a school board.

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. 6.202
Review: Annually, Home Schools
in March Rescinds: Issued:
General

A home school is a school conducted or directed by parent(s)/guardian(s) for their own children. Home
schools which teach grades K-12 where the parent(s)/guardian(s) are associated with an organization
that conducts church-related schools! are exempt from the following provisions but shall follow
procedures issued by the State Department of Education.

A parent/guardian wishing to conduct a home school shall meet the following requirements:?

1. Provide annual notice to the Director of Schools before the commencement of each school year of
the intent to conduct a home school;

2. Submit to the Director of Schools the name, number, age, grade level of children involved,
location of the school, curriculum to be offered, proposed hours of instruction, and qualifications
of the parent-teacher;

3. Maintain attendance records, subject to inspection by the Director of Schools;
4. Submit attendance records to the Director of Schools at the end of each school year;

5. Provide instruction for at least four (4) hours per day for the same number of instructional days as
required by state law;?

6. Possess a high school diploma or a high school equivalency credential approved by the State
Board of Education;*

7. Ensure the administration to home school students of appropriate tests approved by the State
Board of Education or a standardized test selected by the parent-teacher that provides nationally
normed analytics in English and math in grades five (5), seven (7), and nine (9);’

8. Submit proof to the Director of Schools that other health services and examinations as required by
state law have been received by the home school student; and

9. Inthe event of illness or inadequacy of the home school parent-teacher to teach a specific subject,
employ a tutor having the same qualifications as required of parent-teacher.

If one or more of these requirements are not met, the Board authorizes the Director of Schools to take
formal action to bring the child into compliance with the compulsory attendance law (until the child
has reached age seventeen (17), either in the home school or in a public, private, or church-related
school).

Version Date: July 28, 2026
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Home Schools 6.202

FACILITIES USE

School facilities shall be available for home school instruction only when all of the following
conditions exist:

1. Special needs courses are being taught which require services unavailable to the home school
student;

2. These services cannot be provided through any means other than the schools;

3. Requests for services are made known by the home school parent when notice is given to the
Director of Schools of the intent to conduct a home school;

4. The Director of Schools investigates the request and makes recommendations to the Board,;

5. No overcrowding, additional expenses, including providing transportation, or other special
situations which interfere with the normal operation of the school district shall be incurred; and

6. Approval by the Board shall be on a case-by-case basis.

RECORD ACCESS

The Director of Schools, through the Attendance Supervisor, shall have the attendance records of the
home school inspected at least two (2) times each school year in order to provide assistance in
implementing the compulsory attendance law.

Legal References Cross References

1
2.
3.
4
5

TCA 49-50-801(a) Compulsory Attendance Ages 6.201
TCA 49-6-3050(b). ()

TCA 49-6-3004(a); TCA 49-6-3050(b)(3)

TCA 49-6-3050(b)(4)

TCA 49-6-3050(b)(5); Public Acts of 2026. Chapter

No. 912

Page 2 of 2
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Putnam County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
) . 6.205 06/05/14
Review: Annually, Student Assignments
in April Rescinds: Issued:
6.205 02/02/12
TO SCHOOLS

Enrollment for any given school will be determined as follows with priority given in order to students
as designated below:

1. Students living outside the zone who were enrolled the previous year and students of full time
Putnam County Schools employees;

2. Students living in the zone;
3. Students who are siblings of students currently enrolled; and
4. Students living outside the zone.

Students attending a school outside of the zone may finish at that respective school to the highest grade
level and within the following grade level structures: K-4 and 5-8. Students moving from one grade
level structure to the next grade level structure shall enroll at their respective zoned school and will be
given priority for exceptions as listed above (items 2-4).

Parents may elect to enroll their children in any school based on priority enroliment during the early
enrollment period prior to the start of any school year; provided the parent provides transportation to and
from that respective school!; that such choice does not cause overcrowding in the chosen school; and
the enrollment does not compromise state-mandated class size ratio compliance. Only priority 1 and 2
students will be ensured enrollment during the early enrollment period. Enrollment decisions for priority
3 and 4 students will be made by June 15 of each school year.

All students enrolling in Putnam County Schools after the first day of school must enroll at their Priority

2 zoned school.

The director of schools has the authority to close enrollment at a school based on total student enrollment.
Enrollment may require that students be transported outside of their respective zoned school until space
becomes available.

Qs I«é&ﬁc{f)

/L)‘ 7/2_ 8/ L Version Date: October 11, 2018
2
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Student Assiznment 6205

If school enrollment is closed at any school, it is the responsibility of the appropriate curriculum
supervisor to locate the next suitable location and placement.

3 TO CLASSES

4 The principal shall be responsible for assigning all students to classes.

> Students who enter the system from another school system are to be placed by the principal in the grade
®  and/or level as indicated by records from the former school. If the student's placement is inappropriate
7 in the grade or level assigned, he/she may be reassigned by the principal to another grade level. Parents
8

shall be kept advised.

TY\SU* [ivus [l -2 50 TsBA W'Dalﬂc\] b.201

&,

Legal Reference:

1. TCA 49-6-3102 through 3103; OP Atty. Gen. 99-055 (March 9, 1999)

Page 2 of 2



Click here to choose a school board.

Monitoring: Descriptor Term: Descri%tozr(;jsodc: Issued Date:

Review: Annually, Student Assignments )

in March Rescinds: Issued:
TO SCHOOLS

Students, including those in kindergarten, shall attend the school to which they are assigned.

Parent(s)/guardian(s) who are dissatisfied with the assignment of their children may, within ten (10) days
after the assignment, make application to the Board for a hearing requesting a transfer to another school.>

TO CLASSES
The principal shall be responsible for assigning all students to classes.

Students who enter the district from another school district are to be placed by the principal in the
grade and/or level as indicated by records from the former school. If the student's placement is
inappropriate in the grade or level assigned, he/she may be reassigned by the principal to another grade
level. Parent(s)/guardian(s) shall be kept advised.

The principal shall separate an alleged victim of child sexual abuse from an alleged perpetrator if the
abuse allegedly occurred while the child was under the supervision or care of the school. If available
and appropriate, a child shall be reassigned if a request is made by the child’s parent/guardian, and the
perpetrator has been: (1) substantiated by the Department of Children’s Services; (2) adjudicated by a
juvenile court to have committed the child sexual abuse; or (3) criminally charged.?

If an order of protection is issued to protect a student from another student enrolled in the same school,
then the principal shall develop a student safety plan and implement it for the student who is named as
the petitioner. This shall occur as soon as possible, but no later than five (5) school days from the date
on which the school receives a copy of the order of protection. When reasonably practicable and
appropriate, the building-level school safety team and the parent(s)/guardian(s) of the student named as
the petitioner shall provide input into the plan. The Director of Schools shall develop administrative
procedures to implement this process.*

Legal References Cross References

1. TCA 49-6-3102, 3103 Promotion and Retention 4.603

2. TCA 49-6-3201 Transfers Within the System 6.206
3. TCA 49-6-3102(h). (i) Homeless Students 6.503

4. Public Acts of 2026. Chapter No. 862 Students in Foster Care 6.505

Version Date: July 28, 2026
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
: . 4301 08/07/25
Interscholastic Athletics
Rescinds: Issued:
4.301 12/02/21
el
General Trset b
s-te %

treated differently from another person, or otherwise be discriminated against in any athletic program
of the school. Equal athletic opportunities shall be provided for members of both sexes. UStudent
athletes shall only be allowed to participate in athletic activities or events that align with the student’s
sex indicated on his/her original birth certificate.? The Director of Schools/designee shall require the
parent/guardian to provide the student’s original birth certificate prior to participation in any
interscholastic Athletics. If the original birth certificate is not available or does not indicate the
student’s sex at the time of birth, the parent/guardian shall provide medical documentation showing
evidence of the student’s sex at birth.

No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, be i ’,,,-l—--

Interscholastic athletics shall be administered as a part of the regular school program and shall be the
principal’s responsibility. Principals shall ensure that school regulations regarding participation in a
sport are reasonable. Athletic schedules shall be filed in each principal’s office. The principal/designee
shall accompany an athletic team on trips. Transportation of teams to athletic games is approve by the
Board, provided the team’s school reimburses the Board for mileage.

Bylaws of the Tennessee Secondary School Athletic Association and/or Tennessee Middle School
Athletic Association shall regulate the operation and control of athletics.? The Director of Schools shall
develop a code of conduct for all coaches to follow in order to ensure the health and safety of athletes.*

TRANSPORTATION

Transportation needs should be requested with a minimum 5-day notice, when possible, to the
transportation department.

Vehicles designed to transport more than ten (10) passengers, including the driver are considered a bus
and shall meet school bus structural standards. Such vehicles, including specialty buses, vans and other
‘non-conforming’ vehicles, not meeting the FMVSS requirements for student bus transportation shall
not be used as student transportation to or from school related events.

A passenger van designed to carry more than ten (10) persons shall not be used to transport students.
INSURANCE & PHYSICAL EXAMINATIONS

Coaches shall ensure that each student, before participating in interscholastic athletics, either purchases
the insurance policy offered or presents a statement signed by the parent(s) which assures the school
that the parent(s) has personal insurance or is willing to accept all financial responsibilities related to

Version Date: August 15, 2025
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Interscholastic Athletics 4.301

participation and travel.> Forms for such permission and agreement will be furnished by the
principal/designee and will be kept on file in the principal’s office.

Prior to participation in interscholastic athletics, every student shall complete an annual physical
examination.® The parent(s)/guardian(s) of each student shall be responsible for covering the cost of
the examination, and these records shall be on file in the principal’s office.

SCHEDULING CONFLICTS

No principal or teacher shall dismiss his/her school or any group of students for the purpose of
attending the practice of any interscholastic sport during the school day without written permission
from the Board.” This does not prevent regular physical training lessons in the daily school program.

Students shall not be required to attend a school athletic event, or event related to participation on a
school athletic team, if the event is on an official school holiday, observed day of worship, or religious
holiday. The student’s parent/guardian shall notify the coach in writing three (3) full school days prior
to the event.®

SEVERE WEATHER*

Severe weather is any type of weather that could impede the safety of any athlete by compromising the
playing conditions of the interscholastic sport. Sever weather includes, but is not limited to, thunder,
lightning, and extreme temperatures. When severe weather is forecasted, suspension of play shall be
discussed between the Athletic Director, coaches, and officials, if applicable.

All coaches who oversee or participate in outdoor training, practice, or competition shall annually
complete a heat illness prevention course approved by the Tennessee Department of Health as well as
receive training on activity modifications based on environmental conditions.

PROHIBITION AGAINST HAZING

Coaches, employees, and volunteers of the school district shall not encourage, permit, condone, or
tolerate hazing activities.’

HOME SCHOOL STUDENT PARTICIPATION!?

Home school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, home school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students.

VIRTUAL SCHOOL STUDENT PARTICIPATION!!

Virtual school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, virtual school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students.
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Legal References Cross References
1. 34CFR§10641;20USCA § 1681 ef seq. Special Use of School Vehicles 3.402
2. TCA 49-6-310(a) Student Insurance Program 3.601
3. TRR/MS 0520-01-02-.08(1) Extracurricular Activities 4.300
4. TCA 49-6-3601 Attendance 6.200
5. TCA 29-20-403
6. 20 USCA § 1232h(c); TRR/MS 0520-01-13-

01(1)¥a)

TCA 49-6-1002(a)

TCA 49-6-1002(c)

TCA 49-2-120

TCA 49-6-3050(e)(1)(B)

Public Acts 0f 2025, Chapter No. 173
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Click here to choose a school board.

Monitoring: Descriptor Term: Descriztc;(;jlodc: IST“‘CE [;]ate:
. . . Click here to
Review: Annually, Interscholastic Athletics t
in November entera
date.
Rescinds: Issued:

1 General

2 No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, be
3 treated differently from another person, or otherwise be discriminated against in any athletic program of
4  the school. Equal athletic opportunities shall be provided for members of both sexes.!

5 ( Sex shall be defined as the “immutable characteristics of the person’s reproductive system that identify
6 | the person as male or female, as determined by anatomy and genetics existing at the time of birth”.2
7  Student athletes shall only be allowed to participate in athletic activities or events that align with the
8 student’s sex indicated on his/her original birth certificate.®* The Director of Schools/designee shall
9  require the parent/guardian to provide the student’s original birth certificate prior to participation in any

10  interscholastic athletics. If the original birth certificate is not available or does not indicate the student’s
11  sex at the time of birth, the parent/guardian shall provide medical documentation showing evidence of
12 the student’s sex at birth.

13 Interscholastic athletics shall be administered as a part of the regular school program and shall be the
14  principal’s responsibility. Principals shall ensure that school regulations regarding participation in a sport
15  are reasonable. Athletic schedules shall be filed in each principal’s office. The principal/designee shall
16  accompany an athletic team on trips. Transportation of teams to athletic games is approved by the Board,
17  provided the team’s school reimburses the Board for mileage.

18  Bylaws of the Tennessee Secondary School Athletic Association shall regulate the operation and control
19  of athletics. The Director of Schools shall develop a code of conduct for all coaches to follow in order
20  to ensure the health and safety of athletes.*

21 INSURANCE & PHYSICAL EXAMINATIONS

22 In the event that the school's insurance provider does not extend coverage to an athlete, the athlete shall
23 provide proof of independently secured catastrophic coverage and liability coverage, with the school
24 district as a named insured, of not less than the limits set forth in state law.> It shall be the responsibility
25  of the parent(s)/guardian(s) to provide health and hospitalization insurance for all students participating
26  in interscholastic athletics.

27  Prior to participation in interscholastic athletics, every student shall complete an annual physical
28  examination.® The parent(s)/guardian(s) of each student shall be responsible for covering the cost of the
29  examination, and these records shall be on file in the principal’s office.

30 SCHEDULING CONFLICTS

Version Date: July 28, 2026
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Interscholastic Athletics 4.301

No principal or teacher shall dismiss his/her school or any group of students for the purpose of attending
the practice of any interscholastic sport during the school day without written permission from the
Board.” This does not prevent regular physical training lessons in the daily school program.

Students shall not be required to attend a school athletic event, or event related to participation on a
school athletic team, if the event is on an official school holiday, observed day of worship, or religious
holiday. The student’s parent/guardian shall notify the coach in writing three (3) full school days prior
to the event.®

SEVERE WEATHER*

Severe weather is any type of weather that could impede the safety of any athlete by compromising the
playing conditions of the interscholastic sport. Severe weather includes, but is not limited to, thunder,
lightning, and extreme temperatures. When severe weather is forecasted, suspension of play shall be
discussed with all players, coaches, and officials, if applicable.

All coaches who oversee or participate in outdoor training, practice, or competition shall annually
complete a heat illness prevention course approved by the Tennessee Department of Health as well as
receive training on activity modifications based on environmental conditions.

PROHIBITION AGAINST HAZING

Coaches, employees, and volunteers of the school district shall not encourage, permit, condone, or
tolerate hazing activities.’

HOME SCHOOL STUDENT PARTICIPATION'®

Home school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, home school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students.

VIRTUAL SCHOOL STUDENT PARTICIPATION!!

Virtual school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, virtual school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students.

PRIVATE SCHOOL STUDENT PARTICIPATION!?

While students from private schools are permitted to try out for interscholastic athletics teams, this
does not guarantee that they will make the team. As with all students, those from other schools shall
only be admitted to the team subject to the independent decision of the coach or other relevant school
official.

Page 2 of 3
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4.301

Public Schools with TSSAA or TMSSAA Membership

Private school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines subject to the following conditions. These students must:

e Attend a private school that is not a member with TSSAA or TMSAA and serves fewer than
two-hundred (200) students in grades six through eight (6-8) or fewer than two hundred

students in grades nine through twelve (9-12);

e Satisfy the eligibility requirements established by TSSAA or TMSAA; and

e Reside within the geographic boundaries of the district.

These students shall be permitted to participate in athletic programs not offered by the private school,
but only in the middle or high school that they are zoned to attend.

Public Schools without TSSAA or TMSSAA Membership

If a school is not a member with these organizations and offers its students the opportunity to
participate in interscholastic athletic competition, private school students that are zoned for the school
shall be permitted to participate in interscholastic athletics to the same extent as other students.

Legal References

sk Sl =

34 CFR § 106.41; 20 USCA § 1681 et seq.
Public Acts of 2026. Chapter No. 938

TCA 49-6-310(a)

TCA 49-6-3601

TCA 29-20-403

20 USCA § 1232h(c); TRR/MS 0520-01-13-

01(1)(a)

TCA 49-6-1002(a)

TCA 49-6-1002(c)

TCA 49-2-120

TCA 49-6-3050(e)(1)(B)

. TCA 49-16-216

Public Acts of 2026. Chapter No. 893

Cross References

Special Use of School Vehicles 3.402
Student Insurance Program 3.601
Extracurricular Activities 4.300
Attendance 6.200
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:

6.200 08/07/25
Attendance Rescinds: Issued:
6.200 09/28/23

Attendance is a key factor in student achievement and therefore, students are expected to be present
each day school is in session.

The Director of Schools/designee shall ensure that this policy is posted in each school building and
disseminated to all students, parent(s)/guardian(s), teachers, and administrative staff.

The Attendance Supervisor shall oversee the entire attendance program which shall include:!

1.
2.

w

All accounting and reporting procedures and their dissemination;

Alternative program options for students who severely fail to meet minimum attendance
requirements;

Ensuring that all school age children attend school;

Providing documentation of enrollment status upon request for students applying for new or
reinstatement of driver’s permit or license; and

Notifying the Department of Safety whenever a student with a driver’s permit or license
withdraws from school.?

Student attendance records shall be given the same level of confidentiality as other student records.
Only authorized school officials with legitimate educational purposes may have access to student
information without the consent of the student or parent(s)/guardian(s).?

Absences shall be classified as either excused or unexcused as determined by the principal or his/her
designee. Excused absences shall include:*

2120 1 Oy T Fa LS D)

Personal illness/injury;

Illness of immediate family member;

Death in the family;

Extreme weather conditions;

Religious observances;’

Pregnancy;

School endorsed activities;

Summons, subpoena, or court order;

Circumstances which in the judgment of the principal create emergencies over which the
student has no control;

10. Written excuse by parents, up to five (5) days per semester.

& Subplld:

N\
7/ Version Date: August 15, 2025
2726 S
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Attendance 6.200

The principal shall be responsible for ensuring that:®

1. Attendance is checked and reported daily for each class;
Daily absentee sheets contain sign in/sign out sheets and indicate students present or absent for
the majority of the day;

3. All students’ absences are verified;

4. Written excuses are submitted for absences and tardiness; and

5. System-wide procedures for accounting and reporting are followed.

TRUANCY

Annually, the Director of Schools/designee will provide written notice to parent(s)/guardian(s) that
attendance at school is required. Students may attend part-time days, alternating days, or for a specific
amount of time as indicated in their Individualized Education Plan or 504 Plan and shall be considered
present for school attendance purposes. If a student is required to participate in a remedial instruction
program outside of the regular school day where there is no cost to the parent(s)/guardian(s) and the
school district provides transportation, unexcused absences from these programs shall be reported in
the same manner.”

Students who are absent five (5) days without adequate excuse shall be reported to the Director of
Schools/designee who will, in turn, provide written notice to the parent(s)/guardian(s) of the student’s
absence. If a parent/guardian does not provide documentation within adequate time excusing those
absences or request an attendance hearing, the Director of Schools shall implement Tier II of the
progressive truancy intervention plan described below prior to referral to juvenile court.

Progressive Truancy Intervention Plan®

Prior to referral to juvenile court, the following progressive truancy intervention plan will be
implemented. Students with five (5) unexcused absences shall be subject to the progressive truancy
intervention framework outlined below.

Tier I

Tier I of the progressive truancy plan shall apply to all students within the district and include
schoolwide prevention-oriented supports to assist with satisfactory attendance. These supports shall
include, but are not limited to, “Learning Supports, Transportation Service, Food Service, Enrichment
Opportunities, School-Emotional Supports, Family Services, and Family Engagement Supports.

Tier 11

Tier II of the progressive truancy plan shall be implemented after the student accumulates five (5)
unexcused absences, but before referral to juvenile court, and includes the following:

1. A conference with the student and the student’s parent(s)/guardian(s);

2. An attendance contract, based on the conference, signed by the student, the
parent(s)/guardian(s), and the Attendance Supervisor/designee. The contract shall include:
a. A specific description of the school’s attendance expectations for the student;
b. The period for which the contract is effective; and

Page 2 of 5
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c. Penalties for additional absences and alleged school offenses, including additional
disciplinary action and potential referral to juvenile court.

Regularly scheduled follow-up meetings to discuss the student’s progress; and

4. A school employee shall conduct an individualized assessment detailing the reasons a student
has been absent from school. The employee may refer the student to counseling, community-
based services, or other services to address the student’s attendance problems.

W

Tier III
This tier shall be implemented if the truancy interventions under Tier II are unsuccessful.

These interventions shall be determined by a team formed at each school. The interventions shall
address student needs in an age-appropriate manner. Finalized plans shall be approved by the Director
of Schools/or his designee.
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NON-SCHOOL SPONSORED FXTRACURRIC LAR ACTIVITY?®

A principal/designee may excuse a student to participate in non-school sponsored extracurricular
activities. The principal shall document the approval in writing and shall excuse no more than ten (10)
absences each school year. No later than seven (7) business days prior to the student’s absence, the
student shall provide documentation to the school as proof of the student’s participation along with a
written request for the excused absence from the student’s parent/guardian. The request shall include
the following:

Student’s name and personal identification number;
Student’s grade;

The dates of the student’s absence;

The reason for the student’s absence; and

The signatures of the student and parent/guardian.

SO A

RELEASED TIME COURSE!?

A principal/designee may excuse a student to attend a course in religious moral instruction for up to
one (1) class period per school day. Students shall not be excused during any class which requires an
examination for state or federal accountability purposes.

Students shall only be permitted to attend courses provided by entities that certify in writing that they
have complied with the background check requirements outlined in state law.!! The student shall
submit a written consent form signed by the student’s parent/guardian prior to participation in the
released time course. The principal/designee shall document the approval in writing. The student shall
provide documentation to the principal/designee as proof of the student’s participation in the released
time course.

The student shall submit a written consent form signed by the student’s parent/guardian prior to
participation in the released time course. The principal/designee shall document the approval in
writing. The student shall provide documentation to the principal/designee as proof of the student’s
participation in the released time course.

Page 3 of 5
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Attendance 6.200

The district shall not be responsible for transporting students to and from the place of instruction.

Upon submission of the student’s transcript from the entity that provided the released time course, the
student may be awarded one (1) unit of elective credit. The Director of Schools shall develop
procedures with secular criteria for determining whether credit shall be awarded.

pesS &L So Cp)

~6—-School-principals-shall provide students-with-one-day-exeused-absence prior-to-the-deployment-ofand
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MAKE-UP WORK

All missed class work or tests from an excused absence may be made up.

All missed class work or tests from an unexcused absence may be made up at principal’s discretion.
STATE-MANDATED ASSESSMENT

Refer to Putnam County School System Policy 4.700

CREDIT/PROMOTION DENIJAL

Credit/promotion denial determinations may include student attendance; however, student attendance
may not be the sole criterion.!> However, if attendance is a factor, prior to credit/promotion denial, the
following shall occur:

1. Parents and students shall be advised if a student is in danger of credit/promotion denial due to
excessive absenteeism.
2. Procedures in due process are available to the student when credit or promotion is denied.

DRIVER’S LICENSE REVOCATION?

More than ten (10) consecutive or fifteen (15) reported unexcused absences by a student during any
semester renders a student ineligible to retain a driver’s permit or license, or to obtain such if of age.

ATTENDANCE HEARING!4

Students with excessive, more than five (5) unexcused absences or those in danger of credit/promotion
denial shall have the opportunity to appeal to an attendance hearing committee appointed by the
principal. If the student chooses to appeal, the student or his/her parent(s)/guardian(s) shall be provided
written or actual notice of the appeal hearing and shall be given the opportunity to address the
committee. The committee will conduct a hearing to determine if the student has met attendance
requirements that will allow him/her to pass the course or be promoted. Upon notification of the
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attendance committee decision, the principal shall send written notification to the Director of
Schools/designee and the parent(s)/guardian(s) of the student of any action taken regarding the
excessive unexcused absences. The notification shall advise parent(s)/guardian(s) of their right to
appeal such action within two (2) days to the Director of Schools/designee.

The appeal shall be heard no later than ten (10) school days after the request for appeal is received.

Within five (5) school days of the Director of Schools/designee rendering a decision, the student’s
parent(s)/guardian(s) may request a hearing by the Board, and the Board shall review the record.
Following the review, the Board may affirm or overturn the decision of the Director of
Schools/designee. The action of the Board shall be final.

Legal References Cross References
1. TCA 49-6-3006 School Calendar 1.800
2. TCA 49-6-3017(c)
3. 20USCA §1232¢ Extracurricular Activities 4.300
4. TRR/MS 0520-01-02-.17(5); State Board of
Education Policy 4.100 Interscholastic Athletics 4.301

5. TCA 49-6-2904(h)(5)

6. TCA 49-6-3007

7. TCA 49-6-3021

8. TCA 49-6-3007; TCA 49-6-3009

Field Trips/Excursions/Competitions 4.302
Reporting Student Progress 4.601

9: TCA 49-6-3022 Promotion and Retention 4.603

10. TCA 49-2-130 Recognition of Religious Beliefs, Customs, & Holidays 4.803
11. Public Acts of 2025, Chapter No. 401

12. TCA 49-2-130 Voluntary Pre-K Attendance 6.2011

13. TCA 49-2-203(b)(7); TCA 49-6-3002(b)

14. TRR/MS 0520-01-02-.17(7) Homeless Students 6.503

Students in Foster Care 6.505

Students from Military Families 6.506
Student Records 6.600
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Review: Al Ily, i
Me::cehw nnually, in Attendance enter a date.
Rescinds: Issued:
General

Attendance is a key factor in student achievement; therefore, students are expected to be present each
day school is in session.

The Director of Schools/designee shall ensure that this policy is posted in each school building and
disseminated to all students, parent(s)/guardian(s), teachers, and administrative staff.

The Attendance Supervisor shall oversee the entire attendance program which shall include:!
1. All accounting and reporting procedures and their dissemination;

2. Alternative program options for students who severely fail to meet minimum attendance
requirements;

3. Ensuring that all school age children attend school;

4. Providing documentation of enrollment status upon request for students applying for new or
reinstatement of driver's permit or license; and

5. Notifying the Department of Safety whenever a student with a driver's permit or license
withdraws from school.?

Student attendance records shall be given the same level of confidentiality as other student records.
Only authorized school officials with legitimate educational purposes may have access to student
information without the consent of the student or parent(s)/guardian(s).’

Absences shall be classified as either excused or unexcused as determined by the principal/designee.
Excused absences shall include:*

1. Personal illness/injury;
2. Illness of immediate family member;
3. Death in the family;

4. Extreme weather conditions;

Version Date: July 28, 2026
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Attendance 6.200

5. Religious observances;’

6. Pregnancy;

7. School-endorsed activities;

8. Summons, subpoena, or court order; or

9. Circumstances which in the judgment of the principal create emergencies over which the
student has no control.

The principal shall be responsible for ensuring that:®

1. Attendance is checked and reported daily for each class;

2. Daily absentee sheets contain sign in/sign out sheets and indicate students present or absent
for the majority of the day;

3. All student absences are verified;
4. Written excuses are submitted for absences and tardiness; and

5. System-wide procedures for accounting and reporting are followed.
TRUANCY

Annually, the Director of Schools/designee will provide written notice to parent(s)/guardian(s) that
attendance at school is required. Students shall be present at least fifty percent (50%) of the scheduled
school day in order to be counted present. Students may attend part-time days, alternating days, or for a
specific amount of time as indicated in their Individualized Education Plan or 504 Plan and shall be
considered present for school attendance purposes. If a student is required to participate in a remedial
instruction program outside of the regular school day where there is no cost to the parent(s)/guardian(s)
and the school district provides transportation, unexcused absences from these programs shall be
reported in the same manner.’

A student who is absent five (5) days without adequate excuse shall be reported to the Director of
Schools/designee who will, in turn, provide written notice to the parent(s)/guardian(s) of the student's
absence. If a parent/guardian does not provide documentation within adequate time excusing those
absences or request an attendance hearing, then the Director of Schools shall implement tier two of the
progressive truancy plan described below prior to referral to juvenile court.

Progressive Truancy Plan®

Tier I of the progressive truancy plan shall apply to all students within the district and include
schoolwide prevention-oriented supports to assist with satisfactory attendance. These supports shall
include, but are not limited to, [insert local practices as to these schoolwide prevention-oriented
supports].

Page 2 of 5



Attendance 6.200

1 Tier II of the progressive truancy plan shall be implemented after the student accumulates five (5)
2 unexcused absences, but before referral to juvenile court, and includes the following:

3 1. A conference with the student and the student’s parent(s)/guardian(s);
4
5 2. An attendance contract, based on the conference, signed by the student, the
6 parent(s)/guardian(s), and the Attendance Supervisor/designee. The contract shall include:
7
8 a. A specific description of the school’s attendance expectations for the student;
9 b. The period for which the contract is effective; and
10 c. Penalties for additional absences and alleged school offenses, including additional
11 disciplinary action and potential referral to juvenile court.
12
13 3. Regularly scheduled follow-up meetings to discuss the student’s progress; and
14
15 4. A school employee shall conduct an individualized assessment detailing the reasons a student
16 has been absent from school. The employee may refer the student to counseling, community-
17 based services, or other services to address the student’s attendance problems.

18  Tier III shall be implemented if the truancy interventions under Tier II are unsuccessful. Tier III shall
19  consist of the following interventions: [e.g., school-based community services;

20  participation in a school-based restorative justice program; referral to a school-based teen court;
21  Saturday or after-school courses designed to improve attendance and behavior]. The interventions
22 shall address students’ needs in an age-appropriate manner. Finalized plans shall be approved by the

23 Director of Schools/designee.

24 [ Transfer Students and Truancy Tracking \

2 The district shall request attendance records for students enrolling after the start of the school year
Zﬂi from the previous public school district. Unexcused absences accumulated at a previous district for the
27 current school year shall be factored into the student’s placement on the truancy intervention plan tiers,

28\4 if applicable.?

29 MAKE-UP WORK
30 [Insert local practices concerning make-up work.]

31  STATE-MANDATED ASSESSMENT

32 Students who are absent the day of the scheduled end-of-course (EOC) exams shall present a signed
33 doctor’s excuse or shall have been given an excused release by the principal prior to testing to receive
34  an excused absence. Students who have excused absences will be allowed to take a make-up exam.
35  Excused students will receive an incomplete in the course until they have taken the EOC exam.

36  Students who have an unexcused absence shall receive a failing grade on the EOC exam which shall be
37  averaged into their final grade.

338 CREDIT/PROMOTION DENIAL
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Attendance 6.200

Credit/promotion denial determinations may include student attendance; however, student attendance
may not be the sole criterion.!? If attendance is a factor prior to credit/promotion denial, the following
shall occur:

1. The student and the parent(s)/guardian(s) shall be advised if the student is in danger of
credit/promotion denial due to excessive absenteeism; and

2. Procedures in due process are available to the student when credit or promotion is denied.
DRIVER'S LICENSE REVOCATION?

A student who has more than ten (10) consecutive or fifteen (15) unexcused absences during any
semester shall be ineligible to retain a driver's permit or license.

ATTENDANCE HEARING!!

Students with excessive (more than five (5)) unexcused absences or those in danger of
credit/promotion denial shall have the opportunity to appeal to an attendance hearing committee
appointed by the principal. If the student chooses to appeal, the student or his/her parent(s)/guardian(s)
shall be provided written or actual notice of the appeal hearing and shall be given the opportunity to
address the committee. The committee will conduct a hearing to determine if any extenuating
circumstances exist to excuse an absence(s) or to determine if the student has met attendance
requirements that will allow him/her to pass the course or be promoted. Upon notification of the
attendance committee decision, the principal shall send written notification to the Director of
Schools/designee and the parent(s)/guardian(s) of the student of any action taken regarding the
excessive unexcused absences. The notification shall advise parent(s)/guardian(s) of their right to
appeal such action within two (2) school days to the Director of Schools/designee.

The appeal shall be heard no later than ten (10) school days after the request for appeal is received.

Within five (5) school days of the Director of Schools/designee rendering a decision, the student's
parent(s)/guardian(s) may request a hearing by the Board, and the Board shall review the record.
Following the review, the Board may affirm or overturn the decision of the Director of
Schools/designee. The action of the Board shall be final.

Legal References Cross References

1. TCA 49-6-3006 School Calendar 1.800

2. TCA 49-6-3017(c) Extracurricular Activities 4.300

3. 20 USCA § 1232¢ Interscholastic Athletics 4.301

4, TRR/MS 0520-01-02-.17(5); State Board of Field Trips/Excursions/Competitions 4.302
Education Policy 4.100 Reporting Student Progress 4.601

5. TCA 49-6-2904(b)(5) Promotion and Retention 4.603

6. TCA 49-6-3007 Recognition of Religious Beliefs, Customs, & Holidays 4.803

7. TCA 49-6-3021 Voluntary Pre-K Attendance 6.2011

8. TCA 49-6-3007; TCA 49-6-3009 Homeless Students 6.503

9. Public Acts of 2026. Chapter No. 844 Students in Foster Care 6.505
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Attendance 6.200

10. TCA 49-2-203(b)(7); TCA 49-6-3002(b) Students from Military Families 6.506
11. TRR/MS 0520-01-02-.17(7) Student Records 6.600
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
6.506 10/03/19
Students from Military Families :
Rescinds: Issued:

1 General

2 The Director of Schools shall develop the necessary administrative procedures to ensure that students

3 with parent(s)/guardian(s) in the armed services are identified and that appropriate and available

4  services are provided for these students.!

5 RELOCTION OF MILITARY SERVICE MEMBER?

Tnsevt lives (—13 Made 'TSQA polrey ZP S0

6 ﬁ-st-uéem—whr&d LL&!M&H@W&M&MS

7 : :

8 WWWMH&WMW&M@lm

9 the-schoel-distriet-on-reloeation.
10 Within30-days-of-entoliment-the-parent(s)/guardian(s) of the student-shall-provide-proof-ofresidency
11  withintheschool-district.
12 ABSENCES
13 Principals shall provide students with a one (1) day excused absence prior to the deployment of and a
14  one (1) day excused absence upon the return of a parent/guardian serving active military service.
15  Principals shall also allow up to ten (10) excused cumulative absences per year for students to visit a
16  parent/guardian during a deployment cycle. The student shall provide documentation to the school as
17 proof of his/her parent’s/guardian’s deployment. Students shall be permitted to make up school-work
18  missed during these absences.’

jﬂ&?-l_" l_\n{_s 1(-25 a# mbdf/( TS&APAI“-; 6'S°(’

Legal References Cross References
1. State Board of Education Policy 2.103 Attendance 6.200
2. Public Acts of 2019, Chapter No. 138 School Admissions 6.203

3. TCA 49-6-3019

Version Date: October 8, 2019



Click here to choose a school board.

Monitoring: Descriptor Term; Descrirétosr (;nge: Issued Date:
Review: Annually, in oye oy )

April Students from Military Families o -
General

The Director of Schools shall develop the necessary administrative procedures to ensure that students
with parent(s)/guardian(s) in the armed services are identified and that appropriate and available
services are provided for these students.!

RELOCATION OF MILITARY SERVICE MEMBER?

A student who does not currently reside within the school district shall be allowed to enroll if he/she is
a dependent child of a service member who is being relocated to Tennessee on military orders. To be
eligible for enrollment, the student will need to provide documentation that he/she will be a resident of

O NN
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the school district on relocation. This documentation must be provided to the school district within one

(1) calendar year from the date of enrollment.

If the child of a military member enrolls per this policy and has an active 504 plan, IEP, or an

individualized family service plan, then the district shall take the necessary steps to ensure that services

are in place when the student enrolls.

ABSENCES

Principals shall provide students with a one (1) day excused absence prior to the deployment of and a

one (1) day excused absence upon the return of a parent/guardian serving active military service.

Principals shall also allow up to ten (10) excused cumulative absences per year for students to visit a
parent/guardian during a deployment cycle. The student shall provide documentation to the school as
proof of his/her parent/guardian's deployment. Students shall be permitted to make up school work

missed during these absences.

3

REMAINING IN THE DISTRICT*

If a student is enrolled in grades eleven (11) through twelve (12) and is a dependent child of a service
member who relocates on military orders resulting in the student no longer residing in the school

district due to relocation, the student shall have the option to remain enrolled in the same high school
until the student graduates or withdraws.

Version Date: July 28, 2026



Students from Military Families 6.506

Legal References Cross References

1. State Board of Education Policy 2.103 Attendance 6.200
TCA 49-6-3101; Public Acts 0f 2026. Chapter No. School Admissions 6.203
834

3. TICA 49-6-3019
4. Public Acts of 2026. Chapter No. 834

Page 2 of 2
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
5.200 01/05/23
Separation Practices for Tenured ,
Rescinds: Issued:
Teachers 5.200 04/07/22

ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine
whether to temporarily modify the employee’s work status based on concerns for safety or to
minimize disruption to the educational environment. This may include, but is not limited to:

1. Reassignment to alternate duties;
2. Placement on administrative leave with pay; or
3. Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure
until a determination can be made regarding an appropriate return to duties, or the imposition of
disciplinary action, which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a Department of Children’s
Services investigation, and if no charges for dismissal have been made, a suspension pending
investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the Director
of Schools suspend a teacher with pay if there is a pending investigation. If vindicated or reinstated,
the teacher shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS??

A Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct and insubordination. Before a teacher is suspended, he/she shall be: (1)
provided with written notice, including the reasons for the suspension along with an explanation of the
evidence; (2) given an opportunity to respond to the Director of Schools at a conference, if requested
within five (5) days; and (3) given a written decision of suspension within ten (10) days. Both parties
may be represented by counsel at the conference, that shall be recorded.

Under no circumstances shall a Director of Schools suspend a tenured teacher with pay. If reinstated,
the tenured teacher shall be paid full salary for the period of suspension unless suspension without pay
is deemed to be appropriate penalty.

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS*

Version Date: June 30, 2026
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Separation Practices for Tenured Teachers 5.200
—— T e e e e

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than
three (3) days, the charges shall be made in writing, specifically stating the offenses that are charged,
and shall be signed by the party or parties making the charges.

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or suspension
greater than three (3) days of the teacher, the Director of Schools shall give the teacher a written notice
of this decision, a copy of the charges against the teacher, and a copy of a form provided by the
Commissioner of Education advising the teacher of his/her legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days
after receipt of notice given written notice to the Director of Schools of his/her request for a hearing.

The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer
from the list maintained by the Board.

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing office shall notify the parties, or their attorney, of the officer’s assignment and direct the
parties or the attorneys for the parties or both, to appear before the hearing officer for simplification of
issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30) days
following receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part
of any prehearing conference may be conducted by telephone if each participant has an opportunity to
participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered
to issue appropriate orders and to regulate the conduct of the proceedings.

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten
(10) working days of the hearing officer’s delivery of the hearing officer’s written findings and
conclusions. The Director of Schools shall prepare a copy of the proceedings, including all transcripts
and evidence, documentary or otherwise, and transmit the same to the Board within twenty (20)
working days of the receipt of the notice of appeal.

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.
The appealing party may appear before the Board to argue why the adverse ruling should be
overturned. In no event should such argument last more than fifteen (15) minutes unless the Board
votes to extend additional time. At the conclusion of the hearing, any member of the Board may vote
to sustain the decision of the hearing officer, send the record back for additional evidence, revise the
penalty, or reverse the decision. The Board shall render its decision within ten (10) working days after
the conclusion of the hearing. In the event that the decision of the Board is appealed to chancery court,
the Board shall transmit the entire record prepared by the Director of Schools and reviewed by the
Board to the chancery court for its review.

Page 2 of 8
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Senuntiun Practices for Tenured Teachers

[(a)(l) No teacher shall be dismissed or suspended except as provided in this part.

(2) The causes for which a teacher may be dismissed or suspended are: incompetence, inefficiency,
neglect of duty, unprofessional conduct, and insubordination, as defined in 49-5-501.

(3) A director of schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
1nvestigation is not the subject of an ongoing criminal investigation or a department of children’s
services investigation, and if no charges have been made pursuant to subdivision (a)(4), uspension
pending investigation shall not exceed ninety (90) days in duration. If vindicated or rcmstalcd the
teacher shall be paid the full salary for the period during which the teacher was suspendcd

(4) When charges are made to the board of education against a teacher, chargmg ‘the teacher with
offenses that would justify dismissal of the teacher under the terms of this part the charges shall be
made in writing, specifically stating the offenses that are charged, and shall be signed by the party or
parties making the charges. //

(5) If, in the opinion of the board, charges are of such a nature as to’ ‘warrant the dismissal of the
teacher, the director of schools shall give the teacher a written r;ﬁhce of this decision, together with a
copy of the charges and a copy of the form, which shall be provided by the commissioner of education,
advising the teacher as to the teacher’s legal duties, rlghls. and recourse under the terms of this part.

(b)(l) When it becomes necessary to reduce the 1'1|urnl:591r of teaching positions or non-licensed positions
in the system because of a decrease in enrollment orAor other good reasons, the board shall be
empowered to dismiss such teachers or non-llcen§ed employees based on their level of effectiveness
determined by the evaluation pursuant to 49-1-302 for licensed employees and an evaluation of work
performance for non-licensed employees.

(2) The board shall give the teacher or neh-licensed employee written notice of dismissal explaining
fully the circumstances or condilions/making the dismissal necessary.

(3) A teacher rated in the three (,:) h:ghest categories based on evaluations pursuant to 49-1-302 who
has been dismissed because o b{ “abolition of a position shall be placed on a list for reemployment.
Nothing in this subsection (5) shall be construed to deprive the director of schools of the power to
determine the filling of such vacancy on the basis of the director of schools’ evaluation of the teacher’s
competence, compatibility, and suitability to properly discharge the duties required for the vacant
position considered.in the light of the best interest of the students in the school where the vacancy
exists. A principal’s school. The teacher’s most recent evaluations shall be a factor in such
determination,

(4) The rigf{t to remain on the preferred list for employment shall remain in effect until:

A) 'l'f}e teacher accepts a bona fide offer of reemployment for a comparable position within the LEA;

or i

(B) The teacher rejects four (4) bona fide offers of reemployment for comparable positions within the
LEA.

Page 3 of 8
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Separation Practices for Tenured Teachers 5.200

(¢)(1) Notwithstanding subsection (a), but subject to the appeal and review provisions of 49-5-512 and
49-5-513, any teacher convicted of a felony listed in 40-35-501(i)(2) or convicted of an offense listed
in 39-17-417 shall be immediately suspended, and dismissed subject to subdivision (c)(2).

(2) If the dismissal of the teacher is upheld in the board and court reviews provided for in 49-5-512 and
49-5-513, the director shall notify in writing the commissioner of education who shall begin licensure
revocation proceedings under applicable rules of the state board of education.

(2) A tenured teacher who receives notification of charges pursuant to 49-5-511 may, within thirty (30)
days after receipt of the notice, demand a full and complete hearing on the charges before an impartia
hearing officer selected by the board, as follows™

(1) The teacher shall give written notice to the director of schools of the teacher’s request for ap aring;

(2) The director of schools shall, within five (5) days after receipt of the request, assign a hc;u‘fing
officer from the list maintained by the Board, the Director will name an impartial. The hearing officer
shall direct the parties or the attorneys for the parties, or both, to appear before the hearing officer for
simplification of issues and the scheduling of the hearing, which in no event shall be s,el’iatcr than
thirty (30) days following receipt of notice demanding a hearing. In the discretion gfthe hearing
officet, all or part of any prehearing conference may be conducted by telephone if'each participant has
an opportunity to participate, to be heard and to address proof and evidentiary€oncerns. The hearing
officer is empowered to issue appropriate orders and to regulate the conduct of the proceedings:

(3) For the purposes of this part, “impartial” means that the selecte h’éaring officer shall have no
history of employment with the board or director of schools, no refationship with any board member
and no relationship with the teacher or representatives of the tgacher;

(4) All parties shall have the right to be represented by gefinsel, the opportunity to call and subpoena
witnesses, the opportunity to examine all witnesses, tHe right to require that all testimony be given
under oath and the right to have evidence deemedselevant by the submitting party included in the
record of the hearing, even if objected to by the‘opposing party;

(5) All witnesses shall be entitled to the wifness fees and mileage provided by law, which fees and
mileage shall be paid by the party issujrig a subpoena or calling the witnesses to testify;

(6) The impartial hearing officer slfall administer oaths to witnesses, who testify under oath;

(7) A record of the hearing, either by transeript, recording or as is otherwise agreed by the parties shall
be prepared if the decisign’gf the hearing officer is appealed, and all decisions of the hearing officer
shall be reduced to writing and included in the record, together with all evidence otherwise submitted;

(8) On request of€ither party to the hearing, witnesses may be barred from the hearing except as they
are called to t¢5tify. The hearing may be private at the request of the teacher or in the discretion of the
hearim,;/g icer; and

(9),(({ appropriate stages of the hearing, the hearing officer may give the parties the full opportunity to
file briefs, proposed findings of fact and conclusions of law and proposed initial or final orders. The
hearing officer shall, within ten (10) days of closing the hearing, decide what disposition to make of
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Separation Practices fur Tenured Teachers 5.200 II' /

the case and shall immediately thereafter give the board and the teacher written findings of fact, /"'

conclusions of law and a concise and explicit statement of the outcome of the decision. {/

(b) The director of schools or other school officials shall not be held liable, personally or officially, / &
when performing their duties in prosecuting charges against any teacher or teachers under this part. (‘r/

/
(c)(1) If the affected teacher desires to appeal from a decision rendered in whole or in part in favor of /
the school system, the teacher shall first exhaust the administrative remedy of appealing the decision'to
the board of education within ten (10) working days of the hearing officer’s delivery of the written
findings of fact, conclusions and decision to the affected employee.

(2) Upon written notice of appearl, the director of schools shall prepare a copy of the proceedings,
transcript, documentary and other evidence presented and transmit the copy to the board within twenty
(20) working days of receipt of notice of appeal.

(3) The board shall hear the appeal on the record and no new evidence shall be introduced. The
affected employee may appear in person or by counsel and argue why the decision should be modified
or teversed or overturned. In no event should such argument last more than fifteen (15) minutes unless
the Board votes to extend additional time. The board may sustain the decision, send the record back if
additional evidence is necessary, revise the penalty or reverse the decision. Before any findings and
decision are sustained or punishment inflicted, a majority of the membership of the board shall concur
in sustaining the charges and decision. The board shall render its decision on the appeal within ten (10)
working days after the conclusion of the hearing. I

(4) Any party dissatisfied with the decision rendered by the/board shall have the right to appeal to the
chancery court in the county where the sehool system is Jdcated within thirty (30) days after receipt of
the dated notice of the decision of the board. It shall be-the duty of the board to cause the entire record
and other evidence in the case to be transmitted to the’court. The review of the court shall be de novo
on the record of the hearing held by the hearing officer and reviewed by the board.

(5) The director of schools shall also have the right to appeal any adverse ruling by the hearing officer
to the board under the same conditions as set out in this subsection.

(d) Subsections (a) and (c) shall not apply to a disciplinary suspension of a teacher by the director of
schools that is for a period of three (3) days or less and that is not made in anticipation of dismissal.
For such suspensions of three (3).days or less, the following shall apply:

(1) The director of schools shall provide written notice of suspension and the reasons for the
suspension to the teacher; along with an explanation of the evidence supporting the decision to suspend
and copies of any documents relied upon by the director in reaching that decision;

(2) Upon request made in writing within five (5) days from the date of the suspension letter or the date
it was received, whichever is later, the director shall provide a conference with the director at which
the teacher may offer rebuttal to the charges or any information the teacher wishes the director to
cop;iﬂ;:r. Both the LEA and the teacher may be represented by an attorney or other representative;

/-"(/;) The meeting shall be recorded by the director of schools, and a copy shall be provided to the
38"

teacher upon request;
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5.200
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(4) The director shall issue a written decision within ten (10) days from the date of the conference. The
director may not impose any additional punishment beyond that described in the notice of suspension;
and

(5) The teacher, if dissatisfied with the decision of the director, may pursue appeal of the director’s
decision pursuant to 49-5-513.

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater }han
three (3) days, the charges shall be made in writing, spemﬁcally stating the offenses that are charged
and shall be signed by the party or parties making the charges.* /

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or

suspension greater than three (3) days of the teacher, the Director of Schools shall give the'teacher a
written notice of this decision, a copy of the charges against the teacher, and a copy of a/form provided
by the Commissioner of Education advising the teacher of his/her legal duties, rights,

A tenured teacher who has been given notice of charges against him/her may withig thirty (30) days
after receipt of notice give written notice to the Director of Schools of his/her regtest for a hearing.

The Director of Schools shall, within five (5) days after receipt of request, ‘z}ﬁmgn a hearing officer
from the list maintained by the Board. ;

The Board shall maintain a list of qualified individuals who have md:cated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the
parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of
issues and the scheduling of the hearing, That hearing shall be set no later than thirty (30 days
following receipt of the initial request for a hearing. Inthe discretion of the hearing officer, all or part
of any prehearing conference may be conducted by, télcphone if each participant has an opportunity to
participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered
to issue appropriate orders and to regulate the conduct of the proceedings.

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten
(10) working days of the hearing officer’s delivery of the hearing officer’s written findings and
conclusions. The Director of Schools shall prepare a copy of the proceedings, including all transcripts
and evidence, documentary or otherwise, and transmit the same to the Board within twenty (20)
working days of the receipt of the notice of appeal.

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.
The appealing party may appear before the Board to argue why the adverse ruling should be
overturned. In no eyent should such argument last more than fifteen (15) minutes unless the Board
votes to extend additional time. At the conclusion of the hearing, any member of the Board may vote to
sustain the decision of the hearing officer; send the record back for additional evidence; revise the
penalty; or reverse the decision. The Board shall render its decision within ten (10) working days after
the conclusion of the hearing. In the event that the decision of the Board is appealed to the chancery

Commented [H1]: Delete
all of these paragraphs

court, the Board shall transmit the entire record prepared by the Director of Schools and reviewed by
the Board to the chancery court for its review, A
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RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable
extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days’
notice requirement and permit a teacher to resign in good standing’

The conditions under which it is permissible to break a contract with the Board are, as follows:$

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Boards;

2; lThe drafting of the teacher into military service by a selective board; o { commented [H2]: Delete
3. The release by the Board of the teacher from the contract that the teacher has entered into with
the Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.”

|Upon a breach of contract, the Board, upon a motion recorded in its minutes may file a complaint with
the State Board of Education and request the suspension of the teacher’s license. After the State Board
of Education has provided the teacher an opportunity for defense during a hearing, the Commissioner

of Education may susgend the license for no less than thirty (30) days and no more than three hundred
sixty-five (365) days.

o Commented [H3]: Delete paragraph

RETIREMENT

Retirement shall mean a termination of services under conditions which will allow the employee draw
benefits from retirement plans and/or social security. Teachers eligible for retirement benefits may
elect to retire at any age according to the provisions of the retirement system.

Central office personnel shall assist teacher in securing retirement benefits; however, it shall be the
responsibility of the retiring teacher to provide verification of eligibility in writing from Tennessee
Consolidated Retirement System (TCRS) to the central office. It shall be responsibility of the retiring
teacher to file for benefits.

Page 7of 8
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Legal References Cross References

TCA 49-5-511(a)(3) Public Hearings 1.401

TCA 49-2-301(b)(1)(EE), TCA 49-5-512(d) Teacher Tenure 5.117

TCA 49-5-511(a)(2) Recommendations and File Transfers 5.203
TCA 49-5-511—513

TCA 49-5-508(a)

TCA 49-5-508(c)

TCA 49-5-706

TCA 49-5-411(b)
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Monitoring: Descriptor Term: Descriptor Code: Issued Date:
0 . 5.200

Review: Annually, Separation Practices for Tenured

in January Rescinds: Issued:

Teachers

ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine
whether to temporarily modify the employee’s work status based on concerns for safety or to minimize
disruption to the educational environment. This may include, but is not limited to:

e Reassignment to alternate duties;
e Placement on administrative leave with pay; or
o Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary
action, which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending
investigation, or final disposition of a case before the Board or an appeal. If the matter under investigation
is not the subject of an ongoing criminal investigation or a Department of Children's Services
investigation, and if no charges for dismissal have been made, a suspension pending investigation shall
not exceed ninety (90) days in duration. Under no circumstances shall the Director of Schools suspend
a teacher with pay if there is a pending investigation. If vindicated or reinstated, the teacher shall be paid
full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS*’

The Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct, and insubordination. Before a teacher is suspended, he/she shall be: (1) provided
with written notice, including the reasons for the suspension along with an explanation of the evidence;
(2) given an opportunity to respond to the Director of Schools at a conference, if requested within five
(5) days; and (3) given a written decision of the suspension within ten (10) days. Both parties may be
represented by counsel at the conference, which shall be recorded.

Under no circumstances shall a Director of Schools suspend a tenured teacher with pay. If reinstated, the
tenured teacher shall be paid full salary for the period of suspension unless suspension without pay is
deemed to be an appropriate penalty.

Version Date: June 24, 2026
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DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS*

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than
three (3) days, the charges shall be made in writing, specifically stating the offenses that are charged,
and shall be signed by the party or parties making the charges.

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or a suspension
greater than three (3) days of the teacher,\the Director of Schools shall give the teacher a written notice
of this decision, a copy of the charges ‘against the teacher, and a copy of a form provided by the
Commissioner of Education advising the teacher of his/her legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days after
receipt of notice give written notice to the Director of Schools of his/her request for a hearing.

The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer from
the list maintained by the Board.

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the
parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of
issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30) days following
receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part of any
prehearing conference may be conducted by telephone if each participant has an opportunity to
participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered
to issue appropriate orders and to regulate the conduct of the proceedings.

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten (1 0)
working days of the hearing officer’s delivery of the hearing officer’s written findings and conclusions.
The Director of Schools shall prepare a copy of the proceedings, including all transcripts and evidence,
documentary or otherwise, and transmit the same to the Board within twenty (20) working days of the
receipt of the notice of appeal.

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.
The appealing party may appear before the Board to argue why the adverse ruling should be overturned.
In no event should such argument last more than fifteen (15) minutes unless the Board votes to extend
additional time. At the conclusion of the hearing, any member of the Board may vote to sustain the
decision of the hearing officer, send the record back for additional evidence, revise the penalty, or reverse
the decision. The Board shall render its decision within ten (10) working days after the conclusion of the
hearing. In the event that the decision of the Board is appealed to the chancery court, the Board shall
transmit the entire record prepared by the Director of Schools and reviewed by the Board to the chancery
court for its review.

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable
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extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days’
notice requirement and permit a teacher to resign in good standing.’

The conditions under which it is permissible to break a contract with the Board are as follows:®

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Board; or

2. The release by the Board of the teacher from the contract that the teacher has entered into with
the Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.”

RETIREMENT

Retirement is a termination of services under conditions that will allow the teacher to draw benefits from
retirement plans and/or Social Security benefits. Teachers eligible for retirement benefits may elect to
retire at any age according to the provisions of the retirement system.

Central office personnel shall assist teachers in securing retirement benefits; however, it shall be the
responsibility of the retiring teacher to provide verification of eligibility in writing from the Tennessee
Consolidated Retirement System (TCRS) to the central office. It shall be the responsibility of the retiring
teacher to file for benefits.

Legal References Cross References

1. TCA 49-5-311(a)(3) Public Hearings 1.401

2. TCA 49-2-301(b)(1}EE), TCA 49-5-512(d) Teacher Tenure 5.117

3. TCA 49-5-511(a)(2) Recommendations and File Transfers 5.203
4. TCA 49-5-511:512:513

5. TCA 49-5-508(a); TCA 49-5-411(b); Public Acts of

2026, Chapter No. 898

TCA 49-5-508(c)
TCA 49-5-706

= o
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SUSPENSION PENDING AN INVESTIGATION!

The director of schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a Department of Children’s
Services investigation, and if no charges for dismissal have been made, a suspension pending
investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the Director
of Schools suspend a teacher with pay. If vindicated or reinstated, the teacher shall be paid full salary
for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS??

A Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct and insubordination. Before a teacher is suspended, he/she shall be: (1)
provided with written notice, including the reasons for the suspension along with an explanation of the
evidence; (2) given an opportunity to respond to the Director of Schools at a conference, if requested
within five (5) days; and (3) given a written decision of suspension within ten (10) days. Both parties
may be represented by counsel at the conference, that shall be recorded.

Under no circumstances shall a Director of Schools suspend a tenured teacher with pay. If reinstated,
the tenured teacher shall be paid full salary for the period of suspension unless suspension without pay
is deemed to be appropriate penalty.

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS*
(a)(1) No teacher shall be dismissed or suspended except as provided in this part.

(2) The causes for which a teacher may be dismissed or suspended are: incompetence, inefficiency,
neglect of duty, unprofessional conduct, and insubordination, as defined in 49-5-501.

(3) A director of schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a department of children’s
services investigation, and if no charges have been made pursuant to subdivision (a)(4), a suspension
pending investigation shall not exceed ninety (90) days in duration. If vindicated or reinstated, the
teacher shall be paid the full salary for the period during which the teacher was suspended.

(4) When charges are made to the board of education against a teacher, charging the teacher with
offenses that would justify dismissal of the teacher under the terms of this part, the charges shall be
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made in writing, specifically stating the offenses that are charged, and shall be signed by the party or
parties making the charges.

(5) If, in the opinion of the board, charges are of such a nature as to warrant the dismissal of the
teacher, the director of schools shall give the teacher a written notice of this decision, together with a
copy of the charges and a copy of the form, which shall be provided by the commissioner of education,
advising the teacher as to the teacher’s legal duties, rights, and recourse under the terms of this part.

(b)(1) When it becomes necessary to reduce the number of teaching positions or non-licensed positions
in the system because of a decrease in enrollment or for other good reasons, the board shall be
empowered to dismiss such teachers or non-licensed employees based on their level of effectiveness
determined by the evaluation pursuant to 49-1-302 for licensed employees and an evaluation of work
performance for non-licensed employees.

(2) The board shall give the teacher or non-licensed employee written notice of dismissal explaining
fully the circumstances or conditions making the dismissal necessary.

(3) A teacher rated in the three (3) highest categories based on evaluations pursuant to 49-1-302 who
has been dismissed because of abolition of a position shall be placed on a list for reemployment.
Nothing in this subsection (b) shall be construed to deprive the director of schools of the power to
determine the filling of such vacancy on the basis of the director of schools’ evaluation of the teacher’s
competence, compatibility, and suitability to properly discharge the duties required for the vacant
position considered in the light of the best interest of the students in the school where the vacancy
exists. A principal’s school. The teacher’s most recent evaluations shall be a factor in such
determination.

(4) The right to remain on the preferred list for employment shall remain in effect until:

(A) The teacher accepts a bona fide offer of reemployment for a comparable position within the LEA;
or

(B) The teacher rejects four (4) bona fide offers of reemployment for comparable positions within the
LEA.

(c)(1) Notwithstanding subsection (a), but subject to the appeal and review provisions of 49-5-512 and
49-5-513, any teacher convicted of a felony listed in 40-35-501(i)(2) or convicted of an offense listed
in 39-17-417 shall be immediately suspended, and dismissed subject to subdivision (c)(2).

(2) If the dismissal of the teacher is upheld in the board and court reviews provided for in 49-5-512 and
49-5-513, the director shall notify in writing the commissioner of education who shall begin licensure
revocation proceedings under applicable rules of the state board of education.

(a) A tenured teacher who receives notification of charges pursuant to 49-5-511 may, within thirty (30)
days after receipt of the notice, demand a full and complete hearing on the charges before an impartial
hearing officer selected by the board, as follows”

(1) The teacher shall give written notice to the director of schools of the teacher’s request for a hearing;
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(2) The director of schools shall, within five (5) days after receipt of the request, assign a hearing
officer from the list maintained by the Board, the Director will name an impartial. The hearing officer
shall direct the parties or the attorneys for the parties, or both, to appear before the hearing officer for
simplification of issues and the scheduling of the hearing, which in no event shall be set later than
thirty (30) days following receipt of notice demanding a hearing. In the discretion of the hearing
officer, all or part of any prehearing conference may be conducted by telephone if each participant has
an opportunity to participate, to be heard and to address proof and evidentiary concerns. The hearing
officer is empowered to issue appropriate orders and to regulate the conduct of the proceedings:

(3) For the purposes of this part, “impartial” means that the selected hearing officer shall have no
history of employment with the board or director of schools, no relationship with any board member
and no relationship with the teacher or representatives of the teacher;

(4) All parties shall have the right to be represented by counsel, the opportunity to call and subpoena
witnesses, the opportunity to examine all witnesses, the right to require that all testimony be given
under oath and the right to have evidence deemed relevant by the submitting party included in the
record of the hearing, even if objected to by the opposing party;

(5) All witnesses shall be entitled to the witness fees and mileage provided by law, which fees and
mileage shall be paid by the party issuing a subpoena or calling the witnesses to testify;

(6) The impartial hearing officer shall administer oaths to witnesses, who testify under oath;

(7) A record of the hearing, either by transcript, recording or as is otherwise agreed by the parties shall
be prepared if the decision of the hearing officer is appealed, and all decisions of the hearing officer
shall be reduced to writing and included in the record, together with all evidence otherwise submitted;

(8) On request of either party to the hearing, witnesses may be barred from the hearing except as they
are called to testify. The hearing may be private at the request of the teacher or in the discretion of the
hearing officer; and

(9) At appropriate stages of the hearing, the hearing officer may give the parties the full opportunity to
file briefs, proposed findings of fact and conclusions of law and proposed initial or final orders. The
hearing officer shall, within ten (10) days of closing the hearing, decide what disposition to make of
the case and shall immediately thereafter give the board and the teacher written findings of fact,
conclusions of law and a concise and explicit statement of the outcome of the decision.

(b) The director of schools or other school officials shall not be held liable, personally or officially,
when performing their duties in prosecuting charges against any teacher or teachers under this part.

(c)(1) If the affected teacher desires to appeal from a decision rendered in whole or in part in favor of
the school system, the teacher shall first exhaust the administrative remedy of appealing the decision to
the board of education within ten (10) working days of the hearing officer’s delivery of the written
findings of fact, conclusions and decision to the affected employee.

(2) Upon written notice of appear], the director of schools shall prepare a copy of the proceedings,
transcript, documentary and other evidence presented and transmit the copy to the board within twenty
(20) working days of receipt of notice of appeal.
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(3) The board shall hear the appeal on the record and no new evidence shall be introduced. The
affected employee may appear in person or by counsel and argue why the decision should be modified
or reversed or overturned. In no event should such argument last more than fifteen (15) minutes unless
the Board votes to extend additional time. The board may sustain the decision, send the record back if
additional evidence is necessary, revise the penalty or reverse the decision. Before any findings and
decision are sustained or punishment inflicted, a majority of the membership of the board shall concur
in sustaining the charges and decision. The board shall render its decision on the appeal within ten (10)
working days after the conclusion of the hearing.

(4) Any party dissatisfied with the decision rendered by the board shall have the right to appeal to the
chancery court in the county where the school system is located within thirty (30) days after receipt of
the dated notice of the decision of the board. It shall be the duty of the board to cause the entire record
and other evidence in the case to be transmitted to the court. The review of the court shall be de novo
on the record of the hearing held by the hearing officer and reviewed by the board.

(5) The director of schools shall also have the right to appeal any adverse ruling by the hearing officer
to the board under the same conditions as set out in this subsection.

(d) Subsections (a) and (c) shall not apply to a disciplinary suspension of a teacher by the director of
schools that is for a period of three (3) days or less and that is not made in anticipation of dismissal.
For such suspensions of three (3) days or less, the following shall apply:

(1) The director of schools shall provide written notice of suspension and the reasons for the
suspension to the teacher, along with an explanation of the evidence supporting the decision to suspend
and copies of any documents relied upon by the director in reaching that decision;

(2) Upon request made in writing within five (5) days from the date of the suspension letter or the date
it was received, whichever is later, the director shall provide a conference with the director at which
the teacher may offer rebuttal to the charges or any information the teacher wishes the director to
consider. Both the LEA and the teacher may be represented by an attorney or other representative;

(3) The meeting shall be recorded by the director of schools, and a copy shall be provided to the
teacher upon request;

(4) The director shall issue a written decision within ten (10) days from the date of the conference. The
director may not impose any additional punishment beyond that described in the notice of suspension;
and

(5) The teacher, if dissatisfied with the decision of the director, may pursue appeal of the director’s
decision pursuant to 49-5-513.

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than
three (3) days, the charges shall be made in writing, specifically stating the offenses that are charged,
and shall be signed by the party or parties making the charges.*

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or a
suspension greater than three (3) days of the teacher, the Director of Schools shall give the teacher a
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written notice of this decision, a copy of the charges against the teacher, and a copy of a form provided
by the Commissioner of Education advising the teacher of his/her legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days
after receipt of notice give written notice to the Director of Schools of his/her request for a hearing.

The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer
from the list maintained by the Board.

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the
parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of
issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30 days
following receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part
of any prehearing conference may be conducted by telephone if each participant has an opportunity to
participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered
to issue appropriate orders and to regulate the conduct of the proceedings.

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten
(10) working days of the hearing officer’s delivery of the hearing officer’s written findings and
conclusions. The Director of Schools shall prepare a copy of the proceedings, including all transcripts
and evidence, documentary or otherwise, and transmit the same to the Board within twenty (20)
working days of the receipt of the notice of appeal.

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.
The appealing party may appear before the Board to argue why the adverse ruling should be
overturned. In no event should such argument last more than fifteen (15) minutes unless the Board
votes to extend additional time. At the conclusion of the hearing, any member of the Board may vote to
sustain the decision of the hearing officer; send the record back for additional evidence; revise the
penalty; or reverse the decision. The Board shall render its decision within ten (10) working days after
the conclusion of the hearing. In the event that the decision of the Board is appealed to the chancery
court, the Board shall transmit the entire record prepared by the Director of Schools and reviewed by
the Board to the chancery court for its review.

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable
extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days’
notice requirement and permit a teacher to resign in good standing.’

The conditions under which it is permissible to break a contract with the Board are, as follows:®

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Boards;
2. The drafting of the teacher into military service by a selective board; or
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3. The release by the Board of the teacher from the contract that the teacher has entered into with
the Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.”

Upon a breach of contract, the Board, upon a motion recorded in its minutes may file a complaint with
the State Board of Education and request the suspension of the teacher’s license. After the State Board
of Education has provided the teacher an opportunity for defense during a hearing, the Commissioner
of Education may suspend the license for no less than thirty (30) days and no more than three hundred
sixty-five (365) days.®

RETIREMENT

Retirement shall mean a termination of services under conditions which will allow the employee draw
benefits from retirement plans and/or social security. Teachers eligible for retirement benefits may
elect to retire at any age according to the provisions of the retirement system.

Central office personnel shall assist teacher in securing retirement benefits; however, it shall be the
responsibility of the retiring teacher to provide verification of eligibility in writing from Tennessee
Consolidated Retirement System (TCRS) to the central office. It shall be responsibility of the retiring
teacher to file for benefits.

Legal References Cross References

TCA 49-5-511(a)(3) Public Hearings 1.401

TCA 49-2-301(b)(1)(EE), TCA 49-3-512(d) Teacher Tenure 5.117

TCA 49-5-511(a)(2) Recommendations and File Transfers 5.203
TCA 49-5-511—513

TCA 49-5-508(a)

TCA 49-5-508(c)

TCA 49-5-706

TCA 49-5-411(b)
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ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine
whether to temporarily modify the employee’s work status based on concerns for safety or to minimize
disruption to the educational environment. This may include, but not limited to:

e Reassignment to alternative duties;
e Placement on administrative leave with pay; or
e Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a
determination can be made regarding an appropriate return to duties; or the imposition of disciplinary
action, which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a Department of Children’s
Services investigation, and if no charges for dismissal have been made, a suspension pending
investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the Director
of Schools suspend a non-tenured teacher with pay, if there is a pending investigation. If vindicated or
reinstated, the teacher shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS??

A Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct and insubordination. Before a teacher is suspended, he/she shall be: (1)
provided with written notice, including the reasons for the suspension along with an explanation of the
evidence; (2) given an opportunity to respond to the Director of Schools at a recorded conference, if
requested within five (5) days; and (3) given a written decision of suspension within ten (10) days.
Both parties may be represented by counsel at the conference, that shall be recorded.

Under no circumstances shall a Director of Schools suspend a pon-tenured teacher with pay. If
reinstated, the — non-tenured teacher shall be paid full salary for the period of suspension unless
suspension without pay is deemed to be appropriate penalty.

Version Date: June 25, 2026
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DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS?

The Director of Schools may dismiss or suspend for more than three (3) days any non-tenured teacher
during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect
of duty after giving the non-tenured teacher, in writing, due notice of the charges.

The Director of Schools shall give the non-tenured teacher an opportunity for a full and complete
hearing before an impartial hearing officer.

The Board will appoint an impartial hearing officer to conduct such hearings.
The hearing officer will hear the case, and the teacher shall have the right to:

1. Be represented by counsel;

2. Call and subpoena witnesses;

3. Examine all witnesses; and

4. Require that all testimony be given under oath.

Factual finds and decisions in all dismissal cases shall be reduced to written form and delivered to the
affect teacher within ten (10) working days following the close of the hearing. The teacher may appeal
the decision of the Board within ten (10) working days of the hearing officer rendering the written
decision to the teacher. Written notice of appeal to the Board shall be given to the Director of Schools.
Within twenty (20) working days of receipt of notice, the Director of Schools shall prepare a copy of
the proceedings, including all transcripts and evidence, documentary or otherwise, and provide a copy
to the Board.

The Director of Schools shall also have the right to appeal anu adverse ruling by the hearing officer in
the same manner as the non-tenured teacher.

The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may
appear in person or be represented by counsel and argue why the decision should be modified or
reversed. The Board shall take one of the following actions:

1. Sustain the decision;
2. Send the record back if additional evidence is necessary; or
3. Revise the penalty or reverse the decision.

Before any decision to dismiss is made, a majority of the membership of the Board shall concur in
sustaining the charges. The Board shall render a decision on the appeal within ten (10) working days
after the conclusion of the hearing.

Within twenty (20) working days after the receipt of notice of the decision of the Board, either party
may appeal to the chancery court in the county where the school district is located. The Board shall
provide the entire record of the hearing to the court.
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NONRENWAL

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of
employment enjoyed by tenured teachers except that they have no claim upon continuing employment
or tenure protections.

The principal is responsible for discussing deficiencies as part of the evaluation process with the non-
tenured teacher and providing assistance for overcoming deficiencies.

The Director of Schools is under no obligation to re-employ non-tenured teachers as the end of their
contract period. If the Director of Schools determines not to renew the contract of a non-tenured
teacher, the following action shall be taken:

1. The Board shall be notified at the next regular board meeting; and

2. Written notice of non-renewal shall be sent to the teacher by certified mail, overnight
carrier, or by email within five (5) business days following the last instructional day for the
school year. If the reason for non-renewal is due only to loss of funding for the position,
then the notice shall include a statement listing it as the cause for nonrenewal.

I(a)(l) No teacher shall be dismissed or suspended except as provided in this part.

(2) The causes for which a teacher may be dismissed or suspended are: incompetence, inefficiency,
neglect of duty, unprofessional conduct, and insubordination, as defined in 49-5-501.

(3) A director of schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a department of children’s
services investigation, and if no charges have been made pursuant to subdivision (a)(4), a suspension
pending investigation shall not exceed ninety (90) days in duration. If vindicated or reinstated, the
teacher shall be paid the full salary for the period during which the teacher was suspended.

(4) When charges are made to the board of education against a teacher, charging the teacher with
offenses that would justify dismissal of the teacher under the terms of this part, the charges shail be
made in writing, specifically stating the offenses that are charged, and shall be signed by the party or
parties making the charges.

(5) If, in the opinion of the board, charges are of such a nature as to warrant the dismissal of the
teacher, the director of schools shall give the teacher a written notice of this decision, together with a
copy of the charges and a copy of the form, which shall be provided by the commissioner of education,
advising the teacher as to the teacher’s legal duties, rights, and recourse under the terms of this part.

(b)(1) When it becomes necessary to reduce the number of teaching positions or non-licensed positions
in the system because of a decrease in enrollment or for other good reasons, the board shall be
empowered to dismiss such teachers or non-licensed employees based on their level of effectiveness
determined by the evaluation pursuant to 49-1-302 for licensed employees and an evaluation of work
performance for non-licensed employees.
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1 (2) The board shall give the teacher or non-licensed employee written notice of dismissal explaining
fully the circumstances or conditions making the dismissal necessary.

N

(3) A teacher rated in the three (3) highest categories based on evaluations pursuant to 49-1-302 who
has been dismissed because of abolition of a position shall be placed on a list for reemployment.
Nothing in this subsection (b) shall be construed to deprive the director of schools of the power to
determine the filling of such vacancy on the basis of the director of schools’ evaluation of the teacher’s
competence, compatibility, and suitability to properly discharge the duties required for the vacant
position considered in the light of the best interest of the students in the school where the vacancy
exists. A principal’s school. The teacher’s most recent evaluations shall be a factor in such

10  determination.

W oo ~NO U bW

11 (4) The right to remain on the preferred list for employment shall remain in effect until:

12 (A) The teacher accepts a bona fide offer of reemployment for a comparable position within the LEA;
13 or

14 (B) The teacher rejects four (4) bona fide offers of reemployment for comparable positions within the
15 LEA.

16 (c)(1) Notwithstanding subsection (a), but subject to the appeal and review provisions of 49-5-512 and
17 49-5-513, any teacher convicted of a felony listed in 40-35-501(1)(2) or convicted of an offense listed
18  in 39-17-417 shall be immediately suspended, and dismissed subject to subdivision (c)(2).

19  (2) If the dismissal of the teacher is upheld in the board and court reviews provided for in 49-5-512 and
20  49-5-513, the director shall notify in writing the commissioner of education who shall begin licensure
21  revocation proceedings under applicable rules of the state board of education.

22 (a) A tenured teacher who receives notification of charges pursuant to 49-5-511 may, within thirty (30)
23 days after receipt of the notice, demand a full and complete hearing on the charges before an impartial
24 hearing officer selected by the board, as follows”

25 (1) The teacher shall give written notice to the director of schools of the teacher’s request for a hearing;

26  (2) The director of schools shall, within five (5) days after receipt of the request, assign a hearing

27  officer from the list maintained by the Board, the Director will name an impartial. The hearing officer
28  shall direct the parties or the attorneys for the parties, or both, to appear before the hearing officer for
29  simplification of issues and the scheduling of the hearing, which in no event shall be set later than

30 thirty (30) days following receipt of notice demanding a hearing. In the discretion of the hearing

31  officer, all or part of any prehearing conference may be conducted by telephone if each participant has
32  an opportunity to participate, to be heard and to address proof and evidentiary concerns. The hearing
33 officer is empowered to issue appropriate orders and to regulate the conduct of the proceedings:

34 (3) For the purposes of this part, “impartial” means that the selected hearing officer shall have no
35  history of employment with the board or director of schools, no relationship with any board member
36  and no relationship with the teacher or representatives of the teacher;

37 (4) All parties shall have the right to be represented by counsel, the opportunity to call and subpoena
38  witnesses, the opportunity to examine all witnesses, the right to require that all testimony be given
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under oath and the right to have evidence deemed relevant by the submitting party included in the
record of the hearing, even if objected to by the opposing party;

(5) All witnesses shall be entitled to the witness fees and mileage provided by law, which fees and
mileage shall be paid by the party issuing a subpoena or calling the witnesses to testify;

(6) The impartial hearing officer shall administer oaths to witnesses, who testify under oath;

(7) A record of the hearing, either by transcript, recording or as is otherwise agreed by the parties shall
be prepared if the decision of the hearing officer is appealed, and all decisions of the hearing officer
shall be reduced to writing and included in the record, together with all evidence otherwise submitted;

(8) On request of either party to the hearing, witnesses may be barred from the hearing except as they
are called to testify. The hearing may be private at the request of the teacher or in the discretion of the
hearing officer; and

(9) At appropriate stages of the hearing, the hearing officer may give the parties the full opportunity to
file briefs, proposed findings of fact and conclusions of law and proposed initial or final orders. The
hearing officer shall, within ten (10) days of closing the hearing, decide what disposition to make of
the case and shall immediately thereafter give the board and the teacher written findings of fact,
conclusions of law and a concise and explicit statement of the outcome of the decision.

(b) The director of schools or other school officials shall not be held liable, personally or officially,
when performing their duties in prosecuting charges against any teacher or teachers under this part.

(c)(1) If the affected teacher desires to appeal from a decision rendered in whole or in part in favor of
the school system, the teacher shall first exhaust the administrative remedy of appealing the decision to
the board of education within ten (10) working days of the hearing officer’s delivery of the written
findings of fact, conclusions and decision to the affected employee.

(2) Upon written notice of appearl, the director of schools shall prepare a copy of the proceedings,
transcript, documentary and other evidence presented and transmit the copy to the board within twenty
(20) working days of receipt of notice of appeal.

(3) The board shall hear the appeal on the record and no new evidence shall be introduced. The
affected employee may appear in person or by counsel and argue why the decision should be modified
or reversed or overturned. In no event should such argument last more than fifteen (15) minutes unless
the Board votes to extend additional time. The board may sustain the decision, send the record back if
additional evidence is necessary, revise the penalty or reverse the decision. Before any findings and
decision are sustained or punishment inflicted, a majority of the membership of the board shall concur
in sustaining the charges and decision. The board shall render its decision on the appeal within ten (10)
working days after the conclusion of the hearing.

(4) Any party dissatisfied with the decision rendered by the board shall have the right to appeal to the
chancery court in the county where the school system is located within thirty (30) days after receipt of
the dated notice of the decision of the board. It shall be the duty of the board to cause the entire record
and other evidence in the case to be transmitted to the court. The review of the court shall be de novo
on the record of the hearing held by the hearing officer and reviewed by the board.
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(5) The director of schools shall also have the right to appeal any adverse ruling by the hearing officer
to the board under the same conditions as set out in this subsection.

(d) Subsections (a) and (c) shall not apply to a disciplinary suspension of a teacher by the director of
schools that is for a period of three (3) days or less and that is not made in anticipation of dismissal.
For such suspensions of three (3) days or less, the following shall apply:

(1) The director of schools shall provide written notice of suspension and the reasons for the
suspension to the teacher, along with an explanation of the evidence supporting the decision to suspend
and copies of any documents relied upon by the director in reaching that decision;

(2) Upon request made in writing within five (5) days from the date of the suspension letter or the date
it was received, whichever is later, the director shall provide a conference with the director at which
the teacher may offer rebuttal to the charges or any information the teacher wishes the director to
consider. Both the LEA and the teacher may be represented by an attorney or other representative;

(3) The meeting shall be recorded by the director of schools, and a copy shall be provided to the
teacher upon request;

(4) The director shall issue a written decision within ten (10) days from the date of the conference. The
director may not impose any additional punishment beyond that described in the notice of suspension;
and

(5) The teacher, if dissatisfied with the decision of the director, may pursue appeal of the director’s
decision pursuant to 49-5-513.

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than
three (3) days, the charges shall be made in writing, specifically stating the offenses that are charged,
and shall be signed by the party or parties making the charges.

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or a
suspension greater than three (3) days of the teacher, the Director of Schools shall give the teacher a
written notice of this decision, a copy of the charges against the teacher, and a copy of a form provided
by the Commissioner of Education advising the teacher of his/her legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days
after receipt of notice give written notice to the Director of Schools of his/her request for a hearing,.

The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer
from the list maintained by the Board.

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the
parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of
issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30 days
following receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part
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1 of any prehearing conference may be conducted by telephone if each participant has an opportunity to
2 participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered
to issue appropriate orders and to regulate the conduct of the proceedings.

w

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten
(10) working days of the hearing officer’s delivery of the hearing officer’s written findings and
conclusions. The Director of Schools shall prepare a copy of the proceedings, including all transcripts
and evidence, documentary or otherwise, and transmit the same to the Board within twenty (20)
working days of the receipt of the notice of appeal.

00N O U N

9 The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.
10  The appealing party may appear before the Board to argue why the adverse ruling should be
11 overturned. In no event should such argument last more than fifteen (15) minutes unless the Board
12 votes to extend additional time. At the conclusion of the hearing, any member of the Board may vote to
13 sustain the decision of the hearing officer; send the record back for additional evidence; revise the
14  penalty; or reverse the decision. The Board shall render its decision within ten (10) working days after
15  the conclusion of the hearing. In the event that the decision of the Board is appealed to the chancery
16  court, the Board shall transmit the entire record prepared by the Director of Schools and reviewed by

17 the Board to the chancery court for its review) ___—{ commented [H1]: Remove

18  RESIGNATION

19 A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
20 effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable
21  extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days’
22 notice requirement and permit a teacher to resign in good standing.’

23 The conditions under which it is permissible to break a contract with the Board are, as follows:®

24 1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
25 statement of a physician approved by the Boards;

26 2. The drafting of the teacher into military service by a selective board; or

27 3. The release by the Board of the teacher from the contract that the teacher has entered into with
28 the Board.

29  Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
30 date of return if the teacher does not intend to return to the position from which he/she has taken leave.
31 Failure to render such notice may be considered a breach of contract.’

32 Upon a breach of contract, the Board, upon a motion recorded in its minutes may file a complaint with
33  the State Board of Education and request the suspension of the teacher’s license. After the State Board
34  of Education has provided the teacher an opportunity for defense during a hearing, the Commissioner

35  of Education may suspend the license for no less than thirty (30) days and no more than three hundred
36 sixty-five (365) days.?

37
38
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RETIREMENT

Retirement shall mean a termination of services under conditions which will allow the employee draw
benefits from retirement plans and/or social security.

eachers eligible for retirement benefits may elect to retire at any age according to the provisions of
he]retirement system | ] —~{ Commented [H2]: New Paragraph

{ commented [H3}:

Central office personnel shall assist teacher in securing retirement benefits; however, it shall be the
responsibility of the retiring teacher to provide verification of eligibility in writing from Tennessee
Consolidated Retirement System (TCRS) to the central office. It shall be responsibility of the retiring
teacher to file for benefits.

Legal References Cross References

TCA 49-5-511(a)(3) Public Hearings 1.401

TCA 49-2-301(b)(1)(EE), TCA 49-5-512(d) Teacher Tenure 5.117

TCA 49-5-511(a)(2) Recommendations and File Transfers 5.203
TCA 49-5-511—513

TCA 49-5-508(a)

TCA 49-5-508(c)

TCA 49-5-706

TCA 49-5-411(b)

FONRION T ER IO
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ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine
whether to temporarily modify the employee’s work status based on concerns for safety or to minimize
disruption to the educational environment. This may include, but is not limited to:

o Reassignment to alternate duties;
o Placement on administrative leave with pay; or
o Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary
action, which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION'

The Director of Schools may suspend a teacher at any time that may seem necessary, pending
investigation, or final disposition of a case before the Board or an appeal. If the matter under investigation
is not the subject of an ongoing criminal investigation or a Department of Children's Services
investigation, and if no charges for dismissal have been made, a suspension pending investigation shall
not exceed ninety (90) days in duration. Under no circumstances shall the Director of Schools suspend
a non-tenured teacher with pay if there is a pending investigation. If vindicated or reinstated, the non-
tenured teacher shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS?

The Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct, and insubordination. Before a teacher is suspended, he/she shall be: (1) provided
with written notice, including the reasons for the suspension along with an explanation of the evidence;
(2) given an opportunity to respond to the Director of Schools at a recorded conference, if requested
within five (5) days; and (3) given a written decision of the suspension within ten (10) days. Both parties
may be represented by counsel at the conference, which shall be recorded.

Under no circumstances shall the Director of Schools suspend a non-tenured teacher with pay. If
reinstated, the non-tenured teacher shall be paid full salary for the period of suspension unless suspension
without pay is deemed to be an appropriate penalty.

Version Date: June 24, 2026
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NONRENEWAL

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of
employment enjoyed by tenured teachers except that they have no claim upon continuing employment
or tenure protections.

The principal is responsible for discussing deficiencies as part of the evaluation process with the non-
tenured teacher and providing assistance for overcoming these deficiencies.

The Director of Schools is under no obligation to re-employ non-tenured teachers at the end of their
contract period. If the Director of Schools determines not to renew the contract of a non-tenured teacher,
the following action shall be taken:

1. The Board shall be notified at the next regular board meeting; and

2. Written notice of non-renewal shall be sent to the teacher by certified mail, overnight carrier, or
by email within five (5) business days following the last instructional day for the school year.? If
the reason for nonrenewal is due only to a loss of funding for the position, then the notice shall
include a statement listing it as the cause for nonrenewal.*

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation.’> The Board may waive the thirty (30) days notice requirement and
permit a teacher to resign in good standing.

The conditions under which it is permissible to break a contract with the Board are as follows:®

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Board; or

2. The release by the Board of the teacher from the contract which the teacher has entered into with
the Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.’

RETIREMENT

Retirement is a termination of services under conditions which will allow the teacher to draw benefits
from retirement plans and/or Social Security benefits.

Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of the
retirement system. Central office personnel shall assist teachers in securing retirement benefits; however,
it shall be the responsibility of the retiring teacher to provide verification of eligibility in writing from
the Tennessee Consolidated Retirement System (TCRS) to the central office. It shall be the responsibility
of the retiring teacher to file for benefits.

Page 3 of 4






10
11
12
13
14
15

16
17
18
19
20
21
22

23
24

25
26
27

28
29
30
31
32

33
34
35

36
37
38

Segaraﬁon Practices for Non-Tenured Teachers 5.201

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS®

The Director of Schools may dismiss or suspend for more than three (3) days any non-tenured teacher
during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect
of duty after giving the non-tenured teacher, in writing, due notice of the charges.

The Director of Schools shall give the non-tenured teacher an opportunity for a full and complete hearing
before an impartial hearing officer.

The Board will appoint an impartial hearing officer to conduct such hearings. The hearing officer will
hear the case, and the teacher shall have the right to:

1. Be represented by counsel;
2. Call and subpoena witnesses;
3. Examine all witnesses; and

4. Require that all testimony be given under oath.

Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to the
affected teacher within ten (10) working days following the close of the hearing. The teacher may appeal
the decision to the Board within ten (10) working days of the hearing officer rendering the written
decision to the teacher. Written notice of appeal to the Board shall be given to the Director of Schools.
Within twenty (20) working days of receipt of notice, the Director of Schools shall prepare a copy of the
proceedings, including all transcripts and evidence, documentary or otherwise, and provide a copy to the
Board.

The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in
the same manner as the non-tenured teacher.

The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may
appear in person or be represented by counsel and argue why the decision should be modified or reversed.
The Board shall take one of the following actions:

1. Sustain the decision;
2. Send the record back if additional evidence is necessary; or

3. Revise the penalty or reverse the decision.

Before any decision to dismiss is made, a majority of the membership of the Board shall concur in
sustaining the charges. The Board shall render a decision on the appeal within ten (10) working days
after the conclusion of the hearing.

Within twenty (20) working days after receipt of notice of the decision of the Board, either party may
appeal to the chancery court in the county where the school district is located. The Board shall provide
the entire record of the hearing to the court.
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5.201

1 (Note: Nonrenewal of non-tenured teachers after the coniract year is not suspension or dismissal and
2 does NOT follow the suspension/dismissal guidelines outlined in this policy. Rather, nonrenewal of non-
3 tenured teachers after the contract year follows the nonrenewal guidelines outlined in this policy.)

Legal References

TCA 49-5-511(a)(3)

TCA 49-2-301(b)(1 (EE); TCA 49-5-512
TCA 49-5-409

TCA 49-5-409(b)(2)

SRl ol

TCA 49-5-308; TCA 49-5-411(b); Public Acts of 2026,

Chapter No. 898
TCA 49-5-411(a)
TCA 49-5-706

N o

Cross References

Public Hearings 1.401
Teacher Tenure 5.117
Recommendations and File Transfers 5.203

Page 4 of 4






0O NOUL W DN

10
11
12
13
14
15

16
17
18

19

20
21
22

23
24

25
26

27
28
29
30

Putnam County Board of Education

Descriptor Code: Issued Date:
5.201 01/05/23

Descriptor Term:

Separation Practices for Non-Tenured ,
Rescinds: Issued:
Teachers 5.201 06/02/22

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending
investigation or final disposition of a case before the Board or an appeal. If the matter under
investigation is not the subject of an ongoing criminal investigation or a Department of Children’s
Services investigation, and if no charges for dismissal have been made, a suspension pending
investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the director
of schools suspend a non-tenured teacher with pay. If vindicated or reinstated, the non-tenured teacher
shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS?

A Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct and insubordination. Before an employee is suspended he/she shall be: (1)
provided a written notice, including the reasons for the suspension along with an explanation of the
evidence; (2) given an opportunity to respond to the Director of Schools at a recorded conference, if
requested within five (5) days; and (3) given a written decision of the suspension within ten (10) days.
Both parties may be represented by counsel at the conference, which shall be recorded.

Under no circumstances shall the Director of Schools suspend a non-tenured teacher with pay. If
reinstated the non-tenured teacher shall be paid full salary for the period of suspension unless
suspension without pay is deemed to be an appropriate penalty.

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS?

The Director of Schools may dismiss or suspend for more than three (3) days any non-tenured teacher
during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect
of duty after giving the non-tenure teacher in writing, due notice of charge.

The Director of Schools shall give thenon-tenured teacher an opportunity for a full and complete hearing
before an impartial hearing officer.

The Director will appoint an impartial hearing office to conduct such hearings. The hearing officer will
hear the case, and the teacher shall have the right to:

Be represented by counsel;

Call and subpoena witnesses;

Examine all witnesses; and

Require that all testimony be given under oath.

—pld ol e
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Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to
affected teacher within ten (10) days following the close of the hearing. The teacher may appeal the
decision to the Board within ten (10) days of the hearing officer rendering the written decision to the
teacher. Written notice of appeal to the Board shall be given to the Director of Schools. Within twenty
(20) working days of receipt of notice, the Director of Schools shall prepare a copy of the proceedings,
including all transcripts and evidence, documentary or otherwise, and provide the Board a copy of the
same.

The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in
the same manner as the non-tenured teacher.

The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may
appear in person or be represented by counsel and argue why the decision should be modified or reversed.
The Board shall take one of the following actions:

1. Sustain the decision;
2. Send the record back if additional evidence is necessary; or
3. Revise the penalty or reverse the decision.

Before any decisions to dismiss is made, a majority of the membership of the Board shall concur in
sustaining the charges. The Board shall render a decision on the appeal within ten (10) working days
after the conclusion of the hearing.

Within twenty (20) working days after receipt of the notice a decision of the Board, either party may
appeal to the chancery court in the county where the school district is located. The Board shall provide
the entire record of the hearing.

If, in the opinion of the board, charges are of such a nature as to warrant the dismissal of the teacher, the
director of schools shall give the teacher a written notice of this decision, together with a copy of the
charges and a copy of a form, which shall be provided by the commissioner of education, advising the
teacher as to the teacher’s legal duties, rights, and recourse under the terms of this part.

When it becomes necessary to reduce the number of teaching positions or non-licensed positions in the
system because of a decrease in enrollment or for other good reasons, the board shall be empowered to
dismiss such teachers or non-licensed employees based on their level of effectiveness determined by the
evaluation pursuant to § 49-1-302 for licensed employees and an evaluation of work performance for
non-licensed employees.

The board shall give the teacher or non-licensed employee written notice of dismissal explaining fully
the circumstances or conditions making the dismissal necessary.

A teacher rated in the three (3) highest categories based on evaluations pursuant to § 49-1-302 who has
been dismissed because of abolition of a position shall be placed on a list for reemployment. Nothing in
this subsection (b) shall be construed to deprive the director of schools of the power to determine the
filling of such vacancy on the basis of the director of schools’ evaluation of the teacher’s competence,
compatibility, and suitability to properly discharge the duties required for the vacant position considered
in the light of the best interest of the students in the school where the vacancy exists. A principal may
refuse to accept the placement or transfer of a teacher by the director of schools to the principal’s school.
The teacher’s most recent evaluations shall be a factor in such determination.
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The right to remain on the preferred list for employment shall remain in effect until:
The teacher accepts a bona fide offer of reemployment for a comparable position within the LEA; or

The teacher rejects four (4) bona fide offers of reemployment for comparable positions within the LEA.

Notwithstanding subsection (a), but subject to the appeal and review provisions of §§ 49-5-512 and 49-
5-513, any teacher convicted of a felony listed in § 40-35-501()(2) or convicted of an offense listed in
§ 39-17-417 shall be immediately suspended, and dismissed subject to subdivision (c)(2).

If the dismissal of the teacher is upheld in the board and court reviews provided for in §§ 49-5-512 and
49-5-513, the director shall notify in writing the commissioner of education who shall begin licensure
revocation proceedings under applicable rules of the state board of education.

The director of schools or other school officials shall not be held liable, personally or officially, when
performing their duties in prosecuting charges against any teacher or teachers under this part.

NON-RENEWAL

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of
employment enjoyed by tenured teachers except that they have no claim upon continuing employment
or tenure protections.

The principal is responsible for discussing deficiencies as part of the evaluation process with non-
tenured teacher and providing assistance for overcoming thee deficiencies.

The Director of Schools is under no obligation to re-employ non-tenured teachers at the end of their
contract period. If the Director of Schools determines not to renew the contract of a non-tenured
teacher, the following action shall be taken:

1. The Board shall be notified at the next board meeting; and

2. Written notice of non-renewal shall be sent to the employee by certified mail, overnight carrier
or e-mail, so that it will be received within five (5) business days following the last
instructional day of the school year.? If the reason for nonrenewal is due to a loss of funding for
the position, then the notice shall include a statement listing it as the cause for nonrenewal*

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation.® The Board may waive the thirty (30) days-notice requirement and
permit a teacher to resign in good standing.

The conditions under which it is permissible to break a contract with the Board are as follows:®

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Board.

2. The drafting of a teacher into military service by a selective service board; and

3. The release by the Board of the teacher from the contract which the teacher has entered into
with the Board.
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Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.’

Upon a breach of contract, the Board, upon a motion recorded in it’s minutes, may file a complaint
with the State Board of Education and request the suspension of a teacher’s license. After the State
Board of Education has provided the teacher an opportunity for defense during a hearing, the
Commissioner of Education may suspend the license for no less than thirty (30) days and no more than
three hundred sixty-five (365) days.?

RETIREMENT

Retirement shall mean a termination of services under conditions which allow the employee to draw
benefits from retirement plans and/or Social Security benefits.

Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of
the retirement system. Central office personnel shall assist teachers in securing retirement benefits;
however, it shall be the responsibility of the retiring teacher to provide verification of eligibility in
writing from the Tennessee Consolidated Retirement System (TCRS) to the central office. It shall be
the responsibility of the retiring teachers to file for benefits.

(Note: Nonrenewal of non-tenured teachers after the contract year is not suspension or dismissal and
does NOT follow the suspension/dismissal guidelines outlined in this policy. Rather, nonrenewal of
non-tenured teachers afier the contract year following the nonrenewal guidelines outlined in this

policy.)

Legal References Cross References

TCA 49-5-511(a)(3) Public Hearings 1.401

TCA 49-2-301(b)(1)(EE); TCA 49-5-512 Teacher Tenure 5.117

TCA 49-5-409 Recommendations and File Transfers 5.203
Public Acts of 2022, Chapter No, 678

TCA 49-5-508

TCA 49-5-411(a)

TCA 49-5-706

TCA 49-5-411(b)

SERYE 1S
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Monitoring: Descriptor Term: Descrigtolrlc(;)de: Iss“g;/g;‘/‘;s
Review: Anually, | Compensation Guides & Contracts '
in February . Rescinds: Issued:

for Certified Personnel = 10 e

The Board shall approve salary schedules for all professional personnel and the director of schools shall
implement the approved salary schedules.'

The Board shall pay the salaries of all certified employees, including substitute and supplemental pay.
No payment to any employee for service performed on behalf of the school system shall be made from
any source other than the Board. Salaries and supplements may be paid from revenue derived from
sources other than taxes, provided the revenue is deposited with and salaries paid through the Board.
This includes donations or contributions from individual, civic, or other non-school related sources of
funds from individual school activity funds, such as gate receipts and concessions.

Professional teachers shall be employed based on the school calendar adopted by the Board for the same
annual term of two hundred (200) days as follows:’

A minimum of one hundred and eighty (180) school days;*

A minimum of five (5) working days to be used for in-service education;

Ten (10) vacation days;

Five [Four] (5) days as designated by the Board (teachers shall use one (1) day for parent-teacher

AW

\iLL

{ commented [H1}: Delete

conferences.
IOne (1) day for parent-teacher conferences.3]_ o
The number of student days may fluctuate based on use of stockpile days.

i

*

For each additional month that a professional teacher is employed, an additional nineteen (19) workdays
and (1) vacation day will be added to the above term.

The director of schools shall set the work schedule for all certified administrators, supervisors and
support personnel.

Version Date: June 25, 2026
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ACCURATED LEAVE & BENEFICIARIES

A decease employee’s estate or designated beneficiary shall be paid the value of any unused accumulated
leave. Unless an employee designates differently, the beneficiary shall be the same as the beneficiary
designed for receipt of retirement benefits with the Tennessee Consolidated Retirement System.

DIFFERENTIATED PAY PLAN

In accordance with 49-5-611, the Putnam County Schools has adopted a differentiated pay plan.* The
differentiated pay plan is reviewed before July 1 of the next year for consideration of any modifications
or changes to the staffing needs of the school district.

The differentiated pay plan will be submitted to the Tennessee Department of Education for review and
approval on an annual basis July 1. The plan will be congruent with the guidelines promulgated by the
Tennessee State Board of Education and will accurately reflect the needs of the Putnam County Schools
is documented by the number of waivers requested by the district the previous school year or the
implementation of new programs.

Legal References Cross References

1. TCA 49-2-203(a)(1); TCA 49-5-408 School Calendar 1.800
2. TCA 49-5402 Revenues 2.400

3. TCA 49-6-3004 Payroll 2.802

Application and Employment 5.106
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Monitoring; Descriptor Term: Descriptor Code: Issued Date:
. . 5.110
Review: Annually, | Compensation Guides & Contracts
in January Rescinds: Issued:
General

Certified personnel shall make a written contract at a fixed salary per month before entering upon their
duties.!

The Director of Schools shall establish the salary rating of all personnel and shall recommend the salary
schedule to the Board for its approval.?

Contracts for certified personnel shall provide the following:*

1. A minimum of one hundred and eighty (180) working days;
2. A minimum of five (5) days for in-service education;
3. Ten (10) vacation days; and

4. Five (5) days as designated by the Board (teachers shall use one (1) day for parent-teacher
conferences).

The school calendar adopted by the Board each year shall become part of all certified personnel contracts.

Salaries and supplements may be paid from revenue derived from sources other than taxes, provided
the revenue is deposited with and salaries paid through the Board. This includes donations or
contributions from individual, civic, or other non-school related sources of funds from individual
school activity funds, such as gate receipts and concessions. '+

ACCRUED LEAVE & BENEFICIARIES®
[Include the provision below if the Board opts to compensate for accrued leave.]

A deceased employee’s estate or designated beneficiary shall be paid the value of any unused
accumulated leave. Unless an employee designates differently, the beneficiary shall be the same as the
beneficiary designed for receipt of retirement benefits with the Tennessee Consolidated Retirement
System.

Version Date: June 24, 2026






ComEensation Guides & Contracts 5.110

Legal References Cross References
1. TCA 49-2-203(a)(1); TCA 49-5-408 School Calendar 1.800
2. TCA 49-5-402 Revenues 2.400
3. TCA 49-6-3004 Payroll 2.802
4. TCA 49-6-2006(a) Application and Employment 5.106
5. TCA 49-5-717; Public Acts of 2026, Chapter No.
909
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Monitoring: Descriptor Term: Descrigtolr 1C(;)de: ISSl;)eg/g‘z;t/ezj' s
Review: Annually, | Compensation Guides & Contracts '
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The Board shall approve salary schedules for all professional personnel and the director of schools shall
implement the approved salary schedules.’

The Board shall pay the salaries of all certified employees, including substitute and supplemental pay.
No payment to any employee for service performed on behalf of the school system shall be made from
any source other than the Board. Salaries and supplements may be paid from revenue derived from
sources other than taxes, provided the revenue is deposited with salaries paid through the Board. This
includes donations or contributions from individual, civic or other non-school related sources of funds
from individual school activity funds, such as gate receipts and concessions.?

Professional teachers shall be employed based on the school calendar adopted by the Board for the same
annual term of two hundred (200) days as follows:?

A minimum of one hundred and eighty (180) school days;*

A minimum of five (5) working days to be used for in-service education;
Ten (10) vacation days;

Four (4) days as designated by the Board.

One (1) day for parent-teacher conferences.?

The number of student days may fluctuate based on use of stockpile days.

For each additional month that a professional teacher is employed, an additional nineteen (19) workdays
and (1) vacation day will be added to the above term.

The director of schools shall set the work schedule for all certified administrators, supervisors and
support personnel.

DIFFERENTIATED PAY PLAN

In accordance with 49-5-611, the Putnam County Schools has adopted a differentiated pay plan.* The
differentiated pay plan is reviewed before July 1 of the next year for consideration of any modifications
or changes to the staffing needs of the school district.

Version Date: June 25, 2026
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The differentiated pay plan will be submitted to the Tennessee Department of Education for review and
approval on an annual basis July 1. The plan will be congruent with the guidelines promulgated by the
Tennessee State Board of Education and will accurately reflect the needs of the Putnam County Schools
is documented by the number of waivers requested by the district the previous school year or the

implementation of new programs.

Legal References Cross References

1. TCA 49-2-203(a)(1); TCA 49-5-408 School Calendar 1.800
2. TCA 49-5-402 Revenues 2.400

3. TCA 49-6-3004 Payroll 2.802

Application and Employment 5.106
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
Application and Employment e e
Rescinds: Issued:
5.106 04/07/22

APPLICATION

An individual desiring a position with the Board shall make application to the director of schools or
designee through an online process approved by the Board. The Putnam County Board of Education,
in an effort to provide a safe environment for its employees and students, will conduct pre-employment
criminal background checks on all prospective employees, both full-time, part-time, licensed, and non-
licensed.! If applying for a teaching position, the Director of Schools shall check the applicant’s
license status in the State Board of Education’s database to determine if there is a hold on the
applicant’s license, and if so, the reasoning behind the hold.? This also includes certified and non-
certified individuals desiring to coach athletics and other extracurricular activities paid or non-paid in
the district’s middle and high schools who are not employed by the Putnam County School System.

Criminal record checks will be conducted by the Human Resources Department before an applicant is
submitted for director of schools’ approval.! The criminal record checks will include a TBI and FBI
ctiminal background check and a search of the Department of Children’s Services Tennessee Sex
Offender and Child Abuse Registries. The cost of a criminal background check shall be paid by the
prospective employee at the time he/she is fingerprinted. Fingerprinting must be completed within ten
(10) days from the date of the acceptance of the employment offer. Hiring will be contingent upon
successful completion of the background check.

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall
also constitute a Class A misdemeanor which must be reported to the District Attorney General for
prosecution.’ Any costs incurred to perform these background checks and fingerprints shall be paid by
the applicant.*

General Regulations:

1. An applicant for employment, as a condition for employment will authorize in writing a
criminal records’ check to determine if he/she has been convicted of criminal or drug offenses.
Failure on the part of an applicant to cooperate in the criminal background check process will
result in denial of employment.

2. The Director of Schools will not knowingly employ a person who is disqualified from
employment because of a conviction for a felony, a crime involving moral turpitude or a
disqualifying narcotic offense. [TCA Sec. 49-5-501, Tennessee Administrative Rules and

Version Date: June 24, 2026
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Agﬂ'raﬁon and Emplovment EOG

Regulations. The following criteria will be used to evaluate those persons whose fingerprints or
criminal record checks indicate former indicate former criminal convictions:

a. Felony convictions less than five (5) years from the date of the criminal records check
will result in immediate termination and/or recession of the employment offers.

b. Felony convictions more than five (5) years from the date of the criminal records check
will be at the discretion of the director of schools. Information required for such
decision will include, but is not limited to, name and address of the court, date of the
alleged offense, description of charges, explanation of the final action taken including
any fines, probation, imprisonment, first offender adjudication or similar disposition.

Bus drivers, other CDL (Commercial Driver’s Licensed) employees, and any employee who
may from time to time drive a Board of Education vehicle, that are arrested for DUI while on
duty, will be suspended immediately and upon conviction will be subject to termination.
Employees who transport students on school and/or district-related business in a privately
owned vehicle who are arrested for DUI while on duty will be suspended immediately and
upon conviction will be subject to termination.

Bus drivers and other CDL employees who are arrested for DUI charges will be suspended
from any employment involving the driving of a vehicle until the charges are resolved.

Knowingly falsifying information or not fully and accurately disclosing information about
convictions and/or pending charges on the employment application shall be grounds for
immediate termination of employment and shall constitute a Class A misdemeanor which must
be reported to the District Attorney General for prosecution.

If an employee leaves and returns to work within the same period of employment, the
fingerprint and criminal records check requirement may be waived provided there is a
fingerprint and criminal records report in the personnel file and the length of time does not
exceed one calendar year from the date the employee left PCSS. If not, the person must be
fingerprinted and have another criminal records’ check to update the previous records check.
The individual shall pay the cost.*

Professional Employees

The application must include a transcript of credits earned at the college or universities attended along
with reference from persons such as previous employers, college professors and supervisors of student
teachers. Other information shall include whether such applicant has been dismissed for cause from a
school system.’ If previously employed by a local board of education, the applicant shall provide
evidence of acceptable resignation.

No person shall be employed:

1.

2.

Who does not hold a valid license to teach or a temporary permit to teach from the Department
of Education.®

Who does not have a satisfactory health record or has any contagious or communicable disease
in such form that might endanger the health of school children.? Employees may be required to

Page 2 of 4
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Anzlicalion and Employment 5.106

submit to a physical examination by a physician, if deemed necessary by PCSS. Employees in
positions requiring a CDL (Commercial Driver’s License) must have a physical examination
requirement. Employees working as Pre-K teachers and aides must follow the Department of
Education’s (Chapter 0520-12-1) physical examination requirements;

3. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’

4, Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

. Who does not receive a satisfactory background check;

5
6. |Who has not had their information verified using E-Verify'| __/-’[Commented [H1]: ADD

7. Who is listed on the state’s abuse of vulnerable person registry maintained by the D_ep?irt_ment

of Health;6|or a similar registry in another _iurisdiction’, /{ Commented [H2]: ADD

J

8. Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, sever child abuse, child sexual abuse, or child neglect, or who poses an immediate threat
to the health, safety, or welfare of children.’

Support Employees
No person shall be employed:

1. Who does not have a satisfactory health record or has any contagious or communicable disease
in such form that might endanger the health of school children.® Employees may be required to
submit to a physical examination by a physician, if deemed necessary by PCSS. Employees in
positions requiring a CDL (Commercial Driver’s License) must have a physical examination
requirement. Employees working as Pre-K teachers and aides must follow the Department of
Education’s (Chapter 0520-12-1) physical examination requirements.

2. [Who has not complied with the Immigration Reform and Control Act of 1986;' | o | commented [H3]: Delete
3. |Who has not had their information verified using E-Verify.| — __,___{ =
4, Who fails to make a full disclosure of any prior criminal record and any prior dismissals from

employment for cause;

5. Who does not receive a satisfactory background check;'® or

6. Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate
threat to the health, safety, or welfare of children.”

EMPLOYMENT

Professional Employees

After checking references and receiving written recommendations, the director of schools shall hire
and assign qualified applicants.

Initial Employment

Upon initial employment, the Director of schools shall notify such person, in writing, of the offer and
conditions of employment. Upon receipt of employment notification, such person shall respond within
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the timeline established by state law.’? From the date of written acceptance, such person is considered
to be under employment with the District and is subject to all rights, privileges and duties.

Support Employees

After checking references and receiving written recommendations from principals and/or supervisors,
the director of schools shall hire and assign qualified applicants.

PCSS Employees Arrested or Convicted

All Putnam County School System employees, including part-time, temporary, contracted, and
substitute personnel, who are arrested and/or convicted of a felony (including felonies that have been
reduced to a lesser charge), or misdemeanor but not to include minor traffic offenses, are to report this
information to the Director of Schools or his/her designee within five (5) days of the arrest and/or
conviction.

This policy applies to all Putnam County School System employees as a condition of employment and
as a condition of continued employment.

Legal References Cross References
1, TCA 49-5-406; TCA 49-5413 Ordentation and Probation 5.107
2, State Board of Education Policy 5.501 Compensation Guides & Contracts 5.110
3. TCA 49-5-406(a)(2)(A)
4. TCA 49-5-413(c) Background Investigations 5.118
5. TCA49-2-131
6. TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 : .
B 4 R d File Transfers 5.203
7. TCA 49-5-413(c); Public Acts of 2023, Chapter No. e cEnC e

222 )
8. TCA 49-5-404 Interim Employees 5.700

9. TCA 49-5-405 Qualifications and Duties of the Director of Schools 5.802
10. TCA 49-5-413(a), (f)
11. Immigration Reform and Control Act of 1986; Pub.
L. No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et
seq.
12. TCA 49-5-406(b)
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Descriptor Term: Descriptor Code: Issued Date:
Application and Employment = DESEs
Rescinds: Issued:
5.106 04/07/22

APPLICATION

An individual desiring a position with the Board shall make application to the director of schools or
designee through an online process approved by the Board. The Putnam County Board of Education,
in an effort to provide a safe environment for its employees and students, will conduct pre-employment
criminal background checks on all prospective employees, both full-time, part-time, licensed, and non-
licensed.! If applying for a teaching position, the Director of Schools shall check the applicant’s
license status in the State Board of Education’s database to determine if there is a hold on the
applicant’s license, and if so, the reasoning behind the hold.? This also includes certified and non-
certified individuals desiring to coach athletics and other extracurricular activities paid or non-paid in
the district’s middle and high schools who are not employed by the Putnam County School System.

Criminal record checks will be conducted by the Human Resources Department before an applicant is
submitted for director of schools’ approval.! The criminal record checks will include a TBI and FBI
criminal background check and a search of the Department of Children’s Services Tennessee Sex
Offender and Child Abuse Registries. The cost of a criminal background check shall be paid by the
prospective employee at the time he/she is fingerprinted. Fingerprinting must be completed within ten
(10) days from the date of the acceptance of the employment offer. Hiring will be contingent upon
successful completion of the background check.

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall
also constitute a Class A misdemeanor which must be reported to the District Attorney General for
prosecution.> Any costs incurred to perform these background checks and fingerprints shall be paid by
the applicant.*

General Regulations:

1. An applicant for employment, as a condition for employment will authorize in writing a
criminal records’ check to determine if he/she has been convicted of criminal or drug offenses.
Failure on the part of an applicant to cooperate in the criminal background check process will
result in denial of employment.

2. The Director of Schools will not knowingly employ a person who is disqualified from
employment because of a conviction for a felony, a crime involving moral turpitude or a
disqualifying narcotic offense. [TCA Sec. 49-5-501, Tennessee Administrative Rules and

Version Date: June 24, 2026
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Application and Employment 5.106

Regulations. The following criteria will be used to evaluate those persons whose fingerprints or
criminal record checks indicate former indicate former criminal convictions:

a. Felony convictions less than five (5) years from the date of the criminal records check
will result in immediate termination and/or recession of the employment offers.

b. Felony convictions more than five (5) years from the date of the criminal records check
will be at the discretion of the director of schools. Information required for such
decision will include, but is not limited to, name and address of the court, date of the
alleged offense, description of charges, explanation of the final action taken including
any fines, probation, imprisonment, first offender adjudication or similar disposition.

3. Bus drivers, other CDL (Commercial Driver’s Licensed) employees, and any employee who
may from time to time drive a Board of Education vehicle, that are arrested for DUI while on
duty, will be suspended immediately and upon conviction will be subject to termination.
Employees who transport students on school and/or district-related business in a privately
owned vehicle who are arrested for DUI while on duty will be suspended immediately and
upon conviction will be subject to termination.

4. Bus drivers and other CDL employees who are arrested for DUI charges will be suspended
from any employment involving the driving of a vehicle until the charges are resolved.

5. Knowingly falsifying information or not fully and accurately disclosing information about
convictions and/or pending charges on the employment application shall be grounds for
immediate termination of employment and shall constitute a Class A misdemeanor which must
be reported to the District Attorney General for prosecution.?

6. If an employee leaves and returns to work within the same period of employment, the
fingerprint and criminal records check requirement may be waived provided there is a
fingerprint and criminal records report in the personnel file and the length of time does not
exceed one calendar year from the date the employee left PCSS. If not, the person must be
fingerprinted and have another criminal records’ check to update the previous records check.
The individual shall pay the cost.*

Professional Employees

The application must include a transcript of credits earned at the college or universities attended along
with reference from persons such as previous employers, college professors and supervisors of student
teachers. Other information shall include whether such applicant has been dismissed for cause from a
school system.’ If previously employed by a local board of education, the applicant shall provide
evidence of acceptable resignation.

No person shall be employed:

1. Who does not hold a valid license to teach or a temporary permit to teach from the Department
of Education.®

2. Who does not have a satisfactory health record or has any contagious or communicable disease
in such form that might endanger the health of school children.® Employees may be required to
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Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. . 5.106
Review: Annually, Application and Employment
in January Rescinds: Issued:
APPLICATION

An individual desiring a position shall make application to the Director of Schools on forms developed
by his/her office. To ensure the safety and welfare of students and staff, the district shall require
criminal history background checks and fingerprinting of applicants for teaching positions and any
other positions that require proximity to children.! If applying for a teaching position, the Director of
Schools shall also check the applicant’s license status in the State Board of Education’s database to
determine if there is a hold on that applicant’s license, and if so, the reasoning behind the hold.?

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall
also constitute a Class A misdemeanor which shall be reported to the District Attorney General for
prosecution.’

Any costs incurred to perform these background checks and fingerprinting shall be paid by the
applicant. The Board shall reimburse the applicant if a position is offered and accepted.*

Professional Employees

The application shall include a transcript of credits earned at the colleges or universities attended along
with references from persons such as previous employers, college professors, and supervisors of
student teachers. Other information shall include whether such applicant has been dismissed for cause
from a school district.’ If previously employed by a local board of education, the applicant shall
provide evidence of acceptable resignation.

No person shall be employed:

1. Who does not hold a valid license to teach or a temporary permit to teach from the State Board
of Education;®

2. Who has been identified by the Department of Children’s Services, or on a similar registry in
another jurisdiction, as a perpetrator of child abuse, severe child abuse, child sexual abuse, or
child neglect or who poses an immediate threat to the health, safety, or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department
of Health, or on a similar registry in another jurisdiction;’

4. Who does not present a physician's certificate showing a satisfactory health record or has any
contagioxgs or communicable disease in such form that might endanger the health of school
children;

5. Who refuses to take and subscribe to an oath to support the Constitution of the State of
9

Tennessee and of the United States of America;
Who has not had their information verified using E-Verify;'°

Version Date: June 24, 2026
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submit to a physical examination by a physician, if deemed necessary by PCSS. Employees in
positions requiring a CDL (Commercial Driver’s License) must have a physical examination
requirement. Employees working as Pre-K teachers and aides must follow the Department of
Education’s (Chapter 0520-12-1) physical examination requirements;

3. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’

4. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

5. Who does not receive a satisfactory background check;

6. Who is listed on the state’s abuse of vulnerable person registry maintained by, th D}efgartment
of Health;or O 6;mil@f /ﬁé}@f'rvlma/b A/{,U@%@ on .

7. Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, sever child abuse, child sexual abuse, or child neglect, or who poses an immediate threat
to the health, safety, or welfare of children.’

Support Employees

No person shall be employed:

1.

s N\

EMPLOYMENT

Who does not have a satisfactory health record or has any contagious or communicable disease
in such form that might endanger the health of school children.® Employees may be required to
submit to a physical examination by a physician, if deemed necessary by PCSS. Employees in
positions requiring a CDL (Commercial Driver’s License) must have a physical examination
requirement. Employees working as Pre-K teachers and aides must follow the Department of
Education’s (Chapter 0520-12-1) physical examination requirements.

Who-has Tiot complied with the immigration-Reformand Control Act of 19867

Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause;

Who does not receive a satisfactory background check;!? or

Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate
threat to the health, safety, or welfare of children.’

E -Vl

Professional Employees

After checking references and receiving written recommendations, the director of schools shall hire
and assign qualified applicants.

Initial Employment

Upon initial employment, the Director of schools shall notify such person, in writing, of the offer and

conditions of employment. Upon receipt of employment notification, such person shall respond within
the timeline established by state law.'? From the date of written acceptance, such person is considered
to be under employment with the District and is subject to all rights, privileges and duties.
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Support Employees

After checking references and receiving written recommendations from principals and/or supervisors,
the director of schools shall hire and assign qualified applicants.

PCSS Employees Arrested or Convicted

All Putnam County School System employees, including part-time, temporary, contracted, and
substitute personnel, who are arrested and/or convicted of a felony (including felonies that have been
reduced to a lesser charge), or misdemeanor but not to include minor traffic offenses, are to report this
information to the Director of Schools or his/her designee within five (5) days of the arrest and/or
conviction.

This policy applies to all Putnam County School System employees as a condition of employment and
as a condition of continued employment.

Legal References Cross References
1. TCA 49-5-406; TCA 49-5-413 Orientation and Probation 5.107
2. State Board of Education Policy 5.501 Compensation Guides & Contracts 5.110
3. TCA 49-5-406(a)(2)(A)
4. TCA 49-5-413(c) Background Investigations 5.118
5. TCA 49-2-131
6. TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 : :
J ’ R dat d File Transfers 5.203
7. TCA 49-5-413(c); Public Acts of 2023, Chapter No. ecommencations anc Hie Lransiers

222 .
8. TCA 49-5-404 Interim Employees 5.700

9. TCA 49-5-405 Qualifications and Duties of the Director of Schools 5.802
10. TCA 49-5-413(a), (f)
11. Immigration Reform and Control Act of 1986; Pub.
L. No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et
seq.
12. TCA 49-5-406(b)
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7. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or
8. Who does not receive a satisfactory background check.!!
Support Employees

No person shall be employed:

1. Who has any contagious or communicable disease in such form that might endanger the health
of school children;®

2. 'Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, severe child abuse, child sexual abuse, or child neglect or who poses an immediate threat
to the health, safety, or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department
of Health;’

4. Who has not had their information verified using E-Verify;'* —

5. 'Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

6. Who does not receive a satisfactory background check.!!

EMPLOYMENT

After checking references and receiving written recommendations, the Director of Schools shall hire
and assign qualified applicants.

Initial Employment for Professional Employees

The Director of Schools shall notify such person, in writing, of the offer and conditions of
employment. Upon receipt of employment notification, such person shall respond within the timeline
established by state law.'® From the date of the written acceptance, such person is considered to be
under employment with the district and is subject to all rights, privileges, and duties.

Page 2 of 3
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Legal References

i A O S o M

TCA 49-5-406; TCA 49-5-413

State Board of Education Policy 5.501

TCA 49-5-406(a)(2)(A)

TCA 49-5-413(c)

TCA 49-2-131

TCA 49-5-403; TCA 49-5-101; TCA 49-5-106
TCA 49-5-413(e)

TCA 49-5-404

TCA 49-5-405

Immigration Reform and Control Act of 1986. Pub.

L. No. 99-603. 100 Stat. 3359. 8 USCA § 1101 et
seq.; Public Acts of 2026, Chapter No. 772

. TCA 49-5-413(a). (f)
12.

TCA 49-5-406(b)

Cross References

Orientation and Probation 5.107

Compensation Guides & Contracts 5.110

Background Investigations 5.118

Recommendations and File Transfers 5.203

Interim Employees 5.700

Qualifications and Duties of the Director of Schools 5.802
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
i 302
Sick Leave 530 09/28/23
Rescinds: Issued:
5.302 04/04/19

PROFESSIONAL PERSONNEL

All full-time employees shall eam sick leave as outlined below and these days shall accumulate for an
unlimited number of days

e 10-month contract = 8 sick days earned per year.
e 11-month contract =9 sick days eamed per year.
e 12-month conract = 10 sick days earned per year.

| The time allowed for sick leave for professional personnel shall be one (1) day for each meh
employed during the school year and shall accumulate for an unlimited number of days.!

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or
illness or death of a member of the immediate family of a teacher, including the teacher’s wife or
husband, parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law,
daughter-in-law, son-in-law, brother-in-law, and sister-in-law or other family members with the
approval of the Director of Schools.?

A signed statement listing the cause of absence shall be provided by the employee on forms furnished
by the director of schools and shall promptly be given to the immediate supervisor in support of all
claims for sick leave pay. A falsified statement shall be grounds for dismissal. An employee absent
for five (5) consecutive working days shall submit a doctor’s statement verifying illness orifnjury of
the employee or immediate family member.

Frequent use and/or suspected misuse of sick leave by an employee are sufficient rounds for requiring
a physician’s certification stating the reason for the absence.

DocumentationlA certificate 1fr0m the physician on forms furnished by the Board may be required in

support of any claim for sick leave pay.'

The principal shall notify the director of schools’ office at once if an employee is sick beyond the limit
of his/her sick leave accumulation. The substitute teacher, beyond this point, must have a certificate or
permit and must be paid according to the state salary scale.

Version Date: June 24, 2026
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Sick Leave 5.302

Permanent, cumulative sick leave records for each active professional employee shall be kept in the
director of schools’ office.

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee
school system, provided that the director of schools of the system in which the accumulated leave was
held provides notarized verification.?

Sick leave for maternity purposes maybe taken. In order to be eligible to use sick leave, written request
of the teacher accompanied by a statement from the teacher’s physician verifying pregnancy shall be
submitted. A teacher may use up to sixty (60) days of accumulated sick leave for the adoption of a
child. If both adoptive parents are teachers only one parent may request leave. Written verification
from the adoption agency or other entity handling the adoption shall be required before the leave is
granted.'

SUPPORT PERSONNEL

Sick leave shall be defined the same for support personnel, less than 12 months, as for certified
employees. Twelve-month employees receive one (1) sick day per month with none being converted to
personal days. The time allowed (days earned) for sick leave shall be one (1) day for each month an
employee is employed.

At the termination of the employment of any employee, all unused sick leave accumulated by the
employee may be converted to retirement.

Upon retirement from PCSS, sick days in excess of 200 will be compensated for a lump sum cash
payment of $50.00 for each retained and unused sick day. If an employee is terminated for cause, they
shall forfeit all retained and unused sick leave.

Effective July 1% of each fiscal year, sick days will be posted to your account balance. Employees who
voluntary or involuntary terminate prior to earning all of the sick for that fiscal year will have the sick
pro-rated, sick pay used but unearned will be deducted from your last payroll check.

The immediate supervisor may require a physician’s certificate stating the reason for absence within
the sick leave regulation. Frequent and misuse of sick leave by an individual are sufficient grounds for
requiring a physician’s certificate stating the reason for absence.

SICK LEAVE BANK

The purpose of the sick leave bank is to provide sick leave to all employees* who have suffered an
unplanned personal illness, injury, disability, or quarantine and whose personal sick leave is exhausted.

To form a sick leave bank, a minimum of twenty (20) employees from the school district shall petition
the Board for permission to establish a sick leave bank.> Upon approval, sick leave bank trustees shall
be appointed and shall operate as the governing body of the sick leave bank, and shall enact rules and
regulations consistent with state law.® Employees wishing to participate shall initially give a maximum
of three (3) days of sick leave. These days are to be deducted from the employee’s personal
accumulation and donated to the sick leave bank. Donations of sick leave to the bank are
nonrefundable and nontransferable.’
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At any time, the number of days in the sick leave bank is less than twenty (20), or one (1) per
employee if there are more than twenty (20) members, or at any time deemed advisable, the trustees
shall assess each member one (1) or more days of accumulated sick leave. If an employee has no
accumulated sick leave at the time of assessment, the first earned days shall be donated as they are
accrued by the employee.’

An employee who is a member of the sick leave bank may request an allotment of days (for the
employee’s personal illness or on account of an illness of his/her minor child) in the manner designated
by the trustees. The need for these days shall be verified by a statement from a physician.®

By written notice to the trustees, an employee may withdraw from the bank participation on June 30
of any year.” Membership withdrawal results in forfeiture of all days contributed.

The sick leave bank shall be operated in accordance with state law.'?

Legal References Cross References

TCA 49-5-710(a)(1) Family and Medical Leave 5.305
TRR/MS 0520-01-02-.04(2) Physical Assault Leave 5.307
TCA 49-5-710(a)(5)

TCA 49-5-811

TCA 49-5-803

TCA 49-5-804; TCA 49-5-805

TCA 49-5-807

Public Acts of 2023, Chapter No. 151; TCA 49-5-

808()

TCA 49-5-806(d)

0. TCA 49-5-801 ef seq.
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
Sick Leave 5.302 09/28/23
Rescinds: Issued:
5.302 04/04/19

PROFESSIONAL PERSONNEL

The time allowed for sick leave for professional personnel shall be one (1) day for each month
employed during the school year and shall accumulate for an unlimited number of days.!

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or
illness or death of a member of the immediate family of a teacher, including the teacher’s wife or
husband, parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law,
daughter-in-law, son-in-law, brother-in-law, and sister-in-law or other family members with the
approval of the Director of Schools.?

A signed statement listing the cause of absence shall be provided by the employee on forms furnished
by the director of schools and shall promptly be given to the immediate supervisor in support of all
claims for sick leave pay. A falsified statement shall be grounds for dismissal.

A certificate from the physician on forms furnished by the Board may be required in support of any
claim for sick leave pay.!

The principal shall notify the director of schools’ office at once if an employee is sick beyond the limit
of his/her sick leave accumulation. The substitute teacher, beyond this point, must have a certificate or
permit and must be paid according to the state salary scale.

Permanent, cumulative sick leave records for each active professional employee shall be kept in the
director of schools’ office.

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee
school system, provided that the director of schools of the system in which the accumulated leave was
held provides notarized verification.?

Sick leave for matemity purposes maybe taken. In order to be eligible to use sick leave, written request
of the teacher accompanied by a statement from the teacher’s physician verifying pregnancy shall be
submitted. A teacher may use up to sixty (60) days of accumulated sick leave for the adoption of a
child. If both adoptive parents are teachers only one parent may request leave. Written verification
from the adoption agency or other entity handling the adoption shall be required before the leave is
granted.!

Version Date: October 4, 2023
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Sick Leave
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SUPPORT PERSONNEL

Sick leave shall be defined the same for support personnel, less than 12 months, as for certified
employees. Twelve-month employees receive one (1) sick day per month with none being converted to
personal days. The time allowed (days earned) for sick leave shall be one (1) day for each month an
employee is employed.

At the termination of the employment of any employee, all unused sick leave accumulated by the
employee may be converted to retirement.

Upon retirement from PCSS, sick days in excess of 200 will be compensated for a lump sum cash
payment of $50.00 for each retained and unused sick day. If an employee is terminated for cause, they
shall forfeit all retained and unused sick leave.

Effective July 15t of each fiscal year, sick days will be posted to your account balance. Employees who
voluntary or involuntary terminate prior to eaming all of the sick for that fiscal year will have the sick
pro-rated, sick pay used but unearmned will be deducted from your last payroll check.

The immediate supervisor may require a physician’s certificate stating the reason for absence within
the sick leave regulation. Frequent and misuse of sick leave by an individual are sufficient grounds for
requiring a physician’s certificate stating the reason for absence.

SICK LEAVE BANK

The purpose of the sick leave bank is to provide sick leave to all employees* who have suffered an
unplanned personal illness, injury, disability, or quarantine and whose personal sick leave is exhausted.

To form a sick leave bank, a minimum of twenty (20) employees from the school district shall petition
the Board for permission to establish a sick leave bank.> Upon approval, sick leave bank trustees shall
be appointed and shall operate as the governing body of the sick leave bank, and shall enact rules and
regulations consistent with state law.® Employees wishing to participate shall initially give a maximum
of three (3) days of sick leave. These days are to be deducted from the employee’s personal
accumulation and donated to the sick leave bank. Donations of sick leave to the bank are
nonrefundable and nontransferable.”

At any time, the number of days in the sick leave bank is less than twenty (20), or one (1) per
employee if there are more than twenty (20) members, or at any time deemed advisable, the trustees
shall assess each member one (1) or more days of accumulated sick leave. If an employee has no
accumulated sick leave at the time of assessment, the first eamed days shall be donated as they are
accrued by the employee.”

An employee who is a member of the sick leave bank may request an allotment of days (for the
employee’s personal illness or on account of an illness of his/her minor child) in the manner designated
by the trustees. The need for these days shall be verified by a statement from a physician.®

By written notice to the trustees, an employee may withdraw from the bank participation on June 30%
of any year.” Membership withdrawal results in forfeiture of all days contributed.

Page 2 of 3
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The sick leave bank shall be operated in accordance with state law. 1

Legal References

PN R LN

o

TCA 49-5-710(a)(1)

TRR/MS 0520-01-02-.04(2)
TCA 49-5-710(a)(5)

TCA 49-5-811

TCA 49-5-803

TCA 49-5-804; TCA 49-5-805
TCA 49-5-807

Public Acts of 2023, Chapter No. 151; TCA 49-5-
808(j)

TCA 49-5-806(d)

TCA 49-5-801 et seq.

Cross References

Family and Medical Leave 5.305
Physical Assault Leave 5.307
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Monitoring; Descriptor Term: Descriptor Code: Issued Date:
. 5.302

Review: Annually, Sle Leave

in January Rescinds: Issued:

PROFESSIONAL PERSONNEL

Professional personnel shall earn sick leave as outlined below and these days shall accumulate for an
unlimited number of days.!

e 10-month contract = 8 sick days earned per year
e 11-month contract =9 sick days earned per year
e 12-month contract = 10 sick days earned per year

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or illness
or death of a member of the immediate family of a teacher, including the teacher's wife or husband,
parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law,
daughter-in-law, son-in-law, brother-in-law, and sister-in-law.?

A signed statement listing the cause of absence shall be provided by the employee on forms furnished
by the Director of Schools and shall promptly be given to the immediate supervisor in support of all
claims for sick leave pay. A falsified statement shall be grounds for dismissal. An employee absent for
five (5) consecutive working days shall submit a doctor's statement verifying illness or injury of the
employee or immediate family member.

Frequent use and/or suspected misuse of sick leave by an employee are sufficient grounds for requiring
a physician’s certificate stating the reason for absence.

Documentation from a physician may be required in support of any claim for sick leave pay.

The principal shall notify the Director of Schools' office at once if an employee is sick beyond the limit
of his/her sick leave accumulation.

Permanent, cumulative sick leave records for each active professional employee shall be kept in the
Director of Schools' office.

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee
school district, provided that the Director of Schools of the district in which the accumulated leave was
held provides notarized verification.?

SUPPORT PERSONNEL

Support personnel shall earn one (1) day of sick leave for each month an employee is employed.

Version Date: June 24, 2026
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Sick Leave 5._302

At the termination of the employment of any employee, all unused sick leave accumulated by the
employee shall be forfeited.

The immediate supervisor may require documentation from a physician stating the reason for absence.
SICK LEAVE BANK (if applicable)

The purpose of the sick leave bank is to provide sick leave to all employees* who have suffered an
unplanned personal illness, injury, disability, or quarantine and whose personal sick leave is exhausted.

To form a sick leave bank, a minimum of twenty (20) employees from the school district shall petition
the Board for permission to establish a sick leave bank.’ Upon approval, sick leave bank trustees shall
be appointed and shall operate as the governing body of the sick leave bank and shall enact rules and
regulations consistent with state law.® Employees wishing to participate shall initially give a maximum
of three (3) days of sick leave. These days are to be deducted from the employee's personal
accumulation and donated to the sick leave bank. Donations of sick leave to the bank are
nonrefundable and nontransferable.”

At any time the number of days in the sick leave bank is less than twenty (20), or one (1) per employee
if there are more than twenty (20) members, or at any time deemed advisable, the trustees shall assess
each member one (1) or more days of accumulated sick leave. If an employee has no accumulated sick
leave at the time of assessment, the first earned days shall be donated as they are accrued by the
employee.’

An employee who is a member of the sick leave bank may request an allotment of days (for the
employee's personal illness or on account of an illness of his/her minor child) in the manner designated
by the trustees. The need for these days shall be verified by a statement from a physician.®

By written notice to the trustees, an employee may withdraw from bank participation on June 30" of
any year.” Membership withdrawal results in forfeiture of all days contributed.

The sick leave bank shall be operated in accordance with state law.!°

Legal References Cross References

1. TCA 49-5-710(a)(1); Public Acts of 2026. Chapter Workers” Compensation 3.602
No. 1022 Orientation and Probation 5.107

2. TRR/MS 0520-01-02-.04(2) Short Term Leaves of Absence 5.300

3. TCA 49-5-710(a)(5) Family and Medical Leave 5.305

4. TCA 49-5-811 Physical Assault Leave 5.307

5. TCA 49-5-803

6. TCA 49-5-804; TCA 49-5-805

7. TCA 49-5-807

8. TCA 49-5-808(j). (m)

9. TCA 49-5-806(d)

10. TCA 49-5-801 ef seq.
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
5.303 04/07/22
Personal and Professional Leave — -
Rescinds: Issued:
5.303 11/07/19

Personal and professional employees leave shall earn personal and professional leave at the rate of two
(2) days for each half-year employed for a total of four (4) days per year. Any personal and
professional leave remaining unused at the end of a year shall be credit to sick leave.be granted for all
full-time employees who do not earn vacation time in accordance with laws of the State of Tennessee
and rules and regulations of the State Board of Education.

If, at the termination of services, any employee has been absent for more days than leave has been
earned, an amount sufficient to cover the excess days used shall be deducted from the employee’s final
salary payment. Employees who do not earn vacation time shall earn personal and professional leave
at the rate of one (1) day for each half-year employed for a total of two (2) days per year. Any personal
and professional leave remaining unused at the end of a year shall be credited to sick leave.'

Eligible employees may convert existing accumulated sick days into additional personal days based on
total teaching experience. Support staff may convert based on years of service within the district.

Scale below is effective 7/1/2026

15 years = 1 additional day
21-25 years = 2 additional days
26 years + = 3 additional days

In addition, employees who do not earn vacation time and have utilized five (5) or fewer sick days in
the previous calendar school year and have exhausted personal leave for the current calendar school
year (July 1* through June 30") may petition the Human Resources Director to convert sick days from
the current calendar school year (July 1* through June 30") into additional personal days not to exceed
a total of three converted days for a total of five personal days annually. Conversion of days will be
granted based on extenuating circumstances.

If, at the termination of services, any employee has been absent for more days than leave has been
earned, an amount sufficient to cover the excess days used shall be deducted from the employee’s final
salary payment.’

Subject to the following conditions, personal leave may be taken at the discretion of the employee:

1. Except in emergency, each employee shall give the principal at least five (5) day’s notice in
writing of intent to take leave;
2. The approval of the principal of the school shall be required:’

Version Date: 7/31/2026




Personal and Prufes._sional Leave 5.303

If more than ten percent (10%) of the teachers in any given school request its use on the
same day;

If requested during any prior established student examination period;

If requested on the day immediately preceding or following a holiday or vacation
period.'

If personal leave is requested for days scheduled for professional development or in-
service training, according to a school calendar adopted by the Board prior to the
commencement of the school year; or

If personal leave is requested for days scheduled for parent-teacher conferences,
according to a school calendar adopted by the Board prior to commencement of the
school year.

PROFESSIONAL LEAVE

Professional leave is a short, temporary absence for the purpose of attending workshops and other
meetings relating to school business or serving on boards and commissions which meet during daytime
hours when appointed by a mayor, city council, county executive or county commission.*

Requests shall be submitted to the principal at least five (5) days prior to requested leave of absence. In
addition, certified employees shall be granted leave to serve on any board or commission of the state
when the appointment is made by the Governor or General Assembly. Such leave shall not be counted
against any other accumulated leave credits. The employee shall notify the principal at least five (5)
days prior to leave being taken.

Legal References Cross References

1. TCA 49-5-711(a); TRR/MS 0520-01-02-.04(3) Short Term Leaves of Absence 5.300
2. TCA 49-5-711(b) Legislative Leave 5.309

3. TCA 49-5-711(c)(1)

4. TCA 49-5-205
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
5.303 04/07/22
Personal and Professional Leave _
Rescinds: Issued:
5.303 11/07/19

Personal and professional leave shall be granted for all full-time employees who do not earn vacation

1) time in accordance with laws of the State of Tennessee and rules and regulations of the State Board of

Education.

Employees who do not earn vacation time shall earn personal and professional leave at the rate of one
(1) day for each half-year employed for a total of two (2) days per year. Any personal and professional
\leave remaining unused at the end of a year shall be credited to sick leave.!

Eligible employees may convert existing accumulated sick days into additional personal days based on
the following years of service to the Putnam County Board of Education effective 2009-2010 school
year:

15 —-20 years = 1 additional day
21-25 years = 2 additional days
26 years + = 3 additional days

In addition, employees who do not eamn vacation time and have utilized five (5) or fewer sick days in
the previous calendar school year and have exhausted personal leave for the current calendar school
year (July 15t through June 30'™) may petition the Human Resources Director to convert sick days from
the current calendar school year (July 15t through June 30™) into additional personal days not to exceed
a total of three converted days for a total of five personal days annually. Conversion of days will be
granted based on extenuating circumstances.

If, at the termination of services, any employee has been absent for more days than leave has been
eamed, an amount sufficient to cover the excess days used shall be deducted from the employee’s final
salary payment.?

Subject to the following conditions, personal leave may be taken at the discretion of the employee:

1. Except in emergency, each employee shall give the principal at least five (5) day’s notice in
writing of intent to take leave;
2. The approval of the principal of the school shall be required:?
a. If more than ten percent (10%) of the teachers in any given school request its use on the
same day;
b. Ifrequested during any prior established student examination period;
c. Ifrequested on the day immediately preceding or following a holiday or vacation
period.!

Version Date: May 18, 2022
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d. If personal leave is requested for days scheduled for professional development or in-
service training, according to a school calendar adopted by the Board prior to the
commencement of the school year; or

e. If personal leave is requested for days scheduled for parent-teacher conferences,
according to a school calendar adopted by the Board prior to commencement of the
school year.

PROFESSIONAL LEAVE

Professional leave is a short, temporary absence for the purpose of attending workshops and other
meetings relating to school business or serving on boards and commissions which meet during daytime
hours when appointed by a mayor, city council, county executive or county commission. *

Requests shall be submitted to the principal at least five (5) days prior to requested leave of absence. In
addition, certified employees shall be granted leave to serve on any board or commission of the state
when the appointment is made by the Governor or General Assembly. Such leave shall not be counted
against any other accumulated leave credits. The employee shall notify the principal at least five (5)
days prior to leave being taken.

Legal References Cross References

1. TCA 49-5-711(a); TRR/MS 0520-01-02-.04(3) Short Term Leaves of Absence 5.300
2. TCA 49-5-711(b) Legislative Leave 5.309

3. TCA 49-5-711(c)(1)

4. TCA 49-5-205
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Monitoring: Descriptor Term: Descript(;'oCode: Issued Date:
. 5.303

Review: Annually, Personal and Professional Leave

in January Rescinds: Issued:

Professional employees shall earn personal and professional leave at the rate of two (2) days for each
half-year employed for a total of four (4) days per year. Any personal and professional leave remaining
unused at the end of a year shall be credited to sick leave.!

If, at the termination of services, any employee has been absent for more days than leave has been earned,

an amount sufficient to cover the excess days used shall be deducted from the employee’s final salary
2

payment.

PERSONAL LEAVE
Subject to the following conditions, personal leave may be taken at the discretion of the employee:

1. Except in an emergency, each employee shall give the principal at least five (5) days’ notice in
writing of intent to take leave;

2. The approval of the principal of the school shall be required:*

a. If more than ten percent (10%) of the teachers in any given school request its use on the
same day;

b. If requested during any prior established student examination period,
c. Ifrequested on the day immediately preceding or following a holiday or vacation period;

d. If personal leave is requested for days scheduled for professional development or in-
service training, according to a school calendar adopted by the Board prior to the
commencement of the school year; or

e. If personal leave is requested for days scheduled for parent-teacher conferences,
according to a school calendar adopted by the Board prior to the commencement of the
school year.

PROFESSIONAL LEAVE

Professional leave is a short, temporary absence for the purpose of attending workshops and other
meetings relating to school business or serving on boards and commissions which meet during daytime
hours when appointed by a mayor, city council, county executive, or county commission.*

Version Date: June 24, 2026



Personal and Professional Leave 5.303

Legal References Cross References

1. TCA 49-5-711(a); Public Acts of 2026. Chapter No. Short Term Leaves of Absence 5.300
1022; TRR/MS (0520-01-02-.04(3) Legislative Leave 5.309

TCA 49-5-711(b)

TCA 49-5-711(c)(1)

TCA 49-5-205

Eal
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Click here to choose a school board.

Monitoring; Descriptor Term: Descriptor Code: Issued Date:
. 5.302

Review: Annually, Sick Leave

in January Rescinds: Issued:

PROFESSIONAL PERSONNEL

Professional personnel shall earn sick leave as outlined below and these days shall accumulate for an
unlimited number of days.!

e 10-month contract = 8 sick days earned per year
e 11-month contract =9 sick days earned per year
e 12-month contract = 10 sick days earned per year

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or illness
or death of a member of the immediate family of a teacher, including the teacher's wife or husband,
parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law,
daughter-in-law, son-in-law, brother-in-law, and sister-in-law.?

A signed statement listing the cause of absence shall be provided by the employee on forms furnished
by the Director of Schools and shall promptly be given to the immediate supervisor in support of all
claims for sick leave pay. A falsified statement shall be grounds for dismissal. An employee absent for
five (5) consecutive working days shall submit a doctor's statement verifying illness or injury of the
employee or immediate family member.

Frequent use and/or suspected misuse of sick leave by an employee are sufficient grounds for requiring
a physician’s certificate stating the reason for absence.

Documentation from a physician may be required in support of any claim for sick leave pay.

The principal shall notify the Director of Schools' office at once if an employee is sick beyond the limit
of his/her sick leave accumulation.

Permanent, cumulative sick leave records for each active professional employee shall be kept in the
Director of Schools' office.

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee
school district, provided that the Director of Schools of the district in which the accumulated leave was
held provides notarized verification.®

SUPPORT PERSONNEL

Support personnel shall earn one (1) day of sick leave for each month an employee is employed.

Version Date: June 24, 2026
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Sick Leave 5._302

At the termination of the employment of any employee, all unused sick leave accumulated by the
employee shall be forfeited.

The immediate supervisor may require documentation from a physician stating the reason for absence.
SICK LEAVE BANK (if applicable)

The purpose of the sick leave bank is to provide sick leave to all employees* who have suffered an
unplanned personal illness, injury, disability, or quarantine and whose personal sick leave is exhausted.

To form a sick leave bank, a minimum of twenty (20) employees from the school district shall petition
the Board for permission to establish a sick leave bank.> Upon approval, sick leave bank trustees shall
be appointed and shall operate as the governing body of the sick leave bank and shall enact rules and
regulations consistent with state law.® Employees wishing to participate shall initially give a maximum
of three (3) days of sick leave. These days are to be deducted from the employee's personal
accumulation and donated to the sick leave bank. Donations of sick leave to the bank are
nonrefundable and nontransferable.’

At any time the number of days in the sick leave bank is less than twenty (20), or one (1) per employee
if there are more than twenty (20) members, or at any time deemed advisable, the trustees shall assess
each member one (1) or more days of accumulated sick leave. If an employee has no accumulated sick
leave at the time of assessment, the first earned days shall be donated as they are accrued by the
employee.’

An employee who is a member of the sick leave bank may request an allotment of days (for the
employee's personal illness or on account of an illness of his/her minor child) in the manner designated
by the trustees. The need for these days shall be verified by a statement from a physician.?

By written notice to the trustees, an employee may withdraw from bank participation on June 30" of
any year.” Membership withdrawal results in forfeiture of all days contributed.

The sick leave bank shall be operated in accordance with state law.!°

Legal References Cross References

1. TCA 49-5-710(a)(1); Public Acts of 2026. Chapter Workers’ Compensation 3.602
No. 1022 Orientation and Probation 5.107

2. TRR/MS 0520-01-02-.04(2) Short Term Leaves of Absence 5.300

3. TCA 49-5-710(a)(5) Family and Medical Leave 5.305

4. TCA 49-5-811 Physical Assault Leave 5.307

5. TCA 49-5-803

6. TCA 49-5-804; TCA 49-5-805

7. TCA 49-5-807

8. TCA 49-5-808(j). (m)

9. TCA 49-5-806(d)

10. TCA 49-5-801 et seq.
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Putnam County Board of Education

Descriptor Term: Descriptor Code: Issued Date:
Staff Rights & Responsibilities >-600 (RESGS
Rescinds: Issued:
5.600 09/28/17

In fulfilling any rights and responsibilities, employees shall give proper consideration to the
educational welfare of students and ensure that no conflict exists with their actual duties.

Each staff member has the right to a work environment free from sexual, racial, ethnic, and religious
discrimination/harassment.!

Educators have the right to:?

1. Be treated with civility and respect;

Have their professional judgment and discretion respected;

Report any errant, offensive, or abusive content or behavior of a student to the principal and/or

appropriate agencies;

4. Provide students with a safe environment;

Defend themselves and their students from physical violence or harm;’

6. Share information regarding a student’s educational experience, health, or safety with the
student’s parent(s)/guardian(s) unless otherwise prohibited;*

7. Review all instructional material or curriculum before being utilized by students;

Not be required to use his/her personal money to appropriately equip a classroom;

9. Report students who commit offenses of assault and battery or vandalism on school property
endangering the life, health, or safety of others pursuant to state law;’

10. Receive benefits in accordance with state law if the educator is a teacher who is on leave due
to a physical assault or other violent criminal act committed during the course of employment.5

W N

(9]

.

Each staff member has the responsibility to:

1. Make themselves familiar with and abide by, the laws of the state, the policies of the board and
the procedures designed to implement them;

2. To adhere to the Teacher Code of Ethics;’

Refrain from any sexual related behavior with students, including students who have graduated

or withdrawn in the immediately preceding twelve (12) months;

4. Exercise good judgment in selecting issues for discussion and balance the relative maturity of
students and the students’ right to know;

5. Be courteous and helpful in interacting and responding to parent(s)/guardian(s), visitors and
members of the public;

LIS

Version Date: June 24, 2026
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Staff Rights and Resgonsibilities

5.600

6. Keep all records and prepare and submit promptly all reports that may be required by state law,
State Board of Education rules and regulations, board policy and administrative procedures;
and

7. Wear appropriate dress for work according to local school rules.

Legal References Cross References
1. 42 USCA § 2000e-2(a), (b); TCA 49-6-8004 Curriculum Development 4.200
2. TCA 49-5-209; Public Acts of 2023, Chapter No. Controversial Issues 4.800
153 Religious Content of Courses 4.804
3. TCA 49-6-2802
4. 20 USCA § 1232g i .
5. TCA 49-6-4301 Stz}zlf"f Student Relations 5.610
6. TCA 49-5-714 EfRiESDioil
7. TCA 49-5-1001 et seq.
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Monitoring: Descriptor Term: Descriptor Code: Issued Date:
: o 5.600

Review: Annually, Staff Rights & Responsibilities

in February Rescinds: Issued:

In fulfilling any rights and responsibilities, employees shall give proper consideration to the
educational welfare of students and ensure that no conflict exists with their duties.

Each staff member has the right to a work environment free from sexual, racial, ethnic, and religious
discrimination/harassment.’

Educators have the right to:?

1.

2.

10.

Be treated with civility and respect;
Have their professional judgment and discretion respected;

Report any errant, offensive, or abusive content or behavior of a student to the principal and/or
appropriate agencies;

Provide students with a safe environment;
Defend themselves and their students from physical violence or harm;>

Share information regarding a student’s educational experience, health, or safety with the
student’s parent(s)/guardian(s) unless otherwise prohibited;*

Review all instructional material or curriculum before being utilized by students;
Not be required to use his/her personal money to appropriately equip a classroom;

Report students who commit offenses of assault and battery or vandalism on school property
endangering the life, health, or safety of others pursuant to state law;> and

Receive benefits in accordance with state law if the educator is a teacher who is on leave due to
a physical assault or other violent criminal act committed during the course of employment.$

Each staff member has the responsibility to:

1.

2.

Make themselves familiar with and abide by the laws of the state, the policies of the Board, and
the procedures designed to implement them;

To adhere to the Teacher Code of Ethics, to the extent applicable;’

Version Date: June 24, 2026






Staff Rights & Resgonsibiliﬁes 5.600

3. Refrain from any sexually related behavior with students, including students who have graduated
or withdrawn in the immediately preceding twelve (12) months;®

4. Exercise good judgment in selecting issues for discussion and balance the relative maturity of
students and the students' right to know;

5. Be courteous and helpful in interacting and responding to parent(s)/guardian(s), visitors, and
members of the public;

6. Keep all records and prepare and submit promptly all reports that may be required by state law,
State Board of Education rules and regulations, board policy, and administrative procedures; and

7. Wear appropriate dress for work according to local school rules.

Legal References Cross References

1. 42 USCA § 2000¢-2(a). (b); TCA 49-6-8004 Curriculum Development 4.200

2. TCA 49-5-209 Controversial Issues 4.800

3. TCA 49-6-2802 Religious Content of Courses 4.804
4. 20USCA §1232¢g Staff-Student Relations 5.610

5. TCA 49-6-4301 Ethics 5.611

6. TCA 49-5-714

7. TCA 49-5-1001

8. Public Acts of 2026. Chapter No. 898

Page 2 of 2






Click here to choose a school board.

Monitoring: Descriptor Term: Descri;;tosr glode: Issued Date:
Review: Annually, in . )
ol Director of Schools — o

Recruitment and Selection

When a vacancy occurs, the appointment of a Director of Schools is a function of the Board.! The Board
is responsible for finding the person it believes can most effectively translate into action the policies of
the Boarcl anc:z,h oals of the commumty and the professional staff.

Stour e MO

The Board m employ a consultant E advise and assist the Boardin the search and selection process.
However, final selection shall rest with the Board after a thorough consideration of qualified
applicants. An interim Director of Schools appointed during the time of a search shall not become a
candidate unless the Board expressly permits such inclusion in the selection process. A board member
may not apply for or in any other way be considered for the position of Director of Schools.?

If the Board chooses to conduct a search to fill the position, the Board shall initially develop the
following:>

1. Job description;

2. Timeline;

3. System for accepting and reviewing applications, including a process for handling public
versus non-public material (Note: Per state law, records of all applicants are public unless
candidates request their records be made private); and

4. Selection process which shall include, but not be limited to, the following:

a. Candidates shall be interviewed by the Board in an executive session. All deliberation
shall occur during public meetings.

b. The Board shall attempt to select a Director of Schools by unanimous vote during a
regular meeting, but only a majority vote of the membership of the Board shall be
required for the appointment of a Director of Schools.

Legal References

TCA 49-2-203(a)(13)

TCA 49-2-203(a)(1)(D)

3.  TCA 49-2-203(a)(13)(B); Public Acts of 2026. Chapter No.
1048

.l\)»—-
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Director of Schools Recruitment and Selection 5.801

Page 2 of 2



Putnam County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. . 5.801 05/05/22
e Director of Schools .
. . Rescinds: Issued:
Recruitment and Selection 5.801 06/06/13
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When a vacancy occurs, the appointment of a director of schools is a function of the Board.! The
Board is responsible for finding the person it believes can most effectively translate into action the

olicies of the Board and the goals of the community and the professional staff.

%

rior to conducting a search to fill the position, the Board shall initially develop the following:*

a job description

a timeline

a process for accepting and reviewing applications

selection procedures which shall include, but not be limited to, the following:

1.

The Board shall invite the community, including board employees, to participate in the
process of selecting a director of schools by suggesting selection criteria, participating
in sessions with and asking questions of the candidates and by attending board
interviews with the candidates. Resumes of persons interviewed by the Board shall be
available in the central office for public inspection.

The interview process for each finalist shall include meetings with various staff and
community groups and an interview with the entire board.

Candidates shall be interviewed by the Board in an open session. Only board members
will be allowed to ask questions during the interview.

The Board will attempt to select a director by unanimous vote, but a majority vote of
the membership of the board shall be required for the appointment of a director of
schools.

The Board of Education may appoint an advisory committee of not less than five (5) individuals, nor
more than twelve (12) individuals, for the purpose of reviewing applications and conducting interviews
of applicants for the position of director of schools. The committee shall contain representatives of the
community and the Putnam County School System. The committee shall recommend three (3)
candidates to the Board of Education as finalists for the position of director of schools. The Board of
Education will schedule interviews of the three candidates recommended by the committee and the
Board of Education will review the other applications and may decide to interview other applicants.
The finalists to be interviewed may not exceed a total of five (5), except by affirmative vote of a
majority of the Board of Education.

Version Date: May 18, 2022






Director of Schools Recruitment and Selection 5.801

At the conclusion of the interview process, the Board may select a candidate to offer employment as
director of schools, or the Board may decide to re-post the position and accept additional applications
and/or conduct additional interviews.

As an alternative, the Board may choose to employ a consultant to advise the Board and assist the
Board in the search and selection process.

A board member may not apply for or in any other way be considered for the position of director of
schools.?

However, whichever method the Board chooses, the final selection of the director of schools shall rest
with the Board of Education after a thorough consideration of qualified applicants.

Legal References
1. TCA 49-2-203(a)(13)

2. TCA 49-2-203(a)(1)(D)
3. TCA 49-2-203(a)(13)(B)
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Putnam County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. 6.303 05/06/21
Review: Annually, Interrogations and Searches
in April Rescinds: Issued:
6.303 10/04/07

INTERROGATIONS BY SCHOOL PERSONNEL

School personnel have a duty to report any reasonable suspicion that a student is carrying, or has carried,
a weapon or is violating, or has violated, a provision of the Tennessee Drug Control Act to the principal,
the principal’s designee or, if the principal and the principal’s designee are unavailable and the offense
was committed on school property, to the appropriate authorities.'

Students may be questioned by teachers or principals about any matter pertaining to the operation of a
school and/or the enforcement of its rules. Questioning must be conducted discreetly and under
circumstances which will avoid unnecessary embarrassment to the student being questioned. Any student
answering falsely, evasively or refusing to answer a proper question may be subject to disciplinary
action, including suspension.

If a student is suspected or accused of misconduct or infraction of the student code of conduct, the
principal may interrogate the student, without the presence of parent(s)/guardian(s) or legal custodians
and without giving the student constitutional warnings.

INTERROGATIONS BY POLICE (AT ADMINISTRATOR'S REQUEST)

If the principal has requested assistance by the police department to investigate a crime involving his/her
school, the police shall have permission to interrogate a student suspect in school during school hours.
The principal shall first attempt to notify the parent(s)/guardian(s) or legal custodians of the student of
the intended interrogation unless circumstances require otherwise. The interrogation may proceed
without attendance of the parent(s)/guardian(s) or legal custodians.

The principal or his/her designee shall be present during the interrogation. The use of police women or
female staff members is desirable in the interrogation of female students.

POLICE-INITIATED INTERROGATIONS

If the police deem circumstances of sufficient urgency to interrogate students at school for unrelated
crimes committed outside of school hours, the police department shall first contact the principal
regarding the planned interrogation, inform him/her of the probable cause to investigate within the
school. The principal shall make reasonable effort to notify the parent(s)/guardian(s) or legal
custodians of the interrogation unless circumstances require otherwise. The interrogation may proceed
without attendance of the parent(s)/guardian(s) or legal custodians. The principal or his/her designee
shall be present during the interrogation.

Version Date: July 31, 2026
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Interrogations and Searches 6.303

SEARCHES BY SCHOOL PERSONNEL

All school personnel taking part in the search of a student must complete training approved by the state
of Tennessee. All searches by a designee require prior approval by the school principal.

Any principal, er assistant principal, or designee approved by the director of schools, having reasonable
suspicion may search any student, place or thing on school property or in the actual or constructive
possession of any student during any organized school activity off campus, including buses, vehicles of
students or visitors (Notice shall be posted in the school parking lot that vehicles parked on school
property by students or visitors are subject to search for drugs, drug paraphernalia or dangerous
weapons), and containers or packages if he/she receives information which would cause a reasonable
belief that the search will lead to the discovery of:

1. Evidence of any violation of the law;

2. Evidence of any violation of school rules or regulations or proper standards of student or faculty
conduct;

3. Any object or substance which, because of its presence, presents an immediate danger of harm
or illness to any person.

A student using a locker that is the property of the school system does not have the right of privacy in
that locker or its contents. All lockers or other storage areas provided for student use on school premises
remain the property of the school system and are provided for the use of students subject to inspection,
access for maintenance and search. Notice shall be posted in each school that lockers and other storage
areas are school property and are subject to search.

A student may be subject to physical search or a student’s pocket, purse or other container may be
required to be emptied because of the results of a locker search, or because of information received from
a teacher, staff member or other student if such action is reasonable to the principal. All of the following
standards of reasonableness shall be met:

1. A particular student has violated policy;

2. The search could be expected to yield evidence of the violation of school policy or disclosure
of a dangerous weapon or drug;

3. The search is in pursuit of legitimate interests of the school in maintaining order, discipline,
safety, supervision and education of students;

4. The primary purpose of the search is not to collect evidence for a criminal prosecution; and
5. The search shall be reasonably related to the objectives of the search and not excessively

intrusive in light of the age and sex of the student, as well as the nature of the infraction alleged
to have been committed.

USE OF ANIMALS

Page 2 of 5
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Interrogations and Searches 6.303

When necessary, dogs or other animals trained to detect drugs or dangerous weapons may be used in
conducting searches, but the animals shall be used only to pinpoint areas which need to be searched and
shall not be used to search the persons of students or visitors.

USE OF METAL DETECTORS

In view of the escalating presence of weapons in the schools, the Board of Education authorizes the use
of hand-held or walk-through metal detectors to check a student’s person or personal effects as follows:

School officials or law enforcement officers may conduct metal detector checks of groups of individuals
if the checks are done in a minimally-intrusive, nondiscriminatory manner (e.g., on all students in a
randomly selected class; or every third individual entering an athletic event). Metal detector checks of
groups of individuals may not be used to single out a particular individual or category of individuals.

If a school official or a law enforcement officer has reasonable suspicion to believe that a particular
student is in possession of an illegal or unauthorized metal-containing object or weapon, s’/he may
conduct a metal detector check of the student’s person and personal effects.

A student’s failure to permit a metal detector check as provided in this policy will be considered grounds
for disciplinary action including possible suspension.

The director of schools shall develop procedures for use of metal detectors.
SEARCHES BY POLICE

If public health or safety is involved, upon request of the principal who shall be present, police officers
may make a general search of students' lockers and desks, or students' or nonstudents' automobiles for
drugs, weapons or items of an illegal or prohibited nature.

If the principal has received reliable information which he/she believes to be true that evidence of a
crime or of stolen goods, not involving school property of members of the school staff or student body,
is located on school property and that any search for such evidence or goods would be unrelated to school
discipline or to the health and safety of a student or the student body, he/she shall request police
assistance; and procedures to obtain and execute a search warrant shall thereafter be followed.

Anything found in the course of the search conducted in accordance with this policy which is evidence
of a violation of the law or a violation of student conduct standards may be:

1. Seized and admitted as evidence in any hearing, trial, suspension or dismissal proceeding. It
should be tagged for identification at the time it is seized and kept in a secure place by the
principal or the principal’s designee until it is presented at the hearing. At the discretion of the
principal, the items seized may be returned to the parent or guardian of a student or, if it has no
significant value, the item may be destroyed, but only with the express written permission of
the director of schools.

Page 3 of 5
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Interroga tions and Searches 6.303

2. Any seized item may be turned over to any law enforcement officer. Any dangerous weapon or
drug as defined in TCA 49-6-4202 shall be turned over to an appropriate law enforcement official
after completion of an administrative proceeding at which its presence is reasonably required.

Whenever the possibility of uncovering evidence of a criminal nature exists, the principal or his/her
designee may request the assistance of a law enforcement officer to:

1. Search any area of the school premises, any student or any motor vehicle on the school premises;
or

2. Identify or dispose of anything found in the course of a search conducted in accordance with this
policy.

The involvement of law enforcement officials is encouraged when there is reasonable cause to suspect
that criminal evidence is about to be uncovered.

Page 4 of 5



Interrogations and Searches 6.303

Legal References Cross References
1. TCA 49-6-4202 to 4212; Tenn. Op. Att’y Gen. No. 14- Procedural Due Process 6.302
21 (February 24, 2014) Child Abuse and Neglect 6.409
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Putnam County Board of Education Agenda Requests
(See attached calendar for deadlines)

Date 8/6/2026
Department Finance
Person Submitting Mark McReynolds

Account Number (if appropriate)
Check one:

X Backup included

Backup to follow

Statement to be included in Board Agenda Packet:

Consider approval to pay Energy Systems Group in the amount of $27,595.48 and First
National Bank of Tennessee (retainage) in the amount of $1,452.39 for pay application
#20 related to the Parkview Elementary School renovation project to be paid from the
Putnam County Bond Issue. (Note: payment accounts for liquidating damages from May

1% to July 24th)
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Application #20

EXHIBIT B-1
LIEN RELEASE AND WAIVER FOR PROGRESS PAYMENT

Project Description: Putnam County School System- Energy Savings Performance Contract
ESG Project Number:_CPBNAO0S7E

Energy Systems Group, LLC _ the undersigned, for and in consideration of the
payments made 10 it by ESG and/or Subcontractor, for Work provided, labor employed and/or materials
furnished for the above-referenced project, agrees and certifies as follows:

] The undersigned affirms that there are no outstanding claims against ESG, Owner or their
agents, owners, employees or sureties in connection with the Project, and that there are no
outstanding claims against the undersigned in connection with the Project by any supplier,
or other lower tier entity of the undersigned.

In consideration of this progress payment 10 its complete satisfaction. the undersigned
waives, releases, and quitclaims in favor of ESG and the Owner, its payment bond rights
and all rights that presently exist 1o the undersigned to assert a lien upon the jand and
improvements comprising the project by virtue of any law in the jurisdiction in which the
land and improvements are located or an amendment of said law regarding the rights of a
subcontractor, supplier, or any other party to assert a lien against the Project.

o

3. The undersigned has not and will not assign any claim against ESG, Owner. Subcontractor,
or their agents. owners, employees, of sureties, nor any lien or right to perfecta lien against
this Project. and the undersigned has the right, power, and authority to execute this Lien
Release and Waiver for Progress Payment.

4. The undersigned warrants that upon receipt of §27,585.48 _the undersigned will pay its
subcontractors and suppliers according 10 applicable law, and that none of such
subcontractors or suppliers has any claim, demand, or lien against the Project. The
undersigned further warrants that all applicable taxes, fees, and benefits relating directly or
indirectly to the undersigned's work have been paid in full.

5. No security interest has been given or executed by the undersigned for or in connection
with any materials, services, machinery, fixtures, or furnishings placed upon or installed
on the Project.

This Lien Release and Waiver for Progress Payment shall be an independent obligation and shall
operate and be effective with respect to Work performed and materials furnished for the Project and
also for any extra or additional work on the Project, including change order work.

[remainder of this page left intentionally blank; signature 10 Sfollow]

NOT FOR USE IN THE FOLLOWING
JURISDICTIONS: AZ, CA, FL. GA,
MA, ML MS, MO. NV, TX, UT or WY



This Lien Release and Waiver for Progress Payment has been executed as of the date below.

-’%%1"1,_/’/

@ gnature)

Energy Systems Group, LLC
(Company Name)

Controller
(Title)

07/29/2026
(Date)

B-2 NOT FOR USE IN THE FOLLOWING
JURISDICTIONS: AZ,CA,FL,GA,
MA, ML MS, MO, NV, TX, UT or WY



RESOLUTION REQUESTING A CONSTITUTIONAL AMENDMENT TO
ARTICLE 11 SECTION 5 OF THE TENNESSEE STATE CONSTITUTION

WHEREAS, Article 11, Section 5 of the Tennessee State Constitution prohibits
any lotteries or lottery-type events except as provided in said Article; and

WHEREAS, the Putnam County Board of Education feels that the Tennessee
State Constitution should be amended to allow officially recognized Boards of Education
in the counties and cities where they exist to hold a lottery-type event to assist in raising
money for the educational program and extra-curricular activities forming a part of the
program for said Boards of Education; and

WHEREAS, this additional funding will create a significant benefit for the
educational programs and extra-curricular activities offered by the lawfully recognized
Boards of Education in the State of Tennessee.

NOW, THEREFORE, BE IT RESOLVED, that the Putnam County Board of
Education requests that the General Assembly propose and enact an amendment to
Article 11 of the Tennessee Constitution to officially recognize Boards of Education
throughout the counties and cities of Tennessee to conduct lottery type fundraising events
to obtain funds to be solely and exclusively used to supplement the educational and extra-
curricular programs officially recognized and approved by said Boards of Education as
part of their educational and extra-curricular curriculum for their students.

RESOLVED unanimously by the Putnam County Board of Education this  day
of , 2026.

PUTNAM COUNTY BOARD OF EDUCATION

By

PUTNAM COUNTY BOARD OF EDUCATION



	Agenda
	I. Meeting Called to Order
	II. Approval of Agenda
	III. Announcements
	A. The Prescott South Middle School Boys' Basketball team won the Class 2A State Championship.
	B. I Make A Difference
	C. The September board meeting date has been changed to Tuesday, September 1, 2026.
	D. Director's Personnel Report

	IV. Approval of Minutes
	A. Minutes of the Regular July Board Meeting - June 25, 2026, @ 5:00 PM
	062526 Minutes


	V. Public Comment
	VI. Approval of Consent Agenda
	A. Payments/Purchases
	1. Approval to issue a purchase order in the amount of $24,650.20 to State of Tennessee for grades 6-8 science student workbooks to go along with the Kiddom Curriculum, to be paid from 141-71100-449-02117.
	VIA1 PO Kiddom

	2. Approval to purchase replacement furniture for Capshaw Elementary from Ernie Morris (TIPS contract #260301) in the amount of $33,576.33 to be paid from 141-71100-722-02117.
	VIA2 CES Ernie Morris

	3. Approval to pay Apple Financial Services in the amount of $418,237.50 for the 4th year of 4 for the teacher laptop computer lease to be paid from 141-72250-330, Lease Expense.
	VIA3 Apple Financial

	4. Approval of the purchase of four safety vision camera systems for four new buses in the amount of $11,003.31 for four new buses.
	VIA4 Safety Cams Buses

	5. Approval to pay Stone Service Corporation in the amount of $11,306.90 for pay application #5 related to the Extended Learning Building HVAC Upgrades project to be paid from 141-76100-599-02528.
	VIA5 Stone Service HVAC

	6. Approval to pay Larseneer, LLC, in the amount of $71,279.80 for pay application #5 related to the Cookeville High School Softball Hitting Facility project to be paid from the Putnam County Capital Project Fund.
	VIA6 Larseneer CHS Softball

	7. Approval to pay Stone Service Corporation in the amount of $4,952.20 for pay application #6 (FINAL PAY - RETAINAGE) related to the Extended Learning Building HVAC Upgrades project to be paid from 141-76100-599-02528.
	VIA7 Retainage Stone Service

	8. Approval of the purchase of 4 new passenger international school buses with a total purchase price of $657,009.48 under Sourcewell contract #102623-ICB to be paid for by Putnam County.
	VIA8 School Buses


	B. Bids/Quotes/Sealed Bids/RFPs
	C. Budget Amendments/Line Item Transfers
	1. CTE - To allocate PEP donation to expenditure accounts for the 2026/27 school year
	VIC1 CTE PEP

	2. Finance - To account for additional revenue adjustments received after final draft was presented to the commission for approval
	VIC2 Finance


	D. Approval of Out-of-County and Overnight Trip Reports
	E. Approval of Grant Report
	VIE Grant

	F. Other
	1. Approval of the Memorandum of Understanding (MOU) between Centerstone and Putnam County School System (PCSS) for the 2026-2027 school year for school-based mental health services.
	VIF1 MOU Centerstone

	2. Approval of the following names to serve on the Collaborative Conferencing Team for 2026-2027 representing the teachers:



PCEA

Diane Phy

Lesley Worsham

Aaron Casey



PCPET

Danielle Johnson

Stephen Simmons



Unaffiliated 

Gavin Moore
	VIF2 Collaborative Conferencing Team

	3. Approval of the Dual Credit Conditions and Agreement between Volunteer State Community College - Gallatin, Tennessee and Putnam County School system to establish the dual credit conditions and agreement for the 2026-2027 school year.
	VIF3 Vol State

	4. Approval for the attached Data Share Agreement between Putnam County Schools and Pearson (aimswebPlus) as required by TNDOE.
	VIF4 DSA AimswebPlus

	5. Approval for a $20.00 monthly stipend for personal cell phone usage, per policy 3.3001, use of cellular phones, for the School Nutrition Cafeteria managers.
	VIF5 Nutrition Stipend

	6. Approval of the data share agreement between TNTP and Putnam County Schools.
	VIF6 TNTP DSA

	7. Approval of a $20.00 monthly stipend for cell phone usage for the 2025-26 school year, per policy 3.3001, Use of Cellular Phones, to be paid from 141-72250-199 for the following Technology department employees: Scott Allen, Frankie Jerome, Michael McCarver, Angie Smith, April Hale and Brenda Hughes.
	VIF7 Technology Cell Phone

	8. Approval to accept the lowest and best bid from Copeland DRP, LLC, for the construction of a parking lot on the South Side of the Early Learning Academy in the total amount of $173,630.00 to be paid from the bond issue. This amount includes base bid with bid alternate #1 and #3.
	VIF8 ELA Parking

	9. Approval of the partnership between Putnam County School Systems Coordinated School Health Program and Allergy Asthma and Sinus Center in Cookeville, TN, to donate EpiPens for all Putnam County Schools. A training session will be completed in all schools to teach the administration of the EpiPens.
	VIF9 AASC

	10. Approval to reject the purchase of a post-frame barn structure, including materials and installation to be erected at Upperman High School from original bid winner vendor STM Contracting LLC - Summertown, TN, in the amount of $76,048.59 due to lack of communication and accept the next lowest bid which includes all site-prep work as well as materials and installation from vendor Sullivan Walter Construction - Smithville, TN, in the amount of $138,080.00 to be paid by ISM (Innovative School Models) grant funds.
	VIF10 Sullivan Walter

	11. Approval of the receipt of the Carl Perkins Basic Grant and the Carl Perkins Reserve Grant for the 2026/27 school year. Both grants will be used to fund the CTE programs at CHS, MHS, UHS and WPA and VITAL schools.
	VIF11 Carl Perkins

	12. Approval to enter into an agreement with Cookeville Heating and Cooling Services, Cookeville, TN, to replace a damaged boiler with tankless water heaters at the Upperman High School football field house in the amount of $23,575.00 to be paid for from 141-72620-399.
	VIF12 CHC UHS

	13. Approval of the letter of intent to purchase ELA MyPerspectives materials for the 2027-2028 and 2028-2029 SY.
	VIF13 ELA MyPerspectives

	14. Approval of a $20 monthly stipend for cell usage for Kristina Vinson, School Age and Employee Child Care Program Coordinator effective July 1, 2026, through June 30, 2027, per Policy 3.3001, Use of Cellular Phones, as submitted and to be paid from 146-73300-199-01800.
	VIF14 Vinson Cell

	15. Approval for Upperman High School to add a visitor press box. Mike Mills is the licensed contractor with a total cost of $19,500.00 to be paid for by the Quarterback Club Booster. See the attached blueprint stamped by structural engineer Bob Vick.
	VIF15 UHS Press Box

	16. Approval to award kitchen equipment bid line items 1, 5, 6, 14, 18, and 19, to lowest bidder, Mobile Fixture and purchase with a total of $40,914.34.
	VIF16 and VIF17 Kitchens

	17. Approval to award equipment bid line items 3, 4, 7-13, 15, 16, 17, 20, and 21 to lowest bidder, Douglas Equipment, and purchase with total of $27,322.50.
	VIF16 and VIF17 Kitchens

	18. Approval of the following FY27 FINAL budgets:



141 General Purpose School Budget Draft #2

142 Federal Projects Budget

143 Food Service Budget

146 Extended School Program Budget
	19. Approval of the Medical, Dental and Vision Insurance Rates for the 2027 calendar year, as submitted.
	VIF19 Ins Rates

	20. Approval of a cell phone stipend for Melanie Bussell for $20.00 per month for school year 26-27 to be paid from 141-E-72310-199.
	VIF20 Cell Stipend Bussell



	VII. Policy
	A. Approval of the changes to Policy 2.100, Fiscal Management Goals, per TSBA recommendations.
	VIIA 2.100

	B. Approval of the revision of the Annual Family Life Education policy 4.213 with the addition of child trafficking prevention education as required by law.
	VIIB 4.213

	C. Approval of the changes to Policy 4.215, Instructional Use of Digital Devices, per TSBA recommendations.
	VIIC 4.215

	D. Approval of the changes to Policy 6.318, Admission of Suspended or Expelled Students, per TSBA recommendations.
	VIID 6.318

	E. Approval of the changes to Policy 6.202, Home Schools, per TSBA recommendations.
	VIIE 6.202

	F. Approval of the changes to Policy 6.205, Student Assignments, per TSBA recommendations.
	VIIF 6.205

	G. Approval of the changes to Policy 4.301, Interscholastic Athletics, per TSBA recommendations.
	VIIG 4.301

	H. Approval of the changes to Policy 6.200, Attendance, per TSBA recommendations.
	VIIH 6.200

	I. Approval of the changes to Policy 6.506, Students from Military Families, per TSBA recommendations.
	VIII 6.506

	J. Approval of the changes to Policy 5.200, Separation Practices for Tenured Teachers, per TSBA recommendations.
	VIIIJ 5.200

	K. Approval of the changes to Policy 5.201, Separation Practices for Non-Tenured Teachers, per TSBA recommendations.
	VIIIK 5.201

	L. Approval of the changes to Policy 5.110, Compensation Guides and Contracts for Certified Personnel, per TSBA recommendations.
	VIIL 5.110

	M. Approval of the changes to Policy 5.106, Application and Employment, per TSBA recommendations.
	VIIM 5.106

	N. Approval of the changes to Policy 5.302, Sick Leave, per TSBA recommendations.
	VIIN 5.302

	O. Approval of the changes to Policy 5.303, Personal and Professional Leave, per TSBA recommendations.
	VIIO 5.303

	P. Approval of the changes to Policy 5.600, Staff Rights and Responsibilities, per TSBA recommendations.
	VIIP 5.600

	Q. Approval of the changes to Policy 5.801, Director of Schools Recruitment and Selection, per TSBA recommendations.
	VIIQ 5.801

	R. Approval of the changes to Policy 6.303, Interrogations and Searches, per TSBA recommendations.
	VIIR 6.303


	VIII. School Spotlight - Cornerstone Elementary
	IX. Discussion/Presentation
	A. PEP Update
	B. Building Projects
	1. Update from Energy Systems Group regarding the Putnam County School System Early Learning Academy
	a. Energy Systems Group - Putnam County School System Early Learning Academy Project Action Items
	1. Approval to pay Energy Systems Group in the amount of $27,595.48 and First National Bank of Tennessee (retainage) in the amount of $1,452.39 for pay application #20 related to the Parkview Elementary School renovation project to be paid from the Putnam County Bond Issue. (Note: payment accounts for liquidated damages from May 1st to Jul 24th)
	IXB1a(1) ESG




	C. Approval of the Putnam County School System to pass the Resolution Requesting a Constitutional Amendment to Article 11, Section 5 of the Tennessee State Constitution.
	Lottery Resolution 2026


	X. Adjournment

