Wylie Independent School District

AGENDA

WYLIE ISD REGULAR BOARD MEETING - MONDAY, AUGUST 17, 2026 - 6:00 PM

Wylie ISD Educational Service Center
951 South Ballard Avenue
Wylie, Texas 75098

A. Call to Order (Begins at approximately 6 p.m.)
1. Roll Call, Establishment of Quorum
B. Executive Session - Section 551, Texas Government Code

1. Personnel — Texas Government Code Section 551.074 to deliberate the
appointment, employment, evaluation, reassignment, duties,
discipline, or dismissal of a public officer or employee, or to hear a
complaint or charge against an officer or employee.

a. Consider seeking sanctions against teachers' certificate for contract
abandonment.

2. Real Estate — Texas Government Code Section 551.072 to deliberate
the purchase, exchange, lease, or value of real property if deliberation
in an open meeting would have a detrimental effect on the position of
the governmental body in negotiations with a third person.

3. Consultation with Legal Counsel — Texas Government Code Section
551.071, to consult with the district’s attorney, in person or by phone,
on a matter in which the duty of the attorney to the district, under the



Texas Disciplinary Rules of Professional Conduct of the State Bar of
Texas clearly conflicts with Chapter 551 of the Texas Government Code.

C. Open Session (Begins at approximately 7 p.m.)
1. Invocation
2. Pledge of Allegiance
D. Recognitions
1. Naming of Facility
Introduction of Executive Director of Student Services - Mary Zucha
Introduction of Principal Cooper Junior High School - Kelly Foster

Introduction of Principal Wylie East High School - Dr. Timothy Benson

LA e

Introduction of Wylie Education Foundation Executive Director - Kim
Crumrine

Girls 6A Track & Field - State Champion - Wylie East High School

o

7. Solar Car Advanced Classic Division - National Champion - Wylie East
High School

8. Texas Future Farmers of America (FFA) - Lone Star Degree - Wylie East
High School

9. Woylie HS Esports - National Champions - Wylie High School
E. Public Forum
F. Information Reports & Public Meetings (No Action Taken)
1. Wylie ISD Education Foundation — Annual Update
2. STAAR Accountability Update
G. Action Items
1. Consent Agenda
a. Minutes
b. Approval of Financial Reports
1. Financial Reports

2. Investment Reports



3. Student Nutrition Report
c. Budget Amendment —2026-27
d. Consider Adult Lunch Price Increase

e. Consider Approving RFP 2026-J06-100 — Fine Arts Contracted
Services

f. Consider Approving RFP 2027-J07-101 — Local Retail and Grocery

g. Consider Approving RFP 2026-J06-102 — Instructional Supplies,
Services, Subscriptions and Software

h. Consider Approving RFP 2026-J06-103 — Local Restaurant, Fast Food
and Catering

i. Consider Approving RFP 2026-S09-100 — General Building
Maintenance Supplies, Service & Equipment

j.  Consider Approving RFP 2027-J07-101 — Instructional Supplies,
Services, Subscriptions and Software

k. Consider Approving RFP 2027-J07-102 — Local Retail and Grocery
I. Consider Approving RFP 2027-J07-103 — Catering

m. Consider Approving RFP 2027-J07-104 — General Building
Maintenance Supplies, Service & Equipment

n. Consider Approval of Gifts and Donations

0. Request Approval for the 2026-2027 Student Code of Conduct
p. Collin County JJAEP Memorandum of Understanding 2026-2027
g. Consider Approval of Local Policy Updates

r. Resolution Claiming Good Cause Exemption for Armed Security
Officer Requirement

s. Approval of T-TESS Appraisal Calendar and Appraisers for 2026-27
t. Certification of Requirements Related to SB 12
u. Approval of a Joint Election Agreement with Collin County
v. Consider Approval of the MOU with the City of Wylie
2. New & Unfinished Action Items



a. Consideration and Action on an Order Calling the General Trustee
Election for Places 1, 2, 5 and 6 to be held on the November 3,
2026, Uniform Election Date, and providing for the conduct of the
Election and other matters contained therein

b. Adoption of Ordinance Setting Tax Rate for 2026-27 School Year

c. Employee Resignations without Good Cause and Proposed
Complaint to the State Board of Educator Certification for
Abandonment of Contracts

d. Employee Resignations without Good Cause and Proposed
Complaint to the State Board of Educator Certification for
Abandonment of Contracts

e. Personnel —Section 551.074 of the Texas Government Code
1. Resignations
2. Employement

H. Adjournment



INFORMATION REPORT

DATE: Aug. 10, 2026 DEPARTMENT/DIVISION: Wylie ISD
Education Foundation

SUBJECT: Wylie ISD Education Foundation Annual Update

BACKGROUND INFORMATION: The Wylie ISD Education Foundation will present its
annual report, providing an overview of the Foundation’s work and impact over the
past year. The report will include updates on donors and sponsors, teacher requests,
investments and endowments, the employee contribution campaign, total giving,
and other Foundation initiatives.

CONTACT: Toshia Kimball, Wylie ISD Education Foundation Board President



INFORMATION REPORT

DATE: August 17,2026 DEPARTMENT/DIVISION: Curriculum &
Instruction

SUBJECT: STAAR Accountability Update

BACKGROUND INFORMATION: Final A-F Accountability information will be shared
for each campus as well as overall for the district. Highlights of our students’
performance on all grade-level STAAR/EOC assessments will be provided. An
overview of the distinction data for the 2025-2026 school year will be presented.

CONTACT: Amanda Lannan, Assistant Superintendent of Curriculum & Instruction



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION:
Superintendent Office

SUBJECT: Board Minutes

BACKGROUND INFORMATION: Attached for review are the minutes from the
Regular Meeting on June 15, 2026.

ADMINISTRATIVE RECOMMENDATION:
We recommend that the Board of Trustees approve this item as presented by
Administration.

CONTACT: Dr. Kim Spicer, Superintendent



WYLIE INDEPENDENT SCHOOL DISTRICT WYLIE, TEXAS
Monday, June 15, 2026, BOARD MEETING | REGULAR SESSION

The Wylie Independent School District Board of Trustees met in regular session on Monday,

June 15, 2026, at the Wylie ISD Educational Service Center, 951 S. Ballard Ave. Wylie, Texas
750098.

CALL TO ORDER

Board President, Bill Howard called the meeting to order at 6:00 p.m.

Board members present: Jacob Day, Suzi Kennon, Virdie Montgomery,
Kylie Reising

Board members absent: Staci Smith and Mike Williams

School Officials Present: Superintendent Dr. Kim Spicer, Assistant

Superintendents Scott Winn, Scott Roderick, Dr. Jessica
Branch, and Amanda Lannan, Chief of Staff Amanda
Martin, Chief Communications Officer April
Cunningham

District Attorney: -

Visitors: Approximately 152

EXECUTIVE SESSION
At 6:00 p.m. the board was called into Executive Session.

1. Personnel — Texas Government Code Section 551.074 to deliberate the appointment,
employment, evaluation, reassignment, duties, discipline, or dismissal of a public
officer or employee, or to hear a complaint or charge against an officer or employee.

2. Real Estate — Texas Government Code Section 551.072 to deliberate the purchase,
exchange, lease, or value of real property if deliberation in an open meeting would
have a detrimental effect on the position of the governmental body in negotiations
with a third person.

3. Consultation with Legal Counsel — Texas Government Code Section 551.071, to consult
with the district’s attorney, in person or by phone, on a matter in which the duty of the
attorney to the district, under the Texas Disciplinary Rules of Professional Conduct of
the State Bar of Texas clearly conflicts with Chapter 551 of the Texas Government
Code.

June 15, 2026
Wylie ISD Board Meeting Minutes
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OPEN SESSION

At 7:00 p.m., the meeting moved into open session.
1. Pledge of Allegiance
2. Invocation

RECOGNITIONS

Wylie I1SD Council of PTAs — Texas PTA - Platinum Voice for Every Child - Akin Elementary,
Kreymer Elementary, Smith Elementary

Introduction of Executive Director of Secondary Curriculum & CTE
Introduction of Director of Career and Technical Education
Introduction of Director of Special Education

Introduction of Tibbals Elementary School Principal

Future Farmers of America (FFA) - Lone Star Degree - Wylie High School

CLAAS - Creating Leaders and Advocates for Schools - Class of 2026 Graduation

PUBLIC FORUM
Name Address Telephone Topic
Edwin Isagholi Rockwall, TX Corruption
Rachel Cameron Wylie, TX 469-254-0552 Student Safety
Ashley Louden Religion/State
Jane Doe “Pam” Religion/State
Grace Olszewski Student Recent Events @ Wylie East
Audrey Jones Wylie, TX Recent Events @ Wylie East
Marco Hunter Lopez Student Corruption
Mike Hook Dallas, TX Education
Sam Buck Wylie, TX Recent Events

June 15, 2026
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Jessica Wyeth Sachse, TX Sharing Love
Oluwafemi Fabumuy Wylie, TX Recent Events
Marcos Lopez Wylie, TX Wylie East
Ethan Brignac Student Recent Events
Ron Dubner Plano, TX Hallal

INFORMATION REPORTS AND PUBLIC MEETINGS (NO ACTION REQUIRED)

Scott Roderick, Assistant Superintendent of Finance/Operations, presented an update on the 2026-
2027 Budget.

Bill Howard, Board President called a Public Hearing at 7:58p for the 2025-2026 Budget and Proposed
Tax Rate. Public Hearing ended at 8:00p.

Scott Winn, Assistant Superintendent of Student Services, presented the impact of Texas House Bill
1481.

April Cunningham, Chief of Communications, presented an update on Communications & Community
Relations.

ACTION ITEMS

1. Consent Agenda

a. Minutes

b. Approval of Financial Reports
1. Financial Reports
2. Investment Reports
3. Student Nutrition Report

c. Budget Amendment 10 for the 2025-2026 School Year
d. Consider Approving RFP 2026-J06-100 — Fine Arts Contracted Services

e. Consider Approving RFP 2026-J06-102 — Instructional Supplies, Services, Subscriptions
and Software

f. Consider Approving RFP 2026-J06-101 — Local Retail and Grocery
g. Consider Approving RFP 2026-J06-103 — Local Restaurant, Fast Food and Catering

h. Consider Approving RFP 2026-J06-115 — Special Education Contracted Services

June 15, 2026
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i. Consider Resolution Approving Emergency Closure
j- Consider Student Breakfast and Lunch Price Increase
k. Request to Cancel July 20, 2026, Regular Scheduled Board Meeting

|. Consider Approval of Shared Services Agreement with the Mesquite Regional Day School
Program for the Deaf

m. Discuss and consider board approval of a Delegate to the Texas Association of School
Boards (TASB) Delegate Assembly

n. FNAA LOCAL Update

0. Resolution of the Wylie ISD Board of Trustees Regarding Hazardous Traffic Conditions
and Areas

p. Consider Approval MOU from Mind Above Matter

q. Consider Approval of MOU for the Wylie ISD Education Foundation
r. Consider Approval of the MOU with the City of Wylie

s. Consider Approval of the MOU with Sierra Schools (HOPE Program)

Board President Bill Howard requested that consent agenda items “r” be pulled and tabled for
the August Board Meeting.

M/M by Virdie Montgomery and seconded by Kylie Reising to remove Consent Agenda
items “r” as presented by administration.

Motion carried unanimously, 5-0. All those in favor: Bill Howard, Jacob Day & Suzi Kennon.
All those opposed: None.

A motion was then presented to approve remaining Consent Agenda items “a-s” except for
“r” which was tabled.

M/M by Jacob Day and seconded by Kylie Reising to approve Consent Agenda items “a-s”
except for “r” as presented by administration.

Motion carried unanimously, 5-0. All those in favor: Bill Howard, Virdie Montgomery & Suzi
Kennon. All those opposed: None.

June 15, 2026
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NEW AND UNFINISHED ACTION ITEMS
1. Consider the Board Resolution Adopting the Budget for 2026-27 Fiscal Year.
M/M by Jacob Day and seconded by Suzi Kennon to adopt the 2026-2027 Budget.

Motion carried unanimously, 5-0. All those in favor: Bill Howard, Virdie Montgomery, &
Kylie Reising. All those opposed: None.

2. Personnel —Section 551.074 of the Texas Government Code
a. Resignations
b. Employment

M/M by Virdie Montgomery and seconded by Kylie Reising to approve teacher contracts as
presented by administration.

Motion carried unanimously, 5-0. All those in favor: Bill Howard, Jacob Day, & Suzi Kennon.
All those opposed: None.

ADJOURNMENT

At 8:45p.m., the meeting was adjourned by mutual consent.

Sl P

BiTrHoward, Board Pres‘ident

| Judss //L‘\

Virdie Mon'tgomer\g, Secretary

June 15, 2026
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CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Financial Reports
BACKGROUND INFORMATION: Financial reports for the month ending July 31, 2026.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



Wylie Independent School District

Interim Financial
Reports

July 31, 2026



Wylie Independent School District

Interim Financial Reports
As of July 31, 2026

Table of Contents

Financial Statements Page
Balance Sheet - All Governmental Funds A

Financial Statements - Budget and Actual:

General Fund B
Food Service Fund C
Special Revenue Fund D
Debt Service Fund E

Capital Projects Fund F



1110
1120
1225
1240
1250
1260
1290
1300
1490

1000

2110
2150
2160
2170
2180
2200
2300
2400

2600

2000

3410
3430
3450
3470
3480
3490
3540
3570
3590
3600

3000

4000

Wylie Independent School District

Balance Sheet

All Governmental Funds

Assets
Cash and cash equivalents
Current investments
Taxes receivable, net
Due from other governments
Accrued Interest
Due from other funds
Other receivables
Inventories
Other current assets

Total Assets

Liabilities
Accounts payable
Payroll deducations & withholdings
Accrued wages payable
Due to other funds
Due to other governments
Accrued expenditures
Unearned revenue
Payable from restricted assets

Deferred Inflows

Total Liabilities

Fund Balances
Investments in Inventory
Reserve for Prepaid ltems
Restricted for Federal/State Funds Grant Restrictions
Reserve for Capital Acg/Contractual Obligations
Restricted for Retirement of Long-Term Debt
Other reserves of fund balance
Designated Fund Balance - Campus Activity Fund
Assigned Fund Balance - Construction Projects
Other Designated Fund Balances
Unassigned Fund Balance

Total Fund Balances *

Total Liabilities and Fund Balances

July 31, 2026
Food Special Debt Capital
General Service Revenue Service Projects
Fund Fund Fund Fund Fund
$ - $ 301,196 $ 1,998,493 §$ 17,520 $ -
63,418,155 2,620,102 1,693,604 49,358,054 106,691,580
1,101,669 - - 593,761 -
1,003,623 - 1,146,133 - -
1,300,697 - - - -
- - 2,830 - -
112,711 - - - -
8,391 - - - -
$ 66,945246 $ 2921298 $ 4,841,060 $ 49,969,335 $ 106,691,580
$ 15 § - - 5 - $ -
493,499 2,729 1,627 - -
9,622,136 247,970 187,370 - -
1,100,182 - 200,535 - -
- - - 184,083 -
- - 578,209 - -
1,101,669 - - 593,761 -
12,317,501 250,699 967,741 777,844 -
$ 58,539 $ - 9 - $ -9 -
2,500,747 - - - -
- 2,670,599 9,558 - -
- - - - 106,691,580
- - - 49,191,491 -
201,974 - 3,170,722 - -
- - 693,039 - -
10,000,000 - - - -
16,976,701 - - - -
24,889,784 - - - -
54,627,745 2,670,599 3,873,319 49,191,491 106,691,580
$ 66945246 $§ 2921298 $ 4,841,060 $ 49,969,335 $ 106,691,580

Fund Balances do not include 2025-2026 year-end entries.



Wylie Independent School District

Budget and Actual
General Fund

July 1, 2026 through July 31, 2026

Revenues
5700 Local & intermediate sources
5800 State sources
5900 Federal sources
Total Revenues
Expenditures
11 Instruction
12 Instructional resources & media

13 Staff development

21 Instructional administration
23 School administration

31 Guidance and counseling
32 Social Work Services

33 Health services

34 Student transportation

35 Food Services

36 Co-curricular activities

41 General administration

51 Plant maintenance & operations

52 Security

53 Technology

61 Community service
71 Debt service

81 Facilities Acquisition and Construction

95 JJAEP Programs

99 Other Intergovernmental Charges

Total Expenditures

Excess Revenues Over/(Under) Expenditures

7XXX Other Financing Sources
8XXX Other Financing Uses

Total Other Financing Sources/(Uses)

Beginning Fund Balance - July 1, 2026

Estimated Fund Balance - Ending

Notes:

%
YTD of
Budget* Actual** Budget
$ 80,753,168 $ 643,258 0.80%
134,113,601 15,695,483 11.70%
873,800 4,776 0.55%
215,740,569 16,343,517 7.58%
142,210,110 1,958,650 1.38%
1,632,875 56,225 3.44%
5,494,197 250,341 4.56%
2,088,585 231,124 11.07%
13,431,951 808,771 6.02%
6,178,730 116,665 1.89%
63,365 433 0.68%
2,553,269 31,533 1.24%
9,254,979 404,275 4.37%
136,500 1,345 0.99%
6,360,762 213,005 3.35%
8,639,557 851,099 9.85%
21,913,949 2,928,023 13.36%
2,692,117 43,235 1.61%
4,368,437 637,745 14.60%
1,000 - 0.00%
4,751,122 2,456,829 51.71%
38,496 - 0.00%
96,000 - 0.00%
970,000 - 0.00%
232,876,001 10,989,298 4.72%
(17,135,432) 5,354,219
2,074,200 33,768
2,074,200 33,768
49,239,758 49,239,758
$ 34,178,526 $ 54,627,745

* The budget will be amended thoughout the year as needed.
** Year-To-Date Actuals includes all revenues and expenditures.

* % %

May be off < > $1 due to rounding.

B-1



WYLIE INDEPENDENT SCHOOL DISTRICT

Budget - Revenue Detail

General Fund
July 1, 2026 through July 31, 2026

Approved YTD
Original Budget Amended Budget Actual % of Budget
REVENUES
Local Resources
5711 Taxes, Current Year Levy S 75,812,697 S 75,812,697 S 94,108 0.12%
5712 Taxes, Prior Years 300,000 300,000 (3,823) -1.27%
5716 Penalties and Interest 210,000 210,000 21,083 10.04%
5719 Other Tax Revenue 20,000 20,000 1,812 9.06%
Total Property Tax Revenue 76,342,697 76,342,697 113,180 0.15%
Other Local Revenue
5735 Student Transfer Tuition 30,000 30,000 - 0.00%
5736 Summer Camp Tuition 50,000 50,000 - 0.00%
5737 Summer School Tuition - - (78) 0.00%
5742 Earnings from Investments 2,810,000 2,810,000 199,085 7.08%
5743 Rent 550,000 550,000 14,466 2.63%
5744 Donations 171,771 171,771 10,000 5.82%
5745 Insurance Recovery - - - 0.00%
5749 Other Revenue from Local Sources 380,000 380,000 292,771 77.05%
5752 Athletic Activity 418,700 418,700 13,834 3.30%
Total Other Local Resources 4,410,471 4,410,471 530,078 12.02%
Total Local Resources 80,753,168 80,753,168 643,258 0.80%
State Sources
5811 Per Capita Apportionment 11,031,859 11,031,859 819,875 7.43%
5812 Foundation School Program (FSP) 111,181,592 111,181,592 13,977,648 12.57%
5819 Other FSP Revenues - - - 0.00%
5829 State Revenue - - - 0.00%
5831 TRS on Behalf 11,900,150 11,900,150 897,960 7.55%
5842 Supplemental State Visually Impaired - - - 0.00%
5849 SSA State Revenues - - - 0.00%
Total State Revenue 134,113,601 134,113,601 15,695,483 11.70%
Federal Resources
5919 Indirect Costs from Federal Funds (SSA) - - - 0.00%
5929 Indirect Costs from Federal Funds (TEA) 125,000 125,000 - 0.00%
5931 School Health Services (SHARS) 500,000 500,000 4,776 0.96%
5932 Medicaid Adm Claiming Program (MAC) 25,000 25,000 - 0.00%
5939 State Comp/Flood Area 3,800 3,800 - 0.00%
5941 Impact Aid 100,000 100,000 - 0.00%
5946 Federal Revenue from Federal Agencies 120,000 120,000 - 0.00%
Total Federal Revenue 873,800 873,800 4,776 0.55%
TOTAL REVENUES $ 215,740,569 S 215,740,569 S 16,343,517 7.58%
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EXPENSES
6100s
6100-6199

6200s
6200-6299

6300s
6300-6399

6400s
6400-6499

6500s
6500-6599

6600s
6600-6699

WYLIE INDEPENDENT SCHOOL DISTRICT
Expenditure Detail by Object

General Fund

July 1, 2026 through July 31, 2026

Original Budget Amended Budget YTD Actual % of Budget
Payroll S 191,360,304 S 191,315,004 4,313,287 2.25%
Professional & Contracted Services 16,769,920 16,903,638 852,740 5.04%
Supplies & Materials 12,962,109 12,912,854 1,507,846 11.68%
Other Operating Costs 6,033,946 6,090,580 1,858,596 30.52%
Debt Services 4,751,122 4,751,122 2,456,829 51.71%
Capital Outlay 900,400 902,803 - 0.00%
TOTAL EXPENSES S 232,777,801 S 232,876,001 10,989,298 4.72%

B-3



5700
5800
5900

35
51
71
81

Wylie Independent School District

Budget and Actual

Food Service Fund
July 1, 2026 through July 31, 2026

Revenues

Local & intermediate sources
State sources

Federal sources

Total Revenues

Expenditures

Food Services

Plant Maintenance and Operations
Debt Service (copiers)

Facilities Acquisition and Construction

Total Expenditures

Excess Revenues Over/(Under) Expenditures

7XXX  Other Financing Sources
8XXX  Other Financing Uses

Total Other Financing Sources/(Uses)

Actual Fund Balance - July 1, 2026

Estimated Fund Balance - Ending

Notes:

*

*%*

%k 3k %

YTD
Budget* Actual**
$ 6,460,494 $ 298,936
250,000 -

4,930,442 7,634
11,640,936 306,570
11,504,956 984,218
28,240 657
11,533,196 984,875
107,740 (678,305)
3,348,904 3,348,904

$ 3,456,644 $ 2,670,599

The budget will be amended thoughout the year as needed.
Year-To-Date Actuals includes all revenues and expenditures.

May be off < > $1 due to rounding.

C-1

%
of
Budget

4.63%
0.00%
0.15%

2.63%

8.55%
2.33%
0.00%
0.00%

8.54%



WYLIE INDEPENDENT SCHOOL DISTRICT

Budget - Revenue Detail

Food Service Fund
July 1, 2026 through July 31, 2026

REVENUES
Other Local Revenue
5742 Earnings from Investments
5745 Insurance Recovery
5749 Other Revenue from Local Sources
5751 Food Service Activity
Total Local Resources

State Sources
5829 State Revenue
5831 TRS on Behalf
Total State Revenue

Federal Resources

5919 Federal Revenue

5921 NSLP-School Breakfast

5922 NSLP - School Lunch

5923 USDA Donated Commodities

5939 Fed Rev Distributed by TX Govt Agency
Total Federal Revenue

TOTAL REVENUES

Approved YTD
Original Budget Amended Budget Actual % of Budget
S 100,000 S 100,000 9,544 9.54%
- - - 0.00%
10,000 10,000 - 0.00%
6,350,494 6,350,494 289,392 4.56%
6,460,494 6,460,494 298,936 4.63%
50,000 50,000 - 0.00%
200,000 200,000 - 0.00%
250,000 250,000 - 0.00%
- - - 0.00%
700,000 650,000 2,158 0.33%
3,377,170 3,500,000 5,476 0.16%
745,532 780,442 - 0.00%
- - - 0.00%
4,822,702 4,930,442 7,634 0.15%
$ 11,533,196 S 11,640,936 306,570 2.63%




EXPENSES
6100s
6100-6199

6200s
6200-6299

6300s
6300-6399

6400s
6400-6499

6500s
6500-6599

6600s
6600-6699

WYLIE INDEPENDENT SCHOOL DISTRICT

Expenditure Detail by Object

Food Service Fund
July 1, 2026 through July 31, 2026

Original Budget Amended Budget YTD Actual % of Budget
Payroll S 5,049,670 S 5,049,670 S 93,473 1.85%
Professional & Contracted Services 158,240 158,240 10,307 6.51%
Supplies & Materials 6,120,286 6,120,286 121,720 1.99%
Other Operating Costs 80,000 80,000 3,061 3.83%
Debt Services - - - 0.00%
Capital Outlay 125,000 125,000 756,314 605.05%
TOTAL EXPENSES S 11,533,196 S 11,533,196 S 984,875 8.54%
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Wylie Independent School District

Budget and Actual
Special Revenue Fund

5700
5800
5900

11
12
13
21
23
31
32
33
34
35
36
41
51
52
53
61
71
81
93

Excess Revenues Over/(Under) Expenditures

TXXX
8XXX

July 1, 2026 through July 31, 2026

Revenues

Local & intermediate sources
State sources

Federal sources

Total Revenues

Expenditures

Instruction

Instructional resources & media
Staff development

Instructional administration
School administration
Guidance and counseling
Social work services

Health services

Student transportation

Food Service

Co-curricular activities

General administration

Plant maintenance & operations
Security

Technology

Community service

Debt service

Facilities acquisition and construction
Payments to SSA member districts

Total Expenditures

Other Financing Sources
Other Financing Uses

Total Other Financing Sources/(Uses)

Actual Fund Balance - July 1, 2026

Estimated Fund Balance - Ending

Notes:

*

*%*

k k%

%
YTD of
Budget* Actual** Budget
$ 37,528 $ 106,644 284.17%
1,039,083 546,717 52.62%
3,629,539 39,643 1.09%
4,706,150 693,004 14.73%
4,075,457 288,888 7.09%
117,572 - 0.00%
819,006 106,618 13.02%
1,436 236 16.43%
58,928 632 1.07%
329,766 18,007 5.46%
5,180 180 3.47%
400 - 0.00%
2,232 - 0.00%
2,885 - 0.00%
378,266 6,000 1.59%
137,629 23,942 17.40%
20,818 - 0.00%
97,349 - 0.00%
- - 0.00%
41,998 2,194 5.22%
- - 0.00%
35,957 35,957 100.00%
- - 0.00%
6,124,879 482,654 7.88%
(1,418,729) 210,350
3,662,969 3,662,969
$ 2,244240 $ 3,873,319

The budget will be amended thoughout the year as needed.
Year-To-Date Actuals includes all revenues and expenditures.

May be off < > $1 due to rounding.



5700
5800

71

Wylie Independent School District

Budget and Actual

Debt Service Fund
July 1, 2026 through July 31, 2026

Revenues

Local & intermediate sources

State sources

Total Revenues

Expenditures
Debt service

Total Expenditures

Excess Revenues Over/(Under) Expenditures

7XXX  Other Financing Sources
8XXX Other Financing Uses

Actual Fund Balance - July 1, 2026

Estimated Fund Balance - Ending

Notes:

*

*%

%k 3k %

Total Other Financing Sources/(Uses)

The budget will be amended thoughout the year as needed.
Year-To-Date Actuals includes all revenues and expenditures.

May be off < > $1 due to rounding.

E-1

%
YTD of
Budget* Actual** Budget
42377167 $ 215,464 0.51%
7,085,219 - 0.00%
49,462,386 215,464 0.44%
49,719,313 800 0.00%
49,719,313 800 0.00%
(256,927) 214,664
26,890,207 -
34,633,280 -
(7,743,073) -
48,976,827 48,976,827
40,976,827 $ 49,191,491



WYLIE INDEPENDENT SCHOOL DISTRICT

Budget - Revenue Detail

REVENUES
Local Resources
5711 Taxes, Current Year Levy
5712 Taxes, Prior Years
5716 Penalties and Interest
5719 Other Tax Revenue
Total Property Tax Revenue

Other Local Revenue
5742 Earnings from Investments
5749 Other Revenue from Local Sources
Total Other Local Resources

Total Local Resources
State Sources

5829 State Revenue
Total State Revenue

TOTAL REVENUES

Debt Service Fund

July 1, 2026 through July 31, 2026

Approved YTD
Original Budget Amended Budget Actual % of Budget
S 42,107,167 S 42,107,167 52,338 0.12%
120,000 120,000 (2,576) -2.15%
75,000 75,000 11,746 15.66%
- - - 0.00%
42,302,167 42,302,167 61,508 0.15%
75,000 75,000 153,956 205.27%
- - - 0.00%
75,000 75,000 153,956 205.27%
42,377,167 42,377,167 215,464 0.51%
7,085,219 7,085,219 - 0.00%
7,085,219 7,085,219 - 0.00%
$ 49,462,386 S 49,462,386 215,464 0.44%

E-2



WYLIE INDEPENDENT SCHOOL DISTRICT

Expenditure Detail by Object

Debt Service Fund
July 1, 2026 through July 31, 2026

Original Budget Amended Budget YTD Actual % of Budget
EXPENSES
6500s
6500-6599 Debt Services 49,719,313 49,719,313 800 0.00%
TOTAL EXPENSES S 49,719,313 S 49,719,313 S 800 0.00%

E-3



5700

11
12
23
31
33
34
35
36
41
51
52
53
71
81

Excess Revenues Over/(Under) Expenditures

TXXX
8XXX

Wylie Independent School District

Budget and Actual

Capital Projects Fund
July 1, 2026 through July 31, 2026

Revenues
Local & intermediate sources

Total Revenues

Expenditures

Instructional

Instructional Resources & Media
School administration

Guidance and counseling
Health Services

Capital Outlay

Food Services

Co-curricular Activities

General administration

Plant Maintenance & Operations
Security & Monitoring
Technology

Debt Service

Capital outlay

Total Expenditures

Other Financing Sources
Other Financing Uses

Total Other Financing Sources/(Uses)

Actual Fund Balance - July 1, 2026

Estimated Fund Balance - Ending

Notes:

*

*%

* %k ¥

YTD
Budget* Actual**
2,000,000 367,568
2,000,000 367,568
2,967,798 42,367
162,198 155,685
71,954 -
8,968 3,920
12,576 10,527
73,454 -
295,220 13,375
5,307 -
500,354 12,224
2,839,108 -
86,623,073 712,206
93,560,010 950,304
(91,560,010) (582,736)
107,274,316 107,274,316
$ 15,714,306 $ 106,691,580

The budget will be amended thoughout the year as needed.
Year-To-Date Actuals includes all revenues and expenditures.

May be off < > $1 due to rounding.

%

Budget

18.38%

1.43%
95.98%
0.00%
43.71%
83.71%
0.00%
0.00%
4.53%
0.00%
0.00%
2.44%
0.00%
0.00%
0.82%



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Investment Reports
BACKGROUND INFORMATION: The investment reports present a summary of
investment transactions for the district for the months ending May 31, 2026 and June

30, 2026.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



Wylie Independent School District

Monthly Investment
Report

5/31/26



Wylie Independent School District
Market Value of Operating Fund Investments
For the Twelve Months Ending May 31, 2026

Total $68,514,841.26  $65,257,134.21

Inwood $12,936,303.39

$7,917,634.33

September

November

December

January

February

$65,290,794.48 $76,763,474.99 $82,624,519.73 $82,059,088.27 $76,237,689.36 $114,359,052.85 $107,718,215.64 $94,135,121.86 $86,387,566.75 $73,380,141.47

$12,765,565.52

$11,248,771.72

$8,225,844.93

$2,614,395.46

$2,325,659.17

$2,664,186.14

$2,039,135.04

$1,843,747.72

$3,270,064.80

$2,336,183.69

Lone Star/Landing Rock/ $55578,537.87

Cache Valley Bank/TexPool

$57,339,499.88

$52,525,228.96

$65,514,703.27

$74,398,674.80

$79,444,692.81

$73,912,030.19

$111,694,866.71

$105,679,080.60

$92,291,374.14

$83,117,501.95

$71,043,957.78

$120,000,000
$100,000,000
$80,000,000
$60,000,000

$40,000,000

$20,000,000

SO




Wylie Independent School District

Market Value of Investments
As of May 31, 2026

Operating Fund $ 73,380,141.47
Food Service Fund $ 4,389,701.74
Birmingham Projects Fund $ 1,228,620.88
Education Facility Technology Fund $ 1,526,823.58
Debt Service Fund $ 48,887,728.90
Bond 2023 $ 122,807,765.30
Construction Fund $ 2,803,390.86
Scholarship Fund $ 2,111,504.31

TOTAL $ 257,135,677.04

TOTAL PORTFOLIO

$2,.803300.86 211150431 $1,228,620.88
$4,389,701.74

$73,380,141.47

$122,807,765.30

$48,887,728.90

$1,526,823.58

Operating Fund Food Service Fund Birmingham Projects Fund
Education Facility Technology Fund Debt Service Fund Bond 2023

H Construction Fund B Scholarship Fund




Fund

Wylie Independent School District

Current Period Change in Market Value
May 1, 2026 through May 31, 2026

Investment Description

199

240

4XX

494

511

630

682

8XX

Operating Fund
Inwood National Bank
Lone Star Investment Fund
Landing Rock Cash Mgt (form. USA Mutual)
Cache Valley Bank (Arbiter Pay)
TexPool
Sub Total

Food Service Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Birmingham Projects Fund
Inwood National Bank
LOGIC Escrow 1940 Trust
LOGIC Escrow 1950 Trust
LOGIC Prime
Sub Total

Education Facility Technology Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Debt Service Fund
Inwood National Bank
Lone Star Investment Fund
TexPool
Sub Total

Bond 2023
Inwood National Bank
Lone Star Investment Fund
TexPool
Sub Total

Construction Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Scholarship Fund
Inwood National Bank
JP Morgan Investment Management Account
Sub Total

Grand Total

Beginning
Value

3,270,064.80
63,607,362.79
14,393,993.42
17,519.20
5,098,626.54

Ending
Value

2,336,183.69
51,478,138.78
14,436,544.43
14,290.59
5,114,983.98

Change

(933,881.11)

(12,129,224.01)
42,551.01

(3,228.61)
16,357.44

86,387,566.75

73,380,141.47

(13,007,425.28)

882,295.51 802,903.63 (79,391.88)
3,318,219.51 3,586,798.11 268,578.60
4,200,515.02 4,389,701.74 189,186.72

202,590.39 168,825.08 (33,765.31)

826,612.60 723,941.95 (102,670.65)

332,315.31 334,408.72 2,093.41

1,397.49 1,445.13 47.64
1,362,915.79 1,228,620.88 (134,294.91)

901,255.24 903,704.68 2,449.44

621,108.25 623,118.90 2,010.65
1,522,363.49 1,526,823.58 4,460.09

23,449.82 18,671.71 (4,778.11)
46,574,221.49 46,823,063.52 248,842.03
2,039,450.66 2,045,993.67 6,543.01
48,637,121.97 48,887,728.90 250,606.93

703,452.14
29,637,280.40
100,762,571.89

99,718.06
21,622,208.73
101,085,838.51

(603,734.08)
(8,015,071.67)
323,266.62

131,103,304.43

122,807,765.30

(8,295,539.13)

352,276.53 353,233.95 957.42
2,442,361.09 2,450,156.91 7,795.82
2,794,637.62 2,803,390.86 8,753.24

252,432.26 249,554.06 (2,878.20)
1,809,863.71 1,861,950.25 52,086.54
2,062,295.97 2,111,504.31 49,208.34

278,070,721.04

257,135,677.04

(20,935,044.00)




Wylie Independent School District

Current Year Interest Earnings
July 1, 2025 through May 31, 2026

Fund Investment Description

199 Operating Fund

240 Food Service Fund

494 Education Facility Technology Fund
4XX  Birmingham Projects Fund

511 Debt Service Fund

630 Bond 2023

682 Construction Fund

8XX Scholarship Fund

May 2026
YTD Interest Earned

3,099,674.41
104,106.12
70,228.26
47,222.18
931,168.56
6,789,582.77
103,356.23

61,165.68

May 2025

% of

YTD Interest Earned Change

3,666,475.21

318,822.09

107,424.39

56,217.13

1,510,084.41

7,444,799.34

143,873.16

65,187.62

(15%)
(67%)
(35%)
(16%)
(38%)

(9%)
(28%)

(6%)

TOTAL INTEREST TO DATE

11,206,504.21

13,312,883.35

(16%)



Wylie Independent School District

Birmingham Scholarship Fund - Asset Allocation
As of May 31, 2026

Ending Market Current
Value Allocation

Equity $ 1,081,101.56 58%

Cash & Fixed Income $ 780,580.48 42%

Accruals $ 268.21 0%
TOTAL $ 1,861,950.25 100%

ASSET ALLOCATION

Accruals 0%

Cash & Fixed
Income 42%

Equity 58%




Wylie Independent School District
Market Value of Birmingham Scholarship Fund Investments (Total)
For the Twelve Months Ending May 31, 2026

June Jul August September October November December Janua Februa March April Ma
$1,772,964.98 $1,780,741.71  $1,812,338.90 $1,850,040.04 $1,804,578.01 $1,811,459.51 $1,820,125.23  $1,839,574.82 $1,854,004.25 $1,722,307.49 $1,8 63.71  $1,861,950.25

L (including Accruals

$1,900,000

$1,850,000

$1,820,125.23

$1,812,338.90) . $1,811,459.51 $1,809,863.71
1,804,578.01

$1,800,000

$1,780,741.71]
$1,772,964.98

$1,750,000

$1,700,000

$1,650,000

July August September  October  November December  January February March April




Wylie Independent School District
Market Value of Birmingham Scholarship Fund Investments (Summary)
For the Twelve Months Ending May 31, 2026

September October November December February
Equity $990,704.03 $1,002,796.64 $1,029,767.56 $1,060,166.81 $1,034,430.15  $1,039,684.52  $1,037,353.34 $1,058,632.70 $1,069,307.32  $969,404.77 $1,058,791.77 $1,081,101.56
Cash & Fixed Income $780,528.68  $777,650.25  $782,268.79  $788,069.74  $769,857.11 $771,499.30 $781,057.77  $780,613.67  $784,431.98  $751,423.37  $750,812.51  $780,580.48
Accruals $1,732.27 $294.82 $302.55 $1,803.49 $290.75 $275.69 $1,714.12 $328.45 $264.95 $1,479.35 $259.43 $268.21

Account Summary

$1,200,000.00

$1,000,000.00

$800,000.00

$600,000.00
quity
ash & Fixed Income

Accruals

$400,000.00

$200,000.00

$0.00




Wylie Independent School District
Current Period Change in Values - Birmingham Scholarship Fund
May 1, 2026 through May 31, 2026

Adjusted Tax Cost

Market Value Orlglnal Cost
Investment Description Quantity Beginning Endlng Change Beginning Endlng Change

JP Morgan - TOTAL EQUITY

US Large Cap Equity

Six Circles US Unconstrained 20.65 12,519.58 244,757.75 258,529.29 13,771.54 170,674.40 170,674.40 - 1.03%

SPDR S&P 500 ETF Trust 756.48 719.00 541,150.98 543,909.12 2,758.14 181,110.18 173,707.20 (7,402.98) 0.98%
EAFE Equity

JPMORGAN BETABUILDERS CANADA ETF 100.93 271.00 27,238.21 27,352.03 113.82 13,272.16 13,272.16 - 1.74%

Six Circles International UNCON EQ 15.06 9,890.35 145,586.00 148,948.72 3,362.72 101,841.58 101,841.58 - 2.91%
European Large Cap Equity

JPMorgan Betabuilders Europe - ETF 77.93 357.00 27,331.92 27,821.01 489.09 24,763.95 24,763.95 - 2.78%
Japanese Large Cap Equity

JPMorgan Betabuilders Japan - ETF 75.53 631.00 45,753.81 47,659.43 1,905.62 32,175.51 32,175.51 - 4.68%

Asia ex-Japan Equity
JPM Betabuilders Developed Asia EX-Japan ETF 61.94 434.00 26,973.10 26,881.96 (91.14) 23,930.50 23,930.50 - 3.57%

Total Equity 1,058,791.77 1,081,101.56 22,309.79 547,768.28 540,365.30 (7,402.98)

JP Morgan - CASH AND US FIXED INCOME

Cash
US Dollar 1.00 16,960.59 13,400.89 16,960.59 3,559.70 13,400.89 16,960.59 3,559.70 4.30%
US Fixed Income
Six Circles Ultra Short Duration 10.00 1,667.41 16,657.44 16,674.11 16.67 16,662.06 16,662.06 - 3.95%
Pimco Income FD-INS 10.85 1,683.28 18,213.09 18,263.59 50.50 20,042.92 20,042.92 - 5.89%
ISHARES US TREASURY BOND ETF 22.78 2,015.00 45,982.30 45,891.63 (90.67) 46,519.07 46,519.07 - 3.56%
Vanguard Total Bond Market 73.46 1,190.00 87,465.00 87,417.40 (47.60) 90,865.03 90,865.03 - 3.95%
Vanguard Mortgage-Backed SEC 46.91 573.00 26,879.43 26,879.43 - 26,431.73 26,431.73 - 4.16%
Vanguard Int-Term Corporate 82.85 424.00 35,128.40 35,128.40 - 33,369.43 33,369.43 - 4.77%
Non-US Fixed Income
Vanguard Total Intl Bond ETF 48.33 2,962.00 132,377.75 143,153.46 10,775.71 146,722.35 156,641.22 9,918.87 4.47%
Vanguard Total Intl Bnd-Adm 19.33 3,125.20 60,003.88 60,410.15 406.27 73,024.79 73,024.79 - 4.42%
Global Fixed Income
Six Circles Global Bond 8.38 35,123.24 279,314.19 294,332.76 15,018.57 300,181.17 314,129.32 13,948.15 4.43%
Six Circles Credit Opport 9.00 3,941.00 35,390.14 35,468.96 78.82 34,867.18 34,867.18 - 6.71%
Total Alternative Assets 750,812.51 780,580.48 29,767.97 802,086.62 829,513.34 27,426.72
Total Other - o - o - -
Accruals 259.43 268.21 8.78

TOTAL 1,809,863.71 1,861,950.25 52,086.54



The Public Funds Investment Act requires the disclosure of the information provided in this document.

Investment Officers Certification

| hereby certify the preceding information is a true and accurate description of the investment
portfolio of the Wylie Independent School District for the period indicated. All investments are
in compliance with the Public Funds Investment Act and local district investment policies.

Steven Franks
Executive Director of Finance ce———————

May 31, 2026

J. Scott Roderick M W

Assistant Superintendent of Finance and Operations

May 31, 2026



Wylie Independent School District

Monthly Investment
Report
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Wylie Independent School District
Market Value of Operating Fund Investments
For the Twelve Months Ending June 30, 2026

Total

Inwood

Lone Star/Landing Rock/

Cache Valley Bank/TexPool

$65,257,134.21

$7,917,634.33

September

October

November

January

February

$65,290,794.48 $76,763,474.99 $82,624,519.73 $82,059,088.27 $76,237,689.36 $114,359,052.85 $107,718,215.64 $94,135,121.86 $86,387,566.75 $73,380,141.47 $67,629,595.38

$12,765,565.52

$11,248,771.72

$8,225,844.93

$2,614,395.46

$2,325,659.17

$2,664,186.14

$2,039,135.04

$1,843,747.72

$3,270,064.80

$2,336,183.69

$1,027,484.77

$57,339,499.88

$52,525,228.96

$65,514,703.27

$74,398,674.80

$79,444,692.81

$73,912,030.19

$111,694,866.71

$105,679,080.60

$92,291,374.14

$83,117,501.95

$71,043,957.78

$66,602,110.61

$120,000,000

$100,000,000

$80,000,000

$60,000,000

$40,000,000

$20,000,000

SO




Wylie Independent School District

Market Value of Investments
As of June 30, 2026

Operating Fund $ 67,629,595.38
Food Service Fund $ 4,097,818.05
Birmingham Projects Fund $ 1,185,152.60
Education Facility Technology Fund $ 1,531,150.78
Debt Service Fund $ 49,035,255.61
Bond 2023 $ 113,781,061.48
Construction Fund $ 2,605,663.91
Scholarship Fund $ 2,116,493.73

TOTAL $ 241,982,191.54

TOTAL PORTFOLIO

$2,116,493.73 $1,185,152.60
$4,097,818.05

$2,605,663.91

$67,629,595.38

$113,781,061.48

$49,035,255.61

$1,531,150.78

Operating Fund Food Service Fund Birmingham Projects Fund
Education Facility Technology Fund Debt Service Fund Bond 2023

H Construction Fund B Scholarship Fund




Fund

Wylie Independent School District

Current Period Change in Market Value
June 1, 2026 through June 30, 2026

Investment Description

199

240

4XX

494

511

630

682

8XX

Operating Fund
Inwood National Bank
Lone Star Investment Fund
Landing Rock Cash Mgt (form. USA Mutual)
Cache Valley Bank (Arbiter Pay)
TexPool
Sub Total

Food Service Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Birmingham Projects Fund
Inwood National Bank
LOGIC Escrow 1940 Trust
LOGIC Escrow 1950 Trust
LOGIC Prime
Sub Total

Education Facility Technology Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Debt Service Fund
Inwood National Bank
Lone Star Investment Fund
TexPool
Sub Total

Bond 2023
Inwood National Bank
Lone Star Investment Fund
TexPool
Sub Total

Construction Fund
Inwood National Bank
Lone Star Investment Fund
Sub Total

Scholarship Fund
Inwood National Bank
JP Morgan Investment Management Account
Sub Total

Grand Total

Beginning
Value

2,336,183.69
51,478,138.78
14,436,544.43
14,290.59
5,114,983.98

Ending
Value

1,027,484.77
46,978,800.85
14,478,074.22
14,290.59
5,130,944.95

Change

(1,308,698.92)
(4,499,337.93)
41,529.79

15,960.97

73,380,141.47

67,629,595.38

(5,750,546.09)

802,903.63 994,893.78 191,990.15
3,586,798.11 3,102,924.27 (483,873.84)
4,389,701.74 4,097,818.05 (291,883.69)

168,825.08 125,087.45 (43,737.63)

723,941.95 726,175.19 2,233.24

334,408.72 332,440.34 (1,968.38)

1,445.13 1,449.62 4.49
1,228,620.88 1,185,152.60 (43,468.28)

903,704.68 906,074.12 2,369.44

623,118.90 625,076.66 1,957.76
1,526,823.58 1,531,150.78 4,327.20

18,671.71 18,319.72 (351.99)
46,823,063.52 46,964,557.85 141,494.33
2,045,993.67 2,052,378.04 6,384.37
48,887,728.90 49,035,255.61 147,526.71
99,718.06 304,490.77 204,772.71
21,622,208.73 12,075,300.40 (9,546,908.33)
101,085,838.51 101,401,270.31 315,431.80
122,807,765.30 113,781,061.48 (9,026,703.82)

353,233.95 147,902.39 (205,331.56)
2,450,156.91 2,457,761.52 7,604.61
2,803,390.86 2,605,663.91 (197,726.95)

249,554.06 260,231.97 10,677.91
1,861,950.25 1,856,261.76 (5,688.49)
2,111,504.31 2,116,493.73 4,989.42

257,135,677.04

241,982,191.54

(15,153,485.50)




Wylie Independent School District

Current Year Interest Earnings
July 1, 2025 through June 30, 2026

Fund Investment Description

199 Operating Fund

240 Food Service Fund

494 Education Facility Technology Fund
4XX  Birmingham Projects Fund

511 Debt Service Fund

630 Bond 2023

682 Construction Fund

8XX Scholarship Fund

June 2026
YTD Interest Earned

3,326,532.41
161,896.50
74,555.46
50,868.44
1,079,095.27
7,158,577.37
111,651.03

64,938.49

June 2025

% of

YTD Interest Earned Change

4,003,516.90

342,043.57

117,990.67

62,078.47

1,686,898.72

8,335,952.14

154,929.25

69,774.51

(17%)
(53%)
(37%)
(18%)
(36%)
(14%)
(28%)

(7%)

TOTAL INTEREST TO DATE

12,028,114.97

14,773,184.23

(19%)



Wylie Independent School District

Birmingham Scholarship Fund - Asset Allocation
As of June 30, 2026

Ending Market Current
Value Allocation

Equity $ 1,069,943.18 58%

Cash & Fixed Income $ 784,678.34 42%

Accruals $ 1,640.24 0%
TOTAL $ 1,856,261.76 100%

ASSET ALLOCATION

Accruals 0%

Cash & Fixed
Income 42%

Equity 58%




Wylie Independent School District
Market Value of Birmingham Scholarship Fund Investments (Total)
For the Twelve Months Ending June 30, 2026

Jul August September October November December Janua Februa March April Ma June
$1,780,741.71  $1,812,338.90 $1,850,040.04 $1,804,578.01 $1,811,459.51 $1,820,125.23 $1,839,574.82 $1,854,004.25 $1,722,307.49 $1 b $1,861,950.25 $1,856,261.76

L (including Accruals

$1,900,000

$1,861,950.25
$1,850,040.04 $1,854,004.25, $1,856,261.76

$1,850,000

$1,820,125.23

$1,812,338.90 $1,811,459.51 $1,809,863.71
$1,804,578.01

$1,800,000

$1,750,000

$1,700,000

$1,650,000

July August  September  October November December  January February March April




Wylie Independent School District
Market Value of Birmingham Scholarship Fund Investments (Summary)
For the Twelve Months Ending June 30, 2026

September October November | December February
Equity $1,002,796.64 $1,029,767.56 $1,060,166.81 $1,034,430.15 $1,039,684.52  $1,037,353.34  $1,058,632.70 $1,069,307.32  $969,404.77 $1,058,791.77 $1,081,101.56 $1,069,943.18
Cash & Fixed Income $777,650.25  $782,268.79  $788,069.74  $769,857.11  $771,499.30 $781,057.77 $780,613.67  $784,431.98  $751,423.37  $750,812.51  $780,580.48  $784,678.34
Accruals $294.82 $302.55 $1,803.49 $290.75 $275.69 $1,714.12 $328.45 $264.95 $1,479.35 $259.43 $268.21 $1,640.24

Account Summary

$1,200,000.00

$1,000,000.00

$800,000.00

$600,000.00
quity
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Wylie Independent School District
Current Period Change in Values - Birmingham Scholarship Fund
June 1, 2026 through June 30, 2026

Adjusted Tax Cost

Market Value Orlglnal Cost
Investment Description Quantity Beginning Endlng Change Beginning Endlng Change

JP Morgan - TOTAL EQUITY

US Large Cap Equity

Six Circles US Unconstrained 20.35 12,519.58 258,529.29 254,773.41 (3,755.88) 170,674.40 170,674.40 - 0.99%

SPDR S&P 500 ETF Trust 746.77 719.00 543,909.12 536,927.63 (6,981.49) 173,707.20 173,707.20 - 1.01%
EAFE Equity

JPMORGAN BETABUILDERS CANADA ETF 99.40 271.00 27,352.03 26,937.40 (414.63) 13,272.16 13,272.16 - 1.78%

Six Circles International UNCON EQ 15.17 9,890.35 148,948.72 150,036.66 1,087.94 101,841.58 101,841.58 - 2.89%
European Large Cap Equity

JPMorgan Betabuilders Europe - ETF 77.77 357.00 27,821.01 27,763.89 (57.12) 24,763.95 24,763.95 - 2.93%
Japanese Large Cap Equity

JPMorgan Betabuilders Japan - ETF 75.31 631.00 47,659.43 47,520.61 (138.82) 32,175.51 32,175.51 - 4.70%

Asia ex-Japan Equity
JPM Betabuilders Developed Asia EX-Japan ETF 59.87 434.00 26,881.96 25,983.58 (898.38) 23,930.50 23,930.50 - 3.76%

Total Equity 1,081,101.56 1,069,943.18 (11,158.38) 540,365.30 540,365.30

JP Morgan - CASH AND US FIXED INCOME

Cash
US Dollar 1.00 20,055.49 16,960.59 20,055.49 3,094.90 16,960.59 20,055.49 3,094.90 4.30%
US Fixed Income
Six Circles Ultra Short Duration 9.99 1,667.41 16,674.11 16,657.44 (16.67) 16,662.06 16,662.06 - 3.96%
Pimco Income FD-INS 10.86 1,683.28 18,263.59 18,280.42 16.83 20,042.92 20,042.92 - 5.82%
ISHARES US TREASURY BOND ETF 22.78 2,015.00 45,891.63 45,901.70 10.07 46,519.07 46,519.07 - 3.57%
Vanguard Total Bond Market 73.41 1,190.00 87,417.40 87,357.90 (59.50) 90,865.03 90,865.03 - 3.96%
Vanguard Mortgage-Backed SEC 46.81 573.00 26,879.43 26,822.13 (57.30) 26,431.73 26,431.73 - 417%
Vanguard Int-Term Corporate 82.65 424.00 35,128.40 35,043.60 (84.80) 33,369.43 33,369.43 - 4.79%
Non-US Fixed Income
Vanguard Total Intl Bond ETF 48.43 2,962.00 143,153.46 143,449.66 296.20 156,641.22 156,641.22 - 4.47%
Vanguard Total Intl Bnd-Adm 19.38 3,125.20 60,410.15 60,566.41 156.26 73,024.79 73,024.79 - 4.43%
Global Fixed Income
Six Circles Global Bond 8.40 35,123.24 294,332.76 295,035.22 702.46 314,129.32 314,129.32 - 4.42%
Six Circles Credit Opport 9.01 3,941.00 35,468.96 35,508.37 39.41 34,867.18 34,867.18 - 6.56%
Total Alternative Assets 780,580.48 784,678.34 ,097. 829,513.34 832,608.24
Total Other - o - o - -
Accruals 268.21 1,640.24 1,372.03

TOTAL 1,861,950.25 1,856,261.76 (5,688.49)



The Public Funds Investment Act requires the disclosure of the information provided in this document.

Investment Officers Certification

| hereby certify the preceding information is a true and accurate description of the investment
portfolio of the Wylie Independent School District for the period indicated. All investments are
in compliance with the Public Funds Investment Act and local district investment policies.

Steven Franks
Executive Director of Finance ce———————

June 30, 2026

J. Scott Roderick M W

Assistant Superintendent of Finance and Operations

June 30, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Budget Amendment — 2026-27
BACKGROUND INFORMATION: Budget transactions that change functional
categories or the overall budget of the General Fund, Debt Service or Student

Nutrition Fund.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



Wylie Independent School District

Budget Amendment
2026-27

General Fund, Debt Service Fund, & Student Nutrition Funds

General Fund

Revenues
5700 Local & intermediate sources
5800 State sources
5900 Federal sources

Total Revenues

Expenditures

11 Instruction

12 Instructional resources & media
13 Staff development

21 Instructional administration

23 School administration

31 Guidance and counseling

32 Social work services

33 Health services

34 Student transportation

35 Food services

36 Co-curricular activities

41 General administration

51 Plant maintenance & operations
52 Security

53 Technology

61 Community service

71 Debt service

81 Facilities acquisition & construction
95 JJAEP programs

99 Other intergovernmental charges

Total Expenditures

Excess Revenues Over Expenditures

Other Sources/(Uses)
7913 Leases
8949 Payment to Escrow Agent

Total Excess Revenues Over Expenditures
Fund Balance-Beginning-Estimated

Fund Balance-Ending-Projected

Adopted Amended Proposed New Amended
Budget Budget Amendment Budget
$ 80,753,168 $ 80,753,168  $ 350,000 $ 81,103,168
134,113,601 134,113,601 134,113,601
873,800 873,800 873,800
215,740,569 215,740,569 350,000 216,090,569
142,151,368 142,151,368 96,114 142,247,482
1,632,703 1,632,703 1,632,703
5,483,087 5,483,087 18,800 5,501,887
2,088,585 2,088,585 621 2,089,206
13,426,970 13,426,970 446 13,427,416
6,173,788 6,173,788 6,173,788
62,955 62,955 62,955
2,553,269 2,553,269 2,553,269
9,254,979 9,254,979 8,301 9,263,280
136,500 136,500 136,500
6,350,160 6,350,160 264,066 6,614,226
8,638,784 8,638,784 5,856 8,644,640
21,909,884 21,909,884 451,830 22,361,714
2,692,117 2,692,117 2,692,117
4,368,437 4,368,437 9,520 4,377,957
1,000 1,000 1,000
4,751,122 4,751,122 4,751,122
36,093 36,093 36,093
96,000 96,000 96,000
970,000 970,000 970,000
232,777,801 232,777,801 855,554 233,633,355
(17,037,232) (17,037,232) (505,554) (17,542,786)
2,074,200 2,074,200 2,074,200
(14,963,032) (14,963,032) (505,554) (15,468,586)
76,200,000 76,200,000 76,200,000
$ 61,236,968 $ 61,236,968 $ (505,554) $ 60,731,414




Wylie Independent School District

Budget Amendment
2026-27
General Fund, Debt Service Fund, & Student Nutrition Funds

Debt Service Fund

Adopted Amended Proposed New Amended
Budget Budget Amendment Budget
Revenues
5700 Local & intermediate sources $ 42,377,167 $ 42,377,167 $ 42,377,167
5800 State sources 7,085,219 7,085,219 7,085,219
5900 Federal sources - - -
Total Revenues 49,462,386 49,462,386 - 49,462,386
Expenditures
71 Debt service 49,719,313 49,719,313 49,719,313
Total Expenditures 49,719,313 49,719,313 - 49,719,313
Excess Revenues Over Expenditures (256,927) (256,927) - (256,927)
Other Sources/(Uses)
7911 Issuance of Bonds 21,141,157 21,141,157 21,141,157
7916 Premium on Bonds 5,749,050 5,749,050 5,749,050
8949 Payment to Escrow Agent (34,633,280) (34,633,280) (34,633,280)
Total Excess Revenues Over Expenditures (8,000,000) (8,000,000) - (8,000,000)
Fund Balance-Beginning-Estimated 48,600,000 48,600,000 48,600,000

Fund Balance-Ending-Projected $ 40,600,000 $ 40,600,000 $ - $ 40,600,000




Wylie Independent School District

Budget Amendment

2026-27

General Fund, Debt Service Fund, & Student Nutrition Funds

Student Nutrition Fund

Revenues
5700
5800
5900

Expenditures
35
51

Local & intermediate sources
State sources
Federal sources
Total Revenues
Food services

Plant maintenance & operations

Total Expenditures

Excess Revenues Over Expenditures

Other Sources/(Uses)
7913 Leases
8949 Payment to Escrow Agent

Total Excess Revenues Over Expenditures

Fund Balance-Beginning-Estimated

Fund Balance-Ending-Projected

Adopted Amended Proposed New Amended
Budget Budget Amendment Budget
$ 6,460,494 $ 6,460,494 $ 6,460,494
250,000 250,000 250,000
4,822,702 4,822,702 4,822,702
11,533,196 11,533,196 - 11,533,196
11,504,956 11,504,956 874,674 12,379,630
28,240 28,240 28,240
11,533,196 11,533,196 874,674 12,407,870
- - (874,674) (874,674)
- - (874,674) (874,674)
2,500,000 2,500,000 2,500,000
$ 2,500,000 $ 2,500,000 $ (874,674) $ 1,625,326




Budget Amendment Detail

August 2026
[ Budget# | Account | Amount || Description

1 199 E 51 6245 00 873 0 99 000 350,000 Water Damage Stadium
1 199 R 00 5745 00 000 0 00 000 (350,000) Water Damage Stadium
2 199 E 11 6249 00 807 0 11 000 21,243 2025-26 PO Rollover

2 199 E 11 6249 BA 807 0 11 001 8410 2025-26 PO Rollover

2 199 E 11 6249 BA 807 0 11 003 7,168  2025-26 PO Rollover

2 199 E 11 6395 00 807 0 11 000 24,230  2025-26 PO Rollover

2 199 E 11 6398 00 807 0 11 050 31,351 2025-26 PO Rollover

2 199 E 11 6399 00 807 0 11 000 588 2025-26 PO Rollover

2 199 E 11 6499 00 807 0 11 000 440 2025-26 PO Rollover

2 199 E 11 6398 00 809 0 22 809 2,684 2025-26 PO Rollover

2 199 E 13 6499 00 804 0 99 031 8,800 2025-26 PO Rollover

2 199 E 21 6411 00 806 0 23 000 621  2025-26 PO Rollover

2 199 E 23 6398 00 999 0 99 048 446  2025-26 PO Rollover

2 199 E 34 6244 00 935 0 99 000 8,301 2025-26 PO Rollover

2 199 E 36 6395 00 807 0 99 000 1,849  2025-26 PO Rollover

2 199 E 36 6398 00 807 0 99 050 261,467 2025-26 PO Rollover

2 199 E 36 6499 00 807 0 99 000 50 2025-26 PO Rollover

2 199 E 36 6499 BA 807 0 99 003 700 2025-26 PO Rollover

2 199 E 41 6299 00 732 0 99 000 5856 2025-26 PO Rollover

2 199 E 51 6249 00 936 0 99 0OF 81,122 2025-26 PO Rollover

2 199 E 51 6299 00 936 0 99 00P 4,803 2025-26 PO Rollover

2 199 E 51 6299 00 936 0 99 00G 5000 2025-26 PO Rollover

2 199 E 51 6299 00 936 0 99 O0OM 1,200  2025-26 PO Rollover

2 199 E 516315 00 936 0 99 00C 9,593 2025-26 PO Rollover

2 199 E 516316 00 936 0 99 00D 112 2025-26 PO Rollover

2 199 E 53 6299 00 801 0 99 000 9,520 2025-26 PO Rollover

2 240 E 35 6639 00 938 0 99 000 874,674 2025-26 PO Rollover

3 199 E 13 6116 00 802 0 99 000 10,000 WEF PLC Wired Payroll Grant



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Consider Adult Lunch Price Increase

BACKGROUND INFORMATION: The District has reviewed the current adult
breakfast and lunch meal prices and recommends adjustments to the lunch price.
The adjustments will ensure operational costs are adequately covered and comply
with state and federal guidelines.

Adult Meal Prices

Type Proposed | Current | Difference
Breakfast $3.25 $3.25 $ -
Lunch $4.75 $4.50 $0.25

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2026-J06-100 — Fine Arts Contracted Services

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the fine arts service vendors. This is the list of vendors for this
extended RFP that were not included at the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal —2026-J06-100 Addendum 2

Fine Arts Contracted Services

Recommendation:
(Superintendent)

Proposals were received from one (1) of the following offeror for RFP 2026-J06-100 Fine
Arts Contracted Services:

e Bryce Whitling

It is the recommendation that one (1) offeror be awarded:

The term of this contract shall be from August 17, 2026, through June 30, 2027, with the
option to renew automatically until June 30, 2029.

Description:

This request for proposal will give the district access to music writers, choreographers, private
tutors, and composers.

AGENDA:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2027-J07-101 - Local Retail and Grocery

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the local retail and grocery vendors. This is the list of vendors for this
extended RFP that were not included at the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal 2026-J06-101

Local Retail and Grocery

Recommendation:

(Superintendent)

Proposals were received from two (2) offerors for RFP 2026-J06-101

e Dallas Acme Rubber Stamp Co. DBA Acme Rubber Stamp Co.
e Steven M Bell, Jr DBA Bell’s Music Shop, Inc

It is recommended that two (2) offerors be awarded:

The term of this contract shall be from August 17, 2026, through June 30, 2027, with the option to
renew automatically until July 31, 2029.

Description:

This request for proposal will give the district access to a variety of different services from local
businesses.

AGENDA:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2026-J06-102 — Instructional Supplies, Services,
Subscriptions and Software

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the instructional supplies, services, subscriptions and software
vendors. This is the list of vendors for this extended RFP that were not included at
the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal —2026-J06-102 Addendum 2

Instructional Supplies, Services, Subscriptions and Software

Recommendation:
(Superintendent)

Proposals were received from nine (11) offerors for RFP 2026-J06-102

e ACCO Brands Corporation DBA ACCO Brands USA LLC
e Attainment Company, Inc.

¢ Hec Software, Inc. DBA Reading Horizons

e Bluum USA, Inc.

e MasteryPrep, LLC

e Pender’s Music Company

¢ Really Great Reading Company

e Stetson and Associates Inc

e Steven M Bell, Jr DBA Bell’s Music Shop, Inc

e Stone Education Consultants

e The Rosen Publishing Group Inc.

It is a recommendation that all nine (11) offerors be awarded:

The term of this contract shall be from August 17, 2026, through June 30, 2027, with the option to
renew annually until July 31, 2029.

Description:

This request for proposal will provide the district with access to instructional materials, subscriptions, and
software.

Agenda:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2026-J06-103 — Local Restaurant, Fast Food and
Catering

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the local restaurant, fast food and catering vendors. This is the list of
vendors for this extended RFP that were not included at the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal- 2026-J06-103

Local Restaurant, Fast Food and Catering

Recommendation:
(Superintendent)

Proposals were received from two (2) offerors for RFP 2026-J06-103 Local Restaurant,
Fast Food and Catering.

e Yasin Polat DBA Mr. Pide
e Smo’s Mini Donuts LLC

It is a recommendation that two (2) offerors be awarded:

The term of this contract shall be from August 17, 2026, through June 30, 2027, with the
option to renew automatically until July 31, 2029.

Description:

This request for proposal will give the district access to breakfast & lunch foods, desserts, and
catering services.

AGENDA:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2026-S09-100 — General Building Maintenance
Supplies, Service & Equipment

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the general maintenance building supplies, services and equipment
vendors. This is the list of vendors for this extended RFP that were not included at
the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal 2026-S09-100

General Building Maintenance Supplies, Service & Equipment

Recommendation:
(Superintendent)
Proposals were received from four (16) offerors for RFP 2026-S09-100

e A&A Exchange LLC dba Batteries Plus

e Air Comm Corporation

e Air Relief Technologies Inc DBA Tex Air Filters

e Attaway Group LLC dba Batteries Plus

e Christopher Deleon Hatch Jr. DBA Hatch Signs

e Davis Kis Fully Charged #1180 LLC DBA Batteries Plus #1180
¢ Elliot Electric Supply

e Fujitec America, Inc

¢ Global Equipment Company Inc dba Global Industry

¢ Groves Electrical Service Inc

e Higher Ground Mechanical LLC

e Katom Restaurant Supply

e Laser Wraps

e Ranger Elite Management LLC DBA Ranger Security Solutions
o Restore Outdoor (Rebel Collect LLC)

e Signature Signs & Graphics (Kahler Signs & Graphics)

It is recommended that four (16) offerors be awarded:

The term of this contract shall be from August 17, 2026, through June 30, 2027, with the option to
renew annually until June 30, 2030.

Description:

This request for proposal will give the district access to building materials, services, and equipment.
AGENDA:

August 17,2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2027-J07-101 - Instructional Supplies, Services,
Subscriptions and Software

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the instructional supplies, services, subscriptions and software
vendors. This is the list of vendors for this extended RFP.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal —2027-J07-101

Instructional Supplies, Services, Subscriptions and Software

Recommendation:
(Superintendent)

Proposals were received from nine (31) offerors for RFP 2027-J07-101

e 360 Degree Customer Inc

e Abecedarian ABC, LLC

e Ad Astra Education LLC Bellwether Media LLC DBA FlutterBee Education Group
e Bjorem Speech Publications

e Blooket LL.C

e Carolina Biological Supply Company

e Chef Works, Inc

e Classwork Co DBA Classkick

e Edvotek, Inc.

e Everyday Speech LLC

e Generation Genius, Inc

e GraceNotes LLC

e Green Stripe Consulting, LLC

e Hand2mind Inc.

e Hawthorne Educational Services, Inc.

e Lab Resources, Inc.

e Lakeshore Parent, LLC DBA Lakeshore Learning Materials LL.C
e Lone Star Learning Sales & Marketing, Inc DBA Lone Star Learning
e Mitinet, Inc.

¢ Repetix, Inc. DBA GoRout

e Super Duper, Inc. DBA Super Duper Publications

e Tangenia Jones DBA The Intentional Literacy Coach, LLC

e The Markerboard People

e Therapy Shoppe Inc

e Upront Solutions for Education



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal —2027-J07-101
Instructional Supplies, Services, Subscriptions and Software

e U.S. Toy Company, Inc. DBA Constructive Playthings
¢  Youthlight, LL.C

¢ Youth Equipped to Succeed

e  Wylie Printing & Office Supply, Inc.

e  Wipebook Corp.

It is a recommendation that all nine (31) offerors be awarded:

The term of this contract shall be from August 17, 2026, through August 31, 2027, with the option
to renew annually until August 31, 2031.

Description:

This request for proposal will provide the district with access to instructional materials, subscriptions, and
software.

Agenda:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2027-J07-102 — Local Retail and Grocery
BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the local retail and grocery vendors. This is the list of vendors for this

extended RFP.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal 2027-J07-102

Local Retail and Grocery

Recommendation:

(Superintendent)

Proposals were received from two (1) offerors for RFP 2027-J07-102

e Kam Family Enterprise LLC DBA Fancy Plants

It is recommended that two (1) offerors be awarded:

The term of this contract shall be from August 17, 2026, through August 31, 2027, with the option
to renew automatically until August 31, 2031.

Description:

This request for proposal will give the district access to a variety of different services from local
businesses.

AGENDA:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2027-J07-103 — Catering

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the catering vendors. This is the list of vendors for this extended RFP
that were not included at the June meeting.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal- 2027-J07-103

Catering

Recommendation:
(Superintendent)

Proposals were received from two (3) offerors for RFP 2027-J07-103 Catering.

e Magna Vita Foods LL.C DBA Awesome Catering DFW LLC
e Spring Creek Barbeque Catering Co, LTD DBA Spring Creek Barbeque
e PB 121 & Custer, LLC DBA Playa Bowls

It is a recommendation that two (3) offerors be awarded:

The term of this contract shall be from August 17, 2026, through August 31, 2027, with the
option to renew automatically until August 31, 2031.

Description:

This request for proposal will give the district access to breakfast & lunch foods, desserts, and
catering services.

AGENDA:
August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Purchasing

SUBJECT: Consider Approving RFP 2027-J07-104 — General Building Maintenance
Supplies, Service & Equipment

BACKGROUND INFORMATION: This request for proposal is an extended opening
bid to capture the general maintenance building supplies, services and equipment
vendors. This is the list of vendors for this extended RFP.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



WYLIE INDEPENDENT SCHOOL DISTRICT
WYLIE, TEXAS
Request For Proposal 2027-J07-104

General Building Maintenance Supplies, Service & Equipment

Recommendation:
(Superintendent)
Proposals were received from four (10) offerors for RFP 2027-J07-104
e Alderink Enterprises, Inc DBA CI Pavement
e Ever Group Construction Corp. DBA Ever Construction
¢ Global Equipment Company Inc DBA Global Industrial
e J Reynolds & Co, a Tecta America Company LLC
e John W Gasparini Inc. DBA Mark’s Plumbing Parts
e Pressure Washing Guru LL.C
e Shoemake Holdings, Inc. DBA Premiere Roofing
e Texas Wholesale Plumbing
e Total Maintenance Solutions South, Inc DBA TMS South, Inc.
e Unipak Corp.

It is recommended that four (10) offerors be awarded:

The term of this contract shall be from August 17, 2026, through August 31, 2027, with the option
to renew annually until August 31, 2031.

Description:

This request for proposal will give the district access to building materials, services, and equipment.
AGENDA:

August 17, 2026



CONSENT ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Consider Approval of Gifts and Donations

BACKGROUND INFORMATION: The district receives donations from a variety of
sources including PTA's, area businesses and other groups. Many organizations
within the district benefit from donations such as campuses, student groups,
teachers, and class. All donations made to the District must be approved by the
Board of Trustees. The report is a list of donations received from January 2026 to
June 2026.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



DONATIONS
JANUARY - JUNE 2026

Campus Date Donor Name Type Purpose Estimated Value
Hartman ECLC 1/12/2026 |Deonna Osborn Tangible |Gift cards for prizes for our Souper Bowl contest for teachers. 55.00
Wylie High School 1/14/2026 |Athletic Boosters Monetary |Boosters donation to girls powerlifting 5000.00
Wylie High School 1/16/2026 |WHS Athletics Monetary |Various donations to girls basketball program 140.00
Wylie High School 1/16/2026 |DFW OIL WHOLESALE, LLC Monetary |DONATION TO SCHOOL. 500.00
Wylie High School 1/16/2026 |McCraw Law Group Monetary |Donation to Mock Trial team 175.00
Hartman ECLC 1/20/2026 |Deonna Osborn Tangible |Donated Air Fryer for Teacher Lounge 50.00
Educational Service Center (ESC) 1/20/2026 |Christina Rigby Tangible |Donated Tuxedo Rental Items 20.00
Hartman ECLC 1/22/2026 |5 Loaves Ministry Tangible |Office and School Supplies 200.00
McMillan Junior High 1/23/2026 |The Blackbaud Monetary |Matching 25.00
Hartman ECLC 1/7/2026 |Dena Davis Tangible |Card stock paper and some school supplies 20.00
Educational Service Center (ESC) 2/12/2026 |DysonFit, LLC Monetary |Donations for WHS Powerlifting State Rings 1200.00
Educational Service Center (ESC) 2/12/2026 |DFW Pools and Spa Monetary |Donation for WHS Powerlifting State Rings 1300.00
Educational Service Center (ESC) 2/12/2026 |Allen and Amanda Mueller Monetary |Donation to WHS Powerlifting for State Rings 100.00
Hartman ECLC 2/12/2026 |Honey Baked Ham Tangible |Provided box lunch for Hartman Retirees Luncheon 150.00
McMillan Junior High 2/12/2026 |Fidelity Charitable Monetary |Donation from Fidelity Charitable 500.00
Wylie High School 2/12/2026 |Wylie Pirate Athletic Booster Club Monetary |To be used by girls basketball team. 1000.00
Hartman ECLC 2/17/2026 |Smith PTA Tangible |Smith PTA provided breakfast tacos for Hartman Staff 400.00
Wylie High School 2/18/2026 |Athletic Boosters Monetary |for the boys basketball team 3658.80
Check #5775 in the amount of $9,851.00 donated by Watkins PTA to pay
Watkins Elementary 2/2/2026 |Wally Watkins Elementary PTA Monetary |for a new sound system for the stage/cafeteria. 9851.00
Smith Elementary 2/23/2026 |The Catholic Foundation - Rita Smith Monetary |Scholarships and Teacher support 11566.00
Hartman ECLC 2/24/2026 |5 Loaves Ministries Tangible |Office and School Supplies 200.00
Tibbals Elementary 2/4/2026 |Tibbals PTA Monetary |Donation for Recess carts. 2428.20
Student Mckenzie Dugger's and family monetary donation to Student
Council for Homes for Our Troops/Quarter Friday. Funds go to Homes for
Davis Intermediate School 2/9/2026 |Wylie Overhead Door LLC Monetary |Our Troops, building homes for veterans. 500.00
Dodd Elementary 2/9/2026 |Erin Funes Monetary |Gift donation to Dodd 1000.00
Wylie High School 3/13/2026 |An-Chi Ni & Shao Tsung Cheng Monetary |donation to mock trial club 100.00
Hartman ECLC 3/2/2026 |Birmingham PTA Tangible |Birmingham PTA provided snacks for Hartman Staff 300.00
Wylie High School 3/2/2026 |CHRIS B SCHWARZ & SHANNA BRIE SCHWARZ Monetary |Donation for Softball 500.00
Cox Elementary 3/23/2026 |PTA APEX Funds Monetary |APEX fundraiser and a percentage of the proceeds go to the teachers. 5525.67
Wylie High School 3/23/2026 |Credit Union of Texas Monetary |donation to the bowling team 250.00
Wylie East High School 3/24/2026 |CTSO Booster club Monetary |Fundraising 2508.73
Wylie East High School 3/24/2026 |CTSO Booster club Monetary |fees collected for state contest fees 5656.27
Wylie High School 3/24/2026 |Farmers Electric Coop. Monetary |donation to bowling club 300.00
Educational Service Center (ESC) 3/26/2026 |The Cross Church Monetary |Wylie way awards gala sponsor 3500.00
Educational Service Center (ESC) 3/26/2026 |FEC Electric Monetary |Wylie Way Awards Gala sponsor 1000.00
Hartman ECLC 3/26/2026 |Waterbrook Fellowship Church Tangible |Snack items for our Opening Day Concession Stand 250.00
Cox Elementary 3/27/2026 |Paula Coffman Monetary |To support school activities 1200.00
Groves Elementary 3/4/2026 |The Blackbaud Giving Fund by its agent, YourCause Monetary |Grant presented on behalf of US Accenture, The Blackbaud Giving Fund 100.00
Hartman ECLC 3/5/2026 |Estafina Gil Tangible |Donated Used Cocomelon doll for special needs class 10.00
Hartman ECLC 3/5/2026 |Linda Cigainero Tangible |Donated Used Cocomelon Doll for Special Needs Class 10.00
Wylie High School 3/5/2026 |Ludus Monetary |From WHS Talent Show 9.15
Donated used Cocomelon doll and super hero characters for special needs
Hartman ECLC 3/6/2026 |Ashley Johnson Tangible |class. 20.00




DONATIONS
JANUARY - JUNE 2026

Dodd Elementary 3/9/2026 |Matching from company Monetary |Donation from company for matching 70.00
Cash donation for RCA House mania PD travel
Watkins Elementary 3/9/2026 |The Shirt Lady Monetary |Deposit 50564 1452.00
Student Nutrition 4/3/2026 |Joey & Liz Ramos Monetary |Student Nutrition Donation 95.70
Draper Intermediate School 4/10/2026 |Home Depot Tangible |water for STAAR testing for students 50.00
Hartman ECLC 4/15/2026 |Smile Brite Orthodontics Tangible |Umbrellas and Girl Scout Cookies 100.00
Hartman ECLC 4/16/2026 |Ladies of Murphy Tangible |Donation of clothes and bedding for a Hartman family in need. 50.00
Hartman ECLC 4/17/2026 |Wylie Community Christian Care Tangible |Fruits and Vegetables for our families and school supplies for teachers 50.00
Draper Intermediate School 4/21/2026 |Draper PTA Tangible |QuikShot Tour Portable Disc Golf Targets for PE 1549.00
Student Nutrition 4/21/2026 |Laurie Chalmers Monetary |Student Nutrition Donation 50.00
Whitt Elementary 4/23/2026 |Whitt Elementary PTA Monetary |Outdoor Learning Center 8000.00
Cox Elementary 4/29/2026 |Retired Teachers Association Monetary |Retired Teachers Association donating money to the students. 500.00
Cox Elementary 4/29/2026 |Wylie Retired Teacher Monetary |A gift from Wylie Retired teachers to purchase reading materials. 500.00
Birmingham Elementary 4/30/2026 |Texas Retired Teachers Association Monetary |Books 500.00
Hartman ECLC 4/8/2026 |Wylie Community Chirstian Care Center Tangible |Fresh Vegetables for the families at Hartman 100.00
Educational Service Center (ESC) 4/9/2026 |PBK, Inc. Monetary |Wylie Way Awards Gala title sponsor 10000.00
Hartman ECLC 4/9/2026 |Ashley Johnson Tangible |Donated supplies for the classroom 50.00
Watkins Elementary 4/9/2026 |Angel Smile Kids Monetary |$500 donation for student field day t-shirts 500.00
Hartman ECLC 5/11/2026 |Laura Holland Tangible |Art Supplies 50.00
Hartman ECLC 5/12/2026 |Andrea Mitchell Tangible |Books and Printed Material for the classrooms 100.00
Wylie High School 5/13/2026 |WHS Athletic Booster Club Monetary |WHS Athletic Booster donation to Softball. 6000.00
Hartman ECLC 5/14/2026 |Walmart 5210 Tangible |Donated potatoes, sour cream and cheese for our Staff Potato Bar 100.00
Hartman ECLC 5/14/2026 |BackYard Murphy Tangible |Provided lunch for staff 750.00
Wylie High School 5/14/2026 |WHS Boosters Monetary |tennis activity account - $2000.00 2000.00
Hartman ECLC 5/15/2026 |Fulfer & Associates Tangible |Provided Pizza for Staff 300.00
Hartman ECLC 5/20/2026 |Deonna Osborn Monetary |To help pay toward a child's lunch balance 100.00
Hartman ECLC 5/20/2026 |Wylie ER Tangible |Cookies for staff 20.00
Cooper Junior High 5/21/2026 |STEPHANIE JOHNSON Monetary |DONATION FOR SUPPLIES FOR FOOTBALL SEASON 520.00
Parent wrote a check for $100 to donate to the End-Of-Year negative fund
Student Nutrition 5/21/2026 |Deonna K. Osborn Monetary |balance. 100.00
Hartman ECLC 5/5/2026 |Wylie Council of PTAS Tangible |Nacho Bar and Cupcake Bar supplies 200.00
Kreymer Elementary 5/5/2026 |Smile Brite Tangible |Check used to pay for a portion of staff lunch. 250.00
Hartman ECLC 5/6/2026 |Griselda Tun Tangible |Donated Coffee and Bagels to the Office Staff and Child's Teachers 50.00
Hartman ECLC 5/6/2026 |Deonna Osborn Tangible |Provided snacks and goodies for staff appreciation 300.00
Harrison Intermediate School 5/7/2026 |PTA Monetary |Gift to School - Shade Trees 9600.00
Hartman ECLC 5/7/2026 |Roni's Tangible |Food for the staff for Teacher Appreciation week 500.00
Hartman ECLC 5/7/2026 |Smith PTA Tangible |Staff Appreciation - Electrolyte packets 50.00
Wylie High School 6/2/2026 |Wylie HS Athletic Boosters Monetary |booster donation to football 1150.00
Burnett Junior High 6/22/2026 |Burnett PTA Tangible |Poster Maker & Supplies to support student learning 2568.00
109,603.52




CONSENT ITEM

DATE: Aug. 11, 2026 DEPARTMENT/DIVISION: Student
Services

SUBJECT: Collin County JJAEP Memorandum of Understanding 2026-2027
BACKGROUND INFORMATION:

This Memorandum of understanding (“MOU") is entered into pursuant to Chapter 37
of the Texas Education Code and the Texas Interlocal Cooperation Act, Texas
Government Code, Chapter 791 by and between the Collin County Juvenile Probation
Juvenile Justice Alternative Education Program (“JJAEP”) as the agent for the
Juvenile Board of Collin County Texas (“Juvenile Board”), and the Wylie Independent
School District of Collin County. The MOU is attached below.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Winn, Assistant Superintendent of Student Services



4690 Community Ave
McKinney, Texas 75071

2026-2027

Memorandum of
Understanding

Collin County Juvenile Services
Juvenile Justice Alternative Education Program



This Memorandum of understanding (“MOU”) is entered into pursuant to
Chapter 37 of the Texas Education Code and the Texas Interlocal Cooperation Act, Texas
Government Code, Chapter 791 by and between the Collin County Juvenile Probation
Juvenile Justice Alternative Education Program (“JJAEP”) as the agent for the Juvenile Board
of Collin County Texas (“Juvenile Board”), and the Independent School Districts of Collin
County (i.e. McKinney ISD, Plano ISD, Allen ISD, Anna ISD, Blue Ridge I1SD, Celina ISD,
Community ISD, Farmersville 1SD, Frisco ISD, Lovejoy ISD, Melissa ISD, Princeton ISD,
Prosper ISD, Royse City ISD, Wylie ISD) (“ISDs”).

WHEREAS Collin County has a population greater than 125,000 and the Juvenile Board has
been mandated by Education Code Section 37.011 to develop a Juvenile Justice Alternative
Education Program (“JJAEP”) subject to the approval of the Texas Juvenile Justice Department
(“TJID”); and,

WHEREAS the ISDs are located in whole or in part within Collin County; and

WHEREAS the ISDs have been mandated by Texas Education Code Sec. 37.007 (a), (d), and
(e) to expel students for mandatory offenses; and,

WHEREAS the ISDs have the discretion to expel students under Education Code Sec.37.007
(b), (c); and,

WHEREAS the ISDs have the discretion to expel students under Education Code Section
37.0081A through Section 37.0081V; and,

WHEREAS the State of Texas has determined that public school students that engage in
conduct that endangers the school population should be removed from the regular school setting
and educated in a separate setting in order for the school districts to fulfill their primary mission
of educating Texas youth; and

WHEREAS the parties hereto agree that the JJAEP is a cooperative effort between the
educational community and the juvenile justice system with primary goals of the program being
education and rehabilitation of juvenile offenders;

NOW THEREFORE THE PARTIES AGREE THAT:



l. ADMINISTRATION OF COLLIN COUNTY JUVENILE PROBATION
JJAEP

Collin County JJAEP shall administer the educational portion of the JJAEP program; shall
maintain all educational records applicable to the ISDs with regard to the status and the ultimate
disposition of each student assigned to the JJAEP and shall provide the necessary curriculum,
including but not limited to bilingual services, in accordance with the Texas Education Code as
it exists or may be amended, and; other such responsibilities normally associated with the
administration of educational services. McKinney ISD shall provide curriculum, teachers and
other personnel through a separate Interlocal Agreement. Such personnel will remain
employees of McKinney ISD, and their duties and responsibilities are as described in such
Interlocal Agreement. All personnel providing services in the JJAEP program will strive to
provide an educational program for the students at the JJAEP that meet high academic
standards.

Collin County shall serve as Fiscal Agent and shall collect and disburse funds applicable
to educational services; shall be responsible for educational personnel serving the JJAEP
program; shall maintain all educational records applicable to the program and shall correspond
with each student’s home district with regard to the status of each assigned student; and shall
oversee the delivery of all necessary curriculums.

The expenses for the educational program shall be covered by those funds received in
compliance with this section. Each district that has a student that receives services from the
JJAEP under a discretionary placement in accordance with Tex. Educ. Code §37.0081 for
conduct defined as a felony under Title V of the Texas Penal Code, other than students that
received individualized services or those that are classified as “special populations” in Section
6 below, will be billed at the end of the JJAEP school year by Collin County in the amount of
one hundred twenty five dollars ($125.00) per day for all days assigned to the JJAEP
starting on the date of enrollment. Each district that has a student that receives services
from the JJAEP under any other discretionary placement, other than students that received
individualized services or those that are classified as “special populations” or students who
have engaged in “serious” mishehavior while in an ISD’s alternative education program
(see 6.4 and 2.7 below for daily rates applying to such students), will be billed at the end
of the JJAEP school year by Collin County in the amount of one hundred twenty five dollars
($125.00) per day for all days assigned to the JJAEP starting on the date of enrollment.
JJAEP will accept all mandatory and discretionary JJAEP placements for the period
ordered by the sending ISD, subject to paragraph 2.3 herein. Any surplus funds
existing at the conclusion of a school year will be utilized to the benefit of the JJAEP and
the ISDs’ students. The due date for payment of all invoices to ISDs, and the
interest on late payments, shall be as provided by Tex. Gov’t. Code Ch. 2251.

The Juvenile Board shall provide personnel in the form of a JJAEP Coordinator, as the
Administrator of Record with the Texas Juvenile Justice Department, who will conduct
day-to-day administration duties; school resource officers/caseworkers and juvenile probation/
supervision officers to assure compliance with school district rules and regulations and the
terms of each student’s probation, under the direction of the Director of Juvenile Probation
Services. The JJAEP shall conform to the standards and guidelines of the Texas Juvenile
Justice Department. Furthermore, the JJAEP personnel shall be responsible for, and maintain,
all reports, data, assessments, etc. necessary to permit and allow compliance, as necessary
where necessary, with the Texas Education Code, including, but not limited to, Chapters 39
and 42 of the Texas Education Code.



1. STUDENT PLACEMENT, DUE PROCESS, AND TERM OF
PLACEMENT
2.1 The parties to this MOU acknowledge that Texas Education Code Sec. 37.011 (a)

requires that every expelled student in a county with a population of 125,000 or greater
who is not detained or receiving treatment under an order of the juvenile court must
be enrolled in an educational program. It is therefore the intent of the JJAEP to provide
educational services to all expelled students of Collin County.

2.2 Students who are expelled from the school district setting will be afforded due

process within the respective 1SD as provided by school district policy and federal and
state law. If, during the period of expulsion, a student engages in additional conduct
for which placement in a DAEP or expulsion is required or permitted, additional
proceedings may be conducted, and the principal, another appropriate administrator,
or the Board may issue an additional disciplinary order as a result of those proceedings.
JIJAEP will work with the respective ISD to determine the location for due process in
this instance. Additional days of removal ordered for subsequent conduct while in the
JJAEP will be served following completion of the student’s initial placement in JJAEP.
Discipline will not run concurrently.

2.3 Students who are removed from their “home campus” on a discretionary offense

according to the Texas Education Code Chapter 37 must go directly to their
Discretionary Alternative Education Program. These removals may be considered as
a JJAEP discretionary placement on a case by case basis and review of that ISD’s
student code of conduct.

2.4 In order to avoid undue disruption of the educational process, each 1SD shall notify

the JJAEP of their intent to schedule an expulsion hearing. If this hearing results in an
expulsion, then notification in writing should be provided to the JJAEP as soon as the
expulsion hearing of a regular education student has concluded, including all required
documentation outlined in page 15. JJAEP administration will begin contacting the
student’s parent / guardian to schedule an intake orientation and start date upon receipt
of all necessary documentation. If the parent / guardian fails to schedule or complete
an intake orientation after reasonable attempts made by the JJAEP, the student may be
referred back to the sending district for further action. In assigning a term of expulsion,
the expelling ISD shall assign a term of not less than thirty (30) school days.
Administrators of the ISD and JJAEP may agree on deviations from the minimum and
maximum length of stay or placement on a case-by-case basis. A term of removal shall
require successful completion of the assigned term. A successful school day is
determined by the appropriate administrator at the JJAEP giving consideration to
factors including but not limited to attendance, behavior, and academics. Upon the
student meeting all expulsion and Court requirements or the JJAEP receiving official
documentation that the off campus Title 5 felony charges leading to the expulsion have
been dismissed or reduced to a misdemeanor offense, the student’s enrollment will be
transferred to the district of residence.

2.5 If the student is expelled under any mandatory or Title 5 felony expulsion provision,
the referral to the JJAEP requires a law enforcement report, including but not limited
to an arrest report, an at-large charge, an arrest warrant, and/or notice under Article
15.27 of the Code of Criminal Procedure. If a student is removed to JJAEP under the
registered sex offender provision, the referral to JJAEP requires official
documentation of this registration.

2.6 All expulsions referred to the JJAEP require the sharing of records. For this reason,
the ISDs designate the JJAEP as a school official with a legitimate educational interest
in the educational records of students assigned to the JJAEP. Similarly,

JJAEP designates the 1SDs as school officials with a legitimate educational interest
in the educational records of their respective students. Confidentiality of the records
maintained by the ISDs and JJAEP will be maintained in accordance with the Family
Education Rights and Privacy Act and will only be disclosed and/or discussed with
school officials who have a legitimate educational interest in the records.



INTERAGENCY SHARING OF EDUCATIONAL RECORDS - Texas Family Code Sec. 58.0051

(@) In this section:

(1) "Educational records" means records in the possession of a primary or secondary
educational institution that contain information relating to a student, including
information relating to the student's:

identity;
special needs;

C educational accommodations;
assessment or diagnostic test results;
attendance records;
disciplinary records;

G medical records; and

psychological diagnoses.

(2) "Juvenile service provider" means a governmental entity that provides juvenile justice or
prevention, medical, educational, or other support services to a juvenile. The term
includes:

(a) a state or local juvenile justice agency as defined by Section 58.101;

(b) health and human services agencies, as defined by Section 531.001,

Government Code, and the Health and Human Services Commission;

(c) the Department of Family and Protective Services;

(d) the Department of Public Safety;

(e) the Texas Education Agency;

(f) an Independent School District

(9) a juvenile justice alternative education program;

(h) a charter school;

(i) a local mental health authority or local intellectual and developmental disability
authority;

(j) a court with jurisdiction over juveniles;

(k) a district attorney's office;

(I) a county attorney's office; and

(m) a children's advocacy center established under Section 264.402.

(3) "Student” means a person who:

(a) is registered or in attendance at a primary or secondary educational institution; and

(b) is younger than 18 years of age.

(4) At the request of a juvenile service provider, an independent school district or a charter
school shall disclose to the juvenile service provider confidential information contained in
the student's educational records if the student has been:

(a) taken into custody under Section 52.01; or

(b) referred to a juvenile court for allegedly engaging in delinquent conduct or
conduct indicating a need for supervision.

(c) An independent school district or charter school that discloses confidential
information to a juvenile service provider under Subsection (b) may not destroy a
record of the disclosed information before the seventh anniversary of the date the
information is disclosed.



(d) An independent school district or charter school shall comply with a request under

Subsection (b) regardless of whether other state law makes that information
confidential.

(e) A juvenile service provider that receives confidential information under this section shall:
(i) certify in writing that the juvenile service provider receiving the confidential

information has agreed not to disclose it to a third party, other than another juvenile
service provider; and

(i) use the confidential information only to:

(1) verify the identity of a student involved in the juvenile justice system; and
(2) provide delinquency prevention or treatment services to the student.

(f) A juvenile service provider may establish an internal protocol for sharing information with

other juvenile service providers as necessary to efficiently and promptly disclose
and accept the information. The protocol may specify the types of information
that may be shared under this section without violating federal law, including any
federal funding requirements. A juvenile service provider may enter into a
memorandum of understanding with another juvenile service provider to share
information according to the juvenile service provider's protocols. A juvenile
service provider shall comply with this section regardless of whether the juvenile
service provider establishes an internal protocol or enters into a memorandum of
understanding under this subsection unless compliance with this section violates
federal law.

(9) This section does not affect the confidential status of the information being shared. The

information may be released to a third party only as directed by a court order or
as otherwise authorized by law. Personally identifiable information disclosed to
a juvenile service provider under this section is not subject to disclosure to a third
party under Chapter 552, Government Code.

(h) A juvenile service provider that requests information under this section shall pay a fee to

2.7

the disclosing juvenile service provider in the same amounts charged for the
provision of public information under Subchapter F, Chapter 552, Government
Code, unless:

(1) a memorandum of understanding between the requesting provider and
the disclosing provider:

(A) prohibits the payment of a fee;
(B) provides for the waiver of a fee; or
(C) provides an alternate method of assessing a fee;
(2) the disclosing provider waives the payment of the fee; or

(3) disclosure of the information is required by law other than this subchapter.

The expulsion order, when forwarded to the JJAEP, should have attached: family
contact information, withdrawal grades, most recent report card, prior TAKS or
STAAR scores, transcript, and immunization records. If the expulsion is for serious
misbehavior, JJAEP will require the discipline records that constitute the behavior for
which that student was expelled. When applicable, special education records that
include the most recent ARD, IEP, and manifestation determination are required.

2.8 Each ISD in Collin County that chooses to expel a student from the ISD for serious
misbehavior under Texas Education Code Sec. 37.007(c) shall adopt the definitions of
“serious” misbehavior in 2.9 below in its own student code of conduct. This may result in
expulsion from the District Alternative Education Program. The student may be subject
to expulsion for serious misbehavior only if the student is already in a school District
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Alternative Education Program, and engages in, or continues to engage in the serious
misbehavior that violates the district’s student code of conduct. Those students expelled
under Texas Education Code Sec. 37.007(c), classified as “serious” will be billed at the
end of the year by Collin County in the amount of one hundred twenty five dollars
($125.00) per day for all days assigned to the JJAEP starting on the date of enroliment.

2.9 “Serious Misbehavior” is defined to mean: shall include, but not be limited to, the
following offenses that occur on school premises:

A. Deliberate violent behavior that poses a direct threat to the health and safety of
others.

Extortion (gaining of money or property by force of threat.)

Coercion as defined by the Penal Code Sec. 1.07

a.)to commit an offense;

b.) in inflict bodily injury in the future on the person threatened or another;
c.)to accuse a person of any offense;

d.) to expose a person to hatred, contempt or ridicule;

e.)to harm the credit or business repute of any person; or

f.) to take or withhold action as a public servant, or to cause a public servant to
take or withhold action.

Public Lewdness (PC 21.07)

Indecent Exposure (PC 21.08)

Criminal Mischief (PC 28.03)

Personal Hazing; (TEC 37.152)

Harassment (PC 42.07 (a) (1) of a student or employee

I o mnmmo

2.10 Inthe event that a student becomes a danger to himself, JJAEP personnel, or other students
within the program, or becomes a disruption of the learning environment so severe as to
make it detrimental to the other students within the JJAEP program, the JJAEP
administration shall reserve the right to refer the student to the Juvenile Probation Office
and /or refer those students back to their home campus for evaluation. Each I1SD will be
notified of the referral to the Juvenile Probation Office of any special education student of
the 1ISD. Upon notification, the respective 1SD will schedule an ARD meeting as soon as
practicable in compliance with the IDEA.

2.11 Sec. 37.0012. DESIGNATION OF CAMPUS BEHAVIOR COORDINATOR

(@) A person at each campus must be designated to serve as the campus behavior coordinator.
The person designated may be the principal of the campus or any other campus administrator
selected by the principal.

(b) The campus behavior coordinator is primarily responsible for maintaining student
discipline and the implementation of this subchapter.

(c) Except as provided by this chapter, the specific duties of the campus behavior coordinator
may be established by campus or district policy. Unless otherwise provided by campus or
district policy:

(1) a duty imposed on a campus principal or other campus administrator under this

subchapter shall be performed by the campus behavior coordinator; and

(2) a power granted to a campus principal or other campus administrator under this

subchapter may be exercised by the campus behavior coordinator.
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(d) The campus behavior coordinator shall promptly notify a student's parent or guardian as
provided by this subsection if under this subchapter the student is placed into in-school or out-
of-school suspension, placed in a disciplinary alternative education program, expelled, or
placed in a juvenile justice alternative education program or is taken into custody by a law
enforcement officer. A campus behavior coordinator must comply with this subsection by:

(1) promptly contacting the parent or guardian by telephone or in person; and
(2) making a good faith effort to provide written notice of the disciplinary action to the student,
on the day the action is taken, for delivery to the student’s parent or guardian.

EDUCATION CODE CHAPTER 37. DISCIPLINE; LAW AND ORDER

(e) If a parent or guardian entitled to notice under Subsection (d) has not been reached by
telephone or in person by 5 p.m. of the first business day after the day the disciplinary action is
taken, a campus behavior coordinator shall mail written notice of the action to the parent or
guardian at the parent’s or guardian’s last known address.

(f) If acampus behavior coordinator is unable or not available to promptly provide notice under
Subsection (d), the principal or other designee shall provide the notice.

[Added by S.B. 107, 84th Leg., 2015.]

1. STUDENT REMOVAL & REVIEW OF PLACEMENT

3.1 Texas Education Code Sec. 37.303 requires the ISD’s to remove a registered sex offender
from the regular classroom upon receipt of notice under Article 15.27 or Chapter 62 of the
Texas Code of Criminal Procedure. This removal should be to an appropriate placement
for a term of at least one semester. Funding for students placed in the JJAEP under Sec.
37.303 shall be in the same manner and amounts as for other expelled students in Section
I, Section 11 and Section VI herein.

3.2 For the purpose of placement in the JJAEP program a semester shall be defined as one full
semester. Students entering into the program in the middle of a semester must complete
the following full semester in order to allow for smooth transition of the child back to a
regular education setting.

3.3 Texas Education Code Sec. 37.306 requires that at the end of that full semester the school
district shall convene a committee to review that removed student’s placement. That
committee shall, by statute, consist of:

3.3.1  Classroom teacher from the campus the student would otherwise be
assigned,;

3.3.2  The student’s parole or probation officer or, if no assigned officer, a
representative for the juvenile department;

3.3.3  Aninstructor from the JJAEP alternative education setting;
3.3.4  Aschool district designee selected by the Board; and
3.3.5  Acounselor employed by the ISD.

The committee, by a majority vote, shall determine and recommend to the Board of
Trustees of the student’s originating ISD whether the student should be returned to the
regular classroom setting or remain in the JJAEP. If the committee recommends that the
student be returned to the regular classroom setting, the ISD’s board of trustees shall return
the student to such setting unless it determines that the student’s presence in the
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regular classroom is a threat to the safety of others; is detrimental to the educational
process; or is not in the best interests of the district’s students.

3.4 If a student remains in the alternative setting, the board of trustees of the originating 1SD
shall before each school year convene the committee to review the student’s placement, as
outlined above.

V. TRANSPORTATION

4.1 Transportation to the JJAEP may be offered by the sending district. Students should
arrive at The Juvenile Complex, located at 4690 Community Ave, McKinney, Texas
75071 no earlier than 7:15 a.m., but no later than 8:00 a.m. on each day that school is in
session according to JJAEP Calendar. Transportation home shall begin at 2:40 p.m.; all
students should be picked up by 3:00 p.m.

4.2 The Sending district should provide the parent information on transportation at or during
the expulsion process.

V. OPERATION OF THE JJAEP

5.1 The JJAEP calendar will operate on 9 week grading periods with 172 total
instructional days. Holidays and teacher work days will be according to the McKinney ISD
calendar.

5.2 While a student is attending the JJAEP, the student may not participate in or attend any
school district extracurricular activities at their home district or any other public school
campus in the state of Texas.

5.3 Parents and sending districts will receive notice of a student’s academic progress in
accordance with the schedule; every nine weeks for the 2026-2027 school year.

5.4 Students enrolled in the JJAEP shall be provided the opportunity to be assessed through
the State of Texas Assessments of Academic Readiness (STAAR) examination, as well as
any and all other examinations as required by the State of Texas. The home districts shall
be responsible for making these tests available. A JJAEP teacher will administer the tests
on the JJAEP campus.

5.5 The JJAEP shall accept students between the ages of 10 to 17 years of age. Students
voluntarily enrolled in an ISD beyond the age of 17 will be accepted at the JJAEP if
removed to the JJAEP by an ISD. Special education students may be served beyond the
age of 17 to the extent required by law.

5.6 To the extent technology is available at the JJAEP students enrolled in JJAEP will be
provided Internet access for curricular activities, in accordance with McKinney ISD
Acceptable Use Policies. Technology, to the extent available and appropriate, will be
incorporated in the instruction provided at the JJAEP.

5.7 Transitional assistance for students at the JJAEP will be provided to assist with the
transition from the JJAEP back to the student’s home campus.

5.8 Students enrolled in JJAEP will be subject to a standardized dress code displayed in the
Collin County Juvenile Justice Alternative Education Student Code of Conduct for that
current school year.

5.9 The JJAEP shall adopt a student code of conduct in accordance with Tex. Educ. Code
§37.001



VI. SPECIAL POPULATIONS
6.1 The JJAEP and the 1SDs shall cooperate in the provision of special services to students
placed in the JJAEP.

6.2 When expelling a student with a disability who receives special education services, the
expelling district, in accordance with applicable federal law, shall provide the
administrator of the juvenile justice alternative education program or the administrator’s
designee with reasonable notice of the meeting of the student’s admission, review, and
dismissal committee to discuss the students’ expulsion. A representative of the JJAEP
shall participate in the meeting to the extent that the meeting relates to the student’s
placement in the JJAEP program. The JJAEP shall implement the IEP established for
each Student with a disability, to meet the Student’s needs, including any behavioral
intervention plan(s), and shall cooperate with the sending Member District in the
implementation of such Student’s IEP to the extent of its capacity, including personnel
and resources to provide all IEP services. If staff are required to be added, following an
admission, review, and dismissal (“ARD”) meeting, the Member District will be required
to do one of the following:

(1) provide trained personnel to support the Student until McKinney ISD or the

Juvenile Board can provide the requisite staff; or

(2) provide a virtual expulsion program to the Student separate from the JJAEP.

6.3 In the event a student is placed in the JJAEP who has not been identified by the ISD from
which the student was expelled as being eligible to receive such services the JJAEP staff shall
refer the student to the ISD from which the student was expelled for evaluation and
determination of special education eligibility. In the event the student is eligible for special
services the JJAEP shall implement and be responsible for the academic elements of any
program and the expelling ISD shall implement and deliver any required related services.

6.4 School Districts that refer a student with disabilities that are of a nature that it would
require that they receive services in a self- contained classroom at the JJAEP shall be
billed at the rate of one hundred twenty five dollars ($125.00) per day for the length of
their expulsion to the JJAEP. All other students classified as a “Special Education”
student will be billed at the rate of one hundred twenty five dollars ($125.00) per day for
the length of their expulsion for placements under Tex. Educ. Code 37.0081 for conduct
defined as a felony under Title V of the Texas Penal Code. All students classified as
“Special Education” but not falling into one of these two categories will be billed at the
rate of one hundred twenty five dollars ($125.00) per day for the length of their
expulsion for discretionary placements.

6.5 348.208 Program Requirements (b) English as a Second Language (ESL). (1) The
JJAEP, in collaboration with the sending school district, must ensure that a student who is
non-English speaking or who speaks English as a second language is provided ESL services
and instruction appropriate to address his or her needs, as determined by a language
proficiency assessment committee (LPAC). (2) Documentation of LPAC determinations must
be maintained. “English as a Second Language” services and instruction are required to
address the needs of any non-English speaking student. The home district’s “Language
Proficiency Admissions Committee (LPAC)” should meet within 30 days after the student is
placed in the JJAEP to determine the amount of services necessary per week for the ESL or
non-English speaking student. This should be monthly communication between the District
LPAC and the JJAEP.

6.6 348.208 Program Requirements (c) Section-504-Eligible Students. (1) The JJAEP must
ensure, in collaboration with the sending school district, that a student who is eligible for
services under Section 504 of the Rehabilitation Act of 1973 is provided services and
instruction appropriate to address his or her needs, as determined by a Section 504
committee. (2) Documentation of Section 504 eligibility determinations must be maintained.

10



VII. STUDENT ATTENDANCE / TRUANT CONDUCT

7.1 JJAEP will maintain accurate and current attendance records for all students
enrolled. While a student is attending JJAEP, attendance will be taken on a daily basis
and cross-referenced with a student sign-in sheet. This attendance will be sent by e-mail
to the sending district on Friday of each week for those districts who require weekly
notification. (An attendance day is indicated as an instructional day, in which a student
is enrolled and present for a minimum of 4 hours that day.)

7.2 If a child has unexcused absences for 10 or more days or parts of days in a 6-month period
the school district will be notified of this truant conduct. It is the responsibility of each ISD
to impose remedial orders according to the law, House Bill 2398, Eighty-fourth Legislature
and chapter 25 of the “Texas Education Code “or finds that a student falls under a “child
in need of supervision” under 51.03(b) (2) of the Texas Family Code. The JJAEP shall
within 2 working days report this truant conduct to the appropriate enforcement agency. It
will be the responsibility of the home district to take proper measures on that student with
the appropriate court in their district. This information will also be forwarded by JJAEP
staff to the child’s probation officer if one applies.

7.3 Each district shall assign a person within their district to act as the “truancy” contact. This
person shall be notified within the required 2 day period, as well as the child’s parent,
Collin County Juvenile Probation will be notified if the child has an assigned probation
officer.

7.4 JJAEP shall place a student on “inactive status” as defined in 37 Texas Administrative
Code Sec. 348.2. “Inactive” is the attendance status assigned where the student is
maintained as enrolled and not counted as absent or present from the JJAEP roster. A
student shall be placed on “inactive status” for the following reasons; (a) Student is
assigned to juvenile detention; (b) student is truant as defined by Texas Family Code
51.03(b) (2), (absences from school on ten (10) or more consecutive days or parts of days
within a 6 month period in the same school year or on three (3) or more days or parts of
days within a four (4) week period); (c) student is a documented runaway; (d) student has
an extended illness documented by a medical professional. The inactive status shall begin
as of the date noted on the verifying document.

7.5 JJAEP will “suspend” a student assigned to the JJAEP if that student has continuously
violated the Collin County JJAEP Student Code of Conduct. This suspension could last up
to (3) three school days. “Suspended” student attendance will be counted like “inactive”
students where the attendance will not be counted absent or present from the CCJJAEP.

7.6 A student assigned to the Collin County Juvenile Justice Alternative Education Program
(“JJAEP”) , that remains on “inactive” status for 30 consecutive days of non-attendance
shall be withdrawn from the JJAEP program as directed in 37 Texas Administrative Code
8348.7 (9) (3). The withdrawal will take place on the 31% consecutive day of absence. If
prior to the expiration of the thirty consecutive days of inactive status, it is determined that
the student will not return to the JJAEP, the student may be withdrawn from the program.

VIII. GENERAL CONDITIONS

8.1 This agreement is executed by the parties hereto without coercion or duress and for
substantial consideration, the sufficiency of which is forever confessed.

8.2 Any notice under the terms of this agreement by either party to the other shall be in writing
and be effected by registered or certified mail, return receipt requested. Notice to
McKinney ISD shall be sufficient if made or addressed to the Superintendent’s office
and/or Shawn Pratt, McKinney Independent School District, #1 Duvall Street, McKinney,
Texas 75069. Notice to the Juvenile Board shall be sufficient if made or addressed to the
Honorable Cynthia M. Wheless, Judge 417" Judicial District Court, 2100 Bloomdale Rd,
Suite 30290, McKinney, Texas 75071 or Cyndi Porter Gore, 4690 Community Ave.,

11



8.3

8.4

8.5

8.6

McKinney, Texas 75071. Notice to all other ISDs shall be made to the physical address
of their administrative offices. Each party may change the address to which notice may
be sent to that party by giving notice of such change to the other party in accordance with
the provision of this agreement.

The individuals executing the Agreement on behalf of the respective parties below
represented to each other that all appropriate and necessary action has been taken to
authorize the individual who is executing this agreement to do so on behalf of the party for
which his or her signature appears, that there are no other parties or entities required to
execute this agreement in order for the same to be authorized and binding agreement on
the party for whom the individual is signing this agreement and that each individual
affixing his or her signature hereto is authorized to do so, and authorization is valid and
effective on the date hereof.

This Memorandum of Understanding, including any attachments, contains the entire
agreement of the parties hereto with respect to the matters covered by its terms, and it may
not be modified in any manner without the express written consent of the parties. No other
agreement, statement, or promise made by or to any party, or made by or to any employee,
officer, or agent of any party, that is not contained in this Memorandum of Understanding
shall be of any force or effect.

If any term(s) or provision(s) of this Memorandum of Understanding are held by a court of
competent jurisdiction to be invalid, void, or unenforceable, the remainder of the provisions
of this Memorandum of Understanding shall remain in full force and effect and shall in no
way be affected, impaired or invalidated, unless such holding causes the obligations of the
parties hereto to be impossible to perform or shall render the terms of this Memorandum
of Understanding to be inconsistent with the intent of the parties hereto.

No assignment of this Memorandum of Understanding or of any duty or obligation of
performance hereunder, shall be made in whole or in part by any party hereto without the
prior written consent of the other parties hereto.

8.7 No waiver of a breach of any provision of this Memorandum of Understanding shall be

construed to be a waiver of any breach of any other provision. No delay in acting with
regard to any breach of any provision shall be construed to be a waiver of such breach.

8.8 This agreement will go into effect from the date signed until July 31, 2027.

8.9

Neither Collin County nor any other party to this agreement waive or relinquish any

immunity or defense on behalf of themselves, their trustees, commissioners, officers,
employees, and agents as a result of its execution of this agreement and performance of the
functions and obligations described herein.

8.10 The Parties to this agreement expressly acknowledge and agree that all monies paid

pursuant to this agreement shall be paid from budgeted available funds for the
current fiscal year of each such entity.

8.11 The Parties agree to comply fully with all applicable federal, state, and local statutes,

ordinances, rules, and regulations, in connection with the programs contemplated under this
Memorandum of Understanding. This Memorandum of Understanding is subject to all
applicable present and future valid laws governing the juvenile justice programs applicable
to school districts and/or county juvenile probation departments. In the event that any of the
parties hereto are required by law or regulation to perform any act inconsistent with this
Memorandum of Understanding, or to cease performing any act required by this
Memorandum of Understanding, this Memorandum of Understanding shall be deemed to
have been modified to conform to the requirements of such law or regulation.

12



8.12 This Memorandum of Understanding is governed by the laws of the State of Texas.
Exclusive venue for any disputes arising under the agreement shall be the courts of
Collin County, Texas.

13



2026-2027 School Year
JJAEP Student Daily Fee Schedule

Regular Education Special Education
Title V $125.00 $125.00
Discretionary $125.00 $125.00
Self-Contained $125.00 $125.00

Serious
Misbehavior $125.00 $125.00

14
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B Collin County JJAEP 2026 - 2027 School Calendar

JULY 2026
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Important Dates

August 13 First Day of School
September 7 Labor Day
October 12-13 Fall Break
November 23-27 Thanksgiving

Dec.21-Jan.1
Phone: 972-548-6458

4690 Community Avenue, McKinney, TX 75071

Winter Break

January 18 MLK Day
March 15-19 Spring Break
March 26 Holiday

172 Instructional Days: 82 days in the 1st
semester and 90 days in the 2nd semester.

School Hours: 7:15 - 2:40

Calendar Key

- Holiday

- Staff Development / Teacher Work
Day - Student Holiday

- Indicates Teacher Exchange Day
|:| Nine Weeks Begin / End

- Bad Weather Day

https://www.collincountytx.gov/Courts/Juvenile-Probation/juvenile-justice-alternative-education-program
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% Collin County JIAEP

----------- 4690 Community Ave.

McKinney, TX 75071
972-548-6458

JJAEP Placement Procedures

1. Notify JJAEP Coordinator Lashunia Jones of date/ time of expulsion hearing at 972-548-6492 or |kjones@co.collin.tx.us

2. If a Manifestation Determination Review (MDR) meeting is applicable, communicate the Date/ Time to Coordinator Lashunia Jones
and Assistant Principal Margaret Taylor at mtaylor@mckinneyisd.net.

3. If a JJAEP placement is implemented, send a copy of the Expulsion Letter and all additional information listed below (including all
applicable SPED, 504, ESL, LEP documentation) to JIAEP Coordinator Lashunia Jones at |Ikjones@co.collin.tx.us

4. The document below must be completed, including all applicable attachments, prior to JJAEP Administration scheduling intake
orientation and program start date. Once all documents have been received, the parent/guardian will be contacted by JJAEP staff.

5. Academicinquiries should be directed to Assistant Principal Margaret Taylor 972-547-5487 or via e-mail mtaylor@mckinneyisd.net

6. If Home District transportation is available, the JJAEP will coordinate services with the appropriate contact.

Complete and attach the following information.

1. School District:

2. Home Campus: Phone Number:

3. Principal: Assistant Principal: Counselor:

4. Name of the Student:

5. Date of Birth:

6. Grade:

7. StudentID: 10 Digit TSDS Unique State ID: Social Security Number:

8. Race: Ethnicity:

9. Parent/ Guardian Name: Phone: Email:

10. Expulsion Offense and Chapter 37 Offense Code:

11. Date of the Incident: / /

12. Date of the Expulsion Hearing: / /

13. O Mandatory Expulsion (must have a Police Report #):

14. [ Discretionary Expulsion- Attach supporting documents (behavior referrals)

15. Recommended number of JJAEP attendance days: . Expulsion Review (if applicable) after attendance days.

16. Recommended Returning Campus (Directly to Home Campus or DAEP):

Services and Attachments (please include all applicable documentation):

or No

e SPED: YES _ NO ___ (Attach current FIE, BIP, modifications and or accommodations for all classes)
e ESL/LEP: YES____NO ____
e 504: YES___ _NO__

o WasaJJAEP representative invited to the Manifestation Determination ARD? YES Date:
e STAAR and EOC Scores (attach): e Home Language Survey (attach):
e  MTSS Information (attach if applicable): (1 e Transcripts (attach if applicable): (1
e  Current Schedule (attach): ™ e  Birth Certificate (attach): ™
e Withdrawal grades (attach): ® e Immunizations (attach): ®

JJAEP 2026-2027 School Year



Executed on the 15th day of July, 2026

A

Honorable Cynthia M. Wheless,
Judge 417th Judicial District Court
Chairman of the Collin County Juvenile Board

Allen Independent School District

Anna Independent School District

Blue Ridge Independent School District

Celina Independent School District

Community Independent School District

Farmersville Independent School District

Frisco Independent School District

Lovejoy Independent School District

McKinney Independent School District

Melissa Independent School District

16



Plano Independent School District

Princeton Independent School District

Prosper Independent School District

Royse City Independent School District

Wylie Independent School District

17



CONSENT ITEM

DATE: Aug. 11, 2026 DEPARTMENT/DIVISION: Chief of Staff

SUBJECT: Consider Approval of Local Policy Updates

BACKGROUND INFORMATION:

Update 127
TASB has completed the next round of policy updates resulting from the 89" Regular

Session known as Policy Update 127. The majority were LEGAL policy updates. These
policy changes do not require board approval; they are required.

This update did make recommendations for 9 LOCAL policies. These policies were
reviewed by the Senior Leadership team and their corresponding Directors. All
policies are accepted as recommended. The coded update is attached below.

ENAB LOCAL
This policy contains information on our Student Expression Use of School Facilities

for Nonschool Purposes. Wording has been updated to reflect current procedures.
The coded update is attached below.

DC LOCAL

This policy contains information on our Employment Practices. A wording update
has been requested with a provision for hiring between the regular Board meeting in
May until the regular Board meeting in August.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Amanda Martin, Chief of Staff



Wylie ISD-Collin County
043914

STUDENT EXPRESSION FNAB
USE OF SCHOOL FACILITIES FOR NONSCHOOL PURPOSES (LOCAL)

For purposes of the Equal Access Act, the District has established
a limited open forum for secondary school students enrolled in the
District. Each District secondary school campus shall offer an op-
portunity for noncurriculum-related student groups to meet on
school premises during noninstructional time.

The District has not established a limited public forum for elemen-
tary school students to meet as noncurriculum-related student
groups on school premises during noninstructional time. [See GKD
for community access]

Sponsorship Noncurriculum-related student groups shall not be sponsored by
the District and shall in no way imply to students or to the public
that they are school-sponsored. All letterheads, flyers, posters, or
other communications that identify the group shall contain a dis-
claimer of such sponsorship.

District personnel shall not promote, lead, or participate in the
meetings of noncurriculum-related student groups.

[For student activities sponsored by the District and having subject
matter and purposes directly related to the school’s curriculum, see
FM]

Requests To receive permission to meet on school premises during nonin-
structional time, interested students shall file a written request with
the principal on a form provided by the District.

The students making the request shall indicate that they have read
and understand the policies and rules governing nonsponsored,
noncurriculum-related student groups and that the group will abide
by those rules.

Approval The principal shall approve or reject the request within seven
school days, subject to the availability of suitable meeting space
and without regard to the religious, political, philosophical, or other
content of the speech likely to be associated with the group’s meet-
ings.

Approval to meet as a nonsponsored, noncurriculum-related group
shall be granted for one school year at a time, subject to the provi-
sions of this policy.

Meetings The principal shall designate noninstructional time for meetings of
nonsponsored, noncurriculum-related student groups and shall as-
sign each approved group an appropriate location and time.

Employee Monitor The principal shall assigna approve the District employee to at-
tend and monitor each student group meeting. Monitors shall be

DATE ISSUED: 4/1/2005 10f2
LDU-30-05
FNAB(LOCAL)-A1



Wylie ISD-Collin County
043914

STUDENT EXPRESSION

FNAB

USE OF SCHOOL FACILITIES FOR NONSCHOOL PURPOSES (LOCAL)

Announcements and
Publicity

Violations

Appeals

DATE ISSUED: 4/1/2005
LDU-30-05
FNAB(LOCAL)-A1

present at meetings and activities in a nonparticipatory capacity to
maintain order and protect school property.

No employee shall be required to monitor meetings at which the
content of the speech would be objectionable to the employee.

All nonsponsored, noncurriculum-related student groups shall be
given access on the same basis for making announcements and
publicizing their meetings and activities, in accordance with guide-
lines developed by the principal.

[For distribution of nonschool materials, see FNAA]

Failure of a student group to comply with applicable rules may re-
sult in loss of the right to meet on school premises.

In addition, students who violate applicable rules are subject to dis-
ciplinary action in accordance with the Student Code of Conduct.

Decisions made by the administration in accordance with this pol-
icy may be appealed in accordance with FNG(LOCAL).

ADOPTED: 20f2



il TASB.

(LOCAL) Policy Comparisons

These documents are generated by an automated process that compares the updated
policy to the current policy as found in TASB records.

In this packet, you will find:

o Policies being recommended for revision (annotated)

¢ New policies (not annotated)

e Policies recommended for deletion (annotated in PDF; not shown in Word)
Annotations are shown as follows:

o Deletions are in a red strike-through font: deleted-text.

e Additions are in a blue font: new text.

o Blocks of text that were moved without changes are shown in green, with double
underline and double strike-through formatting to distinguish the text's new
placement from its original location: mexved-text becomes moved text.

e Revision bars appear in the right margin to show sections with changes.

Note: While the annotation software competently identifies simple changes, large or
complicated changes — as in an extensive rewrite — may be more difficult to
follow. In addition, TASB’s recent changes to the policy templates to facilitate
accessibility sometimes make formatting changes appear tracked, even though
the text remains the same.

For further assistance in understanding policy changes, please refer to the explanatory
notes in your Localized Policy Manual update packet or contact your policy consultant.

Contact us:

School Districts and Education Service Centers, call 800-580-7529 or email
policy.service@tasb.org.

Community Colleges, call 800-580-1488 or email colleges@tasb.org.



mailto:policy.service@tasb.org
mailto:colleges@tasb.org

Wylie ISD-Collin County
043914

SUPERINTENDENT
NONRENEWAL

Reasons

BJCF
(LOCAL)

The Board’s decision not to renew the Superintendent’s contract
shall not be based on the Superintendent’s exercise of Constitu-
tional rights or based unlawfully on race, color, religion, sex, gen-
der, national origin, age, disability, or any other basis prohibited by
law. Reasons for the nonrenewal of the Superintendent’s contract
shall be:

1. Deficiencies pointed out in evaluations, supplemental mem-
oranda, or other communications.

2. Failure to fulfill duties or responsibilities.
3. Incompetency or inefficiency in the performance of duties.
4. Insubordination or failure to comply with Board directives.

5. Failure to comply with Board policies or administrative regu-
lations.

6. Failure of the District to make measurable progress toward
the goals stated in the District improvement plan. [See BQ]

7. Conducting personal business during school hours when it
results in neglect of duties.

8. Drunkenness or excessive use of alcoholic beverages; or
possession, use, or being under the influence of alcohol or alco-
holic beverages while on District property, while working in the
scope of the employee’s duties, or while attending any school- or
District-sponsored activity.

9. The illegal possession, use, manufacture, or distribution of
a controlled substance, a drug, a dangerous drug, hallucinogens,
or other substances regulated by state statutes.

10. Failure to meet the District’s standards of professional con-
duct.

11. Failure to report to the Board any arrest, indictment, convic-
tion, no contest or guilty plea, or other adjudication for any felony,
any crime involving moral turpitude, or other offense listed at
DH(LOCAL). [See DH]

12. Conviction of or deferred adjudication for any felony, any
crime involving moral turpitude, or other offense listed at DH(LO-
CAL); or conviction of a lesser included offense pursuant to a plea
when the original charged offense is a felony. [See DH]

13. Failure to comply with reasonable District requirements re-
garding advanced coursework or professional improvement and
growth.

DATE ISSUED: #5/4/264626/2026 Adopted: 10of4

UPDATE 405127
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Wylie ISD-Collin County
043914

SUPERINTENDENT
NONRENEWAL

BJCF
(LOCAL)

14. Disability, not otherwise protected by law, that prevents the
Superintendent from performing the essential functions of the job,
with or without reasonable accommodation.

15. Any activity, school-connected or otherwise, that, because
of publicity given it or knowledge of it among students, faculty, or

the community, impairs or diminishes the Superintendent’s effec-

tiveness in the District.

16. Any breach by the Superintendent of an employment con-
tract or any reason specified in the Superintendent’s employment
contract.

17. Failure to maintain an effective working relationship, or
maintain good rapport, with parents, the community, staff, or the
Board.

18. Behavior that presents a danger of physical harm to a stu-
dent or other individuals.

19. Assault on a person on District property or at a school-re-
lated function, or on an employee, student, or student’s parent re-
gardless of time or place.

20. Use of profanity in the course of performing any duties of
employment, whether on or off District premises, in the presence of
students, staff, or members of the public, if reasonably character-
ized as unprofessional.

21. Falsification of records or other documents related to the
District’s activities.

22. Falsification or omission of required information on an em-
ployment application.

23. Misrepresentation of facts to the Board or other District offi-
cials in the conduct of District business.

24, Failure to fulfill or maintain requirements for Superintendent
certification, unless granted a waiver by the commissioner of edu-
cation.

25. Any attempt to encourage or coerce a child to withhold in-
formation from the child’s parent or from other District personnel.

26. Any reason that makes the employment relationship void or
voidable, such as a violation of federal, state, or local law.

27. Engaging in or assigning to another individual, whether inten-
tionally or knowingly, an instruction, guidance, activities, or
programming prohibited by law. [See EMB]

DATE ISSUED: #5/4/264626/2026 Adopted: 20f4
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Wylie ISD-Collin County
043914

SUPERINTENDENT
NONRENEWAL

Notice of Proposed
Nonrenewal

Request for Hearing

Hearing Procedure

BJCF
(LOCAL)

28. Engaging in or assigning to another individual, whether inten-
tionally or knowingly, diversity, equity, and inclusion duties
prohibited by law.

27-29. Any reason constituting good cause for terminating the con-
tract during its term.

If the Board determines that the Superintendent’s contract should
be considered for nonrenewal, the Board shall deliver to the Super-
intendent written notice of the proposed nonrenewal in accordance
with law.

If the Superintendent desires a hearing after receiving notice of the
proposed nonrenewal, the Superintendent shall notify the Board in
writing not later than the 15th day after receiving the notice. When
the Board receives a timely request for a hearing on proposed non-
renewal, the hearing shall be held not later than the 15th day after
receipt of the request, unless the parties mutually agree to a delay.
The Superintendent shall be given notice of the hearing date as
soon as it is set.

Unless the Superintendent requests that the hearing be open, the
hearing shall be conducted in closed meeting with only the mem-
bers of the Board, the Superintendent, their chosen representa-
tives, and such witnesses as may be called in attendance. Wit-
nesses may be excluded from the hearing until called to present
evidence. The Superintendent and the Board may each be repre-
sented by a person designated in writing to act for them. Notice, at
least five days in advance of the hearing, shall be given by each
party intending to be represented, including the name of the repre-
sentative. Failure to give such notice may result in postponement
of the hearing.

The conduct of the hearing shall be under the presiding officer’s
control and shall generally follow the steps listed below:

1. After consultation with the parties, the presiding officer shall
impose reasonable time limits for presentation of evidence and
closing arguments.

2. The hearing shall begin with the Board’s presentation, sup-
ported by such proof as it desires to offer.

3. The Superintendent may cross-examine any witnesses for
the Board.

4. The Superintendent may then present such testimonial or
documentary proofs, as desired, to offer in rebuttal or in general
support of the contention that the contract be renewed.
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5. The Board may cross-examine any witnesses for the Su-
perintendent and offer rebuttal to the testimony of the Superinten-
dent’s witnesses.

6. Closing arguments may be made by each party.

A record of the hearing shall be made so that a certified transcript
can be prepared, if required.

The Board may consider only such evidence as is presented at the
hearing. After all the evidence has been presented, if the Board de-
termines that the reasons given in support of the recommendation
to not renew the Superintendent’s contract are lawful, supported by
the evidence, and not arbitrary or capricious, it shall so notify the
Superintendent by a written notice not later than the 15th day after
the date on which the hearing is concluded. This notice shall also
include the Board’s decision on renewal, which decision shall be fi-
nal.

No Hearing If the Superintendent fails to request a hearing, the Board shall
take the appropriate action and notify the Superintendent in writing
of that action not later than the 30th day after the date the notice of
proposed nonrenewal was sent.

DATE ISSUED: 75/4/204626/2026 ADOPTED:Adopted: 4 of 4

UPDATE 4065127

BJCF(LOCAL)-A



Wylie ISD-Collin County

043914
FISCAL MANAGEMENT GOALS AND OBJECTIVES CAA
FINANCIAL ETHICS (LOCAL)
All Trustees, employees, vendors, contractors, agents, consultants,
volunteers, and any other parties who are involved in the District’s
financial transactions shall act with integrity and diligence in duties
involving the District’s fiscal resources.
Note: See the following policies and/or administrative regulations
regarding conflicts of interest, ethics, and financial oversight:
. Code of ethics:
. for Board members — BBF
e for employees — BHDHA
. Financial conflicts of interest:
e for public officials — BBFA
e for all employees — DBD
. for vendors — CHE
. Compliance with state and federal grant and award require-
ments: CB, CBB
. Financial conflicts and gifts and gratuities regarding federal
funds: CB, CBB
. Systems for monitoring the District’s investment program:
CDA
. Budget planning and evaluation: CE
. Compliance with accounting regulations: CFC
e  Activity fund management: CFD
. Criminal history record information for employees: DBAA, DC
. Disciplinary action for fraud by employees: DCD, DCE, and
DF series
Fraud and Financial The District prohibits fraud and financial impropriety, as defined be-
Impropriety low, in the actions of its Trustees, employees, vendors, contrac-
tors, agents, consultants, volunteers, and others seeking or main-
taining a business relationship with the District.
Definition Fraud and financial impropriety shall include but not be limited to:
1. Forgery or unauthorized alteration of any document or ac-
count belonging to the District.
2. Forgery or unauthorized alteration of a check, bank draft, or
any other financial document.
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3. Misappropriation of funds, securities, supplies, or other Dis-
trict assets, including employee time.

4. Impropriety in the handling of money or reporting of District fi-
nancial transactions.

5.  Profiteering as a result of insider knowledge of District infor-
mation or activities.

6. Unauthorized disclosure of confidential or proprietary informa-
tion to outside parties.

7.  Unauthorized disclosure of investment activities engaged in or
contemplated by the District.

8.  Accepting or seeking anything of material value from contrac-
tors, vendors, or other persons providing services or materials
to the District, except as otherwise permitted by law or District
policy. [See CB, DBD]

9. Inappropriately destroying, removing, or using records, furni-
ture, fixtures, or equipment.

10. Failure to provide financial records required by federal, state,
or local entities.

11. Failure to disclose conflicts of interest as required by law or
District policy.

12. Any other dishonest act regarding the finances of the District.

13. Failure to comply with requirements imposed by law, the
awarding agency, or a pass-through entity for state and fed-
eral awards.

Financial Controls Each employee who supervises or prepares District financial re-

and Oversight ports or transactions shall set an example of honest and ethical be-
havior and shall actively monitor his or her area of responsibility for
fraud and financial impropriety.

Fraud Prevention The Superintendent shall maintain a system of internal controls to
deter and monitor for fraud or financial impropriety in the District.

Reports Any person who suspects fraud or financial impropriety in the Dis-

trict shall report the suspicions immediately to a person with au-
thority to investigate the suspicions, including any supervisor, the

Superintendent, the Board President, or local law enforcement.

Reports of suspected fraud or financial impropriety shall be treated

as confidential to the extent permitted by law. Limited disclosure

may be necessary to complete a full investigation or to comply with
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law. All employees involved in an investigation shall be advised to
keep information about the investigation confidential.
Protection from Neither the Board nor any District employee shall unlawfully retali-
Retaliation ate against a person who in good faith reports perceived fraud or fi-

nancial impropriety. [See DG]

Fraud Investigations  In coordination with legal counsel and other internal or external de-
partments or agencies, as appropriate, the Superintendent, Board
President, or a designee shall promptly investigate reports of po-
tential fraud or financial impropriety.

Response If an investigation substantiates a report of fraud or financial impro-
priety, the Superintendent shall promptly inform the Board of the
report, the investigation, and any responsive action taken or rec-
ommended by the administration.

If an employee is found to have committed fraud or financial
impropriety, the Superintendent shall take or recommend
appropriate disciplinary action, which may include termination of
employment. If a contractor or vendor is found to have committed
fraud or financial impropriety, the District shall take appropriate
action, which may include cancellation of the District’s relationship
with the contractor or vendor.

When circumstances warrant, the Board, Superintendent, or a de-
signee may refer matters to appropriate law enforcement or regula-
tory authorities. In cases involving monetary loss to the District, the
District may seek to recover lost or misappropriated funds.

The final disposition of the matter and any decision to file a criminal
complaint or to refer the matter to the appropriate law enforcement
or regulatory agency for independent investigation shall be made in
consultation with legal counsel.

Federal Awards In connection with federal awards, the District shall promptly

Disclosure disclose in writing whenever the District has credible evidence of
the commission of a violation of federal criminal law involving
fraud, conflict of interest, bribery, or gratuity violations found in
federal law, including the Civil False Claims Act. This provision
applies to any activities or subawards of a federal award. [See
CBB]

Analysis of Fraud After any investigation substantiates a report of fraud or financial
impropriety, the Superintendent shall analyze conditions or factors
that may have contributed to the fraudulent or improper activity.
The Superintendent shall ensure that appropriate administrative
procedures are developed and implemented to prevent future mis-
conduct. These measures shall be presented to the Board for re-
view.
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Personnel Duties The Superintendent shall define the qualifications, duties, and re-

sponsibilities of all positions and shall ensure that job descriptions
are current and accessible to employees and supervisors.

Posting Vacancies The Superintendent er-designee-shall establish guidelines for ad-
vertising employment opportunities and posting notices of vacan-
cies. These guidelines shall advance the Board’s commitment to
equal opportunity employment and to recruiting well-qualified can-
didates. Current District employees may apply for any vacancy for
which they have appropriate qualifications.

Applications All applicants shall complete the application form supplied by the
District. Information on applications shall be confirmed before a
contract is offered for a contractual position and before hiring or as
soon as possible thereafter for a noncontractual position.

[For information related to the evaluation of criminal history
records, see DBAA.]

Employment of The Superintendent has sole authority to make recommendations
Contractual to the Board regarding the selection of contractual personnel.
Personnel

The Board retains final authority for employment of contractual per-
sonnel. [See DCA, DCB, DCC, and DCE as appropriate]

Employment of .
Noncontractual Note:  For employment of a bus driver related to a Board mem-

Personnel ber or the Superintendent, see DBE(LEGAL).

The Board delegates to the Superintendent final authority to em-
ploy and dismiss noncontractual employees on an at-will basis.

[See DCD]
Employment No District employee shall assist another employee of the District
Assistance or of any school district in obtaining a new job if the employee
Prohibited knows, or has probable cause to believe, that the other employee

engaged in sexual misconduct regarding a minor or student in vio-
lation of the law. Routine transmission of an administrative or per-
sonnel file does not violate this prohibition. [See CJ for prohibitions
relating to contractors and agents and BEEXHIBIFDHA(LEGAL)
for the Educators’ Code of Ethics.]
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Each District employee shall perform his or her duties in accor-
dance with state and federal law, District policy, and ethical stan-
dards. The District holds all employees accountable to the Educa-
tors’ Code of Ethics. [See BEEXHIBIFDHA(LEGAL)]

Each District employee shall recognize and respect the rights of
students, parents, other employees, and members of the commu-
nity and shall work cooperatively with others to serve the best inter-
ests of the District.

An employee wishing to express concern, complaints, or criticism
shall do so through appropriate channels. [See DGBA]

Violations of Each employee shall comply with the standards of conduct set out

Standards of in this policy and with any other policies, regulations, and guide-

Conduct lines that impose duties, requirements, or standards attendant to
his or her status as a District employee. Violation of any policies,
regulations, or guidelines, including intentionally making a false
claim, offering a false statement, or refusing to cooperate with a
District investigation, may result in disciplinary action, including ter-
mination of employment. [See DCD, DCE, and DF series]

Weapons Prohibited The District prohibits the use, possession, or display of any firearm,
location-restricted knife, club, or prohibited weapon, as defined at
FNCG, on District property at all times.

Exceptions No violation of this policy occurs when:

1. Use or possession of a firearm by a specific employee is au-
thorized by Board action [see the CKE series];

2. A District employee who holds a handgun license in accor-
dance with state law stores a handgun or other firearm in a
locked vehicle in a parking lot, parking garage, or other park-
ing area provided by the District, provided the handgun or
other firearm is not in plain view; or

3. The use, possession, or display of an otherwise prohibited
weapon takes place as part of a District-approved activity su-
pervised by proper authorities. [See FOD]

Electronic A certified employee, licensed employee, or any other employee
Communication designated in writing by the Superintendent or a campus principal
Use with Students may use electronic communication, as this term is defined by law,

with currently enrolled students only about matters within the scope
of the employee’s professional responsibilities.

Unless an exception has been made in accordance with the em-
ployee handbook or other administrative regulations, an employee
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shall not use a personal electronic communication platform, appli-
cation, or account to communicate with currently enrolled students.

Unless authorized above, all other employees are prohibited from
using electronic communication directly with students who are cur-
rently enrolled in the District. The employee handbook or other ad-
ministrative regulations shall further detail:

1.  Exceptions for family and social relationships;

2. The circumstances under which an employee may use text
messaging to communicate with individual students or student
groups;

3.  Hours of the day during which electronic communication is
discouraged or prohibited; and

4. Other matters deemed appropriate by the Superintendent.

In accordance with ethical standards applicable to all District em-
ployees [see DH{EXHIBITDHA(LEGAL)], an employee shall be
prohibited from using electronic communications in a manner that
constitutes prohibited harassment or abuse of a District student;
adversely affects the student’s learning, mental health, or safety;
includes threats of violence against the student; reveals confiden-
tial information about the student; or constitutes an inappropriate
communication with a student, as described in the Educators’
Code of Ethics.

An employee shall have no expectation of privacy in electronic
communications with students. Each employee shall comply with
the District's requirements for records retention and destruction to
the extent those requirements apply to electronic communication.
[See CPC]

Personal Use All employees shall be held to the same professional standards in
their public use of electronic communication as for any other public
conduct. If an employee’s use of electronic communication violates
state or federal law or District policy, or interferes with the em-
ployee’s ability to effectively perform his or her job duties, the em-
ployee is subject to disciplinary action, up to and including termina-
tion of employment.

Reporting Improper  In accordance with administrative regulations, an employee shall
Communication notify his or her supervisor when a student engages in improper
electronic communication with the employee.

Disclosing Personal ~ An employee shall not be required to disclose his or her personal

Information email address or personal phone number to a student.
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Prohibited Classroom An employee is prohibited from intentionally or knowingly engaging
Instruction or in or assigning to another individual instruction, guidance, activi-
Activities ties, or programming prohibited by law [see EMB].

Prohibited Diversity, = An employee shall be subject to disciplinary action, including termi-
Equity, and Inclusion nation of employment, if the employee, intentionally or knowingly:

Duties
. Engages in diversity, equity, and inclusion (DEI) duties.

° Assigns to another individual DEI duties.
[See BT(LEGAL)]

Social Transitioning An employee shall be prohibited from assisting a District student
with social transitioning, as the term is defined in law. This prohibi-
tion includes providing any information to a District student about
social transitioning or guidelines intended to assist a District stu-
dent with social transitioning.

Safety Requirements  Each employee shall adhere to District safety rules and regulations
and shall report unsafe conditions or practices to the appropriate

supervisor.
Harassment or An employee shall not engage in prohibited harassment, including
Abuse sexual harassment, of:

1. Other employees. [See DIA]

2. Students. [See FFH; see FFG regarding child abuse and ne-
glect.]

While acting in the course of employment, an employee shall not
engage in prohibited harassment, including sexual harassment, of
other persons, including Board members, vendors, contractors,
volunteers, or parents.

An employee shall report child abuse or neglect as required by law.

[See FFG]
Relationships with An employee shall not form romantic or other inappropriate social
Students relationships with students. Any sexual relationship between a stu-
dent and a District employee is always prohibited, even if consen-
sual.

As required by law, the District shall notify the parent of a student
with whom a District employee or person acting as a service
provider for the District is alleged to have engaged in certain mis-
conduct.

[See FFF for parent notification requirements and DHB and DHC
for reporting requirements.]
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Tobacco and An employee is prohibited from possessing or using any type of to-

Nicotine Products bacco product, e-cigarette, or any other electronic vaporizing de-

and E-Cigarettes vice while on school property, in a District vehicle, or while attend-

ing an off-campus school-related activity. An employee is also
prohibited from possessing or using any type of nicotine product,
including nicotine pouches, regardless of whether the product con-
tains tobacco, while on District property, in a District vehicle, or
while attending an off-campus school-related activity.

An employee’s supervisor is authorized to approve an exception to
this policy for a smoking cessation product.

Alcohol and Drugs / As a condition of employment, an employee shall abide by the

Notice of Drug-Free terms of the following drug-free workplace provisions. An employee

Workplace shall notify the Superintendent in writing if the employee is con-
victed for a violation of a criminal drug statute occurring in the
workplace in accordance with Arrests, Indictments, Convictions,
and Other Adjudications, below.

An employee shall not manufacture, distribute, dispense, possess,
use, or be under the influence of any of the following substances
during working hours while on District property or at school-related
activities during or outside of usual working hours:

1. Any controlled substance or dangerous drug as defined by
law, including but not limited to marijuana, any narcotic drug,
hallucinogen, stimulant, depressant, amphetamine, or barbitu-
rate.

2. Alcohol or any alcoholic beverage.

3. Any abusable glue, aerosol paint, or any other chemical sub-
stance for inhalation.

4.  Any other intoxicant or mood-changing, mind-altering, or be-
havior-altering drug.

An employee need not be legally intoxicated to be considered “un-
der the influence” of a controlled substance.

Exceptions It shall not be considered a violation of this policy if the employee:

1. Manufactures, possesses, or dispenses a substance listed
above as part of the employee’s job responsibilities;

2. Uses or possesses a controlled substance or drug authorized
by a licensed physician prescribed for the employee’s per-
sonal use; or
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3. Possesses a controlled substance or drug that a licensed
physician has prescribed for the employee’s child or other in-
dividual for whom the employee is a legal guardian.
Sanctions An employee who violates these drug-free workplace provisions
shall be subject to disciplinary sanctions. Sanctions may include:
1. Referral to drug and alcohol counseling or rehabilitation pro-
grams;
2. Referral to employee assistance programs;
3. Termination from employment with the District; and
4. Referral to appropriate law enforcement officials for prosecu-
tion.
Notice Employees shall receive a copy of this policy.

Arrests, Indictments, An employee shall notify his or her principal or immediate supervi-

Convictions, and sor within three calendar days of any arrest, indictment, conviction,

Other Adjudications no contest or guilty plea, or other adjudication of the employee for
any felony, any offense involving moral turpitude, and any of the
other offenses as indicated below:

1. Crimes involving school property or funds;

2. Crimes involving attempt by fraudulent or unauthorized
means to obtain or alter any certificate or permit that would
entitle any person to hold or obtain a position as an educator;

3. Crimes that occur wholly or in part on school property or at a
school-sponsored activity; or

4.  Crimes involving moral turpitude, which include:
. Dishonesty; fraud; deceit; theft; misrepresentation;
o Deliberate violence;

. Base, vile, or depraved acts that are intended to arouse
or gratify the sexual desire of the actor;

° Felony possession or conspiracy to possess, or any mis-
demeanor or felony transfer, sale, distribution, or con-
spiracy to transfer, sell, or distribute any controlled sub-
stance defined in Chapter 481 of the Health and Safety
Code;

. Felony driving while intoxicated (DWI); or

° Acts constituting abuse or neglect under the Texas Fam-
ily Code.
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Dress and Grooming An employee’s dress and grooming shall be clean, neat, in a man-
ner appropriate for his or her assignment, and in accordance with
any additional standards established by his or her supervisor and
approved by the Superintendent.
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Qualifications
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(LOCAL)

In addition to the minimal education and certification requirements
established in the job description, a principal shall have at least:

1.
2.

DATE ISSUED: 5/26/2026

UPDATE 127
DPA(LOCAL)-A

Working knowledge of curriculum and instruction;

The ability to evaluate instructional program and teaching ef-
fectiveness;

The ability to manage budgets and personnel and to coordi-
nate campus functions;

The ability to implement policy and procedures;
The ability to interpret data;

Strong communications, public relations, and interpersonal
skills;

Prior experience in instructional leadership roles; and

Other qualifications deemed necessary by the Board and in-
cluded in the job description.
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School Counselors In accordance with law, a school counselor shall spend 80 percent
of the counselor’'s work time on duties that are components of a
comprehensive school counseling program (CSCP). [See FFEA]

If the Board approves a determination by the administration that
due to District or campus staffing needs or other reasons a school
counselor is prevented from spending 80 percent of the coun-
selor’'s work time on duties that are components of a CSCP, the
Board shall direct the Superintendent to develop a revised job de-
scription for the school counselor that addresses the percentage of
the school counselor’s time that shall be spent on duties related to
the components of a CSCP and the duties the school counselor is
expected to perform in the remaining work time. The Superinten-
dent shall report to the Board regarding adjustments to a school
counselor’s duties under this provision.
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Referral Students may be referred for the gifted and talented program at
any time by teachers, school counselors, parents, or other inter-
ested persons.

Screening and The District shall provide assessment opportunities to complete the
Identification screening and identification process for referred students at least
Process once per school year.

The District shall schedule a gifted and talented program aware-
ness session for parents that provides an overview of the identifi-
cation procedures and services for the program prior to beginning
the screening and identification process.

Parental Consent The District shall obtain written parental consent before any special
testing or individual assessment is conducted as part of the
screening and identification process. All student information col-
lected during the screening and identification process shall be an
educational record, subject to the protections set out in policies at
FL.

Selection The Board-approved program for the gifted and talented shall es-
Identification tablish criteria to identify gifted and talented students. The criteria
Criteria shall be specific to the state definition of gifted and talented and

shall ensure the fair assessment of students with special needs,
such as the culturally different, the economically disadvantaged,
and students with disabilities.

Assessments Data collected through both objective and subjective assessments
shall be measured against the criteria approved by the Board to
determine individual eligibility for the program. Assessment tools
may include, but are not limited to, the following: achievement
tests, intelligence tests, creativity tests, behavioral checklists com-
pleted by teachers and parents, student/parent conferences, and
available student work products.

SelectionMatrix If the selection process relies on a matrix or threshold system, the
or Threshold use of a scoring value based on race, ethnicity, sex, socioeco-
System nomic status, or disability shall be prohibited.

Placement A placement committee shall evaluate each referred student ac-

Committee cording to the established criteria and shall identify those students
for whom placement in the gifted and talented program is the most
appropriate educational setting. The committee shall be composed
of at least three professional educators who have received training
in the nature and needs and identification of gifted students, as re-
quired by law.

Notification The District shall provide written notification to parents of students
who qualify for services through the District’s gifted and talented
program. Participation in any program or services provided for
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gifted students shall be voluntary, and the District shall obtain writ-
ten permission from the parents before placing a student in a gifted
and talented program.

Reassessment If the District reassesses students in the gifted and talented pro-
gram, the reassessment shall be based on a student’s perfor-
mance in response to services and shall occur no more than once
in elementary grades, once in middle school grades, and once in
high school grades.

Transfer Students When a student identified as gifted by a previous school district en-
Interdistrict rolls in the District, the placement committee shall review the stu-
dent’s records and conduct assessment procedures when neces-
sary to determine if placement in the District’s program for gifted
and talented students is appropriate.

[See FDD(LEGAL) for information regarding transfer students and
the Interstate Compact on Educational Opportunities for Military
Children]

Intradistrict A student who transfers from one campus in the District to the
same grade level at another District campus shall continue to re-
ceive services in the District’s gifted and talented program.

Furloughs The District may place on a furlough any student who is unable to
maintain satisfactory performance or whose educational needs are
not being met within the structure of the gifted and talented pro-
gram. A furlough may be initiated by the District, the parent, or the
student.

In accordance with the Board-approved program, a furlough shall
be granted for specified reasons and for a specified period of time.
At the end of a furlough, the student may reenter the gifted and tal-
ented program, be placed on another furlough, or be exited from
the program.

Exit Provisions The District shall monitor student performance in response to gifted
and talented program services. If at any time the placement com-
mittee or a parent determines the program is not meeting the stu-
dent’s educational needs, the committee shall meet with the parent
and student before finalizing an exit decision.

Appeals A parent, student, or educator may appeal any final decision of the
placement committee regarding services in the gifted and talented
program. Appeals shall be made first to the placement committee.
Any subsequent appeals shall be made in accordance with
FNG(LOCAL) beginning at Level Two.

Program Evaluation The District shall annually evaluate the effectiveness of the Dis-
trict’s gifted and talented program, and the results of the evaluation
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Funding

Community
Awareness

shall be used to modify and update the District and campus im-
provement plans. The District shall include parents in the evalua-
tion process and shall share the information with Board members,
administrators, teachers, school counselors, students in the gifted
and talented program, and the community.

The Superintendent shall develop administrative procedures to en-
sure that 100 percent of the state funds allocated for the gifted and
talented program are spent providing for and enhancing the Dis-
trict’s program and that a method accounting for expenditures re-
lated to the gifted and talented program is established and aligns
with the Texas Education Agency’s financial compliance guidance.

The District shall ensure that information about the District’s gifted
and talented program is available to parents and community mem-
bers and that they have an opportunity to develop an understand-

ing of and support for the program.
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STUDENT WELFARE
STUDENT SAFETY

Notice of Suspected
Criminal Offense

FFF
(LOCAL)

Note: See policies DHB and DHC for information on other re-
quired reports regarding alleged misconduct against a
student.

The District shall notify a parent of a student with whom a District
employee or a person acting as a service provider for the District is
alleged to have engaged in misconduct, informing the parent:

1. As soon as feasible that the alleged misconduct may have oc-
curred;

2.  Whether the individual was terminated following an investiga-
tion of the alleged misconduct or resigned before completion
of the investigation; and

3. Whether a report was submitted to the Texas Education
Agency or State Board for Educator Certification concerning
the alleged misconduct.

For purposes of this policy, misconduct is defined as an individual’s

alleged

1. Alleged abuse or commission of an otherwise unlawful act
with a student-erinveolvementin;

2. Involvement in or soliciting a romantic relationship, or solicit-
ing or engaging in sexual contact, with a student;

3. Engaging in inappropriate communications with a student; or
44, Failing to maintain appropriate boundaries with a student.

Except as provided by state law regarding child abuse investiga-
tions, the District shall notify a parent not later than one business
day after the date an employee first suspects that a criminal of-
fense has been committed against the parent’s child.

[See also FFG for reporting requirements related to child abuse
and FFH for parental notification requirements regarding prohibited
conduct as defined by that policy.]

DATE ISSUED: 445/44/202526/2026 Adopted: 1of 1

UPDATE 126127
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EMPLOYMENT PRACTICES DC
(LOCAL)

PROPOSED REVISIONS: 8.5.2026

Personnel Duties The Superintendent shall define the qualifications, duties, and re-
sponsibilities of all positions and shall ensure that job descriptions
are current and accessible to employees and supervisors.

Posting Vacancies The Superintendent shall establish guidelines for advertising em-
ployment opportunities and posting notices of vacancies. These
guidelines shall advance the Board’s commitment to equal oppor-
tunity employment and to recruiting well-qualified candidates. Cur-
rent District employees may apply for any vacancy for which they
have appropriate qualifications.

Applications All applicants shall complete the application form supplied by the
District. Information on applications shall be confirmed before a
contract is offered for a contractual position and before hiring or as
soon as possible thereafter for a noncontractual position.

[For information related to the evaluation of criminal history rec-
ords, see DBAA.]

Employment of The Superintendent has sole authority to make recommendations
Contractual to the Board regarding the selection of contractual personnel.
Personnel

The Board retains final authority for employment of contractual per-
sonnel; however, from the day after the regular Board meeting
in May until the day before the regular Board meeting in Au-
gust, the Board delegates to the Superintendent final authority
to employ contractual personnel. The Superintendent shall in-
form the Board of any person hired under this authority.

[See DCA, DCB, DCC, and DCE as appropriate]

Employment of ,
Noncontractual Note:  For employment of a bus driver related to a Board mem-

Personnel ber or the Superintendent, see DBE(LEGAL).

The Board delegates to the Superintendent final authority to em-
ploy and dismiss noncontractual employees on an at-will basis.

[See DCD]
Employment No District employee shall assist another employee of the District
Assistance or of any school district in obtaining a new job if the employee
Prohibited knows, or has probable cause to believe, that the other employee

engaged in sexual misconduct regarding a minor or student in vio-
lation of the law. Routine transmission of an administrative or per-
sonnel file does not violate this prohibition. [See CJ for prohibitions
relating to contractors and agents and DHA(LEGAL) for the Educa-
tors’ Code of Ethics.]

1 of 1
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CONSENT ITEM

DATE: Aug. 11, 2026 DEPARTMENT/DIVISION: Student
Services

SUBJECT: Resolution Claiming Good Cause Exemption for Armed Security Officer
Requirement

BACKGROUND INFORMATION:

37.0814(a) of the Texas Education Code requires an armed security/peace officer on
every campus. Local law enforcement is unable to provide the additional number of
officers needed to meet this requirement. The good cause exception, due to lack of
available manpower, allows us to contract level lIl armed security guards for our
elementary and intermediate campuses satisfying the requirement of having an
armed presence on every campus during normal school hours. The resolution is
attached below.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Winn, Assistant Superintendent of Student Services



RESOLUTION OF THE BOARD OF TRUSTEES OF
WYLIE INDEPENDENT SCHOOL DISTRICT
CLAIMING GOOD CAUSE EXEMPTION FOR

ARMED SECURITY OFFICER REQUIREMENT

WHEREAS, Section 37.0814 of the Texas Education Code requires the board of
trustees of each school district to determine the appropriate number of armed security
officers for each district campus;

WHEREAS, Section 37.0814(a) of the Texas Education Code requires the board to
ensure that at least one armed security officer is present during regular school hours at
each district campus;

WHEREAS, Section 37.0814(b) of the Texas Education Code requires that at least
one armed security officer at each campus be a commissioned peace officer, namely a
school district peace officer; a school resource officer; or a commissioned peace officer
employed as security personnel under Section 37.081 of the Texas Education Code;

WHEREAS, Section 37.0814(c) of the Texas Education Code provides that if the
board of trustees of a school district is unable to comply with this section, the board may
claim a good cause exception if the district's noncompliance is due to the availability of
funding or qualified personnel;

WHEREAS, effective September 1, 2025, House Bill 121 adds Section 37.0814(d-1) of
the Texas Education Code, providing that a good cause exception claimed by the board of
trustees of a school district expires on the first anniversary of the date the exception is
claimed, requiring the board to reevaluate annually whether the board is able to comply
with the law and, if not, renew both the claim for an exception and the alternative
standard.

WHEREAS, the Wylie Independent School District currently contracts for the
services of 10 commissioned peace officers through its Interlocal Agreement for School
Resource Officers (SROs) with the City of Wylie and City of Sachse, and additionally has
strong relationships with, and close physical proximity to, various other local law
enforcement agencies;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Wylie
Independent School District hereby claim for a good cause exception due to a lack of
qualified commissioned peace officers. Statewide, law enforcement agencies continue to
face significant shortages in the supply of qualified commissioned peace officers. In



addition, law enforcement experts continue to advise that the District's current security
staffing approach, which relies exclusively on the services of commissioned peace
officers who are licensed, trained and regulated in accordance with the high standards
established by the Texas Commission on Law Enforcement, best meets the District's
safety and security needs.

FINALLY, BE IT RESOLVED that the Board of Trustees, having claim good cause
exception, hereby renews the alternative standard developed with which the District is
able to comply, in accordance with Sections 37.0814(d) and (e) of the Texas Education
Code.

Approved this __17 _ day of August 2026, by the Wylie ISD Board of Trustees.

By:

Bill Howard, Board President

Attest:
Virdie Montgomery, Board Secretary




CONSENT ITEM

DATE: August 6, 2026 DEPARTMENT/DIVISION: Human Resources

SUBJECT: Approval of T-TESS Appraisal Calendar and Appraisers for 2026-27

BACKGROUND INFORMATION: The District shall establish a calendar for teacher
appraisals and provide that calendar to teachers within three weeks from the first
day of instruction. The appraisal period for each teacher must include all of the days
of the teacher’s contract. Observations during the appraisal period must be
conducted during the required days of instruction for students during one school
year. The calendar shall exclude observations in the two weeks after the day of
completion of the T-TESS orientation in the school years when an orientation is
required; and indicate a period for end-of-year conferences that ends no later than 15
working days before the last day of instruction for students.

Note: Board approval also covers additional administrators who are appraisers if
hired, certified, or recertified after the 2026-27 T-TESS calendar/appraiser approval
date.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve the T-TESS Appraisal Calendar and Appraisers for the 2026-27 school year.

CONTACT: Dr. Jessica Branch, Assistant Superintendent of Human Resources



First Name
Brian
Allison
Jordan
Brandon
Janie
Amber
Shawnell
Graham
Erica
Allison
heather
diana
Jami
Angelita
Beth
Kris
Stephen
Leslie
Andie
Chris
JASON
Lindsey
T.J.
Richard
Ashala
Kelly
karrie
chad
Joannie
lauren "elyse"
Ryan
crystal
Pamela
Curtis
Vanessa
Adam
austin
Lauren
Emily
kathryn
anna
Shivon
Katie
Kristin
joel
sarah
Kellye
holly

Last Name
Alexander
Alexander
Barth
Beaty
Berg
Boley
Bradshaw
Branson
Brunson
Bryant
buckley
caldwell
Carter-Brown
Chavez
Craighead
Cravens
Davis
Dodson
Doty
Dunkle
ERVIN
Ferrell
Fields
Fischer
Foppe-Morris
Foster
george
ghormley
Gragert
griffin
Grounds
harrelson
Hennigan
Holtz
Hudgins
Jacobson
keisler
Kessel
Koder
lee
lindsay
Loya
Mason
May
may
Miller
Morton
natonick

T1 Cert Status
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified

Cert Year
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027



Stephanie
rachel
Priscilla
Khellan
Morgan
dale
Christa
Tammie
Jill
Allyson
Meagan
asoni
Krista
Jennifer
Preston
Janet
mary
power

Nishiyama
pakebusch

Patterson-Justiniano

Paul
Power
ramirez
Smyder
Sullivan
Vasquez
Wallace
Wendt
white
Wilson
Wiseman
Woo
Wyatt
zucha
brad

Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified

2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2026 - 2027
2027 - 2027



WHYLIE ISD - T-TESS REFERENCE MANUAL - 2026-2027

04 Important Dates

Key milestones for the 2026—2027 T-TESS cycle, at a glance.

DATE MILESTONE

Summer 2026
Aug. 13, 2026
Aug. 13 —Sept. 11, 2026

Aug. 28, 2026

Aug. 31 - Oct. 2, 2026

Sept. 11, 2026

Sept. 25, 2026

Oct. 2, 2026

Oct. 30, 2026

Jan. 15, 2027

Mar. 29 - Apr. 30, 2027
Apr. 30, 2027

May 7, 2027

May 27, 2027

All new hires to Wylie ISD attend T-TESS Orientation at the District office.
Walkthroughs begin.
Face-to-face GSPD conferences between appraiser and any teacher new to Wylie ISD.

Student Growth Goal, student list, and Initial Student Skill Profile Level due on the Student
Growth Tracker in Perform.

Second portion of the SLO (Student Growth Goal) process.

New teachers submit their Professional Goal (GSPD) to their appraiser in Perform. Formal
observations may begin upon appraiser approval.

All teachers must submit their Professional Goal (GSPD) to their appraiser in Perform.
Formal observations may begin upon approval.

Targeted Student Skill Profile Growth Goal completed on the Student Growth Tracker in
Perform.

Progress Check-In #1 (SLO) submitted to Perform on the Student Growth Tracker.
Progress Check-In #2 (SLO) submitted to Perform on the Student Growth Tracker.
Formal observation period ends; End-of-Year Conference (face-to-face) period.
End-of-Year Conferences end.

Summative appraisals must be provided to teachers in Perform.

Summative appraisals must be signed by both appraiser and teacher in Perform.

Please Note

All instructional days are “open” for formal observations once teachers submit their Professional Goal — but please be mindful of
days before and after student/staff holidays, class celebrations, and the testing calendar.
The post-conference must take place within 10 working days of the formal observation.

Teacher Evaluation Support System

Page 1



CONSENT ITEM

DATE: August 6, 2026 DEPARTMENT/DIVISION: Human Resources

SUBJECT: Certification of Requirements Related to SB 12

BACKGROUND INFORMATION: School systems should take the following actions to
ensure timely compliance with this new requirement:

e review local policies and procedures to ensure alignment with TEC, §§11.005
(Prohibition on Diversity, Equity, and Inclusion Duties) and 28.0022 (Certain
Instructional Requirements and Prohibitions);

e document how district or school employees and contractors were notified of
these policies and procedures;

e compile descriptions of any changes made to existing policies, programs,
procedures, or trainings that were altered to comply with these statutes, as
well as any cost savings the district gained based on these actions;

e prepare a certification of compliance that includes all required statutory
components for board approval; and

e Dbeginning in July, submit the board-approved certification electronically
through AskTED no later than September 30.

Wylie ISD distributed Compliance Notice Required by the 89th Texas Legislature
which outlined board policy and employee handbook language relating to diversity,
equity, and inclusion (DEI), social transitioning, and prohibited classroom instruction
or activities prior to the first day of school. Physical copies were shared as well as
digital copies. Individuals participating in contracted services and volunteering will
also be given the compliance notice. Board policies were updated during the
2025-26 school year.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
certify that Wylie ISD has completed the requirements

CONTACT: Dr. Jessica Branch, Assistant Superintendent of Human Resources


https://drive.google.com/file/d/1s_hE02mRF_0nihO7-KQLm9XXhFcB2yld/view?usp=sharing

CONSENT ITEM

DATE: Aug. 11,2026 DEPARTMENT/DIVISION:
Superintendent Office

SUBJECT: Approval of a Joint Election Agreement with Collin County
BACKGROUND INFORMATION:
Consideration of Approval of a Joint Election Agreement with Collin County for an

Election on November 3, 2026 with Collin County and other Eligible Political
Subdivisions, and to Authorize the Superintendent to execute the Agreement

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Krystal Smith, Assistant to the Superintendent



CONSENT ITEM

DATE: August 11, 2026 DEPARTMENT/DIVISION: Student
Services

SUBJECT: MOU with City of Wylie
BACKGROUND INFORMATION: This MOU continues our agreement with the City of
Wylie that allows campuses grades 7-12 to be assignhed an SRO. This agreement is a

split cost with the City of Wylie and Wylie ISD.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Winn, Assistant Superintendent of Student Services



INTERLOCAL COOPERATION AGREEMENT FOR GOVERNMENTAL
SERVICES RELATING TO A SCHOOL RESOURCE OFFICER PROGRAM
BETWEEN THE CITY OF WYLIE AND
THE WYLIE INDEPENDENT SCHOOL DISTRICT

THE STATE OF TEXAS §

§ KNOW ALL MEN BY THESE PRESENTS:
COUNTY OF COLLIN §

THIS AGREEMENT (the "Agreement"), entered into this 42 day of
Auag‘r 2026, by and between the CITY OF WYLIE (hereinafter called
"CITY") and the WYLIE INDEPENDENT SCHOOL DISTRICT (hereinafter called
"WISD").

WITNESSETH:

WHEREAS, the CITY desires to enter into an agreement relating to providing certain

professional police services to WISD in accordance with the program description and details as
provided herein; and

WHEREAS, this Agreement is made pursuant to the authority granted to the parties
pursuant to the interlocal Cooperation Act, V.T.C.A. Government Code, Chapter 791 (the "Act").

WHEREAS, the primary purpose of the School Resource Officer (SRO) Program is the
reduction and prevention of crime committed by juveniles and young adults and to promote the
safety of children. This is accomplished by assigning 10 fully outfitted and equipped police officers
to school facilities on a semi-permanent basis while school is in session. The SRO Program
accomplishes this purpose by achieving the established goals and objectives. Goals and objectives
are designed to develop and enhance rapport between youth, police officers and school
administrators. Officers who are chosen for this program are responsible for establishing the
communication links and creating a free flow of information between all parties involved.

WHEREAS, the goals of the SRO Program are as follows:
1. Reduction of criminal offenses committed by juveniles and young adults.
2. Establish rapport with the students.

3. Establish rapport with the parents, facuity, staff, administrators and other adults.

Interlocal Cooperation Agreement for Governmental
Services Relating to a School Resource Officer Program Page 1
Between the City of Wylie and the Wylie ISD



4, Create and expand programs with vision and creativity to increase student
participation, which will benefit the students, the school district, the police
department, and the community.

5. Present a positive role image for students and adults.

6. Provide safety for students, faculty, staff and all persons involved with the
school district.

NOW, THEREFORE, the parties hereby do mutually agree as follows:

I
q f A t- Duti | R ibilities:

CITY shall provide 10 licensed police officers for the WISD School Resource Officer Program
("SRO"). The effective date of this Agreement shall be the first day of instruction for the 2026-

2027 school year, beginning with the first day of instruction. The duties of the SROs and each
party are described herein.

Term of Agreement:

The term of this Agreement shall begin on the Effective Date and automatically renew on the
anniversary of the Effective Date unless any party wishes to amend the agreement. Notice to

amend the agreement shall be made by written notice at least 180 days prior to the anniversary
of Agreement.

1.
Payment for Services:

The WISD agrees to reimburse the CITY for certain costs associated with the City's placement
of Police Officers on the School Grounds from the Effective Date of this Agreement. The
parties have heretofore agreed that WISD shall remit payment to the CITY in the amount of
half of the SROs salary, employee insurance benefits, TMRS, and employer tax. WISD shall
remit payment to the CITY for the half of the amount of Overtime expenses ("Payment")
resulting from school district related law enforcement activity. These Payments shall satisfy
the WISD's obligation for payment of SRO services for the entire year to the CITY. The first

monthly Payment shall be made by WISD to CITY on the15th day of the first month Payment
is due.

WISD shall not be relieved of its obligation to pay the entire amount described in this
Agreement in the event that CITY exercises its right to temporarily reassign the resource
Interlocal Cooperation Agreement for Governmental

Services Relating to a School Resource Officer Program
Between the City of Wylie and the Wylie ISD
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officer for a period not to exceed fifteen (15) business days when, in the sole judgment of CITY,
their service is required in response to a CITY wide or major emergency, or in the event that
the resource officer is absent due to sickness, injury, training or court appearances. However,
CITY shall make every effort to furnish replacement officers on days when regular SROs are
absent. Replacement Officers must meet the selection requirements of SRO Applicants as

stated herein. WISD shall be relieved of its obligation to pay if an absence exceeds fifteen (15)
business days.

Scheduled Event Security:

Extracurricular activities such as athletic events, concerts, and programs may require a peace
officer present for security. It is understood and agreed that the District will engage Police
Officers to perform such security services. The officers will receive their normal CITY overtime
rate. WISD agrees to reimburse the city at a rate of $75 per hour worked and $85 for
supervisors, only when the size of the event calls for supervisor role or roles to be needed.
CITY will cover the remainder of the cost of overtime, including benefits, for these events.

Staffing and deployment decisions for large events will be determined by the CITY, utilizing

the Special Event staffing Matrix. (Appendix A). Staffing and deployment decisions for smaller
events will be determined by WISD.

Crossing Guard's:

The Crossing Guard division of the CITY will be jointly funded by the CITY and WISD for the
Crossing Guard salary. In consideration of the services provided herein, WISD agrees to pay
one half of the cost of the Crossing Guard's salary and benefits during the time in which the
Crossing Guard Division is assigned from the first day of school to the last day of school. The

CITY has agreed to provide 2 Crossing Guards at Bush Elementary are funded 100% by
WISD.

V.
QOraanizational Structure:

1. 10 uniformed police officers designated as School Resource Officers will be
assigned to WISD campuses, and will directly report to the Chief of Police, or his
designee. All requests from WISD personnel regarding new SRO assignments or
temporary reassignments with exception of requests pertaining to emergencies,
shall be made through the WISD Superintendent or his designee.

Interlocal Cooperation Agreement for Governmental Services Page 3
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The SROs shall have properly equipped police vehicles and other necessary
equipment available for their use in performing their duties and responsibilities.

2. The SRO Program shall utilize the SRO Triad concept as set forth by NASRO
(National Association of School Resource Officers}. The SRO concept reflects the
philosophy of the School Resource Officer Program and adheres to the roles of Law
Enforcement Officer, Counselor, and Teacher. The SROs are first and foremost Law
Enforcement Officers for the CITY Police Department and shall be responsible for
carrying out all duties and responsibilities of a police officer and shall remain at all
times under the control, through the chain of command, of the CITY Police
Department. All acts of commission or omission shall conform to the guidelines of the
CITY Police Department Policies and Procedures Manual

3. The SROs report directly to the Chief of Police, or his designee, regarding all
matters pertinent to their position and function. The SROs are enforcement officers
in regards to criminal matters only. Presence of an SRO is expected on his/her
assigned campus on most school days before classes start in the morning, between
most class changes, during most lunch periods, on most school days immediately
after school and during most any other time during the school day when students
assembile in large groups. The purpose of that presence is to deter criminal behavior
and not perform school duty.

4. WISD campus principals shall have operational oversight to coordinate efforts for
the needs of their respective campuses.

5. In the case of any unresolved conflict, the Chief of Police and the WISD
Superintendent shall consult on the best course of action. The Chief of Police shall
have final authority and final responsibility for operational control of the SRO Program.

6. Local, State and Federal law will prevail over WISD policies and procedures.

7. Conflicts involving violence or other dangerous situations should be reported
immediately to the Chief of Police and VISD Superintendent.

V.
Ind lent Contractor Relationship:

CITY is and at all times shall be deemed to be an independent contractor and shall be wholly
responsible for the manner in which the SROs are assigned to the SRO Program and the way
CITY performs the services required by the terms of this Agreement. Nothing herein shall be
construed as creating the relationship of employer and employee, or principal and agent,
between WISD and CITY or any of CITY's agents or employees. CITY assumes responsibility
tor the acts of its employees as they relate to the services provided during the course and
scope of their employment. CITY, its agents and employees, shall not be entitled to any rights
or privileges of WISD employees and shall not be considered in any manner to be WISD
employees. WISD may or may not desire to evaluate the services provided to WISD by the
SRO Program. Any such evaluation should be presented to the CITY on a prescribed form.

Interlocal Cooperation Agreement for Governmental Services Page 4
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VI
Selection of SRO;

CITY affirms that it has complied or will comply prior to the performance of any work for WISD,
with the requirements regarding criminal background checks as provided under Texas Education
Code, Chapter 22. This law requires the independent contractor to obtain all criminal history record
information on all persons to whom the law applies through the Texas Department of Public Safety
(DPS) clearinghouse. This process includes fingerprinting in order to submit the individuals to a
national check. CITY must certify to WISD that the CITY has received all criminal history record

information on all SROs, and that there were no positive hits. The cost of this requirement is to be
paid by the CITY.

Vil.

SRO Duties and Responsibilities: Basic responsibilities of the SROs will include but will not
be limited to:

1. Protecting the safety and welfare of any person in the jurisdiction of the SRO and the
property of Wylie ISD.

2. General duties and responsibilities set forth by the Chief of Police through standard
operating procedures, directives, and policies.

3. Planning and presentation of programs requested by the WISD or CITY Police
personnel.

4. Any additional duties agreed upon by the Chief of Police and the Superintendent of
Schools, provided that such duties do not include 1) routine student discipline or school

administrative task; or 2) contact with students unrelated to the law enforcement duties
of the SRO.

VIIl.
WISD R bilities:

WISD shall provide all SROs the following equipment and facilities, which are deemed necessary
to the performance of the SROs duties:

1. Access to an air-conditioned and properly lighted private office, which shall contain a
telephone, to be used for general business purposes. All SRO offices will be keyed the
same and only accessible by using an SRO key.

2. A location for files and records, which can be properly locked and secured.

Interlocal Cooperation Agreement for Governmental Services
Relating to a School Resource Officer Program Between the
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3. A desk with drawers, chair, and filing cabinet.

4. Access to computer and printer.

5. Seek input from the SROs regarding criminal justice problems relating to
students.

6. Computer access to student records at all campuses for investigative purposes. (In

compliance with the Family Education Rights and Privacy Act (FERPA)).

7. Access to video surveillance systems at all WISD campuses and school buses for
investigative purposes.

Video access will be given to the SROs on their office computer and the SRO Supervisors
laptop computer. SROs will have the ability to download video, in order to create a computer
file of an incident involving possible criminal activity. The SRO creating the computer file will
maintain the evidentiary chain of custody in accordance with CITY policy. This process
minimizes the need for WISD employees to provide written statements and testify in court as
to the origin and validity of the video.

Access to the video surveillance system shall be solely for investigative and preventative
purposes only. Once video of an incident is determined to contain evidentiary value, the
portion of video that is necessary to capture the incident, will be downloaded from the system
and saved as a computer file. The computer file will then be considered evidence and shall be
handled in accordance with City policy and procedures.

CITY employees shall respect the sensitive nature of student privacy and shall abide by all
applicable confidentiality, privacy policies, and laws.

IX.
Student Consultation:
The SROs are not formal counselors and will not conduct or offer any formal or clinical

psychological counseling; however, they are to be used as a resource to assist students,
faculty, staff and all persons involved with the WISD.

The SROs will advise students on responsibilities and procedures concerning criminal
matters.

The SROs will give advice to help resolve issues between students that involve matters that
may result in criminal violations, disturbances or disruptions.

Student confidentiality must be maintained in compliance with the Family Education Rights
and Privacy Act ("FERPA").

Interlocal Cooperation Agreement for Governmental Services
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Transporting Students:

The SROs shall not transport students in their vehicles except:

1. When the students are victims of a crime, under arrest, or some other emergency
circumstance exists;

2. When the students are participants in a CITY Police Department program with parental
consent;

3. When the students are suspended from school pursuant to school disciplinary action and the
student's parents or guardian has refused or is unable to pick-up the student within a
reasonable time period and the student is disruptive/disorderly and his/her continued presence
on campus is a threat to the safety and welfare of other students and school personnel, as
determined by the SRO or the SRO supervisor.

If the student to be transported off campus is not under arrest, a victim of a crime or
violent/disruptive, the WISD shall provide transportation for the student and an SRO may
accompany the school official in transporting the student in a WISD owned vehicle.

SROs shall not transport students, excluding students who are participants in a CITY Police
Department program including but not limited to the P.O.L.1.C.E. Club and Junior Police
Academy to any location other than the CITY Public Safety Building, County Juvenile
Detention Center, and or hospital unless it is determined that the student's parent, guardian or
other responsible adult is at the location to which the student is being transported.

SROs shall not transport students, excluding students who are participants in a CITY Police
Department program including but not limited to the P.O.L.I.C.E. Club and Junior Police
Academy in their personal vehicles.

SROs shall notify the school principal before removing a student from campus.
XL
Enforcement:

Although the SROs have been placed in a formal education environment, they are not relieved of
their official duties as enforcement officers. Decisions to intervene normally will be made when it
is necessary to prevent violence, a breach of the peace, personal injury or loss of property.
Citations should be issued and arrests made when appropriate and in accordance with CITY Police
Department policies and procedures. When immediate action is needed and an SRO is not
available, another officer may be dispatched to the school.
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The SROs, when on duty, should investigate and prepare reports on all criminal offenses
committed at the schools. Other CITY Police Department personnel may be summoned by the
SROs as they deem necessary and or by WISD during the SROs absence.

XIl.
Scheduling:

Hours - The SROs will work a forty (40) hour work week, and will coordinate their hours with school
hours Monday through Friday. However, there may be occasions when this schedule is altered
because of court appearances, sickness, injury, training and special assignments. The SROs are
still considered non-exempt employees under the Fair Labor Standards Act and are subject to its
provisions as well as CITY Police Department and CITY policy relating to overtime. All overtime
requests from the District will be reviewed and approved by the Chief of Police or his designee.

Holidays and vacation - The SROs will accrue holidays and vacation at the rate allowed by CITY
policy. However, holidays and vacations may be scheduled to coincide with school holidays or
when schools are closed. The SROS should accomplish as much of the required training as
possible during these periods or during the summer when school is not in session, if reasonably
practical. The Chief of Police in his sole discretion, shall have the power and authority to schedule
all leave and training for the SROs as he deems necessary with reasonably prior notice to WISD.

Substitution - Substitution for the SROs by other officers will only be considered through a request
to the Chief of Police and only on the joint written approval of the Chief of Police and WISD.
Typically, this will only be considered for an extended leave as discussed in Section 111.

X,

Availability of Funds: Each party shall make payments required hereunder from current
revenues, as required by the Agreement.

XIv.

Insurance; CITY is insured, and upon request by WISD, shall provide WISD documentation of its
coverage, said coverage to meet the reasonable approval of WISD. CITY shall also provide, during
the term of this Agreement, worker's compensation insurance, including liability coverage, in the
amounts required by Texas state law, for any employee engaged in work under this Agreement.
As to all insurance provided by CITY, it shall provide WISD with documentation, upon request,
indicating such coverage prior to the beginning of any activities under this Agreement.
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XV.

Iermination: This Agreement may be terminated by either party at its sole option and without
prejudice by giving thirty (30) days written notice of termination to the other party. Upon
termination of this Agreement, the CITY will assume any and all fiscal responsibilities for the
officer from and after the effective date of termination.

Replacement: WISD may, for cause, request a replacement of the SRO. Such arequest shall
be made through the CITY Chief of Police, shall be in writing and shall set forth the basis for
the request. A replacement SRO shall be provided as soon as possible giving due

consideration for the CITY's staffing level and time required to complete the outside hiring
process as necessary.

XVI.

Assiganment of Agreement: Neither party shall assign, transfer, or sub-contract any of its

rights, burdens, duties or obligations under this Agreement without the prior written permission
of the other party to this Agreement.

XVIl.

Waiver: No waiver of a breach or any provision of this Agreement by either party shall
constitute a waiver of any subsequent breach of such provision. Failure of either party to

enforce at any time, or from time to time, any provisions of this Agreement shall not be
construed as a waiver thereof.

XVIIl.

Place of Performance: Venue: Venue shall be in Collin County, Texas. The laws of the
State of Texas shall govern the interpretation, validity, performance, and enforcement of this
Agreement and the exclusive venue for any legal proceedings involving this Agreement shall
be Collin County, Texas.

XIX.

Notices: Notices to WISD shall be deemed given when delivered in person to the
Superintendent of Schools of WISD, or on the next business day after the mailing of said notice
addressed to said WISD by United States mail certified or registered mail, return receipt
requested, and postage paid at 951 S Ballard Avenue, Wylie, Texas 75098.

Notices to CITY shall be deemed given when delivered in person to the CITY Manager or on
the next business day after the mailing of said notice addressed to said CITY by United States

mail, certified or registered mail, return receipt requested, and postage paid at 300 Country
Club Road, Wylie, Texas 75098.
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XX,

Severability Provisions: If any provisions of this Agreement are held to be illegal, invalid or
unenforceable under present or future laws, (1) such provision shall be fully severable; (2) this
Agreement shall be construed and enforced as if such illegal, invalid or unenforceable provisions
had never been a part of this Agreement; and (3) the remaining provisions of this Agreement shall
remain in full force and effect and shall not be affected by the illegal, invalid or unenforceable
provision or by its severance from this Agreement.

XXI.

Entire Agreement of Parties: This Agreement and all exhibits shall be binding upon the parties
hereto, their successors and assigns, and constitutes the entire agreement between the parties.
No other agreements, oral or written, pertaining to the performance of the Agreement exists
between the parties. This Agreement can be modified only by an agreement in writing, signed by
both parties.

XX.II.

Immunity: CITY and WISD agree that neither party has waived its respective sovereign
immunity by entering into and performing the obligations under this Agreement.

XXIil.
Liability:
Any claims by third parties arising as a result of the enforcement of Local, State or Federal law,
including employment claims, shall be handled by, and be the responsibility of, the CITY. Any
claims by third parties arising as a result of the enforcement of WISD policy or procedure shall be
handled by and be the responsibility of WISD.

IN WITNESS WHEREOF the parties have executed this Agreement in the year and day first above
written.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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Attest: Wylie Independent School District

%{ W By,WL

Dr. Kim Spicer, Superintendent
Wylie Independent School District

Attest: City of Wylie

Brent Parker, City Manager
City of Wylie
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Appendix A

Staffing Matrix

Wylie Police Department
Special Events Matrix

The Wylie Police Department Special Events Staffing Matrix is a guideline to assist the
planner in reasonably predicting the staffing levels necessary for pending events. The
number of personnel assigned may vary as dictated by the nature of the particular event
or as calculated to be necessary by the Police Department. Ultimately, the decision of
the Police Depa ' tment regarding the deployment will prevail.

Low Risk Medium Risk High Risk
Estimated # of 501 - 1001- 2001-
Attendance 0-100 | 100- 200 | 201-500 1000 2000 3000 3001+
1
3 4 5 Additional
Szo(r)t:sr:Focl);bDall 1 2 3 Officer Officer Officer | Officer per
o deévems Officer | Officer | Officer 1 1 1 500
Sergeant | Sergeant | Sergeant | additional
attendees
1
3 5 6 Additional
Fairs/ Festivals 0 1 3 Officer Officer Officer Officer
S ‘ Officer | Officer 1 1 1 per 500
Sergeant | Sergeant | Sergeant | additional
attendees

Anytime there are more than 10 officers working an event, an incident commander, with
the rank of Lieutenant or above, must be on scene.
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NEW & UNFINISHED ACTION ITEM

DATE: August 11, 2026 DEPARTMENT/DIVISION:
Superintendent Office

SUBJECT: Consideration and Action on an Order Calling the General Trustee Election
BACKGROUND INFORMATION:

Consideration and Action on an Order Calling the General Trustee Election for Places
1,2,5and 6 to be held on the November 3, 2026 Uniform Election Date, and providing
for the conduct of the Election and other matters contained therein. Attached please
find the Order of Election for Places 1, 2, 5, and 6 for the Wylie ISD School Trustees
election to be held on November 3, 2026.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Krystal Smith, Assistant to the Superintendent



1-9
Prescribed by Secretary of State

Sections 3.004, 3.006, 4.008, 85.004, 85.007, 201.054 Texas Election Code

9/2023

ORDER OF SPECIAL ELECTION FOR OTHER POLITICAL SUBDIVISIONS
(ORDEN DE ELECCION ESPECIAL PARA OTROS SUBDIVISIONES POLITICOS)

An election is hereby ordered to be held on 11

/03 /2026 for the purpose of:

(date)

Por la presente se ordena que se llevara a cabo una eleccion el 11 /03 /2026

proposito:

(fecha)

Applications for a place on the ballot shall be filed by: 08 /17 ;20260 5 900
(A deadline is required to be stated in the order for a special election.)

Solicitudes para un lugar en la boleta seran presentadas por: 08 A7 2026
(De acuerdo con la orden de eleccion especial se requiere una fecha limite)

alas

p.m.

List Offices/Propositions/Measures on the ballot (Enumere los puestos/proposiciones/medidas oficiales en la boleta)

Wylie ISD Board of Trustees

Place 1

Place 2

Place 5

Place 6

Early voting by personal appearance will be conducted each weekday at:
(La votacién adelantada en persona se llevara a cabo de lunes-a.viernes en:)

Location (sitio)

The Main Early Voting Location (sitio principal de votacion adelantada)

Hours (horas)

Please see attachment for specific early voting

dates, locations and times.

Location (sitio)

Branch Early Voting Locations (sucursal sitios de votacion adelantada)

Hours (horas)

See attchment

Ver anexo

Early voting by personal appearance will be conducted each weekend at:
(La votacion adelantada en persona se llevara a cabo en el fin de semana en:)

Location (sitio)

The Main Early Voting Location (sitio principal de votacion adelantada)

Hours (horas)

See Attachment

Ver anexo

Location (sitio)

Branch Early Voting Locations (sucursal sitios de votacion adelantada)

Hours (horas)

See Attachment

Ver anexo




Applications for ballot by mail shall be mailed to:
(Las solicitudes para boletas que se votaran adelantada por correo deberan enviarse a:)

Janessa Millican, Collin County Elections Administrator

Name of Early Voting Clerk
(Nombre del Secretario/a de la Votacion Adelantada)

2010 Redbud Blvd. Suite 102
Address (Direccion)
McKinney, TX

City (Ciudad)
972-547-1990

Telephone Number (Numero de teléfono)

Zip Code (Codigo Postal)

election@collincountytx.gov

Email Address (Direccion de Correo Electronico)

election@collincountytx.gov

Early Voting Clerk’s Website (Sitio web del Secretario/a de Votacion Adelantada)

Applications for Ballots by Mail (ABBMs) must be received no later than the close of business on:
(Las solicitudes para boletas que se votaran adelantada por correo deberan recibirse no mas tardar
de las horas de negocio el:)

10 /23 /2026
(date)(fecha)

Federal Post Card Applications (FPCAs) must be received no later.than the close of business on:
(La Tarjeta Federal Postal de Solicitud deberan recibirse no mas tardar de lasshoras de negocio el:)

09 /19 /2026
(date)(fecha)
Issued this day of , 20 .
(day) (month) (year)
(Emitida este dia de , 20 .
(dia) (mes) (afio)

Signature of Presiding Officer (Firma del Dirigente que Preside)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)

Signature of Board Member
(Firma del Director)



Instruction Note: A copy of this election order must be delivered to the County Clerk/Elections
Administrator and Voter Registrar not later than 60 days before election day.

Nota de Instruccién: Se debera entregar una copia de esta orden de eleccion al/a la Secretario(a) del
Condado/Administrador(a) de Elecciones y el/la Registrador(a) de Votantes a mas tardar 60 dias
antes del dia de eleccion.




Exhibit A (Anexo A)

November 3, 2026 General and Special Elections - Early Voting Locations, Dates and Hours

Collin County (Condado de Collin)

(Elecciones generales y especiales del 3 de noviembre de 2026: Lugares, fechas y horarios de votaciéon anticipada)

Important Note: Eligible Collin County registered voters (with an effective date of registration on or before
November 3, 2026) may vote at any Early Voting location.
(Nota importante: Los votantes registrados elegibles del Condado de Collin (con una fecha efectiva de registro en o antes del

3 de noviembre de 2026 pueden votar en cualquier lugar de votacion anticipada.)

Sunday Monday Tuesday Wednesday Thursday Friday Saturday
(Domingo) (Lunes) (Martes) (Miércoles) (Jueves) (Viernes) (Sdbado)
October 19 October 20 October 21 October 22 October 23 October 24
October 18 Early Voting Early Voting Early Voting Early Voting Early Voting Early Voting
No Votin (19 de octubre) | (20 de octubre) | (21 de octubre) | (22 de octubre) | (23 de octubre) | (24 de octubre)
(18 de octugre ) (Votacion (Votacion (Votacion (Votacion (Votacion (Votacion
. adelantada) adelantada) adelantada) adelantada) adelantada) adelantada)
(Sin votar)
8am-—-5pm 8am-5pm 8am-5pm 8am-5pm 8am-5pm 7am—-7 pm
October 25 October 26 October 27 October 28 October 29 October 30
Early Voting Early Voting Early Voting Early Voting Early Voting Early Voting October 31
(25 de octubre) | (26 de octubre) | (27 de octubre) | (28 de octubre) | (29 de octubre) | (30 de octubre) No Voting
(Votacion (Votacion (Votacion (Votacion (Votacion (Votacion (31 de octubre)
adelantada) adelantada) adelantada) adelantada) adelantada) adelantada) (Sin votar)
11am-5pm 7am - 7pm 7am - 7pm 7am - 7pm 7am - 7pm 7am - 7pm
R N Zi
Polling Location oom fame Address City |p’C<?de
(Lugar de Votacion) (el A2 (Direccion) (Ciudad) (el
g habitacion) postal)
C0||.In CountY Elections Office, Main Early Voting Room 2010 Redbud Blvd., Suite 102 McKinney 75069
Voting Location
Allen ISD Service Center Front Lobby 1451 N. Watters Rd. Allen 75013
Allen Public Library TBD 300 N Allen Dr. Allen 75013
Anna Community Library Multi-Purpose Room 111 W. 5th St Anna 75409
Blue Ridge ISD Administration Building Board of Trustees 318 W. School St. Blue Ridge 75424
Board Room
Carpenter Park Recreation Center South Lobby 6701 Coit Rd. Plano 75024
Collin College Celina Campus Classroom CEC110 2505 Kinship Pkwy. Celina 75009
Collin College Farmersville Campus FVC Atrium 2 501 S. Collin Pkwy. Farmersville 175442
Collin College Frisco Campus Building J, Room 113 9700 Wade Blvd. Frisco 75035
Collin College Higher Education Center CHEC Atrium 1 3452 Spur 399 McKinney 75069
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Polling Location Room Name Address City Ziple)de
(Lugar de Votacion) (Nompre ,d,e la (Direccicn) (Ciudad) (LI
habitacion) postal)
Collin College McKinney Campus Atrium 4, C-Square 2200 University Dr. McKinney 75071
Collin College Plano Campus Library Building- Atrium (4000 Jupiter Rd. Plano 75074
Collin College Wylie Campus WSC Atrium 1 391 Country Club Rd. Wylie 75098
Davis Library Program Room 1 & 2 7501 Independence Pkwy. A Plano 75025
Frisco Fire Station #05 Training Room 14300 Eldorado Pkwy. Frisco 75035
Frisco Fire Station #08 Training Room 14700 Rolater Rd. Frisco 75035
Gay Library Meeting Room 6861 W. Eldorado Pkwy. McKinney 75070
Haggard Library Program Room 2501 Coit Rd. Plano 75075
Harrington Library Program Room 1501 18th St. Plano 75074
Josephine City Hall City Council Chamber [201 S Main St. Josephine 75164
Lavon City Hall Gymnasium 120 School Rd. Lavon 75166
Liberty Recreation Center Meeting Room A 2601 Glencliff Drive Plano 75075
Lovejoy ISD Administration Building gg(r)’csqble #1 Training 259 Country Club Rd. Allen 75002
Lucas Community Center Community Room 665 Country Club Rd. Lucas 75002
McKinney City Hall 2nd Floor Lobby 401 E. Virginia St. McKinney 75069
McKinney Fire Station #05 Community Room #5 6600 Virginia Pkwy. McKinney 75071
McKinney Fire Station #07 Community Room #7 861 Independence Pkwy. McKinney 75072
McKinney Fire Station #09 Community Room #9 4900 Summit View Dr. McKinney 75071
McKinney Fire Station #10 Community Room #10 |1150 Olympic Crossing McKinney 75071
Melissa City Hall Multi-Purpose Room 3411 Barker Avenue Melissa 75454
Michael J. Felix Community Center Rooms A and B 3815-E Sachse Rd. Sachse 75048
Murphy Community Center Eg?nfr & Marie Adams 205 N. Murphy Rd. Murphy 75094
Parker City Hall Council Chambers 5700 E. Parker Rd. Parker 75002
Parr Library Program Room 6200 Windhaven Pkwy. Plano 75093
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Polling Location Room Name Address City Z|plC9de

(Lugar de Votacion) L2z (Direccicn) (Ciudad) (LI

g habitacion) postal)
Princeton Municipal Center 615 Training Room 2000 E. Princeton Dr. Princeton 75407
Prosper Town Hall Community Room 250 W. First St. Prosper 75078
Renner-Frankford Branch Library Auditorium 6400 Frankford Rd. Dallas 75252
St. Paul Town Hall Council Chambers 2505 Nutcher's Block St. Paul 75098

C ity ISD Board

Terry Pope Administration Building Rg:nrqnum ¥ oar 611 N Farm To Market 1138 Nevada 75173
The Grove at Frisco Commons Game Room C 8300 McKinney Rd. Frisco 75034
Tom Muehlenbeck Recreation Center Meeting Room A 5801 W Parker Road Plano 75093
Wylie Community Park Center Meeting Room East 800 Thomas St. #100 Wylie 75098

*Polling locations are subject to change. For the most current list of locations, please visit the Elections webpage at

www.collincountytx.gov/elections.

(*Los lugares de votacion estdn sujetos a cambios. Para obtener la lista mds actualizada de ubicaciones, visite la pdgina web
de Elecciones en www.collincountytx.qov/elections.)

Applications for ballot by mail may be mailed and must be received no later than the close of business on October 23,

2026, to:

(Las solicitudes de boleta por correo pueden enviarse por correo y deben recibirse a mds tardar el 23 de octubre de 2026

para:)

Kaleb Breaux, Early Voting Clerk
2010 Redbud Blvd. Suite 102
McKinney, Texas 75069
972-547-1900
www.collincountytx.gov

Applications for ballot by mail may also be faxed or emailed and must be received no later than the close of business on
October 23, 2026. For an application for ballot by mail submitted by telephonic facsimile machine or electronic

transmission to be effective, the hard copy of the application must also be submitted by mail and be received by the

early voting clerk not later than the fourth business day after the transmission by telephonic facsimile machine or

electronic transmission is received. (Texas Election Code 84.007)

(Las solicitudes de boleta por correo también pueden enviarse por fax o correo electronico y deben recibirse antes del cierre
de operaciones el 23 de octubre de 2026. Para que una solicitud de boleta por correo enviada por mdquina de fax o
transmision electrdnica sea efectiva, la copia impresa de la solicitud también debe presentarse por correo y ser recibida por
el secretario de votacidon anticipada a mds tardar el cuarto dia hdbil posterior a la recepcion de la transmision por fax o
mdaquina electrdnica de fax. (Cédigo Electoral de Texas 84.007).)

Fax (Fax) — 972-547-1996
Email (Correo electronico) — absenteemailballoting@collincountytx.gov
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Exhibit B (Anexo B)

Collin County (Condado de Collin)

Election Day Vote Centers for the November 3, 2026 General and Special Elections =7 am - 7 pm*
(Centros de votacion para el dia de las elecciones generales y especiales del 3 de noviembre de 2026 —7 a. m. a 7 p. m.*)

Important Note: Eligible Collin County registered voters (with an effective date of registration on or before November 3,
2026) may vote at any Election Day location.
(Nota importante: Los votantes registrados elegibles del Condado de Collin (con una fecha efectiva de registro en o antes del 3
de noviembre de 2026 puede votar en cualquier lugar el dia de las elecciones.)

R N Zi
Polling Location oom fame Address City |p'C('Jde
(Lugar de Votacion) (R (Direccion) (Ciudad) [etelize
habitacion) postal)
Aldridge Elementary School Gym 720 Pleasant Valley Ln. Richardson [75080
Allen I1SD Professional Learning and TBD 610 E. Bethany Drive Allen 75002
Auxiliary Services
Allen ISD Service Center Lobby 1451 N. Watters Rd. Allen 75013
Allen Public Library TBD 300 N Allen Dr. Allen 75013
Anna ISD Administration Building PDRM2 &3 151 Rosamond Pkwy. Anna 75409
Anna Community Library Multi-Purpose Room 111 W. 5th St Anna 75409
Anna ISD Special Programs Building TBD 201 E 7th St. Anna 75409
Barksdale Elementary School Gymnasium 2424 Midway Rd. Plano 75093
Board of Trust
Blue Ridge ISD Administration Building oardot frustees 318 W. School St. Blue Ridge  |75424
Board Room
Bowman Middle School North Enterance, H-1,c1 ) biter Rd. Plano 75074
Hallway
Carpenter Park Recreation Center South Lobby 6701 Coit Rd. Plano 75024
Children’s Health StarCenter Party Room A & B 6993 Star Ave. McKinney 75070
Children's Health Stadium at Prosper ISD |Community Room 2000 Stadium Dr. Prosper 75078
Christ the Servant Lutheran Church Fellowship Hall 821 S. Greenville Ave. Allen 75002
Christie Elementary School Gym 3801 Rainier Rd Plano 75023
City of Plano Technology Services TBD 1117 E 15th St. Plano 75074
. Conference Room .
Clark High School 523 Spring Creek Pkwy. Plano 75023
100w
Collin College Celina Campus Classroom CEC110 2505 Kinship Pkwy. Celina 75009
Collin College Farmersville Campus FVC Atrium 2 501 S. Collin Pkwy. Farmersville |75442
Collin College Frisco Campus Building J, Room 113 9700 Wade Blvd. Frisco 75035
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Polling Location Room Name Address City Zip’CQde
(Lugar de Votacion) (Nompre ,C{e la (Direccion) (Ciudad) et
habitacion) postal)
Collin College Higher Education Center Atrium 1 3452 Spur 399 McKinney 75069
Collin College McKinney Campus Atrium 5, C- Square 2200 University Dr. McKinney 75071
Collin College Plano Campus Library Atrium 4000 Jupiter Rd. Plano 75074
Collin College Wylie Campus WSC Atrium 1 391 Country Club Rd. Wylie 75098
Collin County Elections Office Voting Room 2010 Redbud Blvd., Suite 102 McKinney 75069
Comerica Center TBD 2601 Avenue of the Stars Frisco 75034
Daffron Elementary School PTA Room (A118) 3900 Preston Meadow Dr. Plano 75093
Davis Library Program Rooms 1 & 2 |7501 Independence Pkwy. A Plano 75025
Dowell Middle School Gym Hallway 301 S. Ridge Rd. McKinney 75072
Evans Middle School Library 6998 W. Eldorado Pkwy. McKinney 75070
Frankford Middle School Small Gymnasium 7706 Osage Plaza Pkwy. Dallas 75252
Frisco Fire Station #05 Training Room 14300 Eldorado Pkwy. Frisco 75035
Frisco Fire Station #08 Training Room 14700 Rolater Rd. Frisco 75035
Frisco ISD Athletic Office Foyer 7210 Stadium Ln. Frisco 75033
Gay Library Meeting Room 6861 W. Eldorado Pkwy. McKinney 75070
Haggar Elementary School Gymnasium 17820 Campbell Rd. Dallas 75252
Haggard Library Program Room 2501 Coit Rd. Plano 75075
Harrington Library Program Room 1501 18th St. Plano 75074
Haun Elementary School Gymnasium 4500 Quincy Ln. Plano 75024
Hendrick Middle School Small Gym 7400 Red River Dr. Plano 75025
Heritage Ranch Country Club Ballroom 465 Scenic Ranch Circle Fairview 75069
Josephine City Hall City Council Chamber |201 S Main St. Josephine 75164
Lavon City Hall Gymnasium 120 School Rd. Lavon 75166
Liberty Recreation Center Meeting Room A 2601 Glencliff Dr. Plano 75075
Lovejoy ISD Administration Building :g:rib'e #lTraining |, cq Country Club Rd. Allen 75002
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Polling Location Room Name Address City Zip’CQde
(Lugar de Votacion) (Nompre ,C{e la (Direccion) (Ciudad) et
habitacion) postal)
Lucas Community Center Community Room 665 Country Club Rd. Lucas 75002
McKinney Boyd High School Library 600 Lake Forest Dr. McKinney 75071
McKinney City Hall 2nd Floor Lobby 401 E. Virginia St. McKinney 75069
McKinney Fire Station #05 Community Room 6600 Virginia Pkwy. McKinney 75071
McKinney Fire Station #07 Community Room 861 Independence Pkwy. McKinney 75072
McKinney Fire Station #09 Community Room 4900 Summit View Dr. McKinney 75071
McKinney Fire Station #10 Community Room 1150 Olympic Crossing McKinney 75071
McKinney North High School Library 2550 Wilmeth Rd. McKinney 75071
McKinney Senior Recreation Center Meeting Room A&B 1400 S. College St. McKinney 75069
Melissa City Hall Multi-Purpose Room 3411 Barker Avenue Melissa 75454
Melissa Public Safety Building Municipal Court Room |2402 McKinney St. Melissa 75454
Melissa United Methodist Church Worship Space 3851 McKinney St. Melissa 75454
Michael J. Felix Community Center Rooms A and B 3815-E Sachse Rd. Sachse 75048
Miller Elementary School Gym 5651 Coventry Dr. Richardson |75082
Murphy Community Center 232:! ;r;(inl\:larie 205 N. Murphy Rd. Murphy 75094
Otto Middle School g:;g?if;(:k Corridor, 504 North Star Rd. Plano 75074
Parker City Hall Council Chambers 5700 E. Parker Rd.. Parker 75002
Parr Library Programs Room 6200 Windhaven Pkwy. Plano 75093
Plano West Senior High Presentation Room 5601 W Parker Rd. Plano 75093
Princeton ISD Administration Building Board Room 804 Mabel Ave Princeton 75407
Princeton Municipal Center 615 Training Room 2000 E. Princeton Dr. Princeton 75407
Prosper Town Hall Community Room 250 W. First St. Prosper 75078
Renner-Frankford Library Auditorium 6400 Frankford Rd. Dallas 75252
Rice Middle School Small Gym 8500 Gifford Dr. Plano 75025
IF\{/loayiiet;:’;ynlcSeDFl;/lciiII(;yMcKinney Training Room 1420EM 1777 Royse City 75189
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Polling Location Room Name Address City Zip’CQde
(Lugar de Votacion) (Nompre ,C{e la (Direccion) (Ciudad) et
habitacion) postal)
Saigling Elementary School Gymnasium Room M12 {3600 Matterhorn Dr Plano 75075
Sam Carter Service Center Atrium 12025 Rolater Rd. Frisco 75035
Z‘Z;t?agt?zncomm“"ity Services E:E;:Z’Lsoc;”th of 222 Seis Lagos Trl. Wylie 75098
Shepton High School Small Gym 5505 Plano Pkwy. Plano 75093
Shiloh Missionary Baptist Chuch Youth Church 920 E. 14th St. Plano 75074
Sigler Elementary School Gym 1400 Janwood Dr. Plano 75075
St. Paul Town Hall Council Chambers 2505 Butcher's Block St. Paul 75098
Stinson Elementary School Gymnasium 4201 Greenfield Dr. Richardson |75082
Stonebridge United Methodist Church Gymnasium 1800 S. Stonebridge Dr. McKinney 75072
Terry Pope Administration Building LaCoNe Jo Room 611 N. FM 1138 Nevada 75173
The Grove at Frisco Commons Game Room C 8300 McKinney Rd. Frisco 75034
Timberglen Branch Library Auditorium 18505 Midway Rd. Dallas 75287
Tom Muehlenbeck Recreation Center Meeting Room A 5801 W Parker Rd. Plano 75093
UTD Callier Clinical Research Center Lobby 811 Synergy Park Blvd. Richardson [75080
Verona Baptist Church Fellowship Hall 7204 FM 1377 Blue Ridge 75424
Weston First Baptist Church Fellowship Hall 300 Main St Weston 75097
Woodcreek Church Atrium - North Entrance (3400 E Renner Rd. Richardson [75082
Wylie Community Park Center Meeting Room East 800 Thomas St. #100 Wylie 75098
Your Community Church - Branch Fellowship Hall 7011 FM 546 Princeton 75407

*Polling locations are subject to change. For the most current list of locations, please visit the Elections webpage at

www.collincountytx.gov/elections.

(*Los lugares de votacion estdn sujetos a cambios. Para obtener la lista mds actualizada de ubicaciones, visite la pdgina web de
Elecciones en www.collincountytx.qov/elections.)

Applications for ballot by mail may be mailed and must be received no later than the close of business on October 23, 2026,

to:

(Las solicitudes de boleta por correo pueden enviarse por correo y deben recibirse a mds tardar el 23 de octubre de 2026 para:)

DRAFT-July 29, 2026

Kaleb Breaux, Early Voting Clerk
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2010 Redbud Blvd. Suite 102
McKinney, Texas 75069
972-547-1900
www.collincountytx.gov

Applications for ballot by mail may also be faxed or emailed and must be received no later than the close of business on
October 23, 2026. For an application for ballot by mail submitted by telephonic facsimile machine or electronic transmission
to be effective, the hard copy of the application must also be submitted by mail and be received by the early voting clerk not
later than the fourth business day after the transmission by telephonic facsimile machine or electronic transmission is
received. (Texas Election Code 84.007)

(Las solicitudes de boleta por correo también pueden enviarse por fax o correo electronico y deben recibirse antes del cierre de
operaciones el 23 de octubre de 2026. Para que una solicitud de boleta por correo enviada por mdquina de fax o transmision
electrdnica sea efectiva, la copia impresa de la solicitud también debe presentarse por correo y ser recibida por el secretario de
votacidn anticipada a mds tardar el cuarto dia hdbil posterior a la recepcion de la transmision por fax o mdquina electrdonica de
fax. (Cédigo Electoral de Texas 84.007).)

Fax (Fax) — 972-547-1996
Email (Correo electrénico) — absenteemailballoting@collincountytx.gov

DRAFT-July 29, 2026 Page 5
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NEW & UNFINISHED ACTION ITEM

DATE: August 17, 2026 DEPARTMENT/DIVISION: Finance

SUBJECT: Adoption of Ordinance Setting Tax Rate for 2026-27 School Year

BACKGROUND INFORMATION: The board of trustees must adopt a tax rate
before the later of September 30 or the 60th day after the date the certified
appraisal roll is received, the board shall adopt a tax rate for the current tax year
that reflects the two components:

2026-27 2025-26
Component Tax Rate Tax Rate
Maintenance and Operations (M&QO) $ 0.7552 $ 0.7552
Interest and Sinking (I&S)/Debt Service Rate 0.4200 0.4200
Total Tax Rate $1.1752 $1.1752

We propose the 2026-27 rates be adopted by the two rates above, $0.7552 for
Maintenance and Operations that supports the General Fund and $0.42 for Interest
and Sinking Fund that supports the Debt Service Fund. The No-New-Revenue Tax
Rate does not exceed the proposed tax rate so there will be no special language to
adopt the rates.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented by Administration.

CONTACT: Scott Roderick, Assistant Superintendent for Finance & Operations



RESOLUTION AND ORDINANCE ADOPTING AD VALOREM TAX RATE FOR
WYLIE INDEPENDENT SCHOOL DISTRICT

w

WHEREAS, on June 15, 2026, a budget was adopted by Wylie Independent School
District for the fiscal year beginning July 1, 2026, and ending June 30, 2027; and

WHEREAS, the said budget as adopted, in order to meet the lawful obligations of Wylie
Independent School District for the period covered by that budget, requires the raising of revenue
in the amount of $294,167,462 which amount includes required revenue for debt service, including
funds for the retirement of bonded indebtedness in the amount of $76,352,593 and requires
additional revenue for maintenance and operation in the amount of $217,814,869; and

WHEREAS, the Chief Appraiser of the Collin Central Appraisal District has certified the
taxable value of property taxable by Wylie Independent School District in the amount of
$10,723,323,143 based a homestead exemption of $140,000 according to the appraisal roll of
the Collin Central Appraisal District; and

WHEREAS, the Board of Trustees of Wylie Independent School District is pursuant to due
and proper notice of this meeting, conducting a meeting in open session for the purpose of
adopting a tax rate and making a tax levy for the current year, 2026;

NOW THEREFORE, be it Ordained and Resolved by the Board of Trustees of the Wylie
Independent School District that the ad valorem tax rate for 2026 be set at $1.1752 for each
$100.00 of property taxable by this School District; that a levy of taxes be made as imposed by
this rate; that of such adopted rate, the amount of $0.42 per $100 of taxable property be allocated
to debt service, and the amount of $0.7552 per $100.00 of taxable property be allocated to
maintenance and operation.

The Tax Assessor for Wylie Independent School District shall be promptly notified of this
adopted rate.

ADOPTED this the 17th day of August, A.D. 2026.

President, Board of Trustees
Wylie Independent School District
ATTEST:

Secretary, Board of Trustees
Wylie Independent School District



Record Vote YES

NO

Bill Howard

Kylie Reising
Virdie Montgomery
Jacob Day

Stacie Smith

Suzi Kennon

Mike Williams



Taxpayer Impact Statement
(Pursuant to Texas Government Code 551.43(c)(2))

Fiscal Year Median-Valued Tax Rate per $100 Estimated Property

(Tax Year) Homestead of Value Tax Bill

FY 2025-26 298,204.00 1.1752 3,504.49
(TaxYear 2025)

FY 2026-27 311,485.00 1.1752 3,660.57
(Tax Year 2026) * **

Notes:

*Median-Valued Homestead is the taxable amount with homestead exemption applied.
**Tax rate includes both the maintenance and operations and debt service tax rates.




NEW & UNFINISHED ACTION ITEM

DATE: August 6, 2026 DEPARTMENT/DIVISION: Human Resources

SUBJECT: Employee Resignation without Good Cause and Proposed Complaint to
the State Board of Educator Certification for Abandonment of Contract

BACKGROUND INFORMATION: Texas Education Code Chapter 21 notes that a
teacher can relinquish their teaching position and leave the employment of the
district without penalty by written resignation submitted not later than the 45th day
before the first day of instruction of the following school year. Resignation at any
other time is only accepted without penalty if there is good cause. (See Board Policy
DFE)

Wylie ISD works with employees to help get them released from their contract by
requesting that they remain employed while we search for a suitable replacement.

Baylor Hundley submitted her resignation on July 13, 2026. Good cause did not exist
under TEC 21.210 for her contract resignation for the 2026-27 school year. The district
did not consent to her resignation.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
accept the Superintendent’'s recommendation that: the Board makes a finding that
good cause did not exist under Texas Education Code section 21.210 for Baylor
Hundley's resignation for the 2026-2027 school year; the Administration and Board
did not consent to her resignation; Baylor Hundley has failed to perform her contract;
and the Board authorizes the Superintendent to file complaint with the State Board
for Educator Certification to seek sanction for abandonment of contract.

CONTACT: Dr. Jessica Branch, Assistant Superintendent of Human Resources



NEW & UNFINISHED ACTION ITEM

DATE: August 6, 2026 DEPARTMENT/DIVISION: Human Resources

SUBJECT: Employee Resignation without Good Cause and Proposed Complaint to
the State Board of Educator Certification for Abandonment of Contract

BACKGROUND INFORMATION: Texas Education Code Chapter 21 notes that a
teacher can relinquish their teaching position and leave the employment of the
district without penalty by written resignation submitted not later than the 45th day
before the first day of instruction of the following school year. Resignation at any
other time is only accepted without penalty if there is good cause. (See Board Policy
DFE)

Wylie ISD works with employees to help get them released from their contract by
requesting that they remain employed while we search for a suitable replacement.

Andy McClain submitted his resignation on August 7, 2026. Good cause did not exist
under TEC 21.210 for his contract resignation for the 2026-27 school year. The district
did not consent to his resignation.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
accept the Superintendent’'s recommendation that: the Board makes a finding that
good cause did not exist under Texas Education Code section 21.210 for Andy
McClain’s resignation for the 2026-2027 school year; the Administration and Board
did not consent to his resignation; Andy McClain has failed to perform his contract;
and the Board authorizes the Superintendent to file complaint with the State Board
for Educator Certification to seek sanction for abandonment of contract.

CONTACT: Dr. Jessica Branch, Assistant Superintendent of Human Resources



NEW & UNFINISHED ACTION ITEM

DATE: August 6, 2026 DEPARTMENT/DIVISION: Human Resources

SUBJECT: Personnel — Section 551.074 of the Texas Government Code

BACKGROUND INFORMATION: This is related to the employment and resignations
of staff members.

ADMINISTRATIVE RECOMMENDATION: We recommend that the Board of Trustees
approve this item as presented in Executive Session.

CONTACT: Dr. Jessica Branch, Assistant Superintendent of Human Resources
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