
March 19, 2026
Regular Board of Education Meeting

WMS Multi-Purpose Room
1620 Norfolk Avenue
Westchester, IL 60154
6:00 PM
Board meetings are open for the public to attend.

1. Call to Order
A. Roll Call

B. Pledge of Allegiance

C. Approval of the Agenda

2. Board Recognitions
3. Audience Comments - We welcome comments from our staff, parents, and 

constituents. A person who wishes to address the Board should complete a 
“Request to Address the Board of Education” form and hand it to the 
Board’s recording secretary. When recognized by the Board President, 
please limit your comments to 3 minutes.

4. Action on Consent Agenda
A. Regular Board Meeting Minutes - Open and Closed Sessions of February 19, 

2026.

B. Personnel Report - (Including Science Teacher and Bus Aide Resignations, 
Teacher and Bus Driver Retirements, and Cafeteria Supervisor Approval) - A 
detailed Personnel Report is available on the District's website (Board of 
Education-Meeting Agendas) and at the meeting.

C. Second Reading and Adoption of Policy 5-10 Equal Employment Opportunity and 
Minority Recruitment

D. Second Reading and Adoption of Policy 5-90 Abused and Neglected Child 
Reporting

E. Second Reading and Adoption of Policy 6-60 Curriculum Content

F. Second Reading and Adoption of Policy 6-130 Program for the Gifted

G. Approval of Consent Agenda

5. Discussion Items With No Action
A. State of the School - Westchester Primary School

B. Summer Construction Update

C. Audit Engagement Letter Discussion

D. Lunch Program Contract Discussion



E. Milk Contract Discussion

F. 26-27 Board Meeting Dates Discussion

G. Staffing Plan 26-27

6. Action Items with Discussion
A. Bills, Claims, and Payroll

7. Information Items
A. Correspondence

B. FOIA Requests

C. Board President's Report

D. Legislative Report

E. IASB West Cook Report

F. Board Representative Reports

G. Superintendent's Report

H. Administrator Report's

8. Audience Comments - We welcome comments from our staff, parents, and 
constituents. A person who wishes to address the Board should complete a 
“Request to Address the Board of Education” form and hand it to the 
Board’s recording secretary. When recognized by the Board President, 
please limit your comments to 3 minutes.

9. Closed Session
A. Board Moves to Closed Session

B. Appointment, Employment, Compensation, Discipline, Performance, or Dismissal 
of Specific Employees. 5 ILCS 120/2(c)(1)

C. Litigation, When an Action Against, Affecting or on Behalf of the Particular Public 
Body Has Been Filed and is Pending Before a Court or Administrative Tribunal, 
or When the Public Body Finds that an Action is Probable or Imminent, In Which 
Case the Basis for the Finding Shall Be Recorded and Entered Into the Minutes 
of the Closed Meeting. 5 ILCS 120/2(c)(11)

D. Collective Negotiating Matters Between the District and Its Employees or Their 
Representatives, or Deliberations Concerning Salary Schedules for One or More 
Classes of Employees. 5 ILCS 120/2(c)(2)

E. Student Disciplinary Cases and Matters related to Individual Students

F. Board Returns to Open Session

10. Advanced Planning
A. Dates and Meetings of Interest

B. Upcoming Meetings of the Board of Education

C. Upcoming Agenda Items

11. Adjournment



  

Westchester Public Schools
District #92½

Presented at the March 19, 2026 Board of Education Meeting

Name Building-Position Start Date End Date Salary

Resignations
Jemeisha Hudson DO - Bus Aide 1/5/2025 2/26/2025
Lucas Strobl WMS - Science Teacher 8/19/2024 5/28/2026*

Licensed Professional Education Employment
Christina Pellegrino District - Cafe Supervisor 03/09/2026 $16.00/Hour

Support Staff Employment

Retirement
Joann Turilli WIS - 4th Grade Teacher 8/22/2002 6/30/2029
Joan Hagstrom WPS - 1st Grade Teacher 8/24/2011 6/30/2029
Karen Kvasnicka DO - Bus Driver 5/31/2002 5/28/2026*

Any time sensitive employments or resignations that occur prior to the meeting
*End date subject to last day of school
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Personnel 

Equal Employment Opportunity and Minority Recruitment 

The School District shall provide equal employment opportunities to all persons 
regardless of their race; color; creed; religion; national origin; sex; sexual orientation; 
age; ancestry; marital status; arrest record; military status; order of protection status; 
unfavorable military discharge; citizenship status provided the individual is authorized to 
work in the United States; work authorization status; use of lawful products while not at 
work; being a victim of domestic violence, sexual violence, gender violence or any other 
crime of violence or use of District-issues equipment to record such types of violence; 
genetic information; physical or mental handicap or disability, if otherwise able to 
perform the essential functions of the job with reasonable accommodation; pregnancy, 
childbirth, or related medical conditions; reproductive health decisions; credit history, 
unless a satisfactory credit history is an established bona fide occupational requirement 
of a particular position; conviction record, unless authorized by law; family 
responsibilities; or other legally protected categories. No one will be penalized solely for 
his or her status as a registered qualifying patient or a registered designated caregiver 
for purposes of the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 
130/.   

Persons who believe they have not received equal employment opportunities should 
report their claims to the Nondiscrimination Coordinator and/or a Complaint Manager 
under Board policy 2:260, Uniform Grievance Procedure, or in the case of denial of 
equal employment opportunities on the basis of race, color, or national origin, Board 
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National 
Origin Prohibited.  These individuals are listed below.  No employee or applicant will be 
discriminated or retaliated against because he or she: (1) requested, attempted to 
request, used, or attempted to use a reasonable accommodation as allowed by the 
Illinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied 
information, or otherwise participated in an investigation or proceeding involving an 
alleged violation of this policy or State or federal laws, rules or regulations, provided the 
employee or applicant did not make a knowingly false accusation nor provide knowingly 
false information.   

  

Administrative Implementation  

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who 
shall be responsible for coordinating the District’s nondiscrimination efforts.  The 
Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager 
under Board policy 2:260, Uniform Grievance Procedure. 

The Superintendent shall appoint a Title IX Coordinator to coordinate  the District’s 
efforts to comply with Title IX.    



 

The Superintendent shall insert into this policy the names, office addresses, email 
addresses, and telephone numbers of the District’s current Nondiscrimination 
Coordinator, TItle IX Coordinator, and Complaint Managers.   

  

Title IX: 

Stephanie DelFiacco   
9981 Canterbury Street   
Westchester, IL  60154 
sdelfiacco@sd925.org  
708-450-2700   

  

Complaint Managers:  
Stephanie DelFiacco   
9981 Canterbury Street   
Westchester, IL  60154 
sdelfiacco@sd925.org  
708-450-2700 

  

Dennis Gress  
9981 Canterbury Street   
Westchester, IL  60154 
dgress@sd925.org  
708-450-2700 

  

The Superintendent shall also use reasonable measures to inform staff members and 
applicants that the District is an equal opportunity employer, such as, by posting 
required notices and including this policy in the appropriate handbooks.   

  

Minority Recruitment   

The District will attempt to recruit and hire minority employees.  The implementation of 
this policy may include advertising openings in minority publications, participating in 
minority job fairs, and recruiting at colleges and universities with significant minority 
enrollments.  This policy, however, does not require or permit the District to give 
preferential treatment or special rights based on a protected status without evidence of 
past discrimination. 

 

 

 



 

LEGAL REF.:​​ 8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 20  
U.S.C. §1681 et seq., Title IX of the Education Amendments of 
1972; 34 C.F.R. Part 106. 29 U.S.C. §206(d), Equal Pay Act. 29 
U.S.C. §218d, Fair Labor Standards Act. 29 U.S.C. §621 et seq., 
Age Discrimination in Employment Act. 29 U.S.C. §701 et seq., 
Rehabilitation Act of 1973. 38 U.S.C. §4301 et seq., Uniformed 
Services Employment and Reemployment Rights Act (1994). 42 
U.S.C. §1981 et seq., Civil Rights Act of 1991. 42 U.S.C. §2000d et 
seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100. 42 
U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 
C.F.R. Part 1601. 42 U.S.C. §2000ff et seq., Genetic Information 
Nondiscrimination Act of 2008. 42 U.S.C. §2000gg et seq., 
Pregnant Workers Fairness Act; 29 C.F.R. Part 1636. 42 U.S.C. 
§2000e(k), Pregnancy Discrimination Act. 42 U.S.C. §12111 et 
seq., Americans with Disabilities Act, Title I. Ill. Constitution, Art. I, 
§§17, 18, and 19. 105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 
5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-7. 410 
ILCS 130/40, Compassionate Use of Medical Cannabis Program 
Act. 410 ILCS 513/25, Genetic Information Privacy Act. 740 ILCS 
174/, Ill. Whistleblower Act. 775 ILCS 5/1-103, 5/2-101, 5/2-102, 
5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, Ill. Human Rights Act. 
775 ILCS 35/, Religious Freedom Restoration Act. 820 ILCS 55/10, 
Right to Privacy in the Workplace Act. 820 ILCS 70/, Employee 
Credit Privacy Act. 820 ILCS 75/, Job Opportunities for Qualified 
Applicants Act. 820 ILCS 112/, Ill. Equal Pay Act of 2003. 820 ILCS 
180/30 and 180/33, Victims’ Economic Security and Safety Act, 820 
ILCS 260/, Nursing Mothers in the Workplace Act. 

 
CROSS REF.:​ 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance  

Procedure), 2:270 (Discrimination and Harassment on the Basis of 
Race, Color, and National Origin Prohibited), 5:20 (Workplace 
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 
(Communicable and Chronic Infectious Disease), 5:50 (Drug- and 
Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis 
Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary Illness or 
Temporary Incapacity), 5:200 (Terms and Conditions of 
Employment and Dismissal), 5:250 (Leaves of Absence), 5:270 
(Employment At-Will, Compensation, and Assignment), 5:300 
(Schedules and Employment Year), 5:330 (Sick Days, Vacation, 
Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 
7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 8:70 (Accommodating Individuals with Disabilities) 
 

Adopted:​ ​ September 3, 1998 
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Personnel 
 

Abused and Neglected Child Reporting 
 

Any District employee who suspects or receives knowledge that a student may be an 
abused or neglected child shall:  immediately report or cause a report to be made to the 
Ill. Dept. of Children and Family Services (DCFS) on its Child Abuse Hotline 
1-800-25-ABUSE (1-800-2522873)(within Illinois); 1-217-524-2606 (outside of Illinois); 
or 1-800-358-5117 (TTY).  Any District employee who believes a student is in immediate 
danger of harm, shall first call 911. The employee shall also promptly notify the 
Superintendent or Building Principal that a report has been made. The Superintendent 
or Building Principal shall immediately coordinate any necessary notifications to the 
student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer 
(SRO), and/or local law enforcement. Negligent failure to report occurs when a District 
employee personally observes an instance of suspected child abuse or neglect and 
reasonably believes, in his or her professional or official capacity, that the instance 
constitutes an act of child abuse or neglect under the Abused and Neglected Child 
Reporting Act (ANCRA) and he or she, without willful intent, fails to immediately report 
or cause a report to be made of the suspected abuse or neglect to DCFS.  

Any District employee who discovers child sexual abuse material on electronic and 
information technology equipment, as defined in 325 ILCS 5/4.5(a) shall immediately 
report it to local law enforcement, the National Center for Missing and Exploited 
Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or online at 
report.cybertip.org/ or www.missingkids.org. The Superintendent or Building Principal 
shall also be promptly notified of the discovery and that a report has been made.   

Any District employee who observes any act of hazing that does bodily harm to a 
student must report that act to the Building Principal, Superintendent, or designee who 
will investigate and take appropriate action. If the hazing results in death or great bodily 
harm, the employee must first make the report to law enforcement and then to the 
Superintendent or Building Principal. Hazing is defined as any intentional, knowing, or 
reckless act directed to or required of a student for the purpose of being initiated into, 
affiliating with, holding office in, or maintaining membership in any group, organization, 
club, or athletic team whose members are or include other students.   

  

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s 
Law Training  

The Superintendent or designee shall provide staff development opportunities for 
District employees in the detection, reporting, and prevention of child abuse and 
neglect.   

 All District employees shall:  

http://report.cybertip.org/


 

1.​ Before beginning employment, sign the Acknowledgement of Mandated Reporter 
Status form provided by DCFS. The Superintendent or designee shall ensure 
that the signed forms are retained.  

2.​ Complete mandated reporter training as required by law within three months of 
initial employment and at least every three years after that date.  

3.​ Complete an annual evidence-informed training related to child sexual abuse, 
grooming behaviors (including sexual misconduct as defined in Faith's Law), and 
boundary violations as required by law and policy 5:100, Staff Development 
Program 

​
Alleged Incidents of Sexual Abuse; Investigations   

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined 
in 720 ILCS 5/11-9.1A, that is alleged to have been perpetrated by school personnel, 
including a school vendor or volunteer, that occurred: on school grounds during a school 
activity; or outside of school grounds or not during a school activity.  

If a District employee reports an alleged incident of sexual abuse to DCFS and DCFS 
accepts the report for investigation, DCFS will refer the matter to the local Children’s 
Advocacy Center (CAC). The Superintendent or designee will implement procedures to 
coordinate with the CAC.   

DCFS and/or the appropriate law enforcement agency will inform the District when its 
investigation is complete or has been suspended, as well as the outcome of its 
investigation. The existence of a DCFS and/or law enforcement investigation will not 
preclude the District from conducting its own parallel investigation into the alleged 
incident of sexual abuse in accordance with Board policy 7:20, Harassment of Students 
Prohibited.  

  

Special Superintendent Responsibilities  

The Superintendent shall execute the requirements in Board policy 5:150, Personnel 
Records, whenever another school district requests a reference concerning an applicant 
who is or was a District employee and was the subject of a report made by a District 
employee to DCFS.   

When the Superintendent has reasonable cause to believe that a license holder (1) 
committed an intentional act of abuse or neglect with the result of making a child an 
abused child or a neglected child under ANCRA or an act of sexual misconduct under 
Faith's Law, and (2) that act resulted in the license holder's dismissal or resignation from 
the District, the Superintendent shall notify the State Superintendent and the Regional 
Superintendent in writing, providing the Ill. Educator Identification Number as well as a 
brief description of the misconduct alleged. 

The Superintendent must make the report within 30 days of the dismissal or resignation 
and mail a copy of the notification to the license holder.   



 

The Superintendent shall develop procedures for notifying a student’s 
parents/guardians when a District employee, contractor, or agent is alleged to have 
engaged in sexual misconduct with the student as defined in Faith’s Law. The 
Superintendent shall also develop procedures for notifying the student's 
parents/guardians when the Board takes action relating to the employment of the 
employee, contractor, or agent following the investigation of sexual misconduct. 
Notification shall not occur when the employee, contractor, or agent alleged to have 
engaged in sexual misconduct is the student’s parent/guardian, and/or when the student 
is at least 18 years of age or emancipated. 

The Superintendent shall execute the recordkeeping requirements of Faith’s Law. 

  

Special School Board Member Responsibilities  

Each individual Board member must, if an allegation is raised to the member during an 
open or closed Board meeting that a student is an abused child as defined in ANCRA, 
direct or cause the Board to direct the Superintendent or other equivalent school 
administrator to comply with ANCRA’s requirements concerning the reporting of child 
abuse.  

If the Board determines that any District employee, other than an employee licensed 
under 105 ILCS 5/21B, has willfully or negligently failed to report an instance of 
suspected child abuse or neglect as required by ANCRA, the Board may dismiss that 
employee immediately. 

When the Board learns that a licensed teacher was convicted of any felony, it must 
promptly report it to the State agencies listed in Board policy 2:20, Powers and Duties of 
the School Board; Indemnification. 

 

 

LEGAL REF.:​​ 20 U.S.C. �§7926,, Elementary and Secondary Education Act. 105  
ILCS 5/10-21.9, 5/10-23.13, 5/21B-85, 5/22-85.5, and 5/22-85.10. 
20 ILCS 1305/1-1 et seq., Department of Human Services Act. 325 
ILCS 5/, Abused and Neglected Child Reporting Act. 720 ILCS 
5/12C-50.1, Criminal Code of 2012. 

 
CROSS REF.:​ 2:20 (Powers and Duties of the School Board; Indemnification),  

3:40 (Superintendent), 3:50 (Administrative Personnel Other Than 
the Superintendent), 3:60 (Administrative Responsibility of the 
Building Principal), 4:60 (Purchases and Contracts), 4:165 
(Awareness and Prevention of Child Sexual Abuse and Grooming 
Behaviors), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring 
Process and Criteria), 5:100 (Staff Development Program), 5:120 
(Employee Ethics; Code of Professional Conduct; and Conflict of 



 

Interest), 5:150 (Personnel Records), 5:200 (Terms and Conditions 
of Employment and Dismissal), 5:290 (Employment Termination 
and Suspensions), 6:120 (Education of Children with Disabilities), 
6:250 (Community Resource Persons and Volunteers), 7:20 
(Harassment of Students Prohibited), 7:150 (Agency and Law 
Enforcement Requests). 

 
 
Adopted:​ ​ September 3, 1998 
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Instruction 
 
Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or 
regulation as follows:  

1.​ In kindergarten through grade 8, subjects include:  (a) language arts, (b) reading, 
(c) other communication skills, (d) science, (e) mathematics, (f) social studies, (g) 
art, and (h) music.  A reading opportunity of 60 minutes per day will be promoted 
for all students in kindergarten through grade 3 whose reading levels are one 
grade level or more lower than their current grade level. Daily time of at least 30 
minutes (with a minimum of at least 15 consecutive minutes if divided) will be 
provided for supervised, unstructured, child-directed play for all students in 
kindergarten through grade 5. Before the completion of grade 5, students will be 
offered at least one unit of cursive instruction.  In grades 6, 7, or 8, students must 
receive at least one semester of civics education in accordance with Illinois 
Learning Standards for social science.  

2.​ In all schools, drug and alcohol abuse prevention education, including: (a) in 
each year in grades K though 4, age- and developmentally appropriate 
instruction, study, and discussion of effective methods for the prevention and 
avoidance of drugs and the dangers of opioid and substance abuse, (b) in grades 
5 through 8, age- and developmentally appropriate classroom instruction on 
alcohol and drug use and abuse, (c) in grades 6-8, the dangers of fentanyl, and 
(d) in grades 7 through 8, anabolic steroid abuse prevention, which must also be 
taught in interscholastic athletic programs. 

3.​ In kindergarten through grade 8, provided it can be funded by private grants or 
the federal government, violence prevention and conflict resolution must be 
stressed, including: (a) causes of conflict, (b) consequences of violent behavior, 
(c) non-violent resolution, and (d) relationships between drugs, alcohol, and 
violence. In addition, anti-bias education and intergroup conflict resolution may 
be taught as an effective method for preventing violence and lessening tensions 
in schools; these prevention methods are most effective when they are respectful 
of individuals and their divergent viewpoints and religious beliefs, which are 
protected by the First Amendment to the Constitution of the United States. 

4.​ In grades kindergarten through 8, through the 2026-2027 school year, 
age-appropriate Internet safety must be taught, the scope of which shall be 
determined by the Superintendent or designee. The curriculum must incorporate 
Board policy 6:235, Access to Electronic Networks and, at a minimum, include: 
(a) education about appropriate online behavior, (b) interacting with other 
individuals on social networking websites and in chat rooms, and (c) 
cyberbullying awareness and response.   

5.​ Beginning in the fall of 2027, in grades 3-8 each year, age and developmentally 
appropriate instruction on online safety. 



 

6.​ In all grades, students must receive developmentally appropriate opportunities to 
gain computer literacy skills that are embedded in the curriculum. 

7.​ In all grades, instruction on behaviors that violate Board policy 7:180, Prevention 
of and Response to Bullying, Intimidation, and Harassment. 

8.​ In all schools, citizenship values must be taught, including: (a) American 
patriotism, (b) principles of representative government (the American Declaration 
of Independence, the Constitution of the United States of America, and the 
Constitution of the State of Illinois), (c) proper use and display of the American 
flag, and (d) the Pledge of Allegiance. 

9.​ In all grades, physical education must be taught including a developmentally 
planned and sequential curriculum that fosters the development of movement 
skills, enhances health-related fitness, increases students’ knowledge, offers 
direct opportunities to learn how to work cooperatively in a group setting, and 
encourages healthy habits and attitudes for a healthy lifestyle. Unless otherwise 
exempted, all students are required to engage in a physical education course 
with such frequency as determined by the Board after recommendation from the 
Superintendent, but at a minimum of three days per five-day week. For 
exemptions and substitutions, see Policy Board policy 7:260, Exemption from 
Physical Education. 

10.​In all schools, health education must be stressed, including: (a) human ecology, 
health, growth, development, personal health habits and nutrition, (b) family life), 
(c) prevention and control of disease, (d) age and developmentally appropriate 
and evidence-informed sexual abuse and assault awareness and prevention 
education in all grades, and (e) public health, environmental health, disaster 
preparedness, and safety education, (f) mental health and illness, (g) dental 
health), (h) cancer education, and (i) age and developmentally appropriate 
consent education. The Superintendent shall implement a comprehensive health 
education program in accordance with State law.  

11.​In all schools, abduction education that addresses the danger of and avoidance 
of abduction. 

12.​In all schools, career/vocational education must be taught, including: (a) the 
importance of work, (b) the development of basic skills to enter the world of work 
and/or continue formal education, (c) good work habits and values, (d) the 
relationship between learning and work, and (e) if possible, a student work 
program that provides the student with work experience as an extension of the 
regular classroom.  A career awareness and exploration program must be 
available at all grade levels. In grades 6-8, students engage in career exploration 
and career development activities to prepare them to make informed plans and 
decisions about their future education and career goals.    

13.​In all schools, environmental education, including instruction on: (a) the current 
problems and needs in the conservation of natural resources and (b) beginning in 
the fall of 2026, instruction on climate change.  

14.​In all schools, instruction as determined by the Superintendent or designee on 
United States (U.S.) history must be taught, including:  (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the 
role of the U.S. in world affairs, (d) the role of labor unions, (e) the role and 



 

contributions of ethnic groups, including but not limited to, African Americans, 
Albanians, Asian Americans, Bohemians, Czechs, French, Germans, Hispanics 
(including the events related to the forceful removal and illegal deportation of 
Mexican-American U.S. citizens during the Great Depression), Hungarians, Irish, 
Italians, Lithuanians, Polish, Russians, Scots, and Slovakians in the history of 
this country and State, (f) a study of the roles and contributions of lesbian, gay, 
bisexual, and transgender (LGBT) people in the history of the U.S. and Illinois, 
(g) Illinois history, (h) the contributions made to society by Americans of different 
faith practices, including, but not limited to, Muslim Americans, Jewish 
Americans, Christian Americans, Hindu Americans, Sikh Americans, Buddhist 
Americans, and any other collective community of faith that has shaped America 
(i) Native American nations' sovereignty and self-determination, both historically 
and in the present day, with a focus on urban Native Americans, and (j) the 
events of the Native American experience and Native American history within the 
Midwest and Illinois since time immemorial in accordance with 105 ILCS 
5/27-20.05. In addition, all schools shall hold an educational program on the 
United States Constitution on Constitution Day, each September 17, 
commemorating the September 17, 1787 signing of the Constitution.  However, 
when September 17 falls on a Saturday, Sunday, or holiday, Constitution Day 
shall be held during the preceding or following week.    

15.​In all schools, the curriculum includes instruction as determined by the 
Superintendent or designee on the Holocaust and crimes of genocide, including 
Nazi atrocities of 1933-1945, the Native American genocide in North America, 
Armenian Genocide, the Famine-Genocide in Ukraine, and more recent atrocities 
in Cambodia, Bosnia, Rwanda, and Sudan.   

16.​In all schools, the curriculum includes instruction as determined by the 
Superintendent or designee on the history, struggles, and contributions of 
women.  

17.​In all schools, the curriculum includes instruction as determined by the 
Superintendent or designee  on Black History, including the history of the 
pre-enslavement of Black people from 3,000 BCE to AD 1619, the African slave 
trade, slavery in America, the study of the reasons why Black people came to be 
enslaved, the vestiges of slavery in this country, the study of the American civil 
rights renaissance, as well as the struggles and contributions of 
African-Americans.   

18.​In all schools, instruction during courses as determined by the Superintendent or 
designee on disability history, awareness, and the disability rights movement.   

19.​In all schools, instruction as determined by the Superintendent or designee on 
the events of Asian American history, including the history of Asian Americans in 
Illinois and the Midwest, as well as the contributions of Asian Americans toward 
advancing civil rights from the 19th century onward, which must include the 
contributions made by individual Asian Americans in government and the arts, 
humanities, and sciences, as well as the contributions of Asian American 
communities to the economic, cultural, social, and political development of the 
United States. 



 

20.​In kindergarten through grade 8, education must be available to students 
concerning effective methods of preventing and avoiding traffic injuries related to 
walking and bicycling. 

 

 

  

LEGAL REF.:​​ Pub. L. No. 108-447, Section 111 of Division J, Consolidated  
Appropriations Act of 2005. 
Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting 
Children in the 21st Century Act. 
47 C.F.R. §54.520. 
5 ILCS 465/3 and 465/3a. 
20 ILCS 2605/2605-480. 
105 ILCS 5/2-3.80(e) and (f), 5/10-20.79, 5/10-20.84, 5/10-23.13, 
5/22-110, 5/27-105, 5/27-110, 5/27-115, 5/27-210, 5/27-215, 
5/27-245, 5/27-250, 5/27-255, 5/27-260, 5/27-305, 5/27-310, 
5/27-315, 5/27-405, 5/27-410 (scheduled for repeal on 7-1-27), 
5/27-415 (scheduled for repeal on 7-1-27), 5/27-505, 5/27-510, 
5/27-515, 5/27-520, 5/27-525, 5/27-530, 5/27-535, 5/27-540, 
5/27-545, 5/27-605, 5/27-705, 5/27-710, 5/27-715, 5/27-720, 
5/27-725, 5/27-810, 5/27-815, and 5/27-1050. 
105 ILCS 435/, Vocational Education Act. 
625 ILCS 5/6-408.5, Ill. Vehicle Code. 
23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440. 

 
 
CROSS REF.:​ 4:165 (Awareness and Prevention of Child Sex Abuse and  

Grooming Behaviors), 6:20 (School Year Calendar and Day), 6:40 
(Curriculum Development), 6:70 (Teaching About Religions), 6:235 
(Access to Electronic Networks), 7:180 (Prevention of and 
Response to Bullying, Intimidation, and Harassment), 7:185 (Teen 
Dating Violence Prohibited), 7:190 (Student Behavior), 7:260 
(Exemption from Physical Education) 

 
 
 
Adopted:​ ​ October 15, 1998 



 

March 2026​ ​ ​ ​ ​ ​ _        ​​ ​ ​ ​ 6:130 
 

Instruction 
 

 
Program for the Gifted 
 

The Superintendent or designee shall implement an education program for gifted and 
talented learners that will challenge and motivate academically advanced learners and 
engage them in appropriately differentiated learning experiences to develop their unique 
abilities. This program will be responsive to student needs and within the budget 
parameters as set by the Board. 

Eligibility to participate in the gifted program shall not be conditioned upon a race, 
religion, sex, disability, or any factor other than the student’s identification as gifted or 
talented learner. 

The School Board will monitor this program’s performance by meeting periodically with 
the Superintendent or designee to determine and/or review the indicators and data that 
evidence whether the educational program for gifted and talented learners is 
accomplishing its goals and objectives and is otherwise in compliance with this policy. 

 

 

  

 

LEGAL REF.:​​ 105 ILCS 5/14A 
 
 
CROSS REF.:​ 6:135 - Accelerated Placement Program 
 
 
Adopted:​ ​ October 15, 1998 

https://go.boarddocs.com/il/sd925/Board.nsf/Public?open&id=CL9MNH5C0FD1


Freedom of Information Report
Westchester Public Schools
District #92½

Presented at the March 19, 2026 Board of Education Meeting

FOIA #
Date of 
Request Requestor Subject

Date 
Completed/ 
Status

Time to 
Complete (in 
hours)

2026-06 1-31-2026 Sheri Reid, SmartProcure Purchasing records from 11/1/2025 to current (1/31/2026) 2-11-2026 0.5

2026-07 2-5-2026 Michael Henry

From 2019 thru the present please provide Documentation the District Complied with 
Illinois law and Performed the Background checks the District Superintendent is 
supposed to perform of who ever is designated to perform The Background Checks for 
Board members Prior to them being Goven the Oath Of Office. Please Provide the 
background reports as Required under Illinois Law for each School Board elected in the 
State Of Illinois from 2010 Present, Performed by Each of the Government Entities in this 
Email. 2-12-2026 0.5

2026-08 2-17-2026
Oshea Smith, Sunlight 

Access

The most recent contracts, agreements, amendments, and renewals by Westchester 
School District 92-5 from January 1, 2020 through January 29, 2026 in connection with 
the following vendors:

-Mastery Prep
-Albert.io
-IXL
-Edgenuity
-Khan Academy
-Jumpstart
-Texas College Bridge
-Kaplan
-Princeton Review
-Uworld
-Cambridge Educational Services
-Schmoop
-Texas College Bridge
-Progress Learning
-HMH (Houghton Mifflin Harcourt) 2-18-2026 0.5
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