100-297 High School Grant Regular Board Meeting
Tuesday, September 15, 2026 @ 11:30 AM

Board Room, 1207 William Hardesty Street, Belcourt, ND 58316

1.
2.
3.
3.A. Approval of Signature Authority for the TMCHS Gifted and Talented (Samantha Grant) - Brad LaRocque
3.B. TMHS Principal Board Report - Brad LaRocque
3.C. Approval of Minutes 08-11-26 @ 11:30
3.D. TMCS Superintendent/AD Board Report - Dr. Shane Martin
3.E. Approval of Accounts Payable — Earl Demery
4.
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TURTLE MOUNTAIN COMMUNITY HIGH SCHOOL

September 2026 Board Report

Student progress, program development, and community engagement

Submitted to: Belcourt School District #7 Board of Directors
Submitted by: Brad LaRocque, TMCHS Principal
Reporting period: September 2026

Executive Summary

TMCHS opened the school year with 488 students and an overall attendance rate of 92.14% during the
first two weeks. Seniors currently have the strongest attendance rate among the grade levels.
September priorities include sustaining student attendance, launching expanded after-school
opportunities, advancing five grant initiatives, strengthening parent engagement, and continuing the
school's leadership in Native language and cultural programming.

Student Enrollment and Attendance

Enrollment First Two Weeks Attendance Highest-Attending Grade

488 students 92.14% Seniors

Administration will continue monitoring attendance patterns by grade level and working with students,
families, counselors, and staff to address concerns early. Senior attendance provides a positive starting
point as the school emphasizes consistent participation and progress toward graduation.

Grants and Program Development

TMCHS is advancing grant opportunities that support agriculture, wellness, culture, and student
enrichment.

Grant Status Primary Area
Community Orchard Grant In progress SCh.OOI and community
agriculture
Community Garden Grant In progress SRIEIE CISE B EE BT
engagement
Title V Maternal and Child Health Mini-Grant In progress Student and family wellness
North Dakota Agricultural Technology Grant LA Agricultural technology
progress
- Application in .
Jon Waterhouse Mini-Grant Student and school programming
progress
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After-School Programming

Start Date Program Focus

September 8 21st Century After-School Programs Expanded' a.\cademlc and enrichment
opportunities

September 14 Sko Code After-School Program Coding and technology learning opportunities

These programs will provide students with structured opportunities beyond the regular school day and
will strengthen the school's broader student-engagement strategy.

Parent and Community Engagement

Date Event
Suicide Prevention Walk at 5:00 p.m. at TMHS, held in recognition of World Suicide
September 10 .
Prevention Day
September 14 Parent Advisory Committee meeting
September 22 Trucker Hat Parent Night during Homecoming Week
September 30 Parent-Teacher Conferences

The September calendar offers multiple opportunities for families and community members to connect
with the school, receive information, support student wellness, and participate in school activities.

Cultural Leadership and External Engagement

Date Activity

TMHS staff will present in Washington, D.C., on Native Language Revitalization initiatives

September 10 .
eptemboer supported through the Native Language Grant.

Staff will attend the ALP Leadership Conference in Albuquerque, New Mexico, as part of

ST the effort to reinstate the Boys & Girls Club.

September 29 TMHS will host a Boarding School Survivor Presentation.

These activities reflect TMHS's continued commitment to Native language revitalization, cultural
learning, community partnership, and expanded opportunities for students.

School Improvement Team

School Improvement Team meetings are scheduled for September 2 and September 23. The team will
continue reviewing school priorities, student data, program implementation, and improvement
strategies throughout the month.

Looking Ahead

During September, administration will focus on sustaining attendance, launching after-school programs,
advancing grants, increasing family participation, and supporting Native language and cultural initiatives.
TMHS appreciates the Board's continued support.



100-297 High School Grant Regular Board Meeting
Tuesday, August 11, 2026 11:30 AM
Board Room, 1207 William Hardesty Street, Belcourt, ND 58316

David Azure: Present
Elmer Davis: Absent
Teri LaFountain: Present
Craig Lunday: Absent

Dr. Wanda Parisien: Present

OTHERS PRESENT: Dr. Shane Martin, Levi Martin, Connie.Baker, Kevin Brien, Earl
Demery, Duane Poitra, Danielle Sloan, Dennis DeCoteau

CALL TO ORDER: Teri LaFountain called the meeting to order at
11:32 a.m.

ADOPTION OF AGENDA
MOTION to adopted the agenda as presented. This motion, made
by David Azure and seconded by Dr. Wanda Parisien, Carried.

Voting Detail:

David Azure: Yes
Elmer Davis: Absent
Teri LaFountain: Yes
Craig Lunday: Absent

Dr. Wanda Parisien:  Yes
Voting Summary: Yes: 3, No: 0, Absent: 2

ADOPTION OF CONSENT AGENDA

Action(s):

MOTION to approved the Consent Agenda items A. through B (as
listed below) as presented. This motion, made by David Azure and
seconded by Dr. Wanda Parisien, Carried.

Voting Detail:

David Azure: Yes
Elmer Davis: Absent
Teri LaFountain: Yes
Craig Lunday: Absent

Dr. Wanda Parisien: ~ Yes
Voting Summary: Yes: 3, No: 0, Absent: 2
.A. Approval of Minutes 07-14-26 @12:45
.B. Approval of Minutes 07-16-26 @7:15
.C. Approval of Accounts Payable — Earl Demery



OLD BUSINESS
NONE

NEW BUSINESS
NONE

ADJOURNMENT
MOTION to adjourn at 11:35 a.m. This motion, made by David
Azure and seconded by Dr. Wanda Parisien, Carried.

Voting Detail:

David Azure: Yes
Elmer Davis: Absent
Teri LaFountain: Yes
Craig Lunday: Absent

Dr. Wanda Parisien:  Yes
Voting Summary: Yes: 3, No: 0, Absent: 2

Teri LaFountain, 100-297 HS Grant Board President

Duane Poitra, 100-297 HS Grant Business Manager



TURTLE MOUNTAIN COMMUNITY SCHOOLS
PO BOX 440
BELCOURT, NORTH DAKOTA 58316
PHONE: (701) 477-6471
FAX: (701) 477-6470

August 21, 2026

Below is the May edition of the “What’s Happening Around Campus” update:

The Administrators Meeting is scheduled for Tuesday, September 8th, 2026, at 9 a.m.

The Administrators were on the Radio Station on 08-18-26 (@ 7:30 a.m.

BSD#7 Board Retreat will be held on Friday, September 11th and Saturday, September 12th,
2026, starting at 8 a.m. in Bismarck at the Holiday Inn. Tentative Agenda items are:

S e

NDSBA Board Training

Superintendent/AD Board Report

Assistant Superintendent/HR Board Report

ES, MS, HS and HS Alternative School Board Report
Special Ed. Director Board Reports

OIS Board Report

BSD#7 and 100-297 HS Grant Regular Board Meeting will be held on September 15th at 11:30
a.m. and Noon.

BSD#7 Board of Education Upcoming Calendar of Events:

b

July 9th, 2026, Boot Camp in Bismarck

September 2026 Board Retreat in Bismarck with NDSBA on the agenda
October 2026 NDSBA Convention

Students First Board Member Training this fall

A Back to School Meet your school Leaders session was held on August 13th, 2026, at the
Derrick Dixon Event Center from 5 to 7 p.m. The contact person for the event is Jackie Poitra in
the HR Department.

The Back to School Meet Your School Leaders event served 138 families, providing an
opportunity to connect with school leadership, staff, programs, and community resources.
Families enjoyed a meal and participated in a passport activity to receive a backpack with
school supplies, visiting different tables to learn more about the services and opportunities
available through the school district.

Community partners, including Turtle Mountain College, Dacotah Bank, Seven Stone, the
Tribal Council, and the TM Community Innovation, Research and Development
Department, also participated. Generous prize donations from local businesses helped
make the event even more welcoming and enjoyable for our families.



Sponsors included: Stu's Furniture, Lonnie's C-Store, TMBCI & Mikinok Enterprises,
Delorme Contracting, The Times, TM Seamless, Malaterre Construction, One Stop
Market, Seven Stone, Dacotah Bank, & Nenookaasi Creations.

Celebrations:

Education Magazine:

The district will be highlighted in the Education Magazine this year as one of the top 10
Elite School Districts Shaping Education in 2026. The Education Magazine is a global
education-focused publication that shows schools, colleges, universities, education
leaders, and institutions making an impact through innovation, leadership, and excellence.

Turtle Mountain Community Schools in North Dakota stood out to them for their
commitment to preparing students for a changing world while preserving culture and
heritage. The district’s focus on continuous improvement, student progress, and career
readiness, along with its 10 CTE programs reflects a strong commitment to diverse
pathways for student success. Its innovative Learning Loss Program was also recognized
as NAFOA’s Education Program of the Year.

Education Magazine Distribution:

The Education Magazine is distributed digitally and in print across a wide network,
including K-12 education leaders, school administrators, athletic directors, educators, and
policymakers across the United States. The magazine is also accessed by education
consultants, parent communities, and academic influencers through our website, email
newsletters, and social media platforms. This ensures that featured institutions gain broad
visibility and recognition within the national education landscape. The Education
Magazine reaches over 92,000 subscribers, while their e-magazine is read by 142,000+.
Their weekly newsletter engages 68,000+ subscribers. Additionally, they generate an
average of 310,000 digital impressions per issue, with their website attracting 460,000+
monthly visitors.

Turtle Mountain Community High School received an invitation to Present at the Forum
on Native Language and Education September 10th in Washington DC. Students and staff
will travel to represent our school. The National Fund is supporting the Assistant
Secretary for Indian Affairs, William “Billy” Kirkland, in organizing the Forum on Native
Language and Education.

TMCS High School was asked to present our work as part of the Language Grant Program
that has been happening in our District. The forum will bring together Tribal leaders,
educators, Native language practitioners and federal partners committed to strengthening
Native language across Indian Country. The day will be full of dialogue collaboration and
shared learning about what is working in Native language revitalization and what comes
next. AMAZING AND EXCITING!

Be Legendary to StudentsFirst: We received a letter from Laurie Elliott our Be Legendary
Coach for the past couple of years. A recap of her letter was letting us know from the

school board to the classroom, the TMCS is quickly becoming one of the most progressive
districts in North Dakota on its way to becoming and exemplary school. Our school began



the work of improving student outcomes by receiving training first in Be Legendary
Governance and now StudentsFirst which is supported by NDSBA. TMCS is leading the
way in ND as part of an elite group of districts that are systemically aligned from
boardroom to classroom with dedicated staff working to improve students’ outcomes.
AND this is what we are here for the STUDENTS!

TMCS Districtwide Grows and Glows:

e Leadership, Shared Direction and Cognia Improvement

e Cognia Recognition and National Sharing: TMCS was recognized for work on platform
and has used the district’s experience to help train and support other schools. TMCS was
invited to present at the 2026 National Indian Education Association Convention in
Buffalo, NY.

e Moving Beyond Targeted Support and Improvement

NAFOA Education Program of the Year

Standards-Based Instruction and Academic Growth

Data Based Decisions, Observations, Professional Learning

Culture, Community and Culturally Responsive Teaching

Expanded Student Learning Opportunities

NYSP Literacy in Motion Summer Program

Attendance, Choice Ready, and Career Pathways

Student Engagement and School Belonging

Consistency and Shared Processes

Professional Development Follow-through

Student Voice, Family Engagement, and Community Partnership

Reviewing Program Effectiveness

Sustaining Attendance and Academic Progress

Our greatest glow is the shared commitment to putting students first. We are continuing in this
direction by strengthening consistency in every school, program, and classroom: improving
collaboration between the district and the BIE; sustaining academic and attendance gains;
expanding culturally responsive instruction; and building stronger academic, cultural, social-
emotional, community and career support. TMCS will build on its progress and provide every
student with the opportunities and support needed to succeed.

The Bus Drivers/Staff will be taking a Defensive Driving Course on September 2nd from 6 to 10
pm at the Derrick Dixon Event Center in the Gym.

State Reports MIS02’s MIS03’s and PER02’s are due September 15th.
Tiny Turtles Preschool Program will start on Monday, August 3 1st.
WELCOME BACK, TMCS STUDENTS & STAFF! &= [

As we begin a new school year, we want to welcome all of our students, staff, families, and
school leaders back to Turtle Mountain Community Schools!

A new school year brings a fresh start, new opportunities, new goals, and new reasons to be
excited about what is ahead. We are grateful to have our students and staff back on campus and
ready to learn, grow, and succeed together.



TMCS, Where We Put Students First, always!

Our greatest goal is to make sure every student feels valued, supported, connected, and inspired to
reach their full potential. From the classroom to the playground, from athletics to activities, and
from our youngest learners to our graduating seniors, every student matters, every voice matters,
and every opportunity matters.

We are proud of the progress happening across TMCS. Our staff continue to work together to
strengthen academics, attendance, student engagement, culturally responsive teaching, career
opportunities, and family and community partnerships.

To Our Students:

Believe in yourself. Set goals. Ask questions. Try new things. Make good choices. Be kind to one
another. Most importantly, know that you belong here and that we believe in you!

To Our Staff:

Thank you for the dedication, heart, and commitment you bring to our students every day. The
work you do matters, and the impact you have on our students reaches far beyond the classroom.

To Our Families & Community:

Thank you for partnering with us. When schools, families, and communities work together, our
students are stronger and more successful.

Let's make 20262027 our BEST YEAR YET!

REMINDER: Campus Reminder — Smoking Policy: No smoking is allowed in front of the
Derrick Dixon Event Center or other campus Schools including the Elementary, Middle, High
School, Ojibwa Indian School and Alternative School. Please smoke in your vehicle. DO NOT
THROW cigarette butts in the parking lot. Thank you for helping us keep our campus clean, safe,
and welcoming for our students, families, staff and community.

Federal Programs Officer report and Tiny Turtles Pre School Program report:
Federal Programs:

e  Work with the Federal Programs Team to complete budget and ensure compliance issues
are addressed and documented

e  Work with TMCS, TTPP schools and state agencies to address homeless/foster care
student needs

e  Work with St. Ann’s Catholic school to ensure federal program compliance and provide
supports for students and Title I teacher. Review budgets and plan activities for 2026-27
school year.

e Complete purchase orders as needed

e Attend meetings as required

Tiny Turtles Preschool Program:

e 8/10/26 — Staff returned to work



o 8/11-8/13/26 — Staff attended the 22nd Annual Communities Collaborative Brain
Development Conference

o 8/18/26 — Staff attend virtual meetings for Best in Class (BIC) new year initiatives

e 8/21/26 — Open House from 1-4 PM

8/24/26 — School starts

8/28/26 — Hearing Screenings

9/4/26 — Early release of students, parent pickup

9/7/26 — No School/No Work — Labor Day

9/11/26 — No School/No Work

9/12/26 — Provide report to BSD School Board

Currently have 40 students enrolled; 20 students per classroom

e 11 children on waiting list; 1-4 year old and 10-3 year olds.

e (rants; Best in Class, BCBS Caring Foundation, Fresh Fruit & Vegetables

e Each classroom has a teacher, paraprofessional, and part-time paraprofessional

e Beginning this year, we have a part-time intervention teacher who will work with each
classroom students for 1 hour each day.

Ojibwa Indian School has the following to report:

e Friday 08/14/26 — Open House/Registration

e Monday 08/17/26 — First Day of School

e Monday 08/24/26 — Begin FastBridge BOY Assessments

e Friday 09/04/26 — Early Dismissal @ 1:15pm

e Monday 09/07/26 — NO SCHOOL/WORK — Labor Day

e Monday 09/14/26 — ND A+ BOY Assessment window opens

e Friday 09/11/26 — NO SCHOOL — (Annual Staff Work)

e 09/21/26 to 09/25/26 - Homecoming/Spirit Week
Current Enrollment: 220
Assessments: Fastbridge (BOY) begins 8/24/26 and ND A+ (BOY) begin 9/14/26.
Committee Updates:
Welcome to a New School Year
We are excited to welcome our students, families, and staff back for the 2026-2027 school year!
The first day of school was Monday, August 17, 2026, and it has been wonderful to see our
students return and begin a new year of learning, growth, and school activities.
The beginning of the school year has focused on establishing classroom routines and

expectations, building positive relationships, and ensuring that students have the resources and
support they need to be successful. Students are completing their beginning-of-year FastBridge



and ND A+ assessments, which will provide teachers with important information to guide
instruction and identify students who may need additional support.

We are also continuing to emphasize schoolwide expectations, including our “No Cell Phone —
Bell to Bell” policy, regular attendance, positive behavior, and being prepared to learn each day.
The school will continue recognizing students through the Perfect Attendance Incentive Program
to encourage consistent attendance and participation in learning.

We are looking forward to a successful school year and appreciate the continued support of our
families, staff, and Turtle Mountain community.

Student Council:

Student Council elections will be held during the month of September. Students will have the
opportunity to run for grade-level representative and officer positions and to participate in the
election process.

Student Council provides students with opportunities to develop leadership skills, practice
responsibility, share their ideas and concerns, and become more involved in the school
community. Additional information regarding candidate nominations and the election date will be
shared with students once finalized.

Safety Committee:

The Safety Committee will continue to meet throughout the school year to address building
safety, emergency preparedness, security concerns, and other issues that contribute to maintaining
a safe learning environment for students and staff.

A major focus for the 2026-2027 school year will be the implementation of the Raptor emergency
management system. The system will provide the school with additional tools to support
emergency communication, preparedness, and response. Staff will receive training and
information on the new system as implementation moves forward.

The committee will also continue monitoring building and playground safety, emergency
procedures, evacuation drills, bus safety, security measures, and other safety concerns as they
arise. The committee will work with Administration and other departments to address concerns
and strengthen safety procedures throughout the school.

The school will also continue providing bottled water for students and staff as part of our ongoing
efforts to ensure access to drinking water throughout the school day.

Wellness Committee:
The Wellness Committee will continue supporting the health and well-being of students and staff
throughout the school year. The committee will monitor wellness initiatives, student health needs,

nutrition practices, and opportunities that promote healthy choices.

Bottled water will continue to be available at school. The committee will also continue to support
school nutrition programs and other wellness activities that benefit our students.

The committee will work throughout the year to promote healthy habits, student wellness, and a
positive school environment.



PLCs:

Professional Learning Communities (PLCs) will continue to focus on student learning,
instructional practices, assessment data, and strategies to meet the needs of all learners.

As teachers complete beginning-of-year FastBridge and ND A+ assessments, PLC teams will use
the information to begin identifying student strengths and areas where additional academic
support may be needed. Teachers will continue using a variety of instructional approaches,
including whole-group instruction, small-group instruction, independent practice, hands-on
activities, collaborative learning, and technology-based learning.

PLC discussions will also focus on reviewing student progress, monitoring interventions, sharing
effective instructional strategies, and ensuring that instruction is aligned with grade-level
standards and curriculum expectations.

As the school year progresses, PLCs will continue using student data to guide instruction and
support student growth and achievement.

School Activities and Student Engagement:

The 20262027 school year is already underway with several opportunities for students to
participate in extracurricular activities and build school spirit. Our seventh- and eighth-grade
students are participating in cross country, girls’ golf, football, and volleyball.

The school will also celebrate Homecoming September 21-26, providing students and staff with
opportunities to participate in school spirit activities and strengthen our sense of school
community.

We are excited about the opportunities ahead and look forward to a year of continued learning,
leadership, safety, wellness, and student success.

The Chief Financial Officer and Business Manager have the following report:

We worked with Dr. Shane Martin and Dr. Carmelita Lamb on a Suicide Prevention Grant
application. The committee is coming back to us and asking for more information. That could be
a good sign.

We completed all the claims except one Title IV claim. Once this claim is made, we can do the
ND Financial Report on STARS. We are building all the Title budgets.

The Title team has completed the Consolidated application. We have gotten Title IV and II
budgets in Webgrants. This means that the Consolidated application is getting accepted and
approved. We are waiting for the Title I budget to appear in Webgrants. Then I can put the
budgets in.

I have attended the Back-to-School Workshop for the food program. I also got the other cooks in
the schools to go to the Back-to-School training and a Nutrition training. This will help our food
programs throughout the schools.



I have been building the budgets and had a few meetings with the purchasing agents to help build
the budgets. The High School has their budgets sent to BIE for approval. The Special Education
Director has sent her budgets to BIE for approval.

Business Manager Report — Construction Areas August 20, 2026:

1. Alternative School Facility (TMHS & TMMS) — Jiran Architects have been hired. TF Powers
as Prime and General Contractor; Electrical sub-contractor is BJ Electric and Mechanical sub-
contractor is GD Mechanical. Project cost is estimated at $5 million. Located north of TMMS.
Footings and interior floor are poured. The exterior building package (roof and walls) is erected
as structural construction continues. The interior framing is complete with electrical, mechanical
and plumbing running throughout. Anticipated completion by October 2026 with occupancy to
follow shortly afterwards.

2. Bus Barn — Jiran Architects has been retained for project design. Contractors include Industrial
Contract Services (ICS) as the General Contractor, Blue Lightning Electric as the Electrical
Contractor, and Lunseth Plumbing and Heating as the Mechanical Contractor. The installation of
asphalt around the building with drainage valley gutter complete. Total project cost estimated at
approximately $5.3 million remained in budget just under the $5,287,500 approved for this
construction. The structure is now complete with punch list items to be complete the week of
August 24 -28, 2026. Occupancy set for August 28, 2026

3. Elementary Playground - The renovation of the Elementary playground began in summer 2024.
A new section of playground equipment was installed, and the existing section of playground
equipment was updated. In addition, a protective rubberized foam low maintenance base was put
down. Installed on the east side was a new canopy along with picnic tables. The basketball court
now has a rubberized surface. We are also incorporating additional wooden frame outdoor
classroom structures with guidance and vision from Thomas LaClair, who helped in acquiring a
grant to further beautify the playground with the trees and other similar components. The west
side cedar gazebo will be completed in September. The Turtle Mountain Elementary playground
is likely second to none in ND; hope the Elem kiddos enjoy!

4. TM Football Field Parking Lot and Driveway Replacement Project — The Turtle Mountain
Community School football field parking lot and driveway replacement project received approval
from the ND DPI on June 3, 2026. The project will replace the existing parking lot and access
drive, last renovated in 1991, which has experienced significant deterioration due to age, heavy
use, and recurring frost boils that have created safety hazards, drainage issues, and increased
maintenance costs.

The project was bid in July 2026; however, the bids received exceeded the available budget
allocation from both the Belcourt School District and the Turtle Mountain Band of Chippewa
Indians. As a result, the project will not proceed under the current bid.

The District and Tribe plan to rebid the project in fall 2026 with the goal of completing the work
in spring 2027. To improve competitiveness and better manage project costs, the revised bid
package will consider separating the work into two components: (1) concrete curb and sidewalk
work, and (2) removal of the existing asphalt, dirt work and subgrade preparation, gravel base
installation, and new asphalt installation. The District and Tribe will continue to evaluate the most
cost-effective approach while maintaining the necessary improvements to safety, drainage, access,
and parking.



5. East TMHS and New Bus Garage Paving Project — The North Dakota Department of Public
Instruction approved the Belcourt School District #7 paving project on June 3, 2026, and the
School Board subsequently awarded the contract to Flickertail Paving. The project includes
asphalt paving improvements at two locations: the new school bus garage site and an area east of
Belcourt High School. Construction was complete August 20, 2026.

6. Two Court Gymnasium Project on South Side of TMHS — Current facility uses shows that the
TMHS gymnasium no longer meets the needs of the school’s academic and extracurricular
programs. The district began plans to construct a new gymnasium. LSE Architects of
Minneapolis, MN were selected by the school board on May 12, 2026, contingent upon ND DPI
approval of project. ND DPI approved the project at a tentative budget of $7.6 million; $3 million
from construction reserve, $4 million from issuance of certificates of indebtedness and $600k
from TMHS Grant. Schematic design and planning began July 11, 2026, and was complete as of
August 6, 2026; the project has now entered into design specification with anticipated completion
by September 30 and bid advertising on October 5, 2026.

Business Manager Report — School Program Areas August 20, 2026

1. Zonar School Bus Tracking System Installed and Running - We want staff to know that Zonar
tracking has now been installed on our school buses. The system allows the district to monitor the
location of buses in real time, helping us know where buses are during their routes and providing
better visibility into transportation operations.

Zonar will also allow the district to monitor bus speeds and driving activity, helping us identify
potential safety concerns and promote safe driving practices. The system will improve
communication when delays or route issues occur and provide additional information to help
ensure the safety and efficient operation of our transportation services.

2. August 17 Tribal State Meeting — Tribal Council, DPI State Superintendent and BSD#7
Administration — Levi Bachmeir, ND State Superintendent of Public Instruction provided
consultation with the TM Band Tribal Government. BSD#7 was allowed to discuss items of
concern which included the following:

a. Clarification of NDCC Chapter 54-40.2 — Tribal/Public School Agreements — The TM Band
of Chippewa and Belcourt School District #7 have informally requested NDDPI support to
narrow clarification of NDCC Chapter 54-40.2 during the next North Dakota Legislative
Assembly in 2027 to expressly authorize federally recognized tribes operating BIE-funded tribal
grant schools to enter educational agreements with North Dakota public school districts. The
clarification would provide legal certainty for TMHS’s nearly 50-year Turtle Mountain—Belcourt
School partnership without transferring public school authority, changing funding, or diminishing
tribal sovereignty. The proposed change would preserve the independent legal authority of both
governments.

b. Status of 2027-2028 Title I Allocation Method Changes - North Dakota changed its Title |
funding formula beginning in School Year 2025-26, moving from the state’s alternative formula
to calculations based primarily on Census poverty data. As a result, BSD#7 experienced an
estimated $1.7 million reduction (48.5%) from its prior Title I allocation of $3.5 million.

NDDPI established a Title I Task Force to review the impact of the new formula and recommend
changes. The Task Force has recommended a hybrid formula using 50% Census poverty data and
50% current Free and Reduced-Price Meal (FRPM) data, along with changes intended to better
account for student mobility and ensure funding more closely follows students to the district



where they are enrolled and receiving services. NDDPI is acting on these recommendations and is
submitting proposed changes to the U.S. Department of Education for approval, with potential
implementation beginning in School Year 2027-28. If approved, BSD#7 will have to go back to
acquiring lunch applications to acquire data to help determine poverty levels of our student.

The financial impact on BSD#7, if approved, is not yet known and will depend on the final state
proposal, public input, federal approval, and the resulting allocation formula. We are optimistic
that most or some of the funding reductions will be restored if approval is met. Through FY2026—
27, the district has been able to use available state funding to maintain Title I services & retain
current staff; therefore, no Title I-related staff reductions yet.

What if the Funding Is Not Restored? Approximately 80% of BSD#7’s Title I funding supports
teachers and student support personnel. If the full $1.7 million reduction becomes permanent, the
district’s general fund does not have sufficient capacity to permanently replace this level of Title I
funding. The district would therefore need to reduce some instructional and student support
positions or services to bring the Title I program into balance.

What if the Funding Is Partially Restored? If only a portion of the lost Title I funding is restored,
the district still faces a funding gap. The size of that gap would determine the level of staffing or
student-support reductions necessary to balance the Title I budget, with the district’s goal being to
preserve essential instructional services and minimize the impact on students and staff.

At this time, no staffing reductions are planned for FY2027 as a result of the Title I reduction.
The district will continue to advocate for a funding formula that more accurately reflects poverty
and needs of the students served and directs funding to schools actually educating those students.

c. Free School Student Meals - BSD#7 continues to advocate for providing every North Dakota
student with access to a free breakfast and Iunch at school, regardless of family income. If ND
November State Election Measure 2 is approved, the State should provide sufficient funding to
ensure schools do not have to divert educational resources to cover meal costs and not fully
reimbursed through federal programs. BSD#7 advocated for clear implementation guidance that
protects existing federal meal reimbursements and ensures that providing nutritious meals does
not come at the expense of classroom and student services.

d. Career and Technical Education - BSD#7 strongly advocated for continued and increased
investment in Career and Technical Education, regional CTE centers, and state funding for CTE
facility construction and expansion. CTE provides students with hands-on learning, industry
credentials, work-based learning, and pathways to postsecondary education and high-demand
careers, with particularly strong graduation outcomes among Native American CTE students.
BSD#7 encouraged equitable access for rural and Tribal communities, continued investment in
modern facilities and equipment, and development of Tribal-specific reporting on CTE
enrollment, completion, credentials, and graduation outcomes.

e. School Construction Assistance for Property-Poor Districts - BSD#7 advocated for expanding
North Dakota's school construction financing program to provide dedicated (current 2%) low-
interest assistance for property-poor districts that lack sufficient local tax capacity to fund needed
construction, renovation, and modernization. Tribal and rural districts can face significant
inequities because their facility needs may be substantial while their local property-tax base is
limited. Eligibility should consider taxable valuation, property-tax capacity, enrollment, Tribal
student populations, and demonstrated facility needs so students in property-poor communities
can have safe, modern, and equitable learning environments.



f. Statewide Tribal Student Data and Reports - BSD#7 advocated that NDDPI work with Tribal
governments to develop a secure system providing aggregate student performance data by specific
Tribal affiliation, without student names or other personally identifying information. Tribal-
specific reporting would help governments and schools evaluate outcomes such as graduation,
attendance, achievement, CTE participation, special education, discipline, and postsecondary
success while complying with FERPA and other privacy requirements. BSD#7 suggests such
access to information will improve resource allocation and help identify opportunities to improve
outcomes for Native students.

g. Support and Resources for Integration of Navvy Data - BSD#7 advocated for better support to
help schools better implement Navvy classroom assessments with ND A+ interim and summative
assessments but emphasizes that the value of the system depends on timely action, not simply
connecting assessment data. NDDPI was asked to ensure that schools receive meaningful support,
including professional development, instructional assistance, intervention resources, and
culturally responsive strategies when assessment data identifies student or school needs.

h. Dual Credit and Postsecondary Access - The BSD#7 advocated for continued expansion of
dual-credit opportunities and increased state investment in postsecondary access, particularly for
students in Native-serving and rural schools. Dual credit can reduce the cost of college for
students, optimizes student’s educational time, strengthens academic preparation, and provides
students with earlier connections to postsecondary education and career pathways. BSD#7
encourages NDDPI to work with Tribal governments, schools, higher education institutions, and
communities to address barriers such as cost, transportation, geographic distance, course
availability, advising, technology, and access to qualified instructors.

Information Technology has the following report:

District-wide support (switching, wifi, phones, Nasis, Information Systems, etc
Canvas integrations and troubleshooting

Raptor integration

NDITD Infinite Campus implementation

Apptegy implementation

Turtle Mountain Elementary School has the following report:
What’s Happening at TMES- August

e Professional Development teacher PD’s were held during the week of August 10th to
August 14th.

e August 14th, we had a great turnout for our Back-to-School open house. Parents, students,
and teachers were able to meet and greet each other for the first time.

e August 17th- Mrs. Shanna McCloud and Ms. Chantel Desjarlais attended a
meeting/introduction session with the new North Dakota State’s superintendent Levi
Bachmeier.

e From August 18th to August 20th- PBIS stations were conducted for grades K-5 by staff
members. The stations were utilized to teach students about rules and procedures outside
the classroom (bathroom, cafeteria, playground, and nurse etiquette).



e [HS Public Health was here on Friday August 14, 2026, for updates on immunization
shots for school.

e Tribal Public Health was also here On August 14, 2026, for information on health
education and what precautions to take when starting school. Hand cleaning, wearing
masks etc.

Have a wonderful School Year!
Turtle Mountain Middle School has the following report:

e Student registration was Tuesday, August 4th, for 6th grade, Wednesday, August 5th for
7th grade and Thursday, August 6th for 8th grade, we will register new and returning
students for the new school year until Friday, August 28th.

August 10th and 11th we had Professional Development with NCEC.

August 12th PD was virtual training with BIE, ELMS training.

August 13th, Orientation/SCAN/Safety training

August 14th, Meet and greet with Students/Parents and teachers.

August 17th, 1st day of school.

August 17th, 1st day of practice for 7th & 8th grade football.

August 17th, 1st day of Volleyball practice, 7th and 8th grade.

August 24th, 5th and 6th grade football practice starts.

Turtle Mountain Community High School Report:
Welcome Back!

The new school year officially began on August 17, and we are excited to welcome approximately
485 students back to campus. Our staff has been working to help students transition into the
school year and begin with a strong sense of connection, purpose, and readiness.

Cultural Teaching Activities

To begin the school year, all students in grades 9—12 are participating in cultural teaching
activities. These activities provide students with meaningful opportunities to engage with cultural
knowledge, values, and traditions while strengthening their connections with one another and the
school community.

Preparing for a Successful Year

Students have also reviewed important updates to the student handbook. This ensures that they
understand school expectations, policies, procedures, and the resources available to support them
throughout the year.

In their classes, students have reviewed course syllabi with their teachers. These discussions
introduced students to course expectations, classroom procedures, learning objectives,
assignments, and grading requirements.

We are pleased with the positive start to the school year and look forward to supporting our
students as they learn, grow, and contribute to our campus community.



Special Education Report:

Welcome back, everyone! As we begin a new school year, our Special Education staff are
working hard to ensure students, families, and school teams have the support they need for a
successful start. We wanted to share a brief overview of some of the work happening across
Special Education.

At the beginning of the year, Special Education staff are focused on:

e Reviewing student needs and IEPs to ensure services, accommodations, modifications,
goals, and supports are in place.

e Coordinating services and schedules for students receiving special education and related
services.

e Supporting smooth student transitions, including students entering new buildings, grade
levels, classrooms, or programs.

e Collaborating with general education teachers and school staff to share important student
information and support inclusive practices.

e Connecting with families and helping establish strong communication and partnerships for
the year.

e Completing evaluations and reevaluations and supporting teams through the special
education referral and eligibility process.

e Preparing for and facilitating IEP meetings while ensuring timelines and required
documentation are completed.

e Providing related services and specialized instruction based on individual student needs.

e Supporting student behavior, social-emotional needs, communication, independence, and
access to learning across school environments.

e Providing consultation, coaching, resources, and problem-solving support to teachers,
paraprofessionals, and school teams.

e Training and supporting special education staff and paraprofessionals as everyone
becomes familiar with students, routines, procedures, and expectations.

e Monitoring compliance and documentation to ensure special education requirements and
timelines are being met.

e (ollaborating across buildings and departments to identify needs, problem-solve
challenges, and make sure students receive consistent support.

The beginning of the school year is an especially busy time as teams work to get to know
students, establish routines, coordinate services, and make adjustments based on student and
building needs. We appreciate the collaboration of administrators, teachers, support staff,
families, and everyone who works alongside Special Education to support our students.

We look forward to a great school year and continued collaboration across all of our schools.
Athletic Directors Report:

Welcome back to another school year Turtle Mountain Braves athletes and coaches. We are very
excited to get things kicked off. Our new website for viewing all schedules can be found on
arbiterlive.com.

Upcoming Starts for events are as follows:

*August 6th, HS Football Begins



* August 10th, HS and MS Girls Golf Begins

*August 10th, HS and MS Cross Country Begins

*August 10th, MS Football Begins

*August 17th, HS and MS Volleyball Begins

* August 24th, Elementary Football, Girls Basketball, Soccer, Cross Country Begin
*August 26th, Annual Coaches Meeting at Derrick Dixon Event Center 4pm
*September 21st through September 26th-Homecoming Week

*October 5th, Elementary Boys Basketball, Elementary Softball Begins

This year, we will celebrate our Homecoming from September 21% through September 26™.

Events will be as follows:



Mon, September 21, 2026

Girls Middle School Volleyball
vs Jim Hill Middle School

Homecoming Week
Coed Varsity Cross Country
@ Langdon Area High School

5th & 6th GBB (2 games)
Girls Elementary Basketball
@ Four Winds High School

Homecoming Week
Girls Sophomore Volleyball
vs Dunseith High School

Homecoming Week
Girls Junior Varsity Volleyball - JV
vs Dunseith High School

Homecoming Weekhttps://fan.hudl.com/usa/nd/belcourt/organization/18867/turtle-mountain-high-school
Girls Varsity Volleyball
vs Dunseith High School

Tue, September 22, 2026

Mandan Invitational
Girls Varsity Golf
@ Bismarck High School and 10 other(s).

2 Games
Girls Elementary Basketball
@ OJIBWA INDIAN SCHOOL

Homecoming Week (2 games)
Girls Middle School Volleyball
vs Rolla High School

Boys 7/8th Football
@ Devils Lake High School

Boys 7th Football
@ Devils Lake High School

Homecoming Week (2 games)
Boys Middle School Football
@ Devils Lake High School

Homecoming Week
Girls Sophomore Volleyball - Sophomore A
@ Nedrose High School



Boys 8th Football
@ Devils Lake High School

Homecoming Week
Girls Junior Varsity Volleyball - JV
@ Nedrose High School

Homecoming Week
Girls Varsity Volleyball
@ Nedrose High School

Wed, September 23, 2026

Turtle Mountain Hall of Fame Induction Ceremony

Thu, September 24, 2026

Girls 6/7/8th Volleyball
@ Central Middle School

Homecoming Week (2 games)
Girls Middle School Volleyball
@, Central Middle School

Boys Elementary Football
@ Four Winds High School

Homecoming Week
Girls Sophomore Volleyball
vs Four Winds High School

Homecoming Week
Girls Junior Varsity Volleyball
vs Four Winds High School

Homecoming Week https://fan.hudl.com/usa/nd/belcourt/organization/18867/turtle-mountain-high-school
Girls Varsity Volleyball
vs Four Winds High School

Fri, September 25, 2026

https://fan.hudl.com/usa/nd/belcourt/organization/18867/turtle-mountain-high-school
Boys Varsity Football
vs Carrington High School

Sat, September 26, 2026

DEVILS LAKE VOLLEYBALL TOURNAMENT
Girls Junior Varsity Volleyball



Sincerely,

Shane M. Martin, Ph.D.,
Superintendent

Athletic and Activities Director
Turtle Mountain Community School






AUGUST 2026

HS GRANT $66,240.87
HS GRANT PAYROLL $596,939.19
EXPENSE

TOTAL HS CONTRACT $5663,180.06

CHECK # N/A CHECKING ACCOUNT #3



Accounts Payable 100-297 Monthly Board Report

August 2026

Vendor Name Check Number |Invoice Date |[Invoice Number |Invoice Description Amount Account Number ORG PROG
1 STOP MARKET 248383 08/05/2026 27P4051 INV # 00090443 - 06/11/26 $ 645.80 |01 074 173 140 1000 610 2025 |21ST CENTURY M/S HS
1 STOP MARKET 248383 08/05/2026 27P4051 INV # 00070240 - 06/12/26 S 50.16 |01 074 173 140 1000 610 2025 |21ST CENTURY M/S |HS
1 STOP MARKET Total $ 695.96

AED EVERYWHERE, INC. 248384 08/05/2026 32740 INV # 32740 S 184.26 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AED EVERYWHERE, INC. Total $ 184.26

AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4048 INV # 11FH-K1FQ-JYQ7 $ 1,800.24 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4048 INV # 13WN-G7VV-Y3X9 $ 166.20 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4048 INV # 1QD7-RJIJG-YXCW $ 3,487.96 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27pP4063 INV # 1990Q-4JK6-MFL9 S 9.34 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4063 INV # 1V4J-M9QT-FN7C $ 1,077.95 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 1D6W-JVH1 - INV # 1D6W-JVH1-HMVW $ 100.99 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1T14-GNTN- INV # 1T14-GNTN-4N7G $ 137.34 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 16LP-9GC4— INV # 16LP-9GC4-LR4P $ 4.28 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 1GC3-RW17- INV # 1GC3-RW17-KTGX S 265.52 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4062 INV # 1NVM-YQNH-FNAC $ 138.68 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4063 INV # 1LN7-G3F3-3QLM S 16.19 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4048 INV # 111P-NMJV-T43X $ 1,688.67 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1VYV-MRPF- INV # 1VYV-MRPF-C4DL $ 659.41 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4013 INV # 1RCN-WMN6-G7XL $ 1,282.83 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4013 INV # 1M6W-VV3L-XCVD $ 36.09 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 160Q1-VTJP- INV # 16Q1-VTJP-XJVD $ 37.99 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4048 INV # 1KND-LPHD-PCRV $ 668.48 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4009 INV # 1GJG-D3L6-F1JW $ 52.90 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1RHF-CLN4- INV # 1RHF-CLN4-XG4C $ 1,181.07 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4009 INV # 1GWWW-XPPW-HK4P $ 454,70 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 16RP-3D6W- INV # 11JP-7X1P-CVNF $ 1,103.61 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 16RP-3D6W— INV # 1M7R-CDXH-KPTX $ 126.03 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1TDV-TVTP- INV # 1TDV-TVTP-QQYW $ 1,322.41 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1R37-YHDP- INV # 1R37-YHDP-XHHC $ 1,197.26 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4014 INV # 16FT-7X7H-F73K $ 66.98 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 27P4014 INV # 1RCN-WMN6-G9HL $ 1,069.22 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 14LR-WMF4— INV # 14LR-WMF4-R1KF $ 866.49 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1LV4-9GCQ- INV # 16RP-3D6W-QY3P $ 1,448.47 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1R37-YHDP- INV # 1W4X-LFT1-PD7Y $ 22.99 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1LN4-JWK3- INV # 1LN4-JWK3-DQTD S 268.88 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 1D6W-JVH1- INV # 1D6W-JVH1-HMVW $ 176.55 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248668 08/28/2026 27P4062 INV # 1XGJ-T7KVK-HNJJ $ 1,994.26 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 1R37-YHDP- INV # 1R37-YHDP-17JD $ 1,386.98 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES 248382 08/05/2026 11JP-7X1P- INV # 11JP-7X1P-CVNF S 407.20 (01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMAZON CAPITAL SERVICES Total $24,724.16

AMERICAN EXPRESS 248638 08/26/2026 27P6012 SUBWAY - 08/14/26 S 169.31 |01 074 203 261 1000 610 2026 |TITLE I M/S TITLE I
AMERICAN EXPRESS 248638 08/26/2026 27P4086 KOHLS - 08/15/26 $ 457.49 (01 074 203 261 1195 610 2025 |TITLE I M/S TITLE I
AMERICAN EXPRESS 248638 08/26/2026 26P5085 BISMARCK AIRPORT - 07/25/26 S 44.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 26P5085 ATLANTIS - 07/22/26 S 172.63 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 27P4037 HAMPTON I&S - 08/03/26 S 143.10 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 27P4037 MYSTIC LAKE - 08/04/26 S 243.91 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 26P5085 ATLANTIS - 07/25/26 S 691.04 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 26P5085 HERTZ - 07/25/26 S 501.61 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
AMERICAN EXPRESS 248638 08/26/2026 27P4086 HOBBY LOBBY - 08/15/26 S 520.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
AMERICAN EXPRESS Total $ 2,943.85

BELGARDE, PAULA 248576 08/24/2026 27P4105 Supplies REIMB. S 118.68 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
BELGARDE, PAULA Total $ 118.68

BERCIER, SANDRA 248536 08/20/2026 27P4091 08/17/26-08/20/26 $ 1,200.00 |01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
BERCIER, SANDRA Total $ 1,200.00

BLICK ART MATERIALS 248385 08/05/2026 8392598 INV # 8392598 $ 4,213.09 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
BLICK ART MATERIALS 248577 08/24/2026 8495997 INV # 8495997 $ 85.52 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
BLICK ART MATERIALS Total $ 4,298.61

BLUE, STACIE 248439 08/27/2026 V*27T9052 MEALS S (210.00) {01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
BLUE, STACIE 248439 08/27/2026 V*27T9052 MILEAGE $  (713.40)|01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
BLUE, STACIE 248671 08/27/2026 27T9052A GH TOUR - MEALS $ 210.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
BLUE, STACIE 248439 08/11/2026 2779052 MEALS S 210.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS

August 2026 - Monthly Board AP Report
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Accounts Payable 100-297 Monthly Board Report
August 2026

Vendor Name Check Number |Invoice Date |[Invoice Number |Invoice Description Amount Account Number ORG PROG
BLUE, STACIE 248439 08/11/2026 27T9052 MILEAGE S 713.40 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
BLUE, STACIE Total $ 210.00

BRIEN, PHILLIP 248545 08/20/2026 27P4103 08/17/26-08/20/26 $ 1,200.00 (01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
BRIEN, PHILLIP Total $ 1,200.00

COLE PAPERS INC 248386 08/05/2026 10734870 INV # 10734870 S 472.72 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
COLE PAPERS INC Total $ 472.72

DELORME, MICHELE 248440 08/11/2026 27T9051 MEALS $ 67.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
DELORME, MICHELE 248440 08/11/2026 27T9051 HOTEL $ 204.09 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
DELORME, MICHELE 248547 08/20/2026 27T9051A BTS DD - REG. FEE REIMB. $ 50.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
DELORME, MICHELE 248440 08/11/2026 27T9051 MILEAGE $ 326.25 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
DELORME, MICHELE Total $ 647.34

FALCON, JOSHUA 248478 08/18/2026 27P4061 Mileage Reimbursement S 42.00 |01 074 171 140 1190 510 2025 |21ST CENTURY TRVL |HS
FALCON, JOSHUA Total $ 42.00

FALCON, NAYA 248479 08/18/2026 27P4061A Mileage reimbursement S 21.00 |01 074 171 140 1190 510 2025 |21ST CENTURY TRVL |HS
FALCON, NAYA Total $ 21.00

FREDERICK, DARRICK 248537 08/20/2026 27P4089 08/17/26-08/20/26 $ 1,200.00 |01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
FREDERICK, DARRICK Total $ 1,200.00

FURNITURE CONNECTION, THE 248387 08/05/2026 22644 INV # 22644 $ 1,399.98 |01 074 282 200 2190 730 2025 |SPED B EQUIP SPEC PROG
FURNITURE CONNECTION, THE Total $ 1,399.98

HAMLEY, RONALD 248538 08/20/2026 27P4090 08/17/26-08/20/26 $ 1,200.00 |01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
HAMLEY, RONALD Total $ 1,200.00

HAMPTON INN BISMARCK 248494 08/18/2026 53275328 CONF # 53275328 - LD $ 279.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
HAMPTON INN BISMARCK Total $ 279.00

HARRIS OIL EAST 248583 08/24/2026 27P4107 TRANS # 6290 S 96.46 |01 074 183 000 2900 626 2025 |ADM C M/S SCH-WIDE
HARRIS OIL EAST 248583 08/24/2026 27pP4107 TRANS # 8946 S 40.00 |01 074 183 000 2900 626 2025 |ADM C M/S SCH-WIDE
HARRIS OIL EAST 248583 08/24/2026 27P4107 TRANS # 8142 S 85.92 |01 074 183 000 2900 626 2025 |ADM C M/S SCH-WIDE
HARRIS OIL EAST Total $ 222.38

INSTRUCTURE, INC. 248498 08/18/2026 INV688830 INV # INV688830 S 875.00 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
INSTRUCTURE, INC. Total $ 875.00

INTERNATIONAL TRAVEL AGENCY, 248655 08/27/2026 27P4058 ITIN 712818 $ 2,883.60 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
INTERNATIONAL TRAVEL AGENCY, 248655 08/27/2026 27P4058 ITIN 712817 $ 3,488.80 (01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
INTERNATIONAL TRAVEL AGENCY, 248655 08/27/2026 27P4058 ITIN 712817 S 90.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
INTERNATIONAL TRAVEL AGENCY, 248655 08/27/2026 27P4058 ITIN 712818 S 90.00 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
INTERNATIONAL TRAVEL AGENCY, Total $ 6,552.40

LADOTS 248639 08/26/2026 27P4108 INV # 9738 - 08/14/26 S 57.70 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LADOTS 248639 08/26/2026 27P4108 INV # 9737 - 08/14/26 S 167.50 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LADOTS Total $ 225.20

LADUCER, JASON 248640 08/26/2026 27P4027 ENTERPRISE RENTAL REIMB. $ 672.54 |01 075 101 140 1210 580 2024 |ISEP BI TRVL HS
LADUCER, JASON Total $ 672.54

LEEVERS FOODS 248586 08/24/2026 27P4110 TRX 164 - 08/13/26 S 207.07 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LEEVERS FOODS 248586 08/24/2026 27P4110 TRX 96 - 08/14/26 S 257.45 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LEEVERS FOODS 248586 08/24/2026 27P4110 TRX 174 - 08/14/26 S 260.91 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LEEVERS FOODS 248586 08/24/2026 27P4110 TRX 32 - 08/14/26 S 244.34 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LEEVERS FOODS 248586 08/24/2026 27P4110 TRX 175 - 08/14/26 S 70.15 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
LEEVERS FOODS Total $ 1,039.92

MORIN, MARY 248539 08/20/2026 27P4095 08/17/26-08/20/26 $ 1,200.00 (01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
MORIN, MARY Total $ 1,200.00

MORIN, TERRANCE 248540 08/20/2026 27P4088 08/17/26-08/20/26 $ 1,200.00 (01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
MORIN, TERRANCE Total $ 1,200.00

MUNRO BUILDERS SUPPLY, INC. 248353 08/03/2026 26P5106 INV # 461095 S 80.87 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. 248353 08/03/2026 26P5106 INV # 461102 S 107.00 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. 248658 08/27/2026 27P4112 INV # 463767 S 147.86 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. 248658 08/27/2026 27P4112 INV # 463911 S 44.53 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. 248658 08/27/2026 27P4112 INV # 464043 S 19.49 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. 248657 08/27/2026 27P4112 INV # 464354 S 54.95 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
MUNRO BUILDERS SUPPLY, INC. Total $ 454.70

NATIONAL BUSINESS FURNITURE, | 248558 08/21/2026 ZK290339-TDQ INV # ZK290339-TDQ $ 708.77 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
NATIONAL BUSINESS FURNITURE, Total $ 708.77

PARISIEN, ALBERT \ 248541 08/20/2026 27P4096 08/17/26-08/20/26 $ 1,200.00 |01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
PARISIEN, ALBERT Total $ 1,200.00
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Accounts Payable 100-297 Monthly Board Report

August 2026
Vendor Name Check Number |Invoice Date |[Invoice Number |Invoice Description Amount Account Number ORG PROG
POSTER STUDIO EXPRESS 248673 08/28/2026 20268228 INV # 20268228 $ 669.80 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
POSTER STUDIO EXPRESS Total $ 669.80
ROLLA PARTS CITY 248505 08/18/2026 27P4083 INV # 02370494940 - 08/07/26 $ 9.99 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
ROLLA PARTS CITY Total $ 9.99
SCHOOL HEALTH CORPORATION 248509 08/18/2026 CINV00043224 INV # CINV000432247 $ 22.24 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
SCHOOL HEALTH CORPORATION Total $ 22.24
SCHOOL NURSE SUPPLY INC 248393 08/05/2026 INV1095324 INV # INV1095324 $ 196.31 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
SCHOOL NURSE SUPPLY INC Total $ 196.31
SLATER, BRENDA 248542 08/20/2026 27P4087 08/17/26-08/20/26 $ 1,200.00 (01 075 104 000 2900 330 2024 |ISEP BI STF DEV SCH-WIDE
SLATER, BRENDA Total $ 1,200.00
SLOAN, DANIELLE 248634 08/26/2026 27P4118 ChatGPT REIMB. $ 480.00 |01 074 281 200 2210 810 2025 |SPED B TRVL SPEC PROG
SLOAN, DANIELLE 248634 08/26/2026 27P4118 Applied Balance S (41.71)]01 074 281 200 2210 810 2025 |SPED B TRVL SPEC PROG
SLOAN, DANIELLE Total $ 438.29
TREVIPAY- WALMART 248514 08/18/2026 6DBA28F0 INV # 6DBA28FO0 $ 247.08 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 54457BAE INV # 54457BAE $ 249.85 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 51030758 INV # 51030758 $ 247.50 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 27P4069 INV # 68308C1D $ 246.80 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 27P4069 INV # 131C2582 $ 215.37 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 27P4069 INV # 6881581F $ 265.43 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248514 08/18/2026 6039999E INV # 6039999E S 488.26 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248567 08/21/2026 D62062BD INV # D62062BD $ 227.92 |01 074 205 261 1335 610 2025 |TI PRNT INVOLVM TITLE I
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # F629BEC1 S 47.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 7D8952C1 - LATE FEE $ 9.36 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27 (26P5121) INV # F13C1F6E - LATE FEE $ 1.34 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 5A19B7F1 $ 273.24 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # AB84C46C7 S 47.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 20D51F4E $ 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27 (26P5121) INV # 5C1A98DD $ 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 6CC7B6BC S 624.06 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 9A2735DC S 89.52 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # F659A189 S 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # C7938458 $ 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 93072016 S 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4039 INV # 1FE8D7F9 S (348.00) |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # AE3F3526 - LATE FEE S 4.10 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27(26P5121) INV # 569B2DOE $ 44.76 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4076 INV # 34062FC9 S 624.96 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4076 INV # 4B888543 S 369.23 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27pP4039 INV # A78A456F S 537.97 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4039 INV # E1036DE7 S 348.00 (01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4039 INV # 016999AD S 348.00 (01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4039 INV # 7BCFE64A S 537.97 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4076 INV # 4004E555 S 696.00 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART 248567 08/21/2026 27P4039 INV # BDOA47A2 S 102.20 |01 075 103 140 1000 610 2024 |ISEP BI M/S HS
TREVIPAY- WALMART Total $ 6,770.24
TURTLE MOUNTAIN TIMES 248422 08/06/2026 27P1316 INV # 96774 S 199.50 |01 074 187 000 2310 542 2024 |ADM C SB EXP SCH-WIDE
TURTLE MOUNTAIN TIMES 248422 08/06/2026 27P1316 INV # 96790 S 85.50 |01 074 187 000 2310 542 2024 |ADM C SB EXP SCH-WIDE
TURTLE MOUNTAIN TIMES 248422 08/06/2026 27P1316 INV # 96776 S 61.75 |01 074 187 000 2310 542 2024 |ADM C SB EXP SCH-WIDE
TURTLE MOUNTAIN TIMES Total $ 346.75
ULINE 248666 08/27/2026 211827218 INV # 211827218 S 765.98 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
ULINE Total $ 765.98
VESTIS GROUP, INC 248564 08/21/2026 27P4098 INV # 2550647846 S 146.48 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
VESTIS GROUP, INC 248564 08/21/2026 27P4098 INV # 2550645186 S 146.48 |01 074 186 000 2620 420 2025 |ADM C C/S SCH-WIDE
VESTIS GROUP, INC Total $ 292.96
WAYNE'S FOOD PRIDE 248565 08/21/2026 0131 TICKET # 0131 - 08/14/26 S 339.84 |01 074 103 140 2410 610 2025 |ISEP BI M/S HS
WAYNE'S FOOD PRIDE Total $ 339.84
Grand Total $66,240.87
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