
RUSSELLVILLE BOARD OF EDUCATION
REGULAR BOARD MEETING
Tuesday, March 10, 2026 at 6:00pm
THE BOARDROOM AT RUSSELLVILLE HIGH SCHOOL
THIS MEETING WILL BE AUDIO RECORDED
The media has been notified of this meeting.

1. CALL TO ORDER

1.1. The meeting will be called to order by the Board President.

1.2. Pledge of Allegiance

2. ROLL CALL

2.1. Board Member Roll Call

3. PUBLIC COMMENT

4. CELEBRATIONS

4.1. RSD Student Celebrations

4.2. RHS AP Score Recognition

4.3. National Merit Finalists

4.4. RHS Cheer 2026 NCA National Cheer Champions

4.5. 5A Boys Bowling State Champions

4.6. School Board Member Years of Service

5. TEACHING AND LEARNING

5.1. Academic Success

6. CONSENT AGENDA

6.1. Consider approving minutes from the February 9, 2026, Regular Board Meeting.

6.2. Consider approving minutes from the February 24, 2026, Called Board Meeting.

6.3. Consider approving RJHS Auxiliary Gym and RHS Old Gym Refurbishment Quote - Roger Richey.

6.4. Consider approving Vendor Contract Disclosure with Megan Matilo.

6.5. Consider approving Taylor Music, Inc. Bid for Band Instrument Purchase.

7. FINANCE



7.1. Financial Report for Period 8

8. POLICY

8.1. PPC's Proposed Policy Updates for Policy 3.23 - Licensed Personnel Political Activity and Policy 
3.45 - Licensed Personnel Social Networking and Ethics.

9. FACILITIES

9.1. Consider approving a Construction Manager for the London Walkway Project.

10. DISCUSSION ITEMS

11. EXECUTIVE SESSION

12. PERSONNEL

12.1. Consider approving all certified and classified staff resignations, transfers, additional stipends, 
and employment recommendations.

12.2. Consider approving re-hiring Russellville School District employees for the 2026-2027 school 
year.

12.3. Deputy Superintendent Contract

13. ADJOURNMENT



RUSSELLVILLE
INTERMEDIATE SCHOOL



CURRENT REALITY

A
Letter Grade



74th Percentile 66th Percentile 80th Percentile



56th Percentile 89th Percentile 85th Percentile



48th Percentile 90th Percentile 92nd Percentile



WIN TIME
Whole School WIN Time 

Every adult in the
building contributes to
supporting student
success.
WIN Time provides
opportunities for
teachers and
students to have
meaningful data
conversations.
Students who are
already on level
participate in
enrichment activities.



CAMP STORMY

55 Year Tradition! 
Partnership with
Arkansas Tech
University
High school students
serve as camp
counselors
Memories and
Friendships that Last! 



Highlights

Storms! Camp StormyFUN!

Stormy Social

Robotics
Community

Quiz Bowl

Talent Show

RIS
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Regular Board Meeting 

Monday, February 9, 2026, 6:00pm 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

Jason Cunningham: Present 

Donna Hindsman:    Present 

Don Jacimore:    Present 

Georganne Rollans: Present 

Joe Sitkowski:    Present 

Jeff Terry:    Present 

Janet Winn:    Present 

Present: 7. 

1. CALL TO ORDER

1.1. The meeting will be called to order by the Board President.

The meeting was called to order by Mr. Jacimore at 6:00 p.m.

1.2. Pledge of Allegiance

2. ROLL CALL

2.1. Board Member Roll Call

All members were present. Mr. Terry attended virtually through google meet.

3. PUBLIC COMMENT

There were no requests for public comment.

4. CELEBRATIONS

4.1. RSD Student Celebrations

Olivia Taylor, 4th grader from London Elementary, was recognized by her Principal, Marcia 
Correia, for being a Responsible Citizen. (Nominated by her teacher Ms. Holly Price.) Olivia 
was accompanied by her family.

Alex Galvan, Kindergartner from London Elementary, was recognized by his Principal, Marcia 

Correia, for being a Responsible Citizen. (Nominated by his teacher Ms. Maria Heinen.) Alex 

was accompanied by his family.

4.2. RSD Staff Celebrations

Mr. Holt recognized the Maintenance Department for their "Oustanding Facility Operations" 
during the recent winter snowstorm. Staff Recognized: Paul Eagle, Justin McKinley, Tim Hoyt, 

Chris Bowen, Chris Wilson, Chris McMullen, Selvin Astrada, Brian Preston, Doug Qualls, Mike 

Collins, Anthony Freeman, Travis Walker, Casey Jackson, and Tyler Threlkeld.

5. TEACHING AND LEARNING

5.1. Academic Success
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6. CONSENT AGENDA 

To approve all consent agenda items as presented. This motion, made by Georganne Rollans and 

seconded by Donna Hindsman, Carried. 6:24 p.m. 

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, 

Joe Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

6.1. Consider approving minutes from the January 12, 2026, Regular Board Meeting. 

6.2. Consider approving minutes from the January 29, 2026, Called Board Meeting. 

6.3. Consider approving Russellville Police Department SRO MOU Addendum. 

6.4. Consider approving RHS Boys Soccer, Tulsa, OK - Out of State Travel. 

6.5. Consider approving Russellville City Parks and Recreation Agreement. 

6.6. Consider approving an update to Policy 4.47 - Possession and Use of Cell Phones and 

Other Electronic Devices. 

6.7. Consider approving Maintenance Department truck purchase. 

7. FINANCE 

7.1. Financial Report for Period 7 

8. PPC Presentation 

9. DISCUSSION ITEMS 

10. EXECUTIVE SESSION 

There was no request for executive session. 

11. PERSONNEL 

11.1. Consider approving all certified and classified staff resignations, transfers, additional 

stipends, and employment recommendations. 

To approve al certified and classified staff resignations, transfers, additional stipends, and 

employment recommendations. This motion, made by Donna Hindsman and seconded by 

Georganne Rollans, Carried. 6:36 p.m. 

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: 

Yea, Joe Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

12. ADJOURNMENT 

The meeting adjourned at 6:36 p.m. 
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Called Board Meeting 

Tuesday, February 24, 2026, 6:00pm 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Jason Cunningham:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Georganne Rollans:    Present (Virtual)   

Joe Sitkowski:    Present    

Jeff Terry:    Absent    

Janet Winn:    Present    

Present: 6, Absent: 1. 

  

1. CALL TO ORDER 

1.1. The meeting will be called to order by the Board President. 

The meeting was called to order by Mr. Jacimore at 6:00 p.m. 

2. ROLL CALL 

2.1. Board Member Roll Call 

Mr. Terry was absent. All other board members were present. Mrs. Rollans attended virtually 

through google meet. 

3. PUBLIC COMMENT 

There were no requests for public comment. 

4. OTHER BUSINESS 

4.1. Consider approving revisions to the 2025-2026 RSD School Calendar.  

To approve revisions to the 2025-2026 RSD School Calendar, with the amendment of 2 

additional flex days for teachers on May 26 and May 27. This motion, made by Jason 

Cunningham and seconded by Joe Sitkowski, Carried. 6:04 p.m. 

Jeff Terry: Absent, Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, 

Georganne Rollans: Yea, Joe Sitkowski: Yea, Janet Winn: Yea  

Yea: 6, Nay: 0, Absent: 1 

5. EXECUTIVE SESSION 

Mr. Jacimore requested an executive session to discuss personnel. 

Mrs. Rollans exited the meeting and did not return. 

The board entered into executive session at 6:04 p.m.  

The board returned from executive session at 8:06 p.m. 

6. PERSONNEL 

6.1. Consider approving all certified and classified staff resignations, transfers, additional 

stipends, and employment recommendations. 

To approve all certified and classified staff resignations, transfers, additional stipends, and 

employment recommendations. This motion, made by Donna Hindsman and seconded by 
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Jason Cunningham, Carried. 8:07 p.m. 

Georganne Rollans: Absent, Jeff Terry: Absent, Jason Cunningham: Yea, Donna Hindsman: 

Yea, Don Jacimore: Yea, Joe Sitkowski: Yea, Janet Winn: Yea  

Yea: 5, Nay: 0, Absent: 2 

7. ADJOURNMENT 

The meeting adjourned at 8:07 p.m. 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​March 10, 2026​  

Item Title: Refurbish the Aux gym at RJHS, and the Old High School Gym  

Responsible Administrator: Ben Goodman 

Strategic Plan Priority:  Financial Stability 

 

Background:  

The RJHS Auxiliary gym is in need of a complete refurbishment. The old High School gym 

floor is in need of a complete refurbish in order to host volleyball games this fall.  I 

received bids from Gym Masters from Searcy, and Roger Richey from Fort Smith.  Roger 

Richeys bids came back lower than Gym Masters. 

Recommended Action:  

Approve the quote from Roger Richey for the Junior High Aux gym of $26,445.65 and the 

quote from Roger Richey for the old High School gym $27, 294.96  

 
 

 



Roger Richey Inc. 
7700 Horan Drive 

Fort Smith, Arkansas 72903 
 

479-414-8480 
richeyhardwoodfloors.com 

rrichey1692@sbcglobal.net 

 
PROPOSAL 

 
February 9, 2026 

Russelleville Schools 

Ben Goodman 

 
Proposal to refinish your auxiliary gym at the junior high school floor as 
follows. Sand, seal, and finish floor (water base finish) including painting 
game lines as they are now. Cost $26,445.65, plus any applicable taxes.    
 
Sincerely, 

Signature 

 

 
 
 



Roger Richey Inc. 
7700 Horan Drive 

Fort Smith, Arkansas 72903 
 

479-414-8480 
richeyhardwoodfloors.com 

rrichey1692@sbcglobal.net 

 
PROPOSAL 

 
February 9, 2026 

Russelleville Schools 

Ben Goodman 

 
Proposal to refinish your old high school gym floor as follows. Sand, seal, 
and finish floor (water base finish) including painting game lines 
basketball and two side volley ball courts, lettering at the base lines in the 
four foot red border (CYCLONES) of the volley ball court, and cyclone 
graphic in the center. Cost will be $27,294.96 plus any applicable taxes.    
 
Sincerely, 

Signature 

 

 
 
 



 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ March 10, 2026 

Item Title: ​ ​ ​ Vendor Contract Disclosure 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

Oakland Heights Elementary would like to purchase personalized items, such as t-shirts, stickers, 

cups, signs, etc., from Megan Matilo for the 2025-2026 school year. Ms. Matilo is currently 

employed by the Russellville School District as a teacher at Oakland Heights Elementary.  

Oakland Heights is inclined to work with Ms. Matilo, as her pricing is more favorable compared 

to other vendors. However, Oakland Heights will continue to conduct due diligence to ensure 

that all pricing remains competitive and aligned with the local market. 

 

Recommended Action:  

Approve Megan Matilo as a vendor to conduct business with the Russellville School District in 

the 2025-26 school year. 

 
 

 









 
RSD Board of Education Agenda Abstract  

Abstracts  serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ March 10, 2026 

Item Title: ​ ​ ​ Band Instruments 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority: ​ Financial Stability 

 

Background: 

An “Invitation to Bid” was published for band instruments for the Russellville High School, 
Russellville Junior High School, and Russellville Middle School.  The ad ran Wednesday, January 
14, 2026 and January 21, 2026  in the Courier.  (Local vendors were notified of the Invitation to 
Bid.)  For the bids to be considered, the proposals had to be received by Friday, February 13 by 
10:00 a.m.  Bids were received from Arkansas School Band Services Inc., Cooper Band 
Instrument and Repair, Music and Arts, Taylor Music Inc., and Washington Music Center.   
 

Recommended Action:  

Accept bid from Taylor Music, Inc for $117,484.56. 
 
 





ITEM QTY DESCRIPTION UNIT EXTENDED UNIT EXTENDED UNIT EXTENDED UNIT EXTENDED UNIT EXTENDED
RHS Band PRICE PRICE PRICE PRICE PRICE

1 1 Tenor Sax Yanigasawa T- WO1 $4,268.00 $4,268.00 $3,933.53 $3,933.53 $4,326.88 $4,326.88 $3,838.00 $3,838.00 $3,811.60 $3,811.60
2 1 Bari Sax Yanigasawa B - WO1 $8,269.00 $8,269.00 $7,620.75 $7,620.75 $8,382.82 $8,382.82 $7,377.00 $7,377.00 $7,384.55 $7,384.55
3 2 French Horn Holton H 179 Farkas $5,192.00 $10,384.00 $4,875.52 $9,751.04 $5,264.07 $10,528.14 $4,611.00 $9,222.00 $4,637.20 $9,274.40
4 2 Marching Horn Yamaha YHR - 302M $2,066.00 $4,132.00 $0.00 $0.00 $2,228.60 $4,457.20 $1,955.00 $3,910.00 $1,958.40 $3,916.80
5 6 Trombone (Marching) Yamaha YSL - 448G $1,833.00 $10,998.00 $0.00 $0.00 $1,976.70 $11,860.20 $1,733.00 $10,398.00 $1,737.05 $10,422.30
6 2 Trombone (Concert) Conn 88HO $2,984.00 $5,968.00 $2,750.39 $5,500.78 $3,025.42 $6,050.84 $2,662.00 $5,324.00 *2665.15 $5,330.30
7 2 Marching Baritone King 1127 $2,279.00 $4,558.00 $2,455.91 $4,911.82 $2,490.63 $4,981.26 $2,222.00 $4,444.00 $2,194.05 $4,388.10
8 3 **Tuba King 2341W $7,915.00 $23,745.00 $7,294.22 $21,882.66 $8,023.64 $24,070.92 $7,060.00 $21,180.00 $7,068.15 $21,204.45

Sub Total $72,322.00 $53,600.58 $74,658.26 $65,693.00 $65,732.50
 AR Sales Tax $6,508.98 $4,824.05 $6,719.24 $5,912.37 $5,915.93

Total RHS INCOMPLETE $78,830.98 INCOMPLETE $58,424.63 $81,377.50 $71,605.37 $71,648.43
ITEM QTY RJHS Band

1 2 French Horn Conn 6D $4,276.00 $8,552.00 $3,941.39 $7,882.78 $4,335.52 $8,671.04 $3,777.00 $7,554.00 $3,819.25 $7,638.50
2 1 Euphonium Yamaha YEP - 642511 $7,089.00 $7,089.00 $0.00 $0.00 $7,645.00 $7,645.00 $6,696.00 $6,696.00 $6,718.05 $6,718.05
2 2 Marching French Horn Yamaha YHR - 302M $2,066.00 $4,132.00 $0.00 $0.00 $2,228.60 $4,457.20 $1,955.00 $3,910.00 $1,958.40 $3,916.80
4 1 ***Oboe Fox 300 N/A N/A $5,815.00 $5,815.00 $5,956.50 $5,956.50 $5,711.00 $5,711.00 $5,801.00 $5,801.00

Sub Total $19,773.00 $13,697.78 $26,729.74 $23,871.00 $24,074.35
AR Sales Tax $1,779.57 $1,232.80 $2,405.68 $2,148.39 $2,166.69

Total RJHS INCOMPLETE $21,552.57 INCOMPLETE $14,930.58 $29,135.42 $26,019.39 $26,241.04
ITEM QTY RMS

1 10 Euphonium 3 Valve Yamaha YEP - 201 $2,389.00 $23,890.00 $0.00 $0.00 $2,080.10 $20,801.00 $1,822.00 $18,220.00 $1,827.90 $18,279.00
Sub Total $23,890.00 $0.00 $20,801.00 $18,220.00 $18,279.00

AR Sales Tax $2,150.10 $1,872.09 $1,639.80 $1,645.11

Total RMS
INCOMPLETE
10438.65 $26,040.10

INCOMPLETE
6056.85 $0.00 $10,997.01 $22,673.09 $9,700.56 $19,859.80 $9,727.73 $19,924.11

Collusion Statement
INCOMPLETE

 BID Yes
INCOMPLETE

BID Yes Yes Yes Yes

*Wrong unit price. Was marked as $5,410.00 instead of $2665.15

***Oboe Fox 300 N/A
**Bid states total as - $24,745

Cooper Band Instrument and  Repair
914 West Main Street
Russellville, AR  72801

833-684-1885

GRAND TOTAL (includes sales tax & shipping) $126,423.65 $73,355.21 $133,186.01 $117,484.56 $117,813.58

Music and Arts
5295 Westview Drive Suite 300

Frederick, MD 21703
833-845-0153

Taylor Music, Inc
513 S. Main

Aberdeen, SD 57401
1-800-872-2263

Arkansas School Band Services, Inc
1023 S Arkansas Ave

Russellville, AR  72801
479-968-5108

Washington Music Center
11151 Veirs Mill Road
Wheaton, MD 20902

301-946-8808

RUSSELLVILLE SCHOOL DISTRICT
BID #25-001 - RSD - MUSIC INSTRUMENTS - RHS, RJHS, RMS

Friday, February 13, 2026
10:00 a.m.



 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ March 10, 2026 

Item Title: ​ ​ ​ Financial Reports for Period 8 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

Financial Reports will be information only.  

 

 
 

 











































































​RSD Board of Education Agenda Abstract​
​Abstracts serve to provide background information regarding agenda items.​

​Board Meeting Date:​​March 10, 2026​
​Item Title:​​PPC Policy Proposal​
​Responsible Administrator:​​Brittany Herring​
​Strategic Plan Priority:​ ​Academic Excellence​

​Background:​​The following policies have been recommended​​by the PPC committee. The​
​language proposed does not adhere to the recommendations by legal council or the Arkansas​
​School Board Association. Everything new in the policies is written in Blue. The Red text with​
​strike throughs are the areas of policy being removed.​

​Recommended Action:​​To accept, reject, or send the policies back to the PPC for continued​
​revisions for policy 3.23 and 3.45 .​
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Policy 3.23 
LICENSED PERSONNEL POLITICAL ACTIVITY 
Effective: 7/1/2023 

 

 
Section 1 General Rules 
 
Employees may engage in political activity when they are off duty and not using District 
resources. Political expression on school property or during contract time is permitted 
only when it is directly related to curriculum, state-required standards, or nonpartisan 
civic education. 
 
Employees are free to engage in political activity outside of work hours to the extent that 
it does not affect the performance of their duties or adversely affect important working 
relationships. 

Section 2 Definitions 

For purposes of this policy,  

●​ “Substantial disruption” means a material and significant interference with the 
operation of the school, the performance of assigned duties, or the maintenance 
of a safe and orderly learning environment. Substantial disruption does not 
include disagreement, offense, or discomfort arising from the political views 
expressed. (This aligns to the “substantial disruption” test from Tinker v. Des Moines (1969), 
which holds that schools may not restrict employee or student expression based merely on 
controversy or offense.) 

●​ “Political activity” means campaigning for or against a candidate, political party, or 
ballot measure, including distributing campaign materials or soliciting signatures 
for political purposes. 

Section 3 Permissible Conduct 

The following activities are permissible under this policy when they do not create 
substantial disruption: 

1.​ Classroom instruction or discussion of political or civic matters when tied to 
curricular goals or state educational standards; 

2.​ Nonpartisan civic education, including voter awareness or education about 
governmental processes; 

3.​ Private conversations among employees that do not interfere with the 
performance of job duties. 
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Section 4 Prohibited Conduct During Contract Time or on School Property 

The following conduct is prohibited during contract time or while using District 
resources: 

1.​ Using students for campaign activity or preparation of campaign materials; 
2.​ Distributing campaign materials, soliciting signatures, or actively promoting or 

opposing a candidate, ballot measure, or political party; 
3.​ Posting or displaying campaign materials on school property, except as 

permitted for student organizations that are constitutionally protected. 

It is specifically forbidden for employees to engage in political activities on the school 
grounds or during work hours. The following activities are forbidden on school property: 

1.​ Using students for preparation or dissemination of campaign materials; 
2.​ Distributing political materials; 
3.​ Distributing or otherwise seeking signatures on petitions of any kind; 
4.​ Posting political materials; and 
5.​ Discussing political matters with students, in the classroom, in other than 

circumstances appropriate to the Frameworks and/or the curricular goals 
and objectives of the class. 

 
Section 5 Enforcement and Retaliation 
 
This policy shall be applied in a viewpoint-neutral manner. Employees shall not be 
disciplined, retaliated against, or subject to adverse employment action for lawful 
off-duty political activity. 

Note: This policy is similar to Policy 8.17. 
Legal References:​ A.C.A. § 6-16-122 

A.C.A. § 7-1-103 
A.C.A. § 7-1-111 

 
 

Date Adopted:10/20/2022 
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Part 1 of 3 — General Rule / Policy Structure 

CURRENT POLICY 
LANGUAGE REVISED POLICY LANGUAGE RATIONALE (Rights-Based, 

Moderate) 

“Employees are free to 
engage in political activity 
outside of work hours to the 
extent that it does not affect 
the performance of their 
duties or adversely affect 
important working 
relationships.” 

“Employees may engage in 
political activity when they are off 
duty and not using District 
resources. Political expression on 
school property or during 
contract time is permitted only 
when it is directly related to 
curriculum, state-required 
standards, or nonpartisan civic 
education.” 

Establishes lawful off-duty rights 
clearly and prevents discipline 
based solely on disagreement with 
a teacher’s personal views. 
Clarifies when political expression 
is permitted on campus, aligning 
with Arkansas statute § 6-16-122 
protecting curricular civic 
instruction. 

“It is specifically forbidden 
for employees to engage in 
political activities on the 
school grounds or during 
work hours.” 

Creates structured sections 
separating general rule, permitted 
conduct, prohibited conduct, and 
legal standard of substantial 
disruption 

Moves from a blanket prohibition 
to a constitutional standard. 
Provides clarity and prevents 
overbroad or selective 
enforcement against protected 
speech. 

 

Part 2 — Substantial Disruption + Permitted Conduct 

CURRENT POLICY 
LANGUAGE REVISED POLICY LANGUAGE RATIONALE 

(Rights-Based, Moderate) 

No definition of 
“disruption” or standard 
used in discipline. 
Administrators may 
interpret “political 
activity” subjectively. 

“Substantial disruption means a material 
and significant interference with the 
operation of the school, the performance 
of assigned duties, or the maintenance of 
a safe and orderly learning environment. 
Substantial disruption does not include 
disagreement, offense, or discomfort 
arising from the political views 
expressed.” 

Adds an objective 
constitutional standard drawn 
from Tinker v. Des Moines. 
Prevents discipline based 
merely on public controversy, 
disagreement, or ideological 
objection. 
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CURRENT POLICY 
LANGUAGE REVISED POLICY LANGUAGE RATIONALE 

(Rights-Based, Moderate) 

Current policy contains 
no description of 
permissible civic or 
political expression tied 
to instruction. 

Permissible Conduct (when not 
disruptive): • Classroom instruction or 
discussion tied to curricular goals or state 
standards • Nonpartisan civic or voter 
education • Private political conversations 
between employees that do not interfere 
with job duties 

Protects lawful educational 
speech and clarifies that 
curriculum-based civic 
instruction is not “political 
activity.” Supports civics 
teaching while maintaining 
professional limits. 

 

 

Part 3 — Prohibited Conduct + Retaliation Clause 

CURRENT POLICY 
LANGUAGE REVISED POLICY LANGUAGE RATIONALE 

(Rights-Based, Moderate) 

A blanket prohibition: “It is 
specifically forbidden for 
employees to engage in 
political activities on the 
school grounds or during 
work hours.” Followed by 
broad bans on petitions, 
posting materials, and 
discussion. 

Prohibited Conduct (during contract 
time or when using District 
resources): • Using students for 
campaign activity or preparing 
materials • Distributing campaign 
literature or seeking signatures • 
Actively promoting or opposing a 
candidate or ballot measure • Posting 
campaign materials on school property 
except for constitutionally protected 
student organizations 

Narrows the scope of what is 
prohibited so the policy 
targets partisan campaigning 
rather than all civic or 
political discussion. Prevents 
chilling effect and avoids 
categorically banning 
protected speech. 

No retaliation clause; no 
protection for lawful off-duty 
activity. 

“This policy shall be applied in a 
viewpoint-neutral manner. 
Employees shall not be disciplined, 
retaliated against, or subject to 
adverse action for lawful off-duty 
political activity.” 

Ensures the policy cannot be 
used selectively or punitively. 
Safeguards off-duty 
expression consistent with 
First Amendment protections 
for public employees. 
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Policy 3.45 
LICENSED PERSONNEL SOCIAL NETWORKING AND ETHICS 
Effective: DRAFT 

 

 
 

Definitions 
 

“Social Media Account:” means a personal, individual, and non-work related account with an 
electronic medium or service where users may create, share, or view user-generated content, 
including videos, photographs, blogs, podcasts, messages, emails or website profiles or 
locations, such as Facebook, LinkedIn, or Instagram. 

“Professional/education Social Media Account:” means an account with an electronic medium or 
service where users may create, share, or view user-generated content, including videos, 
photographs, blogs, podcasts, messages, emails or website profiles or locations, such as 
Facebook, LinkedIn, or Instagram. 

“Blogs:” means a type of networking and can be either social or professional in their orientation. 
Professional blogs are encouraged and can provide a place for teachers to post homework, 
keep parents up-to-date, and interact with students concerning school related activities. Social 
blogs are discouraged to the extent they involve teachers and students in a non-education 
oriented format. 

“Substantial disruption” means more than the possibility of disagreement or controversy; it 
refers to significant interference with classroom instruction, staff working relationships, or the 
orderly operation of the school. 

Policy 
 

Technology used appropriately gives faculty new opportunities to engage students. District staff 
are encouraged to use educational technology, the Internet, and professional/education social 
networks to raise student achievement and to improve communication with parents and 
students. Technology and social media accounts also offer staff many ways they can present 
themselves unprofessionally and/or interact with students inappropriately. 

It is the duty of each staff member to appropriately manage all interactions with students, 
regardless of whether contact or interaction with a student occurs face-to-face or by means of 
technology, to ensure that the appropriate staff/student relationship is maintained. This includes 
instances when students initiate contact or behave inappropriately themselves. 

Public school employees are, and always have been, held to a high standard of behavior. Staff 
members are reminded that whether specific sorts of contacts are permitted or not specifically 
forbidden by policy, they will be held to a high standard of conduct in all their interactions with 
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students they are responsible for maintaining professional and ethical conduct in all student 
interactions, consistent with the Arkansas Code of Ethics for Educators. Failure to create, 
enforce and maintain appropriate professional and interpersonal boundaries with students 
could adversely affect the District’s relationship with the community and jeopardize the 
employee’s employment with the district. 

The Division of Elementary and Secondary Education (DESE) Rules Governing the Code of 
Ethics for Arkansas Educators requires District staff to maintain a professional relationship with 
each student, both in and outside the classroom. The School Board of Directors encourages all 
staff to read and become familiar with the Rules. Conduct in violation of the DESE Rules 
Governing the Code of Ethics for Arkansas Educators, including, but not limited to conduct 
relating to the inappropriate use of technology or online resources, may be reported to the 
Professional Licensure Standards Board (PLSB) and may form the basis for disciplinary action 
up to and including termination. 

Staff members are discouraged from creating personal social media accounts to which they 
invite students to be friends or followers. Employees taking such action do so at their own risk 
and are advised to monitor the site’s privacy settings regularly. 

District employees may set up blogs and other professional/education social media accounts 
using District resources and following District guidelines to promote communications with 
students, parents, and the community concerning school-related activities and for the purpose 
of supplementing classroom instruction. Accessing professional/education social media during 
school hours is permitted. 

Staff are reminded that the same relationship, exchange, interaction, information, or behavior 
that would be unacceptable in a non-technological medium, is unacceptable when done through 
the use of technology. In fact, due to the vastly increased potential audience that digital 
dissemination presents, extra caution must be exercised by staff to ensure they don’t cross the 
line of acceptability. A good rule of thumb for staff to use is, “if you wouldn’t say it in class, don’t 
say it online.” Staff are encouraged to exercise professional judgment when posting online 
content related to their employment, consistent with the Code of Ethics. 

Whether permitted or not specifically forbidden by policy, or when expressed in an adult-to-adult, 
face-to-face context, what in other mediums of expression could remain private opinions, 
including “likes” or comments that endorse or support the message or speech of another 
person, when expressed by staff on a social media website, have the potential to be 
disseminated far beyond the speaker’s desire or intention. This could undermine the public’s 
perception of the individual’s fitness to educate students, thus undermining the teacher’s 
effectiveness. In this way, the expression and publication of such opinions could potentially lead 
to disciplinary action being taken against the staff member, up to and including termination of 
the contract of employment. 

The District recognizes that staff retain their constitutional rights to free speech, including 
expression on matters of public concern made in their capacity as private citizens. Staff will not 
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face disciplinary action for lawful speech that does not interfere with their professional duties. 
However, the following categories of online expression are not protected and may result in 
disciplinary action: 

1.​ Direct interaction with students through personal accounts that blurs professional 
boundaries (e.g., private messaging, sharing personal photos with students). 

2.​ Disclosure of confidential student information, private district records, or material 
protected under FERPA or other privacy laws. 

3.​ Speech that constitutes harassment, discrimination, or threats toward students, 
colleagues, or members of the school community. 

4.​ Use of social media to engage in conduct prohibited by the Arkansas Code of Ethics for 
Educators, including exploitation of the professional relationship with students. 

5.​ Online activity that substantially disrupts school operations or impairs the employee’s 
ability to perform their duties. 

Protected Expression: Speech by staff on social, political, or personal matters — including 
opinions, posts, or “likes” — that does not fall into the categories above is considered 
constitutionally protected expression and will not be grounds for discipline. 

Accessing social media websites for personal use during school hours is prohibited, except 
during breaks or preparation periods. Staff are discouraged from accessing social media 
websites on personal equipment during their breaks and/or preparation periods because, while 
this is not prohibited, it may give the public the appearance that such access is occurring during 
instructional time. staff should ensure that such access does not interfere with instructional 
responsibilities or student supervision. 

Except when expressly authorized by the employee’s job duties, staff shall not access social 
media websites using district equipment at any time, including during breaks or preparation 
periods, except in an emergency situation or with the express prior permission of school 
administration.  

Except when expressly authorized by the District employee’s job duties and when District 
procedures have been followed, all school district employees who participate in social media 
websites shall not post any school district data, documents, photographs taken at school or of 
students, logos, or other district owned or created information on any website. Further, the 
posting of any private or confidential school district material on such websites is strictly 
prohibited. The posting of prohibited material or posting without following proper procedures 
may result in disciplinary action against the District employee, up to and including termination. 

Specifically, the following forms of technology based interactivity or connectivity are expressly 
permitted or forbidden: 
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Privacy of Employee's Social Media Accounts 
 

In compliance with A.C.A. § 11-2-124, the District shall not require, request, suggest, or cause a 
current or prospective employee to: 

1.​ Except as permitted below, disclose the username and/or password to his/her 
personal social media account; 

2.​ Add an employee, supervisor, or administrator to the list of contacts associated 
with his/her personal social media account; 

3.​ Change the privacy settings associated with his/her personal social 
media account; or 

4.​ Retaliate against the employee for refusing to disclose the username 
and/or password to his/her personal social media account. 

The District may require an employee to disclose his or her username and/or password to a 
personal social media account if the employee’s personal social media account activity is 
reasonably believed to be relevant to the investigation of an allegation of an employee violating 
district policy; local laws; state laws and rules; or federal laws and regulations. If such an 
investigation occurs, and the employee refuses, upon request, to supply the username and/or 
password required to make an investigation, disciplinary action may be taken against the 
employee, which could include termination of the employee’s contract of employment with the 
District. 

Notwithstanding any other provision in this policy, the District reserves the right to view any 
information about a current or prospective employee that is publicly available on the Internet. 

In the event that the district inadvertently obtains access to information that would enable the 
district to have access to an employee’s personal social media account, the district will not use 
this information to gain access to the employee’s social media account. However, disciplinary 
action may be taken against an employee in accordance with other District policy for using 
district equipment or network capability to access such an account. Employees have no 
expectation of privacy in their use of District issued computers, other electronic device, or use of 
the District's network. (See policy 3.28—LICENSED PERSONNEL TECHNOLOGY USE 
POLICY) 

 
Free Speech Clarification 

 
Nothing in this policy is intended to restrict employees from engaging in speech protected under the 
First Amendment or the Arkansas Constitution. Staff have the right to express personal opinions on 
social, political, or community issues as private citizens, outside of work duties. The District will only 
take disciplinary action when an employee’s online expression: 
 

●​ Violates the Arkansas Code of Ethics for Educators; 
●​ Involves unlawful conduct (e.g., harassment, threats, disclosure of confidential 

 



DR
AF
T

 

information); 
 

●​ Blurs professional boundaries with students (e.g., private messaging, inappropriate 
sharing of personal content); or 

●​ Creates a substantial disruption of school operations or significantly impairs the 
employee’s ability to perform their duties. 

 
For the purposes of this policy, “substantial disruption” means more than controversy or 
disagreement. It refers to serious interference with classroom instruction, the ability of staff to work 
together, or the orderly operation of the school. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 10, 2026  

Item Title: Personnel Action  

Responsible Administrator: Brittany Herring  

Strategic Plan Priority:  Academic Excellence 

 

Background: The RSD Board of Education shall approve all certified and employment 

recommendations, resignations, transfers and additional stipends. 

 

Recommended Action: To approve all certified and classified employment recommendations, 

resignations, transfers and additional stipends.  

 
 

 



Russellville School District Board of Education 
Personnel Recommendations

March Meeting

New Hires/Classified Location Position Effective

Second Probationary Contracts Location Position Effective

Additional Stipends Location Position Effective

Stipend Resignations Location Position Effective

Transfers From Position To Position Effective

Retirements Location Position Effective

Resignations/Certified Location Position Effective

Resignations/Classified Location Position Effective

Rechel Harrell CVE SPED Paraprofessional 3/11/2026
Ana Gonzalez RIS OA II 3/11/2026
Denita Strick RMS ISS Para 3/11/2026
Jazmine Mata RHS Clerk 3/11/2026
Destiny Webb District PreK Paraprofessional 3/11/2026
Manda McFarland RMS SPED Paraprofessional 3/11/2026

Jami Medlin RMS SPED Paraprofessional 3/18/2026

Cody Strahan RHS Robotics Coach 3/11/2026

Meagan Zumwalt-Green RJHS Jr. High Dance Couch 5/1/2026
Elesha White RJHS Quiz Bowl 6/30/2026
Britney Austin RHS Math Team lead 3/20/2026

Rosa Hernandez RHS Clerk RHS OA1 3/11/2026
Amairany Castillo RHS Clerk RHS Register 3/11/2026
Laura Prall RMS SPED Paraprofessional RHS SPED Para 2/12/2026
Sandra Barnett RHS SPED Paraprofessional Crawford Paraprofessional 2/17/2026

Jennifer Roberts RJHS Clerk 5/22/2026
Lisa Mullens CR Teacher 5/29/2026
Debbie Hudson RIS Teacher 5/29/2026
Matthew Howerton RJHS Teacher 5/29/2026
Lisa Bowden CR Teacher 5/29/2026
Theresa Rose RIS Teacher 5/29/2026
Elizabeth Parrish Warehouse Custodian I 5/29/2026
Robert Jenkins Warehouse Custodian II 6/5/2026
David Gaston RHS Band Director/Music Coordinator 6/11/2026
Jetta McCool Warehouse Lead Custodian 6/30/2026
Anthony Freeman District Maintenance Foreman 6/30/2026
James Chambers SLC Teacher/Coach 7/28/2026

Laura Marshall Adult Ed. Teacher 2/27/2029
Britney Austin RHS Teacher 3/20/2026
Rachel Brown RJHS Teacher 5/29/2026
Sarah Moultrup RIS Teacher 5/29/2026
Nathan Freeman DW Teacher 5/29/2026
Ashten Wynn CR Teacher 5/29/2026
Alexandria Wells SEQ Teacher 5/29/2026
Mallory Jones CR Teacher 5/29/2026
Anna Williams SEQ Teacher 5/29/2026
Lauren Gray CR Teacher 5/29/2026
Ashley Jackson RHS Teacher 5/29/2026
Faith Ebling RCVA Teacher 5/29/2026
Morgan Balloun CV Teacher 5/29/2026
Lucia Daniel LO Teacher 05/29/2026
Romona Cheneval SEQ Principal 06/30/2026

Sherri White OHE Sped Paraprofessional 5/22/2026
Leslie Dierlam DW Paraprofessional 5/22/2026
Cindy Poncio OHE Custodian II 6/5/2026



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 10, 2026 

Item Title: Personnel Recommendations 

Responsible Administrator: Brittany Herring 

Strategic Plan Priority:  Academic Excellence 

 

Background: 

 

All district employees who were in good standing at the beginning of the Spring 2026 semester 

received a Notice of Intent form to complete from the Human Resources Department.  The 

employees listed have expressed their intent to be employed with the Russellville School District 

for the 2026-2027 school year. 

 

 

Recommended Action:  

To approve re-hiring Russellville School District employees in good standing for the 2026-2027 

school year.  
 

 



​2026-2027 Classified Contract Offer​

​ABBOTT LINDSEY​

​ADEN RENEA​

​ADKINS TAMARA​

​ALEXANDER GINGER​

​ALFARO SANDRA​

​ANDERSON JENNIFER​

​ANDERSON STEPHANIE​

​ANICETO MARTINEZ MARIANA​

​ANTRIM ADALE​

​ARCE ALBERT​

​ARNOLD SHELBY​

​AYRES KYLE​

​AYRES SAMANTHA​

​BAHENA MENDEZ SABINA​

​Barahona Carla​

​BARKER LYNDA​

​BARNETT SANDRA​

​BATCHELOR JACK​

​Baxter Eryn​

​BEAGLE ELIZABETH​

​BEWLEY DANNY​

​BLACK LASHANNON​

​Bland Alexis​

​BOWEN CHRISTOPHER​

​Bowlsby Patricia​

​Bowlsby Patrick​

​Bowman Kirstin​

​BRADLEY ERICA​

​BRADY MELISSA​

​BROWN DANIELLE​

​BROWN MARY​

​BROWN RAYMOND​

​BROYLES DARLENE​

​Brunetti Seth​

​BURK LINDA​

​BURRIS AMANDA​

​BURRIS AMANDA​

​BURTON AMANDA​

​Buzbee Rhianna​

​CABALLERO DINA​

​CABRERA YESSENIA​

​CAMPBELL CHRISTPHER​

​CAMPOS-JONES EVA​

​CARTER REECE​

​Castillo Amairany​

​CATES DAVID​

​CATES DAVID​

​CHESSER GARY​
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​2026-2027 Classified Contract Offer​

​CHRONISTER BRANDY​

​CIOPPA AIMEE​

​COBB TERRY​

​COCHRAN APRIL​

​COCHRAN LIEGH​

​COFFMAN MELISSA​

​COLLING ROBERT​

​COLLINS DON​

​COLLINS MISTY​

​CONDLEY GREGORY​

​Coroles Troy​

​COTTRELL ANGELA​

​Crissup Yamili​

​CROSS JOHNNY​

​CROY MICHELLE​

​CRUZ IDANIA​

​CUNNINGHAM BRITTANY​

​CURTIS TONYA​

​DAVIS KAREN​

​DAVIS KAYLA​

​DEFIORE DEBORAH​

​DIFFEY DAVID​

​Dillard April​

​DOLLAR KELSEY​

​DONNER BEVERLY​

​DORSCH JAMES​

​Dorsch Sarah​

​DOUTHIT LORI​

​DOYLE NATHAN​

​Dunn Brooklyn​

​DUVALL JANIE​

​DUVALL JOHN​

​DUVALL MAGGIE​

​DUVALL MELISSA​

​EAGLE PAUL​

​ELLIOTT SHANTIL​

​ENGLISH THOMAS​

​EPPERSON SHAWN​

​ERRANTE JULIANA​

​ESCOBEDO-COLLIER ELIZABETH​

​ESTES TAMARA​

​ESTRADA SELVIN​

​FEATHERSTON BOBBIE​

​Flores Yuritza​

​FOLEY AMBER​

​FOWLER THOMAS​

​Franco Rivas Zoila​

​FRASER MISTY​
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​2026-2027 Classified Contract Offer​

​FRAZIER STACEE​

​FREEMAN CONNIE​

​GARAY MARITZA​

​Garcia Marcy​

​GARCIA MYRIAM​

​GARRETT SAMANTHA​

​GARRISON MITZI​

​GARZA ALEJANDRA​

​GEORGE JEREMIAH​

​GHAFFARI JOSEPH​

​GIBSON BRANDON​

​GIST LOURDES​

​GODBOLD KATRINA​

​GOINS ROBYN​

​GONZALEZ KEENA​

​GONZALEZ RUTH​

​GOOCH DESIARAE​

​GOODMAN JENNIFER​

​GORDON SARA​

​GOUSHA MINDY​

​Griffin Kearstine​

​GULLIVER TOBIN​

​GUNTER SHARON​

​HALES MELISSA​

​HALL CHRYSTAL​

​HANEGAN MICHAEL​

​HANNA AMBER​

​HARPENAU ALAN​

​HART AMY​

​HERDMAN CHRISTINA​

​HERNANDEZ ALVA​

​HERNANDEZ-MARTINEZ ROSA​

​Hickman Genesis​

​Higgins Makayla​

​HILDERBRAND ANNA​

​HILL STEPHANIE​

​HILL TIFFANY​

​Hinson Cori​

​HOLBROOK JIM​

​HORTON MARIANNE​

​Howard Billy​

​Howard Billy​

​HOWARD MELANIE​

​HOYT TIMOTHY​

​HUNTER EDWARD​

​HUNTER WILSON​

​HURTADO SULIANA​

​JACIMORE ROBEN​
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​2026-2027 Classified Contract Offer​

​JACKSON CASEY​

​JACOBO VERONICA​

​JARRA TEYAH​

​JOHNSON MARY​

​Johnston Bradley​

​KEELING RICHARD​

​KELLEY JULIE​

​KENT HEAVEN​

​KHAMSOURIVONG RONDA​

​KINSLOW LINDA​

​Kubena Kelcee​

​LaRue Cassidy​

​LEAVELL JAMES​

​LEE AMY​

​Lemons Michelle​

​LENSING SARAH​

​Lewis Anthony​

​LIEVSAY ASHLEY​

​LINDSEY DALE​

​LINDSEY JERI​

​LINTON JAMIE​

​LUNA NICOLE​

​LUNINGHAM ELLOYWEEN​

​LUTZ LINDA​

​Lyon Melannie​

​MABRY KEITH​

​MAGANA BETTY​

​MANN PENNY​

​MARCHANT CINDY​

​MCCRUMB JOSEPH​

​MCCURRIE MATTHEW​

​MCDONALD MATTHEW​

​MCGOHAN MARK​

​MCKINLEY JUSTIN​

​McLennan John​

​MCMULLEN CHRISTOPHER​

​MCNUTT CHRISTINA​

​Medlin Jami​

​MENDOZA BRIANNA​

​Mendoza Mark​

​METZ GARY​

​MEYERS BROOKE​

​MIMMS JOHN​

​MITCHELL SKYE​

​MOONEY ASHLEY​

​Moore Larry​

​MOORHEAD JAMES​

​MORENO MARISOL​
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​2026-2027 Classified Contract Offer​

​MUMERT JEFFERY​

​NEWKIRK AMANDA​

​NOLAN COREY​

​NORDIN CRYSTAL​

​NORTON TROY​

​NUPP ERIKA​

​O'BRIEN LISA​

​O'BRYANT LESLIE​

​O’Bryant Rosie​

​OCASIO PIRELA ANGEL​

​OGLESBY MARILYN​

​Oliva Edna​

​OLIVA KARINA​

​Oliver Cheyenne​

​OLIVER KAREN​

​ORNELAS YAOSKA​

​PAPASAN CLINTON​

​PATTERSON CAROL​

​Payne Braxton​

​PEREZ CINDY​

​PHILLIPS BELINDA​

​PIERCE CHRISTAN​

​PITTS GARY​

​PLUMB MARK​

​PRALL LAURA​

​PRESTON BRIAN​

​PRESTON RYCHELLE​

​PRICE ARLIE​

​QUALLS DOUGLAS​

​QUINTERO JUAN​

​Ramey Kallee​

​Ramey Katelyn​

​RATLIFF ELIZABETH​

​RAY BARBARA​

​Ray Jamie​

​REDDELL JAMES​

​RHODES REX​

​RICE CHARLES​

​RICE THOMAS​

​RICHARDSON JACQUELYN​

​RICHESON VIRGINIA​

​RINDFLEISCH ELAINE​

​ROBERTSON JUSTIN​

​Robey Jennifer​

​ROBINSON MARK​

​ROSE PAMELA​

​ROWE RHONDA​

​SAENZ MELISSA​
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​2026-2027 Classified Contract Offer​

​SANDERS BOBBY​

​Sawin Charleen​

​SCOTT LEQUITA​

​SHAFER LESLIE​

​SHEPHERD MARGARET​

​SHINN MICHELLE​

​SHIRLEY EDDIE​

​SHIRLEY HAILEY​

​SHORT EDWINA​

​SIERRA LORENA​

​SIMS RICKY​

​SINGLETON PAMELA​

​SINOR HARLEY​

​SKILES HOLLY​

​SMITH CHERIE​

​SMITH DALONDA​

​SMITH JEFFERY​

​SMITH JONIA​

​SOLIS MARIA​

​SOWELL CAROLYN​

​SPEARS-ROSE SHANNON​

​SPEELER SIDNEY​

​STANDRIDGE NATHAN​

​STINSON JEFFERSON​

​STRAHAN CODY​

​STRAUSHEIM DEADRA​

​SULLINS BEVERLY​

​TABOR KENDALL​

​TACKETT LAURA​

​TALBERT ROY​

​TAPIA-FLORES DANA​

​TEMPLIN ROSALIE​

​THACKER ANNIE​

​Thomas Halle​

​THOMAS MARSHA​

​Thompson Shannon​

​THRELKELD TYLER​

​TILLEY SYLVIA​

​TIMMONS RAYA​

​TORRES APRIL​

​Trahan Diana​

​TRAMEL ROBERT​

​TRAMEL TAMMY​

​TRAYLOR IVAN​

​TRUDE SHIRLEY​

​TURNEY LORENA​

​TURNEY TANYA​

​VALADEZ KARLA​
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​2026-2027 Classified Contract Offer​

​VAN NOSTRAND DONALD​

​VAUGHN AMBER​

​VELAZQUEZ ANA​

​VILLALOBOS WALTHER​

​WALDON TONJIA​

​WALKER TRAVIS​

​WALKER ZACHARY​

​WANNER KATE-LYN​

​WARD STEVEN​

​Waterson Casey​

​WEBER TINA​

​WEST VICKI​

​WHITBEY LORENA​

​WHITE MELINDA​

​WIEDOWER GLORIA​

​Wilds Summer​

​WILEY LINDA​

​WILLIAMS KEVIN​

​WILLIAMS SARAH​

​WILSON CHRIS​

​WILSON STEPHANIE​

​WOOD SHERRY​

​WOODARD STEPHANIE​

​WOOLSEY ANNETTE​

​WRIGHT MARIA​

​YOUNG MEKOSHA​

​ZACHER RANDALL​

​Zavala Julia​
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​2026-2027 Certified Contract Offer​

​ABBOTT SARAH​

​ADAMS-KING ANNA​

​AIKMAN AUDREY​

​ANDERSON PAXTON​

​Andrews Terri​

​ARCHER ASHTON​

​ARNOLD JAIME​

​AYLOR STACIE​

​BAGGETT JESSICA​

​BAILEY ANNA​

​BAKER BAYLEE​

​BALDWIN JESSICA​

​BALENKO BOUNDY​

​BALL ALAN​

​BALL LORI​

​BARBER JENNIFER​

​BARKER STEPHANIE​

​BARNES SONIA​

​BARRON MISTY​

​BASS CATHRYN​

​BATES KIMBERLY​

​BAUMGARTNER BREANNA​

​Baxter Tyler​

​BEATTY GEORGE​

​BEAVERS JENNA​

​Beck Heidi​

​BEGGS KAITLIN​

​BELL TYLER​

​BENNETT BRANDI​

​BENNETT MICAH​

​BERRY SUSAN​

​BIGGERS TRICIA​

​BILLITER MARSHALL​

​BILLYARD AMY​

​BLANEY ELIZABETH​

​BOLES LESLIE​

​BONKOFSKY ELIZABETH​

​BOROUGHS ANGIE​

​BOROUGHS DANIEL​

​BOSWELL KAITLYN​

​BOUDRA JESSICA​

​BOWDEN SONJA​

​BOWEN EMILY​

​BRADLEY KRISTEN​

​BRANDON KAYLEE​

​BRENT JUSTIN​

​BRITT THOMAS​

​BROCKINTON BRANDON​

​BROCKINTON KATHRYN​

​Brown Taylor​

​BRUCE REBECCA​

​BRUECKNER FALON​
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​2026-2027 Certified Contract Offer​

​BRYANT JONATHAN​

​BUFORD MADISON​

​BURGESS MARVA​

​BYRD AVERY​

​BYRUM ASHLYN​

​CALAVITTA ANNA​

​CALDWELL TERRY​

​CALLAHAN TEARSA​

​CAMPBELL MARIAH​

​CANARD BRIAN​

​CANNON HOPE​

​CARNEY JANNETTA​

​CARPENTER GRACE​

​CARTER REECE​

​CASEY AMBER​

​CATLETT SARAH​

​CAWIEZELL MARISSA​

​CHARTON LISA​

​CHENAULT GREG​

​CHENAULT KAREN​

​CHILDERS MONICA​

​Chilton Kaylan​

​CHIOLINO VIRGINIA​

​CHRISTENSEN YOSSARIAN​

​Clark Rachel​

​CLARK-CABALLERO JESSICA​

​COBB ANGELA​

​COFFMAN BRAD​

​COFFMAN BRANDIE​

​COGAN KELCI​

​COLLIER LESLIE​

​COLLINS ELIZABETH​

​CONNERLY SARAH​

​CORREIA MARCIA​

​CORREIA RICK​

​COULTER AMANDA​

​CROSS CAROLYN​

​CUDE KARIN​

​D'Amato Hannah​

​DAILY BRADLEY​

​DALY MELISSA​

​Davis Derek​

​DAVIS JESSICA​

​DEAN CASEY​

​DITTO LISA LYNETTE​

​DOCKERY MASON​

​DODSON EMILY​

​Dollar Robert​

​DONATHAN BREANNE​

​DONNELL JOSEPH​

​Duhart Jaden​

​DUNN JOSIE​
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​2026-2027 Certified Contract Offer​

​DUNN TRACY​

​DUVALL AARON​

​DUVALL JORDAN​

​DVORAK KASEY​

​EARNEST NATALIE​

​EDDY BRITTANY​

​EDGELL HANNAH​

​EDGIN JOSHUA​

​EDWARDS ROBERT​

​ELDER ROBERT​

​ELLIS JANIE​

​ELLISON LYNN​

​ESTRADA MARCELA​

​FARR DAVID​

​FERREN LORI​

​FETTERS MAEGAN​

​FIELDS ALICIA​

​FINE CLAIRE​

​FITCH DIVINA​

​FLORES DIANA​

​FOREHAND LEIGH​

​FOUST WILLIAM​

​FOY MATTHEW​

​FRAZIER JOHN​

​FREEMAN CANDACE​

​FREEMAN CARMEN​

​FREEMAN DAPHNE​

​FREEMAN MATTHEW​

​FULLER JARED​

​FULLER JENNIFER​

​GALLEGOS KYLIE​

​GARCIA SAMANTHA​

​GARCIA TYLER​

​GARRETT AMBER​

​GEORGE AMANDA​

​GEURIAN KRISTA​

​GIBSON BRANDON​

​GIDEON GABRIELLA​

​GIRON NANCY​

​GOLDEN MAKAYLA​

​GOODMAN BENJAMIN​

​GOSS ANNA​

​GOTTSPONER SARAH​

​GRAY BRANDI​

​GREEN MEGAN​

​GREGG BARBARA​

​GRIFFITHS LESLIE​

​GUERRA ERIN​

​GUILTNER TRACY​

​GUNTER CHRIS​

​GUNTER COURTNEY​

​GUNTHER JESSICA​
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​2026-2027 Certified Contract Offer​

​HALEY CINDY​

​HAMILTON KATIE​

​HARE BENJAMIN​

​HARRIS KATHRYN​

​HARRIS MARK​

​HARRIS MIRANDA​

​Hart Johnny​

​HAWKINS SARA​

​HEATHCOAT CAROL​

​HEFNER LINDSEY​

​HEIKKILA MEGAN​

​HEINEN MARIA​

​HERRERA Jessica​

​HERRING BRITTANY​

​HILBURN KAREN​

​HILL MACKENZIE​

​HILTON JULIE​

​HINES MICHAEL​

​HODGE ETHAN​

​HOLLAND CHRISTOPHER​

​HOLSOMBACK CARRIE​

​HOLT KIMBERLEY​

​HOLT ROBIN​

​HOLT TOMMY​

​HONGHIRAN KELLEY​

​Howard Christina​

​HOWERTON AUBREY​

​HUBBARD KELSEY​

​HUDSON COURTNEY​

​HUFFMASTER STEPHANIE​

​HUNTER MONICA​

​HUTTON AMANDA​

​JACKSON DUSTIN​

​JACKSON HALEY​

​JACKSON SHAVON​

​JAMES SCOTTIE​

​Johnson Clare​

​JOHNSON LASHANTA​

​JOHNSON SCOTT​

​JOHNSON SHONDA​

​JOHNSTON HEATHER​

​JOHNSTON JAZZ​

​JONES ANGELA​

​JONES ANTONIO​

​JONES CALEB​

​JORDAN AUDREY​

​KENDRICK KRYSTAL​

​Kenrick Greg​

​Kesterson Nicholas​

​KETCHUM BRIDGET​

​KING CHRISTOPHER​

​KITTLE AMANDA​
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​Koch Brooklyn​

​KORDSMEIER KAREN​

​KORDSMEIER MATTHEW​

​KUCALA KERRY​

​LACHOWSKY JENNIFER​

​LADD KADRA​

​LAMB LINDSEY​

​LANE JULIE​

​LARUE CHESLEA​

​LAUGHLIN DONICA​

​LEAVELL BENJAMIN​

​LEAVELL CHRISTY​

​LEMLEY LEAH​

​LEMLEY NATHAN​

​LENSING AARON​

​LETSON KERI​

​Lewter Jennifer​

​LITTLE ELIZABETH​

​LIVERMORE JACI​

​LIVERMORE JONATHAN​

​LOOP MOLLY​

​Loudon Brittany​

​Love Wendy​

​Lovins Amanda​

​Lowder Amber​

​LOWE AMANDA​

​LUDGOOD KAYLA​

​LUDWIG HEATHER​

​LUNA ISABELLE​

​LYKINS CAROL​

​MADDING BELINDA​

​MADISON NANCY​

​MAHAR LOGAN​

​MALIN KRISTA​

​MALOCH AMY​

​Mann Megan​

​MARTINEZ CUAUHTEMOC​

​MARTINEZ JESSICA​

​MASCUILLI AMBER​

​MASSEY AVERI​

​MATILO MEGAN​

​MAY LORIANNE​

​MAYBERRY KASSIE​

​MCARTHUR XELA​

​MCCARTNEY PAYTON​

​MCCLURE JUSTIN​

​MCCORMICK NATALIE​

​MCCROTTY WILLIAM​

​MCCULLAR TRACY​

​MCCURRIE CLARRISSA​

​MCGAHEE AMY​

​MCKENZIE TRINA​
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​MCMULLEN REBECCA​

​MCNACK APRIL​

​MCNUTT JESSICA​

​MCVAY REBBECCA​

​MERRITT GABRIELLE​

​MEZA DOMINIC​

​MIKEL CORY​

​MILLER DIXIE​

​MILLER KAYLA​

​Mills Jordan​

​MITCHELL TERI​

​MOLINA NATHALIE​

​MONFEE SARAH​

​MONK MARCIA​

​Montano NATALI​

​MONTICELLI SELENA​

​MONTIEL APARICIO CARLOS​

​Moody Aimee​

​MOORE KIMBERLY​

​MOORE MEGAN​

​MORALES FABIOLA​

​MORPHIS JOY​

​MOUNTS CORY​

​NAGEL KADY​

​NASH APRIL​

​Navarro Jennifer​

​NEHUS ROBERT​

​Nelligan Annie​

​NETTLES KIMBERLY​

​NEWMAN ANGELA​

​NOBLETT JESSICA​

​NODURFTH ALLICIA​

​NORDIN DEBORAH​

​Norgaard Annalisa​

​O'Bryant Paula​

​O'NEAL JASON​

​OLSON KRISTI​

​ORELLANA ANTONIA​

​Ostendorf Corey​

​PARKER TOMMY​

​PARKER-MROSS BRYCE​

​PARKS KAITLIN​

​PATTERSON CAROL​

​PAUL AUTUMN​

​PAYLOR ERIC​

​Pearson Aimee​

​PENCE-AGLUPOS REBECCA​

​PERKINS STEPHANIE​

​PETTY ALYSSA​

​PILGRAM-SMITH PAMELA​

​PIPPIN BREANNA​

​PLY HANNAH​
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​Potts Angela​

​POWERS LAUREN​

​PRICE HOLLY​

​PUTNAM LEIGH​

​QUOSS REBECCA​

​QUOSS STEVEN​

​Ragland Isaac​

​RAGSDALE ALYSON​

​Ragsdale LaTasha​

​RAMIREZ ABIGAIL​

​RAMSEY MEGAN​

​RAUCH KAILEY​

​REDDELL HEIDI​

​REEVES MADELYN​

​REGIER AMBER​

​RENTFRO JENNIFER​

​RHODES TONYA​

​RICHARDSON JENNIFER​

​RIDGEWAY MARY​

​RIEDMUELLER REGINA​

​RITTER SHELLEY​

​RITTLE DEBBIE​

​ROBINSON BRYCE​

​ROBINSON CARLIE​

​ROBISON JESSICA​

​ROGERS JENNIFER​

​ROSE ANGELA​

​ROSE SIERRA​

​ROSS JOHNATHON​

​RYDELL ANDREA​

​SACHS PREETI​

​SANDERS MIRANDA​

​SANDERS NAOMI​

​SAWYER SHERRY​

​SCHEIBLE TRACY​

​Schlude Francis​

​SCHROEDER TANYA​

​SCHWARTZ KIM​

​SHAFER REBECCA​

​SHAMSIE SARAH​

​SHAW KAITLIN​

​Sheh Eimer​

​SHORT ADRIENNE​

​SHORT MADISON​

​SHUMATE KERRY​

​Siner Brenisha​

​SINOR HARLEY​

​SITKOWSKI TARIN​

​SKAGGS MARIA​

​SMITH KAYLA​

​SMITH LADELL​

​Smith Trinity​
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​SNIDER LADONNA​

​Snider Tori​

​Snow Alex​

​SPAINHOUR ROBBIE​

​SPARKS KAREN​

​SPRADLIN CASEY​

​STAGGS CASEY​

​STAHL DANIEL​

​STAHL SHERRY​

​STARR DEBORAH​

​STASWICK BETHANY​

​STATEN JENNIFER​

​STEFFY KATHY​

​STEVENS CHANDRA​

​STEWART DANIELLE​

​STEWART SETH​

​STILES BENJAMIN​

​STINSON JEFFERSON​

​STOBAUGH ASHLEY​

​Stockton Amy​

​STOKES PAMELA​

​STORM MELISSA​

​STRAHAN CODY​

​STRAIN MEGAN​

​STRAUSHEIM BRIAN​

​STRICKLAND SUMMER​

​Stringer Gabrielle​

​SUASTE-GARCIA FLOR CRISTINA​

​SUMTER DANA​

​SWETNAM WILLIAM​

​SWIFT MELINDA​

​TALLEY RANDY​

​Talley Ryan​

​TALLON CHARITY​

​TANKERSLEY TALINA​

​Taylor Brent​

​TAYLOR BROOKLYN​

​Taylor Darcy​

​TAYLOR DARLA​

​TAYLOR EARNEST​

​TAYLOR JESSICA​

​TAYLOR STORMY​

​THOMPSON SANDRA​

​TILLMAN CHRISTINE​

​TRAYLOR IVAN​

​TRIPP LAURA​

​TUCKER LAURA​

​TUCKER MARC​

​TURNER ABBEY​

​TURNER AUSTIN​

​TURNER BRITTANY​

​VAN WIE JENNIFER​
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​VAUGHN LAURA​

​VELASQUEZ HEIDI​

​VELAZQUEZ ASHLYNN​

​VINSON ASHLEY​

​VULPITTA ANN​

​Wagner Mackenzie​

​WAIT EMMALEAH​

​WALKER SARA​

​Walker Tynley​

​WALLACE JENNIFER​

​Walter Christopher​

​WALTON MEGHAN​

​WARD REBECCA​

​WARREN SHANNON​

​WATSON ASHLEE​

​WATSON LILY​

​WELCH LILY​

​WHITE ELESHA​

​WHITE JASMINE​

​WHITEHEAD MACKENZIE​

​Whitmore Israel​

​WHITNEY WHITNEY​

​WIEDMAIER JACOB​

​WIEDMAIER REBECCA​

​WIEDOWER GLORIA​

​Wilcher Stacy​

​WILLIAMS CINDY​

​WILSON ALEXANDRIA​

​WILSON CHARLES​

​Wilson Hailey​

​WILSON JILLIANN​

​WILSON KARA​

​WILSON LARRY​

​Wilson Hailey​

​WOMACK PAMELA​

​WOODRUFF SHANNA​

​WOODS LACI​

​WRIGHTAM REBECCA​

​Yarbrough Chloe​

​Yates Zachary​

​YOUNG JASON​

​YOUNG MATTHEW​

​YOUNGBLOOD LAUREN​

​ZAVALA DENISSE​

​ZEFFER DEMETRIOS​

​ZUMWALT-GREEN MEAGAN​
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