Regular Rescheduled Meeting
Thursday, January 29, 2026 5:00 PM
Board Room

1. Call to Order/Roll Call & Establishment of
Quorum
2. Public Comments

3. Motion to Enter Closed Session — To discuss
the appointment, employment, compensation,
discipline, performance or dismissal of
specific employees of the public body and
student discipline as stated in 5 ILCS
120/2(c) (1) (9) .

4. Motion to Return to Open Session

5. Approval of Consent Agenda Items

A. Approval of Regular Board Meeting Minutes
12/15/25

B. Approval of Financial Reports, Activity
Funds, Bills and Payroll

C. Approval of ISBE Maintenance Grant
Submission

D. Approval of MOU with Southern Seven Head
Start

6. New Business

A. Consider Approval of High School Graduation
Date
B. Consider Approval of Jr. High School
Graduation Date
C. Consider Revisions to School Board Policy -
4:100 Insurance Management
7. Personnel

A. Consider Approval of New Salary Structure
for Non-Certified Teachers

B. Approval of Certified and Support Staff
Seniority Lists for 2025-26 School Year

C. Consider Employment of a Long-Term
Substitute Teacher for 2025-26 School Year

D. Consider Employment of High School Softball
Coach for 2025-26 School Year

E. Consider Employment of District Athletic
Directors for 2026-27 School Year

8. Administrator Reports

9. Adjournment
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