
Wrenshall ISD 100 Wrenshall Board of Education Meeting
Thursday, May 14, 2026 - 7:00 PM

Wrenshall School Music Room

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Adoption of Agenda
5. Regular Business

 
a. Approval of Minutes
b. Accept Business Office Report
c. Approval of Consent Agenda

6. Informational Items
 
a. Principal's Report
b. Community Education Report
c. American Indian Cultural Liaison Report
d. Enrollment Report
e. Superintendent's Report
f. Board Director or Committee Reports

7. Action Items
a. Acceptance of Donations
b. Carlton County Children Family Services Membership
c. Approve Revised Budget
d. ASP Contract
e. Reduction of Probationary Teaching Staff

8. Future Meetings
9. Adjournment



Wrenshall Board of Education Meeting 

Thursday, May 14, 2026  7:00 pm – Open Forum 6:30 pm 

Wrenshall School Music Room, 207 Pioneer Drive, Wrenshall, MN  55797 

 

1. Call to Order   

2. Pledge of Allegiance  

3. Roll Call  

4. Adoption of Agenda  

5. Regular Business   

a. Approval of Minutes  

b. Accept Business Office Report  

c. Approval of Consent Agenda  

6. Informational Items  

a. Principal’s Report  

b. Community Education Report  

c. American Indian Cultural Liaison Report  

d. Enrollment Report  

e. Superintendent’s Report  

f. Committee Reports  

7. Action Items  

a. Acceptance of Donations 

b. Carlton County Children & Family Services Membership  

c. Approve Revised Budget  

d. ASP Contract  (Admin Staff)  

e. Reduction of Probationary Teaching Staff  

8. Future Meetings  

9. Adjournment  



Carlton-Wrenshall Joint Boards Special 
Meeting
Monday, May 4, 2026 7:00 PM Central

Wrenshall School Music Room
207 Pioneer Drive

Wrenshall, MN 55797  
  
Eric Ankrum:   Present   
Jon Beck:   Present   
Mary Carlson:   Present   
Ben Johnson:   Present   
Ashley Laveau:   Present   
Erin Riley:   Present   
Present: 6.
 
1. Call to Order 
Meeting Called to order by Chairperson Mary Carlson.

2. Roll Call -- Board Clerks
Carlton Attendance: Laura Nilsen, Sue Karp, Ryan Leonzal, Dan Solarz, Sam Ojibway, Ben 
Nilsen.

3. Adoption of the Agenda
Motion by Eric Ankrum, Second by Ryan Leonzal to approve the agenda. Unanimous approval.

4. Budget Report
Superintendent Messman and Superintendent Schill reported on preliminary budget for the 
consolidated district. Superintendents are waiting for clarification from MDE regarding potential 
staff buyouts. Administrative team will meet on Tuesday to clarify necessary FTE's based on 
projected enrollment for the consolidated district. 

5. Sports
Chair person Laura Nilsen and Mary Carlson provided information and timeline of events 
leading to the vote by the Cloquet school board to dissolve the CEC cooperative agreement. 
Board discussion continued. Superintendent Messman and Board Chair Nilsen will continue to 
communicate with Cloquet committee members and will also explore alternative opportunities 
for students next year. 

6. Committees
Facilities Committee reported the teacher tours at South Terrace and Wrenshall were productive. 
Board members Ryan Leonzal, Jon Beck, and Ben Nilsen visited with staff and listened to staff 
discussing building, curricular, and technology needs for the consolidated district. 

6.a. Reports
Superintendent Messman and Superintendent Schill reported on the first of four public forums 
before the May 12 consolidation vote. Both superintendents believed the forums were 
productive and was attended by patrons with varying views of consolidation. Participants 
appeared to speak freely while maintaining a professional atmosphere.

6.b. Review - which continue, which dissolve



The joint boards determined the following committees would remain active:
 - Budget/Finance
- Stategic Planning
- Legacy 
- Facilities
- Technology
- Negotiations
- Policies
- Activities/Athletics 
- Marketing/Branding
- Grants
Committees led by Administration or Community with board representation included:
- Transition
- PIE
- Education Planning
- Transportation
- Community Education
- Special Education/504's
- Staffing Needs
 

7. Action Items

7.a. Transportation Resolution
Vice Chair Eric Ankrum read the transportation resolution to utilize the Wrenshall bus fleet 
for transportation needs for the consolidated district.
Motion by Ryan Leonzal, Second by Ben Nilsen.
Wrenshall board: Unanimous approval
Carltons board: Unanimous approval

8. Looking Forward
Future board meetings include: 
Wrenshall regular board meeting on May 14 at 7:00pm. Public forum at 6:30 pm
Wrenshall special meeting to canvas election results on May 18 at 6 pm
Joint Board meeting on May 26 at 7 pm

9. Next Meeting 
Motion to adjourn by Dan Solarz, Second by Ryan Leonzal.
Meeting Adjourned at 9:17 pm 



Wrenshall Board of Education Work 
Session
Monday, May 11, 2026 6:00 PM Central

Wrenshall School Music Room
207 Pioneer Drive

Wrenshall, MN 55797  
  
Eric Ankrum:   Present   
Jon Beck:   Present   
Mary Carlson:   Present   
Ben Johnson:   Present   
Ashley Laveau:   Present   
Erin Riley:   Present   
Present: 6.
 
1. Call to Order

2. Preview of Regular Meeting Agenda for May 14.
Superintendent Schill discussed the May 14, 2026 agenda listing including potential staff 
reductions for each scenario resulting from the consolidation voting results. 

2.a. Board Committee Reports
Eric Ankrum reported on the Buildings and Grounds committee discussion. Josiah Davey is 
gathering proposals for replacement of two pumps for the pump stations. 
Erin Riley reported that the Health and Wellness committee will present at the June regular 
board meeting.
Ben Johnson reported that the ASP negotiations have been productive. The ASP group will 
need to vote on the agreement then the board can approve the agreement at the June meeting.
 

2.a.1. Consolidation
Board discussion occurred regarding a vote Yes result versus a vote No result. 
The board discussed the need to develop a strategic plan regardless of the election results 
and also an active marketing campaign to recruit students.

2.a.1.a. Building Updates Discussion 

3. Strategic Planning 

3.a. Budget Update
Board briefly discussed the financial picture of a stand-alone district and also discussed the 
financial picture of a consolidated district. 

3.a.1. Budget Timing & Process

3.a.2. Projected Enrollment 2026-2027 
The board reviewed the projected enrollment as a stand-alone district.

3.b. Legislative Policy Updates
No legislative policies to review.

4. Adjournment



Meeting adjourned at 6:47 pm



r_ar_rctdet_fund

14:53:52

Page 1 of 1

5/7/2026

Fund Summary

Receipt Listing Report with Detail by Deposit

Wrenshall School ISD #100

Fund Total

$599,990.3701

$19,454.6102

$18,637.5204

$1,500.0018

$639,582.50Report Total



r_ap_checkregd_fund

14:52:39

Page 1 of 1

5/7/2026

Fund Summary

Detail Payment Register By Check

Wrenshall School ISD #100

DescriptionFund Total

01 General Fund $115,651.15

02 Food Services Fund $13,639.73

03 Transportation (Sub of 01) $11,153.18

04 Community Service $622.77

05 Capital Outlay (Sub of 01) $6,395.89

21 Student Activities $4,081.24

Report Total $151,543.96



r_gl_exprevgd Wrenshall School ISD #100
Exp/Rev Summary - Fd

Period Ending April 30, 2026

Sequence: L, Fd

Page 1 of 1

InProc26
Description Annual Budget Period 202610 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

5/7/2026

14:54:46

ExpenditureE

5,236,826.00 1,643,935.8369%2,700.4269%3,590,189.75437,247.75General Fund01

214,777.00 56,122.2774%0.0074%158,654.7325,022.72Food Services Fund02

427,184.00 112,655.4574%0.0074%314,528.5533,740.71Transportation (Sub of 01)03

198,724.00 54,191.6173%0.0073%144,532.3913,038.61Community Service04

162,839.00 (60,501.85)137%2,727.00135%220,613.856,395.89Capital Outlay (Sub of 01)05

947,210.00 225.00100%0.00100%946,985.000.00Debt Redemption Fund07

0.00 (200.00)0%0.000%200.000.00Custodial18

0.00 (38,014.49)0%0.000%38,014.497,377.10Student Activities21

7,187,560.00 1,768,413.8275%5,427.4275%5,413,718.76522,822.78ExpenditureE

RevenueR

(5,062,517.00) (971,201.58)81%0.0081%(4,091,315.42)(600,495.48)General Fund01

(213,200.00) (40,637.23)81%0.0081%(172,562.77)(29,940.74)Food Services Fund02

(243,351.00) (243,148.72)0%0.000%(202.28)0.00Transportation (Sub of 01)03

(208,636.00) (45,590.52)78%0.0078%(163,045.48)(18,637.52)Community Service04

(147,187.00) (147,187.00)0%0.000%0.000.00Capital Outlay (Sub of 01)05

(950,217.00) (860,274.25)9%0.009%(89,942.75)0.00Debt Redemption Fund07

0.00 1,500.000%0.000%(1,500.00)(1,500.00)Custodial18

0.00 68,186.730%0.000%(68,186.73)0.00Student Activities21

(6,825,108.00) (2,238,352.57)67%0.0067%(4,586,755.43)(650,573.74)RevenueR

Report Totals: 362,452.00 (127,750.96) 826,963.33 228% 5,427.42 230% (469,938.75)











Updated: 05/2026 FY 26 Adopted FY 26 Revised

Revenues  Expenses 
Surplus 
(Deficit) Revenues Expenses

Surplus 
(Deficit)

General Fund
Fund 1 General ( 4,999,462)     ( 4,857,681)       ( 141,781)            ( 5,062,517)       ( 5,236,826)      ( (174,309)        
Fund 3 Transportation ( 253,307)         ( 432,272)         ( (178,965)        ( 243,351)          ( 427,184)         ( (183,833)         
Fund 5 Capital Expenditures ( 149,909)         ( 155,196)           ( (5,287)            ( 147,187)           ( 162,839)          ( (15,652)           
Total General Fund ( 5,402,678)     ($ 5,445,149)    ( (42,471)           ( 5,453,055)      ( 5,826,849)     ( (373,794)        -6.42%

Food Service Fund 2 ( 216,700)         ( 215,346)          ( 1,354)              ( 213,200)         ( 214,777)          ( (1,577)             

Community Service Fund 4 ( 188,427)         ( 190,043)         ( (1,616)              ( 208,636)         ( 198,724)         ( 9,912)              

Debt Service Fund 7 ( 966,060)        ( 947,210)          ( 18,850)            ( 950,217)          ( 947,210)          ( 3,007)             

( 6,773,865)      ($ 6,797,748)    ( (23,883)          -0.35% ( 6,825,108)      ( 7,187,560)       ( (362,452)        -5.04%

Net Change in Surplus (Deficit) ( 51,243)            ( 389,812)          ( (338,569)        

Changes:
Revenues

Fund 1
001 Levies ($ 1,472.00)      
010 County Apportionment ($ (7,270.00)    
021 Tuition from MN Districts ($ (53,961.00)    Raptors, Tuition Agreements 
022 Re Fr MN D For Sped Salary
050 Gate Receipts ($ (18,764.00)  Raptors
097 E-Rate ($ (8,056.00)    
098 Participation Fees ($ (15,358.00)   Raptors
092 Interest earnings ($ 8,000.00)    
096 Misc. Rev, Donations
099 Local Grant Revenue
201 Endowment Fund ($ (2,245.00)    
211 Gen Ed Aid ($ (82,581.00)  Updated Rev. Projection Model for 320 students

229 Disparity Reduction
234 Homestead Market Value
300 Rev State ($ 13,598.00)    American Indian Education Aid + 2,000 Reduction in School Library Aid- Increase in Q-Comp Aid ($1859)
360 Sped ($ 118,672.00)  Due decrease in Tuition Agreements and FY25 transportation expenses
369 Hourly Unemployment ($ (20,269.00)  Summer unemployment- fully funded
400 Federal SPED ($ 4,627.00)     Reduction in Federal Sped funds
401 Title ESEA ($ 7,969.00)     Reduction in Title Funds

(54,166)

Fund 2
300 State Lunch
471 Federal Lunch
472 Federal F/R
601 Lunch Sales
319 State Breakfast
471 Supply Chain Assistance
476 Federal Breakfast
477 CACFP 0

Fund 3
211 Gen Ed Aid- Transportation 10,547

Fund 4
050 Fees 864
300 ECFE, SR, Preschool Screening (19,389)  Pathways & Updated Rev. Projection Model 
369 Misc State Rev (Wrens Club) (1,200) (19,725)

Fund 5
099 Misc 
001 Levies
211 Gen Ed Aid ($ 2,722.00)      2,722 Op Cap

Fund 7
001 Levies
229 Disparity Reduction
234 Homestead Market Value
258 Reduced Assessment
317 LTFM Aid 15,844 15,844 Rev Proj Model went from 29464 to 13620



Total increase/ (decrease) ($ 51,243.00)  

Expenses

Fund 1
1%,2% Wages & Benefits ($ 249,747.00) Updated payroll budget with ARCC- includes Sports

303 Fed Subaward <$25,000 ($ 2,447.00)     SPED Coop Budget
305 Consulting Fees/Services ($ 39,743.00)   American Indian Education Expenses & Hillyard Gym Floor, Rising Tides, ICS, Ehlers, Citon Increase, Election Costs
311 Prof & Tech Services ($ 8,037.00)     SPED Coop Budget, Board Book, Audit GASB 101- Legal Fees
315 Repairs & Maint- Computer/Tech($ 12,225.00)    Category 2- switch work- Citon
335 Short Term Lease ($ 4,037.00)     Hillyard Equipment Lease
340 Property Insurance ($ 3,197.00)       
341 Liability Insurance ($ 990.00)        
350 Repairs & Maint- Maintenance ($ 52,500.00)    Moved LTFM expenses here 
365 American Ind Ed Travel Staff Dev (600)
363 Snow Removal ($ (5,400.00)    
366 Travel ($ (365.00)        Summer Speech 
369 Entry Fees/Student Travel ($ 6,475.00)      Raptors 
377 Social Worker ($ 1,247.00)       
391 Reimbursement to MN Districts($ (45,000.00) Raptors

394 To Non-Ed Agency ($ (10,000.00)  School Psych
396,397 Sped Sal Pur From Other Districts($ (15,957.00)   SPED Coop Budget

401 General Supplies ($ 24,181.00)    SPED Coop Budget, Raptors, Maintenance
405 Non-Instructional Software ($ (484.00)       SPED Coop Budget, decrease Beanstack, MAP testing
406 Instructional Software ($ 6,552.00)     Great Minds Math, Reflex math, CTE
433 Individual Instruction ($ (300.00)        Moved Speech to Supplies 
440 Fuel for Buildings ($ 5,000.00)     
455 Non-Inst Tech Supplies ($ (278.00)       
490 Food ($ 1,775.00)        American Indian Ed 
506 Instructional Tech Hdware 1,286  PAES Computers 
530 Equipment 4,321  Snow equipment 
556 Instructional Tech Hdware
570 Land Leases ($ 74.00)            SPED Coop Budget 
826 Officiating Expense 23,550  Raptors 
890 Graduation Expenses $1,000.00  Higher Academic Class- more medals, etc. 

370,000

Fund 2
1%,2% Wages & Benefits ($ (2,463.00)    

350 Repairs/Maintenance
495 Milk

Software ($ 3,694.00)     For lunch menu
401 Supplies
530 Equipment ($ (16,300.00)  Not purchasing dishwasher

($ (15,069.00)  
Fund 3

1%,2% Wages & Benefits ($ (6,411.00)       Adjusted SPED van routes 
305 Consulting
320 Communication Services
340 Property Insurance ($ 1,065.00)      
344 Transp. Insurance ($ 258.00)        
359 Physicals/Drug Testing
532 Bus Equip- Purchased

580,581 Bus Lease & Interest
(5,088)

Fund 4
1%,2% Wages & Benefits 9,943  Revised School Readiness & Wrens Club Budgets 

ECFE (4,041)  YTD Expenses 
490 Food 2,000  Wrens Club Summer Meals 
820 Dues & Memberships 7,902

Fund 5
305 Consulting/Contracted Services 0
311 Prof & Tech Services 5,127  Expenses to date 

350 Repairs & Maintenance (5,127)  Moved Expenses to General Fund 
401 Supplies
405 Non-Instructional Software (500)  Chrome Licenses 
406 Instructional Software 8,358
460 Curriculum 10,901
465 Non-Instructional Tech Device 8,575  Chromebook 6500, 2074 Credit Card 
505 Capitalized Non-Instr Tech (8,500)  Incorrect Code In Tech Budget 



506 Capitalized Tech Software (30,200)  Incorrect Code In Tech Budget 
522 Building Improvements
530 Equipment- Operations (6,508)  Hillyard Lease 
555 Capitalized Non-Instr Tech ($ 26,937.00)    Computers 
580 Lease Principal ($ 1,664.00)      Metro Lease

($ 10,727.00)    
Fund 7

710 Bond Redemption
720 Bond Interest 0

Total Increase ( 389,812)        

Net increase (decrease) ($ (338,569.00)



Expected Fund Balance Projection FY26:

01 General Fund 30-Jun-25 Revenue Expenditure 30-Jun-26
Operating Capital ($ 14,451.00)                  ($ 81,081.00)                 ($ 96,733.00)                 ($ (1,201.00)                   
LTFM ($ 0.91)                           ( 66,106.00)                   ( 66,106.00)                   ($ 0.91)                           
Medical Assistance ($ 40,511.02)                  ( 30,000.00)                  ( 2,125.00)                      ($ 68,386.02)                
Gifted & Talented ($ -  )                           ( 3,778.00)                     ( 3,778.00)                     ($ -  )                           
Learning & Development ($ -  )                           ( 74,371.00)                   ( 74,371.00)                   ($ -  )                           
Student Activities ($ 19,235.00)                 ($ 19,235.00)                 
Safe Schools ($ -  )                           ( 13,334.00)                   ( 13,334.00)                   ($ -  )                           
Staff Development ($ 39,437.21)                  ( 17,397.00)                    ( 21,730.00)                   ($ 35,104.21)                  
Basic Skills ($ -  )                           ( 413,363.00)                 ( 413,363.00)                 ($ -  )                           
Literacy Incentive Aid ($ 25,513.17)                   ( 16,491.00)                    ( 2,258.00)                     ($ 39,746.17)                  
Literacy Aid ($ 4,656.14)                   ($ 4,656.14)                   
Student Support Personnel ($ 1,139.62)                     ( 40,000.00)                 ( 41,139.62)                     ($ -  )                           
Q-Comp ($ 1,291.00)                    ( 87,523.00)                   ( 88,375.70)                   ($ 438.30)                      
Non-spendable ($ 36,445.30)                ( -  )                              ($ 36,445.30)                
Assigned ($ 667.85)                      ( -  )                              ( -  )                              ($ 667.85)                      
Unassigned ($ 236,183.75)                ( 4,644,611.00)              ( 5,003,535.68)              ($ (122,740.93)              
Total General Fund ( 419,531.97)                   ( 5,453,055.00)             ( 5,826,849.00)             ( 80,737.97)                 

02 Food Service 30-Jun-25 Revenue Expenditure 30-Jun-26
Non Spendable ($ 8,257.53)                   ( -  )                              ( -  )                              ($ 8,257.53)                   
Restricted ($ 83,358.23)                 ( 213,200.00)                 ( 214,777.00)                 ($ 73,523.70)                 
Total Food Service ( 91,615.76)                     ( 213,200.00)                 ( 214,777.00)                 ( 81,781.23)                  

04 Community Service 30-Jun-25 Revenue Expenditure 30-Jun-26
Community Education ( (14,863.25)                  ( 16,818.00)                    ( 20,208.00)                  ( (23,151.25)                    
Wrens Club ( 75,700.00)                   ( 80,598.00)                  ( (4,898.00)                   
ECFE ( 44,676.23)                   ( 27,447.00)                   ( 3,889.00)                     ( 68,234.23)                   
School Readiness ( 1,863.40)                      ( 80,050.00)                  ( 84,669.00)                  ( (2,755.60)                    
Restricted ( 2,456.03)                     ( 2,456.03)                     
Total Community Services ($ 34,132.41)                  ($ 208,636.00)              ($ 198,724.00)              ($ 39,885.41)               

07 Debt Service 30-Jun-25 Revenue Expenditure 30-Jun-26
Bond Refunding ($ -  )                           
Restricted 192,859.59 950,217.00 947,210.00 ( 195,866.59)                 
Total Debt Service ($ 192,859.59)               ( 950,217.00)                 ( 947,210.00)                 ( 195,866.59)               



May 14, 2026 
 

Consent Agenda 
 

●​ Any Director may request to remove any item from this consent agenda and 
place it on the regular meeting agenda for individual consideration. 

 
Appointments: 

●​ Scott Arntson, Football Head Coach, effective 26-27 school year. 
 

Changes of Assignment: 
 

At-Will Agreements: 
 
Leaves of Absence: 
 
Terminations: 

●​ Ayden Berglind, Custodian, effective 4/28/2026 
 
Resignations: 
 
Retirements: 

 
 

​
 
 





Superintendent Report
5.14.2026

1. Finances -  

a. Continue to work with Beth and monitor expenditures 

i. Consolidated Budget –

2. Technology -  

a. Staff input regarding Chromebook use and needs K-12

b. CITON  report (Tech Replacement Cycle 2026-2031)

3. Student Behavior – 

a. Continue to process discipline models. Committee Members - Bridget 

Stensaas, Kelli Perrault, Kaylee Krogstad, Kirk Hill.

i. Examine several discipline models.

4. PD committee –

a. Committee Members - Theresa Vermeersch, Laura Lemke, Aaron 

Lattu, Molly Kidd.

5. Sports Coop – 

a. AD Position 

6. Governance Board Relations – 

a. Continue to work with board members to lead above stated initiatives 

and the consolidation process. 

7. Other

a. Buildings and Grounds

i. Work with Josiah regarding projects and maintenance issues.

8. Consolidation

a. Work with Carlton superintendent.

i. Admin meeting regarding FTE’s

ii. Begin duty assignments

iii. Logistics







r_gl_exprevgd Wrenshall School ISD #100
Exp/Rev Summary - Fd

Period Ending May 31, 2026

Sequence: L, Fd

Page 1 of 1

InProc26
Description Annual Budget

5/14/2026
15:18:47

ExpenditureE

5,236,826.00General Fund01

214,777.00Food Services Fund02

427,184.00Transportation (Sub of 01)03

198,724.00Community Service04

162,839.00Capital Outlay (Sub of 01)05

947,210.00Debt Redemption Fund07

0.00Custodial18

0.00Student Activities21

7,187,560.00ExpenditureE

RevenueR

(5,062,517.00)General Fund01

(213,200.00)Food Services Fund02

(243,351.00)Transportation (Sub of 01)03

(208,636.00)Community Service04

(147,187.00)Capital Outlay (Sub of 01)05

(950,217.00)Debt Redemption Fund07

0.00Custodial18

0.00Student Activities21

(6,825,108.00)RevenueR

Report Totals: 362,452.00



Draft Edited May 11, 2026

1

ASP
Contract

Wrenshall School Board 
And

Education Minnesota-Wrenshall (ESP) 

July 1, 2025 to June 30, 2027



 
PA
GE 
2

2

Article I 

Purpose

Section 1. Parties: This Agreement is entered into between Independent School District No. 

100, Wrenshall, Minnesota, hereinafter referred to as the School District and Education 

Minnesota-Wrenshall, hereinafter referred to as the Exclusive Representative or the Union, 

pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as 

amended, hereinafter referred to as the PELRA, to provide the terms and conditions of 

employment for confidential, essential, supervisory personnel and paraprofessionals.

Article II

Recognition of Exclusive Representative

Section 1. Recognition: In accordance with the PELRA, the School District recognizes Education 

Minnesota-Wrenshall/Education Minnesota/NEA/AFT as the exclusive representative clerical 

staff which as the exclusive representative, shall have those rights and duties as prescribed by 

the PELRA and as described in the provisions of this Agreement.

Article III 

Definitions

Section 1. Terms and Conditions of Employment: The “terms and conditions of employment” 

means the hours of employment, the compensation therefore including fringe benefits except 

retirement contributions or benefits other than employer payment of, or contributions to, 

premiums for group insurance coverage for retired employees or severance pay, and the 

employer’s personnel policies affecting the working conditions of the employees. “Terms and 

conditions of employment” is subject to the provisions of PELRA.
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Section 2. School Board: For the purpose of administering this Agreement, the term School 

Board or District shall mean I.S.D. # 100 or its designated representative.

Section 3. Other Terms: Terms not defined in this Agreement shall have those meanings as 

defined in PELRA.

Article IV 

School Board Rights

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that the 

school board is not required to meet and negotiate on matters of inherent managerial policy, 

which include, but are not limited to, such areas or discretion or policy as the functions and 

programs of the employer, its overall budget, utilization of technology, the organizational 

structure and selection and direction and number of personnel, provided it does not conflict 

with this contract.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right 

and obligation of the school board to efficiently manage and conduct the operation of the 

school district within its legal limitations and with its primary obligation to provide educational 

opportunity for the students of the school district, provided that such rights and 

responsibilities shall be exercised by the District in conformity with the provisions of this 

Agreement.

Section 3. Effect of Laws, Rules and Regulations: The exclusive representative recognizes that 

all employees covered by this Agreement shall perform the services prescribed by the school 

board and shall be governed by the laws of the State of Minnesota, and by properly designated 

officials of the school district. The exclusive representative also recognizes the right, obligation 

and duty of the school board and its duly designated officials to promulgate rules, regulations, 

directives and orders from time to time as deemed necessary by the school board insofar as 

such rules, regulations, directives and orders are not inconsistent with the terms of this 

Agreement. Any provisions of this Agreement found to be in violation of such laws, rules, 

regulations, directives or orders shall be null and void and without force and effect.
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Section 4. Reservation and Managerial Rights: The foregoing enumeration of the board rights 

and duties shall not be deemed to exclude other inherent management rights and management 

functions not expressly reserved herein, and all management rights and management functions 

not expressly delegated in this Agreement and reserved to the school district.

Article V 

Employee Rights

Section 1. Right to Views: Nothing contained in this Agreement shall be construed to limit, 

impair or affect the right of any employee or his representative to the expression or 

communication of a view, grievance, complaint or opinion on any matter related to the 

conditions or compensation of the public employment or their betterment, so long as the same 

is not designated to and does not interfere with the full, faithful and proper performance of the 

duties of employment or circumvent the rights of the exclusive representative.

Section 2. Notification: At least forty-eight (48) hours prior to the scheduled time of any regular 

or special school board meeting the notice of the meeting along with a copy of the agenda shall 

be placed in the Union presidents P.O. Box.

Section 3. Right to Join: Pursuant to PELRA, employees shall have the right to form and join 

labor or employee organizations, and shall have the right not to form and join such 

organizations. Employees in an appropriate unit shall have the right by secret ballot to 

designate an exclusive representative for the purpose of negotiating grievance procedures and 

the terms and conditions of employment for such employees.

Section 4. Request for Dues Check Off: The exclusive representative shall have the right to 

request and be allowed dues check off for its members, provided that dues check off and the 

proceeds thereof shall not be allowed to any representative that has lost its right to dues check 

off pursuant to P.E.L.R.A. Upon receipt of a properly executed authorization card of the 

employee involved, the school district will deduct from the employee's paycheck the dues that 

the employee has agreed to pay to the employee organization in 18 equal installments, 

beginning with the first pay period in October.
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Section 5. PAC Contributions: Upon receipt of a duly authorized voluntary deduction card, the 

school district agrees to payroll deduction for a federally registered PAC designated by 

Education Minnesota-Wrenshall.

Section 6. Notification of Assignments: The Exclusive Representative shall be notified in writing 

of all Employees’ assignments no later than ten (10) working days before the start of each 

school year and/or within ten (10) working days after their hiring.

Section 7. Use of District Facilities and Equipment: The District will allow the Exclusive 

Representative to use District facilities for meetings. Exclusive Representative members will be 

allowed to store Exclusive Representative materials in their rooms or work sites in a place not 

available to students. In addition, the Exclusive Representative shall have the right to use 

equipment, including duplicating or printing equipment, binding equipment, calculating 

machines, audio-visual equipment, and computer and word-processing equipment at 

reasonable times when such equipment is not in use. Any materials and supplies used will be at 

the expense of the bargaining unit.

Section 8. Exclusive Representative Business: Representatives of the Union shall be permitted 

to transact Union business on School District property. The School Board must afford 

reasonable time off to elected officers or appointed representatives of the Exclusive 

Representative for the purposes of conducting the duties of the Exclusive Representative and 

must, upon request, provide for leaves of absence to elected or appointed officials of the 

Exclusive Representative. Bargaining unit business will otherwise be conducted during non- 

duty time (i.e. during duty free breaks, duty free lunch, or during non-compensated time).

Article VI 

Rate of Pay

Section 1. Rates of Pay:

Subd. 1. The wages and salaries reflected in Schedule A, attached hereto, shall be in 

part of the Agreement for the period commencing July 1, 2025 to June 30, 2027. All 

retroactive pay shall be made within one month of the signing of this agreement.
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Subd. 2. During the duration of this Agreement, advancement on any salary schedule 

shall be subject to the terms of this Agreement. Step movement within any 

classification shall occur on July 1. In the event a successor Agreement is not entered 

into prior to the expiration of this Agreement, an employee shall be compensated 

according to the current rate until a successor Agreement is entered into.

Subd. 3. An individual employee’s salary advancement is subject to the right of the 

school district to withhold salary increases for good and sufficient grounds. An action 

withholding salary increase shall be subject to grievance procedure.

Section 2. New Employees: Employees entering the District who have had applicable 

experience or education in other school systems or other comparable fields of endeavor may 

be placed on the salary schedule at a step no greater than any current employee in the same 

classification with equal experience.

Section 3. Employee Classifications and Change in Classification:

Subd. 1. For the purposes of salary, promotion, and benefits, education assistants shall 

be divided into the following categories and classifications:

Category 1: employees working less than 10 months 

Category 2: employees working 10 months or more 

Class 1: Office Assistant, Classroom Assistant

Class 2: ISS/Detention supervisor

Class 3: Special Education Clerical, District Office Clerk

Class 4: Library/Media Assistant

Class 5: Certified Paraprofessional Title One, Certified Paraprofessional Special 

Education

Class 6: Secretary/Nursing Assistant, Data Entry Specialist, District Office Administrative 
Assistant
Class 7: Coordinator of Student Data Systems; Main Office, Office Manager

Subd. 2. Employees transferred from one classification to another shall not suffer a loss 

of pay as a result.

Section 4. Substitutes: Substitutes who are members of the bargaining unit will be paid at their 

current hourly rate for substitute duties for short-term daily substitution. After 10 days of 
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substitution in the same position, the compensation shall be adjusted to the classification of 

the position.

Section 5. Change of Classification Procedures: If an employee should determine that the 

classification of their job no longer describes the requirements of the position, the employee 

shall write a letter requesting a reclassification, explaining how the job has changed or why the 

classification is not appropriate. The request shall be presented directly to the 

supervisor/principal who shall notify the employee of his/her decision in writing within fifteen

(15) days. If the district wishes, classification determinations may be accomplished by BCC (or 

other agency); however, the decision of BCC (or other agency) may be appealed. The School 

Board reserves the right to review any decision made by the principal, BCC, and/or the 

superintendent. Any change in compensation shall be retroactive to the date the new 

responsibilities and classification were assigned and effective. The decision is subject to the 

grievance procedure established in Article XIV of this contract.

Section 6. Overtime: Overtime and /or additional time worked with prior approval of the 

immediate supervisor will be paid on all hours worked in excess of forty (40) per week. Those 

employees working beyond the normal school year (9/10/11 month employees) shall receive 

their regular hourly rate of pay for additional time beyond their normal year.

Section 7. Compensatory Time: Employees shall not be requested or required to take time off 

for overtime worked or to be worked; however, employees may request and receive at the 

discretion of their supervisor, time off as a method of paying overtime hours to a maximum of 

forty (40) hours. Compensatory time shall be at the appropriate overtime rate at which it was 

earned (1.5 hours for each 1.0 hours of overtime worked). Compensatory time off may be 

taken at any time during the contract period with approval of the immediate supervisor, with 

no carryover into the next fiscal year.

Section 8. Emergency Closing: In the event of an emergency closing due to weather conditions 

or other types of emergencies, the employee shall perform duties on a day in lieu thereof, if 

any, as the District shall determine per District policy. However, the employee shall not suffer a 

loss of pay in the event that the District does not require a day’s service in lieu of the 

emergency day. If the District schedules make up days, the days will not be scheduled outside 

of the normal school year calendar.
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Section 9. Early Release/Late Arrival: In the event that the start of the school day is delayed or 

school is dismissed early, the employee shall be compensated for the actual hours worked. 

When late starts or dismissals are on days that staff development is offered to the teachers, 

paraprofessionals shall be allowed to participate in the staff development or work other duties 

in order to maintain work hours.

Section 10. Extracurricular Pay: Pay for working extracurricular events shall follow the schedule 

as set forth in the Education Minnesota-Wrenshall teacher’s Master Agreement (included 

herein).

Subd. 1. Detention assignments. If certified teachers do not sign up to cover detention 

duty, then ESPs will be allowed to sign up for this duty. If an ESP waits 15 minutes and 

the student does not appear, the ESP shall be paid for one half hour of their current pay 

rate and will be allowed to leave.

Subd. 2. Extra Assignments: When no one from the certified group elects to perform 

Schedule C extra curricular duties, members of the non-certified unit are allowed to 

apply for and be hired.

Subd. 3. Refer to Education Minnesota- Wrenshall Teacher Master Agreement for 

Class C duties and pay schedule.                          

Article VII 

Group Insurance

Section 1. Selection of Carrier: The selection of the insurance carrier and policy shall be made 

by the School District. The level of benefits shall be negotiable.

Section 2. Health and Hospitalization Insurance:

Subd. 1. Family Coverage. Effective July 1st, 2025, the School District shall contribute a 

sum not to exceed $1050.00 per month during the 2025-2026 and 2026-2027 school years 

for employees defined by the ACA as full-time toward the premium for coverage for each 

employee employed by the School District who qualifies for and is enrolled in the School 

District group health and hospitalization plan. For employees not meeting the definition by 

the ACA as full-time, his/her amount will be calculated proportionately. Any additional cost 
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of premium shall be borne by the employee and paid by payroll deduction.

In the event that an employee is covered under a spouse’s health insurance plan 

provided by the District, the District will contribute up to $550 per month toward the 

family monthly premium, not to exceed the total cost of the coverage.

Subd. 2. Single Coverage. Effective July 1st, 2025, the School District shall contribute a 

sum not to exceed $625 per month during the 2025-2026 fiscal years. (12 months) for 

employees defined by the ACA as full-time employees. For employees not meeting the 

definition by the ACA as full-time, his/her amount will be calculated proportionately. 

Any additional cost of premium shall be borne by the employee and paid by payroll 

deduction.

Section 3. Life Insurance: The District shall provide a $30,000 life insurance policy for each full-

time employee that works ten (10) or more months. The District shall provide a $20,000 life 

insurance policy for each full-time employee that works less than 10 (10) months. Part-time 

employees who work at least 720 hours or more will receive $10,000 of life insurance.

Section 4. Dental: Effective January 1st, 2024, the School District shall contribute a sum not to 

exceed the full premium for single coverage dental insurance for full-time employees and 

proportionate to hours worked for part-time employees toward the premium for coverage for 

each employee employed by the School District who qualifies for and is enrolled in the School 

District group dental plan. Any additional cost of premium shall be borne by the employee and 

paid by payroll deduction.

In the event that an employee  is covered under a spouse’s dental insurance plan provided by the 

District, the District will contribute up to $75 per month toward the family monthly premium in lieu 

of single coverage, not to exceed the total cost of the coverage.

Section 5. Long-Term Disability Insurance: The District shall obtain the most competitive 

income protection policy with the following conditions:

1. 60 day elimination period
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2. Monthly benefits of 66 2/3 % of salary.

Subd. 1. Members of the bargaining unit may participate in the group at their own 

expense.

Section 6. Claims against the School District: It is understood that the School District’s only 

obligation is to purchase an insurance policy and pay such amounts as agreed to herein and no 

claim shall be made against the School District as a result of a denial of insurance benefits by an 

insurance carrier.

Section 7. Duration of Insurance Contribution: An employee is eligible for School District 

contribution as provided in this Article as long as the employee is employed by the School 

District. Upon termination of employment, all district contributions shall cease effective on the 

last day of work.

Section 8. Eligibility: Full benefits provided in this Article are designed for full-time personnel, 

defined as 2,080 hours per year for twelve (12) month employees, and as employees who work 

from 32 hours per week or more for nine (9) months. All part-time employees working less 

than 32 hours per week shall be considered part-time and shall be eligible for partial premium 

payment proportional to the extent of their employment during the nine (9) month period, 

subject to the School District’s health insurance carrier limitation.

Section 9. Bonding and Travel expense: Should the District require employees within the 

bargaining unit to handle money on behalf of the District and/or transport the same, the 

District shall bond such employee and pay travel expenses per IRS rates.

Article VIII

Leaves of Absence

Section 1. Sick Leave:
Subd. 1. An employee shall earn sick leave at the rate of 12 hours for each month of 

service in the employ of the School District. Annual sick leave shall accrue monthly as it 

is earned on a proportionate basis to the employee’s work year.

Subd. 2. Unused sick leave days may accumulate to a maximum credit of 140 

proportionate days of sick leave per employee.

Subd. 3. Sick leave with pay shall be allowed whenever an employee’s absence is found 
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to have been due to illness and/or disability that prevented performance of duties on 

that day or days. Sick leave will be applied pursuant to State and Federal statutes. Sick 

leave may also be used according to Minnesota Statutes section 181.943 for the illness 

of a child including adult child, spouse, sibling, parent, grandparent, or stepparent or 

any other relative or non-relative who stands in the same relationship with the 

employee as determined by the District provided the employee has unused sick leave at 

the time of such absence.

Subd. 4. The School District may require an employee to furnish a medical certificate 

from a qualified physician as evidence of illness, indicating such absence was due to 

illness, in order to qualify for sick leave pay. However, the final determination as to the 

eligibility for an employee for sick leave is reserved to the School District. In the event 

that a medical certificate will be required, the employee will be so advised.

Subd. 5. Sick leave allowed shall be deducted from the accrued sick leave days earned 

by the employee.

Subd. 6. Sick leave pay shall be approved only upon submission of a signed request 

upon the authorized sick leave pay request form available at the office.

Subd. 7. Sick leave may be utilized during a period of physical disability resulting from a 

condition of pregnancy. The employee shall provide the district with a physician’s 

statement certifying the dates of disability. An unpaid leave for childcare purposes may 

be granted at the discretion of the School District.

Subd. 8. If an employee is unable to work due to illness or injury beyond his/her 

accumulated sick leave, upon a doctor’s certificate, shall apply to the School District for 

leave of absence. Upon granting this leave of absence, it shall not result in the loss of 

his/her status as an employee when he/she shall have recovered sufficiently to perform 

his/her usual and ordinary duties. 

Subd. 9.  Catastrophic Voluntary Sick Leave Pool: student support professionals and admin

support professionals may, on a voluntary basis, donate to sixteen (16) sick hours to

another student support professional who has exhausted his or her accumulated sick 

leave,

under the following conditions:
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1. The affected student support professional or admin support professional must

apply in writing, stating the medical need, to the review board. The review

board will consist of the Superintendent, 2 School Board representatives, and

2 members of the exclusive representative.

2. Upon approval by the Review Board, a one-event sick leave pool will be

created.

3. Upon creation of the pool, all bargaining members may contribute up to

thirty-two (32) sick hours to the pool provided they have accumulated a

minimum of one hundred (100) sick hours in their own sick leave account. The

sick hours will be charged based on the order the contributions were

submitted until all participating student support professional have been

charged for eight sick hours. The process will repeat using an additional eight

sick hours until either all hours have been used or a maximum of two hundred

forty (240) sick hours have occurred.

4. All contributions to the sick pool are to remain anonymous.

5. The maximum distribution per event from the Catastrophic Voluntary Sick

Leave Pool will not exceed two hundred forty (240) sick hours per school year.

6. If there are less than two hundred forty (240) sick hours contributed to the

pool, an educational support professional or a teacher that has contributed

only eight sick hours may contribute eight more sick hours.

7. This subdivision is not subject to the grievance procedure, and the District

shall not be liable for the process

Subd. 10. Employees that are at least 55 years in age, hired before July 1, 2017, who 

voluntarily terminate their employment and have at least fifteen (15) years of experience 

with the School District shall have the opportunity to have the district buy back unused, 

accumulated sick leave days at a rate of five (5) days for each year of service with the 

School District, not to exceed seventy five (75) days. The days will be paid out at a rate of 

two-thirds (⅔) the daily teacher substitute rate.

Section 2. Earned Sick and Safe Time (ESST):
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Subd. 1. Effective January 1, 2024,  and each school year thereafter, forty-eight (48) hours of 

the one hundred twelve (112) sick leave hours accrued shall be designated as ESST at the 

beginning of the year for each full time employee. ESST shall be allowed whenever an 

employee’s absence is found to have been due to reasons set forth in Minnesota Statutes, 

section 181.9447. ESST may be used in increments no smaller than one half (½) hour. 

Employees who are newly employed will not be eligible to use ESST until they have 

performed work for at least eighty (80) hours and have accrued ESST as per school district 

payroll practices

Subd. 2. ESST hours shall carry over to the next school year and carry over a maximum of 

eighty (80) hours.   

Subd. 3. When permissible by law, the School District may require an employee to furnish 

documentation indicating any absence in excess of three (3) consecutive days was due to a 

qualifying event in order to receive ESST pay. The employee will be advised when 

documentation is required. Documentation under the law includes a statement from the 

employee that leave was used for a qualifying purpose. 

Subd. 4. ESST leave allowed shall be deducted from the accrued ESST hours earned by the 

employee.

Subd. 5. ESST leave pay shall be approved only upon the submission of a signed request upon 

the authorized ESST pay request form available in the office.

Section 3. Worker’s Compensation: Pursuant to M.S. 176, an employee injured on the job in the 

service of the School District and collecting worker’s compensation insurance, may draw sick 

leave and receive full salary from the School District, the salary to be reduced by an amount equal 

to the insurance payments and only that fraction of the days not covered by insurance will be 

deducted from accrued sick leave.

Section 4 Bereavement:

Subd. 1. A maximum of three (3) days will be granted, if necessary, for death in the 

immediate family of the employee or spouse. This applies to attendance of a funeral up 

to 300 miles away.

Subd. 2. A maximum of five (5) days will be allowed for attendance of a funeral over 

300 miles away, if necessary.
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Subd. 3. The immediate family shall be defined as husband, wife, children, father, 

mother, brother, sister, step-parents, step-children, grandparent, grandchild, father-in- 

law, mother-in-law, brother-in-law, sister-in-law, or other relative living in the same 

household as the employee.

Subd. 4. The Superintendent may grant more time if necessary. Any time taken for 

bereavement leave will be deducted from an employee’s accumulated sick leave.

Section 5. Medical Leave:

Subd. 1. An employee, who has completed the initial probationary period, who is 

unable to perform duties because of illness or injury and who has exhausted all sick 

leave credit available, or has become eligible for long term disability compensation, 

may, upon request, be granted a medical leave of absence, without pay, up to six (6) 

months. This leave may be renewed at the discretion of the School District.

Subd. 2. A request for leave of absence or renewal thereof under this section shall be 

accompanied by a written doctor’s statement outlining the condition of health and 

estimated time at which the employee is expected to be able to assume normal 

responsibilities.

Section 6. Insurance Application: An employee on unpaid leave is eligible to continue to 

participate in group insurance programs if permitted under the insurance policy provisions. The 

employee shall pay the entire premium for such insurance commencing with the beginning of 

the leave, and shall pay to the School District the monthly premium in advance.

Section 7. Credit: An employee who returns from an unpaid leave shall retain experience 

credit for pay purposes and other benefits which had accrued at the time leave commenced. 

No credit shall accrue for the period of time that an employee was on an unpaid leave.

Section 8. Personal Business:

Subd. 1. At the beginning of each school year, each employee shall be credited with 

two (2) days to be used for personal reasons. A personal day may be used for any 

purpose at the discretion of the employee. A written application must be made and 

approved before taking time off for personal business except in cases of emergency. 

Unused days may accumulate up to five (5) days and may be carried over to the 
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following year not to exceed five (5) days total. A third personal day shall be granted to 

employees who work 10 months or more, or who have served 10 years or more in the 

district. An employee shall be allowed to request personal business leave by the hour, 

which shall be deducted from one of the employee’s personal business days. No more 

than three (3) personal days may be used consecutively.

Subd. 2. Deduct Days: Deduct days will be considered after all personal business days 

have been used. A maximum of three (3) days will be approved without question per 

school year. Approval from the administration is required when additional members are 

requesting the same day. Any request that exceeds the maximum number of three (3) 

days will be made to the school board for approval.

Section 8. Jury Duty Leave: Leave for Jury duty shall be granted by the School District as per 

applicable law. The employee shall receive regular pay from the District but will sign over to 

the district the pay received (less reimbursement for expenses) for jury duty.

Article IX

Hours of Service and Duty Year

Section 1. Basic Work Week: A full-time employee’s work week (Monday through Friday) shall 

be prescribed by the School District each year inclusive of lunch.

Section 2. Basic Work Year: The regular work year shall be prescribed by the School District 

each year for regular employees.

Section 3. Part-Time Employees: The School District reserves the right to employ such 

personnel as it deems desirable or necessary on a part-time or casual basis for less than that of 

the regular employees.

Section 4. Starting Time: All employees will be assigned starting time as determined by the 

School District.

Section 5. Lunch Period: Employees shall be provided a duty-free lunch period of at least thirty

(30) minutes. Any employee directed to work by their supervisor (except 40 hours per 

week employees) during their normal duty-free lunch period because of staffing concerns, 

emergencies, medical issues, or other circumstances shall be paid for that thirty minutes at 
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his/her normal rate of pay. 

Section 6. Break Period: Employees who work at least three (3) consecutive hours in the same 

assignment during the morning or afternoon sessions are entitled to a paid break period not to 

exceed fifteen (15) minutes per session. The specific time of the break period is to be arranged 

between the employee and principal.

Article X

Holidays and Vacations

Section 1. Paid Holidays: Regular ten (10) month or more employees shall be granted the 

following paid holidays:

New Year’s Eve Day 

New Year’s Day 

Presidents Day

Good Friday

Memorial Day

Juneteenth

Labor Day

Thanksgiving Day 

Christmas Eve Day 

Christmas Day

Regular twelve (12) month employees shall be granted the following paid holidays: 

New Year’s Eve Day Independence Day

New Year’s Day Labor Day

President’s Day Thanksgiving Day

Good Friday Christmas Eve Day

Memorial Day Christmas Day

Juneteenth

Section 2. Weekends: Holidays that fall on weekends will be observed on a day established by 

the School District.
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Section 3. Work on a Holiday: Employees required to work on any holiday when school is not 

in session shall receive one and one-half (1-1/2) times their regular rate of pay for all hours 

worked, in addition to their holiday pay.

Section 4. Vacation: Eleven to Twelve (11-12) month employees shall earn vacation on the 

following basis: (one week equals 5 weekdays)

                           Five (5) days after one (1) year

Two (2) weeks after two (2) years

Three (3) weeks after five (5) years

                           Four (4) weeks after fifteen (15) years

Five (5) weeks after twenty (20) years

Section 5. Notice: In determining vacation periods, the wishes of the employees will be 

respected as to the time of taking vacations, insofar as the needs of the service will permit. 

Requests for vacation time must be submitted to the Superintendent’s office at least three 

weeks prior to using vacation time. Should a conflict in scheduling occur, it will be resolved on 

the basis of first request and then seniority.

Section 6. Holidays: If a holiday falls in the vacation period, the holiday shall not count as a day 

of vacation.

Section 7. Carryover: The maximum carryover of vacation from one year to the next shall be 

ten (10) days. Any unused vacation days beyond the ten (10) remaining on June 30 shall be 

forfeited.

Section 8. Terminated service: When an employee’s services are terminated with the District, 

accumulated vacation (prorated of time worked in the year) shall be paid for at the employee’s 

hourly rate of pay.

Article XII

Discipline, Discharge, and Probationary Period

Section 1. Probationary Period: An employee under the provisions of this Agreement shall 

serve a probationary period of six (6) months of continuous service in the School District during 

which time the School District shall have the unqualified right to suspend without pay, 

discharge, or otherwise discipline such employee; and during this probationary period the 
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employee or other discipline is concerned. However, a probationary employee shall have the 

right to bring a grievance on any other provisions of the contract alleged to have been violated.

Section 2. Probationary Period, Change of Classification: In addition to the initial probationary 

period an employee transferred or promoted to a different classification shall serve a new 

probationary period of three (3) calendar months in any such new classification. During this 

three (3) month probationary period, if it is determined by the School District that the 

employee’s performance in a new classification is unsatisfactory, the School District shall have 

the right to reassign the employee to the former classification.

Section 3. Completion of Probationary Period: An employee who has completed the 

probationary period may be suspended without pay or discharge only for cause.

Article XIII

Seniority, Layoff, Recall, and Reassignment

Section 1. Factors Affecting Layoffs: The District shall consider the following factors in 

determining reassignments and layoffs.

Seniority: In the event it is necessary to reduce the workforce, Members shall be laid off 

in the inverse order of their seniority, first in the same job title within the district, 

second in the same job classification within the district, and third in a lower 

classification within the district.

Assignments: The District will attempt to maintain comparable pay levels, hours, and 

months worked. The Member must have the necessary qualifications/certifications 

required for the reassignment at the time of reassignment. The employer shall provide 

appropriate familiarization/refresher training and/or work direction for the reassigned 

position.

Section 2. Seniority Roster: A separate seniority roster will be maintained for non-probationary 

unit Members based on employment dates or adjusted employment dates, whichever is 

applicable. The seniority rosters will be adjusted and published each year. Adjustments will be 

made current to the first of the month preceding sending of layoff notices for Members 

affected by reassignments and layoffs.
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Subd. 1. Seniority is based on the effective date of hire by the School Board. The date 

shall remain the same based on continuous service, without regard to changes in 

classification or hours. In a case of identical dates, the first day of continuous service 

shall be the tiebreaker.

Section 3. Reassignment: Reassignment will be based on seniority, qualifications and 

assignments commencing with the most senior person affected by a position reduction or 

position termination in the highest classification.

Section 4. Job Vacancies: Job vacancies will be filled from the ranks of the unit, whenever 

possible. Employees who have been laid off will be given first consideration. Recommendations 

will be made by the Administrator, based on seniority, ability, competence, and will be at the 

discretion of the Board. Positions may require CPR training, first aid training, computers/typing 

skills, etc. If all employees applying for the job are qualified for the work, the most senior 

employee will be promoted/hired.

Section 6. Factors Applying to Laid-Off Members:

Subd. 1. Seniority will not accrue and fringe benefits will not apply during lay-off. 

Subd. 2. Payment for unused sick leave is not allowed, but unused leave will accrue to 

laid off Members upon recall.

Subd. 3. Bargaining unit members shall be recalled in order of seniority for a position 

within the same job classification for which the Member is qualified. In instances of 

equal seniority dates, the first day of continuous service shall be the tiebreaker. For 

open positions of a different classification, the laid off member will receive first 

consideration as long as the member has the qualifications for the position. 

Subd. 4. Bargaining unit members on a lay-off status shall have the personal 

responsibility to keep the District Office informed of their address for the purpose of a 

recall notice. The District Office will send notice of recall by certified mail, return receipt 

requested. The notice shall include the date of return to employment and the job 

classification of the vacancy. Bargaining unit members who fail to accept employment 

within fifteen (15) calendar days, as notified shall be considered to have resigned.

Subd. 5. Laid-off bargaining unit members will be permanently terminated after twenty- 

four (24) months from the date of layoff.
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Subd. 6. Recall Listing: Those bargaining unit members on a recall list will be put on a 

substitute list to be called in case of absent employees, provided they are qualified to do 

the job.

Article XIV 

Grievance 

Procedure

Section l. Grievance Definition: A "grievance" shall mean an allegation by a teacher resulting in 

a dispute or disagreement between the teacher employee and the school district as to the 

interpretation or application of terms and conditions of employment insofar as such matters 

are contained in this Agreement.

Section 2. Representative: The teacher, administrator, or school district may be represented 

during any step of the procedure by any person or agent designated by such party to act in 

his/her behalf.

Section 3. Definitions and Interpretations:

Subd. l. Extension: Time limits specified in this Agreement may be extended by mutual 

agreement.

Subd. 2. Days: Reference to days regarding time periods in this procedure shall refer to 

working days. A “working day” is defined as all week days not designated as holidays by 

state law.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed 

by procedures herein, the date of the act, event, or default for which the designated 

period of time begins to run shall not be included. The last day of the period so 

computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which 

event the period runs until the end of the next day which is not a Saturday, a Sunday, or 

a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or document herein shall 

be timely if it bears a postmark of the United States mail within the time period.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for consideration unless 
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the grievance is submitted in writing to the school district, setting forth the facts and the 

specific provision of the Agreement allegedly violated and the particular relief sought within 

twenty (20) days after the date the event giving rise to the grievance occurred. Failure to file 

any grievance from such period shall be deemed a waiver thereof. Failure to appeal a grievance 

from one level to another within the time periods hereafter provided shall constitute a waiver 

of the grievance. An effort shall first be made to adjust an alleged grievance informally between 

the teacher and the School District’s designee.

Section 5. Adjustment of Grievance: The school district and the teacher shall attempt to adjust 

all grievances which may arise during the course of employment of any teacher within the 

school district in the following manner:

Subd. l. Level I: If the grievance is not resolved through informal discussions, the school 

district shall give a written decision on the grievance within ten (10) days.

Subd. 2. Level II: In the event the grievance is not resolved in Level I, the decision 

rendered may be appealed to the superintendent of schools, provided such appeal is 

made in writing within five (5) days after receipt of the decision in Level I. If a grievance 

is properly appealed to the superintendent, the superintendent or designee shall set a 

time to meet regarding the grievance within fifteen (15) days after receipt of the appeal. 

Within twenty (20) days after the meeting, the superintendent or designee shall issue a 

decision in writing to the parties involved.

Subd. 3. Level III: In the event the grievance is not resolved in Level II, the decision 

rendered may be appealed to the school board, provided such appeal is made in writing 

within five (5) days after receipt of the decision in Level II. If a grievance is properly 

appealed to the school board, the school board shall set a time to hear the grievance 

within twenty (20) days after receipt of the appeal. Within twenty (20) days after the 

meeting, the school board shall issue its decision in writing to the parties involved. At 

the option of the school board, a committee or representative(s) of the board may be 

designated by the board to hear the appeal at this level, and report its findings and 

recommendations to the school board. The school board shall then render its decision.

Section 6. School Board Review: The school board reserves the right to review any decision 

issued under Level I or Level II of this procedure provided the school board or its representative 
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notifies the parties of its intention to review within ten (10) days after the decision has been 

rendered. In the event the school board reviews a grievance under this section, the school 

board reserves the right to reserve or modify such a decision.

Section 7. Denial of Grievance: Failure by the school board or its representative to issue a 

decision within the time period provided herein shall constitute a denial of the grievance and 

the teacher may appeal it to the next level.

Section 8. Arbitration Procedures: In the event that the teacher and the school board are 

unable to resolve any grievance, the grievance may be submitted to arbitration as defined 

herein:

Subd. l. Request: A request to submit a grievance to arbitration must be in writing 

signed by the aggrieved party, and such request must be filed in the office of the 

superintendent within ten (10) days following the decision in Level III of the grievance 

procedure.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the arbitrator 

which has not been first duly processed in accordance with the grievance procedure and 

appeal provisions.

Subd. 3. Selection of Arbitrator: Upon the proper submission of a grievance under the 

terms of this procedure, the parties shall, within ten (10) days after the request to 

arbitrate, attempt to agree upon the selection of an arbitrator. If no agreement on an 

arbitrator is reached, either party may request the PERB to appoint an arbitrator, 

pursuant to M.S. 179.09, Subd. 4, providing such a request is made within twenty (20) 

days after request for arbitration. The request shall ask that the appointment be made 

within thirty (30) days after the receipt of said request. Failure to agree upon an 

arbitrator or the failure to request an arbitrator from the PERB within the time periods 

provided herein shall constitute a waiver of the grievance.

Subd. 4. Submission of Grievance Information:

a) Upon appointment of the arbitrator, the appealing party shall within five (5) 

days after notice of appointment forward to the arbitrator, with a copy to the 

school board, the submission of the grievance which shall include the following:

(l) The issues involved.
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(2) Statement of the facts.

(3) Position of the grievant.

(4) The written documents relating to Section 5, Article XII of the grievance 
procedure.

b) The school board may make a similar submission of information relating to 

the grievance either before or at the time of the hearing.

Subd. 5. Hearing: The grievance shall be heard by a single arbitrator and both parties 

may be represented by such person or persons as they may choose and designate, and 

the parties shall have the right to a hearing at which time both parties will have the 

opportunity to submit evidence, offer testimony, and make oral or written arguments 

relating to the issues before the arbitrator. The proceeding before the arbitrator shall be 

a hearing de novo.

Subd. 6. Decision: The decision by the arbitrator shall be rendered within thirty (30) 

days after the close of the hearing. Decisions by the arbitrator in cases properly before 

him shall be final and binding upon the parties, subject; however, to the limitations of 

arbitration decisions as provided by in the PELRA.

Subd. 7. Expenses: Each party shall bear its own expenses in connection with arbitration 

including expenses relating to the party's representatives, witnesses, and any other 

expenses which the party incurs in connection with presenting its case in arbitration. A 

transcript or recording shall be made of the hearing at the request of either party. The 

parties shall share equally fees and expenses of the arbitrator, the cost of the transcript 

or recording if requested by either or both parties, and any other expenses which the 

parties mutually agree are necessary for the conduct of the arbitration.

Subd. 8. Jurisdiction: The arbitrator shall have jurisdiction over disputes or 

disagreements relating to grievances properly before the arbitrator pursuant to the 

terms of this procedure. The jurisdiction of the arbitrator shall not exceed to proposed 

changes in terms and conditions of employment as defined herein and contained in this 

written agreement; nor shall an arbitrator have jurisdiction over any grievance which 

has not been submitted to arbitration in compliance with the terms of the grievance and 

arbitration procedure as outlined herein; nor shall include but are not limited to such 

areas of discretion or policy as the functions and programs of the employer, its overall 
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budget, utilization of technology, the organizational structure, and selection and 

direction and number of personnel. In considering any issue in dispute, in its order the 

arbitrator shall give due consideration to the statutory rights and obligations of the 

public school district to efficiently manage and conduct its operation within the legal 

limitations surrounding the financing of such operation.

Article XV 

Public Obligation

The parties mutually recognize that their first obligation is to the public and that the right of 

students and residents of the School District to the continuous and uninterrupted operation of 

the school is of paramount importance.

The exclusive representative agrees, therefore, that during the term of this contract, neither 

the exclusive representative nor any individual employee shall engage in any strike. For 

purposes of this section, the term strike shall mean concerted action in failing to report for 

duty, the willful absence from one’s position, sympathy strike, the stoppage of work, 

slowdown, or the abstinence in whole or part from full, faithful and proper performance of the 

duties of employment for the purposes of inducing, influencing or coercing a change in the 

conditions or compensation or the rights, privileges, or obligations of employment. The parties 

shall agree that this Article shall not be subject to the grievance or arbitration procedure but is 

enforceable in the Courts.

Article XVI 

Severance Pay

Section 1. An employee who works 1,000 hours or more per year upon retirement shall receive

3 days of pay for each year of service.  Payout will be based upon an eight (8)hour day paid at 

the employees rate of pay at retirement. In addition, they will receive a lump sum payment of 

$5,000. An employee who works less than 1,000 hours per year upon retirement shall receive 

$40.00 per day of accrued unused sick leave to a maximum of sixty (60) days. In addition, they 

will receive a lump sum payment of $1,500.

Subd 1. This severance money will be paid by the school district to the retiring employee’s 403B 
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plan in three (3) equal payments: One in the month following the date the employee severs 
employment, a second payment six (6) months following the first payment, and a third payment 
12 months following the second payment. 

Section 2. In order to be eligible for the severance pay in Arcticle XVI, an employee must be 

at least 55 years of age and have been hired by the district before July 1st, 2017.

Section 3. A payment of the amount calculated in Section 1 above, shall be made to the retired 

Member’s account in the Post Retirement Health Care Savings Plan (PRHCSP) managed by the 

Minnesota State Retirement System. This payment shall be made in one lump sum the month 

following the effective date of the Member’s retirement. If an individual meets the criteria of 

exemption from the PRHCSP according to MSRS, the lump sum shall be placed into a 403(b) of 

the individual’s choice.

Section 4. In the event of an employee’s death, (after resignation but prior to the district 

submitting payment to the Minnesota State Retirement System) said benefit shall be paid to 

the employee’s beneficiary. If no beneficiary has been named, payment shall be made to the 

employee’s estate.

Section 5. 403(b) Match Plan:  The District shall implement, on September 1, 2008, an Employer 

Matched 403(b) Tax-Sheltered Annuity Plan, as allowed under Minnesota Statute Section 356.24. 

The District will employ a third party administrator to handle the contributions made by employee 

and employer. Employer matching contributions shall be directed to insurance companies 

(vendors) approved by the Minnesota State Board of Investment. The plan shall comply with I.R.S. 

Code 26 U.S.C. Section 403(b). 

There shall be a lifetime per employee cap of $20,500 on District contributions. As of 

September 1, 2008, yearly matching amounts paid by the District shall be limited to a 

maximum amount as shown:

          Years                       Maximum Match Per Year
1-5 No Match
6-10 $350.00
11-16  $450.00
17-22 $550.00
23 and up $750.00
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District matching amounts shall match employees contribution on a dollar for dollar basis up to the 

applicable maximum amount allowed under this agreement. 

Article XVII 

Duration

Section 1. Term and Reopening Negotiations: This Agreement shall remain in full force and 

effect for a period commencing on its date of execution through July 1, 2021, to June 30, 2025, 

and thereafter as provided by PELRA. If either party desires to modify or amend this 

Agreement commencing at its expiration, they shall give written notice of such intent no later 

than 60 days prior to said expiration. Unless otherwise mutually agreed, the parties shall not 

commence negotiations more than 90 days prior to the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between the 

School District and the exclusive representative representing the employees. The provisions 

herein relating to terms and conditions of employment supersede any and all prior Agreements, 

resolutions, practices, school district policies, rules or regulations concerning terms and 

conditions of employment inconsistent with these provisions. Nothing in this Agreement shall 

be construed to obligate the School District to continue or discontinue all management rights 

and prerogatives, except insofar as this exercise would be in express violation of any term or 

terms of this Agreement.

Section 3. Finality: Any matters relating to the terms and conditions of employment, whether 

or not referred to in this Agreement, shall not be open for negotiation during the term of this 

Agreement.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any provision 

thereof or the application of any such provision under circumstances is held invalid, it shall not 

affect any other provisions of this agreement or the application of any provision thereof.

 Schedule A

2021-2022

CLASS Hire Rate 1 2 3 4 5
1 10.43 10.84 11.24 11.63 12.05 12.44
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2 12.37 12.85 13.30 13.75 14.24 14.68
3 14.01 14.59 15.18 15.74 16.31 16.89
4 15.91 16.55 17.16 17.82 18.35 19.07
5 16.81 17.52 18.20 18.89 19.59 20.27
6 17.58 18.31 19.05 19.82 20.55 21.31
7 18.09 18.90 19.73 20.51 21.31 22.12

2022-2023

CLASS Hire Rate 1 2 3 4 5
1 10.64 11.06 11.47 11.86 12.29 12.69
2 12.62 13.11 13.57 14.02 14.52 14.97
3 14.30 14.88 15.48 16.05 16.64 17.23
4 16.23 16.89 17.50 18.18 18.72 19.46
5 17.15 17.87 18.56 19.27 19.99 20.67
6 17.94 18.68 19.43 20.21 20.96 21.73
7 18.46 19.28 20.12 20.92 21.73 22.57

2023-2024

CLASS Hire Rate 1 2 3 4 5
1 10.86 11.28 11.69 12.10 12.53 12.95
2 12.87 13.37 13.84 14.31 14.81 15.27
3 14.58 15.18 15.79 16.37 16.97 17.57
4 16.55 17.22 17.85 18.54 19.09 19.84
5 17.49 18.23 18.93 19.65 20.39 21.09
6 18.30 19.05 19.82 20.62 21.38 22.17
7 18.83 19.66 20.52 21.34 22.17 23.02

2024-2025

CLASS Hire Rate 1 2 3 4 5
1 11.07 11.51 11.93 12.34 12.78 13.21
2 13.13 13.64 14.11 14.59 15.11 15.58
3 14.87 15.48 16.11 16.70 17.31 17.93
4 16.89 17.57 18.21 18.91 19.47 20.24
5 17.84 18.60 19.31 20.05 20.79 21.51
6 18.66 19.43 20.22 21.03 21.81 22.61
7 19.20 20.06 20.93 21.77 22.61 23.48

Longevity Pay: Effective January 1st, 2024, full –time  employees shall accumulate longevity pay at the 
following rate:

Years nine through twenty-five (9-25) $250 per year of longevity.
Over twenty-Six years (26) $500 per year of longevity.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows: 

Education Minnesota-Wrenshall Board of Education

Educational Assistants Independent School District No. 100 

And School Related Personnel

By By  

President Board Chair

Date: Date:  

By By 

Head Negotiator Clerk

Date: Date:  



 
 
 
May 14, 2026
 
 

Resolution Nonrenewing a Non-Tenured Teacher 
 
 

_________________________________ introduced the following resolution and 
moved its adoption: 

 
WHEREAS, Kaitlyn Deyo is a Non-Tenured teacher in Independent District No.100 

 
BE IT RESOLVED, by the School Board of Independent District No.100 that 
pursuant to Minn. Stat. 122A.40, subd. 51 and the District master agreement, the 
teaching contract of Kaitlyn Deyo, a non-tenured teacher in Independent District 
No.100 shall be nonrenewed at the end of the 2025-2026 school year effective 
June 30, 2026. 

 
BE IT FURTHER RESOLVED, that written notice be sent to said teacher 
regarding the nonrenewal of the teacher’s teaching contract. 
 
 

 

Wrenshall Public Schools 
 

Superintendent- Dr Frank Schill 
Principal- Michelle Blanchard 

 
 

VOTING RECORD 
 
The motion for the adoption of the preceding resolution was duly seconded by ______________________ 
and upon vote being taken thereon, 
 
the following voted in favor thereof, 

the following voted against the same: 

whereupon said resolution was declared duly passed and adopted on May 14, 2026.  

 
 
 



Notice of Nonrenewal for a Non Tenured Teacher

May 15, 2026

Dear Kaitlyn Deyo

You are hereby notified that at the meeting of the School Board of Independent 
District No. 100 held on May 14, 2026, a resolution was adopted by a majority vote to 
not renew your teaching contract for the 2026-2027 school year. Your employment 
will terminate at the end of the 2025-2026 school year effective June 30, 2026. Said 
action of the School Board is taken pursuant to Minn. Stat. 122A.40, subd. 5. and the 
District master agreement. 

Sincerely,

SCHOOL BOARD OF INDEPENDENT DISTRICT NO. 100

 
_______________________________________
Clerk of the School Board
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