
AGENDA

Regular Business Meeting
Monday, September 12, 2022 6:00 PM
Deer River High School Media Center

1. Call to Order
Chairperson
Call to Order and Pledge of Allegiance

2. Agenda Approval
Chairperson
Corrections/Deletions/Addistions/Items from Consent Agenda for Individual 
Consideration

3. Recognition of Visitors
Chairperson
Public comment and acknowledgement of correspondence.  Individuals wishing 
to address the board may sign-in and be seated at the designated table when 
called upon.

4. Regular Business
Chairperson

A. Approval of Minutes
Chairperson

B. Approval of Accounts Payable / Payroll / Transfers for August 
2022
Chairperson

C. Approval of Consent Agenda
Chairperson
Human Resources actions pending approval.

5. Information Items
Chairperson

A. Elementary Principal's Report
Jen Stefan
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B. High School Principal's Report
Joe Akre

C. Buildings and Grounds Department Report
Brent Schimek

D. Activities Program Report
Brent Schimek

E. Full Service Community Schools Program Report
Deanna Hron

F. Board Member or Committee Reports
Pat Rendle

G. Updating / Improving the High School Fitness Center
Pat Rendle
Updating over Christmas Holiday Break.  We are using carry over funds.

H. Superintendent's Report
Pat Rendle

I. First Readings - New or Revised Policies
Pat Rendle

6. Action Items
Chairperson

A. Approve posting for an Anishinaabe Language/Cultural Instructor for 6-7-8 
grades.
Joe Akre

B. Approve Professional Services Agreement with Hill City for 
Building and Grounds Services.
Pat Rendle

C. Approve MOU with DREA regarding Artile VI - Basic Schedules 
and Rates of Pay.
Pat Rendle

7. Future Meetings
Chairperson

8. Adjournment
Chairperson
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Regular Business Meeting
Monday, August 8, 2022 6:00 PM Central

Deer River High School Media Center
101 1st Avenue

Deer River, MN 56636  
  
 
1. Call to Order

2. Agenda Approval 
Motion to approve. This motion, made by Amanda Reed and seconded by Pam Thompson, 
Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

3. Recognition of Visitors
David Olson - DFC Program Coordinator : program update 

4. Regular Business

4.A. Approval of Minutes, Monthly Meeting & Public Hearing on Tax Abatement - July 11, 
2022

Motion to approve official minutes of the July 11, regular business meeting and public 
hearing on proposed tax abatement. This motion, made by Amanda Reed and seconded 
by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

4.B. Approval of Accounts Payable / Payroll / Transfers for July 2022
Motion to approve financial report. This motion, made by Pam Thompson and seconded 
by Amanda Reed, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

4.C. Approval of Consent Agenda
Motion to approve consent agenda items. This motion, made by LuAnn Robinson and 
seconded by Amanda Reed, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

5. Information Items

5.A. School Board Candidate Filing Period

5.B. Review of Safe Schools Plan

5.C. Elementary Principal's Report

5.D. High School Principal's Report



5.E. Activities Program Report

5.F. Building and Grounds Department Report

5.G. Full Service Community Schools Program Report

5.H. Board Member or Committee Reports
Pam Thompson: Spoke about PELSB meeting

5.I. Superintendent's Report

5.J. First Readings - New or Revised Policies
These policies are a priority for the upcoming school year.

Second Reading will be at the September meeting.

6. Action Items

6.A. Resolution to Award the Sale of Facilities Maintenance and Tax Abatement Bonds, 
Series 2022A 

Motion to Introduce and Approve the Resolution to Award the Sale to the Preferred 
Bidder. This motion, made by Amanda Reed and seconded by LuAnn Robinson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

Matt Hammer speaker

6.B. Policy 534 - Second Reading
Motion to approve following second reading. This motion, made by Amanda Reed and 
seconded by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.C. Mandatory Annual Review Policies
Motion to approve the revised Policy 722 to align with MSBA recommendations and 
Policy 506 with no change. This motion, made by LuAnn Robinson and seconded by 
Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.D. Approval of Deer River High School Student and Teacher Handbooks
Motion to approve Deer River High School Student and Teacher Handbooks. This 
motion, made by Amanda Reed and seconded by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.E. Approval of Student Activities and Coach/Advisor Handbooks



Motion to approve Student Activities and Coach/Advisor Handbooks. This motion, made 
by Amanda Reed and seconded by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.F. Approval of King Elementary School Student and Staff Handbooks
Motion to approve King Elementary School Student and Staff Handbooks. This motion, 
made by Pam Thompson and seconded by LuAnn Robinson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.G. Approval of Meal Prices for 2022-2023 School Year
Motion to approve meal prices for 2022-2023 school year. This motion, made by 
Amanda Reed and seconded by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.H. Approval of Substitute Pay Rates for 2022-2023 School Year
Motion to approve substitute pay rates. This motion, made by Pam Thompson and 
seconded by LuAnn Robinson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.I. Approval of Speech Partners Service Contract
Motion to approve Speech Partners Service Contract. This motion, made by LuAnn 
Robinson and seconded by Amanda Reed, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.J. Certify Proposed 2022 and Payable 2023 Levies
Motion to certify at the maximum levy. This motion, made by Pam Thompson and 
seconded by Amanda Reed, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.K. Approve Truth in Taxation Meeting Date, Time, and Location
Motion to approve Truth in Taxation Meeting Date, Time, and Location. This motion, 
made by Amanda Reed and seconded by LuAnn Robinson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.L. Approve Administrator Association Master Contract



Motion to approve contract. This motion, made by LuAnn Robinson and seconded by 
Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.M. Approve National FFA Convention Proposal
Motion to approve FFA Convention. This motion, made by Amanda Reed and seconded 
by Pam Thompson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.N. Approve Alternative to Suspension Assistant position to be added to AFSCME Union 
Grade 4 and posted

Motion to approve Alternative to Suspension Assistant position to be added to AFSCME 
Union, Grade 4 and posted. This motion, made by Amanda Reed and seconded by LuAnn 
Robinson, Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6.O. Approve Retiree Re-Employment Agreement for .5 Chemistry Teaching Position
Motion to approve Retiree Re-employment Agreement for .5 Chemistry Teaching 
position. This motion, made by LuAnn Robinson and seconded by Amanda Reed, 
Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

7. Future Meetings

8. Adjournment
Motion to adjourn. This motion, made by Amanda Reed and seconded by Pam Thompson, 
Carried.
Kyle Fairbanks: Absent, Lloyd Kongsjord: Absent, Travis Anttila: Yea, Amanda Reed: 
Yea, LuAnn Robinson: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2



Special Board Meeting
Wednesday, August 24, 2022 6:00 PM Central

Deer River High School Media Center
101 1st Avenue

Deer River, MN 56636  
  
Travis Anttila:   Present   
Kyle Fairbanks:   Present   
Lloyd Kongsjord:   Absent   
Amanda Reed:   Present   
LuAnn Robinson:   Absent   
Pam Thompson:   Present   
Present: 4, Absent: 2.
 
1. Call to Order
Guests: Mandy Windorski, Brent Schimek

2. Approval of Consent Agenda.
Motion to approve consent agenda. This motion, made by Kyle Fairbanks and seconded by 
Pam Thompson, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

3. Approve a retention stipend of $3,500 based on FTE and start date for Deer River At-Will 
employees, which includes ISD 317 Board Members.

Motion to approve retention stipend. This motion, made by Amanda Reed and seconded by 
Pam Thompson, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

4. Approve Business Manager IASC stipend of $10,000 each year for 2022-2024 school years.
Approve Business Manager IASC Stipend. This motion, made by Pam Thompson and 
seconded by Amanda Reed, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

5. Approve Payroll IASC stipend of $3,000 each year for 2022-2024 school years.
Approve Payroll IASC stipend. This motion, made by Pam Thompson and seconded by 
Amanda Reed, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

6. Approve a stipend of $5,000 for Amie Hanson to perform duties related to Executive Assistant 
to the Superintendent.



Approve a stipend of $5,000 for Amie Hanson to perform duties related to Executive 
Assistant to the Superintendent. This motion, made by Pam Thompson and seconded by 
Amanda Reed, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

7. Approve ISD 317 22-23 Employee Handbook.
Motion to approve ISD 317 22-23 Employee Handbook. This motion, made by Amanda 
Reed and seconded by Pam Thompson, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

8. Approve to request 60% Buildings and Grounds services from Hill City.
Approve to request 60% Buildings and Grounds services from Hill City and enter into 
negotiations. This motion, made by Amanda Reed and seconded by Kyle Fairbanks, 
Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

9. Approve a new Safe Learning plan which will reflect the current CDC recommendations.
Approve new Safe Learning Plan. This motion, made by Pam Thompson and seconded by 
Amanda Reed, Carried.
Lloyd Kongsjord: Absent, LuAnn Robinson: Absent, Travis Anttila: Yea, Kyle Fairbanks: 
Yea, Amanda Reed: Yea, Pam Thompson: Yea
Yea: 4, Nay: 0, Absent: 2

10. Adjournment
Motion to approve: Amanda Reed













































TO:  ISD 317 Board of Directors
FROM:  Jennifer Stefan
Date: September 8, 2022

Resilient and Supported Students

King School Open House - August 31

Early Childhood Open House - September 12

PBIS King Pride lessons

High Quality Instruction and Equipped and Supported Staff

Early Out September - Team Time, PBIS/Behavior Support Meeting, District Teaching and
Learning Overview

Respectfully Submitted,

Jennifer Stefan



                                                                 
TO:   ISD 317 Board of Directors
FROM:   Joseph Akre
DATE:   09/08/2022

            
Safe, Welcoming and Trusting Environment:
Open House; very well attended and well received.
Opening week was a success. 
Smudging ceremony; Andy Jackson

Effective and Efficient Systems:
Ara Anderson/Dr Delana Smith
ATS program
FOCUS program
Middle School Language/Cultural program. Request to post.

Partnerships:
Anishinaabe Education is partnering with the Bug School in the collection of Black Ash for the making of 
Lacrosse sticks. Plans are being made to start an intermural league between the two schools.
Upcoming Events:

Respectfully Submitted
Joseph G. Akre



August 2022 Happenings in the Buildings and Grounds Dept

 Completed repairs on HS and King Roof, storm damage

 Waiting on delivery of King School desks

 HVAC maintenance person did not renew his contract, last work day was 31 August

 Both custodians that attended Boiler License class, passed the class and have a 
Special Boiler License

 Finished up with Annual HVAC System maintenance, Filters, grease, descaling 
etc…Made repairs to various roof top units

 Received completed commissioning report on King Elementary

 Hired new employee Zyon W……

 Completed deep cleaning of all rooms at both HS and King

 Completed Fire Alarm and SprinklerTesting at Both Schools

 Completed repairs on HS Kitchen Boiler and HS Washing Machine

 Added wood chips to King Playground



School Board Meeting 

September 12, 2022


Integrated Student Support 

Student Survey for 6-12 to determine FS needs 


Expanded Learning Time and Opportunities

Working with targeted services to plan some after school 
programming 

Tech Hub is close to opening 


Family and Community Engagement 

Pop Up Pantry-September 6 continuing to serve 30+ families 
each month

Planning parent nights for SY 22-23

Outreach ideas for Ball Club and Inger


Collaborative Leadership and Practices

Meet with Cathy Castle-Itasca Co received at housing grant

Participated with IEDC and LLBO for community connections in 
Inger 
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Adopted:                              MSBA/MASA Model Policy 601
Orig. 1995

Revised:                               Rev.  202220

601 SCHOOL DISTRICT CURRICULUM AND INSTRUCTION GOALS

[Note:  Minnesota Statutes sectionMinn. Stat. § 120B.11 requires school districts to 
adopt a comprehensive long-term strategic plan that addresses the review of 
curriculum, instruction, student achievement, and assessment.  MSBA/MASA Model 
Policies 601, 603, and 616 address these statutory requirements.  In addition, 
MSBA/MASA Model Policies 613-615 and 617-620 provide procedures to further 
implement the requirements of Minn. Stat. §Minnesota Statutes section 120B.11.]

I. PURPOSE

The purpose of this policy is to establish broad curriculum parameters for the school district that 
encompass the Minnesota Academic Standards and federal law and are aligned with creating 
the world’s best workforce.

II. GENERAL STATEMENT OF POLICY

The policy of the school district is to establish the “world’s best workforce” in which all learning 
in the school district should be directed and for which all school district learners should be held 
accountable.

III. DEFINITIONS

A. “Academic standard” means a summary description of student learning in a required 
content area or elective content area.

B. “Benchmark” means specific knowledge or skill that a student must master to complete 
part of an academic standard by the end of the grade level or grade band.

C. “Curriculum” means district or school adopted programs and written plans for providing 
students with learning experiences that lead to expected knowledge, skills, and career 
and college readiness.

D. “Instruction” means methods of providing learning experiences that enable students to 
meet state and district academic standards and graduation requirements.

E. “Performance measures” are measures to determine school district and school site 
progress in striving to create the world’s best workforce and must include at least the 
following:

1. the size of the academic achievement gap and rigorous course taking, including 
college-level advanced placement, international baccalaureate, postsecondary 
enrollment options, including concurrent enrollment, other rigorous courses of 
study or industry certification courses or programs, and enrichment experiences 
by student subgroup;

2. student performance on the Minnesota Comprehensive Assessments;

3. high school graduation rates; and

4. career and college readiness under Minn. Stat. §Minnesota Statutes section 
120B.30, subdivisionSubd. 1.
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F. “World’s best workforce” means striving to:  meet school readiness goals; have all third-
grade students achieve grade-level literacy; close the academic achievement gap among 
all racial and ethnic groups of students and between students living in poverty and 
students not living in poverty; have all students attain career and college readiness 
before graduating from high school; and have all students graduate from high school.

G. “Experiential learning” means learning for students that includes career exploration 
through a specific class or course or through work-based experiences such as job 
shadowing, mentoring, entrepreneurship, service learning, volunteering, internships, 
other cooperative work experience, youth apprenticeship, or employment.

IV. LONG-TERM STRATEGIC PLAN

A. The school board, at a public meeting, shall adopt a comprehensive, long-term strategic 
plan to support and improve teaching and learning that is aligned with creating the 
world’s best workforce and includes the following:

1. clearly defined school district and school site goals and benchmarks for 
instruction and student achievement for all student categories identified in state 
and federal law;

[Note: MSBA/MASA Model Policy 601, Section IV.B. and MSBA/MASA 
Model Policy 616 address this requirement.]

2. a process to assess and evaluate each student’s progress toward meeting state 
and local academic standards, assess and identify students for participation in 
gifted and talented programs and accelerate their instruction, adopt procedures 
for early admission to kindergarten or first grade of gifted and talented learners 
which are sensitive to under-represented groups, and identify the strengths and 
weaknesses of instruction in pursuit of student and school success and 
curriculum affecting students’ progress and growth toward career and college 
readiness and leading to the world’s best workforce;

[Note:  MSBA/MASA Model Policy 618 addresses this requirement.]

3. a system to periodically review and evaluate the effectiveness of all instruction 
and curriculum, taking into account strategies and best practices, student 
outcomes, principal evaluations under Minnesota Statutes sectionMinn. Stat. § 
123B.147, subdivisionSubd. 3, students’ access to effective teachers who are 
members of populations under-represented among the licensed teachers in the 
district or school and who reflect the diversity of enrolled students under 
Minnesota Statutes sectionMinn. Stat. § 120B.35, subdivisionSubd. 3(b)(2), and 
teacher evaluations under Minnesota Statutes sectionMinn. Stat. § 122A.40, 
Subd. 8, or 122A.41, subdivisionSubd. 5;

[Note: MSBA/MASA Model Policy 616 addresses this requirement.]

4. strategies for improving instruction, curriculum, and student achievement, 
including the English and, where practicable, the native language development 
and the academic achievement of English learners;

[Note: MSBA/MASA Model Policy 616 addresses this requirement.]

5. a process to examine the equitable distribution of teachers and strategies to 
ensure low-income and minority children are not taught at higher rates than 
other children by inexperienced, ineffective, or out-of-field teachers;

6. education effectiveness practices that integrate high-quality instruction, 
rigorous curriculum, technology, and a collaborative professional culture that 
develops and supports teacher quality, performance, and effectiveness; and
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7. an annual budget for continuing to implement the school district plan.

B. School district site and school site goals shall include the following:

1. All students will be required to demonstrate essential skills to effectively 
participate in lifelong learning.*  These skills include the following:

[*Note:  The criteria for acceptable performance in basic skills areas 
may need to be modified for students with unique learning needs.  
These modifications will be reflected in the Individualized Education 
Program (IEP) or Rehabilitation Act Section 504 Accommodation plan.]

a. reading, writing, speaking, listening, and viewing in the English 
language;

b. mathematical and scientific concepts;

c. locating, organizing, communicating, and evaluating information and 
developing methods of inquiry (i.e., problem solving);

d. creative and critical thinking, decision making, and study skills;

e. work readiness skills;

f. global and cultural understanding.

2. Each student will have the opportunity and will be expected to develop and apply 
essential knowledge that enables that student to:

a. live as a responsible, productive citizen and consumer within local, state, 
national, and global political, social, and economic systems;

b. bring many perspectives, including historical, to contemporary issues;

c. develop an appreciation and respect for democratic institutions;

d. communicate and relate effectively in languages and with cultures other 
than the student’s own;

e. practice stewardship of the land, natural resources, and environment;

f. use a variety of tools and technology to gather and use information, 
enhance learning, solve problems, and increase human productivity.

3. Students will have the opportunity to develop creativity and self-expression 
through visual and verbal images, music, literature, world languages, 
movement, and the performing arts.

4. School practices and instruction will be directed toward developing within each 
student a positive self-image and a sense of personal responsibility for:

a. establishing and achieving personal and career goals;

b. adapting to change;
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c. leading a healthy and fulfilling life, both physically and mentally;

d. living a life that will contribute to the well-being of society;

e. becoming a self-directed learner;

f. exercising ethical behavior.

5. Students will be given the opportunity to acquire human relations skills 
necessary to:

a. appreciate, understand, and accept human diversity and 
interdependence;

b. address human problems through team effort;

c. resolve conflicts with and among others;

d. function constructively within a family unit;

e. promote a multicultural, gender-fair, disability-sensitive society.

[Note: School district and site goals example courtesy of the Winona School 
District.]

C. Every child is reading at or above grade level no later than the end of grade 3, including 
English learners, and teachers provide comprehensive, scientifically based reading 
instruction, including a program or collection of instructional practices that is based on 
valid, replicable evidence showing that, when the programs or practices are used, 
students can be expected to achieve, at a minimum, satisfactory reading progress.  The 
program or collection of practices must include, at a minimum, effective, balanced 
instruction in all five areas of reading (phonemic awareness, phonics, fluency, 
vocabulary development, and reading comprehension), as well as instructional 
strategies for continuously assessing, evaluating, and communicating the student’s 
reading progress and needs.

1. The school district must identify, before the end of kindergarten, grade 1, and 
grade 2, all students who are not reading at grade level. Students identified as 
not reading at grade level by the end of kindergarten, grade 1, and grade 2 
must be screened for characteristics of dyslexia, unless a different reason for 
the reading difficulty has been identified. 

2. Students in grade 3 or higher who demonstrate a reading difficulty to a 
classroom teacher must be screened for characteristics of dyslexia, unless a 
different reason for the reading difficulty has been identified. 

[Note: According to Minnesota statutes, dyslexia screening is to be conducted 
in a locally determined manner.]

3. Reading assessments in English and in the predominant languages of district 
students, where practicable, must identify and evaluate students’ areas of 
academic need related to literacy.  The school district also must monitor the 
progress and provide reading instruction appropriate to the specific needs of 
English learners.  The school district must use locally adopted, developmentally 
appropriate, and culturally responsive assessment and annually report summary 
assessment results to the Commissioner of Education by July 1.
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4. The school district must annually report to the Commissioner of Education by 
July 1 a summary of the district’s efforts to screen and identify students who 
demonstrate characteristics of dyslexia using screening tools such as those 
recommended by the Minnesota Department of Education’s dyslexia specialist. 
With respect to students screened or identified under paragraph (1), the report 
must include:
(a) a summary of the district’s efforts to screen for dyslexia;

(b) the number of students screened for that reporting year; and

(c) the number of students demonstrating characteristics of dyslexia for that 
year.

5. A student identified as having a reading difficulty must be provided with 
alternate instruction under Minnesota Statutes sectionMinn. Stat. § 125A.56, 
subdivisionSubd. 1.

6. At least annually, the school district must give the parent of each student who 
is not reading at or above grade level timely information about:

a. the student’s reading proficiency as measured by a locally adopted 
assessment;

b. reading-related services currently being provided to the student and the 
student’s progress; and

c. strategies for parents to use at home in helping their students succeed 
in becoming grade-level proficient in reading English and their native 
languages.

This provision may not be used to deny a student’s right to a special education 
evaluation.

7. For each student who is not reading at or above grade level, the school district 
shall provide reading intervention to accelerate student growth and reach the 
goal of reading at or above grade level by the end of the current grade and 
school year. If a student does not read at or above grade level by the end of 
grade 3, the school district must continue to provide reading intervention until 
the student reads at grade level. Intervention methods shall encourage family 
engagement and, where possible, collaboration with appropriate school and 
community programs.  Intervention methods may include, but are not limited 
to, requiring attendance in summer school, intensified reading instruction that 
may require that the student be removed from the regular classroom for part of 
the school day, extended day programs, or programs that strengthen students’ 
cultural connections.

[Note:  School districts are strongly encouraged, but not required, to provide 
personal learning plans, as provided in Paragraph  8.]

8. The school district will provide a personal learning plan for a student who is 
unable to demonstrate grade-level proficiency, as measured by the statewide 
reading assessment in grade 3.  The school district will determine the format of 
the personal learning plan in collaboration with the student’s educators and 
other appropriate professionals.  The school district will develop the personal 
learning plan in consultation with the student’s parent or guardian.  The personal 
learning plan will address knowledge gaps and skill deficiencies through 
strategies such as specific exercises and practices during and outside of the 
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school day, periodic assessments, and reasonable timelines.  The personal 
learning plan may include grade retention if it is in the student’s best interest.  
The student’s school will maintain and regularly update and modify the personal 
learning plan until the student reads at grade level.  This paragraph does not 
apply to a student under an Individualized Education Program.

Legal References: Minn. Stat. § 120B.018 (Definitions)
Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements 
for Minnesota Students)
Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, 
Instruction, and Student Achievement; Striving for the World’s Best Workforce)
Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of Grade 3)
Minn. Stat. § 120B.30, Subd. 1 (Statewide Testing and Reporting System)
Minn. Stat. § 120B.35, Subd. 3 (Student Academic Achievement and Growth)
Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination)
Minn. Stat. § 122A.41, Subd. 5 (Teacher Tenure Act; Cities of the First Class; 
Definitions)
Minn. Stat. § 123B.147, Subd. 3 (Principals)
Minn. Stat. § 125A.56, Subd. 1 (Alternate Instruction Required before 
Assessment Referral)
20 U.S.C. § 5801, et seq. (National Education Goals 2000)
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act)

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement)
MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure)
MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and 
Exemptions for IEPs, Section 504 Plans, and LEP Students)
MSBA/MASA Model Policy 616 (School District System Accountability)
MSBA/MASA Model Policy 618 (Assessment of Student Achievement)
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533 WELLNESS

[Note:  All school districts that participate in the National School Lunch and School 
Breakfast Programs are required by the Healthy, Hunger-Free Kids Act of 2010 (Act) 
to have a wellness policy that includes standards and nutrition guidelines for foods 
and beverages made available to students on campus during the school day, as well 
as specific goals for nutrition promotion and education, physical activity, and other 
school-based activities that promote student wellness. The Act requires the 
involvement of parents, students, representatives of the school food authority, 
teachers of physical education, school health professionals, the school board, school 
administrators, and the public in the development, implementation, and periodic 
review and update of the wellness policy.  The Act also requires a plan for measuring 
implementation of the policy and reporting wellness policy content and 
implementation issues to the public, as well as the designation of at least one person 
charged with responsibility for the implementation and oversight of the wellness 
policy to ensure the school district is in compliance with the policy.]

I. PURPOSE

The purpose of this policy is to set forth methods that promote student wellness, prevent and 
reduce childhood obesity, and assure that school meals and other food and beverages sold and 
otherwise made available on the school campus during the school day are consistent with 
applicable minimum local, state, and federal standards.

II. GENERAL STATEMENT OF POLICY

A. The school board recognizes that nutrition promotion and education, physical activity, 
and other school-based activities that promote student wellness are essential 
components of the educational process and that good health fosters student 
attendance and learning.

B. The school environment should promote students’ health, well-being, and ability to 
learn by encouraging healthy eating and physical activity.

C. The school district encourages the involvement of parents, students, representatives 
of the school food authority, teachers, school health professionals, the school board, 
school administrators, and the general public in the development, implementation, and 
periodic review and update of the school district’s wellness policy.

D. Children need access to healthy foods and opportunities to be physically active in 
order to grow, learn, and thrive.

E. All students in grades K-12 will have opportunities, support, and encouragement to be 
physically active on a regular basis.

F. Qualified food service personnel will provide students with access to a variety of 
affordable, nutritious, and appealing foods that meet the health and nutrition needs of 
students; try to accommodate the religious, ethnic, and cultural diversity of the 
student body in meal planning; and will provide clean, safe, and pleasant settings and 
adequate time for students to eat.
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III. WELLNESS GOALS

[Note:  The Act requires that wellness policies include goals for nutrition promotion 
and education, physical activity, and other school-based activities that promote 
student wellness.]

A. Nutrition Promotion and Education

1. The school district will encourage and support healthy eating by students and 
engage in nutrition promotion that is:

a. offered as part of a comprehensive program designed to provide 
students with the knowledge and skills necessary to promote and 
protect their health;

b. part of health education classes, as well as classroom instruction in 
subjects such as math, science, language arts, social sciences, and 
elective subjects, where appropriate; and

c. enjoyable, developmentally appropriate, culturally relevant, and 
includes participatory activities, such as contests, promotions, taste 
testing, and field trips.

2. The school district will encourage all students to make age appropriate, 
healthy selections of foods and beverages, including those sold individually 
outside the reimbursable school meal programs, such as through a la 
carte/snack lines, vending machines, fundraising events, concession stands, 
and student stores.

B. Physical Activity

1. Students need opportunities for physical activity and to fully embrace regular 
physical activity as a personal behavior. Toward that end, health and physical 
education will reinforce the knowledge and self-management skills needed to 
maintain a healthy lifestyle and reduce sedentary activities, such as watching 
television;

2. Opportunities for physical activity will be incorporated into other subject 
lessons, where appropriate; and

3. Classroom teachers will provide short physical activity breaks between lessons 
or classes, as appropriate.

C. Communications with Parents

1. The school district recognizes that parents and guardians have a primary role 
in promoting their children’s health and well-being.

2. The school district will support parents’ efforts to provide a healthy diet and 
daily physical activity for their children.

3. The school district encourages parents to pack healthy lunches and snacks and 
refrain from including beverages and foods without nutritional value.

4. The school district will provide information about physical education and other 
school-based physical activity opportunities and will support parents’ efforts to 
provide their children with opportunities to be physically active outside of 
school.
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IV. STANDARDS AND NUTRITION GUIDELINES

[Note:  The Act requires that school districts have standards, selected by the school 
district, for all foods available on the school campus during the school day with the 
objective of promoting student health and reducing childhood obesity.  For foods and 
beverages sold to students during the school day on school campus, the Act requires 
that school districts also have nutrition guidelines.]

A. School Meals

[Note:  The Act specifically requires that the wellness policy contain 
standards and nutrition guidelines for all foods and beverages sold to 
students during the school day that are consistent with the meal 
requirements for lunches and after-school snacks set forth in 7 Code of 
Federal Regulations sectionC.F.R. § 210.10 and the meal requirements for 
breakfasts set forth in Code of Federal Regulations section7 C.F.R. § 220.8.]

1. The school district will provide healthy and safe school meal programs that 
comply with all applicable federal, state, and local laws, rules, and regulations.

2. Food service personnel will provide students with access to a variety of 
affordable, nutritious, and appealing foods that meet the health and nutrition 
needs of students.

3. Food service personnel will try to accommodate the religious, ethnic, and 
cultural diversity of the student body in meal planning.

4. Food service personnel will provide clean, safe, and pleasant settings and 
adequate time for students to eat.

5. Food service personnel will take every measure to ensure that student access 
to foods and beverages meets or exceeds all applicable federal, state, and 
local laws, rules, and regulations and that reimbursable school meals meet 
USDA nutrition standards.

6. Food service personnel shall adhere to all applicable federal, state, and local 
food safety and security guidelines.

7. The school district will make every effort to eliminate any social stigma 
attached to, and prevent the overt identification of, students who are eligible 
for free and reduced-price school meals.

8. The school district will provide students access to hand washing or hand 
sanitizing before they eat meals or snacks.

9. The school district will make every effort to provide students with sufficient 
time to eat after sitting down for school meals and will schedule meal periods 
at appropriate times during the school day.

10. The school district will discourage tutoring, club, or organizational meetings or 
activities during mealtimes unless students may eat during such activities.

B. School Food Service Program/Personnel

1. The school district shall designate an appropriate person to be responsible for 
the school district’s food service program, whose duties shall include the 
creation of nutrition guidelines and procedures for the selection of foods and 
beverages made available on campus to ensure food and beverage choices are 
consistent with current USDA guidelines.
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2. As part of the school district’s responsibility to operate a food service program, 
the school district will provide continuing professional development for all food 
service personnel in schools.

C. Competitive Foods and Beverages

1. All foods and beverages sold on school grounds to students, outside of 
reimbursable meals, are considered “competitive foods.”   Competitive foods 
include items sold a la carte in the cafeteria, from vending machines, school 
stores, and for in-school fundraisers.

2. All competitive foods will meet the USDA Smart Snacks in School (Smart 
Snacks) nutrition standards and any applicable state nutrition standards, at a 
minimum.  Smart Snacks aim to improve student health and well-being, 
increase consumption of healthful foods during the school day, and create an 
environment that reinforces the development of healthy eating habits.

3. Before and Aftercare (child care) programs must also comply with the school 
district’s nutrition standards unless they are reimbursable under USDA school 
meals program, in which case they must comply with all applicable USDA 
standards.

D. Other Foods and Beverages Made Available to Students

1. Student wellness will be a consideration for all foods offered, but not sold, to 
students on the school campus, including those foods provided through:

a. Celebrations and parties.  The school district will provide a list of 
healthy party ideas to parents and teachers, including non-food 
celebration ideas.

[Note:  Healthy party ideas are available from the USDA.] 

b. Classroom snacks brought by parents.  The school district will provide 
to parents a list of suggested foods and beverages that meet Smart 
Snacks nutrition standards.

2. Rewards and incentives.  Schools will not use foods or beverages as rewards 
for academic performance or good behavior (unless this practice is allowed by 
a student’s individual education plan or behavior intervention plan) and will 
not withhold food or beverages as punishment.

3. Fundraising.  The school district will make available to parents and teachers a 
list of suggested healthy fundraising ideas.

E. Food and Beverage Marketing in Schools

1. School-based marketing will be consistent with nutrition education and health 
promotion.

2. Schools will restrict food and beverages marketing to the promotion of only 
those foods and beverages that meet the Smart Snacks nutrition standards.

V. WELLNESS LEADERSHIP AND COMMUNITY INVOLVEMENT

A. Wellness Coordinator

[Note:  The Act requires that local school wellness policies identify the 
position of the local education agency or school official(s) responsible for the 
implementation and oversight of the local school wellness policy.]
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1. The superintendent will designate a school district official to oversee the school 
district’s wellness-related activities (Wellness Coordinator).  The Wellness 
Coordinator will ensure that each school implements the policy.

2. The principal of each school, or a designated school official, will ensure 
compliance within the school and will report to the Wellness Coordinator 
regarding compliance matters upon request.

B. Public Involvement

[Note: The Act requires a description of the manner in which parents, 
students, representatives of the school food authority, teachers of physical 
education, school health professionals, the school board, school 
administrators, and the general public are provided an opportunity to 
participate in the development, implementation, and periodic review and 
update of the local school wellness policy.]

1. The Wellness Coordinator will permit parents, students, representatives of the 
school food authority, teachers of physical education, school health 
professionals, the school board, school administrators, and the general public 
to participate in the development, implementation, and periodic review and 
update of the wellness policy.

2. The Wellness Coordinator will hold meetings, from time to time, for the 
purpose of discussing the development, implementation, and periodic review 
and update of the wellness policy.  All meeting dates and times will be posted 
on the school district’s website and will be open to the public.

VI. POLICY IMPLEMENTATION AND MONITORING

A. Implementation and Publication

[Note:  The Act requires a description of the plan for measuring the 
implementation of the local school wellness policy.]

1. After approval by the school board, the wellness policy will be implemented 
throughout the school district.

2. The school district will post its wellness policy on its website, to the extent it 
maintains a website.

[Note:  Per Minnesota Statutes section. Stat. § 121A.215, when 
available, a school district must post its current local school wellness 
policy on its website.]

B. Annual Reporting

[Note:  The Act requires that school districts inform the public about the 
content and implementation of the local wellness policy and make the policy 
and any updates to the policy available to the public on an annual basis.]

The Wellness Coordinator will annually inform the public about the content and 
implementation of the wellness policy and make the policy and any updates to the 
policy available to the public.

C. Triennial Assessment

[Note:  The Act requires a triennial assessment of schools’ compliance with 
the wellness policy.  The Act also requires school districts to inform the public 
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about progress toward meeting the goals of the wellness policy by making 
the triennial assessment available to the public in an accessible and easily 
understood manner.]

1. At least once every three years, the school district will evaluate compliance 
with the wellness policy to assess the implementation of the policy and create 
a report that includes the following information:

a. the extent to which schools under the jurisdiction of the school district 
are in compliance with the wellness policy;

b. the extent to which the school district’s wellness policy compares to 
model local wellness policies; and

c. a description of the progress made in attaining the goals of the school 
district’s wellness policy.

2. The Wellness Coordinator will be responsible for conducting the triennial 
assessment.

3. The triennial assessment report shall be posted on the school district’s website 
or otherwise made available to the public.

D. Recordkeeping

[Note:  The Act requires school districts to retain records to document 
compliance with the requirements of 7 Code of Federal Regulations 
sectionC.F.R. § 210.30.]

The school district will retain records to document compliance with the requirements of 
the wellness policy.  The records to be retained include, but are not limited to:

1. The school district’s written wellness policy.

2. Documentation demonstrating compliance with community involvement 
requirements, including requirements to make the local school wellness policy 
and triennial assessments available to the public.

3. Documentation of the triennial assessment of the local school wellness policy 
for each school under the school district’s jurisdiction efforts to review and 
update the wellness policy (including an indication of who is involved in the 
update and methods the school district uses to make stakeholders aware of 
their ability to participate on the Wellness Committee).

Legal References: Minn. Stat. § 121A.215 (Local School District Wellness Policy; Website)
42 U.S.C. § 1751 et seq. (Healthy and Hunger-Free Kids Act)
42 U.S.C. § 1758b (Local School Wellness Policy)
42 U.S.C. § 1771 et seq. (Child Nutrition Act of 1966)
7 U.S.C. § 5341 (Establishment of Dietary Guidelines)
7 C.F.R. § 210.10 (School Lunch Program Regulations)
7 C.F.R. § 220.8 (School Breakfast Program Regulations)

Local Resources: Minnesota Department of Education, www.education.state.mn.us
Minnesota Department of Health, www.health.state.mn.us
County Health Departments
Action for Healthy Kids Minnesota, www.actionforhealthykids.org
United States Department of Agriculture, www.fns.usda.gov

http://www.education.state.mn.us/
http://www.health.state.mn.us/
http://www.actionforhealthykids.org/
http://www.fns.usda.gov/
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532 USE OF PEACE OFFICERS AND CRISIS TEAMS TO REMOVE STUDENTS WITH IEPs FROM 
SCHOOL GROUNDS 

[Note: School districts are required by statute to have a policy addressing these 
issues.]

[Note:  Minnesota Laws 2009, Chapter 96, made a number of changes to the laws and 
rules governing the use of “conditional procedures” with respect to special education 
students.  Specifically, Chapter 96 repealed, EFFECTIVE AUGUST 1, 2011, Minnesota 
Statutes sections 121A.66, 121A.67, Subd. 1, as well as Minnesota Rules 3525.0210, 
Subparts 5, 6, 9, 13, 17, 29, 30, 46, 47, and 3525.2900, Subp. 5.  These laws and rules 
were replaced, effective August 1, 2011, with a restrictive procedures law which 
generally addresses the restraint of special education students. Also note that the 
restrictive procedures law contains a significant staff training component, found at 
Minnesota Statutes section 125A.0942, Subds. 1, 2, and 5.  Staff who intend to use 
restrictive procedures must be trained in the areas specified in Subd. 5 to use these 
procedures.]

I. PURPOSE

The purpose of this policy is to describe the appropriate use of peace officers and crisis teams 
to remove, if necessary, a student with an individualized education program (IEP) from school 
grounds.

II. GENERAL STATEMENT OF POLICY

The school district is committed to promoting learning environments that are safe for all 
members of the school community.  It further believes that students are the first priority and 
that they should be reasonably protected from physical or emotional harm at all school locations 
and during all school activities.

In general, all students, including those with IEPs, are subject to the terms of the school district’s 
discipline policy. Building level administrators have the leadership responsibility to maintain a 
safe, secure, and orderly educational environment within which learning can occur.  Corrective 
action to discipline a student and/or modify a student’s behavior will be taken by staff when a 
student’s behavior violates the school district’s discipline policy.

If a student with an IEP engages in conduct which, in the judgment of school personnel, 
endangers or may endanger the health, safety, or property of the student, other students, staff 
members, or school property, that student may be removed from school grounds in accordance 
with this policy.

III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them in this section:

A. “Student with an IEP” or “the student” means a student who is eligible to receive special 
education and related services pursuant to the terms of an IEP or an individual 
interagency intervention plan (IIIP).

B. “Peace officer” means an employee or an elected or appointed official of a political 
subdivision or law enforcement agency who is licensed by the Board of Peace Officer 
Standards and Training, charged with the prevention and detection of crime and the 
enforcement of general criminal laws of the state and who has the full power of arrest.  
The term “peace officer” includes a person who serves as a sheriff, a deputy sheriff, a 
police officer, or a state patrol trooper.
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C. “Police liaison officer” is a peace officer who, pursuant to an agreement between the 
school district and a political subdivision or law enforcement agency, is assigned to a 
school building for all or a portion of the school day to provide law enforcement 
assistance and support to the building administration and to promote school safety, 
security, and positive relationships with students.

D. “Crisis team” means a group of persons, which may include teachers and non-teaching 
school personnel, selected by the building administrator in each school building who 
have received crisis intervention training and are responsible for becoming actively 
involved with resolving crises.  The building administrator or designee shall serve as the 
leader of the crisis team.

E. The phrase “remove the student from school grounds” is the act of securing the person 
of a student with an IEP and escorting that student from the school building or school 
activity at which the student with an IEP is located.

F. “Emergency” means a situation where immediate intervention is needed to protect a 
child or other individual from physical injury.

G.  All other terms and phrases used in this policy shall be defined in accordance with 
applicable state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEPs FROM SCHOOL GROUNDS 

A. Removal By Crisis Team

If the behavior of a student with an IEP escalates to the point where the student’s 
behavior endangers or may endanger the health, safety, or property of the student, 
other students, staff members, or school property, the school building’s crisis team may 
be summoned.  The crisis team may attempt to de-escalate the student’s behavior by 
means including, but not limited to, those described in the student’s IEP and/or behavior 
intervention plan.  When such measures fail, or when the crisis team determines that 
the student’s behavior continues to endanger or may endanger the health, safety, or 
property of the student, other students, staff members, or school property, the crisis 
team may remove the student from school grounds.

If the student’s behavior cannot be safely managed, school personnel may immediately 
request assistance from the police liaison officer or a peace officer.

B. Removal By Police Liaison Officer or Peace Officer

If a student with an IEP engages in conduct which endangers or may endanger the 
health, safety, or property of the student, other students, staff members, or school 
property, the school building’s crisis team, building administrator, or the building 
administrator’s designee, may request that the police liaison officer or a peace officer 
remove the student from school grounds.

If a student with an IEP is restrained or removed from a classroom, school building, or 
school grounds by a peace officer at the request of a school administrator or school staff 
person during the school day twice in a 30-day period, the student’s IEP team must 
meet to determine if the student’s IEP is adequate or if additional evaluation is needed.

Whether or not a student with an IEP engages in conduct which endangers or may 
endanger the health, safety, or property of the student, other students, staff members, 
or school property, school district personnel may report a crime committed by a student 
with an IEP to appropriate authorities.  If the school district reports a crime committed 
by a student with an IEP, school personnel shall transmit copies of the special education 
and disciplinary records of the student for consideration by appropriate authorities to 
whom it reports the crime, to the extent that the transmission is permitted by the Family 
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Education Rights and Privacy Act (FERPA), the Minnesota Government Data Practices 
Act, and school district’s policy, Protection and Privacy of Pupil Records.

[Note:  If the school district uses a different reference name for its student 
records policy, insert that name in place of the reference to Protection and 
Privacy of Pupil Records, which is the title of MSBA/MASA Model Policy 515.]

The fact that a student with an IEP is covered by special education law does not prevent 
state law enforcement and judicial authorities from exercising their responsibilities with 
regard to the application of federal and state law to crimes committed by a student with 
an IEP.

C. Reasonable Force Permitted

In removing a student with an IEP from school grounds, a building administrator, other 
crisis team members, or the police liaison officer or other agents of the school district, 
whether or not members of a crisis team, may use reasonable force when it is necessary 
under the circumstances to correct or restrain a student or prevent bodily harm or death 
to another.

In removing a student with an IEP from school grounds, police liaison officers and school 
district personnel are further prohibited from engaging in the following conduct:

1. Corporal punishment prohibited by Minnesota Statutes section 121A.58;

2. Requiring a child to assume and maintain a specified physical position, activity, 
or posture that induces physical pain;

3. Totally or partially restricting a child’s senses as punishment;

4. Denying or restricting a child’s access to equipment and devices such as walkers, 
wheelchairs, hearing aids, and communication boards that facilitate the child’s 
functioning except when temporarily removing the equipment or device is 
needed to prevent injury to the child or others or serious damage to the 
equipment or device, in which case the equipment or device shall be returned 
to the child as soon as possible;

5. Interacting with a child in a manner that constitutes sexual abuse, neglect, or 
physical abuse under Minnesota Statutes Chapter 260E; 

6. Physical holding (as defined in Minnesota Statutes section 125A.0941) that 
restricts or impairs a child’s ability to breathe, restricts or impairs a child’s ability 
to communicate distress, places pressure or weight on a child’s head, throat, 
neck, chest, lungs, sternum, diaphragm, back, or abdomen, or results in 
straddling a child’s torso;

7. Withholding regularly scheduled meals or water; and/or

8. Denying a child access to toilet facilities.

D. Parental Notification

The building administrator or designee shall make reasonable efforts to notify the 
student’s parent or guardian of the student’s removal from school grounds as soon as 
possible following the removal.

E. Continued Removals; Review of IEP

Continued and repeated use of the removal process described herein must be reviewed 
in the development of the individual student’s IEP or IIIP.
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F. Effect of Policy in an Emergency; Use of Restrictive Procedures

A student with an IEP may be removed in accordance with this policy regardless of 
whether the student’s conduct would create an emergency.

If the school district seeks to remove a student with an IEP from school grounds under 
this policy due to behaviors that constitute an emergency and the student’s IEP, IIIP, or 
behavior intervention plan authorizes the use of one or more restrictive procedures, the 
crisis team may employ those restrictive procedures, in addition to any reasonable force 
that may be necessary, to facilitate the student’s removal from school grounds, as long 
as the crisis team members who are implementing the restrictive procedures have 
received the training required by Minnesota Statutes section 125A.0942, Subd. 5, and 
otherwise comply with the requirements of § 125A.0942.

G. Reporting to the Minnesota Department of Education (MDE)

Annually, stakeholders may recommend, as necessary, to the Commissioner of MDE 
(Commissioner) specific and measurable implementation and outcome goals for 
reducing the use of restrictive procedures.  The Commissioner must submit to the 
Legislature a report on districts’ progress in reducing the use of restrictive procedures 
that recommends how to further reduce these procedures and eliminate the use of 
seclusion.   By January 15, April 15, July 15, and October 15 of each year, districts must 
report, in a form and manner determined by the Commissioner, about individual 
students who have been secluded.  By July 15 each year, districts must report summary 
data. The summary data must include information on the use of restrictive procedures 
for the prior school year, July 1 through June 30, including the use of reasonable force 
by school personnel that is consistent with the definition of physical holding or seclusion 
of a child with a disability.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. §§ 121A.40-121A.56 (Minnesota Pupil Fair Dismissal Act)

 Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)
Minn. Stat. § 121A.67, Subd. 2 (Removal by Police Officer)Aversive and 
Deprivation Procedures)
Minn. Stat. §§ 125A.094-125A.0942 (Restrictive Procedures for Children with 
Disabilities)
Minn. Stat. § 609.06 (Authorized Use of Force)
Minn. Stat. § 609.379 (Permitted Actions)
20 U.S.C. § 1232g et seq. (Family Educational Rights and Privacy (FERPA))
20 U.S.C. § 1415(k)(6) (Individuals with Disabilities Education Improvement Act 
of 2004 (IDEA))
34 C.F.R. § 300.535 (Referral to and Action by Law Enforcement and Judicial 
AuthoritiesIDEA Regulation Regarding Involvement of Law Enforcement)

Cross References: MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 806 (Crisis Management Policy)



526-1

 Adopted:      MSBA/MASA Model Policy 526 
Orig. 1997

  Revised:   Rev. 2010 2014

526 HAZING PROHIBITION

[Note: School districts are required by statute to have a policy addressing these 
issues. The Minnesota Department of Education (MDE) will maintain and make 
available a model policy on student and staff hazing in accordance with Minnesota 
Statutes sectionMinn. Stat. § 121A.69. The MDE model policy differs from the 
MSBA/MASA model policy as it incorporates state and federal requirements related 
to harassment and discrimination which extends beyond the mandate of Minnesota 
Statutes sectionMinn. Stat. § 121A.69. Topics of harassment and discrimination are 
addressed in other MSBA/MASA policies. While school districts are required to 
adopt a policy governing student and staff hazing, school districts are not required 
to adopt any particular policy.  MSBA recommends this policy.]

I. PURPOSE

The purpose of this policy is to maintain a safe learning environment for students and staff 
that is free from hazing. Hazing activities of any type are inconsistent with the educational 
goals of the school district and are prohibited at all times.

II. GENERAL STATEMENT OF POLICY

A. No student, teacher, administrator, volunteer, contractor, or other employee of the 
school district shall plan, direct, encourage, aid, or engage in hazing.

B. No teacher, administrator, volunteer, contractor, or other employee of the school 
district shall permit, condone, or tolerate hazing.

C. Apparent permission or consent by a person being hazed does not lessen the 
prohibitions contained in this policy.

D. Retaliation  against  a  victim,  good  faith  reporter,  or  a  witness  of  hazing  is 
prohibited.

E. False accusations or reports of hazing against a student, teacher, administrator, 
volunteer, contractor, or other employee are prohibited.

F. A person who engages in an act of hazing, reprisal, retaliation, or false reporting of 
hazing or permits, condones, or tolerates hazing shall be subject to discipline or other 
remedial responses for that act in accordance with the school district’s policies 
and procedures.

Consequences for students who commit, tolerate, or are a party to prohibited acts of 
hazing may range from remedial responses or positive behavioral interventions up to 
and including suspension and/or expulsion.
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Consequences for employees who permit, condone, or tolerate hazing or engage in 
an act of reprisal or intentional false reporting of hazing may result in disciplinary 
action up to and including termination or discharge.

Consequences for other individuals engaging in prohibited acts of hazing may 
include, but not be limited to, exclusion from school district property and events and/or 
termination of services and/or contracts.

D G. This policy applies to behavior hazing that occurs during and after school hours, on 
or off school premises or property, at school functions or activities, or on school 
transportation and during and after school hours.

E H. A person who engages in an act that violates school policy or law in order to be initiated 
into or affiliated with a student organization shall be subject to discipline for that act.

F I. The school district will act to investigate all complaints of  hazing  and  will discipline or 
take appropriate action against any student, teacher, administrator, volunteer, 
contractor, or other employee of the school district who is found to have violated 
this policy.

III. DEFINITIONS

A. “Hazing” means committing an act against a student, or coercing a student into 
committing an act, that creates a substantial risk of harm to a person, in order for the 
student to be initiated into or affiliated with a student organization, or for any other 
school-related purpose. The term hazing includes, but is not limited to:

1. Any type of physical brutality such as whipping, beating, striking, branding, 
electronic shocking, or placing a harmful substance on the body.

2. Any type of physical activity such as sleep deprivation, exposure to weather, 
confinement in a restricted area, calisthenics, or other activity that subjects 
the student to an unreasonable risk of harm or that adversely affects the 
mental or physical health or safety of the student.

3. Any activity involving the consumption of any alcoholic beverage, drug, 
tobacco product, or any other food, liquid, or substance that subjects the 
student to an unreasonable risk of harm or that adversely affects  the mental 
or physical health or safety of the student.

4. Any activity that intimidates or threatens the student with ostracism, that 
subjects a student to extreme mental stress, embarrassment, shame, or 
humiliation, that adversely affects the mental health or dignity of the student 
or discourages the student from remaining in school.

5. Any activity that causes or requires the student to perform a task that
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involves violation of state or federal law or of school district policies or 
regulations.

B. “Immediately” means as soon as possible but in no event longer than 24 hours.

C. “On school premises or school district property, or at school functions or activities, 
or on school transportation” means all school district buildings, school grounds, and 
school property or property immediately adjacent to school grounds, school bus stops, 
school buses, school vehicles, school contracted vehicles, or any other vehicles approved 
for school district purposes, the area of entrance or departure from school grounds, 
premises, or events, and all school-related functions, school-sponsored activities, 
events, or trips. School district property also may mean a student’s walking route 
to or from school for purposes of attending school or school-related functions, activities, 
or events. While prohibiting hazing at these locations and events, the school district 
does not represent that it will provide supervision or assume liability at these locations 
and events.

D. “Remedial response” means a measure to stop and correct hazing, prevent hazing from 
recurring, and protect, support, and intervene on behalf of a student who is the target 
or victim of hazing.

E. “Student” means a student enrolled in a public school or a charter school.

B F. “Student organization” means a group, club, or organization having students as its 
primary members or participants. It includes grade levels, classes, teams, activities, 
or particular school events. A student organization does not have to be an official school 
organization to come within the terms of this definition.

IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the target or victim of hazing or any 
person with knowledge or belief of conduct which may constitute hazing shall report 
the alleged acts immediately to an appropriate school district official designated by this 
policy. A person may report hazing anonymously. However, the school district may 
not rely solely on an anonymous report to determine discipline or other remedial 
responses.

B. The school district encourages the reporting party to use the report form available from 
the principal or building supervisor of each building or available from the school 
district office, but oral reports shall be considered complaints as well.

The building principal, the principal’s designee, or the building supervisor (hereinafter 
the “building report taker”) is the person responsible for receiving reports of hazing 
at the building level. Any adult school district personnel who receives a report of 
hazing prohibited by this policy shall inform the building report taker immediately. 
Any person may report hazing directly to a school district human rights officer or 
to the superintendent.  If the complaint involves
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the building report taker, the complaint shall be made or filed directly with the 
superintendent or the school district human rights officer by the reporting party or 
complainant.

The building report taker shall ensure that this policy and its procedures, practices, 
consequences, and sanctions are fairly and fully implemented and shall serve as a 
primary contact on policy and procedural matters.

C. Teachers, administrators, volunteers, contractors, and other employees of the school 
district A teacher, administrator, volunteer, contractor, and other school employees 
shall be particularly alert to possible situations, circumstances,  or events which might 
include hazing. Any such person who witnesses, observes, receives a report of, 
observes, or has other knowledge or belief of conduct which may constitute hazing 
shall make reasonable efforts to address and resolve the hazing and shall inform 
the building report taker immediately. School district personnel who fail to inform the 
building report taker of conduct that may constitute hazing or who fail to make 
reasonable efforts to address and resolve the hazing in a timely manner may be subject 
to disciplinary action.

D. Submission of a good faith complaint or report of hazing will not affect the 
complainant or reporter’s future employment, grades, or work assignments, or 
educational or work environment.

E. Reports of hazing are classified as private educational and/or personnel  data and/or 
confidential investigative data and will not be disclosed except as permitted by law. 
The building report taker, in conjunction with the responsible authority, shall be 
responsible for keeping and regulating access to any report of hazing and the record 
of any resulting investigation.

F. The school district will respect the privacy of the complainant(s), the individual(s) 
against whom the complaint is filed, and the witnesses as much as possible, 
consistent with the school district’s legal obligations to investigate, to take appropriate 
action, and to comply with any discovery or disclosure obligations.

V. SCHOOL DISTRICT ACTION

A. Upon Within three (3) days of the receipt of a complaint or report of hazing, the school 
district shall undertake or authorize an investigation by school district officials or 
a third party designated by the school district.

B. The building report taker or other appropriate school district officials may take 
immediate steps, at its their discretion, to protect the target or victim of the 
hazing, the complainant, the reporter, and students, or others pending completion of 
an investigation of alleged hazing prohibited by this policy.

C. The alleged perpetrator of the hazing shall be allowed the opportunity to present a 
defense during the investigation or prior to the imposition of discipline or other 
remedial responses.
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C D. Upon completion of the an investigation that determines hazing has occurred, the 
school district will take appropriate action. Such action may include, but is not limited 
to, warning, suspension, exclusion, expulsion, transfer, remediation, termination, or 
discharge. Disciplinary consequences will be sufficiently severe to try to deter 
violations and to appropriately discipline prohibited behavior. School district action 
taken for violation of this policy will be consistent with the requirements of applicable 
collective bargaining agreements,; applicable statutory authority, including the 
Minnesota Pupil Fair Dismissal Act,; and applicable school district policies, and 
regulations.

D E. The school district is not authorized to disclose to a victim private educational or personnel 
data regarding an alleged perpetrator who is a student or employee of the school 
district. School officials will notify the parent(s) or guardian(s) of students involved 
in a hazing incident and who are targets or victims of hazing and the parent(s) or 
guardian(s) of alleged perpetrators of hazing who have been involved in a reported 
and confirmed hazing incident of the remedial or disciplinary action taken, to the 
extent permitted by law, based on a confirmed report.

F. In order to prevent or to respond to hazing committed by or directed against a 
child with a disability, the school district shall, where determined appropriate by the 
child’s individualized education program (IEP) team or Section 504 team, allow the 
child’s IEP or Section 504 plan to be drafted to address the skills and proficiencies 
the child needs as a result of the child’s disability to allow the child to respond to or 
not to engage in hazing.

VI. RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor, or other employee of the school district who  commits 
an act of reprisal or who retaliates against any person who asserts, alleges, or makes a 
good faith report of alleged hazing, or against any person who provides information about 
hazing, who testifies, assists, or participates in an investigation of alleged hazing, or against 
any person who testifies, assists, or participates in a proceeding or hearing relating to such 
hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal, 
harassment, or intentional disparate treatment. Disciplinary consequences will be sufficiently 
severe to deter violations and to appropriately discipline the individual(s) who engaged in 
the prohibited conduct. Remedial responses to the prohibited conduct shall be tailored to 
the particular incident and nature of the conduct.

VII. DISSEMINATION OF POLICY

[Note: Proper reference should be made to the appropriate handbooks in each 
school district.]

A. This policy shall appear in each school’s student handbook and in each school’s
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building and staff handbooks.

B. The school district will develop a method of discussing this policy with students and 
employees.

Legal References: Minn.  Stat.  §  121A.0695  121A.031  (School  Student  Bullying  Policy 
Board Policy; Prohibiting Intimidation and Bullying)
Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of 
Students and Parents Under the Safe and Supportive Minnesota Schools Act)
Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act) 
Minn. Stat. § 121A.69 (Hazing Policy)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 
School District Employees)
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 506 (Student Discipline) 
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA  Model  Policy 525  (Violence  Prevention  [Applicable  to 
Students and Staff])
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Adopted:                              MSBA/MASA Model Policy 516
Orig. 1995

Revised:                               Rev. 20220

516 STUDENT MEDICATION

[Note: The necessary provisions for complying with Minn. Stat. §§Minnesota Statutes 
sections 121A.22, Administration of Drugs and Medicine, 121A.221, Possession and 
Use of Asthma Inhalers by Asthmatic Students, and 121A.222, Possession and Use of 
Nonprescription Pain Relievers by Secondary Students are included in this policy.  The 
statutes do not regulate administration of drugs and medicine for students aged 18 
and over or other nonprescription medications.  Please note that section§121A.22 
does not require school districts to apply the administration of medication rule to 
drugs or medicine used off school grounds, drugs or medicines used in connection 
with athletics or extra-curricular activities, and drugs and medicines that are used in 
connection with activities that occur before or after the regular school day.]

I. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when administering 
nonemergency prescription medication to students at school.

II. GENERAL STATEMENT OF POLICY

The school district acknowledges that some students may require prescribed drugs or medication 
during the school day.  The school district’s licensed school nurse, trained health clerk, principal, 
or teacher will administer prescribed medications, except any form of medical cannabis, in 
accordance with law and school district procedures.

III. REQUIREMENTS

A. The administration of prescription medication or drugs at school requires a completed 
signed request from the student’s parent.  An oral request must be reduced to writing 
within two school days, provided that the school district may rely on an oral request 
until a written request is received.

B. An “Administrating Prescription Medications” form must be completed annually (once 
per school year) and/or when a change in the prescription or requirements for 
administration occurs.  Prescription medication as used in this policy does not include 
any form of medical cannabis as defined in Minn. Stat. §Minnesota Statutes section 
152.22, subdivisionSubd. 6.

C. Prescription medication must come to school in the original container labeled for the 
student by a pharmacist in accordance with law, and must be administered in a manner 
consistent with the instructions on the label.

D. The school nurse may request to receive further information about the prescription, if 
needed, prior to administration of the substance.

E. Prescription medications are not to be carried by the student, but will be left with the 
appropriate school district personnel.  Exceptions to this requirement are: prescription 
asthma medications self-administered with an inhaler (See Part J.5. below), and 
medications administered as noted in a written agreement between the school district 
and the parent or as specified in an IEP (individualized education program), Section 504 
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plan, or IHP (individual health plan).

F. The school must be notified immediately by the parent or student 18 years old or older 
in writing of any change in the student’s prescription medication administration. A new 
medical authorization or container label with new pharmacy instructions shall be 
required immediately as well.

G. For drugs or medicine used by children with a disability, administration may be as 
provided in the IEP, Section 504 plan or IHP.

H. The school nurse, or other designated person, shall be responsible for the filing of the 
Administering Prescription Medications form in the health records section of the student 
file.  The school nurse, or other designated person, shall be responsible for providing a 
copy of such form to the principal and to other personnel designated to administer the 
medication.

I. Procedures for administration of drugs and medicine at school and school activities shall 
be developed in consultation with a school nurse, a licensed school nurse, or a public or 
private health organization or other appropriate party (if appropriately contracted by 
the school district under Minn. Stat. §Minnesota Statutes section 121A.21).  The school 
district administration shall submit these procedures and any additional guidelines and 
procedures necessary to implement this policy to the school board for approval.  Upon 
approval by the school board, such guidelines and procedures shall be an addendum to 
this policy.

J. If the administration of a drug or medication described in this section requires the school 
district to store the drug or medication, the parent or legal guardian must inform the 
school if the drug or medication is a controlled substance. For a drug or medication that 
is not a controlled substance, the request must include a provision designating the 
school district as an authorized entity to transport the drug or medication for the purpose 
of destruction if any unused drug or medication remains in the possession of school 
personnel. For a drug or medication that is a controlled substance, the request must 
specify that the parent or legal guardian is required to retrieve the drug or controlled 
substance when requested by the school.

K. Specific Exceptions:

1. Special health treatments and health functions such as catheterization, 
tracheostomy suctioning, and gastrostomy feedings do not constitute 
administration of drugs and medicine;

2. Emergency health procedures, including emergency administration of drugs and 
medicine are not subject to this policy;

3. Drugs or medicine provided or administered by a public health agency to prevent 
or control an illness or a disease outbreak are not governed by this policy;

4. Drugs or medicines used at school in connection with services for which a minor 
may give effective consent are not governed by this policy;

5. Drugs or medicines that are prescription asthma or reactive airway disease 
medications can be self-administered by a student with an asthma inhaler if:

a. the school district has received a written authorization from the pupil’s 
parent permitting the student to self-administer the medication;
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b. the inhaler is properly labeled for that student; and

c. the parent has not requested school personnel to administer the 
medication to the student.

The parent must submit written authorization for the student to self-administer 
the medication each school year. In a school that does not have a school nurse 
or school nursing services, the student’s parent or guardian must submit written 
verification from the prescribing professional which documents that an 
assessment of the student’s knowledge and skills to safely possess and use an 
asthma inhaler in a school setting has been completed.

If the school district employs a school nurse or provides school nursing services 
under another arrangement, the school nurse or other appropriate party must 
assess the student’s knowledge and skills to safely possess and use an asthma 
inhaler in a school setting and enter into the student’s school health record a 
plan to implement safe possession and use of asthma inhalers;

6. Medications:

a. that are used off school grounds;

b. that are used in connection with athletics or extracurricular activities; 
or

c. that are used in connection with activities that occur before or after the 
regular school day 

are not governed by this policy.

[Note:  The provisions of paragraph 6 are optional and the school board 
may choose to include or exclude any of the provisions specified.]

7. Nonprescription Medication.  A secondary student may possess and use 
nonprescription pain relief in a manner consistent with the labeling, if the school 
district has received written authorization from the student’s parent or guardian 
permitting the student to self-administer the medication.  The parent or 
guardian must submit written authorization for the student to self-administer 
the medication each school year.  The school district may revoke a student’s 
privilege to possess and use nonprescription pain relievers if the school district 
determines that the student is abusing the privilege.  This provision does not 
apply to the possession or use of any drug or product containing ephedrine or 
pseudoephedrine as its sole active ingredient or as one of its active ingredients.  
Except as stated in this paragraph, only prescription medications are governed 
by this policy.

[Note:  School districts should consult with licensed medical and nursing 
personnel to address whether nonprescription medications will be allowed at 
elementary schools and whether and under what conditions school personnel 
will participate in storing or administering nonprescription medications.]

8. At the start of each school year or at the time a student enrolls in school, 
whichever is first, a student’s parent, school staff, including those responsible 
for student health care, and the prescribing medical professional must develop 
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and implement an individualized written health plan for a student who is 
prescribed epinephrine auto-injectors that enables the student to:

a. possess epinephrine auto-injectors; or

b. if the parent and prescribing medical professional determine the student 
is unable to possess the epinephrine, have immediate access to 
epinephrine auto-injectors in close proximity to the student at all times 
during the instructional day.

The plan must designate the school staff responsible for implementing the 
student’s health plan, including recognizing anaphylaxis and administering 
epinephrine auto-injectors when required, consistent with state law.  This health 
plan may be included in a student’s § 504 plan.

9. A student may possess and apply a topical sunscreen product during the school 
day while on school property or at a school-sponsored event without a 
prescription, physician’s note, or other documentation from a licensed health 
care professional.  School personnel are not required to provide sunscreen or 
assist students in applying sunscreen.

L. “Parent” for students 18 years old or older is the student.

M. Districts and schools may obtain and possess epinephrine auto-injectors to be 
maintained and administered by school personnel to a student or other individual if, in 
good faith, it is determined that person is experiencing anaphylaxis regardless of 
whether the student or other individual has a prescription for an epinephrine auto-
injector.  The administration of an epinephrine auto-injector in accordance with this 
section is not the practice of medicine.

A district or school may enter into arrangements with manufacturers of epinephrine 
auto-injectors to obtain epinephrine auto-injectors at fair-market, free, or reduced 
prices.  A third party, other than a manufacturer or supplier, may pay for a school’s 
supply of epinephrine auto-injectors.

N. Procedure regarding unclaimed drugs or medications. 

1. The school district has adopted the following procedure for the collection and 
transport of any unclaimed or abandoned prescription drugs or medications 
remaining in the possession of school personnel in accordance with this policy. 
Before the transportation of any prescription drug or medication under this policy, 
the school district shall make a reasonable attempt to return the unused prescription 
drug or medication to the student’s parent or legal guardian. Transportation of 
unclaimed or unused prescription drugs or medications will occur at least annually, 
but may occur more frequently at the discretion of the school district.

2. If the unclaimed or abandoned prescription drug is not a controlled substance as 
defined under Minnesota Statutes section§ 152.01, subdivision 4, or is an over-the-
counter medication, the school district will either designate an individual who shall 
be responsible for transporting the drug or medication to a designated drop-off box 
or collection site or request that a law enforcement agency transport the drug or 
medication to a drop-off box or collection site on behalf of the school district.

3. If the unclaimed or abandoned prescription drug is a controlled substance as defined 
in Minnesota Statutes section§ 152.01, subdivision 4, the school district or school 
personnel is prohibited from transporting the prescription drug to a drop-off box or 
collection site for prescription drugs identified under this paragraph. The school 
district must request that a law enforcement agency transport the prescription drug 
or medication to a collection bin that complies with Drug Enforcement Agency 



516-5

regulations, or if a site is not available, under the agency’s procedure for 
transporting drugs.

Legal References: Minn. Stat. § 13.32 (EducationalStudent Health Data)
Minn. Stat. § 121A.21 (Hiring of Health Personnel)
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)
Minn. Stat. § 121A.2205 (Possession and Use of Epinephrine Auto-Injectors; 
Model Policy)

Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools; Stock Supply of 
Epinephrine Auto-Injectors)
Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic 
Students)
Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain Relievers 
by Secondary Students)
Minn. Stat. § 121A.2205 (Possession and Use of Epinephrine Auto-Injectors; 
Model Policy)
Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools; Stock Supply of 
Epinephrine Auto-Injectors)
Minn. Stat. § 121A.223 (Possession and Use of Sunscreen)
Minn. Stat. § 151.212 (Label of Prescription Drug Containers
Minn. Stat. § 152.01 (Definitions)
Minn. Stat. § 151.212 (Label of Prescription Drug Containers)
Minn. Stat. § 152.22 (Medical Cannabis; Definitions)
Minn. Stat. § 152.23 (Medical Cannabis; Limitations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education  Improvement 
Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Cross References: MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School)













PROFESSIONAL SERVICES AGREEMENT
Business Manager Services

THIS AGREEMENT entered into between INDEPENDENT SCHOOL DISTRICT

NO. 2, HILL CITY, hereinafter referred to as "Hill City", and INDEPENDENT

SCHOOL DISTRICT NO. 317, DEER RIVER SCHOOLS, hereinafter referred to as 

"Deer River".

RECITALS

The parties hereto recite and declare as follows:

A. Both Hill City and Deer River are public school districts created by, and 

operating under, the laws of the state of Minnesota.

B. Deer River desires to purchase and obtain from Hill City part-time

Building and Grounds services.

C. Hill City desires and agrees to provide the needed Building and Grounds

services to Deer River, as set forth herein.

NOW, THEREFORE, FOR THE REASONS SET FORTH ABOVE AND IN

CONSIDERATION OF THE MUTUAL COVENANTS AND PROMISES OF THE PARTIES

HERETO, THE PARTIES COVEANT AND AGREE, AS FOLLOWS:

l. DESCRIPTION OF WORK:

Hill City shall provide to Deer River the following professional services:

A. .6 FTE Building and Grounds Services;

1 
ll. DURATION:



A. This Agreement shall commence on September 16, 2022, for an initial term of 
nine and a half month and shall then automatically renew for additional one year terms 
(July 1 to June 30) at the beginning of each new fiscal year (July 1) thereafter, unless either 
party gives written notice to the other party to terminate this Agreement in accordance 
with the following paragraph.

B. Either patty may opt-out-of or terminate this Agreement by providing the 
other party with written notice of intent to do so by no later than April 30th for the 
Agreement to be terminated effective on June 30th of that year. If said written notice is not 
provided on or before April 30th , then this Agreement shall automatically continue and be in 
full force and effect for the next fiscal year (July 1 to June 30).

Ill. PAYMENT:

Deer River shall pay to Hill City for the aforementioned services, as follows:

Hill City shall calculate its total costs for its Building and Grounds Supervisor for each 
year of this agreement and Deer River shall pay to Hill City sixty percent (60%) of those costs in 
a way and manner agreed upon by the parties.

Time utilization of the Building and Grounds services by Deer River shall be re- evaluated 
every six months during this agreement which may result in a modification of the percentage paid by 
Deer River for the Building and Grounds services. If the parties are unable to agree on the modified 
percentage, the parties shall agree to mandatory mediation of the issue. If the matter cannot be 
resolved through mediation, either party can terminate this agreement within 30 days after the 
mediator declares an impasse.

IV. PERSONNEL PERFORMING SERVICES:

A. Personnel or employees of Hill City assigned by Hill City to perform the professional 
services described above shall be. during the term of this agreement, qualified and properly licensed 
to perform the duties and services contemplated and intended by this agreement. Hill City agrees 
that it shall provide the Superintendent of Deer River with the identity and curriculum vitae of the 
person(s) it intends to assign to the performance of these services at the commencement of the 
school year, and that every reasonable effort shall be made to provide continuity in the 
performance of these services throughout the school year. The parties shall meet and confer prior to 
any such assignment, and must agree on the person(s) assigned by Hill City to perform the services.

Hill City agrees and represents that it shall have subjected any personnel assigned 
to perform services under this contract to both a criminal history and background check, and shall 
not assign anyone to perform services under this agreement who has any record or history which 
would have a negative bearing on that individual's ability to properly and safely perform the services 



contemplated by this agreement, or who might pose even the slightest risk to co-employees or 
students with whom he/she may come into contact.

B. Hill City assumes full responsibility for its employee/personnel 
providing services hereunder, and will make all deductions required of employers by 
state, federal and local laws, including deductions for TRA, social security and 
withholding taxes, and contributions for unemployment compensation; and shall 
maintain workers' compensation and liability insurance coverage for such employee.

C. Hill City shall not be permitted to subcontract any of the services to 
be provided hereunder to any other entity, without the express written consent of 
Deer River.

V. RELATIONSHIP OF PARTIES:

A. The parties intend that an independent contractor relationship be 
created by this contract. The overall conduct and control of the services performed 
under this agreement will lie with Hill City. However, Hill City agrees and represents that 
its employees/personnel shall perform said services in accordance with approved 
methods and procedures for such services and in conformity to federal and state law, 
rule and policy.

B. Hill City and its employees/personnel performing services under this 
contract are not to be considered as agents or employees of Deer River for any purpose, 
and Hill City's personnel/employees will not be entitled to any benefits from Deer River 
nor to any of the benefits and rights which Deer River provides its own employees.

VI. COMPLIANCE WITH POLICIES AND PROCEDURES:

A. Hill City agrees that its personnel/employee assigned to perform services under this 
contract shall fully comply with all policies and procedures of Deer River, and will be subject to 
onsite, day-to-day direction of the superintendent of Deer River relative to the performance of such 
services, so as to conform to the needs and mission of Deer River. Any deficiency, failure, or refusal 
on the part of any employees of Hill City assigned to perform the services with regard to compliance 
with the policies and procedures of Deer River and the directions of its site administrator or 
superintendent shall be both orally and in written form brought to the attention of the designated 
Hill City administrator having oversight responsibilities over said employee.

B. Hill City agrees that its employee assigned to perform services under this agreement 
shall conform to, and comply with, all federal and state laws dealing with the release and 
dissemination of data. Further, the conduct and actions of any such employee, whether by omission 
or commission, shall not violate any of the policies and rules of Hill City; with any such violation of 
policy or rule to be considered also a violation of policy or rule of Deer River.



C. Hill City agrees and represents that its employee will not perform any of the services 
contemplated and intended by this agreement after having used or consumed any alcoholic 
beverages, illegal drugs, or after misusing prescription drugs.

D. The parties agree that any violation or non-compliance by the employee assigned by 
Hill City to perform services under this agreement shall be dealt with by Hill City, and shall be subject 
to Hill City's collective bargaining agreement and disciplinary process.

E. All written information, data, student records, personnel records and other data 
compiled or kept in conjunction with the services performed under this contract, or related thereto, 
will be subject to state and federal data practice laws and rules to the extent that each party to this 
contract complies with and safeguards its own data. Each party shall be responsible for its own 
wrongful acts with regard to the inappropriate or unlawful release of protected data, but shall be 
allowed and authorized to have access to each other's data to the extent necessary to perform 
services under this agreement.

W. LIABILITIES AND INDEMNIFICATION:

A. Hill City shall be solely liable for the actions, conduct. and/or wrongdoing, whether 
by omission or commission. of any of its personnel/employees assigned to perform services under 
this agreement and arising directly or indirectly from the performance of those services. Hill City 
agrees that it shall hold Deer River harmless from and for any claim or cause of action which might 
arise therefrom.

B. Deer River shall be solely liable for the actions, conduct, and/or wrongdoing, 
whether by omission or commission, of any of its personnel/employees. Deer River agrees that it 
shall indemnify and hold Hill City harmless from and for any claim or cause of action which might 
arise therefrom.

'8111. DISPUTE RESOLUTION:

Other than as specifically provided herein, the parties agree that any and all disputes 
arising out of this agreement shall be subject to binding arbitration by selecting a retired judge or 
other qualified neutral arbitrator to conduct a hearing on the issue. The parties shall split the cost of 
the arbitrator and any other costs associated with the arbitration. Under no circumstances shall the 
arbitrator render a decision which is outside the parameters and the specific terms and provisions of 
this agreement.

X'. TERMS TO BE EXCLUSIVE:

A. The entire agreement between the parties with respect to the services provided 
hereunder is contained in this agreement.



B. The provisions of this agreement are for the benefit of the parties hereto and not for 
the benefit of any other person or legal entity.

X. WAIVER OR MODIFICATION OF TERMS.

No waiver, alteration or modification any of the terms and provisions of this 
agreement shall be binding unless in written form and signed and executed by the authorized 
representatives of the parties hereto.

"Deer River": INDEPENDENT SCHOOL DISTRICT
NO. 316, Deer River

By:________________________________________
      Chair

By:________________________________________
Clerk

"Hill City": INDEPENDENT SCHOOL DISTRICT
NO. 002, Hill City

By: __________________________________
Chair

By:________________________________________
Clerk



MOU - Article VI - Basic Schedules and Rates of Pay 
 

This Agreement, made August 24, 2022, between Independent School District No. 317, Deer River, 
hereinafter referred to as “School District”, and Deer River Education Association, as the exclusive 
representative for the teachers employed by the School District, hereinafter referred to as “The 
Association”. 

 
RECITALS 

 
The parties hereto recite and declare that:  

A.  WHEREAS, The School District and the Association are parties to a collective bargaining 
agreement (“Master Agreement:) which governs the terms and conditions of employment for 
teachers; 

B. WHEREAS, Article VI. Basic Schedules and Rates of Pay - Section 3. Placement on Salary Schedule 
- Subd. 1 Germane states, “Credits to be considered to application on any lane of the salary 
schedule must be germane to the teaching assignment as determined by the School District.”; 
and 

C. WHEREAS, Article VI. Basic Schedules and Rates of Pay - Section 3. Placement on Salary Schedule 
- Subd. 5. Advanced Degree Programs states, “A teacher shall be paid on the master’s degree 
lane or higher degree lane only if the degree program is germane to the teaching assignment as 
approved by the School District and the degree program is approved in writing by the 
Superintendent in advance.”; and  

D. WHEREAS, The District would like to encourage all teachers to continue their education beyond 
a Bachelor’s Degree to deepen each teacher’s understanding of teaching and learning, providing 
them with new or enhanced skills to engage with students at a higher level. 

E. WHEREAS,  The Association supports teachers to become experts in the craft of teaching and 
obtain critical instruction skills, ultimately engaging more students and supporting students to 
perform better. 

 
NOW, THEREFORE, IT IS HEREBY AGREED: 

 
1. Article VI, Section 3, Subd 1 shall be modified as follows:  Placement on Salary Schedule - Subd. 1 
Germane states, “Credits to be considered to application on any lane of the salary schedule must be 
germane to the teaching assignment or applicable as determined by the School District.” 
 
2. Article VI, Section 3, Subd. 5. shall be modified as follows: “A teacher shall be paid on the master’s 
degree lane or higher degree lane only if the degree program is germane to the teaching assignment or 
as approved by the School District and the degree program is approved in writing by the Superintendent 
in advance.” 
 
DURATION: 
 



a. This agreement shall be effective September 1, 2022. 
b. This MOU is non-precedent setting and is governed by the underlying terms and conditions of the 

current collective bargaining agreement (“CBA”) between the Parties. Nothing in this Agreement 
shall constitute a waiver or modification of any provision of the CBA unless expressly identified as 
such. This MOU will sunset on June 30, 2023, unless the Parties agree to extend in writing.   

 
Association: 

DEER RIVER EDUCATION ASSOCIATION 
By ______________________________ 

Its: President 
 

 
__________________________________ 
 Notary Public 
 
 

School District: 
INDEPENDENT SCHOOL DISTRICT 

NO. 317, DEER RIVER 
By ______________________________ 

Its: Superintendent 
By ______________________________ 

Its: _____________________ 
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