
AGENDA

Regular Business Meeting
Monday, November 8, 2021 6:00 PM

Deer River High School Media Center

1. Call to Order
Chairperson
6:00 p.m. - Pledge of Allegiance

2. Agenda Approval 
Chairperson
Corrections/Deletions/Additions/Items from Consent Agenda

3. Recognition of Visitors
Chairperson
Public Comment and Acknowledgement of Correspondence

4. Regular Business
Chairperson

A. Approval of Minutes, Monthly Meeting - October 18, 2021
Chairperson

B. Approval of Accounts Payable / Payroll / Transfers for October 
2021
Chairperson

C. Consent Agenda
November 8, 2021

~Any Board Member may request that any item be removed from this consent agenda
and moved to a regular agenda item~
  

1. Appointments:

D. Sherri Maier; Paraprofessional 
Kaitlyn Kessler; Paraprofessional
Kimberly Norris: Paraprofessional 

David Olson; Head boys’ basketball coach
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Kole Schultz; Assistant boys’ basketball coach
Eugene Jenkens; Junior high boys’ basketball coach

Steve Berg; Head wrestling coach
Kevin Gullickson; Assistant wrestling coach (.5 FTE)

Judd Evans; Assistant wrestling coach (.5 FTE)
George Goggleye; Head girls’ basketball coach

Natalie Bebeau; Assistant girls’ basketball coach
Savannah Mainville; Junior high girls’ basketball coach

Rachel White; Junior high girls’ basketball coach
Kari Schultz; Head cheerleading coach 

  

2. Resignations/Retirements:

E. Amie Hulbert; Paraprofessional effective October 20, 2021
Rebecca Bidney; Paraprofessional effective October 20, 2021 
Nikki Bebeau; Paraprofessional effective October 29, 2021

Heather Schjenken; Drug Free Communities Coordinator effective October 29, 2021
  

3. Other:

F. Professional Service Agreement for .75 FTE licensed school psychologist services with 
Northland Remer 

 
Chairperson

5. Information Items
Chairperson

A. Review of Safe Schools Plan
Jeff Pesta
Review current plan for discussion purposes only utilizing updated public 
health data.  

B. Introduction to the Link to Equity Project
Joe Akre
The district will collaborate with the University of Minnesota.

C. Review of Revised or New Policies for First Reading
Jeff Pesta

D. Elementary Principal's Report
Jennifer Stefan

E. High School Principal's Report
Joe Akre
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F. Activities Program Report
Brent Schimek

G. Building and Grounds Department Report
Brent Schimek

H. Full Service Community Schools Program Report
Deanna Hron

I. Board Member or Committee Reports
Chairperson

J. Superintendent's Report
Jeff Pesta

K. Rescission Agreement with ICS Consulting
Jeff Pesta
The rescission agreement was finalized on November 5 after the meeting 
agenda was published.  The Ad Hoc Facilities Committee is recommending 
that the full board consider its immediate approval.

6. Action Items
Chairperson

A. Introduction of a Resolution to Dissolve the Education Innovation 
Partners Cooperative Center, ISD No. 6091-50
Jeff Pesta

B. Accept Annual Community Education Report
Jeff Pesta

C. Resolution of Governing Board in Support of  Minnesota State 
High School League Foundation Grant.
Jeff Pesta
Support of Deer River High School's grant to offset student activity fees.

D. Adoption of Mandatory Policies
Jeff Pesta
We have begun the process of reviewing the entire policy book by formatting 
mandatory policies.  The first series of mandatory policies were approved on 
August 9.  All new or revised policies will appear on the regular board 
meeting agenda twice before adoption in accordance with Board Policy 208.  
The mandatory policies presented today for a second reading may be 
adopted by majority vote.

E. Review of Policy 206 - Public Participation at School Board 
Meetings 
Jeff Pesta
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A procedures addendum would provide guidance for members of the public 
regarding how to effectively and efficiently participate in the public comment 
opportunity of regular school board meetings.

F. Rescission Agreement with ICS Consulting
Jeff Pesta
The rescission agreement was finalized on November 5 after the meeting 
agenda was published.  The Ad Hoc Facilities Committee is recommending 
that the full board consider its immediate approval.

7. Future Meetings
Chairperson

December 13 -  Location to be determined by the Chairperson.
5:30 p.m. - Truth in Taxation Public Hearing
5:45 p.m. - World's Best Workforce Public Hearing
6:00 p.m. - Regular Business Meeting

8. Adjournment
Chairperson



Regular Business Meeting 

Monday, October 18, 2021 6:00 PM Central 

Deer River High School Media Center 

101 1st Avenue 

Deer River, MN 56636   

UNOFFICIAL MINUTES 

  

1. Call to Order 

Meeting called to order by Chair Antilla at 6:00 p.m. 

2. Agenda Approval  

 Motion to approve the agenda including the table file, which included minor spelling or 

 date corrections to the consent agenda. This motion, made by Amanda Reed and 

 seconded by Lloyd Kongsjord, Carried. 

 Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

 LuAnn Robinson: Yea, Pam Thompson: Yea 

 Yea: 6, Nay: 0 

3. Recognition of Visitors 

 Acknowledged district residents Colleen and Jody Schuessman and guest Jeff Seely 

 representing Ehlers Public Finance Advisors. 

 Acknowledged written correspondence from King teacher Thea Rendon and a group of 

 physicians and administrators employed by Essentia Health. 

 Accepted public comment from district residents Joe Watkins, Cassie Evans, Darin 

 Evans, and Jenny Morris. 

4. Regular Business 

4.A. Approval of Minutes, Monthly Meeting - September 13, 2021 

Motion to approve official minutes of the September 13, regular meeting. This motion, 

made by Amanda Reed and seconded by Kyle Fairbanks, Carried. 

Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

LuAnn Robinson: Yea, Pam Thompson: Yea 

Yea: 6, Nay: 0 

4.A.1. Approval of Minutes, Special Session - October 6, 2021 

Motion to approve official minutes of the special session October 6. This motion, made 

by Amanda Reed and seconded by Kyle Fairbanks, Carried. 

Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

LuAnn Robinson: Yea, Pam Thompson: Yea 

Yea: 6, Nay: 0 

4.B. Approval of Accounts Payable / Payroll / Transfers for September 2021 

 Motion to approve the September financial report.  This motion, made by Pam 

 Thompson and seconded by Amanda Reed, Carried. Travis Anttila: Yea, Kyle Fairbanks: 

 Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, LuAnn Robinson: Yea, Pam 

 Thompson: Yea.   

 Yea: 6, Nay: 0                                                    



4.C. Approval of Consent Agenda  

1. Appointments: 

Chloe Bernston; Paraprofessional effective September 20, 2021 

Amy Carlstrom: Long term substitute teacher effective September 29, 2021 

Anne Kelling; Long term substitute teacher effective September 30, 2021  

Mary Buech long term substitute teacher effective September 27, 2021 

Lauren Rabbit; Paraprofessional effective September 14, 2021 

George Goggelye; Head Girls Varsity Basketball Coach for the 2021-2022 school year 

Nicole Murphy; Substitute Food Service Helper 

Tonya Mickolio; Paraprofessional effective October 18, 2021 

Alexandria Stevens; Paraprofessional effective December 1, 2021.  

Sofia O’Toole; District Nurse effective October 18, 2021 

Lorraine Evans; Substitute Food Service Helper 

Ara Anderson; Dean of Students effective October 4, 2021 to June 30, 2022 

Melissa Plonis; Paraprofessional effective October 25, 2021 

2. Contract Renewals: 

Deanna Hron; FSCS Coordinator/Manager 

Elizabeth Johnson; FSCS Project Director/Parent Resource Coordinator  

Kole Schultz; FSCS High School Coordinator  

Morgan Hanson; FSCS Navigator  

Heather Schjenken; DFC Coordinator contract extension effective October 1 – October 31, 2021.  

3. Resignations/Retirements: 

Michael Spoden; District Nurse effective 10/01/2021 

Tiffany Johnson; Business Office Specialist 11/05/2021 

Heather Isaacs; Paraprofessional effective October 20, 2021.  

4. Other: 

Rebecca Bidney; leave of absence effective approximately November 2, 2021 to January 3, 2022.   

Ara Anderson; Instructional Technology Instructor leave of absence effective October 4, 2021 – June 

30, 2022  

 

Motion to approve. This motion, made by LuAnn Robinson and seconded by Kyle 

Fairbanks, Carried. 

Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

LuAnn Robinson: Yea, Pam Thompson: Yea 

Yea: 6, Nay: 0 

5. Information Items 

5.A. Review of Safe Schools Plan 

 Discussion Summary:  Consensus of the directors after reviewing updated local data to 

 return to regular instructional format at the high school on October 25 and continue to 

 monitor local public health data.  The Board will hold a special session if data indicates a 



review is necessary.  The current Health and Safety Measures Resolution 2021-1 will remain 

in effect until rescinded by Board action. 

5.B. Review of Mandatory Policies 

 Consideration of advancement of all remaining policies mandated by statute to a second 

 reading.  The complete list of the policies presented will be moved for a second reading 

 at the next regular meeting. 

5.C. Review of Policy 206 - Public Participation at School Board Meetings  

 Discussion Summary:  Consensus of the directors to move Policy 206 and the addendum 

 206A to a second reading at the next regular meeting. 

5.D. Elementary Principal's Report 

5.E. High School Principal's Report 

5.F. Activities Program Report 

5.G. Building and Grounds Department Report 

5.H. Full Service Community Schools Program Report 

5.I. Board Member or Committee Reports 

5.J. Superintendent's Report 

6. Action Items 

6.A. Bond Resolution for the Sale of General Obligation School Building Refunding Bonds 

Series 2021A  

Motion for the adoption of the foregoing resolution to accept the winning bid of BNY 

Melon Capital. This motion, made by Lloyd Kongsjord and seconded by Amanda Reed, 

Carried.  

Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

LuAnn Robinson: Yea, Pam Thompson: Yea 

Yea: 6, Nay: 0 

6.B. Acceptance of federal grant award for Drug Free Communities Support Program for the 

2021-2022 school year. 

Motion to accept the grant and fully support the program. This motion, made by Lloyd 

Kongsjord and seconded by Pam Thompson, Carried. 

Travis Anttila: Yea, Kyle Fairbanks: Yea, Lloyd Kongsjord: Yea, Amanda Reed: Yea, 

LuAnn Robinson: Yea, Pam Thompson: Yea 

Yea: 6, Nay: 0 

7. Future Meetings 

 The location of the November 8, regular business meeting will be the Deer River High 

 School Media Center 

8. Adjournment 



 Motion to adjourn.  This motion made by Lloyd Kongsjord and seconded by Travis 

 Antilla, Carried.  Meeting adjourned at 7:40 p.m. 



ISD #317 - Deer River

Cash & Investment Balances

Month Ended October 31st, 2021

Funds Cash Balance 
9/30/2021 Receipts Adjustments / 

Disbursements
Cash Balance 

10/31/2021
General $3,860,831.72 $1,258,652.49 $1,136,903.43 $3,982,580.78
Food Service $162,906.05 $7,242.57 $49,594.30 $120,554.32
Transportation -$1,296,152.09 $0.00 $92,599.48 -$1,388,751.57
Community Service $8,104.98 $10,682.75 $4,561.11 $14,226.62
Capital Expenditure -$295,267.51 $0.00 $17,308.72 -$312,576.23
Building Construction Fund $0.00 $0.00 $0.00 $0.00
Debt Service $1,016,507.31 $34,380.24 $0.00 $1,050,887.55
Trust $3,583.34 $0.00 $0.00 $3,583.34
Activities $47,337.47 $2,756.85 $38.98 $50,055.34
OPEB Trust Cash/Investments $1,052,161.84 $5,465.28 $21,848.03 $1,035,779.09

Totals $4,560,013.11 $1,319,180.18 $1,322,854.05 $4,556,339.24

Bank Account Balances

MMDA $41,657.69
MSDLAF+ $635,998.01

Payroll Checking $318,803.79
MN Trust/PMA $692,895.23

Woodland Savings $2,304,228.71
Flex Benefit Cash $27,461.74

Petty Cash $1,260.00
OPEB Trust Investments $1,042,003.43

Plus Outstanding Deposits $0.00
Less Oustanding Checks -$507,969.36

Adjusted Bank Account Balances $4,556,339.24

Flex Benefit Cash -$27,461.74
OPEB Trust Cash/Investments/Debt Service -$1,035,779.09
Cash Available to Meet Current Liabilities $3,493,098.41
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Comp L Fd Org Pro Crs Fin O/S Ty
Fin

Code Class
Sub
Class

Starting
Balance Debits Credits

Ending
Balance

Account
Description

Periods: 202204 To: 202204

F (3,367,304.19) 545,873.41 131,219.04 (2,952,649.82)00100B0317 B 01 101 000 Cash - MSDLAF+
F 27,094.23 367.51 0.00 27,461.7400100B0317 B 01 101 005 Cash - Flex Benefits Accoun
F (1,614,001.61) 285,970.14 0.00 (1,328,031.47)00100B0317 B 01 101 010 Cash - Woodland Bank
F 375,543.45 1,304,053.10 1,296,065.56 383,530.9900100B0317 B 01 101 020 Cash in Payroll
F 6,168,940.98 970,841.27 936,000.00 6,203,782.2500100B0317 B 01 101 030 Cash-MN Trust/PMA
F 2,304,228.71 392,659.05 1,049,660.67 1,647,227.0900100B0317 B 01 101 060 Cash - Woodland Savings
F 1,260.00 0.00 0.00 1,260.0000100B0317 B 01 102 000 Petty Cash
F (3,319,965.49) 0.00 15,851.37 (3,335,816.86)00100B0317 B 02 101 000 Cash - MSDLAF+
F 777,907.79 4,385.72 0.00 782,293.5100100B0317 B 02 101 010 Cash - Woodland Bank
F (267,610.94) 4,314.68 26,374.19 (289,670.45)00100B0317 B 02 101 020 Cash in Payroll
F 2,960,891.27 2,856.85 0.00 2,963,748.1200100B0317 B 02 101 030 Cash-MN PMA/Trust
F (1,460,091.51) 0.00 90,453.63 (1,550,545.14)00100B0317 B 03 101 000 Cash - MSDLAF+
F 37,282.03 0.00 0.00 37,282.0300100B0317 B 03 101 010 Cash - Woodland Bank
F (17,353.71) 483.48 2,217.70 (19,087.93)00100B0317 B 03 101 020 Cash in Payroll
F 143,599.47 0.00 0.00 143,599.4700100B0317 B 03 101 030 Cash-MN PMA Trust
F (997,056.48) 0.00 170.00 (997,226.48)00100B0317 B 04 101 000 Cash - MSDLAF+
F 140,155.52 1,082.75 0.00 141,238.2700100B0317 B 04 101 010 Cash - Woodland Bank
F (62,080.70) 330.17 2,213.18 (63,963.71)00100B0317 B 04 101 020 Cash in Payroll
F 924,578.54 9,600.00 0.00 934,178.5400100B0317 B 04 101 030 Cash-MN Trust/PMA
F (186,307.87) 0.00 10,847.02 (197,154.89)00100B0317 B 05 101 000 Cash - MSDLAF+
F (82,452.45) 0.00 0.00 (82,452.45)00100B0317 B 05 101 010 Cash - Woodland Bank
F (17,778.30) 0.00 0.00 (17,778.30)00100B0317 B 05 101 020 Cash in Payroll
F (15,190.59) 0.00 0.00 (15,190.59)00100B0317 B 05 101 030 Cash-MN Trust/PMA
F 10,852,595.76 4,357.75 0.00 10,856,953.5100100B0317 B 07 101 000 Cash - MSDLAF+
F (9,836,088.45) 30,022.49 0.00 (9,806,065.96)00100B0317 B 07 101 030 Cash-MN Trust/PMA
F (2,416.66) 0.00 0.00 (2,416.66)00100B0317 B 08 101 000 Cash - MSDLAF+
F 6,000.00 0.00 0.00 6,000.0000100B0317 B 08 101 010 Cash - Woodland Bank
F (48,806.75) 0.00 0.00 (48,806.75)00100B0317 B 11 101 000 Cash
F 96,425.88 2,756.85 0.00 99,182.7300100B0317 B 11 101 010 Cash
F (281.66) 0.00 38.98 (320.64)00100B0317 B 11 101 020 Cash in payroll
F (1,031,658.99) 0.00 7,962.80 (1,039,621.79)00100B0317 B 25 101 000 Cash Revocable Trust
F 681,768.16 5,465.28 0.00 687,233.4400100B0317 B 25 101 010 Cash
F 346,164.01 0.00 0.00 346,164.0100100B0317 B 25 101 030 Cash-MN Trust/PMA
F 1,042,023.66 0.00 20.23 1,042,003.4300100B0317 B 25 104 000 OPEB Investments-Revocab

Report Total: $4,560,013.11 $3,565,420.50 $3,569,094.37 $4,556,339.24
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Fund Summary
Receipt Listing Report with Detail by Deposit

Deer River ISD #317

Fund Total
$1,258,652.4901

$7,242.5702
$10,682.7504
$34,380.2407
$2,756.8511
$5,465.2825

$1,319,180.18Report Total
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Adopted22
Description Annual Budget Period 202204 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

11/4/2021
13:31:08

General01
47,495.00 35,116.9226%36.4526%12,341.632,224.53Board of Education010

247,048.00 160,908.1435%0.0035%86,139.8619,862.34Superintendent020

588,185.00 415,730.6629%121.5929%172,332.7552,740.77School Adm050

43,817.00 20,897.4352%0.0052%22,919.575,261.21General Administrative Support105

35,978.00 28,741.3720%0.0020%7,236.632,745.82Strategic Planning107

10,400.00 10,400.000%0.000%0.000.00Admin Technology Services108

313,235.00 186,640.8740%569.6940%126,024.4424,890.62Business Services110

77,730.00 71,595.548%0.008%6,134.461,545.23Community Relations130

25,000.00 13,581.4946%0.0046%11,418.510.00Data Processing140

2,000.00 1,273.5036%0.0036%726.50726.50Legal Services150

500.00 500.000%0.000%0.000.00School Elections199

175,000.00 175,000.000%0.000%0.000.00Voluntary Pre-Kindergarten200

242,781.00 204,983.9116%0.0016%37,797.0919,258.47Kindergarten201

1,919,295.00 1,498,754.9622%23,673.3621%396,866.68153,071.29Elementary Education203

101,567.00 85,169.9616%0.0016%16,397.048,197.79Title Programs204

17,765.00 17,765.000%0.000%0.000.00Safe & Drug Free Schools206

723,158.00 522,967.9928%55,087.9920%145,102.0223,939.44Secondary211

81,431.00 68,811.9415%0.0015%12,619.066,548.82Art212

399,847.00 336,906.8316%0.0016%62,940.1729,739.01Title I216

12,834.00 12,834.000%0.000%0.000.00Gifted and Talented218

13,914.00 11,549.4917%0.0017%2,364.511,182.25English Learner219

325,774.00 273,451.8016%149.8916%52,172.3126,406.53English220

100,108.00 84,097.9116%0.0016%16,010.098,178.64Foreign Language230

54,671.00 49,607.059%0.009%5,063.952,621.51Ojibwe231

249,071.00 207,628.7417%1,080.3216%40,361.9420,891.89Health Physical Ed240

100,481.00 79,050.7421%11,543.3510%9,886.913,896.55Industrial Education255

223,184.00 171,546.8523%0.0023%51,637.1526,413.89Mathematics256

45,510.00 37,977.6617%388.3016%7,144.043,647.64Computer Instruction257

257,922.00 215,211.1317%1,128.8616%41,582.0120,645.47Music258
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Adopted22
Description Annual Budget Period 202204 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

11/4/2021
13:31:08

General01
255,393.00 213,778.9416%182.1016%41,431.9621,074.86Science260

242,261.00 203,676.2916%91.3116%38,493.4019,641.86Social Sciences270

51,500.00 49,243.774%0.004%2,256.230.00Other Regular Inst280

27,884.00 27,402.022%0.002%481.980.00Co-Curricular291

132,933.00 106,336.2220%0.0020%26,596.789,837.29Boys/Girls Athletics292

141,611.00 105,852.9225%0.0025%35,758.0817,114.97Boys Athletics294

93,189.00 64,335.4831%0.0031%28,853.5213,312.54Girls Athletics296

5,185.00 5,194.46(0%)0.00(0%)(9.46)0.00Extra Curricular298

77,275.00 65,527.0015%800.0014%10,948.005,727.77Agriculture Science301

35,610.00 19,203.5146%0.0046%16,406.498,113.65Trade and Industrial361

24,717.00 23,888.673%0.003%828.33694.91Special Needs380

4,500.00 4,474.711%0.001%25.290.00Career Pathways399

58,357.00 53,912.248%0.008%4,444.766,981.73Special Ed - General (non-reim400

125,057.00 121,036.453%471.593%3,548.961,793.22Speech Impaired401

235,210.00 205,238.3013%433.8513%29,537.8515,430.54DCD-MM402

98,138.00 79,645.0919%0.0019%18,492.9110,035.76Mental Imp-Mod/Sev403

163,525.00 152,436.667%129.997%10,958.356,067.27Physically Impaired404

3.00 3.000%0.000%0.000.00Deaf Hard of Hearing405

50,005.00 46,222.348%0.008%3,782.661,899.01Visually Impaired406

571,232.00 447,572.4522%211.9322%123,447.6265,657.09Specific Learning Di407

571,217.00 480,561.2916%199.5916%90,456.1248,296.65Emotional Disorder408

153,491.00 136,352.6911%0.0011%17,138.318,847.09Other Health Impairments410

133,845.00 119,085.9511%169.8411%14,589.216,718.23Autistic Spectrum Disorders411

347,795.00 276,798.9520%147.6020%70,848.4532,682.20Developmentally Delayed (EC)412

0.00 (1,095.48)0%0.000%1,095.48819.76Traumatic Brain Inj414

52,060.00 47,591.629%0.009%4,468.382,235.16Severly Multiply Impaired416

1,193,194.00 1,112,302.797%0.007%80,891.2149,172.28Special Education420

60,000.00 60,000.000%0.000%0.000.00School Psychologist421

384,808.00 326,920.4615%0.0015%57,887.5430,209.12ADSIS422
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Adopted22
Description Annual Budget Period 202204 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

11/4/2021
13:31:08

General01
50,000.00 50,000.000%0.000%0.000.00Prekindergarten581

485,053.00 392,536.4319%0.0019%92,516.5737,767.22Gen Inst Support605

321,493.00 270,912.1016%0.0016%50,580.9025,804.96Curriculum/Assessment610

143,457.00 124,311.0613%793.3213%18,352.629,599.04Library Media Center620

120,095.00 97,753.5419%4,998.9514%17,342.516,659.98Human Relations630

165,379.00 135,412.0618%4,200.0016%25,766.94881.80Staff Development640

439,071.00 42,521.4090%100,745.3267%295,804.2844,015.14Instruc-Related Technology680

193,234.00 168,296.5013%0.0013%24,937.5012,000.97Counseling-Guidance710

156,807.00 124,479.5021%1,892.3919%30,435.1117,073.21Health Services720

482,218.00 360,791.2125%10,960.4223%110,466.3725,748.93Other Pupil Support790

1,063,398.00 652,864.9139%61,796.8733%348,736.2295,180.38Plant Operations810

0.00 (132,032.37)0%73,215.040%58,817.332,859.40Capital Facilities850

72,000.00 72,000.000%0.000%0.000.00Insurance940

15,417,901.00 11,912,047.0123%355,219.9120%3,150,634.081,124,590.20General01

Food Service02
655,600.00 562,612.8514%12,208.1812%80,778.9738,486.32Food Services770

655,600.00 562,612.8514%12,208.1812%80,778.9738,486.32Food Service02

Transportation03
919,356.00 733,424.3120%0.0020%185,931.6992,923.41Pupil Transportation760

919,356.00 733,424.3120%0.0020%185,931.6992,923.41Transportation03

Community Service04
34,871.00 28,846.5117%0.0017%6,024.491,474.22Community Education505

54,607.00 54,607.000%0.000%0.000.00Early Childhood Family Educ580

140,124.00 140,124.000%0.000%0.000.00School Readiness582

2,430.00 2,430.000%0.000%0.000.00Preschool Screening583

37,346.00 33,637.4310%0.0010%3,708.57585.12YouthDevel/Servs/After School585

1,078.00 1,078.000%0.000%0.000.00Other Community Programs590

6,030.00 794.8887%92.9285%5,142.200.00Youth Service/Development591

276,486.00 261,517.825%92.925%14,875.262,059.34Community Service04
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Adopted22
Description Annual Budget Period 202204 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

11/4/2021
13:31:08

Capital Expenditure05
5,556.00 (764.40)114%0.00114%6,320.400.00Admin Technology Services108

36,623.00 365.0799%0.0099%36,257.930.00Data Processing140

24,800.00 (7,594.32)131%0.00131%32,394.320.00Elementary Education203

25,800.00 (16,767.59)165%4,393.15148%38,174.445,780.12Secondary211

1,000.00 1,000.000%0.000%0.000.00Special Ed - General (non-reim400

91,958.00 2,008.6298%0.0098%89,949.380.00Instruc-Related Technology680

0.00 (1,894.38)0%0.000%1,894.380.00Plant Operations810

39,920.00 8,347.1779%2,420.0073%29,152.832,502.30Capital Facilities850

96,143.00 74,232.1023%2,017.0021%19,893.902,564.60LTFM <$100,000865

321,800.00 58,932.2782%8,830.1579%254,037.5810,847.02Capital Expenditure05

Debt Redemption07
1,865,904.00 1,657,282.1211%0.0011%208,621.880.00Debt Redemption910

1,865,904.00 1,657,282.1211%0.0011%208,621.880.00Debt Redemption07

Trust Fund08
2,500.00 2,500.000%0.000%0.000.00Other Nonrecurring Items960

2,500.00 2,500.000%0.000%0.000.00Trust Fund08

Student Activities11
55,000.00 50,266.729%0.009%4,733.2838.98Extra Curricular298

55,000.00 50,266.729%0.009%4,733.2838.98Student Activities11

OPEB Revocable Trust25
75,250.00 51,079.0832%0.0032%24,170.927,983.63Post Employment Benefits935

75,250.00 51,079.0832%0.0032%24,170.927,983.63OPEB Revocable Trust25

Report Totals: 19,589,797.00 1,276,928.90 3,923,783.66 20% 376,351.16 22% 15,289,662.18



Electronic Fund Transfers for ISD #317

Amount Date Initiated By
PMA to MSDLAF+ $300,000.00 10/13/2021 JD
PMA to Woodland Savings $392,000.00 10/13/2021 JD
PMA to MSDLAF+ $244,000.00 10/25/2021 JD



r_ap_checkreg1 Deer River ISD #317
Check Register by Bank and Check

Page 1 of 3
11/4/2021
13:36:24

Batch Co Bank Pymt No Check No Pay Type Vendor Print Recon CurrencyVoid
Pmt/Void

Date AmountGrp Code Rcd
0317 2 47382 1334101210 Check 1 HEALTH PARTNERS Yes Yes USDNo 10/04/2021 243.294022

47383 1334101211 Check 1 MADISON NATIONAL LIFE Yes Yes USDNo 10/04/2021 9.505005
47385 1334101212 Check 1 MGBCA Yes No USDNo 10/04/2021 100.005760
47384 1334101213 Check 1 MN PEIP Yes Yes USDNo 10/04/2021 2,351.405630
47386 1334101214 Check 1 SIGN CONTRACTORS LLC Yes Yes USDNo 10/04/2021 1,550.006108
47387 1334101215 Check 1 DEER RIVER LICENSE CENTER Yes Yes USDNo 10/04/2021 2,859.404922
47397 1334101216 Check 1 BAKKEDAHL, NATALIE Yes Yes USDNo 10/06/2021 80.005868
47400 1334101217 Check 1 BERGLAND, BREEZE Yes Yes USDNo 10/06/2021 80.006110
47393 1334101218 Check 1 DEER RIVER BAND BOOSTERS Yes No USDNo 10/06/2021 400.004723
47388 1334101219 Check 1 DROUILLARD, DARRYL Yes Yes USDNo 10/06/2021 95.003887
47394 1334101220 Check 1 ISD 2711 - MESABI EAST Yes Yes USDNo 10/06/2021 150.004901
47399 1334101221 Check 1 JOHANNES, ALEX Yes Yes USDNo 10/06/2021 95.006106
47392 1334101222 Check 1 KARICH, BRIAN Yes Yes USDNo 10/06/2021 100.004666
47396 1334101223 Check 1 LAWRENCE, TOM Yes Yes USDNo 10/06/2021 95.005457
47395 1334101224 Check 1 PATTERSON, STEVE Yes Yes USDNo 10/06/2021 165.005170
47398 1334101225 Check 1 PATTERSON, TONY Yes Yes USDNo 10/06/2021 95.006102
47391 1334101226 Check 1 SCHULTZ, TIM Yes Yes USDNo 10/06/2021 120.004444
47390 1334101227 Check 1 SOUTHGATE, GARY Yes No USDNo 10/06/2021 150.404429
47389 1334101228 Check 1 VILLENEUVE, CALEB Yes Yes USDNo 10/06/2021 120.004255
47456 1334101229 Check 1 321 INSIGHT Yes Yes USDNo 10/12/2021 2,090.006113
47401 1334101230 Check 1 AMERICAN DISPOSAL Yes Yes USDNo 10/12/2021 3,083.1201460
47430 1334101231 Check 1 AMTRUST NORTH AMERICA INC Yes Yes USDNo 10/12/2021 1,944.004375
47410 1334101232 Check 1 APG MEDIA OF MN Yes Yes USDNo 10/12/2021 203.0017215 R1
47424 1334101233 Check 1 BIRCHBARK BOOKS Yes Yes USDNo 10/12/2021 1,156.163563
47405 1334101234 Check 1 BLICK ART MATERIALS LLC Yes Yes USDNo 10/12/2021 232.5011650 R1
47435 1334101235 Check 1 BRAINPOP LLC Yes Yes USDNo 10/12/2021 3,250.004748 R1
47402 1334101236 Check 1 CITY OF DEER RIVER Yes Yes USDNo 10/12/2021 1,339.6507020
47414 1334101237 Check 1 COLOSIMO  PATCHIN  KEARNEY Yes Yes USDNo 10/12/2021 726.502443
47447 1334101238 Check 1 CONSTELLATION ENERGY-GAS DIVIS Yes Yes USDNo 10/12/2021 1,581.275567 R1
47445 1334101239 Check 1 CULINEX Yes Yes USDNo 10/12/2021 374.055331 R1
47404 1334101240 Check 1 DEER RIVER TIRE & AUTO Yes No USDNo 10/12/2021 36.7010782
47408 1334101241 Check 1 FRABONI WHOLESALE INC Yes Yes USDNo 10/12/2021 2,181.151619
47439 1334101242 Check 1 GET FIT ITASCA Yes Yes USDNo 10/12/2021 170.005103
47403 1334101243 Check 1 GRAINGER, INC Yes Yes USDNo 10/12/2021 394.231065
47457 1334101244 Check 1 HAFDAHL, TOM Yes Yes USDNo 10/12/2021 179.006114
47411 1334101245 Check 1 HILLYARD / HUTCHINSON Yes Yes USDNo 10/12/2021 5,191.5419222
47451 1334101246 Check 1 ICTV Yes Yes USDNo 10/12/2021 150.005820
47448 1334101247 Check 1 INNOVATIVE OFFICE SOLUTIONS LLC Yes Yes USDNo 10/12/2021 8,640.005694
47412 1334101248 Check 1 ISD 318 - GRAND RAPIDS Yes Yes USDNo 10/12/2021 920.8221500
47431 1334101249 Check 1 IXL LEARNING Yes Yes USDNo 10/12/2021 4,088.004491
47446 1334101250 Check 1 KOZY-AM KMFY-FM Yes Yes USDNo 10/12/2021 1,003.005380



r_ap_checkreg1 Deer River ISD #317
Check Register by Bank and Check

Page 2 of 3
11/4/2021
13:36:24

Batch Co Bank Pymt No Check No Pay Type Vendor Print Recon CurrencyVoid
Pmt/Void

Date AmountGrp Code Rcd
0317 2 47449 1334101251 Check 1 LALONDE, DON Yes No USDNo 10/12/2021 95.005745

47422 1334101252 Check 1 MASP Yes No USDNo 10/12/2021 40.003213
47416 1334101253 Check 1 MCGRAW-HILL SCHOOL EDUCATION Yes Yes USDNo 10/12/2021 8,897.9427260 R1
47438 1334101254 Check 1 MEDICAREBLUE RX Yes Yes USDNo 10/12/2021 3,260.005094
47420 1334101255 Check 1 MN ENERGY RESOURCES Yes Yes USDNo 10/12/2021 336.432994 R1
47452 1334101256 Check 1 MN FFA Yes No USDNo 10/12/2021 299.005911
47425 1334101257 Check 1 MN HISTORICAL SOCIETY Yes Yes USDNo 10/12/2021 1,584.953865
47417 1334101258 Check 1 MN POWER & LIGHT CO Yes Yes USDNo 10/12/2021 24,745.0428900
47454 1334101259 Check 1 MNJ TECHNOLOGIES DIRECT INC Yes Yes USDNo 10/12/2021 3,040.125997 R1
47427 1334101260 Check 1 NESC Yes Yes USDNo 10/12/2021 1,040.0040600
47413 1334101261 Check 1 NICKLASSON ATHLETIC COMPANY Yes Yes USDNo 10/12/2021 2,089.502309
47415 1334101262 Check 1 NOR-TRAN INC Yes Yes USDNo 10/12/2021 90,219.992610
47419 1334101263 Check 1 OREILLY AUTOMOTIVE INC Yes Yes USDNo 10/12/2021 24.992930
47418 1334101264 Check 1 PAN-O-GOLD BAKING CO Yes Yes USDNo 10/12/2021 101.702896
47428 1334101265 Check 1 PAUL BUNYAN RURAL TELEPHONE Yes Yes USDNo 10/12/2021 889.9243022
47429 1334101266 Check 1 PEPSI-COLA COMPANY Yes Yes USDNo 10/12/2021 1,294.2343258 R1
47436 1334101267 Check 1 PITNEY BOWES-PURCHASE POWER Yes Yes USDNo 10/12/2021 488.014791
47450 1334101268 Check 1 PLATT, TYLER Yes Yes USDNo 10/12/2021 95.005794
47432 1334101269 Check 1 QUALITY REFRIGERATION & HEATIN Yes Yes USDNo 10/12/2021 1,724.6045575
47443 1334101270 Check 1 RAPIDS PRINTING Yes Yes USDNo 10/12/2021 780.005306
47407 1334101271 Check 1 REALLY GOOD STUFF Yes Yes USDNo 10/12/2021 56.481341 R1
47406 1334101272 Check 1 RIVERSIDE INSIGHTS Yes Yes USDNo 10/12/2021 706.201185 R1
47455 1334101273 Check 1 ROLLING HILLS PUBLISHING Yes Yes USDNo 10/12/2021 1,740.006109
47426 1334101274 Check 1 RTS Yes Yes USDNo 10/12/2021 206.764019
47433 1334101275 Check 1 SANDSTROM'S Yes Yes USDNo 10/12/2021 2,543.5446375
47444 1334101276 Check 1 SCHMITT MUSIC Yes Yes USDNo 10/12/2021 371.145319
47458 1334101277 Check 1 SCHNEIDER, KURT Yes Yes USDNo 10/12/2021 95.006115
47459 1334101278 Check 1 SEABOY, LONDEL D Yes Yes USDNo 10/12/2021 1,000.006116
47453 1334101279 Check 1 SHOUTPOINT INC Yes No USDNo 10/12/2021 1,380.005991
47442 1334101280 Check 1 SHOW YOUR LOGO INC Yes Yes USDNo 10/12/2021 567.845265
47434 1334101281 Check 1 SIEMENS INDUSTRY Yes Yes USDNo 10/12/2021 6,985.0047291 R1
47421 1334101282 Check 1 STAINIGER, GREG Yes Yes USDNo 10/12/2021 95.003083
47423 1334101283 Check 1 SVL SERVICE CORPORATION Yes Yes USDNo 10/12/2021 2,781.823272
47437 1334101284 Check 1 TAUS, DAVID Yes Yes USDNo 10/12/2021 178.404956
47441 1334101285 Check 1 UPS Yes Yes USDNo 10/12/2021 23.1652555
47409 1334101286 Check 1 US FOOD SERVICE Yes Yes USDNo 10/12/2021 8,446.5716430
47440 1334101287 Check 1 VAKE, KATHLEEN Yes Yes USDNo 10/12/2021 100.005245
47461 1334101288 Check 1 SCHIMEK, BRENT Yes Yes USDNo 10/20/2021 5,000.004037
47460 1334101289 Check 1 US FOOD SERVICE Yes Yes USDNo 10/20/2021 797.9316430
47462 1334101290 Check 1 RENAISSANCE LEARNING, INC Yes Yes USDNo 10/20/2021 19,132.3801204 R1
47468 1334101291 Check 1 BAKKEDAHL, NATALIE Yes No USDNo 10/26/2021 80.005868
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Batch Co Bank Pymt No Check No Pay Type Vendor Print Recon CurrencyVoid
Pmt/Void

Date AmountGrp Code Rcd
0317 2 47471 1334101292 Check 1 BERGLAND, BREEZE Yes No USDNo 10/26/2021 80.006110

47470 1334101293 Check 1 COOPER COMMISSIONING Yes No USDNo 10/26/2021 11,000.006098
47466 1334101294 Check 1 DEER RIVER BAND BOOSTERS Yes No USDNo 10/26/2021 40.004723
47469 1334101295 Check 1 FOX, RYAN Yes No USDNo 10/26/2021 40.005899
47472 1334101296 Check 1 KOSSOW, HUNTER Yes No USDNo 10/26/2021 120.006121
47464 1334101297 Check 1 SCHULTZ, TIM Yes No USDNo 10/26/2021 35.004444
47467 1334101298 Check 1 VAKE, KATHLEEN Yes No USDNo 10/26/2021 100.005245
47465 1334101299 Check 1 VAKE, TRAVIS Yes No USDNo 10/26/2021 161.604461
47463 1334101300 Check 1 VILLENEUVE, CALEB Yes No USDNo 10/26/2021 35.004255
47474 1334101301 Check 1 HEALTH PARTNERS Yes No USDNo 10/27/2021 243.294022
47476 1334101302 Check 1 MADISON NATIONAL LIFE Yes No USDNo 10/27/2021 9.505005
47478 1334101303 Check 1 MANICK, LINDA Yes No USDNo 10/27/2021 200.805428
47479 1334101304 Check 1 MN PEIP Yes No USDNo 10/27/2021 2,351.405630
47473 1334101305 Check 1 REGION 7A MSHSL Yes No USDNo 10/27/2021 785.003044
47475 1334101306 Check 1 TROPHIES PLUS Yes No USDNo 10/27/2021 69.954988
47477 1334101307 Check 1 VAKE, KATHLEEN Yes No USDNo 10/27/2021 100.005245

2Bank Total: $256,498.86

Report Total: $256,498.86















District Office
101 1st  Avenue NE; P.O. BOX 307 ◆ Deer River, MN 56636 ◆ 218.246.2420 ◆ 218.246.8948 (Fax)

Deer River High School
101 First Avenue NE

PO Box 307
Deer River, MN 56636

“Home of the Warriors”

King Elementary School
504 5th St. SE
PO Box 307

Deer River, MN 56636
“King Pride”

[

HOPE.HAPPINESS. SUCCESS.
bagosendam. minawaanigozi. gashkitoon

Consent Agenda
November 8, 2021

~Any Board Member may request that any item be removed from this consent agenda
and moved to a regular agenda item~

1. Appointments:
Sherri Maier; Paraprofessional 
Kaitlyn Kessler; Paraprofessional
Kimberly Norris: Paraprofessional 
David Olson; Head boys’ basketball coach
Kole Schultz; Assistant boys’ basketball coach
Eugene Jenkens; Junior high boys’ basketball coach
Steve Berg; Head wrestling coach
Kevin Gullickson; Assistant wrestling coach (.5 FTE)
Judd Evans; Assistant wrestling coach (.5 FTE)
George Goggleye; Head girls’ basketball coach
Natalie Bebeau; Assistant girls’ basketball coach
Savannah Mainville; Junior high girls’ basketball coach
Rachel White; Junior high girls’ basketball coach
Kari Schultz; Head cheerleading coach 

2. Resignations/Retirements:
Amie Hulbert; Paraprofessional effective October 20, 2021
Rebecca Bidney; Paraprofessional effective October 20, 2021 
Nikki Bebeau; Paraprofessional effective October 29, 2021
Heather Schjenken; Drug Free Communities Coordinator effective October 29, 2021

3. Other:
Professional Service Agreement for .75 FTE licensed school psychologist services with 
Northland Remer 
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Introduction 

The Deer River Safe Schools Plan is a working document to be updated as indicated by changes in 
public health data.  The cover page will contain the date when updated versions have been released.   

On June 4, 2021, The Minnesota Safe Learning Plan, as applicable to the Deer River Schools ended.  This 
terminated the requirements in Executive Orders 20-19, 20-82, 20-94 and 20-95.  On June 14, the Deer 
River Board of Education approved a plan to relax most pandemic related restrictions effective June 15.  
The Board looked forward with the intent to monitor the school district case rate.  They planned to meet 
in special session, should the local case rate rise and sustain above 20 positive cases per 10,000 
residents at any time during the summer.  Our summer programs were completed successfully, with 
local case rates very low and no significant transmission through school activities. 
 
Our public health data on October 11 indicates a case rate within the school district boundaries of 153 
per 10,000 residents.  Therefore, the Board has taken into consideration precautions that can assist in 
mitigating the spread of COVID-19 to our students, staff, and visitors.  The Board will regularly evaluate 
the risk level and add or remove precautions as indicated by all sources of local data.  The Board is 
regularly informed by recommendations from the Minnesota Department of Health (MDH) and the 
Centers for Disease Control (CDC), Itasca and Cass County Public Health, and the Leech Lake Band of 
Ojibwe Tribal Government.   

The district’s liability insurance policy, Minnesota Department of Education (MDE) guidelines and the 
Elementary and Secondary Schools Emergency Relief (ESSER III) Funds all require the district to post a 
Safe Return to In-Person Learning Plan.  The plan must describe how the district intends to safely and 
responsibly operate in the new school year.  The plan was presented to the Board and posted in a public 
format with engagement opportunities available to the public prior to June 21.     

Communication 

Our Mission  
This Safe Schools Plan is based on a foundation of RESPECT.  There are no easy answers for each family 

in assessing the benefits and risks of returning to in-person instruction.  The Deer River Public schools 

will create options that are legal and reasonably safe with regard to local public health information.  We 

will respect the options selected by each family and staff member.  Our strategic mission of hope, 

happiness, and success will not be abandoned despite these unique challenges. 

Please take care of yourself and take care of each other! 
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The customized schedule developed for each student constitutes private educational data.  Staff will 

only discuss an individual student’s educational program with people having a legitimate educational 

interest.  

Communication Methods   
The District will release regular communication updates in the following ways: 
● District website notices and Infinite Campus messages supplemented with mass/social media 

options.  A new website format has been introduced to more effectively share COVID related 
information https://www.isd317.org/ 

● Infinite Campus messages sent to the contacts selected in your family profile. 
● School Board meeting updates https://meetings.boardbook.org/Public/Organization/2476  
● Outdoor digital messaging board at the high school campus. 
 
Safety reminders will be present within the facility, including at the following locations:   

● At all hand washing sinks to remind everyone of good hand washing practices. 
● On entry doors to remind people who have symptoms or possible exposure not to enter. 
● At entries notifying people of the screening methods being utilized. 

 

Urgent Messaging    
● The district website and Infinite Campus messaging will be the official forms of notification 

regarding the daily status of school operations. 
● The school board has approved an emergency closing protocol, which will be applied to 

weather, pandemic, or any other reason for closing of the schools on short notice. 
https://2c8ec67b-9cb2-44c0-b482-
a56c2da8c233.filesusr.com/ugd/2e554b_e485f923befd4d2aba04d6c51251934b.pdf 
 
 

Pandemic Etiquette 

The Warrior Way:  Take care of yourself and take care of each other! 

Universal Disease Prevention Strategies  
The District will promote universal strategies to reduce the spread of COVID-19 and other communicable 

diseases in all school settings.  These include: Vaccination when possible, stay home when sick, face 

coverings, personal protective equipment (PPE), personal hygiene, practical spacing and outdoor 

activity.  The application of these strategies will intensify if local case rates increase or there is evidence 

of disease transmission occurring in a school setting. 

Face Coverings  
All district programs welcome and support the use of face coverings and PPE in all settings!  Effective 
October 11, face coverings are required for all staff, students, and visitors regardless of vaccination 
status during all indoor instruction and indoor events operated by the District.  Exemptions and 
exceptions must be approved by the superintendent or otherwise described in the contents of the 
current Safe Schools Plan.   
 
The core value of RESPECT should be demonstrated at all times.  The basis for personal decisions on 
protection are considered private school data.  Students, activity participants and drivers are required to 

https://www.isd317.org/
https://meetings.boardbook.org/Public/Organization/2476
https://2c8ec67b-9cb2-44c0-b482-a56c2da8c233.filesusr.com/ugd/2e554b_e485f923befd4d2aba04d6c51251934b.pdf
https://2c8ec67b-9cb2-44c0-b482-a56c2da8c233.filesusr.com/ugd/2e554b_e485f923befd4d2aba04d6c51251934b.pdf
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wear face coverings while riding on school provided transportation per directive of the CDC.  Please 
contact school principals to discuss requests for valid exemptions. 
 

Hand Washing and Personal Hygiene  

Proper hand washing and personal hygiene practices are very important to reduce the spread of any 

communicable disease. Posters will be placed at all sinks to remind everyone of good hand washing 

practices.  Hand sanitizer will be placed at strategic locations.   

Hand sanitizer and cleaning wipes will be provided to all staff members for their desks and workspaces.  
Routine or spot cleaning (upon request) during the day will be the most effective strategy for 
maintaining a safe environment.  The custodial staff will conduct a thorough cleaning of instructional 
and workspaces once daily.  School-wide disinfectant strategies may be utilized during weekends and 
holidays dependent on current recommendations. 

 

Special Precautions  
 

● Music education staff may adapt procedures to align with MDH guidelines for instruction. 

 https://www.health.state.mn.us/diseases/coronavirus/musicguide.pdf 

● Staff who provide necessary close contact and direct support services will follow state health 

department guidelines for personal protection. 

https://www.health.state.mn.us/diseases/coronavirus/schools/directsupport.pdf 

● Extra-curricular sports, co-curricular activities, physical education/recess, laboratory classes, and 

other similar settings may adapt procedures at any time to align with MDH guidelines.  Under 

the present Safe Schools Plan; active participants such as extra-curricular athletes, physical 

education students and laboratory classes may be approved by the coach or teacher to remove 

face coverings in well-spaced indoor settings.  This adaptation may be necessary due to safety or 

increased respiration rate from the activity. 

 

 

 

 

 

 

 

 

 

 

https://www.health.state.mn.us/diseases/coronavirus/musicguide.pdf
https://www.health.state.mn.us/diseases/coronavirus/schools/directsupport.pdf
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DAILY HEALTH SCREENING CHECKLIST 

  
CONDUCT HEALTH SCREENING EVERY MORNING BEFORE YOUR CHILD GETS ON 

THE BUS OR ARRIVES TO SCHOOL 

 

Does your child have any of the following? 

• Temperature 100.4 degrees Fahrenheit or higher 
• A new cough that causes difficulty in breathing 
• A new severe headache 
• A sore throat, congestion, or loss of taste or smell 
• Diarrhea, vomiting, or stomach pain 

 

If you answered “Yes” to ANY of the above screening questions, 

your child must stay home and away from other people and contact 

your health care provider. 
 
  
Please notify your child’s school:  
King Elementary at 218-246-8860 or DRHS at 218-246-8241. 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.health.state.mn.us/diseases/coronavirus/schools/index.html
https://www.health.state.mn.us/diseases/coronavirus/schools/index.html
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Case Reporting, Quarantines and On-site Testing 

The district will be informed by MDH guidance in developing its Safe Schools Plan. 
https://www.health.state.mn.us/diseases/coronavirus/schools/index.html 
 
Our Health Services Office requests parents, guardians and staff to self-report if they or their student 
have COVID-19 symptoms, a positive test or have been in close contact with someone with COVID-19 or 
awaiting test results.   
 
District Health Services are required to report suspected or confirmed cases of COVID-19: Minnesota 
Rule 4605.7070 requires any person in charge of any institution, school, childcare facility, or camp to 
report cases of COVID-19 to the Minnesota Department of Health (MDH).  
▪ Reportable Disease Rule www.health.state.mn.us/diseases/reportable/rule/index.html 
 
Effective August 31, the superintendent and district nurse will collaborate on quarantine protocol and 
individual case decisions: 

• Any student or employee with a positive COVID-19 test will be placed on a written quarantine 
plan.  The individual will complete the full quarantine period, unless they can present evidence 
of an acceptable negative test for an earlier return. 

• Any student who is ill will be sent home and required to stay home until they are healthy.  

• The district will provide courtesy notices to the families of students who were in close contact 
with a positive case in a school setting.   

• Any student or employee who is exposed to a positive COVID-19 case is strongly recommended 
to test (3-5 days after exposure) and self-quarantine under the guidance of the district nurse.  
Remember the Warrior Way:  Take care of yourself and take care of each other!  We can’t offer 
in-person instruction if community transmission is occurring at our schools. 

• Any extra-curricular or co-curricular participant may be required to present evidence of an 
acceptable negative test at any time during their season.  Activities are a privilege that require 
teamwork and cooperation. 

• No student will be tested at a school site without parental consent.   
 

The district health office will offer multiple types of optional, free COVID-19 tests.  The tests that are 
available will be dependent upon our access to testing supplies and available qualified staff.  Testing at 
the school health office is offered as a convenience when possible.  Students and employees may test at 
any provider available to them.  The following link provides additional options for testing and support:  
https://www.health.state.mn.us/diseases/coronavirus/testsites/index.html 
 
Screening and monitoring systems will be in place at both school sites.  Any student, visitor, or staff 
member determined by the administration to be at risk or to potentially put others at risk will be 
restricted from the school site.  A designated containment area will be established at each site to safely 
isolate individuals who are waiting for transportation.  Students restricted from school will be 
quarantined at school until a family member has picked up the student or health services staff has 
transported the student home with parent permission.  A designated vehicle has been purchased and is 
restricted for quarantine use only.  Class III licensed drivers will follow protocol for donning PPE when 
operating the designated vehicle for this purpose.   
 

https://www.health.state.mn.us/diseases/coronavirus/schools/index.html
http://www.health.state.mn.us/diseases/reportable/rule/index.html
https://www.health.state.mn.us/diseases/coronavirus/testsites/index.html
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Learning Models  

Deer River strives to be a district of choice.  We specialize in providing in-person, customized 

instruction built upon strong interpersonal relationships.  During the past two years, various executive 

orders have required that we provide multiple learning models to our students.  Our staff has responded 

to that challenge and provided instruction in many flexible ways out of necessity. 

Presently, we are operating with only two mandates: face coverings on transportation and reporting of 

COVID-19 cases to MDH.  All remaining decisions fall under the authority of our local Board of Education.   

Therefore, we will strive to provide in-person instruction in as safe of a learning environment as 

possible.  There is no scenario in which in-person instruction can be offered without some risk of 

exposure to COVID-19 or other communicable diseases.  The school year will began on September 7 

with buses and schools at full capacity.  In the event of local public health data that necessitates a 

change in instruction model, we will consider the following options: 

1. Temporary closure of a classroom or school campus.  Students would continue to complete daily 

assignments utilizing their Learning Management Systems (LMS) during the temporary closure.  

King students will use Seesaw or teacher provided assignments and High School students will 

use Schoology as their LMS.  Attendance will be derived from participation in daily assignments. 

2. If circumstances prevent the reasonably safe continuation at full occupancy, a classroom or 

school campus may be designated to schedule most students on an every other day basis.  At 

approximately 50% occupancy, most students would attend school on an alternating day 

schedule.  Students would remain at home on the opposite day and participate through their 

LMS.   

3. There is currently no option for Deer River students to participate in full-time or alternating 

day online instruction this year, except for regular high school online programming options 

offered through the Itasca Area Schools Collaborative (IASC).  Families who believe that an 

online program is the best match for their child (short or long term) should contact their child’s 

principal for guidance. 

We will be returning to our early dismissal schedule on Wednesdays to facilitate professional learning 

communities.  Please review, print, or pick up the district calendar from your school site 

https://www.isd317.org/district-calendar 

 

Food Service 

Meals  
District Food Service programs will continue to be informed by safe health practices according to 

guidelines established by the Centers for Disease Control (CDC) and Minnesota Department of Health 

(MDH).   

https://www.health.state.mn.us/people/foodsafety/emergency/covid.html 

Most aspects of food service will return to normal operations for the start the school year.  Each site will 

adapt meal protocols and schedules to create the safest environment possible.  

https://www.isd317.org/district-calendar
https://www.health.state.mn.us/people/foodsafety/emergency/covid.html
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Deer River will continue to offer breakfast and lunch on site each school day.   A combined breakfast and 

lunch bag is also available for any person 18 years old or younger enrolled or residing in the school 

district.  These meals can be picked up at King Elementary School (Door #1) between 11:00 a.m. and 

noon each school day.  Families in need of meal delivery should inquire with Deanna Hron, Director of 

the Full Service Community Schools program at dhron@isd317.org .  Evening meals will be available to 

residents of all ages at King Elementary through the Community Café (Door #9).   

In March, 2019, the federal government provided waivers to create an open site meal program in which 

all student meals were free of charge.  Those waivers became available again on September 15, 2021 

and the Deer River Schools are eligible to participate.   For the duration of the waivers, breakfast and 

lunch will be free for all students.   

Our district typically receives approximately $3000 in federal compensatory aid and grants for each 

student who qualifies for federal education benefits (Free and Reduced Price Lunch).  Because meals will 

be free for all students again this year, it is extremely important that families continue to complete the 

confidential application for benefits if their household income is anywhere close to the eligibility limits.  

The traditional paper application and a new easy to use online application are available this year.  Access 

to the applications will be posted on our website at this link https://www.isd317.org/food-and-nutrition 

District staff members will be following up with families to assist in collecting these applications.  All 

funds generated are used directly in educating our students.  Please help us access all resources 

available to our kids! 

 

Transportation  

Bus Ridership  
Parents and Guardians are expected to screen their children each day prior to sending them to the bus.  

Students will be screened and monitored again at their school site.  Families will be responsible for 

retrieving students who arrive at school with any symptoms that may indicate a safety risk.  Students 

unable to participate will be assigned to a designated quarantine waiting area until picked up or 

transported back home.  Parents/guardians or siblings may also provide personal transportation to and 

from school for their household members. 

All people are required by a CDC order to wear face coverings on all public transportation conveyances 
(airports, public buses, etc.), including school buses.  
▪ CDC: Requirement for Face Masks on Public Transportation Conveyances and at Transportation Hubs 
www.cdc.gov/coronavirus/2019-ncov/travelers/face-masks-public-transportation.html 
 

District provided student transportation is a privilege and passengers are expected to board wearing a 

face covering.  Each bus will have a limited supply of disposable masks to prevent delays in boarding.  

Any special circumstances will be communicated by staff to route/van drivers.  Drivers will be 

responsible for assigning seats to create the maximum space between riders.  Following the instructions 

of the driver is critical to creating the safest environment and to maintain a daily seating chart if contact 

tracing becomes necessary.  

mailto:dhron@isd317.org
https://www.isd317.org/food-and-nutrition
http://www.cdc.gov/coronavirus/2019-ncov/travelers/face-masks-public-transportation.html
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Drivers will utilize windows and roof vents to promote fresh air circulation.  Transportation staff will be 

responsible for cleaning high touch areas as needed during and between routes.  NorTran will 

implement a daily cleaning protocol for all vehicles provided for district use.  

Facilities  

Public schools serve as a primary facility provider for youth and adult organizations in Minnesota.  Most 
state restrictions for community use of school facilities have now ended.  All requests for use permits 
from outside organizations will be considered on a case by case basis by the facilities scheduler.   

 

Physical Barriers   
The District has installed barriers in some work areas or high interaction areas.   
 

Water and Ventilation Systems   
 
Most drinking fountains will be turned back on.  Water bottle filling stations are operational, and 
students are encouraged to carry and clean their own water bottles to stay hydrated and healthy.  
Locker rooms are available for use when authorized by the Activities Director or Physical Education 
teachers. 
 
The school buildings will operate with the maximum outside air exchange possible for our current 
Heating Ventilating and Air Conditioning (HVAC) units.  The sites will be equipped with the most efficient 
air filters recommended for our mechanical systems.  All staff will receive training on the comprehensive 
air quality site plan for each school and will be expected to follow guidelines set by the Director of 
Building and Grounds.  Staff may also select alternate spaces to include outdoor locations at their 
discretion.   Targeted rooms at each school will feature high efficiency room filtration systems or other 
recommended air cleaning apparatus.  Both the cleaning protocol and ventilation plans are intended to 
reduce exposure to pathogens, which may present themselves as droplets or aerosols.  
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All windows will remain closed to maximize the volume of fresh air turnover and minimize recirculation.  
Closed windows also improve the efficiency of individual room air cleaners. 
 

Routine Cleaning   
Routine cleaning of high touch points will be conducted as listed below, per Centers for Disease Control 

(CDC) guidelines.  In addition, staff members who occupy a space will be provided with hand sanitizer 

and recommended disinfectant wipes to use frequently during the day.  When technology items are in 

need of cleaning, alcohol wipes will be utilized to prevent damage to the equipment.  

Professional Cleaning Plan  
Although staff users will provide routine cleaning of their spaces during the day, our custodial staff is 
prepared to use professional products for requested spot cleaning and regular daily maintenance.  The 
frequency of these two approaches is most likely to limit contact transmission of any communicable 
disease.  If a school is required to temporarily close to investigate a possible COVID-19 exposure, an 
intensive cleaning process will be developed to trace the footprint of the suspected source individual.  
Building-wide cleaning treatments will also be explored as trials suggest possible effectiveness: 

● Building and Grounds staff will utilize Arsenal Q.T.3 from Hillyard, which is a disinfectant on 
American Chemistry Council approved list.  
https://www.americanchemistry.com/Novel-Coronavirus-Fighting-Products-List.pdf 

● The dwell time of product is five minutes. 
● Personal Protective Equipment (PPE) which includes chemical resistant rubber gloves and eye 

protection is required to apply this product.  
 
 
 
 

SPACE 
How Often to 

Clean & 
Disinfect 

When to 
Clean & 
Disinfect 

Who is 
Responsible  

COMMON AREAS       

Main Entrance/Vestibule Door Handles and 
Electronic Door Assist Buttons 

1 time/day 
Evening- After 

3:30 
Custodial 

Main Office Door Handles 

Bottle Fillers 

Check-in Counters/Front Office Counters 

Handrails 

Elevator Buttons 

Vending Machine Buttons, cash input/output 
surfaces, pickup slot door 

Tables/Chairs in HS Commons Area 

    

https://www.americanchemistry.com/Novel-Coronavirus-Fighting-Products-List.pdf
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MAIN OFFICE & DISTRICT OFFICE & TEACHERS LOUNGE (ROOM 130) 

Door Handles/Inside Outside Custodial 

1 time/day 
Evenings – 
After 3:30 

Custodial and 
Users 

Conference Room Tables Custodial 

Desks                BY USER 

Chairs - Armrests, Grip areas By USER 

Phones and Computers    BU USER 

Break Room : Tables, Chairs, Appliance 
Handles & Doors, Cabinet Pulls & Doors 
*Removing all other shared condiments 
Custodial 

    

GENERAL CLASSROOM    

Door Handles  
*Identify all touch points during open/closing 

1 time/day  Custodial 

Door Frames 

Light Switches 

Table Tops 

Student Desks   5 times per day Instructor 

Student Chairs (Include hand grip locations)          
5 times per day instructor 

Cabinet Handles/Pulls and Front of Doors 

Sink Faucets and Front Edge of Sink 
 
TEACHER DESKS, PHONE, CHAIRS,   
Cleaned by USER 

    

SPACE 
How Often to 

Clean & 
Disinfect 

When to 
Clean & 
Disinfect 

Who is 
Responsible  

BATHROOMS    

Cold/Hot Water Faucets and Front of Sinks 

3 times/day 

9 AM 
1 PM 

Evenings After 
3:30 PM 

Custodial Toiler Flusher 

Toilet/Toilet Bowl 
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Push Locations Inside/Outside Stall Doors 

Mirrors 

Soap Dispensers 

Handle/Push Spot on Main Door 
Inside/Outside 

Accessible Grab Bars 

Cabinet Handles/Pulls and Front of Doors  

Baby Changing Stations 

Hand Dryers/Paper Towel Dispenser  

    

Computer Labs/ MEDIA    

 

5 times/day  After Classes Instructor 
Computer Keyboards Covers & Mouse 

Counters/Tables 

Student Chairs (Hand Grip Locations) 

    

PLAYGROUNDS    

Swing Chains 

1 time/day Before School Custodial 
Slides 

Overhead Bars 

Grab Handles 

 

 

GYMNASIUM     

Entrance Door Handle 
1 time/day 

Before School 
11:30 AM  

Instructors  
Shared Equipment/Used Equipment Bin 
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Unique Space Considerations 

Playgrounds  
Playgrounds at King Elementary will remain open and will be cleaned daily, per CDC guidelines.  This 
includes cleaning high touch surfaces (swing chains, slides and grab handles) using soap and water.  
Students will be directed to wash hands before and after playground use. 

 

Classrooms  
Some rugs may be removed from pre-kindergarten and kindergarten rooms and may be replaced with 
labeled, individual yoga style mats.  
 
Classrooms will be limited to essential teaching tools.  Limiting the number of personal items in the 
classroom will lighten the cleaning load of the custodial staff.  During this time, most rugs, and all other 
non-standard furniture (couches, chairs, bean bag chairs, lamps, food prep appliances, etc.) will not be 
allowed in the classroom as they present cleaning challenges. 
  

Special Cleaning Considerations 
Toys in Classrooms 
During this time, toys in classrooms that cannot be cleaned and sanitized will not be used. 
After use they are placed in a separate bin and cleaned by the instructor by cleaning with water and 
detergent, rinsing, sanitizing with an EPA-registered disinfectant, rinsing again, and air-drying. 
 
Porous Surfaces 
During this time, unnecessary rugs and other porous objects will be removed from classrooms.  Other 
porous surfaces may include:  chairs, furniture, rugs, linens, clothing, etc. If porous surfaces do need to 
be cleaned, the following steps will be followed: 

● Handle laundry wearing gloves 
● Transport laundry in disposable garbage bags when possible or clean and disinfect the method 

of transportation 
● Do not shake laundry out 
● Wash on hottest water setting with regular detergent 
● Dry thoroughly  
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Appendix B 
Minnesota Department of Health Tips and Screening Checklists 
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Health and Safety Measures Resolution

 
WHEREAS, Minnesota Statutes Section 123B.09 vests the care, management, and control of independent 
districts in the school board; and

WHEREAS, the Superintendent of Independent School District 317 [hereinafter the “Superintendent”] is 
responsible for the management of the schools, the administration of all School District policies, and is 
directly accountable to the School Board; and

WHEREAS, when responsibilities are not specifically prescribed nor School District policy applicable, the 
Superintendent shall use personal and professional judgment, subject to review by the School Board, 
pursuant to School District Policy 302, Superintendent; and

WHEREAS, the Centers for Disease Control and Prevention (“CDC”) and the Minnesota Department of 
Health (“MDH”) have determined that the COVID-19 pandemic is currently ongoing and may remain 
ongoing for an unknown time; and 

WHEREAS, the Minnesota Department of Education (“MDE”) has issued and may continue to issue written 
guidance for Minnesota schools on educational issues related to COVID-19; and

WHEREAS, the MDH has issued and may continue to issue written guidance for Minnesota schools on 
public health issues related to COVID-19; and

WHEREAS, the Superintendent and the administration of the School District have conferred with the 
School Board regarding COVID-19 health and safety measures, the current CDC, MDE, and MDH 
requirements for each, and other relevant information; and

WHEREAS, based upon the collective consideration of these factors, the Superintendent has 
recommended to the School Board that face coverings be required during all indoor instruction and events 
operated by the District.
 
NOW, THEREFORE, BE IT RESOLVED, by the School Board of Independent School District No. 317 as 
follows:

Section 1:  The Superintendent is hereby directed to implement the following health and safety measures 
effective October 11, 2021 and continuing until further board action declaring an end to the current local 
public health concern:  All staff, students, and visitors must wear an effective face covering, regardless of 
vaccination status during all indoor instruction and indoor events operated by the District as defined by 
the Centers For Disease Control (CDC).  
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html
Exemptions and exceptions must be approved by the Superintendent or be described in the posted of 
version of the Deer River Safe Schools Plan.
https://2c8ec67b-9cb2-44c0-b482-
a56c2da8c233.filesusr.com/ugd/2e554b_a04067b432a14bbf9ddbeea24bc194a1.pdf

Section 2:  The Superintendent is hereby authorized, after consultation with the School Board Chair and 
notification to the School Board, to select and implement different health and safety measures for the 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html
https://2c8ec67b-9cb2-44c0-b482-a56c2da8c233.filesusr.com/ugd/2e554b_a04067b432a14bbf9ddbeea24bc194a1.pdf
https://2c8ec67b-9cb2-44c0-b482-a56c2da8c233.filesusr.com/ugd/2e554b_a04067b432a14bbf9ddbeea24bc194a1.pdf


School District or any specific school buildings without School Board action if the Superintendent 
reasonably believes that prompt implementation of different health and safety measures is necessary, 
and that constraints of time and public health considerations render it impractical to hold a School Board 
meeting to approve the implementation. The health and safety measures selected and implemented by 
the Superintendent shall continue in effect unless and until the School Board, in consultation with the 
Superintendent and appropriate school district staff and public health officials, deems it in the best 
interest of the School District and its students to implement different health and safety measures.  

Section 3:  The Superintendent will provide regular updates to the School Board regarding the School 
District’s efforts to implement COVID-19 related educational and public health guidance issued by the 
MDE and the MDH, respectively.

Adopted this 6th day of October, 2021.

Roll Call Vote

 
________________________________________
School Board Chair
 
________________________________________
School Board Clerk



Policy 706 Appendix A

DONATION RECEIPT FORM

Please complete the following, sign & return to the building principal or superintendent. Superintendent will 
present to the Deer River Board of Education for approval. Keep a copy for the site (Elementary or Secondary) 
records.

DEER RIVER STAFF NAME: _________________________________ DATE: ________
(Person receiving donation)                                 (please print)

JOB/POSITION: _____________________________ BUILDING: ___________________

DONATION RECEIVED FROM: _____________________________________________ 
                                                                            (Organization or Individual) 

Does donor prefer to remain anonymous:     YES____     NO____ 

___________________________  _______     ___________________________  _______
Employee Signature                                 Date               Principal Signature                                    Date

_______________________________   _________     _______________________________    ________                 
Superintendent Signature                         Date               Board Clerk Signature                               Date 

☐ Disclaimer: Once accepted, a gift shall be the property of the School District unless otherwise provided in agreed upon terms.

                                                         FINANCIAL DONATION

                       Amount of Donation: $________________ Cash_______ Check#_________

Intended purpose: __________________________________________________________

                                                ⎕          NON-FINANCIAL DONATION

Estimated Value of Donation: $__________________________________________ 

Description of Donation: _______________________________________________________

Intended purpose: ___________________________________________________________
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Deer River Public Schools

Adopted:     June 1996         Policy 706

Revised:                            _

706 ACCEPTANCE OF GIFTS

I. PURPOSE

The purpose of this policy is to provide guidelines for the acceptance of gifts by the 
school board.

II. GENERAL STATEMENT OF POLICY

It is the policy of this school district to accept gifts only in compliance with state law.

III. ACCEPTANCE OF GIFTS GENERALLY

The school board may receive, for the benefit of the school district, bequests, donations 
or gifts for any proper purpose.  The school board shall have the sole authority to 
determine whether any gift or any precondition, condition, or limitation on use included 
in a proposed gift furthers the interests of or benefits the school district and whether it 
should be accepted or rejected.

IV. GIFTS OF REAL OR PERSONAL PROPERTY

The school board may accept a gift, grant or devise of real or personal property only by 
the adoption of a resolution approved by two-thirds of its members.  The resolution must 
fully describe any conditions placed on the gift.  The real or personal property so 
accepted may not be used for religious or sectarian purposes.

V. ADMINISTRATION IN ACCORDANCE WITH TERMS

If the school board agrees to accept a bequest, donation, gift, grant or devise which 
contains preconditions, conditions or limitations on use, the school board shall administer 
it in accordance with those terms.  Once accepted, a gift shall be the property of the 
school district unless otherwise provided in the agreed upon terms.

VI. RECORD OF DONATIONS

All donors will receive a record of their donation utilizing Policy 706, Appendix A, 
Donation Receipt Form.  A district acknowledgement letter will be provided only for 
donations in value greater than $250.
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Legal References: Minn. Stat. § 123B.02, Subd. 6 (Bequests, Donations, Gifts)
Minn. Stat. § 465.03 (Gifts)

Cross References:
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Deer River Public Schools

Adopted:      June 1996          Policy 516

Revised:       November 2021 

516 STUDENT MEDICATION

I. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when 
administering nonemergency prescription medication to students at school.

II. GENERAL STATEMENT OF POLICY

The school district acknowledges that some students may require prescribed drugs or 
medication during the school day.  The school district’s licensed school nurse, trained 
health clerk, principal, or teacher will administer prescribed medications, except any form 
of medical cannabis, in accordance with law and school district procedures.

III. REQUIREMENTS

A. The administration of prescription medication or drugs at school requires a 
completed signed request from the student’s parent.  An oral request must be 
reduced to writing within two school days, provided that the school district may 
rely on an oral request until a written request is received.

B. An “Administrating Prescription Medications” form must be completed annually 
(once per school year) and/or when a change in the prescription or requirements for 
administration occurs.  Prescription medication as used in this policy does not 
include any form of medical cannabis as defined in Minn. Stat. § 152.22, Subd. 6.

C. Prescription medication must come to school in the original container labeled for 
the student by a pharmacist in accordance with law, and must be administered in a 
manner consistent with the instructions on the label.

D. The school nurse may request to receive further information about the prescription, 
if needed, prior to administration of the substance.

E. Prescription medications are not to be carried by the student, but will be left with 
the appropriate school district personnel.  Exceptions to this requirement are: 
prescription asthma medications self-administered with an inhaler (See Part J.5. 
below), and medications administered as noted in a written agreement between the 
school district and the parent or as specified in an IEP (individualized education 
program), Section 504 plan, or IHP (individual health plan).
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F. The school must be notified immediately by the parent or student 18 years old or 
older in writing of any change in the student’s prescription medication 
administration. A new medical authorization or container label with new pharmacy 
instructions shall be required immediately as well.

G. For drugs or medicine used by children with a disability, administration may be as 
provided in the IEP, Section 504 plan or IHP.

H. The school nurse, or other designated person, shall be responsible for the filing of 
the Administering Prescription Medications form in the health records section of 
the student file.  The school nurse, or other designated person, shall be responsible 
for providing a copy of such form to the principal and to other personnel designated 
to administer the medication.

I. Procedures for administration of drugs and medicine at school and school activities 
shall be developed in consultation with a school nurse, a licensed school nurse, or 
a public or private health organization or other appropriate party (if appropriately 
contracted by the school district under Minn. Stat. § 121A.21).  The school district 
administration shall submit these procedures and any additional guidelines and 
procedures necessary to implement this policy to the school board for approval.  
Upon approval by the school board, such guidelines and procedures shall be an 
addendum to this policy.

J. If the administration of a drug or medication described in this section requires the 
school district to store the drug or medication, the parent or legal guardian must 
inform the school if the drug or medication is a controlled substance. For a drug or 
medication that is not a controlled substance, the request must include a provision 
designating the school district as an authorized entity to transport the drug or 
medication for the purpose of destruction if any unused drug or medication remains 
in the possession of school personnel. For a drug or medication that is a controlled 
substance, the request must specify that the parent or legal guardian is required to 
retrieve the drug or controlled substance when requested by the school.

K. Specific Exceptions:

1. Special health treatments and health functions such as catheterization, 
tracheostomy suctioning, and gastrostomy feedings do not constitute 
administration of drugs and medicine;

2. Emergency health procedures, including emergency administration of drugs 
and medicine are not subject to this policy;

3. Drugs or medicine provided or administered by a public health agency to 
prevent or control an illness or a disease outbreak are not governed by this 
policy;

4. Drugs or medicines used at school in connection with services for which a 
minor may give effective consent are not governed by this policy;
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5. Drugs or medicines that are prescription asthma or reactive airway disease 
medications can be self-administered by a student with an asthma inhaler 
if:

a. the school district has received a written authorization from the 
pupil’s parent permitting the student to self-administer the 
medication;

b. the inhaler is properly labeled for that student; and

c. the parent has not requested school personnel to administer the 
medication to the student.

The parent must submit written authorization for the student to self-
administer the medication each school year. In a school that does not have 
a school nurse or school nursing services, the student’s parent or guardian 
must submit written verification from the prescribing professional which 
documents that an assessment of the student’s knowledge and skills to 
safely possess and use an asthma inhaler in a school setting has been 
completed.

If the school district employs a school nurse or provides school nursing 
services under another arrangement, the school nurse or other appropriate 
party must assess the student’s knowledge and skills to safely possess and 
use an asthma inhaler in a school setting and enter into the student’s school 
health record a plan to implement safe possession and use of asthma 
inhalers;

6. Medications:

a. that are used off school grounds;

b. that are used in connection with athletics or extracurricular 
activities; or

c. that are used in connection with activities that occur before or after 
the regular school day 

are not governed by this policy.

7. Nonprescription Medication.  A secondary student may possess and use 
nonprescription pain relief in a manner consistent with the labeling, if the 
school district has received written authorization from the student’s parent 
or guardian permitting the student to self-administer the medication.  The 
parent or guardian must submit written authorization for the student to self-
administer the medication each school year.  The school district may revoke 
a student’s privilege to possess and use nonprescription pain relievers if the 
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school district determines that the student is abusing the privilege.  This 
provision does not apply to the possession or use of any drug or product 
containing ephedrine or pseudoephedrine as its sole active ingredient or as 
one of its active ingredients.  Except as stated in this paragraph, only 
prescription medications are governed by this policy.

8. At the start of each school year or at the time a student enrolls in school, 
whichever is first, a student’s parent, school staff, including those 
responsible for student health care, and the prescribing medical professional 
must develop and implement an individualized written health plan for a 
student who is prescribed epinephrine auto-injectors that enables the student 
to:

a. possess epinephrine auto-injectors; or

b. if the parent and prescribing medical professional determine the 
student is unable to possess the epinephrine, have immediate access 
to epinephrine auto-injectors in close proximity to the student at all 
times during the instructional day.

The plan must designate the school staff responsible for implementing the 
student’s health plan, including recognizing anaphylaxis and administering 
epinephrine auto-injectors when required, consistent with state law.  This 
health plan may be included in a student’s § 504 plan.

9. A student may possess and apply a topical sunscreen product during the 
school day while on school property or at a school-sponsored event without 
a prescription, physician’s note, or other documentation from a licensed 
health care professional.  School personnel are not required to provide 
sunscreen or assist students in applying sunscreen.

L. “Parent” for students 18 years old or older is the student.

M. Districts and schools may obtain and possess epinephrine auto-injectors to be 
maintained and administered by school personnel to a student or other individual 
if, in good faith, it is determined that person is experiencing anaphylaxis regardless 
of whether the student or other individual has a prescription for an epinephrine auto-
injector.  The administration of an epinephrine auto-injector in accordance with this 
section is not the practice of medicine.

A district or school may enter into arrangements with manufacturers of epinephrine 
auto-injectors to obtain epinephrine auto-injectors at fair-market, free, or reduced 
prices.  A third party, other than a manufacturer or supplier, may pay for a school’s 
supply of epinephrine auto-injectors.

N. Procedure regarding unclaimed drugs or medications. 

1. The school district has adopted the following procedure for the collection and 
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transport of any unclaimed or abandoned prescription drugs or medications 
remaining in the possession of school personnel in accordance with this policy. 
Before the transportation of any prescription drug or medication under this 
policy, the school district shall make a reasonable attempt to return the unused 
prescription drug or medication to the student’s parent or legal guardian. 
Transportation of unclaimed or unused prescription drugs or medications will 
occur at least annually, but may occur more frequently at the discretion of the 
school district.

2. If the unclaimed or abandoned prescription drug is not a controlled substance 
as defined under Minnesota Statutes § 152.01, subdivision 4, or is an over-the-
counter medication, the school district will either designate an individual who 
shall be responsible for transporting the drug or medication to a designated 
drop-off box or collection site or request that a law enforcement agency 
transport the drug or medication to a drop-off box or collection site on behalf 
of the school district.

3. If the unclaimed or abandoned prescription drug is a controlled substance as 
defined in Minnesota Statutes § 152.01, subdivision 4, the school district or 
school personnel is prohibited from transporting the prescription drug to a drop-
off box or collection site for prescription drugs identified under this paragraph. 
The school district must request that a law enforcement agency transport the 
prescription drug or medication to a collection bin that complies with Drug 
Enforcement Agency regulations, or if a site is not available, under the agency’s 
procedure for transporting drugs.

Legal References: Minn. Stat. § 13.32 (Student Health Data)
Minn. Stat. § 121A.21 (Hiring of Health Personnel)
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)
Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by 
Asthmatic Students)
Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain 
Relievers by Secondary Students)
Minn. Stat. § 121A.2205 (Possession and Use of Epinephrine Auto-
Injectors; Model Policy)
Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools; Stock 
Supply of Epinephrine Auto-Injectors)
Minn. Stat. § 121A.223 (Possession and Use of Sunscreen)
Minn. Stat. § 152.01 (Definitions)
Minn. Stat. § 151.212 (Label of Prescription Drug Containers)
Minn. Stat. § 152.22 (Medical Cannabis; Definitions)
Minn. Stat. § 152.23 (Medical Cannabis; Limitations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education 
Improvement Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Cross References: MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School)
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Deer River Public Schools

Adopted:  November 1998   Policy 526

Revised:   November 2021   

526 HAZING PROHIBITION

I. PURPOSE

The purpose of this policy is to maintain a safe learning environment for students and 
staff that is free from hazing.  Hazing activities of any type are inconsistent with the 
educational goals of the school district and are prohibited at all times. 

II. GENERAL STATEMENT OF POLICY

A. No student, teacher, administrator, volunteer, contractor, or other employee of the 
school district shall plan, direct, encourage, aid, or engage in hazing.

B. No teacher, administrator, volunteer, contractor, or other employee of the school 
district shall permit, condone, or tolerate hazing.

C. Apparent permission or consent by a person being hazed does not lessen the 
prohibitions contained in this policy.

D. Retaliation against a victim, good faith reporter, or a witness of hazing is 
prohibited.

E. False accusations or reports of hazing against a student, teacher, administrator, 
volunteer, contractor, or other employee are prohibited.

F. A person who engages in an act of hazing, reprisal, retaliation, or false reporting 
of hazing or permits, condones, or tolerates hazing shall be subject to discipline or 
other remedial responses for that act in accordance with the school district’s 
policies and procedures.

Consequences for students who commit, tolerate, or are a party to prohibited acts 
of hazing may range from remedial responses or positive behavioral interventions 
up to and including suspension and/or expulsion.

Consequences for employees who permit, condone, or tolerate hazing or engage 
in an act of reprisal or intentional false reporting of hazing may result in 
disciplinary action up to and including termination or discharge.
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Consequences for other individuals engaging in prohibited acts of hazing may 
include, but not be limited to, exclusion from school district property and events 
and/or termination of services and/or contracts.

G. This policy applies to hazing that occurs during and after school hours, on or off 
school premises or property, at school functions or activities, or on school 
transportation.

H. A person who engages in an act that violates school policy or law in order to be 
initiated into or affiliated with a student organization shall be subject to discipline 
for that act.

I. The school district will act to investigate all complaints of hazing and will 
discipline or take appropriate action against any student, teacher, administrator, 
volunteer, contractor, or other employee of the school district who is found to 
have violated this policy.

III. DEFINITIONS

A. “Hazing” means committing an act against a student, or coercing a student into 
committing an act, that creates a substantial risk of harm to a person, in order for 
the student to be initiated into or affiliated with a student organization, or for any 
other school-related purpose.  The term hazing includes, but is not limited to:

1. Any type of physical brutality such as whipping, beating, striking, 
branding, electronic shocking, or placing a harmful substance on the body.

2. Any type of physical activity such as sleep deprivation, exposure to 
weather, confinement in a restricted area, calisthenics, or other activity 
that subjects the student to an unreasonable risk of harm or that adversely 
affects the mental or physical health or safety of the student.

3. Any activity involving the consumption of any alcoholic beverage, drug, 
tobacco product, or any other food, liquid, or substance that subjects the 
student to an unreasonable risk of harm or that adversely affects the 
mental or physical health or safety of the student.

4. Any activity that intimidates or threatens the student with ostracism, that 
subjects a student to extreme mental stress, embarrassment, shame, or 
humiliation, that adversely affects the mental health or dignity of the 
student or discourages the student from remaining in school.

5. Any activity that causes or requires the student to perform a task that 
involves violation of state or federal law or of school district policies or 
regulations.

B. “Immediately” means as soon as possible but in no event longer than 24 hours.
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C. “On school premises or school district property, or at school functions or 
activities, or on school transportation” means all school district buildings, school 
grounds, and school property or property immediately adjacent to school grounds, 
school bus stops, school buses, school vehicles, school contracted vehicles, or any 
other vehicles approved for school district purposes, the area of entrance or 
departure from school grounds, premises, or events, and all school-related 
functions, school-sponsored activities, events, or trips.  School district property 
also may mean a student’s walking route to or from school for purposes of 
attending school or school-related functions, activities, or events.  While 
prohibiting hazing at these locations and events, the school district does not 
represent that it will provide supervision or assume liability at these locations and 
events.

D. “Remedial response” means a measure to stop and correct hazing, prevent hazing 
from recurring, and protect, support, and intervene on behalf of a student who is 
the target or victim of hazing.

E. “Student” means a student enrolled in a public school or a charter school.

F. “Student organization” means a group, club, or organization having students as its 
primary members or participants.  It includes grade levels, classes, teams, 
activities, or particular school events.  A student organization does not have to be 
an official school organization to come within the terms of this definition.

IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the target or victim of hazing or any 
person with knowledge or belief of conduct which may constitute hazing shall 
report the alleged acts immediately to an appropriate school district official 
designated by this policy.  A person may report hazing anonymously.  However, 
the school district may not rely solely on an anonymous report to determine 
discipline or other remedial responses.

B. The school district encourages the reporting party to use the report form available 
from the principal or building supervisor of each building or available from the 
school district office, but oral reports shall be considered complaints as well.

The building principal, the principal’s designee, or the building supervisor 
(hereinafter the “building report taker”) is the person responsible for receiving 
reports of hazing at the building level. Any adult school district personnel who 
receives a report of hazing prohibited by this policy shall inform the building 
report taker immediately.  Any person may report hazing directly to a school 
district human rights officer or to the superintendent.  If the complaint involves 
the building report taker, the complaint shall be made or filed directly with the 
superintendent or the school district human rights officer by the reporting party or 
complainant.
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The building report taker shall ensure that this policy and its procedures, 
practices, consequences, and sanctions are fairly and fully implemented and shall 
serve as a primary contact on policy and procedural matters.

C. A teacher, administrator, volunteer, contractor, and other school employees shall 
be particularly alert to possible situations, circumstances, or events which might 
include hazing.  Any such person who witnesses, observes, receives a report of, or 
has other knowledge or belief of conduct which may constitute hazing shall make 
reasonable efforts to address and resolve the hazing and shall inform the building 
report taker immediately.  School district personnel who fail to inform the 
building report taker of conduct that may constitute hazing or who fail to make 
reasonable efforts to address and resolve the hazing in a timely manner may be 
subject to disciplinary action.

D. Submission of a good faith complaint or report of hazing will not affect the 
complainant or reporter’s future employment, grades, work assignments, or 
educational or work environment.

E. Reports of hazing are classified as private educational and/or personnel data 
and/or confidential investigative data and will not be disclosed except as 
permitted by law.  The building report taker, in conjunction with the responsible 
authority, shall be responsible for keeping and regulating access to any report of 
hazing and the record of any resulting investigation.

F. The school district will respect the privacy of the complainant(s), the individual(s) 
against whom the complaint is filed, and the witnesses as much as possible, 
consistent with the school district’s legal obligations to investigate, to take 
appropriate action, and to comply with any discovery or disclosure obligations.

V. SCHOOL DISTRICT ACTION

A. Within three (3) days of the receipt of a complaint or report of hazing, the school 
district shall undertake or authorize an investigation by school district officials or 
a third party designated by the school district.

B. The building report taker or other appropriate school district officials may take 
immediate steps, at their discretion, to protect the target or victim of the hazing, 
the complainant, the reporter, and students or others pending completion of an 
investigation of alleged hazing prohibited by this policy.

C. The alleged perpetrator of the hazing shall be allowed the opportunity to present a 
defense during the investigation or prior to the imposition of discipline or other 
remedial responses.

D. Upon completion of an investigation that determines hazing has occurred, the 
school district will take appropriate action.  Such action may include, but is not 
limited to, warning, suspension, exclusion, expulsion, transfer, remediation, 
termination, or discharge.  Disciplinary consequences will be sufficiently severe 
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to try to deter violations and to appropriately discipline prohibited behavior.  
School district action taken for violation of this policy will be consistent with the 
requirements of applicable collective bargaining agreements; applicable statutory 
authority, including the Minnesota Pupil Fair Dismissal Act; and applicable 
school district policies and regulations.

E. The school district is not authorized to disclose to a victim private educational or 
personnel data regarding an alleged perpetrator who is a student or employee of 
the school district.  School officials will notify the parent(s) or guardian(s) of 
students who are targets or victims of hazing and the parent(s) or guardian(s) of 
alleged perpetrators of hazing who have been involved in a reported and 
confirmed hazing incident of the remedial or disciplinary action taken, to the 
extent permitted by law.

F. In order to prevent or to respond to hazing committed by or directed against a 
child with a disability, the school district shall, where determined appropriate by 
the child’s individualized education program (IEP) team or Section 504 team, 
allow the child’s IEP or Section 504 plan to be drafted to address the skills and 
proficiencies the child needs as a result of the child’s disability to allow the child 
to respond to or not to engage in hazing.

VI. RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor, or other employee of the school district who 
commits an act of reprisal or who retaliates against any person who asserts, alleges, or 
makes a good faith report of alleged hazing, who provides information about hazing, who 
testifies, assists, or participates in an investigation of alleged hazing, or who testifies, 
assists, or participates in a proceeding or hearing relating to such hazing.  Retaliation 
includes, but is not limited to, any form of intimidation, reprisal, harassment, or 
intentional disparate treatment.  Disciplinary consequences will be sufficiently severe to 
deter violations and to appropriately discipline the individual(s) who engaged in the 
prohibited conduct.  Remedial responses to the prohibited conduct shall be tailored to the 
particular incident and nature of the conduct.

VII. DISSEMINATION OF POLICY

A. This policy shall appear in each school’s student handbook and in each school’s 
building and staff handbooks.

B. The school district will develop a method of discussing this policy with students 
and employees.

Legal References: Minn. Stat. § 121A.031 (School Student Bullying Policy)
Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of 
Students and Parents Under the Safe and Supportive Minnesota Schools 
Act)
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Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.69 (Hazing Policy)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 
of 

School District Employees)
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to 
Students and Staff])
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Deer River Public Schools

Adopted:   February 2005   Policy 532

Revised:    November 2021 

532 USE OF PEACE OFFICERS AND CRISIS TEAMS TO REMOVE STUDENTS 
WITH IEPs FROM SCHOOL GROUNDS 

I. PURPOSE

The purpose of this policy is to describe the appropriate use of peace officers and crisis 
teams to remove, if necessary, a student with an individualized education program (IEP) 
from school grounds.

II. GENERAL STATEMENT OF POLICY

The school district is committed to promoting learning environments that are safe for all 
members of the school community.  It further believes that students are the first priority 
and that they should be reasonably protected from physical or emotional harm at all 
school locations and during all school activities.

In general, all students, including those with IEPs, are subject to the terms of the school 
district’s discipline policy. Building level administrators have the leadership 
responsibility to maintain a safe, secure, and orderly educational environment within 
which learning can occur.  Corrective action to discipline a student and/or modify a 
student’s behavior will be taken by staff when a student’s behavior violates the school 
district’s discipline policy.

If a student with an IEP engages in conduct which, in the judgment of school personnel, 
endangers or may endanger the health, safety, or property of the student, other students, 
staff members, or school property, that student may be removed from school grounds in 
accordance with this policy.

III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them in this 
section:

A. “Student with an IEP” or “the student” means a student who is eligible to receive 
special education and related services pursuant to the terms of an IEP or an 
individual interagency intervention plan (IIIP).

B. “Peace officer” means an employee or an elected or appointed official of a 
political subdivision or law enforcement agency who is licensed by the Board of 
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Peace Officer Standards and Training, charged with the prevention and detection 
of crime and the enforcement of general criminal laws of the state and who has 
the full power of arrest.  The term “peace officer” includes a person who serves as 
a sheriff, a deputy sheriff, a police officer, or a state patrol trooper.

C. “Police liaison officer” is a peace officer who, pursuant to an agreement between 
the school district and a political subdivision or law enforcement agency, is 
assigned to a school building for all or a portion of the school day to provide law 
enforcement assistance and support to the building administration and to promote 
school safety, security, and positive relationships with students.

D. “Crisis team” means a group of persons, which may include teachers and non-
teaching school personnel, selected by the building administrator in each school 
building who have received crisis intervention training and are responsible for 
becoming actively involved with resolving crises.  The building administrator or 
designee shall serve as the leader of the crisis team.

E. The phrase “remove the student from school grounds” is the act of securing the 
person of a student with an IEP and escorting that student from the school 
building or school activity at which the student with an IEP is located.

  F.        “Emergency” means a situation where immediate intervention is needed to protect 
a child or other individual from physical injury.

G.  All other terms and phrases used in this policy shall be defined in accordance 
with applicable state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEPs FROM SCHOOL GROUNDS 

A. Removal By Crisis Team

If the behavior of a student with an IEP escalates to the point where the student’s 
behavior endangers or may endanger the health, safety, or property of the student, 
other students, staff members, or school property, the school building’s crisis 
team may be summoned.  The crisis team may attempt to de-escalate the student’s 
behavior by means including, but not limited to, those described in the student’s 
IEP and/or behavior intervention plan.  When such measures fail, or when the 
crisis team determines that the student’s behavior continues to endanger or may 
endanger the health, safety, or property of the student, other students, staff 
members, or school property, the crisis team may remove the student from school 
grounds.

If the student’s behavior cannot be safely managed, school personnel may 
immediately request assistance from the police liaison officer or a peace officer.

B. Removal By Police Liaison Officer or Peace Officer
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If a student with an IEP engages in conduct which endangers or may endanger the 
health, safety, or property of the student, other students, staff members, or school 
property, the school building’s crisis team, building administrator, or the building 
administrator’s designee, may request that the police liaison officer or a peace 
officer remove the student from school grounds.

If a student with an IEP is restrained or removed from a classroom, school 
building, or school grounds by a peace officer at the request of a school 
administrator or school staff person during the school day twice in a 30-day 
period, the student’s IEP team must meet to determine if the student’s IEP is 
adequate or if additional evaluation is needed.

Whether or not a student with an IEP engages in conduct which endangers or may 
endanger the health, safety, or property of the student, other students, staff 
members, or school property, school district personnel may report a crime 
committed by a student with an IEP to appropriate authorities.  If the school 
district reports a crime committed by a student with an IEP, school personnel shall 
transmit copies of the special education and disciplinary records of the student for 
consideration by appropriate authorities to whom it reports the crime, to the extent 
that the transmission is permitted by the Family Education Rights and Privacy Act 
(FERPA), the Minnesota Government Data Practices Act, and school district’s 
policy, Protection and Privacy of Pupil Records.

The fact that a student with an IEP is covered by special education law does not 
prevent state law enforcement and judicial authorities from exercising their 
responsibilities with regard to the application of federal and state law to crimes 
committed by a student with an IEP.

C. Reasonable Force Permitted

In removing a student with an IEP from school grounds, a building administrator, 
other crisis team members, or the police liaison officer or other agents of the 
school district, whether or not members of a crisis team, may use reasonable force 
when it is necessary under the circumstances to correct or restrain a student or 
prevent bodily harm or death to another.

In removing a student with an IEP from school grounds, police liaison officers 
and school district personnel are further prohibited from engaging in the 
following conduct:

1. Corporal punishment prohibited by Minn. Stat. § 121A.58;

2. Requiring a child to assume and maintain a specified physical position, 
activity, or posture that induces physical pain;

3. Totally or partially restricting a child’s senses as punishment;
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4. Denying or restricting a child’s access to equipment and devices such as 
walkers, wheel chairs, hearing aids, and communication boards that 
facilitate the child’s functioning except when temporarily removing the 
equipment or device is needed to prevent injury to the child or others or 
serious damage to the equipment or device, in which case the equipment 
or device shall be returned to the child as soon as possible;

5. Interacting with a child in a manner that constitutes sexual abuse, neglect, 
or physical abuse under Minn. Stat. § 626.556;

6. Physical holding (as defined in Minn. Stat. § 125A.0941) that restricts or 
impairs a child’s ability to breathe, restricts or impairs a child’s ability to 
communicate distress, places pressure or weight on a child’s head, throat, 
neck, chest, lungs, sternum, diaphragm, back, or abdomen, or results in 
straddling a child’s torso;

7. Withholding regularly scheduled meals or water; and/or

8. Denying a child access to toilet facilities.

D. Parental Notification

The building administrator or designee shall make reasonable efforts to notify the 
student’s parent or guardian of the student’s removal from school grounds as soon 
as possible following the removal.

            E. Continued Removals; Review of IEP

Continued and repeated use of the removal process described herein must be 
reviewed in the development of the individual student’s IEP or IIIP.

F. Effect of Policy in an Emergency; Use of Restrictive Procedures

A student with an IEP may be removed in accordance with this policy regardless 
of whether the student’s conduct would create an emergency.

If the school district seeks to remove a student with an IEP from school grounds 
under this policy due to behaviors that constitute an emergency and the student’s 
IEP, IIIP, or behavior intervention plan authorizes the use of one or more 
restrictive procedures, the crisis team may employ those restrictive procedures, in 
addition to any reasonable force that may be necessary, to facilitate the student’s 
removal from school grounds, as long as the crisis team members who are 
implementing the restrictive procedures have received the training required by 
Minn. Stat § 125A.0942, Subd. 5, and otherwise comply with the requirements of 
§ 125A.0942.
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G. Reporting to the Minnesota Department of Education (MDE)

Annually, stakeholders may recommend, as necessary, to the Commissioner of 
MDE (Commissioner) specific and measurable implementation and outcome 
goals for reducing the use of restrictive procedures.  The Commissioner must 
submit to the Legislature a report on districts’ progress in reducing the use of 
restrictive procedures that recommends how to further reduce these procedures 
and eliminate the use of seclusion.   By January 15, April 15, July 15, and October 
15 of each year, districts must report, in a form and manner determined by the 
Commissioner, about individual students who have been secluded.  By July 15 
each year, districts must report summary data. The summary data must include 
information on the use of restrictive procedures for the prior school year, July 1 
through June 30, including the use of reasonable force by school personnel that is 
consistent with the definition of physical holding or seclusion of a child with a 
disability.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. §§ 121A.40-121A.56 (Minnesota Pupil Fair Dismissal Act)

 Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)
Minn. Stat. § 121A.67, Subd. 2 (Aversive and Deprivation Procedures)
Minn. Stat. §§ 125A.094-125A.0942 (Restrictive Procedures for Children 
with Disabilities)
Minn. Stat. § 609.06 (Authorized Use of Force)
Minn. Stat. § 609.379 (Permitted Actions)
20 U.S.C. § 1232g et seq. (Family Educational Rights and Privacy 

(FERPA))
20 U.S.C. § 1415(k)(6) (Individuals with Disabilities Education 
Improvement Act of 2004 (IDEA))
34 C.F.R. § 300.535 (IDEA Regulation Regarding Involvement of Law 
Enforcement)

Cross References: MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 806 (Crisis Management Policy)
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533 WELLNESS

I. PURPOSE

The purpose of this policy is to set forth methods that promote student wellness, prevent 
and reduce childhood obesity, and assure that school meals and other food and beverages 
sold and otherwise made available on the school campus during the school day are 
consistent with applicable minimum local, state, and federal standards.

II. GENERAL STATEMENT OF POLICY

A. The school board recognizes that nutrition promotion and education, physical 
activity, and other school-based activities that promote student wellness are 
essential components of the educational process and that good health fosters 
student attendance and learning.

B. The school environment should promote students’ health, well-being, and ability 
to learn by encouraging healthy eating and physical activity.

C. The school district encourages the involvement of parents, students, 
representatives of the school food authority, teachers, school health professionals, 
the school board, school administrators, and the general public in the 
development, implementation, and periodic review and update of the school 
district’s wellness policy.

D. Children need access to healthy foods and opportunities to be physically active in 
order to grow, learn, and thrive.

E. All students in grades K-12 will have opportunities, support, and encouragement 
to be physically active on a regular basis.

F. Qualified food service personnel will provide students with access to a variety of 
affordable, nutritious, and appealing foods that meet the health and nutrition 
needs of students; try to accommodate the religious, ethnic, and cultural diversity 
of the student body in meal planning; and will provide clean, safe, and pleasant 
settings and adequate time for students to eat.
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III. WELLNESS GOALS

A. Nutrition Promotion and Education

1. The school district will encourage and support healthy eating by students 
and engage in nutrition promotion that is:

a. offered as part of a comprehensive program designed to provide 
students with the knowledge and skills necessary to promote and 
protect their health;

b. part of health education classes, as well as classroom instruction in 
subjects such as math, science, language arts, social sciences, and 
elective subjects, where appropriate; and

c. enjoyable, developmentally appropriate, culturally relevant, and 
includes participatory activities, such as contests, promotions, taste 
testing, and field trips.

2. The school district will encourage all students to make age appropriate, 
healthy selections of foods and beverages, including those sold 
individually outside the reimbursable school meal programs, such as 
through a la carte/snack lines, vending machines, fundraising events, 
concession stands, and student stores.

B. Physical Activity

1. Students need opportunities for physical activity and to fully embrace 
regular physical activity as a personal behavior. Toward that end, health 
and physical education will reinforce the knowledge and self-management 
skills needed to maintain a healthy lifestyle and reduce sedentary 
activities, such as watching television;

2. Opportunities for physical activity will be incorporated into other subject 
lessons, where appropriate; and

3. Classroom teachers will provide short physical activity breaks between 
lessons or classes, as appropriate.

C. Communications with Parents

1. The school district recognizes that parents and guardians have a primary 
role in promoting their children’s health and well-being.
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2. The school district will support parents’ efforts to provide a healthy diet 
and daily physical activity for their children.

3. The school district encourages parents to pack healthy lunches and snacks 
and refrain from including beverages and foods without nutritional value.

4. The school district will provide information about physical education and 
other school-based physical activity opportunities and will support 
parents’ efforts to provide their children with opportunities to be 
physically active outside of school.

IV. STANDARDS AND NUTRITION GUIDELINES

A. School Meals

1. The school district will provide healthy and safe school meal programs 
that comply with all applicable federal, state, and local laws, rules, and 
regulations.

2. Food service personnel will provide students with access to a variety of 
affordable, nutritious, and appealing foods that meet the health and 
nutrition needs of students.

3. Food service personnel will try to accommodate the religious, ethnic, and 
cultural diversity of the student body in meal planning.

4. Food service personnel will provide clean, safe, and pleasant settings and 
adequate time for students to eat.

5. Food service personnel will take every measure to ensure that student 
access to foods and beverages meets or exceeds all applicable federal, 
state, and local laws, rules, and regulations and that reimbursable school 
meals meet USDA nutrition standards.

6. Food service personnel shall adhere to all applicable federal, state, and 
local food safety and security guidelines.

7. The school district will make every effort to eliminate any social stigma 
attached to, and prevent the overt identification of, students who are 
eligible for free and reduced-price school meals.

8. The school district will provide students access to hand washing or hand 
sanitizing before they eat meals or snacks.
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9. The school district will make every effort to provide students with 
sufficient time to eat after sitting down for school meals and will schedule 
meal periods at appropriate times during the school day.

10. The school district will discourage tutoring, club, or organizational 
meetings or activities during mealtimes unless students may eat during 
such activities.

B. School Food Service Program/Personnel

1. The school district shall designate an appropriate person to be responsible 
for the school district’s food service program, whose duties shall include 
the creation of nutrition guidelines and procedures for the selection of 
foods and beverages made available on campus to ensure food and 
beverage choices are consistent with current USDA guidelines.

2. As part of the school district’s responsibility to operate a food service 
program, the school district will provide continuing professional 
development for all food service personnel in schools.

C. Competitive Foods and Beverages

1. All foods and beverages sold on school grounds to students, outside of 
reimbursable meals, are considered “competitive foods.”   Competitive 
foods include items sold a la carte in the cafeteria, from vending machines, 
school stores, and for in-school fundraisers.

2. All competitive foods will meet the USDA Smart Snacks in School (Smart 
Snacks) nutrition standards and any applicable state nutrition standards, at 
a minimum.  Smart Snacks aim to improve student health and well-being, 
increase consumption of healthful foods during the school day, and create 
an environment that reinforces the development of healthy eating habits.

3. Before and Aftercare (childcare) programs must also comply with the 
school district’s nutrition standards unless they are reimbursable under 
USDA school meals program, in which case they must comply with all 
applicable USDA standards.

D. Other Foods and Beverages Made Available to Students

1. Student wellness will be a consideration for all foods offered, but not sold, 
to students on the school campus, including those foods provided through:

a. Celebrations and parties.  The school district will provide a list of 
healthy party ideas to parents and teachers, including non-food 
celebration ideas.
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b. Classroom snacks brought by parents.  The school district will 
provide to parents a list of suggested foods and beverages that 
meet Smart Snacks nutrition standards.

2. Rewards and incentives.  Schools will not use foods or beverages as 
rewards for academic performance or good behavior (unless this practice 
is allowed by a student’s individual education plan or behavior 
intervention plan) and will not withhold food or beverages as punishment.

3. Fundraising.  The school district will make available to parents and 
teachers a list of suggested healthy fundraising ideas.

E. Food and Beverage Marketing in Schools

1. School-based marketing will be consistent with nutrition education and 
health promotion.

2. Schools will restrict food and beverages marketing to the promotion of 
only those foods and beverages that meet the Smart Snacks nutrition 
standards.

V. WELLNESS LEADERSHIP AND COMMUNITY INVOLVEMENT

A. Wellness Coordinator

1. The superintendent will designate a school district official to oversee the 
school district’s wellness-related activities (Wellness Coordinator).  The 
Wellness Coordinator will ensure that each school implements the policy.

2. The principal of each school, or a designated school official, will ensure 
compliance within the school and will report to the Wellness Coordinator 
regarding compliance matters upon request.

B. Public Involvement

1. The Wellness Coordinator will permit parents, students, representatives of 
the school food authority, teachers of physical education, school health 
professionals, the school board, school administrators, and the general 
public to participate in the development, implementation, and periodic 
review and update of the wellness policy.

2. The Wellness Coordinator will hold meetings, from time to time, for the 
purpose of discussing the development, implementation, and periodic 
review and update of the wellness policy.  All meeting dates and times 
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will be posted on the school district’s website and will be open to the 
public.

VI. POLICY IMPLEMENTATION AND MONITORING

A. Implementation and Publication

1. After approval by the school board, the wellness policy will be 
implemented throughout the school district.

2. The school district will post its wellness policy on its website, to the extent 
it maintains a website.

B. Annual Reporting

The Wellness Coordinator will annually inform the public about the content and 
implementation of the wellness policy and make the policy and any updates to the 
policy available to the public.

C. Triennial Assessment

1. At least once every three years, the school district will evaluate 
compliance with the wellness policy to assess the implementation of the 
policy and create a report that includes the following information:

a. the extent to which schools under the jurisdiction of the school 
district are in compliance with the wellness policy;

b. the extent to which the school district’s wellness policy compares 
to model local wellness policies; and

c. a description of the progress made in attaining the goals of the 
school district’s wellness policy.

2. The Wellness Coordinator will be responsible for conducting the triennial 
assessment.

3. The triennial assessment report shall be posted on the school district’s 
website or otherwise made available to the public.
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D. Recordkeeping

The school district will retain records to document compliance with the 
requirements of the wellness policy.  The records to be retained include, but are 
not limited to:

1. The school district’s written wellness policy.

2. Documentation demonstrating compliance with community involvement 
requirements, including requirements to make the local school wellness 
policy and triennial assessments available to the public.

3. Documentation of the triennial assessment of the local school wellness 
policy for each school under the school district’s jurisdiction efforts to 
review and update the wellness policy (including an indication of who is 
involved in the update and methods the school district uses to make 
stakeholders aware of their ability to participate on the Wellness 
Committee).

Legal References: Minn. Stat. § 121A.215 (Local School District Wellness Policy)
42 U.S.C. § 1751 et seq. (Healthy and Hunger-Free Kids Act)
42 U.S.C. § 1758b (Local School Wellness Policy)
42 U.S.C. § 1771 et seq. (Child Nutrition Act of 1966)
7 U.S.C. § 5341 (Establishment of Dietary Guidelines)
7 C.F.R. § 210.10 (School Lunch Program Regulations)
7 C.F.R. § 220.8 (School Breakfast Program Regulations)

Local Resources: Minnesota Department of Education, www.education.state.mn.us
Minnesota Department of Health, www.health.state.mn.us
County Health Departments
Action for Healthy Kids Minnesota, www.actionforhealthykids.org
United States Department of Agriculture, www.fns.usda.gov

http://www.education.state.mn.us/
http://www.health.state.mn.us/
http://www.actionforhealthykids.org/
http://www.fns.usda.gov/


TO:  ISD 317 Board of Directors
FROM: Jennifer Stefan
Date: November 2, 2021

Resilient and Supported Students

Fall Conferences November 16 and 18 

High Quality Instruction and Equipped and Supported Staff 

PBIS End of the Quarter Celebration and Assembly 

November 8 Professional Development - Formative Assessment 

Respectfully Submitted,

Jennifer Stefan 



                                                                  
TO:    ISD 317 Board of Directors 
FROM:   Joseph Akre 
DATE:   11/04/2021 

 
 
 

Student Achievement:   
End of 1st quarter was November 5th 
ASVAB testing has taken place  
           
Safe, Welcoming and Trusting Environment: 
DRHS has faced some difficult behavior issues. Staff and administration are working hard to address these 
situations at all levels 
 
Partnerships: 
DRHS and Northomes have been working to provide addition Mental Health care for our students. 
We will be developing a CTSS program. Interviews were held for the therapist position Thursday. Kelsey 
Wheeler was hired for the position.  
 
Respectfully Submitted 
Joseph G. Akre 



OCT 2021 Happenings in the Buildings and Grounds Dept

 Working on the HVAC system at King to verify and rectify problems identified 
during our recommissioning.  Working with Siemens and other contractors to make 
corrections to Programing and other mechanical HVAC issues. Signed 62K contract 
with Siemens for repair work

 Made repairs to HS sprinkler system, noted in sprinkler inspection report.  Waiting 
for parts for outside alarm and light.

 Repaired HS wood shop sawdust collector

 Completed Do-Bid auction and cleaned out remainder of items from HS garage and 
King storage building

 Placed no parking signs on south side of King, to keep cars off the baseball field grass

 Purchase new Dist Vehicle, added required safety equipment, and had it State 
inspected.  It is ready for use

 Nelson Roofing made several roof repairs to both King and HS roofs.  No warranty.



School Board Meeting  
November 8, 2021 

 
21-22 budget approved-last year budget approved in April 
Thank you to Betsy Johnson 

 
Integrated Student Support  
Grief support groups with North Homes are beginning next week 
Support students with school supplies; donations from Leech Lake 
District 1 and United Way 
 
Expanded Learning Time and Opportunities  
Partnering with Community Ed on a teen cooking class  
Peacemakers is starting an adult class on Cultural Responsiveness. 6 
sessions on Wednesdays during early out.  
 
Family and Community Engagement  
Pop Up Pantry-November 2 (77 families) 
 
Collaborative Leadership and Practices 
Partnership with Ross Resources and Leech Lake Truancy to improve 
truancy will review processes and systems   
 



 

 

Date:  November 3, 2021 
 
To:  ISD 317 Board of Education 
 

• The District has been awarded $10,000 in Library Services Technology Act Grants to 
purchase books written by indigenous authors. 
 

• Itasca County Public Health provided 65 flu vaccinations and the Essentia Health–Deer 
River Clinic provided 38 COVID-19 vaccinations during vaccination clinics hosted at both 
school sites on October 29.  
 
 
 
 

 
 
 

  



RESCISSON AGREEMENT 
 

                  
 

 THIS AGREEMENT is entered into this _____ day of ______________, 

2021, by and between INDEPENDENT SCHOOL DISTRICT NO. 317, 

DEER RIVER, Deer River, Minnesota, a Minnesota Public School District 

(hereinafter referred to as “School District”) and ICS, INC., (hereinafter 

referred to as “ICS”), a corporation operating and existing under the laws of 

the State of Minnesota.  

RECITALS 

 The parties hereto recite and declare: 

 A. School District was considering renovations to its building 

facilities and entered into an agreement with ICS to assist and guide them 

with the project planning and implementation; 

 B. School District and ICS entered into an Agreement entitled 

“ICS-Consulting-Deer River Schools Project Planning and Implementation 

Agreement,” dated 11-18-2019, the terms of which provide that the work to 

be performed by ICS was contingent on the School District passing a 

referendum in the fall of 2020 but that ICS would be compensated for any 

pre-referendum work it may have done under this Agreement; 

 C. Because of COVID, the School District did not proceed with its 

referendum in the fall of 2020 but ICS, that notwithstanding, went ahead 
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with some of the post-referendum work contemplated and intended by the 

Agreement; 

 D. The School District disputes the charges of ICS for post-

referendum work and materials and ICS insists that it be paid as School 

District benefited from such work; 

 E. The School District is also concerned about the open-ended 

language of the Agreement going forward; 

 F. The parties wish to resolve and settle their dispute without 

resorting to litigation or other means of dispute resolution. 

 NOW, THEREFORE, FOR THE REASONS SET FORTH ABOVE, AND 

IN CONSIDERATION OF THE MUTUAL COVENANTS AND PROMISES OF 

THE PARTIES HERETO, THE PARTIES COVENANT AND AGREE, AS 

FOLLOWS: 

1. The parties agree that the aforementioned Agreement and any 

pre-existing or existing relationship between them shall be rescinded, 

cancelled and ended with the signing of this Agreement.  

2. School District shall pay to ICS the total sum of $21,643.00 

within fifteen (15) business days from the signing and execution of this 

Agreement. 

 3. The work product or materials generated by ICS, for which it 

has now been paid in conjunction with the aforementioned Agreement, or 

based on a quantum meruit, basis shall become the property of, and be used 
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by, School District, limited for the purpose of any facilities renovation 

which would may intend going forward. 

 4. ICS shall hereby release School District from any claim or 

cause of action existing at the time of, or pre-existing the signing of this 

Agreement, and shall hold School District harmless from any claim which 

may be made by any subcontractor, subsidiary entity of ICS, or other entity 

in conjunction with the work product and/or materials provided to School 

District in conjunction with the 2019 Agreement. 

 5. This Agreement is contractual in nature and is enforceable by 

either party in the District Court, 9th Judicial District, Grand Rapids, 

Minnesota, with the prevailing party being entitled to reasonable attorney’s 

fees, costs and other related expenses. 

 6. The parties represent and warrant that the person(s) signing and 

executing this Agreement on its behalf has been properly authorized to do so 

by the governing board(s) or each entity and that such action taken is 

consistent with its own charters, by-laws, rules, procedures and resolutions, 

and in accordance with the laws of the State of Minnesota. 

 IN WITNESS WHEREOF, the parties above-named have executed 

this Agreement to be effective the date first above written. 
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    School District: 
 

    INDEPENDENT SCHOOL DISTRICT NO. 317, 
    DEER RIVER 
      

 
    By __________________________________    
     Its Superintendent 

 
 
STATE OF MINNESOTA  ) 

     ) ss. 
COUNTY OF ITASCA  ) 
 

 
Subscribed and sworn to before me 
this ______ day of____________, 2021. 

 
 
_______________________________    

 Notary Public 
 
 

 
      ICS 
 

 
             
     ___________________________________ 

        
      Its: ___________________________ 
 

 
STATE OF MINNESOTA  ) 
     ) ss. 

COUNTY OF ITASCA  ) 
 
 

Subscribed and sworn to before me 
this ______ day of____________, 2021. 
 

 
_______________________________    
 Notary Public 
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410 FAMILY AND MEDICAL LEAVE POLICY 

 

 

I. PURPOSE 

 

The purpose of this policy is to provide for family and medical leave to school district 

employees in accordance with the Family and Medical Leave Act of 1993 (FMLA) and 

also with parenting leave under state law. 

 

II. GENERAL STATEMENT OF POLICY 

 

The following procedures and policies regarding family and medical leave are adopted by 

the school district, pursuant to the requirements of the FMLA and consistent with the 

requirements of the Minnesota parenting leave laws. 

 

III. DEFINITIONS 

 

A. “Covered active duty” means: 

 

1. In the case of a member of a regular component of the Armed Forces, duty 

during the deployment of the member with the Armed Forces to a foreign 

country; and 

 

2. In the case of a member of a reserve component of the Armed Forces, duty 

during the deployment of the member with the Armed Forces to a foreign 

country under a call or order to active duty under a provision of law 

referred to in 10 U.S.C. § 101(a)(13)(B). 

 

B. “Covered servicemember” means: 

 

1. a member of the Armed Forces, including a member of the National Guard 

or Reserves, who is undergoing medical treatment, recuperation, or 

therapy, is otherwise in outpatient status, or is otherwise on the temporary 

disability retired list, for a serious injury or illness; or 

 

2.         a covered veteran who is undergoing medical treatment, recuperation, or 

therapy for a serious injury or illness and who was a member of the Armed 

Forces, including a member of the National Guard or Reserves, and was 

discharged or released under conditions other than dishonorable, at any 

time during the period of five years preceding the first date the eligible 

employee takes FMLA leave to care for the covered veteran. 
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C. “Eligible employee” means an employee who has been employed by the school 

district for a total of at least 12 months and who has been employed for at least 

1,250 hours of service during the 12-month period immediately preceding the 

commencement of the leave.  An employee returning from fulfilling his or her 

Uniformed Services Employment and Reemployment Rights Act (USERRA)-

covered service obligation shall be credited with the hours of service that would 

have been performed but for the period of absence from work due to or 

necessitated by USERRA-covered service.   In determining whether the employee 

met the hours of service requirement, and to determine the hours that would have 

been worked during the period of absence from work due to or necessitated by 

USERRA-covered service, the employee’s pre-service work schedule can 

generally be used for calculations.  While the 12 months of employment need not 

be consecutive, employment periods prior to a break in service of seven years or 

more may not be counted unless the break is occasioned by the employee’s 

fulfillment of his or her USERRA-covered service obligation or a written 

agreement, including a collective bargaining agreement, exists concerning the 

school district’s intention to rehire the employee after the break in service. 

 

 D. “Military caregiver leave” means leave taken to care for a covered servicemember 

with a serious injury or illness. 

 

E. “Next of kin of a covered servicemember” means the nearest blood relative other 

than the covered servicemember’s spouse, parent, son, or daughter, in the 

following order of priority:  blood relatives who have been granted legal custody 

of the covered servicemember by court decree or statutory provisions, brothers 

and sisters, grandparents, aunts and uncles, and first cousins, unless the covered 

servicemember has specifically designated in writing another blood relative as his 

or her nearest blood relative for purposes of military caregiver leave under the 

FMLA.  When no such designation is made and there are multiple family 

members with the same level of relationship to the covered servicemember, all 

such family members shall be considered the covered servicemember’s next of 

kin, and the employee may take FMLA leave to provide care to the covered 

servicemember, either consecutively or simultaneously.  When such designation 

has been made, the designated individual shall be deemed to be the covered 

servicemember’s only next of kin. 

 

F. “Outpatient status” means, with respect to a covered servicemember who is a 

current member of the Armed Forces, the status of a member of the Armed Forces 

assigned to: 

 

1. a military medical treatment facility as an outpatient; or 

 

2. a unit established for the purpose of providing command and control of 

members of the Armed Forces receiving care as outpatients. 

 

G. “Qualifying exigency” means a situation where the eligible employee seeks leave 

for one or more of the following reasons: 
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1. to address any issues that arise from a short-notice deployment (seven 

calendar days or less) of a covered military member; 

 

2. to attend military events and related activities of a covered military 

member; 

 

3. to address issues related to childcare and school activities of a covered 

military member’s child; 

 

4. to address financial and legal arrangements for a covered military 

member; 

 

5. to attend counseling provided by someone other than a health care 

provider for oneself, a covered military member, or his/her child; 

 

                        6. to spend up to 15 calendar days with a covered military member who is on 

                                    short-term, temporary rest and recuperation leave during a period of                                                                   

                                    deployment; 

 

                        7. to attend post-deployment activities related to a covered military member; 

 

  8. to address parental care needs; and 

 

9. to address other events related to a covered military member that both the 

employee and school district agree is a qualifying exigency. 

 

H. “Serious health condition” means an illness, injury, impairment, or physical or 

mental condition that involves: 

 

1. inpatient care in a hospital, hospice, or residential medical care facility; or 

 

2. continuing treatment by a health care provider. 

 

 I. “Spouse” means a husband or wife.  For purposes of this definition, husband or 

wife refers to the other person with whom an individual entered into marriage as 

defined or recognized under state law for purposes of marriage in the state in 

which the marriage was entered into or, in the case of a marriage entered into 

outside of any state, if the marriage is valid in the place where entered into and 

could have been entered into in at least one state.  This definition includes an 

individual in a same-sex or common law marriage that either:  (1) was entered 

into in a state that recognizes such marriages; or (2) if entered into outside of any 

state, is valid in the place where entered into and could have been entered into in 

at least one state. 

 

J. “Veteran” has the meaning given in 38 U.S.C. § 101. 
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IV. LEAVE ENTITLEMENT 

 

A. Twelve-week Leave under Federal Law 

 

1. Eligible employees are entitled to a total of 12 work weeks of unpaid 

family or medical leave during the applicable 12-month period as defined 

below, plus any additional leave as required by law.  Leave may be taken 

for one or more of the following reasons in accordance with applicable 

law: 

 

a. birth of the employee’s child and to care for such child; 

 

b. placement of an adopted or foster child with the employee; 

   

c. to care for the employee’s spouse, son, daughter, or parent with a 

serious health condition; 

 

d. the employee’s serious health condition makes the employee 

unable to perform the functions of the employee’s job; and/or 

 

e. any qualifying exigency arising from the employee’s spouse, son, 

daughter, or parent being on covered active duty, or notified of an 

impending call or order to covered active duty in the Armed 

Forces. 

 

2. For the purposes of this policy, “year” is defined as a rolling 12-month 

period measured backward from the date an employee’s leave is to 

commence. 

 

3. An employee’s entitlement to FMLA leave for the birth, adoption, or 

foster care of a child expires at the end of the 12-month period beginning 

on the date of the birth or placement. 

 

4. A “serious health condition” typically requires either inpatient care or 

continuing treatment by or under the supervision of a health care provider, 

as defined by applicable law.  Family and medical leave generally is not 

intended to cover short-term conditions for which treatment and recovery 

are very brief. 

 

5. A “serious injury or illness,” in the case of a member of the Armed Forces, 

including a member of the National Guard or Reserves, means: 

 

a. injury or illness that was incurred by the member in the line of 

duty on active duty in the Armed Forces or that existed before the 

beginning of the member’s active duty and was aggravated by 

service in the line of duty on active duty in the Armed Forces and 

that may render the member medically unfit to perform the duties 
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of the member’s office, grade, rank, or rating; and 

 

b. in the case of a covered veteran who was a member of the Armed 

Forces, including a member of the National Guard or Reserves, at 

any time, during the period of five years preceding the date on 

which the veteran undergoes the medical treatment, recuperation, 

or therapy, means a qualifying injury or illness that was incurred 

by the member in the line of duty on active duty in the Armed 

Forces or that existed before the beginning of the member’s active 

duty and was aggravated by service in the line of duty in the 

Armed Forces and that manifested itself before or after the member 

became a veteran, and is: 

 

    (1) a continuation of a serious injury or illness that was 

incurred or aggravated when the covered veteran was a 

member of the Armed Forces and rendered the 

servicemember unable to perform the duties of the 

servicemember’s office, grade, rank, or rating; or 

 

    (2) a physical or mental condition for which the covered 

veteran has received a U.S. Department of Veterans Affairs 

Service-Related Disability (VASRD) rating of 50 percent 

or greater and such VASRD rating is based, in whole or in 

part, on the condition precipitating the need for military 

caregiver leave; or 

 

    (3) a physical or mental condition that substantially impairs the 

covered veteran’s ability to secure or follow a substantially 

gainful occupation by reason of a disability or disabilities 

related to military service, or would do so absent treatment; 

or 

 

    (4) an injury, including a psychological injury, on the basis of 

which the covered veteran has been enrolled in the 

Department of Veterans Affairs Program of Comprehensive 

Assistance for Family Caregivers. 

 

6. Eligible spouses employed by the school district are limited to an 

aggregate of 12 weeks of leave during any 12-month period for the birth 

and care of a newborn child or adoption of a child, the placement of a 

child for foster care, or to care for a parent.  This limitation for spouses 

employed by the school district does not apply to leave taken: by one 

spouse to care for the other spouse who is seriously ill; to care for a child 

with a serious health condition; because of the employee’s own serious 

health condition; or pursuant to Paragraph IV.A.1.e. above. 

 

7. Depending on the type of leave, intermittent or reduced schedule leave 

may be granted in the discretion of the school district or when medically 
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necessary.  However, part-time employees are only eligible for a pro-rata 

portion of leave to be used on an intermittent or reduced schedule basis, 

based on their average hours worked per week.  Where an intermittent or 

reduced schedule leave is foreseeable based on planned medical treatment, 

the school district may transfer the employee temporarily to an available 

alternative position for which the employee is qualified and which better 

accommodates recurring periods of leave than does the employee’s regular 

position, and which has equivalent pay and benefits. 

 

8. If an employee requests a leave for the serious health condition of the 

employee or the employee’s spouse, child, or parent, the employee will be 

required to submit sufficient medical certification.  In such a case, the 

employee must submit the medical certification within 15 days from the 

date of the request or as soon as practicable under the circumstances. 

 

9. If the school district has reason to doubt the validity of a health care 

provider’s certification, it may require a second opinion at the school 

district’s expense.  If the opinions of the first and second health care 

providers differ, the school district may require certification from a third 

health care provider at the school district’s expense.  An employee may 

also be required to present a certification from a health care provider 

indicating that the employee is able to return to work. 

 

10. Requests for leave shall be made to the school district.  When leave relates 

to an employee’s spouse, son, daughter, parent, or covered servicemember 

being on covered active duty, or notified of an impending call or order to 

covered active duty pursuant to Paragraph IV.A.1.e. above, and such leave 

is foreseeable, the employee shall provide reasonable and practical notice 

to the school district of the need for leave.  For all other leaves, employees 

must give 30 days’ written notice of a leave of absence where practicable.  

The failure to provide the required notice may result in a delay of the 

requested leave. Employees are expected to make a reasonable effort to 

schedule leaves resulting from planned medical treatment so as not to 

disrupt unduly the operations of the school district, subject to and in 

coordination with the health care provider. 

 

11. The school district may require that a request for leave under Paragraph 

IV.A.1.e. above be supported by a copy of the covered military member’s 

active duty orders or other documentation issued by the military indicating 

active duty or a call to active duty status and the dates of active duty 

service.  In addition, the school district may require the employee to 

provide sufficient certification supporting the qualifying exigency for 

which leave is requested. 

 

12. During the period of a leave permitted under this policy, the school district 

will provide health insurance under its group health plan under the same 

conditions coverage would have been provided had the employee not 

taken the leave.  The employee will be responsible for payment of the 
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employee contribution to continue group health insurance coverage during 

the leave.  An employee’s failure to make necessary and timely 

contributions may result in termination of coverage.  An employee who 

does not return to work after the leave may be required, in some situations, 

to reimburse the school district for the cost of the health plan premiums 

paid by it. 

 

13. The school district may request or require the employee to substitute 

accrued paid leave for any part of the 12-week period.  Employees may be 

allowed to substitute paid leave for unpaid leave by meeting the 

requirements set out in the administrative directives and guidelines 

established for the implementation of this policy, if any.  Employees 

eligible for leave must comply with the family and medical leave 

directives and guidelines prior to starting leave.  The superintendent shall 

be responsible to develop directives and guidelines as necessary to 

implement this policy.  Such directives and guidelines shall be submitted 

to the school board for annual review. 

 

The school district shall comply with written notice requirements as set 

forth in federal regulations. 

 

14. Employees returning from a leave permitted under this policy are eligible 

for reinstatement in the same or an equivalent position as provided by law.  

However, the employee has no greater right to reinstatement or to other 

benefits and conditions of employment than if the employee had been 

continuously employed during the leave. 

 

B. Twelve-week Leave under State Law 

 

An employee who does not qualify for parenting leave under Paragraphs 

IV.A.1.a. or IV.A.1.b. above may qualify for a 12-week unpaid leave which is 

available to a biological or adoptive parent in conjunction with the birth or 

adoption of a child, or to a female employee for prenatal care or incapacity due to 

pregnancy, childbirth, or related health conditions. The length of the leave shall 

be determined by the employee but must not exceed 12 weeks unless agreed by 

the employer.  The employee may qualify if he or she has worked for the school 

district for at least 12 months and has worked an average number of hours per 

week equal to one-half of the full time equivalent during the 12-month period 

immediately preceding the leave.  This leave is separate and exclusive of the 

family and medical leave described in the preceding paragraphs but may be 

reduced by any period of paid parental, disability, personal, or medical, or sick 

leave, or accrued vacation provided by the employer so that the total leave does 

not exceed 12 weeks, unless agreed by the employer, or leave taken for the same 

purpose under the FMLA.  The leave taken under this section shall begin at a time 

requested by the employee.  An employee who plans to take leave under this 

section must give the employer reasonable notice of the date the leave shall 

commence and the estimated duration of the leave.  For leave taken by a 

biological or adoptive parent in conjunction with the birth or adoption of a child, 
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the leave must begin within 12 months of the birth or adoption; except that, in the 

case where the child must remain in the hospital longer than the mother, the leave 

must begin within 12 months after the child leaves the hospital. 

 

C. Twenty-six-week Servicemember Family Military Leave 

 

1. An eligible employee who is the spouse, son, daughter, parent, or next of 

kin of a covered servicemember shall be entitled to a total of 26 work 

weeks of leave during a 12-month period to care for the servicemember.  

The leave described in this paragraph shall be available only during a 

single 12-month period.  For purposes of this leave, the need to care for a 

servicemember includes both physical and psychological care. 

 

2. During a single 12-month period, an employee shall be entitled to a 

combined total of 26 work weeks of leave under Paragraphs IV.A. and 

IV.C. above. 

 

3. The 12-month period referred to in this section begins on the first day the 

eligible employee takes leave to care for a covered servicemember and 

ends 12 months after that date. 

 

4. Eligible spouses employed by the school district are limited to an 

aggregate of 26 weeks of leave during any 12-month period if leave is 

taken for birth of the employee’s child or to care for the child after birth; 

for placement of a child with the employee for adoption or foster care or to 

care for the child after placement; to care for the employee’s parent with a 

serious health condition; or to care for a covered servicemember with a 

serious injury or illness. 

 

5. The school district may request or require the employee to substitute 

accrued paid leave for any part of the 26-week period.  Employees may be 

allowed to substitute paid leave for unpaid leave by meeting the 

requirements set out in the administrative directives and guidelines 

established for the implementation of this policy, if any.  Employees 

eligible for leave must comply with the family and medical leave 

directives and guidelines prior to starting leave. 

 

6. An employee will be required to submit sufficient medical certification 

issued by the health care provider of the covered servicemember and other 

information in support of requested leave and eligibility for such leave 

under this section within 15 days from the date of the request or as soon as 

practicable under the circumstances. 

 

7. The provisions of Paragraphs IV.A.7., IV.A.10., IV.A.12., IV.A.13., and 

IV.A.14. above shall apply to leaves under this section. 

 

V. SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES 
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A. An instructional employee is one whose principal function is to teach and instruct 

students in a class, a small group, or an individual setting. This includes, but is not 

limited to, teachers, coaches, driver’s education instructors, and special education 

assistants. 

 

B. Instructional employees who request foreseeable medically necessary intermittent 

or reduced work schedule leave greater than 20 percent of the work days in the 

leave period may be required to: 

 

1. take leave for the entire period or periods of the planned medical 

treatment; or 

 

2. move to an available alternative position for which the employee is 

qualified, and which provides equivalent pay and benefits, but not 

necessarily equivalent duties. 

 

C. Instructional employees who request continuous leave near the end of a semester 

may be required to extend the leave through the end of the semester. The number 

of weeks remaining before the end of a semester does not include scheduled 

school breaks, such as summer, winter, or spring break. 

 

1. If an instructional employee begins leave for any purpose more than five 

weeks before the end of a semester and it is likely the leave will last at 

least three weeks, the school district may require that the leave be 

continued until the end of the semester. 

 

2. If the employee begins leave for a purpose other than the employee’s own 

serious health condition during the last five weeks of a semester, the 

school district may require that the leave be continued until the end of the 

semester if the leave will last more than two weeks or if the employee’s 

return from leave would occur during the last two weeks of the semester. 

 

3. If the employee begins leave for a purpose other than the employee’s own 

serious health condition during the last three weeks of the semester and the 

leave will last more than five working days, school district may require the 

employee to continue taking leave until the end of the semester. 

 

D. The entire period of leave taken under the special rules will be counted as leave.  

The school district will continue to fulfill the school district’s leave 

responsibilities and obligations, including the obligation to continue the 

employee’s health insurance and other benefits, if an instructional employee’s 

leave entitlement ends before the involuntary leave period expires. 

 

VI. OTHER 

 

A. The provisions of this policy are intended to comply with applicable law, 

including the FMLA and applicable regulations.  Any terms used from the FMLA 

will have the same meaning as defined by the FMLA and/or applicable 



 410-10 

regulations.  To the extent that this policy is ambiguous or contradicts applicable 

law, the language of the applicable law will prevail. 

 

B. The requirements stated in the collective bargaining agreement between 

employees in a certified collective bargaining unit and the school district 

regarding family and medical leaves (if any) shall be followed. 

 

VII. DISSEMINATION OF POLICY 

 

A. This policy shall be conspicuously posted in each school district building in areas 

accessible to employees. 

 

B. This policy will be reviewed at least annually for compliance with state and 

federal law. 

 

 

Legal References: Minn. Stat. §§ 181.940-181.944 (Parenting Leave) 

10 U.S.C. § 101 et seq. (Armed Forces General Military Law) 

29 U.S.C. § 2601 et seq. (Family and Medical Leave Act) 

38 U.S.C. § 101 (Definitions) 

29 C.F.R. Part 825 (Family and Medical Leave Act) 

 

Cross References: MSBA Service Manual, Chapter 13, School Law Bulletin “M” (Statutory 

                                    Provisions Which Grant Leaves to Licensed as well as Non-Licensed  

                                    School District Employees – Family and Medical Leave Act Summary) 
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412 EXPENSE REIMBURSEMENT 

 

 

I. PURPOSE 

 

The purpose of this policy is to identify school district business expenses that involve 

initial payment by an employee and qualify for reimbursement from the school district, 

and to specify the manner by which the employee seeks reimbursement. 

 

II. AUTHORIZATION 

 

All school district business expenses to be reimbursed must be approved by the 

supervising administrator.  Such expenses to be reimbursed may include transportation, 

meals, lodging, registration fees, required materials, parking fees, tips, and other 

reasonable and necessary school district business-related expenses. 

 

III. REIMBURSEMENT 

 

A. Requests for reimbursement must be itemized on the official school district form 

and are to be submitted to the designated administrator.  Receipts for lodging, 

commercial transportation, registration, and other reasonable and necessary 

expenses must be attached to the reimbursement form. 

 

B. Automobile travel shall be reimbursed at the mileage rate set by the school board.  

Commercial transportation shall reflect economy fares and shall be reimbursed 

only for the actual cost of the trip. 

 

IV. AIRLINE TRAVEL CREDIT 

 

A. Employees utilizing school district funds to pay for airline travel are required to 

ensure that any credits or other benefits issued by any airline accrue to the benefit 

of the school district rather than the employee. 

 

1. To the extent an airline will not honor a transfer or assignment of credit or 

benefit from the employee to the school district, the employee shall report 

receipt of the credit or benefit to the designated administrator within 90 

days of receipt of the credit or benefit. 

 

2. Reports of the receipt of an airline credit or benefit shall be made in 

writing and shall include verification from the airline as to the credit or 

benefit received.  Reimbursement for airline travel expenses will not be 
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made until such documentation is provided. 

 

B. Employees who have existing credits or benefits issued by an airline based upon 

previously reimbursed airline travel for school district purposes will be required 

to utilize those credits or benefits toward any subsequent airline travel related to 

school district purposes, prior to reimbursement for such travel, to the extent 

permitted and/or feasible. 

 

C. The requirements of this section apply to all airline travel, regardless of where or 

how the tickets are purchased. 

 

V. ESTABLISHMENT OF DIRECTIVES AND GUIDELINES 

 

The superintendent shall develop a schedule of reimbursement rates for school district 

business expenses, including those expenses requiring advance approval and specific 

rates of reimbursement.  The superintendent shall also develop directives and guidelines 

to address methods and times for submission of requests for reimbursement. 

 

 

Legal References: Minn. Stat. § 15.435 (Airline Travel Credit) 

Minn. Stat. § 471.665 (Mileage Allowances) 

Minn. Op. Atty. Gen. 1035 (Aug. 23, 1999) (Retreat Expenses) 

Minn. Op. Atty. Gen. 161b-12 (Aug. 4, 1997) (Transportation Expenses) 

Minn. Op. Atty. Gen. 161B-12 (Jan. 24, 1989) (Operating Expenses of 

Car) 

 

Cross References: MSBA/MASA Model Policy 214 (Out-of-State Travel by School Board 

Members. 
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413 HARASSMENT AND VIOLENCE 

 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a learning and working environment free from 

harassment and violence on the basis of race, color, creed, religion, national origin, sex, 

age, marital status, familial status, status with regard to public assistance, sexual 

orientation, or disability (Protected Class). 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The policy of the school district is to maintain a learning and working environment 

free from harassment and violence on the basis of Protected Class.  The school 

district prohibits any form of harassment or violence on the basis of Protected Class. 

 

B. A violation of this policy occurs when any student, teacher, administrator, or other 

school district personnel harasses a student, teacher, administrator, or other school 

district personnel or group of students, teachers, administrators, or other school 

district personnel through conduct or communication based on a person’s Protected 

Class, as defined by this policy.  (For purposes of this policy, school district 

personnel include school board members, school employees, agents, volunteers, 

contractors, or persons subject to the supervision and control of the district.) 

 

C. A violation of this policy occurs when any student, teacher, administrator, or other 

school district personnel inflicts, threatens to inflict, or attempts to inflict violence 

upon any student, teacher, administrator, or other school district personnel or group 

of students, teachers, administrators, or other school district personnel based on a 

person’s Protected Class. 

 

D. The school district will act to investigate all complaints, either formal or informal, 

verbal or written, of harassment or violence based on a person’s Protected Class, 

and to discipline or take appropriate action against any student, teacher, 

administrator, or other school district personnel found to have violated this policy. 

 

III. DEFINITIONS 

 

A. “Assault” is: 

 

1. an act done with intent to cause fear in another of immediate bodily harm 

or death; 
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2. the intentional infliction of or attempt to inflict bodily harm upon another; 

or 

 

3. the threat to do bodily harm to another with present ability to carry out the 

threat. 

 

B. “Harassment” prohibited by this policy consists of physical or verbal conduct, 

including, but not limited to, electronic communications, relating to an individual’s 

or group of individuals’ race, color, creed, religion, national origin, sex, age, marital 

status, familial status, status with regard to public assistance, sexual orientation, 

including gender identity or expression, or disability, when the conduct: 

 

1. has the purpose or effect of creating an intimidating, hostile, or offensive 

working or academic environment; 

 

2. has the purpose or effect of substantially or unreasonably interfering with 

an individual’s work or academic performance; or 

 

3. otherwise adversely affects an individual’s employment or academic 

opportunities. 

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. Protected Classifications; Definitions 

 

1. “Disability” means, with respect to an individual who 

 

a. a physical sensory or mental impairment that materially limits one 

or more major life activities of such individual; 

 

b. has a record of such an impairment; or 

 

c. is regarded as having such an impairment. 

 

2. “Familial status” means the condition of one or more minors being 

domiciled with: 

 

a. their parent or parents or the minor’s legal guardian; or 

 

b. the designee of the parent or parents or guardian with the written 

permission of the parent or parents or guardian. The protections 

afforded against harassment or discrimination on the basis of family 

status apply to any person who is pregnant or is in the process of 

securing legal custody of an individual who has not attained the age 

of majority. 

 

3. “Marital status” means whether a person is single, married, remarried, 
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divorced, separated, or a surviving spouse and, in employment cases, 

includes protection against harassment or discrimination on the basis of the 

identity, situation, actions, or beliefs of a spouse or former spouse. 

 

4. “National origin” means the place of birth of an individual or of any of the 

individual’s lineal ancestors. 

 

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities 

related to pregnancy or childbirth. 

 

6. “Sexual orientation” means having or being perceived as having an 

emotional, physical, or sexual attachment to another person without regard 

to the sex of that person or having or being perceived as having an 

orientation for such attachment or having or being perceived as having a 

self-image or identity not traditionally associated with one’s biological 

maleness or femaleness. “Sexual orientation” does not include a physical or 

sexual attachment to children by an adult. 

 

7. “Status with regard to public assistance” means the condition of being a 

recipient of federal, state, or local assistance, including medical assistance, 

or of being a tenant receiving federal, state, or local subsidies, including 

rental assistance or rent supplements. 

 

E. “Remedial response” means a measure to stop and correct acts of harassment or 

violence, prevent acts of harassment or violence from recurring, and protect, 

support, and intervene on behalf of a student who is the target or victim of acts of 

harassment or violence. 

 

F. Sexual Harassment; Definition 

 

1. Sexual harassment includes unwelcome sexual advances, requests for 

sexual favors, sexually motivated physical conduct, or other verbal or 

physical conduct or communication of a sexual nature when: 

 

 a. submission to that conduct or communication is made a term or 

condition, either explicitly or implicitly, of obtaining employment 

or an education; or 

 

b. submission to or rejection of that conduct or communication by an 

individual is used as a factor in decisions affecting that individual’s 

employment or education; or 

 

c. that conduct or communication has the purpose or effect of 

substantially interfering with an individual’s employment or 

education, or creating an intimidating, hostile, or offensive 

employment or educational environment. 

 

2. Sexual harassment may include, but is not limited to: 
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a. unwelcome verbal harassment or abuse; 

 

b. unwelcome pressure for sexual activity; 

 

c. unwelcome, sexually motivated, or inappropriate patting, pinching, 

or physical contact, other than necessary restraint of student(s) by 

teachers, administrators, or other school district personnel to avoid 

physical harm to persons or property; 

 

d. unwelcome sexual behavior or words, including demands for sexual 

favors, accompanied by implied or overt threats concerning an 

individual’s employment or educational status;  

 

e. unwelcome sexual behavior or words, including demands for sexual 

favors, accompanied by implied or overt promises of preferential 

treatment with regard to an individual’s employment or educational 

status; or 

 

f. unwelcome behavior or words directed at an individual because of 

sexual orientation, including gender identity or expression. 

 

G. Sexual Violence; Definition 

 

1. Sexual violence is a physical act of aggression or force or the threat thereof 

that involves the touching of another’s intimate parts or forcing a person to 

touch any person’s intimate parts.  Intimate parts, as defined in Minnesota 

Statutes, section 609.341, includes the primary genital area, groin, inner 

thigh, buttocks, or breast, as well as the clothing covering these areas. 

 

2. Sexual violence may include, but is not limited to: 

 

a. touching, patting, grabbing, or pinching another person’s intimate 

parts 

 

b. coercing, forcing, or attempting to coerce or force the touching of 

anyone’s intimate parts; 

 

c. coercing, forcing, or attempting to coerce or force sexual intercourse 

or a sexual act on another; or 

 

d. threatening to force or coerce sexual acts, including the touching of 

intimate parts or intercourse, on another. 

 

H. Violence; Definition 

 

Violence prohibited by this policy is a physical act of aggression or assault upon 

another or group of individuals because of, or in a manner reasonably related to an 
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individual’s Protected Class. 

 

IV. REPORTING PROCEDURES 

 

 A. Any person who believes he or she has been the target or victim of harassment or 

violence on the basis of Protected Class by a student, teacher, administrator, or 

other school district personnel, or any person with knowledge or belief of conduct 

which may constitute harassment or violence prohibited by this policy toward a 

student, teacher, administrator, or other school district personnel or group of 

students, teachers, administrators, or other school district personnel should report 

the alleged acts immediately to an appropriate school district official designated by 

this policy.  A person may report conduct that may constitute harassment or 

violence anonymously.  However, the school district may not rely solely on an 

anonymous report to determine discipline or other remedial responses. 

 

B. The school district encourages the reporting party or complainant to use the report 

form available from the principal or building supervisor of each building or 

available from the school district office, but oral reports shall be considered 

complaints as well. 

 

C. Nothing in this policy shall prevent any person from reporting harassment or 

violence directly to a school district human rights officer or to the superintendent.  

If the complaint involves the building report taker, the complaint shall be made or 

filed directly with the superintendent or the school district human rights officer by 

the reporting party or complainant. 

 

D. In Each School Building.  The building principal, the principal’s designee, or the 

building supervisor (hereinafter the “building report taker”) is the person 

responsible for receiving oral or written reports of harassment or violence 

prohibited by this policy at the building level.  Any adult school district personnel 

who receives a report of harassment or violence prohibited by this policy shall 

inform the building report taker immediately. If the complaint involves the building 

report taker, the complaint shall be made or filed directly with the superintendent 

or the school district human rights officer by the reporting party or complainant. 

The building report taker shall ensure that this policy and its procedures, practices, 

consequences, and sanctions are fairly and fully implemented and shall serve as a 

primary contact on policy and procedural matters. 

 

E. A teacher, school administrator, volunteer, contractor, or other school employee 

shall be particularly alert to possible situations, circumstances, or events that might 

include acts of harassment or violence.  Any such person who witnesses, observes, 

receives a report of, or has other knowledge or belief of conduct that may constitute 

harassment or violence shall make reasonable efforts to address and resolve the 

harassment or violence and shall inform the building report taker immediately.  

School district personnel who fail to inform the building report taker of conduct 

that may constitute harassment or violence or who fail to make reasonable efforts 

to address and resolve the harassment or violence in a timely manner may be subject 

to disciplinary action. 
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F. Upon receipt of a report, the building report taker must notify the school district 

human rights officer immediately, without screening or investigating the report.  

The building report taker may request, but may not insist upon, a written complaint.  

A written statement of the facts alleged will be forwarded as soon as practicable by 

the building report taker to the human rights officer.  If the report was given 

verbally, the building report taker shall personally reduce it to written form within 

24 hours and forward it to the human rights officer.  Failure to forward any 

harassment or violence report or complaint as provided herein may result in 

disciplinary action against the building report taker. 

 

G. In the District.  The school board hereby designates   Ashley Evans   as the school 

district human rights officer(s) to receive reports or complaints of harassment or 

violence prohibited by this policy.  If the complaint involves a human rights officer, 

the complaint shall be filed directly with the superintendent.1 

 

H. The school district shall conspicuously post the name of the human rights officer(s), 

including mailing addresses and telephone numbers. 

 

I. Submission of a good faith complaint or report of harassment or violence prohibited 

by this policy will not affect the complainant or reporter’s future employment, 

grades, work assignments, or educational or work environment. 

 

J. Use of formal reporting forms is not mandatory. 

 

K. Reports of harassment or violence prohibited by this policy are classified as private 

educational and/or personnel data and/or confidential investigative data and will 

not be disclosed except as permitted by law. 

 

L. The school district will respect the privacy of the complainant(s), the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, 

consistent with the school district’s legal obligations to investigate, to take 

appropriate action, and to comply with any discovery or disclosure obligations. 

 

M. Retaliation against a victim, good faith reporter, or a witness of violence or 

harassment is prohibited. 

 

N. False accusations or reports of violence or harassment against another person are 

prohibited. 

 

O. A person who engages in an act of violence or harassment, reprisal, retaliation, or 

false reporting of violence or harassment, or permits, condones, or tolerates 

violence or harassment shall be subject to discipline or other remedial responses for 

that act in accordance with the school district’s policies and procedures. 

 

 
1        In some school districts the superintendent may be the human rights officer.  If so, an alternative individual 

should be designated by the school board. 
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Consequences for students who commit, or are a party to, prohibited acts of 

violence or harassment or who engage in reprisal or intentional false reporting may 

range from remedial responses or positive behavioral interventions up to and 

including suspension and/or expulsion. 

 

Consequences for employees who permit, condone, or tolerate violence or 

harassment or engage in an act of reprisal or intentional false reporting of violence 

or harassment may result in disciplinary action up to and including termination or 

discharge. 

 

Consequences for other individuals engaging in prohibited acts of violence or 

harassment may include, but not be limited to, exclusion from school district 

property and events and/or termination of services and/or contracts. 

 

V. INVESTIGATION 

 

A. By authority of the school district, the human rights officer, within three (3) days 

of the receipt of a report or complaint alleging harassment or violence prohibited 

by this policy, shall undertake or authorize an investigation.  The investigation may 

be conducted by school district officials or by a third party designated by the school 

district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the complaint.  

The investigation may also consist of any other methods and documents deemed 

pertinent by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the 

school district should consider the surrounding circumstances, the nature of the 

behavior, past incidents or past or continuing patterns of behavior, the relationships 

between the parties involved, and the context in which the alleged incidents 

occurred.  Whether a particular action or incident constitutes a violation of this 

policy requires a determination based on all the facts and surrounding 

circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to protect 

the target or victim, the complainant, and students, teachers, administrators, or other 

school district personnel pending completion of an investigation of alleged 

harassment or violence prohibited by this policy. 

 

E. The alleged perpetrator of the act(s) of harassment or violence shall be allowed the 

opportunity to present a defense during the investigation or prior to the imposition 

of discipline or other remedial responses. 

 

F. The investigation will be completed as soon as practicable.  The school district 

human rights officer shall make a written report to the superintendent upon 

completion of the investigation.  If the complaint involves the superintendent, the 
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report may be filed directly with the school board.  The report shall include a 

determination of whether the allegations have been substantiated as factual and 

whether they appear to be violations of this policy. 

 

VI. SCHOOL DISTRICT ACTION 

 

A. Upon completion of an investigation that determines a violation of this policy has 

occurred, the school district will take appropriate action.  Such action may include, 

but is not limited to, warning, suspension, exclusion, expulsion, transfer, 

remediation, termination, or discharge. Disciplinary consequences will be 

sufficiently severe to try to deter violations and to appropriately discipline 

prohibited behavior.  School district action taken for violation of this policy will be 

consistent with requirements of applicable collective bargaining agreements, 

Minnesota and federal law, and applicable school district policies and regulations. 

 

B. The school district is not authorized to disclose to a victim private educational or 

personnel data regarding an alleged perpetrator who is a student or employee of the 

school district.  School officials will notify the targets or victims and alleged 

perpetrators of harassment or violence, the parent(s) or guardian(s) of targets or 

victims of harassment or violence and the parent(s) or guardian(s) of alleged 

perpetrators of harassment or violence who have been involved in a reported and 

confirmed harassment or violence incident of the remedial or disciplinary action 

taken, to the extent permitted by law. 

 

 C. In order to prevent or respond to acts of harassment or violence committed by or 

directed against a child with a disability, the school district shall, where determined 

appropriate by the child’s individualized education program (IEP) or Section 504 

team, allow the child’s IEP or Section 504 plan to be drafted to address the skills 

and proficiencies the child needs as a result of the child’s disability to allow the 

child to respond to or not to engage in acts of harassment or violence. 

 

VII. RETALIATION OR REPRISAL 

 

The school district will discipline or take appropriate action against any student, teacher, 

administrator, or other school district personnel who commits an act of reprisal or who 

retaliates against any person who asserts, alleges, or makes a good faith report of alleged 

harassment or violence prohibited by this policy, who testifies, assists, or participates in an 

investigation of retaliation or alleged harassment or violence, or who testifies, assists, or 

participates in a proceeding or hearing relating to such harassment or violence. Retaliation 

includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional 

disparate treatment.  Disciplinary consequences will be sufficiently severe to deter 

violations and to appropriately discipline the individual(s) who engaged in the harassment 

or violence.  Remedial responses to the harassment or violence shall be tailored to the 

particular incident and nature of the conduct. 

 

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

 

These procedures do not deny the right of any individual to pursue other avenues of 
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recourse which may include filing charges with the Minnesota Department of Human 

Rights or another state or federal agency, initiating civil action, or seeking redress under 

state criminal statutes and/or federal law. 

 

IX. HARASSMENT OR VIOLENCE AS ABUSE 

 

A. Under certain circumstances, alleged harassment or violence may also be possible 

abuse under Minnesota law.  If so, the duties of mandatory reporting under 

Minnesota Statutes Chapter. 260E  may be applicable. 

 

B. Nothing in this policy will prohibit the school district from taking immediate action 

to protect victims of alleged harassment, violence, or abuse. 

 

X. DISSEMINATION OF POLICY AND TRAINING 

 

A. This policy shall be conspicuously posted throughout each school building in areas 

accessible to students and staff members. 

 

B. This policy shall be given to each school district employee and independent 

contractor who regularly interacts with students at the time of initial employment 

with the school district. 

 

C. This policy shall appear in the student handbook. 

 

D. The school district will develop a method of discussing this policy with students 

and employees. 

 

E. The school district may implement violence prevention and character development 

education programs to prevent and reduce policy violations.  Such programs may 

offer instruction on character education including, but not limited to, character 

qualities such as attentiveness, truthfulness, respect for authority, diligence, 

gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking, 

resourcefulness, and/or sexual abuse prevention. 

 

F. This policy shall be reviewed at least annually for compliance with state and federal 

law. 

 

 

Legal References: Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 

and Violence Policy) 

Minn. Stat. § 121A.031 (School Student Bullying Policy) 

Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 609.341 (Definitions) 

Minn. Stat.  Ch. 260E (Reporting of Maltreatment of Minors) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 
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29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973) 

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)  

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy) 

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 

School District Employees) 

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or 

Physical or Sexual Abuse) 

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 

Vulnerable Adults) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, 

Grievance Procedures and Process) 

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 

Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 526 (Hazing Prohibition) 

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital 

Status Nondiscrimination) 
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INDEPENDENT SCHOOL DISTRICT NO. 317 

HARASSMENT AND VIOLENCE REPORT FORM 

 

 

General Statement of Policy Prohibiting Harassment and Violence 

 

Independent School District No. 317 maintains a firm policy prohibiting all forms of discrimination.  

Harassment or violence against students or employees or groups of students or employees on the basis 

of race, color, creed, religion, national origin, sex, age, marital status, familial status, status with 

regard to public assistance, sexual orientation, including gender identity and expression, or disability 

is strictly prohibited.  All persons are to be treated with respect and dignity. Harassment or violence 

on the basis of race, color, creed, religion, national origin, sex, age, marital status, familial status, 

status with regard to public assistance, sexual orientation, including gender identity and expression, 

or disability by any pupil, teacher, administrator, or other school personnel, which create an 

intimidating, hostile, or offensive environment will not be tolerated under any circumstances. 

 

Complainant             

Home Address             

Work Address             

Home Phone                                         Work Phone     

 

Date of Alleged Incident(s)           

 

Basis of Alleged Harassment/Violence - circle as appropriate:  race \ color \ creed \ religion \ national 

origin \ sex \ age \ marital status \ familial status \ status with regard to public assistance \ sexual 

orientation, including gender identity and expression \ disability 

 

Name of person you believe harassed or was violent toward you or another person or group. 

              

 

If the alleged harassment or violence was toward another person or group, identify that person or 

group.              

              

 

Describe the incident(s) as clearly as possible, including such things as: what force, if any, was used; 

any verbal statements (i.e., threats, requests, demands, etc.); what, if any, physical contact was 

involved; etc.  (Attach additional pages if necessary.)        
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Where and when did the incident(s) occur?         

              

              

 

 

List any witnesses that were present          

              

 

This complaint is filed based on my honest belief that                                                 has harassed or 

has been violent to me or to another person or group.  I hereby certify that the information I have 

provided in this complaint is true, correct, and complete to the best of my knowledge and belief. 

 

 

              

(Complainant Signature)    (Date) 

 

 

Received by             

       (Date) 
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Deer River Public Schools 

 

Adopted:        June 1996        Policy 417 

 

Reviewed:     October 2021     

 

 

417 CHEMICAL USE AND ABUSE 

 

 

I. PURPOSE 

 

The school board recognizes that chemical use and abuse constitutes a grave threat to the 

physical and mental well-being of students and employees and significantly impedes the 

learning process.  Chemical use and abuse also creates significant problems for society in 

general.  The school board believes that the public school has a role in education, 

intervention, and prevention of chemical use and abuse.  The purpose of this policy is to 

assist the school district in its goal to prevent chemical use and abuse by providing 

procedures for education and intervention. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Use of controlled substances, medical cannabis, toxic substances, and alcohol is 

prohibited in the school setting in accordance with school district policies with 

respect to a Drug-Free Workplace/Drug-Free School. 

 

B. The policy of this school district is to provide an instructional program in every 

elementary and secondary school in chemical abuse and the prevention of 

chemical dependency. 

 

C. The school district shall establish and maintain in every school a chemical abuse 

preassessment team.  The team is responsible for addressing reports of chemical 

abuse problems and making recommendations for appropriate responses to the 

individual reported cases. 

 

D. The superintendent, with the advice of the school board, shall be responsible for 

establishing a school and community advisory team to address chemical abuse 

problems in the district. 

 

E. The school district shall establish and maintain a program to educate and assist 

employees, students and others in understanding this policy and the goals of 

achieving drug-free schools and workplaces. 

 

III. DEFINITIONS 

 

A. “Chemical abuse” means use of any psychoactive or mood-altering chemical 

substance, without compelling medical reason, in a manner that induces mental, 

emotional, or physical impairment and causes socially dysfunctional or socially 
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disordering behavior, to the extent that the student’s normal function in academic, 

school, or social activities is chronically impaired. 

 

B. “Chemicals” includes, but is not limited to, alcohol, toxic substances, medical 

cannabis, and controlled substances as defined in the school district’s Drug-Free 

Workplace/Drug-Free School policy. 

 

C. “Use” includes to sell, buy, manufacture, distribute, dispense, use, or be under the 

influence of alcohol and/or controlled substances, whether or not for the purpose 

of receiving remuneration. 

 

D. “School location” includes any school building or on any school premises; on any 

school-owned vehicle or in any other school-approved vehicle used to transport 

students to and from school or school activities; off-school property at any school-

sponsored or school-approved activity, event, or function, such as a field trip or 

athletic event, where students are under the jurisdiction of the school district; or 

during any period of time such employee is supervising students on behalf of the 

school district or otherwise engaged in school district business. 

 

IV. STUDENTS 

 

A. Instruction 

 

1. Every school shall provide an instructional program in chemical abuse and 

the prevention of chemical dependency.  The school district may involve 

parents, students, health care professionals, state department staff, and 

members of the community in developing the curriculum. 

 

2. Each school shall have age-appropriate and developmentally based 

activities that: 

 

a. address the consequences of violence and the illegal use of drugs, 

as appropriate; 

 

b. promote a sense of individual responsibility; 

 

c. teach students that most people do not illegally use drugs; 

 

 

d. teach students to recognize social and peer pressure to use drugs 

illegally and the skills for resisting illegal drug use; 

 

e. teach students about the dangers of emerging drugs; 

 

f. engage students in the learning process; and 

 

g. incorporate activities in secondary schools that reinforce 

prevention activities implemented in elementary schools. 
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3. Each school shall have activities that involve families, community sectors 

(which may include appropriately trained seniors), and a variety of drug 

and violence prevention providers in setting clear expectations against 

violence and illegal use of drugs and appropriate consequences for 

violence and illegal use of drugs. 

 

4. Each school shall disseminate drug and violence prevention information 

within the school and to the community. 

 

5. Each school shall have professional development and training for, and 

involvement of, school personnel, student services personnel, parents, and 

interested community members in prevention, education, early 

identification and intervention, mentoring, or rehabilitation referral, as 

related to drug and violence prevention. 

 

6. Each school shall have drug and violence prevention activities that may 

include the following: 

 

a. Community-wide planning and organizing activities to reduce 

violence and illegal drug use, which may include gang activity 

prevention. 

 

b. The hiring and mandatory training, based on scientific research, of 

school security personnel who interact with students in support of 

youth drug and violence prevention activities under this policy that 

are implemented in the school. 

 

c. Conflict resolution programs, including peer mediation programs 

that educate and train peer mediators and a designated faculty 

supervisor, and youth anti-crime and anti-drug councils and 

activities. 

 

d. Counseling, mentoring, referral services, and other student 

assistance practices and programs, including assistance provided 

by qualified school-based mental health services providers and the 

training of teachers by school-based mental health services 

providers in appropriate identification and intervention techniques 

for students at risk of violent behavior and illegal use of drugs. 

 

e. Programs that encourage students to seek advice from, and to 

confide in, a trusted adult regarding concerns about violence and 

illegal drug use. 
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B. Reports of Chemical Use and Abuse 

 

1. In the event that a school district employee knows that a student is 

abusing, possessing, transferring, distributing, or selling chemicals in a 

school location: 

 

a. The employee shall immediately either take the student to an 

administrator or notify an appropriate administrator of the 

observation and continue to observe the student until the 

administrator arrives. 

 

b. The administrator will notify the student’s parents.  If there is a 

medical emergency, the administrator will notify the school nurse 

and/or outside medical personnel as appropriate. 

 

c. The administrator will notify law enforcement officials, the 

student’s counselor, and the chemical preassessment team. 

 

d. The administrator and/or law enforcement officials will confiscate 

the chemicals and/or conduct a search of the student’s person, 

effects, locker, vehicle, or areas within the student’s control.  

Searches by school district officials shall be in accordance with 

school board policies regarding search and seizure. 

 

e. The school district will take appropriate disciplinary action in 

compliance with the student discipline code.  Such discipline may 

include immediate suspension, initiation of expulsion proceedings, 

and/or referral to a detoxification center or medical center. 

 

2. If a school district employee has reason to believe that a student is 

abusing, possessing, transferring, distributing, or selling chemicals: 

 

a. The employee shall notify the building administrator or a member 

of the preassessment team and shall describe the basis for the 

suspicion.  The building administrator and/or team will determine 

what action should be taken.  Action may include conducting an 

investigation, gathering data, scheduling a conference with the 

student or parents, or providing a meeting between a single 

member of the team and the student to discuss the behaviors that 

have been reported and attempting to ascertain facts regarding 

chemical abuse. 

 

b. The team may determine there is no chemical abuse.  If the team 

determines there is chemical abuse, the team will select an 

appropriate course of action, which may include referral to a 

school counselor; referral to a treatment program; referral for 

screening, assessment, and treatment planning; participation in 

support groups; or other appropriate measures. 
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3. Students involved in the abuse, possession, transfer, distribution, or sale of 

chemicals shall be suspended in compliance with the student discipline 

policy and the Pupil Fair Dismissal Act, Minn. Stat. § 121A.40-121A.56, 

and proposed for expulsion. 

 

4. Searches by school district officials in connection with the abuse, 

possession, transfer, distribution, or sale of chemicals will be conducted in 

accordance with school board policies related to search and seizure. 

 

C. Preassessment Team 

 

1. Every school shall have a chemical abuse preassessment team designated 

by the superintendent or designee.  The team will be composed of 

classroom teachers, administrators, and other appropriate professional 

staff to the extent they exist in each school, such as the school nurse, 

school counselor or psychologist, social worker, chemical abuse specialist, 

or others. 

 

2. The team is responsible for addressing reports of chemical abuse problems 

and making recommendations for appropriate responses to the individual 

reported cases. 

 

3. Within forty-five (45) days after receiving an individual reported case, the 

team shall make a determination whether to provide the student and, in the 

case of a minor, the student’s parents with information about school and 

community services in connection with chemical abuse. 

 

D. Data Practices 

 

1. Student data may be disclosed without consent in health and safety 

emergencies pursuant to Minn. Stat. § 13.32 and applicable federal law 

and regulations. 

 

2. Destruction of Records 

 

a. If the preassessment team decides not to provide a student and, in 

the case of a minor, the student’s parents with information about 

school or community services in connection with chemical abuse, 

records created or maintained by the team about the student shall 

be destroyed not later than six (6) months after the determination is 

made. 

 

b. If the team decides to provide the student and, in the case of a 

minor or a dependent student, the student’s parents with such 

information, records created or maintained by the team about the 

student shall be destroyed not later than six (6) months after the 

student is no longer enrolled in the district. 
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c. This section shall govern destruction of records notwithstanding 

provisions of the Records Management Act, Minn. Stat. § 138.163. 

 

E. Consent 

 

Any minor may give effective consent for medical, mental, and other health 

services to determine the presence of or to treat conditions associated with alcohol 

and other drug abuse, and the consent of no other person is required. 

 

F. School and Community Advisory Team 

 

1. The superintendent, with the advice of the school board, shall establish a 

school and community advisory team to address chemical abuse problems.  

The advisory team will be composed of representatives from the school 

preassessment teams to the extent possible, law enforcement agencies, 

county attorney’s office, social service agencies, chemical abuse treatment 

programs, parents, and the business community. 

2. The advisory team shall: 

 

a. build awareness of the problem within the community, identify 

available treatment and counseling programs for students, and 

develop good working relationships and enhance communication 

between the schools and other community agencies; and 

 

b. develop a written procedure clarifying the notification process to 

be used by the chemical abuse preassessment team when a student 

is believed to be in possession of or under the influence of alcohol 

or a controlled substance.  The procedure must include contact 

with the student and the student’s parents or guardian in the case of 

a minor student. 

 

V. EMPLOYEES 

 

A. The superintendent or designee shall undertake and maintain a drug-free 

awareness and prevention program to inform employees, students, and others 

about: 

 

1. The dangers and health risks of chemical abuse in the workplace/school. 

 

2. The school district’s drug-free workplace/drug-free school policy. 

 

3. Any available drug or alcohol counseling, treatment, rehabilitation, re-

entry, and/or assistance programs available to employees and/or students. 

 

4. The penalties that may be imposed on employees for drug abuse 

violations. 

B. The superintendent or designee shall notify any federal granting agency required 
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to be notified under the Drug-Free Workplace Act within ten (10) days after 

receiving notice of a conviction of an employee for a criminal drug statute 

violation occurring in the workplace.  To facilitate the giving of such notice, any 

employee aware of such a conviction shall report the same to the superintendent. 

 

 

Legal References: Minn. Stat. § 13.32 (Educational Data) 

Minn. Stat. § 121A.25-121A.29 (Chemical Abuse) 

Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 138.163 (Records Management Act) 

Minn. Stat.  § 144.343 (Pregnancy, Venereal Disease, Alcohol or Drug 

Abuse, Abortion) 

Minn. Stat. § 152.22 (Medical Cannabis; Definitions) 

Minn. Stat. § 152.23 (Medical Cannabis; Limitations) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

20 U.S.C. §§ 7101-7165 (Safe and Drug-Free Schools and Communities 

Act) 

41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act) 

34 C.F.R. Part 84 (Government-wide Requirements for Drug-Free 

Workplace) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 

of School  

   District Employees) 

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing) 

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug Free 

School) 

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, 

Personal Possessions, and Student’s Person) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records) 

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor 

Vehicles; Patrols, Inspections, and Searches) 
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418 DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL 

 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a safe and healthful environment for employees 

and students by prohibiting the use of alcohol, toxic substances, medical cannabis, and 

controlled substances without a physician’s prescription. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Use or possession of controlled substances, toxic substances, medical cannabis, 

and alcohol before, during, or after school hours, at school or in any other school 

location, is prohibited as general policy.  Paraphernalia associated with controlled 

substances is prohibited. 

 

B. A violation of this policy occurs when any student, teacher, administrator, other 

school district personnel, or member of the public uses or possesses alcohol, toxic 

substances, controlled substances, or medical cannabis in any school location. 

 

C. The school district will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school personnel, or 

member of the public who violates this policy. 

 

III. DEFINITIONS 

 

A. “Alcohol” includes any alcoholic beverage, malt beverage, fortified wine, or other 

intoxicating liquor. 

 

B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, 

amphetamines, barbiturates, marijuana, anabolic steroids, or any other controlled 

substance as defined in Schedules I through V of the Controlled Substances Act, 

21 U.S.C. § 812, including analogues and look-alike drugs. 

 

C. “Medical cannabis” means any species of the genus cannabis plant, or any 

mixture or preparation of them, including whole plant extracts and resins, and is 

delivered in the form of: (1) liquid, including, but not limited to, oil; (2) pill; (3) 

vaporized delivery method with use of liquid or oil but which does not require the 

use of dried leaves or plant form; or (4) any other method, excluding smoking, 

approved by the commissioner. 
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D. “Toxic substances” includes glue, cement, aerosol paint, or other substances used 

or possessed with the intent of inducing intoxication or excitement of the central 

nervous system. 

 

E. “Use” includes to sell, buy, manufacture, distribute, dispense, possess, use, or be 

under the influence of alcohol and/or controlled substances, whether or not for the 

purpose of receiving remuneration or consideration. 

F. “Possess” means to have on one’s person, in one’s effects, or in an area subject to 

one’s control. 

 

G. “School location” includes any school building or on any school premises; in any 

school-owned vehicle or in any other school-approved vehicle used to transport 

students to and from school or school activities; off school property at any school-

sponsored or school-approved activity, event, or function, such as a field trip or 

athletic event, where students are under the jurisdiction of the school district; or 

during any period of time such employee is supervising students on behalf of the 

school district or otherwise engaged in school district business. 

 

IV. EXCEPTIONS 

 

A. A violation of this policy does not occur when a person brings onto a school 

location, for such person’s own use, a controlled substance, except medical 

cannabis, which has a currently accepted medical use in treatment in the United 

States and the person has a physician’s prescription for the substance.  The person 

shall comply with the relevant procedures of this policy. 

 

B. A violation of this policy does not occur when a person possesses an alcoholic 

beverage in a school location when the possession is within the exceptions of 

Minn. Stat. § 624.701, Subd. 1a  

 

 (experiments in laboratories; pursuant to a temporary license to  

 sell liquor issued under Minnesota laws or possession after the purchase from 

such a temporary license holder). 

 

V. PROCEDURES 

 

A. Students who have a prescription from a physician for medical treatment with a 

controlled substance, except medical cannabis, must comply with the school 

district’s student medication policy. 

 

B. Employees who have a prescription from a physician for medical treatment with a 

controlled substance, except medical cannabis, are permitted to possess such 

controlled substance and associated necessary paraphernalia, such as an inhaler or 

syringe.  The employee must inform his or her supervisor.  The employee may be 

required to provide a copy of the prescription. 

 

C. Each employee shall be provided with written notice of this Drug-Free 

Workplace/Drug-Free School policy and shall be required to acknowledge that he 
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or she has received the policy. 

 

D. Employees are subject to the school district’s drug and alcohol testing policies 

and procedures. 

 

E. Members of the public are not permitted to possess controlled substances in a 

school location except with the express permission of the superintendent. 

 

F. No person is permitted to possess or use medical cannabis on a school bus or van; 

or on the grounds of any preschool or primary or secondary school; or on the 

grounds of any child care facility. 

 

G. Possession of alcohol on school grounds pursuant to the exceptions of Minn. Stat. 

§ 624.701, Subd. 1a, shall be by permission of the school board only.  The 

applicant shall apply for permission in writing and shall follow the school board 

procedures for placing an item on the agenda. 

 

VI. ENFORCEMENT 

 

A. Students 

 

1. A student who violates the terms of this policy shall be subject to 

discipline in accordance with the school district’s discipline policy.  Such 

discipline may include suspension or expulsion from school. 

 

2. The student may be referred to a drug or alcohol assistance or 

rehabilitation program and/or to law enforcement officials when 

appropriate. 

 

 

 

B. Employees 

 

1. As a condition of employment in any federal grant, each employee who is 

engaged either directly or indirectly in performance of a federal grant shall 

abide by the terms of this policy and shall notify his or her supervisor in 

writing of his or her conviction of any criminal drug statute for a violation 

occurring in any of the places listed above on which work on a school 

district federal grant is performed, no later than five (5) calendar days after 

such conviction.  Conviction means a finding of guilt (including a plea of 

nolo contendere) or imposition of sentence, or both, by any judicial body 

charged with the responsibility to determine violations of the federal or 

state criminal drug statutes. 

 

2. An employee who violates the terms of this policy is subject to 

disciplinary action, including nonrenewal, suspension, termination, or 

discharge as deemed appropriate by the school board. 
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3. In addition, any employee who violates the terms of this policy may be 

required to satisfactorily participate in a drug and/or alcohol abuse 

assistance or rehabilitation program approved by the school district.  Any 

employee who fails to satisfactorily participate in and complete such a 

program is subject to nonrenewal, suspension, or termination as deemed 

appropriate by the school board. 

 

4. Sanctions against employees, including nonrenewal, suspension, 

termination, or discharge shall be pursuant to and in accordance with 

applicable statutory authority, collective bargaining agreements, and 

school district policies. 

 

C. The Public 

 

A member of the public who violates this policy shall be informed of the policy 

and asked to leave.  If necessary, law enforcement officials will be notified and 

asked to provide an escort. 

 

 

Legal References: Minn. Stat. § 121A.22 (Administration of Drugs and Medicine) 

Minn. Stat. § 152.22 (Medical Cannabis; Definitions) 

Minn. Stat. § 152.23 (Medical Cannabis; Limitations) 

Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses) 

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses) 

Minn. Stat. § 609.684 (Sale of Toxic Substances to Children; Abuse of 

Toxic Substances) 

Minn. Stat. § 624.701 (Alcohol in Certain Buildings or Grounds) 

20 U.S.C. § 7101-7165 (Safe and Drug-Free Schools and Communities 

Act) 

21 U.S.C. § 812 (Schedules of Controlled Substances) 

41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act) 

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances) 

34 C.F.R. Part 84 (Government-wide Requirements for Drug-Free 

Workplace) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 

of School  

   District Employees) 

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing) 

MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 516 (Student Medication) 



 

 

 

 

 

 

 

 

 

— ACKNOWLEDGMENT —  

 

DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL POLICY 

 

 

 I have received a copy of the Drug-Free Workplace/Drug-Free School Policy of 

Independent School District No. 317, Deer River, Minnesota. 

 

 

Dated:              

Signature of Employee/Applicant 

 

        

Typed or Printed Name 
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419 TOBACCO-FREE ENVIRONMENT; POSSESSION AND USE OF TOBACCO, 

TOBACCO-RELATED DEVICES, AND ELECTRONIC DELIVERY DEVICES; 

VAPING AWARENESS AND PREVENTION INSTRUCTION  

 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a learning and working environment that is 

tobacco free. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. A violation of this policy occurs when any student, teacher, administrator, other 

school personnel of the school district, or person smokes or uses tobacco, tobacco-

related devices, or carries or uses an activated electronic delivery device in a public 

school.  This prohibition extends to all facilities, whether owned, rented, or leased, 

and all vehicles that a school district owns, leases, rents, contracts for, or controls.  

In addition, this prohibition includes vehicles used, in whole or in part, for work 

purposes, during hours of school operation, if more than one person is present.  This 

prohibition includes all school district property and all off-campus events 

sponsored by the school district. 

 

B. A violation of this policy occurs when any elementary school, middle school, or 

secondary school student possesses any type of tobacco, tobacco-related devices, 

or electronic delivery devices in a public school.  This prohibition extends to all 

facilities, whether owned, rented, or leased, and all vehicles that a school district 

owns, leases, rents, contracts for, or controls and includes vehicles used, in whole 

or in part, for school purposes, during hours of school operation, if more than one 

person is present.  This prohibition includes all school district property and all off-

campus events sponsored by the school district. 

 

C. The school district will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school personnel, or 

person who is found to have violated this policy. 

 

D. The school district will not solicit or accept any contributions or gifts of money, 

curricula, materials, or equipment from companies that directly manufacture and 

are identified with tobacco products, tobacco-related devices, or electronic delivery 

devices.  The school district will not promote or allow promotion of tobacco 

products or electronic delivery devices on school property or at school-sponsored 

events. 
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III. DEFINITIONS 

 

A. “Electronic delivery device” means any product containing or delivering nicotine, 

lobelia, or any other substance, whether natural or synthetic, intended for human 

consumption through inhalation of aerosol or vapor from the product.  Electronic 

delivery devices includes but is not limited to devices manufactured, marketed, or 

sold as electronic cigarettes, electronic cigars, electronic pipe, vape pens, modes, 

tank systems, or under any other product name or descriptor. Electronic delivery 

device includes any component part of a product, whether or not marketed or sold 

separately.  Electronic delivery device excludes drugs, devices, or combination 

products, as those terms are defined in the Federal Food, Drug, and Cosmetic Act, 

that are authorized for sale by the United States Food and Drug Administration. 

 

B. “Heated tobacco product” means a tobacco product that produces aerosols 

containing nicotine and other chemicals which are inhaled by users through the 

mouth. 

 

C. “Tobacco” means cigarettes and any product containing, made, or derived from 

tobacco that is intended for human consumption, whether chewed, smoked, 

absorbed, dissolved, inhaled, snorted, sniffed, or ingested by any other means, or 

any component, part, or accessory of a tobacco product, including, but not limited 

to, cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready rubbed, 

and other smoking tobacco; snuff; snuff flour; cavendish; plug and twist tobacco; 

fine cut and other chewing tobacco; shorts; refuse scraps, clippings, cuttings and 

sweepings of tobacco; and other kinds and forms of tobacco. Tobacco excludes any 

drugs, devices, or combination products, as those terms are defined in the Federal 

Food, Drug, and Cosmetic Act, that are authorized for sale by the United States 

Food and Drug Administration. 

 

D. “Tobacco-related devices” means cigarette papers or pipes for smoking or other 

devices intentionally designed or intended to be used in a manner which enables 

the chewing, sniffing, smoking, or inhalation of aerosol or vapor of tobacco or 

tobacco products.  Tobacco-related devices include components of tobacco-related 

devices which may be marketed or sold separately. 

 

E. “Smoking” means inhaling, exhaling, burning, or carrying any lighted or heated 

cigar, cigarette, pipe, or any other lighted or heated product containing, made, or 

derived from nicotine, tobacco, marijuana, or other plant, whether natural or 

synthetic, that is intended for inhalation.  Smoking includes carrying or using an 

activated electronic delivery device. 

 

F. “Vaping” means using an activated electronic delivery device or heated tobacco 

product.” 

 

IV. EXCEPTIONS 

 

A. A violation of this policy does not occur when an Indian adult lights tobacco on 
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school district property as a part of a traditional Indian spiritual or cultural 

ceremony.  An Indian is a person who is a member of an Indian tribe as defined 

under Minnesota law. 

 

 B. A violation of this policy does not occur when an adult nonstudent possesses a 

tobacco or nicotine product that has been approved by the United States Food and 

Drug Administration for sale as a tobacco-cessation product, as a tobacco-

dependence product, or for other medical purposes, and is being marketed and sold 

solely for such an approved purpose.  Nothing in this exception authorizes smoking 

or use of tobacco, tobacco-related devices, or electronic delivery devices on school 

property or at off-campus events sponsored by the school district. 

 

V. VAPING PREVENTION INSTRUCTION 

 

 A. The school district must provide vaping prevention instruction at least once to 

students in grades 6 through 8.  

 

 B.  The school district may use instructional materials based upon the Minnesota 

Department of Health’s school e-cigarette toolkit or may use other smoking 

prevention instructional materials with a focus on vaping and the use of electronic 

delivery devices and heated tobacco products. The instruction may be provided as 

part of the school district’s locally developed health standards. 

 

VI. ENFORCEMENT 

 

A. All individuals on school premises shall adhere to this policy. 

 

B. Students who violate this tobacco-free policy shall be subject to school district 

discipline procedures. 

 

C. School district administrators and other school personnel who violate this tobacco-

free policy shall be subject to school district discipline procedures. 

 

D. School district action taken for violation of this policy will be consistent with 

requirements of applicable collective bargaining agreements, Minnesota or federal 

law, and school district policies. 

 

E. Persons who violate this tobacco-free policy may be referred to the building 

administration or other school district supervisory personnel responsible for the 

area or program at which the violation occurred. 

 

F. School administrators may call the local law enforcement agency to assist with 

enforcement of this policy.  Smoking or use of any tobacco product in a public 

school is a violation of the Minnesota Clean Indoor Air Act and/or the Freedom to 

Breathe Act of 2007 and is a petty misdemeanor.  A court injunction may be 

instituted against a repeated violator. 

 

G. No persons shall be discharged, refused to be hired, penalized, discriminated 
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against, or in any manner retaliated against for exercising any right to a smoke-free 

environment provided by the Freedom to Breathe Act of 2007 or other law. 

 

VII. DISSEMINATION OF POLICY 

 

A. This policy shall appear in the student handbook. 

 

B. The school district will develop a method of discussing this policy with students 

and employees. 

 

 

Legal References: Minn. Stat. § 120B.238 (Vaping Awareness and Prevention) 

   Minn. Stat. §§ 144.411-144.417 (Minnesota Clean Indoor Air Act) 

Minn. Stat. § 609.685 (Sale of Tobacco to Children) 

2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 

School District Employees) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and 

Behavior 
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427 WORKLOAD LIMITS FOR CERTAIN SPECIAL EDUCATION TEACHERS  

 

 

I. PURPOSE 

 

The purpose of this policy is to establish general parameters for determining the 

workload limits of special education staff who provide services to children with 

disabilities receiving direct special education services 60 percent or less of the 

instructional day. 

 

II. DEFINITIONS 

 

A. Special Education Staff; Special Education Teacher 

 

“Special education staff” and “special education teacher” both mean a teacher 

employed by the school district who is licensed under the rules of the Minnesota 

Professional Educator Licensing and Standards Board to instruct children with 

specific disabling conditions. 

 

B. Direct Services 

 

“Direct services” means special education services provided by a special 

education teacher when the services are related to instruction, including 

cooperative teaching. 

 

 

C. Indirect Services 

 

 “Indirect services” means special education services provided by a special 

education teacher which include ongoing progress reviews; cooperative planning; 

consultation; demonstration teaching; modification and adaptation of the 

environment, curriculum, materials, or equipment; and direct contact with 

children with disabilities to monitor and observe. 

 

D. Workload 

 

“Workload” means a special education teacher’s total number of minutes required 

for all due process responsibilities, including direct and indirect services, 

evaluation and reevaluation time, management of individualized education 
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programs (IEPs), travel time, parental contact, and other services required in the 

IEPs. 

 

III. GENERAL STATEMENT OF POLICY 

 

A. Workload limits for special education teachers shall be determined by the 

appropriate special education administrator, in consultation with the building 

principal and the superintendent. 

 

B. In determining workload limits for special education staff, the school district shall 

take into consideration the following factors: student contact minutes, evaluation 

and reevaluation time, indirect services, management of IEPs, travel time, and 

other services required in the IEPs of eligible students. 

 

IV. COLLECTIVE BARGAINING AGREEMENT UNAFFECTED 

 

This policy shall not be construed as a reopening of negotiations between the school 

district and the special education teachers’ exclusive representative, nor shall it be 

construed to alter or limit in any way the managerial rights or other authority of the 

school district set forth in the Public Employment Labor Relations Act or in the collective 

bargaining agreement between the school district and the special education teachers’ 

exclusive representative. 

 

 

Legal References: Minn. Stat. § 179A.07, Subd. 1 (Inherent Managerial Policy) 

  Minn. Rule 3525.0210, Subps. 14, 27, 44, and 49 (Definitions of “Direct 

Services,” “Indirect Services,” “Teacher,” and “Workload”) 

Minn. Rule 3525.2340, Subp. 4.B. (Case Loads for School-Age 

Educational Service Alternatives) 

 
Cross References: MSBA/MASA Model Policy 508 (Extended School Year for Certain Students 

with  

  Individualized Education Programs) 

  MSBA/MASA Model Policy 608 (Instructional Services – Special Education) 
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501 SCHOOL WEAPONS POLICY 

 

 

I. PURPOSE 

 

The purpose of this policy is to assure a safe school environment for students, staff and the 

public. 

 

II. GENERAL STATEMENT OF POLICY 

 

No student or nonstudent, including adults and visitors, shall possess, use, or distribute a 

weapon when in a school location except as provided in this policy.  The school district 

will act to enforce this policy and to discipline or take appropriate action against any 

student, teacher, administrator, school employee, volunteer, or member of the public who 

violates this policy. 

 

III. DEFINITIONS 

 

A. “Weapon” 

 

1. A “weapon” means any object, device or instrument designed as a weapon 

or through its use is capable of threatening or producing bodily harm or 

which may be used to inflict self-injury including, but not limited to, any 

firearm, whether loaded or unloaded; airguns; pellet guns; BB guns; all 

knives; blades; clubs; metal knuckles; numchucks; throwing stars; 

explosives; fireworks; mace and other propellants; stunguns; ammunition; 

poisons; chains; arrows; and objects that have been modified to serve as a 

weapon. 

 

2. No person shall possess, use, or distribute any object, device or instrument 

having the appearance of a weapon and such objects, devices or instruments 

shall be treated as weapons including, but not limited to, weapons listed 

above which are broken or non-functional, look-alike guns; toy guns; and 

any object that is a facsimile of a real weapon. 

 

3. No person shall use articles designed for other purposes (i.e., lasers or laser 

pointers, belts, combs, pencils, files, scissors, etc.), to inflict bodily harm 

and/or intimidate and such use will be treated as the possession and use of 

a weapon. 

 

B. “School Location” includes any school building or grounds, whether leased, rented, 
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owned or controlled by the school, locations of school activities or trips, bus stops, 

school buses or school vehicles, school-contracted vehicles, the area of entrance or 

departure from school premises or events, all locations where school-related 

functions are conducted, and anywhere students are under the jurisdiction of the 

school district. 

 

C. “Possession” means having a weapon on one’s person or in an area subject to one’s 

control in a school location. 

 

D. “Dangerous Weapon” means any firearm, whether loaded or unloaded, or any 

device designed as a weapon and capable of producing death or great bodily harm, 

any combustible or flammable liquid or other device or instrumentality that, in the 

manner it is used or intended to be used, is calculated or likely to produce death or 

great bodily harm, or any fire that is used to produce death or great bodily harm.  

As used in this definition, "flammable liquid" means any liquid having a flash point 

below 100 degrees Fahrenheit and having a vapor pressure not exceeding 40 pounds 

per square inch (absolute) at 100 degrees Fahrenheit but does not include 

intoxicating liquor.  As used in this subdivision, "combustible liquid" is a liquid 

having a flash point at or above 100 degrees Fahrenheit. 

 

IV. EXCEPTIONS 

 

A. A student who finds a weapon on the way to school or in a school location, or a 

student who discovers that he or she accidentally has a weapon in his or her 

possession, and takes the weapon immediately to the principal’s office shall not be 

considered to possess a weapon.  If it would be impractical or dangerous to take the 

weapon to the principal’s office, a student shall not be considered to possess a 

weapon if he or she immediately turns the weapon over to an administrator, teacher 

or head coach or immediately notifies an administrator, teacher or head coach of 

the weapon’s location. 

 

B. It shall not be a violation of this policy if a nonstudent (or student where specified) 

falls within one of the following categories: 

 

1. active licensed peace officers; 

 

2. military personnel, or students or nonstudents participating in military 

training, who are on duty performing official duties; 

 

3. persons authorized to carry a pistol under Minnesota Statutes, section 

624.714 while in a motor vehicle or outside of a motor vehicle for the 

purpose of directly placing a firearm in, or retrieving it from, the trunk or 

rear area of the vehicle; 

 

4. persons who keep or store in a motor vehicle pistols in accordance with 

Minnesota Statutes sections 624.714 or 624.715 or other firearms in 

accordance with Minnesota Statutes, section 97B.045; 
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a. Section 624.714 specifies procedures and standards for obtaining 

pistol permits and penalties for the failure to do so.  Section 624.715 

defines an exception to the pistol permit requirements for “antique 

firearms which are carried or possessed as curiosities or for their 

historical significance or value.” 

 

b. Section 97B.045 generally provides that a firearm may not be 

transported in a motor vehicle unless it is (1) unloaded and in a gun 

case without any portion of the firearm exposed; (2) unloaded and 

in the closed trunk; or (3) a handgun carried in compliance with 

Sections 624.714 and 624.715. 

 

5. firearm safety or marksmanship courses or activities for students or 

nonstudents conducted on school property; 

 

6. possession of dangerous weapons, BB guns, or replica firearms by a 

ceremonial color guard; 

 

7. a gun or knife show held on school property; 

 

8. possession of dangerous weapons, BB guns, or replica firearms with written 

permission of the principal or other person having general control and 

supervision of the school or the director of a child care center; or 

 

9. persons who are on unimproved property owned or leased by a child care 

center, school or school district unless the person knows that a student is 

currently present on the land for a school-related activity. 

 

C. Policy Application to Instructional Equipment/Tools 

 

While the school district does not allow the possession, use, or distribution of 

weapons by students or nonstudents, such a position is not meant to interfere with 

instruction or the use of appropriate equipment and tools by students or 

nonstudents.  Such equipment and tools, when properly possessed, used, and stored, 

shall not be considered in violation of the rule against the possession, use, or 

distribution of weapons.  However, when authorized instructional and work 

equipment and tools are used in a potentially dangerous or threatening manner, such 

possession and use will be treated as the possession and use of a weapon. 

 

D. Firearms in School Parking Lots and Parking Facilities 

 

A school district may not prohibit the lawful carry or possession of firearms in a 

school parking lot or parking facility.  For purposes of this policy, the “lawful” 

carry or possession of a firearm in a school parking lot or parking facility is 

specifically limited to nonstudent permit-holders authorized under Minnesota 

Statutes, section 624.714 to carry a pistol in the interior of a vehicle or outside the 

motor vehicle for the purpose of directly placing a firearm in, or retrieving it from, 

the trunk or rear area of the vehicle.  Any possession or carry of a firearm beyond 
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the immediate vicinity of a permit-holder’s vehicle shall constitute a violation of 

this policy. 

 

V. CONSEQUENCES FOR STUDENT WEAPON POSSESSION/USE/ 

DISTRIBUTION 

 

A. The school district does not allow the possession, use, or distribution of weapons 

by students.  Consequently, the minimum consequence for students willfully 

possessing, using, or distributing weapons shall include: 

 

1. immediate out-of-school suspension; 

 

2. confiscation of the weapon; 

 

3. immediate notification of police; 

 

4. parent or guardian notification; and 

 

5. recommendation to the superintendent of dismissal for a period of time not 

to exceed one year. 

 

B. Pursuant to Minnesota law, a student who brings a firearm, as defined by federal 

law, to school will be expelled for at least one year.  The school board may modify 

this requirement on a case-by-case basis. 

 

C. The building principal shall, as soon as practicable, refer to the criminal justice or 

juvenile delinquency system, as appropriate, a student who brings a firearm to 

school unlawfully. 

 

D. Administrative Discretion 

 

While the school district does not allow the possession, use, or distribution of 

weapons by students, the superintendent may use discretion in determining 

whether, under the circumstances, a course of action other than the minimum 

consequences specified above is warranted.  If so, other appropriate action may be 

taken, including consideration of a recommendation for lesser discipline. 

 

VI. CONSEQUENCES FOR WEAPON POSSESSION/USE/DISTRIBUTION BY 

NONSTUDENTS 

 

A. Employees 

 

1. An employee who violates the terms of this policy is subject to disciplinary 

action, including nonrenewal, suspension, or discharge as deemed 

appropriate by the school board. 

 

2. Sanctions against employees, including nonrenewal, suspension, or 

discharge shall be pursuant to and in accordance with applicable statutory 
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authority, collective bargaining agreements, and school district policies. 

 

3. When an employee violates the weapons policy, law enforcement may be 

notified, as appropriate. 

 

B. Other Nonstudents 

1. Any member of the public who violates this policy shall be informed of the 

policy and asked to leave the school location.  Depending on the 

circumstances, the person may be barred from future entry to school 

locations.  In addition, if the person is a student in another school district, 

that school district may be contacted concerning the policy violation. 

 

2. If appropriate, law enforcement will be notified of the policy violation by 

the member of the public and may be asked to provide an escort to remove 

the member of the public from the school location.  

 

VII. REPORTS OF DANGEROUS WEAPON INCIDENTS IN SCHOOL ZONES 

 

 A. The school district must electronically report to the Commissioner of Education 

incidents involving the use or possession of a dangerous weapon in school zones, 

as required under Minnesota Statutes, section 121A.06. 

 

 

 

Legal References: Minn. Stat. § 97B.045 (Transportation of Firearms) 

Minn. Stat. § 121A.05 (Referral to Police) 

Minn. Stat. § 121A.06 (Reports of Dangerous Weapon Incidents in School 

Zones) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm) 

Minn. Stat. § 152.01, subd. 14(a) (Definition of a School Zone) 

Minn. Stat. § 609.02, subd. 6 (Definition of Dangerous Weapon) 

Minn. Stat. § 609.605 (Trespass) 

Minn. Stat. § 609.66 (Dangerous Weapons) 

Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties) 

Minn. Stat. § 624.715 (Exemptions; Antiques and Ornaments) 

18 U.S.C. § 921 (Definition of Firearm) 

In re C.R.M., 611 N.W.2d 802 (Minn. 2000) 

In re A.D., 883 N.W.2d 251 (Minn. 2016)  

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 

School District Employees) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 903 (Visitors to School District Buildings and 

Sites) 
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502 SEARCH OF STUDENT LOCKERS, DESKS, PERSONAL POSSESSIONS, AND 

STUDENT’S PERSON 

 

 

I. PURPOSE 

 

The purpose of this policy is to provide for a safe and healthful educational environment 

by enforcing the school district’s policies against contraband. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Lockers and Personal Possessions Within a Locker 

 

Pursuant to Minnesota statutes, school lockers are the property of the school 

district.  At no time does the school district relinquish its exclusive control of 

lockers provided for the convenience of students.  Inspection of the interior of 

lockers may be conducted by school officials for any reason at any time, without 

notice, without student consent, and without a search warrant.  The personal 

possessions of students within a school locker may be searched only when school 

officials have a reasonable suspicion that the search will uncover evidence of a 

violation of law or school rules.  As soon as practicable after the search of a 

student’s personal possessions, the school officials must provide notice of the 

search to students whose lockers were searched unless disclosure would impede 

an ongoing investigation by police or school officials. 

 

B. Desks 

 

School desks are the property of the school district.  At no time does the school 

district relinquish its exclusive control of desks provided for the convenience of 

students.  Inspection of the interior of desks may be conducted by school officials 

for any reason at any time, without notice, without student consent, and without a 

search warrant. 

 

C. Personal Possessions and Student’s Person 

 

The personal possessions of students and/or a student’s person may be searched 

when school officials have a reasonable suspicion that the search will uncover a 

violation of law or school rules.  The search will be reasonable in its scope and 

intrusiveness. 

 

D. A violation of this policy occurs when students use lockers and desks for 
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unauthorized purposes or to store contraband.  A violation occurs when students 

carry contraband on their person or in their personal possessions. 

 

III. DEFINITIONS 

 

A. “Contraband” means any unauthorized item possession of which is prohibited by 

school district policy and/or law.  It includes, but is not limited to, weapons and 

“look-alikes,” alcoholic beverages, controlled substances and “look-alikes,” 

overdue books and other materials belonging to the school district, and stolen 

property. 

 

B. “Personal possessions” includes, but is not limited to, purses, backpacks, 

bookbags, packages, and clothing. 

 

C. “Reasonable suspicion” means that a school official has grounds to believe that 

the search will result in evidence of a violation of school district policy, rules, 

and/or law.  Reasonable suspicion may be based on a school official’s personal 

observation, a report from a student, parent or staff member, a student’s 

suspicious behavior, a student’s age and past history or record of conduct both in 

and out of the school context, or other reliable sources of information. 

 

D. “Reasonable scope” means that the scope and/or intrusiveness of the search is 

reasonably related to the objectives of the search.  Factors to consider in 

determining what is reasonable include the seriousness of the suspected 

infraction, the reliability of the information, the necessity of acting without delay, 

the existence of exigent circumstances necessitating an immediate search and 

further investigation (e.g., to prevent violence, serious and immediate risk of harm 

or destruction of evidence), and the age of the student. 

 

IV. PROCEDURES 

 

A. School officials may inspect the interiors of lockers and desks for any reason at 

any time, without notice, without student consent, and without a search warrant. 

 

B. School officials may inspect the personal possessions of a student and/or a 

student’s person based on a reasonable suspicion that the search will uncover a 

violation of law or school rules.  A search of personal possessions of a student 

and/or a student’s person will be reasonable in its scope and intrusiveness. 

 

C. As soon as practicable after a search of personal possessions within a locker 

pursuant to this policy, the school officials must provide notice of the search to 

students whose possessions were searched unless disclosure would impede an 

ongoing investigation by police or school officials. 

 

D. Whenever feasible, a search of a person shall be conducted in private by a school 

official of the same sex.  A second school official of the same sex shall be present 

as an observer during the search of a person whenever feasible. 
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E. A strip search is a search involving the removal of coverings or clothing from 

private areas.  Mass strip searches, or body cavity searches, are prohibited.  Strip 

searches will be conducted only in circumstances involving imminent danger. 

 

F. A school official conducting any other search may determine when it is 

appropriate to have a second official present as an observer. 

 

G. A copy of this policy will be printed in the student handbook or disseminated in 

any other way which school officials deem appropriate.  The school district shall 

provide a copy of this policy to a student when the student is given use of a 

locker. 

 

V. DIRECTIVES AND GUIDELINES 

 

School administration may establish reasonable directives and guidelines which address 

specific needs of the school district, such as use of tape in lockers, standards of 

cleanliness and care, posting of pin-ups and posters which may constitute sexual 

harassment, etc. 

 

VI. SEIZURE OF CONTRABAND 

 

If a search yields contraband, school officials will seize the item and, where appropriate, 

turn it over to legal officials for ultimate disposition. 

 

VII. VIOLATIONS 

 

A student found to have violated this policy and/or the directives and guidelines 

implementing it shall be subject to discipline in accordance with the school district’s 

Student Discipline Policy, which may include suspension, exclusion, or expulsion, and 

the student may, when appropriate, be referred to legal officials. 

 

 

Legal References: U. S. Const., amend. IV 

Minn. Const., art. I, § 10 

Minn. Stat. § 121A.72 (School Locker Policy) 

New Jersey v. T.L.O., 469 U.S. 325, 105 S.Ct. 733, 83 L.Ed.2d 720 (1985) 

G.C. v. Owensboro Public Schools, 711 F.3d 623 (6th Cir. 2013) 

 

Cross References: MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free 

School) 

MSBA/MASA Model Policy 501 (School Weapons) 

MSBA/MASA Model Policy 506 (Student Discipline) 
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506 STUDENT DISCIPLINE 

 

 

I. PURPOSE 

 

The purpose of this policy is to ensure that students are aware of and comply with the 

school districtôs expectations for student conduct.  Such compliance will enhance the 

school districtôs ability to maintain discipline and ensure that there is no interference with 

the educational process.  The school district will take appropriate disciplinary action 

when students fail to adhere to the Code of Student Conduct established by this policy. 

 

II. GENERAL STATEMENT OF POLICY 

 

The school board recognizes that individual responsibility and mutual respect are 

essential components of the educational process.  The school board further recognizes 

that nurturing the maturity of each student is of primary importance and is closely linked 

with the balance that must be maintained between authority and self-discipline as the 

individual progresses from a childôs dependence on authority to the more mature 

behavior of self-control. 

 

All students are entitled to learn and develop in a setting which promotes respect of self, 

others, and property.  Proper positive discipline can only result from an environment 

which provides options and stresses student self-direction, decision-making, and 

responsibility.  Schools can function effectively only with internal discipline based on 

mutual understanding of rights and responsibilities. 

 

Students must conduct themselves in an appropriate manner that maintains a climate in 

which learning can take place.  Overall decorum affects student attitudes and influences 

student behavior.  Proper student conduct is necessary to facilitate the education process 

and to create an atmosphere conducive to high student achievement. 

 

Although this policy emphasizes the development of self-discipline, it is recognized that 

there are instances when it will be necessary to administer disciplinary measures.  The 

position of the school district is that a fair and equitable district-wide student discipline 

policy will contribute to the quality of the studentôs educational experience.  This 

discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair 

Dismissal Act, Minn. Stat. §§ 121A.40-121A.56. 

 

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, 

with the participation of school district administrators, teachers, employees, students, 

parents, community members, and such other individuals and organizations as 
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