
Southington Board of Education Meeting

Thursday, August 16, 2012 6:30 PM
Town Council Chambers 75 Main Street Southington, CT 06489
200 North Main Street
Southington, CT 06489

BOARD OF EDUCATION REGULAR MEETING

1. CALL TO ORDER
2. Executive Session for SEA Contract Negotiations, UPSEU Paraprofessional 

Negotiations and Student Matters ~ 6:30 p.m.
3. Board Recognitions ~ 7:15 p.m.
4. Reconvene Meeting ~ Regular Session ~ 7:30 p.m.
5. Pledge of Allegiance
6. Approval of Minutes ~ July 12, 2012
7. Communications

a. Communications from Audience
b. Communications from Board Members and Administration

8. Report of Superintendent
a. Personnel Report

9. Committee Reports
a. Curriculum & Instruction Committee Meeting ~ July 23, 2012
b. Policy & Personnel Committee Meeting ~ July 23, 2012
c. Finance Committee Meeting ~ August 8, 2012

1. Transfer of Funds
2. Pay Phones - SHS
3. Bid Approval-Snow Removal & Sanding-Bid #2012-BID-16

10. Old Business
a. Town Government Communications
b. Construction Update
c. Summary Results of District Survey of Families of Students with Disabilities
d. Class Size Report
e. Staff Update 2012-2013

11. New Business
a. Superintendent's Annual Report
b. Superintendent's Proposed Goals for 2012-2013
c. Opening of School Dates 2012-2013
d. Closeout of 2011-2012 Budget
e. Obsolete Textbooks
f. Sequestration ~ Budget Control Act
g. Student Discipline at Southington High School

12. Adjournment



Contact: 

Date: 

PRESS RELEASE 
SOUTHINGTON COMMUNITY SERVICES 

91 Norton Street 

Janet Mellon 
860-628-3761 

June 26, 2012 

Plantsville, CT 06489 

STUDENTS MAKE DONATIONS TO 

SOUTHINGTON COMMUNITY SERVICES 

Two Southington students recently made donations to Southington Community Services. 

Aidan Reilly, Kelly School, asked his friends to bring school supplies to his 10'h birthday party in lieu of 
gifts. Aidan then presented these school supplies to Mark Fazzolari, Assistant Director SCS, to be used in 
the back to school program. The back to school program assures that all clients' children return to 
school with a backpack and school supplies appropriate for their age group. 

McKenzie Pelletier, SHS, recently celebrated her confi rmation. Instead of gifts, she asked her fami ly and 
friends to donate baby clothing and diapers. She presented these items to Mark to be given out to 
families with infants. 

Mark commented, "We are always grateful for items that are donated to us for client use as the need is 
great. Donations from children who give up their own gifts to help others are especially appreciated. 
These children put the needs of other ahead of themselves. It is a selfless gesture. " 



SOUTHINGTON BOARD OF EDUCATION 

SOUTHINGTON, CONNECTICUT 

REGULAR MEETING 

JULY 12, 2012 

The regular meeting of the Southington Board of Education was held on Thursday, July 12,2012 
at 7:30 p.m. in the Town Council Chambers, Southington Town Hall, 75 Main Street, 
Southington, Connecticut. 

1. CALL TO ORDER 

An Executive Session meeting was called to order at 6:30 p.m. by Chairperson, Mr. Brian 
Goralski. Board members present were Mr. David Derynoski, Mrs. Patlicia Johnson, Mrs. Jill 
Notar-Francesco, Mrs. Terry Lombardi (arrived at 6:35 p.m.), Mr. Zaya Oshana, Mrs. Patlicia 
Queen and Mr. Brian Goralski. Absent were Mrs. Terri Cannody and Mrs. Colleen Clark. 

Present from the administration were Dr. Joseph Erardi, Superintendent of Schools; Mrs. 
Karen Smith, Assistant Superintendent; and Mrs. Sherri DiNello, Director of Business and 
Finance. 

Present from Town Council were Dr. Albert Natelli (Iefi Executive Session at 7:20 p.m.) 
and Dr. Stephanie Ulillo. 

Present from Board of Finance were Mr. John Leary, Mr. Edward Pocock, Jr., Mrs. 
Sandra Feld, and Mr. Anthony Casale, Jr. (lefi Executive Session at 6:38 p.7I1.). 

Also present was Attomey Richard A. Mills, Shipman & Goodwin, LLP. 

2. EXECUTIVE SESSION FOR SEA CONTRACT NEGOTIATIONS AND UPSEU 
PARAPROFESSIONAL NEGOTIATIONS 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Derynoski: 

"Move to go into Executive Session, excluding the public and the press, for the 
purpose of discussing SEA Contract Negotiations and UPSU Paraprofessional 
Negotiations, and upon conclusion reconvene to public session." 

Motion carried unanimously by voice vote. 

MOTION: by Mr. Derynoski, seconded by Mr. Oshana: 

"Move that the Board return to public session." 
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Motion carried unanimously by voice vote. 

ExeclItive Session ended at 7:30 p.m. 

3. RECONVENE MEETING - REGULAR SESSION 

The Regular Session was reconvened at 7:40 p.m. by Chairperson, Mr. Brian Goralski. 
Board members present were, Mr. David Derynoski, Mrs. Patricia Jolmson, Mrs. Jill Notar­
Francesco, Mrs. Terry Lombardi, Mr. Zaya Oshana and Mrs. Patricia Queen. Absent were Mrs. 
Terri Carmody and Mrs. Colleen Clark. 

Present from the administration were Dr. Joseph Erardi, Jr., Superintendent of Schools, 
Mrs. Karen Smith, Assistant Superintendent; Mr. Frederick Cox, Director of Operations; Dr. 
Perri Murdica, Senior Coordinator of Pupil Personnel Services and Mrs. Sherri DiNello, Director 
of Business and Finance. 

There were approximately three people in the audience. 

4. PLEDGE OF ALLEGIANCE 

Those in attendance recited the Pledge of Allegiance. 

5. APPROVAL OF MINUTES - June 14,2012 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Derynoski: 

"Move to approve the minutes of June 14,2012." 

Motion carried unanimously by voice vote. 

6. COMMUNICATIONS 

a. Communications from Audience 

Mr. Arthur Cyr, 103 Berlin Avenue was very pleased with the completion and outcome 
of all the sidewalks and the entire parking lot at Kelley School. 

b. Communications from Board Members and Administration 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Oshana: 

"Move Agenda Item 10.d (program of Studies) to Agenda Item S.b." 

Motion carried unanimously by voice vote. 

Communication from the Board Members: 
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Mrs. Notar-Francesco reported that there has been much press lately on CREC's Greater 
Hartford Academy of the Arts jazz choir called, The Real Ambassadors, who have been invited 
to perfonn at the London Olympics. There are three recent Southington High School graduates 
perfoffiling in the choir. They are Jesse Crofton, Dominic Pellegrini and Nicholas Charlton. 
Mrs. Notar-Francesco believes that this is a wonderful, rare opportunity for our students. The 
group was, in fact, the only high school group invited to perfonn at the summer Olympics. The 
group is fundraising to help with their travel expenses to London and will be holding a flmdraiser 
at Smokin' with Chris Restaurant this coming Sunday, July 15th, beginning at I p.m. She 
congratulated and wished good luck to the jazz choir and our Southington students. 

Mr. Goralski remarked that the Board members were very proud of the students who 
graduated on June 19. The weather was great and Mr. Gennano did a fantastic job. 

Communication from Administration: 

Dr. Erardi distributed a packet of his Administration Report and noted that it would be 
the last time the Board would be receiving a hard copy (Attachment #1). 

1. Family Resource Funding: Dr. Erardi publicly thanked the Graustein Foundation 
and the Community Foundation for Greater New Britain for their continued 
partnership with our Family Resource Center with a $25,000 grant. 

2. Main Street Community Foundation Partnership: Dr. Erardi thanked Sue Sadecki 
and the Main Street Community for their recent grant to relocate the Early 
Childhood Collaborative of Southington to a permanent space at Hatton 
Elementary School. 

3. Safe Routes to School Grant: Dr. Erardi noted that through Mr. Cox's leadership, 
a final confinnation from the Connecticut State Department of Transportation 
regarding the Safe Routes to School Grant has been received and the conversation 
will be moving to construction. 

4. Commlmity Foundation of Greater New Britain: Dr. Erardi thanked James 
Williamson, President of the Community Foundation, for the foundation's 
ongoing commitment and the $16,333 grant that they awarded to the high school 
for a special education transportation van for our students in transition to the age 
of2I. 

5. Summer School 2012: Dr. Erardi reported that under the new leadership of David 
DeStefano, Summer School Director, the program is running well and is a self­
funded program that will end in black ink. 

6. Garden at the Bames - Leon Peschel: Dr. Erardi armounced that Leon will be 
celebrating his Eagle School project on August 23, 2012 at 6:30 p.m. at the 
Southington Library. Mr. Goralski asked for clarification on where the event will 
be held. 



Southington Board of Education Minutes - July 12,2012 4 

7. SRO Police Department / SHS Partnership: Dr. Erardi reported that the practice 
with the Southington Police Department is that every two years there is a rotation 
ofa School Resource Officer. Officer Jason Plourde will be rotating out of the 
SRO role. Dr. Erardi will share with the Board who the new SRO will be for the 
2012-2013 school year when he receives the information. 

7. REPORT OF THE SUPERINTENDENT 

a. Personnel Report 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Derynoski: 

"Move to approve the Personnel Report, as submitted." 

Motion carried unanimously by voice vote. 

8. COMMITTEE REPORTS 

a. Curriculum & Instruction Meeting - June 13,2012 

Mrs. Queen reported that the committee met on June 13 and all the members were 
present. There were two components to this meeting. They discussed the new Program of 
Studies and Southington High School Leveling. They had a comprehensive presentation by Dr. 
Semmel and Mrs. Helen Crowley [Assistant Principal]. There were three main components: I) 
Questions of student placement in the levels; 2) Teacher professional development and, 3) and an 
assessment as to how well the system is working. In tenllS of student placement, guidelines have 
been developed and the Board has seen drafts of those before. They now have DRP data on 
every student's degree of reading power that we did not have prior to one year ago. Every 
student is tested in Grades 9, 10 and II, as well as the eighth graders coming in, and that is key 
for leveling placement. An interesting piece to every guideline that the teachers receive is that 
their best judgment essentially trwnps all other factors. In temlS of teacher training, they focused 
on professional development for this initiative beginning this year. Mrs. Smith confinned that 
the initiative will continue in 2012-2013, which is year two. TIley contracted with SERe's 
services to continue the work. She is very proud of the leadership teams, the department chair 
teams, and the teacher leadership teanlS that have fonned at the high school around this topic. 
Mrs. Queen continued that the ElP teams are new for next year, which is significant in tenns of 
improving student achievement overall. Mrs. Smith added that it would match what is occurring 
in Grades K-8. By the end of next school year, they were will have a Pre-K through Grade 12 
SRBI or ElP Program in place, which they hope to be able to present to the full Board next fall. 

Mrs. Queen added that Mrs. Smith does an amazing job describing professional 
development. Once it goes beyond the SERC professional trainers, the next level is collegial 
visits. Professional development is an ongoing framework that does not end because the official 
professional development has concluded. Mrs. Queen noted that many of the veteran teachers 
are already employing best practices and have been for years; they do it naturally and are 
masterful at it. 
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Mrs. Queen reported that there me several components to the assessment piece. She 
noted that the time to have another conversation to see where they are will be after the first 
mmking period. 

Mrs. Queen continued that Dr. Semmel noted that for the course sign-ups the percentages 
fell where he anticipated, with 25% of students registering for CP level, 50% in the CCP and 
25% in the Honors. That was consistent across the board. 

Mr. Oshana questioned how they were going to do the assessment side of it. Mrs. Queen 
replied that Dr. Semmel collects data as he does numerous walk-throughs through the building. 
The EIP teams will also be providing feedback. The work with SERC will provide another 
source of feedback. She noted that Dr. Semmel stated the first-quarter grades and exam grades 
would be the data closest to the teachers work. They me talking about potentially doing a survey 
of teachers, pments, and students to get anecdotal feedback, as well. The caveat is that it may 
take one or two years to really assess where we me. 

Mr. Oshana asked what actually was being assessed. Mrs. Smith replied that there are 
several fonus of fonnal assessments and that what occurs on a daily basis are the informal 
assessments including anecdotal data that is collected. The district currently has fomlal 
assessments known as "benchmmk assessments" or end-of-semester exams and mid-term exams, 
CAPT testing, CMT, AP testing, etc. More importantly, we have curriculum-based infonnal 
assessments that, depending upon the curriculum that is being taught, are benchmmk assessments 
along the way. For students who require something in addition to what we traditional 
assessment, we have a progranl called "Emly Intervention." It is a system whereby progress 
monitoring occurs. This means more frequent assessments me tmgeted for a particulm student's 
needs. We don't have to wait a half semester or full semester to find out if someone is slipping. 
We may wait three to six weeks and fonn a small team to talk about how their intervention is 
having an impact on that student. It is called a "fonnative assessment." It is an informal 
document. Mrs. Smith stated that they were becoming smmter with assessments mld realizing 
that they don't want to wait until the end of a tenn to find out how a student is doing. 

Dr. Ermdi noted that the design of the programming for students this upcoming school 
year is to put them into more competitive classes than they have ever had. There will be a lot of 
conversation mOlmd grades for the first line data that comes forward with the first qumter. We 
are stretching students and our expectation is to clemly have fewer failures. He thought an 
important piece to this conversation is the SUbjective piece, the qualitative piece, and to have 
conversations with students in regard to what they think is happening in their classroom. He 
stated that is the piece administration would like to bring back to the Bomd, which is a key piece 
to this. 

Mrs. Smith stated that they me also trying to prepare for a new testing progranl in 
Connecticut. The Connecticut Mastery Tests (CMT) results me begilming to emerge now, as 
well as CAPT tests, and they me going to be de-emphasizing that particular vehicle of 
assessment and thinking about 2015 when the state is adopting the "Smarter Balanced 
Assessment," which is mlother way of perfonnance assessment. They will be hearing a lot in the 
next school yem, pmticulmly from districts that are piloting some different kinds of assessments. 
Mr. Oshana summarized that they will not just teach to the test. Mrs. Smith replied that was 
correct, and that it was a major shift. 
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Mrs. Queen stated that they are going to loop the administrator so the same administrator 
will be a part of that team grade. For example, an administrator will start with a Grade 10 class 
and will follow that same class until they graduate, and the next year's tenth grade administrator 
on the EIP team will be different. Mrs. Lombardi was concerned about the middle level student 
and the impact on them in this leveling. She felt that sometimes they lose sight of the middle 
level student. Mrs. Smith replied that they will bring data on that to the Board in early fall. 

Mrs. Johnson asked about the small groups who are studying the process this summer and 
what their function would be after the summer is over. Mrs. Smith replied that they have several 
new classes especially AP Honors classes that are being developed. Teachers who are interested 
in and experienced with particular subject areas are working as a member of a team, or 
independently in developing a curricular topic and will then bring it back to the department. The 
department will have two days of planning at the beginning oftlle school year to review all the 
material from the current cun·iculum. They are doing a lot ofleveling work as well in trying to 
either improve or modify current curriculum standards and assessments. All the teams working 
on curriculum at the high school are working directly or indirectly with Ms. Dale Riedinger, 
Math/Science Coordinator, or Ms. Betsy Chester, Language Arts Coordinator, as well as the 
department chairs and are also learning about Common Core together. She felt tllat Common 
Core State Standards, leveling, and tlle curriculum revision cycle are all coming together at a 
good time. There is a lot of professional development money tlmt is going into the high school. 

b. Program of Studies (formerly Agenda Item 1 D.d) 

Mrs. Smith introduced Mrs. Marion Stannard who presented two classes that she would 
like to add to the Agriculture Science and Technology curriculum. 

Mrs. Stannard stated that she currently teaches two Early College Experience (ECE) 
courses that are UConn credit courses. In the fall, she taught UCmm Horticulture, which is a 
three-credit course and UConn Floral Art, which is a two-credit course that she taught in the 
spring. She has done tllat for six years and UConn approached several of the schools tlmt teach 
ECE courses and asked where she would like to expand. Several schools have already started 
the Advanced Floral Art courses at their schools and she is now ready to do that because she 
feels that her students are ready to move into those advanced floral design skills. She was 
especially excited about the biotechnology course because it is a new area of the curriculum. 
Biotechnology has a lot of different definitions and is a plant science-based course for three 
credits. In plant science, bioteclmology has been around forever. In Cmmecticut tllere is a huge 
horticultural industry and a large percentage of the nursery crops and the perennial crops are 
created tlrrough micro-propagation, which is taught in the bioteclmology curriculum at UConn. 
Mrs. Stannard also has taught that in the past, and it would be part Oftllis course as well. New in 
bioteclmology is genetically-modified organisms, and they are prevalent in a lot of our food 
products; however, it is important for people going on in agriculture to know where tlley exist, 
why they exist, and how tlley come into being. If someone is not necessarily in favor of GMOs, 
they need to know how to identify where tllose products are and how to market products. Those 
are all issues that go along with the biotechnology curriculum. 

Mrs. Queen asked if tlle students will use microscopes to modifY the seeds. Mrs. 
Stamlard replied that there were a lot of different laboratory procedures. Plant tissue culture, the 
micro-propagation that she spoke to, is done in a laboratory setting. Southington already has the 
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facilities in the agriculture building and she has taught it for many years. The students actually 
do the modifications in the test tube. They are not really down to the cellular level, but they are 
learning to identify what they need and the part of the plant to propagate on a microscopic level. 
Mrs. Stannard attended a professional development activity two weeks ago where the UConn 
Plant Science professor was helping those who are looking into teaching the biotechnology 
course to learn some additional laboratory procedures, and she learned how to isolate the DNA to 
deterrnine whether a plant has genetically modified orgmlisms. She would be able to teach that 
to her students as well. 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Derynoski: 

"Move to approve the proposed high school courses as recommended by the 
Curriculum and Instruction Committee." 

Mr. Derynoski noticed that the textbooks are listed at $1,125, but it is identified that 
current textbooks will be used for this course. He asked if these are additional textbooks that 
Mrs. Stannard would need. Mrs. Stannard replied that they have a fair number of biotechnology 
textbooks that they have always had as references because she has taught some parts of 
bioteclmology for many years. Each curricular area has a bioteclmology component, so they 
have a number of textbooks that they have used as references; however, when they teach it as a 
course, they need to expand the number of textbooks. Mr. Derynoski asked how many students 
she anticipated would participate. Mrs. Stmmard replied that it was hard to predict. She hoped 
to market it to all of the Ag students because the Animal Science students need to understand 
that as well. For her two CWTent ECE courses, class sizes are at 18 students and 10 stndents. 

Mrs. Jolmson asked what Mrs. Stannard's previous reticence was in teaching the Floral 
Design class. Mrs. Stannard replied that she teaches a small anl0unt of Floral Design to 
freshmen, mld a fair anl0Wlt to sophomores. With the junior / senior year, it has to tit in with the 
rest of her curriculum, so she wanted to make sure that she had the sequence ready so that she 
was not having a senior in a class who did not have the proper background. 

Mrs. Lombardi asked if Mrs. Stannard could market her products because there is no one 
in town that really grows geraniums like Mrs. Stmmard does. She thought thal it would be good 
to have marketing within the community. So mmly people don't know about the VoAg May 1st 

plmlt sale. Mr. Derynoski thought that they should have the marketing class at the high school 
sell advertising and expmld their curriculum to cover that. He thought that it was a great 
opportunity to have cross-curricular education. 

Motion carried unanimously by voice vote. 

9. OLD BUSINESS 

a. Town Government Communications 

Mr. Goralski noted that the Capital Improvement Plan has been moving forward with the 
other town boards, such as the November referendlWl for $llmillion worth of road repairs that 
are long overdue. He noted that the Board of Education has received support with their Capital 
improvements. Mrs. Lombardi stated that she would like to see technology move up on the 
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Capital Improvement Plan. Mr. Goralski was not sure it was part of the Town Capital 
Improvement Plan. Mrs. Lombardi noted that there was a list where Kelley School made it to 
the top 10 and some of it was prioritized. Mrs. DiNello explained that the Board of Education 
had their Capital Plan and that Dr. Erardi has worked hand-in-hand with Mr. Brumback, Town 
Manager, with it. The fact that we recently have so many school construction projects moving 
forward (especially with the middle schools) they felt that it was the Board of Education's tum to 
take a back seat and let the town move forward with some of their projects at this time. Mrs. 
DiNello was happy to have a town-wide and Board of Education combined Capital Improvement 
Plan and seeing it move forward. It is the first time in her tenure that this is occurring. She 
thought that the priOl~tization list would be reviewed annually. 

Dr. Erardi pointed out that he attended the Monday Town Council meeting and the Town 
Council had a public discussion regarding if there was a "hot button" that was unbeknownst to 
them. It appears Irom the conversation that there is some flexibility. He did not think that they 
would consider teclmology a "hot button." However, that is a conversation that he will have 
with Mr. Brumback as far as movement. 

Mr. Goralski reported that he and Mr. Derynoski served on the Turf Advisory Committee 
and that the process has reached its conclusion. This past Monday, the Town Council supported 
their recommendation for ProGrass. He noted that they could see equipment on the high school 
grounds as early as next week. He stated that Mr. Swallow has done some work to make sure 
that we do not skip a beat tins fall. It was a town government collaboration. 

Mrs. 10hnson noted tlmt, when she read the letter to ProGrass, it stated sometlllng about 
an eight-year warranty. She asked who would be responsible for tile condition of the turf after 
the eight years if sometlling needs to be done. Mr. Goralski replied that ProGrass offered an 
eight-year warranty on the base, which is the part that is underneath the turf and is the only 
company that offers it. They also offered a maintenance program after year six that could be 
bought through them for $5,000 a year and they could do a professional deep cleaning of the 
product above and beyond the grooming and tllings that we do. Each year that it is purchased up 
to year ten, it extends the warranty. TIle life is eight to twelve years. Mr. Derynoski noted that 
some areas in the northeast had ProGrass and were in their 13th year, and it is still in fine shape. 
It is a combination of use, abuse, maintenance and care. 

Mrs. 10lmson asked iftllere was discussion as to who was going to absorb the 
responsibility for replacement. Mr. Goralski replied that the Turf Advisory Committee 
recommended, and the Town Council continues to endorse, a Turf Advisory Committee be 
fonned Witll representatives who are going to maintain and manage the plan to create fi.mding 
through the program itself. The Board of Education will eventually have to look at some of 
tlleir things that they have in place. After tile installation, it should be self-maintained with no 
more tax dollars going into that plan. If it is managed right, it will always replace itself. 

b. Construction Update 

Mr. Cox repOlied that the Building Committee continues to meet on a weeldy basis for 
tile middle school projects with Fletcher Thompson and Newfield Construction. They are in the 
schematic stage now where they are checking site plans, classrooms arrangements, etc. The 
middle school administrators have had a lot of input through Mr. Palmieri at the meetings. It is 
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moving along considering the tight timeframe that they have and different people being on 
vacation. They will meet every Tuesday. Next week, he will go with the architect and Newfield 
Construction to meet with the state School Facilities Unit for their first of many meeting to get 
things started. 

Mr. Cox reported that North Center continues to move forward and that environmental 
remediation has slowed down progress. The moving date appears to be the second week of 
August at this time. Next week, they will be pulling cable and fiber into the facility for the 
offices. The plan is to take down the plastic on the windows and actually put glass in the 
window frames. 

Mr. Cox reported that the paving has been completed for Kelley School and it will take a 
couple of rainstorms and the cooling down process before they can start painting lines and 
painting the basketball court. They are also replacing the fencing near the kindergarten area 
because it had to be removed as part of the project. There have also been some drainage repairs. 
They are 10% under budget on the project. 

Dr. Erardi added that, although we have been delayed in moving in, he was not 
uncomfortable with that because 49 Beecher Street has not been sold. Beecher Street staff will 
be prepared to move when it is time to move. He is impressed that the partnership remains 
strong and that the bottom line is patience. 

Mr. Derynoski asked about the aligning of the driveway. Mr. Cox replied that the 
driveway will be realigned with the traffic light on Route 10 and the actual building of the 
driveway will happen in approximately three weeks. Mr. Derynoski asked if they were going to 
put in the extra tum lane on Route 10. Mr. Cox replied that he was not at the meeting when they 
got the final approval from the DOT. Mr. Derynoski hoped that they would be putting in a 
turning lane heading north so that traffic would not be backed up into downtown. 

Mr. Oshana asked if the piles of rubble and debris in the front were there because of 
environmental issues. Mr. Cox replied that it was not and was held up by the Department of 
Transportation's decision. The piles of gravel actually came off the roof and it will be used for 
the base of the new driveway opening. The dirt with the weeds growing out of it will be used to 
backfill arDtmd curbs. It is all there for use and no environmental issues. Dr. Erardi added that 
the outdoor landscaping will begin next week. 

Mrs. Lombardi assumed that they were saving some dollars in rent as a result of going in 
late. She asked what that equated to in savings. Dr. Erardi replied that he would get back to her 
on that. 

Mr. Goralski stated that the Board will be included in all minutes from the Middle School 
Building Committee moving forward. He stated that every concern that the Board members 
have heard from teachers, that Mr. Palmieri is aware of, has been reflected in the latest drawings. 
The drawings are remarkable. He noted that Newfield Construction and Fletcher Thompson 
have worked together before and their teamwork is impressive. Mr. Goralski commented that 
Mr. Cox was irreplaceable. 
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c. 2012-2013 Stafimg 

Dr. Erardi stated that they were aggressive with the administrative search and through the 
hard work of Kim Hunt, Personnel Manager, Karen Smith, and many others they have their 
complete complement in place for the administrative team for 2012-2013. The matrix with 9.9 
FTEs representing II bodies was as ofJune 27, 2012 and one-third of those positions have been 
filled. Administration continues to work hard with their quest at the high school for an 
exemplary Director of Guidance and the search for a physics teacher is difficult. As of July 12, 
those are their two greatest concems. 

Mrs. Johnson asked who the interim Director of Guidance was. Dr. Erardi replied that 
they just unsuccessfully negotiated with a candidate who they thought was coming forward; 
however, the position is written in a way where it is salaried at a 1.2 FTE, which equates to "X" 
amount of days and they did not want to give away those days, parcel them out to guidance 
counselors because they wanted ownership for the SUl11l11er work. They are now at a point of 
negotiation with a candidate and, if they reach a successful ending, that person will come 
onboard and we will be in good shape. If that does not happen, on or around the first of August, 
we will then designate a counselor to take that lead responsibility to make sure that everything 
that needs to be done during the summer has been accomplished. Mrs. Johnson asked if there 
would be a substitute person to take that guidance position then. Dr. Erardi replied that 
conversation will come out of Personnel & Policy. He was very reluctant to start the year 
without a leadership role in that department. He is further reluctant to lower their standards 
within the pool of applicants. 

d. K-S Enrollment 

Dr. Erardi noted that the actual contract language between the School Board and the 
teachers union is that the kindergarten and first grade number cannot exceed 27 and traditional 
classroom instruction classes in elementary and secondary schools cannot exceed 31 students. 
The numbers that the Board had set was that in Kindergarten a maximum of 18, Grades I and 2 a 
ma.'{imum of 22, Grades 3, 4, and 5 a ma.'{imum of 24. Looking at the June 30, 2012 enrollment 
matrix, there are a couple of hot spots with one being in Grade 2 at Derynoski School and Grade 
5 at Hatton and Kelley Schools. There is a cool spot in Grade I at Plantsville. The end result by 
reduction in force and the grid is that they have a .5 position that they have yet to place. They 
did that because of their concem at Strong Elementary School in Kindergarten. As they have 
done in the past, administration will keep a running record for the Board, and the next Board 
meeting for this conversation will be on August 16. 

Mrs. Jolmson asked if the number 17 at Hatton School was the number ofPre-K students. 
Dr. Erardi noted that it was a typo and there should be "p.m." next to it because it is for a 
Kindergarten class. Mrs. Jolmson was concerned that three of the elementary schools were 
functioning with less than 300 students. She was concerned about the cost efficiency. It is nice 
to have small classrooms, but they are sacrificing because of the budget constraints. She would 
like administration to start thinking about how this could be addressed. Dr. Erardi thought that 
there were actually two parallel conversations with that question. I) In August, they will be 
talking about the superintendent's and administration's goals and they will bring a study to the 
Board on or around October 1,2012 of all-day kindergarten. It is a difficult alignnlent with a 
full-blown redistricting plan and trying to create quality space in every building. The shortage of 
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quality space may dictate a much more aggressive look at redistricting. 2) The South End 
projection, when the school project was brought forward to the state School Facilities Unit, was a 
projection of 300 students and that was how that school was built, nmded and was going to be 
reimbursed. He stated that there was a redistricting plan to address that; however, the 
neighborhoods that were supposed to have grown, have not. Dr. Erardi noted that was an 
ongoing conversation this year with the Curriculum and Instmction Committee about looking to 
make that a magnet within our own district to attract students. They have two to three years to 
do that. 

Mr. Derynoski agreed with Mrs. Johnson about the inefficiencies. He stated that all-day 
kindergarten is going to be a reality at some point and they would have to find 13 rooms in the 
school district as it stands right now and that is almost the equivalent of a school. Right now, 
there are 26 kindergarten classes, morning and afternoon, and that is a lot of space. Before the 
Board goes jumping into expanding Project Choice they need to put a matrix together to see 
where their priorities and cost implications would be. Dr. Erardi noted that from last year to this 
year 14 elementary school classrooms were opened up because we have 14 fewer teachers in the 
elementary schools. 

Mr. Goralski does not foresee himself suppmiing adding teachers because he does not 
know where they are going to get them beyond that .5 FTE. They have a month to study this 
document and he does not see how he can support adding a teacher that they don't have the 
funding for. 

e. Southington Public Schools - 20/20 Vision: Long Term Planning 

Dr. Erardi wanted to keep this on the agenda. The Administrative Institute is taking place 
in August and part of the Institute is going to be dedicated to the 20/20 Vision. This means that 
the administration would have the opportunity to be an integral part of the fi·amework moving 
forward. The superintendent's plan is to be back to the Board in September with what the study 
will look like, who will be part of the ongoing work, and how the School Board will connect to 
the work before the presentation goes to the Board as a proposal. 

10. NEW BUSINESS 

a. Discussion on Project Choice 

Mrs. Smith explained that they currently have 30 Open Choice students enrolled in the 
Soutlungton Public Schools and they are looking for support mld encouragement from the Board 
of Education to increase that number by 15 students. Ifthey are fortlmate enough to fill those 
seats, they would anticipate five children coming into Kindergarten at Derynoski Elementary 
School, five children coming into Kindergarten at South End Elementmy School, and five 
children either in total or combination of two schools (Flanders or Plantsville Elementary 
Schools) coming into Kindergmien. Beyond the 15 there are always sibling requests that follow 
on a case-by-case decision. TIlere is a revenue increase if we take in 50% more students than we 
currently have and that would be tlle case if we were to offer 15 seats. Beyond that, there is an 
added grant that she would like to apply for this year in tlle amount of $5,000 to help in a 
professional development way for adults around the general topic of diversity. 
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Mrs. Notar-Francesco knows that the funding for Kindergarten is at a premiwn and that is 
always what districts are looking for when they request Kindergarten students. She was worried 
that, if Southington was looking to achieve the $6,000 per student, it may be hard to get IS 
Kindergarten students. She asked if Southington would be willing to take other grades. Mrs. 
Smith replied that they would. Mrs. Notar-Francesco noted that it needed to be a 50% increase 
by October I. What happens if the state does not come forward with the IS students by then? 
Mrs. Smith reflected on what happened this year when they were late with filling some of the 
seats that were opened up and we finally did meet the maximwn nwnber of seats and, therefore, 
funding eventually did come. Mrs. Smith stated that she would get back with an answer on that 
because she could not answer that this evening. Mrs. Notar-Francesco noted that this year 
Simsbury piloted a couple of sections of Preschool Open Choice and she thought that they took 
about 30 students in the Pre-K pilot. 

Mrs. Lombardi pointed out that she was involved in helping Open Choice hispanic 
families during the first week and she found that they needed a lot of support in assimilating 
because they are also traveling 20-30 miles to a new town that they don't know anything about. 
She asked if there was anything that could be done in telms of an orientation to our schools. 
Mrs. Smith replied that she has had meetings with those schools who currently have Open 
Choice children and one of the ideas was to have a host family or families assigned to the new 
children. The problem this year was that our seats were available, but they were not filled in a 
timely fashion. There is much more tlmt can be done on an outreach, but also tile idea of tile host 
families for parents, not just for the children. For exanlple, in our Extended Day Kindergarten 
classes, we had children who were going to return in tile evening for Pasta Suppers, Ice Cream 
Socials or Book Fairs, and we had host families with whom the children would stay. The 
families would come after work and join them. They would like to do the sanle thing only on an 
adult basis. They are also marketing a little bit better and they are putting together a brochure 
selling our wonderful public school system. 

Mr. Goralski acknowledged that there was a consensus from the Board for tile 
administration to go forward with IS students. 

b. Magnet School Update 

Mrs. Smith explained that there are CREC Magnets and there are Hartford Magnets that 
are not run by CREC. Witll tile help of Mrs. Passamano, she was able to research each one of 
the magnets where Southington currently has children attending. She has learned tlmt the 
magnets that service preschool tlnough elementary school-age children have some common 
denominators, such as world language, all-day Kindergarten, and state of the art technology. 
They all tend to offer before and after school care for a fee. The magnets that are offered for 
middle school-aged students through high school also have state of the art teclmology and tend to 
be arts and science driven, and also incorporate world language. There are themed schools 
around music, art, and partnerships with the Bushnell and the Science Musewn and musical 
organizations. There are phenomenal opportunities in the city. We have one student who is 
attending Project Learn in East Lyme because of marine science. In general, those were some of 
tile common themes that she fmmd. She would like to do a survey of the Soutllington families 
and the high school-aged students who attend magnets so we can find out what is it about the 
magnet system that is so attractive. 
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Mrs. Notar-Francesco would be interested in exploring through a survey why the Greater 
Hmiford Academy of Math and Science (GI-IAMAS) is such a big draw. She understood that 
they have diiJerent levels of math and science, but she wonders ifthere were some things that 
Southington could replicate. They are spending approximately $185,000 in tuitions for the 
GHAMAS students alone. She asked Mrs. DiNello what she budgeted for our magnet tnitions 
for this yem·. Mrs. DiNello replied that she would follow-up tomorrow through e-mail, but she 
believed that she budgeted what the current anticipated cost was, which at the time was 
$351,000. She noted there was still a lot of movement going to take place. Mr. Goralski 
summarized that a hole in the budget technically could already exist. Mrs. Notar-Francesco felt 
that bringing in more Open Choice students would help offset the magnet tuitions. 

Dr. Erardi explained that a good deal of the attraction to GHAMAS was that they have an 
engineering program for middle school students. We are actually losing students in the middle 
school and they are staying within that math and science track. The second piece is, if we use 
the dollar runount of $6,000 X 45 Open Choice students that we plan to have in our district tlus 
upcoming school year, that is a revenue base of $270,000. If they are looking at red ink in what 
they budgeted, he hoped that they could offset some of it wi th the Open Choice students. 

Mrs. Johnson asked Mrs. Smitll to talk about the preschool piece. Mrs. Smitll replied tllat 
she had information about the University of Hartford Magnet School, Museum Academy, and 
Discovery Academy and explained that there are seven preschool students. She felt tlmt this is 
where a survey would be helpful because she could only speculate that perhaps a parent works in 
the area. She noted that they are very attractively marketed. Mrs. Johnson noted that 
Southington was losing almost $200,000 a year to students who could learn at our middle 
schools or high school if we could replicate some of the tllings at the magnets. Mrs. Smith 
explained that Southington has wonderful components of everything tlmt every magnet school is 
offering. When she looks at GHAMAS, in pru1icular, she tlunks of STEM and tlle work going 
on in partnership Witll tlle Soutllington Education Foundation and Sloper, with Dale Riedinger 
actually doing hands-on science in the pond. There was a huge emphasis Witll making 
connections to STEM professions where students are out in the work world. She thought that, as 
a comprehensive public school system, Soutllington was replicating and expanding some 
wonderful things. 

Mrs. Johnson tllought that it was essential that Mrs. Smitll looks further into it because 
there was no reason to lose students who feel tllat they cmmot get their wishes fulfilled in the 
Southington Public Schools, when they can. 

Mrs. Queen felt that Southington offered more in our math, science and engineering 
progrruns than our interested students can fit into their schedule. She wondered if it was a matter 
of compression. Could students who m'e able move through the curriculum more quickly and 
still cover more, and could some of the full-year courses be taught in half a year. These are 
students who are not taking a lunch because they are already taking eight classes a day. They 
need the full component of English, social science and world language for college applications, 
but tlley can't literally fit it in. Mrs. Smith thought that this would fit in nicely with Dr. Erardi's 
20/20 Vision Plan as a piece of the puzzle in moving al1ead with target goals. 

Dr. Erardi would bring back to the August meeting how many shldents apply, are 
accepted, start at GHAMAS, and then return to the high school. He knows students who have 
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done that. Mrs. Notar-Francesco asked what happens to the tuition payments that Southington 
has paid at that point. Dr. Erardi explained that the students finish the year and then they come 
back. They don't finish the four years at GHAMAS. 

Mr. Derynoski explained that in the past they had a lottery system where Southington 
would budget so many seats for students to attend GHAMAS. They then had the students who 
attended GHAMAS come to a Board meeting and show what they have accomplished with the 
curriculwn. They wanted to go to GHAMAS because it fulfills their application to get into a 
higher level college. I-Ie does not see that as the case because Southington High School offers 
tremendous opportunities and there are a lot of students who have achieved access to some of the 
Ivy League schools without having attended GHAMAS. However, he thought that was the belief 
still out there with the parents. Dr. Erardi remarked that we have lost local control. 

Mr. Goralski stated that the sad reality of this topic, and the cause of this, is the state of 
Connecticut Sheff case in Hartford created this and the districts outside of Hartford are paying 
for it. In his opinion, Southington is one of the most diverse high schools in the state of 
COlmecticut available to all ofthese students and they are going elsewhere because they can. 
Until the state of Connecticut fixes their own problem, they are going to keep giving us a bill and 
we are going to keep paying for it. Mrs. Notar-Francesco clarified that the state of Connecticut 
did not create it, the courts did. Dr. Erardi added that it was adjudicated. 

c. Appointment of Cable TV Committee Representative 

Mr. Goralski explained that Mr. Rit Campbell asked that he be replaced as the 
representative. He has served with great distinction for a long time and he continues to bring his 
lmowledge from that field to our high school every day. It seems reasonable that someone who 
volunteers for something should not have to do it forever. Mr. Goralski stated that Mr. Campbell 
personally had a role in the replacement selection. Dr. Erardi acImowledged that administration 
endorses the recommendation. 

MOTION: by Mr. Derynoski, seconded by Mrs. Lombardi: 

"Move to appoint Elizabetb Hosmer to serve as a representative to the Cable TV 
Committee for a two-year term to July 2014." 

Motion carried unanimously by voice vote. 

d. Program of Studies (moved to Agenda Item B.b) 

e. Field Trip Approval 

Mrs. Smith explained that she invited Football Coach Michael Dmry to be here this 
evening in case the Board had any questions. She hoped this field trip request was self­
explanatory because he was absent. She stated that she spoke to Dr. Semmel about the field trip; 
he approves it and the funding was covered by the Gridiron Club. 

Mrs. Queen stated that, since they were talking about football, and this request is the 
kick-off of their season, there has been a lot of discussion in the media lately about the long-term 
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effects of the contact sport, not just concussions. There is discussion now with the NFL players 
about the lifetime of hitting with the head and long-term head issues. If the coach was in 
attendance, she was going to ask if there has been any discussion amongst his staff in ternlS of 
daily practice changes as a result of these studies. 

Mrs. Smith replied that last summer there was a question about helmets when a lot of the 
stories were beginning to surface about young men who had now a history of injuries and long­
ternl studies were being conducted. She knew that Eric Swallow did a thorough job of bringing 
in all SOlis of infOlmation about how they even selected the helmets and how they get 
reconditioned. Dr. Erardi believed what Mrs. Queen was asking was how many days will there 
be contact and has that changed with the recent conversations that have taken place on the 
professional and the medical level. He stated that administration will ask that question through 
Mr. Swallow to Coach Drury and get that back to the Board. 

Mrs. Lombardi asked if this field trip was for team-building and if this was an mmual 
field trip. Dr. Erardi replied that it was for temu-building. They have been doing this for a very 
long time, but did not go last sunlmer because of the late hire of a coach. It is all about temn­
building and bonding. Mrs. Lombm'di asked ifteam building was occuning during 'relax' times 
as well. Mr. Derynoski explained that this has been an ongoing field trip for many years and 
they used to go to New Hampshire or upstate New York. It was usually in conjlllction with 
another school where they will have scrimmages. It is temu-building. There is no free time and 
it is all done in groups. It is a great experience for the football players. The problem he has with 
this is that it was coming before the Board now rather than two months ago. Dr. Erardi believed 
that it did not come forward until they had the ability to mal(e sure the funding stream was 
behind this. Mr. Derynoski stated that was legitimate, but they could have always come forward 
in advance of having funding with a caveat of funding being available. Dr. Erardi agreed. Mr. 
Derynoski stated that now they have to act on something and the coach is not here. Dr. Erardi 
was very surprised mld he would inquire on Friday morning what happened to the coach. Mr. 
Derynoski noted that he will vote in favor of this, but if they had more time he would probably 
table it and wait. 

Mr. Goralski commented that it would have been great if the coach was in attendance to 
mlswer these questions. He supports Coach Drnry mld hears that he is outstanding. He was very 
disappointed that Coach Dmry was not in attendance. He hoped the administration could 
express that to him. It is disappointing to have a last minute request like this and the coach is not 
present. Mr. Goralski noticed that in the Personnel Report a coach resigned mld he would like 
some follow-up on the replacement of who would be going on this field trip. He tmsted Mr. 
Swallow to stay on top of that. 

MOTION: by Mr. Derynoski, seconded by Mrs. Queen: 

"Move to approve the field trip for the Southington High School Football Team to 
Camp Awosting in Morris, Connecticut, as presented." 

ROLL CALL VOTE: YES - Mr. Derynoski, Mrs. Johnson, Mrs. Lombardi, Mrs. Notar­
Francesco, Mr. Oshana, Mrs. Queen. NO - Mr. Goralski. Motion carried with six in favor 
and one against. 
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MOTION: by Mr. Derynoski, seconded by Mrs. Notar-Francesco: 

"Move to adjourn." 

Motion carried unanimously by voice vote. 

The meeting adjourned at 9:15 p.m. 

Respectfully submitted, 

J!in.da [jj~ul 
Recording Secretary 



SOUTHINGTON BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

1. CALL TO ORDER 

EXECUTIVE SESSION 
JULY 12, 2012 

Mr. Brian Goralski, Board Chairperson, called the Executive Session to order at 6:30 p.m. 

Board of Education Members Present: Mr. David Derynoski, Mrs. Patricia Johnson, Mrs. 
Terry Lombardi (arrived at 6:35 p.m.), Mrs. Jill Notar-Francesco, Mr. Zaya Oshana, Mrs. 
Patricia Queen, and Mr. Brian Goralski. 

Board of Education Members Absent: Mrs. Terri Carmody and Mrs. Colleen Clark. 

Administration Present: Dr. Joseph V. Erardi, Jr., Superintendent of Schools, Mrs. Karen 
Smith, Assistant Superintendent, and Mrs. Sherri DiNello, Director of Business and Finance. 

Town Council Members Present: Dr. Albert Natelli (l~ft the meeting at 7:20 p.m.) and Dr. 
Stephanie Urillo. 

Board of Finance Members Present: Mr. John Leary, Mr. Edward Pocock, Jr., Mrs. Sandra 
Feld, Mr. Anthony Casale, Jr. (left the meeting at 6:38 p.m.). 

Others Present: Attorney Richard A. Mills, Shipman & Goodwin LLP. 

2. EXECUTIVE SESSION FOR SEA CONTRACT NEGOTIATIONS AND UPSEU 
PARAPROFESSIONAL NEGOTIATIONS - 6:30 p.m. -7:30 p.m. 

MOTION: by Mrs. Notar-Francesco, seconded by Mr. Derynoski: 

"Move to go into Executive Session, excluding the public and the press, for the 
purpose of discussing SEA Contract Negotiations and UPSEU Paraprofessional 
Negotiations, and upon conclusion reconvene to open session." 

Motion carried unanimously by voice vote. 

MOTION: by Mr. Derynoski, seconded by Mr. Oshana: 

"Move that the Board rerum to public session." 

Motion carned unanimously by voice vote. 

Respectfhlly submitted, 

Jill Notar-Francesco, Secretary 
Southington Board of Education 



Attachment #1 

Administration: Board of Education Report 
July 12, 2012 

1. Family Resource Funding (Attachment #1) 

2. Main Street Community Foundation Partnership (Attachment #2) 

3. Safe Routes to School Grant (Attachment #3) 

4. Community Foundation of GI-eater New Britain 
PartneR-ship (Attachment #4) 

5. Summer School 2012 

6. Garden at the Barnes - Leon Peschel (Attachment #5) 

7. SRO: Police Department / SHS Partnel-sil1ip (Attachment#6) 
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June 28,2012 

Mr. James Williamson 
Executive Director 
Community Foundation of Greater New Britain 
74A Vine Street 
New Britain, CT 0605 

,/' 

Dear Mr. ~,rffams9~' -yo 

/ ~ 
On behalf of the Trus t:es of the William Caspar Graustein Memorial Fund and the State 
Departmcnt of Education we are pleased to inform you of their action to approve an 
Option 2b aWaTd of $25,000 for the Southington Discovery grant for the period of July 
1,2012 to June 30, 2013, We are excited about this funding partnership that will allow 
for a comprehensive approach to improving conditions for all children in Cormecticut 

You will soon receive the Grant Memorandunl of Agreement that will detai I the terms 
and conditions of the award. We want to thank you for your continued interest and 
participation in Discovery. We aTe looking forward to working with you in your enarls 
to improve outcomes for your community's youngest children. 

Sincerely, 

C}1)7Y)~. 
Dav,id M, Nee 

ecutive Director 

Ref. #2873.03 

Cc: Krista Pringle 

Drm Hallruell Cerrler • Silile 28' 2319 Wiliiney Avenue· Hamden, CT OGSI o· (203) 130·3330 Voice' (203) 230·3331 rax 
Website: WWW.wCD!llf.or·~ Co :;m;]·I: GMFmlliJ@wcgml.urg 



June 22, 2012 

Ms. Susan D. Sadecki, President 
Main Street Community Foundation 
200 Main Street - P.O. Box 2702 
Bristol, CT 06011-2702 

Dear Susan: 

On behalf of all of us here at the Community Foundation of Greater New Britain and our 
partners, Southington Public Schools, 1'd like to express our most sincere thanks and grateful 
appreciation for your foundation's recent grant of$3,655 to the Early Childhood Collaborative of 
Southington and its Family Resource Center. As you lmow, the grant will provide important 
support to their planned summer relocation to a new pennanent home at Hatton Elementary 
School. 

As fiscal agent and funder to ECCS, we are pleased to have your generous support to their 
programs, and hope that you and your Board members will have an early opportunity this fall to 
tour these new facilities. In a recent external evaluation ofECCS/FRC programs by the 
Community Foundation, our evaluators found that "the program has played an important role in 
supporting the school district's focus on reducing its Kindergarten readiness gap." Also noted 
was a substantial increase over the past three years in the number of pre-school age children and 
families using ECCS/FRC services. Your generous support will no doubt help to continue that 
impOliant upward trajectory, bringing great long-term benefit to our Southington children as they 
begin their academic journey. 

With best regards, 

] ames G. Willianlson 
President 

cc: Dr. Joseph V. Erardi, Superintendent, Southington Public Schools 
Krista Pringle, Coordinator, Early Childhood Collaborative of Southington 

Serving Berli!1~ Ne'.<v B.l'1t{jlfi~ f.)J.aiiriWe und S~::nj'j':hingi:ou 
74A Vine Street· New Britain, CT 06052' Tel: 860.229.6018' Fax: 860.225.2666· Web: www.cfgnb.otg 



JOSEPH ERARDI 

From: 
Sen!: 

Susan Sadecki <susan@mainstreetfoundation.org> 
Monday, June 11, 2012 1 :35 PM 

To: Krista Pringle 
Gc: 
Subject: 

JOSEPH ERARDI; Jim Williamson; Jarre Betts 
Family Resource Center 

Hi Krista, 
Congratulations! I wanted you to be among the first to know that the Main Street Community Foundation board of 
directors approved your grant proposal to transform a classroom at Hatton Elementary School to be used as a permanent 
space for the Family Resource Genter of Southington. We hope this grant helps to provide additional programs to benefit 
families throughout Southington. 

An official award letter and grant agreement will be mailed to Jim at the Community Foundation of Greater New Britain. 
We look forward to visiting the 'transformed classroom" upon completion and wish you and Jennifer continued success. 

Sincerely, 
Susan 

Susan Sadecki, MBA 
President & CEO 
Main Street Community Foundation 
200 Main Street, P.O. Box 2702 
Bristol, CT 06011-2702 
Tel. 860.583.6363 
Fax. 860.589.1252 
Email. 5usan(Qlmainstreetfoundation.org 
www.MainStreetFoundation.org 
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STATE OF CONNECTICUT 
DEPARTMENT OF TRANSPORTATION 

2300 BERLIN TURNPIKE, P.O. BOX 317546 

NEWINGTON, CONNECTICUT 06131-7546 

Phone: 

June 20,2012 

The Honorable Garry Brumback 
Town Manager 
Town of Southington 
75 Main Street 
Southington, Connecticut 06489 

Dear Mr. Brumback: 

Subject: Federal Fiscal Year 2010-11 Safe Routes to School (SRTS) 
Infrastructure Program - SRTS Project Award Notification 

On May 25,2012, the Department of Transportation (Department) received 
public involvement documentation and resolution of support from Southington's Town 
Council for the Joseph A. DePaolo Middle School SRTS project, fulfilling the 
prerequisites of the FFY 2010-11 SRTS Infrastructure Program. Therefore, the 
Department would like to notify you that your SRTS project is approved for a funding 
award of $498,496. 

The estimated construction cost of the project is $498,496, which includes 
approximately $40,535 for the cost of the Department's incidentals to construction. The 
Town is responsible for any costs associated with the design of these improvements 
and any costs required for the acquisition of rights of way. It is important to note that 
the Town is responsible for any construction costs over the maximum amount awarded. 

The Department's Highway Design, Local Roads Office will be responsible for 
administering the design phase. A kickoff meeting with your Engineering Department 
will be scheduled in the near future to discuss the project details, schedule and the 
design process. 

All costs incurred under this project must be in full compliance with both Federal 
and State regulations, policies, and procedures that govern the use of transportation 

All Equal 0 pportuniry Employer 
Prinled on Recycled cr Recovared Paper 



The Honorable Garry Brumback -2- June 20, 2012 

funds. Costs are subject to review by both Department Accounts Examiners and 
Federal Auditors. Payments will be made as reimbursements for project expenses after 
they have been incurred. 

If you have any questions or require further assistance, please contact 
Ms. Sharon P. Okoye, SRTS Coordinator, at (860) 594-2367, or bye-mail at 
sharon.okoye@ct.gov. 

cc: Dr. Joseph Erardi 
Mr. Kenneth Shooshan-Stoller 
Mr. Carl Stephani 

Very truly yours, ~ 

Mu~A/ it. i IR 

Robbin L. Cabelus r v 

Transportation Planning Director 
Bureau of Policy and Planning 



Connecting Donol's \f{ho Care \I\/ith Causes that Nlatter 

June 28, 2012 

Dr. Joseph V. Ermdi lr. 
Southington Public Schools 
49 Beecher Street 
SelJthington, CT 06<189 

Dc.ar Joe, 

It seems only just a little while ago that 1110re than 70 of your fellow Southington residents 
gathered last October at The Orchards at Southington for an evening of thanks and celebration of 
the Community Foundation's ten years of service to our Southington cOI1Ul1Unity. It was a 
wonderful evening, and we remain mo,;t indebted to our gracious hosts, Andy & Fran Meade, 
and Trish Walden and her husband, George Gorecki. Our deep appreciation also goes, of course, 
;0 our friends aT The Orchards and the staff of Central CT Senior Heal1h Services who worked so 
hard 10 make it sllch a special anair. II \\as, as someone remarked. "an Incandescent EverLing l" 

'We are SOlTY thErt you were unable to be I.'lith us that night, but hope that one of our attendees 
may have told you about the event EC.1d its highlights. We appreciate your interest in and support 
of the Community Foundation, and thought you might like to have this update on our plans and 
actjyities since then, 

As we mentioneci thai evening, our new Siralegic Plan challenges tile fmmd8tion to "become the 
philanthropic call7l7lll11ily leader that buildl' partnerships which bring people and charitable 
rr:SOUl'C'es together /0 impad critical issues/acing Ollr Grea/er 1'leH' Britain communities." 
Embodied in three core values of Leadership, Effectiveness and Impacl, this charge calls for us 
to go "beyond grants" to invest ourselves more deeply into om community's 1110st important 
issues, working closely with those already on the "front lines" to craft the strategies [md gather 
the resources necessary for llitimate success. 

One recent example o[tl1at new approach is our active support to the Early Childhood 
Collaborative of Southington's desire to create a new "Comn1llnity Plan for Southington's 
Children." This PI:ll1, once completed, will result in a more holistic and comprehensive approach 
to helping our Southington children prepare for academic success when they arrive at 
Kindergarten at Age 5. So, beyond our co-funding orthe Collaborat.ivc with Southington Public 
Schools, we intend to actively pmticipute ill tbe CommunilY Plan's promotion, meeting,;, 
r~sfar·:h ",nel deliberations, in order to help assure its eventual sllccess. 

Serving Berfin, New Britain~ PfdinviUe and Southington 
74A Vine Stteet . New Britain, CT 06052 . Tel: 860.229.6018 . Fax: 860.225.2666 . Web: www.cfgnb.org 
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We are also working closely with the Southington Education Foundation to further develop the 
partnership established last fall with the Foundation's $5,000 Challenge Grant to SEF's Arumal 
"Fan of the Foundation" Gala. We're still in discussions right now, but hope to have something 
ne"\',' and exciting to aIil"'10Ul1Ce after the sunmler \vrnch will build on that relaLionship. Look for ii, 

Beyond those, we continue to respond whenever possible to Southington's emerging needs 
through our tradi tional Conummity Response Grants program. You may be aware of the 
Community Foundation's $20,000 grant last fall to the Southington YMCA's innovative 
LiveSTRONG program for cancer survivors; our recent $16,333 grant to the Scho01 District for 
the purchase of a van needed for its Special Education Transition Program for ages 18-21; or 
atiended the recent dedication ofthe new Conmmnity Pavilion at the Southington Drive-In 
where the Foundation was honored, with many others, for its $10,000 grant to that project. 

Thank you again for your continued suppOli to the Community Foundation. We value your 
interest, as well as your COllllUents or suggestions on how we might best serve the Southington 
community in the months and years allead. 

Enjoy your summer! 

Sincerely,/\ 
/ \ 

/ , 
./ 

( 

J al11es G ~ .. ,\\/illia111S0n 
Presiclc,{t . 

U 



Movie and Trivia Mondays 
begin July 16th 

In keeping with our Summer Read­

ing theme, Everythillg British, we 
will be showing British movies 
based on books you will be reading. 
Films will include Agatha Christie's 
Poirot and Miss Marple characters, 
Jane Austen's Persuasion, and King 
Arthur: The Young Warlord. 

We encourage you to read the book 
and then see the movie to compare 
your expenence: 

• Does the movie follow the plot 
of the book? 

• Are the characters portrayed as 
you imagined them? 

• Which do you like more, the 
book or the movie? 

No registration is necessary for 
the movie showings. The movies are 
about an hour and 40 minutes long. 
Light refreshments will be served. 
Stop in the Library or check the on­
line calendar for dates and times. 

Everything British Trivia Quiz 

Before the feature showings all in 
attendance will have an opportunity 
to take part in the Everything Brit­

ish Trivia Quiz. The person who 
correctly answers tile most trivia 
questions will receive a small prize 
and a Bertucci's coupon for a free 
item from their Starters menu. A 

3 

The English @dy's Garden Earth 
program 
Tuesday, August 21st at 6:30 p.m. 

In her naturally humorous and up­
beat marmer, The English Lady 
(a.k.a. Maureen Haseley-Jones) will 
discuss ways in which we can be in­
spired to connect at a deeper level 
Witll the meaning and purpose of 
Mother Nature and create beautiful 
gardens that respect the earth and 
flourish without the use of harmful 
pOIsons. 

Maureen recognizes that at 
present, more than any other time 
in our history people need to make 
conscious choices about their 
health, lifestyle, and homes. Tlus is 
imperative not only for humankind, 
but for our planet as well. "We are 
inexorably entwined with the earth" 
she says. "People need to know that 
even the smallest gesture of a gar­
den has positive effects and rewards 
on tile environment." 

Maureen Haseley-Jones, comes 
from a long line of horticultural ar­
tisans, whose landscaping heritage 
dates back to the seventeenth cen­
tury. She is one of tile founders of 
tile The English Lady Landscape 
and Home Company. 

Maureen's "cheeky, self-effac­
ing sty Ie" as the garden guru on 
WRCH Lite 100.5 FM ra­
dio has earned her a wide 
fan base for over ten years. 
The New York Times said 
of her "one of life's un-

trivia sheet is available at the Adult expected experiences was 
Summer Reading display by the ki- discussing manure with a 
osk. Take your chance at: What is baroness." And Connecti­
a Pasty? What is the British Isles? ClIt Magazine described her 
When do the 2012 Olympics begin? as "anything but tweedy." 

Registratioll is re­
quired and will begin 
Monday JIIly 23rd. All in 
attendance will receive a 

free raffle ticket for an opportlmity 
to win an English Lady prize at the 
end of tile program. 

The Orchard Valley Garden 
Club and the Library are co-spon­
soring tlus program. Light refresh­
ments will be served. 

The Eagle Scout Garden at the Barnes 
Museum 
Thursday August 23 at 6:30 p.m. 

Eagle Scout Leon Peschel, will dis­

cuss his project and the process in­
volved in creating the Barnes Eagle 

Scout Garden based on the original 

Barnes garden and English Garden 
designs. 

If time and weatherpennit, those 
in attendance are invited to travel up 

to tile Bames Museum located at 85 

North Main Street (Route 10) to vis­

it the garden after the program. The 

grounds of the Barnes Museum are 
always open for tile public's enjoy­

ment. 

Registration is required. The 

Orchard Valley Garden Club and 

the Library are co-sponsoring this 
progranl. 



British authors you might enjoy! 
""" Agatha Christie - Whether you 

are a fan of Belgian detective 
Hercule Poirot or the charming 
Miss Marple, Christie's myster­
ies are always good reading. Try 
The Murder 0/ Roger Aela'oyd, 
or And Then There Were NOlle 
for a taste of classic British 
mystery writing. 

""" Ian Fleming - If you are familiar 
with 007 only from the movies 
you might be surprised by Flem­
ing's novels. Did you know he 
also wrote the children's story 
Chitty-Chitty-Bang-Bang? 

""" Nick Hornby - About a Boy, 
published in 1998, is about two 
"boys" - Marcus, an awkwal"d 
yet endearing adolescent, and 
the free-floating, mid-30s Will 
Freemarl, who overcomes his 
own immaturity and self-cen­
teredness through his growing 
relationship with Marcus. 

""" John Le Carre - Le CalTe be­
gan wnting spy novels during 
the 195 Os and the 1960s while 
he was working for the British 
intelligence services MI5 arld 
Ml6. His third novel, The Spy 
Who Came in ji"OTn the Cold 
(1963), became an international 
best-seller, and remains one of 
his best known works. 

""" Jane Austen - A film adaptation 
of Persuasion, one of Austen's 
most popular novels, will be 
shown this summer as part of 
out Everythillg British movie 
senes. 

""" Doris Lessing - Born in British 
Zimbabwe, Lessing was award­
ed the 2007 Nobel Prize in Lit­
erature. Her novels include The 
Grass [s Singing, The Golden 
Notebao!" The Good Terror­
ist, and five novels collectively 

Imown as Canopus in Argos. 

<po Ngaio Marsh - New Zealand­
born, Marsh is known primarily 
for her creation Inspector Rod­
erick Alleyn, a gentleman detec­
tive who works for the Metro­
politarl Police (London). She is 
one of the "Queens of Crime" 
alongside Agatha Clnistie, Dor­
othy L. Sayers, and Margery 
Allingham. 

<po Iris Murdoch - Mnrdoch's first 
published novel, Under the Net, 
was selected in 1998 as one of 
Modern Library's 100 best Eng­
lish-language novels of the 20th 
century. The (London) Times 
rarliced one of "The 50 greatest 
British writers since 1945." 

<po Ian McEwan - Atonement was 
one of the most celebrated and 
honored books of its time. It was 
short listed for the 2001 Booker 
Prize for fiction and Time maga­
zine named it in its list of All­
time 100 Greatest Novels. 

<po Anne Peny - Peny is the au­
thor of two popular series set 
in Victorian England. One fea­
tures Willianl Monk, a police 
officer with no memory of his 
early life, (Face a/a Strangel; A 
Dangerous lv/ourning) and the 
other features Thomas Pitt a Po­
lice Inspector removed from his 
job as a result of investigating 
the "wrong people." (The Ca­
ter Street Hangman, Callander 
Square) 

<po J.K. Rowling - HarTY Potter -
enough said. 

<po Mary Stewart - Stewart is the 
bestselling author of many ro­
mantic suspense and historical 
fiction novels. Her books 1Il­

elude The lv/oollspinners, Nine 
Coaches Wailing and the popu-

Relax. Rejuvenate & Read 

This Summer you are invited to 
relax and rejuvenate at the Library 
with a free chair massage provided 
by Advarlced Massage Therapy Stu­
dents of Branford Hall. 

Come to the Library on the fol­
lowing Tuesday evenings between 
6:00 an 8:00: 

"{'to July 17 

t't. July 24 

i'P July 31 
"{'to August 14 

i'P August 21 

i'P August 28 

Massages are held on the mezza­
nine level arld are first come, first 
served - no specific times will be 
scheduled. There is no age restric­
tion. Infant/child massage will also 
be offered (Parents must be present 
during the time a/massage/or any­
one under the age 0/18). 

Sessions are approximately 15 
minutes in length, 

Stop in to "Read, Relax arld Re­
juvenate." 



Southington Police Department 
Southington High School SRO 

Final Report 
2011-2012 Year 

REPORTING PERIOD: 
August 2011 - June 2012 

This is the second year as the School Resource Officer (SRO) at Southington High 
School. During the school year, I was presented with a variety of dnties and 
responsibilities as the SRO. A School Resource Officer is expected to act as a teacher, an 
infonnal counselor, and as a law enforcement officer. 

During the year, I worked with school administrators on a variety of security issues 
including: parking lot safety, installation of new secUiity cameras, Protective/Restraining 
Orders, bullying, and Code Lock Drills. The K-9 Units came into the school on a several 
occasions to conduct drug sweeps of the hallways. I responded to medical calls, parking 
lot accidents, fire alarms, thefts, fights, and many other incidents. 

I guest lectured in a total of sixteen (16) Health classes demonstrating the effects of 
alcohol intoxication. I utilized my experience as an Accident Reconstructionist to show 
the end results of combing drinking and driving. Part of my presentation was to show 
photographs offatal crashes that I investigated in Southington. Students were also shown 
a surveillance video that captured a fatal crash on Meriden-Waterbury Road that killed a 
Cheshire High gym teacher. This teacher was an intern at Southington High for several 
weeks. The driver ofthe other vehicle was fOUild to be intoxicated and is currently 
serving time in prison. 

I also lectured in several Psychology classes to discuss how psychology is used in law 
enforcement. Specifically, officer encounter individuals with substance abuse problems, 
psychological issues, and people dealing with traumatic incidents. Officers need to know 
how to deal with people and the unique problems they face. Psychology is also used to 
elicit confessions from suspects. 

Part of my duties as a SRO was to act as an infonnal counselor. I spent a significant 
amount of time meeting with students and teachers in the role of counselor. As the 
school year progressed and students become more comfortable with me, they would 
come to my office to discuss problems they were having at home and at school. Many 
issues students encountered, were the product of being harassed through FaceBook, 
Twitter, Texting, and other mass media. I also worked closely with school counselors as 
they encountered various problems with students. 



I assisted officers and detectives with infonnation on various cases they were working on 
throughout the year. I helped recruit and acted as a Iiason for the Police Explorer 
program. 

One of my duties as School Resource Officer is to enforce the law. During the school 
year, several students were arrested at Southington High School for various offenses. 
Students were charged with the following crimes: 

Fighting/Breach of Peace 
Breach of Peace - Other 
Interfering with an Officer 
Assault 
Weapons Violations 
Drug Related 
Vandalism 
Counterfeiting 
Larceny 

This is my final year as the School Resource Officer at Southington High School. 
My experience at SHS will carryover with me as I assimilate back to life in patrol. I 
have a new found respect for the remarkable job that the teachers and administrators do at 
SHS. In addition, I view students at SHS much differently than I did two years ago. I 
now realize the tremendous talent and potential that the youth of our town possess. The 
majority of students will move on to become highly successful adults. 

I really enjoyed my tenure as SRO and will miss the faculty and students. I would like to 
thank Dr. Erardi, Dr. Semmel, and the school administration for fully supporting the SRO 
program and working with me as we faced new challenges on a daily basis. I would also 
like to thank Lt. DePalma and Chief Daily for giving me their full support and trust over 
the past two years. 

Officer Jason Plourde #355 
School Resource Officer 
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BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

 
 

Informational Only                           Board Meeting Date    _August 16, 2012   
          

Decision Requested       X           Agenda Code        8 a.     
  

AGENDA REPORTING FORM 
 

Agenda Topic:            Personnel Report       
 
Summary of Issue:  This Personnel Report includes appointments, resignations, ____________ 

retirements, and transfers for certified and classified personnel for 2012 – 2013.________  

              

Background:  The attached report lists personnel activity from July 1, 2012 through July 31, ___ 

 2012.  ______________________________       

           ___   

 
Alternative Strategies:                                                                                                                                                      

 
 

Cost (if applicable):   N/A      Funding Source:      Board of Education__   
   
 

Beginning Date of Program or Project:        N/A      
 
 

Ending Date of Program or Project:            N/A    _  
 

Recommendation or Comment:  Recommend that the Personnel Report be approved as _ 

submitted.________        _____   _ 

               

      ________

 
_________ 

        Signature of Staff Member Submitting Report 
 

            
___________________________________________  

Signature of Superintendent of Schools 
 
 

Titles of Attachments: 
           1. Personnel Report__ 
 

Agenda – August 2012 
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PERSONNEL ACTIVITY REPORT 

FOR:  August 2012 

 

APPPOINTMENTS  

Certified 

 

Classified 

Name Position School 

Hours 

Per 

Week 

Effective Date 

Salary / 

Hourly 

Rate 

Scranton, Michael Custodian Hatton / SHS 40.0 August 6, 2012 $21.08 

Cooney, Joy Secretary Class II Deyrnoski 35.0 August 15, 2012 $20.62 

Dufresne, Jodi RN JAD 36.25 August 28, 2012 $39,781.00 

Pelletier, Heather RN Hatton 36.25 August 29, 2012 $40,381.00 

 

 

RESIGNATIONS 

Certified 

Name Position School Effective Date 
Years of 

 Service 
Retire 

Brostrom, Sharon Science Teacher JAD July 31, 2012 7 years No 

Francis, Deborah Elementary Teacher, Grade 5 DES August 3, 2012 35 years Yes 

Comito, Susan World Language Teacher JAD August 4, 2012 5 years No 

Rodriques, Roy Continuing Education Director SPS October 2, 2012 26 years Yes 

Name Position School 

FTE 

If 

Less 

Than  

1.0 

Effective  Date 
Highest 

Degree 
University / School Salary 

Rimkie, Elizabeth Special Ed Teacher Strong  August 27, 2012 MA Central CT State University $46,060.00 

Wilcox, Stacy Literacy Specialist JAD / JFK  August 27, 2012 MA Central CT State University $65,040.00 

Linke, Stuart Psychologist Hatton & S.End  August 27, 2012 6th Year University at Buffalo, NY $49,680.00 

Santanella, Richard Music Teacher JAD  August 27, 2012 BA University of Connecticut $49,960.00 

Ekegren, Lindsay Physical Science Teacher JAD  August 27, 2012  MA University of Bridgeport $46,060.00 

Fenton, Kerri Interim Lang Arts Teacher JAD  August 27, 2012 MA University of CT $46,060.00 

Laudati, Courtney Language Arts Teacher JAD  August 27, 2012 MA University of Bridgeport $46,060.00 

Maiorano, Hollis Pre-K Facilitator District .4 August 27, 2012 6th Year Southern CT State Univ. $34,188.00 

Bousaada, Kate-

Elizabeth 

Grade 5 Teacher DES  August 27, 2012 6th Year University of Bridgeport $49,680.00 
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Classified 

Name Position School Effective Date 
Years of 

Service 
Retire 

Luczkow, Julie Secretary Class II Math / Science Coordinator July 7, 2012 9 years Yes 

DeAngelo, Lesley Secretary Class II Reading / Lang Arts Coordinator August 4, 2012 6 years No 

Scranton, Michael Part-Time Custodian Hatton August 4, 2012 11 months No 

 

TRANSFERS 

Certified 

Name From Position From School 
 

To Position To School Effective Date 

Savia, Bernadette Special Ed Teacher JAD Special Ed Teacher SHS August 27, 2012 

Arroyo, Michelle Spanish Teacher SHS  Spanish  Teacher JAD August 27, 2012 

 

Classified 

Name From Position From School 
 

To Position To School Effective Date 

No Classified transfers in the month of July     

 

UNPAID LEAVES OF ABSENCE 

Name Position School Start Date End Date Reason 

No unpaid leaves of absence in the month of July    

 

COACHING / STIPENDS 

Appointments 

Name To Position School Effective Date Stipend 

Haynes, Tammi Newspaper Advisor SHS August 27, 2012 $2,163.00 

Cousino, Becky 
Honor Society Advisor  

(sharing position with Katarzyna Grochal) 
SHS August 27, 2012 $479.50 

Grochal, Katarzyna 
Honor Society Advisor  

(sharing position with Becky Cousino) 
SHS August 27, 2012 $479.00 

Powers-Salamon, Nancy Team Leader, Grade 6 JFK August 27, 2012 $1,379.00 

Jarosz, Barbara Team Leader, Grade 7 & 8 (split) JFK August 27, 2012 $1,379.00 

Pepin, Pamela Curriculum Specialist, Science JFK August 27, 2012 $1,379.00 

 

Resignations 

Name From Position School Effective Date 

Altieri, Patricia Advisor, Drama Club J. F. Kennedy Middle School July 5, 2012 

Quinn, Jesse Assistant Coach, Cross Country Southington High School July 23, 2012 
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OTHER 

Certified  

Name Position Reason Effective Date 

Jardine, Kathleen .6 FTE School Social Worker Requested a reduction from 1.0 FTE August 27, 2012 

 



 

 

Joseph V. Erardi, Jr., Ed.D. 

Superintendent of schools 

 

Karen L. Smith 

Assistant Superintendent 

for Instruction and Learning 
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Southington Public Schools 

Southington, Connecticut 

Curriculum and Instruction Committee Meeting 

July 23, 2012 
 

Committee chairperson, Mrs. Terri Carmody, called the Curriculum and Instruction Committee 

meeting to order at 11:05 a.m. 
 

Members Present:  Mrs. Terri Carmody, Mrs. Patricia Johnson, Mrs. Jill Notar-Francesco, Mrs. 

Patricia Queen 
 

Present from the Administration and Faculty:  Dr. Joseph Erardi, Superintendent of Schools; Mrs. 

Karen Smith, Assistant Superintendent of Schools.  

 

All-Day Kindergarten ~ Initial Discussion 

The committee began their discussion surrounding the study of an all-day kindergarten program in 

Southington beginning with the 2013-2014 school year.  An analysis of space, cost, transportation, 

and curriculum will begin this fall.  Community conversations will occur as part of this study 

process.  It is anticipated that by the end of October, data collected from this study will be shared 

with the Board of Education with the anticipated hope of including all-day kindergarten for 

consideration for approval. 

 

Topics for the 2012-2013 School Year 
The committee decided that the following topics will be reviewed during the 2012-2013 school 

year:  High School Leveling Updates, Exceptional Learners, Literacy at Southington High 

School, All-Day Kindergarten, Preschool Program at Hatton School, Grades 8-9 Transition 

Talks (Year II), Summer School Update 2012, Student Success Plans Grades 6-12 

 

Calendar Dates 

The committee was provided with the included listing of meeting dates for the 2012-2013 school 

year.   

August 21, 2012  February 5, 2013 

September 18, 2012 March 12, 2013 

October 11, 2012  April 10, 2013 

November 15, 2012 May 7, 2013 

December 19, 2012 June 10, 2013 

January 15, 2013 

 

Other 

The committee was provided with an overview of CMT and CAPT scores.  A detailed review of 

the achievement of students, as measured by the CMT and CAPT tests, will occur later in the fall 

to the full Board.   Administration stated that they are pleased with the results.  

 

Motion: 

By Mrs. Queen, seconded by Mrs. Notar-Francesco 

“Move that the Curriculum and Instruction Committee meeting be adjourned.” 

 

Roll Call Vote:  Mrs. Johnson, Mrs. Notar-Francesco, Mrs. Queen, Mrs. Carmody 

 

Voted:  Unanimously 

 

Meeting was adjourned at 12:35 p.m. 

 

Respectfully Submitted, 

 
Karen L. Smith 

Assistant Superintendent for Instruction and Learning  



 
 

Southington, Connecticut 

Policy and Personnel Committee Meeting 

July 23, 2012 

 

The meeting was called to order by Chairperson, Mrs. Colleen Clark at 5:30 p.m. 

 

Committee Members Present:  

Mrs. Colleen Clark, Mrs. Patricia Johnson, Mrs. Patricia Queen, Mr. Zaya Oshana  

 

Administration Present:  

Mrs. Karen Smith, Assistant Superintendent of Schools 

 

 

Continue Review of the 1000 Series  ~ Guidelines of the Southington Police 

Department ~ Police Activity at Schools 

The committee asked the following questions and Mrs. Smith indicated that she will 

research the answers and respond at the next meeting that is scheduled for August 20, 

2012. 

 What are the legal rights of students who are interviewed and/or interrogated by 

the police on school property?   

 Can the Board of Education request that an administrator be present during all 

interviews/interrogations?   

 What is the definition of a ‘minor’?   

 What is the legal age at which time a parent/guardian does not have to be present 

for an interrogation/interview to occur?   

 

Policy #5144.1, Restraint and Seclusion 

In addition to some minor grammar and punctuation edits, the committee recommended 

that the following be deleted from the policy: 

General Principle’s section ~ delete the sentences that read, “Only safe and approved 

forms of restraint will be utilized.  Physical restraint or seclusion will not be used as a 

punishment or restriction of freedom, nor will it be used as a means to inflict pain.” 

Definitions ~ Seclusion section ~ delete “whether alone or” that is found in the first 

sentence.   

Definitions ~ Student at Risk section ~ delete “requiring special education” that is found 

in the first sentence. 

 

The committee also asked if the district can restrain/seclude a student if the student is not 

identified as a student-at-risk.  The administration will research this question and respond 

at the next Policy and Personnel Committee meeting. 

 

Future Meeting Dates 

The committee was provided with a listing of possible meeting dates for the 2012-2013 

school year.  All meetings will begin at 5:30 p.m. and will be held at the Municipal Center 

unless otherwise noted. 

 August 20, 2012*  February 25, 2013 

 September 17, 2012  March 18, 2013 

 October 15, 2012  April 22, 2013 

 November 26, 2012  May 20, 2013 

 December 17, 2012  June 17, 2013 
 

*August meeting will be held at Kennedy Middle School. 
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Policy and Personnel Committee Meeting 

July 23, 2012 

 

 

Other 

The committee agreed to include the following agenda items at their next meeting: 

 Continue review of the 1000 Series 

 Review of Job Descriptions ~  Initial Discussion 

 Review of the 2000 Series – Concepts and Roles in Student Policies 

 
The meeting adjourned at 7:00 p.m. 

 

 

Motion 

By Mrs. Queen, seconded by Mrs. Johnson  

“Move that the Policy and Personnel Committee be adjourned.” 

 

Motion carried by voice vote. 

 

Respectfully, 

 
Karen L. Smith 

Assistant Superintendent for Instruction and Learning 
 
mp\Policies\Personnel & Policy Committee\Minutes\7.23.12.doc 



SOUTHINGTON BOARD OF EDUCATION 
Southington, Connecticut 

FINANCE COMMITTEE MEETING 
Wednesday, August 8,2012,7:00 p.m. 

Hatton Elementary School, 50 Spring Lake Road, Southington 

Board Members Present: 

From Administration: 

Jill Notar-Francesco, Chairperson; David Derynoski, Terry 
Lombardi, Patricia Johnson 
ShelTi DiNello, Director of Business & Finance; Philip 
Goodwin, Purchasing Agent 

The meeting was called to order at 7:00 p.m. 

I. SELF INSURANCE REPORT: 
The committee reviewed the report as submitted. 

2. TRANSFER OF FUNDS: 
Mrs. DiNello pointed out a cOlTection to the cover page that the account title is "Content 
Area Literacy Support," not Specialist. She went on to explain that the Purchase Plan for 
2011-2012 was not able to fund the additional $15,000 in content area books and that 
many principals would like to make the purchase by transfening funds from other text 
accounts. 

Committee members recommend approving the transfers as submitted 

3. PAY PHONE - SOUTHINGTON HIGH SCHOOL: 
The committee endorses administrations recommendation to eliminate the two payphones 
at Southington High School due to lack of activity. A monthly savings of $183 will be 
realized. The committee feels that the Board of Education should approve this decision at 
a Board of Education meeting so it will be added to the agenda under our Finance 
Committee Report. 

The committee members hope that continued reviews and savings can be realized in other 
accounts as well. 

4. BID APPROVAL: 
a) Snow Removal & Sanding - Bid #2012-Bid-16 (JAn, Plantsville, Flanders): 
The committee endorses the bid document as presented. Mr. Goodwin shared that the 
only major change to the document was on page 15; season is changed from the first 
snow and/or ice stOll11 to and including the last snow and/or ice storm during the school 
year between July 1 and June 30. TIlis change is a result of the October 2011 stoml that 
fell outside of the "season" deiinition because previous seasons began November 1. 

5. ATHLETIC TRAINING CONTRACT: 
Mrs. DiNello explained that our CUlTent three-year contract with Select Physical Therapy 
expires on June 30, 2013. The business office would like pe1Tllission to work on 
negotiating a contract extension. School officials, parents, and student athletes are 



Finance Committee A1inutes -2- August 8, 2012 

pleased with the services being provided. Mrs. DiNello provided a brief history of the bid 
process that took place prior to the current contract being signed. Select Physical Therapy 
basically bid against itself because the new vendor that requested we get competitive 
pricing by going out to bid, never submitted a proposal. The school district did save 
significant dollars from the process. 

Committee members are comfortable with negotiations taking place and a recommendation 
could come back to the Finance Committee at a later date. 

6. PROPOSAL FROM HADFIELD SPORTS - INTRODUCTION: 
For the purpose of updating new committee members, Mrs. DiNello explained the history 
of the NIKE 1 Billing Sports Purchasing Agreement that the Board of Education entered 
into from 7/1/2008- 6/30/11. She shared the pros and cons of the agreement along with 
the public perception. 

Mrs. DiNello verbally shared infomlation received from the owners ofI-Iadfield Sports 
when they made a presentation to both her and Phil last June. She shared their interest in 
providing a Purchasing Agreement and the services and products that would be covered 
in their proposal along with the sponsorship credits. Their proposal encompassed all 
athletic equipment and apparel along with embroidering and screen printing and the 
pricing would be extended to booster clubs, PTOs, etc. Hadfield's would like advertising 
opportunities through posters in our schools. 

Mrs. DiNello asked if the committee members were interested in the concept of entering 
into a purchasing contract with Hadfield Sports. If so, she would invite the owners to 
give a presentation to the committee. Committee members openly discussed the number 
of complaints raised when the Board of Education entered into the NIKE Agreement. 
Administration shared that they were comfortable with the current purchasing policies 
and practices and that Mr. Goodwin is willing to continue working with Mr. Swallow to 
obtain quotes for the athletic purchases and bid items when required. 

The committee did not have any interest in having a presentation from Hadfield Sports 
and recommends the administration continue with its current purchasing practices. 

7. 2012-2013 AGRICULTURE SCIENCE AND TECHNOLOGY EDUCATION 
(ASTE): 
Mrs. DiN ello reviewed the documentation from the State of Connecticut notifYing the 
committee that Bill P A-12-116 increases the annual state grant for each student attending 
a regional Agriculture Science and Teclmology Education CASTE) from $1,355 to $1,750. 
This results in an increase of$64,300 in revenues. The bill allows local school boards to 
receive and spend the increase; however, they cannot supplant local educational funding 
with it. 

Mrs. DiNello suggests requesting an appropriation from the town for the $64,300 for the 
VOAG Program after the town receives the funds. The appropriation request will also 
provide the dialogue needed for budgeting in 2013-14 so the town can increase the 
anticipated revenues and the Board of Education VOAG budget will be required to 
increase by the additional per pupil grant amount. 



Finance Commitlee JvJil1ules -3- August 8, 2012 

Mrs. DiNello will ask Marion Stannard and Dr. Semmel to come forward with a 
recommendation for the use of the funds prior to making an appropriation request to the 
Board of Finance. 

Committee members endorsed handling the ASTE grant in the manner it was proposed 
and look forward to learning more about how the grant funds will be used. 

8. YEAR END CLOSEOUT: 
The committee reviewed the Year End Expenditure Report for the closeout of the 2011-
12 school year. Mrs. DiNello shared that budget was closed with a remaining balance of 
$3,742.16 that will remain in the Town's General Fund. She distributed a revised report 
that included additional joul11al entries to COlTect some accmmt balances. TIle committee 
reviewed the report in detail and Mrs. DiNello provided a detailed explanation for 
accounts that had large remaining balances or negative balances. In many cases, there was 
a cOlTelation between the two. An example would be a large balance in a salary account 
but an over expenditure in the substitute account. The Board of Education saved money 
because the employee was out on an unpaid medical leave but paid a substitute for a 
longer period of time than was budgeted. 

The committee appreciated the account review and accepted the Year End Closeout 
Report. 

9. MISCELLANEOUS: 
a) Mrs. DiNello reported that the only orders placed from the approved Purchase Plan 

were the textbooks shifted from 2012-13 to 2011-12 and the projectors needed at 
Derynoski Elementary School so the donated SMART Boards could be used. 
Budget funds were too tight to allow for any other purchases. She told the 
committee that she will be issuing a purchase order for the ALIO upgrade needed for 
the web version in the amount of $6,000. This change is scheduled for the fall and 
needs to be done for the product to continue being supported. 

b) Mrs. DiNello shared that there will be a meeting at the end of the month with a 
number of school districts to leal11 more from Secure Energy about electricity 
generation pricing. Our cunent contract does not expire until December 2014; 
however, pricing is extremely low and the vendor wanted to share an update with 
participating districts. 

The meeting adjoul11ed at 8:13 p.m. 

Respectfully submitted, 

~~ 
Shen"i P. DiNello 
Director of Business & Finance 

SPD/lb 
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SCHOOL I FUND 

FLANDERS 10 

10 
-"'---,--

STRONG 10 

10 

10 

TOTAL ~ = ~ 

Southington Public Schools 
Southington, Connecticut 

2012-2013 
TRANSFERS OF FUNDS 

RECOMMENDED TO FINANCE COMMITTEE 
August 8,2012 

Rev. 8-9-12 

AMOUNT .• 
ACCOUNT KEY # DESCRIPTION TRANSFERRED 
..... 

' .. . .. FROM 
42100 2259 Ie~~R~EI"C:El~en!..~.. .. (1,105.15) 

.~ ."--~--

40305 4009 .c:.ollte.nt""~ea Literacy Support •.. -",._-,,_. 

42100 2256 . I ext..Replace.'l1El~t ..... __ ._..... (3,285.00) 

42300 2321 Consummable Text (2,000.00) 
_.-.----"" 

40305 4013 Content Area Literacy Support 
~ . . ' .. •• 

......... . ' (S.390.15) 

SPD/lb 8-3-12 Rev. 8-9-12 
#4.1213.transfers8-8-12exl 

I. AMOUNT 
.TRANSFERRED 

TO 

1,105.15 •........ ~ 

-~ 

." ,-,-

5,285.00 
....... . ····S.390.15 



To: 

From: 

Location: 

Subject: 

Southington Public Schools 
49 Beecher Street 

Southington, cr 06489 

DIRECTOR Of BUSINESS &. fINANCE 

Patricia Mazzarella 

Flanders Elementary 

REQUEST FOR TRANSfER OF fUNDS 

Please authorize the following transfers within the accounts assigned to my program location: 

ACCOUNT OBJECT SITE 
fUND NUMBER CODE fUNCTION CODE 

FROM: 10 42100 (£1'-1 I \0.::)~ bll3 -I( '_'~ ,~-- ,-,-'(,,"1' i\ 

TO: 10 4G3-10 403::>;5 G·// A.2.J'::) 7/"'. 
Ci,_, ),.-\'\'- C r" e t."'f. (i+:5 c:V]/-:i 

. '-" ~ 

FROM: . .... ..... .... . .. .. . . ... ..... 

TO: 

FROM: 

TO: 

FROM: 

TO: 

BRIEFY JUSTIFY YOUR REASONS FOR MAKING THE ABOVE REQUEST. 

This transfer will allow us to buy books needed to 
Match the new LA curriculum and meet cess 
Requirements. 

BUSINESS OFFICE USE ONLY 

KEY # 
2259 

4009 

Date 

~ed ( ) Denied COMMENTS 
___ .Insufficient balance 
___ Outstanding encumbrance 
___ Other (See COMMENTS) 

r]I')\\I-L 
Director of Business & Finance Date 

AMOUNT 
$1105.15 

$1105.15 



To: 

From: 

Location: 

Subject: 

Southington Public Schools 
49 Beecher Street 

Southington, cr 06489 

DIRECTOR OF BUSINESS & FINANCE 

L I(yln Lnctn rJr' 

REQUEST FOR TRANSfER OF FUNDS 

Please authorize the following transfers within the accounts assigned to my program location: 

ACCOUNT OBJECT SITE 
fUND NUMBER CODE fUNCTION CODE KEY # AMOUNT 

FROM: 
. ....-r (O'"X', ' r - <:;:'/-'""' . , r- F ,~ > ... '-, '~, 

-Ii 3. ;1,)'':),00 'ro LId-too (j;L1 I 1000 c->20i) aa')l0 
c.....:> ....... ,J.c ... ', c,.~e:q {,of- $...- ,;;t?>--- -f-TO: 

······/0 ........ .... ............ 

'd y-' -. ~ ~ ..... c . .:Ju~ ..... LoJI ................. 'OD'~ . 1 ... u 'i)J 1) (Ie .... .... ~wL3 .. o-3985.C,() 
FROM: C'-~)~":;' -,--."", -'- c.. ""-'~' 

Co l/ i 10 lfOt300 lOGO cioK J. 0;11 Cft,d-,OOD_CO 
TO: rrt5,~c ,+--c,/-.c<· /:.1._ -'" 

'T~~>t 
i ,--

'-IUooS- (000 daiS LJOJ5 <DcV,OOGOG 
FROM: 

TO: I 
FROM: 

TO: 

BRIEFY JUSTIFY YOUR REASONS FOR MAKING THE ABOVE REQUEST. 

~ -> <--uP / 
~ ~a ~~ I~ ~-,,~ -,L/?c-~ 
Signature: Principal- AdJlif7istrator 

/?z ,~f1 

( }/l4, OZ Q7rii+--
- I Date m 

BUSINESS OFFICE USE ONLY 

( ) Denied 
__ ~Insufficient balance 
___ ,Outstanding encumbrance -=cO O~er (S41~tM~TS) 

Director of Business & Rnance Date 

COMMENTS 



SOUTHINGTON PUBLIC SCHOOLS 

MEMO 

To: Finance Committee 

Date: August 2,2012 

Re: Review of Account - Pay Phones at the SHS 

PHILIP W. GOODWIN 
PURCHASING AGENT 

~ 

There are two remaining pay phones at the High School. The monthly charge for both 
phones is $183.00 a month for 12 months or $2,196.00 a year. 

A usage report indicates that from August 30, 2011 to May 23, 2012 the line in the 
cafeteria was used 32 times and the line in the auditorium foyer was used 14 times. 

I reviewed this information with Dr. Semmel and we are recommending the removal of 
both pay phones. 



Purchasing Department 

Southington Public Schools 

BID APPROVAL REQUEST 

Snow Removal/Sanding Bid 2012-BID-16 

The atlathcd compilation oflhc above listed bid is submitted for APPROVAL by the Superintendent of Schools. Board of 

Education Finunce Committee and Board or Education. 

This bid seeks the )ricing for Snow Removal and Sanding allhree locations: Plantsville School. Flanders School and 
JA DePaolo Middle School. 

funding SOUl"CC: 32910 Proposed Budgeted Amount - Plantsville $15,028 

Flanders $7,416 

.JA DePaolo $6,149 

$28,593 

Signature ofPurehasing Agent ~ tel 
•• , ....... ,.· ... L., .•. •.· .. . 

Date 

Superintendent's Direction: _____ AIIJlrOvcd as Submitted (submit to Finance COlllmittee for approvul) 

_____ Hold (pending future action) 

_____ Rejected 011 ____ _ 

part adjust as directed belo\\ ---
Direction: 

Date 

Finance Committee's Direction: __ --"" __ Approved ns Submitted (submil to Board of Education for approval) 

_____ Hold (pending future aClion) 

_____ Rejected all ____ _ 

pari adjust as directed belo\\' ---
Direction: 

Date 

Board of Education's Direction _____ Approvcd HS Submitted (submit to Board or Education Jor approval) 

_____ Hold (pending future action) 

_____ Rejected all ____ _ 

part adjust us directed below ----
Direction: 

Signature or Board or Education Chairperson Dale 



BID SCOPE 

2012-BID­
August 2012 

The Southington Board of Education is soliciting bids for Snow Removal Services, SalUSand Spreading Services 
and Ice MelUSanding Services. 

The bid is presented with two options: 

Option 1. 

Option 2. 

Each school site - on a per storm price 
a. a rate per storm for snow removal 
b. a rate per yard per storm for salUsand spreading; ice melUsand use on walkways 
c. if award is made on a "per storm" basis the vendor must contact the Purchasing 

Department at 628-3200 within 1 business day after plowing and/or sanding of each 
storm stating that the work is complete 

Each school site - on a fixed total season price 
a. a fixed total season price for snow removal - all storms 
b. a fixed total season price for salUsand spread; ice melUsand use on walkways - all storms 

Ice melt and sand shall be used on sidewalks, walkways and stairs in place of sand/salt spreading. 

Season shall be defined as from the first snow and/or ice storm to and including the last snow and/or ice storm 
during the school year July 1 through June 30. 

The bid also gives the prospective bidders the opportunity to bid a fixed price on one, two or three years on either 
or both options. 

Prospective bidders, at their discretion, may bid on anyone or all of the sites as presented and at the bidder's 
discretion may bid on Option 1 or Option 2 or both. 

It is the intent to award either Option 1 or Option 2 for each site and award may be made on a one year or 
multiple year basis in a manner which will best serve the interest of the Southington School System. 

Payments 

Option 1. 

Option 2. 

Payments to the sLiccessful bidder under this option will be made at the end of each month 
upon receipt of vendor's invoice. If multiple years are awarded the same payment process 
will apply for each succeeding year. The last payment will be held until repairs to the site 
(if any) are completed. 

Payments to the successful bidder under this option will be made in six (6) monthly payments at 
the end of each month, beginning November 2012 through and including April 2013. If multiple 
years are awarded, the same payment process will apply for each succeeding year. The last 
payment will be held until repairs to the site (if any) are completed. 
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ADDITIONAL INFORMATION 

2012-BID­
August 2012 

To assist prospective bidders, the following time schedules are provided. Adjustments may be possible based on 
individual requirements and/or changes. Bidders are to confirm afternoon departure times with the principal of 
each site. 

A. Arrival of custodial/teaching staff 

Site Arrival Time 
JA DePaolo Middle School 7:00 a.m. 
Plantsville Elementarv School 7:00 a.m. 
Flanders Elementarv School 6:30 a.m. 

B. Arrival of student buses 

Site Arrival Time 
JA DePaolo Middle School 7:45 a.m. 
Plantsville Elementarv School 8:10 a.m. 
Flanders Elementarv School 8:00 a.m. 

C. Early dismissal - unless otherwise directed 

Site Early Dismissal Time 
JA DePaolo Middle School 12:45 p.m. 
Plantsville Elementary School 1:10 p.m.-grades 1-5 

10:30 - kinderaarten 
Flanders Elementary School 1 :10 p.m.- grades 1-5 

10:30 - kindergarten 
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SPECIFIC DIRECTIONS 

A. A separate sheet is provided on which bidders are to list equipment information. 

2012-BIO­
August 2012 

B. A separate sheet is provided on which bidders are to provide employee information. 

C. Before bidding a visit should be made to the school to review with the building principal or designate, the 
areas and the scope of work that will be required 

O. Unless otherwise specifically directed, the snow plowing operation will begin when a minimum 
accumulation of 1" has been reached. 

E. Snow Storm 
All accumulation resulting from the effects of a named storm counts as one occasion. In the cases where 
the snow event is too insignificant to receive a name, a storm occasion will be defined as a continuous 
snow event depositing 1" or more, with a break in the precipitation of no more than six (6) hours. 

F. To provide maximum safety for faculty and students, the spreading of a salt/sand and/or ice melt product 
will be done when and where it is needed at the discretion of the successful bidder based on bidder's 
ongoing inspection for the duration of the storm and beyond, of each site awarded to him/her or by request 
of the school principal or the Building and Grounds Supervisor. 

G. Bidders must agree to provide the removal service and sanding, or ice melt spreading if and when 
needed to the schools on a top priority basis within the time frames stated or as might be directed 
by the School System Administration. 

1. Staff parking areas and an access walkway as designated by the building principal must 
be cleared by the time staff arrives - see page 16. This must be completed even if the 
regular school day has been canceled or delayed in opening. To maximize available 
parking spaces, all snow must be removed completely from all spaces. This will alleviate 
problems in subsequent storms. 

2. Sufficient emergency vehicle access plowing and/or sanding must be done when 
accumulation has met the minimum as stated above or when ice conditions dictate sand 
or ice melt should be applied. This access clearing and/or sanding must be done on all 
storm days and/or when required by a thaw/freeze situation. 

3. Removal and/or sanding of the complete areas as described on the individual school 
specification sheets must be completed by the opening of school. This is to be based on 
each school's opening time as is to be discussed with the principal. 

H. Special care must be taken when removing snow and/or ice from school property which directly abuts 
neighboring residences. 

I. Immediate replowing, resanding or ice melt application, on a no-charge basis, will be attended to upon 
request of the school principal and/or Supervisor of Building and Grounds at his/her discretion if the 
original operation is not satisfactorily completed. 

J. Salt and mix applied to asphalt driveways and play areas is to be at a ratio of one part salt to four 
parts sand. Sand is to be stone-free and is to be textured - white or clear. Average requirement 
per site per storm is listed for a per storm basis award. Invoices must state the yards actually 
applied. 
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SPECIFIC DIRECTIONS - continued 

2012-BID­
August 2012 

K. The ice melUsand mix product is to be safe for concrete and shall be used on all concrete 
walkways, stairs, landings and steps. Bidder is to list the ice melt product he proposes to use. 
Descriptive literature including Material Safety Data Sheets must accompany information on 
product the bidder proposes to use (see page 32). 

Total Average Cubic Yard Requirement 
Site Sand/Salt Ice MelUSand Per Application 

JA DePaolo Middle School 6.5 
Plantsville Elementary School 8 
Flanders Elementary School 7.3 

L. The successful bidder is encouraged, but not required, to stake the sites prior to anticipated 
storms for the purpose of identification of plowing areas as well as obstacles. 

M. At sites with oil fills, access to oil fills must be provided and the area around the fill pipe cut back 
sufficiently so as to eliminate thaw/freeze water problems. At all sites access to flagpoles and 
milk delivery sites must be provided. 

N. Whenever the word CLEAR is used on the bid sheets contained in this bid, it is to be defined as 
meaning removal down to the underlying surface of all snow accumulation. 

O. It is to be understood that clearing of stairs, landings, entrance pads, handicapped access 
ramps, flagpole sites and steps are the responsibility of the bidder. These areas are to be 
maintained so as to allow full accessibility to the building. No snow is to be left blocking any 
door. 

P. Vendors need to respond to all calls regarding snow removal and sandlice issues in a courteous 
and timely manner. 

Q. Prospective bidders shall note that award and/or rejection of this bid in total or in part will be at 
the discretion of the Board of Education and the award will not be based solely on prices bid. All 
factors as indicated in these bid sheets will be considered in the award process. Awards and/or 
rejection will be made in a manner which will best serve the interests of the Southington Public 
School System. 

R It is the intent of the Board of Education to consider one, two or three-year contracts. Multi-year 
contracts will be awarded during similar time frames contingent of previous year's performance 
(see Bid Conditions item #23). 
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REMOVAL PRECAUTIONS 

1. No snow is to be piled on existing walks or drives. 

2. No snow is to be piled or blown into entrance drives and/or walks. 

2012-BI0-
August 2012 

3. During each storm, snow is to be cleared from all parking spaces. This will maximize parking 
and avoid problems in future storms. 

4. All curbing is to be carefully avoided. Snow is not to be piled against fences. Fence damage 
and turf and curb repair will be the responsibility of the vendor. 

5. When removing snow from or sanding walkways, landing and stairs, consideration is to be given 
to weight of equipment so that marking and/or cracking of walkways will not occur. Should 
damage occur, the bidder accepts full responsibility for the repair of damage to the satisfaction of 
the Board of Education. 

6. Snow is not to be pushed or deposited on adjoining property or roads. 

7. Access cutouts between the street crosswalk and sidewalk for children walking are included in 
this bid and will be designated by the principal. 

8. Special attention is to be given to all handicapped ramps and parking areas. As in all other 
areas, these are to be cleared and well sanded. 
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SPECIFIC BID CONDITIONS 

2012-BID­
August 2012 

Bidder must furnish to the site principal, Operations Administrator, Supervisor of Building and Grounds 
and Purchasing Agent at the Board of Education, in writing, within 10 days of bid award, a phone 
number where they can be reached or where messages and instructions may be left for them from the 
hours of 6:00 a.m. to 8:00 p.m. Monday through Sunday, inclusive. 

The Board of Education reserves the right to discontinue service at any school or any athletic area if 
conditions or internal arrangements are made after bids are accepted. 

Inadequate performance at any given school could result in termination of the agreement and the loss of 
payment for the same. Evaluation as to adequacy of performance will be determined by the site 
principal or Supervisor of Buildings and Grounds. 

At the end of each month of service the contractor must provide an invoice to the accounts payable 
office. All invoices must be cross-referenced to a Board of Education purchase order number covering 
the service for which the invoice is being submitted. Payments for any given work will be withheld until 
all work for the period is complete and corrected to the satisfaction of the Board of Education or its 
authorized representative. 

Successful vendor will revisit the schools awarded to him/her and review with the building principal, the 
snow removal procedures and areas to be plowed and cleared prior to the first snowfall. A plot plan 
will be provided which will identify current conditions on site BEFORE the plowing/sanding begins. 
Once an agreement between school personnel and vendor is reached, both parties will sign the plot 
plan. At the end of the snow season any damage which is determined to be caused by vendor must be 
repaired/replaced, at no cost to the Board of Education, prior to release of last payment. 

Work and payment for such which is deemed outside of the bid content shall be arranged through the 
securing of a specific purchase order and no work outside the bid content shall be entered into without 
an approved, written purchase order issued by the Board of Education purchasing department and 
being received by the contractor. 
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last Year's Pricing 

JA DePaolo Middle School 
Plantsville Elementary School 
Flanders Elementary School 

BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

2012-610-
August 2012 

$ 6,000 per season price 
$14,590 per season price 
$ 7,200 per season price 
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BID DIRECTIONS 

2012-BID­
August 2012 

Bids to be considered must be presented on the sheets provided within this bid. Additional information 
sheets may be attached. All entries must be typed or entered in ink. Pencil entries may be cause for 
rejection olthe bid. 

No bidder may withdraw his bid for a period of 45 days after the opening date. 

Prices must hold for a full season. 

no Bid bond is required with this bid see page 2 - item 28 

yes Proof of insurance is required with this bid see page 2 - item 29 

no Performance bond will be required by successful bidder see page 3 - item 32 

no Prevailing Wage Project see page 3 - item 43 

no Samples required with this bid see page 1 item 16 

yes Workplace Analysis must be returned with this bid see page 12 

no Descriptive literature and item(s) specifications must be submitted with bid 

yes Non-collusive bid statement must be submitted with bid 

NO BID 

In the event you are unable to submit a proposal against this bid, please complete below, clip 
and mail to the address listed. Failure to respond will result in your name being removed from 
our bid list. 

To: Board of Education 
Purchasing Department 
49 Beecher Street 
Southington CT 06489 

Our firm will not submit a bid at this time for the following reason(s): 

Company Name 

Response By 

2012-BID-
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August 2012 

BID SHEET 
SNOW REMOVAL AND SAND SPECIFICATIONS AND BID FORM 

J.A. DEPAOLO MIDDLE SCHOOL 

Drives and Parking Areas 

1. Clear main entrance drive, circle and parking areas in front of building. Clear cafeteria 
entrance and parking areas. 

2. Clear drive and turn-around in rear of building for oil delivery and exit of pupils. Plow to 
end of classroom wing in rear of building. 

3. Salt/sanding-ice melt/sanding of areas 1 - 2 above. 

Walks - Including All Landings, Entrance Pads, Stairs and Steps - Listed or Unlisted 

1. Clear walk from Pleasant Street to front door. 

2. Clear walk from Pleasant Street to the Arrnory. 

3. Clear walk from Pleasant Street to aUditorium entrance. 

4. Clear crosswalk in front of auditorium and music room entrance. 

5. Clear walk in front of classroom wing. 

6. Clear walk from southeast corner of building to Woodruff Street and walkway from 
southeast corner, west and parking area. 

7. Clear walk from Pleasant Street to delivery entrance (receiving room). 

8. Clear walk from northeast to northwest parking area. 

9. Clear path from school to flagpole. 

10. Ice melt/sanding of areas 1 - 10 above. 

'2,0.1.2 .. 1'3'" >",:2013,14' 
Option 1 a. Snow Removal price per storm' $ $ 
","i:;, b. Salt/Sand Spreading price per yard $ $ 

• Vendor must notify the Purchasing Department at 628·3200 within 
1 business da after plowing and/or sanding of each storm 

1'2014·15 

-I-~ 
$ 

.\ ."";,'" )., ';-, '.' "':,. ',':' ,.i":' i, L" ",.,." •. ",\i':,:',;" ,L",),'L:!;'·. '.,,' ",·'T"· i' .. ,',' ,". ',.·i,,,·,,Li"'·,, :', '.' ....: 
Option 2 c. Snow Removal fixed season price $ $ $ 

::,f " d. Salt/Sand S fixed season price $ $ $ 
.::Lii,,:.' i.i·,;,L'ii'i:'i;·'·':"·,,,';<'i" total season price $ $ $ 
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J.A. DEPAOLO MIDDLE SCHOOL OUTLINE 
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BID SHEET 

2012-BIO­
August 2012 

BID FORM AND SNOW AND SAND REMOVAL SPECIFICATIONS 
PLANTSVILLE ELEMENTARY SCHOOL 

Drives and Parking Areas 

1. Clear Church Street drive and circle. 

2. Clear West Main Street drive. 

3. Clear all parking lots 

4. Clear walk to lower level. 

3. Salt/sanding-ice melt/sanding of areas 1 - 4 above. 

Walks - Including All Landings, Entrance Pads, Stairs and Steps - Listed or Unlisted 

1. Clear sidewalk on Church Pleasant Street. 

2. Clear walk from Church Street to school. 

3. Clear walk from school to West Main Street. 

4. Clear approach walk in front of building and to lower level - south and west sides. 

5. Clear walk on south side of building to rear playground. 

6. Clear walk on north entrance to front of building and to rear playground. 

7. Clear walkway to flagpole area. 

8. Ice melt/sanding of areas 1 - 7 above. 
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PLANTSVILLE ELEMENETARY SCHOOL OUTLINE 

2012-810-
August 2012 
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2012-BID­
August 2012 

BID SHEET 

BID FORM AND SNOW AND SAND SNOW REMOVAL AND SAND SPECIFICATIONS 
FLANDERS ELEMENETARY SCHOOL 

Drives and Parking Areas 

I. Clear driveways in fl'ont of building and out in a northerly direction to Victoria Drive Extension. 

2. Clear parking area off drive in rear of cafeteria. 

3. Salt/sanding-ice melt/sanding of areas I - 2 above. 

Walks - Including All Landings, Entrance Pads, Stairs and Steps - Listed or Unlisted 

I. Clear path from both rear entrances on each side of library to blacktop area of building. 

2. Clear path from both rear cafeteria doors to drive. 

3. Clear sidewalks along front of building and then northerly along driveway for bus unloading. 

4. Clear walk to kindergartens rear doors 

5. Clear walk to front door. Clear walk to fTont east exit doors leading to kindergartens. 

6. Clear walk at west entrance from sidewalk to side door of school leading to cafeteria. 

7. Clear access walk from south entrance through playground to the junction of Wilton Road and Bruce 
Avenue. 

8. Clear access walk which extends from easterly section of parking area to Hitching Post Drive - inclusive of 
ramp. 

9. Ice melt/sanding of areas 1-8 above. 

Play Areas 

I. Clear all play areas. 

2. Salt/sanding of play areas. 

'2012"13. ··2Q13-14 .• : : ;:.2014-15 
Option 1 a. Snow Removal price per storm * $ $ $ 

b. Salt/Sand Spread in>! price per yard $ $ $ 
• Vendor must notify the Purchasing Department at 628-3200 within 

1 business dav after plowing and/or sanding of each storm 
. .....,::,: •. ,:::) i:;';': <:.',;:;.:.;:: ; Y:::: :::. ii,':.>:.·::'·;:·':';:: •. : •••••. ;::>.....:0:: .... :: , ... ;, :':'" 
Option 2 c. Snow Removal fixed season price $ $ $ 

d. Salt/Sand Spreading fixed season price $ $ $ 
. ;:.n ':.i:'· :;: .. ..,. :;.:::: '::iLL:::: total season price $ $ $ 
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FLANDERS ELEMENETARY SCHOOL OUTLINE 

PARICING AREA 
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2012-BI0-
August 2012 

HITCHING POST DR 

(:.9 , -, 

VICTORIA DRIVE 
EXTENSION 

FRONT DRIVE 
& WALKWAY 

') 

----- - ---:- -- -------

---/-/ C- ·''11 
~ .. -l~-----··· 
-';'RE ._'" _.! ; ENTR~NCE_ .. _ 

HYDRANT '- -

GYM 

i FLANDERS BUILDING 

- .. 

'-

I 
I CAFE 

I 

. ', 

., 

SIDEWALK TO 
WILTON ROAD 

" 

1-
J 
1-

1.-
J , ., 

j ,­

I·, 

'-
I: .------. 
1;---- GATE 
,I 

; I 

" /' • I 
, J 

! j 
!.:. - - .. ~ ""'-=""""'-"""'-----'_. 

1\\ 
~ ___ I J 

.- --- . II I 
KDG ! I 

/1 I I 
}' , 

Ii ~ 
J 

,., 

I ' 
i 

I 

Page 28 of 32 pages 



BID SHEET - continued 

EQUIPMENT 

2012-BIO­
August 2012 

Please list all of the equipment which will be used in the course of regular performance of snow removal 
and sanding. If equipment is not owned by you, please list the owner(s) below under remarks. 

Description Quantity Owned by Bidder Owned by Others 
1 

2 

3 

4 

5 

6 

7 

PROPOSED ICE MELT PRODUCT WITH SALT - descriptive literature including Material Safety 
Data Sheet must accompany information below 

I Brand Name 
Manufactured By 

PROPOSED ICE MELT PRODUCT WITHOUT SALT - descriptive literature including Material Safety 
Data Sheet must accompany information below 

I Brand Name 
Manufactured By 
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BID SHEET - continued 

EMPLOYEE INFORMATION 

2012-810-
August 2012 

List all employees who will be used in the course oi regular performance of snow removal and sanding. 
Indicate part or full time status for each employee listed. 

Name How Long Employed Full Time Part Time 
1 

2 

3 

4 

5 

6 

7 

o 
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BID SHEET - continued 

2012-BID­
August 2012 

When snow accumulation requires relocation of snow accumulation on-site or off-site, such relocation and 
the amount to be relocated shall be determined and authorized prior to any movement by: 

Mr. Charles Beliveau Supervisor of Buildings and Grounds 860.628.3392 

Mr. Fred Cox 
or 

Operations Administrator 860.628.3200 

No decision to relocate, or the amount to relocate, will be made by the contractor unless a safety concern 
is confronted. In such cases, the contractor shall remedy the safety concern and report the action to Mr. 
Cox (phone number above) as soon as practical. 

Please provide your contingency plan should the accumulation of snow require the removal of snow from 
the premises or from one area to another on-site. Show and describe what equipment you would employ 
(Le. number of vehicles, type of vehicles, size of vehicles), ownership of said equipment and the 
proposed hourly cost of each piece of equipment inclusive of the manpower as required for each piece of 
equipment. 

List the legal disposal site you will use if removal from the premises becomes necessary and list the 
machinery to be used and the cost of each per hour. 

I Disposal Site Address 

I Name/Address of Site Owner 

Phone 

Equipment to be used: 

Description Cost Per Hour Including Operator 

Equipment Owned By: 

Address: 
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BID SHEET 

2012-BI0-
August 2012 

By submitting this bid, bidder agrees to all of the provisions and conditions contained herein pages 1 
through 32. 

The Board of Education reserves the option to extend any contract or award developed under this bid, 
under the same terms and conditions, for a period not to exceed the length of the original award, if 
agreeable to both parties. 

NON COLLUSIVE BID STATEMENT 

The undersigned bidder, having fully informed himself regarding the accuracy of the statements made 
herein, certifies that: 

1. The bid has been arrived at by the bidder independently and has been submitted without collusion 
with and without any agreement, understanding or planned common course of action with any other 
vendor of materials, supplies, equipment or services described in the invitation to bid, designed to 
limit independent bidding or competiiion, and 

2. The contents of the bid have not been communicated by the bidder or its employees or agents to 
any person not an employee or agent of the bidder or its surety on any bond furnished with the bid 
and will not be communicated to any such person prior to the official opening of the bid. 

The undersigned bidder further certifies that this statement is executed for the purpose of inducing the 
Board of Education to consider the bid and make an award in accordance therewith. 

Legal Name of Business 

Business Address street 

city 

state 

zip 

phone 

fax 

Email address 

Person Authorized to Sign for Company 

Signature of Authorized Person 

Date 
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BOARD OF EDUCATION
SOUTHINGTON, CONNECTICUT

Informational Only           x             Board Meeting Date    August 16, 2012
        
Decision Requested               Agenda Code     10 a.

AGENDA REPORTING FORM

Agenda Topic:                Town Government Communications  

Summary of Issue:     Communications (when applicable) will be discussed.

Background:                      N/A

Alternative Strategies:              N/A  
                                                                                                                                     
Cost (if applicable):        N/A                          Funding Source:        N/A  

    
Beginning Date of Program or Project:                  N/A

Ending Date of Program or Project:    N/A

Recommendation or Comment:                   N/A                                                   

                                                     

                     

         Signature of Superintendent of Schools



BOARD OF EDUCATION 

SOUTHINGTON, CONNECTICUT 

 

Informational Only   X    Board Meeting Date August 16, 2012          

Decision Requested      Agenda Code   10 b.      

 

AGENDA REPORTING FORM 

 

Agenda Topic:                                            Construction Update        

 

Summary of Issue: Phase II Construction and Renovation/Expansion of buildings are listed  below with their   

 

current status.             

 

Phase II Construction Projects:            

 

 

Plantsville Elementary School – Renovation/Expansion:  The building committee will meet soon to approve  

 

the final costs presented by the Construction Manager.  No change.        

 

 

South End Elementary School - New Construction:  The building committee will meet soon to approve the  

 

final costs presented by the Construction Manager.  No change.        

 

 

Municipal Center – Renovation:  The administration has scheduled the moving of seasonal files and miscellaneous  

 

furniture the week of August 13
th

.             

 

 

Kennedy & DePaolo Middle School - Renovation/Expansion:  With the schematic phase of design completed   

 

by Fletcher Thompson, Newfield Construction presented the first design estimate to the Building Committee on   

 

August 7, 2012.                 

 

 

Background:    At the September 14, 2000 Board of Education meeting, Chairman, David Derynoski, requested a    

 

permanent agenda report for school construction projects.        

 

      

Cost (if applicable): $15,825,000 – Plantsville          $16,860,000 – South End          $85,000,000 Middle Schools   

 

Funding Source:   State & Local            

 

Beginning Date of Program/Project:   Varied  Ending Date of Program or Project: Varied   

 

Recommendation or Comment:            

       ________________________________________________ 

       Signature of Staff Member Submitting Report 

 

        

 

        

       __________________________________________________ 

Signature of Superintendent of Schools 
board/construction update/08.16.12.wd  



BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

Informational Only _---"X-'---___ _ Board M eeting Date ___ ---'-'A"'u""g"'u"'st~I..,6"_. -=2"'0-'-12=---__ 

Decision Reguested ______ _ AgendaCode __________ ~IO~c~.~ ________ ___ 

AGENDA REPORTING FORM 

Agenda Topic: Summary Results of District Survey of Families of Students with Disabilities 

Summary of Issue:_-"I"n"fo"'rm"'-"a"t"io"'n"'a"'I ______________________ __ 

Background: A district developed survey was sent out to families of students with disabilities 

in March. 2012. to gather information about their experiences and needs regarding special 

education services. 

Alternative Strategies: ___________________________________________________ _ 

Cost (if applicable ):, __ --"N-"-I A'-'----___ _ Funding Source: _--'-N.!C/"-A'--__________ _ 

Beginning Date of Program or Project: ____________________ _ 

Ending Date of Program or Project: ________________________________________ _ 

Recommendation or Comment: _______________________ _ 

<-

Signature of Staff Member Submitting Report 

Signature of Superintendent of Schools 

Title of Attachment(s): 
L Special Education Parent Survey Results 



Southington Public Schools Special Education Department: Parent Survey of Families with 
Students with Disabilities 

Survey: 
A twenty-two question survey was disseminated to all students who receive special education services in 
Southington Public schools or in private approved special education facilities. The survey was distributed 
and returned during the month of April, 2012. A 5-point Likert Scale was used to assess the survey 
participant's feelings in three areas: current practices, the Planning and Placement Team (PPT) process, 
and after school activities. Additional open ended responses relating to interest in a parent group and 
training were also included. 

Purpose: 
The purpose of this survey was to gain an understanding of how families feel regarding certain topics 
pertaining to the welfare of their child with special needs. Specifically, the survey was designed to 
determine family learning needs about key services that would assist their child/children in future 
development, to better understand if families are comfortable with the PPT process, and their thoughts 
about the extracurricular and community based options that are available to their child. 

Demographic Information: 
More than half of the survey participants had children in elementary school (45.9%) or preschool 
(14.6%). Middle School survey participants were 16.7%, high school participants were 17.3%, and 5.4% 
of the survey participants were families of students who are educated outside of the district. 

Survey Results: 
The survey response rate was 21 %. The survey results on Likert Scale items were compiled in three 
areas. The results of these areas are below. 

Current Practices: 
• 41.8% agreed or strongly agreed that there is adequate communication between school and home 

regarding upcoming events or workshops that may be of interest to families with children who 
have special needs. 

• 24.1 % agreed or strongly agreed that Southington Public Schools has hosted infonnational 
sessions on topics that are applicable to families with children with special needs. 

The Planning and Placement Team Process: 
o 91.7% agreed or strongly agreed that they understood the reason for the PPT meeting in which 

they were invited to attend. 
o 85.9% a6'feed or strongly agreed that their input was valued as a team member when they 

attended their child's PPT. 
• 87.1 % agreed or strongly agreed they had a clear understanding of the services to be provided to 

their child after the PPT meeting. 
• 84.7% agreed or strongly agreed that when their child's Individualized Education Program (IEP) 

was developed, it was designed to bring a measure of success. 
Extracnrricular and Community Based Activities: 

• 45.3% agreed or strongly agreed that the school their child attends has sports activities in place 
that includes students with special needs. 

• 40.6% agreed or strongly agreed that the school their child attends has clubs in place that their 
child has been included in. 

• 26.5% agreed or strongly agreed that the Town of Southington, Department of Parks and 
Recreation has adequate programming for children with special needs. 

• 65.3% agreed or strongly agreed that their child feels that he/she belongs to the school 
community . 



Southington Public Schools Special Education Department: Parent Survey of Families with 
Students with Disabilities 

In the area of current practices, both questions yielded less than 50% of respondents reporting positively. 
The responses were mixed with participants responding more positively to communication to families 
than addressing the level of opportunity for informational sessions provided by Southington Public 
Schools. 

In the area of the PPT process, survey participants reported high percentages of agreement on each of the 
four questions. These results indicate that parent(s) andlor caregivers who responded to the survey feel 
comfortable with the PPT meeting process. They understand the services provided for their child and feel 
valued as a team member. The question with lowest agreement was developing the students program in a 
way that would result in progress. 

In the area of extracurricular and community based activities, survey participants reported varied 
percentages of agreement on the four questions. Participants reported strong agreement with their child 
belonging to the school community, they reported substantially less agreement with the Department of 
Parks providing adequate programming for their child with special needs. 

The survey results on open response items regarding areas of further interest are listed below. 

74.3% of survey respondents would be interested in a parent support group. 
74.9% of survey respondents would be interested in attending evening programs to learn how to access 
supports and services delivered by state and private agencies. 
81.9% of survey respondents would be interested in informational parent workshops on educational, 
behavioral or sensory topics. 
54.4% of survey respondents would be interested in a presentation on the topic of understanding your 
child's IEP andlor understanding your child's individual assessments. 
48.0% of survey respondents would be interested in workshops that would provide information on long 
term planning for a child with whom the caregiver will retain guardianship. 

These results indicate families are interested in a regular monthly parent support group where topics 
pertaining to children with special needs and their families would be presented. 

District Implications: 
The response rate for this survey indicates a need to access this kind of information from more families, 
particularly at the secondary level. 

Based on those who responded to the survey, there are a few areas that should be further examined for 
implementation. These areas include: 

• Increasing the frequency of informational sessions and communication about the sessions for 
families of students with special needs 

• Strengthening the PPT process to ensure families have a clear understanding of how the students' 
programming should result in progress 

• Increasing collaboration with community based organizations to create additional programming 
opportunities for the students with special needs in Southington 

• Further engaging families in the special education process, including the provision of 
targeted training 



   

 

 

BOARD OF EDUCATION 

SOUTHINGTON, CONNECTICUT 

 

 
Informational Only   X   Board Meeting Date August 16, 2012  

         

Decision Requested     Agenda Code      10 d    

 

 

 

AGENDA REPORTING FORM 
 

 

Agenda Topic: Class Size Report            

 

Summary of Issue:  Projected enrollment through August 8, 2012 and staffing requirements are reflected in 

the attached chart.               

 

Background: The Board of Education reviews elementary class size projections and staffing requirements 

at the August Board meeting.          

              

 

Alternative Strategies: Board to recommend staff allocation adjustments.     

             

              

                                                                                                                                         

Cost (if applicable): TBD       Funding Source: Budget                      

 
Beginning Date of Program or Project: August 16, 2012       

 
Ending Date of Program or Project:  N/A                

 
Recommendation or Comment:  N/A         

              

         

 

         

 

      
Signature of Staff Member Submitting Report 

 

              
Signature of Superintendent of Schools 

  

 

Titles of Attachments: 

 

1.  2012-2013 Elementary Enrollment Chart  

    

 
mp\Board\Agenda\8-16-12, Enrollment #'sdoc 



 

 

SCHOOL Gr. 1 Gr. 2 Gr. 3 Gr. 4 Gr. 5 TOTAL

Derynoski am 17 19 19 20 22 20

am 17 19 19 20 22 20

am 18 19 19 20 22 21

pm 18 20 19 20 22 21

pm 18 20 20 20 22 21

pm 17 20 21

105 97 116 100 110 124 652

3 5 6 5 5 6 30

Flanders am 16 17 16 22 18 23

pm 18 17 16 23 18 24
17 16 19

34 51 48 45 55 47 280

1 3 3 2 3 2 14

Hatton am 15 19 21 18 22 24
am 15 19 21 18 24 24

pm 16 19 22 18 24
pm 18  

64 57 64 54 70 48 357

2 3 3 3 3 2 16

Kelley am 16 16 22 21 23 24

am 17 17 22 21 23 25

pm 17 17 22 22 23 25

50 50 66 64 69 74 373

1.5 3 3 3 3 3 16.5

Plantsville am 16 21 16 16 22 17

am 16 21 16 16 22 18

pm 17 16 17 18

49 42 48 49 44 53 285

1.5 2 3 3 2 3 14.5

South End am 16 18 20 22 23 17

pm 16 19 20 23 23 18

32 37 40 45 46 35 235

1 2 2 2 2 2 11

Strong am 19 18 17 17 24 20

pm 19 19 17 17 24 21

19 18 17 24 21

    21

38 56 52 51 72 83 352

1 3 3 3 3 4 17

Thalberg am 15 18 20 18 21 21

am 16 19 21 18 22 21

pm 16 19 21 19 22 21

pm 16 21 19 22

63 56 83 74 65 85 426

2 3 4 4 3 4 20

ENROLLMENT TOTALS 435 446 517 482 531 549 2960

13 24 27 25 24 26 139

TOTAL

KDG

TOTAL

FTEs

TOTAL

FTEs

FTE TOTALS

FTEs

TOTAL

FTEs

TOTAL

FTEs

TOTAL

FTEs

TOTAL

FTEs

TOTAL

FTEs

 



 
 

 
BOARD OF EDUCATION 

SOUTHINGTON, CONNECTICUT 
 

 
 
Informational Only         X                   Board Meeting Date    _August 16, 2012 ______ 

          
Decision Requested                   Agenda Code      10e  ______ 

  
AGENDA REPORTING FORM 

 
Agenda Topic:  Staff Update_2012-2013______________________   ____________ 

 
Summary of Issue:  Status of 2012-2013 Hiring.____       

 
Background:  A report will be supplied the evening of the Board Meeting.                                      

  
Alternative Strategies:       ____________                                                                                                                                           

 
 

Cost (if applicable):   N/A      Funding Source:      Board of Education__    
 

 
Beginning Date of Program or Project:        N/A     

 
 

Ending Date of Program or Project:            N/A     
 

 

Recommendation or Comment:  Informational only 

___________________________________________________________________________________ 

 
 
               

       ______

 
_________ 

            Signature of Staff Member Submitting Report 
 

                
                                        
                                                                                  _________________________________________ 

                                   Signature of Superintendent of Schools 
 

 
 
 
 
Titles of Attachments: 
No attachments.  
 
 
Agenda – August 16, 2012 
 
 



BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

Infonnational Only ______ _ Board Meeting Date August 16,2012 

Decision Requested_~x __ _ AgendaCode. ____ ~I~I~a~, _________ __ 

AGENDA REPORTING FORM 

Agenda Topic: Superintendent's Annual Report 2011-2012 

Summary of Issue: The Superintendent's Annual RepOli summarizes the significant events 

and issues ofthe preceding school year. TIns report is incorporated into the Town's Annual 

Report. 

Background: ______ ~N~/~A~ ______________________ ___ 

Alternative Strategies: ____ ----"N.!.!/.:..A"--____________________ __ 

Cost (if applicable) :_-,-,N",I A'-'--____ __ Funding Source: ____ "-'N"'IA'-'-______ _ 

Beginning Date of Program or Project: ___ -"J"'u!.lly-'2"'0'-'1-'.1 ______________ _ 

Ending Date of Program or PI'oject: ____ ~J,-"u,,"n,,-e-,,3-,,0~, _=?0~1'-'2'--___________ _ 

Recommendation or Comment: _-,R",e",c"o",mWml.!e",n",d,-t"h",a'-.t "th"e,-,S",u"!p"e""rin"""te""n",d,,,enwt,-,' s~A""-,I11!!1U,"a,,,I~R""'Iepf!-'oL!r,,-t __ __ 

for the 2011-2012 school year be approved as submitted. 

Signature of Superintendent of Schools 

Title of Attachment 
1. Superintendent's Annual Report 
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Superintendent's Annual Report 
2011 ~2012 

Southington Board of Education 

Brian S. Goralski, Board Chairperson 
Ten'i C. Cannody, Vice Chairperson 

Jill Notar-Francesco, Secretary 
Colleen W. Clark 

David .T. Derynoski 
PaLricia P. Johnson 
TelTY G. Lombardi 

Zaya G. Oshana 
Patricia A. Queen 

Central Office Staff 

Dr. Joseph V. Erardi, Jr., Superintendent of Schools 
Karen L. Smith, Assistant Superintendent 

Sherri DiNello, Director of Business and Finance 
Frederick G. Cox, Director of Operations 

Dr. Perri Murdica, Senior Coordinator ofPupiJ Personnel Services 
Kimberly Hunt, Personnel Manager 
Philip Goodwin, Purchasing Agent 

Karen Veilleux, Director of Technology 



w ±S lp5€¥#6!¥S %£!&'s#AH;4!i!§£E?\&; §# f''' pi f6§l rum wdH ..... 84 = f* . & ¥fr. . d¥H lj 

TABLE OF CONTENTS 

F§iffi hlP eA ; leM M 

SUPERINTENDENT'S EXECUTIVE SUMMARY -------1 

CURillCULUM & INSTRUCTION -------------3 

BUSINESS --------------------- 5 

OPERATIONS -------------------- 6 

PERSONNEL -------------------- 8 

PUPIL SERVICES --------------------10 

TECHNOLOGY------------------12 

SCHOOL-BASED ACTIVITIES ---------------14 



SOUTHINGTON PUBLIC SCHOOLS 

SUPERINTENDENT'S ANNUAL REPORT 

20:11 - 2012 

Superintendent's Executive Summary 



Southington Public Schools 
Superintendent's Annual Report - 20 I 1-2012 

S(]PERINTENDENT'S EXECUTIVE SUMMARY 

Southington Public Schools had an extraordinary 201 1-2012 school year! 

Despite the continued struggle with the economy and the nation's challenge offinding 
meaningful employment for its workforce, the town of Southington's commitment to their next 
generation of leaders was strongly demonstrated by: 
• Retaining all staff and enlmncing K- I 2 programming; 
• Supporting an Extended All-Day Kindergarten program opportunity for youngsters in need 

ofreadiness skills; 
• Passing, by well over a 2-to-I margin, the successful $85,000,000 Renovate-to-New Middle 

School Building Project; 
• Making a strong commitment to the upgrade of the district's teclmology infrastructure. 

The private funding stream from The Community Foundation of Greater New Britain was 
instrumental in the continued growth of the Family Resource Center. The Family Resource 
Center, the Extended Day Kindergarten program, combined with the Early Childhood 
Collaborative partnership remains the foundation ofreadiness for all children in Southington. 

The fOur-year literacy partnership with Columbia University continues to show strong measures 
of success as Grade K-8 scores improved for the fifth consecutive school year. Under the 
leadership of the Assistant Superintendent and the Language Arts Coordinator, Southington 
schools continue to be recognized as a lea.rning laboratory within the state of Connecticut. 

The district's middle schools went through an extensive long-tenn feasibility study that result.ed 
in specifications that will serve youngsters with a state-of-the-art education for many years to 
come. Detailed facility planning was built around the core of the middle school teaming 
concept. In addition, extensive Grade 8 rigor and relevance work was analyzed by school 
leaders and the Board of Education aligning students to better transition from middle school to 
Southington High School. 

Southington High School continued to inlplement the recommendations from the 2010 self-study 
done by the New England Association of Schools and Colleges. Signifieantleveling changes 
will be in place for all students for the 201 2-201 3 school year. In addition, the Board of 
Education enthusiastically endorsed an expanded selection of Advanced Placement CAP) courses 
and continued to support the regiona.lization of Alta, the district's Alternative High School. 

The district's public report card remained impressive at all levels with student achievement 
measUling well above state average in nearly all annual tests. The 2011-201 2 school year found 
students in Grades 3-8 being measured with their peers througllOut the state by their perfunnance 
on the COlmecticut Mastery Test and students in Grade 1 ° taking the Connecticut Academic 
Performance Test. 

Partnerships were highlighted by school and town officials continuing to collaborate on the 
closing of the present Board of Education administrative building and the renovation of North 
Center School. Innovative, cost saving planning will result in the 49 Beecher Street property 
being sold, and the Board of Education administrative statImoving with town offices into the 
now empty North Center School. 

1 



Superintendent's Annual Report- 2011-2012 - Superintendent's Executive Summary 

School alliances were, once again, expanded as stakeholders did extraordinary work to support 
school funding and student safety. The 2011-2012 school year found every Grade 4 youngster 
being offered multiple authentic learning opportunities at Camp Sloper as the Southington 
Education Foundation underwrote a Science, Technology, Engineering, and Mathematics 
(STEM) initiative. In addition, the Southington Education Foundation supported classroom 
innovation with gifts in excess of$25,000. 

The safety umbrella for students was widened with both staff and Board members remaining 
active in the Southington's Town-wide Effort to Promote Success (STEPS) and with the 
Southington Drug Task Force. 

Through private donations, the school board launched their Grade ](-12 Before School Breakfast 
Program to all students. 

Celebration was continuous throughout the year as students were recognized on the state, 
regional, and national level. Staff recognition was highlighted by Justin Mirante, the Technology 
Department Chair at Southington High School, heing chosen as the district's "Teacher of the 
Year" and the staff member who will represent Southington in COIU1ecticut's state competition. 
The distlict also celebrated the performance of 13 employees with its annual Profiles in 
Professionalism Program and ended the year recognizing scholarship and leadership ofstudents, 
staff; and parents by celebrating the Scholars' Luncheon at Southington High School and hosting 
the second annual Parent Volunteer Luncheon. 

Due to the continued sluggish economy, the Southington Board ofEdncation worked hard to 
maintain and enhance cost-saving and cost-avoidance measures that allowed the Board to present 
to elected officials a nearly flat funded operational plan for 2012-2013 school year. The Board 
continued to be recognized throughout the state for innovative practice. Their work included: 
G Contracting the services of a grant writer who has brought numerous awards into the 

district; 
o Encouraging community members to assist with funding by embracing the Southington 

Education Foundation; 
e Moving from "conversation to practice" with cost savings pertaining to sl18red services as 

the Municipal Center is set to open in July 2012; 
• Empowering parent groups to assist with cultural and enrichment opportunities; 
G Re-negotiating a three-year contract with the Southington AFSCME (Secretaries, 

Custodians, Maintenance and Food Service) bargaining group that resulted in a zero percent 
(0%) increase to their wage schedule for the 2011-2012 school year. 

Southington can be any town or community in Connecticut or this nation. However, it is not. 
Southington remains a very special community tbat demonstrates public school support by 
electing intelligent community leaders who truly care about the well-being of7,000 
youngsters ... one student at a time. 
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Southington Public Schools 
Superintendent's Annual Report 2011-12 

ASSISTANT SUPERINTENDENT OF CURRICULUM AND INSTRUCTION 

Curriculum, Instruction, and Leaming: 2011-12: 
The summer of2011 resulted in administrative planning for "Leading Continuous Improvement" 
throughout the Southington Public Schools. The district Mission Statement drove our work: 
S/lidents engage in a range qf'edllcational experiences to become il?t'onned, adaptive problem­
solvers who effectively communicate, rise to challenges. and are commitled to improve 
themselves and their communities. We successfully merged the 1999 and 2010 versions ofthe 
Common Core of Teaching (CCT) with our Mission Statement. This resulted in administrators 
using the same rubric for classroom observations including informal walle-through visits. This 
consistency ensured that the district mission was fully implemented within allleaming 
enviromnents. 

The boole, The Orange Revolution, fomled the basis of retreat professional development 
discussions about how one leadership team has the ability to transform an organization. 

Each school further developed their Continuous School Improvement Plans based plimarily upon 
the result ofthe Connecticut MastelY Test (CMT) and the Connecticut Academic Perfomlance 
Test (CAPT). Plans were translated ji-om district to school to classroom. Teachers created and 
implemented individual professional growth plans based upon both fonnal and infoffiml data and 
those plans formed individual teacher's goals for 2011-12. Improvement plans also included 
themes of school safety and community outreach. 

The district continued partnerships with Columbia Teachers College, Capital Region Education 
Council (CREC), State Education Resource Center (SERC) and the Center for Educational 
Change. Through these partnersrnps, teachers and administrators benefitted :limn professional 
development in the areas of English-Language Arts and Mathematics Common Core learning, 
Scientifically Researched Based lnstlUctionfEarly Intervention (SRBI-EIP), and Systems 
Change. We remained a site for Columbia Teachers College with K-5 classes once again 
forming the basis tor the successful implementation 0 f the Readers and Writcrs Workshop 
models ofinstlUction. Middle school English-Language Arts teachers joined with social studies 
teachers to discover ways to improve the integration of both subjects. Sinlilar high school work 
began during this school year. 

Students benefitted from a multitude of hands-on scieuce leaming experiences that ranged ii-om 
creating science projects to trips to Camp Sloper for an outdoor leaming classroom. Teachers 
volunteered to participate to create science lessons that will be implemented at Camp Sloper as a 
result of a partnership with the Southington YMCA and the Southington Education Foundation. 

Southington High School continues to implement recommendations from the NEASC report. As 
such, many committees have been tormed fur tbe purpose of creating teacher leaders, 
implementing a successful early intervention program, condensing ii'Oln four to three academic 
levels, and studying the use of time within the high school day. High school world language 
staffhas reached out into the elementary schools to pilot "language exposure programs" in two 
settings. The high school continues to represent a comprehensive leaming experience for all 
students. 
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Transition Committee: 
The work of the Grade 8 to 9 Transition Committee expanded to include topics related to 
English-Language Arts. We held tlU'ee "Transition TaU(s" meetings that resulted in partnerships 
with all Grade 8 and Grade 9 teachers. 

Extended Day Kindergarten Program: 
An Extended Day Kindergarten Program was created this year that resulted in 60 district children 
attending one oftwo schools for the equivalent of a full day experience. Preliminary results 
show that this intervention practice greatly enhanced the readiness levels 0 f all who were invited 
to participate. 

Technology Learning: 
Teclmology learning continued as all teachers and administrators continued to leam about how to 
incorporate current teclmology into learning environments. Through creative grant wliting, the 
generosity of a community sponsor, and Board of Education funding, we are increasing and 
improving the technology that will be found within all classrooms. Our Technology Department 
continued to ofter professional development to all staff on a variety of computer programs and 
uses. As a result ofthe work of the Teclmology Department, a majority of Grade 3 teachers 
piloted a computerized report card for the last marking period. 

Professional Rounds: 
Professional Rounds continued this year with the goal of visiting classrooms using our newly 
developed observational tool that merged the Mission Statement with the CCT. OUT content 
focus was in the area ofwliting as this continues to be a primary content improvement area 
across the district. 

Summal"V: 
There are many highlights of the 2011-12 schoo I year that may not be retlected in this general 
overview. However, the reader should know that a true highlight for the Assistant 
Superintendent of Schools for Instruction and Learning as I completed my first year in this role is 
that there is a healthy sense of pride and team that exists within our district. Everyone wants to 
do what is best for all students in all settings. We truly have a professional staff. 

Instructionally Looking Ahead: 2012-13: 
The following themes are examples of2012-13 initiatives for the 2012-13 school year: 
• Administrative Retreat - Focus on Common Core State Standards. 
• Teacher professional development On Common Core State Standards in areas of English-

Language Arts and Mathematics. 
o Teacher Professional Growth Plans focused on Common Core State Standards. 
• Transition Talks Grade 8 and Grade 9 for teachers of mathematics. 
.. Computerized Progress Reports fOT all K-5 students. 
G Planning fOT Centralized Student Data Collection System. 
• Initial discussion about All-Day Kindergarten. 
• Planning for new assessments in spIing of2015. 
e Standardization ofSRBI-EIP processes K-12. 
• Differentiation of instruction for all levels of students within all K-12 settings. 
• Improved curncular alignment between the distlict's Alternative High School (Alta) and 

Southington High School. 
e Standards-based RepDlt Cards for middle schools. 
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BUSL."IESS OFFICE 

The Business Office has accomplished the following items dUling the 2011-2012 school year. 

Contract Negotiations: 
The Director of Business and Finance worked closely with the Southington Board of Education 
negotiating team and the Board Attorney in contract negotiations with the American Federation 
of Slate, County and Municipal Employees (AFSCME) Local 1303 (Custodians, Secretaries, 
Maintenance and Food Service Employees), AFSCME Local 1303-140 (Nurses) and United 
Public Service Employees Union (Paraprofessionals). We have signed three-year contracts with 
both AFSCME groups that will expire on June 30, 2014. The paraprofessional negotiations will 
continue into the summer months 0[2012. 

Payroll- Emplovee Pmial: 
In December of2011, our Payroll Office, along with our Technology Department, opened the 
Employee Portal link on our Alio™ financial software system. This portal allows employees to 
view paychecks and W-2 information online along with access to their attendance records. The 
Payroll Office no longer prints dU'ect deposit remittances, which allowed fOT a savings in 
sopplies. 

Per Pupil Expenditures: 
The building level per pupil allocations were reviewed with a committee of principals in an 
effort to allocate the funds based on educational need for the 2012-2013 budget year. 

Grant Management: 
The Southington Public Schools continue to benefit from the work of Mrs. Chris Boulanger as 
the District Grant Writer. Her success has added to grant management responsibilities ofthe 
Business Office. We also serve as a reSOU1"ce for the grant application questions. The Business 
Office is happy to continue assisting in this role because our students are the true beneficiaries 
from the grant funds we receive. 

School Lunch and Breakfast Program: 
The Brealdast Program has expanded district-wide and the Business Office continues to work 
with the Food Service Director and Bread for Life to look at ways to increase participation. 

The School Nutrition Standards for the National School Lunch and Breakfast Program are 
changing as of July 1,2012. Timc was spent this spring familiarizing ourselves with the 
changes. The School Board approved a twenty-five cent (25¢) increase to all school lunch prices 
beginning in August 0[2012. 

Budget 2012-2013: 
The 2012-2013 Board of Education Operating Budget was approved with a $215,000 reduction. 
The original budget included the reduction of22 positions and all of those positions were 
eliminated once the budget was adopted. Although our staff has been reduced, we were 
fortunate to continue all of existing prol,'Tams in the Southington Public School district. 
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OPERATIONS OFFICE 

Construction: 

Facility Advisory Committee: 
• The Superintendent's Facility Committee met to review short and long term building needs 

of the town into the fall of2011. 

• Borghesi Building and Engineering Company of Torrington entered into an agreement with 
the town to purchase the North Center School and property. In tum, they would develop the 
office space for the Board of Education administration ofllces and several town departments. 
Occupancy is scheduled for the summer of 2012. The agreement allows for a mUltiple year 
lease with the option for the town to purchase back the building and site at a future time. 

• With the planned move of school district offices, Realty 3!Carroll & Agostini was hired by 
the Town Council to broker the 49 Beecher Street propelty. The building was constructed as 
an elementary school in 1911 and sits on 1. 76 acres. 

Middle School Projects: 
a The Education Specifications for DePaolo and Kennedy Middle Schools were revised to 

reflect the SIS million budget reduction, and approved by the Southington Board of 
Education on August 18, 2012. 

• The November I, 2011 referendum question to approve $85 million to "Renovate-as-New" 
expansions of both middle schools passed with a vote of 4,859 in £.wor and 2,284 no votes. 

e The Building Committee for the projects was established in January 2012. 

Q Seventeen Construction Manager Firms responded to the town's Request for Proposals 
(RFP). Newfield Construction of Hartford was hired for both projects in May 2012. 
Newfield Construction had recently completed the Plantsville and South End Elementary 
School projects in a Construction Manager role. 

• Twenty-four architectural finns responded to the town's Request for Proposals (RFP). 
Fletcher Thompson, Inc. was the successful firm and was hired in June 2012. Fletcher 
Thompson, lnc. had recently completed the Plantsville Elementary School "Renovate-as­
New" project. 

• The town purchased 1043-1045 South Main Street in June 2012. The purchase of 1.16 acres 
that cost $260,000 will add needed space to the Kennedy Middle School site. 

Kelley Parking Lot: 
• The reconstruction of Kelley Elementary School parking lots, playground and site sidewalks 

were funded by the town with a budget of$244,800. Work began inunediately following the 
last day of schooL 
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Clean Energy Program: 
• The town, through the Connecticut Clean Energy Communities Program, eamed a 2KW 

Solar PV System. The system will be installed at the Vocational Agriculture Center at 
Southington High School The system will produce power for building use as well as 
providing a learning experience to students. 

Building Maintenance - Health lind Safety: 
• On October 29, 2011, an early snowstorm "Stann Alfrcd" brought down trees and power 

lines throughout the region. All district schools were closed for five days due to lack of 
power and needed site cleanup. 

• The district switched to a "Green Clenlling" line of custodial products to meet CutTent Public 
Act No. 09-81 requirements. The district also standardized hand soaps, hand towels and 
toilet tissue for all sites. 

• In June 2012, the town was notified that a federal "Safe Routes to School" grant award of 
5498,500 was approved. This funding will be used to provide additional sidewalk areas for 
students attending DePaolo Middle SchooL 

• In mid-April of2012, the disu·ict, along with Redflex Traffic Systems, began a pilot program 
using cameras on five school buses to track the red light violations by motorists. 
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PERSONNEL OFFICE 

The Personnel Office continues to provide the necessary services to obtaio the most "highly 
qualified" staff in order to support our student population, as well as support current staff in all 
aspects oftheir employment. The goal ofthe department is to provide these services in a 
friendly, professional "customer service" manner. During 201 1-201 2, we completed Ollr first 
full year with our new online application system. The new system eliminated the problems we 
were encountering with the previous system and is very user-friendly for both on the applicant 
and administrator. 

Some specific work that was accomplished within the Personnel Office iocludes: 

Administrative Hiring: 
Spring 2012 was a very busy time in the Personnel Office. This year, we had four building level 
administrators retire. The spring was spent reviewing over 335 applications tor four positions, 
preparing documentation for and participating io hiring committee interviews. The committees 
consisted of administrators, teachers and parent representatives iiom each effected schooL With 
such a large pool to draw from the decisions were difficult; but, I feel that through this lengthy 
process the best candidates were presented to the Board of Education for their final interview and 
decision. 

Team Program: 
This year, the Personnel Office, in conjunction with certified staft; was able to assist with 43 
student teachers from area colleges such as Central COImecticut State University (CCSU), st. 
Joscph's College, Southern Connecticut State University (SCSU) and University of Hartford. In 
addition, the TEAM Program was in its second full year. This program replaced BEST [or new 
teaching staff With Southiogton's election to do all module paper reviews in-house, a TEAl\!! 
Committee was established with Patricia Corvello as the district TEAM Facilitator. The TEAM 
Committee met several times during the year to review and accept or reject new teachcr 
submissions. The State of Connecticut provided a ruhric for the "readers" to tbllow to detennine 
iIthe submitted module was acceptable. Once the student teacher completed the neccssary 
modules, they were eligible fur the next step in the celtification process. 

Internships: 
As we try to do each year, this year we placed I 1 interns from the University ofBridgepDlt and 
QuifUlipiac University within our schools. As well as assisting as substitute teachers, they also 
worked closely with principals on special projects. With the changed requirements for 
certification, these iotems are also completing their student teaching requirements with us. The 
goal ofthe university in this program is to give the student a broad experience base as they 
pursue their degree in education. 

Substitute Scheduling: 
Again, this year was particularly diflicult in the area of substitute coverage. Over the past few 
years, obtaioing an adequate level of available substitutes has been difficult as many surrounding 
towns pay a higher per diem ratc. Each year the Personnel Office re-builds our substitute 
teaching pool as many of our substitutes are hired as pennanent teaching staft; which reflects 
well on the caliber of substitutes that we are utilizing. 
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Substitute Training: 
We continue to hold an annual Substitute Teacher Training in August. During this three-hour 
session, CUlTent UJld new substitutes were walked through Title IX training, State Mandated 
RepOlting criteria, dress code, and procedural expectations. In addition, they view the mandated 
"Bloodborne Pathogen and Food Allergy" videos. 

Cohort Meetings: 
The 2011-2012 school year was the fifth year afour new teacher cohort meetings. From these 
meetings, we have obtained valuable infonnation and established a practice of open 
communication with our new teachers. 

Workers' Compensation: 
The Personnel Office continues to coordinate all Workers' Compensation issues. The office is 
working with CIRMA to insure accuracy and timely reporting of all employee accidents in the 
workplace. In addition, the Safety ConmJittee is working with CTRMA to obtain training for our 
administrators to betler investigate accident causes and solutions. 

Emplovee Newsletter: 
This year, the Personnel Office produced rour quarterly newsletters. All cabinet members are 
contributing to the publication. We have added some new features such as a Ttiva Contest in the 
hope that more employees will read the letter so t1mt it a communication tool for our staff 

UnaffiliatedlNon-Union. Non-Administrator Handbook 
This handbook covers staff members who are not members of a bargaining group and are not 
administrators. Those included UJ'e the Executive Secretaries, Tcchnology Analysts, Payroll 
Supervisor, Maintenance Foreman, Food Services Director and Secretary, Audio-Visual 
Technician and the Hall Monitors and Matrons. The last time this handbook was updated was 
July 2002. It is cUlTently awaiting Board of Education review. 

CEU Tracldng: 
The CEU system is working well for recording CEU's. We UJ'e still in the roll-out process for 
allowing staff to register for their prnfessional development online. The plan is that registration 
for the November 6, 2012 Professional Development Day will be online. The State of 
Connecticut Department of Education has direct access to the data on our certified slaffthrough 
the system so that when renewing Prnvisional or Professional Certificates all the information is 
available and staffwill not have to be audited as they were in the past. 
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SPECIAL EDUCATION DEPARTMENT 

During the 2011-2012 school year, the Special Education Department has undergone 
considerable change. With a team of three Special Education Coordinators, a Senior 
Coordinator, and four support staff, considerable improvements were made to provide the 
highest quality educational services to our students. Specifically, the department has worked 
toward goals around developing community partnerships, improving student achievement, and 
improving office and department procedures. 

Community Partnerships: 
Community partnerships were established through a memorandum of agreement for the 2011-
2012 school year with COIlllecticut Mental Health Associates (CMHA) to provide increased 
support, in a preventive manner, to our students with mental health concerns. PaIinerships 
within the town of Southington were also increased for our 18-21 year old high school students 
to improve their transition from school to the community. A grass roots parents group was 
established in the district this year and the Special Education Department engaged in 
collaboration with them to support parent training in special education procedures and practices. 

Student Achievement: 
\Vith student achievement an integral part of student success, a focus was on building the 
capacity of special education aIld related services staff to enable and empower them to work 
more succinctly and effectively with those students with academic and behavioral challenges. 
Specifically, research-based interventions and data-based procedures were at the core of this 
work. With national standards now in place, the Common Core StaIldards will remain at the 
fuundation of present and future district work These standards will have implications On those 
students receiving special education. To that end, special education teachers at the elementaI'y, 
middle, and high school were selected to participate in a regional work group designed especially 
to address these implications. With teclmology a key ingredient to creating 21" century learners, 
all emphasis on producing greater district-wide equity in accessing online research-based 
prograIllS related to explicit literacy instruction, aIld on increasing the use of appropriate assistive 
technology equipment and software by students was encouraged and supported. 

Budget and Compliance: 
Throughout the year, efforts to streamline the processes invo Ived in managing the special 
education budget and the provision of services were stressed. Emphasis was also on compliance 
with the State of Connecticut regulations for special education and the federal regulations ofthe 
Individuals with Disabilities Education Act (IDEA) and Section 504 ofthe Americans with 
Disabilities Act (ADA). 

School Readiness: 
The Special Education DepaItment has reason to celebrate. Some highlights at the early 
elementary level involve school readiness. Special education was integrally involved with the 
Southington "Community Conversation" from the conceptual level to implementation. A 
change to the location of the Family Resource Center of Southington has allowed for 
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centralizing its services at Hatton Elementary School. This neW structure allows for more 
continuity with programming nnd a single location Jrom which staff can develop materials and 
progranls. In addition, tile Family Resource Center will now be located in tile same building as 
the district preschool, allowing for increased col1aboration between the two staffS. 

Middle School Level: 
At the middle schoolleve~ there is increased participation by middle school students with 
special needs in school related activities such as Drama Club, Bowling Club nnd Environmental 
Clnb. There is sustained growth of middle school students' participation in local and regional 
Unified Sports events. The Second Annual Unified SPOlts Bnnquet was held in June at the 
Manor Inn to honor typical peers and exceptional learners together. Co-teaching partllerships 
continne to be strong at middle school level. The first year implementation of nn alternative 
district-wide middle school program for students with significant needs, housed at J. F. Kennedy 
Middle School, has been successful and expansion of the program is plarmed. 

High School Level: 
At the high school level, transition services have been expanded and a pilot program for our 18-
21 year old popUlation of students has been hugely successful. Through the diligent of work of 
high school educators and the district Grant Writer, substantial grant funds were secured from 
the Community Foundation of Greater New Britain and the Calvanese Foundation. These funds 
will enable us to purchase a vehicle to improve tTnnsition programming in the community. 

Svstem-wide: 
The district was very fortunate to have educators from the Netherlands visit in October to lcUTll 
more about the education system in the United States. These international visitors were hosted 
by middle and high school administrators to tour their schools, visit classrooms, and talk to the 
staff. The visitors were particularly interested in how special education works here, as their 
education system differs substantially. 

Summarv: 
The Special Education Department will continue to make the changes necessary for students to 
be successful and lifelong learners. Continued locus will be on targeted professional 
development for special education and related services staff to meet the unique needs ofthose 
students receiving special education. Emphasis on finding creative ways to engage families and 
the town and school communities in this process \vill be encouraged. Focus will also be on 
interaction nnd collaboration between general and special education in a preventative way to 
meet the needs ofstudents early on in their school career thus preventing the need for more 
intensive services later. 
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TECHNOLOGY OFFICE 

The 201 1-2012 school year included many improvements in teclmology. Powerschool7 was a 
miljor update that allows parents to create a single sign-onto access infonnation for their 
children. New teclmologies were instalied including a state of the art World Language Lab at 
Southington High School and through the leasing agreement, all new computer equipment was 
purchased at Hatton and Strong Elementary Schools. The infrastructure upgrade was completed 
and all schools are now connected via fiber. The Southington Public Schools website was 
upgraded and has improved communication between Southington Public Schools and the 
community through many enhancements including the "Superintendent's blog." 

PowerSchool 7: 
The PowerSchool 7 upgrade was completed last summer. In September, the Parent Portal single 
sign-on was implemented. Although we received many calls per day ill the beginning, call 
volume has subsided to only a few a weelc. Parents have appreciated the fact that they can create 
their own usemamcs/passwords and link their children together. 

State Reporting: 
The Teacher-Course-Student (TCS) state reporting project was a challenge for many reasons. 
First, the state shut down their system for several weeks due to the problems on their end. Next, 
we had issues with our software vendor producing the file correctly. The final challenge was 
getting all the infonnation from the outplacement schools in the correct [annat. This was 
completed late in November. 

World Language Lab; 
The purcbase and coni1guration ofa state ofthe art digital World Language Lab was completed 
and is used regularly by the foreign language classes. 

Middle School Education Specs: 
The Middle School Education Specifications were completed and the project was passed. 

ViIiual Desktops/Servers; 
The purchase and installation of new viIiual middle school serVers and deployment of over 100 
virtual desktops to the middle schools and high school was completed. Students lih the virtual 
desktops because they are much faster than the previous computers. 

New Technologv at Hatton, St.-ong, and Southington Hi!!:h School: 
All technology including servers, desktop computers and teacher laptops were replaced at Hatton 
and Strong Schools. All homeroom computers were replaced at Southington High SchooL All 
technologies are fully deployed and in use. 

Fiber Network: 
This project was completed. We now have a fiber network in all of our schools that toole over 
sb,-years to complete. TIns will help us prepare for the online assessments coming in 2013. 
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School Messenger: 
This has been an invaluable tool, especially during the stOIn1 in October. We were able to send 
calls home despite not having Internet access. More will be done with investigating how to fully 
use this tool. 

Website: 
The new website was completed in Septemher. Lura Terrace put many hours in cloning over 
4,000 pages to the new site. Both parents and staff report that the new design is easier to 
navigate and find infonnation. 

New Tecbnology: 
Through partnership with the PTO, Derynoski was able to purchase an additional lour 
SmartBoards. The Adult Education program purchased an iPad cali (0 be used by 1. F. Kennedy 
Middle School students during the day and Adnlt Education at night that is also up and running. 
An Apple trainer provided professional development in the fall during a one day workshop. 

Emplovee Portlll- Alia: 
This was recently completed and seems well received. Infonnation on using the system was 
provided to all staff. 

Update Technology Plan: 
The Technology Plan 2012-2015 was completed and approved by the Board of Education at the 
May 10,2012 meeting. 
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Annual Report 2011-20l2 

It was another excellent year for Southington High School as we continue our journey from good 
to great! 

The one-year report to the New England Association of Schools and Colleges was presented and 
the commission was pleased by our work in the areas of professional development, the 
development of a comprehensive school improvement plan, and our work to decrease the number 
of instructional levels among many other items. A two-year report is due to the commission by 
October 1,2012. 

The change made to our leveling system meant changes to curriculum and the purchase of a few 
new textbooks. School counselors and teachers worked with our parents and stndents to find the 
most appropriate courses and levels for all students. Even with all ofthese changes to the 
scheduling process, we were able to provide students with their course schedules for the 2012-
2013 school year during the first week in June. 

Our work with STEPS and the creation of our own Asset Building Classroom (ABC) Team was 
another significant enhancement at Southington High School. Our ABC Team developed and 
worked with a group of SO students from across the school. These students provided valuable 
feedback on topics such as homework, technology in the school and preparing for success in the 
educational setting. We are excited about the positive changes that this new cOITunittee of 
teachers and students will bring to a ur learning conununity. 

The School Improvement Team (SIT) comprised of the administrative team, depmiment chairs 
and our literacy teacher spent a great deal oftime in classrooms individually and in small groups. 
Well over 700 classroom visits were recordcd providing our SIT with valuable information about 
the quality of our programming in the building. Our practice of being present where the learning 
is occurring wiII continue in the coming school year. 

In addition to the great work outlined above, the school spent a great deal oftime working on a 
system of supports for our students. A committee oHeachers and administrators worked hard to 
develop a process [or identifYing students who need further sopport to meet academic success. 
In the coming school year, teams ofteachers, onc at each grade level, will work with students 
who present specific needs and work to provide the necessary supports to ensure student success. 
As an example, a student may be identified as reading below grade level and, therefore, may be 
provided additional support by our literacy teacher to increase the stndenl's ability to read. 
While this continuum of supports and culture of success will take further time to develop, we are 
encouraged by our progress to date. 

14 



Superintendent's Annual Report - 2011-2012 - Southington High School Alllual Report 

Southington High School had much to celebrate during this school year. Four of our staff 
members received the prestigious distinction as a "Profile in Proiessionalism" award recipient. 
The superintendent of schools recognized Nancy Chiero (teacher), David Gem1ano (assistant 
principal), Jean Griglun (nurse), and Brian Palmieri (custodian) for their professionalism. 
Additionally, we were notified in June that the district's "Teacher ofthe Year" was our very own 
Justin Mirante. Justin is a teacher and department chair for our Technology Education 
Department. His hard work and dedication to students makes him an excellent choice to 
represent the many great teachers in our district. During the school year, we were notified by 
Learning Forward that we were selected to present at their national conference in Boston this 
coming December. We will be presenting on our collaborative effort with the State Education 
Resource Center (SERC) to improve the instructional practice and student achievement at 
Southington High School. Mr. John Miller, president of the Band Backers, was awarded the 
Order ofthe Blue Knight, an honor bestowed to parents and/or community members for their 
amazing dedication to the our students and our school. Bryan Davis, a junior, was named one of 
the top 30 scholars in Connecticut with his designation as a Governor's Scholar. Finally, OUT 

collaborative effort with the Chamber of Commerce called "Training for Tomorrow Today" saw 
a significant increase in the number of students who worked as interns in our local businesses. 
This opportunity provides valuable experience to our students in multiple professional and 
vo cationa! occupations. 

We continue to celebrate great success with our co-curricular activities. Our Robotics Team 
perfonned beautifully throughout the year capturing mUltiple awards including design and 
engineering awards. Most significantly, the team won the First Robotics Connecticut Regional 
Competition allowing them to compete at the national level in St. Louis where the team showed 
very well. Our FBLA and DECA progran1S continued to show the state why we have the number 
one Business Department in the state. Our DECA president, Emily Socha, returned from the 
National DECA Competition in Utah as a National Vice President of DEC A., quite an honor. 
Our music programs also had a great year with a second place fInish in both the State Marching 
Band Competition and the Berklee Jazz Festival. Our Unified Theatre Program showed that it 
was not a one-hit wonder with another inspiring perforn1ance in its second year of existence. 
Our school newspaper, The Emblem, turned 100 years old this year and We were proud to 
celebrate the significant accomplishments ofthe paper over its great history. 

Our sPOltS programs had a phenomenal year as well. Cherraine Davis was the New England 
Champion for shot put with a distance of over 44 feet. Michael Smigelski found great success in 
the pool beating all competitors for the State Open Championship in the 50 freestyle and was 
runner-up in the state at the 100 freestyle. Travis Daly was the Class LL State Wrestling 
Champion in the heavy weight division. Our girls' volleyball team, softball team, and 
gymnastics team were all mnner-ups in the state championship games or meet, while our 
baseball team made it to the semi-finals of the Class LL State Tournament. OUf Unified Sports 
Program continued to flourish and was named one ofthe top ten programs in the state by the 
Connecticut Association of Schools Michael's Cup Program. 

As we look to the coming school year, we arc excited about the fuundation we built for 
continued success and greamess. Our excellent teaching staff has been engaged in the secondary 
reform movement and is well situated to implement the mandated changes. We look forward to 
our work with Student Success Plans (SSPs) that will increase the personalization of education 
for all students and parents. Essentially, our goal is to pair a certified staff member with 12-15 
students. This staff member will act as another critical friend, beyond the school counselor, 
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to help guide the student through the high school experience. In addition, our School 
Improvement Team will continue to examine the most effective use of instructional time at 
Southington High School while we consider using different building schedules. Additionally, 
our School Improvement Plan over the past year used assessment techniques to identify strengths 
and weaknesses afoul' students in an effort to remediate weaknesses and talee advantage of 
strengths. 

Our new leveling system will increase the rigor of our educational programming for all of our 
students. At the same time, we have developed strategies to help our struggling learners and 
have significantly increased the number of Advance Placement CAP) courses that we offer to 
challenge our students. Our School Improvement Plan for the coming school year has taken into 
account alI that we learned from the previous school year. We will continue with our focus on 
reading critically, writing effectively, skills in mathematics and successful perfonnance on 
standardized assessments. 

16 



ALTA 
242 Mail! Street. Southington, CT 06489 

Phone; (860) 628-3379 
Fax; (860) 628-3458 

www.sotltllingtonschools.urg 

Annual Report 2011-2012 

Je.r,'s IF. Levin 
Director 

The Alta computer lab was updated althe beginning of the 2011-2012 school year with an 
upgrade from 10 to 15 computers. Increased student accountability was a major focus this year 
and we also revamped the Alta homework policy to further improve student achievement. The 
Alta instructional staff has been significantly more involved with professional development at 
the high school and now attends all department meetings and curriculum meetings. The Alta 
administration is working on developing and finalizing a Life Learning curriculum that will be 
presented to the Cun'iculum and Instroction Committee in January of2013. 

Fifteen Alta students took part in commencement ceremonies this June with two more students 
slated to eam their diplomas in August, 2012. Alta students eamed over 600 hours of 
community service volunteering in the town of Southington tltis year. Alta students compiled 
over 1,400 documented work hours towards eaming one individual credit each. One graduating 
senior from Alta was the recipient of two scholarships for post high school studies. Alta 
continues to work with Department of Children and Families (DCF), Emergency Mobile 
Psychiatric Services (EMPS) and other state agencies educating students who are homeless and 
in residential settings. Euro Ilment continues to increase and Alta ended the year with 59 
students. Alta has one tuition student currently slated to attend in the full of2013. 

Professional deVelopment and hands-on exposure to the new Common Core will be a major 
focus for the 20]2-2013 school year. A continued emphasis on literacy and writing in all content 
areas will also be a main focus. We will continue to embrace an interdisciplinary, collaborative 
approach to teaching and require creative and meaningful differentiation in all subject areas. A 
continued increase in academic l~gor and student accountability through assessments and 
individual student perfonnance will be demanded. We will also spend time over the summer and 
in the beginning of the school year focusing on the further development and alignment of the 
Alta English curriculum with Southington High School in conjunction with the work that is 
being done (Grades 9-12) at the district level. Instructional coaching and the development of the 
Alta Tuition Program will also be continued through Mr. Levin's office with ongoing work and 
reflection. Mr. Levin will collaborate witl1 Mr. Mark Hill to develop a more irnpactful service 
learning component within our current school counseling/stUdent/transition framework. 
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Annual Report 2011-2012 

Broad Based Enhancements: 
Joseph A. DePaolo Middle School enjoyed another successful year. Although DePaolo is due 
for a renovation starting in the summer of2013, the DePaolo staff and student body continued to 
make improvements to the bUilding. Specimen plants were donated by Jeremiah's Gardens and 
were added to our new ly renovated courtyard. Additionally, our hallways were adorned with 
positive posters and messages as well as student work. Plans for the summer are to purchase 
picnic tables for the cafeteria patio for students to enjoy for the upcoming school year. 

Celebrations: 
DePaolo's motto of "Catch Students Being Good" continued in a variety of forms. Student 
academic and behavioral achievement was celebrated throughout the school year. The following 
is a small sample offonnal events and the respective number of students recognized. 

• Honor Roll: There were 1,592 students recognized over the course ofthe first three 
semesters. Students were identified by high honors or honors dependent on the semester 
grading. 

• Students ofthe month: There were 120 students nominated over the course of! 0 months. 
Students were nominated by teachers based on both academic achievement and 
citizenship. 

• Principal Bagel Breakfast: Nine breakfasts were held over the course of the academic 
year. Students were invited to have bagels and juice while their nomination fomls were 
read to the audience celebrating students for academic achievement, improvement and or 
citizenship. There were 270 students in all who were honored. 

• Good News Cards: Over 678 students received "Good News" postcards fi'om staff 
members. 

• Gold and Platinum Reward Cards: There were 2,071 cards that were camed granting 
students special privileges in and out of school. 

• Eighth Grade Awards: On June 7, 2012, 137 students were honored during an evening 
awards assembly 

Ongoing Work: 
DePaolo's Continuous School Improvement Plan focused on data-driven differentiation. The 
fIrst workshop day in August was spent examining student data for those who just were 
promoted and affirmed that the teacher imbedded interventions over the course oft11e year were, 
in fact, indicators of success on the state standardized assessment. The second day focused on 
teachers identifying students with strands 0 f weakness and then researching the student 
perfonnance back three years. This helped staffmcmbcrs fonn a more complete picture of each 
student requiring interventions. Staff goal setting documents were then based on this 
information discovered. 
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During the first two workshop days, staff also cycled through meeting times with their respective 
grade level counselor and their team special education staff member. All 504, Early Intervention 
Plans and Individualized Educational Plans were disseminated during these meeting times. 
Between the completed data analysis and these additional documents, teachers had a complete 
understanding ofthe students entering their classrooms prior to the first day of school for 
students. 

Teachers had the opportunity throughout the year to observe one another by participating in a 
school-based program called "Teacher to Tcacher." This program was started the year prior and 
continued to evolve this year. Staffllsed timns based on the Connecticut Common Core of 
Teaching domains to guide their observations oftheir colleagues twice per month. TIllS allowed 
teachers to gain insight into their own practice by observing others. 
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School Accomplishments and Student Achievements: 
The collective work oflhe J. F. Kennedy Middle School learning community has led to the continued 
growth of our instructional practices io a very significant way. Through the strong partnership we 
maiotaio with SERC and the coaching that they provided, each of our teaching teams has successfully 
refined our Scientific Research-Based Interventions (SRBI) practices. As a part of our application ofthe 
Early Intervention Plan (EIP) process, we have utilized more efTective iormal assessment tools, which 
have better enabled us to specifically identify leamiog needs for students and to better coordinate our 
planniog for SUppOltS. Improved collaboration among all content area teachers and math and literacy 
specialists has led to a more iotcntional planniog and implementation of Tier I, IJ and III supports and 
ioterventions. A large body of formal and iofonnal progress monitOling data indicates significant 
growth for students that is closely aligned with this work. !V1rs. Smith's work with SERC io unifyiog the 
EIP documcnts used district-widc has further assisted us in tIus as it has helped teachers better 
understand the process from the K-12 perspective. 

In OUr work to provide a safe, suppOltive and authcntically engagiog learning enviromnent, we have 
grown the ways in which we meet students' social and emotional needs. A very significant and 
successful example ofthis is our more intentional and formal approach to supportiog STEPS through the 
Asset Building Classroom initiative (ABC). The monthly school-wide focus on specific assets and the 
special afterschool events that we scheduled for students, parents and staff were a great success. The 
staff embraced the concept of asset building classrooms as an opportunity to make daily connections 
with students. Another example would be the Kennedy "Caught Doing Good" cards that identified and 
promoted positive character counts of stu dents. The contiouation ofthe afterschool Lego League, 
Entrepreneur Club, Stock Market Club and School Newspaper Club have provided a growing number of 
new challenges and opportunities for students to extend their school day and work alongside new fi:icnds 
and peers. Overall participation grew significantly this year io all of aUf afterschool clubs. The state 
and national recognition of awards for two of aUf students io the Stock Market Club offers evidence of 
the success ofthcsc opportunities that Kennedy provides. We also expanded upon our participation in 
the CIAC-sponsored Unified Sports Program by offeriog opportunities in an additional spmt. The Best 
Buddies Program, implemented this school year, offered iocreased opportunities for peer connections 
between students with and without disabilities. The Builders Club continued tlus year to provide 
community service oppmtunitics to students, their work this year providiog funds that purchased laptop 
computers for soldiers serviog overseas through the sale of yellow ribbons. 

Our PTa continues to be vital to our work. Quite simply, there are many opportnnities [or students that 
their fundraisiog and volunteerism provides for such as assembly programs, field trips, book fairs. Each 
of aUf 850 students had opportunities this year that were only possible because of their unselfish work. 
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The 2011-2012 school year at Derynoski School began with our new administrative team 
anxious to continue the great work that was part of this community. Instructional practices were 
enhanced based on the results of our CMT and benchmark data. A district and school focus was 
placed in the area ofwritten expression with teachers implementing independent writing goals 
fur all students and refining their Writers Workshop strategies and practices. Professional 
development in this area was completed through Columbia and monitored and enhanced through 
the literacy specialists. New units of study in the language arts areas were implemented with 
close collaboration with the grade level teams and literacy specialists. Continued focus on early 
intervention was placed in Kindergarten with Derynoski housing one ofthe district's Extended­
Day Kindergarten programs. This program, along with our own ehiended day program, provided 
a targeted group of students' explicit instruction in individual skill areas with generalization built 
into the curriculum to promote carryover in the regular classroom setting. Data indicated 
significant increases in perfoTInance in all areas of literacy. 

We are especially proud of our STEPS/Character Counts program this year. The goal was to 
enhance our existing Character Counts program with the community STEPS initiative. This was 
embraced by the entire Derynoski community. Each day, students would read the "Character Tip 
of the Day" over the morning announcements. Each classroom developed a list of "Character 
Tips" that would be read to the school and written on the board in the cafeteria. Teachers would 
discuss this tip in their classrooms and during itmcb to provide mUltiple opportunities for 
students to reflect on it throughout the day. Student leaders were trained in the "ABC" 
classroom and, along with the fifth grade student council, determined school spirit days m1d 
became leaders for various events during the year. Student leaders were part ofa STEPS team, 
which is comprised of students, staff and parents. This team worked on developing practices that 
target the development assets for the schoo!. Throughout the year, students were encouraged to 
give back to their community through various venues. Students initiated fundraisers and raised 
over $5,000 throughout the year, which fucilitated leadership skills. Students continued to earn a 
star on the "Heroes among Us" board for all ofthcir cOl1ll11unity!school service completcd. 
The veterans in our community were honored in different ways throughout the year starting in 
November with a celebration that included a "white table" ceremony. Students learned about the 
branches of the military and the fifth grade classes had veterans speak to them about their service 
to their countlY. The fifth grade class created a mosaic wall design that is hung in our lobby to 
honor our veterans. Veterans fium our Derynoski families have a ribbon in the shadow box to 
honor their service to our country. 

Safety was addressed this year by refining our "Code Lock" practices with the support of the 
Southington Police Department. The staffm1d students practiced this drill at various times to 
provide consistency with the procedure. New procedures and protocols were also put in place 
for our fire drills with the support of the Southington Fire Department. 
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The PTa also began tItis year with a new executive board and developed new bylaws to improve 
the structure of their process. The Derynoski PTa shared a goal with the administrative team and 
staff to increase techno logy in all classrooms. Through the Scholastic Book Fairs and various 
fundraisers, Sl'vlART Boards and projectors were put in the first and third grade classes. A 
$6,000 grant from the SAVISS Corporation provided funding for our second grade classes to 
also receive SMART Boards m1d projectors. Along with this technology document cmneras 
were purchased fur the third grade. The ongoing goal is to outfit all ofthe classrooms with 
SMART Boards, projectors and document cameras. TIlls is a three-year plan. 

Kindm·garten: 
In Kindergarten, we continued our work in Readers Workshop and Writers Workshop. The 
children had books in their hands the first week of school. Book bags went home every week 
with "Just Right Books" for the families to read and reinforce good strategies. The cItildren used 
their "tools" to become good readers. The children published their stories on our "Publishing 
Wall" where they could be shared with the children and staff. In addition, "Words Their Way," 
our Word Work program was in1plemented. Differentiation in aU activities takes place so that all 
children are challenged. Each month we focus our instruction on the different assets ofthe 
STEPS program to ensure that the students feel good about themselves and their school. We also 
worked as a team to keep OUr parents informed through a classroom newsletter and updates about 
our curriculum, as needed. This communication proved to be essential in helping our kids mOve 
academically as their support is necessary as we collaborate together. 

Grade 1: 
When the school year began, the first grade teachers spent time assessing students mld using data 
to dlive daily instruction. We met monthly as a team to look over current data and work together 
to make plans for the diverse learners in our classrooms. In Readers and Writers Workshop the 
Lucy Caulkcn's model of instruction was followed with added strategics incorporated to focus 
on our school wtiting objective. Focus was placed on homogenous partnerships to expand 
students' critical thinking skills in both reading and writing. Continued enhancement ofthe 
Growing with Mathematics Program to meet the nceds of all the lemners in the first grade classes 
was completed throughout ilic year. Specific focus was placed on learning basic addition and 
subtraction math facts as well as solving multiple-step real-world problems. With a focus on 
non-fiction text, an integration of science and social studies was made with our language arts 
block. Students enjoyed learning about m1 assOltment oflife cycles including chicks, fi·ogs, and 
insects. The town-wide STEPS initiative was embraced by the school and the first grade temu. 
Using the building blocks of asset development, a coUective goal to achieve a positive classroom 
climate where children feel accepted and cared about in our learning community was 
implemented. 

Grade 2: 
The STEPS program is an excellent complement and enhancement to social and emotional 
enrichment tools that we all have in place in our classrooms to help foster the developmental 
assets. We partnered with Lowe's Home Improvement Store in a building project that tied into 
our math curriculum. While continuing with our Reading and Writing Workshop models, we 
successfully in1plemented several new units of study focusing largely on non-fiction, persuasive 
writing, and different fictional genres. Students continue using writing binders to organize their 
writing pieces and aid in their editing/revising skills. We continue to incorporate CBAs to 
supplement the Growing with Mathematics Program and are on track to complete all units this 
year. 
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Grade 3: 
The third grade has taken on many new initiatives throughout the 2011-2012 school year. We 
have incorporated the town-wide STEPS philosophy into our classrooms, emphasizing good 
c11aracter traits and working to develop assets for students to be successful. Thanks to the 
generosity of OUT PTa, the majority of the third grade classrooms are now equipped with 
SMART Boards. Teachers are beginning to develop interactive lessons in all subject areas. 
Teachers, as well as students, are learning the skills neccssary to be "tech-savvy" citizens of the 
classroom. With writing as a School Improvement Plan fucus, we have continued to revise and 
implement units of instruction during the Writers Workshop. We also launched new units in this 
area. In addition, third grade was privileged to participate in a two-week "Author-in- Residence" 
program with story-teller Eshu Bumpus. Third graders participated in lessons focusing on the 
writing process, ending by publishing their own folletales. 

Grade 4: 
Improving the quality of student writing across the eU1Ticuium was a major focus for this year. In 
Writers Workshop, students identified individual goals to improve their writing. In addition, we 
integrated the new units of study into Readers and Writers Workshop. There was a partiCUlar 
focus on Nonfiction! Expository writing. Students also had to learn and develop their note­
talcing skills. Throughout Readers and Writers Workshop, literacy specialists and tutors provided 
small group and individual support that enhanced student learning. In addition, eA-plicit 
instruction in grammar was implemented to help students learn how to edit and revise their own 
work. In mathematics, we followed the Grow with Mathematics Program pacing schedule and 
worked on specific objectives within our School Improvement Plan. Students hencfitted from the 
support ofthe math tutors. Students enjoyed a hands-on approach to science inquiry. All subject 
areas were enhanced with the use ofthe classroom SI\1A.RT Boards. Improved technology access 
such as Grolier and BrainPop also improved lessons and student learning. Our existing Character 
Counts program was improved by incorporating the STEPS district-wide initiative. 

Grade 5: 
In reading and writing, we implemented a new curriculum that coincides with the Common Core 
Standards. This included more non-fiction reading and researched-based writing. We received 
support from the literary specialists and had additional training from Columbia Teachers 
College. In math, we continued to use the Growing with Mathematics Program. Additional 
resources supplicd by the math department were used to challenge our higher level learners. In 
science, we received professional development for the Foss kit that covers the new earth, moon, 
and stars unit. We continue to use the techoology providcd by the Thalberg Foundation across 
the curriculum. The developmental asset building blocks ofthe STEPS program could be seen 
throughout our classrooms, specifically through our Veterans Program and the Southington High 
School Diversity Club. Our Veterans Program was implemented by our students and involved 
their family members. In May, we invited a local veteran to discuss Veterans' Day and 
Memorial Day. In March, students from the Southington High School Diversity Club spent one 
week in our classrooms sharing personal information about their cultures. Our students 
participated in numerous fundraising activities to support various charities and organizations 
throughout the community. 
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At Flanders Elementary School, we are a diverse neighborhood school community with a strong 
connection with its parents and the general community. Our school mascot is the Flanders 
Falcon and our school slogan is "Soaring to New Heights." We continue to connect with the 
greater community by supporting Relay for Life, Community Soup Kitchens, YMCA Camp 
Sloper and Park and Recreation programs. Our PTO supports our staff through fundraising to 
enhance our instTlIctional and cultural initiatives. This year, their hard work supported our 
classroom libraries, field trips and our science lab. They also promote positive family activities 
through programs such as Family Picnic, Family Bingo, Read Aloud Day, Winter Read across 
America Program, Ski Club, Drama Club, Scouts and Flanders Cares. Together we are planning 
to provide more faroily-centered events at no cost for the upcoming school year. 

This academic school year, our Continuous School Improvement Plan worked on student 
achievement and teacher accountability in fonr areas: Numeracy, Literacy with a focus on 
written expression, School Safety/Climate and School/Family Partnerships. 

Key items and events that we are most proud of are: 

• School and home connections via a Principal's Monthly Newsletter, Kindergarten Special 
Day Celebrations, Grade I - First Friday's for Families, Grade 2 - Poetry Night, Grade 2 -
Reader's Theater, Grade 3 - Mystery Readers Program, Grade 3 - Poetry Day, Grade 4 -
Reader's Theater Presentations, Grade 4 - Writing Celebrations, Grade 5 - Writing 
Celebrations, Grade 5 - Science Fair Expo, Principal Coffees, and grade level information in 
monthly newsletters. 

• Instructional focuses for 2011-2012 included, but are not limited to, the following: The 
Southington Public Schools Mission Statement, ABC School Asset Building strategies, 
exemplary classroom libraries, expanding our non-fiction collections, Writers Workshop, 
Readers Workshop, focused conferences with students on comprehension strategies, student 
engagement, continued work in differentiated instruction and using curriculum based data 
such as DRA2, DRP and math benchmark assessments more effectively to drive instruction 
on the grade level, conferencing with stndents regarding open ended math responses and 
problem solving. 

" Flanders served as a Columbia Readers Workshop Lab school (year four) hosting training for 
teachers across the district in Grades 1-5. Our Flanders Elementary School staff in Grades 1 
and Grade 2 hosted instrnctional workshops that provided training in writing to Flanders and 
district staffwith Flanders Elementary School students. The work of our teachers and 
performance of our students, once again, brought acclaim to our school from the Columbia 
staff and staff from the district. 
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We are very proud of our Continued Improvement Plan process at Flanders School. We have 
come full circle and have finished the school year with a draft plan to start with on the very first 
day of school. Our work in student achievement will focus on differentiation, technology, safety 
and Conunon Core of Learning. We plan to enhance our strong school/family connections with a 
variety of initiatives such as Literacy Nights, Numeracy Nights, instructional celebrations, 
community service projects, parent involvement in our A.L.O.T.lSTEPS program (Asset #26 -
Caring) and increased participation in PTa meetings. 

Kindergarten: 
Refinement of the Kindergarten literacy cumculum facilitated fluent connected instruction 
leading to greater student achievement. Student achievement was enhanced with expanded word 
lists leading to greater success at or ahove grade level reading expectations. Work earlier in the 
year with retell strategies promoted higher levels of achievement in reading as well. 

Gmde 1: 
The first grade continues with the implementation of Readers and Writers Workshop. A focus on 
conferencing to improve fluency has been the heart ofthis year's literacy work. Over 80% oftbe 
students are reading at or above grade level as a direct result of this WOTk. In writing, the 
teaching focus has been on elaboration in writing, which has moved students to higher 
achievement. Work with students in math with place value has been successful in greater student 
achievement in this area. 

Grade 2: 
The second grade at Flanders School has continued with the implementation of Readers and 
Writers Workshop. Confen"ing with students on specific reading comprehension strategies has 
been a focus this year, particularly Author's Message. Conferring in Writers Workshop has 
focused an editing and revising. This has had successful results as well with student achievement 
at or above grade level [or all students. 

Grade 3: 
The third grade focus on literacy instruction with the support ofliteracy specialists involved 
expanding the student's ability to think critically with peers and to expand student work in 
Author's Message. Writers Workshop mini-lessons involving revision has led to greater student 
achievement with all students at or above grade level in writing. Our math instruction 
emphasized differentiation and individualized instruction to meet the needs of all students. 

Grade 4: 
The fourth grade focused on differentiated reading instruction through the use of min i-lessons 
involving non-fiction writing. This involved research and information writing. Reading work in 
Author's Message has helped improve student reading comprehension. Students have continued 
to develop the math concepts present in the Growing with Math Program through the use of 
manipulatives, math tutor, math specialist, and small group instruction. New technology has 
provided staff with new and innovative ways to deliver content mateJial and involve students in 
interactive practice. 

GradeS: 
The fifth grade students have been active participants in Readers and Writers Workshop 
including incorporating Book Clubs and Partner Talks. In writing, students published more work 
focused on non-fiction text. Our students participated in a Business Building Enterprise with the 
support ofa Southington Education Foundation grant. Parent involvement increased this year by 
helping with hands-on work in science and social studies. 
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Hatton School has III students in the William Wrinn Preschool Center and 340 students in 
Grades K-5 for a total of 451 students. We have a Speech Itinerant Program for tlu·ee and four 
year olds not attending our preschool. Part of our Preschool Program consists of Applied 
Behavioral Analysis, a service delivered by CREe. Many of our preschool students come from 
the Birth to Three Progranl. 

Early Intervention/SRBI continues to be successful at Hatton SchooL We continue to collect and 
analyze data to suppOll interventions for student growtlL The Hatton School Improvement Plan 
has been our guide to achieving student growtlL Teachers collect data, standardized tests, 
benchmarks and daily work, and use this data to drive instruetioIL We have shown growth in 
reading, writing and math. Hatton School has implemented Readers and Writers Workshop 
across the grade levels, as well as the Sitton Spelling Program. 

This year, we hosted five student teachers from Central COlmecticut State University. This 
allowed a cahall of people to offer support to teacher novices, and there was new learning for all 
involved. 

We had several presenters at our PTO meetings. Some topics were: Pre-Reading Skills 
Workshop, "The Active Classroom", Nutrition, our Garden Project by Paula Knight and 
students, and an Anti-bullying at School mld Home Workshop. 

We have offered our entering Kindergarteners, and their parents, helpful workshops in reading 
and math. The students have been included in classroom centers and story time. Parents have 
borrowed the Reading Kits from the library, as welL . 

We continue the "Giving Tree" tradition, donations for the Southington Food Banlc, Relay for 
Life, and other charities, such as Jump Rope for Heart and the Anlerican Cancer Society. Other 
student projects are Young Author's, Science Fair, Talent Show, Field Day at Slopers and Trails 
Day at Panthorn Parle We have many PTO sponsored activities ineluding the Book Fair, Pasta 
Supper, Icc Cream Social, Bingo, Grade 5 Carniva~ the Family Picnic and Ski Club. We offer 
Grmldparent Week. 

Preschool: 
In the 2011-12 school year, tIle Wrinn Preschool Center at Hatton School serviced over III 
children. Monthly screenings, based upon parental referrals, were conducted to identifY students 
with possible special needs. We continued our collaboration with the Special Olympics Young 
Athletes Program. This year, We included two groups of fifth graders as coaches. This initiative 
proved to be mutually beneficiaL 
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New teelmology, including computers, programs and a "SMART Table" was available for 
supplementing the preschool curriculum. Technology staff was able to incorporate OUr 
handwriting program into the smart table software in collaboration with the Occupational 
Therapists. 

Kindergarten: 
Kindergarten students have experienced a wide range of curricular learning activities this year. 
With the implementation of both Readers and Writers Workshop, suppOlted by a balanced 
literacy enviromnent, students learned various strategies and skills that they were able to apply in 
many engaging activities. Some activities included shared reading, guided reading, and literacy 
and writing centers. Kindergarten also integrated social studies and science into both math and 
literacy areas. 

Grade 1: 
With the Readers and Writers Workshop instruction, students have experienced a range of 
strategies and styles. In reading and writing, students explored realistic fiction, poetry, how to, 
and all about books. Students showed impressive success with these different topics and their 
language arts growth was astonishing this year. In science, the children learned about animal life 
cycles by raising insects, frogs and chickens. 

Grade 2: 
The Reading Workshop model helped students continue to grow as confident readers. Students 
were introduced to some new concepts within the non-fiction unit. A new unit was also 
introduced: folktales, fables, and their favorite, fairy tales. This year, Grade 2 piloted a new 
program called "The Active Classroom." The second grade staff was trained to facilitate the 
active classroom and students participated in physical activities thwughout the day that 
incorporated our Grade 2 curriculum. The goal was to incorporate more movement into their day 
to improve concentration and behavior as well as build stamina for physical activity. 

Grade 3: 
Third grade has continued to work to improve performance in the area of reading and developing 
a love of reading across different genres. There was also a focus on writing open-ended 
responses to reading passages. In writing, students have worked to become confident writers and 
have created and published both nan'ative and non-fiction writing pieces through the Writers 
Workshop. Growiog with Mathematics has, once again, been the backbone ofthe third grade 
math program with a focus on reallifc connections. Students learred about the state of 
Connecticut and its resources in social studies. In science, students used a hands-on approach to 
explore science topics such as earth materials, matter, and the human body. 

Grade 4: 
This year, the fourth graders continue to enjoy Readers Workshop. An emphasis on non-fiction 
text enahled the students to use their reading skills in all content areas. In math, the children 
have worked to solve problems involving logical reasoning and numher sense. The students 
continued work with fractions and interpreting decimals on number lincs and graphs. This year 
in science, students visited Slopers Outdoor Center in both the fall and spring. They identified 
living things in pond life and soil life. They also collected soil and water samples from the pond, 
wetlands, and forest habitats. In the spring, they focused their attention on finding samples of 
erosion and how humans have worked to prcvent both wind and water erosion. 
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GradeS: 
During this school year, Hatton's fifth grade continued to implement Readers and Writers 
Workshop with a focus on Book Clubs, Mentor Texts, and conterencing in both areas. Social 
studies was integrated into both workshops through the use of historical fiction. Students 
worked cooperatively to ereate stories and comic strips based on their favorite historical time 
period. Science topics became an integral part of Readers Workshop. New topics such as line 
plots and exponents were added to the math curriculum. 

Music: 
Fifth grade chorus began preparing seven songs in September for their December holiday 
concert. They perfonned for the school, for the residents at The Orchards of Southington and in 
the evening for their family and friends. Also, fifth grade volunteers perfonned for the YMCA 
Giving Tree Ceremony. Fourth grade chorus began preparing six songs in January for their May 
spring conceit. They perfonned for the schoo 1 during the day and perfommd in the evening for 
family and friends. Sixty (60) volunteers from our fourth and fifth grade chorus performed at 
Southington High School for the Town-wide Choral Festival on Junc 6,2012. First graders 
perfonned "School Days" (A Fish Tale) in June for the entire school and their family and friends 
in the evening. Kindergarten perfonned their Flag Day program for their families on June 14, 
2012. 

Inst.·umentaI lVlusic: 
This was another fun and exciting year for the fourth and fifth grade instrumental music students. 
Students continued to use SmartMusic, the innovative music software program, both in the 
classroom and at home. Several ofthe Hatton School musicians were invited to perfonn in the 
Silver Star Band and Orchestra. Highly motivated musicians perfonTIed solos on the morning 
announcements. Mrs. Slaves brought her "Can Brio" performing groups ii·om DePaolo Middle 
School. The Hatton Orchestra performed a joint conccrt with them, which helped to ease the 
transition from elementary school music to middle school music. This was highly successful and 
all of the orchestra students will be continuing next year. 
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SCHOOL ACCOMPLISHMENTS 
Kelley School, along with all schools in the district, focused on the improvement of student 
achievement in three identified areas of the Continuous Improvement Plan (Reading, Writing, 
and Math as well as baving a safety goal). These academic areas were chosen as a focus after 
reviewing our data- Teachers in all grades and all subject areas actively participated in the 
implementation of these objectives. Our main focus was on writing. 

Kindergarten: The kindergarten teachers used specific anchor charts for ",'fiting strategies this 
year (digraphs, nonfiction, how-to, word families and conventions to name a few). They 
integrated non-fiction writing with the science curriculum and had one-on-one conferencing with 
students, giving them specific teaching points. They implemented the five new writing units and 
planned weekly to make sure the students' needs were met. 

Grade 1: The frrst grade teachers used the Daily Oral Language materials to enhance the 
writing program. Stuuents wrote daily in class as well as having writing homework weekly. A 
published piece of writing was showcased at the end of each writing unit. 

Grade 2: Teachers in grade two gave weekly writing assignmcnts to their students for 
homework in order to stress the importance of writing both in and oUl of school. Teachers used 
modcling even more this year during their mini-lessons. Anchor Charts were created to enhance 
this modeling. Student/teacher conferences were held often in order to improve writing. 

Grade 3: Teachers in grade three used the Read/Write/Think website with their students. They 
gave weekly writing homework in order to involve parents in the writing process. Students 
wrote Pen Pal letters and there was a focus on explicit grammar instruction. 

Grade 4: Teachers in grade 4 also gave a weekly homework assignment in writing. They used 
Daily Language Plus with their students. They focused on conferencing skills and gave students 
meaningful teaching points. They used the Smartboard to enhance the instruction 0 f skills. 

Grade 5: Teachers in grade 5 focused on mini-lessons and contercncing with students in 
writing. For homework, students wrote written responses to reading. Students wrote essays and 
non-fiction written pieces in Science and Social Studies. They focused on peer revision and 
editing and also useu Daily Oral Language for practice of skills. 
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KELLEY SCHOOL CELEBRATIONS: 
• SPROUTS Mentorship Program 
• Town meetings tOT ABC (Asset Based Classrooms) 
• Grade level Academic Celebration Events 
• Implementation of district benchmark assessments, curriculum based assessments and 

CMTs to monitor student progress and plan instruction 
• Professional Development focused on Readers Workshop, Writers Workshop, ElP 
• Grade Level Team meetings and staff meetings focused on instructional planning, review 

of student work, analysis of data 
• Integration of school goals into all areas including Art, Music, PE, Guidance, Library 

Media. 
• Literacy Specialist within our building used for ongoing professional development, 

coaching teachers, modeling, assessing and instructing students 
• PTO sponsored cultural arts events, fun family activities, field trips, materials for 

classrooms, book fair, Donuts for Dads, Muffins for Moms 
• Staff attendance at PTO meetings to showcase cUlTiculum 
• Hands-on Science projects at all grade levels 
• 100% participation in Young Author's Progran1 
• Staff vs. Grade 5 volleyball game fimdraiser for STEPS, fundraising for Relay for Life, 

St. Jude's Hospita~ American Cancer Society, Bread for Life, Social Services 
• Further development oflcvcled classroom libraries 
• Amcan Drumming Club 
• Jazz Band 
• Lucky Listeners Pro gram 
• Summer Slide Reading Program 

ONGOING WORK/SCHOOL IMPROVEMENT PLAN: 
All students at Kelley School were active participants in lessons to foster their academic, social 
and personal development. We had a very successful year with the implementation of our 
Continuous Improvement Plan. 

Staff and students at all grade levels focused on writing. We met throughout the year to analyze 
data, review student work and improve instruction. We involved parents in the writing process 
by giving weekly homework in writing. It was our goal to show the value of writing both in and 
out of school this way. 

Next year we will continue to target areas in reading, writing and math that are weak. We will 
review all data in August in order to help us target specific areas. We will incorporate the 
Common Core standards into our work. We will also continue to focus our efforts in making 
sure that the individual needs of each Kelley student arc met. 

Our focus on the district mission will continue to guide us in our work at Kelley. 

TEAM - Together Everyone Achieves More 
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Annual Report 2011-2012 

Plantsville School continues its strong partnership with parents through a very active PTO. We 
continue to grow as a school community with children coming fi'om various parts ofthe country 
and our participation in the Open Choice Program. 

The staff continued working with our mutually revised Continuous Improvement Plans. Literacy 
and numeracy goals are directly related to Connecticut Mastery Test objectives as well as district 
benchmarks. Meetings on student data from the previous years were held and teachers aligned 
their instructional goals based on the results ofthat data and OUT plans. The teachers use 
differentiated instruction based on student need as they see it developing in their instructional 
setting. Both Writers and Readers Workshop are fully implemented in all classrooms, as all 
teachers are now fully trained in both models. Writing skills are emphasized across subject areas, 
as childrcn write in all classes evcry day. Small fleXIble groups within the math classrooms are 
based on student need within strands. Areas of weakness are addressed by our literacy specialist, 
special educators, and a math tutor. As our facility is full of diverse technology, development of 
tec1mology sleills has been at the forefront of our professional development. Teachers and 
paraprofessionals, and especially students, have used our interactive SMART Boards, document 
cameras, and computer technology in all teaching areas including our library/media center and 
adjacent lab. It is also not at all unusual to see children using the computer cart on wheels in the 
classrooms and in the halls. 

The Plantsville faculty demonstrated a strong commitment to our academic programs. Several 
teachers attended the Summer Institute in Columbia's Reading Workshop and others during the 
fall. Several teachers continue their education witb college courses, and many have reqnested to 
attend professional development opportunities outside of those offered by the district. They share 
important information and technique with staff afterward. One of our teachers is part of the 
district Administrative Aspirant Program. Our statTalso gives back professionally, serving as 
cooperating teachers for young student teachers and as TEAM mentors lor new teachers. 

We are proud of our music, rut, and physical education progrruns; we had two instrumental and 
two vocal concerts. Physical education classes integrated literacy and numeracy goals and 
science and social studies objectives with a variety of unique centers. 

Plantsville School is fortunate to have a strong and supportive PTO. Along with our cultural 
programs, the PTa is active in many areas, sponsoring two Book Fairs, an Ice Cream Social, and 
funding our Field Day and class field trips where real life experiences are provided outside of the 
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classroom. The PTa also dedicates their time as volunteers in the classrooms. With our 
partnership with Calendar House, Plantsville students have continued their outreach to older 
adults in the community. We were part ofthe district Relay for Life team as weU as many other 
charitable contributions for community needs. 

Student Achievements: 

IGnde'"g:lrten: Our half-day Kindergarten students experience a balanced program ofliteracy 
and numeracy. The highlight of their social studies curriculum was a visit to the local fire house 
where they saw firsthand what these community members do fur them; science and literacy was 
supported by a trip to Indian Rock. Writing has shown !,,'TIlwth throughout the year as their stOlies 
have more detail. 

Grade 1: 
The first grade literacy program is highlighted in the spring by their Young Author's Tea. Family 
members are invited to an old-fashioned English tea and each child reads one of his or her pieces 
of writing. Theme days fucusing on winter holidays, apple day, and Thanksgiving integrate 
social studies, math, language arts, and science through various center activities. There is an 
international flair in Grade I with cultural events and an active international holiday fair. The 
science curriculum was also enllanced by a visit to the Beardsley Zoo and a talk by a local 
dentist. 

Grade 2: 
The second graders also hosted Young Author's Tea [or their families. The science curriculum 
was supported by a trip to Nature's Ali in Montville, Connecticut, and by guest speakers. The 
children learned firsthand about local history with a visit fi·om the director ofthe Barnes 
Museum. The year ended with Pirate's Day or Beach Day, an integmtion afall second grade 
curricular work around a common, festive theme. 

Grade 3: 
Individual pieces of literature were published and shared with peers. Students participated in 
book clubs, created maps of Connecticut, participated in countless hands-on science experiments, 
created timelines, leept journals, and worked through many math processes, reaching the abstract 
stage for many topics. They also became active recyclers after the presentation at the Science 
Center. 

Grade 4: 
There were monthly celebrations in reading and wliting; through Writers Workshop, best writing 
was shared with peers, and conversations about best books were held. The children's radio 
station integrated social studies regions and literacy as news and sports events were announced, 
weather reports given, and editOlials showed students' skill at inference. Nature's Day field. 
experience to Panthorn Park highlighted the science curriculum as did a trip to the Eli Whitney 
Museum where they created their own simple and compound machines. Teclmology toolc on new 
meaning for fourth graders as they created a PowerPoint presentation on different states. 

Grade 5: 
Readers Workshop is a way of life in Grade 5. Grand conversations were held about literature, 
writing was published, and book clubs were held. EvelY Friday, a mystery reader shared his or 
her favorite boole with the class. The Science Fair showed students testing a hypothesis through 
experimentation and coming to valid conclusions. The trip to Sturblidge Village gave the class a 
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real life look at early American life. Visiting The Summit created a pminership with our 
neighbors. 

Ongoing Work: 
Teachers and administration will continue to use data-driven decision making when deciding 
what the hest instruction for each child is. As a faculty, we wilI study our Continuous 
Improvement Plan and revise our objectives, to not only include those areas of need seen in 
Connecticut Mastery Testing, but also those of our district assessments and daily student work. 
Teacher goals will be based on this analysis. We will begin our professional development in the 
Common Core that will drive our instruction in the future. The expansion ofleveled classroom 
libraries will continue, especialIy in the m'ea of nonfiction. We will continue our work as an 
inclusive setting so that every child is in his or her least restrictive envirOlunent. We will strive to 
become even more technologically literate, updating web pages and using tec1mology when 
appropriate to enhance student learning. 
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South End Elementary School has a strong home/school partnership with a very active PTO. 
This year, over 50 parents worked to support students and staff as room mothers, classroom 
helpers and literacy volunteers. In addition, the PTO coordinated the musical production "Annie 
Jr." \vith 78 children participating. South End parents continued their fundraising efforts to 
sponsor cultuml arts performances and field trips. This year, parent volunteers worked with 
students to produce a monthly newspaper, SEES News. The newspaper reporters helped 
administration by involving all students to choose a new mascot and design the logo. We are 
proud of our new mascot, Scout the Skyhawk. In addition, several fifth grade students worked 
with the music teacher to create a South End School song. Fifth grade students created a 
marketing strategy for promoting the new school apparel and created order forms to purchase 
items. Parents also created a publishing center to support all our student authors. South End 
continues to reach out to our community. Thc staff and parents held several fundraising 
activities to SUppOlt Southington's Relay for Life event in June ($5,000.00 waS raised this year). 
South End held two food drives to support Bread fur Life. Students also created cards for the 
troops overseas for Valentine's Day and Memorial Day. 

This year, South End School housed one ofthe two district Extended Day Kindergrutens. 
Students from Flanders, Hatton, Plantsville, South End and Thalberg were invited to participate 
in this intervention program fur a half-day and then attend Kindergarten at their home school. 
Our first year was very successful and we look forward to continuing tins pro gram at our 
building next year. 

Celebrations: 

Extended Dav Kindergarten: 
• Poetry was incorporated into thematic units ofstudy. Specific literacy skills taught included 

letters, sounds, sight words and rhyming. Students created a poetry journal that they brought 
home every Friday. 

Kindergarten: 
• A Kindergarten Family Literacy Night was held to teach parents strategies to use when 

reading with their child at home. 
• The students authored many writing pieces this year. Tbe students participated in a school­

wide assembly about being "unique." They wrote about what they can do well and shared 
their special talents with all the students. 

Grade 1: 
• First grade reading celebrations included the creation of character hats, reading with other 

classes (Kindergarten and Grade J), sharing a class vocabulary book and poster-making 
(nonfiction) and reading outdoors. 
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• Use oftecImoJogy continues to be developecL Throughout the spring, students walched 
webcams of bald eagles nesting and railling tbeir young, as well as a black bear and her two 
cubs in their den. 

a The classes took two field trips tlus year. The trip to the production of "Seussical" was part 
of an author study. A field trip to Hungerford reinforced scientific observations of animals 
life cycles and classification. 

Grade 2: 
• This year, the second grade team met regularly to create reading and writing focus lessons. 

They also worked with the literacy specialist who coached them on how to enhance their 
facilitation of reading mini-lessons. 

• The second grade students participated in end of unit reading and wIiting celebrations. 
Parents were invited to the Animal Research Expert Book celebration. 

• The second grade classes enjoyed a field trip to Nature's AIt where students participated in 
and leamed more about the rocle cycle and classification of rocks and minerals. 

Grade 3: 
• Tbis year, third grade held three celebrations inviting parents in to share the students' reading 

and writing accomplislunents. 
• The students were invited to visit the Mattatuck Museum in Waterbury. City officials 

extended an invitation to South End to tour the museum and leam about Waterbury'S history. 
The second field trip was to the Mark Twain and Harnet Beecher Stowe houses. 

• Each year, the tbird grade students run Alcx's Lemonade Stand to raise money fOT the Alex's 
Lemonade Foundation. Students read a story of Alex to every class in the school. 

Grade 4: 
• The grade four teachers worked with the literacy specialist this year to enhance their skills in 

teaching students how to write sunmlaries. The intennediate team and literacy specialist 
created a comprehension tooUcit with lessons designed to improve this skill. 

• The two classes traveled to Eli Whitney Museum to explore some hands-on activities to 
support the science unit On levers and pulleys. 

• The students worked on PowerPoint pre,sentations for one oftheir soc·ial studies units· on one 
ofthe regions ofthe countty. 

GradeS: 
• Students completed web-quests and shared their projects as part of a social studies unit on 

colonial America. They wrote scripts, created recipes and PowerPoint presentations. 
• Students celebrated their non-fiction science reading/writing unit by presenting "Expert" 

workshops to all the intermediate students at South End School. 
• Fifth graders worked in collaborative book clubs focusing on social issues. 
• Students cnjo yed a field trip to Sturbridge Village this spring. 

Ongoing Work/School Improvement: 
The South End School staff is committed to academic excellence and fostering a community of 
learning where everyone is respectful, responsible and safe. Our School Improvement Plan (SIP) 
is focused on improving academic achievement in literacy and numeracy. The staff monitored 
student progress, collected data, and made instructional adjnstments throughout the year as 
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needed. The support staff (including the math and literacy tutors) has been instl1lmental in 
supporting students in need of intervention by providing individual and small group instruction. 
We will continue to analYLe data and refine our SIP to address areas of weakness at each grade 
level. Staff and grade level meetings will focus on sharing teaching strategies that promote 
student achievement. Another area of focus for the staff will be to continue our professional 
growth in learning how to malce the Southington Public School Mission Statement come alive in 
our classrooms by delivering a rigorous and relevant curriculum. The 2012-2013 Safety Plan 
will continue to promote character building with the implementation of Asset Building 
Classrooms (ABC), a district initiative. With the support and involvement of parents and 
community members, we will work hard to provide the best educational opportnnities for all our 
students. 
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The Strong School staff continued to implement the School's Continuous Improvement PIon by 
increasing student achievement in reading, writing, ond math through the use of differentiated 
instruction, small group slrategy work, ond best practices. The review of the district language 
arts assessments and the district math benchmarks provided evidence Uwt students have made 
growth in all three areas. 

This year, as part of U1C Readers Workshop model, the literacy specialists worked with the 
primary teachers on incorporating the four parts of the mini lesson: Connection, Teaching, 
Active Engagement, and Linle. As part of U1e Columbia Teachers College Coaching Program, 
Ule literacy specialists modeled U1e lesson and in subsequent lessons the classroom teachers on a 
grade level taught parts of the lesson ond later the whole lesson. During this process, literacy 
specialists provided feedback concerning their strengths and areas that needed improvement. 
The primary teachers were very appreciative of U1e assistance they received from the literacy 
specialists. In the Writers Workshop model, the literacy specialists worked with the entire 
faculty on having them review the writing continuum during CIP meetings. By knowing this 
continuum, teachers' could now identify the level of d1eir students writing and be able to provide 
u1eir students with goals to achieve in order for them to proceed to d1e next level in their writing. 
As a result, teachers were able to use these assessments to drive ilieir instruction. 
In math, using the Growing wiu1 Mathematics Program, teachers continued to pace their lessons 
according to the district schedule. Teachers assessed students with Ule math benchmarks, unit 
tests, and CBA's and formed small strategy groups to assist students with special needs and 
provide enrichment to students who showed exceptional groWU1; therefore, students exhibited 
progress in math. 

This year, dle Strong School staff implemented the Asset Building Classrooms (ABC) Program. 
Each month, Ule staff plarmed activities around the asset of the month. Throughout ilie year, 
students earned "Blue Tickets" to win a stuffed dolphin, dle school mascot. In addition, the staff 
created the Wee Deliver Program and students were encouraged to write letters to their peers to 
foster friendships. As a result of this program, students increased dleir assets in order dlat d1ey 
could be more successful at schooL During the course of the year, staff again implemented the 
Southington Education Foundation Grant, "Give Your Dog a Bone Business," which raised 
money for the Southington Animal Rescue. Also, staff acquired another grant "Good Morning 
Slrong School" to sel up a TV station thal would broadcast Strong Schoolncws weekly. In the 
area of tec1mology, staff continued to become more proficient in using U1e SMART Board and 
the document camera. Teachers utilized Raz-Kids, Lexia, Type to Leam, and other website, to 
improve academic skills. Students continued to become more proficient using word processing 
and PowerPoint. Lastly, the staff worked 011 a school-wide enrichment project, "One Grade, One 
Book". Each grade read and discussed one book and completed a culminating activity to 
enllonce understonding of the story. For example, fIfth grade worked on creating three movie 
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trailers to provide information on the setting, plot, and characters of the book, The Watsons Go 
to Birmin~ham. Extensive research was part of this project. Furthermore, each grade worked on 
diversity, safety, and community partnerships. Lastly, in addition to field trips and cultural arts 
programs, students participated in the Summer Reading Celebration, Career Day, Read Aloud 
Day, Grandparents Breakfast, Celebration of Writing, Diversity Day, Field Day, National Trails 
Day, Flag Day, Earth Day, Band, Orchestra, and Choral Concerts, Strong's Authors Program, 
etc. Students received many opportunities to broaden their experiences. 

Student Achievements: 

Kindcrgm1:cn: 
o Wrote books during Readers Workshop, including "How to Books". 
o Observed changes from caterpillars to butterflies/observed different types of fish. 
• Planted seeds and watched plants grow. 
o Put on an end of the year show for parents. 
e Learned about dental health with a visit from a local dentist, Dr. DiRienzo. 
• Learned about fire safety in the home and community from the fire department. 

Grade 1: 
• Compared and contrasted holiday cultures around the world. 
e Studied different family traditions and created a Family Traditions Cookbook. 
• Continued a community partnership in literacy wiill the Southington Rotary Club. 
o Promoted home/school reading partnership through the use of reading logs nod tools for 

decoding and comprehension. 
• Participated in inquiry-based activities involving the life cycle of chickens, frogs, 

butterflies nod meal worms. 
G Developed enrichment through a grade level book, Stumi's Cape. 
e Emiched the study of animals through a grade level read nod extension activity. 
• Emiched the study of aoimals through ao in-school field trip where students had hands­

on experience learning about animals. 
• Promoted Bicycle Safety through a presentation by a parent/police officer. 

Grade 2: 
• The students celebrated diversity by participating in cultural arts presentation on Brazil's 

traditions/culture/celebrations presented by a Grade 2 parent. 
G The students explored a variety of non-fiction topics to become experts. They then wrote 

books aod created posters about their topics to teach others. 
o Complemented the FOSS New Plants Unit with a field trip to Roaring Brook Nature 

Center. 
• Local TV meteorologist, Joe Furey, shared his knowledge of weather as a culnrinating 

activity for our FOSS Air, Wind and Weather Unit. 
• In social studies, students learned the history of the Town of Southington from the Barnes 

Museum nod created brochures persuading others to visit the museum. 
• Home/school cOlmections were bridged t1rrough faolily math mornings on measurement 

mld geometry. 
• Participated in safety programs on "Straoger Daoger" and "Bilce Safety". 
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Grade 3: 
a Created attractive Connecticut brochures for display board after researching our state. 
G Focused on culture and heritage during Diversity Day celebration. 
o CERT presented to the students and students helped stock SouthingLOn's food pantry. 
o Learned about conservation and how to reduce, reuse and recycle. 
o Implemented a School Safety Patrol to ensure the safety of all students at Strong School. 
e Indian Rock carne to visit and taught students about how they can help their environment. 
• Enrichment activity with the book, Where the Monntain Meet.s the Moon, which 

incorporated the multiple intelligences. 

Grade 4: 
• Created PowerPoint presentations and iMovie to explain the West. 
• Focused on characters, biographies, and nonfiction reading themes. 
• Used the SMART Board to create lessons and teaching gamcs. 
• Implemented the document camera to illustrate student work and model lessons. 
• Toured Panthorn Park to visit stations and learn about wildlife and recycling. 
• Addressed electrical safety through a lecturc froIll CL&P. 
• Created a short comic strip based on a lifc of a famous person. 
a Attended Sloper science ficld trips to learn through hands-on activities about 

habitat/ecosystems. 
o Developed a partnership with Activate Southington to promote healthy eating. 

Grade 5: 
o Problem-solving is key to our math program. Students think, speak, and write 

mathematically as they apply knowledge and skills in meaningful activities. 
o Participated in hands-on investigations following the Scientific MetilOd and completed a 

Science Fair Project applying skills and concepts leamed. 
o Interactive activities continued in tile History Alive! Program and students Were involved 

in virtual field trips and historical debates, such as Patriots vs. Loyalists. 
o SMART Board activities were integrated into all clllTiculum areas. 
o Read A Dog's Life, learned the purpose of the Southington Animal Rescue, receivcd 

Southington Education Foundation Grant, made gourmet dog bones and sold them to 
raise money for the Dog Pound. Visited Dog Pound on June 1,20] 2 to make donations. 

• Parents as Partners Book Club. 
o Memoir Writing Celebration. 
• Strong Weekly Newspaper. 
• Old Sturbridge Village Field Trip. 
• Mrs. Terry Lombardi, Board of Education member, presented a motivational speech. 
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Reuben E. Thalberg Elementary School's student population is 425 and a Title 1 schooL Major 
emphasis has been placed on technical growth, high yield instructional strategies, asset building, 
and to increase student achievement in the areas a fliteracy, writing and numeracy. We 
concentrated on building community relationships with veterans, schoollbusiness partnerships, 
and using our school resources to be innovative and enriching student learning. In keeping with 
Southington's mission statement, we engaged our students in a wide range of educational 
experiences. In short, we strove to malce ThaIberg a place "Where Children Soar and Dreams 
Take Flight." 

Technology: 
• We are completing the aim to have all 22 classrooms equipped with mounted SMART 

Boards and digital cameras. It will be completed during the summer. 
• Two ELMO document cameras were purchased, bringing the total to three. 
• Staifparticipated in tcclmology workshops including SMART Board lnteractive 

Orientation, Lexia, Wildds, Pod casts, Bookshare and Read Live. 

Interventions: 
• Our literacy tutor was reduced to a .5 (fi-om a 1.5) and our math tutor was reduced to a .5 

(from a I. 0). Tllis curtailed services to students needing intensive support. We firmly 
believe that our math and literacy support systems are vital to student success. Our math 
tutor worked with small groups based on needs in Grades 3, 4 and 5. 

o Other interventions that were successful were: EIP, After SchoolBook Clubs, Reading 
Clinics, CMT Boost Groups (Grade 3 for six weeks). 

• Data Team: To monitor student progress and to develop data-driven interventions that 
meets the needs of non-mandated students. 

• Primary Level Boost Groups. 
• Two workshops were given for parents on how to improve their skills regarding reading 

and math readiness. 
• Grade 4 math workshops designed to correct Grade 4 wealmesses. 

Contributing to our Community: 
8 Fischer I-louse: Monetary contributions were collected for tins military veteran 

equivalent to the Ronald McDonald House. 
• Andrew Hedberg Fund: $5,000 was collected to support our second grader's cancer 

treatment expenses. 
• Connecticut National Guard Operation Elf 
• Grandparents Day had a large turnout with 420 guests in attendance. 
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Benevolent endeavors included: 
o Monthly food drives for the Bread for Life plus over $500 in contributions, Relay for 

Life, St. Jude's Children Hospital and a Thalberg Cares clothing donation for the 
connnunity. 

Ongoing Work 
• We have made substantial gains in reading, mathematics and science. We continue to 

focus on writing. New initiatives for next year will include three areas: Asset building, 
Connecticut Common Core and differentiation. 

School Business Pal-tnel'ships developed and continued: 
o Southington Education Foundation - three grants were received 
o Orchard Valley Garden Club - $1,000 
• UConn (Master Gardeners) $250 grant 
o Lowe's - $5,000 grant/additional courtyard structures 
o NOFA 
o Price Chopper, Stop and Shop, Shop Rite - Tools for Schools 
o TD Bank 
• Southington High School Vo-Ag 
• Oale Hill School 

Cultural Alis donated by the PTa: Our students were enriched by participating in: 
• The #1 Most Important Anti-Bullying Message 
• Fun Filled Science Show (based on state science standards) 
• Beardsley Zoo 

This has been a fantastic year at Thalberg Elementary School "Where children soar and dreams 
take flight". This can be asserted by the measurement of achievement, by the use of analysis of 
data, and standards based curriculum. We measure our success one student at a time and the 
following are some ofthe highlights per grade: 

Kindergarten: 
• Readers Workshop - The students have been developing strategies to read "Just Right" 

booles. Students bring these books homE to practice fluency_ 
o Writers Workshop was very successful tlus year. The Kindergarten classes participated 

in several author celebrations at the completion of the units. Parents were invited to the 
celebrations_ 

o The Mother's Day Tea was a wonderful day to celebrate and show appreciation for 
moms_ The morns enjoyed aJl oftba wonderful songs the children sang. 

• After a year long celebration of good character, we culminated our learning with a trip to 
Camp Sloper where the Kindergarten students pariicipated in character building 
activities. 

• In science, the students compared and contrasted goldfish and guppies as well as living 
and non-living things. 

41 



Superintendent's Annual Report - 2011-2012 - Thalberg Elementary School 

Grade 1: 
• Our team focused on readers and writers workshop. We worked on perfecting our mini­

lessons and trying out a handful of new writing teclmiques. One addition that went well 
was our "revising" area. We had reminders hung up on the wall of what to look for when 
reVlsmg. 

• Toward the end oflhe year we focused on prompt writing by teaching it first thing in the 
morning. We scored writing prompts together and gave constructive criticism to each 
other. 

o In math, we incorporated fractions, money and other difficult math topics into our 
calendar so the children would become familiar with these topics. We saw a huge 
improvement on the math benchmarks. 

• Social studies and science were integrated into our balanced literacy program. This was 
our flIst year having chicks in our life cycle unit. It was unbelievable and something our 
students will always remember. 

• Our team met regularly to discuss plmming and how to incorporate diversity and other 
important events. 

Grade 2: 
• CMT written open-ended responses, conferencing, using mentor texts and interactive 

read alouds. 
• Focused on increasing the student's independent reading stamina. 
o In writing, we emphasized our writing units and workshop format by creating writing 

folders. 
• Focused on writing units and workshop format, integration ofteclmology- TTL4. 

Grade 3: 
o SMART Board teclmology was implemented and used in all classrooms. 
• Reading and writing workshops were an integral part of all classrooms m1d included the 

following units: 
Series book clubs (new tlris year and quite successful) 
Mystery Unit (book partnerships) 
Non-fiction Reading and Writing (including biographies) 
Persuasive writing 
Five paragraph essay (conservation unit) 
Developing essential questions (cross curricular) 
Poetry 

• Students were involved in recycling paper fbr the eotire schooL 
• Researched and completed report on COImecticut. 
• As part of Connecticut history unit, students weot to the Capitol, toured the Capitol 

building and state library; listened to the history of the state supreme court. 
• Studeots completed a web quest project with SOAR as an enrichment activity using the 

mobile laptop CaIto 

o T ndian Rock came to each classroom to do a presentation on Recycling and ways to help 
the eovironment. 

• Several students participated in a Math-a-thon to raise money for st. Jude's Children's 
hospitaL 
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• All students published books for Young Author's Program. 
G Students went to the American Indian Institute in Washington, Connecticut to enbance 

the social studies curriculum. 
• By the end oHhe school year, all students were reading at least 30 minutes in their "Just 

Right" books (at home and at school). 
• Two third grade teachers' piloted computerized standardized report cards for third 

marking period (went to computer training in May). All four classes participated in tillS. 

Grade 4: 
• Improvement was sought in making reader/text connections and the DRP strategies. 
• Math / Readers Workshop (after school CMT boost groups). 
• Enric1unent Afterschool Programs: Math Enrichment, Lego Club - STEM focus and 

Southington Education FDundation grants. 
• Partnership with Orchard Valley Garden Club. 
e Poetry Evening in the garden. 
• Garden Club - Everyday during recess - student volunteers. 
• "ToDlbox fDr Education" from Lowe's Grant. 
• "Sustaining Leaning in the Outdoor Classroom" - Southington Education Foundation 

grant. 
• "What's cooking at Thalberg" - Soutllington Education FoundatiDn Grant. 
• Asset Building Classroom involving staff, students and parents. 

Grade 5: 
o Improving strand responses in reading focusing on non-fiction, lllstorical fiction, and 

sDcial issues. 
• In writing, students composed and refined their expository writing by developing non­

fiction bODics, persuasive essays, memDirs, and persDnal narratives. 
• Our Growing with Math program provides students the opportunity to develop many 

strategies involving real-world prohlems. 
• "The History Alive!" social studies curriculum hclps students to understand our history, 

culminated by our field trip to Sturbridge Village bringing history to life. 
o Students also continually have the opportunity tD usc the SMART BDard to help integrate 

lessons. 
• Students also learned about the law under Attorney Eric Daigle and participated in a 

mock trial at New Britain Court House. 
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Dr. Joseph 1< Erardi, .k 
Superintendent OJ'SclIOO/S 

MEMO To: 
DATE: 

Southington Board of Education 
August 2012 

RE: Superintendent's Goals 2012 - 2013 

Superintendent's Goals for the 2012-2013 School Year 

The 2012-2013 district goals are, once again, intended to represent the combined focus areas ofthe 
Southington Board of Education and the Superintendent of Schools. The Superintendent of Schools work 
will also represent the district's cabinet, administrative team, and staff. 

Our new school year will inclnde meaningful work that has the potential to change the landscape of 
teaching and learning within our Pre-Kindergarten through Gradel2 district. The following focus areas 
are presented to you for your consideration and endorsement: 

Instructional: 
Vision 2020 - Long Term Planning 

• On or before January I, 2013, a district advisory committee will report to the Board of Education 
with their findings that pertain to successfully preparing all students in being productive citizens 
and productive workers. 

All-Day Kindergarten Feasibility Study 
• On or before December I, 2012, administration will bring to the Board of Education a completed 

feasibility study of potentially offering All-Day Kindergarten to all students. The study will 
include: 

o Space Analysis 
o Cost Analysis 
o Curriculum Impact 
o Transportation 
o Community Conversations 

Student Use - Tecbnology 
• K-12 pilot programs will be set-up with findings brought to the Board of Education on or before 

February I, 2013 addressing the following: 
o Southington Board of Education e-mail addresses for students to assist in a paperless 

enviromnent; 
o The use of non-Internet-based devices (Kindles, Readers, etc.) in a classroom setting; 
o The use ofiPads, laptops, and cell phones (Internet-based devices) in a classroom setting. 

In addition, teaching and learning initiatives that began in 2011-2012 will be further examined, refined, 
and enhanced during the 2012-2013 school year: 

• The Grade 8/9 Student Transition Team will continue to meet with ongoing work connected to 
the examination of rigor and readiness for middle school students moving forward to Southington 
High School; 

• An analysis of the leveling changes at Southington High School that are now in place for all 
students; 

• A continued examination of world language becoming imbedded in our K-5 curriculum; 



• The completion of the Southington High School "time study" and a recommendation to the Board 
of Education on or before December 1, 2012; 

• A continued examination of the Virtual Learning Academy (online student opportunity) as a 
resource and option for high school stndents for credit recovery and for homebound instruction. 

Facility and Technology: 
• To successfully transition the Board of Education office space to the Municipal Center at North 

Center; 
• On or before March 1,2013, begin discussions and community conversations on the renovation 

needs of Derynoski, Kelley, and Flanders Elementary Schools; 
• To work in partnership with the Southington Public Building Committee on the design phase of 

both J. A. DePaolo and J. F. Kennedy Middle Schools; 
• To complete a stndent distribution equity plan (balance DePaolo I Kennedy enrollment) for Board 

review on or before January 1, 2013; 
• To successfully partner with town staff on the installation of artificial turf on Fontana Field at 

Southington High School; 
• To recommend to the Board of Edncation on or before November 1, 2012 a Centralized Student 

Data Collection System 
• To successfully complete an in-depth technology needs and cost analysis study that will offer 

equity in opportunity with all students and staff in all buildings; 
• To continue in partnership with town officials on the further development of the Town of 

Southington Capital Improvement Plan. 

Partnerships: 
• To remain active in: 

o Engaging and informing parents (PTa Executive Conncil, attend PTa meetings, 6:30 
a.m. open hour); 

o The Early ChildJlOod Collaborative; 
o Engaging and working with the veterans' of Southington; 
o Weekly meetings with the Town Manager to share appropriate information; 
o Collaboration with safety officials (police I fire) and conununity safety organizations 

(STEPS); 
o Central Connecticut State University (Administrative Cohort Program). 

In addition, new challenges due to local, regional, and federal circumstances, creates additional focus 
areas for the upcoming school year: 

• Board of Education I Fiscal- Sequestration 
o The scheduled 9% reduction in nearly all federal grants scheduled for January 2013 has 

the potential to at best be difficult to manage and at worse cause considerable concern 
within our 2012-2013 operational plan. 

e Board of Education I Towu Proper Cousolidatiou of Services 
o The Municipal Center will house school and town officials in the same location on or 

around August 1,2012. Continued conversations between both elected and appointed 
officials will take place to explore defmable savings through strong working relationships 
between the Board of Education and the town proper. 

I share with you an aggressive undertaking for 2012-2013. I remain only positive and conti dent that our 
partnership will move paper to practice throughout tltis school year. 

Finally, once again, we will have both exceptional challenges and celebrations that are presently 
unknown. However, I am certain that the work ahead of us in 2012-2013 will move us one step closer to 
reaching our attainable mission of making a meaningful difference for every student. .. one student at a 
time. 



BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

Infonnational Only __ -"X __ _ Board Meeting Date August 16.2012 

Decision Requested _____ _ Agenda~~_~ ____ ~~ ________ _ 

AGENDA REPORTING FORM 

Agenda Topic: Opening of School Dates 2012-2013 

Summary of Issue: The administration will update the Board of Education on upcoming 

Opening of School events. 

Background: __________ ~N~/~A~ _______________ _ 

Alternative Strategies: ____ --'NcclC'-A"-__________________ _ 

Cost (if applicable):_-'N'-'!I""'-A'---___ _ Funding Source: _---'-N'-'-I"-2A'----_______ _ 

Beginning Date of Program or Project: __ -'N"'lccA"-______________ _ 

Ending Date of Program or Project: ____ --'N'-"lccA-'-_____________ _ 

Recommendation or Comment: _--'I""n""fo'-'n-'-'n""a""ti'-"o-'-'na"'I~ ______________ _ 

Signature of Superintendent of Schools 

Attachments 
1. Opening of School Events 



OPENING OF SCHOOL DATES 2012-2013 

EVENT DATE TIME PLACE 
Substitute Teacher Orientation Wednesday, August 22, 2012 8:30 a.m. Hatton Elementary School 
New Teacher Orientation Thursday, August 23, 2012 8:30 a.m. Hatton Elementary School 

Friday, August 24, 2012 

Opening of School Health Fair Monday, August 27,2012 7:00a.m. SHS Cafeteria 
Opening of School Convocation 9:00 a.m. SHS Auditorium 
Executive Parent Council Meeting TuesdaY,August28,2012 7:00 p.m. Hatton Elementary School 
Staff Professional Development Tuesday, August 28, 2012 Check SPS Designated Schools 

Wednesday, August 29, 2012 Website 
First Day of School Thursday, August 30, 2012 All Schools 
Open House 
Flanders Elementary School Wednesday, September 5, 2012 7:00 p.m. Designated Schools 
Hatton Elementary School 6:30 p.m. 
Strong Elementary School 6:30 p.m. 
Thalberg Elementary School 6:30 p.m. 

Open House 
South End Elementary School Monday, September 10, 2012 6:30 p.m. South End Elementary School 
Open House Tuesday, September 11, 2012 Designated Schools 
Joseph A. DePaolo Middle School 6:00 p.m. 
John F. Kennedy Middle School 7:00 p.m. 
Open House Wednesday, September 12, 2012 Designated Schools 
Derynoski Elementary School 6:30 p.m. 
Kelley Elementary School 6:30 p.m. 
Plantsville Elementary School 6:00 p.m. 

Board of Education Meeting Thursday, September 13, 2012 7:30 p.m. Municipal Center 
Open House Thursday, September 20, 2012 6:00 p.m. Designated Schools 
Southington High School 
ALTA 

Board of Education Meetings Thursday, September 13, 2012 7:30 p.m. Municipal Center 
Thursday, September 27, 2012 

Executive Parent Council Meeting Tuesday, September 25, 2012 7:00 p.m. Hatton Elementary School 
Southington Education Foundation Friday, October 5, 2012 7:00 p.m. Aqua Turf 
Gala 
Wall of Honor Tuesday, October 9,2012 5:30 p.m. Southington High School 
Parent Executive Council Meeting Tuesday, October 23, 2012 7:00 p.m. Hatton Elementary School 
Music of the Knight Saturday, October 27, 2012 5:00 p.m. Southington High School 

8/1/12 



BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

Informational Only ________ _ Board Meeting Date August 16, 2012 

Decision Requested ___ ~X ____ _ Agenda Code ___ ...c1-'-'1,""d _____ _ 

AGENDA REPORTING FORM 

Agenda Topic: Closeout of 2011-2012 Budget 

Summary of Issue: The fiscal year 2011-2012 ended with a balance of $3,742,16. 

Background: N/A 

Alternative Strategies: _____ -'-N"'/A'-'---__________________ _ 

Cost (if applicable): ____ '-"N/""A"--___ _ Funding Source: 2011-2012 Budget 

Beginning Date of Program or Project: _____ -"N"'/A'-'-___________ _ 

Ending Date of Program or Project: ______ ---'N-"'I.!CA'---___________ _ 

Recommendation or Comment: __ T-,--o",--"a""p",p,-,ro"-,v",ec..!t,-!h""e.cfi",s",ca",l...Jy",e,,,aC!...r -"c",lo",s",eo",u",tc..!f""o!.,.r =.20"-1C!...1,-,-=2,,,,0-,--12=..~ __ 

S;?;7;;~7ep"" 
Signature of Superintend¥nt of Schools 

Titles of Attachments: 
1. Expenditure Summary Report 
2. ~~~_~_~~ ___ 
SPDllb #16.agndaboe.1213.closeoutbudget1112.doc 



Run Date 08/08/12 10: 21 AN 

For 07/01/11 06/30/12 

Periods 00 13 

Account NO/Descrip~,~?n. 

10 REGULAR EDUCATION 
11110 ADMINISTRATIVE SALARIES 

11120 CLERICAL SALARIES 

11135 DATA PROCESSING SALARIES 

11140 FISCAL SALARIES 

11210 PRINCIPALS & COORDINATORS SALARIES 

11300 TEACHER SALARIES 

11500 LIBRARY/MEDIA SALARIES 

11600 SCBOOL SECRETARY SALARIES 

11710 SCHOOL PHYSICIAN SALARY 

11715 STUDENT PHYSICAL FEES 

11720 REGISTERED NURSES SALARIES 

11740 LICENSED PRAC. NURSES SALARIES 

11810 CUSTODIAL SALARIES 

11820 MAINTENANCE SALARIES 

11900 GUIDANCE SALARIES 

11910 COACHING SALARIES 

11915 ATHL. ATTENDENTS SALARIES 

11916 EVENT SUPERVISOR & CHAPERONES 

11920 STIPEND SALARIES 

11922 DETENTION SALARIES 

12100 PARAPROFESSIONAL SALARIES 

12150 RETIREMENT COMPENSATION 

12200 TEACHER SUBSTITUTES 

12205 TEACHER SUBST:SCBOOL BUSINESS 

12220 SECRETARY SUBSTITUTES 

12230 CUSTODIAL SUBSTITUTES 

12400 PARAPROFESSIONAL SUBSTITUTES 

12510 ATHLETIC TRAINER SERVICES 

12700 NURSE SUBSTITUTES 

12820 SUMMER MAINT. SALARIES 

12830 CROSSING GUARD SALARIES 

12840 SECUR. ATTENDANTS SALARIES 

14100 WORK STUDY SALARIES 

14200 NEW PERSONNEL SALARIES 

14300 TUTOR SALARIES 

20110 MUNCIPAL RETIREMENT ADMIN. FEE 

20210 SOCIAL SECURITY FEES 

20230 MEDICARE FEES 

20310 HEALTH INSURANCE 

20320 LIFE & DISABILITY INSURANCE 

20410 UNEMPLOYMENT INSURANCE 

20510 WORKERS' COMPENSATION 

31200 PROFESSIONAL DEVELOPMENT 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 
E;';penditures and Encumbrances 

Original Adjusted Y-T-D Period 
Expended Budget Adjustments Budget Encumbrance 

678,511.00 

334,768.00 

484,716.00 

312,339.00 

2,652,127.00 

27,072,167.00 

505,850.00 

1,364,639.00 

1l,786.00 

3,000.00 

507,986.00 

144,542.00 

1,475,984.00 

837,872.00 

1,278,322.00 

349,293.00 

12,000.00 

28,000.00 
71,906.00 

10,000.00 

519,196.00 

201,150.00 

415,000.00 

48,000.00 

4,500.00 

20,000.00 

4,000.00 

14,900.00 

60,800.00 

10,000.00 

97,000.00 

105,831.00 

6,000.00 

109,942.00 

.00 

806,400.00 

393,000.00 

473,900.00 

8,303,125.00 

104,000.00 

80,000.00 

588,120.00 

63,000.00 

678,511.00 

334,768.00 

484,716.00 

312,339.00 

2,652,127.00 

27,033,565.00 

505,850.00 

1,364,639.00 

11,786.00 

3,000.00 

507,986.00 

151,282.00 

1,475,984.00 

895,292.00 

1,282,004.00 

349,293.00 

12,000.00 

28,000.00 
71,906.00 

10,000.00 

519,196.00 

201,150.00 

415,000.00 

48,000.00 

4,500.00 

20,000.00 

4,000.00 

14,900.00 

60,800.00 

10,000.00 
97,000.00 

105,831.00 

6,000.00 

.00 

70,125.00 

806,400.00 

393,000.00 

473,900.00 

8,303,125.00 

104,000.00 

80,000.00 

588,120.00 

63,000.00 

.00 678,831.69 

.00 347,399.52 

.00 475,929.67 

.00 308,215.72 

.00 2,656,611.05 

.00 26,528,293.28 

.00 505,970.05 

.00 1,334,135.43 

.00 11,618.00 

.00 1,202.99 

.00 484,312.86 

.00 147,734.95 

.00 1,448,695.29 

.00 890,956.13 

.00 1,254,219.81 

.00 328,571.51 

.00 11,626.50 

.00 24,063.40 

.00 70,782.06 

.00 7,239.68 

.00 489,680.34 

.00 197,968.55 

.00 735,359.79 

.00 20,685.00 

.00 16,265.25 

.00 35,153.15 

.00 1,280.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

14,900.00 

83,641.22 

7,330.13 

94,168.12 

104,169.57 

2,584.43 

.00 
59,925.02 

793,957.92 

383,335.50 

482,947.53 

8,458,407.32 

93,532.49 

56,718.10 

607,693.74 

67,461.06 

Page No 1 

FJEXS06B 

Exp/Enc Summary 

Y-T-O Available 
Expended 

678,831.69 

347,399.52 

475,929.67 

308,215.72 

2,656,611.05 

26,528,293.28 

505,970.05 

1,334,135.43 

11,618.00 

1,202.99 

484,312.86 

147,734.95 

1,448,695.29 

890,956.13 

1,254,219.81 

328,571.51 

11,626.50 

24,063.40 

70,782.06 

7,239.68 

489,680.34 

197,968.55 

735,359.79 

20,685.00 

16,265.25 

35,153.15 

1,280.00 

14,900.00 

83,641.22 

7,330.13 

94,168.12 

104,169.57 

2,584.43 

.00 
59,925.02 

793,957.92 

383,335.50 

482,947.53 

8,458,407.32 

93,532.49 

56,718.10 

607,693.74 

67,461.06 

Balance 

-320.69 

-12,631.52 

8,786.33 

4,123.28 

-4,484.05 

505,271.72 

-120.05 

30,503.57 

168.00 

1,797.01 

23,673.14 

3,547.05 
27,288.71 

4,335.87 

27,784.19 

20,721.49 

373.50 

3,936.60 

1,123.94 

2,760.32 

29,515.66 

3,181.45 

-320,359.79 

27,315.00 

-11,765.25 

-15,153.15 

2,720.00 

.00 

-22,841.22 

2,669.87 

2,831.88 

1,661.43 

3,415.57 

.00 
10,199.98 

12,442.08 

9,664.50 

-9,047.53 

-155,282.32 

10,467.51 

23,281. 90 

-19,573.74 

-4,461.06 

Percent 

100.05 

103.77 

98.19 

98.68 

100.17 

98.13 

100.02 

97.76 

98.57 

40.10 

95.34 

97.66 
98.15 

99.52 
97.83 

94.07 

96.89 

85.94 

98.44 

72.40 

94.32 

98.42 

177.20 

43.09 

361.45 

175.77 

32.00 

100.00 

137.57 

73.30 

97.08 

98.43 

43.07 

.00 

85.45 

98.46 

97.54 

101.91 

101.87 

89.94 

70.90 

103.33 

107.08 



Run Date 08/08/12 10:21 At-I 

For 07/01/11 06/30/12 

Periods 00 13 

Account No (~e s.c,::~P tcci~o~n"--____ _ 

10 REGULAR EDUCATION 

31800 LEGAL FEES 

31900 PROFESSIONAL & TECHNICAL SERVICES 

31950 DATABASE SERVICES 

32110 WATER AND SEWER 

32120 ELECTRICITY 

32125 ENERGY CONSERVATION 

32140 CONTRACTED REFUSE 

32200 CONTRACTED CUSTODIAL SERVICES 

32201 SHS HVAC 

32301 UPKEEP OF GROUNDS 

32302 MAINTENANCE OF ATHLETIC FIELDS 

32303 REPL. OF WINDOW COVERINGS 

32304 REPAIR OF GLASS 

32305 BURNER/BOILER REPAIR SERVICES 

32306 CONTRACTED SERVICE HEAT REPAIR 

32307 CONTRACTED CLOCK & BELL REPAIR 

32308 CONTRACTED PUBLIC ADDRESS SYSTEM 

32309 CONTRACT SERVICE ELEVATORS 

32310 OTHER EXPENSES FOR REPAIR 

32313 COPIER REPAIR 

32316 ALL OTHER CONTRACTS 

32317 MUSICAL INSTRUMENT REPAIR 

32318 INSTRUCTIONAL EQUIPMENT REPAIRS 

32319 OTHER EQUIPMENT REPAIR 

32320 SPECIAL EQUIPMENT REPAIR 

32322 ROOF REPAIR 

32323 COMPUTER MAINTENANCE INSTRUCTION 

32324 COMPUTER MAINTENANCE HARDWARE 

32325 COMPUTER MAINTENANCE SOFTWARE 

32405 PROPERTY/LIABILITY/ AUTO INSURANCE 

32415 STUDENT INSURANCE 

32510 RENTAL & LEASING OF EQUIPMENT 

32520 RENTAL OF FACILITIES 

32800 RAVE AND OTHER AV REPAIRS 

32900 CARE OF GROUNDS 

32910 CARE OF DRIVES & WALKS 

33100 SYSTEMWIDE TRANSPORTATION 

33300 VOCATIONAL EDUCATION TRANPORTATION 

33700 NON-PUBLIC SCHOOL TRANSPORTATION 

33800 MAGNET SCHOOL TUITIONS 

33810 PRINCIPALS / TEACHERS PROF. CONFERENCES 

33900 BOARD OF EDUCATION EXPENSES 

33905 ADMINISTRATIVE EXPENSES 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 
Expenditures and Encumbrances 

Original Adjusted Y-T-D 
Budget Adjustments Budget Encumbrance 

50,000.00 

49,000.00 

8,361.00 

90,889.00 

1,755,500.00 

24,234.00 

82,820.00 

265,255.00 

37,929.00 

38,334.00 

46,335.00 

2,007.00 

7,212.00 

15,731.00 

51,132.00 

11,617.00 

27,228.00 

36,314.00 

15,736.00 

93,464.00 

10,704.50 

15,899.00 

9,595.00 

33,368.00 

24,501.00 

4,120.00 

25,207.06 

24,630.54 

167,582.28 

200,000.00 

12,395.00 

292,826.00 

125,400.00 

3,000.00 

56,263.00 

150,402.00 

1,452,069.00 

143,406.00 

331,286.00 

300,412.00 

10,000.00 

4,500.00 

1,000.00 

50,000.00 

49,000.00 

8,361.00 

90,889.00 

1,755,500.00 

24,234.00 

82,820.00 

265,255.00 

37,929.00 

38,334.00 

46,335.00 

2,007.00 

7,212.00 

15,731.00 

51,132.00 

11,617.00 

34,431.00 

36,314.00 

15,736.00 

93,464.00 

10,704.50 

15,899.00 

9,595.00 

33,368.00 

17,298.00 

4,120.00 

25,207.06 

24,630.54 

167,582.28 

200,000.00 

12,395.00 

297,939.03 

125,400.00 

3,000.00 

56,263.00 

150,402.00 

1,452,069.00 

143,406.00 

331,286.00 

300,412.00 

10,000.00 

4,500.00 

1,000.00 

---------~ 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

Period 
E:.:pended 
---------

70,674.00 

50,304.77 

7,079.60 

98,932.42 

1,612,347.96 

23,730.00 

78,958.74 

265,257.04 

28,815.46 

17,797.24 

41,177.08 

507.10 

2,996.15 

14,560.00 

53,161.49 

5,206.77 

38,615.63 

33,864.82 

15,111. 34 

94,740.07 

8,700.59 

11,385.50 

7,987.77 

48,464.49 

17,821.94 

10,051.33 

16,198.76 

21,066.05 

145,050.41 

184,999.30 

12,433.00 

291,337.72 

24,555.00 

1,510.88 

56,198.11 

148,038.58 

1,451,994.69 

130,651.26 

322,041.59 

313,939.40 

5,998.54 

6,776.71 

803.81 
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FJEXS06B 

Exp/Enc Sununary 

Y-T-D 
E:,,:pended 

70,674.00 

50,304.77 

7,079.60 

98,932.42 

1,612,347.96 

23,730.00 

78,958.74 

265,257.04 

28,815.46 

17,797.24 

41,177.08 

507.10 

2,996.15 

14,560.00 

53,161.49 

5,206.77 

38,615.63 

33,864.82 

15,111.34 

94,740.07 

8,700.59 

11,385.50 

7,987.77 

48,464.49 

17,821.94 

10,051.33 

16,198.76 

21,066.05 

145,050.41 

184,999.30 

12,433.00 

291,337.72 

24,555.00 

1,510.88 

56,198.11 

148,038.58 

1,451,994.69 

130,651.26 

322,041.59 

313,939.40 

5,998.54 

6,776.71 

803.81 

Available 
Balance 

-20,674.00 

-1,304.77 

1,281.40 

-8,043.42 

143,152.04 

504.00 

3,861.26 

-2.04 

9,113.54 

20,536.76 

5,157.92 

1,499.90 

4,215.85 

1,171.00 

-2,029.49 

6,410.23 

-4,184.63 

2,449.18 

624.66 

-1,276.07 

2,003.91 

4,513.50 

1,607.23 

-15,096.49 

-523.94 

-5,931.33 

9,008.30 

3,564.49 

22,531.87 

15,000.70 

-38.00 

6,601.31 

100,845.00 

1,489.12 

64.89 

2,363.42 

74.31 

12,754.74 

9,244.41 

-13,527.40 

4,001. 46 

-2,276.71 

196.19 

Percent 

141. 35 

102.66 

84.67 

108.85 

91.85 

97.92 

95.34 

100.00 

75.97 

46.43 

88.87 

25.27 

41.54 

92.56 

103.97 

44.82 

112.15 

93.26 

96.03 

101.37 

81.28 

71.61 

83.25 

145.24 

103.03 

243.96 

64.26 

85.53 

86.55 

92.50 

100.31 

97.78 

19.58 

50.36 

99.88 

98.43 

99.99 

91.11 

97.21 

104.50 

59.99 

150.59 

80.38 



Run Date 08/08/12 10:21 AM 

For 07/01/11 06/30/12 

Periods 00 13 

Account No/Description 

10 REGULAR EDUCATION 
33910 CENTRAL OFFICE CONFERENCES AND TRAVEL 

33920 BUSINESS OFFICE TRAVEL EXPENSES 

33925 OTBER ADMINISTRATIVE TRAVEL EXPENSES 

33930 TEACHERS' TRAVEL EXPENSES 

33950 NURSES' TRAVEL EXPENSES 

33960 MAINTENANCE TRAVEL EXPENSES 

34100 POSTAGE 

34200 TELEPBONE 

35100 RECRUITING 

35200 ADVERTISING 

36100 PRINTING EXPENSES 

36200 RECYCLING SERVICES 

39200 MIDDLE SCHOOL ATHLETIC TRANSPORTATION 

39300 HIGH SCHOOL ATHLETIC TRANSPORTATION 

39440 BAND & ORCHESTRA FIELD TRIPS 

39450 SYSTEMWIDE FIELD TRIPS 

39470 STUDENT ACTrvITIES 

40110 CENTRAL OFFICE CLERICAL SUPPLIES 

40210 AUDIO VISUAL SUPPLIES 

40300 GENERAL TEACHING SUPPLIES 

40310 KINDERGARTEN CLASSROOM SUPPLIES 

40320 COORDINATORS PROGRAM SUPPLIES 

40400 ART SUPPLIES 

40600 TECHNOLOGY EDUCATION SUPPLIES 

40700 FAMILY & CONSUMER SCIENCE SUPPLIES 

40800 OCCUPATIONAL SERVICES 

40900 MUSIC SUPPLIES 

40910 INSTRUMENTAL MUSIC SUPPLIES 

40920 PHYSICAL EDUCATION SUPPLIES 

41100 TESTING SUPPLIES 

41150 MATH SUPPLIES 

41200 SCIENCE SUPPLIES 

41300 HEALTH SUPPLIES 

41410 CUSTODIAL SUPPLIES 

41420 OPERATION OF VEHICLES 

41430 REPAIR OF BUILDINGS 

41440 ENVIRONMENTAL & SAFETY 

41500 OIL BEAT 

41650 GAS HEAT 

41800 MISCELLANEOUS EXPENSES 

41850 GRADUATION EXPENSES 

41950 COPIER SUPPLIES 

42100 TEXTBOOK REPLACEMENT 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 
Expenditures and Encumbrances 

Original 
Budget Adjustments 

Adjusted 
Budget 

Y-T-D 
Encumbrance 

8,000.00 

1,500.00 

21,000.00 

5,400.00 

300.00 

7,400.00 

43,000.00 

200,000.00 

3,000.00 

2,000.00 

20,000.00 

17,647.00 

14,466.00 

66,336.00 

19,000.00 

29,000.00 

4,160.00 

15,500.00 

25,100.00 

184,900.00 

14,000.00 

12,200.00 

62,592.00 

46,728.00 

27,236.00 

3,324.00 

33,326.00 

11,750.00 

15,550.00 

15,000.00 

22,712.00 

69,009.00 

17,202.00 

163,640.00 

27,000.00 

197,500.00 

21,000.00 

255,895.00 

418,253.00 

18,000.00 

13,200.00 

35,858.00 

129,002.00 

8,000.00 

1,500.00 

21,000.00 

5,400.00 

300.00 

7,400.00 

43,000.00 

200,000.00 

3,000.00 

2,000.00 
20,000.00 

17,647.00 

14,466.00 

66,336.00 

19,000.00 

29,000.00 

4,160.00 

15,500.00 

25,100.00 

184,900.00 

14,000.00 

12,200.00 

62,592.00 

46,728.00 
27,236.00 

3,324.00 

33,326.00 

11,750.00 

15,550.00 

15,000.00 

22,712.00 

66,094.65 

17,202.00 

163,640.00 

21,886.97 

197,500.00 

21,000.00 

255,895.00 

418,253.00 

18,000.00 

13,200.00 

35,858.00 

93,879.00 

.. ~--- ---

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

Period 
Expended 

6,909.14 

1,637.05 

18,167.28 

4,559.03 

.00 

5,313.59 

41,255.56 

215,257.64 

3,099.32 

2,952.91 

10,722.46 

10,354.31 

14,305.67 

70,376.96 

15,981.54 

23,548.39 

443.00 

15,265.56 

15,047.49 

143,283.43 

8,619.85 

11,595.32 
42,358.03 

32,338.98 

18,129.52 

1,353.72 

22,533.59 

6,798.61 

10,661.66 

8,457.09 

15,937.75 

52,591.85 

13,283.74 

172,925.73 

40,599.46 

152,936.40 

48,596.12 

201,809.03 

358,316.11 

11,790.70 

14,170.12 

35,967.81 

71,504.56 
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Exp/Enc Summary 

Y-T-D 
Expended 

6,909.14 

1,637.05 

18,167.28 

4,559.03 

.00 

5,313.59 

41,255.56 

215,257.64 

3,099.32 

2,952.91 
10,722.46 

10,354.31 

14,305.67 

70,376.96 

15,981.54 

23,548.39 

443.00 

15,265.56 

15,047.49 

143,283.43 

8,619.85 

11,595.32 

42,358.03 

32,338.98 
18,129.52 

1,353.72 

22,533.59 

6,798.61 

10,661. 66 

8,457.09 

15,937.75 

52,591.85 

13,283.74 

172,925.73 

40,599.46 

152,936.40 

48,596.12 

201,809.03 

358,316.11 

11,790.70 

14,170.12 

35,967.81 

71,504.56 

Available 
Balance 

1,090.86 

-137.05 

2,832.72 

840.97 

300.00 

2,086.41 

1,744.44 

-15,257.64 

-99.32 

-952.91 

9,277 .54 

7,292.69 

160.33 

-4,040.96 

3,018.46 

5,451.61 

3,717.00 

234.44 

10,052.51 

41,616.57 

5,380.15 

604.68 

20,233.97 

14,389.02 

9,106.48 

1,970.28 

10,792.41 

4,951.39 

4,888.34 

6,542.91 

6,774.25 

13,502.80 

3,918.26 

-9,285.73 

-18,712.49 

44,563.60 

-27,596.12 

54,085.97 

59,936.89 

6,209.30 

-970.12 

-109.81 

22,374.44 

Percent 

86.36 

109.14 

86.51 

84.43 

.00 

71.81 

95.94 

107.63 

103.31 

147.65 

53.61 

58.67 

98.89 

106.09 

84.l1 

81.20 

10.65 

98.49 

59.95 

77 .49 

61.57 

95.04 

67.67 

69.21 

66.56 

40.73 

67.62 

57.86 

68.56 

56.38 

70.17 

79.57 

77 .22 

105.67 

185.50 

77 .44 

231.41 

78.86 

85.67 

65.50 

107.35 

100.31 

76.17 



Run Date 08/08/12 10:21 AM 

For 07/01/11 06/30/12 

Periods 00 13 

Account No/Description 

10 REGULAR EDUCATION 
42200 NEW PROGRAM TEXTBOOKS 

42250 MATH CONSUMABLE WORKBOOKS 

42300 CONSUMABLE ACTIVITY BOOKS 

42400 PERIODICALS 

42500 COMPUTER SOFTWARE 

42600 COMPUTER SUPPLIES 

42800 HEALTH EDUCATION SUPPLIES 

43100 LIBRARY BOOKS 

43200 OTHER LIBRARY EXPENSES 

44100 SUBSCRIPTIONS 

46200 NEW ALTHLETIC EQUIPMENT 

46300 MIDDLE SCHOOL REPLACEMENT OF ATHLETIC EQ 

46400 HIGH SCHOOL REPLACEMENT OF ATHLETIC EQUI 

46470 HIGH SCHOOL FIRST AID SUPPLIES 

46472 AWARDS AND PROGRAMS 

46473 OFFICIATING EXPENSES 

46500 MIDDLE SCHOOL REPAIR OF ATHLETIC EQUIPME 

46600 HIGH SCHOOL REPAIR OF ATHLETIC EQUIPME 

46900 MIDDLE SCHOOL FIRST AID SUPPLIES 

46910 MEDICAL SERVICES 

48100 PETTY CASH 

49310 BUSINESS EDUCATION SUPPLIES 

49600 ALTERNATIVE EDUCATION PROGRAM 

49700 GUIDANCE SUPPLIES 

49900 ALIO & POWER SCHOOL SUPPLIES 

54100 EQUIPMENT ADMINISTRATION 

54200 SCHOOL BASED EQUIPMENT 
54300 TECHNOLOGY EQUIPMENT CONTING. 

64000 DUES & MEMBERSHIP FEES 

70101 HIGH SCHOOL SPECIAL PROJECTS 

70105 SYSTEMWIDE SPECIAL PROJECTS 

70116 DES SPECIAL PROJECTS 

70126 MAINTENANCE DEPARTMENT SPECIAL PROJECTS 

80100 SUMMER SCHOOL 

80200 JUMPS TART 

81112 SALARIES- DIRECTOR 

81113 SALARIES- TEACHERS 

81116 SALARIES- CLERICAL 

81418 INSTRUCTIONAL SUPPLIES 

82113 VOAG - TEACHER SALARIES 

82116 VOAG - CLERICAL SALARIES 

82118 VOAG - CUSTODIAL SALARIES 

82203 VOAG - HEALTH INSURANCE 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 
Expenditures and Encumbrances 

Original Adjusted Y-T-D 
Budget Adjustments Budget Encumbrance 

.00 

66,000.00 

84,962.00 

1,675.00 

48,500.00 

56,900.00 

6,678.00 

32,950.00 

6,678,00 

6,000.00 

13,000.00 

2,000.00 

33,500.00 

5,237.00 

7,465.00 

24,150.00 

200.00 

14,296,00 

400.00 

4,635.00 

2,200.00 

12,800.00 

15,000.00 

12,340.00 

20,000.00 

5,000.00 

34,807.00 

10,000.00 

29,000.00 

21,950.00 

15,250.00 

4,250.00 

7,900.00 

.00 

23,820.00 

4,000.00 

10,000.00 

3,000,00 

2,000.00 

258,161.00 

30,150.00 

96,689.00 

130,500.00 

.00 

66,000.00 

84,962.00 

1,675.00 

48,000.00 

57,400.00 

6,678.00 

32,950,00 

6,678.00 

6,000,00 

13,000.00 

2,000.00 

33,500.00 

5,237.00 

7,465.00 

24,150.00 

200.00 

14,296,00 

400,00 

4 I 635.00 

2,200.00 

12,800,00 

15,000.00 

12,340.00 
20,000,00 

5,000.00 

51,321.35 

10,000.00 

29,000.00 

21,950.00 

15,250.00 

4,250.00 

7,900.00 

.00 

23,820.00 

4,000.00 

10,000.00 

3,000.00 

2,000.00 

300,261.00 

30,150.00 

96,689.00 

130,500.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

Period 
Expended 

117,217.66 

63,323.27 

48,930.74 

1,049.80 

29,523.48 

49,208.21 

1,982.77 

22,130.13 

4,327.73 

2,915.56 

13,831. 69 

1,984.46 

33,392.36 

5,029.04 

10,969.51 

19,400.00 

107.94 

14,424.13 

396.42 

1,500.00 

1,347.28 

6,424.92 

8,979.59 

5,724.19 
18,306.99 

6,262.94 

48,233.09 

9,999.54 

29,027.19 

11,945,00 

18,763.98 

5,350.00 

7,360.93 

-155.60 

22,564.23 

4,000.00 

5,893.52 

4,156.47 

4,950.01 

305,967.79 

29,046.43 

99,930.28 

130,500.00 
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Exp/Enc Summary 

Y-T-D 
Expended 

.. _--

117,217.66 

63,323.27 

48,930.74 

1,049.80 

29,523.48 

49,208.21 

1,982.77 

22,130.13 

4,327.73 

2,915.56 

13,831. 69 

1,984.46 

33,392.36 

5,029.04 

10,969.51 

19,400.00 
107,94 

14,424.13 

396,42 

1,500.00 

1,347.28 

6,424.92 
8,979.59 

5,724,19 

18,306,99 

6,262.94 

48,233.09 

9,999.54 

29,027,19 

11,945.00 

18,763.98 

5,350,00 

7,360.93 

-155.60 

22,564.23 

4,000.00 

5,893.52 

4,156.47 

4,950.01 

305,967.79 

29,046.43 

99,930.28 

130,500.00 

Available 
Balance 

-117,217.66 

2,676.73 

36,031.26 

625.20 

18,476,52 

8,191.79 

4,695.23 

10,819.87 

2,350.27 

3,084.44 

-831,69 

15.54 

107.64 

207.96 

-3,504.51 

4,750.00 

92.06 

-128.13 

3.58 

3,135.00 

852.72 

6,375.08 

6,020.41 

6,615.81 

1,693.01 

-1,262.94 

3,088.26 

.46 

-27,19 

10,005.00 

-3,513.98 

-1,100.00 

539.07 

155.60 

1,255.77 

.00 

4,106.48 

-1,156.47 

-2,950.01 

-5,706.79 

1,103.57 

-3,241.28 

.00 

Percent 

.00 

95.94 

57.59 

62.67 

61.51 

85.73 

29,69 

67.16 

64.81 

48.59 

106.40 

99.22 

99.68 

96.03 

146.95 

80.33 

53.97 

100.90 

99,11 

32,36 

61.24 

50.19 

59.86 

46.39 

91.53 

125.26 

93.98 

100.00 

100.09 

54.42 

123.04 

125.88 

93.18 

.00 

94.73 

100.00 

58,94 

138.55 

247.50 

101.90 

96.34 

103.35 

100.00 



Run Date 08/08112 10: 21 AN 

For 07/01/11 06/30/12 

Periods 00 13 

Account No/DescriI?_!~_?_~_ 

10 REGULAR EDUCATION 

82319 VOAG - WATER & SEWER 

82320 VOAG - GAS 

82321 VDAG - ELECTRICITY 

82323 VOAG - PROPERTY SERVICES 

82324 VOAG - PROPERTY INSURANCE 

62336 VOAG - PROFESSIONAL TRAVEL 

62339 VOAG - TEACHER TRAVEL 

82342 VOAG - TELEPHONE 

62394 VOAG - FIELD TRIPS 

82401 VOAG - OFFICE SUPPLIES 

82402 VOAG - AUDIO VISUAL SUPPLIES 

82403 VOAG - TEACHING SUPPLIES 

62414 VOAG - CUSTODIAL SUPPLIES 

82421 VOAG - TEXTBOOKS 

62423 VOAG - WORKBOOKS 

82425 VOAG - COMPUTER SOFTWARE 

62426 VOAG - COMPUTER SUPPLIES 

62431 VOAG - LIBRARY BOOKS 

82440 VOAG - PERIODICALS 

90100 APPROPRIATED REVENUES 

10 REGULAR EDUCATION 

15 SPECIAL EDUCATION 

20110 MUNCIPAL RETIREMENT ADMIN. FEE 

20210 SOCIAL SECURITY FEES 

20230 MEDICARE FEES 

83110 CLERICAL SALARIES 

83111 PRINCIPAL SALARY 

83112 ADMINISTRATIVE SALARIES 

83113 TEACHER SALARIES 

83114 GIFTED PROGRAM TEACHER SALARIES 

83115 SPEECH PATHOLOGISTS SALARIES 

63116 PSYCHOLOGISTS SALARIES 

63117 SOCIAL WORKERS SALARIES 

83118 GUIDANCE SALARIES 

83120 PRESCHOOL TEACHER SALARIES 

63121 PARAPROFESSIONAL SALARIES 

83122 SUBSTITUTES SALARIES 

83123 HOMEBOUND INSTRUCTOR SALARIES 

83124 PARAPROFESSIONAL SUBSTITUTES 

83125 EXTENDED SCHOOL YEAR SALARIES 

83203 HEALTH INSURANCE 

83205 WORKERS' COMPENSATION 

93206 LIFE & DISABILITY INSURANCE 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 

Original 
Budget 

2,200.00 

19,571.00 

42,000.00 

5,500.00 

5,000.00 

1,150.00 

200.00 

450.00 

1,700.00 

900.00 

1,320.00 

5,000.00 

3,500.00 

1,200.00 

1,320.00 

1,000.00 

1,580.00 

750.00 

780.00 

.00 
60,248,186.38 

344,232.00 

192,000.00 

136,000.00 

199,779.00 

31,245.00 

330,665.00 

3,198,204.00 

162,325.00 

649,511.00 

492,065.00 

429,868.00 

210,916.00 

219,269.00 

3,236,375.00 

135,000.00 

120,000.00 

27,000.00 

85,000.00 

3,192,500.00 

161,294.00 

37,080.00 

Expenditures and Encumbrances 

Adjustments 
Adjusted 

Budget 

2,200.00 

19,571.00 

42,000.00 

5,500.00 

5,000.00 

1,150.00 

200.00 

450.00 

1,700.00 

900.00 

1,320.00 

5,000.00 

3,500.00 

1,200.00 

1,320.00 

1,000.00 

1,560.00 

750.00 

780.00 

211,426.00 

221,426.00 60,469,612.38 

344,232.00 

192,000.00 

136,000.00 

199,779.00 

31,245.00 

330,665.00 

3,198,204.00 

162,325.00 

649,511.00 

492,065.00 

429,868.00 

210,916.00 

219,289.00 

3,236,375.00 

135,000.00 

120,000.00 

27,000.00 

85,000.00 

3,192,500.00 

161,294.00 

37,060.00 

Y-T-D 
Encumbrance 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

Period 
Expended 

3,104.08 

21,538.72 

39,727.18 

3,100.50 

5,000.00 

1,002.50 

.00 

450.00 

.00 1,405.00 

.00 411.65 

.00 687.78 

.00 4,583.70 

.00 2,256.60 

.00 871.98 

.00 229.38 

,DO 750.00 

.00 714.97 

.00 440.00 

.00 411.56 

.00 211,426.00 

.00 59,611,508.48 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

378,946.35 

184,068.97 

136,465.19 

191,879.94 

31,244.93 

339,762.02 

3,298,816.51 

162,325.00 

669,058.75 

493,462.72 

429,923.42 

221,244.09 

220,223.71 

3,249,062.02 

135,000.00 

132,218.67 

25,960.00 

79,207.07 

3,269,107.00 

161,616.26 

37,040.32 
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Exp/Enc Summary 

Y-T-D Available 
Expended Balance 

3,104.08 

21,538.72 

39,727.18 

3,100.50 

5,000.00 

1,002.50 

.00 

450.00 

1,405.00 

411.65 

687.78 

4,583.70 

2,256.60 

871.98 

229.38 

750.00 

714.97 

440.00 

411.56 

211,426.00 

59,611,508.48 

378,946.35 

184,068.97 

136,465.19 

191,879.94 

31,244.93 

339,762.02 

3,298,816.51 

162,325.00 

669,058.75 

493,462.72 

429,923.42 

221,244.09 

220,223.71 

3,249,062.02 

135,000.00 

132,218.67 

25,960.00 

79,207.07 

3,269,107.00 

161,616.26 

37,040.32 

-904.08 

-1,967.72 

2,272.82 

2,399.50 

.00 

147.50 

200.00 

.00 

295.00 

488.15 

632.22 

416.30 

1,243.40 

328.02 

1,090.62 

250.00 

865.03 

310.00 

368.44 

.00 

858,103.90 

-34,714.35 

7,931.03 

-465.19 

7,899.06 

.07 

-8,897.02 

-100,612.51 

.00 

-19,547.75 

-1,397.72 

-55.42 

-10,328.09 

-934.71 

-12,687.02 

.00 

-12,218.67 

1,040.00 

5,792.93 

-76,607.00 

-322.26 

39.68 

Percent 

141.09 

110.05 

94.59 

56.37 

100.00 

87.17 

.00 

100.00 

92.65 

45.76 

52.10 

91.67 

64.47 

72.67 

17.38 

75.00 

45.25 

58.67 

52.76 

100.00 

98.59 

110.06 

95.97 

100.34 

96.05 

100.00 

102.69 

103.15 

100.00 

103.01 

100.28 

100.01 

104.90 

100.43 

100.39 

100.00 

1l0.18 

96.15 

93.18 

102.40 

100.20 

99.89 



Run Date 08/08/12 10:21 AM 

For 07/01/11 06/30/12 

Periods 00 13 

Account .. ~~o/Description 

15 SPECIAL EDUCATION 

83313 OCCUPATIONAL / PHYSICAL THERAPY 

83314 EVALUATION & DIAGNOSTIC 

83315 VOCATIONAL SERViCES 

83318 LEGAL SERViCES 

83319 PURCHASED SERViCES 

83320 DIAGNOSTIC CENTER 

83332 IN-TOWN TRANSPORTATION 

83335 OUT OF TOWN TRANSPORTATION 

83337 PROFESSIONAL DEVELOPMENT 

83338 PROFESSIONAL MEETINGS 

83339 ADMINISTRATIVE TRAVEL 

83340 TRAVEL FOR INSTRUCTION 

83350 AUDIOLOGICAL SERViCES 

83369 APPLIED BEHAVIOR ANALYSIS PROGRAM 

83370 OUT OF TOWN TUITION 

83371 AGENCY PLACEMENT TUITION 

83400 CLERICAL SUPPLIES 

83401 OFFICE SUPPLIES 

83402 AUDIO VISUAL SUPPLIES 

83403 GENERAL TEACHING SUPPLIES 

83404 ART SUPPLIES 

83410 PHYSICAL EDUCATION SUPPLIES 

83411 TESTING SUPPLIES 

83412 SCIENCE SUPPLIES 

83414 MATH SUPPLIES 

83417 PROFESSIONAL MATERIALS 

83421 TEXTBOOK REPLACEMENT 

83422 NEW PROGRAM TEXTS 

83423 CONSUMABLE TEXTS 

83424 PERIODICALS 

83425 COMPUTER SOFTWARE 

83493 GIFTED & TALENTED SUPPLIES 

83494 SYSTEMWIDE SPEECH SUPPLIES 

83495 INSTRUCTIONAL SUPPLIES 

83496 SPECIALIZED MATERIALS 

83497 VOCATIONAL SUPPLIES 

83498 PERSCHOOL SPEECH SUPPLIES 

83499 PRESCHOOL PROGRAM SUPPLIES 

83542 EQUIPMENT FOR INSTRUCTION 

15 SPECIAL EDUCATION 

2 Fl 

SOUTHINGTON PUBLIC SCHOOLS 

Expenditure Summary Report 

Original 
Budget 

500,000.00 

45,000.00 

5,000.00 

20,000.00 

116,825.00 

105,000.00 

557,725.00 

1,286,133.00 

5,000.00 

2,500.00 

7,000.00 

2,000.00 

153,431.00 

598,905.00 

2,037,738.00 

197,745.00 

1,950.00 

4,000.00 

528.00 

4,536.00 

3,080.00 

352.00 

25,500.00 

1,144.00 

228.00 

1,800.00 

3,256.00 

3,240.00 

1,408.00 

500.00 

23,000.00 

3,000.00 

4,000.00 

16,000.00 

20,100.00 

2,500.00 

1,000.00 

4,000.00 

10,804.00 
19,366,476.00 

79,614,662.38 

Expenditures and Encumbrances 

Adjustments 
Adjusted 

Budget 

500,000.00 

45,000.00 

5,000.00 

20,000.00 

116,825.00 

105,000.00 

557,725.00 

1,286,133.00 

5,000.00 

2,500.00 

7,000.00 

2,000.00 

153,431.00 

598,905.00 

2,037,738.00 

197,745.00 

1,950.00 

4,000.00 

528.00 

4,536.00 

3,080.00 

352.00 

25,500.00 

1,144.00 

228.00 

1,800.00 

3,256.00 

3,240.00 

1,408.00 

500.00 

23,000.00 

3,000.00 

4,000.00 

16,000.00 

20,100.00 

2,500.00 

1,000.00 

4,000.00 

804.00 

-10,000.00 19,356,476.00 

211,426.00 79,826,088.38 

Y-T-D 
Encumbrance 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

.00 

Period 
Expended 

521,478.29 

42,893.95 

15,154.92 

20,927.50 

105,305.24 

273,812.64 

634,077.65 

1,267,095.26 

2,281.86 

1,836.11 

5,996.11 

826.77 

150,503.66 

734,118.00 

2,014,229.72 

502,499.60 

707.86 

1,998.86 

304.23 

3,413.83 

1,759.52 

169.77 

19,251.02 

508.03 

164.84 

969.56 

1,138.96 

542.54 

545.46 

449.00 

13,037.59 

684.21 

1,830.57 

6,608.90 

11,352.76 

823.31 

284.21 

2,851.73 

1,770.76 

Exp/Enc 

Y-T-D 
Expended 

521,478.29 

42,893.95 

15,154.92 

20,927.50 

105,305.24 

273,812.64 

634,077.65 

1,267,095.26 

2,281.86 

1,836.11 

5,996.11 

826.77 

150,503.66 

734,118.00 

2,014,229.72 

502,499.60 

707.86 

1,998.86 

304.23 

3,413.83 

1,759.52 

169.77 

19,251.02 

508.03 

164.84 

969.56 

1,138.96 

542.54 

545.46 

449.00 

13,037.59 

684.21 

1,830.57 

6,608.90 

11,352.76 

823.31 

284.21 

2,851.73 

1,770.76 

.00 20,210,837.74 20,210,837.74 

.00 79,822,346.22 79,822,346.22 
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summary 
Available 

Balance 

-21,478.29 

2,106.05 

-10,154.92 

-927.50 

11,519.76 

-168,812.64 

-76,352.65 

19,037.74 

2,718.14 

663.89 

1,003.89 

1,173.23 

2,927.34 

-135,213.00 

23,508.28 

-304,754.60 

1,242.14 

2,001.14 

223.77 

1,122.17 

1,320.48 

182.23 

6,248.98 

635.97 

63.16 

830.44 

2,117.04 

2,697.46 

862.54 

51.00 

9,962.41 

2,315.79 

2,169.43 

9,391.10 

8,747.24 

1,676.69 

715.79 

1,148.27 

-966.76 

-854,361. 74 
3,742.16 

Percent 

104.30 

95.32 

303.10 

104.64 

90.14 

260.77 

113.69 

98.52 

45.64 

73.44 

85.66 

41.34 

98.09 

122.58 

98.85 

254.11 

36.30 

49.97 

57.62 

75.26 

57.13 

48.23 

75,49 

44.41 

72.30 

53.86 

34.98 

16.75 

38.74 

a9,80 

56.69 

22.81 

45.76 

41.31 

56.48 

32.93 

28.42 

71.29 

220.24 

104,41 

100,00 



   

 

 

BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

 
Informational Only      Board Meeting Date August 16, 2012  

         

Decision Requested  X   Agenda Code      11 e    

 

 

AGENDA REPORTING FORM 

 

 

Agenda Topic: Obsolete Textbooks                

 

Summary of Issue: With the adoption of more current textbooks, it is necessary to dispose of  

miscellaneous outdated textbooks from the high school, middle and elementary schools.     

When possible, obsolete textbooks are sold to vendors.            

 

Background:  According to Board of Education policy #3260, the Board may authorize the  

disbursement or disposal of outdated textbooks that are no longer useful to the educational  

program.             

     

 

Alternative Strategies: N/A                

 

Cost (if applicable): N/A       Funding Source: ____________________   

 

Beginning Date of Program or Project: June 2011         

 

Ending Date of Program or Project: N/A         

 

Recommendation or Comment: The Board approves the disposal of the outdated textbooks as  

submitted.              

         

 

      
Signature of Staff Member Submitting Report 

 

              
Signature of Superintendent of Schools 

  

 

Titles of Attachments: 

 

1.  Policy #3260, Sales and Disposal of Equipment 

Supplies, and Books     

2.  Obsolete Textbook Listing   

    
mp\Board\Agenda\8.16.12, Obsolete Tectbooks.doc 



3260 
 
Series 3000: Business and Non-Instructional Operations 
 
 
Income 

 

Sales and Disposal of Equipment, Supplies and Books 

 

When equipment, supplies and books become worn out, obsolete, surplus or 

otherwise unusable in the schools, the Superintendent may authorize their 

disposal in a manner to the district’s best advantage. 

 

The Board of Education may, upon recommendation of the Superintendent of 

Schools, authorize the disbursement or destruction of outdated textbooks which 

are no longer useful to the educational program, provided that such books are a 

minimum of ten years old and/or have been determined to be obsolete by the 

professional administrative staff. 

 

Any proceeds from the disposition of equipment, supplies and books shall be 

deposited in the town general fund. 

 

 
Legal Reference:   

Connecticut General Statutes 

10-220, Duties of Boards of Education 

10-240, Control of schools 

10-241, Powers of School Districts  

Southington Town Charter, Chapter VII 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Policy adopted: October 1988  

Policy reviewed: April 2003 



SUBJECT GR TITLE PUBLISHER YEAR
# OF 

COPIES

LA/Reading       Beginner Dictionary Scott, Foresman 1979 1

LA/Reading       My Second Picture Dictionary Scott, Foresman 1971 1

LA/Reading       My Second Picture Dictionary Scott, Foresman 1990 1

LA/Reading       American Heritage Dictionary Houghton Mifflin 1972 1

LA/Reading 1 Here We Go Houghton Mifflin 2001 40

LA/Reading 1 Wonders Houghton Mifflin 2001 20

LA/Reading 1 Surprises Houghton Mifflin 2001 21

LA/Reading 1 Treasures Houghton Mifflin 2001 21

LA/Reading 2 Delights Houghton Mifflin 2001 16

LA/Reading 3 Adventures Houghton Mifflin 2001 64

LA/Reading 3 Fanfares Harcourt Brace 1989 21

LA/Reading 3 Fanfares Teacher Edition Harcourt Brace 1989 1

LA/Reading 3 Celebrations Harcourt Brace 1989 39

LA/Reading 5 Expeditions Houghton Mifflin 2001 5

LA/Reading 5 Reading Houghton Mifflin 2001 22

LA/Reading 5 Silver Secrets Silver Burdett & Ginn 1991 3

LA/Reading 5 Silver Secrets - Teacher Edition Silver Burdett & Ginn 1991 1

LA/Reading 5 Give It All You Got Houghton Mifflin 2001 6

LA/Reading 5 One Land Many Trails Houghton Mifflin 2001 6

LA/Reading 5 Person to Person Houghton Mifflin 2001 6

LA/Reading 5 Animal Encounters Houghton Mifflin 2001 6

LA/Reading 5 Natures Fury Houghton Mifflin 2001 6

LA/Reading 5 Voices of the Revolutions Houghton Mifflin 2001 6

Math 3 Mathematics Plus Harcourt Brace 1989 60

Math 3 Mathematics Plus Harcourt Brace 1989 3

Music 1 World of Music Silver Burdett & Ginn 1988 95

Music 2 World of Music Silver Burdett & Ginn 1988 65

Music 3 World of Music Silver Burdett & Ginn 1988 102

Music 4 World of Music Silver Burdett & Ginn 1988 60

Music 5 World of Music Silver Burdett & Ginn 1988 96

Music K Album Kit to Books Silver Burdett & Ginn 1988 1

Music 1 Album Kit to Books Silver Burdett & Ginn 1988 2

Music 2 Album Kit to Books Silver Burdett & Ginn 1988 2

Music 3 Album Kit to Books Silver Burdett & Ginn 1988 2

Music 4 Album Kit to Books Silver Burdett & Ginn 1988 1

Music 5 Album Kit to Books Silver Burdett & Ginn 1988 1

Music 6 Album Kit to Books Silver Burdett & Ginn 1988 1

Science 3 Science Addison Wesley 1989 12

Social Studies 3 Social Studies Harcourt Brace 1991 1

Social Studies 4 Communitites - Teacher Edition Harcourt Brace 1991 3

Social Studies 4 Portrait of America: Connecticut Steck-Vaughn Co. 1991 40

Spelling 3 Spelling Harcourt Brace 1983 1

Food for Fitness and Health 9-12 Nutrition and Fitness Goodheart-Willcox 2000 22

Infants and Toddlers 9-12 Children the Early Years Goodheart - WIllcox 1999 24

Technology Education 9-12 Metalwork Technology & Practice, Text Glencoe/McGraw-Hill 1975 38

Technology Education 9-12 Metalwork Technology & Practice, Wkbk Glencoe/McGraw-Hill 1975 13

Technology Education 9-12 Metalwork Technology & Practice, Text Glencoe/McGraw-Hill 1969 4

Technology Education 9-12 Metalwork Technology & Practice, Wkbk Glencoe/McGraw-Hill 1982 13

Technology Education 9-12 Machine Tool Metalworking, Text McGraw-Hill Companies 1961 5

Technology Education 9-12 Machine Tool Technology, Text McGraw-Hill Companies 1984 1

Technology Education 11-12 Auto Mechanics, Text McGraw-Hill Companies 1980 6

Technology Education 11-12 Auto Mechanics Fundamentals, Text McGraw-Hill Companies 1974 8  



BOARD OF EDUCATION 
SOUTHINGTON, CONNECTICUT 

Infonnational Only __ -"X~ __ _ Board Meeting Date August 16. 2012 

Decision Requested _____ _ Agenda Code' ___ 21-,I--,f~. _____ _ 

AGENDA REPORTING FORM 

Agenda Topic: Sequestration - Budget Control Act 

Summary of Issue: Because the "Super Committee" assigned through the federally 

Legislated Budget Control Act failed to identify spending reductions (1.2 trillion over 

ten years) an across the board 9% reduction to federal grants is in place for the 

2013-2014 school year. The agenda item is brought forward to the school board as 

information for their upcoming budget planning. 

Background: As per the recommendation of the AASA (American Association of 
School Administrators) information is being shared locally across the country for full 
understanding of impact. 

Alternative StI"ategies: __ LN!!./A""-__________________ _ 

Cost (if applicable):----'N-'-'I£!A'---__ _ Funding Source: N/A 

Beginning Date of Program or Project: _________________ _ 

Ending Date of Program or Project: __ "'N.!!I-'.A-'--______________ _ 

R ec 0 mm e n dation or Co mm en t: _-,-A",d",l",n",in",is",t""ra",t",io"n,-,I...,·e",c",o"-,llli",n",e",n",d",s,-,u",o,,-r .-'t1",1 e"-,,,s c",h",o",o",l.."b",o",a,.,rd,,-_ 
to fully express their opinion through their professional organization (CABE) regarding 
this issue. 

Title of Attachment 
1. AASA - Sequestration and the Schools 

Signature of Superintendent of Schools 
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Sequestration 101 
• How did we get here? 

• What is it? 

• What does it mean? 

• Talking Points 

• What can I do? 

• Resources 



How Did We Get ere? • 

® Stems from Debt Ceiling Debate, Summer 2011 

® Resulted in Budget Control Act which, among other things, 

created bipartisan, bicameral Joint Deficit Commission 

® 12 member comlnittee tasked with identifying $ 1 .2 trillion 

in cuts / savings over 10 years 

® Failed to produce plan, triggering sequestration 



What Is Sequestration? 
@II Sequestration = automatic, across-the-board cuts 

@II Process 'triggered' in Jan. 2012, cuts will come Jan. 2013 

@II Impacts almost all aspects of federal budget; ALL programs in 

USED except Pell 

@II Initial CBO estimates placed sequestration cuts at 7. g%; 

more likely to be at 9. 1 % 



What Does It ean? • 

• Real-time, mid-year cuts 

• Remember the Title I and IDEA adjustments in Oct 2011? 

Similar concept, except deeper. 

• Cuts to USED will be between $ 3.5 and $4. 1 billion 

• Estimated Education Impact at 7.80/0 level: 

• Title I: $1.1 billion 

• IDEA $978 million 

• Perkins: $136 luillion 

• Head Start: $590 million 

,( ... {, ,' .. 
~ 



Talking Points 
• Cuts are coming, whether through sequestration or 

Congressional action 

• Congress could act to identify blend of spending cuts, 

revenue (taxes) and mandatory spending (Medicare) reform 

• Congressional action would likely still include cuts to 

education, but to a much lesser extent 



~. 

Talking Points 
@ Congress gave themselves the work of identifying$ 1 .2 

trillion in savings 

@ If we get to sequestration, it is because Congress failed to act. 

@ Sequestration is a blunt instrument, cutting all programs 

without considering demand, effectiveness, or return on 

investment. 

@ Efforts to exempt portions of the budget (i. e., defense) 

simply amplify the severity of cuts to education 



~ ... 

What Ca I Do? 
110 Contact your Senators and Representative and urge them to 

support Congressional efforts to pick up the work of the 

Super Committee 

110 Use the Invoice on the 'Resources' slide to let your 

Congressional delegation know how the sequestration cuts 

would impact your district 

110 Work with your Board to explain to the community what 

sequestration is and how it would effect your district 



Resources 
• Complete a Secruestration InvQice and send it to your 

Congressional delegation. 

• Sign the Committee for Education Funding 12etition to avoid 

sequestration. 

• MORE TaJkirw Points 0---

• How will sequestration impact advanced funded programs? 

Check out the f1_ASA blog. 
'-



Questions? 

Noelle Ellerson 

Assistant Director, Policy Analysis & Advocacy 

American Association of School AdministTators 

J1 c Il crS{)]1 ((/.-. Jasa, (ll'I, 

For the latest AASA Advocacy updates, 

.. Check out the ;)(hocdc\" him; 

" Follow us on Twitter (@Noellerson)! 
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