
Monday, November 13, 2023
USD #333 USD333 Board of Education Regular Meeting

AGENDA FOR UNIFIED SCHOOL DISTRICT NO. 333
CLOUD COUNTY, KANSAS
6:00 PM
USD #333 Board of Education Administrative Offices, 217 W. 7th St., Concordia, KS 66901

A. OPENING ITEMS
1. Call To Order
2. Pledge of Allegiance
3. Members Present

B. CONSENT ITEMS
1. Adopt Agenda for Meeting
2. Approval of Minutes
3. Accept Gifts and Donations
4. Approval of Encumbrances as listed in the Superintendent's Report
5. Approval of Financial/Treasurer's Report/CapitalOne
6. Administrator/Building Reports
7. Vote on Consent Items

C. PUBLIC COMMENTS
Open Forum Guidelines

D. STUDENT/PATRON PARTICIPATION/RECOGNITION
E. INFORMATION/UPDATE/COMMUNICATION

1. High School Physics Presentation
2. AI - Artificial Intelligence

AI Article 2
AI Article
ChatGPT Draft
AI Pwpt

3. Key Club Organization Request - Kiwanis
F. EXECUTIVE SESSION

1. Superintendent Evaluation
2. Student Relations

G. BOARD ACTION ITEMS
1. Adoption of 403(b)  LTG1

2023-2024 403b Negotiated Agreement Language
Concordia 403(b Assurances (1)
Concordia 403(b)_457(b) Board Resolution (1) (1)
Concordia Participating Employer Agreement 2019-1 (1) (2)
Concordia Welcome Letter docx (1) (2) (1)

2. Smoky Hill ESC Interlocal Agreement  STG1

3

6
17
18
25

34
35
37
38
44



3. Early Graduation Request
    Conner Boden
 

4. Spring Break - March 11, 2024 BOE Meeting date change to March 18, 2024
5. Adopt BOE Policy JBCC - Enrollment of Nonresident Students
6. Food Service Truck

Food Service Truck info
Briggs Bid CONCORDIA (1)
Isuzu Cargo Van Quote - with Dock Friendly Liftgate

7. Appointment of Board of Education Member
H. CERTIFIED and CLASSIFIED PERSONNEL

1. 1. New Hires/Transfers/Resignations/Terminations of CERTIFIED STAFF for 2023-2024 School 
Year (if needed)

2. New Hires/Transfers/Resignations/Terminations of CLASSIFIED STAFF for 2023-2024 School 
Year (if needed)
Classified November 2023 LIST

I. ADJOURN

46
47
49

50



Concordia USD 333 

Board of Education Meeting

Open Forum Guidelines

Guidelines for the Open Forum
1. Any person wishing to address the Board in public forum must sign up on the sign-up

sheet. The presiding officer of the public meeting will moderate the open forum anticipating

the forum will be limited to thirty minutes.

2. As a courtesy and as a part of the public record, each speaker should identify

themselves with name and address. Each speaker will be allowed three (3) minutes to

address the Board. The Board may engage the speaker for clarification of the issue. The

three minutes time limit may go longer based on Board questions.

3. The Board will not debate past decisions made by the current governing body or any

past governing body.

4. The Board seeks only constructive criticisms and suggestions.

5. The Board will only allow one speaker at a time and a proper decorum will be enforced.

6. Speakers should keep their comments short and to the point.

7. Engaging in active debate with the Board or anyone in the audience will not be allowed.

8. All remarks and suggestions must be respectful and courteous, free of name-calling

and/or personal attacks.

9. Persons making comments which violate the privacy rights of district employees or

students will be asked to stop speaking or cease their remarks immediately. If a patron or

parent has a concern with one or more employee(s), the Board will refer that person to the

appropriate employee or the Superintendent.

10. No remarks will be allowed that contain vulgarities or inappropriate language.

11. No speakers may have the floor more than one time until all who wish to speak have

been given the opportunity. The presiding officer will determine the order of speakers.

12. All comments must be directed to the Board as a whole, not to any specific member or

to any person who is not a Board member.

Procedures to address the Board during Open Forum:
1. Print your name on the sign-up sheet and list the topic of your presentation.

2. The sign-up sheet will be given to the Board President at the beginning of the

meeting.

3. The Board President will call each person on the sign-up sheet during the public

forum agenda.

4. State your name, address, and summarize your concerns/suggestions. Limit your

presentation to approximately three minutes. This may go longer based on Board

questions.
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Unified School District No. 333 
                 Administrative Offices 
         217 West 7th Street               Concordia, Kansas 66901-2803         

Phone: (785) 243-3518         Fax: (785) 243-8883 
                           www.usd333.com 

            TRUST       OWNERSHIP        CULTURE 
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oncordia
   

REQUEST TO ADD AN AGENDA ITEM 
 

This form must be completed and return to the clerk of the Board or the superintendent at 
least 7 days before the meeting at which you wish to speak. 
Your request will be reviewed, and one of two recommendation will be made: 
 
1. Referral of your request to the appropriate administrator. 
2. Decision by the Board of Education to add as an agenda item. 

a. Presentation shall not exceed 5 minutes. 
b. Subject, other than policy issues, will generally be referred to the administration. 
c. Comments shall be limited to issues and not refer to individual staff or students. 
d. Presentation must be in good taste befitting the occasion and the dignity of the board 

meeting. 
e. Typed copy or outline of your presentation should be included with this request form. 

Permission to appear before the board at a regular meeting is subject to the above guidlines. 
 
 
Name_______________________________________________________________________ 
 
 
Address__________________________________Telephone___________________________ 
 
 
Individual or Organization you represent___________________________________________ 
 
 
Organization’s address _________________________________________________________ 
 
 
Signature_______________________________________________Date__________________ 
 
 
District Official’s signature_______________________________________________________ 
 
 
Date received____________________________________Time received__________________ 

 



























Artificial Intelligence (AI) is the ability for a computer to think and learn.  AI involves 
training a computer to “think” like a human and do things that would normally require 

human intelligence.

What is AI? Artificial Intelligence

To prepare students for the careers of today — and tomorrow — educators must 
explore and integrate artificial intelligence (AI) into K-12 classrooms. AI is a critical 
element of any STEM curriculum. After all, it’s a technology that’s already making its 
way to classrooms in the form of adaptive software, recommendation engines and 
digital assistants. And generative technologies like ChatGPT, while causing a stir, 
present an opportunity to transform learning — as long as educators and learners 

discover how to strike the proper balance of risk vs. benefits.
© 2023 International Society for Technology in Education (ISTE). All rights reserved.

https://ai4k12.org/resources/big-ideas-poster/ 

https://ai4k12.org/resources/big-ideas-poster/


Since it is based 
on 

human-generated 
information, it may 

reflect bias or 
inaccuracies of 

the human 
authors. 

Because the 
chatbot is not 

necessarily pulling 
from the most 

credible sources, 
the information it 

presents isn’t 
always accurate.

You can Google anything and get plenty of 
information. Chatbots can do the same, but 

the citation source may be inaccurate or 
even nonexistent! It’s a great learning target 

for students. We can’t trust everything just 
because it’s on the internet or created by a 

chatbot.

“Is it wrong to ask AI (chatGPT) to write your essay and turn it 
in as your own work? Absolutely,”

Teachers should, at 
minimum, be talking to 

students about AI

Banning it, will not prevent students from using it, as they can gain access outside of school. Also, 
banning it does not address the academic and ethical issues that AI-generated writing produces.

So where is the line between plagiarism and cheating versus using it to benefit a student?

You could ask ChatGPT to 
suggest several possible 

topics for an essay…

Ask it to write an outline or 
even suggest a first draft 

on the topic…

Fact-check it and make 
sure it’s accurate.

Do a side-by-side comparison 
of a GPT story and one written 
by a human to see if students 

can spot the difference

Student plugged prompt into AI, copied response and submitted it to teacher.

AI created a response.  Student read, edited, adjusted, and submitted.

Student created multiple AI responses, used the best parts, edited, and submitted.

Student wrote main ideas.  AI generated a draft and offered feedback to improve.

Student consulted internet/AI for ideas, then wrote and submitted.

Student wrote all assignment content without consulting AI or the internet Student 
Created

BOT 
Created

Talk with students about how AI/ChatGPT can be used to cheat, and how it can be used to support. 
Reference the image below to help support your conversation.

Which of these would you 
consider “cheating”?

Which of these is relevant to 
our students’ future?

Which of these would you use 
in your work as an adult?

AI isn’t perfect!



AI isn’t just for Students…

● Create writing prompts
● Create bell work/exit tickets
● Create an assignment based on a YouTube video
● Create personalized learning experiences (adapting content and

pace of instruction to each students needs and abilities)

● Generate text questions (with answer choices)
● Generate questions from an article
● Generate a study guide using test questions
● Generate a rubric for projects
● Generate feedback for students

● Use as a brainstorming tool
● Write passages using vocabulary words
● Create presentations from an article
● Develop station rotation activities

● Adjust reading level of text
● Support in writing letters of recommendations
● Support in Parent-Teacher communication

The End of High 
School English

Don’t Ban ChatGPT in 
Schools. Teach with it.

ChatGPT 
Transforms a 

Classroom + Is 
'M3GAN' Real?

A college student 
created an app that 
can tell whether AI 

wrote an essay

Additional Resources/Articles:

AI Projects
Elementary

AI Projects 
Secondary

AI Projects
Electives

ISTE: International Society for 
Technology in Education

ChatGPT, Chatbots 
and Artificial 

Intelligence in 
Education

Educators can use it too!

Project Ideas:

AI for Educators 

AI Projects
Comp SC

https://drive.google.com/file/d/1MZV5kIG1L9zxDP_4kuTVoRoEk8-0BmVP/view?usp=share_link
https://www.theatlantic.com/technology/archive/2022/12/openai-chatgpt-writing-high-school-english-essay/672412/
https://www.theatlantic.com/technology/archive/2022/12/openai-chatgpt-writing-high-school-english-essay/672412/
https://drive.google.com/file/d/18fNtin3Oai-8BynTfx89STP9DlgXGkEl/view?usp=share_link
https://drive.google.com/file/d/18fNtin3Oai-8BynTfx89STP9DlgXGkEl/view?usp=share_link
https://podcasts.apple.com/us/podcast/hard-fork/id1528594034?i=1000594235638
https://podcasts.apple.com/us/podcast/hard-fork/id1528594034?i=1000594235638
https://podcasts.apple.com/us/podcast/hard-fork/id1528594034?i=1000594235638
https://podcasts.apple.com/us/podcast/hard-fork/id1528594034?i=1000594235638
https://www.npr.org/2023/01/09/1147549845/gptzero-ai-chatgpt-edward-tian-plagiarism?utm_campaign=storyshare&utm_source=twitter.com&utm_medium=social
https://www.npr.org/2023/01/09/1147549845/gptzero-ai-chatgpt-edward-tian-plagiarism?utm_campaign=storyshare&utm_source=twitter.com&utm_medium=social
https://www.npr.org/2023/01/09/1147549845/gptzero-ai-chatgpt-edward-tian-plagiarism?utm_campaign=storyshare&utm_source=twitter.com&utm_medium=social
https://www.npr.org/2023/01/09/1147549845/gptzero-ai-chatgpt-edward-tian-plagiarism?utm_campaign=storyshare&utm_source=twitter.com&utm_medium=social
https://drive.google.com/file/d/1MZV5kIG1L9zxDP_4kuTVoRoEk8-0BmVP/view?usp=share_link
https://drive.google.com/file/d/1MZV5kIG1L9zxDP_4kuTVoRoEk8-0BmVP/view?usp=share_link
https://drive.google.com/file/d/1GujRkZCAmRFYl8c1g7g-Kwnq54r5lg0q/view?usp=share_link
https://drive.google.com/file/d/1GujRkZCAmRFYl8c1g7g-Kwnq54r5lg0q/view?usp=share_link
https://drive.google.com/file/d/1m8-yqVhBT7TRl4TYQk_zRu9eNUwvgMau/view?usp=share_link
https://drive.google.com/file/d/1m8-yqVhBT7TRl4TYQk_zRu9eNUwvgMau/view?usp=share_link
https://ditchthattextbook.com/ai
https://ditchthattextbook.com/ai
https://ditchthattextbook.com/ai
https://ditchthattextbook.com/ai
https://www.amazon.com/Educators-Strategies-Efficiencies-Artificial-Intelligence/dp/1956306471/ref=sr_1_1?crid=3MVW90W0SOAIX&keywords=ai+for+educators&qid=1681325206&sprefix=ai+for+educators%2Caps%2C274&sr=8-1
https://www.amazon.com/Educators-Strategies-Efficiencies-Artificial-Intelligence/dp/1956306471/ref=sr_1_1?crid=3MVW90W0SOAIX&keywords=ai+for+educators&qid=1681325206&sprefix=ai+for+educators%2Caps%2C274&sr=8-1
https://drive.google.com/file/d/1kC-UiIZ4-9scREER4Ma6XwyzBEddF7iH/view?usp=drive_link
https://drive.google.com/file/d/1kC-UiIZ4-9scREER4Ma6XwyzBEddF7iH/view?usp=drive_link
https://drive.google.com/file/d/1kC-UiIZ4-9scREER4Ma6XwyzBEddF7iH/view?usp=drive_link


Before/During the Assignment

Use the Writing 
Process

Using the writing process not only helps improve the quality of writing, but each 
stage of the writing process also produces artifacts of the development of 
student work.  Have students turn these in along the way.  This will help show 
their thinking coming to life.

Make Sure You 
State the 

Rules/Expectations

Ensure that you have explained how (if at all) the AI writing tool is and is not 
appropriate for the lesson itself.  Let students ask questions about this.

Help Students 
Establish Voice

Make sure that through the writing process, students are personalizing their 
writing style and voice and that it’s evident in their writing.

Discuss Citing AI If AI writing tools are allowed, remind students that they must cite it (as they do 
other sources).

Turnitin recently shared information about their new AI detector tool that they rolled out 
April 4th.  

Turnitin has admitted that there WILL BE FALSE POSITIVES.
This is important to know so that in the event you receive a “positive”, YOU as the teacher 
can look closer at the report to determine if a student has, in fact, possibly used AI tools. 
(check the students writing process, check cites the student used, etc.)

A caring, open, honest conversation is where we would start.  “Hey, so the 
resource we use, Turnitin, has indicated you MIGHT have used an AI tool on 
your assignment.  Let's walk through your writing process to eliminate this 
idea.  Can you show me….”

Turnitin has also provided ways for students to help address the issue in the event their 
writing comes back with a false positive.  These are also strategies we should be using 
as teachers along the way through any writing process and we have listed them below.  
The resource from Turnitin for students is attached on the next page.

For additional turnitin resources click HERE.   For turnitin Help Guides, click HERE. 

https://drive.google.com/file/d/1X2UPAy8aXn_7cbw14vq1z-stYlRR_4Nn/view
https://help.turnitin.com/feedback-studio/canvas/lti/canvas-lti-home.htm


To explore more ideas about academic integrity in the age of AI, visit 
https://www.turnitin.com/resources/academic-integrity-in-the-age-of-AI







Exchange Summary
Quentin Breese, Concordia Unified School District 333
October 27, 2023

What are your perceptions of AI (Artificial 
Intelligence) and how can it be used effectively 
in the classroom?



PARTICIPATION
Breakdown of Participation



WORDCLOUD
Top Rated



THOUGHTS
Key Thoughts



KEYWORD THEMES
Top Themes by total thoughts



KEYWORD THEMES
Top Themes by star score



THOUGHTS
Help



THOUGHTS
Miscellaneous



WRAP UP
Next Steps

Thanks for participating

We'll be carefully considering what we learned and sharing our actions 
back with you.



2023-2024 Negotiated Agreement Language 

 

Effective January 1, 2024, USD 333 will match dollar for dollar for the stated amount of $25 per payroll 

for all certified and classified employees that are enrolled in the ESSDACK 403(b) Plan that Concordia 

USD 333 utilizes. 

All employees will be vested immediately. 

We will not prohibit people based on age OR their status with KPERS. 

 



 

 

 

 
1500 E. 11th Avenue • Suite 200 • Hutchinson, Kansas 67501 • (620) 663-9566 • www.essdack.org 

 

 

ESSDACK 403(b)/457(b) Assurances 

 

Participation in the ESSDACK 403(b)/457(b) Plan indicates acceptance and 

adherence by the participating districts to these assurances established by the 

ESSDACK 403(b)/457(b) Board of Trustees. 

 

1.    Communicate before hand to employees the change that is being made          

and why. 

● Information regarding the ‘why and what’ is available from 

Ameritime and ESSDACK. 
 

2.    Plan and Hold Group Educational Meetings 

● Group meetings of all employees should be held within 3 months 

prior to enrollment. These should be mandatory, but, if not able to 

mandate, these need to be highly encouraged by the superintendent 

as a minimum.  
● As the change is being implemented, hold informational meetings 

where employees can ask questions and get the answers they need 

to fully understand the ‘why and what’ of the change. 
 

3.     As the Superintendent, be at the roll out meeting and introduce the  

      Ameritime Advisor. 

▪ This communicates district support to participate and that leadership 

is behind the program. 
 

4.    Allow Ameritime Advisors ongoing access to participants through the 

following types of educational meetings. 

● Host 403(b) and/or 457(b) update meetings. 
● Host ‘Retirement’ meetings for those within 5 years of retirement. 
● Invite the Ameritime Advisor to give up-dates on the plan at 

district-wide staff meetings. 
 

5.    Communicate the strengths and weaknesses of the plan to the    

       participants. 

● This provides an honest, open approach to benefits of the plan for 

participants. Strengths can be identified and should be maximized 

by the participants.  

http://www.essdack.org/


● The weaknesses should be identified and strategies suggested 

minimizing the impact of such.  
● Many times this communication can be re-iterated by the Ameritime 

Advisor at the education meetings. 
 

6.  Upload payroll report to “Your Future is Daily” website and remit 

payment within 7 business days of processing payroll. 

 

7.  Remit all 403(b)/457(b) payments electronically. 

 

8.  Provide digital census data, for all eligible employees, in the provided 

specified format inclusive of all requested data, as required for plan 

operation, online enrollment and/or audit purposes. 
● All census data shall remain strictly confidential and will be used solely for 

administering 403(b)/457(b) services and financial education.  It will not be used 

for any solicitation purposes nor will any data be shared or sold to third parties. 
● Privacy and security measures shall include: 

o Multi-Factor Authentication to login to any user account. 
o Data will be independently safeguarded and stored on a secure 

server system.  
 

 

9.  Employee census data must be provided or uploaded at least 15 business days 

prior to the first payroll upload. 

 

10. When applicable, withhold and remit payments within 7 days of 

processing payroll   for employee loans per the amortization schedule 

provided to the district. 

 

11.  Adhere to the existing plan documents and plan assurances and 

participation agreement. 

 

● As the total dollars under management increases, specific price 

break points have been established to reduce the cost of 

operation to the individual investor, thus saving the individual 

significant dollars over the life of the investment. In addition, 

the greater the number of participants, the lower the payroll 

taxes for the district.  
 
 
 

  
Superintendent                Date         Dr. Chad  Higgins                                 Date 
      ESSDACK 
 
  USD #       



1 

 

RESOLUTION OF THE BOARD OF EDUCATION OF 

Concordia USD 333 

403(b)/457(b) RESOLUTION 

 
WHEREAS, the Board of Education (the “Board”) of Concordia USD 333 (the 

“District”) has reviewed all applicable materials and desires to participate in the 

“ESSDACK Consortium 403(b)/457(b) Retirement Plan” (the “Plan”), for the purpose 

of providing an alternative retirement plan for the District that is in our employees’ best 

interests.   

 

WHEREAS, we understand the Plan is intended to be considered as a qualified 

retirement arrangement under Section 403(b)/457(b) of the Internal Revenue Code and its 

applicable Regulations, as amended from time to time; and 

WHEREAS, the District has the authority to adopt the Plan in the manner set 

forth below;  

NOW THEREFORE BE IT  

RESOLVED, that the District hereby agrees to be a participating employer in the 

ESSDACK Consortium 403(b)/457(b) Retirement Plan, to be effective as of the required 

implementation date as set forth under the Plan; 

FURTHER RESOLVED, that the District’s Superintendent, and any such other 

employees and other designees he or she shall so appoint, is authorized to take whatever 

other actions are necessary to fully implement the Plan, including but not limited to the 

preparation of any applicable Plan documents, employer participation agreements or 

undertake such other needs or actions as are required to fully implement the Plan for our 

District’s use.  

IN WITNESS WHEREOF, these resolutions are executed on November 13, 2023. 

 

 

CERTIFIED BY AND ATTESTED TO: 

 

 

________________________________ 

 

Bryan Bombardier_________________ 

Printed Name and Title of Signer  



 

 1697682.3 

ESSDACK CONSORTIUM 403(b)/457(b) RETIREMENT PLAN 

PARTICIPATING EMPLOYER AGREEMENT 

THIS AGREEMENT is entered into the day and year last entered below, by and between 

Concordia USD 333, a Kansas School District (hereinafter referred to as the “Participating Employer”) and 

EDUCATIONAL SERVICES & STAFF DEVELOPMENT ASSOCIATION OF CENTRAL 

KANSAS, a Kansas not-for-profit corporation (hereinafter referred to as “ESSDACK” or the “Plan 

Sponsor”).   

WHEREAS, the Participating Employer desires to recognize the contribution made to its 

successful operation by its employees and to reward such contribution by means of the sponsorship of a 

403(b) and/or 457(b) retirement Plan; 

WHEREAS, there exists a framework plan administrative and investment services sponsored by 

ESSDACK, under the ESSDACK CONSORTIUM 403(b) RETIREMENT PLAN and TRUST, 

(hereinafter referred to as the “Plan”); 

WHEREAS, the Plan was established effective as of September 1, 2008 and provides that other 

employers may adopt the Plan and participate therein, subject to the provisions of Sections 1.27 and Article 

IX of the restated Plan; 

WHEREAS, the Plan’s Board of Trustees also previously accepted responsibility to manage and 

administer 403(b) and/or 457(b) deferred compensation arrangements (“403(b) and/or 457(b) Plans”) 

sponsored through participating employers who also agree to delegate plan oversight to the Board of 

Trustees on such district’s behalf. 

NOW, THEREFORE, the Participating Employer by this written agreement becomes a party to 

and either adopts the Plan, and/or otherwise adopts the usage of the Plan’s procedures for the management 

of the district’s 403(b) and/or 457(b) plan arrangement as set forth in the 403(b) and/or 457(b) Addendum, 

and the Plan’s Board of Trustees (the “Trustees” or “Plan Administrator”) hereby consent to such adoption 

and participation of the Participating Employer on the following terms and conditions: 

1. Rights and Obligations of Participating Employer.  Except as provided in this 

Agreement and unless the context of the Plan clearly indicates to the contrary, wherever a right or obligation 

is imposed upon ESSDACK or its Board of Trustees of the Plan by the terms of the Plan, the same shall 

extend to the Participating Employer as the “Employer” under the Plan and shall be separate and distinct 

from that imposed upon ESSDACK or the Trustees.  It is the intention of the parties that the Participating 

Employer shall be a party to the Plan or its 403(b) and/or 457(b) Plan, as applicable, and treated in all 

respects as the Employer thereunder, with its employees to be considered as Employees or Participants, as 

the case may be, thereunder.  However, the participation of the Participating Employer in the Plan, or its 

403(b) and/or 457(b) Plan, as applicable, shall in no way diminish, augment, modify, or in any way affect 

the rights and duties of ESSDACK, its Employees, the Trustees, or any Participants, under the Plan or such 

403(b) and/or 457(b) Plans for which it administers on the Participating Employer’s behalf.   

(a) The Participating Employer shall supply to the administrator of the Plan or its 

403(b) and/or 457(b) plan, as applicable, (as designated in the Plan and hereinafter referred to as 

the “Plan Administrator”) full, accurate and timely information on all matters relating to the 

eligibility of its employees to participate in the Plan, or the 403(b) and/or 457(b) plan, as applicable, 

their compensation, and their retirement, death, disability, or termination of employment, and such 
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other pertinent facts as the Plan Administrator may require.  The Plan Administrator may rely upon 

such information as is supplied by the Participating Employer and shall have no duty or 

responsibility to verify such information.   

(b) The Participating Employer shall pay to the Trustees or to such third party as the 

Plan Administrator shall direct, all contributions to the Plan or 403(b) and/or 457(b) Plan, as 

applicable, within the time prescribed by the Plan.   

(c) The Participating Employer shall refer all claims for Plan or 403(b) and/or 457(b) 

Plan benefits and all requests for information concerning the Plan or 403(b) and/or 457(b) Plan to 

the Plan Administrator immediately upon receipt of same by the Participating Employer.  In 

addition, the Participating Employer shall immediately notify the Plan Administrator in writing of 

all events of which it has knowledge that could possibly give rise to a claim for benefits payable 

from the Plan or 403(b) and/or 457(b) Plan, as applicable, unless the Participating Employer in 

good faith has reason to believe that the Plan Administrator has already been informed of such 

event or will be informed of such event in due course and within the time deadlines for the filing 

of claims for benefits as imposed by the Plan or 403(b) and/or 457(b) Plan.   

(d) The Participating Employer shall timely comply with all requests of the Plan 

Administrator for distribution of Plan or 403(b) and/or 457(b) Plan notices, summary Plan 

descriptions, summaries of annual reports and other disclosure information required by the Internal 

Revenue Code of 1986 to be distributed to employees of the Participating Employer.   

(e) The Participating Employer agrees to allow for ESSDACK to be paid from Plan 

or 403(b) and/or 457(b) Plan Assets a maximum fee of 25 basis points (.25%) for its role and 

responsibility for sponsoring the Plan and undertaking reasonable administrative expenses and 

operations related thereto.  Other expenses of the Plan or 403(b) and/or 457(b) Plan, as applicable, 

shall also be paid from the Plan’s or 403(b) and/or 457(b) Plan’s assets, as applicable, and subject 

to allocation to all participant accounts on a periodic basis, but that all such expenses shall be fully 

disclosed to the extent applicable. 

2. Designation of Agent.  The Participating Employer with respect to all its relations with 

the Trustees, the Plan Administrator, and any insurer of the Plan or 403(b) and/or 457(b) Plan, as applicable, 

shall be deemed for the purpose of the Plan or 403(b) and/or 457(b) Plan to have designated irrevocably 

ESSDACK as its agent.  All actions required or permitted by the Plan or 403(b) and/or 457(b) Plan, as 

applicable, to be taken by ESSDACK shall be effective with respect to the Participating Employer who 

hereby irrevocably designates ESSDACK as its agent for such purposes.  Furthermore, and not in limitation 

of the foregoing, the Participating Employer hereby designates ESSDACK as its agent and on its behalf to 

appoint and remove the Trustees and any investment provider to the Plan or 403(b) and/or 403(b) and/or 

457(b) Plan, as applicable, and to adopt, amend, restate, modify, correct or terminate the Plan and any 

contract, trust, policy, summary, rule, regulation, procedure, report or instrument in connection therewith, 

in whole or in part, and from time to time, and in ESSDACK’s sole discretion; such adoption amendment, 

restatement, modification, correction or termination to be binding upon and inure to the benefit of the 

Participating Employer and its employees in all respects upon thirty (30) days written notice of the same 

delivered to the Participating Employer.   

3. Responsibilities of Trustees.  The parties agree that the Trustees of the Plan or 403(b) 

and/or 403(b) and/or 457(b) Plan, as applicable, shall receive and apply all contributions made to the Plan 

or 403(b) and/or 457(b) Plan, as applicable, by ESSDACK and by the Participating Employer, as well as to 

do and perform all acts that are necessary to keep records and to determine and pay benefits in accordance 

with the terms of the Plan or 403(b) and/or 457(b) Plan, as applicable, and pursuant to the respective powers 
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and authorities granted to such Trustee as contained in the Plan or 403(b) and/or 457(b) Plan, as applicable, 

and the instruments and contracts adopted in connection therewith.   

4. Responsibilities of the Plan Administrator.  The parties agree that the Plan Administrator 

shall be charged with the duties of the general administration of the Plan or 403(b) and/or 457(b) Plan, as 

applicable, and the Participating Employer agrees to provide competent and timely cooperation with and 

information to the Plan Administrator to enable the efficient and timely administration of the Plan.  Such 

duties of the Plan Administrator shall include, but not be limited to, the following: 

(a) The discretion to determine all questions relating to the eligibility of employees of 

the Participating Employer to participate or remain a participant under the Plan and to receive 

benefits from the Plan; 

(b) To compute, certify, and direct the Trustees with respect to the amount and the 

kind of benefits to which any Participant shall be entitled under the Plan or 403(b) and/or 457(b) 

Plan, as applicable; 

(c) To authorize and direct the Trustees with respect to all non-discretionary or 

otherwise directed disbursements from the Plan or 403(b) and/or 457(b) Plan, as applicable; 

(d) To maintain all necessary records for the administration of the Plan or 403(b) 

and/or 457(b) Plan, as applicable; 

(e) To interpret the provisions of the Plan or 403(b) and/or 457(b) Plan, as applicable, 

and to make and publish such rules for regulation of the Plan or 403(b) and/or 457(b) Plan as are 

consistent with the terms thereof; 

(f) If applicable, to determine the size, price and type of any annuity or insurance 

contract (group or individual) to be purchased from any insurer, and to designate the insurer from 

which such contract shall be purchased; 

(g) To compute and certify to the Participating Employer and to the Trustees from 

time to time the sums of money necessary or desirable to be contributed to the 403(b) and/or 457(b) 

Plan, as applicable, and 

(h) To have all powers necessary or appropriate to accomplish the foregoing duties 

and other duties as are specified in the Plan or 403(b) and/or 457(b) Plan, as applicable.   

5. Adoption of Plan.  Except as otherwise provided within Attachment A, attached hereto 

and incorporated by reference, if applicable, the execution of this Agreement by the Participating Employer 

shall be construed as the adoption of the Plan in every respect as if said Plan had this date been executed 

by the Participating Employer, including the Plan’s authority to be amended or terminated, or except as 

otherwise expressly provided in this Agreement or in any amendment that may subsequently be adopted 

hereto.   

6. Representations and Warranties.   

(a) Employer and Plan Administrator represents and warrants it is a corporation duly 

incorporated, organized under the laws of Kansas or such other applicable state of jurisdiction, and 

has all requisite power and authority, corporate and other, to execute and deliver this Agreement, 

to adopt, maintain and sponsor the Plan or 403(b) and/or 457(b) Plan, as applicable, as an employer 
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under the Internal Revenue Code of 1986, as amended, and to consummate the matters 

contemplated in this Agreement and that all such matters have been duly authorized by all requisite 

corporation actions.   

(b) Participating Employer represents and warrants it is a Kansas public school district 

and/or such other state of jurisdiction, or other political subdivision of a state or federal agency and 

has all requisite power and authority to execute and deliver this Agreement, to adopt, maintain and 

sponsor the Plan or 403(b) and/or 457(b) Plan, as applicable, as an employer under the Internal 

Revenue Code of 1986, as amended, and to consummate the matters contemplated in this 

Agreement and that all such matters have been duly authorized by all requisite corporation actions.   

7. Term; Termination.  The term of this Agreement shall commence on    , 202__, 

and shall continue, unless sooner terminated as provided in this Section 7 or as otherwise provided under 

the Plan or 403(b) and/or 457(b) Plan, as applicable, or until the Plan’s or 403(b) and/or 457(b) Plan’s, as 

applicable, termination.  Notwithstanding the foregoing, either party may terminate this Agreement upon 

advance written notice of thirty (30) days to the other party.   

8. Indemnification.  The Participating Employer agrees to protect, defend, hold harmless and 

indemnify ESSDACK and Plan Administrator from and against any and all claims, damages, liabilities, 

taxes, penalties, losses and expenses, and reasonable attorney’s fees and costs, arising out of any alleged or 

actual negligence, misrepresentation, or breach under this Agreement or applicable law by the Participating 

Employer.   

9. Independent Contractors.  The parties enter into this Agreement as independent 

contractors, and nothing contained in this Agreement shall be construed to create a partnership, joint 

venture, or employment relationship between the parties.  Nothing contained in this Agreement shall be 

construed to make the employees of the Participating Employer employees of Employer.  Nothing contained 

in this Agreement shall be construed to make the employees of ESSDACK employees of the Participating 

Employer.  Participating Employer shall remain the employer of its employees and shall be liable for all 

wages, salaries, employment taxes, and other costs associated with such employment.   

IN WITNESS WHEREOF, ESSDACK and the Participating Employer have caused this 

Participating Employer Agreement to be executed in their respective names and by their duly authorized 

respective officers on this _______ day of _____________________.   

EDUCATIONAL SERVICES & STAFF 

DEVELOPMENT ASSOCIATION OF CENTRAL 

KANSAS  

By:    

Deb Haneke, CFO ESSDACK  

Printed Name & Title 

   

(“PARTICIPATING EMPLOYER”) 
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By:    
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ATTACHMENT A 

 

Other than the 403(b) and/or 457(b) Addendum, attached, there are no additional Agreements 

between Concordia USD 333 and ESSDACK in relationship to executing this Participating 

Employer Agreement. 

4841-7102-7359, v. 1 



1500 E. 11th Avenue • Suite 200 • Hutchinson, Kansas 67501 • (620) 663-9566 • www.essdack.org 
 

 
October 10, 2023 

 

Mr. Breese, 

 

Let me be among the first to welcome you and your district to the ESSDACK 403(b) Investment 

Consortium.   We look forward to serving your staff as they secure their future through retirement 

savings. 

 

To get started, we will need the following three documents completed, signed by the appropriate 

person and returned to your Investment Advisor.   

 

1. Board Resolution - This document that needs to be signed by the board president or his/her 

designee. 

 

2. Participating Employer Agreement (PEA) - This is a document that also will need to be 

signed.  This is usually signed by the Superintendent, but if you wish the board president or 

his/her designee is also acceptable. 

 

3. ACH Authorization 

 

4. Assurances—This should be signed by the Superintendent. 

 

 

Once completed and signed, scan and return the above four documents to your advisor via email as 

provided below.   

● Grant Lane--send to Kellie Bauerlie kbauerle@compassfr.us 

● Rob Lane--send to Ross Bauer ross@compassfr.us 

● Tom Alstrom: tom@compassfr.us 

● John Rundle: john@compassfr.us 

● Tyler Lane: tyler@compassfr.us 

● Todd Adrian: todd@compssfr.us 

● Brian Luther—send to Chelsea Slavin  chelsea@compassfr.us 

Once your paperwork has been returned, Luke McKee from Ameritime will connect with your 

payroll clerk to provide an orientation, answer questions and  make arrangements with TPP for 

training on the website where payroll data will be uploaded.   

 

I’ve also attached the following items to this email. 

● Plan Summary—This should be distributed to all eligible employees.  

● Overview of Plan Structure--  Graphic depicting the various partners involved in 

delivering this service. 

 

Thank you for the opportunity to provide this valuable service to your district, and welcome to the 

ESSDACK 403(b) Investment Consortium.  

 

 

Dr. Chad Higgins, Executive Director 

http://www.essdack.org/
mailto:kbauerle@compassfr.us
mailto:ross@compassfr.us
mailto:tom@compassfr.us
mailto:john@compassfr.us
mailto:tyler@compassfr.us
mailto:todd@compssfr.us
mailto:chelsea@compassfr.us
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00756 0 U N K N O W N 09/12/23

2024 ISUZU :

KELLY.STRUEBING@USD333.COM MIKE

USD 333 CONCORDIA
217 WEST 7TH ST
CONCORDIA       KS 66901
C:(   )    -
H:(   )    - W:(785) 243-3518

09/14/2023  11:9 AM
Quote is valid for 90 days.

Page 1 of 1

00756 Service Quote

Labor
Parts
Sublet/Fees
Shp Supplies
Oil/Grease
Sub Total
Tax
Total

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

(1) FURNISH ISUZU TRUCK WITH BROWN CARGO VAN           Labor               ITEMS                    .00
INSTALLED AS WELL AS THE TOMMY LIFTGATE
INSTALLED ON BOX
CARGO VAN: MODEL 917 SB 14' BROWN CARGO VAN
14'L X 96" W
TOMMY LIFTGATE: 89-16 EA55, 89" X 55" ALUM.
PLATFORM WITH 12 INCH TAPER, 1600 LB MAX
CAPACITY
ISUZU TRUCK IS A 2024 MODEL NPR, 150" WB
*
TOTAL COST DOES NOT INCLUDE TAXES OR TITLE
*
TOTAL COST: $92,997

C                  Total Repair (Internal )................     .00

(2) EVERYTHING SAME AS LINE ONE WITH THE               Labor                                        .00
EXCEPTION OF CHANGING THE LIFTGATE OUT TO A
DOCK FRIENDLY, STEEL FRAME, ALUM. PLATFORM
THIS CHANGES THE PLATFORM TO A 89"X45" WITH
A 12" TAPER AS WELL AS A 2 PIECE FOLDING
PLATFORM AND 1600 LB. MAX CAPACITY
*
TOTAL COST DOES NOT INCLUDE TAXES OR TITLE
*
TOTAL COST: $93,472.00

C                  Total Repair (Customer )................     .00
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