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I. CALL TO ORDER
Presenter:  Steffl, Board Chair
A. Laker Pride

II. ROLL CALL
Presenter:  Steffl, Board Chair

III. PLEDGE OF ALLEGIANCE
Presenter:  Steffl, Board Chair

IV. APPROVAL OF AGENDA
Presenter:  Steffl, Board Chair
A. Agenda Approval

Approval of the Agenda for the January 26, 2206 Regular School Board Meeting as presented.
V. RECOGNITIONS

Presenter:  Steffl, Board Chair
VI. COMMENTS AND REQUESTS FROM VISITORS

Presenter:  Steffl, Board Chair
A fifteen-minute time limit will be allowed for audience comment. Those requesting audiences 
will inform either the Board Chairman or the Superintendent prior to the meeting that you wish to 
address the Board.
A. Ryan Zunich

VII. DONATIONS
A. $29.90 from Box Tops for Education to the Middle School. 
B. $200 from Julie McCaslin Olson to Rossman School for student needs.
C. $300 worth of Lakes Transit Tokens fromThe Damien Society for Project LIFE. 
D. $450 from an Anonymous Donor to Team Awesome at the Middle School. 
E. $500 from Trinity Lutheran to The Laker Cupboard. 
F. $736 from Microsoft Benevity and Eric Schuld to the Laker Esports Team. 
G. Hats and Mittens from The Damien Society to the Middle School. 

http://www.dlschools.net/
mailto:26martimari@detlakes.k12.mn.us


H. Food and Gift Cards from The Damien Society to The Laker Cupboard. 
VIII. PROGRAM PRESENTATIONS

Presenter:
A. Activities 

Presenter: Rob Nielsen
IX. CONSENT ITEMS

Presenter:  Steffl, Board Chair
Action is requested on the following items of the consent agenda.  Consent agenda items are 
typically adopted without discussion of the individual items because they are routine or ordinary in 
action.  Any consent agenda item may be removed for further discussion and deliberation by any 
member of the board.
A. Approve the Minutes of the December 15, 2026 Regular School Board Meeting.
B. Approve Treasurer's Report 
C. Approve Personnel Agenda Items
D. Approve the Application for three High School Students fulfilling the requirements for Early 

Graduation as per School Board Policy 613 at the end of the first semester, January 16, 2026
X. DISCUSSION ITEMS

Discussion items receive individual attention because of the nature of the issues and need for 
introductory or other discussion in order to review the information prior to taking action.  This is 
also the agenda location for items which simply need school board review, but no formal action on 
the items is required.  Discussion items will typically return to the agenda at a future point for 
more specific action.
A. First Reading of Policies:

Presenter:  Steffl, Board Chair
1. 518- DNR/DNI Orders
2. 519- INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES
3. 520-STUDENT SURVEYS
4. 521-STUDENT DISABILITY NONDISCRIMINATION
5. 523- POLICIES INCORPORATED BY REFERENCE
6. 524- INTERNET, TECHNOLOGY, AND CELL PHONE ACCEPTABLE USE AND 

SAFETY.
7. 525-VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF]
8. 526 - HAZING PROHIBITION
9. 527-STUDENT USE AND PARKING OF MOTOR VEHICLES; PATROLS, 

INSPECTIONS AND SEARCHES
XI. ACTION ITEMS

Action items receive individual attention because of the nature of the issues, the need to discuss or 
review the information prior to taking action, or the specific kind of action required for the item.
A. Motion to Approve the 2025-2027 Contract Provision for Education Minnesota Detroit Lakes 

(EMDL). 
B. Motion to Approve the 2025-2027 Contract Provision for the Principals Association.
C. Motion to Establish 2026 Salary for Board Members. The current School Board 

Compensation is $200.00 per day for regular monthly meetings, special board meetings, and 
work sessions, and $60.00 per day when attending any convention, seminar, committee 
meeting, bridge session, or an event at which a Board Member is representing the district.

D. Motion to Approve the Recommendations for Reduction in Programs and Positions- Each 
year the Board of Education and administration give careful consideration to program and 
staffing needs for the District as they are influenced by budget constraints. As a result of 
current economic forecasts at the state and national level, as well as District #22 financial 
forecasts, the administration proposes the following recommendation. 

XII. ADMINISTRATIVE AND BOARD REPORTS
A. Superintendent Report

Presenter:  Mark Jenson, Superintendent
1. District Updates

B. Board Committee and Representative Reports



1. Student Report
Presenter: Martin/Wilson, Student Board Representative

2. BCCI
Presenter: Rotter, Vice Chair 

3. Finance Committee 
Presenter: Nelson, Director

4. SUP Coalition 
Presenter: Okeson, Board Treasurer

5. Transportation Committee
Presenter: Steffl, Board Chair 

XIII. UPCOMING EVENTS AND ACTIVITIES
Presenter:  Steffl, Board Chair
A. Facilities Committee — 02/03/26 9:00am District Office. 
B. SUP Coalition- 02/10/26 9:00AM High School 
C. Finance Committee Meeting- 02/10/26 12:00PM District Office. 
D. Policy Committee Meeting- 02/11/26 7:00AM Middle School Conference Room
E. Special Board Meeting/Work Session- 02/17/26 8:30AM Laker Transitions. 
F. Regular School Board Meeting- 02/23/26 5:30PM City Council Chambers. 
G. BCCI-04/15/26 8:30AM Virtual

XIV. MEETING ADJOURNED
Presenter:  Steffl, Board Chair





I pledge allegiance to the flag 

of the United States of America, 

and to the Republic 

for which it stands, 

one Nation under God, 

indivisible, 

with Liberty and Justice 

for all. 



Activities 2025-26
Laker activities strive to develop 
young adults who are respectful, 

responsible committed teammates.
 

 “Champions In Life”



“GOALS HAVE A BEGINNING AND AN END.  
PURPOSE DOESN’T.  PURPOSE IS WHAT WE 

LIVE FOR.”
-Tony Dungy

Purpose > Goals
Winning is the goal; it’s not our purpose

Our purpose is teaching life lessons through 
activities.



Education Based Activities
● We are an Extension of the classroom
● We emphasize growth & improvement
● We give permission to fail
● We focus first on human beings and 

second on human doings



Fine Arts
● Fall Musical - Grease 

○ 3 Performances/1 Weekend was again a 
success. Averaged 681/show up a little over 
100

● CLC Opportunities
○ Fall Jazz
○ Spring Honors Band/Choir

● Band/Choir Trip - Orlando 3/11



Athletics
● New Section/District Alignments

○ Alexandria Out, Sartell, SRR back in many 
sports

○ Football
●



Participation Numbers



Volunteer
● We had groups volunteer again for these major 

events and several other.
○ Beardsley(Water/Cheer Stations)
○ United Way Celebration
○ Giving Hearts



CHANGES
● Online Parent/Athlete Meeting
● Changes for next year - rSchool today purchased by 

Arbiter
● Conference decision to move to a New Product - Bound



Growth Areas
● Students knowing what opportunities we have

○ Activities fair at fall Open House
○ 9th Grade Academy Classes
○ Improving MS students knowledge of 

opportunities, particularly in the fall
● Continue communicating our purpose in 

education based athletics to parents/community



OFFICIAL PROCEEDINGS 
SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 22 

BECKER AND OTTERTAIL COUNTIES, DETROIT LAKES, MINNESOTA 56501 
 

Regular School Board Meeting 
Monday, December 15, 2025, 5:30 PM 

City Hall ~ 1025 Roosevelt Ave, Detroit Lakes, MN, 56501 
 

Present:  John Steffl, Mary Rotter, Michelle Okeson, Michael Walther, Sanford Nelson, Julie Smith-Yliniemi 
Absent:   
The meeting was called to order at 5:30 PM by Board Chair Steffl. 
 
The Pledge of Allegiance was recited. 
 
A motion was made by Rotter , seconded by Okeson, to approve the agenda.  Motion carried unanimously. 
 
Donations were made by the following:  

●​ 300 Stickers from TR Industries for the Powwow.  
●​ 75 Sweatshirts from Lakeshirts for AI students.  
●​ 2003 Ford F150 (VIN #1FTRX18WX3NB59987) from Carl Stillman for the Detroit Lakes High School 

Production Pathway. 
●​ $50 from Deb Krogsgaard for the Laker Cupboard  
●​ $300 from Damien Society for Rossman Student needs.  
●​ $300 from Damien Society for Roosevelt Student needs.  
●​ $500 from United Savings Credit Union for the Laker Cupboard.. 

 
The program presentation was given by Roosevelt. 
 
A motion was made by Smith-Yliniemi, seconded by Walther, to approve the following consent agenda items. 
Motion carried unanimously. 

A.​ Approve the Minutes of the November 24, 2025 Regular School Board Meeting. 
B.​ Approve K-12 Computer Checks #711146-711408 for a total of $827,120.62.  Approve Wire Transfers 

#15565-15571, #15686-15696, #15706-15718, #15844-15852, #15863-15901, and#15907-15916, in the 
amount of $1,602,931.58.  Approve Net Payroll Transfers on 11/14/25 and 11/26/25  in the amount of 
$1,466,621.29 for a total of $3,896,673.49. 

C.​ Approve Personnel Agenda Items 
D.​ Approve Second Reading of Policies: 
E.​ 509-Enrollment of Nonresident Students 
F.​ 510- School Activities and Eligibility 
G.​ 512- School Sponsored Student Publications and Activities 
H.​ 513 -Student Promotion, Retention and Program Design 
I.​ 514-  Bully Prohibition 
J.​ 515- Protection and Privacy of Pupil Records 
K.​ 516- Student Medication 
L.​ 516.5- Overdose Medication 
M.​ 517- Student Recruiting 
N.​ Approve the Employee Assistance Program.  
O.​ Approve the Sanford Sports Medicine Services Agreement Amendment. 

 
Superintendent Jenson reported on happenings in the School District. 
 
Student Representatives Wilson/Martin gave a student report.  
 



Board Vice Chair Rotter gave an update on the Activities Committee and ECFE Advisory. 
 
Board Treasurer Okeson gave an update on the Finance and SUP Coalition. 
 
 A motion was made by Nelson, seconded by Smith-Yliniemi to approve and Conduct Truth and Taxation and 
Certification of the 2025 Property Tax Levy Payable in 2026 for the 2026-2027 School Year in the amount of 
$10,135,176.62.. (EXHIBIT) Motion carried unanimously. 
 
A motion was made by Rotter, seconded by Nelson to approve the Additional Staffing Request for the American 
Indian Education Department.  (EXHIBIT) Motion carried unanimously. 
 
Board Chair Steffl  announced upcoming meetings and events . 
 
A motion by Walther, to adjourn the meeting at 6:23 PM, seconded by Smith-Yliniemi.  Motion carried 
unanimously. 
 
Respectfully submitted, 
 
 
 
Julie Smith-Yliniemi, Clerk 
 
 

PERSONNEL AGENDA 

December 15, 2025 
1)  ​ Resignations: 

Samantha Gruis– Academy ambassador Advisor, effective January 16, 2026. 
Lindsey Miller– Rossman Special Education Para, effective December 15, 2025.  
Rachel Moen– Assistant Track Coach, effective December 5, 2025.   

2)    ​Retirements: 
​ Elizabeth Hedstrom– Project SEARCH Skills Trainer, effective December 31, 2025.  
4)     Appointments: 

Stewart Annette– Esports Advisor, at the rate of $2,000 per year, effective December 8, 
2025. 
Laurie Buck– Pelican Rapids ABE Para, at the rate of $17.35 per hour, working 9-12 
hours per week, effective December 3, 2025.  
Rachel Dwyer– Rossman Custodian, at the rate of $20.70 per hour, working 40 hours 
per week, effective December 15, 2025.  

​ Laurie Erdall– Project LIFE Skills Trainer, at the rate of $18.20 per hour, working 37.5 
hours per week, effective December 17, 2025.  
Lindsey Miller– Rossman Special Education Para, at the rate of $18.20 per hour, 
working 37.5 hours per week, effective December 10, 2025.  
Rachel Moen- Head Girls Track Coach, at the rate of $5,682.38 per season, effective 
March 9, 2026.  
Grant Pederson– 9th Grade Boys Basketball Coach, at the rate of $3,151.61 per 
season, effective November 26, 2025.  
William Pedersen– High School Custodian, at the rate of $20.70 per hour, working 40 



hours per week, effective December 11, 2025.  
      5) ​ Amended Assignment:  

Arlene Bakker– is amending her assignment from 4 hours per to to 5.75 hours per day, 
effective November 11, 2025. 
Salone Scallon– Rossman Special Education Para is amending her assignment from 
37.5 hours per week to 28.75 hours per week, effective December 1, 2025.   
Heidi Swenson– is amending her assignment from .8 FTE Title One Interventionist to 1.0 
Special Education Teacher, effective December 16, 2025.   

      6)​ Leave of Absence: 
Sara Schnathorst– Middle School Teacher is requesting a leave of  absence from 
December 17, 2025 through January 7, 2025.   

      7)  Sixth Period Pay 
​  

 
 































































PERSONNEL AGENDA 

January 26, 2026 
1)  ​ Resignations: 

Brittany Hamann– ABE Paraprofessional, effective January 23, 2026.  
Garrett Jenson– Boys Middle School Basketball Coach, effective January 5, 2026.  
Abbey Miller– Laker Kids Assistant, effective January 19, 2026 
Nikki Oliver– Middle School Softball Coach, effective January 9, 2026.  
Michelle Tappe– Native American Education Assistant, effective January 23, 2026.  

2)    ​Retirements: 
​ Samantha Galloway– Middle School Language Arts Teacher, effective June 30, 2026.  
​ Kathryn Haugrud– Roosevelt Teacher, effective June 30, 2026. ​  
​ Tammy Langworthy- Roosevelt Academic Intervention Teacher, effective June 30, 2026. 
​ Emily Odegaard-Bliss– Roosevelt Teacher, effective June 30, 2026.  
​ Patrice Wavra– Rossman Educational Assistant, effective December 31, 2026.  
4)     Appointments: 

Michael Daly– Rossman Long Term Substitute PE/DAPE rate of pay is per sub policy, 
effective February 4, 2026 through April 20, 2026.  
Margaret Doll– High School Assistant Boys Track Coach, at the rate of $3,616.06 per 
season, effective March 9, 2026.  
Graham Newman– Middle School Boys Basketball, at the rate of $2,582.90 per season, 
effective January 5, 2026.  
Bethany Langlie– ALC Math Teacher at the rate of MA Step 3 or a contract amount of 
$53,676 per year, effective January 19, 2026 through May 29, 2026.  
Olivia Pratt– Assistant Quiz Bowl Coach, at the rate of $23 per hour, working 6 hours per 
week, effective January 26, 2026 
Amy Raboin– Roosevelt Long Term Substitute, rate of pay is per sub contract, effective 
January 23, 2026 through March 30, 2026.  
Erin Sondrol– Roosevelt 0.8 Academic Interventionist at the rate of BA, Step 1 or a 
contract amount of $19,854.90, effective December 16, 2025 through May 31, 2026.  
Aaron Swenson– High School Academy Ambassador, at the rate of $900.46 per year, 
effective January 5, 2026.  
Michelle Tappe– AI Child Support Specialist, at the rate of $24.50 per hour working 40 
hours per week, effective January 26, 2026.  

      5) ​ Amended Assignment:  
Brenda Christianson– Food Service worker is amending her  
Michael Miller– Math Teacher is amending his assignment from .5 ALC/.5 High School to 
1.0 High School, effective January 19, 2026.   
Cindy Weber– is amending her assignment from Rossman AI Ed Assistant to High 
School Special Education Paraprofessional, effective January 26, 2026.  

      6)​ Leave of Absence: 
Samantha Gruis– High School Teacher is requesting a leave of absence from April 15, 
2026 through May 29, 2026 and September 2026 through November 2026.  
Taylor Johnson– Roosevelt Paraprofessional is requesting a leave of absence from 
January 26, 2026 through March 9, 2026.   
Beth Leighton– Rossman Teacher is requesting a leave of absence from February 4, 
2026 through April 20, 2026.  

 



      7)  Terminations: 
​ Mikel Renteria- High School Paraprofessional and Coach, effective January 7, 2026. 
​  
​   

​  
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613 – GRADUATION REQUIREMENTS 
 

[Note:  The requirements set forth in this policy govern the graduation standards that Minnesota 
public schools must require for a high school diploma for all students.] 

 
I.​ PURPOSE 

 
The purpose of this policy is to set forth requirements for graduation from the school district. 

 
II.​ GENERAL STATEMENT OF POLICY 

 
The policy of the school district is that all students must demonstrate, as determined by the school 
district, their satisfactory completion of the credit requirements and their understanding of academic 
standards.  The school district must adopt graduation requirements that meet or exceed state 
graduation requirements established in law or rule. 

 
III.​ DEFINITIONS 

 
A.​  
B.​  “Credit” means a student’s successful completion of an academic year of study or a student’s 

mastery of the applicable subject matter, as determined by the school district. 
C.​ “Section 504 Accommodation” means the defined appropriate accommodations or 

modifications that must be made in the school environment to address the needs of an 
individual student with disabilities. 

D.​ “Individualized Education Plan,” or “IEP,” means a written statement developed for a student 
eligible by law for special education and services. 

E.​ “Required standard” means: (1) a statewide adopted expectation for student learning in the 
content areas of language arts, mathematics, science, social studies, physical education, and the 
arts, and (2) a locally adopted expectation for student learning in health.  

F.​ “English language learners” or “ELL” student means an individual whose first language is 
not English and whose test performance may be negatively impacted by lack of English 
language proficiency.  

 
IV.​ DISTRICT ASSESSMENT COORDINATOR 

 
The Director of Curriculum and Instruction or designee shall be named the school district test 
administrator. Said person shall be in charge of all test procedures and shall bring recommendations to 
the school board annually for approval. 

 
V.​ GRADUATION REQUIREMENTS 

 
Students’ state graduation requirements, based on a longitudinal, systematic approach to student 
education and career planning, assessment, instructional support, and evaluation, include the 
following: 



 
A.​ Achievement and career and college readiness in mathematics, reading, and writing, as measured 

against a continuum of empirically derived, clearly defined benchmarks focused on students’ 
attainment of knowledge and skills so that students, their parents, and teachers know how well 
students must perform to have a reasonable chance to succeed in a career or college without the 
need for postsecondary remediation and which facilitates the monitoring of students’ continuous 
development of and growth in requisite knowledge and skills; analysis of students’ progress and 
performance levels, identification of students’ academic strengths and diagnosis of areas where 
students require curriculum or instructional adjustments, targeted interventions, or remediation; 
and determination of students’ learning and instructional needs and the instructional tools and 
best practices that support academic rigor for the student based on analysis of students’ progress 
and performance data; and 

 
B.​ Consistent with this paragraph and Minn. Stat. §120B.125 (see Policy 604, Section II.H.), 

age-appropriate exploration and planning activities and career assessments to encourage students to 
identify personally relevant career interests and aptitudes and help students and their families develop a 
regularly reexamined transition plan for postsecondary education or employment without need for 
postsecondary remediation. 

 
C.​ Based on appropriate state guidelines, students with an IEP may satisfy state graduation 

requirements by achieving an individual score on the state-identified alternative assessments. 
 

D.​ Students meeting the state graduation requirements under this section must receive targeted, 
relevant, academically rigorous, and resourced instruction which may include a targeted 
instruction and intervention plan focused on improving the student’s knowledge and skills in core 
subjects so that the student has a reasonable chance to succeed in a career or college without need 
for postsecondary remediation. 

 
E.​ Students meeting the state graduation requirements under this section and who are students in 

grade 11 or 12 and who are identified as academically ready for a career or college are actively 
encouraged by the school district to participate in courses and programs awarding college credit 
to high school students.  Students are not required to achieve a specified score or level of 
proficiency on an assessment to graduate from high school. 

 
F.​ A student’s progress toward career and college readiness must be recorded on the student’s high 

school transcript. 
 

VI.​ DETROIT LAKES PUBLIC SCHOOLS CREDIT REQUIREMENTS 
Students must successfully complete, as determined by the school district, the following high school 
level credits for graduation: 
 
A.​ Eight (8) semester credits of language arts; 

 
B.​ Seven (7) semester credits of social studies encompassing at least United States history, 

geography, government and citizenship, world history, and economics; 
 

C.​ Six (6) semester credits of science to include courses that meet all required Minnesota 
Academic Standards for science, including at least:  

 
1.​ one credit of biology; 

 
2.​ one credit of chemistry or physics; and  

 
3.​ one elective credit of science.  The combination of credits must be sufficient to satisfy  



 
i.​ all of the academic standards in either chemistry or physics and 

 
ii.​ all other academic standards in science 

 
D.​ Six (6) semester credits of mathematics, including an algebra II credit or its equivalent, 

geometry, statistics and probability, or its equivalent, sufficient to satisfy all of the academic 
standards in mathematics.  Students in the graduation class of 2015 and beyond must 
complete an algebra I credit by the end of 8th grade sufficient to satisfy all of the 8th grade 
standards in mathematics; 

 
E.​ One (1) semester credit of Health in grades 9-12 encompassing district-adopted standards. 

 
F.​ Three (3) semester credits of physical education encompassing district-adopted standards. 

 
G.​ Two (2) semester credits of Fine Arts that meet all required Minnesota Academic Standards 

for the Arts. 
 

H.​ One (1) semester credit that includes financial literacy. 
 

I.​ A minimum of fourteen (14) semester elective credits for students graduating in 2024.  For 
students graduating after 2024, refer to the table below: 
 

Graduation Requirements  Class of 
2025  

SR 

Class of 
2026 & 
beyond 

 

English 8 8 

Health 1 1 

Mathematics 6 6 

Physical Education 3 3 

Science 6 6 

Social Studies 7 7 

Fine Arts 2 2 

Financial Literacy 
*Local Requirement 

1 1 

Required Elective Credits 18 16 

Pathway Electives 
(2 per year) 

8 8 

General Elective Credits 10 8 

Total credits required to 
graduate 

52 50 

 
​ ​       A minimum of fourteen (14) elective credits for Area Learning Center (ALC) students 
​ ​        graduating in 2024. For ALC students graduating after 2024, refer to the table below:                           

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
 
 

 
 
 

J.​ Credit equivalencies 
 

1.​ A one-half credit of economics taught in a school’s agricultural, food, and natural 
resources education or business education program or department may fulfill a one-half 
credit in social studies under Paragraph E., above, if the credit is sufficient to satisfy all 
of the academic standards in economics. 

 
2.​ An agriculture science or career and technical education credit may fulfill the elective 

science credit required under Paragraph C., above, if the credit meets the state physical 
science, life science, earth and space science, chemistry, or physics academic standards 
or a combination of these academic standards as approved by the school district.  An 
agriculture or career and technical education credit may fulfill the credit in chemistry or 
physics required under Paragraph C., above, if the credit meets the state chemistry or 
physics academic standards as approved by the school district.  A student must satisfy 
either all of the chemistry or physics academic standards prior to graduation.  An 
agriculture science or career and technical education credit may not fulfill the required 
biology credit under Paragraph C., above. 

 
3.​ A career and technical education credit may fulfill a mathematics or arts credit 

requirement under Paragraph A. Or Paragraph D., above. 
 

4.​ A computer science credit may fulfill a mathematics credit requirement under Paragraph 
A., above, if the credit meets state academic standards in mathematics. 

 

5.​ A Project Lead the Way credit may fulfill a mathematics or science credit requirement 
under Paragraph C. or Paragraph E., above, if the credit meets the state academic 
standards in mathematics or science. 

 

ALC Graduation 
Requirements  

Class of 2024 
SR 

Class of 2025 
& beyond 

English 8 8 

Mathematics 6 6 

Social Studies 7 7 

Science 6 6 

Fine Art 2 2 

Health 1 1 

PE 3 3 

Financial Literacy  
(21st Century Skills) 
*State Requirement 

1 
 

1 
 

Required Elective Credits 
 

14 9 

Total credits required to 
graduate 

48 43 



       6.     An ethnic studies course may fulfill a social studies, language arts, arts, math, or science 
 credit if the course meets the applicable state academic standards.  An ethnic studies      
course may fulfill an elective credit if the course meets applicable local standards or other 
requirements. 

  

[Note: Starting in the 2026-27 school year, a high school must offer an ethnic studies course; 
in elementary and middle schools by the 2027-28 school year.] 

 
 

VII.​ GRADUATION STANDARDS REQUIREMENTS 
 

A.​ All students must demonstrate their understanding of the following academic standards: 
 

1.​ School District Standards, Health (K-12); 
 

2.​ School District Standards, Career and Technical Education (K-12); and  
 

3.​ School District Standards, World Languages (K-12). 
 

B.​ All students must satisfactorily complete the following required Graduation Standards in 
accordance with the standards developed by the Minnesota Department of Education (MDE): 

 
1.​ Minnesota Academic Standards, English Language Arts K-12; 

 
2.​ Minnesota Academic Standards, Mathematics K-12; 
 
3.​ Minnesota Academics Standards, Science K-12; 
 
4.​ Minnesota Academics Standards, Social Studies K-12; and 
 
5.​ Minnesota Academics Standards, Physical Education K-12. 

 
C.​ State standards in the Arts K-12 are available, or school districts may choose to develop their 

own standards. 
 

D.​ The academic standards for language arts, mathematics, and science apply to all students 
except the very few students with extreme cognitive or physical impairments for whom an 
IEP team has determined that the required academic standards are inappropriate.  An IEP 
team that makes this determination must establish alternative standards. 

 
E.​ Meeting the requirements of an Individualized Education Plan (IEP) or a Section 504 Plan. 

 
VIII.​ EARLY GRADUATION 

 
Students may be considered for early graduation, as provided for within Minnesota Statutes, 
Section 120B.07, upon meeting the following conditions: 

 
A.​ All course and credit requirements must be met. 
B.​ The principal or designee shall conduct an interview with the student and parent or 

guardian, familiarize the parties with opportunities available in post-secondary education, 
and arrive at a timely decision. 



C.​ The principal’s decision shall be in writing and may be subject to review by the 
superintendent and school board. 

 
 
Legal References:​  
​ Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s Students) 
 
​ Minn. Stat. § 120B.018 (Definitions 

Minn. Stat. § 120B.021 (Required Academic Standards)  

Minn. Stat. § 120B.023 (Benchmarks 

Minn. Stat. § 120B.024 (Graduation Requirements; Course Credits) 

Minn. Stat. § 120B.07 (Early Graduation) 

Minn. Stat.§ 120B.11 (School District Process) 

Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to Postsecondary 
Education and Employment; Involuntary Career Tracking Prohibited) 

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act)  

Cross References:​ MSBA\MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and Instruction Goals) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and 
Exemptions for IEPs, Section 504 Plans, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 



 Policy Committee Meeting 1/14/2026 

Policy 518-Do not Resuscitate/ Do not Intubate (DNR/DNI) Orders 

No change  

Policy 519- Interviews of Students by Outside Agencies  

Language was added Per MN statute 260E.22 subdivision 2.1 regarding location of interviews  

Policy 520- Student Surveys  

No change to policy     

Policy 521- Student Disability Nondiscrimination  

Red line adds language that includes episodic or disabilities in remission based on new legislative statute. 

Policy 523- Polices Incorporated by Reference 

Sates that policies 413, 417,418, 419, 420, 511, 524, 525   Also apply to students  

Policy 524- Internet, Technology, and Cell Phone Acceptable Use and Safety Policy 

No change in the policy except a change in the MN statute 125B.15 (Internet access for students). 

Policy 524.5- Personal Electronic Communication Devices 

Committee recommends not to adopt this policy due to different building conditions.   These issues will be 

dealt with in the various student handbooks.  

Policy 525-Violence Prevention/ Applicable to Students and Staff  

   This policy states a commitment of the district to institute measures to prevent violence  

  Section IV Prevention Strategies A-R   are strategies that MAY be implemented  rather than will be 

implemented  

Policy 526- Hazing Prohibition  

No change to the Policy                

Policy 527 Student Use and Parking of Motor Vehicles: Patrols, Inspection and 

Searches  

No changes to this policy 



 
 

Date Adopted:  01/10/94 

 

File Number: 

Detroit Lakes Policy - 518 

Date Reviewed: 01/26/26 

 

Date Revised: 8/11/03 

 

​518 - DO NOT RESUSCITATE/DO NOT INTUBATE (DNR/DNI) ORDERS 

 

I.​ PURPOSE 

The school district recognizes that it is serving students with complex health needs.  

The school district also recognizes that school district staff may be confronted with 

requests to withhold emergency care of a student in the event of a life threatening 

situation at school or school activities or be presented with Do Not Resuscitate/Do Not 

Intubate (DNR-DNI) orders.  The purpose of this policy is to provide guidance to 

school district staff and parents or guardians in these situations. 

 

II.​ GENERAL STATEMENT OF POLICY 

​ A.​ The primary mission of the school district is education.  DNR-DNI Orders are 

medical documents.  School district staff will not accept or honor requests to 

withhold emergency care or DNR-DNI orders.  The school district will not 

convey such orders to emergency medical personnel. 

​ B.​ School district staff will provide reasonable emergency care and assistance when 

a student is undergoing a medical emergency during school or school activities. 

​ C.​ School district staff will activate emergency medical services (911) as soon as 

possible when a student is undergoing a medical emergency during school or 

school activities. 

​ D.​ The parent/guardian will be notified of the emergency as soon as possible. 

​ E.​ Notwithstanding this school district policy, IEP and Section 504 teams must 

develop individualized medical emergency care plans for students when 

appropriate in accordance with state and federal law. 

F.​ Parents/guardians who request that emergency care be withheld for their child 

or who present DNR-DNI Orders, shall be advised of and shall be given a copy 

of this policy. 

 

Legal References:​ 29 U.S.C. § 794 et seq. (§ 504 Rehabilitation Act of 1973) 

42 USCA §§ 12101-12213 (Americans with Disabilities Act) 

 

Cross References: 
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Date Adopted: 01/12/98   
 

File Number: 

Detroit Lakes Policy - 519   

Date Revised:  8/11/03 10/24/22,02/23/26 

 

 519 - INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES 
 

I. PURPOSE 

 

There are occasions in which persons other than school district officials and employees find it 

necessary to speak with a student during the school day.  Student safety and disruption of the 

educational program is of concern to the school district.  The purpose of this policy is to establish 

the procedures for access to students by authorized individuals during the school day. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Generally, students may not be interviewed during the school day by persons other than a 

student’s parents, school district officials, employees and/or agents, except as otherwise provided 

by law and/or this policy. 

 

B. Requests from law enforcement officers and those other than a student’s parents, school 

district officials, employees and/or agents to interview students shall be made through the 

principal's office.  Upon receiving a request, it shall be the responsibility of the principal to 

determine whether the request will be granted.  Prior to granting a request, the principal shall 

attempt to contact the student’s parents to inform them of the request, except where otherwise 

prohibited by law. 

 

III. INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS 

ACT 

 

A. In the case of an investigation pursuant to the Reporting of  Maltreatment of Minors Act, 

Minnesota. Statutes Chapter 260E, a local welfare agency, the agency responsible for investigating 

the report and a local law enforcement agency may interview, without parental consent, an alleged 

victim and any minors who currently reside with or who have resided with the alleged perpetrator.  

The interview may take place at school and during school hours or at any facility or other place 

where the alleged victim or other children might be found or the child may be transported to, and 

the interview may be conducted at a place appropriate for the interview of a child designated by 

the local welfare agency or law enforcement agency.  School district officials will work with the 

local welfare agency, the agency responsible for investigating the report or law enforcement 

agency to select a place appropriate for the interview.  The interview may take place outside the 

presence of the perpetrator or parent, legal custodian, guardian, or school district official.  
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B. If the interview took place or is to take place on school district property, an order of the 

juvenile court pursuant to Minnesota Statutes Chapter 260Emay specify that school district 

officials may not disclose to the parent, legal custodian, or guardian the contents of the notification 

of intent to interview the child on school district property and/or any other related information 

regarding the interview that may be a part of the child's record.  The school district official must 

receive a copy of the order from the local welfare or law enforcement agency. 

 

C. When the local welfare agency, local law enforcement agency, or agency responsible for 

investigating a report of maltreatment determines that an interview should take place on school 

district property, school district officials must receive written notification of intent to interview the 

child on school district property beforeprior to the interview.  The notification shall include the 

name of the child to be interviewed, the purpose of the interview, and a reference to the statutory 

authority to conduct an interview on school district property.  For anWhere the interviews are 

conducted by the local welfare agency, the notification shallmust be signed by the chair of the 

local social services agency or the chair's designee.  The notification is private educational data on 

the student.  School district officials may not disclose to the parent, legal custodian or guardian the 

contents of the notification or any other related information regarding the interview until notified 

in writing by the local welfare or law enforcement agency that the investigation or assessment has 

been concluded, unless a school employee or agent is alleged to have maltreated the child.  Until 

school district officials receive said notification, all inquiries regarding the nature of the 

investigation or assessment should be directed to the local welfare or law enforcement agency or 

the agency responsible for assessing or investigating a report of maltreatment shall be solely 

responsible for any disclosures regarding the nature of the assessment or investigation. 

 

D. School district officials shall have discretion to reasonably schedule the time, place, and 

manner of an interview by a local welfare or local law enforcement agency on school district 

premises.  However, where the alleged perpetrator is believed to be a school district official or 

employee, the local welfare or local law enforcement agency will have discretion to determine 

where the interview will be held.  The interview must be conducted not more than twenty-four 

(24) hours after the receipt of the notification unless another time is considered necessary by 

agreement between the school district officials and the local welfare or law enforcement agency.  

However, school district officials must yield to the discretion of the local welfare or law 

enforcement agency concerning other persons in attendance at the interview.  School district 

officials will make every effort to reduce the disruption to the educational program of the child, 

other students, or school staff when an interview is conducted on school district premises. 

 

E. Students shall not be taken from school district property without the consent of the 

principal and without proper warrant. 
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Legal References: Minn. Stat. § 13.32 (Educational Data) 

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors) 

 

Cross References: MSBA/MASA Model Policy 103 (Complaints - Students, Employees, 

Parents, Other Persons) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual 

Abuse) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 



 
 

Date Adopted: 01/12/98   
 
File Number: 
Detroit Lakes Policy - 520 
Date Reviewed: 01/26/26 

 
Date Revised:  4/13/04, 09/14/09, 10/24/22 

 
​ 520 - STUDENT SURVEYS 
 
I.​ PURPOSE 
 

Occasionally the school district utilizes surveys to obtain student opinions and 
information about students.  The purpose of this policy is to establish the parameters of 
information that may be sought in student surveys. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

Student surveys may be conducted as determined necessary by the school district.  
Surveys, analyses and evaluations conducted as part of any program funded through the 
U.S.  Department of Education must comply with 20 United States Code section 1232h. 

 
III.​ STUDENT SURVEYS IN GENERAL 
 

A.​ Student surveys will be conducted anonymously and in an indiscernible fashion.  
No mechanism will be used for identifying the participating student in any way.  
No attempt will be made in any way to identify a student survey participant.  
There will be no requirement that the student return the survey, and no record of 
the student returning a survey will be maintained.  

 
B.​ The superintendent may choose not to approve any survey that seeks probing 

personal and/or sensitive information that could result in identifying the survey 
participant, or is discriminatory in nature based on age, race, color, sex, disability, 
religion or national origin.  

 
C.​ Surveys containing questions pertaining to the student's or the student's parent(s) 

or guardian(s) personal beliefs or practices in sex, family life, morality and 
religion will not be administered to any student unless the parent or guardian of 
the student is notified in writing that such survey is to be administered and the 
parent or guardian of the student gives written permission for the student to 
participate or the opportunity to opt out of the survey depending upon how the 
survey is funded. Any and all documents containing the written permission of a 
parent for a student to participate in a survey will be maintained by the school 
district in a file separate from the survey responses.   
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D.​ Although the survey is conducted anonymously, potential exists for personally 
identifiable information to be provided in response thereto.  To the extent that 
personally identifiable information of a student is contained in his or her 
responses to a survey, the school district will take appropriate steps to ensure the 
data is protected in accordance with Minnesota Statutes Chapter 13 (Minnesota 
Government Data Practices Act), 20 United States Code Section 1232g (Family 
Educational Rights and Privacy Act) and 34 Code of Federal Regulations Part 99. 

 
IV.​ STUDENT SURVEYS CONDUCTED AS PART OF DEPARTMENT OF 

EDUCATION PROGRAM 
 

A.​ All instructional materials, including teacher's manuals, films, tapes, or other 
supplementary material which will be used in connection with any survey, 
analysis or evaluation as part of any program funded in whole or in part by the 
U.S. Department of Education, shall be available for inspection by the parents or 
guardians of the students. 

 
B.​ No student shall be required, as part of any program funded in whole or in part by 

the U.S. Department of Education, without the prior consent of the student (if the 
student is an adult or emancipated minor), or in the case of an unemancipated 
minor, without the prior written consent of the parent, to submit to a survey that 
reveals information concerning: 

 
1.​ political affiliations or beliefs of the student or the student’s parent; 

 
2.​ mental and psychological problems of the student or the student's family; 

 
3.​ sex behavior or attitudes; 

 
4.​ illegal, antisocial, self-incriminating and demeaning behavior; 

 
5.​ critical appraisals of other individuals with whom respondents have close 

family relationships; 
 

6.​ legally recognized privileged or analogous relationships, such as those of 
lawyers, physicians, and ministers;  

 
7.​ religious practices, affiliations, or beliefs of the student or the student’s 

parent; or 
 
8.​ income (other than that required by law to determine eligibility for 

participation in a program or for receiving financial assistance under such 
program). 

 
​ C.​ A school district that receives funds under any program funded by the U.S. Department 

of Education shall develop local policies consistent with Sections IV.A. and IV.B., above, 
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concerning student privacy, parental access to information, and administration of certain 
physical examinations to minors. 

 

​ 1.​ The following policies are to be adopted in consultation with parents: 

 

​ ​ a.​ The right of a parent to inspect, on request, a survey, including an 

evaluation, created by a third party before the survey is administered or 

distributed by a school to a student, including procedures for granting a 

parent’s request for reasonable access to such survey within a 

reasonable period of time after the request is received. 

 

​ ​ “Parent” means a legal guardian or other person acting in loco parentis 

(in place of a parent), such as a grandparent or stepparent with whom 

the child lives, or a person who is legally responsible for the welfare of 

the child. 

 

​ b.​ Arrangements to protect student privacy in the event of the 

administration or distribution of a survey, including an evaluation, to a 

student which contains one or more of the items listed in Section IV.B., 

above, including the right of a parent of a student to inspect, on 

request, any such survey. 

 

​ c.​ The right of a parent of a student to inspect, on request, any 

instructional material used as part of the educational curriculum for the 

student and procedures for granting a request by a parent for such 

access within a reasonable period of time after the request is received. 

 

​ ​ “Instructional material” means instructional content that is provided to 

a student, regardless of format, including printed or representational 

materials, audio-visual materials, and materials in electronic or digital 

formats (i.e., materials accessible through the Internet).  The term does 

not include academic tests or academic assessments. 

 

​ d.​ The administration of physical examinations or screenings that the 

school district may administer to a student.  This provision does not 

apply to a survey administered to a student in accordance with the 

Individuals with Disabilities Education Act (20 United States Code 

section 1400 et. seq.). 

 

​ e.​ The collection, disclosure, or use of personal information collected 

from students for the purpose of marketing or for selling that 

information (or otherwise providing the information to others for that 

purpose), including arrangements to protect student privacy that are 

provided by the school district in the event of such collection, 

disclosure, or use. 

 

 

 

(1)​ “Personal information” means individually identifiable information 
including a student’s or parent’s first and last name; a home or other 
physical address (including street name and the name of the city or 
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town); a telephone number; or a Social Security identification 
number. 

 
(2)​ This provision does not apply to the collection, disclosure, or use of 

personal information collected from students for the exclusive 
purpose of developing, evaluating, or providing educational products 
or services for, or to, students or educational institutions, such as: 

 

 

(a)​ college or other postsecondary education recruitment or military; 
 

(b)​ book clubs, magazines, and programs providing access to low cost literary products; 
 

(c)​ curriculum and instructional materials used by elementary and secondary schools; 
 

(d)​  tests and assessments used by elementary schools and secondary schools to provide cognitive, 
evaluative, diagnostic, clinical, aptitude, or achievement information about students, or to generate other 
statistically useful data for the purpose of securing such tests and assessments and the subsequent analysis 
and public release of the aggregate data from such tests and assessments; 
 

(e)​ the sale by students of products or services to raise funds for school-related or education-related 
activities; and 
 

(f)​ student recognition programs. 
 

(3)​ The right of a parent to inspect, on request, any instrument 
used in the collection of information, as described in Section 
IV.C.1., Subparagraph e., above, before the instrument is 
administered or distributed to a student and procedures for 
granting a request by a parent for reasonable access to such an 
instrument within a reasonable period of time after the request 
is received. 

 

​ ​ 2.​ The policies adopted under Section IV.C., Subparagraph 1., above, shall provide 
for reasonable notice of the adoption or continued use of such policies directly to 
parents of students enrolled in or served by the school district. 

 

​ ​ ​ a.​ The notice will be provided at least annually, at the beginning of the 

school year, and within a reasonable period of time after any 

substantive change in a policy. 

 

​ ​ b.​ The notice will provide parents with an opportunity to opt out of 

participation in the following activities: 

 

 

 

 

 

 

(1)​ Activities involving the collection, disclosure, or use of personal 
information collected from students for the purpose of marketing or 
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for selling that information, or otherwise providing that information 
to others for that purpose. 

(2)​ The administration of any third-party survey (non-Department of 
Education funded) containing one or more of the items contained in 
Section IV.B., above. 

 

(3)​ Any nonemergency, invasive physical examination or screening that 
is required as a condition of attendance, administered by the school 
and scheduled by the school in advance, and not necessary to protect 
the immediate health and safety of the student or other students. 

“Invasive physical examination” means any medical examination 
that involves the exposure of private body parts, or act during such 
examination that includes incision, insertion, or injection into the 
body, but does not include a hearing, vision, or scoliosis screening. 

 
c.  The notice will advise students of the specific or approximate dates during the 

school year when the activities in Section IV.C.2., Subparagraph b., above, 
are scheduled, or expected to be scheduled. 

 
d.​ The notice provisions shall not be construed to preempt applicable provisions 

of state law that require parental notification and do not apply to any physical 
examination or screening that is permitted or required by applicable state law, 
including physical examinations or screenings that are permitted without 
parental notification. 

 
D.​ The school district shall give parents and students notice of their rights under this section. 

 
Legal References:​ Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

20 US.C. 1232g (Family Educational Rights and Privacy Act) 
20 U.S.C. 1232h (Protection of Pupil Rights) 
34 C.F.R. Part 99 (Family Educational Rights and Privacy Act Regulations) 
Gonzaga University v. Doe, 536 U.S. 273 (2002) 

 
Cross References:​ MSBA/MASA Model Policy 515 (Protection and Privacy of Student Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, Grievance 
Procedure and Process) 
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521 - STUDENT DISABILITY NONDISCRIMINATION 

 
[Note: School districts are required by statute to have a policy addressing these issues.] 

 

I. PURPOSE 
 

The purpose of this policy is to protect students with disabilities from discrimination on the basis 

of disability and to identify and evaluate learners who, within the intent of Section 504 of the 

Rehabilitation Act of 1973, need special services, accommodations, or programs in order that 
such learners may receive the required free appropriate public education. 

 

II. DEFINITIONS 
 

A. For purposes of this policy, “disability harassment” means unwelcome physical, verbal, 

or nonverbal conduct based upon a student’s disability, perceived disability, or record of 
disability, and when the conduct has the purpose or effect of interfering with the 
student’s educational performance; or of creating an intimidating, hostile, or offensive 
learning environment; or of interfering with one’s ability to participate in or benefit from 
a class or an educational program or activity. Such harassment may occur where 
conduct is directed at the characteristics of a student’s current or past disabling condition 
or a perceived condition, such as negative comments about speech patterns, movement, 

physical impairments or defects/appearances, or the like.  Such harassment may further 
occur where conduct is directed at or pertains to a student’s genetic information. 

 

B. For purposes of this policy, “disability discrimination” generally means the differential 
treatment of an individual based on an actual or perceived disability in a manner that 
materially and substantially interferes with (1) the individual’s educational opportunities 
or performance or (2) the individual’s ability to participate in school functions or 

activities or receive school benefits, services, or privileges.  Disability discrimination 
does not include any services or accommodations provided to a student in accordance 
with Section 504, the Individuals with Disabilities Education Act, the Minnesota Human 
Rights Act, or any other applicable law. 

 

III. GENERAL STATEMENT OF POLICY 

 

A. Students with disabilities who meet the criteria of Paragraph C. are protected from 
disability harassment and disability discrimination. 

 
B.  It is the responsibility of the school district to identify and evaluate learners who, within 

the intent of Section 504, need special services, accommodations, or programs in order 
that such learners may receive free appropriate public education. 

 

C. For this policy, a learner who is protected under Section 504 is one who: 
 

1. has a physical or mental impairment that substantially limits one or more 
major life activities, including learning; or 

 

2. has a record of such impairment; or 
 



 

3. is regarded as having such impairment; or 

4. 4.      has an impairment that is episodic or in remission and would materially 

limit a major life activity when active. 

3. . 
 

D. Learners may be protected from disability discrimination and be eligible for services, 
accommodations, or programs under the provisions of Section 504 even though they 
are not eligible for special education pursuant to the Individuals with Disabilities 

Education Act. 

 

 

D.  
 

IV. COORDINATOR 
 

Persons who have questions, comments, or complaints should contact the Superintendent 
regarding grievances or hearing requests regarding disability issues. The Superintendent’s 
contact information is: Mark Jenson, 702 Lake Avenue, Detroit Lakes, MN 56501, (218) 847-

9271, markjenson@detlakes.k12.mn.us. This person is the school district’s Americans with 
Disabilities Act Section 504 Coordinator. 

 

V. REPORTING PROCEDURES 
 

A. Any person who believes he or she has been the victim of harassment or discrimination 
on the basis of disability by a pupil, teacher, administrator or other school personnel of 

the school district, or any person with knowledge or belief of conduct which may constitute 

disability discrimination, toward a pupil, teacher, administrator or other school personnel 
should report the alleged acts immediately to the principal of the building at which the 
conduct occurred.  The school district encourages the reporting party or complainant to 
use the Student Disability Discrimination Grievance Report Form available from the 
principal of each building, the school district office, and on the school district’s website, 
but oral reports shall be considered complaints as well.  If the complaint involves a 

principal, the complaint may be filed with the school district’s Superintendent.  
 
B. The building principal is the person responsible for receiving oral or written reports of 

disability harassment discrimination. Any school district personnel who receives a report 
of disability discrimination must inform the building principal immediately.  For purposes 
of this policy, immediately means as soon as possible, but no later than within one business 
day. 

 
C. Upon receipt of a report, the principal must notify the Superintendent immediately, without 

screening or investigating the report.  The principal may request, but may not insist upon 

a written complaint.  A written statement of the facts alleged, along with a brief description 
of how the complaint was handled at the building level, will be forwarded as soon as 
practicable by the principal to the Superintendent.  If the report was given verbally, the 

principal shall personally reduce it to written form as soon as possible, and by no later than 
within two business days and forward it to the Superintendent.    
 

D. The School Board hereby designates the school district’s Superintendent as the 
administrator ultimately responsible to receive reports or complaints of disability 
discrimination.  If the complaint involves the Superintendent, the complaint shall be filed 
directly with the School Board Chair. 

 



 

E. The school district shall conspicuously post the names of the Superintendent, including 

mailing address, email address, and telephone numbers. 
 

F. Submission of a good faith complaint or report of disability discrimination will not affect 
the complainant or reporter’s future employment, grades or work assignments. 
 

G. Use of formal reporting forms is not mandatory. 
 

H. The school district will respect the privacy of the complainant, the individual(s) against 
whom the complaint is filed, and the witnesses as much as possible, consistent with the 
school district’s legal obligations to investigate, to take appropriate action, and to conform 
with any discovery or disclosure obligations.  However, the school district is unable to 
guarantee confidentiality to any individual. 

 
VI. INVESTIGATION 
 

A. By authority of the school district, the Superintendent, upon receipt of a report or complaint 

alleging disability discrimination, shall immediately undertake or authorize an 
investigation.  The investigation may be conducted by school district officials or by a third 

party designated by the school district. 
 

B. The investigation may consist of a review of written witness statements or personal 
interviews with the complainant, the individual(s) against whom the complaint is filed, and 
others who may have knowledge of the alleged incident(s) or circumstances giving rise to 
the complaint.  The investigation may also consist of any other methods and a review of 
any documents deemed pertinent by the investigator.  The scope of the investigation will 

depend on the circumstances of each complaint. 
 

C. In determining whether alleged conduct constitutes a violation of this policy, the school 
district should consider, but is not limited to, the surrounding circumstances, the nature of 
the behavior, past incidents or past or continuing patterns of behavior, the relationships 
between the parties involved and the context in which the alleged incidents occurred.  
Whether a particular action or incident constitutes a violation of this policy requires a 

determination based on all the facts and surrounding circumstances and the district shall 
use a preponderance of the evidence standard in its determination. 

 
D. In addition, the school district will take immediate steps to protect the complainant, pupils, 

teachers, administrators or other school personnel pending completion of an investigation 
of alleged disability discrimination.  Protective measures, if any, will be based on the 

circumstances of each situation and may include, but are not limited to, counseling, 
academic support, and scheduling changes for classes or extracurricular activities.  Upon 
receipt of a complaint, the school district will engage in discussions with the complainant 
about whether any proactive measures are necessary.  Any protective measures will be 
implemented at the discretion of the school district and will be designed by the school 
district to minimize the burden on a pupil’s educational program. 

 

E. To the extent practicable, the investigation will be completed within 30 days of the date 
the complaint was filed.  The investigator will make a written report upon completion of 

the investigation.  The report shall include a determination of whether the allegations have 
been substantiated as factual using a preponderance of the evidence standard and whether 
they appear to be violations of this policy in accordance with the definitions outlined in this 
policy.  The breadth and detail of the investigation report will depend on the circumstances 
of each complaint. 

 
VII. SCHOOL DISTRICT ACTION 
 

A. Upon receipt of a report or in the event of a substantiated complaint of disability 
harassment or discrimination, the school district will take appropriate action.  Such action 
may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, 

remediation, termination or discharge.  School district action taken for violation of this 



 

policy will be consistent with requirements of applicable collective bargaining agreements, 

Minnesota and federal law and school district policies. 
 

B. The result of the school district’s investigation of each complaint filed under these 
procedures will be reported in writing to the complainant and to the respondent within 30 
days of the date the complaint was filed, to the extent practicable and to the extent 

permitted by the Minnesota Government Data Practice Act, the Family Educational Rights 
and Privacy Act and any other applicable law.  In the event the report cannot be provided 
to the complainant and respondent within 30 days, the school district will notify both 
parties, and will provide an anticipated date of report completion.    

 
VIII. REPRISAL/RETALIATION 
 

The school district will discipline or take appropriate action against any pupil, teacher, 
administrator, third party, or other school personnel who retaliates against any person who makes 
a good faith report of alleged disability discrimination, or any person who testifies, assists or 
participates in an investigation, or who testifies, assists or participates in a proceeding or hearing 

relating to such discrimination.  Retaliation includes, but is not limited to, any form of intimidation, 
reprisal or harassment. 

 
 
Legal References: Minn. Stat. § 363A.03, Subd. 12 (Definitions) 
 42 U.S.C. Ch. 126 (Equal Opportunity for Individuals with Disabilities) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
34 C.F.R. Part 104 (Implementing Regulations) 

 

Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 



 
 

Date Adopted: 01/12/98   
 
File Number: 
Detroit Lakes Policy - 523 
Date Reviewed: 1/26/26 

 
Date Revised:  8/11/03; 10/21/19, 10/24/22 

​  
​ 523 - POLICIES INCORPORATED BY REFERENCE​  
 
PURPOSE 
 

Certain policies as contained in this policy reference manual are applicable to students as 
well as to employees.  To avoid undue duplication, the school district provides notice by 
this section of the application and incorporation by reference of the following policies 
which also apply to students: 

 
 

 
 
 
 
 
Model Policy 413​ Harassment and Violence 
Model Policy 417​ Chemical Use/Abuse 
Model Policy 418​ Drug-Free Workplace/Drug-Free School 
Model Policy 419​ Tobacco-Free Environment; Possession and Use of Tobacco, 

Tobacco-Related Devices, and Electronic Delivery Devices) 
Model Policy 420​ Students and Employees with Sexually Transmitted Infections and 

Diseases and Certain Other Communicable Diseases and Infectious 
Conditions 

Model Policy 511​ Student Fundraising 
Model Policy 524​ Internet Use Policy Development 
Model Policy 525​ Violence Prevention 
 
 

​ Students are charged with notice that the above cited policies are also applicable to ​
​ students; however, students are also on notice that the provisions of the various policies ​
​ speak for themselves and may be applicable although not specifically listed above. 
 
Legal References:​ None 
 
Cross References:​ None 
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524 INTERNET, TECHNOLOGY, AND CELL PHONE ACCEPTABLE USE AND SAFETY 

POLICY  

[Note:  School districts are required by statute to have a policy addressing these issues.] 

 

I. PURPOSE 

 

The purpose of this policy is to set forth policies and guidelines for access to the school district computer 

system and acceptable and safe use of the Internet, including electronic communications. 

 

II. GENERAL STATEMENT OF POLICY 

 

In making decisions regarding student and employee access to the school district computer system and 

the Internet, including electronic communications, the school district considers its own stated educational 

mission, goals, and objectives.  Electronic information research skills are now fundamental to preparation 

of citizens and future employees.  Access to the school district computer system and to the Internet enables 

students and employees to explore thousands of libraries, databases, bulletin boards, and other resources 

while exchanging messages with people around the world.  The school district expects that faculty will 

blend thoughtful use of the school district computer system and the Internet throughout the curriculum 

and will provide guidance and instruction to students in their use. 

 

III. LIMITED EDUCATIONAL PURPOSE 

 

The school district is providing students and employees with access to the school district computer system, 

which includes Internet access.  The purpose of the system is more specific than providing students and 

employees with general access to the Internet.  The school district system has a limited educational 

purpose, which includes use of the system for classroom activities, educational research, and professional 

or career development activities.  Users are expected to use Internet access through the district system to 

further educational and personal goals consistent with the mission of the school district and school 

policies. Uses which might be acceptable on a user’s private personal account on another system may not 

be acceptable on this limited-purpose network. 

 

IV. USE OF SYSTEM IS A PRIVILEGE 

 

The use of the school district system and access to use of the Internet is a privilege, not a right.  Depending 

on the nature and degree of the violation and the number of previous violations, unacceptable use of the 

school district system or the Internet may result in one or more of the following consequences:  suspension 

or cancellation of use or access privileges; payments for damages and repairs; discipline under other 

appropriate school district policies, including suspension, expulsion, exclusion or termination of 

employment; or civil or criminal liability under other applicable laws. 

 

V. UNACCEPTABLE USES 

 

A. The following uses of the school district system and Internet resources or accounts are considered 

unacceptable: 
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1. Users will not use the school district system to access, review, upload, download, store, 

print, post, receive, transmit or distribute: 

 

a. pornographic, obscene or sexually explicit material or other visual depictions that 

are harmful to minors; 

 

b. obscene, abusive, profane, lewd, vulgar, rude, inflammatory, threatening, 

disrespectful, or sexually explicit language; 

 

c. materials that use language or images that are inappropriate in the education setting 

or disruptive to the educational process; 

 

d. information or materials that could cause damage or danger of disruption to the 

educational process; 

 

e. materials that use language or images that advocate violence or discrimination 

toward other people (hate literature) or that may constitute harassment or 

discrimination. 

 

2. Users will not use the school district system to knowingly or recklessly post, transmit or 

distribute false or defamatory information about a person or organization, or to harass 

another person, or to engage in personal attacks, including prejudicial or discriminatory 

attacks. 

 

3. Users will not use the school district system to engage in any illegal act or violate any local, 

state or federal statute or law. 

 

4. Users will not use the school district system to vandalize, damage or disable the property 

of another person or organization, will not make deliberate attempts to degrade or disrupt 

equipment, software, or system performance by spreading computer viruses or by any other 

means, will not tamper with, modify or change the school district system software, 

hardware, or wiring or take any action to violate the school district’s security  system, and 

will not use the school district system in such a way as to disrupt the use of the system by 

other users. 

 

5. Users will not use the school district system to gain unauthorized access to information 

resources or to access another person’s materials, information or files without the implied 

or direct permission of that person. 

 

6. Users will not use the school district system to post private information about another 

person, personal contact information about themselves or other persons, or other personally 

identifiable information, including, but not limited to, addresses, telephone numbers, 

school addresses, work addresses, identification numbers, account numbers, access codes 

or passwords, labeled photographs or other information that would make the individual’s 

identity easily traceable, and will not repost a message that was sent to the user privately 

without permission of the person who sent the message.   

 

[Note:  School districts should consider the impact of this paragraph on present practices 

and procedures, including, but not limited to, practices pertaining to employee 

communications, school or classroom websites, and student/employee use of social 
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networking websites.  Depending upon school district policies and practices, school 

districts may wish to add one or more of the following clarifying paragraphs.] 

 

a. This paragraph does not prohibit the posting of employee contact information on 

school district webpages or communications between employees and other 

individuals when such communications are made for education-related purposes 

(i.e., communications with parents or other staff members related to students). 

 

b. Employees creating or posting school-related webpages may include personal 

contact information about themselves on a webpage. However, employees may not 

post personal contact information or other personally identifiable information about 

students unless: 

 

(1) such information is classified by the school district as directory information 

and verification is made that the school district has not received notice from 

a parent/guardian or eligible student that such information is not to be 

designated as directory information in accordance with Policy 515; or 

 

(2) such information is not classified by the school district as directory 

information but written consent for release of the information to be posted 

has been obtained from a parent/guardian or eligible student in accordance 

with Policy 515. 

 

In addition, prior to posting any personal contact or personally identifiable 

information on a school-related webpage, employees shall obtain written approval 

of the content of the postings from the building administrator. 

 

c. These prohibitions specifically prohibit a user from utilizing the school district 

system to post personal information about a user or another individual on social 

networks, including, but not limited to, social networks such as “Facebook,” 

“Twitter,” “Instagram,” “Snapchat,” “TikTok” “Reddit,” and similar websites or 

applications. 

 

7. Users must keep all account information and passwords on file with the designated school 

district official. Users will not attempt to gain unauthorized access to the school district 

system or any other system through the school district system, attempt to log in through 

another person’s account, or use computer accounts, access codes, or network 

identification other than those assigned to the user.  Messages and records on the school 

district system may not be encrypted without the permission of appropriate school 

authorities. 

 

8. Users will not use the school district system to violate copyright laws or usage licensing 

agreements, or otherwise to use another person’s property without the person’s prior 

approval or proper citation, including the downloading or exchanging of pirated software 

or copying software to or from any school computer, and will not plagiarize works they 

find on the Internet. 

 

9. Users will not use the school district system for conducting business, for unauthorized 

commercial purposes or for financial gain unrelated to the mission of the school district. 

Users will not use the school district system to offer or provide goods or services or for 

product advertisement.  Users will not use the school district system to purchase goods or 
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services for personal use without authorization from the appropriate school district official. 

 

10. Users will not use the school district system to engage in bullying or cyberbullying in 

violation of the school district’s Bullying Prohibition Policy (MSBA/MASA Model Policy 

514).  This prohibition includes using any technology or other electronic communication 

off school premises to the extent that student learning or the school environment is 

substantially and materially disrupted.   

 

B. A student or employee engaging in the foregoing unacceptable uses of the Internet when off school 

district premises also may be in violation of this policy as well as other school district policies.  

Examples of such violations include, but are not limited to, situations where the school district 

system is compromised or if a school district employee or student is negatively impacted.  If the 

school district receives a report of an unacceptable use originating from a non-school computer or 

resource, the school district may investigate such reports to the best of its ability.  Students or 

employees may be subject to disciplinary action for such conduct, including, but not limited to, 

suspension or cancellation of the use or access to the school district computer system and the 

Internet and discipline under other appropriate school district policies, including suspension, 

expulsion, exclusion, or termination of employment. 

 

C. If a user inadvertently accesses unacceptable materials or an unacceptable Internet site, the user 

shall immediately disclose the inadvertent access to an appropriate school district official.  In the 

case of a school district employee, the immediate disclosure shall be to the employee’s immediate 

supervisor and/or the building administrator.  This disclosure may serve as a defense against an 

allegation that the user has intentionally violated this policy.  In certain rare instances, a user also 

may access otherwise unacceptable materials if necessary to complete an assignment and if done 

with the prior approval of and with appropriate guidance from the appropriate teacher or, in the 

case of a school district employee, the building administrator. 

 

VI. FILTER 

 

Note:  Pursuant to state law, school districts are required to restrict access to inappropriate materials 

on school computers with Internet access.  School districts which seek technology revenue pursuant to 

Minn. Stat. § 125B.26 or certain federal funding, such as e-rate discounts, for purposes of Internet 

access and connection services and/or receive funds to purchase Internet accessible computers are 

subject to the federal Children’s Internet Protection Act, effective in 2001.  Those districts are required 

to comply with additional standards in restricting possible access to inappropriate materials, Therefore, 

school districts should select one of the following alternative sections depending upon whether the 

school district is seeking such funding and the type of funding sought.] 

 

 

[NOTE: The 2025 Minnesota legislature amended Minnesota Statutes 125B.15 as follows: “A school district 

receiving technology revenue under section 125B.26 must prohibit, including through use of available 

software filtering technology or other effective methods, adult access to material that under federal or state 

law is reasonably believed to be obscene or child pornography.”] 

 

 

 

ALTERNATIVE NO. 3 
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[NOTE:  School districts that receive certain federal funding, such as e-rate discounts, for purposes of 

Internet access and connection services and/or receive funds to purchase Internet accessible computers 

are subject to the federal Children’s Internet Protection Act, effective in 2001.  This law requires school 

districts to adopt an Internet safety policy that contains the provisions set forth below.  Also, the Act 

requires such school districts to provide reasonable notice and hold at least one public hearing or meeting 

to address the proposed Internet safety policy prior to its implementation.  School districts that do not seek 

such federal financial assistance need not adopt the alternative language set forth below nor meet the 

requirements with respect to a public meeting to review the policy.  The following alternative language for 

school districts that seek such federal financial assistance satisfies both state and federal law 

requirements.] 

  

A.      With respect to any of its computers with Internet access, the school district will monitor 

the online activities of both minors and adults and employ technology protection measures during any 

use of such computers by minors and adults.  The technology protection measures utilized will block or 

filter Internet access to any visual depictions that are: 

  

1.      Obscene; 

  

2.      Child pornography; or 

  

3.      Harmful to minors. 

  

B.      The term “harmful to minors” means any picture, image, graphic image file, or other 

visual depiction that: 

          

1.      Taken as a whole and with respect to minors, appeals to a prurient interest in nudity, 

sex, or excretion; or 

  

2.      Depicts, describes, or represents, in a patently offensive way with respect to what is 

suitable for minors, an actual or simulated sexual act or sexual contact, actual or simulated 

normal or perverted sexual acts, or a lewd exhibition of the genitals; and 

  

3.      Taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors. 

C.      Software filtering technology shall be narrowly tailored and shall not discriminate based 
on viewpoint. 
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D.      An administrator, supervisor, or other person authorized by the Superintendent may 

disable the technology protection measure, during use by an adult, to enable access for bona fide 

research or other lawful purposes. 

  

E.      The school district will educate students about appropriate online behavior, including 

interacting with other individuals on social networking websites and in chat rooms and cyberbullying 

awareness and response. 

 

[Note:  Although school districts are not required to adopt the more restrictive provisions contained in either 

Alternative No. 2 or No. 3 if they do not seek state or federal funding, they may choose to adopt the more 

restrictive provisions as a matter of school policy.] 

 

VII. CONSISTENCY WITH OTHER SCHOOL POLICIES 

 

Use of the school district computer system and use of the Internet shall be consistent with school district 

policies and the mission of the school district. 

 

VIII. LIMITED EXPECTATION OF PRIVACY 

 

A. By authorizing use of the school district system, the school district does not relinquish control over 

materials on the system or contained in files on the system.  Users should expect only limited 

privacy in the contents of personal files on the school district system. 

 

B. Routine maintenance and monitoring of the school district system may lead to a discovery that a 

user has violated this policy, another school district policy, or the law. 

 

C. An individual investigation or search will be conducted if school authorities have a reasonable 

suspicion that the search will uncover a violation of law or school district policy. 

 

D. Parents have the right at any time to investigate or review the contents of their child’s files and e-

mail files.  Parents have the right to request the termination of their child’s individual account at 

any time. 

 

E. School district employees should be aware that the school district retains the right at any time to 

investigate or review the contents of their files and e-mail files.  In addition, school district 

employees should be aware that data and other materials in files maintained on the school district 

system may be subject to review, disclosure or discovery under Minn. Stat. Ch. 13 (the Minnesota 

Government Data Practices Act). 

 

F. The school district will cooperate fully with local, state and federal authorities in any investigation 

concerning or related to any illegal activities or activities not in compliance with school district 

policies conducted through the school district system. 

 

IX. INTERNET USE AGREEMENT 

 

A. The proper use of the Internet, and the educational value to be gained from proper Internet use, is 

the joint responsibility of students, parents and employees of the school district. 

 

B. This policy requires the permission of and supervision by the school’s designated professional 
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staff before a student may use a school account or resource to access the Internet. 

 

C. The Internet Use Agreement form for students must be read and signed by the user and the parent 

or guardian.  The Internet Use Agreement form for employees must be signed by the employee.  

The form must then be filed at the school office. 

 

X. LIMITATION ON SCHOOL DISTRICT LIABILITY 

 

Use of the school district system is at the user’s own risk.  The system is provided on an “as is, as available” 

basis.  The school district will not be responsible for any damage users may suffer, including, but not 

limited to, loss, damage or unavailability of data stored on school district diskettes, tapes, hard drives, or 

servers, or for delays or changes in or interruptions of service or misdeliveries or nondeliveries of 

information or materials, regardless of the cause. The school district is not responsible for the accuracy or 

quality of any advice or information obtained through or stored on the school district system.  The school 

district will not be responsible for financial obligations arising through unauthorized use of the school 

district system or the Internet. 

 

XI. USER NOTIFICATION 

 

A. All users shall be notified of the school district policies relating to Internet use. 

 

B. This notification shall include the following: 

 

1. Notification that Internet use is subject to compliance with school district policies. 

 

2. Disclaimers limiting the school district’s liability relative to: 

 

a. Information stored on school district diskettes, hard drives, or servers. 

 

b. Information retrieved through school district computers, networks, or online 

resources. 

 

c. Personal property used to access school district computers, networks, or online 

resources. 

 

d. Unauthorized financial obligations resulting from use of school district 

resources/accounts to access the Internet. 

 

3. A description of the privacy rights and limitations of school sponsored/managed Internet 

accounts. 

 

4. Notification that, even though the school district may use technical means to limit student 

Internet access, these limits do not provide a foolproof means for enforcing the provisions 

of this acceptable use policy. 

 

5. Notification that goods and services can be purchased over the Internet that could 

potentially result in unwanted financial obligations and that any financial obligation 

incurred by a student or employee through the Internet is the sole responsibility of the 

student and/or the student’s parents or employee. 

 

6. Notification that the collection, creation, reception, maintenance and dissemination of data 
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via the Internet, including electronic communications, is governed by Policy 406, Public 

and Private Personnel Data, and Policy 515, Protection and Privacy of Pupil Records. 

 

7. Notification that, should the user violate the school district’s acceptable use policy, the 

user’s access privileges may be revoked, school disciplinary action may be taken and/or 

appropriate legal action may be taken. 

 

8. Notification that all provisions of the acceptable use policy are subordinate to local, state 

and federal laws. 

 

XII. PARENTS’ AND/OR GUARDIANS’ RESPONSIBILITY; NOTIFICATION OF STUDENT 

INTERNET USE 

 

A. Outside of school, parents bear responsibility for the same guidance of Internet use as they exercise 

with information sources such as television, telephones, radio, movies and other possibly offensive 

media.  Parents are responsible for monitoring their student’s use of the school district system and 

of the Internet if the student is accessing the school district system from home or a remote location. 

 

B. Parents will be notified that their students will be using school district resources/accounts to access 

the Internet and that the school district will provide parents the option to request alternative 

activities not requiring Internet access.  This notification should include: 

 

 1. A copy of the user notification form provided to the student user. 

 

2. A description of parent/guardian responsibilities. 

 

3. A notification that the parents have the option to request alternative educational activities 

not requiring Internet access and materials to exercise this option. 

 

4. A statement that the Internet Use Agreement must be signed by the user and the parent or 

guardian prior to use by the student. 

 

5. A statement that the school district’s acceptable use policy is available for parental review. 

XIII.  NOTIFICATION REGARDING TECHNOLOGY PROVIDERS 

 

A. “Technology provider” means a person who: 

 

1. Contracts with the school district, as part of a one-to-one program or otherwise, to provide a school -

issued device for student use; and 

2. Creates, receives, or maintains educational data pursuant or incidental to a contract with the school 

district.  

B. “Parent” means a parent of a student and includes a natural parent, a guardian, or an individual acting as 

a parent in the absence of a parent or a guardian.  

 

C. Within 30 days of the start of each school year, the school district must give parents and students direct 

and timely notice, by United States mail, e-mail, or other direct form of communications, of any 

curriculum, testing, or assessment technology provider contract affecting a student’s educational data. The 

notice must:  

 

1. Identify each curriculum, testing, or assessment technology provider with access to educational data;  
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2. Identify the educational data affected by the curriculum, testing, or assessment technology provider 

contract; and  

 

3. Include information about the contract inspection and provide contact information for a school 

department to which a parent or student may direct questions or concerns regarding any program or 

activity that allows a curriculum, testing, or assessment technology provider to access a student’s 

educational data.  

 

D. The school district must provide parents and students an opportunity to inspect a complete copy of any 

contract with a technology provider.  

 

E. A contract between a technology provider and the school district must include requirements to ensure 

appropriate security safeguards for educational data. The contract must require that:  

 

1. The technology provider’s employees or contractors have access to educational data only if authorized; 

and  

 

2. The technology provider’s employees or contractors may be authorized to access educational data only 

if access is necessary to fulfill the official duties of the employee or contractor. 

 

F. All educational data created, received, maintained, or disseminated by a technology provider pursuant or 

incidental to a contract with a public educational agency or institution are not the technology provider’s 

property. 

 

XIV.  SCHOOL-ISSUED DEVICES 

 

A. “School-issued devices” means hardware or software that the school district, acting independently or with 

a technology provider, provides to an individual student for that student’s dedicated personal use. A 

school-issued device includes a device issued through a one-to-one program.  

 

B. Except as provided in paragraph C, the school district or technology provider must not electronically 

access or monitor;  

 

1. Any location-tracking feature of a school-issued device  

 

2. Any audio or visual receiving, transmitting, or recording feature of a school-issued device; or 

 

 

3. Student interactions with a school-issued device, including but not limited to keystrokes and web-

browsing activity.  

 

C. The school district or a technology provider may only engage in activities prohibited by paragraph B if:  

 

1. The activity is limited to a noncommercial educational purpose for instruction, technical support, or 

exam-proctoring by school district employees, student teachers, staff contracted by the school district, 

a vendor, or the Minnesota Department of Education, and notice is provided in advance;  

 

2. The activity is permitted under a judicial warrant;  

 

3. The school district is notified or becomes aware that the device is missing or stolen;  

 



10 

4. The activity is necessary to respond to an imminent threat to life or safety and the access is limited to 

that purpose;  

 

5. The activity is necessary to comply with federal or state law, including but not limited to Minnesota 

Statutes section 121A.031; or  

 

6. The activity is necessary to participate in federal or state funding programs, including but not limited 

to the E-Rate program.  

 

D. If the school district or a technology provider interacts with a school-issued device as provided in 

paragraph C, clause 4, it must, within 72 hours of the access, notify the student whom the school-issued 

device was issued or that student’s parent and provide a written description of the interaction, including 

which features of the device were accessed and a description of the threat. This notice is not required at 

any time when the notice itself would pose an imminent threat to life or safety, but must instead be given 

within 72 hours after that imminent threat has ceased.   

 

XV.    CELL PHONE USE 

  

 

 The school board directs the superintendent and school district administration to establish rules and procedures 
regarding student possession and use of cell phones in schools.  These rules and procedures should seek to minimize 
the impact of cell phones on student behavior, mental health, and academic attainment.  These rules and procedures 

may be designed for specific school buildings, grade levels, or similar criteria. 

  

[NOTE: In 2024, the Minnesota legislature enacted a law requiring that school districts adopt a policy 

on students’ possession and use of cell phones in school by March 15, 2025.  This law does not state 

that school districts must incorporate specific language or provisions in the school district policy. 

  

MSBA recognizes the common practice of setting forth cell phone rules in a student handbook or 

similar document. This Article directs school administration to establish cell phone rules, which the 

school board may require be presented to the board for approval. This approach enables 

administrators to craft flexible and specific rules that are specific to grade levels and buildings.  The 

school board may choose to set forth general principles regarding cell phone use in this Article. 

  

Under the new law, Thethe Minnesota Elementary School Principals Association and the Minnesota 

Association of Secondary School Principals will collaborated to make best practices available to 

schools on a range of different strategies to achieve the goals stated above.] 

 

 

XVI.      LIMIT ON SCREEN TIME FOR CHILDREN IN PRESCHOOL AND KINDERGARTEN 

 

A child in a publicly funded preschool or kindergarten program may not use an individual-use screen, 

such as a tablet, smartphone, or other digital media, without engagement from a teacher or other students. 

This section does not apply to a child for whom the school has an individualized family service plan, an 
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individualized education program, or a 504 plan in effect.  

 

XVII. IMPLEMENTATION; POLICY REVIEW 

 

A. The school district administration may develop appropriate user notification forms, guidelines and 

procedures necessary to implement this policy for submission to the school board for approval.  

Upon approval by the school board, such guidelines, forms and procedures shall be an addendum 

to this policy. 

 

B. The administration shall revise the user notifications, including student and parent notifications, if 

necessary, to reflect the adoption of these guidelines and procedures. 

 

C. The school district Internet policies and procedures are available for review by all parents, 

guardians, staff and members of the community. 

 

A. Because of the rapid changes in the development of the Internet, the school board shall conduct 

periodic reviews of this policy. 

 

 

 

Legal References: 15 U.S.C. § 6501 et seq. (Children’s Online Privacy Protection Act) 

17 U.S.C. § 101 et seq. (Copyrights) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

47 U.S.C. § 254 (Children’s Internet Protection Act of 2000 (CIPA)) 

47 C.F.R. § 54.520 (FCC rules implementing CIPA) 

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 13.32 (Educational Data) 

Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.73 (School Cell Phone Policy) 
Minn. Stat. § 124D.166 (Limit on Screen Time for Children in Preschool and Kindergarten) 

Minn. Stat. § 125B.15 (Internet Access for Students) 

Minn. Stat. § 125B.26 (Telecommunications/Internet Access Equity Act) 

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 

(1969) 

United States v. Amer. Library Assoc., 539 U.S. 194, 123 S.Ct. 2297, 56 L.Ed.2d 221 

(2003) 

Doninger v. Niehoff, 527 F.3d 41 (2nd Cir. 2008) 

R.S. v. Minnewaska Area Sch. Dist. No. 2149, No. 12-588, 2012 WL 3870868 (D. Minn. 

2012) 

Tatro v. Univ. of Minnesota, 800 N.W.2D 811 (Minn. App. 2011), aff’d on other grounds 

816 N.W.2d 509 (Minn. 2012) 

S.J.W. v. Lee’s Summit R-7 Sch. Dist., 696 F.3d 771 (8th Cir. 2012) 

Kowalski v. Berkeley County Sch., 652 F.3d 565 (4th Cir. 2011) 

Layshock v. Hermitage Sch. Dist., 650 F.3d 205 (3rd Cir. 2011)) 

Parents, Families and Friends of Lesbians and Gays, Inc. v. Camdenton R-III Sch. Dist., 

853 F.Supp.2d 888 (W.D. Mo. 2012) 

M.T. v. Cent. York Sch. Dist., 937 A.2d 538 (Pa. Commw. Ct. 2007) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
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MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored Materials on 

School Premises by Students and Employees) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 

MSBA/MASA Model Policy 519 (Interviews of Students by Outside Agencies) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

MSBA/MASA Model Policy 603 (Curriculum Development) 

MSBA/MASA Model Policy 604 (Instructional Curriculum) 

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials) 

MSBA/MASA Model Policy 806 (Crisis Management Policy) 

MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by 

Nonschool Persons) 
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TECHNOLOGY USE AGREEMENT - EMPLOYEE 

 

 

 

 

 

 

I have read and understand school district policy #524 - ACCESS TO AND USE OF THE DISTRICT 

TECHNOLOGY SYSTEM (NETWORKED INFORMATION RESOURCES) relating to acceptable use and 

safety of the school district’s technology systems including: the computer system, internet, email, voicemail and 

telephone system and agree to abide by the policy.  I further understand that should I commit any violation, my 

access privileges may be revoked, school disciplinary action may be taken (up to and including suspension or 

termination of employment), and/or appropriate legal action may be taken. 

 

 

 

User’s Full Name (please print):          

 

User Signature:            

 

Date:          

 

 

 

***SIGN AND RETURN THIS FORM TO YOUR BUILDING SECRETARY*** 
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Student/Parent Alternative To Internet Use Request Form 

 

 

 
Parent/guardian understands their student is offered school district resources/accounts to 

access the Internet and it is the parent’s/guardian’s responsibility to notify the school district if, at the 

parent’s option, they would like to request alternative activities not requiring Internet access. 

 

 

I, ___________________________________(parent or guardian name) hereby request alternative 

educational activities not requiring Internet access and the material to exercise this option for my 

student ____________________________(name of student). 

 

 

I understand this notification form must be completed each school year. 

 

 

 

 

______________________________________     _________________________ 

Parent/Guardian Signature      Date 

 

 

 

 

 

Forward this completed form to the student’s supervising teacher 

 



 
 
Date Adopted:   

 
File Number: 
Detroit Lakes Policy - 525 
Date Reviewed: 1/26/26 

 
Date Revised: 2/12/18; 2/11/19, 09/26/22 

 
 
525​ VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF] 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to recognize that violence has increased and to identify 
measures that the school district will take in an attempt to maintain a learning and 
working environment that is free from violent and disruptive behavior. 

 
The school board is committed to promoting healthy human relationships and learning 
environments that are physically and psychologically safe for all members of the school 
community.  It further believes that students are the first priority and they should be 
protected from physical or emotional harm during school activities, and on school 
grounds, buses or field trips while under school district supervision. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ The policy of the school district is to strictly enforce its weapons policy (Policy 
501). 

 
B.​ The policy of the school district is to act promptly in investigating all acts, or 

formal or informal complaints, of violence and take appropriate disciplinary 
action against any student or staff member who is found to have violated this 
policy or any related policy. 

 
C.​ The administration will periodically review discipline policies and procedures, 

prepare revisions if necessary, and submit them to the school board for review and 
adoption. 

 
D.​ The school district will implement approved violence prevention strategies to 

promote safe and secure learning environments, to diminish violence in our 
schools, and to aid in the protection of children whose health or welfare may be 
jeopardized through acts of violence. 

 
III.​ IMPLEMENTATION OF POLICY 
 

A.​ The school board will review and approve policies to prevent and address 
violence in our schools.  The superintendent or designee will develop procedures 
to effectively implement the school weapons and violence prevention policies.  It 
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shall be incumbent on all students and staff to observe all policies and report 
violations to the school administration. 

 
B.​ The school board and administration will inform staff and students annually of 

policies and procedures related to violence prevention and weapons. 
 

C.​ The school district will act promptly to investigate all acts and formal and 
informal complaints of violence and take appropriate disciplinary action against 
any student or staff member who is found to have violated this policy or any 
related policy. 

 
D.​ The consequences set forth in the school weapons policy (Policy 501) will be 

imposed upon any student or non-student, who possesses, uses or distributes a 
weapon when in a school location. 

 
E.​ The consequences set forth in the school hazing policy (Policy 526) will be 

imposed upon any student or staff member who commits an act against a student 
or staff member; or coerces a student or staff member into committing an act, that 
creates a substantial risk of harm to a person in order for the student or staff 
member to be initiated into or affiliated with an organization, or for any other 
purpose. 

 
F.​ Students who engage in assault or violent behavior will be removed from the 

classroom immediately and for a period of time deemed appropriate by the 
principal, in consultation with the teacher, pursuant to the student discipline 
policy (Policy 506). 

 
G.​ Students with disabilities may be expelled for behavior unrelated to their 

disabilities, subject to the procedural safeguards required by the Individuals with 
Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973, 
and the Pupil Fair Dismissal Act. 

 
H.​ Procedures will be developed for the referral of any person in violation of this 

policy or the weapons policy to the local law enforcement agency in accordance 
with Minnesota Statutes section 121A.05. 

 
I.​ Students who wear objectionable emblems, signs, words, objects, or pictures on 

clothing communicating a message that is racist, sexist, or otherwise derogatory 
to a protected minority group or which connotes gang membership or that 
approves, advances, or provokes any form of religious, racial or sexual 
harassment or violence against other individuals as defined in the harassment and 
violence policy (Policy 413) will be subject to the procedures set forth in the 
student dress and appearance policy (Policy 504).  “Gang” as used in this policy 
means any ongoing organization, association, or group of three or more persons, 
whether formal or informal, having as one of its primary activities, the 
commission of one or more criminal acts, which has an identifiable name or 
identifying sign or symbol, and whose members individually or collectively 
engage in or whose members engaged in a pattern of criminal gang activity. A 
“pattern of gang activity” means the commission, attempt to commit, conspiring 
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to commit, or solicitation of two or more criminal acts, provided the criminal acts 
were committed on separate dates or by two or more persons who are members of 
or belong to the same criminal street gang. 

J.​ This policy is not intended to abridge the rights of students to express political, 
religious, philosophical, or similar opinions by wearing apparel on which such 
messages are stated.  Such messages are acceptable as long as they are not lewd, 
vulgar, obscene, defamatory, profane, denote gang affiliation, advocate 
harassment or violence against others, are likely to disrupt the education process, 
or cause others to react in a violent or illegal manner (Policy 504). 

 
IV.​ PREVENTION STRATEGIES 
 

The school district may adopt and implement the following prevention strategies to 
promote safe and secure learning environments, to diminish violence in our schools, and 
to aid in the protection of children whose health or welfare may be jeopardized through 
acts of violence. 

 
 

 
A.​ Adopt a district crisis management policy to address potential violent crisis 

situations in the district. 
 

B.​ Provide training in recognition, prevention, and safe responses to violence, and 
development of a positive school climate. 

 
C.​ Coordinate a local school security review committee or task force comprised of 

school officials, law enforcement, parents, students and other youth service 
providers to advise on policy implementation. 

 
D.​ In-service training for personnel in aspects of reporting, visibility and supervision 

as deterrents to violence. 
 

E.​ In-service training for personnel and school board members by experts familiar 
with sexual abuse, domestic violence, and personal safety issues on the following:  
helping students identify violence in the family and the community so that 
students may learn to resolve conflicts in effective, nonviolent ways; responding 
to a disclosure of child sexual abuse in a supportive, appropriate manner; and/or 
complying with mandatory reporting requirements under the Maltreatment of 
Minors Reporting Act.  

 
F.​ Promote student safety responsibility by encouraging the reporting of suspicious 

individuals and unusual activities on school grounds. 
 

G.​ Establish a curriculum committee that explores ways of teaching students 
violence prevention strategies, law-related education, and character/values 
education (universal values, e.g. honesty, personal responsibility, self-discipline, 
cooperation and respect for others.) 
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H.​ Establish clear school rules that prevent and deter violence. 

 
I.​ Develop cross-cultural awareness programs to unify students of all cultures and 

backgrounds, to develop mutual respect and understanding of shared experiences 
and values among students, and to promote the message of inclusion. 

 
J.​ Establish conflict resolution training, conflict management, or peer mediation 

programs for staff and students to teach conservative approaches to settling 
disputes. 

 
K.​ Develop curriculum that teaches social skills such as maintaining self-control, 

building communications skills, forming friendships, resisting peer pressure, 
being appropriately assertive, forming positive relationships with adults, and 
resolving conflict in nonviolent ways. 

 
L.​ Develop curriculum that teaches critical viewing and listening skills in analyzing 

mass media to recognize stereotypes, distinguish fact from fantasy and identify 
differences in behavior and values that conflict with their own. 

 
M.​ Develop student safety forums that both inform and elicit students’ ideas about 

particular safety problems in the building. 
 

N.​ Develop a student photo or name identification system for quick identification of 
the student in case of emergency. 

 
O.​ Develop a staff photo or name identification system using identification badges 

for quick identification of unauthorized people on campus. 
 

P.​ Require all visitors to check-in the main office upon their arrival and state their 
business at the school.  A visitor badge may be issued for easy identification that 
the visitor is authorized to be present in the school building. 

 
Q.​ Develop curriculum on character education including, but not limited to, character 

qualities such as attentiveness, truthfulness, respect for authority, diligence, 
gratefulness, self-discipline, patience, forgiveness, respect for others, 
peacemaking, and resourcefulness. 

R.​ Develop curriculum on child sexual abuse prevention for students, including 
age-appropriate instruction on recognizing sexual abuse and assault, boundary 
violations, and ways offenders groom or desensitize victims, as well as strategies 
to promote disclosure, reduce self-blame, and mobilize bystanders.  The 
curriculum may be created in consultation with federal, state, and local agencies 
and community-based organizations, including the Child Welfare Information 
Gateway website maintained by the United States Department of Health and 
Human Services, to identify research-based tools, curricula, and programs to 
prevent child sexual abuse. 
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S.​ Provide training to all school personnel on recognizing and preventing sexual 
abuse and sexual violence which may include training on mandatory reporting 
requirements provided on the Department of Education’s website and reviewing 
the Code of Ethics for Minnesota Teachers. 

 
V.​ STUDENT SUPPORT 
 

A.​ Students will have access to school-based student service professionals, when 
available, including counselors, nurses, social workers, and psychologists who are 
knowledgeable in methods to assist students with violence prevention and 
intervention. 

 
B.​ Students will be apprised of school board policies designed to protect their 

personal safety. 
 

C.​ Students will be provided with information as to school district and building rules 
regarding weapons and violence. 

 
D.​ Students will be informed of resources for violence prevention and proper 

reporting. 
 
VI.​ PERSONNEL  
 

A.​ School district personnel shall comply with the school weapons policy (Policy 
501) and the school hazing policy (Policy 526). 

 
B.​ School district personnel shall be knowledgeable of violence prevention policies 

and report any violation to school administration immediately.  School district 
personnel will be informed annually as to school district and building rules 
regarding weapons and violence prevention. 

 
C.​ School district personnel or agents of the school district shall not engage in 

emotionally abusive acts including malicious shouting, ridicule, and/or threats or 
other forms of corporal punishment (Policy 507). 

 
 
Legal References:​ Minn. Stat. § 13.43, Subd. 16 (Personnel Data) 

Minn. Stat. § 120B.22 (Violence Prevention Education) 
Minn. Stat. § 120B.232 (Character Development Education) 
Minn. Stat  § 120B.234 (Child Sexual Abuse Prevention Education) 
Minn. Stat. § 121A.035 (Crisis Management Policy) 
Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor) 
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 
Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm) 
Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class) 
Minn. Stat. § 121A.64 (Notification) 
Minn. Stat. § 121A.69 (Hazing Policy) 
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Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of Violence or 
Inappropriate Sexual Contact) 
18 U.S.C. § 921 (Definition of Firearm) 
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education  Act of ) 
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 
L.Ed.2d 31 (1969) 
Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir. 1997) 
McIntire v. Bethel School, 804 F.Supp. 1415, 78 Educ. L.Rep. 828 (W.D. 
Okla. 1992) 
Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820, 44 Educ. 
L.Rep. 205 (N.D. Ill. 1987) 

 
Cross References:​ MSBA/MASA Model Policy 413 (Harassment and Violence) 

MSBA/MASA Model Policy 501 (School Weapons Policy) 
MSBA/MASA Model Policy 504 (Student Dress and Appearance) 
MSBA/MASA Model Policy 506 (Student Discipline) 
MSBA/MASA Model Policy 507 (Corporal Punishment) 
MSAB/MASA Model Policy 514 (Bullying Prohibition Policy) 
MSBA/MASA Model Policy 526 (Hazing Prohibition) 
MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior 
by Students) 
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Date Adopted: 01/12/98   

 
File Number: 
Detroit Lakes Policy - 526  

Date Revised: 02/10/03, 5/10/10, 12/13/2010, 
03/10/2014, 11/28/2022 

 
 
​ 526 - HAZING PROHIBITION 
 

 
 
I.​ PURPOSE 
 

The purpose of this policy is to maintain a safe learning environment for students and 
staff that is free from hazing.  Hazing activities of any type are inconsistent with the 
educational goals of the school district and are prohibited at all times.  

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ No student, teacher, administrator, volunteer, contractor or other employee of the 
school district shall plan, direct, encourage, aid or engage in hazing. 

 
B.​ No teacher, administrator, volunteer, contractor or other employee of the school 

district shall permit, condone or tolerate hazing. 
 

C.​ Apparent permission or consent by a person being hazed does not lessen the 
prohibitions contained in this policy.  

 
D. ​ Retaliation against a victim, good faith reporter, or a witness of hazing is 

prohibited.  
 
E. ​ False accusations or reports of hazing against a student, teacher, administrator, 

volunteer, contractor, or other employee are prohibited.  
 
F.​ A person who engages in an act of hazing, reprisal, retaliation, or false reporting 

of hazing or permits, condones, or tolerates hazing shall be subject to discipline or 
other remedial responses for that act in accordance with the school district’s 
policies and procedures.  

​ Consequences for students who commit, tolerate, or are a party to prohibited acts 
of hazing may range from remedial responses or positive behavioral interventions 
up to and including suspension and or expulsion.  

​ Consequences for employees who permit, condone, or tolerate hazing or engage 
in an act of reprisal or intentional false reporting of hazing may result in 
disciplinary action up to and including terminations or discharge.  
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G.​ This policy applies to hazing that occurs during and after school hours, on or off 

school premises or property, at school functions or activities, or on school 
transportation.  

 
H.​ A person who engages in an act that violates school policy or law in order to be 

initiated into or affiliated with a student organization shall be subject to discipline 
for that act. 

 
I.​ The school district will act to investigate all complaints of hazing and will 

discipline or take appropriate action against any student, teacher, administrator, 
volunteer, contractor or other employee of the school district who is found to have 
violated this policy. 

 
III.​ DEFINITIONS 
 

A.​ “Hazing” means committing an act against a student, or coercing a student into 
committing an act, that creates a substantial risk of harm to a person, in order for 
the student to be initiated into or affiliated with a student organization, or for any 
other school-related purpose.  The term hazing includes, but is not limited to: 

 
1.​ Any type of physical brutality such as whipping, beating, striking, 

branding, electronic shocking or placing a harmful substance on the body. 
 

2.​ Any type of physical activity such as sleep deprivation, exposure to 
weather, confinement in a restricted area, calisthenics or other activity that 
subjects the student to an unreasonable risk of harm or that adversely 
affects the mental or physical health or safety of the student. 

 
3.​ Any activity involving the consumption of any alcoholic beverage, drug, 

tobacco product or any other food, liquid, or substance that subjects the 
student to an unreasonable risk of harm or that adversely affects the 
mental or physical health or safety of the student. 

 
4.​ Any activity that intimidates or threatens the student with ostracism, that 

subjects a student to extreme mental stress, embarrassment, shame or 
humiliation, that adversely affects the mental health or dignity of the 
student or discourages the student from remaining in school. 

 
5.​ Any activity that causes or requires the student to perform a task that 

involves violation of state or federal law or of school district policies or 
regulations. 

 
​ B. ​ “Immediately” means as soon as possible but in no event longer than 24 hours.  
​  
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​ C.​ “On school premises or school district property, or at school functions or 
activities, or on school transportation” means all school district buildings, school 
grounds, and school property or property immediately adjacent to school grounds, school 
bus stops, school buses, school vehicles, school contracted vehicles, or any other vehicles 
approved for school district purposes, the area of entrance or departure from school 
grounds, premises, or events, and all school related functions, school-sponsored 
activities, events, or trips. School district property also may mean a student’s walking 
route to or from school for purposes of attending school or school-related functions, 
activities, or events. While prohibiting hazing at these locations and events, the school 
district does not represent that it will provide supervision or assume liability at these 
locations and events.  

 
D.​ “Remedial response” means a measure to stop and correct hazing, prevent hazing from 

recurring, and protect, support, and intervene on behalf of a student who is the target or 
victim of hazing.  

 
E. ​ “Student” means a student enrolled in a public school or a charter school.  
 

F.​ “Student organization” means a group, club or organization having students as its 
primary members or participants.  It includes grade levels, classes, teams, 
activities or particular school events.  A student organization does not have to be 
an official school organization to come within the terms of this definition. 

 
IV.​ REPORTING PROCEDURES 
 

A.​ Any person who believes he or she has been the target or victim of hazing or any 
person with knowledge or belief of conduct which may constitute hazing shall 
report the alleged acts immediately to an appropriate school district official 
designated by this policy. A person may report hazing anonymously. However, the 
school district may not rely solely on an anonymous report to determine discipline 
or other remedial responses.  

 
B.​ The District encourages the reporting party to use the report form available from 

the principal or building supervisor of each building or available from the school 
district office, but oral reports shall be considered complaints as well. 

 
​ The building principal, the principal's designee, or the building supervisor 

(hereinafter the “building report taker”) is the person responsible for receiving 
reports of hazing at the building level. Any adult school district personnel who 
receives a report of hazing prohibited by this policy shall inform the building 
report taker immediately. Any person may report hazing directly to a school 
district human rights officer or to the superintendent.  If the complaint involves 
the building report taker, the complaint shall be made or filed directly with the 
superintendent or the school district human rights officer by the reporting party or 
complainant.  

​  
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​ The building report taker shall ensure that this policy and its procedures, 
practices, consequences, and sanctions are fairly and fully implemented and shall 
serve as a primary contact on policy and procedural matters.  

 
C.​ A teacher, administrator, volunteer, contractor, and other school employees shall 

be particularly alert to possible situations, circumstances or events which might 
include hazing.  Any such person who witnesses, observes, receives a report of, or 
has other knowledge or belief of conduct which may constitute hazing shall make 
reasonable efforts to address and resolve the hazing and shall inform the building 
principal immediately.  School district personnel who fail to inform the building 
report taker of conduct that may constitute hazing or who fail to make reasonable 
efforts to address and resolve the hazing in a timely manner may be subject to 
disciplinary action. 

 
D.​ Submission of a good faith complaint or report of hazing will not affect the 

complainant or reporter’s future employment, grades, work assignments, or 
educational or work environment. 

 
E.​ Reports of hazing are classified as private educational and/or personnel data 

and/or confidential investigative data and will not be disclosed except as 
permitted by law. The building report taker, in conjunction with the responsible 
authority, shall be responsible for keeping and regulating access to any report of 
hazing and the record of any resulting investigation.   
 

F.​ The school district will respect the privacy of the complainant(s), the individual(s) 
against whom the complaint is filed, and the witnesses as much as possible, 
consistent with the school district’s legal obligations to investigate, to take 
appropriate action, and to comply with any discovery or disclosure obligations. 

 
V.​ SCHOOL DISTRICT ACTION 
 

A.​ Within three (3) days of the receipt of a complaint or report of hazing, the school 
district shall undertake or authorize an investigation by school district officials or 
a third party designated by the school district. 

 
B.​ The building report taker or other appropriate school district officials may take 

immediate steps, at their discretion, to protect the target or victim of the hazing, 
the complainant, the reporter, and students, or others pending completion of an 
investigation of alleged hazing prohibited by this policy. 

 
C.​  ​ The alleged perpetrator of the hazing shall be allowed the opportunity to present a 

defense during the investigation or prior to the imposition of discipline or other 
remedial responses.  

 
D.​ Upon completion of an investigation that determines hazing has occurred, the 

school district will take appropriate action.  Such action may include, but is not 
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limited to, warning, suspension, exclusion, expulsion, transfer, remediation, 
termination or discharge.  Disciplinary consequences will be sufficiently severe to 
try to deter violations and to appropriately discipline prohibited behavior.  School 
district action taken for violation of this policy will be consistent with the 
requirements of applicable collective bargaining agreements; applicable statutory 
authority, including the Minnesota Pupil Fair Dismissal Act; and applicable 
school district policies and regulations. 

 
E.​ The school district is not authorized to disclose to a victim private educational or 

personnel data regarding an alleged perpetrator who is a student or employee of 
the school district.  School officials will notify the parent(s) or guardian(s) of 
students who are targets or victims of hazing and the parent(s) or guardian(s) of 
alleged perpetrators of hazing who have been involved in a reported and 
confirmed hazing incident of the remedial or disciplinary action taken, to the 
extent permitted by law. 

 
E.​       In order to prevent or to respond to hazing committed by or directed against a 

child with a disability, the school district shall, where determined appropriate by the 
child’s individualized education program (IEP) team or Section 504 team, allow the 
child’s IEP or Section 504 plan to be drafted to address the skills and proficiencies the 
child needs as a result of the child’s disability to allow the child to respond to or not 
to engage in hazing.  

 
VI.​ RETALIATION OR REPRISAL 
 

The school district will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor or other employee of the school district who commits 
an act of reprisal or who retaliates against any person who asserts, alleges, or makes a 
good faith report of alleged hazing, who provides information about hazing, who testifies, 
assists, or participates in an investigation, or against any person who testifies, assists or 
participates in a proceeding or hearing relating to such hazing.  Retaliation includes, but 
is not limited to, any form of intimidation, reprisal, or harassment, or intentional disparate 
treatment. Disciplinary consequences will be sufficiently severe to deter violations and to 
appropriately discipline the individual(s) who engage in the prohibited conduct. Remedial 
responses to the prohibited conduct shall be tailored to the particular incident and nature 
of the conduct.  

 
VII.​ DISSEMINATION OF POLICY 

 
 

 
A.​ This policy shall appear in each school’s student handbook and in each school’s 

building and staff handbooks. 
 

B.​ The school district will develop a method of discussing this policy with students 
and employees. 
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Legal References:​  
​ ​ ​  
​ Minn. Stat. § 121A.031 (School Student Bullying Policy) 
​ Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of 

Students and Parents Under the Safe and Supportive Minnesota Schools 
Act) 
Minn. Stat. § 121A.40 121A.56 (Pupil Fair Dismissal Act) 
Minn. Stat. § 121A.69 (Hazing Policy) 

 
Cross Reference:​ MSBA/MASA Model Policy 403 (Discipline, Suspension and Dismissal 

of School District Employees) 
MSBA/MASA Model Policy 413 (Harassment and Violence)  
MSBA/MASA Model Policy 506 (Student Discipline) 
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 
MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to 
Students and Staff]) 
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Date Adopted: 01/12/98   

 

File Number: 

Detroit Lakes Policy - 527 

Date Reviewed: 1/26/26 

 

Date Revised: 08/11/03, 11/28/22 

 

​ 527 -  STUDENT USE AND PARKING OF MOTOR VEHICLES;  
​ PATROLS, INSPECTIONS AND SEARCHES 
 
I.​ PURPOSE 
 

The purpose of this policy is to provide guidelines for use and parking of motor vehicles 
by students in school district locations, to maintain order and discipline in the schools and 
to protect the health, safety and welfare of students and school personnel. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

It is the policy of this school district to allow the limited use and parking of motor 
vehicles by students in school district locations.  It is the position of the school district 
that a fair and equitable district-wide student motor vehicle policy will contribute to the 
quality of the student’s educational experience, will maintain order and discipline in the 
schools, and will protect the health, safety and welfare of students and school personnel.  
This policy applies to all students in the school district.  

 
III.​ DEFINITIONS 
 

A.​ “Contraband” means any unauthorized item possession of which is prohibited by 
school district policy and/or law.  It includes but is not limited to weapons and 
“look-alikes”, alcoholic beverages, controlled substances and “look-alikes”, 
overdue books and other materials belonging to the school district, and stolen 
property. 

 
B.​ “Reasonable suspicion” means that a school official has grounds to believe that 

the search will result in evidence of a violation of school district policy, rules, 
and/or law.  Reasonable suspicion may be based on a school official’s personal 
observation, a report from a student, parent or staff member, a student’s 
suspicious behavior, a student’s age and past history or record of conduct both in 
and out of the school context, or other reliable sources of information. 

 
C.​ “Reasonable scope” means that the scope and/or intrusiveness of the search is 

reasonably related to the objectives of the search.  Factors to consider in 
determining what is reasonable include the seriousness of the suspected 
infraction, the reliability of the information, the necessity of acting without delay, 
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the existence of exigent circumstances necessitating an immediate search and 
further investigation (e.g. to prevent violence, serious and immediate risk of harm 
or destruction of evidence), and the age of the student. 

 
D.​ “School district location” means property that is owned, rented, leased, or 

borrowed by the school district for school purposes, as well as property 
immediately adjacent to such property that may be used for parking or gaining 
access to such property.  A school district location also shall include off school 
property at any school-sponsored or school-approved activity, event, or function, 
such as a field trip or athletic event, where students are under the jurisdiction of 
the school district.  

 
IV.​ STUDENT USE OF MOTOR VEHICLES IN SCHOOL DISTRICT LOCATIONS 
 

Students generally are not permitted to use motor vehicles during the school day in any 
school district location.   Students may use motor vehicles on the high school campus during 
the school day only during the student’s designated lunch period or if there is an emergency and 
permission has been granted to the student by the building principal or assistant principal to use a 
motor vehicle during the school day. 

 
V.​ STUDENT PARKING OF MOTOR VEHICLES IN SCHOOL DISTRICT 

LOCATIONS 
 

A.​ Students are permitted to park in a school district location as a matter of privilege, 
not of right.  Students driving a motor vehicle to a high school campus may park 
the motor vehicle in the parking lot designated for student parking only.  Vehicles 
must display a valid parking permit.  Students will not park vehicles in driveways, 
on private property, or in [other designated areas, e.g. parking lots designated for 
use only by staff or by the general public]. 

 
B.​ When there are unauthorized vehicles parked on school district property, school 

officials may: 
 

1.​ move the vehicle or require the driver or other person in charge of the 
vehicle to move it off school district property; or 

2.​ if unattended, provide for the removal of the vehicle, at the expense of the 
owner or operator, to the nearest convenient garage or other place of safety 
off of school district property.  

 
VI.​ PATROLS, INSPECTIONS AND SEARCHES 
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School officials may conduct routine patrols of school district locations and routine 
inspections of the exteriors of the motor vehicles of students.  In addition, the interiors of 
motor vehicles of students in school district locations may be searched when school 
officials have a reasonable suspicion that the search will uncover a violation of law 
and/or school policy or rule.   

 
A.​ Patrols and Inspections. 

 
School officials may conduct routine patrols of student parking lots and other 
school district locations and routine inspections of the exteriors of the motor 
vehicles of students.  Such patrols and inspections may be conducted without 
notice, without student consent, and without a search warrant. 

 
B.​ Search of Interior of Student Motor Vehicle. 

 
The interiors of motor vehicles of students in school district locations, including 
glove or trunk compartments, may be searched when school officials have a 
reasonable suspicion that the search will uncover a violation of law and/or school 
policy or rule.  The search will be reasonable in its scope and intrusiveness.  Such 
searches may be conducted without notice, without consent, and without a search 
warrant. A student will be subject to withdrawal of parking privileges and to 
discipline if the student refuses to open a locked motor vehicle under the student’s 
control or its compartments upon the request of a school official.  

 
C.​ Prohibition of Contraband and Interference with Patrols, Inspections, Searches 

and/or Seizures. 
 

It shall be a violation of this policy for students to store or carry contraband in 
motor vehicles in a school district location or to interfere with patrols, inspections, 
searches and/or seizures as provided by this policy. 

 
D.​ Seizure of Contraband. 

 
If a search yields contraband, school officials will seize the item and may turn it 
over to legal officials for ultimate disposition when appropriate. 

 
E.​ Dissemination of Policy 

 
A copy of this policy will be printed in the student handbook or disseminated in 
any other way which school officials deem appropriate. 

 

527 - 3 

 



 
VII.​ DIRECTIVES AND GUIDELINES 
 

The superintendent is granted authority to develop and present for school board review 
and approval reasonable directives and guidelines which address specific needs of the 
school district related to student use and parking of motor vehicles in school district 
locations, such as a permit system and parking regulations.  Approved directives and 
guidelines shall be attached as an addendum to this policy. 

 
VIII.​ VIOLATIONS 
 

A student found to have violated this policy and/or the directives and guidelines 
implementing it shall be subject to withdrawal of parking privileges and/or to discipline 
in accordance with the school district’s Student Discipline Policy, which may include 
suspension, exclusion, or expulsion.  In addition, the student may be referred to legal 
officials when appropriate. 

 
Legal References:​ U.S. Const., amend. IV 

Minn. Const., art. I, §10 
Minn. Stat. § 123B.02, Subds. 1 and 5 General Powers of Independent 
School Districts) 
Minn. Stat. § 123B.38 (Hearing) 
New Jersey v. T.L.O., 469 U.S. 325(1985) 

 
Cross Reference:​ MSBA/MASA Model Policy 417 (Chemical Use/Abuse) 

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free 
School) 
MSBA/MASA Model Policy 501  (School Weapons) 
MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, 
Personal Possessions and Student’s Person) 
MSBA/MASA Model Policy 506  (Student Discipline) 
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School Board Meeting Agenda Memorandum  

Kylie Johnson, HR Director           

Detroit Lakes Public Schools 

kyliejohnson@detlakes.k12.mn.us 

DATE:​ ​ December 29, 2025 
 

TO:​ ​ Board of Education 
 

FROM:​ District Bargaining Committee -  Board Members:  Mary Rotter, Sandy Nelson, John Steffl 

Administrators:  Mark Jenson (Supt), Jason Kuehn (Finance Director), Kylie Johnson (HR Director) 
 

SUBJECT:​ 2025-27 Teacher Contract Settlement (Education Minnesota-Detroit Lakes)

 

The district bargaining committee for contract negotiations is recommending the approval of the Teacher Master Agreement 

for 2025-2027. EMDL ratified the tentative agreement on December 23, 2025. 

Financial Improvements: 

●​ Salary Schedule & Hourly Pay Increases:  

o​ 2025-26: 1.50% (Steps 1-14) 

o​ 2026-27: 1.75% (Steps 1-14) 

o​ Step movement each year for applicable teachers 

o​ ECFE/LR, ABE hourly pay increases: 1.50% year 1  / 1.75% year 2 

●​ Increases to the district’s contribution to health insurance: 2025-26: $700 (single)/$1,450 (family)  

●​ Increases to the district’s contribution to health insurance: 2026-27: $850 (single)/$1,650 (family)  

●​ Effective 2/1/26: Homebound Tutor Pay increased from $22/hr to $30/hr (schedule D) 

●​ Effective 7/1/25: Addition of $200 per month toward a family insurance plan for eligible married teachers 

●​ Coverage Compensation language amended to provide half-day or full-day pay at the current substitute rate, 

effective February 1, 2026  

 

Language / Other Benefit Changes: 

●​ Effective 7/1/26: Amended personal leave from 3 to 4 days, with up to 2 days eligible for carryover  

●​ Effective 7/1/26: Amended sick leave from 15 to 12 days 

●​ Transition from 19 to 24 pay periods, beginning with the September 15, 2026 payroll 

●​ Added language addressing the maintenance of teacher licensure 

●​ Modified language to include two days of new-teacher workshops in their Year 1 contract 

●​ Floating Day language revised for clarity 

●​ District insurance contribution language revised to include fixed costs 

●​ Removed obsolete language related to modified severance 

●​ Removed substitute teacher language (addressed in Board Policy 428) 

●​ Updates to Schedules C implemented as recommended by the Schedule C Committee 

Total 2-year Package Increase: $3,450,734 

 

The district bargaining committee recommends approval of this agreement 

mailto:kyliejohnson@detlakes.k12.mn.us


School Board Meeting Agenda Memorandum  

Kylie Johnson, HR Director           

Detroit Lakes Public Schools 

kyliejohnson@detlakes.k12.mn.us 

DATE:​ ​ January 19, 2026 
 

TO:​ ​ Board of Education 
 

FROM:​ District Bargaining Committee -  Board Member:  Julie Smith-Yliniemi 

Administrators:  Mark Jenson (Supt), Jason Kuehn (Finance Director), Kylie Johnson (HR Director) 
 

SUBJECT:​ 2025-27 DLPA Contract Settlement 

The District Bargaining Committee recommends approval of the Detroit Lakes Principal Association Master Agreement for 

the 2025–2027 contract period. 

Salary Schedule Increases 

●​ 2025–26: 2% salary increase 

●​ 2026–27: 2% salary increase 

District Contribution to Health Insurance 

●​ 2025–26: Increase to $880 (single) and $1,405 (family) 

●​ 2026–27: Increase to $1,625 (family) 

Work Year Adjustment 

●​ Effective July 1, 2026: Assistant High School/Middle School Principal work year increased from 193 to 196 days 

Language and Other Benefit Changes 

●​ ULA reinstatement period reduced from three (3) years to two (2) years 

●​ Removal of the lifetime district contribution cap on 403(b) plans 

●​ Restructuring of Principal and Assistant Principal salary steps 

●​ Effective July 1, 2026: 

○​ Personal leave increased from 3 to 4 days 

○​ Sick leave adjusted from 15 to 12 days 

The total cost of the two-year agreement represents a 5.53% increase, totaling $157,725 over two years. 

 

The district bargaining committee recommends approval of this agreement 

mailto:kyliejohnson@detlakes.k12.mn.us


Detroit Lakes Public Schools

Monthly Enrollment Summary
2025-2026
Month: January

D.L.  Preschool Special Ed. KINDERGARTEN

EIC ECSE Total Kind. Kind SpEd Total

Roosevelt 35 69 104 Roosevelt 63 22 85

Rossman 61 17 78

Non-resident Preschool Special Ed. Totals 124 39 163

EIC ECSE Total

Roosevelt 3 10 13

GRADES 1 - 5

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Total

Roosevelt 94 92 96 101 97 480

Rossman 92 92 94 98 95 471

Totals 186 184 190 199 192 951

ELEMENTARY TOTALS

Kindergarten Gr.1-5 Total

163 951 1114

MIDDLE SCHOOL

Grade 6 Grade 7 Grade 8 Total

Middle School 193 207 196 596

SENIOR HIGH

Grade 9 Grade 10 Grade 11 Grade 12 Subtotal PSEO/F PSEO/P Total

Senior High 219 198 181 158 756 0 0 756

E-LAKER ONLNE

Grade 9 Grade 10 Grade 11 Grade 12 Total

E-Laker 7 9 20 27 63

2025-2026 MONTHLY TOTALS* ALC

K-12 Total EIC 38 D.L. 35

2600 ECSE 79 Other 16

Kind. Sp. Ed. 39 Total 51

Kindergarten 124

Grades 1-5 951

2024-2025 Middle School 596 LAKER TRANSITIONS

K-12 Total Senior High 756 D.L. 13

2640 E-Laker 63 Other 7

Laker Transitions 20 Total 20

ALC 51

TOTAL 2717

2023-2024 *Does not include non-resident students 

K-12 Total   on tuition agreement

2704



Detroit Lakes Public Schools

Yearly Enrollment Summary
2025-2026

Date:

EIC ECSE

Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

30 31 38 40 35 49 51 63 69 69

EIC -- Non Resident ECSE -- Non Resident

Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

2 2 3 3 3 5 6 7 7 10

Kindergarten - Special Ed. Kindergarten

Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

Roosevelt 0 21 22 21 22 Roosevelt 89 65 63 64 63

Rossman 0 18 17 17 17 Rossman 80 59 60 61 61

Totals 0 39 39 38 39 - - - - Totals 169 124 123 125 124 -     -     -     -     

Kindergarten Total

Sep Oct Nov Dec Jan Feb Mar Apr May

Roosevelt 89 86   85   85   85   -     -     -     -     

Rossman 80 77   77   78   78   -     -     -     -     

Totals 169 163 162 163 163 - - - - 

Grade One Grade Two

Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

Roosevelt 94 92 92 93 94 - - - - Roosevelt 96 92 92 92 92 - - - - 

Rossman 89 90 91 92 92 - - - - Rossman 95 95   94   92   92   -     -     -     -     

Totals 183 182 183 185 186 -     -     -     -     Totals 191 187 186 184 184 -     -     -     -     

Grade Three Grade Four

Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

Roosevelt 97 94 94 95 96 - - - - Roosevelt 105 102 101 101 101 - - - - 

Rossman 91 92 92 94 94 - - - - Rossman 97 96 97 98 98 - - - - 

Totals 188 186 186 189 190 -     -     -     - Totals 202 198 198 199 199 -     -     -     -     

Grade Five

Sep Oct Nov Dec Jan Feb Mar Apr May

Roosevelt 100 99 98 99 97 - - - - 

Rossman 97 96 97 95 95 - - - - 

Totals 197 195 195 194 192 -     -     -     -     

January



Detroit Lakes Public Schools
Yearly Enrollment Summary

2025-2026

Date:

Grades 1 - 5 Totals ALC
Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

Rsvlt/MS 492 479 477 480 480 -     -     -     -     Resident 34 39 34 35 35

Rossman 469 469 471 471 471 - - - - Non-Resid. 5 6 16 17 16

Totals 961 948 948 951 951 - - - - Total 39 45 50 52 51

Middle School E-Laker Online
Sep Oct Nov Dec Jan Feb Mar Apr May Sep Oct Nov Dec Jan Feb Mar Apr May

Gr. Six 201 194 192 194 193 - - - - Resident 45 58 53 54 55

Gr. Seven 212 209 208 208 207 - - - - Non-Resid. 8 8 8 8 8

Gr. Eight 202 198 197 197 196 - - - - Total 53 66 61 62 63

Totals 615 601 597 599 596 - - - - 

Senior High
Sep Oct Nov Dec Jan Feb Mar Apr May

Gr. Nine 227 223 222 221 219 - - - - 

Gr. Ten 208 201 199 198 198 - - - - 

Gr. Eleven 188 185 181 181 181 - - - - 

Gr. Twelve 163 161 159 158 158 - - - - 

Subtotals 786 770 761 758 756 - - - - 

PSEO-FT 0 - - - - - - - - 

PSEO-PT 0 - - - - - - - - 

Totals 786 770 761 758 756 - - - - 

January



Detroit Lakes Public Schools

Elementary Grade Sections

Month:

Grade Average

Kindergarten 20.25

21 22 20 20

22 19 20 18

Building Average 21.00 19.50

Grade 1 23.13

24 24 23 23

22 23 23 23

Building Average 23.25 23.00

Grade 2 23.00

23 23 23 23

23 23 23 23

Building Average 23.00 23.00

Grade 3 23.75

24 24 23 24

25 23 23 24

Building Average 24.00 23.50

Grade 4 24.88

25 24 25 25

25 27 24 24

Building Average 25.25 24.50

Grade 5 24.13

26 24 24 24

24 23 24 24

Building Average 24.25 24.00

     The district class size average for K-5 is: 21.13

The class size average on this page is different than the class size average calculated by the State.  The class

size average on this page reflects students in a classroom with the regular classroom teacher and does not  

count specialists such as music, phy.ed. and art teachers which the state uses in calculating class size average.

Section 5

Section 1&3

Section 5

Section 1&3

Roosevelt Rossman

Section 2&4

Section 5

Section 2&4

Section 1&3

Section 2&4

Section 5

Section 1&3

2025-2026

Section 5

January

Section 1&3

Section 2&4

Section 2&4

Section 2&4

Section 5

Section 1&3



Detroit Lakes Public Schools
Monthly Enrollment Summary (2025-26 School Year)

January 1, 2026

Roosevelt District Wide Summary
Grade Current Previous (Dec) Opening Day FY26 Sections Per Section Pre-K 45

K 163

1 186
2 184
3 190
4 199

  RSVT Total 565 564 581 24 23.5 5 192
Difference 1 (16)  Avg/section 951

6 193
Rossman 7 207  Laker Online 63

Grade Current Previous (Dec) Opening Day FY26 Sections Per Section 8 196  Transitions 20
596  Rossman 549

 Roosevelt 565
9 229  DLMS 596

10 221  DLHS 756
11 212  ALC 51
12 228  PSEO -  

  RSM Total 549 549 549 24 22.9 890  Pre-K 45
Difference -   -   Avg/section Total 2,645  Monthly Total 2,645

Comparisons
Middle School  Last Month Report 2,650

Grade Current Previous (Dec) Opening Day FY26  Difference (5)
 2025-26 Opening Day 2,690

 Difference (45)

  MS Total 596 599 615
Difference (3) (19)

High School Online ALC
Grade Current Previous (Dec) Opening Day FY26 Grade Current Grade Current Opening Day FY26

  HS Total 756 758 786  Total Online 63  Total 51 52 41
Difference (2) (30) 53  Difference (1)

Dec 2025 62

Pre K
ADM* 45

 Opening Day FY 26 

K 85 85 89 4 21.3
1 94 92 94 4 23.5
2 92 92 96 4 23.0
3 96 95 97 4 24.0
4 101 101 105 4 25.3
5 97 99 100 4 24.3

K 78 78 80 4 19.5
1 92 92 89 4 23.0
2 92 92 95 4 23.0
3 94 94 91 4 23.5
4 98 98 97 4 24.5
5 95 95 97 4 23.8

6 193 194 201
7 207 208 212
8 196 197 202

9 219 221 227 9 7 9 3 3 -  
10 198 198 208 10 9 10 14 13 10
11 181 181 188 11 20 11 11 12 12
12 158 158 163 12 27 12 23 24 19

10

Previous (Dec)



 
 
​ INDEPENDENT SCHOOL DISTRICT #22  
​ FINANCE COMMITTEE MEETING AGENDA 

Finance Committee Meeting - January 20, 2026 
 
Members Present: 
​  

Sanford Nelson​ ​ ​ Mary Rotter​ ​ ​ Mark Jenson​ ​  
Jason Kuehn​ ​ ​ Trisha Mariotti​ ​ ​ Jill Walter 

 
Members Absent: 
 
​ Mickey Okeson 
      
A Finance Committee Meeting was held on Tuesday, January 20th in the District Office Conference Room.   The 
agenda was as follows: 

 
1.      Treasurer’s Report 
 

Director of Finance Kuehn reviewed the bank reconciliation and fund balances through the month of December.  District 
expenditures and revenues through December were reviewed in comparison to the budget.  
 
Receipts for the month of December totaled $4,683,879.55.  Receipts of note included metered state aid payments, Food 
Service reimbursements and catering contracts, and a final tax disbursement from Becker County for 2025. 
 
Two sets of disbursements were reviewed by the Finance Committee.  The committee recommends approval of the 
ACH/Wire payments for December totaling $1,575,371.77. 
 
The committee also recommends approval of the check summary for December in the amount of $726,640.25  and payroll 
transfers totaling $1,455,826.66. 

 
2.​ District Investment Summary as of 12/31/2025 

​   
Kuehn reviewed the district’s current investment portfolio spread between three financial institutions totaling 
$8,745,701.65 as of 12/31/25.  Kuehn also updated the committee that with the close of the Lincoln Education Center 
property, he would be bringing a recommendation that the sale proceeds be transferred to one of the investment accounts 
and allocated to an assigned fund balance specifically for future building project needs. 

 
3.​ District Financial Planning 

​   
The committee had a follow up discussion on the long-term financial planning options presented at the Board Work 
Session in December.  There will be another work session in February that will include this topic with the goal being the 
formulation of timeline and plan framework. 

 
 
4.​ 2025-26 Preliminary Budget Revisions 

​   
Kuehn provided the committee with a summary of the preliminary draft of the 2025-26 Revised Budget.  A final draft will 
be reviewed at the February Finance Committee meeting and presented at the February Board Meeting for approval. 

 

 
Next Meeting:  Tuesday, February 10th (12:00 PM - District Office Conference Room) 



January 13, 2026 @ 9am



Welcome Back!

Review of our Norms:

○ Respectful of Time and Attention

○ Challenge past assumptions and think creatively/work 
collaboratively

○ Make sure everyone’s voice is heard

○ It’s OK to reflect and change your mind 

Roles:
● Meeting minutes (still up for grabs) - Amy 



Mission Statement

We work together across 
systems to prevent 
substance use and 

support positive chemical 
health, promote well 

being, & strengthen our 
community through 

collaboration, education, 
& relationships.



○ Name

○ Organization and your 
role there

○ One thing you are looking 
forward to in 2026



Taking a look at today

● TARGET update

● First Thunder Being/Circle Back

● MSS Data points

● Opioid Grant RFP ideas and

discussion

● Upcoming events



TARGET update
● Escape the vape group still working on their 

video

● Fundraising the week before Valentine’s Day

● PCN messages the month of March

● Sub-committee to help reach out to Community 
re: co-sponsoring the speakers

● Media campaign - will visit with them at next 
meeting on 1/27



Presenter

Jessica McArthur
First Thunder Being/Circle Back



MN Student Survey Data
According to the preliminary snapshot results we initially received:

Completed survey:
162 - 9th graders
112 - 11th graders

35 % of total 
DLHS 

enrollment

Average time spent on survey:
26 minutes

Students who reported using nicotine daily/weekly:
9th - 5 (3%)

11th - 11 (10%)

Perception as to if their peers use nicotine daily/weekly:
9th - 53 (33%)

11th - 45 (40%)



MN Student Survey Data
Percentage of students who did not respond to the questions of “In the 

last 30 days, on how many days did you use _____?”

Alcohol:
9th - 137 (85%)
11th - 87 (78%)

THC:
9th - 148 (91%)
11th - 92 (82%)

Vape/E-Cigarette:
9th - 144 (89%)
11th - 90 (80%)

Cigarettes:
9th - 144 (89%)
11th - 90 (80%)



MN Student Survey Data

75.6% 73.1% 60.2% 77.9% 71.1%

73.4% 63.4% 64.1% 69.2% 70.2%

75.5% 71.5% 63.6% 78.1% 72.1%

78.2% 68.5% 53.4% 79.3% 70.7%

Perception of risk:  
How much do you think people risk harming themselves physically or in other 

ways if they . . .

Cigarettes Alcohol THC Rx drugs Vape/E-cig

State

DL - 8th

DL - 9th

DL - 11th



Opioid Grant Action Item Ideas
● Radio/Video messages - PCN based

● PCN messaging on digital billboards

● PCN swag (stickers, water bottles, etc)

● Speakers - students, parents and community members

● Banners to put around the schools and at events such as 
conferences, extracurricular events, etc



Up to Date
● Nicotine Dependence can be a primary diagnosis and 

treatment can be recommended now

● Need to reschedule March meeting - Amy out of office

● More vetting done on the Bacchus’ (speakers)
○ Feedback from Mille Lacs Co. schools



Prevention Spotlight

Let’s Talk Cannabis MN
● Collaboration of community and public health partners in 

Becker and Clay Counties

Talk, They Hear You (TTHY) Campaign (SAMHSA)

● PSAs for Radio, Video and Flyers

● Implementation guide for groups/communities

● School and Educator resources

https://www.letstalkcannabismn.org/
https://www.samhsa.gov/substance-use/prevention/talk-they-hear-you


Resources, Trainings and Such - Oh my!
● Trainings and webinars - MN Prevention Resource Center

● Hazelden Betty Ford Foundation - On Demand webinars as well as free webinars 
coming up

● Framing the Conversation

● Northwest Region Prevention demographic report

● Great Lakes PTTC

● Montana Institute

● PBS - Addiction 101

● Stanford Medicine Infographics

https://www.mnprc.org/resources
https://www.hazeldenbettyford.org/webinars
https://www.thenationalcouncil.org/wp-content/uploads/2021/11/National-Council-Message-Guide-Getting-Candid-WEB.pdf
https://492ac4b3-9137-446a-91c9-02620ee6b994.usrfiles.com/ugd/492ac4_808ec5fc044343559b3159cf81c9cbf7.pdf
https://pttcnetwork.org/center/great-lakes-pttc/
https://www.montanainstitute.com/
https://www.pbs.org/video/addiction-afsxne/
https://med.stanford.edu/halpern-felsher-reach-lab/resources.html#infographics_factsheets


Wrap Up

Any other announcements, comments or 
questions?

Next meeting:   

Tuesday, February 10, 2026



 
 
 
​ INDEPENDENT SCHOOL DISTRICT #22 
​ TRANSPORTATION COMMITTEE MEETING AGENDA 

Transportation Committee Meeting - January 13, 2026 
 

 
 
A Transportation Committee Meeting was held on Tuesday, January 13, 2026 at the District Office.  In 
attendance were Mark Jenson (Superintendent), John Steffl (School Board Chair), Mary Rotter (School Board 
Vice Chair), Mark Champa (Transportation Coordinator) and Jason Kuehn (Director of Finance, Justin Hegg 
(DLMS Assistant Principal) and Rob Nielsen (DLHS Activities Director). 
 
 
1.​ District Transportation Update 
 
Transportation Coordinator Champa provided updates in regards to various transportation topics that 
included adjustments for transportation of students experiencing homelessness and students participating in 
special education programming at Lakes Country Academy in Fergus Falls.  Additionally, Champa provided 
an update related to an intermittent driver shortage that Schultz Bus Garage was experiencing during the 
month of January and possibly February. 

 
 
2.​ Motor Coach Services (2026-27 and 2027-28 School Years) 
 
The Transportation Committee reviewed proposals submitted by Olander Bus Service, Inc. and Anderson 
Bus and Coach of Frazee, Inc. for Motor Coach services for the 2026-27 and 2027-28 school years.  The 
committee recommends moving forward with the proposal submitted by Anderson Bus and Coach.  Kuehn 
will work to finalize the agreement to present for approval at the February Board Meeting. 

 
 
3.​ Pupil Transportation Services Request for Proposals (2026-27 and 2027-28 School Years) 
 
The committee reviewed a draft of the Pupil Transportation Services Request for Proposals document that 
will be published on January 15, 2026.  The deadline for proposals is February 12th. 

 
 
4.​ 2026-27 Transportation Department Budget 
 
Director of Finance Kuehn and Champa reviewed budgetary goals with the committee related to staffing and 
capital requests for the 2026-27 school year.   
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