
AGENDA 
 

TEXAS SOUTHERN UNIVERSITY 
BOARD OF REGENTS 

Hybrid Special Called Board Meeting 
 

Date:   Wednesday, August 19, 2026 

Time:  9:00 AM 

Place: Texas Southern University - Library Learning Center, 5th Floor, 3100 Cleburne Street, 
Houston, TX 77004 

   
_____________________________________________________________________________________ 

Chair:   James M. Benham 
Vice Chair:  Lauren A. Gore 
Second Vice Chair: Richard A. Johnson 
Secretary:  Marilyn A. Rose 
_____________________________________________________________________________________ 

I. Call to Order 

II. Roll Call 

II.A. One or more Regents and/or presenters may participate in this meeting by videoconference. 
The Regent presiding over the meeting shall be physically present at the meeting location. 

III. Conflict of Interest 

IV. Executive Session 

IV.A. Texas Government Code - Section 551.071 - Consultation with University Attorneys on any 
matter in which the duty of the attorneys to the governmental body under the Texas Disciplinary 
Rules of Professional Conduct of the State Bar of Texas clearly conflicts with the Texas Open 
Meeting Act, including any matter listed on this notice/agenda, pending or contemplated 
litigation, and proposed settlement agreements. 

IV.B. Texas Government Code - Section 551.072 - Deliberations concerning Purchase, Lease or 
Value of Real Property. 

IV.C. Texas Government Code - Section 551.073 - Deliberations about Negotiated Contracts for 
Prospective Gifts or Donations. 

IV.D. Texas Government Code - Section 551.074 - Personnel Matters: Deliberations Concerning the 
Appointments, Duties, Responsibilities, Evaluations or Dismissal of Personnel (including but not 
limited to the Regents, President, General Officers, and Executive Management Employees).  

• Consider Request for Approval for the Appointment of Mr. Clyde McNeil as Chief Audit 
Executive 



• Consider Request for Approval to Appoint Candidate as Vice President and Athletic 
Director and to Negotiate and Execute a Five-Year Employment Contract 

• Consider Request for Approval to Appoint Candidate as Head Basketball Coach and to 
Negotiate and Execute a Five-Year Employment Contract 

V. Reconvene in Open Session to Consider Actions on Executive Session Items as Necessary 

VI. Academic Affairs, Research and Student Life Committee 
Presenters: Regent Marilyn A. Rose & Dr. Carl B. Goodman, Provost/Senior Vice President of 
Academic Affairs  

VI.A. Request Approval of Annual House Bill 127 (Texas Education Code, Chapter 51B) Compliance 
Certification and Updates to Research Security and Protection Law Policies 
Action Requested: Approval 

VII. Personnel and Litigation Committee 
Presenters: Regent Paloma Z. Ahmadi, Dr. Ronald B. McKinley, Interim Vice President for 
Human Resources/Chief Human Resources Officer, & Mr. Charlie T. Nhan, General Counsel 

VII.A. Request Approval for the Appointment of Mr. Clyde McNeil as Chief Audit Executive 
Action Requested: Approval 

VII.B. Request Approval to Appoint Candidate as Vice President and Athletic Director and to 
Negotiate and Execute a Five-Year Employment Contract 
Action Requested: Approval 

VII.C. Request Approval to Appoint Candidate as Head Basketball Coach and to Negotiate and 
Execute a Five-Year Employment Contract 
Action Requested: Approval 

VIII. Audit and Compliance Committee 
Presenters: Regent Alithea Z. Sullivan, Mr. Daniel Graves, Audit Executive, & Ms. Annette 
Linders, Compliance Partner 

VIII.A. Request Approval of Annual Senate Bill 17 (Texas Education Code § 51.3525) Compliance 
Certification and Updated Diversity, Equity, and Inclusion Initiatives University Policy 
Action Requested: Approval 

IX. Adjourn 

 



TEXAS SOUTHERN UNIVERSITY 
BOARD OF REGENTS AGENDA

COMMITTEE: Academic Affairs, Research, & Student Life 

ITEM: Request Approval of Annual House Bill 127 (Texas Education Code, Chapter 51B) Compliance 
Certification and Updates to Research Security and Protection Law Policies  

DATE PREVIOUSLY SUBMITTED: July 18, 2026 

SUMMARY: 
House Bill (HB) 127, passed during the 89th Legislative Session (2025) and codified under Texas Education Code 51B, 
provides requirements and safeguards to protect institutions of higher education from foreign adversaries by 
strengthening precautions surrounding research gifts, contracts, academic partnerships, student organizations, foreign 
travel, and sensitive information. It establishes research-security requirements and oversight mechanisms intended to 
prevent foreign espionage, interference, and improper influence within Texas colleges and universities.  

Texas Southern University has undertaken a comprehensive review of the legislation and applicable implementation 
guidance and has coordinated efforts across University Administration, the Office of General Counsel, Research, 
Compliance, Human Resources, Student Affairs, Information Technology, Procurement, Finance, and other responsible 
areas to implement the statutory requirements and establish appropriate institutional controls.  

As mandated by statute, the University reviewed and updated its Ethics and Conflicts of Interest policy (MAPP 
02.02.05) to incorporate the foreign-adversary gift prohibitions and reporting requirements set forth in HB 127. 
Additional administrative controls have been implemented or are being finalized for research-security screening, foreign 
gift review, federal Section 117 reporting, and maintenance of documentation necessary to demonstrate compliance and 
support future State Auditor review. 

The attached documentation and references to MAPP updates are provided solely for Board awareness. The 
Administration does not request or require Board approval of any University MAPP or Board policy in connection with 
this Agenda item. 

Following the Boar  the 
Certification Acknowledgment Form, attached herewith, to the appropriate state agency in accordance with the 
requirements of HB 127 and in advance of the September 1, 2026, submission deadline. 

APPLICABLE FEDERAL OR STATE STATUTE(S) AND/OR REGULATION(S):  
House Bill 127 
Texas Education Code §51.957 
Texas Education Code Chapter 51B (Higher Education Research and Protection) 
§51B.001 
§51B.002 
§51B.051 
§51B.052 
§51B.153 
§51B.351 
Texas Penal Code §31.05(c) 
Section 117, Higher Education Act (20 U.S.C. §1011f) 
Texas Executive Order GA-48 

FISCAL IMPACT: No Fiscal Impact 

SUPPORTING DOCUMENTATION: (Under Separate Cover) 

Executive Summary  
Texas Southern University Board Policy, Section IV 63.1  Research Security Program  
Texas Southern University House Bill 127 Compliance Checklist  
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BOARD OF REGENTS AGENDA

Texas Southern University Guidelines Policies and Procedures on Research Misconduct 
FY26 CEO Certification of Compliance Acknowledgement Form

RELATED BOARD BYLAW, POLICY AND/OR MAPP: N/A

ACTION REQUESTED: The Administration recommends approval of this item.

ASCEND 2030 UNIVERSITY STRATEGIC INITIATIVES ALIGNMENT:
2.3 Strengthen university partnerships
2.4 Grow research and doctoral education; advance toward R1
3.2 Strengthen data analytics
4.1 Update and optimize technology platforms and data governance

Legal Certification: Based on available information to date, this agenda item and its implementation will not be in violation of any 
applicable federal, state, or local law or regulation.

GENERAL COUNSEL DATE

Fiscal Certification: This fiscal note, shown above, details the true and actual positive or negative fiscal effect that implementation 
of this agenda item will have and the detailed reasons for such effect.

CHIEF FINANCIAL OFFICER DATE

PRESIDENT DATE





TEXAS SOUTHERN UNIVERSITY
3100 CLEBURNE STREET HOUSTON, TEXAS 77004

713-313-7011

                              DEPARTMENT OF HUMAN RESOURCES
OFFICE: 713-313-7521; FAX: 713-313-4347

August 13, 2026 

Mr. Clyde McNeil
8815 Weymouth Drive 
Houston, TX  77031 
Via email: m.clyde1@gmail.com  

Dear Mr. McNeil:

Texas Southern University is pleased to offer you the position of Chief Audit Executive reporting directly to the 
President.  Your anticipated start date is August 19, 2026. We look forward to utilizing your knowledge, skills, and 
abilities.  Should you choose to accept our offer, your starting annualized salary will be $225,000.00.  This position is 
exempt.  Please note, Texas Southern University is an “at-will” employer.  All administrators and staff serve the 
University without a fixed term and do not have vested rights in continued employment. 

As Chief Audit Executive, you will receive all benefits and perquisites afforded by law to employees of the State of 
Texas, such as vacation, sick leave, holidays, and other legally available benefits such as insurance, retirement and 
social security coverage.  Please visit the following Employee Retirement System (ERS) website to review some of 
the benefits that Texas Southern University has to offer: http://www.ers.state.tx.us. 

Once you accept this offer, you will be contacted by the Office of Human Resources/Payroll Services to complete the 
required new employee documentation. To receive more information about the enrollment process for specific benefits 
you are eligible to receive as a member of the Texas Southern University team, please call (713) 313-4246. 

Please note that this offer of employment is contingent upon the completion of a satisfactory background criminal 
investigation and employment references.  Should you agree to accept this offer, please indicate your acceptance by 
signing this letter and returning it to me at your earliest convenience. 

I am delighted by your willingness to take on this role and am looking forward to working with you as we continue to 
move Texas Southern University forward.  The entire President’s Office is enthusiastic about you, and we look forward 
to greeting you.  In the meantime, if you have any remaining questions about any aspect of this appointment, please 
feel free to contact me.

Sincerely,

Cynthia S. Buckley, EdD 
Senior Associate Vice President of Human Resources  

I accept this offer by writ of my signature below. 

__________________________________________  _____________________ 
Applicant Signature      Date



Clyde McNeil MBA, MS Accountancy, CPA, CIA 
(713) 398-0150 m.clyde1@gmail.com

 
SUMMARY & SKILLS 

Certified Public Accountant with MS Accountancy and MBA bringing 12 years internal and external audit experience 
gained in Big 4 Public Accounting and 11 years teaching and service at an HBCU.  Extensive experience planning and 
performing financial statement audits for various public and privately held companies, including quarterly reviews, and 
assessing compliance with SEC reporting requirements. Managed comprehensive Internal Audit and Sarbanes Oxley 
engagements which included performing risk assessments, quality assurance reviews, process (key control) testing and 
communicating results to senior level management. Additional experience and skills include:  

 Planned and managed financial & operational audits  Compiled expert witness testimony for regulatory filings 
 SEC Filings  10K, 10Q, MD&A, Disclosures  Managed teams of up to 20 People 
 Performed Sox Documentation and Testing  Microsoft Excel  v-lookups, pivot tables, modeling 
 Managed Rate Cases for regulatory filings  Performed data analytics and modeling 

 
EDUCATION & LICENSES 

 
MBA Finance  University of Houston Bauer College of Business (August 2013) 
MS Accountancy University of Houston Bauer College of Business (December 2011) 
Study Abroad  International Business, Richmond College  London England 
BS   Accounting, Southern University 

Completed Certifications: Certified Public Accountant (Texas), Certified Internal Auditor  

 
 EXPERIENCE (POST GRADUATE SCHOOL) 

 
2015  Present Accounting Lecturer Prairie View A&M University College of Business (AACSB Accredited) 

Courses Taught: Audit, Accounting Information Systems, Intermediate 
Accounting II, Managerial Accounting 
Service: 
- Faculty Advisory Council (Formerly known as Faculty Senate 2025  2026) 
- Faculty Advisor  National Association of Black Accountants  PVAMU 

student chapter (2015  Present) 
- Faculty Advisor  Association of Certified Fraud Examiners PVAMU 

student chapter (2022  2023) 
- NSBCPAS - HBCU CPA Bootcamp  National Instructor (Audit Section) 

2014  2015   Research Associate Hobby Center for Public Policy (University of Houston  Houston Texas) 
   Area of Research: Demography 

     
2013  2014    Research Assistant Institute for Regional Forecasting Robert W. Gilmer, PhD /Director (Bauer 

College of Business  University of Houston) 
    Area of Research: Regional Economics 
     

2011  2013      Ind. Consulting  - Sarbanes Oxley process documentation, walkthroughs, and controls testing for   
large Retail Merchandiser. 

    - Joint venture and vendor audit for Mid-Stream Oil Field Service client 
 - Data Analytics to help track on shore oil well activity for Oil Field Service 

client. 
    



Clyde McNeil MBA, MS Accountancy, CPA, CIA 
(713) 398-0150 m.clyde1@gmail.com

 
INTELLECTUAL CONTRIBUTIONS 

Yuebing Liu, Clyde McNeil, and Anish Shankar Menon (2026), 
 

 Accepted for publication in The CPA Journal 
 

Ethical Failure at Theranos (with Larry D. Foster, II., Lora J. Koretz, Clyde McNeil, Eric Yordy & Ashley Salinas) 17 
SOUTHERN JOURNAL OF BUSINESS & ETHICS 30 (2025), available at http://ssrn.com/abstract=4040181.  

Bell, R.L., Baldwin, R., & McNeil, C. (2020). Useful tips for entrepreneurs who manage their  
own businesses. Supervision, 81(3), 3-7. 
 

Hoque, M.N., McNeil, C.,(2015) . Hobby Center for Public Policy, 
University of Houston, Houston Texas: http://blog.chron.com/insidepolicy/  
 

Hoque,M.N., McNeil,C., and Granato, J. (2015) Projections of the Population of Texas and Counties in Texas by Age, 
Sex, and Race/Ethnicity from 2010 to 2050.  Hobby Center for Public Policy, University of Houston, Houston 
Texas: http://www.uh.edu/class/hcpp/research/  
 

Hoque, M.N., McNeil, C. and J. Granato. (2014). Patterns of Population Change in Texas, 2010-2013. Hobby Center for 
Public Policy, University of Houston, Houston, Texas: http://www.uh.edu/class/hcpp/research/  

EXPERIENCE (PRIOR TO GRADUATE SCHOOL) 
 

PricewaterhouseCoopers  Houston Texas          2003 - 2010 
Assurance and Business Advisory Practice  Internal Audit 
Industries: Oil Field Services, Utilities, and Construction  
Manager  2006 to 2010 
Senior Associate  2003 to 2006 

 Managed attestation engagements from planning to completion.  Responsibilities included creating test plan and test 
templates, developing a sampling methodology, reporting findings to senior level management, and preparing and 
issuing an attestation report.  

 Managed Day One spin off transaction for utility client.  Specifically helped quantify exposure from shared services 
costs post spin off. 

 Managed all phases of Sarbanes Oxley engagements including key control identification, walkthroughs, 
documentation and testing including testing controls for spreadsheets deemed key 

 Created documentation of process flows, including narratives for all key financial processes including the treasury, 
expenditure, revenue, payroll, inventory, and fixed asset cycles.   
 

KPMG  Houston Texas           2001 - 2003 
Assurance and Business Advisory Practice  
Industries: Energy, Consumer Industrial Products, Death Care 
Senior Associate  

 Performed Financial Statement Audits for various public and privately held companies which included gaining a 
comprehensive understanding of a company's risks, controls used to monitor and mitigate risks and their impact on 
financial results and reporting.  

 Performed variation analysis and assisted with financial reporting disclosure requirements including preparation of 
10-Ks, 10-Qs in conjunction with year-end audits and quarterly reviews. 

 Analyzed the client's risk environment - from its market position to the performance of its key business processes. 
 Assisted clients in identifying opportunities to optimize business processes, improve profit margins, and remediate 

internal control/compliance issues. 
 



Clyde McNeil MBA, MS Accountancy, CPA, CIA 
(713) 398-0150 m.clyde1@gmail.com

 
Arthur Anderson  Houston Texas          1998 - 2001 
Assurance and Business Advisory Practice  
Industries: Waste Management, Biotechnology, Real Estate, Oil Field Services, Construction 
Experienced Associate   2000 to 2001 
Associate 1998 to 2001 

 Performed due diligence type work and financial audits in connection with acquisition targets for various clients. 
Performed variation analysis and assisted with financial reporting disclosure requirements including preparation of 
10-Ks, 10-Qs in conjunction with year-end audits and quarterly reviews. 
Performed business process analysis, which included understanding various business processes as it relates to the 
revenue and expenditure cycle, identifying mitigating controls through process observation and discussion. 

 
 

PRESENTATIONS 

2015 Texas Association of African American Chambers of Commerce  Presented at the Annual 
conference in Austin Texas on the topic Enhancing Engagement between Corporations and African 
American Non - Profits 

2014 West Houston Medical Inc. Board of Directors Retreat  Houston, Texas (Presented Houston 
Economic Impact Study which included US Economic Outlook, Houston Economic Outlook, and West 
Houston Industrial Diversification Study to West Houston Medical Board of Directors 

 

OTHER ACTIVITIES 

2023  Present Assistant Scout Master  BSA troop 242 
2015 - Present HBCU CPA Bootcamp Instructor (Audit Section) 
2015  Present   Faculty Advisor (National Association of Black Accountants  PVAMU student chapter) 
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Job Title: ATHLETICS DIRECTOR  
FLSA:  Exempt 
Pay Grade:  120 
Revised Date: June 2026 
 
JOB SUMMARY 
The Athletics Director reports directly to the Senior Vice President/Chief Administration Officer. This 
position provides strategic leadership, direction, and oversight for all intercollegiate athletics programs, 
ensuring alignment with the University’s mission, regulatory compliance, fiscal responsibility, and the 
overall success and well-being of student-athletes. 
 
DISTINGUISHING CHARACTERISTICS 
The Athletics Director is the chief administrator for the Athletics Department and is responsible for setting 
the vision, strategic priorities, and operational standards for a comprehensive collegiate athletics 
program. This role requires executive leadership, decision-making authority, and collaboration across 
institutional and external stakeholders. 
 
DUTIES AND RESPONSIBILITIES 
 
Leadership & Administration 
• Provide strategic leadership and oversight for all athletics programs, staff, and operations. 
• Establish departmental goals, policies, and procedures aligned with University objectives. 
• Serve as a key advisor to executive leadership on athletics-related matters. 
 
Compliance & Governance 
• Ensure full compliance with NCAA, Southwestern Athletic Conference (SWAC), and applicable federal,  
   state, and local regulations. 
• Promote a culture of integrity, ethical conduct, and accountability within the department. 
 
Student-Athlete Success & Welfare 
• Champion academic achievement and monitor student-athlete academic progress and eligibility.
• Promote student-athlete health, safety, and well-being in collaboration with sports medicine and  
   performance staff. 
• Support programs that foster personal development, leadership, and career readiness. 
 
Financial Management & Budget Oversight 
• Develop, manage, and monitor the athletics department budget. 
• Ensure responsible allocation of resources to support team travel, operations, scholarships, and  

program needs. 
• Oversee revenue generation, including ticket sales, sponsorships, fundraising and partnerships. 
 
Name, Image, and Likeness (NIL) & Modern Athletics Management 
• Provide leadership in navigating Name, Image, and Likeness (NIL) opportunities. 
• Support student-athletes in maximizing NIL opportunities in alignment with institutional policies. 
• Integrate emerging trends and best practices in collegiate athletics. 
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Scheduling & External Relations 
• Oversee the development of competitive schedules and negotiation of game contracts. 
• Represent the University in conference affiliations, NCAA matters, and external partnerships. 
• Cultivate relationships with alumni, donors, community members, and other stakeholders. 

Staff Leadership & Development 
• Hire, supervise, and evaluate coaches and athletics staff. 
• Foster a culture of professional development, collaboration, and high performance. 
• Ensure appropriate staffing and organizational structure to support program success. 

Operations & Facilities 
• Oversee athletics facilities, event management, and game-day operations. 
• Coordinate with internal units to ensure safe and efficient operations. 

Other Duties 
• Perform other job-related duties as assigned. 
 
SCOPE OF RESPONSIBILITIES 
The Athletics Director is responsible for the comprehensive management and success of the Athletics 
Department, including strategic planning, compliance, financial oversight, personnel management, and 
student-athlete development. The position operates with a high degree of autonomy and accountability, 
making decisions that significantly impact institutional reputation, competitive success, and student 
outcomes. The role requires collaboration with executive leadership, faculty, staff, alumni, and external 
partners, and carries responsibility for ensuring adherence to all applicable governing bodies while 
advancing the University's athletics vision. 
 
MINIMUM REQUIREMENTS 
Education and Experience 
Master’s degree in Sports Management, Education, Business Administration, or a related field, and ten
(10) years of progressively senior-level leadership experience in athletics administration, preferably in 
higher education.  
 
Ability to maintain the security or integrity of critical infrastructure, which may include communications 
systems, computer networks and systems, cybersecurity systems, electrical grid, hazardous waste 
treatment or water treatment system. 

Licenses, Registrations, Certifications, or Special Requirements 
None required. 
 
KNOWLEDGE, SKILLS, AND ABILITIES 
 
Knowledge of: 
• NCAA rules, regulations, and compliance requirements. 
• Intercollegiate athletics administration and operations. 
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• Budgeting, financial management, and resource allocation. 
• Applicable federal, state, and local laws and regulations. 
• Institutional policies, procedures, and governance structures. 
• Student-athlete development and support services. 
• Banner or similar enterprise systems and Microsoft Office Suite. 
 
Skill in: 
• Strategic planning and organizational leadership. 
• Budget oversight and financial analysis. 
• Decision-making and problem-solving. 
• Managing multiple priorities and deadlines. 
• Supervising, mentoring, and evaluating staff. 
• Building relationships and collaborating across diverse groups. 
• Effective written and verbal communication. 
 
Ability to: 
• Lead a complex organization with multiple teams and priorities. 
• Analyze data and prepare detailed reports. 
• Work independently and exercise sound judgment. 
• Communicate effectively with a wide range of stakeholders. 
• Promote an inclusive and respectful environment. 
 
WORK ENVIRONMENT AND PHYSICAL DEMANDS 
Work is primarily performed in an office environment with frequent standing, walking, and use of a 
computer. Some lifting of light objects may be required. The position requires travel, as well as attendance 
at evening and weekend events, including athletic competitions and community functions. 
 
This job description is intended to be generic in nature and describe the essential functions of the job.  It 
is not necessarily an exhaustive list of all duties and responsibilities.  The essential duties, functions and 
responsibilities may vary based on the specific tasks assigned to the position. 
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• Integrate emerging trends and best practices in collegiate athletics. 
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Scheduling & External Relations 
• Oversee the development of competitive schedules and negotiation of game contracts. 
• Represent the University in conference affiliations, NCAA matters, and external partnerships. 
• Cultivate relationships with alumni, donors, community members, and other stakeholders. 

Staff Leadership & Development 
• Hire, supervise, and evaluate coaches and athletics staff. 
• Foster a culture of professional development, collaboration, and high performance. 
• Ensure appropriate staffing and organizational structure to support program success. 

Operations & Facilities 
• Oversee athletics facilities, event management, and game-day operations. 
• Coordinate with internal units to ensure safe and efficient operations. 

Other Duties 
• Perform other job-related duties as assigned. 
 
SCOPE OF RESPONSIBILITIES 
The Athletics Director is responsible for the comprehensive management and success of the Athletics 
Department, including strategic planning, compliance, financial oversight, personnel management, and 
student-athlete development. The position operates with a high degree of autonomy and accountability, 
making decisions that significantly impact institutional reputation, competitive success, and student 
outcomes. The role requires collaboration with executive leadership, faculty, staff, alumni, and external 
partners, and carries responsibility for ensuring adherence to all applicable governing bodies while 
advancing the University's athletics vision. 
 
MINIMUM REQUIREMENTS 
Education and Experience 
Master’s degree in Sports Management, Education, Business Administration, or a related field, and ten
(10) years of progressively senior-level leadership experience in athletics administration, preferably in 
higher education.  
 
Ability to maintain the security or integrity of critical infrastructure, which may include communications 
systems, computer networks and systems, cybersecurity systems, electrical grid, hazardous waste 
treatment or water treatment system. 

Licenses, Registrations, Certifications, or Special Requirements 
None required. 
 
KNOWLEDGE, SKILLS, AND ABILITIES 
 
Knowledge of: 
• NCAA rules, regulations, and compliance requirements. 
• Intercollegiate athletics administration and operations. 
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• Budgeting, financial management, and resource allocation. 
• Applicable federal, state, and local laws and regulations. 
• Institutional policies, procedures, and governance structures. 
• Student-athlete development and support services. 
• Banner or similar enterprise systems and Microsoft Office Suite. 
 
Skill in: 
• Strategic planning and organizational leadership. 
• Budget oversight and financial analysis. 
• Decision-making and problem-solving. 
• Managing multiple priorities and deadlines. 
• Supervising, mentoring, and evaluating staff. 
• Building relationships and collaborating across diverse groups. 
• Effective written and verbal communication. 
 
Ability to: 
• Lead a complex organization with multiple teams and priorities. 
• Analyze data and prepare detailed reports. 
• Work independently and exercise sound judgment. 
• Communicate effectively with a wide range of stakeholders. 
• Promote an inclusive and respectful environment. 
 
WORK ENVIRONMENT AND PHYSICAL DEMANDS 
Work is primarily performed in an office environment with frequent standing, walking, and use of a 
computer. Some lifting of light objects may be required. The position requires travel, as well as attendance 
at evening and weekend events, including athletic competitions and community functions. 
 
This job description is intended to be generic in nature and describe the essential functions of the job.  It 
is not necessarily an exhaustive list of all duties and responsibilities.  The essential duties, functions and 
responsibilities may vary based on the specific tasks assigned to the position. 
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Job Title: Head Coach Men’s Basketball  
FLSA:  Exempt 
Pay Grade:  99 
Revised Date: April 2026 
 
JOB SUMMARY: 
Under general supervision, is responsible for the overall administration and leadership of the Men’s 
Basketball program at Texas Southern University. This includes the supervision of practices, 
development of competitive strategies, recruitment and selection of team members and traveling 
squad, and establishing standards for participation and performance. 
 
The Head Coach is expected to demonstrate proven success at the NCAA Division I level, including 
championship-level performance and strong Academic Progress Rate (APR) outcomes, while maintaining 
full compliance with all governing rules and regulations. 
 
DISTINGUISHING CHARACTERISTICS: 
N/A 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
Program Leadership & Strategic Direction 
• Ensure the Men’s Basketball program aligns with the mission and values of Texas Southern University. 
• Provide visionary leadership that drives championship-level performance, including competing for   
   conference titles and postseason play. 
• Foster a culture of excellence, accountability, sportsmanship, and integrity. 
 
Student-Athlete Development & Academic Success 
• Promote academic achievement and maintain/improve Academic Progress Rate (APR) and overall  

student-athlete success. 
• Develop programs that support student-athletes’ academic, personal, and social growth. 
• Monitor and guide student-athlete conduct to reflect positively on the University. 
 
Compliance & Governance 
• Maintain comprehensive knowledge of NCAA and Southwestern Athletic Conference (SWAC) rules and  

bylaws. 
• Ensure adherence to NCAA, SWAC, institutional policies, and Title IX requirements. 
• Interpret and enforce applicable rules and regulations within the program. 
 Report violations and maintains program integrity.  
 Complete required compliance document and training. 

Coaching, Training & Performance 
• Design and implement effective practice plans, game strategies, and player development initiatives. 
• Oversee comprehensive strength, conditioning, and performance programs. 
• Supervise all team activities, including practices, competitions, and travel. 
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Recruiting & Roster Management 
• Recruit high-caliber student-athletes in compliance with NCAA and SWAC guidelines. 

Build relations with high school and junior college coaches. 
• Emphasize retention, development, and roster balance. 
• Utilize modern recruiting tools and strategies, including transfer portal management. 
 
Name, Image, and Likeness (NIL) & Modern Athletics Management 
• Provide leadership in navigating Name, Image, and Likeness (NIL) opportunities. 
• Support student-athletes in maximizing NIL opportunities in alignment with institutional policies. 
• Integrate emerging trends and best practices in collegiate athletics. 

Operations & Administration 
• Collaborate with Athletics administration on team travel logistics, including transportation, lodging,  
   and meals. 
• Prepare and submit required reports, including end-of-season summaries, in a timely manner. 
• Ensure efficient day-to-day program operations. 
 
Staff Leadership & Evaluation 
• Hire, supervise, mentor, and evaluate coaching and support staff. 
• Conduct annual evaluations of staff and student-athletes. 
• Promote professional development and a positive work environment. 

Fundraising & External Relations 
• Lead and participate in fundraising initiatives in collaboration with Athletics leadership. 
• Build relationships with alumni, donors, and community stakeholders. 
• Represent the University and program at public and institutional events. 

Other Duties 
• Perform other job-related duties as assigned. 
 
SCOPE OF THE RESPONSIBILITIES 
The Head Coach, Men’s Basketball, is responsible for the overall management and success of the 
program, including competitive performance, academic achievement, compliance, recruiting, and staff 
supervision. This role operates with significant independence while adhering to University, NCAA, and 
SWAC policies and procedures. The position has a high level of visibility and accountability, impacting 
student-athlete success, institutional reputation, and community engagement. 
 
MINIMUM REQUIREMENTS: 
Education and Experience: 

 Bachelor’s degree (B.A. or B.S.) and seven (7) to ten (10) years of experience.  
 Demonstrated success as a head coach or assistant coach at the NCAA Division I level is 

required, with a strong preference for head coaching experience. 
 Proven track record of winning championships or competing at a high level within a Division I 

conference. 
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 Documented success in maintaining and improving APR and academic outcomes for student-
athletes. 

 Experience in recruiting, roster management, and player development at the Division I level. 
Knowledge and experience navigating NIL and transfer portal dynamics.

 
Ability to maintain the security or integrity of critical infrastructure, which may include communications 
systems, computer networks and systems, cybersecurity systems, electrical grid, hazardous waste 
treatment or water treatment system.

Preferred: 
 Head coaching experience at the NCAA Division I level 
 Master’s degree in a related field (e.g., Sports Management, Athletic Administration, Marketing, 

Business, or related discipline) 
 Demonstrated success in fundraising, alumni engagement, and external relations 
 Established recruiting networks in key national markets 

 
Knowledge, Skills, and Abilities: 

Knowledge of:
 Must abide by and comply in all respects with the constitution, bylaws, rules, regulations, 

advisory opinions, and interpretations of the NCAA and the rules and regulations of the SWAC. 
 In the event the employee becomes aware, or has reasonable cause to believe, that a violation 

of NCAA or Conference rules or University policies may have occurred, they must promptly 
report such violations to the Athletic Director. 

 Policies, procedures, and practices of intercollegiate athletics administration. 
 Microsoft Office or similar applications. 

Skill in: 
 Strong leadership and program management 
 Recruiting, talent evaluation, and roster construction 
 Interpersonal and communication skills (verbal and written) 
 Strategic planning and decision-making 

Ability to: 
 Operate within the framework of NCAA and SWAC philosophy and compliance standards 
 Lead a diverse student-athlete population and staff 
 Balance competitive success with academic excellence 
 Adapt to the evolving landscape of college athletics (NIL, transfer portal, recruiting trends) 
 Represent the University with integrity, professionalism, and accountability 

 
WORK ENVIRONMENT AND PHYSICAL DEMAND: 
Working conditions involve some exposure to moderate risk of accident and require following basic 
safety precautions.  Physical demands include moderate physical activity such as prolonged standing 
and/or walking, handling moderate weight objects, and use of athletic equipment. 
 
Work may require: 

 Routine travel 
 Bending, kneeling, crouching, or lifting light to moderate objects 
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 Use of video display terminals 
 Extended and non-traditional work hours 

 
This job description is intended to be generic in nature and describe the essential functions of the job.  It 
is not necessarily an exhaustive list of all duties and responsibilities.  The essential duties, functions and 
responsibilities may vary based on the specific tasks assigned to the position. 
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Job Title: Head Coach Men’s Basketball  
FLSA:  Exempt 
Pay Grade:  99 
Revised Date: April 2026 
 
JOB SUMMARY: 
Under general supervision, is responsible for the overall administration and leadership of the Men’s 
Basketball program at Texas Southern University. This includes the supervision of practices, 
development of competitive strategies, recruitment and selection of team members and traveling 
squad, and establishing standards for participation and performance. 
 
The Head Coach is expected to demonstrate proven success at the NCAA Division I level, including 
championship-level performance and strong Academic Progress Rate (APR) outcomes, while maintaining 
full compliance with all governing rules and regulations. 
 
DISTINGUISHING CHARACTERISTICS: 
N/A 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
Program Leadership & Strategic Direction 
• Ensure the Men’s Basketball program aligns with the mission and values of Texas Southern University. 
• Provide visionary leadership that drives championship-level performance, including competing for   
   conference titles and postseason play. 
• Foster a culture of excellence, accountability, sportsmanship, and integrity. 
 
Student-Athlete Development & Academic Success 
• Promote academic achievement and maintain/improve Academic Progress Rate (APR) and overall  

student-athlete success. 
• Develop programs that support student-athletes’ academic, personal, and social growth. 
• Monitor and guide student-athlete conduct to reflect positively on the University. 
 
Compliance & Governance 
• Maintain comprehensive knowledge of NCAA and Southwestern Athletic Conference (SWAC) rules and  

bylaws. 
• Ensure adherence to NCAA, SWAC, institutional policies, and Title IX requirements. 
• Interpret and enforce applicable rules and regulations within the program. 
 Report violations and maintains program integrity.  
 Complete required compliance document and training. 

Coaching, Training & Performance 
• Design and implement effective practice plans, game strategies, and player development initiatives. 
• Oversee comprehensive strength, conditioning, and performance programs. 
• Supervise all team activities, including practices, competitions, and travel. 
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Recruiting & Roster Management 
• Recruit high-caliber student-athletes in compliance with NCAA and SWAC guidelines. 

Build relations with high school and junior college coaches. 
• Emphasize retention, development, and roster balance. 
• Utilize modern recruiting tools and strategies, including transfer portal management. 
 
Name, Image, and Likeness (NIL) & Modern Athletics Management 
• Provide leadership in navigating Name, Image, and Likeness (NIL) opportunities. 
• Support student-athletes in maximizing NIL opportunities in alignment with institutional policies. 
• Integrate emerging trends and best practices in collegiate athletics. 

Operations & Administration 
• Collaborate with Athletics administration on team travel logistics, including transportation, lodging,  
   and meals. 
• Prepare and submit required reports, including end-of-season summaries, in a timely manner. 
• Ensure efficient day-to-day program operations. 
 
Staff Leadership & Evaluation 
• Hire, supervise, mentor, and evaluate coaching and support staff. 
• Conduct annual evaluations of staff and student-athletes. 
• Promote professional development and a positive work environment. 

Fundraising & External Relations 
• Lead and participate in fundraising initiatives in collaboration with Athletics leadership. 
• Build relationships with alumni, donors, and community stakeholders. 
• Represent the University and program at public and institutional events. 

Other Duties 
• Perform other job-related duties as assigned. 
 
SCOPE OF THE RESPONSIBILITIES 
The Head Coach, Men’s Basketball, is responsible for the overall management and success of the 
program, including competitive performance, academic achievement, compliance, recruiting, and staff 
supervision. This role operates with significant independence while adhering to University, NCAA, and 
SWAC policies and procedures. The position has a high level of visibility and accountability, impacting 
student-athlete success, institutional reputation, and community engagement. 
 
MINIMUM REQUIREMENTS: 
Education and Experience: 

 Bachelor’s degree (B.A. or B.S.) and seven (7) to ten (10) years of experience.  
 Demonstrated success as a head coach or assistant coach at the NCAA Division I level is 

required, with a strong preference for head coaching experience. 
 Proven track record of winning championships or competing at a high level within a Division I 

conference. 
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 Documented success in maintaining and improving APR and academic outcomes for student-
athletes. 

 Experience in recruiting, roster management, and player development at the Division I level. 
Knowledge and experience navigating NIL and transfer portal dynamics.

 
Ability to maintain the security or integrity of critical infrastructure, which may include communications 
systems, computer networks and systems, cybersecurity systems, electrical grid, hazardous waste 
treatment or water treatment system.

Preferred: 
 Head coaching experience at the NCAA Division I level 
 Master’s degree in a related field (e.g., Sports Management, Athletic Administration, Marketing, 

Business, or related discipline) 
 Demonstrated success in fundraising, alumni engagement, and external relations 
 Established recruiting networks in key national markets 

 
Knowledge, Skills, and Abilities: 

Knowledge of:
 Must abide by and comply in all respects with the constitution, bylaws, rules, regulations, 

advisory opinions, and interpretations of the NCAA and the rules and regulations of the SWAC. 
 In the event the employee becomes aware, or has reasonable cause to believe, that a violation 

of NCAA or Conference rules or University policies may have occurred, they must promptly 
report such violations to the Athletic Director. 

 Policies, procedures, and practices of intercollegiate athletics administration. 
 Microsoft Office or similar applications. 

Skill in: 
 Strong leadership and program management 
 Recruiting, talent evaluation, and roster construction 
 Interpersonal and communication skills (verbal and written) 
 Strategic planning and decision-making 

Ability to: 
 Operate within the framework of NCAA and SWAC philosophy and compliance standards 
 Lead a diverse student-athlete population and staff 
 Balance competitive success with academic excellence 
 Adapt to the evolving landscape of college athletics (NIL, transfer portal, recruiting trends) 
 Represent the University with integrity, professionalism, and accountability 

 
WORK ENVIRONMENT AND PHYSICAL DEMAND: 
Working conditions involve some exposure to moderate risk of accident and require following basic 
safety precautions.  Physical demands include moderate physical activity such as prolonged standing 
and/or walking, handling moderate weight objects, and use of athletic equipment. 
 
Work may require: 

 Routine travel 
 Bending, kneeling, crouching, or lifting light to moderate objects 
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 Use of video display terminals 
 Extended and non-traditional work hours 

 
This job description is intended to be generic in nature and describe the essential functions of the job.  It 
is not necessarily an exhaustive list of all duties and responsibilities.  The essential duties, functions and 
responsibilities may vary based on the specific tasks assigned to the position. 



































Employee Training 
• DEI Training Limitations: SB 17 restricts mandatory DEI training that

suggests any individual is inherently racist, sexist, or oppressive, whether

consciously or unconsciously. Training programs must be reviewed to

ensure they comply with these restrictions.

• Optional DEI Initiatives: While mandatory DEI programs are limited,

optional programs that focus on fostering a respectful workplace culture­

without violating the guidelines of SB 17- can still be implemented.

• Regular Compliance Reviews: HR departments should regularly review

training materials to ensure they are in compliance with SB 17. Any non -

compliant materials should be revised or removed.

• H EC PARTNERS 
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	Agenda
	I. Call to Order
	II. Roll Call
	II.A. One or more Regents and/or presenters may participate in this meeting by videoconference. The Regent presiding over the meeting shall be physically present at the meeting location.

	III. Conflict of Interest
	IV. Executive Session
	IV.A. Texas Government Code - Section 551.071 - Consultation with University Attorneys on any matter in which the duty of the attorneys to the governmental body under the Texas Disciplinary Rules of Professional Conduct of the State Bar of Texas clearly conflicts with the Texas Open Meeting Act, including any matter listed on this notice/agenda, pending or contemplated litigation, and proposed settlement agreements.
	IV.B. Texas Government Code - Section 551.072 - Deliberations concerning Purchase, Lease or Value of Real Property.
	IV.C. Texas Government Code - Section 551.073 - Deliberations about Negotiated Contracts for Prospective Gifts or Donations.

	V. Reconvene in Open Session to Consider Actions on Executive Session Items as Necessary
	VI. Academic Affairs, Research and Student Life Committee

Presenters: Regent Marilyn A. Rose & Dr. Carl B. Goodman, Provost/Senior Vice President of Academic Affairs
	VI.A. Request Approval of Annual House Bill 127 (Texas Education Code, Chapter 51B) Compliance Certification and Updates to Research Security and Protection Law Policies

Action Requested: Approval
	AA-1


	VII. Personnel and Litigation Committee

Presenters: Regent Paloma Z. Ahmadi, Dr. Ronald B. McKinley, Interim Vice President for Human Resources/Chief Human Resources Officer, & Mr. Charlie T. Nhan, General Counsel
	VII.A. Request Approval for the Appointment of Mr. Clyde McNeil as Chief Audit Executive

Action Requested: Approval
	PL-1
	PL-1a

	VII.B. Request Approval to Appoint Candidate as Vice President and Athletic Director and to Negotiate and Execute a Five-Year Employment Contract

Action Requested: Approval
	PL-2
	PL-2a

	VII.C. Request Approval to Appoint Candidate as Head Basketball Coach and to Negotiate and Execute a Five-Year Employment Contract

Action Requested: Approval
	PL-3
	PL-3a


	VIII. Audit and Compliance Committee

Presenters: Regent Alithea Z. Sullivan, Mr. Daniel Graves, Audit Executive, & Ms. Annette Linders, Compliance Partner
	VIII.A. Request Approval of Annual Senate Bill 17 (Texas Education Code § 51.3525) Compliance Certification and Updated Diversity, Equity, and Inclusion Initiatives University Policy

Action Requested: Approval
	AC-1


	IX. Adjourn

