
Jackson County School District
Regular Meeting

Monday, July 13, 2026 - 5:00 PM
Our District Office Board Room

4700 Colonel Vickrey
VANCLEAVE, MS 39565

Jackson County School District
Strategic Plan Goals

1. Decreased Safety Incidents 2. Increased Student Achievement 3. Sound Financial Management 
4. Improved Facilities and Infrastructure 

5. Positive Educational Experience 6. Effective Leadership

Final on 7/10/2026 at 10:45 a.m.

AGENDA

1. Call to Order
2. Invocation
3. Pledge
4. Approve Consent Agenda Items 
5. Approve Consent Agenda 
6. Approve Agenda
7. Minutes

A. Approve June 8, 2026 Meeting Minutes 
B. Approve June 15, 2026 Special Session Meeting Minutes 

8. Superintendent of Education
A. Acknowledgements and Announcements 

1. East Central Attendance Center
2. St. Martin Attendance Center 
3. Vancleave Attendance Center 

B. Public Comments 
C. f.y.i. Construction Update- Machado|Patano
D. Financial Management 

1. Discuss June 2026 Monthly Financial Reports {MS 37-9-18}
2. Approval to Purchase Twelve (12) School Buses as Included in 

the FY27 Budget
3. Approval to Implement a Commercial Credit Card Program 

Through Renasant Bank
4. Approve Prepaid Claims Docket
5. Approve Open Claims Docket

E. Human Resources and Risk Management 
1. Approve Renewal Agreement with Drug Free Schools
2. f.y.i. Workers Compensation
3. Approve July Personnel Agenda
4. Approve 2026-2027 Annual Supplemental Recommendations 

(Athletics/Sponsor/Other Supplements)
F. Policies 

1. Approve Policy AEA: School Calendar
2. Approve Policy ABB: Board Powers and Duties
3. Approve Policy IHE: Promotion and Retention
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4. Approve Policy JBA: Compulsory School Attendance/School 
Age

5. Approve Policy JBD: Attendance
6. Approve Policy JCA: Student Conduct
7. Approve Policy GGBJB: Salary Scale Occupational/Physical 

Therapist
8. Approve Policy GGBB: Salary Scale Supplement Scale
9. Approve Policy GGBJA: Salary Scale School Nurse
10. Approve Policy GBDB: Retired Teacher Employment
11. Approve Policy GFABH: Teacher Aide Special Education
12. Approve Policy GFBCD: Job Description Assistant Teacher 

(Aide)
13. Approve Policy DJEC: Federal Purchasing and Procurement
14. Approve Policy GGBI: Salary Scale 

Maintencance/Mechanic/District Painter
15. Approve Policy GGBE: Salary Scale Custodian/Janitor/Maid
16. Approve Policy GGBGA: Salary Scale School Bus Aide
17. Approve Policy GGB: Salary Scale Central Office Clerical
18. Approve Policy GGA: Salary Scale Assistant Superintendent
19. Approve Policy GGBG: Salary Scale School Bus Driver 

Compensation and Leave
20. Approve Policy GGBJ: Salary Scale Assistant School Nurse
21. Approve Policy GGBP: Salary Schedule District Office 

Maintenance
22. Approve Policy GGBH: Salary Scale 

Secretarial/Bookkeeping/Transportation Secretary
23. Present Policy AD: School Attendance Areas
24. Present Policy EG: Insurance Management
25. Present Policy EM: Hazardous Materials
26. Present Policy FFD: Athletic Facility Matching Grants
27. Present Policy FHA: Construction Plans and Specifications
28. Present Policy FHAA: Contract Copy for Buildings
29. Present Policy GFABW: Job Description Speech Language 

Therapist 216
30. Present Policy GFABX: Job Description Speech Language 

Pathologist 215
31. Present Policy GFABR: Job Description Summer 

Curriculum/Speech Language Pathologist 
32. Present Policy DJC: Payroll Procedures
33. Present Policy JGC: Student Health Services
34. Present Policy JCBA: Student Restraint & Seclusion

G. Curriculum and Instruction 
1. Curriculum 

A. Approve Updated JCSD and MGCCC MOU Regarding Academic Dual 
Credit & Career and Technical Education

B. Approve Jackson County School District Dropout Prevention Plan 
2026-2027

C. Present & Approve the JCSD Student Handbook for 2026-2027 with 
Revisions

D. Approve School Test Security Plan Addenda FY 2026
2. Special Education 
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A. Approve Renewal MOU between Jackson County School District and 
Canopy Children's Solutions, CARES School

B. Approve Renewal MOU between Jackson County School 
District and Millcreek Schools, LLC

3. Student Services/Federal Programs
4. Career and Technology 

A. Approve Agreement Between Jones Physical Therapy and 
St. Martin High School for Health Science Program Student 
Observation

B. Approve Coastal Family Health Center Student Shadowing 
& Business Associate Agreement for St. Martin High School 
Health Science Program

C. Approve Memorial Health System Affiliation Agreement for 
St. Martin High School Health Science Program

H. Operations and Support 
1. Operations 

A. Approve Swetman Security Services for the 2026-2027 
School year

B. Approve SMHS Agreement for HVAC Upgrades
C. Approve SMAC Request for New Walkway for the Football 

Stadium
2. Information Technology 

A. Policy IJ-R Public Hearing. E-Rate Requires an Annual Presentation of 
Our Acceptable Use Policy (IJ-R).

B. Approve ESRI Software Renewal Agreement 
3. Food Services

A. f.y.i. 2026 SFSP June Meal Counts
B. f.y.i.  Annual Health & Wellness Report

I. 16th Section Leases 
1. f.y.i.  Past Due Leases 
2. f.y.i. 16th Section Forestry Reports 
3. Approve Forest Resource Development Program (FRDP) 

Applications 
4. Approve Mississippi Forestry Commission Authorization for 

Services Forms
J. Contracts and Agreements 

1. Approve Facilities Use Vancleave Youth Baseball
2. Approve 2026-2027 Student Transfer/Release 
3. Approve ECHS Volleyball Facility Usage Form
4. Approve Chem-Aqua Agreement for Water Treatment Program

 
5. Approve Otis Ferrell Resolution 
6. Approve SMUE Contract for The Read 180 2026/2027 School 

Year
7. Approve ECAC Jim Owen Studio Picture Propsal
8. Approve ECAC Athletic Donation from D & T Contracting
9. Approve ECAC Chevron Donation Handrail Material for 

Baseball Dugouts
10. Approve VAC Football Matching Grant - Shed 
11. Approve VAC Football Matching Grant- Weights 
12. Approve VHS Softball Matching Grant- Turf on Pitchers 
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13. Approve July 4th Holiday District Closure 
14. Approve ECAC Baseball Matching Grant-Field Upgrades
15. Approve ECAC Baseball Matching Grant-Handrail Upgrades
16. Approve MOU between JCSD and Coastal Family Health

K. Fundraisers and Donations 
1. Approve Jackson County Technology Center Student Awards 

Day
2. Approve Jackson County Technology Center Fundraiser
3. Approve VLE Reading for Education Fundraiser
4. Approve VLE Fundraiser Bulldog Holiday/Store Cart
5. Approve VLE SR Mobile Events Fundraiser
6. Approve ECMS Dream Fundraisers
7. Approve Vancleave Athletics Fundraiser
8. Approve ECHS Baseball Booster Fundraiser Authorization - 

Raise 360
9. Approve ECMS Fundraiser Authorization-Concessions 
10. Approve ECMS Student Council Fundraiser Authorization-

Winter Formal
11. Approve ECMS PTO Fundraiser Authorization-Kona Ice
12. Approve ECHS PTO Fundraiser Authorization -Spirit 

Merchandise
13. Approve ECUE Yearbook Fundraiser Authorization
14. Approve ECUE Hornet Club Fundraiser Authorization-Holiday 

Photos
15. Approve ECUE Concessions Fundraiser Authorizations
16. Approve ECUE Fundraiser Authorization Form-Bookfair
17. Approve VLE Raffle Fundraiser
18. Approve VLE Spring Color Run Fundraiser
19. Approve VLE Holiday Themed Fundraiser
20. Approve SMUE Fundraiser
21. Approve SMMS Student Reward Fundraiser
22. Approve VHS Volleyball Fundraiser
23. Approve SMHS and SMMS Fundraiser for Volleyball
24. Approve Donation Form for Special Education Department 

L. Travel Request 
1. Approve SMAC Travel Request for Volleyball
2. Approve ECHS Travel Request-Southeast Conference on School Climate
3. Approve SMNE Travel Request for PREPS CEO Leadership Academy
4. Approve ECHS Travel Request to Attend Volleyball Camp
5. Approve Travel Request for FabLab Jackson County to Attend FAB26 

Boston FabLab Conference
6. Approve Travel Request for MDE School Improvement Convening 2026
7. Approve Travel Request for 2027 National ESEA Conference
8. Approve Travel Request for the 23rd Annual ADHD & Related Concerns 

Conference
M. f.y.i. Superintendent Update
N. Closed Session 
O. Executive Session

1. Student Discipline
2. Legal/Personnel Matters
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JACKSON COUNTY SCHOOL DISTRICT
SCHOOL DEPOSITORIES
June 30, 2026

ACCOUNT TITLES  BANK BALANCE  AVAILABLE BALANCE

RENASANT BANK ACCOUNTS @ 

JCSD 16TH Section Account $5,153,391.81 $5,153,391.81

JCSD Child Nutrition $3,020,089.44 $3,020,109.44

JCSD District Account $38,075,293.14 $40,702,011.15

2026 THREE MILL NOTE PROCEEDS $12.57 $21,095,082.96

JCSD EEF FOR CTE - 2023 HB 603 $967,465.19 $967,465.19

JCSD EEF FOR SMH - 2023 HB 603 $0.00 $0.00

JCSD East Central Activity Fund $407,646.55 $407,646.55

JCSD St. Martin Activity Fund $461,623.56 $461,623.56

JCSD Vancleave School Activity Fund $296,885.14 $296,885.14

JCSD Technology Center Activity Fund $17,017.57 $17,017.57

JCSD FAB LAB Activity Fund $101,615.72 $101,615.72

VHS SB2468 $0.00 $0.00

JCSD AP Clearing Account $2,727,945.96 $0.00

JCSD PR Clearing Account $8,223,430.52 $1,795.05

CASH ON HAND-VANCLEAVE SCHOOL ACTIVITY FUND $0.00 $3,000.00
CASH ON HAND-ST MARTIN SCHOOL ACTIVITY FUND $0.00 $4,000.00
CASH ON HAND-EAST CENTRAL SCHOOL ACTIVITY FUND $0.00 $2,000.00
CASH ON HAND-FOOD SERVICE $0.00 $0.00

               TOTALS $59,452,417.17 $72,233,644.14

Marathon Trial Balance $72,233,644.14 $0.00

18



Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
16th Section
June 30, 2026

5,153,391.81$                                                              5,153,391.81$                                                         
-$                                                                              

-$                                                                          -$                                                                              
5,153,391.81$                                                              

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Paper Checks -$                                          -$                

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Paper Checks 6/30/26 2,626,052.78$                           Outstanding ComData Checks 6/30/26 91,603.32$      

emp reimbursements 6/30/26 7933.79

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Interest due to District 6/30/26 (2,356.07)$          

Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
AP Clearing
June 30, 2026

2,727,945.96$                                                                                  -$                                                                        
(2,356.07)$                                                                                        

-$                                                                        $2,725,589.89
-$                                                                                                  

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)
20



Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Paper Checks -$                

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Checks 3,090,863.89$   Old July Direcrt Deposit 06/30/26 2,600,665.54$        
Kelly - PERS 489.90$               Old July Withholding checks 06/30/26 2,525,298.56$        

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Interest due to District 06/30/26 (4,317.58)$              

Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
PR Clearing
June 30, 2026

8,223,430.52$                                                                          1,795.05$                                                                                               
(4,317.58)$                                                                                

0.00$                                                                               8,217,317.89$                                                                          
1,795.05$                                                                                 

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Chargeback - K Bang 2/26/2025 20.00$                   

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
Child Nutrition
June 30, 2026

3,020,089.44$                                                               3,020,109.44$                                                         
20.00$                                                                           

-$                                                                        -$                                                                               
3,020,109.44$                                                               

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Interest Due From AP 6/30/26 2,356.07               
Interest Due From PR 6/30/26 4,317.58               
Funds moved to repurchase acct 4/2/26 2,620,044.36       

Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
Depository
June 30, 2026

38,075,293.14$                                                        40,702,011.15$                                                             
2,626,718.01$                                                          

-$                                                                               -$                                                                         
40,702,011.15$                                                        

Outstanding Checks (current fiscal year) 23



Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
EEF FOR CTE - HOUSE BILL 603 (2910)
June 30, 2026

967,465.19$                                                  967,465.19$                                                       

-$                                                                    
-$                                                               
-$                                                               

967,465.19$                                                  

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Moved to Repurchase Account 21,095,070.39          

Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
2026 Three Mill Note (3029)
June 30, 2026

12.57$                                                                            21,095,082.96$                                                  
21,095,070.39$                                                              

-$                                                                    -$                                                                               
21,095,082.96$                                                              

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
EEF FOR SMH - HOUSE BILL 603 (2911)
June 30, 2026

-$                                                               -$                                                                    
-$                                                               

-$                                                                    -$                                                               
-$                                                               

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
VHS SB2468 (2912)
June 30, 2026

-$                                                               -$                                                                    
-$                                                               

-$                                                                    -$                                                               
-$                                                               

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
East Central Activity
June 30, 2026

407,646.55$                                                        407,646.55$                                                          
-$                                                                    

-$                                                                      -$                                                                    
407,646.55$                                                        

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

 
Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
FABLAB Activity
June 30, 2026

101,615.72$                                                              101,615.72$                                                     
-$                                                                          

-$                                                                 -$                                                                          
101,615.72$                                                              

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
St. Martin Activity
June 30, 2026

461,623.56$                                                                              461,623.56$                                                           
-$                                                                                           

-$                                                                        -$                                                                                           
461,623.56$                                                                              

Outstanding Checks (prior fiscal years)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
Vancleave Activity
June 30, 2026

296,885.14$                                                                             296,885.14$                                                           
-$                                                                                          

-$                                                                        -$                                                                                          
296,885.14$                                                                             

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Account:
Month Ending:

Balance Per Bank: General Ledger Balance:
Outstanding Deposits:
Outstanding Checks: Variance:
Reconciled Balance per Bank:

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount

Name or Description Date Check # or Journal # Amount Name or Description Date Check # or Journal # Amount
Outstanding Deposits (current fiscal year)

BANK RECONCILIATION
JCTC Activity
June 30, 2026

17,017.57$                                                       17,017.57$                                                          
-$                                                                  

-$                                                                     -$                                                                  
17,017.57$                                                       

Outstanding Checks (prior fiscal years)

Outstanding Checks (current fiscal year)

Outstanding Deposits (prior fiscal years)
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Report Date: 07/03/2026 Begin Account: 000-0000-000-000-00-0000

Period: 12 - 06/01/2026 - 06/30/2026 End Account: 999-9999-999-999-99-9999

Fund: All

Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

1120 - 
DISTRICT 
MAINTENANCE

22,274,086.03 95,858,982.38 93,776,606.92 2,082,375.46 5,471,808.97 96,336,180.80 85,389,759.86 10,946,420.94 14,334,605.28 0.00 0.00 30,660,933.09 21,796,887.61

1121 - 
INSURANCE 
RESERVE

7,039,669.78 0.00 230,925.96 (230,925.96) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 7,270,595.74 7,039,669.78

1130 - 
SPECIAL 
EDUCATION

0.00 8,209,594.55 7,699,228.41 510,366.14 1,220,079.69 8,235,766.55 7,700,120.78 535,645.77 1,220,301.29 0.00 0.00 (892.37) (26,172.00)

1140 - 
ALTERNATIVE 
SCHOOL

0.00 476,486.01 473,064.96 3,421.05 80,389.42 476,486.01 473,064.96 3,421.05 80,389.42 0.00 0.00 0.00 0.00

1145 - AT RISK 0.00 696,617.12 855,407.10 (158,789.98) 124,885.19 812,145.12 855,407.10 (43,261.98) 123,982.19 0.00 0.00 0.00 (115,528.00)

1152 - EAST 
CENTRAL 
ACTIVITY

390,304.38 445,860.67 445,660.67 200.00 7,075.03 828,776.61 426,318.50 402,458.11 20,181.89 0.00 0.00 409,646.55 7,388.44

1153 - ST 
MARTIN 
ACTIVITY

431,975.38 586,599.26 586,599.26 0.00 6,949.65 981,036.18 552,951.08 428,085.10 83,832.65 0.00 0.00 465,623.56 37,538.46

1154 - 
VANCLEAVE 
ACTIVITY

265,515.76 486,056.19 486,056.19 0.00 47,880.85 752,849.58 452,102.81 300,746.77 87,389.67 0.00 0.00 299,469.14 (1,277.63)

1155 - JCTC 
ACTIVITY

13,879.23 31,543.73 31,543.73 0.00 46.45 43,721.25 28,405.39 15,315.86 4,413.78 0.00 0.00 17,017.57 1,701.71

1156 - FABLAB 
ACTIVITY

111,065.15 21,810.02 16,310.02 5,500.00 1,149.40 121,971.07 25,759.45 96,211.62 200.00 0.00 0.00 101,615.72 10,904.10

1840 - 16TH 
SECTION 
INTEREST

3,893,256.16 350,000.00 544,312.06 (194,312.06) 34,193.03 300,514.46 70,626.65 229,887.81 5,771.27 0.00 0.00 4,366,941.57 3,942,741.70

1841 - 16TH 
SECTION 
INTEREST 16-4
-9

1,275.85 0.00 10.61 (10.61) 0.69 1,275.51 1,004.52 270.99 0.00 0.00 0.00 281.94 0.34

1842 - 16TH 
SECTION 
INTEREST 16-5
-9

11,835.60 4,300.00 350.66 3,949.34 29.85 5,023.36 23.36 5,000.00 0.00 0.00 0.00 12,162.90 11,112.24

1843 - 16TH 
SECTION 
INTEREST 16-6
-5

48,187.09 5,500.00 7,034.02 (1,534.02) 135.54 10,000.00 0.00 10,000.00 0.00 0.00 0.00 55,221.11 43,687.09
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

1844 - 16TH 
SECTION 
INTEREST 16-6
-6

17,993.23 1,600.00 2,148.32 (548.32) 45.85 1,833.46 1,461.50 371.96 0.00 0.00 0.00 18,680.05 17,759.77

1845 - 16TH 
SECTION 
INTEREST 16-6
-9

3,220.14 0.00 95.38 (95.38) 8.12 8.00 8.00 0.00 0.00 0.00 0.00 3,307.52 3,212.14

1846 - 16TH 
SECTION 
INTEREST 16-7
-6

88.52 0.00 2.63 (2.63) 0.22 0.42 0.42 0.00 0.00 0.00 0.00 90.73 88.10

1847 - 16TH 
SECTION 
INTEREST 16-7
-7

7,392.45 0.00 218.77 (218.77) 18.62 27.22 27.22 0.00 0.00 0.00 0.00 7,584.00 7,365.23

1848 - 16TH 
SECTION 
INTEREST 16-7
-8

86,646.71 7,500.00 60,803.60 (53,303.60) 1,373.06 46,206.11 36,206.11 10,000.00 0.00 0.00 0.00 111,244.20 47,940.60

1849 - 16TH 
SECTION 
INTEREST 16-7
-9

7,937.80 0.00 235.18 (235.18) 20.02 15.93 15.93 0.00 0.00 0.00 0.00 8,157.05 7,921.87

1850 - 16TH 
SECTION 
INTEREST 16-8
-7

118.07 0.00 3.49 (3.49) 0.30 0.56 0.56 0.00 0.00 0.00 0.00 121.00 117.51

1901 - 
MEDICAID 
SBAC FUND

99,732.74 60,000.00 65,151.45 (5,151.45) 20,086.43 129,601.17 101,588.81 28,012.36 6,959.40 0.00 0.00 63,295.38 30,131.57

1902 - 
COMDATA 
NETWORK

64,893.97 25,000.00 18,260.60 6,739.40 0.00 85,863.14 7,286.17 78,576.97 189.17 0.00 0.00 75,868.40 4,030.83

1903 - 
ENERGY 
CLASS PRIZE 
2023

138,177.41 0.00 0.00 0.00 0.00 138,177.41 0.00 138,177.41 0.00 0.00 0.00 138,177.41 0.00

1925 - 
TECHNOLOGY 
FUND

0.00 3,748,085.54 2,922,933.38 825,152.16 219,702.80 3,790,001.14 2,923,328.15 866,672.99 219,702.80 0.00 0.00 (394.77) (41,915.60)

1935 - FAB LAB 
JACKSON 
COUNTY

0.00 183,819.75 171,381.34 12,438.41 113,643.34 184,819.75 171,381.34 13,438.41 18,006.58 0.00 0.00 0.00 (1,000.00)

1993 - 
PAYROLL 
CLEARING 
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

1994 - 
ACCOUNTS 
PAYABLE 
CLEARING 
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2090 - 
EXTENDED 
SCHOOL YEAR

2,591.26 22,087.72 9,038.99 13,048.73 0.00 24,678.99 15,284.42 9,394.57 3,654.17 0.00 0.00 (3,654.17) (0.01)

2092 - 
WORKFORCE 
ENHANCEMEN
T (SB 3011)

16,106.43 0.00 92.91 (92.91) 0.00 16,199.34 16,199.34 0.00 0.00 0.00 0.00 0.00 (92.91)

2110 - 
SCHOOL 
FOOD 
SERVICE

3,509,396.41 5,682,385.00 7,094,322.37 (1,411,937.37) 388,178.11 7,286,557.71 6,501,796.18 784,761.53 528,470.35 0.00 0.00 4,101,922.60 1,905,223.70

2135 - 
SUMMER 
FEEDING - 
2025

210,486.98 0.00 899,863.59 (899,863.59) 0.00 1,110,350.57 1,110,350.57 0.00 0.00 0.00 0.00 0.00 (899,863.59)

2136 - 
SUMMER 
FEEDING - 
2026

0.00 0.00 0.00 0.00 0.00 1,621,800.01 993,545.48 628,254.53 993,545.48 0.00 0.00 (993,545.48) (1,621,800.01)

2211 - TITLE I - 
A 84.010A

0.00 2,439,341.23 1,659,784.77 779,556.46 159,858.93 2,209,835.78 1,864,639.05 345,196.73 203,616.19 0.00 0.00 (204,854.28) 229,505.45

2213 - TITLE I-
1003(a) 
SCHOOL 
IMPROVEMEN
T

0.00 691,831.23 335,048.25 356,782.98 38,195.55 456,883.97 379,449.23 77,434.74 44,400.98 0.00 0.00 (44,400.98) 234,947.26

2290 - TITLE I 
COST POOL

0.00 260,736.19 150,218.19 110,518.00 7,625.07 328,976.58 162,385.74 166,590.84 17,824.58 0.00 0.00 (12,167.55) (68,240.39)

2410 - EEF - 
BUILDINGS 
AND BUSES

554,776.38 282,856.00 259,283.00 23,573.00 23,573.00 766,665.38 0.00 766,665.38 0.00 0.00 0.00 814,059.38 70,967.00

2511 - TITLE II, 
PART A 
84.367A

0.00 644,339.66 434,886.69 209,452.97 37,331.06 473,875.94 467,018.32 6,857.62 32,131.63 0.00 0.00 (32,131.63) 170,463.72

2594 - ESSER 
II 84.425D

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2598 - ESSER 
III 84.425U

0.00 0.00 83,748.39 (83,748.39) 0.00 83,748.40 83,748.39 0.01 0.00 0.00 0.00 0.00 (83,748.40)

2609 - ARP 
HOMELESS II 
84.425W

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2610 - IDEA 
PART B 
84.027A

0.01 2,093,600.77 1,780,669.92 312,930.85 395,629.36 2,502,952.04 2,077,062.35 425,889.69 296,392.43 0.00 0.00 (296,392.42) (409,351.26)
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

2620 - IDEA 
PART C 
84.173A

0.00 66,778.41 58,283.08 8,495.33 10,801.61 75,610.00 74,417.27 1,192.73 16,134.19 0.00 0.00 (16,134.19) (8,831.59)

2630 - 
POSITIVE 
BEHAVIOR 
SPECIALIST 
(PBS-FEDERAL 
ONLY)

0.00 19,737.43 19,737.43 0.00 19,737.43 19,737.43 19,737.43 0.00 0.00 0.00 0.00 0.00 0.00

2711 - CTE - 
BASIC FUND 
(LOCAL & 
STATE)

0.00 2,834,073.58 2,755,243.27 78,830.31 398,740.84 2,987,996.27 2,755,335.10 232,661.17 398,740.84 0.00 0.00 (91.83) (153,922.69)

2712 - CTE - 
BASIC FUND 
(FEDERAL)

0.00 141,638.82 201,073.61 (59,434.79) 88,210.93 220,149.82 201,073.61 19,076.21 24,501.95 0.00 0.00 0.00 (78,511.00)

2811 - TITLE 
IV, PART A 
84.424B

0.00 102,194.19 117,756.05 (15,561.86) 13,678.94 215,453.40 148,377.44 67,075.96 25,407.02 0.00 0.00 (30,621.39) (113,259.21)

2820 - 
UNEMPLOYME
NT COMP. 
REVOLVING

174,299.49 0.00 0.00 0.00 0.00 42,500.00 4,152.92 38,347.08 0.00 0.00 0.00 170,146.57 131,799.49

2830 - 
FORESTRY 
ESCROW 
FUND

152,804.97 5,000.00 14,565.50 (9,565.50) 356.41 167,014.06 13,555.00 153,459.06 0.00 0.00 0.00 153,815.47 (9,209.09)

2901 - BLUE 
CROSS BLUE 
SHIELD 
GRANT

4.24 0.00 0.00 0.00 0.00 4.24 4.24 0.00 0.00 0.00 0.00 0.00 0.00

2902 - MDEQ 
VW DIESEL 
EMISSIONS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2903 - MDEQ 
DERA GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2906 - 
EDUCABLE 
CHILD

0.00 100,000.00 43,997.42 56,002.58 0.00 100,000.00 63,811.17 36,188.83 3,051.84 0.00 0.00 (19,813.75) 0.00

2907 - 
POSITIVE 
BEHAVIOR 
SPECIALIST 
(PBS-STATE)

18.91 8,881.84 8,881.84 0.00 8,881.84 8,881.84 8,881.84 0.00 0.00 0.00 0.00 18.91 18.91

2908 - 
EDUCATIONAL 
INTERPRETER 
(STATE ONLY)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2910 - 2023 
HOUSE BILL 
603 (CTE)

3,061,569.83 10,000.00 41,291.71 (31,291.71) 2,337.62 3,076,048.08 2,135,396.35 940,651.73 (21,366.42) 0.00 0.00 967,465.19 (4,478.25)
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

2911 - 2023 
HOUSE BILL 
603 (SMH)

5,500.39 1,000.00 44.04 955.96 0.00 5,544.43 5,544.43 0.00 0.00 0.00 0.00 0.00 955.96

2912 - 2024 
SENATE BILL 
2468 (VCH)

16,743.07 0.00 281.23 (281.23) 0.00 17,024.19 17,024.30 (0.11) 0.11 0.00 0.00 0.00 (281.12)

2913 - FY25 
MDE Spec AG 
Grant

112.05 0.00 0.00 0.00 0.00 112.05 111.96 0.09 0.00 0.00 0.00 0.09 0.00

2940 - ROTC 0.00 175,357.98 60,634.79 114,723.19 0.00 175,357.98 163,372.49 11,985.49 14,712.14 0.00 0.00 (102,737.70) 0.00

2941 - HUMAN 
EXPLORATION 
ROVER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2942 - 
TRANSITION 
PARTNERSHIP 
PROGRAM 
(MDRS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2943 - MDRS 
DISABLED 
ASSISTANCE

1,106.00 0.00 0.00 0.00 0.00 1,106.00 1,106.00 0.00 0.00 0.00 0.00 0.00 0.00

2980 - 
SPARKLIGHT

1,122.32 0.00 0.00 0.00 0.00 0.00 1,122.32 (1,122.32) 0.00 0.00 0.00 0.00 1,122.32

2981 - GULF 
COAST 
COMMUNITY 
FOUNDATION 
INC

46.64 0.00 0.00 0.00 0.00 46.64 46.64 0.00 0.00 0.00 0.00 0.00 0.00

2982 - 
AMERICAN 
HEART 
ASSOCIATION

418.90 0.00 0.00 0.00 0.00 418.90 418.90 0.00 0.00 0.00 0.00 0.00 0.00

2983 - 
SINGING 
RIVER 
ELECTRIC 
COOPERATIVE

2,371.16 0.00 0.00 0.00 0.00 2,371.16 2,371.16 0.00 0.00 0.00 0.00 0.00 0.00

2984 - 
ALLSTAR 
ORTHOPEDIC
S, PLLC

1,235.53 0.00 0.00 0.00 0.00 1,235.53 1,235.53 0.00 0.00 0.00 0.00 0.00 0.00

2985 - MS 
RESTAURANT 
ASSN EDUC 
FDN

516.96 0.00 0.00 0.00 0.00 516.96 516.96 0.00 0.00 0.00 0.00 0.00 0.00

2986 - 
INGALLS 
GRANT

4,887.03 0.00 0.00 0.00 0.00 4,887.03 4,887.03 0.00 0.00 0.00 0.00 0.00 0.00

2988 - PLTW-
VMS

0.25 0.00 0.00 0.00 0.00 0.00 0.25 (0.25) 0.00 0.00 0.00 0.00 0.25
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

3027 - 
CONTRUCTIO
N AND 
IMPROVEMEN
TS

8,083,769.98 5,129,446.00 217,673.28 4,911,772.72 16,924.18 8,705,415.67 2,106,107.97 6,599,307.70 654,429.90 0.00 0.00 6,195,335.29 4,507,800.31

3028 - 3 MILL 
CONSTRUCTI
ON 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3029 - 2026 
Three Mill Note

0.00 0.00 22,338,243.58 (22,338,243.58) 140,546.70 22,278,807.65 1,847,790.65 20,431,017.00 814,216.80 0.00 0.00 20,490,452.93 (22,278,807.65)

4024 - THREE 
MILL NOTE 
2019

2,701,394.69 2,037,731.00 1,693,093.29 344,637.71 43,536.24 3,300,250.00 1,657,125.00 1,643,125.00 0.00 217.13 0.00 2,737,580.11 1,439,092.82

4027 - THREE 
MILL NOTE 
2012 

217.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 (217.13) 0.00 0.00 0.00

4028 - 2026 
Three Mill Note

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

7211 - 16-4-9 
PRINCIPAL 
FUND

11,102.50 3,500.00 329.38 3,170.62 28.06 0.00 0.00 0.00 0.00 0.00 0.00 11,431.88 14,602.50

7212 - 16-5-9 
PRINCIPAL 
FUND

390.02 0.00 11.58 (11.58) 0.99 0.00 0.00 0.00 0.00 0.00 0.00 401.60 390.02

7213 - 16-6-5 
PRINCIPAL 
FUND

123,195.33 0.00 3,654.87 (3,654.87) 311.36 0.00 0.00 0.00 0.00 0.00 0.00 126,850.20 123,195.33

7214 - 16-6-6 
PRINCIPAL 
FUND

7,182.36 0.00 213.08 (213.08) 18.15 0.00 0.00 0.00 0.00 0.00 0.00 7,395.44 7,182.36

7215 - 16-6-9 
PRINCIPAL 
FUND

455.15 0.00 13.49 (13.49) 1.15 0.00 0.00 0.00 0.00 0.00 0.00 468.64 455.15

7216 - 16-7-6 
PRINCIPAL 
FUND

1,529.06 0.00 45.38 (45.38) 3.86 0.00 0.00 0.00 0.00 0.00 0.00 1,574.44 1,529.06

7217 - 16-7-7 
PRINCIPAL 
FUND

288,627.18 0.00 8,562.78 (8,562.78) 729.47 0.00 0.00 0.00 0.00 0.00 0.00 297,189.96 288,627.18

7218 - 16-7-8 
PRINCIPAL 
FUND

38,237.56 0.00 1,134.41 (1,134.41) 96.64 0.00 0.00 0.00 0.00 0.00 0.00 39,371.97 38,237.56

7219 - 16-7-9 
PRINCIPAL 
FUND

3,018.42 0.00 89.53 (89.53) 7.63 0.00 0.00 0.00 0.00 0.00 0.00 3,107.95 3,018.42

7220 - 16-8-7 
PRINCIPAL 
FUND

2,038.75 0.00 60.48 (60.48) 5.15 0.00 0.00 0.00 0.00 0.00 0.00 2,099.23 2,038.75
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Fund Fund Balance 
(7/1/2025)

Anticipated 
Revenue

YTD Collected 
Revenue

YTD 
Uncollected 

Revenue

MTD Collected 
Revenue

Anticipated 
Expenditures

YTD 
Expenditures

YTD 
Unexpended

MTD 
Expenditures

YTD Adjust MTD Adjust Actual Fund 
Balance

Projected Fund 
Balance

7221 - JCSD 
16TH SECTION 
PRINCIPAL

205,921.33 0.00 6,109.10 (6,109.10) 520.46 0.00 0.00 0.00 0.00 0.00 0.00 212,030.43 205,921.33

7310 - 
PAYROLL 
CLEARING 
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

7500 - 
ACCOUNTS 
PAYABLE 
CLEARING

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

8000 - GEN 
FIXED ASSETS 
ACCOUNT 
GROUP

99,113,784.16 0.00 0.00 0.00 0.00 0.00 (13,490,932.10) 13,490,932.10 (39,911.01) (5,277,572.
34)

(5,277,572.
34)

107,327,143.92 93,836,211.82

9000 - GEN 
LONG-TERM 
DEBT LEDGER

(107,474,644.00) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 (107,474,644.00) (107,474,644.00)

45,729,586.28 133,951,872.27 148,692,325.98 (14,740,453.71) 9,145,389.26 171,571,314.85 110,630,919.60 60,940,395.25 20,215,878.56 (5,277,572.
34)

(5,277,572.
34)

78,513,420.32 2,832,571.36
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Report Date: 07/03/2026 Begin Account: 000-0000-000-000-00-0000

Period: 12 - 06/01/2026 - 06/30/2026 End Account: 999-9999-999-999-99-9999

Fund: All

Fund Beginning Fund 
Balance

Year to Date 
Receipts

Year to Date 
Expenditures

Year to Date 
Adjustments

Ending Fund 
Balance

1120 - DISTRICT MAINTENANCE 22,274,086.03 93,776,606.92 85,389,759.86 0.00 30,660,933.09

1121 - INSURANCE RESERVE 7,039,669.78 230,925.96 0.00 0.00 7,270,595.74

1130 - SPECIAL EDUCATION 0.00 7,699,228.41 7,700,120.78 0.00 (892.37)

1140 - ALTERNATIVE SCHOOL 0.00 473,064.96 473,064.96 0.00 0.00

1145 - AT RISK 0.00 855,407.10 855,407.10 0.00 0.00

1152 - EAST CENTRAL ACTIVITY 390,304.38 445,660.67 426,318.50 0.00 409,646.55

1153 - ST MARTIN ACTIVITY 431,975.38 586,599.26 552,951.08 0.00 465,623.56

1154 - VANCLEAVE ACTIVITY 265,515.76 486,056.19 452,102.81 0.00 299,469.14

1155 - JCTC ACTIVITY 13,879.23 31,543.73 28,405.39 0.00 17,017.57

1156 - FABLAB ACTIVITY 111,065.15 16,310.02 25,759.45 0.00 101,615.72

1840 - 16TH SECTION INTEREST 3,893,256.16 544,312.06 70,626.65 0.00 4,366,941.57

1841 - 16TH SECTION INTEREST 16-4-9 1,275.85 10.61 1,004.52 0.00 281.94

1842 - 16TH SECTION INTEREST 16-5-9 11,835.60 350.66 23.36 0.00 12,162.90

1843 - 16TH SECTION INTEREST 16-6-5 48,187.09 7,034.02 0.00 0.00 55,221.11

1844 - 16TH SECTION INTEREST 16-6-6 17,993.23 2,148.32 1,461.50 0.00 18,680.05

1845 - 16TH SECTION INTEREST 16-6-9 3,220.14 95.38 8.00 0.00 3,307.52

1846 - 16TH SECTION INTEREST 16-7-6 88.52 2.63 0.42 0.00 90.73

1847 - 16TH SECTION INTEREST 16-7-7 7,392.45 218.77 27.22 0.00 7,584.00

1848 - 16TH SECTION INTEREST 16-7-8 86,646.71 60,803.60 36,206.11 0.00 111,244.20

1849 - 16TH SECTION INTEREST 16-7-9 7,937.80 235.18 15.93 0.00 8,157.05

1850 - 16TH SECTION INTEREST 16-8-7 118.07 3.49 0.56 0.00 121.00

1901 - MEDICAID SBAC FUND 99,732.74 65,151.45 101,588.81 0.00 63,295.38

1902 - COMDATA NETWORK 64,893.97 18,260.60 7,286.17 0.00 75,868.40

1903 - ENERGY CLASS PRIZE 2023 138,177.41 0.00 0.00 0.00 138,177.41

1925 - TECHNOLOGY FUND 0.00 2,922,933.38 2,923,328.15 0.00 (394.77)

1935 - FAB LAB JACKSON COUNTY 0.00 171,381.34 171,381.34 0.00 0.00

2090 - EXTENDED SCHOOL YEAR 2,591.26 9,038.99 15,284.42 0.00 (3,654.17)

2092 - WORKFORCE ENHANCEMENT (SB 
3011)

16,106.43 92.91 16,199.34 0.00 0.00

2110 - SCHOOL FOOD SERVICE 3,509,396.41 7,094,322.37 6,501,796.18 0.00 4,101,922.60

2135 - SUMMER FEEDING - 2025 210,486.98 899,863.59 1,110,350.57 0.00 0.00

2136 - SUMMER FEEDING - 2026 0.00 0.00 993,545.48 0.00 (993,545.48)

2211 - TITLE I - A 84.010A 0.00 1,659,784.77 1,864,639.05 0.00 (204,854.28)

2213 - TITLE I-1003(a) SCHOOL 
IMPROVEMENT

0.00 335,048.25 379,449.23 0.00 (44,400.98)

2290 - TITLE I COST POOL 0.00 150,218.19 162,385.74 0.00 (12,167.55)
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Fund Beginning Fund 
Balance

Year to Date 
Receipts

Year to Date 
Expenditures

Year to Date 
Adjustments

Ending Fund 
Balance

2410 - EEF - BUILDINGS AND BUSES 554,776.38 259,283.00 0.00 0.00 814,059.38

2511 - TITLE II, PART A 84.367A 0.00 434,886.69 467,018.32 0.00 (32,131.63)

2598 - ESSER III 84.425U 0.00 83,748.39 83,748.39 0.00 0.00

2610 - IDEA PART B 84.027A 0.01 1,780,669.92 2,077,062.35 0.00 (296,392.42)

2620 - IDEA PART C 84.173A 0.00 58,283.08 74,417.27 0.00 (16,134.19)

2630 - POSITIVE BEHAVIOR SPECIALIST 
(PBS-FEDERAL ONLY)

0.00 19,737.43 19,737.43 0.00 0.00

2711 - CTE - BASIC FUND (LOCAL & STATE) 0.00 2,755,243.27 2,755,335.10 0.00 (91.83)

2712 - CTE - BASIC FUND (FEDERAL) 0.00 201,073.61 201,073.61 0.00 0.00

2811 - TITLE IV, PART A 84.424B 0.00 117,756.05 148,377.44 0.00 (30,621.39)

2820 - UNEMPLOYMENT COMP. REVOLVING 174,299.49 0.00 4,152.92 0.00 170,146.57

2830 - FORESTRY ESCROW FUND 152,804.97 14,565.50 13,555.00 0.00 153,815.47

2901 - BLUE CROSS BLUE SHIELD GRANT 4.24 0.00 4.24 0.00 0.00

2906 - EDUCABLE CHILD 0.00 43,997.42 63,811.17 0.00 (19,813.75)

2907 - POSITIVE BEHAVIOR SPECIALIST 
(PBS-STATE)

18.91 8,881.84 8,881.84 0.00 18.91

2910 - 2023 HOUSE BILL 603 (CTE) 3,061,569.83 41,291.71 2,135,396.35 0.00 967,465.19

2911 - 2023 HOUSE BILL 603 (SMH) 5,500.39 44.04 5,544.43 0.00 0.00

2912 - 2024 SENATE BILL 2468 (VCH) 16,743.07 281.23 17,024.30 0.00 0.00

2913 - FY25 MDE Spec AG Grant 112.05 0.00 111.96 0.00 0.09

2940 - ROTC 0.00 60,634.79 163,372.49 0.00 (102,737.70)

2943 - MDRS DISABLED ASSISTANCE 1,106.00 0.00 1,106.00 0.00 0.00

2980 - SPARKLIGHT 1,122.32 0.00 1,122.32 0.00 0.00

2981 - GULF COAST COMMUNITY 
FOUNDATION INC

46.64 0.00 46.64 0.00 0.00

2982 - AMERICAN HEART ASSOCIATION 418.90 0.00 418.90 0.00 0.00

2983 - SINGING RIVER ELECTRIC 
COOPERATIVE

2,371.16 0.00 2,371.16 0.00 0.00

2984 - ALLSTAR ORTHOPEDICS, PLLC 1,235.53 0.00 1,235.53 0.00 0.00

2985 - MS RESTAURANT ASSN EDUC FDN 516.96 0.00 516.96 0.00 0.00

2986 - INGALLS GRANT 4,887.03 0.00 4,887.03 0.00 0.00

2988 - PLTW-VMS 0.25 0.00 0.25 0.00 0.00

3027 - CONTRUCTION AND IMPROVEMENTS 8,083,769.98 217,673.28 2,106,107.97 0.00 6,195,335.29

3029 - 2026 Three Mill Note 0.00 22,338,243.58 1,847,790.65 0.00 20,490,452.93

4024 - THREE MILL NOTE 2019 2,701,394.69 1,693,093.29 1,657,125.00 217.13 2,737,580.11

4027 - THREE MILL NOTE 2012 217.13 0.00 0.00 (217.13) 0.00

7211 - 16-4-9 PRINCIPAL FUND 11,102.50 329.38 0.00 0.00 11,431.88

7212 - 16-5-9 PRINCIPAL FUND 390.02 11.58 0.00 0.00 401.60

7213 - 16-6-5 PRINCIPAL FUND 123,195.33 3,654.87 0.00 0.00 126,850.20

7214 - 16-6-6 PRINCIPAL FUND 7,182.36 213.08 0.00 0.00 7,395.44

7215 - 16-6-9 PRINCIPAL FUND 455.15 13.49 0.00 0.00 468.64
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Fund Beginning Fund 
Balance

Year to Date 
Receipts

Year to Date 
Expenditures

Year to Date 
Adjustments

Ending Fund 
Balance

7216 - 16-7-6 PRINCIPAL FUND 1,529.06 45.38 0.00 0.00 1,574.44

7217 - 16-7-7 PRINCIPAL FUND 288,627.18 8,562.78 0.00 0.00 297,189.96

7218 - 16-7-8 PRINCIPAL FUND 38,237.56 1,134.41 0.00 0.00 39,371.97

7219 - 16-7-9 PRINCIPAL FUND 3,018.42 89.53 0.00 0.00 3,107.95

7220 - 16-8-7 PRINCIPAL FUND 2,038.75 60.48 0.00 0.00 2,099.23

7221 - JCSD 16TH SECTION PRINCIPAL 205,921.33 6,109.10 0.00 0.00 212,030.43

8000 - GEN FIXED ASSETS ACCOUNT GROUP 99,113,784.16 0.00 (13,490,932.10) (5,277,572.34) 107,327,143.92

9000 - GEN LONG-TERM DEBT LEDGER (107,474,644.00) 0.00 (107,474,644.00)

45,729,586.28 148,692,325.98 110,630,919.60 (5,277,572.34) 78,513,420.32
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Cash Flow ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL
July August September October November December January February March April May June

Cash
Cash on Hand      138,115.14   5,267,307.35   4,956,219.80        872,585.54   5,596,411.40   3,495,512.82     2,161,072.59   6,312,866.50     6,864,488.71   35,368,917.96   35,325,859.05   32,829,828.20 
Total Cash      138,115.14   5,267,307.35   4,956,219.80        872,585.54   5,596,411.40   3,495,512.82     2,161,072.59   6,312,866.50     6,864,488.71   35,368,917.96   35,325,859.05   32,829,828.20 

Actual Revenue
Ad Valorem Collections (1120/1210)                     -        631,492.52      555,680.86        954,514.14        81,375.36      798,887.42            4,894.51   2,728,641.00   29,831,193.25     1,133,381.78        870,051.13        818,157.50 
Other Taxes (1190)        46,155.77          9,372.85        69,464.64          79,500.63        69,182.81        72,093.36        129,981.37        21,233.05        110,616.93          79,971.46            9,266.50          98,840.66 
Interest Revenue (1510/1520)        39,036.21        11,710.77        15,432.17        147,309.00        22,387.56        19,651.01        211,753.54        28,981.02          60,061.01        116,182.51        111,270.99        128,494.48 
Matching Grants (1920)        15,177.50        27,510.08          5,236.20            7,123.89             599.19        12,685.00            1,240.00             521.00            1,415.66                       -                         -            10,459.86 
Background Checcks (1998)          2,440.00          1,720.00          1,560.00               720.00             840.00             240.00            1,200.00          1,000.00            1,720.00            1,120.00            1,520.00            1,800.00 
Miscellaneous (1999)             829.90        20,459.66          1,134.53            1,609.40             851.61             471.99            2,375.10          1,492.65            3,090.07               381.20            2,604.34            1,553.26 
Homestead Reimbursement                     -                       -                       -          339,475.00                     -                       -                         -                       -          345,450.00                       -                         -                         -   
Drivers' Education                     -          13,881.12                     -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
MSFF   3,962,025.00   4,355,600.00   4,350,713.74     4,351,533.60   4,351,761.84   4,352,176.33     4,352,092.33   4,351,522.03     4,351,522.03     4,351,522.03     4,351,522.03     4,351,525.58 
Other State                     -                       -          17,018.43               139.29             228.59                     -                         -               912.02                       -                 250.84          20,437.30               207.61 
Master Teacher (3291)        22,913.00        22,913.00        22,913.00          22,913.00        22,913.00        22,913.00          22,913.00        22,913.00          26,948.97          26,948.97          31,115.97          26,948.96 
Master Teacher - Fee Reimb                     -                       -                       -                         -               500.00                     -              2,375.00                     -                         -                         -                         -                         -   
Short Term Investment Matured                     -                       -                       -       6,490,477.05                     -                       -       6,490,593.80                     -                         -          447,022.74                       -                         -   
Rail Car Taxes                     -                       -                       -                         -                       -                       -                         -                       -                         -            70,417.82                       -                         -   
Heavy Truck Taxes                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Rental Car Taxes                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
E-Rate                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Worker's Comp Premiums          3,585.33        17,596.69        16,599.71          17,178.15        16,895.68        17,361.78          40,566.73        16,980.63          16,618.07          16,675.02          17,572.49          16,889.71 
Inception of Capital Lease                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Other Federal             724.90             112.00             556.88               326.24             235.13             260.08               264.67                     -                 477.51          25,390.75               154.00          33,821.06 
Insurance Loss Recoveries                     -               910.09                     -                         -                       -                       -                         -                       -                         -          273,940.00                       -                         -   
Sale of Property                     -                       -                       -                         -                       -                       -                         -                       -          202,000.00                       -                         -                         -   
Other Transfers In                     -                       -                       -                         -                       -                       -                         -                       -                         -            11,709.03                       -                         -   
06/30/26 Receivables   1,171,950.34                     -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Total Actual Revenue   5,264,837.95   5,113,278.78   5,056,310.16   12,412,819.39   4,567,770.77   5,296,739.97   11,260,250.05   7,174,196.40   34,951,113.50     6,554,914.15     5,415,514.75     5,488,698.68 

Actual Expenditures
1120 - Payroll      754,865.73   4,741,524.86   4,685,539.34     4,731,301.34   4,705,840.09   4,812,109.25     5,490,601.04   4,737,899.41     4,731,393.56     4,717,702.33     4,509,455.50     8,547,543.23 
Accounts Payable      329,003.22      684,841.47   1,147,555.68     1,594,025.48      846,687.26      932,950.32        488,850.38      835,116.99        604,414.83        769,442.70     2,222,856.37     3,600,696.67 
Worker's Comp Premium                     -                       -        246,667.15                       -                       -                       -                         -                       -                         -                         -                         -                         -   
Interfund Loans    (948,223.21)         (2,000.00)                     -                         -                       -                       -                         -                       -                         -                         -                         -       1,272,353.93 
Transfer to SPED-Local                     -                       -     1,247,845.94        658,645.66      643,736.57      627,482.76        719,558.30      606,943.17        682,701.60        653,323.55        638,911.17     1,220,079.69 
Transfer to Alternative                     -                       -          77,898.06          38,483.78        38,483.41        38,694.30          45,055.84        38,692.30          38,624.24          38,675.27          38,068.34          80,389.42 
Transfer to At-Risk                     -                       -        126,738.61          80,072.06        69,466.45        72,338.14          81,619.28        73,764.28          73,290.92          74,696.95          78,535.22        124,885.19 
Transfer to Technology                     -                       -     1,212,092.70        357,557.81      136,769.93      147,605.43        124,540.34      155,923.70        184,679.38        145,521.76        238,239.53        219,702.80 
Transfer to FabLab                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -          113,643.34 
Transfer to Vocational                     -                       -        395,606.94        228,907.40      227,685.64                     -          158,230.96      174,234.34        131,579.72        198,610.50        185,479.47        427,664.94 
Transfer to Educable Child                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Transfer to Unemployment                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Transfer to ROTC                     -                       -                       -                         -                       -                       -                         -                       -                         -                         -                         -                         -   
Total Actual Expenditures      135,645.74   5,424,366.33   9,139,944.42     7,688,993.53   6,668,669.35   6,631,180.20     7,108,456.14   6,622,574.19     6,446,684.25     6,597,973.06     7,911,545.60   15,606,959.21 

Grand Total   5,267,307.35   4,956,219.80      872,585.54     5,596,411.40   3,495,512.82   2,161,072.59     6,312,866.50   6,864,488.71   35,368,917.96   35,325,859.05   32,829,828.20   22,711,567.67 
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Prior Current Target
41.32% 32.34% 10%

16th Section Interest        4,366,941.57 
Total        9,214,172.61 

Revenue and Budget Update:  Amber Geiser  

General Construction        4,847,231.04 

FUND BALANCE & CONSTRUCTION UPDATE
FOR MONTH ENDING JUNE 30, 2026

Projected FY26 Ending General Fund
Balance*:

*Excludes $7.27M insurance reserve

Capital Balances (actual less encumbered):
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
 

MDE I – Application to Purchase New School Buses As Complete Units 
School Bus Body/Chassis Information 

# of Buses 
Purchased 
 

Method of Payment? 
☐ Cash ☐ Loan 

If a loan, under what authority or how will the district 
repay the loan? 

Year: Make: Model: Wheelbase: 

Chassis: Transmission: Tire Size: 

Front Axle GAWR: Rear Axle GAWR:  Rear Axle Ratio: 

Engine:                                     Fuel Type: ☐ Gas ☐ Diesel ☐ Electric ☐ Propane 

Type of Bus: ☐ A-1 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-1 Regular School Bus                     ☐ A-1 MFSAB 
                      ☐ A-2 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-2 Regular School Bus                     ☐ A-2 MFSAB 
                      ☐ C – Special Needs School Bus          ☐ C – Special Needs MFSAB 
                      ☐ C – Regular School Bus                     ☐ C – MFSAB 
                      ☐ D – Special Needs School Bus          ☐ D – Special Needs MFSAB 
                      ☐ D – Regular School Bus                     ☐ D – MFSAB 

Seating Capacity:               Seating Capacity After Wheelchair Installation: 

Price of Complete Bus Unit Before adding Optional Equipment: 

Optional Equipment: 

☐ Additional Rear Heater - $700 
☐ Adjustable Pedals - $1,000  
☐ Air Brakes - $3,500 
☐ Air Ride Front Suspension (Type D Only) -   
     $2,000 
☐ Air Ride Rear Suspension - $2,000 
☐ Auto Reverse Passenger Doors - $500 
☐ Aux. Back Up Lights - $500 
☐ Aux. Fuel Fired Heating System (EV Only)  
     - $1,750 
☐ Aux. Fan - $100  
☐ Camera System – Interior - $2,500 
☐ Camera System – Exterior - $2,800 
☐ Camera System –Stop Arm- $1,000 
☐ Collision Mitigation System - $1,000 
☐ Cross view mirrors with LED - $1,000 
☐ Door – Air/Electric Operated - $750 

☐ Driver Alert Sign (Rear Door) - $800 
☐ Electronic Parking Brake - $400 
☐ Extended Warranty (Chassis) - $2,500 
☐ Extended Warranty (EV Battery) - $8,000 
☐ Extended Warranty (Body) - $1,575 
☐ Exterior Body Light Monitor - $407 
☐ Evacuation Blanket - $175 
☐ Fire Suppression System - $1,000 
☐ Flat Floor – Special Equipped - $1,500  
☐ Fuel Tank – 100 gals. - $1,000 
☐ Heater Booster Pump - $500 
☐ Heated Mirrors - $500 
☐ Illuminated School Bus Sign - $600 
☐ Illuminated Stop Arm - $600 
☐ Mobile Data Terminal - $1,000 
☐ Onboard Wifi - $1,000 
☐ Pedestrian Detection System - $2,000 

 

1

2027 IC PB110 217
IC Allison 255/70R 22.5

8,000 17,500 4.88
Cummins B6.7 240

138,491

2550
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
☐ Predictive Stop Arm - $1,000 
☐ Power Lift - $6,959 
☐ Public Address System w/Radio - $800 
☐ Remote Control Ext. Rear View Mirror -    
          $600 
☐ Restraining Device – Integrated Child    
      Restraint Seat - $600 
☐ Restraining Device – Lap/Shoulder Belt 
     (Price Per Unit – No reduction in Seating    
      Cap.) - $250   ____________ 
☐ Retarder System - $1,400 
☐ Special Service Entrance Door - $1,000 
☐ Stop Arm – Additional Rear - $800 

☐ Storage Box - $500 
☐ Storage Compartment (Luggage) 10- 
     15 cubic ft. - $1,500 
☐ Storage Compartment (Luggage) 16- 
     23 cubic ft. - $1,625 
☐ Storage Compartment (Luggage) 24- 
     30 cubic ft. - $2,500 
☐ Student Tracking Systems - $3,000 
☐ Trash Container and Holding Device -    
      $125 
☐ Wheelchair Tie-downs (per seating  
      position) - $500 

Total Optional Equipment:                       Total Price of Bus w/options: 

Authorized Company Certification 

I certify that the equipment meets or exceeds all Mississippi Minimum Standards for School 
Buses and the Federal Motor Safety Standards for the year it was manufactured. (Bus floor 
plans and the quote with required specifications must be on a company letterhead and 
submitted with this application.) 
 
Signature of Representative: _____________________ Company: _____________ 
Date Quoted: _____________________ 

School District Completes This Section After Board Approval  

On the _____ day of ________, 20___,the ___________________ Board of Education, in 
___________, Mississippi, voted in a legally called and constituted meeting to purchase school 
buses priced in this application through the Mississippi Department of Education’s Approved 
Companies and Price List and took this official action to authorize the Superintendent to procure 
said school buses, which is spreaded upon the minutes of the meeting of the local board of 
education and should be construed as evidence of obligation of the local board of education to 
purchase school buses through the approved companies and price list as required by 
Mississippi Code Ann. §37-4-101.The local board of education acknowledges that the approval 
to purchase school buses in contingent upon approval from the MDE, Office of Safe and Orderly 
Schools, Division of Pupil Transportation. Email this application along with vendor required 
documents to Jonathan J. Tillman, Sr. at jtillman@mdek12.org   
 
Superintendent Name  
(Print): _____________________ Signature: _______________________ Date:___________ 

Mississippi Department of Education Completes This Section 

Based on the information contained within this application, the local school board is authorized 
to order, take delivery of, and pay for the equipment listed.  ☐ Approved ☐ Not Approved   
 
Signature of Pupil Transportation Administrator: _____________________ Date:_________  

 

7/1/26

Waters

19,309 157,800
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96 East Plymouth Road 
PO Box 831 

Columbus, MS 39705 
 

662.328.1575 
www.WatersTruck.com 

 

 
 
Locations:  Columbus, Columbus (Truck & Tire), Hattiesburg, Kosciusko, Meridian, Natchez, and Tupelo, MS 

July 1, 2026 

 

Jackson County School District 
 

2027 50 Passenger International Sped Bus 

 Cummins B6.7 240 HP 

 Allison Transmission 

 7 Year Allison Warranty 

 65 Gallon Fuel Tank 

 217” WB 

 Hydraulic Brakes 

 Track Seating down Driver Side 

 Four Wheelchair Positions  

 Bergstrom Air Conditioning  

 Camera System 

 4.88 Ratio 

 8,000LBs Front Axle 

 17,500LBS Rear Axle 

 25,500 GVW 

 Air Ride Suspension 

 255/70R22.5 Tires 

 Motorized Mirrors 

 Defrost Fan 

 Front and Rear Heat 

 No Student Left Behind 

 Radio/PA System 

 On Command Connection 

 36/50 Extended Vehicle Coverage 

  

$157,800 

 

Thanks, 

Jordan Sumrall 

Sales 

662-251-4175  

JHSumrall@waterstruck.com  

Waters Truck & Tractor Co, Inc 
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Name: 010343/1/839951/000 PB11000
WHEELBASE: 218"
MISSISSIPPI, USA

BODY PLAN ID: ABAL0000OT
PB11000, 26 ft 8 in, CAP 50
Last Update: 2026/06/22 14:21:10 CDT

Order Date: 2026-06-30
Build Date: 2026-08-12

Status: COMPLETE
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DEALER/CUSTOMERS NOTES:
SPACING IS NOT BTI COMPATIBLE

WC TRACK SHOWN IS FOR REFERENCE ONLY.
OBLIGATE IC CORP. TO BUILD THE UNIT SHOWN.
POSSESSION OF THIS PRINT DOES NOT IN ANY WAY
WHEELHOUSES, ETC..
E/E's, SIDE EMERG DOORS, HEATERS, LIFTS,
PLACED AND REMOVED WITH RESPECT TO: SEATS,
ALSO ENSURE THAT THE WHEELCHAIRS CAN BE
ALL DESTINATION STATE SPECIFICATIONS AND TO
SPECIFIED AND DEPICTED ON THIS DRAWING MEETS
ENSURE THAT ANY WHEELCHAIR TIE - DOWN SYSTEM
IT IS THE SELLING DEALER'S RESPONSIBILITY TO

0.94

63.98

12.00

Final Body Plan is Subject to Change
Navistar Confidential and Proprietary
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
 

MDE I – Application to Purchase New School Buses As Complete Units 
School Bus Body/Chassis Information 

# of Buses 
Purchased 
 

Method of Payment? 
☐ Cash ☐ Loan 

If a loan, under what authority or how will the district 
repay the loan? 

Year: Make: Model: Wheelbase: 

Chassis: Transmission: Tire Size: 

Front Axle GAWR: Rear Axle GAWR:  Rear Axle Ratio: 

Engine:                                     Fuel Type: ☐ Gas ☐ Diesel ☐ Electric ☐ Propane 

Type of Bus: ☐ A-1 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-1 Regular School Bus                     ☐ A-1 MFSAB 
                      ☐ A-2 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-2 Regular School Bus                     ☐ A-2 MFSAB 
                      ☐ C – Special Needs School Bus          ☐ C – Special Needs MFSAB 
                      ☐ C – Regular School Bus                     ☐ C – MFSAB 
                      ☐ D – Special Needs School Bus          ☐ D – Special Needs MFSAB 
                      ☐ D – Regular School Bus                     ☐ D – MFSAB 

Seating Capacity:               Seating Capacity After Wheelchair Installation: 

Price of Complete Bus Unit Before adding Optional Equipment: 

Optional Equipment: 

☐ Additional Rear Heater - $700 
☐ Adjustable Pedals - $1,000  
☐ Air Brakes - $3,500 
☐ Air Ride Front Suspension (Type D Only) -   
     $2,000 
☐ Air Ride Rear Suspension - $2,000 
☐ Auto Reverse Passenger Doors - $500 
☐ Aux. Back Up Lights - $500 
☐ Aux. Fuel Fired Heating System (EV Only)  
     - $1,750 
☐ Aux. Fan - $100  
☐ Camera System – Interior - $2,500 
☐ Camera System – Exterior - $2,800 
☐ Camera System –Stop Arm- $1,000 
☐ Collision Mitigation System - $1,000 
☐ Cross view mirrors with LED - $1,000 
☐ Door – Air/Electric Operated - $750 

☐ Driver Alert Sign (Rear Door) - $800 
☐ Electronic Parking Brake - $400 
☐ Extended Warranty (Chassis) - $2,500 
☐ Extended Warranty (EV Battery) - $8,000 
☐ Extended Warranty (Body) - $1,575 
☐ Exterior Body Light Monitor - $407 
☐ Evacuation Blanket - $175 
☐ Fire Suppression System - $1,000 
☐ Flat Floor – Special Equipped - $1,500  
☐ Fuel Tank – 100 gals. - $1,000 
☐ Heater Booster Pump - $500 
☐ Heated Mirrors - $500 
☐ Illuminated School Bus Sign - $600 
☐ Illuminated Stop Arm - $600 
☐ Mobile Data Terminal - $1,000 
☐ Onboard Wifi - $1,000 
☐ Pedestrian Detection System - $2,000 

 

7

2026 IC PB110 276
IC Allison 11R22.5

10,000 19,800 5.57
Cummins B6.7 240

135,250

N/A77
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
☐ Predictive Stop Arm - $1,000 
☐ Power Lift - $6,959 
☐ Public Address System w/Radio - $800 
☐ Remote Control Ext. Rear View Mirror -    
          $600 
☐ Restraining Device – Integrated Child    
      Restraint Seat - $600 
☐ Restraining Device – Lap/Shoulder Belt 
     (Price Per Unit – No reduction in Seating    
      Cap.) - $250   ____________ 
☐ Retarder System - $1,400 
☐ Special Service Entrance Door - $1,000 
☐ Stop Arm – Additional Rear - $800 

☐ Storage Box - $500 
☐ Storage Compartment (Luggage) 10- 
     15 cubic ft. - $1,500 
☐ Storage Compartment (Luggage) 16- 
     23 cubic ft. - $1,625 
☐ Storage Compartment (Luggage) 24- 
     30 cubic ft. - $2,500 
☐ Student Tracking Systems - $3,000 
☐ Trash Container and Holding Device -    
      $125 
☐ Wheelchair Tie-downs (per seating  
      position) - $500 

Total Optional Equipment:                       Total Price of Bus w/options: 

Authorized Company Certification 

I certify that the equipment meets or exceeds all Mississippi Minimum Standards for School 
Buses and the Federal Motor Safety Standards for the year it was manufactured. (Bus floor 
plans and the quote with required specifications must be on a company letterhead and 
submitted with this application.) 
 
Signature of Representative: _____________________ Company: _____________ 
Date Quoted: _____________________ 

School District Completes This Section After Board Approval  

On the _____ day of ________, 20___,the ___________________ Board of Education, in 
___________, Mississippi, voted in a legally called and constituted meeting to purchase school 
buses priced in this application through the Mississippi Department of Education’s Approved 
Companies and Price List and took this official action to authorize the Superintendent to procure 
said school buses, which is spreaded upon the minutes of the meeting of the local board of 
education and should be construed as evidence of obligation of the local board of education to 
purchase school buses through the approved companies and price list as required by 
Mississippi Code Ann. §37-4-101.The local board of education acknowledges that the approval 
to purchase school buses in contingent upon approval from the MDE, Office of Safe and Orderly 
Schools, Division of Pupil Transportation. Email this application along with vendor required 
documents to Jonathan J. Tillman, Sr. at jtillman@mdek12.org   
 
Superintendent Name  
(Print): _____________________ Signature: _______________________ Date:___________ 

Mississippi Department of Education Completes This Section 

Based on the information contained within this application, the local school board is authorized 
to order, take delivery of, and pay for the equipment listed.  ☐ Approved ☐ Not Approved   
 
Signature of Pupil Transportation Administrator: _____________________ Date:_________  

 

7/1/26

Waters

7,250 142,500
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96 East Plymouth Road 
PO Box 831 

Columbus, MS 39705 
 

662.328.1575 
www.WatersTruck.com 

 

 
 
Locations:  Columbus, Columbus (Truck & Tire), Hattiesburg, Kosciusko, Meridian, Natchez, and Tupelo, MS 

July 1, 2026 

 

Jackosn County School District 
 

 

2026 77 Passenger International School Bus 

 Cummins B6.7 240 HP 

 Allison 6 Speed Automatic Transmission 

 7 Year Allison Warranty 

 100 Gallon Fuel Tank 

 Air Brakes 

 Bergstrom 130 BTU Air Conditioning 

 Camera System 

 5.57 Ratio 

 10,000LBs Front Axle 

 19,800LBS Rear Axle 

 11R22.5 Tires 

 Defrost Fan 

 Front and Rear Heat 

 No Student Left Behind 

 Radio/PA System 

 On Command Connection 

 36/50 Extended Vehicle Coverage 

 

  

  

 

$142,500 

$997,500 (7) 

 

 

Thanks, 

Jordan Sumrall 

Sales 

662-251-4175  

JHSumrall@waterstruck.com  

Waters Truck & Tractor Co, Inc 
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Name: 010094/1/839951/000 PB11000
WHEELBASE: 276"
MISSISSIPPI, USA

BODY PLAN ID: AABW00008M
PB11000, 34 ft 2 in, CAP 77
Last Update: 2025/05/06 12:24:11 CDT

Order Date: 2025-07-07
Build Date: 2025-08-13

Status: COMPLETE
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9
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DEALER/CUSTOMERS NOTES:
SPACING IS NOT BTI COMPATIBLE

0.57

0.57

12.00

Final Body Plan is Subject to Change
IC Bus Confidential and Proprietary
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
 

MDE I – Application to Purchase New School Buses As Complete Units 
School Bus Body/Chassis Information 

# of Buses 
Purchased 
 

Method of Payment? 
☐ Cash ☐ Loan 

If a loan, under what authority or how will the district 
repay the loan? 

Year: Make: Model: Wheelbase: 

Chassis: Transmission: Tire Size: 

Front Axle GAWR: Rear Axle GAWR:  Rear Axle Ratio: 

Engine:                                     Fuel Type: ☐ Gas ☐ Diesel ☐ Electric ☐ Propane 

Type of Bus: ☐ A-1 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-1 Regular School Bus                     ☐ A-1 MFSAB 
                      ☐ A-2 Special Needs School Bus          ☐ A-2 Special Needs MFSAB 
                      ☐ A-2 Regular School Bus                     ☐ A-2 MFSAB 
                      ☐ C – Special Needs School Bus          ☐ C – Special Needs MFSAB 
                      ☐ C – Regular School Bus                     ☐ C – MFSAB 
                      ☐ D – Special Needs School Bus          ☐ D – Special Needs MFSAB 
                      ☐ D – Regular School Bus                     ☐ D – MFSAB 

Seating Capacity:               Seating Capacity After Wheelchair Installation: 

Price of Complete Bus Unit Before adding Optional Equipment: 

Optional Equipment: 

☐ Additional Rear Heater - $700 
☐ Adjustable Pedals - $1,000  
☐ Air Brakes - $3,500 
☐ Air Ride Front Suspension (Type D Only) -   
     $2,000 
☐ Air Ride Rear Suspension - $2,000 
☐ Auto Reverse Passenger Doors - $500 
☐ Aux. Back Up Lights - $500 
☐ Aux. Fuel Fired Heating System (EV Only)  
     - $1,750 
☐ Aux. Fan - $100  
☐ Camera System – Interior - $2,500 
☐ Camera System – Exterior - $2,800 
☐ Camera System –Stop Arm- $1,000 
☐ Collision Mitigation System - $1,000 
☐ Cross view mirrors with LED - $1,000 
☐ Door – Air/Electric Operated - $750 

☐ Driver Alert Sign (Rear Door) - $800 
☐ Electronic Parking Brake - $400 
☐ Extended Warranty (Chassis) - $2,500 
☐ Extended Warranty (EV Battery) - $8,000 
☐ Extended Warranty (Body) - $1,575 
☐ Exterior Body Light Monitor - $407 
☐ Evacuation Blanket - $175 
☐ Fire Suppression System - $1,000 
☐ Flat Floor – Special Equipped - $1,500  
☐ Fuel Tank – 100 gals. - $1,000 
☐ Heater Booster Pump - $500 
☐ Heated Mirrors - $500 
☐ Illuminated School Bus Sign - $600 
☐ Illuminated Stop Arm - $600 
☐ Mobile Data Terminal - $1,000 
☐ Onboard Wifi - $1,000 
☐ Pedestrian Detection System - $2,000 

 

4

2027 IC PB110 217
IC Allison 11R22.5

10,000 15,500 5.38
Cummins B6.7 240

138,750

N/A59
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Office of Safe and Orderly Schools 
Brian McGairty, Bureau Director 

 
Division of Pupil Transportation 
Jonathan J. Tillman, Sr.,  

Pupil Transportation Administrator 
 

Phone (601) 359-3515 
Fax (601) 359-3033 
 
mdek12.org 

Central High School Building 
359 North West Street 
P.O. Box 771 
Jackson, MS 39205-0771 

 
☐ Predictive Stop Arm - $1,000 
☐ Power Lift - $6,959 
☐ Public Address System w/Radio - $800 
☐ Remote Control Ext. Rear View Mirror -    
          $600 
☐ Restraining Device – Integrated Child    
      Restraint Seat - $600 
☐ Restraining Device – Lap/Shoulder Belt 
     (Price Per Unit – No reduction in Seating    
      Cap.) - $250   ____________ 
☐ Retarder System - $1,400 
☐ Special Service Entrance Door - $1,000 
☐ Stop Arm – Additional Rear - $800 

☐ Storage Box - $500 
☐ Storage Compartment (Luggage) 10- 
     15 cubic ft. - $1,500 
☐ Storage Compartment (Luggage) 16- 
     23 cubic ft. - $1,625 
☐ Storage Compartment (Luggage) 24- 
     30 cubic ft. - $2,500 
☐ Student Tracking Systems - $3,000 
☐ Trash Container and Holding Device -    
      $125 
☐ Wheelchair Tie-downs (per seating  
      position) - $500 

Total Optional Equipment:                       Total Price of Bus w/options: 

Authorized Company Certification 

I certify that the equipment meets or exceeds all Mississippi Minimum Standards for School 
Buses and the Federal Motor Safety Standards for the year it was manufactured. (Bus floor 
plans and the quote with required specifications must be on a company letterhead and 
submitted with this application.) 
 
Signature of Representative: _____________________ Company: _____________ 
Date Quoted: _____________________ 

School District Completes This Section After Board Approval  

On the _____ day of ________, 20___,the ___________________ Board of Education, in 
___________, Mississippi, voted in a legally called and constituted meeting to purchase school 
buses priced in this application through the Mississippi Department of Education’s Approved 
Companies and Price List and took this official action to authorize the Superintendent to procure 
said school buses, which is spreaded upon the minutes of the meeting of the local board of 
education and should be construed as evidence of obligation of the local board of education to 
purchase school buses through the approved companies and price list as required by 
Mississippi Code Ann. §37-4-101.The local board of education acknowledges that the approval 
to purchase school buses in contingent upon approval from the MDE, Office of Safe and Orderly 
Schools, Division of Pupil Transportation. Email this application along with vendor required 
documents to Jonathan J. Tillman, Sr. at jtillman@mdek12.org   
 
Superintendent Name  
(Print): _____________________ Signature: _______________________ Date:___________ 

Mississippi Department of Education Completes This Section 

Based on the information contained within this application, the local school board is authorized 
to order, take delivery of, and pay for the equipment listed.  ☐ Approved ☐ Not Approved   
 
Signature of Pupil Transportation Administrator: _____________________ Date:_________  

 

7/1/26

Waters

6,250 145,000
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96 East Plymouth Road 
PO Box 831 

Columbus, MS 39705 
 

662.328.1575 
www.WatersTruck.com 

 

 
 
Locations:  Columbus, Columbus (Truck & Tire), Hattiesburg, Kosciusko, Meridian, Natchez, and Tupelo, MS 

July 1, 2026 

 

Jackson County School District 
 

 

2027 59 Passenger International School Bus 

 Cummins B6.7 240 HP 

 Allison Transmission 

 7 Year Allison Warranty 

 65 Gallon Fuel Tank 

 Hydraulic Brakes 

 Bergstrom 130 BTU Air Conditioning  

 Camera System 

 5.38 Ratio 

 10,000LBs Front Axle 

 15,500LBS Rear Axle 

 11R22.5 Tires 

 Defrost Fan 

 Front and Rear Heat 

 No Student Left Behind 

 Radio/PA System 

 On Command Connection 

 36/50 Extended Vehicle Coverage 

 

  

$145,000 

$580,000 (4) 

 

Thanks, 

Jordan Sumrall 

Sales 

662-251-4175  

JHSumrall@waterstruck.com  

Waters Truck & Tractor Co, Inc 
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Name: 010329/1/839951/000 PB11000
WHEELBASE: 218"
MISSISSIPPI, USA

BODY PLAN ID: AABF0000ET
PB11000, 26 ft 8 in, CAP 59
Last Update: 2026/04/21 16:06:37 CDT

Order Date: 2026-04-23
Build Date: 2026-06-12

Status: COMPLETE
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DEALER/CUSTOMERS NOTES:
SPACING IS NOT BTI COMPATIBLE

0.57
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12.00

Final Body Plan is Subject to Change
Navistar Confidential and Proprietary
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Memo           
To: Jackson County School Board 

From: Amber Geiser, Business Manager 

Date: July 13, 2026 

Re: Request for Authorization to Implement Commercial Card Program  

This memorandum seeks Board authorization to implement the Elan OneCard Commercial 
Credit Card program through our current depository bank. This initiative is designed primarily to 
handle employee travel and meal expenses more efficiently. It is a no-cost, no-commitment 
program that will streamline our internal administration, reduce out-of-pocket burdens on staff, 
and significantly strengthen fiscal oversight.  

Please note that this program will not completely replace our current travel procedures but will 
serve to modernize, streamline, and safeguard how funds are utilized in the field. Upon 
receiving Board permission, a fully updated Travel Policy and Procedures Manual will be drafted 
and presented to the Board for formal review and final approval before cards are distributed.  

Core Program Objectives 

• Employee Travel: To provide a secure method for handling day-to-day travel and meal 
advances for staff members.  

• Student Group Travel: To effectively manage expenses related to teacher-led student 
groups and team travel.  

• Administrative Efficiency: To reduce the district's reliance on manual cash 
advancements, personal cards, and lengthy employee reimbursement queues.  

Enhanced Control and Safeguards 

The Elan OneCard program utilizes an administrative platform called Access Online, which 
introduces strict regulatory and risk management controls that surpass traditional payment 
methods:  
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• Credit & Spending Limits: Administrators can set exact active date ranges and custom 
credit limits by individual card to prevent overspending.  

• Merchant Category Code (MCC) Blocking: The system can block specific categories 
of merchants at the account management level to ensure funds are exclusively spent on 
approved categories (e.g., lodging, transportation, meals).  

• Digital Visibility: The system enables robust transaction management, allowing real-
time tracking, allocation matching, and clear accountability for every dollar spent.  

• Policy Compliance: Access Online features standard program management reporting 
options to ensure all expenditures align with district policy guidelines.  

Implementation Plan and Next Steps 

Financial Assurance: Because this program is facilitated through our existing depository 
institution, there are no implementation fees, no annual commitments, and no added costs to 
the district. 

If permission is granted to participate in this program, the following timeline will be executed: 

1. Travel Manual Update: A comprehensive update to our current travel manual will be 
drafted to outline precise cardholder responsibilities, approval workflows, and limits. 

2. Board Review: The updated manual will be brought before the board for formal review, 
adjustment, and final approval. 

3. Onboarding & Deployment: Staff will be trained using digital user guides and web-
based resources provided by Elan Client Services before any cards are deployed.  

Thank you for your consideration of this request to modernize and secure our district's travel 
management workflows. I am available to answer any questions you may have. 
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Jackson County Schools Drug Screening Proposal

Drug Free Schools is a full-service drug screening company located in Cordova, TN. Our 
services include urine testing, hair testing, oral fluid testing, random selection, medical review 
officers, alcohol testing, rapid drug screening products, and nicotine testing. Drug Free Schools 
has a solid reputation of excellent customer care and quality services. We can format your 
school’s drug testing panel to reflect the drugs of abuse in your area. We are here to make your 
drug testing program economical, efficient, and effective. 

DRUG FREE SCHOOLS ONLY USES THE BEST SCREENING LABORATORIES IN THE 
DRUG TESTING INDUSTRY: 

1. Quest Diagnostics – they have established a reputation as the national leader in 
workplace drug testing and test millions of samples every year. Laboratory certifications 
and inspections are another way to help ensure reliable testing. Each of their laboratories 
is Substance Abuse and Mental Health Services Administration (SAMHSA) certified to 
perform regulated drug testing. 

2. Cordant Health Solutions – processes thousands of urine samples a day for private-
practice physicians, treatment agencies, drug courts, correctional facilities, schools, 
businesses requiring pre-employment drug screens, professional health programs, clinical 
labs, hospital-based labs and more. 

3. Omega Laboratories – a state-of-the art advanced specimen testing laboratory offering 
Hair Drug Testing and Oral Fluid Testing with FDA-cleared screening tests, industry- 
leading turnaround times, advanced technology with reporting solutions, forensic testing 
accredited to the ISO-IEC 17025 standards 

4. Confirm Bio Sciences – supplies industry leading rapid screening devices for urine drug 
testing, alcohol urine screening, and nicotine screening. 

Drugs screened: Methamphetamine, Amphetamine, Barbiturates, Benzodiazepines, Cocaine 
Metabolites, Marijuana Metabolites, Methadone, MDMA, Opiates, Phencyclidine, PCP, 
Propoxyphene, Alcohol, Nicotine, Synthetic Marijuana, and Synthetic Stimulants Testing. 

Drug Free Schools provides the most efficient certified staff members that will be providing the 
collection procedure at your school. Our staff members can screen 60-100 students per hour 
depending upon the number of staff members needed. Specializing in public and private high 
schools and athlete testing at community colleges and universities. 

CONFIDENTIALITY 
Drug Free Schools acknowledges that the information gathered or collected pursuant to this 
agreement will be considered student educational records subject to the confidentiality 
requirements of the Family Education Rights and Privacy Act (FERPA), as well as the 
confidentiality requirements of the Health Insurance Portability and Accountability Act 
(HIPPA). Accordingly, Drug Free Schools agrees not to disclosure any information gathered 
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pursuant to this agreement except to the school and other persons authorized by law. Drug Free 
Schools shall protect any such information in at least a manner as it protects its own confidential 
or proprietary information from disclosed to third parties. 

RANDOM SELECTION PROCESS - The school will provide our company a list of 
students/ID numbers to be entered into the software random selection process to select the 
students to be tested on the testing dates

ON-SITE COLLECTION PROCEDURE 
Drug & Alcohol Testing Industry Association Certified for D.O.T. Collections 
The specimens will be collected at the location provided
The donor will be positively identified with identification 
Collector will review instructions with donor
Donor removes/releases any unnecessary outer clothing, briefcase, purse, or personal belonging 
Collector instructs donor to empty his/her pockets
Donor takes collection cup into area for providing specimen
Donor gives specimen to the collector
Collector checks temperature
Collector conducts post collection inspection of restroom
Specimen is examined for unusual color, odor, or other signs of adulteration
Specimen is sealed
Donor fills in formation on the chain of custody form
Collector applies rapid screening device to sample
Collector seals specimen in transport bag to the laboratory
In the event of a non-negative screen the sample will be FedEx shipped to the laboratory for 
further testing
The specimens are then transported to our laboratory
The laboratory will process the results to Drug Free Schools 

HAIR TESTING ON-SITE COLLECTION PROCEDURE 
The collector will clean the scissors with an alcohol wipe before collection
The student’s hair is cut near the rear of the crown and as close to the scalp as possible
A sample of 100 strands and 1 inch is required
The hair is placed in a foil that is folded lengthwise and the sample placed inside an envelope 
with the root-ends to the left
The envelope is sealed and placed in the laboratory transport bag along with the chain of custody 
form and transported via courier to Omega Laboratories for testing
Omega Laboratories will process results to Drug Free Schools 

MEDICAL REVIEW OFFICER – First Choice Occupation based in Little Rock, AR
The Medical Review Officer Company will contact the parent who received a non-negative 
result and will verify with the medical facility to confirm medications prescribed
This process eliminates the possibility of a false positive 
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PRICING PER TEST

Urine Drug Screen

Test 70 – 100 Students $25.00 each

Test 50 Students $35.00 each

Test 30 Students $45.00 each

Hair Drug Screen $53.50 each

Delta 8, Delta 9, CBD Screen $50.00 each

Only if requested  

Medical Review Officer $25.00 each

Assistance with prescriptions only if requested

NO ADDITIONAL CHARGES WILL BE ADDED ON 

It is agreed that Drug Free Schools will provide the following terms 

• Invoicing on Net 30 terms 
• Duration of agreement August 2026 – June 2027 

This agreement shall be non-exclusive and may be cancelled by either party upon thirty 
(30) days prior written notice to the other. The termination or cancellation of this 
agreement by either party shall not affect the confidentiality provisions of this agreement 
which shall survive indefinitely. 

By signature below, to Vardaman Attendance Center agrees to the terms as set forth in the 
agreement with Drug Free Schools. 

Authorized Signatures: Drug Free Schools

BY: ___________________ 

Scott C. Smith
TITLE: Owner 

Jackson County Schools

BY:____________________ 

TITLE: 
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Jackson County School District Workers Compensation Claims

2025-2026

July 3

August 7

September 6

October 1

November 2

December 3

January                                   2

February 6

March 9

April 4

May 5

June 1
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Policy AEA: School CalendarPolicy AEA: School Calendar Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/17/2001 | Last Revised Date:| Last Revised Date: 11/17/2025 | Last Reviewed Date:| Last Reviewed Date: 11/17/2025

School Calendar

The Board of Education of the Jackson County School District shall establish a yearly school calendar in compliance
with state law, rules and regulations, upon the recommendation of the Superintendent of Education. The school
calendar will include a schedule of dates for the opening and closing of schools.

The school calendar shall be developed with input from faculty and staff at the attendance center level. This input
will be taken into consideration as the district administrative committee develops the annual calendar. The calendar
shall be presented to the Board for consideration/approval in the spring of each year.

Every school shall have a uniform term of not less than the total number of days (180) established by the State Board
of Education as a minimum number of days for instructing pupils. Teachers and pupils must be in regular attendance
for scheduled classroom instruction for not less than sixty-threesix percent (6366%) of the normal school day for
these one hundred and eighty (180) days.

The school calendar of the Jackson County School District is divided into two semesters. Each semester is divided
into two nine-week terms. Students will receive progress reports after four and one-half weeks and a report card at
the end of each nine-week term.
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Policy ABB: Board Powers and DutiesPolicy ABB: Board Powers and Duties Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/07/1995 | Last Revised Date:| Last Revised Date: 11/18/2024 | Last Reviewed Date:| Last Reviewed Date: 11/18/2024

HOME RULE

The school board of a school district may adopt any orders, resolutions or ordinances with respect to school district
affairs, property and finances which are not inconsistent with the Mississippi Constitution of 1890, the Mississippi
Code of 1972, or any other statute or law of the State of Mississippi. Except as otherwise provided in this section,
the powers granted to the school boards in this section are complete without the existence of or reference to any
specific authority granted in any other statute or law of the State of Mississippi. Unless such actions are specifically
authorized by another statute or law of the State of Mississippi, this section shall not authorize a school board to: (a)
levy taxes of any kind or increase the levy of any authorized tax; (b) issue bonds of any kind; or (c) enter into
collective bargaining agreements. 37-7-301.1
 

POWERS, AUTHORITY AND DUTIES

The school boards of all school districts shall have the following powers, authority and duties in addition to all others
imposed or granted by law, to wit:

a) To organize and operate the schools of the district and to make such division between the high school
grades and elementary grades as, in their judgment, will serve the best interests of the school;

b) To introduce public school music, art, manual training and other special subjects into either the elementary
or high school grades, as the board shall deem proper;

c) To be the custodians of real and personal school property and to manage, control and care for same, both
during the school term and during vacation;

d) To have responsibility for the erection, repairing and equipping of school facilities and the making of
necessary school improvements;

e) To suspend or to expel a pupil or to change the placement of a pupil to the school district's alternative
school or home-bound program for misconduct in the school or on school property, as defined in Section 37-
11-29, on the road to and from school, or at any school-related activity or event, or for conduct occurring on
property other than school property or other than at a school-related activity or event when such conduct by a
pupil, in the determination of the school superintendent or principal, renders that pupil's presence in the
classroom a disruption to the educational environment of the school or a detriment to the best interest and
welfare of the pupils and teacher of such class as a whole, and to delegate such authority to the appropriate
officials of the school district;

f) To visit schools in the district, in their discretion, in a body for the purpose of determining what can be done
for the improvement of the school in a general way;

g) To support, within reasonable limits, the superintendent, principal and teachers where necessary for the
proper discipline of the school;

h) To exclude from the schools students with what appear to be infectious or contagious diseases; provided,
however, such student may be allowed to return to school upon presenting a certificate from a public health
officer, duly licensed physician or nurse practitioner that the student is free from such disease;

i) To require those vaccinations specified by the State Health Officer as provided in Section 41-23-37,
Mississippi Code of 1972;

j) To see that all necessary utilities and services are provided in the schools at all times when same are needed;

k) To authorize the use of the school buildings and grounds for the holding of public meetings and gatherings of
the people under such regulations as may be prescribed by said board;

l) To prescribe and enforce rules and regulations not inconsistent with law or with the regulations of the State
Board of Education for their own government and for the government of the schools, and to transact their
business at regular and special meetings called and held in the manner provided by law;
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m) To maintain and operate all the schools under their control for such length of time during the year as may
be required;

n) To enforce in the schools the courses of study and the use of the textbooks prescribed by the proper
authorities;

o) To make orders directed to the superintendent of schools for the issuance of pay certificates for lawful
purposes on any available funds of the district and to have full control of the receipt, distribution, allotment
and disbursement of all funds provided for the support and operation of the schools of such school district
whether such funds be derived from state appropriations, local ad valorem tax collections, or otherwise. The
local school board shall be authorized and empowered to promulgate rules and regulations that specify the
types of claims and set limits of the dollar amount for payment of claims by the superintendent of schools to
be ratified by the board at the next regularly scheduled meeting after payment has been made;

p) To select all school district personnel in the manner provided by law, and to provide for such employee
fringe benefit programs, including accident reimbursement plans, as may be deemed necessary and appropriate
by the board;

q) To provide athletic programs and other school activities and to regulate the establishment and operation of
such programs and activities

r) To join, in their discretion, any association of school boards and other public school-related organizations,
and to pay from local funds other than total funding formula funds, any membership dues;

s) To expend local school activity funds, or other available school district funds, other than total funding
formula funds, for the purposes prescribed under this paragraph. "Activity funds" shall mean all funds received
by school officials in all school districts paid or collected to participate in any school activity, such activity
being part of the school program and partially financed with public funds or supplemented by public funds. The
term "activity funds" shall not include any funds raised and/or expended by any organization unless
commingled in a bank account with existing activity funds, regardless of whether the funds were raised by
school employees or received by school employees during school hours or using school facilities, and
regardless of whether a school employee exercises influence over the expenditure or disposition of such funds.
Organizations shall not be required to make any payment to any school for the use of any school facility if, in
the discretion of the local school governing board, the organization's function shall be deemed to be beneficial
to the official or extracurricular programs of the school. For the purposes of this provision, the term
"organization" shall not include any organization subject to the control of the local school governing board.
Activity funds may only be expended for any necessary expenses or travel costs, including advances, incurred
by students and their chaperons in attending any in-state or out-of-state school-related programs, conventions
or seminars and/or any commodities, equipment, travel expenses, purchased services or school supplies which
the local school governing board, in its discretion, shall deem beneficial to the official or extracurricular
programs of the district, including items which may subsequently become the personal property of individuals,
including yearbooks, athletic apparel, book covers and trophies. Activity funds may be used to pay travel
expenses of school district personnel. The local school governing board shall be authorized and empowered to
promulgate rules and regulations specifically designating for what purposes school activity funds may be
expended. The local school governing board shall provide (i) that such school activity funds shall be maintained
and expended by the principal of the school generating the funds in individual bank accounts, or (ii) that such
school activity funds shall be maintained and expended by the superintendent of schools in a central
depository approved by the board. The local school governing board shall provide that such school activity
funds be audited as part of the annual audit required in Section 37-9-18. The State Auditor shall prescribe a
uniform system of accounting and financial reporting for all school activity fund transactions;

t) To contract, on a shared savings, lease or lease-purchase basis, for energy efficiency services and/or
equipment as provided for in Section 31-7-14.

u) To maintain accounts and issue pay certificates on school food service bank accounts;

v) (i) To lease a school building from an individual, partnership, nonprofit corporation or a private for-profit
corporation for the use of such school district, and to expend funds therefor as may be available from any
sources other than total funding formula funds as set by this act. The school board of the school district
desiring to lease a school building shall declare by resolution that a need exists for a school building and that
the school district cannot provide the necessary funds to pay the cost or its proportionate share of the cost of
a school building required to meet the present needs. The resolution so adopted by the school board shall be
published once each week for three (3) consecutive weeks in a newspaper having a general circulation in the
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school district involved, with the first publication thereof to be made not less than thirty (30) days prior to the
date upon which the school board is to act on the question of leasing a school building. If no petition
requesting an election is filed prior to such meeting as provided hereinafter, then the school board may, by
resolution spread upon its minutes, proceed to lease a school building. If, at any time prior to said before
the meeting, a petition signed by not less than twenty percent (20%) or fifteen hundred (1500), whichever is
less, of the qualified electors of the school district involved shall be filed with the school board requesting that
an election be called on the question, then the school board shall, not later than the next regular meeting,
adopt a resolution calling an election to be held within such school district upon the question of authorizing the
school board to lease a school building. Such an election shall be called and held, and notice thereof shall be
given, in the same manner for elections upon the question of the issuance of the bonds of school districts, and
the results thereof shall be certified to the school board. If at least three-fifths (3/5) of the qualified electors of
the school district who voted in such election shall vote in favor of the leasing of a school building, then the
school board shall proceed to lease a school building. The term of the lease contract shall not exceed twenty
(20) years, and the total cost of such lease shall be either the amount of the lowest and best bid accepted by
the school board after advertisement for bids or an amount not to exceed the current fair market value of the
lease as determined by the averaging of at least two (2) appraisals by certified general appraisers licensed by
the State of Mississippi. The term "school building" as used in this paragraph (v)(i) shall be construed to mean
any building or buildings used for classroom purposes in connection with the operation of schools and shall
include the site therefor, necessary support facilities, and the equipment thereof and appurtenances thereto
such as heating facilities, water supply, sewage disposal, landscaping, walks, drives and playgrounds. The term
"lease" as used in this paragraph (v)(i) may include a lease/purchase contract;

(ii) If two (2) or more school districts propose to enter into a lease contract jointly, then joint meetings of the
school boards having control may be held, but no action taken shall be binding on any such school district
unless the question of leasing a school building is approved in each participating school district under the
procedure hereinabove set forth in paragraph (v)(i). All the provisions of paragraph (v)(i) regarding the term and
amount of the lease contract shall apply to the school boards of school districts acting jointly. Any lease
contract executed by two (2) or more school districts as joint lessees shall set out the amount of the aggregate
lease rental to be paid by each, which may be agreed upon, but there shall be no right of occupancy by any
lessee unless the aggregate rental is paid as stipulated in the lease contract. All rights of joint lessees under the
lease contract shall be in proportion to the amount of lease rental paid by each;

w) To employ all non-instructional and non-licensed employees and fix the duties and compensation of such
personnel deemed necessary pursuant to the recommendation of the superintendent of schools;

x) To employ and fix the duties and compensation of such legal counsel as deemed necessary;

y) Subject to rules and regulations of the State Board of Education, to purchase, own and operate trucks, vans
and other motor vehicles, which shall bear the proper identification required by law;

z) To expend funds for the payment of substitute teachers and to adopt reasonable regulations for the
employment and compensation of such substitute teachers;

aa) To acquire in its own name by purchase all real property which shall be necessary and desirable in
connection with the construction, renovation or improvement of any public school building or structure.
Whenever the purchase price for such real property is greater than Fifty Thousand Dollars ($50,000.00), the
school board shall not purchase the property for an amount exceeding the fair market value of such property
as determined by the average of at least two (2) independent appraisals by certified general appraisers licensed
by the State of Mississippi. If the board shall be unable to agree with the owner of any such real property in
connection with any such project, the board shall have the power and authority to acquire any such real
property by condemnation proceedings pursuant to Section 11-27-1 et seq., Mississippi Code of 1972, and for
such purpose, the right of eminent domain is hereby conferred upon and vested in saidthe board. Provided
further, that tThe local school board is authorized to grant an easement for ingress and egress over sixteenth
section land or lieu land in exchange for a similar easement upon adjoining land where the exchange of
easements affords substantial benefit to the sixteenth section land; provided, however, the exchange must be
based upon values as determined by a competent appraiser, with any differential in value to be adjusted by
cash payment. Any easement rights granted over sixteenth section land under such authority shall terminate
when the easement ceases to be used for its stated purpose. No sixteenth section or lieu land which is subject
to an existing lease shall be burdened by any such easement except by consent of the lessee or unless the
school district shall acquire the unexpired leasehold interest affected by the easement;

ab) To charge reasonable fees related to the educational programs of the district, in the manner prescribed in
Section 37-7-335;
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ac) Subject to rules and regulations of the State Board of Education, to purchase relocatable classrooms for the
use of such school district, in the manner prescribed in Section 37-1-13

ad) Enter into contracts or agreements with other school districts, political subdivisions or governmental
entities to carry out one or more of the powers or duties of the school board, or to allow more efficient
utilization of limited resources for providing services to the public;

ae) To provide for in-service training for employees of the district.

af) As part of their duties to prescribe the use of textbooks, to provide that parents and legal guardians shall be
responsible for the textbooks and for the compensation to the school district for any books which are not
returned to the proper schools upon the withdrawal of their dependent child. If a textbook is lost or not
returned by any student who drops out of the public school district, the parent or legal guardian shall also
compensate the school district for the fair market value of the textbooks;

ag) To conduct fund-raising activities on behalf of the school district that the local school board, in its
discretion, deems appropriate or beneficial to the official or extracurricular programs of the district; provided
that subject to the following:

(i) Any proceeds of the fund-raising activities shall be treated as "activity funds" and shall be accounted
for as are other activity funds under this section; and

(ii) Fund-raising activities conducted or authorized by the board for the sale of school pictures, the rental
of caps and gowns or the sale of graduation invitations for which the school board receives a
commission, rebate or fee shall contain a disclosure statement advising that a portion of the proceeds of
the sales or rentals shall be contributed to the student activity fund;

ah) To allow individual lessons for music, art and other curriculum-related activities for academic credit or
nonacademic credit during school hours and using school equipment and facilities, subject to uniform rules and
regulations adopted by the school board;

ai) To charge reasonable fees for participating in an extracurricular activity for academic or nonacademic credit
for necessary and required equipment such as safety equipment, band instruments and uniforms;

aj) To conduct or participate in any fund-raising activities on behalf of or in connection with a tax-exempt
charitable organization;

ak) To exercise such powers as may be reasonably necessary to carry out the provisions of this section;

al) To expend funds for the services of nonprofit arts organizations or other such nonprofit organizations who
provide performances or other services for the students of the school district;

am) To expend federal funds, or any other available funds that are expressly designated and authorized for that
use, to pay training, educational expenses, salary incentives and salary supplements to employees of local
school districts; except that incentives shall not be considered part of the local supplement, nor shall incentives
be considered part of the local supplement paid to an individual teacher for the purposes of Section 37-19-
7(1);

an) To use any available funds, not appropriated or designated for any other purpose, for reimbursement to the
state-licensed employees from both in-state and out-of-state, who enter into a contract for employment in a
school district, for the expense of moving when the employment necessitates the relocation of the licensed
employee to a different geographical area than that in which the licensed employee resides before entering
into the contract. The reimbursement shall not exceed One Thousand Dollars ($1,000.00) for the documented
actual expenses incurred in the course of relocating, including the expense of any professional moving
company or persons employed to assist with the move, rented moving vehicles or equipment, mileage in the
amount authorized for county and municipal employees under Section 25-3-41 if the licensed employee used
his personal vehicle or vehicles for the move, meals and such other expenses associated with the relocation.
No licensed employee may be reimbursed for moving expenses under this section on more than one (1)
occasion by the same school district. Nothing in this section shall be construed to require the actual residence
to which the licensed employee relocates to be within the boundaries of the school district that has executed a
contract for employment in order for the licensed employee to be eligible for reimbursement for the moving
expenses. However, the licensed employee must relocate within the boundaries of the State of Mississippi.
Any individual receiving relocation assistance through the Critical Teacher Shortage Act as provided in Section
37-159-5 shall not be eligible to receive additional relocation funds as authorized in this paragraph;
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ao) To use any available funds, not appropriated or designated for any other purpose, to reimburse persons
who interview for employment as a licensed employee with the district for the mileage and other actual
expenses incurred in the course of travel to and from the interview at the rate authorized for county and
municipal employees under Section 25-3-41;

ap) Consistent with the report of the Task Force to Conduct a Best Financial Management Practices Review, to
improve school district management and use of resources and identify cost savings as established in Section 8
of Chapter 610, Laws of 2002, local school boards are encouraged to conduct independent reviews of the
management and efficiency of schools and school districts. Such management and efficiency reviews shall
provide state and local officials and the public with the following:

(i) An assessment of a school district's governance and organizational structure;

(ii) An assessment of the school district's financial and personnel management;

(iii) An assessment of revenue levels and sources;

(iv) An assessment of facilities utilization, planning and maintenance;

(v) An assessment of food services, transportation and safety/security systems;

(vi) An assessment of instructional and administrative technology;

(vii) A review of the instructional management and the efficiency and effectiveness of existing
instructional programs; and

(viii) Recommended methods for increasing efficiency and effectiveness in providing educational services
to the public;                                                                                                          

aq) To enter into agreements with other local school boards for the establishment of an educational service
agency (ESA) to provide for the cooperative needs of the region in which the school district is located, as
provided in Section 37-7-345.

ar) To implementincorporate  a financial literacy program for components within the curriculum offered
to students in Grades 10 and 11. The board may review the national programs and obtain free literature from
various nationally recognized programs. After review of the different programs, the board may certify a
program that is most appropriate for the school districts' needs. If a district implements a financial literacy
program, then any student in Grade 10 or 11 may participate in the program6-8. Current curriculum for Grades
6-12 shall include content on financial literacy education.  Each student, during Grade 9, 10,11, or 12, shall
take and pass a one-half a Carnegie Unit course in personal finance, or a full Carnegie Unit course where at
least one-half of the course standards concern financial literacy, in order to earn a high school diploma. The
financial literacy program shall include, but is not limited to, instruction in the same areas of personal business
and finance as required under Section 37-1-3(2)(b). The school board may coordinate with volunteer teachers
from local community organizations, including, but not limited to, the following: United States Department of
Agriculture Rural Development, United States Department of Housing and Urban Development, Junior
Achievement, bankers and other nonprofit organizations. Nothing in this paragraph shall be construed as to
require school boards to implement a financial literacy program;In addition to any financial literacy standards
administratively required by the State Department of Education's College-and-Career-Readiness course, the
financial literacy program for Grades, 9, 10, 11, and 12 may include, without ligation.

(i)   Financial decision-making;
(ii)  Earning an income, tax obligations and withholding;
(iii) Personal budgeting, saving, spending and cash flow management;
(iv) Financial services, including types of credit, using credit, credit reports and interest calculations;
(v)  Post-secondary education financing, including loans, repayment and cost-benefit analysis for
expected employment; and
(vi) ​Consumer rights, identify protection and fraud avoidance. 

as) To collaborate with the State Board of Education, Community Action Agencies or the Department of
Human Services to develop and implement a voluntary program to provide services for a full-day
prekindergarten program that addresses the cognitive, social, and emotional needs of four-year-old and three-
year-old children. The school board may utilize any source of available revenue to fund the voluntary program.
Effective with the 2013-2014 school year, to implement voluntary prekindergarten programs under the Early
Learning Collaborative Act of 2013 pursuant to state funds awarded by the State Department of Education on
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a matching basis;

at) With respect to any lawful, written obligation of a school district, including, but not limited to, leases
(excluding leases of sixteenth section public school trust land), bonds, notes, or other agreement, to agree in
writing with the obligee that the Department of Revenue or any state agency, department or commission
created under state law may:

(i) Withhold all or any part (as agreed by the school board) of any monies which such local school board is
entitled to receive from time to time under any law and which is in the possession of the Department of
Revenue, or any state agency, department or commission created under state law; and

(ii) Pay the same over to any financial institution, trustee or other obligee, as directed in writing by the
school board, to satisfy all or part of such obligation of the school district.                                                     
                                                                                                                                                                                 
                                                                                                          

The school board may make such written agreement to withhold and transfer funds irrevocable for the term of the
written obligation and may include in the written agreement any other terms and provisions acceptable to the school
board. If the school board files a copy of such written agreement with the Department of Revenue, or any state
agency, department or commission created under state law then the Department of Revenue or any state agency,
department or commission created under state law shall immediately make the withholdings provided in such
agreement from the amounts due the local school board and shall continue to pay the same over to such financial
institution, trustee or obligee for the term of the agreement.

This paragraph (at) shall not grant any extra authority to a school board to issue debt in any amount exceeding
statutory limitations on the assessed value of taxable property within such school district or the statutory limitations
on debt maturities, and shall not grant any extra authority to impose, levy or collect a tax which is not otherwise
expressly provided for, and shall not be construed to apply to sixteenth section public school trust land;

au) With respect to any matter or transaction that is competitively bid by a school district, to accept from any
bidder as a good faith deposit or bid bond or bid surety, the same type of good faith deposit or bid bond or bid
surety that may be accepted by the state or any other political subdivision on similar competitively bid matters
or transactions. This paragraph (uu) shall not be construed to apply to sixteenth section public school trust
land. The school board may authorize the investment of any school district funds in the same kind and manner
of investments, including pooled investments, as any other political subdivision, including community hospitals;

av) To utilize the alternate method for the conveyance or exchange of unused school buildings and/or land,
reserving a partial or other undivided interest in the property, as specifically authorized and provided in Section
37-7-485, Mississippi Code of 1972;

aw) To delegate, privatize or otherwise enter into a contract with private entities for the operation of any and
all functions of nonacademic school process, procedures and operations including, but not limited to, cafeteria
workers, janitorial services, transportation, professional development, achievement and instructional consulting
services materials and products, purchasing cooperatives, insurance, business manager services, auditing and
accounting services, school safety/risk prevention, data processing and student records, and other staff
services; however, the authority under this paragraph does not apply to the leasing, management or operation
of sixteenth section lands. Local school districts, working through their regional education service agency, are
encouraged to enter into buying consortia with other member districts for the purposes of more efficient use
of state resources as described in Section 37-7-345.

ax) To partner with entities, organizations and corporations for the purpose of benefiting the school district;
and

ay) To borrow funds from the Rural Economic Development Authority for the maintenance of school buildings.

az) To fund and operate voluntary early childhood education programs, defined as programs for children less
than five (5) years of age on or before September 1, and to use any source of revenue for such early childhood
education programs. Such programs shall not conflict with the Early Learning Collaborative Act of 2013 and;

ba) To issue and provide for the use of procurement cards by school board members, superintendents and
licensed school personnel consistent with the rules and regulations of the Mississippi Department of Finance
and Administration under Section 31-7-9;

bb) To conduct an annual comprehensive evaluation of the superintendent of schools consistent with the
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assessment components of paragraph (ap) of this section and the assessment benchmarks established by the
Mississippi School Boards Association to evaluate the success the superintendent has attained in meeting
district goals and objectives, the superintendent's leadership skills, and whether or not the superintendent has
established appropriate standards for performance, is monitoring success and is using data for improvement.   
                                                                                                                                                                                           
                                                                                                                           

PROCESS STANDARDS

Additional statutory and regulatory requirements for school boards and school districts are made part of the state
process for school accreditation and accountability. Please refer to the most recent edition of the Mississippi Public
School Accountability Standards (MPSAS).
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STUDENT PROMOTION AND RETENTION, GRADING AND REPORTING

The Board of School Trustees of the Jackson County School District believes that a well-planned and competently
administered student evaluation program is an essential component of the District’s Instructional Program. The
Board further believes that the regular and effective reporting of student progress toward the attainment of
academic goals and objectives is imperative. The Board realizes that the primary function of the District’s student
evaluation program is to measure as accurately and objectively as possible each student’s progress toward the
attainment of academic goals and objectives set by the District and the student.
In order to ensure a structured procedure for student evaluation and grade reporting which complies with all
Mississippi State Department of Education and Accreditation standards, the following procedures shall be
implemented.

The Superintendent and his staff are authorized and directed to establish basic competency requirements for each
subject at each grade level taught in the Jackson County School District, and no student shall be promoted from one
grade level to another or given a Carnegie unit of credit for any course in which the student has not demonstrated
mastery of the basic core competency requirements of said course.

GRADING

A number of factors are used in determining the pupil’s grades: daily classwork, class participation, test grades,
promptness in completing work, special projects, etc. Parents are invited to contact teachers, counselors and/or
administrators concerning any questions relative to a pupil’s progress.

1. There shall be four grading periods of nine-week duration at all schools in the district.

2. All grades awarded regular education students in grades K-12 shall be awarded in compliance with the
district’s promotion/retention policy. Grades awarded to students who have been ruled eligible for special
education services and who are also actively participating in the District’s special education program(s) shall
be based on the following:

a. Inclusion receiving a regular diploma is based on same guidelines as district’s promotion/retention
policy. Accommodations/modifications provided in coordination of both special classroom teacher and
regular classroom teacher to obtain final grade.

b. Resource placements receiving a MOD or Certificate of Completion is based on attainment of IEP goals
and objectives set forth in the student’s IEP.

3. In K-5th grades, a minimum of 8 daily and 4 test grades will be given in English/ language arts and math
courses during each nine-week grading period. In grades K-3, schools may use science and social studies to
teach reading. If a school elects to use this strategy, the teachers will not be required to record nine grades in
science or social studies. However, some record should be maintained to measure the student’s knowledge in
science or social studies or to indicate that the student’s ability to read and comprehend is progressing on
schedule. In grades Kindergarten through 5th grades, tests will count as 40% of the grade, while daily grades
will count as 60%.  In 4th-5th grade science and social studies, a minimum of 7 daily and 3 test grades will be
given during each nine-week grading period. In 6th - 8th grades, a minimum of 9 daily and 4 test grades shall
be recorded for each student in each academic course during each nine-week grading period. A minimum of 4
grades will be given prior to progress reports and a minimum of 4 grades will be given after progress reports.
The maximum will be 27 grades per term. In 6th through 8th grades, tests will count 45% and daily grades will
count 55% of the total grade. In grades 9-12, a minimum of 9 daily and 4 test grades shall be recorded for
each student in each academic course during each nine-week grading period. The maximum number of grades
shall be 36 per nine-week term for students in grades 9-12. Tests will count as 50% of the grade, exams will
count 20%, and daily grades will count as 30%. JCSD uses a percentage grading scale. Therefore, the use of a
point system is not allowed.

4. Nine-week exams will be administered to students in grades 9 -12 in each academic area at the end of the
nine-week grading period and will count as 20% of the nine-week grade. Other student evaluations, such as
daily tests, class participation, etc. shall count as 80% of the nine-week grade. Nine-week tests will not be
given in grades 1- 2 and will be optional for grades 3- 8. Schools on a 4x4 schedule will administer a
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comprehensive examination that includes all work completed during a particular course. This exam will
account for 20% of the term grade.

5. For schools other than those on a 4x4 schedule, semester grades shall be the average of the two nine-week
grades earned by the student in each semester. The yearly grade shall be the average of the two semester
grades. For schools on a 4x4 schedule, a student’s average represents a combined grade of the daily work,
which counts  80%, and the term test grade, which counts 20%. The course average is the average of the two
terms. When a student has a failing average in a one-unit course but has passed one semester and failed one
semester of the course, the student must repeat the failed semester and attain a grade of 60 or higher for that
semester.

REPORTING

The Board believes that one of the critical responsibilities of the school district is the clear and accurate reporting of
student progress to the student and his/her parent. The administration and faculty of the Jackson County School
District are encouraged to share through every means possible the grading policy of the District and to hold
conferences with parents to answer any questions which they may have concerning the evaluation of their child.

1. Report cards shall be issued at the end of each nine-week period. It shall be the responsibility of the
Superintendent to establish reporting procedures and develop reporting instruments for use by the District.

2. Numerical averages will be used on report cards K-12 to report student achievement. Report cards for grades
K-12 will have a numerical grade. A chart providing information for converting numerical grades will be
printed on each report card as follows:

                                                                   A  90 - 100
                                                                   B  80 - 89
                                                                   C  70 - 79
                                                                   D  60 - 69
                                                                   F  59 and Below
                                                                    I  Incomplete

Students will be given an S (Satisfactory) and U (Unsatisfactory) in the following courses:
Grades K-3      Handwriting – S, N, or U
Grades K-3      Music, Physical Education, Art, Library, Computer
Grades K-3      Schools utilizing science and social studies to teach reading may use S and U as grades in those
courses.
Grades 4-6      Music, Band, Physical Education, Art, Library, Computer

 

3. Copies of student grade reports shall be kept on file in the school which the student attends, and all teacher's
grade books shall be turned in to the principal at the end of the school year and kept on file for a period of
five academic years. All student cumulative records shall be completed and kept on file for not less than five
years after the permanent record of the student has become inactive. All student permanent records are kept
in perpetuity. All student cumulative and permanent records shall be completed and kept on file in compliance
with all Mississippi State Department of Education regulations, state law, and school board policy.

4. Mid-nine-week reports shall be provided to all parents by the end of the fourth week of the nine-week
period.

PROMOTION, RETENTION AND TRANSFER OF STUDENTS

1. In order to be promoted from one grade level to the next in grades 1-3, a student must maintain a passing
grade in math, language, and reading. The yearly average shall be determined by averaging the two-semester
numerical grades. Beginning in the 2018-2019 school year, if a student's reading deficiency is not remedied by
the end of the student's Third-Grade year, as demonstrated by the student scoring above the lowest two (2)
achievement levels in reading on the state annual accountability assessment or on an approved alternative
standardized assessment for Third Grade, the student shall not be promoted to Fourth Grade (MS Code 37-
177-9). 112



2. In order to be promoted from grade 4 to 5, students must maintain a passing grade in math, reading, and
language, pass either science or social studies.

3. In order to be promoted from one grade level to the next in grades 5-6, students must maintain a passing
grade in math, reading, language, science, and social studies.

4. To be promoted from grade 7 to 8, a student must maintain a passing yearly average in English, math, science,
social studies, and reading and successfully complete the minimum reading level for the seventh grade.

5. To be promoted from 8th grade to 9th grade a student must have a passing yearly average in English, Math,
Science, and Social Studies. Students may be promoted to grade 9 who participate in school remediation
and/or credit recovery programs. Participation in these programs must have parent and principal approval. If
the school’s schedule permits, a student failing one or more courses may be allowed to take the next course in
the sequence of the ones passed. (Example: A student who passes 7th grade English, reading, Math and P.E.,
but fails science and social studies, could take 8th grade English, reading, Math, and P.E. and be scheduled into
7th grade science and social studies again.)

6. In order to graduate, completion of a minimum number of academic credits, including a one-half Carnegie Unit
credit course in personal finance or a full Carnegie Unit course where half the course standards are financial
literacy as set forth under Mississippi law, and all other applicable requirements prescribed by the district
school board.

GRADE LEVEL CLASSIFICATION

   9th Grade to 10th Grade        Successful Completion of 8 Credits
 10th Grade to 11th Grade       Successful Completion of 14 Credits
 11th Grade to 12th Grade       Successful Completion of 20 Credits
                                                         (Students must take English II before being classified as a Senior) 
 12th Grade to Graduate           Successful Completion of 24 Credits                                             
                                               
 

1. Any student in grades 1–8 who fails a course due to failure of required skills (State Core Skills, District Core
Skills, Teacher Designated Skills) may be promoted if he/she successfully completes the skills during the
extended school year held in the summer.

2. All special education students will receive the same report card as regular education students, except that a
notation shall be made on the grade report and permanent record indicating special education. Those students
assigned to Significantly Cognitively Delayed (SCS) special education classes will receive the same grading
codes as regular students: however, the grade level of the extended curriculum being taught the student shall
be indicated on the report card.

3. No student shall be retained for the purpose of participating in extracurricular activities.

REMEDIAL PROGRAMS

The Superintendent is authorized to develop and administer remedial programs, to include summer school and
extended school year programs, which meet all requirements set forth by the Mississippi State Department of
Education, state statutes, and requirements of the Mississippi Commission on School Accreditation.
Remedial programs will be offered during the school year to students who fail to exhibit mastery on any of the
assessments that are a part of the Mississippi Curriculum Content Assessment System. (Note: School personnel are
to stress the importance of mastery of these skills to the student and parent. Requirements pertaining to graduation
and promotion/retention based on test results should be communicated to all parents.
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The term "minor" when used in any statute, shall include any person, male or female, under twenty-one years of age.
MS Code ' 1-3-27

This school district shall comply with the requirements of the "Mississippi Compulsory School Attendance Law" (' 37-
13-91). Appropriate reports as required by law shall be provided to the Mississippi Department of Education's Office
of Compulsory School Attendance Enforcement.

COMPULSORY- SCHOOL-AGE CHILD

"Compulsory-school-age child" means a child who has attained or will attain the age of six (6) years on or before
September 1 of the calendar year and who has not attained the age of seventeen (17) years on or before September
1 of the calendar year; and shall include any child who has attained or will attain the age of five (5) years on or before
September 1 and has enrolled in a full-day public school kindergarten program. ' 37-13-91 (2) (f) (2013)

Compulsory-school-age children must be enrolled in school unless the child is:

1. Physically, mentally or emotionally incapable of attending school as determined by the appropriate school
official based upon sufficient medical documentation;
 

2. Enrolled in and pursuing a course of special education, remedial education or education for children
with handicapped or physically or mentally disadvantagesd or disabilitieschildren; or
 

3. Being educated in a legitimate home instruction program. ' 37-13-91 (3)​​​​​​

 
REPORTS

If a compulsory-school-age child has not been enrolled in school within fifteen (15) calendar days after the first day
of the school year or if a child has accumulated five (5) unlawful absences during the school year, the superintendent
shall or his or her designee, within two (2) school days or within five (5) calendar days, whichever is less, shall report,
on the form provided by the State Department of Education, by close of the business of the next business day, the
unlawful absences to the school attendance officer. The superintendent, or his or her designee, shall report any
student suspensions or student expulsions to the school attendance officer when they occur. ' 37-13-91 (6)

School districts shall maintain accurate records documenting enrollment and attendance in a manner that allows the
State Department of Education to make an assessment of changes in enrollment and attendance, including dropout
rates.

The State Department of Education shall compile annually a statewide report on school district effectiveness in
reducing absentee problems, dropout rates, and other attendance-related problems during the previous school year,
incorporate the information into the annual Mississippi Report Card required by Section 37-3-53, Mississippi Code of
1972, on school district performance and offer technical assistance and coordination services to assist districts in
improving performance.

UNLAWFUL ABSENCES / VALID EXCUSES

An "unlawful absence" is an absence during a school day by a compulsory-school-age child, whose absence is not due
to a valid excuse for temporary nonattendance. Days missed from school due to disciplinary suspension shall not be
considered an "excused" absence under this section. Each of the following shall constitute a valid excuse for
temporary nonattendance, provided satisfactory evidence of the excuse is provided to the superintendent or his
designee:

1. Attendance at an authorized school activity with the prior approval of the superintendent of the school district
or his designee. (These activities may include field trips, athletic contests, student conventions, musical
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festivals, and any similar activity).
 

2. Illness or injury which prevents the student from being physically able to attend school and any absence after
the third must be documented by a written excuse by a medical provider.
 

3. When isolation is ordered by the county health officer, by the State Board of Health or an appropriate school
official.
 

4. Death or serious illness of a member of the immediate family, which includes children, spouse, grandparents,
parents, brothers, sisters, stepbrothers and stepsisters.
 

5. A medical or dental appointment with prior approval of the superintendent or his designee, except in the case
of emergency with a documented excuse from the medical provider.
 

6. Attendance at the proceedings of a court or an administrative tribunal if the student is a party to the action or
under subpoena as a witness.
 

7. Observance of a religious event, with the prior approval of the superintendent or his or her designee.
(Approval should not be withheld unless, in the professional judgment of the superintendent or his or
her designee, the extent of the absence would adversely affect the student's education.)
 

8. Participation in a valid educational opportunity, such as travel, including vacations or other family travel, with
the prior approval of the superintendent or his or her designee. (Approval shall be based on the professional
judgment of the superintendent or his or her designee). , but shall not be withheld unless the extent of the
absence would adversely affect the student's education.)
 

9. Other conditions sufficient to warrant nonattendance, with prior approval of the superintendent or his or
her designee. However, no absences shall be excused when any student suspensions or expulsions circumvent
the intent and spirit of the compulsory attendance law. ' 37-13-91 (4)
 

10. An absence is excused when it results from the attendance of a compulsory-school-age child participating in
official organized events sponsored by the 4-H or Future Farmers of America (FFA). The excuse for the 4-H or
FFA event must be provided in writing to the appropriate school superintendent by the Extension Agent or
High School Agricultural Instructor/FFA Advisor.
 

11. An absence is excused when it results from the compulsory-school-age child officially being employed to serve
as a page at the State Capitol for the Mississippi House of Representatives or Senate.

LIMITATION ON EXCUSED ABSENCES

Unless an exception applies, no student shall be granted more than five (5) excused absences per semester.  Any
additional excused absences beyond this limit must be specifically approved by the superintendent, or his or her
designee, upon a showing of extenuating circumstances.  Extenuating circumstances may include, but are not limited
to:
 

1. Prolonged illness or injury supported by medical documentation.
2. Extended religious observance.
3. Participation in education opportunities of substantial merit, including out-of-state educational travel.

Any absence in excess of this limit, and not approved by the superintendent, shall be considered unexcused.

School-sanctioned events, such as athletics, band, choir, or other events sponsored by the Mississippi High School
Activities Association, shall not be counted as absences.  School-sanctioned academic or club events shall not be
counted as absences.

  
added by Jennifer Cox 19 minutesadded by Jennifer Cox 19 minutes
agoago
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CHRONIC ABSENTEEISM

A compulsory-school-age child shall be considered chronically absent if the child is absent from school for ten
percent (10%) or more of the student's school days in a school year, regardless of whether such absences are
excused or unexcused.
 

SCHOOL ATTENDANCE OFFICER

The superintendent and principals shall cooperate with the school attendance officer employed by the State
Department of Education, pursuant to ' 37-13-85.

The Mississippi Public School Accountability Standards for this policy are standards 10 and 11. 
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STUDENT ATTENDANCE, REPORTING OF STUDENT ATTENDANCE, TARDINESS AND EXCUSES

Policies regarding student attendance, reporting of student attendance, tardiness and excuses are adopted by the
School Board and published annually in the student handbooks as official policy statements of the Jackson County
School District.

The school board believes that good attendance, with a minimum of tardiness and absenteeism, is essential if
students are to gain maximum benefit from the school district’s instructional program. The school board thusly
directs the superintendent to develop administrative regulations governing tardiness and absences (excused and non-
excused).

The administrative regulations shall be based on all applicable state laws governing absenteeism and tardiness and
shall include (but not limited to) the counting and reporting of students to the Mississippi Department of Education
for attendance purposes, expectations for good student attendance, parent responsibility, excused and unexcused
absences, and tardiness. Initial administrative regulations and any future changes to such administrative regulations
shall be approved by the school board before implementation.

Make-up Assignments: The administrative regulations shall specify that no absence will be excused when it is due to
suspension, expulsion or other disciplinary action. However, to avoid adopting a policy or administrative rule that
would ensure a student’s failure, the district may adopt a provision that permits or requires suspended students who
are not immediately placed in an alternative school program to make up work within specified deadlines.

Attendance Reporting: In order for a student to be considered as having attended school for a full day, the school
board specifies that each student must be present for 6366% of his or her individual Instructional school day as fixed
by the local school board for each individual school. For purposes of reporting absenteeism, a student who has an
absence that is more than thirty-seventhree percent (3733%) of the student’s instructionalschool day, as fixed by the
school board for the school at which the student is enrolled, shall be considered absent the entire school day.

The superintendent shall develop and submit for board adoption a policy which includes:
 

1. A definition of the instructionalschool day for each individual school so that the 6366% of the
instructionalschool day can be computed for each student within the school district’s individual schools, and

2. A process for computing 6366% of the instructionalschool day for each student within the school district’s
individual schools.

DEFINITIONS:

Full Day Attendance: When a student is present for 6366% of his or her individual Instructionalschool day as fixed
by the local school board for each individual school.

Unlawful Absence: An absence for an entire school day or during part of a school day when such absence is not due
to a valid excuse.
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The term "minor" when used in any statute, shall include any person, male or female, under twenty-one years of age. 
MS Code Section 1-3-27
 
A student code of conduct, developed under the leadership of the school and district administration, and in
cooperation with staff, will be made available and distributed to parents and students outlining student conduct
expectations and possible disciplinary actions, including consequences for disorderly conduct.  In addition, each
school publishes a student/parent handbook detailing additional rules specific to that school and the established
procedures for the school to meet the criteria set forth in the applicable board policies.
 
Students in violation of Board of Trustees (BOT) policy, administrative regulation and/or code of conduct provisions
will be subject to discipline up to and including expulsion.  Students may be denied participation in extracurricular
activities.  Titles and/or privileges available to or granted to students may also be denied and/or revoked (e.g.,
valedictorian, salutatorian, student body, class or club office positions, senior trip, prom, etc.).  A referral to law
enforcement may also be made.

 
SECONDARY SCHOOLS
 
The administration of the Jackson County School District (JCSD) is based on the theory that secondary students are
young ladies and young gentlemen and, as such, should be capable of conducting themselves in accordance with
accepted standards of conduct.  Every student is expected at all times to keep in mind that his/her conduct should
not interfere with others, rather that it should be an example to others.
 
The primary emphasis of the schools is to provide the best quality education for the boys and girls of the district. 
The school system feels strongly that a basic prerequisite for any successful instructional program is that a clear
understanding of the operation is based upon the policies and resulting rules.  Therefore, it is imperative that policies
and resulting rules be understood and followed without exception.

 
ELEMENTARY SCHOOLS
 
Helping children to develop self-discipline and to conduct themselves in an acceptable manner is a major behavioral
objective of the school as well as of the home.   Parents may assume that a student's behavior is satisfactory or
better unless they are notified differently.  In most cases, it is believed that a call will suffice — if not, the parents
may be asked to come to the school for a conference in order to affect an acceptable solution to the problem.
 
The school will expect and demand nothing less than good conduct on the part of students.  It is believed that the
above-described procedure will be effective in achieving a desirable learning atmosphere and in guiding students
toward assuming a greater degree of responsibility for their behavior.  It should be fully understood that any student
whose conduct interferes with the learning of others will be removed from the classroom and dealt with accordingly.

GENERAL RULES OF STUDENT CONDUCT 
 

1. Students are expected to conduct themselves in all school activities in such a manner that will promote
development rather than inhibit it.
 

2. A teaching situation which is conducive to learning must be maintained.  Therefore, any student whose actions
make it impossible for the teacher to devote full attention to the class will be disciplined, including but not
limited to being sent to the principal's office.  The principal and/or their designee will review the case and try
to resolve the problem.  A student who has been sent from class repeatedly will be suspended from school.
 

3. Any student who starts a disturbance or who participates in one will be suspended from school immediately
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and will be able to re-enter only after satisfactory assurance has been given in writing to the principal by the
student and by his/her parents or guardians that there will not be a recurrence of this sort of behavior.
 

4. Corridor courtesy requires that students walk in an orderly manner on the right side of the corridor.
 

5. Profanity, cheating, stealing, and gambling can never be accepted by the schools of this system.  Such offenses
can result in suspension or expulsion.
 

6. Radios and/or other sound reproducers shall be forbidden on campus unless specifically requested by the
teacher in charge.
 

7. All schools in the JCSD are smoke-free and tobacco-free zones.  Smoking, vaping and any use of tobacco are
prohibited on property owned or used by the school, whether during school, after school or at school-related
events. Students caught smoking, vaping or using other forms of tobacco will face discipline consequences.
 

8. A student is strictly prohibited by law from possessing a weapon, as identified in Policy JCDAE, while on school
property, going to school, going from school or during school-related activities.  Any student violating this rule
shall be subject to immediate suspension and recommendation of expulsion by the principal, his/her designee
or the Superintendent and subject to all other penalties and requirements provided by law and JCSD policies.
 

9. A student is strictly prohibited by law from possessing, using, being under the influence or selling any
controlled substance, including drugs and alcohol as identified in JCSD policy, while on school property, going
to school, going from school or during school-related activities.  JCSD does not allow the use of medical
cannabis while on JCSD property.  Any student violating this rule shall be subject to immediate suspension,
placement at the Alternative School or expulsion by the principal, his/her designee or the superintendent and
subject to all other penalties and requirements provided by law and JCSD Policies.
 

10. A student who commits an unlawful or violent act shall be subject to immediate suspension, placement at the
Alternative School or expulsion and subject to all other penalties and requirements provided by law and JCSD
policies.
 

11. A student who carries or otherwise has in his/her possession a firearm on campus, in violation of Policy JCBH,
shall be subject to immediate suspension and recommendation of expulsion for a minimum of one calendar
year by the principal, his/her designee or the superintendent and subject to all other penalties and
requirements provided by law and JCSD policies.
 

12. A student, upon his/her second suspension for a disciplinary reason, will be informed that any further
suspensions may result in a recommendation for placement in the Alternative School or expulsion.
 

13. Student behavior that harasses, threatens or bullies other students or school personnel will not be tolerated. 
The JCSD shall treat hazing, as defined in MS Code 97-3-105; and bullying, as defined in MS Code 37-7-301 as
serious offenses subject to criminal prosecution.
 
The JCSD's administrators may also take disciplinary action against a student for off-campus conduct occurring
at any time that would have a detrimental impact on school discipline, the educational environment, or the
welfare of the students and/or staff including but not limited to bullying, cyber-bullying, defamation,
intimidation or other threatening behavior.
 
"Cyber-bullying" includes, but is not limited to, the following misuses of technology: harassing, teasing,
intimidating, threatening, or terrorizing another person by sending or posting inappropriate and hurtful e-mail
messages, instant messages, text messages, digital pictures or images, or website postings, including blogs
through JCSD's network and the internet, whether accessed on campus or off campus, during or after schools
hours.  In the situation that cyber-bullying originated from a non-school device, but brought to the attention of
school officials, any disciplinary actions shall be based on whether the conduct is determined to be disruptive
of the educational environment or detrimental to the students and staff of the school.  Administration may, in119



its discretion, contact law enforcement or other appropriate authorities.
 

14. Student-to-student sexual harassment will not be tolerated.  Complaints of student-to-student sexual
harassment will be handled in accordance with Policy JB, Students Complaints of Sexual
Discrimination/Harassment — Title IX.
 

15. Any student in any school who possesses any controlled substance in violation of the Uniform Controlled
Substance Law, a knife, handgun, other firearm or any other instrument considered to be dangerous and
capable of causing bodily harm or who commits a violent act on educational property as defined in MS Code
Section 97-37-17, shall be subject to automatic expulsion or placement at the Alternative School  for up to a
calendar year by the Superintendent or principal of the school in which the student is enrolled; provided,
however, that the Superintendent is authorized to modify the period of time for such expulsion on a case by
case basis.  Such expulsion shall take effect immediately subject to the constitutional rights of due process,
which shall include the student's right to appeal to the District Discipline Appeal Committee.

ARTIFICIAL INTELLIGENCE (AI)

"Artificial Intelligence" is defined as a machine-based system that can, for a given set of human-defined objectives,
make predictions, recommendations or decisions influencing real or virtual environments.  Artificial Intelligence
systems use machine and human-based inputs to perceive real and virtual environments; abstract such perceptions
into models through analysis in an automated manner; and use model inference to formulate options for information
or actions. 

Students are expected to use all technology responsibly and ethically.  Obtaining assistance from Artificial
Intelligence (AI) tools for the purpose of plagiarism is strictly prohibited.  Any attempt to obtain assistance from AI
tools for the purpose of plagiarism will be subject to discipline up to and including academic penalty, suspension, or
expulsion. 

SEXUAL MISCONDUCT PROHIBITED   
 
If any person eighteen (18) years or older who is employed by any public school district or private school in this state
is accused of fondling or having any type of sexual involvement with any child under the age of eighteen (18) years
who is enrolled in such school, the principal of such school and  the superintendent of such school district shall timely
notify the district attorney with jurisdiction where the school is located of such accusation, the Mississippi
Department of Education (MDE) and the  Department of Human Services (DHS), provided that such accusation is
reported to the principal and to the school superintendent and  that there is a reasonable basis to believe that such
accusation is true.  

Any superintendent, or his/her designee, who fails to make a report required by this section shall be subject to the
penalties provided in Section 37-11-35. Any superintendent, principal, teacher or other school personnel
participating in the making of a required report pursuant to this section or participating in any judicial proceeding
resulting therefrom shall be presumed to be acting in good faith. Any person reporting in good faith shall be immune
from any civil liability that might otherwise be incurred or imposed.  (MS Code Section 97-5-24)  
  

Further, JCSD prohibits sexual harassment of or by any student.  This policy applies to conduct during and relating to
school and school-sponsored activities.  Sexual harassment is inappropriate behavior and offensive.  Any student
who engages in the sexual harassment of anyone in the school setting may be subject to disciplinary action up to and
including expulsion.

 
HARASSMENT PROHIBITED
 
JCSD affirms student protection provided under Title VII, and therefore "shall not tolerate verbal or physical conduct
by any student, male or female, which harasses, disrupts, or interferes with another's work performance or which
creates an intimidating, offensive, or hostile environment."  Such offenses can result in suspension or expulsion.
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SPECIAL EDUCATION STUDENTS 
 
Special education students are responsible for adhering to the same rules of conduct as non-disabled students.  All
special education students are entitled to a free, appropriate public education, even those who have been suspended
or expelled.  Whenever a special education student is removed for disciplinary reasons from his/her current
education setting and placed in an interim alternative setting, the setting must be one which enables the student to
continue to participate in the general curriculum, to continue to receive services and modifications designed to
address the student’s behavior. The Director of Special Education or his/her designee should be contacted
immediately when a special education student commits a violation of the rules of conduct which may result in the
removal from the classroom by alternative placement or expulsion.  All procedural safeguards described in IDEA shall
be followed whenever a special education student is disciplined.
 

 

121



Policy GGBJB: Salary Scale: Occupational/Physical TherapistPolicy GGBJB: Salary Scale: Occupational/Physical Therapist Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 03/16/2009 | Last Revised Date:| Last Revised Date: 10/13/2025 | Last Reviewed Date:| Last Reviewed Date: 10/13/2025

 

    
Returning Employees Only

License/
Degree Years Total Salary Performance

Supplement Total Salary

Associate 0 $43,50045,500 $600 $44,100
Associate 1 $44,06546,065 $600 $44,665
Associate 2 $44,63046,630 $600 $45,230
Associate 3 $45,08547,085 $600 $45,685
Associate 4 $45,65047,650 $600 $46,250
Associate 5 $46,21548,215 $600 $46,815
Associate 6 $46,78048,780 $600 $47,380
Associate 7 $47,34549,345 $600 $47,945
Associate 8 $47,91049,910 $600 $48,510
Associate 9 $48,47550,475 $600 $49,075
Associate 10 $49,04051,040 $600 $49,640
Associate 11 $49,60551,605 $600 $50,205
Associate 12 $50,17052,170 $600 $50,770
Associate 13 $50,73552,735 $600 $51,335
Associate 14 $51,30053,300 $600 $51,900
Associate 15 $51,86553,865 $600 $51,465
Associate 16 $52,43054,430 $600 $53,030
Associate 17 $52,99554,995 $600 $53,595
Associate 18 $53,56055,560 $600 $54,160
Associate 19 $54,12556,125 $600 $54,725
Associate 20 $54,69056,690 $600 $55,290
Associate 21 $55,25557,255 $600 $55,855
Associate 22 $55,82057,820 $600 $56,420
Associate 23 $56,38558,385 $600 $56,985
Associate 24 $56,95058,950 $600 $57,550
Associate 25 $59,30861,308 $600 $59,908
Associate 26 $59,87361,873 $600 $60,473
Associate 27 $60,43862,438 $600 $61,038

   

   

 Returning Employees Only

License/
Degree

Years
Experienc
e

Total Salary Performance
Supplement Total Salary

Bachelors 0 $48,18050,180 $600 $48,780
Bachelors 1 $48,91550,915 $600 $49,515

Bachelors 2 $49,65051,650 $600 $50,250
Bachelors 3 $50,38552,385 $600 $50,985
Bachelors 4 $51,12053,120 $600 $51,720
Bachelors 5 $51,88553,885 $600 $52,485
Bachelors 6 $52,59054,590 $600 $53,190
Bachelors 7 $53,32555,325 $600 $53,925
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Bachelors 8 $54,06056,060 $600 $54,660
Bachelors 9 $54,79556,795 $600 $55,395
Bachelors 10 $55,53057,530 $600 $56,130
Bachelors 11 $56,26558,265 $600 $56,865
Bachelors 12 $57,00059,000 $600 $57,600
Bachelors 13 $57,73559,735 $600 $58,335
Bachelors 14 $58,47060,470 $600 $59,070
Bachelors 15 $59,20561,205 $600 $59,805
Bachelors 16 $59,94061,940 $600 $60,540
Bachelors 17 $60,67562,675 $600 $61,275
Bachelors 18 $61,21063,210 $600 $61,810
Bachelors 19 $62,14564,145 $600 $62,745
Bachelors 20 $62,88064,880 $600 $63,480
Bachelors 21 $63,61565,615 $600 $64,215
Bachelors 22 $64,35066,350 $600 $64,950
Bachelors 23 $65,08567,085 $600 $65,685
Bachelors 24 $65,82067,820 $600 $66,420
Bachelors 25 $68,59070,590 $600 $69,190
Bachelors 26 $69,32571,325 $600 $69,925
Bachelors 27 $70,06072,060 $600 $70,660

 

 

   Returning Employees Only

License/
Degree

Years
Experienc
e

Total Salary Performance
Supplement Total Salary

Masters 0 $49,31051,310 $600 $49,910
Masters 1 $50,11752,117 $600 $50,717
Masters 2 $50,92452,924 $600 $51,524
Masters 3 $51,73153,731 $600 $52,331
Masters 4 $52,53854,538 $600 $53,138
Masters 5 $53,34555,345 $600 $53,945
Masters 6 $54,15256,152 $600 $54,752
Masters 7 $54,95956,959 $600 $55,559
Masters 8 $55,76657,766 $600 $56,366
Masters 9 $56,57358,573 $600 $57,173
Masters 10 $57,38059,380 $600 $57,980
Masters 11 $58,18760,187 $600 $58,787
Masters 12 $58,99460,994 $600 $59,594

Masters 13 $59,80161,801 $600 $60,401
Masters 14 $60,60862,608 $600 $61,208
Masters 15 $61,41563,415 $600 $62,015
Masters 16 $62,22264,222 $600 $62,822
Masters 17 $63,02965,029 $600 $63,629
Masters 18 $63,83665,836 $600 $64,436
Masters 19 $64,64366,643 $600 $65,243
Masters 20 $65,45067,450 $600 $66,050
Masters 21 $66,25768,257 $600 $66,857
Masters 22 $67,06469,064 $600 $67,664
Masters 23 $67,87169,871 $600 $68,471
Masters 24 $68,67870,678 $600 $69,278
Masters 25 $71,49073,490 $600 $72,090123



Masters 26 $72,29774,297 $600 $72,897
Masters 27 $73,10475,104 $600 $73,704

 

   Returning Employees Only

License/
Degree

Years
Experienc
e

Total Salary Performance
Supplement Total Salary

Doctorate 0 $50,44052,440 $600 $51,040
Doctorate 1 $51,31953,319 $600 $51,919
Doctorate 2 $52,19854,198 $600 $52,798
Doctorate 3 $53,07755,077 $600 $53,677
Doctorate 4 $53,95655,956 $600 $54,556
Doctorate 5 $54,83556,835 $600 $55,435
Doctorate 6 $55,71457,714 $600 $56,314
Doctorate 7 $56,59358,593 $600 $57,193
Doctorate 8 $57,47259,472 $600 $58,072
Doctorate 9 $58,35160,351 $600 $58,951
Doctorate 10 $59,23061,230 $600 $59,830
Doctorate 11 $60,10962,109 $600 $60,709
Doctorate 12 $60,98862,988 $600 $61,588
Doctorate 13 $61,86763,867 $600 $62,467
Doctorate 14 $62,74664,746 $600 $63,346
Doctorate 15 $63,62565,625 $600 $64,225
Doctorate 16 $64,50466,504 $600 $65,104
Doctorate 17 $65,38367,383 $600 $65,983
Doctorate 18 $66,26268,262 $600 $66,862
Doctorate 19 $67,14169,141 $600 $67,741
Doctorate 20 $68,02070,020 $600 $68,620
Doctorate 21 $68,89970,899 $600 $69,499
Doctorate 22 $69,77871,778 $600 $70,378
Doctorate 23 $70,65772,657 $600 $71,257
Doctorate 24 $71,53673,536 $600 $72,136
Doctorate 25 $74,41576,415 $600 $75,015
Doctorate 26 $75,29477,294 $600 $75,894
Doctorate 27 $76,17378,173 $600 $76,773

 
Employees in this posi%on will work 187 days, 7½ hours per day or 1,402.50 hours annually.
Employees in this position will receive the same salary increases that certified personnel receive.
 
Employees filling this posi%on will be credited with all years worked as long as the experience is
similar in nature. Verification of this experience must be provided by the previous employer(s).

124



Policy GGBB: Salary Scale: Supplement ScalePolicy GGBB: Salary Scale: Supplement Scale Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/15/2008 | Last Revised Date:| Last Revised Date: 08/11/2025 | Last Reviewed Date:| Last Reviewed Date: 08/11/2025

 
Position Athletic

Director
Strength
      &
Conditioning

Head
Coach

Head
Coach

Director Asst.
Director

Technical
Asst.
 

Director Asst.
Director

Sport/
Activity

Athletic
Director

All Archery Archery Band Band Band Band Band

School Level High/
Middle

High High Middle High High High Middle Middle

See Note #1    #1  #2   
Days   111 N/A 95 95 95 N/A N/A

0-2 yrs Salary
Based on
policy
GGBA

$8,650 $1,450 $1,000 $15,045 $3,300 $3,080 $3,700 $2,600

3-5 yrs $8,800 $1,550 $1,100 $15,245 $3,450 $3,180 $3,800 $2,700

6-8 yrs $8,950 $1,650 $1,200 $15,445
 

$3,600 $3,280 $3,900 $2,800

9-11 yrs $9,100 $1,750 $1,300 $15,645 $3,750 $3,380 $4,000 $2,900

12-14 yrs $9,250 $1,850 $1,400 $15,845 $3,900 $3,480 $4,100 $3,000

15-17 yrs $9,400 $1,950 $1,500 $16,045 $4,050 $3,580 $4,200 $3,100
18-20 yrs $9,550 $2,050 $1,600 $16,245 $4,200 $3,680 $4,300 $3,200

21-23 yrs $9,700 $2,150 $1,700 $16,445 $4,350 $3,780 $4,400 $3,300

24-26 yrs $9,850 $2,250 $1,800 $16,645 $4,500 $3,880 $4,500 $3,400

27-29 yrs $10,000 $2,350 $1,900 $16,845 $4,650 $3,980 $4,600 $3,500

30 yrs & > $10,150 $2,450 $2,000 $17,045 $4,800 $4,080 $4,700 $3,600

 
Position Head

Coach
Asst.
Coach (3)

Head
Coach

Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Head
Coach

Asst.
Coach

Sport/
Activity

Baseball Baseball Baseball Baseball Basketball
Boys

Basketball
Boys

Basketball
Boys

Basketball
Boys

Basketball
Boys

School Level High High Middle Middle High High High-9th Middle-8th Middle-8th

See Note #1    #1     
Days 87 87 N/A N/A 116 116 N/A N/A N/A

0-2 yrs  $12,100  $4,100  $2,900  $2,150 $12,450   $3,800   $3,000   $2,600   $1,000

3-5 yrs  $12,300  $4,250  $3,000  $2,250 $12,650   $3,950   $3,100   $2,700   $1,100

6-8 yrs  $12,500  $4,400  $3,100  $2,350 $12,850   $4,100   $3,200   $2,800   $1,200

9-11 yrs  $12,700  $4,550  $3,200  $2,450 $13,050   $4,250   $3,300   $2,900   $1,300
 12-14 yrs  $12,900  $4,700  $3,300  $2,550 $13,250   $4,400   $3,400   $3,000   $1,400

 15-17 yrs   $13,100   $4,850   $3,400   $2,650  $13,450   $4,550   $3,500   $3,100   $1,500

 18-20 yrs   $13,300   $5,000   $3,500   $2,750  $13,650   $4,700   $3,600   $3,200   $1,600

 21-23 yrs   $13,500   $5,150   $3,600   $2,850  $13,850   $4,850   $3,700   $3,300   $1,700

 24-26 yrs   $13,700   $5,300   $3,700   $2,950  $14,050   $5,000   $3,800   $3,400   $1,800

  27-29 yrs   $13,900   $5,450   $3,800   $3,050  $14,250   $5,150   $3,900   $3,500   $1,900

30 yrs & >   $14,100   $5,600   $3,900   $3,150  $14,450   $5,300   $4,000   $3,600   $2,000

Board Policy Manual
Jackson County School District
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Position Head

Coach
Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Head
Coach

Asst.
Coach

Sport/
Activity

Basketball
Boys

Basketball
Boys

Basketball
Girls

Basketball
Girls

Basketball
Girls

Basketball
Girls

Basketball
Girls

School Level Middle-7th Middle-7th High High High-9th Middle-
8th

Middle-8th

See Note   #1     
Days N/A N/A 116 116 N/A N/A N/A
0-2 yrs $2,600 1,000 $12,450 $3,800 $3,000 $2,600 $1,000
3-5 yrs $2,700 1,100 $12,650 $3,950 $3,100 $2,700 $1,100
6-8 yrs $2,800 1,200 $12,850 $4,100 $3,200 $2,800 $1,200
9-11 yrs $2,900 1,300 $13,050 $4,250 $3,300 $2,900 $1,300
12-14 yrs $3,000 1,400 $13,250 $4,400 $3,400 $3,000 $1,400
15-17 yrs $3,100 1,500 $13,450 $4,550 $3,500 $3,100 $1,500
18-20 yrs $3,200 1,600 $13,650 $4,700 $3,600 $3,200 $1,600
21-23 yrs $3,300 1,700 $13,850 $4,850 $3,700 $3,300 $1,700
24-26 yrs $3,400 1,800 $14,050 $5,000 $3,800 $3,400 $1,800
27-29 yrs $3,500 1,900 $14,250 $5,150 $3,900 $3,500 $1,900
30 yrs & > $3,600 2,000 $14,450 $5,300 $4,000 $3,600 $2,000

 

 
Position Head

Coach
Asst.
Coach

Head
Coach

Head
Coach

Head
Coach

Asst.
Coach

Head
Coach

Sport/
Activity

Basketball
Girls

Basketball
Girls

Bass
Fishing

Bowling Cheer Cheer Cheer

School Level Middle-7th Middle-
7th

High High High High Middle

See Note        
Days N/A N/A N/A 73 95 95 N/A
0-2 yrs $2,600 $1,000 $2,000 $2,000 $4,800 $2,300 $2,950
3-5 yrs $2,700 $1,100 $2,100 $2,100 $4,950 $2,400 $3,050
6-8 yrs $2,800 $1,200 $2,200 $2,200 $5,100 $2,500 $3,150
9-11 yrs $2,900 $1,300 $2,300 $2,300 $5,250 $2,600 $3,250
12-14 yrs $3,000 $1,400 $2,400 $2,400 $5,400 $2,700 $3,350
15-17 yrs $3,100 $1,500 $2,500 $2,500 $5,550 $2,800 $3,450
18-20 yrs $3,200 $1,600 $2,600 $2,600 $5,700 $2,900 $3,550
21-23 yrs $3,300 $1,700 $2,700 $2,700 $5,850 $3,000 $3,650
24-26 yrs $3,400 $1,800 $2,800 $2,800 $6,000 $3,100 $3,750
27-29 yrs $3,500 $1,900 $2,900 $2,900 $6,150 $3,200 $3,850
30 yrs & > $3,600 $2,000 $3,000 $3,000 $6,300 $3,300 $3,950
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Position Director Director Head

Coach
Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Sport/
Activity

Choral Choral Cross
Country
Boys

Cross
Country
Boys

Cross
Country
Girls

Cross
Country
Girls

Dance Dance Dance

School
Level

High Middle High High High High High High Middle

See Note          
Days N/A N/A N/A N/A N/A MA 95 95 N/A
0-2 yrs $3,000 $2,000 $2,200 $1,000 $2,200 $1,000 $3,550 $1,000 $2,050
3-5 yrs $3,100 $2,100 $2,350 $1,100 $2,350 $1,100 $3,700 $1,100 $2,150
6-8 yrs $3,200 $2,200 $2,500 $1,200 $2,500 $1,200 $3,850 $1,200 $2,250
9-11 yrs $3,300 $2,300 $2,650 $1,300 $2,650 $1,300 $4,000 $1,300 $2,350
12-14 yrs $3,400 $2,400 $2,800 $1,400 $2,800 $1,400 $4,150 $1,400 $2,450
15-17 yrs $3,500 $2,500 $2,950 $1,500 $2,950 $1,500 $4,300 $1,500 $2,550
18-20 yrs $3,600 $2,600 $3,100 $1,600 $3,100 $1,600 $4,450 $1,600 $2,650
21-23 yrs $3,700 $2,700 $3,250 $1,700 $3,250 $1,700 $4,600 $1,700 $2,750
24-26 yrs $3,800 $2,800 $3,400 $1,800 $3,400 $1,800 $4,750 $1,800 $2,850
27-29 yrs $3,900 $2,900 $3,550 $1,900 $3,550 $1,900 $4,900 $1,900 $2,950
30 yrs & > $4,000 $3,000 $3,700 $2,000 $3,700 $2,000 $5,050 $2,000 $3,050

 
Position Head

Coach
Head
Coach

Asst.
Coach
(3)

Head
Coach

Asst.
Coach

Head
Coach

Offensive
Coordinator

Defensive
Coordinator

Asst.
Coach
(3)
(4) 4A

Sport/
Activity

eSports Fast
Pitch

Fast
Pitch

Fast
Pitch

Fast
Pitch

Football Football Football Football

School
Level

High High High Middle Middle High High High High

See Note  #1    #1 #1 #1  
Days N/A 87 87 N/A N/A 95 95 95 95
      Flat

Rate
Salary

   

0-2 yrs $3,000 $12,100 $4,100 $2,900 $2,150 $81,000$
83,000

$11,200 $11,200 $8,650

3-5 yrs $3,100 $12,300 $4,250 $3,000 $2,250 $81,200$
83,200

$11,400 $11,400 $8,800

6-8 yrs $3,200 $12,500 $4,400 $3,100 $2,350 $81,400$
83,400

$11,600 $11,600 $8,950

9-11 yrs $3,300 $12,700 $4,550 $3,200 $2,450 $81,600$
83,600

$11,800 $11,800 $9,100

12-14 yrs $3,400 $12,900 $4,700 $3,300 $2,550 $81,800$
83,800

$12,000 $12,000 $9,250

15-17 yrs $3,500 $13,100 $4,850 $3,400 $2,650 $82,000$
84,000

$12,200 $12,200 $9,400

18-20 yrs $3,600 $13,300 $5,000 $3,500 $2,750 $82,200$
84,200

$12,400 $12,400 $9,550

21-23 yrs $3,700 $13,500 $5,150 $3,600 $2,850 $82,400$
84,400

$12,600 $12,600 $9,700

24-26 yrs $3,800 $13,700 $5,300 $3,700 $2,950 $82,600$
84,600

$12,800 $12,800 $9,850

27-29 yrs $3,900 $13,900 $5,450 $3,800 $3,050 $82,800$
84,800

$13,000 $13,000 $10,000

127



30 yrs & > $4,000 $14,100 $5,600 $3,900 $3,150 $83,000$
85,000

$13,200 $13,200 $10,150

 
Position Head Coach Asst.

Coach
Head
Coach

Asst.
Coach

Head
Coach

Head
Coach

Head
Coach

Head
Coach

Sport/
Activity

Football Football Football Football GolfBoys Golf
Girls

Power
Lifting
Boys

Power
Lifting
Girls

School
Level

Middle-
8th

Middle-
8th

Middle-
7th

Middle-
7th

High High High High

See Note         
Days N/A N/A N/A N/A 84 84 109 109
0-2 yrs $5,700 $2,800 $4,300 $2,300 $2,500 $2,500 $1,900 $1,900
3-5 yrs $5,800 $2,900 $4,400 $2,400 $2,600 $2,600 $2,000 $2,000
6-8 yrs $5,900 $3,000 $4,500 $2,500 $2,700 $2,700 $2,100 $2,100
9-11 yrs $6,000 $3,100 $4,600 $2,600 $2,800 $2,800 $2,200 $2,200
12-14 yrs $6,100 $3,200 $4,700 $2,700 $2,900 $2,900 $2,300 $2,300
15-17 yrs $6,200 $3,300 $4,800 $2,800 $3,000 $3,000 $2,400 $2,400
18-20 yrs $6,300 $3,400 $4,900 $2,900 $3,100 $3,100 $2,500 $2,500
21-23 yrs $6,400 $3,500 $5,000 $3,000 $3,200 $3,200 $2,600 $2,600
24-26 yrs $6,500 $3,600 $5,100 $3,100 $3,300 $3,300 $2,700 $2,700
27-29 yrs $6,600 $3,700 $5,200 $3,200 $3,400 $3,400 $2,800 $2,800
30 yrs & > $6,700 $3,800 $5,300 $3,300 $3,500 $3,500 $2,900 $2,900

 
Position Head

Coach
Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Head
Coach

Head
Coach

Asst.
Coach

Sport/
Activity

Soccer-
Boys

Soccer-
Boys

Soccer-
Girls

Soccer-
Girls

Soccer-
Boys

Soccer-
Girls

Swim Swim

School
Level

High High High High Middle Middle High High

See Note         
Days 95 95 95 95 N/A N/A 84 84
0-2 yrs $3,950 $2,450 $3,950 $2,450 $1,950 $1,950 $2,900 $1,500
3-5 yrs $4,100 $2,550 $4,100 $2,550 $2,050 $2,050 $3,000 $1,600
6-8 yrs $4,250 $2,650 $4,250 $2,650 $2,150 $2,150 $3,100 $1,700
9-11 yrs $4,400 $2,750 $4,400 $2,750 $2,250 $2,250 $3,200 $1,800
12-14 yrs $4,550 $2,850 $4,550 $2,850 $2,350 $2,350 $3,300 $1,900
15-17 yrs $4,700 $2,950 $4,700 $2,950 $2,450 $2,450 $3,400 $2,000
18-20 yrs $4,850 $3,050 $4,850 $3,050 $2,550 $2,550 $3,500 $2,100
21-23 yrs $5,000 $3,150 $5,000 $3,150 $2,650 $2,650 $3,600 $2,200
24-26 yrs $5,150 $3,250 $5,150 $3,250 $2,750 $2,750 $3,700 $2,300
27-29 yrs $5,300 $3,350 $5,300 $3,350 $2,850 $2,850 $3,800 $2,400
30 yrs & > $5,450 $3,450 $5,450 $3,450 $2,950 $2,950 $3,900 $2,500
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Position Head

Coach
Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Head
Coach

Sport/
Activity

Tennis Tennis Track-
Boys

Track-
Boys

Track-
Girls

Track-
Girls

Track-
Boys

Track-
Girls

School
Level

High High High High High High Middle Middle

See Note         
Days 77 77 81 81 81 81 N/A N/A
0-2 yrs $2,500 $1,500 $2,400 $1,500 $2,400 $1,500 $1,900 $1,900
3-5 yrs $2,600 $1,600 $2,550 $1,600 $2,550 $1,600 $2,000 $2,000
6-8 yrs $2,700 $1,700 $2,700 $1,700 $2,700 $1,700 $2,100 $2,100
 9-11 yrs $2,800 $1,800 $2,850 $1,800 $2,850 $1,800 $2,200 $2,200
12-14 yrs $2,900 $1,900 $3,000 $1,900 $3,000 $1,900 $2,300 $2,300
15-17 yrs $3,000 $2,000 $3,150 $2,000 $3,150 $2,000 $2,400 $2,400
18-20 yrs  $3,100  $2,100  $3,300  $2,100  $3,300  $2,100 $2,500 $2,500
21-23 yrs  $3,200  $2,200  $3,450  $2,200  $3,450  $2,200  $2,600 $2,600
24-26 yrs  $3,300  $2,300  $3,600  $2,300  $3,600  $2,300  $2,700 $2,700
27-29 yrs  $3,400  $2,400  $3,750  $2,400  $3,750  $2,400  $2,800 $2,800
30 yrs & >  $3,500  $2,500  $3,900  $2,500  $3,900  $2,500  $2,900 $2,900

 

 
Position Head

Coach
Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Asst.
Coach

Head
Coach

Asst.
Coach

Sport/
Activity

Volleyball Volleyball Volleyball Volleyball Wrestling Wrestling Flag
Football

Flag
Football

School
Level

High High Middle Middle High High High High

See Note         
Days 88 88 N/A N/A N/A N/A 88 88
0-2 yrs $3,800 $2,200 $2,050 $1,100 $2,100 $1,100 $3,800 $2,200
3-5 yrs $3,950 $2,300 $2,150 $1,200 $2,200 $1,200 $3,950 $2,300
6-8 yrs $4,100 $2,400 $2,250 $1,300 $2,300 $1,300 $4,100 $2,400
9-11 yrs $4,250 $2,500 $2,350 $1,400 $2,400 $1,400 $4,250 $2,500
12-14 yrs $4,400 $2,600 $2,450 $1,500 $2,500 $1,500 $4,400 $2,600
15-17 yrs $4,550 $2,700 $2,550 $1,600 $2,600 $1,600 $4,550 $2,700
18-20 yrs $4,700 $2,800 $2,650 $1,700 $2,700 $1,700 $4,700 $2,800
21-23 yrs $4,850 $2,900 $2,750 $1,800 $2,800 $1,800 $4,850 $2,900
24-26 yrs $5,000 $3,000 $2,850 $1,900 $2,900 $1,900 $5,000 $3,000
27-29 yrs $5,150 $3,100 $2,950 $2,000 $3,000 $2,000 $5,150 $3,100
30 yrs & > $5,300 $3,200 $3,050 $2,100 $3,100 $2,100 $5,300 $3,200
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SUPPLEMENTS:
School Technology Leader — PRIMARY ONLY

School Technology Leader — SMMS & SMHS

 

$1,000 (for ALL schools except SMMS & SMHS)

Split as Primary and Secondary:
Primary — $1,000; Secondary — $500

Curriculum Development $28.00 per hour
Distance Learning Teacher $1,000
Fab Lab Community Outreach $5,000
Lead Psychologist $5,000 plus 10 days
Lead SLP $2,500 plus 10 days
LSC Chairperson $1,000
Mock Trial Team Sponsor (1) $500
New Teacher Training $100 per day
Professional Development Coordinator
(Schools)

$500 or 5 days of sick

Professional Development Coordinator (JCTC) $335 or 3 days of sick
School Test Coordinator (Elementary and
Middle)

$800

School Test Coordinator (High and JCTC) $1,600
Speech & Debate Sponsor (1 per High School) $500
STEM/Extra Curricula Coaches (5 per HS, 4
per MS, 3 per Elem)

$250

Title I Facilitator (1 per Title School) $1,000
Gifted Coordinator $6,000
Tutoring (Certified Teacher) $28.00 per hour
Yearbook (Elementary School) $1,000
Yearbook (High School) $2,500
Yearbook (Middle School) $1,000
EL Coordinator $32.00 per hour
CTE Aquaculture & Agriculture Teachers   $1,500

Note 1: Duties for select supplemental positions will be included in the employee’s yearly teaching contract.
Employee performance in these positions will be evaluated under the terms and conditions of the teaching
contact. All other employees who fill supplement positions, will be considered “At Will Employees.” Positions
included in teaching contracts will be:

1. Athletic Director
2. High School Head Football Coach
3. High School Offensive Coordinator
4. High School Defense Coordinator
5. High School Band Director
6. High School Head Baseball Coach
7. High School Head Softball Coach
8. High School Head Boys Basketball Coach
9. High School Head Girls Baseball Coach

 
*Beginning with new employees hired for the 2016-2017 school year and after, all other employees not listed
above understand that the coaching positions may be contingent upon the employee’s teaching position and the
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teaching position may be contingent upon the employee’s coaching position. In the event that an employee is
non-renewed, discharged, or released from either the coaching or teaching position, he/she may also be relieved
from all positions in the district. If the employee elects to submit a resignation from either his/her teaching
position or the new coaching position, the employee may be released from both positions.

Note 2: The Band Director shall be responsible for selecting/hiring Band Technical Assistants to target and
improve specific skill sets as determined necessary by the Band Director. Individuals who fill these supplemental
positions will be considered “At Will Employees.” The number of Band Technical Assistants allowed for each
attendance center will be based on the number of band members from the previous year in the following
manner:
 

Number of Band Members Band Technical Assistants Per Season
Up to 50 2
Up to 75 3
Up to 100 4
100+ 5

For this policy, the term “Band Member” includes both musicians and color guard members. “Season” is defined
as Fall (marching/competition) and Spring (concert/indoor).

An Assistant Band Director at the middle school will be allocated for 150 or more students.

Any supplement that decreases as a result of this policy revision will be frozen at the current rate as long as the
current coach remains in that position.

Athletic Director (AD) salary will be in accordance with policy GGBA. The AD will NOT receive the per diem
playoff compensation.

The AD will be eligible for district academic performance pay.

NOTE: Any current athletic director adversely affected by this change will be frozen at the higher salary.

Head Football Coach
Additionally, the head football coach will receive the per diem playoff performance compensation. The head
football coach will be eligible for district academic performance pay.

NOTE: Any current head football coach adversely affected by this change will be frozen at the higher salary.

High School Band Director
The high school band director
will receive the per diem playoff performance compensation. The high school band director
will be eligible for the district academic performance pay. An Assistant Band Director at the middle school will be
 allocated for 150 or more students.
 

HEAD FOOTBALL COACHES FOOTBALL OC & DC ASSISTANT FOOTBALL
COACHES

Round 1:  $1,250.00 Round 1:  $   750.00 Round 1:  $   500.00
Round 2:  $1,750.00 Round 2:  $1,250.00 Round 2:  $   750.00
Round 3:  $2,250.00 Round 3:  $1,750.00 Round 3:  $1,000.00
Round 4:  $2,750.00 Round 4:  $2,250.00 Round 4:  $1,250.00

 
Level 1 Head Coaches Level 1 Assistant Coaches
Round 1:  $1,000.00 Round 1: $   250.00
Round 2:  $1,250.00 Round 2: $   500.00
Round 3:  $1,500.00 Round 3: $   750.00
Round 4:  $1,750.00 Round 4: $1,000.00131



 
Level 2 Head Coaches Level 2 Assistant Coaches
ONE-TIME PER DIEM PAYMENT FOR
MAKING PLAYOFFS:
$1,000.00

ONE-TIME PER DIEM PAYMENT FOR
MAKING PLAYOFFS:
$ 750.00

 
 

Level 3 Head Coaches Level 3 Assistant Coaches
ONE-TIME PER DIEM PAYMENT FOR
MAKING PLAYOFFS OR COMPETING IN
MHSAA COMPETITION:  $750.00

ONE-TIME PER DIEM PAYMENT OF MAKING
PLAYOFFS OR COMPETING IN MHSAA
COMPETITION: $500.00

Level 1 Sports: Baseball, Basketball, Softball
Level 2 Sports: Cross Country, Powerlifting, Golf, Tennis, Soccer, Swim, Track, Volleyball, Wrestling
Level 3 Sports: Archery, Band, Bowling, Cheer, Choral, Dance, eSports

NOTE:

Band, Cheer, Dance WILL NOT receive Per Diem for football playoffs, and MUST compete in the MHSAA
State Competition in order to receive Per Diem.
Choral and eSports MUST compete in the MHSAA State Competition in order to receive Per Diem.
Strength/Conditioning, Bass Fishing and Band Technical Assistants WILL NOT receive Per Diem.
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Policy GGBJA: Salary Scale: School NursePolicy GGBJA: Salary Scale: School Nurse Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 03/16/2009 | Last Revised Date:| Last Revised Date: 10/13/2025 | Last Reviewed Date:| Last Reviewed Date: 10/13/2025

 
 

 
   Returning Employees Only
 

License/
Degree

 

Years Experience Total Salary Performance
Supplement Total Salary

Associate 0 $42,23044,230 $600 $42,830
Associate 1 $42,30044,300 $600 $42,900
Associate 2 $42,37044,370 $600 $42,970
Associate 3 $42,82544,825 $600 $43,425
Associate 4 $43,39045,390 $600 $43,990
Associate 5 $43,95545,955 $600 $44,555
Associate 6 $44,52046,520 $600 $45,120
Associate 7 $45,08547,085 $600 $45,685
Associate 8 $45,65047,650 $600 $46,250
Associate 9 $46,21548,215 $600 $46,815
Associate 10 $46,78048,780 $600 $47,380
Associate 11 $47,34549,345 $600 $47,945
Associate 12 $47,91049,910 $600 $48,510
Associate 13 $48,47550,475 $600 $49,075
Associate 14 $49,04051,040 $600 $49,640
Associate 15 $49,60551,605 $600 $50,205
Associate 16 $50,17052,170 $600 $50,770
Associate 17 $50,73552,735 $600 $51,335
Associate 18 $51,30053,300 $600 $51,900
Associate 19 $51,86553,865 $600 $52,465
Associate 20 $52,43054,430 $600 $53,030
Associate 21 $52,99554,995 $600 $53,595
Associate 22 $53,56055,560 $600 $54,160
Associate 23 $54,12556,125 $600 $54,725
Associate 24 $54,69056,690 $600 $55,290
Associate 25 $57,31559,315 $600 $57,915
Associate 26 $57,88059,880 $600 $58,480
Associate 27 $58,44560,445 $600 $59,045

 
   Returning Employees Only

License/
Degree

Years
Experience Total Salary PerformanceSuppleme

nt Total Salary

BSN 0 $44,51046,510 $600 $45,110
BSN 1 $44,58546,585 $600 $45,185
BSN 2 $44,66046,660 $600 $45,260
BSN 3 $45,39547,395 $600 $45,995
BSN 4 $46,13048,130 $600 $46,730
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BSN 5 $46,86548,865 $600 $47,465
BSN 6 $47,60049,600 $600 $48,200
BSN 7 $48,33550,335 $600 $48,935
BSN 8 $49,07051,070 $600 $49,670
BSN 9 $49,80551,805 $600 $50,405
BSN 10 $50,54052,540 $600 $51,140
BSN 11 $51,27553,275 $600 $51,875
BSN 12 $52,01054,010 $600 $52,610
BSN 13 $52,74554,745 $600 $53,345
BSN 14 $53,48055,480 $600 $54,080
BSN 15 $54,21556,215 $600 $54,815
BSN 16 $54,95056,950 $600 $55,550
BSN 17 $55,68557,685 $600 $56,285
BSN 18 $56,42058,420 $600 $57,020
BSN 19 $57,15559,155 $600 $57,755
BSN 20 $57,89059,890 $600 $58,490
BSN 21 $58,62560,625 $600 $59,225
BSN 22 $59,36061,360 $600 $59,960
BSN 23 $60,09562,095 $600 $60,695
BSN 24 $60,83062,830 $600 $61,430
BSN 25 $63,62565,625 $600 $64,225
BSN 26 $64,36066,360 $600 $64,960
BSN 27 $65,09567,095 $600 $65,695

 
   Returning Employees Only
 

License/
Degree

 

Years
Experience Total Salary Performance

Supplement Total Salary

Masters 0 $45,77447,774 $600 $46,374
Masters 1 $45,85447,854 $600 $46,454
Masters 2 $45,93447,934 $600 $46,534
Masters 3 $46,74148,741 $600 $47,341
Masters 4 $47,54849,548 $600 $48,148
Masters 5 $48,35550,355 $600 $48,955
Masters 6 $49,16251,162 $600 $49,762
Masters 7 $49,96951,969 $600 $50,569
Masters 8 $50,77652,776 $600 $51,376
Masters 9 $51,58353,583 $600 $52,183
Masters 10 $52,39054,390 $600 $52,990
Masters 11 $53,19755,197 $600 $53,797
Masters 12 $54,00456,004 $600 $54,604
Masters 13 $54,81156,811 $600 $55,411
Masters 14 $55,61857,618 $600 $56,218
Masters 15 $56,42558,425 $600 $57,025
Masters 16 $57,23259,232 $600 $57,832
Masters 17 $58,03960,039 $600 $58,639
Masters 18 $58,84660,846 $600 $59,446
Masters 19 $59,65361,653 $600 $60,253134



Masters 20 $60,46062,460 $600 $61,060
Masters 21 $61,26763,267 $600 $61,867
Masters 22 $62,07464,074 $600 $62,674
Masters 23 $62,88164,881 $600 $63,481
Masters 24 $63,68865,688 $600 $64,288
Masters 25 $66,55568,555 $600 $67,155
Masters 26 $67,36269,362 $600 $67,962
Masters 27 $68,16970,169 $600 $68,769

 
 
 

   Returning Employees Only

License/
Degree

Years
Experience Total Salary Performance Supplem

ent Total Salary

Doctorate 0 $47,13849,138 $600 $47,738
Doctorate 1 $47,22349,223 $600 $47,823
Doctorate 2 $47,30849,308 $600 $47,908
Doctorate 3 $48,98150,981 $600 $49,581
Doctorate 4 $49,86051,860 $600 $50,460
Doctorate 5 $50,73952,739 $600 $51,339
Doctorate 6 $51,61853,618 $600 $52,218
Doctorate 7 $52,49754,497 $600 $53,097
Doctorate 8 $53,37655,376 $600 $53,976
Doctorate 9 $54,25556,255 $600 $54,855
Doctorate 10 $55,13457,134 $600 $55,734
Doctorate 11 $56,01358,013 $600 $56,613
Doctorate 12 $56,89258,892 $600 $57,492
Doctorate 13 $57,77159,771 $600 $58,371
Doctorate 14 $58,65060,650 $600 $59,250
Doctorate 15 $59,52961,529 $600 $60,129
Doctorate 16 $60,40862,408 $600 $61,008
Doctorate 17 $61,28763,287 $600 $61,887
Doctorate 18 $62,16664,166 $600 $62,766
Doctorate 19 $63,04565,045 $600 $63,645
Doctorate 20 $63,92465,924 $600 $64,524
Doctorate 21 $64,80366,803 $600 $65,403
Doctorate 22 $65,68267,682 $600 $66,282
Doctorate 23 $66,56168,561 $600 $67,161
Doctorate 24 $67,44069,440 $600 $68,040
Doctorate 25 $69,58571,585 $600 $70,185
Doctorate 26 $70,46472,464 $600 $71,064
Doctorate 27 $71,34373,343 $600 $71,943

Employees in this position will work 187 days 7½ hours per day or 1,402.50 hours annually. Employees in this
position will receive the same salary increases that certified personnel receive. Employees filling this position will be
credited with all years worked as long as the experience is similar in nature . Verification of this experience must be
provided by the previous employer(s).
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Policy GBDB: Retired Teacher EmploymentPolicy GBDB: Retired Teacher Employment Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 08/12/2024 | Last Revised Date:| Last Revised Date: 03/09/2026 | Last Reviewed Date:| Last Reviewed Date: 03/09/2026

The Jackson County School District may allow retired teachers to return to the classroom to teach if at any time the
district is designated by the Mississippi Department of Education (MDE) as having critical shortages and/or critical
subject-area shortages. Teachers may return to employment after retirement if they meet certain criteria under law.
A retired teacher must:

1. Have at least 30 years of credible service at the time of their retirement;
2. Have been employed as a public school teacher at the time of retirement;
3. Have been retired at least 90 days;
4. Be currently receiving a retirement allowance; AND
5. Have a standard Mississippi teaching license.

Teachers who retired with 25 years of creditable service as of July 1, 2024, may also qualify if they meet all other
requirements above. Retired teachers may return to employment for a total of five (5) consecutive or intermittent
years. If any reemployed retiree works for any portion of a scholastic year less than a full contractual term of
traditional teachers, the time worked by the retired teacher shall constitute one of the five allowable years of post-
retirement teaching eligibility.

The person considered for reemployment must also meet other conditions such as the possession of adequate
licensure and endorsement in the applicable subject area and certification by the local superintendent that the
teacher possesses the requisite experience, training and expertise relevant to the position to be filled. The teacher
must have possessed a satisfactory performance review before retirement and cannot have any preexisting
arrangement of employment.

The district shall rely on the salary schedule in Section 37-19-7 in considering the salary for a retired teacher;
provided, however, that the district may allocate up to 125% of the amount provided under the salary schedule
comparable to the teacher’s years of service and license type as salary and assessment under the program. After
determining the retired teacher’s compensation, the district may pay no more than 50% of the retired teacher’s
compensation as salary to the retired teacher. The remaining 50% of the retired teacher’s compensation as salary
shall be paid by the district to PERS as a pension liability participation assessment. The retiree will continue receiving
his or her retirement allowance and be a contributing member of the system without accruing additional retirement
benefits for five years of participation.

 

A retired teacher shall be entitled to work in any applicable school district and shall not be obligated to remain in any
one district for the entirety of his or her post-retirement teaching eligibility.

 

The Jackson County School District may employ any Public Employees' Retirement System
(PERS) retiree for a period of time a agreed to between the employee and the school
district.  Compensation for this service shall be in an amount not to exceed eighty
percent (80%) of the salary in effect for the position at the time of employment.
CONTRACT
A written agreement for employment may only be executed after the conclusion of a
thirty (30) day separation period following the employee's retirement.  The written
agreement must detail:

1. The covered employment position.

2. The full salary of the position.

3. The percentage of salary the returning employee will receive as compensation.

Both the District and the employee must sign the agreement and provide a copy to the
retirement system.  Any subsequent amendments to the terms and conditions must be in
writing, signed by both parties, and provided to the system within 20 working days of
the execution of the agreement.
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The District is responsible for the entire amount of required contributions to the
system. This amount shall be equal to the sum of the current employer contribution
rate and the current employee contribution rate in effect in the year of the return-
to-work employment.
The agreement shall state that the employee shall not gain any additional rights or
benefits toward retirement from returning to work under Miss Code 25-11-127(4)(c). 
Employer contributions are designed solely to offset any pension liability created by
this employment.
RESTRICTIONS
No retiree may return to work under Miss Code 25-11-127(4)(c) as a superintendent.
No retiree whose retirement allowance is subject to an actuarial reduction (other
than as a result of taking partial lump-sum distribution or any other optional
benefit under Miss Code 25-11-115) may return to work under Miss Code 25-11-127(4)
(c).   
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Policy GFABH: Job Description: Teacher Aide Special EducationPolicy GFABH: Job Description: Teacher Aide Special Education Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/07/1995 | Last Revised Date:| Last Revised Date: 08/12/2024 | Last Reviewed Date:| Last Reviewed Date: 08/12/2024

TEACHER AIDE SPECIAL EDUCATION
 
QUALIFICATIONS

Pre-Kindergarten

Early Childhood Associate Degree

OR

Associate Degree OR 60 College Credit Hours AND 12 Early Childhood College Credit Hours* OR Completion
of an Early Childhood Training Program**

OR
 

High School Diploma/GED AND Verification of WorkKeys® Scores*** AND 12 Early Childhood College Credit
Hours OR Completion of an Early Childhood  Training Program**

1. Possess a general understanding of the District Special Educational Program
2. Ability to lift a minimum of 25 pounds

 

    *These hours can be included in the Associate Degree or 60 College Credit Hours

  **Completion of an Early Childhood Training Program includes the Child Development  

      Associate (CDA), National/State Director’s Credential Montessori Credential, and the 

      MDE’s intensive specialized Early Childhood Training Program.

***WorkKeys® requirements: Reading for Information score of 4, Applied Mathematics score

      of 4, and a Writing or Business Writing score of 3. 

***After 2017, WorkKeys® requirements: Silver certificate consisting of a minimum score of 4 on ACT WorkKeys,
Applied Math, Graphic Literacy, and Workplace Document Assessments.
                          

Kindergarten – 12th grade

1. Associate Degree or higher OR
2. Two years or 48 College Credit Hours (transcript verification required) OR
3. High School Diploma/GED AND Verification of WorkKeys® Scores*
4. Possess a general understanding of the District Special Educational Program
5. Ability to lift a minimum of 25 pounds

 

*WorkKeys® requirements: Reading for Information score of 4, Applied Mathematics score

   of 4, and a Writing or Business Writing score of 3.                          

*After 2017, WorkKeys® requirements: Silver certificate consisting of a minimum score of 4 on ACT WorkKeys,
Applied Math, Graphic Literacy, and Workplace Document Assessments.
                          
REPORTS TO:  
Building Principal
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DUTIES:

1. Works under the guidance of certified teachers. 
2. Assists in supervising students through the day's activities.
3. Is supervised in creating individualized learning materials and modifying existing curriculum for access to

general education.
4. Implements motor/mobility plans given by an Occupational Therapist and Physical Therapist while under the

supervision of a certified teacher.
5. Assists group at lunch/recess and assists with specified accommodations.
6.  Performs routine clerical duties such as: duplication of learning materials, bulletin boards, inventories, filing,

etc.
7. Assists with personal care (example: toileting, feeding, etc.). 
8. Supervises students for a limited amount of time during classroom hours.
9. Follows specified lesson plans assigned each day for daily activities from the certified teacher.

10. Attends professional development offered by the Special Education Department.
11. Serves as a member of the IEP team for students served.
12. Performs such other duties as may be assigned by the Principal and/or the Director of Special Education. 

TERMS OF EMPLOYMENT:
180 days, salary as established by the Board of Education.

EVALUATION:

Performance in this posiCon should be evaluated regularly by the Principal and/or Director of Special EducaCon in
accordance with provisions established by the board of Education.

AREAS EVALUATED INCLUDE BUT ARE NOT LIMITED TO:

1. Reinforces skills taught by a speech therapist, and/or a certified general/special education teacher as well as
Positive Behavior Support.

2. Assists students with organizational skills, homework, and assessments.
3. Monitors and provides assistance during seatwork activities.
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Policy GFBCD: Job Description: Assistant Teacher (Aide)Policy GFBCD: Job Description: Assistant Teacher (Aide) Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 04/09/1998 | Last Revised Date:| Last Revised Date: 05/12/2025 | Last Reviewed Date:| Last Reviewed Date: 05/12/2025

ASSISTANT TEACHER (AIDE)

 QUALIFICATIONS:

Transcripts are required for all degrees, diplomas and educational hours.
 
Pre-Kindergarten

1. Early Childhood Associate Degree OR
2. Associate Degree OR 60 College Credit Hours AND 12 Early Childhood College Credit Hours* OR Completion

of an Early Childhood Training Program**
3. High School Diploma/GED AND Verification of WorkKeys® Scores*** AND 12 Early Childhood College

Credit Hours OR Completion of an Early Childhood Training Program**
4. Possess a general understanding of the District Educational Program
5. Ability to lift a minimum of 25 pounds

    *These hours can be included in the Associate Degree or 60 College Credit Hours
  **Completion of an Early Childhood Training Program includes the Child Development   
      Associate (CDA), National/State Director’s Credential Montessori Credential, and the  
      MDE’s intensive specialized Early Childhood Training Program.
***After 2017, WorkKeys® requirements: Silver certificate consisting of a minimum score of 4 on ACT WorkKeys
Applied Math, Graphic Literacy, and Workplace Documents Assessments.

Kindergarten – 12th grade

1. Associate Degree or higher OR
2. Two years or 48 College Credit Hours OR
3. High School Diploma/GED AND Verification of WorkKeys® Scores*
4. Possess a general understanding of the District Educational Program
5. Ability to lift a minimum of 25 pounds

 *After 2017, WorkKeys® requirements: Silver certificate consisting of a minimum score of 4 on ACT WorkKeys
Applied Math, Graphic Literacy, and Workplace Documents Assessments.

REPORTS TO:

Building Principal

JOB GOAL:

The Assistant Teacher is to assist the Supervising Certified Teacher in planning, implementing, and conducting an
effective educational program, as well as related supporting activities of the school.

JOB DUTIES:

1. Contribute through their work to the development and implementation of a successful instructional program.
2. Promote a positive image of the school and district program to the public.
3. Work harmoniously with staff and students.
4. Model good reading, writing, and speaking skills for students.
5. Cooperate with the supervising certified teacher(s).
6. Attend and participate in professional development programs.
7. Work directly with students, reinforcing skills taught by a certified teacher.
8. Monitor written assignments as students work. When a misunderstanding of an assignment is detected,

immediate re-teaching/reinforcing will be provided.
9. Work with a large group when reading to the group and/or playing vocabulary games.

10. Work with individuals or small groups to reinforce basic language, reading, mathematics and social skills.
11.  Assist the classroom teacher on the playground in teaching and coaching physical activities that strengthen

large motor skills.
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12.  Attend parent-teacher conferences, as directed.
13. Serve as a resource person in curriculum, organization, and student evaluation.
14.  Assist the supervising teacher with resource files, audiovisual items, student unit packets, etc.
15. Serve as proctor among students at any time (such as classroom management, recess duty, testing, etc.) under

the direct and immediate supervision of a certified teacher.
16. Perform other such reasonable duties as directed by the administration and/or certified supervising teacher.

TERMS OF EMPLOYMENT:

To be employed for 8 hours per day, 180 days per year.

Salary established by Board Policy GGBD.

EVALUATION:

Performance in this position shall be evaluated regularly by the Principal in accordance with provisions established
by the Board of Education.
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Policy DJEC: Federal Purchasing and ProcurementPolicy DJEC: Federal Purchasing and Procurement Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 11/04/2022 | Last Revised Date:| Last Revised Date: 05/12/2025 | Last Reviewed Date:| Last Reviewed Date: 05/12/2025

FEDERAL PURCHASING AND PROCUREMENT   

The Jackson County School District shall comply with all state and federal laws regarding purchasing and
procurement. The implementation of this guidance is to reduce administrative burden and risk of waste, fraud, and
abuse for federal awards. As required by 2 CFR 200.319 all procurement transactions under the federal award must
be conducted in a manner that provides full and open competition and is consistent with the standards of this section
and 200.320.

When utilizing federal funds, district staff must strictly adhere to the guidance and rules outlined by the Office of
Management and Budget (OMB) in the Uniformed Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (2 CFR Part 200); including but not limited to the following:
 

Federal purchases of services and perishable food/supplies under $10,000 are considered "micro purchases."
The purchase orders for micro purchases may be awarded without soliciting any competitive quotes if the
costs are deemed reasonable. To the extent practicable, these purchases should be distributed equitably
among qualified suppliers.

All federal purchases of services between the amounts of $10,000 to $250,000 must have at least two (2)
price or rate quotes. Any services over $250,000 will need to follow the competitive bidding process.

 All federal purchases are subject to 200.214, the non-procurement debarment and suspension regulations
implementing Executive Orders 12549 and 12689, as well as 2 CFR part 180. The regulations in 2 CFR part
180 restrict making Federal awards, subawards, and contracts with certain parties that are debarred,
suspended, or otherwise excluded from receiving or participating in Federal awards.

In the event of a termination of a federal award, the Jackson County School District shall adhere to the
notification requirements outlined in 2 CFR Part 200.341, including providing written notice of termination,
documenting the reasons for termination, and fulfilling all necessary reporting requirements to federal systems
such as SAM.gov and USAspending.gov. The district will also establish a process to respond to any information
placed into SAM.gov regarding a termination.

As required by 2 CFR 200.319, all procurement transactions under the federal award must be conducted in a
manner that provides full and open competition and is consistent with the standards of this section and
200.320.

The State of Mississippi is more restrictive on the purchase of goods (commodities); therefore, district staff must also
adhere strictly to the guidance and rules outlined by the Mississippi State Purchase Law Summary, including the
following:
 

Purchases which do not involve an expenditure of more than $5,000 may be made without advertising or
otherwise requesting competitive bids if the costs are deemed reasonable.

For all (irrespective of funding source) purchases of goods (commodities) between the amounts of $5,000 and
$75,000, districts must have at least two (2) price quotes.

For all (irrespective of funding source), purchases of goods (commodities) over $75,000 must adhere to the
Mississippi State Purchase Law Summary which requires the application of a competitive bidding process.

The state of Mississippi allows exceptions to the bidding requirements (under Miss Code Section 31-7-13), for
outside equipment repairs and perishable supplies or food purchased for use in connection with the school
lunch programs.

The Superintendent or designee shall develop procedures for the support of this policy.
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Policy GGBI: Salary Scale: Maintenance/Mechanic/District PainterPolicy GGBI: Salary Scale: Maintenance/Mechanic/District Painter Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 08/11/2025 | Last Reviewed Date:| Last Reviewed Date: 08/11/2025

Salary Scale: Maintenance/Mechanic/District Painter

The base salary for Maintenance/Mechanic/District Painter staff shall be as follows:
                                                                          

     Years                       Head                            Head                                         Assistant
Experience            Mechanic I           Maintenance I          Mechanic II & Maintenance II
                                                                       District Painter

 

 0                      $21.50 23.50                       $19.3520.85                                    $17.0818.58
 1                      $21.75 23.75                       $19.6021.10                                    $17.3318.83
 2                      $22.0024.00                        $19.8521.35                                    $17.5819.08
 3                      $22.2524.25                        $20.1021.60                                    $17.8319.33
 4                      $22.5024.50                        $20.3521.85                                    $18.0819.58
 5                      $22.7524.75                        $20.6022.10                                    $18.3319.83
 6                      $23.0025.00                        $20.8522.35                                    $18.5820.08
 7                      $23.2525.25                        $21.1022.60                                    $18.8320.33
 8                      $23.50 25.50                       $21.3522.85                                    $19.0820.58
 9                      $23.7525.75                        $21.6023.10                                    $19.3320.83
10                    $24.0026.00                        $21.8523.35                                    $19.5821.08
11                    $24.2526.25                        $22.1023.60                                    $19.8321.33
12                    $24.5026.50                        $22.3523.85                                    $20.0821.58
13                    $24.7526.75                        $22.6024.10                                    $20.3321.83
14                    $25.0027.00                        $22.8524.35                                    $20.5822.08
15                    $25.2527.25                        $23.1024.60                                    $20.8322.33
16                    $25.5027.50                        $23.3524.85                                    $21.0822.58
17                    $25.7527.75                        $23.6025.10                                    $21.3322.83
18                    $26.0028.00                        $23.8525.35                                    $21.5823.08
19                    $26.2528.25                        $24.1025.60                                    $21.8323.33
20                    $26.5028.50                        $24.3525.85                                    $22.0823.58
21                    $26.7528.75                        $24.6026.10                                    $22.3323.83
22                    $27.0029.00                        $24.8526.35                                    $22.5824.08
23                    $27.2529.25                        $25.1026.60                                    $22.8324.33
24                    $27.5029.50                        $25.3526.85                                    $23.0824.58
25                    $27.7529.75                        $25.6027.10                                    $23.3324.83
26                    $28.0030.00                        $25.8527.35                                    $23.5825.08
27                    $28.2530.25                        $26.1027.60                                    $23.8325.33
28                    $28.5030.50                        $26.3527.85                                    $24.0825.58
29                    $28.7530.75                        $26.6028.10                                    $24.3325.83
30                    $29.0031.00                        $26.8528.35                                    $24.5826.08
31                    $29.2531.25                        $27.1028.60                                    $24.8326.33
32                    $29.5031.50                        $27.3528.85                                    $25.0826.58
33                    $29.7531.75                        $27.6029.10                                    $25.3326.83
34                    $30.0032.00                        $27.8529.35                                    $25.5827.08
35                    $30.2532.25                        $28.1029.60                                    $25.8327.33
 

Employees will be paid in twelve (12) monthly payments with the hourly rate being based on working 1,856 hours
annually.
 

 

Staff filling the positions of Maintenance I/Mechanic I/District Painter, and Maintenance II/Mechanic II may be
credited with a maximum of three years’ work experience if the previous employment required skills related to these
positions. Verification of this experience must be provided by previous employer(s).
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Staff shall work a minimum of forty (40) hours per week with the hours set by the Supervisor.

The Assistant Superintendent of Support shall recommend the person for the category of employment with one
Maintenance I and one Mechanic I at each Attendance Center.

Mechanic I – Pay Scale Adjustment Based on Bus Route Volume

The compensation for the Mechanic I position shall be determined by the number of bus routes (including full
regular, vocational, and special education) operated at the assigned attendance center:

1–29 Bus Routes: Paid according to the regular salary scale.

30–39 Bus Routes: Paid at a rate equivalent to one additional year of experience above the regular salary
scale.

40 or More Bus Routes: Paid at a rate equivalent to two additional years of experience above the regular
salary scale.
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Policy GGBE: Salary Scale: Custodian/Janitor/MaidPolicy GGBE: Salary Scale: Custodian/Janitor/Maid Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 03/14/2022 | Last Reviewed Date:| Last Reviewed Date: 03/17/2022

Salary Scale: Custodian/Janitor/Maid

The salary scale for the Custodian/Janitor/Maid positions shall be as follows:
 

Yrs. Exp  Custodian/Janitor/M
aid

0  $10.2511.75

1  $10.5012.00

2  $10.7512.25

3  $11.0012.50

4  $11.2512.75

5  $11.5013.00
6  $11.7513.25

7  $12.0013.50

8  $12.2513.75

9  $12.5014.00

10  $12.7514.25

11  $13.0014.50

12  $13.2514.75

13  $13.5015.00

14  $13.7515.25

15  $14.0015.50

16  $14.2515.75

17  $14.5016.00

18  $14.7516.25

19  $15.0016.50

20  $15.2516.75

21  $15.5017.00

22  $15.7517.25

23  $16.0017.50

24  $16.2517.75

25  $16.5018.00

26  $16.7518.25

27  $17.0018.50

28  $17.2518.75
29  $17.5019.00
30  $17.7519.25
31  $18.0019.50
32  $18.2519.75
33  $18.5020.00
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34  $18.7520.25
35  $19.0020.50

Employees in this position will be paid in twelve (12) monthly payments if they are full-time employees. Part-time
employees will be paid for the hours that they work each month. A full-time employee is defined as an employee
that is regularly scheduled to work a forty-hour week. Custodian/Janitor/Maid Jackson County School District.

During the beginning year of employment, one year of work experience will be allowed upon the completion of at
least eight months of work. Less than eight months of work will be considered 0 years of experience.

Staff filling the positions of custodian/janitor/maid may be credited with a maximum of three years work experience
if the previous employment was in a job requiring skills related to these positions. Verification of this experience
must be provided by the previous employer(s).
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Policy GGBGA: Salary Scale: School Bus AidePolicy GGBGA: Salary Scale: School Bus Aide Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 10/14/2024 | Last Reviewed Date:| Last Reviewed Date: 10/14/2024

Salary Scale: School Bus Aide

All school bus aides will be paid for a minimum of two hours per day.
 
 Yrs. Exp Bus Aides

 0  
$10.1010.6
0

 1  
$10.3010.8
0

 2  
$10.5011.0
0

 3  
$10.7011.2
0

 4  
$10.9011.4
0

 5  
$11.1011.6
0

 6  
$11.3011.8
0

 7  
$11.5012.0
0

 8  
$11.7012.2
0

 9  
$11.9012.4
0

 10  
$12.1012.6
0

 11  
$12.3012.8
0

 12  
$12.5013.0
0

 13  
$12.7013.2
0

 14  
$12.9013.4
0

 15  
$13.1013.6
0

 16  
$13.3013.8
0
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 17  $13.5014.0
0

 18  $13.7014.2
0

 19  
$13.9014.4
0

 20  
$14.1014.6
0

 21  
$14.3014.8
0

 22  
$14.5015.0
0

 23  
$14.7015.2
0

 24  
$14.9015.4
0

 25  
$15.1015.6
0

 26  
$15.3015.8
0

 27  
$15.5016.0
0

 28  
$15.7016.2
0

 29  
$15.9016.4
0

 30  
$16.1016.6
0

 31  
$16.3016.8
0

 32  
$16.5017.0
0

 33  
$16.7017.2
0

 34  
$16.9017.4
0

 35  
$17.1017.6
0
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Policy GGB: Salary Scale: Central Office ClericalPolicy GGB: Salary Scale: Central Office Clerical Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 06/08/2026 | Last Reviewed Date:| Last Reviewed Date: 06/08/2026

Salary Scale: Central Office Secretary, Routing, Federal Programs, HR, SPED and Attendance Center Coordinators,
Executive Assistant, Central Office Bookkeeper, Payroll and HR Agents and Accounts Payable Clerk

 

Yrs. Exp

Coordinator /
PR Agent / 
Executive Assistant
 

HR Agent /
 AP Clerk
 

Central
Office
Bookkeeper
 

Central
Office
Secretar
y  
 

0 19.3520.35 19.3520.35 16.0017.00 15.0016.
00

1 20.2821.28 20.2821.28 16.2517.25 15.2516.
25

2 21.2022.20 21.2022.20 16.5017.50 15.5016.
50

3 22.1023.10 22.1023.10 16.7517.75 15.7516.
75

4 23.0324.03 23.0324.03 17.0018.00 16.0017.
00

5 23.9624.96 23.9624.96 17.2518.25 16.2517.
25

6 24.2225.22 24.2225.22 17.5018.50 16.5017.
50

7 24.5025.50 24.5025.50 17.7518.75 16.7517.
75

8 24.7725.77 24.6025.60 18.0019.00 17.0018.
00

9 25.0626.06 24.7725.77 18.2519.25 17.2518.
25

10 25.3326.33 25.0026.00 18.5019.50 17.5018.
50

11 25.6026.60 25.2526.25 18.7519.75 17.7518.
75

12 25.8726.87 25.5026.50 19.0020.00 18.0019.
00

13 26.1627.16 25.7526.75 19.2520.25 18.2519.
25

14 26.4227.42 26.0027.00 19.5020.50 18.5019.
50

15 26.7127.71 26.2527.25 19.7520.75 18.7519.
75

16 26.9727.97 26.5027.50 20.0021.00 19.0020.
00

17 27.2628.26 26.7527.75 20.2521.25 19.2520.
25

18 27.5228.52 27.0028.00 20.5021.50 19.5020.
50

19 27.8128.81 27.2528.25 20.7521.75 19.7520.
75

20 28.0829.08 27.5028.50 21.0022.00 20.0021.
00

21 28.3629.36 27.7528.75 21.2522.25 20.2521.
25

22 28.6229.62 28.0029.00 21.5022.50 20.5021.
50
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23 28.9129.91 28.2529.25 21.7522.75 20.7521.
75

24 29.1830.18 28.5029.50 22.0023.00 21.0022.
00

25 29.4630.46 28.7529.75 22.2523.25 21.2522.
25

26 29.7330.73 29.0030.00 22.5023.50 21.5022.
50

27 30.0131.01 29.2530.25 22.7523.75 21.7522.
75

28 30.3031.30 29.5030.50 23.0024.00 22.0023.
00

29 30.5731.57 29.7530.75 23.2524.25 22.2523.
25

30 30.8631.86 30.0031.00 23.5024.50 22.5023.
50

31 31.1232.12 30.2531.25 23.7524.75 22.7523.
75

32 31.4132.41 30.5031.50 24.0025.00 23.0024.
00

33 31.6832.68 30.7531.75 24.2525.25 23.2524.
25

34 31.9732.97 31.0032.00 24.5025.50 23.5024.
50

35 32.2433.24 31.2532.25 24.7525.75 23.7524.
75

 
 

Salary incentives will be calculated at the end of each year to be included in the calculation for the next year’s salary
upon approval by the director. Incentive scale listed below.

The work week shall consist of forty (40) hours per week with specific working hours to be set by the Director of the
Department. 

Staff filling the position of Routing Coordinator, Payroll Agent, Accounts Payable Clerk, or HR Agent may be credited
with experience if the previous employment was in a job requiring the same responsibilities or if previous
employment was with a Mississippi School District. Verification of this experience must be provided by the previous
employer.

The Routing Coordinator shall be employed for ten (10) months (207 days). Salary will be paid in twelve (12) monthly
payments.

The Federal Programs, HR, SPED, and Attendance Center Coordinators, Payroll Agent, Accounts Payable Clerk, and
HR Agent positions will be paid in twelve (12) monthly payments with the hourly rate being based on working 1,856
hours annually (232 days).                                      

All positions are eligible for an annual salary incentive based on the highest educational degree held by the
employee, provided that degree is at or above the level designated for the position. Salary incentives are non-
cumulative; employees receive only the amount of their highest single degree. Total salary incentives will not exceed
$3,840 per year. As required by the FLSA, all incentives will be included in overtime calculations.

 
Highest Degree Held Annual Incentive
Associate’s Degree $1,920.00
Bachelor’s or Master’s $3,840.00
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Policy GGA: Salary Scale: Assistant SuperintendentPolicy GGA: Salary Scale: Assistant Superintendent Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 06/15/2020 | Last Revised Date:| Last Revised Date: 10/13/2025 | Last Reviewed Date:| Last Reviewed Date: 10/13/2025

Salaries for Assistant Superintendents in the Jackson County School District shall be calculated based on the
following criteria:

An Assistant Superintendent & Business Manager Base Salary will be established based on the Jackson County
School District teacher’s salary scale (policy GGBC).
The Assistant Superintendent & Business Manager Base shall be the thirty-five (35) year (maximum experience)
salary for an AAAA license. 
An Assistant Superintendent Supplement & Business Manager will be added to the Assistant Superintendent &
Business Manager Base to determine the total salary.  (Total Salary = Base + Supplement)                                    
                                                                                                    

 
POSITION                                                                                  SUPPLEMENT

 
Assistant Superintendent of Curriculum and Instruction                                 $42,625.00$44,625.00

 
Assistant Superintendent of Support                                                                 $42,625.00$44,625.00

 

Business Manager​                                                                                                                                     $44,625.00

 

 

 

Salary Incentives

The Board shall provide salary incentives to Assistant Superintendents as stated:

When student state achievement test scores are officially released by the MDE, each Assistant Superintendent
shall be given an additional $500.00 for each “A” rated school within the school district.                                       
                                                                                                                                                                                           
                                                                                                                                                      
Contingent upon funding, incentives shall be paid in each school year after test scores have been officially
released by MDE for the previous school year.  Upon approval by the Board of Trustees, incentive pay may be
spread out over a six-month period, January through June, or paid in a lump sum in January, as determined at
the discretion of the school board.                                                                                                                                 
             
Incentive payments will only be made in the event that the above achievement targets are met under the
leadership of the Assistant Superintendents. The Assistant Superintendents must be a current employee of the
school district to receive these payments.                                                                                                                     
                                                                                                                          
It is understood by all parties that incentive pay is a one-time payment and should not be viewed as a salary
increase. It is further understood that each Assistant Superintendent is eligible for such incentive pay on a
yearly basis, the amount of incentive pay calculated annually based on the Assistant Superintendent meeting
the above stipulated achievement targets.                                                                                                                    
                                                                                                                                                        
 Per the Mississippi Public Employees Retirement System (PERS) Regulation 65, all incentive payments paid
under this policy are excluded from earned compensation and therefore will not be reported to PERS.
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Policy GGBG: Salary Scale: School Bus Driver Compensation and LeavePolicy GGBG: Salary Scale: School Bus Driver Compensation and Leave Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/15/2008 | Last Revised Date:| Last Revised Date: 03/18/2024 | Last Reviewed Date:| Last Reviewed Date: 03/18/2024

Salary Scale: School Bus Driver Compensation and Leave

School bus drivers will be paid on the basis of 180 days each school year.  Employees who drive for a minimum of
2.75 hours per day will be considered full time.

Any certified employee who also drives a bus as a secondary job will be paid an overtime rate for bus driving hours if
such employee works over 40 hours in their primary job.  Any non-certified employee who works over 40 hours per
week will be paid overtime.  Said overtime to be pre-approved by Transportation Supervisor.

 

Years Exp
 

Pay

0 $14.9915.99
1 $15.1416.14
2 $15.2916.29
3 $15.4416.44
4 $15.6016.60
5 $15.7416.74
6 $15.8816.88
7 $16.0417.04
8 $16.1817.18
9 $16.3317.33
10 $16.4817.48
11 $16.6117.61
12 $16.7817.78
13 $16.9217.92
14 $17.0818.08
15 $17.2218.22
16 $17.3518.35
17 $17.5218.52
18 $17.6518.65
19 $17.8118.81
20 $17.9518.95
21 $18.1019.10
22 $18.2519.25
23 $18.3919.39
24 $18.5519.55
25 $18.6919.69
26 $18.8419.84
27 $18.9819.98
28 $19.1320.13
29 $19.2620.26
30 $19.4020.40
31 $19.5520.55
32 $19.6820.68
33 $19.8220.82
34 $19.9620.96
35 $20.1021.10

   
Staff filling the position of bus driver may be credited with a maximum of three (3) years work experience from
outside the district if the previous employment was in a job requiring a Commercial Driver's License (CDL), State
Certification, or a School Bus Driver Card.  Drivers may be credited with in-district bus driving experience.  New
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drivers will have thirty (30) calendar days from the date of school board approval of their employment to provide
verification.

At the beginning of each school year, upon reporting to work, all full-time bus drivers shall be credited with five (5)
sick leave days.  A sick-leave day shall refer to all routes driven in a single day. Of these days, two (2) may be used
annually as personal days.  Such personal leave shall not be taken on the first day of a school term, the last day of a
school term, on the day previous to a holiday, or the day after a holiday.

Any unused portion of the above-listed sick leave days shall be carried over the next school year and credited to
such non-certified staff, as long as the staff member is employed by the school district.

If requested, the Board of Education will be allowed to ask for and obtain official medical reasons to substantiate the
absence.  Any individual abusing this policy may have al cumulative and credited leave canceled.

Sick leave may be used for serious illness or death of members of the immediate family; father, mother, spouse,
brother, sister, child, father-in-law, mother-in-law, brother-in-law, sister-in-law, foster parents or foster children or
grandparents of the employee or spouse.
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Policy GGBJ: Salary Scale: Assistant School NursePolicy GGBJ: Salary Scale: Assistant School Nurse Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 06/13/2022 | Last Reviewed Date:| Last Reviewed Date: 06/15/2022

Salary Scale: School Nurse/School Nurse Assistant

The base pay for School Nurse/School Nurse Assistant will be as follows:
 
 Yrs. Exp.  EMT, LPN, CNA

0 $13.9214.92

1 $14.1915.19
2 $14.4615.46
3 $14.7315.73
4 $15.0016.00
5 $15.2816.28
6 $15.5416.54
7 $15.8116.81
8 $16.0817.08
9 $16.3617.36
10 $16.6317.63
11 $16.8917.89
12 $17.1718.17
13 $17.4418.44
14 $17.7218.72
15 $17.9718.97
16 $18.2519.25
17 $18.5319.53
18 $18.8019.80
19 $19.0720.07
20 $19.3320.33
21 $19.6120.61
22 $19.8820.88
23 $20.1521.15
24 $20.4321.43
25 $20.6921.69
26 $20.9621.96
27 $21.2322.23
28 $21.5022.50
29 $21.7622.76
30 $22.0323.03
31 $22.3023.30
32 $22.5723.57
33 $22.8423.84
34 $23.1024.10
35 $23.3724.37
Experience will be recognized only as actual School Nurse/School Nurse Assistant experience in this district or other
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school district with verification of experience from that district.  Staff filling these positions may be credited with a
maximum of three years work experience as a school district nurse/grey lady.

Preference for employment will be given individuals who have had experience in some area of medical assistance,
such as Nurse's Aide, Advanced First Aid Training, etc.

Employees will be paid in twelve (12) monthly payments with the hourly rate being based on working 1,260 hours
annually.  Employees in this position will work seven (7) hours a day. 

As directed by the school principal, the employee in this position is expected to perform those duties, which are
commonly known as School Nurse/School Nurse Assistant.
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Policy GGBP: Salary Schedule: District Office MaintenancePolicy GGBP: Salary Schedule: District Office Maintenance Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 01/11/2021 | Last Revised Date:| Last Revised Date: 06/08/2026 | Last Reviewed Date:| Last Reviewed Date: 06/08/2026

The salary scale for Facilities Manager/ HVAC Technician will be as follows:
 

 
Facilities Manager (Salary)
          (245 Days) HVAC Technician (Hourly)

Base   $ 69,170.26   $23.1724.67

Step 1   $ 69,979.18   $23.5125.01

Step 2   $ 70,799.72   $23.8525.35

Step 3   $ 71,632.93   $24.2025.70

Step 4   $ 72,478.81   $24.5626.06

Step 5   $ 73,337.37   $24.9226.42

Step 6   $ 74,208.60   $25.2826.78

Step 7   $ 75,093.56   $25.6527.15

Step 8   $ 75,991.19   $26.0327.53

Step 9   $ 76,902.54   $26.4127.91

Step 10   $ 77,827.63   $26.8028.30

   

The District Office Maintenance Salary Scale is meant to provide a motivational model of pay.

Upon hiring, the Superintendent will assign a step based on education and experience.

Step increases do NOT represent yearly increases.

Each year, based on budget and job performance, zero to two steps may be added to the employees' pay. 
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Policy GGBH: Salary Scale: Secretarial/Bookkeeping/TransportationPolicy GGBH: Salary Scale: Secretarial/Bookkeeping/Transportation
Secretary/HR ReceptionistSecretary/HR Receptionist

Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 07/24/2008 | Last Revised Date:| Last Revised Date: 06/08/2026 | Last Reviewed Date:| Last Reviewed Date: 06/08/2026

The salary scale for the secretarial staff listed shall be as follows:
 

Position Yrs.
Trans Secretary  Asst. School

Secretary
Registrar

School Secretary School
Bookkeeper

0 $12.0013.00 $13.0014.00
1 $12.2513.25 $13.2514.25
2 $12.5013.50 $13.5014.50
3 $12.7513.75 $13.7514.75
4 $13.0014.00 $14.0015.00
5 $13.2514.25 $14.2515.25
6 $13.5014.50 $14.5015.50
7 $13.7514.75 $14.7515.75
8 $14.0015.00 $15.0016.00
9 $14.2515.25 $15.2516.25

10 $14.5015.50 $15.5016.50
11 $14.7515.75 $15.7516.75
12 $15.0016.00 $16.0017.00
13 $15.2516.25 $16.2517.25
14 $15.5016.50 $16.5017.50
15 $15.7516.75 $16.7517.75
16 $16.0017.00 $17.0018.00
17 $16.2517.25 $17.2518.25
18 $16.5017.50 $17.5018.50
19 $16.7517.75 $17.7518.75
20 $17.0018.00 $18.0019.00
21 $17.2518.25 $18.2519.25
22 $17.5018.50 $18.5019.50
23 $17.7518.75 $18.7519.75
24 $18.0019.00 $19.0020.00
25 $18.2519.25 $19.2520.25
26 $18.5019.50 $19.5020.50
27 $18.7519.75 $19.7520.75
28 $19.0020.00 $20.0021.00
29 $19.2520.25 $20.2521.25
30 $19.5020.50 $20.5021.50
31 $19.7520.75 $20.7521.75
32 $20.0021.00 $21.0022.00
33 $20.2521.25 $21.2522.25
34 $20.5021.50 $21.5022.50
35 $20.7521.75 $21.7522.75

 
All clerical staff will be annualized based on their assigned calendar, scheduled hours, and hourly rate.

The salary of all current registrar, secretarial, bookkeeping, or clerical staff, will be frozen at the current salary until
the salary is equal to scale.
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Staff filling the positions of registrar, secretary, bookkeeper, or clerical may be credited with a maximum of three
years' work experience if the previous employment was in a job requiring skills related to these positions.
Verification of this experience must be provided by the previous employer(s).

All positions are eligible for an annual salary incentive based on the highest educational degree held by the
employee, provided that degree is at or above the level designated for the position. Salary incentives are non-
cumulative; employees receive only the amount of their highest single degree. Total salary incentives will not exceed
$3,840 per year. As required by the FLSA, all incentives will be included in overtime calculations.
 

Highest Degree Held Annual Incentive
Associate’s Degree $1,920.00
Bachelor’s or Master’s $3,840.00

The work week shall consist of a minimum of forty (40) hours per week. Secretarial, Bookkeeping, Clerical, or
Registrar staff at the schools shall work a minimum of forty (40) hours per week. Office hours will be set by the
particular school, and a copy of these hours will be submitted to the Superintendent/Board of Education annually or
as changes develop.
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Policy AD: School Attendance AreasPolicy AD: School Attendance Areas Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/01/2001 | Last Revised Date:| Last Revised Date: 11/18/2024 | Last Reviewed Date:| Last Reviewed Date: 11/18/2024

Student Assignment/School Boundaries

The Jackson County School District is organized among three Attendance Centers consisting of East Central

Attendance Center, St. Martin Attendance Center and Vancleave Attendance Center. Each of these

Attendance Centers conducts Grades K through 12.

Students shall be assigned to the Attendance Center, based on the residence of their parent or legal

guardian, within the bounds of the Jackson County School District.

Attendance Center boundaries are outlined by the Jackson County School District school board and may be

found on the Jackson County School District website.

Students who request exceptions to this description must present an extensive and justifiable request for

exceptions before the Jackson County Board of Education, unless so directed by a court having such

authority, or State or Federal directives.
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Policy EG: Insurance ManagementPolicy EG: Insurance Management Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 01/08/2007 | Last Revised Date:| Last Revised Date: 12/09/2024

  
ATHLETICS ACTIVITIES

This school board is authorized and empowered to pay out of the athletic fund or funds obtained from athletic
activities all of  the actual medical expenses evidenced by itemized bills of account, for injuries sustained by any
regularly enrolled student while participating in athletic activities considered a part of any sport that said school
engages in as a part of any regularly scheduled athletic contest with other schools, to include any injury sustained in
any contest scheduled by the proper school authorities and any required training preparatory thereto.  

In lieu of the payment set out in the paragraph above, and at the discretion of this school board, the school board is
authorized and empowered to contract for hospitalization insurance designed to fully compensate students for actual
medical expenses in such cases.  The payment of such hospitalization insurance shall be made from funds available as
set out in the paragraph above. 37-11-9  

MISSISSIPPI HIGH SCHOOL ACTIVITIES ASSOCIATION

All students in grades 9–12 participating in activities and athletics under the jurisdiction of the Mississippi High
School Activities Association are automatically insured under a lifetime medical insurance plan for the
catastrophically injured student, which is paid for by the school district.  Under this plan, a catastrophically injured
student is one whose medical rehabilitation and work loss expenses have exceeded $25,000.00.  This policy offers
the student and his/her family the following immediate lifetime benefits:  

1. to pay all medical expenses in excess of what the accident and health insurance carried by the family pays and
above $25,000.00.
 

2. to pay all rehabilitation expenses, including parents' lost wages while visiting him or her in the hospital, full
services of the best rehabilitation centers in the U.S. including transportation costs there for him and his
parents, counseling for the family under stress from coping with the injury and disability of the student;
remodeling the home for the permanently disabled student, if necessary; specially equipping a car or van for
transportation of the disabled student, if necessary.  
 

3. to pay up to $300.00 per week for lost benefits for the permanently disabled student.

LIABILITY INSURANCE

All public school boards may purchase group insurance coverage for the liability of all of its active full-time
instructional and noninstructional personnel.  Such policy shall be paid for with any funds available other than the
total funding formula funds.  37-7-319

School districts shall provide liability insurance consistent with the provisions of the Tort Claims Act as outlined in
11-46-1 et seq.

WORKERS' COMPENSATION INSURANCE

School districts shall provide Workers' Compensation insurance consistent with the provisions of the Tort Claims Act
as outlined in 71-3-1.

NOTE: For exemptions to insurance bidding requirements, see 31-7-13 (m)(xiii) 
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Policy EM: Hazardous MaterialsPolicy EM: Hazardous Materials Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/09/2024 | Last Reviewed Date:| Last Reviewed Date: 12/09/2024

Asbestos Hazard Emergency Response Act (AHERA) Compliance

The Asbestos Hazard Emergency Response Act (AHERA) requires public school districts to inspect their schools for
asbestos-containing building material, prepare management plans, and take action to prevent or reduce asbestos
hazards. In order to comply with AHERA, the Jackson County School District will:

1. Perform an original inspection to determine whether asbestos-containing materials are present and then re-
inspect asbestos-containing material in each school every three (3) years,

2. Develop, maintain, and update an asbestos management plan and keep a copy at the school,
3. Provide yearly notification to parent, teacher, and employee organizations on the availability of the school's

asbestos management plan and any asbestos-related actions taken or planned in the school,
4. Designate a contact person to ensure the responsibilities of the Jackson County School District are properly

implemented.
5. Perform surveillance of each building known or suspected to contain asbestos-containing building material

every six (6) months, and
6. Ensure that trained and licensed professionals perform inspections and take response actions.

Each person performing periodic surveillance shall:

1. Visually inspect all areas that are identified in the management plan as asbestos-containing building materials
or assumed asbestos-containing building materials.

2. Record the date of the surveillance, his or her name, and any changes in the condition of the materials.
3. Submit to the person designated to carry out general district responsibilities under § 763.84 a copy of such

record for inclusion in the management plan.

In addition to the above requirements, the Jackson County School District will ensure that all members of the
maintenance and custodial staff who may work in a building with asbestos-containing building materials will have the
required asbestos-awareness training of at least two (2) hours, whether or not they are required to work with
asbestos-containing building materials. All new custodial staff must be trained within sixty (60) days of hire. Training
shall include, but not be limited to:

1. Information regarding asbestos and its various uses and forms.
2. Information on the health effects associated with asbestos exposure.
3. Locations of asbestos-containing building materials identified throughout each school building in which

they work.
4. Recognition of damage, deterioration, and delamination of asbestos-containing building materials.
5. Name and telephone number of the person designated to carry out general local district responsibilities under

§ 763.84 and the availability and location of the management plan.

The district shall ensure that all members of its maintenance and custodial staff who conduct any activities that will
result in the disturbance of asbestos-containing building materials shall receive the training described above and
fourteen (14) hours of additional training. Additional training shall include, but not limited to:

1. Descriptions of the proper methods of handling asbestos-containing building materials.
2. Information on the use of respiratory protection as contained in the EPA/NIOSH Guide to Respiratory

Protection for the Asbestos Abatement Industry, September 1986 (EPA 560/OPPTS-86-001), available from
the Director, Environmental Assistance Division (7408), Office of Pollution Prevention and Toxics, U.S.
Environmental Protection Agency, and other personal protection measures.

3. The provisions of § 763.91, appendices A, C, and D of this subpart E of this part, EPA regulations contained in
40 CFR part 763, subpart G, and in 40 CFR part 61, subpart M, and OSHA regulations contained in 29 CFR
1926.58.

Hands-on training in the use of respiratory protection, other personal protection measures, and good work practices.
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Policy FFD: Athletic Facility Matching GrantsPolicy FFD: Athletic Facility Matching Grants Status:Status: DRAFT
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Athletic Facility Matching Grants:

The Jackson County School Board supports the efforts of booster organizations to enhance athletic facilities in the
Jackson County School District. In doing so, the school board may choose to provide matching grants to these
organizations for capital improvement projects.

When made available, grants must be applied for through the Assistant Superintendent of Support and approved by
the Superintendent of Education and the school board. Available funding for matching grants will be limited to the
approved budget of the Jackson County School District.

1. All capital improvement projects being proposed under this policy must be permanent structures, fixtures or
facilities on the school campus. Athletic equipment, movable, short-term or non-durable items will not be
considered.

2. All buildings and structures must have prior approval of the school board.
3. Booster groups must provide detailed plans for a proposed capital improvement project and follow state

purchasing guidelines.
4. Booster groups must provide documentation that their portion of the project cost is current and available.

Partially funded projects based on future fundraising goals will not be considered.
5. All capital improvement projects will be procured through the Jackson County School District. Booster

organizations will be required to donate their portion of the cost to the school district and the project will be
bid for and completed under the oversight of the district.

6. Partial or incomplete projects will not be considered. 
7. A copy of all blueprints that are to be submitted for bidding by private contractors or by the organization shall

be provided for each Board member and the Superintendent before board approval can take place.
8. All requests must be in accordance with JCSD Policy EB.
9. All grants awarded will be given a deadline for completion.

10. Grant revenue will only be available for a specified time period as determined by the Jackson County School
Board. 

Booster groups should recognize that long-range planning, including the location of buildings and structures, is the
responsibility of the Jackson County School Board and as such, the board may determine that proposals are not in
the best long-term interest of the district.
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Blueprints

A copy of all blueprints that are to be submitted for bidding by private contractors shall be provided for each Board
member and the Superintendent, if requested by them. Said blueprints are to be presented at least two working days
prior to their being made available to bidders.
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Contract Copy for Buildings

Upon the awarding of a contract to any contractor, Board of Education members and the Superintendent will be
provided a copy of the signed contract. Said copy is to be available at the close of the meeting in which the contract
is approved by the Board.
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 Qualifications:

1. Hold a Bachelors’ Degree in Speech Language Pathology
2. Valid Mississippi Department of Education License
3. Valid Driver’s License

Reports to:

Director of Special Education
 

Duties:

1. Provides speech therapy, including monitoring progress towards IEP goals and objectives, addressing students’
individual educational objectives in the areas of articulation, receptive and expressive language.

2. Keeps abreast of new developments in the field of speech and language intervention techniques for children
and adolescents.

3. Maintains inventory and maintenance of speech therapy materials to include AAC devices
4. Demonstrates the ability to attend work on a regular and routine basis to avoid disruption to district

operations.
5. Participates in IEP meetings, MET meetings and ART review meetings for entrance or exit of Special Education
6. Participates and consults with district staff and parents of students to meet goals per the IEP.
7. Models, evaluates and provides feedback on student progress during instruction.
8. Ability to lift/carry a minimum of 25 pounds

Terms of Employment: 

187 days per year in accordance with Policy GGBC.
 

Evaluation:

Performance for this position shall be evaluated annually, by the Director of Special Education, in accordance with
provisions of the Board’s policies on evaluation.  Additionally, the state approved evaluation as applicable.
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Qualifications:

1. Hold a Masters’ Degree in Speech Language Pathology
2. Valid Mississippi Department of Education License
3. Valid ASHA Certification
4. Valid Driver’s License

Reports to:

Director of Special Education
 

Duties:

1. Conducts assessments in collaboration with others to help identify students with communication disorders,
consistent with evidence-based practices.

2. Administers in-depth initial and re-evaluation assessments to include interpreting assessment data and
preparing accurate reports, using appropriate diagnostic instruments in all areas with the scope of practice of a
speech language pathologist to determine eligibility within federally regulated timelines.

3. Provides speech therapy, including monitoring progress towards IEP goals and objectives, addressing students’
individual educational objectives in the areas of articulation, receptive and expressive language, fluency, voice
and dysphagia.

4. Keeps abreast of new developments in the field of speech and language intervention techniques for children
and adolescents.

5. Recommends assistive technology for communication.
6. Participate in IEP meetings, MET meetings and ART review meetings for entrance or exit of Special Education.
7. Maintains state licensure by acquiring CEU's as regulated by the licensing board per MDE.
8. Maintains inventory and maintenance of speech therapy materials to include AAC devices.
9. Upholds and supports the goals and objectives of the school district and follows district policies.

10. Demonstrates the ability to attend work on a regular and routine basis to avoid disruption to district
operations.

11. Participates and consults with district staff and parents of students to meet goals per the IEP.
12. Ability to lift/carry a minimum of 25 pounds.

Terms of Employment: 

187 days per year in accordance with Policy GGBC.
187 days per year + $2,500 supplement for Lead Speech Language Pathologist

Evaluation:

Performance for this position shall be evaluated annually, by the Director of Special Education, in accordance with
provisions of the Board’s policies on evaluation.  Additionally, the state approved evaluation as applicable.
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Qualifications:

Certified teacher currently employed with the Jackson County School District
Speech Language Pathologist currently employed with the Jackson County School District 

Reports To:

Teachers report to the Director of Curriculum and Instruction.

Speech Language Pathologists report to the Director of Special Education

 

Duties:

Teachers:

Review and revise pertinent curriculum documents during the summer months prior to the upcoming
school year.
Such documents may include, but are not limited to the following: district assessments and curriculum
pacing guides.
Revisions will reflect current changes in state and federal curriculum guidelines.
Ability to lift/carry a minimum of 25 pounds.

 
Speech Language Pathologists:

Provide services to IDEA students.
Ability to lift/carry a minimum of 25 pounds.

 

Salary:

$28.00 per hour for hours actually worked
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Payroll ProceduresAll personnel shall be paid, by direct deposit, on the last business working day of the month
according to the 12-month/232-day work calendar. Any adjustments that are necessary after the above date must
be delayed until the next payroll date. All terminations (pink slip) will be reported prior to payday.Upon employment,
non-certificated staff eligible to be credited with related experience must provide verification of such. Teacher
Assistants will be credited with all of their years of experience as a Teacher Assistant. Verification of experience will
be credited in the year that it is submitted, provided that it is received prior to the employee’s completion of the
number of work days required for that position. Verification of experience received after the service is rendered will
be credited prospectively, in the next year. Pay will not be retroactive to previous years with the district.Upon
employment, licensed personnel will be issued a contract for valid teaching experience verified. Full-time teaching
and/or administrative experience in their field of expertise from an accredited institution of higher learning will be
counted for years of experience on the district’s salary scale. This supports our dual credit opportunities and is
effective for the 13-14 school year and beyond.It is the employees’ responsibility to see that the district is provided
the affidavit of teaching experience. It is the employees’ responsibility to verify and/or question the experience for
which the district is paying them. If the district is made aware that an employee is being incorrectly paid,
modifications in pay can be made only for the year in progress prior to the end of their scheduled work days. Pay will
not be retroactive to previous years.Employees will receive appropriate substitute pay for days worked prior to the
valid date of their license. Licensed personnel receiving an upgrade in licensure will be paid on such an upgrade
effective with the valid date of the license.
Employees working 12 months per year will be set up for pay from July through June. Employees in a position of less
than 12 months will be set up for pay to begin in August. Exception: Administrators employed for less than 12
months and ROTC staff are paid July through June.

Employees of this district shall be paid through a single monthly payroll with electronic settlement of payroll checks
secured through direct deposit of net pay.  All district personnel shall be paid in accordance with the Mississippi
Code Section 37-9-41.

SALARY PAY SCHEDULE

This school district shall process a single monthly payroll for licensed and non-licensed employees, with electronic
settlement of payroll checks secured through direct deposit of net pay for all school district employees.

The standard contract for school district employees prescribed by the State Board of Education shall provide that
school district employees shall earn a salary payable in equal monthly installments beginning in the first month of
employment, regardless of the number of days worked in any particular month by the employee.

Any employee failing to complete the contractual obligation of service, and who receives payment in excess of the
installment for the period which such employee ceases employment with the school district, shall become liable
immediately to the board of trustees of Jackson County School District for the sum of all amounts received in
payment less the corresponding amount of any compensation paid for which service has been rendered, plus interest
accruing at the current Stafford Loan rate at the time the person discontinues his or her service.

Any school employee whose employment ends during a school term, regardless of the reason(s) the employment
ended,​ ​shall be paid salary of wages only for that portion of the school term that employee actually worked.  Nothing
in this policy shall be construed to entitle any employee to payment of salary or wages when no work has been
performed.  37-9-39

PAY CERTIFICATES​

The superintendent or designee shall develop procedure to support this policy.  Refer to  the Public School Districts
Financial Accounting Manual.​

EXPERIENCE VERIFICATION AND COMPENSATION

Employees eligible to receive credit for prior experience must provide official verification upon employment. 
Approved related experience may be credited in accordance with district guidelines and salary schedules. ​
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Employees are responsible for providing all required experience verification and ensuring their salary placement is
accurate.  If an error in experience credit or salary ​placement is identified, corrections may be made during the
current year prior to the completion of the employee's scheduled work days.  Salary adjustments will not be applied
retroactively to prior years.

Employees will receive substitute pay for days worked prior to the effective date of a required license.  Salary
adjustments resulting from a licensure upgrade will become effective on the valid date of the upgraded license.

Employees working twelve (12) months per year will be paid from July through June.  Employees working less than
twelve (12) months per year will be set up for pay to begin in August.​
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Although the district’s primary responsibility is to educate students, the students’ health and general welfare is also
a major Board concern.  The Board believes school programs should be conducted in a manner that protects and
enhances student and employee health and is consistent with good health practices.
 
The district recognizes its responsibility to notify parents in advance of any non-emergency, invasive physical
examination or screening that is required as condition of attendance; administered and scheduled by the school in
advance; and not necessary to protect the immediate health and safety of the student, or of other students.
 
The term invasive physical examination, as defined by law, means any medical examination that involves the
exposure of private body parts, or any act during such examination that includes incision, insertion, or injection into
the body, but does not include a hearing, vision or scoliosis screening.  The term does not include any physical
examination or screening that is permitted or required by state law, including physical examinations or screenings
that are permitted without parental notification.
 
Notification will be provided at least annually at the beginning of the school year or when enrolling students for the
first time in school and will include the specific or approximate dates during the school year when such activities are
scheduled or expected to be scheduled.
 
Procedures shall be developed and implemented to carry out this policy.  All district employees will be apprised of
their responsibilities in this area.  Parents shall have the opportunity to request their students be exempt from
participation in [scoliosis,] vision or hearing screening.  The district will abide by those requests.

 
HEAD LICE
 
For any student who has had head lice on three (3) consecutive occasions during one (1) school year, the principal
shall notify the county health department of the recurring problem of head lice with that student.  The student shall
not be allowed to attend school until proof of treatment is obtained. ' 41-79-21 Refer to the student handbook and
Policy JGCC.

 
GENERAL PROVISIONS
 
The district shall maintain a prevention-oriented health services program which provides:
 

1.         Pertinent health information on the students, as required by Mississippi statutes or rules;
 

2.         Health appraisal may include screening for possible vision or hearing problems [and also scoliosis];
 

3.         Health counseling for students and parents when appropriate;
 

4.         Health care and first-aid assistance that are appropriately supervised and isolates the sick or injured
child from the student body;

 
5.         Control and prevention of communicable diseases as required by Mississippi Department of Human
Services, Health Services and the county health department;

 
6.         Assistance for students in taking prescription and/or non-prescription medication according to
established district procedures;

 
7.         Services for students who are medically fragile or have special health care needs;

 
8.         Integration of school health services with school health education programs.
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The Board directs its district health staff to coordinate with health personnel from other public agencies in matters
pertaining to health instruction or the general health of students and employees. 
 
The district has established a local school health council for each school which shall ensure that local community
values are reflected in the local school's wellness plan to address school health. 
The Mississippi Public School Accountability Standard for this policy is standard 6.

LEGAL REF.:  MS CODE as cited
                             Mississippi Public School Accountability Standards
CROSS REF.:  Policy JGCC Communicable Diseases
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Student Restraint and Seclusion

The Jackson County School District Board of Trustees supports a positive approach to behavior that uses
proactive strategies to create a safe school climate that promotes dignity, creates authentic student
engagement, and improves student achievement for all students.

In accordance with Miss. Code Ann. §§ 37-9-69 and 37-11-57, it is recognized that staff may intercede in
situations wherein students are displaying physically violent behavior or are deemed to be a danger to
themselves or others. The use of excessive force or cruel and unusual punishment regarding student
management is prohibited. Restraint and/or seclusion shall not be utilized as a punitive measure.

Only school personnel trained in the use of restraint and seclusion should be used to observe and monitor
these students. Staff engaged in monitoring students shall have knowledge of effective restraint and seclusion
procedures, emergency procedures, and knowledge of how to effectively debrief students after the use of
restraint or seclusion.

This policy in no way shall inhibit the right of staff to reasonable self-defense in accordance with the provisions
of the 5th and 14th amendments to the Constitution of the United States, or the Constitution of Mississippi,
nor negate the obligation of the district to provide a safe work environment.

In any situation in which a student is a danger to himself/herself or others, and it becomes necessary to
contact law enforcement or emergency medical personnel, nothing in this policy guidance shall be construed to
interfere with the duties of law enforcement or emergency medical personnel.

Restraint

Physical restraint is considered to be an emergency response after all other verbal and non-verbal de-
escalation measures have failed in effectiveness. When using physical restraint for students who are a danger
to themselves or others, staff should take precautions necessary to ensure the safety of the student and the
staff members engaged in restraining the student. The following types of restraints are not allowed:

1. Physical restraints that restrict the flow of air are prohibited in all situations.
2. Mechanical restraints are prohibited, except by law enforcement.
3. Chemical restraints are prohibited.

The restraint shall be removed as soon as the student is no longer a danger to themselves or others, but shall
be immediately removed as soon as a student appears to be or claims to be in distress.  The student will return
to their least restrictive environment when he or she is able.
 

 
Seclusion

a. The use of seclusion occurs in a specially designated room or space that is physically isolated from
     common areas and from which the student is physically prevented from leaving. The room or space
     used for seclusion may not be locked and staff shall be present to monitor the student. Seclusion shall
     cease once the student regains control of is or her behavior.

b. Only school personnel trained in the use of restraint and seclusion should be used to observe and
      monitor these students. Staff engaged in monitoring students shall have knowledge of effective
      restraint and seclusion procedures, emergency procedures, and knowledge of how to effectively
     debrief students after the use of restraint or seclusion.

c. The room or space used for seclusion shall not contain any objects or fixtures with which a student
     could reasonably be harmed. Additionally, the room shall provide adequate lighting and ventilation.
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Administrative Procedures 

This policy and the supporting procedures are designed to ensure the safety of all students, school personnel,
and visitors. The following provisions shall be adhered to:

1. Staff and faculty shall be trained at least annually on the use of physical restraint and seclusion. Teachers
and other district personnel shall be trained on how to collect and analyze student data to determine the
effectiveness of these procedures in increasing appropriate behavior.

2. Administrators shall document incidents of the use of physical restraint or seclusion by staff or faculty
participating in or supervising the restraint or seclusion event. 

3. A review of the use of a restraint and seclusion process shall be conducted by the school to determine if
revisions of behavioral strategies are in place to address dangerous behavior or if positive behavioral
strategies were not in place at the time of the restraint or seclusion.

4. The school board shall review this policy and incidents of seclusion and restraint data at a minimum,
annually. At a minimum, the Superintendent shall make annual reports of incidents of restraint and/or
seclusion to the school board. The school district shall report the incidents to the Mississippi Department
of Education annually.

5. This policy and supporting procedures shall be reviewed with all staff on an annual basis.
6. The superintendent or designee shall develop procedures for reporting the use of restraint or seclusion

to the local board of education and to the Mississippi Department of Education.
7. After reviewing the district reports of incidents in which restraint and seclusion were used, if necessary,

the superintendent shall make recommendations to the board for possible revisions to this policy. The
review and/or revisions to this policy shall be documented on the school board meeting agenda and the
subsequent minutes of the school board meeting. The school district or school shall maintain records of
its review of and any resulting decisions or actions regarding the use of seclusion and restraint.
 

Parental Notification 

All parents shall receive, at least annually, written information about the policies and procedures for restraint
and seclusion issued by this school district. The written policies shall be included in the code of conduct,
student handbook, school board policy manual, and any other appropriate school publication.

Parents or guardians shall be notified verbally or in writing on the day of the restraint or seclusion or no later
than 48 hours following the incident. In the event a parent cannot be reached by telephone, a letter shall be
sent informing the parent of the incident and the person who can be contacted at the school to address any
questions the parent may have. At the time the parent is notified, the school shall schedule a debriefing with
the parent to discuss the incident.

The superintendent or designee shall develop procedures by which a parent may submit a complaint regarding
the physical restraint or seclusion of their child; the procedures shall be printed in the Student Handbook.

The superintendent or designee shall establish and disseminate all procedures relevant to the implementation
of this policy and the guidelines set forth by the Mississippi Department of Education.

This policy and all revisions to the policy shall at a minimum be disseminated to all parents and staff annually,
and listed in the staff and student handbooks, as well as the school board policy manual.
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 MEMORANDUM

Date: February 18, 2026

To: Jackson County School District

From: Millcreek School of Magee
John Buchanan, Director

Re:  Collaborative Agreement for 2026-2027

The Mississippi Department of Education has strongly recommended that a collaborative 
agreement be put into place between private facilities and public schools in order to 
delineate services, responsibilities, and costs related to placement of students in the 
programs of the private facility.

Please review the following collaborative agreement and call Frank Bunnell (ext. 4145) 
at Millcreek School of Magee, 601-849-2304, if you have any questions or request for 
changes.

When the collaborative agreement is satisfactory for your district, please print one copy, 
obtain district personnel signatures, and return the copy with original signatures to us at 
Millcreek of Magee 900 1st Ave. Magee, MS 39111.  After our school and facility 
signatures are added, we will return a copy to you.

Thank you for working with us to ensure that students from your district receive the 
services that will meet their individual needs.
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COLLABORATIVE AGREEMENT BETWEEN

JACKSON COUNTY SCHOOL DISTRICT
AND

MILLCREEK SCHOOLS, LLC.

This agreement is between Jackson County School District and Millcreek School of Magee for the period 
of August 6, 2026 through the end of Extended School Year, summer 2027.

I. PURPOSE STATEMENT

The purpose of this agreement is to establish working procedures between The Jackson County 
School District (District) and Millcreek Schools, LLC (Facility) for the provision of services to 
children eligible for special education in compliance with Federal and Mississippi State Laws and 
Regulations.

It is the intent of this Agreement to:

1. Define which service(s) will be provided by each Agency.

2. Ensure that children eligible for special education services receive a free and appropriate 
public education, as required by law, in the least restrictive environment.

3. Ensure that each Agency cooperatively maintains communication and shares leadership 
responsibilities at the local level to ensure that available resources are utilized in the most 
effective manner.

4. Ensure that cooperative arrangements between District and the facility are developed, 
implemented and preserved.

This agreement applies to children ages six through twenty-one (6-21) who are eligible 
for special education services and to all other children enrolled in Millcreek School of 
Magee.

II. PROGRAM MANDATES

Responsibility of School District:

1. Provide services to children with disabilities on a mandatory basis following the 
Individual with Disabilities Act Amendments of July 1, 2004 (IDEA 04).

2. Provide children with disabilities ages six through twenty-one (6-21) a free appropriate 
public education (FAPE) including the development and implementation of the 
Individualized Education Program (IEP) procedural safeguards and the provision of 
related services, as deemed necessary.

3. Place children with disabilities in their least restrictive environment with an opportunity 
to interact with nondisabled peers to the maximum extent appropriate.
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4. Work with appropriate community agencies to provide services to children with 
disabilities ages six through twenty-one (6-21).

Responsibility of Millcreek School of Magee:

1. Enroll and provide educational services to those students meeting entrance/admission 
requirements.

2. Provide assessment and evaluation of all enrolled children, establishing base-line data 
and identifying potential problems in all suspected areas.

3. Maintain communication with the previous educational provider securing the information 
necessary to ensure a global picture of the child’s strengths and weaknesses

4. Work together with the referring agency to ensure children who are identified to be at 
risk receive the appropriate professional support and diagnostic evaluation.

5. Develop and implement Individual Education Plans (IEPs) for children with disabilities 
coordinating closely with the parent/guardian and referring school district. 

6. Work closely with other community agencies as appropriate for each individual disabled 
child in order to provide strong transition/discharge.

III. PROGRAM DESCRIPTION

1. The Jackson County School District is a public-school district that provides special education 
services to individuals with disabilities.  The District will provide these services to students 
whose IEP Committee has determined Jackson County School District setting to be their Least 
Restrictive Environment.  

2. Millcreek School of Magee is a private facility, recognized by the Mississippi 
Department of Education as an approved Educable Child placement facility. Students 
served at this facility are referred by public school districts, The Department of Child 
Protective Services (DCPS), and parents.

IV. SERVICE IMPLEMENTATION

1. CHILD FIND/SCREENING

Jackson County School District will:

(a) Adhere to State/Federal Regulations in locating and identifying children with 
disabilities from birth to twenty-one (0-21) within their jurisdiction

(b) Issue Child Find releases; and

(c) Distribute Individual Child Find flyers.

Millcreek School of Magee will:

(a) Comply with Mississippi Department of Education regulations in conducting Child 
Find activities;

(b) Conduct agency needs assessments;
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(c) Contact community agencies serving children with disabilities with referrals:

(d) Screen areas as noted:

1) Obtain signed Release of Information Form(s):

2) Obtain information from the previous education setting related to the 
functioning of the child;

3) Complete physical observation forms, as needed, by the District:

4) Complete hearing/vision:

5) Screen all areas of suspected problems through procedures set forth by the 
Mississippi Department of Education.

6) Complete a referral checklist with accompanying data collection as specified 
by the District; and

7) Participate in meetings with the District to determine the need for referral for 
possible evaluation for special education services.

2. REFERRAL FOR EVALUATION

Jackson County School District will:

(a) Ensure appropriate procedures and data collection requirements as mandated by the 
Mississippi Department of Education are followed.

Millcreek School of Magee will:

(a) Send Notice of Invitation to Committee meeting and Prior Written Notice (PWN) for 
Initial Evaluation and cover letter parent/guardian explaining cooperative agreement 
between the District and the Facility.

(b) Ensure a complete history of referral information/data has been collected on child 
being considered for referral for evaluation and assist in additional data collection, as 
deemed necessary, and

(c) Contact and obtain information regarding the child’s functioning in the previous 
educational setting prior to the meeting to consider referral for evaluation:

(d) Inform facility staff that District has access to files referred for evaluation with 
parental and guardian approval; and

(c) Collect data as requested by the District and send a copy of this data to the District, 
including screening instruments/ documentation of suspected problem areas, physical 
observation and hearing/vision form and/or other screening information as requested and 
collected.

3. COMPREHENSIVE ASSESSMENT

Jackson County School District will:
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(a) Establish and coordinate evaluation timelines; and

(b) Participate in meetings to determine data collection needs and determination of 
eligibility for children referred from the facility as deemed necessary by the District.

Millcreek of Magee will:

(a) Collect the data for Step B/curriculum-based assessment of functioning based on 
general education curriculums.

(b) Complete the data for Step C/administration of standardized assessment as warranted 
for the disability category:

4. INDIVIDUALIZED EDUCATION PROGRAM DEVELOPMENT

Millcreek of Magee will:

(a) Coordinate IEP paperwork and meetings:

(b) Send the Notice of Invitation for the Committee Meeting and Prior Written Notice 
(PWN) for Initial Placement;

(c) Write IEP goals and objectives in cooperation with District personnel

(d) Determine with District personnel the time and place of IEP meeting;

(e) Assure participation of appropriate Facility/School District staff as part of the IEP 
Committee; and

(f) Obtain parental permission to place the child in special education services and 
coordinate the implementation of the IEP

(g) Supply information needed regarding District services for IEP goals and objectives; 
and

(h) Facilitate the active involvement of District personnel by ensuring strong 
communication and s working together during this process.

5. PLACEMENT

                           District will:

(a) Consider for services at school sites within the District all children who reside within 
the jurisdiction of District if the child’s Least Restrictive Environment as determined 
by the IEP Committee is Jackson County Public Schools.

(b) Coordinate efforts to place a child with disabilities in the Least Restrictive 
Environment considering every opportunity to interact with non-disabled peers as 
appropriate;

Facility will:

(a) Provide services for children with disabilities whose IEP Committee has determined 
the least restrictive environment to be Millcreek School of Magee.
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(b) Provide services for parent placed children as deemed appropriate by the IEP 
Committee. Jackson County School District may or may not be involved in the 
placement.  Whether Jackson County School District is involved in the placement or is 
not involved, Millcreek of Magee will inform Jackson County School District of the 
parent placement...

6. SPECIFIC PROGRAM SERVICE DELIVERY

                            Jackson County School District will:

(a) Ensure appropriate personnel are located at school sites to provide special education 
and related services to those children who will be receiving services at this placement 
including speech and language services; and 

                             Millcreek of Magee will:

(a) Coordinate communication between districts and Millcreek of Magee personnel to 
ensure services as outlined in the IEP are provided.

(b) Provide transportation and/or other arrangements to ensure the child is present at 
school for the provision of IEP services;

(c) Cooperate in communication efforts with the district and Millcreek of Magee 
personnel to ensure services as outlined in the IEP are provided

(d) For those children enrolled at Millcreek of Magee by Jackson County Public 
School District, the daily rate will be $190.74 or the State rate, whichever is higher,   
for the 2026-2027 school year.  If transportation is to be provided by Millcreek of 
Magee it will be calculated per student at $83.00 per day. If the IEP Committee 
determines a 1:1 is required, an additional $100.00 a day will be added. 
Millcreek is required to provide services for all our residents.  Educational services 
are part of this component.  All residential students are required to follow 
Millcreek’s school year and ESY calendars.  Billing will reflect these dates.

7. PROCEDURES FOR REVIEW/MONITORING CHILD’S PROGRESS

The Jackson County School District will:

(a) Coordinate procedures for implementation of IEP requirements as set forth in 
regulations of the Mississippi Department of Education.

(b) Coordinate IEP review meetings; and

(c) Ensure needed reevaluation for special education services.

Millcreek School of Magee will:

(a) Ensure Facility Personnel will complete reports of progress related to IEP 
requirements as set forth in regulations of the Mississippi Department of Education;

(b) Participate in IEP reviews meetings; and

(c) Participate and collect data as needed for reevaluation for special education services;

(d) Coordinate needed reevaluation for special education services.
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V. CONFIDENTIALITY

The District and Facility shall follow the requirements outlined in the Family Education Rights 
and Privacy Act (FERPA) and the Individuals with Disabilities Education Act Amendments of 
2004 (IDEA 04).

VI. TRAINING AND TECHNICAL ASSISTANCE

The Jackson County School District and Millcreek School of Magee will:

(a) Develop a system of staff needs assessment in the area of training:

(b) Coordinate training calendars; and

(b) Train staff regarding regulations and philosophy of provision of special education 
services
.

VII. COUNTING AND REPORTING

The Jackson County School District will:

(a) Coordinate a system so that timelines and persons responsible for reporting are clear.

Millcreek of Magee will:

(a) Monitor staff regarding implementation of specific procedures and regulations as set forth by 
the Mississippi Department of Education.

VIII. TRANSITION

The Jackson County School District will:

(a) Develop a process for sharing information and data collected between Agencies:

(b) Coordinate in district services for those students who will be receiving additional services at 
school sites based on IEP Committee decisions; and

(c) Notify district personnel of changes in IEP services based on IEP Committee decisions.

Millcreek of Magee will:

(a) Begin discharge and transition planning back to the District at the time of admission and be 
coordinated throughout the child’s stay at the Facility with the District.

(b) Release aftercare information in a timely manner to facilitate a smooth transition for the child 
from the Facility setting to the District setting on a full-time basis;

(c) Notify the District in a timely manner of any events that have occurred in the Facility that 
would impact services provided in the District setting; and

(d) Maintain open lines of communication to ensure a smooth transition for the child from the 
Facility setting to the District setting. 

180



8

________________________________________           _________________________
David Baggett, Superintendent                               Date
Jackson County School District

________________________________________           _________________________
Dr. Aubrey Bosarge, Director of Special Services      Date
Jackson County School District

______________________________________               _________________________
WD Heath, Administrator/CEO                                        Date

______________________________________              _________________________
John Buchanan, Director of Education Date
Millcreek Schools, LLC
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JPT~ 
JONES PHYSICAL THERAPY .... > MOVE BETTER TOOETHER @«• 

12305 MS- 57 Vancleave, MS 39565 
Phone: 228-591-2032 · Fax: 228-591-2024 

Email: info@jptvancleave.com 

School-Clinic Observation Agreement 

(Instructor Copy) 

Observation Site Agreement 
Jones Physical Therapy 
12305 MS-57, Vancleave, MS 39565 

Jones Physical Therapy agrees to provide a student observation site for participants in 
the Vancleave Health Science Program. This agreement confirms the understanding 
between both parties regarding student observation activities. 

Jones Physical Therapy will: 

Provide safe and appropriate opportunities for observation of patient care. 
Supervise the student in accordance -with clinic policy. 
Maintain communication with the school regarding student conduct or performance. 

The School/Instructor will: 

Ensure the student is aware of HIPM and confidentiality requirements. 
Confirm the student has signed all required clinic forms. 
Coordinate scheduling and provide student contact information if needed. 

Instructor Name: /L':ll'- 5-kv<-n'?-

School Name: s.+ . .MA.r-h"' l!:,~'- x..1-,,)l 

Email/ Phone: ~s, Y:US'@ Jc.s~ .-s / zz.~-2,57-11.12.9: 

Instructor Signature: ---~~=-A"""'-=~=..;;-,.""'-_______ _ 

Date: 1,,/Z<i/Z-~ 

JPT Rep.:..,;;..,,. Signature: Q:ru{J?Vaj.. 
Date: \_Q 11?1 /iu 
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Duane C Jones Sr (06/17/2026 05:32:56 CDT)
Duane C Jones Sr
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Jackson County School 
District  
Office of Operations and Support 

   

July 13, 2026 

To: Jackson County School District Board Members  

From: Chris LeBatard  

Subject: St. Martin Stadium Entrance 

We request approval to ask the Jackson County Board of Supervisors to construct a new 
walkway from the Joe Barlow Stadium parking lot into the home side ticket booth and entrance. 
This will involve installing a drainage culvert underneath the proposed walkway, then leveling 
and paving it with asphalt. 

 

Thank you in advance for your consideration. 

 

Sincerely,  

 

Chris LeBatard 

Assistant Superintendent of Support 
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‭Attendance Center‬ ‭Meals Distributed‬

‭St. Martin‬ ‬

‭Vancleave‬ ‬

‭East Central‬ ‬
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Ashley Harris, MS, RDN, SNS 
Child Nutrition Director 

District Health & Wellness Coordinator 

25-26 ANNUAL HEALTH &
WELLNESS REPORT
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25-26 ANNUAL HEALTH & WELLNESS REPORT

JCSD 

1. Regulatory Framework & Accountability
• The annual Health & Wellness report is a compliance requirement mandated by the

Mississippi Public Schools Accountability Standards.
• Annual Enforcement: Guidelines are strictly enforced each year by school administrators

across all JCSD campuses.
• Core Philosophy: The health and safety of students, staff, and the community are treated

as paramount priorities. The district operates on the principle that robust health programs
directly support and drive student academic achievement.

2. Local School Site Leadership
• Every school campus within the Jackson County School District is staffed with a School

Health Coordinator.
• These coordinators commit extra time and effort to lead local School Health Councils.
• The councils are responsible for assessing the specific health and wellness needs of their

unique campus sites and implementing targeted programs throughout the school year to
directly address those identified needs.

3. Key Milestone in 25-26: District-Wide Hope Squads
• A premier highlight of the district's mental health and wellness strategy is the successful

formation of Hope Squads across all JCSD middle and high schools.
• Community Synergy: This achievement was made possible through dedicated

partnerships and funding collaborations across Jackson County.
• Impact: Hope Squads utilize a peer-to-peer model where students are nominated by their

classmates as trustworthy peers. They are trained to recognize signs of distress, reduce
mental health stigma, and safely connect struggling students with trusted adult sub-
coordinators or counselors.

4. Employee Wellness Initiatives
• District wellness extends beyond the student body to encompass faculty and staff health.

JCSD has maintained a highly productive, ongoing partnership with Active Health.
• Support System: This partnership drives employee health initiatives by offering

comprehensive onsite and virtual training programs to promote proactive health
management among district staff.

5. Direct Clinical Access: Coastal Health MOU
• To ensure equitable access to healthcare, JCSD maintains a vital Memorandum of

Understanding (MOU) with Coastal Family Health Center.
• All-Campus Presence: Under this agreement, fully operational health clinics are

established on all campuses across the district.
• Comprehensive Care: This partnership provides immediate, on-site medical attention,

preventative care, and health management for both students and staff members,
minimizing time lost from the classroom or workplace.

Note: Individual campus data and specific site accomplishments are detailed in the subsequent 
"Health & Wellness Report for Each Site" sections below. 
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25-26 ANNUAL HEALTH & WELLNESS REPORT

ECL 

East Central Lower Elementary 
School Health Council Coordinator – Noelle Mann 

● Hand Washing Demonstration - Students used special soap to determine how well
they washed their hands, Enrichment teachers/August

● Bus Safety - All enrichment teachers covered and reviewed bus safety with the
students in the fall.

● Staff Flu Vaccines - 23 Staff received flu shots in September from Coastal Family Health.
● Hearing and Vision Tests - September (kindergarten and second grade)
● Breast Cancer Awareness - Staff wore pink for Breast Cancer awareness October 1.
● Jackson County Fire Department- Students learned fire safety and viewed the fire

truck, October.
● Red Ribbon Week - October 27-31
● Diabetes Awareness Day- all staff and students wore blue Nov 14th
● MHS Mobile Dental - Students received 71 dental cleanings on campus January
● Water Bottle Fillers – Students refill water bottles at the stations - over 13,000

bottles have been saved to date
● Internet Safety for Students - Mrs. Green's computer class
● Vision Screener - January
● National Wear Red Day - Awareness of women's cardiovascular health-
● Food Drive for Backpack Buddies - February 23-25
● Blood Drive - February - 71 units donated; Goal was 40 units/teamed up with the

high school
● A1C Check - March - Vigilant Health, Checked half of the staff’s A1C
● Active Health - March - BMI Checks for teachers, weight loss consultations
● Active Health - Monthly Emails and virtual trainings
● Active Health- Activities tables set up during lunch
● Head Checks - 1st Friday of every month
● Backpack Buddies - Weekly throughout the entire year
● First Tee Challenge - Golf, used throughout the year in P.E.
● Net Generation- Tennis, used throughout the year in P.E.
● Coastal Family Health Services- Clinic @ high school available to students and staff
● Hand Sanitation Stations- placed throughout school, in hallway, and each classroom
● No-Touch thermometer in every classroom
● Fitness room for staff use
● Mileage Club in PE (all students get opportunity to walk/run laps during PE

once a month to meet their own personal goal
● ECLE Field Day- March 20th
● Character Ed class throughout year with counselor
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25-26 ANNUAL HEALTH & WELLNESS REPORT

ECU 

East Central Upper Elementary 
School Health Council Coordinator – Brittany Mayfield 
● Breakfasts and lunches (daily) meet health standards/criteria. Students are given choices

each day to accommodate children’s food preferences.
● ECUE has 38.8% of our students eat a breakfast provided by the cafeteria and 69.3% of

our students eat lunch provided by the cafeteria
● Lunches include entrée choices (hot entrée, fruit/yogurt meal or salad), vegetable

choices, fruit/juice choices
● Healthy Eating posters to promote good eating habit and school lunches
● Cafeteria décor was upgraded (prior to 2019-2020 school year) to make the cafeteria a

more appealing environment for students
● Daily schedules for all ECUE students include 20 minutes of recess time with activities

and various equipment provided for safe exercise.
● Classes are assigned to one of three playground choices
● Playgrounds include sandboxes, swings, monkey bars, climbing nets, etc.
● Indoor recess activities for rainy, extremely cold, or bad weather days
● Each class is assigned one 50-minute block for PE each week. Activities are organized and supervised

by our PE Coach.
● PE includes a ¼-mile paved track, basketball court, kickball, jump ropes, hula hoops, etc.
● In lieu of school-organized athletics at the elementary level, our students are given the opportunity

to participate in activities/athletics through the recreational department or private businesses.
Students, parents, and other community members are informed of these opportunities and
registration details through informational flyers that are sent home with all elementary-age
students.

● Youth
Football/Cheer

● Youth Soccer

● Youth
Baseball/Softball

● Dance and
Gymnastics

● Youth Basketball
● Martial Arts

● State mandated health curriculum standards are taught each week in Science.
● Lessons on proper hygiene are presented to each class.
● Sharon Jay, guidance counselor
● Hygiene kits (deodorant, toothbrush, and toothpaste) are distributed.
● The “Move to Learn” video series is used which allows students to move, stretch, and exercise during

short breaks from classwork or instruction.
● ECUE has 1 school nurse on staff for students with specific medical needs or for those students that

become ill or injured during the school day.
● Basic first-aid kits (thermometer and sleeves, Band-Aids, gloves, etc.) are in each classroom

for minor cuts, scrapes, illnesses
● ECUE hosts an annual Field Day event where students compete by homeroom in

their corresponding grade level.
● Events include running relays, sack race, three-legged race, etc.
● Science classes include lessons to stress the importance of healthy choices.
● Science experiments pertaining to bacteria growth, hand-washing, food groups, sugars, etc.
● Board games that teach about the human body and proper nutrition
● Videos that teach or guide with examples are presented
● Character Counts activities are provided by the guidance counselor to encourage self-

esteem, peer relationships, etc.
● Red Ribbon Week is held each year to promote a drug-free lifestyle. A theme is created for

each day of the week and students are encouraged to dress up.
● Backpack Buddies – Weekly throughout the entire year
● All certified staff are CPR certified
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ECU 

● Fourth grade participated in MS Progressive Day that featured safety with electricity, poisonous
snakes, safety around water, sun, farm equipment or ATVs.

● Water bottle fillers were added to hallway and cafeteria water fountains. Students may
bring water bottles from home. Students are encouraged to drink water using the easily
managed spout.

● Snacks are sold daily to students that choose to purchase these. Snack money is
collected in the morning by each homeroom teacher. Snacks meet the guidelines for
healthy choices.

● With the help of our community, ECUE participates in the Backpack Buddy program.
Community members, local church groups, etc. donate items that are sent home with
students that may not otherwise get healthy food/snacks when away from school for the
weekends. Grocery bags are sent home on Friday afternoon for the students that request and
qualify to be a part of the Backpack Buddy program.

● Flu/Covid vaccines are made available to staff members each year. Flu vaccines are
brought and administered during the school day for staff that choose to receive the
vaccine. Vaccines are free of charge

● A water bottle filler/attachment is mounted in the cafeteria for students to use at their
convenience during lunch.

● Wall-mounted hand sanitizer stations are in all classrooms. Cleaning wipes were available
along with cleaning solutions for tables/desks and other surfaces.

● During the last week of school each grade level participates in a kickball tournament.
● 5th grade teachers went to VMS to reward students who made 4s and 5s on MAAP with

treats 12/15/26
● PTO provided inflatables for MAAP reward 12/15/25 (rescheduled for 2/27/26 due to

weather)
● STEAM Night: 11/18/25 VUE partnered with various community organizations to provide

STEAM presentations for families (Bellingrath Gardens, Esports, Audubon Center, etc)
● 4th grade Parent Thanksgiving Lunch: 11/11/25
● 4th grade had a nutritionist visit classes with a health presentation
● Audubon Visit: 11/7/25
● 2nd Term Success Rally: celebrated Perfect Attendance, AB Honor Roll, and A Honor Roll
● "Every Kid Healthy Week" April 20-24- Counselor led initiative with a week of healthy tips and

tricks
● School Valentine Dance 2/6/26
● 3rd Term Success Rally: celebrated Perfect Attendance, AB Honor Roll, and A Honor Roll

3/27/26
● SOM the month recognition
● Golden Bulldog Recognition: A teacher that represents true bulldog spirit is selected by their

peers each month
● Biggest Loser Competition: weight loss competition among staff
● Monthly attendance rewards for homeroom classes with 95% attendance or higher for the

month
● Teacher Appreciation Week sponsored by PTO
● Kickball Tournament: 5th grade
● Field Day 4/2/26
● Awards Day 5/22/26
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ECM 

East Central Middle School 
School Health Council Coordinator – Johnathan May 

July 23rd Our school implemented a program called the HOPE Squad. They organized differed 
activities throughout the year for students. 

24th CRASE training – Active shooter training for teachers. 

August 27th School took all students who showed exceptional growth or made a 5 on their state test 
on a field trip to Paradise Pier. 
8th grade teams collected canned foods for our backpack buddy program. They 

collected over 2500 food items. 
October 

1st Our staff participated in a weight loss challenge where Jodi Ryder came and weighed us 
at the end of each month until Christmas Break. We had monthly winners and then an 
overall winner. 

27th-31st Red Ribbon Week (Various activities during the week) November 
19th P2P (pathways to possibilities) 8th grade students got to experience different career 

clusters and jobs to help them choose a career path. 

February 2nd Celebrated National School Counseling Week 
April  13th 5th grade parent night, to welcome incoming 6th graders for next year. 

May 1st The 8th grade History classes played Civil War Baseball in May, using primitive equipment 
14th After state testing was over our school had a Kickball tournament by homeroom classes. 

Championship team plays teachers team 
21st Safety Day for 6th grade (Various vendors demonstrating safety for ATV, boats, farm 

equipment, firearms, bees, etc…) 

• Each grade took field trips to colleges or museums to further expose students to new and
different experiences.

• Per regulations our campus had numerous fire and tornado drills throughout the year.
• They counselor provided backpack buddy bags for needy students every Friday, so they would

have food and snacks to eat over the weekend.
• Have reward days throughout the year for students who have good attendance and show

improvement on assessments.
• Our school had a celebration each 9weeks for students with All A’s and A-B by giving them 30

minutes at the end of a day to enjoy drinks and snacks outside or in the gym.
• Many teachers do a themed fitness break most days (short 3 min breaks in the middle of class)
• PE/Health classes had guest speakers come in once a month to talk to students about specific

topics (tobacco, drugs and alcohol)
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ECH 

East Central High School 
School Health Council Coordinator – Leesa Peterson 

JULY 
● Senior Sunrise Event
● Senior parking spot painting
● New Teacher Orientation
● Convocation
● Freshman Orientation

AUGUST: 
● Hope Squad Resilience Motivation
● Campus Life
● Open House
● Safe Schools and Suicide Training for Staff
● Tailgate Social in Library

SEPTEMBER: 
● Grandparents Day Dress Up and Lunch
● Kids First
● Hope Squad Suicide Awareness Month Activities: Spin the Wheel, Kahoot, Bingo
● Senior Breakfast
● Homecoming Festivities (Dress up days, Hall Decorations, Parade, Dance, Game)
● Bagels for teachers by Swarm
● Wellness Champion Conference
● Hispanic Heritage Month Recognition
● See You At the Pole

OCTOBER: 
● Tattoo a Teacher
● Welcome to the Real World Budget Simulation
● Stomping Out Bullying
● Red Ribbon Week Door Decorating
● Crock-tober
● Senior Pep Rally
● College and Career Day
● Boo Bash No-Discipline / Attendance Party

NOVEMBER: 
● Blood Drive
● Diabetes awareness with announcements and infographics sponsored by Medical students
● Riff Off Contest
● Gratitude Grams
● Staff Wellness Activity and Resources: Gratitude Jars
● Veteran’s Day Breakfast and Program
● International Foods Festival Participation
● Reading to ECUE
● Teachers draw for Kris Kringle (Secret Santa) Ornament Exchange

   DECEMBER: 
● Bingo Night
● 10 Days of Christmas
● Door Decorating Contest
● Angel Tree Adoption
● Operation Christmas Child
● Annual Staff Christmas Brunch Days
● Teachers reveal to their Kris Kringle (Secret Santa)
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ECH 

JANUARY: 
● Get2College Event

● JCSD Job Fair
● Get2College Coaching (monthly through March)

FEBRUARY: 
● National Wear Red Day for American Heart Health Observed
● Black History Month observed with morning announcements / class projects
● Mardi Gras Mambo
● Senior Mardi Gras Parade
● Hope Squad Celebration

MARCH: 
● Trebulldawgs Performance
● EC’s Got Talent
● Blood Drive
● Sock Day for World Down Syndrome Day
● ECHS Student Volunteers for Field Day
● Junior/Senior Prom
● P.R.O.M. Assembly (Please Return on Monday)
● Old Fashioned Day

APRIL: 
● Easter Dinner
● Transition Day for incoming 9th graders
● Senior Decision Day
● Key Club hosted breakfast for first responders
● Field Day
● Senior Awards Ceremony

MAY: 
● Teacher Appreciation
● Awards Day
● Fun Day
● Senior Sunset Event
● Senior Walk Through
● Baccalaureate
● Graduation
● Retirement Celebrations

ONGOING: 
● Comfort/Clothes Closet
● Back Pack Buddies Program
● On-site Medical Instructor/Nurse available to staff to measure vital signs and provide education on

illness prevention and improving wellness
● Positive Behavioral Interventions & Supports Team in place
● Principal-Teacher Advisory Committee
● Principal-Student Advisory Committee
● Staff Hospitality Committee to support fellow staff in times of need and celebration
● Student nominated teacher of the month awards
● Teacher nominated teacher of the year
● Teacher nominated student of the month awards
● Positive Behavioral Referrals for students
● Well wish boards for students on campus in various locations
● Various Mental health awareness bulletin boards and positive messages posted throughout the school

by Medical students, HEROs club, English Department, FCA, and the SWARM
● Wall of Fame /Brag boards with student success and acts of kindness
● Social media coverage of student activities by Webmaster & Yearbook Staff
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● Brain breaks, stretching, wellness walks, and kinesthetic learning opportunities in classes
● Music played in classes during seatwork
● Second breakfast and grab-n-go breakfast
● Kona Ice and Coffee Trucks during selected break days
● English classes go outside to read in the courtyard
● Fitness Friday collaboration between Health, Nutrition and Wellness, P.E., and Marine Biology with

emphasis on outdoor activities
● Sex Education provided to Health, Child Development, and Family Dynamics students
● Medical students receive CPR certification, AED training and site location, and practice handwashing

and checking blood Pressure, pulse, and respirations, and check fire extinguishers throughout the
campus for expiration dates

● Welcome to the Real World budget simulation experience in Family Dynamics and College and
Career Readiness courses

● Agricultural Students raise quail, rabbits, and plant gardens
● Physical Science students receive safety lessons on fire and propellants, household chemicals,

vehicles and seatbelts, and electricity.
● Earth Science students receive safety lessons on volcanoes, earthquakes, tsunamis, ocean tides and

currents, and severe weather (lightning, thunderstorms, tornadoes, flooding, and hurricanes)
● Strength and conditioning for out of season athletes during 4th block
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St. Martin East Elementary 
School Health Council Coordinator – Joe Clark 

School Wide Activities 
All students participate in Physical Education class weekly. Some of our special events include: 
• SME participates in Fitness Testing
• SME has an annual field day celebration, showcasing several of the exercises that we

perform during the school year in PE class.
• All third graders go several times a year to the St. Martin Walking track to help promote

fitness and a healthy lifestyle.
• Food Drive this year brought in so much food we had to deliver not only to our families but

other needy in community.
• School bus safety
• Good behavior incentives, children on teams working together

  Music Activities 
• All students move to music everyday.
• K and 1st grade sang a song about why it is important to cover our mouth when we cough,

sneeze, or clear our throat called "Cover, Please".
• All grades danced to "The Twelve Powerful Words".
• K and 1st grade learned to march in time to music.
• 2nd and 3rd graders learned about the heart as they sang and moved to the song "More Than

a Muscle".
• 2nd and 3rd graders ran in place and marched in place briskly to understand the

difference between quarter notes (walking notes) and eighth notes (running notes).
• 2nd and 3rd graders learned to breathe correctly, to sit and stand with good posture, and

why those things are important for singing.
• A “zombie-style” dance was taught; this dance included a lot of cardio exercise.
• Marching in time to a rhythm was taught.

Kindergarten Activities 
• Kindergarten implements daily use of GoNoodle and Move to Learn to give their classes

brain breaks as well as get kids moving during instruction.
• Brain/physical breaks in between our rotations during academic instruction.
• They have balance contests regularly in class.
• Students create races against each other during recess.
• Free play on the playground every day for 20-25 minutes where students are encouraged to

climb, run and swing.
• Students are allowed to stand during work if they wish.
• We teach healthy habits on a daily basis-hand washing, bathroom etiquette/hygiene.
• Unit on proper nutrition, teeth health, good choices at lunch.

First Grade Activities 
• First graders also pick up litter weekly from the playground as a movement

activity. A unit on sneezing into your elbow was also taught in first grade.
• First grade classes taught a germ spreading lesson with extra fine glitter on their

hands during the hand shake in the morning and then had the kids see where all
the glitter ended up.
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Second Grade Activities 
Second grade classes run/walk daily after lunch. 

Third Grade Activities 
Our teachers in third grade teach a unit on playground safety. 

Presenters: 
We have had a number of safety presenters this year including Farm Bureau Fire safety, Bus 
Safety, A presenter from Jackson County Sherriff Department, A presenter came from the 
D’iberville public library and did a presentation on Halloween safety. We had units on Fire 
Safety 

Teacher Performed Activities 
• The teachers at St. Martin East are a very active group. We strive to promote fitness and

encourage nutrition in as many ways as possible. Our teachers are involved in many
small groups.

• Our Physical Education teacher is the Vice President Elect for Recreation in the
Mississippi Association of Physical Education, Health, Recreation, and Dance. And
Also presented two fitness stacking seminars at the MSAPHERD state wide conference,
which was viewed by professional educators from all over our state. He was also
certified in the “Ropes Course” at the high school, which will become part of the
Physical Education curriculum at our school.

• Our Physical Education teacher was chosen along with ten other professionals
from around the state to rewrite the Mississippi Physical Curriculum for grades k-
12, the curriculum developed is currently used state wide in all MS public schools.

Our School offers: 
• Water Bottle Fillers in each hallway
• Free vision screening for all kindergarteners
• Free hearing screening for all first graders
• We offer a citizenship award for students being positive role models
• We have a blood drive yearly
• We have a health fair yearly
• Teacher recipe swap of nutritious meals
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St. Martin North Elementary  
School Health Council Coordinator – Linda Chastain 

● Coastal Family Health Services – their clinic is available at SMNE on Mondays for
students and staff. Services offered are sick visits, well visits, vaccinations, behavioral
health services, physicals, and referrals.

● The School Nurse is present on campus daily for daily medications, nursing care required for
students with medical needs, and responding to the staff and student injuries and
emergencies. The school nurse is also responsible for staff medical needs such as blood
pressure checks.

● Throughout the school year, Coach Myers started physical education classes with warm ups.
Next during class, the students watched a health affiliated video and discussed what was
watched, including the topics of hygiene, nutrition, muscles, heart, or bones. Exercise
would follow including core workouts, jump roping, hula hooping, or walking/jogging laps.
Finally, Coach Myers taught a skill or game that the students practiced or played.

● July 24th - Nurse Alex (Linda Chastain) provided the staff with first aid basics,
including: Epi Pen administration, anaphylaxis s/s, seizure medication administration,
seizure s/s, informed the staff where the AED is on campus (front office kitchen),
inhalers’ location, s/s of asthma attacks, s/s of choking, where the life vacs are kept
(cafeteria, front office, nurse’s office) and when to use them.

● September 11th - Vision Research conducted a free vision screening service for
Kindergarten students.

● Kindergarten students also received a hearing screening during the first 45 days of
school.

● November 4th - Mobile Dental Clinic visited our school and spoke to classrooms about
their services. “According to the Academy of General Dentistry, more than 51 million
school hours are lost each year due to dental-related illnesses. Despite these numbers,
many children still do not visit the dentist. In addition, almost 50 percent of tooth decay
remains untreated in low-income children, according to the Centers for Disease Control
and Prevention (CDC).” – mhsmobiledental.com

● In the month of October staff members were offered the flu vaccine from Coastal Family
health.

● October 28th- Wellness committee team member provided the staff with a listing of the
students on campus with an allergy requiring an Epi Pen. Also, students with inhalers,
seizure medications, etc. as preparation and a reminder for the upcoming fall festival.

● Red Ribbon Week: October 28- November 1. It is held annually to promote a drug-free
lifestyle. Staff and students were encouraged to participate in the spirit dress up days
throughout the week.

● The first 9 weeks incentive party was on October 30th. Which was for the students that
met the following criteria: did not miss more than 3 days at school (excused and/or
unexcused), no F’s on their report card for the most recent term, and no discipline
referrals (bus or school). They were rewarded with time in a bounce house/obstacle
course.
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● St. Martin North Elementary’s fall festival was held October 31st . Activities included a
station for students to move their bodies (playground equipment, bounce house, and
active games). In addition, there was a dunking booth, a fire truck with firefighters on site, a
K-9 unit, staff from the department of marine resources, and a biologist. Allergy free prize
bags were distributed by the fall festival committee in order to accommodate students not
able to have regular candy due to food allergies.

● January 30th - We had another incentive party, but this one included a short show with
popcorn and a drink in the gym.

● February 13th - Our school hosted a Mardi Gras ball for the students to get active in the gym
with Mardi Gras themed decorations, and then followed up with a Mardi Gras walking
parade. The Kindergarteners walked around the school throwing beads while our other
grades cheerfully participated in watching and catching from the sides.

● March 4-6th Mobile Dental Clinic visited our school to provide dental assessment,
teeth cleaning, and referrals to each student with no out-of-pocket cost. They also
provide sealants.

● March 27th - We had another incentive party that allowed select students to get outdoors and
play in the bubbles.

● April 2nd - We had an Easter Egg hunt for the students, which encouraged physical
activity and searching for eggs that were hidden outdoors.

● We are holding a student appreciation day on May 20th allowing students to play in
bounce houses as well as a Schoolwide Science Day.

● May 21-22 We have our field days which include activities such as: 40-yard dash, tug of war,
sack race, egg and spoon race, 3-legged race, sit and bounce race, and chopstick relay. The
students get to demonstrate the activities they have been practicing in PE all year. There
are also plenty of other outdoor activities and stations the students get to participate in.

● May 21-22nd Our final incentive party is at Big Play to give students free time to engage in
arcade games and social interaction.

● May 26th - The third graders get to “run the halls” and then have a “Goodbye dance”
since this will be their last year at SMNE.

● The school has water bottle refill stations in each hallway, promoting students to refill
their reusable bottles and drink more water.

● Hand sanitization stations are in the hallways, school atrium, front office, nurse’s office,
classrooms, and the cafeteria to promote proper hand hygiene for staff and students
throughout the day.
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St. Martin Upper Elementary 
School Health Council Coordinator – Lisa Broussard 

● The students participate in physical activity during PE1, PE2, during Health class,
and during their recess time. Both P.E. classes incorporate conditioning,
stretching, and organized sports both inside the gym and outside. Health class
incorporates stretching, yoga, & relaxation techniques. Recess includes the
opportunity to walk, play basketball, as well as using the outdoor fitness
equipment.

● SMUE participated in Red Ribbon Week in October 2025; Ms. River Woods, our
counselor, along with Mrs. Broussard, our Health teacher, taught a character
lesson on bullying that week that included our students sharing positive
messages in chalk art around our school.

● SMUE held its annual Hoops for Heart event from November through March
under the direction of Coach Letort & Coach Brune . This brings awareness of
heart disease and how exercise benefits heart health to the attention of the
students at our school.

● On cold & rainy days, many of our classes are using the gym for play rather
than stay in the classrooms for indoor recess.

● SMUE has a designated Health class this year that has covered topics such as
nutrition, exercise, hygiene, social emotional health, and has worked with the
counselor on numerous character trait lessons.

● SMUE held its annual Field Day on April 2nd at the SMHS football field. We
had many great events throughout the day’s competition between classes.

● Our SMUE students participated in the Presidential Youth Fitness Program
during PE1, PE2, & Health during the month of April, this included pushups,
curlups (situps), V-reach, pullups, shuttle run, and a 1-mile run or walk.

● In January, we had a group of teachers that began walking one mile a day
inside the building after our students left for the day. Many of those teachers
have moved on to walking/running outdoors and working out together in
various locations after school as well.
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St. Martin Middle School 
School Health Council Coordinator – Jennifer Endt 

• Physical Education classes participated in the Presidential Physical Fitness Test; students were tested
quarterly on their time to run a mile, how many pushups and sit-ups could be done in one minute, and
how many pullups could be done.

• Pacer test is completed quarterly in PE in which students show growth throughout the year.
• Dental students from a local JUCO visited to discuss proper oral health habits with students.
• Cafeteria offers nutritional, balanced meals for students throughout the school week. They also have a

summer program for students in need.
• SMMS has a HOPE squad which focuses on bullying prevention and awareness.
• Band Students presented concerts open to the public at various times per year.
• Robotics through Project Lead the Way and afterschool club partnerships provided a platform for

students to build, code, and program robots and their components in local, state, regional, and
national competitions.

• Dental screenings were provided to students.
• Flu shot vaccines were provided to the staff.
• Annual blood drive for staff and community members to donate.
• Partnership between Jackson County Schools provided Health Clinic services to students and faculty at

two campuses in our attendance center.
• Partnered with local Health Clinic to provide vaccinations for students.
• The school competed within grade levels in a canned food drive.  The items were donated to a local

food bank.
• SMMS created a team to participate in the Making Strides Against Breast Cancer Walk.
• A “Share-Bin” program in the cafeteria was continued.  Students donated milks, juices, and packaged

foods they were going to be thrown away.  Their donations were given to PE students upon vigorous
workouts and class activities.  Items were additionally quietly donated to students in need.  While this
limited wasted resources and the decreased physical strain on cafeteria workers in the weight of trash
being lifted and thrown away, students ultimately benefitted from the additional sustenance that many
would not have been privy to.

• SMMS participated in the national Red Ribbon Week activities to promote awareness and prevention
of drugs and alcohol.

• 6th Grade outside field and fun day events included obstacle courses, ball throwing contests, and other
physical activities.

• 7th Grade outside field and fun day included kick ball and other physical activities.
• 8th grade participated in a career day field trip “Pathways to Possibilities” to broaden their horizons of

what kind of careers exist in an attempt to get the students to start thinking about their future if they
have not already.

• 8th Grade Social provided at the end of the school year for students to dress up, dance, and enjoy their
last Middle School activity together.

• Enrichment class during SuccessMaker for students 6-8.
• Incentives throughout school year for students who show growth on Benchmarks.
• Teacher Appreciation week during the second week of May was celebrated Staffulty with daily gifts and

goodies.
• Students were recognized for positive behavior, grades, and attendance:

• Positive Office Referrals
• Student of the Month Awards
• Attendance Rewards
• Honor Roll Rewards
• Annual Awards Day
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St. Martin High School 
School Health Council Coordinator – Jamie Strayham 

● Water bottle fillers on each hallway
● Fitness room available for student/staff use
● Flu vaccines for staff provided by Coastal Family Health, at no charge beginning in October
● Free student sports physicals on campus provided by Coastal Family Health Clinic
● Behavioral Health services provided by district contracted personnel and Coastal Family Health
● Nurse provided training on diabetes, AED machines, Epi Pens, and seizures during teacher work days
● New Life Vac anti-choking devices were placed in the office and cafeteria
● Food drives
● Angel tree adoptions for less fortunate families at Christmas
● Tutoring/ACT workshops
● Brittni Marvin – career coach offered job shadowing opportunities for our students
● 8th grade tours guided by Sting Mentors
● Medical instructor/nurse on campus
● ACT Wall of Fame for students who score 30 or above. Also ACT Work Keys recognition banners
● Community Fall Festival held in October
● Homecoming parade and pep rally
● Frequent recognition of staff and students on school Facebook page
● Extended lunch time scheduled to allow for leisure/longer break
● Staff and student celebrations
● Reindeer games with student and staff participation
● Sex education provided to Health, Child Development, and Family Dynamics students
● Teacher Appreciation week
● Seniors walked the halls of the elementary schools
● Retirement celebrations
● ActiveHealth Walking Challenge for Staff in February
● Oatmeal bar provided for staff by Jodi Ryder, our ActiveHealth Coach
● Celebrated Go RED For Women to raise awareness for heart health
● Jodi Ryder from Active Health on campus a few times to answer questions and promote resources
● Blood Pressure screenings provided by medical class
● Weight and height scales available in nurse office
● Annual Make-A-Wish Fundraiser
● These efforts contribute to a well-rounded learning environment that prioritizes both student

health and academic success.
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Vancleave Lower Elementary 
School Health Council Coordinator – Delani 

● Keeping up w/ Sanitizing, work order for hand sanitizing station in each room.
● Various teachers incorporated healthy choices in decision making in many of their

activities for students.
● School nurse meeting at the beginning of the year to discuss AED use, allergies, asthma,

CPR, EPI pen use.
● Red Ribbon Week activities.
● Canned Food Drive for donations
● K-3rd grade field day- Teamwork
● Students received Positive Behavior Referrals
● Backpack Buddies Program
● Bus/Car safety procedures taught to students
● Dental Health - cleanings offered to students through Mobile Dental Clinic
● Vision Screenings provided by school nurse for Kindergarten
● Vision Screenings provided by Vision Research for Kindergarten
● Flu Vaccines were provided for staff
● Teacher Appreciation week of May 11th-15th 2026
● High School involvement - students mentored
● After school clubs including guest speakers, competitions, and student mentors
● STEAM night
● Book Fair
● Award ceremonies at the end of school year celebrations for students receiving various

awards for academics and leadership (Planned)
● PE Classes- Healthy food talks daily as well as workout routine
● Move to learn daily
● Recess everyday
● Reindeer 1 mile run - Medals given out for 1st, 2nd and 3rd Boy and Girl
● Easter Egg Hunts K - 1st Grade, BINGO 2nd-3rd grade
● Incorporating Kinder Sight Words and math fluency into PE class
● Quarterly Success Rallies for academics
● Collaboration between Vancleave Schools
● Teachers took part in professional development dealing with active shooter and crisis

management.
● Workout outdoor gym area put in for VLE - PE classes and Reg ed classes have access to

the equipment
● K-3rd participated in the Kids Heart Challenge through the American Heart association.
● PTO snack cart based off of the Smart Calculator from Child Nutrition
● Color Run

VLE
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Vancleave Upper Elementary 
School Health Council Coordinator – Matthew Eleuterius 

● School Health Index was completed 11/18/25. Results are located
in the health/wellness binder (Score: 81.14%)

● Backpack Buddies- provides weekend meals for families; VUE canned food
drive was a huge success with over 5,000 items collected this month

● Student Success Rallies- Quarterly celebrations for A/A-B/Perfect Attendance
● Student of the Month Rallies- Partnered with Keesler; signs provided; parents

invited; SOM selections are based on monthly character traits that are taught
in class by counselor

● Counselor pushes into classrooms to teach whole group lessons
● Monthly Teacher Drawings: partnered with various community

businesses who provide door prizes for teacher drawings each month
● State Farm and Miley’s Dance have sponsored teacher treats
● Quarterly birthday celebrations sponsored by community businesses
● Potlucks for fellowship
● Cafeteria incentives to promote eating in the cafeteria (monthly drawings)
● 4th Grade Parent Lunch 11/11/25, 5th grade will be in March
● Suicide Prevention training- completed annually
● CPI Training offered annually for staff; mandatory for special education teachers
● Behavior screener conducted 2x per year to help identify students in need
● ACES Training/CRAZE Training/Monthly Safety Drills
● JCSD is partnered with Coastal Family Health to service staff and students
● JCSD has a new online mental health service: supportlinc
● Parent University Night: 8/26/25 Partnered with different departments

within JCSD to provide an informational night to families; Jackson County
Public Library and Coastal Family Health were in attendance

● Safety Day: 11/12/25 Implemented by WINGS for all 4th grade students;
community partnerships (Fire Dept.)

● Collaboration with different agencies, both in-district and out-of-district, to
assist with students' mental health concerns

● Partnered with local agencies, such as Junior Auxiliary, to meet the immediate
needs of students. (school supplies, uniforms, eyeglasses, etc.)

● BUDS Mentoring program with VHS students
● Wear orange World Kindness Day and Red, White, and Blue for Veteran’s Day
● Provided Christmas gifts to VUE families in partnership with local church
● Perfect Score Parade: Honored students who made a perfect score on the

MAAP with a parade and invited parents; VHS Band’s drumline led the way

VUE
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Vancleave Middle School 
School Health Council Coordinator – John Cassidy 

● Hope Squad – regular events
● Backpack Buddies- food drive for families in need; our local churches will sponsor this

Year
● Vaping, Bullying, Bus Safety was covered in Health Class (Coach Cassidy)
● Staff Member of the month will be recognized monthly
● Students of the month will be recognized monthly
● Positive Office Referrals for students
● Coastal Family Health will be at VHS again this year
● Comments/Concerns: What can we do to bring back free lunches for all?
● We share a nurse with VUE and VLE
● KONA ICE is an approved fundraiser through heathy snacks.
● Sex Ed course was taught and completed in April (Cassidy-boys, Guillotte- girls).
● Students participate in push up’s, sit up’s, & squats daily in PE.
● Students complete presidential challenge in P.E.
● 7th & 8th grade football players have routine workout with Coach Gilbert in

the High School Weight room facility.
● Health Class participates in Walk Wednesday.
● Hand Sanitation Stations- placed throughout school in cafeteria and classrooms
● Physical Education and Activities are taught throughout the year,

including football throwing/catching and route running, dribbling,
shooting, batting, kickball, frisbee golf, dodgeball, walking routine,
baseball, softball, basketball etc.

● Water bottle fillers on each hallway
● Free student sports physicals on campus provided by Coastal Family Health
● Reindeer games with student and staff participation
● Teacher Appreciation week
● Retirement celebrations
● Daily announcements encourage eating a healthy breakfast and lunch
● Celebration of School Breakfast week and School Lunch week
● Smart Snacks policy can be located under the Health and Wellness tab on the JCSD

website; please make sure all snacks including fundraising snacks meet the smart snacks
requirement. Amazon and USDA both have lists of smart snacks. Use the smart snacks
calculator for any other snacks.

VMS
230



25-26 ANNUAL HEALTH & WELLNESS REPORT

Vancleave High School 
School Health Council Coordinator – Kim Hammonds 

● Hope Squad was formed and conducted many positive outreach efforts including:
○ Clipped students with positive affirmations and compliments
○ Greeted the upper and lower elementary school students before school
○ Hope Week where students were encouraged to show unity and uplift spirits
○ Water bottle challenge to promote lifting each other up
○ Positive affirmations with chalk to encourage students during state testing

● Key Club Members participated in the annual Pink Hearts run/walk
● Mental health flyers are placed in easily accessible places for students
● Students were rewarded with a picnic with pizza, volleyball, and various other outside

games/activities for being an “A” rated school
● Coastal Family Health Clinic remains on campus with a counseling option for

students and staff
● “Seasons of Success at VHS” school theme to promote a positive outlook on the school

with positive bulletin boards with the school theme placed throughout the campus.
● Juniors received a pizza reward for their outstanding ACT average score.
● Breast Cancer awareness promotion with all staff and students allowed to wear pink
● Daily Birthday Announcements for students and teachers
● Teacher nominated teacher of the year, with a recognition assembly
● Sex Education provided to Health classes
● Staff flu vaccines provided on campus by Coastal Family
● The Student Council organized Fall and Spring blood drives which provided $1,500

scholarships for 7 seniors. Their efforts exceed their goal, so they will begin next school
year with a head start.

● Water Bottle Fillers are available to all students
● Vape sensors in student restrooms
● Key Club organized a Christmas toy drive
● 30+ Club banners are placed on the wall of the school entrance to celebrate the

achievements of students scoring a 30 or higher on their ACT
● Platinum Club banners are placed on the wall by the break area to celebrate the

achievements of students scoring a 7 on all sections of the ACT WorkKeys
● Thanksgiving boxes provided to families in need
● Christmas gift boxes provided to 20 students
● FREE on-site sports physicals for all students provided by Coastal Family with

parental consent
● Tutoring sessions provided for ACT prep by highly-qualified teachers every morning,

the week prior to testing
● Hand sanitizers available throughout school
● MS Highway Patrol conducted a presentation for juniors and seniors before prom

to encourage safety and positive choices
● Nutrition and Wellness, Child Development, and Family Dynamics classes assisted the

VLE cafeteria with hospitality and cleaning during their 5 celebration lunches

VHS
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● Personalized signs placed in front of the school entrance for graduating Seniors
● Beach Bash celebration for seniors
● CCR students assisted with VLE Field Day
● Decision Day to recognize seniors’ future life plans
● Teacher Appreciation Lunches and goodies
● End of Year Teacher Appreciation Awards
● Athletic Team members, Cheer, Dance, and Band students put on pep rallies at VLE and

VUE to encourage students before their state tests
● Yard signs are placed in front of the high school recognizing all seniors. The yard signs

are distributed to the students before graduation to be placed in their own yard.

VHS
232



25-26 ANNUAL HEALTH & WELLNESS REPORT

Jackson County Technology Center  
School Health Council Coordinator – Brieanna Bean 

Several initiatives were implemented throughout the school year to support the overall 
health and wellness of students enrolled in Career and Technical Education (CTE) 
programs at the Jackson County Technology Center. A strong emphasis is placed on 
both physical safety and the development of lifelong wellness habits that extend beyond 
the classroom. 

Safety remains the highest priority across all CTE programs. Students are required to 
demonstrate 100% mastery on a safety assessment specific to their program before 
being permitted to participate in any shop, lab, or clinical setting. This ensures that 
students understand and can apply essential safety procedures to protect themselves 
and others. Safety instruction is the foundational unit in every CTE course, reinforcing 
expectations for proper behavior, use of equipment, and situational awareness in real-
world environments. 

In addition to safety, physical wellness is supported through the hands-on nature of 
CTE instruction. The majority of class time is active rather than sedentary, with 
students engaged in labs, simulations, and project-based learning. This structure 
promotes movement, reduces prolonged sitting, and supports both physical and mental 
engagement throughout the extended class periods. 

Hydration has also been a focus of student wellness. The bottle-filling water fountain 
continues to be used daily, with increasing numbers of students bringing reusable water 
containers. Since its installation, the station has recorded over 29,500 bottle fills, 
indicating a positive shift toward healthier hydration habits and reduced reliance on 
sugary beverages. 

CTE programs also promote workplace safety and health awareness through industry-
recognized certifications. Many students complete the OSHA CareerSafe program, 
earning credentials they can carry into the workforce. Additionally, students in Medical 
Program II earn their Basic Life Support (BLS) certification as healthcare providers, 
preparing them to respond effectively in emergency situations and reinforcing the 
importance of health and safety in both professional and personal settings. 
Mental and social wellness are supported through collaborative learning environments 
where students work in teams, develop communication skills, and build confidence 
through real-world applications. Participation in student organizations, hands-on labs, 
and clinical experiences further enhances student engagement and sense of purpose. 
To celebrate student effort and promote physical activity, the end-of-year picnic 
provides opportunities for students to participate in outdoor games and recreational 
activities. This event encourages movement, teamwork, and positive social interaction 
as a reward for their hard work throughout the year. 

Overall, the CTE programs at JCTC continue to support student wellness by integrating 
safety, physical activity, hydration, career readiness, and social engagement into daily 
instruction. 

JCTC
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 MISSISSIPPI FORESTRY COMMISSION  14601 County Farm Road • Gulfport, MS 39503 Phone: (601) 528-0544 • Email: smorgan@mfc.ms.gov   
 

 
TO:  Jackson County School Board 
FROM: Mississippi Forestry Commission   
SUBJECT:  Annual Report 
DATE:  July 1, 2026 
 
 
 
 

Please find attached the Mississippi Forestry Commission’s Annual Report to the Board.  
This report contains two primary elements: 
 

• It will show all forest management activities conducted for FY-26 with associated costs 
and revenues. 

• Planned management activities for FY-27 with projected costs and revenues. 
 
We will continue to make every effort to secure cost-share and grant funds to mitigate FY-27 costs, 
as we were able to do in FY-26. 
 
If any additional information is needed, please contact Sam Morgan, Area Forester.  We will be glad 
to meet with the District’s designee, or the Board to discuss this report and answer any questions. 
 
 
 
Thank you, 
 
 
 
 
Samuel Morgan 
Area Forester 
Mississippi Forestry Commission 
(601)-528-0544 
smorgan@mfc.ms.gov 
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Job Description Section

Planned 

Quantity 

Invoiced 

Amounts Actual Revenue

Timber Sale - (PAC Thinning) 16-4S-8W 187 Acres $4,675 Not Complete

Boundary Line Maintenance 16-5S-5W 4 Miles $1,080.00 -$                   

Boundary Line Maintenance 16-5S-7W 4 Miles $1,080.00 -$                   

Forest Inventory/Forest Stewardship Plan (Cost Shared) 16-5S-6W 640 Acres 2,240.00$   -$                   

Forest Inventory/Forest Stewardship Plan (Cost Shared) 16-6S-7W 640 Acres 2,240.00$   -$                   

Forest Inventory/Forest Stewardship Plan (Cost Shared) 16-4S-7W 640 Acres $2,240.00 -$                   

Fire Lines - Restore Grant Approved 16-5S-6W 1 Mile -$             -$                   

Invasive Control - Cogon Grass - Restore Grant Approved 16-4S-5W 3 Acres -$             -$                   

Invasive Control - Cogon Grass - Restore Grant Approved 16-4S-6W 1 Acre -$             -$                   

Forest Health Monitoring - All Sections -$             -$                   

Jackson County Board of Education

FY- 2026 ACCOMPLISHMENTS
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Job Description Section

Planned 

Quantity 

Estimated 

Cost

Projected 

Revenue

Prescribed Burning (Silvicultural) 16-4S-5W 640 Acres $16,000.00 -$                

Prescribed Burning (Silvicultural) 16-4S-8W 120 Acres $3,000 -$                

Firelanes 16-4S-5W 2 Miles $800.00 -$                

Firelanes 16-4S-8W 2 Miles $800.00 -$                

Boundary Line Maintenance 16-4S-5W 4 Miles 1,080.00$   -$                

Boundary Line Maintenance 16-6S-7W 4 Miles 1,080.00$   -$                

Forest Inventory/Forest Stewardship Plan 16-6S-6W 200 Acres 700.00$       -$                

Forest Inventory/Forest Stewardship Plan 16-7S-7W 640 Acres 2,240.00$   -$                

Invasive Cintrol - Cogon Grass 16-4S-5W 3 Acres $200.00 $               -

Invasive Cintrol - Cogon Grass 16-4S-6W 1 Acre $200.00 $               -

Road Work - All Sections (As Needed) TBD $1,500.00 $               -

Forest Health Monitoring  - All Sections -$             -$                

Jackson County Board of Education

FY- 2027 PLANNED ACTIVITIES
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Form 660.2

Rev 1/2019

Public Land % 40 Sec Twn Rng County # Board # FY

State Zip

Email Address Telephone # Fax #

(Complete all that apply)

Tree Planting Herbaceous / Mid-Rotation Burning

Address City

First Name Last Name SSN / Tax ID#

Agency / Business Name / In Care Of / LLC / LP / Trust / Etc.

Mississippi Forestry Commission

Forest Resource Development Program

Cost Share Agreement

Landowner Information

Acres Acres Type Acres

100 LN FT

Type Acres Acres Acres

Chemical (06)

Mechanical (07)

SPNR (25)

Job Code:  Acres: 

Landowner Signature

Region Office Approval

I will utilize the cost-share assistance for timber growing and improvement for a minimum of 10 years, or reimburse the state in full if the 

authorized practice(s) are destroyed (excluding acts of nature or wildfire) before this mandatory period expires.  The participant is liable for 
compliance unless requirements of the program are legally transferred to a new owner of the property. No federal funds or any other cost-

share assistance will be used on the same acreage described above.  I will comply with all Federal and State labor laws.  I agree that I will bear 

all costs prior to reimbursement.  I certify that I am the legal owner of the property upon which the services are requested.  I understand that if 

approved, I will be paid at the current cost-share rate, or 75% of the actual cost, whichever is less.

Date:  

Date:  

Special Case

Description: 

Mechanical (13)

Post Planting Site Prep (14)

Release (17)

Site Prep Natural Regeneration

Light Site Prep Heavy Site Prep Release

Type Type

Chemical (12)

Site Prep (20)

Silvicultural (21)

*Firebreaks (27)

*(Total length in feet / 100)

Bare Root Longleaf (23)

Containerized Loblolly (24)

Post Herbaceous Banded (36) 
Post Herbaceous Brdcst (39) 
Combo Woody/Herbaceous (19) 

Mid-Rotation Vegetation (62) 
Fertilization - Stand Health (41) 
Pre-Commercial Thin (33)

Type Type

Pine (01)

Hardwood (02)

Free Seedlings (03)

Containerized Longleaf (22)

Tree Planting Herbaceous / Mid-Rotation Burning

Escrow Bal

1 16 7S 7W 4630 40 2027

64-6000513

Jackson County Board of Education

4700 Colonel Vickrey Road Vancleave MS. 39565

(228)-826-1757

67 640 Forest Inventory/Stewardship Plan Update
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Form 660.2

Rev 1/2019

Public Land % 40 Sec Twn Rng County # Board # FY

State Zip

Email Address Telephone # Fax #

(Complete all that apply)

Tree Planting Herbaceous / Mid-Rotation Burning

Address City

First Name Last Name SSN / Tax ID#

Agency / Business Name / In Care Of / LLC / LP / Trust / Etc.

Mississippi Forestry Commission

Forest Resource Development Program

Cost Share Agreement

Landowner Information

Acres Acres Type Acres

100 LN FT

Type Acres Acres Acres

Chemical (06)

Mechanical (07)

SPNR (25)

Job Code:  Acres: 

Landowner Signature

Region Office Approval

I will utilize the cost-share assistance for timber growing and improvement for a minimum of 10 years, or reimburse the state in full if the 

authorized practice(s) are destroyed (excluding acts of nature or wildfire) before this mandatory period expires.  The participant is liable for 
compliance unless requirements of the program are legally transferred to a new owner of the property. No federal funds or any other cost-

share assistance will be used on the same acreage described above.  I will comply with all Federal and State labor laws.  I agree that I will bear 

all costs prior to reimbursement.  I certify that I am the legal owner of the property upon which the services are requested.  I understand that if 

approved, I will be paid at the current cost-share rate, or 75% of the actual cost, whichever is less.

Date:  

Date:  

Special Case

Description: 

Mechanical (13)

Post Planting Site Prep (14)

Release (17)

Site Prep Natural Regeneration

Light Site Prep Heavy Site Prep Release

Type Type

Chemical (12)

Site Prep (20)

Silvicultural (21)

*Firebreaks (27)

*(Total length in feet / 100)

Bare Root Longleaf (23)

Containerized Loblolly (24)

Post Herbaceous Banded (36) 
Post Herbaceous Brdcst (39) 
Combo Woody/Herbaceous (19) 

Mid-Rotation Vegetation (62) 
Fertilization - Stand Health (41) 
Pre-Commercial Thin (33)

Type Type

Pine (01)

Hardwood (02)

Free Seedlings (03)

Containerized Longleaf (22)

Tree Planting Herbaceous / Mid-Rotation Burning

Escrow Bal

1 16 6S 6W 4630 40 2027

64-6000513

Jackson County Board of Education

4700 Colonel Vickrey Road Vancleave MS. 39565

(228)826-1757

67 640 Forest Inventory/Stewardship Plan Update
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Mississippi Forestry Commission 
                                                                Authorization for Services Form                 AFS #__________________ 

(Customer Information) 

Cust / Board Number             E-Mail Address 

First Name            Last Name 

Agency / Business / Board Name 

Address

City                              County                                   State                      ZIP Code      (Plus-Four)

Contact Phone #             Alt. Contact Phone #                                

(Print)                  herein referred to as “applicant” and the Mississippi For-
estry Commission hereinafter referred to as “MFC” hereby enter into this agreement for the forestry services as described in the
sections below.  The MFC agrees to perform the services listed below.  Applicant agrees to the services by signing in the 
“customer signature” space provided following the section statements at the end of this agreement.

Section I.  The MFC agrees to provide the services below at this designated location:

Location:         FORTY:             SEC:           TWN:            RNG: 

   Type of Service                                         Est. Cost 
                 

                                                                     TOTAL ESTIMATED COST

Section II.  The applicant agrees: (1) to assume responsibility for boundary lines, and (2) pay the MFC invoice for all services 
covered under this agreement upon job completion, and (3) he/she has the right to enter into this agreement for the described 
property, and (4) he/she has been informed for vendor/consultant services available in their area concerning the above request.

Section III.  It is mutually agreed:  Because of the danger from forest fires, the date and time of the service will be at the discretion 
of the MFC.  Either party may cancel this agreement by notifying the other party, preferably in writing.   

Section IV.  If the work above is on public lands, it will be necessary for the board of education to approve an estimated amount of  
$______________ from the forestry escrow fund. 

Section V.   All payments shall be rendered by a cashier, certified or personal check, or money order.  

Section VI.  The timetable to perform the above services expires on _______________, but may be extended on mutual consent. 

Customer Signature    Date  MFC Authorized Signature     Date 

Jackson County School District

4700 Colonel Vickrey Road

Vancleave Jackson MS 39565

(228)-826-3871

Jackson County School District

Jackson County, MS

Prescribed Burning - Silvicultural $25.00/Acre
 - 16-4S-5W - 640 Acres
 - 16-4S-8W - 120 Acres

Firelanes
16-4S-5W - 2 Miles
 - 16-4S-8W - 2 Miles

***Grant Funding Available***

$150.00/Hour

7/1/2026
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Mississippi Forestry Commission 
                                                                Authorization for Services Form                 AFS #__________________ 

(Customer Information) 

Cust / Board Number             E-Mail Address 

First Name            Last Name 

Agency / Business / Board Name 

Address

City                              County                                   State                      ZIP Code      (Plus-Four)

Contact Phone #             Alt. Contact Phone #                                

(Print)                  herein referred to as “applicant” and the Mississippi For-
estry Commission hereinafter referred to as “MFC” hereby enter into this agreement for the forestry services as described in the
sections below.  The MFC agrees to perform the services listed below.  Applicant agrees to the services by signing in the 
“customer signature” space provided following the section statements at the end of this agreement.

Section I.  The MFC agrees to provide the services below at this designated location:

Location:         FORTY:             SEC:           TWN:            RNG: 

   Type of Service                                         Est. Cost 
                 

                                                                     TOTAL ESTIMATED COST

Section II.  The applicant agrees: (1) to assume responsibility for boundary lines, and (2) pay the MFC invoice for all services 
covered under this agreement upon job completion, and (3) he/she has the right to enter into this agreement for the described 
property, and (4) he/she has been informed for vendor/consultant services available in their area concerning the above request.

Section III.  It is mutually agreed:  Because of the danger from forest fires, the date and time of the service will be at the discretion 
of the MFC.  Either party may cancel this agreement by notifying the other party, preferably in writing.   

Section IV.  If the work above is on public lands, it will be necessary for the board of education to approve an estimated amount of  
$______________ from the forestry escrow fund. 

Section V.   All payments shall be rendered by a cashier, certified or personal check, or money order.  

Section VI.  The timetable to perform the above services expires on _______________, but may be extended on mutual consent. 

Customer Signature    Date  MFC Authorized Signature     Date 

Jackson County School District

4700 Colonel Vickrey Road

Vancleave Jackson MS 39565

(228)-826-3871

Jackson County School District

Jackson County, MS

$2,000.00

7/1/2026

Roadwork - All Sections (As Needed) $150.00/Hour
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Mississippi Forestry Commission 
                                                                Authorization for Services Form                 AFS #__________________ 

(Customer Information) 

Cust / Board Number             E-Mail Address 

First Name            Last Name 

Agency / Business / Board Name 

Address

City                              County                                   State                      ZIP Code      (Plus-Four)

Contact Phone #             Alt. Contact Phone #                                

(Print)                  herein referred to as “applicant” and the Mississippi For-
estry Commission hereinafter referred to as “MFC” hereby enter into this agreement for the forestry services as described in the
sections below.  The MFC agrees to perform the services listed below.  Applicant agrees to the services by signing in the 
“customer signature” space provided following the section statements at the end of this agreement.

Section I.  The MFC agrees to provide the services below at this designated location:

Location:         FORTY:             SEC:           TWN:            RNG: 

   Type of Service                                         Est. Cost 
                 

                                                                     TOTAL ESTIMATED COST

Section II.  The applicant agrees: (1) to assume responsibility for boundary lines, and (2) pay the MFC invoice for all services 
covered under this agreement upon job completion, and (3) he/she has the right to enter into this agreement for the described 
property, and (4) he/she has been informed for vendor/consultant services available in their area concerning the above request.

Section III.  It is mutually agreed:  Because of the danger from forest fires, the date and time of the service will be at the discretion 
of the MFC.  Either party may cancel this agreement by notifying the other party, preferably in writing.   

Section IV.  If the work above is on public lands, it will be necessary for the board of education to approve an estimated amount of  
$______________ from the forestry escrow fund. 

Section V.   All payments shall be rendered by a cashier, certified or personal check, or money order.  

Section VI.  The timetable to perform the above services expires on _______________, but may be extended on mutual consent. 

Customer Signature    Date  MFC Authorized Signature     Date 

Jackson County School District

4700 Colonel Vickrey Road

Vancleave Jackson MS 39565

(228)-826-3871

Jackson County School District

Jackson County, MS

Forest Inventory/Stewardship Plan Updates $3.50/Acre

16-6S-6W - 640 Acres
16-7S-7W - 640 Acres

$2,240.00
$2,240.00

$4,480.00

7/1/2026

**FRDP Cost Share Available
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Mississippi Forestry Commission 
                                                                Authorization for Services Form                 AFS #__________________ 

(Customer Information) 

Cust / Board Number             E-Mail Address 

First Name            Last Name 

Agency / Business / Board Name 

Address

City                              County                                   State                      ZIP Code      (Plus-Four)

Contact Phone #             Alt. Contact Phone #                                

(Print)                  herein referred to as “applicant” and the Mississippi For-
estry Commission hereinafter referred to as “MFC” hereby enter into this agreement for the forestry services as described in the
sections below.  The MFC agrees to perform the services listed below.  Applicant agrees to the services by signing in the 
“customer signature” space provided following the section statements at the end of this agreement.

Section I.  The MFC agrees to provide the services below at this designated location:

Location:         FORTY:             SEC:           TWN:            RNG: 

   Type of Service                                         Est. Cost 
                 

                                                                     TOTAL ESTIMATED COST

Section II.  The applicant agrees: (1) to assume responsibility for boundary lines, and (2) pay the MFC invoice for all services 
covered under this agreement upon job completion, and (3) he/she has the right to enter into this agreement for the described 
property, and (4) he/she has been informed for vendor/consultant services available in their area concerning the above request.

Section III.  It is mutually agreed:  Because of the danger from forest fires, the date and time of the service will be at the discretion 
of the MFC.  Either party may cancel this agreement by notifying the other party, preferably in writing.   

Section IV.  If the work above is on public lands, it will be necessary for the board of education to approve an estimated amount of  
$______________ from the forestry escrow fund. 

Section V.   All payments shall be rendered by a cashier, certified or personal check, or money order.  

Section VI.  The timetable to perform the above services expires on _______________, but may be extended on mutual consent. 

Customer Signature    Date  MFC Authorized Signature     Date 

Jackson County School District

4700 Colonel Vickrey Road

Vancleave Jackson MS 39565

(228)-826-3871

Jackson County School District

Jackson County, MS

Invasive Control - Cogon Grass $50.00/Hour

$2,000.00

7/1/2026
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Mississippi Forestry Commission 
                                                                Authorization for Services Form                 AFS #__________________ 

(Customer Information) 

Cust / Board Number             E-Mail Address 

First Name            Last Name 

Agency / Business / Board Name 

Address

City                              County                                   State                      ZIP Code      (Plus-Four)

Contact Phone #             Alt. Contact Phone #                                

(Print)                  herein referred to as “applicant” and the Mississippi For-
estry Commission hereinafter referred to as “MFC” hereby enter into this agreement for the forestry services as described in the
sections below.  The MFC agrees to perform the services listed below.  Applicant agrees to the services by signing in the 
“customer signature” space provided following the section statements at the end of this agreement.

Section I.  The MFC agrees to provide the services below at this designated location:

Location:         FORTY:             SEC:           TWN:            RNG: 

   Type of Service                                         Est. Cost 
                 

                                                                     TOTAL ESTIMATED COST

Section II.  The applicant agrees: (1) to assume responsibility for boundary lines, and (2) pay the MFC invoice for all services 
covered under this agreement upon job completion, and (3) he/she has the right to enter into this agreement for the described 
property, and (4) he/she has been informed for vendor/consultant services available in their area concerning the above request.

Section III.  It is mutually agreed:  Because of the danger from forest fires, the date and time of the service will be at the discretion 
of the MFC.  Either party may cancel this agreement by notifying the other party, preferably in writing.   

Section IV.  If the work above is on public lands, it will be necessary for the board of education to approve an estimated amount of  
$______________ from the forestry escrow fund. 

Section V.   All payments shall be rendered by a cashier, certified or personal check, or money order.  

Section VI.  The timetable to perform the above services expires on _______________, but may be extended on mutual consent. 

Customer Signature    Date  MFC Authorized Signature     Date 

Jackson County School District

4700 Colonel Vickrey Road

Vancleave Jackson MS 39565

(228)-826-3871

Jackson County School District

Jackson County, MS

Boundary Line Maintenance

16-4S-5W - 4 Miles
16-6S-7W - 4 Miles

$270.00/Mile

$1,080.00
$1,080.00

$2,160.00

7/1/2026
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Resolution of Recognition and Appreciation  
HEREAS, St. Martin Middle School has been fortunate to have Otis Ferrell as a 

dedicated and committed Teacher of St. Martin Middle School, who devoted his talents to 
teaching multiple subjects over 38 years. In addition to teaching in Alabama, Louisiana, and 
Utah, Mr. Ferrell has also taught at all three Jackson County Attendance Centers: St. Martin, 
Vancleave, and East Central, and; 

WHEREAS, Otis Ferrell provided quality instruction using effective teaching strategies, 
while compassionately helping students to develop academically, physically, socially, and 
emotionally; he provided rigorous instruction with fidelity, he selflessly and consistently 
supported students as well as faculty. He kindheartedly and quickly aided anyone he observed in 
need, imparting his wisdom with a smile, and; 

 WHEREAS, Otis Ferrell found the importance in furthering his own education, as well, 
by obtaining a BS in Coaching and Sports Administration, a MS in Health and Human 
Performance, and a MS in Science Education - all from the University of Southern Mississippi, 
and; 
 ​ WHEREAS, we, as coworkers and friends of Otis Ferrell, wish to extend our genuine 
appreciation for his educational contribution and service and extend our best wishes for a most 
happy and productive time of retirement with more time to enjoy spending with Jana, his wife of 
38 years, traveling, fishing, spending time between Ocean Springs and New Orleans, and 
cultivating oysters off his beach in Belle Fountaine, and; 
 ​ WHEREAS, the Jackson County School Board and Superintendent wishes to extend our 
sincere appreciation for these years of dedicated service, and; 
 ​ NOW THEREFORE BE IT RESOLVED, that St. Martin Middle School recognizes and 
appreciates the dedication and service of Otis Ferrell and wishes him well in all future endeavors, 
and further that this resolution of Appreciation and Support be duly recorded in the minutes of 
the Jackson County School Board monthly meeting on this the 13th day of the month of July in 
the year of 2026.  

 
___________________________                                              ____________________________ 

 Amy Peterson, Chair Woman                                                     Deanna Smith, Vice-ChairWoman 
 
 

___________________________                                              ____________________________  
 Lea Bailey, Secretary                                                                     Stefanie Moran, Board Member 

 
  

___________________________                                              ____________________________ 
   William Collier, Board Member                                                David Baggett, Superintendent 
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Date of Proposal: 7/31/2026 

Proposal#009594100 
Prepared For 

Proposal Expiration Date: 9/14/2026 

Jackson Co School District 

Attention: 
Magan Roberts 

mwj2121@jcsd.ms 

For the Purchase of: 

Read 180 Dedicated/pull-out (Stand-Alone) 

Please submit PO to gregory.cobb@hmhco.com 

Prepared By 
Gregory Cobb 

gregory .cobb@hmhco.com 

Please submit this proposal with your purchase order. 

Purchase orders or duly executed service agreements for Professional Services purchased, must be 
submitted at least 30 days before the service event date. 

For greater detail, the complete Terms of Purchases may be reviewed here: 
http://www.hmhco.com/common/terms-conditions 

The Jackson County School District Standard Contract Addendum attached 
hereto as Exhibit "A" is hereby incorporated into the Agreement between 
the parties. 

Send Check Payments to: 
HMH Education Company 
14046 Collection Center Drive 
Chicago, IL 60693 

Attention: 
Magan Roberts 

mwj2121@jcsd.ms 

HMH Confidential and Proprietary 

Send Orders to : 
orders@hmhco.com 
FAX: 800-269-5232 

009594100 Sold:0000280056 Ship:0000280056 Page 1 of 3 Please submit this form with your purchase order 
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Date of Proposal: 7/31/2026 Proposal for 

Jackson Co School District 

ISBN 

Stage A 
Student Licenses 

1866600 9780358937265 Read 180 Student License 1 Year 
Includes: 

Read 180 on Ed Student License 1 Year 
Implementation Success 

Total for Student Licenses 

Teacher Licenses 

1835546 9780358740643 Read 180 Teacher License 1 Year 
Includes: 

Read 180 on Ed Teacher License 1 Year 
Access to Teacher's Corner 

Total for Teacher Licenses 

Total for Stage A 

Title 

Subtotal Purchase Amount: 
Shipping & Handling: 

Sales Tax: 

Total Cost of Proposal (PO Amount): 

Send Check Payments to: 
HMH Education Company 
14046 Collection Center Drive 
Chicago, IL 60693 

Attention: 
Magan Roberts 

mwj2121@jcsd.ms 

Price 

$109.00 

$9,265.00 

$299.00 

$0.00 

$9,265.00 

$9,265.00 
$0.00 
$0.00 

$9,265.00 

HMH Confidential and Proprietary 

Expiration Date: 9/14/2026 

Quantity 

85 

Value of All 
Material 

$9,265.00 

Send ~ to: 
orders@hmhco.com 
FAX: 800-269-5232 

Free 
Materials 
Quantity 

009594100 Sold:0000280056 Ship:0000280056 Page 2 of 3 Please submit this form with your purchase order 
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Date of Proposal: 7/31/2026 Proposal for Expiration Date: 9/14/2026 

Jackson Co School District 

Total Cost of Proposal (PO Amount): $9,265.00 

Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high­

quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms 

help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solut ions. 

Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges. 
Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual 
school sites, but it is essential that this is accurate. 

Please supply the name of each important district point of contact for all aspects of the solution including their direct 
contact information (email/phone): 

o Point of Contact for Print materials 
o Point of Contact for Digital materials 

o Point of Contact for Scheduling Professional Development 
o Email address for Accounts Payable contact 

Please confirm that we have the correct 'Ship to' and 'Sold to' information on the cost proposal. 
Ship to: Sold to: 
Jackson County School District 
10820 YELLOW JACKET RD 
OCEAN SPRINGS, MS 39564-9246 

Please provide funding start and end dates. 

Jackson County School District 
10820 YELLOW JACKET RD 
OCEAN SPRINGS, MS 39564-9246 

Please note HMH bills products and services as they are fulfilled. You may receive multiple invoices for your order. 
HMH reserves the right to transmit documents electronically. 
Our payment terms are 30 days from the invoice date. 

Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment 
fluctuations, quantities cannot be adjusted between different programs or copyrights. 
Our shipping terms are FOB shipping point. The shipping term for your proposal is Shipping Point. 
Any proposed shipping or tax amount provided on this proposal, is based on the Ship To account location quoted within. 
If the location of your delivery changes, please include the proper sales tax and shipping charges for that location in the 
applicable Purchase Order 

Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall 
apply. 

Thank you in advance for supplying us with the necessary information at time of purchase. 
Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of ou r 
solution. 

For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions 

Date of Proposal: 7/31/2026 

Send Check Payments to: 
HMH Education Company 
14046 Collection Center Drive 
Chicago, IL 60693 

Attention: 
Magan Roberts 

mwj2121@jcsd.ms 

HMH Confidential and Proprietary 

Proposal Expiration Date: 9/14/2026 

Send Orders to: 
orders@hmhco.com 
FAX: 800-269-5232 

009594100 Sold:0000280056 Ship:0000280056 Page 3 of 3 Please submit this form with your purchase order 254



JACKSON COUNTY SCHOOL DISTRICT 
STANDARD CONTRACT ADDENDUM 

WHEREAS St. Martin Upper Elementary School is a part of the Jackson 

County School District, a political subdivision of the State of Mississippi and as 

such is restricted from entering into contracts and/or agreements with terms and/or 

provisions contrary to or prohibited by Mississippi Law. 

NOW, therefore, in consideration of the mutual benefit to both parties, the 

undersigned contracting party, HMH Education Company ("VENDOR"), does 

hereby agree to the following standard terms, conditions and provisions of the 

Jackson County School District Standard Contract Addendum, and the same are 

hereby adopted and incorporated into, and shall apply to the Agreement between 

the parties relating to Proposal #009594100 (pgs. 1-3) (Date of Proposal 

07/31/2026) regarding the Read 180 Student Licenses; (2026-2027), as follows: 

1. Term/No Automatic Renewal: Unless otherwise specified in the 

contract, the term of the contract or any renewal thereof shall only be for the 

current school year to which the agreement applies. There shall be no automatic 

renewals and if the contract does extend past that date, such contract will not be 

void but shall be voidable at the discretion of the School Board. Further, terms and 

provisions to the contrary notwithstanding, no contract can be entered into that 

binds a successor board. 

Exhibit "A" Page I of5 255



2. Renewal/Extension of Term: Any extension or renewal of the 

agreement between the parties is subject to approval by the Board of Education of 

the Jackson County School District and Vendor and shall be subject to the terms of 

this addendum. 

3. Governing Law: Mississippi law shall govern the interpretation of the 

agreement between the parties and any dispute that may arise between the parties. 

Nothing in the contract between the parties shall be interpreted to abridge, modify 

or reduce any of the defenses provided to the Jackson County School District by 

case law and/or statutes of the state of Mississippi. 

4. Indemnity: The Jackson County School District shall not be subject 

to the terms of any provision or term in the contract requiring it to defend or 

indemnify any entity or party to the contract, and shall not be liable under any 

scenario for the other party's legal fees. 

5. Venue/Exclusive Jurisdiction: The Courts of the State of Mississippi 

shall have exclusive jurisdiction of any dispute between the parties and the venue 

of said disputes shall be in Jackson County, Mississippi. Further, any entity or 

business which contracts with the Jackson County School District submits to the 

personal jurisdiction of the courts of Jackson County, Mississippi. 

Exhibit "A" Page 2 of 5 256



6. No waiver of Warranties: Notwithstanding any prov1s1ons to the 

contrary, any contract provision seeking to limit the Jackson County School 

District's recovery resulting from the breach of an express warranty or any implied 

warranty of merchantability or fitness for a particular purpose shall be of no force 

or effect to the extent it is contrary to Mississippi law, but otherwise fully 

enforceable. 

7. No Waiver of Damages: Notwithstanding any prov1s10n to the 

contrary that may be found in the contract, supplemental terms or terms of use that 

may be referenced therein, any provision seeking to limit and/or waive the 

recovery by the Jackson County School District of any type of damages, including 

but not limited to consequential, special and/or punitive damages shall be of no 

force and effect except when the damages are caused by the District's negligence, 

willful misconduct or material breach of this addendum or Agreement, or third 

parties beyond the control of the Vendor, provided that in an event Vendor is 

required to indemnify District, Vendor shall be entitled to contribution to the extent 

of the relative fault, if any, of the District to the extent it is contrary to Mississippi 

law, but otherwise fully enforceable. Further, any provision seeking to limit 

damages of the contracting party to the contract price or some other amount shall 

be of no force and effect to the extent it is contrary to Mississippi law, but 

otherwise fully enforceable. 
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8. Arbitration: The Jackson County School District shall not be subject 

to the terms of any provision contained in the contract, supplemental terms or 

terms of use that would require the Jackson County School District to submit the 

resolution of a dispute to binding arbitration and that any such term or provision 

requiring the same shall be deemed to be of no force or effect. 

9. No Waiver of the Right of Trial by Jury: Notwithstanding any 

provision to the contrary, any provision seeking a waiver by the Jackson County 

School District to its ·right to a jury trial as to any aspect of a dispute between the 

parties hereto shall be of no force or effect. 

10. No Waiver or Statute of Limitations: Notwithstanding any provision 

to the contrary, any provision seeking to limit or modify a statute of limitation for 

any purpose shall be of no force and effect. 

11. No Waiver of Limitation of Rights or Remedies Under the Uniform 

Commercial Code: Notwithstanding any provision and/or language of the contract 

to the contrary, any provision seeking a waiver or to limit any rights and/or 

remedies of the Jackson County School District under the Uniform Commercial 

Code shall be of no force and effect. 

12. Conflict of Terms: To the extent there is a conflict between the terms 

of this addendum or the terms of the contract, the terms of this addendum will 

control. Upon expiration or termination of this contract, the terms of this 
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addendum shall survive and will apply with respect to any dispute that may exist 

between the parties. 

13. Amendment: Even if not specifically provided for herein, the terms, 

conditions and provisions of the Agreement between the parties relating to 

Proposal #00954100 (pgs. 1-3) (Date of Proposal 07/31/2026), including but not 

limited to the HMH Standard PreK-12 Terms of Purchase located at 

http://www.hmhco.com/common/terms-conditions, Terms of Use (last updated 

03/04/2022; Provisions 1-13), Privacy Policy (last updated 04/04/2019), as well as 

any other terms and conditions of purchase provided for therein, and any other 

attendant documents that are made a part of the agreement between the parties, are 

hereby amended and modified where necessary and applicable and to the extent 

necessary to comply with Mississippi law as set forth in the Mississippi Code of 

1972, as amended, and as interpreted by the Mississippi Attorney General and the 

Mississippi Supreme Court. 

VENDOR: 
HMH Education Company Jackson County School District: 

NAME & TITLE (SIGNED) NAME & TITLE (SIGNED) 

NAME & TITLE (PRINT) NAME & TITLE (PRINT) 

(DATE) (DATE) 
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Ashley Poreda, Manager, Contracts

6/30/2026
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

VLE

school student activity program/club

school employees

VLE - Reading for Education
Tricia Jacquet

01/11/2027 02/05/2027

In school only 2

650 $1,000.00

Yes

Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Tricia Jacquet (06/09/2026 16:00:24 CDT) 06/09/2026

Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

06/10/2026

Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Montgomery Noblitt (06/10/2026 10:37:46 CDT)
Montgomery Noblitt 06/10/2026

Students and families provide email address to Reading for Education

n/a

Student and School Supplies

n/a
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAMRB_fL0gdTSmpZqYFmz2v-XgZzZP8mdSDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

VLE

school student activity program/club

school employees

VLE - Bulldog Holiday/Store Cart
Katryna Twilbeck

07/24/2026 05/26/2027

In school only 3

650 $1,500

Yes

Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Katryna Twilbeck (06/09/2026 16:58:49 CDT) 06/09/2026

Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

06/10/2026

Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Montgomery Noblitt (06/10/2026 10:37:27 CDT)
Montgomery Noblitt 06/10/2026

Cart/Shop available to students weekly to make purchases. 

n/a

Student and School Supplies

n/a
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAhVc5sEJ0-zRqjTg5G5DTjS_vclkCqkflDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

VLE

school student activity program/club

school employees

SR Mobile Events
Brittany Downs

07/23/2025 05/22/2026

In school only 1

650 $1,000.00

Yes

Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Brittany Downs (06/09/2026 15:45:08 CDT) 06/09/2026

Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

06/10/2026

Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)

Montgomery Noblitt (06/10/2026 10:38:07 CDT)
Montgomery Noblitt 06/10/2026

Kona Ice, Travelin' Tom's Coffee, Beverly Ann's Ice Cream & Cookie monthly sales. 

n/a

Student and School Supplies

n/a
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2) Transaction ID: CBJCHBCAABAAxvywdXiAvrP4axR01UuzaKSj39LaYxfsDocument Name: Gifts Fundraiser Authorization Form 6-4-2025 fillable (2)
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form

VAC Athletics

school student activity program/club

members of an outside organization

Vancleave Athletic Dept.
Dean Lepoma

07/16/2026 07/16/2026

In community only 2

50 $300

No

Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form

Dean Lepoma (06/26/2026 08:32:52 CDT) Jun 26, 2026

Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form

Christopher Lebatard (06/26/2026 08:35:10 CDT) Jun 26, 2026

Trucks will be set up outside of VMS selling snow cones, coffee and cookies.

NA

To help pay for dues and fees for teams during the school year.

NA
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAb4daIoG9V56p-S43my3xCr-8UltUFcbVDocument Name: Fundraiser Authorization Form
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Select

Select

Select

Select

Select

Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf

Vancleave Lower Elementary
members of an outside organization

Lauren Hitt
VLE - PTO
Lauren Hitt

07/24/2026 05/24/2027

In Community 1
Seasonal raffle

n/a
680 5000

Student and teacher incentives and 10% gym fund
n/a

Yes

Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf

Lauren Hitt (06/17/2026 13:30:20 CDT) 06/17/2026

Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf

06/17/2026

Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf

Montgomery Noblitt (06/22/2026 13:24:41 CDT)
Montgomery Noblitt 06/22/2026
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAptojlJ2_09ziZ0JuDa8B1SCdgaeusqzKDocument Name: Gifts Fundraiser Authorization.pdf
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Select

Select

Select

Select

Select

Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf

Vancleave Lower Elementary
members of an outside organization

members of an outside organization

VLE - PTO
Lauren Hitt

07/24/2026 05/24/2027
In Community & School 3

Spring color run
n/a

680 5000
Student and teacher incentives and 10% gym fund

n/a
Yes

Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf

Lauren Hitt (06/17/2026 13:44:33 CDT) 06/17/2026

Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf

06/17/2026

Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf

Montgomery Noblitt (06/22/2026 13:24:01 CDT)
Montgomery Noblitt 06/22/2026

336



 
 
 

Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf Transaction ID: CBJCHBCAABAAZ4xrS3XSYR6n7IdtKlvDg521WHtLx2q0Document Name: Gifts Fundraiser Authorization.pdf
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form

VHS

school student activity program/club

members of an outside organization

VHS Volleyball
Kyle Long

07/20/2026 07/21/2026

In school only 1

30 $2,000

Yes

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form

Kyle Long (07/02/2026 09:35:57 CDT) Jul 2, 2026

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form

Dean Lepoma (07/08/2026 07:44:33 CDT) Jul 8, 2026

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form

Christopher Lebatard (07/08/2026 13:41:54 CDT) Jul 8, 2026

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form

Mini camp for grades 3-6/Alumni game 

na

Pregame meals for volleyball and equipment.

na
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form Transaction ID: CBJCHBCAABAAGCciCU7iLdjrjJdMR3boN4uG-oNAU8OgDocument Name: Fundraiser Authorization Form
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JACKSON COUNTY SCHOOL DISTRICT 
Fundraiser Authorization Form 

This form must be completed and have administrative approval before entering into any agreement with a vendor, 
before any advertising and before any solicitation begins. 

Fundraisers requested by clubs and activities that are part of the school’s student activity program will be prioritized 
over fundraisers of external clubs and activities. 

If a contract with an outside money vendor is required, please attach the unsigned contract to this request form.  

School Name:  _______________________________________________________________________________ 

The requesting club or activity is a(n):  ____________________________________________________________ 

The resulting money will be collected by:  ___________________________________ 

Name of Activity/Sport/Outside Organization:  _____________________________________________________ 

Full Name of Sponsor/Coach/Outside Officer:  _____________________________________________________ 

Ending -Dates of fundraising activity:  Beginning - _____________   _____________   

of 3 fundraisers # of Fundraiser:  Location of fundraising: ____________________________          _____ 

Describe the fundraiser:  _______________________________________________________________________ 

___________________________________________________________________________________________ 

Anticipated revenue:  $# of students involved:  ______ ______________ 

Anticipated use of revenue:  ____________________________________________________________________ 

________________________________________ ___________________________________________________

Were students informed in writing that the fundraiser is voluntary? _________ 

______________________ _______________________________________________    
Signature of Sponsor/Coach/Outside Organization Officer Date 

Approved by: 

______________________ _______________________________________________       
Signature of Principal  Date 

______________________ _______________________________________________   
Signature of Asst. Superintendent Date 

______________________ _______________________________________________   
Signature of Superintendent  Date 

______________________ _______________________________________________   
Signature of Board Chairman  Date 

Revised January 2024 

Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form

SMAC Athletics

school student activity program/club

members of an outside organization

SMHS and SMMS volleyball
Jason Quaregna / Daphne Hampton

07/25/2026 10/17/2026

In school and community 1

32 $5,000.00

Yes

Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form

Jason Quaregna (07/08/2026 14:20:17 CDT) Jul 8, 2026

Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form

Jesse Kanode (07/08/2026 14:20:47 CDT)
Jul 8, 2026

Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form

Christopher Lebatard (07/08/2026 14:42:35 CDT)
Jul 8, 2026

Team concession stand,

Run by the booster club

To help offset seasonal cost with 

team expenses and help to upgrade equipment
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Revised January 2024 

Complete after Fundraiser: 
 
Actual use of revenue:    

Total revenue generated:   

Bank and name of account where revenue was deposited into:   

Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form Transaction ID: CBJCHBCAABAANxhuaC0ZHXuDaNB5AKW6FND7cYYV7RR6Document Name: Fundraiser form
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Planning Commission Meeting 
June 17, 2026 

Page 1 of 5 

MINUTES OF THE MEETING 
JACKSON COUNTY PLANNING COMMISSION 

 
Members Present: Karen Pittman 

James Brewer 
   Dr. Jeffrey Knight    

George Sholl 
Loretta Jennings 
Stuart White 

 
Members Absent: Regina Holland 
    
Also, Present:   Amanda Moser Derouen, Planning & Zoning Administrator 
   Luke Brenner, Building Official 
   Mary Ann Baran, Assistant Zoning Administrator 
   Marissa Jones, Floodplain Manager 
   Tristan Armer, County Attorney 
   Norma Jean Ladner Soroe, Court Reporter 
 
The regularly scheduled meeting of the Jackson County Planning Commission was held at 9:00 
a.m., June 17, 2026, in the regular meeting place of the Board of Supervisors located at 2915 
Canty Street, Jackson County Services Complex in the City of Pascagoula, Mississippi. 
 
Subdivisions: 
 
Jarvis Estates – Preliminary Plat – being developed by Kevin Jarvis, consisting of nine (9) single-
family residential lots, MP Design Group, engineer, zoned A-1, Daisy Vestry Road, Latimer 
Jack Schmidt, engineer, was present. The lots are 1 – 2.4 acres in size. The owner wishes to build 
their retirement home within the community. 
Garrett Green, consulting engineer, confirmed all items have been addressed and completed.  
Motion by Knight seconded by Jennings to recommend approval of the Preliminary Plat for Jarvis 
Estates. The motion carried unanimously 6-0 with one (1) member absent. 
 
Big Hill Acres Unit 6 – Final Plat – being developed by Big Hill Acres, Inc., consisting of 20 single-
family residential lots, zoned A-1, off Jim Ramsay Road, Latimer 
Garrett Green, consulting engineer, explained the lots meet the zoning requirements.  
Motion by Brewer seconded by Knight to recommend approval of the Final Plat for Big Hill Acres 
Unit 6. The motion carried 5-1 with Jennings, Brewer, White, Knight, and Pittman voting aye, Sholl 
voting nay, and one (1) member absent.  
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Alexis Crossing – Preliminary Plat Amendment (No Variances) – being developed by Bryant 
Homes, LLC, consisting of 35 single-family residential lots, Terry Moran & Heinrich & Associates, 
LLC, engineers, zoned R-1A, Alexis Lane, St. Martin 
Nick Fountian was present. This is the same submittal as before without the variances since they 
were denied.  
Garrett Green, consulting engineer, noted the submitted plans revised the setbacks since the 
variance was denied.  
Motion by Jennings seconded by Sholl to recommend approval of the Preliminary Plat 
Amendment for Alexis Crossing. The motion carried unanimously 6-0 with one (1) member 
absent.  
 
Alexis Crossing – Final Plat – being developed by Bryant Homes, LLC, consisting of 35 single-family 
residential lots, Terry Moran & Heinrich & Associates, engineers, zoned R-1A, Alexis Lane, St. 
Martin 
Garrett Green, consulting engineer, clarified why the preliminary amendment and final plat were 
on the same agenda.  
Motion by Knight seconded by Sholl to recommend approval of the Final Plat for Alexis Crossing.  
The motion carried unanimously 6-0 with one (1) member absent.  
 
Lemoyne Heights – Preliminary Plat Renewal – being developed by BLCS, LLC, consisting of 41 
single-family residential lots, Terry Moran, engineer, zoned R-1, Lemoyne Boulevard & Bayou 
Pines Drive, St. Martin 
Bobby Heinrich was present. There are no changes to the previously approved plans. They just 
recently received state approvals and are now ready for construction and just need a little more 
time to complete everything.  
Garrett Green, consulting engineer, confirmed no changes had been made. 
Motion by Sholl seconded by Jennings to recommend approval of a Preliminary Plat Renewal for 
Lemoyne Heights. The motion carried unanimously 6-0 with one (1) member absent.  
 
Public Hearings: 
 
RZON-04-2026-00046 – 68 Ventures, LLC – Zone Change – to request a zone change from A-1, 
General Agricultural District to R-1A, Single-Family Residential District for the development of a 
single-family residential subdivision, Pine Avenue, Latimer area, PIDN 03536030.000 
This item was withdrawn by the applicant after the agenda had been published.  
 
VARI-05-2026-00050 – Tyler Willis – Variance – to request a 0-.54-acre lot size variance of the 
minimum one (1) acre required to allow the construction of a new residence on a 0.46-acre 
vacant parcel, zoned A-1, Poppy Drive, Helena area, PIDN 01033120.555 
Tyler Willis was present. He intends to construct a residence and sell it. It’s been owned by his 
family for a long time.  
Jeff Mattison, Fire Marshal, has no issues related to fire safety. 
Motion by Sholl seconded by Pittman to recommend approval of a 0.54-acre lot size variance. 
regulations. The basis for the recommendation is that the strict application of the regulations 
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would result in peculiar and exceptional practical difficulties to or exceptional undue hardship 
upon the owner of the property and the variance would carry out the purpose and intent of 
these regulations. The motion failed with Sholl, and Pittman voting aye, Jennings, Brewer, and 
White, and Knight voting nay, and one (1) member absent.  
Motion by Knight seconded by White to recommend denial of the variance. The basis for the 
recommendation is that the strict application of the regulations would not result in peculiar and 
exceptional practical difficulties to or exceptional undue hardship upon the owner of the 
property and the variance will not carry out the purpose and intent of these regulations. The 
motion carried with Jennings, Brewer, White, and Knight voting aye, Sholl and Pittman voting nay, 
and one (1) member absent.  
 
SPEC-05-2026-00051 – Rodney King – Special Exception – to allow temporary placement of a 
camper for weekend use on vacant property prior to building a residence, zoned R-4, Hallstrom 
Street, Escatawpa area, PIDN 01802030.012  
Rodney King was present. He will only use it on weekends and does not intend on building a 
residence for approximately ten (10) years.  
Joshua Fauver spoke in opposition. He doesn’t want campers or tents; it will open a door for 
others.  
Timothy Amos spoke in opposition. He’s lived there for 45 years. He worked with the county to 
improve the roadway [cul-de-sac]. There are wetlands in the area.  
Motion by Sholl seconded by Knight to recommend denial of the request. The basis for the 
recommendation is that the requested exception will not be in harmony with the purpose and 
intent of the ordinance and will be injurious to the neighborhood or the general welfare. The 
motion carried unanimously 6-0 with one (1) member absent.  
 
SPEC-05-2026-00052 – Brian Chambley – Special Exception – to allow the construction of a 30’ x 
40’ storage shed on an existing slab prior to building a residence on vacant property, zoned A-2, 
4017 Orange Grove Street, Orange Grove area, PIDN 01126192.000  
Brian Chambley was present. He intends to begin construction of a residence by the spring of 
next year.  
No speakers for or against  
Motion by Sholl seconded by white to recommend approval for the construction of a storage 
shed on an existing slab prior to the construction of a residence. The basis for the 
recommendation is that the requested exception will be in harmony with the purpose and intent 
of the ordinance and will not be injurious to the neighborhood or the general welfare. The 
motion carried unanimously 6-0 with one (1) member absent.  
 
SUDB-05-2026-00053 – Dennis J. Parker – Subdivision Amendment – to request the subdivision 
of a lot within a platted subdivision, Suburban Acres, for the construction of a residence, zoned 
A-2, 14712 Pine Ridge Road, Latimer area, PIDN 07160120.000  
Dennis Parker was present. A grandfather would like his grandson to build a residence and start a 
future.  
Rick Black spoke in favor. He is a neighbor and they are all family. This is a great kid trying to build 
a future.  
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Motion by Brewer seconded by White to recommend approval of the subdivision of a part of Lot 
55, Block 3 of the Suburban Acres Subdivision. The motion carried unanimously 6-0 with one (1) 
member absent.  
 
SPEC-05-2026-00055 – Hunter Lynd – Special Exception – to allow an existing 30’ x 40’ storage 
shed to remain on vacant property for personal storage of a trailer, cattle feed, and hay prior to 
building a residence, zoned A-1, Old School Trail Road, Wade area, PIDN 01611010.010  
Hunter Lynd was present. He received approval for a lot split and intends to start construction of 
a residence by the end of the year.  
No speakers for or against. 
Motion by Knight seconded by Jennings to recommend approval of the construction of a storage 
shed. The basis for the recommendation is that the requested exception will be in harmony with 
the purpose and intent of the ordinance and will not be injurious to the neighborhood or the 
general welfare. The motion carried unanimously 6-0 with one (1) member absent. 
 
SPEC-05-2026-00056 – Tim Alley – Special Exception – to allow the construction of a 50’ x 50’ 
metal storage building for personal use to be in front of the residence, zoned A-1, 16103 
McClelland Road, Latimer area, PIDN 03534180.095  
Timothy Alley was present. His home faces Daisy Vestry Road [east]. Therefore, if a shed was 
placed in his ‘side’ yard, it would be directly out his ‘front’ door.  
Jeff Mattison, Fire Marshal, has no issues related to fire safety since the building setbacks will be 
met. 
Motion by Sholl seconded by Jennings to recommend approval of the construction of a metal 
storage building in the front yard. The basis for the recommendation is that the requested 
exception will be in harmony with the purpose and intent of the ordinance and will not be 
injurious to the neighborhood or the general welfare. The motion carried unanimously 6-0 with 
one (1) member absent.  
 
SPEC-05-2026-00057 – Shawn Engle – Special Exception – to allow the construction of a 50’ x 30’ 
x 14’ metal building for personal storage of agricultural and property maintenance equipment 
prior to building a residence on vacant property, zoned A-1, Jim’s Place Road, Latimer area, PIDN 
02832020.001  
Shawn Engle was present. He does have house plans, but the contractor is not able to begin 
construction on his residence until October.   
No speakers for or against. 
Motion by White seconded by Jennings to recommend approval of the construction of a metal 
building for personal storage prior to building a residence. The basis for the recommendation is 
that the requested exception will be in harmony with the purpose and intent of the ordinance 
and will not be injurious to the neighborhood or the general welfare. The motion carried 
unanimously 6-0 with one (1) member absent.  
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