ROYALTON BOARD OF EDUCATION
Regular Meeting Agenda
July 14, 2025
6:00 PM

1.Call to Order
2.Pledge to Flag
3.Roll Call
4.Board Chair Comments
5.Approval of Agenda
6.Appreciation, Recognition and Presentations
7.Recognition of Citizens for Input Purposes
8.Reports/News
8.a.Superintendent Report
8.b.Business Manager Report
8.c.Principal Report
Description: Apprenticeship Update
9.Consent Agenda Approval
Description: *The Board is consenting to approve items listed below as
presented, at one time. At any point a Director can pull an item off the consent
agenda for further discussion.
9.a.Approval of Regular Board Meeting Minutes
9.b.Approval of Special Meeting Minutes
9.c.Claims, Accounts and Financial
Description: Approve accounts payable and receivables, and employee
reimbursements as attached and approve all other financial reports as presented.
9.d.Approval of Resignations
9.e.Approval of New Hires
Description: The Royalton School Board will approve the following hires based upon
the findings of each individual’s background check, licensure status, and discipline
report from the MN Department of Education.

10.Discussion/Information/Action Items
10.a.Approval of IOWA Resolution

10.b.Approval of LTFM 10-year plan
10.c.Student Discipline Process Update
10.d.Approval 2025-2026 Employee Handbook
10.e.Approval of Donations by Resolution
10.f.Policy Reading
10.f.1.First Policy Reading
10.f.2.Approval of Second and Final Policy Readings
Description: 506-Student Discipline and Addendum
516-Student Medication and Telehealth
525- Violence Prevention




10.f.3.Approval of Third Policy Reading
Description: 516.5- Overdose Medication
721- Uniform Grant Guidance

11.Upcoming Meeting Schedule
Description: July 23, 2025- Finance Committee Meeting-12pm

August 11, 2025-Regular Board Meeting-6pm
August 27, 2025-Finance Committee Meeting-12pm
August 27, 2025-Policy Committee Meeting-2pm
September 8, 2025-Regular Board Meeting-6pm

12.Adjournment
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FISCAL YEAR 2025
MAY BUDGET UPDATE

SCHOOL BOARD MEETING
JULY 14, 2025



ENROLLMENT

e Original 24-25 Adopted Budget: 910 ADM / Revised Budget: 918 ADM
o May enrollment K-12 = 925

m  ADM’s calculated based on weighted factor
m K-6th Grade =1.0
m  7th-12th Grade = 1.20

e 23-24 School ADM Served Report: 907 ADM / 991 APU

e Enroliment Tracking
o Monthly
o  Budgetimpact
o Updates to MDE ADM Web Estimates
m  08/06/24 - 910 ADM
m TBD-918 ADM



HISTORICAL ENROLLMENT

Royalton School District
Historical Adjusted Average Daily Membership (ADM)
EC HK  KGF 1 2 3 4 5 6 7 8 9 10 11 12 Total K-12 9% Change

2425 | 13.00 | 0.00 | 76.00 | 66.00 | 68.00 69.00 70.00 72.00 62.00 69.00 72.00 82.00 74.00 60.00 78.00 918.00 1.21%

23.04 | 1268 |10.00| 5800 | 67.00 | 6800 | 7400 | 6800 | 57.00 | 7000 | 7000 | 7900 | 7300 | 6500 | 7700 | 7100 | 907.00 | -296%

22023 | 892 | 896 | 55.82 | 68.00 | 7235 68.30 59.43 71.00 72.11 88.26 77.87 69.48 87.00 74.22 61.85 934.65 2.85%

2122 | 3.18 | 6.84 | 5870 | 70.50 | 67.00 57.15 66.93 63.08 86.94 72.96 69.96 84.48 78.06 68.72 57.43 908.75 -0.87%

2021 | 415 | 566 | 6101 | 6758 | 5388 | 6286 | 6121 | 8416 | 7407 | 6720 | 8916 | 8373 | 7253 | 6681 | 6682 | 916.68 | 289%

1900 | 577 | 819 | 5994 | 6012 | 6303 | 6102 | 8445 | 6773 | 7352 | 9087 | 8652 | 7663 | 7475 | 7726 | 5993 | 043.96 | .002%

1819 | 398 | 666 | 54.13 | 6412 | 57.29 81.43 64.99 70.26 94.37 85.31 78.93 73.62 87.06 65.19 60.77 94413 1.25%

1718 | 438 | 7.74 | 5622 | 5494 | 8269 | 6549 | 7034 | 9241 | 8047 | 7980 | 7239 | 8891 | 7104 | 6701 | 4305 | 03250 | 163%

16-17 | 500 |12.78| 4431 | 7943 | 63.36 69.41 88.72 68.95 74.01 67.75 85.90 72.55 75.69 56.85 57.85 917.56 287%

15-16 | 739 |19.77| 60.34 | 6418 | 70.13 90.00 70.51 75.05 67.37 88.03 71.31 75.95 64.97 65.56 61.46 944 .63 2.62%

14-15 | 10.51 |12.96| 48.19 | 7025 | 93.64 69.65 74.30 71.52 87.16 73.67 72.31 64.56 64.56 64.75 53.01 920.53 321%

1314 | 855 |1376| 5952 | 9162 | 7197 | 7560 | 6992 | 8043 | 7421 | 6913 | 6253 | 6453 | 6688 | 4949 | 4035 | g91.94

gc  Adjusted ADM for early childhood special education students
HK Adjusted ADM for kindergarten special education students / no longer used starting in FY25
KGE Adjusted ADM for non-special education kindergarten students in full-time programs




GENERAL FUND REVENUES - MONTH END = MAY 2025

May 31, May 31, May 31,
REVENUE 2025 2024 2023
% of % of

June 30, June 30, Adopted Revised Next Year Received Budget Budget Actuals |% of Actuals

REVENUE CATEGORIES 2023 2024 Budget Budget Budget YTD Encumb YTD | Remaining | Received | Received | Received
STATE 9,225,545 | 9,727,486 | 9,993,360 | 10,732,541 | 10,940,821 | 9,398,965 1,333,576 87.6% 87.1% 89.5%
FEDERAL 820,435 377,765 120,000 164,000 164,000 44,715 119,285 27.3% 42.6% 84.4%
PROPERTY TAXES 663,787 788,165 838,060 847,745 849,335 605,870 241,875 71.5% 64.0% 0.0%
ILOCAL (FEES, INTEREST, ETC.) 819,937 784,723 515,475 524,822 423,252 645,253 (120,431) 122.9% 85.7% 152.4%
TOTALS 11,529,704 | 11,678,138 | 11,466,895 | 12,269,108 | 12,377,408 | 10,694,803 1,574,305 87.2% 84.0% 88.5%

e Overall, slightly ahead as a % of the board approved revised budget at 87.2%
o Local revenue exceeds current budget due to an increase in donations
o Mid-State payment of $103,879 received June 2025



GENERAL FUND EXPENDITURES - MONTH END MAY 2025

May 31, May 31, May 31,
EXPENDITURES 2025 | 2024 2023
% of % of

June 30, June 30, Adopted Revised Next Year Expended Budget Budget Actuals |% of Actuals
OBIJECT SERIES 2023 2024 Budget Budget Budget YTD Encumb YTD | Remaining | Expended | Expended | Expended
SALARIES & WAGES 6,412,479 | 6,871,879 | 7,063,649 | 7,030,106 | 7,123,366 | 5,618,470 -1 1,411,636 79.9% 80.5% 80.2%
EMPLOYEE BENEFITS 1,756,061 | 1,910,867 | 1,964,817 | 2,161,451 | 2,118,532| 1,643,959 - 517,492 76.1% 81.2% 83.0%
PURCHASED SERVICES 1,776,111 2,065,094 1,443,836 1,879,742 1,804,297 1,724,826 - 154,917 91.8% 80.0% 96.7%
SUPPLIES 994,099 1,050,348 830,923 813,216 782,195 728,920 - 84,296 89.6% 84.9% 87.7%
EQUIPMENT 1,014,689 264,033 265,000 316,381 302,000 289,436 - 26,945 91.5% 62.8% 82.8%
OTHER EXPENDITURES 28,070 2,412 32,150 1,208 3,390 65,492 - (64,284)| 5421.6%| 1097.7% 111.1%
TOTALS 11,981,509 | 12,164,634 | 11,600,375 | 12,202,105 | 12,133,780 | 10,071,103 - 2,131,002 82.5% 80.7% 84.0%

e Overall, on track as a % of the board approved revised budget at 82.5%



GENERAL FUND EXPENDITURES - MONTH END MAY 2025

e Salaries & Wages - slightly under budget
e Benefits - under budget

e Purchased Services - on track w/ budget
o Property Insurance paid in full
o LTFM repairs & maintenance projects
o Mid-State Special Education Services
o PSEO - under budget

e Supplies - on track w/ budget

e Capital - on track w/ budget
o Bus purchase
o Technology
o  Curriculum

e Other - on track w/ budget

o Reclassification - end of year chargebacks
|



LONG TERM FACILITY MAINTENANCE (LTFM) FY27 REVENUE

2025 PAY 2026 LEVY = FY27 REVENUE

e BASED ON APU (955.26) AND BUILDING AGE (34 YEARS)

e AIDAND LEVY ALLOCATION
o 35% LEVY
o 65%AID

e $352,627 TOTAL LTFM REVENUE
o GENERAL FUND PORTION - $185,210
o DEBT SERVICE PORTION - $167,417
m PAID OFF FY33



LONG TERM FACILITY MAINTENANCE ( LTFM) FY27 EXPENSE

e $43,600 TOTAL LTFM EXPENSE BUDGETED

o HEALTH & SAFETY - $8,600

o FIRE SAFETY - $11,300

o BUILDING ENVELOPE - $2,700

o BUILDING HARDWARE & EQUIPMENT - $2,000
o MECHANICAL SYSTEMS - $9,000

o SITE PROJECTS - $10,000



LONG TERM FACILITY MAINTENANCE ( LTFM) PROJECTED FUND BALANCE

FY25 - $85,000

FY26 - $231,000

FY27 - $372,000

FY28 - $514,000

FY29 - $656,000

FY30 - $797,000

FY31 - $939,000

FY32 - $1,080,000 (roof work projected to begin)

FY33 - $1,390,000 (LTFM BOND PAID OFF)
FY34 - $1,698,000
FY35 - $2,007,000

*ASSIGNED FUND BALANCE - ROOF = $100,000



Thank you!



Regular Meeting

Monday, June 9, 2025 6:00 PM

Early Childhood Entrance Foyer, Enter Door #1, 120 South Hawthorn Street, Royalton,
MN 56373

Jon Andres: Present

Lucas Boyd: Present

Randy Hackett: Absent

Rian Hofstad: Absent

Ellie Holm: Present

Maria Traut: Present

Present: 4, Absent: 2.

a b w N

Call to Order

Pledge to Flag

Roll Call

Board Chair Comments

Approval of Agenda

Action(s) :

Approval of Agenda. This motion, made by Maria Traut and seconded by Lucas
Boyd, Passed.

Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

Appreciation, Recognition and Presentations

Description: State Track Participants

Track Athlete of the Year

Robotics Worlds Participants

Golf All-Conference/Player of the Year

All-Conference Baseball

Recognition of Citizens for Input Purposes

Reports/News

.a. Board Committee Report

.b. Superintendent Report

.C. Business Manager Report

.d. Principal Report

.e. Activities Director Report

Consent Agenda Approval

Description: *The Board is consenting to approve items listed below as
presented, at one time. At any point a Director can pull an item off the
consent agenda for further discussion.

Action(s):

Approval of All Items on Consent Agenda. This motion, made by Jon Andres
and seconded by Lucas Boyd, Passed.

Voting Detail:

O O O o

Andres: Yea



10.

Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

9.a. Approval of Regular Board Meeting Minutes
9.b. Approval of Work Session Minutes

9.c. Claims, Accounts and Financial

Description: Approve accounts payable and receivables, and employee
reimbursements as attached and approve all other financial reports as
presented.

9.d. Approval of Resignation/Termination

9.e. Approval of New Hires
Description: The Royalton School Board will approve the following hires
based upon the findings of each individual’s background check, licensure
status, and discipline report from the MN Department of Education.

9.f. Community Education Director Contract
Discussion/Information/Action Items
10.a. Approval of FY26 Budget

Action(s):

Approval of FY26 Budget. This motion, made by Maria Traut and seconded

by Jon Andres, Passed.
Voting Detail:

Andres: Yea

Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea

Traut: Yea

Voting Summary: Yea:

10.b. Approval of Insurance Broker Proposal
Action(s) :
Approval of insurance broker proposal of Weizenegger Engel. This motion,
made by Maria Traut and seconded by Lucas Boyd, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.c. Approval of MSHSL Resolution for Membership
Action(s):
Approval of the MSHSL Resolution for Membership. This motion, made by
Jon Andres and seconded by Ellie Holm, Passed.
Voting Detail:
Andres:

Boyd:

Yea

Yea



Hackett: Absent

Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.d. Approval of Girls Swimming Co-Op
Action(s) :
Approval of Girls Swimming Co-Op. This motion, made by Lucas Boyd and
seconded by Jon Andres, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.e. Approval of Football Salt Fundraiser
Action(s):
Approval of Football Salt Fundraiser. This motion, made by Maria Traut
and seconded by Ellie Holm, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.f. Approval of 2025-2026 Strategic Plan Update
Action(s) :
Approval of 2025-2026 Strategic Plan Update. This motion, made by Jon
Andres and seconded by Maria Traut, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.g. Policy Reading

10.g.1. First Policy Reading

10.g.2. Second Policy Reading:
Policy 506: Student Discipline + Addendum
Policy 516: Studnet Medication + Forms
Policy 516.5: Overdose Medication
Policy 525: Violence Prevention

Policy 721: Uniform Grant Guidance Policy Regarding Federal Revenue
Sources



11.

12.

10.g.3. Second and Final Policy Readings
Policy 413: Harassment and Violence
Policy 806: Crisis Management Policy
Action(s) :
Motion to approve Second and Final policies. This motion, made by
Maria Traut and seconded by Ellie Holm, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.g.4. Approval of Third Policy Readings
621: Literacy and the Read Act
Action(s) :
Approval of the Third Policy Reading. This motion, made by Jon Andres
and seconded by Maria Traut, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.h. Approval of Donations by Resolution
Action(s) :
Motion to approve donations by resolution. This motion, made by Maria
Traut and seconded by Ellie Holm, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2
10.1i. Superintendent search discussion
Upcoming Meeting Schedule
Description: Finance Committee: June 25, 2025 at Noon
Policy Committee: June 25, 2025 at 2pm
Regular Board Meeting: July 14, 2025 at o6pm
Finance Committee: July 23, 2025 at Noon
Policy Committee: July 23, 2025 at 2pm
Discussion: Changed the Finance and Policy Committee meetings from June 25th
to June 24th. Same times of the day.
Closed Meeting to discuss Negotiation Strategies as permitted by Minn.
Statute 13D.03
Action(s):
Motion to close the open meeting made at 7:09 PM. This motion, made by Maria



Traut and seconded by Jon Andres, Passed.
Voting Detail:

Andres: Yea

Boyd: Yea

Hackett: Absent

Hofstad: Absent

Holm: Yea

Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

With Subsidiary Motions:
Motion to open the closed meeting made at 7:13PM. This motion, made by

Ellie Holm and seconded by Maria Traut, Passed.
Voting Detail:

Andres: Yea

Boyd: Yea

Hackett: Absent

Hofstad: Absent

Holm: Yea

Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

Motion to close the closed meeting made at 7:29PM. This motion, made

by Maria Traut and seconded by Jon Andres,

Passed.

Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea:

4, Nay: 0, Absent: 2

Motion open the open meeting made at 7:29PM. This motion, made by Jon

Andres and seconded by Lucas Boyd, Passed.
Voting Detail:

Andres: Yea

Boyd: Yea

Hackett: Absent

Hofstad: Absent

Holm: Yea

Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

13. Motion to add Superintendent search discussion as 10i.

Action(s) :

Motion to add Superintendent search discussion as 10i.

This motion, made

by Jon Andres and seconded by Lucas Boyd,
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent

Passed.



Holm: Yea
Traut: Yea
Voting Summary: Yea: 4, Nay: 0, Absent: 2
14. Adjournment
Action(s):
The meeting was adjourned at 7:55PM. This motion, made by Maria Traut and
seconded by Ellie Holm, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 4, Nay: 0, Absent: 2

Board Secretary



Interim Superintendent Contract
Thursday, June 26, 2025 6:00 PM
ECC RM PK 15, 120 South Hawthorn Street, Royalton, MN 56373

1. Call to Order
Roll Call
3. Agenda Items
3.a. Interim Superintendent Contract Negotiations
3.b. Approval of Interim Superintendent Contract
Action(s) :
Motion to approve Interim Superintendent Contract. This motion, made by
Ellie Holm and seconded by Rian Hofstad, Passed.
Voting Detail:

N

Andres: Yea
Boyd: Yea
Hackett: Yea
Hofstad: Yea
Holm: Yea
Traut: Yea

Voting Summary: Yea: 6, Nay: 0
4. Adjournment
Action(s):
Motion to adjourn meetingmade at  :  PM. This motion, made by Maria Traut
and seconded by Randy Hackett, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Yea
Hofstad: Yea
Holm: Yea
Traut: Yea

Voting Summary: Yea: 6, Nay: O

Board Secretary



Interim Superintendent Interviews
Wednesday, June 18, 2025 6:00 PM
ECC RM PK 15, 120 South Hawthorn Street, Royalton, MN 56373

Jon Andres: Present
Lucas Boyd: Present
Randy Hackett: Present
Rian Hofstad: Absent

Ellie Holm: Present
Maria Traut: Present

Present: 5, Absent: 1.

N

Call To Order
Roll Call
Agendas Items
3.a. Interim Superintendent Candidate Interviews
Discussion: The Board interviewed the following candidates:

Wayne LePard
Dr Randal Bergquist
3.b. Interim Superintendent Candidate Discussion
Action(s) :
Motion to vote for candidate choice Traut- LePard Hackett- LePard Holm-
LePard Boyd- LePard Andres- LePard. This motion, made by Lucas Boyd and
seconded by Randy Hackett, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Yea
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 5, Nay: 0, Absent: 1
Adjournment
Action(s):
Motion to adjourn at 8:40pm. This motion, made by Maria Traut and seconded
by Jon Andres, Passed.
Voting Detail:

Andres: Yea
Boyd: Yea
Hackett: Yea
Hofstad: Absent
Holm: Yea
Traut: Yea

Voting Summary: Yea: 5, Nay: 0, Absent: 1



Board Secretary



pBanoayo de

G8'9$ 13 papeauy Aesn g1 pjon aunr 95 MSNINNSOE 0€¥ 000 000 2lg 020 10 3
16°L1$ Ul ‘Siox ey Jusuewidd aldieys ¥O8rorn00d 0€¥ 000 000 2lg 020 10 3
6€°02$ K10y Apog AneaH moj4 eniL xes ¥ S MS2r009 0Ey 000 000 2lgz 020 0 3
v2'8L$ Supsep\ epels Jojoeuo) Yyoloos NOLASZH00g 0€¥ 000 000 2lg 020 10 3
82°19¢$ ‘juy pled Gc0e/e/9 MAFD-TA9A-XINX L :ON 3210AU| 9210AU|  0S6ST # 19Yyonop 0/€9 :#0d
00'0$ abreyn Buiddiys uozewy L10F 000 000 018 GO0 10 3
00°061$ ues|Q [eD PH [e10edg uobeD-NN L252DdINL0g LOF 000 000 0L SO0 O 3
0€'€1$ } OljeuBe|y UMOPX00T - %oBd 00+ ¥AMXX L4209 LOF 000 000 0L SO0 O 3
86'cc$ 0091000001 Aex[3 DA LX9NILOG LOF 000 000 0L SO0 O 3
86°62$ ‘juy pled Gc0e/e/9 TOLT-LOXE-XPdl  :ON 8310AU| 9210AU|  8V6SH # J9Yyonop 8¥€9 :#0d
66'6$ abreyn Buiddiys uozewy €ey 068 12¢ 10€ 020 10 3
66'G1L$ 29Z2Z1d 9SIONUN UOIeZIfeUOSIad MDTFSA9009 €ey 088 12 10€ 020 10 3
86°12$ ‘juy pled G202/2/9 ALOV-6XdE-dDLL :ON 8JI0AU| 9010AU|  /¥6St # J9Yyonop 8¥€9 :#0d
66'8$ PUl SYHOM NIAHVYD HAFIS v71LOMr4909 €ey 088 12 10€ 020 10 3
66'G1L$ IS Jepuljyred ueipsens J0opinO AINGSIMNM604 €ey 088 12 10€ 020 10 3
S6°€L$ ‘juy pled Gc0e/e/9 B6AVY-OOAIN-HHNL :ON 8210AU| 9010AU|  826St # J9Yyonop 10€9 :#0d
00'0$ abreyn Buiddiys uozewy GGy 000 069 069 G00 0 3
G6'cl$ 'd J8joy 9D wniwaid g9 ‘10ld MSLOVD 1009 GGF 000 069 069 GO0 10 3
SLLvvS ‘juy pled G202/2/9 60N L-AY.LY-MA9L :ON 8210AU| 9210AU|  L96ST # J9Yyonop 9¥€9 :#0d
66'61$ abreyn Buiddiys uozewy €ey 068 12¢ 10 020 10 3
66'6$ ) ‘sieays Buiunid yoed ¥ Joyo39 Mg 41009 €6y 088 12 10€ 020 10 3
66'9$ d @Jejuuoinog abesio) sodoo L INAMOZEra09 €6y 088 12 10€ 020 10 3
8€'G$ usluuoINog ‘suld abesio) dogz GHOAO M 1909 €6y 088 12 10€ 020 10 3
86'6$ 10G 92130 8sodindiyn|y ‘sI0SSIOS NLZHJA8609 €6y 088 12 10€ 020 10 3
66'v2$ 00yog ‘Jeuadieys [1ousd O1OV-X ¥M9€849809 €6y 088 12 10€ 020 10 3
G/'/S$ 40 XjoBd 2 Jejua ubiseq epoulys 449681804 €6y 088 12 10€ 020 10 3
06°01$ | 2# POSBD-POOM SOIseq UOZewy d669NILL0d €6y 088 12 10€ 020 10 3
69'8$ ug [eas §jos AInoeg 0 L# yowly yNNYO0Qd L0g €6y 088 12 10€ 020 10 3
26'6L1$ Add EA-MSSX BWAS Bumisayd gyHBArLL0g €ey 088 g€ 10€ 020 10 3
06'.$ J0j08j0.1d 86ing soiseg uozewy ONLO L1009 €6y 088 12 10€ 020 10 3
82'6/$ 191 J0} s1eddo youl-Gg siexsi4 NXTHAIND00g €6y 088 g€ 10€ 020 10 3
66'G2$ ! ‘preog J91sod anfeA Jedng uoded 94d1X840009 €6y 088 12 10€ 020 10 3
%}99y9 S3JIAYIS TV.LIdVO NOZVINY 662y 2618 g0d
05°292°'1$ unowy %09y
05'292°L$ ‘juwy pied Gc0e/e/9 LECEE :ON 3JI0AU| 9010AU|  GHBSH # J9Yyonop #0d
05292 1$ ONILSTL 10V L9 000 000 OLZ 020 O 3
%}99y9 dioD uonednp3 LoV 12T 1618 g0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud ploA/Awd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
M,,_,MV _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
202/6/.
6210 1 obeq S]00YydS 2l|qnd uojjedoy G8Y0 # 101s1a



pBanoayo de

1S LLLS ‘juy pled G202/2/9 G8¥0SYS :ON SJ10AU| 9010AU|  016St # 19Yonop #0d
(60°0€$) Junodsig gvy 02/ 000 09/ GO0 10 3
09'108$ sen papesjun Zvy 02/ 000 09/ GO0 10 3
96'v90°L$ ‘jwy pied Gc0¢e/e/9 /GE0SYS :ON 32l0AU| 9010AU|  L26ST # J9Yyonop #0d
(42'8€9$) Junoodsig gvy 02/ 000 09/ GO0 0 3
0L°€0L'1$ sen papesjun Zvy 02/ 000 09/ GOO 1O 3
3}99y9 IAILYHIJOOD V10S VHINID v.01L 1618 g0d
00'8€1L$ unowy ¥09y9
00°8€1L$ ‘juy pled G202/2/9 G202'L2’S0 :ON ®2I0AU]| 9210AU| 9265t # J9Yyonop #0d
00'8€1$ 199\ J|0D UONOBS-Bid 69¢ 000 €0l ¥62 020 10 3
3}99y9 ISHNOD 4709 AHHIANOVg ¥89% 9618. g0d
9L’ LeL$ unowy ¥09y9
9L'LeL$ ‘juy pled G202/2/9 L6/ :ON ®JI0AU| 9210AU|  6V6SH # J9Yyonop 61€9 :#0d
19°121$ Buiddiys 0S¥ 000 000 092 020 0 3
02'991$ (1) bid rered 0S¥ 000 000 092 020 0 3
68°091$ (1os sse|o g) Boi4 0€¥ 000 000 092 020 10 3
00't8$ (¥2) suowsuy eag 0S¥ 000 000 092 020 0 3
0z'19% (21) wesH dsays 0y 000 000 092 020 1O 13
0z'16$ (¥2) pinbs 0Ey 000 000 092 020 0 3
00'9¢$ (¥e) swe|D 0Ey 000 000 092 020 0 3
3}99y9 ONI NOILYHOdHOD 019 LvSy S618L g0d
G2'806$ junowy ¥09y9
G2 806$ ‘jwy pied Gc0e/e/9 GE99 :ON 9210AU| 90I0AU|  /Z6St # 19Yyonop 1/€9 :#0d
00'255$ Kesie| saipe ynpy 0¥ 12€ 000 S0S SO0 +0 3
Gz2'95¢$ Kesiop S|ID YINOA 0¥ 12 000 S0S S00 +0 3
3}99y9 ONILNIHINIIHOS HIN039 €061 t618L g0d
6°0LLS junowy o9yo
G6°6.$ ‘jwy pied Gc0e/e/9 €69060C} :ON 32I0AU| 9210AU| /965t # J9Yyonop #0d
G6'6/$ [eAMS 037 909 1001 0¥ 02. 000 09/ SO0 O 3
66°0€$ ‘juy pled G202/2/9 690602} :ON ®JI0AU| 9210AU| 9965t # 19Yyonop #0d
66°0€$ pin|4 &xelg 0¥ 02. 000 09/ SO0 O 3
%}99y9 ST1v4 31LLIT 3NTVA OLNV 08Ly €618 g0d
€9°20L°'1$ junowy ¥09y9
69'8cc$ ‘juy pred 620c/2/9 LOMY-#9.9D-ATOL  :ON 8210AY| 90I0AU|  LS6SH # J19YONOA GGE9 :#0d
(028%) unoodsig 0S¥ 000 000 2lgz 020 0 3
¥6°€L1$ Iled 10} seseAue) ¢ XL HOIYST 6.1 14474909 0€¥ 000 000 2lg 020 10 3
%}99y9 S3JIAYIS TV.LIdVO NOZVINY 662y 2618 g0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud ploA/Awd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G202/6/L
6210 2 oBed S]00Yy9dg 2l|qnd uoljehAoy G810 # 1011SIA



pBanoayo de

62°05¢$ ‘jwy pied Gc0e/e/9 €/255900L :ON 93210AU]| 9010AU|  0E6STH # J9Yyonop #0d
62°052$ Jebusnpy sulyoB| SOUBUBIURIN 0S¢ 000 000 OI8 SO0 0 3
39y ONI AQHVATIIH 154 S 1147 g90d
00°eves ‘junowy %99y
00°2ves ‘juy pied Gc0e/e/9 ¥917,000INd :ON 3210AU| 90I0AU]  096ST :# 19YdNoA #0d
00'27€$ 12/L1/S0 - G20z/z /20 saliddng/euiyde Buirepy 62€ 000 000 SOL SO0 0 3
39y SNOILNTOS ONITIVIN dd 019v 1028L g90d
00°502$ JJunowy 3o9yo
00°502$ ‘juy pied G20¢c/2/9 €€98 :ON 9210AU| 9210AU|  £009t :# 19YdNoA #0d
00°602$ spesH pue adid aA0N 0S¢ 000 000 OI8 SO0 0 3
39y NOILYOIddI NMV1 N3I3HDH3IAT ¢Skl 0028L g90d
00vv$ ‘junowy %99y
00 vv$ ‘juwy pied Gc0e/e/9 1286701 :ON 32I0AU| 9210AU|  h6SH :# 19YdNOoA #0d
00'v¥$ epuaby 62 Ae G0E 000 000 OLO GO0 1O 3
39y ONI sH3HSITand O3 €€LL 6618L g0d
€9°9€2°0L$ JJunowy 3o9yo
G2'Sh9°C$ ‘jwy pied Gc0e/e/9 8G2G/9SG :ON 32l0Au| 90I0AU|  2/6St :# 19YdNoA 61£9 :#0d
G/'662$ $400g UOSSaT Oueld G02 k44 09 20€ 000 Ltke 020 0 3
0G°20G$ Jsung] SN X9NS 09 20€ 000 Ltke 020 0 3
00629°l$ 8[e|MyN oueIdos SSLYMTYM 09 20€ 000 Ltie 020 0 3
ooele$ syolswnIg MYSMD 09 20€ 000 Ltie 020 0 3
8€'165°L$ ‘jwy pied Gc0e/e/9 6%G.29S5 :ON 32l0AU| 90I0AU|  8G6STH :# 19YdNoA €819 :#0d
8/°/6V'1$ 8SBD /M BUOQUIO. | JUSPNIS 8beIUBADY BUBLLIEA 0ey 000 160 85S¢ 020 0 3
8/°/6V'1$ ase) /m 1edwini] Juspnis abejuerpy eyewies 0ey 000 160 8S¢ 020 0 3
8/°/69C$ 8se) /M XeS 0l|y JUSpNIS abelueApy ByBWBA 0ey 000 160 8SCc 020 0 3
88'801°1$ 8se) /M Joulie|) Juspnig sbejueApy eyeweA 0ey 000 160 8S¢ 020 0 3
91'68/% 9SEB) /M 8IN|{ JUSPNIS SBLLIe[ JOASI | 0ey 000 160 8S¢ 020 0 3
39y 02 JISNIN HLOWUMO3 cELL 8618L g90d
v0'9.2'L$ Junowy ¥o8yo
82'66EV$ ‘jwy pied Gc0¢e/e/9 ¥870G¥SG :ON 3210AU| 9210AU| 8965t # 19Yyonop #0d
(1g°2h1$) unoosiq gvy 02/ 000 09/ GO0 1O 3
6L 1¥S'v$ [@se1q Je1sewplel4 ¢k 02. 000 09Z SO0 0 3
62°0v0°L$ ‘juwy pied Gc0¢e/e/9 ch¥0SPS ON 3210AU| 9210AU| 6965t :# 19YdNoA #0d
(8€"1¥$) unoosiq gvy 02/ 000 09/ GO0 1O 3
/9'180°1$ Sen papesjun ¢k 02. 000 09Z SO0 0 3
¥o9yd JAILVH3dO00D V10S VHINID v.0L L618L g90d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 1o € b S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

00°Sv$ ‘jwy pied Gc0¢e/e/9 G202'61°'SO :ON 3210AU| 9210AU|  126St # J9Yyonop #0d
00°6v$ juswreulino] Jjon OIND 69€ 000 €0k 962 020 0 3
38y 3SHNOD 4709 TVYNOILVN XNA1 9697 L0¢8.L g90d
00°06€$ JJunowy o9yo
00°06€$ ‘jwy pied G20¢/2/9 9%10 :ON 9210AU| 9210AU|  LY6SH :# 19YdNoA #0d
00°06€$ sioysod AemeH buuds GOE 000 000 262 020 KO 3
39y AHdVHDOLOHd N3LH3N zIN G6SE 90¢8.L g90d
020L2°L$ ‘junowy %99y
09°Gev$ ‘jwy pied G20¢/2/9 ¥€.€9/G :ON 32I0AU| 9210AU|  YE6SH :# 19YdNoA #0d
09°6ev$ ATIN g6y 10L 000 0ZL SO0 <20 3
ocvers ‘jwy pied G20¢/2/9 99¥€9/G :ON 3210AU| 90I0AU|  £E6ST :# 19YdNoA #0d
02 ¥8v$ ATIN g6y 10L 000 0ZL SO0 <20 3
0v'062$ ‘jwy pied G20¢/2/9 08/89/G :ON 32l0AU| 9210AU|  9bBSTH :# 19YdNoA #0d
01°'062$ ATIN g6y 10L 000 0ZL SO0 <20 3
X9y 9711 ‘SdINaX 19¢1 S0¢8.L g90d
86'02V$ Junowy ¥o8yo
66°6€$ ‘jwy pied Gc0¢e/e/9 88¥770GL9€ :ON 9210AU| 9010AU| €165t # J9Yyonop 02£9 :#0d
66'61$ yb1e14 09 20€ 000 Lie 020 0 3
00°02$ sieaysyIopm Aioay L JISNN 485200011 09 20€ 000 Lie 020 0 3
66°08€$ ‘jwy pied G20¢/2/9 €EGEIGL9E :ON 9210AU| 92I0AU|  6S6SH :# 19YdNoA 12€9 :#0d
66'72$ duiddiys 09% 20€ 000 LiZg 020 0 3
00'68%$ ¥ 19Ae7 ‘pueg Joy sdnwe p payidwy 09% <20€ 000 e 020 O 3
00'68%$ € [9Ae ‘pueg Joy sdnwep paydwy 09% <20€ 000 e 020 O 3
00'68% 2 1oAeT ‘pueg Joy sdnwe p payidwy 09% <20€ 000 e 020 0 3
00'68% | [oneT ‘pueg Joj sdnuepn padwy 09% <20€ 000 e 020 0 3
¥o9yd ONI NOS ® H3ddad mr VA 74 S {174:7 g90d
05°.G1$ junowy o9yo
05°.51$ ‘jwy pied Gc0¢e/e/9 /8€9%/0 :ON 32l0AU| 9210AU| 90091 # J9Yyonop #0d
0S9/G1$ G20z ‘eunr Joy doInIes Juspnig Bunsoy premiys G0€ 000 000 Ok SO0 0 3
39y ddO00sSI ek €028L g90d
19°LE9 VS Jjunowy %99y
ce18ev$ ‘juwy pied G20¢/c/9 6565E£8509 :ON 9210AU| 9010AU|  £V6SH :# 19YdNoA €/€9 :#0d
2e18E S saliddns [elpoisng L0y 000 000 O0}8 S00 10 3
39y ONI QY4VATIIH 14 S 1147 g90d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 1o v bed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

60'0S2$ ‘junowy %99yd
02°59% ‘jwy pied Gc0e/e/9 6006€15210000} :ON 3210AU| 9010AU|  /E6ST # J9Yyonop #0d
02°'G9% peaid 06¥ 0L 000 0L SO0 ¢0 32
08v9$ ‘jwy pied Gc0e/e/9 8006€15210000} :ON 3210AU| 9210AU|  9E6ST # J9Yyonop #0d
08'79% peaid 06¥ 0L 000 0L SO0 ¢0 32
ocees ‘jwy pied Gc0e/e/9 €00€E1LS210000} :ON 32l0AU| 9010AU|  8E6STH # J9Yyonop #0d
02'zeS peaid 06¥ 0L 000 0L SO0 ¢0 32
68°/8% ‘jwy pied Gc0e/e/9 L10L¥1G210000} :ON 82I0AU| 9210AU|  LLO9Y # J9Yyonop #0d
G8'/8% peaid 06¥ 0L 000 0L SO0 ¢0 32
¥o9yd 02 DYNIMVE d709-0-Nvd 9ovI ¢lesl g90d
00°0€L$ Jjunowy 3o9y9
00°0€L$ ‘juy pled G202/2/9 6202’62’70 :ON ®2I0AU| 9210AU|  ZhBSTH # 19Yyonop #0d
0004 spfesO sA OVIA 1e saudwn G0E 000 ¥90 ¥62 020 10 3
¥o9yd TOOHJS JI79Nd SINVSO €ovl 1lesl g90d
00°G.8L$ ‘junowy %99yd
00'S.8°L$ ‘jwy pied Gc0e/e/9 7EGANI :ON 32l0AU| 9210AU| 2009t # J9Yyonop #0d
00'G/8'L$ G20z |1dy Isiuoiuanislu| [eioineySg 8/€ €€ 000 0€L S00 O 3
¥o9yd 191U YijeaH [eludiy sauld uisylioN SISy 0less g90d
15'18$ Jjunowy }o8y9o
LLOLS ‘jwy pied Gc0e/e/9 €E61179 :ON 92I0AU| 9210AU|  G96STH # J9Yyonop #0d
LEOLS ¥2-G sng [elBIB\ 18)sen) oy 02. 000 092 S00 0 3
orvL$ ‘jwy pied Gc0e/e/9 6890179 :ON 32I0AU| 9210AU| 965t # J9Yyonop #0d
or'v.L$ Asuliog g sleay selddng doys L0 02 000 09, GO0 L0 3
¥o9yd S14Hvd 01NV VdVN G/E1 6028L g90d
06°1L79% ;junowy %99yd
96°v6$ ‘jwy pied Gc0¢e/e/9 ¥8280S :ON 9210AU| 9210AU| 2009t # 19Yyonop #0d
95°v6$ W6 winL uopje oy 02. 000 09Z S00 0 3
ve LvS$ ‘jwy pied Gc0¢e/e/9 LE18OS :ON 3210AU| 9210AU|  LO09Y # J9Yyonop #0d
WAL Ma198 3 PoJAlod panIng ‘ley gny Q| L0 02 000 09. SO0 O 3
¥o9yd ONI S14vd sng 1S3amaii veElL 80¢8. g90d
00'S91$ ‘junowy 3o9yo
00°021$ ‘juy pled G202/2/9 G202'L2’S0 :ON ®2I0AU]| 9210AU| GBSt # 19Yyonop #0d
0002t$ jusweulnol 0o DNO 69€ 000 €0k ¥62 020 10 3
¥o9yd 3SHNOD 4709 TVNOILVYN XNA1 9691 L028. g90d
adAL aleq JOPUdA poy 9po)o ON yueg
g P1oA/wd ¥oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
e 05 a6ns $100Y2S 9l|and uoyeAoy 58v0 # 1O1ISIQ



pBanoayo de

18°1906$ ‘junowy 3o8yd
8z'LOv'e$ ‘jwy pied Gc0e/e/9 71EG16ESC ON 9210AU| 90I0AU|  GGBSH # 19Yyonop #0d
2L 08v$ S3IddNS 0¥ 0L 000 0/ SO0 <20 13
95'026'c$ HONNT o6y 1L0L 000 0/L GO0 20 3
91'991$ ‘jwy pied Gc0e/e/9 GLEGIBESC ON 9210AU| 9210AU|  S6SH # 19Yyonop #0d
91'991$ uonenpels) uspebiopury| 10} SaP00D L0 000 000 €0¢ OLO O 3
16'89€$ ‘jwy pied Gc0e/e/9 91EG16ESC ON 9210AU| 9210AU|  BEBSH # J9Yyonop #0d
16'89¢$ Isepiealg o6y G0L 000 0/L GO0 20 3
80'99$ ‘jwy pied Gc0e/e/9 L1EG16ESC ON 9210AU| 90I0AU|  2S6St # J9Yyonop #0d
80°99% Aypowwo) L6 L0L 000 0/ SO0 <20 13
02°'866'2$ ‘jwy pied Gc0e/e/9 81EG16ESC ON 9210AU| 92I0AU| 9GBSt # 19Yyonop #0d
66'29% S3IddNsS 0¥ 0L 000 0ZL SO0 <20 3
12'5e6'2$ HONNT o6y 1L0L 000 0/L G00 20 3
85°0v8‘L$ ‘jwy pied Gc0¢e/e/9 G88026ESC ON 9210AU| 9210AU|  Ob6STH # J9Yyonop #0d
v.12$ S3ddNS 0¥ 0L 000 0/ SO0 20 13
¥8'818'L$ HONNT o6y 1L0L 000 0/L GO0 20 3
G2 LSS ‘jwy pied Gc0¢e/e/9 €1EG16ESC ON 9210AU| 92I0AU| €GBS # J9Yyonop #0d
G2’ LS$ Aypowwo) L6 L0L 000 0/ SO0 20 3
1'691$ ‘juwy pied Gc0e/e/9 61EG16ESC ON 9210AU| 90I0AU| /GBSt # 19Yyonop #0d
I17'691$ HONNT o6y 1L0L 000 0/L GO0 20 3
3o8yd "ONI ‘NW NH3LSIM OJSAS L1/62 9lesL a0d
00°2.9L$ ‘junowy 3o8yd
00°229°L$ ‘jwy pied Gc0e/e/9 61720l :ON 92I0AU| 9210AU| 8009t # J9Yyonop #0d
00°229't$ abeyi pue 108l01d s92IN0SEY UBWINH S0€ 000 000 OKL GO0 O 3
¥o8yd $901AI9S Juswabeuey [ooyos 80ty SlesL a0d
80°vE$ ‘junowy 3o8yd
80°vE$ ‘jwy pied Gc0e/e/9 G 8V6.6V.IN :ON 92I0AU| 9210AU| 2109 # 19Yyonop 0S19 :#0d
80°7€$ siopeay Apjea M TYNOILIAAY INO puld sio 09% 20€ 000 €02 OLO 10 3
¥o8yd saujzebey ou| JILSVTOHIS 6€ey viesL a0d
86°L6E$ ‘junowy 328yd
86°L6€$ ‘jwy pied Gc0e/e/9 8910€L :ON 32I0AU| 9210AU| 6265t # 19Yyonop #0d
86°L6€$ uin| 0I87 Ioj sall| Jesy L0 000 000 OI8 SO0 O 3
¥o8yd ONI INJINdIND3 H00A.1LNO ISNOHYIMOd vv9e €1ess a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_,m _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
62 10 9 e S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

00'8€$ ;junowy %o9y)
00'8€$ ‘juy pled G20¢2/6/9 G202'GCc’'¥0 :ON 3210AU| 90I0AU] 8019 :# 19YdNoA €829 :#0d
008¢€$ uonduosgns siopesy 8ouspyUOD 0cy 000 000 OgZ 020 O 3
¥o8yd ppaly wepy 860G 12esL a0d
16°26¥°C$ ‘junowy 328y9
16°25t°C$ ‘jwy pied Gc0e/e/9 99//9¢ :ON 32I0AU| 9210AU| 6009t # J9Yyonop #0d
1G'/SP'2$ Jamoiq JolejlluUsA 2| wooy 0S¢ 000 000 OL8 GOO O 3
¥o8yd 071 [edlueyday sjeA 96y €cesL a0d
00°958°2$ ‘junowy 3o8yd
00'958°2$ ‘jwy pied Gc0e/e/9 ¥910S51/26 :ON 9210AU| 90I0AU|  ZE6STH # J9Yyonop #0d
00'958'c$ S-00¥EEYY-1G 100V Oovy 000 000 OL8 GO0 1O 3
3o8yd ADHAN3 130X L9 g2cesL a0d
0c'LocS ‘junowy 3o8yd
02°1L0E$ ‘jwy pied Gc0¢e/e/9 /GEEICELL9 :ON 32I0AU| 9210AU|  LEBSTH # 19Yyonop #0d
02°10€$ JOIAH3AS INOHJ 02 000 000 OL8 GOO O 3
¥o8yd SSITIHIM NOZIH3A C6Sl 12esL a0d
veave$ ‘junowy 3o8yd
v9°29$ ‘juy pred G20¢/2/9 €0168. :ON 32l0AU| 90I0AU| €965 :# 19YdNoA $9€9 :#0d
¥9°£9% $9€9 Od J8iulid J0} sled €ey 0€8 e LoE 020 10 3
0,°08L$ ‘juy pled G20¢/c/9 00068. :ON 32l0AU| 90I0AU|  Z296ST :# 19YdNOoA $9€9 :#0d
0,°081$ Jejupd Joy sped pue sbey sejupd €ey 0€8 lee L0E€ 020 0 3
3o8yd 071 [ensIA AlLIBA 0est 02e8L a0d
86°,8% ‘junowy 3o8yd
86°.8% ‘jwy pied Gc0e/e/9 GG2SG81-ISd :ON 9210AU| 9210AU| G009t # J9Yyonop 0229 :#0d
66'.$ Buiddiys 95y 000 069 069 GO0 0 3
666.$ oed-g :sdi| BuisnoH Jenng Jexe NoiND V9102 9Sv¥ 000 069 069 GO0 10 3
¥o8yd 071 ‘SOINOHLIHVA vi2e 61e8L a0d
00°0v$ Jjunowy oa3y9
000v$ ‘jwy pied Gc0e/e/9 G202’ I2’'SO :ON 93210AU| 9210AU| 6665 # 19Yyonop #0d
00°0v$ £8966/ 126 100V 18ulsiu| 810N 02 000 000 OL8 GOO O 3
¥o8yd 37I90N-L 902y 8lesL a0d
GL8er$ ‘junowy 328yd
GL8EV$ ‘jwy pied Gc0e/e/9 07518 :ON 32I0AU| 90I0AU|  GEBSH # 19Yyonop #0d
G/ 8EV$ SOJINISS [eUOISSBj0Id G0 000 069 069 GO0 O 3
¥o8yd 071 ‘MO3IHO HO3AL 6SS1L ZLlesL a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G202/6/L
62 10 £ abeg S|ooyas dliqnd uoleAoy 80 # 101ISIA



pBanoayo de

16.$ ‘juy pled G202/6/9 9E€ED-HIMyP-M 14l :ON 8JI0AU| 9210AU|  £209F # 19Yyonop GEE9 :#0d
17'6.$ WA 10} 1} Jojeussly MeN NOLSY HOrZOrs00g €6y 088 02 10€ 020 10 3
88'/61°L$ ‘jwy pied G20¢2/6/9 LAQE-AT190-1 14} :ON 9210AU| 9210AU|  GE09Y # J9Yyonop 99€9 :#0d
00'62$ abreyn Buiddiys uozewy 09v 20€ 000 Llg 020 10 3
66'8/$ mnd 1o} sfej4 oD N SYHND 2dN9X61aod 09% 20€ 000 Kkg 020 10 3
86'6/$ deld Jl05) weod 3oed 0z BOojlIA TAEDZLNE0E 09% 20€ 000 Kkg 020 10 3
66'2€$ Jlute.] 0id ‘seno|9 Buixog XAy 9GM9S MINSOE 09% 20€ 000 Kkg 020 10 3
66°0€$ Jiurel ] oid ‘sanojn Buixog Xad AG¥E0MINSOE 09% 20€ 000 Kkg 020 10 3
66v91$ juilyound Buipuelseaiq NIA LI M8OYXAINSOE 09% 20€ 000 Kkg 020 10 3
05'9¢9$ LT3 - TN BuniiH Jl0D sHodson AqHagx 9809 09% 20€ 000 Kkg 020 10 3
rv'8v1$ 4 JloD 8uoz youneT | 4 Aeme|ed 6AEXNOX904 09% 20€ 000 kg 020 10 3
vLLes ‘jwy pied G20¢2/6/9 146M-0€.9-HO61  :ON 8210AY| 9010AU| €119 # J9Yyonop €59 :#0d
000$ 8bsey) buiddiys uozewy GGy 000 069 069 G00 0 3
G/ 1e$ 3SN ‘(L€ Noed g] 8|geD Jexuy HINHASAAL09 GGF 000 069 069 GO0 10 3
66'6$ gsn ‘(149 “oed g] ejqeD 1euy Addd$0aLod GGF 000 069 069 GO0 10 3
(00°9%) ‘jy pred 6202/6/9 OANS-PAXX-MZTL  :ON 8210AU| upaID 6509V :# JOYonopA :#0d
00'9$ 1sB8A 1pel) €6y 088 02 10€ 020 10 3
92'20L$ ‘juy pied G20¢2/6/9 AMNLE-09D10-099} :ON 8J10AU| 9210AU| €019 # J9Yyonop $G€9 :#0d
000$ 8bsey) buiddiys uozewy 0S¥ 000 000 092 020 0 3
66'02$ NPeJD |W 0G %oed 02 F4VTOMY TMLASZMO04 0€¥ 000 000 092 020 10 3
66°07$ 1 H1ed duse|d 8|LeIS %ded 002 SHONS6SH0d 0€¥ 000 000 092 020 10 3
66°1€$ ing ade| BupiseiN MOLIFIS MATNGNOE09 0€¥ 000 000 092 020 10 3
62'8% 10d 2 ‘1se8A A1Q 9AlOY JelS paY HZIN0YMS00d 0€¥ 000 000 092 020 10 3
06°66.$ ‘juy pled G202/6/9 PAAA-XOML-NAML :ON 8JI0AU| 9210AU| Y609 # J9Yyonop 09€9 :#0d
000$ abueyo Buiddiys uozewy 0€S 000 852 Hk2 020 10 3
G6'669% feads Aued- 012 xoghued 7Gr INX M6 MO60S 065 000 852 kg 020 10 3
G6'66%$ auoydoudljy om] sseeiM 1ar LSHMHHM809 065 000 852 kg 020 10 3
02°59$ ‘juy pled G202/6/9 €0.0-€d1Z-MIML :ON ®2dl0Au| 9210AU|  ZhO9t # J9Yyonop $829 :#0d
00'0$ abreyn Buiddiys uozewy 0Ey 000 000 0€Z 020 0 3
00°01$ uspLUOY) 3004 9 BISNG 8| XI194 ¥ 69€DrAraod 0€¥ 000 000 0€Z 020 10 3
G.'8$ (uonip3 ysiueds) edos €| /e}oS L0L¥891961 0Ey 000 000 0€Z 020 10 3
00'6$ 1eQ) SOWwaes ou seuozelod 0Jed " ZL0y891961 0€¥ 000 000 0€Z 020 10 3
G6'8$ 3P p Opajw ususl ou oleg A sws3 9£262/.56 ) 0€¥ 000 000 0€Z 020 10 3
05'6$ dg) sepepiunyiodo se| 8p ouBJeA 3 +/5¥65956 | 0€¥ 000 000 0€Z 020 10 3
05'6$ 101009]00) ¢,U0S BpuUOP Bp? sedaly X9908/8€E/ | 0€¥ 000 000 0€Z 020 10 3
05'6% \eq epreq Auuny v ‘edaly "sa edaly GE808YSH90 0y 000 000 0€Z 020 O 13
%}99y9 S3JIAYIS TV.LIdVO NOZVINY 662y S2T8L g0d
adAL aleq JOPUdA poy 9po)o ON yueg
g ploA/Awd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
M,,_,m _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
202/6/.
62 10 g obeg sjooyds dljqnd uoljefoy G810 # 1011SIA



pBanoayo de

86'61$ aseq Joj ede| dup jeg sold uslly L IXMOHL09 0¥ 12€ 000 S0S S00 +0 3
66°cl$ \ Jepuig Bury € you| G°0 [IISWeS HLdHXM4209 0¥ 12€ 000 S0S SO0 +0 3
06°€5$ 3N 199003 X AINQg AresH wopli4 DSASEreL0d 0¥ 12€ 000 S0S S00 +0 3
91'6c$ oddng sauy| sJayde) oidweyd JADDZD8004 10F 126 000 SOS SO0 +#0 3
09°ce$ loddng eauyj s ayore) oidweyd Sre1SMy00d 10F 126 000 SOS SO0 +#0 3
0SvHS 3 490003 JadiA sHodg uodweyd HGNOEM L00d 0P 126 000 SOS SO0 +#0 3
(v6°89%) ‘juy pled G202/6/9 d/Z41-1LAE-LTM1 ON 8JI0AU| HpaiD  0v09t # J9Yyonop #0d
¥6'89% upaip Alddng esinN L10F 000 000 02 SO0 10 3
(00°82%) ‘juy pled G202/6/9 NXHN-EMNA-AXMME  “ON 8d10AU| upaiD  6£09Y # 19Yyonop #0d
00'82$ upa1p  sayddng [e1poisng LOF 000 000 0L SO0 O 3
60°€8$ ‘juy pled G202/6/9 0€09-¥X60-904H| :ON 82I0AU| 9210AU|  9E09Y # J9Yyonop 2929 :#0d
22es$ 1d3 uy Ajuaip Jo wopBury uobeiq X816+6599) 0Ey 000 002 €02 OLO 0 3
66'9% ay1) (1) Iseag JoulM Y} JO Uled #E7876599 1 0€¥ 000 002 €02 OLO 1O 3
W HLS j uy) je1bBig 816614 *® Jueyde|3 Uy +/966/ 81 | 0Ey 000 002 €02 OLO 0 3
V1S unjop je1b0ig 816614 *» 1ueyds|3 Uy 0%222089¢ ) 0Ey 000 002 €02 OLO 0 3
008¢$ ‘juy pled G20¢2/6/9 TYNM-6MNI-XZINE  “ON 8210AU| 9210AU|  8E09 # 19Yyonop 2529 :#0d
00'82$ .2/1-1 YOS d2 OO A DS "G D4OEM89009 LOF 000 000 0L8 SO0 O 3
€82€C$ ‘juy pled G20¢2/6/9 EOMTTMOA-LAdL :ON 82I0AU| 9210AU| G909t # J9Yyonop /€9 :#0d
00°0$ abreyn Buiddiys uozewy €ey 068 02¢ 10 020 10 3
06'92$ 30°Z JaAIpMaI0S anbuo) [eubia¢s 4XZ1XrHAog €6y 088 02 10€ 020 10 3
66'6% 1g Jouiod $0dse LNTOAdVYIN AHd LHMA4A0g €6y 088 02 10€ 020 10 3
G6v1$ Y/ JoleIS [1099Y UEIS [INd Bwny XSNOIrov60d €6y 088 02 10€ 020 10 3
66v91$ 1.2 8 .8/€ ¥£-LO9NHY 09[2ADY 9204M8A809 €6y 088 02 10€ 020 10 3
00'91$ 101yS J9n0D UeH ||008Y 8jueduB) Ad6S849.09 €6y 088 02 10€ 020 10 3
v8'0ve$ ‘juy pled G202/6/9 HE6dV-XAAM-44AL :ON 8JI0AU| 9210AU| 209t # J9Yyonop GEE9 :#0d
000$ abreyo Buiddiys uozewy €€y 068 02€ 10E 020 10 3
86°L1$ MIM JoTeuIBlY Uld-2 OWLSONY 9ZINSHOraod €6y 088 02 10€ 020 10 3
9/°¢2%$ wiade|dey J0j08uU0) oIpey Je) ANXOSXNE0d €6y 088 02 10€ 020 10 3
66°cl$ H Buui M oipey 024815 oluimay L XGNZy Mraod €6y 088 02 10€ 020 10 3
86'67$ Ul JeD aAowomy INIT INY.L FOINEEHHS0d €6y 088 02 10€ 020 10 3
6£'92$ 19 ‘SIyBI %00d @37 9D SETIA HLOMOIrNS0d €6y 088 02 10€ 020 10 3
91'/2$ d3eoy|ddy JulL MOPUI A JeD AIXNT $dHYdAMLOE €6y 088 02 10€ 020 10 3
09°25$ ) gYN919 swaisAs oipny SSOd 8HON8DO 10d €6y 088 02 10€ 020 10 3
86'c2$ 1 yseq 8006-66 $21U0.108[3 B8N 2973920009 €6y 088 02 10€ 020 10 3
(60°c8%) ‘juy pred 6202/6/9 OLIH-Z4X-OXAl :ON 8210AU| upa1D  2£09Y :# JOYonopA :#0d
60'¢8$ WpaId [pyosielN so1ddng woolsseln 0€¥ 000 002 €02 OLO 1O 3
%}99y9 S3JIAYIS TV.LIdVO NOZVINY 662y S2T8L ga0d
adAL aleq JOPUdA poy 9po)o ON yueg
g ploA/Awd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
M,,_,m _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
202/6/.
6210 6 9Bed S]00Yy9dg 2l|qnd uoljehAoy G810 # 1011SIA



pBanoayo de

L09.6$ ‘jwy pied G20¢2/6/9 1€G0GYS :ON 92I0AU| 9210AU| /G097 # J9Yyonop #0d
(re %) unoosiq gvy 02, 000 09Z GOO O 3
[RAN NS Sen papesjun ¢hy 02. 000 09Z SO0 0 3
¥o9yd JAILVH3dO00D V10S VHINID vl01L 1€28L g90d
00°00L$ ‘Junowy 3o9yo
00°001$ ‘juy pied G20¢2/6/9 G202'€0'90 :ON 32l10AU| 90I0AU] 09091 :# 19YdNoA #0d
00°001$ s894 Ajug JjoH sy 69¢ 000 €0F 962 020 0 3
39y TOOHIS HYIH TVHA3HLYOD ¢y 0€e8L g90d
66'6VEV1$ Junowy ¥o8yo
66'6VEVLS ‘jwy pied G20¢2/6/9 GEY/. :ON 9210AU| 9210AU|  0209F # J9Yyonop /E£9 :#0d
00°00G$ Kienijeq 0€G 000 8S¢ ke 020 0 3
00°00€$ JBA0QD wolsnd 0€G 000 8SC¢ ke 020 0 3
00°0SG$ [ou0Q srewlD AupiLNH S4d9dD 0€G 000 8SC¢ ke 020 0 3
00°008% OoniL puelty) gyG9 0€S 000 8S¢ ke 020 0 3
66'661CL$ oueld puely) G -3d M99 0€S 000 8S¢ ke 020 0 3
¥28Yyd ou| J8jud dIsny uosjied 9905 6228.L a90d
00'005°1$ Junowy ¥o8yo
00015$ ‘jwy pied G20¢2/6/9 7891 :ON 9210AU| 9210AU| 2209t # J9Yyonop #0d
00°00v$ yolep\ [ejusy 1o|iol Ggee 000 000 08 SO0 0O 3
000LL$ yolepy [ejusy 1ojiol gee 000 000 08 SO0 0O 3
00°066$ ‘juy pied G202/6/9 G/}l :ON 9210AU| 90I0AU| 1209 :# 19YdNOoA #0d
00°066% [udy [ejusy 19j10L Ggee 000 000 08 SO0 O 3
33y 9711 ‘SN H SNVO 19.v 8¢e8.L g90d
68'/61$ Junowy ¥o8yo
G8°L61$ ‘jwy pied G20¢2/6/9 G202'€0'90 :ON 93210AU| 9210AU| G209 # 19Yyonop #0d
G8'/61% sslislieg 0¥ 000 000 OL8 <00 O 3
39y v6,# SA71N9 SN1d S31H3L1vd 00y ZLcesl g90d
80'8S1$ Junowy ¥o8yo
80°8S1$ ‘jwy pied G20¢2/6/9 Y9EYZINI :ON 2I0AU| 9010AU|  LLIOY # 19Yyonop #0d
80°/1$ fuiddiys L0y 000 000 Ok S00 10 3
00 Iv1$ | dn-jog abpue) Jeu| piepuels aseqisod Old L0 000 000 OFF SO0 O 3
¥o9yd ONI ‘ANIHOVIN ONITIVIN NVOIHINY 8.ty 9228l g90d
62'056'2$ ;Junowy Y8y
€1°6.2$ ‘jwy pied G20¢2/6/9 AdHO-ELNT-MMMI :ON 9210AU| 9210AU| Y09 # 19Yyonop y7€9 :#0d
000$ 8bsey) buiddiys uozewy 0P 126 000 SOS SO0 +#0 3
¥o9yd S3JIANH3S TVLIdVO NOZVINV G6ch G2cesl g90d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 10 0} bed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

00'661$ }l09 ystjod 09% 20€ 000 kg 020 10 3
06'621$ llegexids 09% 20€ 000 kg 020 10 3
00'9/8% 1yseq 0D 08I 8|qeHod 09% 20€ 000 kg 020 10 3
00'615$ sinyoesed 0¢ 09% 20€ 000 kg 020 10 3
06'681$ 08I @ouefeq e 09% 20€ 000 kg 020 10 3
06'68$ osiq eouereg g 09% 20€ 000 Kkg 020 10 3
G6'66$ 193 9|pINH MO 09% 20€ 000 kg 020 10 3
00'62.$ 1og xog OAld 09% 20€ 000 kg 020 10 3
00'866'L$ Yoed JONUO 8ley MeaH 09% 20€ 000 kg 020 10 3
3}99y9 H3IHdOO 28LL §ee8L g0d
00°2veS unowy ¥09y9
00vLLS ‘juy pied G20¢2/6/9 €10€9990}+1d :ON 9210AU| 9210AU| 8109 # 19Yyonop #0d
00vHLS 7/L1/80 0} G20z/z /S0 saliddng/euiydey Bulirepy 62€ 000 000 GOIL GO0 0 3
00vLLS ‘juy pied G20¢2/6/9 710€9990}+1d :ON 9210AU| 9210AU| 2109 # 19Yyonop #0d
00vHLS 3/L1/80 0} G20z/z /S0 saliddng/euiydey Bulirepy 62€ 000 000 GOIL GO0 0 3
00vLLS ‘juy pied G20¢2/6/9 210€9990}+1d :ON 9210AU| 9210AU| 6109 # J9Yyonop #0d
00vHLS 7/L1/80 0} G20z/z /S0 saliddng/euiydey Bulirepy 62¢ 000 000 GOIL GO0 0 3
3}99y9 SNOILNTOS DNITIVIN dd 0L9y tET8L g0d
0Z'6EL'L$ unowy ¥09y9
02'6ELLS ‘jwy pied G20¢2/6/9 G9%9/G01 :ON 32I0AU| 9210AU|  8V09Y # J9Yyonop SYE9 :#0d
0Z'6EL'1$ sBulp|ing yioq Joj deos pueH LOF 000 000 0L SO0 O 3
%}99y9 "ONI ‘Sd3dvd 37090 2601 €€28L g0d
60°€L0°'L$ junowy ¥09y9
v0Sov$ ‘juy pied G20¢2/6/9 2¢G18 :ON 9210AU| 9210AU| 7809t # J9Yyonop #0d
¥0'G0v$ 10UMS 14617 doig ‘yole eren Y Jesy /g# UeA 0S¢ 02/ 000 09/ GO0 10 3
€1°66$ ‘jwy pied G20¢2/6/9 6518 :ON 9210AU| 9210AU| €809t # J9Yyonop #0d
£1'66%$ 8N4 B 10 pe# Uep 0S¢ 02/ 000 09/ GO0 10 3
66°LLL$ ‘jwy pied G20¢2/6/9 /G18 :ON 9210AU| 9210AU| 2809t # 19Yyonop #0d
66°LL1$ 10sUSS SIN.L 9g# UBA 0S¢ 02/ 000 09/ GO0 10 3
€6°06€$ ‘jwy pied G20¢2/6/9 9G18 :ON 9210AU| 9210AU| 1809 # 19Yyonop #0d
£6°065$ Jeg Aemg juoi4 eyl ‘O Ge# UeA 0S€ 02/ 000 09/ GO0 10 3
%}99y9 HIvd3d OLNV NISOA SIHHD 96Ey TET8L g0d
89988°L$ junowy ¥09y9
19°'016$ ‘juwy pied G20¢2/6/9 €6G0S7S -ON 3210AU| 9210AU|  8S091 # J9Yyonop #0d
(¥5€€9$) unodsig gvv 02/ 000 09/ GO0 0 3
SLvv6$ sen papesjun gvy 02/ 000 09/ G0OO 10 3
%}99y9 JAILYHIJOOD V10S VHINID v.01L 1€28L g0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud PloA/wd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
S202/6/L
6210 11 oBed S]00Yy9dg 2l|qnd uoljehAoy G8Y0 # 101s1a



pBanoayo de

00CLL'SI$ Ireyo aisniy ApojeiN 0€S 000 8S¢ Ltke 020 0 3
39y ONI NOS ® H3ddad mr LvCl 6€28L g90d
S0ev$ Jjunowy }o9y9
86°G€$ ‘jwy pied G20¢2/6/9 89€89 :ON 32l0AU| 9210AU| YOI # J9Yyonop $986 :#0d
86'GE$ saliddng sse|Q seuibug Od uedo €Sy 068 02€ 10€ 020 1O 3
209$ ‘jwy pied G20¢2/6/9 /¥8/9 :ON 32l0AU| 9210AU| 26091 # J9Yyonop $986 :#0d
20'9% saliddng sse|Q seuibug Od uedo €Sy 068 02€¢ 10€ 020 1O 3
39y JHVYMAHVH a4dO49DNIATOH 189€ 8€c¢8.L g90d
90°6£8$ JJunowy 3o9yo
05°Sv$ ‘jwy pied G20¢2/6/9 92/€5900L :ON 93210AU| 9210AU|  2S09t # J9Yyonop #0d
05°'6v$ J0}0BJIX3 JUSPLI] UO 8JIAI8S 0S¢ 000 000 OI8 SO0 0 3
oveeLs ‘jwy pied G20¢2/6/9 0v0E¥8S09 :ON 3210AU| 9210AU| 9609t # J9Yyonop €0€9 :#0d
oveels saliddns [elpoisng LO¥ 000 000 0L8 SO0 O 3
S°'LG1$ ‘jwy pied G20¢2/6/9 ¥2/€5900L :ON 9210AU]| 9210AU| 6109 # J9Yyonop €0€9 :#0d
Gv'/G1$ saliddns [elpoisng LO¥ 000 000 0L8 SO0 O 3
L0 2G1$ ‘jwy pied G20¢2/6/9 GGEYY8S09 :ON 3210AU| 9210AU| 209t # J9Yyonop #0d
10°2G1$ usbieleq ysiq Loy L0L 000 0ZL SO0 20 3
00°€8$ ‘jwy pied G20¢2/6/9 €€075900L :ON 93210AU| 9210AU|  0S09t # J9Yyonop #0d
00°€8$ g8¢ BlIg] U0 8JINI8S 0S¢ 000 000 OI8 SO0 0 3
0,°65¢$ ‘juwy pied G20¢2/6/9 G2/€5900L :ON 93210AU| 9210AU|  LS09t # 19Yyonop #0d
0/'652% 9¢ gnidG| uo 8dIAIeS 0S¢ 000 000 OI8 SO0 0O 3
33y ONI QHVATIIH GlcL L€esl g90d
00°26.$ Junowy ¥o8yo
00°26.$ ‘jwy pied G20¢2/6/9 920/ :ON 9210AU| 9210AU| €209t # 19Yyonop #0d
00°26/% Jreday o1d »oogoep GLE 000 069 069 SO0 0 3
3o8yd 071 ‘spowiaydoyn €605 9€28.L a90d
G1',6GCLS ‘junowy %99y9o
01°188% ‘jwy pied G20¢2/6/9 867877NI :ON 92I0AU| 9210AU|  YE09 # 19Yyonop 659 :#0d
(06°26%) unoosiq 09% 20€ 000 Klg 020 1O 3
00'626% J8)se] dwnp [eoan 09% 20€ 000 Ltie 020 0 3
GO'9LLLLS ‘jwy pied G20¢2/6/9 98087¥NI :ON 2I0AU| 9210AU|  ££091 # J9Yyonop 659 :#0d
LLYYY LS b8 09 20€ 000 Ltke 020 0 3
(L€°8£6%) unoosiq 09% 20€ 000 Klg 020 1O 3
00'62€$ 18S san|D JI0Y XIS oS 09 20€ 000 Ltke 020 0 3
39y d43HdOY ¢8LL 6€28L g90d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 102} obed S|o0yos dl|qnd uoiehoy 810 # 101IsIa



pBanoayo de

G2 L189% ‘junowy 328yd
G2 L89% ‘jwy pied G20¢2/6/9 G98726ELANI :ON 2I0AU| 9010AU|  ZLL9Y # J9Yyonop #0d
G2'/89% Jreday olpny INQH PUe wws e G0E€ 000 069 069 GO0 10 3
¥o8yd 971 ‘SAIDOTONHIIL O2HVIN 6681 €vesL a0d
00°52e$ ‘junowy 3o8yd
00001$ ‘jwy pied G20¢2/6/9 G202-€0-90 :ON 9210AU| 9210AU|  OLL9Y # J9Yyonop #0d
0000+$ SlAUI §109) SHID 69¢ 000 €0L 962 020 10 3
00°6¢L$ ‘juy pied G20¢2/6/9 G202'€0'90 :ON 3210AU| 9210AU| 1909t # 19Yyonop #0d
00Get$ ajAul Jjoo shog 69¢ 000 €0L ¥62 020 10 3
¥o8yd STOOHOS V3dV TIvanm (WX N4 74:7A a0d
ot°28¢2$ ‘junowy 3o8yd
09°90€$ ‘jwy pied G20¢2/6/9 6118G/G :ON 9210AU| 9210AU| /209t # J9Yyonop #0d
0990€$ AN gey 1L0L 000 0/L GO0 20 3
08°091$ ‘jwy pied G20¢/6/9 08/¢8.S :ON 32l0AU| 90I0AU] 92091 :# 19YdNoA #0d
08'091$ AN gey 1L0L 000 0/L GO0 20 3
0£915$ ‘jwy pied G20¢/6/9 88GG//SG :ON 32l0AU| 90I0AU] G209t :# 19YdNoA #0d
0€915$ AN gey 1L0L 000 0/L G00 20 3
00'85¢$ ‘jwy pied G20¢2/6/9 1¥S08.S :ON 32I0AU| 90I0AU]  0S09Y :# 19YdNoA #0d
00'852$ AN gey 1L0L 000 0/L G00 20 3
09'6¢L$ ‘juwy pied G202/6/9 #0G09.G :ON 32l0AU| 90I0AU] 82091 :# 19YdNoA #0d
09°62t$ AN g6y 1L0L 000 0/L GO0 20 3
or'6Lv$ ‘jwy pied G202/6/9 80GG//.S :ON 32l0AU| 90I0AU|  LEO9Y :# 19YdNoA #0d
or'61v$ AN g6y 1L0L 000 0/L GO0 20 3
0e°LLL$ ‘jwy pied G202/6/9 60G/8.SG :ON 32l0AU| 90I0AU| 62091 :# 19YdNoA #0d
0E°LLI$ AN gevr 10L 000 0/L GO0 20 3
or'6Lv$ ‘jwy pied G202/6/9 92€/8.SG :ON 32l0AU| 90I0AU|  Z2E09 :# 19YdNoA #0d
or'61v$ AN gey 1L0L 000 0/L GO0 20 3
¥o8yd 071 ‘SdINa 1921 vesL a0d
v6°9v$ ;junowy }o9y9d
v6-9r$ ‘jwy pied G202/6/9 €1E997 1€ :ON 32I0AU| 90I0AU] 6019 :# 19YdNoA #0d
¥6°97$ du onogqoy sea4 oL 69¢ 000 €S0 862 020 10 3
¥o8yd Awioyiny ayiduiny sesuey| 2805 0ves. a0d
00°208°LL$ BULITVATREN )
00°208°LL$ ‘juwy pied G20¢/6/9 G12€GG/L9E€ :ON 9210AU| 90I0AU] 86091 :# 19YdNoA 1G€9 :#0d
00°560°2$ fuiddiys 0EG 000 852 Ll 020 0 3
¥o8yd ONI NOS B H3ddad m r Lv2l 6€28L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_N,MV N_\Mm ¥oayo Ag 1a)sibay JuawAed jielaqg
62 1051 obed sjooyds di|qnd uoyjehoy G810 # 1011SIA



pBanoayo de

6c'8c$ ‘juy pied G20¢2/6/9 92/€2€ :ON 32I0AU| 9210AU|  9L19F # 19Yyonop #0d
62'82$ Kejoy oJoIN 0¥ 02. 000 094 S00 0 3
v6°L6V$ ‘juy pled G20¢2/6/9 69¢€cE :ON 32I0AU| 92I0AU] 00091 i# J9YoONopA #0d
¥6°L6V$ sued £2-€ B 22-¥ ‘S1-91 ‘v1-€1 sng oy 02. 000 094 S00 0 3
9"0€$ ‘jwy pied G20¢2/6/9 662€2E -ON 32I0AU| 9210AU| 06091 # J9Yyonop #0d
9¥°'0€$ sasng sey sidl|l4 Iy oy 02. 000 094 S00 0 3
(90°961%) Jwy pred 6202/6/9 8/9GILEND :ON @9210AU| WpoID €609  :# 49YONOA :#0d
90961$ upa1y Buppied ‘YoUMS Uy oy 02. 000 094 S00 0 3
89°G8r$ ‘juy pled G20¢2/6/9 LL1ECE :ON 9J10AU| 90I0AU] 68091 i# J9YonNop #0d
89°G8Y$ sosng ||V OIHAA ‘YOUMS ‘UY oy 02. 000 094 S00 0 3
LA ‘juy pied G20¢2/6/9 9v0¥2€ :ON 92I0AU| 9210AU| G809t # 19Yyonop #0d
¥2'261$ uolysng plig anig 0¥ 02Z 000 094 S00 0 3
3o9yd "ONI ‘LNIINdIND3T ® SNd TVHINIO HLHON G161 8tes8L g90d
98'6E1$ Jjunowy 3o9y9
06°€8$ ‘jwy pied G20¢2/6/9 €67c9 :ON 92I0AU| 9210AU| 6209 # J9Yyonop #0d
06€8$ aing wbipesH 3 dwejo L0 02 000 09. GO0 L0 3
96°65$ ‘juy pred G20¢/6/9 Shyey9 :1ON 3210AU| 90I0AU] 08091 i# J9YoNopA #0d
96°G5$ EVIERIN oy 02. 000 094 S00 0 3
¥o9yd S14Hvd 01NV VdVN GlEL Lvesl g90d
vr'v08°L$ ‘junowy 329y9
vvv08°L$ ‘juy pled G20¢/6/9 88109€ :ON 32I0AU| 90I0AU| L1219 i# J9YoONopA #0d
Py v08°'L$ $8SNQ 104 |10 HIng oy 02. 000 094 S00 0 3
¥o9yd ONI 09 |10 BN LE6V 9ve8L g90d
SL'/8Y LS ‘junowy 328y9
SL/8t'1L$ ‘juy pled G20¢/6/9 6V.11102€62571 :ON 9210AU| 90I0AU]  9LO9Y i# J9YoONopA #0d
SL'/8V'L$ Busul @ 3OIAHES INOHJ 0ce 000 000 O)8 SO0 O 3
¥o9yd SNOILVYOINNININOD LNINILNODAIN vese Svesl g90d
6L LEV LS Junowy ¥o8yo
4% ‘jwy pied G20¢2/6/9 cv709 :ON 32l0AU| 9210AU|  GOL9Y # 19Yyonop #0d
26'vv$ LE29# Od BAMYS selddng sse|D €y 0€8 0c€ 10€ 020 10 3
09'1S$ ‘juy pled G20¢2/6/9 82009 :ON 3210AU| 90I0AU] 9019 i# J9Yonop #0d
09'16$ sa|jddns [eipoisny L0y 000 000 08 GOO L0 3
LG°9LL°L$ ‘juy pled G202/6/9 G296G :ON 9210AU| 90I0AU] 2019 i# J9YoONopA #0d
LS9LLLS sa|jddns [eipoisny L0y 000 000 08 GOO L0 3
0,812$ ‘jwy pied G20¢2/6/9 976G :ON 3210AU| 9210AU| 96091 # 19Yyonop /€29 :#0d
0,812$ sa|jddns doys €ey 08 0cE 1OE 020 1O 3
¥o9yd SAHVNIN 14 N 4 747 g90d
adAL aleq JOPUdA poy 9po)o ON yueg
g P1oA/wd ¥oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
NV 116 Noayo Ag 191s16ay juswAhed |eyeq
e 10 a6 s|100y2s 21/qnd uoleAoy 68Y0 # 101ISI



pBanoayo de

v2°0.6% Jjunowy }o8y9o
croves ‘juy pied G20¢2/6/9 10:82/211022X :ON 9210AU| 9210AU|  8209F # J9Yonop #0d
2 oves d€ ‘dwe Buiure p JooQ ‘Youms oy 02. 000 094 S00 0 3
T4 ‘jwy pied G20¢2/6/9 10:207 HEOC2CX :ON @2I0AU| 9210AU|  ¥HO9Y # 19Yyonop #0d
Geees /M 2-A ‘Oeig Uy Joussnon 0¥ 02. 000 094 S00 0 3
18°G512$ ‘jwy pied G20¢2/6/9 10:80% FHL0Z2CX :ON 82I0AU| 9210AU| 2209 # J9Yyonop #0d
18°612$ 34 JoreaH ‘OVAH ‘emolg ‘Iolo oy 02. 000 094 S00 0 3
L2°8.% ‘jwy pied G20¢2/6/9 10:1G2211022X :ON 9210AU| 9210AU|  9209F # 19Yyonop #0d
128.% PlRIUSPUIM ‘log Jaysep ‘dwnd oy 02Z 000 0924 S00 0 3
SiLeS ‘jwy pied G20¢2/6/9 X4 10:#9€010022d :ON 9210AU| 9210AU|  2.09% # 19Yyonop #0d
Sy 1E$ 8010AUl pred Loyg Jledey [eo1109]3 sng 0102 0G€ 0c. 000 09. So0 O 3
VMR A ‘jwy pied G20¢2/6/9 10:20GHHL0C2CX :ON ®2I0AU| 9210AU|  9b09Y # J9Yyonop #0d
9/°1¥2$ 90NpsuUeI| 2INSsald JIY ‘YoUMS oy 02. 000 094 S00 0 3
€0°.S6$ ‘juy pred G202/6/9 10:296211022X :ON 3210AU| 90I0AU] 98091 :# 19YdNoA #0d
€0°L5$ lured Jess Aein oy 02. 000 094 S00 0 3
(gzez$) Jwy pred 6202/6/9 L0:0¥911L022X :ON 82l0Au| WpalD  GY09Y  :# 48YONOA :#0d
Geees Wpa1D H/M 2-d ‘Oeig Uy Jousanon 0¥ 02. 000 09Z S00 0 3
¥o9yd 977 “1.INI TVH1INIO HLHON 8091 6t¢8. g90d
€6°9/2°L$ ;junowy %o99yd
(99°2v$) ‘Jwy pled 6202/6/9 96¥EZEIND :ON 9210AU| WpalD GEL9Y  i# 48YONOA :#0d
99°L¥$ upa1p Bury O Ydwo) ‘eseq ‘1o¥seD oy 02. 000 094 S00 0 3
(ze°L282%) Jwy pred 6202/6/9 096/1END :ON 9210AU| WpalD  0ZL9Y  i# 48YyONOA :#0d
FAWATAY Upa1D N/NY ‘olpeY ‘UM oy 02. 000 094 S00 0 3
06'601$ ‘juy pled G202/6/9 GEELCE :ON 3DI0AU| 90l0AU]  2809% i# J9YoNopA #0d
06'601$ Y1-€1 sng JUB00D MOT ‘YOUMS oy 02. 000 09Z S00 0 3
889¢v$ ‘jwy pied G20¢2/6/9 01222€ :ON 32I0AU| 9210AU| 88091 # 19Yonop #0d
889¢v$ ¥1-€1 sng Jopus- ‘uoisusixg oy 02. 000 094 S00 0 3
99°.t$ ‘juy pled G202/6/9 967E£2E :ON 8210AU| 9010AU|  /LL9Y # 19Yyonop #0d
99°L¥$ Bury O dwog ‘eseq ‘leyse oy 02Z 000 09Z S00 0 3
(Z1'2019) ‘Jwy pled 6202/6/9 692E2END  :ON @210AU| WpSID 2609  :# 49YONOA :#0d
LLL0L$ upa1D Ajquiassy JoJop Jomolg oy 02. 000 094 S00 0 3
69°6v$ ‘juwy pied G20¢2/6/9 1X662€ECE :ON 3J10AU| 9210AU| 1609 # J9Yyonop #0d
69°G7$ sasng sen aidwog Ay J8}14 oy 02Z 000 094 S00 0 3
¥o9yd "ONI ‘LNIINdIND3T ® SNd TVHINIO HLHON G161 8te8L g90d
adAL aleq JOPUdA poy 9po)o ON yueg
g P1oA/wd }oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
e 10 01 ot s|100y2s 21/qnd uoleAoy 68Y0 # 101ISI



pBanoayo de

00°000'v'$ ‘Junowy 3o9yo
00°000°v$ ‘jwy pied G20¢2/6/9 GC0CLNVHOHOLVIN :ON 3210AU| 9210AU|  ¥S09t # J9Yyonop 89¢9 :#0d
00'000'7$ uoiNQLIU0D puiy-ul [eluswepunS st Buipesy 09% 20€ 000 €02 OLO 10 3
¥o8yd au| ‘lejuswepung s| Buipeay 6,09 SS¢8L a90d
esLIeS JJunowy 3o9yo
6EV.L$ ‘jwy pied G20¢2/6/9 90076100-100 :ON 32I0AU| 9210AU| 2019t # J9Yyonop 9/8S :#0d
6E VLS saliddns sse| €6y 0€8 22€ L0E 020 0 3
v.L6$ ‘jwy pied G20¢2/6/9 26919€00-¢00 :-ON 32I0AU| 9210AU|  LOL9Y # J9Yyonop #0d
v.°16% 018G # Od epep|on sayddng sse| €Ey 0€8 22¢ L0E€ 020 0 3
66°'S$ ‘juwy pied G20¢2/6/9 92/85€00-¢00 :ON 32I0AU| 9210AU| 0019t # J9Yyonop #0d
66'S$ salddns 0@ L0y 000 000 Ok S00 10 3
86'6$ ‘jwy pied G20¢2/6/9 £6052000-€00 -ON 32I0AU| 9210AU| 66091 # J9Yyonop #0d
86'6% luoiaddad @onIeS poO 067 10 000 0.Z S00 20 3
cr6cs ‘jwy pied G20¢2/6/9 182/5€00-200 :ON 32l0AU| 9210AU| G609 # J9Yyonop #0d
gr'6es 018G # Od epeplon sayddng sse| €Ey 0€8 22¢ L0 020 0 3
¥o8yd "ONI ‘S3INVdINOD HIHOVINIAvY [4 74 208 4147 a0d
00'92¢$ JJunowy o9yo
009v$ ‘jwy pied G20¢2/6/9 8€/€986 :ON 3210AU| 9210AU|  GLI9Y # 19Yyonop 9/€9 :#0d
009%$ INQ eoUBWY UIMYos] eymueH | MINMLEL-Jd9S GSv¥ 000 069 069 GO0 10 3
00°082$ ‘juy pied G20¢2/6/9 17/.€986 :ON 92I0AU| 9010AU|  bLL9Y # J9Yyonop 9/€9 :#0d
00°082$ . I NP BOLIBWY UIMydos| eymueH 4z L02-AND GSvy 000 069 069 GO0 10 3
3o8yd JOVINVAOHd ovvlL €5928L a0d
6G°€ES junowy }o9yo
65°€€$ ‘jwy pied G20¢2/6/9 VELLEL :ON 32l0AU| 9210AU|  £H09Y # J9Yyonop #0d
65°€€$ Jamo\ Jo} slred L0 000 000 OI8 SO0 O 3
¥o8yd ONI LNJINdIND3 H00A.1NO ISNOHYIMOd vv9e csess a0d
00°0S$ JJunowy 3o9yo
00°0S$ ‘jwy pied G20¢2/6/9 G202'€0'90 :ON 93210AU| 9210AU| 2909t # 19Yyonop #0d
00°05$ 89} Anus 198W Jj0H 69¢ 000 €0L ¥62 020 10 3
¥o8yd STOOHOS V3dV ITTIASANAVd 682y 1528L a0d
00°001$ JJunowy 3o9yo
0000L$ ‘jwy pied G20¢2/6/9 210715210000} :ON 32l0AU| 9210AU|  £909t # 19Yyonop #0d
0000+$ pea.ig o6y 1L0L 000 0/L GO0 20 3
¥o8yd 090 HNIMVE A109-0-Nvd 901 0S28L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
a2 091 e s|00ys 1jqnd uoyjefoy 58Y0 # 101181



pBanoayo de

ov'9$ junowy ¥09y9
o'9% ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 93210AU| 9210AU|  9129F # J9Yyonop #0d
0v'9$ JUNOYDY YouNT INQ 0Ie7 109 10Z 000 0/ SO0 20 H
99yo uosydl||aH wepy 6805 1928 g0d
18761 unowy ¥09y9
18'761$ ‘jwy pied G20¢2/6/9 795608 :ON 92I0AU| 9210AU| P09t # 19Yyonop £7E9 :#0d
28vv$ Buiddiys 0P 126 €50 S0S S00 +¥0 3
66'671$ 8 XN, uonedwo) sonogoy Ol XA 9202-G202 10F 126 €50 S0S S00 +¥0 3
99yo ONI ‘S21L090Y X3A 6.2 0928L g0d
GZ'€06°'L$ junowy ¥09y9
G2'€06°L$ ‘jwy pied G20¢2/6/9 OEY18 :ON 32I0AU| 9210AU| €609 # 19Yyonop 2ve9 :#0d
19 PY$ Buiddiys 06S 000 852 Llg 020 0 3
¥9'868°1$ Meads g1-SD 9 UM [ed waisAS 0O [punues 0€S 000 852 Llg 020 10 3
)99yo 071 ‘MOIHO HOAL 65951 6528L g0d
62°286$ unowy ¥09y9
62°0c$ ‘jwy pied G20¢2/6/9 288026€SC ON 9210AU| 9210AU| €109 # J9Yyonop #0d
62°02$ Aypowwo) 16F 10/ 000 0/ SO0 20 3
88'69$ ‘jwy pied G20¢2/6/9 ¥88026€SC ON 9210AU| 9210AU| Y109 # J9Yyonop #0d
88'69% HONNT 06v 10/ 000 0// GO0 20 3
cL'z68% ‘jwy pied G20¢2/6/9 £88026€£SC ON 9210AU| 9210AU|  GLO9F # 19Yyonop #0d
80'2¢$ S3ddns 0¥ 10Z 000 0ZZ SO0 20 3
¥0°098$ HONNT 06v 10/ 000 0// SO0 20 3
)99yo "ONI ‘NIN NH31S3IM OOSAS LlST 8S28L g0d
00°59$ junowy %09y
0059% ‘jwy pied G20¢2/6/9 L6¥21 :ON 9210AU| 9210AU|  gZL9t # 19Yyonop #0d
00'69% Bunsa] [oyooy %8 BniQ G0€ 02/ 000 09/ SO0 0 3
3}99y9 S9JIAISS [BJUBWIUOIIAUT YIRS 8v0S L1S28L g0d
20'v8e$ junowy ¥09y9
98'ce$ ‘jwy pied G20¢2/6/9 18€088 :ON 3210AU| 9210AU|  GS09t # 19Yyonop #0d
98'ee$ sa||ddng [eipoisn) 10F 000 000 018 GO0 10 3
91'05¢$ ‘jwy pied G20¢2/6/9 0866.8 :ON 92I0AU| 9210AU|  £9091 # 19Yyonop #0d
91°052$ s9||ddng eweiq L10F 000 190 862 020 10 3
99yo ANVdINOD H3IFGNNTNOLTVAOH Ll 9S28L g0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud PloA/wd ¥oayo
N :Snjeis pIoA Z16202-215202 :pouad G2/0£/9-G2/1L/9 :ateq uawAhed /+9€8b/12-0 -4aquinN %98y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
S202/6/L
6210 1 obeg sjooyds dljqnd uoljefoy G810 # 1011SIA



pBanoayo de

00'L6L°L$ Junowy ¥o8yo
0089.$ ‘juy pied G20¢c/€2/9 8G99 :ON 9210AU| 9010AU|  9£29Y # 19Yyonop S1¥9 :#0d
00'85$ SHIYS JIoD 8 0¥ L2 000 S0S <00 +0 3
GLL1ES SUIYS |eg-1 €¥ LoF L2 000 S0S <00 +0 3
Ge'181$ SHIYS |[eg SSOL YINOA Se 0¥ L2 000 S0S <00 +0 3
00212$ SHIYS 18330S UINOA L€ lo¥ L2 000 S0S <00 +0 3
61°€92$ ‘juy pied G20c/€e/9 G99 :ON 9210AU| 90I0AU| P69 :# 19YdNoA 06£9 :#0d
G2’ L$ SHUIYS | wes| jo|pues 0¥ L2 000 S0S <00 +0 3
05°0€1$ SUIYS | wes] Jojpues OV 12€ 000 SOS S00 ¥0 3
00921$ SHIYS | wes] Jojpues OV 12€ 000 SOS S00 ¥0 3
GC'651$ ‘jwy pied G20¢c/€2/9 1999 :ON 32l0AU| 9010AU| €619 # J9Yyonop €0¥9 :#0d
006v$ SUIYys-1 }npe 0¥ L2 000 S0S <00 +0 3
G2 OLLS SHIYS-1 YINOA 6 0¥ L2 000 S0S <00 +0 3
39y ONILNIHANI3HOS 43ax039 €061 S9¢8L g0d
ov'.$ Junowy ¥o8yo
(1] K ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| 1229t # J9Yyonop #0d
or'.L$ JUNOJJY ydun InQ ooz 109 10L 000 0ZL SO0 20 dH
X9y Z}IAON Jaiieg 605 19¢8.L g90d
SLLLSS Junowy ¥o8yo
8L'vel$ ‘juy pied 620¢c/€2/9 YHIOH-MIN6M-9D- ! :ON 8J10AU| 9010AU| 819 # J9Yyonop 8/€9 :#0d
0003 abreyp Buiddiys uozewy LOF 000 000 Ol8 S00 O 3
6L0L$ | Jedeiog epe|g Jozey | 139X 3IH S¥A2999a09 0¥ 000 000 OL8 <00 O 3
66'€LLS | wheiydeiq seueS-6G OT4VIS dHMEMDL04 0¥ 000 000 OL8 SO0 O 3
96°LEES ‘juy pied G20c/€e/9 PANP-JN9L-XINO| :ON 32I0AU| 90I0AU| €29t :# 19YdNoA 69€9 :#0d
00'0$ abey) Buiddiys uozewy 0¥ 12€ 000 S0S S00 0 3
96'6€$ naur |reqeseq oneube 0zzul HOHAWLAD0E 0¥ L2 000 S0S <00 +0 3
00'262% oH Buieg 0147009 | sbulmey YSHy04HOL0g 0¥ 12€ 000 S0S S00 0 3
66VLLS ‘jwy pied G20c/€e/9 O6NM-9NLM-6ML :ON 8210AU| 90I0AU| 2619 :# 19YdNoA 26£9 :#0d
00'0$ abey) Buiddiys uozewy 09% 20€ 000 LiZg 020 0 3
66 VLIS N Irea/8|ioA ABp-F LANSSOHD Aredd madod 09% 20€ 000 Ltke 020 0 3
39y S3JIAH3S TVLIdVO NOZVINV G6ch €9¢8L g90d
0.61$ junowy }o9yo
0L61$ ‘juwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| /229t # J9Yyonop #0d
0.61$ JUNOJJY youn InQ ooz 109 10L 000 0ZL SO0 20 dH
3o9yd )9ZJINOA wepy 00LS 2928.L a90d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
m,_,m _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
62 10 8 bed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

00°5eS‘1$ Jjunowy }o8y9o
00°GeS‘L$ ‘juy pled G20c/€2e/9 9G16ZL0ANI :ON 32I0AU| 90I0AU| L2 :# 19YdNoA 6659 :#0d
00'GES IS 1HOdS3 d33dS31AE A9 ONINVYO ALIAVHD 09% <20€ 000 e 020 0 3
%09yD 071 paadsalig G805 2./28. 90d
00°€LE LS ‘junowy %o99yd
00°08$ ‘jwy pied G20¢c/€2/9 G/ :ON 32l0AU| 9210AU| 819 # 19Yyonop 8659 :#0d
00°08% sjue|d 8SNoH usain Buion €ey 0€8 0ce 10€ 020 10 3
00°68€$ ‘juy pied G20¢c/€2/9 16G :ON 9210AU| 9210AU|  PSL9Y # 19Yyonop $6£9 :#0d
00°G8¢€$ S3010AUI €y 0€8 e 10€ 020 10 3
00°20€$ ‘jwy pied G20¢c/€2/9 €G/ :ON 32l0Au| 9010AU| €619 # J9Yyonop $6£9 :#0d
00°20€$ S3010AUI €y 0€8 e 10€ 020 10 3
00’ LSS ‘juy pled G6202/€2/9 26G :ON 32I0AU| 9010AU| /19 # 19Yyonop 8829 :#0d
00°175$ "0}0 ‘909|dIBJUBD ‘SIBMO]} JOIUSS 0¥ 000 8¢ ke 020 10 3
¥o9yd SINOSSO19 Ol sang 1901 1/28. g90d
9,°9ev$ :junowy %08y
9.°9¢v$ ‘jwy pied G20¢c/€2/9 £020.,5626 -ON 9210AU| 9210AU| G619 # J9Yyonop #0d
9/°9¢v$ S|leg HOS swey G0€ 000 6S0 962 020 0O 3
¥o9yd S1HOdS NSq 910C 0.28L g90d
[+1o8 2 ;junowy ¥o9y9d
SSv$ ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU|  8129F # J9Yyonop #0d
SSv$ UNOdJY younT InQ 0187 109 104 000 0ZL SO0 <c0 d
¥o9yd 9)sa)y Halg 160G 692¢8. g90d
o or$ junowy }o9yo
ov'9v$ ‘juy pled Gc0e/€e/9 G202'81'90 :ON 3210AU| 90l0AU| 6129 i# J9YoONopA #0d
o' 9r$ UNOdJY younT InQ 0187 109 104 000 0ZL SO0 ¢0 d
p o] zuaT epuaig 2605 8928. a0d
0c'ves$ Jjunowy }o8y9o
0eve$ ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 3210AU| 9210AU| 9229t # 19Yyonop #0d
0e've$ UNOdJY younT InQ 0187 109 104 000 0ZL SO0 <c0 d
308Yyo yoyselfep uopueig 660G /928. a0d
00'S0L$ ‘junowy 3o9yo
00°S0L$ ‘juy pled G6202/€2/9 ¥0EY6CL :ON 8J10AU| 9010AU|  /SL9Y # 19Yyonop #0d
00G0I$ sialeT Blqo) G0€ 000 000 Ok So0 O 3
¥o9yd "ONI ‘SVH1X3 Li43N3g 09€y 99¢8. g90d
adAL aleq JOPUdA poy 9po)o ON yueg
g P1oA/wd ¥oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
m,_m,ﬂV N_\Mw Noayo Ag 191s16ay juswAhed |eyeq
62 10 61 o S|ooyas dliqnd uoleAoy 810 # 101IsIa



pBanoayo de

o0L'9r$ ‘junowy 3o8yd
0L'9r$ ‘juy pled G20c/€e/9 901€6. :ON 32I0AU| 90I0AU| 2819 :# 19YdNoA #0d
0L9v$ spJfemy dns|uly IS L0 000 000 262 020 O 3
¥o8yd S3IHAOHL IMd3ANT HNOA 9/6C 6.28L a0d
00ve$ ‘junowy 3o8yd
00ve$ ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| 6229t # J9Yyonop #0d
00v2$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
¥o8yd 1H3dINV1 N3ddva 0gov 8.28L a0d
06°€192$ ‘junowy 3o8yd
€0'9b.LL$ ‘jwy pied G20¢c/€2/9 G202-¢0-90 :ON 9210AU| 9210AU|  gS19t # J9Yyonop #0d
€0'9vL'L$ Jomag/iere M\ 8-00-0SS£0000- L0 100V 2ee 000 000 OL8 GOO 1O 3
18°298% ‘jwy pied G20¢c/€2/9 G202'20'90 :ON 3210AU| 9210AU| LS9 # J9Yyonop #0d
18°/98% Jomag/iere M\ 9-00-£9820000- L0 100V 2ee 000 000 OL8 GOO O 3
¥28Yyd NOLTIVAOH 40 ALID 9801 L/28L a0d
Ge9$ ‘junowy 3o8yd
Ge9$ ‘juy pled G20c/€e/9 G202’ L1'90 :ON 93210AU| 90I0AU] 9029t :# 19YdNoA #0d
Ge9g Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
¥o8yd H3IWWOTEG INILSIHHO oSy 9/28L a0d
69'ces ‘junowy 3o8yd
A ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| G129t # J9Yyonop #0d
G9°2e$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
3o8yd |2Aang peyd 880G G/28L a0d
v.'86.°1L$ ;junowy o9y9
vv'6$ ‘juy pled G20c/€e/9 /8¥5E06 :ON 3210AU| 90I0AU| €29 :# 19YdNoA #0d
v'6$ oo} are| A1ealle@ Ying 43Q gvy 02/, 000 09Z GO0 10 3
9v°629$ ‘juy pled G20c/€e/9 8€GC2yS :ON 32l0AU| 90I0AU|  gheot :# 19YdNoA #0d
9v'629% Kiene@ Ying 43a gvy 02, 000 09Z GO0 10 3
v8'6LLLS ‘juy pled G20c/€e/9 91/0S¥S :ON 32l0AU| 90I0AU] 8G9 :# 19YdNoA #0d
(¥8°27$) unoosiq gvy 02, 000 09Z GOO O 3
89'291°'L$ seY pspes|un gvy 02/, 000 092 GO0 10 3
¥o8yd JAILVH3dOO0D V10S VHIN3D v.0L vlesL a0d
00°066$ ‘junowy 328yd
00°066$ ‘juy pled G20c/€e/9 106} :ON 92I0AU| 90I0AU] €029t :# 19YdNoA #0d
00°066% Ke eyusy 191101 Gee 000 000 OL8 GOO 1O 3
¥o8yd 071 °sn H SNVO 19y €.28L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G20e/6/L
62 10 0z obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

00'099% Jjunowy 3o9yo
00°099$ ‘jwy pied 620¢c/€2/9 €0/20161 :ON 3210AU| 9210AU| 0819 # J9Yyonop #0d
00'099% uonoadsul abeis SH 8y} uo Jooq 814 1581 GOE €95 000 S98 SO0 1O 3
¥o9yd 3JHOLS HO0d IDVHVD 6v1E G8¢8. g90d
02'v6v°c$ ‘junowy %o99yd
02'v6v'c$ ‘jwy pied G20¢c/€2/9 LyLELM ON 9210AU| 9210AU| /619 # J9Yyonop #0d
02'v61'e$ Jreday 0096 eodqog 0G€ 000 000 O}8 SO0 O 3
3o9yd "ONI LNJINdIND3 31I14-INHV4 168¢ ¥8¢8. g90d
00°09t2$ ‘junowy 3o9y9
00°09%°2$ ‘juwy pied G20¢c/€2/9 90€L} :ON 32l0AU| 9210AU|  6EZIY # J9Yyonop #0d
00'09%'2$ %08yQ juswade|dey sieuueq 0¥ 000 080 ¢6¢ 020 O 3
¥o9yd 071 ‘SNDIS DNIHLAHIAT 868€ €8¢8. g90d
05'256$ Jjunowy }o8y9o
05°256$ ‘jwy pied G20¢c/€2/9 188 :ON 32l0AU| 9210AU|  €919¢ # 19Yyonop #0d
05'256$ piel 1eq ynos uo adid uoiebiu; Jredey 0SS 000 000 O}8 SO0 1O 3
¥o9yd NOILVOIHHI NMV1 NI3IHDHIAT ¢Sl ¢8e8l g90d
00°10S$ Jjunowy 3o9yo
00°201$ ‘jwy pied G20¢c/€2/9 /882G0} :ON 32l0Au| 9210AU| 6919 # 19Yyonop #0d
00°201$ epusby g aunp G0€ 000 000 OlO So0 O 3
00°€Les ‘jwy pied G20¢c/€2/9 268250} :ON 32l0Au| 9210AU| 919t # 19Yyonop #0d
00°€le$ sanuI seinbay g1 Ae G0€ 000 000 OlO So0 O 3
00°Sv$ ‘jwy pied G20¢c/€2/9 888¢G0} :ON 32l0AU| 9210AU|  8919F # J9Yyonop #0d
00°6¥$ epusby gz sunp G0€ 000 000 OlO So0 O 3
009v$ ‘jwy pied G20¢c/€2/9 6882G0} :ON 32l0AU| 9210AU|  /919F # J9Yyonop #0d
009%$ epusby gz sunp G0€ 000 000 OlO So0 O 3
009v$ ‘jwy pied G20¢c/€2/9 1682501 :ON 32I0AU| 9210AU| G919t # 19Yyonop #0d
009%$ SOINUIN MO 62 Aely G0€ 000 000 OlO So0 O 3
00vv$ ‘juy pled Gc0e/ee/9 068250} :ON 9J10AU| 90l0AU]  9919% i# J9YONoA #0d
00 v¥$ epusby g1 aunp G0€ 000 000 OlO So0 O 3
¥o9yd ONI SH3HSITand NO3 €€l 18¢8L g90d
06'668°1$ ‘junowy 3o9yo
06'668°L$ ‘juwy pied G20¢c/€2/9 2G6€895 :ON 32l0AU| 9210AU| 2029t # J9Yyonop 61£9 :#0d
06'668°'L$ preoghey o1109|3 £8EIHSINVA 09% <20€ 000 e 020 O 3
¥o9yd 02 JISNIN HLOUMXD3 ¢cE€LlL 08¢8L g90d
adAL aleq JOPUdA poy 9po)o ON yueg
g P1oA/wd ¥oayo
N :Snjeis pIoA  215202-215202 :Polad G2/0€/9-G2/L/9 :9eq JuawAhed /y9€8b.b1g-0 :4aquinN 3d9y)d
NV 116 Noayo Ag 191s16ay juswAhed |eyeq
e 12960 s|100y2s 21/qnd uoleAoy 68Y0 # 101ISI



pBanoayo de

00°185°L$ ;junowy 3o9y9
00°185°L$ ‘juy pied G20¢c/€2/9 G89E :ON 9210AU| 9210AU|  0EZ9P # J9Yyonop #0d
00'18S'I$ 24IMYS ‘BpEp|0Y ‘Bueppl uolesibey yosl By 99¢ 000 290 862 020 10 3
¥o8yd EVA4 €Ll €628L a0d
00°002$ ‘junowy 3o8yd
0000L$ ‘juy pied G20¢c/€2/9 617050GC :ON 92I0AU| 9210AU| 6819 # J9Yyonop #0d
0000+$ solnfeg uolenpels G0€ 000 000 Lk 020 10 3
0000L$ ‘jwy pied 620¢c/€2/9 02¥70S0SC -ON @2I0AU| 9210AU|  8819F # J9Yyonop #0d
0000+$ solnfeg uolienpels G0E€ 000 000 Lk 020 10 3
¥o8yd olavyd s1v4 311N 9€2¢ ¢62C8L a0d
06261$ junowy }o9yo
06°261$ ‘jwy pied G20¢c/€2/9 ¥€9¥6/.G :ON 3210AU| 9210AU|  L6L9Y # J9Yyonop #0d
06°261$ AN gevy 10L 000 0/L GO0 20 3
3o8yd 071 ‘SdINa 1921 1628L a0d
G9°6.$ ;junowy 3o8y9
G9°6.$ ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 3210AU| 9010AU| G229t # J9Yyonop #0d
G9'G/$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
¥o8yd Aueis yor 860G 0628. a0d
G6'1LES junowy }o9yo
S6°1LES ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| 8229t # 19Yyonop #0d
G6°1€$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
3o8yd IMSIHOTVM @oddvr 9/9¢ 682¢8L a0d
18 263 ;junowy 3o8y9
SSr$ ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 3210AU| 9210AU| Y129t # J9Yyonop #0d
SSvP$ Junoddy younT InQ oiez 109 0L 000 0ZL SO0 20 H
yo8uo ddaoyj uAjboep L0LS 88281 g90d
00°061$ junowy }o9yo
00051$ ‘jwy pied G20¢c/€2/9 1€G82G/9€ :ON 32I0AU| 9210AU| 96191 # 19Yonop 02£9 :#0d
00°05+$ [00y9S B|PPIN 10} Aeid dISNN 6605820 - 09% 20€ 000 Likg 020 10 3
000v$ ‘jwy pied 620¢c/€2/9 6,25/G/9€ :ON 9210AU]| 9010AU|  YEZIY # 19Yyonop 1129 :#0d
00°0v$ )ad /m oy sseug / Kejzen Areo Aq enus|jpoxg 0S¥ 000 000 852 020 O 3
¥o8yd ONI NOS B H3ddad m r Lv2lL /828L a0d
oL'vLES ‘junowy 328yd
oL'vLES ‘jwy pied G20¢c/€2/9 8980SG¥NI :ON 32I0AU| 9010AU| €819 # 19Yyonop #0d
0L'viES uoljewloju| 8susol 114 Jejod 09% 20€ 000 Likg 020 10 3
¥o8yd H3IHdOY ¢8Ll 98e8. a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G20e/6/L
62 10 22 obed sjooyds di|qnd uoyjehoy G810 # 1011SIA



pBanoayo de

16°8€82$ ‘junowy o9yd
16'8€8°C$ ‘juy pled G6202/€2/9 20:257010022d :ON 32I0AU| 9210AU|  LOZ9Y # 19Yonop #0d
16'868°2$ 60-2| sng Jredey welsAg Jy/sexe.g 0Se€ 02. 000 09 GO0 10 3
¥o8yd 977 “1.INI TVH1INIO HLHON 809% <20€8L a0d
G8'8$ junowy }o9yo
68'8$ ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9210AU| 0229t # J9Yyonop #0d
G8'8% Junoddy younT InQ oiez 109 0L 000 0ZL SO0 20 H
Noayo USS|3IN YOIN €605 10€8L g90d
86°91$ ‘junowy }o9yd
86°9v$ ‘jwy pied G20¢c/€2/9 €820179 :ON 32I0AU| 9010AU| €219 # J9Yyonop #0d
86°97$ 91-g sng sdwe) isneyx3 L0 02Z 000 09, SO0 O 3
¥o8Yyd S14dvd 01NV VdVN G/€L 00€8L a0d
00°05¢$ ‘junowy }o9yd
00°052$ ‘juy pled G6202/€2/9 G665 YZSNIHIN  “ON 82I0AU]| 9210AU| Y029t # 19Yyonop #0d
00°052$ usaliog Jjels G0€ 000 000 OKL GO0 10 3
¥28Yyd 071 3HVM140S IHIN G96E 6628L a0d
c6°eL$ Jjunowy o9y9
26€L$ ‘jwy pied G20¢c/€2/9 /G911G0} :ON 32l0AU| 9210AU| 9619t # J9Yyonop #0d
26°€L$ Sued JaMo L0 000 000 kI8 SO0 O 3
¥o8yd 0O AHANIHOVIN 1SaMAIN vsve 86e¢8L a0d
00°€€$ ;junowy %o9y)
00°ce$ ‘jwy pied 620¢c/€2/9 G202'L1'90 :ON 93210AU| 9210AU| G029t # J9Yyonop #0d
00°€e$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
3o8yd 1HOIHETV AMO389 % LIVIN €16E L628L a0d
G1L'8e$ junowy }o9yo
S18€$ ‘jwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| 1229t # J9Yyonop #0d
G18¢€$ Junoddy younT InQ oiez 109 0L 000 0ZL SO0 20 H
3oayo Jsneg ylep 160G 9628L g90d
09'S50°2$ ‘junowy 3o8yd
09°650°2$ ‘juy pled G6202/€2/9 £2EY8E6E  ON 9DI0AU| 9010AU|  LEZIY # 19Yyonop #0d
09'G50'2$ sio1do 08G 000 069 OKL GO0 0 3
¥o8yd OJHVIN ovSt S628L g90d
66°65$ Jjunowy o3y9
66°65$ ‘juwy pied G20¢c/€2/9 €20GL89NIN-ANI :ON 9210AU| 9210AU|  8EZIY # J9Yyonop 2569 :#0d
66'65$ saliddng - pno|Q dIsnjNexen 0S¥ 000 000 852 020 1O 3
¥o8yd ONI “OISNINEXVIN GvSC 1v628L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G20e/6/L
62 10 62 obed sjooyds dljqnd uoljefoy G810 # 1011SIA



pBanoayo de

€0'6€$ ;junowy %o9y)
€0°6€$ ‘juy pied G20¢c/€2/9 81G96100-100 :ON 32I0AU| 9210AU|  9819F # J9Yyonop #0d
€0'6€$ se||ddng jenbueg xoel| LO¥ 000 2GS0 262 020 L0 3
¥o8yd "ONI ‘S3INVdINOD HIHOVINIAvY cvey 01€8L a0d
8h've$ junowy }o9yo
8 veS ‘jwy pied G20¢c/€2/9 1G22€L :ON 32I0AU| 9010AU| 8619 # J9Yyonop #0d
8Y €S ded yum joods % oseq L0 000 000 OI8 SO0 O 3
¥o8yd ONI INJINdIND3 H00A.1NO ISNOHYIMOd vv9€ 60€8L a0d
6€'90°L$ ‘junowy 3o8yd
6995¢$ ‘juy pied G20¢c/€2/9 8¥1.2008€C :ON 92I0AU| 9010AU| 9219 # 19Yyonop #0d
69952$ 02-8L# sng L0 02Z 000 09. SO0 O 13
00'LYES ‘jwy pied G20¢c/€2/9 8€0.2008€C :ON 92I0AU| 9210AU|  G/19F # J9Yyonop #0d
00°17€$ 02-81# sng 8dnIeS peoy G0 02/ 000 092 GO0 10 3
0L99v$ ‘jwy pied G20¢c/€2/9 1¥G/2008€C :ON 3210AU| 9010AU|  bL1L9Y # 19Yyonop #0d
0,99%$ 02-8H# sng L0 02Z 000 09, SO0 O 13
¥28Yyd ONI ‘IOIAH3S FHIL S.dINOd vl9v 80€8L a0d
00°259% ‘junowy 3o8yd
00°259% ‘jwy pied G20¢c/€2/9 /0G :ON 32l0AU| 9210AU| 0029t # J9Yyonop #0d
00°259% 007 8y} 0} di| pdl4 8peln is| 69¢ 000 000 €02 OLO 10 3
¥o8yd 00Z IAOHY ANId 68vCc L0€8L a0d
oL Lv$ junowy }o9yo
oL Lv$ ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU|  €£229F # J9Yyonop #0d
0L 1P$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
4934d ydiopny diiiud 9605 90€£8. €90d
00051$ Jjunowy 399y9d
00051$ ‘jwy pied G20¢c/€2/9 G202’ L0 L0 :ON 3210AU| 9210AU|  66VPY # 19Yyonop #0d
00°05+$ 0DV [BIOO leqieyseg spID G0E€ 000 SS0 962 020 10 3
3994 Yledpiy led vise <€0€8L a0d
9Lce$ ‘junowy 3o8yd
9L'zel$ ‘jwy pied G20¢c/€2/9 G690170SC -ON 92I0AU| 9010AU|  GEZIY # J9Yyonop #0d
9L'zel$ uon8J0Id Julodpus aMISPMOID SO0y 000 069 069 GO0 10 3
309Yyo SaJIAISS LININ J0 3210 ¢S0S 10€8L a0d
00°000'2$ ‘junowy 328yd
00°000'2$ ‘juwy pied G20¢c/€2/9 8GGANI :ON 32l0AU| 9210AU|  GGL9Y # J9Yyonop #0d
00'000'2$ G20z Aepy isiuonusniam] [eloineyag 8/¢ €/€ 000 0€L GO0 10 3
399Yyd 191U YijesH [ejus|y ssuld uisylioN SISy €0€8L a0d
adAL aleq Iopusp po4 9po) ON yueg
jwd PloA/Awd 3oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 116 ¥oayo Ag 1a)sibay JuawAed jielaqg
G20e/6/L
62 10 vz bed S|o0yos dl|qnd uoiehoy 810 # 101IsIa



pBanoayo de

00°02c$ ‘junowy 3o8yd
0000L$ ‘juy pied G20¢c/€2/9 G202-90-90 :ON 92l10AU| 9010AU|  G8L9Y # J9Yyonop #0d
0000+$ 894 199\ }l0D) skog 69¢ 000 €0L ¥62 020 10 3
000CL$ ‘juy pied 620¢c/€2/9 G202'90'90 :ON 32l0AU| 9210AU| 1819 # J9Yyonop #0d
0002t$ 894 199\ 4109 SHID 69¢ 000 €0L 962 020 10 3
¥o8yd SH Aspiop - sedelg 180G L1€8L a0d
000v1L$ Jjunowy 399yd
00°0v1L$ ‘jwy pied G20¢c/€2/9 ¥08%2Z :ON 3210AU| 9210AU|  0LL9Y # 19Yyonop #0d
00°071$ [e6o €Le 000 000 020 G00 10 3
3o8yd JOVIN ® HIDHUNASATYM ‘SFHINDS GGy 91€8L a0d
00'LLP LS ;junowy 399y9
00°0€€$ ‘jwy pied G20¢c/€2/9 /9E€¥0000ANI :ON 32I0AU| 90I0AU|  ZE2ZoP # J9Yyonop #0d
00°0€€$ G202-0€-¥ - G202-10-¢ suonnjos onp3 99¢ 91€ 000 0v¥9 GO0 10 3
00'LYL LS ‘jwy pied G20¢c/€2/9 87EY0000ANI :ON 32I0AU| 9210AU|  Ob29t # J9Yyonop #0d
00' VL' LS '0€/90 - G202/10/10 weiboid Buninsuo) Jesied 99¢ 91€ 000 0v¥9 020 10 3
¥o8yd 773M3DHNOS 28EL S1e8L a0d
0eeL$ ‘junowy 3o8yd
0eeL$ ‘jwy pied G20c/€e/9 G202'L1'90 :ON 93210AU| 90I0AU| 2029t :# 19YdNoA #0d
0€°€L$ Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
3o8yd Savyd3an ssny LE€61 Vv1E€8L a0d
c8's$ ‘junowy 3o8yd
28'S$ ‘jwy pied G20¢c/€2/9 128088 :ON 3210AU| 9210AU|  BS L9 # J9Yyonop #0d
28'6$ slog Z1-/L# sng L0 02Z 000 09, SO0 O 3
3o8yd ANVdINOD H3GINNT NOLTVAOH LIyl €1€8L a0d
L67ce$ ‘junowy 328yd
1622$ ‘jwy pied G20¢c/€2/9 €/6/,6GE :ON 9210AU| 9210AU| 6619 # 19Yyonop #0d
16'22$ saliddng aoueusjurey L0y 000 000 O0}8 S00 10 3
¥o8yd MNVH 3HVMAdvH 3014 €9l <TLE8L a0d
00°00€$ ‘junowy 3o8yd
00°00€$ ‘jwy pied G20¢c/€2/9 G202'60'90 :ON 93210AU| 9210AU| 0619 # 19Yyonop #0d
00°05+$ SHID JI09 198|\ uondes 69¢ 000 €0L 962 020 10 3
00°05+$ sfog joH 198\ UONOES 69¢ 000 €0L ¥62 020 10 3
¥o8yd VS NOID3d 869y 11€8. a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :Snjeis PIOA  Z15202-215202 :pPoMdd §2/0€/9-G2/1/9 :@leq uswAhed /y9€8b/v1g-0 :l8quinN %99y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
G20e/6/L
62 10 5z obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

0S5 v91$ ‘jwy pied 620¢c/€2/9 9G2E} :ON 3dl0AU| 9210AU| |99t # J9Yyonop #0d
05 791$ Areyuswia|g suonosdsu Jeysinbunxy aii4 G0E €9¢ 000 S98 GO0 10 3
0s°€ev$ ‘jwy pied 620¢c/€2/9 /G2€}l :ON 32l0AU| 9210AU|  0919F # J9Yyonop #0d
05°€er$ sasng suonoadsu| Jaysinbunx3y a4 G0E €9¢ 000 S98 GO0 10 3
¥o8yd uo1109}0.d .l s, Jabep v9lv €2e8L a0d
6LLL8'1$ ‘junowly %09y
6L°LLE LS ‘jwy pied G20¢c/€2/9 82G6G11E6 -ON 2I0AU| 9210AU| 8029t # J9Yyonop #0d
6L°LLE'L$ S-00¥EEYY-1G 100V Oovy 000 000 OL8 GOO 0 3
¥o8yd ADHAN3 130X L9 22e8L a0d
G£'89% ‘junowy 3o8yd
G€'89% ‘juwy pied G20¢c/€2/9 G202'81'90 :ON 93210AU| 9210AU|  /129F # J9Yyonop #0d
GE'89% Junoddy youn InQ oiez 109 0L 000 0ZL SO0 20 H
¥28Yyd paiyasiapuiH Aylow 0605 12€8L a0d
0L01$ junowy }o9yo
0L01$ ‘jwy pied 620¢c/€2/9 G202'81'90 :ON 93210AU| 9010AU| 2229t # J9Yyonop #0d
0L01$ JunoddY youn InQ oiez 109 0L 000 0ZL SO0 20 H
¥o8yd ueuwjQ sewoyy G60S 02€8L a0d
v9'v.262$ ‘junowly %09y
627902$ ‘jwy pied G20¢c/€2/9 66G1E6ESC ON 9210AU| 9210AU| €129 # 19Yyonop #0d
62'902$ HONNT o6y 1L0L 000 0/L GO0 20 3
0L°195$ ‘jwy pied G20¢c/€2/9 86G1E6ESC ON 9210AU| 9010AU| 129 # 19Yyonop #0d
¥0°25$ S3ddNS L0 0L 000 0ZL SO0 20 13
99°'605$ HONNT o6y 1L0L 000 0/L GO0 20 3
66729% ‘jwy pied G20¢c/€2/9 111026ESC -ON 9210AU| 9210AU| 6029t # J9Yyonop #0d
66'29% S3IddNS 0¥ L0Z 000 0ZL SO0 20 13
LT LY LS ‘jwy pied G20¢c/€2/9 /6S1E6ESC ON 9210AU| 9210AU| 2129t # J9Yyonop #0d
18°L.% S3IddNS L0 0L 000 0ZL SO0 20 3
0v'69€'L$ HONNT o6y 1L0L 000 0/L GO0 20 3
6£7969$ ‘jwy pied G20¢c/€2/9 0091E€6E€SC ON 9210AU| 9210AU|  0129F # J9Yyonop #0d
6£'969% HONNT o6y 1L0L 000 0/L GO0 20 3
¥o8yd "ONI ‘NW NH3LSIM OJSAS L/GC 61€8L a0d
00°00v$ ‘junowy 328yd
0000v$ ‘jwy pied G20¢c/€2/9 G202’ Lc 0 :ON 93210AU| 9010AU|  OLZbY # 19Yyonop #0d
00°00¥$ diyssejoyos 868 O¥E 000 096 020 80 3
¥o8yd uabeH ejjeis v€os 81e8L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_,m _\_% ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
62 10 9z obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

c9'sels ‘jwy pied G202/0€/9 0%25202S :ON 3210AU| 90I0AU] 9929t :# 19YdNoA #0d
96°12$ an €0 Sl ¥0 4
9¢'6$ an 10 Gl 20 49
(#0°£€8$) swisnlpy le0 Gle 10 4
¥€°.26% an €0 Gl L0 49
28eshs ‘juy pied G202/0€/9 0%25202S :ON 3210AU| 90I0AU] G929t :# 19YdNoA #0d
100+$ 8N 2e0 Gle v0 g
(LGvS1$) swisnlpy 2e0 Gle 1o 4
8€°L65$ 8N 2e0 Gle 10 g
svevv$ ‘juy pied G202/0€/9 0€25202S :ON 32l0Au| 90I0AU|  LGZ9b :# 19YdNoA #0d
G/.°02$ suoponpa( |j0:hed 150 Sl ¥0 4
YAZALS suoponpa( |j0:hed 10 Gl 20 49
92'607$ Kep panun 10 Sl L0 49
81'.G2'1$ ‘juwy pied 620¢2/0€/9 0€25202S :ON 32l0AU| 9210AU|  8H29t # J9Yyonop #0d
66'82$ an €0 Sl 0 4
06°1€$ an 10 Gl 20 49
62'961'L$ an 10 Gl L0 49
¥o8yd JONVHNSNI AHO414VH G99y 92€8. a0d
86°LYES ‘junowy 3o8yd
9e°€61$ ‘jwy pied G202/0€/9 0€25202S :ON 32l0AU| 90I0AU] 0929 :# 19YdNoA #0d
¥9°L$ X84 UOISIA €e0 Gle v0 g
L10% X84 UOISIA €e0 Gle 20 g
GG'G8I$ X84 UOISIA €e0 Gle 10 g
co8rL$ ‘jwy pied G20¢2/0€/9 0%25202S :ON 3210AU| 9010AU|  8/29F # 19Yyonop #0d
¥9°L$ X84 UOISIA €e0 Gle v0 g
L10% X84 UOISIA €e0 Gle 20 g
AR uswisnipy €60 Gle 10 4
6182I$ X84 UOISIA €e0 Gle 10 g
¥o8yd PIdIYS an|g sso.1) an|g 1S.€ G2e8L a0d
GL'0.2°1$ ‘junowy 329y9
GL'0.2°1$ ‘jwy pied 620¢c/€2/9 8EY69C -ON 92I0AU| 9210AU| G619 # 19Yyonop #0d
G1'0.2't$ SABA JeeH - /| wooy 0S¢ 000 000 OL8 GOO O 3
¥o8yd 071 [edlueydoay sjeA v96v v2esL a0d
0S5°0v9°L$ ‘junowy 328yd
05°2S0°L$ ‘juwy pied G20c/€e/9 6G2E} :ON 32l0AU| 90I0AU| 2919t :# 19YdNoA #0d
05'250°'L$ suopoadsu| nsuy B Jaysinbunx3 ail4 G0E €9¢ 000 S98 GO0 10 3
¥o8yd uoijo9301d ali4 s t9bep v9lv €2e8L a0d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo

N :SNiels PIOA  Z1LS202-21S202 :PoMad  S2/0€/9-G2/1/9 :dleq Juawihed Ly9€8Y.1Lg-0 -1oqWINN %9349

WY 116 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 10 42 obed S|ooyas dliqnd uoleAoy 80 # 101ISIA



pBanoayo de

0¥°'09¢'v$ 14N o¥0 G2 10 d
o8y BJosauully uoneonp3 uojjefoy vivlL 82e8L 90d
8L°L18°16$ ‘junowly %09y
LL'9LL'EYS ‘jwy pied G202/0€/9 0€25202S :ON 32l0Au| 90I0AU|  SHE9b :# 19YdNoA #0d
Ly'€10°2$ [eydsoH 080 Sle 0 4
18°€60°L$ [eydsoH 00 Sle ¢0 d
€1'690°07$ [endsoH 0e0 Sl 10 d
00°EvL$ ‘jwy pied G202/0€/9 G202'0€'90 :ON 3210AU| 9210AU| 6129 :# 19YdNOoA #0d
00erL$ dv3 G0€ 000 000 Ol SO0 0 3
09°2.8tv$ ‘juwy pied G202/0€/9 0%25202S :ON 3210AU| 90I0AU|  €£929F :# 19YdNOoA #0d
Ly'€10°2$ [eydsoH 080 Sle +v0 4
Y9'S/v$ [endsoH 080 Gle 20 4
1,0°9¥68$ Jswisnlpy 0e0 Sl 10 d
grlev'ees [endsoH 0€0 Gle 0 4
€£259°L$ ‘jwy pied G202/0€/9 0%25202S :ON 3210AU| 90I0AU| 1929 :# 19YdNoA #0d
98'88% suoponpa( [joihed Ge0 Sle 0 d
YNAVAL: suoponpa( [joihed G0 Gle ¢0 d
Ly ovL$ Juswisnlpy geo Gl 10 d
62°S0¥' 1$ eusg Ge0 Sle 10 d
v1'€L6°L$ ‘jwy pied G202/0€/9 0€25202S :ON 32l0AU| 90I0AU|  bHE9b :# 19YdNoA #0d
98'88% suoponpa( [j0ied Ge0 Sl 0 d
L2°/1$ suoponpa( [j0ihed Ge0 Sle ¢0 d
1G'998°L$ eusg Geo Sle 10 d
39y ou| sisupedyljesy 029v /LcgsL g90d
v€695°c$ Junowy Y8y
80°029% ‘jwy pied G20¢2/0€/9 0%25202S :ON 3210AU| 9210AU| 69291 # 19Yyonop #0d
¥0°02$ suoponpa( [joied 160 Gle ¥0 4
88'2c$ suoponpa( [j0ihed 160 Gle <20 4
9€'992$ uswisnipy IS0 Glz 10 4
08'0€€$ Kep panun 160 Gle 0 4
91'1L9% ‘jwy pied G202/0€/9 0€25202S :ON 32l0AU| 90I0AU|  Zte9tb :# 19YdNOoA #0d
£€'8¢$ N 2¢e0 Gl ¥0 d
£€8'2€9% N 2¢e0 Gl 10 d
39y JONVHNSNI ddO414VH G997 92€8.L g90d
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 16 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
62 1o 52 bed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

09'v€€°292$ :|je10] Moday
ov'shi'v$ ;junowy o9y9
ov'shi'v$ ‘juwy pied G20¢2/0€/9 0%25202S :ON 3210AU| 9210AU| 2929t # J9Yyonop #0d
0088% 14N ov0 Sle 0 d
A934D ejosauully uoiednp3 uojefoy vivL 82€8L g0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo

N :SNiels PIOA  Z1LS202-21S202 :PoMad  S2/0€/9-G2/1/9 :dleq Juawihed Ly9€8Y.1Lg-0 -1oqWINN %9349
WY 116 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
6 10 62 obed S|ooyas dliqnd uoleAoy 80 # 101ISIA



2v:60:60
G202/6/L
1 jo | abey

£€8'€€LC$ |e1o] Hoday

€8°€€.°2$ SaIlIAIOY JUSPNIS Z1

|elol uondiiosag pung

Arewwng pung
¥oayo Ag 191s16ay JuawAhed |eleqg
s|ooyos 21jgnd uojjeloy

punj pBasosyo de



pBanoayo de

00CLS$ ‘junowy %99y
00CLS$ ‘jwy pied G20¢2/6/9 8CGEE :ON 3dI0AU| 90I0AU]  €E19Y :# 19YdNoA #0d
00¢1S$ dul pield apeis yi9 69¢ 10€ LSO 86¢ 020 <2k 3
39y AL13I00S TVIIHOLSIH VLOSANNIN v€9€ 19861 10V
v9°89$ JJunowy o9yo
v9°89% ‘jwy pied G20¢2/6/9 G20c'Lc’SO :ON 93210AU| 9210AU|  GZIL9tP # J9Yyonop #0d
¥9'89% Juswasinquiiey poo4 g Ajddng jenbueg 0¥ 10€ 2¥0 962 020 <+ 3
3o8yo epemosS essiiepy ¥80S €9861 10V
10°€9$ JJunowy 3o9yo
10°€9$ ‘juwy pied G20¢2/6/9 G202'91°'S0 :ON 93210AU| 90I0AU]  PELOY :# 19YdNOoA #0d
10°€9% juswissinquuisy [es|N 199\ SlelS V14 0¥ L0E 0€0 862 020 ¢k 3
3o8yo aueppI ejj@or 6087 29861 10V
89'2¢V$ Jjunowy }o8y9o
cLvrs ‘juy pled G202/6/9 dANC-6MM-MHH| :ON 8J10AU| 9010AU|  ZEL9Y # 19Yyonop 9G£9 :#0d
000$ abreyp Buiddiys uozewy lOF 10 8¥0 862 020 2l 3
¥2'9$ oA esfes sdiyQ urelueld soquez dH LdsZA809 OV 10€ 8¥0 862 020 2} I
80°ct$ uryayo sdiyp urelueld soquwiez APWALASL0g OV 10€ 8¥0 862 020 2} I
08've$ li4 Joye M patenod ebpn4 eques ygSOA8S00g OV 10€ 8¥0 862 020 2} I
09'v.E$ ‘jwy pied G20¢2/6/9 MANG-LNOD-AAAL :ON 3210AU| 9210AU|  BLL9Y # 19Yyonop /GE9 :#0d
06'6v$ 8bsey) buiddiys uozewy 0P 10€ I¥0 862 020 2l 3
668% 10]0D moquiey SuldyS 10j0D 0G L06rddHA0d 0¥ L0E Y0 862 020 <2k 3
669% Jossy ‘suwLey) 1eeoelg SOd0LE 1DEdAE8A0G o L0E Y0 862 020 <2k 3
86'/G$ Siajue|d duse|d Ydoed 81 POOyeH /g IyHXNOOd 1o L0E Y0 862 020 ¢k 3
66'91$ 4%ed 021 ‘shol 196pI4 1DYZOW INSGIrSS8004 1o L0E Y0 862 020 <2k 3
86'8% 04 40|00 21 - 195 Punojo) poo4 AMINGZD990d 1o L0E Y0 862 020 <2k 3
66'92$ . Ul spuepn s|qang Ul s9d 002 LNSIND 15909 loF L0E Y0 862 020 <2k 3
666% 3H 21UEBIQO payIe) pessiuaIeS DHYINATO804 1o L0E Y0 862 020 ¢k 3
66'G1$ uoQ Jo4 XN Buiod o019-s19eNN HAND/H4/809 0¥ L0E Y0 862 020 <2k 3
06°€$ enby syio| jqeL Aled Jegqowy AXMOSHY80d 0¥ L0E Y0 862 020 <2k 3
S6'vELS se M @sodind ||y soiseqg uozewy D0¥204dr.09 1o L0E Y0 862 020 ¢k 3
86'L1$ lusuew.lsd s10|00 0E MV 8NNYS MOA22oAa.Lod o L0E Y0 862 020 <2k 3
16'02$ 104} UOIINOS BUIfeS SBAT BANISUSS 099X 1VI004 1o L0E Y0 862 020 <2k 3
96°€L$ ‘juwy pied G20¢2/6/9 HIOM9-AL1Md-HAd} :ON 32I0AU| 9010AU|  8LL9Y # J9Yyonop /GE9 :#0d
96°¢l$ ’pog Bunfeg "q| | JswweH B wiy H/ZEM18804 0¥ L0E Y0 862 020 ¢k 3
39y S3JIANH3S TVLIdVO NOZVINV G6ct 19861 10V
adAL aleq JOPUdA poy 9po)o ON yueg
jwd PIOA/AWd Moayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 60'6 ¥oayo Ag 1a)sibay JuawAed jielaqg
Gc0c/6/L
210 | obeg sjooyds di|qnd uoyjehoy G810 # 1011SIA



pBanoayo de

€8°€€L2$ :[ejo] poday
v2°659$ ‘junowy 3o8yd
TAAH ‘jwy pied G20c/€e/9 1606SESAIN :ON 9210AU| 90I0AU|  ZLI9Y :# 19YdNoA #0d
G/°25$ spJemy osIy LOF LOE 00 862 020 ¢ 13
667909$ ‘juy pied G20c/€e/9 681E9ESAIN :ON 3210AU| 90I0AU|  LLLOY :# 19YdNoA #0d
66'909% $0J0d 18210 LO¥ LOE 00 862 020 ¢ 13
¥o8yd NOILVZINVOHO V44 TVNOILVYN 28.¢ 0.86} 10V
00°80v$ junowy }o9yo
00°80v$ ‘juy pied G20¢c/€2/9 €G99 :ON 9210AU| 9010AU| 2819t # 19Yyonop #0d
0080¥$ SHIYS pueg Buiyorepy L0OF LOE 60 862 020 ¢ 13
¥o8yd ONILNIHdNIIHOS HaxOo3g €061 6986} 10V
L6cel$ ‘junowy 3o8yd
L6ce$ ‘jwy pied G20¢2/6/9 G202'21'SO :ON 93210AU| 9210AU| €219 # 19Yyonop #0d
162213 uswiesinquiey A|ddng jenbueg 10F 10€ 080 862 020 2l 3
¥28Yyd puejusp\ Hodg €809 8986} 10V
08°65¢$ ‘junowy 3o8yd
0L°1e$ ‘jwy pied G20¢2/6/9 0c¥76/.8 :ON 92I0AU| 9010AU| /219t # J9Yyonop #0d
0.°12$ J10d%8Q wold L0OF LOE €60 862 020 ¢ 13
oLvs$ ‘jwy pied G20¢/6/9 L1¥6/8 :ON 92I0AU| 90I0AU] 9219t :# 19YdNoA #0d
0Lv$ J10d%8Q wold L0OF LOE €60 862 020 ¢ 13
3o8yd ANVdINOD H3GINNT NOLTVAOH LlvL 19861 10V
00°8LL$ ‘junowy 3o8yd
009$ ‘jwy pied G20¢2/6/9 €2709€SAIN :ON 3210AU| 9010AU|  LEL9Y # J9Yyonop #0d
00'9% uld uelelusWeled Jeldeyd LOP LOE 00 862 020 ¢ 13
0056$ ‘jwy pied G20¢2/6/9 8E019ESAIN :ON 3210AU| 9210AU|  0EL9Y # J9Yyonop #0d
00°66% SpJ0Q B Yses uoljenpels) passpioiquy 0P LOE 00 862 020 ¢ 13
00'LL$ ‘jwy pied G202/6/9 6€019ESAIN :ON 3210AU| 90I0AU] 6219 :# 19YdNoA #0d
00°LL$ ureyQ @a.beq LOP LOE 00 862 020 ¢ 13
009$ ‘jwy pied G202/6/9 00819€SAIN :ON 3210AU| 90I0AU] 8219 :# 19YdNoA #0d
00'9% uld uelelusWeled Jeldeyd LO¥ LOE 00 862 020 ¢ 13
¥o8yd NOILVZINVOHO V44 TVNOILVYN 28.€ 9986} 10V
667ccc$ ‘junowy 328yd
667ccc$ ‘jwy pied G20¢2/6/9 G202'21'SO :ON 93210AU| 9010AU|  tEZL9P # 19Yyonop #0d
66'22€$ saliddng jenbueg L0 10€ 0€0 862 020 <+ 3
¥o8yd 3Avaioo NVHIVN GGey G9861 10V
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
WY 60'6 ¥oayo Ag 1a)sibay JuawAed jielaqg
o 7ot $|00y2g d1jqnd uoyefoy 58Y0 # 10MISI



dwa Aq anyose predsswiy dwe uw

801 abeyN 20 S202/1€/S0 | 2r 0% gro 000 ZMNON3g3 d 0-€26202S  S202/G}/90
yeuueH ‘ Jawdyuasia’] 901 :pI
S6'L1$ iAed dw3 00’0 suun
G6°LLS ‘lelol ZMNON3G3 000 ‘lejoiqns spun
801 punjey yoog Buissiy 20 S202/kE/S0 | 0/%-000-000-029-010-10 G6°Z1$ G6'LL 000 ZMNON3g3 d 0-€26202S  S202/G}/90
Aoels ‘ siny 090} :pI
89°1$ :Aed dw3 000 suun
89°L$ :[eloL ZMNON383 000 ‘lejoiqns sHun
8c01 ebeyN 20 S202/L€/S0 | 99€-000-000-€02-0+0-10 89'1$ 89'L 000 ZMNON3g3 d 0-€26202S  S202/51/90
ume( ‘ peisjoHq 29 pI
000L$ :fed dw3 000 ‘sHun
00°0L$ ‘[ejol 31gvxv.i3ag3 000 r[elogns suun
801 Juswesinquiiey [es)\ 20 Sc02/LE/S0 | 0001$ 000} 000 J1gvxviiga d 0-€25920eS  G202/SH/90
sinY © A1obaun LL0L :PI
00°002$ :Aed dw3 000 suun
00°002$ ‘[eloL ZMNON3g3 000 ‘lejolqns spun
8c0} swesinquiey wJojlun 20 S202/LE/S0 | Z1y-000-000-018-G00-+0 00°002$ 00°00¢ 000 ¢MNON3g3 d 0-€25202S  G202/G1/90
1sor ‘ uapjon 98S :pI
00°0vL$ :Aed dw3 000 'suun
00°0v1L$ ‘[elol ZMNON3g3 000 r[elogns suun
8801 SpJemy PIOM UolN- 20 S202/LE/S0 | 0€4-000-000-022-020- 10 0007 1$ 0007+ 000 ZMNON3g3 d 0-€26202S  S202/5}/90
aluedy ‘ psuawI) 9zl :pl
19'81L$ :Aed dw3 000 ‘sHun
19°81$ ‘[ejol 31gvxv.i3ag3 000 r[elogns suun
8c01 Juswesinquiiey [es)\ 20 Sc0c/LE/S0 | 0001$ 000} 000 J1gvxvliiga d 0-€2520cS  G202/SH/90
801 Juswesinquiey [es)\ 20 Sc0c/LE/S0 | 19'8$ 19'8 000 J1gvxvliiga d 0-€2520cS  G202/SH/90
aunr ‘ ejuizaig vLL :pI
v0'92$ :Aed dw3 000 ‘sHun
0°92$ ‘[elol ZMNON3g3 000 r[elogns suun
8c01 s|leg ebuey Joo 20 G202/}E/S0 | 69€-000-€0L-¥62-020- 10 ¥0°92$ ¥0'92 000 ZMNON3g3 d 0-€26202S  S202/51/90
yelwauap ‘ ybuqy 016 Pl
ON ON uonduosaqg adAL Yo yoss 9p0J JUNO2OY junowy ey nun 9pLIIBAQ SHUN apo) uondp Jepusje)
quiay paleald yoleg Noay) Aed vOVv uiem uoisidAuo) Hun yov paqa/fed /odAL
WY €16 [1e}aq aAIydIy piedawn]
§202/60/20 S|00Yy9dg 2l|qnd uoljehAoy G8Y0# 1o1sIa

€ Jo | abed



dwa Aq anyose predsswiy dwe uw

8c01 Jeaw yosads oy poo4 20 S202/LE/SO | LOY-000-690-862-020-10 £8'261$ 1861 000 ZMNON3g3 d 0-€26202S  S202/G}/90
eiewe] ‘ Assauybneys 10€ :pI
zr'ess :Aed dw3 00’0 suun
cress ‘[eloL ZMNON3g3 000 :[ejolqng shun
8c01 sazlid pemy SN 20 S202/LE/S0 | 0€$-000-000-022-020- 10 2+'88% gr'es 000 ZMNON3g3 d 0-€26202S  S202/G}/90
eIeS ¢ sjpjiaiyos L0b :PI
Ig'vee’ls  Aed dwg 000 suun
18'v2e'l$  :leloL ZMNON3gG3 000 :[ejolqng shun
8c01 sasuadx3 SpUOM 20 G202/FE/SO | 69€-000-€50-862-020-10 18've2 1§  18'¥ae't 000 ZMNON3g3 d 0-€26202S  S202/51/90
Kou] ¢ Buuaoy 086 :PI
00°ze$ :Aed dw3 000 suun
00°ceS :[e10L ZMNON3g3 000 ‘[eloiqns suun
8c01 splemy Jonbueg 20 S202/5+90 | L0Y-000-250-262-020-+0 00°2E$ 002 000 ZMNON3g3 d 0-¥25202S  S202/0€/90
essijo| ¢ Josod 8.8 :PI
00°01$ tAed dw3 000 suun
000L$ ‘lejol 319vXvi3ga3 000 ‘lejolqns spun
8c01 Juswasinquiey AN 20 S202/LE/S0 | 99£-02/-000-092-G0O0-10 00°01$ 000k 000 J1gvxvliga d 0-€26202S  S202/G1/90
sewoy] ‘ ddod 199 :pl
gsees :Aed dwz 000 'suun
2secs ‘[elol ZMNON3g3 000 r[elogns suun
8€01 sbeyN 20 G202/L€/S0 | 99£-000-000-£02-010-10 25'€2$ 2see 000 ZMNON3g3 d 0-€26202S  S202/51/90
ueor ‘ S|OYaIN ¢Sse Pl
26'LYLS :Aed dw3 000 suun
26 LYLS ‘[eloL ZMNON3g3 000 ‘lejolqns spun
8c01 Jredey oxilg 20 S202/SH/90 L 0E¥-000-000-0¥2-020-10 26'Li1$ 26 Iyl 000 ZMNON3g3 d 0-¥25202S  S202/0€/90
uely ‘ zumiep GET :PI
or'L$ :Aed dwg 00°0 sHun
or'L$ ‘leloL ZMNON3g3 000 ‘lejolqns spun
801 abeiN 20 S202/1€/S0 | 86'0% 860 000 ZMNON3g3 d 0-€26202S  S202/51/90
yeuueH ‘ Jawdyuasiar] 901 :pI
ON ON uonduosaqg adAL Yo yoss 9p0J JUNO2OY junowy ey nun 9pLIIBAQ SHUN apo) uondp Jepusje)
quiay paleald yoleg Noay) Aed vOVv uiem uoisidAuo) Hun yov paqa/fed /odAL
WY €16 [lela@ @AYoy piedawi]
§c02/60/0 S|00Yy9dg 2l|qnd uoljehAoy 680 # 10UISIA

€ 10 g ebed



dwa Aq anyose predsswiy dwe uw

862vLC$ 000 isjejoy 0z 1uno) safojdwz
00°191$ :Req dwg 000 ‘spun
00°191$ ‘[elol ZMNON3g3 000 r[elogns suun
8c01 swesinquiiey wiollun 20 S202/LE/S0 | 21#-000-000-018-G00-10 00°I91$ 00° 19} 000 ZMNON3g3 d 0-€2G202S  S§202/S1/90
[9_YOII ¢ pURUIM 9ve :PI
LLoLes :Req dwg 000 sHun
LLoLe$ ‘[ejol ZMNON3g3 000 ‘[eloqng sypun
€01 MIN puowly 20 G202/1€/S0 | 06%-10/-000-022-G00-20 L1'OL$ Ok 000 ZMNON3g3 d 0-€2G202S  G202/S1/90
801 swesinquiiey wiojlun 20 S20¢/LE/S0 | G0'8LL$ S0'8HH 000 Z¢MNON3Ig3 d 0-€2520cS  G202/SH/90
801 swesinquiiey wiojlun 20 S20¢/LE/S0 | G6°18% G6'I8 000 Z¢MNON3Ig3 d 0-€25920eS  G202/SH/90
uoJteys ‘ yayselAem 96, :pI
96°1L€$ :Req dwg 000 ‘spun
96°LE$ ‘[elol ZMNON3g3 000 r[eloqns suun
8c01 swiesinquiiey wiollun 20 S202/L€/S0 | 21¥-102-000-0/2-G00-20 96°LES 96°IE 000 ZMNON3g3 d 0-€2G202S  G202/S1/90
Raupg ‘ sayserfem 9L :pI
12°66$ :Req dwg 000 ‘spun
1L°G6$ ‘[elol ZMNON3g3 000 r[elogns suun
8c01L swesinquiiey wuolun g0 Sc0e/kE/S0 | 06'65$ 06°'SS 000 ZMNON3g3 d 0-€2G202S  G202/S1/90
801 swissinquiisy wuojlun 20 S202/LE/S0 | 18°6€$ 18'6€ 000 Z¢MNON3Ig3 d 0-€2520cS  G202/SH/90
eigoq ‘ yonns LS. Pl
66'7.$ :Req dwg 000 ‘spun
66'V.$ ‘[ejol ZMNON3g3 000 ‘[eloqng sypun
8c01L swesinquiiey wuolun 20 Sc0e/kE/S0 | 66'7.$ 6617, 000 ZMNON3g3 d 0-£€2G202S  G202/S1/90
Apuap ¢ yoonjs ¢09 :pI
98°282$ :Req dwg 000 spun
98°2€e$ ‘[elol ZMNON3g3 000 r[elogns suun
8e01 s1duos 20 S202/1€/S0 | 10¥-000-690-862-020-10 66 7€$ 66'7E 000 ZMNON3g3 d 0-€2G202S  S§202/S1/90
elewe] ‘ Assauybneys 10€ :pI
ON ON uonduosaqg adAL Yo yoss 9p0J JUNO2OY junowy ey nun 9pLIIBAQ SHUN apo) uondp Jepusje)
quiay paleald yoleg Noay) Aed vOVv uiem uoisidAuo) Hun yov paqa/fed /odAL
NV €46 |leja@ aAIyday piedswi]
5¢0c/60/20 S|00YoS 21|qnd uo}jeAoy G8Y0# 10MIsIa

€ Jo ¢ abed



G0:80:60
G202/6/L
1 jo | abey

06°€29°292$ |e1o] uoday

0}c0c$ SBIlIAII0Y 1UBpNIS Z1
€6°G18G$ 801A8g Alunwwio) $0
66°L18°G$ 80IAIBG P00 20
88°/£8°GGe$ [eJausn) L0
|elol uondiiosag pung

Arewwng pung

¥oayo Ag 191s16ay JuawAhed |eleqg

s|ooyos 21jgnd uojjeloy

punj pBasosyo de



pBanoayo de

05°.£2$ ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 9010AU| 8629t # J9Yyonop #0d
05°2€2$ uuy xe] G00 Gle 10 g
v svL$ ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 9010AU|  /G29t # J9Yyonop #0d
86V 1S uuy xe] G00 Gle 10 g
25'255°6$ ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 9210AU| 9629t # J9Yyonop #0d
92'29% suoponpa( |j0:hed G00 Gle v0 g
92'061'6$ uuy xe] G00 Gle 10 g
g A kA K ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 90I0AU| G629 # J9Yyonop #0d
esele' LS uuy xej G00 Gle 10 g
M 971 ‘SNO9 1I43N39 sHolvona3s LELL a0d
8L LL0'LY$ ‘junowly %09y
8L°LL0°LY$ ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 90I0AU|  2S29t # J9Yyonop #0d
L0°106$ vdl 8Ll0 Gle ¥0 g
12°921°0v$ vdl 810 Gl 0 d
M NSSV INJNIHILIH SHIHOVIL 86G1 a0d
65'662°€$ ‘junowy 3o8yd
G5'662°C$ ‘jwy pied Gcoc/eL/9 787196662 0% :ON 82I0AU| 9010AU| 9P L9 # J9Yyonop #0d
GG'662'€$ ou108|3 06%52 1S 10 100V LE€ 000 000 OI8 OLO O 3
M H3IMOd VLOSANNIN arel a0d
96°L6$ ‘junowy 3o8yd
96°L6$ ‘jwy pied Gc0c/eL/9 9/86/,9210699 :ON 82I0AU| 9210AU|  GP L9 # J9Yyonop #0d
9G°/5$ 1093 0€12E0 1699 100V LEE 000 000 08 020 O 13
M H3IMOd VLOSANNIN arel a0d
GG'062$ junowy }o9yd
66°062$ ‘jwy pied Gcoc/eL/9 206¢68089610 :ON @2I0AU| 9210AU|  bhIL9Y # 19Yyonop #0d
GG062$ 06151610 100V LEE 000 000 08 020 O 13
M H3IMOd VLOSANNIN arel a0d
9191$ junowy }o9yo
9191$ ‘jwy pied Gc0c/eL/9 G202'90'90 :ON 32l10AU| 9210AU| LY L9Y # 19Yyonop #0d
9L91$ LEE| 280 Gle 10 g
AlIM Xam 14814 g90d
€£'80L°L$ ‘junowy 328yd
€€'80L°L$ ‘juwy pied Gcoc/eL/9 G202'20'90 :ON 932l10AU| 9210AU| OV L9 # J9Yyonop #0d
€€'801L°1$ areokeq 280 Gle 0 4
alIM Xam 14814 g90d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_,m w\w\m ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
10 1 ofeg sjooyds di|qnd uoyjehoy G810 # 1011SI1Q



pBanoayo de

€£'802$ ‘junowy 328yd
€£°802$ ‘juy pled G202/0€/9 G202'€2'90 :ON 93210AU| 90I0AU] 0829t :# 19YdNoA #0d
€€'802$ areokeq 280 Gle 10 4
aAIM X3aM viob a0d
08'vve'vL$ ‘junowy 3o8yd
(1123 24 4K ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 9210AU|  0SZ9t # J9Yyonop #0d
€20ve$ Xe| sjels €0 Gle v0 g
9€°28¢$ Xe| sjels €0 Gle 20 g
legeeocl$ Xe| |kls €0 Gl 10 d
M JNNIAIYH 40 H3INOISSININOD 9601 a0d
61°87968$ ‘junowy 3o8yd
61°87968$ ‘juy pled G20¢/se/9 0€25202S :ON 32l0AU| 90I0AU| G529 :# 19YdNOoA #0d
60°G¥2$ Xe| [eJspa L0 Gle v0 g
69°€€5$ Xe| [ejspa L0 Gle 20 g
1£'865'v2$ Xe| [ejspa L0 Gl 10 g
LY’ LGE' LS VvOld 00 Gle v0 g
88'v.1'e$ VvOld 00 Gle 20 g
G/'8€.'9G$ VvOld 00O Gl 10 g
M INIIWAVd XV1 1vH3a3d 00t a0d
8L°8GL'GLS Junowy 3oy
8.'8G1'SL$ ‘jwy pied 620¢/s2/9 0€25202S :ON 32l0AU| 9210AU|  9b29t # J9Yyonop #0d
00°6¥$ VSH ¥80 Gle 20 g
8L°€LL'GL$ VSH ¥80 Gl 10 g
AlIM Xam 14814 g90d
v2'998'8L$ ‘junowy 3o8yd
v2'998'8L$ ‘juy pled G20¢/se/9 0€25202S :ON 32l0AU| 90I0AU| 6129 :# 19YdNOoA #0d
€6°€95$ vd3d /10 Gle v0 g
16'¥90'c$ vd3d /L0 Gle 20 g
v€'LE2'91$ vd3d /L0 Gle 10 g
M vd3d Sivl a0d
€£°286°LLS ‘junowy 3o8yd
00051$ ‘juy pied 620¢/s2/9 0€25202S :ON 32l0Au| 9210AU|  S29P # 19Yyonop #0d
00°05+$ uuy xej G00 Gle 10 g
66'289% ‘juy pled G20¢/se/9 0€25202S :ON 32l0AU| 90I0AU] €629t :# 19YdNoA #0d
G6°289% uuy xej G00 Gle 10 g
M 971 ‘SNO9 1I43N39 sHolvona3s LELL a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :Snjeis PIOA  Z15202-215202 :pPoMdd §2/0€/9-G2/1/9 :@leq uswAhed /y9€8b/v1g-0 :l8quinN %99y
M,,_,m w\w\m ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
¢ o obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

9e'9v1$ ‘juy pied 620¢2/0€/9 GZ'¥1'G0 :ON 32l0AU| 9010AU| GV L9Y # 19Yyonop #0d
9e'9v1L$ v4d selddng Aeq by LOv 10€ 0€0 862 020 <+ 3
aAIM 3NO 1V.LIdVO 0.eb a0d
GLG8L$ ‘junowy 3o8yd
GL'S81$ ‘juy pied 620¢2/0€/9 NI-F2S¥/.12000 :ON 92I0AU| 9010AU|  /829F # J9Yyonop #0d
G/L'G8I$ 89} 80IM8S Ayluow XI M G0€ 000 000 OKL GO0 1O 3
AlIM Xam 14814 g90d
8¢'8¢2$ ;junowy %o9y)
8¢'8c$ ‘jwy pied G20¢2/0€/9 G202'Lc'90 :ON 93210AU| 9010AU| 98291 # J9Yyonop #0d
8€'82$ X9l 280 Gle 10 g
M X3aM viob a0d
66°96$ ‘junowy 3o8yd
66796$ ‘jwy pied 620¢2/0€/9 G202'S1'90 :ON 32l10AU| 90I0AU| G829t # J9Yyonop #0d
66°'96% X9l 280 Gle 10 g
AlIM Xam 14814 g90d
00°0LL$ ‘junowy 3o8yd
000LL$ ‘jwy pied G20¢2/0€/9 G20Z'¥71'90 :ON 93210AU| 9210AU| 829t # J9Yyonop #0d
000++$ X9l 280 Gle 10 g
AlIM Xam 14814 g90d
€9 LLS Jjunowy }o3y9
€9°1LL$ ‘jwy pied 620¢2/0€/9 G202'€1'90 :ON 93210AU| 9010AU|  €£829F # J9Yyonop #0d
€9'1L$ X9l 280 Gle 10 g
AlIM Xam 14814 g90d
00°0v$ ‘junowy 3o8yd
000v$ ‘jwy pied G20¢2/0€/9 G202'61'90 :ON 3210AU]| 90I0AU| 2829t # J9Yyonop #0d
00°0v$ X9l 280 Gle 10 g
AlIM Xam 14814 g90d
00°0v$ ‘junowy 3o8yd
000v$ ‘jwy pied 620¢2/0€/9 G202'01'90 :ON 3210AU| 9010AU| €V IL9Y # 19Yyonop #0d
00°0v$ LEE| 280 Gle 10 g
AlIM Xam 14814 g90d
6L0ve LS ‘junowy 328yd
6102 LS ‘juwy pied G20¢2/0€/9 G202’ E'S0 :ON 93210AU| 9010AU| 1829 # J9Yyonop #0d
61°0¥2 1$ X3\ 280 Gl 10 d
alIM Xam 14814 g90d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_N,MV w\wm ¥oayo Ag 1a)sibay JuawAed jielaqg
G Jo ¢ obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

96°v2 L 85$ Junowy 3oy
96’21 '85$ ‘jwy pied G20¢2/0€/9 0%25202S :ON 3210AU| 9010AU|  2/29F # J9Yyonop #0d
¥/°66€$ Xe]| [elepo 110 Gle $0 d
GLLELS Xe]| [elepo 10 Gle 20 d
SPv18'91$ Xe]| [elepo 10O Glg 10 d
¥1'9%0'2$ vOld 00 Gl ¥0 d
€'68v$ vOld 00 Gl 20 d
L WAZAIN vOold 00 Gl 10 d
alIM INIINAVd XV1 1vd3a3d (11] 474 g90d
127022 LS ‘junowly %09y
L1°022°LL$ ‘jwy pied 620¢2/0€/9 Shvy/0G¥260S :ON 2I0AU| 9210AU| 1629 # J9Yyonop #0d
127022 11$ SH/SN 06%S 160G 190V L€€ 000 000 OL8 020 O 3
alIM d3IMOd VLOS3ANNIN el g90d
9¢°19% JJunowy o9yo
9¢"19% ‘jwy pied G20¢2/0€/9 €¥8910178E I8 ON 3210AU| 9210AU| 0629 # J9Yyonop #0d
9¢'19$ 109]3 00008+ 118 100V L€€ 000 000 OL8 020 O 3
AN d3MOd VLOSIANNIN el g90d
v1'806°L$ ‘junowly %09y
¥1'806°L$ ‘jwy pied 620¢2/0€/9 2GG2SY100-1680 :ON 82I0AU| 9010AU| 6829t # J9Yyonop #0d
¥1'806°1L$ JOIAHIS INJWIOVNVYIN ILSYM 0€e 000 000 O)8 SO0 O 3
AN 168# SIADIAHIAS JI79nd3d €HE g90d
crvI9'Ls ‘junowly %09y9
rvI9‘LS ‘jwy pied 620¢2/0€/9 €GG2G¥100-1680 :ON 82I0AU| 9010AU| 88291 # J9Yyonop #0d
Srvi9L$ JOIAHES INJWIOVNVYIN ILSYM 0€ee 000 000 O)8 SO0 O 3
alIM 168# SIADIAHIAS JI79nd3d €HE g90d
65°€82$ ‘Junowy 3o9yo
GG19$ ‘jwy pied 620¢2/0€/9 G202'€c’'¥0 :ON 3210AU| 9210AU| 8V L9 # J9Yyonop /986 :#0d
GSH9$ saliddng sse|Q €6 0€8 22€ L0E 020 0 3
v691$ ‘jwy pied 620¢2/0€/9 G20Z'¥71°'S0 :ON 9210AU| 9010AU| P19t # J9Yyonop /986 :#0d
v6'91$ saliddng sse|Q €6y 0€8 22€ L0E 020 0 3
. ss$ ‘juwy pied G20¢2/0€/9 G202'Sc'¥0 :ON 3210AU| 9210AU|  0S L9 # J9Yyonop 8£29 :#0d
v/'95$ saliddns Bunsa|y 0¥ 10€ G€0 862 020 <+ 3
AN 3NO TV1IidVO 0LEY g90d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd }oayo
N :SNjels PIOA 216202-215202 :PoMdd G2/0€/9-G2/1/9 :a1eq JuawAhed /y9€8Y .1 12-0 4dqWINN 303y
M,,_,m w\w\m ¥oayo Ag 1a)sibay JuawAed jielaqg
c02/6/L
G Jo 1 obed S|o0yos dl|qnd uoiehoy 80 # 101ISIA



pBanoayo de

06°€29°292% :|je10] Moday
cL68L$ ‘junowy 3o8yd
cL68L$ ‘jwy pied 620¢2/0€/9 Gc0c unf :ON 32I0AU| 9010AU| 829 # J9Yyonop #0d
2H681$ se94 GgOg unp S0€ 000 000 OKL GO0 10 3
Al MH1A3H 908t g90d
00°00S$ junowy }o9yo
00°00S$ ‘jwy pied 620¢2/0€/9 Gc0g unf :ON 32I0AU| 9010AU|  /2S9t # 19Yyonop #0d
00°005$ abeysod Gzozg unr 62 000 000 SOL GO0O O 3
S VITV.LSOd 81GY a0d
adAL aleq JOPUdA poy 9po)o ON yueg
wud plopA/Awd ¥oayo

N :SNiels PIOA  Z1LS202-21S202 :PoMad  S2/0€/9-G2/1/9 :dleq Juawihed Ly9€8Y.1Lg-0 -1oqWINN %9349

NV 80:6
G202/6/L
G Jo G abed

¥oayo Ag 1a)sibay JuawAed jielaqg
S]00Yy9dg 2l|qnd uoljehAoy G8Y0 # 101s1a



€0:L1:60
G202/6/L
1 jo | abey

09°'v€€292$ |e1o] uoday

00°00%$ sdiysiejoyos 80
L1'6vEL$ 90I1MI8S Allunwwo) $0
VAR TAA IR 80IAIBG P00 20
96'6G1°0v2c$ [eJausn) L0
|elol uondiiosag pung

Arewwng pung

¥oayo Ag 191s16ay JuawAhed |eleqg

s|ooyos 21jgnd uojjeloy

punj pBasosyo de



Resignations 07.14.2025

Name Position Effective Date
Stephanie Bauer Paraprofessional 05.30.2025
Shari Bishop Gifted/Talented 08.31.2025




New Hires 07.14.2025

Name Position Effective Date
Brittney Meehl EDCF Child Educator 07.01.2025
Stacy Gold ECFE Parent Educator 07.01.2025
Wayne LePard Interim Superintendent 07.01.2025
Leah Roske Academic Interventionist 08.19.2025
Stephanie Otremba LTS-Choir Teacher 08.19.2025
Britney Waytashek Cook 09.02.2025




120 Hawthorn Street, Royalton, MN 56373

Phone {320) 584-4000
royaltonpublicschoots.org

PUBLIC SCHOOLS
Hma&—ﬂwkoqals

o -1 Y-LEA - ) { -S

Education Identity and Access Management Board Resolution
The Minnesota Department of Education (MDE), Professional Educator Licensing Standards Board (PELSB), and
Office of Higher Education (OHE) require annual designation of an Identified Official with Authority (I0wA) for each
local educational agency that uses the Education Identity and Access Management (EDIAM) system. The IOwWA is
responsible for authorizing, reviewing, and recertifying user access for their local educational agency in accordance
with the State of Minnesota Enterprise Identity and Access Management Standard, which states that all user
access rights to Minnesota state systems must be reviewed and recertified at least annually. The IOwA will
authorize user access to State of Minnesota Education secure systems in accordance with the user’s assigned job
duties, and will revoke that user’s access when it is no longer needed to perform their job duties.
Your school board or equivalent governing board must designate an IOwA to authorize user access to State of
Minnesota Education secure websites for your organization. This EDIAM board resolution must be completed and
submitted to the Minnesota Department of Education annually, as well as any time there is a change in the
assignment of the Identified Official with Authority.
It is strongly recommended that only one person at the local educational agency or organization (the
superintendent or exec. director) is designated as the IOwA. The IOwA will grant the IOWA Proxy role(s).
Designation of the Identified Official with Authority for Education Identity and Access Management
Organization Name:
RovYaLTonN PUsLIC. SCHoOLS

6-Digit o:+9‘-Digit Organization Number (e.g. 1234-01 or 1234-01-000):

o4+2s5- 0|

Superintendent or Exec. Director Name:

wWATWNE LeParb
Will act as the IOWA? X Yes No
If no, identify below the individual who will act as the IOWA for your organization.
The Superintendent or Exec. Director recommends the Board authorize the below named
individual(s) to act as the Identified Official with Authority (IOwA) for this organization:
Print Name: /A

Title: IJ/A

Board Member Signature:
Name:
Date:

Once the EDIAM Board Resolution is completed, scan and email it to:
useraccess.mde@state.mn.us




MDE / School Finance

Division of School Finance
it 400 NE Stinson Bivd Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) - Fund 01 and Fund 06 Projects Only ED - 02478-11
OF EDUCATION Minneapolis, MN 55413
Instructions: Enter estimated, allowable LTFM expenditures (Fund 01 and/or Fund 06 only) under Minnesota Statutes 2024, section 123B.595, subd. 10. Enter by Uniform Financial and Accounting Reporting Standards (UFARS) finance code and by fiscal year in the cells provided.
District Info. (REQUIRED) Enter Information District Info. REQUIRED) Enter Information
District Name: ROYALTON PUBLIC SCHOOLS ISD #485 Date: 06.24.2025
District Number: 0485 Email: businessmanager@isd485.org
District Contact Name: HEIDI HAGEN
Contact Phone # 218-821-0622
Expenditure Categories Fiscal Year (FY) Ending June 30
2025 (base year)| 2026 | 2027 | 2028 | 2029 | 2030 | 2031 | 2032 | 2033 | 2034 | 2035
Health and Safety - this section excludes project costs in Category 2 of $100,000 or more for which additional
revenue is requested for Finance Codes 358, 363 and 366.
Finance Code | Category (1)
347 Physical Hazards $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
349 Other Hazardous Materials $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0)
352 Environmental Health and Safety Management $9,300 $8,600 $8,600 $8,600 $8,600 $8,600 $8,600 $8,600 $8,600 $8,600 $8,600)
358 Asbestos Removal and Encapsulation s0 S0 $S0 s0 s0 s0 $0 $0 $0 s0 $0|
363 Fire Safety $10,785 $11,300 $11,300 $11,300 $11,300 $11,300 $11,300 $11,300 $11,300 $11,300 $11,300
366 Indoor Air Quality $0 $0 $0 S0 $0 $0 S0 $0 $0 $0 $0
[Total Health and Safety Capital Projects - Category (1) 520,085 $19,900 $19,900 $19,900 $19,900 $19,900 $19,900 $19,900 $19,900 $19,900 $19,900}
Health and Safety - Projects Costing $100,000 or more per Project/Site/Year - Additional Revenue
Finance Code | Category (2)
358 Asbestos Removal and Encapsulation S0 S0 S0 S0 sS0 S0 S0 S0 S0 S0 sS0
363 Fire Safety $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
366 Indoor Air Quality $0 $0 $0 S0 $0 $0 S0 $0 $0 $0 $0
[Total Health and Safety Capital Projects $100,000 or More - Category (2) S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
for Appi y Pre-K under Mii Statutes, section 124D.151
Finance Code | Category 3 (a)
355 Remodeling for prekindergarten (Pre-K) instruction approved by the commissioner. $0 50 $0 $0 $0 $0 $0 $0 $0 $0 $0
|Tota| Remodeling for Approved Voluntary Pre-K Projects - Category 3(a) S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0,
ing for Gender-Neutral Single-U
Finance/Course Codes | Category 3 (b) LTFM REVENUE EFFECTIVE FY 2025
Finance Code 384 and
Course Code 684 MUST Remodeling for gender-neutral single user restroom per site. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0|
USE BOTH Total Remodeling for Gender-Neutral Single User Projects - Category 3(b) $0 S0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Finance Code | Category (4)
367 Accessibility S0 $0 S0 S0 S0 S0 S0 S0 S0 S0 S0
[Total ibility Projects - Category (4) S0 $0 S0 S0 S0 S0 S0 S0 S0 S0 S0
Deferred Capital i and Maif Projects
Finance Code | Category (5)
368 Building Envelope $2,675 52,700 $2,700 $2,700 $2,700 $2,700 $2,700 $2,700 $2,700 $2,700 $2,700)
369 Building Hardware and Equipment $1,500 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000)
370 Electrical $67,935 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
379 Interior Surfaces $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0)
380 Mechanical Systems $8,550 $9,000 $9,000 $9,000 $9,000 $9,000 $9,000 $9,000 $9,000 $9,000 $9,000)
381 Plumbing $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0|
382 Professional Services and Salary $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Roof Systems (normally below $100,000 unless the school chooses not to receive
383 additional revenue for $100K or more roofing project/site/year - pending 2025
Legislation) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
384 Site Projects $9,845 $10,000 $10,000 $10,000 $10,000 $10,000 $10,000 $10,000 $10,000 $10,000 $10,000}
[Total Deferred Capital i and Mai Projects - Category (5) 590,505 $23,700 $23,700 $23,700 $23,700 $23,700 $23,700 $23,700 $23,700 $23,700 $23,700]
Deferred Capital Expenditures for Roofing Projects - Additional Revenue for $100,000 or more project/site/year
lml
Finance Code Category (6) 2027
383 Roofing Systems -pending 2025 Legislation and if passed effective FY 2027 $0 $0 $0 $0 $0 $0 $0 $0 $0
Total Deferred Capital Expense and Maintenance - Category (6) S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
Total Annual 10-Year Plan Expenditures| $110,590 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600)
Fund Balance Section
FY 25 and 26 Revenue Projection L
Fund 01 Model Revenue FY 27 Revenue Projection Model Ten-Year Spreadsheet
Beginning Fund Balance 01-467-XX| $7,018 $85,369) $230,710 $372,320 $513,930 $655,540 $797,150 $938,760 $1,080,370 $1,389,397 $1,698,424]
LTFM Fiscal Year Revenue - Levy| $63,147 $63,147| $64,823 $64,823 $64,823 $64,823 $64,823 $64,823 $123,419 $123,419 $123,419
LTFM Fiscal Year Revenue - AID if Applicable| $125,794 $125,794] $120,387 $120,387 $120,387 $120,387 $120,387 $120,387 $229,208 $229,208 $229,208|
LTFM Fiscal Year Revenue Other $0 $0| $0 $0 $0 $0 $0 $0 $0 $0 $0
LTFM Transfer IN from Fund 06 if applicable (see transfer guidance tab) 30 $0| S0 30 30 30 30 $0 30 $0 $0
LTFM ion for i Cooperatit iate Member District Levy $0 $0| $0 $0 $0 $0 $0 $0 $0 $0 $0
LTFM Transfer OUT from Fund 01 if applicable (see transfer guidance tab) $0 30| $0 $0 $0 $0 $0 $0 $0 $0 $0|
LTFM Transfer OUT if applicable - Special Legislation $0 S0 $0 $0 $0 $0 $0 $0 $0 $0 $0|
LTFM Estimated Fiscal Year Expenditures| $110,590 $43,600} $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600 $43,600
Ending Fiscal Year Fund Balance 01-467-XX| $85,369 $230,710) $372,320 $513,930 $655,540 $797,150 $938,760 $1,080,370 $1,389,397 $1,698,424 $2,007,451]
Fund 06
Beginning Fund Balance 06-467-XX| S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
LTFM Fiscal Year Bonded Revenue) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
LTFM Fiscal Year Revenue Other, $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
LTFM Transfer IN from Fund 01 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
LTEM Transfer OUT from Fund 06 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Other Transfers| $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 S0
LTFM Estimated Fiscal Year Expenditures| S0 $0 S0 S0 S0 S0 S0 S0 S0 S0 S0
Ending Fiscal Year Fund Balance 06-467-XX $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
End of worksheet




MDE / School Finance Division

FY 27 Long-Term Facilities Maintenance (LTFM) Ten-Year Revenue Projection

Revised 6/10/2025

485 |<= Type in School District Number

ROYALTON PUBLIC SCHOOL DISTRICT

Change only

if requiring levy

Calculations for Ten Year Projection

Pay 26

LLC#

1|Type your district number in cell A2 (Minneapolis = 1.2)
2

Type APU, health and safety and alternative facilities project, and
bond estimates in lines 6a, 14, 16b to 18, 20, 21, 26, 27 and 50b

3 Type debt excess, intermediate/coop district, and revenue
reduction data in lines 13, 15, 23, 31, and 33

4 Look-up data from following tabs

adjustments

Payable 2025

LLC Certification

Current Estimate

FY 2026

FY 2026

FY 2027

FY 2028

FY 2029

FY 2030

FY 2031

FY 2032

FY 2033

FY 2034

FY 2035

5|Initial Formula Revenue

6|Current year APU

57

6a Additional Pre-K Pupil Units ( line 19 of Pre-K application)

962.40

6b Total Adjusted Pupil Units = (6) + (6a)

7 District average building age (uncapped)

401

8|Formula allowance

9|Building age ratio = (Lesser of 1 or (7) / 35)

402

10 Initial revenue = (6) * (8) * (9)

403

33.00
S 380.00

960.81

960.81 |

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

955.26

33.00

34.00

35.00

36.00

37.00

38.00

39.00

40.00

41.00

42.00

$ 380.00  $

380.00

380.00

380.00

380.00

380.00

380.00

380.00

380.00

380.00

0.94286

0.97143

1.00000

1.00000

1.00000

1.00000

1.00000

1.00000

1.00000

1.00000

344,814

344,244

352,627

362,998

362,998

362,998

362,998

362,998

362,998

362,998

362,998

11|Added revenue for Eligible H&S Projects > $100,000 / site

12 |Debt service for existing Alt facilities H&S bonds (1B) - gross before
debt excess

701

13 |Debt Excess related to Debt service for existing Alt facilities H&S
bonds (1B)

754

14 |Debt service for portion of existing Alt facilities bonds from line (22)
attributable to eligible H&S Projects > $100,000 per site (1A)

700

15 |Debt Excess related to Debt service for portion of existing Alt
facilities bonds attributable to eligible H&S Projects > $100,000 per
site (1A)

753

16a Existing Net debt service for LTFM bonds for eligible new H&S
projects > $100,000 / site = (principal + interest)*1.05 - portion of
bond paid by initial revenue from "IAQFAA Bonds" tab

16b|New debt service for LTFM bonds for eligible new H&S projects >
$100,000 / site = (principal + interest)*1.05 - portion of bond paid
by initial revenue

16r New debt service for LTFM bonds for eligible new roofing projects >
$100,000 / site

17 |Net debt service for LTFM bonds for eligible new H&S projects >
$100,000 / site = (principal + interest)*1.05 - portion of bond paid
by initial revenue = (16a) + (16b) + (16r)

18|Pay as you go revenue for eligible new H&S projects > $100,000 /
site (corresponds to Category 2 on the Expenditures spreadsheet)
18r Pay as you go revenue for eligible new roofing projects > $100,000 /
site (corresponds to Category 6 on the Expenditures spreadsheet)
19 |Total additional revenue for eligible projects >$100,000 / site (12) -
(13) + (14) -(15) + (16a) + (16b) + (16r) + (18) +(18r)

405

406

beginning FY27

beginning FY27

Added revenue for Pre-K remodeling (for VPK approvals only)

20a|Net debt service for bonds approved for Pre-K remodeling

766

20b |Pay as you go for projects approved for Pre-K remodeling

407

20c|Total Pre-K revenue

20d | Total New Law Revenue (10) + (19) + (20c)

408

344,244

352,627

362,998

362,998

362,998

362,998

362,998

362,998

362,998

362,998




MDE / School Finance Division

FY 27 Long-Term Facilities Maintenance (LTFM) Ten-Year Revenue Projection

Revised 6/10/2025

485 |<= Type in School District Number
ROYALTON PUBLIC SCHOOL DISTRICT Change only
if requiring levy Payable 2025
Calculations for Ten Year Projection Pay 26 adjustments  LLC Certification Current Estimate
LLC# FY 2026 I FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033 FY 2034 FY 2035
Old Formula revenue ‘
21/0ld formula Health & Safety revenue (these should match the pay as
you go amounts entered into the Health & Safety Data Submission
System through FY 2027) (corresponds to Category 1 on the
Expenditures spreadsheet) 409 - - - - - - - - - - -
22
0ld formula alt facilities debt revenue (1A) - gross before debt excess 700 - - - - - - - - - -
23 |Debt Excess allocated to line 22 - - - - - - - - - -
24/0ld formula alt facilities debt revenue (1A) - debt excess 763 ‘ - ‘ - - - - - - - - -
25/0ld formula alt facilities net debt revenue (1B) = (12) - (13) 764 - ‘ - - - - - - - - -
26/0ld formula alt facilities pay as you go revenue (1A) 410 - - - - - - - - - - -
26b |Pay-as-you-go revenue for projects over $100,000 per site 411 - - - - - - - - - -
27/0ld formula alt facilities pay as you go revenue (1B) > $500,000
(these should match the pay as you go amounts entered into the
Health & Safety Data Submission System through FY 2027) 413 - - - - - - - - - -
27a|LTFM ">100K per site" bonds 765 - - - - - - - - - -
27b|LTFM "other" bonds for 1A hold harmless 767 - - - - - - - - - -
28/0ld formula deferred maintenance revenue
= (if (22) + (26) = 0, (10) * ($64 / formula allowance)) 416 57,978 59,390 61,137 61,137 61,137 61,137 61,137 61,137 61,137 61,137
29|Total old formula revenue =
(21)+(24)+(25)+(26)+(26b)+(27)+(27a)+(27b)+(28) 417 58,074 57,978 59,390 61,137 61,137 61,137 61,137 61,137 61,137 61,137 61,137
30|Total LTFM Revenue for Individual District Projects
= Greater of (20d) or [(29) + (20c)] 418 344,814 344,244 352,627 362,998 362,998 362,998 362,998 362,998 362,998 362,998 362,998
31/|District Requested Reduction from Maximum LTFM Revenue (to levy
less than the maximum). Also enter this amount in the Levy
Information System. Stated as positive number 419 - - - - - - - - - - -
32 |District LTFM Revenue (30) - (31) 420 ‘ 344,814 ‘ 344,244 352,627 362,998 362,998 362,998 362,998 362,998 362,998 362,998 362,998
33|LTFM Revenue for District Share of Eligible Cooperative / ‘ ‘
Intermediate Projects (Unequalized) 421 = B B B B B B B B B B
34/Grand Total LTFM Revenue (32) + (33) 422 344,814 344,244 352,627 362,998 362,998 362,998 362,998 362,998 362,998 362,998 362,998
Aid and Levy Shares of Total Revenue } }
35|For ANTC & APU, three year prior date 2023 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032
36 Three year prior Ag Modified ANTC 35 5,979,403 5,979,403 5,860,025 6,094,426 6,338,203 6,591,731 6,855,400 7,129,616 7,414,801 7,711,393 8,019,849
37|Three year prior Adjusted PU (New Weights) 54 1,035.29 1,035.31 991.43 1,000.40 960.81 955.26 955.26 955.26 955.26 955.26 955.26
38|/ANTC / APU = (36) / (37) 424 5,775.58 5,775.49 5,910.70 6,091.97 6,596.74 6,900.47 7,176.49 7,463.55 7,762.09 8,072.57 8,395.47
39|State average ANTC / APU with ag value adjustment 425 13,579.10 13,579.10 13,765.66 14,420.42 15,209.99 15,818.00 16,451.00 17,109.00 17,793.00 18,505.00 19,245.00
40 |Equalizing Factor = 123% of (39) 426 16,702.29 16,702.29 17,275.90 18,313.93 19,316.69 20,088.86 20,892.77 21,728.43 22,597.11 23,501.35 24,441.15
41 Local (levy) share of Equalized Revenue (lesser of 1 or (38) / (40)) 427 34.58% 34.58% 34.21% 33.26% 34.15% 34.35% 34.35% 34.35% 34.35% 34.35% 34.35%!
42 |State (aid) share of Equalized Revenue (1 - (41)) 428 65.42% 65.42% 65.79% 66.74% 65.85% 65.65% 65.65% 65.65% 65.65% 65.65% 65.65%!
43|Equalized Revenue (lesser of (34) or (6) * (8)) 423 344,814 344,244 352,627 362,998 362,998 362,998 362,998 362,998 362,998 362,998 362,998
44/ Initial LTFM State Aid (42) * (43) 429 225,578 225,208 231,981 242,250 239,033 238,309 238,311 238,311 238,309 238,311 238,309
45/ Old formula Grandfathered Alternative Facilities Aid 431 - - - - - - - - - - -
46| Total LTFM State Aid (Greater of (44) or (45)) 432 225,578 225,208 231,981 242,250 239,033 238,309 238,311 238,311 238,309 238,311 238,309
47|Total LTFM Levy (34) - (46) (including coop/intermediate) 435 119,236 119,036 120,646 120,748 123,966 124,689 124,687 124,687 124,690 124,688 124,689
48 |Debt Service Portion of Revenue (non-grandfather districts *)
49 |Subtotal Debt Service Revenue from above 763+764+
=(12) - (13) + (17) + (20a) + (24) 765+766 - - - - - - - - - -
50 Existing LTFM bonds excluding bonds on line 17 (principal +
interest)*1.05 from "FM Other Bonds" tab 767 171,827 167,417 169,727 166,682 168,659 170,523 171,948 - - -
50b New LTFM bonds excluding bonds on line 17 (principal +
interest)*1.05 - - - - - - - - - -
51 Total Debt Service Revenue = (49) + (50) + (50b) 768 171,827 167,417 169,727 166,682 168,659 170,523 171,948 - - -
52 Equalized debt Service Revenue (lesser of (43) or (51)) 436 171,827 167,417 169,727 166,682 168,659 170,523 171,948 - - -
53| Debt Service Aid = (52) * (42) 438 112,411 110,138 113,269 109,759 110,725 111,950 112,885 - - -
54 Equalized Debt Service Levy = (52) - (53) 439 59,416 57,279 56,458 56,923 57,934 58,573 59,063 - - -
55 Unequalized Debt Service Revenue and Levy
= (Greater of zero or (51) - (50)) 440 - - - - - - - - - -
56 General Fund Portion of Revenue (non-grandfather districts *)




MDE / School Finance Division

FY 27 Long-Term Facilities Maintenance (LTFM) Ten-Year Revenue Projection

Revised 6/10/2025

485 |<= Type in School District Number
ROYALTON PUBLIC SCHOOL DISTRICT Change only
if requiring levy Payable 2025
Calculations for Ten Year Projection Pay 26 adjustments  LLC Certification Current Estimate
LLC# FY 2026 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033 FY 2034 FY 2035

57 | Total General Fund Revenue = (34) - (51) (includes coop levy, if any

in line 33) 441 172,417 185,210 193,271 196,316 194,339 192,476 191,050 362,998 362,998 362,998
58|General Fund Equalized Revenue = (43) - (52) 442 172,417 185,210 193,271 196,316 194,339 192,476 191,050 362,998 362,998 362,998
59| Total General Fund Aid = (46) - (53) 443 112,797 121,843 128,981 129,273 127,584 126,362 125,426 238,309 238,311 238,309
60|General Fund Equalized Levy = (58) * (41) 444 59,620 63,367 64,290 67,043 66,755 66,114 65,624 124,690 124,688 124,689
61|General Fund Unequalized levy = (57) - (58) 445 - - - - - - - - - -
62 |Total General Fund Levy = (60) + (61) 446 59,620 63,367 64,290 67,043 66,755 66,114 65,624 124,690 124,688 124,689
48 Debt Service Portion of Revenue (grandfather districts *)

* MPLS, Anoka, Bloomi bbinsdal L , St. Paul, 7634764+

Duluth 765+766
51 Total Debt Service Revenue = (49) + (50) + (50b) 768 171,827 167,417 169,727 166,682 168,659 170,523 171,948 - - -
52 Equalized debt Service Revenue (lesser of (43) or (51)) 436 171,827 167,417 169,727 166,682 168,659 170,523 171,948 - - -
53 Debt Service Aid = (52) * (42) 438 171,827 167,417 169,727 166,682 168,659 170,523 171,948 o s o
54 Equalized Debt Service Levy =(52) - (53) 439 - - - - - - - - - -
55 Unequalized Debt Service Revenue and Levy

= (Greater of zero or (51) - (50)) 440 - - - - - - - - - -
56 General Fund Portion of Revenue (grandfather districts *)
57 Total General Fund Revenue = (34) - (51) (includes coop levy, if any

in line 33) 441 172,417 185,210 193,271 196,316 194,339 192,476 191,050 362,998 362,998 362,998
58 General Fund Equalized Revenue = (43) - (52) 442 172,417 185,210 193,271 196,316 194,339 192,476 191,050 362,998 362,998 362,998
59 Total General Fund Aid = (46) - (53) 443 53,380 64,563 72,523 72,350 69,650 67,789 66,363 238,309 238,311 238,309
60 General Fund Equalized Levy = (58) * (41) 444 119,036 120,646 120,748 123,966 124,689 124,687 124,687 124,690 124,688 124,689
61 General Fund Unequalized levy = (57) - (58) 445 - - - - - - - - - -
62 Total General Fund Levy = (60) + (61) 446 119,036 120,646 120,748 123,966 124,689 124,687 124,687 124,690 124,688 124,689

Notes:

1. Underlevy on general fund equalized levy results in proportionate
reduction in associated aid.

2. Total Debt Service revenue on line 49 must not exceed total LTFM
revenue for individual district projects (line 30) for any of the 10
years in the plan.

3. For 1A districts with old Alt Facilities bonding, the amount on line
22 will reduce initial revenue on line 10, less the H & S portion
entered on line 14.




Division of School Finance Fiscal Year (FY) 2027 Application for ED-02477-011
m 400 NE Stinson Blvd. T . Due: July 31, 2025
DEPARTMENT  Minneapolis, MN 55413 Long-Term Facilities Maintenance

OF EDUCATION Revenue Statement of Assurances
General Information: Minnesota school districts, intermediate school districts, cooperative districts, joint powers applying for Long-
Term Facilities Maintenance revenue (LTFM) under Minnesota Statutes 2024, section 123B.595 must annually complete the
Application for Long-Term Facilities Maintenance Revenue — Statement of Assurances (ED-02477). The application must be submitted

to the Minnesota Department of Education (MDE) by July 31, 2025. Submit to Sarah C. Miller (MDE.Facilities@state.mn.us) along
with other required LTFM documentation. Do not mail a hard copy. Please email this form with other required documentation.

Identification Information

Name of District, Intermediate/Cooperative/Joint Powers District Number and Type: | Date Submitted:
ROYALTON PUBLIC SCHOOLS 0485 07/14/2025

Statement of Assurances

1. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Health and Safety and
entered into the MDE Health and Safety data submission system are for allowed health and safety uses under Minnesota
Statutes 2024, section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2024, section 123B.57, subd. 6, and the
MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and
Section F, Additional Requirements Regarding Health and Safety. None of the estimated expenditures included in the attached
Ten-Year Plan Expenditure spreadsheet under Health and Safety and entered into the MDE Health and Safety System are for
uses prohibited under Minnesota Statutes 2024, section 123B.595, subd. 11.

2. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred
Maintenance are for allowed uses under Minnesota Statutes 2024, section 123B.595, subd. 10, paragraph (a), clauses (1) and (2)
and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section C, Deferred Maintenance Qualifying
Criteria or Section D, Disabled Access Qualifying Criteria. None of the estimated expenditures included in the attached Ten-Year
Plan Expenditure spreadsheet under Accessibility and Deferred Maintenance are for uses prohibited under Minnesota Statutes
2024, section 123B.595, subd. 11.

3. All actual expenditures to be reported in Uniform Financial Accounting and Reporting Standards (UFARS) for FY 2027 under
Finance Codes 347, 349, 352, 358, 363 and 366 will be for allowed health and safety uses under Minnesota Statutes 2024,
section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2024, section 123B.57, subd. 6, and the MDE Long-
Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and Section F,
Additional Requirements Regarding Health and Safety. None of the actual expenditures reported in these finance codes will be
for uses prohibited under Minnesota Statutes 2024, section 123B.595, subd. 11.

4. All actual expenditures to be reported in UFARS for FY 2027 under Finance Codes 367, 368, 369, 370, 379, 380, 381, 382, 383
and 384 for Accessibility and Deferred Maintenance will be for allowed uses under Minnesota Statutes 2024, section 123B.595,
subd. 10, paragraph (a), clauses (1), (2) and (4) and the MDE Long-Term Facilities Maintenance Guide for Allowable
Expenditures, Section C, Deferred Maintenance Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the
actual expenditures reported in these finance codes will be for uses prohibited under Minnesota Statutes 2024, section
123B.595, subd. 11. Effective FY 2025 and if applicable, provisions for a gender-neutral, single-user restroom are included in
The LTFM plan (Finance Code 384 must be used with Course Code 684).

5. The district will maintain a description of each project funded with long-term facilities maintenance revenue that will provide
enough detail for an auditor to determine the cost of the project and if the work qualifies for revenue (Minn. Stat. 127A.41,
subd. 3[2024]).

6. The district’s plan includes provisions for implementing a health and safety program that complies with health, safety and
environmental regulations and best practices, including indoor air quality management and mandatory lead in water testing,
remediation and reporting (Minn. Stat. 121A.335 [2024]). The district’s ten-year plan does not include a request for a second-
time project cost for: (1) replacement of an existing mechanical ventilation system to the current Minnesota State Mechanical
Code/American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidelines; or, (2) to provide a
level of approximately 15 Cubic Feet per Minute (CFM) per person.

Certification of Statement of Assurances

Signature — Must be signed by Superintendent or Name — Superintendent or Cooperative Director (Please print) | Date:
Cooperative Unit Director:
WAYNE LEPARD 07/14/2025



mailto:MDE.Facilities@state.mn.us
mailto:MDE.Facilities@state.mn.us

Royalton Public Schools

Employee Handbook

2025-2026 DRAFT

Board Approved (Date)
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Mission of Royalton Public School District
The Mission of Royalton Public School District is to:

Create a collaborative and caring community where all students are inspired to achieve excellence in
their learning, performance, integrity and leadership.

Core Values of Royalton Public School District

weHeEPp<OX

Welcome from District and Purpose of Handbook

Welcome! You are a part of a dedicated organization. We hope that your employment with Royalton
Public Schools will be rewarding and challenging. We take pride in our employees as well as in the
students and families we serve.

The School complies with all federal and state employment laws, and this handbook generally
reflects those laws. The School also complies with any applicable local laws, although there may not
be an express written policy regarding those laws contained in the handbook.

The employment policies and/or benefits summaries in this handbook are written for all employees.
When questions arise concerning the interpretation of these policies as they relate to employees who
are covered by a collective-bargaining agreement, the answers will be determined by reference to the
actual union contract, rather than the summaries contained in this handbook.

Please take the time now to read this handbook carefully. Sign the acknowledgement at the end to
show that you have read, understood, and agree to the contents of this handbook, which sets out the
basic rules and guidelines concerning your employment. The online version of this handbook is found
at www.royaltonpublicschools.org | Employee Resources and supersedes any previously issued
handbooks or policy statements dealing with the subjects discussed herein. The School reserves the
right to interpret, modify, or supplement the provisions of this handbook at any time. Neither this
handbook nor any other communication by a management representative or other, whether oral or
written, is intended in any way to create a contract of employment. Please understand that no
employee handbook can address every situation in the workplace.



http://www.royaltonpublicschools.org

Annual Review of Handbook
Each year all District employees are expected to review the handbook and policies referenced
herein. An employee who does not understand any policy, procedure, or guideline contained in or
referenced in the handbook, should consult with the employee’s supervisor, Principal, or the Human
Resources Director for clarification.

Paper copies of this handbook and all policies are available upon request from the Human
Resources Department.

Contract Disclaimer
No provision in this handbook or any policy referenced herein is intended to create a contract
between Royalton Public School District and any employee or to limit the rights of the District and its
employees to terminate the employment relationship. Where applicable, the terms of a Collective
Bargaining Agreement or other contracts will take precedence over information provided in this
handbook. In addition, to the extent any provision in this handbook conflicts with a School Board
Policy, the School Board Policy shall prevail.

Section I: School Board Policies

It is the responsibility of all employees to be aware of and adhere to the policies that govern their
employment with the Royalton Public School District. All School Board Policies can be found on the
District website www.royaltonpublicschools.org, by selecting “District” on the top menu bar and
“School Board Policies”on the drop down menu. The electronic link to all School Board Policies is:
https://www.royaltonpublicschools.org/policies.

Some of the School Board Policies are summarized below for ease of reference; however all of the
School Board Policies should be read in their entirety. Questions about any policy should be directed
to the employee’s supervisor, Principal, or Human Resources Director.

Summary of Equal Opportunity Employment Policy 401
The District provides equal employment opportunities (EEO) to all employees and applicants for

employment without regard to race, color, creed, religion, national origin, sex, marital status, status
with regard to public assistance, disability, sexual orientation, age, family care leave status, genetic
information, veteran status, and all other protected class statuses in accordance with applicable
federal, state and local laws. This policy applies to all terms and conditions of employment, including,
but not limited to: hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence,
compensation, and training. The District also makes reasonable accommodations for disabled
employees and applicants. See Policy 402 for more information about reasonable accommodations.

The District expressly prohibits any form of unlawful harassment based on an employee’s protected
class status. Questions concerning this policy are to be directed to the superintendent. For
information on how to report a suspected violation of this policy see the Summary of Harassment and
Violence Policy 413 below.


http://www.royaltonpublicschools.org
https://www.royaltonpublicschools.org/policies

Summary of Disability Nondiscrimination Policy 402
The District does not discriminate against qualified individuals with disabilities, because of the

disability, with regard to job application procedures, advancement, discharge, compensation, job
training or privilege of employment. The District shall make reasonable accommodations to the
known physical or mental impairment of an otherwise qualified individual with a disability, whether
employee or applicant, unless to do so would cause the District an undue hardship. Employees or
applicants seeking an accommodation should contact the Human Resources Director.

Summary of Employment Background Checks Policy 404
The school district shall require that applicants for school district positions who receive an offer of

employment and all individuals, except enrolled student volunteers, who are offered the opportunity
to provide athletic coaching services or other extracurricular academic coaching services to the
school district, regardless of whether any compensation is paid, submit to a criminal history
background check. The offer of employment or the opportunity to provide services shall be
conditioned upon a determination by the school district that an individual’s criminal history does not
preclude the individual from employment with, or provision of services to, the school district.

Summary of Family and Medical Leave Act (FMLA) Policy 410

The District provides up to twelve weeks of job-protected leave per rolling 12 month period to eligible
employees in compliance with the Family and Medical Leave Act for the birth or placement for
adoption/foster care of a child; to care for the employee’s spouse, child or parent with a serious
health condition; for the employee’s own serious health condition; or for a qualifying exigency related
to the employee’s spouse’s, child’s or parent’s military duties. The District also provides up to
twenty-six weeks of job-protected leave per 12 month period for an employee to care for the
employee’s spouse, child, parent or next-of-kin who is a covered service member. Employees may
apply paid sick leave to any such leave at the option of the employee and in accordance with the
provisions of any applicable Collective Bargaining Agreement. The employee may also use accrued
vacation or personal leave at the employee’s option in accordance with the provisions of any
applicable Collective Bargaining Agreement. Otherwise, FMLA leave is unpaid leave. Special rules
apply to instructional employees of the District.

Employees who believe they may be eligible for FMLA leave under this policy should consult the
Human Resources Department.

Summary of Expense Reimbursement Policy 412
The purpose of this policy is to identify school district business expenses that involve initial

payment by an employee and qualify for reimbursement from the school district, and to specify
the manner by which the employee seeks reimbursement.




Summary of Harassment and Violence Policy 413
The District strives to maintain learning and working environments that are free of illegal harassment

and discrimination.

Employees shall not engage in harassment and discrimination. Any employee who engages in
harassment or discrimination on the basis of another’s protected class status, or who permits
employees under his or her supervision to engage in illegal harassment or discrimination, may be
subject to progressive discipline, which includes corrective action up to and including termination of
employment.

Any employee who believes he or she has been subjected to harassment or discrimination based on
a protected class status should immediately report such belief to the Principal, building supervisor,
Superintendent, Human Rights Officers or Human Resources Department. Employees may use the
Harassment and Violence Report Form found with the School Board Policies to communicate a claim
of harassment or discrimination. The District prohibits retaliation against an employee who in good
faith reports suspected harassment or discrimination.

Summary of Mandated Reporting of Child Neglect or Physical or Sexual Abuse

Policy 414
It is the policy of the District to fully comply with Minnesota Statute 626.556 requiring mandated

reporters, which includes all school personnel, to report suspected child neglect or physical or sexual
abuse. Mandated reporters shall immediately report neglect or abuse that is suspected of
happening, or has happened in the preceding three years, to the local welfare agency, police
department, county sheriff, or agency responsible for assisting or investigating maltreatment. It shall
be a violation of school policy and the law for any mandated reporter to fail to immediately report
instances of child neglect, or physical or sexual abuse when the school personnel knows or has
reason to believe a child is being, or has been, neglected or physically or sexually abused.

PLEASE NOTE: The Morrison County Social Service Agency may be reached at 320-632-2951 .
Depending upon the student’s place of residence, a referral may be made to another city’s police
department, or county’s social service agency or sheriff’'s department.

The Minnesota Department of Education (MDE) is responsible for assessing or investigating
allegations of child maltreatment in schools. After making a report to the Social Service Agency or
law enforcement agency of an allegation of child maltreatment in school, the reporter must also
provide a report to the MDE within 24 hours. A form for reporting to MDE is available as School
Board Policy 414 FRM.



Summary of Mandatory Reporting of Maltreatment of Vulnerable Adults Policy
415

The policy of the School District is to fully comply with Minn. Stat. 626.557 requiring mandated
reporters, which includes all school personnel, to report suspected maltreatment of vulnerable adults.
Mandated reporters shall immediately report maltreatment that is suspected of happening to the
county sheriff or county agency responsible for assisting or investigating maltreatment. It shall be a
violation of this policy for any school personnel to fail to report suspected maltreatment of vulnerable
adults when the school personnel has reason to believe that a vulnerable adult is being or has been
maltreated, or has knowledge that a vulnerable adult has sustained a physical injury which is not
reasonably explained.

PLEASE NOTE: The Morrison County Social Service Agency may be reached at 320-632-2951 .
Depending upon the student’s place of residence, a referral may be made to another city’s police
department, or county’s social service agency or sheriff’'s department.

Summary of Drug-Free Workplace/Drug-Free School Policies 417, 418, & 419
Use of tobacco, tobacco related devices, electronic cigarettes, controlled substances, toxic

substances, and alcohol before, during, or after school hours, at school or in any school location, is
prohibited. No student, teacher, administrator, other school district personnel, or member of the
public is permitted to use alcohol, toxic substances, controlled substances, tobacco, tobacco related
devices or electronic cigarettes at or in any school location. The District will discipline or take
appropriate action against any student, teacher, administrator, school personnel, or member of the
public who violates this policy.

Summary of Employee Student Relationships Policy 423

The school district is committed to an educational environment in which all students are treated with
respect and dignity. Every school district employee is to provide students with appropriate guidance,
understanding, and direction while maintaining a standard of professionalism and acting within
accepted standards of conduct.

Summary of Workload Limits for Certain Special Education Teachers Policy 427
The purpose of this policy is to establish general parameters for determining the workload limits

of special education staff who provide services to children with disabilities receiving direct special
education services 60 percent or less of the instructional day.

Summary of School Weapons Policy 501
No one is allowed to possess a firearm or dangerous weapon when in a school building or on school

property, including buses or off campus at any school related activity. Exceptions to this policy are
very limited, as described in Policy 501. Please see the complete policy for a list of exceptions.
Violation of this policy shall result in discipline up to and including discharge, termination and
cancelation of contract for services. In the case of a violation of the weapons prohibition, the
violation shall also be reported to school police liaison officer and/or local law enforcement as well as
the Minnesota Department of Education.

Summary of Student Attendance Policy 503
This policy also recognizes that class attendance is a joint responsibility to be shared by the student,

parent or guardian, teacher, and administrators. This policy will assist students in attending class.
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The school board believes that regular school attendance is directly related to success in academic
work, benefits students socially, provides opportunities for important communications between
teachers and students, and establishes regular habits of dependability important to the future of the
student. The purpose of this policy is to encourage regular school attendance. It is intended to be
positive and not punitive.

Summary of Distribution of Non School-Sponsored Materials on School
Premises by Students and Employees Policy 505

To protect First Amendment rights, while at the same time preserving the integrity of the educational
objectives and responsibilities of the school district, the school board adopts the following regulations
and procedures regarding distribution of nonschool-sponsored material on school property and at
school activities. The school district recognizes that students and employees have the right to
express themselves on school property. This protection includes the right to distribute, at a
reasonable time and place and in a reasonable manner, nonschool-sponsored material.

Summary of Student Discipline Policy 506

The purpose of this policy is to ensure that students are aware of and comply with the school
district’s expectations for student conduct. Such compliance will enhance the school district’s ability
to maintain discipline and ensure that there is no interference with the educational process. The
school district will take appropriate disciplinary action when students fail to adhere to the Code of
Student Conduct established by this policy.

Summary of Bullying Prohibition Policy 514

An act of bullying, by either an individual student or group of students, is expressly prohibited on
school premises, on school district property, at school functions or activities or on school
transportation. No teacher, administrator, volunteer, contractor or other employee of the school
District shall permit, condone or tolerate bullying. When an employee of the District witnesses,
observes, receives a report of or has other knowledge or belief of conduct that may constitute
bullying or other prohibited conduct shall make every effort to address and resolve the bullying or
prohibited conduct. The employee shall immediately inform the building report taker of what
occurred. Failure to address or report an incident of bullying or prohibited conduct in a timely manner
may result in disciplinary action. A report of inappropriate student behavior can be made to any
teacher or administrator in the District.

Summary of Protection and Privacy of Pupil Records Policy 515
The school district recognizes its responsibility in regard to the collection, maintenance, and

dissemination of pupil records and the protection of the privacy rights of students as provided

in federal law and state statutes. The following procedures and policies regarding the protection and
privacy of parents and students are adopted by the school district, pursuant to the requirements of 20
United States Code section 1232g, et seq., (Family Educational Rights and Privacy Act (FERPA)) 34
Code of Federal Regulations part 99 and consistent with the requirements of the Minnesota
Government Data Practices Act, Minnesota Statutes chapter 13, and Minnesota Rules parts
1205.0100-1205.2000.

Summary of Student Surveys Policy 520
Occasionally, the school district utilizes surveys to obtain student opinions and information about
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students. The purpose of this policy is to establish the parameters of information that may be sought
in student surveys.

Summary of Student Sex Nondiscrimination Policy 522
It is the policy of the School District to fully comply with Title IX of the Education Amendments Act of

1972 and its implementing regulations, not to discriminate in such a manner. The School District
prohibits sexual harassment that occurs within its education programs and activities. Any student,
parent, or guardian having questions regarding the application of Title IX and its regulations and/or
this policy and grievance process should discuss them with the Title IX Coordinator. The school
district’s Title IX Coordinator is{Kaitlyn Arnzen. This policy outlines reporting of prohibited conduct,
initial response, assessment and investigation by the District and resolution of the complaint and
determination of responsibility.

Summary of Internet, Technology. and Cell Phone Acceptable Use and Safety
Policy 524

The purpose of this policy is to set forth policies and guidelines for access to the school district
computer system and acceptable and safe use of the Internet, including electronic communications.

Summary of Violence Prevention Policy 525- currently in policy committee

The purpose of this policy is to maintain a safe learning environment for students and staff that is free
from hazing. Hazing activities of any type are inconsistent with the educational goals of the school
district and are prohibited at all times.

Summary of Hazing Prohibition Policy 526

The purpose of this policy is to maintain a safe learning environment for students and staff that is free
from hazing . Hazing activities of any type are inconsistent with the educational goals of the school
district and are prohibited at all times.

Summary of Staff notification of Violent Behavior by Students Policy 529
The purpose of this policy is to address the circumstances in which data should be provided to

classroom teachers and other school staff members about students with a history of violent behavior
and to establish a procedure for notifying staff regarding the placement of students with a history of
violent behavior.

Summary of School Meals Policy 534

The purpose of this policy is to ensure that students receive healthy and nutritious meals through the
school district’s nutrition program and that school district employees, families, and students have a
shared understanding of expectations regarding meal charges. The policy of the school district is to
provide meals to students in a respectful manner and to maintain the dignity of students by
prohibiting lunch shaming or otherwise ostracizing the student. The policy seeks to allow students to
receive the nutrition they need to stay focused during the school day and minimize identification of
students with insufficient funds to pay for school meals as well as to maintain the financial integrity of
the school nutrition program.
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Section ll: Ethics and Personal Conduct

Conflicts of Interest

Royalton Public Schools is concerned with conflicts of interest that create actual or potential
job-related concerns, especially in the areas of confidentiality, employee relations, safety, security,
and morale. If there is any actual or potential conflict of interest between you and a competitor,
supplier, distributor, or contractor to the School, you must disclose it to your Supervisor. If an actual
or potential conflict of interest is determined to exist, the School will take such steps as it deems
necessary to reduce or eliminate this conflict.

Respectful Workplace

In addition to maintaining a work environment free of discrimination, harassment, and violence, it is
the practice of the district to maintain a work environment where employees treat each other,
students, parents, and visitors with respect. Employees have the responsibility to conduct themselves
in a manner befitting the important work of an educational institution, and in accordance with the
District’s mission to provide an instructional environment that is caring and supportive. Employees
also have the responsibility to conduct themselves in an ethical manner.

Respectful conduct includes, for example, treating others with courtesy and in a professional manner,
valuing their perspectives, and appreciating their contributions. Disrespectful conduct includes, for
example, aggressive, intimidating, demeaning, degrading, disruptive or malicious remarks or
behavior.

An employee who believes that they have been treated in a disrespectful manner, or who witnesses
disrespectful or unethical conduct, should contact their supervisor, Principal, Human Resources
Department, or the Superintendent.

Conflict Resolution

Royalton Public School District encourages employees to discuss any issues you may have with a
coworker directly with that individual. If you are unable to resolve the problem or issue, please
contact your supervisor and arrange a meeting to discuss your concerns. It is counterproductive for
employees to create or repeat rumors or gossip.
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Professional Appearance

All District employees are expected to report to work dressed in a manner that reflects positively on
the image of the District and consistent with the high standards and professionalism we set for
ourselves as a District.

Employees are expected to present a well-groomed, professional appearance and to practice good
personal hygiene. Remember, to students, parents and the public, District employees represent the
District. Inappropriate dress may vary depending on the job and job settings, which includes safety
concerns. If, in the judgment of an administrator or supervisor, an employee is not properly dressed,
the administrator or supervisor has a responsibility to direct the employee to leave District premises
until he or she is properly dressed.

Dependability

All employees are expected to maintain satisfactory attendance and report to work on time every day.
Absences and tardiness create an unfair burden to co-workers and should be avoided. Absences,
late arrivals and early departures must be kept to a minimum. All leaves, whether paid or unpaid,
must be scheduled in accordance with District procedures and with current applicable collective
bargaining agreements.

Section lll: School Operations

Criminal Background Checks - Employees
In order for an individual to be eligible for employment or to provide athletic coaching services or

other extracurricular academic coaching services to the School District, the individual must sign a
criminal history consent form, which provides permission for the School District to conduct a criminal
history background check, and provide payment in an amount equal to the actual cost to the School
District of conducting the criminal history background check. The offer of employment or the
opportunity to provide services shall be conditioned upon a determination by the School District that
an individual’s criminal history does not preclude the individual from employment with, or provision of
services to, the School District. For additional information, please see District policy 404.

Criminal Background Checks - Volunteers and/or Overnight Chaperones
The District requires volunteers and/or overnight chaperones, to submit to a criminal history

background check. The opportunity to volunteer or chaperone shall be conditioned upon a
determination by the District that an individual’s criminal history does not preclude the individual from
volunteering with, or provision of services to, the School District.
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Personnel Files

Employees shall have the right to examine their personnel files subject to the following conditions:
(A) An employee, upon written request to the superintendent, may examine the contents of his or her
file, which will be made available by the conclusion of the next working day. (B) No material shall be
filed in an employees' personnel folder unless the employee has been sent a dated copy at the time
of filing. The employee shall have the right to submit a response to any report or evaluation; such a
response shall be attached to and become a part of the employee's personnel file. (C) An employee
may be permitted to reproduce at his/her expense any contents of his/her personnel file. (D) The
school district may destroy such files as provided by law. (E) Official grievances filed by any
employee under the grievance procedure shall not be placed in the personnel file of the employee;
nor shall such a grievance be utilized in personnel assignments.

Email Use
Email is the primary means of communication for many important items. Employees are expected to
check their email a minimum of one time per day on the days they work.

Employee Use of Technology/Social Media

All employees are required to review and abide by School Board Policy 452 Information Technology
and Policy 524 Internet Acceptable Use and Safety. Staff are required to monitor the websites that
are accessed by students. Staff should report all inappropriate use to the Technology Department for
possible disciplinary action. Staff are prohibited from accessing inappropriate material from the
internet. Viewing inappropriate material may lead to disciplinary action, up to and including
termination of employment. Staff must keep their personal use of the internet to a minimum during
the contracted duty day.

Nursing Mothers, Lactating Employees, and Pregnancy Accommodations
Minnesota’s Nursing Mothers, Lactating Employees, and Pregnancy Accommodations law
(Minnesota Statutes § 181.939) gives pregnant and lactating employees certain legal rights. Pregnant
employees have the right to request and receive reasonable accommodations, which may include,
but are not limited to, more frequent or longer breaks, seating, limits to heavy lifting, temporary
transfer to another position, temporary leave of absence or modification in work schedule or tasks. An
employer cannot require an employee to take a leave or accept an accommodation. Lactating
employees have the right to reasonable paid break times to express milk at work unless they are
expressing milk during a break that is not usually paid, such as a meal break. Employers should
provide a clean, private and secure room that is not a bathroom near the work area that includes
access to an electrical outlet for employees to express milk. It is against the law for an employer to
retaliate, or to take negative action, against a pregnant or lactating employee for exercising their
rights under this law. Employees who believe their rights have been violated under this law can
contact the Minnesota Department of Labor and Industry’s Labor Standards Division at
dli.laborstandards@state.mn.us or 651-284-5075 for help. Employees also have the right to file a civil

lawsuit for relief. For more information about this law, visit dli.mn.gov/newparents. Checked
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Change of Personal Information

Employees are expected to notify the Human Resources Department whenever they experience a
change in name, address, number of dependents, telephone number, emergency contact person, or
marital status, so that District records and files can be updated. An employee may also need to
complete another federal and state employee withholding allowance certificate (W-4) as well as
various health insurance forms. For most benefits, employees only have 30 calendar days from the
date of the event resulting in a change to make adjustments to the insurance plan(s).

Emergency School Closings
Royalton, Little Falls, Pierz, Upsala, and Swanville School Districts work with one another on
weather-related emergencies.

If inclement weather is in the forecast, school closing or late start information is available on the
following radio and television stations: KLTF, KFML, WYRK-Little Falls; KCLD, KLZZ, WJON-St.
Cloud; WVAL, WHMH-Sauk Rapids; WCCO-Mpls; KCCO/KCCW-TV Channel 7-Alexandria;
KSTP-TV Channel 5 and KARE 11, and via School Messenger system. Announcements will be
made at the earliest time a determination can be made, usually not later than 6:30 a.m.

Fire Drill Procedures

1. All employees are to familiarize themselves with fire exits for their respective classroom and
instructional areas.

2. All employees are to orient their students in their classrooms to the proper exits for their
respective classrooms and instructional areas the first day of classes.

3. At the sound of the fire alarm system, employees are to take charge of their group directing
them to stand and to walk single file in an orderly manner to their fire exit. Direct them to walk
with no running or shoving allowed. All employees are to check that all students are out of the
room or instructional area and then follow their group outside and assemble the group in areas
away from the building. Teachers are required to bring their grade books or class lists with
them during fire drills to check attendance.

4. In the event of a fire, employees are to keep students in groups away from the school so as
not to hamper the Fire Dept.

5. Employees are to wait for instruction. In the event of a drill, a return bell will be sounded or a
clearance given to re-enter the building.

6. In the event that a regular exit is blocked by fire or smoke, use the nearest alternate exit.

7. Please post exit directions for your classroom.

Tornado Drill Alert Procedures
Should a tornado drill or alert become necessary, the following procedures shall be followed:

1. Lights turned off.

2. All students shall be seated on the floor in the nearest interior corridor as far away from an exit
as possible. The drill or alert will be announced verbally over the P.A. system or by the bells
ringing in brief continuous intervals.

3. The return to classrooms will be announced verbally over the P.A. system.

4. Students are to be absolutely quiet during the drill or alert.
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Lockdown Procedures
One means of securing the school is to implement lockdown procedures. These procedures
may be called for in the following instances:
1. Lockdown with warning — The threat is outside of the school building. The school may have
been notified of a potential threat outside of the building.
2. Lockdown with intruder — The threat/intruder is inside the building.

Lockdown with warning procedures:

e Building administrator will order and announce “lockdown with warning” procedures.
Repeat the announcement several times. Be direct. Code words lead to confusion.
Bring people inside.

Lock exterior doors.

Clear hallways, restrooms and other rooms that cannot be secured.

Pull shades. Keep students away from windows.

Control all movement, but continue classes. Disable bells. Move on announcement
only.

Building administrator will announce “all clear.”

Students eating in the cafeteria can bring their trays to their classroom.

Lockdown with intruder procedures (these actions happen rapidly):

e Building administrator will order and announce “lockdown with intruder.” Repeat
announcement several times. Be direct. Code words lead to confusion.

e Immediately direct all students, staff and visitors into the nearest classroom or
secured space. Classes that are outside of the building SHOULD NOT enter the
building. Move outside classes to a primary evacuation site.

e Students in the cafeteria, media center, or gymnasiums should evacuate the area to a safer

location.

Lock classroom doors.

DO NOT lock exterior doors.

Move people away from windows and doors. Turn off lights.

DO NOT respond to anyone at the door until “all clear” is announced.

Keep out of sight.

Building administrator will announce “all clear.”

Some other threats may override lockdown, i.e. confirmed fire, intruder in classroom, etc.

Consider making an action plan for people in large common areas i.e. cafeteria,

gymnasium.

Lockdown may be initiated in non-threatening circumstances to keep people away from
areas where there may be a medical emergency or disturbance.
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District Newsletter

Three times per year, the school district publishes a newsletter that is sent to over 1200 households.
The newsletter is an excellent way of informing parents and community members about school
activities. We often forget that much of what has happened or will happen is of great interest to
many people. Articles need not be long. Often results of an event with the names of participants are
all that is necessary. People love to see their name in print.

Earned Sick and Safe Time

Employees in Minnesota are entitled to earned sick and safe time, a form of paid leave. Employees
must accrue at least one hour of earned sick and safe time for every 30 hours they work, up to at
least 48 hours in a year. All of your accrued sick time per your bargaining agreement is earned sick

and safe time. A year for purposes of the employee’s earned sick and safe time accrual is July
1-June 30.

At the end of each pay period, employers must provide employees with the number of earned sick
and safe time hours used by the employee during the pay period and available for future use. Earned
sick and safe time must be paid at the same base rate employees earn from employment.
Employees are not required to seek or find a replacement for their shift to use earned sick and safe
time. They may use earned sick and safe time for all or part of a shift, depending on their need.

Earned sick and safe time can be used for:

an employee’s mental or physical iliness, treatment or preventive care;
the mental or physical iliness, treatment or preventive care of an employee’s family member;
absence due to domestic abuse, sexual assault or stalking of an employee or their family
member;

e closure of an employee’s workplace due to weather or public emergency or closure of their
family member’s school or care facility due to weather or public emergency; and

e when determined by a health authority or health care professional that an employee or their
family member is at risk of infecting others with a communicable disease.

e making funeral arrangements, attending a funeral service or memorial or addressing financial
or legal matters that arise after the death of a family member.

Notifying employer, documentation
An employer can require their employees to provide up to seven days of advance notice when

possible (for example, when an employee has a medical appointment scheduled in advance) before
using sick and safe time. An employer can also require their employees to provide certain
documentation regarding the reason for their use of earned sick and safe time if they use it for more
than three consecutive scheduled workdays.

If an employee plans to use earned sick and safe time they should submit a request via Frontline
prior to the absence occurring.

Retaliation, right to file complaint

It is against the law for an employer to retaliate, or to take negative action, against an employee for
using or requesting earned sick and safe time or otherwise exercising their earned sick and safe time
rights under the law. If an employee believes they have been retaliated against or improperly denied
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earned sick and safe time, they can file a complaint with the Minnesota Department of Labor and
Industry. They can also file a civil action in court for earned sick and safe time violations.

For more information
Contact the Minnesota Department of Labor and Industry’s Labor Standards Division at

651-284-5075 or esst.dli@state.mn.us or visit the department’s earned sick and safe time webpage
at sickleave.mn.gov.
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All District employees anticipating a need to be absent must submit a request to be absent for any
regular scheduled duty days/shifts prior to the absence occurring. Employees are required to enter
absences on the automated absence reporting/sub calling system, which can be accessed either by
the internet.

The procedure is as follows:
1. Employee enters a request to be absent prior to the occurrence in accordance with
union contract timelines.

2. Supervisor electronically approves/denies the request.
3. Absence occurs, if approved.
4. Information is uploaded into the payroll system for processing of leave time and

substitute payments (when a sub has been employed to fill the vacancy).

Absences can be entered by computer, prior to the beginning of their shift on the day of the actual
absence. Employees will need to contact their supervisor if they forget to enter an absence.

For unexpected but non-emergency absences, employees must notify their supervisor or designee in
a timely fashion (before work starts). If the employee fails to call in, the employee may be placed on
unauthorized leave without pay and subject to other corrective action. If the absence is due to an
accident/illness/injury, a medical note may be required prior to returning to work. In emergency
situations, employees are expected to call their supervisor and report the absence, or in extreme
cases have a family member call the supervisor as soon as practical. Each employee is required to
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take responsibility for reporting their own absence by following the proper procedure. Recurring
failure to follow the absence procedure will be considered a deficiency.

Recording Hours Worked
Non-exempt, hourly employees are required to complete an electronic timecard through Frontline

Time and Attendance or timesheet for all hours worked. Timecards/time sheets should be submitted
to the employee’s supervisor or building administrator by the last day of the payroll to ensure timely
processing. The payroll week is Monday through Sunday and time sheets must be signed off on by
the supervisor. Any time sheets that do not arrive in the business office by the two days following
the end of the pay period may not be processed until the next scheduled payroll.

Paychecks

Royalton School District issues paychecks through direct deposit or paper check on a semi-monthly
basis. Non-exempt, hourly Employees will receive payment for work performed during the pay period
that ended two weeks prior to the date of the check, exempt employees will be paid for the work
performed during the current pay period. Employees enrolled in direct deposit are solely responsible
for updating and changing bank account information as needed.

Employees are responsible for reviewing their payroll check information for proper deductions,
benefits and wages. An employee who believes there is a mistake with respect to their paycheck, or
who believes an improper deduction was made from their salary, should contact the Human
Resources Department.

Expense Reimbursement for District Funds

Requests for reimbursement must be pre-approved by the employee’s Supervisor or Building
Administrator, must be itemized using the District’'s check request form and signed by the designated
administrator, and be accompanied by proper documentation of the expense (except with respect to
mileage reimbursement request). Such expenses to be reimbursed may include transportation,
meals, lodging, registration fees, required materials, parking fees and other reasonable and
necessary District business-related expenses.

An acceptable form of documentation evidencing a reimbursable expense is an itemized receipt with
company name, date and dollar amount paid. Credit card slips showing total dollar amount and
signature will not be accepted. The travel and expense reimbursement form is located on the
Royalton Public Schools website|Staff|Employee Resources.

When ordering online, a printed copy of the order from the vendor confirming the placement of the
order and showing the payment transaction will be accepted. The District cannot accept an order
confirmation or screen printed copy of your order that does not show payment.

Approved automobile travel shall be reimbursed at the current mileage rate set by the IRS.

Commercial transportation shall reflect economy fares and shall be reimbursed only for the actual
cost of the trip. Hotel reimbursement shall not include incidental charges such as phone calls.
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After Hours Building Use
Employees who wish to utilize the school building(s)/facilities for non-work related use need to follow

the District’s Use of School District Facilities and Equipment Policy 902 and Addendum 902. They
can be found on the District website under School Board Policies/School-Community Relations or by
calling the Community Education Director.

Building Access and Security

The school buildings have limited access, particularly when classes are in session. The buildings are
open to students at 7:15 and remain open to students until 3:30 p.m. Students are not to be in the
building at any other time unless they are participating in a school-sponsored activity and are under
the direct supervision of a district employee. The doors to the building lock between 8:15 a.m-8:30
a.m. and all visitors must electronically request access into the office to gain access to the building.
All doors should be kept locked during the school day. If you see people in the building that you do
not recognize, please notify the office immediately.

Any coach, director, or supervisor of a student activity that meets when school is not in session is
responsible for the security of the building. Under no circumstances are doors to be propped open or
left unlocked and unattended.

Staff members from time to time use the building in the evenings and weekends. Be certain that
when you enter the building during times other than when the building is open to to the public you do
the following:

1. Be certain the entrance door you used for access to the building is locked after you enter the
building.
DO NOT PROP ANY DOORS OPEN!
Disarm the security system (if between 12:00 a.m.-5:00 am.).
When you leave the building be sure all lights are off.
Be certain the exterior door is completely closed and secured.

abkownN

Confidential Information
Data maintained on student or other employees may be classified as private or confidential pursuant

to the Minnesota Government Data Practices Act (MGDPA), and/or Family Educational Rights and
Privacy Act (FERPA). It is the responsibility of all employees to follow those laws and avoid
disclosing any private or confidential information to individuals who are not authorized to receive
such information. Employees should refrain from sending confidential information on students to a
personal email account of a parent or guardian unless permission is first granted by the student’s
parent or guardian.

Employee Discipline

Employees may be disciplined or discharged for just cause. The following steps outline the
progressive discipline process, however, the School District reserves the right to skip steps when the
offense by the employee justifies the action.

Verbal Warning: The building Administrator may meet with the employee to issue a verbal
warning. This warning will be documented and placed in the employee’s personal file.
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Written Reprimand: The Building Administrator may meet with the employee and issue a
written reprimand to the employee. The written reprimand will be placed in the employee’s
personnel file. Performance improvement plans may be issued as part of this meeting or at a
separate meeting, depending upon the circumstances.

Unpaid Suspension: The employee may be placed on suspension without pay for up to five
days. The employee may be placed on probation for up to 90 days following the suspension.
A written reprimand and discussion of the conduct that led to the suspension may also be
placed in the personnel file.

Termination: The employee may be recommended for termination by their direct supervisor to
the Superintendent.

Employees that are members of a union shall have the right to have a representative of the union
present during an investigation. A written record of all disciplinary actions, other than verbal
reprimands, shall be made available to the employee upon request. All disciplinary records shall state
the corrective action expected of the employee. Each employee shall receive a copy of evaluative
personnel and disciplinary records. If the School District has a reason to reprimand an employee, it
shall be done in a manner that maintains the dignity of the employee. Any disciplinary action or
measure imposed upon an employee may be processed as a grievance through the regular
grievance procedure. The union shall have the right to take up the suspension and/or discharge as a
grievance at the arbitration step of the grievance procedure, and the manner shall be handled in
accordance with this procedure through the arbitration step, if deemed necessary by either party.

Section IV: Employee Responsibilities

School Property and Equipment
No District purchased supplies or equipment is allowed to be used for personal use offsite. If a staff

person wants to utilize District facilities/equipment, they should follow the procedure as outlined in
District Policy 902.

Employee Lunch Accounts

Employee lunch codes are obtained from your building secretary. Cash or check is accepted for
payment for your lunch account and can be given to your building secretary to be deposited into your
lunch account. Employees must have funds in their accounts in order to purchase meals.

Building Responsibility

The employee in charge of the classroom is responsible for the equipment in these rooms.
Equipment should be kept from unnecessary marking and damage. Students are held
responsible for their assigned seats and should unnecessary damage occur, they should be
reported to the office so that appropriate action may be taken. Employees shall periodically check
the room for this purpose.

Aid the custodians by keeping the floors as free of paper as possible. A minute used at the end of the
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day is suggested to have students tidy up the room.

When the room is not being used for the remainder of the day, the shades shall be adjusted, windows
closed and locked. All lights shall be turned off when not needed. Classroom doors should be locked
during lunch breaks or when the room is not in use.

No students shall be present in your room unless they are supervised. Do not allow students to
remove window screens or to hand/climb out of windows. These actions damage screens and walls
and present a professional image to passers-by.

Proper Title
Students should address you only by the proper title, be it Mr., Mrs., Miss, or Coach. Make this

understood whenever the students address you by any other title, or when a student refers to
another official by a title other than the proper one.

General Discipline

Each staff member shall be responsible for maintaining good student discipline whenever they may
be on school grounds. When specific assignments (class advisor, student activity clubs, etc.) are
made, the staff member to whom such assignment is made is charged with the responsibility for
student discipline.

School Telephones
The school telephones are for school business. Personal calls must be kept to an absolute

necessity and minimum. Students are not to use the phone in a classroom unless it is for school
business and you are supervising the call. Please do not send a student to the office to make phone
calls during class time, unless it is an emergency or in the case of illness.

School Letterhead
School stationery and envelopes will be used only for school business.

School Copiers/Printer Use
Multiple copiers/printers are available in staff workrooms for school business use. Office copiers are

to be used by office staff only to preserve confidentiality of documents being printed. When ECC
workroom single copier needs maintenance, the District Office office copier is the back up. District
Office staff will make the copies to preserve confidentiality of documents being printed. Copies of all
materials should be defaulted to black and white. On the rare occasion that non-office staff require a
colored copy (ex: staff will laminate the document and re-use it from year to year, a graph needs to
be deciphered and this cannot be done in black and white, or colors are the subject you are specially
teaching) the following process is followed:
e Create a Help Desk ticket with the document you wish to have color copies attached and
include your reason for the colored copy.
e All colored copy requests will be reviewed by Technology Staff and possibly employee
supervisors before copies are printed.

Use of School Vehicle
Bus-An employee requiring bus transportation must submit a transportation request form to the

transportation department. Any trips requiring transportation should be approved by the principal
before scheduling. The transportation supervisor assigns all drivers.
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Van-All trips for school related business by school personnel are to be taken in the school van if they
are available. Mileage reimbursement for use of a personal auto will only be provided if the van is
unavailable and a request has been filled out in advance.

Transportation form must be submitted to the transportation supervisor who will check for van
availability. Preference will be given to trips that are most economical with the van/car. The
maximum number of students allowed in the van is ten. Prior to leaving with students, the driver of
the van must fill out a Pre-Trip Van Inspection Evaluation Form. Submit mileage records and
evaluation form to the transportation supervisor at the conclusion of the trip.

Section V: Safety & Workplace Injuries

Non-Emergency Accidents/Injury Involving Students
It is the responsibility of the staff member to conduct their classes and maintain equipment so that

accidents do not occur. Any accident, no matter how minor, must be reported to the nurse.

Non-Emergency Accidents/Injury Involving Employees

The safety of employees is a vital concern to the Royalton School District, and therefore the District
has adopted policies and implemented systems and infrastructure to provide safe working conditions
and equipment. In addition, employees are expected to observe safety rules to protect their own
safety and the safety of others at the District. Any employee, who comes upon an unsafe condition,
must immediately notify the Head Custodian or Building Principal as soon as possible.

When someone is injured at work......

If it is an emergency, CALL 911
Otherwise, report the injury to your supervisor
The employee AND supervisor should call the Paradigm nurseline at (844) 847-8708 together.
(If no supervisor is available, the employee can call alone.) Do this is soon as possible.
e The registered nurse who answers will ask what happened and recommend what to do next,
whether it's self-care, urgent care or even the emergency room.
The nurse will report the injury to RAS (our workers comp insurance company).
The employee or supervisor should report the injury to the Human Resources Director.
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ACKNOWLEDGEMENT

Printed Name: Job Title:

| acknowledge that | have read Royalton Public School District's Employee Handbook, understand its
contents, and agree to abide by the policies and procedures set forth herein. | understand that this
employee handbook is not intended to nor should it be interpreted to be a contract or to otherwise
create a property right in continued employment.

Signature:

Date:

For office use only:

Date received:
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Resolution for Acceptance of Gifts to the Royalton School District

Member introduced the following resolution and moved its adoption:

WHEREAS all information is included in your packet;

Royalton American Legion has generously donated $300 for the Girls Softball Program
Varsity field protective screen

The Initiative Foundation has generously granted Amanda Billig $1701.76 for STEAM,
Literacy and Social Emotional Learning

The Initiative Foundation has generously granted Merin Polzine Lust $800.00 for flexible
seating

The Initiative Foundation has generously granted Stacy Huls $300.00 for STEAM,
Literacy and Social Emotional Learning

The Initiative Foundation has generously granted Kaitlyn Arnzen $600.00 for Robotics

The Initiative Foundation has generously granted Tami Shaughnessy $621.91 for Social
Emotional supports

The Initiative Foundation has generously granted Katie Hemminger $982.85 for Early
Literacy supports

Scheels has generously donated $500 for the Community Education program

WHEREAS the conditions on this gift(s) are included in the packet.

THEREFORE, BE IT RESOLVED by the Royalton School Board to gratefully accept the gift(s).

The motion for adoption of the foregoing resolution was duly seconded by Member

and upon a roll call vote being taken thereon, the

following voted

in favor thereof:

following voted against:

and the following abstained:



Resolution for Acceptance of Gifts to the Royalton School District

The foregoing resolution was approved this 14th day of April, 2025.

Board Co-Chairs, Rian Hofstad/ Ellie Holm

Board Clerk, Jon Andres
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II.

I1I.

VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF]

PURPOSE

The purpose of this policy is to recognize that violence has increased and to identify
measures that the school district will take in an attempt to maintain a learning and
working environment that is free from violent and disruptive behavior.

The school board is committed to promoting healthy human relationships and learning
environments that are physically and psychologically safe for all members of the school
community. It further believes that students are the first priority and they should be
protected from physical or emotional harm during school activities and on school grounds,
buses, or field trips while under school district supervision.

GENERAL STATEMENT OF POLICY
A. The policy of the school district is to strictly enforce its weapons policy (Policy 501).

B. The policy of the school district is to act promptly in investigating all acts, or formal
or informal complaints, of violence and take appropriate disciplinary action against any
student or staff member who is found to have violated this policy or any related

policy.

C. The administration will periodically review discipline policies and procedures, prepare
revisions if necessary, and submit them to the school board for review and adoption.

D. The school district will implement approved violence prevention strategies to promote
safe and secure learning environments, to diminish violence in our schools, and to aid
in the protection of children whose health or welfare may be jeopardized through acts
of violence.

IMPLEMENTATION OF POLICY

A. The school board will review and approve policies to prevent and address violence in
our schools. The superintendent or designee will develop procedures to effectively
implement the school weapons and violence prevention policies. It shall be incumbent
on all students and staff to observe all policies and report violations to the school
administration.

B. The school board and administration will inform staff and students annually of
policies and procedures related to violence prevention and weapons.

C. The school district will act promptly to investigate all acts and formal and informal
complaints of violence and take appropriate disciplinary action against any student or
staff member who is found to have violated this policy or any related policy.

D. The consequences set forth in the school weapons policy (Policy 501) will be imposed
upon any student or nonstudent who possesses, uses or distributes a weapon when
in a school location.

E. The consequences set forth in the school hazing policy (Policy 526) will be imposed
upon any student or staff member who commits an act against a student or staff
member; or coerces a student or staff member into committing an act, that creates a
substantial risk of harm to a person in order for the student or staff member to be
initiated into or affiliated with an organization, or for any other purpose.

525-1



IV.

L

Students who engage in assault or violent behavior will be removed from the
classroom immediately and for a period of time deemed appropriate by the principal, in
consultation with the teacher, pursuant to the student discipline policy (Policy 506).

Students with disabilities may be expelled for behavior unrelated to their disabilities,
subject to the procedural safeguards required by the Individuals with Disabilities
Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973, and the Pupil Fair
Dismissal Act.

Procedures will be developed for the referral of any person in violation of this policy
or the weapons policy to the local law enforcement agency in accordance with Minnesota
Statutes section 121A.05.

Students who wear objectionable emblems, signs, words, objects, or pictures on clothing

communicating a message that is racist, sexist, or otherwise derogatory to a protected
minority group or which connotes gang membership or that approves, advances, or
provokes any form of religious, racial, or sexual harassment or violence against other
individuals as defined in the harassment and violence policy (Policy 413) will be subject
to the procedures set forth in the student dress and appearance policy (Policy 504).
“Gang” as used in this policy means any ongoing organization, association, or group of
three or more persons, whether formal or informal, having as one of its primary
activities the commission of one or more criminal acts, which has an identifiable
name or identifying sign or symbol, and whose members individually or collectively
engage in or whose members engaged in a pattern of criminal gang activity. A “pattern
of gang activity” means the commission, attempt to commit, conspiring to commit, or
solicitation of two or more criminal acts, provided the criminal acts were committed on
separate dates or by two or more persons who are members of or belong to the same
criminal street gang.

This policy is not intended to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, denote gang affiliation, advocate harassment
or violence against others, are likely to disrupt the education process, or cause others
to react in a violent or illegal manner (Policy 504).

PREVENTION STRATEGIES

The school district has adopted and will implement the following prevention strategies to
promote safe and secure learning environments, to diminish violence in our schools, and to
aid in the protection of children whose health or welfare may be jeopardized through acts of
violence.

[Note: The school board can adopt any of the prevention strategies that it intends
to implement in its schools, including some or all of the following sample strategies.]

A.

Adopt a district crisis management policy to address potential violent crisis situations in
the district.

Provide training in recognition, prevention, and safe responses to violence and
development of a positive school climate.

In-service training for personnel in aspects of reporting, visibility, and supervision as
deterrents to violence.

In-service training for personnel and school board members by experts familiar with
sexual abuse, domestic violence, and personal safety issues on the following: helping
students identify violence in the family and the community so that students may learn
to resolve conflicts in effective, nonviolent ways; responding to a disclosure of child
sexual abuse in a supportive, appropriate manner; and/or complying with mandatory
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reporting requirements under the Maltreatment of Minors Reporting Act.

Promote student safety responsibility by encouraging the reporting of suspicious
individuals and unusual activities on school grounds.

Establish a Strategic Planning committee that explores ways of teaching students
violence prevention strategies, law-related education, and character/values education
(universal values, e.g., honesty, personal responsibility, self-discipline, cooperation, and
respect for others).

Establish clear school rules that prevent and deter violence.

Develop cross-cultural awareness programs to unify students of all cultures and
backgrounds, to develop mutual respect and understanding of shared experiences and
values among students, and to promote the message of inclusion.

Establish conflict resolution training, conflict management, or peer mediation programs
for staff and students to teach conservative approaches to settling disputes.

Develop curriculum that teaches social skills such as maintaining self-control, building
communications skills, forming friendships, resisting peer pressure, being appropriately
assertive, forming positive relationships with adults, and resolving conflict in nonviolent
ways.

Develop curriculum that teaches critical viewing and listening skills in analyzing mass
media to recognize stereotypes, distinguish fact from fantasy, and identify differences
in behavior and values that conflict with their own.

Develop student safety forums that both inform and elicit students’ ideas about
particular safety problems in the building.

Develop a student photo or name identification system for quick identification of the
student in case of emergency.

Develop a staff photo or name identification system using identification badges for
quick identification of unauthorized people on campus.

Require all visitors to check-in the main office upon their arrival and state their business
at the school. A visitor badge may be issued for easy identification that the visitor is
authorized to be present in the school building.

Develop curriculum on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
and resourcefulness.

Develop curriculum on child sexual abuse prevention for students, including age-
appropriate instruction on recognizing sexual abuse and assault, boundary violations,
and ways offenders groom or desensitize victims, as well as strategies to promote
disclosure, reduce self-blame, and mobilize bystanders. The curriculum may be created
in consultation with federal, state, and local agencies and community-based
organizations, including the Child Welfare Information Gateway website maintained by
the United States Department of Health and Human Services, to identify research-based
tools, curricula, and programs to prevent child sexual abuse.

Provide training to all school personnel on recognizing and preventing sexual abuse
and sexual violence which may include training on mandatory reporting requirements
provided on the Department of Education’s website and reviewing the Code of Ethics
for Minnesota Teachers.
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V. STUDENT SUPPORT

A.

D.

Students will have access to school-based student service professionals, when
available, including counselors, nurses, social workers, and psychologists who are
knowledgeable in methods to assist students with violence prevention and
intervention.

Students will be apprised of school board policies designed to protect their personal
safety.

Students will be provided with information as to school district and building rules
regarding weapons and violence.

Students will be informed of resources for violence prevention and proper reporting.

VI. PERSONNEL

A.

School district personnel shall comply with the school weapons policy (Policy
501) and the school hazing policy (Policy 526).

School district personnel shall be knowledgeable of violence prevention policies and
report any violation to school administration immediately. School district personnel
will be informed annually as to school district and building rules regarding weapons and
violence prevention.

School district personnel or agents of the school district shall not engage in emotionally
abusive acts including malicious shouting, ridicule, and/or threats or other forms of
corporal punishment (Policy 507).

Legal References: Minn. Stat. § 13.43, Subd. 16 (Personnel Data)

Minn. Stat. § 120B.22 (Violence Prevention Education)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)
Minn. Stat. § 121A.035 (Crisis Management Policy)

Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)

Minn. Stat. 8§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)
Minn. Stat. § 121A.64 (Notification)

Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of Violence or
Inappropriate Sexual Contact)
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Cross References:

18 U.S.C. § 921 (Definition of Firearm)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21

L.Ed.2d 731 (1969)

Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir. 1997)
Mclintire v. Bethel School, 804 F.Supp. 1415, 78 Educ. L.Rep. 828 (W.D.
Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820, 44 Educ.
L.Rep. 205 (N.D. Ill. 1987)

Royalton Policy 413 (Harassment and Violence)

Royalton Policy 501 (School Weapons Policy)

Royalton Policy 504 (Student Dress and Appearance) MSBA/MASA
Royalton Policy 506 (Student Discipline)

Royalton Policy 507 (Corporal Punishment)

Royalton Policy 514 (Bullying Prohibition Policy)

Royalton Policy 526 (Hazing Prohibition)

Royalton Policy 529 (Staff Notification of Violent Behavior by Students)
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Royalton Public Schools Medication Authorization Form 4A

SELF CARRIED/SELF-ADMINISTERED PRESCRIBED MEDICATION AGREEMENT &
EVALUATION FORM

This form is used once a physician’s order is obtained for students to carry/self-administer an Inhaler or EpiPen
Injector or Insulin Injector. Student’s name and dosage instructions must appear on the inhaler, or injector.

To be filled out by School Nurse:

Student Grade DOB
Medication Dose Frequency
Physician Name Phone Number

To be reviewed with student and school nurse. All boxes must be checked in order to be approved by the
school nurse.

o The student can demonstrate correct use/administration
The student recognizes proper and prescribed timing for medication
The student agrees to not share medication with others
The student will keep the medication in an agreed location ( indicate location)
The student agrees to come directly to the health office if having the following symptoms after using
medication:

@)
O
@)
©)

The student may carry the medication unless and until he/she fails to follow the above agreement. Yes/ No

Any Comments/Added Responsibilities:

Student agrees to the above plan: Yes/ No

Student Signature: Date:

School Nurse Signature Date:

Parent Agreement and Permission

I request that my child be allowed to carry his/her medication as listed above and be responsible for its proper
storage and use. | will support my child to follow the above agreement and if he/she does not, I will be
contacted and a new plan will be developed. To the legally extent permissible, staff members may be provided
with such information regarding the student’s medication and student’s self-administration as may be in the best
interest of the student.

Parent/Guardian Signature: Date:

Daytime Phone Number:
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Royalton Public Schools Medication Authorization Form 3A

AUTHORIZATION TO POSSESS AND SELF-ADMINISTER NONPRESCRIPTION PAIN RELIEF
MEDICATIONS BY MIDDLE- AND HIGH SCHOOL STUDENTS (GRADES 6-12)

Pain relievers are medications such as Tylenol, (acetaminophen), Advil, Ibuprofen, Motrin, and
Naproxen (Aleve.)

Students Name Grade DOB

I hereby request and authorize to possess and self-administer
(student’s name)

according to the label instructions only for

(name of medication) (condition)

Please list any allergies:

I understand that this permission expires at the end of the school year. I understand that the school district, at
the discretion of the school nurse may revoke this privilege to possess and to use nonprescription pain relievers
if the school district determines that the student is abusing the privilege. To the legally extent permissible, staff
members may be provided with such information regarding the student’s medication and the student’s self-
administration as may be in the best interest of the student.

Parent/Guardian Signature Date

Daytime Phone Number

Student Agreement

The dosage and frequency instructions have been reviewed with me by the school nurse. I understand that this
medication is for my use only and is not to be shared with other classmates. I understand that this privilege to
possess and self-administer my medication will be revoked if I am abusing this privilege or sharing, borrowing
or distributing this medication.

Students Signature: Date

School Nurse Signature: Date
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Royalton Public Schools Medication Authorization Form 2A

OVER-THE-COUNTER MEDICATION
AUTHORIZATION OF ADMINISTRATION OF MEDICATION

Over-the-counter medications may be administered to students at the discretion of school nurse.

Written parent permission needs to be obtained.

Parent needs to supply medication to school with proper label and dosage instructions.

Dosage instructions will be based on label ONLY . If different instructions are needed than what is

recommended on the label a physician order will need to be obtained.

5. Acceptable over-the-counter medication are as follows; Tylenol (acetaminophen), Motrin (Ibuprofen,
Aadvil).

6. Cold/Cough medicines and cough drops will be acceptable however, only on a short term basis of 7
days. After which the school nurse will review with the parent as to how student’s condition is
improving or getting worse.

7. Permission forms expire at the end of the school year and will need to be renewed at the beginning of
the next school year.

8. All medications need to be picked up by the last student day, after which will be destroyed by the school

nurse.

el AN

Students Name: Date: DOB:

Teacher: Grade School:

To Authorize School Personnel:
I hereby request and authorize you to administer:

Name of Medication: Dose:

to the above listed student for the following reason:

Please include physician’s name and phone number in case of an emergency:

Physican: Phone Number:

Please include printed name and phone number in case of emergency:

Parent/Guardian Phone Number

I request that this medication be given to my child as stated on label instructions and reason’s listed above.
I release the school personnel from any liability in the administration of the medication at school. |
understand that medication will not necessarily be administered by a school nurse.

Parent Signature: Date

Policy 516-Form 2A



Royalton Public Schools Medication Authorization Form 1C

MEDICATION ADMINISTRATION
(End of school year medication return)

Date:

Student Name: Grade:

Re: Medication Return
Dear Parent/Guardian:

We are making plans to close out this school year. This includes seeing that the medication your child
has left will get home in a safe manner. Please make arrangements to pick up the medication at school between
the hours of 8-3:30 as no medications will be sent home with students for safety reasons. Any medication left
in the building at the end of the last student day will be destroyed.

If your child needs to take a prescription medication during the school hours next school year, please
have your health care provider complete form1A (found on the school website under district policies) before
school starts in the fall (this can be done during workshop week). Your authorization to administer medications
is required as well. NO medications will be given to your child until the physician and parent/guardian
signatures and are received and on the same order form. Bring the completed medication authorization form
and the medication in a properly labeled container when school begins in the fall. For safety reasons,
parent(s)/guardian(s) must bring in the medication, not the student.

In regards to nonprescription medications such as Tylenol (acetaminophen), Advil, Ibuprofen, Motrin,
and Naproxen (Aleve) students in grades 7-12 may carry these medications ONLY IF a signed parent
permission form AND a student contract with the nurse is completed. Also these medications are given based
on the dosage indicated for your child on the bottle. If a higher dosage is needed, a doctor’s authorization is
required.

Thank you for your cooperation.

Royalton School District Health Care Provider
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Royalton Public Schools Medication Authorization Form 1B

MEDICATION ADMINISTRATION

- Use the 6 rights at all times: right student, right medication, right dose, right route, right time, right
record.

- After administration: record the date, time, and your signature/initials, on the student medication log
each time a medication is given.

- If amedication is not given: record whether the student was absent, refused, or out of medication etc.

- Report any adverse reaction noted to the school nurse immediately and take appropriate action. Record
on the log.

- Always return medication to the locked storage area immediately after administration. Exceptions to
this rule include medication that students need immediate access to. Medications that need immediate
access include but are not limited to asthma medications such as inhalers, insulin pens, epinephrine and
Benadryl (only in cases where this is needed in an emergency).

- Injectable medications should be given only by the school nurse. However when circumstances exist
when the school nurse is unavailable, properly trained staff will be delegated to perform this function.
Injectable medications include but are not limited to insulin, glucagons, and epinephrine.

- Asstudent may also administer injectable medications if the following conditions are met: doctor order,
parent permission, and a meeting to assess knowledge and skill of the student by the school nurse.
Injectable medications can include but are not limited to insulin, glucagons, and epinephrine.

- Unlicensed school staff may administer medication, when delegated by the school nurse. The school
nurse will provide training, guidelines, direction, and supervision to school staff administering
medication.

- Staff cannot give any medication without consulting with the school nurse or principal.

- Any time a student is placed on a medication that needs to be administered in school, the school nurse
will meet with the appropriate personnel who may be responsible for this and provide training,
guidelines, direction, and supervision to staff.

| HAVE REVIEWED THE MEDICATION POLICY, RECEIVED TRAINING IN MEDICATION
ADMINISTRATION ON , 20 BY AND FEEL
CAPABLE OF FOLLOWING PROCEDURES AS OUTLINED IN THE POLICY.

Signature Date

School Health Professional Date
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Royalton Public Schools Medication Authorization Form 1A

Parents of pupils requesting that prescription medication be administered during school hours by school staff
are required to provide for the school:

1. The physician’s order

2. A parental release, and

3. Medication supplied in the original container.

Ask for prescription medication to be divided in two bottles completely labeled-one for home and one for
school.

Students Name DOB
Grade Teacher School

PHYSICIAN’S ORDER FOR ADMINISTRATION OF MEDICATION BY SCHOOL PERSONNEL

I have prescribed the following medication for this student and request the dosages given during the school
hours.

Medication name: Dose: Frequency:
Route: Time: PRN Repeat Frequency
o Morning medication dose mg. to be given at school, only if student forgets to take at home.
For treatment of: Possible side effects
Medication Allergies: Any other medications taken at this time
Please check the box(s) below if applies:
o Student may self administer his/her inhaler. © Student may carry his/her inhaler
o Student may self administer his/her EPI-pen injector. © Student may carry his/her EPI-pen
o Student may self administer his/her insulin-pen. o Student may carry his/her insulin-pen

o Student needs this medication while on field trips.

Any Special Instructions
Order Expires:

Physician’s Signature Date Phone

Print Physician’s Name

Parental Request for Administration of Medication

I request this medication be given as prescribed and I give the Health Services Staff to communicate with the
ordering physician about this medication. | release the school personnel from any liability in the administration
of this medication at school. I give permission to the school nurse to communicate with the student’s teachers
about my student’s health condition and the action of the medication and/or treatments or procedures as deemed
medically necessary. *1 understand that medication will not necessarily be administered by a school
nurse.

Parent/Guardian Signature
Daytime Phone: Date

Policy 516-Form 1A



Adopted: August 14, 2006 Royalton School District Policy 516
Orig. 1995
Revised: December 23, 2019 Rev. 07/2025

516 STUDENT MEDICATION AND TELEHEALTH

1. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when administering
nonemergency prescription medication to students at school.

II. GENERAL STATEMENT OF POLICY
The school district acknowledges that some students may require prescribed drugs or medication
or telehealth during the school day. The school district’s licensed school nurse, trained health
clerk, principal, or teacher will administer prescribed medications, except any form of medical

cannabis, in accordance with law and school district procedures.

III. DRUG AND MEDICATION REQUIREMENTS

A. Administration of Drugs and Medicine

1. The administration of medication or drugs at school requires a completed signed
request from the student’s parent. An oral request must be reduced to writing
within two school days, provided that the school district may rely on an oral
request until a written request is received.

2. Drugs and medicine subject to Minnesota Statutes, 121A.22 must be
administered, to the extent possible, according to school board procedures that
must be developed in consultation with:

a. with a licensed nurse, in a district that employs a licensed nurse under
Minnesota Statutes, section 148.171;

b. with a licensed school nurse, in a district that employs a licensed school
nurse licensed under Minnesota Rules, part 8710.6100;

C. with a public or private health-related organization, in a district that
contracts with a public or private health or health-related organization,
according to Minnesota Statutes, 121A.21; or

d. with the appropriate party, in a district that has an arrangement
approved by the Commissioner of the Minnesota Department of

Education, according to Minnesota Statutes, 121A.21.
3. Exclusions
The provisions on administration of drugs and medicine above do not apply to
drugs or medicine that are:
a. purchased without a prescription;
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used by a pupil who is 18 years old or older;

used in connection with services for which a minor may give effective
consent;

used in situations in which, in the judgment of the school personnel,
including a licensed nurse, who are present or available, the risk to the
pupil’s life or health is of such a nature that drugs or medicine should
be given without delay;

used off the school grounds;
used in connection with athletics or extracurricular activities;

used in connection with activities that occur before or after the regular
school day;

provided or administered by a public health agency to prevent or control
an illness or a disease outbreak as provided under Minnesota law;

prescription asthma or reactive airway disease medications can be self-
administered by a student with an asthma inhaler if:

(1) the school district has received a written authorization each
school year from the pupil’s parent permitting the student to
self-administer the medication;

(2) the inhaler is properly labeled for that student; and

(3) the parent has not requested school personnel to administer the
medication to the student.

In a school that does not have a school nurse or school nursing services,
the student’s parent or guardian must submit written verification from
the prescribing professional which documents that an assessment of the
student’s knowledge and skills to safely possess and use an asthma
inhaler in a school setting has been completed.

If the school district employs a school nurse or provides school nursing
services under another arrangement, the school nurse or other
appropriate party must assess the student’s knowledge and skills to
safely possess and use an asthma inhaler in a school setting and enter
into the student’s school health record a plan to implement safe
possession and use of asthma inhalers.

epinephrine auto-injectors, consistent with Minnesota Statutes,
section 121A.2205, if the parent and prescribing medical professional
annually inform the pupil's school in writing that

(1) the pupil may possess the epinephrine or
(2) the pupil is unable to possess the epinephrine and requires
immediate access to epinephrine auto-injectors that the parent

provides properly labeled to the school for the pupil as needed.
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k. For the purposes of Minnesota Statutes, 121A.22, special health
treatments and health functions, such as catheterization, tracheostomy
suctioning, and gastrostomy feedings, do not constitute administration
of drugs or medicine.

l. Emergency health procedures, including emergency administration of
drugs and medicine are not subject to this policy.

Prescription Medication

1. An “Administrating Prescription Medications” form must be completed annually
(once per school year) and/or when a change in the prescription or requirements
for administration occurs. Prescription medication as used in this policy does not
include any form of medical cannabis as defined in Minnesota Statutes, section
152.22, subdivision 6.

2. Prescription medication must come to school in the original container labeled for
the student by a pharmacist in accordance with law and must be administered
in @ manner consistent with the instructions on the label.

3. The school nurse may request to receive further information about the
prescription, if needed, prior to administration of the substance.

4, Prescription medications are not to be carried by the student, but will be left
with the appropriate school district personnel. Exceptions to this requirement
are: prescription asthma medications self-administered with an inhaler (See
Paragraph III.A.3(i) above), and medications administered as noted in a written
agreement between the school district and the parent or as specified in an IEP
(individualized education program), Section 504 plan, or IHP (individual health

plan).

5. The school must be notified immediately by the parent or student 18 years old
or older in writing of any change in the student’s prescription medication
administration. A new medical authorization or container label with new
pharmacy instructions shall be required immediately as well.

6. The school nurse, or other designated person, shall be responsible for the filing
of the Administering Prescription Medications form in the health records section
of the student file. The school nurse, or other designated person, shall be
responsible for providing a copy of such form to the principal and to other
personnel designated to administer the medication.

7. For drugs or medicine used by children with a disability, administration may be
as provided in the IEP, Section 504 plan or IHP.

[NOTE: This paragraph is moved to Paragraph II1.A.3 above, where it is
updated to reflect 2024 legislative changes.]

8. If the administration of a drug or medication described in this section requires
the school district to store the drug or medication, the parent or legal guardian
must inform the school if the drug or medication is a controlled substance. For
a drug or medication that is not a controlled substance, the request must include
a provision designating the school district as an authorized entity to transport
the drug or medication for the purpose of destruction if any unused drug or
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medication remains in the possession of school personnel. For a drug or
medication that is a controlled substance, the request must specify that the
parent or legal guardian is required to retrieve the drug or controlled substance
when requested by the school.

[NOTE: Starting in June 2024, the exceptions appear under Article
II1I.A.3 above.]

Nonprescription Medication and/or supplements

A secondary student may possess and use nonprescription pain relief in a manner
consistent with the labeling, if the school district has received written authorization from
the student’s parent or guardian permitting the student to self-administer the
medication. The parent or guardian must submit written authorization for the student
to self-administer the medication each school year. The school district may revoke a
student’s privilege to possess and use nonprescription pain relievers if the school district
determines that the student is abusing the privilege. This provision does not apply to
the possession or use of any drug or product containing ephedrine or pseudoephedrine
as its sole active ingredient or as one of its active ingredients. Except as stated in this
paragraph, only prescription medications are governed by this policy.

[NOTE: School districts should consult with licensed medical and nursing
personnel to address whether nonprescription medications will be allowed at
elementary schools and whether and under what conditions school personnel
will participate in storing or administering nonprescription medications.]

Possession and Use of Epinephrine Auto-Injectors

At the start of each school year or at the time a student enrolls in school, whichever is
first, a student’s parent, school staff, including those responsible for student health care,
and the prescribing medical professional must develop and implement an individualized
written health plan for a student who is prescribed epinephrine auto-injectors that
enables the student to:

1. possess epinephrine auto-injectors; or

2. if the parent and prescribing medical professional determine the student is
unable to possess the epinephrine, have immediate access to epinephrine auto-
injectors in close proximity to the student at all times during the instructional
day.

For the purposes of this policy, “instructional day” is defined as eight hours for each
student contact day.

[NOTE: Minnesota law states that “the school board of the school district must
define instructional day for the purposes of Minnesota Statutes, 121A.2205."”
A sample definition appears above. School districts can create a definition that
fits their circumstances.]

The plan must designate the school staff responsible for implementing the student’s
health plan, including recognizing anaphylaxis and administering epinephrine auto-
injectors when required, consistent with state law. This health plan may be included in
a student’s Section 504 plan.

Districts and schools may obtain and possess epinephrine auto-injectors to be
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maintained and administered by school personnel, including a licensed nurse, to a
student or other individual if, in good faith, it is determined that person is experiencing
anaphylaxis regardless of whether the student or other individual has a prescription for
an epinephrine auto-injector. The administration of an epinephrine auto-injector in
accordance with Minnesota Statutes, section 121A.2207 is not the practice of medicine.

Effective July 1, 2024, registered nurses may administer epinephrine auto-injectors in
a school setting according to a condition-specific protocol as authorized under Minnesota
Statutes, section 148.235, subdivision 8. Notwithstanding any limitation in Minnesota
Statutes, sections 148.171 to 148.285, licensed practical nurses may administer
epinephrine auto-injectors in a school setting according to a condition-specific protocol
that does not reference a specific patient and that specifies the circumstances under
which the epinephrine auto-injector is to be administered, when caring for a patient
whose condition falls within the protocol.

[NOTE: The paragraph above was signed into law in May 2024. It is new model
policy language.]

A district or school may enter into arrangements with manufacturers of epinephrine
auto-injectors to obtain epinephrine auto-injectors at fair-market, free, or reduced
prices. A third party, other than a manufacturer or supplier, may pay for a school’s
supply of epinephrine auto-injectors.

Sunscreen

A student may possess and apply a topical sunscreen product during the school day
while on school property or at a school-sponsored event without a prescription,
physician’s note, or other documentation from a licensed health care professional.
School personnel are not required to provide sunscreen or assist students in applying
sunscreen.

Procedure regarding unclaimed drugs or medications.

1. The school district has adopted the following procedure for the collection and
transport of any unclaimed or abandoned prescription drugs or medications
remaining in the possession of school personnel in accordance with this policy.
Before the transportation of any prescription drug or medication under this
policy, the school district shall make a reasonable attempt to return the unused
prescription drug or medication to the student’s parent or legal guardian.
Transportation of unclaimed or unused prescription drugs or medications will
occur at least annually, but may occur more frequently at the discretion of the
school district.

2. If the unclaimed or abandoned prescription drug is not a controlled substance
as defined under Minnesota Statutes, section 152.01, subdivision 4, or is an
over-the-counter medication, the school district will either designate an
individual who shall be responsible for transporting the drug or medication to a
designated drop-off box or collection site or request that a law enforcement
agency transport the drug or medication to a drop-off box or collection site on
behalf of the school district.

3. If the unclaimed or abandoned prescription drug is a controlled substance as
defined in Minnesota Statutes, section 152.01, subdivision 4, the school district
or school personnel is prohibited from transporting the prescription drug to a
drop-off box or collection site for prescription drugs identified under this
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paragraph. The school district must request that a law enforcement agency
transport the prescription drug or medication to a collection bin that complies
with Drug Enforcement Agency regulations, or if a site is not available, under
the agency’s procedure for transporting drugs.

IV. ACCESS TO SPACE FOR MENTAL HEALTH CARE THROUGH TELEHEALTH

A.

Beginning October 1, 2024, to the extent space is available, the school district must
provide an enrolled secondary school student with access during regular school hours,
and to the extent staff is available, before or after the school day on days when students
receive instruction at school, to space at the school site that a student may use to
receive mental health care through telehealth from a student's licensed mental health
provider. A secondary school must develop a plan with procedures to receive requests
for access to the space.

The space must provide a student privacy to receive mental health care.

A student may use a school-issued device to receive mental health care through
telehealth if such use is consistent with the district or school policy governing acceptable
use of the school-issued device.

A school may require a student requesting access to space under this section to submit
to the school a signed and dated consent from the student's parent or guardian, or from
the student if the student is age 16 or older, authorizing the student's licensed mental
health provider to release information from the student's health record that is requested
by the school to confirm the student is currently receiving mental health care from the
provider. Such a consent is valid for the school year in which it is submitted.

[NOTE: The Minnesota legislature enacted Article IV in the spring 2024.]

Legal References: Minn. Stat. § 13.32 (Educational Data)

Minn. Stat. § 121A.21 (School Health Services)

Minn. Stat. § 121A.216 (Access to Space for Mental Health Care through
Telehealth)

Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. § 121A.2205 (Possession and Use of Epinephrine Auto-Injectors;
Model Policy)

Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools; Stock Supply of
Epinephrine Auto-Injectors)

Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic
Students)

Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain Relievers
by Secondary Students)

Minn. Stat. § 121A.223 (Possession and Use of Sunscreen)

Minn. Stat. § 148.171 (Definitions; Title)

Minn. Stat. § 151.212 (Label of Prescription Drug Containers)

Minn. Stat. § 152.01 (Definitions)

Minn. Stat. § 152.22 (Definitions)

Minn. Stat. § 152.23 (Limitations)

Minn. Rule 8710.6100 (School Nurse)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Cross References: Royalton Policy 418 (Drug-Free Workplace/Drug-Free School)
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506

II1.

II1I.

STUDENT DISCIPLINE

PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school
district’s expectations for student conduct. Such compliance will enhance the school district’s
ability to maintain discipline and ensure that there is no interference with the educational
process. The school district will take appropriate disciplinary action when students fail to adhere
to the Code of Student Conduct established by this policy.

GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are essential
components of the educational process. The school board further recognizes that nurturing the
maturity of each student is of primary importance and is closely linked with the balance that
must be maintained between authority and self-discipline as the individual progresses from a
child’s dependence on authority to the more mature behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self, others,
and property. Proper positive discipline can only result from an environment which provides
options and stresses student self-direction, decision-making, and responsibility. Schools can
function effectively only with internal discipline based on mutual understanding of rights and
responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in which
learning can take place. Overall decorum affects student attitudes and influences student
behavior. Proper student conduct is necessary to facilitate the education process and to create
an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that there
are instances when it will be necessary to administer disciplinary measures. The position of the
school district is that a fair and equitable district-wide student discipline policy will contribute to
the quality of the student’s educational experience. This discipline policy is adopted in
accordance with and subject to the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes,
sections 121A.40-121A.56.

In view of the foregoing and in accordance with Minnesota Statutes, section 121A.55, the school
board, with the participation of school district administrators, teachers, employees, students,
parents, community members, and such other individuals and organizations as appropriate, has
developed this policy which governs student conduct and applies to all students of the school
district.

DEFINITIONS

A. "Nonexclusionary disciplinary policies and practices" means policies and practices that
are alternatives to dismissing a pupil from school, including but not limited to evidence-
based positive behavior interventions and supports, social and emotional services,
school-linked mental health services, counseling services, social work services,
academic screening for Title 1 services or reading interventions, and alternative
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education services. Nonexclusionary disciplinary policies and practices include but are
not limited to the policies and practices under Minnesota Statutes, sections 120B.12;
121A.575, clauses (1) and (2); 121A.031, subdivision 4, paragraph (a), clause (1);
121A.61, subdivision 3, paragraph (r); and 122A.627, clause (3).

"Pupil withdrawal agreement" means a verbal or written agreement between a school
administrator or district administrator and a pupil's parent to withdraw a student from
the school district to avoid expulsion or exclusion dismissal proceedings. The duration
of the withdrawal agreement cannot be for more than a 12-month period.

IV. POLICY

A.

V.

A.

The school board must establish uniform criteria for dismissal and adopt written policies
and rules to effectuate the purposes of the Minnesota Pupil Fair Dismissal Act. The
policies must include nonexclusionary disciplinary policies and practices consistent with
Minnesota Statutes, section 121A.41, subdivision 12, and must emphasize preventing
dismissals through early detection of problems. The policies must be designed to
address students' inappropriate behavior from recurring.

The policies must recognize the continuing responsibility of the school for the education
of the pupil during the dismissal period.

The school is responsible for ensuring that alternative educational services, if the pupil
wishes to take advantage of them, must be adequate to allow the pupil to make progress
toward meeting the graduation standards adopted under Minnesota Statutes,
section 120B.02 and help prepare the pupil for readmission in accordance with section
Minnesota Statutes, section 121A.46, subdivision 5.

For expulsion and exclusion dismissals and pupil withdrawal agreements as defined in
Minnesota Statutes, section 121A.41, subdivision 13:

1. for a pupil who remains enrolled in the school district or is awaiting enroliment
in a new district, the school district's continuing responsibility includes reviewing
the pupil's schoolwork and grades on a quarterly basis to ensure the pupil is on
track for readmission with the pupil's peers. The school district must
communicate on a regular basis with the pupil's parent or guardian to ensure
that the pupil is completing the work assigned through the alternative
educational services as defined in Minnesota Statutes, section 121A.41,
subdivision 11. These services are required until the pupil enrolls in another
school or returns to the same school;

2. a pupil receiving school-based or school-linked mental health services in the
school district under Minnesota Statutes, section 245.4889 continues to be
eligible for those services until the pupil is enrolled in a new district; and

3. the school district must provide to the pupil's parent or guardian information on
accessing mental health services, including any free or sliding fee providers in
the community. The information must also be posted on the school district
website.

AREAS OF RESPONSIBILITY

The School Board. The school board holds all school personnel responsible for the
maintenance of order within the school district and supports all personnel acting within
the framework of this discipline policy.
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Superintendent. The superintendent shall establish guidelines and directives to carry
out this policy, hold all school personnel, students, and parents responsible for
conforming to this policy, and support all school personnel performing their duties within
the framework of this policy. The superintendent shall also establish guidelines and
directives for using the services of appropriate agencies for assisting students and
parents. Any guidelines or directives established to implement this policy shall be
submitted to the school board for approval and shall be attached as an addendum to
this policy.

Principal. The school principal is given the responsibility and authority to formulate
building rules and regulations necessary to enforce this policy, subject to final school
board approval. The principal shall give direction and support to all school personnel
performing their duties within the framework of this policy. The principal shall consult
with parents of students conducting themselves in a manner contrary to the policy. The
principal shall also involve other professional employees in the disposition of Behavior
referrals and shall make use of those agencies appropriate for assisting students and
parents. A principal, in exercising the person’s lawful authority, may use reasonable
force when it is necessary under the circumstances to correct or restrain a student to
prevent bodily harm or death to the student or another. A principal shall not use prone
restraint and shall not inflict any form of physical holding that restricts or impairs a
student's ability to breathe; restricts or impairs a student's ability to communicate
distress; places pressure or weight on a student's head, throat, neck, chest, lungs,
sternum, diaphragm, back, or abdomen; or results in straddling a student's torso.

Teachers. All  teachers shall be responsible for providing a well-planned
teaching/learning environment and shall have primary responsibility for student
conduct, with appropriate assistance from the administration. All teachers shall enforce
the Code of Student Conduct. A teacher, in exercising the person’s lawful authority,
may use reasonable force when it is necessary under the circumstances to correct or
restrain a student to prevent bodily harm or death to the student or another. A teacher
shall not use prone restraint and shall not inflict any form of physical holding that
restricts or impairs a student's ability to breathe; restricts or impairs a student's ability
to communicate distress; places pressure or weight on a student's head, throat, neck,
chest, lungs, sternum, diaphragm, back, or abdomen; or results in straddling a student's
torso.

Other School District Personnel. All school district personnel shall be responsible for
contributing to the atmosphere of mutual respect within the school. Their
responsibilities relating to student behavior shall be as authorized and directed by the
superintendent. A school employee, school bus driver, or other agent of a school district,
in exercising the person’s lawful authority, may use reasonable force when it is
necessary under the circumstances to restrain a student to prevent bodily harm or death
to the student or another. A school employee, which does not include a school resource
officer, shall not use prone restraint and shall not inflict any form of physical holding
that restricts or impairs a student's ability to breathe; restricts or impairs a student's
ability to communicate distress; places pressure or weight on a student's head, throat,
neck, chest, lungs, sternum, diaphragm, back, or abdomen; or results in straddling a
student's torso.

For the purpose of Minnesota Statutes, section 121A.582 (Student Discipline;
Reasonable Force), a school resource officer, as defined in Minnesota Statutes, section
626.8482, subdivision 1, paragraph (c) is not a school employee or agent of the district.

Parents or Legal Guardians. Parents and guardians shall be held responsible for the
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VI.

VII.

behavior of their children as determined by law and community practice. They are
expected to cooperate with school authorities and to participate regarding the behavior
of their children.

Students. All students shall be held individually responsible for their behavior and for
knowing and obeying the Code of Student Conduct and this policy.

Community Members. Members of the community are expected to contribute to the
establishment of an atmosphere in which rights and duties are effectively acknowledged
and fulfilled.

Reasonable Force Reports

1. The school district must report data on its use of any reasonable force used on
a student with a disability to correct or restrain the student to prevent bodily
harm or death to the student or another that is consistent with the definition of
physical holding under Minnesota Statutes, section 125A.0941, paragraph (c),
as outlined in section 125A.0942, subdivision 3, paragraph (b).

2. Beginning with the 2024-2025 school year, the school district must report
annually by July 15, in a form and manner determined by the MDE
Commissioner, data from the prior school year about any reasonable force used
on a general education student to correct or restrain the student to prevent
bodily harm or death to the student or another that is consistent with the
definition of physical holding under Minnesota Statutes, section 125A.0941,
paragraph (c).

3. Any reasonable force used under Minnesota Statutes, sections 121A.582;
609.06, subdivision 1; and 609.379 which intends to hold a child immobile or
limit a child's movement where body contact is the only source of physical
restraint or confines a child alone in a room from which egress is barred shall
be reported to the Minnesota Department of Education as a restrictive
procedure, including physical holding or seclusion used by an unauthorized or
untrained staff person.

STUDENT RIGHTS

All students have the right to an education and the right to learn.

STUDENT RESPONSIBILITIES

All students have the responsibility:

A.

For their behavior and for knowing and obeying all school rules, regulations, policies,
and procedures;

To attend school daily, except when excused, and to be on time to all classes and other
school functions;

To pursue and attempt to complete the courses of study prescribed by the state and
local school authorities;

To make necessary arrangements for making up work when absent from school;
To assist the school staff in maintaining a safe school for all students;
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VIII.

M.

N.

To be aware of all school rules, regulations, policies, and procedures, including those in
this policy, and to conduct themselves in accord with them;

To assume that until a rule or policy is waived, altered, or repealed, it is in full force and
effect;

To be aware of and comply with federal, state, and local laws;

To volunteer information in disciplinary cases should they have any knowledge relating
to such cases and to cooperate with school staff as appropriate;

To respect and maintain the school’s property and the property of others;

To dress and groom in a manner which meets standards of safety and health and
common standards of decency and which is consistent with applicable school district

policy;

To avoid inaccuracies in student newspapers or publications and refrain from indecent
or obscene language;

To conduct themselves in an appropriate physical or verbal manner; and

To recognize and respect the rights of others.

CODE OF STUDENT CONDUCT

A.

The following are examples of unacceptable behavior subject to disciplinary action by
the school district. These examples are not intended to be an exclusive list. Any student
who engages in any of these activities shall be disciplined in accordance with this policy.
This policy applies to all school buildings, school grounds, and school property or
property immediately adjacent to school grounds; school-sponsored activities or trips;
school bus stops; school buses, school vehicles, school contracted vehicles, or any other
vehicles approved for school district purposes; the area of entrance or departure from
school premises or events; and all school-related functions, school-sponsored activities,
events, or trips. School district property also may mean a student’s walking route to or
from school for purposes of attending school or school-related functions, activities, or
events. While prohibiting unacceptable behavior subject to disciplinary action at these
locations and events, the school district does not represent that it will provide
supervision or assume liability at these locations and events. This policy also applies to
any student whose conduct at any time or in any place interferes with or obstructs the
mission or operations of the school district or the safety or welfare of the student, other
students, or employees.

1. Violations against property including, but not limited to, damage to or
destruction of school property or the property of others, failure to compensate
for damage or destruction of such property, arson, breaking and entering, theft,
robbery, possession of stolen property, extortion, trespassing, unauthorized
usage, or vandalism;

2. The use of profanity or obscene language, or the possession of obscene
materials;
3. Gambling, including, but not limited to, playing a game of chance for stakes;
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Violation of the school district’s Hazing Prohibition Policy;

Attendance problems including, but not limited to, truancy, absenteeism,
tardiness, skipping classes, or leaving school grounds without permission;

Violation of the school district’s Student Attendance Policy;
Opposition to authority using physical force or violence;

Using, possessing, or distributing tobacco, tobacco-related devices, electronic
cigarettes, or tobacco paraphernalia in violation of the school district’s Tobacco-
Free Environment; Possession and Use of Tobacco, Tobacco-Related Devices,
and Electronic Delivery Devices Policy;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of alcohol or other
intoxicating substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of narcotics,
drugs, or other controlled substances (except as prescribed by a physician), or
look-alike substances (these prohibitions include medical marijuana or medical
cannabis, even when prescribed by a physician, and one student sharing
prescription medication with another student);

Using, possessing, or distributing items or articles that are illegal or harmful to
persons or property including, but not limited to, drug paraphernalia;

Using, possessing, or distributing weapons, or look-alike weapons or other
dangerous objects;

Violation of the school district’s Weapons Policy;
Violation of the school district’s Violence Prevention Policy;

Possession of ammunition including, but not limited to, bullets or other
projectiles designed to be used in or as a weapon;

Possession, use, or distribution of explosives or any compound or mixture, the
primary or common purpose or intended use of which is to function as an
explosive;

Possession, use, or distribution of fireworks or any substance or combination of
substances or article prepared for the purpose of producing a visible or an
audible effect by combustion, explosion, deflagration or detonation;

Using an ignition device, including a butane or disposable lighter or matches,
inside an educational building and under circumstances where there is a risk of
fire, except where the device is used in a manner authorized by the school;
Violation of any local, state, or federal law as appropriate;

Acts disruptive of the educational process, including, but not limited to,
disobedience, disruptive or disrespectful behavior, defiance of authority,

cheating, insolence, insubordination, failure to identify oneself, improper
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21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

activation of fire alarms, or bomb threats;
Violation of the school district’s Internet Acceptable Use and Safety Policy;

Use of a cell phone in violation of the school district’s Internet Acceptable Use
and Safety Policy;

Violation of school bus or transportation rules or the school district’s Student
Transportation Safety Policy;

Violation of parking or school traffic rules and regulations, including, but not
limited to, driving on school property in such a manner as to endanger persons
or property;

Violation of directives or guidelines relating to lockers or improperly gaining
access to a school locker;

Violation of the school district’'s Search of Student Lockers, Desks, Personal
Possessions, and Student’s Person Policy;

Violation of the school district’'s Student Use and Parking of Motor Vehicles;
Patrols, Inspections, and Searches Policy;

Possession or distribution of slanderous, libelous, or pornographic materials;
Violation of the school district’s Bullying Prohibition Policy;

Student attire or personal grooming which creates a danger to health or safety
or creates a disruption to the educational process, including clothing which bears
a message which is lewd, vulgar, or obscene, apparel promoting products or
activities that are illegal for use by minors, or clothing containing objectionable
emblems, signs, words, objects, or pictures communicating a message that is
racist, sexist, or otherwise derogatory to a protected minority group or which
connotes gang membership;

Criminal activity;

Falsification of any records, documents, notes, or signatures;

Tampering with, changing, or altering records or documents of the school district
by any method including, but not limited to, computer access or other electronic
means;

Scholastic dishonesty which includes, but is not limited to, cheating on a school
assignment or test, plagiarism, or collusion, including the use of picture phones

or other technology to accomplish this end;

Impertinent or disrespectful words, symbols, acronyms, or language, whether
oral or written, related to teachers or other school district personnel;

Violation of the school district’s Harassment and Violence Policy;
Actions, including fighting or any other assaultive behavior, which causes or
could cause injury to the student or other persons or which otherwise endangers

the health, safety, or welfare of teachers, students, other school district
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38.

39.

40.

41.

42.

43.

44,

45,

46.

personnel, or other persons;

Committing an act which inflicts great bodily harm upon another person, even
though accidental or a result of poor judgment;

Violations against persons, including, but not limited to, assault or threatened
assault, fighting, harassment, interference or obstruction, attack with a weapon,
or look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or
indecent exposure;

Verbal assaults or verbally abusive behavior including, but not limited to, use of
words, symbols, acronyms, or language, whether oral or written, that are
discriminatory, abusive, obscene, threatening, intimidating, degrading to other
people, or threatening to school property;

Physical or verbal threats including, but not limited to, the staging or reporting
of dangerous or hazardous situations that do not exist;

Inappropriate, abusive, threatening, or demeaning actions based on race, color,
creed, religion, sex, marital status, status with regard to public assistance,
disability, national origin, or sexual orientation;

Violation of the school district’s Distribution of Nonschool-Sponsored Materials
on School Premises by Students and Employees Policy;

Violation of the school district’s one-to-one device rules and regulations;

Violation of school rules, regulations, policies, or procedures, including, but not
limited to, those policies specifically enumerated in this policy;

Other acts, as determined by the school district, which are disruptive of the
educational process or dangerous or detrimental to the student or other
students, school district personnel or surrounding persons, or which violate the
rights of others or which damage or endanger the property of the school, or
which otherwise interferes with or obstruct the mission or operations of the
school district or the safety or welfare of students or employees.

IX. RECESS AND OTHER BREAKS

A.

"Recess detention" means excluding or excessively delaying a student from participating
in a scheduled recess period as a consequence for student behavior. Recess detention
does not include, among other things, providing alternative recess at the student's

choice.

The school district is encouraged to ensure student access to structured breaks from the
demands of school and to support teachers, principals, and other school staff in their
efforts to use evidence-based approaches to reduce exclusionary forms of discipline.

The school district must not use recess detention unless:

a student causes or is likely to cause serious physical harm to other students or
staff;

the student's parent or guardian specifically consents to the use of recess
detention; or
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3. for students receiving special education services, the student's individualized
education program team has determined that withholding recess is appropriate
based on the individualized needs of the student.

D. The school district must not withhold recess from a student based on incomplete
schoolwork.
E. The school district must require school staff to make a reasonable attempt to notify a

parent or guardian within 24 hours of using recess detention.

F. The school district must compile information on each recess detention at the end of each
school year, including the student's age, grade, gender, race or ethnicity, and special
education status. This information must be available to the public upon request. The
school district is encouraged to use the data in professional development promoting the
use of nonexclusionary discipline.

G. The school district must not withhold or excessively delay a student's participation in
scheduled mealtimes. This section does not alter a district or school's existing
responsibilities under Minnesota Statutes, section 124D.111 or other state or federal
law.

DISCIPLINARY ACTION OPTIONS

The general policy of the school district is to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of student
misconduct. The specific form of discipline chosen in a particular case is solely within the
discretion of the school district. At a minimum, violation of school district code of conduct, rules,
regulations, policies, or procedures will result in discussion of the violation and a verbal warning.
The school district shall, however, impose more severe disciplinary sanctions for any violation,
including exclusion or expulsion, if warranted by the student’s misconduct, as determined by
the school district. Disciplinary action may include, but is not limited to, one or more of the
following:

A. Student conference with teacher, principal, counselor, or other school district personnel,
and verbal warning;

B. Confiscation by school district personnel and/or by law enforcement of any item, article,
object, or thing, prohibited by, or used in the violation of, any school district policy, rule,
regulation, procedure, or state or federal law. If confiscated by the school district, the
confiscated item, article, object, or thing will be released only to the parent/guardian
following the completion of any investigation or disciplinary action instituted or taken
related to the violation.

C. Parent contact;

D. Parent conference;

E. Removal from class;

F. In-school suspension;

G. Suspension from extracurricular activities;
H. Detention or restriction of privileges;
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XI.

Loss of school privileges;

In-school monitoring or revised class schedule;

Referral to in-school support services;

Referral to community resources or outside agency services;

Financial restitution;

Referral to police, other law enforcement agencies, or other appropriate authorities;
A request for a petition to be filed in district court for juvenile delinquency adjudication;
Out-of-school suspension under the Pupil Fair Dismissal Act;

Preparation of an admission or readmission plan;

Saturday school;

Expulsion under the Pupil Fair Dismissal Act;

Exclusion under the Pupil Fair Dismissal Act; and/or

Other disciplinary action as deemed appropriate by the school district.

REMOVAL OF STUDENTS FROM CLASS

A.

The teacher of record shall have the general control and government of the classroom.
Teachers have the responsibility of attempting to modify disruptive student behavior by
such means as conferring with the student, using positive reinforcement, assigning
detention or other consequences, or contacting the student’s parents. When such
measures fail, or when the teacher determines it is otherwise appropriate based upon
the student’s conduct, the teacher shall have the authority to remove the student from
class pursuant to the procedures established by this discipline policy. “Removal from
class” and “removal” mean any actions taken by a teacher, principal, or other school
district employee to prohibit a student from attending a class or activity period for a
period of time not to exceed five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:
1. Willful conduct that significantly disrupts the rights of others to an education,
including conduct that interferes with a teacher’s ability to teach or communicate

effectively with students in a class or with the ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school district
employees, the student or other students, or the property of the school;

3. Willful violation of any school rules, regulations, policies or procedures, including
the Code of Student Conduct in this policy; or

4. Other conduct, which in the discretion of the teacher or administration, requires
removal of the student from class.
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Such removal shall be for at least one (1) activity period or class period of instruction
for a given course of study and shall not exceed five (5) such periods.

A student must be removed from class immediately if the student engages in assault or
violent behavior. “Assault” is an act done with intent to cause fear in another of
immediate bodily harm or death; or the intentional infliction of, or attempt to inflict,
bodily harm upon another.

If a student is removed from class more than ten (10) times in a school year, the school
district shall notify the parent or guardian of the student’s tenth removal from class and
make reasonable attempts to convene a meeting with the student’s parent or guardian
to discuss the problem that is causing the student to be removed from class.

[Note: The following Sections C. - J. must be developed and inserted by each
school district based upon individual district practices, procedures, and
preferences. School districts may consider developing and inserting
procedures identified in Sections K-N.]

Procedures for Removal of a Student From a Class.

1. Specify procedures to remove a student from a class to be followed by a teacher,
school administrator, or other school district employee;

2. Specify required approvals necessary;
3. Specify paperwork and reporting procedures.

Period of Time for which a Student may be Removed from a Class (may not
exceed five (5) class periods for a violation of a rule of conduct)

1. The removal from class shall be for a period of time deemed appropriate by the
principal, in consultation with the teacher.

Responsibility for and Custody of a Student Removed from Class.

1. Designation of where student is to go when removed;

2. Designation of how student is to get to designated destination;

3. Whether student must be accompanied;

4. Statement of what student is to do when and while removed,

5. Designation of who has control over and responsibility for student after removal
from class.

Procedures for Return of a Student to a Specific Class from Which the Student
was Removed.

1. Specification of procedures;
2. Actions or approvals required such as notes, conferences, readmission plans.

Procedures for Notifying a Student and the Student’s Parents or Guardian of
Violation of the Rules of Conduct and of Resulting Disciplinary Actions;
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XII.

1. Specification of Procedures;

2. Actions or approvals required, such as notes, conferences, readmission plans.

Students with a Disability; Special Provisions.

1. Procedures for consideration of whether there is a need for further assessment;

2. Procedures for consideration of whether there is a need for a review of the
adequacy of the current Individualized Education Program (IEP) of a student

with a disability who is removed from class or disciplined; and

3. Any procedures determined appropriate for referring students in need of special
education services to those services.

Procedures for Detecting and Addressing Chemical Abuse Problems of Students
While on School Premises.

1. Establishment of a chemical abuse preassessment team pursuant to Minnesota
Statutes, section 121A.26;

2. Establishment of teacher reporting procedures to the chemical abuse
preassessment team pursuant to Minnesota Statutes, section 121A.29.

Procedures for Immediate and Appropriate Interventions Tied to Violations of
the Code of Student Conduct.

Any Procedures Determined Appropriate for Encouraging Early Involvement of
Parents or Guardians in Attempts to Improve a Student’s Behavior.

Any Procedures Determined Appropriate for Encouraging Early Detection of
Behavioral Problems.

Any Procedures Determined Appropriate for Referring a Student in Need of
Special Education Services to Those Services;

Any Procedures Determined Appropriate for Ensuring Victims of Bullying who
Respond with Behavior not Allowed under the School's Behavior Policies have
Access to a Remedial Response, Consistent with Minnesota Statutes, section
121A.031; and

DISMISSAL

A.

“Dismissal” means the denial of the current educational program to any student,
including exclusion, expulsion, and suspension. Dismissal does not include removal from
class.

The school district shall not deny due process or equal protection of the law to any
student involved in a dismissal proceeding which may result in suspension, exclusion or
expulsion.

The school district shall not dismiss any student without attempting to use
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nonexclusionary disciplinary policies and procedures before dismissal proceedings or
pupil withdrawal agreements, except where it appears that the student will create an
immediate and substantial danger to self or to surrounding persons or property.

The use of exclusionary practices for early learners as defined in Minnesota Statutes,
section 121A.425, is prohibited. The use of exclusionary practices to address attendance
and truancy issues is prohibited.

Violations leading to suspension, based upon severity, may also be grounds for actions
leading to expulsion, and/or exclusion. A student may be dismissed on any of the
following grounds:

1. Willful violation of any reasonable school board regulation, including those found
in this policy;
2. Willful conduct that significantly disrupts the rights of others to an education, or

the ability of school personnel to perform their duties, or school sponsored
extracurricular activities; or

3. Willful conduct that endangers the student or other students, or surrounding
persons, including school district employees, or property of the school.

Disciplinary Dismissals Prohibited

1. A pupil enrolled in the following is not subject to dismissals under the Pupil Fair
Dismissal Act:

a. a preschool or prekindergarten program, including an early childhood
family education, school readiness, voluntary prekindergarten, Head
Start, or other school-based preschool or prekindergarten program; or

b. kindergarten through Grade 3.

2. This section does not apply to a dismissal from school for less than one school
day, except as provided under Minnesota Statutes, chapter 125A and federal
law for a student receiving special education services.

3. Notwithstanding this section, expulsions and exclusions may be used only after
resources outlined under nonexclusionary discipline have been exhausted, and
only in circumstances where there is an ongoing serious safety threat to the
child or others.

Suspension Procedures

1. “Suspension” means an action by the school administration, under rules
promulgated by the school board, prohibiting a student from attending school
for a period of no more than ten (10) school days; provided, however, if a
suspension is longer than five (5) school days, the suspending administrator
shall provide the superintendent with a reason for the longer term of suspension.
This definition does not apply to dismissal for one (1) school day or less where
a student with a disability does not receive regular or special education
instruction during that dismissal period.

2. School administration must allow a suspended pupil the opportunity to complete
all school work assigned during the period of the pupil's suspension and to
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receive full credit for satisfactorily completing the assignments. The school
principal or other person having administrative control of the school building or
program is encouraged to designate a district or school employee as a liaison to
work with the pupil's teachers to allow the suspended pupil to (1) receive timely
course materials and other information, and (2) complete daily and weekly
assignments and receive teachers' feedback.

If a student’s total days of removal from school exceed ten (10) cumulative days
in a school year, the school district shall make reasonable attempts to convene
a meeting with the student and the student’s parent or guardian before
subsequently removing the student from school and, with the permission of the
parent or guardian, arrange for a mental health screening for the student at the
parent or guardian’s expense. The purpose of this meeting is to attempt to
determine the student’s need for assessment or other services or whether the
parent or guardian should have the student assessed or diagnosed to determine
whether the student needs treatment for a mental health disorder.

The definition of suspension under Minnesota Statutes, section 121A.41,
subdivision 10, does not apply to a student's dismissal from school for less than
one day, except as provided under federal law for a student with a disability.
Each suspension action may include a readmission plan. The plan shall include,
where appropriate, a provision for implementing alternative educational services
upon readmission which must not be used to extend the current suspension. A
readmission plan must not obligate a parent or guardian to provide psychotropic
drugs to their student as a condition of readmission. School administration must
not use the refusal of a parent or guardian to consent to the administration of
psychotropic drugs to their student or to consent to a psychiatric evaluation,
screening, or examination of the student as a ground, by itself, to prohibit the
student from attending class or participating in a school-related activity, or as a
basis of a charge of child abuse, child neglect, or medical or educational neglect.
The school administration may not impose consecutive suspensions against the
same student for the same course of conduct, or incident of misconduct, except
where the student will create an immediate and substantial danger to self or to
surrounding persons or property or where the school district is in the process of
initiating an expulsion, in which case the school administration may extend the
suspension to a total of fifteen (15) days.

A child with a disability may be suspended. When a child with a disability has
been suspended for more than five (5) consecutive days or ten (10) cumulative
school days in the same year, and that suspension does not involve a
recommendation for expulsion or exclusion or other change in placement under
federal law, relevant members of the child’s IEP team, including at least one of
the child’s teachers, shall meet and determine the extent to which the child
needs services in order to continue to participate in the general education
curriculum, although in another setting, and to progress toward meeting the
goals in the child’s IEP. That meeting must occur as soon as possible, but no
more than ten (10) days after the sixth (6t") consecutive day of suspension or
the tenth (10th) cumulative day of suspension has elapsed.

Alternative education services must be provided to a pupil who is suspended for
more than five (5) consecutive school days. Alternative educational services
may include, but are not limited to, special tutoring, modified curriculum,
modified instruction, other modifications or adaptations, instruction through
electronic media, special education services as indicated by appropriate
assessments, homebound instruction, supervised homework, or enroliment in
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10.

11.

12.

another district or in an alternative learning center under Minnesota Statutes,
section 123A.05 selected to allow the student to progress toward meeting
graduation standards under Minnesota Statutes, section 120B.02, although in a
different setting.

The school administration shall not suspend a student from school without an
informal administrative conference with the student. The informal
administrative conference shall take place before the suspension, except where
it appears that the student will create an immediate and substantial danger to
self or to surrounding persons or property, in which case the conference shall
take place as soon as practicable following the suspension. At the informal
administrative conference, a school administrator shall notify the student of the
grounds for the suspension, provide an explanation of the evidence the
authorities have, and the student may present the student’s version of the facts.
A separate administrative conference is required for each period of suspension.

After school administration notifies a student of the grounds for suspension,
school administration may, instead of imposing the suspension, do one or more
of the following:

a. strongly encourage a parent or guardian of the student to attend school
with the student for one day;

b. assign the student to attend school on Saturday as supervised by the
principal or the principal’s designee; and

C. petition the juvenile court that the student is in need of services under
Minnesota Statutes, chapter 260C.

A written notice containing the grounds for suspension, a brief statement of the
facts, a description of the testimony, a readmission plan, and a copy of the
Minnesota Pupil Fair Dismissal Act, Minnesota Statutes, sections 121A.40-
121A.56, shall be personally served upon the student at or before the time the
suspension is to take effect, and upon the student’s parent or guardian by mail
within forty-eight (48) hours of the conference. (See attached sample Notice of
Suspension.)

The school administration shall make reasonable efforts to notify the student’s
parent or guardian of the suspension by telephone as soon as possible following
suspension.

In the event a student is suspended without an informal administrative
conference on the grounds that the student will create an immediate and
substantial danger to surrounding persons or property, the written notice shall
be served upon the student and the student’s parent or guardian within forty-
eight (48) hours of the suspension. Service by mail shall be complete upon
mailing.

Notwithstanding the foregoing provisions, the student may be suspended
pending the school board’s decision in an expulsion or exclusion proceeding,
provided that alternative educational services are implemented to the extent
that suspension exceeds five (5) consecutive school days.

Expulsion and Exclusion Procedures
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10.

11.

“Expulsion” means a school board action to prohibit an enrolled student from
further attendance for up to twelve (12) months from the date the student is
expelled. The authority to expel rests with the school board.

“Exclusion” means an action taken by the school board to prevent enrollment or
re-enrollment of a student for a period that shall not extend beyond the school
year. The authority to exclude rests with the school board.

All expulsion and exclusion proceedings will be held pursuant to and in
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act,
Minnesota Statutes, sections 121A.40-121A.56.

No expulsion or exclusion shall be imposed without a hearing, unless the right
to a hearing is waived in writing by the student and parent or guardian.

The student and parent or guardian shall be provided written notice of the school
district’s intent to initiate expulsion or exclusion proceedings. This notice shall
be served upon the student and his or her parent or guardian personally or by
mail, and shall contain a complete statement of the facts; a list of the withesses
and a description of their testimony; state the date, time and place of hearing;
be accompanied by a copy of the Pupil Fair Dismissal Act, Minnesota Statutes,
sections 121A.40-121A.56; describe the nonexclusionary disciplinary practices
accorded the student in an attempt to avoid the expulsion proceedings; and
inform the student and parent or guardian of their right to: (1) have a
representative of the student’s own choosing, including legal counsel at the
hearing; (2) examine the student’s records before the hearing; (3) present
evidence; and (4) confront and cross-examine witnesses. The school district
must advise the student’s parent or guardian that free or low-cost legal
assistance may be available and that a legal assistance resource list is available
from the Minnesota Department of Education (MDE) and is posted on its website.

The hearing shall be scheduled within ten (10) days of the service of the written
notice unless an extension, not to exceed five (5) days, is requested for good
cause by the school district, student, parent, or guardian.

All hearings shall be held at a time and place reasonably convenient to the
student, parent, or guardian and shall be closed, unless the student, parent, or
guardian requests an open hearing.

The school district shall record the hearing proceedings at district expense, and
a party may obtain a transcript at its own expense.

The student shall have a right to a representative of the student’s own choosing,
including legal counsel, at the student’s sole expense. The school district shall
advise the student’s parent or guardian that free or low-cost legal assistance
may be available and that a legal assistance resource list is available from MDE.
The school board may appoint an attorney to represent the school district in any
proceeding.

If the student designates a representative other than the parent or guardian,
the representative must have a written authorization from the student and the
parent or guardian providing them with access to and/or copies of the student’s
records.

All expulsion or exclusion hearings shall take place before and be conducted by
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12.

13.

14.

15.

16.

17.

18.

19.

20.

an independent hearing officer designated by the school district. The hearing
shall be conducted in a fair and impartial manner. Testimony shall be given
under oath and the hearing officer shall have the power to issue subpoenas and
administer oaths.

At a reasonable time prior to the hearing, the student, parent or guardian, or
authorized representative shall be given access to all school district records
pertaining to the student, including any tests or reports upon which the
proposed dismissal action may be based.

The student, parent or guardian, or authorized representative, shall have the
right to compel the presence of any school district employee or agent or any
other person who may have evidence upon which the proposed dismissal action
may be based, and to confront and cross-examine any witnesses testifying for
the school district.

The student, parent or guardian, or authorized representative, shall have the
right to present evidence and testimony, including expert psychological or
educational testimony.

The student cannot be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a recommendation based solely
upon substantial evidence presented at the hearing, which must be made to the
school board and served upon the parties within two (2) days after the close of
the hearing.

The school board shall base its decision upon the findings and recommendation
of the hearing officer and shall render its decision at a meeting held within five
(5) days after receiving the findings and recommendation. The school board
may provide the parties with the opportunity to present exceptions and
comments to the hearing officer’s findings and recommendation provided that
neither party presents any evidence not admitted at the hearing. The decision
by the school board must be based on the record, must be in writing, and must
state the controlling facts on which the decision is made in sufficient detail to
apprise the parties and the Commissioner of the Minnesota Department of
Education (Commissioner) of the basis and reason for the decision.

A party to an expulsion or exclusion decision made by the school board may
appeal the decision to the Commissioner within twenty-one (21) calendar days
of school board action pursuant to Minnesota Statutes, section 121A.49. The
decision of the school board shall be implemented during the appeal to the
Commissioner.

The school district shall report any suspension, expulsion or exclusion action
taken to the appropriate public service agency, when the student is under the
supervision of such agency.

The school district must report, through the MDE electronic reporting system,
each expulsion or exclusion within thirty (30) days of the effective date of the
action to the Commissioner. This report must include a statement of alternative
educational services given the student and the reason for, the effective date,
and the duration of the exclusion or expulsion. The report must also include the
student’s age, grade, gender, race, and special education status. The dismissal
report must include state student identification numbers of affected students.
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XIII.

XIV.

XV.

XVI.

21. Whenever a student fails to return to school within ten (10) school days of the
termination of dismissal, a school administrator shall inform the student and
his/her parent or guardian by mail of the student’s right to attend and to be
reinstated in the school district.

ADMISSION OR READMISSION PLAN

A school administrator must prepare and enforce an admission or readmission plan for any
student who is excluded or expelled from school. The plan must include measures to improve
the student’s behavior, which may include completing a character education program consistent
with Minnesota Statutes, section 120B.232, subdivision 1, social and emotional learning,
counseling, social work services, mental health services, referrals for special education or 504
evaluation, and evidence-based academic interventions. The plan must include reasonable
attempts to obtain parental involvement in the admission or readmission process, and may
indicate the consequences to the student of not improving the student’s behavior. The
readmission plan must not obligate parents to provide a sympathomimetic medication for their
child as a condition of readmission.

NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided
herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law. The
teacher, principal or other school district official may provide additional notification as deemed
appropriate.

In addition, the school district must report, through the MDE electronic reporting system, each
exclusion or expulsion, each physical assault of a school district employee by a pupil, and each
pupil withdrawal agreement within thirty (30) days of the effective date of the dismissal action,
pupil withdrawal, or assault, to the MDE Commissioner. This report must include a statement
of the nonexclusionary disciplinary practices, or other sanction, intervention, or resolution in
response to the assault given to the pupil and the reason for, the effective date, and the duration
of the exclusion or expulsion or other sanction, intervention, or resolution. The report must also
include the pupil’s age, grade, gender, race, and special education status.

STUDENT DISCIPLINE RECORDS

The policy of the school district is that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records shall
be consistent with applicable school district policies and federal and state law, including the
Minnesota Government Data Practices Act, Minnesota Statutes, chapter 13.

STUDENTS WITH DISABILITIES

Students who are currently identified as eligible under the IDEA or Section 504 will be subject
to the provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary
modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant members of
the child’'s IEP team and the child’s parent shall, consistent with federal law, conduct a
manifestation determination and determine whether the child’s behavior was (i) caused by or
had a direct and substantial relationship to the child’s disability and (ii) whether the child’s
conduct was a direct result of a failure to implement the child’s IEP. If the student’s educational
program is appropriate and the behavior is not a manifestation of the student’s disability, the
school district will proceed with discipline — up to and including expulsion - as if the student did
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XVII.

XVIII.

not have a disability, unless the student’s educational program provides otherwise. If the team
determines that the behavior subject to discipline is a manifestation of the student’s disability,
the team shall conduct a functional behavioral assessment and implement a behavioral
intervention plan for such student provided that the school district had not conducted such
assessment prior to the manifestation determination before the behavior that resulted in a
change of placement. Where a behavioral intervention plan previously has been developed, the
team will review the behavioral intervention plan and modify it as necessary to address the
behavior.

When a student who has an IEP is excluded or expelled for misbehavior that is not a
manifestation of the student’s disability, the school district shall continue to provide special
education and related services during the period of expulsion or exclusion.

OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under an
Enrollment Option Program (Minnesota Statutes, section 124D.03) or Enrollment in Nonresident
District (Minnesota Statutes, section 124D.08) at the end of a school year if the student meets
the definition of a habitual truant, the student has been provided appropriate services for
truancy (Minnesota Statutes, chapter 260A), and the student’s case has been referred to
juvenile court. The school district may also terminate the enrollment of a nonresident student
over the age of seventeen (17) enrolled under an Enrollment Options Program if the student is
absent without lawful excuse for one or more periods on fifteen (15) school days and has not
lawfully withdrawn from school.

DISCIPLINE COMPLAINT PROCEDURE

Students, parents and other guardians, and school staff may file a complaint and seek corrective
action when the requirements of the Minnesota Pupil Fair Dismissal Act, including the
implementation of the local behavior and discipline policies, are not being implemented
appropriately or are being discriminately applied.

The Discipline Complaint Procedure must, at a minimum:

1. provide procedures for communicating this policy including the ability for a parent to
appeal a decision under Minnesota Statutes, section 121A.49 that contains explicit
instructions for filing the complaint;

2. provide an opportunity for involved parties to submit additional information related to
the complaint;

3. provide a procedure to begin to investigate complaints within three school days of
receipt, and identify personnel who will manage the investigation and any resulting
record and are responsible for keeping and regulating access to any record;

4. provide procedures for issuing a written determination to the complainant that
addresses each allegation and contains findings and conclusions;

5. if the investigation finds the requirements of Minnesota Statutes, sections 121A.40 to
121A.61, including any local policies that were not implemented appropriately, contain
procedures that require a corrective action plan to correct a student's record and provide
relevant staff with training, coaching, or other accountability practices to ensure
appropriate compliance with policies in the future; and
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XIX.

XX.

6. prohibit reprisals or retaliation against any person who asserts, alleges, or reports a
complaint, and provide procedures for applying appropriate consequences for a person
who engages in reprisal or retaliation.

DISTRIBUTION OF POLICY

The school district will notify students and parents of the existence and contents of this policy
in such manner as it deems appropriate. Copies of this discipline policy shall be made available
to all students and parents at the commencement of each school year and to all new students
and parents upon enroliment. This policy shall also be available upon request in each principal’s
office.

REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building shall
confer at least annually to review this discipline policy, determine if the policy is working as
intended, and to assess whether the discipline policy has been enforced. Any recommended
changes shall be submitted to the superintendent for consideration by the school board, which
shall conduct an annual review of this policy.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements
for Minnesota Students)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.26 (School Preassessment Teams)

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)

Minn. Stat. § 121A.58 (Corporal Punishment; Prone Restraint; And Certain
Physical Holds)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. §§ 121A.60 (Definitions)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)

Minn. Stat. § 121A.611 (Recess and Other Breaks)

Minn. Stat. § 122A.42 (General Control of Schools)

Minn. Stat. § 123A.05 (State-Approved Alternative Program Organization)
Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.08 (School Boards’ Approval to Enroll in Nonresident District;
Exceptions)

Minn. Stat. Ch. 125A (Special Education and Special Programs)

Minn. Stat. § 152.22, Subd. 6 (Definitions)

Minn. Stat. § 152.23 (Limitations)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Safety and Placement)

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Act)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

34 C.F.R. § 300.530(e)(1) (Manifestation Determination)

Cross References: Royalton Policy 413 (Harassment and Violence)

Royalton Policy 419 (Tobacco-Free Environment; Possession and Use of
Tobacco, Tobacco-Related Devices, and Electronic Delivery Devices; Vaping
Awareness and Prevention Instruction)

Royalton Policy 501 (School Weapons)

Royalton Policy 502 (Search of Student Lockers, Desks, Personal Possessions,
and Student’s Person)
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Royalton Policy 503 (Student Attendance)

Royalton Policy 505 (Distribution of Nonschool-Sponsored
Materials on School Premises by Students and Employees)

Royalton Policy 507.5 (School Resource Officers)

Royalton Policy 514 (Bullying Prohibition Policy)

Royalton Policy 524 (Internet Acceptable Use and Safety Policy)

Royalton Policy 525 (Violence Prevention)

Royalton Policy 526 (Hazing Prohibition)

Royalton Policy 527 (Student Use and Parking of Motor Vehicles; Patrols,
Inspections, and Searches)

Royalton Policy 610 (Field Trips)

Royalton Policy 709 (Student Transportation Safety Policy)

Royalton Policy 711 (Video Recording on School Buses)

Royalton Policy 712 (Video Surveillance Other Than on Buses)

506-21



Addendum A
Guidelines for Implementation of Policy 506

The implementation requirements in Policy 506 will be adhered to by staff and administrators.
Building Administrators will share the policy with staff, students and parents/guardians annually.

Teachers are expected to address student behavior and utilize the PBIS, MTSS, and other
behavioral support systems in place to ensure a positive learning environment for students. If
student behavior rises to the level of necessary intervention from administration, an
investigation will occur. The depth of investigation will depend on the type of incident and the
administrator is expected to use appropriate judgment in determining action steps.

Administrators will investigate any reported incidents as outlined in this policy as soon as
possible with a heightened sense of urgency depending on the type of incident. Disciplinary
action will comply with the discipline matrix provided in the student handbook.

Any discipline complaint will be handled as outlined in Addendum B to Policy 506.

Addendum B
Discipline Complaint Procedure of Policy 506

Students, parents and other guardians, and school staff may file a complaint and seek
corrective action when the requirements of the Minnesota Pupil Fair Dismissal Act, including
the implementation of the local behavior and discipline policies, are not being implemented
appropriately or are being discriminately applied.

Complaints will be received and handled in the following manner:

1) Complaints can be made by email or telephone to the appropriate school district official.
If the complaint is about a teacher, the communication should be directed to the
principal. If the complaint is about the principal, the communication should be directed to
the Superintendent.

2) Complaints will be investigated by district officials, who are not the subject of the
complaint, within three days of the receipt of the complaint. During the investigation
involved parties will be able to submit additional information related to the complaint.

3) Complainant will receive a written determination through email that addresses each
allegation and the conclusions of the investigation.

4) If the investigation finds that behavior or discipline policies were not implemented
appropriately, corrective action will be taken to amend the student’s record.

5) Training, coaching, or other accountability practices will be provided to staff to ensure
compliance with policies in the future.

6) Reprisal or retaliation toward a person who reports a complaint is prohibited and will
result in appropriate disciplinary consequences.
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516.5 OVERDOSE MEDICATION

II1.

III1.

PURPOSE

As a means of enhancing the health and safety of its students, staff and visitors, the school
district will acquire, administer, and store doses of an opiate antagonist, specifically Naloxone
(Narcan)i, and administration devices or kits for emergency use to assist a student, staff
member, or other individual believed or suspected to be experiencing an opioid overdose on
school district property during the school day or at school district activities.

GENERAL STATEMENT OF POLICY

The school board authorizes school administration to obtain and possess opioid overdose
reversal medication, such as Naloxone, to be maintained and administered to a student or other
individual by trained school staff if the staff member determines in good faith that the person
to whom the medication is administered is experiencing an opioid overdose. Authorization for
obtaining, possessing and administering Naloxone or similar permissible medications under this
policy are contingent upon: 1) the continued validity of state and federal law that permit a
person who is not a healthcare professional to dispense an opiate antagonist to the school district
and its employees by law; 2) that the school district and its staff are immune from criminal
prosecution and not otherwise liable for civil damages for administering the opiate antagonist
to another person who the staff member believes in good faith to be suffering from a drug
overdose; and 3) the availability of funding either from outside sources or as approved by the
school board to obtain and administer opioid overdose reversal medication.

DEFINITIONS

A. “Drug-related overdose” means an acute condition, including mania, hysteria,
extreme physical illness, respiratory depression or coma, resulting from the
consumption or use of a controlled substance, or another substance with which a
controlled substance was combined, and that a layperson would reasonably believe to
be a drug overdose that requires immediate medical assistance.

B. “Naloxone Coordinator” is a school district staff person or administrator appointed to
monitor adherence to protocols outlined in this policy and referenced procedures. The
Naloxone Coordinator is responsible for building-level administration and management
of Opiate Antagonist medications and supplies. The school district’s Naloxone
Coordinator is .the School Nurse.

C. “Opiate” means any dangerous substance having an addiction forming or addiction
sustaining liability similar to morphine or being capable of conversion into a drug having
such addiction forming or addiction sustaining liability.

D. “"Opiate Antagonist” means naloxone hydrochloride (“Naloxone”) or any similarly
acting drug approved by the federal Food and Drug Administration for the treatment of
a drug overdose.

E. “Standing Order” means directions from the school district’s medical provider that
sets forth how to house and administer Naloxone or other Opiate Antagonist medications
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to students, staff members or other individuals believed or suspected to be experiencing
an opioid overdose. This Standing Order should include the following information:

1. Administration type

2. Dosage

3. Date of issuance

4. Signature of the authorized provider

IV. GENERAL STATEMENT OF POLICY AND RESPONSIBILITIES

A.

The school district must maintain a supply of opiate antagonists at each school site to
be administered in compliance with Minnesota law. Each school building must have two
doses of nasal naloxone available on-site.

A licensed physician, a licensed advanced practice registered nurse authorized to
prescribe drugs pursuant to Minnesota Statutes, section 148.235, or a licensed physician
assistant may authorize a nurse or other personnel employed by, or under contract with,
a public school may be authorized to administer opiate antagonists as defined under
Minnesota Statutes, section 604A.04, subdivision 1.

A licensed practical nurse is authorized to possess and administer an opiate antagonist
in a school setting notwithstanding Minnesota Statutes, 148.235, subdivisions 8 and 9.

School District Collaborative Planning and Implementation Team

To the extent Naloxone is obtained for use consistent with this policy, the school district
will establish a school district-wide collaborative planning and implementation team
(“School District Planning Team”) who will oversee the general development and
operations related to the use of opiate antagonist Naloxone and regularly report to the
school board as to its activities.

1. The School District Planning Team will include the Naloxone Coordinator and
may include the superintendent (or designee), school nurse, public health
experts, first responders, student or family representatives, and community
partners who will be assigned to the Team by the superintendent or designee or
solicited as volunteers by the superintendent.

2. The School District Planning Team, through the Naloxone Coordinator, will
obtain a protocol or Standing Order from a licensed medical prescriber for the
use of Naloxone or other Opiate Antagonist by school district staff in all school
facilities and activities and will update or renew the protocol or Standing Order
annually or as otherwise required. A copy of the protocol or Standing Order will
be maintained in the office of the Naloxone Coordinator.

3. The School District Planning Team will develop school district-wide guidelines
and procedures and determine the form(s) of Naloxone to be used within the
school district (nasal, auto injector, manual injector) and the method and
manner of arranging for the financing and purchasing, storage and use of
Naloxone to be approved by the school board. Once approved by the school
district board, these guidelines and procedures will be attached and incorporated
into this policy. At a minimum, these guidelines and procedures will:
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a. Ensure that when Naloxone is administered, school district employees
must activate the community emergency response system (911) to
ensure additional medical support due to the limited temporary effect of
Naloxone and the continued need of recipients of additional medical
care;

b. Require school district employees to contact a school district healthcare
professional to obtain medical assistance for the recipient of the
Naloxone, if possible, pending arrival of emergency personnel;

C. Direct school district employees to make immediate attempts to
determine if the recipient is a minor and, if so, locate the identity of the
parent or guardian of the minor and ensure contact with that parent or
guardian is made as soon as possible after administration of the
Naloxone for the purpose of informing the parent or guardian of the
actions that have been taken; and

d. Require school district staff to inform the building administrator or other
administrator overseeing an event or activity of the administration of
Naloxone, as well as the Naloxone Coordinator, after taking necessary
immediate emergency steps.

4., The School District Planning Team will determine the type and method of annual
training, identify staff members at each school site to be trained and coordinate
the implementation of the training with the assistance of the Naloxone
Coordinator.

School District Staff

School district staff members will be responsible for attending all required training
pertaining to the policy, procedures and guidelines for the storage and use of Naloxone
and performing any assigned responsibilities pursuant to the guidelines and procedures.

V. NALOXONE STORAGE

A.

The School District Planning Team will select humerous Naloxone storage locations
within the school site and outside the school site when activities are conducted off school
grounds (i.e., transportation services, field trips, etc.).

The selected storage locations of Naloxone will be classified as non-public “security
information" as the school board has determined that the disclosure of this data to the
general public would be likely to substantially jeopardize the security of the medication
that could be subject to theft, tampering, and improper use. Therefore, the identity of
the storage locations will be shared only with those school district staff members whom
the School District Planning Team have determined need access to this information to
aid public health and safety as determined in the procedures and guidelines.

Stock Naloxone will be clearly labeled, monitored for expiration dates, and stored in a
secured location that is accessible by trained staff as set forth in paragraph V.B.
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VI. Privacy Protections

The school district will maintain the privacy of students and staff related to the administration
of Naloxone as required by law.

Legal References: Minn. Stat. § 13.32 (Educational Data)
Minn. Stat. § 13.43 (Personnel Data)
Minn. Stat. § 13.37 (General Nonpublic Data)
Minn. Stat. § 121A.21 (School Health Services)
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)
Minn. Stat. § 121A.224 (Opiate Antagonists)
Minn. Stat. § 144.344 (Emergency Treatment)
Minn. Stat. § 148.235 (Prescribing Drugs and Therapeutic Devices)
Minn. Stat. § 151.37 (Legend Drugs; Who May Prescribe, Possess)
Minn. Stat. § 152.01 (Definitions)
Minn. Stat. § 152.02 (Schedules of Controlled Substances)

Minn. Stat. § 604A.01 (Good Samaritan Law)

Minn. Stat. § 604A.015 (School Bus Driver Immunity from Liability)
Minn. Stat. § 604A.04 (Good Samaritan Overdose Prevention)

Minn. Stat. § 604A.05 (Good Samaritan Overdose Medical Assistance)
Minn. R. Pt. 6800.4220 (Schedule II Controlled Substances)

20 U.S.C. § 1232g (Family Educational and Privacy Rights)

Cross Reference: Royalton Policy 516 (Student Medication)
Minnesota Department of Health Toolkit on the Administration of Naloxone

" Naloxone is the medication that reverses an opioid overdose. Narcan® is the brand name for the internasal
applicator (nasal spray) form of naloxone. Naloxone usually refers to an intermuscular (IN+M) naloxone form that
comes in a vial and is administered with a syringe, normally dispensed as an “IM kit.”
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Revised: November 25, 2019 Rev. July 2025
721 UNIFORM GRANT GUIDANCE POLICY REGARDING FEDERAL REVENUE SOURCES
I. PURPOSE

The purpose of this policy is to ensure compliance with the requirements of the federal Uniform

Grant Guidance regulations by establishing uniform administrative requirements, cost

principles, and audit requirements for federal grant awards received by the school district.
II. DEFINITIONS

A. “Compensation for personal services” includes all remuneration, paid currently or

accrued, for services of employees rendered during the period of performance under
the federal award, including, but not necessarily limited to, wages and salaries.
Compensation for personal services may also include fringe benefits which are
addressed in 2 Code of Federal Regulations, section 200.431 (Compensation - Fringe
Benefits).

B. “Contract” means a legal instrument by which a non-federal entity purchases property
or services needed to carry out the project or program under a federal award. The
term, as used in 2 Code of Federal Regulations, Part 200, does not include a legal
instrument, even if the non-federal entity considers it a contract, when the substance
of the transaction meets the definition of a federal award or subaward.

C. “Direct costs” are those costs that can be identified specifically with a particular final
cost objective, such as a federal award, or other internally or externally funded
activity, or that can be directly assigned to such activities relatively easily with a high
degree of accuracy.

D. “Equipment” means tangible personal property (including information technology
systems) having a useful life of more than one year and a per-unit acquisition cost
which exceeds the lesser of the capitalization level established by the non-federal
entity for financial statement purposes, or $10,000.

E. “Federal award” has the meaning, depending on the context, in either paragraph 1.
or 2. of this definition:

1. a. The federal financial assistance that a non-federal entity
receives directly from a federal awarding agency or indirectly from a
pass-through entity, as described in 2 Code of Federal Regulations,
section 200.101 (Applicability); or

b. The cost-reimbursement contract under the federal Acquisition
Regulations that a non-federal entity receives directly from a federal
awarding agency or indirectly from a pass-through entity, as described
in 2 Code of Federal Regulations, section 200.101 (Applicability).

2. The instrument setting forth the terms and conditions. The instrument is the
grant agreement, cooperative agreement, other agreement for assistance
covered in paragraph (b) of 2 Code of Federal Regulations, section 200.40
(Federal Financial Assistance), or the cost-reimbursement contract awarded
under the federal Acquisition Regulations.
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3. “Federal award” does not include other contracts that a federal agency uses
to buy goods or services from a contractor or a contract to operate federal-
government-owned, contractor-operated facilities.

Grants

1. "State-administered grants” are those grants that pass through a state agency
such as the Minnesota Department of Education (MDE).

2. “Direct grants” are those grants that do not pass through another agency such

as MDE and are awarded directly by the federal awarding agency to the
grantee organization. These grants are usually discretionary grants that are
awarded by the U.S. Department of Education (DOE) or by another federal
awarding agency.

“Non-federal entity” means a state, local government, Indian tribe, institution of
higher education, or nonprofit organization that carries out a federal award as a
recipient or subrecipient.

“Post-retirement health plans” refer to costs of health insurance or health services not
included in a pension plan covered by 2 Code of Federal Regulations, section
200.431(g) for retirees and their spouses, dependents, and survivors.

Procurement Methods

1. “Procurement by micro-purchase” is the acquisition of supplies or services,
the aggregate dollar amount of which does not exceed the micro-purchase
threshold (generally $10,000, except as otherwise discussed in 48 Code of
Federal Regulations, Subpart 2.1 or as periodically adjusted for inflation).

2. “Procurement by small purchase procedures” are those relatively simple and
informal procurement methods for securing services, supplies, or other
property that do not cost more than $175,000 (periodically adjusted for
inflation).

3. “Procurement by sealed bids (formal advertising)” is a publicly solicited and a
firm, fixed-price contract (lump sum or unit price) awarded to the responsible
bidder whose bid, conforming to all the material terms and conditions of the
invitation for bids, is the lowest in price.

4, “Procurement by competitive proposals” is nhormally conducted with more than
one source submitting an offer, and either a fixed-price or cost-reimbursement
type contract is awarded. Competitive proposals are generally used when
conditions are not appropriate for the use of sealed bids.

5. “Procurement by noncompetitive proposals” is procurement through
solicitation of a proposal from only one source.

“Relocation costs” are costs incident to the permanent change of duty assignment (for
an indefinite period or for a stated period not less than 12 months) of an existing
employee or upon recruitment of a new employee.

“Severance pay” is a payment in addition to regular salaries and wages by the non-
federal entities to workers whose employment is being terminated.

“Travel costs” are the expenses for transportation, lodging, subsistence, and related

items incurred by employees who are in travel status on official business of the school
district.
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I1I.

1v.

CONFLICT OF INTEREST

A.

Employee Conflict of Interest

No employee, officer, or agent may participate in the selection, award, or
administration of a contract supported by a federal award if he or she has a real or
apparent conflict of interest. Such a conflict of interest would arise when the employee,
officer, or agent, any member of his or her immediate family, his or her partner, or
an organization which employs or is about to employ any of the parties indicated
herein, has a financial or other interest in or a tangible personal benefit from a firm
considered for a contract. The employees, officers, and agents of the school district
may neither solicit nor accept gratuities, favors, or anything of monetary value from
contractors or parties to subcontracts. However, the school district may set standards
for situations in which the financial interest is not substantial or the gift is an
unsolicited item of$5 or less. . The standards of conduct must provide for disciplinary
actions to be applied for violations of such standards by employees, officers, or agents
of the school district.

Organizational Conflicts of Interest

The school district is unable or appears to be unable to be impartial in conducting a
procurement action involving the related organization because of relationships with a
parent company, affiliate, or subsidiary organization.

Disclosing Conflicts of Interest

The school district must disclose in writing any potential conflict of interest to MDE in
accordance with applicable federal awarding agency policies.

ACCEPTABLE METHODS OF PROCUREMENT

A.

General Procurement Standards

The school district must use its own documented procurement procedures which
reflect applicable state laws, provided that the procurements conform to the applicable
federal law and the standards identified in the Uniform Grant Guidance.

The school district must maintain oversight to ensure that contractors perform in
accordance with the terms, conditions, and specifications of their contracts or
purchase orders.

The school district’s procedures must avoid acquisition of unnecessary or duplicative
items. Consideration should be given to consolidating or breaking out procurements
to obtain a more economical purchase. Where appropriate, an analysis will be made
of lease versus purchase alternatives and any other appropriate analysis to determine
the most economical approach. Costs incurred must be necessary and cost effective.

The school district must award contracts only to responsible contractors possessing
the ability to perform successfully under the terms and conditions of a proposed
procurement. Consideration will be given to such matters as contractor integrity,
compliance with public policy, record of past performance, and financial and technical
resources.

The school district must maintain records sufficient to detail the history of
procurement. These records will include, but are not necessarily limited to, the
following: rationale for the method of procurement; selection of the contract type;
contractor selection or rejection; and the basis for the contract price.
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The school district alone must be responsible, in accordance with good administrative
practice and sound business judgment, for the settlement of all contractual and
administrative issues arising out of procurements. These issues include, but are not
limited to, source evaluation, protests, disputes, and claims. These standards do not
relieve the school district of any contractual responsibilities under its contracts.

The school district must take all necessary affirmative steps to assure that minority
businesses, women’s business enterprises, veteran-owned businesses, and labor
surplus area firms are considered.

Methods of Procurement

The school district must use one of the following methods of procurement:

1.

Procurement by micro-purchases. To the extent practicable, the school district
must distribute micro-purchases equitably among qualified suppliers. Micro-
purchases may be awarded without soliciting competitive quotations if the
school district considers the price to be reasonable.

Procurement by small purchase procedures. If small purchase procedures are
used, price or rate quotations must be obtained from an adequate number of
qualified sources.

Procurement by sealed bids (formal advertising).

Procurement by competitive proposals. If this method is used, the following
requirements apply:

a. Requests for proposals must be publicized and identify all evaluation
factors and their relative importance. Any response to publicized
requests for proposals must be considered to the maximum extent

practical;

b. Proposals must be solicited from an adequate number of qualified
sources;

C. The school district must have a written method for conducting
technical evaluations of the proposals received and for selecting
recipients;

d. Contracts must be awarded to the responsible firm whose proposal is

most advantageous to the program, with price and other factors
considered; and

e. The school district may use competitive proposal procedures for
qualifications-based procurement of architectural/engineering (A/E)
professional services whereby competitors’ qualifications are
evaluated and the most qualified competitor is selected, subject to
negotiation of fair and reasonable compensation. The method where
price is not used as a selection factor can only be used in procurement
of A/E professional services; it cannot be used to purchase other types
of services, though A/E firms are a potential source to perform the
proposed effort.

Procurement by noncompetitive proposals. Procurement by noncompetitive
proposals may be used only when one or more of the following circumstances

apply:

a. The item is available only from a single source;
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b. The public exigency or emergency for the requirement will not permit
a delay resulting from competitive solicitation;

C. The DOE or MDE expressly authorizes noncompetitive proposals in
response to a written request from the school district; or

d. After solicitation of a number of sources, competition is determined
inadequate.
Competition

The school district must have written procedures for procurement transactions. These
procedures must ensure that all solicitations:

1. Incorporate a clear and accurate description of the technical requirements for
the material, product, or service to be procured. Such description must not,
in competitive procurements, contain features which unduly restrict
competition. The description may include a statement of the qualitative nature
of the material, product, or service to be procured and, when necessary, must
set forth those minimum essential characteristics and standards to which it
must conform if it is to satisfy its intended use. Detailed product specifications
should be avoided if at all possible. When making a clear and accurate
description of the technical requirements is impractical or uneconomical, a
“brand name or equivalent” description may be used as a means to define the
performance or other salient requirements of procurement. The specific
features of the named brand which must be met by offers must be clearly
stated; and

2. Identify all requirements which the offerors must fulfill and all other factors to
be used in evaluating bids or proposals.

The school district must ensure that all prequalified lists of persons, firms, or products
which are used in acquiring goods and services are current and include enough
qualified sources to ensure maximum open and free competition. Also, the school
district must not preclude potential bidders from qualifying during the solicitation
period.

Non-federal entities are prohibited from contracting with or making subawards under
“covered transactions” to parties that are suspended or debarred or whose principals
are suspended or debarred. “Covered transactions” include procurement contracts for
goods and services awarded under a grant or cooperative agreement that are
expected to equal or exceed $25,000.

All non-procurement transactions entered into by a recipient (i.e., subawards to
subrecipients), irrespective of award amount, are considered covered transactions,
unless they are exempt as provided in 2 Code of Federal Regulations, section 180.215.

V. MANAGING EQUIPMENT AND SAFEGUARDING ASSETS

A.

Property Standards

The school district must, at a minimum, provide the equivalent insurance coverage for
real property and equipment acquired or improved with federal funds as provided to
property owned by the non-federal entity. Federally owned property need not be
insured unless required by the terms and conditions of the federal award. The school
district must adhere to the requirements concerning real property, equipment,
supplies, and intangible property set forth in 2 Code of Federal Regulations, sections
200.311, 200.314, and 200.315.
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Equipment

Management requirements.

Procedures for managing equipment (including replacement equipment), whether
acquired in whole or in part under a federal award, until disposition takes place will,
at a minimum, meet the following requirements:

1. Property records must be maintained that include a description of the
property; a serial number or other identification number; the source of the
funding for the property (including the Federal Award Identification Number
(FAIN)); who holds title; the acquisition date; the cost of the property; the
percentage of the federal participation in the project costs for the federal
award under which the property was acquired; the location, use, and condition
of the property; and any ultimate disposition data, including the date of
disposition and sale price of the property.

2. A physical inventory of the property must be taken and the results reconciled
with the property records at least once every two years.

3. A control system must be developed to ensure adequate safeguards to prevent
loss, damage, or theft of the property. Any loss, damage, or theft must be
investigated.

4. Adequate maintenance procedures must be developed to keep property in
good condition.

5. If the school district is authorized or required to sell the property, proper sales
procedures must be established to ensure the highest possible return.

Cybersecurity

The school district must take reasonable cybersecurity and other measures to
safeguard

1. Personally identifiable information;

2. Information that the federal agency or pass-through entity designates as
sensitive; and

3. other information that the school district considers sensitive and is consistent
with applicable Federal, State, local, and tribal laws regarding privacy and
responsibility over confidentiality.

VI. FINANCIAL MANAGEMENT REQUIREMENTS

A.

Financial Management.

The school district’s financial management systems, including records documenting
compliance with federal statues, regulations, and the terms and conditions of the
federal award, must be sufficient to permit the preparation of reports required by
general and program-specific terms and conditions; and the tracing of funds to a level
of expenditures adequate to establish that such funds have been used according to
the federal statutes, regulations, and the terms and conditions of the federal award.

Payment

The school district must be paid in advance, provided it maintains or demonstrates
the willingness to maintain both written procedures that minimize the time elapsing
between the transfer of funds and disbursement between the school district and the
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financial management systems that meet the standards for fund control.

Advance payments to a school district must be limited to the minimum amounts
needed and timed to be in accordance with the actual, immediate cash requirements
of the school district in carrying out the purpose of the approved program or project.
The timing and amount of advance payments must be as close as is administratively
feasible to the actual disbursements by the non-federal entity for direct program or
project costs and the proportionate share of any allowable indirect costs. The school
district must make timely payment to contractors in accordance with the contract
provisions.

Internal Controls

The school district must establish and maintain effective internal control over the
federal award that provides reasonable assurance that the school district is managing
the federal award in compliance with federal statutes, regulations, and the terms and
conditions of the federal award. These internal controls should align with guidance in
“Standards for Internal Control in the Federal Government” issued by the Comptroller
General of the United States, or the “Internal Control Integrated Framework,"” issued
by the Committee of Sponsoring Organizations of the Treadway Commission (COSO).

The school district must comply with the United States Constitution, federal statutes,
regulations, and the terms and conditions of the federal award.

The school district must evaluate and monitor the school district’s compliance with
statutes, regulations, and the terms and conditions of the federal award.

The school district must take prompt action when instances of noncompliance are
identified, including noncompliance identified in audit findings.

The school district must take reasonable measures to safeguard protected personally
identifiable information considered sensitive consistent with applicable federal and
state laws regarding privacy and obligations of confidentiality.

VII. ALLOWABLE USE OF FUNDS AND COST PRINCIPLES

A.

Allowable Use of Funds

The school district administration and board will enforce appropriate procedures and
penalties for program, compliance, and accounting staff responsible for the allocation
of federal grant costs based on their allowability and their conformity with federal cost
principles to determine the allowability of costs. Costs incurred must be necessary and
cost effective.

Definitions

1. “Allowable cost” means a cost that complies with all legal requirements that
apply to a particular federal education program, including statutes,
regulations, guidance, applications, and approved grant awards.

2. “Education Department General Administrative Regulations (EDGAR)” means
a compilation of regulations that apply to federal education programs. These
regulations contain important rules governing the administration of federal
education programs and include rules affecting the allowable use of federal
funds (including rules regarding allowable costs, the period of availability of
federal awards, documentation requirements, and grants management
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requirements). EDGAR can be accessed at:
http://www?2.ed.gov/policy/fund/reg/edgarReg/edgar.html.

3. “Omni Circular” or 2 Code of Federal Regulations, Part 200s” or “Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards” means federal cost principles that provide standards for
determining whether costs may be charged to federal grants.

4. “Advance payment” means a payment that a federal awarding agency or
passthrough entity makes by any appropriate payment mechanism, including
a predetermined payment schedule, before the non-federal entity disburses
the funds for program purposes.

Allowable Costs

The following items are costs that may be allowable under the 2 Code of Federal
Regulations, Part 200s under specific conditions:

1. Advisory councils;

2. Audit costs and related services;

3. Bonding costs;

4, Communication costs;

5. Compensation for personal services;

6. Depreciation and use allowances;

7. Employee morale, health, and welfare costs;

8. Equipment and other capital expenditures;

9. Gains and losses on disposition of depreciable property and other capital
assets and substantial relocation of federal programs;

10. Insurance and indemnification;

11. Maintenance, operations, and repairs;

12. Materials and supplies costs;

13. Meetings and conferences;

14. Memberships, subscriptions, and professional activity costs;

15. Security costs;

16. Professional service costs;

17. Proposal costs;

18. Publication and printing costs;

19. Rearrangement and alteration costs;

20. Rental costs of building and equipment;

21. Training costs; and

22. Travel costs.

Costs Forbidden by Federal Law
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2 Code of Federal Regulations, Part 200s and EDGAR identify certain costs that may
never be paid with federal funds. The following list provides examples of such costs.
If a cost is on this list, it may not be supported with federal funds. The fact that a cost
is not on this list does not mean it is necessarily permissible. Other important
restrictions apply to federal funds, such as those items detailed in the 2 Code of
Federal Regulations, Part 200s; thus, the following list is not exhaustive:

1.

® N o U A W N

10.

11.

12.

13.
14.

15.

16.

Advertising and public relations costs (with limited exceptions), including
promotional items and memorabilia, models, gifts, and souvenirs;

Alcoholic beverages;

Bad debts;

Contingency provisions (with limited exceptions);

Fundraising and investment management costs (with limited exceptions);
Donations;

Contributions;

Entertainment (amusement, diversion, and social activities and any associated
costs);

Fines and penalties;

General government expenses (with limited exceptions pertaining to Indian
tribal governments and Councils of Government (COGs));

Goods or services for personal use;

Interest, except interest specifically stated in 2 Code of Federal Regulations,
section 200.441 as allowable;

Religious use;

The acquisition of real property (unless specifically permitted by programmatic
statute or regulations, which is very rare in federal education programs);

Construction (unless specifically permitted by programmatic statute or
regulations, which is very rare in federal education programs); and

Tuition charged or fees collected from students applied toward meeting
matching, cost sharing, or maintenance of effort requirements of a program.

Program Allowability

1.

Any cost paid with federal education funds must be permissible under the
federal program that would support the cost.

Many federal education programs detail specific required and/or allowable
uses of funds for that program. Issues such as eligibility, program
beneficiaries, caps or restrictions on certain types of program expenses, other
program expenses, and other program specific requirements must be
considered when performing the programmatic analysis.

The two largest federal K-12 programs, Title I, Part A, and the Individuals with
Disabilities Education Act (IDEA), do not contain a use of funds section
delineating the allowable uses of funds under those programs. In those cases,
costs must be consistent with the purposes of the program in order to be
allowable.
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Federal Cost Principles

1.

The Omni Circular defines the parameters for the permissible uses of federal
funds. While many requirements are contained in the Omni Circular, it includes
five core principles that serve as an important guide for effective grant
management. These core principles require all costs to be:

a. Necessary for the proper and efficient performance or administration
of the program.

b. Reasonable. An outside observer should clearly understand why a
decision to spend money on a specific cost made sense in light of the
cost, needs, and requirements of the program.

C. Allocable to the federal program that paid for the cost. A program
must benefit in proportion to the amount charged to the federal
program - for example, if a teacher is paid 50% with Title I funds, the
teacher must work with the Title I program/students at least 50% of
the time. Recipients also need to be able to track items or services
purchased with federal funds so they can prove they were used for
federal program purposes.

d. Authorized under state and local rules. All actions carried out with
federal funds must be authorized and not prohibited by state and local
laws and policies.

e. Adequately documented. A recipient must maintain proper
documentation so as to provide evidence to monitors, auditors, or
other oversight entities of how the funds were spent over the lifecycle
of the grant.

Program Specific Fiscal Rules

The Omni Circular also contains specific rules on selected items of costs. Costs must
comply with these rules in order to be paid with federal funds.

1.

All federal education programs have certain program specific fiscal rules that
apply. Determining which rules apply depends on the program; however, rules
such as supplement, not supplant, maintenance of effort, comparability, caps
on certain uses of funds, etc., have an important impact when analyzing
whether a particular cost is permissible.

Many state-administered programs require local education agencies (LEASs) to
use federal program funds to supplement the amount of state, local, and, in
some cases, other federal funds they spend on education costs and not to
supplant (or replace) those funds. Generally, the “supplement, not supplant”
provision means that federal funds must be used to supplement the level of
funds from non-federal sources by providing additional services, staff,
programs, or materials. In other words, federal funds normally cannot be used
to pay for things that would otherwise be paid for with state or local funds
(and, in some cases, with other federal funds).

Auditors generally presume supplanting has occurred in three situations:

a. School district uses federal funds to provide services that the school
district is required to make available under other federal, state, or
local laws.

b. School district uses federal funds to provide services that the school

district provided with state or local funds in the prior year.
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C. School district uses Title I, Part A, or Migrant Education Program funds
to provide the same services to Title I or Migrant students that the
school district provides with state or local funds to nonparticipating
students.

4. These presumptions apply differently in different federal programs and also in
schoolwide program schools. Staff should be familiar with the supplement not
supplant provisions applicable to their program.

Approved Plans, Budgets, and Special Conditions

1. As required by the Omni Circular, all costs must be consistent with approved
program plans and budgets.

2. Costs must also be consistent with all terms and conditions of federal awards,
including any special conditions imposed on the school district’s grants.

Training

1. The school district will provide training on the allowable use of federal funds
to all staff involved in federal programs.

2. The school district will promote coordination between all staff involved in
federal programs through activities, such as routine staff meetings and
training sessions.

Employee Sanctions

Any school district employee who violates this policy will be subject to discipline, as
appropriate, up to and including the termination of employment.

Mandatory Disclosures

The school district must promptly disclose whenever, in connection with the Federal
award (including any activities or subawards thereunder), it has credible evidence of
the commission of a violation of Federal criminal law involving fraud, conflict of
interest, bribery, or gratuity violations found in 18 United States Code or a violation
of the civil False Claims Act (31 United States Code, sections 3729-3733).

The disclosure must be made in writing to the Federal agency, the agency’s Office of
Inspector General, and pass-through entity (if applicable). School districts are also
required to report matters related to recipient integrity and performance in accordance
with Appendix XII of this part. Failure to make required disclosures can result in any
of the remedies described in 2 Code of Federal Regulations, section 200.339.

VIII. COMPENSATION - PERSONAL SERVICES EXPENSES AND REPORTING

A.

Compensation — Personal Services

Costs of compensation are allowable to the extent that they satisfy the specific
requirements of the Uniform Grant Guidance and that the total compensation for
individual employees:

1. Is reasonable for the services rendered and conforms to the established
written policy of the school district consistently applied to both federal and
non-federal activities; and

2. Follows an appointment made in accordance with a school district’s written
policies and meets the requirements of federal statute, where applicable.
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Unless an arrangement is specifically authorized by a federal awarding agency, a
school district must follow its written non-federal, entity-wide policies and practices
concerning the permissible extent of professional services that can be provided outside
the school district for non-organizational compensation.

Compensation - Fringe Benefits

1. During leave.

The costs of fringe benefits in the form of regular compensation paid to
employees during periods of authorized absences from the job, such as for
annual leave, family-related leave, sick leave, holidays, court leave, military
leave, administrative leave, and other similar benefits, are allowable if all of
the following criteria are met:

a. They are provided under established written leave policies;

b. The costs are equitably allocated to all related activities, including
federal awards; and

C. The accounting basis (cash or accrual) selected for costing each type
of leave is consistently followed by the school district.

2. The costs of fringe benefits in the form of employer contributions or expenses
for social security; employee life, health, unemployment, and worker’s
compensation insurance (except as indicated in 2 Code of Federal Regulations,
section 200.447(d)); pension plan costs; and other similar benefits are
allowable, provided such benefits are granted under established written
policies. Such benefits must be allocated to federal awards and all other
activities in a manner consistent with the pattern of benefits attributable to
the individuals or group(s) of employees whose salaries and wages are
chargeable to such federal awards and other activities and charged as direct
or indirect costs in accordance with the school district’s accounting practices.

3. Actual claims paid to or on behalf of employees or former employees for
workers’ compensation, unemployment compensation, severance pay, and
similar employee benefits (e.g., post-retirement health benefits) are allowable
in the year of payment provided that the school district follows a consistent
costing policy.

4. Pension plan costs may be computed using a pay-as-you-go method or an
acceptable actuarial cost method in accordance with the written policies of the
school district.

5. Post-retirement costs may be computed using a pay-as-you-go method or an
acceptable actuarial cost method in accordance with established written
policies of the school district.

6. Costs of severance pay are allowable only to the extent that, in each case,
severance pay is required by law; employer-employee agreement; established
policy that constitutes, in effect, an implied agreement on the school district’s
part; or circumstances of the particular employment.

Insurance and Indemnification

Types and extent and cost of coverage are in accordance with the school district’s
policy and sound business practice.
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D. Recruiting Costs

Short-term travel visa costs (as opposed to longer-term, immigration visas) may be
directly charged to a federal award, so long as they are:

1. Critical and necessary for the conduct of the project;
2. Allowable under the cost principles set forth in the Uniform Grant Guidance;
3. Consistent with the school district’'s cost accounting practices and school

district policy; and

4. Meeting the definition of “direct cost” in the applicable cost principles of the
Uniform Grant Guidance.

E. Relocation Costs of Employees

Relocation costs are allowable, subject to the limitations described below, provided
that reimbursement to the employee is in accordance with the school district’s
reimbursement policy.

F. Travel Costs

Travel costs may be charged on an actual cost basis, on a per diem or mileage basis
in lieu of actual costs incurred, or on a combination of the two, provided the method
used is applied to an entire trip and not to selected days of the trip, and results in
charges consistent with those normally allowed in like circumstances in the school
district’s non-federally funded activities and in accordance with the school district’s
reimbursement policies.

Costs incurred by employees and officers for travel, including costs of lodging, other
subsistence, and incidental expenses, must be considered reasonable and otherwise
allowable only to the extent such costs do not exceed charges normally allowed by
the school district in its regular operations according to the school district’s written
reimbursement and/or travel policies.

In addition, when costs are charged directly to the federal award, documentation must
justify the following:

1. Participation of the individual is necessary to the federal award; and
2. The costs are reasonable and consistent with the school district’s established
travel policy.

Temporary dependent care costs above and beyond regular dependent care that
directly results from travel to conferences is allowable provided the costs are:

1. A direct result of the individual’s travel for the federal award;

2. Consistent with the school district’'s documented travel policy for all school
district travel; and

3. Only temporary during the travel period.
[NOTE: Noncompliance. If a school district fails to comply with federal statutes,

regulations, or the terms and conditions of a federal award, the DOE or MDE may
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impose additional conditions, as described in 2 Code of Federal Regulations, section
200.208 (Specific Conditions). If the DOE or MDE determines that noncompliance
cannot be remedied by imposing additional conditions, the DOE or MDE may take
one or more of the following actions, as appropriate under the circumstances: 1)
Temporarily withhold cash payments pending correction of the deficiency by the
school district or more severe enforcement action by the DOE or MDE; 2) Disallow
(that is, deny both use of funds and any applicable matching credit for) all or part
of the cost of the activity or action not in compliance; 3) Wholly or partly suspend
or terminate the federal award; 4) Initiate suspension or debarment proceedings as
authorized under 2 Code of Federal Regulations, Part 180 and DOE regulations (or,
in the case of MDE, recommend such a proceeding be initiated by the DOE); 5)
Withhold further federal awards for the project or program; and/or 6) Take other
remedies that may be legally available.]

Legal References: 2 C.F.R. § 200.1 (Definitions: Capital Assets)
2 C.F.R. § 200.112 (Conflict of Interest)
2 C.F.R. § 200.113 (Mandatory Disclosures)
2 C.F.R. § 200.205 (Federal Awarding Agency Review of Merit of Proposals)
2 C.F.R. § 200.214 (Suspension and Debarment)
2 C.F.R. § 200.300(b) (Statutory and National Policy Requirements)
2 C.F.R. § 200.302 (Financial Management)
2 C.F.R. § 200.303 (Internal Controls)
2 C.F.R. § 200.305(b)(1) (Federal Payment)
2 C.F.R. § 200.310 (Insurance Coverage)
2 C.F.R. § 200.311 (Real Property)
2 C.F.R. § 200.312 (Federally-owned and Exempt Property)
2 C.F.R. § 200.313(d) (Equipment)
2 C.F.R. § 200.314 (Supplies)
2 C.F.R. § 200.315 (Intangible Property)
2 C.F.R. § 200.318 (General Procurement Standards)
2 C.F.R. § 200.319(c) (Competition)
2 C.F.R. § 200.320 (Methods of Procurement to be Followed)
2 C.F.R. § 200.321 (Contracting with Small and Minority Businesses, Women'’s
Business Enterprises, and Labor Surplus Area Firms)
2 C.F.R. § 200.328 (Financial Reporting)
2 C.F.R. § 200.339 (Remedies for Noncompliance)
2 C.F.R. § 200.403(c) (Factors Affecting Allowability of Costs)
2 C.F.R. § 200.430 (Compensation — Personal Services)
2 C.F.R. § 200.431 (Compensation - Fringe Benefits)
2 C.F.R. § 200.447 (Insurance and Indemnification)
2 C.F.R. § 200.463 (Recruiting Costs)
2 C.F.R. § 200.464 (Relocation Costs of Employees)
2 C.F.R. § 200.474 (Transportation Costs)
2 C.F.R. § 200.475 (Travel Costs)

Cross References: Royalton Policy 208 (Development, Adoption, and Implementation of Policies)
Royalton Policy 210 (Conflict of Interest — School Board Members)
Royalton Policy 412 (Expense Reimbursement)
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https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-A/subject-group-ECFR2a6a0087862fd2c/section-200.1
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-B/section-200.112
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-B/section-200.113
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-C/section-200.205
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-C/section-200.214
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.300
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.302
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.303
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.305
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.310
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.311
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.312
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.313
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.314
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.315
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.318
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.319
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.320
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.321
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR36520e4111dce32/section-200.328
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR86b76dde0e1e9dc/section-200.339
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRea20080eff2ea53/section-200.403
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.430
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.431
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.447
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.463
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.464
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.474
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.475

	Agenda
	1. Call to Order
	2. Pledge to Flag
	3. Roll Call
	4. Board Chair Comments
	5. Approval of Agenda
	6. Appreciation, Recognition and Presentations
	7. Recognition of Citizens for Input Purposes
	8. Reports/News
	8.a. Superintendent Report
	8.b. Business Manager Report
	Board Presentation 07.14.25

	8.c. Principal Report

	9. Consent Agenda Approval
	9.a. Approval of Regular Board Meeting Minutes
	June 9, 2025 Regular Meeting

	9.b. Approval of Special Meeting Minutes
	June 26, 2025 Special Meeting
	June 18, 2025 Special Meeting

	9.c. Claims, Accounts and Financial
	Detail Payment Register By Check JUNE 2025
	Student Fund Summary by Check JUNE 2025
	Student Fund Detail Payment Register By Check JUNE 2025
	Timecard Archive Detail JUNE 2025
	Fund Summary by Wire JUNE 2025
	Detail Payment Register By Wire JUNE 2025
	Fund Summary by Check JUNE 2025

	9.d. Approval of Resignations
	Resignations 07.14.2025

	9.e. Approval of New Hires
	New Hires 07.14.2025


	10. Discussion/Information/Action Items
	10.a. Approval of IOwA Resolution
	IOwA resolution-July 2025

	10.b. Approval of LTFM 10-year plan
	FY 2027 Long-Term Facilities Maintenance Ten-Year Expenditures Application v2
	FY 2027 LTFM Ten-Year Revenue Projection v1
	FY 2027 Long-Term Facilities Maintenance Statement of Assurances 07.14.25

	10.c. Student Discipline Process Update
	10.d. Approval 2025-2026 Employee Handbook
	DRAFT 25-26 Employee_Handbook

	10.e. Approval of Donations by Resolution
	July 2025 Gift Resolution Document

	10.f. Policy Reading
	10.f.1. First Policy Reading
	10.f.2. Approval of Second and Final Policy Readings
	Policy 525 Final-July 14, 2025
	Policy 516-Form 4A
	Policy 516-Form 3A
	Policy 516-Form 2A
	Policy 516-Form 1C
	Policy 516-Form 1B
	Policy 516-Form 1A
	Policy 516 Final-July 14, 2025
	Policy 506-Final-July 14, 2025
	Policy 506-Addendum

	10.f.3. Approval of Third Policy Reading
	Policy 516.5-Final-July 14, 2025
	Policy 721 Final-July 14, 2025



	11. Upcoming Meeting Schedule
	12. Adjournment

	Name of District IntermediateCooperativeJoint Powers: ROYALTON PUBLIC SCHOOLS
	District Number and Type: 0485
	Date Submitted: 07/14/2025
	Signature  Must be signed by Superintendent or Cooperative Unit Director: 
	Name  Superintendent or Cooperative Director Please print: WAYNE LEPARD
	Date: 07/14/2025


