
South St. Paul School Board - Work Session
Monday, May 12, 2025 5:00 PM

District Office, 104 - 5th Avenue South, South St Paul, Minnesota 55075

I. HUMAN RESOURCES

I.A. Resolution to Non-Renew Probationary Teachers for the 2025-
26 school year (J. Milteer)
 

I.B. Student Teacher Agreement for 25-26 - Northwestern 
University (J. Milteer)
 

I.C. Student Teacher Agreement for 25-26 - Inver Hills Community 
College (J. Milteer)
 

II. DISTRICT

II.A. Department Updates (Cabinet)
 

III. SCHOOL BOARD

III.A. EDIAM Approval (L. Brandecker)
 

III.B. Public Relations and Community Engagement (Board)
 

III.C. Committee Updates (Board) 
• District 917
• AMSD
• Community Education
• Educational Foundation
• Finance, Facilities and Long-Range Planning
• Local Issues
• Policy
• SSP Open Foundation
• Superintendent Executive

III.D. Other Items Deemed Necessary by the School Board
 



 

SOUTH ST. PAUL PUBLIC SCHOOLS 
 

School Board Agenda Item 

 

Meeting Date: Monday, May 12, 2025 
 
Place on Agenda: Regular Agenda 
 
Action Requested: Approval 
 
Attachment: Resolution for the Non-Renewal of Probationary Teachers 
 
 

Topic:  Non-Renewal of Probationary Teachers 
Presenter: Joel Milteer Human Resource Director  
Background: 
 
Each year, we must release a number of probationary teachers for various reasons, 
including student driven scheduling, changes in enrollment, budget reductions, 
curriculum changes, licensure issues, mid-year placements, and performance issues.   
 
Attached is a resolution to terminate the contracts of a number of probationary teachers.  
This resolution terminates teaching contracts for those listed, at the end of the current 
2024-2025 school year, with non-renewal for the 2025-2026 school year.   
 
 
Recommendation: 
 
Approve Board Member as a classified substitute for the district. 
 
Alternatives: 
 
Not approve Board Member as a classified substitute for the district.   
 
 

 
 

Passionate Learners Positively Changing Our World 



Special School District No. 6 

(South St. Paul Public Schools) 

State of Minnesota 
 

Board Member _______ moved the adoption of the following resolution: 

 

RESOLUTION RELATING TO THE NON-RENEWAL 

OF PROBATIONARY TEACHERS 

 

WHEREAS, the following teachers are probationary teachers in Special School District No. 6. 

 

BE IT RESOLVED by the School Board of Special School District No. 6, pursuant to Minnesota 

Statutes 122A.40, Subdivision 5, that the teaching contracts of these probationary teachers in Special 

School District No. 6, are hereby terminated effective at the end of the 2024-2025 school year. 

 
Emilee Fremstad 1.0 Math Teacher High School 

Sean Kelly 1.0 Special Education Teacher High School 

Sarajane Monjeau .6 Work Based Learning High School 

Carmen Thompson 1.0 Kindergarten Teacher Kaposia 

Vanessa Buth 1.0 Grade 1 Teacher Kaposia 

Teranique Bowen-Jerez 1.0 Preschool Teacher Kaposia 

Kari Kielsa 1.0 Special Education Teacher Lincoln Center 

Allison Olson 1.0 Special Education Teacher Lincoln Center 

Joquan Williams 1.0 Social Worker Middle School 

Ben Labey 1.0 Social Studies Teacher Middle School 

Peter Eltjes 1.0 Special Education Teacher Middle School 

Daniel Beattie 1.0 Science, Technology, Engineering & Math Middle School 
 

   

    

 

BE IT FURTHER RESOLVED that written notice be sent to said teachers regarding non-renewal of 

their contracts in accordance with Minnesota law. 

 

The motion for the adoption of the foregoing resolution was duly seconded by Board Member _______. 

 

On a roll call vote, the following voted in favor: 

  

 Board Members:   

 

 And the following voted against:   

 

Whereupon said resolution was declared duly passed and adopted. 



 

SOUTH ST. PAUL PUBLIC SCHOOLS 
 

School Board Agenda Item 

 

Meeting Date: Monday, May 12, 2025 
 
Place on Agenda: Regular Agenda 
 
Action Requested: Approval 
 
Attachment: 2025-2026 Student Teacher Agreement – Northwestern University 
 

Topic:  Student Teacher Agreement – Northwestern University 
Presenter(s):  Joel Milteer, Human Resources Director 
Background: 
 

A student teacher placement has been coordinated between Northwestern University and 
South St. Paul School District beginning September 2025.   To finalize the student teacher 
placement, approval of the agreement between Northwestern University and South St. 
Paul Schools is necessary.   This agreement and placement align with South St. Paul Schools 
Student Teaching Policy #437. 
   
 
Recommendation: 
 

Approval of 2025-26 Student Teacher Agreement with Northwestern University. 
 
Alternatives: 
 

Do not approve Student Teacher Agreement and direct administration with next steps.   
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date:​ Monday, May 12, 2025 
 
Place on Agenda:​ Regular Agenda 
 
Action Requested:​ Approval 
 
Attachment:​ 2025-2026 Student Teacher Agreement – Inver Hills Community 

College 
 
Topic:  Student Teacher Agreement – Inver Hills Community College 
Presenter(s):  Joel Milteer, Human Resources Director 
Background: 
 

A student teacher placement has been coordinated between Inver Hills Community  
College and South St. Paul School District beginning September 2025.   To  
Finalize the student teacher placement, approval of the agreement between  
Inver Hills Community College and South St. Paul Schools is necessary.   This agreement  
and placement align with South St. Paul Schools Student Teaching Policy #437. 
   
 
Recommendation: 
 

Approval of 2025-26 Student Teacher Agreement with Inver Hills Community College. 
 
Alternatives: 
 

Do not approve Student Teacher Agreement and direct administration with next steps.   
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Contract Number: IHCC-2025 -052663

STATE OF MINNESOTA
MINNESOTA STATE COLLEGES AND UNIVERSITIES

INVER HILLS COMMUNITY COLLEGE

MEMORANDUM OF AGREEMENT
F'OR STUDENT TRAINING EXPERIENCE/INTERNSHIP

FOR NON.ALLIED HEALTH PROGRAMS

This Agreement is made between the State of Minnesota acting through its Board of Trustees of
the Minnesota State Colleges and Universities, on behalf of Inver Hills Community College, 2500
80 Th Street East, Inver Grove Heights, Minnesota 55076 ( "the College/IJniversity") and
SPECIAL SCHOOL DIST 0006, SOUTH ST PAUL, 55075 Minnesota ("the Facility"). This
Agreement, and any written changes and additions to it, shall be interpreted according to the Laws
of the State of Minnesota.

The purpose of this Memorandum of Agreement is to outline the terms of the training/internship
experience for the student of the College/University and to identify the responsibilities of the
Colle ge/Univ ersity and the Facility.

A. THE PARTIES UNDERSTAND THAT:

1. The College/[Jniversity has a(n) Education Program (the "Program") for qualified
students enrolled in the College/[Jniversity; and

2. The College/[Jniversity has been given authority to enter into Agreements regarding
academic programs; and

3. The Facility has facilities for providing a suitable training experience that meets the
educational needs of students enrolled in the Program of the College/university; and

4. It is in the general interest of the Facility to provide a training site where
College/[Jniversity students can learn and develop skills and qualifications needed to
achieve the student's occupational goals and satisfy the Program requirements while
assisting in the development of trained personnel to meet future area employment
needs; and

5. The College/[Jniversity and the Facilþ want to cooperate to furnish a training
experience at the Facility for students of the College/University enrolled in the
Program.

B. RESPONSIBILITIES OF EACH PARTY

1. The College/University agrees to



a. make arrangements with the Facility for a training experience at the Facility that
will support the student's occupational goals and meet any applicable Program
requirements.

b. make periodic visits to the Facility's training site to observe the student or receive
periodic reports from the Facility and/or the student, and discuss the student's
performance and progress with the student and any site supervisor at the Facility,
as needed.

c. discuss with the Facility any problems or concerns arising frorn thc student's
participation.

d. notiff the Facility in the event the student is no longer enrolled in the Program at
the College/University.

e. keep any necessary attendance and progress records as set forth in the
College/University attendance policy.

f. assist in the evaluation of the student's performance in the training experience.

2. The Facility agrees to:
a. cooperate with the College/University in providing a mutually agreeable training

experience at the Facility that supports the student's educational and occupational
goals.

b. consult with the College/University about any difficulties arising at the Facility's
training site that may affect the student's participation.

c. assist in the evaluation of the student's performance and provide time for
consultation with the College/[Jniversity concerning the student, as needed.

d. sign the weekly work report to veri$r the student's attendance.

3. LIABILITY
Each party agrees that it will be responsible for its own acts and the results thereof to
the extent authorized by law and shall not be responsible for the acts ofthe other party
and the results thereof. The College/University's liability shall be governed by the
provisions ofthe Minnesota Tort Claims Act, Minnesota Statutes, Section 3.732 etseq.,
and other applicable law.

4. rnnu or tcnnnvrnxr
This Agreement is in effect from }i4ay 7, 2025 or when fully executed, and shall
remain in effect until June 30,2026. This Agreement may be terminated by giving at
least seven (7) days' advance oral notice to the other parties, with a follow up letter
confirming termination delivered to the other party on or before the actual termination
date.

5. F'INANCIAL CONSIDERATION
a. The College/University and the Facility each agree to bear their own costs

associated with this Agreement and that no payment is required by either
College/University or the Facility to the other party.

b. The Facilþ is not required to reimburse the College/tJniversity faculty or
students for any services rendered to the Facility or its customers pursuant to this
Agreement.



,

i

6. CHANGES OR ADDITIONS TO THE AGREEMENT
Any changes or additions to this Agreement must be in writing and signed by
authorized representatives of each party.

7. ASSIGNMENT
Neither the College/[Jniversity nor the Facility shall assign or transfer any rights or
obligations under this Agreement without first obtaining the written consent of the
other party.

8. AME,RIC WITH ACT IADAI CO CE
The Facility agrees that in fulfilling the duties
responsible for complying with the Americans with
l2l0l, et seq., and any regulations promulgated to

of this Agreement, the Facility is
Disabilities Act, 42 U.S.C. Chapter
the Act. The College/[Jniversity IS

NOT responsible for issues or challenges related to compliance with the ADA beyond
its own routine use of facilities, services, or other areas covered by the ADA.

I DATA PRIVACY
The requirements of Minnesota Statute Section 13.05, subd. 11 apply to this contract.
The State of Minnesota has laws (the Minnesota GovernmentDataPractices Act,
Minnesota Statutes Chapter 13 ["the Act"]) that classiff the College/University,s
written and electronic information as public, private or confìdential. Except as
otherwise provided in law or College/university policy, data on students is private
and may not be shared with any other party. If the Facility receives a request from a
third parry for any data provided to the Facility by the CollegeÂJniversify, the Facility
agrees to immediately noti$ the College/[Jniversity. The College/university will
give the FACILITY instructions concerning the release of the data to the requesting
parly before the data is released and the Facility agrees to follow those instructions.
The parties additionally acknowledge that the Family Educational Rights and Privacy
Act,20 U.S.C.l232g and 34 C.F.R. 99, apply to the use and disclosure of education
records that are created or maintained under this agreement.

10. STUDENT TRA EXPERIENCE/fNTERN SHIP AGREE,MENT
The student assigned to a training experience/internship at the Facility shall be required
to sign a Student Training Experience/Internship Agreement

1 1. NON-DISCRIMINATION
The Facility recognizes that it is the policy of the College/University to prohibit
discrimination and ensure equal opportunities in its educational programs, activities,
and all aspects of employment for all individuals, regardless of race, color, creed,
religion, gender, national origin, sexual orientation, veteran's status, marital status,
age, disability, status with regard to public assistance, or inclusion in any group or
class against which discrimination is prohibited by federal, state, or local laws and
regulations. The Facility agrees to adhere to this policy in implementing this
Agreement.

In signing this Memorandum of Agreement, we agree to work together to assist the student in
learning and/or applying the tasks and skills identffied. We understand that the Individualized



Training Planfor the student can be modified or dissolved at any time upon the mutual agreement
of the Facility and College/University.

FACILITY Special School District #6 Minnesota State Colleges and Universities
Inver Hills Community College

Name Name

Authorized Facility Representative

Title:

Date:

Dean:

Date

AS TO FORM AND EXECUTION

By : (authorized Co I le gelUnivers ity si gnature)

Title:

Date:



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
 
 
Meeting Date:      ​ May 12, 2025 
  
Place on Agenda:​ Work Session 
  
Action Requested:  ​ None. 
  
Attachment:         ​ None. 
 
 
Topic:  Department Updates 
Presenter(s):  District Cabinet Team 
Background: 
  

As part of the Monday, May 12 Work Session, our District Cabinet team will share brief 
updates on the key work happening in each department. This is an opportunity to highlight 
current priorities, progress, and focus areas across the district. 

These updates are meant to keep you informed and provide a snapshot of the work supporting 
our schools, staff, and students. 

Recommendation: 
 
N/A 
 
 
Alternatives: 
 
N/A 
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
 
Meeting Date:​ May 12, 2025 
 
Place on Agenda:​ Work Session & Business Meeting 
 
Action Requested:​ Approval 
 
Attachment:​ ​ Education Identity and Access Management Board Resolution 
 
 
Topic:  Identified Official with Authority (IOwA) designation 
Presenter(s):  Lisa Brandecker, Manager of Administrative Services 
Background: 
 
The Minnesota Department of Education (MDE), Professional Educator Licensing 
Standards Board (PELSB), and Office of Higher Education (OHE) require annual 
designation of an Identified Official with Authority (IOwA) for each local educational 
agency that uses the Education Identity Access Management (EDIAM) system. The IOwA 
is responsible for authorizing, reviewing, and recertifying user access for their local 
educational agency in accordance with the State of Minnesota Enterprise Identity and 
Access Management Standard, which states that all user access rights to Minnesota state 
systems must be reviewed and recertified at least annually. The IOwA will authorize user 
access to State of Minnesota Education secure systems in accordance with the user’s 
assigned job duties, and will revoke that user’s access when it is no longer needed to 
perform their job duties. 
 
 
Recommendation: 
 
Recommendation to approve the Education Identity and Access Management Board 
Resolution that designates Dr. Brian Zambreno as the Identified Official with Authority 
for Education Identity Access Management for South St. Paul Public School Dist. 
0006-03. 
 
Alternatives: 
 
Do not approve Dr. Zambreno as the District’s IOwA representative and direct 
administration with next steps. 
 
 

 



Instructions for Districts and Schools: Copy the form below onto your district or school letterhead, complete the 

information requested in the six spaces shown, then scan and email the completed form to:  

useraccess.mde@state.mn.us.  

Education Identity and Access Management Board Resolution 

The Minnesota Department of Education (MDE), Professional Educator Licensing Standards Board (PELSB), and 

Office of Higher Education (OHE) require annual designation of an Identified Official with Authority (IOwA) for 

each local educational agency that uses the Education Identity and Access Management (EDIAM) system. The 

IOwA is responsible for authorizing, reviewing, and recertifying user access for their local educational agency in 

accordance with the State of Minnesota Enterprise Identity and Access Management Standard, which states that 

all user access rights to Minnesota state systems must be reviewed and recertified at least annually. The IOwA 

will authorize user access to State of Minnesota Education secure systems in accordance with the user’s assigned 

job duties, and will revoke that user’s access when it is no longer needed to perform their job duties.  

Your school board or equivalent governing board must designate an IOwA to authorize user access to State of 

Minnesota Education secure websites for your organization. This EDIAM board resolution must be completed 

and submitted to the Minnesota Department of Education annually, as well as any time there is a change in the 

assignment of the Identified Official with Authority. 

It is strongly recommended that only one person at the local educational agency or organization (the 

superintendent or exec. director) is designated as the IOwA. The IOwA will grant the IOwA Proxy role(s). 

Designation of the Identified Official with Authority for Education Identity and Access Management 

Organization Name: South St. Paul Public Schools, Special School District 6 

6-Digit or 9-Digit Organization Number (e.g. 1234-01 or 1234-01-000): 006-03 

Superintendent or Exec. Director Name: Dr. Brian Zambreno, Superintendent 

Will act as the IOwA?  __X___ Yes _____ No 

If no, identify below the individual who will act as the IOwA for your organization. 

The Superintendent or Exec. Director recommends the Board authorize the below named individual(s) to act as 

the Identified Official with Authority (IOwA) for this organization: 

Print Name: ​ ___________________________________________________________________ 

Title: ​ ​ ____________________________________________________________________ 

Board Member Signature: 

Name:​ _______________________________________________________  

Date:​ _______________________________________________________ 

 

Once the EDIAM Board Resolution is completed, scan and email it to:  useraccess.mde@state.mn.us 

mailto:useraccess.mde@state.mn.us
mailto:useraccess.mde@state.mn.us


 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
 
 
Meeting Date:      ​ May 12, 2025 
  
Place on Agenda:​ Work Session 
  
Action Requested:  ​ None. 
  
Attachment:  ​​ Calendar of Events 2024-25 
 
Topic:  2024-25 Calendar of Events 
Presenter(s):  Lisa Brandecker, Manager of Administrative Services and Communications 
Background:  

The School Board will explore opportunities to collaborate with students, staff, families, and 
the greater South St. Paul community to further the district’s mission and vision. 

To enhance communication, streamline planning, and provide our new Board members with 
insight into key end-of-year events, Lisa Brandecker, Manager of Administrative Services and 
Communications, has developed a Calendar of Events document. This resource will be 
continuously updated as new events and opportunities arise. 

 
Recommendation: 
 
N/A 
 
Alternatives: 
 
N/A 
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https://docs.google.com/document/d/126tFawo_jjXOJsv6KQviVdjwCiGI_Uot43l_cmgxGXI/edit?usp=sharing


SOUTH ST. PAUL PUBLIC SCHOOLS
School Board Agenda Item

Place on Agenda: Work Session

Action Requested: None. Discussion Only.

Attachment: None

Topic: Committee Updates
Presenter(s): School Board Members
Background:

School Board members will provide an update for the following committees that they serve
on:

● District 917
● AMSD
● Community Education
● Educational Foundation
● Finance, Facilities, and Long-Range Planning
● Local Issues
● Policy
● SSP Open Foundation
● Superintendent Executive

Recommendation:

N/A

Alternatives:

N/A

Passionate Learners Positively Changing Our World
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