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102 EQUAL EDUCATIONAL OPPORTUNITY 

 

 

I. PURPOSE 
 

A. The purpose of this policy is to ensure that equal educational opportunity is 

provided for all students of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to provide equal educational opportunity for all 

students.  The school district does not unlawfully discriminate on the basis of 

race, color, creed, religion, national origin, sex, marital status, parental status, 

status with regard to public assistance, disability, sexual orientation, including 

gender identity and expression, or age.  The school district also makes reasonable 

accommodations for students with disabilities. 
 

[Note:  Part of the definition of “sexual orientation” within the Minnesota Human 

Rights Act (MHRA) is “having or being perceived as having a self-image or 

identity not traditionally associated with one’s biological maleness or 

femaleness,” which is how gender identity and expression gain protection under 

the MHRA. Minn. Stat. § 363A.03, Subd. 44.] 

 

B. The school district prohibits harassment and discrimination of any individual 

based on any of the protected classification listed above.  For information about 

the types of conduct that constitute violation of the school district’s policy on 

harassment and violence and the school district’s procedures for addressing such 

complaints, refer to the school district’s policy on harassment and violence 

(Policy 413). 

 

C. The school district prohibits discrimination of students with a disability, within 

the intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who 

need services, accommodations, or programs in order to receive a free appropriate 

public education. For information as to protections that may apply pursuant to 

Section 504 and the school district’s corresponding procedures for addressing 

disability discrimination complaints, refer to the school district’s policy on 

student disability nondiscrimination (Policy 521). 
 

D. The school district prohibits sexual harassment discrimination of any individual 

on the basis of sex in its education programs or activities.  For information as to 

the protections that apply pursuant to Title IX and school district’s corresponding 
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procedures and processes for addressing sexual harassment and discrimination 

refer to the school district’s policy on Title IX sex nondiscrimination (Policy 

522). 
 

E. The school district shall provide equal opportunity for members of each sex and 

to members of all races and ethnicities to participate in its athletic program. In 

determining whether equal opportunity to participate in athletic programs is 

available for the purposes of this law, at least the following factors shall be 

considered to the extent that they are applicable to a given situation: whether the 

opportunity for males and females to participate in the athletic program reflects 

the demonstrated interest in athletics of the males and females in the student body 

of the educational institution; whether the opportunity for members of all races 

and ethnicities to participate in the athletic program reflects the demonstrated 

interest in athletics of members of all races and ethnicities in the student body of 

the educational institution; whether the variety and selection of sports and levels 

of competition effectively accommodate the demonstrated interests of members of 

each sex; whether the variety and selection of sports and levels of competition 

effectively accommodate the demonstrated interests of members of all races and 

ethnicities; the provision of equipment and supplies; scheduling of games and 

practice times; assignment of coaches; provision of locker rooms; practice and 

competitive facilities; and the provision of necessary funds for teams of one sex. 
 

F. This policy applies to all areas of education including academics, coursework, co-

curricular and extracurricular activities, or other rights or privileges of enrollment. 

 

G. Every school district employee shall be responsible for complying with this policy 

conscientiously. 

 

H. Any student, parent or guardian having questions regarding this policy should 

discuss it with the appropriate school district official as provided by policy.  In the 

absence of a specific designee, an inquiry or a complaint should be referred to the 

superintendent. 
 
Legal References: Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and Violence 

Policy) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 

20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 
 

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)  

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy, Grievance 

Procedure and Process) 
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418 DRUG FREE WORKPLACE/DRUG-FREE SCHOOL 

 

 

I. PURPOSE 
 

The purpose of this policy is to maintain a safe and healthful environment for employees 

and students by prohibiting the use of alcohol, toxic substances, medical cannabis, 

nonintoxicating cannabinoids, (including edible cannabinoid products), and controlled 

substances without a physician’s prescription. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. Use of alcohol, toxic substances, medical cannabis, nonintoxicating cannabinoids, 

(including edible cannabinoid products), and controlled substances before, during, 

or after school hours, at school or in any other school location, is prohibited as 

general policy.  Paraphernalia associated with controlled substances is prohibited. 

 

B. A violation of this policy occurs when any student, teacher, administrator, other 

school district personnel, or member of the public uses or possesses alcohol, toxic 

substances, medical cannabis, nonintoxicating cannabinoids, (including edible 

cannabinoid products), or controlled substances in any school location. 

 

C. An individual may not use or possess cannabis flower, cannabis products, lower-

potency hemp edibles, or hemp-derived consumer products in a public school, as 

defined in Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13, 

including all facilities, whether owned, rented, or leased, and all vehicles that the 

school district owns, leases, rents, contracts for, or controls. 

 

D. The school district will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school personnel, or 

member of the public who violates this policy. 

 

III. DEFINITIONS 
 

A. “Alcohol” includes any alcoholic beverage containing more than one-half of one 

percent alcohol by volume. 

 

B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, 

amphetamines, barbiturates, marijuana, anabolic steroids, or any other controlled 

substance as defined in Schedules I through V of the Controlled Substances Act, 

21 United States Code section 812, including analogues and look-alike drugs. 
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C. “Edible cannabinoid product” means any product that is intended to be eaten or 

consumed as a beverage by humans, contains a cannabinoid in combination with 

food ingredients, and is not a drug. 

 

D. “Nonintoxicating cannabinoid” means substances extracted from certified hemp 

plants that do not produce intoxicating effects when consumed by injection, 

inhalation, ingestion, or by other immediate means. any route of administration. 

 

E. “Medical cannabis” means any species of the genus cannabis plant, or any 

mixture or preparation of them, including whole plant extracts and resins, and is 

delivered in the form of: (1) liquid, including but not limited to, oil; (2) pill; (3) 

vaporized delivery method with use of liquid or oil but which does not require the 

use of dried leaves or plant form; or (4) combustion with use of dried, raw 

cannabis; or (5) any other method, approved by the commissioner. 

 

F. “Possess” means to have on one’s person, in one’s effects, or in an area subject to 

one’s control. 

 

G. “School location” includes any school building or on any school premises; in any 

school-owned vehicle or in any other school-approved vehicle used to transport 

students to and from school or school activities; off school property at any school-

sponsored or school-approved activity, event, or function, such as a field trip or 

athletic event, where students are under the jurisdiction of the school district; or 

during any period of time such employee is supervising students on behalf of the 

school district or otherwise engaged in school district business. 

 

H. “Sell” means to sell, give away, barter, deliver, exchange, distribute or dispose of 

to another, or to manufacture; or to offer or agree to perform such an act, or to 

possess with intent to perform such an act. 

 

I. “Toxic substances” includes: (1) glue, cement, aerosol paint, containing toluene, 

benzene, xylene, amyl nitrate, butyl nitrate, nitrous oxide, or containing other 

aromatic hydrocarbon solvents, but does not include glue, cement, or paint 

contained in a packaged kit for the construction of a model automobile, airplane, 

or similar item; (2) butane or a butane lighter; or (3) any similar substance 

declared to be toxic to the central nervous system and to have a potential for 

abuse, by a rule adopted by the commissioner of health. 

 

J. “Use” means to sell, buy, manufacture, distribute, dispense, be under the 

influence of, or consume in any manner, including, but not limited to, 

consumptions by injection, inhalation, ingestion, or by any other immediate 

means. includes to sell, buy, manufacture, distribute, dispense, possess, use, or be 

under the influence of alcohol, toxic substances, medical cannabis, 

nonintoxicating cannabinoids (including edible cannabinoid products), and/or 



 
 
 
 

418-3 

controlled substances, whether or not for the purpose of receiving remuneration or 

consideration. 

 

IV. EXCEPTIONS 
 

A. A violation of this policy does not occur when a person brings onto a school 

location, for such person’s own use, a controlled substance, except medical 

cannabis, nonintoxicating cannabinoids, or edible cannabinoid products, which 

has a currently accepted medical use in treatment in the United States and the 

person has a physician’s prescription for the substance.  The person shall comply 

with the relevant procedures of this policy. 

 

B. A violation of this policy does not occur when a person possesses an alcoholic 

beverage in a school location when the possession is within the exceptions of 

Minnesota Statutes section 624.701, Subdivsion 1a (experiments in laboratories; 

pursuant to a temporary license to sell liquor issued under Minnesota laws or 

possession after the purchase from such a temporary license holder). 

 

C. A violation of this policy does not occur when a person uses or possesses a toxic 

substance unless they do so with the intent of inducing or intentionally aiding 

another in inducing intoxication, excitement, or stupefaction of the central 

nervous system, except under the direction and supervision of a medical doctor. 

 

V. PROCEDURES 
 

A. Students who have a prescription from a physician for medical treatment with a 

controlled substance, except medical cannabis, nonintoxicating cannabinoids, or 

edible cannabinoid products, must comply with the school district’s student 

medication policy. 

 

B. Employees who have a prescription from a physician for medical treatment with a 

controlled substance, except medical cannabis, nonintoxicating cannabinoids, or 

edible cannabinoid products, are permitted to possess such controlled substance 

and associated necessary paraphernalia, such as an inhaler or syringe.  The 

employee must inform his or her supervisor.  The employee may be required to 

provide a copy of the prescription. 

 

C. New employees shall be provided with written summary of this Drug-Free 

Workplace/Drug-Free School policy and shall be required to acknowledge that he 

or she has received the policy summary.  Policies are accessible to all employees 

on the school districts’ website. 

 

D. Employees are subject to the school district’s drug and alcohol testing policies 

and procedures. 
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E. Members of the public are not permitted to possess controlled substances, 

nonintoxicating cannabinoids, or edible cannabinoid products, in a school location 

except with the express permission of the superintendent. 

 

F. No person is permitted to possess or use medical cannabis, nonintoxicating 

cannabinoids, or edible cannabinoid products, on a school bus or van; or on the 

grounds of any preschool or primary or secondary school; or on the grounds of 

any childcare facility. This prohibition includes (1) vaporizing or combusting 

medical cannabis on any form of public transportation where the vapor or smoke 

could be inhaled by a minor child or in any public place, including indoor or 

outdoor areas used by or open to the general public or place of employment; and 

(2) operating, navigating, or being in actual physical control of any motor vehicle 

or working on transportation property, equipment or facilities while under the 

influence of medical cannabis, nonintoxicating cannabinoids, or edible 

cannabinoid products. 

 

G. Possession of alcohol on school grounds pursuant to the exceptions of Minnesota 

Statutes 624.701, Subdivision 1a, shall be by permission of the school board only.  

The applicant shall apply for permission in writing and shall follow the school 

board procedures for placing an item on the agenda. 

 

VI. SCHOOL PROGRAMS 
 

A. Starting in the 2026-2027 school year, the school district must implement a 

comprehensive education program on cannabis use and substance use, including 

but not limited to the use of fentanyl or mixtures containing fentanyl, for students 

in middle school and high school. The program must include instruction on the 

topics listed in Minnesota Statutes, section 120B.215, subdivision 1 and must: 
 

1. respect community values and encourage students to communicate with 

parents, guardians, and other trusted adults about cannabis use and 

substance use, including but not limited to the use of fentanyl or mixtures 

containing fentanyl; and 

 

2. refer students to local resources where students may obtain medically 

accurate information about cannabis use and substance use, including but 

not limited to the use of fentanyl or mixtures containing fentanyl, and 

treatment for a substance use disorder. 

 

B. School district efforts to develop, implement, or improve instruction or 

curriculum as a result of the provisions of this section must be consistent with 

Minnesota Statutes, sections 120B.10 and 120B.11. 

 

C. Notwithstanding any law to the contrary, the school district shall have a procedure 

for a parent, a guardian, or an adult student 18 years of age or older to review the 

content of the instructional materials to be provided to a minor child or to an adult 
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student pursuant to this article. The district must allow a parent or adult student to 

opt out of instruction under this article with no academic or other penalty for the 

student and must inform parents and adult students of this right to opt out. 
 

VII. ENFORCEMENT 
 

A. Students 
 

1. Students may be required to participate in programs and activities that 

provide education against the use of alcohol, tobacco, marijuana, 

smokeless tobacco products, and electronic cigarettes, and nonintoxicating 

cannabinoids; and  (including edible cannabinoid products.) 

 

2. Students may be referred to drug or alcohol assistance or rehabilitation 

programs; school based mental health services, mentoring and counseling, 

including early identification of mental health symptoms, drug use and 

violence and appropriate referral to direct individual or group counselling 

service. which may be provided by school based mental health services 

providers; and/or referral to law enforcement officials when appropriate. 

 

3. A student who violates the terms of this policy shall be subject to 

discipline in accordance with the school district’s discipline policy.  Such 

discipline may include suspension or expulsion from school. 
 

B. Employees 
 

1. As a condition of employment in any federal grant, each employee who is 

engaged either directly or indirectly in performance of a federal grant shall 

abide by the terms of this policy and shall notify his or her supervisor in 

writing of his or her conviction of any criminal drug statute for a violation 

occurring in any of the places listed above on which work on a school 

district federal grant is performed, no later than five (5) calendar days after 

such conviction. Conviction means a finding of guilt (including a plea of 

nolo contendere) or imposition of sentence, or both, by any judicial body 

charged with the responsibility to determine violations of the federal or 

state criminal drug statutes. 
 

2. An employee who violates the terms of this policy is subject to 

disciplinary action, including nonrenewal, suspension, termination, or 

discharge as deemed appropriate by the school board. 

 

3. In addition, any employee who violates the terms of this policy may be 

required to satisfactorily participate in a drug and/or alcohol abuse 

assistance or rehabilitation program approved by the school district.  Any 

employee who fails to satisfactorily participate in and complete such a 

program is subject to nonrenewal, suspension, or termination as deemed 

appropriate by the school board. 
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4. Sanctions against employees, including nonrenewal, suspension, 

termination, or discharge shall be pursuant to and in accordance with 

applicable statutory authority, collective bargaining agreements, and 

school district policies. 

 

C. The Public 
 

A member of the public who violates this policy shall be informed of the policy 

and asked to leave.  If necessary, law enforcement officials will be notified and 

asked to provide an escort. 

 
 

 
Legal References: Minn. Stat. § 120B.215 (Education on Cannabis Use and Substance Use) 

   Minn. Stat. § 121A.22 (Administration of Drugs and Medicine) 

Minn. Stat. § 121A.40-§ 121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 151.72 (Sale of Certain Cannabinoid Products) 

Minn. Stat. § 152.01, Subd. 15a (Definitions) 

Minn. Stat. § 152.0264 (Cannabis Sale Crimes) 

   Minn. Stat. § 152.22, subd. 6 Definitions; Medical Cannabis) 

   Minn. Stat. § 152.23 (Limitations; Medical Cannabis) 

   Minn. Stat. § 169A.31 (Alcohol-Related School Bus or Head Start Bus Driving) 

   Minn. Stat. § 340A.101 (Definitions; Alcoholic Beverage) 

   Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses) 

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses) 

Minn. Stat. § 342.09 (Personal Adult Use of Cannabis) 

Minn. Stat. § 342.56 (Limitations) 

Minn. Stat. § 609.684 (Abuse of Toxic Substances) 

Minn. Stat. § 624.701 (Alcohol in Certain Buildings or Grounds) 

41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act) 

20 U.S.C. § 7101-7122 (Student Support and Academic Enrichment Grants) 

21 U.S.C. § 812 (Schedules of Controlled Substances) 

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances) 

34 C.F.R. Part 84 (Government-Wide Requirements for Drug-Free Workplace) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing) 

MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 419 (Tobacco-Free Environment; Possession and use of 

Tobacco, Tobacco-Related Devices, and Electronic Delivery Devices; Vaping Awareness 

and Prevention Instruction) 

MSBA/MASA Model Policy 506 (Student Discipline) 

   MSBA/MASA Model Policy 516 (Student Medication) 
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419 TOBACCO-FREE ENVIRONMENT; POSSESSION AND USE OF TOBACCO, 

TOBACCO-RELATED DEVICES, AND ELECTRONIC DELIVERY DEVICES; 

VAPING AWARENESS AND PREVENTION AND INSTRUCTION EDUCATION 

 

 

I. PURPOSE 
 

The purpose of this policy is to maintain a learning and working environment that is 

tobacco free. 

 

 

II. GENERAL STATEMENT OF POLICY 
 

A. A violation of this policy occurs when any student, teacher, administrator, other 

school personnel of the school district or person smokes or uses tobacco or 

tobacco-related devices, or carries or uses an activated electronic delivery device 

in a public school.  This prohibition extends to all facilities, whether owned, 

rented, or leased, and all vehicles that a school district owns, leases, rents, 

contracts for, or controls.  In addition, this prohibition includes vehicles used, in 

whole or in part, for work purposes, during hours of school operation, if more 

than one person is present.  This prohibition includes all school district property 

and all off-campus events sponsored by the school district. 

 

B. A violation of this policy occurs when any elementary school, middle school, or 

secondary school student possesses any type of tobacco or tobacco-related 

devices, or electronic delivery devices in a public school.  This prohibition 

extends to all facilities, whether owned, rented, or leased, and all vehicles that a 

school district owns, leases, rents, contracts for, or controls and includes vehicles 

used, in whole or in part, for work purposes, during hours of school operation, if 

more than one person is present.  This prohibition includes all school district 

property and all off-campus events sponsored by the school district. 

 

C. The school district will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school personnel, or 

person who is found to have violated this policy. 

 

D. The school district will not solicit or accept any contributions or gifts of money, 

curricula, materials, or equipment from companies that directly manufacture and 

are identified with tobacco products, tobacco-related devices, or electronic 

delivery devices.  The school district will not promote or allow promotion of 

tobacco products or electronic delivery devices on school property or at school-

sponsored events. 
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III. DEFINITIONS 
 

A. “Electronic delivery device” means any product containing or delivering nicotine, 

lobelia, or any other substance, whether natural or synthetic, intended for human 

consumption through inhalation of aerosol or vapor from the product. Electronic 

delivery devices include but are not limited to devices manufactured, marketed, or 

sold as electronic cigarettes, electronic cigars, electronic pipe, vape pens, modes, 

tank systems, or under any other product name or descriptor. An electronic 

delivery device includes any component part of a product, whether or not 

marketed or sold separately.  An electronic delivery device excludes drugs, 

devices, or combination products, as those terms are defined in the Federal Food, 

Drug, and Cosmetic Act, that are authorized for sale by the United States Food 

and Drug Administration. 

 

B. “Heated tobacco product” means a tobacco product that produces aerosols 

containing nicotine and other chemicals which are inhaled by users through the 

mouth. 

 

C. “Tobacco” means cigarettes and any product containing, made, or derived from 

tobacco that is intended for human consumption, whether chewed, smoked, 

absorbed, dissolved, inhaled, snorted, sniffed, or ingested by any other means, or 

any component, part, or accessory of a tobacco product including, but not limited 

to, cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready 

rubbed, and other smoking tobacco; snuff; snuff flour; cavendish; plug and twist 

tobacco; fine cut and other chewing tobacco; shorts; refuse scraps, clippings, 

cuttings and sweepings of tobacco; and other kinds and forms of tobacco.  

Tobacco excludes any drugs, devices, or combination products, as those terms are 

defined in the Federal Food, Drug, and Cosmetic Act, that are authorized for sale 

by the United States Food and Drug Administration. 

 

D. “Tobacco-related devices” means cigarette papers or pipes for smoking or other 

devices intentionally designed or intended to be used in a manner which enables 

the chewing, sniffing, smoking, or inhalation of aerosol or vapor of tobacco or 

tobacco products.  Tobacco-related devices include components of tobacco-

related devices which may be marked or sold separately.   

 

E. “Smoking” means inhaling, exhaling, burning or carrying any lighted or heated 

cigar, cigarette, pipe, or any other lighted or heated product containing, made, or 

derived from nicotine, tobacco, marijuana, or other plant, whether natural or 

synthetic, that is intended for inhalation. Smoking includes carrying or using an 

activated electronic delivery device. 

 

F. “Vaping” means using an activated electronic delivery device or heated tobacco 

product. 
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IV. EXCEPTIONS 
 

A. A violation of this policy does not occur when an American Indian adult lights 

tobacco on school district property as a part of a traditional American Indian 

spiritual or cultural ceremony.  An American Indian student may carry a medicine 

pouch containing loose tobacco intended as observance of traditional spiritual or 

cultural practices. An American Indian is a person who is a member of an Indian 

tribe as defined under Minnesota law. 

 

B. A violation of this policy does not occur when an adult non-student possesses a 

tobacco or nicotine product that has been approved by the United States Food and 

Drug Administration for sale as a tobacco cessation product, as a tobacco 

dependence product, or for other medical purposes, and is being marketed and 

sold solely for such an approved purpose.  Nothing in this exception authorizes 

smoking or use of tobacco, tobacco-related devices, or electronic delivery devices 

on school property or at off-campus events sponsored by the school district. 

 

 

V. VAPING PREVENTION INSTRUCTION 
 

A. The school district must provide vaping prevention instruction at least once to 

students in grades 6 through 8. 
 

B. The school district may use instructional materials based upon the Minnesota 

Department of Health’s school e-cigarette toolkit or may use other smoking 

prevention instructional materials with a focus on vaping and the use of electronic 

delivery devices and heated tobacco products. The instruction may be provided as 

part of the school district’s locally developed health standards. 

 

 

VI. ENFORCEMENT 
 

A. All individuals on school premises shall adhere to this policy. 

 

B. Students who violate this tobacco-free policy shall be subject to school district 

discipline procedures. 

 

C. School district administrators and other school personnel who violate this 

tobacco-free policy shall be subject to school district discipline procedures. 

 

D. School district action taken for violation of this policy will be consistent with 

requirements of applicable collective bargaining agreements, Minnesota or federal 

law, and school district policies. 

 

E. Persons who violate this tobacco-free policy may be referred to the building 

administration or other school district supervisory personnel responsible for the 

area or program at which the violation occurred. 
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F. School administrators may call the local law enforcement agency to assist with 

enforcement of this policy.  Smoking or use of any tobacco product in a public 

school is a violation of the Minnesota Clean Indoor Air Act and/or the Freedom to 

Breathe Act of 2007 and is a petty misdemeanor.  A court injunction may be 

instituted against a repeated violator. 

 

G. No persons shall be discharged, refused to be hired, penalized, discriminated 

against, or in any manner retaliated against for exercising any right to a smoke-

free environment provided by the Freedom to Breathe Act of 2007 or other law. 

 

 

VII. DISSEMINATION OF POLICY 
 

A. A summary of this policy shall appear in the student handbook. 
 

B. The school district will develop a method of discussing this policy with students 

and employees. 

 
Legal References: Minn. Stat. § 120B.238 (Vaping Awareness and Prevention) 

   Minn. Stat. § 144.411 – 144.417 (Minnesota Clean Indoor Air Act) 

Minn. Stat. § 609.685 (Sale of Tobacco to Persons Under Age 21) 

2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007) 
 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 

MSBA/MASA Model Policy 506 (Student Discipline) 
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602 ORGANIZATION OF SCHOOL CALENDAR AND SCHOOL DAY 

 

 

I. PURPOSE 
 

The purpose of this policy is to provide for a timely determination of the school calendar 

and school day. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school calendar and schedule of the school day are important to parents, students, 

employees, and the general public for advance, effective, planning of the school year. 

 

III. CALENDAR RESPONSIBILITY 
 

A. The school calendar shall be adopted annually by the school board.  It shall meet 

all provisions of Minnesota statutes pertaining to minimum number of school 

days and other provisions of law.  The school calendar shall establish student 

days, workshop days for staff, provide for emergency closings and other 

information related to students, staff and parents. 

 

B. Except for learning programs during summer and flexible learning year programs, 

the school district will not commence an elementary or secondary school year 

before Labor Day, except as provided in Section III.B.1., III.B.2., or III.B.3.  

Days devoted to teacher’s workshops may be held before Labor Day. 
 

1. The school district may begin the school year on any day before Labor 

Day to accommodate a construction or remodeling project of $400,000 or 

more affecting a school district school facility. 
 

2. The school district may begin the school year on any day before Labor 

Day if the school district has agreement under Minnesota Statutes, section 

123A.30, 123A.32, or 123A.35 with a school district that qualifies under 

Section III.B.1. 
 

3. The school district may begin the school year on any day before Labor 

Day if the school district agrees to the same schedule with a school district 

in an adjoining state. 
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C. Employee and advisory groups shall be provided an opportunity to participate in 

school calendar considerations through a meet and confer process. 

 

IV. SCHOOL DAY RESPONSIBILITY 
 

A. The superintendent or designee shall be responsible for developing a schedule for 

the student day, subject to review by the school board.  All requirements and 

provisions of Minnesota Statutes and Minnesota Department of Education Rules 

shall be met. 

 

B. In developing the student day schedule, the superintendent shall consider such 

factors as school bus schedules, cooperative programs, differences in time 

requirements at various grade levels, effective utilization of facilities, cost 

effectiveness, and other concerns deserving of attention. 

 

C. Proposed changes in the school day shall be subject to review and approval by the 

school board. 

 

 

V. E-LEARNING DAYS 
 

A. An “e-learning day” is a school day where a school offers full access to online 

instruction provided by students’ individual teachers due to inclement weather. 

 

B. A school district may designate up to five e-learning days in one school year. 

 

C. An e-learning day is counted as a day of instruction and included in the hours of 

instruction pursuant to Section III.A., above. 

 

D. A school board may adopt an e-learning day plan after consulting with the 

exclusive representative of the teachers. The e-learning day plan developed by the 

school district will include accommodations for students without Internet access 

at home and for digital device access for families without the technology or with 

an insufficient amount of technology for the number of children in the household.  

The plan must also provide accessible options for students with disabilities. 

 

E. The school district must notify parents and students of its e-learning day plan at 

the beginning of each school year. 

 

F. When an e-learning day is declared by the school district, notice must be provided 

to parents and students at least two hours prior to the normal school start time that 

students will need to follow the e-learning day plan for that day. 

 

G. On an e-learning day, each student’s teacher must be accessible both online and 

by telephone during normal school hours to assist students and parents. 
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H. When the school district declares an e-learning day, it must continue to pay the 

full wages for scheduled work hours and benefits of all school employees for the 

duration of the e-learning period. During the e-learning period, school employees 

must be allowed to work from home to the extent practicable, be assigned to work 

in an alternative location, or be retained on an on-call basis for any potential need. 
 

 
Legal References: Minn. Stat. § 120A.40 (School Calendar) 

Minn. Stat. § 120A.41 (Length of School Year; Days of Instruction) 

Minn. Stat. § 120A.414 (E-Learning Days) 

Minn. Stat. § 120A.415 (Extended School Calendar) 

Minn. Stat. § 120A.42 (Holidays) 

Minn. Stat. § 122A.40, Subds. 7 and 7a (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41, Subds. 4 and 4a (Teacher Tenure Act; Cities of the First Class; 

Definitions) 

Minn. Stat. § 127A.41, Subd. 7 (Distribution of School Aids; Appropriation) 

 

 

Legal References: Minn. Stat. § 10.55 (Juneteenth) 

Minn. Stat. § 120A.40 (School Calendar) 

Minn. Stat. § 120A.41 (Length of School Year; Hours of Instruction) 

Minn. Stat. § 120A.414 (E-Learning Days) 

Minn. Stat. § 120A.415 (Extended School Calendar) 

Minn. Stat. § 120A.42 (Conduct of School on Certain Holidays) 

Minn. Stat. § 122A.40, Subds. 7 and 7a (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41, Subds. 4 and 4a (Teacher Tenure Act; Cities of the First Class; 

Definitions) 

Minn. Stat. § 123A.30 (Agreements for Secondary Education) 

Minn. Stat. § 123A.32 (Interdistrict Cooperation) 

Minn. Stat. § 123A.35 (Cooperation and Combination) 

Minn. Stat. § 124D.126 (Powers and Duties of Commissioner; Flexible Learning Year 

Programs) 

Minn. Stat. § 124D.151 (Voluntary Prekindergarten Program) 

Minn. Stat. § 124E.25 (Payment of Aids to Charter Schools) 

Minn. Stat. § 127A.41, Subd. 7 (Distribution of School Aids; Appropriation) 

Minn. Stat. § 645.44 (Words and Phrases Defined) 

 

 

Cross References: MSBA/MASA Model Policy 425 (Staff Development) 
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616 SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 

 

 

I. PURPOSE 
 

The purpose of this policy is to focus public education strategies on a process which 

promotes higher academic achievement for all students and ensures broad-based 

community participation in decisions regarding the implementation of the Minnesota K-

12 Academic Standards and federal law. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school district will establish a system to review and improve instruction, curriculum 

and assessment, which will include substantial input by students, parents or guardians and 

local community members.  The school district will be accountable to the public and the 

state through annual reporting. 
 

Implementation of the Minnesota K-12 Academic Standards and federal law requires 

accountability for the school district.  The school district established a system to 

transition to the graduation requirements of the Minnesota K-12 Academic Standards.  

The school district also established a system to review and improve instruction, 

curriculum, and assessment which will include substantial input by students, parents or 

guardians, and local community members.  The school district will be accountable to the 

public and the state through annual reporting. 

 

III. DEFINITIONS 
 

A. “Credit” means a student’s successful completion of an academic year of study or 

a student’s mastery of the applicable subject matter as determined by the school 

district. 

 

B. “Graduation Standards” means the credit requirements and Minnesota Academic 

Standards that school districts must offer and certify that students complete to be 

eligible for a high school diploma. 

 

C. “World’s best workforce” means striving to: meet school readiness goals; have all 

third grade students achieve grade-level literacy; close the academic achievement 

gap among all racial and ethnic groups of students and between students living in 

poverty and students not living in poverty; have all students attain career and 

college readiness before graduating from high school; and have all students 

graduate from high school. 
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IV. ESTABLISHMENT OF GOALS; IMPLEMENTATION; EVALUATION AND 

REPORTING 
 

A. School District Goals 
 

1. The school board has established school district-wide goals, which provide 

broad direction for the school district.  Incorporated in these goals are the 

graduation and education standards contained in the Minnesota Academic 

Standards and federal law.  The broad goals shall be reviewed annually 

and approved by the school board.  The school board shall adopt annual 

goals based on the recommendations of the school district’s Advisory 

Committee. 

 

2. The  District Advisory Committee, created under Policy 603 (Curriculum 

Development) is established by the school board to will ensure active 

community participation in all phases of planning and improving the 

instruction and curriculum affecting state and district academic standards. 
 

3. The school district-wide improvement goals should address 

recommendations identified through the District Advisory Committee 

process.  The school district’s goal setting process will include 

consideration of individual site goals.  School district goals may also be 

developed through an education effectiveness program, an evaluation of 

student progress committee, or through some other locally determined 

process. 

 

B. System for Reviewing All Instruction and Curriculum. 

Incorporated in the process will be analysis of the school district’s progress 

toward implementation of the Minnesota Academic Standards.  Instruction and 

curriculum shall be reviewed and evaluated by taking into account strategies and 

best practices, student outcomes, principal evaluations under Minn. Stat. § 

123B.147, Subd. 3, and teacher evaluations under Minn. Stat. § 122A.40, Subd. 8, 

or 122A.41, Subd. 5. 

 

A local cycle for continuous review of curriculum and instruction will be 

developed. 

 

C. Implementation of Graduation Requirements 
 

1. The District Advisory Committee shall also advise the school board on 

implementation of the state and local graduation requirements, including 

K-12 curriculum, assessment, student learning opportunities, and other 

related issues.  Recommendations of the District Advisory Committee 

shall be published annually to the community.  The school board shall 

receive public input and comment and shall adopt or update these policies 

at least annually. 
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2. The school board shall annually review and determine if student 

achievement levels at each school site meet state expectations.  If the 

school board determines that student achievement levels at a school site do 

not meet state expectations and the site has not made adequate yearly 

progress for two consecutive school years, the District Advisory 

Committee shall work with the school site to adopt a plan to raise student 

achievement levels to meet state and local expectations.  The District 

Advisory Committee may seek assistance from the Commissioner of the 

Department of Education (the Commissioner) in developing a plan, which 

must include parental involvement components. 

 

3. The educational assessment system component utilized by the school 

board to measure individual students’ educational progress must be based, 

to the extent annual tests are administered, on indicators of current 

achievement growth that show growth relative to an individual student’s 

prior achievement.  Indicators of achievement and prior achievement must 

be based on highly reliable statewide or district-wide assessments.  The 

school board will utilize models developed by the Commissioner for 

measuring individual student progress.  The school board must coordinate 

with the Department of Education in evaluating school sites and 

continuous improvement plans, consistent with best practices. 

 

D. Comprehensive Continuous Improvement of Student Achievement 
 

1. The District Advisory Committee will meet to advise and assist the school 

district in the implementation of the school district system accountability 

and comprehensive continuous improvement process. 
 

2. The District Advisory Committee, working in cooperation with other 

committees of the school district will provide active community 

participation in: 
 

a) Reviewing the school district instructional and curriculum plan, 

with emphasis on implementing the Minnesota Academic 

Standards; 
 

b) Identifying annual instruction and curriculum improvement goals 

for recommendation to the school board; 
 

c) Making recommendations regarding the evaluation process that 

will be used to measure school district progress toward its goals; 
 

d) Making recommendations regarding the development of the annual 

report. 
 

3. The District Advisory Committee shall meet the following criteria: 
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a) The District Advisory Committee shall ensure active community 

participation in all planning for instruction and curriculum 

affecting Graduation Standards. 
 

b) The District Advisory Committee shall make recommendations to 

the school board on school district-wide standards, assessments 

and program evaluation. 
 

c) Building teams may be established as subcommittees to develop 

and implement an education effectiveness plan and to carry out 

methods to improve instruction, curriculum, and assessments as 

well as methods to use technology in meeting the school district 

improvement plan. 
 

d) A local plan to evaluate student progress, using a local process, 

shall be used for developing a plan for assessment of student 

progress toward the Graduation Standards, as well as program 

evaluation data for use by the District Advisory Committee in the 

instruction and curriculum review process.  This plan shall 

annually be approved by the school board. 

 

4. The Advisory Committee shall, when possible, be comprised of at least 

two-thirds community representatives and shall reflect the diversity of the 

community.  To the extent possible, the Advisory Committee shall reflect 

the diversity of the school district and its school sites and include teachers, 

parents, support staff, students, and other community residents.  Included 

in its membership should be: 

 

a) The Director of Curriculum and Instruction (or similar educational 

leader) 
 

b) Principal(s) 
 

c) School Board Member(s) 
 

d) Student Representative(s) 
 

e) Teacher(s) 
 

f) Parent(s) 
 

g) Resident(s) without school-aged children, and/or 
 

h) Resident(s) representative of local business or industry 
 

i) School District Test Administrator (if different from “a.” above) 
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5. Translation services should be provided to the extent appropriate and 

practicable. 
 

6. The District Advisory Committee shall meet four – five times each year: 

 

E. Evaluation of Student Progress Committee 
 

A committee of professional staff shall develop a plan for assessment of student 

progress toward the Literacy by Grade 3, Graduation Standards, as well as 

program evaluation data for use by the District Advisory Committee to review 

instruction and curriculum, cultural competencies, including cultural awareness 

and cross-cultural communication, and student achievement.  This plan shall 

annually be reviewed by the school board. 

 

F. Reporting 
 

1. Consistent with Minn. Stat. § 120B.36, subdivision Subd. 1, the school 

board shall publish a report in the local newspaper with the largest 

circulation in the district, by mail, or by electronic means on the school 

district website. The school board shall hold an annual public meeting to 

review and revise, where appropriate, student achievement goals, local 

assessment outcomes, plans, strategies, and  practices for improving 

curriculum and instruction and cultural competency and efforts to 

equitably distribute diverse, effective, experienced, and in-field teachers, 

and to review school district success in realizing the previously adopted 

student achievement goals and related benchmarks and the improvement 

plans leading to the world’s best workforce. The school board must 

transmit an electronic summary of its report to the Commissioner in the 

form and manner the Commissioner determines. The school district shall 

periodically survey affected constituencies in their native languages, 

where appropriate and practicable, about their connection to and level of 

satisfaction with school. The school district shall include the results of this 

evaluation in its published reports and in its summary report to the 

Commissioner. 
 

2. The school performance report for a school site and a school district must 

include performance reporting information and calculate proficiency rates 

as required by the most recent reauthorized Elementary and Secondary 

Act. 
 

3. The school district must annually report the district's class size ratios by 

each grade to the commissioner of education in the form and manner 

specified by the commissioner.  
 

4. The school district must report whether programs funded with 

compensatory revenue are consistent with best practices demonstrated to 

improve student achievement. 
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Legal References: Minn. Stat. § 120B.018 (Definitions) 

Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements for 

Minnesota’s Students) 

Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, Instruction, 

and Student Achievement; Striving for the World’s Best Workforce) 

Minn. Stat. § 120B.35 (Student Academic Achievement and Growth) 

Minn. Stat. § 120B.36 (School Accountability) 

Minn. Stat. § 122A.40 (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41 (Teacher Tenure Act; Cities of the First Class; Definitions) 

Minn. Stat. § 123B.04 (Site Decision Making; Individualized Learning Agreement; Other 

Agreements) 

Minn. Stat. § 123B.147 (Principals) 

Minn. Stat. § 126C.12 (Learning and Development Revenue Amount and Use) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for Mathematics) 

Minn. Rules Parts 3501.0820 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 

 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s Students) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.35 (Student Achievement Levels) 

 Minn. Stat. § 123B.04 (Site Decision Making Agreement) 

Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to Graduation Standards - 

Mathematics and Reading) 

Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation Standards - 

Written Composition) 

Minn. Rules Part 3501.0160 (District Reporting Requirements) 

20 U.S.C. § 6301, et seq. Every Student Succeeds Act) 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, 

Modifications and Exemptions for IEP Section 504 Accommodation and LEP Students 

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and 

High School Standards) 

MSBA/MASA Model Policy 618 (Assessment of Standard Achievement) 

MSBA/MASA Model Policy 619 (Staff Development for Standards) 

MSBA/MASA Model Policy 620 (Credit for Learning) 
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601 SCHOOL DISTRICT CURRICULUM AND INSTRUCTION GOALS 

 

I. PURPOSE 
 

The purpose of this policy is to establish broad curriculum parameters for the school 

district that encompass the Minnesota Academic Standards and the federal Elementary 

and Secondary Education Act and are aligned with creating the world’s best workforce. 

 

II. GENERAL STATEMENT OF POLICY 
 

It is the policy of the school district to establish the “world’s best workforce” in which all 

learning in the school district should be directed and for which all school district learners 

should be held accountable. 

 

III. DEFINITIONS 
 

A. “Academic standard” means a summary description of student learning in a 

required content area or elective content area. 

 

B. “Antiracist” means actively working to identify and eliminate racism in all forms 

in order to change policies, behaviors, and beliefs that perpetuate racist ideas and 

actions. 

 

C. “Benchmark” means specific knowledge or skill that a student must master to 

complete part of an academic standard by the end of the grade level or grade 

band. 

 

D. "Culturally sustaining" means integrating content and practices that infuse the 

culture and language of Black, Indigenous, and People of Color communities who 

have been and continue to be harmed and erased through the education system. 
 

 

E. “Curriculum” means district or school adopted programs and written plans for 

providing students learning experiences that lead to expected knowledge, skills 

and career and college readiness. The term curriculum encompasses what is 

written, taught and assessed. 

 

F. “Ethnic studies” as defined in Minnesota Statutes, section 120B.25, has the same 

meaning for purposes of this section.  Ethnic studies curriculum may be integrated 

in existing curricular opportunities or provided through additional curricular 

offerings. 
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G. “Experiential learning” means learning for students that includes career 

exploration through a specific class or course or through work-based experiences 

such as job shadowing, mentoring, entrepreneurship, service learning, 

volunteering, internships, other cooperative work experience, youth 

apprenticeship, or employment. 
 

H. "Institutional racism" means structures, policies, and practices within and across  

institutions that produce outcomes that disadvantage those who are Black, 

Indigenous, and People of Color. 

 

I. “Instruction” means methods of providing learning experiences that enable 

students to meet state and district academic standards and graduation 

requirements including applied and experiential learning. 

 

J. “Performance measures” are measures to determine school district and school site 

progress in striving to create the world’s best workforce and must include at least 

the following: 
 

1. student performance on the National Assessment of Educational Progress 

where applicable; 

 

2. the size of the academic achievement gap; and rigorous course taking, 

including college-level advanced placement, international baccalaureate, 

postsecondary enrollment options including concurrent enrollment, other 

statutorily recognized courses of study or industry certification courses or 

programs and enrichment experiences by student subgroup; 

 

3. student performance on the Minnesota Comprehensive Assessments; 

 

4. high school graduation rates; and 

 

5. career and college readiness under Minn. Stat. § 120B.30, Subd. 1. 

 

K. “World’s best workforce” means striving to:  meet school readiness goals; have 

all third-grade students achieve grade-level literacy; close the academic 

achievement gap among all racial and ethnic groups of students and between 

students living in poverty and students not living in poverty; have all students 

attain career and college readiness before graduating from high school; and have 

all students graduate from high school. 

 

L. “Experiential learning” means learning for students that includes career 

exploration through a specific class or course or through work-based experiences 

such as job shadowing, mentoring, entrepreneurship, service learning, 

volunteering, internships, other cooperative work experience, youth 

apprenticeship, or employment. 
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IV. LONG-TERM STRATEGIC PLAN 
 

A. The school board, at a public meeting, shall adopt a comprehensive, long-term 

strategic plan to support and improve teaching and learning that is aligned with 

creating the world’s best workforce and includes the following: 

 

1. clearly defined school district and school site goals and benchmarks for 

instruction and student achievement for all student categories identified in 

Minnesota Statutes, section 120B.35, subdivision 3, paragraph (b)(2). 

under the federal Elementary and Secondary Education Act and two 

student gender categories of male and female; 

 

2. a process for assessing and evaluating each student’s progress toward 

meeting state and local academic standards and identifying the strengths 

and weaknesses of instruction in pursuit of student and school success and 

curriculum affecting students’ progress and growth toward career and 

college readiness and leading to the world’s best workforce; 

 

3. a system to periodically review and evaluate the effectiveness of all 

instruction and curriculum, taking into account strategies and best 

practices, student outcomes, principal evaluations under Minn. Stat. § 

123B.147, Subd. 3, students’ access to effective teachers who are 

members of populations under-represented among the licensed teachers in 

the district or school and who reflect the diversity of enrolled students 

under Minn. Stat. § 120B.35, subdivision Subd. 3(b)(2), and teacher 

evaluations under Minn. Stat. § 122A.40, subdivision Subd. 8, or 122A.41, 

Subd. 5; 

 

4. strategies for improving instruction, curriculum, and student achievement, 

including the English and, where practicable, the native language 

development and the academic achievement of English learners; 

 

5. a process to examine the equitable distribution of teachers and strategies to 

ensure children in low-income and minority children families, children in 

families of People of Color, and children in American Indian families are 

not taught at higher rates than other children by inexperienced, ineffective, 

or out-of-field teachers;  

 

6. education effectiveness practices that 
 

a) integrate high-quality instruction, rigorous curriculum, technology, 

and curriculum that is rigorous, accurate, antiracist, and culturally 

sustaining; a collaborative professional culture that develops and 

supports teacher quality, performance, and effectiveness; and; 
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b) ensure learning and work environments validate, affirm, embrace, 

and integrate cultural and community strengths for all students, 

families, and employees; 
 

c) provide a collaborative professional culture that seeks to retain 

qualified, racially and ethnically diverse staff effective at working 

with diverse students while developing and supporting teacher 

quality, performance, and effectiveness; and; 

 

7. an annual budget for continuing to implement the school district plan; and 
 

8. identifying a list of suggested and required materials, resources, sample 

curricula, and pedagogical skills for use in kindergarten through grade 12 

that accurately reflect the diversity of the state of Minnesota. 

 

B. The school district is not required to include information regarding literacy in a 

plan or report required under this section, except with regard to the academic 

achievement of English learners. 
 

C. School district site and school site goals shall include the following: 
 

1. All students will be required to demonstrate essential skills to effectively 

participate in lifelong learning.  These skills include: 
 

a) reading, writing, speaking, listening and viewing in the English 

language; 

 

b) mathematical and scientific concepts; 

 

c) locating, organizing, communicating and evaluating information 

and developing methods of inquiry (i.e. problem solving); 

 

d) creative and critical thinking, decision making and study skills; 

 

e) work readiness skills; 

 

f) global and cultural understanding. 

 

2. Each student will have the opportunity and will be expected to develop 

and apply essential knowledge that enables that student to: 
 

a) live as a responsible, productive citizen and consumer within local, 

state, national and global political, social, and economic systems; 

 

b) bring many perspectives, including historical, to contemporary 

issues; 
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c) develop an appreciation and respect for democratic institutions; 

 

d) communicate and relate effectively in languages and with cultures 

other than the student’s own; 

 

e) practice stewardship of the land, natural resources and 

environment; 

 

f) use a variety of tools and technology to gather and use information, 

enhance learning, solve problems, and increase human 

productivity. 

 

3. Students will have the opportunity to develop creativity and self-

expression through visual and verbal images, music, literature, world 

languages, movement and the performing arts. 

 

4. School practices and instruction will be directed toward developing within 

each student a positive self-image and a sense of personal responsibility 

for: 
 

a) establishing and achieving personal and career goals; 

 

b) adapting to change; 

 

c) leading a healthy and fulfilling life, both physically and mentally; 

 

d) living a life that will contribute to the well-being of society; 

 

e) becoming a self-directed learner; 

 

f) exercising ethical behavior. 

 

5. Students will be given the opportunity to acquire human relations skills 

necessary to: 
 

a) appreciate, understand, and accept human diversity and 

interdependence; 

 

b) address human problems through team effort; 

 

c) resolve conflicts with and among others; 

 

d) function constructively within a family unit; 

 

e) promote a multicultural, gender-fair, disability-sensitive society. 
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D. Every child is reading at or above grade level every year, beginning in 

kindergarten, and multilingual learners and students receiving special education 

services are receiving support in achieving their individualized reading goals 

pursuant to Policy XXX (Reading and the Read Act) 
 

E. Every child is reading at or above grade level no later than the end of grade 3, 

including English learners, and teachers provide comprehensive, scientifically 

based reading instruction, including a program or collection of instructional 

practices that is based on valid, replicable evidence showing that, when the 

programs or practices are used, students can be expected to achieve, at a 

minimum, satisfactory reading progress.  The program or collection of practices 

must include, at a minimum, effective, balanced instruction in all five areas of 

reading (phonemic awareness, phonics, fluency, vocabulary development, and 

reading comprehension), as well as instructional strategies for continuously 

assessing, evaluating, and communicating the student’s reading progress and 

needs. 
 

1. The school district shall identify, before the end of kindergarten, grade 1, 

and grade 2, students who are not reading at grade level before the end of 

the current school year and shall identify students in grade 3 or higher who 

demonstrate a reading difficulty to a classroom teacher. Reading 

assessments in English and in the predominant languages of district 

students, where practicable, must identify and evaluate students’ areas of 

academic need related to literacy. The school district also must monitor 

the progress and provide reading instruction appropriate to the 601-5 

specific needs of English learners. The school district must use locally 

adopted, developmentally appropriate, and culturally responsive 

assessment. 

 

2. At least annually, the school district must give the parent of each student 

who is not reading at or above grade level timely information about: 

 

a) the student’s reading proficiency as measured by a locally adopted 

assessment; 

 

b) reading-related services currently being provided to the student and 

the student’s progress; and 

 

c) strategies for parents to use at home in helping their students 

succeed in becoming grade-level proficient in reading English and 

their native languages. 

 

This provision may not be used to deny a student’s right to a 

special education evaluation. 
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3. For each student who is not reading at or above grade level, the school 

district shall provide reading intervention to accelerate student growth and 

reach the goal of reading at or above grade level by the end of the current 

grade and school year. If a student does not read at or above grade level by 

the end of grade 3, the school district must continue to provide reading 

intervention until the student reads at grade level. Intervention methods 

shall encourage family engagement and, where possible, collaboration 

with appropriate school and community programs.  Intervention methods 

may include, but are not limited to, requiring attendance in summer 

school, intensified reading instruction that may require that the student be 

removed from the regular classroom for part of the school day, extended 

day programs, or programs that strengthen students’ cultural connections. 

 

 
Legal References: Minn. Stat § 120B.02 (Educational Expectations for Minn. Students) 

   Minn. Stat § 120B.11 (School District Process) 

20 U.S.C. § 5801, et seq. (National Educational Goals 2000) 

20 U.S.C. § 6301, et seq. (No Child Left Behind Act) 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, 

Modifications, and Exemptions for IEP, Section 504 Accommodation, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

 
Legal References: Minn. Stat. § 120B.018 (Definitions) 

  Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements for 

Minnesota Students) 

Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, Instruction, 

and Student Achievement; Striving for the World’s Best Workforce) 

Minn. Stat. § 120B.12 (Read Act Goal and Interventions) 

Minn. Stat. § 120B.30, Subd. 1 (Statewide Testing and Reporting System) 

Minn. Stat. § 120B.35, Subd. 3 (Student Academic Achievement and Growth) 

Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41, Subd. 5 (Teacher Tenure Act; Cities of the First Class; 

Definitions) 

Minn. Stat. § 123B.147, Subd. 3 (Principals) 

Minn. Stat. § 125A.56, Subd. 1 (Alternate Instruction Required before Assessment 

Referral) 

20 U.S.C. § 5801, et seq. (National Education Goals) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and 

Exemptions for IEPs, Section 504 Plans, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
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301 SCHOOL DISTRICT ADMINISTRATION 

 

 

I. PURPOSE 
 

The purpose of this policy is to clarify the role of the school district administration and its 

relationship with the school board. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. Effective administration and sound management practices are essential to 

realizing educational excellence.  It is the responsibility of the school district 

administration to develop a school environment that recognizes the dignity of 

each student and employee, and the right of each student to access educational 

programs and services equitably. 

 

B. The school board expects all activities related to the operation of the school 

district operations to be administered in a well-planned manner, conducted in an 

orderly fashion, and to be consistent with the policies of the school board. 

 

C. The school board shall seek specific recommendations, background information 

and professional advice from the school district administration, and will hold the 

administration accountable for sound management of the schools. 

 

D. Although the school board holds the superintendent ultimately responsible for 

administration of the school district, and annual evaluation of each principal, the 

school board also recognizes the direct responsibility of principals for educational 

results and effective administration, supervisory, and instructional leadership at 

the school building level. 

 

E. The school board and school administration shall work together to share 

information and decisions that best serve the needs of school district students 

within financial and facility constraints that may exist. 
 

 

Legal References: Minn. Stat. § 123B.143 (Superintendent) 

Minn. Stat. § 123B.147 (Principals) 

 

Cross References: MSBA Service Manual, Chapter 3, Superintendent of Schools 
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302 SUPERINTENDENT 

 

 

I. PURPOSE 
 

The purpose of this policy is to recognize the importance of the role of the superintendent 

and the overall responsibility of that position within the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board shall employ a superintendent who shall serve as an ex officio, nonvoting 

member of the school board and as chief executive officer of the school system. 

 

III. GENERAL RESPONSIBILITIES 
 

A. The superintendent is responsible for the management of the schools, the 

administration of all school district policies, and is directly accountable to the 

school board. 
 

B. The superintendent shall annually evaluate each principal assigned responsibility 

for supervising a school building in the district. 
 

C. The superintendent may delegate responsibilities to other school district 

personnel, but shall continue to be accountable for actions taken under such 

delegation. 
 

D. Where responsibilities are not specifically prescribed, nor school board policy 

applicable, the superintendent shall use personal and professional judgment, 

subject to review by the school board. 

 
Legal References: Minn. Stat. § 123B.143 (Superintendent) 

Cross References: MSBA/MASA Model Policy 202 (School Board Officers) 

   MSBA/MASA Model Policy 208 (Development, Adoption, and Implementation of 

Policies) 

   MSBA/MASA Model Policy 216 (Out-of-State Travel by School Board Members) 

   MSBA/MASA Model Policy 301 (School District Administration) 

   MSBA/MASA Model Policy 303 (Superintendent Selection) 

   MSBA/MASA Model Policy 304 (Superintendent Contract, Duties, and Evaluation) 

   MSBA/MASA Model Policy 305 (Policy Implementation) 

   MSBA/MASA Model Policy 306 (Administrator Code of Ethics) 

   MSBA/MASA Model Policy 412 (Expense Reimbursement) 

   MSBA/MASA Model Policy 510 (School Activities) 

   MSBA/MASA Model Policy 511 (Student Fundraising) 

   MSBA/MASA Model Policy 513 (Student Promotion, Retention, and Program Design) 
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   MSBA/MASA Model Policy 602 (Organization of School Calendar and School Day) 

   MSBA/MASA Model Policy 605 (Alternative Programs) 

   MSBA/MASA Model Policy 701 (Establishment and Adoption of School District 

Budget) 

   MSBA/MASA Model Policy 704 (Development, and Maintenance of an Inventory of 

Fixed Assets and a Fixed Asset Accounting System) 

   MSBA/MASA Model Policy 802 (Disposition of Obsolete Equipment and Material) 

   MSBA/MASA Model Policy 903 (Visitors to School District Buildings and Sites) 

   MSBA/MASA Model Policy 905 (Advertising) 

MSBA Service Manual, Chapter 3, Superintendent of Schools 
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303 SUPERINTENDENT SELECTION 

 

I. PURPOSE 
 

The purpose of this policy is to convey to the school community that the authority to 

select and employ a superintendent is vested in the school board. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board shall employ a superintendent to serve as the chief executive officer of 

the school district board and to conduct the daily operations of the school district. 

 

III. QUALIFICATIONS 
 

A. The school board shall consider applicants who meet or exceed the licensing 

standards set by the Minnesota Board of School Administrators and qualifications 

established in the job description for the superintendent position.  State and 

federal equal employment and nondiscrimination requirements shall be observed 

throughout the recruitment and selection process. 

 

B. The school board will consider professional preparation, experience, skill and 

demonstrated competence of qualified applicants in making a final decision. 

 

IV. SELECTION 
 

A. A process for recruitment, screening, and interviewing of candidates shall be 

developed by the school board. 

 

B. The school board may contract for assistance in the search for a superintendent. 

 

C. The school board shall provide the contract for the superintendent and specifically 

identify all conditions of employment mutually agreed upon with the 

superintendent.  In so doing, the school board shall observe all requirements of 

state and federal law and school board policy. 

 

 
Legal References: Minn. Stat. § 123B.143 (Superintendent) 

Minn. Rules, Chapter 3512 

 

Cross References: MSBA Service Manual, Chapter 3, Superintendent of Schools 

   None 
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304 SUPERINTENDENT CONTRACT, DUTIES AND EVALUATION 

 

 

I. PURPOSE 

 

The purpose of this policy is to provide for the use of an employment contract with the 

superintendent, a position description and the use of an approved instrument to evaluate 

performance. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The superintendent’s contract shall be used to formalize the employment relationship 

and to specifically identify and clarify all conditions of employment with the 

superintendent. 

 

B. The specific duties for which the superintendent is accountable shall be set forth in a 

position description for the superintendent and shall be measured by a performance 

appraisal instrument approved by the school board in consultation with the 

superintendent.  The school board shall use this instrument to periodically evaluate 

the performance of the superintendent. 

 

C. The school board may use the model contract approved by the boards of the 

Minnesota School Boards Association and the Minnesota Association of School 

Administrators as a model instrument. 

 

 
Legal References: Minn. Stat. § 123B.143 (Superintendent) 

 

Cross References: None 

   MSBA Service Manual, Chapter 3, Superintendent of Schools (See Model Contract, 

Sample Performance Appraisals, and Model Job Description) 
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305 POLICY IMPLEMENTATION 

 

 

I. PURPOSE 

 

The purpose of this policy is to clarify the responsibility of the school administration for 

implementation of school board district policy. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. It shall be the responsibility of the superintendent to implement school board 

policy and to recommend additions or modifications thereto.  The administration 

is authorized to develop guidelines and directives to effectuate the implementation 

of school board district policies.  These guidelines and directives shall not be 

inconsistent with said policies.  At least annually, these written procedures shall 

be presented to the school board for review. 

 

B. The Employee Handbook and the sStudent Rights and Responsibilities 

hHandbooks shall be subject to annual review and approval by the school board. 

 

C. School principals and other administrators who have handbook responsibilities 

shall present recommended changes necessary to reflect new or modified policies.  

Changes of substance within the Student Rights and Responsibilities hHandbooks 

shall be reviewed by the superintendent to assure compliance with school board 

policy and shall be approved by the school board. 

 

 
Legal References: Minn. Stat. § 123B.143 (Superintendent) 

 

Cross References: MSBA/MASA Model Policy 208 (Development, Adoption, and  Implementation 

of Policies) 
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306 ADMINISTRATOR CODE OF ETHICS 

 

 

I. PURPOSE 

 

The purpose of this policy is to establish the requirements of the school board that school 

administrators adhere to the standards of ethics and professional conduct in this policy and 

Minnesota law. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. An educational administrator’s professional behavior must conform to an ethical 

code.  The code must be idealistic and at the same time practical, so that it can apply 

reasonably to all educational administrators.  The administrator acknowledges that 

the schools belong to the public they serve for the purpose of providing educational 

opportunities to all.  However, the administrator assumes responsibility for providing 

professional leadership in the school and community.  This responsibility requires the 

administrator to maintain standards of exemplary professional conduct.  It must be 

recognized that the administrator’s actions will be viewed and appraised by the 

community, professional associates, and students.  To these ends, the administrator 

must subscribe to the following standards. 

 

B. The Educational Administrator: 

 

1. Makes the well-being of students the fundamental value of all decision-

making and actions. 

 

2. Fulfills professional responsibilities with honesty and integrity. 

 

3. Supports the principle of due process and protects the civil and human rights 

of all individuals. 

 

4. Obeys local, state, and national laws and does not knowingly join or support 

organizations that advocate, directly or indirectly, the overthrow of the 

government. 

 

5. Implements the school board’s policies. 

 

6. Pursues appropriate measures to correct those laws, policies, and regulations 

that are not consistent with sound educational goals. 

 

7. Avoids using positions for personal gain through political, social, religious, 

economic, or other influence. 
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8. Accepts academic degrees or professional certification only from duly 

accredited institutions. 

 

9. Maintains the standards and seeks to improve the effectiveness of the 

profession through research and continuing professional development. 

 

10. Honors all contracts until fulfillment, release, or dissolution is mutually 

agreed upon by all parties to the contract. 

 

11. Adheres to the Code of Ethics for School Administrators in Minnesota law. 

 

 
Legal References:  Minn. Stat. § 122A.14, Subd. 4 (Code of Ethics) 

Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators) 

 

Cross References:  
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