Business Meeting
Tuesday, October 13, 2026 5:30 PM
Board Assembly Room, 1250 West Broadway Avenue, Minneapolis, Minnesota 55411

1) Call to Order and Roll Call

2) Adoption of the Agenda

3) Public Comments
4) Recess
5) Reports and Recommendations from the

Superintendent of Schools
5)a. Presentations and Updates

6) Discussion regarding School Transformation
Proposals

7) Action Items by the Board of Education

7)a. Approval of the Consent Agenda

Tya.l. Acceptance of Minutes

7)a.l.a. Sept. 8, 2026 Regular Business Meeting

T)a.2. Human Resources Transactions

7)a.2.a. Approval of List A personnel matters
(2026-10-ER-A)

7)a.2.b. Approval of List B personnel matters
(2026-10-ER-B)

7)a.3. Acceptance of Gifts and Donations (2026-
0066)
Tya.4. Contracts

T7ya.4.a. Contract 4400004091 with AAA Building
Maintenance dba Karin’s Services LLC

7)a.4.b. Contract 4400004110 with Construction
Results Corporation

7)a.4.c. Contract 4400003603 with Equifax

Tya.4.d. Amendment to contract 4400003611
with Wendel Architecture, PC

7)a.5. Agreements/Authorizations

7)a.5.a. Access Agreement with Bassett Creek
Watershed Management Commission

7)a.5.b. Lease renewal for Catholic Charities
Wilder School for 2026-2027 School year

7)a.5.c. Master Lease Agreement for County Of
Hennepin (NorthPoint Clinic)

7)a.5.d. Lease Renewal for Fabric Minneapolis at

Field Community School for 2026-2027 School year
7)a.b.e. Agreement between MPS Athletics and the
Minneapolis Park & Recreation Board (MPRB)



7)ya.5.f. Lease Renewal for Minneapolis Urban
Robotics Alliance at Lincoln School for 2026-2027
School year

7)a.5.9g. Lease with the State of Minnesota
Pollution Control Agency

7)b. Resolution Renewing a Memorandum of Agreement
(MOA) with Metro Urban Indian Directors (MUID)
Phillips Indian Educators (PIE)

8) New Business

8)a. Resolution to Require a Comprehensive
Enrollment and Facilities Plan Before Final
School Closure Decisions

9) Reports from Board of Education Directors

10) Adjournment



Hiring - Licensed

Beatrice Benda

Jean Coleman

Elizabeth Dwight

Dyshawn Hager

Patricia Hansen

Virginia Herzog

Terryann Nash

Marjaan Sirdar

Minneapolis Public Schools

List A: All Employees:

Health Services

Hmong International Academy Elementary
Andersen Middle

Career & Technical Education

South High
Wellstone High
Harrison Education Center

Pratt Elementary

Hiring - Non Licensed

Naughtae Amos
Gabriel Arocho
Valencia Carlson
Lakisha Clark
Kamarius Cox

Sharee Dalton

Taylor Earls

Nyakan Gach

Ceara Hinton

Henry Hitchler

lan Hunter

Amanda Jacobs Varela
Charles Madison
Stacie Mahowald
Haydee Quezada Hernandez
Sarah Scott

Aliya Sullivan

Tria Yang

Hmong International Academy Elementary

Engineers, Zone 2

Hmong International Academy Elementary

Check & Connect
Sullivan PK-8

Preschool Programs
SEA Cadre

Minneapolis Kids

River Bend Education Center
South High

Field Elementary

Las Estrellas Elementary
Dowling Elementary
Cityview Elementary
CWS, Production
Lyndale Elementary

Special Ed Program 4

District Communications Center

Tuesday, October 13, 2026

Teacher, School Nurse

Teacher, High Five

Teacher, B/B (Spanish) Social Studies
Teacher, CTE (Education & Training)
Teacher, Physical Education

Teacher, Science

Teacher, Work Experience Coordinator

Teacher, Elementary

Special Education Assistant (Program)
Custodian, Second Shift Lead

Special Education Assistant (Program)
Student Support Specialist

Associate Educator

Associate Educator

Special Education Assistant (Cadre)
Child Care Assistant

Licensed Practical Nurse

Special Education Assistant (Program)
School Secretary

Health Services Assistant

Special Education Assistant (Program)
Health Services Assistant

CWS Production Assistant

Special Education Assistant (Program)
Coordinator, Positive Behavior Support

District Communication Ctr Specialist

71212026

9/28/2026

6/13/2026

9/17/2026

9/4/2026

9/28/2026

10/5/2026

8/10/2026

9/22/2026

9/23/2026

9/22/2026

9/14/2026

8/30/2026

9/28/2026

8/30/2026

9/14/2026

9/8/2026

9/3/2026

9/25/2026

9/21/2026

9/3/2026

9/28/2026

10/12/2026

8/31/2026

10/1/2026

9/28/2026



Minneapolis Public Schools Personnel List B — Involuntary Separation Actions

Tuesday, October 13, 2026

Discharges

Licensed

Teacher 09-23-2026 2026-10-ER-8903
Non-Licensed

Manager 09-16-2026 2026-10-ER-8777
Health Services Assistant 09-05-2026 2026-10-ER-8831
Analyst 09-04-2026 2026-10-ER-8779
Special Education Assistant 09-25-2026 2026-10-ER-8910
Special Education Assistant 09-11-2026 2026-10-ER-8855

Non-Represented

Staff Reduction, Licensed

Staff Reduction, Non-Licensed

Discontinuance of Contract

Discontinuance of Contract, Licensed,

Discontinuance of Contract, Non-Licensed

Layoffs

Probationary Separations

Licensed

Non-Licensed

Licensed

Non-Licensed

Administrative Contract Non-Renewals

2026-10-ER-B
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Special School District Number 1 @ @ ‘
Board of Education Resolution 3
Resolution: 2026-0075 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

Resolution accepting gifts and donations

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for
the benefit of the district, bequests, donations, or gifts for any proper purpose and apply
the same to the purpose designated. In that behalf, the board may act as trustee of any
trust created for the benefit of the district, or for the benefit of pupils thereof, including
trusts created to provide pupils of the district with advanced education after completion
of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town
may accept a grant or devise of real or personal property and maintain such property for
the benefit of its citizens in accordance with the terms prescribed by the donor. Nothing
herein shall authorize such acceptance or use for religious or sectarian purposes. Every
such acceptance shall be by resolution of the governing body adopted by a two-thirds
majority of its members, expressing such terms in full.”; and

NOW THEREFORE BE IT RESOLVED, that the Board of Directors of Special School District
No. 1 (Minneapolis Public Schools) hereby accepts the following donations as identified
below.

ADOPTED this 13th day of October 2026.

Collin Beachy, Chair Lori Norvell, Clerk

Page 1 of 5



Special School District Number 1 @ @ ‘
Board of Education Resolution 9
Resolution: 2026-0075 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

RECORD OF BOARD VOTE

DIRECTOR MOVE SECOND AYE NAY ABSTAIN | ABSENT

Abdi

ElI-Amin

Skjefte

Cerrillo

Norvell

Callahan

Beachy

Ellison

Emerick

Page 2 of 5



Special School District Number 1
Board of Education Resolution

Resolution: 2026-0075
October 13, 2026

DO

MINNEAPOLIS
PUBLIC SCHOOLS

ID Program/bui | Donor Value Terms/Restrictions
Iding
371 | For KBEM Dakota Cooks LLC $500.00 For KBEM
372 | For KBEM Hot Summer Jazz Festival | $1,000.00 For KBEM
373 | For KBEM Minnesota Orchestra $900.00 For KBEM
374 | For KBEM Richard Rix $2,500.00 For KBEM
375 | For KBEM Bruce Bruemmer $885.00 For KBEM
376 | For KBEM Elsie Graff $37,990.20 For KBEM
377 | For KBEM George Golden $500.00 For KBEM
378 | For KBEM Richard and Marlene $500.00 For KBEM
Bucholtz
379 | For KBEM Linde Bruemmer $2,000.00 For KBEM
380 | For KBEM Greg Roberts $500.00 For KBEM
381 | For KBEM Thomas Pavey $2,000.00 For KBEM
382 | For KBEM Tom Shaler $500.00 For KBEM
383 | For KBEM Alfred Jacobs $500.00 For KBEM
384 | For KBEM Nancy Schaefer $1,000.00 For KBEM
385 | For KBEM Albert Schewe $500.00 For KBEM
386 | For KBEM George Budzynski $500.00 For KBEM
113 | Field Field Community PTA $844.80 Reimbursement for copy paper for the school
114 | North CTE Louis Smith $1800.00 Two custom law book shelves (law books
Center included)
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Special School District Number 1
Board of Education Resolution

Resolution: 2026-0075
October 13, 2026

DO

MINNEAPOLIS
PUBLIC SCHOOLS

116 | CWS Strider Education $10,000 Set of 24 Strider bikes, rolling cart, helmets,
Foundation - All Kids Bike adult instruction bike at Hall
117 | Davis Adopt a Classroom $5,000 School supplies collected from a donation
drive and $5,000 in Adopt-a-Classroom
marketplace funds to purchase school
supplies for students. Donation will go to
Andersen upon approval.
119 | Nellie Stone | Ronald Cornwell $10,000.00 Check for school related expenses
Johnson
120 | Edison Northeast Minneapolis $650.00 Edison Marching Band
Lions
121 | Washburn Shannon O'Leary $3,000.00 In-kind donation of school supplies to
High School support the building through the year
(Tissues, hand sanitizer, dry erase markers,
etc)
122 | District Wide | Odell Beauty Company $7,500.00 15 height adjustable desks, 1 8' x 4'
conference table and 8 conference chairs
123 | Roosevelt Ayudando Latinos A Sofiar | $10,030.00 This donation is designated to support
(ALAS) wellness programming and staff support
resources for the Wellness Program at
Roosevelt High School
124 | Special Minneapolis Public $9,182.31 Discretionary funds for Special Education
Education Schools Gladys Tmey programs at MPS
Dept Special Education Fund of
The Minneapolis
Foundation
125 | Edison High | Edison Community and $1,000.00 From my donor request form: | am
School Sports Foundation requesting that the $1,000 annual Principal
discretion fund be allocated to support our
Music program. Costs: We anticipate $3,500
in costs throughout the year to support the
regular maintenance and use of instruments
126 | Edison High | Edison Community and $2,500.00 To support classroom materials for Art
School Sports Foundation classes.
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Special School District Number 1 @ @ ‘
Board of Education Resolution ’

Resolution: 2026-0075 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS
127 | Green Bilingual Education $843.90 Donation for the purpose of paying for
Central Collective 2025-2026 yearbooks
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Request for Board Action (RBA) @ @ ‘j ‘ MINNEAPOLIS

Contracts Memo SCHOOLS

Item Overview

Vendor Name: AAA Building Maintenance dba Karin’s Services LLC
Type: New Master Contract ~

Meeting Date: 10/13/26

Contract Number: 4400004091

Requesting Staff: Tom Parent, Senior Operations Officer ~

Term: 10/13/26 to 6/30/27

Total Fiscal Obligation: | $182,198.00
Amendment Amount: | n/a
Funding Sources: e General fund (100%)

Contract Template: MPS ~

Summary of Services, Purpose, and Terms

1. This contract provides snow removal for most of the district.

2. These services are procured via RFP 25-17.

Recommendation

Authorize the Senior Operations Officer to execute a contract with AAA Building
Maintenance dba Karin’s Services LLC for Snow Removal, for a term of 10/13/26 to
6/30/27, for an amount not to exceed $182,198.00.

RBA: 2026-4400004091
Page 1 of 1



Request for Board Action (RBA) @ @ ‘5 ‘ MINNEAPOLIS

Contracts Memo SCHOOLS

Item Overview

Vendor Name: Construction Results Corporation

Type: New Master Contract ~

Meeting Date: 10/13/2026

Contract Number: 4400004110

Requesting Staff: Tom Parent, Senior Operations Officer ~
Term: 10/14/2026 to 12/31/2027

Total Fiscal Obligation: | Sxxx,xxx.xx
Amendment Amount: | $3,126,740.00 ($3,439,414.00 with 10% contingency)
Funding Sources: e Fundb6

Contract Template: MPS ~

Summary of Services, Purpose, and Terms
1. This Contract Agreement is for General Construction Services for ventilation

systems at Bryn Mawr Elementary.

2. This work is intended to improve indoor air quality, occupant comfort, system
reliability, and energy efficiency.

3. This work is procured via public bid OP#27-2701.

Recommendation

Authorize the Senior Operations Officer to execute a contract with Construction Results

Corporation for the HVAC renovations at Bryn Mawr Elementary for a term of one-year
for an amount not-to-exceed $3,126,740.00. Furthermore, authorize the Senior
Operations Officer to administer a 10% construction contingency appropriation of
$312,674.00 in the performance of this contract, for a total fiscal obligation of
$3,439,414.00.

RBA:2026-4400004110
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Request for Board Action (RBA) @ @ ‘j ‘ MINNEAPOLIS

Contracts Memo SCHOOLS

Item Overview

Vendor Name: Equifax

Type: New Master Contract ~

Meeting Date: 10/13/2026

Contract Number: 4400003603

Requesting Staff: Alicia Miller, Senior Human Resources Officer ~
Term: 1/1/2026-12/31/2030

Total Fiscal Obligation: | $279,154.37
Amendment Amount: | N/A
Funding Sources: e General fund (100%)

Contract Template: MPS ~

Summary of Services, Purpose, and Terms

1. Equifax is the unemployment cost management service for MPS
Recommendation

Authorize the Senior Human Resources Officer to execute a contract with Equifax for
unemployment cost management services, for a term of 1/1/2026 to 12/31/2030, for
an amount not to exceed $279,154.37.

RBA: 2026-4400003603
Page 1 of 1



Request for Board Action (RBA) @ @ ‘j ‘ MINNEAPOLIS

Contracts Memo SCHOOLS

Item Overview

Vendor Name: Wendel Architecture, PC

Type: Amendment ~

Meeting Date: 10/13/2026

Contract Number: 4400003611

Requesting Staff: Tom Parent, Senior Operations Officer ~
Term: 3/10/2026 to 9/20/2027

Total Fiscal Obligation: | $273,525.00
Amendment Amount: Increase of $69,200.00
Funding Sources: e Fund 6 (100%)

Contract Template: MPS ~

Summary of Services, Purpose, and Terms

1. MPS Department of Facilities-Planning Design & Construction contracted with
Wendel Architecture, PC for design services for the renovation of the North entry
of Dowling Elementary School to develop a Safe & Welcoming Entrance.

2. Through the planning process with the School and building users, it was
recommended that an additional interior space, currently underutilized, be
renovated in order to create a health office that is central to school activities,
toilets for classrooms currently unserved, and staff support spaces.

3. This contract amendment (#1) is for design services related to the re-scoping of
the Safe & Welcoming Entrance Project at Dowling Elementary School to
accommodate all spaces required as part of the renovation.

RBA: 2026-4400003611-1
Page 1 of 2



Request for Board Action (RBA) @ @ ‘5 ‘ MINNEAPOLIS

Contracts Memo SCHOOLS

Recommendation

Authorize the Senior Operations Officer to execute an amendment to
contract 4400003611 with Wendel Architecture, PC to increase the contract
amount by $69,200 for the term of 3/10/2026 to 9/20/2027. The cumulative
contract amount with the amendment is $273,525.

RBA: 2026-4400003611-1
Page 2 of 2



Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

Item Overview

Name: Access Agreement with Bassett Creek Watershed Management
Commission

Type: Authorization ~
Meeting Date: 10/13/2026
File Number: 2026-0069

Requesting Staff: | Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts

1. The access agreement allows Bassett Creek Watershed Management Commission
(BCWMC), in cooperation with the City of Minneapolis, to temporarily access MPS

property for the Bassett Creek Double Box Culvert Maintenance and Repair
Project

2. The agreement applies to MPS-owned property identified as Hennepin County
PIDs 2102924430119 and 2102924430104, including the parking lot.

3. BCWMC is responsible for preventing damage and restoring any damaged areas
of the parking lot to the same or substantially similar condition at its expense.

Recommendation

Authorize the Senior Operations Officer to sign the lease between Special School District
No. 1 (Landlord) and Bassett Creek Watershed Management Commission

Commencing on 10/ 1/2026 and expiring on 6/30/2027.

Attachments and Relevant Links

1. Draft access agreement between Bassett Creek Watershed Management
Commission and Special School District No. 1.

RBA: 2026-0069
Page 1 of 1



Request for Board Action (RBA) @ @ " ‘ EAQ%%EQLPSUS

Memo

Item Overview

Name: Lease renewal for Catholic Charities Wilder School for 2026-2027 School
year

Type: Lease Renewal ~

Meeting Date: 10/13/2026

File Number: Entered by Board office staff

Requesting Staff: Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts

1. Catholic Charities (new tenant) will rent space from Special School District No. 1
(landlord) at Laura Ingalls Wilder School located at 920 E. 34th Street, Minneapolis, MN
55407. The parties entered into the lease Agreement dated October 1, 2023.

2. The term of the current lease expires on September 30, 2026. With a renewal option for
three (3) additional one (1) year terms

3. Catholic Charities has requested to renew the lease for the 2026-2027 school year
commencing on October 13, 2026 and expiring on June 30, 2027.

4. All other terms of the lease shall remain unchanged

Recommendation

Authorize the Senior Operation Officer to renew the lease between Catholic Charities (tenant)
and Special School District No. (landlord) Laura Ingalls Wilder School (920 E. 34th Street) for an
additional one (1) year term commencing on October 13, 2026, and expiring June 30, 2027.

Attachments and Relevant Links

1. Renewal of Lease (October 13, 2026) signed by Keith Kozerski, Catholic Charities, Chief
Program Officer
RBA: 2026-0071
Page 1 of 1



Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

Item Overview

Name: Master Lease Agreement for County Of Hennepin (NorthPoint Clinic)
Type: Lease Renewal ~

Meeting Date: 10/13/2026

File Number: Entered by Board office staff

Requesting Staff: Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts
1. County Of Hennepin (NorthPoint Clinic) (tenant) is currently renting space from Special

District no. 1 (landlord) at the locations listed below.

North High
River Bend (Harry W. Davis)
Anwatin Middle School
Olson Middle School
o Franklin Middle School
2. The term of the current lease expires on September 30. 2026, but has a renewal option

O O O O

for one (1) additional five (5) year term.

3. County Of Hennepin (NorthPoint Clinic) has requested to renew the lease for one (1)
additional five (5) year term for the 2026-2032 school year commencing on October 13,
2026, and expiring on June 30, 2031.

4. All other terms of the lease shall remain unchanged

Recommendation

Authorize the Senior Operations Officer to renew the lease between County Of Hennepin
(NorthPoint Clinic) and Special School District No. 1 commencing on October 13, 2026, and
expiring June 30, 2031.

Attachments and Relevant Links

1. Renewal of Lease (October 13, 2026) signed by Assistant County Attorney, James Farrell.

RBA: 2026-0074
Page 1 of 1



Request for Board Action (RBA) @ @ " ‘ gé%%%fsus

Memo

Item Overview

Name: Lease Renewal for Fabric Minneapolis at Field Community School for

2026-2027 School year

Type: Lease Renewal ~
Meeting Date: 10/13/2026
File Number: Entered by Board office staff

Requesting Staff: | Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts

1.

Fabric Minneapolis (tenant) is currently renting space from Special District no. 1
(landlord) at Field Community School located at 4645 4th Ave S, Minneapolis, MN
55419. The parties entered into the Lease Agreement dated October 10, 2021.

The term of the current lease expires on October 3, 2026, but has a renewal option for
three (3) additional one (1) year terms.

Fabric Minneapolis has requested to renew the lease for one (1) additional one (1) year
term for the 2026-2027 school year commencing on October 13, 2026, and expiring on
June 30, 2027. This is the first of the three possible renewal terms.

Annual rent during this new term would be $10,491.88, plus $476.77 weekly custodial
fees.

All other terms of the lease shall remain unchanged

Recommendation

Authorize the Senior Operation Officer to renew the lease between Fabric Minneapolis (tenant)
and Special School District No. (landlord) Field Community School (4645 4th Ave S,) for an
additional one (1) year term commencing on October 13, 2026, and expiring June 30, 2027.

Attachments and Relevant Links

1.

Renewal of Lease (October 13, 2026) signed by lan McConnell, Fabric Lead Pastor.

RBA: 2026-0070
Page 1 of 1



Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

Item Overview

Name: Minneapolis Park & Recreation Board (MPRB)
Type: Agreement ~

Meeting Date: 10/13/2026

File Number: 2026-0077

Requesting Staff: | Ty Thompson, Deputy Superintendent ~

Background and Pertinent Facts

1. List items here

o Agreement Type: Ice, turf, and room request and agreement issued by the
Minneapolis Park and Recreation Board (MPRB).

o Lessee Details: Issued to Minneapolis Public Schools (MPS), represented by
Antony Fisher (District Director of Athletics).

o Activity & Locations: Requested for hockey at Parade Ice Garden (1st
choice) and Northeast Ice Arena (2nd choice) across varying dates and
times.

o Authorized Liaisons: Communication and scheduling requests must go
through up to 5 designated representatives: Christopher Grassel Boys
Hockey Head Coach), Tom Helvick (Girls Hockey Head Coach), Adam
Flanders (Supervising MPS School Athletic Director) and Antony Fisher
(District Director of Athletics).

o Billing Contact: Kelly Bailey (Account Specialist).

o Payment Terms: One invoice is emailed at seasons-end.

o Fees & Penalties: Overdue balances incur a $25 late fee, account reviews,
or loss of facility access after 30 days. Returned checks carry a $30 NSF fee.

o Cancellation Policy: Cancellations made 30+ days prior receive a full
refund; cancellations within 30 days require paying the full fee.

RBA: 2026-0077
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Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

o Schedule Acceptance: Groups have 48 hours to reject tentative schedules,
or acceptance is assumed.

o Liability & Repairs: Lessee holds MPRB harmless for damages/injuries and
must pay for or repair any facility damage within 1 week. If the facility is
destroyed, MPRB only refunds unused fees.

o Rules & Conduct: Lessee staff are not MPRB employees. Intoxicants and
drugs are strictly prohibited on the premises.

2. Include key summary information in plain language

o See information provided above.
3. Include summary of related prior board action

o Board action in previous years was never required.
4. Note things like fiscal impact, etc.

o Invoice Number: 32683-4 SY2025-2026)

Recommendation

Seeking board approval.

Attachments and Relevant Links

1. Invoice 32683-4

RBA: 2026-0077
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https://acrobat.adobe.com/id/urn:aaid:sc:US:10cd8f80-21e3-40c8-a1e5-dff9059bf8cc

CUSTOMER ACCOUNT INFORMATION

I:I New customer Returning customer

Is the organization a 501(c) (3)? |;| No Yes — Please attach current verification of 501(c) (3) status

Name of organization (if applicable) Minneapolis Public Schools

Name of applicant Antony Fisher Title Director of Athletics

Email anthony.fisher@mpls.k12.mn.us Preferred phone 612.668.0603 Altermate phone
Strectdiross MPS Davis Center 1250 West Broadway Ave Apt/Unit/Suite

City Minneapolis state MIN 7l ool 55411
TERMS AND CONDITIONS

This agreement, issued by The Minneapolis Park and Recreation Board, 2117 West River Rd. Minneapolis, MN 55411,
hereinafter referred to as "MPRB" and issued to customer, hereinafter referred to as “Lessee” and is valid for all time
rented.

REPRESENTATIVES/LIASONS

In order for the Ice Arena Manager to effectively serve Lessee, all organizations/groups are asked to elect no more than five
authorized representatives to serve as liaisons between MPRB and their group. All communications, requests for time
additions, transfers and all other requests between the group and MPRB should, always, be channeled through each group’s
representatives. Please contact us if you require more than five authorized representatives.

Authorized Representative(s) (please print clearly)

Name Title Phone Email
1. Christopher Grassell Head Boys Hockey Coach 612-655-9928 christopher.grassel@mpls.k12.mn.us
5 Tom Helvick Head Girls Hockey Coach 651-503-4585 tom.helvick@chrter.net
3. Antony Fisher Director of Athletics 612-668-0603 antony.fisher@mpls.k12.mn.us
4.
5.

TREASURER/BILLING CONTACT

Name Title Phone Email

Kelly Bailey Account Specialist 612-668-1280 kelly.bailey@mpls.k12.mn.us

e s e
Parade Ice Garden * 600 Kenwood Parkway ¢  Minneapolis, MN 55403 + 612-370-4904
Northeast Ice Arena * 1306 Central Avenue Northeast *  Minneapolis, MN 55413 «  612-370-4942




FEES

All groups/organizations/individuals renting time shall be charged the applicable rate approved by the MPRB Board of
Commissioners.

PAYMENTS

Invoices will be emailed to the lessee at the end of the month. Payment of invoice is due on the date specified. Lessee
agrees that reservations made constitutes an obligation of Lessee to pay balance of fees. Additional reservations made after
current payment date has passed will be added to the upcoming reservation payment date. There is no penalty for
prepayment.

All one-time rentals must be paid at time of booking.

PAYMENT TYPES

Checks, cash, money orders and cashier’s checks, Visa, MasterCard, American Express or Discover credit cards are
accepted.

LATE FEE/NON- PAYMENT

Payments not received by the due date will be assessed a $25 late fee. Lessees with past due payments will be notified in
writing on the next billing statement that the account must be paid in 10 days so that the Lessee can continue use of an
MPRB facility. Lessees with outstanding fees greater than 30 days past due will be barred from accessing a MPRB facility
until past due payments are paid in full. Lessees with a documented history of poor payment will have their time request(s)
reviewed and may either be pre-empted by other groups and/or have their current requested time allotment reduced or
cancelled.

CANCELLATIONS

Any cancellations made before 30 days of reservation is eligible for a full refund. The Lessee will be responsible for the full
fee if the cancellation is less than 30 days before the reservation.

SCHEDULING EFFICIENCIES

Lessee has 48 hours to accept or reject tentative schedule time provided by MPRB and acknowledges that no response
constitutes acceptance of the schedule. MPRB reserves the right to adjust start times to allow for scheduling and
operational efficiencies.

NSF FEE

All returned checks will be assessed a $30 non-sufficient funds fee.

NON-TAX AGENCIES

Pursuant to MN State Sales Tax Law requires any organization claiming tax exemption to provide a signed and dated MN ST-
3. No personal checks will be accepted for non-tax status payments.
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INDEMNIFICATION

Lessee shall defend, indemnify and hold harmless the MPRB against all actions, claims, demands, liabilities, injuries and
damages, whether to persons or property or both, which may be imposed upon or incurred by the MPRB because of, or
arising out of, any act, default or omission on the part of the Lessee in connections with the activity which the Lessee is
conducting.

STAFF

All employees of Lessee, whether paid or volunteers, full-time or part-time, shall be employees of the Lessee and shall not
be employees of the MPRB.

DAMAGE OR DESTRUCTION OF PREMISES

In the event the premises are destroyed or becomes damaged to the extent that they are not fit for the use, time reserved will
be terminated. In the event of such termination, the MPRB shall refund to the Lessee all sums, heretofore, paid by the
Lessee for the time that has been terminated. It is expressly understood between the parties that the MPRB shall only be
liable for refunding fees paid, and shall have no liability to the Lessee for any other costs, expenses, lost profits or any other
claims which the Lessee may have incurred or anticipated.

REPAIRS TO PREMISES

The Lessee accepts responsibility for repair of any and all damage to the premises resulting from acts associated with their
usage or event. The Lessee shall have the option of performing any repairs to the specifications of the MPRB or pay MPRB
the actual cost of the repairs. Settlement of all repair obligations shall be accomplished within one week of the duration of
event.

GENERAL PROVISIONS

Permittee agrees that the aforesaid time is made available pursuant to any rules and regulations governing the operation of
arenas adopted by the Minneapolis Park and Recreation Board of Commissioners. ’

CONDUCT

Persons under the influence of intoxicating liquor or narcotic drugs shall not enter, be or remain in or on facility premises,
nor shall any person bring within, possess, give away, sell or transfer any intoxicating liquors or narcotic drugs in any indoor
or outdoor MPRB facilities. Must abide by all Ice Arena rules in conjunction with guidelines and restrictions from MDH and
MHA if required.

SCHEDULING COMMUNICATIONS

Written documentation is required. We ask that you communicate all ice scheduling requests, changes and additions
through email in order to ensure we have a documented trail to follow which will help us minimize mistakes in scheduling.

Rental Request for Arenas: arenas@minneapolisparks.org

LIVEBARN

We are a LiveBarn Venue. If you can’t make it to the rink, you can still stay connected by watching all events
Live and On-Demand. 10% DISCOUNT - PROMO CODE: 81cd-2m8r

—
Parade Ice Garden + 600 Kenwood Parkway °  Minneapolis, MN 55403 + 612-370-4904
Northeast lce Arena * 1306 Central Avenue Northeast «  Minneapolis, MN 55413 «  612-370-4942




f MINNEAPOI.IS PARK & REGREA'I'ION BOARD

ACTIVITY TYPE

____ Baseball _X_X_ Hockey __ Soccer
___ Broomball __ Lacrosse ___ Other
___ Figure skating ___ Skippyball

RESERVATION REQUEST

Parade Ice Area varies - see attached list
First choice rink location _ Date(s)
Northeast Ice Area varies - see attached list
Second choice rink location Date(s)

Actual rental times (including warmup)

varies - see attached list : varies - see attached list
Starttime End time

Additional Information Required: If you are requesting multiple dates and times and/or varying times, please attach a
separate document.

ACCEPTANCE BY LESSEE
I, Antony Fisher

Minneapolis Public Schools Athletics

, representing
(Printname) (Print group name)

have read and agree to the Terms and Conditions contained herein, and hereby warrant and represent | execute this rental
agreement on behalf of the Lessee and have sufficient power, authority and capacity to bind the Lessee with my signature
and agree to pay the fees and to ensure compliance with the Terms and Conditions contained herein.

Please check oriniﬁa/ cancellation policy below. Leaving this blank will cause your request to not be processed,

. CANCELLATION POLICY
Any cancellations made before 30 days of reservation is eligible for a full refund. The Lessee will be responsible for the full
fee if the cancellation is less than 30 days before the reservation.

Signature Date

Title

Parade Ice Garden * 600 Kenwood Parkway ¢  Minneapolis, MN 55403 + 612-370-4904
Northeast Ice Arena = 1306 Central Avenue Northeast =  Minneapolis, MN 55413 «  612-370-4942




Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

Item Overview

Name: Lease Renewal for Minneapolis Urban Robotics Alliance at Lincoln
School for 2026-2027 School year

Type: Lease Renewal ~
Meeting Date: 10/13/2026
File Number: Entered by Board office staff

Requesting Staff: | Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts
1. Minneapolis Urban Robotics Alliance (tenant) is currently renting space from Special
District no. 1 (landlord) at Lincoln Elementary School located at 2131 12th Avenue N.
The parties entered into the Lease Agreement dated October 13, 2026.

2. The term of the current lease expires July 31, 2026.

3. Minneapolis Urban Robotics Alliance has requested to extend the lease for one a one (1)
year term for the 2026-2027 school year, expiring June 30, 2027.

4. All other terms of the lease shall remain unchanged

Recommendation

Authorize the Senior Operation Officer to renew the lease between Minneapolis Urban Robotics
Alliance (tenant) and Special School District No. (landlord) Lincoln Elementary school ( 2131
12th Avenue N.) for an additional one (1) year term commencing on October 13, 2026, and

expiring June 30, 2027.

Attachments and Relevant Links

1. Renewal of Lease (October 13, 2026) signed by Tim Dirr, President, Minneapolis Urban
Robotics Alliance.

RBA: 2026-0073
Page 1 of 1



Request for Board Action (RBA) @ @ " ‘ MINNEAPOLIS
§ | PUBLIC

Item Overview

Name: Lease with the State of Minnesota Pollution Control Agency
Type: New Lease ~

Meeting Date: 10/13/2026

File Number: Entered by Board office staff

Requesting Staff: | Tom Parent, Senior Operations Officer ~

Background and Pertinent Facts

1. The lease allows the Minnesota Pollution Control Agency to use approximately
120 square feet of rooftop space at Andersen Middle School (1098 Andersen Ln,
Minneapolis, MN 55407) for air-monitoring equipment.

2. Monthly rent for this space would be $150, with MPS providing access and
electricity and the MPCA limited to monitoring-related use of the site.

3. The term of the lease would be from October 13, 2026 to August 31, 2031.

Recommendation

Authorize the Senior Operations Officer to sign the lease between Special School District
No. 1 (Landlord) and Minnesota Pollution Control Agency (Tenant) for the term
commencing on October 13, 2026 and expiring on August 31, 2031.

Attachments and Relevant Links

1. Draft Lease between Minnesota Pollution Control Agency (tenant) and Special
School District No. 1 (Landlord).

RBA: 2026-0068
Page 1 of 1



Special School District Number 1 @ @ ‘
Board of Education Resolution 3
Resolution: 2026-0076 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

Resolution Renewing a Memorandum of Agreement (MOA) with Metro Urban
Indian Directors (MUID) Phillips Indian Educators (PIE)

WHEREAS, This historic agreement between Minneapolis Public Schools and the
American Indian Community of Minneapolis, represented by the Metropolitan Urban
Indian Directors (MUID) and its member organizations, recognizes that educational
failure has condemned generations of American Indian people to poverty and
diminished life opportunities and that this failure must finally be put to an end; and

WHEREAS, this agreement further recognizes that the education of American Indian
students is a responsibility shared by the federal government, state government,
Minneapolis Public Schools, the broader American Indian community, and American
Indian families, and that only through a joint commitment to work together with a focus
on American Indian students' success will we succeed in overcoming this legacy of
educational failure; and

WHEREAS, this agreement also recognizes that the education of American Indian
children continues to present significant challenges due to the disconnect between
American Indian cultural values and practices and Western paradigms of education, and
that the wisdom, knowledge, and insights of American Indian educators, families, and
community members are essential in assisting the District in meeting its educational
responsibilities to American Indian students; and

WHEREAS, the original Memorandum of Agreement, signed in 2006, was the first
agreement of its kind in the United States and established a framework for mutual
commitment, partnership, and accountability between Minneapolis Public Schools and
the American Indian community; and

WHEREAS: over the past twenty years, this partnership has fostered stronger
relationships between Minneapolis Public Schools and the American Indian community,
supported the development of Indigenous Best Practice Sites, expanded family and

Page 1 of 3



Special School District Number 1 @ @ ‘
Board of Education Resolution 3
Resolution: 2026-0076 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

student engagement, and advanced collaborative efforts to improve educational
outcomes for American Indian students; and

WHEREAS: the intention of this renewed Memorandum of Agreement is to build upon
the accomplishments and lessons learned through previous agreements, strengthen
partnership and mutual accountability, and continue creating opportunities that result in
improved educational, cultural, and social-emotional outcomes for American Indian
students; and

WHEREAS, this is the fifth Memorandum of Agreement entered into by Minneapolis
Public Schools and the Metropolitan Urban Indian Directors (MUID), reflecting a
continuing commitment to partnership, collaboration, and the success of American
Indian students.

NOW THEREFORE BE IT RESOLVED, that the Board of Education of Special School District
No. 1 hereby agrees to the terms and conditions in the Memorandum of Agreement
between Minneapolis Public Schools and Metropolitan Urban Indian Directors (MUID)
and authorizes its Chair and Clerk to execute the agreement.

ADOPTED this 13th day of October 2026.

Collin Beachy, Chair Lori Norvell, Clerk

Page 2 of 3



Special School District Number 1 @ @ ‘
Board of Education Resolution 9
Resolution: 2026-0076 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

RECORD OF BOARD VOTE

DIRECTOR MOVE SECOND AYE NAY ABSTAIN | ABSENT

Abdi

ElI-Amin

Skjefte

Cerrillo

Norvell

Callahan

Beachy

Ellison

Emerick
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MEMORANDUM OF AGREEMENT
Between
Minneapolis Public Schools
And

Metropolitan Urban Indian Directors

This historic MEMORANDUM OF AGREEMENT between the Minneapolis Public School District and the
American Indian Community of Minneapolis, represented by the Metropolitan Urban Indian Directors
(MUID), and its member organizations, recognizes that educational failure has condemned generations
of American Indian people to poverty and diminished life opportunities and that this failure must finally
be put to an end.

This agreement also recognizes that the education of American Indian students is a responsibility shared
by the federal government, state government, the Minneapolis School District, the broader American
Indian community, and American Indian families, and that only through a joint commitment to work
together with a focus on American Indian students’ success, will we succeed in overcoming this legacy of
educational failure. With the highest dropout rates and the lowest graduation rates of any group, it is not
an overstatement to say that education of American Indian students in Minneapolis continues to be in a
state of crisis, and we are in imminent danger of losing yet another generation of children to the
educational failures of the past.

This agreement further recognizes that the education of American Indian children continues to present
significant challenges to the school district due to the disconnect between American Indian cultural
values and practices and western paradigms of education and that the wisdom and insights of American
Indian educators and other American Indian community members are required to assist the district in
meeting its educational responsibilities to American Indian students.

This is the fifth such agreement entered into by the Minneapolis Public Schools and the Metropolitan
Urban Indian Directors. The first agreement was signed in 2006, and was the first of its kind in the
country. The second agreement was signed in 2012 and established this MOA as a perpetual agreement
to be reviewed and updated every five years thereafter. The third was signed in 2016 with amendments
made in 2019 to add the middle school pathway sites after Anishinabe Academy was changed from a
PreK-8 to a PreK-5 in the fall of 2018. In January of 2022, due to the implementation of the
Comprehensive District Design (CDD) and the COVID19 pandemic, the fourth revision was signed. This
revision included the creation of a district implementation plan for the current MOA that was established
and went into effect in fall 2022.

The MOA has been successful in increasing communication, relationships and collaboration between the
partners, enhancing family engagement and professional development, and creating a greater sense of



shared cultural understanding. There have been incremental improvements in student achievement in
some areas, however it is evident through students’ outcomes and experiences that much more progress
needs to be made. The intention of the MOA is to build on the positive developments of collaborative
partnership we have seen in the last twenty (20) years and to create goals for continuous improvement
that will result in significant gains in American Indian student outcomes.

THIS AGREEMENT is hereby made and entered into by the Minneapolis Public Schools, hereafter referred
to as “MPS” and the Metropolitan Urban Indian Directors, hereinafter referred to as “MUID” and its
member organizations who will partner to implement a more effective model of education based on best
practices that will seek to result in significant improvements in educational outcomes for American
Indian students.

l. SCOPE OF AGREEMENT

THIS AGREEMENT is intended to improve the education of all American Indian students district wide and
therefore will apply to the education of identified American Indian students in all schools under the
oversight of the Minneapolis Public School Board. This includes regular public schools, community
partnership schools, and schools contracted (CAP) by the Minneapolis Public Schools.

I DATE AND SCOPE

THIS AGREEMENT will become effective as of January 1, 2027. The agreement is perpetual, to be
reviewed annually and renewed by the partners every five years.

I TERMS OF AGREEMENT

MPS will designate four (4) research-based American Indian Best Practice school sites with an emphasis
on American Indian culture and language that are academically rigorous and culturally responsive. A Best
Practice site for American Indian students requires not only an inclusion of American Indian cultural
content within all curriculum, but staff who understands how to teach culturally as well. Best Practices
for American Indian students include holistically designed lessons that include kinesthetic learning, and
place-based experiential curriculum that incorporates American Indian languages and that expands the
concept of relationships well beyond human-to-human interaction. Examples are referenced in
Appendix A.

The four (4) named best practice sites are intended to demonstrate the integration of culture and
academic rigor, and to provide examples for replication in other schools. The four Best Practice schools
are identified as: Anishinabe Academy (preK-5); South High School All Nations (9-12); and two
contract/alternative sites, Takoda Prep of AIOIC (9-12) and Na-way-ee Center School (7-12).

MPS will also designate four (4) American Indian Pathways school sites (2 middle and 2 high school). The
four (4) schools are identified as: Northeast Middle School (6-8) and Sanford Middle School (6-8), Edison
High School (9-12) and South High School Community School (9-12). The intent of the pathways sites is
to create opportunities for American Indian students in additional geographic areas of the district. These
sites provide a pathway of American Indian language and culture offerings, but are not as immersive into



all curriculum as the best practice sites. Additional Best Practice or pathway sites may be identified and
included based on negotiations by the parties involved in this agreement.

Each year, the District will guarantee pathway middle school placement of all current Anishinabe
Academy fifth graders at whichever of the two American Indian Pathway Middle School sites
corresponds to their home address. American Indian students currently attending other elementary
schools within the district will have the option to enroll in a pathway school to access cultural and
language offerings through the school placement process, providing space is available. District
transportation will be provided to all pathway and best practice schools, consistent with other provisions
of this agreement.

The District will also guarantee pathway of current 8th graders from the pathway middle schools to any
best practice or pathway high schools, providing space is available. Additionally, any American Indian
student in MPS will be given the option to enroll into an American Indian Best Practice Site or a Pathway
site that coordinates with their address, providing space is available. District transportation will be
provided to all pathway and best practice schools, consistent with other provisions of this agreement.

a. In alignment with the annual school request timeline each year, but no later than December
31 of each year, Anishinabe Academy, Northeast and Sanford schools, supported by the
appropriate District departments, will collaborate to communicate both in person and in writing
with the families of current fifth and eighth graders about the details of the automatic pathway
within the MOA.

b. All Anishinabe Academy fifth graders will be assigned to one of the two American Indian
Pathway sites (Northeast or Sanford) that correspond to their home address. If they do not want
to continue at the MOA pathway school, the family will be given the option of completing the
school choice form for their community school or a magnet school in MPS.

c. All 8th grade students attending Sanford or Northeast will be assigned to one of the best
practice or pathways sites that correspond with their home address unless they choose
otherwise. If they do not want to continue at the MOA high school, the family will be given the
option of completing the school choice form for their community school or a magnet school in
MPS.

d. All other American Indian students not currently attending or placed into an American Indian
pathway or best practice site will have the option to go through the school choice process or
placement center to request their school of choice, including an MOA best practice citywide
school or a pathway site that corresponds to their home address.

IV. COMPONENTS OF BEST PRACTICE AND PATHWAY SITES.

1. District led Best Practice & Pathway sites will be defined by the following:
1. Group Participation: The Principal from the Best Practice and Pathway sites will
participate monthly in the MUID education subgroup (Phillips Indian Educators,



hereafter referred to as “PIE”) to discuss their school site’s implementation of strategies,
improvements and goals within the MOA. If the Principal is unable to attend, an
assigned designee will be identified. PIE meetings are held up to two times per month
during the school year and Principals may attend any of those meetings, so long as they
are meeting the obligation set forth in this paragraph. The Associate Superintendent will
ensure participation from these sites. Community members & organizations may offer
support and resources as appropriate during these meetings.

Relationships and Cultural Contextualization: Positive, culturally appropriate
relationships are foundational components of an American Indian school/community.
The value of relationships and American Indian student achievement are recognized
strategies to ensure success. These relationships will be actualized through the
establishment of an American Indian student cohort and regularly designated space/s to
support the social emotional needs of students. Participation in American Indian cultural
revitalization education is a choice that is made by students and families and should be
honored as a choice throughout their education timespan.

American Indian Language: The revitalization and maintenance of American Indian
Language is essential to provide for a culturally contextualized learning environment. As
such the continuation of American Indian language education, both revitalization and
maintenance, is required as an offering at all Best Practice and Pathway schools. Dakota
and Ojibwe languages will be given priority. The District will comply with its obligations
under Minnesota law, including Minn. Stat. Sec. 124D.74, subd. 7(a) and Minn. Stat. Sec.
120B.25, as written at the time of this agreement or as amended thereafter.

Transportation: To honor the commitment to provide American Indian students access
to the Best Practice and Pathway sites, American Indian students living within the city
limits of Minneapolis (or otherwise qualify under the McKinney-Vento Homeless
Education Assistance Act) will be provided transportation to these sites. The type of
transportation services (yellow bus, Type Ill, Metro Transit bus pass) will follow district
standards, as will walk zone exemptions.

Professional Development: Schools will partner with MPS American Indian Education
Department as needed to continue to offer professional development for teachers and
school staff. The lens encompassed is such that the learning is not linear but discovered
through seeking understanding. Professional development opportunities will include
pedagogy, subject and content specific lessons and integration of cultural
contextualization of standards. The District’s Professional Development planning
lead/committee will consult with the American Indian Education Department when
planning district wide training to avoid conflict with training specific to the MOA.

Quarterly Meetings: School site teams, specifically those working directly with students
from both District and community programs, will commit the time needed to meet



quarterly to review data and assess student progress in relationship to the metrics
identified in the MOA (Appendix B). The targeted outcome of the meeting is to review
with MOA metrics to identify interventions and opportunities to be implemented and
connect students to resources as needed; for those either below and/or exceeding grade
level standards.

Engagement: Every School Site recognizes that family is a critical component to student
success and will demonstrate this as a priority in the following ways:
i. School sites will designate a liaison to encourage American Indian family
involvement to support student achievement and attendance.
ii. School Sites will identify strategies to welcome and engage American Indian
families as outlined in their family engagement plan (FEP) within their School
Improvement Plan (SIP).

Increasing Student Academic Outcomes: All school sites, including Best Practice and
Pathway sites, will align their goals with the MOA metrics and include specific
individualized goals and strategies for each American Indian student attending their
school to improve American Indian student outcomes district wide, at every school.
School Improvement goals and strategies will be set by the start of a school year,
reviewed quarterly and will be presented annually to the district. In addition, the All
Nations program at South High School will complete an annual Program Improvement
Plan. This plan will involve consultation and support of the American Indian Education
Department as needed.

2. Additionally, Best Practices Sites will have the following:

1.

Universal Instructional Practices Tool: A universal instructional practice tool will be
used for coaching and continuous improvement of teachers. The tool and process will
be identified in the implementation plan.

Stable Teaching Force: There is direct connection between stable student-teacher
relationships and American Indian student achievement, therefore all Best Practice and
Pathway Sites will hire teachers through the Interview and Select process to ensure
mutual consent and facilitate the best match possible of teachers and sites or programs.
Members of the American Indian community will be invited to participate on interview
teams, ensuring community input into hiring decisions.

Teachers at Best Practice & Pathway sites will be asked to sign an agreement
acknowledging the unique status of the sites and their commitment to the MOA and to
the integration of cultural relevance and academic rigor. This agreement will be signed
with their contract and collected by MPS Human Resource office. All staff will be given a
copy of the MOA and will commit to attending an orientation to the Best Practice or
Pathway site as well as participation in the observation and coaching cycle outlined in
the implementation plan. Teachers will agree to participate in American Indian language



V.

learning through language tables or other means, and to make use of the language/s in
their classroom. Teachers will also commit to attending professional development
sessions as offered through MPS American Indian Education and Phillips Indian
Educators. MPS will recognize these professional development sessions as priority for
staff of American Best Practice sites.

Commitment and compliance with these requirements will allow MPS teachers to be
protected from district-wide layoff, bumping and placement of excessed teachers.
Minneapolis Public Schools considers these programs as Native and Heritage Language
Literacy (NHLL) programs under the teacher collective bargaining agreement (15.10.1)
and shall seek to establish a special designation for American Indian Best Practice &
Pathway sites in its contract with the Minneapolis Federation of Teachers that puts in
place the above requirements for teachers at American Indian Best Practice sites and
necessary MPS Human Resource to avoid disruptions to these programs from
district-wide layoff, bumping or excess placement procedures.

COMMUNICATION AND PARTNERSHIP PROTOCOL

A. Phillips Indian Educators (PIE) is the designated MUID education subcommittee and the
chair or co-chairs of PIE will make quarterly reports to MUID on the progress of the MOA
implementation at monthly meetings.

B. The MUID education subcommittee will meet monthly with the MPS Superintendent
and his/her designees for discussion and problem solving on matters related to the
implementation of the MOA.

C. MUID and the MPS Board of Education will hold an annual meeting to review progress
of the implementation of the MOA. These meetings shall include a review of data reflecting
the status of American Indian students in Minneapolis Public Schools as outlined in the
Mutual Accountability section below.

D. The MPS Board of Education shall designate a board member as the official liaison to
MUID and the MUID education subcommittee (PIE).

E. The MUID education subcommittee will meet annually with representatives from MPS
and the principals and school leadership teams of Best Practice Sites and Pathway Sites to
mutually identify priority accelerated performance targets for each school year of the
agreement.

F. The MUID education subcommittee will meet quarterly with the principals and
leadership teams of American Indian Best Practice and Pathway sites for an in depth review
of the site level data and a discussion of mutual improvement strategies. One of these
quarterly meetings may serve as the annual meeting identified above in Paragraph E.



G. MPS will share aggregate student data with the greater Minneapolis American Indian
community on an annual basis.

H. Members of PIE and the Department of American Indian Education will be included in
MPS curriculum adoption deliberations and curriculum transformation/creation initiatives
that have a potential impact on the learning experiences

I.  The District and community partners named in this agreement will negotiate an
agreement for the sharing of student data that is essential for monitoring the design,
implementation, and success of interventions.

J.  Should conflict occur between the two parties, steps shall be taken in order to arrive at
a mutually agreeable solution. If the parties are unable to reach agreement themselves,
neutral outside facilitation/mediation will be engaged to resolve disagreements on programs
or policies that impact the implementation of the MOA and have direct impact on American
Indian students in MPS.

K. Representation throughout the hiring of the American Indian Education Director & MOA
School Administration: A minimum of one member of PIE shall be invited to participate in
the interview process for the selection hiring of the American Indian Education Director and
the Principal, at named MOA school sites. The representation of the American Indian
community served shall be heard. The individual hired shall attend an introductory meeting
with the members of PIE and MUID and continue ongoing participation consistent with
Paragraph IV(A)(f) of this Agreement.

L.  Prioritizing work with American Indian based agencies to do culturally related work
with Minneapolis Public Schools recognizing the expertise and inherent value of services
that the American Indian community, including tribal affiliated groups, provide to the
District’s American Indian students. The intent of this cause is to reaffirm the commitment of
both parties to continue to work together to provide these valuable services to the District's
American Indian students. The services provided through the support and recommendations
of MUID include, but are not limited to:

Educational Programming

Mental Health Services/Social Emotional Learning

Cultural Enrichment

Employment Services

College/Career Readiness and Transition

™0 a0 T

Utilize Indian Education to connect to resources

M. Recognizing the importance of American Indian practices in the lives of students and the
American Indian community and as part of the best practice pedagogical strategies, this
MOA states the protection of the ‘Expression of Culture’ hereby defined but not limited to:
a. Drumming and/or singing
b. Smudging and/or offerings



c. Talking Circles

d. Cultural Symbols of Honor for Significant Events (i.e. Eagle Feathers, Medallions,
Plumes), in alignment with Minn. Stat. Sec. 124D.792, as written at the time of this
agreement or as amended thereafter.

e. Seven Ways of Knowing (Relating, Language, Behavior, Knowing, Doing,
Responsibility, Thinking)

f.  Sacred Tobacco Allowed, in alignment with Minn. Stat. Sec. 144.4165(b), as
written at the time of this agreement or as amended thereafter.

g. Additional representation of American Indian Practice as appropriate

VI. MUTUAL ACCOUNTABILITY

Despite a much-improved working relationship between the American Indian community and
the Minneapolis Public Schools, American Indian students in Minneapolis Public Schools
continue to have one of the largest opportunity gaps of any racial/ethnic group in the district.

Bold and courageous action is urgently needed to secure the promise of quality education for
American Indian children. This must begin from the fundamental belief that American Indian
children are just as capable as any others, and that we must set high expectations that challenge
them and all of us to much higher levels of accomplishment. Incremental progress based on past
performance is no longer acceptable. American Indian children need and deserve our highest
aspirations.

The metrics and annual performance targets established through this MOA encompass the
critical indicators of Indian student success. The annual performance targets included as
Appendix B to this document reflect the district wide performance targets for American Indian
students district wide over the next five years. With this MOA we are intentionally focusing on
the specific metrics that most closely correlate with American Indian student success. The
metrics include the following:

o Improved attendance for all American Indian students including Best Practice and
Pathway Sites,

o Improved reading for grades PreK-8

o Credit earned for students in grades 9-12 toward high school graduation in four
years

o Core course credit earned in grades 9-12 toward high School graduation in four
years

« Contract/Alternative schools will measure credits earned versus credits attempted.
o Disaggregated data will be monitored in all metrics mentioned above for students
receiving special education services and identified as homeless and highly mobile.

o Disaggregated data by school will be monitored with specific goals for American
Indian students at each site.



Student and family engagement measures will also be utilized based on a determination made
with the Research, Evaluation, and Assessment Department on the best method of
measurement for both qualitative and quantitative data.

District-wide American Indian student performance will continue to be aligned and measured
with the goals stated in the District’s strategic plan, and reported to the school board and the
American Indian community on an annual basis. Program evaluation will be integrated to
determine which interventions are working and should be “scaled-up” and which should be
eliminated. Evaluation will be conducted by the MPS Research, Evaluation & Assessment
Department and include both district-sponsored interventions and those sponsored by American
Indian community agencies. Examples of programs to be evaluated include the High Five
Language Immersion programs at Anishinabe Academy, MIGIZI’s Native Academy program at
South and Nawayee Center School and Hennepin County Be At School Partnership with Division
of Indian Work, among others.

Regarding the two Contract Alternative Schools, Nawayee Center School and Takoda Prep of
AIOIC, evaluation processes aligned with the goals and spirit of the MOA will be formally
incorporated into the overall evaluation of the agreement. These processes will be employed
annually to collaborate with both sites in sustaining and achieving success for Indigenous
students. As part of this commitment, MPS partners—including the Department of American
Indian Education—will conduct annual site visits to learn how best to support each school’s
specific efforts.

Furthermore, attendance and credit attainment data, both in aggregate and for individual
students, will be tabulated and shared during quarterly collaborative evaluations to optimize
school and student performance. Finally, each site will engage in a formal assessment with MPS
staff using a standardized set of metrics for Contract Alternative Programs to evaluate overall
efficacy and determine eligibility for contract renewal. These evaluations are to be conducted
collaboratively to continuously identify, promote, and support Best Practices for the education of
Indigenous students.

Use of an instructional evaluation tool (to be determined or developed collaboratively within the
implementation plan) at MOA best practice and pathway sites will also be used to help
determine the site’s potential impact on teacher professional practice and student achievement.
New supplemental academic support programs that might be developed over the course of the
five-year MOA term may also be included.

A. Community Partners: MPS will enter and maintain partnerships with American
Indian community-based organizations to provide supplementary educational
programming and advocacy to support the work at Best Practice and Pathway sites and
district wide to support the ultimate goal of improved educational outcomes for
American Indian students.



VII.

Signed by:

B. American Indian Family Engagement: MPS and MUID will partner to encourage and
enhance opportunities for American Indian families to engage in their children’s
education. MPS will continue to develop learning opportunities for American Indian
families such as the Parents of Tradition class, which is offered through Early Childhood
Family Education (ECFE) Department. MPS will hold American Indian Awareness &
Family Involvement Week during the third week in November each year as an
opportunity and expectation to celebrate and bring awareness of the contributions of
American Indian students, families, and community members to our school district and
to particularly welcome American Indian families into our schools. MPS will continue to
support a position outside of the American Indian Education Department specifically
targeting American Indian family engagement across the district and offering Parent
Academy/Connecting Parents to Educational Opportunities (CPEO) specifically for
American Indian families.

C. The elected members of MPS American Indian Parent Committee (AIPAC) shall
serve as the district-wide leadership group and parent advisory council for the creation
of additional outreach and advocacy for our American Indian families.

D. American Indian Student Engagement: Based on input received from American
Indian youth, MPS and MUID partnered to create a district wide American Indian
student leadership group named Ogichidaa Oyate American Indian Youth Council to
channel the leadership and voices of young people in our community. The American
Indian student leadership group will meet at least four times per year to provide input
into the Memorandum of Agreement implementation and progress, American Indian
Education department programming, and to develop community wide initiatives and
opportunities for all American Indian students.

MAINTENANCE OF RECORDS

A. The MUID education subcommittee shall maintain an accessible collection of best
practice research and materials (PIE Website) for review and dissemination to all schools
within MPS upon request.

B. MPS will maintain records on overall American Indian academic achievement, student
progress and trend data, and will document the overall change process for replication at all
sites across the district.

Colin Beachy, Chair Date

MPS Board of Education
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Signed by:

Signed by:

Signed by:

Signed by:

Lori Norvell, Clerk

MPS Board of Education

Nicole Matthews, Co-Chair

Metropolitan Urban Indian Directors

Travis Earth-Werner, Co-Chair Date

Metropolitan Urban Indian Directors

Andrea Reese, Chair

Metropolitan Urban Indian Directors

Date

Date

Date
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APPENDIX A

Best Practices for American Indian Education

Purpose of the Seven Ways of Knowing:

This Seven Ways of Knowing Framework is grounded in traditional Anishinaabe and Dakota and is viewed
as a valid way of seeing the world that will guide educators in supporting the reclamation, revitalization,
maintenance, and preservation of languages and cultures thereby increasing American Indian student
success through culturally relevant and academically rigorous instruction.

Dakota and Ojibwe languages and cultures are continually evolving, which may result in changing
worldviews. In recognition of the diversity of evolving Dakota and Ojibwe perspectives, the Seven Ways
of Knowing Framework accommodates changing perspectives while retaining a fundamental connection
to traditional cosmologies.

The intent of the Seven Ways of Knowing Framework is to provide focus and direction for student
learning outcomes based on a traditional learning continuum. A continuum that recognizes that learning
is a holistic and natural process that builds upon existing knowledge; holistic; not compartmentalized
and is purposeful, engaging and fluid, not rigid; learning that integrates multiple sources, processes and
ways of knowing, weaves spiritual, intellectual, emotional, social-cultural, and physical experiences
together, provides a system for building relationships, rigor and responsibility that is relevant and
responsive to the whole; promotes self-discipline, leadership, social and civic responsibility, critical
thinking and accountability; scaffolds learning upon existing knowledge and prior experiences;
intertwines processes for learning, teaching, evaluating, and reflecting; and embraces experiences that
nourish the heart, mind, body and spirit. The Seven Ways of Knowing Framework will standardize
learning experiences regarding the teaching of Dakota and Ojibwe languages, cultures and history in an

integrated culturally relevant and academically rigorous way.

Rationale:

Language and culture are inseparable. The revitalization, preservation, and maintenance of a
language are necessary conditions for the survival of a culture and, therefore, a strong foundation for
American Indian student success. The Seven Ways of Knowing framework and corresponding Seven Core
Values are tools that will enable teachers to guide students to explore and experience the school
curriculum through their traditional languages and cultural perspectives. The success of American Indian

students must be fostered by all educators. In order for this to happen a implementation plan must be
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created that includes a collective vision which includes stated goals, measurements, evaluation, and

reporting tied to the seven core values below.

Integrating the Seven Core Values into the Classroom:

Respect: Respect is crucial for American Indian students to feel they have a place within our schools.
Respect and high expectations are essential to student success. Educators can promote respect and a
positive learning experience for American Indian students by ensuring that language and culture are
represented in the classroom, by acknowledging that students come to school with experiences and
knowledge that should be recognized and honored by teachers, and by encouraging students to share
their strengths with others.

Love: Love is a commitment to supporting and demonstrating, as educators, our belief in our American
Indian student success through an understanding of their individual learning styles, setting high
expectations and having a genuine presumption that American Indian students are fully capable of
meeting high expectations set by the teacher and capable of being autonomous learners.

Bravery: Bravery is shown by educators when a commitment to change the nature of the curriculum
occurs through the inclusion of Indigenous contributions, innovations, and inventions while being paired
with the historically-factual representation of American Indian people.

Wisdom: Wisdom reminds us that we are lifelong learners. It emphasizes the value of sharing and
engaging in dialogue with what we know and allows our students to share what they know. Wisdom can
also be demonstrated through participating in ongoing research and professional development that can
be incorporated into classroom practice.

Humility: Humility is not thinking less of oneself; it is thinking of oneself less. Humility is a key tenet in
ensuring American Indian student success. As educators, we need to go beyond ourselves and ask
American Indian organizations and communities for direction in the development of a culturally relevant
rigorous curriculum. Educators who show humility admit we do not know everything and have much to
learn from our students, our families, our colleagues and communities we serve.

Honesty: Honesty is to be authentic with ourselves, our beliefs about our students and the communities
we serve; then proceed in a manner that is responsible and accountable to American Indian students
and families. This requires a commitment to self awareness.

Truth: Truth is to examine the reality and lived experiences of a situation, including the fact that different
people have different lived experiences and therefore different perspectives, each of which are valid and
to be considered a truth. It emphasizes the process of coming to terms with how things really are and
developing a plan for change.
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Examples of Best Practices:

Understand Native Minnesota: A Guide To Reliable Native American-Related Teaching Resources: with
reference to MN k-12 Academic Standards in English Language Arts

Experiential Lessons: Structured, multi-sensory (more than the usual five senses) learning experiences

Place-Based: Lessons rooted in and related to places (especially the places where students live) (see
Bdote Memory Memory Map)

Culturally Contextualized Learning Environments: Learning Environments that function at a high level of
Indigenous cultural immersion (Use of Ceremony, songs, smudging Art, Music and relationships that are
highly functional and culturally appropriate)

Incorporate American Indian languages: American Indian Languages should be spoken and modeled as
much as is possible (Given that not all teachers are American Indian in most situations we ask that all
learn some language and use in class where appropriate)

Incorporate multiple teaching (and learning) styles in lessons/learning experiences (Relates well to
theory of Multiple Intelligences)

Find out how each students learns best and structure learning experiences that accommodate them

Teach Talking Circle and incorporate it into lessons to encourage respectful listening, speaking and
discussion

Facilitate learning rather than disseminate knowledge (see Educational Facilitator)

Understand the Science of Relatedness (relationships to each other, the world and everything are at the
core of Indigenous cultures and essential to the learning experience )

There is no learning without relationships as our (and probably most) kids learn best within the context
of a relationship (Respect has to be earned/lived and must be reciprocal)

Teachers must be leaders of relationship building

Cultural Responsiveness: Local, national, and international research findings demonstrate that students
are most successful in academically rigorous, culturally contextualized and responsive educational
settings. Schools recruit, hire, and retain teachers who are willing to participate, develop, and maintain
the cultural and language foundations. Further, a culturally responsive school fosters and supports
opportunities for teachers to participate in professional activities and associations that expand their
cultural knowledge and pedagogical skills. The following is a set of example hallmarks of a culturally
responsive school:
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Fosters ongoing participation, communication, and interaction with parents, families, elders, and
community members.

Provides frequent, meaningful opportunities for students to learn in or about their heritage language
and culture.

Roots pedagogical approach in American Indian cosmologies.
Recognizes the people-centered, group centered culture of American Indian students.

Recognizes and develops close relationships on a personal level with their students, their caregivers and
their community.

Recognizes the strive for harmony and balance in life-the interdependence of physical, emotional,
psychological, and spiritual well-being.

Recognizes the historical and compounded traumas present in the lives of Indigenous people.

Prioritizes hiring and retaining American Indian educators.
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*Noting that all metric data will be disaggregated by student grade and service, including special

APPENDIX B

(Baseline SY2025-26)

education, homeless/highly mobile, free/reduced price lunch.

Districtwide Sites performance targets for American Indian Students: SY2026-27 to SY2030-31

SY2025-26
Grade Attendance Metrics
Baseline totn
Prek-19 % of American Indian students with consistent attendance (average daily
rek-
attendance above 90%) 33% 1662
% of American Indian students suspended will be at or below the % of students 3% )
K-12 districtwide who are suspended. Dist: 6% DAIS;C'. 1198191
A.l.: 9% o
SY2025-26
Grade PK-8 Achievement Metrics
Baseline test n
. % of all MPS American Indian students who participated in PreK (High-5) will be
PreK (High-5) . . L . 54% 48
proficient in FastBridge early Reading in the fall of their kindergarten year.
. % of all MPS American Indian students who participated in PreK (High-5) will be
PreK (High-5) — : . o 70% 46
proficient in FastBridge early Math in the fall of their kindergarten year.
% of American Indian students who score below benchmark in the fall on
FastBridge early Reading (K-1) or FastBridge aReading (2-8) will make one-year’s
K-8 I 43% 462
worth of growth or more within the school year.
% of American Indian students who score below benchmark in the fall on
K-8 FastBridge early Math(K-1) or FastBridge aMath (2-8) will make one-year’s worth of 49% 503
growth or more within the school year.
SY2024-25
Grade 9-12 College and Career Readiness Metrics
Baseline tot n
11 % of 11th grade American Indian students earning a composite score of 21 or
higher on the ACT for All test 24% 34
% of American Indian students entering 9" grade who graduate from high school
12 four years later or continue into an approved diploma-seeking transition or 58% 132
language support program - On Time Graduation (baseline is for the Class of 2025)
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The proportion of American Indian students who complete at least one advanced 14% )
9-12 course (AP, IB, CIS, Advanced CTE, PSEQ) by the end of 12th grade will be reflective| Dist: 88% D:T'_ 213%)3
of the MPS student body as a whole within 10% A.l.: 74% o
% of American Indian students, by grade level, who are credit ready (enough
9-12 ) . . 41% 451
cumulative credits earned to graduate on time).
% of American Indian students, by each grade level, who pass all ELA courses by
9-12 67% 304
the end of the year.
% of students who pass all courses all quarters taken at Contract Alternative
9-12 CAP 20% 69

Program sites (F, NC and | considered not passing)
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Special School District Number 1 @ @ ‘
Board of Education Resolution 3
Resolution: 2026-0078 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

Resolution to Require a Comprehensive Enrollment and Facilities Plan Before Final
School Closure Decisions

WHEREAS, Parameter 1 of Resolution 2026-0050 directs that development of options
prioritize strategies to increase student enrollment and retention; and

WHEREAS, on September 15, 2026 the Superintendent and Senior Leadership Team
presented three options, each of which would close or unprogram 15 to 16 school
buildings; and

WHEREAS, since the options were presented on September 15, 2026, the Board has
received consistent and clear feedback from families, staff, and community members
expressing concern about school closures, the timeline for decisions, and the lack of
supporting data, and urging the Board to focus first on growing enrollment,
reconsidering the attendance restrictions adopted under the 2020 Comprehensive
District Design, and expanding early learning; and

WHEREAS, the Board recognizes that Minneapolis Public Schools faces enrollment,
facilities, and financial challenges, and that any future decisions should be informed by
complete data and community input; and

WHEREAS, decisions of this magnitude must be supported by clear and complete data,
an understandable educational and financial rationale, meaningful engagement with
affected families and communities, and consideration of alternatives that may
strengthen enrollment and academic programming before final decisions are made.

NOW THEREFORE BE IT RESOLVED, that no school building or campus shall be closed,
unprogrammed, merged, or consolidated for the 2027 to 2028 school year; and

FURTHER BE IT RESOLVED, that the Board will continue discussion on the following
elements:

e Enrollment growth strategies,
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Special School District Number 1 @ @ ‘
Board of Education Resolution 5

Resolution: 2026-0078 MINNEAPOLIS
October 13, 2026 PUBLIC SCHOOLS

Potential changes to early childhood programing models,

School start and end times,

School choice assignment policies and procedures, and

Impact analysis of compensatory education and other needs-based state

generated funding distribution in the district.

ADOPTED this 13th day of October 2026.

Collin Beachy, Chair

RECORD OF BOARD VOTE

Lori Norvell, Clerk

DIRECTOR

MOVE

SECOND AYE NAY ABSTAIN | ABSENT

Abdi

El-Amin

Skjefte

Cerrillo

Norvell

Callahan

Beachy

Ellison

Emerick
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