Regular Business and Truth in Taxation

Tuesday, December 8, 2020 5:30 PM
Online Meeting

1) Call to Order

2) Roll Call

3) Adoption of Agenda

4) Acceptance of Minutes

a. November 10, 2020, Minutes

b. November 13, 2020 Special Business Meeting

5) Public Comments

0) Truth in Taxation and 2021 Tax Levy
Certification

a. Truth in Taxation Public Comments

b. Final 2021 Tax Levy Certification

7) Reports and Recommendations from the
Superintendent of Schools
a. Fiscal Year 2020 Financial Audit

b. 2021-2022 Budget Update

1. Pro-Forma Financial Projections

C. 2021 Legislative Agenda

8) Policy Committee Report

a. Repeal of Policy 6412

b. Repeal of Policy 6137

P Revision of Policy 5680

9) Action Items by the Board of Education

a. Approval of the Consent Agenda

1. Personnel Items

a. Approval of List A personnel matters (2020-12-
ER-A)

2. Contracts

a. Contract amendment with Central Roofing Company

for North High School roofing replacement project
(2020-12861)

Meeting



Contract amendment with Harris St. Paul, Inc.
for multi-site BAS upgrades (2020-12869)

Contract amendment with Pope Architects for
consulting and architectural services for the
safe and secure entrance project at Lyndale
(2020-12877)

Contract amendment with 292 Design Group for
consulting and architectural services for Waite
Park Elementary School improvements project
(2020-12874)

Contract Amendment with T-Mobile for at-home
internet access (2020-4400000624-4)

Contract Amendment with NASCO for additional K-
8 Arts Kits for Distance Learning (2020-
4400000622)

Resolutions

Resolution Acknowledging Receipt of the Fiscal
Year 2020-21 Financial Audit
Budget Amendment

Repeal of Policies 3120, 3125, 3128, 3135,
3145, 3150, 3160, 3195, and 3430 and Amendment of
Policy 3005

2014 COP Resolution

Authorization of Bond Sales

10) New Business

2021-2022 Budget Priorities Resolution

11) Director Reports and Comments

12) Adjournment



Minneapolis Public Schools — Board of Education
Special School District No. 1
Regular Business Meeting
November 10, 2020

I CALL TO ORDER
Call to Order of the Board of Education. Pursuant to due notice mailed to each member of
the Board of Education not less than three days prior to the time of such meeting, the Board
members met electronically in a business meeting conducted in accordance with Minnesota
Statutes 13D.021 on November 10, 2020, commencing at 5:33 pm. Chair Ellison called the
meeting to order.

1. RoLL CALL
Present: Directors: Siad Ali, Jenny Arneson, Kimberly Caprini, Kim Ellison, KerryJo Felder;
Nelson Inz, Ira Jourdain, Josh Pauly, Bob Walser, Student Representative
Genene, Superintendent Ed Graff — 11

. APPROVAL OF THE AGENDA
MOTION: Director Arneson moved, seconded by Director Caprini that the Board of
Education, Special School District No. 1, approve the Agenda for November 10,
2020. Motion to approve the agenda was put to a roll-call vote and carried
unanimously.

Iv. APPROVAL OF MINUTES
MOTION: Director Pauly moved, seconded by Director Arneson that the Board of
Education, Special School District No. 1, approve the Minutes for October 13,
2020, and October 27, 2020. Motion to approve the Minutes was put to a roll-
call vote and carried out unanimously.

V. PuBLIC COMMENTS
Pre-recorded Public Comments were played

VI. REPORTS AND RECOMMENDATIONS FROM THE SUPERINTENDENT OF SCHOOLS
A. Staff and Student Survey Summary

Vil. PoLicY COMMITTEE REPORT
A. Repeal of Policies 3120, 3125, 3128, 3135, 3145, 3150, 3160, 3195,
and 3430 and Amendment of Policy 3005

VIIl. ACTION ITEMS BY THE BOARD OF EDUCATION

A. Approval of Consent Agenda

These action items represent those that do not involve major policy decisions,
budget decisions, taxing decisions, bond awards or items related to the
Superintendent’s contract of evaluation. Business items on this agenda are
previously authorized or budgeted expenditures.
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MOTION:

MOTION:

C.

MOTION:

D.

MOTION:

MOTION:

1. Personnel Items
a) Personnel List A
b) Personnel List B
2. Contracts Requiring Board of Education Approval
a) Allied Blacktop Company
b) Constructions Results Corporation
¢) Monicat Data
d) Code 42
e) Heartland Business Systems
3. Resolution
a) Resolution Authorizing Patrick Henry Track Renovation Grant
Application Legal

Director Caprini moved, seconded by Director Arneson, that the Board of
Education, Special School District No. 1, approve the consent agenda and adopt
the recommendations as presented by the Superintendent. The motion to
approve the consent agenda was put to a roll-call vote and carried out
unanimously.

RESOLUTION AMENDING POLICY 5391 — See Attachment 1 for full Resolution

Director Ellison moved, seconded by Director Caprini, that the Board of
Education, Special School District No. 1, approve the resolution to amend the
Policy 5391. The motion to approve the resolution was put to a roll-call vote and
carried out unanimously.

R ESOLUTION AMENDING POLICY 5050 - See Attachment 2 for full Resolution

Director Pauly moved, seconded by Director Arneson, that the Board of
Education, Special School District No. 1, approve the resolution to amend the
Policy 5050. The motion to approve the resolution was put to a roll-call vote and
carried out unanimously.

RESOLUTION ADOPTING POLICY 3508 — See Attachment 3 for full Resolution

Director Pauly moved, seconded by Director Ellison, that the Board of
Education, Special School District No. 1, approve the resolution to adopting
Policy 3509. The motion to approve the resolution was put to a roll-call vote and
carried out unanimously.

RESOLUTION AMENDING POLICY 1770 AND REPEALING POLICY 1750 — See
Attachment 4 for full Resolution

Director Pauly moved, seconded by Director Arneson, that the Board of
Education, Special School District No. 1, approve the resolution to amend the
Policy 1770 and repeal Policy 1750. The motion to approve the resolution was
put to a roll-call vote and carried out unanimously.
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MOTION:

MOTION:

RESOLUTION AMENDING POLICY 4021, 4025, 5221, and 5620 - See
Attachment 5 for full Resolution

Director Pauly moved, seconded by Director Arneson, that the Board of
Education, Special School District No. 1, approve the resolution to amend
Policies 4021, 4025, 5221, and 5620. The motion to approve the resolution was
put to a roll-call vote and carried out unanimously.

RESOLUTION SETTING SCHOOL START AND END TIMES

WHEREAS, Minneapolis Public Schools (MPS) Policy 6132 states that the
Superintendent shall recommend school start and end times (school bell times)
to the Board of Education for approval; and

WHEREAS, changes to the school bell times are needed to help achieve the
goals of increasing student out-of-school time program participation, using
resources efficiently and equitably, and improving the transportation
experience for students and families; and

WHEREAS, changes to the school bell times are needed to align to the structural
changes approved in the Comprehensive District Design (CDD).

SO, THEREFORE, BE IT RESOLVED, that the Board of Directors, Special School
District No. 1 hereby sets the school start and end times as proposed in file
2020-0055A, effective beginning with the 2021-2022 school year; and

FURTHER BE IT RESOLVED, that the Superintendent, upon notification to the
Board of Education, is authorized to modify the approved times by no more
than 10 minutes to accommodate unforeseen circumstances; and

FINALLY, BE IT RESOLVED, that the Board of Education shall receive regular
updates on implementation of the new bell times schedule.

Director Arneson moved, seconded by Director Caprini, that the Board of
Education, Special School District No. 1, approve the resolution setting school
start and end times. The motion to approve the resolution was put to a roll-call
vote and carried out by majority.

Director YEA NAY
Ali
Arneson
Caprini
Ellison
Felder X
Inz X
Jourdain X
Pauly X
Walser X

X | X | X |[X
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Xl.

NEW BUSINESS — NONE

REPORTS AND COMMENTS FROM BOARD DIRECTORS
All Directors and Student Representative Genene gave comments.

ADJOURNMENT
MOTION: Director Arneson moved, seconded by Director Walser that the Board of
Education, Special School District No. 1, adjourn the meeting at 9:04 p.m. The
motion to adjourn was put to a vote and carried out unanimously.
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Attachment 1

MINNEAPOLIS PUBLIC SCHOOLS
RESOLUTION 2020-0046

RESOLUTION AMENDING POLICY 5391

WHEREAS, our students deserve spaces to explore who they are and how the many
facets of their identities impact their experience in the world; and

WHEREAS, it's our responsibility to provide this opportunity for deep examination of
power structures in our society along with identifying ways and developing skills to become
agents of change; and

WHEREAS, Ethnic Studies courses are one way to provide this opportunity by
centering the stories of communities of color, especially those with connections to Minneapolis
and Minnesota; and

WHEREAS, the Board's Policy Committee has recommended this proposal.

NOW THEREFORE, be it resolved that the Board of Directors, Special School
District No. 1 adopts the changes as follows:

SECTION 1: AMENDMENT “Policy 5391: Graduation Requirements” of the
Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT

Policy 5391: Graduation Requirements

1. PURPOSE
This policy is to establish the requirements for graduation from Minneapolis Public
Schools in compliance with Minnesota law and statewide graduation standards
established thereby.

2. GENERAL STATEMENT OF POLICY
All students must complete the following requirements in order to earn a diploma for
graduation from a Minneapolis Public High School.
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4. CREDIT REQUIREMENTS FOR GRADUATION STEDENTS

GRADUVATFINGIN 2019 AND-TFHEREAFTER
a. Required Credits. A minimum of twenty one and a half (21.5) year-long credits
is required for graduation. These credits include:
1. Four (4) year-long credits in Language Arts.
. Three and a half (3.5) year-long credits in Social Studies encompassing
(1) United States history,
(2) human geography,
(3) world history, and
(4) government and citizenship, and
(5) economics. Economics courses may be taught through the
social studies department or the business department.
ii. Three (3) year-long credits in Mathematics encompassing, at a
minimum:
(1) One (1) year-long credit in geometry
(2) One (1) year-long credit in algebra II or statistics and
probability
(3) Completion of an Algebra I course credit while enrolled in
grades nine through twelve (9-12) shall earn an elective credit
only.
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iv. Three (3) year-long credits in Science, encompassing at a minimum:
(1) One (1) year-long credit in biology; and

(2) One (1) year-long credit in either chemistry or physics.
v. One (1) year-long credit in the arts;
vi. One half (0.5) year-long credit in Physical Education;
vi. One half (0.5) year-long credit in Health;
viil. St6)Five and one half (5.5) year-long elective credits.

b. Career and Technical Education Courses. The Superintendent may designate
certain career and technical education courses that meet the same academic
standards to satisfy the credit requirements of the science, mathematics or arts
requirements established above.

5. OTHER GRADUATION REQUIREMENTS

a. Testing. Students must meet state testing requirements.

b. Personal [ earning Plan. Each student must develop a plan for smooth and
successful transition to postsecondary education or employment and meet yearly
milestones established in that plan.

c¢. Ethnic Studies Course. Each student, beginning with those graduating in 2025,
must earn a passing grade in an Ethnic Studies course.

6. DEFINITIONS

a. “year-long credit” is the equivalent of the successful completion of an academic
year of study or student mastery of applicable state standards.

b. “Personal Learning Plan” is the plan using the career and college exploration
and decision assisting curriculum framework used by Minneapolis Public
Schools.

c. "Ethnic Studies courses" are identified as such by the Teaching & [ earning
Department and include explicit exploration of identity and intersectionality,
prioritize the history and culture of historically marginalized groups, include the
history and current role of race, racism, and anti-racist work, and include

interdisicplinary learning that leads to action.
7. IMPLEMENTATION
a. The Superintendent may develop procedures and policies to implement this

policy.

Original Adoption:
01/07/1974

Revision Dates:
04/08/1980, 06/12/1984, 08/13/1985, 07/15/1986, 09/26/1989, 06/30/1998, 6/26/2007,
11/10/2009, 01/13/2015

Legal References:

e 20 U.S.C. § 6301, et seq. (No Child Left Behind Act)
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e Minn. Stat. §120B.02 (Educational Expectations for Minnesota’s Students)
e Minn. Stat. §120B.023 (Benchmarks)

e Minn. Stat. §120B.024 (Graduation Requirements; Course Credits)

e Minn. Stat. §120B.11(School District Process)

e Minn. Rules Parts 3501.0505 — 3501.0635 (K-12 Standards)

MPS Policy Cross References:

e Policy 6273 (Local Standards and Assessments)

e Policy 6274 (State Required Assessments)

e Regulation 5391 A (Granting Credits)

e Regulation 5391 B (Graduation Requirements for Transfer Students)

PASSED AND ADOPTED BY THE MINNEAPOLIS PUBLIC SCHOOLS BOARD OF
DIRECTORS

AYE NAY ABSENT ABSTAIN
Arneson
Felder
Ali
Walser
Inz
Jourdain
Caprini
Pauly

Ellison

Presiding Officer Attest

Kim Ellison, Chair, Minneapolis Josh Pauly, Clerk, Minneapolis Public
Public Schools Schools
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Attachment 2

MINNEAPOLIS PUBLIC SCHOOLS
RESOLUTION 2020-0050

RESOLUTION AMENDING POLICY 5050

WHEREAS, on May 6, 2020, the Federal Department of Education announced new
Title IX regulations; and

WHEREAS, these regulations require policy changes to conform; and
WHEREAS, the Board's Policy Committee has recommended this proposal.

NOW THEREFORE, be it resolved that the Board of Directors, Special School
District No. 1 adopts the changes as follows:

SECTION 1: AMENDMENT “Policy 5050: Title IX Non-Discrimination” of
the Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT
Policy 5050: Title IX Non-Discrimination

1. PURPOSE
Students and staff are protected from discrimination on the basis of sex pursuant to Title
IX of the Education Amendments of 1972 and the Minnesota Human Rights Act. Title
IX is a federal statute that prohibits recipients of federal financial assistance from
engaging in discrimination on the basis of sex. As a recipient of federal financial
assistance, the school district is required by Title IX of the Education Amendments of
1972 to ensure its education programs and activities do not discriminate on the basis of
sex. The purpose of this policy is to provide equal educational opportunity for all
students, and equal employment opportunity to all employees, to prohibit discrimination
on the basis of sex.

2. GENERAL STATEMENT OF POLICY

a. choeld Srasaits Sre e R e S S e e

The school district maintains a learning and working
environment that is free from discrimination, harassment, or violence on the
basis of sex, and no individual will be excluded from participation in, denied the
benefits of. or otherwise subject to discrimination under any school district
program or activity. The school district prohibits any form of retaliation.

b. It is the responsibility of every student. school district employee. volunteer,
contracted service provider, and related district personnel sehool-distriet
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employee-to comply with this policy.

c. Any student, parent or guardian having questions regarding this policy should
discuss it with the appropriate school district official provided by policy. In the
absence of a specific designee, an inquiry or complaint should be referred to the
Assistant to the Superintendent. It is a violation of this policy when any student,
school district employee, volunteer, contracted service provider. or related

district personnel engages in discrimination, harassment, sexual harassment,

inflicts violence, threatens violence, or attempts to inflict violence upon a
student, school district employee, or other personnel.

3. REPRISAL
It is a violation of this policy for any student school district employee, volunteer,
contracted service provider, and related district personnel to retaliate against a person
who pursues rights under school district policies or law. The school district may
discipline or take appropriate action against any student, school district employee,
volunteer, contracted service provider, and related district personnel who retaliates
against any person who reports alleged unlawful sex discrimination toward a student or
employee or any person who testifies, assists or participates in an investigation, or who
testifies, assists or participates in a proceeding or hearing relating to such unlawful sex

discrimination or violations of this policy. Retaliation includes, but is not limited to, any
form of intimidation, reprisal or harassment.

4. ACCOUNTABILITY
a. Itis the responsibility of every student, school district employee. volunteer,
contracted service provider, and related district personnel to follow this policy.

b. Submission of a good faith complaint or report will not negatively affect the

Complainant or Reporter.
c. Itis a violation of this policy when any student, school district employee,

volunteer, contracted service provider, and related district personnel

intentionally makes a false report of discrimination, harassment, violence or
retaliation.

d. The Superintendent is authorized to promulgate regulations supporting the
implementation of this policy.
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Original Adoption:
08/31/99
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PASSED AND ADOPTED BY THE MINNEAPOLIS PUBLIC SCHOOLS BOARD OF
DIRECTORS

AYE NAY ABSENT ABSTAIN
Arneson
Felder
Ali
Walser
Inz
Jourdain
Caprini
Pauly

Ellison

Presiding Officer Attest

Kim Ellison, Chair, Minneapolis Josh Pauly, Clerk, Minneapolis Public
Public Schools Schools
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Attachment 3

MINNEAPOLIS PUBLIC SCHOOLS
RESOLUTION 2020-0049

RESOLUTION ADOPTING POLICY 3508

WHEREAS, This policy is required to enable the use of electronic signatures for official
business; and

WHEREAS, the Board's Policy Committee has recommended this proposal.

NOW THEREFORE, be it resolved that the Board of Directors, Special School
District No. 1 adopts the changes as follows:

SECTION 1: ADOPTION “Policy 3508: Use Of Electronic Signatures To
Conduct Official Business” of the Minneapolis Public Schools Policies & Regulations is hereby
added as follows:

ADOPTION
Policy 3508: Use Of Electronic Signatures To Conduct Official Business(4dded)

1. PURPOSE
The purpose of this policy is to document the school board’s desire to allow school

district representatives to send and accept electronic signatures for the purpose of
conducting official business to the extent permitted by law and to outline the extent to

which the school district will send, accept, and rely on electronic signatures.

2. GENERAL STATEMENT OF POLICY
The school board delegates to the Superintendent and the Superintendent’s delegee the
authority to determine the extent to which the School District will send. accept. and
otherwise create, generate, communicate, store, process, use, and rely upon electronic
signatures to and from other persons. For an electronic transaction to be valid, each
party must agree to conduct the transaction electronically. If a law prohibits a transaction

from occurring electronically, the transaction must occur in the manner specified by law.
3. DEFINITIONS

a. Authentication. Authentication means the process used to ascertain the identity
of a person or the integrity of specific information. Authentication ensures that
the user applying an electronic signature is in fact who they say they are and is
authorized to sign.

b. Electronic signature. Electronic signature means a digital or digitized signature
made by electronic sound, symbol or process that is attached to or logically
associated with a record and that is executed or adopted with the intent to sign
the record.

¢. Transaction. Transaction means an action or set of actions occurring between
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two or more persons relating to the conduct of business, commercial, or
governmental affairs.

4. GENERAL STANDARDS

a. This policy shall only apply to transactions between the District and parties that
have consented to conduct transactions by electronic means. Consent to conduct
transactions by electronic means is determined from the context of the
transaction and surrounding circumstances, including the parties' conduct.

b. An electronic signature is attributable to a person if it was the act of the person.
The act of the person may be shown in any manner, including a showing of the
efficacy of any authentication or other security procedure the District applies to
determine the person to which the electronic signature was attributable. The
effect of an electronic signature shall be determined from the context and
surrounding circumstances at the time of its creation, execution, or adoption,
including the parties’ agreement to engage in an electronic transaction, if any.

c¢. Electronic signatures shall be retained with their associated records according to
the school district’s regular records retention schedule.

5. AUTHORITY AND RESPONSIBILITIES
a. The Superintendent and the Superintendent’s delegee is delegated authority to
determine the extent to which the school district will accept and use electronic
signatures to facilitate transactions involving official school district business.
b. The Superintendent shall adopt and implement all system procedures necessary
to accept and use electronic signatures to the extent determined by the
Superintendent. The District’s system procedures shall be developed in

consultation with other appropriate District personnel and shall ensure that all
legal requirements are met. Any potential operational risk associated with the

use of an electronic signature must be offset by the anticipated benefit of
receiving electronic signatures. Consistent with Minnesota law, these system
procedures may specify:

1. The manner and format in which the electronic records attached to the
electronic signatures will be created. generated, sent, communicated,
received, and stored and the systems established for those purposes;

i. The type of electronic signature required, the manner and format in
which the electronic signature must be affixed to the electronic record,
and the identity of, or criteria that must be met by, any third party used
by a person filing a document to facilitate a transaction;

ii. Control processes and procedures that will ensure adequate
preservation, disposition, integrity, security, confidentiality, and
auditability of electronic records; and

iv. Any other required attributes for electronic records which are specified
for corresponding nonelectric records or reasonably necessary under the
circumstances.

¢. Nothing in this policy is intended to authorize any individual to provide an

electronic signature on behalf of the school board or school district, unless he or
she has been granted such authority pursuant to a delegation of authority by the

school board, a specific school board policy. or a law.
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d. The District may maintain official records in an electronic format provided that
the relevant record retention schedule is updated to reflect electronic record

management and the electronic records are trustworthy, complete, accessible,
and durable.

PASSED AND ADOPTED BY THE MINNEAPOLIS PUBLIC SCHOOLS BOARD OF
DIRECTORS

AYE NAY ABSENT ABSTAIN
Arneson
Felder
Ali
Walser
Inz
Jourdain
Caprini
Pauly
Ellison

Presiding Officer Attest

Kim Ellison, Chair, Minneapolis Josh Pauly, Clerk, Minneapolis Public
Public Schools Schools
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Attachment 4

MINNEAPOLIS PUBLIC SCHOOLS
RESOLUTION 2020-0048

RESOLUTION AMENDING POLICY 1770 AND REPEALING POLICY 1750

WHEREAS, the proposed changes combines two related policies into one and updates
formatting to current standards; and

WHEREAS, the Board's Policy Committee has recommended this proposal.

NOW THEREFORE, be it resolved that the Board of Directors, Special School
District No. 1 adopts the changes as follows:

SECTION 1: AMENDMENT “Policy 1770: Student Teaching” of the
Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT

Policy 1770: Student Teaching

1. PURPOSE
As a natural connection to the provision of excellent instruction to our students,

Minneapolis Public Schools has an interest in preparing teachers to be successful in
district schools. Sharing preparation of teachers with institutions of higher learning
assures that our students will have access to a greater pool of properly trained and
diverse teacher candidates. Partnerships with teacher training programs allow the district

to exert influence over those programs regarding the particular and special needs of an
urban school district.

2. GENERAL STATEMENT OF POLICY

a. The Superintendent or superintendent’s designee shall establish a program for
field experience in partnership with institutions of higher learning that provide
teacher preparation and lead to eligibility for licensure as teachers in Minnesota.

b. The Superintendent or superintendent’s designee shall offer advice to teacher
preparation programs regarding the general and particular needs of urban
students.

c. The district will encourage the recruitment of diverse teacher candidates and
students in teacher preparation programs.

Original Adoption:
04/25/1967
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Revision Dates:
01/30/1973

SECTION 2: REPEAL “Policy 1750: Cooperative Education Procedures
Between Minneapolis Board Of Education And Colleges, Universities And Other Agencies” of
the Minneapolis Public Schools Policies & Regulations is hereby repealed as follows:

REPEAL

1. Informal observation;

2. Student teaching;

3. Demonstration teaching;

4. Experimental work and research;

5. Observation and student teaching in summer sessions.
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PASSED AND ADOPTED BY THE MINNEAPOLIS PUBLIC SCHOOLS BOARD OF
DIRECTORS

AYE NAY ABSENT ABSTAIN
Arneson
Felder
Ali
Walser
Inz
Jourdain
Caprini
Pauly

Ellison

Presiding Officer Attest

Kim Ellison, Chair, Minneapolis Josh Pauly, Clerk, Minneapolis Public
Public Schools Schools
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Attachment 5

MINNEAPOLIS PUBLIC SCHOOLS
RESOLUTION 2020-0047

RESOLUTION AMENDING POLICIES 4021, 4025, 5221, AND 5620

WHEREAS, on June 2, 2020, the Board of Directors of Special School District No. 1
ended their contractual relationship with the Minneapolis Police Department; and

WHEREAS, several policies contain references to the now discontinued position of
'School Resource Officer'; and

WHEREAS, the Board's Policy Committee has recommended this proposal.

NOW THEREFORE, be it resolved that the Board of Directors, Special School
District No. 1 adopts the changes as follows:

SECTION 1: AMENDMENT “Policy 4021: Weapons Free Work Place” of the
Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT
Policy 4021: Weapons Free Work Place

1. PURPOSE
The purpose of this policy is to establish the commitment of the Minneapolis Public
Schools to provide work environments for employees that are weapons free.

2. GENERAL STATEMENT OF POLICY

a. The Minneapolis Public Schools Board of Directors is committed to weapons
free workplaces. The Board has established this policy to address violence
including weapons possession in our workplaces.

b. The District will act to enforce this policy and to discipline or take appropriate
action against any employee, contractor, volunteer, and other personnel of the
District or member of the public who violates this policy.

c. It shall be a violation of this policy for any employee, contractor, volunteer,
other personnel of the District or member of the public to possess a firearm or a
dangerous weapon as described in Minnesota Statutes Section 609.02 when in
any district facility or property including buses or district vehicles, or oft-
campus at any school-related activity.

d. It is not an exception to this policy for any employee, contractor, volunteer,
other personnel of the District or member of the public to carry a weapon
pursuant to a Minnesota State Permit or permit of any state.

e. It is a violation of this policy for any person authorized to carry a pistol under
Minnesota Laws related to weapon carry permits within three hundred feet of
any district property.
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3. EXCEPTIONS

a. It is not a violation of this policy for an employee or contractor to possess a
weapon in a school location for the sole purpose of staff training regarding
weapons, provided that the weapon is secured in a locked container when not
being used in class demonstration.

b. It is not a violation of this policy for an active licensed law enforcement officer
to be in possession of a weapon at any district location.

c. Itis not a violation of this policy for any contracted bank or deposit courier
service personnel to be in possession of a weapon at any district location when
in the performance of his or her duties as a bank or deposit courier.

d. It is not a violation of this policy for military personnel who are on duty
performing official duties to be in possession of a weapon at any district
location.

e. It is not a violation of this policy for any non-student authorized to carry a pistol
under the Minnesota Laws related to weapon carry permits (Minn. Stat. §
624.714) while in a personal motor vehicle or outside a personal motor vehicle
for the purpose of directly placing a firearm in, or retrieving it from, the trunk or
rear area of the vehicle. Any possession or carry of a firearm beyond the
immediate vicinity of a permit-holder’s personal vehicle shall constitute a
violation of this policy

1. Employees and other personnel of the District who have carry permits

(1) may only possess firearms within their locked vehicles, and not
on their persons.

(2) may only possess firearms that are equipped with trigger locks
in their locked vehicles on or adjacent to district parking areas
or facilities;

(3) must secure firearms in a locked container or a locked
compartment of their vehicle.

f. It is not a violation of this policy for any person to possess a dangerous weapon,
or replica firearm while serving as a ceremonial color guard.

g. It is not a violation of this policy to possess, use or distribute appropriate
equipment and tools required by an employee, contractor, volunteer or other
district personnel in the exercise of his or her assigned duties when such
equipment and tools are properly possessed, used and stored. However, when
otherwise authorized work equipment and tools are used in a potentially
dangerous or threatening manner with an intent to be dangerous or threatening,
or without regard to dangers or threats created by the possession or use, such
possession or use shall be treated as the possession and use of a prohibited
weapon.

h. Any employee, contractor, volunteer, other personnel of the District or member
of the public who finds a weapon or ammunition at a district facility who takes
the weapon or ammunition immediately to the principal’s office;sehoolresouree
offteer or site administrator shall not be considered to be in possession of a
weapon or ammunition. If the person believes that it would be dangerous or
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impracticable to take the weapon or ammunition to the appropriate location, the
person has an affirmative duty to report the presence and location of any
weapon or ammunition to the principal, officer or site administrator.

4. RESPONSIBILITY
a. It is the responsibility of every employee, contractor, volunteer and other

b.

personnel of the District to comply with this policy.
It is the responsibility of every visitor or member of the public at or in district
facilities to comply with this policy.

. Each employee, contractor, volunteer or other personnel of the district shall be

provided with written notice of this policy and shall be required to acknowledge
receipt thereof.

. The Superintendent or Superintendent’s designee shall cause such written

notices as are permitted by law to be posted at all district facilities to inform the
public of this policy.

. Any employee, contractor, volunteer or other personnel of the District who

receives a report of the presence or suspected presence of a weapon at a district
facility has an affirmative duty to inform the principal, officer or site
administrator or to otherwise initiate the emergency response plan of the facility
to assure the safety of students, staff and the public.

5. DISTRICT ACTION
a. Violation of this policy shall result in discipline of the offending employee,

contractor or other personnel of the district in keeping with the terms of
applicable collective bargaining agreements and contracts up to and including
discharge, termination and cancellation of contract for services for employees,
volunteers, contractors or other District personnel. The violation shall also be
reported to local law enforcement.

b. A member of the public who violates the policy

i. shall be asked to leave the premises,

i.. the situation shall be reported to the-sehoelreseurce-officerorother law
enforcement department, then the office of Emergency Management,
Safety & Security

. may be barred from future entry to school locations,

iv. may be escorted from the school location by law enforcement-effieets,
or be taken into custody by them at their sole discretion.

Original Adoption:
01/08/1991 (as Policy 4025)

Revision Dates:
03/23/1993, 09/18/2001, 05/27/2008 (all as Policy 4025), 03/11/2014

Legal References:

e 18 U.S.C. § 921 (Definition of firearm)
e 20 U.S.C. §§ 7101 — 7165 (Safe and Drug-Free Schools and Communities Act)
e Minn. Stat. § 121A.05 (Referral to Police)
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e Minn. Stat. § 121A.06 (Reports of Dangerous Weapon Incidents in School Zones)
e Minn. Stat § 609.66 (Dangerous Weapons)

e Minn. Stat. § 609.605 (Trespass)

e Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties)

MPS Policy Cross References:

e Policy 5221 (Weapons Free Schools)
e Policy 6680 (Safety, Security and Emergency Management)

SECTION 2: AMENDMENT “Policy 4025: Drug Free Workplace” of the
Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT
Policy 4025: Drug Free Workplace

1. PURPOSE
The purpose of this policy is to establish the commitment of the Minneapolis Public
Schools to providing work environments for employees that are alcohol and drug free.
The Board of Directors recognizes that a work environment that is free of alcohol or
illegal drug use will not only be safer, healthier and more productive, but will support
the academic achievement and emotional well-being of our students. Therefore, this
policy also provides the authority for district to require employees to submit to alcohol
or drug testing in accordance with law.

2. GENERAL STATEMENT OF POLICY

a. The Minneapolis Public Schools Board of Education is committed to alcohol
free and drug free workplaces. The Board has established this policy to address
alcohol use and abuse and illegal drug use in our workplaces.

b. The District will act to enforce this policy and to discipline or take appropriate
action against any employee, contractor, volunteer or other personnel of the
District or member of the public who violates this policy.

3. PROHIBITED ACTIONS

a. The unlawful manufacture, distribution, dispensation, possession or use of
alcohol or a controlled substance, or prescription medication is strictly
prohibited anywhere on the District’s premises, including any vehicles owned
or operated by the District, by any person, unless the possession or use of the
controlled substance or prescribed medication is according to a prescription
from the person’s licensed health care provider.

b. Distribution, dispensation or non-medical use of over the counter medications or
preparations is strictly prohibited anywhere on the District’s premises by any
person. Non-student possession or use of over-the-counter medications and
preparations is permitted for the owner of the material so long as the use is in
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conformance with the manufacturer’s printed instructions.

c. Employees, contractors, volunteers or other district personnel shall not report for
duty or assignment under the influence of alcohol or drugs, except those drugs
prescribed for them by their licensed health care provider.

d. Use of drugs and alcohol is also prohibited during the scheduled school or work
day, including any unpaid non-duty time that occurs within the school or work
day, such as lunch or other meal times or other breaks, whether or not the
employee is on or off district property.

e. Persons operating vehicles owned or leased by the district or other machinery
owned or leased by the district shall not possess, use, or be under the influence
of alcohol or any drug not specifically prescribed for them. Use of drugs,
including over the counter medications, prescription medications and controlled
substances which carry a warning against operating heavy machinery shall
prohibit the operation of any district owned or leased machinery by the user
regardless of the user’s ability to exercise other aspects of their assigned duties.

f. Possession on District premises, including vehicles owned or operated by or for
the District, of paraphernalia associated with controlled substances is prohibited
unless the possession is due to a prescription from the person’s licensed health
care provider.

4. EXCEPTIONS

a. Itis not a violation of this policy for a person to possess an alcoholic beverage
in a school location when the possession is for the purpose of curriculum based
experiments in science laboratories.

b. It is not a violation of this policy for employees, contractors, volunteers and
other personnel of the District to legally possess or use alcohol while attending
an event in their capacity as employee, contractor, volunteer or other personnel
of the District

1. if the activity held at or on premises other than District premises, and
. where the location permits the legal use or possession of alcohol and
ii. during which activity they do not have the responsibility for
supervision, direction, transportation or control of students, and
iv. where the employee, contractor, volunteer or other personnel of the
District will not be returning to work after the consumption of alcohol.
5. DRUG AND ALCOHOL TESTING

a. The district may request or require that any district employee, contractor or
other District personnel other than an employee whose position requires a
commercial driver’s license, submit to drug and alcohol testing in accordance
with this policy and law. Drug and alcohol testing of employees whose position
requires a commercial driver’s license is addressed in Policy 4026. Testing shall
be by a testing laboratory that meets statutory requirements.

b. Random alcohol or drug testing shall not be required of any employee,
contractor or other District personnel who is not employed in a safety-sensitive
position.

c. Testing for alcohol or drugs may be done if the district has a reasonable
suspicion that the employee:
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1. is under the influence of drugs or alcohol;
i.. has violated the district policy or work rules prohibiting the use,

possession, sale, manufacture, dispensation or distribution of drugs or
alcohol while the employee is working or while the employee is on
district premises;

ii. has sustained a personal injury in the course of their employment or for

which a claim of worker’s compensation or other claim against the
district might be made;

iv. has caused another employee to sustain a personal injury in the course

of the other employee’s employment or for which a claim against the
district might be made;

v. has caused a work-related accident or was operating or helping to

operate machinery, equipment, or vehicles involved in a work-related
accident.

d. Testing may be required as part of the employee’s participation in any chemical

dependency treatment under an employee benefit plan, or to which the
employee has been referred by the district.

e. If the employee’s position requires a routine physical examination, alcohol or

drug testing may be part of the examination if

1. the routine exam is required or requested no more than once annually;

i. the employee is given two (2) weeks’ advance written notice that an

alcohol or drug test may be administered as part of the examination.

f. The District has no legal duty to request or require any employee, contractor, or

other District personnel to undergo alcohol or drug testing, if the employee,
contractor, or other District personnel is not required to have a commercial
driver’s license by the terms of their position.

6. RESPONSIBILITY
a. It is the responsibility of every employee, contractor, volunteer, other personnel

b.

of the District and members of the public to comply with this policy.

Each employee, contractor, volunteer and other personnel of the District shall be

provided with written notice of this Drug Free Workplace policy and shall be

required to acknowledge that she or he has received the policy. Failure to
acknowledge receipt of the policy may subject the employee, contractor or other

District personnel to disciplinary action, up to and including suspension without

pay or termination.

. Any employee or contractor who is engaged either directly or indirectly in
performance of a federal grant shall notify his or her supervisor in writing of his
or her conviction of any criminal drug statute for a violation occurring in any of
the places above on which work on a school district federal grant is performed
no later than five (5) calendar days after such conviction. This notice is a
condition of their continued employment in that federal grant.

. Any employee who is charged with a violation of any criminal drug statute shall
notify their supervisor of such a charge within five (5) calendar days after being
charged.

e. Any employee or contractor who is convicted of any criminal drug statute shall
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notify their supervisor in writing of such a charge within five (5) calendar days
after being convicted.

f. Each work site shall display a notice that the district has adopted a policy
regarding drug and alcohol testing of employees, contractors, or other District
personnel.

g. Employees, contractors and other district personnel whose positions do not
require a commercial driver’s license may refuse to comply with a request or
requirement for alcohol or drug testing, however such a refusal may result in
disciplinary action up to and including immediate termination of employment.

h. The District shall give a person who has undergone alcohol or drug testing at
the request or requirement of the district under this policy notice of the test
results within three (3) working days after receipt of the test result report from
the testing laboratory.

1. The District shall give a person who has undergone alcohol or drug testing at
the request or requirement of the district under this policy and whose test has
had a positive test result for alcohol or drugs written notice of the person’s right
to explain the positive results and to submit additional information allowed by
law, and to request a confirmatory retest:

1. the district may request the person to indicate any over-the-counter or
prescription medication that the person is currently or has recently
taken; and

i.. the district may request the person to indicate any other information
relevant to the reliability of, or an explanation for, a positive result.

i. the person shall have three (3) working days from the date of the notice
to submit information that purports to explain a positive result or to
request a confirmatory retest.

iv. Retests requested by the person shall be of the original sample and shall
be at the person’s own expense.

J- If a confirmatory retest does not confirm the original positive results of a test, no
adverse personnel action based upon the original test may be taken against the
employee.

7. DISTRICT ACTION

a. Violation of this policy shall result in discipline of the offending employee,
contractor or other District personnel in keeping with the terms of this policy
and collective bargaining agreements and contracts up to and including
discharge, termination and cancellation of contract for services.

b. Violation of this policy by a volunteer shall result in a termination of the
certification of the volunteer to be assigned to a classroom or other school
activities for a reasonable period of time, based on the circumstances of the
occasion, including the frequency and severity of violation(s).

c. For employees, contractors or other District personnel who have been required
or requested to undergo alcohol or drug testing, the district shall take no
disciplinary action unless:

1. the testing includes a confirmatory positive result, or
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i.. the employee has refused to comply with a request or requirement to be
tested

. The District may temporarily suspend with or without pay or transfer an

employee, contractor, or other District personnel to another position at the same
rate of pay pending the outcome of alcohol or drug testing, provided that the
District believes that it is reasonably necessary to protect the health or safety of
the person, students, co-employees, or the public.

. Employees or other District personnel who have been suspended without pay

must be reinstated with back pay if the outcome of alcohol or drug confirmatory
testing or retesting is negative.

f. Contractors whose services have been suspended shall have an adjustment in

g.

their contract appropriate for the circumstances.

An employee who violates the terms of this policy may be required by the
District to satisfactorily participate in a drug and/or alcohol abuse assistance or
rehabilitation program approved by the District. Any employee who fails to
satisfactorily participate in and complete such a required program is subject to
non-renewal, suspension or termination as deemed appropriate by the school
board.

. A member of the public who violates the policy shall be informed of the policy

and asked to leave the district premises. Failure to leave may lead to being
reported to the-seheolresouree-officerorlocal law enforcement agencies, and
escort off the premises by law enforcement officers, or arrest. Failure to comply
with this policy by a member of the public may result in the person’s prohibition
from the premises.

. Information regarding alcohol and drug testing results, requests or requirements

are private data on individuals and may not be disclosed by the district to
another employer, a third-party individual, governmental agency, or private
organization without the written consent of the individual requested to be tested
or tested. However, evidence of a positive confirmatory test may be:

1. used in an arbitration proceeding pursuant to a collective bargaining
agreement, an administrative hearing, or a judicial proceeding so long
as the information is relevant to the proceeding;

i.. disclosed to any federal agency or other unit of the United States
government as required by federal law, regulation or order, or in
accordance with a federal government contract; and

ii. disclosed to a substance abuse treatment facility for the purpose of
evaluation or treatment of the person tested.

Original Adoption:

01/08/1991

Revision Dates:
03/23/1993, 09/18/2001, 05/27/2008, 03/11/2014
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Legal References:

e 20 U.S.C. §§ 7101 — 7165 (Safe and Drug-Free Schools and Communities Act)

e 21 U.S.C. § 812 (Schedules of Controlled Substances)

e 41 U.S.C. §§ 701-707 (Drug-Free Workplace Act)

e 21 C.FR. §§ 1308.11 — 1308.15 (Controlled Substances)

e 34 C.FR. Part 84 (Government-wide Requirements for Drug-Free Workplace)

e Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

e Minn. Stat. § 121A.05 (Referral to Police)

e Minn. Stat. §§ 181.950 -181.957 (Drug and Alcohol Testing in the Workplace)

e Minn. Stat. § 609.605 (Trespass)

e Minn. Stat. § 609.684 (Sale of Toxic Substances to Children; Abuse of Toxic
Substances)

MPS Policy Cross References:

e Policy 1040 (Student and Staff Data Protection)

e Policy 5631 (Drug-free Schools,)

e Policy 5680 (Search of Students/ Lockers/ Desks/ Motor Vehicles)
e Policy 6680 (Safety, Security and Emergency Management)

SECTION 3: AMENDMENT “Policy 5221: Weapons Free Schools” of the
Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT
Policy 5221: Weapons Free Schools

1. PURPOSE
The purpose of this policy is to establish the commitment of the Minneapolis Public
Schools to provide school environments that are safe for students, staff and the public.
Establishing a weapons free school zone is one element of creating that safe
environment.
2. GENERAL STATEMENT OF POLICY
a. The Minneapolis Public Schools Board of Directors is committed to weapons-
free schools. The Board has established this policy to address violence and
potential violence including weapons possession on district premises. The
Board also recognizes that students need the assistance of the adults in their
homes, communities and schools to assist in creating weapons-free
environments. Cases of students who innocently or unintentionally bring
weapons to school shall be given special consideration given the developmental
abilities of students to make distinctions and choices regarding weapons carried
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b.

or found to or at school.

No student shall possess, use, transfer, distribute or manufacture a weapon or
ammunition to be used as a weapon or by a weapon when in a school location,
unless the possession, use or transfer meets an exception to this general
statement established in this policy.

. The district shall take disciplinary action and any other appropriate action

against any student who violates this policy.

3. EXCEPTIONS

a.

A student who finds a weapon or ammunition on the way to school, or in a
school location, or a student who discovers that he or she accidently or
unintentionally has a weapon or ammunition in his or her possession who takes
the weapon or ammunition immediately after discovery or arrival at school to
the principal’s office shall not be considered to be in possession of a weapon or
ammunition. If the student believes that it would be impracticable or dangerous
to take the weapon or ammunition to the principal’s office, the student shall not
be considered to possess the weapon or ammunition if:
1. he or she immediately turns the weapon or ammunition over to:
(1) an administrator, or
(2) a teacher, or
(3) other school staff, or
(4) a head coach, or
i. he or she immediately notifies any of the persons identified above of the
location of the weapon or ammunition, or shows one of them the
location.

. It is not a violation of this policy for a student to possess a dangerous weapon,

or replica firearm as part of the student’s participation as a ceremonial color
guard when such weapon or replica firearm is part of the regular uniform or
ceremony of the color guard.

. It is not a violation of this policy to possess, use, distribute, transfer or

manufacture appropriate equipment and tools required by a student’s course of
study or participation in an approved student activity when such equipment and
tools are properly possessed, used, transferred, manufactured or stored.
However, when authorized instructional and work equipment or tools are used
in a potentially dangerous or threatening manner, such possession and use will
be treated as the possession and use of a weapon.

4. RESPONSIBILITY

a.

b.

It is the responsibility of every student to comply with this policy at every
school location.

The principal of every school shall cause notice of this policy to be
disseminated to every student enrolled in her or his school.

. The Superintendent or Superintendent’s designee shall cause such written

notices as are permitted by law to be posted at all district facilities.

. Every student has an affirmative responsibility to report, upon knowledge,

belief or reasonable suspicion the existence or location of any weapon at any
district location to a staff person as soon as is practicable. Reports made in good
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faith shall not subject the reporter to disciplinary action, even if no weapon is
actually found.

e. Every district employee upon notice or report from a student of the possible
existence of a weapon at any district location shall notify the principal;-the
sehoolresouree-otfieer and shall follow the school or location emergency plan
to assure the safety of students, staff and the public.

5. DISTRICT ACTION

a. Violation of this policy shall result in discipline of the offending student by:

1. Consideration for immediate suspension out of school;

i.. Confiscation of the weapon, ammunition, or device used as a weapon;

ii. Immediate notification of-sehoetresouree-officer-and-may-also-nelade
notifieatton-of local law enforcement;

iv. Notification of parent or guardian; and

v. Recommendation to the Superintendent for an expulsion of the student
from school for at least one year.

b. Any student who intentionally brings a firearm, as defined by federal law, will
be expelled for at least one year. The Board of Directors may modify this
requirement on a case-by-case basis

c. The Board of Directors authorizes the Superintendent to exercise administrative
discretion in determining whether or not, under all the circumstances of the
case, the possession, use or distribution of a weapon by a student warrants a
course of action other than the minimum consequences specified above. In the
event the Superintendent makes findings in the case that a lesser disciplinary
action, or no disciplinary action, is warranted, he or she shall make that
recommendation to the Board of Directors, including any other appropriate
action recommended to be taken. The Superintendent may take into
consideration any of the following in making a recommendation for other than

expulsion:

1. The age and understanding of the student and whether or not the
student has the understanding and ability to form the requisite intent to
bring a firearm to school.

i. Whether or not the weapon was displayed to other students;

. Whether or not the student voluntarily surrendered the weapon or
indicated its location to a staff member;

iv. Whether or not the student intentionally concealed the weapon to
prevent its discovery by a staff member;

v. Whether or not the student was cooperative in the investigation of a
report of a weapon.

vi. Whether or not the student was under suspension when the weapon
was brought to a school location.

Original Adoption:
01/08/1991 (as Policy 4025)
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Revision Dates:
03/23/1993, 09/18/2001, 05/27/2008 (all as Policy 4025), 03/11/2014

Legal References:

e 18 U.S.C. § 921 (Definition of firearm)

e 20 U.S.C. §§ 7101 — 7165 (Safe and Drug-Free Schools and Communities Act)

e Minn. Stat. § 121A.05 (Referral to Police)

e Minn. Stat. § 121A.06 (Reports of Dangerous Weapon Incidents in School Zones)
e Minn. Stat § 609.66 (Dangerous Weapons)

e Minn. Stat. § 609.605 (Trespass)

e Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties)

MPS Policy Cross References:

e Policy 4021 (Weapons Free Workplace)

e Policy 5200 (Behavior Standards and Code of Conduct)

e Policy 5631 (Drug Free Schools)

e Policy 6680 (Safety, Security and Emergency Management)

SECTION 4: AMENDMENT “Policy 5620: Releasing Students To Police” of
the Minneapolis Public Schools Policies & Regulations is hereby amended as follows:

AMENDMENT
Policy 5620: Releasing Students To Police

1. PURPOSE
Minneapolis Public Schools understands the importance of cooperating with police
officers in law enforcement and crime prevention. The schools also must protect their
students’ interest in receiving an education, which is the primary purpose of the school.
Good relations between the schools and the various law enforcement agencies are
fostered by understanding the respective roles and responsibilities of the different entities
when they interact. The purpose of this policy is to establish the procedures for access to
students by police officers during the school day, and to clarify the responsibilities of
district staff in responses to requests from law enforcement officers to question students
or to release students to them.

2. GENERAL STATEMENT OF POLICY

& SchoolResotree aretaw—en

b. Generally, students may not be released to law enforcement officers during the
school day, except as otherwise provided by law or this policy.
c. Law enforcement officers may be called to the school if the principal or site
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administrator, or their designee, has reason to believe that a crime has been
committed on school grounds or there is a significant safety concern. Law
enforcement officers shall determine whether or not a crime has been
committed.

d. Law enforcement officers who seek entry into a school for official business
must first contact the principal, site administrator or their designee for
permission to enter the school unless exigent circumstances exist. Requests from
law _enforcement officers who seek entry into a school may also be relayed to

the school administration through the Office of Emergency Management, Safe
& Security. A% 4 R s dirinictationthrenoh

e. In any contact between a law enforcement officer and a student, officers and
staff shall endeavor to avoid any undue embarrassment of the student before
students or staff.

f. In any contact between a law enforcement officer and a student, officers and
staff shall endeavor to avoid disrupting the educational program of the student
or the school.

g. Students not under custodial arrest may not be released to law enforcement
officers, or interviewed by them at school, without prior parental permission,
however if reasonable attempts to reach a parent or emergency contacts
identified by the parent fail, the principal has the discretion to either allow an
interview of the student in the principal’s presence, or to request that the law
enforcement officer attempt an interview of the student at a different time and or
place, unless such permission or notice of the request for contact is specifically
prohibited by law.

h. Law enforcement officers may not remove a student from the school premises
without signing a District provided release form accepting responsibility for the
student.

1. No student shall be surrendered to a private organization, or to a private
investigator or detective, or representative of any attorney.

j- Custodial arrests made at school shall be made at the discretion of the law
enforcement officer-er-the-Seheol Reseuree-Offteer, guided by whether the
student is a danger or threat to him or herself or others, is likely to flee or to
engage in further criminal conduct.

k. Law enforcement officers making a custodial arrest of a student shall determine
the degree of control of the arrested student is necessary to ensure the safety of
the student, other students, staff, and the law enforcement officer.

l. Law enforcement officers other than Minneapolis Police Department officers
must coordinate attempts to arrest students at school with the Office of
Emergency Management. Safety & Security and/or the-Sehool-Reseuree
Offieerand/or-the Minneapolis Police Department and the school
administration. School staff may require the presence of a Minneapolis Police
Department officer to allow entry to other agency’s officers.

3. RESPONSIBILITIES
a. The Superintendent is authorized to promulgate regulations to implement this
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policy.

b. Principals and site administrators are responsible to implement this policy with
fidelity.

Original Adoption:
04/25/1967

Revision Dates:
10/12/1971, 08/28/1973, 09/30/1975, 06/12/1984, 09/13/1994, 6/26/2012

Legal References:
e Minn. Stat. §13.32 (Educational Data)
MPS Policy Cross References:

e Policy 1040 (Data Practices Compliance)

e Policy 1480 (Visits to Schools)

e Policy 1540 (Complaints Concerning School Personnel)

e Policy 1541 (Response to Violence and Disruption)

e Policy 5200 (Citywide Discipline)

e Policy 5621 (Use of Peace Officers and Crisis Management Teams to Remove Students
from School Property)

e Policy 5631 (Drug-Free Schools, Chemical Health, Chemical Use and Abuse)

e Policy 5635 (Reporting Maltreatment of Minors and Vulnerable Adults)

e Policy 5680 (Search of Students/Lockers/Desks/Motor Vehicles)

e Policy 6680 (Safety, Security and Emergency Preparedness)
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PASSED AND ADOPTED BY THE MINNEAPOLIS PUBLIC SCHOOLS BOARD OF
DIRECTORS

AYE NAY ABSENT ABSTAIN
Arneson
Felder
Ali
Walser
Inz
Jourdain
Caprini
Pauly

Ellison

Presiding Officer Attest

Kim Ellison, Chair, Minneapolis Josh Pauly, Clerk, Minneapolis Public
Public Schools Schools
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OFFICIAL MINUTES
MINNEAPOLIS BOARD OF EDUCATION

SPECIAL BUSINESS MEETING
NOVEMBER 13, 2020

CALL TO ORDER
Acting Chair Jenny Arneson called the meeting to order at 1:03 p.m., a quorum being present.

Pursuant to Minnesota Statutes Section 13D.021, the meeting was held by electronic means and
Directors participated remotely due to the local public health emergency (COVID-19 pandemic).

ROLL CALL

Present: Directors Jenny Arneson, Bob Walser, Ira Jourdain, Kimberly Caprini, Josh Pauly (5)
Absent: Directors KerrylJo Felder, Siad Ali, Nelson Inz, Kim Ellison (4)

APPROVAL OF AGENDA
Caprini moved the agenda.
On roll call, the result was:

Aye: Arneson, Walser, Jourdain, Caprini, Pauly (5)
No: (0)

Absent: Felder, Ali, Inz, Ellison (4)

Adopted.

CANVASS NOVEMBER 3, 2020 GENERAL ELECTION RESULTS
Caprini moved approval of the following resolution:

RESOLUTION CANVASSING THE VOTES FOR THE NOVEMBER 3, 2020 GENERAL ELECTION FOR
THE OFFICES OF SCHOOL BOARD MEMBERS AT LARGE, DISTRICT 2, DISTRICT 4, AND DISTRICT 6
FOR MINNEAPOLIS SPECIAL SCHOOL DISTRICT NO. 1

WHEREAS, the State Statutes provide for a School District General Election on the first Tuesday
after the first Monday in November and,

WHEREAS, a School District General Election was duly held on November 3, 2020 and,
WHEREAS, the School District canvassed the vote totals in accordance with State Statutes and,

WHEREAS, the canvassed votes are as follows:



55D 1 - School Board Member at Large

Candidate Votes %
Kim Ellison 114,821 61.31%
Michael Duefies 71,421 38.13%
Write-In 1,047 0.56%

55D 1 - School Board Member District 2

Candidate Votes %
Sharon EL-Amin 13,579 54.89%
Kerrylo Felder 11,010 44.50%
Write-In 150 0.61%

55D 1 - School Board Member District 4

Candidate Votes %
Christa Mims 15,623 49.08%
Adriana Cerrillo 15,935 50.06%
Write-In 274 0.86%

55D 1 - School Board Member District 6

Candidate Votes %
Ira Jourdain 25,060 97.97%
Write-In 520 2.03%

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Special School District No. 1,
Minneapolis, Minnesota, that said election returns are hereby canvassed and that the number
of votes received by each candidate voted upon at the said election, together with the number
of absentee ballots and spoiled ballots, if any, is hereby attached, and determined the noted
candidates as hereby elected to the office opposite their respective names for the term stated:

TERM OF OFFICE: January 2021 to January 2024

OFFICE ELECTED
School Board Member At Large Kim Ellison
School Board Member District 2 Sharon EI-Amin
School Board Member District 4 Adriana Cerrillo
School Board Member District 6 Ira Jourdain

On roll call, the result was:

Aye: Arneson, Walser, Jourdain, Caprini, Pauly (5)
No: (0)

Absent: Felder, Ali, Inz, Ellison (4)

Adopted.



ADJOURNMENT
Walser moved to adjourn.
On roll call, the result was:

Aye: Arneson, Walser, Jourdain, Caprini, Pauly (5)
No: (0)

Absent: Felder, Ali, Inz, Ellison (4)

Adopted.

The meeting was adjourned at 1:08 p.m.

Minutes submitted by Ryan Strack, Administrator of Board and Government Relations.

Meeting materials: https://meetings.boardbook.org/Public/Agenda/1807?meeting=440935

Meeting video: https://eduvision.tv/I?eRgADym
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SPECIAL SCHOOL DISTRICT NO. 1

Board of Education
December 8, 2020

RESOLUTION TO APPROVE THE CERTIFICATION OF FINAL PROPERTY TAX
LEVIES 2020 PAYABLE 2021

WHEREAS, Minnesota School District school boards must adopt the final property tax levies
no later than five working days after December 20 (effectively December 28) and

WHEREAS, the Board Finance Committee recommends a levy at the maximum allowed for
2020 Payable 2021.

WHEREAS, 2020 payable 2021 Levy Limitation and Certification managed by the Minnesota
Department of Education (MDE) provides the form for certifying the proposed property tax levy

to the County Auditor. The attached MDE levy certification form recommends a total final levy
of $224,041,985.00

WHEREAS, the Senior Financial Officer recommends that the levy of $224,041,985.00 be
approved by the Board and communicated to the County and to the Minnesota Department of
Education by the required deadlines.

NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Education, Special
School District No. 1 certifies the recommended 2020 payable 2021 final property tax levy
which totals $224,041,985.00 and authorizes the signing and submittal of the Levy Limitation
and Certification Report to the County and to the Minnesota Department of Education by the
required deadlines.

Signed by:

Kim Ellison Date
Board of Education Chairperson

Josh Pauly Date
Board of Education Clerk

2020-0060



Special School District No. 1
Minneapolis, MN

Audited Financial Statements

June 30, 2020

bergankpv



Components of the Audit

e Independent Auditor’s Report -Unmodified Opinion on the District’s
Financial Statements for the year ended June 30,2020
e Report on the result of an audit performed in accordance with
Government Auditing Standards
e One Material Weakness: Segregation of Accounting Duties
e Unmodified Opinion on Compliance over Federal Programs in
accordance with Uniform Guidance — No findings

e Unmodified Report on Minnesota Legal Compliance
e Legal Compliance Finding: Prompt Payment of Local Government Bills

&4 PROFESSIONAL SERVICES THE MIDWEST WAY
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General Fund

Budget to Actual

Budget:

e General Fund Revenue budgeted at S 609 million

e General Fund Expenditures budgeted at S 617 million
e S 8 million decline in fund balance budgeted

Actual:

e General Fund Revenues actually S 608 million; S 2 million under budget (0.3%) -
Conservative budget for state sources of revenues offset by less utilization of
federal programs than anticipated

e General Fund Expenditures actually S 577 million; S 40 million under budget (6.5%)
— Main factors include conservative budgeting for staffing, COVID-19 impact

e Fund Balance increased $ 32 million to $ 107 million

e Unassigned Fund Balance increased $ 14 million to S 53 million

&4 PROFESSIONAL SERVICES THE MIDWEST WAY
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General Education Aid Formula
Formula Allowance
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General Education Aid
Formula Allowance

Percent

Year Amount Increase
2011 5,124 0.0%
2012 5,174 1.0%
2013 5,224 1.0%
2014 5,302 1.5%
2015* 5,831 1.9%
2016 5,948 2.0%
2017 6,067 2.0%
2018 6,188 2.0%
2019 6,312 2.0%
2020 6,438 2.0%
2021 6,567 2.0%

* Genera Education Aid - Ofthe $529 increase over
2014, $105 is forinflation at 1.9%; the remaining $424 is a
shifiing of revenue to adjust for pupil weight changes,
pension adjustments changes and other restructuring.




Average Daily Membership
and Pupil Units — Students (Resident ADM)

Kindergarten and other 4,988 4,984 5,031 4,965
Elementary 26,091 25,857 25,298 24,609

Secondary 20,458 21,253 21,536 21,560 21,611
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Average Daily Membership

‘ BKindergarten and other B Elementary @ Secondary I
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Average Daily Membership
and Adjusted Pupil Units — Adjusted PUN

Year 2016-2020 1.000 1.000 1.200

Residents 55,628 56,344 56,170 55,444 54,979 \
PUN gain 1,350 1,092 1,374 1,483 1,417
PUN loss (18,730) (18,974) (19,593) (19,944) (20,380)
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Average Daily Membership
and Adjusted Pupil Units — PUN Served

36,015

2016 2017 2018 2019 2020
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General Fund
Sources Of Revenue

Local property taxes

$ 116,602,944 § 117,942,218 $ 122,930,971 §$§ 114,084,818 $§ 151,392,761
State sources 410,256,617 402,839,217 408,375,976 406,906,740 400,306,331
Other 58,367,984 60,987,391 58,529,201 59,305,330 56,145,186
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General Fund
Sources Of Revenue

$700,000,000

$600,000.000

$500.000.000 $58,367,984 $60,987 ,39.53,529,20.59,305,330 $56,145,186
BIOL SO0 $410,256,6I102.,839,2IIOS,37S,9'I106,906,740 $400,306,331
$300,000,000

o = = =

$100,000,000 $116,602,944 $117,942,218-$122,930,9I14,084,818 $151,392,761
5

2016 2017 2018 2019 2020

@ PROFESSIONAL SERVICES THE MIDWESTWAY [ @1 ocal property faxes M State sources @ Other
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General Fund

Revenues — Budget and Actual

$450,000,000

$400,000,000

$395,225,444

$350,000,000

$300,000,000

$250,000,000

$200,000,000

$150,000,000 -

$149,699,526

Local property taxes
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$151,392,761

State sources

$400,306,331

ﬂw%n $56,145,186
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General Funa

2020 Expenditures - $S577,344,220

Other : ot
Sites, Buildings, Liess tha D‘Ztgjlti ;‘;frastfgg"l
and Equipment 1% 39
- 0 0
Pupil Support 6% District Support
Services Services
12% 3%

Instructional
Support Services
8%

Regular Instruction

Special Education 47%

lnstl'll;:tlon Vocational
20% Instruction
1%
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General Fund

2019 Expenditures - $567,963,106

Other District and School
Sites, Buildings, Less than Administration
and Equipment 1% 2%,
6%

District Support
Services
5%

Pupil Support
Services
12%

Instructional
Support Services
8%

Regular Instruction

Special Education 46%

Instruction Vocational
20% Instruction
1%
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General Fund
Expenditures — Budget and Actual

$300,000.000
$250.000.000
$200.000.000
$150,000,000
$100.000.000
$50,000,000

% I District and Si Fiscal and

istrict an - . . ites, iscal an

School ]S)ul m(l;f[ Regular Vocational Eﬁgs;ﬁﬂ [nzt:lnct;(:al Pupil Support | Buildings, | Other Fixed

Administratio PP Instruction Instruction . PP Services and Cost

Services Instruction Services )

n Equipment Programs

mBudget| $16,202.876 | $28.918,879 | $293.364,79 | $4,839,030 | $122.682,52 | $44,752,628 | $67.931,488 | $37.489.812 | $1,105.075

BActual | 15210,518 | 20384441 | 273.431,037 | 4.712.730 | 114,972,698 | 44,003,543 | 70,018.719 | 33,677,631 932,903
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General Fund
Revenues Per ADM Served

General Fund $ 15431 $ 15,346 $ 15,709 $ 15,866 $ 17,514
Food Service Fund 593 599 585 607 684
Community Service Fund 753 789 814 876 822
Building Construction Fund 48 30 33 171 104
Debt Service Fund 1,892 1,997 2,040 2,604 2,690
Post Employment Debt Service Fund - - 62 65 68

General Fund $ 12,047 $ 12,364 $ 12,691 13,148
Food Service Fund 543 554 553 553
Community Service Fund 562 595 607 638
Building Construction Fund 108 66 55 112
Debt Service Fund 991 1,050 1,056
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General Fund
Revenues Per ADM Served

$18,000

$16,000

$14,000

$12.000

$10,000

$8,000 -

$6,000

$4,000

$2,000

$12,H $12,36‘ $12,H $13,148

2016 2017 2018 2019 2020
‘ O Total Revenues Per Student M State Average™®
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District
Expenditures Per ADM Served

General Fund $ 15,648 $ 15987 $ 15,810 $ 15,527 $ 16,659
Food Service Fund 581 585 578 622 662
Building Construction Fund 3,567 1,747 3,028 3,188 2,628
Community Service Fund 701 755 806 904 901
Debt Service Fund 2,324 2,063 2,056 2,357 2,563

Post Employment Debt Service Fund - - 60 62 65

General Fund $ 11,956 $ 12,249  $ 12,596 13,025
Food Service Fund 539 546 550
Community Service Fund 550 579 606
Building Construction Fund 1,405 1,785 1,799
Debt Service Fund 1,433 1,275 1,224
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General Fund
Expenditures Per ADM Served

$18,000

$16,000

$14,000 -

$12,000 -

$10,000 -

$8,000

$6,000

$4,000

$2,000 -

$- A

$15,648 516,659

$13,025

2016 2017 2018 2019

‘ O Total Expenditures Per Student O State Average®
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General Fund

Operations — Financial Position

$160,000,000

$140,000,000

i

$116,595,

$120,000,000
4 587 =
$95.179,498 $94,582,285 /
$100,000,000

|

$85,619,508

/ $107,173,682

$80.000,000
$80,717,365
5
$60,000,000 $74,858,956
£40,000,000
$20.000,000
$' T T T

2016 2017 2018

2019

2020

———Cash and Investments (Net of Borrowing)

~-Total Fund Balance
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General Fund
Operations

&4 PROFESSIONAL SERVICES THE MIDWEST WAY
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Revenues $ 585227,545 $§ 581,768,826 $ 589,836,148 $ 580,296,888 $ 607,844,278
Expenditures (606,384,716) (605,929,828)  (593,617,102)  (567,963,106) (577,344,220)
Excess of revenues over

(under) expenditures (21,157,171) (24,161,002) (3,780,954) 12,333,782 30,500,058
Proceeds from sale of equipment 8,310 - - 9,765 18,765
Bond proceeds 5,920,000 6,440,000 - - 1,100,000
Transfers in 16,000,000 3,300,000 - - -
Fund balance, July 1 66,296,363 62,515,409 74,858,956

79,946,226 80,717,365

Change in accounting principle 695,903

Nonspendable $ 853,532 $ 128,675 $ 90,987 § 1,227,627 § 1,269,376
Restricted for
Area learning center - - 808,181 910,645 1,421,247
Student activities - - - - 725,174
Achievement and integration - - - - 2,927,601
Gifted and talented 293,573 - 299,240 514,170 466,385
Health and safety - (161,640) - - -
Basic skills extended time - - - 1,235,892 2,792,710
Long-term facilities maintenance - (194,164) - (944) 160,765
Other - - - - 1,100,000
Capital projects - 3,300,000 - - -
Assigned 25,350,565 21,455,251 29,671,886 32,138,104 43,737,399
Unassigned 54,219,695 41,748,347 31,645,115 38,833,462 52,573,025
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Food Service Fund

Revenues $ 22,486,250 $ 22,589,754 $ 21,897,237 § 22,062,833 $ 23,694,428
Expenditures (22,027,820) (22,077,485) (21,646,325) (22,624,251) (22,955,476)
Excess of revenues over
(under) expenditures 458,430 512,269 250,912 (561,418) 738,952
Proceeds from sale of equipment 24,636 - 1,566 - -
Bond proceeds - 245,000 - - -
Fund balance, July 1 1,632,480 2,115,546 2,872,815 3,125,293 2,563,875

Nonspendable 484,372 $
Restricted for other purposes 1,631,174

&4 PROFESSIONAL SERVICES THE MIDWEST WAY
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872,545 $
2,000,270

835,232 §
2,290,061

856,369 $
1,707,506

1,615,465
1,687,362
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Community Service Fund

Revenues 28,570,581 $ 29,825,786 $ 30,506,573 $ 31,853,780 $ 28,471,098
Expenditures (26,563,620) (28,554216)  (30,234,975)  (32,875,347) (31,232,002)

Excess Of revenues over
(under) expenditures 2,006,961 1,271,570 271,598 (1,021,567) (2,760,904)
Fund balance, July 1 5,426,039 7,433,000 8,704,570 8,976,168 7,954,601

Restricted for
School readiness $ 269,807 $ 614,311 $ 1,311,264 $ 1,842,528 $ 1,793,073
Adult basic education 1,297,774 1,278,467 1,263,834 854,424 702,422
Community education programs 4,391,533 5,549,459 5,212,717 4,197,002 1,949,764
ECFE 1,202,910 1,051,105 879,186 702,918 353,624
Other programs 270,976 211,228 309,167 357,729 394,814
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BerganKDV is a leading professional
services firm with a contagious culture; where growth is fostered
and making a difference means something. Our values drive our
decisions, and our passion is empowering people and creating a
wow experience for our clients.

We are powered by people who do business the Midwest way
delivering comprehensive business, financial and technology
solutions including business planning and consulting, tax,
assurance and accounting, technology, wealth management

and turnaround management services. From tax reform to
technology, we go beyond so you can...

DO MORE.

berg

dlNKDV

bergankdv.com | #starthere
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Report on Matters Identified as a Result of
the Audit of the Financial Statements

To the School Board and Management
Minneapolis Public Schools Special District No. 1
Minneapolis, Minnesota

In planning and performing our audit of the financial statements of Minneapolis Public Schools Special
District No. 1, Minneapolis, Minnesota, as of and for the year ended June 30, 2020, in accordance with
auditing standards generally accepted in the United States of America, we considered the District's
internal control over financial reporting (internal control) as a basis for designing audit procedures for
the purpose of expressing our opinion on the financial statements, but not for the purpose of expressing
an opinion on the effectiveness of the District's internal control. Accordingly, we do not express an
opinion on the effectiveness of the District's internal control.

Our consideration of internal control was for the limited purpose described in the preceding paragraph
and was not designed to identify all deficiencies in internal control that might be material weaknesses or
significant deficiencies and, therefore, material weaknesses or significant deficiencies may exist that
have not been identified. In addition, because of inherent limitations in internal control, including the
possibility of management override of controls, misstatements due to error or fraud may occur and not
be detected by such controls. However, as discussed below, we identified a certain deficiency below that
we consider to be a material weakness.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control over financial reporting, such that there is a reasonable
possibility that a material misstatement of the District's financial statements will not be prevented, or
detected and corrected, on a timely basis. A reasonable possibility exists when the likelihood of an event
occurring is either reasonably possible or probable as defined as follows:

e Reasonably possible. The chance of the future event or events occurring is more than remote but
less than likely.

e Probable. The future event or events are likely to occur.
The material weakness identified is stated within this letter.
A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less

severe than a material weakness, yet important enough to merit attention by those charged with
governance.
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The accompanying memorandum also includes financial analysis provided as a basis for discussion. The
matters discussed herein were considered by us during our audit and they do not modify the opinion
expressed in our Independent Auditor's Report dated December 1, 2020, on such statements.

This communication is intended solely for the information and use of management, the School Board

and others within the District, and state oversight agencies and is not intended to be, and should not be,
used by anyone other than these specified parties.

E,ug,.,_, KOV bed

Minneapolis, Minnesota
December 1, 2020
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Minneapolis Public Schools
Special District No. 1
Material Weakness

Lack of Segregation of Accounting Duties

The District had a lack of segregation of accounting duties. The lack of adequate segregation of
accounting duties could adversely affect the District's ability to initiate, record, process, and report
financial data consistent with the assertions of management in the financial statements.

Management is aware of this condition and will take certain steps to compensate for the lack of
segregation.

Segregation of accounting duties relates to four key areas: initiation/authorization, processing/recording,
reconciling/reporting of financial data, and custody of assets. This lack of segregation can be
demonstrated in the following areas, which is not intended to be an all-inclusive list:

. SAP User Rights: A number of employees have excessive access to accounts payable functions,
purchasing functions, and the general ledger. Also, there were instances identified where
individuals have excessive access to perform many responsibilities within a process (e.g. create a
vendor, enter an invoice for payment, and cut a check). There are also some employees who have
the ability to make journal entries without review as a result of SAP user rights allocated to them.
We recommend that the District review all user roles and the permissions granted to each role for
appropriateness, taking into consideration adequate segregation of duties. The District should
also validate that adequate compensating controls are implemented to review and detect irregular
or fraudulent activity performed by users with elevated permissions. Additionally, individuals in
a position of authority should have limited transactional ability within the SAP application to
further prevent management override of controls.

o Financial Closing Process: Certain employees record transactions and reconcile balances at the
end of the year without evidence of review by another employee. As a result of this condition,
material audit adjustments were required for state aids and property taxes.




Minneapolis Public Schools
Special District No. 1
Required Communication

We have audited the financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of the District as of and for the year ended June 30, 2020.
Professional standards require that we advise you of the following matters related to our audit.

Our Responsibility in Relation to the Financial Statement Audit

As communicated in our engagement letter, our responsibility, as described by professional standards, is
to form and express opinions about whether the financial statements prepared by management with your
oversight are presented fairly, in all material respects, in accordance with accounting principles
generally accepted in the United States of America. Our audit of the financial statements does not
relieve you or management of its respective responsibilities.

Our responsibility, as prescribed by professional standards, is to plan and perform our audit to obtain
reasonable, rather than absolute, assurance about whether the financial statements are free of material
misstatement. An audit of financial statements includes consideration of internal control over
financial reporting as a basis for designing audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of the District's internal control
over financial reporting. Accordingly, as part of our audit, we considered the internal control of the
District solely for the purpose of determining our audit procedures and not to provide any assurance
concerning such internal control.

We are also responsible for communicating significant matters related to the audit that are, in our
professional judgement, relevant to your responsibilities in overseeing the financial reporting process.
However, we are not required to design procedures for the purpose of identifying other matters to
communicate to you.

Generally accepted accounting principles provide for certain required supplementary information (RSI)
to supplement the basic financial statements. Our responsibility with respect to the RSI, which
supplements the basic audit financial statements, is to apply certain limited procedures in accordance
with generally accepted auditing standards. However, the RSI was not audited and, because the limited
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance,
we do not express an opinion or provide any assurance on the RSI.

Our responsibility for the supplementary information accompanying the financial statements, as
described by professional standards, is to evaluate the presentation of the supplementary information in
relation to the financial statements as a whole and to report on whether the supplementary information is
fairly stated, in all material respects, in relation to the financial statements as a whole.

Our Responsibility in Relation to Government Auditing Standards

As communicated in our engagement letter, part of obtaining reasonable assurance about whether the
financial statements are free of material misstatement, we performed tests of the District's compliance
with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with which
could have a direct and material effect on the determination of financial statement amounts. However,
the objective of our tests was not to provide an opinion on compliance with such provisions.



Minneapolis Public Schools
Special District No. 1
Required Communication

Our Responsibility in Relation to Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(Uniform Guidance)

As communicated in our engagement letter, in accordance with the Uniform Guidance, we examined, on

a test basis, evidence about the District's compliance with the types of compliance requirements

described in the U.S. Office of Management and Budget (OMB) Compliance Supplement applicable to

each of its major federal programs for the purpose of expressing an opinion on the District's compliance
with those requirements. While our audit provided a reasonable basis for our opinion, it did not provide

a legal determination on the District's compliance with those requirements.

In planning and performing our audit of compliance, we considered the District's internal control over
compliance with the types of requirements that could have a direct and material effect on each major
federal program to determine the auditing procedures that are appropriate in the circumstances for the
purpose of expressing an opinion on compliance for each major federal program and to test and report
on internal control over compliance in accordance with the Uniform Guidance, but not for the purpose
of expressing an opinion on the effectiveness of internal control over compliance.

Planned Scope and Timing of the Audit
We conducted our audit consistent with the planned scope and timing we previously communicated to
you.

Compliance with All Ethics Requirements Regarding Independence
The engagement team, others in our firm, as appropriate, our firm, and our network firms have complied
with all relevant ethical requirements regarding independence.

Qualitative Aspects of Significant Accounting Practices

Significant Accounting Policies

Management has the responsibility to select and use appropriate accounting policies. A summary of the
significant accounting policies adopted by the District is included in the notes to financial statements.
There have been no initial selection of accounting policies and no changes to significant accounting
policies or their application during 2019. No matters have come to our attention that would require us,
under professional standards, to inform you about (1) the methods used to account for significant
unusual transactions and (2) the effect of significant accounting policies in controversial or emerging
areas for which there is a lack of authoritative guidance or consensus.

Significant Accounting Estimates

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management's current judgements. Those judgements are normally based on knowledge and
experience about past and current events and assumptions about future events. Certain accounting
estimates are particularly sensitive because of their significance to the financial statements and because
of the possibility that future events affecting them may differ markedly from management's current
judgements. The most sensitive estimates affecting the financial statements were:

Depreciation — The District is currently depreciating its capital assets over their estimated useful
lives, as determined by management, using the straight-line method.



Minneapolis Public Schools
Special District No. 1
Required Communication

Qualitative Aspects of Significant Accounting Practices (Continued)
Significant Accounting Estimates (Continued)

Expense Allocation — Certain expenses are allocated to programs based on an estimate of the
benefit to that particular program. Examples are salaries, benefits, and supplies.

General Education and Special Education Aid — General Education Aid is an estimate until
average daily membership (ADM) values are final. Since this is normally not done until after the
reporting deadlines, this Aid is an estimate. Special Education Aid is dependent on the
availability of funds and complex formulas that are finalized after reporting deadlines.

Net Other Post Employment Benefits (OPEB) Liability, Deferred Outflows of Resources Related
to OPEB and Deferred Inflows of Resources Related to OPEB — These balances are based on an
actuarial study using the estimates of future obligations of the District for post employment
benefits.

Net Pension Liability, Deferred Outflows of Resources Related to Pensions, and Deferred
Inflows of Resources Related to Pensions — These balances are based on an allocation by the
pension plans using estimates based on contributions.

We evaluated the key factors and assumptions used to develop the accounting estimates and determined
that they are reasonable in relation to the financial statements taken as a whole.

Financial Statement Disclosures

Certain financial statement disclosures involve significant judgment and are particularly sensitive
because of their significance to financial statement users. The financial statement disclosures are neutral,
consistent, and clear.

Significant Difficulties Encountered during the Audit
We encountered no significant difficulties in dealing with management relating to the performance of
the audit.

Uncorrected and Corrected Misstatements

For the purposes of this communication, professional standards require us to accumulate all known
and likely misstatements identified during the audit, other than those that we believe are trivial, and
communicate them to the appropriate level of management. Further, professional standards require
us to also communicate the effects of uncorrected misstatements related to prior periods on the
relevant classes of transactions, account balances or disclosures, and the financial statements as a
whole.

We identified the following uncorrected misstatement of the financial statements. Management has
determined its effect is immaterial, both individually and in the aggregate, to the financial statements
taken as a whole.

e Revenues from state sources are understated



Minneapolis Public Schools
Special District No. 1
Required Communication

Uncorrected and Corrected Misstatements (Continued)

In addition, professional standards require us to communicate to you all material, corrected
misstatements that were brought to the attention of management as a result of our audit procedures.
Material misstatements related to state aids and property taxes were corrected by management.

Disagreements with Management

For purposes of this letter, professional standards define a disagreement with management as a
matter, whether or not resolved to our satisfaction, concerning a financial accounting, reporting, or
auditing matter, which could be significant to the District's financial statements or the auditor's
report. No such disagreements arose during the course of our audit.

Representations Requested from Management
We have requested certain written representations from management, which are included in the
management representation letter.

Management's Consultations with Other Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting
matters. Management has informed us that, and to our knowledge, there were no consultations with
other accountants regarding auditing and accounting matters.

Other Significant Matters, Findings, or Issues

In the normal course of our professional association with the District, we generally discuss a variety
of matters, including the application of accounting principles and auditing standards, operating
conditions affecting the District, and operating plans and strategies that may affect the risks of
material misstatement. None of the matters discussed resulted in a condition to our retention as the
District's auditor.

Other Information in Documents Containing Audited Financial Statements

We applied certain limited procedures to the RSI that supplements the basic financial statements. Our
procedures consisted of inquiries of management regarding the methods of preparing the information
and comparing the information for consistency with management's responses to our inquiries, the basic
financial statements, and other knowledge we obtained during our audit of the basic financial statements.
We did not audit the RSI and do not express an opinion or provide any assurance on the RSI.

With respect to the supplementary information accompanying the financial statements, we made
certain inquiries of management and evaluated the form, content and methods of preparing the
information to determine that the information complies with accounting principles generally
accepted in the United States of America, the method of preparing it has not changed from the prior
period, and the information is appropriate and complete in relation to our audit of the financial
statements. We compared and reconciled the supplementary information to the underlying
accounting records used to prepare the financial statements or to the financial statements themselves.



Minneapolis Public Schools
Special District No. 1
Required Communication

Other Information in Documents Containing Audited Financial Statements (Continued)

We were not engaged to report on the other information accompanying the financial statements but
are not RSI. Such information has not been subjected to the auditing procedures applied in the audit
of the basic financial statements, and accordingly, we do not express an opinion or provide any
assurance on it.



Minneapolis Public Schools
Special District No. 1
Financial Analysis

The following pages provide graphic representation of select data pertaining to the financial position and
operations of the District for the past five years. Our analysis of each graph is presented to provide a
basis for discussion of past performance and how implementing certain changes may enhance future
performance. We suggest you view each graph and document if our analysis is consistent with yours. A
subsequent discussion of this information should be useful for planning purposes.

Due to its complexity, it would be impossible to fully explain the funding of public education in
Minnesota within this letter. The last section of this report contains a summary of legislative changes
affecting school districts from the most recent session. The following provides some state-wide funding
and financial trend information.

Average Daily Membership and Pupil Units

The largest single funding source for Minnesota school districts is basic General Education Aid. Each
year, the State Legislature sets a basic formula allowance. Total basic general education revenue is
calculated by multiplying the formula allowance by the number of pupil units for which a district is
entitled to aid. Pupil units are calculated using a legislatively determined weighting system applied to
ADM. Over the years, various modifications have been made to this calculation, including changes in
weighting and special consideration for declining enrollment districts.

General Education Aid
Formula Allowance

Percent

Year Amount Increase
2011 $ 5,124 0.0%
2012 5,174 1.0%
2013 5,224 1.0%
2014 5,302 1.5%
2015% 5,831 1.9%
2016 5,948 2.0%
2017 6,067 2.0%
2018 6,188 2.0%
2019 6,312 2.0%
2020 6,438 2.0%
2021 6,567 2.0%

* General Education Aid - Of the $529 increase over
2014, $105 is for inflation at 1.9%; the remaining $424 is a
shifting of revenue to adjust for pupil weight changes,
pension adjustments changes and other restructuring.
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Average Daily Membership and Pupil Units Served

Approximately 66% of the District's General Fund revenue is from the state. A majority of this funding
is based on student counts, so an understanding of the District's population trends is critical to overall
budgeting plans. The following summarizes resident ADM of the District over the past five years ended
June 30:

Kindergarten and other 4,988 4,984 5,031 4,965 4971
Elementary 26,091 25,857 25,298 24,609 24,075
Secondary 20,458 21,253 21,536 21,560 21,611

Resident ADM

55,000

50,000 -

45,000 -

20,458

40,000 ~
35,000 -
30,000 -
25,000 1 26,091
20,000 A
15,000

10,000 ~

5,000 A

2016 2017 2018 2019 2020

‘ B Kindergarten and other B Elementary @ Secondary |

*  Estimate as of November 18, 2020

In 2020, total resident ADM decreased by 476 from the prior year, a decline of 0.9%.

To calculate a majority of the District's education aids, the ADM amounts are converted into pupil units
by weighting, based on the student's grade level. These weighting factors are presented in the table on

the following page.
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Average Daily Membership and Adjusted Pupil Units

Year 2016-2020 1.000 1.000 1.000 1.000 1.200

The following chart and graph convert the ADM into adjusted pupil units (PUN) for the same five-year
period, as noted on the previous page.

Residents 55,628 56,344 56,170 55,444 54,979
PUN gain 1,350 1,092 1,374 1,483 1,417
PUN loss (18,730) (18,974) (19,593) (19,944) (20,380)

PUN Served

40,000

35,000

37,952

30,000

25,000

20,000

15,000

10,000

5,000

2016 2017 2018 2019 2020

*  Estimate as of November 18, 2020

PUN loss is the resident students who chose open enrollment and decided to enroll at another district or
charter school. PUN gain is the resident students from another school district choosing to enroll with
Minneapolis Public Schools.

In 2020, total PUN served decreased by 968 from the prior year, a decrease of 2.6%. This was a result of
a decrease in resident PUN of 466, a decrease in PUN gain of 66, and a decrease in PUN loss of 436 to
other districts.
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General Fund Sources of Revenue

General Fund sources of revenue are summarized as follows:

Local property taxes $ 116,602,944 $ 117,942218 $ 122,930,971 $ 114,084,818 $ 151,392,761
State sources 410256,617  402,839.217 408,375,976 406,906,740 400,306,331
Other 58,367,984 60,987,391 58,529,201 59,305,330 56,145,186

Revenue increased from the prior year by $27,547,390, or 4.75%, mainly due to an increase in property
tax levy. General Fund revenues over the past five years are portrayed in the following graph.

General Fund Sources of Revenue

$700,000,000

$600,000,000
$56,145,186

$58,367,984 $60,987,391 $58,529,201 $59,305,330

$500,000,000 A
$400,000,000 A
$300,000,000 -

$200,000,000 -

$100,000,000 -
$116,602,9M‘1]7,942,218 $122,930,971‘114,084,8I151,392,761
$_

2016 2017 2018 2019 2020

E Local property taxes [ State sources O Other
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General Fund Revenues - Budget and Actual
The District originally approved a revenue budget of $630,329,784 and approved a revised revenue
budget of $609,424,191. Actual revenues of $607,844,278 were $1,579,913, or 0.3%, under budget.

2020 General Fund Revenues
Budget and Actual

$450,000,000

$400,000,000

$395,225,444 $400,306,331

$350,000,000

$300,000,000

$250,000,000

$200,000,000
$150,000,000 -

$149,699,526 $151’392’73
$100,000,000 -

$50,000,000 -

Local property taxes State sources Other

$_,

| B Budget B Actual |

Revenues from local property taxes were consistent with budgeted amounts. Revenue from other sources
were $8,354,035 under budget. This was a result of less revenue than anticipated for federal programs.
Revenues from State sources were over budget by $5,080,887 due to budgeting for a lower ADM that as
higher than anticipated.

General Fund Expenditures

On the following page is the allocation of expenditures by program for the past two years. Overall,
expenditures in the General Fund increased $9,381,114 or 1.7%, from 2019 to 2020. Regular instruction
increased by $14,792,721 primarily due to an increase in step movements and contract settlements along
with an increase in benefits. District support service decreased by $8,026,225 mainly due to lower
severance payments and indirect charges to other programs in 2020.

13



Minneapolis Public Schools
Special District No. 1
Financial Analysis

General Fund Expenditures (Continued)

The three instruction categories, regular, vocational, and special education comprise 68% of the total
District expenditures for 2020.

2020 General Fund Expenditures

$577,344,220
Other .
Sites, Buildings, Less than Dl,itgllflt' a‘nd S(.:hool
and Equipment 1% 1131,10s/trat10n
1 6% (1]
Puptl Support ' District Support
Services Services
12% o0
Instructional
Support Services
8%

Regular Instruction
Special Education 47%

Instruction

Vocational
20% Instruction
1%

2019 General Fund Expenditures

$567,963,106
Other District and School
Sites, Buildings, Less than Administration
and Equipment 1% 2%
6%

) District Support
Pupil Support Services
Services \ 50,

12%
Instructional
Support Services
8%

. . Regular Instruction
Special Education

0,
Instruction Vocational 46%
20% Instruction
1%
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General Fund Expenditures - Budget and Actual

2020 General Fund Expenditures

Budget and Actual
$300,000,000
$250,000,000
$200,000,000
$150,000,000
$100,000,000
$50,000,000
. om W J— . .
District and District Special Instructional Sites, Fiscal and
School Regular Vocational pect: Pupil Support | Buildings, Other Fixed
s . Support . . Education Support .
Administratio . Instruction Instruction . . Services and Cost
Services Instruction Services .
n Equipment Programs
O Budget| $16,202,876 | $28,918,879 | $293,364,79 | $4,839,030 | $122,682,52 | $44,752,628 | $67,931,488 | $37,489,812 | $1,105,075
B Actual | 15,210,518 20,384,441 | 273,431,037 | 4,712,730 114,972,698 | 44,003,543 70,018,719 33,677,631 932,903

Overall, General Fund expenditures of $577,344,220 were $39,942,886, or 6.5%, under budget. Regular
instruction expenditures were under budget by $19,933,759 due to less salary and benefit expense than
anticipated and less funded projects as a result of COVID-19. District support services were under
budget by $8,534,438 due to budgeting conservatively for open positions and not budgeting for the
indirect charges that were charged to other programs. Special education expenditures were under budget
by $7,709,824 due to open positions that were not filled as a result of the COVID-19 closures. Sites,

buildings and equipment were under budget by $3,812,181 due to the building closures during COVID-
19.
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Revenues Per ADM Served

Special DistrietNo.1 2016 2017 2018 2019 2020
General Fund $ 15,431 § 15,346 $ 15,709 $ 15,866 $ 17,514
Food Service Fund 593 599 585 607 684
Community Service Fund 753 789 814 876 822
Building Construction Fund 48 30 33 171 104
Debt Service Fund 1,892 1,997 2,040 2,604 2,690
Post Employment Debt Service Fund - - 62 65 68

General Fund $ 12,047 $ 12,364  $ 12,691 13,148 N/A
Food Service Fund 543 554 553 553 N/A
Community Service Fund 562 595 607 638 N/A
Building Construction Fund 108 66 55 112 N/A
Debt Service Fund 991 1,050 1,056 1,146 N/A

‘General Fund Revenues Per ADM Served

$20,000

$18,000

$16,000

$14,000 -

$15,431 $15,346 $15,709 1,866 $17,514
$12,000
12,“ 3 . 12,“ $13,148
$10,000 - $ $12,364 $

- = = =
o - - -
o - - -
- - - -
$_ i
2016 2017 2018 2019 2020
‘ O Total Revenues Per Student @ State Average*

*  Source: School District Profiles; year 2020 is not yet available.
**  Estimate as of November 18, 2020
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Expenditures Per ADM Served

Expenditures per student (ADM served) are summarized as follows:

General Fund $ 15,648 § 15987 $ 15,810 $ 15,527 $ 16,659
Food Service Fund 581 585 578 622 662
Building Construction Fund 3,567 1,747 3,028 3,188 2,628
Community Service Fund 701 755 806 904 901
Debt Service Fund 2,324 2,063 2,056 2,357 2,563
Post Employment Debt Service Fund - - 60 62 65

General Fund $ 11,956 $ 12,249 $ 12,596 13,025 N/A
Food Service Fund 539 546 550 559 N/A
Community Service Fund 550 579 606 638 N/A
Building Construction Fund 1,405 1,785 1,799 1,642 N/A
Debt Service Fund 1,433 1,275 1,224 1,225 N/A

‘General Fund Expenditures Per ADM Servedl

$18,000

$16,000

$14,000

- - - -
$8,000 -

$6,000 -

$2,000 -

- = = =

$_,

2016 2017 2018 2019 2020

‘ O Total Expenditures Per Student @ State Average*

*  Source: School District Profiles; year 2020 is not yet available.
** FEstimate as of November 18, 2020
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General Fund Operations

As the following graph indicates, cash and investments increased $29,837,416 from 2019 to 2020 and
total fund balance increased $32,314,726, or 43.2%.

General Fund Financial Position

$160,000,000

$146,432,589
$140,000,000 P
[ 516,595,173 173
$120,000,000
1 $95 179,498 $94,582,285 / /.
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$80,000,000
$80,717,365
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S50 280 $62,515,409
$40,000,000
$20,000,000
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2016 2017 2018 2019 2020
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General Fund Operations (Continued)

The following table presents five years of comparative operating results for the District's General Fund:

Revenues $ 585,227,545 § 581,768,826 $ 589,836,148 § 580,296,888 $ 607,844,278
Expenditures (606,384,716) (605,929,828)  (593,617,102) (567,963,106) (577,344,220)
Excess of revenues over

(under) expenditures (21,157,171) (24,161,002) (3,780,954) 12,333,782 30,500,058
Proceeds from sale of equipment 8,310 - - 9,765 18,765
Bond proceeds 5,920,000 6,440,000 - - 1,100,000
Transfers in 16,000,000 3,300,000 - - -
Fund balance, July 1 79,946,226 80,717,365 66,296,363 62,515,409 74,858,956

Change in accounting principle 695,903

Nonspendable $ 853,532 % 128,675 $ 90,987 $ 1,227,627 $ 1,269,376
Restricted for
Area learning center - - 808,181 910,645 1,421,247
Student activities - - - - 725,174
Achievement and integration - - - - 2,927,601
Gifted and talented 293,573 - 299,240 514,170 466,385
Health and safety - (161,640) - - -
Basic skills extended time - - - 1,235,892 2,792,710
Long-term facilities maintenance - (194,164) - (944) 160,765
Other - - - - 1,100,000
Capital projects - 3,300,000 - - -
Assigned 25,350,565 21,455,251 29,671,886 32,138,104 43,737,399
Unassigned 54,219,695 41,748,347 31,645,115 38,833,462 52,573,025

The chart above summarizes General Fund activity and financial position for each of the last five years.
The unassigned fund balance represented 9.1% of 2020 actual expenditures and represented 8.6% of
2021 budgeted expenditures. The District's fund balance policy calls for a minimum unassigned balance
of 8% of the annual budgeted expenditures for the following year.

1
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Food Service Fund

The following table presents five years of comparative operating results for the District's Food Service
Fund.

Revenues $ 22,486,250 $ 22,589,754 $ 21,897,237 § 22,062,833 $ 23,694,428
Expenditures (22,027,820) (22,077,485) (21,646,325) (22,624,251) (22,955,476)
Excess of revenues over

(under) expenditures 458,430 512,269 250,912 (561,418) 738,952
Proceeds from sale of equipment 24,636 - 1,566 - -
Bond proceeds - 245,000 - - -
Fund balance, July 1 1,632,480 2,115,546 2,872,815 3,125,293 2,563,875
Fund Balance, June30  § 2115546 § 2872815 § 3125293 § 2563875 $§ 3302827
Nonspendable 484,372 § 872,545 $ 835,232 $ 856,369 $ 1,615,465
Restricted for other purposes 1,631,174 2,000,270 2,290,061 1,707,506 1,687,362

Community Service Fund
The following table presents five years of comparative operating results for the District's Community
Service Fund.

Revenues $ 28,570,581 $ 29,825,786 $ 30,506,573 $ 31,853,780 $ 28,471,098
Expenditures (26,563,620) (28,554,216) (30,234,975) (32,875,347) (31,232,002)
Excess of revenues over
(under) expenditures 2,006,961 1,271,570 271,598 (1,021,567) (2,760,904)
Fund balance, July 1 5,426,039 7,433,000 8,704,570 8,976,168 7,954,601
Fund Balance, June30  §  7.433,000 $§ 8704570 $ 8976168 $ 7.954.601 § 5193697
Restricted for
School readiness $ 269,807 $ 614311 $ 1,311,264  $ 1,842,528 § 1,793,073
Adult basic education 1,297,774 1,278,467 1,263,834 854,424 702,422
Community education programs 4,391,533 5,549,459 5,212,717 4,197,002 1,949,764
ECFE 1,202,910 1,051,105 879,186 702,918 353,624

Other programs 270,976 211,228 309,167 357,729 394,814

2
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The following is a brief summary of current legislative changes and issues affecting the funding of
Minnesota school districts. More detailed and extensive summaries are available from the Minnesota
Department of Education (MDE).

State Aid Appropriations
The formula allowance for 2020 General Education Aid was increased $126 (2%) to $6,438. For 2021,
the formula allowance is set at $6,567, which is an increase of $129, or 2%.

Coronavirus Aid, Relief, and Economic Security (CARES) Act

Funding provided includes Governor’s Emergency Education Relief (GEER) funding totaling $38.1
million to MDE to be used for technology and summer school programming. Elementary and Secondary
School Emergency Relief (ESSER) funding totaling $140.1 million is 90% allocated based on 2020
Title I, part A allocations and 9.5% is allocated as grants, with the remaining 0.5% available for
administration. Child Nutrition Grants to States funding totaled $160.3 million.

Compensatory Revenue
A percentage of the total compensatory revenue must be used for extended time activities. This
percentage was 5.5% for 2020. For 2021 and later, this restriction was eliminated.

Special Education

Beginning for 2020, cross subsidy reduction aid was established as a new component of the special
education aid formula. Cross subsidy reduction aid is a percentage of each district's initial cross subsidy
for the prior fiscal year — 2.6% for 2020 and 6.43% for 2021 and later. The tuition rate paid by the
resident school district for open enrolled special education students served by another district or charter
school was reduced from 90% to 85% of unfunded costs for 2020 and will be reduced to 80% for 2021
and later.

For 2020, the special education aid cap was increased to the greater of the current cap or the sum of 56%
of current year special education program costs plus 100% of current year special education
transportation cost plus the tuition adjustment. For 2021 and later, the cap is eliminated.

Beginning in 2021, the pupil-driven portion of the initial special education aid formula will reflect 2018
data.

The special education hold harmless guarantee was limited to the sum of 90% in 2020, and will be
limited to 85% in 2021, 80% in 2022, and 75% in 2023 and later, of current year special education
program costs plus 100% of special transportation costs plus the tuition adjustment. The annual inflation
adjustment used in the calculation of the hold harmless will be reduced by 0.2% per year from 4.4% in
2021 until the inflation adjustment reaches 2.0%.
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Formula Adjustments in Response to COVID-19

Special education 2020 expenditures for employees and contracted services that would have been
eligible for state aid in the absence of school closures due to COVID-19 must be included as eligible
expenditures for the calculation of special education aid and for tuition billing, regardless of whether
special education services were actually provided during the closure. State aid savings due to lower meal
counts for regular school food service programs are reallocated on a per meal served basis to school
providing summer food service meals between March 16, 2020 and June 30, 2020.

MDE is authorized to adjust reimbursement rate for career and technical expenditures to ensure the full
expected amount of funding is distributed to schools. Expenditures for individuals who were essential
personnel prior to March 13, 2020, and would have been eligible to generate revenue in the absence of
school closures due to COVID-19 may be included as eligible expenditures for the calculation of
revenue, regardless of whether services were actually provided during the closure.

MDE may adjust 2020 transportation expenditures used to determine future aid to ensure the full amount
of transportation aid, and interdistrict desegregation or integration transportation aid is equitable amount
districts.

MDE may recalculate the contact hour reimbursement rate for 2021 or otherwise adjust the formula to
fully spend the estimated adult basic education aid.

Tests administered during the 2019-2020 school year are excluded from the three-year averages used in
computing literacy incentive aid for fiscal years 2021, 2022, and 2023, and allows the commissions to
adjust formula rates for these years to ensure total aid does not fall below the amount estimated in the
February 2020 forecast.

School age care revenue for fiscal years 2020 and 2021 only, received for spending on or after March
18, 2020, continues at its approved amounts. Program funds may be reallocated consistent with the
process and limitations of the fund transfer provisions in the education bill.

After-school enrichment revenue for fiscal years 2020 and 2021 only, received for spending on or after
March 18, 2020, may be reallocated consistent with the process and limitations of the fund transfer
provisions in the education bill.

Early childhood screening aid for fiscal years 2020 and 2021 will be calculated using the formula
amounts set in statue for each age group and the 2018-2019 school year counts of children screened for
each age group.

School districts may carry over any unspent achievement and integration funds from its approved budget

for fiscal year 2020 into 2021. If spent for approved purposes in fiscal year 2021, the district would
generate additional 2021 revenue over and above the regular formula limitations.
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Operating Referendum and Local Option Revenue (LOR) Simplification

For fiscal year 2021, the annual recalculation of referendum allowances approved before 2014 based on
the amount of LOR a district opts to receive is eliminated. $300 per pupil unit of referendum revenue is
transferred to LOR and the board approved referendum is eliminated. To ensure there is no change in
revenue, aid, or levy for any district, a two-tiered levy for LOR is created; Tier 1 of LOR replaces Tier 1
of the referendum. The referendum cap is reduced by $300 to neutralize the impact of the $300 transfer
to LOR.

Fund Transfers

Emergency Executive Order allows a school district, charter school, or cooperative unit to make
operating fund and account transfers for fiscal years 2020 and 2021 for certain costs related to care,
transportation, technology, and for certain community service and food service salaries and benefits.
Amounts transferred must not be already assigned or encumbered by staff salary and benefits, or
otherwise encumbered by federal law. Fund or account transfers must be neutral for the district and not
affect aid or levy revenues. Board approval is required, and transfers must be made prior to the UFARS
reporting deadline for the fiscal year.

Debt Service Relief

For fiscal year 2021, districts unable to make required debt service payments because of an anticipated
delay in property tax receipts may apply for modified cash flow payments under Minnesota Statutes,
section 127A.45. The Commissioner of Education may adjust the timing of IDEAS state aid payments.

Property Tax Bill

Effective for taxes payable in 2018, there will be a property tax credit on all property classified as
agricultural. The credit will be equal to 40% of the tax on the property attributable to school district
bonded debt levies. The credit is increased to 50% for taxes payable in 2020, 55% for taxes payable in
2021, 60% for taxes payable in 2022, and 70% for taxes payable in 2023 and thereafter. Estimated
property tax relief totals $10.9 million for pay 2020, $18.2 million for pay 2021, and $27.2 million for
pay 2022.

Effective for 2021, the equalizing factor for tier 2 of the operating referendum was increased from
$510,000 to $567,000. For 2021, property tax relief totals $9.4 million.

Maximum Effort Loan Aid

Effective for 2018 through 2022, there will be payments of $3.29 million per year made over a five year
period to school districts with a maximum effort loan outstanding as of June 30, 2016 equal to the
interest paid on the loan between December 1, 1990 and June 30, 2016. For districts with a capital loan
outstanding as of June 30, 2017, the aid will be increased by the amount of interest paid on the loan
between June 30, 2017 and June 30, 2021.

The aid must be used to reduce the current property tax levies or to finance a defeasance of future
payments on outstanding bonded debt.
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Safe Schools Supplemental Aid

Funding is contingent based on the 2019 closing balance and will be up to $30 million. The aid was
allocated among districts and charter schools based on total adjusted ADMs for 2018. The one-time aid
was paid out on the October 30, 2019 IDEAS payment. Aid must be used for the same purposes as the
safe schools levy.

Voluntary Prekindergarten (VPK)/School Readiness Plus
For 2020 and 2021 only, the 4,000 seats currently expiring after 2019 will continue to be funded.

Pension Bill

Augmentation has been eliminated for TRA members after December 31, 2017, and early retirement
subsidies have been phased out.

Post-retirement cost of living adjustments (COLAs) have been reduced —

1) TRA —lowers the COLA from 2% to 1% for five years; then the rate will increase by 0.1% each
year until it reaches 1.5%

2) PERA —the increase will be 50% of the increase for Social Security announced January 1, but
not less than 0.5% or more than 1.5%

3) Defers commencement of COLA for early retirees

The rate of interest paid on refunds of employee contributions to former employees has been reduced
from 4% to 3%. TRA required contributions have increased to 7.75% for employees effective for fiscal
year 2024. Required employer contributions will increase 0.21% for fiscal year 2019 to fiscal year 2023
and 0.2% in fiscal year 2024 until a required contribution rate of 8.75% is reached.

Pension adjustment revenue will increase to match the required contribution increases.
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Executive Summary

The following is an executive summary of financial related updates to assist you in staying current on
emerging issues in accounting and finance. This summary will give you a preview of the new standards
that have been recently issued and what is on the horizon for the near future. The most recent and
significant update includes:

e Accounting Standard Update — GASB Statement No. 87 — Leases — GASB has issued GASB
Statement No. 87 relating to accounting and financial reporting for leases. This new statement
establishes a single model for lease accounting based on the principle that leases are financing of
the right to use an underlying asset.

The following is an extensive summary of the current update. As your continued business partner, we
are committed to keeping you informed of new and emerging issues. We are happy to discuss this issue
with you further and their applicability to your District.

Accounting Standard Update — GASB Statement No. 87 — Leases

The objective of this Statement is to better meet the information needs of financial statement users by
improving accounting and financial reporting for leases by governments. This Statement increases the
usefulness of governments' financial statements by requiring recognition of certain lease assets and
liabilities for leases that previously were classified as operating leases and recognized as inflows of
resources or outflows of resources based on the payment provisions of the contract. It establishes a
single model for lease accounting based on the foundational principle that leases are financings of the
right to use an underlying asset. Under this Statement, a lessee is required to recognize a lease liability
and an intangible right-to-use lease asset, and a lessor is required to recognize a lease receivable and a
deferred inflow of resources, thereby enhancing the relevance and consistency of information about
governments' leasing activities.

A lease is defined as a contract that conveys control of the right to use another entity's nonfinancial asset
(the underlying asset) as specified in the contract for a period of time in an exchange or exchange-like
transaction. Examples of nonfinancial assets include buildings, land, vehicles, and equipment. Any
contract that meets this definition should be accounted for under the leases guidance, unless specifically
excluded in this Statement.

A short-term lease is defined as a lease that, at the commencement of the lease term, has a maximum
possible term under the lease contract of 12 months (or less), including any options to extend, regardless
of their probability of being exercised. Lessees and lessors should recognize short-term lease payments
as outflows of resources or inflows of resources, respectively, based on the payment provisions of the
lease contract.
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Accounting Standard Update — GASB Statement No. 87 — Leases (Continued)

A lessee should recognize a lease liability and a lease asset at the commencement of the lease term,
unless the lease is a short-term lease or it transfers ownership of the underlying asset. The lease liability
should be measured at the present value of payments expected to be made during the lease term (less any
lease incentives). The lease asset should be measured at the amount of the initial measurement of the
lease liability, plus any payments made to the lessor at or before the commencement of the lease term
and certain direct costs. A lessee should reduce the lease liability as payments are made and recognize
an outflow of resources (for example, expense) for interest on the liability. The lessee should amortize
the lease asset in a systematic and rational manner over the shorter of the lease term or the useful life of
the underlying asset. The notes to financial statements should include a description of leasing
arrangements, the amount of lease assets recognized, and a schedule of future lease payments to be
made.

A lessor should recognize a lease receivable and a deferred inflow of resources at the commencement of
the lease term, with certain exceptions for leases of assets held as investments, certain regulated leases,
short-term leases, and leases that transfer ownership of the underlying asset. A lessor should not
derecognize the asset underlying the lease. The lease receivable should be measured at the present value
of lease payments expected to be received during the lease term. The deferred inflow of resources
should be measured at the value of the lease receivable plus any payments received at or before the
commencement of the lease term that relate to future periods. A lessor should recognize interest revenue
on the lease receivable and an inflow of resources (for example, revenue) from the deferred inflows of
resources in a systematic and rational manner over the term of the lease. The notes to financial
statements should include a description of leasing arrangements and the total amount of inflows of
resources recognized from leases.

GASB Statement No. 87 is effective for reporting periods beginning after June 15, 2021. Earlier
application is encouraged.

Information provided above was obtained from www.gasb.org.
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Independent Auditor's Report

To the School Board
Minneapolis Public Schools
Special School District No. 1
Minneapolis, Minnesota

Report on the Financial Statements

We have audited the accompanying financial statements of the governmental activities, each major fund,
and the aggregate remaining fund information of Minneapolis Public Schools, Special School District
No. 1, Minneapolis, Minnesota, as of and for the year ended June 30, 2020, and the related notes to
financial statements, which collectively comprise the District's basic financial statements as listed in the
Table of Contents.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor's Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We conducted
our audit in accordance with auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States. Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the District's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the District's internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluating the overall presentation of the basic
financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinions.
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Opinions

In our opinion, the financial statements referred to in the first paragraph present fairly, in all material
respects, the respective financial position of the governmental activities, each major fund, and the
aggregate remaining fund information of Minneapolis Public Schools, Special School District No. 1,
Minneapolis, Minnesota, as of June 30, 2020, and the respective changes in financial position thereof,
and the budgetary comparison for the General Fund for the year then ended in accordance with
accounting principles generally accepted in the United States of America.

Implementation of GASB 84

As discussed in Note 12 to the financial statements, the District has adopted new accounting guidance,
Governmental Accounting Standards Board (GASB) Statement No. 84, Fiduciary Activities. Our
opinion is not modified with respect to this matter.

Other Matters
Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the Management's
Discussion and Analysis, which follows this report letter, and the Required Supplementary Information
as listed in the Table of Contents be presented to supplement the basic financial statements. Such
information, although not a part of the basic financial statements, is required by GASB, who considers it
to be an essential part of financial reporting for placing the basic financial statements in an appropriate
operational, economic, or historical context. We have applied certain limited procedures to the Required
Supplementary Information in accordance with auditing standards generally accepted in the United
States of America, which consisted of inquiries of management about the methods of preparing the
information and comparing the information for consistency with management's responses to our
inquiries, the basic financial statements and other knowledge we obtained during our audit of the basic
financial statements. We do not express an opinion or provide any assurance on the information because
the limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance.

Other Information

Our audit was conducted for the purpose of forming opinions on the financial statements that
collectively comprise the District's basic financial statements. The accompanying supplementary
information identified in the Table of Contents is presented for purposes of additional analysis and is not
a required part of the basic financial statements.

The accompanying supplementary information identified in the Table of Contents is the responsibility of
management and was derived from and relates directly to, the underlying accounting and other records
used to prepare the basic financial statements. Such information has been subjected to the auditing
procedures applied in the audit of the basic financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other
records used to prepare the basic financial statements or to the basic financial statements themselves,

and other additional procedures in accordance with auditing standards generally accepted in the United
States of America. In our opinion, the accompanying supplementary information is fairly stated, in all
material respects, in relation to the basic financial statements as a whole.
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Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated December 1,
2020, on our consideration of the District's internal control over financial reporting and our tests of its
compliance with certain provisions of laws, regulations, contracts and grant agreements, and other
matters. The purpose of that report is solely to describe the scope of our testing of internal control over
financial reporting and compliance and the results of that testing, and not to provide an opinion on the
effectiveness of the District's internal control over financial reporting or on compliance. That report is an
integral part of an audit performed in accordance with Government Auditing Standards in considering
the District's internal control over financial reporting and compliance.

P,e%ffmfrfv‘i ;

Minneapolis, Minnesota
December 1, 2020
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

This section of the District's annual financial report presents a discussion and analysis of the District's
financial performance during fiscal year ended June 30, 2020. Please read it in conjunction with the
financial statements that immediately follow this section.

The MD&A is an element of required supplementary information specified in the GASB Statement
No. 34, Basic Financial Statements — and Management's Discussion and Analysis for State and Local
Governments, issued in June 1999. Certain comparative information between the current year (2019-
2020) and the prior year (2018-2019) is required to be presented in the MD&A.

Financial Highlights

e Total combined fund balance of all the District's governmental funds increased $39 million, from
the prior year. This net increase was due to current expenditure reduction in Administration,
District Support Services, Elementary and Secondary Regular Instruction, Vocational Education
Instruction, Instructional Support Services, and Special Education Instruction offset by an
increase in current expenditures for Support Services over revenue. Total governmental fund
revenues were $759 million, an increase of about $22 million over the prior year total of $737
million. Revenue from property taxes increased while revenue from state sources decreased from
prior year. Property taxes increased by $36 million or 4.2% primarily due to the referendum,
increased property values, and other inflationary factors. State revenues decreased by $6 million
in the general fund primarily due to decreases in enrollment.

e Total governmental fund expenditures were $814 million, down $13 million, or a decrease of
1.6% from the prior year. This decrease is primarily related to a decrease of $8.0 million related
to District Support Services and a decrease of $9.2 million related to capital outlay. Total current
expenditures decreased by 2.4% or $16.7 million. Specifically, current expenditures by program
decreased in the following programs: District Support Services by $8 million or 28%, and Sites
and Buildings by $0.5 million or 1%. Additionally, current expenditures increased in the
following programs: Administration by $1.1 million or 8%, Elementary and Secondary Regular
Instruction by $14.7 million or 6%, Vocational Education by $0.1 million or 3%, Instructional
Support Services by $1 million or 2%, Special Education Instruction by $0.1 million or <0.01%,
Pupil Support Services by $1.3 million or 2%.

Overview of the Financial Statements

The financial section of the annual report consists of four parts: Independent Auditor's Report, required
supplementary information, including the MD&A, the basic financial statements, and supplementary
information. The basic financial statements include two kinds of statements that present different views
of the District:

e The first two statements are government-wide financial statements that provide both short-
term and long-term information about the District's overall financial status.



Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Overview of the Financial Statements (Continued)

The remaining statements are fund financial statements that focus on individual parts of the
District, reporting the District's operations in more detail than the government-wide statements.

Governmental funds statements tell how basic services such as regular and special education
were financed in the short term as well as what remains for future spending.

Proprietary funds statements offer short-term and long-term financial information about the
District's self-insured risk management activities.

Fiduciary funds statements provide information about the financial relationships in which the
District acts solely as a trustee or agent for the benefit of others to whom the resources belong.

The financial statements also include notes that explain some of the information in the statements and
provide more detailed data.

Government-Wide Statements

The government-wide statements report information about the District as a whole using accounting
methods similar to those used by private-sector companies. The statement of net position includes all/ of
the District's assets and liabilities. All of the current year's revenues and expenses are accounted for in
the statement of activities regardless of when cash is received or paid.

The two government-wide statements report the District's net position and how they have changed. Net
position — the difference between the District's assets and liabilities — is one way to measure the
District's financial health or position.

Over time, increases or decreases in the District's net position are an indicator of whether its
financial position is improving or deteriorating, respectively.

To assess the overall health of the District you need to consider additional non-financial factors
such as changes in the District's property tax base and the condition of school buildings and other
facilities.

In the government-wide financial statements the District's activities are shown in one category:

Governmental Activities — Most of the District's basic services are included here, such as
regular and special education, transportation, administration, food services, and community
education. Property taxes and state aids finance most of these activities.



Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Overview of the Financial Statements (Continued)
Fund Financial Statements

The fund financial statements provide more detailed information about the District's funds — focusing on
its most significant or "major" funds — not the District as a whole. Funds are accounting devices the
District uses to keep track of specific sources of funding and spending on particular programs:

e Some funds are required by State law and by bond covenants.

e The District may establish other funds to control and manage money for particular purposes
(e.g., repaying its long-term debts) or to show that it is properly using certain revenues (e.g.,
federal grants).

The District has three kinds of funds:

¢ Governmental Funds — Most of the District's basic services are included in governmental funds,
which generally focus on (1) how cash and other financial assets that can readily be converted to
cash flow in and out and (2) the balances left at year-end that are available for spending.
Consequently, the governmental funds statements provide a detailed short-term view that helps
to determine whether there are more or fewer financial resources that can be spent in the near
future to finance the District's programs. Because this information does not encompass the
additional long-term focus of the government-wide statements, we provide additional
information (reconciliation schedules) immediately following the governmental funds statements
that explain the relationship (or differences) between these two types of financial statement
presentations.

e Proprietary Fund - Internal Service Fund — Used to report activities that provide supplies and
services for the District's other programs and activities. The District currently has one internal
service fund for self-insurance of worker's compensation, property and liability, as well as
accumulating and recording the liability for accrued compensated absences (severance and
vacation) and health insurance benefits for eligible employees upon retirement.

¢ Fiduciary Fund — The District is the trustee, or fiduciary, for assets that belong to others, such
as assets held in trust for post-employment benefits. The District is responsible for ensuring that
the assets reported in these funds are used only for their intended purposes, and by those to
whom the assets belong. All of the District's fiduciary activities are reported in a separate
statement of fiduciary net position and a statement of changes in fiduciary net position. We
exclude these activities from the government-wide financial statements because the District
cannot use these assets to finance its operations.



Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Financial Analysis of the District as A Whole
Net Position

The District's combined net position was negative $766 million on June 30, 2020. This was a change of
0.44% from the prior year (see Table A-1).

Table A-1

The District's Net Position

Primary Government

Governmental Activities Percentage
2020 2019 Change
Current and other assets $ 726,081,160 $ 684,785,667 6.03%
Capital assets 765,008,459 743,141,635 2.94%
Total assets 1,491,089,619 1,427,927,302 4.42%
Deferred outflows of resources 574,402,160 848,937,203 -32.34%
Total assets and deferred outflows of resources 2,065,491,779 2,276,864,505 -9.28%
Current liabilities 148,673,900 150,930,294 -1.49%
Long-term liabilities 1,482,453,089 1,494,600,843 -0.81%
Total liabilities 1,631,126,989 1,645,531,137 -0.88%
Deferred inflows of resources 1,200,218,874 1,400,579,068 -14.31%
Net position
Net investment in capital assets 152,437,418 154,921,449 -1.60%
Restricted 47,574,870 39,223,672 21.29%
Unrestricted (965,866,372) (963,390,821) -0.26%
Total net position $ (765,854,084) $ (769,245,700) 0.44%

The District's financial position is the product of many factors. For example, the determination of the
District's net investment in capital assets involves many assumptions and estimates, such as current and
accumulated depreciation amounts.

The District's increase in current and other assets is due to increase in cash and investments because of a
reduction to general fund expenditures as well as unspent bond proceeds for building construction. The
District's decrease in total liabilities is due to reduction in long-term liabilities due in more than one
year. The pension related liability decreased from the prior year by approximately $14 million.



Minneapolis Public Schools
Special School District No. 1

Management's Discussion and Analysis

Financial Analysis of the District as A Whole (Continued)

Changes in Net Position

The District's government-wide total revenues were approximately $760 million for the year ended
June 30, 2020. Property taxes and unrestricted state aid accounted for 72% of total revenue for the year.
An additional 1% came from other general revenues, and the remaining 27% from program revenues

(Table A-2).

Revenues
Program revenues

Charges for services

Operating grants and contributions

Capital grants and contributions
General revenues

Property taxes

State formula aid

Other

Total revenues

Expenses

District and school administration

District support services

Regular instruction

Vocational instruction

Special education instruction

Instructional support services

Pupil support services

Sites, buildings, and equipment

Fiscal and other fixed cost programs

Food service

Community education and services

Interest and fiscal charges on long-term debt
Total expenses

Change in net position

Change in accounting principle (GASB 84)
Net position - beginning

Net position - ending

Table A-2
Change in Net Position

Primary Government

Governmental Activities for the

Fiscal Year Ended June 30, Percentage
2020 2019 Change
$ 15,265,473 $ 17,977,106 -15.08%
174,224,653 175,750,568 -0.87%
11,000,000 11,110,000 -0.99%
237,462,421 201,585,331 17.80%
311,877,276 287,017,586 8.66%
10,468,420 13,541,169 -22.69%
760,298,243 706,981,760 7.54%
$ 16,864,097 $ 5,475,381 208.00%
19,824,078 27,778,362 -28.63%
309,850,944 123,939,300 150.00%
5,068,728 1,742,583 190.87%
118,877,734 57,885,398 105.37%
45,584,282 29,676,916 53.60%
73,028,360 56,404,314 29.47%
87,021,218 96,270,486 -9.61%
932,903 688,012 35.59%
22,816,700 22,948,092 -0.57%
31,916,490 27,107,793 17.74%
25,816,996 25,003,650 3.25%
757,602,530 474,920,287 59.52%
2,695,713 232,061,473 -98.84%
695,903 - N/A
(768,549,797) (1,001,307,173)

$ (765,854,084) § (769,245,700) -0.44%



Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Financial Analysis of the District as A Whole (Continued)

Total cost of all programs and services was $758 million in fiscal 2020. District expenses were primarily
related to educating and caring for students (74%). The District's Community and Nutritional Service
programs accounted for 3% of expenses while facility maintenance totaled 11% and fiscal/other fixed
cost expenses totaled 3%. Community Education and Services accounted for 4% of expenses. District
and School Administration and District Support Services accounted for 5% of total expenses during
fiscal 2020. (see Figure A-2 on next page).

The cost of all governmental activities this year was $758 million.

= Some of the costs were paid by the users of the District's programs (Table A-2 previous page,
Charges for Services, $15 million).

= The federal and state governments subsidized certain programs with grants and contributions
(Table A-2, Operating and Capital Grants and Contributions, $185 million).

=  Most of the District's costs were paid for with local property taxes of $237 million, unrestricted
state aid of $312 million, and other general revenues of $10 million.

Figure A-1
Sources of Revenue
Fiscal Year2020

Charges for Services
2%

Other
1%

Operating Grants and
Contributions
State Formula Aid 23%

41%

Capital Grants and
Contributions
2%

Property Taxes
31%
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Financial Analysis of the District as A Whole (Continued)

Figure A-2
Expenses
Fiscal Year2020

Interest and Fiscal
Community Education Charges on Long-Term

and Sirvices 2?;” District and School
4% 0 Administration
0,
Food Service / 2%
3% \ — =

District Support Services
3%

Sites, Buildings, and

Equipment \
11%

Pupil Support Services
10%

Regular Instruction
41%
Instructional Support
Services
6%

Special Education Vocational Instruction
Instruction 1%
16%

Governmental funds include not only funds received for the general operation of the District but also
include resources from the entrepreneurial-type funds of Food Service and Community Education, and
from resources for fiscal service transactions. Funding for the general operation of the District is
controlled by the state and the District does not have the latitude to allocate money received in Food
Service or Community Education or for fiscal services to enhance general operation resources,

(Figure A-2) shown on the previous page, therefore, the District does not include Special Revenue
Funds (Food & Community Services) as a component of the general operation of the District, since the
District cannot take funds from these restricted areas and use the funds to enhance instruction-related
programs.
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Financial Analysis of the District as A Whole (Continued)

Table A-3

Primary Government Cost and Net Cost of Services

Total Cost of Services Percentage Net Cost of Services Percentage
2020 2019 Change 2020 2019 Change
Administration $ 16,864,097 $ 5,475,381 208.00% $ 16,864,097 $5,475,381 208.00%
District Support Services 19,824,078 27,778,362 -28.63% 19,032,571 26,711,483 -28.75%
Elementary and Secondary Regular Instruction 309,850,944 123,939,300 150.00% 254,538,527 68,265,481 272.87%
Vocational Education Instruction 5,068,728 1,742,583 190.87% 4,363,350 1,199,151 263.87%
Special Education Instruction 118,877,734 57,885,398 105.37% 40,594,476 (21,543,296) -288.43%
Instructional Support Services 45,584,282 29,676,916 53.60% 43,400,465 27,151,826 59.84%
Pupil Support Services 73,028,360 56,404,314 29.47% 69,993,540 52,149,248 34.22%
Sites and Buildings 87,021,218 96,270,486 -9.61% 73,360,948 82,189,557 -10.74%
Fiscal and Other Fixed Cost Programs 932,903 688,012 35.59% 932,903 (1,136,759) -182.07%
Food Service 22,816,700 22,948,092 -0.57% (860,035) 1,639,621 -152.45%
Community Education and Services 31,916,490 27,107,793 17.74% 9,074,566 2,977,270 204.79%
Interest and Fiscal Charges
On long-term debt/depreciation 25,816,996 25,003,650 3.25% 25,816,996 25,003,650 3.25%
Total $ 757,602,530 $ 474,920,287 59.52% $557,112,404 $ 270,082,613 106.27%

Financial Analysis of the District's Funds

The financial performance of the District as a whole is reflected in its governmental funds as well. As

the District completed the year, its governmental funds reported a combined fund balance of

$379 million, or a $39 million increase over last year. The increase is primarily attributable to reduced
expenditures in the general fund as well as increased revenues over expenditures in the debt service

fund.

The District's governmental funds reported total expenditures of $814 million and total revenues of $759
million. Based on these results, fund balance would have decreased by $55 million. The District issued
bonds that along with their associated premium proved $92 million in other available resources. These
other sources of financing along with revenue exceeded expenditures in the general fund resulted in an

overall increase to the combined fund balance of $39 million from the prior year.
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Enrollment

Minneapolis Public Schools

Special School District No. 1
Management's Discussion and Analysis

Enrollment is a critical factor in determining revenue. The following chart shows that the number of
students has decreased over each of the past four years. There was a decrease in enrollment over the last

year of -2.94%.

Reg K, Pre-K & KH
Elementary
Secondary

Total students for aid

Percentage change

40,000

Student Enrollment (Average Daily Membership)

Table A-4

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
3,656 3,728 3,789 3,582 3,682 3,587 3,516 3,556 3,508 3,537
16,236 16,725 17,218 17,643 17,964 17,866 17,319 16,768 16,098 15,570
13,087 12,878 12,985 13,086 13,740 14,019 14,311 14,517 14,444 13,943
32,979 33,331 33,992 34311 35,386 35,472 35,146 34,841 34,050 33,050
1.07% 1.98% 0.94% 3.13% 0.24% -0.92% -0.87% -2.27% -2.94%

Figure A-3
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

General Fund

The General Fund includes the primary operations of the District in providing educational services to
students from kindergarten through grade 12. Special Education serves students from birth to 21. The
General Fund also includes pupil transportation activities and capital outlay projects.
The following schedule presents a summary of General Fund Revenue.

Table A-5
General Fund Revenues

Year Ended June 30, 2020 Increase Percentage
2020 2019 (Decrease Change

Local sources
Property taxes $ 151,392,761 $ 114,084,818 $ 37,307,943 32.70%
Earnings on investments 2,955,530 4,027,302 (1,071,772) -26.61%
Other 13,088,878 13,000,415 88,463 0.68%
State sources 400,306,331 406,906,740 (6,600,409) -1.62%
Federal sources 39,941,226 42,269,350 (2,328,124) -5.51%
Sales and other conversion of assets 159,552 8,263 151,289 1830.92%
Total $ 607,844,278 $ 580,296,888 $ 27,547,390 4.75%

General Fund revenue increased by $28 million or 4.75%, from the previous year.

Revenue increased in fiscal year 2020 primarily due to increased property tax collections offset slightly
by a decrease in revenues related to the enrollment decrease.

General Fund Revenue is received in three major categories. In summary, the three categories are:

1. State Education Finance Appropriations

A. General Education Aid — The largest share of the education finance appropriation, general
education aid, is intended to provide the basic financial support for the education program and

is enrollment driven.

B. Categorical Aids — Categorical revenue formulas are used to meet costs of that program (i.e.,
special education) or promote certain types of programs (i.e., career and technical aid).

2. State Paid Property Tax Levies Credits

The largest share of the levy is from voter-approved levies: the excess operating referendum,
which is also enrollment driven. Property tax credits reduce the amount of property taxes paid.
To make up for this reduction, the state pays the difference between what was levied in property
taxes and what is received in property taxes to school districts and other taxing districts.

14



Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

General Fund (Continued)

3. Federal Sources
The largest source of federal funding are those received under the 1965 Elementary and
Secondary Education Act as reauthorized as the Every Student Succeeds Act (ESSA) in
December of 2015, replacing the No Child Left Behind Act (NCLB). It is one of the United
States Federal Government's largest assistance programs for schools.

The following schedule presents a summary of General Fund Expenditures.

Table A-6
General Fund Expenditures

Year Ended June 30, 2020 Increase Percentage
2020 2019 (Decrease) Change
Salaries $ 360,017,028 $ 349,193,057 $ 10,823,971 3.10%
Employee benefits 128,863,301 123,267,351 5,595,950 4.54%
Purchased services 68,005,925 72,272,396 (4,266,471) -5.90%
Supplies and materials 15,178,147 16,952,516 (1,774,369) -10.47%
Capital expenditures 1,201,581 1,838,857 (637,276) -34.66%
Other expenditures 4,078,238 4,438,929 (360,691) -8.13%
Total § 577,344,220 § 567,963,106 § 9381,114 1.65%

Total General Fund expenditures increased by $9 million or 1.65% from the previous year.

General Fund salaries and benefits increased $16 million combined for the year. Purchased services,
supplies, capital expenditures, and other expenditures all saw decreases from FY 19 largely due to the
impact of the COVID-19 pandemic.

Debt Service Fund
The Debt Service Fund had excess revenues over expenditures of $4 million, ending with a fund balance

of $42 million.

Other Non Major Funds

Revenues exceeded expenditures by about $0.7 million in the Food Service Fund and resulted in an
increase to fund balance bringing the total fund balance to $3.3 million. In the Community Service
Fund, expenditures exceeded revenues by about $2.8 million, resulting in an ending fund balance of
about $5.2 million. The Post-Employment Benefits Debt Services funds saw revenues exceeding
expenditures by about $0.1 million, resulting in an ending fund balance of about $0.3 million.
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Capital Asset And Debt Administration

Capital Assets

By the end of 2020, the District had invested approximately $765 million (net of accumulated
depreciation) in a broad range of capital assets, including school buildings, athletic facilities, computer
and audio-visual equipment, and administrative offices (see Table A-7). More detailed information
about capital assets can be found in Note 3 to the financial statements. Total depreciation expense for the
year totaled approximately $29 million.

Table A-7
Capital Assets (Net of Depreciation)

Percentage

2020 2019 Change
Land and construction in progress $ 143,829,791 $ 190,447,173 -24.48%
Other capital assets 621,188,668 552,694,462 12.39%
Total $ 765,018,459 $ 743,141,635 2.94%

General Fund Budgetary Highlights

Annual budgets are prepared on a basis consistent with accounting principles generally accepted in the
United States of America for the General, Food Service, Community Service, Debt Service, and Capital
Projects funds. All annual unencumbered appropriations lapse at fiscal year-end.

In accordance with state statute, the Board of Education adopts the various fund budgets by June 30 of
the preceding fiscal year. Over the course of the fiscal year, the Board adopts amendments to the
budgets for reinstating prior-year unspent school and department budgets, and increases in
appropriations for significant unbudgeted costs.

Factors Bearing on the District's Future

The general education program is the method by which school districts receive the majority of their
financial support. The basic general education formula allowance for Minnesota school districts
increased slightly in fiscal year 2020 to $6,438 per pupil or 2% from the prior year. With significant
union contracts, mandatory compliance cost, uncertain political environment and growing demand on
limited resources continue to present challenges in funding education for Minnesota schools.
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Minneapolis Public Schools
Special School District No. 1
Management's Discussion and Analysis

Factors Bearing on the District's Future (Continued)

During fiscal year 2017, the District's Executive Leadership proposed to the Board of Education
priorities, which focused on four core areas. The areas of focus include four priorities (Equity, Literacy,
Social Emotional Learning and Multi- Tiered System of Supports). The plan is bold, ambitious and
seeks to address the disparity gap that exists in Minneapolis Public Schools. Specifically, this plan calls
for the following:

All children are ready to start kindergarten.

All third-graders can read at grade level.

All achievement gaps between students are closed.

All students are ready for career and/or post-secondary education.
All students graduate from high school

These targets have been set to reignite a sense of urgency in the system and ensure that everyone is
operating with a growth mindset.

In April 2019, the District went public with a Comprehensive District Design intended to ensure that all
Minneapolis Public Schools graduates have a well-rounded education as defined by the federal Every
Student Succeeds Act (ESSA). The Board formally approved the CDD in May 2020 for school changes
to be implemented in September 2021.

Beginning in March 2020, district operations were significantly impacted by COVID-19. At first, the
pandemic presented challenges including how to provide educational services to students in remote
environment. Prior to COVID-19, MPS was not a 1:1 device district. Previous investments in
technology allowed for a relatively smooth transition to the work-from-home and social-distance
learning environment. The long-term impact of the pandemic has yet to be fully realized.

Request For Information

This financial report is designed to provide citizens, taxpayers, parents, students, investors, and creditors
with a general overview of the District's finances, and to demonstrate the District's accountability for the
money it receives. Additional details can be requested by mail at the following address:

Minneapolis Public Schools
Finance Department
1250 West Broadway Avenue
Minneapolis, Minnesota 55411
Or visit our website at http://www.mpls.k12.mn.us
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Minneapolis Public Schools
Special School District No. 1
Statement of Net Position

Assets
Cash and investments
Cash and investments held by trustee
Receivables
Property taxes
Other governments
Other
Prepaid items
Inventory
Capital assets
Land and construction in progress
Other capital asset, net of depreciation
Total assets

Deferred Outflows of Resources
Deferred outflows related to OPEB
Deferred outflows related to pensions
Total deferred outflows of resources

Total assets and deferred outflows of resources

Liabilities

Salaries and compensated absences payable
Accounts and contracts payable
Accrued interest
Due to other governmental units
Unearned revenue
Long-term liabilities

Portion due within one year

Portion due in more than one year

Total liabilities

Deferred Inflows of Resources
Property taxes levied for subsequent year's expenditures
Deferred charge on refunding
Deferred inflows related to OPEB
Deferred inflows related to pensions
Total deferred inflows of resources

Net Position
Net investment in capital assets
Restricted for
General Fund state-mandated reserves
Food service
Community service
Debt service
Unrestricted
Total net position

Total liabilities, deferred inflows of
resources, and net position

See notes to financial statements.

June 30, 2020

Governmental
Activities

$ 500,220,212
32,190,590

125,123,483
62,859,931
1,545,668
2,381,435
1,759,841

143,829,791
621,178,668

1,491,089,619

754,859
573,647,301

574,402,160

§ 2,065,491,779

$ 44382316
19,647,050
13,509,038

1,945
1,499,366

69,634,185
1,482,453,089

1,631,126,989

209,301,458
456,479
30,634,016
959,826,921

1,200,218,874

152,437,418

9,593,882
3,302,827
5,249,745

29,428,416

(965,866,372)

(765,854,084)

$ 2,065,491,779
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Minneapolis Public Schools
Special School District No. 1
Statement of Activities

Year Ended June 30, 2020
Net (Expense)
Revenues and
Changes in
Program Revenues Net Position
Charges for Operating Grants Capital Grants and Governmental
Functions/Programs Expenses Services and Contributions Contributions Activities
Governmental activities
Administration $ 16,864,097 $ - $ - $ - $ (16,864,097)
District support services 19,824,078 - 791,507 - (19,032,571)
Elementary and secondary regular instruction 309,850,944 1,011,084 54,301,333 - (254,538,527)
Vocational education instruction 5,068,728 - 705,378 - (4,363,350)
Special education instruction 118,877,734 3,977,209 74,306,049 - (40,594,476)
Instructional support services 45,584,282 70,734 2,113,083 - (43,400,465)
Pupil support services 73,028,360 39,495 2,995,325 - (69,993,540)
Sites and buildings 87,021,218 1,490,754 1,169,516 11,000,000 (73,360,948)
Fiscal and other fixed cost programs 932,903 - - - (932,903)
Food service 22,816,700 2,144,670 21,532,065 - 860,035

Community education and services 31,916,490 6,531,527 16,310,397 - (9,074,566)
Interest and fiscal charges on long-term debt 25,816,996 - - - (25,816,996)
Total governmental activities $ 757,602,530 $ 15,265,473 $ 174,224,653 $ 11,000,000 (557,112,404)

[\ .
— See notes to financial statements.

General revenues
Taxes
Property taxes, levied for general purposes
Property taxes, levied for community service
Property taxes, levied for debt service
State aid not restricted to specific purposes
Earnings on investments
Gain on sale of capital assets
Total general revenues
Change in net position

Net position - beginning
Change in accounting principle (see Note 13)

Net position - beginning, as restated

Net position - ending

151,288,101
5,483,503
80,690,817
311,877,276
10,449,655
18,765

559,808,117

2,695,713

(769,245,700)

695,903
(768,549,797)

$

(765,854,084)




Assets

Cash and investments

Cash and investments held by trustee

Receivables
Current property taxes receivable
Delinquent property taxes receivable
Due from other Minnesota school districts
Due from Minnesota Department of Education
Due from Federal Government

through Minnesota Department of Education

Due from Federal Government received directly
Due from other governmental units
Other receivables
Due from other funds

Prepaid items

Inventory

Total assets

Liabilities
Salaries and compensated absences payable
Payroll deductions and employer
contributions payable
Accounts and contracts payable
Due to other governmental units
Due to other funds
Unearned revenue
Total liabilities

Deferred Inflows of Resources
Property taxes levied for subsequent
year's expenditures
Unavailable revenue - delinquent property taxes
Total deferred inflows of resources

Fund Balances
Nonspendable
Prepaid items
Inventory
Restricted for
Student activities
Area learning center
Graduation standards - gifted and talented
Achievement and integration
Long-term facilities maintenance
Community education programs
Basic skills extended time
Early childhood and family educations programs
School readiness
Adult basic education
QSCB/QZAB
Building construction
Other purposes
Assigned
Unassigned
Total fund balances

Total liabilities, deferred inflows of
resources, and fund balances

See notes to financial statements.

Minneapolis Public Schools
Special School District No. 1
Balance Sheet - Governmental Funds

June 30, 2020
Major Funds

Capital Project- Total
Building Other Nonmajor Governmental

General Construction Debt Service Funds Funds
$ 146,432,589 $ 229,145,567 $ 47,789,557 $ 7,832,517 $ 431,200,230
- - 31,464,640 - 31,464,640
75,269,229 - 43,495,605 4,216,383 122,981,217
1,319,640 - 758,333 64,293 2,142,266
- - - 202 202
39,593,455 - 1,126,197 1,918,333 42,637,985
11,675,149 - 361,425 5,562,807 17,599,381
795,697 - - 91,161 886,858
1,735,505 - - - 1,735,505
1,150,373 - 4,602 82,449 1,237,424
2,265,649 - - 2,265,649
1,125,000 917,052 - - 2,042,052
144,376 - - 1,615,465 1,759,841
$ 281,506,662 $ 230,062,619 $ 125,000,359 $ 21,383,610 $ 657,953,250
$ 37,197,429 $ 401,300 $ - 8 505,153 $ 38,103,882
6,278,434 - - - 6,278,434
9,564,204 8,784,991 - 1,293,645 19,642,840
1,231 - - 714 1,945
- - - 2,265,649 2,265,649
989,639 - - 509,727 1,499,366
54,030,937 9,186,291 - 4,574,888 67,792,116
118,982,403 - 82,348,704 7,970,351 209,301,458
1,319,640 - 758,333 64,293 2,142,266
120,302,043 - 83,107,037 8,034,644 211,443,724
1,125,000 917,052 - - 2,042,052
144,376 - - 1,615,465 1,759,841
725,174 - - 725,174
1,421,247 - - - 1,421,247
466,385 - - - 466,385
2,927,601 - - - 2,927,601
160,765 118,839,677 - - 119,000,442
- - - 1,927,253 1,927,253
2,792,710 - - - 2,792,710
- - - 353,624 353,624
- - - 1,793,073 1,793,073
- - - 702,422 702,422
- - 28,264,217 - 28,264,217
- 101,119,599 - - 101,119,599
1,100,000 - 13,629,105 2,382,241 17,111,346
43,737,399 - - - 43,737,399
52,573,025 - - - 52,573,025
107,173,682 220,876,328 41,893,322 8,774,078 378,717,410
$ 281,506,662 $ 230,062,619 $ 125,000,359 $ 21,383,610 $ 657,953,250
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Minneapolis Public Schools
Special School District No. 1
Reconciliation of the Balance Sheet of Governmental
Funds to the Statement of Net Position
June 30, 2020

Total fund balances - governmental funds $ 378,717,410

Amounts reported for governmental activities in the Statement of Net Position are different because:

Capital assets used in governmental activities are not current financial resources and, therefore,
are not reported as assets in governmental funds.

Land 35,446,301
Construction in progress 108,383,490
Buildings and improvements, net of accumulated depreciation 610,657,549
Equipment, net of accumulated depreciation 10,521,119

Long-term liabilities, including bonds payable, are not due and payable in the current period and,
therefore, are not reported as liabilities in the funds.
Long-term liabilities at year-end consist of:

Bond principal payable (530,255,000)
Unamortized bond premiums and discounts (78,155,890)
Certificate of participation payable (228,975,000)
Net other post employment benefit liability (38,368,418)
Net pension liability (627,993,100)
Deferred charge on refunding (456,479)

Deferred outflows of resources and deferred inflows of resources are created as a result of various

differences related to pensions that are not recognized in the governmental funds.
Deferred outflows related to pensions 573,647,301
Deferred inflows related to pensions (959,826,921)

Deferred outflows of resources and deferred inflows of resources are created as a result of various

differences related to OPEB that are not recognized in the governmental funds.
Deferred outflows related to OPEB 754,859
Deferred inflows related to OPEB (30,634,016)

Governmental funds do not report a liability for accrued interest on bonds and certificates of
participation until due and payable. (13,509,038)

Delinquent property taxes receivable will be collected in subsequent years, but are not available
soon enough to pay for the current period's expenditures and, therefore, are deferred in the funds. 2,142,266

Internal service funds are used by management to charge the cost of workers compensation
and general liability insurance to individual funds, as well as severance benefits. The assets and
liabilities of the internal service funds are included in the governmental activities in the statement
of net position.
Internal service fund net position 22,049,483

Total net position - governmental activities $ (765,854,084)

See notes to financial statements. 23



Revenues
Local sources
Property taxes
Earnings on investments
Other
Revenue from state sources
Revenue from federal sources
Sales and other conversion of assets
Total revenues

Expenditures
Current
Administration
District support services
Elementary and secondary regular
instruction
Vocational education instruction
Special education instruction
Instructional support services
Pupil support services
Sites and buildings
Fiscal and other fixed cost programs
Food service
Community education and services
Capital outlay
Administration
District support services
Elementary and secondary regular
instruction
Vocational education instruction
Special education instruction
Instructional support services
Pupil support services
Sites and buildings
Food service
Community education and services
Debt service
Principal
Interest and fiscal charges
Total expenditures

Excess of revenues over (under) expenditures
Other Financing Sources (Uses)
Proceeds from sale of capital assets
Bond issuance
Bond premium
Payment to refunded bond escrow agent
Transfers in
Transfers out
Total other financing sources (uses)

Net change in fund balances

Fund Balances
Beginning of year

Change in accounting principle (see Note 13)
Beginning of year restated

End of year

See notes to financial statements.

Minneapolis Public Schools
Special School District No. 1

Statement of Revenues, Expenditures, and

Changes in Fund Balances - Governmental Funds

Year Ended June 30, 2020
Major Funds
Capital Project- Other Total
Building Nonmajor Governmental
General Construction Debt Service Funds Funds
$ 151,392,761 $ - $ 78,460,445 7,835,730 $ 237,688,936
2,955,530 3,098,763 3,151,318 141,150 9,346,761
13,248,430 512,338 421 7,222,573 20,983,762
400,306,331 - 11,261,934 14,823,963 426,392,228
39,941,226 - 361,425 22,367,701 62,670,352
- - - 2,144,670 2,144,670
607,844,278 3,611,101 93,235,543 54,535,787 759,226,709
15,207,556 - - - 15,207,556
20,382,355 - - - 20,382,355
273,196,985 - - - 273,196,985
4,620,367 - - - 4,620,367
114,972,663 - - - 114,972,663
43,973,545 - - - 43,973,545
69,626,854 - - - 69,626,854
33,229,408 31,908,189 - - 65,137,597
932,903 - - - 932,903
- - - 22,866,971 22,866,971
- - - 31,181,411 31,181,411
2,962 - - - 2,962
2,086 - - - 2,086
234,052 - - - 234,052
92,363 - - - 92,363
35 - - - 35
29,998 - - - 29,998
391,865 - - - 391,865
448,223 59,050,745 - - 59,498,968
- - - 88,505 88,505
- - - 50,591 50,591
- - 56,155,000 2,130,000 58,285,000
- 108,478 32,680,877 130,500 32,919,855
577,344,220 91,067,412 88,835,877 56,447,978 813,695,487
30,500,058 (87,456,311) 4,399,666 (1,912,191) (54,468,778)
18,765 - - - 18,765
1,100,000 76,972,519 6,147,481 - 84,220,000
- 14,931,237 - - 14,931,237
- - (6,095,000) - (6,095,000)
- - 3,197,268 - 3,197,268
- (3,197,268) - - (3,197,268)
1,118,765 88,706,488 3,249,749 - 93,075,002
31,618,823 1,250,177 7,649,415 (1,912,191) 38,606,224
74,858,956 219,626,151 34,243,907 10,686,269 339,415,283
695,903 - - - 695,903
75,554,859 219,626,151 34,243,907 10,686,269 340,111,186
$ 107,173,682 $ 220,876,328 $ 41,893,322 8,774,078 $ 378,717,410
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Minneapolis Public Schools
Special School District No. 1
Reconciliation of the Statement of Revenues, Expenditures,
and Changes in Fund Balances of Governmental Funds
to the Statement of Activities
Year Ended June 30, 2020

Net change in fund balances - total governmental funds $ 38,606,224

Amounts reported for governmental activities in the Statement of Activities are different because:

Capital outlays are reported in governmental funds as expenditures. However, in the Statement of Activities,

the cost of those assets is allocated over the estimated useful lives as depreciation expense.
Capital asset additions 50,722,884
Depreciation expense (28,856,060)

The governmental funds report bond proceeds as financing sources, while repayment of bond principal is
reported as an expenditure. In the Statement of Net Position, however, issuing debt increases long-term
liabilities and does not affect the Statement of Activities and repayment of principal reduces the liability.
Also, governmental funds report the effect of discounts and premium when debt is first issued, whereas
these amounts are deferred and amortized in the Statement of Activities. Interest is recognized as an
expenditure in the governmental funds when it is due. In the Statement of Activites, however, interest
expense is recognized as it accrues, regardless of when it is due. The net effect of these differences in
the treatment of general obligation bonds and related items is as follows:

General obligation bond proceeds (54,835,000)
Long-term facility maintenance proceeds (29,385,000)
Bond premium (14,931,237)
Repayment of certificates of participation payable 21,625,000
Repayment of bond principal 36,660,000
Refunding payment to bond escrow agent 6,095,000
Change in accrued interest expense (173,135)
Amortization of bond premiums and discounts 7,205,681
Amortization of deferred charge on refunding 70,313

Internal service funds are used by the District to charge the costs of employee health and dental benefits to
individual funds. The net revenue (loss) of the internal service funds is reported with governmental activities. 12,340,743

Net other post employement benefit liabilities are recognized as paid in the governmental funds but recognized
as the expense is incurred in the Statement of Activities. (948,447)

Governmental funds recognize pension contributions as expenditures at the time of payment whereas the
Statement of Activities factors in items related to pensions on a full accrual perspective.

Pension expense (41,274,738)
Delinquent property taxes receivable will be collected in subsequent years, but are not available soon
enough to pay for the current period's expenditures and, therefore, are deferred in the funds. (226,515)
Change in net position - governmental activities $ 2,695,713

See notes to financial statements. 25



Revenues
Local sources
Local property taxes
Earnings on investments
Other local and county revenues
Revenue from state sources
Revenue from federal sources
Sales and other conversion of assets
Total revenues

Expenditures
Current
Administration
District support services
Elementary and secondary regula
instruction
Vocational education instruction
Special education instruction
Instructional support services
Pupil support services
Sites and buildings
Fiscal and other fixed cost programs
Capital outlay
Administration
District support services
Elementary and secondary regula
instruction
Vocational education instruction
Special education instruction
Instructional support services
Pupil support services
Sites and buildings
Total expenditures

Excess of revenues ovel
(under) expenditures

Other Financing Sources
Proceeds from sale of capital asset:
Bond issuance
Total other financing sources

Net change in fund balance

Fund Balance
Beginning of Year, as Previously Stated

Change in accounting principle (see Note 13)

Beginning of year

End of year

See notes to financial statements.

Minneapolis Public Schools
Special School District No. 1

Statement of Revenues, Expenditures, and

Changes in Fund Balance -

Budget and Actual - General Fund

Year Ended June 30, 2020
Variance with
Budgeted Amounts Actual Final Budget -
Original Final Amounts Over (Under)
$ 149,699,526 $ 149,699,526 $ 151,392,761 $ 1,693,235
3,000,000 3,000,000 2,955,530 (44,470)
24,657,339 12,504,532 13,088,878 584,346
400,733,366 395,225,444 400,306,331 5,080,887
52,239,553 48,978,562 39,941,226 (9,037,336)
- 16,127 159,552 143,425
630,329,784 609,424,191 607,844,278 (1,579,913)
26,576,081 16,198,254 15,207,556 (990,698)
32,856,419 28,913,243 20,382,355 (8,530,888)
290,652,895 293,087,040 273,196,985 (19,890,055)
4,609,727 4,755,380 4,620,367 (135,013)
124,954,707 122,682,486 114,972,663 (7,709,823)
43,713,285 44,728,934 43,973,545 (755,389)
66,330,666 66,114,148 69,626,854 3,512,706
37,040,062 36,875,899 33,229,408 (3,646,491)
4,348,912 1,105,075 932,903 (172,172)
1,500 4,622 2,962 (1,660)
5,000 5,636 2,086 (3,550)
111,597 271,756 234,052 (43,704)
- 83,650 92,363 8,713
- 36 35 09
- 23,694 29,998 6,304
223,490 1,817,340 391,865 (1,425,475)
768,358 613,913 448,223 (165,690)
632,192,699 617,287,106 577,344,220 (39,942,886)
(1,862,915) (7,862,915) 30,500,058 38,362,973
. . 18,765 18,765
- - 1,100,000 1,100,000
- - 1,118,765 1,118,765
$ (1,862,915) $ (7,862,915) 31,618,823 $ 39,481,738
74,858,956
695,903
75,554,859
$107,173,682
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Assets
Current assets
Cash and cash equivalents
Cash with fiscal agent
Accounts receivable
Prepaid items

Total assets

Liabilities
Current liabilities

Accounts payable

Accrued severance

Loss and loss adjustment reserves
Workers' compensation

Incurred but not reported reserves
Accrued health insurance benefits

Total current liabilities

Noncurrent liabilities
Loss and loss adjustment reserves
Workers' compensation
Incurred but not reported reserves
Workers' compensation
Property/casualty
Accrued severance
Total noncurrent liabilities

Total liabilities

Net Position
Unrestricted

See notes to financial statements.

Minneapolis Public Schools
Special District No. 1
Statement of Net Position - Proprietary Fund
Internal Service Fund
June 30, 2020

$ 69,019,982
725,950
308,244
339,383

570303559

$ 4210
3,527,695

2,408,829

3,097,661

9,038,395

3,290,714

3,290,714
975,000
31,749,253

39,305,681

$ 48,344,076

$ 22,049,483
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Statement of Revenues, Expenses, and Change in Fund

Operating Revenue
Local sources - charges for services

Operating Expenses
Loss and loss adjustments
Claims administration
Workers compensation and other benefits
Self-insured medical benefits
Severance
Total operating expenses

Operating income

Nonoperating Revenue
Earnings on investments

Change in net position

Net Position
Beginning of year

End of year

See notes to financial statements.

Minneapolis Public Schools
Special District No. 1

Net Position - Proprietary Fund
Internal Service Fund
Year Ended June 30, 2020

$

68,931,280

644,696
4,221,936
340,762
48,258,549
4,227,488

57,693,431

11,237,849

1,102,894

12,340,743

9,708,740

22,049,483
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Minneapolis Public Schools
Special District No. 1
Statement of Cash Flows - Proprietary Fund
Internal Service Fund

June 30, 2020
Cash Flows - Operating Activities
Receipts from premiums $ 68,744,761
Claims administration (4,209,791)
Claims and severence benefits paid (55,605,178)
Net cash flows - operating activities 8,929,792
Cash Flows - Investing Activities
Investment earnings 1,102,894
Net change in cash and cash equivalents 10,032,686

Cash and Cash Equivalents (Including Cash with Fiscal Agent)
Beginning of year 59,713,246

End of year $ 69,745,932

Reconciliation of Operating Loss to
Net Cash Flows - Operating Activities
Operating loss $ 11,237,849
Adjustments to reconcile operating loss
to net cash flows - operating activities

Accounts payable (130,226)
Prepaid insurance (21,331)
Accounts receivable (186,519)
Loss and loss adjustment reserves 662,887
Accrued health insurance benefits (280,447)
Accrued compensated absences (2,352,421)
Net adjustments (2,308,057)

Net cash flows - operating activities $ 8,929,792

See notes to financial statements. 29



Minneapolis Public Schools
Special School District No. 1
Statement of Fiduciary Net Position
June 30, 2020

Assets
Current
Cash and investments

Net Position Restricted for
Postemployment Benefits Other than Pensions

Statement of Changes in Fiduciary Net Position
Year Ended June 30, 2020

Additions
Investment income

Change in net position
Net Position Restricted for
Postemployment Benefits Other than Pensions

Beginning of year

End of year

See notes to financial statements.

Other Post
Employment
Benefits
Irrevocable Trust
Fund

5 21766550

$ 21,766,550

Other Post
Employment
Benefits
Irrevocable Trust
Fund
S 680019

680,019

21,086,531

5 21766550
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Minneapolis Public Schools
Special School District No. 1
Notes to Financial Statements

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

A. Basis of Presentation

The financial statements of Minneapolis Public Schools Special School District No. 1 have been
prepared in conformity with Generally Accepted Accounting Principles (GAAP) in the United States of
America as applied to governmental units. The Governmental Accounting Standards Board (GASB) is
the accepted standard setting body for establishing governmental accounting and financial reporting
principles.

B. Reporting Entity

Minneapolis Public Schools Special School District No. 1 (the District) is an instrumentality of the State
of Minnesota established to function as an educational institution. The elected School Board (Board) is
responsible for legislative and fiscal control of the District. A Superintendent is appointed by the Board
and is responsible for administrative control of the District.

GAAP require that the District's financial statements include all funds, departments, agencies, boards,
commissions, and other organizations which are not legally separate from the District. In addition, the
District's financial statements are to include all component units — entities for which the District is
financially accountable. The District is considered financially accountable for a component unit if it
appoints a voting majority of the organization's governing body and it is able to impose its will on the
organization by significantly influencing the programs, projects, activities, or level of service performed
or provided by the organization, or there is a potential for the organization to provide specific financial
benefits to or impose specific financial burdens on, the District. The District has no component units.

Student activities are determined primarily by student participants under the guidance of an adult and are
generally conducted outside school hours. The School Board does have a fiduciary responsibility in
establishing broad policies and ensuring that appropriate financial records are maintained for student
activities. However, in accordance with Minnesota State Statutes, the District's School Board has not
elected to control or exercise oversight responsibility with respect to the underlying student activities.
Accordingly, the student activity accounts are not included in these financial statements. As of July 1,
2019, these accounts have been taken under board control and will not be reported separately.

The government-wide financial statements (i.e. the Statement of Net Position and the Statement of
Activities) display information about the reporting government as a whole. These statements include all
the financial activities of the District, except for the fiduciary fund. The fiduciary fund is only reported
in the Statement of Fiduciary Net Position and the Statement of Changes in Fiduciary Net Position at the
fund financial statement level.

As of July 1, 2019, the student activity accounts of the District have been taken under board control and
will not be reported separately.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

C. Basic Financial Statement Presentation

The Statement of Activities demonstrates the degree to which the direct expenses of a given function or
segment are offset by program revenues. Direct expenses are those that are clearly identifiable with a
specific function or segment. Program revenues include charges to customers or applicants who
purchase, use, or directly benefit from goods, services, or privileges provided by a given function or
segment and grants and contributions that are restricted to meeting the operational or capital
requirements of a particular function or segment. Taxes and other items not properly included among
program revenues are reported instead as general revenues.

The District applies restricted resources first when an expense is incurred for purpose for which both
restricted and unrestricted net position are available. Depreciation expense that can be specifically
identified by function is included in the direct expenses of each function. Interest on long-term debt is
considered an indirect expense and is reported separately on the Statement of Activities. Generally, the
effect of material interfund activity has been removed from the government-wide financial statements.

Separate fund financial statements are provided for the governmental, proprietary, and fiduciary funds.
Major individual governmental funds are reported as separate columns in the fund financial statements.
Fiduciary funds are presented in the fiduciary fund financial statements by type: Other Post Employment
Benefits (OPEB) Irrevocable Trust Fund. Since by definition, fiduciary fund assets are being held for the
benefit of a third party and cannot be used for activities or obligations of the District, these funds are
excluded from the government-wide statements.

The Internal Service Fund is presented in the proprietary fund financial statements. Because the
principal user of the internal services is the District's governmental activities, the financial statement of
the internal service fund is consolidated into the governmental column when presented in the
government-wide financial statements. The cost of these services is reported in the appropriate
functional activity.

Proprietary funds distinguish operating revenues and expenses from non-operating items. Operating
revenues and expenses generally result from providing services and producing and delivering goods in
connection with a proprietary fund's principal ongoing operations. The principal operating revenue of
the District's internal service fund is charges for service in the form of insurance premiums and early
retirement incentive costs. Operating expenses for the internal service fund include the cost of services.
All revenues and expenses not meeting this definition are reported as non-operating revenues and
expenses.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

D. Measurement Focus and Basis of Accounting

The accounting and financial reporting treatment applied is determined by its measurement focus and
basis of accounting. The government-wide financial statements are reported using the economic
resources measurement focus and the accrual basis of accounting, as are the proprietary and fiduciary
fund financial statements. Revenues are recorded when earned and expenses are recorded when a
liability is incurred, regardless of the timing of related cash flows. Property taxes are generally
recognized as revenues in the fiscal year for which they are levied. Grants and similar items are
recognized when all eligibility requirements imposed by the provider have been met. Governmental fund
financial statements are reported using the current financial resources measurement focus and the
modified accrual basis of accounting. Under this basis of accounting transactions are recorded in the
following manner:

1. Revenue Recognition
Revenue is recognized when it becomes measurable and available. "Measurable" means the
amount of the transaction can be determined and "available" means collectible within the current
period or soon enough thereafter to be used to pay liabilities of the current period. Property tax
revenue is generally considered as available if collected within 60 days after year-end. State
revenue is recognized in the year to which it applies according to Minnesota Statutes and GAAP.
Minnesota Statutes include state aid funding formulas for specific fiscal years. Federal revenue is
recorded in the year in which the related expenditure is made. Food service sales, community
education tuition, and other miscellaneous revenue (except investment earnings) are recorded as
revenues when received because they are generally not measurable until then. Investment
earnings are recorded when earned because they are measurable and available. A six-month
availability period is generally used for other fund revenue.

2. Recording of Expenditures
Expenditures are generally recorded when a liability is incurred. However, expenditures are
recorded as prepaid for approved disbursements or liabilities incurred in advance of the year in
which the item is to be used. Principal and interest on long-term debt issues are recognized on
their due dates. Compensated absences and claims and judgments are recognized when payment
is due.

The District reports unearned revenue on its balance sheet and government-wide Statement of Net
Position. Unearned revenues arise when resources are received by the District before it has a legal claim
to them, as when grant monies are received prior to incurring the qualifying expenditures. In subsequent
periods when the District has a legal claim to the resources, the unearned revenue is removed and
revenue is recognized.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
D. Measurement Focus and Basis of Accounting (Continued)

Description of Funds:

The existence of the various District funds has been established by the Minnesota Department of
Education. The accounts of the District are organized on the basis of funds, each of which is considered
a separate accounting entity. A description of the funds included in this report are as follows:

Major Governmental Funds:

General Fund — This fund is used to account for all financial resources except those required to be
accounted for in another fund. It includes the general operations and pupil transportation activities of
the district, as well as the capital related activities such as maintenance of facilities, equipment
purchases, health and safety projects, and disabled accessibility projects.

Capital Projects Fund — This fund is used to account for financial resources used for the acquisition
or construction of major capital facilities. The fund was established for building construction activity
authorized by specific voter-approved bond issues and for large-scale construction activity
authorized by the Board under provisions of state law. Revenues are from property taxes restricted
for property maintenance and bond proceeds.

Debt Service Fund — This fund is used to account for the accumulation of resources for, and payment
of, general long-term obligation bond principal, interest, and related costs. The regular debt service
account is used for all general obligation bond debt service except for refunding bond issues, for
which a separate refunding bond trust account has been established. Revenues included in this fund
are state and federal aid and property taxes.

Nonmajor Funds:

Food Service Special Revenue Fund — This fund is used to account for food service revenues and
expenditures. Revenues recorded in this fund include charges for meals along with state and federal
reimbursement for meals.

Community Service Special Revenue Fund — This fund is used to account for services provided to
residents in the areas of recreation, civic activities, nonpublic pupils, veterans, adult or early
childhood programs, K-6 extended day programs, or other similar services. Revenues included in
this fund include property taxes restricted for Community Service purposes and tuition and fees
charged for Community Education along with state and federal aid.

Post Employment Benefits Debt Service — This fund is used to account for the accumulation of

resources for and payment of MERF bonds used to finance the District's obligation related to this
now defunct pension plan.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
D. Measurement Focus and Basis of Accounting (Continued)

Description of Funds: (Continued)

Proprietary Fund:

Internal Service Fund — This fund accounts for the financing of goods or services provided by one
department to other departments or agencies of the government, or to other governments, on a cost-
reimbursement basis.

The District's Internal Service Fund has two main purposes:

1. Self-insurance activities for property, liability, health, and workers' compensation risks.

2. Accumulate and record the liability for accrued compensated absences (severance and vacation).
Fiduciary Fund:

The District has established an OPEB Irrevocable Trust Fund for other post employment benefit
payments.

E. Budgeting

Budgets presented in this report for comparison to actual amounts are presented in accordance with
GAAP. Each June, the School Board adopts an annual budget for the following fiscal year for the
General, Food Service, Community Service, Debt Service, and Capital Projects Funds. The approved
budget is published in summary form in the District's legal newspaper. Reported budget amounts
represent the amended budget as adopted by the School Board. Legal budgetary control is at the fund
level. Budgeted expenditure appropriations lapse at year-end.

The District employs the encumbrance method of accounting. Under this system, purchase orders,
contracts, and other commitments for the expenditure of funds are recorded in order to reserve the
portion of applicable appropriation. All unencumbered appropriations lapse at fiscal year-end.
Encumbrances are generally re-appropriated in the ensuing year's budget.

Procedurally, in establishing the budgetary data reflected in these financial statements, the
Superintendent submits to the School Board prior to July 1, a proposed operating budget for the fiscal
year commencing July 1. The operating budget includes proposed expenditures and the means to finance
them. The budget is legally enacted by School Board action. Revisions to budgeted amounts must be
approved by the School Board.

Total fund expenditures in excess of the budget require approval of the School Board. Spending control
is established by the amount of expenditures budgeted for the fund, but management control is exercised
at line item levels.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

E. Budgeting (Continued)

At the end of each fiscal year, if the General Fund has a net unassigned deficit fund balance, calculated
in accordance with the uniform financial accounting and reporting standards for Minnesota school
districts which excludes certain reserves specified in Minnesota Statutes, exceeding a negative 2.5% of
operating expenditures, a condition referred to as "statutory operating debt" exists. That debt requires
retirement through the accumulation of subsequent operating surpluses in accordance with a "special
operating plan" approved by the Commissioner of the Department of Education.

F. Cash and Investments
The District's total deposits and investments are comprised of two major components, each with its own
set of legal and contractual provisions as described on the following pages.

District Governmental Funds
Cash and cash equivalents are considered to be cash on hand, demand deposits, and short-term
investments with original maturities of three months or less from the date of acquisition.

Cash and investment balances from all funds, with the exception of the investments related to the OPEB
Irrevocable Trust Fund, are combined, and invested to the extent available in various securities as
authorized by Minnesota Statutes. Earnings from the pooled investments are allocated to the respective
funds on the basis of applicable cash balance participation by each fund.

Cash and investments held by trustee include balances held in segregated accounts that are established
for specific purposes. In the Debt Service Fund, the refunding bond escrow account held by trustee can
be used only to retire refunded bond issues and to pay interest on refunding bond issues until the
crossover refunding dates. Interest earned on these investments is allocated directly to the escrow
account.

The District categorizes its fair value measurements within the fair value hierarchy established by
generally accepted accounting principles. The Hierarchy is based on the valuation inputs used to
measure the fair value of the asset. Level 1 inputs are quoted prices in active markets for identical assets;
Level 2 inputs are significant other observable inputs; Level 3 inputs are significant unobservable inputs.
Investments held by investment pools are measured at amortized cost.

Cash and investments at June 30, 2020, were comprised of deposits, negotiable certificates of deposit,
shares in the Minnesota School District Liquid Asset Fund (MSDLAF), government securities, FHLB,
FHLMC, FNMA, and money market funds.

Minnesota Statutes require all deposits be protected by federal deposit insurance corporate surety bond

or collateral. The market value of collateral pledged must equal 100% of the deposits not covered by
Federal Deposit Insurance Corporation (FDIC) insurance or corporate surety bonds.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
F. Cash and Investments (Continued)

District Governmental Funds (Continued)

Minnesota Statutes authorize the District to invest in obligations of the U.S. Treasury, agencies, and
instrumentalities, shares of investment companies whose only investments are in the aforementioned
securities, obligations of the State of Minnesota or its municipalities, bankers' acceptances, future
contracts, repurchase and reverse repurchase agreements, and commercial paper of the highest quality
with a maturity of no longer than 270 days.

In accordance with GASB Statement No. 79, the various MSDLAF securities are valued at amortized
cost, which approximates fair value. There are no restrictions or limitations on withdrawals from the
MSDLAF. Investments in the MSDLAF MAX must be deposited for a minimum of 14 calendar days
with the exception of direct investments of funds distributed by the State of Minnesota. Withdrawals
prior to the 14 day restriction period may be subject to a penalty and there is a 24 hour hold on all
requests for redemptions. MSDLAF+ Term investments have a maturity of 60 days to one year and early
withdrawal may result in substantial early redemption penalties.

OPEB Irrevocable Trust Fund

These funds represent investments administered by the District's OPEB Irrevocable Trust Fund
investment managers. As of June 30, 2020, they were comprised of mutual funds. The District's
investment policy extends to the OPEB Irrevocable Trust Fund investments.

Minnesota Statutes authorize the OPEB Trust Fund to invest in obligations of the U.S. Treasury,
agencies, and instrumentalities, shares of investment companies whose only investments are in the
aforementioned securities, obligations of the State of Minnesota or its municipalities, bankers'
acceptances, future contracts, corporate bonds, common stock and foreign stock of the highest quality,
mutual funds, repurchase and reverse agreements, commercial paper of the highest quality with a
maturity no longer than 270 days, and in the State Board of Investments. Investments are stated at fair
value.

G. Accounts Receivable

Represents amounts receivable from individuals, firms, and corporations for goods and services
furnished by the District. No substantial losses are anticipated from present receivable balances,
therefore, no allowance for uncollectible accounts is deemed necessary.

H. Inventory

Inventory is recorded using the consumption method of accounting and consist of purchased food,
supplies, and surplus commodities received from the federal government. Food and supply purchases are
recorded at invoice cost, computed on weighted average cost method, along with processing costs, and
surplus commodities are stated at standardized cost, as determined by the Department of Agriculture.
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

I. Prepaid Items

Certain payments to vendors reflect costs applicable to future accounting periods and are recorded as
prepaid items in both the government-wide and fund financial statements. Prepaid items are recorded as
an expenditure at the time of consumption.

J. Property Taxes

The District levies its property tax during the month of December. December 28 is the last day the
District can certify a tax levy to the County Auditor. Such taxes become a lien on January 1. The
property tax is recorded as revenue when it becomes measurable and available. Hennepin County is the
collecting agency for the levy and remits the collections to the District three times a year. The tax levy
notice is mailed in March with the first half of the payment due on May 15 and the second half due on
October 15. Delinquent collections for November and December are received the following January.

A portion of property taxes levied is paid by the State of Minnesota through various tax credits, which
are included in revenue from state sources in the financial statements.

Current property taxes receivable are recorded for taxes certified the previous December and collectible
in the current calendar year, which have not been received by the District. Delinquent property taxes
receivable represent uncollected taxes for the past six years, and are deferred and included in the
deferred inflows of resources section of the fund financial statements as unavailable revenue because
they are not available to finance the operations of the District in the current year.

Property taxes levied for subsequent year's expenditures consist principally of property taxes levied in
the current year which will be collected and recognized as revenue in the District's following year to
properly match those revenues with the budgeted expenditures for which they were levied. This amount
is equal to the amount levied by the School Board in December 2019, less various components and their
related adjustments as mandated by the state. These portions of that levy were recognized as revenue in
the fiscal year 2020. The remaining portion of the levy will be recognized when measurable and
available.

K. Deferred Outflows/Inflows of Resources

In addition to assets, the Statement of Financial Position will sometimes report a separate section for
deferred outflows of resources. This separate financial statement element represents a consumption of
net position that applies to a future period(s) and so will not be recognized as an outflow of resources
(expense/expenditure) until that time. The District has one item that qualifies for reporting in this
category. A deferred outflows of resources related to pensions is recorded in the government-wide
Statement of Net Position for various estimate differences that will be amortized and recognized over
future years.

38



Minneapolis Public Schools
Special School District No. 1
Notes to Financial Statements

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

K. Deferred Outflows/Inflows of Resources (Continued)

In addition to liabilities, the Statement of Financial Position and fund financial statements will
sometimes report a separate section for deferred inflows of resources. This separate financial statement
element represents an acquisition of net position that applies to a future period(s) and so will not be
recognized as an inflow of resources (revenue) until that time. The District has five types of items which
qualify for reporting in this category. The first item, unavailable revenue from property taxes, arises
under a modified accrual basis of accounting and is reported only in the Governmental Funds Balance
Sheet. Delinquent property taxes not collected within 60 days of year-end are deferred and recognized as
an inflow of resources in the governmental funds in the period the amounts become available. The
second item is property taxes levied for subsequent years, which represent property taxes received or
reported as a receivable before the period for which the taxes are levied, and is reported as a deferred
inflow of resources in both the government-wide Statement of Net Position and the Governmental Funds
Balance Sheet. Property taxes levied for subsequent years are deferred and recognized as an inflow of
resources in the government-wide financial statements in the year for which they are levied and in the
governmental fund financial statements during the year for which they are levied, if available. The third
item is a deferred charge on refunding and is reported in the government-wide Statement of Net
Position. A deferred charge on refunding results from the difference in the carrying value of refunded
debt and its reacquisition price. This amount is deferred and amortized over the shorter of the life of the
refunded or refunding debt. The fourth items is a deferred inflows of resources related to pensions and is
recorded on the government-wide statements for various estimate differences that will be amortized and
recognized over future years. The fifth item is deferred inflows of resources related to OPEB for various
estimate differences related to this liability that will be amortized and recognized in future years.

L. Capital Assets

Capital assets are capitalized at historical cost, or estimated historical cost for assets where actual
historical cost is not available. Donated assets are recorded as capital assets at their acquisition value at
the date of donation. The District records all asset purchases in a capital asset group if the purchase is
equal or greater than approximately $5,000 for all equipment. All vehicles and land are capitalized if
greater than $5,000 and all building and site improvements are capitalized if greater than $25,000. The
cost of normal maintenance and repairs that do not add to the value of the asset or materially extend
asset lives are not capitalized.

Capital assets are recorded in the government-wide financial statement, but are not reported in the fund
financial statements. Capital assets are depreciated using the straight-line method over their estimated
useful lives. Since surplus assets are sold for an immaterial amount when declared as no longer needed
for public school purpose by the District, no salvage value is taken into consideration for depreciation
purposes. The District's capital assets have estimated useful lives as listed on the following page.
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L. Capital Assets (Continued)

Asset Useful Life
Buildings 50 years
Building improvements 20 years
Equipment 10 years
Vehicles 8 years
Computers 5 years

Capital assets not being depreciated include land and construction in process.

The District does not possess any material amounts of infrastructure capital assets, such as sidewalks
and parking lots. Such items are considered to be part of the cost of buildings or other improvable

property.

M. Long-Term Obligations

In the government-wide financial statements, long-term debt, and other long-term obligations are
reported as liabilities in the applicable governmental activities Statement of Net Position. Bond
premiums and discounts are deferred and amortized over the life of the bonds using the straight line
method. Bonds payable are reported net of the applicable bond premium or discount.

In the fund financial statements, governmental fund types recognize bond premiums and discounts, as
well as bond issuance costs, during the current period. The face amount of debt issued is reported as
other financing sources. Premiums received on debt issuances are reported as other financing sources
while discounts on debt issuances are reported as other financing uses. Issuance costs, whether or not
withheld from the actual debt proceeds received, are reported as debt service expenditures.

N. Compensated Absences

The District's employee vacation and sick leave policies grant to certain groups of employees, if certain
conditions are met (see Note 11), a specific number of days of vacation with pay and payment for
unused sick leave upon retirement. On June 30, 1998, the District established an internal service fund to
accrue for and fund the liability for vacation earned and not yet taken, vested sick pay, salary-related
payments, and retiree health insurance benefits due to certain active and retired employees.

Significant assumptions made in estimating the District's severance liability are as follows: (1) annual
salary increases of 3.5% annually, and (2) discount rate of 3.25%.
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O. Pensions

For purposes of measuring the net pension liability, deferred outflows/inflows of resources, and pension
expense, information about the fiduciary net position of the Public Employees Retirement Association
(PERA) and the Teachers Retirement Association (TRA) and additions to/deductions from PERA's and
TRA's fiduciary net position have been determined on the same basis as they are reported by PERA and
TRA. For this purpose, plan contributions are recognized as of employer paid dates and benefit
payments and refunds are recognized when due and payable in accordance with the benefit terms.
Investments are reported at fair value.

TRA has a special funding situation created by direct aid contributions made by the State of Minnesota,
City of Minneapolis, and Minneapolis School District. The direct aid is a result of the merger of the
Minneapolis Teachers Retirement Fund Association into TRA in 2006. A second direct aid source is
from the State of Minnesota for the merger of the Duluth Teacher's Retirement Fund Association
(DTRFA) in 2015.

P. Risk Management

The District is exposed to various risks of loss related to torts: theft of, damage to, and destruction of
assets; errors and omissions; natural disasters; and injuries to employees for which the District carries
commercial insurance and is self-insured for some risks as indicated in Note 10. Settled claims have not
exceeded this commercial coverage in any of the past three years. There were no significant reductions in
the District's insurance coverage during the year ending June 30, 2020.

Q. Restricted Assets

Restricted assets are cash and cash equivalents whose use is limited by legal requirements such as a
bond indenture. Restricted assets in these financial statements are labeled "Cash and Investments Held
by Trustee".

R. Net Position

Net position represents the difference between assets and deferred outflows of resources; and liabilities
and deferred inflows of resources in the government-wide financial statements. Net investment in capital
assets consists of capital assets, net of accumulated depreciation, reduced by the outstanding balance of
any long-term debt used to build or acquire the capital assets. Net position is reported as restricted in the
government-wide financial statement when there are limitations on their use through external restrictions
imposed by creditors, grantors, or laws or regulations of other governments.

S. Fund Balance
In the fund financial statements, governmental funds report fund balances in classifications that disclose
constraints for which amounts in those funds can be spent. These classifications are as follows:

Nonspendable Fund Balances — Portions of fund balance related to prepaids, inventory, long-term
receivables, and corpus on any permanent fund.
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S. Fund Balance (Continued)

Restricted Fund Balances — These funds are constrained from outside parties (statute, grantors, bond
agreements, etc.).

Committed Fund Balances — These funds are established and modified by a resolution approved by
the Board of Education.

Assigned Fund Balances — These consist of internally imposed constraints. The Board of Education
policy authorized the Superintendent and Superintendent's administration to assign fund balances
and their intended uses.

Unassigned Fund Balances — These funds are the residual classification for the general fund and also
reflects negative residual amounts in other funds.

When an expenditure is incurred for purposes for which both restricted and unrestricted fund balance is
available, it is the District's policy to use restricted first, then unrestricted fund balance. When an
expenditure is incurred for purposes for which committed, assigned, and unassigned amounts are
available, it is the District's policy to use committed first, then assigned, and finally unassigned amounts.

The District formally adopted a fund balance policy for the General Fund. The policy establishes a year-
end minimum unassigned fund balance of no less than 8% of the estimated General Fund expenditures
for the following year.

T. Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the
financial statements. Estimates also affect the reported amounts of revenue and expenditures/expense
during the reporting period. Actual results could differ from those estimates.

U. Postemployment Benefits Other than Pensions (OPEB) — Trust Fund

Information about the fiduciary net position of the District and additions to/deductions from the
District's fiduciary net position have been determined on the same basis as they are reported by the
District. For this purpose, the District recognizes benefit payments when due and payable in accordance
with the benefit terms. Investments are reported at fair value, except for money market investments, and
participating interest-earning investment contracts that have a maturity at the time of purchase of one
year or less, which are reported at cost.
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A. Deposits

The District maintains a cash and investment pool that is available for use by all funds. Each fund type's
portion of this pool is displayed on the Statement of Net Position and the Balance Sheet as "Cash and
Investments." In accordance with Minnesota Statutes, the District maintains deposits at financial
institutions which are authorized by the District's Board.

Custodial Credit Risk — Custodial credit risk for deposits is the risk that in the event of a bank failure,
the District's deposits may not be returned to it. The District does not have a deposit policy for custodial
credit risk and follows Minnesota Statutes for deposits. Minnesota Statutes require that all deposits be
protected by insurance, surety bond, or collateral. The market value of collateral pledged must equal
110% of the deposits not covered by insurance or corporate surety bonds. Authorized collateral include:
U.S. government treasury bills, notes, or bonds; issues of a U.S. government agency; general obligations
of a state or local government rated "A" or better; revenue obligations of a state or local government
rated "AA" or better; irrevocable standby letter of credit issued by a Federal Home Loan Bank; and time
deposits insured by a federal agency. Minnesota Statutes require securities pledged as collateral be held
in safekeeping in a restricted account at the Federal Reserve Bank or at an account at a trust department
of a commercial bank or other financial institution not owned or controlled by the depository. As of
June 30, 2020, the District's deposits with a bank balance of $1,239,711 were not exposed to custodial
credit risk because the balances were fully insured by FDIC or secured by pledged collateral or letters of
credit.

As of June 30, 2020, the book value of the District's deposits is $1,082,156.
B. Investments

Investment Policy

In accordance with the Minnesota Statutes Chapter 118A and other applicable law, including
regulations, the District's investment policy permits making deposits in the accounts of federally insured
banks, credit unions, and savings and loan associations that have offices in the State of Minnesota. The
District is allowed to invest in U.S. Treasury or Federal Agency obligations, commercial paper rated
"A-1" or higher and that matures in 270 days or less at the time of purchase, collateralized certificates of
deposit, repurchase agreements backed by government collateral, and bankers' acceptances of the top 40
U.S. banks.
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B. Investments (Continued)

Investment Policy (Continued)

The District's investment policy establishes limitations on the holdings on non-U.S. government

obligations. The maximum percentage of the portfolio (book value at the date of acquisition) permitted
in each security is as follows:

U.S. Treasury/U.S. Government Agencies 100% Maximum
Domestic Commercial Paper ("A-1"/"P-1") 100% Maximum
Collateralized Investment Agreements 100% Maximum
Eligible Bankers' Acceptances 30% Maximum
Repurchase Agreements 25% Maximum
Collateralized Certificates of Deposit 30% Maximum

The District's investment policy with regards to its deposits and investments are in accordance with
statutory authority.

Concentration of Credit Risk

This is the risk of loss attributed to the magnitude of an investment in a single issuer. The District's
investment policy establishes limitations on portfolio composition by issuer in order to control
concentration of credit risk. No more than $5,000,000 of the District's portfolio will be invested in the
securities of any single commercial paper issuer.

Custodial Credit Risk

This is the risk that in the event of the failure of the counterparty, the District will not be able to recover
the value of its investments or collateral securities that are in the possession of an outside party. GASB
40 requires disclosure of all uninsured investment securities purchased by the District or held as
collateral on deposits or investments that are not registered in the name of the Minneapolis Public
Schools, and held by the counterparty to the investment transactions. The District's investments held by
one broker-dealer were insured by SIPC or other supplemental insurance as of June 30, 2020. However,
each investment brokerage firm may have a limit to their supplemental insurance and because of the size
of the District's portfolio in relation to the brokerage firm's excess SIPC coverage limits, the portion of
the supplemental policy applicable to the District's portfolio is unknown.

Interest Rate Risk

This is the risk that the market value of securities in the portfolio will fall due to changes in the market
interest rates. The District's investment policy states that investments shall be managed in a manner to
attain a market rate of return through various economic and budgetary cycles, taking into account
constraints on risk and other criteria requirements. As of June 30, 2020, the market values, duration, and
percent allocation of the District's investments were as listed below.
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B. Investments (Continued)

Weighted
Average
Fair Maturities Percent Credit
Investment Type Value (in Years) Allocation Rating
Pooled
MSDLAF+ Liquid Class $ 79,705,769 N/A 17.38% AAAmM
MSDLAF+ Max Class 244,572,964 N/A 53.32% AAAmM
Federal Home Loan Bank (FHLB) 5,691,189 0.95 1.24% AA+
Federal Farm Credit Bank (FFCB) 7,339,555 1.74 1.60% AA+
U.S. Treasury Securities 31,477,966 0.91 6.86% N/A
Fannie Mae 8,576,344 0.84 1.87% AA+
Freddie Mac 18,659,234 1.09 4.07% AA+
Mortgage Backed Securities 4,483,913 2.89 0.98% AA+
Commercial Paper Pool 43,637,230 N/A 9.51% N/A
Commercial Paper 14,537,582 0.11 3.17% A-1
Total pooled investments 458,681,746 100.00%
Non-pooled
Cash with fiscal agent
Cash held by trustee 3,926,373 N/A 12.20% N/A
U.S. Treasury Securities 28,264,217 5.38 87.80% N/A
Total cash with fiscal agent 32,190,590 100.00%
Health insurance
Cash/money market 40,456,310 NA 100.00% N/A
OPEB Trust Fund
Mutual Funds 21,702,218 N/A 99.70% N/A
Cash/Money Market Funds 64,332 N/A 0.30% N/A
Total OPEB Trust Fund 21,766,550 100.00%
Total non-pooled investments 94,413,450

Total investments

§ 553,095,196

The District has the following recurring fair value measurements as of June 30, 2020:

e Pooled investments of $31,477,966 are valued using Level 1 inputs
e Pooled investments of $59,287,817 are valued using Level 2 inputs

e Nonpooled OPEB investments of $21,766,550 are valued using a matrix pricing model (Level 2

inputs)
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C. Deposits and Investments

The following is a summary of total deposits and investments:

Deposits (Note 2.A.) $ 1,082,156
Investments - pooled (Note 2.B.) 458,681,746
Investments - non-pooled (Note 2.B.) 94,413,450

Total deposits and investments $ 554,177,352

Deposits and investments are presented in the June 30, 2020, basic financial statements as follows:

Statement of Net Position
Cash and investments $ 500,220,212
Cash with fiscal agent 32,190,590

Statement of Fiduciary Net Position
Cash and investments 21,766,550

Total deposits and investments $ 554,177,352
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Capital asset activity for the year ended June 30, 2020, was as follows:

Beginning Ending
Balance Increases Decreases Balance
Governmental activities
Capital assets not
being depreciated
Land 35,446,301 - $ - 35,446,301
Construction in progress 155,000,872 42,340,052 88,957,434 108,383,490
Total capital assets
not being depreciated 190,447,173 42,340,052 88,957,434 143,829,791
Capital assets being
depreciated
Buildings 1,181,720,753 96,878,536 - 1,278,599,289
Machinery and equipment 50,308,321 461,730 228,638 50,541,413
Total capital assets
being depreciated 1,232,029,074 97,340,266 228,638 1,329,140,702
Less accumulated
depreciation for
Buildings 641,804,175 26,137,565 - 667,941,740
Machinery and equipment 37,530,437 2,718,495 228,638 40,020,294
Total accumulated
depreciation 679,334,612 28,856,060 228,638 707,962,034
Total capital assets
being depreciated, net 552,694,462 68,484,206 - 621,178,668
Governmental activities,
capital assets net $ 743,141,635 $ 110,824,258 $ 88,957,434 765,008,459
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Depreciation expense of $28,856,060 for the year ended June 30, 2020, was charged to the following
governmental functions:

Administration $ 87,559
District support services 126,368
Regular instruction 12,036,299
Vocational education instruction 41,114
Special education instruction 258,536
Community education 30,376
Instructional support services 52,328
Pupil support services 1,636,794
Food service 251,810
Sites and buildings 14,334,876

Total depreciation expense, governmental activities $ 28,856,060

NOTE 4 - LEASES

The District leases data processing equipment, buildings, and other miscellaneous equipment through
various operating leases. All of the leases include the provision that the District has the right to terminate
the agreement at the end of any fiscal year during the term as required by Minnesota Statutes. The

annual operating lease rental expense is not considered material to the financial position or results of
operations of the District.

NOTE 5 - LONG-TERM LIABILITIES

The District has issued general obligation school building bonds, alternative facilities bonds, and long-
term facilities maintenance bonds to finance the construction of capital facilities or to refinance previous
bond issues. Assets of the Debt Service Fund, together with scheduled future tax levies are dedicated for
the retirement of these bonds and loans. These levies are subject to reduction if fund balance amounts
exceed limitations imposed by Minnesota law.
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A. Components of Long-Term Liabilities

Issue Interest Original Maturity Principal Due Within
Date Rates Issue Date QOutstanding One Year
Long-term liabilities
G.O. bonds, including
refunding bonds

12/15/09 1.15% $ 17,200,000 12/15/2025 $ 17,200,000 $ -

12/28/10 5.13% 19,785,000 12/15/2025 19,785,000 -

12/28/10 2.00-4.00% 7,750,000 2/1/2021 420,000 420,000

12/01/11 3.80% 4,260,000 12/15/2025 4,260,000 -

12/18/12 2.00-3.00% 21,220,000 2/1/2033 12,840,000 1,030,000

12/18/12 2.00-3.00% 18,550,000 2/1/2033 12,575,000 960,000

12/18/12 3.00-4.00% 9,285,000 2/1/2022 2,360,000 1,165,000

12/18/12 2.00% 16,530,000 2/1/2022 4,395,000 2,175,000

12/04/13 3.00-4.00% 20,525,000 2/1/2029 11,310,000 1,200,000

12/04/13 4.00-5.00% 38,090,000 2/1/2034 30,080,000 1,600,000

12/23/14 2.00-3.00% 21,840,000 2/1/2030 12,695,000 1,835,000

12/23/14 3.00-4.00% 45,270,000 2/1/2030 32,940,000 2,805,000

12/23/14 2.00-5.00% 11,300,000 2/1/2023 4,740,000 1,500,000

12/29/15 2.34% 21,275,000 2/1/2031 13,840,000 2,070,000

12/29/15 2.51% 34,755,000 2/1/2031 27,385,000 2,060,000

12/29/15 1.69% 10,830,000 2/1/2024 5,985,000 1,380,000

12/22/16 5.00% 41,905,000 2/1/2037 35,390,000 2,585,000

12/22/16 5.00% 51,910,000 2/1/2035 46,600,000 2,160,000

12/06/17 4.00-5.00% 28,895,000 2/1/2033 23,820,000 2,845,000

12/06/17 4.00-5.00% 51,565,000 2/1/2033 46,655,000 2,590,000

12/05/18 4.00-5.00% 40,395,000 2/1/2039 37,510,000 3,340,000

12/05/18 4.00-5.00% 51,275,000 2/1/2038 49,965,000 1,775,000

12/01/19 5.00% 42,735,000 2/1/2040 42,735,000 3,420,000

12/01/19 5.00% 29,385,000 2/1/2038 29,385,000 910,000

12/01/19 5.00% 5,385,000 2/1/2027 5,385,000 960,000

Total 661,915,000 530,255,000 40,785,000
Certificates of participation

12/28/10 6.50% 12,990,000 4/1/2036 12,990,000 -

12/28/10 1.40-6.5% 28,235,000 4/1/2030 16,965,000 1,425,000

12/01/11 2.00-3.20% 19,705,000 2/1/2023 6,015,000 1,950,000

12/04/13 5.00% 41,125,000 2/1/2021 2,685,000 2,685,000

12/23/14 4.00-5.00% 125,570,000 2/1/2030 94,560,000 7,525,000

12/29/15 2.67% 44,475,000 2/1/2031 34,560,000 2,700,000

12/22/16 5.00% 22,025,000 2/1/2032 19,435,000 1,220,000

12/06/17 4.00-5.00% 38,565,000 2/1/2033 35,050,000 2,025,000

12/01/19 5.00% 6,715,000 2/1/2035 6,715,000 285,000

Total 339,405,000 228,975,000 19,815,000

Bond premium 78,155,890 -
Self insurance liability and

compensated absences 48,339,866 9,034,185

Total long-term liabilities $ 885,725,756  _$ 69,634,185
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B. Minimum Debt Payments

Year Ending Certificates of Participation Payable G.0O. Bonds
June 30, Principal Interest Principal Interest

2021 19,815,000  § 10,593,078 40,785,000 $ 23,111,783
2022 17,895,000 9,652,830 41,295,000 20,915,624
2023 18,685,000 8,846,455 38,385,000 19,093,724
2024 17,395,000 7,997,275 36,255,000 17,365,774
2025 18,130,000 7,217,375 34,510,000 15,782,624
2026-2030 103,680,000 22,408,550 194,660,000 51,984,893
2031-2035 31,010,000 4,451,550 106,690,000 21,842,100
2036-2040 2,365,000 153,725 37,675,000 3,630,500
Total $ 228,975,000 $ 71,320,838 $ 530,255,000 $§ 173,727,022

C. Description of Long-Term Liabilities
General Obligation School Building Bonds

On December 19, 2019, the District issued $42,735,000 of General Obligation School Building Bonds,
Series 2019A. The proceeds of this issue were deposited into the construction fund to finance certain
capital projects of the District.

On December 19, 2019, the District issued $29,385,000 of General Obligation Long-Term Facilities
Maintenance Bonds, Series 2019B. The proceeds of this issue were deposited into the construction fund
to finance certain long-term facilities maintenance projects of the District.

On December 19, 2019, the District issued $6,715,000 of Full-Term Certificates of Participation, Series
2019C. The proceeds of this issue were deposited into the Debt Service Fund.

On December 19, 2019, the District issued $5,385,000 of General Obligation Refunding Bonds, Series
2019D. The proceeds of this issue were deposited in the debt service fund and used on February 1, 2020
to refund, in advance of their stated maturities, the remaining fiscal 2021 through 2027 maturities of the
District’s General Obligation Bond, 2011C Series, totaling $6,095,000. After the current refunding, the
District assumes full debt service of the principal and interest payments on the 2019D issue. The
refunding reduced the District’s total future debt service payments for the series of bonds by $400,675
and resulted in a preset value savings of approximately $385,166.

Self Insurance Liability and Compensated Absences
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D. Changes in Long-Term Liabilities

See Notes 10 and 11 for detailed information on the District's Self Insurance Plan and Compensated
Absences.

June 30, 2019 Additions Retirements June 30, 2020
Governmental activities
Bonds payable
General obligation bonds $ 495,505,000 $ 77,505,000 $ (42,755,000) $ 530,255,000
Bond premium 70,897,597 14,931,237 (7,672,944) 78,155,890
Certificates of participation payable 243,885,000 6,715,000 (21,625,000) 228,975,000
Self insurance reserves and compensated
absences 50,309,847 - (1,969,981) 48,339,866
Total governmental activity
long-term liabilities $ 860,597,444 $ 99,151,237 $ (74,022,925) $ 885,725,756

The internal service fund typically liquidates the liability related to self-insurance and compensated
absences.

NOTE 6 - FUND BALANCES

Certain portions of fund balance are restricted based on state requirements to track special program
funding, to provide for funding on certain long-term liabilities, or as required by other outside parties.
Administration also has the authority to internally assign portions of fund balance for specific purposes.
Other amounts are identified as nonspendable as disbursement has been made for a good or service that
will benefit future periods.

51



Minneapolis Public Schools
Special School District No. 1
Notes to Financial Statements

NOTE 6 - FUND BALANCES (CONTINUED)

Restricted and nonspendable/assigned fund balances at June 30, 2020, are as follows:

Nonspendable/
Restricted Assigned
General Fund
Nonspendable for prepaid items $ - $ 1,125,000
Nonspendable for inventory - 144,376
Restricted for student activities 725,174 -
Restricted for long-term facilities maintenance 160,765 -
Restricted for basic skills extended time 2,792,710 -
Restricted for area learning center 1,421,247 -
Restricted for gifted and talented 466,385 -
Restricted for achievement and integration 2,927,601 -
Restricted for other purposes 1,100,000 -
Assigned for referendum - class size - 27,536,310
Assigned for alternative compensation - 1,516,785
Assigned for new ESC debt payments - 1,064,335
Assigned for site carryover - 6,119,969
Assigned for contingency - 4,000,000
Assigned for comprehensive district design - 3,500,000
Total General Fund 9,593,882 45,006,775
Special Revenue Funds
Food Service Fund
Restricted for other purposes 803,193 -
Nonspendable for inventory - 1,615,465
Community Service Fund
Restricted for school readiness 1,793,073 -
Restricted for adult basic education 702,422 -
Restricted for community education programs 1,927,253 -
Restricted for early childhood and family 353,624
Restricted for other purposes 1,301,494 -
Total Special Revenue Funds 6,881,059 1,615,465
Capital Projects - Building Construction Fund
Nonspendable for prepaid items - 917,052
Restricted for long-term facilities maintenance 118,839,677 -
Restricted for building construction 101,119,709 -
Total Building Construction Fund 219,959,386 917,052
Debt Service Fund
Restricted for QSCB/QZAB 28,264,217 -
Restricted for other purposes 13,629,105 -
Total Debt Service Fund 41,893,322 -
Post Employment Benefits Debt Service Fund
Restricted for other purposes 277,554 -
Total all funds $§ 278,605,203 § 47,539,292

Restricted/Reserved for Student Activities — This balance represents available resources to be used for
the extracurricular activity funds raised by the students.
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Restricted for Area Learning Center — This balance represents amounts restricted for students attending
area learning centers. Each district that sends students to an area learning center must restrict an amount
equal to the sum of 1) at lease 90 and no more than 100 percent of the district average General
Education Revenue per adjusted pupil unit minus an amount equal to the product of the formula
allowance according to Minnesota Statutes 126C.10, subd. 2, times .0466, calculated without basic skills
revenue, local optional revenue, and transportation sparsity revenue, times the number of pupil units
attending a state-approved area learning center, plus (2) the amount of basic skills revenue generated by
pupils attending the area learning center. The amount restricted may only be spent on program costs
associated with the area learning center.

Restricted for Gifted and Talented — The part of General Education Aid revenue for the gifted and
talented program that is unspent at year end must be restricted in this Balance Sheet account

Restricted/Reserved for Achievement and Integration Revenue — This balance represents unspent
resources available from the achievement and integration program.

Restricted/Reserved for Basic Skills Extended Time — This balance represents resources available for
the basic skills extended time uses listed in Minnesota Statutes 126C.15, subd. 1.

Restricted for School Readiness Programs — The fund balance restriction represents accumulated
resources available to provide school readiness programming (Minnesota Statutes 124D.16).

Restricted for Adult Basic Education — The fund balance restriction represents accumulated resources
available to provide adult basic education services.

Restricted for Community Education Programs — The fund balance restriction represents accumulated
resources available to provide general community education programming.

Restricted for Early Childhood and Family Education Programs — This fund balance restriction
represents accumulated resources available to provide services for early childhood and family education
programming.

Restricted/Reserved for Long-Term Facilities Maintenance (LTFM) — This balance represents available
resources to be used for LTFM projects in accordance with the 10-year plan (Minnesota Statutes
123B.595, subd. 12).

Restricted for Building Construction — Restricted for building construction represents available
resources to fund construction expenditures on current and future contracts.

Restricted for QSCB/QZAB — The fund balance restriction represents resources required by agreement
to be segregated for future payments of Qualified Zone Academy Bond (QZAB) or Qualified School
Construction Bonds (QSCB) debt instruments. These resources are held by the District and will pay off
the debt at maturity.
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Restricted for Other Purposes — Represents amounts that can be spent only for the specific purposes
stipulated by constitution, external resource providers, or through enabling legislation.

NOTE 7 — DEFINED BENEFIT PENSION PLANS — STATE-WIDE
Teachers' Retirement Association

The District participates in various pension plans, total pension expense for the year ended June 30,
2020, was $87,711,763. The components of pension expense are noted in the following plan summaries.

The General Fund typically liquidates the Liability related to the pensions.

A. Plan Description

The Teachers Retirement Association (TRA) is an administrator of a multiple employer, cost-sharing,
defined benefit retirement fund. TRA administers a Basic Plan (without Social Security coverage) and a
Coordinated Plan (with Social Security coverage) in accordance with Minnesota Statutes, Chapters 354
and 356. TRA is a separate statutory entity and administered by a Board of Trustees. The Board consists
of four active members, one retired member, and three statutory officials.

Educators employed in Minnesota's public elementary and secondary schools, charter schools and
certain TRA-covered educational institutions maintained by the state are required to be TRA members
(except those teachers employed by St. Paul Schools or Minnesota State Colleges and Universities).
Educators first hired by Minnesota State may elect either TRA coverage or coverage through the Define
Contribution Plan (DCR) administered by the State of Minnesota.

B. Benefits Provided

TRA provides retirement benefits as well as disability benefits to members, and benefits to survivors
upon death of eligible members. Benefits are established by Minnesota Statute and vest after three years
of service credit. The defined retirement benefits are based on a member's highest average salary for any
five consecutive years of allowable service, age, and a formula multiplier based on years of credit at
termination of service.

Two methods are used to compute benefits for TRA's Coordinated and Basic Plan members. Members
first employed before July 1, 1989, receive the greater of the Tier I or Tier II benefits as described.

Tier I Benefits
Tier 1 Step Rate Formula Percentage
Basic First ten years of service 2.2% per year
All years after 2.7% per year
Coordinated First ten years if service years are up to July 1, 2006 1.2% per year
First ten years if service years are July 1, 2006, or after 1.4% per year
All other years of service if service years are up to July 1, 2006 1.7% per year
All other years of service if service years are July 1, 2006, or after 1.9% per year
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Teachers' Retirement Association (Continued)
B. Benefits Provided (Continued)
Tier I Benefits (Continued)

With these provisions:

e Normal retirement age is 65 with less than 30 years of allowable service and age 62 with 30 or
more years of allowable service.

e 3% per year early retirement reduction factor for all years under normal retirement age.

e Unreduced benefits for early retirement under a Rule of 90 (age plus allowable service equals 90
or more).

Tier II Benefits

For years of service prior to July 1, 2006, a level formula of 1.7% per year for coordinated members and
2.7% per year for basic members is applied. For years of service July 1, 2006, and after, a level formula
of 1.9% per year for Coordinated members and 2.7% for Basic members applies. Beginning July 1,
2015, the early retirement reduction factors are based on rates established under Minnesota Statute.
Smaller reductions, more favorable to the member, will be applied to individuals who reach age 62 and
have 30 years or more of service credit.

Members first employed after June 30, 1989, receive only the Tier II calculation with a normal
retirement age that is their retirement age for full Social Security retirement benefits, but not to exceed
age 66.

Six different types of annuities are available to members upon retirement. The No Refund Life Plan is a
lifetime annuity that ceases upon the death of the retiree — no survivor annuity is payable. A retiring
member may also choose to provide survivor benefits to a designated beneficiary(ies) by selecting one
of the five plans that have survivorship features. Vested members may also leave their contributions in
the TRA Fund upon termination of service in order to qualify for a deferred annuity at retirement age.
Any member terminating service is eligible for a refund of their employee contributions plus interest.

The benefit provisions stated apply to active plan participants. Vested, terminated employees who are

entitled to benefits but not yet receiving them are bound by the plan provisions in effect at the time they
last terminated their public service.
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Teachers' Retirement Association (Continued)

C. Contribution Rate

Per Minnesota Statutes, Chapter 354 sets the contribution rates for employees and employers. Rates for
each fiscal year ended June 30, 2018, June 30, 2019, and June 30, 2020, were:

June 30, 2018 June 30, 2019 June 30, 2020
Employee Employer Employee Employer Employee Employer

Basic 11.0% 11.5% 11.0% 11.71% 11.0% 11.92%
Coordinated 7.5% 7.5% 7.5% 7.71% 7.5% 7.92%

In an agreement related to the merger of the Minneapolis Teachers Retirement Association, the District
has agreed to pay an additional 3.64% for a total employer contribution of 11.56%.

The following is a reconciliation of employer contributions in TRA's CAFR "Statement of Changes in
Fiduciary Net Position" to the employer contributions used in Schedule of Employer and Non-Employer

Pension Allocations. Amounts are reported in thousands.

Employer contributions reported in TRA's CAFR
Statement of Changes in Fiduciary Net Position $ 403,300

Deduct employer contributions not related to future

contribution efforts (688)
Deduct TRA's contributions not included in allocation (486)
Total employer contributions 402,126
Total non-employer contributions 35,588

Total contributions reported in Schedule of Employer and
Non-Employer Pension Allocations $ 437,714

Amounts reported in the allocation schedules may not precisely agree with financial statement amounts
or actuarial valuations due to the number of decimal places used in the allocations. TRA has rounded
percentage amounts to the nearest ten thousandths.
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Teachers' Retirement Association (Continued)
D. Actuarial Assumptions
The total pension liability in the June 30, 2019, actuarial valuation was determined using the following

actuarial assumptions, applied to all periods included in the measurement.

Key Methods and Assumptions Used in Valuation of Total Pension Liability

Actuarial Information

Valuation date July 1, 2019
Experience study June 5, 2015
Novemeber 6, 2017 (economic assumptions)
Actuarial cost method Entry Age Normal
Actuarial assumptions
Investment rate of return 7.50%
Price inflation 2.50%
Wage growth rate 2.85% before July 1, 2028 and 3.25% thereafter
Projected salary increase 2.85% to 8.85% before July 1, 2028 and
3.25% to 9.25% thereafter
Cost of living adjustment 1.0% for January 2019 through January 2023, then

increasing by 0.1% each year up to 1.5% annually.
Mortality Assumption
Pre-retirement
RP 2014 white collar employee table, male rates set
back six years and female rates set back five years.
Generational projection uses the MP 2015 scale.
Post-retirement RP 2014 white collar annuitant table, male rates set
back three years and female rates set back three
years, with further adjustments of set rates.
Generational projections uses the MP 2015 scale.
Post-disability RP 2014 disabled retiree mortality table, without
adjustment.
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Teachers' Retirement Association (Continued)

D. Actuarial Assumptions (Continued)

The long-term expected rate of return on pension plan investments was determined using a building-
block method in which best-estimate ranges of expected future real rates of return (expected returns, net
of pension plan investment expense and inflation) are developed for each major asset class. These ranges
are combined to produce the long-term expected rate of return by weighting the expected future real
rates of return by the target asset allocation percentage and by adding expected inflation. The target
allocation and best estimates of geometric real rates of return for each major asset class are summarized
in the following table:

Long-Term
Target Expected Real
Asset Class Allocation Rate of Return
Domestic equity 355 % 5.10 %
International equity 17.5 5.30
Private markets 25.0 5.90
Fixed income 20.0 0.75
Unallocated cash 2.0 0.00

Total 100 %

The TRA actuary has determined the average of the expected remaining services lives of all members
for fiscal year 2016 is six years. The "Difference Between Expected and Actual Experience," "Changes
of Assumptions," and "Changes in Proportion" use the amortization period of six years in the schedule
presented. The amortization period for "Net Difference between Projected and Actual Investment
Earnings on Pension Plan Investments" is over a period of five years as required by GASB 68.

Changes in actuarial assumptions since the 2018 valuation:

e The cost of living adjustment (COLA) was reduced from 2.0% each January 1 to 1.0%, effective
January 1, 2019. Beginning January 1, 2024, the COLA will increase 0.1% each year until
reaching the ultimate rate of 1.5% on January 1, 2028.

e Beginning July 1, 2024, eligibility for the first COLA changes to normal retirement age (age 65
to 66, depending on date of birth). However, members who retire under Rule of 90 and members
who are at least age 62 with 30 years of service credit are exempt.

e The COLA trigger provision, which would have increased the COLA to 2.5% if the funded ratio
was at least 90% for two consecutive years, was eliminated.
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Teachers' Retirement Association (Continued)
D. Actuarial Assumptions (Continued)

e Augmentation in the early retirement reduction factors is phased out over a five-year period
beginning July 1, 2019, and ending July 1, 2024 (this reduces early retirement benefits).
Members who retire and are at least age 62 with 30 years of service are exempt.

e Augmentation on deferred benefits will be reduced to 0.0% beginning July 1, 2019. Interest
payable on refunds to members was reduced from 4.0% to 3.0%, effective July 1, 2018. Interest
due on payments and purchases from members, employers was reduced from 8.5% to 7.5%,
effective July 1, 2018.

e The employer contribution rate is increased each July 1 over the next six years (7.71% in 2018,
7.92% in 2019, 8.13% in 2020, 8.34% in 2021, 8.55% in 2022, and 8.75% in 2023). In addition,
the employee contribution rate will increase from 7.50% to 7.75% on July 1, 2023. The state
provides funding for the higher employer contribution rate through an adjustment in the school
aid formula.

E. Discount Rate

The discount rate used to measure the total pension liability was 7.5%. There was no change since the
prior measurement date. The projection of cash flows used to determine the discount rate assumed that
employee contributions will be made at the fiscal 2018 contribution rate, contributions from school
districts will be made at contractually required rates (actuarially determined), and contributions from the
state will be made at current statutorily required rates. Based on those assumptions, the pension plan's
fiduciary net position was not projected to be depleted and, as a result, the Municipal Bond Index Rate
was not used in the determination of the Single Equivalent Interest Rate (SEIR).

F. Net Pension Liability

On June 30, 2020, the District reported a liability of $433,790,373 for its proportionate share of the net
pension liability. In addition, the net pension liability allocated to the district under a lump sum direct
aid payment related to the District's merger into the fund is $32,762,468 for a total liability allocated to
the District of $466,552,841. The net pension liability was measured as of June 30, 2019, and the total
pension liability used to calculate the net pension liability was determined by an actuarial valuation as of
that date. The District's proportion of the net pension liability was based on the District's contributions to
TRA in relation to total system contributions including direct aid from the State of Minnesota, City of
Minneapolis, and Minneapolis School District. District proportionate share was 6.8056% at the end of
the measurement period and 7.3531% for the beginning of the year. An additional 0.5140% was
allocated at June 30, 2019, under the direct aid payment agreement.
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Teachers' Retirement Association (Continued)

F. Net Pension Liability (Continued)

The pension liability amount reflected a reduction due to direct aid provided to TRA. The amount
recognized by the District as its proportionate share of the net pension liability, the direct aid and total
portion of the net pension liability that was associated with the District were as follows:

District's proportionate share of net pension liability $ 466,552,841
State's proportionate share of the net pension
liability associated with the District 38,392,377

For the year ended June 30, 2020, the District recognized pension expense of $77,819,181. It recognized
$2,918,277 as an increase to this pension expense for the support provided by direct aid.

On June 30, 2020, the District had deferred resources related to pensions from the following sources:

Deferred Deferred

Outflows of Inflows of

Resources Resources
Differences between expected and actual experience $ 73,840 $ 12,259,350

Net difference between projected and actual

earnings on plan investments - 40,236,135
Changes of assumptions 491,434,946 675,211,273
Changes in proportion 21,817,985 189,237,648
Contributions to TRA subsequent to the measurement date 30,590,795 -
Total $ 543,917,566 $ 916,944,406

The $30,590,795 reported as deferred outflows of resources related to pensions resulting from District
contributions to TRA subsequent to the measurement date will be recognized as a reduction of the net
pension liability in the year ended June 30, 2021.
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F. Net Pension Liability (Continued)

Other amounts reported as deferred outflows of resources and (deferred inflows of resources) will be
recognized in pension expense as follows:

Pension

Year Ended Expense

June 30, Amount

2021 $ 20,280,827

2022 (15,495,765)
2023 (246,592,690)
2024 (154,879,795)
2025 (6,930,212)
Total $ (403,617,635)

G. Pension Liability Sensitivity

The following presents the District's proportionate share of the net pension liability calculated using the
discount rate of 7.5% as well as what the net pension liability would be if it were calculated using a
discount rate that is 1 percent lower (6.5%) and 1 percent higher (8.5%) than the current rate.

District proportionate share of NPL

1% decrease Current 1% increase
(6.50%) (7.50%) (8.50%)
Standard share $ 691,567,929 $ 433,790,373 $ 221,256,602
Direct aid share 52,231,385 32,762,468 16,710,633

The District's proportion of the net pension liability was based on the employer contributions to TRA in
relation to TRA's total employer contributions including direct aid contributions from the State of
Minnesota, City of Minneapolis, and Minneapolis School District.

H. Pension Plan Fiduciary Net Position

Detailed information about the plan's fiduciary net position is available in a separately-issued TRA
financial report. That report can be obtained at www.MinnesotaTRA..org, or by writing to TRA at 60
Empire Drive, Suite 400, St. Paul, MN, 55103-4000, or by calling (651) 296-2409 or (800) 657-3669.
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A. Plan Description

The District participates in the following cost-sharing multiple-employer defined benefit pension plan
administered by PERA. PERA's defined benefit pension plan is established and administered in
accordance with Minnesota Statutes, Chapters 353 and 356. PERA's defined benefit pension plan is a tax
qualified plan under Section 401(a) of the Internal Revenue Code.

General Employees Retirement Plan

All full-time and certain part-time employees of the District other than teachers are covered by the
General Employees Plan. General Employees Plan members belong to the Coordinated Plan.
Coordinated Plan members are covered by Social Security.

B. Benefits Provided

PERA provides retirement, disability, and death benefits. Benefit provisions are established by state
statute and can only be modified by the state Legislature. Vested, terminated employees who are entitled
to benefits but are not receiving them yet are bound by the provisions in effect at the time they last
terminated their public service.

General Employees Plan Benefits

General Employees Plan benefits are based on a member's highest average salary for any five successive
years of allowable service, age, and years of credit at termination of service. Two methods are used to
compute benefits for PERA's Coordinated Plan members. Members hired prior to July 1, 1989, receive
the higher of Method 1 or Method 2 formulas. Only Method 2 is used for members hired after June 30,
1989. Under Method 1 the annuity accrual rate for a Coordinated Plan member is 1.2% of average salary
for each of the first ten years of service and 1.7% of average salary for each additional year. Under
Method 2, the accrual rate for Coordinated members is 1.7% of average salary for all years of service.
For members hired prior to July 1, 1989, a full annuity is available when age plus years of service equal
90 and normal retirement age is 65. For members hired on or after July 1, 1989, normal retirement age is
the age for unreduced Social Security benefits capped at 66.

Annuities, disability benefits, and survivor benefits are increased effective every January 1. Beginning
January 1, 2019, the postretirement increase will be equal to 50% of the cost-of-living adjustment
(COLA) announced by the SSA, with a minimum increase of at least 1.0% and a maximum of 1.5%.
Recipients that have been receiving the annuity or benefit for at least a full year as of the June 30 before
the effective date of the increase will receive the full increase. For recipients receiving the annuity or
benefit for at least one month but less than a full year as of the June 30 before the effective date of the
increase will receive a reduced prorated increase. For members retiring on January 1, 2024, or later, the
increase will be delayed until normal retirement age (age 65 if hired prior to July 1, 1989, or age 66 for
individuals hired on or after July 1, 1989). Members retiring under Rule of 90 are exempt from the delay
to normal retirement.
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C. Contributions
Minnesota Statutes set the rates for employer and employee contributions. Contribution rates can only
be modified by the state legislature.

General Employees Fund Contributions

Coordinated Plan members were required to contribute 6.5% of their annual covered salary in fiscal year
2020 and the District was required to contribute 7.5% for Coordinated Plan members. The District's
contributions to the General Employees Fund for the year ended June 30, 2020, were $13,417,426. The
District's contributions were equal to the required contributions as set by state statute.

D. Pension Costs
General Employees Fund Pension Costs

At June 30, 2020, the District reported a liability of $161,440,259 for its proportionate share of the
General Employees Fund's net pension liability. The District's net pension liability reflected a reduction
due to the State of Minnesota's contribution of $16 million to the fund in 2019. The State of Minnesota
is considered a non-employer contributing entity and the State's contribution meets the definition of a
special funding situation. The State of Minnesota's proportionate share of the net pension liability
associated with the District totaled $5,017,615. The net pension liability was measured as of June 30,
2019, and the total pension liability used to calculate the net pension liability was determined by an
actuarial valuation as of that date. The District's proportionate share of the net pension liability was
based on the District's contributions received by PERA during the measurement period for employer
payroll paid dates from July 1, 2018, through June 30, 2019, relative to the total employer contributions
received from all of PERA's participating employers. At June 30, 2019, the District's proportionate share
was 2.9200% at the end of the measurement period and 2.6337% for the beginning of the period.

District's proportionate share of net pension liability $ 161,440,259

State of Minnesota's proportionate share of the net pension
liability associated with the District 5,017,615
Total $ 166,457,874

For the year ended June 30, 2020, the District recognized pension expense of $9,892,582 for its
proportionate share of General Employees Plan's pension expense. In addition, the District recognized
an additional $375,772 as pension expense (and grant revenue) for its proportionate share of the State of
Minnesota's contribution of $16 million to the General Employees Fund.
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D. Pension Costs (Continued)
General Employees Fund Pension Costs (Continued)
At June 30, 2020, the District reported its proportionate share of deferred outflows of resources and

deferred inflows of resources, and its contributions subsequent to the measurement date, from the
following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Differences between expected and actual economic experience $ 4,400,245 $ -
Changes in actuarial assumptions - 11,997,074
Difference between projected and actual investments earnings - 13,567,169
Changes in proportion and differences between contributions
made and District's proportion share of contributions 11,912,064 17,318,272
District's contributions to PERA subsequent to the measurement
date 13,417,426 -
Total $ 29,729,735 $ 42,882,515

The $13,417,426 reported as deferred outflows of resources related to pensions resulting from District
contributions subsequent to the measurement date will be recognized as a reduction of the net pension
liability in the year ended June 30, 2021. Other amounts reported as deferred outflows and inflows of
resources related to pensions will be recognized in pension expense as follows:

Year Ended Pension
June 30, Expense
2021 $ (16,582,062)
2022 (11,318,589)
2023 1,070,302
2024 260,143
Total $ (26,570,206)
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E. Actuarial Assumptions

The total pension liability in the June 30, 2019, actuarial valuation was determined using an individual
entry-age normal actuarial cost method and the following actuarial assumptions:

Inflation 2.50% Per year
Active member payroll growth 3.25% Per year
Investment rate of return 7.50%

Salary increases were based on a service-related table. Mortality rates for active members, retirees,
survivors, and disabilitants were based on RP 2014 tables for males or females, as appropriate, with
slight adjustments to fit PERA's experience. Cost of living benefit increases after retirement for retirees
are assumed to be 1.25% per year.

Actuarial assumptions used in the June 30, 2019, valuation were based on the results of actuarial
experience studies. The most recent four-year experience study in the General Employees Plan was
completed in 2019. Economic assumptions were updated in 2018 based on a review of inflation and
investment return assumptions.

The following changes in actuarial assumptions occurred in 2019:

Changes in Actuarial Assumptions:
e The mortality projection scale was changed from MP-2017 to MP-2018.

Changes in Plan Provisions:
e The employer supplemental contribution was changed prospectively, decreasing from $31
million to $21 million per year. The State’s special funding contribution was changed
prospectively, requiring $16 million due per year through 2031.

The State Board of Investment, which manages the investments of PERA, prepares an analysis of the
reasonableness on a regular basis of the long-term expected rate of return using a building-block method
in which best-estimate ranges of expected future rates of return are developed for each major asset class.
These ranges are combined to produce an expected long-term rate of return by weighting the expected
future rates of return by the target asset allocation percentages.
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E. Actuarial Assumptions (Continued)

The target allocation and best estimates of geometric real rates of return for each major asset class are
summarized in the following table:

Long-Term
Target Expected Real
Asset Class Allocation Rate of Return
Domestic equity 35.5 % 5.10 %
Private markets 25.0 5.90
Fixed income 20.0 0.75
International equity 17.5 5.90
Cash equivalents 2.0 0.00

Total 100 %

F. Discount Rates

The discount rate used to measure the total pension liability in 2019 was 7.5%. The projection of cash
flows used to determine the discount rate assumed that contributions from plan members and employers
will be made at rates set in Minnesota Statutes. Based on these assumptions, the fiduciary net position
was projected to be available to make all projected future benefit payments of current plan members.
Therefore, the long-term expected rate of return on pension plan investments was applied to all periods
of projected benefit payments to determine the total pension liability.

G. Pension Liability Sensitivity

The table on the following page presents the District's proportionate share of the net pension liability for
all plans it participates in, calculated using the discount rate disclosed in the preceding paragraph, as
well as what the District's proportionate share of the net pension liability would be if it were calculated
using a discount rate 1 percentage point lower or 1 percentage point higher than the current discount
rate:

1% Decrease in 1% Increase in
Discount Rate Discount Rate Discount Rate
(6.5%) (7.5%) (8.5%)
District's proportionate share of
the PERA net pension liability $ 265,399,092 $ 161,440,259 $ 75,601,574
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H. Pension Plan Fiduciary Net Position

Detailed information about the General Employees Fund's fiduciary net position is available in a
separately-issued PERA financial report that includes the financial statements and required
supplementary information. That report may be obtained on the Internet at www.mnpera.org.

NOTE 8 - POST EMPLOYMENT HEALTH CARE PLAN

A. Plan Description

The District provides a single-employer defined benefit health care plan to eligible retirees and their
families. The plan offers medical and dental coverage administered by HealthPartners and Delta Dental,
respectively. It is the District's policy to periodically review its medical coverage and to obtain requests
for proposals in order to provide the most favorable benefits and premiums for District employees and
retirees.

B. Benefits Provided

Employees of the District who retire and have met the age and service requirements necessary to receive
an annuity from PERA, TRA, or MERF are eligible to remain in the group health insurance plans.
Employees who are at least age 55 or have 30 years or more service (including 10 years of service with
the District) at retirement and are not qualified to participate in such program of medical insurance
provided by another employer will receive health insurance. The District will contribute the same
amount towards retiree health insurance as it would for active employees. The District will contribute
the prevailing employer contribution from the master agreement in effect at the time of retirement until
the earlier of age 65 or death. The General Fund, Capital Projects Fund, Food Service Fund, and
Community Service Fund typically liquidate the Liability related to OPEB.

Dental insurance is covered by the District in the group plan for active employees and retirees contribute
COBRA rates. For MPSASP and ELT plan members dental coverage through the District is only for
those who were hired prior to July 1, 2010. Retirees for those plans still contribute the COBRA rates.

C. Members

As of June 30, 2020, the following were covered by the benefit terms:

Inactive employees or beneficiaries currently receiving benefits 70
Active employees 5,560

Total 5,630

D. Contributions

Retirees contribute to the health care plan at the same rate as District employees. This results in the
retirees receiving an implicit rate subsidy. Contribution requirements are established by the District,
based on the contract terms with Health Partners. The required contributions are based on projected pay-
as-you-go financing requirements. For the year 2020, the District contributed $1,100,265 to the plan.
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E. Actuarial Assumptions
The total OPEB liability was determined by an actuarial valuation as of June 30, 2020, using the
following actuarial assumptions, applied to all periods included in the measurement, unless otherwise

specified:

Key Methods and Assumptions Used in Valuation of Total OPEB Liability
Investment rate of return 4.50%, net of investment expense
Salary Scale 3.00%
Inflation 2.50%
Healthcare cost trend increases 8.0% , decreasing to 4.5%

over eight years

Mortality Assumption RP-2014 white collar mortality tables with

MP-2015 generational improvement scale

The actuarial assumptions used in the June 30, 2020, valuation were based on the results of an actuarial
experience study for the period July 1, 2019 — June 30, 2020.

Changes in Actuarial Assumptions

Discount rate was decreased from 3.46% to 2.90% as of the June 30, 2020 measurement date.
Annual wage increase rate was decreased from 3.50% to 3.00%

Loads on healthcare trend were removed due to the repeal of the so-called "Cadillac Tax".
Per-capita costs were updated to reflect experience since the previous valuation, including
increase in morbidity assumption from 3.00% to 4.00%.

Future retiree plan election was updated for Plan 1, Plan 2, and Plan 3 from 75%, 23%, 2% to
50%, 40%, 10%, respectively.

Mortality improvement scale was updated from MP-2015 to MP-2018 for all groups except
Teachers and Principals.

The discount rate used to measure the total OPEB liability was 2.90% based on the long-term expected
rate of return and the municipal bond index rate for 20-year, tax-exempt general obligation municipal
bonds with an average rating of AA/Aa or higher (or equivalent quality on another scale).
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E. Actuarial Assumptions (Continued)

The long-term expected rate of return on OPEB plan investments was determined using a building-block
method in which best-estimate ranges of expected future real rates of return (expected returns, net of
pension plan investment expense and inflation) are developed for each major asset class. These ranges
are combined to produce the long-term rate of return by weighting the expected future real rates of
return by the target asset allocation percentage and by adding expected inflation. The target allocation
and best estimates of arithmetic real rates of return for each major asset class are summarized in the
following table:

Long-Term
Expected Real
Asset Class Target Rate of Return
Fixed income 50 % 0.00 %
Domestic equity 33 3.60
International equity 17 4.50
Unallocated cash 0 0.00
Other 0 0.00

Total 100 %

The details of the investments and the investment policy are described in Note 2. of the District's
financial statements. For the year ended June 30, 2020, the annual money-weighed rate of return on
investments, net of investment expense, was 3.61%. The money-weighted rate of return expresses
investment performance, net of investment expense, adjusted for the changing amounts actually
invested.

F. Discount Rate

The discount rate used to measure the total OPEB liability was 2.90%. The projection of cash flows used
to determine the discount rate assumed that employee contributions will be made at rates equal to the
actuarially determined contribution rates. Based on those assumptions, the OPEB plan's fiduciary net
position was projected to be available to make all projected future benefit payments of current active and
inactive employees. Therefore, the long-term expected rate of return on OPEB plan investments was
applied to all periods of projected benefit payments to determine the total OPEB liability.
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G. Changes in Net OPEB Liability

Increase (Decrease)

Total Plan Fiduciary Net
OPEB Net OPEB
Liability Position Liability
(a) (®) (@) - (b)
Balances at July 1, 2019 $ 80,769,184 $ 21,086,531 $ 59,682,653
Changes for the year
Service cost 4,623,805 - 4,623,805
Interest 1,939,402 - 1,939,402
Differences between expected and actual
economic experience (15,311,149) (188,054) (15,123,095)
Employer contributions - 1,100,265 (1,100,265)
Changes in assumptions (10,786,001) - (10,786,001)
Benefit payments (1,100,265) (1,100,265) -
Projected earnings on fiduciary net position - 947,116 (947,116)
Administrative expense - (79,035) 79,035
Net changes (20,634,208) 680,027 (21,314,235)
Balances at June 30, 2020 $ 60,134,976 $ 21,766,558 $ 38,368,418
Plan fiduciary net position as a percentage of the total OPEB liability 36.20%

H. OPEB Liability Sensitivity

The following presents the District's net OPEB liability calculated using the discount rate of 2.90% as
well as the liability measured using 1% lower and 1% higher than the current discount rate.

1% decrease Current
(1.90%) (2.90%)
Net OPEB Liability $ 43,434,878 $ 38,368,418

1% increase

(3.90%)

33,633,175
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H. OPEB Liability Sensitivity (Continued)
The following presents the net OPEB liability of the District, as well as what the District's net OPEB

liability would be if it were calculated using trend rates that are 1% lower and 1% higher than the trend
rates.

1% decrease Current 1% increase
(8.00%) (9.00%) (10.00%)
Net OPEB Liability $ 30,834,317 $ 38,368,418 $ 47,399,689

I. OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB

For the year ended June 30, 2020, the District recognized OPEB expense of $2,048,712. At June 30,

2020, the District reported deferred outflows of resources and deferred inflows of resources related to

OPEB from the following sources:

Deferred Deferred

Outflows of Inflows of

Resources Resources

Net difference between projected and actual

investment earnings $ - $ 610,809
Differences between expected and actual economic experience - 18,782,917
Changes of assumptions 754,859 11,240,290
Total $ 754,859 $ 30,634,016
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I. OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB (Continued)

Amounts reported as deferred outflows of resources and deferred inflows of resources related to OPEB
will be recognized in OPEB expense as follows:

Year Ending
June 30, Total

2021 $ (3,646,414)
2022 (3,646,416)
2023 (3,583,642)
2024 (3,374,741)
2025 (3,409,351)
2026+ (12,221,593)

Total $ (29,882,157)

NOTE 9 - COMMITMENTS AND CONTINGENCIES

A. Federal and State Programs

Amounts received or receivable from federal and state agencies are subject to agency audit and
adjustment. Any disallowed claims, including amounts already collected, may constitute a liability of the
applicable fund. The amount, if any, of funds which may be disallowed by the agencies cannot be
determined at this time although the District expects such amounts, if any, to be immaterial.

B. Contingencies

The District is subject to legal proceedings and claims which arise in the ordinary course of business.
Management has accrued claims payable in the amount of $9,965,257 as disclosed in Note 10 for
general liability, auto liability, and worker's compensation claims.

C. Teachers Retirement Association

The District is required to levy for and contribute amounts to Minnesota Teachers Retirement
Association under Minnesota statutes totaling $2,250,000 each year, due by October 1. These amounts
are further described in Note 7 as direct aid contributions.

D. Construction Commitments

The District has in process various multi-year construction and repair projects which were not completed
in the current fiscal year. As of June 30, 2020, outstanding commitments for these multi-year projects
total approximately $9,959,293.
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The District accounts for the risk management activities of workers' compensation and general liability
exposure in its Self-Insurance Fund, a proprietary-type Internal Service Fund. Inter-fund premiums for
coverage are charged to activities of user funds as quasi-external transactions. The District purchases
insurance coverage for its property exposure, with an aggregate coverage amount of $100,000,000.

The District is self-insured for workers' compensation coverage and caps its liability with the purchase
of reinsurance coverage. The District is a member of Workers' Compensation Reinsurance Association
(WCRA), which reimburses members for individual claim losses exceeding a member's chosen retention
limit. The retention limit for the District at June 30, 2020 and 2019, was $2,000,000.

Liabilities of $8,775,248 have been recorded in the Self-Insurance Fund for known workers'
compensation claims and for claims incurred but not reported as of June 30, 2020. The recorded reserves
are actuarially evaluated annually and adjusted accordingly. The discount rate used at June 30, 2020,
was 2.5%.

The District became self-insured for general liability for claims incurred after January 1, 1990, through
June 30, 1999, and for claims incurred after July 1, 2001 (the self-insurance period). The District
purchased general liability insurance from Royal Insurance covering the period from July 1, 1999
through June 30, 2001. Claims incurred during the self-insurance period are the responsibility of the
District. Minnesota Statutes limit the maximum liability of a public employer to $300,000 per claimant
and $1,500,000 for claims from a single event. There are several lawsuits pending in which the District
is involved. The District estimates that the potential claims against the District that are not covered by
insurance or reserves resulting from such litigation would not materially affect the District's financial
statements. Liabilities of $650,000 have been established to cover such claims as of June 30, 2020.

The following summarizes claims activity in the District's self-insurance internal service fund related to
general liability and workers' compensation:

Claims incurred but not reported or case

reserves at June 30, 2017 $ 11,510,545
Claims incurred, fiscal year 2018 10,607,643
Claims paid, fiscal year 2018 (10,447,795)
Claims incurred but not reported or case

reserves at June 30, 2018 11,670,393
Claims incurred, fiscal year 2019 6,294,517
Claims paid, fiscal year 2019 (8,662,540)
Claims incurred but not reported or case

reserves at June 30, 2019 9,302,370
Claims incurred, fiscal year 2020 085,458
Claims paid, fiscal year 2020 (322,571)
Claims incurred but not reported or case

reserves at June 30, 2020 $ 9,965,257
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The District maintains commercial coverage for property insurance.

The District is self-insured for health benefits. A stop-loss policy was purchased that limits the District's
loss to $300,000 at which point the reinsurance coverage is available. The District also has aggregate
stop-loss coverage in place which limits the District's liability to 120% of the prior year's claims. Settled
claims have not exceeded this commercial coverage in any of the past three years.

The governmental funds of the District participate in the program and make payments to the Self Insured
Medical Benefits Internal Service Fund. Based on the requirements of GASB Statement No. 10, a
liability is reported if information prior to the issuance of the financial statements indicates that it is
probable that a liability has been incurred at the date of the financial statements and the amount of the
loss can be reasonably estimated. Participants in the program make premium payments to the fund based
on the insurance premium. The Self Insured Medical Benefits Internal Service Fund does not include a
reserve for catastrophe losses. The total claims liability reported in the Fund at June 30, 2020, is
$3,097,661 and include amounts for known claims and for estimated incurred but not reported claims.
These estimates are determined based on the probability that a loss has occurred, and the amount of the
loss can be reasonably estimated.

Changes in the Fund's claims liability amounts for the past three years were as follows:

Balance, Claims,
Beginning of Expense and Claims Balance, End
Year Estimates Payments of Year
2017-2018 $ 3,548,380 $ 42,487,627 $ (43,256,914) $ 2,779,093
2018-2019 2,779,093 47,255,243 (46,656,228) 3,378,108
2019-2020 3,378,108 48,258,549 (48,538,996) 3,097,661

NOTE 11 - INTERFUND ACTIVITY

A. Due To/Due From Other Funds

As of June 30, 2020, the amount of $2,265,649 due to the General Fund from the Food Service Fund is
to cover deficit cash balances.

B. Interfund Transfers

The Capital Project Fund transferred $3,197,268 to the Debt Service Fund to transfer unspent bond
proceeds to be used for debt service.
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Minneapolis Public Schools
Special School District No. 1
Notes to Financial Statements

NOTE 12 - COMPENSATED ABSENCES
Employees of the District are eligible for severance pay based on unused sick leave as follows:

A. Administrators

Employees who are at least 55 years of age or who are credited with 30 years of service by the
Minneapolis Teachers Retirement Fund Association (MORFA) may be eligible to receive payment for
50% of unused sick leave.

B. Teachers

Employees who are at least 55 years of age or who are credited with 30 years of service by the MTRFA
receive payment for 50% of unused sick leave. All amounts of vested sick pay are accrued as liabilities
in the Internal Service Post Retirement Benefits Fund.

C. Principals

Employees hired on or before July 1, 2014, and who are at least 55 years of age or who are credited with
30 years of service receive severance pay amounting to 60% of unused sick leave. Employees hired after
July 1, 2014, receive payment up to 80 hours of unused sick leave at 60% of the daily rate of pay.

NOTE 13 - CHANGE IN ACCOUNTING PRINCIPLE

For the year ended June 30, 2020, the District implemented GASB Statement No 84, Fiduciary
Activities. As a result, the District moved student activity accounts in the amount of $695,903 to the
general fund and the governmental activities.

NOTE 14 — GASB STANDARDS ISSUED BUT NOT YET IMPLEMENTED

GASB Statement No. 87, Leases establishes a single model for lease accounting based on the
foundational principle that leases are financings of the right to use an underlying asset. Under this
statement, a lessee is required to recognize a lease liability and an intangible right-to-use lease asset, and
a lessor is required to recognize a lease receivable and a deferred inflow of resources, thereby enhancing
the relevance and consistency of information about governments’ leasing activities. This statement will
be effective for the year ending June 30, 2022.
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Minneapolis Public Schools
Special School District No. 1
Schedule of Changes in Net OPEB Liability

Total OPEB Liability
Service cost
Interest
Differenced between expected
and actual experience
Changes of assumptions
Benefit payments
Implicit rate subsidies
Net change in total OPEB liability

Beginning of year
End of Year
Plan Fiduciary Net Pension (FNP)
Employer contributions
Net investment income
Projected earnings on fiduciary net position
Net difference between projected
and actual earnings
Benefit payments
Administrative expense
Net change in plan fiduciary net position
Beginning of year
End of year
Net OPEB liability
Plan FNP as a percentage of the total OPEB liability

Covered-employee payroll

Net OPEB liability as a percentage of covered-employee

and Related Ratios

June 30, 2017

June 30, 2018

June 30,2019

June 30, 2020

$ 6076552 S 6419803 S 6069488 S 4,623,805
3,005,357 2,178,073 2,804,957 1,939,402

- (7,083,960) - (15,311,149)

- (2,164,523) 939,873 (10,786,001)

(285,922) (1,376,822) (1,782,208) (1,100,265)
(1,920,313) - - -
6,875,674 (2,027,429) 8,032,110 (20,634,208)
67,888,829 74,764,503 72,737,074 80,769,184
$ 74764503 S 72,737,074 S 80.769.184 $ 60,134,976
$ - $ 337682 $  1,782208 $ 1,100,265
1,272,204 - - -

- 773,287 863,995 947,116

313,862 1,059,510 (188,054)

- (1,376,822) (1,782,208) (1,100,265)

- (69,058) (73,760) (79,035)

1,272,204 3,018,091 1,849,745 630,027
14,946,492 16,218,695 19,236,786 21,086,531

$ 16218696 S 19236786 S 21,086,531 $ 21,766,558
$ 58545807 S 53500288 $ 59.682.653 $  38.368.418
21.69% 26.45% 26.11% 36.20%

$ 363,751,046

16.10%

$ 360,122,986

14.86%

§ 372,727,291

16.01%

Note: Schedule is intended to show ten year trend. Additional years will be reported as they become available.

$ 331,585,577

11.57%
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Minneapolis Public Schools
Special School District No. 1
Schedule of Employer Contributions - OPEB

June 30,2017 June 30, 2018 June 30,2019

June 30, 2020

Actuarially determined contribution $ 8,990,196 $ 1,251,751 $ 1,778,462 $ 1,037,462

Contributions in relation to the

actuarially determined contribution 2,356,085 3,376,822 1,782,208 1,100,265
Contribution deficiency (excess) $ 6,634,111 $  (2,125,071) _$ (3,746) $ (62,803)

Covered-employee payroll $ 363,751,046 $ 360,122,986 $ 372,727,291 $ 331,585,577

Contributions as a percentage of covered-employee 0.65% 0.94% 0.48% 0.33%

Note: Schedule is intended to show ten year trend. Additional years will be reported as they become available.
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Minneapolis Public Schools
Special School District No. 1
Schedule of Investment Returns

June 30, 2017 June 30,2018 June 30,2019 June 30, 2020

Annual money-weighted rate of return,
net of investment expense 8.97% 6.72% 10.02% 3.61%

Note: Schedule is intended to show ten year trend. Additional years will be reported as they become available.
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Minneapolis Public Schools
Special School District No. 1
Schedule of District's and Non-Employer Proportionate Share
of Net Pension Liability - General Employees Retirement Fund
Last Ten Years*

District's
Proportionate
Share of the Net District's
District's Pension Liability Proportionate Plan
Proportionate and District's Share of the Fiduciary
District's Share of State Share of the Net Pension Net Position
Proportion of District's of Minnesota's State of Liability asa
the Net Proportionate Proportionated Minnesota's (Asset)asa  Percentage of
For Fiscal Pension Share of the Net Share of the Share of the Net Percentage of the Total
Year Ended Liability Pension Liability Net Pension Pension of District's its Covered Pension
June 30, (Asset) (Asset) Liability Liability Covered Payroll Payroll Liability
2014 1.9676% $ 92,427,990 § - $ 92427990 § 103,293,324 89.5% 78.7%
2015 3.5536% 184,165,995 - 184,165,995 110,161,680 167.2% 78.2%
2016 3.3730% 273,870,870 3,577,010 277,447,880 114,079,707 240.1% 78.8%
2017 2.8326% 180,831,314 2,273,787 183,105,101 87,249,667 207.3% 75.9%
2018 2.6337% 146,106,878 4,792,584 150,899,462 81,788,760 178.6% 79.5%
2019 2.9200% 161,440,259 5,017,615 166,457,874 111,419,373 144.9% 80.2%
Note: Schedule is intended to show ten year trend. Additional years will be displayed as they become available.
Schedule of District's and Non-Employer Proportionate Share
of Net Pension Liability - TRA Retirement Fund
Last Ten Years*
District's
Proportionate
Share of the Net District's
District's Pension Liability Proportionate Plan
Proportionated and District's Share of the Fiduciary
District's Share of State Share of the Net Pension Net Position
Proportion of District's of Minnesota's State of Liability asa
the Net Proportionate Proportionate Minnesota's (Asset)asa  Percentage of
For Fiscal Pension Share of the Net Share of the Share of the Net Percentage of the Total
Year Ended Liability Pension Liability Net Pension Pension of District's its Covered Pension
June 30, (Asset) (Asset) Liability Liability Covered Payroll Payroll Liability
2014 8.6534% $ 398,742,430 § 25,768,509 $§ 424,510,939  $ 238,717,909 167.0% 81.5%
2015 8.1323% 503,063,183 57,223,106 560,286,289 257,683,734 195.2% 76.8%
2016 9.1760% 2,188,694,939 192,864,529 2,394,574,710 301,171,984 726.7% 44.9%
2017 8.3442% 1,665,653,683 150,258,878 1,815,912,561 282,186,562 590.3% 51.6%
2018 7.8961% 495,950,319 43,395,549 539,345,868 273,509,336 181.3% 78.1%
2019 7.3196% 466,552,841 38,392,377 504,945,218 262,426,079 177.8% 78.2%
The District's Proportion and Proportionate Share of the Net Pension Liability include the percentage and amount under a
special funding situation.
Note: Schedule is intended to show ten year trend. Additional years will be displayed as they become available.
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Minneapolis Public Schools
Special School District No. 1

Schedule of District Contributions
General Employees Retirement Fund

Last Ten Years*

Contributions in

Relation to the

Statutorily Statutorily Contribution Contributions as

Fiscal Year Required Required Deficiency District's a Percentage of
Ending June 30, Contribution Contributions (Excess) Covered Payroll ~ Covered Payroll
2014 $ 7488766 $ 7,488,766 - $ 103,293,324 7.25%

2015 8,262,126 8,262,126 - 110,161,680 7.50%

2016 8,555,978 8,555,978 - 114,079,707 7.50%

2017 6,543,725 6,543,725 - 87,249,667 7.50%
2018 6,134,157 6,134,157 - 81,788,760 7.50%
2019 8,356,453 8,356,453 - 111,419,373 7.50%

2020 6,275,026 6,275,026 - 83,667,013 7.50%

In addition to these contributions, the District made an annual contribution of $ 7,142,400 under a special
funding situation for fiscal year 2015, 2016, 2017, 2018, 2019, and 2020.

Note: Schedule is intended to show ten year trend. Additional years will be displayed as they become available.

Schedule of District Contributions

TRA Retirement Fund
Last Ten Years*

Contributions in

Relation to the

Statutorily Statutorily Contribution Contributions as

Fiscal Year Required Required Deficiency District's a Percentage of
Ending June 30, Contribution Contributions (Excess) Covered Payroll ~ Covered Payroll
2014 $ 25,399,585 $ 25,399,585 - $ 228,003,456 11.14%

2015 28,705,968 28,705,968 - 257,683,734 11.14%

2016 33,550,559 33,550,559 - 301,171,984 11.14%
2017 31,435,583 31,435,583 - 282,186,562 11.14%
2018 30,468,940 30,468,940 - 273,509,336 11.14%

2019 29,785,360 29,785,360 - 262,426,079 11.35%

2020 28,340,795 28,340,795 - 245,162,587 11.56%

In addition to these contributions, the District makes an annual contribution of $ 2,250,000 under a special

funding situation.

Note: Schedule is intended to show ten year trend. Additional years will be displayed as they become available.

See notes to required supplementary information.
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Minneapolis Public Schools
Special School District No. 1
Notes to the Required Supplementary Information

TRA Retirement Funds

2019 Changes
Changes in Actuarial Assumptions

None

2018 Changes
Changes in Actuarial Assumptions

The discount rate was increased to 7.5% from 5.12%.

The cost of living adjustment (COLA) was reduced from 2.0% each January 1 to 1.0%, effective
January 1, 2019. Beginning January 1, 2024, the COLA will increase 0.1% each year until
reaching the ultimate rate of 1.5% on January 1, 2028.

Beginning July 1, 2024, eligibility for the first COLA changes to normal retirement age (age 65
to 66, depending on date of birth). However, members who retire under Rule of 90 and members
who are at least age 62 with 30 years of service credit are exempt.

The COLA trigger provision, which would have increased the COLA to 2.5% if the funded ratio
was at least 90% for two consecutive years, was eliminated.

Augmentation in the early retirement reduction factors is phased out over a five-year period
beginning July 1, 2019, and ending July 1, 2024 (this reduces early retirement benefits).
Members who retire and are at least age 62 with 30 years of service are exempt.

Augmentation on deferred benefits will be reduced to 0.0% beginning July 1, 2019. Interest
payable on refunds to members was reduced from 4.0% to 3.0%, effective July 1, 2018. Interest
due on payments and purchases from members, employers was reduced from 8.5% to 7.5%,
effective July 1, 2018.

The employer contribution rate is increased each July 1 over the next six years (7.71% in 2018,
7.92% in 2019, 8.13% in 2020, 8.34% in 2021, 8.55% in 2022, and 8.75% in 2023). In addition,
the employee contribution rate will increase from 7.50% to 7.75% on July 1, 2023. The state
provides funding for the higher employer contribution rate through an adjustment in the school
aid formula.

2017 Changes
Changes in Actuarial Assumptions

The discount rate was increased to 5.12% from 4.66%

The cost of living adjustment (COLA) was assumed to increase from 2.0% annually to 2.5%
annually on July 1, 2045.

The COLA was not assumed to increase to 2.5% but remain at 2.0% for all future years.
Adjustments were made to the combined service annuity loads. The active load was reduced
from 1.4% to 0.0%, the vested inactive load increased from 4.0% to 7.0% and the non-vested
inactive load increased from 4.0% to 9.0%.

The investment return assumption was changed from 8.0% to 7.5%.

The price inflation assumption was lowered from 2.75% to 2.5%.

The payroll growth assumption was lowered from 2.5% to 3.0%.
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Notes to the Required Supplementary Information

TRA Retirement Funds (Continued)

2017 Changes (Continued)
Changes in Actuarial Assumptions (Continued)

The general wage growth assumption was lowered from 3.5% to 2.85% for ten years followed by
3.25% thereafter.

The salary increase assumption was adjusted to reflect the changes in the general wage growth
assumption.

2016 Changes
Changes in Actuarial Assumptions

The discount rate was decreased to 4.66% from 8.0%.

The COLA was not assumed to increase for funding or the GASB calculation. It remained at 2%
for all future years.

The price inflation assumption was lowered from 3% to 2.75%.

The general wage growth and payroll growth assumptions were lowered from 3.75% to 3.5%.
Minor changes as some durations for the merit scale of the salary increase assumption.

The pre-retirement mortality assumption was changed to the RP 2014 white collar employee
table, male rates set back six years and female rates set back five years. Generational projection
uses the MP 2015 scale.

The post-retirement mortality assumption was changed to the RP 2014 white collar annuitant
table, male rates set back three years and female rates set back three years, with further
adjustments of the rates. Generational projection uses the MP 2015 scale.

The post-disability mortality assumption was changed to the RP 2014 disabled retiree mortality
table, without adjustment.

Separate retirement assumptions for members hired before or after July 1, 1989, were created to
better reflect each group's behavior in light of different requirements for retirement eligibility.
Assumed termination rates were changed to be based solely on years of service in order to better
fit the observed experience.

A minor adjustment and simplification of the assumption regarding the election of optional form
of annuity payment at retirement were made.

2015 Changes
Changes of Benefit Terms

The DTRFA was merged into TRA on June 30, 2015.

Changes in Actuarial Assumptions

The annual COLA for the June 30, 2015, valuation assumed 2%. The prior year valuation used
2% with an increase to 2.5% commencing in 2034. The discount rate used to measure the total
pension liability was 8.0%. This is a decrease from the discount rate at the prior measurement
date of 8.25%.
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Notes to the Required Supplementary Information

General Employees Fund

2019 Changes
Changes in Actuarial Assumptions
e The mortality projection scale was changed from MP-2017 to MP-2018.

Changes in Plan Provisions
e The employer supplemental contribution was changed prospectively, decreasing from $31
million to $21 million per year. The State’s special funding contribution was changes
prospectively, requiring $16 million due per year through 2031.

2018 Changes
Changes in Actuarial Assumptions:
¢ The mortality projection scale was changed from MP-2015 to MP-2017.
e The assumed benefit increase was changed from 1.0% per year through 2044 and 2.5% per year
thereafter to 1.25% per year.

Changes in Plan Provisions:

e The augmentation adjustment in early retirement factors is eliminated over a five-year period
starting July 1, 2019, resulting in actuarial equivalence after June 30, 2024.

e Interest credited on member contributions decreased from 4.0% to 3.0%, beginning July 1, 2018.

e Deferred augmentation was changed to 0.0%, effective January 1, 2019. Augmentation that has
already accrued for deferred members will still apply.

e Contribution stabilizer provisions were repealed.

e Post-retirement benefit increases were changed from 1.0% per year with a provision to increase
to 2.5% upon attainment of 90% funding ratio to 50% of the Social Security Cost of Living
Adjustment, not less than 1.0% and not more than 1.5%, beginning January 1, 2019.

e For retirements on or after January 1, 2024, the first benefit increase is delayed until the retiree
reaches Normal Retirement Age. Does not apply to Rule of 90 retirees, disability benefit
recipients, or survivors.

e Actuarial equivalent factors were updated to reflect revised mortality and interest assumptions.

2017 Changes
Changes in Actuarial Assumptions
e The CSA loads were changed from 0.8% for active members and 60% for vested and non-vested
deferred members. The revised CSA loads are now 0.0% for active member liability, 15% for
vested deferred member liability and 3% for non-vested deferred member liability.
e The assumed post-retirement benefit increase rate was changed from 1.0% per year for all years
to 1.0% per year through 2044 and 2.5% per year thereafter.
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Special School District No. 1
Notes to the Required Supplementary Information

General Employees Fund (Continued)

2017 Changes (Continued)
Changes in Plan Provisions
e The State’s contribution for the Minneapolis Employees Retirement Fund equals $16,000,000 in
2017 and 2018, and $6,000,000 thereafter.
e The Employer Supplemental Contribution for the Minneapolis Employees Retirement Fund
changed from $21,000,000 to $31,000,000 in calendar years 2019 to 2031. The State’s
contribution changed from $16,000,000 to $6,000,000 in calendar years 2019 to 2031.

2016 Changes
Changes in Actuarial Assumptions
e The assumed post-retirement benefit increase rate was changed from 1.0% per year through 2035
and 2.5% per year thereafter to 1.0% per year for all future years.
e The assumed investment return was changed from 7.9% to 7.5%. The single discount rate was
changed from 7.9% to 7.5%.
e Other assumptions were changed pursuant to the experience study dated June 30, 2015. The
assumed future salary increases, payroll growth, the inflation were decreased by 0.25% to 3.25%
for payroll growth and 2.50% for inflation.

2015 Changes
Changes in Plan Provisions
e On January 1, 2015, the Minneapolis Employees Retirement Fund was merged into the General
Employees Fund, which increased the total pension liability by $1.1 billion and increased the
fiduciary plan net position by $892 million. Upon consolidation, state and employer
contributions were revised; the State’s contribution of $6.0 million, which meets the special
funding situation definition, was due September 2015.

Changes in Actuarial Assumptions

e The assumed post-retirement benefit increase rate was changed from 1.0% per year through 2030
and 2.5% per year thereafter to 1.0% per year through 2035 and 2.5% per year thereafter.
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Post Employment Health Care Plan

2019 Changes
Changes in Actuarial Assumptions

Discount rate was decreased from 3.46% to 2.90%.

e Annual wage increase rate was decreased from 3.50% to 3.00%

e Loads on healthcare trend were removed due to the repeal of the so-call “Cadillac Tax”

e Per-capita costs were updated to reflect experience since the previous valuation, including
increase in morbidity assumption from 3.00% to 4.00%

e Future retiree plan election was updated for Plan 1, Plan 2, and Plan 3 from 75%, 23%, 2% to
50%, 40%, 10%, respectively

e Mortality improvement scale was updated from MP-2015 to MP-2018 for all groups except
Teachers and Principals

2018 Changes

Changes in Actuarial Assumptions:

Discount rate was decreased from 3.60% to 3.46%.
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Assets

Cash and investments

Current property taxes receivable

Delinquent property taxes receivable

Accounts receivable

Due from Department of Education

Due from other Minnesota school
districts

Due from Federal Government
through Department of Education

Due from Federal Government
received directly

Inventory

Total assets

Liabilities
Accounts payable
Salaries and benefits payable
Due to other funds
Due to other governmental units
Deferred revenue
Total liabilities

Deferred Inflows of Resources
Property taxes levied for subsequent
year's expenditures
Unavailable revenue - delinquent
property taxes
Total deferred inflows
of resources

Fund Balances

Nonspendable

Restricted
Restricted for other purposes
Community education programs
Adult basic education
Early childhood and family

Education programs
School readiness
Total fund balances

Total liabilities, deferred
inflows of resources and
fund balances

Minneapolis Public Schools
Special School District No. 1
Combining Balance Sheet -
Nonmajor Governmental Funds
June 30, 2020

Special Revenue

Debt Service

Post
Employment Total
Community Benefits Debt Nonmajor

Food Service Service Total Service Funds
$ - $ 6,423,422 $ 6,423,422 $ 1,409,095 $ 7,832,517
- 2,946,530 2,946,530 1,269,853 4,216,383
- 56,048 56,048 8,245 64,293
13,355 68,956 82,311 138 82,449
520,135 1,397,413 1,917,548 785 1,918,333
- 202 202 - 202
5,023,765 539,042 5,562,807 - 5,562,807
- 91,161 91,161 - 91,161
1,615,465 - 1,615,465 - 1,615,465
$ 7,172,720 $ 11,522,774 § 18,695,494 $ 2,688,116 $ 21,383,610
$ 1,157,820 $ 135,825 $ 1,293,645 $ - $ 1,293,645
163,003 342,150 505,153 - 505,153
2,265,649 - 2,265,649 - 2,265,649
714 - 714 - 714
282,707 227,020 509,727 - 509,727
3,869,893 704,995 4,574,888 - 4,574,888
- 5,568,034 5,568,034 2,402,317 7,970,351
- 56,048 56,048 8,245 64,293
- 5,624,082 5,624,082 2,410,562 8,034,644
1,615,465 - 1,615,465 - 1,615,465
1,687,362 417,325 2,104,687 277,554 2,382,241
- 1,927,253 1,927,253 - 1,927,253
- 702,422 702,422 - 702,422
- 353,624 353,624 - 353,624
- 1,793,073 1,793,073 - 1,793,073
3,302,827 5,193,697 8,496,524 277,554 8,774,078
$ 7,172,720 $ 11,522,774 $ 18,695,494 $ 2,688,116 $ 21,383,610
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Revenues
Local sources
Local property taxes
Earnings on investments
Other local and county revenues
Revenue from state sources
Revenue from federal sources
Sales and other conversion of assets
Total revenues

Expenditures
Current

Food service

Community education and services
Capital outlay

Food service

Community education and services
Debt service

Principal

Interest and fiscal charges

Total expenditures

Excess of revenues over
(under) expenditures

Fund Balances
Beginning of year

End of year

Minneapolis Public Schools

Special School District No. 1

Combining Statement of Revenues, Expenditures

and Changes in Fund Balances -
Nonmajor Governmental Funds

Year Ended June 30, 2020

Special Revenue Funds

Debt Service

Post

Employment Total

Community Benefits Debt Nonmajor

Food Service Service Total Service Funds
$ - $ 5492440 $ 5492440 $ 2343290 S 7,835,730
17,694 104,334 122,028 19,122 141,150
295,683 6,926,890 7,222,573 - 7,222,573
1,001,893 13,814,221 14,816,114 7,849 14,823,963
20,234,488 2,133,213 22,367,701 - 22,367,701
2,144,670 - 2,144,670 - 2,144,670
23,694,428 28,471,098 52,165,526 2,370,261 54,535,787
22,866,971 - 22,866,971 - 22,866,971
- 31,181,411 31,181,411 - 31,181,411
88,505 - 88,505 - 88,505
- 50,591 50,591 - 50,591
- - - 2,130,000 2,130,000
- - - 130,500 130,500
22,955,476 31,232,002 54,187,478 2,260,500 56,447,978
738,952 (2,760,904) (2,021,952) 109,761 (1,912,191)
2,563,875 7,954,601 10,518,476 167,793 10,686,269
$ 3,302,827 $ 5,193,697 $ 8,496,524 $§ 277,554 § 8,774,078
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Minneapolis Public Schools
Special School District No. 1
Statement of Revenues, Expenditures, and
Changes in Fund Balance -
Budget and Actual - Food Service Special Revenue Fund

Year Ended June 30, 2020
Variance with
Budgeted Amounts Actual Final Budget -
Original Final Amounts Over (Under)
Revenues
Local sources
Earnings on investments $ - $ - $ 17,694 $ 17,694
Other local and county revenues - 74,407 295,683 221,276
Revenue from state sources 710,359 710,359 1,001,893 291,534
Revenue from federal sources 18,782,148 18,782,149 20,234,488 1,452,339
Sales and other conversion of assets 2,761,519 2,761,519 2,144,670 (616,849)
Total revenues 22,254,026 22,328,434 23,694,428 1,365,994
Expenditures
Current
Food service 22,079,026 22,114,334 22,866,971 752,637
Capital outlay
Food service 175,000 214,100 88,505 (125,595)
Total expenditures 22,254,026 22,328,434 22,955,476 627,042
Excess of revenues over
(under) expenditures - - 738,952 738,952
Fund Balance
Beginning of year 2,563,875
End of year $ 3,302,827
See notes to financial statements. 92



Minneapolis Public Schools
Special School District No. 1
Statement of Revenues, Expenditures, and
Changes in Fund Balance -
Budget and Actual - Community Service Special Revenue Func

Year Ended June 30, 2020
Variance with
Budgeted Amounts Actual Final Budget -
Original Final Amounts Over (Under)
Revenues
Local sources
Local property taxes $ 5,541,671 $ 5,541,671 $ 5,492,440 $ (49,231)
Earnings on investments - - 104,334 104,334
Other local and county revenues 9,819,614 9,552,477 6,926,890 (2,625,587)
Revenue from state sources 14,325,173 15,204,778 13,814,221 (1,390,557)
Revenue from federal sources 2,704,605 2,704,605 2,133,213 (571,392)
Total revenues 32,391,063 33,003,531 28,471,098 (4,532,433)
Expenditures
Current
Community education and services 36,061,477 37,052,349 31,181,411 (5,870,938)
Capital outlay
Community education and services 193,622 67,275 50,591 (16,684)
Total expenditures 36,255,099 37,119,624 31,232,002 (5,887,622)
Excess of revenues over
(under) expenditures $ (3,864,036) $ (4,116,093) (2,760,904) $ 1,355,189
Fund Balance
Beginning of year 7,954,601
End of year $ 5,193,697
See notes to financial statements. 93




01 General Fund
Total revenue
Total expenditures
Nonspendable:
4.60 Nonspendable fund balance
Restricted/reserved:
4.01 Student Activities
4.02  Scholarships
4.03  Staff Development
4.05 Deferred Maintenance
4.06 Health and Safety
4.07 Capital Projects Levy
4.08 Cooperative Programs
4.13  Building Projects Funded by COP/LP
4.14  Operating Debt
4.16 Levy Reduction
4.17 Taconite Building Maintenance
4.23  Certain Teacher Programs
4.24  Operating Capital
4.26  $25 Taconite
4.27 Disabled Accessibility
4.28 Learning and Development
4.34  Area Learning Center
4.35 Contracted Alternative Programs
4.36 State Approved Alternative Program
4.38 Gifted and Talented
4.40 Teacher Development and Evaluation
4.41 Basic Skills Programs
4.45  Career Technical Programs
4.48 Achievement and Integration
4.49  Safe School Crime
4.51 QZAB and QSCB Payments
4.52  OPEB Liabilities not Held in Trust
4.53  Unfunded Severance and
Retirement Levy
4.59  Basic Skills Extended Time
4.67 Long-term Facilities Maintenance
Restricted:
4.72  Medical Assistance
4.64 Restricted fund balance
4.75  Title VII - Impact Aid
4.76 Payments in Licu of Taxes
Committed:
4.18 Committed for separation
4.61 Committed
Assigned:
4.62  Assigned fund balance
Unassigned:

4.22  Unassigned fund balance (net position)

02 Food Services Fund
Total revenue
Total expenditures
Nonspendable:

4.60 Nonspendable fund balance
Restricted/reserved:

4.52  OPEB liabilities not held in trust
Restricted:

4.64 Restricted fund balance
Unassigned.:

4.63  Unassigned fund balance

04 Community Service Fund
Total revenue
Total expenditures
Nonspendable:

4.60 Nonspendable fund balance
Restricted/reserved:

4.26  $25 Taconite

4.31 Community Education

432 ECFE

4.40 Teacher Development and Evaluation

4.44  School Readiness

4.47  Adult Basic Education

4.52  OPEB Liabilities not Held in trust
Restricted:

4.64 Restricted fund balance
Unassigned:

4.63  Unassigned fund balance

Minneapolis Public Schools

Special School District No. 1

Uniform Financial Accounting and Reporting Standard:
Compliance Table

Year Ended June 30, 2020

Audit UFARS Audit-UFARS
$607,844,278  $607,844278  $ -
577,344,220 577,344,220 -
1,269,376 1,269,376 -
725,174 725,174 -
1,421,247 1,421,247 -
466,385 466,385 -
2,927,601 2,927,601 -
2,792,710 2,792,710 -
160,765 160,765 -
1,100,000 1,100,000 -
43,737,399 43,737,399 -
52,573,025 52,573,029 (@)

$ 23,694,428 § 23,694429 $ )
22,955,476 22,955,477 )
1,615,465 1,615,465 -
1,687,362 1,687,362 -

$ 28,471,008 § 28471097 $ 1
31,232,002 31,231,999 3
1,927,253 1,927,253 -
353,624 353,624 -
1,793,073 1,793,073 -
702,422 702,422 -
417,325 417,326 )

06 Building Construction Fund
Total revenue
Total expenditures
Nonspendable:
4.60 Nonspendable fund balance
Restricted/reserved:
4.07 Capital Projects Levy
4.13  Building Projects Funded by COP/LP
4.67 Long-term Facilities Maintenance
Restricted:
4.64 Restricted fund balance
Unassigned:
4.63  Unassigned fund balance

07 Debt Service Fund
Total revenue
Total expenditures
Nonspendable:
4.60 Nonspendable fund balance
Restricted/reserved:
4.25 Bond refundings
4.33  Maximum effort loan aid
4.51 QZAB payments
4.67 LTFM
Restricted:
4.64 Restricted fund balance
Unassigned:
4.63  Unassigned fund balance

08 Trust Fund

Total revenue

Total expenditures

Unassigned:
4.01 Student Activities
4.02  Scholarships
4.22  Net position

18 CUSTODIAL
Total revenue
Total expenditures
Restricted/reserved:
4.01 Student Activities
4.02  Scholarships
4.48 Achievement and Integration
4.65 Restricted

20 Internal Service Fund
Total revenue
Total expenditures
Unassigned:

4.22  Net position

25 OPEB Revocable Trust
Total revenue
Total expenditures
Unassigned.:

4.22  Net position

45 OPEB Irrevocable Trust
Total revenue
Total expenditures
Unassigned:

4.22  Net position

47 OPEB Debt Service
Total revenue
Total expenditures
Nonspendable:

4.60 Nonspendable fund balance
Restricted:

4.25 Bond refundings

4.64 Restricted fund balance
Unassigned:

4.63  Unassigned fund balance

Audit UFARS Audit-UFARS
$ 3611101 $ 3611101 $ -
91,067,412 91,067,412 -
917,052 917,052 -
118,839,677 118,839,677 -
101,119,599 101,119,598 1
$ 93,235,543 S 93235542 § 1
88,835,877 88,835,878 (1)
28,264217 28,264217 -
13,629,105 13,629,105 -
$ -8 -8 -
$ -8 -8 -
$ 70,034,174 S 70,034,173 $ 1
57,693,431 57,693,432 (1)
22,049,483 22,049,481 2
$ -8 -8 -
$ 680,019 S 680,019 S -
21,766,550 21,766,550 -
$ 2370261 $ 2370262 $ (1)
2,260,500 2,260,500 -
277,554 277,555 (1)
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Minneapolis Public Schools
Special District No. 1
Schedule of Expenditures of Federal Awards

Year Ended June 30, 2020
CFDA
Federal Agency/Pass Through Agency/Program Title Number Expenditures
U.S. Department of Agriculture
Through Minnesota Department of Education
Child Nutrition Cluster
School Breakfast Program 10.553 $ 2,642,609
National School Lunch Program 10.555 7,251,332
Commodities Programs - Non Cash 10.555 1,292,187
COVID - Summer Food Service Program for Children 10.559 7,329,312
Total Child Nutrition Cluster 18,515,440
Cash in Lieu of Child and adult Care Food Program 10.558 1,280,895
Fresh Fruits and Vegetables Program 10.582 438,153
Total U.S. Department of Agriculture 20,234,488
U.S. Department of Education
Through Minnesota Department of Education
Adult Education - Basic Grants to States 84.002 705,707
Title I Grants To Local Educational Agencies
Title I, Part A 84.010 21,354,513
Title I, Part D 84.010 124,976
Total Title I Grants To Local Educational Agencies 21,479,489
Special Education Cluster
Special Education 84.027 8,069,265
Special Education - Preschool Grants 84.173 298,163
Total Special Education Cluster 8,367,428
Special Education - Grants for Infants and Families 84.181 293,878
Career and Technical Education - Basic Grants to States 84.048 668,877
Education for Homeless Children and Youth 84.196 98,651
21st Century Community Learning Centers 84.287 30,976
Special Education - State Personnel Development 84.323 124,443
English Language Acquisition 84.365 891,071
Title II, Part A - Supporting Effective Instruction 84.367 1,987,077
School Improvement Grants 84.377 1,797,736
Title IV, Part A - Student Support and Academic Enrichment Program 84.424 1,909,386

See notes to Schedule of Expenditures of Federal Awards. 1



Minneapolis Public Schools
Special District No. 1
Schedule of Expenditures of Federal Awards

Year Ended June 30, 2020
CFDA
Federal Agency/Pass Through Agency/Program Title Number Expenditures
U.S. Department of Education (Continued)
Through YMCA
21st Century Community Learning Centers 84.287 48,578
Direct
Gaining Early Awareness and Readiness for Undergraduate Programs 84.334 1,565,843
21st Century Community Learning Centers 84.287 586,798
Fund for Improvement of Education 84.215 403,714
Indian Education Grants to Local Educational Agencies 84.060 264,291
Arts in Education - Professional Development for Arts Educators 84.351 252,531
Total U.S. Department of Education 41,476,474
U.S. Department of Justice
Direct
COPS Lock Replacement 16.710 71,284
STOP School Violence 16.839 169,242
Total U.S. Department of Justice 240,526
Corporation for National and Community Service
Through Serve Minnesota
AmeriCorps 94.006 67,522
U.S. Department of Education
AmeriCorps 94.006 289,918
Total Corporation for National and Community Service 357,440
Total Federal Expenditures $ 62,308,928

See notes to Schedule of Expenditures of Federal Awards. 2



Minneapolis Public Schools
Special District No. 1
Notes to the Schedule of Expenditures of Federal Awards

NOTE 1 - BASIS OF PRESENTATION

The accompanying Schedule of Expenditures of Federal Awards includes the federal grant activity of
the District and is presented on the modified accrual basis of accounting. The information in this
Schedule is presented in accordance with the requirements of the Uniform Guidance. Therefore, some
amounts presented in this Schedule may differ from amounts presented in, or used in the preparation of
the financial statements.

NOTE 2 - INVENTORY

Inventories of commodities donated by the U.S. Department of Agriculture are recorded at market value
in the Food Service Fund as inventory. Revenue and expenditures are recorded when commodities are
used.

NOTE 3 - NONMONETARY ASSISTANCE

Nonmonetary assistance is reported in this schedule at the fair market value of commodities received
and disbursed for the USDA Commodities Program (CFDA #10.555).

NOTE 4 - PASS-THROUGH GRANT NUMBERS

All pass-through entities listed above use the same CFDA numbers as the federal grantors to identify
these grants and have not assigned any additional identifying numbers.

NOTE 5 - INDIRECT COST RATE

The District did not elect to use the 10 percent de minimis indirect cost rate.
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Report on Internal Control over Financial Reporting
and on Compliance and Other Matters Based on an Audit
of Financial Statements Performed in Accordance
with Government Auditing Standards

Independent Auditor's Report

To the School Board

Minneapolis Public Schools
Special District No. 1

Minneapolis, Minnesota

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States, the financial statements of the governmental
activities, each major fund, and the aggregate remaining fund information of Minneapolis Public
Schools, Special District No. 1 Minneapolis, Minnesota, as of and for the year ended June 30, 2020, and
the related notes to financial statements, which collectively comprise the District's basic financial
statements and have issued our report thereon dated November 23, 2020.

Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the District's internal
control over financial reporting (internal control) to determine the audit procedures that are appropriate
in the circumstances for the purpose of expressing our opinions on the financial statements, but not for
the purpose of expressing an opinion on the effectiveness of the District's internal control. Accordingly,
we do not express an opinion on the effectiveness of the District's internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control such that there is a reasonable possibility that a material
misstatement of the District's financial statements will not be prevented, or detected and corrected, on a
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control
that is less severe than a material weakness, yet important enough to merit attention by those charged
with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or significant deficiencies and therefore, material weaknesses or significant deficiencies
may exist that were not identified. We did identify certain deficiencies in internal control, described in
the accompanying Schedule of Findings and Questioned Costs as audit finding 2020-001, that we
consider to be a material weakness.
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether the District's financial statements are free from
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material effect on
the determination of financial statement amounts. However, providing an opinion on compliance with
those provisions was not an objective of our audit and, accordingly, we do not express such an opinion.
The results of our tests disclosed no instances of noncompliance or other matters that are required to be
reported under Government Auditing Standards.

District's Response to the Findings

The District's responses to the findings identified in our audit are described in the accompanying
Schedule of Findings and Questioned Costs in Accordance with the Uniform Guidance. The District's
responses were not subjected to the auditing procedures applied in the audit of the financial statements
and, accordingly, we express no opinion on them.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
District's internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the District's internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

E%WKDMM .

Minneapolis, Minnesota
December 1, 2020
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Report on Compliance for each Major Federal Program and on Internal
Control Over Compliance Required by the Uniform Guidance

Independent Auditor's Report

To the School Board

Minneapolis Public Schools
Special District No. 1

Minneapolis, Minnesota

Report on Compliance for Each Major Federal Program

We have audited the compliance of Minneapolis Public Schools Special District No. 1, Minneapolis,
Minnesota, with the types of compliance requirements described in the U.S. Office of Management and
Budget (OMB) Compliance Supplement that could have a direct and material effect on each of the
District's major federal programs for the year ended June 30, 2020. The District's major federal
programs are identified in the summary of auditor's results section of the accompanying Schedule of
Findings and Questioned Costs in accordance with the Uniform Guidance.

Management's Responsibility
Management is responsible for compliance with federal statutes, regulations, and the terms and
conditions of its federal awards applicable to its federal programs.

Auditor's Responsibility

Our responsibility is to express an opinion on compliance for each of the District's major federal
programs based on our audit of the types of compliance requirements referred to above. We conducted
our audit of compliance in accordance with auditing standards generally accepted in the United States of
America; the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code
of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements of Federal Awards (Uniform Guidance). Those standards and the Uniform Guidance
require that we plan and perform the audit to obtain reasonable assurance about whether noncompliance
with the types of compliance requirements referred to above that could have a direct and material effect
on a major federal program occurred. An audit includes examining, on a test basis, evidence about the
District's compliance with those requirements and performing such other procedures as we considered
necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major
federal program. However, our audit does not provide a legal determination of the District's compliance.
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Opinion on Each Major Federal Program

In our opinion, Minneapolis Public Schools Special District No. 1 complied, in all material respects,
with the types of compliance requirements referred to above that could have a direct and material effect
on each of its major federal programs for the year ended June 30, 2020.

Report on Internal Control over Compliance

Management of the District is responsible for establishing and maintaining effective internal control
over compliance with the types of compliance requirements referred to above. In planning and
performing our audit of compliance, we considered the District's internal control over compliance with
the types of requirements that could have a direct and material effect on each major federal program to
determine the auditing procedures that are appropriate in the circumstances for the purpose of expressing
an opinion on compliance for each major federal program and to test and report on internal control over
compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion
on the effectiveness of internal control over compliance. Accordingly, we do not express an opinion on
the effectiveness of the District's internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a
federal program on a timely basis. A material weakness in internal control over compliance is a
deficiency, or combination of deficiencies, in internal control over compliance, such that there is a
reasonable possibility that material noncompliance with a type of compliance requirement of a federal
program will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control
over compliance with a type of compliance requirement of a federal program that is less severe than a
material weakness in internal control over compliance, yet important enough to merit attention by those
charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over
compliance that might be material weaknesses or significant deficiencies. We did not identify any
deficiencies in internal control over compliance that we consider to be material weaknesses. However,
material weaknesses may exist that were not identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

BERGANKDV, LTD. | BERGANKDV.COM | DO MORE. 7



Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance

We have audited the financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of the District, as of and for the year ended June 30, 2020, and the
related notes to financial statements, which collectively comprise the District's basic financial
statements. We issued our report thereon dated December 1, 2020, which contained unmodified opinions
on those financial statements. Our audit was conducted for the purpose of forming opinions on the
financial statements that collectively comprise the basic financial statements. The accompanying
schedule of expenditures of federal awards is presented for purposes of additional analysis as required
by the Uniform Guidance and is not a required part of the basic financial statements. Such information is
the responsibility of management and was derived from and relates directly to the underlying accounting
and other records used to prepare the basic financial statements. The information has been subjected to
the auditing procedures applied in the audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other
records used to prepare the basic financial statements or to the basic financial statements themselves,
and other additional procedures in accordance with auditing standards generally accepted in the United
States of America. In our opinion, the schedule of expenditures of federal awards is fairly stated in all
material respects in relation to the basic financial statements as a whole.

E%rcwrs&d ,

Minneapolis, Minnesota
December 1, 2020

BERGANKDV, LTD. | BERGANKDV.COM | DO MORE. 8


sheryl.griffiths
BerganKDV - Matt M


Minneapolis Public Schools
Special District No. 1
Schedule of Findings and Questioned Costs
in Accordance with the Uniform Guidance

SECTION I - SUMMARY OF AUDITOR'S RESULTS

Financial Statements
Type of auditor's report issued:

Internal control over financial reporting:
e Material weakness(es) identified?
e Significant deficiency(ies) identified?

Noncompliance material to financial statements
noted?

Federal Awards

Type of auditor's report issued on compliance for
major programs:

Internal control over major programs:
e Material weakness(es) identified?
e Significant deficiency(ies) identified?

Any audit findings disclosed that are required to be
reported in accordance with 2 CFR 200.5167

Identification of Major Programs

CFDA No:
Name of Federal Program or Cluster:

CFDA No:
Name of Federal Program or Cluster:

CFDA No:
Name of Federal Program or Cluster:

CFDA No:
Name of Federal Program or Cluster:

CFDA No:
Name of Federal Program or Cluster:

Dollar threshold used to distinguish between
type A and type B programs:

Auditee qualified as low risk auditee?

Unmodified
Yes, Audit Finding 2020-001
No

No

Unmodified

No

No

10.553, 10.555, 10.559
Child Nutrition Cluster

84.027, 84.173
Special Education Cluster

84.424
Title IV, Part A

84.367
Title 1T

84.048A
Carl Perkins
$1,869,268

No



Minneapolis Public Schools
Special District No. 1
Schedule of Findings and Questioned Costs
in Accordance with the Uniform Guidance

SECTION II - FINANCIAL STATEMENT FINDINGS

Audit Finding 2020-001 — Segregation of Duties

Criteria or Specific Requirement:

Internal control that supports the District's ability to initiate, record, process and report financial data
consistent with the assertions of management in the financial statements requires adequate segregation
of accounting duties.

Condition:

We noted during review of the District's internal controls that there is a lack of segregation of duties
over certain processes. A lack of segregation occurs when there is an individual who has responsibility
to perform multiple functions in four key areas: initiation/authorization, processing/recording,
reconciling/reporting of financial data, and custody of assets.

We noted lack of segregation of duties, to various degrees, in the following areas:

. SAP User Rights: A number of employees have excessive access to accounts payable functions,
purchasing functions, and the general ledger. Also, there were instances identified where
individuals have excessive access to perform many responsibilities within a process (e.g. create a
vendor, enter an invoice for payment, and cut a check). There are also some employees who have
the ability to make journal entries without review as a result of SAP user rights allocated to them.
We recommend that the District review all user roles and the permissions granted to each role for
appropriateness, taking into consideration adequate segregation of duties. The District should
also validate that adequate compensating controls are implemented to review and detect irregular
or fraudulent activity performed by users with elevated permissions. Additionally, individuals in
a position of authority should have limited transactional ability within the SAP application to
further prevent management override of controls.

o Financial Closing Process: Certain employees record transactions and reconcile balances at the
end of the year without evidence of review by another employee in a timely manner. As a result
of this condition, material audit adjustments were required for state aids and property taxes.

Context:
This finding impacts the internal control for all significant accounting functions.

Effect or Potential Effect:

The lack of adequate segregation of accounting duties adversely affected the District's ability to initiate,
record, process, and report financial data consistent with the assertions of management in the financial
statements as material audit adjustments were required for state aids and property taxes. Financial
information could contain inaccurate information if reconciliations are not reviewed timely.
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Minneapolis Public Schools
Special District No. 1
Schedule of Findings and Questioned Costs
in Accordance with the Uniform Guidance

SECTION II - FINANCIAL STATEMENT FINDINGS (CONTINUED)
Audit Finding 2020-001 — Segregation of Duties (Continued)

Cause:

Process flows and SAP user access rights are not designed to provide for proper segregation of duties in
each area. Changes in roles and responsibilities of finance staff contributed to reconciliations of account
balances not being reviewed timely which resulted in material misstatements.

Management's Response:

CORRECTIVE ACTION PLAN (CAP):

1. Explanation of Disagreement with Audit Finding
There is no disagreement with the finding.

2. Actions Planned in Response to Finding
SAP User Rights — The Executive Director — IT has been working on system audits and some
corrective action has already been implemented on user rights and we will keep monitoring the
process.

Financial Closing Process — The process for the financial closing process will improve after changes
in roles and responsibilities in the Finance Department.

3. Official Responsible for Ensuring CAP
SAP User Rights — Executive Director — IT

Financial Closing Process — Chief Financial Officer

4. Planned Completion Date for CAP
The planned completion date for the CAP is June 30, 2021.

5. Plan to Monitor Completion of CAP
The Finance and IT Department management will be monitoring the corrective action plan.

SECTION III — PRIOR YEAR FINDINGS
None
SECTION IV —- FEDERAL AWARD FINDINGS AND QUESTIONED COSTS

None
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Minnesota Legal Compliance
Independent Auditor's Report

To the School Board

Minneapolis Public Schools
Special District No. 1

Minneapolis, Minnesota

We have audited, in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States, the financial statements of the governmental
activities, each major fund, and the aggregate remaining fund information of Minneapolis Public
Schools Special District No. 1, Minneapolis, Minnesota, as of and for the year ended June 30, 2020, and
the related notes to financial statements, and have issued our report thereon dated December 1, 2020.

The Minnesota Legal Compliance Audit Guide for School Districts promulgated by the State Auditor
pursuant to Minnesota Statutes § 6.65, contains seven categories of compliance to be tested: contracting
and bidding, deposits and investments, conflicts of interest, public indebtedness, claims and
disbursements, miscellaneous provisions, and uniform financial accounting and reporting standards for
school districts. Our audit considered all of the listed categories.

In connection with our audit, nothing came to our attention that caused us to believe that the District
failed to comply with the provisions of the Minnesota Legal Compliance Audit Guide for School
Districts, except as described in the Schedule of Findings and Corrective Action Plans on Legal
Compliance. However, our audit was not directed primarily toward obtaining knowledge of such
noncompliance. Accordingly, had we performed additional procedures, other matters may have come to
our attention regarding the District's noncompliance with the above referenced provisions.

The purpose of this report is to describe the scope of our testing of compliance and the result of that
testing, and not to provide an opinion on compliance. Accordingly, this communication is not suitable
for any other purpose.

P@vafv«i .

Minneapolis, Minnesota
December 1, 2020
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Minneapolis Public Schools
Special District No. 1
Schedule of Findings and Corrective Action
Plans on Legal Compliance

CURRENT YEAR LEGAL COMPLIANCE FINDING:

Audit Finding 2020-002 — Prompt Payment of Local Government Bills

Minnesota Statute 471.425 requires that school districts must pay each vendor obligation according to
the terms of the contract or, if no contract terms apply, within the standard payment period. For school
districts with governing boards that have regular meetings at least once a month, the standard payment
period is within 35 days of the date of receipt.

During our audit, we noted invoices in our sample selection were not paid within the standard payment
period of 35 days.

CORRECTIVE ACTION PLAN (CAP):

1.

Explanation of Disagreement with Audit Finding
There is no disagreement with the finding.

Actions Planned in Response to Finding
The District will ensure that payments are made promptly in accordance with Minnesota Statute
471.425.

Official Responsible for Ensuring CAP
The Chief Financial Officer is responsible for ensuring corrective action.

Planned Completion Date for CAP
The planned completion date for the CAP is June 30, 2021.

. Plan to Monitor Completion of CAP

The Finance Department management will be monitoring the corrective action plan.
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Budget Timeline
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Budget Timeline (December 2020-January 2021)

e FY-2021external audit completed

e Overview of budget process, timeline, and Pro-Forma

e State revenue forecast

e 2021 tax levy certification

e MN legislative agenda begins

e Budget information sessions conducted

e Determine central office and school staffing allocations

MINNEAPOLIS
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Budget Timeline (February-March 2021)

e Training on budget process

e Budgets sent to schools and departments

e School Site Council budget meetings

e School and department budgets due

e Budgets reviewed using Board priorities and budget
parameters

PLo
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Budget Timeline (April-June 2021)

e Interview and Select process for licensed staff

e Recommended budget presented to Finance Committee
and Board

e MN legislative session ends

e Board votes on final budget (must happen by June 30)

e New fiscal year begins on July 1

MINNEAPOLIS
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Budget Tie-Out




Overview

e Collaborative effort between schools and departments
o Human Resources o Associate Superintendents
o Finance o Special Education
o Titlel o Academics

e Ensures proposed budgets are aligned to values
and priorities, and are compliant with legal and
contractual requirements
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Budget Tie-Out (BTO)

e Building leaders receive training and support to complete

the process
e Budget Parameters document outlines expectations and

requirements

MINNEAPOLIS
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Pro-Forma
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Overview

e 5-year outlook of General Fund trends

e Projections of revenue and expenses

e Assists with short and long range planning

e Provides context for 2021-22 budget development

PLo
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Base Assumptions

e (DD implemented as planned and budgeted

e No increase in state funding formulas*

e No additional state or federal COVID-19 aid*

e No salaryincreases beyond contractual steps and lanes
e Enrollment declines for three years, then growth

*Additional scenarios included if these should happen
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Current cost structure is unsustainable long-term
Enrollment increases alone are not the solution

Need to set clear priorities to guide investments
Underfunding of Special Education and English Learner
Services remains a significant structural issue
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Impact of COVID-19 (2020-21 School Year)

e $58.7 million in unbudgeted expenses this year

o Distance learning, building readiness, staffing
e State and federal aid will only cover half
e Additional enrollment decline tied to COVID-19
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Impact of COVID-19 (Future Years)

e $20.1million of unbudgeted expenses is technology-related
e Will have lasting fiscal impact

o $8-$12 million annual cost to maintain universal access

o Device replacement, software licenses, internet, IT staff
e Reduced Community Education fund balance from

programs that didn’t receive revenue at normal levels

MINNEAPOLIS
CSCHOOLS

nnnnnnnnnnnnnnnnnnnnnnnnnnn




State and Federal Support Needed

e $11.5 million in additional funding if state used October 2019
enrollment count (account for COVID-19 impact)

e Additional, substantial federal COVID-19 aid

e A minimum of 2% in State formula increase

e Chronic underfunding of SPED ($55 million) and EL services
($11.7 million) must be addressed
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Questions?
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Timeline for FY 21-22 Budget Planning

Date Action

September 10 — October 9 Weekly Staff Adjustment meetings for enrollment

September Prepare analysis of previous year revenue and expenses

Late September Review Strategic goals and prepare budget process recommendations
September 10 Begin Levy discussion with Board Finance Committee

September 29 Board votes on recommendation to pre-certify the levy

October 1-16 Finalize staff adjustments

October Determine Class size targets for next year

October Prepare preliminary revenue forecast

October Decisions on any changes in start times, program changes, etc for School

November 11

Late Nov — Early Dec

November 30
December 1
December 1
December 1

December 5 - February 7

December 6
December 8
December 8
December 8
December 8
December 8
December 8
December 31
January 5
January 11
January 12
January 14
January 15
January 19
January 20
January 20

January 21 - 24

January 24
January 29
February

Choice Guide

Proposed Property tax mailing

Board adopts legislative agenda

State budget forecast released

Budget amendment to Finance Committee

Audit update to Finance Committee

Present Pro-Forma memo to Finance Committee

School Request process

Review revenue forecast and enrollment projections

Audit presentation to school board

Budget Amendment Resolution to school board

Truth in Taxation at school board meeting

Board to Certify final levy

Update Capital Plan at school board meeting

Bond award sales resolution to school board

Final Levy submission deadline

Legislative Session begins

Budget Information Session at Black/African American PAC meeting
Budget Information Session at Latino PAC meeting

Budget Information Session at DPAC meeting

Determine Central Office vs School Staffing

Budget Update to Board Finance Committee

Budget Information Session at Hmong PAC meeting

Budget Information Session at American Indian Families meeting
Senior Leader meetings to review budget plans

Budget Tie-out Manual prepared - Programming info needed
Budget Information Session at Somali PAC meeting
Principals schedule site council meetings



February 11 — March 8
February 14
February 16
February 19
March 5

March 8 — April 9
April

April

April 20

May 11

May 17

May 18

June 8

July 1

Budget meetings and training sessions for School staff
Budget Allocations go out to Schools

Review Allocations with Board Finance Committee
Budget Allocations go out to Departments

Budget tie-out files due

Budget tie-out files approved

Interview & Select

Load BTO files to SAP

Budget recommendation to Finance Committee
Budget presentation to Board of Education

Legislative Session ends

Board Finance Committee presented Final Budget
Board votes on budget adoption

Any new funding appropriated be legislature will be available



Budget Tie-out Process
The budget tie-out process is a collaborative effort with all of the Departments at Davis Center.

As decisions are being made about allocations for schools and departments, there is also much other
work happening to support schools and departments as they prepare to complete the budget tie-out
process in the Admin Portal.

There are several training sessions, including open labs, scheduled in February for new principals, school
secretaries and any other staff wanting a “refresher” course on how to complete the budget tie-out
files.

Each year the Budget Tie-Out Parameters document is sent to the principals along with their school
allocations. This document is reviewed and updated each year by Human Resources, Finance, Special
Education, Title | program staff, Associate Superintendents, and all academic departments. The
document provides guidance on the process timelines, how specific funding sources can be utilized,
rules around hiring and excessing staff, guidance on account codes, and information on academic
programming that must be planned for.

Principals engage in conversations with the Associate Superintendents during the budget process to
discuss staffing strategies and decisions informing their budget choices specific to their unique school
community. Possible discussion questions are included in the Parameters document.

Principals are also required to discuss their budget process at their school site council meetings during
January or February. This conversation will help provide feed-back on what concerns families have as
we move through the budget process.

Once the principal has developed their budget plan, they enter the plan into the BTO Admin Portal. The
allocations in the admin portal will be broken down by funding source. A typical high school may be:

Funding Type Total Allocation

Class Size Referendum 1096 $1,985,163.00
Class Size 1001 51,647, 47500
School Within A School $313,287 00
Principals/Asst Principals $495,959.00
Basic Per Student 1001 $389,660 00
Targeted Programing $102,328.00
CTE 1001 $409,312.00
Q Comp-21 $99 630 00
Athletics 5116,245 00
1B $114,095.00
Advanced Academics $125,328.00
Comp Ed 1031 $1,764,771.00
ELL - Referendum $562,803.00
Special Ed SERT $665,131.00
Spec Ed 1004 $1,396,911.00
Title 1 5023 $5497,065.00
Integration Aid §0.00
AVID-Integration $92,095.00
Racially Isolated Schools-Integration 5266,404.00
Other $234,597.00
Funded Projects §0.00
Language LinefTranslations $8,000.00
BARR Coordinator-Inegration Aid §51,165.00
Pathway to Teaching-Integration Aid £81,862.00
Referendum 1097 §51,164.00

Total: $11,470,450.00




The Admin Portal lists each staff member currently in the building. For each position, you are asked 1) if
the position is remaining for the new school year, 2) if the FTE is changing for the new school year, and
3) if the staff member is returning for the new school year. You then must determine what funding
source you are using to pay the salary of the staff member. Once you have processed each staff
member, you can create new positions to be included in the Interview and Select process. The final step
is to identify the amount and purpose of any non-salary dollars being used.

Once all the dollars in the allocation have been identified, the BTO file is submitted. At this point there
can be no additional changes made. Once the file is submitted, it is reviewed by the Associate
Superintendents. The Title | program staff review the budget plan to ensure it supports the School
Improvement Plan (SIP). The Special Education staff reviews and approves the file to ensure
compliance, the grant accounting team reviews and approves the file for grant approval and compliance.
The Finance staff reviews and approves the file ensuring the predictable staffing requirements are met,
correct account codes are used and making sure the funding is being used for allowable resources. The
Humans Resources department is the final step in the approval process. They check that proper
procedures were followed in hiring, excessing and creating new positions. They will then generate the
Interview and Select list to send to schools.

Once the final approvals have been done, the final step in the BTO process is to upload the data from
the Admin Portal into SAP so budgets are available for the new school year.
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Section 1 - Reference
How to Use This Document

This document is designed to be a resource for principals and department heads as you complete the
budget tie-out process, as well as a helpful resource throughout the fiscal year (July 1, 2020-June 30,
2021).

This document includes information from various departments about applicable laws, collective
bargaining processes, and district policies that must be taken into consideration when planning a school
or department’s budget for the next year. The timeline identifies key dates for completing the budget
process. The chart on the next page summarizes required and recommended elements. You can use
the hotlinks in the chart to find more detailed information about each item.

There are four sections to this document:

1. Reference — Includes basic information about the process, timeline, discussion questions to
support your staffing decisions, required versus recommended items, a description of all funding
sources, non-salary account codes, functional areas, number of weeks on positions, and TOSA
information.

2. Human Resources — Includes information about license requirements, changes to FTE, job
descriptions, seniority information, etc.

3. Finance — Includes information about how various funding sources may be used.

4. Services — Includes information about the services various central departments provide, as well
as information about what services schools and other departments must budget and plan for in
their budgets.

You need not read the entire document from beginning to end. However, please refer to the applicable
sections of this document as you plan for your budget. If you have questions about any of the
information in this document, please contact the responsible department.

Budget Tie-Out Timeline 2020-2021

Month of January BTO team offering help to new Principals/Secretaries

January 17 PD-Overview/BTO Preparation course for Directors/Principals/Clerical Staff
February 7 SAP Position Online Form (POLF) is closed at the end of the day

February 10 & 12 Admin Portal/BTO System Training/Workshop--Refresher

February 11 Admin Portal/BTO SystemTraining/Worshop—Full Training

February 14 Allocations go out to Schools and Departments

February 19 Allocations go out to Departments

February 19 & 27 BTO Open Lab

March2 &5 BTO Open Lab

March 4 Special Ed Contracts Due
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March 6 ALL BTO files due (Schools & Departments)
March 6 All HR Forms due to HR when the files are due (via email)
March 9-April All files reviewed by Associate Superintendents, Spec Ed, Grants, Finance, & HR

Training Sessions /Open Lab Sign Up
Sign up for training and open lab sessions is available in eCompass under course 91591.
Discussion Questions for Staffing Decisions

OVERVIEW: Associate Superintendents are being guided to engage in conversations with their Principals
during the budget process, to discuss the staffing strategies and decisions that inform budget choices.
This is not a checklist. These are questions that are meant to start a conversation and probe a principal’s
thought process, with the intention of supporting strategic thinking, consideration of broader
implications, and identification of individuals who may need additional support in thinking through their
staffing strategy. If you have not done so already, we encourage you to connect with your Associate
Superintendent regarding any of these questions you need support with.

Overall Composition of Staff

GUIDING NOTE: Ensure Principals are thinking through the school-wide implications of decisions — the

effect on class size, the effect on certain programs, and the ability to ensure there is enough support to

achieve goals; these questions also ensure there is a sensible rationale to support the trade-offs.

o How many staff/teachers do you anticipate keeping/losing? What recruiting/staffing support do you
need?

o What TOSA positions are you investing in? What will be their role & how will they be evaluated?

o Does FTE total align with student contact time? (E.g. Teachers with smaller class loads, listed at full 1.0
FTE)

o What trade-offs are you considering with respect to the number of teachers and non-classroom staff
you’ll have? (E.g. impact on class size; number of adults in classroom; growth or decline of specific
programs; need for more/less administrative help; more/fewer observers, etc.)

o What strategies are you using to diversify your teaching staff?

Team Composition

GUIDING NOTE: These questions are intended to ensure there is some strategic and logical thinking on
this topic, that the strategy serves to ensure that teachers are able to learn from each other, and that
struggling students will have access to the best teachers.

o How are you using Teacher Evaluation data to inform your rehire recommendations?

o What's your strategy for composing teams — grade level, content, etc.?

o Are you shifting anyone around to different teams? How did you make those decisions?

Probationary Rehire

GUIDING NOTE: Ensure decisions incorporate consideration of the available data; opportunity to
identify any support that they might need in making these decisions, and to help them think through a
plan to gather the information they need in order to make a decision.

o How many probationary teachers are not being recommended for rehire?
o What data did you consider when making these decisions? Which people did you consult?


https://ecompass.truenorthlogic.com/U/P/Channel/-/Guest/Login
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o How many probationary teachers have not yet received an observation? What is the plan for
observing them and providing support prior to rehire decisions?

o Are there any people who you are on the fence about regarding rehire? What would help you land on
one side or the other? Need any suggestions about what data to gather?

o Is there anyone you don’t think you’ll be able to make a decision by the deadline? Why?

Student Classification

GUIDING NOTE: Checking to see if there is a data-driven strategy in place to ensure that the students

who are struggling will have access to the best teachers.

o How are you thinking about which classrooms each student should be assigned to next year? Is that
different from last year?

o Which students, specifically, are you concerned about? (E.g. had a long-call sub this year; struggling

students with struggling teachers, etc.) How will you decide where to place them?
Required and Recommended Elements

The table on the next page summarizes required and recommended elements for schools. You can find
additional information about each item within this parameters document. If you need assistance
determining how to implement the requirements and recommendations at your school, please contact
your Associate Superintendent.
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2020-2021 Required and Recommended Elements

Key Element

Funding Source

Required

Recommended

Who Decides
What is
Required

PREDICTABLE STAFFING: (See next section for
additional details)

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Principals (and Assistant Principals as applicable)

Principal Allocation

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

School Secretary

Varies

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Office Assistant

Varies

X (Middle and
HS)

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Classroom Teachers for class-size requirement

Fund 1001, 1031,
1096 ONLY

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Health Service Assistant (Bell to Bell)

Varies

Rochelle Cox

Counselors

Varies

X (Middle and
HS)

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Security Monitor

Varies

X (Middle and
HS)

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Associate Educators

Varies

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

Social Workers

Varies

Maggie Sullivan
Eric Moore
Aimee Fearing
Associates

$100/Student towards non-salary

Varies

Maggie Sullivan
Eric Moore
Aimee Fearing
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Associates

Who Decides

Key Element Funding Source Required Recommended What is
Required
Differentiation Specialist Maggie Sullivan
Varies X 'Er|c Moorg
Aimee Fearing
Associates
Other Elements:
Voluntary Pre-K (5-sites only) Specified in X Maureen Seiwert
allocation
Secondary Observation and Coaching Support Specified in X Emily Olson
(Instructional Specialist Allocation) allocation
Licensed ESL Teachers ELL Allocation X Muhidin Warfa
Submit Equity Considerations for Budgetary Eric Moore
. N/A X
Decisions
Signed Family Involvement Agreement submitted N/A X Eric Moore
SERTSs (Special Education Resource Teachers) Specified in X Rochelle Cox
allocation
Citywide SpEd allocations Specified in X Rochelle Cox
allocation
Parent or Community Liaison Varies X Suzanne Kelly
Transportation Coordinator/School Patrol . Karen DeVet
. Varies X
Coordinator
Budget for Non-Salary Expenses (per copy clicks, . Ibrahima Diop
. . Varies X
cell phones, general office supplies)*
World Elementary Secondary Varies (PYP, MYP, DP X Muhidin Warfa
Languages required)
Ethnic Studies Secondary Fund 1001 X (High School) Aimee Fearing
Health / Elementary Secondary Varies Aimee Fearing
Physical X
Education
Fine Arts Elementary Secondary Varies X (MDE req’s at
least 2 arts Aimee Fearin
which may g
include music)

10




MPS BTO Parameters 2020-2021

Media Elementary Secondary Varies
Specialists

X Aimee Fearing

*Will count towards $100/student non-salary requirement. See Budget Analyst for amounts required for your site.

11
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Predictable Staffing
Predictable Staffing is a staffing standard that families and students can expect at every Minneapolis
Public School, which is designed to ensure consistent experiences for students regardless of school and to
support stability of finances and staffing across the district. While there are several tiers to predictable
staffing standards, MPS introduced the first tier as a requirement during the 2019-2020 BTO cycle and
will continue the first-tier requirements for the 2020-2021 school year. It consists of:
e Foundational staff and funding required to operate based on number of students and
corresponding staff to teach and support those students.

In coming years, MPS may introduce the following Predictable Staffing standards:
e Staffing to meet district-specific programming; and
e Staffing to meet school-specific programming.

What does predictable staffing look like for your site for the 2020-2021 school year?
While it will be the same at every site, it is ratio-based staffing based on a school’s student
size/enrollment. Every site will be required to staff minimally, as outlined below with no exceptions:

School Size Position Requirement
All Schools Principals (and Assistant Principals as applicable)
All Schools School Secretary (40 hours/wk)
All Schools Classroom Teachers and Prep
All Schools Health Services Assistant (32.5/hrs. Bell-to-Bell)
Middle Schools  1:500 Counselor
High Schools 1:500 Counselor
Middle and High Schools Security Monitor (40 hours/wk)
Middle and High Schools Office Assistant (40 hours/wk)
All Schools ESP: AE (see below grid)
All Schools 1:700 Social Worker
All Schools $100/Student Non-salary
Elementary, K-8 and Middle Schools .5 FTE Differentiation Specialist (see Academic

Section for more information)
All Schools (Staffing ratio based on building size) Custodian (positions are allocated centrally)

12
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Associate Educator Staffing Foundation
The class options that are considered for the required Associate Educator foundational
positions are as follows; Classroom support (Academic)/general, Bilingual, and Media Resource.

School Type # of Students Minimum Staffing Level
1-374 20 hrs
Elementary & K-8 375-549 40 hrs
550-649 60 hrs
>650 100 hrs
Middle Schools <500 40 hrs
500-1999 80 hrs
High Schools <500 60 hrs
500-1999 80 hrs
>2000 160 hrs

Things to know about Predictable Staffing:

o Sites MUST fund the Predictable Staffing requirements as outlined above. Schools can meet all
predictable staffing requirements by using the following allocation types (not all sites will
receive all allocation types): Principals, Class Size Fund 1001, Class Size Referendum, Basic Per
Student, Comp Ed, and Targeted Programming.

o Based on the size of your site, you may be required to staff in a classification (as outlined above)
beyond a 1.0 FTE. For example, if you are a High School with 750 students, you will be required
to have 1.5 FTE counseling positions. You may staff for both positions with an FTE that is the
most attractive for recruitment purposes. For example, you may staff for two counseling
positions at 1.0 and 0.5 FTE or choose two .75 FTE positions. Your HR Consultant can assist you
with position FTEs.

o Since counselors and social workers positions are determined by ratios, a school may have a
ratio that is not appropriate for staffing. The minimum FTE required is to the lower 0.1 FTE
segment. For example, if a school requires a 1.36 FTE in counseling based on the ratio, the
school is required to fund a minimum of 1.3 FTE in counseling.

o You may not substitute any required foundational position with another position. For example;
you cannot substitute the Associate Educator for a SSPA. You may; however, “buy-up” any
foundational position in FTE. For example; if you are required to staff a .5 FTE Counselor, you
may increase the FTE of the Counselor position.

o Sites will not be able to exit BTO if the above prescribed staffing foundations have not been met
and approved by Finance/Human Resources. Your HR Consultant will be working closely with
you to ensure you have met the foundational staffing ratios for your site and will be able to
assist you in answering staffing questions you have relative to what it will look like for your site.

13
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Fund Descriptions

Fund 1001
The “basic per student” allocation is distributed to schools on a per-student basis. Schools may use the
basic per student allocation however they see fit the best meet their school improvement goals.

Fund 1002
Allocation that is given to fund ESL teachers positions only (at some sites, schools are to use
referendum funds for ESL positions instead)

Fund 1005
Integration aid is a restricted funding source. (See the parameters section for allowable expenditure.)

Fund 1006

Quality Compensation (QComp) is a state program that provides annual funding to support teacher
effectiveness in order to advance the academic achievement of all students. This is a restricted funding
source and it has to follow Qcomp parameters as well as per plan sites submit to the Qcomp
department.

Fund 1007

Extended Learning allocation is a site-based budget given to sites meeting the state criteria for Targeted
Services to purchase classroom supplies for students. This money will be given out to sites in early
November by the Extended Learning office and needs to be spent by spring break.

Fund 1031

Compensatory Ed funding is supplemental funding targeted for students not achieving at grade level or
based on free- and reduced-price lunch. This money is to be used for positions and supplies for core
classes only. Example: Reading, writing, math (no art, music or phy ed). Refer to the parameters to
determine allowability.

Fund 1096
Referendum allocation is to be used for classroom positions only.

Fund 1097
Referendum allocation is to be used for classroom teachers or other district approved initiatives.

Fund 2002
Food service fund. Only used for Culinary and Wellness Services.

Fund 2004
Community Ed service fund. Primarily used for community education but also has limited uses for early

childhood.

Fund 2022
Community Ed funded project budget.

14
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Fund 2023
Federal flow through grants for Community Education.

Fund 2028
Non-federal grants for Community Education.

Fund 2092
Nutrition Center grants.

Fund 4006
Capital projects fund.

Fund 4026
Facilities grants.

Fund 5023
Federal flow through grants includes Title. These are supplemental dollars (see Title parameters
section)

Fund 5024

Funded projects. May be used for multiple purposes but may not be used to fund positions covered by
a collective bargaining agreement. Some of which may be donations that are given to schools by donors
which do not require reporting back to the donors. Any of use of donated funds must comply with
regulation 3280A (Accepting Gifts, Bequests, or Grants).

Fund 5025
Federal direct grants are grants that are awarded to MPS directly from the federal government.

Fund 5026
State grants such as grants from State Arts Board. This funding source is restricted and must follow
grant parameters.

Fund 5027
Local grants such as grants from the City of Minneapolis. This funding source is retricted and must
follow grant parameters.

Fund 5028
Private grants and must be used per grant requirements.

15
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Common Non-Salary Account Codes

Sites are expected to set aside budget for non-salary to operate the office throughout the school year.

Please budget for the following items:

Description G/L | Functional Area
Substitute/Reserve Teachers 514500
Fringe for Reserves: Other Empl Benef 20% 529900
Extended Time: Licensed Extended 518510
Extended Time: Other Extended 518530
Fringe for extended time: Benefits-Ext Time 20% 529510 (use 529900 in grants)
Note: Grants in Fund
Consulting Services: Admininstrative Contacting and 530500 | 5023, 5025, and 2023 use
Consulting 530300/530400
Cell Phones: Principal 532000 050.000.000
Cell Phone: Assistant Principal and all others 532000 604.000.000
Copier usage/Per copy clicks
*Note: add lease amount from FY20 to this amount 530510 604.000.000
DO NOT USE F/A
Consumable classroom Instr Supplies 543000 604.000.000
Document Center: Printing/copying 530520
xxx.302.000
Equipment $500+ Classroom/Office Equipment 553050 Fund 1001 Only*
Food 549000
Health Office Supplies 540100 720.000.000
DO NOT USE F/A
Individualized Classroom Instr Supplies 543300 604.000.000
Library Books: Reading materials 547000 620.000.000
Library/media supplies 540100 620.000.000
License Accessing
Dues, Membership, Licenses 582000 Database
xxX.302.000
License fees for non-instructional software (below Fund 1001 Only*
$5,000). 540500
xxX.302.000
Fund 1001 Only*
License fees for instructional software (below $5,000). 540600
Non-Instructional Technology Supplies: Includes flash
drives, CDs, cables, stands, and other technology
related supplies for non-instructional use. 545500

16
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Description G/L | Functional Area
Instructional Technology Supplies: Includes flash drives,
CDs, cables, stands, and other technology related
supplies for instructional use. 545600
Printing 530510 604.000.000
Postage/Parcel Svc 532900 604.000.000
Office/Admin Supplies 540100 604.000.000
Student Competitions/Field Trip Fees and Admissions 536900

xxx.302.000
Textbooks and workbooks 546000 Fund 1001 Only*
Contracted transportation (coach buses and/or Taxi) 536000
Transportation/Field Trip Chargeback (done by Journal
Entry) 536500
Work Orders Facilities Chargeback 554500
Staff Development Schools FUND 1006 (QComp)
Reserve Teachers 514500 640.335.000
Other Empl Benef 20% 529900 640.335.000
Consult/Services 530500 640.335.000
Travel/Conventions 536600 640.335.000

If you are doing staff development in Fund 1001 uae 640.316.000.

functional area 640.000.000

In Fund 1097 or 5024 use

*The functional area listed may only be used in Fund 1006 although the General Ledger(GL)
account codes may be used with other funds as well. If using Fund 1001, please use FA

640.316.000.

17
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Functional Areas

The functional area is used to determine the subject area of each of the position. You can access the list
of functional area by position here.

Number of Weeks on Positions

The number of weeks on positions in the admin portal has been adjusted to accurately reflect the time
these positions work from start date to end date per the respective collective bargaining agreements:

Teachers and other licensed positions— 39 weeks

Media Specialists, Nurses, and School Social Workers— 40 weeks
Counselors and DPFs — 43 weeks

ESPs (Associate Educators, SEAs, etc.) — 41 weeks

School year clerical — 45 weeks

® Principals — 52 weeks

These weeks have been updated for existing positions. For newly created positions, they should pre-
populate in the system.

Note: for positions in AMP, MACA, MAAS, or non-rep who work less than 52 weeks, the number of
weeks in the admin portal will be set to 52, but the FTE should be adjusted to reflect the number of
weeks worked.

Budget Allocations

Here are some of the most common questions we receive about budgets and potential budget
increases.

Q: Are school BTO allocations final?

A: Yes, school allocations are based on formulas. Barring an issue with the numbers used to calculate
the formulas, allocations are final. If a school believes there was an error in their allocation, the
principal should contact his/her Associate Superintendent or the budget director.

Q: Are department BTO allocations final?

A: Yes, department allocations are final. Occasionally, there are roles that are shifted from one
department to another. If you believe budget was not loaded into your department for an initiative you
are now responsible for, please check with your Chief or the budget director.

School-based TOSA Position Guidance

Given the current budget deficit, schools are expected to prioritize direct supports to students and
minimize reductions that impact student services. To that end, any school-based Teacher on Special
Assignment (TOSA) should be:

18
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e Focused on core content

e Aligned to MTSS

e Supporting the development of teacher capacity, as well as providing direct supports to
students

e Created as partial versus full release positions, when scheduling permits, to ensure high quality
teachers continue to provide direct instruction to students

Associates will be working with schools to ensure that any TOSA positions are aligned to the above
criteria. Content specific TOSAs will be supported by Davis department staff and expected to participate
in regular PD with the intent to bring their learning to school sites and facilitate the learning for other
teaching staff.

Note: Q-Comp funding for secondary observations and coaching is provided to support the
implementation of teacher evaluation in accordance with MN state statute and may be an exception to
the criteria.

If a TOSA position will be vacant for the upcoming school year. You are required to submit a job
description to your HR Consultant with the rest of your BTO forms on the due date if you choose to post
the position externally (not at your school site) for posting onto SuccessFactors.

You do have the approval to post TOSA positions at your school site making the posting available to all
licensed staff while maintaining an internal competitive hiring process. If you choose the latter option
HR recommends sending an email notification to all your licensed staff of the opportunity with the job
description, deadline for interest and cc your HR Consultant on the email.

19
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Section 2 — Human Resources

Partnering with your HR Consultant is critical in ensuring accuracy and effectiveness during Budget Tie
Out. Accurate documentation of all employee actions is critical during this time. Please communicate
early and often with your HR Consultant for any questions you have about Budget Tie Out.

We must be sure we are following all our contractual rules and all MN State Statute requirements.
Furthermore, it is particularly important that we are treating all of our employees with dignity and
respect. Transparency and communication with your staff are critical to supporting all MPS employees
through transition.

General Information

DEFINITIONS

Excessing: Excessing is the process used when a reduction must occur in a program or at a site. These
people maintain employment with the District unless it is determined there are not enough positions to
match their qualifications. This is true for AFSCME, ESP and MFT.

**Excessing can also occur when a teacher does not hold the appropriate license/credential for the
coming school year. Please refer to the Licensure section of these Parameters and work closely with your
HR Consultant around any credential questions. **

Lay off: This occurs when an employee’s position no longer exists, and they have exhausted their rights
contractually relative to securing another position.

FORMS (All forms are available on the Budget Tie Out Website)

All forms must be fully completed and turned in to HR preferably in one attachment via email to your HR
Consultant by the Budget Tie Out due date. If any forms are incomplete or missing, your school or
department will not be able to complete the Budget Tie Out process and will not be eligible to begin
hiring. It is critical that employees complete the correct form.

Forms

Non-Licensed Employee Status Change Form
o Must be filled out when an employee who is:

e Being excessed, or
e Taking a voluntary demotion by choosing to accept a lower FTE in their assignment for
the upcoming school year.

o Does not need to be completed by employees who are increasing their FTE unless it impacts

the employee in a concurrent role at another site that causes the employee to exceed 1.0 FTE.
e If an employee chooses to excess themselves from your site in the change, a form must
be completed.
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o Does not need to be completed for an internal reassignment; your HR Consultant does need
to complete a Transfer/Reassignment form for internal reassignment. Administration must
have a professional conversation with the staff member being reassigned. The conversation
should be documented by both parties. Administration should always document the rational
for the internal reassignment
o All assignments for 2019-2020 and 2020-2021 (if known) must be listed on the form if the
employee is at more than one site.

Licensed Employee Status Change Form
o Must be filled out when an employee:

e Is being excessed,
e Accepts a voluntary demotion by choosing to accept a lower FTE in their assignment,

e Was hired into a vacancy after the start of the second semester,

e Does not hold an appropriate or valid license for the 2020-2021 school year (this must
happen at Tie Out, exceptions must be approved by Director, Talent Acquisition), or

e [sin aone-year teaching position created at prior year’s BTO (rarely used).

Does not need to be completed for employees who are non-renewed (“No Rehire”).

Does not need to be completed by employees who are increasing their FTE unless it impacts
the employee at a concurrent role at another site that causes the employee to exceed 1.0 FTE.
If an employee chooses to excess themselves from your site in the change, a form must be
completed.

o Does.not need to be completed for an internal reassignment; your HR Consultant does need
to complete a Transfer/Reassignment form for internal reassignment. Administration must
have a professional conversation with the teacher being reassigned. The conversation should
be documented by both parties. Administration should always document the teacher’s
educational expertise as rational for the internal reassignment

o All assignments for 2019-2020 and 2020-2021 (if known) must be listed on the form if the
employee is at more than one site.

Professional Position Status Change Form
o) Must be filled out when an employee is:

e Being excessed, or
e Taking a voluntary demotion by choosing to accept a lower FTE in their assignment for
the upcoming school year

e Increasing their FTE
e If an employee chooses to excess themselves from the site or department.

Separation Form
o Must be completed_electronically (Click Here for Link) when an employee is:

e Ending Employment Contracts (must check “Discontinuation of Contract” see below),

e Voluntarily deciding to leave MPS, or
e Choosing to retire before the upcoming school year
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Re-licensure/Licensure Expiration Form
o Licensure Expiration Forms must be completed for any teacher whose Tier 2Tier 3, or Tier 4
license in expiring on June 30, 2020. Teachers who do not renew their license prior to the
2020-2021 school year risk being placed on unpaid leave until their license is renewed.

Employee Waiver for Leaves of Absence — Non-Licensed Staff Form
o Must be completed if an employee is waiving their right to return from leave to their current
position at the site.

Request for Employment Contracts and Teacher Emeritus Contract
o NOTE: Parent and Community Liaison are no longer Employment Contract positions. These
positions now belong in the ESP bargaining group and must be created accurately through
BTO.
o Employment Contracts:
e American Indian Elder

e Psychology Intern
e Teacher Emeritus*

o Please remember that job descriptions must be used for Employment Contracts. They can be
found on the budget tie-out website. People on Employment Contracts cannot work directly
with students, provide prep, or do any work that belongs to another bargaining unit.

o Employees ending Employment Contracts must complete an electronic Separation Form.

*Teacher Emeritus
e Employees on Teacher Emeritus contracts cannot be teachers of record unless
approved by the Director of Talent Acquisition for a high-needs licensure area for a
period of less than one (1) semester.
e Employees on Teacher Emeritus contracts that are under .5 FTE cannot be offered
benefits in the position.

Teacher Licensure
Effective July 1, 2018 the former licensing structure used by the former licensing board was retired and a
new, tiered licensure system was implemented by the new licensing board, Professional Educators
Licensing and Standards Board (PELSB). For BTO 2019, there was a combination of the old
licenses/permissions and the new licenses/permissions at play in understanding your teachers’ rights
and your leadership decisions for the 2019-2020 school year. This BTO 2020 there should be no further
combinations of old licenses/permissions; all licensed staff should be on the tiered licensure system.

For more specific information on the different Tiers, please visit
https://www.educationminnesota.org/EDMN/media/edmn-
files/resources/TieredLicensure Infographic-9-18.pdf

Checking Licensure Status
Visit Educator License Lookup at https://public.education.mn.gov/LicenseLookup/educator
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Tier 1 licenses: Tier 1 licenses are issued for one (1) year. Teachers on Tier 1 licenses do not have
continuing contract rights. All teachers on a Tier 1 license must be excessed at Budget Tie Out and the
position made available in Interview and Select.

Positions in *hard-to-fill licensure areas that are not applied for by any qualified internal candidates and
have no excessed internal candidates after the last round of I1&S prior to matching can be posted for
external candidates.

Hiring candidates on Tier 1 licenses will be scrutinized by the Human Resources team. Please expect it to
take additional time to complete a hire of a teacher on a Tier 1 license, as we must ensure we can
comply with the licensure rules. We will not allow a teacher to start in a classroom until we have
licensure approval. Your HR Consultant has full discretion about whether or not to extend an offer of
employment to a non-licensed candidate.

Tier 1 licenses for subject areas outside of CTE and cannot_ be issued to anyone without a bachelor’s
degree based on the PELSB rules.

Tier 2 licenses: Tier 2 licenses are issued for two (2) years. This will be the first year that Tier 2 licenses
have an expiration date of June 30, 2020.

A teacher on a Tier 2 who can provide evidence of the following for renewal to a Tier 2 or has met
requirements for a Tier 3 does not need to be excessed during BTO:

In order to renew a Tier 2 license, the teacher must complete the following renewal condition(s) with
PELSB; please note the District has affirmed that you have participated in teacher development and
evaluation:

e If teacher obtained the Tier 2 license by verifying enrollment in a Minnesota-approved teacher
preparation program, their program advisor must certify with a letter (email) to PELSB that they
have made meaningful progress toward the completion of the content specific program. The
teacher will need to provide this evidence not only to PELSB but send the communication sent
to PELSB to the HR Consultant as evidence of the renewal.

o Affirm that teacher has participated in cultural competency training either with PELSB or with
MPS. The teacher must send registration or certificate of completion to the HR Consultant as
evidence of the renewal.

e Arenewal application and fee should be completed through PELSBs Online License Renewal
System. Note: Application for renewal is open after June 30 of the renewal year.

So long as the teacher has met the renewal conditions listed by providing evidence to HR the teacher
will not be excessed due to licensure; the HR Consultant will be prepared to complete the District
Verification form submitting the form back to the teacher.

For more info on Tier 2 renewal, please go to the PELSB at Renewal Requirements for a Tier 2 License

If the teacher has met the requirements to transition their Tier 2 to a Tier 3 license with PELSB the
following evidence should be provided to the HR Consultant:

e Passing Scores (content and pedagogy)
e One (1) of the Following:
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Completion of a MN-approved teacher prep program.

Completion od a prep program from another state that includes field -specific student
teaching equivalent to requirements of MN programs

Portfolio in a given licensure field

Professional teaching license from another state, license in good standing and two (2)
years of teaching experience.

A teacher must provide all evidence to you and you will submit it to your HR Consultant at the time
when BTO files are due. If the teacher is unable to do so prior to when BTO files are due, the teacher will
need to be excessed and the position made available in Interview and Select.

Teachers who are allowed to stay in their position due to providing evidence and must provide proof of
renewal application/approval of a Tier 2 license or application/approval of a Tier 3 license on or before
August 1st, 2020. Teachers who have not provided proof of application/approval may be at risk of
termination.

Please expect it to take additional time to complete a hire of a teacher on a Tier 2 license, as we must
ensure we can comply with the licensure rules. We will not allow a teacher to start in a classroom until
we have licensure approval.

Out-of-Field Permissions: These permissions are issued by PELSB to currently licensed teachers to teach
in a subject area that is outside of their licensure area. These permissions are issued annually and the
permissions from 2019-2020 school year will expire on June 30, 2020. A teacher can receive one of
these permissions four times in their career, which means five total, and there is language in rule that
says a teacher can have more if they show “good cause” to the board. Teachers on an Out-of-Field
permission do not need to be excessed from their positions. Your HR Consultant will need to provide a
special permissions application requesting an out of field special permission to the position posting
requirements to PELSB for each of these circumstances, so please work closely with your HR Consultant
if keeping a teacher in a position that will need an Out-of-Field permission for 2020-2021. The teacher
must accept the Out- of-Field Permission by signing the application.

English as a Second Language Teachers (ESL):

Beginning school year 2016-2017 Every Student Succeeds Act (ESSA) law eliminated the Highly Qualified
requirement. ESSA requires that teachers must be appropriately licensed in accordance to state statutes
and rules. This creates an issue for ESL teachers who were deemed Highly Qualified because this
enabled them to grant content credit even if they were not licensed in that content area. ESL teachers
teaching core content areas and/or awarding core content credits are required to hold both an ESL
license and content license or permission. Teachers who do no longer meet the “highly qualified”
definition, will need to apply for an Out-of - Field permission in their content area to not be excessed
from their position. Your HR Consultant will need to provide a special permissions application requesting
an out of field special permission to the position posting requirements to PELSB for each of these
circumstances, so please work closely with your HR Consultant if keeping a teacher in a position that will
need an Out-of-Field permission for 2020-2021. The teacher must accept the Out- of-Field Permission by
signing the application.

However, MPS does not issue MN teaching licenses, Human Resources will work directly with you to
ensure each teacher in this situation has the correct licensure/permission for 2020-2021. Please make
sure you notify your HR Consultant of any staff in your building this change impacts.
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Hold Dates/No Changes

After your BTO check- out meetings are completed Finance and Human Resources have
implemented two hold dates where no further changes can be made to your previously
approved BTO files. These changes include but are not limited to positions and funding
allocations. These hold dates are published on the BTO and I&S Timeline. The hold dates will
remain in effective until otherwise notified by Finance and Human Resources.

Specific Position Information

“Behavior Deans”: Behavior Deans are not official positions with MPS. Utilization of this title across
multiple job classifications (AEs, SSPAs, etc.) is not appropriate or approved by MPS and puts the work
being done by individuals holding these titles at risk. You must review any position you are referring to
as “Behavior Dean” with your HR Consultant and ensure that the work being done fits the approved and
appropriate job classification the person is conducting. Continuing to refer to Behavior Deans across
legitimate classifications could have a financial and work allocation impact that would be unmanageable
for your site.

Bilingual/Bicultural classrooms: Positions created as Bilingual/Bicultural in Budget Tie Out cannot be
changed to regular elementary once the 2020-2021 school year has begun. Individuals must hold a
content license and a Bilingual/Bicultural license to teach in this assignment (i.e. Elementary and
Bilingual/Bicultural). Candidates who do not have the Bilingual/Bicultural license but are filling a hard-to-
fill position must provide proof of having passed the ACTFL oral exam at the “advanced” or “superior”
proficiency level.

Elementary Teachers:
The Elementary Department includes:

o Classroom o Titlel
o Assurance of Mastery (AOM) o Kindergarten
o Talent Development and Gifted

Education

Employment Contracts: These are not contracts for permanent employees and employees on
Employment Contract have no rights to continued employment; they cannot participate in the transfer
process. Renewal annually is at the discretion of the site/program/department and must be approved by
HR. A Request for Employment Contract must be completed, and a new contract generated every year.
Persons on Employment Contracts:
e Cannot exceed $30,000 in a 12-month period or $22,000 in a school year. This includes people
on multiple contracts.
e Combined weekly salary cannot exceed $577.
e Include Teacher Emeritus contracts; all salary caps apply.
e Cannot be doing any work directly with students or work that belongs to another bargaining unit
(exceptions for Teacher Emeritus).
e Are not Artists in Residence — these people must be hired as Independent Contracts and cannot
be used to provide preps.
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Family and Community Liaisons: Family and Community Liaisons are no longer Employment Contract
positions and are a position that belongs to the ESP bargaining unit. If an employee is expected to do a
majority of their work within this classification, the person must be in a position titled Family and
Community Liaison. For official job description, see:
https://staff.mpls.k12.mn.us/Depts/hr/Total%20Compensation/Job%20Descriptions%20F-
G/Family%20and%20Community%20Liaison.pdf).

Mis-classifying a person whose main role is as your Family and Community Liaison can bring negative
consequences if discovered later and can have significant equity impacts across the District. Principals
are held accountable for accurately using classifications for the work expected and conducted in each
position.

High-Five Teachers: Must hold a Pre-K license. There are no exceptions due to State requirements. High-
Five positions are Citywide positions, per the MFT contract. If a High-Five classroom/program is
relocated to another site, it is considered to be moving intact even though students do not move with
the program; teachers should be moved with the program to the relocated site.

Job Share: A job share is when an employee in a full-time position at one location that belongs to the
collective bargaining unit, currently under contract, expresses interest and is approved to share the
position with another member of the collective bargaining unit, currently under contract or on
requested leave. Both job share employees must work the full year. Job shares cannot be created with a
person who is not currently employed with MPS under the MFT contract. A site that approves a job
share is accepting the cost of benefits for both employees.
When a job share is dissolved:
e Both employees are from the same site and department - the more senior employee owns the
position and the other employee is excessed.
e Different sites — the employee originally at the site owns the position and the other employee is
excessed.
e Different department, same site — the employee originally in the department owns the position;
the other employee retains rights to a position at site based on seniority, if that right existed
prior to job share.

If one employee goes on a paid leave of absence (i.e. FMLA) and will be accessing sick leave for all or
part of the leave and the remaining employee assumes the position full-time during the leave, the
working employee will be paid at the reserve rate of pay during the additional time. If the building wants
the job share partner to be paid at contract rate, the building needs to fund the difference between the
reserve and contract rate.

Leave of Absence: Licensed Employees wishing to take a Leave of Absence for the 2020-2021 school
year must submit their request for Leave by February 1, 2020.

Non Licensed Employees wishing to take a Leave of Absence for the 2020-2021 school year must submit
their request for Leave by March 15, 2020

Employees on Leave who are excessed at Budget Tie Out need to participate in Interview and Select to
secure a position for the upcoming year.

Employees who are on Leave but who are not excessed (maintain rights to their current position) cannot
participate in Interview and Select.
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Middle School, Elementary Grades: If you have a middle school or K-8 school and plan to have a
standalone 5™ or 6 grade classroom, you must have written approval from your Associate
Superintendent and provide it to your HR Consultant prior to the Budget Tie Out due date. This will
allow you to use elementary licensed teachers in these positions; these teachers must teach all content
areas to 6 grade students and cannot teach specialized content areas.

Middle School, Secondary Grades: Teachers with high school (7-12) licensure can teach in 7t and 8"
grade positions but cannot be scheduled to teach 6 grade students. We will not be getting out of field
permissions for teachers if we discover they are teaching in 6™ grade classrooms once the 2020-2021
school year begins.

Middle School Science: Teachers must be licensed in Science 5-8 or Science 5-9 to teach middle school
science.

New Positions: No new job classifications (job titles) can be added that have not gone through the
formal PAQ (job evaluation) process with Total Compensation.

Probationary Teachers: Probationary teachers are teachers who have been in a teacher position with
the District for three (3) or fewer consecutive years. These teachers do not have tenure and must be
recommended for renewal until they have completed three (3) consecutive years of teaching.

Principals make a recommendation for renewal or no-rehire each year for each Probationary Teacher on
their staff roster. Teachers who are recommended for no-rehire (non-renewal) cannot participate in the
Interview and Select process unless the recommendation is changed through a reappointment (through
Employee Relations or Talent Management). Principals cannot change the decision for no-rehire after
the date budgets are due.

School Social Workers (SSWs):
Citywide:

o If acitywide program is moved or closed, SSWs may move into a vacant SSW position at the
current building at the request of the building administrator. The SSW can consent to move into a
vacant SSW position at the current building or can elect to be excessed and participate in the
transfer process. If no position exists at the site, the SSW will be excessed.

o Buildings can elect to fill vacant citywide program SSW positions with existing SSWs upon mutual
agreement between the Manager of Social Work Department, Principal and employee.

Specialist Positions:

o Different sites should consider bundling specialist positions (art, music, physical education, media)
to help in the identification of qualified, committed teachers in filling individual, smaller FTEs at
each site. Your HR Consultant will help you with bundling.

o Travel time must be taken from the teachers’ instructional time at each site if they are assigned to
more than one site per day.

o Sites will be required to split mileage reimbursement if the teacher travels between sites.

Teacher Emeritus: must be a retired Minneapolis Public Schools teacher who is selected to work part-
time to provide a variety of specialized services based on an area of expertise; Teacher Emeritus

contracts are Employment Contracts and are not permanent employees.

Retired teachers being offered Teacher Emeritus Employment Contracts:
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Should check with TRA to determine any salary cap that may exist,

Must have at least a thirty (30) day break in service from MPS,

Must hold a current, valid, full-time teaching license (Tier 3 or Tier 4),

Cannot be offered benefits if the contract is below .5 FTE (it would be rare for the contract to be
over .5 FTE), AND

Must adhere to the same salary caps found in the Employment Contract section.

Teachers on Special Assignment (TOSAs): TOSA positions are intended for highly qualified teachers who
have been identified as having high-level skills that fit the unique needs of a site.

O

TOSAs cannot be scheduled to be the teacher of record during the school day. TOSAs are unable
to secure Reserve Teachers in the case of absence.

TOSA positions must all have responsibility-specific job descriptions in order to be approved and
posted.

TOSA positions must be made available to all teachers at your site and must go through an
interview and selection process at your site.

TOSAs and Excessing:

e If hired to a site prior to becoming a TOSA (through transfer or a new hire), the teacher
retains rights at that site.

e TOSAs who retain rights at their building after a reduction retain rights to the department
where they have spent the majority of their time teaching over the past three years (and in
which they are appropriately licensed).

e If hired to a site initially specifically as a TOSA, the teacher does not retain rights at their site
and must be excessed.

e These rules apply to all TOSAs, including Admin TOSAs, and Title | Content Specialists.

Licensed Positions (MFT) Budget Tie-Out Information

Excessing — this process must happen when reducing the number of staff or staff hours. Staff reduction
(loss of positions or hours) must occur for excessing to take place.

O

If an employee’s FTE is increased, the employee cannot excess themselves to reject the increase.

o Teachers hired after the start of second semester are automatically excessed.

Process and Rules for Excessing
Excessing procedures identified in the Teachers’ Contract must be followed (Article XV).
Prior to canvassing, all teachers who do not hold a permanent position and/or do not hold a
license for the position for school year 2020-2021 should be excessed (see licensure guidance,
above)
a. Teachers who filled positions after the start of second semester do not have permanent
rights to the position and must be excessed
b. Teachers who do not hold a valid license for the 2020-2021 school year for the position
they are teaching must be excessed (see the Teacher Licensure Section for further
details).
c. Reserve Teachers are not excessed or canvassed. If you have a position budgeted for the
following school year that does not have a teacher assigned, this is considered a
vacancy. Reserve teachers must be released at the end of the school year.
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3. Teachers who acquired their positions through the following methods shall be considered
permanent:

a. Teachers who accepted a position during Interview and Select the prior year.

b. Teachers who were reappointed back to their original site after being recommended for
non-renewal.

c. Teachers who were placed in a position by the Placement Committee.
Teachers who were recalled to a position as tenured teachers.
Teachers who filled newly created or vacated positions prior to the end of the first
semester.

4. If you need to canvass your teachers, please work directly with your HR Consultant prior to
having conversations to ensure you have an accurate seniority list and your staffing decision(s)
adheres to all contractual and HR agreements.

5. Canvassing and excessing must be completed prior to the Budget Tie Out due date and all
forms must be submitted by the BTO due date g for final HR approval. Hiring cannot begin until
all forms have been completed and submitted to your HR Consultant.

6. Teachers must be canvassed in seniority order within the licensure area/department. Only
teachers in permanent positions with a valid license for the position they are teaching should be
canvassed.

a. The amount of time a teacher works in the building does not impact the seniority order.
b. K-8sites:

i. Canvassing takes place by department in seniority order (Music, Art, Social
Studies, Elementary, etc.).

ii. If reduction is in Elementary, only include K-5 teachers in canvassing (include 6%
grade if teachers were teaching stand-alone 6™ grade classrooms after getting
approval the prior year at BTO).

iii. If reduction is in secondary grades, teachers in grades 6-8 in the relevant
department will be canvassed.

7. Teachers will be excessed based on the department in which they are teaching during the
current school year.

8. You will need to identify a day to do your canvassing and ensure you canvass all of your teachers
in seniority order, including those on leaves of absence or those who are absent on the
canvassing day.

9. You cannot identify a teacher to be excessed without canvassing ALL teachers in the impacted
department.

10. If a more senior teacher chooses to voluntarily excess her/himself, the teacher must complete a
Licensed Employee Status Change form.

11. If there is not a more senior teacher that chooses to voluntarily excess, the least senior teacher
in the impacted department is excessed and must complete a Licensed Employee Status Change
form.

Things To Know:

e Teacher Seniority Number: The lowest number is the highest seniority number.
A teacher can generally only be excessed for these reasons:

1. Reduction in their department

2. Lacks a valid license for the coming school year
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3. Works at multiple sites and there is a change in FTE at one or more locations that increases their
FTE to more than 1.0.
4. Hired after the first semester.

Internal Reassignment of Licensed Staff
Principals/supervisors at sites can reassign teachers within the building, including teachers who have
just accepted a position at the site. Reassighment must be made in accordance with categorical and
general staff allocations, policies, rules, and administrative regulations of the school district and any
applicable collective bargaining agreements into which the School Board has entered. Teachers must
hold the appropriate license for the position to which they are being reassigned.

Reassignment procedure (must be completed prior to any internal reassignment):

1. Priorto internal reassignment, the site administrator shall have a professional conversation with
the teacher to seek mutual understanding and agreement. This should be documented by both
parties.

2. Upon written request of the teacher, the site administrator shall provide, within three (3)
calendar days, written notification of the educational reasons for the teacher’s internal
reassignment.

3. The teacher shall have the right to appeal the reassignment through an in-district mediation
process conducted or arranged by the MFT and the Principal’s Forum. This mediation must be
requested in writing within three (3) days of receiving the educational reasons for reassignment.

4. If understanding and agreement cannot be reached through the internal mediation process as
described, the teacher shall have three (3) duty days to appeal the issue in writing to the
appropriate Associate Superintendent.

5. The Associate Superintendent will render a decision in writing within three (3) duty days of
receiving the appeal.

6. The teacher’s assignment will be held until the determination of the Associate Superintendent
provides the determination in writing to the teacher.

Recall of a Teacher after being Excessed
If a site has a position restored in a department from which a teacher(s) was excessed, the site must
recall the most senior excessed teacher in that department to give them the option of returning.
e The recall process and procedure is in effect until July 31, 2020.
e Positions that are restored due to resignation, retirement, a teacher voluntarily transferring
out of a building, or additional funding must all follow the recall process and procedure.
e The site must notify HR when the recall occurs by completing an Employee Recall Form.

Citywide Programs
Teaching staff assigned to Citywide programs are not considered to be a part of the overall building
seniority. Citywide positions are positions allocated to sites through the relevant department at the
Davis Center. Citywide program staff are not impacted by reductions being made through site-specific
budgeting and structure and include staff in the following programs:
o High-Five o D/HH (Deaf/Hard of Hearing)
o Autism
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o ECSE (Early Childhood Special o CLASS (Coordinated Learning for
Education) Academic and Social Success — 6 -12)
o Hospital Agencies o POHI (Physical and Other Health
o Federal Setting IV EBD (unless Impairments)
standalone site) o SBA (Site Based Allocation)
o Life Skills o SPAN (Special Programs Adolescent
o DCD (Developmental Cognitive Needs, Secondary)
Disability) o SPEN (Special Program Elementary
Needs)

Related Services:
o Audiology
D/APE (Developmental/Adapted Physical Education)
OT/PT (Occupational and Physical Therapy)
Psychology Services
Speech/Language Services
Nursing
School Social Workers
Reassignment and Relocation of staff:

O O O O O O O

e Internal Reassignment: Cannot take place from Citywide program to building program and vice
versa. Movement between programs must happen through the transfer process (see SSW
description for exception).

e Site Moved Intact: If an entire Citywide program is relocated to another site, it is considered moved
intact. The staff who work within the program move with the program. Simply, if the kids in the
program move, the staff who work with them will move to maintain continuity of services and
support (see SSW exception).

= This is applicable if all classrooms move to one site or if one or more classrooms are moved
to multiple sites. The staff working with the students follow the students if they are moved
together.

= High Five exception: Students are only in High-Five for one year and will never move with a
program. However, relocation of high-five programs is considered as having been “moved
intact” and the teachers move with the program to the relocated site.

e Teachers working in concurrent Citywide and site-based positions: Teachers working part-time in
Citywide and site-based positions at the same location belong to both programs. They can choose to
stay at the site or be moved intact with the program.

e Prep Providers for Citywide Programs: Care must be taken to ensure that if a student’s IEP indicates
that they are served in Special Education 100% of the time, the prep provider must be appropriately
licensed in Special Education. Any position funded with Special Education dollars requires a special
education license.

Leaves of Absence
e You must ensure that all employees who are on Leave of Absence are accurately entered into your
Budget Tie Out file.
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If an employee is on FMLA/medical leave and is accessing their sick time at the beginning of the
following school year, the position cannot be filled permanently until the employee is no longer
being paid from the position (or the site can identify available funds to pay for a replacement at the
same time).

Teachers who take a leave of one year or less have rights back to their position at the site.

Education Support Professional (ESP) Budget Tie-Out Information

Process and Rules for Excessing:

Education Support Professional procedures are in Article XIX of the ESP contract.
This is determined by school/site, department, or citywide program.
If you need to excess an ESP position, review your ESP seniority list and plan for excessing with your
HR Consultant prior to alerting a staff person that they will be excessed. This will help us avoid any
unnecessary or erroneous conversations and grievances.
SEAs are the only ESP classification that is to be canvassed; otherwise reductions occur based only
on the seniority processes.
SEAs in a Citywide program being reduced are canvassed in seniority order within the program at
the site; if no one chooses to be excessed, reductions occur starting with the least senior SEA at the
site in the Citywide program.
If a position is eliminated, the least senior person in the classification is excessed (SEAs are
canvassed).
If a position is reduced in hours per week:

a. The least senior person in the classification is asked if s/he wants to accept the

reduction in hours.
b. If the person declines, they are excessed from the building.
c. The position becomes a vacancy and must be posted reflected the reduced hours.

You must have a clear conversation with any employee being excessed to confirm with them that
they do not have a position at your building in the coming school year and must participate in the
transfer process for their job classification.

Non-licensed seniority numbers lowest/earliest dates are the highest seniority.

A Non-Licensed Employee Status Change Form must be completed for the excessed employee or an
employee who has accepted a decreased assignment (voluntary demotion) and submitted to your
HR Consultant by the Budget Tie Out due date. Hiring for your building cannot begin until all forms
have been submitted to accurately reflect your approved file.

Associate Educators

Associate Educators are excessed by class option. Each Associate Educator can only have one class
option.
Behavior Dean is not a class option and using this title may lend the site to challenges in the future.

Interpreter for Hearing Impaired is no longer an ESP position; it is now its own classification. The
following are the only class options recognized in the collective bargaining agreement:

o Behavior Resource o Bilingual
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o Classroom (Academic) o Transportation Resource
o Media Resource o Truancy

o PDP Mentor

o Title | Computer Resource

Citywide Programs (AEs)
Associate Educators can be assigned to the following citywide programs:
o High Five: Students are only in High-Five for one year and will never move with a
program. However, relocation of High-Five programs is considered as having been
“moved intact” and the staff move with the program to the relocated site.

e Site Moved Intact: If an entire Citywide program is relocated to another site, it is considered moved
intact. The staff who work within the program move with the program. Simply, if the kids in the
program move, the staff who work with them will move to maintain continuity of services and
support (see SSW exception).

Vacancies

e Sites may decide to bundle vacancies prior to posting in order to attract candidates to a possibility
of a higher FTE. You need to discuss this with your HR Consultant prior to bundling for approval and
to confirm contractual agreements are being followed.

e All vacancies are filled through an interview and select process.

e AEs and SSPAs who are excessed and who do not secure positions through the interview and select
process do not have rights to another position, unless they have previously held another
classification with the bargaining group for which a position exists, and their seniority secures
placement for them.

Internal Reassighment

e Internal reassignment to a different class option (i.e. behavior resource, transportation, etc.)

e A non-licensed employee working fewer than twenty (20) hours (non-benefit eligible) in the
current school year at your site cannot be assigned to a twenty (20) or more hours (benefit
eligible) position next school year. Additional hours need to be posted and made available to all
employees.

o Exception: Educational Assistants (EAs) have contract language which gives them the
option of moving with the program or being excessed and going to bidding (see below).

o Thisis applicable if all classrooms move to one site or if one or more classrooms are
moved to multiple sites. The staff working with the students follow the students if they
are moved together.

Special Education Assistants
Citywide Programs (SEAs)
Special Education Assistants (SEA) and Bilingual Program Assistants (BPA) assigned to Citywide programs
are not considered part of the overall building seniority. Citywide program staff are not impacted by
reductions that take place with building positions. The following are Citywide programs:

o High-Five o Autism
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D/HH (Deaf/Hard of Hearing) o CLASS (Coordinated Learning for
ECSE (Early Childhood Special Academic and Social Success — 6-12)
Education) o POHI (Physical and Other Health

o Hospital Agencies Impairments)

o Federal Setting IV EBD (unless o SBA (Site Based Allocation)
standalone site) o SPAN (Special Programs Adolescent

o Life Skills Needs, Secondary)

o DCD (Developmental Cognitive o SPEN (Special Program Elementary
Disability) Needs)

Internal Reassighment

e Internal reassignment to a different classification (i.e. disability area, class option)

e A non-licensed employee working fewer than twenty (20) hours (non-benefit eligible) in the
current school year at your site cannot be assigned to a twenty (20) or more hours (benefit
eligible) position next school year. Additional hours need to be posted and made available to all
employees.

Internal Reassignment: Cannot take place from Citywide program to building program and vice versa.
Movement between programs must happen through the transfer process.
= Exception: Special Education Assistants can be reassigned if agreed upon by the principal

and the employee. If a mutual agreement is in place notify Special Education Funding and
your HR Consultant so that the move can be properly documented and satisfied in SAP.

e Sjte Moved Intact: If an entire Citywide program is relocated to another site, it is considered moved
intact. The staff who work within the program move with the program. Simply, if the kids in the
program move, the staff who work with them will move to maintain continuity of services and
support (see SSW exception).

e SEAs who are excessed can be reassigned internally to verified vacancies at a site. The reassignment
must be agreed upon by the site administrator and the employee. If a mutual agreement is in
place notify Special Education Funding and your HR Consultant so that the move can be properly
documented and satisfied in SAP.

e EAs can be reassigned from a Citywide program to a site and vice versa.

e [Excessing Citywide SEAs: If there is a reduction in a Citywide program at a site, SEAs in that program

will be canvassed in seniority order giving them the option to be excessed. If no one opts to be

excessed, reductions occur beginning with the least senior SEA in that site’s Citywide program.

Recall and Restoration of ESP positions
e [f asite has a position restored in a department from which an ESP employee was excessed, the
site must recall the most senior excessed employee in that classification to give them the option
of returning.
e Restoration process and procedure for AEs and SSPAs is in effect prior to the first duty day in
August of that year.
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e All other ESPs laid off due to a reduction in force, hold recall rights for thirty-six (36) months
from the effective date of layoff for recall to a position in the same classification.

e Positions that are restored due to resignation, retirement, an ESP voluntarily transferring out of
a building, or additional funding must all follow the Recall and Restoration process and
procedures.

e The site must notify HR when the recall or restoration occurs and complete the Employee Recall
Form.

Leaves of Absence
e A position must be held at the site for a non-licensed employee who has been/is going on leave
of absence for six (6) months or less, unless they have signed an Employee Waiver form waiving
their right to return to their position at the site, or they have indicated that they will be on a
leave of absence longer than six (6) months and/or for up to one year.

AFSCME (Clerical) Budget Tie-Out Information

AFSCMIE rules for excessing can be found in Article 18.6
e Every school must have a Secretary. Approval of a Secretary at a small site of less than 1.0 FTE
must be approved by the Director, Talent Acquisition.
e Security Monitors cannot be used for direct student support in the hallways, in classrooms, or
during lunch time. Please review the job description for accurate assignment of responsibilities.
e Hiring for vacant AFSCME positions prior to the end of the second semester will be suspended at
an agreed upon date between HR and AFSCME.

Process and Rules for Excessing:
Excessing exists when a position is eliminated or there is a decrease in FTE in a classification at a site due
to reduced clerical allotment.

1. If a position is eliminated, the least senior person in the classification at the site is excessed.

2. If an employee’s hours are decreased, the employee will have the option of excessing
themselves from the position or only that part of the position that is being changed:

a. If the employee declines the reduced position, the smaller FTE is a vacancy and the old
position is canceled, and
b. Transfer/reassignment rules are used to fill the vacancy.

3. Ifan employee’s FTE is increased, they do not have the option of being excessed unless they
hold positions at multiple sites and the change would increase the employee to over 1.0 FTE.

a. If the employee desires lower FTE than after the increase, they must participate in a
voluntary transfer to secure lower FTE.

e All vacant positions will be filled using the transfer and reassignment rules in the AFSCME
contract. Excessed employees who do not secure a position during the voluntary transfer
process may secure a position during placement through District seniority.

o If HR determines during BTO that there are more excessed employees in a classification
than available positions, all vacancies may be held for placement.
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e AFSCME employees have district seniority; this may impact sites that do not have vacancies as
positions may need to be created for more senior employees.

Recall
If a site has a position restored in a classification from which an AFSCME employee was excessed, the
site must recall the staff to their former position (in seniority order, if more than one person in the
classification at the site was excessed).
e Staff must be recalled until the first duty day for the job classification.
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Accurate Entry in Admin Portal - Employee Actions

Every position in Admin Portal must have the accurate designation in the “Emp Action” section. This
information is required to ensure we are following all contractual rules and accurately representing the
employment history of each of our staff members. Every action changing the employment status or data
of a staff person requires paper documentation. Do not hesitate to contact your HR Consultant if you
are unsure of the correct action to enter. Please refer to the following chart to assist in accuracy:

EMPLOYEE ACTION

REASON

FORM

Termination — Prob Release-
Performance

Probationary employees who are not being
continued to the next year due to performance
(i.e. No Rehire teachers); must be documented
through Talent Management or Employee
Relations

No Rehire
Acknowledgment Form**

Termination — Discontinuance of
Contract

Only to be used for people on Employment
Contracts not continuing to the next year (i.e.
Teacher Emeritus); this does not apply to most
of our employees

Electronic Separation Form

Termination — Prob Release-Staff
Reduction

Do not use unless you have official notification
from Director, Talent Acquisition

NA

Termination — Personal Reasons

All employees who have voluntarily chosen to
leave MPS

Electronic Separation Form

Termination — Moving out of CE
Assignment

Employees who are leaving a concurrent
assignment, but their FTE is not impacted

Transfer/Change Form (HR)

Retirement — Retirement

Employees choosing to retire prior to the
coming year

Electronic Separation Form

Transfer/Change in Position —
Voluntary Demotion

Employee who is staying at the site but
accepting a lower FTE.

Employee Status Change
Form (Voluntary Demotion
form is not needed)

Transfer/Change in Position —
Change of Assignment

Employee who is staying at the
site/department but changing to a new
position. Must be verified by HR that it follows
contractual rules.

Transfer/Change Form (HR)

Transfer/Change in Position —
Excessed

Employees who are leaving a site/department
due to reduction.

Employee Status Change
Form

Transfer/Change in Position —
Partial Excess

Employee is a teacher and wants to retain
rights to current FTE, but position is being
decreased or an increase brings them over 1.0
FTE due to concurrent position. Staying in this
position, but still has rights to full FTE. Only
applies to teachers.

Employee Status Change
Form (Licensed)

Transfer/Change in Position —
Temp/Reserve Assign End

Employees who were filling in a temporary
position during the year and the position is
now ending (all temporary positions should be
closed, and permanent employees sought for
continuing work).

N/A — HRIA/HR Action in
SAP

Concurrent Hire

DO NOT USE
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EMPLOYEE ACTION

REASON

FORM

Leave of Absence — Active/Paid

Employee currently in position has requested a
leave of absence for the upcoming year.

Leave of Absence Request

Leave of Absence — Inactive/Unpaid

SHOULD ONLY BE ENTERED BY HR

Leave of Absence Request

Transfer/Change in Position —
Transfer into New Location

Employee’s position is closed, but the
employee is not excessed due to securing
another position at another location.

Transfer/Change Form (HR)

Currently Vacant — No Current
Employee

Position does not have an employee in it.

N/A

Transfer/Change in Position —
Increase in Hours

Employee filling the position is increasing their
FTE. An employee currently holding a position
being increased cannot decline an increase.

No employee in the position and the position is
being increased.

Transfer/Change (HR)

Transfer/Change in Position — DO NOT USE N/A
Change/Update Location
Transfer/Change in Position — No employee in the position and the positionis | N/A

Decrease in Hours

being decreased.
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Section 3 - Finance

This section of the manual is designed to provide an overview and details regarding the allowable uses
of various funding sources. In addition to the information contained in these parameters, any planned
purchases/positions must comply with applicable laws and district policies and procedures.
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Achievement and Integration Parameters

The Legislature established the Achievement and Integration (Al) Program and funding in order to
pursue the following goals (Minnesota Statutes, Section 124D.861):

® Increase racial and economic integration

® Increase student academic achievement

e Create of equitable educational opportunities

e Reduce academic disparities

Racially Identifiable Sites

Racially identifiable school means a school where the percent of protected students in a school is more
that 20 percentage points above the percent of protected students in the entire district for the grade
levels served by that school. This is based on Minn. Rule 3535.0110 subp. 6. Minn. Rule 3535.0110
defines protected students as African/Black Americans, Asian/Pacific Americans, Chicano/Latino
Americans, American Indian/Alaskan Natives, and multi-racial.

Per-Pupil Allocation

Schools that have been designated by MDE as Racially Identifiable School (RIS) sites will receive a per-
pupil allocation of Achievement and Integration (Al) Program funding. You should consider how to you
use your Achievement and Integration (Al) funding, along with any Q Comp, Title, or other allocations, in
order to strategically and resourcefully fund site and district priorities.

Allowable Uses of Achievement and Integration Funds

The guidance below details what are allowable and prohibited uses of Al funding at the school level. Al
Program funding uses funding code Fund 1005. If you have been allocated Al funding, you must submit a
line-item budget and a plan for how you will use the funding prior to the due date for Budget Tie-Out:
® The document to use for your line-item budget for Al funding will be shared with you through
Google Drive around the time you receive your budget allocation
® You can submit your plan for use of your Al funding using this Google Form Your line-item
budget and plan must be approved by the Director of Equity and Integration. Allocations that do
not meet the following guidance will not be approved.

You must include implementation and outcome goals that demonstrate how these strategies will
support the district Achievement & Integration outcomes.

What Strategies Achievement & Integration Can Fund:
e Strategies Directly in the Achievement and Integration Plan
e The TYPES of program approved in statute include:
Integrated Learning Environments
Family Engagement Initiatives
Rigorous Career and College Readiness Programs
Professional Development
Recruitment and Retention of Diverse Staff
Equitable Access to Effective and Diverse Teachers

O O O OO0 O
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Prohibited Uses of Achievement and Integration Funds

First and foremost, Achievement and Integration funding must be used to supplement, and not
supplant, required programming. Funding may not be used at the school level:
® To supplant district efforts (Al revenue may not be used to fund existing positions unless staff
in those positions are taking on new responsibilities for interventions or activities listed in a RIS
school’s Al plan)
e For continual technology purchases (may only be used for an initial buy)
e For any English Learner, Special Education, or Adult Education programming
e For capital improvements

Process for Requesting a Revision for Use of Achievement and Integration Program Funds
In the event that you want to revise your plan for use of Achievement and Integration Program funds

after Budget Tie-Out, you will need to complete a Budget Revision Form. Contact Kandace Logan,
Director of Equity and Integration (Kandace.logan@mpls.k12.mn.us), to request the form.
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Advanced Academics
(1BDP, IBCP, AP, Concurrent Enrollment/CIS, PSEO)*

Contact Name: Kelly McQuillan Email: kelly.mcquillan@mpls.k12.mn.us
Contact Dept: Talent Development & Advanced Academics Phone: 612.668.5303

Methodology of allocation:
High schools were allocated funds to support continued implementation and improvement of all of the

Advanced Academic programs. Each site is allocated:
e Advanced Academics Coordinator (IB DP, AP, CIS, PSEO, CE)

o 1.0 FTE at Henry, Edison, Roosevelt, South, Southwest, Washburn.
o .5 FTE FAIR, Heritage, North
O This position expands leadership responsibilities for instructional leadership of all
advanced academic programs
e |BCP Coordinator: 0.3 FTE at Henry, Roosevelt, Southwest
e Professional development funds are allocated to Henry, Edison, North, Roosevelt, South,
Southwest, Washburn to assist in the mandatory training of teachers in advanced academic
programs and coursework. See budget tie out for dollar amounts to each site.

Talent Development & Advanced Academics will fund the following additional costs associated with
programs:
e |B License and evaluation fees

MNIB dues

ManageBac license

IB Exam fees and shipping (beyond state reimbursement and collected student fees)

CIS student tuition

Core texts for advanced courses

Targeted student supports (site plans developed around student data and school improvement

goals)

Required uses of allocation (non-negotiables):

Coordinator:
e Schools must purchase a coordinator.

0  Schools may choose to “buy up” to a full FTE with other funding
O Schools may not “cash out” FTE allocations
All new Coordinators must be hired from a centrally-screened pool of candidates
e Required professional development and district-wide collaboration for the coordinators will
occur two half days per month 12:00-3:00pm. Thus, if teaching .4, the .4 part of the job would
have to take place in the morning so that the coordinator can attend PD
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PD Allocation:
e Dollars allocated should supplement (not supplant) other building funds dedicated to PD and

support goals and strategies in the School Improvement Plan (SIP). Note restrictions for use of
Title | funds.
e |n order to maintain authorization, sites should maintain records of level of training for each

staff member and prioritize training necessary to maintain authorization.

e Buildings will be responsible for all registration, travel arrangements, and paperwork. Sites will
submit a professional development plan to the Office of Talent Development in August and a
spreadsheet with accounting in May for submission to MDE. Office of Talent Development will
offer support as needed.

e *Additional PD funds will be available to support non-IB programs

Non-allowed uses of allocation:
e Funds may only be used for uses detailed above

Advancement Via Individual Determination (AVID)
Contact Name: Tommie Casey Email: tommie.casey@mpls.k12.mn.us
Contact Dept: Teaching & Learning Phone: 612.668.5472

Methodology of allocation:

AVID Elective course allocation is determined by:
1. Enrollment into AVID elective during the 19-20 school year

2. Implementation as measured by progress toward annual certification

3. Measured progress in the 19-20 AVID Site Commitments

4. Number of sections of AVID planned to implement in 20-21 as indicated by the school in their
Excellence in AVID application

AVID Tutor Allocations:

AVID Tutor allocations are determined by number of AVID classes and number of students enrolled;
there is a required 7:1 student to tutor ratio for each AVID class. AVID Tutors will be hired by district
staff in the fall.

Required uses of allocation (non-negotiables):
Allocation is for:
e AVID Elective Teacher: Responsible for instructing the AVID Elective course and communicating

and working with AVID tutors

Other allowed uses of allocation:
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Basic Per Student (Fund 1001)

The basic per student in Fund 1001 is an allocation given to schools to help operate the school based on
the projected enrollment in the fall. This is an unrestricted funding source and it can be used to buy up
classroom teaching positions, classroom support staff, office support staff, and non-salary items such as
reserve teachers, copy machines, and cell phones.

Class-size Requirement (Fund 1096/1001-Class Size)

Based on the projected student enrollment for next year, each site is required to have a specific number
of classroom teachers to meet their class size. To meet this requirement, sites are given an allocation to
strictly buy classroom teachers and prep teachers. This budget is broken down into two pots of money
(Referendum fund 1096 and Class size-General fund 1001). If additional teachers are needed, you may
use Compensatory Ed fund 1031 to buy additional teaching positions.

Grade | K 01 | 02 03 04 | 05 | 06 07 08 09 10 11 12

Class Size Targets | 24 | 24 | 25 26 28 | 28 | 32 32 32 36 36 36 36
Transitional Class Size Targets | 22 | 22 23 23 26 | 26 | 30 30 30 36 36 36 36
North Star Comprehensive | 18 | 18 | 18 18 24 | 24 | 28 28 28 36 36 36 36

Allowable funding sources:
1001—Class Size-General fund
1096—Class Size-Referendum

Positions by subject area that can be funded with class size budget:
Art Teachers

Elementary Teachers
English Teachers

Foreign Language Teachers
Health Teachers

Math Teachers

Media Teachers

Music Teachers

Physical Education Teachers
Reading Teachers

Science Teachers

Social studies Teachers
Technology Teacher

Positions that cannot be funded with class size budget:

ESL Teachers

Psychologists

Special Ed teachers

Social workers

TOSAs

Non-licensed positions

Exception: Special Ed sites, special positions can be funded by the class size budget
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Compensatory Education

Minnesota State Statute Section 126C.15 subd. 1 provides that compensatory revenue is “...used to

meet the educational needs of pupils who enrolled under-prepared to learn and whose progress toward
meeting state or local content or performance standards is below the level that is appropriate for
learners of their age.”

Based on the above state, the following are acceptable uses of compensatory funds:
1. Employing additional teachers and teacher aides to provide individualized remedial instruction

in reading, language arts, mathematics, and other content areas or study skills

2. Employing additional teacher and aides to provide services to students in need of special

education or ELL services

3. Employing additional teachers to lower class size or do team teaching

4. Conduct all-day kindergarten

5. Provide programs designed to increase the academic achievement of struggling learners by:

a.

Employing additional teachers and/or teacher assistants to provide remedial instruction
in reading, language arts, mathematics, and other content areas including study skills;
Providing ELL teachers/assistants;

Providing SERT services;

Employing additional teachers to lower class size or do team teaching;

Employing additional kindergarten teachers;

Conducting all-day kindergarten;

Providing health services;

Providing counseling/guidance services;

Providing social worker services;

Providing psychological services;

Providing a safe/secure environment;

Providing programs to enhance students’ self-concept;

. Conducting after school or summer programs at your site by contracting with

community-based organizations (CBOs);

Purchasing instructional materials;

Purchasing technology equipment or software;

Enhancing parental involvement;

Conducting staff development consistent with site/district staff development plans to
improve remedial/intervention skills; and/or

Creating programs to reduce truancy.
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CTE (Career and Technical Education)

Contact Name: Sara Etzel Email: sara.etzel@mpls.k12.mn.us
Contact Dept: CTE/STEM Phone: 612.668.5377

All CTE Perkins and CTE Levy fund expenditures must adhere to the following parameters:

CTE teachers must be properly licensed, according to the Minnesota Department of Education (MDE) in a
manner that allows them to be eligible to draw Carl D. Perkins Federal Grant and CTE Levy funds. Please work
with the CTE department (Sara Etzel or Paul Klym) and Human Resources if you have questions related to
eligibility. FYI - teacher out of field permission (variances) are not as easy to acquire in the new PELSB tiered
licensing system.

CTE teachers funded by Carl D. Perkins federal or CTE Levy dollars must teach state-approved CTE courses in
state-approved programs of study according to the Minnesota Department of Education (MDE and MNSCU
continuously monitor compliance). All MPS CTE courses are in the 90000 series. Please contact the CTE
department (Sara Etzel or Paul Klym) for assistance related to programs/courses that have been approved.

FTEs associated with CTE teaching positions cannot be cashed in or changed to fund non-CTE teaching
positions. All CTE licensed positions are used to leverage funding in future school years. If you do not have a
need for the positions that are allocated for your school site please contact Sara Etzel, Director of CTE.

CTE funds from Carl D. Perkins Federal Grant or the CTE Levy are designated by legislation to be used ONLY in
grades 9-14 CTE state-approved CTE instruction as well as related course programming needs, and limited
support of career exploration in 6th-8th grade. Approval to spend outside of this constraint is very limited and
requires MDE or Minnesota State (formerly MNSCU) approval.

Only enrolled CTE students and CTE teachers with appropriate CTE licenses may use Perkins and CTE Levy
purchased CTE lab equipment and supplies. In some instances, unplanned, unrepeated incidental use may be
allowed upon written approval by MDE and MPS CTE director.

Methodology of allocation for Perkins funds (not CTE Levy dollars*)
The annual Carl D. Perkins budget for MPS is approximately $650,000 supporting 14 programs of study, 26 CTE
teachers, and serving over 3,300 9-12~ grade students, and supporting career exploration experiences for
approximately 6,000 6-8~ grade students annually.
Access to and use of Virtual Job Shadow in grades 6th - 12th grade is financially supported by the CTE department.
All teachers and students in 6th - 12th grade may use this online career exploration software in their classrooms
throughout the academic year. Plans to fund Virtual Job Shadow have been secured through SY22.
Perkins funds should be used as a catalyst for innovation and improvement, aligned with current and projected
workforce needs as outlined by the CTE department; not year-to-year consumable supplies. General fund or
CTE Levy allocations should be used for year-to-year consumable supplies.
All Perkins spending is required to meet “maintenance of effort” (support vs. supplant) mandates.
CTE resources are jointly managed by MCTC (our Minneapolis Consortium Partner) and industry partners who
serve on the Minneapolis Perkins advisory board. A joint application for funding is submitted annually (in May)

to MDE/Minnesota State for approval. Funded initiatives are not guaranteed from one school year to the next.
*CTE Levy funds are allocated through a separate process from Carl D. Perkins funding.

Required uses of CTE allocations (non-negotiables)

In order for MPS to maintain CTE funds, the following must be maintained:

CTE programs of study and coursework must be submitted to the state via the MPS Director of CTE and
approved by MDE on an annual basis.
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e High school administrators and MPS CTE teachers/staff must work collaboratively and to complete required
state/federal reporting by annual deadlines (i.e. annual performance report, Carl D. Perkins funding requests,
purchase approval forms, p-file data, licensing requirements, program recertification requirements, advisory
meetings, etc.)
e CTE Teachers must hold appropriate CTE licenses to teach CTE programs/courses as documented in Minnesota
Department of Education (MDE) — Table C (http://education.state.mn.us/MDE/dse/cte/tl/lic/).

Other permissible uses of CTE allocations (pre-approval may be required by MDE)
MPS CTE director in conjunction with the Minneapolis Consortia Advisory Group and MDE/Minnesota State CTE
leadership may also approve Perkins dollars to fund the following items/activities.

¢ Professional development of CTE teachers.

e  Curriculum development for state-approved CTE courses

e Lab equipment improvements in alignment with industry standards.

e End-of-Course Technical Skills Assessments for high school CTE courses (not PSEO).

e Field trip busses and substitute teachers may be provided so students can visit post-secondary opportunities
and/or to visit business partners to view worksite practices as an experiential learning opportunity aligned with
state-approved programs of study or federally-approved career & technical education student organization
(CTSO) activities.

Non-allowed uses of CTE allocations
CTE allocated FTEs cannot be used for non-CTE permissible duties or activities unrelated to state-approved CTE
programs of study/courses in alignment with related Carl D. Perkins federal funding parameters or Minnesota’s CTE
Levy related legislation.

CTE Levy* permissible expenses:
The Career Technical Education (CTE) Levy is a permissive levy for school districts to provide extra support based in
part on the district’s CTE expenditures. Minnesota Statutes, section 124D.4531, as modified by the 2014 Legislature,
allows a district with a career and technical program approved under this section to be eligible for career and
technical revenue equal to 35 percent of approved expenditures in the fiscal year in which the levy is certified.
Districts submit anticipated CTE expenditures each year in the spring for the coming school year, and detailed
information about actual CTE expenditures each fall for the previous school year. (The dual reporting is required due
to the legislative timing of the levy.)

UFARS codes that can be reported annually as CTE Levy-able expenses when spent on state-approved CTE programs
of study and appropriately licensed CTE teacher activities**:

Special finance coding needs to occur at the site level when CTE Levy-able expenses occur and be reported via the
online CTE Levy reporting system by the MPS CTE director each September of the following school year — CTE Levy
reimbursements will be reinvested in CTE programming upon receipt from the state of Minnesota. Please work with
the finance department to determine what codes your site should use.

**Allowable CTE Levy UFARS Codes: (CTE Levy funds are allocated and spent through a separate process from Carl D. Perkins funding)

514000 Licensed CTE Classroom Teachers 536500 Inter-depart. Transportation

514300 Licensed Instruct. Support 536600 Travel, Conv and Conferences

518500 Extended time -CTE Teachers 543300 Individualized Instruction Materials
530500 Consulting Fees/Services 549000 Food (required for use in CTE courses)

CTE Maximum Enrollment Numbers (student:teacher ratio)
Recommended enrollment numbers are based on safety concerns and available resources to provide a safe and
quality learning environment. It is strongly encouraged that schools use these numbers to set maximum student
capacity for each type of CTE class. Sites who create class sizes larger than the recommended limits will be
responsible for additional instructional materials and equipment required to run the class safely and successfully.
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Welding Classes - 22:1

Construction - 25:1

Automotive - 25:1

Machine Tool - 25:1

Engineering/Robotics - 30:1

Web & Digital Graphics, including photography - 30:1
Business - 30:1

Healthcare - 30:1

Work-Based Learning Seminar - 30:1
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The district CTE division will budget and pay for... Perkins CTE Other School
Vv Levy District funded
funds funds funds
First three years of instructional equipment and supplies for launch of new state- X

approved CTE programs of study when incorporated into annual Perkins
application. New programs require approval by Minneapolis CTE Consortia advisory
group and must be included in state-approved annual grant application.

Maintenance and repair services for CTE equipment purchased with CTE funds X
related to normal classroom usage (provided on an as needed basis).

Participation and software expenses for district- and state-approved CTE programs X
of study.
Costs of required end-of-course Technical Skills Assessments (TSA) as outlined on X

CTE course-at-a glance outlines (CAGs).

Professional Development, oversight and support of CTE state-approved programs X X
aligned with federal, state, or community grant requirements.

Extended time/reserve teachers to support curriculum development, inventory X X X

management, and professional development associated with federal and state- . ""a"CT“E“f:xf”

mandated CTE program of study requirements. If a building funds this work, it may f’\ﬂfycﬁufe“x refund if coded

qualify for CTE Levy reimbursement when coded correctly. 'ec?;:d‘f correcty
correctly

Travel to attend out-of-town professional development - funder determined on a X X X

case-by-case basis. oy aualy

for CTE Levy
refund if
coded
correctly

CTE teachers/coordination time: Designated allocation of CTE FTEs as defined by
the finance department during SY21 BTO process are intended for teaching duties

associated with G/L code 514000 directly working with students to teach state- X
approved CTE courses - you cannot use initial FTE dollar allocations to embed
coordination time or additional prep work during the school day without prior Some
approval. Teacher licensing must align with current MDE/PELSB CTE licensure expenses

requirements. (With prior approval from the CTE Director, a maximum of .2 FTE of your building’s req.wre
entire CTE Levy allocation may be designated as coordination time to monitor and support grant ap':)rrlg\r/al
required duties: i.e., improving student performance on FAUPLs, advisory meetings, guest speakers,

field trips, inventory management, TSA testing, etc.)

Appropriate safety equipment installed in CTE labs to ensure laboratory
investigations can be performed optimally, reducing student and staff injuries (i.e. MPS
fire blanket, sinks, goggle sanitizer, hearing protection, eye wash stations, safety Environment,
striping on floors, safety signage). ;‘:It;h;::t
Contact Lee.setter@mpls.k12.mn.us with requests.

Computer labs, teacher laptops, and peripherals X X

(As of SY18, CTE no longer funds CTE computer labs or laptops)

Negotiate with
IT
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The district CTE division will budget and pay for... Perkins CTE Other School
Vv Levy District funded
funds funds funds
Replacement of lost or damaged instructional materials and equipment, beyond X X
normal wear and tear. Replacement of damaged instructional materials may be 'f\fl)in'IFEuf:\Z
Levy-able if coded properly. refund if
coded
correctly
Start-up costs and related class expenses (salary, supplies, equipment, software, X X
etc.) for CTE courses not associated with state-approved CTE programs of study are ;‘jf‘éﬁ:igfv‘;
the responsibility of the school. Some individual CTE elective courses may be Levy- refund if
able if coded properly. All new course requests, no matter the funding source, c;ﬁiiiy

must be approved through the MPS “New Course Request” process.
https://minneapolispublicschools.sharepoint.com/sites/Academics/SitePages/New-Course-Request.aspx

Consumable CTE classroom supplies (i.e. photocopies, paper, pens, markers, toner X X
. . . _ : May May qualify
for pr_mters, 3D printer supplles, other non-allowable Perkins expenses). CTE el || e X
supplies may be levy-able if coded properly. Perkins refund if
. . funding coded
Recommended budget to cover consumable supplies per student per CTE class is e

$10 - $20 per student per class.

Site-level staffing as needed to support inclusion of Minnesota’s Perkins V

negotiated performance indicators in local School Improvement Plans (i.e. MCA
language arts, MCA math, proficiency on end-of-course TSAs, non-traditional X
enrollment, graduation rates)

Site-level test coordination and support of CTE end-of-course assessments (a.k.a. X
technical skill assessments - TSA) in alignment with specific exam company
requirements.

Additional CTE Allocation Resources

For additional information re: allowable/unallowable expenses and permissible/non-permissible activities that are funded with CTE Levy dollars
or Carl D. Perkins grant funds please refer to the latest edition of the: Perkins Operational Handbook, Minnesota Statute, Federal Carl D. Perkins
legislation, Minneapolis Consortia (MCTEC) approved Perkins application and/or MPS CTE Director or Perkins Coordinator
(sara.etzel@mpls.k12.mn.us or paul.klym@mpls.k12.mn.us)

State resources to learn more about how CTE is funded in Minnesota:

Minnesota State resources:_http://www.minnstate.edu/system/cte/

Minnesota Department of Education resources: _https://education.mn.gov/MDE/dse/cte/

Full Perkins V legislation:_https://cte.careertech.org/sites/default/files/PerkinsV_September2018.pdf

Federal resources to learn more about how the federal government supports/funds CTE:
U.S. Department of Education — Career & Technical Education:_https://www.careertech.org/

National CTE organizations:

Association for Career & Technical Education (ACTE): https://www.acteonline.org/
Advance CTE:_https://www.careertech.org/

Perkins Collaborative Resource Network (PCRN): https://cte.ed.gov/legislation/perkins-v

Minneapolis Public Schools CTE website: http://cte.mpls.k12.mn.us/
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English Learners (EL)

Contact Name: Muhidin Warfa, Executive Director or Kate McNulty, Director
Phone: 612.668.0174
Email: Muhidin.Warfa@mpls.k12.mn.us Katherine.McNulty@mpls.k12.mn.us

After having reviewed your 19-20 ESL service numbers and the projections for next year, the Multilingual Department has
established ESL FTE Budget Allocations for each building using a 1:50 teacher to student caseload. Your school’s ELL
allocation may be used only to purchase licensed ESL teachers. Any exceptions must be brought to the Multilingual
Department for approval. 100% of the 2020-2021 allocation for licensed ESL teachers will be funded from district funds.

Lead ESL teacher time has been allocated to buildings based on the formula in the Multilingual Program Framework.
Continuing from 2019-20, Lead teacher allocations at high density sites (27% or more ELs) and high schools will have a
minimum of .5 FTE of Lead ESL teacher time. This allocation is to be used for coaching of classroom/content teachers, as
well as coaching of Voluntary PreK classroom teachers at sites with those programs. At these sites, principals shall consult
with the Multilingual Department to reassign the Lead teacher role as needed to fit the expanded responsibilities and skills
of the role.

Support Expectations. The framework requires that all English Learners (i.e., ESL=Y) receive English Language
Development services by a licensed ESL teacher. The amounts and types of services, vary by English Proficiency Levels:

Focused Language Study (FLS): Discipline-specific Academic Language Expansion (DALE):
Dedicated time, where ELs are strategically grouped Academic language instruction throughout the day and
together to concentrate on the critical language ELs need | integrated across various content areas. Teachers provide
for on-grade-level learning in English. This is language an intentional focus on the content-specific language
that their native English-speaking peers typically already | demands and academic language that ELs, along with their
know. native English-speaking peers, must develop.
Time Allotment Time Allotment
Level1-2 Levels3 -5 Level 1-2 Level 3-5
K-5: 45 minutes daily K-5: 30 minutes daily Throughout the day Throughout the day
6-8: 1 period daily 6-8: 1 period daily
9-12: 2 periods daily 9-12: 1 period daily
Delivered By Delivered By
EL Teachers in stand-alone or co-taught classes? Content Staff, Coached by EL Teachers
Target Audience Target Audience
ELs (English Learners) ALLs (Academic Language Learners, All students)
Informed by Informed by
MN Academic WIDA Common Language MN Academic Needs of students, as determined
Standards Standards Assessments Standards by consultation
Connection to Content Connection to Content
e May be distinct from what is taught in ELA or other e All students receive access to the same content and
content (ex: not Benchmark) standards
e May be informed by Benchmark ELD (for K-5) e Differing levels of scaffolding should be provided
e Specifically targets language forms needed to access | ® Should occur across all content areas, not limited to
content; is not content instruction classes with an EL teacher
e All teachers are language teachers

1 At the secondary level, level 1 and 2 and some level 3 students should receive Focused Language Study in a stand-alone setting.
Focused Language Study could occur in an integrated co-taught classroom for level 3 and 4 students.
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Please begin developing your Site Plan of Service for English Learners

We request that each school submit a Site Plan of Service for ELs to demonstrate planning for EL best practices and to
comply with state and federal requirements. Site Plans of Service include two parts: 1) An EL Program plan for your school,
and 2) Preliminary ESL teacher schedules. We realize that it will be challenging to put together a Plan of Service before you
receive 2020 ACCESS scores in late May; however, we request that you submit a preliminary draft for planning purposes by
March 27th, 2020. The Multilingual Department will work with the Lead ESL teachers to support and clarify expectations for
the Site Plan of Service.

Some guidelines for Site Plans of Service for ELs:
e Support for English learners is part of core instruction of an EL’s day. Except for Level 1 and 2 pull-out at the K-5 level,
support should be scheduled as part of a student’s classroom schedule wherever possible.

e All buildings accept English learners at all levels and from multiple language backgrounds, including newcomers. At
times it is necessary to adjust Site Plans of Service and ESL teacher schedules to accommodate newly enrolled ELs.

e All ELs must receive service from a licensed ESL teacher. ELs should be clustered into co-taught and collaboration
classes. It is optimal for clustering to reflect school demographics; best practices for clustering shows between % up to
% of a class composed of ELs is acceptable.

e Sites are expected to provide student appropriate core instructional materials necessary to support key learning and
language development needs of ELs. The Multilingual Department will provide supplemental instructional materials for
newcomer students and Learning A-Z subscriptions. For OWDL programs, core instructional materials in the appropriate
languages should be provided through the same process as other core materials are provided.

e The Multilingual Department prioritizes ELA/literacy first for coaching and content collaboration, followed by social
studies and science. We strongly recommend supporting ELs in math through EA support, consultation and co-planning,
and quality PD for math teachers.

e The lead ESL teacher will play an important role in developing the Site Plan of Service.

To ensure that we have time to review your plans, please complete a Site Plan of Service for ELs by March 27, 2020 by
completing the template for your site that will be shared later through Google Drive. If you have any questions about your
ESL Budget Allocation, feel free to contact Muhidin Warfa at Muhidin.warfa@mpls.k12.mn.us or 612.668.0174 or Kate
McNulty at 612.668.5306 or Katherine.McNulty@mpls.k12.mn.us. For support with the Site Plan of Service, please contact
your Multilingual Program Facilitator.
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Extended Learning K-8 Parameters

The money in fund 1007 is allocated for sites based on enrollment of students meeting the state criteria for Targeted
Services to purchase classroom supplies for students. The Extended Learning staff will work directly with sites regarding the
amount and proper steps to place the supply orders.

Note: School site purchase card (Pcard) cannot be used for buying Extended Learning materials and supplies.
Reimbursements are not applicable.

The funding codes to be used for Extended Learning purchases are as followed.

Cost Center: 2451

Fund: 1007

Internal Order: 19000007

Functional Area: 276.303.000

G/L: varies depending on what is being purchased

ACCEPTABLE use of Extended Learning program dollars:
Student materials and supplies (this list is an example of basic classroom supplies)

-Crayons

-Paper

-Markers

-Pencils

-Erasers
-Construction paper
-Scissors

-Pens

-Tape

-Notebooks

-Books (educational)
-Textbooks (educational)
- Lysol Wipes

UNACCEPTABLE use of Extended Learning program dollars:

-Gift cards/gift certificates

-Food or drink products

-Clothing

-Toys

-DVDs, CDs, Electronics

-Tickets (movie theatre, athletic events)

-Paper products (napkins, coffee filters, cups, plates, plastic silverware, etc.)

If you have any questions about which items are approved to purchase, please call Daren Johnson at 668.0064.
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Funded Projects-Donations (Fund 5024)

e Sites can use their Fund 5024 / Funded Program 9726XXXX from the current year balance to fund additional needs
for the upcoming BTO cycle.
e Email your Budget Analyst with one of these two documents:

o Copy of the check that needs to be deposited. Note that schools to acceptance of gifts up to and including
$5,000 per regulation 3280A (Accepting Gifts, Bequests or Grants). Gifts of up to and including $25,000
need to be accepted by the Associate Superintendent.

o Email from Principal as the official request to reduce current funds and add to BTO allocation

Tammy Fredrickson receives copy of document(s) and updates both the admin portal and BTO allocation.
Communication of the updated allocation will go out to Principal and /or Clerk .

Linh Phan (Treasury Analyst) then will reduce current year budget v. actuals with a ‘Supplemental’ FMBB entry.
Once check is deposited, then budget will be added back into the budget at that time.

Fund 5024 may only be used to purchase positions:
1. Reimbursed by third-party billing (common with SpEd) OR

2. For fee-for-service programs OR
3. (If funded by donations) For positions not covered by a collective bargaining agreement (i.e. employment contracts
including teacher emeritus)

Grants Parameters

The MPS Grant Office is responsible for coordinating and managing the pre-award and post-award processes for all grant
proposals submitted by the school district, its department and its schools. All grant applications must be reviewed and
approved by the Grant Office prior to submission. Once a grant has been awarded, the Grant Office will work with the
Finance department to load the budget for spending and ensure that the project is implemented according to the
agreements set forth in the application. If you are interested in applying for a grant, or if you have questions about current
grants, please contact Kerry York-Myles (Kerry.York-Myles@mpls.k12.mn.us) or Harry Malone-Povolny (Harry.Malone-
Povolny@mpls.k12.mn.us).

Grants are special funding sources that have a specific purpose AND the district is required to report back to the grantor on
how the funds were spent. While most grants are for a full fiscal year (July 1-June 30), some are only for part of the year.
For example, a school may have a grant that is only good until November 30™. It is important to read the full grant
document, understand what is allowable, the time period that grant covers, and what the reporting requirements are for
the specific grant. Each grant will have a grant administrator and a grant accountant (at a school this is typically the finance
clerk/school secretary). The grant administrator and grant accountant are responsible for knowing the details of the grant.
If you have questions about your grant, please contact Kim Lieb (kimberly.lieb@mpls.k12.mn.us) or Ashwin Muni
(Ashwin.Muni@mpls.k12.mn.us).

What is different with a grant?

One of the main differences between a grant and other funds are the limitations on how the grant can be spent. The grant
team will assist in setting up the budget with appropriate GL coding and review budget for allowability. Changes to the
budget typically require MPS to contact the grantor for approval prior to adjusting a budget. If you would like to amend
your budget for any reason please contact the MPS Grant Team for assistance.

All grant funded positions require time and effort reporting regardless of funding source.
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High Five

Methodology of allocation:
High Five is a preschool program for children who turn 4 by September 1st and who are not eligible for kindergarten.

High Five is placed in schools based on the following criteria:
Title | School; % of Free or Reduced Lunch Students; demographics of student population; academic needs of incoming
kindergartners; current waiting lists; space availability; and ESSA designation; and funding availability.

Priority placement for High Five goes to students who meet one or more of the following criteria: qualify for free and/or
reduced priced lunch, is an English Learner, is homeless, has an Individualized Education Plan (IEP) or an Individual
Interagency Intervention Plan (llIP) or is identified, through health and developmental screenings, with a potential risk
factor that may influence learning.

High Five Allocations are based on the number of sections of High Five that are placed at each school. For each half day
section of High Five, funding is allocated for the following:
e .5 pre-K or early childhood licensed teacher position
e .1 teacher prep position
® 15 hour per week Associate Educator - Schools may choose to “buy-up” to a higher level ESP Support Staff position
with other school allocations
e Some High Five sections are designated ECSE inclusion classrooms. Each Inclusion classroom is provided a Teacher
or SEA.
e Budget allocations may be given to schools in multiple funding sources to meet the required FTEs needed for each
section (i. e. Fund 2004, Title 1 High Five, VPK, and Scholarship)

Minnesota Reading Corps (MRC) Pre-K members are currently awarded for each section of High Five. These members are
utilized in the classroom to support student language and literacy skill development. Early Childhood Education provides
Internal Coaching of the MRC members.

Required uses of allocation (non-negotiable):
High Five allocations must be used to fund High Five classroom staff only

Non-allowed uses of allocation:

The purpose of the High Five program is to prepare children to enter kindergarten. It is not a program for current
Kindergarteners who are not meeting grade level academic or behavioral expectations or for children who are age eligible
for kindergarten but whose parents choose to hold them back from attending kindergarten. It is required that all students
are to be 4 (September 1°- August 31°%) unless their IEP from the previous spring states retention is in the best interest of
the student.
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International Baccalaureate (IB)

Contact Name: Kelly McQuillan Email: kelly.mcquillan@mpls.k12.mn.us
Contact Dept: Talent Development & Advanced Academics Phone: 612.668.5303

Methodology of allocation:
IB sites were allocated funds to support continued implementation and improvement of the primary and middle years IB
programmes. Each site is allocated:
® Program coordinator
o 0.6+ FTE

o 1.0 FTE World Language Teacher (Primary Years Programme only). The IB PYP requires schools to offer

world language. Since it is mandatory, the Talent Development and Advanced Academics department
funds the position.
e Professional development funds are allocated to IB PYP schools to assist in the mandatory training of teachers and
staff.

Talent Development & Advanced Academics will fund the following additional costs associated with IBPYP & MYP:
e |B License and evaluation fees

e MNIB dues
e ManageBac license

Required uses of allocation (non-negotiables):

Coordinator:
e Schools must purchase a coordinator.

O Schools may choose to “buy up” to a full FTE with other funding
o Schools may not “cash out” FTE allocations
e All new IB Coordinators must be hired from a centrally-screened pool of candidates; current IB Coordinators will not
need to interview again for their current role.
o Required professional development and district-wide collaboration for the coordinators will occur two half days per
month. Thus, if teaching .4, the .4 part of the job would have to take place in the morning so that the coordinator
can attend PD

PD Allocation:
e Dollars allocated should supplement (not supplant) other building funds dedicated to PD and support goals and
strategies in the School Improvement Plan (SIP). Note restrictions for use of Title | funds.

e |n order to maintain authorization, sites should maintain records of level of training for each staff member and
prioritize training necessary to maintain authorization.

Buildings will be responsible for all registration, travel arrangements, and paperwork. Sites will submit a professional
development plan to the Office of Talent Development in August and a spreadsheet with accounting in May for submission
to MDE. Office of Talent Development will offer support as needed.

Non-allowed uses of allocation:
e Funds may only be used for uses detailed above
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Magnet Schools Parameters

This section is to inform you of the budget parameters regarding the use of the magnet school allocation.
2019-2020 Funding Considerations

The decision has been made for the 2018-2019 to fund the additional costs of magnet schools out of integration At the
same time, we do not want to lose sight of the importance of pursuing integration goals at the school level:

o Pursue racial and economic integration;

o Increase academic achievement;

o Create equitable educational opportunities;

o Reduce academic disparities based on diverse racial, ethnic and economic backgrounds

Please note the following parameters for your allocation of magnet school funds:

e Use funds in coming year to define program goals and implement process through: 1) integrated learning
environments for effective citizens & social cohesion; 2) policies, curricula, trained staff to enhance integrated
learning environments to support academic achievement; and, 3) college and career readiness; cultural competency
and interaction; graduation and educational rates attainment; parent involvement.

e Use funds to identify the key program components that deliver these goals to scale up and focus resources.

e Use funds for positions to pursue academic achievement specifically tied to our magnet theme in the areas of:
curricula and trained instructors, administrators, school counselors, and other advocates

e Use funds for resources and materials to support the magnet theme

Please feel free to contact your Associate Superintendent for support and to answers any of your questions.

Principal/Assistant Principal (Fund 1001)

Schools receive an allocation for school leader positions including the principal (and assistant principals as applicable). This
money is strictly to be used for this purpose and cannot be used for other types of administrators. Please see your
allocation memo for details.

Quality Compensation (Q Comp)

Main Purpose of Q Comp
Quality Compensation (Q Comp) is a state program that provides annual funding to support teacher and ESP effectiveness
in order to advance the academic achievement of all students. More information about Q Comp can be found on the Q

Comp website.

Q Comp Alignment to Priorities

Q Comp funds must be leveraged to support professional development and collaboration for licensed staff (teachers and
related service professionals on the MFT Contract) to meet site and district goals. In particular, sites can utilize Q Comp
funds to support the goals of the school improvement plan (SIP) as well as the four core district priorities: equity, social
emotional learning (SEL), literacy, and multi-tiered systems of support (MTSS). It is also encouraged that sites consider their
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Q Comp funding along with any Title and Achievement & Integration (Al) allocations in order to strategically and

resourcefully fund site and district priorities.

Q Comp Budget Codes
Sites can access their 2020-21 Q Comp allocations beginning July 1, 2020 using the following budget codes:
e Fund: 1006
e Cost Center: site’s cost center (4-digit number)
e Functional Area: 640.335.000
e Internal Order: 190000021 (five 0’s)

Q Comp Allocations
Sites and departments that support licensed staff members may receive up to two Q Comp funding allocations. Please see
below for a description of each allocation and some examples of approved uses:

Allocation 1: Secondary Observations & Coaching Allocation

The main purpose for this allocation is to support secondary teacher observations and on-going coaching at the site to
provide licensed staff with feedback and coaching. The allocation amount is based on the estimated number of teachers
at the site in 2020-21 and is weighted for probationary teachers based on the current observation model.

Sites may use this allocation in the following ways:
e Recommended: combine allocation with the Differentiation Specialist FTE allocation to fund a site-based TOSA
position to coach and complete secondary observations
e Provide partial release time (e.g. 0.2 FTE) to at least one classroom teacher to coach and complete secondary
observations part-time throughout the week
e For more information, please contact Emily R. Olson, Manager of Teacher Development & Q Comp:
Emily R.Olson@mpls.k12.mn.us

Allocation 2: Site-based Professional Development (PD) Allocation

The main purpose for this allocation is to support any type of professional development (PD) and/or activities related to
teacher evaluation at the site. Sites should utilize Q Comp funds to support PD related to the district priorities (equity,
SEL, literacy and MTSS) and the site’s SIP goals. This allocation amount is based on the estimated number of teachers at
the site.

Examples of approved uses include:
e Pay licensed extended time for a team to meet outside duty day to collaboratively plan one day a month
e Pay extended time to provide staff training
e Pay for an external trainer/facilitator to present PD at the site
e Pay for reserve teacher for a teacher to attend training or observe another teacher
e Pay extended time for the ILT or Staff Development Committee to collaboratively plan over the summer

The allocation may be loaded into the following GLs at BTO:
e GL 514500 — Reserve Teacher
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e GL 529900 — Reserve Teacher fringe
e GL518510 - Licensed Extended Time
e GL 529510 - Extended Time Fringe

e GL 530500 - Consult/Services

Sites may transfer Q Comp funds between GLs for approved uses throughout the year with approval. For more
information and approval, please contact Emily R. Olson, Manager of Teacher Development & Q Comp:
Emily R.Olson@mpls.k12.mn.us

Note about Educational Support Professionals (ESPs)

Beginning in 2019, Q Comp funds could no longer be used to provide extended time or other compensation to ESPs, even
for the purposes of professional development or collaboration with licensed staff. Emily R. Olson, Manager of Teacher
Development & Q Comp will review all BTO files and will require adjustments if Q Comp funds are loaded improperly.

Special Education Funding

These items are recommended and are to be considered when planning your building budget.

Budget Planning Information and Strategies
Services That can be Funded by e Child find and pupil identification

Special Education e Necessary short-term indirect or consultative services that are
provided in conjunction with regular education pre-referral activities to
an individual suspected of having a disabling condition to determine
whether referrals for evaluation shall be made

e Evaluation, progress reporting, and IEP planning for individual pupils

e Instruction or related and support services to pupils who have an IEP

e Parental involvement and due process

e School psychological services and school social worker services
provided for pupils identified as emotional or behavioral disorder
according to part 3525.1329 alone or in conjunction with the
instructional program outlined in any pupil’s IEP

e Other related services provided in conjunction with the instructional
program as outlined in the pupil’s IEP

e Paraprofessional services provided under the direction of a regular or
special education teacher or a related services provider that:
Enhance the instruction provided by the teacher or related services
staff; and
Supplement instructional activities or provide extended practice in
instances in which the paraprofessional has had training and ongoing
support from a special education teacher or related services staff

e Program coordination

e Due process facilitation
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Special Education Teachers Fully
Funded by Special Education

If a special education teacher is fully funded through special education, their time
must be spent working with only students identified as special education. Special
education teachers should not be used as reserves for regular education teachers as
this compromises the legal requirements of the students’ IEP, compromises the
services to the students, and the ability of the Special Education Resource Teacher to
conduct due process in a timely manner. In addition, Special education teachers
must be able to report their time as 100% service to special education students or
the district can lose reimbursement dollars.

Braiding Special Education and
General Education Funding

Principals are encouraged to promote access to core instruction through
collaborative teaching and “push-in” models when appropriate for students with
disabilities. Braiding special and general education funding allows special education
teachers to work with both general and special education students in the general
education classroom.

Due Process Action Plan

Your site may be required to fill out a Due Process Action Plan form depending upon
your out-of-compliance numbers for your school’s special education due process
spreadsheets for November 2019 — January 2020. You will be contacted separately
by the Associate Superintendent of the Special Education Department and the
Manager of the Monitoring and Compliance Team if you are required to submit a
Due Process Action Plan as part of your budget tie out for the 2020-2021 school
year.

Special Education Assessment
Materials

Buildings are responsible for the purchase of tests used for special education
eligibility evaluations. You may choose to purchase the Woodcock Johnson,
Kaufman Test of Educational Achievement, Oral and Written Language Skills,
Wechsler Individual Achievement Test, or the Peabody Individual Achievement Test.
Vendor information may be obtained from PIC at 668-0461.

Creating Special Education Positions

Coding Special Education
Positions in the Admin Portal

In 1974, the State of Minnesota implemented the Uniform Financial Accounting and
Reporting Standards known as UFARS, which is the account coding system that every
school district in Minnesota must use.

It is very important with Special Education positions that the positions are coded
correctly. It can have an adverse effect on our revenues if positions are not coded
properly. We have attached codes used for Special Education. This will assist you in
using the appropriate UFARS codes for Special Education Staff (see last page).

Special Education Resource
Teacher (SERT) Allocations

Special Education Resource Teachers (SERT’s) are hired to provide special education
services and intervention to students that qualify for special education services.
SERT’s can provide Federal Setting | (1-20% of student’s day is spent outside of
general education), Federal Setting Il (21-60% of student’s day is spent outside of
general education) and/or Federal Setting Il (60% or more of a student’s day is spent
outside of general education), services to students. However, Federal Setting ll|
services are typically served in citywide special education programs or with SB
allocations at certain sites. Special education services for each individual student are
defined by what is determined in the student’s IEP.

SERT allocations to schools are determined by parameters explained in our board
approved workload policy. Per the workload policy, considerations for SERT
allocations include service minutes, evaluation time and travel time. SERT
allocations are located on each school’s funding allocation sheet. Schools may
decide to purchase additional SERT time to increase the intensity of special
education services or to use the expertise of the SERT to provide Tier lll interventions
to general education students. Schools may choose to purchase SERTs from
Compensatory or Fund 01 dollars.
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SERTs may not be funded from a Title allocation.
These positions may not be closed during the school year. Exceptions to this will
require prior approval from the Associate Superintendent of Special Education.

Special Education Citywide
Programs

Citywide Special Education Program positions are allocated to meet the needs of
Federal Setting Ill students. These positions can be found on each school’s special
education allocation sheet.

Special education assistants (SEAs) for Citywide Special Education Programs provide
instructional services directly to special education students. Any duty not related to
special education direct instruction must be paid for using building funds and would
need to be outside the hours that are paid for with special education dollars. Hall
monitoring, lunchroom and playground duties, and management of building
behavior rooms are not allowable special education costs and SEAs may not be used
for these purposes. Citywide SEAs can provide supports to other students in the
building requiring special education services and should be considered a part of
building resources.

Allocations for Citywide Special Programs given to building cannot be converted to
other classifications.

Other special education citywide services such as Occupational Therapy, Physical
Therapy, Speech, Psychology, BVI, D/HH and DAPE are not allocated to buildings but
rather given building assignments by the Special Education Department for provision
of services.

Additional Support for Special
Education Citywide Programs

Any additional dollars provided for citywide program staff must be spent to fund
staff licensed for special education reimbursement. Prep providers must have
special education licensure; special education cannot pay for non-special education
licensed teachers. Prep positions requiring a teacher with a Developmental Adapted
Physical Education (DAPE) license should be posted as Prep Providers requiring a
DAPE license (not as DAPE teacher).

Converting Special Education
Allocation for Other Uses

Special Education positions are given by job classification in FTE's (full-time
equivalents) or in hours.

Special Education allocations cannot be converted to other uses or classifications.
Any exceptions will require the prior approval of the Associate Superintendent of
Special Education.

Important Reminders for Office Staff

School Registration and E-
Tagging

The official Child Count for Special Education is done each year on December 1st.
This process ultimately draws Federal dollars into the school district and supports
special education staffing and materials. By keeping accurate school registration and
e-tagging systems, schools can help in the recouping of special education funding.

Time and Effort Reports

Any staff that perform both special education functions and general education
functions such as social workers, nurses, school psychologists, and bilingual program
aides complete a bi-weekly personnel activity report to determine how much of their
time can be claimed for State Aid reimbursement. The personnel activity reports are
system generated and will be emailed to each individual that is required to complete
the report. This reporting is completed on a bi-weekly basis.

Additional Adult Assistance

The Special Education Department also provides funding for additional adult
assistance for special education programming. If a student who is receiving
supplemental SEA time is either withdrawn or no longer requires the service, the
building must notify Helen Pommier @ 668-5410 or
helen.pommier@mpls.k12.mn.us regarding the change.
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Coding Special Education
Materials and Professional
Development

All instructional supply and equipment dollars spent for special education

students from building funds should be coded to the appropriate Program and
Finance Code (740). This will provide State reimbursements for the school

district.

All building staff development dollars used for special education staff or building
training on special education issues should be coded to the appropriate Program and
Finance code (740) to draw reimbursement for the school district.

School Social Work Allocations as Related to Job Duties

The current student to School Social Worker ratio is 394 students: 1 SSW.
This does not include special education allocations to schools for citywide special education programs. These SSW positions
are allocated for use only with their citywide program assignment.

The School Social Work position is one of the positions that is highlighted in the Predictable Staffing Model. This will ensure
our families and community stakeholders that this position is considered a core component that each school should have
and can be found at every school site in MPS. Following the guidance of the MFT contract, the predictable staffing ratio for
each building will be based on the 1:600 minimum ratio. In your allocation you will receive an FTE requirement for social
work that you will need to “buy” in your Budget Tie Out. This is in addition to the citywide special education allocation you

receive.

School social workers are able to do the following core functions, depending on the intensity of the needs at the site:

a. SEL/Mental Health/ /Behavioral support
e Tier I: PSWE team lead or member, school wide classroom lessons (grief, bullying, safe touch)
e Tier Il: SEL group interventions, individual classroom lessons, staff and family consultation
e Tier Ill: One on one intervention, counseling, skills works, crisis intervention and support

b. Sp Ed Team member

e Family engagement/home and family interview, Admin designee, Parent support and advocacy,
collaboration with Sp Ed team members, coordinating Sp Ed transportation
c. Participation/Leadership in site MTSS process for SEL
e CFS support, developing interventions, collaboration
d. 504 Case management (SSWs spend 0-80% of their time on this, depending on the school site)
e Coordinating evaluation, eligibility, plan development, interventionist, managing timelines
e. Site management and coordination of external partners for social services (county and contracted agencies) and

mental health

e [tinerant mental health providers, county services collaboration, basic needs
f. Attendance support/interventions
e Interventions and be@school process for educational neglect,

truancy

g. Homeless/Highly Mobile students - Identification and support
e Advocacy, staff trainings, support, arranging and managing transportation
h. Support/Leadership in areas of: (This is a low frequency, potentially high intensity part of the

role)

e Custody issues, data privacy, Child Protection reporting

NOTE: It is extremely difficult to articulate exactly what social work activities a building gets per tenth of social work time
because each school building varies so greatly in its other resources, its grade and population configuration, and ultimately,
its needs and how it prioritizes those needs. The above can help to clarify the full range of services offered if the

recommended ratio is followed.
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The special education allocations to schools for citywide special education programs are allocated as follows:
e .2 SSW time for each ECSE, SPEN/SPAN, DHH, Lifeskills/CLASS classroom, SBA.
e .1SSW time for each PHD, DCD, ASD classroom

Contact Cathy Dalnes at 612.668.5436 or catherine.dalnes@mpls.k12.mn.us for assistance with social worker allocations
and job duties.

School Social Work Mileage Reimbursements

Based on a recent state audit, the MPS Special Education Department has been made aware of a procedural change that
will need to take place in School Year 2020 - 2021. It is the current practice that all mileage forms completed by School
Social Workers have been submitted to and paid for by the Special Education Department. We have been advised that this
practice does not take into account that School Social Workers transport both general education students and students
receiving special education services. To be in compliance, mileage must be separated, approved and paid for out of two
different funding sources.

Beginning in School Year 2020 - 2021, School Social Workers will need to use two different funding sources when turning in
their mileage. For all transportation that is related to a student receiving special education services, School Social Workers
will be given funding information from the Special Education Department and those will be approved and paid for by the
Associate Superintendent of Special Education/Health Services. School Administrators will need to budget for any School
Social Worker mileage costs for general education students and those will be approved and paid for by the site. School
Social Workers will be able to submit one report with two or more different funding sources.

If you need to know how much to budget for in School Year 2020 - 2021, contact the Special Education Accountant, Jessica
Moryn @ 668-5465 or jessica.moryn@mpls.k12.mn.us (preferred) to get an average cost for your site.

School Psychological Services: Psychologists Allocations as Related to Job Duties

All Minneapolis Public Schools have school psychologists assigned to them. Most schools receive at least one day a week of
school psychologist time. When school psychologists are funded primarily out of special education dollars, they are
assigned to schools at a ratio approximating 1 psychologist to 200 Individual Education Plans (IEPs) typically excluding those
under Speech or Language Impairment, Physically Impaired, and Blind-Visually Impaired disability categories. It is because
in most cases school psychologists have little involvement in the due process activities for those disability areas. In
addition, other building, student, and due process factors are also put into consideration when assigning school
psychologists to schools. Building funds can be used to purchase additional psychologist time for a school, which increases
the depth and breadth of services that the school psychologist can provide.

When a school psychologist is assigned to a building according to the number of students on IEPs (Federal Funding), they
must focus primarily on mandated special education activities and brief pre-referral intervention activities required by the
Child Find Mandate. If a building funds additional school psychologist time, the school psychologist can participate in
developing and implementing universal, targeted, and intensive supports based on the framework of Multi-Tiered System
of Supports (MTSS) to improve student achievement, social emotional learning, and school mental health functioning. Extra
psychology time is most useful when the building administration, school psychologist, and staff have developed plans for
the use of that time based on data on achievement, attendance, behavior, engagement, and safety. School psychologists
can provide support to all important school and district improvement goals. Below, the primary roles of school
psychologists when they are funded by Federal dollars under Special Education and potential roles if additional time has
been bought up by building are listed. Please note that the additional duties vary based on the amount of time purchased.
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School Psychologist Allocation Based on Federal
Special Education Funding

Additional School Psychologist Time Purchased by Building

e Participate in the building’s early intervention
team, e.g., MTSS, and provide general guidance
and recommendations for the team that meets
the Child Find Mandate.

e Perform initial evaluations and reevaluations of
students with special education needs and
engage in other due process related activities and
tasks.

e Consult with general education teachers, special
education team members, and parents regarding
student with disabilities who are experiencing
academic, social/emotional, and mental health
issues.

e Consult with general and special education
teachers on inclusive and restorative practices for
students with disabilities. Assist in planning and
implementing responses to crises, e.g., deaths,
mental health emergencies, suicide risk
assessments, etc.

e After completing mandated due process services,
if time allows, provide direct services to small
group (1-3) of students with disabilities in skill

acquisition or therapeutic groups.

e Coordinate with the early intervention team to identify
students who are at-risk for academic failure or
experiencing behavioral difficulties through universal
screening, assist staff members to design targeted
interventions, support teachers in implementing these
interventions including implementation consistency, help
staff to review and interpret data in determining next steps
for students, and evaluate the effectiveness of the school-
wide early intervention effort.

e Educate staff about best practices in behavioral
management, social emotional learning using CASEL
framework, and school mental health and/or provide direct
skill-based instructional services for individual and/or
groups of students, e.g., short-term counseling, 1:1
academic coaching, check-in/check-out, issue-focused
groups such as support group for anxiety, Mindfulness
strategies, Zones of Regulation, etc.

e Provide professional development and support regarding
child/adolescent development, building resilience,
promoting a strength-based model of responding to
students, and mental health and wellness. Consult/advise
staff on implementing trauma-informed response and
support

e Provide consultation on effective discipline policies and
practices, especially to ensure equitable practices and avoid
disproportionate application to specific populations

e Utilize restorative practices to help students and adults
repair harm.

e Provide leadership in developing good practices related to
due process requirements for the special education team

e Provide leadership in designing and implementing universal
supports for student behavior and academic success, e.g.,
coordinate MTSS, PSWE, PBIS, etc.

e Provide leadership in improving a building’s crisis response
capacities.

e Work with other staff to assess school-wide climate and
create universal supports for a positive, safe, and healthy
environment, e.g., coordinate Second Step curriculum
implementation, school-wide anti-bullying efforts, gratitude
work, etc.

e Consult with parents for issues related to developmental
process, general wellness, school mental health, and
community supports and promote home-school
partnership.

e Serve as an Internal Coach for Reading and/or Math Corps.

Contact Matthew Lau, Manager of Psychological Services, at 612.668.5443 or matthew.lau@mpls.k12.mn.us for assistance.
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Health Office Staffing Considerations

The mission of Health Related Services (HRS) is to create and sustain a school system that promotes and supports student
achievement, health, and well-being. Providing safe care for students with chronic and acute health conditions during the
school day must be a top priority when considering staffing patterns for the upcoming year. To assist with staffing
decisions, an acuity-based formula was developed and designed to give weight to student factors known to influence
students’ health and need of nursing services at school. The factors included in the formula are: developmental level,
special education status, poverty, mobility, homelessness, and a primary language other than English (ELL). Those factors
are weighted in the formula based on relative predicted impact on health status. The formula suggests a baseline staffing
allocation that is then adjusted based on known high intensity health needs.

Guiding principles for staffing allocations:

N

Student safety must drive decision-making in matters affecting health

Decisions about health care delivery in MPS must be made by MPS healthcare professionals

MPS school health model must allow nurses to follow the laws governing the practice of professional nursing (i.e.,
meet the requirements of the Nurse Practice Act)

Additional considerations:

The number of MPS students with complex and chronic health needs have significantly increased over the past few
years.

Due Process: Licensed School Nurses (LSNs) are responsible for obtaining medical information and documenting
educationally relevant medical information for all students at the pre-referral, evaluation, and re-evaluation stages
of assessment. LSNs provide direct and indirect nursing services for students as outlined in their IEPs.

According to the MN Nurse Practice Act, only LSNs can delegate, train, and supervise health related activities such
as medication administration and nursing treatments (i.e., gastrostomy feedings, nebulizer treatments, blood
glucose monitoring and insulin administration, catheterization, etc.). To safely and adequately support these
activities, the LSN must have sufficient face-to-face overlap time with the support health personnel.

After budget tie out, HRS will bundle and post any vacant LSN positions. Contact Amber Spaniol, Director of Health
Services at 612.668.5343 or amber.spaniol@mpls.k12.mn.us with questions.
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Health Service Assistant (HSA) and Licensed Practical Nurse (LPN) Staffing Considerations

The mission of Health Related Services (HRS) is to create and sustain a school system that promotes and supports student
achievement, health, and well-being. Providing safe care for students with chronic and acute health conditions during the
school day is a top priority. This is why predictable staffing is an essential component of safe healthcare delivery in the
school setting.

All schools, at a minimum, are required to have a Health Services Assistant (HSA) 32.5 hours/week. Special Education and
Health Services will determine student need for Licensed Practical Nurses (LPNs) and fund the difference at no cost to the
building. Buildings will be notified if an LPN is needed for student care.

Health Services will staff Licensed School Nurses per an acuity staffing model at no cost to the building. If you have
historically “bought up” Licensed School Nursing or LPN time, and want to continue that practice, please contact Amber
Spaniol @ 668-5343 or amber.spaniol@mpls.k12.mn.us to discuss. The bell-to-bell time requirement remains the same.

Considerations:
e Complex Health Needs: The number of MPS students with complex and chronic health needs has significantly
increased over the past few years.

e Planning for Safety: Don’t staff based on current student enrollment. Students with significant health conditions such
as diabetes, can enroll at any time of the year.

e Efficiency of Resources: The HSA role is to provide direct care to students during school hours. To provide safe care,
working hours should mirror student hours, instead of working less days with extended hours.

e Availability of Resources: There are limited resources available to cover health office staff absences. If coverage is not
available, the building is responsible for providing delegated care.

e Health Office Back-Up Plan: Every building must have designated back-up staff members, trained by the Licensed
School Nurse, to cover individual student health needs when there is an absence. Building staff are often busiest at the
same time there are increased health office needs (i.e. beginning of the day, lunch, and end of the day).

e Legal Supervision Requirements: Licensed School Nurses are the only staff members that can delegate, train, and
supervise health related activities (i.e. medication administration, gastrostomy feedings, nebulizer treatments, blood
glucose monitoring, catheterization, etc.). To safely and adequately support these activities, the LSN must have
sufficient face-to-face overlap time with support health personnel.

e Communication: It is important for parents/guardians to know how the health office is staffed. Parents/guardians
often assume the HSA is a nurse.

Contact Amber Spaniol, Director of Health Services, at 612.668.5343 or amber.spaniol@mpls.k12.mn.us with questions.
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UFARS Codes for Special Education Services

PROGRAM
CODE

401 = Speech

402 = Developmental Cognitive Disability (Mild-Moderate)
403 = Developmental Cognitive Disability (Moderate-Severe)
404 = Physically Impaired

405 = Deaf-Hard of Hearing

406 = Visually Impaired

407 = Specific Learning Disability

408 = Emotional/Behavioral Disorders

409 = Deaf-Blind

410 = Other Health Impaired

411 = Pervasive Developmental Disorder Autism

412 = Developmentally Delayed/ECSE

414 = Traumatic Brain Injured

416 = Severely Multiply Impaired

418 = Psychology

419 = Social Worker

420 = Psychology/Tests/Assessments
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Title | (ESSA)

Federal guidance requires the district to allocate Title | funds to all schools where at least 75% of the student population is
eligible to receive free/reduced price meals. Additionally, the guidance clarifies that sites where less than 35% of the
student population are eligible for free/reduced priced meals are not eligible to receive Title | funds. Title | has two types of
programs: schoolwide and targeted assistance. Both types of programs must follow federal rules for education grants and
the Every Student Succeeds Act (ESSA)/Title | expectations and rules. In addition, there are program specific expectations
and rules for schoolwide and targeted assistance programs.

Schoolwide Program
A schoolwide program uses its Title | allocation to improve the entire educational program of the school in order to raise
academic achievement for all students, particularly for those children who are consistently or chronically underserved
based on each school’s comprehensive needs assessment. The students and teachers are no longer labeled “Title I”; instead
the entire school is considered a Title | school. A schoolwide program is built upon schoolwide reform strategies rather
than using the school’s Title | allocation to “fill gaps” in the budget (i.e. “buying up” positions).

Schoolwide programs meet this provision by combining all resources to achieve a common goal. A school must have at least
40% of its enrollment receiving free/reduced price meals to be eligible to be a schoolwide program. Schoolwide programs
must use Title | funds for prioritized educational needs which are based on the school’s comprehensive needs assessment
and aligned to school improvement plan.

There are three required components of a schoolwide program that are essential to effective implementation: 1)
conducting a comprehensive needs assessment, 2) preparing a comprehensive schoolwide plan, and 3) annually reviewing
and revising, as necessary, the schoolwide plan.

(__________________________'\

As the School Improvement Plan serves as the Title Schoolwide Plan, completion of these |
requirements is already embedded in the online School Improvement Planning Portal. |
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For reference, the Federal guidance on the required components of a schoolwide program is as follows:

e  Conducting a comprehensive needs assessment: The school must conduct a comprehensive needs assessment to ensure that a
school’s comprehensive plan best serves the needs of those children who are consistently or chronically underserved so that they
meet Minnesota Academic Standards. Through the needs assessment, a school must consult with a broad range of stakeholders,
including parents, school staff, and others in the community, and examine relevant academic achievement data to understand
students’ most pressing needs and their root causes. (ESEA section 1114(b)(2); 34 C.F.R. § 200.26(a)). Where necessary, a school
should attempt to engage in interviews, focus groups, or surveys, as well as 43 review data on students, educators, and schools to
gain a better understanding of the root causes of the identified needs.

e Preparing a comprehensive schoolwide plan: A plan which describes how the school will improve academic achievement
throughout the school, but particularly for the lowest-achieving students, by addressing the needs identified in the comprehensive
needs assessment. (ESEA section 1114(b)(7)). The schoolwide plan must include a description of how the strategies the school will
be implementing will provide opportunities and address the learning needs of all students in the school, particularly the needs of
the lowest-achieving students. (ESEA section 1114(b)(7)(A)(i), (iii)). The plan must also contain descriptions of how the methods and
instructional strategies that the school intends to use will strengthen the academic program in the school, increase the amount and
quality of learning time, and help provide an enriched and accelerated curriculum, including programs and activities necessary to
provide a well-rounded education. (ESEA section 1114(b)(7)(A)(ii)). To ensure that the plan results in progress toward addressing
the needs of the school, the plan should include benchmarks for the evaluation of program results. This plan may be
integrated into an existing improvement plan.

e  Annually evaluating the schoolwide plan: Using data from the State’s assessments, other student performance data, and
perception data to determine if the schoolwide program has been effective in addressing the major problem areas and, in turn,
increasing student achievement, particularly for the lowest-achieving students. Schools must annually revise the plan, as necessary,
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based on student needs and the results of the evaluation to ensure continuous improvement. (ESEA section 1114(b)(3); 34 C.F.R. §
200.26(c)).

Targeted Assistance Programs

A targeted assistance program is so-termed because it targets its services on specific, identified children. The children are
selected for services solely on the basis of academic need, not the low-income formula. A targeted assistance program must
include the eight components set out in the statute (ESEA section 1115(c)). In targeted assistance programs, all expenses
must support ONLY the identified targeted students.

Program Planning and Budget
Each school must submit the Title | Budget Worksheet because MPS must document that schools are using their Title |
funds to:
e Improve academic achievement for all students (schoolwide programs) and identified students (targeted assistance
programs)
e Engage families and facilitate activities that allow for increased family involvement in each school’s Title |
programming;
e Demonstrate how children who are consistently or chronically underserved will meet Minnesota Academic
Standards;
e Meet the needs identified in each school’s comprehensive needs assessment; and
e Align directly with the School Improvement Plan (SIP) through the implementation of targeted strategies and
professional learning communities (PLCs).

Title | Budget Priorities
r________________________\
All positions and non-salary expenditures funded with Title | funds must show
| direct support for the strategies outlined in your School Improvement Plan. )
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As schools are expected to implement the district strategic priorities as part of their school improvement plan, your Title |
budget must be aligned to whichever of those strategies you select. Schools are expected to select at least two strategic
priorities to implement: either MTSS or Literacy (all secondary schools will select MTSS), and either Social-Emotional
Learning or Equity. If schools implement other school improvement strategies outside of the district priorities, your Title |
budget must show support for implementing those strategies as well. It is recommended that you limit your SIP to no
more than four strategies, so that you can effectively focus your time, resources, and capacity.

EXAMPLES OF USES OF TITLE | FUNDS

e High-quality preschool or full-day kindergarten and services to facilitate the transition from early learning to
elementary education programs.

e Instructional coaches to provide high-quality, school-based professional development.

e Educational staffing to increase learning time.

e Teachers who hold a valid Minnesota teaching license and/or special permission for the subject and grade range of
the teaching assignment

e Non-licensed staff members who meet the federal definition of “highly qualified,” including EAs, AEs, BPAs, SSPAs
who are providing instructional activities.

e Evidence-based strategies to accelerate the acquisition of content knowledge for English Learners.

e Activities designed to increase access and prepare students for success in high-quality advanced coursework to
earn postsecondary credit while in high school (e.g., Advanced Placement, International Baccalaureate, early
college high schools, and dual or concurrent enrollment programs).

e Career and technical education programs to prepare students for postsecondary education and the workforce.
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Counseling, school-based mental health programs, mentoring services, and other strategies to improve students’
nonacademic skills.
School climate interventions (e.g., anti-bullying strategies, positive behavior interventions and supports).
Multi-tiered systems of support (MTSS) strategies intended to allow for early identification of students with
learning or behavioral needs and to provide a tiered response based on those needs.
Activities that have been shown to be effective at increasing family and community engagement in the school,
including family literacy programs.
Devices and software for students to access digital learning materials and collaborate with peers, and related
training for educators.
Two-generation approaches that consider the needs of both vulnerable children and parents, together, in the
design and delivery of services and programs to support improved economic, educational, health, safety, and other
outcomes that address the issues of intergenerational poverty.
Class size reduction (to implement co-teaching model or add an additional section; not to “buy up” a position)
Additional instructional support for reading, math and science (may include technology)
Reserve Teachers while classroom teachers attend supplemental professional development (excludes Reserve
Teachers while classroom teachers are on sick leave or on vacation)
Extended time for teachers (related to strategies and/or goals outlined in your school’s SIP)
Family or Community Liaison, Educational Assistants, Associate Educators, Bilingual Program Aides, and School
Success Program Assistants for additional educational support
Teacher Emeritus to provide staff development and/or coaching
Transportation of families to parent meetings (excluding IEP and 504 meetings)
Field trip buses for educationally-related field trips
Contracted services (related to strategies and/or goals identified in your school’s SIP)
A portion of your school’s postage (supplemental and may not be used for required mailings)
In state conference registration & fees for supplemental staff development opportunities aligned to your school’s
SIP.
Light refreshments and snacks for academic parent meetings not to exceed $5.00 per person.

Title | may NOT be used to fund:

Your Predictable Staffing requirements

Food for staff

Staff for in-school suspension (or other reactive behavior support)

Secretaries, Clerks, or Office Specialists

Staff assigned as Testing Coordinators, Bus Monitors, Lunch Monitors, or Recess Monitors

Nurses, LPNs, or Health Service Assistants (HSAs)

Translators for parent/teacher conferences or IEP meetings (required by Title VI of Civil Rights Act)

Reserve Teachers while classroom teachers are on sick leave or on vacation.

ELL Teachers (Title | may not be used to meet the number of ELL teachers the district requires a school to have.
Title | may be used to add additional ELL teachers).

Family Involvement Set-Aside

The Family Involvement allocation must be given to schools as a distinct allocation and must be spent only on academically
related family involvement activities. Functional area 216.401.638 will be used for your school’s family involvement
allocation.

The Family Involvement set-aside may be used to fund:

Staffing (or portion) for an Associate Educator, Educator Assistant or School Success Program Assistant who works
with families and the community. The district is recommending that Title | schools provide staffing if the total
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student count of the school is 300 students or more. Title | schools may choose to use Title | dollars or another
funding source. The following chart is the FTE recommendation based on student count.

o 0-299 students: 0.0 FTE
o 300-499 students: .2 FTE
o 500-799 students: .5 FTE
o 800 or more students: 1.0 FTE
e Books/workbooks (under the cost of $5) for students to take home and work with parents.
e “Snacks and light refreshments” limited to $5/person for parent/family engagement meetings which are
educationally related.
e A portion of your school’s postage budget to send home fliers related to family engagement opportunities.
e A portion of your school’s paper budget to print documents related to family engagement opportunities.
e Contractors or professional speakers (assumes current staff is unable to provide the training) to meet/discuss with
family about technology, school climate, and community opportunities.
e Bus, taxi, and Uber transportation for families to attend school meetings/Family Night.
e Translation services for families to better understand academic information being provided to their children.
(Excludes Translators for parent/teacher conferences or IEP meetings (required by Title VI of Civil Rights Act)
e Extended time for teachers and staff to visit families at home to discuss their student’s education (includes travel
costs for these staff who visit parents)
e Supplies and/or materials to be used during parent engagement events (i.e. pens, pencils, notepads, etc.)
e Translator headsets in order to make parent meetings more efficient and welcoming to all parents.

The Family Involvement Set-Aside may NOT be used to fund:
e (Costs associated with ceremonies, banquets, or celebrations.
e (osts associated with entertainment, recreation or social events.
e Costs related to fundraising activities or promotional activities
e Translators for parent/teacher conferences or IEP meetings (required by Title VI of Civil Rights Act)

Budget Codes for Title |

Grant #: 2430030000
Internal Order #: 2430030000
Fund #: 5023
Functional Areas:

e Title | Basic: 216.401.000

e Title | Family Involvement: 216.401.638

*Budget Reallocations between different functional areas are not allowed.

Title | Position budgeting:
e Use the average salary table and grids for all school positions and include fringe benefits.
e Budget fringe at 20% for extended time and reserve teachers and teacher emeritus contracts.
e Budget fringe at 36% for all salaried positions.

Time & Effort

When funding positions with federal funds including Title I, it is necessary to consider the federal time and effort
requirement for all staff funded with federal funds, including full-time staff, part-time staff, reserve teachers and extended
time. Recipients (employees) of federal education funds are required to certify the time spent and activities performed for
the federal funds. Every position (employee) not 100% federally funded through one funding source are required to
complete the Time and Effort documents each payroll reporting period. This certification is done through the time and
effort forms via the district website.
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*In order for the employee to complete the forms accurately, it is very important for administrators to discuss with each
federally funded (including Title 1) staff member why they are funded this way and what job responsibilities/activities
they perform are appropriate for the federal funded portion of their position.

How does this certification take place?

o Employees funded through one federal funding source (example: 100% of their time is coded to Title I): Periodic
Certification Form completed twice per year certifying that the employee has been working solely in activities
supported by the federal funding source. This certification is completed by the supervisor with direct knowledge of
the employee’s work.

o Employees funded with multiple funding sources, with at least one source being federal funds (example: 50% coded
to Title I, 50% coded to Referendum): Must complete a Bi-weekly Certification Form, and this form must correspond
with the pay period worked. These records must document the portions of time and effort dedicated to Title | and
to the other revenue sources. The time and effort record must be completed after-the-fact (not estimated or
budgeted) and account for the total time the employee is compensated. The record must be prepared every pay
period and must be signed by the employee and countersigned by an administrator or supervisor. Time & Effort is
now all done electronically through the staff time and effort web site http://timeandeffort.mpls.k12.mn.us/.
Directions are located on the front log in page.

e Administrator Monitoring (certification and approval) for Biweekly Certification and Periodic Certification can be
found on the Minneapolis Public School’s Administrative Portal: http://adminportal.mpls.k12.mn.us/

e Extended Time: Time & Effort is now required for extended time. Time and Effort for extended time is entered and
approved only in the SAP ESS module. Short text must be included to describe the work performed. Extended time
funded with federal funds may only be approved by a supervisor with knowledge of the work performed. File loads
are no longer permitted with grant funds.

e Reserve Teacher Time: Time & Effort is also required for reserve teacher time. You must obtain a Conference Billing
form for all teacher absences funded with Title funding or any other federal funding source. These forms must be
forwarded to Kim Lieb in Finance.

Federal Education Grants — Allocable Expenditures & Documentation

Statutes, regulations, OMB documents, and guidance govern the use of funds from the U.S. Department of Education to
school districts. Statutes include both the specific law that establishes a program (e.g. ESSA, Perkins, etc.) and the General
Education Provisions Act (GEPA). Regulations include both specific program regulations and the Education Department
General Administrative Regulations (EDGAR). The omni-circular sets federal cost principles. All of these, combined with the
specific grant application and award and district policy must be taken into account when determining whether a grant can
pay for a particular expenditure.

When trying to make a determination about whether an expense is allowable, a grant manager should ask if the proposed
cost is:

e Consistent with federal cost principles set in the omni-circular

o Allowable under the relevant program

e Consistent with program specific fiscal rules

e Consistent with EDGAR

e Consistent with special conditions imposed on the grant

e Consistent with the underlying needs of the program

Note: an important principle is “this year’s money for this year’s kids.” This means that supplies and materials purchased
with your FY19-20 budget must be used in the 2019-2020 school year.

72


http://timeandeffort.mpls.k12.mn.us/
http://adminportal.mpls.k12.mn.us/

MPS BTO Parameters 2020-2021

