
REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

Room 103-104
100 South Brainard Avenue

La Grange, Illinois 60525
Monday, April 20, 2026 - 7:00 PM

A G E N D A

I. OPENING & ROLL CALL 
 
II. PLEDGE OF ALLEGIANCE
 
III. AGENDA APPROVAL/ORDER OF BUSINESS 
 
IV. PUBLIC PARTICIPATION
 
V. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Rhia Nagale and Rohan Nagale)
 
VI. SUPERINTENDENT'S DISTRICT REPORT

A. Monthly FOIA Report
B. Miscellaneous
C. Special Recognition
 

VII. UNFINISHED BUSINESS 
A. Action

1. Resolution Authorizing the Reduction In Force of Additional Educational Support Personnel 
2026-2027
2. Consideration of Approval of LTHS Summer Extended Contracts (Second Reading)
3. Consideration of Approval of the 2026-2027 Additional Textbook & Instructional 
Materials (Second Reading)
4. Consideration of Approval of the Summer Workshops (Second Reading)
5. Consideration of Approval of the 2026-2027 Amended School Calendar (Second 
Reading)
 

VIII. NEW BUSINESS 
A. Action

1. Consideration of Approval of the Professional Appraisal Oversight Committee 
Recommendations
2. Consideration of Approval of FY26 Tentative Amended Budget
3. Cosideration of Approval of Change Order - All Types Elevator
4. Consideration of Approval of Change Order #1 Happ Builders - Toilet Room 
Replacement
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5. Consideration of Approval of Change Order Happ Builders #2 - South Campus 
Renovations 
 

IX. CONSENT AGENDA  
A. Payment of Bills and Financial Statements  

1. Lyons Township High School - Approval is requested for payment of bills within 
various funds for March 2026
2. Lyons Township High School Financial Statement for month ending March 31, 
2026
3. La Grange Area Department for Special Education (LADSE) - Approval is 
requested for payment of bills within various funds and the financial statement for the 
month ending March 31, 2026
 

B. Human Resources  
1. LTHS Certified and/or Classified Staff Employment Recommendations
2. LADSE Staff Employment Recommendations
 

C. Resolution of Appointment to Dupage Area Occupational Education System (DAOES) 
Board of Directors for 2026-2027
 
D. Senior Honors Day Declaration 2026
 
E. Minutes

1. Regular Action Meeting — March 16, 2026 (open and closed sessions)
2. Committee of the Whole Meeting — April 7, 2026
 

F. Overnight Student Travel
1. Approval of Student field trip to DeKalb, Illinois, as recommended by the Administration
2. Approval of Student field trip to Kenosha, Wisconsin, as recommended by the Administration
3. Approval of Student field trip to Newark, New Jersey, as recommended by the Administration
4. Approval of Student field trip to Stugartt, Germany, as recommended by the Administration
5. Approval of Student field trip to Orlando, Florida, as recommended by the Administration
 

X. PUBLIC PARTICIPATION
 
XI. ADJOURNMENT  

BY ORDER OF
TIM ALBORES

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE

LA GRANGE, IL 60525
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To:  Board of Education 
 
From:  Brian Waterman 
 
Date:  April 20, 2026 
 
Re:  Agenda Approval/Order of Business 
 
 

 
Suggested Motion 

 
. . . that the Board of Education approves the agenda as presented. 
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LYONS TOWNSHIP HIGH SCHOOL 
 
DISTRICT 204 OFFICES – 100 S. Brainard Ave., LaGrange, IL 60525-2101 
 Tel: (708) 579-6456    Fax: (708) 579-6454    EMAIL: epiotrowski@lths.net    Website: www.lths.net 

 
 

 
EDWARD M. PIOTROWSKI 

                    Director of Human Resources   

 
TO:  Brian Waterman, Superintendent 
  Board of Education 
 
FROM:  Ed Piotrowski 
 
DATE:  April 7, 2026 
 
RE:  2026 Summer Extended Contracts   
 

 
BACKGROUND 
 
Each summer, select positions within Student Services, Special Education and Athletics are provided 
paid workdays to complete tasks for closing out one school year and preparing for the next school year.   
 
I.  Counselors-Counselors process and register students new to LT, as well as review and change 
schedules for students as a result of second semester and summer school course grade results.  
Counselors are required to turn in a detailed log sheet for each day worked.   
 
Two (2) days at the end of the year to contact families of students with failures and to make adjustments 
to student schedules.  Counselors must contact parents regarding failing grades, encourage enrollment in 
summer school, and process schedule changes.  The District could have a better idea of whether 
additional classes are needed due to failures and courses needed for graduation if the counselors 
completed schedule changes for students with failures, as well as encourage summer school enrollment, 
during the week after the close of the school year.  Each counselor would work two (2) additional days 
that week. Two (2) days of summer transfer registration during late July and August.  Appointments 
generally take at least an hour to review transcripts and develop schedules.  There will be days 
scheduled throughout the summer, with the heaviest concentration in August.  Each counselor would 
work two (2) days during this time period. 
 
One (1) day at processing to make corrections to schedules for students who attended summer school.    
 
The scheduling of summer extended contract days for counselors may be modified to space the five (5) 
workdays in a different arrangement. 
 
We are recommending the Board allow for five (5) additional workdays to be released over the course of 
the summer in the event that we observe a large number of student transfers into the District.  The 
additional days would be used to complete the transfer process, including the creation of a student 
schedule, as close as possible to the student’s transfer date.  These additional days would allow for 
student scheduling to occur in the weeks prior to the end of July, should the need arise.   We will work 
with the Associate Principal at each campus to monitor student transfers and release the additional 
workdays, if necessary.   As these days would not be assigned to a particular counselor, an average daily 
rate is used to provide a total estimate of approximately $3,386.65 for the five (5) additional workdays. 
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Additionally, we are requesting the approval of up to five (5) summer work days for members of the 
counseling department for coordination and implementation of prevention programs.  The extended 
summer days are needed for Red Ribbon, updating presentations and delivering SIT in-service for new 
faculty, SIT code violation/suspension updates, Freshman Experience Day student and staff training and 
speaker preparation, and Alternative to Suspension program updates.  This is work that had historically 
been completed by the Student Support Specialist via an extended summer contract.  While we have 
shifted the support specialists to grade level counselor roles, the need for summer work in these areas is 
still present.   
 
II. Student Services-The College and Career Counselor’s duties for twelve (12) days include reviewing 
and procuring college/career informational materials, scholarship program work, college/career 
materials and program preparation for the fall, and completing the final college placement report.  He 
also meets with students and parents (primarily fall seniors) as needed and as they begin and complete 
their college searches. 
 
The 504 Coordinator will be provided an extended summer contract for five (5) days to complete each 
of the following: finalize 504 paperwork from the current school year; plan for incoming 8th grade 
students with 504 plans; and to draft 504 guidelines, with an end goal of information to include on the 
LTHS website to begin the 26/27 school year. 
 
The Bilingual Coordinator will be provided an extended summer contract for five (5) days to finalize 
ML and Bilingual data collection from the 25/26 school year; articulate with District 204’s Associate 
Schools to gather information and data, plan for services and programming for ML students, and assist 
in course placement recommendation; plan and prepare for ongoing screening and support of current and 
future LTHS ML students; and coordinate professional development for ML and general education staff. 
 
Restorative Intervention Room (RIR) Specialists are being recommended for extended summer contracts 
for two (2) days. The Specialists will utilize this time to close out the 2025-2026 school year by 
aggregating and analyzing RIR data to identify behavioral trends and program efficacy. Additionally, 
these days will be dedicated to preparing for the 2026-2027 school year through a comprehensive review 
of instructional materials and restorative action plans. Specialists will make necessary updates to 
program materials, communications, and develop student support/transition plans. 
 
III.  Special Education-Special Education Program Coordinators are provided extended summer 
contracts for five (5) days each to complete the following:  establish senior service plans; complete out-
of-district issues (transportation, transition needs, change of placement requests, etc.); review FACT 
forms for LADSE as part of the Child Count process for funding and recoupment of funds; develop case 
management groupings; IEP meetings for transfer students; contact districts for information for transfer 
students; respond to and meet with parents who require support; etc.   
 
Special Education Inclusion Facilitators and the Transition Specialist are each provided extended 
summer contracts for two (2) days. The Inclusion Facilitators will use these days to complete the hand-
scheduling of inclusion students for the 26/27 school year as well as engage in parent communication 
regarding these placements. The Transition Specialist will focus on planning and coordinating transition 
programming for students with disabilities, collecting and analyzing data to monitor progress toward 
transition goals, collaborating with feeder school districts to support the transition planning process, and 
working with LT staff and community partners to align services and ensure a smooth transition for 
students. 
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IV.  Athletics-The Assistant Athletic Director’s duties for twenty (20) days at five (5) hours/day include 
completing and finalizing athletic event schedules for the  school year; collect, organize, and prepare 
publication materials for the Fall 2026 all sports program; inventory all athletic awards and order for 
26/27; update Athletic Department Handbook for coaches; prepare, organize, and conduct fall sports 
picture day; perform duties as Resource Athletic Director for the West Suburban Conference; prepare 
materials for and conduct the pre-season meetings for athletic teams.  
 
 
 
RECOMMENDATION 
 
We recommend that the Board approve the 2026 summer extended contracts as outlined above and 
summarized on the attached table. 
 

2026 Summer Extended Contract Salary Summary 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

_______________ 
 
    *Estimate – actual totals TBD based on staffing 

I.  Counselors Contract 
Counselors (5 days each) $54,186.40 
5 additional days (estimate–staffed as needed) * $3,386.65 
Subtotal $57,573.05 
II.  Student Services Contract 
College/Career Counselor (12 days) $5,979.36 
504 Coordinator (5 days) $3,989.90 
Bilingual Coordinator (5 days) $3,087.20 
Restorative Intervention (2 days each) $2,029.24 
Subtotal $15,085.70 
III.  Special Education Contract 
Program Coordinators (5 days each) $16,941.65 
Inclusion Facil./Transition Spec. (2 days each) $3,723.40 
Subtotal $20,665.05 
IV. Athletics Contract 
Assistant Athletic Director (20 days) $9,198.00 
Subtotal $9,198.00 

  
Total        

$102,521.80 
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Board of Education Memorandum 
 

 To: District 204 Board of Education Members​
 From: Dr. Patrice Payne | Director of Curriculum and Instruction​
 Date:  April 20, 2026​
 Subject: 2026-27 Instructional Material Change Requests - Second Reading 

 
Purpose 
This memo requests Board approval of the additional proposed instructional material changes for the 2026–2027 school year–My Friends from 
the Language Arts Department. All materials were reviewed by department teams and curriculum committees and aligned with district 
curriculum goals and Illinois Learning Standards. Newly adopted materials will be available for community review through the Office of 
Curriculum & Instruction. 
 

Proposed Amendment 
Course: English IV – Creating & Reflecting (LA4361 / LA4362)​
New Core Text: My Friends by Fredrik Backman (Atria Books, 2025) 
The course proposes adopting My Friends as a core instructional text to support reflective writing, literary analysis, and creative expression. 
The novel’s themes of identity, memory, and human connection align with the course focus on reflective and analytical engagement with 
literature. 
 

Financial Impact–Inclusive of Newly-Proposed Amended Text 
●​ Total cost of proposed instructional materials: $57,518 
●​ Increase from prior estimate: $3,483 
●​ Consumables: $3,810.10 
●​ Language Arts division cost increase: $3,482.50 

 
Funding will be covered through existing department budgets, curriculum funds, or designated sources. 
 

Overview of Instructional Materials to be Added 
Proposed additions across departments include materials for: 

●​ Special Education: Red Rising – Pierce Brown 
●​ World Language (French III Honors): Perspectives – Vista Higher Learning 
●​ Language Arts: The Norton Introduction to Literature (15th Ed.) – Kelly J. Mays 
●​ Language Arts: The Book of Alchemy – Suleika Jaouad 
●​ Language Arts: My Friends –Fredrik Backman 
●​ Science: Environmental Science for the AP Course – Friedland & Relyea 
●​ Science: Animal Diversity – Hickman et al. 
●​ Science: Physics for Science & Engineers – Serway & Jewett 
●​ FCS: ServSafe Manager – National Restaurant Association 
●​ Applied Technology: Auto Engine Repair – James E. Duffy 
●​ Applied Technology: Small Gas Engines – Roth, Fisher & Gauthier 

 

Materials to be Dropped 
Several existing materials will be discontinued due to outdated content, redundancy, or better alignment with updated standards through 
newer resources. 
 

Implementation 
Approved materials will be implemented beginning in the 2026–2027 school year, allowing time for curriculum alignment and staff 
preparation. 
 

Recommendation 
The Office of Curriculum and Instruction recommends approval of the proposed instructional material changes to support high-quality, 
standards-aligned instruction at Lyons Township High School. 
 

Contact Information 

 

Dr. Patrice Payne 
Director of Curriculum & Instruction 
ppayne@lths.net  Ext: 6506 

Michelle Hawes  
Administrative Assistant 
mhawes@d204.lths.net Ext: 6470 
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Proposed Amendment Summary and Impact Statement 
 
Course: English IV – Creating & Reflecting​
Course #: LA4361 / LA4362​
Amended Textbook: My Friends​
Author: Fredrik Backman​
Publisher: Atria Books​
Edition/Copyright Date: May 6, 2025​
ISBN: 978-1982112820 
 

Proposed Amendment Summary 
 

The English IV – Creating & Reflecting course is proposing the adoption of My Friends by Fredrik Backman as a core 
instructional text. This amendment reflects a change from previously planned materials and is intended to enhance students’ 
engagement with literature through reflective, creative, and analytical practice. 
 

Financial Impact: 
●​ Total cost of the proposed instructional materials: $57,518 (Amended from $54,035; increase of $3,483). 
●​ Consumables total: $3,810.10 (increase of $3,482.50). 
●​ Language Arts division cost summary: increased from $4,981.40 to $8,462.54 (difference of $3,482.50). 
●​ Funding will be drawn from available department budgets, curriculum funds, grants, or other designated sources. 

Additional costs are expected to be minimal and may include licensing fees and consumable supplies. 
 

Text/Material Rationale:​
 

My Friends aligns seamlessly with the course’s emphasis on curiosity, reflective practice, and holistic engagement with 
literature and art. Backman’s novel offers a deeply human exploration of memory, identity, forgiveness, and the stories we 
construct about ourselves. Its blend of humor, emotional nuance, and philosophical insight encourages students to examine 
contradictions, paradoxes, and imaginative possibilities in everyday life. 
The novel’s nonlinear narrative, personal reflections, and intimate character studies provide rich opportunities for students to 
analyze craft choices and use these insights as models for their own creative work. Themes of logic, imagination, complex 
emotions, and moral dilemmas invite students to approach their own creative processes with openness and curiosity. 
Culturally, the text introduces a contemporary international perspective that is accessible yet sophisticated. Students gain 
insight into universal human experiences such as loss, connection, and resilience, while considering how culture shapes 
personal narrative. The book’s structure and themes provide multiple entry points for reflective writing, discussion, and 
self-examination. These practices are designed to strengthen reading, writing, and critical thinking skills, as well as students’ 
capacity for empathy-driven discourse. 
 

Impact Statement:​
 
The adoption of My Friends will enrich the English IV curriculum by: 

●​ Promoting higher-order thinking and creative expression. 
●​ Providing students with opportunities to explore literature through reflective and analytical lenses. 
●​ Enhancing cultural literacy and global perspective through contemporary, internationally recognized literature. 
●​ Supporting the development of empathy, ethical reasoning, and self-awareness in students. 
●​ Aligning with broader district goals for holistic student engagement and academic rigor.​

 
Overall, this amendment is expected to positively impact instructional quality and student learning outcomes, with a minimal 
increase in costs that can be absorbed within existing funding sources. 
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Requested Instructional Materials to be Added 
 

 
Special Education  
English IV Cross-Categorical​ ​ ​ ​ ​ Course #: IP2241 / IP2242​

​ Book: Red Rising​ ​ ​ ​ ​ ​ ​ Author: Pierce Brown​
​ Publisher: Del Rey Books & Random House​ ​ ​ ​ Edition/Date: July 15, 2024​​ ISBN: 9780345539809 
 

Fine Arts 
World Language — French III Honors   ​ ​ ​ ​ Course #: WL8431, WL8432, WL8436, WL8437​

​ Book: Perspectives​ ​ ​ ​ ​ ​ Author: VHL​
​ Publisher: Vista Higher Learning​ ​ ​ ​ ​ Edition/Date: January 1, 2023​ ISBN: 9781543333213​
 

Language Arts 
English IV Honors Literary Interpretation​ ​ ​ ​ Course #: LA8422​

​ Book: The Norton Introduction to Literature​ ​ ​ ​ Author: K. Mays​
​ Publisher: W.W. Norton Co.​​ ​ ​ ​ ​ Edition: June 6, 2025 (15th Ed.)​ ISBN: 978132400091​
 

English IV Creating & Reflecting​ ​ ​ ​ ​ Course #: LA4361 / LA4362​
​ Book: The Book of Alchemy: A Creative Practice for an Inspired Life​ Author: Suleika Jaouad​
​ Publisher: Random House​​ ​ ​ ​ ​ Edition: April 22, 2025​ ​ ISBN: 9780593734636 

 
English IV – Creating & Reflecting​ ​ ​ ​ ​ Course #: LA4361 / LA4362​

​ Book: My Friends​ ​ ​ ​ ​ ​ ​ Author: Fredrik Backman​
​ Publisher: Atria Books​ ​ ​ ​ ​ ​ Edition: May 6, 2025​ ​ ISBN: 978-1982112820 

​
​ Science 

AP Environmental Science​​ ​ ​ ​ ​ Course #: SN8521​
​ Book: Environmental Science for the AP Course​ ​ ​ Authors: Friedland & Relyea​
​ Publisher: BFW​ ​ ​ ​ ​ ​ ​ Edition: 2023 (4th Ed.)​ ​ ISBN: 9781319524366​
 

Zoology​​ ​ ​ ​ ​ ​ ​ Course #: SN7711 / SN7712​
​ Book: Animal Diversity​ ​ ​ ​ ​ ​ Authors: Hickman, Keen, Larson, Eisenhour​
​ Publisher: McGraw Hill​ ​ ​ ​ ​ ​ Edition: June 2026​ ​ ISBN: 9781266214455​
​  

AP Physics Mechanics C/ Physics for Science & Engineers​ ​ Course #: SN8211 / SN8212​
​ Book: Physics for Science & Engineers ​ ​ ​ ​ Authors: Serway & Jewett​ ​  

Publisher: Cengage Learning​ ​ ​ ​ ​ Edition: 2019​ ​ ​ ISBN: 9781337553278​
 

Global Studies / FCS / Applied Tech 
Chefs​ ​ ​ ​ ​ ​ ​ ​ Course #: FC5781 / FC582​

​ Book: ServSafe Manager​ ​ ​ ​ ​ ​ Author: National Restaurant Association​
​ Publisher: National Restaurant Association Educational Foundation​ Edition: 2026​ ​ ​ ISBN: 9781582805146​
 

Engine Rebuild & Diagnostics / Auto Engine Repair​ ​ ​ Course #: AT6346 / AT6347​
​ Book:  Auto Engine Repair ​ ​ ​ ​ ​ ​ Author: James E. Duffy​
​ Publisher: G-W​ ​ ​ ​ ​ ​ ​ Edition: 2026 (8th Ed.)​ ​ ISBN: 9798888172100​
 

Small Engines​ ​ ​ ​ ​ ​ ​ Course #: AT6226 / AT6227​
​ Book:  Small Gas Engines​ ​ ​ ​ ​ ​ Authors: Roth, Fisher & Gauthier​  

Publisher: G-W​ ​ ​ ​ ​ ​ ​ Edition: 2023 (12th Ed.)  ​ ​ ISBN: 9781637760727 
 

 
This request aligns with district curriculum goals, Illinois Learning Standards, and the instructional needs of our students. 
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Current Instructional Materials to be Dropped  
 

It is this office’s recommendation to discontinue the current instructional materials listed below.  
 

While this resource has supported instruction in previous years, it no longer fully meets current instructional priorities due to 
more current and relevant resources that better support differentiated instruction, align with updated standards, and provide 
improved opportunities for student learning. Some materials are also redundant or have high costs that make continued use 
impractical.” 
 
Proposed Instructional Materials 
The district proposes the adoption of new instructional materials that have undergone a comprehensive review process by 
department division teams and curriculum committees. These materials were selected based on their demonstrated alignment 
with state learning standards and district curriculum frameworks, the rigor and relevance of their content, their capacity to 
enhance student engagement and accessibility, and their provision of differentiated instructional supports and assessment 
tools to effectively address the needs of a diverse student population 
 
Instructional Impact 
The proposed instructional materials are intended to promote instructional consistency across all sections by providing a 
clearly articulated framework and structured progression of learning objectives. These materials are designed to support 
diverse learners through differentiated instruction, scaffolded learning strategies, accessible content, and opportunities for 
collaborative engagement. Moreover, they will strengthen students’ preparedness for college-level coursework, advanced 
placement studies, standardized assessments, and future career pathways by cultivating critical thinking, analytical reasoning,  

4 

Division/Department Title Author  Publisher Copyright 
Date/Edition 

ISBN 13# 

Fine Arts 
World Language 

Ace the AP Italian Language & 
Culture 

Barbara Carbon Edizioni 
Farinelli 

2020 9781937923266 

Fine Arts 
World Language Reseau Schultz & 

Tramvouez 
Pearson  2nd Edition 9780132413923 

Language Arts/ English The Norton Introduction to 
Literature 13th Edition 

Kelly J. Mays  W.W. Norton Co.  December 1, 2019 9780393420463 

Language Arts/ English Tuesdays with Morrie Mitch Albon Crown October 8, 2002 9780716738497 

Science/ Science Environmental Science AP Course Andrew Friedland  
Rick Relyeah 

BFW 2012 9780716738497 

Science /  Science  Physics for Science and Engineers 
Serway and Jewett Cengage 

Learning 
January 1, 2018 9781337553292 

Global Studies 
FCS ServSafe Manager Course Book  

National 
Restaurant 
Association 
Educational  
Foundation 

National 
Restaurant 
Association 
Educational  
Foundation  

 
 

2nd Edition 

 
 

9780132413923 

Global Studies 
FCS 

Introduction to Culinary Arts 
The Culinary Institute of America 

Jerry Cleason Pearson January 21, 2014 9780132737449 

Global Studies 
Applied Technology Small Engines   

R. Bruce Radcliff American ​
Technical 
Publishers  

 
2009 

3rd  Edition 

 
9780826900265 
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and effective communication skills, in alignment with district and state educational standards.​
 
 
 
Financial Impact  
The total cost of the proposed instructional materials is $54,035 to be funded through available department budgets, 
curriculum funds, grants, or other designated sources.  Any additional costs are expected to be minimal and may include items 
such as licensing fees, and consumable supplies. 
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Cost Summaries 
 
 

The Division Textbook/Instructional Material Adoption & Cost Summary Table summarizes proposed instructional material 
adoptions and changes by text designation. Information provided includes division, course title, instructional material title, 
ISBN, unit cost, projected enrollment, and estimated total cost to the District. Cost estimates are based on historical enrollment 
data, where available, and exclude teacher resource materials unless included in publisher package pricing. 
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Division Cost Summary
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Textbook Adoption/Change by Designation Summary 
 
 

Instructional materials are designated as follows: 
 

●​ District Text: Materials purchased by the District and loaned to students. Student textbook fees are primarily used to 
support the purchase of District Text materials. 
 

●​ Class Set: Materials purchased for shared classroom use. In some courses, students may access a digital version 
outside of class while a hardback class set remains in the classroom. Class sets are not distributed during book pick-up. 
 

●​ Consumables: Materials purchased by students in addition to the textbook fee. These include workbooks, novels, and 
other materials not returned at the end of the semester. Materials with one-time digital access are also classified as 
consumables. 
 

●​ Dropped Text: Materials that will no longer be purchased or distributed by the District. Remaining inventory is sold 
back to textbook wholesalers, when possible, to offset instructional material costs.  
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Implementation Plan 
 

The proposed instructional materials are planned to be introduced and fully implemented during the 2026–2027 school year. 
This timeline will allow for necessary professional development, curriculum alignment, and preparation of instructional 
resources to ensure a smooth transition and effective integration into classroom instruction 
 
Recommendation 
 
The Office of Curriculum and Instruction recommends approval of the proposed instructional material changes to support 
high-quality, standards-aligned instruction at Lyons Township High School. Each request has been reviewed with the 
appropriate division chair. Materials are updated on a five-year cycle, with exceptions made when resources better align with 
course objectives, previous editions are no longer adequate, publisher updates require changes, or postsecondary partnerships 
mandate specific materials for dual-credit eligibility. Some materials have been discontinued without replacement. All change 
request forms and proposed titles will be available for public review in the Curriculum and Instruction office at North Campus. 
 
 
Prepared by:    
 
Dr. Patrice Payne​
Director of Curriculum & Instruction ​
Lyons Township High School District 204 
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​Board of Education Memorandum​
​To:​​District 204 Board of Education Members​
​From: Dr. Patrice Payne | Director of Curriculum​​and Instruction​
​Date: April 20, 2026​
​Subject:​​Summer Curriculum and Program Development​​Workshops – 2nd Reading​

​The Office of Curriculum and Instruction presents the Summer 2026 Workshops for second reading and approval.​
​A total of 34 workshops​​plus 1 proposed additional​​workshop as cited in the amendment​​are recommended​​following a formal​
​review process aligned to district priorities, curriculum needs, new course development, and state/AP/dual credit requirements.​

​Amendment:​
​This amendment formally incorporates an additional workshop under the Fine Arts category titled​
​French 3 ACP New Curriculum​​. As a result, the total​​workshop cost will increase by $450, with a​
​corresponding $450 increase to district-funded workshops and the divisional cost summary.​

​Fine Arts​
​Workshops support curriculum development and instructional alignment in AP Spanish Literature, Fiber Arts,​
​and Piano, ensuring course rigor and coherence across Fine Arts offerings.​

​●​ ​Workshops:​​4​
​●​ ​Participants:​​6​
​●​ ​Funding:​​$7,200​

​Financial Overview​
​●​ ​Total Maximum Cost: $180,990  Amended to $181,440​
​●​ ​Grant Funded: $78,165​
​●​ ​District Funded: $102,825 Amended to $103,275​

​Recommendation​
​The Office of Curriculum and Instruction respectfully recommends Approval of the 34 proposed 2026 Summer Workshops.​

​Dr. Patrice Payne​
​Direct of Curriculum & Instruction​
​Lyons Township High School District 204​

​1​
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​Workshop Summary of Proposed Additional Workshop​

​FINE ARTS​
​French 3 ACP New Curriculum​ ​Teachers:​ ​1​ ​Hours:​ ​10​ ​Max Cost:​ ​$450​

​The IU Dual Credit (F200/ French 3 Honors Dual Credit) changed textbooks this year. We typically adopt their​
​changes the following year for our ACP classes. With the textbook change, there is a new scope and sequence,​
​new vocabulary themes and units, new literary excerpts as well as different grammar sequences. We teach the​
​semester-long course over the year, so a significant amount of time is spent finding activities, adopting​
​activities to enhance and supplement the IU course. Assessments need to be adapted and aligned as well. Our​
​yearly training from IU focuses on PD with other ACP teachers and the liaison from IU. We are not given time​
​during this training to work on our curriculum. The preparation needed for fall of 2026 is much like that of a​
​new course. It has the same course title, but the whole curriculum is different.​

​2​
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​Amendment Changes Highlighted in Yellow​
​Divisional and Department Workshop Summary – Summer 2026​
​The proposed Summer 2026 Curriculum and Program Development Workshops reflect districtwide participation across instructional, student support, and​
​administrative divisions. Workshops are designed to support curriculum review and revision, professional learning, new and revised course development, and​
​alignment with district initiatives and instructional priorities.  The plan includes 34 workshops spanning instructional, student support, and administrative areas.​
​Approximately 215 staff members are expected to participate in this summer work. The estimated maximum cost for all workshops is approximately $180,990,​
​with actual expenditures historically coming in below projected amounts.​

​Curriculum & Instruction​
​One workshop focuses on cultivating culturally responsive curriculum,​
​supporting district goals related to equity, belonging, and inclusive​
​instructional practices.​

​●​ ​Workshops:​​2​
​●​ ​Technology Training Session:​​1​
​●​ ​Workshop Participants:​​100​
​●​ ​Technology Training Session Participants:​​50​
​●​ ​Funding:​​$27,900​

​Equity and Belonging​
​One workshop focuses on cultivating culturally responsive curriculum,​
​supporting district goals related to equity, belonging, and inclusive​
​instructional practices.​

​●​ ​Workshops:​​1​
​●​ ​Participants:​​20​
​●​ ​Funding:​​$13,500​

​Fine Arts​
​Workshops support curriculum development and instructional​
​alignment in AP Spanish Literature, Fiber Arts, and Piano, ensuring​
​course rigor and coherence across Fine Arts offerings.​

​●​ ​Workshops:​​3 Amended to 4​
​●​ ​Participants:​​5 Amended to 5​
​●​ ​Funding:​​$6,750 Amended to $7,200​

​Global Studies​
​Multiple workshops address hands-on and career-connected learning,​
​including Woodworking, Family and Consumer Sciences Internships,​
​Automotive Studies, U.S. History, and Culinary Arts, supporting both​
​academic and career pathways.​

​●​ ​Workshops:​​5​
​●​ ​Participants:​​15​
​●​ ​Funding:​​$7,290​

​Human Resources​
​A workshop supports Year 2 professional learning aligned to district​
​systems and staff development priorities.​

​●​ ​Workshops:​​1​
​●​ ​Participants:​​2​
​●​ ​Funding:​​$1,350​

​Language Arts​
​Workshops focus on curriculum refinement, including senior course​
​review, Spanish Language Arts, and Multilingual English instruction to​
​support literacy development and language acquisition.​

​●​ ​Workshops:​​4​
​●​ ​Participants:​​6​
​●​ ​Funding:​​$10,800​

​Principal-Led Professional Learning​
​Two large-scale workshops support Building a Restorative Culture​
​(Levels 1 and 2), providing professional learning for staff to strengthen​
​restorative practices and school climate.​

​●​ ​Workshops:​​2​
​●​ ​Participants:​​50​
​●​ ​Funding:​​$16,875​

​Mathematics​
​Workshops support curriculum development and alignment in senior​
​electives, AP Statistics, and Math Academy, with a focus on​
​instructional coherence and student-centered practices.​

​●​ ​Workshops:​​3​
​●​ ​Participants:​​10​
​●​ ​Funding:​​$4,500​

​Physical Welfare​
​Workshops focus on Individualized Fitness, Adaptive PE, and elective​
​Physical Education courses, supporting curriculum alignment and​
​student engagement.​

​●​ ​Workshops:​​3​
​●​ ​Participants:​​19​
​●​ ​Funding:​​$15,075​

​Science​
​A broad range of workshops support curriculum development and​
​updates across Physics, Applied Physics, Biomedical Terminology,​
​Healthcare Ethics, Zoology, Chemistry, and Healthcare courses,​
​including alignment with AP and dual credit expectations.​

​●​ ​Workshops: 7​
​●​ ​Participants:​​30​
​●​ ​Funding:​​$34,875​

​Special Education​
​Workshops address Post Secondary Education and Algebra II for​
​special education, and program-specific instructional planning to​
​support diverse learner needs.​

​●​ ​Workshops:​​2​
​●​ ​Participants:​​7​
​●​ ​Funding:​​$12,375​

​Student Services - District​
​These workshops support compliance with IDEA, Child Find, and​
​Section 504 Plan by ensuring proper identification, evaluation, and​
​support for students with disabilities in the least restrictive​
​environment.​

​●​ ​Workshops:​​2​
​●​ ​Participants:​​71​
​●​ ​Funding:​​$29,700​

​Overall, the proposed workshops represent targeted, standards-aligned summer work designed to maintain high-quality​
​curriculum, support instructional improvement, and advance district initiatives across departments​
​Amendment Changes Highlighted in Yellow​
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​Divisional & Department Workshop Summary​
​Summer 2026​ ​Funding Source​

​Division/Department​ ​Total Grant​ ​Total Department​ ​Total Cost​

​Curriculum & Instruction​ ​$27,900.00​
​Professional Learning Facilitation Team​ ​$18,000.00​

​Technology Training Session​ ​$4,500.00​
​Instructional Coaches​ ​$5,400.00​

​Equity & Belonging​ ​$13,500.00​
​Cultivating Curriculum​ ​$13,500.00​

​Fine Arts​ ​$7,200​
​AP Spanish Literature​ ​$2,250.00​

​French 3 ACP New Curriculum​ ​$450​
​Fiber Arts Curr Development​ ​$1,125.00​

​Piano Curr. Development​ ​$3,375.00​

​Global Studies - Applied Technology​ ​$3,150.00​

​Woodworking: Creation of Advanced Level Woodworking Courses​ ​$900.00​
​SC Autos: Textbook/Curriculum​ ​$2,250.00​

​Global Studies - Family & Consumer Sciences​ ​$900.00​
​Career Internship Curriculum Development​ ​$450.00​

​Chefs Curriculum Update​ ​$450.00​
​Global Science - Social Studies​ ​$3,240.00​

​US History Curriculum Alignment: American Studies​ ​$3,240.00​
​Human Resources​ ​$1,350.00​

​HR Year 2 Workshop​ ​$1,350.00​
​Language Arts​ ​$10,800.00​

​Senior Course Curriculum Development​ ​$675.00​
​Spanish Language Arts​ ​$2,250.00​

​ML English​ ​$6,750.00​
​Transadaptation & Biliteracy Mapping - Dual Language Algebra Accel Workshop​ ​$1,125.00​

​Principal - Main Office​ ​$16,875.00​
​Building a Restorative Culture (Level 2)​ ​$5,625.00​
​Building a Restorative Culture (Level 1)​ ​$11,250.00​

​Mathematics​ ​$4,500.00​
​Senior Math Electives​ ​$1,800.00​

​AP Statistics​ ​$900.00​
​Math Academy​ ​$1,800.00​

​Physical Welfare​ ​$15,075.00​
​Adaptive PE​ ​$5,625.00​

​Fr/So PE Individualized Fitness Proposal​ ​$4,725.00​
​Jr/Sr PE elective CR workshop​ ​$4,725.00​

​Science​ ​$34,875.00​
​AP Physics - C mechanics​ ​$6,750.00​

​Applied Physics​ ​$4,500.00​
​Biomedical Terminology​ ​$3,375.00​

​Chemistry​ ​$6,750.00​
​Ethical Issues in Healthcare​ ​$3,375.00​

​Intro to Healthcare​ ​$5,625.00​
​Zoology​ ​$4,500.00​

​Special Education​ ​$12,375.00​
​Algebra II Sped​ ​$9,000.00​

​PSE​ ​$3,375.00​
​Student Services - District​ ​$29,700.00​

​SST Design with an Multi-Tiered System of Support​ ​$4,950.00​
​Co-Teaching, SDI, Planning & Implementation​ ​$16,875.00​ ​$7,875.00​

​TOTALS​ ​$78,165.00​ ​$103,275.00​ ​$181,440.00​

​6​
51



​LTHS Summer Workshop Budget Overview (2022–2026)​

​* Revised- to reflect proposed Amendment (2026 Proposed Budget increased from $180,990 to $181,440​
​Additional workshop in Fine Arts -French 3 ACP New Curriculum​
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​LTHS Summer Workshops Grants Budget Overview (2022-2026)​
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​LTHS Summer Workshops District Budget Overview (2022-2026)​
​* Revised- to reflect proposed Amendment (2026 Proposed District Budget increased from $102,825 to $103,275​
​Additional workshop in Fine Arts -French 3 ACP New Curriculum​
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​LTHS Summer Workshops Proposed/Actual Budget by Division/Department (2022-2026)​
​* Revised- to reflect proposed Amendment​
​Additional workshop in Fine Arts -French 3 ACP New Curriculum​
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​LTHS Summer Workshops Proposed Budget by Division/Department (2022-2026)​
​* Revised- to reflect proposed AmendmentAdditional workshop in Fine Arts -French 3 ACP New​
​Curriculum, Funding Amended from $6,750 to $7,200​
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​LTHS Summer Workshops Actual Budget by Division/Department (2022-2025)​
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​LTHS Summer Workshops Proposed Grants Budget by Division/Department (2022-2026)​
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​LTHS Summer Workshops Actual Grants Budget by Division/Department  (2022-2025)​
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​LTHS Summer Workshops Proposed District Budget by Division/Department (2022-2026)​
​* Revised- to reflect proposed Amendment Additional workshop in Fine Arts -French 3 ACP New​
​Curriculum Funding Amended from $4,500 to $4,950​
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​LTHS Summer Workshops District Actual Budget by Division/Department (2022-2025)​
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​2026 Summer Workshops Summary​

​CURRICULUM & INSTRUCTION​
​Professional Learning Facilitation Team​ ​Teachers:​ ​50​ ​Hours:​ ​400​ ​Max Cost:​ ​$18,000​

​The purpose of this workshop is to provide time for our professional development facilitation team to finalize​
​learning experiences for staff for the 2026-2027 school year as well as ensure there is consistent integration of​
​our District priorities related to SEL, Gholdy Muhammad's 5 Educational Pursuits, Restorative Practices, and​
​the formative assessment learning process.​

​Technology Training Session​ ​Teachers:​ ​50​ ​Hours:​ ​100​ ​Max Cost:​ ​$9,900​

​Building on the success of the previous August Technology Training Sessions, we propose a similar​
​choice-based, teacher-centered professional learning session for Summer 2026.​
​Last year’s structure allowed staff to self-select from four concurrent sessions aligned to their needs (Canva,​
​AI, Exam Login, Read & Write), followed by whole-group essential updates (Canvas, Infinite Campus, grade​
​sync, and district tech updates). This format was well-received because it honored teacher autonomy while​
​ensuring consistency in critical systems and expectations.  We propose continuing this model with​
​refinements based on staff feedback and district technology priorities.​
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​EQUITY & BELONGING​
​Cultivating Curriculum​ ​Teachers:​ ​20​ ​Hours:​ ​300​ ​Max Cost:​ ​$13,500​

​Teams of 2-4 teachers will commit to working on creating Culturally Responsive Lessons that support the​
​work of the curriculum review process of incorporating the 5 Pursuits presented in Cultivating Genius (model​
​by Dr. Gholdy Muhammad). As a part of this 3-day (15hour) summer workshop experience, the teams will​
​learn about the framework and the impact of Culturally Responsive pedagogy, will examine model lessons​
​that work to increase student engagement, while using multiple modes of learning that connect to the diverse​
​learning needs of students,and will focus on the development of essential questions that foster deeper​
​meaning. The teams will have the opportunity to work with various coaches that will be assigned to them to​
​assist them throughout the workshop.​

​Who can Apply: Teaching teams that are committed to being a part of the full workshop and are able to​
​produce and share their materials.​
​Teacher Teams: will need to identify a unit of study that they would like to update or create and will utilize the​
​five learning pursuits to anchor their work in developing more Culturally Responsive lessons that will meet​
​the needs of the course and the curricular needs outlined in the curriculum review.​

​Things to Know:​
​Each member of the Lesson Team must commit to sharing their work as a part of the Lesson Sharing​
​Symposium.​
​Each participant must commit to being in attendance for the 3 days of the workshop.​
​Each Group will create a common folder with all resources, lessons and materials that can be shared in a​
​common lesson repository folder for other teachers to access.​
​Each group will create one teaching tool that they will utilize in their lessons and will include this in a shared​
​folder. Examples will come from those found in the text Get Free.​
​Each Group will collaborate to organize a presentation sharing their work with peers as a part of our Lesson​
​Sharing Symposium session and of the workshop.​
​Some groups may be invited to share their work as a part of an Institute Day​
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​FINE ARTS​
​AP Spanish Lit​ ​Teachers:​ ​1​ ​Hours:​ ​50​ ​Max Cost:​ ​$2,250​

​Recently, Spanish for Heritage Speakers I was split into two separate levels (Level I and Level II). At the same​
​time, a third level, Spanish for Heritage Speakers III: Latin American Cinema was added to our North Campus​
​offerings. Finally, this year, AP Spanish Literature (for Heritage Speakers) was approved to run at our North​
​Campus. Curriculum work needs to be done in the AP course that clearly separates learning targets, maps, and​
​assessments that align with the current AP standards. Other work will include:​
​Curriculum Development​
​Creating units, scope and sequence, and curriculum maps.​
​Aligning all three levels of the Heritage program to lead to this course.​
​Incorporating AP Spanish Literature Standards into each unit.​
​Instructional Materials​
​Designing assignments, activities, and assessments aligned with the curriculum.​
​Resource Research​
​Exploring textbooks and films to support each unit.​

​Fiber Arts Curr Development​ ​Teachers:​ ​1​ ​Hours:​ ​25​ ​Max Cost:​ ​$1,125​

​The purpose of this summer curriculum development work is to design the curriculum map and instructional​
​resources for a newly approved Fiber Arts course scheduled to run in the upcoming school year. As a new​
​offering, this course requires intentional planning to define learning outcomes, instructional units,​
​assessments, and material processes that reflect both traditional and contemporary fiber-based practices.​
​Teachers will use this time to align the course to Illinois Learning Standards for Visual Arts and national​
​visual arts standards, while developing a cohesive, hands-on curriculum that integrates technical skill​
​development, conceptual exploration, and critical engagement with visual culture.​

​The intended impact of the Fiber Arts course is to expand access to visual art pathways that connect students’​
​lived experiences and interests, particularly pop culture and contemporary visual media, to tactile,​
​process-based artmaking. Curriculum development will emphasize equitable entry points for students with​
​varied artistic backgrounds, culturally responsive content, and diverse fiber traditions, including textile arts,​
​soft sculpture, wearable art, and mixed-media practices. Through this work, the course will be positioned to​
​engage students through meaningful making, encourage creative risk-taking, and strengthen students’​
​understanding of fiber arts as a relevant, expressive, and evolving form of visual communication.​
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​Amendment Workshop Summary​
​French 3 ACP New Curriculum​ ​Teachers:​ ​1​ ​Hours:​ ​10​ ​Max Cost:​ ​$450​

​The IU Dual Credit (F200/ French 3 Honors Dual Credit) changed textbooks this year. We typically adopt their​
​changes the following year for our ACP classes. With the textbook change, there is a new scope and sequence,​
​new vocabulary themes and units, new literary excerpts as well as different grammar sequences. We teach the​
​semester-long course over the year, so a significant amount of time is spent finding activities, adopting​
​activities to enhance and supplement the IU course. Assessments need to be adapted and aligned as well. Our​
​yearly training from IU focuses on PD with other ACP teachers and the liaison from IU. We are not given time​
​during this training to work on our curriculum. The preparation needed for fall of 2026 is much like that of a​
​new course. It has the same course title, but the whole curriculum is different.​

​Piano Curr. Development​ ​Teachers:​ ​3​ ​Hours:​ ​75​ ​Max Cost:​ ​$3,375​

​The purpose of this summer curriculum development work is to design the curriculum maps and​
​instructional materials for two newly approved music courses, Beginning Piano and Intermediate Piano,​
​scheduled to run during the upcoming school year. As newly developed offerings, these courses require​
​intentional planning to ensure vertical alignment between levels, clear skill progression, and coherence across​
​instructional units. Teachers will use this time to establish course outcomes, assessments, repertoire​
​selections, and learning experiences that align with Illinois Learning Standards for Music and national music​
​education standards, while also reflecting best practices in contemporary music pedagogy.​
​The intended impact of this work is to create equitable, engaging piano courses that broaden student access to​
​instrumental music and reflect diverse musical styles, traditions, and learner identities. Curriculum​
​development will prioritize inclusive entry points for students with varied musical backgrounds, culturally​
​responsive repertoire, and instructional strategies that support skill development, creativity, and student​
​agency. By investing dedicated time for thoughtful curriculum design, these courses will be positioned to​
​engage a wide range of learners, foster sustained musical growth across levels, and strengthen the overall​
​coherence and accessibility of the school’s music program.​
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​GLOBAL STUDIES - APPLIED TECHNOLOGY​
​Woodworking: Creation of Advanced Level​
​Woodworking Courses​

​Teachers:​ ​5​ ​Hours:​ ​20​ ​Max Cost:​ ​$900​

​The woodworking team (and assistant division chair) would like to review the current course offerings and​
​curriculum sequence within the entire woodworking program and develop a new curricular outline for an​
​additional semester-long course that would follow Intro to Woodworking 1 & Intro to Woodworking 2. The​
​new course would be a level 4 course and serve as an advanced level course. The 2-year long courses currently​
​offered struggle to have high enrollment due to the year-long timeframe. Semester-long electives are a lot​
​easier to fit into student schedules, so this would provide more opportunities for students to take an additional​
​course in the cabinet/millwork pathway. In the workshop, we will look at the curriculum for Intro to​
​Woodworking 1 & Intro to Woodworking 2, and Furniture/Cabinetmaking I and II and come up with a scope​
​and sequence for a third, Advanced Woodworking semester course that has strong vertical alignment within​
​the woodworking program sequence and builds upon the skills learned in the previous 2 courses. The goal of​
​this workshop is to strengthen vertical alignment, and provide additional opportunities for students to​
​enhance their woodworking skills without having to commit to a year-long course. Exploration of dual credit​
​and industry credentials will take place. Renaming the courses to accommodate a three-course program​
​would also be discussed, as well as the potential removal of the year long courses.​

​SC Autos: Textbook/Curriculum​ ​Teachers:​ ​2​ ​Hours:​ ​50​ ​Max Cost:​ ​$2,250​

​During the summer workshop we will be updating the Engine Rebuild and Small Engines curriculum to​
​completely match the newly adopted textbooks and instructional resources provided with them. The work​
​will consist of going through lesson plans, unit pacing, assessments, and lab activities so that they reflect​
​current industry standards, safety practices, and modern engine technology. I am going to take the​
​curriculum materials provided and merge them into a single course structure that supports hands-on learning​
​and consistent instruction across the program. Both digital and printed resources will be arranged to allow an​
​efficient launch at the very beginning of the school year. This work helps the goal of LT by advancing career​
​and technical education pathways, increasing instructional alignment, and further preparing students for​
​postsecondary education. Having this work done over the summer will permit a smooth switch to the new​
​materials, raise student engagement, and assist in continued course enrollment and program quality.​
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​GLOBAL STUDIES - FAMILY & CONSUMER​

​Career Internship Curriculum Development​ ​Teachers:​ ​1​ ​Hours:​ ​10​ ​Max Cost:​ ​$450​

​To develop a curriculum for the Career Internship Course. This class will meet weekly on Wednesdays, so I will​
​use this workshop time to develop a curriculum and corresponding materials that I will use with students in​
​class on Wednesdays.​

​Chefs Curriculum Update​ ​Teachers:​ ​1​ ​Hours:​ ​10​ ​Max Cost:​ ​$450​

​I will be updating the curriculum for the new textbook of ServSafe Manager 9th edition. I need to create new​
​PowerPoints for chapters 1-15 as well as notes to coordinate with the updated curriculum.​
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​GLOBAL STUDIES - SOCIAL STUDIES​
​US History Curriculum Alignment: American​
​Studies​

​Teachers:​ ​6​ ​Hours:​ ​72​ ​Max Cost:​ ​$3,240​

​The primary goal of this workshop is to align skills, content, pacing, formative assessments, and summative​
​assessments across levels and courses in US History (Prep and Accel) to American Studies (Prep and Accel). US​
​History teachers completed a rigorous curriculum review in 2022-23. Teachers will work collaboratively to​
​identify shared learning targets and skills while maintaining appropriate scaffolds and rigor for different​
​academic levels. Alignment promotes equity by ensuring that all students have access to comparable core​
​content and skills, regardless of course structure or level. This workshop is essential for providing dedicated​
​planning time for the American Studies teachers. Given the interdisciplinary nature of the course and the​
​diverse learning needs of students, this work requires focused collaboration that is difficult to accomplish​
​during the school year. At the conclusion of the summer workshop, participants will produce documents​
​focused on strengthening alignment across courses. These will include aligned curriculum maps for Prep and​
​Accelerated American Studies that more closely mirror US History courses, as well as pacing guides that​
​identify common units, themes, and essential questions across levels. Teachers will develop aligned​
​summative assessments, such as unit tests, performance tasks, essays, or projects, that measure the same core​
​skills and content with appropriate differentiation between levels. In addition, teachers will develop common​
​formative assessments, including exit tickets, skill checks, short writing tasks, and source analysis activities,​
​that intentionally align to summative assessments. Teachers will also establish agreed upon academic​
​language and vocabulary to promote consistency for students moving between courses and create planning​
​support for special education teachers, including identified scaffolds and accommodations aligned to core​
​assessments.​
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​HUMAN RESOURCES​
​HR Year 2 Workshop​ ​Teachers:​ ​2​ ​Hours:​ ​30​ ​Max Cost:​ ​$1,350​

​The Mentoring and Induction Program is currently undergoing restructuring. As part of this process, Year 2​
​teachers will participate in a new series of workshops focused on the Formative Process and Student​
​Engagement. These workshops will be intentionally designed to align with district priorities and instructional​
​goals, ensuring meaningful support for new teachers.​
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​LANGUAGE ARTS​
​Senior Course Curriculum Development​ ​Teachers:​ ​1​ ​Hours:​ ​15​ ​Max Cost:​ ​$675​

​Goal One of LT’s Strategic Plan focuses in part on developing a guaranteed and viable curriculum. This year, all​
​senior prep level English classes have been reviewing and revising the curriculum in each course. Since we​
​have so many options for students, the teaching teams are small and Cynthia Adamson teaches on two teams.​
​The teachers of all classes will finish their maps during the year, but Cynthia will not be able to address​
​English IV Prep: Creating & Reflecting since she is focusing on finishing English IV Prep: The Visual Word with​
​her three colleagues on that team. This request is for Cynthia to start and finish the curriculum map for​
​Creating & Reflecting​

​Spanish Language Arts​ ​Teachers:​ ​1​ ​Hours:​ ​50​ ​Max Cost:​ ​$2,250​
​Although Spanish Language Arts was approved last year for the first time, the course didn’t run due to low​
​enrollment. This year, Spanish Language Arts will run as a core component of the dual language program, and​
​will have one annual section. The teacher, Patrice Cocco, needs to create the curriculum for the course. This​
​summer workshop request will provide the funds for her to accomplish this multi-layered task. Curriculum​
​development is an extensive process, starting with the Spanish Language Arts standards, skill identification​
​and alignment, rubric development, assessment creation and alignment, materials and resource selection,​
​essential question development, and thematic organization.​

​ML English​ ​Teachers:​ ​3​ ​Hours:​ ​150​ ​Max Cost:​ ​$6,750​
​As part of the English ML curriculum review, the team realigned and created pathways for ML students as they​
​progress toward English proficiency. As a result of this review, the teachers on the team need to create the​
​curriculum for Beginning II ML and Advanced II ML. This request would allow them to accomplish this task​
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​Transadaptation & Biliteracy Mapping - Dual​
​Language Algebra Accel​

​Teachers:​ ​1​ ​Hours:​ ​25​ ​Max Cost:​ ​$1,125​

​This workshop will focus on the strategic transadaptation of the existing English math curriculum into an​
​authentic Spanish-instructional framework. Rather than a literal translation, the math teacher will work to​
​align English content with Spanish-specific mathematical discourse, ensuring that technical vocabulary and​
​word problems maintain their cognitive rigor while being linguistically accessible. The work involves​
​developing Language Objectives for each unit, identifying key cross-linguistic cognates, and creating visual​
​scaffolds (such as bilingual anchor charts and math-specific graphic organizers) that allow students to bridge​
​concepts between both languages without losing mathematical precision.​

​The impact on teaching and learning will be significant, as it ensures that students’ mathematical​
​development is not hindered by "translation gaps." By front-loading this linguistic mapping, the teacher can​
​provide a seamless instructional experience where students develop simultaneous biliteracy in mathematics.​
​This work will result in a complete set of Spanish-ready instructional modules and assessments, ensuring​
​that the teacher can begin Day 1 with all materials fully vetted for linguistic accuracy and academic rigor.​
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​PRINCIPAL MAIN OFFICE​
​Building a Restorative Culture (Level 2)​ ​Teachers:​ ​25​ ​Hours:​ ​125​ ​Max Cost:​ ​$5,625​

​Members of the Restorative Practices Guiding Coalition (teachers, student services team members, and​
​administrators) will participate in a one-day workshop experience. The workshop will serve as an opportunity​
​for Guiding Coalition Team Members to analyze data/evidence of progress, refine vision, and develop action​
​plans for the 2026-27 school year.​

​Participants will do the following within the workshop: Review of data that supports the development of a​
​restorative culture Review the 25-26 implementation of restorative practices at Lyons Township High School​
​Collectivity discuss the vision for building a restorative culture at Lyons Township High School and further​
​develop action plans Develop the guiding coalition’s implementation plan for 2026-27 Discuss​
​training/learning needs for the staff​

​Building a Restorative Culture (Level 1)​ ​Teachers:​ ​25​ ​Hours:​ ​250​ ​Max Cost:​ ​$11,250​

​Within this Restorative Practices Workshop, teachers will participate in a two-day workshop experience.​
​Participants will participate in a similar level 1 workshop that we facilitated in June 2024 and 2025.​
​Participants will do the following within the workshop: Review of data that supports the development of a​
​restorative culture Engage in foundational learning about restorative culture (building a restorative culture​
​within our school, community building, utilizing restorative practices within the classroom, foundations of​
​circles, using affective/restorative language, etc.) Plan for implementation of Tier 1 restorative practices It is​
​our goal for all certified staff to participate in a level 1 workshop that compliments our restorative practices​
​learning series.​
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​MATHEMATICS​
​Senior Math Electives​ ​Teachers:​ ​4​ ​Hours:​ ​40​ ​Max Cost:​ ​$1,800​

​This work focuses on updating the curriculum for Financial Algebra, which has been approved for renaming​
​as Advanced Algebra with Financial Applications, and making corresponding adjustments to Data, Probability​
​& Statistics. Because these courses have historically served similar groups of students, the goal is to ensure​
​each course has a clear, distinct purpose and that the curricula do not overlap or compete with one another.​

​Teachers will:​
​Clarify the focus and learning outcomes of each course. Adjust curriculum and pacing to reflect the revised​
​course title and intent, and reduce content overlap between the two courses Ensure appropriate rigor and​
​alignment with college and career readiness goals. Impact on Teaching & Learning, Clearer instructional focus​
​for teachers, Reduced redundancy for students More intentional use of modeling, applications, and data​
​analysis Stronger alignment between course purpose, instruction, and assessment Impact on Students​
​Greater clarity when selecting senior-year math courses Improved alignment between student goals and​
​course placement Meaningful, non-duplicative learning experiences​
​Course Enrollment Considerations Support clearer advising and placement decisionsReduce competition​
​between courses serving similar students.  Strengthen coherence within the senior math pathway.​
​Deliverables consist of Updated course descriptions Revised unit outlines and learning outcomes​
​Clear guidance differentiating the two courses​

​AP Statistics​ ​Teachers:​ ​2​ ​Hours:​ ​20​ ​Max Cost:​ ​$900​

​The College Board has updated the curriculum requirements for AP Statistics. The AP Stats teachers need to​
​realign our current curriculum and update all resources based on the directive.​
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​Math Academy​ ​Teachers:​ ​4​ ​Hours:​ ​40​ ​Max Cost:​ ​$1,800​

​This work focuses on developing Math Academy, a new support course designed to provide targeted, in-school​
​academic assistance for students who need additional support in mathematics. The course is intended to​
​strengthen student understanding through reteaching, preteaching, and skill reinforcement aligned to​
​students’ current math courses, while counting as an elective credit rather than a math credit.​
​Teachers will: Define the purpose, structure, and learning outcomes of Math Academy Identify priority skills​
​and concepts to be supported across core math courses Develop instructional routines focused on targeted​
​intervention and progress monitoring Ensure alignment with Tier 2 support structures and existing academic​
​supports Impact on Teaching & Learning Increased instructional support during the school day More​
​consistent, targeted interventions aligned to classroom instruction Clear expectations and structures for​
​teachers staffing the course.​

​Impact on Students, Increased access to timely math support, Improved confidence and skill development,​
​Reduced reliance on outside tutoring and pull-out supports, Course Enrollment & Scheduling Considerations,​
​Intended for students identified through data and teacher recommendation, Supports flexible placement and​
​fluid movement in and out of the course​
​Designed to complement, not replace, core math instruction Deliverables: Course description and rationale,​
​Framework for instructional routines and progress monitoring Guidelines for student placement and success​
​criteria​

​29​
74



​PHYSICAL WELFARE​
​Adaptive PE​ ​Teachers:​ ​5​ ​Hours:​ ​125​ ​Max Cost:​ ​$5,625​

​Based on a review of existing data and analysis of needs, the Physical Welfare and Special Education Divisions​
​have identified a need to expand existing Adaptive Physical Education programming to meet the needs of the​
​population of students with IEPs with primary support related to their social/emotional functioning. The​
​purpose of the summer workshop would be for Adaptive PE and PSD teachers to collaboratively develop​
​curriculum and programming supports, as well as the related curriculum map for the Adaptive PE course.​

​Fr/So PE Individualized Fitness Proposal​ ​Teachers:​ ​7​ ​Hours:​ ​105​ ​Max Cost:​ ​$4,725​

​Currently, our freshman physical education classes conduct fitness assessments three times per year to​
​provide students with meaningful feedback about their performance in the health-related components of​
​fitness. In addition to receiving this feedback, students are given the opportunity to create personal goals​
​based on their assessment data. Currently however, we do not provide students with structured class time to​
​actively work toward those goals. While teachers are able to offer group activities to improve overall health​
​components, these opportunities are not differentiated and do not consistently meet individual student needs.​
​This change will help increase student choice, directly link activities to student needs, and improve our​
​current assessment results. The proposed change will allow students to use Wednesdays throughout the​
​semester as a Personalized Wellness Day. After students complete fitness assessments in the fall semester,​
​they will be grouped into one of three categories based on their PACER scores (Cardiovascular Fitness is​
​currently our lowest performing area): Exceeds, Meets, or Working Towards and then students will choose​
​(based on their plan) the lesson/activity they would like to engage in on Wednesdays to help them achieve​
​their goal. We are proposing this summer workshop as a way to have Freshman and Sophomore PE teachers​
​collaborate on what this change will look like if approved. The goals of this workshop would be to develop 8​
​units of differentiated lessons that focus on the 5 health-related components of fitness to provide options for​
​students to engage based on their fitness goal. The team will also need to develop plans (digital system that​
​updates in real time) to work through the logistics and safety concerns of having students choose activities​
​based on their goals/data. Teachers will need to determine a method to share student location, important​
​medical information, and a common rubric in which to assess and share feedback on performance with the​
​student and the teacher of record.​
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​Jr/Sr PE elective CR workshop​ ​Teachers:​ ​7​ ​Hours:​ ​10​ ​Max Cost:​ ​$4,725​

​We are requesting additional time to have our Jr/Sr PE Electives PLC group continue making revisions to their​
​curriculum based off of the learning and work that was done in the curriculum review process this school​
​year. Working to implement curricular changes as well as embedding new assessments meant to authentically​
​measure student learning will take time and it will be important to collaborate and develop a level of​
​consistency amongst teachers. This group represents change/curriculum reviews from 9 different courses.​
​The main focus of the work will be to finalize the updated curriculum map (with actual steps for​
​implementation, assessments, and instructional material changes) for the following courses: Dance Fitness,​
​Yoga 1, and Exercise Physiology. If this work can be completed by the end of the summer workshop it will set​
​the team up with a model to follow so they work can extend to the review and creation of updated maps and​
​curriculum for Dance Studies and Fitness, Dance Arts, Yoga 2, Yoga 3, Scuba 1, Scuba 2, and Sports Officiating.​
​Intended outcomes of this workshop include:​

​An updated curriculum map that includes information on SEL, Muhammed’s 5 pursuits, and disciplinary​
​literacy.  Updated rubrics and grading linked to SHAPE America standards, IL PE/Health learning standards​
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​SCIENCE​
​AP Physics - C Mechanics​ ​Teachers:​ ​3​ ​Hours:​ ​150​ ​Max Cost:​ ​$6,750​

​Teachers will work to take College Board Curriculum and expand what was a semester’s worth of material into​
​a full year. This will include an expansion of material, addition of labs, determination of necessary equipment,​
​and further exploratory activities given the extension of time available in the new course. This is a year-long​
​course.​

​Applied Physics​ ​Teachers:​ ​2​ ​Hours:​ ​100​ ​Max Cost:​ ​$4,500​

​This is a new course for 26-27. Teachers need to develop the syllabus and units - including notes, activities,​
​and labs. The curriculum map will be designed as teachers work through the development of this course​
​including alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a year-long course.​

​Biomedical Terminology​ ​Teachers:​ ​3​ ​Hours:​ ​75​ ​Max Cost:​ ​$3,375​

​This is a new course for 26-27. Teachers need to develop the syllabus and units - including notes, activities,​
​and labs. The curriculum map will be designed as teachers work through the development of this course​
​including alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a semester course.​

​Chemistry​ ​Teachers:​ ​10​ ​Hours:​ ​150​ ​Max Cost:​ ​$6,750​

​This team needs time to refine their curriculum map and design semester 2 units for the 26-27 school year.​
​The curriculum map will be updated as teachers work through the refinement of this course including​
​alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a year-long course.​

​Ethical Issues in Healthcare​ ​Teachers:​ ​5​ ​Hours:​ ​75​ ​Max Cost:​ ​$3,375​

​This is a new course for 26-27. Teachers need to develop the syllabus and units - including notes, activities,​
​and labs. The curriculum map will be designed as teachers work through the development of this course​
​including alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a semester course.​

​Intro to Healthcare​ ​Teachers:​ ​5​ ​Hours:​ ​125​ ​Max Cost:​ ​$5,625​

​This is a new course for 26-27. Teachers need to develop the syllabus and units - including notes, activities,​
​and labs. The curriculum map will be designed as teachers work through the development of this course​
​including alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a semester course.​

​Zoology​ ​Teachers:​ ​2​ ​Hours:​ ​100​ ​Max Cost:​ ​$4,500​

​This is a new course for 26-27. Teachers need to develop the syllabus and units - including notes, activities,​
​and labs. The curriculum map will be designed as teachers work through the development of this course​
​including alignment to NGSS, SEL, and Dr. Muhammad’s framework. This is a year-long course.​
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​SPECIAL EDUCATION​
​Algebra II Sped​ ​Teachers:​ ​4​ ​Hours:​ ​200​ ​Max Cost:​ ​$9,000​

​In 2023, a curriculum change was approved for a phased-in change of the self-contained (cross- categorical​
​and PSD) math sequence within the Special Education Division. In the 2024-25 school year, Algebra Essentials​
​and Algebra I were new courses added to the Special Education Division to replace Math I and Math II. In the​
​2025-26 school year, Geometry was a new course offered at South Campus. The final step in the phased-in​
​course sequence change is to make Algebra II Cross-Categorical and PSD available at North Campus to 11th and​
​12th grade students who completed Geometry during 10th or 11th grade and are recommended for this course​
​by their IEP Team. Special education teachers who teach self-contained math classes and/or co-teach Prep​
​level math classes  will leverage their knowledge of the existing curricula to design a self-contained course​
​that aligns with the general education standards but that is modified to meet the needs of the students​
​recommended for the course and incorporates intervention to support students’ progress toward IEP goals.​
​Participants will develop a curriculum map for the course.​

​PSE​ ​Teachers:​ ​3​ ​Hours:​ ​75​ ​Max Cost:​ ​$3,375​

​In 2025, a new course proposal was approved to add a Post-Secondary Exploration Resource class to support​
​students who have been recommended by their IEP Team to participate in a course exploring post-secondary​
​options related to the four key components of the transition plan: education, training, employment, and​
​independent living. Students will have an opportunity to research and explore post-secondary plans based on​
​their interests and aptitudes. Students will identify college and/or career interests, create a portfolio of​
​information and resources to support their post-secondary goals, and develop plans to pursue the skills and​
​training necessary to find success after high school. The purpose of the summer workshop is for teachers and​
​related stakeholders to develop the curriculum and related curriculum map for this course.​
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​Student Services District​
​SST Design with an Multi-Tiered System of​
​Support​

​Teachers:​ ​11​ ​Hours:​ ​110​ ​Max Cost:​ ​$4,950​

​As part of Strategic Plan Goal 2, the development of a comprehensive MTSS at LT is a district priority. Within​
​Student Services, multidisciplinary Student Support Teams (SSTs) meet weekly to review student data and​
​problem solve for students who are experiencing academic, social/emotional, and behavioral challenges.​
​Significant improvements in data collection and analysis have been noted over the course of the last 5 years,​
​however, given the expanded Student Services team (the addition of LT School Psychologists) along with a​
​need for an enhanced SST process that allows for differentiated teams and problem solving at all 3 tiers, an​
​SST Process Committee has been formed and began its work in January 2026 with the following preliminary​
​goals:​

​Analyze the current SST process and identify strengths, challenges, and opportunities Learn together to better​
​understand MTSS and the role of SST within an MTSS Discuss and develop plan for integrating data solutions​
​(Solara, for example) and using data within the SST process Ultimately, this team will make recommendations​
​for improving and enhancing LT’s SST process so that it supports MTSS for students who are demonstrating​
​difficulty across academic, social/emotional, and behavior dimensions. These recommendations will work in​
​tandem with MTSS development happening within the academic areas and the focus on Tier 1 instruction​
​across the district. The request for this workshop is to provide two days for the SST Process Committee to​
​finalize all changes to the SST process for the 2026/27 school year, complete with any necessary forms/data​
​tracking and referral information in order to implement the changes for the 26/27 school year and plan for the​
​communication and professional development for staff both within and outside of Student Services that may​
​be necessary. This workshop supports compliance with the federal regulations for Child Find, IDEA, and​
​Section 504 which provide requirements for identifying and evaluating students who may be suspected of​
​having a disability. It also aligns with best practice with regard to the utilization of MTSS/RTI to prevent​
​over-identification of students within Special Education. This workshop also aligns with the district’s​
​Strategic Plan, specifically 2, which outlines the expected outcomes for a supportive Learning Environment​
​with appropriate interventions available to students at all tiers.​
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​Co-Teaching, SDI, Planning &​
​Implementation​

​Teachers:​ ​60​ ​Hours:​ ​550​ ​Max Cost:​ ​$24,750​

​The Summer of 2025 concluded District 204’s 4-year partnership with our co-teaching consultants. As this​
​was a known shift, plans for providing professional learning and support for teachers have centered around​
​regular support during the school year via 4 PLC meetings dedicated to co-teaching (1 per quarter) as well as​
​the continuation of the Co-Teaching Advisory Committee, which also meets once per quarter. This support is​
​in addition to the daily common planning time dedicated for co-teaching partners to prepare for their classes,​
​lessons, and assessments. As co-teaching has been implemented and expanded at LT to include all graduation​
​requirements, the teachers have done an excellent job in building the solid planning and partnership​
​foundations of co-teaching. The result of these efforts has been a significant increase in access to general​
​education classes/curriculum for our Special Education students (approximately 70% of our Special Education​
​students are now enrolled in at least one co-taught course) At this time, it is necessary to focus attention on​
​the more complicated portion of co-teaching which is truly providing Specially Designed Instruction (SDI), via​
​the co-teaching models, within a co-taught class. SDI is the primary responsibility of the Special Education​
​teacher within a co-teaching partnership, therefore, the first two days of the workshop will be dedicated to the​
​Special Education Teachers.​

​During these two days, Special Educators will align students’ disabilities with evidence-based Specially​
​Designed Instruction that fits within the curriculum/standards/skills for each course and determine options​
​for implementation, progress-monitoring, and goal writing. Each Special Education student requires an​
​Individualized Education Plan that will detail their goals, as related to their disabilities/present levels, along​
​with the SDI that will be provided to address the needs, and the manner in which goals will be monitored and​
​reported. Providing time for teachers during this workshop will allow them to match evidence-based SDI with​
​courses and course objectives such that individual planning throughout the school year will become more​
​efficient and effective. On the final day of the workshop, the General Education teachers will meet with their​
​partners to participate in planning that aligns the SDI with the course scope, sequence, curriculum, and​
​outcomes along with determining the high leverage co-teaching models (Parallel, Station, and Alternative)​
​that will best facilitate learning for all. This workshop supports compliance with the federal IDEA, which​
​requires that special education students are educated within the least restrictive environment and that​
​students’ IEPs include ambitious goals that provide a pathway for students to build independence and mastery​
​with grade-level material. This workshop also aligns with the district’s Strategic Plan, specifically Goals 1 & 2,​
​which outline the expected outcomes of a guaranteed and viable curriculum for all within a supportive​
​learning environment. Threaded throughout the Strategic Plan and within the co-teaching approach is the​
​overarching goal of equity and ensuring that all students have the same access and opportunities to rigorous,​
​culturally responsive curriculum and instruction.​

​AMENDED TOTALS​

​Total District Cost $103,275​

​Total Grant Cost $78,165​

​Total Cost $181,440​
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Board of Education Memorandum 
 To: District 204 Board of Education Members​
 From: Dr. Patrice Payne | Director of Curriculum and Instruction​
 Date: April 20, 2026​
 Subject: Lyons Township High School District 204 - 26/27 School Calendar Amendments

 

The Office of Curriculum and Instruction presents the following proposed amendments to the 2026–2027 school calendar for 
second reading and Board approval. 

1. Adjustment to Parent-Teacher Conference Schedule 
​
It is recommended that the current schedule of two consecutive Parent-Teacher Conference dates, October 28 and 29, 
be revised. The proposed change would move one of the October conference dates to February 11, resulting in one 
conference date in each semester. This adjustment will provide a more balanced opportunity for families and teachers 
to connect at two key points during the academic year, allowing for more meaningful progress updates and support 
for student success. This proposed amendment has no impact on the total number of attendance days within each 
semester. 
 
2. Change to School Improvement Day 
​
It is also recommended that the School Improvement Day currently scheduled for March 10 be moved to March 3. This 
change will better align with instructional planning timelines and provide improved continuity within the school 
calendar. As a result, March 10th will follow the Late Start schedule. 

 
Overview 
 

●​ Approved Institute Days​ ​ ​ ​ 7 
●​ Approved Parent Teacher Conference Days​ 1 
●​ Total Semester 1 Days ​ ​ ​ ​ 82 + 1 
●​ Total Semester 2 Days ​ ​ ​ ​ 93 
●​ Pupil Attendance Days   ​ ​ ​ ​ 176​ ​ ​  
●​ Total Days​ ​ ​ ​ ​ 183 
●​ Emergency Days​ ​ ​ ​ 5​  

 

Recommendation  
 
These revisions are respectfully submitted for Board consideration and approval. 
 
 
 
Dr. Patrice Payne​
Director of Curriculum & Instruction ​
Lyons Township High School District 204 
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TO:  Brian P. Waterman, Superintendent 

  Board of Education 

FROM:  Edward M. Piotrowski, Director of Human Resources 

RE:  Recommended Change to the Professional Appraisal System (Student Growth) 

DATE:  April 20, 2026 

Background 

The purpose of this memo is to recommend the removal of the Student Growth Component from 
the Lyons Township High School Certified Teacher Appraisal System. This would transition the 
district to an evaluation model based entirely on Professional Practice effective July 1, 2026. 

Since the enactment of the Performance Evaluation Reform Act of 2010, Illinois school districts 
have been mandated to include student growth as a significant factor in teacher performance 
ratings. 

Effective July 1, 2025, amendments to the Illinois School Code eliminated this requirement. This 
legislative shift grants local school boards and collective bargaining units the autonomy to 
determine the most effective methods for evaluating professional competency rather than 
following the previous statutory requirements for student growth assessment metrics. 

During the first semester of the 2025–2026 school year, the LTHS Professional Appraisal 
Oversight Committee (PAOC) conducted a formal review of the current appraisal model. This 
committee is composed of five district administrators and five representatives from the Lyons 
Township Education Association. 

The committee findings include the following: 

 Minimal Statistical Impact: Analysis revealed that the inclusion of student growth data 
has not meaningfully affected or shifted overall teacher performance ratings under the 
current model. 

 Unanimous Consensus: Following a thorough review of the legal changes and internal 
data, the PAOC reached a unanimous recommendation to remove the student growth 
component. 

 Focus on Professional Practice: Shifting to a 100 percent Professional Practice model 
allows evaluators and teachers to focus more deeply on instructional coaching, 
classroom environment, and professional responsibilities. 

The removal of student growth from the formal appraisal rating does not signal a departure from 
data informed teaching. The Office of Curriculum and Instruction, in partnership with Division 
Chairs, will continue the significant work of strengthening common assessments. 
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Teachers are still expected to utilize formative and summative assessment data to tailor 
instruction, collaborate within course teams to refine assessments, and use student 
performance indicators to meet individual learning needs. These practices remain core 
expectations of high quality professional practice, even as they are handled separately from the 
formal summative rating calculation. 

To ensure a smooth transition and clear communication for all certified staff, this change is 
proposed to take effect for the 2026–2027 school year. This timeline allows the district to update 
all necessary handbooks and digital evaluation platforms during the Spring of 2026. 

Recommendation  
 
The Administration recommends that the Board of Education approve the removal of the 
Student Growth Component from the Certified Staff Professional Appraisal System, moving to 
an evaluation model based 100 percent on Professional Practice, beginning with the 2026–2027 
school year. 
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

Memorandum 

To: Dr. Brian Waterman, Board of Education 

From:  Brian Stachacz 

Date:  4/15/2026 

Re:       FY26 Tentative Budget Amendment 

Information:  Included in your packet for review is an FY26 tentative amended budget.  The reason 
for the current amendment is due to additional expense attributable to the Door Replacement Project at 
North Campus in the Summer of 2026.  The project is expected to cost $844,000 and I have currently 
added $450,000 to the FY26 budget which is an amount (roughly half of the cost of the total project) 
that we would expect to pay before the end of the fiscal year in June, 2026.   
 
Below is a summary of the major changes that have been made to the amended budget: 

 
Expense: 
 

• Addition of $450,000 of expense in the Operations and Maintenance Fund related to the 
summer of 2026 Door Replacement Project at North Campus. 

 
 

As we discussed back in September during the adoption of the original FY26 budget, there was the 
potential for a $.9 million deficit.  With this additional expense, the potential deficit is now $1.35 
million.    
  
I will continue to monitor the entire budget for any additional changes prior to the Board meeting in 
June and will make those changes as necessary. 
 
The process for adopting a any school district budget in Illinois is to adopt a tentative budget during a 
regular Board of Education meeting.  Notice must then be placed in a local newspaper that a tentative 
budget is available for review and that a public hearing will take place on this budget during the 
meeting in which the budget will be adopted.  The budget must be on display for at least 30 days 
before the final can be adopted at the next available meeting.  In our case, we can accomplish this 
with adoption of a tentative amended budget in at tonight’s meeting and a final in the month of June. 

 
Recommendation:    The Board of Education adopt the tentative amended Fiscal Year 2026 budget 
as presented.          
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District Type:
x School District

Joint Agreement

Accounting Basis: - June 30, 2026
Cash

X Accrual

Is this an amended budget? Yes

Date of Amended Budget:

District Name:

District RCDT No: SD ######

If your FY2025 AFR states that you need to do a deficit reduction plan and your FY2026 budget is balanced, please state the

measures you took to have your budget become balanced.  (Bckgrnd-Assumpt 25-26)

Budget of ,  County of ,

State of Illinois, for the Fiscal Year beginning .

 WHEREAS the Board of Education of , 

   County of ,  State of Illinois, caused to be prepared in tentative form a budget, and the Secretary

   of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;

AND WHEREAS a public hearing was held as to such budget on the 15th day of ,     20 26 ,

   notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:   

Section 1:  That the fiscal year of this school district be and the same hereby is fixed and declared to be 

   beginning .

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be 

   and the same is hereby adopted as the budget of this school district for said fiscal year.

The budget shall be approved and signed below by members of the School Board.  Adopted this 15th day of , 20 26

   by a roll call vote of Yeas, and Nays, to wit:

*

** Type in the members who voted "YEA" nor "NAY".  Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required 

by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).  

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,

whichever comes first. Budgets are submitted through IWAS: https://apps.isbe.net/iwas/asp/login.asp?js=true

Please type the member signatures before submitting to ISBE.  We do not accept PDF copies.

SD50-36/JA50-39 5/24

Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code. 

Cook

Cook

June 30, 2026

July 1, 2025 and ending

ADOPTION OF BUDGET  
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06016204017

June 

June 30, 2026

and ending

June 

Lyons Twp HSD 204

Lyons Twp HSD 204

July 1, 2025

ILLINOIS STATE BOARD OF EDUCATION

SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

School Business Services Division

Unbalanced budget; however, a Deficit 

Reduction Plan is not required at this 

time. 

Lyons Twp HSD 204

06/15/2026

July 1, 2025

(MM/DD/YY)
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21

22

23

24

25

26

27
28
29
30
31

32

33

34

35
36
37

38
39
40
41
42
43
44
45

46

A B C D E F G H I J K L

Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance

Debt Service Transportation    Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

ESTIMATED BEGINNING FUND BALANCE (without Student Activity 

Funds)1 as of July 1, 2025 31,061,669 11,568,745 1,483,217 4,450,268 2,100,122 18,467,529 4,896,119 0 0

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 82,250,596 11,455,273 2,994,216 1,128,695 3,249,580 50,000 165,000 0 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 3,969,950 0 0 1,000,000 0 0 0 0 0

FEDERAL SOURCES 4000 1,818,500 0 0 0 0 0 0 0 0

Total Direct Receipts/Revenues 8 88,039,046 11,455,273 2,994,216 2,128,695 3,249,580 50,000 165,000 0 0

Receipts/Revenues for "On Behalf" Payments 
2 3998

Total Receipts/Revenues 88,039,046 11,455,273 2,994,216 2,128,695 3,249,580 50,000 165,000 0 0

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 56,609,326 1,212,117 0

SUPPORT SERVICES 2000 26,281,324 11,722,405 4,362,664 2,237,751 20,022,770 0 0

COMMUNITY SERVICES 3000 420,837 0 0 22,643 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,734,549 0 0 0 0 0 0 0

DEBT SERVICES 5000 0 0 2,866,625 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 
9 86,046,036 11,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0

Disbursements/Expenditures for "On Behalf" Payments 
2

4180 0 0 0 0 0 0 0 0

Total Disbursements/Expenditures 86,046,036 11,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0

Excess of Direct Receipts/Revenues Over (Under) Direct 

Disbursements/Expenditures 1,993,010 (267,132) 127,591 (2,233,969) (222,931) (19,972,770) 165,000 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

PERMANENT TRANSFER FROM VARIOUS FUNDS

Abolishment the Working Cash Fund 
16 7110

Abatement of the Working Cash Fund 
16 7110

Transfer of Working Cash Fund Interest 7120

Transfer Among Funds 7130

Transfer of Interest 7140

Transfer from Capital Projects Fund to O&M Fund 7150 0

Transfer of Excess Fire Prev & Safety Tax & Interest 
3 

Proceeds to O&M Fund 7160 0

Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 
3a

 Proceeds to 

Debt Service Fund                             
7170

0

SALE OF BONDS (7200)

Principal on Bonds Sold 
4 7210

Premium on Bonds Sold 7220

Accrued Interest on Bonds Sold 7230

Sale or Compensation for Fixed Assets 
5 7300

Transfer to Debt Service to Pay Principal on Leases 7400 0
Transfer to Debt Service to Pay Interest on Leases 7500 0
Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0

Transfer to Capital Projects Fund 7800 3,000,000
ISBE Loan Proceeds 7900

Other Sources Not Classified Elsewhere 7990

Total Other Sources of Funds 
8 0 0 0 0 0 3,000,000 0 0 0
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2

A B C D E F G H I J K L

Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance

Debt Service Transportation    Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

47

49

50
51
52

53
54

55

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78

79

80

81

82

83

84
85

86

87

88

89

90

OTHER USES OF FUNDS (8000)

TRANSFER TO VARIOUS OTHER FUNDS (8100)

Abolishment or Abatement of the Working Cash Fund 
16 8110 0

Transfer of Working Cash Fund Interest 8120 0

Transfer Among Funds 8130

Transfer of Interest 
6

8140

Transfer from Capital Projects Fund to O&M Fund 8150

Transfer of Excess Fire Prev & Safety Tax & Interest 
3
 Proceeds to O&M Fund 8160

Transfer of Excess Accumulated Fire Prev & Safety Bond 
3a

                                  and 

Int Proceeds to Debt Service Fund                             

8170

Taxes Pledged to Pay Principal on Leases 8410

Grants/Reimbursements Pledged to Pay Principal on Leases 8420

Other Revenues Pledged to Pay Principal on Leases 8430

Fund Balance Transfers Pledged to Pay Principal on Leases 8440

Taxes Pledged to Pay Interest on Leases 8510

Grants/Reimbursements Pledged to Pay Interest on Leases 8520

Other Revenues Pledged to Pay Interest on Leases 8530

Fund Balance Transfers Pledged to Pay Interest on Leases 8540

Taxes Pledged to Pay Principal on Revenue Bonds 8610

Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620

Other Revenues Pledged  to Pay Principal on Revenue Bonds 8630

Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640

Taxes Pledged to Pay Interest on Revenue Bonds 8710

Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720

Other Revenues Pledged to Pay Interest on Revenue Bonds 8730

Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740

Taxes Transferred to Pay for Capital Projects 8810

Grants/Reimbursements Pledged to Pay for Capital Projects 8820

Other Revenues Pledged to Pay for Capital Projects 8830

Fund Balance Transfers Pledged to Pay for Capital Projects 8840 3,000,000
Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910

Other Uses Not Classified Elsewhere 8990

Total Other Uses of Funds 
9 0 3,000,000 0 0 0 0 0 0 0

Total Other Sources/Uses of Fund 0 (3,000,000) 0 0 0 3,000,000 0 0 0

ESTIMATED ENDING FUND BALANCE (without Student Activity Funds) as of June 

30, 2026 33,054,679 8,301,613 1,610,808 2,216,299 1,877,191 1,494,759 5,061,119 0 0

Student Activity (Fund 11) ESTIMATED BEGINNING FUND BALANCE as of 

July 1, 2025 2,000,000

RECEIPTS/REVENUES (For Student Activity Funds)

Total Student Activity Direct Receipts/Revenues  (Local Sources) 1799 2,200,000

DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)

Total Student Activity Direct Disbursements/Expenditures 1999 2,200,000

Excess of Direct Receipts/Revenues Over (Under) Direct 

Disbursements/Expenditures 0

Student Activity ESTIMATED ENDING FUND BALANCE as of June 30, 2026 2,000,000
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A B C D E F G H I J K L

Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance

Debt Service Transportation    Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

91

92

93

94

95

96
97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

114

116

117

118

119

120
121

122

123

124
125
126
127
128
129
130
131
132

Total ESTIMATED BEGINNING FUND BALANCE (All Sources Including 

Student Activity Funds) as of July 1, 2025
33,061,669 11,568,745 1,483,217 4,450,268 2,100,122 18,467,529 4,896,119 0 0

RECEIPTS/REVENUES  (All Sources with Student Activity Funds)

LOCAL SOURCES 1000 84,450,596 11,455,273 2,994,216 1,128,695 3,249,580 50,000 165,000 0 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 3,969,950 0 0 1,000,000 0 0 0 0 0

FEDERAL SOURCES 4000 1,818,500 0 0 0 0 0 0 0 0

Total Direct Receipts/Revenues 8 90,239,046 11,455,273 2,994,216 2,128,695 3,249,580 50,000 165,000 0 0

Receipts/Revenues for "On Behalf" Payments 
2 3998 0 0 0 0 0 0 0 0

Total Receipts/Revenues 90,239,046 11,455,273 2,994,216 2,128,695 3,249,580 50,000 165,000 0 0

DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)

INSTRUCTION 1000 58,809,326 1,212,117 0

SUPPORT SERVICES 2000 26,281,324 11,722,405 4,362,664 2,237,751 20,022,770 0 0

COMMUNITY SERVICES 3000 420,837 0 0 22,643 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,734,549 0 0 0 0 0 0 0

DEBT SERVICES 5000 0 0 2,866,625 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 
9 88,246,036 11,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0

Disbursements/Expenditures for "On Behalf" Payments 
2

4180 0 0 0 0 0 0 0 0

Total Disbursements/Expenditures 88,246,036 11,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0

Excess of Direct Receipts/Revenues Over (Under) Direct 

Disbursements/Expenditures 1,993,010 (267,132) 127,591 (2,233,969) (222,931) (19,972,770) 165,000 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

Total Other Sources of Funds 
8 0 0 0 0 0 3,000,000 0 0 0

OTHER USES OF FUNDS (8000)

Total Other Uses of Funds 
9 0 3,000,000 0 0 0 0 0 0 0

Total Other Sources/Uses of Fund 0 (3,000,000) 0 0 0 3,000,000 0 0 0

ESTIMATED ENDING FUND BALANCE (All Sources with Student Activity Funds) as of 

June 30, 2026 35,054,679 8,301,613 1,610,808 2,216,299 1,877,191 1,494,759 5,061,119 0 0

SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct 

#

Educational Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

Total By Object

Object Name

Salaries 100 57,589,165 4,445,705 0 0 0 0 62,034,870

Employee Benefits 200 10,394,941 1,086,485 0 3,472,511 0 0 0 14,953,937

Purchased Services 300 8,893,343 1,995,950 0 4,152,664 200,000 0 0 15,241,957

Supplies & Materials 400 2,072,454 2,488,193 0 0 0 0 4,560,647

Capital Outlay 500 535,150 1,541,714 210,000 19,822,770 0 0 22,109,634

Other Objects 600 4,456,835 600 2,866,625 0 0 0 0 0 7,324,060

Non-Capitalized Equipment 700 2,104,148 163,758 0 0 0 0 2,267,906

Termination Benefits 800 0 0 0 0 0

Total Expenditures 86,046,036 11,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0 128,493,011
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A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only Acct #   Educational   
Operations & 

Maintenance
Debt Service Transportation

   Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort
Fire Prevention & 

Safety

BEGINNING CASH BALANCE ON HAND (without Student Activity 

Funds)7 as of July 1, 2025 30,936,669 11,434,771 1,483,217 4,333,243 2,166,122 18,467,529 4,896,119 0 0

88,039,046 11,455,273 2,994,216 2,128,695 3,249,580 3,050,000 165,000 0 0

OTHER RECEIPTS

Interfund Loans Payable (Loans from Other Funds) 411

Interfund Loans Receivable (Repayment of Loans) 141

Notes and Warrants Payable 433

Other Current Assets 199

Total Other Receipts 0 0 0 0 0 0 0 0 0

88,039,046 11,455,273 2,994,216 2,128,695 3,249,580 3,050,000 165,000 0 0

Total Amount Available 118,975,715 22,890,044 4,477,433 6,461,938 5,415,702 21,517,529 5,061,119 0 0

86,046,036 14,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0 0

OTHER DISBURSEMENTS

Interfund Loans Receivable (Loans to Other Funds) 
10 141

Interfund Loans Payable (Repayment of Loans) 411

Notes and Warrants Payable 433

Other Current Liabilities 499

0 0 0 0 0 0 0 0 0

Total Direct Disbursements, Other Uses, & Other Disbursements 86,046,036 14,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0 0

32,929,679 8,167,639 1,610,808 2,099,274 1,943,191 1,494,759 5,061,119 0 0

Activity Funds BEGINNING CASH BALANCE ON HAND7 as of July 1, 2025
2,000,000

2,200,000

Total Amount Available 4,200,000

2,200,000

2,000,000

Total BEGINNING CASH BALANCE ON HAND (with Student Activity 

Funds)7 as of July 1, 2025 32,936,669 11,434,771 1,483,217 4,333,243 2,166,122 18,467,529 4,896,119 0 0

90,239,046 11,455,273 2,994,216 2,128,695 3,249,580 3,050,000 165,000 0 0

Total Other Receipts 0 0 0 0 0 0 0 0 0

90,239,046 11,455,273 2,994,216 2,128,695 3,249,580 3,050,000 165,000 0 0

Total Amount Available 123,175,715 22,890,044 4,477,433 6,461,938 5,415,702 21,517,529 5,061,119 0 0

88,246,036 14,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0 0

0 0 0 0 0 0 0 0 0

Total Direct Disbursements, Other Uses, & Other Disbursements 88,246,036 14,722,405 2,866,625 4,362,664 3,472,511 20,022,770 0 0 0

34,929,679 8,167,639 1,610,808 2,099,274 1,943,191 1,494,759 5,061,119 0 0

Total Direct Receipts & Other Sources 
8

Total Direct Receipts & Other Sources 
8

Total Direct Receipts, Other Sources, & Other Receipts

Total Direct Disbursements & Other Uses 
9

Total Other Disbursements

ENDING CASH BALANCE ON HAND (without Student Activity Funds) as of June 

30, 2026

Total Direct Disbursements & Other Uses 
9

Total Other Disbursements

Total ENDING CASH BALANCE ON HAND (with Student Activity Funds)7 as of 

June 30, 2026

Total Direct Disbursements & Other Uses 
9

Activity funds ENDING CASH BALANCE ON HAND7 as of June 30, 2026

Total Direct Receipts & Other Sources 
8

Total Direct Receipts, Other Sources, & Other Receipts
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58

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#

Educational     Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)

AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100

Designated Purposes Levies   11  (1110-1120) ­ 72,168,468 9,877,773 2,959,216 968,695 2,874,580

Leasing Purposes Levy 
12 

1130

Special Education Purposes Levy 1140 400,678

FICA and Medicare Only Levies 1150

Area Vocational Construction Purposes Levy 1160

Summer School Purposes Levy 1170

Other Tax Levies (Describe & Itemize) 1190

Total Ad Valorem Taxes Levied by District 72,569,146 9,877,773 2,959,216 968,695 2,874,580 0 0 0 0

PAYMENTS IN LIEU OF TAXES 1200

Mobile Home Privilege Tax 1210

Payments from Local Housing Authority 1220

Corporate Personal Property Replacement Taxes13
1230 4,400,000 300,000

Other Payments in Lieu of Taxes (Describe & Itemize) 1290

Total Payments in Lieu of Taxes 4,400,000 0 0 0 300,000 0 0 0 0

TUITION 1300

Regular Tuition from Pupils or Parents (In State) 1311

Regular Tuition from Other Districts (In State) 1312

Regular Tuition from Other Sources (In State) 1313

Regular Tuition from Other Sources (Out of State) 1314

Summer School Tuition from Pupils or Parents (In State) 1321 260,000

Summer School Tuition from Other Districts (In State) 1322

Summer School Tuition from Other Sources (In State) 1323

Summer School Tuition from Other Sources (Out of State) 1324

CTE Tuition from Pupils or Parents (In State) 1331

CTE Tuition from Other Districts (In State) 1332

CTE Tuition from Other Sources (In State) 1333

CTE Tuition from Other Sources (Out of State) 1334

Special Education Tuition from Pupils or Parents (In State) 1341

Special Education Tuition from Other Districts (In State) 1342

Special Education Tuition from Other Sources (In State) 1343

Special Education Tuition from Other Sources (Out of State) 1344

Adult Tuition from Pupils or Parents (In State) 1351

Adult Tuition from Other Districts (In State) 1352

Adult Tuition from Other Sources (In State) 1353

Adult Tuition from Other Sources (Out of State) 1354

Total Tuition 260,000

TRANSPORTATION FEES 1400

Regular Transportation Fees from Pupils or Parents (In State) 1411

Regular Transportation Fees from Other Districts (In State) 1412

Regular Transportation Fees from Other Sources (In State) 1413

Regular Transportation Fees from Co-curricular Activities (In State) 1415

Regular Transportation Fees from Other Sources (Out of State) 1416

Summer School Transportation Fees from Pupils or Parents (In State) 1421

Summer School Transportation Fees from Other Districts (In State) 1422

Summer School Transportation Fees from Other Sources (In State) 1423

Summer School Transportation Fees from Other Sources (Out of State) 1424

CTE Transportation Fees from Pupils or Parents (In State) 1431

CTE Transportation Fees from Other Districts (In State) 1432

CTE Transportation Fees from Other Sources (In State) 1433

CTE Transportation Fees from Other Sources (Out of State) 1434

Special Education Transportation Fees from Pupils or Parents (In State) 1441

Special Education Transportation Fees from Other Districts (In State) 1442

Special Education Transportation Fees from Other Sources (In State) 1443

Special Education Transportation Fees from Other Sources (Out of State) 1444
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Estimated Receipts/Revenues Page 7

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#

Educational     Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

59
60
61
62
63

64
65
66
67
68

69
70
71
72
73
74
75
76

77
78
79
80
81
82
83
84

85

86
87
88
89
90
91
92
93
94
95
96

97
98
99
100
101
102
103
104
105
106
107
108
109
110
111

112

113

Adult Transportation Fees from Pupils or Parents (In State) 1451

Adult Transportation Fees from Other Districts (In State) 1452

Adult Transportation Fees from Other Sources (In State) 1453

Adult Transportation Fees from Other Sources (Out of State) 1454

Total Transportation Fees 0

EARNINGS ON INVESTMENTS 1500

Interest on Investments 1510 1,600,000 400,000 35,000 150,000 75,000 50,000 165,000
Gain or Loss on Sale of Investments 1520

Unrealized Gain or Loss on Investments 1530

Total Earnings on Investments 1,600,000 400,000 35,000 150,000 75,000 50,000 165,000 0 0

FOOD SERVICE 1600

Sales to Pupils - Lunch 1611 1,390,000
Sales to Pupils - Breakfast 1612

Sales to Pupils - A la Carte 1613 200,000

Sales to Pupils - Other (Describe & Itemize) 1614

Sales to Adults 1620

Other Food Service (Describe & Itemize) 1690

Total Food Service 1,590,000

DISTRICT/SCHOOL ACTIVITY INCOME 1700

Admissions - Athletic 1711 55,000
Admissions - Other 1719

Fees 1720 655,000
Book Store Sales 1730

Other District/School Activity Revenue (Describe & Itemize) 1790 489,950

Student Activity Fund Revenues 1799 2,200,000

Total District/School Activity Income (without Student Activity Funds 1799) 1,199,950 0

Total District/School Activity Income (with Student Activity Funds 1799) 3,399,950

TEXTBOOK INCOME 1800

Textbook Rentals - Regular Textbooks 1811 225,000

Textbook Rentals - Summer School Textbooks 1812

Textbook Rentals - Adult/Continuing Education Textbooks 1813

Textbook Rentals - Other (Describe & Itemize) 1819

Textbook Sales - Regular Textbooks 1821 300,000

Textbook Sales - Summer School 1822

Textbook Sales - Adult/Continuing Education 1823

Textbook Sales - Other (Describe & Itemize) 1829

Other Textbook Income (Describe & Itemize) 1890

Total Textbooks 525,000

OTHER REVENUE FROM LOCAL SOURCES 1900

Rentals 1910 175,000
Contributions and Donations from Private Sources 1920 1,000,000
Impact Fees from Municipal or County Governments 1930

Services Provided Other Districts 1940

Refund of Prior Years' Expenditures 1950

Payments of Surplus Moneys from TIF Districts 1960

Drivers' Education Fees 1970 56,500
Proceeds from Vendors' Contracts 1980

School Facility Occupation Tax Proceeds 1983

Payment from Other Districts 1991

Sale of Vocational Projects 1992

Other Local Fees (Describe & Itemize) 1993

Other Local Revenues (Describe & Itemize) 1999 50,000 2,500 10,000

Total Other Revenue from Local Sources 106,500 1,177,500 0 10,000 0 0 0 0 0

Total Receipts/Revenues from Local Sources (without Student Activity Funds 

1799)
1000

82,250,596 11,455,273 2,994,216 1,128,695 3,249,580 50,000 165,000 0 0

Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799)
84,450,596
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1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#

Educational     Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

114
115
116
117

118

119

120
121
122
123
124

125
126
127
128
129
130
131

132
133
134
135
136
137
138
139
140

141
142
143
144
145

146
147
148
149
150

151
152
153
154
155
156
157
158
159
160
161
162
163

164

165

166

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                               

DISTRICT TO ANOTHER DISTRICT (2000)
Flow-Through Revenue from State Sources 2100

Flow-Through Revenue from Federal Sources 2200

Other Flow-Through Revenue (Describe & Itemize) 2300

Total Flow-Through Receipts/Revenues From One District to Another District 2000 0 0 0 0

RECEIPTS/REVENUES FROM STATE SOURCES (3000)

UNRESTRICTED GRANTS-IN-AID (3001-3099)

Evidence Based Funding Formula (Section 18-8.15) 3001 2,811,000
Reorganization Incentives (Accounts 3005-3021) 3005

Other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize) 3099

Total Unrestricted Grants-In-Aid 2,811,000 0 0 0 0 0 0 0

RESTRICTED GRANTS-IN-AID (3100-3900)

SPECIAL EDUCATION
Special Education - Private/Public Facility Tuition 3100 900,000
Special Education - Orphanage - Individual 3120 55,000
Special Education - Orphanage - Summer Individual 3130 5,000
Special Education - Other (Describe & Itemize) 3199

Total Special Education 960,000 0 0

CAREER AND TECHNICAL EDUCATION (CTE)

CTE - Technical Education - Tech Prep 3200

CTE - Secondary Program Improvement (CTEI) 3220 95,000
CTE - WECEP 3225

CTE - Agriculture Education 3235

CTE - Instructor Practicum 3240

CTE - Student Organizations 3270

CTE - Other (Describe & Itemize) 3299

Total Career and Technical Education 95,000 0 0

State Free Lunch & Breakfast 3360 1,200
School Breakfast Initiative 3365

Driver Education 3370 100,000
Adult Education (from ICCB) 3410

Adult Education - Other (Describe & Itemize) 3499

TRANSPORTATION

Transportation - Regular and Vocational 3500 75,000
Transportation - Special Education 3510 925,000
Transportation - Other (Describe & Itemize) 3599

Total Transportation 0 0 1,000,000 0

Learning Improvement - Change Grants 3610

Scientific Literacy 3660

Truant Alternative/Optional Education 3695

Early Childhood - Block Grant 3705

Chicago General Education Block Grant 3766

Chicago Educational Services Block Grant 3767

School Safety & Educational Improvement Block Grant 3775

Technology - Technology for Success 3780

State Charter Schools 3815

Extended Learning Opportunities - Summer Bridges 3825

Infrastructure Improvements - Planning/Construction 3920

School Infrastructure - Maintenance Projects 3925

Other Restricted Revenue from State Sources (Describe & Itemize) 3999 2,750

Total Restricted Grants-In-Aid 1,158,950 0 0 1,000,000 0 0 0 0 0

Total Receipts/Revenues from State Sources 3000 3,969,950 0 0 1,000,000 0 0 0 0 0

RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)
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1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#

Educational     Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

167
168
169

170

171
172
173
174
175
176

177

178
179
180
181
182
183

184
185
186
187
188
189
190
191
192
193

194
195
196
197
198
199

200
201

202
203
204
205

206
207
208
209
210
211
212
213

214
215
216
217

218
219

Federal Impact Aid 4001

Other Unrestricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize) 4009

0 0 0 0 0 0 0 0 0

Head Start 4045

Construction (Impact Aid) 4050

MAGNET 4060

Other Restricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize) 4090

Total Restricted Grants-In-Aid Received Directly  from Federal Govt. 0 0 0 0 0 0

TITLE V

Title V - Flexibility and Accountability 4100

Title V - SEA Projects 4105

Title V - Rural Education Initiative (REI) 4107

Title V - Other (Describe & Itemize) 4199

Total Title V 0 0 0 0

FOOD SERVICE

Breakfast Start-Up Expansion 4200

National School Lunch Program 4210

Special Milk Program 4215 9,500

School Breakfast Program 4220

Summer Food Service Admin/Program 4225

Child and Adult Care Food Program 4226

Fresh Fruit and Vegetables 4240

Food Service - Other (Describe & Itemize) 4299

Total Food Service 9,500 0

TITLE I

Title I - Low Income 4300 135,000
Title I - Low Income - Neglected, Private 4305

Title I - Migrant Education 4340

Title I - Other (Describe & Itemize) 4399

Total Title I 135,000 0 0 0

TITLE IV

Title IV - Student Support & Academic Enrichment Grant 4400 14,000
Title IV - Part A − Student Support & Academic Enrichment Grants Safe and Drug 

Free Schools
4415

Title IV - 21st Century 4421

Title IV - Other (Describe & Itemize) 4499

Total Title IV 14,000 0 0 0

FEDERAL - SPECIAL EDUCATION

Federal Special Education - Preschool Flow-Through 4600

Federal Special Education - Preschool Discretionary 4605

Federal Special Education - IDEA Flow Through 4620 925,000
Federal Special Education - IDEA Room & Board 4625 450,000
Federal Special Education - IDEA Discretionary 4630

Federal Special Education - IDEA - Other (Describe & Itemize) 4699

Total Federal Special Education 1,375,000 0 0 0

CTE - PERKINS

CTE - Perkins-Title IIIE Tech Prep 4770 40,000

CTE - Other (Describe & Itemize) 4799

Total CTE - Perkins 40,000 0 0

Federal - Adult Education 4810

Qualified Zone Academy Bond Tax Credits 4866

UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. (4001-

4009)

Total Unrestricted Grants-In-Aid Received Directly from Fed Govt

RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT                     

(4045-4090)

RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL                                                     

GOVT. THRU THE STATE  (4100-4999)
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1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#

Educational     Operations & 

Maintenance

Debt Service Transportation Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

220
221
222
223

224
225
226
227
228
229
230
231
232
233
234
235
236
237

238

239

240

241

Qualified School Construction Bond Credits 4867

Build America Bond Tax Credits 4868

Build America Bond Interest Reimbursement 4869

Total Stimulus Programs 0 0 0 0 0 0 0 0

    Race to the Top Program 4901

Race to the Top - Preschool Expansion Grant 4902

Title III - Instruction for English Learners & Immigrant Students 4905

Title III - English Language Acquistion 4909

McKinney Education for Homeless Children 4920

Title II - Eisenhower - Professional Development Formula 4930

Title II - Teacher Quality 4932 65,000
Title II - Part A − Supporting Effective Instruction − State Grants 4935

Federal Charter Schools 4960

State Assessment Grants 4981

Grant for State Assessments and Related Activities 4982

Medicaid Matching Funds - Administrative Outreach 4991 135,000
Medicaid Matching Funds - Fee-For-Service Program 4992 45,000
Other Restricted Grants Received from Fed. Govt. thru State (Describe & Itemize) 4998

Total Restricted Grants-In-Aid Received from Federal Govt. Thru the 

State 1,818,500 0 0 0 0 0 0 0

TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 1,818,500 0 0 0 0 0 0 0 0

TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 

1799) 88,039,046 11,455,273 2,994,216 2,128,695 3,249,580 50,000 165,000 0 0

TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 

1799) 90,239,046
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1

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

34

35

36
37
38
39
40
41

42

43
44

45
46
47
48
49

50
51
52
53

54
55

56
57
58
59

60
61
62

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

10 - EDUCATIONAL FUND (ED)

INSTRUCTION (ED) 1000
Regular Programs 1100 30,818,900 4,751,227 907,105 829,089 24,550 5,060 1,964,240 39,300,171

Tuition Payment to Charter Schools 1115 0

Pre-K Programs 1125 0

Special Education Programs (Functions 1200 - 1220) 1200 7,640,185 1,397,541 56,575 50,850 3,300 2,250 9,150,701

Special Education Programs Pre-K 1225 0

Remedial and Supplemental Programs K-12 1250 38,500 30,557 66,500 0 135,557

Remedial and Supplemental Programs Pre-K 1275 0

Adult/Continuing Education Programs 1300 2,000 2,000

CTE Programs 1400 10,500 16,000 5,498 31,998

Interscholastic Programs 1500 1,712,407 19,535 435,193 238,965 70,600 27,000 21,600 2,525,300

Summer School Programs 1600 253,565 2,217 167,350 10,200 433,332

Gifted Programs 1650 0

Driver's Education Programs 1700 533,925 103,779 52,000 9,350 150 699,204

Bilingual Programs 1800 4,500 5,000 9,500

Truant Alternative & Optional Programs 1900 511,907 128,656 36,000 676,563

Pre-K Programs - Private Tuition 1910 0

Regular K-12 Programs  Private Tuition 1911 0

Special Education Programs K-12 Private Tuition 1912 3,645,000 3,645,000

Special Education Programs Pre-K Tuition 1913 0

Remedial/Supplemental Programs K-12 Private Tuition 1914 0

Remedial/Supplemental Programs Pre-K Private Tuition 1915 0

Adult/Continuing Education Programs Private Tuition 1916 0

CTE Programs Private Tuition 1917 0

Interscholastic Programs Private Tuition 1918 0

Summer School Programs Private Tuition 1919 0

Gifted Programs Private Tuition 1920 0

Bilingual Programs Private Tuition 1921 0

Truants Alternative/Opt Ed Programs Private Tuition 1922 0

Student Activity Fund Expenditures 1999 2,200,000 2,200,000

Total Instruction
14

 (Without Student Activity Funds 1999) 1000 41,509,389 6,435,512 1,735,723 1,159,454 95,150 3,680,510 1,993,588 0 56,609,326

Total Instruction  (With Student Activity Funds 1999) 1000 41,509,389 6,435,512 1,735,723 1,159,454 95,150 5,880,510 1,993,588 0 58,809,326

SUPPORT SERVICES (ED) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 1,651,297 566,050 15,020 5,550 1,000 2,238,917

Guidance Services 2120 4,261,778 713,357 224,650 51,600 2,800 5,254,185

Health Services 2130 316,219 63,278 43,830 10,150 433,477

Psychological Services 2140 366,065 38,125 3,500 16,500 500 424,690

Speech Pathology & Audiology Services 2150 0

Other Support Services - Pupils (Describe & Itemize) 2190 126,150 333 81,500 54,500 262,483

Total Support Services - Pupil 2100 6,721,509 1,381,143 368,500 138,300 0 4,300 0 0 8,613,752

Support Services - Instructional Staff 2200

Improvement of Instruction Services 2210 372,783 96,893 163,650 20,850 475 72,060 726,711

Educational Media Services 2220 2,135,042 459,629 536,116 156,750 440,000 3,400 30,500 3,761,437

Assessment & Testing 2230 342,916 14,970 212,420 26,250 596,556

Total Support Services - Instructional Staff 2200 2,850,741 571,492 912,186 203,850 440,000 3,875 102,560 0 5,084,704

Support Services - General Administration 2300

Board of Education Services 2310 468,250 29,000 25,000 522,250

Executive Administration Services 2320 372,487 119,981 44,000 8,950 8,500 553,918

Special Area Administration Services 2330 0

Tort Immunity Services
2361, 

2365 0

Total Support Services - General Administration 2300 372,487 119,981 512,250 37,950 0 33,500 0 0 1,076,168

Support Services - School Administration 2400

Office of the Principal Services 2410 4,061,731 745,456 87,800 38,650 4,800 4,938,437
Other Support Services - School Administration (Describe & Itemize) 2490 32,500 1,000 33,500

Total Support Services - School Administration 2400 4,061,731 745,456 120,300 39,650 0 4,800 0 0 4,971,937

Support Services - Business 2500

Direction of Business Support Services 2510 223,930 70,600 1,500 550 296,580

Fiscal Services 2520 381,511 94,076 15,950 5,000 150,000 646,537

Description:  Enter Whole Numbers Only
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A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

63
64
65
66
67

68
69
70
71
72
73
74

75
76

77

78
79
80
81
82
83
84
85
86

87
88
89
90
91
92
93
94

95
96
97
98
99
100
101
102

103
104

105
106
107
108
109
110
111
112

113
114

115

116

117

118

119

120

Operation & Maintenance of Plant Services 2540 173,500 3,800 177,300

Pupil Transportation Services 2550 0

Food Services 2560 1,407,500 15,500 8,000 1,431,000

Internal Services 2570 194,667 101,256 42,500 340,500 678,923

Total Support Services - Business 2500 800,108 265,932 1,640,950 364,800 0 150,550 8,000 0 3,230,340

Support Services - Central 2600

Direction of Central Support Services 2610 0

Planning, Research, Development & Evaluation Services 2620 0

Information Services 2630 263,906 35,782 218,450 2,050 1,500 521,688

Staff Services 2640 513,344 144,593 331,100 10,500 2,500 1,002,037

Data Processing Services 2660 197,000 42,487 178,150 500 300 418,437

Total Support Services - Central 2600 974,250 222,862 727,700 13,050 0 4,300 0 0 1,942,162

Other Support Services - Misc. (Describe & Itemize) 2900 650,326 711,935 1,362,261

Total Support Services 2000 15,780,826 3,957,192 4,993,821 797,600 440,000 201,325 110,560 0 26,281,324

COMMUNITY SERVICES (ED) 3000 298,950 2,237 4,250 115,400 420,837

PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0

Payments for Special Education Programs 4120 2,159,549 2,159,549

Payments for Adult/Continuing Education Programs 4130 0

Payments for CTE Programs 4140 0

Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4100 2,159,549 0 2,159,549

Payments for Regular Programs - Tuition 4210 0

Payments for Special Education Programs - Tuition 4220 575,000 575,000

Payments for Adult/Continuing Education Programs - Tuition 4230 0

Payments for CTE Programs - Tuition 4240 0

Payments for Community College Programs - Tuition 4270 0

Payments for Other Programs - Tuition 4280 0

Other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0

Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 575,000 575,000

Payments for Regular Programs - Transfers 4310 0

Payments for Special Education Programs - Transfers 4320 0

Payments for Adult/Continuing Ed Programs - Transfers 4330 0

Payments for CTE Programs - Transfers 4340 0

Payments for Community College Program - Transfers 4370 0

Payments for Other Programs - Transfers 4380 0

Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0

Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0

Payments to Other Dist & Govt Units (Out of State) 4400 0

Total Payments to Other Dist & Govt Units 4000 2,159,549 575,000 2,734,549

DEBT SERVICE (ED) 5000

Debt Service - Interest on Short-Term Debt 5100

Tax Anticipation Warrants 5110 0

Tax Anticipation Notes 5120 0

Corporate Personal Property Repl Tax Anticipated Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0

Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (ED) 6000 0

Total Direct Disbursements/Expenditures (without Student Activity Funds (1999) 57,589,165 10,394,941 8,893,343 2,072,454 535,150 4,456,835 2,104,148 0 86,046,036

Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 57,589,165 10,394,941 8,893,343 2,072,454 535,150 6,656,835 2,104,148 0 88,246,036

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (without 

Student Activity Funds 1999) 1,993,010

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (with 

Student Activity Funds 1999) 1,993,010
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121
122
123
124
125
126
127
128
129
130
131

132
133

134

135
136
137
138
139
140
141

142

143

144
145
146
147
148
149
150
151

152
153

154

155

156

157
158
159
160
161
162
163
164

165
166
167
168
169
170
171
172

173

174
175
176

177

178

20 - OPERATIONS AND MAINTENANCE FUND (O&M)

SUPPORT SERVICES (O&M) 2000

Support Services - Pupil 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0

Support Services - Business 2500
Direction of Business Support Services 2510 0

Facilities Acquisition & Construction Services 2530 0

Operation & Maintenance of Plant Services 2540 4,445,705 1,086,485 1,995,950 2,488,193 1,541,714 600 163,758 11,722,405

Pupil Transportation Services 2550 0

Food Services 2560 0

Total Support Services - Business 2500 4,445,705 1,086,485 1,995,950 2,488,193 1,541,714 600 163,758 0 11,722,405

Other Support Services - Misc. (Describe & Itemize) 2900 0

Total Support Services 2000 4,445,705 1,086,485 1,995,950 2,488,193 1,541,714 600 163,758 0 11,722,405

COMMUNITY SERVICES (O&M) 3000 0

PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000

Payments to Other Dist & Govt Units (In-State) 4100

Payments for Regular Programs 4110 0

Payments for Special Education Programs 4120 0

Payments for CTE Program 4140 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out of State) 
14 4400 0

Total Payments to Other Dist & Govt Unit 4000 0 0 0

DEBT SERVICE (O&M) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0

Tax Anticipation Notes 5120 0

Corporate Personal Prop Repl Tax Anticipated Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0

Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (O&M) 6000 0

Total Direct Disbursements/Expenditures 4,445,705 1,086,485 1,995,950 2,488,193 1,541,714 600 163,758 0 11,722,405

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (267,132)

30 - DEBT SERVICE FUND (DS)

PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0

Payments for Special Education Programs 4120 0

Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4000 0 0

DEBT SERVICE (DS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0

Tax Anticipation Notes 5120 0

Corporate Personal Prop Repl Tax Anticipation Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service - Interest On Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 1,111,625 1,111,625

Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 

Principal Retired) (Describe & Itemize)
5300

1,755,000 1,755,000

Debt Service - Other (Describe & Itemize) 5400 0

Total Debt Service 5000 0 2,866,625 2,866,625

PROVISION FOR CONTINGENCIES (DS) 6000 0

Total Direct Disbursements/Expenditures 0 2,866,625 2,866,625
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179

180
181
182
183
184
185
186
187
188

189

190
191
192
193
194
195
196
197
198

199

200

201
202
203
204
205
206
207
208

209

210
211

212

213

214

215

216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233

234
235
236
237

127,591

40 - TRANSPORTATION FUND (TR)

SUPPORT SERVICES (TR) 2000

Support Services - Pupils 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0

Support Services - Business
Pupil Transportation Services 2550 4,152,664 210,000 4,362,664

Other Support Services - Business (Describe & Itemize) 2900 0

Total Support Services 2000 0 0 4,152,664 0 210,000 0 0 0 4,362,664

COMMUNITY SERVICES (TR) 3000 0

PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Program 4110 0

Payments for Special Education Programs 4120 0

Payments for Adult/Continuing Education Programs 4130 0

Payments for CTE Programs 4140 0

Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out-of-State) (Describe & Itemize) 4400 0

Total Payments to Other Dist & Govt Units 4000 0 0 0

DEBT SERVICE (TR) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0

Tax Anticipation Notes 5120 0

Corporate Personal Prop Repl Tax Anticipation Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service - Interest On Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0

Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 

Principal Retired) (Describe & Itemize)
5300

0

Debt Service - Other (Describe & Itemize) 5400 0

Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (TR) 6000 0

0 0 4,152,664 0 210,000 0 0 0 4,362,664

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (2,233,969)

50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)

INSTRUCTION (MR/SS) 1000
Regular Program 1100 586,921 586,921

Pre-K Programs 1125 0

Special Education Programs (Functions 1200-1220) 1200 456,573 456,573

Special Education Programs Pre-K 1225 0

Remedial and Supplemental Programs K-12 1250 675 675

Remedial and Supplemental Programs Pre-K 1275 0

Adult/Continuing Education Programs 1300 500 500

CTE Programs 1400 0

Interscholastic Programs 1500 122,370 122,370

Summer School Programs 1600 18,500 18,500

Gifted Programs 1650 0

Driver's Education Programs 1700 19,564 19,564

Bilingual Programs 1800 0

Truant Alternative & Optional Programs 1900 7,014 7,014

Total Instruction 1000 1,212,117 1,212,117

SUPPORT SERVICES (MR/SS) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 236,602 236,602

Guidance Services 2120 175,430 175,430

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Estimated Disbursements/Expenditures Page 16

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

238
239
240
241
242

243
244
245
246
247

248
249
250
251
252
253
254

255
256
257
258

259
260
261
262
263
264
265
266
267

268
269
270
271
272
273
274

275
276

277
278
279
280
281
282

283
284
285
286
287
288
289
290

291

292

293

294
295
296
297

Health Services 2130 21,859 21,859

Psychological Services 2140 5,307 5,307

Speech Pathology & Audiology Services 2150 0

Other Support Services - Pupils (Describe & Itemize) 2190 21,326 21,326

Total Support Services - Pupil 2100 460,524 460,524

Support Services - Instructional Staff 2200

Improvement of Instruction Services 2210 18,100 18,100

Educational Media Services 2220 351,025 351,025

Assessment & Testing 2230 40,000 40,000

Total Support Services - Instructional Staff 2200 409,125 409,125

Support Services - General Administration 2300

Board of Education Services 2310 0

Executive Administration Services 2320 23,981 23,981

Special Area Administrative Services 2330 0

Claims Paid from Self Insurance Fund 2361 0

Risk Management and Claims Services Payments 2365 0

Total Support Services - General Administration 2300 23,981 23,981

Support Services - School Administration 2400

Office of the Principal Services 2410 197,270 197,270

Other Support Services - School Administration (Describe & Itemize) 2490 0

Total Support Services - School Administration 2400 197,270 197,270

Support Services - Business 2500

Direction of Business Support Services 2510 2,910 2,910

Fiscal Services 2520 78,965 78,965

Facilities Acquisition & Construction Services 2530 0

Operation & Maintenance of Plant Service 2540 883,382 883,382

Pupil Transportation Services 2550 0

Food Services 2560 0

Internal Services 2570 34,425 34,425

Total Support Services - Business 2500 999,682 999,682

Support Services - Central 2600

Direction of Central Support Services 2610 0

Planning, Research, Development & Evaluation Services 2620 0

Information Services 2630 53,350 53,350

Staff Services 2640 52,794 52,794

Data Processing Services 2660 41,025 41,025

Total Support Services - Central 2600 147,169 147,169

Other Support Services - Misc. (Describe & Itemize) 2900 0

Total Support Services 2000 2,237,751 2,237,751

COMMUNITY SERVICES (MR/SS) 3000 22,643 22,643

PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
Payments for Regular Programs 4110 0

Payments for Special Education Programs 4120 0

Payments for CTE Programs 4140 0

Total Payments to Other Dist & Govt Units 4000 0 0

DEBT SERVICE (MR/SS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0

Tax Anticipation Notes 5120 0

Corporate Personal Prop Repl Tax Anticipation Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (MR/SS) 6000 0

3,472,511 0 3,472,511

(222,931)

60 - CAPITAL PROJECTS (CP)

SUPPORT SERVICES (CP) 2000

Support Services - Business

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Estimated Disbursements/Expenditures Page 17

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

298
299
300

301
302
303
304
305
306

307

308

309

310

311
312

313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341
342
343

344

345
346
347
348
349
350
351
352
353

354
355
356
357

Facilities Acquisition & Construction Services 2530 200,000 19,822,770 20,022,770

Other Support Services - Business (Describe & Itemize) 2900 0

Total Support Services 2000 0 0 200,000 0 19,822,770 0 0 20,022,770

PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments to Regular Programs 4110 0

Payment for Special Education Programs 4120 0

Payment for CTE Programs 4140 0

Payments to Other Govt Units - Programs (In-State) (Describe & Itemize) 4190 0

Total Payments to Other Districts & Govt Units 4000 0 0 0

PROVISION FOR CONTINGENCIES (CP) 6000 0

Total Direct Disbursements/Expenditures 0 0 200,000 0 19,822,770 0 0 20,022,770

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (19,972,770)

70 WORKING CASH FUND (WC)

80 - TORT FUND (TF)

INSTRUCTION (TF) 1000
Regular Programs 1100 0

Tuition Payment to Charter Schools 1115 0

Pre-K Programs 1125 0

Special Education Programs (Functions 1200 - 1220) 1200 0

Special Education Programs Pre-K 1225 0

Remedial and Supplemental Programs K-12 1250 0

Remedial and Supplemental Programs Pre-K 1275 0

Adult/Continuing Education Programs 1300 0

CTE Programs 1400 0

Interscholastic Programs 1500 0

Summer School Programs 1600 0

Gifted Programs 1650 0

Driver's Education Programs 1700 0

Bilingual Programs 1800 0

Truant Alternative & Optional Programs 1900 0

Pre-K Programs - Private Tuition 1910 0

Regular K-12 Programs  Private Tuition 1911 0

Special Education Programs K-12 Private Tuition 1912 0

Special Education Programs Pre-K Tuition 1913 0

Remedial/Supplemental Programs K-12 Private Tuition 1914 0

Remedial/Supplemental Programs Pre-K Private Tuition 1915 0

Adult/Continuing Education Programs Private Tuition 1916 0

CTE Programs Private Tuition 1917 0

Interscholastic Programs Private Tuition 1918 0

Summer School Programs Private Tuition 1919 0

Gifted Programs Private Tuition 1920 0

Bilingual Programs Private Tuition 1921 0

Truants Alternative/Opt Ed Programs Private Tuition 1922 0

Total Instruction
14 1000 0 0 0 0 0 0 0 0 0

SUPPORT SERVICES (TF) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 0

Guidance Services 2120 0

Health Services 2130 0

Psychological Services 2140 0

Speech Pathology & Audiology Services 2150 0

Other Support Services - Pupils (Describe & Itemize) 2190 0

Total Support Services - Pupil 2100 0 0 0 0 0 0 0 0 0

Support Services - Instructional Staff 2200

Improvement of Instruction Services 2210 0

Educational Media Services 2220 0

Assessment & Testing 2230 0
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Estimated Disbursements/Expenditures Page 18

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

358

359
360
361
362
363
364
365

366
367
368
369

370
371
372
373
374
375
376
377
378

379
380
381
382
383
384
385

386
387

388

389
390
391
392
393
394
395
396
397

398
399
400
401
402
403
404
405

406
407
408
409
410
411
412
413

414
415

416
417
418

Total Support Services - Instructional Staff 2200 0 0 0 0 0 0 0 0 0

Support Services - General Administration 2300

Board of Education Services 2310 0

Executive Administration Services 2320 0

Special Area Administration Services 2330 0
Claims Paid from Self Insurance Fund 2361 0
Risk Management and Claims Services Payments 2365 0

Total Support Services - General Administration 2300 0 0 0 0 0 0 0 0 0

Support Services - School Administration 2400

Office of the Principal Services 2410 0
Other Support Services - School Administration (Describe & Itemize) 2490 0

Total Support Services - School Administration 2400 0 0 0 0 0 0 0 0 0

Support Services - Business 2500

Direction of Business Support Services 2510 0

Fiscal Services 2520 0

Facilities Acquisition & Construction Services 2530 0

Operation & Maintenance of Plant Services 2540 0

Pupil Transportation Services 2550 0

Food Services 2560 0

Internal Services 2570 0

Total Support Services - Business 2500 0 0 0 0 0 0 0 0 0

Support Services - Central 2600

Direction of Central Support Services 2610 0

Planning, Research, Development & Evaluation Services 2620 0

Information Services 2630 0

Staff Services 2640 0

Data Processing Services 2660 0

Total Support Services - Central 2600 0 0 0 0 0 0 0 0 0

Other Support Services - Misc. (Describe & Itemize) 2900 0

Total Support Services 2000 0 0 0 0 0 0 0 0 0

COMMUNITY SERVICES (TF) 3000 0

PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0

Payments for Special Education Programs 4120 0

Payments for Adult/Continuing Education Programs 4130 0

Payments for CTE Programs 4140 0

Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments for Regular Programs - Tuition 4210 0

Payments for Special Education Programs - Tuition 4220 0

Payments for Adult/Continuing Education Programs - Tuition 4230 0

Payments for CTE Programs - Tuition 4240 0

Payments for Community College Programs - Tuition 4270 0

Payments for Other Programs - Tuition 4280 0

Other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0

Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0 0

Payments for Regular Programs - Transfers 4310 0

Payments for Special Education Programs - Transfers 4320 0

Payments for Adult/Continuing Ed Programs - Transfers 4330 0

Payments for CTE Programs - Transfers 4340 0

Payments for Community College Program - Transfers 4370 0

Payments for Other Programs - Transfers 4380 0

Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0

Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0

Payments to Other Dist & Govt Units (Out of State) 4400 0

Total Payments to Other Dist & Govt Units 4000 0 0 0

DEBT SERVICE (TF) 5000

Debt Service - Interest on Short-Term Debt
Tax Anticipation Warrants 5110 0
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Estimated Disbursements/Expenditures Page 19

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services

Supplies & 

Materials
Capital Outlay Other Objects

Non-Capitalized 

Equipment

Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

419
420
421
422
423

424
425
426

427

428

429

430
431
432
433
434
435
436

437
438

439
440
441
442
443

444
445
446
447
448

449

450

451

452

453

454

Tax Anticipation Notes 5120 0

Corporate Personal Property Replacement Tax Anticipation Notes 5130 0

State Aid Anticipation Certificates 5140 0

Other Interest or Short-Term Debt (Describe & Itemize) 5150 0

Debt Service - Interest on Long-Term Debt 5200 0

Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 

Principal Retired) (Describe & Itemize)
5300

0

Debt Service - Other (Describe & Itemize) 5400 0

Total Debt Service 5000 0 0 0

PROVISION FOR CONTINGENCIES (TF) 6000 0

0 0 0 0 0 0 0 0 0

0

90 - FIRE PREVENTION & SAFETY FUND (FP&S)

SUPPORT SERVICES (FP&S) 2000

Support Services - Business 2500
Facilities Acquisition & Construction Services 2530 0

Operation & Maintenance of Plant Service 2540 0

Total Support Services - Business 2500 0 0 0 0 0 0 0 0

Other Support Services - Misc. (Describe & Itemize) 2900 0

Total Support Services 2000 0 0 0 0 0 0 0 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&S) 4000

Payments to Regular Programs 4110 0

Payments to Special Education Programs 4120 0

Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Districts & Govt Units (FPS) 4000 0 0

DEBT SERVICE (FP&S) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0

Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0

Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 

Principal Retired) (Describe & Itemize)
5300

0

Total Debt Service 5000 0 0

PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0

0 0 0 0 0 0 0 0

0

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures

Total Direct Disbursements/Expenditures
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Itemizations Page 21

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

B C D E F G H

If there is an amount in column C or column G, please describe the type of revenue or expenditure in column D or column H.

Revenue Check: OK

Expenditure Check: OK

Revenues Acct. (EstRev 

tab) Amount Describe Revenue

Expenditures Fund-

Function (EstExp tab) Amount Describe Expenditures 

1190 10-2190 262,483$              Supervision for cafeteria, Corral and district events.

1290 10-2490 33,500$                Postage

1614 10-2900 1,362,261$           P&C Insurance and Work Comp. Insurance payments

1690 10-4190

1790 489,950$              Revenue from District athletic and club summer camps. 10-4290

1819 10-4390

1829 10-4400

1890 10-5150

1993 20-2190

1999 62,500$                Donations from various organizations. 20-2900

2300 20-4190

3099 20-4400

3199 20-5150

3299 30-4190

3499 30-5150

3599 30-5300 1,755,000$           Current year's debt service principal payment.

3999 2,750$                   School Library Grant 30-5400

4009 40-2190

4090 40-2900

4199 40-4190

4299 40-4400

4399 40-5150

4499 40-5300

4699 40-5400

4799 50-2190 21,326$                Benefits related to the salaries of student supervision.

4998 50-2490

50-2900

50-5150

60-2900

60-4190

80-2190

80-2490

80-2900

80-4190

80-4290

80-4390

80-4400

80-5150

80-5300

80-5400

90-2900

90-4190

90-5150

90-5300
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Page 22

Description EDUCATIONAL FUND (10)
OPERATIONS & 

MAINTENANCE FUND (20)

TRANSPORTATION FUND 

(40)

WORKING CASH FUND 

(70)
TOTAL

Direct Revenues 88,039,046 11,455,273 2,128,695 165,000 101,788,014

Direct Expenditures 86,046,036 11,722,405 4,362,664 102,131,105

Difference 1,993,010 (267,132) (2,233,969) 165,000 (343,091)

Estimated Fund Balance - June 30, 2026 33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

The deficit reduction plan, if required, is developed using ISBE guidelines and format. 

DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)

Unbalanced budget; however, a Deficit Reduction Plan is not required at this time.

Note:  The balance is determined using only the four funds listed above.  That is, if the estimated ending fund balance is less than three times the deficit 

spending, the district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.

A deficit reduction plan is required if the local board of education adopts (or amends) the 2025-2026 school district budget in which the “operating funds”

listed above result in direct revenues (line 9, BudgetSum 2-4) being less than direct expenditures (line 19, BudgetSum 2-4) by an amount equal to or greater than 

one-third (1/3) of the ending fund balance (line 81, BudgetSum 2-4).

defined above, then the school district shall adopt and submit a deficit reduction plan (found here on page 23-27) to ISBE within 30 days after acceptance of the 

AFR.

Per School Code (105 ILCS 5/17-1) - If the Deficit AFR Summary Information tab from the 2024-2025 Annual Financial Report (AFR) reflects a deficit as
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Deficit Reduction Plan Page 23

1
2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

A B C D E F G

*School Districts Only

06016204017

District Number

Lyons Twp HSD 204
District Name

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

31,061,669 11,568,745 4,450,268 4,896,119 51,976,801

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000 82,250,596 11,455,273 1,128,695 165,000 94,999,564

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT
2000

0 0 0 0

STATE SOURCES 3000 3,969,950 0 1,000,000 0 4,969,950

FEDERAL SOURCES 4000 1,818,500 0 0 0 1,818,500

88,039,046 11,455,273 2,128,695 165,000 101,788,014

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000 56,609,326 56,609,326

SUPPORT SERVICES 2000 26,281,324 11,722,405 4,362,664 42,366,393

COMMUNITY SERVICES 3000 420,837 0 0 420,837

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,734,549 0 0 2,734,549

DEBT SERVICES 5000 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0

86,046,036 11,722,405 4,362,664 102,131,105

1,993,010 (267,132) (2,233,969) 165,000 (343,091)

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000) 0 0 0 0 0

OTHER USES OF FUNDS (8000) 0 3,000,000 0 0 3,000,000

0 (3,000,000) 0 0 (3,000,000)

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

ESTIMATED BEGINNING FUND BALANCE                                                             

(must equal prior Ending Fund Balance)

DEFICIT REDUCTION PLAN

FY2025-2026
ESTIMATED BUDGET
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Deficit Reduction Plan Page 24

1
2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

A B

*School Districts Only

06016204017

District Number

Lyons Twp HSD 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT
2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

ESTIMATED BEGINNING FUND BALANCE                                                             

(must equal prior Ending Fund Balance)

H I J K L

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0

0 0 0 0 0

0

0

0 0 0 0 0

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

FY2026-2027
ESTIMATED BUDGET
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Deficit Reduction Plan Page 25

1
2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

A B

*School Districts Only

06016204017

District Number

Lyons Twp HSD 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT
2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

ESTIMATED BEGINNING FUND BALANCE                                                             

(must equal prior Ending Fund Balance)

M N O P Q

Educational Fund
Operations & 

Maintenance Fund

Transportation 

Fund

Working Cash 

Fund
Total

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0

0 0 0 0 0

0

0

0 0 0 0 0

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

FY2027-2028
ESTIMATED BUDGET
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Deficit Reduction Plan Page 26

1
2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

A B

*School Districts Only

06016204017

District Number

Lyons Twp HSD 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT
2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

ESTIMATED BEGINNING FUND BALANCE                                                             

(must equal prior Ending Fund Balance)

R S T U V

Educational Fund
Operations & 

Maintenance Fund

Transportation 

Fund

Working Cash 

Fund
Total

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0

0 0 0 0 0

0

0

0 0 0 0 0

33,054,679 8,301,613 2,216,299 5,061,119 48,633,710

ESTIMATED BUDGET
FY2028-2029
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Deficit Reduction Plan Page 27

1
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20

21

22

23

24

25

26

27

A B

*School Districts Only

06016204017

District Number

Lyons Twp HSD 204
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT
2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

ESTIMATED BEGINNING FUND BALANCE                                                             

(must equal prior Ending Fund Balance)

W X Y Z

(Enter as MM/DD/YY)

FY2025-2026 FY2026-2027 FY2027-2028 FY2028-2029

51,976,801 48,633,710 48,633,710 48,633,710

94,999,564 0 0 0

0 0 0 0

4,969,950 0 0 0

1,818,500 0 0 0

101,788,014 0 0 0

56,609,326 0 0 0

42,366,393 0 0 0

420,837 0 0 0

2,734,549 0 0 0

0 0 0 0

0 0 0 0

102,131,105 0 0 0

(343,091) 0 0 0

0 0 0 0

3,000,000 0 0 0

(3,000,000) 0 0 0

48,633,710 48,633,710 48,633,710 48,633,710

SUMMARY

Date of Adoption:

BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
ESTIMATED BUDGET
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Deficit Reduction Plan-Background/Assumptions (School Districts Only) 

Fiscal Year 2025-2026
through Fiscal Year 2028-2029

Lyons Twp HSD 204              06016204017

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next.  If the deficit 

reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are not 

available.  

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:
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Deficit Reduction Plan-Background/Assumptions (School Districts Only) 

Fiscal Year 2025-2026
through Fiscal Year 2028-2029

- Short- and Long-Term Borrowing:

- Educational Impact:

- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance)? If yes, please explain:
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EBF Spending Plan 30-34

1)

2)

Average Student Enrollment 3,815.65

Final Resources $83,947,089

Tier Assignment 4

FY25 Base Funding Minimum $2,804,057

Low-Income Students $283,761
English Learners (Els) $10,629
Special Education $1,053,011

FY 2026 Tier Funding Funding Type (Select)

2)

Evidence-Based Funding: Fiscal Year 2026 Spending Plan
Lyons Twp HSD 204

Part I: Achieving Student Growth and Making Progress Toward State Education Goals

The questions below allow you to indicate the strategic priorities and strategies that will drive your efforts to achieve student growth and make progress toward state education goals. These may involve investing in any combination of an Organizational Unit's core resources: 

time, money, people, and programs.  

Collaboration Opportunity - Organizational Units may find that Part I is most easily and effectively completed if led by program leaders in consultation with finance leaders. 

What are the Organizational Unit's strategic goals for student success for the 2025-26 school year? What measures will be used to evaluate progress? (No more than 2000 characters, including spaces. )

If "Other" was selected in question 2, please describe. (No more than 1000 characters, including spaces. )
N/A

Part II: Planned Use of Evidence-Based Funding

The questions below provide an opportunity to document the stakeholders with whom you consulted and the data you analyzed as you determined your strategic allocations of FY 2026 EBF dollars. Key statistics related to EBF distributions are provided for your reference. Form 

50-36/50-39 is typically released before current-year appropriations are known. Therefore, the figures provided are for the prior fiscal year. 

The primary focus areas of the District 204 Strategic Plan include:  Student Growth and Achievement, Learning Environment and Supports, High Quality, Diverse Staff, Family and Community Partnerships, Resource Effectiveness and Efficiency.  The Distirct will utilize metrics 

for each of the five areas mentioned to monitor and evaluate progress in conjunction with the District's Strategic Plan.  An updated scorecard is available on the District's website.  

Top Strategy 1 Top Strategy 2 Top Strategy 3

Select the top three strategies that the Organizational Unit will employ to achieve student growth and make 

progress toward state education goals. (Select three different responses from the dropdown list.) 

Improve programs, curriculum, and/or learning tools

Maintain or increase equitable resource 

allocation for students so that more dollars 

benefit students in greater need

Focus increased time and attention on special 

student groups

Collaboration Opportunity  - Organizational Units may find that questions in this section are most easily and effectively completed if led by finance leaders in consultation with program leaders.

Evidence-Based Funding  

Organizational Unit Results

(FY 2025)

Final Resources / Adequacy Target =

Percent of Adequacy

Adequacy Target $58,654,453

Percent of Adequacy 143%

Base Funding Minimum

+

Tier Funding = 

Gross State Contribution

Gross State Contribution

*Note: Tier Funding allocations are published annually at 

https://www.isbe.net/Pages/ebfdistribution.aspx . Amounts are available in early August. Districts must 

use actual funding amounts if they are available before submitting the budget to ISBE.

1)

FY 2026 Tier Funding Allocation*: Enter the dollar amount of Tier Funding (e.g., NEW MONEY only) allocated to 

the Organizational Unit for FY 2026. Select whether the amount is estimated or actual funding. $4,000 Actual

$2,807,787

FY 2025 Tier Funding $3,730

Within FY 2025 Gross State Contribution, 

Resources Attributable to 

Specific Populations

Data Source 1 Data Source 2 Data Source 3

Select the top three sources of data used to inform the Organizational Unit's planned allocation of EBF dollars. 

(Select three different responses.) Student growth and achievement data, disaggregated 

by student groups
Student discipline and behavior data

Climate and culture survey data (e.g., Five Essentials 

Survey)
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EBF Spending Plan 30-34

Bilingual Program Director(s)
Yes Yes

Bilingual Parent Advisory 

Committee Yes

Special Ed. Program 

Director(s)
Yes Yes

Other Parent Group(s)
Yes

Other Program Leaders
Yes

Community Focus Group(s)
Yes

School Board Members Other

4)

[Optional] [Optional]

Core Teachers $13,739,783
Specialist Teachers $4,579,470
Instructional Facilitator $1,657,605
Core Intervention Teacher $551,956
Substitute Teachers $441,998
Guidance Counselor $1,422,301
Nurse $333,668
Supervisory Aide $625,427
Librarian $552,211
Librarian Aide $416,842
Principal $814,061
Assistant Principal $709,030
School Site Staff $750,476

Subtotal $26,594,826

3)

Indicate with which groups the Organizational Unit engaged to inform its intended allocation of EBF dollars. 

(Select any that apply; otherwise leave blank.)

Principals

School Improvement 

Teams

Teacher or Support Staff 

Unions

Other School Staff

If "Other" was selected in question 4, please describe. (No more than 1000 characters, including spaces. )

Cost Factor Table
The table below presents the regionally adjusted amount embedded in the Organizational Unit's FY 2025 Adequacy Target for each of the 34 cost factors in the Evidence-Based Funding model (Column F). Column G is required for all Organizational Units that receive at least 

$5,000 in Tier Funding, while column H is optional. Organizational Units may choose to provide additional narrative context in Columns I-M to elaborate on the figures included in the table. ISBE has produced guidance for populating the cost factor table. The guidance 

includes a definition for each cost factor, along with suggestions for using Employee Information System position codes and common expenditure accounts to support a determination of expenditures. This guidance is available at https://www.isbe.net/ebfspendingplan.

Column G: If the Organizational Unit will receive at least $5,000 in FY 2026 Tier Funding (as entered in Q2.1/cell G31), column G is required. Please indicate the Organizational Unit's planned expenditures in FY 2026 from Tier Funds only. Organizational Units are not expected 

to place a value in each cell. Rather, the table allows for the communication of priority investments with new state resources for the current fiscal year.  During years in which there is no new Tier Funding, column G will not be required. During years in which Tier Funding is 

available, the amount of new Tier Funding entered in Q2.1/cell G31 above must equal the sum in cell G90 below. If some or all Tier Funding is invested outside of the cost factors, enter a dollar amount in cell G89 and provide additional context in the space for a narrative 

beginning in row 93.

Column H: Optionally, Organizational Units may populate column H with total planned expenditures in FY 2026 for each cost factor from all revenue sources (e.g., not just from EBF). By comparing the figures in column F to the figures entered in column H, the Organizational 

Unit may engage local stakeholders in productive dialogue about resource allocation decisions.   

[Optional] Provide a brief description of the Organizational Unit's process for consulting with internal and 

external stakeholders in determining the allocation of EBF dollars. (No more than 1000 characters, including 

spaces. )

Priority Investment 1 Priority Investment 2 Priority Investment 3

Given the data analyzed, the stakeholders consulted, and the priorities identified in Part I, indicate the top 

three priority investments the Organizational Unit will make with its FY 2026 Base Funding Minimum (e.g., 

excluding Tier Funding). Choose "Other" if investments do not match the provided list. (Select three different 

responses. "Other" may be selected more than once if needed.)

Core Teachers Core Intervention Teacher Specialist Teachers

5)

Cost Factors

Amount in FY 2025 Adjusted 

Adequacy Target 

Budgeted FY 2026 

Investments with New Tier 

Funding

Budgeted FY 2026 

Expenditures 

(All Resources)
Optional District Narratives

Core Investments

Enter optional context for core investment decisions.
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EBF Spending Plan 30-34

Gifted $343,409
Professional Development $476,956 $4,000
Instructional Materials $1,240,086
Assessments $129,732
Computer & Tech Equipment $1,089,368
Student Activities $3,533,292
Maintenance & Operations $5,727,291
Central Office $3,816
Employee Benefits $10,097,416

Subtotal* $26,706,756 $4,000
Low-Income Intervention Teacher $347,531
Low-Income Pupil Support Staff $347,531
Low-Income Extended Day Teacher $361,879
Low-Income Summer School Teacher $361,879
EL Intervention Teacher $103,622
EL Pupil Support Staff $103,622
EL Extended Day Teacher $107,607
EL Summer School Teacher $107,607
EL Core Teacher $129,926
Sp Ed Teacher $2,156,927
Sp Ed Instructional Assistant $887,469
Sp Ed Psychologist $337,270

Subtotal $5,352,871

Other Investments N/A $4,000.00

Total** $58,654,453 $4,000

Enter Amounts Select type

Low-Income Students
$283,925 Actual

English Learners $10,684 Actual

Special Education $1,053,310 Actual

Per Student Investments

Enter optional context for per student investment decisions.

Additional Investments

Enter optional context for additional investment decisions.

Part III: Support for Special Student Groups
EBF statute sets aside specific allocations to be spent for special education, English learners, and low-income students. Per statue these designated funds must be spent on programs and services benefiting these specific student groups. Funds for English learners and low-income 

students must be spent in addition to, and not in lieu of, funding that supports general programs of instruction for all students. Funds attributable to special education must be used for the provision of special education facilities and services as outlined in ILCS 14-1.08. Current-

year EBF amounts attributable to each of the special student groups must be reported in Question 1 below (cells G100-G102). If the Organizational Unit received at least $5,000 for any of the student groups, a response to Questions 2 through 4 below is required. For amounts less 

than $5,000, a response is optional for those questions. All other EBF funds may be spent in any manner deemed appropriate by the school district. 

Collaboration Opportunity  - Organizational Units may find that questions in this section are most easily and effectively completed through collaboration between program leaders affiliated with each student group and finance leaders. 

*Note: Allocations for each of the three student groups are published annually at isbe.net/ebfdist under 

"Reports." Amounts are typically available by September 1. Districts must use actual funding amounts if 

they are available before submitting the budget to ISBE.

1)

FY 2026 Student Population Allocations*: Enter the dollar amount of 

resources attributable to Specific Populations within the FY26 Gross State 

Contribution. Enter "0" if no funds are allocated for a student group. Select 

whether amounts are estimated or actual.

Tier Funding Check (Cell G90)   Complete, G90=G31

*The subtotal for Per Student Investments is a calculated figure that adjusts salary portions of Central Office and Maintenance & Operations to account for regional salary differences. As a result, the sum of each individual cost factor will not 

equal the subtotal.

**The total is the Final Adequacy Target (adjusted for Regionalization Factor) calculated in the Full FY 2025 EBF Calculation file. Due to differences in rounding, this figure may vary slightly from the sum of the subtotals in this table. 

If some or all Tier Funding was invested outside of the cost factors, please describe. (No more than 1000 

characters, including spaces. )
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EBF Spending Plan 30-34

Low-Income Intervention 

Teacher

Other Investments
Yes

Low-Income Pupil Support 

Staff

English Learner Intervention 

Teacher

English Learner Core Teacher

English Learner Pupil 

Support Staff

Other Investments
Yes

Special Education Teacher
Yes

Special Education 

Instructional Assistant

Required Yes

Required Yes

3). "I hereby affirm that the school district's BPAC will review this EBF Spending Plan by or before October 31, 2025."
Required Yes

4). Enter the anticipated date on which the BPAC review will take place and the name of the BPAC chair for SY 2025-26. 
BPAC Meeting (MM/DD/YYYY)

Name of Chair

[Optional - Enter $]

Additional context for the Organizational Unit's planned use of  dollars attributable to low-income students in FY 

2026. (Required if "Other Investments" selected above.  No more than 500 characters, including spaces. )

Intervention Academy teachers and Prep Level core course teachers and Paraprofessionals.

Required

2)

Organizational Unit investment of EBF dollars for low-income students: Select the investments that apply.  

(Optionally, dollar amounts for each investment may be entered.)

Low-Income Extended Day 

Teacher

Response Required
[Optional - Enter $] [Optional - Enter $] [Optional - Enter $]

Low-Income Summer 

School Teacher

[Optional - Enter $]

[Optional - Enter $]

English Learner Summer 

School Teacher

[Optional - Enter $] [Optional - Enter $] [Optional - Enter $]

Additional context for the Organizational Unit's planned use of  dollars attributable to English learners in FY 2026. 

(Required if "Other Investments" selected above. No more than 500 characters, including spaces. )

Educational materials that include software and books.

Required

3)

Organizational Unit investment of EBF dollars for English learners: Select the investments that apply. 

(Optionally, dollar amounts for each investment may be entered.)

English Learner Extended 

Day Teacher

Response Required
[Optional - Enter $] [Optional - Enter $]

Additional context for the Organizational Unit's planned use of dollars attributable to Special Education  students 

in FY 2026. (Required if "Other Investments" selected above. No more than 500 characters, including spaces. )

Plan Assurances

4)

Organizational Units investment of EBF dollars for Special Education:  Select the investments that apply. 

(Optionally, dollar amounts for each investment may be entered.)

Special Education 

Psychologist

Response Required
[Optional - Enter $] [Optional - Enter $]

Other Investments

[Optional - Enter $] [Optional - Enter $]

Please complete the assurances below related to Article 14C of the Illinois School Code, which contains provisions for EL services, parent participation, and the use of EBF dollars provided for English learners. It is the joint responsibility of home and serving entities to ensure 

compliance related to the use of state funding provided for English learners. Organizational Units should maintain supporting documentation (e.g., sign-in sheets, meeting agendas) to affirm the veracity of the below assurances. Responses in this section are only required if an 

Organizational Unit receives any amount of EBF dollars attributable to English learners.

Collaboration Opportunity  - Organizational Units may find that the plan assurances are most easily and effectively completed if led by program leaders.

1). "I hereby affirm that at least 60% of the school district's state funds attributable to English learners will be used for instructional costs of programs and services for English learners (function 1000), in accordance                 

       with Article 14C of the Illinois School Code. The remaining balance of state funds attributable to English learners will also be used to serve English learners."

2). "My school district has at least one attendance center with 20 or more English learners (including parental refusals) who speak the same home language other than English in grades K-12. Alternatively       

        and/or additionally, my school district has at least one attendance center with 20 or more English learners (including parent refusals) who speak the same home language other than English in pre-K."

Required
10/15/2025
Julie Jacobo
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EBF Spending Plan 30-34

Status
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete

Spending Plan Completion Tracker
Use the information below to confirm completion of all required questions. Note that the "status" column adjusts to responses, so the tracker is most helpful to consult after you have completed the spending plan. 

Question Acceptance Criteria
Part 1, Q1 Character length of response must be >10 and <=2000, including spaces.

Part 2, Q2 A different response must be selected in G35, I35, and L35; cells cannot be blank. 
Part 2, Q3 At least one response must be selected. 
Part 2, Q4 Cells G43, I43, and L43 cannot be blank. "Other" may be selected more than once, but other responses may not be repeated.

Part 1, Q2 A different response must be selected in G11, I11, and L11; cells cannot be blank. 
Part 1, Q2 (Narrative) Response required only if "Other" selected in G11, I11, or L11; character length of response must be >10 and <=1000, including spaces. 
Part 2, Q1 A numeric value must be entered in cell G31 (estimated or actual Tier Funding, or 0 if appropriations did not include Tier Funding). A type must be selected in cell H31.

Part 3, Q1 Low-Income Funds A numeric value must be entered. A type must be selected in cell H100.
Part 3, Q1 English Learner Funds A numeric value must be entered, which may be "0" if the organizational unit received no funding for the specified student group. A type must be selected in cell H101.
Part 3, Q1 Spec. Ed. Funds A numeric value must be entered. A type must be selected in cell H102.

Part 2, Q4 (Narrative) Response required only if "Other" selected in G43, I43, or L43; character length of response must be >10 and <=1000, including spaces. 
Part 2, Q5 (Cell G90) Cell G90 must be equal to the value in cell G31. 
Part 2, Q5 (Narrative) Response required only if a value was entered in cell G89; character length of response must be >10 and <=1000, including spaces.

Part 3, Q3 (Narrative) Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.
Part 3, Q4 At least one response must be selected. 
Part 3, Q4 (Narrative Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.

Part 3, Q2 At least one response must be selected. 
Part 3, Q2 (Narrative) Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.
Part 3, Q3 At least one response must be selected. 

Assurances 4  (Meeting Date) Response required if "Yes" selected in cell E133; enter date in MM/DD/YYYY format.
Assurances 4 (Name of Chair) Response required if "Yes" selected in cell E133.

Assurances 1 Response required if the value entered in cell G101>0. 
Assurances 2 Response required if the value entered in cell G101>0. 
Assurances 3 Response required if "Yes" selected in cell E133.
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This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.    

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2026 budgeted expenditures over actual FY2025 expenditures.

Budget information is copied to this page.  Insert the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).  

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and must be submitted in conjunction with that report.

An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at: Limitation of Administrative Costs

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET School District Name:

RCDT Number:

Estimated Actual Expenditures, Fiscal Year 2025 Budgeted Expenditures, Fiscal Year 2026

(10) (20) (80) (10) (20) (80)

Funct. No.
Educational 

Fund

Operations & 

Maintenance 

Fund

Tort Fund Total
Educational 

Fund

Operations & 

Maintenance 

Fund

Tort Fund Total

1. Executive Administration Services 2320 490,174 0 490,174 553,918 0 553,918

2. Special Area Administration Services 2330 0 0 0 0 0 0

3. Other Support Services - School Administration 2490 31,946 0 31,946 33,500 0 33,500

4. Direction of Business Support Services 2510 276,606 0 0 276,606 296,580 0 0 296,580

5. Internal Services 2570 723,317 0 723,317 678,923 0 678,923

6. Direction of Central Support Services 2610 0 0 0 0 0 0

7.
0 0

8. Totals 1,522,043 0 0 1,522,043 1,562,921 0 0 1,562,921
9.

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only) 
(For Local Use Only)

Lyons Twp HSD 204

(Section 17-1.5 of the School Code) 06016204017

Description

Deduct - Early Retirement or other pension obligations required by 

state law and included above.

3%
Estimated Percent Increase (Decrease) for FY2026

(Budgeted) over (Actual) FY 2025
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  See:  School Code, Section 10-20.21 - Contracts

Name of Vendor Product or Service Provided Net Revenue
Non-Monetary 

Remuneration
Purpose of Proceeds

Distribution Method and Recipient of Non-

Monetary Remunerations Distributed

Coca-Cola Vending Machines 12,000 None General Revenue N/A

VIP Photography Photography Services Scholarship donation Scholarships Award of scholarships by school district

Note: Money not deposited in of $20,000/year. scholarship committee.

accounts that can be used by

the school district.  

In accordance with the School Code, Section 10-20.21, all school districts  are required to file a report listing ‘vendor contracts’ as an attachment to their budget.   In this context, the term "vendor contracts" refers to "all 

contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district  in excess of $1,000, including without limitation vending machine 

contracts, sports and other attire, class rings, and photographic services.  The report is to list information regarding such contracts for the fiscal year immediately preceding the fiscal year of the budget.  All such contracts 

executed on or after July 1, 2007 must be approved by the school board.

REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only) 
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Reference Description

1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if 

available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance.  The "On-Behalf" Payments should only be reflected on this page 

(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be 

next extended.  See Sec. 10-22.14 & 17-2.11.

3a Requires notification to the county clerk to abate an equal amount from taxes next extended.  See section 10-22.14

4 Principal on Bonds Sold:

(1)  Funding Bonds are to be entered in the fund or funds in which the liability occurs.

(2)  Refunding Bonds can be entered in the Debt Services Fund only.

(3)  Building Bonds can be entered in the Capital Projects Fund only.

(4)  Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

5
The proceeds from the sale of school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on 

the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet 

any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code.  Once these issues have been addressed, any remaining 

proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of Illinois Municipal Retirement 

under the Pension Code."  This prohibition does not include funds for Social Security and Medicare-only purposes.  For additional requirements on 

interest earnings, see 23 Illinois Administrative Code, Part 100, Section 100.50.

7 Cash plus investments must be greater than or equal to zero.

8
For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).

9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line 

79).

10
Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

11
Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c.  Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

13
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost 

due to the abolition of the corporate personal property tax (30 ILCS 115/12).  This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities.  See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.: 

alternate revenue bonds.  (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and

at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)

Only abatement of working cash fund can transfer its funds to any fund in most need of money 

(see 105 ILCS 5/20-10 for further explanation)
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Page 38

Budget Item References Message

1. Deficit Reduction Plan (DefReductPlan 23-27 tab)

Is Deficit Reduction Plan Required? (Joint Agreements do not complete Deficit Reduction Plan.) Deficit Reduction Plan is not required

If required, is Deficit Reduction Plan completed? (DefReductPlan 23-27 tab)

2. Cover Page (Cover tab)

District Name must be selected from drop-down. (Cell H13) OK

Accounting Basis must be selected on Cover sheet. OK

Dates (Day, Month, Year) must be input on Cover sheet. OK

Board Names must be typed on Cover sheet. ERROR - TYPE BOARD NAMES

3.
Estimated Beginning Fund Balance July, 1 2025 for all Funds (Cells C3 - K3)

(Line must have a number or zero.  Do not leave blank.)
OK

Estimated Activity Fund Beginning Fund Balance July, 1 2025 (Cell C83)

(Cell must have a number or zero.  Do not leave blank.)
OK

Transfer Among Funds (Funds 10, 20, 40 - Acct 7130 - Cells C29, D29, F29), must equal (Funds 10, 20 & 40 - Acct 8130 - Cells 

C52, D52, F52).
OK

Transfer of Interest (Funds 10 thru 90 - Acct 7140 - Cells C30:K30), must equal (Funds 10 thru 60, & 80 - Acct 8140 - Cells 

C53:H53, J53).
OK

Transfer to Debt Service to Pay Principal on GASB 87 Leases (Fund 30 - Acct 7400 - Cell E39) must equal (Funds 10, 20 & 60 - 

Acct 8400 Cells C57:H60).
OK

Transfer to Debt Service to Pay Interest on GASB 87 Leases (Fund 30 - Acct 7500 - Cell E40) must equal (Funds 10, 20 & 60 - 

Acct 8500 - Cells C61:H64).
OK

Transfer to Debt Service Fund to Pay Principal on Revenue Bonds (Fund 30 - Acct 7600 - Cell E41) must equal (Funds 10 & 20 - 

Acct 8600 - Cells C65:D68).
OK

Transfer to Debt Service to Pay Interest on Revenue Bonds (Fund 30 - Acct 7700 - Cell E42) must equal (Funds 10 & 20 - Acct 

8700 - Cells C69:D72).
OK

Transfer to Capital Projects Fund (Fund 60 - Acct 7800 - Cell H43) must equal (Fund 10 & 20, Acct 8800 - Cells C73:D76). OK

4.
 Educational (Fund 10 - Cell C3) OK

Operations & Maintenance (Fund 20 - Cell D3) OK

Debt Service (Fund 30 - Cell E3) OK

Transportation (Fund 40 - Cell F3) OK

Municipal Retirement/Social Security (Fund 50 - Cell G3) OK

Capital Projects (Fund 60 - Cell H3) OK

Working Cash (Fund 70 - Cell I3) OK

Tort (Fund 80 - Cell J3) OK

Fire Prevention & Safety (Fund 90 - Cell K3) OK

Activity Funds (Cell C23) OK

5.

Educational (Fund 10 - Cell C21) OK

Operations & Maintenance (Fund 20 - Cell D21) OK

Debt Service (Fund 30 - Cell E21) OK

Transportation (Fund 40 - Cell F21) OK

Municipal Retirement/Social Security (Fund 50 - Cell G21) OK

Capital Projects (Fund 60 - Cell H21) OK

Working Cash (Fund 70 - Cell I21) OK

Tort (Fund 80 - Cell J21) OK

Fire Prevention & Safety (Fund 90 - Cell K21) OK

6.
Interfund Loans Payable (Funds 10:60, 80, 90 - Acct 411 - Cells C6:H6, J6:K6) must equal Interfund Loans Receivable (Funds 

10:20, 40, 70 - Acct 141 - Cells C15:D15, F15, I15).
OK

Interfund Loans Receivable (Funds 10, 20, 40, 70 - Acct 141 - Cells C7:D7, F7, I7) must equal Interfund Loans Payable (Funds 

10:60, 80, 90 - Acct 411 - Cells C16:H16, J16, K16).
OK

7.

Amounts must be input for revenue. OK

8.
Amounts must be input for expenditures. OK

9.
Include brief note(s) describing revenue source. OK

Include brief note(s) describing expenditure use. OK

10.

All required questions have been answered. OK

End of Balancing

EBF Spending Plan

CHECK FOR ERRORS

This worksheet checks various cells to assure that selected items are in balance.

Please fix errors below before submitting to ISBE.

Summary of Cash Transactions:  Beginning Cash Balance on Hand July 1, 2024 (CashSum 5 tab, All Funds) cannot be negative.

Budget Summary:  Other Sources (BudgetSum 2-4 tab - Acct 7000) must equal Other Uses (BudgetSum 2-4 tab - Acct 8000).

Estimated Revenue (EstRev 6-11 tab)

Estimated Expenditures (EstExp 12-20 tab)

Itemization Notes:  Revenues/Expenditures reported that require note on Itemize 21 tab.

Summary of Cash Transactions:  Ending Cash Balance on Hand June 30, 2024 (CashSum 5 tab - All Funds) cannot be negative.

Summary of Cash Transactions:  Other Receipts (CashSum 5 tab) must equal Other Disbursements (CashSum 5 tab).
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

 
 
 

Memorandum 

To:   Dr. Brian Waterman, Board of Education 

From:    Brian Stachacz 

Date:   4/15/2026 

Re:         All-Types Elevator Inc. Change Order #1 

 
Information:  Attached is the final Change Order on our contract with All-Types Elevator for the 
Elevator Renovation Project at North Campus during the Summer of 2025.  The original contract 
with All-Types was for $337,490.  Change Order #1 increases the amount of the contract by $21,717.  
A list of the issues included in this Change Order with a corresponding cost can be found on the 
Change Order document included in this packet.  The final contract amount will be $359,207.     
 
Representatives from DLA Architects will be present during the meeting to answer any questions that 
you may have.   

 
Recommendation: The Board of Education approve Change Order #1 with All-Types Elevator Inc. 
as presented.       
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

 
 
 

Memorandum 

To:   Dr. Brian Waterman, Board of Education 

From:    Brian Stachacz 

Date:   4/15/2026 

Re:         Happ Builders Inc. Change Order #1 

 
Information:  Attached is the final Change Order on our contract with Happ Builders for the Toilet 
Room Replacement Project at North Campus during the Summer of 2025.  The original contract with 
Happ was for $1,569,000.  Change Order #1 increases the amount of the contract by $23,386.43.  A 
list of the issues included in this Change Order with a corresponding cost can be found on the Change 
Order document included in this packet which includes both additions and deductions.  The final 
contract amount will be $1,592,386.43.     
 
Representatives from DLA Architects will be present during the meeting to answer any questions that 
you may have.   

 
Recommendation: The Board of Education approve Change Order #1 with Happ Builders Inc. as 
presented.       
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LYONS  TOWNSHIP  HIGH  SCHOOL 
                
DISTRICT 204 OFFICES   100 S. Brainard Ave., LaGrange, IL 60525-2101 
∙ Tel: (708) 579-6462  ∙ Fax: (708) 579-6454  ∙  Email: bstachacz@lths.net  ∙  Website: www.lths.net 

 
 
 
                           Brian Stachacz 
                                                                                                                                                                          Director of Business Services 

           

 
 
 

Memorandum 

To:   Dr. Brian Waterman, Board of Education 

From:    Brian Stachacz 

Date:   4/15/2026 

Re:         Happ Builders Inc. Change Order #2 

 
Information:  Attached is the final Change Order on our contract with Happ Builders.  Happ 
Builders is the company that is the General Contractor on the South Campus Cafeteria/Music Area 
renovations, along with washroom renovations at South Campus, the Pool and Fieldhouse lighting 
replacement at South Campus and door replacements at both North and South Campuses.  The 
original contract with Happ was for $30,510,000 and was increased to $30,597,247.27 with Change 
Order #1.  Change Order #2 increases the amount of the contract by $276,497.39.  A list of the issues 
included in this Change Order with a corresponding cost can be found on the Change Order 
document included in this packet which includes both additions and deductions.  The final contract 
amount will be $30,873,744.66.     
 
Representatives from DLA Architects will be present during the meeting to answer any questions that 
you may have.   

 
Recommendation: The Board of Education approve Change Order #2 with Happ Builders Inc. as 
presented.       
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204                                       

SUMMARY OF MARCH 2026 EXPENSES 
FOR BOARD OF EDUCATION APPROVAL ON APRIL 20, 2026 

 
ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND 1,076,250.76$         
OPERATIONS BLDG MAINT 399,417.17$            

TRANSPORTATION 69,897.73$              
CAPITAL PROJECTS 901,851.23$            
STUDENT ACTIVITIES 231,440.15$            

TOTAL ACCOUNTS PAYABLE 2,678,857.04$         

PAYROLL

EDUCATION FUND 5,950,843.23$         
OPERATIONS BLDG MAINT 428,579.33$            

IMRF/FICA/MEDICARE 279,963.89$            

TOTAL PAYROLL 6,659,386.45$         

TOTAL EXPENDITURES 9,338,243.49$         

 
 

 
 
The Undersigned do hereby certify that the Accounts Payable and Payroll 
Expenditures in the amount of $9,338,243.49 approved for payment at the Lyons 
Township High School District 204 Board of Education Meeting, Cook County, 
Illinois held on April 20, 2026. 
 
 
 
      ____________________________ 
      Tim Albores, President 
 
 
 
      ____________________________ 
      Gioia Giannotti Frye, Secretary 
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2025-26

FOR THE MONTH MARCH 2026

    TENTATIVE 
BUDGET          

 MONTHLY   
REVENUES 

 FISCAL YTD 
REVENUES 

 TRANSFERS 
 TENTATIVE 

BUDGET BALANCE 
% 

REALIZED

OPERATING FUNDS
EDUCATION - 10 88,039,046.00$       14,701,395.25$   56,000,028.52$     32,039,017.48$    63.61%
OPERATIONS & MAINTENANCE - 20 11,455,273.00$       2,264,809.93$     7,649,367.15$       -$                          3,805,905.85$       66.78%
TRANSPORTATION - 40 2,128,695.00$         202,192.75$        1,303,980.79$       824,714.21$          61.26%
IMRF/SOCIAL SECURITY - 50/51 3,249,580.00$         556,692.21$        1,872,186.37$       1,377,393.63$       57.61%

TOTAL 104,872,594.00$    17,725,090.14$   66,825,562.83$     -$                          38,047,031.17$    63.72%

NON OPERATING FUNDS
DEBT SERVICE - 30 2,994,216.00$         706,474.02$        2,342,236.96$       651,979.04$          78.23%
CAPITAL PROJECTS - 60/61 3,050,000.00$         8,230.94$            383,922.10$          -$                          2,666,077.90$       12.59%

TOTAL 6,044,216.00$         714,704.96$        2,726,159.06$       -$                          3,318,056.94$       45.10%

WORKING CASH
WORKING CASH - 70/71 165,000.00$            13,335.75$          248,944.67$          -$                          (83,944.67)$           66.28%

TOTAL 165,000.00$            13,335.75$          248,944.67$          -$                          (83,944.67)$           66.28%

TOTAL 111,081,810.00$    18,453,130.85$   69,800,666.56$     -$                          41,281,143.44$    62.84%

PREPARED BY EBENITEZ
4/15/2026
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2025-26

FOR THE MONTH OF MARCH 2026

    TENTATIVE 
BUDGET          

 MONTHLY   
EXPENSES 

 FISCAL YTD 
EXPENSES 

 TRANSFERS 
 TENTATIVE 

BUDGET BALANCE 
% 

REALIZED

OPERATING FUNDS
EDUCATION - 10 86,046,036.00$       7,020,462.98$      57,376,359.81$      -$                       28,669,676.19$     66.68%
OPERATIONS & MAINTENANCE - 20 14,272,405.00$       826,451.35$          7,918,830.20$        -$                       6,353,574.80$       55.48%
TRANSPORTATION - 40 4,362,664.00$         69,897.73$            2,364,221.37$        -$                       1,998,442.63$       54.19%
IMRF/SOCIAL SECURITY - 50/51 3,472,511.00$         279,963.89$          2,341,283.14$        -$                       1,131,227.86$       67.42%

TOTAL 108,153,616.00$     8,196,775.95$      70,000,694.52$      -$                       38,152,921.48$     64.72%

NON OPERATING FUNDS
DEBT SERVICE - 30 2,866,625.00$         -$                        2,332,750.00$        -$                       533,875.00$           81.38%
CAPITAL PROJECTS - 60/61 20,022,770.00$       901,851.23$          16,928,326.11$      -$                       3,094,443.89$       84.55%

TOTAL 22,889,395.00$       901,851.23$          19,261,076.11$      -$                       3,628,318.89$       84.15%

WORKING CASH
WORKING CASH - 70/71 -$                          -$                        -$                         -$                         0.00%

TOTAL -$                          -$                        -$                         -$                       -$                         0.00%

TOTAL 131,043,011.00$     9,098,627.18$      89,261,770.63$      -$                       41,781,240.37$     68.12%

PREPARED BY EBENITEZ
4/15/2026
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
 FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2025-26

FOR THE MONTH OF MARCH 2026

    TENTATIVE 
FUND BALANCE   

 FISCAL YTD 
REVENUES 

 FISCAL YTD 
EXPENSES  

 TRANSFERS 
 TENTATIVE FUND 

BALANCE 

OPERATING FUNDS
EDUCATION - 10 30,936,668.73$   56,000,028.52$      57,376,359.81$    -$                        29,560,337.44$      
OPERATIONS & MAINTENANCE - 20 11,434,771.28$   7,649,367.15$        7,918,830.20$      -$                        11,165,308.23$      
TRANSPORTATION - 40 4,333,242.56$      1,303,980.79$        2,364,221.37$      -$                        3,273,001.98$        
IMRF/SOCIAL SECURITY - 50/51 2,166,112.23$      1,872,186.37$        2,341,283.14$      -$                        1,697,015.46$        

TOTAL 48,870,794.80$   66,825,562.83$      70,000,694.52$    -$                        45,695,663.11$      
-$                         -$                        

NON OPERATING FUNDS -$                         -$                        
DEBT SERVICE - 30 1,483,217.01$      2,342,236.96$        2,332,750.00$      -$                        1,492,703.97$        
CAPITAL PROJECTS - 60/61 18,467,529.36$   383,922.10$           16,928,326.11$    -$                        1,923,125.35$        

TOTAL 19,950,746.37$   2,726,159.06$        19,261,076.11$    -$                        3,415,829.32$        
-$                         -$                        

WORKING CASH -$                         -$                        
WORKING CASH - 70/71 4,896,119.10$      248,944.67$           -$                        5,145,063.77$        

TOTAL 4,896,119.10$      248,944.67$           -$                        -$                        5,145,063.77$        
-$                         -$                        

TOTAL 73,717,660.27$   69,800,666.56$      89,261,770.63$    -$                        54,256,556.20$      

PREPARED BY EBENITEZ
4/15/2026
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OPERATING FUNDS BUDGET TRANSFERS
CURRENT 

REVENUES YTD REVENUES BALANCE
PERCENT 
REALIZED

EDUCATION FUND 34,382,238$           -$                        384,261$                   22,281,127$         12,101,111$          64.80%
DEAF & HARD OF HEARING FUND -$                        -$                        -$                           2,394,826$           0.00%
O&M FUND -$                        -$                        50,000$                     50,000$                0.00%
VOCATIONAL ACTIVITY FUND -$                        -$                        -$                           112$                     0.00%

TOTAL 34,382,238$           -$                        434,261$                   24,726,065$         12,101,111$          71.92%

OPERATING FUNDS  BUDGET TRANSFERS
 CURRENT 

EXPENDITURES 
 YTD 

EXPENDITURES 
 UNENCUMBERED 

BALANCE 
 PERCENT 

ENCUMBERED 
EDUCATION FUND 34,382,238$           -$                        2,524,836$                20,752,097$         13,630,141$          60.36%
DEAF & HARD OF HEARING FUND -$                        -$                        179,329$                   1,770,797$           -$                       0.00%
O&M FUND -$                        -$                        14,100$                     143,411$              (143,411)$              0.00%
VOCATIONAL ACTIVITY FUND -$                        -$                        -$                           3,736$                  (3,736)$                  0.00%

TOTAL 34,382,238$           -$                        2,718,265$                22,670,040$         13,482,994$          65.94%

OPERATING FUNDS  JULY 1ST EQUITY 
 YEAR TO DATE  

RECEIPTS 
 YEAR TO DATE 

DISBURSEMENTS  BALANCE 
EDUCATION FUND 3,960,457$             22,281,127$           20,752,097$              5,489,487$           
DEAF & HARD OF HEARING FUND -$                        2,394,826$             1,770,797$                624,029$              
O&M FUND 500,000$                50,000$                  143,411$                   406,589$              
VOCATIONAL ACTIVITY FUND 17,222$                  112$                       3,736$                       13,598$                

TOTAL 4,477,679$             24,726,065$           22,670,040$              6,533,703$           

 

SUMMARY FINANCIAL REPORT OF REVENUE - March 2026

 SUMMARY FINANCIAL REPORT OF EXPENSE - March 2026 

 MONTHLY FUND BALANCE REPORT - March 2026 
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EXPENSES
EXPENSES 

FROM REVENUE TOTAL
EDUCATION FUND 181,867.54$        181,867.54$             
VOCATIONAL ACTIVITY FUND -$                    -$                  -$                          
TOTAL A/P 181,867.54$        -$                  181,867.54$             

.

PAYROLL
EDUCATION FUND 1,988,692.40$          
BOARD SHARE EXPENSES 547,704.93$             
TOTAL PAYROLL 2,536,397.33$          

VOCATIONAL FUND -                            
BOARD SHARE EXPENSES -                            

-                             

TOTAL PAYROLL 2,718,264.87$          

 

PRESIDENT  SECRETARY

SUMMARY OF EXPENSES FOR MARCH 2026  BOARD OF EDUCATION APPROVAL ON APRIL 20, 2026

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF   $2,718,264.87   
WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204, COOK COUNTY, 
ILLINOIS HELD ON  APRIL 20, 2026  AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE 12 TO PAY THE SAME.
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10 $22,281,126.67EDUCATION $4,423,075.51 ($20,752,096.75) ($462,619.00) $5,489,486.43

15 $2,394,826.19DEAF AND HARD OF HEARING $0.00 ($1,770,796.81) $0.00 $624,029.38

20 $50,000.00OPERATIONS & MAINTENANCE $37,381.25 ($143,410.93) $462,619.00 $406,589.32

99 $111.75ACTIVITY FUND - SHREDDER WORKS $17,222.19 ($3,735.64) $0.00 $13,598.30

End of Report

Grand Total: $4,477,678.95 $24,726,064.61 ($22,670,040.13) $6,533,703.43$0.00

LaGrange Area Dept. of Special Education

Fund Balances
Fiscal Year:   2025-2026

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

March
2026

Include Cash Balance

FY End ReportFund Type: All Funds

Printed: 04/08/2026 12:10:24 PM CST rptGLFundBalancesReport: 2026.1.07 Page: 1213
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UNDESIGNATED10.4.0000.0000.000.0000 $0.00 ($1.36) ($6,060.45) $6,060.45 $0.00 $6,060.45 0.00%
UNDESIGNATED10.4.1300.0000.000.0000 ($27,039,683.67) ($97,561.14) ($19,363,875.03) ($7,675,808.64) $0.00 ($7,675,808.64) 28.39%
UNDESIGNATED10.4.1400.0000.000.0000 ($913,158.00) $0.00 ($196,538.07) ($716,619.93) $0.00 ($716,619.93) 78.48%
UNDESIGNATED10.4.1500.0000.000.0000 ($100,000.00) ($97,328.00) ($106,038.00) $6,038.00 $0.00 $6,038.00 -6.04%
UNDESIGNATED10.4.1900.0000.000.0000 ($5,000.00) $0.00 ($76.00) ($4,924.00) $0.00 ($4,924.00) 98.48%
UNDESIGNATED10.4.3100.0000.000.0000 ($1,650,112.00) ($75,005.00) ($1,125,075.00) ($525,037.00) $0.00 ($525,037.00) 31.82%
UNDESIGNATED10.4.3500.0000.000.0000 ($48,000.00) $0.00 ($17,670.67) ($30,329.33) $0.00 ($30,329.33) 63.19%
UNDESIGNATED10.4.3700.0000.000.0000 ($1,317,641.98) ($111,800.00) ($894,400.00) ($423,241.98) $0.00 ($423,241.98) 32.12%
UNDESIGNATED10.4.4500.0000.000.0000 $0.00 $0.00 ($203,969.99) $203,969.99 $0.00 $203,969.99 0.00%
UNDESIGNATED10.4.4900.0000.000.0000 ($502,001.03) ($2,565.94) ($367,423.46) ($134,577.57) $0.00 ($134,577.57) 26.81%

FUND:  EDUCATION - 10 ($31,575,596.68) ($384,261.44) ($22,281,126.67) ($9,294,470.01) $0.00 ($9,294,470.01) 29.44%

UNDESIGNATED15.4.1300.0000.000.0000 ($2,744,641.32) $0.00 ($2,377,155.52) ($367,485.80) $0.00 ($367,485.80) 13.39%
UNDESIGNATED15.4.3500.0000.000.0000 ($62,000.00) $0.00 ($17,670.67) ($44,329.33) $0.00 ($44,329.33) 71.50%

FUND:  DEAF AND HARD OF HEARING - 15 ($2,806,641.32) $0.00 ($2,394,826.19) ($411,815.13) $0.00 ($411,815.13) 14.67%

UNDESIGNATED20.4.3900.0000.000.0000 $0.00 ($50,000.00) ($50,000.00) $50,000.00 $0.00 $50,000.00 0.00%
FUND:  OPERATIONS & MAINTENANCE - 20 $0.00 ($50,000.00) ($50,000.00) $50,000.00 $0.00 $50,000.00 0.00%

UNDESIGNATED99.4.1300.0000.000.0000 $0.00 $0.00 ($111.75) $111.75 $0.00 $111.75 0.00%
FUND:  ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 $0.00 ($111.75) $111.75 $0.00 $111.75 0.00%

End of Report

($34,382,238.00) ($434,261.44) ($24,726,064.61) ($9,656,173.39) $0.00 ($9,656,173.39)Grand Total: 28.08%

LaGrange Area Dept. of Special Education

Account Number

Function Summary - Revenues 3/1/2026From Date:
Fiscal Year:   2025-2026

3/31/2026To Date:

GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud

Print accounts with zero balanceInclude pre encumbrance

Description

Filter Encumbrance Detail by Date RangeSubtotal by Collapse Mask
Exclude Inactive Accounts with zero balance Include All Encumbrances

Printed: 04/08/2026 12:13:59 PM CST rptGLGenRptReport: 2026.1.07 Page: 1
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UNDESIGNATED10.4.0000.0000.000.1000 $0.00 ($1.36) ($6,060.45) $6,060.45 $0.00 $6,060.45 0.00%
E-Rate10.4.1993.0000.000.4000 ($5,000.00) $0.00 $0.00 ($5,000.00) $0.00 ($5,000.00) 100.00%
SCHOOL TUITION10.4.1342.0000.100.1000 ($3,176,314.56) ($17,232.17) ($451,114.87) ($2,725,199.69) $0.00 ($2,725,199.69) 85.80%
INTEREST10.4.1510.0000.100.1000 ($100,000.00) ($97,328.00) ($106,038.00) $6,038.00 $0.00 $6,038.00 -6.04%
PERSONNEL REIMBURSEMENT10.4.3110.0000.100.2000 ($1,650,112.00) ($75,005.00) ($1,125,075.00) ($525,037.00) $0.00 ($525,037.00) 31.82%
TRANSPORTION REIMBURSEMENT10.4.3510.0000.100.2000 ($48,000.00) $0.00 ($17,670.67) ($30,329.33) $0.00 ($30,329.33) 63.19%
MEDICAID OUTREACH10.4.4900.0000.100.4000 $0.00 ($2,565.94) ($367,423.46) $367,423.46 $0.00 $367,423.46 0.00%
SCHOOL TUITION10.4.1342.0000.300.1000 ($9,594,827.26) ($36,093.25) ($9,174,547.66) ($420,279.60) $0.00 ($420,279.60) 4.38%
SCHOOL TUITION10.4.1342.0000.300.1020 $0.00 $0.00 $418.00 ($418.00) $0.00 ($418.00) 0.00%
SCHOOL TUITION10.4.1342.0000.300.1100 $0.00 $0.00 $628.00 ($628.00) $0.00 ($628.00) 0.00%
MISC REVENUES10.4.1999.0000.300.1000 $0.00 $0.00 ($76.00) $76.00 $0.00 $76.00 0.00%
SCHOOL TUITION10.4.1342.0000.436.1000 ($8,029,476.84) ($44,235.72) ($5,126,693.89) ($2,902,782.95) $0.00 ($2,902,782.95) 36.15%
ECE Classroom10.4.1342.0000.440.1000 ($234,093.25) $0.00 ($224,466.00) ($9,627.25) $0.00 ($9,627.25) 4.11%
SCHOOL TUITION10.4.1342.0000.445.1000 ($220,995.74) $0.00 ($175,731.78) ($45,263.96) $0.00 ($45,263.96) 20.48%
SCHOOL TUITION10.4.1342.0000.453.1000 ($3,338,340.83) $0.00 ($2,347,380.18) ($990,960.65) $0.00 ($990,960.65) 29.68%
SCHOOL TUITION10.4.1342.0000.454.1000 ($648,783.27) $0.00 ($20,243.91) ($628,539.36) $0.00 ($628,539.36) 96.88%
ED HS10.4.1342.0000.455.1000 ($1,218,857.41) $0.00 ($494,733.80) ($724,123.61) $0.00 ($724,123.61) 59.41%
SCHOOL TUITION10.4.1342.0000.459.1000 ($102,275.37) $0.00 $0.00 ($102,275.37) $0.00 ($102,275.37) 100.00%
VOC SPEC PRG10.4.1400.4100.459.6100 $0.00 $0.00 $113.33 ($113.33) $0.00 ($113.33) 0.00%
SUMMER TUITION10.4.1322.0000.470.1000 ($475,719.14) $0.00 ($311,073.33) ($164,645.81) $0.00 ($164,645.81) 34.61%
SCHOOL TUITION10.4.1342.0000.542.1000 $0.00 $0.00 ($1,003,135.05) $1,003,135.05 $0.00 $1,003,135.05 0.00%
SCHOOL TUITION10.4.1342.0000.571.1000 $0.00 $0.00 ($35,800.56) $35,800.56 $0.00 $35,800.56 0.00%
PRESCHOOL FOR ALL10.4.3705.0000.704.2000 ($1,317,641.98) ($111,800.00) ($894,400.00) ($423,241.98) $0.00 ($423,241.98) 32.12%
MEDICAID OUTREACH10.4.4900.0000.901.4000 ($502,001.03) $0.00 $0.00 ($502,001.03) $0.00 ($502,001.03) 100.00%
VOC SPEC PRG10.4.1400.0000.903.6100 ($563,158.00) $0.00 ($196,651.40) ($366,506.60) $0.00 ($366,506.60) 65.08%
VOC SPEC PRG10.4.1400.0000.903.6220 ($350,000.00) $0.00 $0.00 ($350,000.00) $0.00 ($350,000.00) 100.00%
UNDESIGNATED10.4.4505.0000.903.6220 $0.00 $0.00 ($203,969.99) $203,969.99 $0.00 $203,969.99 0.00%
SCHOOL TUITION15.4.1342.0000.300.1000 ($255,291.82) $0.00 ($261,844.44) $6,552.62 $0.00 $6,552.62 -2.57%
SCHOOL TUITION15.4.1342.0000.542.1000 ($2,457,439.80) $0.00 ($2,089,890.50) ($367,549.30) $0.00 ($367,549.30) 14.96%
BILL BACK15.4.1343.0000.542.1000 $0.00 $0.00 ($25,420.58) $25,420.58 $0.00 $25,420.58 0.00%
TRANSPORTION REIMBURSEMENT15.4.3510.0000.542.2000 ($62,000.00) $0.00 ($17,670.67) ($44,329.33) $0.00 ($44,329.33) 71.50%
SUMMER TUITION15.4.1322.0000.571.1000 ($31,909.70) $0.00 $0.00 ($31,909.70) $0.00 ($31,909.70) 100.00%
SMPG20.4.3999.0000.000.2000 $0.00 ($50,000.00) ($50,000.00) $50,000.00 $0.00 $50,000.00 0.00%
UNDESIGNATED99.4.1342.0000.259.1000 $0.00 $0.00 ($111.75) $111.75 $0.00 $111.75 0.00%

End of Report

($34,382,238.00) ($434,261.44) ($24,726,064.61) ($9,656,173.39) $0.00 ($9,656,173.39)Grand Total: 28.08%
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UNDESIGNATED10.5.1000.0000.000.0000 $0.00 $15,424.58 $109,333.57 ($109,333.57) $67,635.89 ($176,969.46) 0.00%
UNDESIGNATED10.5.1200.0000.000.0000 $8,043,549.63 $707,856.83 $5,078,843.98 $2,964,705.65 $2,502,968.30 $461,737.35 5.74%
UNDESIGNATED10.5.1300.0000.000.0000 $0.00 $6,280.36 $408,912.90 ($408,912.90) $26,866.30 ($435,779.20) 0.00%
UNDESIGNATED10.5.1400.0000.000.0000 $494,920.08 $84,940.18 $744,489.72 ($249,569.64) $198,738.86 ($448,308.50) -90.58%
UNDESIGNATED10.5.1900.0000.000.0000 $0.00 ($7,983.16) ($12,325.36) $12,325.36 $0.00 $12,325.36 0.00%
UNDESIGNATED10.5.2100.0000.000.0000 $15,614,517.05 $1,325,071.10 $9,482,868.92 $6,131,648.13 $4,910,977.94 $1,220,670.19 7.82%
UNDESIGNATED10.5.2200.0000.000.0000 $343,790.28 $32,449.24 $170,926.57 $172,863.71 $4,440.17 $168,423.54 48.99%
UNDESIGNATED10.5.2300.0000.000.0000 $754,054.89 $29,671.33 $654,316.73 $99,738.16 $76,769.61 $22,968.55 3.05%
UNDESIGNATED10.5.2400.0000.000.0000 $2,011,750.23 $98,856.28 $803,617.03 $1,208,133.20 $269,126.08 $939,007.12 46.68%
UNDESIGNATED10.5.2500.0000.000.0000 $1,617,805.00 $127,540.73 $990,261.20 $627,543.80 $104,763.76 $522,780.04 32.31%
UNDESIGNATED10.5.2600.0000.000.0000 $1,282,043.49 $88,378.52 $853,986.40 $428,057.09 $199,991.26 $228,065.83 17.79%
UNDESIGNATED10.5.3700.0000.000.0000 $1,288,100.00 $14,063.78 $1,243,887.16 $44,212.84 $14,119.70 $30,093.14 2.34%
UNDESIGNATED10.5.4900.0000.000.0000 $0.00 $2,286.57 $222,977.93 ($222,977.93) $1,459.51 ($224,437.44) 0.00%

FUND:  EDUCATION - 10 $31,450,530.65 $2,524,836.34 $20,752,096.75 $10,698,433.90 $8,377,857.38 $2,320,576.52 7.38%

UNDESIGNATED15.5.1200.0000.000.0000 $2,432,720.04 $155,331.78 $1,578,141.77 $854,578.27 $513,712.63 $340,865.64 14.01%
UNDESIGNATED15.5.1300.0000.000.0000 $0.00 $1,815.00 $16,400.53 ($16,400.53) $0.00 ($16,400.53) 0.00%
UNDESIGNATED15.5.1400.0000.000.0000 $314,779.79 $0.00 $0.00 $314,779.79 $0.00 $314,779.79 100.00%
UNDESIGNATED15.5.2400.0000.000.0000 $163,207.52 $13,874.52 $112,872.68 $50,334.84 $37,911.46 $12,423.38 7.61%
UNDESIGNATED15.5.2500.0000.000.0000 $21,000.00 $1,470.53 $10,239.08 $10,760.92 $0.00 $10,760.92 51.24%
UNDESIGNATED15.5.2600.0000.000.0000 $0.00 $6,836.70 $53,142.75 ($53,142.75) $13,977.23 ($67,119.98) 0.00%

FUND:  DEAF AND HARD OF HEARING - 15 $2,931,707.35 $179,328.53 $1,770,796.81 $1,160,910.54 $565,601.32 $595,309.22 20.31%

UNDESIGNATED20.5.2500.0000.000.0000 $0.00 $14,100.00 $143,410.93 ($143,410.93) $0.00 ($143,410.93) 0.00%
FUND:  OPERATIONS & MAINTENANCE - 20 $0.00 $14,100.00 $143,410.93 ($143,410.93) $0.00 ($143,410.93) 0.00%

UNDESIGNATED99.5.1400.0000.000.0000 $0.00 $0.00 $3,735.64 ($3,735.64) $0.00 ($3,735.64) 0.00%
FUND:  ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 $0.00 $3,735.64 ($3,735.64) $0.00 ($3,735.64) 0.00%

End of Report

$34,382,238.00 $2,718,264.87 $22,670,040.13 $11,712,197.87 $8,943,458.70 $2,768,739.17Grand Total: 8.05%
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SALARIES, CERTIFIED STAFF10.0.0000.1000.000.0000 $11,744,650.69 $941,850.64 $6,906,597.37 $4,838,053.32 $4,382,864.89 $455,188.43 3.88%
SALARIES, NON CERTIFIED STAFF10.0.0000.1100.000.0000 $9,839,096.32 $927,482.58 $6,880,084.92 $2,959,011.40 $3,710,504.41 ($751,493.01) -7.64%
SALARY-STUDENT10.0.0000.1170.000.0000 $15,675.00 $0.00 $6,649.41 $9,025.59 $0.00 $9,025.59 57.58%
TEACHER'S RETIREMENT (TRS)10.0.0000.2110.000.0000 $246,776.19 $16,426.50 $133,572.94 $113,203.25 $8,086.90 $105,116.35 42.60%
MUNICIPAL RETIREMENT10.0.0000.2120.000.0000 $186,324.88 $6,848.03 $50,389.23 $135,935.65 $3,381.40 $132,554.25 71.14%
FICA10.0.0000.2130.000.0000 $599,240.25 $53,130.00 $394,496.22 $204,744.03 $26,175.53 $178,568.50 29.80%
MEDICARE10.0.0000.2140.000.0000 $305,020.58 $25,615.72 $189,627.08 $115,393.50 $12,554.56 $102,838.94 33.72%
LIFE INSURANCE 10.0.0000.2210.000.0000 $55,772.80 $2,675.12 $21,233.93 $34,538.87 $1,332.73 $33,206.14 59.54%
MEDICAL INSURANCE 10.0.0000.2220.000.0000 $4,014,172.31 $378,541.99 $2,561,786.33 $1,452,385.98 $189,215.16 $1,263,170.82 31.47%
DENTAL INSURANCE 10.0.0000.2230.000.0000 $239,291.58 $25,293.59 $159,877.84 $79,413.74 $12,596.76 $66,816.98 27.92%
TUITION REIMBURSEMENT 10.0.0000.2300.000.0000 $20,000.00 $0.00 $4,800.00 $15,200.00 $0.00 $15,200.00 76.00%
APPS AND SOFTWARE10.0.0000.3050.000.0000 $75,650.00 $41.57 $63,395.83 $12,254.17 $0.00 $12,254.17 16.20%
Undesignated10.0.0000.3090.000.0000 $16,000.00 $0.00 $16,840.08 ($840.08) $0.00 ($840.08) -5.25%
PROFESSIONAL TECHNICAL SERVICE10.0.0000.3100.000.0000 $201,850.00 $28,144.45 $382,374.43 ($180,524.43) $7,719.05 ($188,243.48) -93.26%
INSERVICE TRAINING-CONSULTANTS10.0.0000.3120.000.0000 $35,000.00 $6,300.00 $14,715.00 $20,285.00 $0.00 $20,285.00 57.96%
Undesignated10.0.0000.3140.000.0000 $20,671.05 $0.00 $19,180.00 $1,491.05 $0.00 $1,491.05 7.21%
Undesignated10.0.0000.3160.000.0000 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
AUDIT FEE-FINANCIAL10.0.0000.3170.000.0000 $155,600.00 $0.00 $41,750.00 $113,850.00 $0.00 $113,850.00 73.17%
LEGAL FEE-CONTRACTUAL10.0.0000.3180.000.0000 $17,000.00 $650.50 $2,371.50 $14,628.50 $0.00 $14,628.50 86.05%
OTHER PROFESSIONAL/TECHNICAL (10.0.0000.3190.000.0000 $157,500.00 $1,540.00 $133,058.08 $24,441.92 $0.00 $24,441.92 15.52%
PROPERTY SERVICES-DISPOSAL10.0.0000.3210.000.0000 $25,000.00 $236.29 $3,212.39 $21,787.61 $0.00 $21,787.61 87.15%
CUSTODIAL/CLEANING SERVICES10.0.0000.3220.000.0000 $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
REPAIRS AND MAINTENANCE SERVIC10.0.0000.3230.000.0000 $46,775.00 $16,108.71 $39,392.89 $7,382.11 $0.00 $7,382.11 15.78%
ROOM RENTALS10.0.0000.3250.000.0000 $1,023,650.00 $50,920.23 $545,116.52 $478,533.48 $0.00 $478,533.48 46.75%
PUPIL TRANSPORTATION   10.0.0000.3310.000.0000 $33,150.00 $3,082.75 $38,352.55 ($5,202.55) $0.00 ($5,202.55) -15.69%
Undesignated10.0.0000.3320.000.0000 $90,800.00 $9,562.14 $37,421.90 $53,378.10 $0.00 $53,378.10 58.79%
Undesignated10.0.0000.3390.000.0000 $94,150.00 $3,461.40 $57,583.08 $36,566.92 $4,094.12 $32,472.80 34.49%
COMMUNICATION-TELEPHONE10.0.0000.3400.000.0000 $48,060.00 $5,431.76 $33,714.07 $14,345.93 $8,873.66 $5,472.27 11.39%
MARKETING10.0.0000.3500.000.0000 $18,300.00 $1,472.68 $14,706.92 $3,593.08 $0.00 $3,593.08 19.63%
PROPERTY SERVICES-WATER SERVIC10.0.0000.3700.000.0000 $2,000.00 $0.00 $1,270.47 $729.53 $0.00 $729.53 36.48%
UNEMPLOYMENT10.0.0000.3800.000.0000 $300.00 $0.00 $7,750.00 ($7,450.00) $0.00 ($7,450.00) -2483.33%
SCHOOL BOARD LIABILITY10.0.0000.3820.000.0000 $258,500.00 ($7,983.16) $227,203.64 $31,296.36 $0.00 $31,296.36 12.11%
SOFTWARE LICENSES10.0.0000.3900.000.0000 $3,000.00 $347.70 $1,973.96 $1,026.04 $864.00 $162.04 5.40%
OFFICE SUPPLIES LESS $49910.0.0000.4100.000.0000 $181,245.00 $19,262.03 $96,555.69 $84,689.31 $2,134.00 $82,555.31 45.55%
Undesignated10.0.0000.4110.000.0000 $85,100.00 $421.94 $56,751.36 $28,348.64 $3,370.44 $24,978.20 29.35%
CLASSROOM MATERIALS 110.0.0000.4120.000.0000 $27,700.00 $1,686.90 $18,417.24 $9,282.76 $2,442.30 $6,840.46 24.69%
CLASSROOM MATERIALS 1110.0.0000.4130.000.0000 $7,400.00 $182.84 $4,767.86 $2,632.14 $418.47 $2,213.67 29.91%
LIBRARY BOOKS10.0.0000.4300.000.0000 $3,750.00 $286.86 $1,032.53 $2,717.47 $0.00 $2,717.47 72.47%
ELECTRICITY10.0.0000.4600.000.0000 $40,000.00 $4,776.71 $29,580.23 $10,419.77 $0.00 $10,419.77 26.05%
SYSTEMS SOFTWARE10.0.0000.4700.000.0000 $5,250.00 $0.00 $4,353.55 $896.45 $0.00 $896.45 17.08%
EQUIPMENT OVER $5,00010.0.0000.5400.000.0000 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
DUES AND FEES10.0.0000.6400.000.0000 $27,409.00 $0.00 $15,389.88 $12,019.12 $0.00 $12,019.12 43.85%
FLOW THOUGH 10.0.0000.6600.000.0000 $1,281,100.00 $0.00 $1,370,240.79 ($89,140.79) $0.00 ($89,140.79) -6.96%
EQUIPMENT $500 TO $499910.0.0000.7000.000.0000 $178,100.00 $1,037.87 $164,509.04 $13,590.96 $1,229.00 $12,361.96 6.94%

FUND:  EDUCATION - 10 $31,450,530.65 $2,524,836.34 $20,752,096.75 $10,698,433.90 $8,377,857.38 $2,320,576.52 7.38%

SALARIES, CERTIFIED STAFF15.0.0000.1000.000.0000 $498,396.14 $23,779.64 $182,768.04 $315,628.10 $100,780.98 $214,847.12 43.11%
SALARIES, NON CERTIFIED STAFF15.0.0000.1100.000.0000 $1,157,590.33 $95,579.54 $680,666.06 $476,924.27 $444,873.26 $32,051.01 2.77%
TEACHER'S RETIREMENT (TRS)15.0.0000.2110.000.0000 $7,453.89 $361.26 $2,729.79 $4,724.10 $180.63 $4,543.47 60.95%
MUNICIPAL RETIREMENT15.0.0000.2120.000.0000 $17,662.27 $651.27 $4,663.74 $12,998.53 $348.33 $12,650.20 71.62%
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FICA15.0.0000.2130.000.0000 $70,388.40 $5,150.87 $36,968.21 $33,420.19 $2,772.37 $30,647.82 43.54%
MEDICARE15.0.0000.2140.000.0000 $24,047.67 $1,601.78 $11,661.53 $12,386.14 $846.95 $11,539.19 47.98%
LIFE INSURANCE 15.0.0000.2210.000.0000 $4,474.91 $122.26 $818.83 $3,656.08 $61.13 $3,594.95 80.34%
MEDICAL INSURANCE 15.0.0000.2220.000.0000 $332,384.76 $29,311.24 $198,526.53 $133,858.23 $14,655.62 $119,202.61 35.86%
DENTAL INSURANCE 15.0.0000.2230.000.0000 $20,558.98 $1,975.30 $12,921.33 $7,637.65 $987.65 $6,650.00 32.35%
PROFESSIONAL TECHNICAL SERVICE15.0.0000.3100.000.0000 $67,000.00 $8,541.66 $53,517.14 $13,482.86 $0.00 $13,482.86 20.12%
REPAIRS AND MAINTENANCE SERVIC15.0.0000.3230.000.0000 $3,000.00 $0.00 $92.36 $2,907.64 $0.00 $2,907.64 96.92%
ROOM RENTALS15.0.0000.3250.000.0000 $658,100.00 $0.00 $558,325.09 $99,774.91 $0.00 $99,774.91 15.16%
PUPIL TRANSPORTATION   15.0.0000.3310.000.0000 $15,000.00 $888.00 $6,818.34 $8,181.66 $0.00 $8,181.66 54.54%
Undesignated15.0.0000.3320.000.0000 $1,600.00 $0.00 $1,075.00 $525.00 $0.00 $525.00 32.81%
Undesignated15.0.0000.3390.000.0000 $5,000.00 $681.78 $3,188.68 $1,811.32 $0.00 $1,811.32 36.23%
COMMUNICATION-TELEPHONE15.0.0000.3400.000.0000 $3,500.00 $215.47 $1,460.60 $2,039.40 $0.00 $2,039.40 58.27%
SOFTWARE LICENSES15.0.0000.3900.000.0000 $4,500.00 $0.00 $419.00 $4,081.00 $0.00 $4,081.00 90.69%
OFFICE SUPPLIES LESS $49915.0.0000.4100.000.0000 $18,250.00 ($38.60) $1,136.43 $17,113.57 $94.40 $17,019.17 93.26%
Undesignated15.0.0000.4110.000.0000 $800.00 $0.00 $969.98 ($169.98) $0.00 ($169.98) -21.25%
ELECTRICITY15.0.0000.4600.000.0000 $0.00 $367.06 $1,391.13 ($1,391.13) $0.00 ($1,391.13) 0.00%
DUES AND FEES15.0.0000.6400.000.0000 $12,000.00 $10,140.00 $10,140.00 $1,860.00 $0.00 $1,860.00 15.50%
EQUIPMENT $500 TO $499915.0.0000.7000.000.0000 $10,000.00 $0.00 $539.00 $9,461.00 $0.00 $9,461.00 94.61%

FUND:  DEAF AND HARD OF HEARING - 15 $2,931,707.35 $179,328.53 $1,770,796.81 $1,160,910.54 $565,601.32 $595,309.22 20.31%

OTHER PROFESSIONAL/TECHNICAL (20.0.0000.3190.000.0000 $0.00 $14,100.00 $99,705.00 ($99,705.00) $0.00 ($99,705.00) 0.00%
OFFICE SUPPLIES LESS $49920.0.0000.4100.000.0000 $0.00 $0.00 $3,240.00 ($3,240.00) $0.00 ($3,240.00) 0.00%
EQUIPMENT $500 TO $499920.0.0000.7000.000.0000 $0.00 $0.00 $40,465.93 ($40,465.93) $0.00 ($40,465.93) 0.00%

FUND:  OPERATIONS & MAINTENANCE - 20 $0.00 $14,100.00 $143,410.93 ($143,410.93) $0.00 ($143,410.93) 0.00%

OFFICE SUPPLIES LESS $49999.0.0000.4100.000.0000 $0.00 $0.00 $85.64 ($85.64) $0.00 ($85.64) 0.00%
EQUIPMENT $500 TO $499999.0.0000.7000.000.0000 $0.00 $0.00 $3,650.00 ($3,650.00) $0.00 ($3,650.00) 0.00%

FUND:  ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 $0.00 $3,735.64 ($3,735.64) $0.00 ($3,735.64) 0.00%

End of Report

$34,382,238.00 $2,718,264.87 $22,670,040.13 $11,712,197.87 $8,943,458.70 $2,768,739.17Grand Total: 8.05%
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FLOW THOUGH10.5.4900.6600.000.1020 $0.00 $0.00 $114,502.77 ($114,502.77) $0.00 ($114,502.77) 0.00%
FLOW THOUGH10.5.4900.6600.000.1100 $0.00 $0.00 $91,972.09 ($91,972.09) $0.00 ($91,972.09) 0.00%
CURRICULUM10.5.1200.4118.301.1100 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
EQUIPMENT $500 TO $499910.5.2630.7000.301.1100 $1,200.00 $0.00 $1,264.12 ($64.12) $0.00 ($64.12) -5.34%
PROFESSIONAL TECHNICAL SERVICE10.5.2110.3100.302.1020 $0.00 $0.00 $291.00 ($291.00) $0.00 ($291.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2110.3100.302.1100 $0.00 $820.60 $2,354.25 ($2,354.25) $0.00 ($2,354.25) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2410.3100.302.1100 $1,500.00 $0.00 $1,811.06 ($311.06) $0.00 ($311.06) -20.74%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.302.1100 $500.00 $0.00 $10.19 $489.81 $0.00 $489.81 97.96%
TRAVEL LOCAL MILEAGE10.5.1200.3399.302.1100 $200.00 $0.00 $47.11 $152.89 $0.00 $152.89 76.45%
OFFICE SUPPLIES LESS $49910.5.1200.4100.302.1100 $500.00 $117.28 $125.27 $374.73 $19.79 $354.94 70.99%
EQUIPMENT $500 TO $499910.5.2630.7000.302.1100 $3,500.00 $0.00 $3,114.00 $386.00 $329.00 $57.00 1.63%
SALARIES, CERTIFIED STAFF10.5.1322.1000.318.1110 $0.00 $0.00 $13,108.00 ($13,108.00) $0.00 ($13,108.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.1322.1000.318.1111 $0.00 $0.00 $11,136.00 ($11,136.00) $0.00 ($11,136.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.318.1110 $0.00 $0.00 $4,408.00 ($4,408.00) $0.00 ($4,408.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.318.1111 $0.00 $0.00 $9,396.00 ($9,396.00) $0.00 ($9,396.00) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.318.1110 $0.00 $0.00 $163.85 ($163.85) $0.00 ($163.85) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.318.1111 $0.00 $0.00 $95.70 ($95.70) $0.00 ($95.70) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.318.1110 $0.00 $0.00 $32.17 ($32.17) $0.00 ($32.17) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.318.1111 $0.00 $0.00 $68.59 ($68.59) $0.00 ($68.59) 0.00%
FICA10.5.1322.2130.318.1110 $0.00 $0.00 $273.30 ($273.30) $0.00 ($273.30) 0.00%
FICA10.5.1322.2130.318.1111 $0.00 $0.00 $578.79 ($578.79) $0.00 ($578.79) 0.00%
MEDICARE10.5.1322.2140.318.1110 $0.00 $0.00 $253.97 ($253.97) $0.00 ($253.97) 0.00%
MEDICARE10.5.1322.2140.318.1111 $0.00 $0.00 $296.83 ($296.83) $0.00 ($296.83) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2130.3100.320.1100 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
CONTRACTUAL SERVICES10.5.2130.3107.320.1020 $0.00 $0.00 $5,404.40 ($5,404.40) $0.00 ($5,404.40) 0.00%
CONTRACTUAL SERVICES10.5.2130.3107.320.1100 $0.00 $5,832.00 $63,632.38 ($63,632.38) $0.00 ($63,632.38) 0.00%
TRAVEL LOCAL MILEAGE10.5.2130.3399.320.1100 $1,000.00 $29.58 $146.76 $853.24 $0.00 $853.24 85.32%
OFFICE SUPPLIES LESS $49910.5.2130.4100.320.1100 $2,000.00 $0.00 $1,099.31 $900.69 $0.00 $900.69 45.03%
EQUIPMENT $500 TO $499910.5.2630.7000.320.1100 $3,000.00 $0.00 $3,960.00 ($960.00) $0.00 ($960.00) -32.00%
FICA10.5.2131.2130.321.1100 $0.00 $5.44 $46.46 ($46.46) $2.72 ($49.18) 0.00%
MEDICARE10.5.2131.2140.321.1100 $0.00 $1.28 $10.93 ($10.93) $0.64 ($11.57) 0.00%
APPS AND SOFTWARE10.5.2630.3050.321.1100 $400.00 $0.00 $227.00 $173.00 $0.00 $173.00 43.25%
PROFESSIONAL TECHNICAL SERVICE10.5.2131.3100.321.1100 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
CONTRACTUAL SERVICES10.5.2131.3107.321.1100 $10,000.00 $0.00 $60,135.00 ($50,135.00) $0.00 ($50,135.00) -501.35%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.321.1100 $1,500.00 $387.00 $387.00 $1,113.00 $0.00 $1,113.00 74.20%
ROOM RENTALS10.5.2570.3250.321.1100 $10,000.00 $790.68 $7,272.67 $2,727.33 $0.00 $2,727.33 27.27%
TRAVEL LOCAL MILEAGE10.5.2131.3399.321.1100 $4,000.00 $162.65 $1,966.66 $2,033.34 $315.00 $1,718.34 42.96%
OFFICE SUPPLIES LESS $49910.5.2131.4100.321.1020 $0.00 $0.00 $85.73 ($85.73) $0.00 ($85.73) 0.00%
OFFICE SUPPLIES LESS $49910.5.2131.4100.321.1100 $6,500.00 $866.11 $2,904.32 $3,595.68 $0.00 $3,595.68 55.32%
EQUIPMENT $500 TO $499910.5.2630.7000.321.1100 $14,500.00 $0.00 $14,119.97 $380.03 $0.00 $380.03 2.62%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.323.1100 $0.00 $0.00 $68.00 ($68.00) $0.00 ($68.00) 0.00%
TRAVEL LOCAL MILEAGE10.5.2140.3399.323.1100 $0.00 $0.00 $65.66 ($65.66) $0.00 ($65.66) 0.00%
OFFICE SUPPLIES LESS $49910.5.2140.4100.323.1020 $0.00 $0.00 $509.45 ($509.45) $0.00 ($509.45) 0.00%
OFFICE SUPPLIES LESS $49910.5.2140.4100.323.1100 $18,000.00 $455.00 $5,138.44 $12,861.56 $0.00 $12,861.56 71.45%
EQUIPMENT $500 TO $499910.5.2140.7000.323.1100 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
EQUIPMENT $500 TO $499910.5.2630.7000.323.1100 $5,400.00 $0.00 $5,627.95 ($227.95) $0.00 ($227.95) -4.22%
FICA10.5.2132.2130.324.1100 $0.00 $5.36 $45.89 ($45.89) $2.68 ($48.57) 0.00%
MEDICARE10.5.2132.2140.324.1100 $0.00 $1.26 $10.77 ($10.77) $0.63 ($11.40) 0.00%
APPS AND SOFTWARE10.5.2630.3050.324.1100 $150.00 $0.00 $150.00 $0.00 $0.00 $0.00 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2132.3100.324.1100 $10,250.00 $0.00 $0.00 $10,250.00 $0.00 $10,250.00 100.00%
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REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.324.1100 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
ROOM RENTALS10.5.2570.3250.324.1100 $6,000.00 $646.92 $5,950.37 $49.63 $0.00 $49.63 0.83%
TRAVEL LOCAL MILEAGE10.5.2132.3399.324.1100 $4,000.00 $274.95 $2,452.29 $1,547.71 $315.00 $1,232.71 30.82%
OFFICE SUPPLIES LESS $49910.5.2132.4100.324.1020 $0.00 $0.00 $59.00 ($59.00) $0.00 ($59.00) 0.00%
OFFICE SUPPLIES LESS $49910.5.2132.4100.324.1100 $5,500.00 $44.50 $2,180.69 $3,319.31 $0.00 $3,319.31 60.35%
EQUIPMENT $500 TO $499910.5.2132.7000.324.1100 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
EQUIPMENT $500 TO $499910.5.2630.7000.324.1100 $7,000.00 $0.00 $6,723.85 $276.15 $0.00 $276.15 3.95%
MEDICARE10.5.2150.2140.326.1100 $0.00 $3.80 $32.54 ($32.54) $1.90 ($34.44) 0.00%
APPS AND SOFTWARE10.5.2630.3050.326.1100 $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $0.00 0.00%
CONTRACTUAL SERVICES10.5.2150.3107.326.1100 $10,000.00 $3,500.00 $3,500.00 $6,500.00 $0.00 $6,500.00 65.00%
CONTRACTUAL RELATED SERVICES10.5.2150.3196.326.1100 $0.00 $1,540.00 $18,760.00 ($18,760.00) $0.00 ($18,760.00) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.326.1100 $500.00 $0.00 $105.12 $394.88 $0.00 $394.88 78.98%
TRAVEL LOCAL MILEAGE10.5.2150.3399.326.1100 $2,000.00 $521.40 $4,300.95 ($2,300.95) $944.78 ($3,245.73) -162.29%
OFFICE SUPPLIES LESS $49910.5.2150.4100.326.1100 $2,000.00 $0.00 $250.48 $1,749.52 $27.18 $1,722.34 86.12%
CURRICULUM10.5.2150.4118.326.1100 $7,500.00 $337.97 $2,640.51 $4,859.49 $451.60 $4,407.89 58.77%
EQUIPMENT $500 TO $499910.5.2630.7000.326.1100 $18,000.00 $0.00 $17,831.40 $168.60 $0.00 $168.60 0.94%
STIPENDS- NON CERTIFIED10.5.1200.1105.333.1100 $7,000.00 $0.00 $0.00 $7,000.00 $0.00 $7,000.00 100.00%
SALARIES, CERTIFIED STAFF10.5.1020.1000.360.1100 $0.00 $0.00 $588.00 ($588.00) $0.00 ($588.00) 0.00%
MEDICARE10.5.1020.2140.360.1100 $0.00 $0.00 $8.53 ($8.53) $0.00 ($8.53) 0.00%
MUNICIPAL RETIREMENT10.5.1200.2120.430.1100 $0.00 $0.00 $0.02 ($0.02) $0.00 ($0.02) 0.00%
FICA10.5.1200.2130.430.1100 $0.00 $0.00 $0.18 ($0.18) $0.00 ($0.18) 0.00%
MEDICARE10.5.1200.2140.430.1100 $0.00 $0.00 $0.04 ($0.04) $0.00 ($0.04) 0.00%
APPS AND SOFTWARE10.5.2630.3050.430.1100 $1,800.00 $0.00 $2,155.00 ($355.00) $0.00 ($355.00) -19.72%
CONTRACTUAL RELATED SERVICES10.5.1200.3196.430.1100 $43,000.00 $0.00 $43,691.07 ($691.07) $0.00 ($691.07) -1.61%
REPAIRS AND MAINTENANCE SERVIC10.5.2540.3230.430.1100 $0.00 $155.00 $2,325.00 ($2,325.00) $0.00 ($2,325.00) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.430.1100 $1,350.00 $53.76 $2,146.17 ($796.17) $0.00 ($796.17) -58.98%
ROOM RENTALS10.5.2570.3250.430.1100 $301,000.00 $8,528.40 $76,755.60 $224,244.40 $0.00 $224,244.40 74.50%
COPIER RENTAL10.5.2570.3251.430.1100 $2,000.00 $101.02 $2,134.40 ($134.40) $0.00 ($134.40) -6.72%
PUPIL TRANSPORTATION10.5.2550.3310.430.1020 $0.00 $0.00 $1,877.26 ($1,877.26) $0.00 ($1,877.26) 0.00%
PUPIL TRANSPORTATION   10.5.2550.3310.430.1100 $9,050.00 $0.00 $873.30 $8,176.70 $0.00 $8,176.70 90.35%
TRAVEL LOCAL MILEAGE10.5.1200.3399.430.1100 $500.00 $42.71 $317.76 $182.24 $0.00 $182.24 36.45%
OFFICE SUPPLIES LESS $49910.5.1200.4100.430.1100 $11,800.00 $1,308.11 $7,995.97 $3,804.03 $414.61 $3,389.42 28.72%
OFFICE SUPPLIES LESS $49910.5.2540.4100.430.1100 $5,000.00 $2,050.61 $5,558.10 ($558.10) $0.00 ($558.10) -11.16%
INK10.5.1200.4104.430.1100 $5,000.00 $0.00 $2,336.14 $2,663.86 $211.96 $2,451.90 49.04%
CURRICULUM 10.5.1200.4118.430.1100 $37,000.00 $0.00 $22,678.55 $14,321.45 $355.00 $13,966.45 37.75%
CLASSROOM MATERIALS 110.5.1200.4120.430.1100 $800.00 $0.00 $28.96 $771.04 $115.21 $655.83 81.98%
CLASSROOM MATERIALS 210.5.1200.4121.430.1100 $800.00 $0.00 $674.27 $125.73 $77.97 $47.76 5.97%
CLASSROOM MATERIALS 310.5.1200.4122.430.1100 $800.00 $0.00 $281.19 $518.81 $212.34 $306.47 38.31%
CLASSROOM MATERIALS 410.5.1200.4123.430.1100 $800.00 $0.00 $299.50 $500.50 $162.06 $338.44 42.31%
CLASSROOM MATERIALS 510.5.1200.4124.430.1100 $800.00 $0.00 $323.26 $476.74 $0.00 $476.74 59.59%
CLASSROOM MATERIALS 610.5.1200.4125.430.1100 $800.00 $0.00 $629.80 $170.20 $34.02 $136.18 17.02%
CLASSROOM MATERIALS 710.5.1200.4126.430.1100 $800.00 $96.66 $679.55 $120.45 $0.00 $120.45 15.06%
CLASSROOM MATERIALS 810.5.1200.4127.430.1100 $800.00 $0.00 $0.00 $800.00 $230.13 $569.87 71.23%
CLASSROOM MATERIALS 910.5.1200.4128.430.1020 $0.00 $0.00 $172.50 ($172.50) $0.00 ($172.50) 0.00%
CLASSROOM MATERIALS 910.5.1200.4128.430.1100 $800.00 $0.00 $673.31 $126.69 $0.00 $126.69 15.84%
CLASSROOM MATERIALS 1010.5.1200.4129.430.1020 $0.00 $0.00 $172.50 ($172.50) $0.00 ($172.50) 0.00%
CLASSROOM MATERIALS 1010.5.1200.4129.430.1100 $800.00 $0.00 $429.25 $370.75 $357.19 $13.56 1.70%
CLASSROOM MATERIALS 1110.5.1200.4130.430.1100 $800.00 $0.00 $476.81 $323.19 $0.00 $323.19 40.40%
CLASSROOM MATERIALS 1210.5.1200.4131.430.1100 $4,200.00 $0.00 $3,743.27 $456.73 $218.38 $238.35 5.68%
CLASSROOM MATERIALS 1310.5.1200.4132.430.1100 $800.00 $0.00 $88.18 $711.82 $0.00 $711.82 88.98%
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EQUIPMENT $500 TO $499910.5.2630.7000.430.1020 $0.00 $0.00 $89.81 ($89.81) $0.00 ($89.81) 0.00%
EQUIPMENT $500 TO $499910.5.2630.7000.430.1100 $25,000.00 $89.90 $24,915.48 $84.52 $0.00 $84.52 0.34%
MUNICIPAL RETIREMENT10.5.1200.2120.436.1100 $0.00 $0.00 $0.19 ($0.19) $0.00 ($0.19) 0.00%
FICA10.5.1200.2130.436.1100 $0.00 $0.00 $1.56 ($1.56) $0.00 ($1.56) 0.00%
MEDICARE10.5.1200.2140.436.1100 $0.00 $0.00 $0.36 ($0.36) $0.00 ($0.36) 0.00%
APPS AND SOFTWARE10.5.2630.3050.436.1100 $2,000.00 $0.00 $1,791.00 $209.00 $0.00 $209.00 10.45%
CONTRACTUAL RELATED SERVICES10.5.1200.3196.436.1100 $8,000.00 $0.00 $4,667.36 $3,332.64 $0.00 $3,332.64 41.66%
REPAIRS AND MAINTENANCE SERVIC10.5.1200.3230.436.1100 $2,500.00 $0.00 $648.35 $1,851.65 $0.00 $1,851.65 74.07%
ROOM RENTALS10.5.2570.3250.436.1100 $230,000.00 $5,685.60 $51,170.40 $178,829.60 $0.00 $178,829.60 77.75%
COPIER RENTAL10.5.2570.3251.436.1020 $0.00 $0.00 $87.68 ($87.68) $0.00 ($87.68) 0.00%
COPIER RENTAL10.5.2570.3251.436.1100 $3,000.00 $151.52 $3,201.57 ($201.57) $0.00 ($201.57) -6.72%
PUPIL TRANSPORTATION10.5.2550.3310.436.1020 $0.00 $0.00 $1,877.26 ($1,877.26) $0.00 ($1,877.26) 0.00%
PUPIL TRANSPORTATION   10.5.2550.3310.436.1100 $6,600.00 $305.66 $2,707.22 $3,892.78 $0.00 $3,892.78 58.98%
TRAVEL LOCAL MILEAGE10.5.1200.3399.436.1100 $2,500.00 $42.70 $379.42 $2,120.58 $0.00 $2,120.58 84.82%
COMMUNICATION-TELEPHONE10.5.2570.3400.436.1020 $0.00 $0.00 $87.31 ($87.31) $0.00 ($87.31) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.436.1100 $3,000.00 $0.00 $0.00 $3,000.00 $1,460.00 $1,540.00 51.33%
OFFICE SUPPLIES LESS $49910.5.1200.4100.436.1020 $0.00 $0.00 $504.32 ($504.32) $0.00 ($504.32) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.436.1100 $7,000.00 $20.89 $4,189.82 $2,810.18 $393.19 $2,416.99 34.53%
MEDICAL SUPPLIES 10.5.1200.4103.436.1100 $2,500.00 $95.75 $1,783.44 $716.56 $0.00 $716.56 28.66%
INK10.5.1200.4104.436.1100 $4,000.00 $117.99 $2,151.62 $1,848.38 $300.98 $1,547.40 38.69%
CURRICULUM 10.5.1200.4118.436.1100 $17,000.00 $0.00 $16,386.80 $613.20 $0.00 $613.20 3.61%
CLASSROOM MATERIALS 110.5.1200.4120.436.1100 $800.00 $339.61 $886.21 ($86.21) $0.00 ($86.21) -10.78%
CLASSROOM MATERIALS 210.5.1200.4121.436.1100 $800.00 $4.39 $616.95 $183.05 $0.00 $183.05 22.88%
CLASSROOM MATERIALS 310.5.1200.4122.436.1100 $800.00 $0.00 $649.18 $150.82 $132.63 $18.19 2.27%
CLASSROOM MATERIALS 410.5.1200.4123.436.1100 $800.00 $0.00 $548.58 $251.42 $0.00 $251.42 31.43%
CLASSROOM MATERIALS 510.5.1200.4124.436.1100 $800.00 $0.00 $820.45 ($20.45) $0.00 ($20.45) -2.56%
CLASSROOM MATERIALS 610.5.1200.4125.436.1100 $800.00 $0.00 $60.29 $739.71 $45.44 $694.27 86.78%
CLASSROOM MATERIALS 710.5.1200.4126.436.1100 $800.00 $1.96 $216.68 $583.32 $0.00 $583.32 72.92%
CLASSROOM MATERIALS 810.5.1200.4127.436.1100 $800.00 $0.00 $734.75 $65.25 $0.00 $65.25 8.16%
CLASSROOM MATERIALS 910.5.1200.4128.436.1100 $800.00 $384.74 $384.74 $415.26 $0.00 $415.26 51.91%
CLASSROOM MATERIALS 1010.5.1200.4129.436.1100 $800.00 $588.29 $650.73 $149.27 $135.58 $13.69 1.71%
CLASSROOM MATERIALS 1110.5.1200.4130.436.1100 $800.00 $182.84 $360.60 $439.40 $200.09 $239.31 29.91%
CLASSROOM MATERIALS 1210.5.1200.4131.436.1100 $800.00 $0.00 $99.00 $701.00 $0.00 $701.00 87.63%
EQUIPMENT $500 TO $499910.5.1200.7000.436.1100 $8,400.00 $0.00 $6,698.03 $1,701.97 $0.00 $1,701.97 20.26%
EQUIPMENT $500 TO $499910.5.2630.7000.436.1100 $9,300.00 $947.97 $10,015.26 ($715.26) $0.00 ($715.26) -7.69%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.440.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
ROOM RENTALS10.5.2570.3250.440.1100 $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00 100.00%
TRAVEL LOCAL MILEAGE10.5.1200.3399.440.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.440.1100 $700.00 $0.00 $31.38 $668.62 $87.02 $581.60 83.09%
INK10.5.1200.4104.440.1100 $500.00 $0.00 $0.00 $500.00 $81.32 $418.68 83.74%
CURRICULUM10.5.1200.4118.440.1100 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
CLASSROOM MATERIALS 110.5.1200.4120.440.1020 $0.00 $0.00 $263.35 ($263.35) $0.00 ($263.35) 0.00%
CLASSROOM MATERIALS 110.5.1200.4120.440.1100 $500.00 $277.25 $277.25 $222.75 $152.05 $70.70 14.14%
EQUIPMENT $500 TO $499910.5.2630.7000.440.1100 $1,500.00 $0.00 $1,038.00 $462.00 $0.00 $462.00 30.80%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.445.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
ROOM RENTALS10.5.2570.3250.445.1100 $18,000.00 $0.00 $15,000.00 $3,000.00 $0.00 $3,000.00 16.67%
TRAVEL LOCAL MILEAGE10.5.2150.3399.445.1100 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.445.1100 $700.00 $0.00 $1,618.29 ($918.29) $0.00 ($918.29) -131.18%
CURRICULUM10.5.1200.4118.445.1100 $1,600.00 $0.00 $0.00 $1,600.00 $0.00 $1,600.00 100.00%
EQUIPMENT $500 TO $499910.5.2630.7000.445.1100 $1,600.00 $0.00 $1,138.00 $462.00 $0.00 $462.00 28.88%
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STIPENDS- NON CERTIFIED10.5.1200.1105.453.1100 $40,000.00 $2,377.90 $16,507.41 $23,492.59 $7,168.45 $16,324.14 40.81%
MUNICIPAL RETIREMENT10.5.1200.2120.453.1100 $0.00 $16.20 $113.34 ($113.34) $9.55 ($122.89) 0.00%
FICA10.5.1200.2130.453.1100 $0.00 $143.45 $1,003.73 ($1,003.73) $83.77 ($1,087.50) 0.00%
MEDICARE10.5.1200.2140.453.1100 $0.00 $33.65 $235.39 ($235.39) $19.65 ($255.04) 0.00%
CONTRACTUAL RELATED SERVICES10.5.1200.3196.453.1100 $60,000.00 $0.00 $34,971.40 $25,028.60 $0.00 $25,028.60 41.71%
REPAIRS AND MAINTENANCE SERVIC10.5.1200.3230.453.1100 $0.00 $0.00 $1,736.00 ($1,736.00) $0.00 ($1,736.00) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.453.1100 $2,000.00 $104.93 $2,122.24 ($122.24) $0.00 ($122.24) -6.11%
ROOM RENTALS10.5.2570.3250.453.1020 $0.00 $0.00 $12,635.73 ($12,635.73) $0.00 ($12,635.73) 0.00%
ROOM RENTALS10.5.2570.3250.453.1100 $215,000.00 $23,155.24 $204,447.55 $10,552.45 $0.00 $10,552.45 4.91%
COPIER RENTAL10.5.2570.3251.453.1100 $7,000.00 $485.20 $5,217.49 $1,782.51 $0.00 $1,782.51 25.46%
PUPIL TRANSPORTATION10.5.2550.3310.453.1020 $0.00 $0.00 $2,436.45 ($2,436.45) $0.00 ($2,436.45) 0.00%
PUPIL TRANSPORTATION   10.5.2550.3310.453.1100 $7,500.00 $2,202.08 $6,919.28 $580.72 $0.00 $580.72 7.74%
TRAVEL LOCAL MILEAGE10.5.1200.3399.453.1100 $3,000.00 $66.34 $360.83 $2,639.17 $0.00 $2,639.17 87.97%
COMMUNICATION-TELEPHONE10.5.2540.3400.453.1020 $0.00 $0.00 $93.09 ($93.09) $0.00 ($93.09) 0.00%
COMMUNICATION-TELEPHONE10.5.2540.3400.453.1100 $0.00 $0.00 $0.00 $0.00 $2,520.00 ($2,520.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.453.1020 $0.00 $0.00 $61.12 ($61.12) $0.00 ($61.12) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.453.1100 $4,000.00 $82.87 $657.04 $3,342.96 $0.00 $3,342.96 83.57%
SOFTWARE LICENSES10.5.2630.3900.453.1020 $0.00 $0.00 $79.08 ($79.08) $0.00 ($79.08) 0.00%
SOFTWARE LICENSES10.5.2630.3900.453.1100 $3,000.00 $347.70 $1,894.88 $1,105.12 $864.00 $241.12 8.04%
OFFICE SUPPLIES LESS $49910.5.1200.4100.453.1020 $0.00 $0.00 $1,010.10 ($1,010.10) $0.00 ($1,010.10) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.453.1100 $9,000.00 $1,434.66 $8,089.91 $910.09 $520.28 $389.81 4.33%
STUDENT INCENTIVES10.5.1200.4105.453.1100 $5,000.00 $1,500.68 $3,906.40 $1,093.60 $0.00 $1,093.60 21.87%
STUDENT FOOD/SUPPLIES10.5.1200.4106.453.1100 $5,000.00 $0.00 $1,444.90 $3,555.10 $0.00 $3,555.10 71.10%
CURRICULUM10.5.1200.4118.453.1020 $0.00 $0.00 $528.83 ($528.83) $0.00 ($528.83) 0.00%
CURRICULUM 10.5.1200.4118.453.1100 $15,000.00 $36.97 $11,580.66 $3,419.34 $2,563.84 $855.50 5.70%
CLASSROOM MATERIALS 110.5.1200.4120.453.1100 $800.00 $0.00 $1,236.95 ($436.95) $0.00 ($436.95) -54.62%
CLASSROOM MATERIALS 210.5.1200.4121.453.1100 $800.00 $0.00 $489.28 $310.72 $0.00 $310.72 38.84%
CLASSROOM MATERIALS 310.5.1200.4122.453.1100 $800.00 $0.00 $413.70 $386.30 $0.00 $386.30 48.29%
CLASSROOM MATERIALS 410.5.1200.4123.453.1100 $800.00 $0.00 $619.65 $180.35 $180.00 $0.35 0.04%
CLASSROOM MATERIALS 510.5.1200.4124.453.1100 $800.00 $0.00 $749.22 $50.78 $0.00 $50.78 6.35%
CLASSROOM MATERIALS 610.5.1200.4125.453.1100 $800.00 ($6.00) $704.65 $95.35 $0.00 $95.35 11.92%
CLASSROOM MATERIALS 710.5.1200.4126.453.1100 $800.00 $0.00 $254.53 $545.47 $179.95 $365.52 45.69%
CLASSROOM MATERIALS 810.5.1200.4127.453.1100 $800.00 $0.00 $221.57 $578.43 $287.65 $290.78 36.35%
CLASSROOM MATERIALS 910.5.1200.4128.453.1100 $800.00 $0.00 $530.58 $269.42 $140.08 $129.34 16.17%
DUES AND FEES10.5.1200.6400.453.1100 $6,000.00 $0.00 $5,600.00 $400.00 $0.00 $400.00 6.67%
EQUIPMENT $500 TO $499910.5.2630.7000.453.1100 $19,000.00 $0.00 $22,413.79 ($3,413.79) $0.00 ($3,413.79) -17.97%
SALARIES, CERTIFIED STAFF10.5.1322.1000.454.1111 $0.00 $0.00 $17,475.94 ($17,475.94) $0.00 ($17,475.94) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.454.1111 $0.00 $0.00 $200.62 ($200.62) $0.00 ($200.62) 0.00%
MEDICARE10.5.1322.2140.454.1111 $0.00 $0.00 $251.02 ($251.02) $0.00 ($251.02) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2410.3100.454.1020 $0.00 $0.00 $172.61 ($172.61) $0.00 ($172.61) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2410.3100.454.1100 $100.00 $0.00 ($65.79) $165.79 $0.00 $165.79 165.79%
TRAVEL LOCAL MILEAGE10.5.1200.3399.454.1100 $8,000.00 $421.38 $8,033.58 ($33.58) $0.00 ($33.58) -0.42%
COMMUNICATION-TELEPHONE10.5.2570.3400.454.1020 $0.00 $0.00 $61.12 ($61.12) $0.00 ($61.12) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.454.1100 $2,000.00 $41.44 $328.52 $1,671.48 $0.00 $1,671.48 83.57%
OFFICE SUPPLIES LESS $49910.5.1200.4100.454.1100 $1,000.00 $0.00 $464.32 $535.68 $0.00 $535.68 53.57%
EQUIPMENT $500 TO $499910.5.2630.7000.454.1100 $4,000.00 $0.00 $5,167.90 ($1,167.90) $0.00 ($1,167.90) -29.20%
STIPENDS- NON CERTIFIED10.5.1200.1105.455.1100 $20,000.00 $1,224.98 $8,514.60 $11,485.40 $3,692.81 $7,792.59 38.96%
MUNICIPAL RETIREMENT10.5.1200.2120.455.1100 $0.00 $8.30 $58.71 ($58.71) $4.92 ($63.63) 0.00%
FICA10.5.1200.2130.455.1100 $0.00 $73.98 $518.31 ($518.31) $43.19 ($561.50) 0.00%
MEDICARE10.5.1200.2140.455.1100 $0.00 $17.21 $120.56 ($120.56) $10.05 ($130.61) 0.00%
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APPS AND SOFTWARE10.5.2630.3050.455.1100 $300.00 $0.00 $63.74 $236.26 $0.00 $236.26 78.75%
CONTRACTUAL RELATED SERVICES10.5.1200.3196.455.1100 $45,000.00 $0.00 $26,313.17 $18,686.83 $0.00 $18,686.83 41.53%
REPAIRS AND MAINTENANCE SERVIC10.5.1200.3230.455.1100 $0.00 $0.00 $744.00 ($744.00) $0.00 ($744.00) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.455.1100 $1,500.00 $0.00 $1,403.50 $96.50 $0.00 $96.50 6.43%
ROOM RENTALS10.5.2570.3250.455.1020 $0.00 $0.00 $4,211.92 ($4,211.92) $0.00 ($4,211.92) 0.00%
ROOM RENTALS10.5.2570.3250.455.1100 $90,000.00 $7,718.41 $68,217.78 $21,782.22 $0.00 $21,782.22 24.20%
COPIER RENTAL10.5.2570.3251.455.1100 $2,000.00 $161.73 $1,666.45 $333.55 $0.00 $333.55 16.68%
PUPIL TRANSPORTATION10.5.2550.3310.455.1020 $0.00 $0.00 $1,114.02 ($1,114.02) $0.00 ($1,114.02) 0.00%
PUPIL TRANSPORTATION10.5.2550.3310.455.1100 $6,000.00 $575.01 $5,420.46 $579.54 $0.00 $579.54 9.66%
TRAVEL LOCAL MILEAGE10.5.1200.3399.455.1100 $3,000.00 $66.34 $405.84 $2,594.16 $0.00 $2,594.16 86.47%
COMMUNICATION-TELEPHONE10.5.2540.3400.455.1020 $0.00 $0.00 $14.55 ($14.55) $0.00 ($14.55) 0.00%
COMMUNICATION-TELEPHONE10.5.2540.3400.455.1100 $500.00 $13.81 $109.51 $390.49 $2,520.00 ($2,129.51) -425.90%
COMMUNICATION-POSTAGE10.5.2540.3401.455.1020 $0.00 $0.00 $83.00 ($83.00) $0.00 ($83.00) 0.00%
COMMUNICATION-POSTAGE10.5.2540.3401.455.1100 $500.00 $0.00 $561.47 ($61.47) $0.00 ($61.47) -12.29%
OFFICE SUPPLIES LESS $49910.5.1200.4100.455.1020 $0.00 $0.00 $393.39 ($393.39) $0.00 ($393.39) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.455.1100 $4,000.00 $0.00 $2,611.18 $1,388.82 $0.00 $1,388.82 34.72%
OFFICE SUPPLIES LESS $49910.5.2630.4100.455.1100 $3,500.00 $2,618.56 $2,618.56 $881.44 $0.00 $881.44 25.18%
STUDENT INCENTIVES10.5.1200.4105.455.1100 $0.00 $0.00 $232.77 ($232.77) $0.00 ($232.77) 0.00%
CURRICULUM10.5.1200.4118.455.1020 $0.00 $0.00 $141.28 ($141.28) $0.00 ($141.28) 0.00%
CURRICULUM10.5.1200.4118.455.1100 $4,000.00 $47.00 $2,794.73 $1,205.27 $0.00 $1,205.27 30.13%
CLASSROOM MATERIALS 110.5.1200.4120.455.1100 $800.00 $0.00 $467.55 $332.45 $0.00 $332.45 41.56%
CLASSROOM MATERIALS 210.5.1200.4121.455.1100 $800.00 $0.00 $751.96 $48.04 $0.00 $48.04 6.01%
CLASSROOM MATERIALS 310.5.1200.4122.455.1100 $800.00 $0.00 $726.37 $73.63 $0.00 $73.63 9.20%
CLASSROOM MATERIALS 410.5.1200.4123.455.1100 $800.00 $0.00 $468.34 $331.66 $0.00 $331.66 41.46%
CLASSROOM MATERIALS 510.5.1200.4124.455.1100 $800.00 $0.00 $309.64 $490.36 $0.00 $490.36 61.30%
DUES AND FEES10.5.1200.6400.455.1100 $2,200.00 $0.00 $1,400.00 $800.00 $0.00 $800.00 36.36%
EQUIPMENT $500 TO $499910.5.2630.7000.455.1100 $12,000.00 $0.00 $14,526.42 ($2,526.42) $0.00 ($2,526.42) -21.05%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.459.6220 $0.00 $3,106.50 $20,287.23 ($20,287.23) $10,872.81 ($31,160.04) 0.00%
FICA10.5.1400.2130.459.6220 $0.00 $192.60 $1,257.79 ($1,257.79) $96.30 ($1,354.09) 0.00%
MEDICARE10.5.1400.2140.459.6220 $0.00 $45.04 $294.14 ($294.14) $22.52 ($316.66) 0.00%
LIFE INSURANCE 10.5.1400.2210.459.6220 $0.00 $3.22 $16.10 ($16.10) $1.61 ($17.71) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.1400.3230.459.1100 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
COPIER RENTAL10.5.2570.3251.459.1100 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
PUPIL TRANSPORTATION10.5.1400.3310.459.1100 $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1400.4100.459.1100 $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1400.4100.459.6100 $0.00 $0.00 ($1,464.01) $1,464.01 $0.00 $1,464.01 0.00%
EQUIPMENT $500 TO $499910.5.1400.7000.459.1100 $5,000.00 $0.00 $1,751.80 $3,248.20 $0.00 $3,248.20 64.96%
SALARIES, CERTIFIED STAFF10.5.2140.1000.470.1111 $0.00 $0.00 $6,148.00 ($6,148.00) $0.00 ($6,148.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.2150.1000.470.1111 $0.00 $0.00 $4,839.00 ($4,839.00) $0.00 ($4,839.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.2410.1000.470.1111 $178,500.00 $0.00 $0.00 $178,500.00 $0.00 $178,500.00 100.00%
STIPENDS-CERTIFIED10.5.1200.1005.470.1110 $0.00 $0.00 $0.00 $0.00 $21,000.00 ($21,000.00) 0.00%
STIPENDS-CERTIFIED10.5.1200.1005.470.1111 $22,050.00 $0.00 $0.00 $22,050.00 $0.00 $22,050.00 100.00%
SALARIES, NON CERTIFIED STAFF10.5.1200.1100.470.1111 $110,250.00 $0.00 $0.00 $110,250.00 $0.00 $110,250.00 100.00%
SALARIES, NON CERTIFIED STAFF10.5.2130.1100.470.1111 $0.00 $0.00 $2,121.00 ($2,121.00) $0.00 ($2,121.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2131.1100.470.1111 $0.00 $0.00 $1,020.00 ($1,020.00) $0.00 ($1,020.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2132.1100.470.1111 $0.00 $0.00 $672.00 ($672.00) $0.00 ($672.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2610.1100.470.1111 $7,350.00 $0.00 $0.00 $7,350.00 $0.00 $7,350.00 100.00%
TEACHER'S RETIREMENT (TRS)10.5.1200.2110.470.1111 $288.75 $0.00 $0.00 $288.75 $0.00 $288.75 100.00%
TEACHER'S RETIREMENT (TRS)10.5.2140.2110.470.1111 $0.00 $0.00 $76.85 ($76.85) $0.00 ($76.85) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2150.2110.470.1111 $0.00 $0.00 $56.14 ($56.14) $0.00 ($56.14) 0.00%
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TEACHER'S RETIREMENT (TRS)10.5.2410.2110.470.1111 $28,350.00 $0.00 $0.00 $28,350.00 $0.00 $28,350.00 100.00%
MUNICIPAL RETIREMENT10.5.1200.2120.470.1111 $28,350.00 $0.00 $0.00 $28,350.00 $0.00 $28,350.00 100.00%
MUNICIPAL RETIREMENT10.5.2130.2120.470.1111 $0.00 $0.00 $15.48 ($15.48) $0.00 ($15.48) 0.00%
MUNICIPAL RETIREMENT10.5.2131.2120.470.1111 $0.00 $0.00 $7.45 ($7.45) $0.00 ($7.45) 0.00%
MUNICIPAL RETIREMENT10.5.2132.2120.470.1111 $0.00 $0.00 $4.91 ($4.91) $0.00 ($4.91) 0.00%
MUNICIPAL RETIREMENT10.5.2150.2120.470.1111 $0.00 $0.00 $2.54 ($2.54) $0.00 ($2.54) 0.00%
MUNICIPAL RETIREMENT10.5.2610.2120.470.1111 $945.00 $0.00 $0.00 $945.00 $0.00 $945.00 100.00%
FICA10.5.1200.2130.470.1111 $110.25 $0.00 $0.00 $110.25 $0.00 $110.25 100.00%
FICA10.5.2130.2130.470.1111 $0.00 $0.00 $131.50 ($131.50) $0.00 ($131.50) 0.00%
FICA10.5.2131.2130.470.1111 $0.00 $0.00 $62.49 ($62.49) $0.00 ($62.49) 0.00%
FICA10.5.2132.2130.470.1111 $0.00 $0.00 $41.66 ($41.66) $0.00 ($41.66) 0.00%
FICA10.5.2150.2130.470.1111 $0.00 $0.00 $43.16 ($43.16) $0.00 ($43.16) 0.00%
FICA10.5.2610.2130.470.1111 $551.25 $0.00 $0.00 $551.25 $0.00 $551.25 100.00%
MEDICARE10.5.1200.2140.470.1111 $330.75 $0.00 $0.00 $330.75 $0.00 $330.75 100.00%
MEDICARE10.5.2130.2140.470.1111 $0.00 $0.00 $30.75 ($30.75) $0.00 ($30.75) 0.00%
MEDICARE10.5.2131.2140.470.1111 $0.00 $0.00 $14.61 ($14.61) $0.00 ($14.61) 0.00%
MEDICARE10.5.2132.2140.470.1111 $0.00 $0.00 $9.74 ($9.74) $0.00 ($9.74) 0.00%
MEDICARE10.5.2140.2140.470.1111 $0.00 $0.00 $89.15 ($89.15) $0.00 ($89.15) 0.00%
MEDICARE10.5.2150.2140.470.1111 $0.00 $0.00 $68.35 ($68.35) $0.00 ($68.35) 0.00%
MEDICARE10.5.2410.2140.470.1111 $136.50 $0.00 $0.00 $136.50 $0.00 $136.50 100.00%
MEDICARE10.5.2610.2140.470.1111 $147.00 $0.00 $0.00 $147.00 $0.00 $147.00 100.00%
LIFE INSURANCE10.5.2410.2210.470.1111 $26.25 $0.00 $0.00 $26.25 $0.00 $26.25 100.00%
LIFE INSURANCE10.5.2610.2210.470.1111 $31.50 $0.00 $0.00 $31.50 $0.00 $31.50 100.00%
MEDICAL INSURANCE10.5.2410.2220.470.1111 $3,150.00 $0.00 $0.00 $3,150.00 $0.00 $3,150.00 100.00%
MEDICAL INSURANCE10.5.2610.2220.470.1111 $4,725.00 $0.00 $0.00 $4,725.00 $0.00 $4,725.00 100.00%
DENTAL INSURANCE10.5.2410.2230.470.1111 $220.50 $0.00 $0.00 $220.50 $0.00 $220.50 100.00%
DENTAL INSURANCE10.5.2610.2230.470.1111 $556.50 $0.00 $0.00 $556.50 $0.00 $556.50 100.00%
ROOM RENTALS10.5.1200.3250.470.1111 $3,150.00 $0.00 $0.00 $3,150.00 $0.00 $3,150.00 100.00%
ROOM RENTALS10.5.2570.3250.470.1020 $0.00 $0.00 $63,127.62 ($63,127.62) $0.00 ($63,127.62) 0.00%
ROOM RENTALS10.5.2570.3250.470.1100 $0.00 $359.40 $3,305.76 ($3,305.76) $0.00 ($3,305.76) 0.00%
ROOM RENTALS10.5.2570.3250.470.1111 $84,000.00 $0.00 $0.00 $84,000.00 $0.00 $84,000.00 100.00%
TRAVEL LOCAL MILEAGE10.5.1200.3399.470.1111 $1,000.00 $0.00 $4.90 $995.10 $0.00 $995.10 99.51%
OFFICE SUPPLIES LESS $49910.5.1200.4100.470.1020 $0.00 $0.00 $1,707.34 ($1,707.34) $0.00 ($1,707.34) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.470.1100 $0.00 $0.00 $40.36 ($40.36) $0.00 ($40.36) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.470.1110 $0.00 $0.00 $19.92 ($19.92) $0.00 ($19.92) 0.00%
OFFICE SUPPLIES LESS $49910.5.1200.4100.470.1111 $3,150.00 $0.00 $783.93 $2,366.07 $0.00 $2,366.07 75.11%
OFFICE SUPPLIES LESS $49910.5.1322.4100.470.1020 $0.00 $0.00 $513.07 ($513.07) $0.00 ($513.07) 0.00%
SALARIES, CERTIFIED STAFF10.5.1322.1000.480.1110 $0.00 $0.00 $2,604.00 ($2,604.00) $0.00 ($2,604.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.1322.1000.480.1111 $0.00 $5,272.48 $138,327.86 ($138,327.86) $26,362.38 ($164,690.24) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.480.1100 $0.00 $0.00 $748.00 ($748.00) $0.00 ($748.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.480.1110 $0.00 $0.00 $798.00 ($798.00) $0.00 ($798.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.480.1111 $0.00 $0.00 $31,092.50 ($31,092.50) $0.00 ($31,092.50) 0.00%
AIDE SALARIES10.5.1322.1104.480.1111 $0.00 $0.00 $150,615.25 ($150,615.25) $0.00 ($150,615.25) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.480.1110 $0.00 $0.00 $32.55 ($32.55) $0.00 ($32.55) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.480.1111 $0.00 $65.90 $1,745.08 ($1,745.08) $32.95 ($1,778.03) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.480.1100 $0.00 $0.00 $5.46 ($5.46) $0.00 ($5.46) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.480.1110 $0.00 $0.00 $5.83 ($5.83) $0.00 ($5.83) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.480.1111 $0.00 $0.00 $569.55 ($569.55) $0.00 ($569.55) 0.00%
FICA10.5.1322.2130.480.1100 $0.00 $0.00 $46.38 ($46.38) $0.00 ($46.38) 0.00%
FICA10.5.1322.2130.480.1110 $0.00 $0.00 $48.38 ($48.38) $0.00 ($48.38) 0.00%
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FICA10.5.1322.2130.480.1111 $0.00 $0.00 $11,225.64 ($11,225.64) $0.00 ($11,225.64) 0.00%
MEDICARE10.5.1322.2140.480.1100 $0.00 $0.00 $10.85 ($10.85) $0.00 ($10.85) 0.00%
MEDICARE10.5.1322.2140.480.1110 $0.00 $0.00 $49.08 ($49.08) $0.00 ($49.08) 0.00%
MEDICARE10.5.1322.2140.480.1111 $0.00 $71.98 $4,592.72 ($4,592.72) $35.97 ($4,628.69) 0.00%
LIFE INSURANCE 10.5.1322.2210.480.1111 $0.00 $9.64 $67.48 ($67.48) $4.82 ($72.30) 0.00%
MEDICAL INSURANCE 10.5.1322.2220.480.1111 $0.00 $811.58 $5,475.78 ($5,475.78) $405.79 ($5,881.57) 0.00%
DENTAL INSURANCE 10.5.1322.2230.480.1111 $0.00 $48.78 $332.42 ($332.42) $24.39 ($356.81) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1322.1100.535.1111 $0.00 $0.00 $1,739.26 ($1,739.26) $0.00 ($1,739.26) 0.00%
MUNICIPAL RETIREMENT10.5.1322.2120.535.1111 $0.00 $0.00 $12.70 ($12.70) $0.00 ($12.70) 0.00%
FICA10.5.1322.2130.535.1111 $0.00 $0.00 $107.84 ($107.84) $0.00 ($107.84) 0.00%
MEDICARE10.5.1322.2140.535.1111 $0.00 $0.00 $25.22 ($25.22) $0.00 ($25.22) 0.00%
AIDE SALARIES10.5.1207.1104.542.1100 $0.00 $0.00 $300.00 ($300.00) $0.00 ($300.00) 0.00%
MUNICIPAL RETIREMENT10.5.1207.2120.542.1100 $0.00 $0.00 $2.19 ($2.19) $0.00 ($2.19) 0.00%
FICA10.5.1207.2130.542.1100 $0.00 $0.00 $17.52 ($17.52) $0.00 ($17.52) 0.00%
MEDICARE10.5.1207.2140.542.1100 $0.00 $0.00 $4.10 ($4.10) $0.00 ($4.10) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.1207.3100.542.1020 $0.00 $0.00 $110.00 ($110.00) $0.00 ($110.00) 0.00%
PUPIL TRANSPORTATION10.5.2550.3310.542.1020 $0.00 $0.00 $62.27 ($62.27) $0.00 ($62.27) 0.00%
PUPIL TRANSPORTATION   10.5.2550.3310.542.1100 $0.00 $0.00 $350.00 ($350.00) $0.00 ($350.00) 0.00%
CONFERENCE REGISTRATION10.5.1207.3325.542.1100 $0.00 $0.00 $550.00 ($550.00) $0.00 ($550.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.542.1020 $0.00 $0.00 $101.87 ($101.87) $0.00 ($101.87) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.542.1100 $0.00 $0.00 $203.02 ($203.02) $0.00 ($203.02) 0.00%
OFFICE SUPPLIES LESS $49910.5.1207.4100.542.1020 $0.00 $0.00 $20.95 ($20.95) $0.00 ($20.95) 0.00%
OFFICE SUPPLIES LESS $49910.5.1207.4100.542.1100 $0.00 $0.00 $11.98 ($11.98) $0.00 ($11.98) 0.00%
OFFICE SUPPLIES LESS $49910.5.2630.4100.542.1020 $0.00 $0.00 $74.95 ($74.95) $0.00 ($74.95) 0.00%
DUES AND FEES10.5.1207.6400.542.1100 $0.00 $0.00 $75.00 ($75.00) $0.00 ($75.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.1322.1000.571.1111 $0.00 $0.00 $373.15 ($373.15) $0.00 ($373.15) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1322.2110.571.1111 $0.00 $0.00 $4.66 ($4.66) $0.00 ($4.66) 0.00%
MEDICARE10.5.1322.2140.571.1111 $0.00 $0.00 $5.41 ($5.41) $0.00 ($5.41) 0.00%
OFFICE SUPPLIES LESS $49910.5.1207.4100.571.1110 $0.00 $0.00 $530.53 ($530.53) $0.00 ($530.53) 0.00%
SALARIES, CERTIFIED STAFF10.5.3705.1000.704.2100 $0.00 $4,451.14 $19,579.56 ($19,579.56) $13,476.40 ($33,055.96) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.3705.2110.704.2100 $0.00 $54.88 $182.96 ($182.96) $27.44 ($210.40) 0.00%
MEDICARE10.5.3705.2140.704.2100 $0.00 $57.44 $193.26 ($193.26) $28.72 ($221.98) 0.00%
LIFE INSURANCE 10.5.3705.2210.704.2100 $0.00 $4.34 $14.44 ($14.44) $2.17 ($16.61) 0.00%
MEDICAL INSURANCE 10.5.3705.2220.704.2100 $0.00 $1,095.62 $3,648.78 ($3,648.78) $547.81 ($4,196.59) 0.00%
DENTAL INSURANCE 10.5.3705.2230.704.2100 $0.00 $74.32 $238.02 ($238.02) $37.16 ($275.18) 0.00%
APPS AND SOFTWARE10.5.3705.3050.704.2100 $0.00 $0.00 $12,899.17 ($12,899.17) $0.00 ($12,899.17) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.3705.3100.704.2100 $2,000.00 $250.00 $700.00 $1,300.00 $0.00 $1,300.00 65.00%
CONTRACTUAL SERVICES10.5.3705.3107.704.2100 $0.00 $8,060.00 $42,649.00 ($42,649.00) $0.00 ($42,649.00) 0.00%
OFFICE SUPPLIES LESS $49910.5.3705.4100.704.2100 $5,000.00 $16.04 $16.04 $4,983.96 $0.00 $4,983.96 99.68%
FLOW THOUGH10.5.3705.6600.704.2090 $0.00 $0.00 $800,774.00 ($800,774.00) $0.00 ($800,774.00) 0.00%
FLOW THOUGH10.5.3705.6600.704.2100 $1,281,100.00 $0.00 $362,991.93 $918,108.07 $0.00 $918,108.07 71.67%
STIPENDS-CERTIFIED10.5.2210.1005.901.1100 $25,000.00 $13,139.00 $29,112.50 ($4,112.50) $3,900.00 ($8,012.50) -32.05%
STIPENDS-CERTIFIED10.5.2210.1005.901.1111 $0.00 $0.00 $607.00 ($607.00) $0.00 ($607.00) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2210.2110.901.1100 $0.00 $121.78 $302.91 ($302.91) $31.19 ($334.10) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2210.2110.901.1111 $0.00 $0.00 $7.59 ($7.59) $0.00 ($7.59) 0.00%
MUNICIPAL RETIREMENT10.5.2210.2120.901.1100 $0.00 $24.46 $46.22 ($46.22) $7.49 ($53.71) 0.00%
MUNICIPAL RETIREMENT10.5.2630.2120.901.1100 $0.00 $0.64 $5.55 ($5.55) $0.32 ($5.87) 0.00%
FICA10.5.2210.2130.901.1100 $0.00 $364.77 $543.21 ($543.21) $60.70 ($603.91) 0.00%
FICA10.5.2630.2130.901.1100 $0.00 $5.32 $45.66 ($45.66) $2.67 ($48.33) 0.00%
MEDICARE10.5.2210.2140.901.1100 $0.00 $219.92 $458.05 ($458.05) $48.12 ($506.17) 0.00%
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MEDICARE10.5.2210.2140.901.1111 $0.00 $0.00 $8.80 ($8.80) $0.00 ($8.80) 0.00%
MEDICARE10.5.2630.2140.901.1100 $0.00 $1.24 $10.65 ($10.65) $0.63 ($11.28) 0.00%
TUITION REIMBURSEMENT10.5.2210.2300.901.1020 $0.00 $0.00 $600.00 ($600.00) $0.00 ($600.00) 0.00%
TUITION REIMBURSEMENT10.5.2210.2300.901.1100 $20,000.00 $0.00 $4,200.00 $15,800.00 $0.00 $15,800.00 79.00%
APPS AND SOFTWARE10.5.2630.3050.901.1020 $0.00 $0.00 $633.01 ($633.01) $0.00 ($633.01) 0.00%
APPS AND SOFTWARE10.5.2630.3050.901.1100 $15,000.00 $8.32 $18,397.03 ($3,397.03) $0.00 ($3,397.03) -22.65%
INFINITEC FLOW-FEE10.5.2215.3099.901.1100 $11,000.00 $0.00 $3,368.02 $7,631.98 $0.00 $7,631.98 69.38%
PROFESSIONAL TECHNICAL SERVICE10.5.2210.3100.901.1020 $0.00 $0.00 $50.00 ($50.00) $0.00 ($50.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2210.3100.901.1100 $25,000.00 $50.00 $7,736.85 $17,263.15 $0.00 $17,263.15 69.05%
PROFESSIONAL TECHNICAL SERVICE10.5.2320.3100.901.1100 $300.00 $0.00 $0.00 $300.00 $0.00 $300.00 100.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2610.3100.901.1100 $28,000.00 $0.00 $0.00 $28,000.00 $0.00 $28,000.00 100.00%
ADMINSTRATIVE FEES10.5.2320.3101.901.1020 $0.00 $0.00 $655.82 ($655.82) $0.00 ($655.82) 0.00%
ADMINSTRATIVE FEES10.5.2320.3101.901.1100 $15,000.00 $0.00 $25,034.64 ($10,034.64) $0.00 ($10,034.64) -66.90%
ADMINSTRATIVE FEES10.5.2510.3101.901.1020 $0.00 $0.00 $17.20 ($17.20) $0.00 ($17.20) 0.00%
ADMINSTRATIVE FEES10.5.2510.3101.901.1100 $0.00 $84.70 $605.00 ($605.00) $0.00 ($605.00) 0.00%
MIS SERVICES10.5.2630.3104.901.1100 $10,000.00 $4,500.00 $6,892.60 $3,107.40 $1,736.80 $1,370.60 13.71%
CONTRACTUAL SERVICES10.5.2510.3107.901.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
CONTRACTUAL SERVICES10.5.2540.3107.901.1100 $0.00 $0.00 $6,225.00 ($6,225.00) $0.00 ($6,225.00) 0.00%
INSERVICE TRAINING-CONSULTANTS10.5.2210.3120.901.1100 $35,000.00 $6,300.00 $14,715.00 $20,285.00 $0.00 $20,285.00 57.96%
AUDIT FEE-FINANCIAL10.5.2320.3170.901.1100 $15,000.00 $0.00 $12,750.00 $2,250.00 $0.00 $2,250.00 15.00%
TREASURER'S FEE10.5.2320.3172.901.1100 $21,600.00 $0.00 $0.00 $21,600.00 $0.00 $21,600.00 100.00%
LEGAL FEE-CONTRACTUAL10.5.2320.3180.901.1100 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
ARCHITECT FEES10.5.2320.3194.901.1020 $0.00 $0.00 $3,437.50 ($3,437.50) $0.00 ($3,437.50) 0.00%
ARCHITECT FEES10.5.2320.3194.901.1100 $1,500.00 $0.00 $832.50 $667.50 $0.00 $667.50 44.50%
CONTRACTUAL RELATED SERVICES10.5.2540.3196.901.1100 $0.00 $0.00 $385.08 ($385.08) $0.00 ($385.08) 0.00%
PROPERTY SERVICES-DISPOSAL10.5.2540.3210.901.1100 $25,000.00 $236.29 $3,212.39 $21,787.61 $0.00 $21,787.61 87.15%
CUSTODIAL/CLEANING SERVICES10.5.2540.3220.901.1100 $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
REPAIRS AND MAINTENANCE SERVIC10.5.1400.3230.901.1020 $0.00 $0.00 $19.26 ($19.26) $0.00 ($19.26) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2215.3230.901.1100 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2540.3230.901.1020 $0.00 $0.00 $984.51 ($984.51) $0.00 ($984.51) 0.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2540.3230.901.1100 $30,000.00 $13,576.22 $24,761.81 $5,238.19 $0.00 $5,238.19 17.46%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.901.1100 $2,000.00 $1,831.80 $1,931.74 $68.26 $0.00 $68.26 3.41%
ROOM RENTALS10.5.2210.3250.901.1100 $10,500.00 $1,500.00 $14,353.30 ($3,853.30) $0.00 ($3,853.30) -36.70%
COPIER RENTAL10.5.2570.3251.901.1100 $6,500.00 $327.21 $2,144.18 $4,355.82 $0.00 $4,355.82 67.01%
EXPENSE REIMBURSEMENT10.5.2210.3322.901.1020 $0.00 $0.00 $1,572.02 ($1,572.02) $0.00 ($1,572.02) 0.00%
EXPENSE REIMBURSEMENT10.5.2210.3322.901.1100 $15,550.00 $874.04 $4,226.20 $11,323.80 $0.00 $11,323.80 72.82%
EXPENSE REIMBURSEMENT10.5.2320.3322.901.1100 $50.00 $0.00 $0.00 $50.00 $0.00 $50.00 100.00%
CONFERENCE REGISTRATION10.5.2210.3325.901.1020 $0.00 $0.00 $2,669.38 ($2,669.38) $0.00 ($2,669.38) 0.00%
CONFERENCE REGISTRATION10.5.2210.3325.901.1100 $75,000.00 $8,688.10 $28,404.30 $46,595.70 $0.00 $46,595.70 62.13%
CONFERENCE EXPENSE10.5.2210.3395.901.1100 $46,200.00 $784.98 $27,651.82 $18,548.18 $0.00 $18,548.18 40.15%
TRAVEL LOCAL MILEAGE10.5.1200.3399.901.1100 $2,000.00 $0.00 $15.95 $1,984.05 $0.00 $1,984.05 99.20%
TRAVEL LOCAL MILEAGE10.5.2210.3399.901.1100 $1,000.00 $90.00 $1,122.25 ($122.25) $315.00 ($437.25) -43.73%
TRAVEL LOCAL MILEAGE10.5.2215.3399.901.1100 $2,000.00 $0.00 $254.99 $1,745.01 $0.00 $1,745.01 87.25%
TRAVEL LOCAL MILEAGE10.5.2320.3399.901.1100 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
TRAVEL LOCAL MILEAGE10.5.2510.3399.901.1100 $1,000.00 $49.03 $153.58 $846.42 $0.00 $846.42 84.64%
TRAVEL LOCAL MILEAGE10.5.2630.3399.901.1100 $1,000.00 $89.96 $765.22 $234.78 $314.78 ($80.00) -8.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.901.1020 $0.00 $0.00 $203.73 ($203.73) $0.00 ($203.73) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.901.1100 $7,000.00 $923.09 $3,684.42 $3,315.58 $0.00 $3,315.58 47.37%
COMMUNICATION-TELEPHONE10.5.2630.3400.901.1020 $0.00 $0.00 $687.44 ($687.44) $0.00 ($687.44) 0.00%
COMMUNICATION-TELEPHONE10.5.2630.3400.901.1100 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
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COMMUNICATION-POSTAGE10.5.2570.3401.901.1020 $0.00 $0.00 $83.00 ($83.00) $0.00 ($83.00) 0.00%
COMMUNICATION-POSTAGE10.5.2570.3401.901.1100 $1,000.00 $0.00 $1,144.90 ($144.90) $0.00 ($144.90) -14.49%
RECRUITING ADS10.5.2640.3502.901.1020 $0.00 $0.00 $673.01 ($673.01) $0.00 ($673.01) 0.00%
RECRUITING ADS10.5.2640.3502.901.1100 $3,000.00 $190.54 $2,024.34 $975.66 $0.00 $975.66 32.52%
PROPERTY SERVICES-WATER SERVIC10.5.2540.3700.901.1100 $2,000.00 $0.00 $1,270.47 $729.53 $0.00 $729.53 36.48%
UNEMPLOYMENT10.5.2640.3800.901.1100 $0.00 $0.00 $4,760.00 ($4,760.00) $0.00 ($4,760.00) 0.00%
UNEMPLOYMENT SERVICE10.5.2640.3801.901.1020 $0.00 $0.00 $750.00 ($750.00) $0.00 ($750.00) 0.00%
UNEMPLOYMENT SERVICE10.5.2640.3801.901.1100 $300.00 $0.00 $1,050.00 ($750.00) $0.00 ($750.00) -250.00%
SCHOOL BOARD LIABILITY10.5.2540.3820.901.1100 $23,500.00 $0.00 $0.00 $23,500.00 $0.00 $23,500.00 100.00%
RETIREE INSURANCE10.5.1999.3822.901.1100 $0.00 ($7,983.16) ($12,325.36) $12,325.36 $0.00 $12,325.36 0.00%
INSURANCE10.5.2320.3822.901.1100 $150,000.00 $0.00 $180,755.40 ($30,755.40) $0.00 ($30,755.40) -20.50%
OFFICE SUPPLIES LESS $49910.5.2210.4100.901.1100 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
OFFICE SUPPLIES LESS $49910.5.2215.4100.901.1100 $3,200.00 $5.33 $196.01 $3,003.99 $77.67 $2,926.32 91.45%
OFFICE SUPPLIES LESS $49910.5.2320.4100.901.1020 $0.00 $0.00 $21.40 ($21.40) $0.00 ($21.40) 0.00%
OFFICE SUPPLIES LESS $49910.5.2320.4100.901.1100 $1,000.00 $110.49 $591.71 $408.29 $0.00 $408.29 40.83%
OFFICE SUPPLIES LESS $49910.5.2510.4100.901.1100 $1,000.00 $0.00 $1,326.18 ($326.18) $0.00 ($326.18) -32.62%
OFFICE SUPPLIES LESS $49910.5.2520.4100.901.1100 $0.00 $7,414.24 $5,158.60 ($5,158.60) $0.00 ($5,158.60) 0.00%
OFFICE SUPPLIES LESS $49910.5.2540.4100.901.1020 $0.00 $0.00 $725.78 ($725.78) $0.00 ($725.78) 0.00%
OFFICE SUPPLIES LESS $49910.5.2540.4100.901.1100 $30,000.00 $905.19 $16,422.62 $13,577.38 $0.00 $13,577.38 45.26%
OFFICE SUPPLIES LESS $49910.5.2630.4100.901.1100 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
LIBRARY BOOKS10.5.2210.4300.901.1100 $3,750.00 $286.86 $1,032.53 $2,717.47 $0.00 $2,717.47 72.47%
ELECTRICITY10.5.2540.4600.901.1020 $0.00 $0.00 $161.86 ($161.86) $0.00 ($161.86) 0.00%
ELECTRICITY10.5.2540.4600.901.1100 $40,000.00 $4,776.71 $29,418.37 $10,581.63 $0.00 $10,581.63 26.45%
SYSTEMS SOFTWARE10.5.2215.4700.901.1100 $5,000.00 $0.00 $4,353.55 $646.45 $0.00 $646.45 12.93%
EQUIPMENT OVER $5,00010.5.2540.5400.901.1100 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
DUES AND FEES10.5.2210.6400.901.1100 $10,409.00 $0.00 $4,362.88 $6,046.12 $0.00 $6,046.12 58.09%
DUES AND FEES10.5.2320.6400.901.1100 $3,000.00 $0.00 $2,652.00 $348.00 $0.00 $348.00 11.60%
DUES AND FEES10.5.2640.6400.901.1100 $300.00 $0.00 $0.00 $300.00 $0.00 $300.00 100.00%
EQUIPMENT $500 TO $499910.5.2215.7000.901.1100 $2,400.00 $0.00 $4,265.75 ($1,865.75) $0.00 ($1,865.75) -77.74%
EQUIPMENT $500 TO $499910.5.2510.7000.901.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
EQUIPMENT $500 TO $499910.5.2540.7000.901.1100 $9,000.00 $0.00 $3,650.00 $5,350.00 $0.00 $5,350.00 59.44%
EQUIPMENT $500 TO $499910.5.2630.7000.901.1100 $5,000.00 $0.00 $3,494.02 $1,505.98 $900.00 $605.98 12.12%
FICA10.5.1400.2130.902.1100 $0.00 $0.28 $2.39 ($2.39) $0.14 ($2.53) 0.00%
MEDICARE10.5.1400.2140.902.1100 $0.00 $0.08 $0.65 ($0.65) $0.04 ($0.69) 0.00%
MEDICARE10.5.2510.2140.902.1100 $0.00 $1.26 $10.78 ($10.78) $0.63 ($11.41) 0.00%
APPS AND SOFTWARE10.5.2630.3050.902.1020 $0.00 $0.00 $1.25 ($1.25) $0.00 ($1.25) 0.00%
APPS AND SOFTWARE10.5.2630.3050.902.1100 $55,000.00 $33.25 $26,078.63 $28,921.37 $0.00 $28,921.37 52.58%
INFINITEC FLOW-FEE10.5.2215.3099.902.1100 $5,000.00 $0.00 $13,472.06 ($8,472.06) $0.00 ($8,472.06) -169.44%
PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.902.1100 $600.00 $351.00 $1,501.00 ($901.00) $0.00 ($901.00) -150.17%
PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.902.6100 $0.00 $0.00 $160.00 ($160.00) $0.00 ($160.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2210.3100.902.1100 $0.00 $0.00 $1,050.00 ($1,050.00) $0.00 ($1,050.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.2320.3100.902.1100 $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,200.00 100.00%
ADMINSTRATIVE FEES10.5.2320.3101.902.1020 $0.00 $0.00 $2,623.30 ($2,623.30) $0.00 ($2,623.30) 0.00%
ADMINSTRATIVE FEES10.5.2320.3101.902.1100 $52,000.00 $0.00 $100,138.60 ($48,138.60) $0.00 ($48,138.60) -92.57%
ADMINSTRATIVE FEES10.5.2510.3101.902.1020 $0.00 $0.00 $4.30 ($4.30) $0.00 ($4.30) 0.00%
ADMINSTRATIVE FEES10.5.2510.3101.902.1100 $0.00 $338.80 $1,839.38 ($1,839.38) $0.00 ($1,839.38) 0.00%
MIS SERVICES10.5.2630.3104.902.1100 $12,000.00 $1,041.00 $7,441.00 $4,559.00 $4,543.60 $15.40 0.13%
CONTRACTUAL SERVICES10.5.2510.3107.902.1020 $0.00 $0.00 $69.90 ($69.90) $0.00 ($69.90) 0.00%
CONTRACTUAL SERVICES10.5.2510.3107.902.1100 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%
CONTRACTUAL SERVICES10.5.2640.3107.902.1020 $0.00 $0.00 $1,242.00 ($1,242.00) $0.00 ($1,242.00) 0.00%
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CONTRACTUAL SERVICES10.5.2640.3107.902.1100 $2,400.00 $724.50 $6,054.75 ($3,654.75) $0.00 ($3,654.75) -152.28%
COMPUTER LINE10.5.2630.3161.902.1100 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
AUDIT FEE-FINANCIAL10.5.2320.3170.902.1100 $29,000.00 $0.00 $29,000.00 $0.00 $0.00 $0.00 0.00%
TREASURER'S FEE10.5.2320.3172.902.1100 $90,000.00 $0.00 $0.00 $90,000.00 $0.00 $90,000.00 100.00%
LEGAL FEE-CONTRACTUAL10.5.2320.3180.902.1100 $12,000.00 $650.50 $2,371.50 $9,628.50 $0.00 $9,628.50 80.24%
REPAIRS AND MAINTENANCE SERVIC10.5.1400.3230.902.1100 $25.00 $0.00 $0.00 $25.00 $0.00 $25.00 100.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2215.3230.902.1100 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%
REPAIRS AND MAINTENANCE SERVIC10.5.2630.3230.902.1100 $1,600.00 $0.00 $0.00 $1,600.00 $0.00 $1,600.00 100.00%
COPIER RENTAL10.5.2570.3251.902.1100 $10,000.00 $1,308.90 $4,216.05 $5,783.95 $0.00 $5,783.95 57.84%
EXPENSE REIMBURSEMENT10.5.2320.3322.902.1100 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
TRAVEL LOCAL MILEAGE10.5.1400.3399.902.1100 $125.00 $4.50 $110.52 $14.48 $15.75 ($1.27) -1.02%
TRAVEL LOCAL MILEAGE10.5.2215.3399.902.1100 $250.00 $0.00 $134.63 $115.37 $0.00 $115.37 46.15%
TRAVEL LOCAL MILEAGE10.5.2320.3399.902.1100 $3,200.00 $0.00 $349.32 $2,850.68 $0.00 $2,850.68 89.08%
TRAVEL LOCAL MILEAGE10.5.2510.3399.902.1100 $1,600.00 $102.21 $1,014.48 $585.52 $314.78 $270.74 16.92%
TRAVEL LOCAL MILEAGE10.5.2640.3399.902.1100 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
COMMUNICATION-TELEPHONE10.5.1400.3400.902.1020 $0.00 $0.00 $3.20 ($3.20) $0.00 ($3.20) 0.00%
COMMUNICATION-TELEPHONE10.5.2215.3400.902.1020 $0.00 $0.00 $3.64 ($3.64) $0.00 ($3.64) 0.00%
COMMUNICATION-TELEPHONE10.5.2215.3400.902.1100 $125.00 $0.00 $0.00 $125.00 $0.00 $125.00 100.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.902.1020 $0.00 $0.00 $698.53 ($698.53) $0.00 ($698.53) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.902.1100 $24,000.00 $3,230.82 $12,895.42 $11,104.58 $0.00 $11,104.58 46.27%
COMMUNICATION-POSTAGE10.5.2215.3401.902.1020 $0.00 $0.00 $5.81 ($5.81) $0.00 ($5.81) 0.00%
COMMUNICATION-POSTAGE10.5.2215.3401.902.1100 $35.00 $0.00 $39.30 ($4.30) $0.00 ($4.30) -12.29%
COMMUNICATION-POSTAGE10.5.2570.3401.902.1020 $0.00 $0.00 $498.00 ($498.00) $0.00 ($498.00) 0.00%
COMMUNICATION-POSTAGE10.5.2570.3401.902.1100 $3,000.00 $0.00 $3,368.79 ($368.79) $0.00 ($368.79) -12.29%
RECRUITING ADS10.5.2640.3502.902.1020 $0.00 $0.00 $2,691.91 ($2,691.91) $0.00 ($2,691.91) 0.00%
RECRUITING ADS10.5.2640.3502.902.1100 $7,000.00 $762.15 $8,097.14 ($1,097.14) $0.00 ($1,097.14) -15.67%
UNEMPLOYMENT10.5.2640.3800.902.1100 $0.00 $0.00 $1,190.00 ($1,190.00) $0.00 ($1,190.00) 0.00%
INSURANCE10.5.2320.3822.902.1100 $85,000.00 $0.00 $58,773.60 $26,226.40 $0.00 $26,226.40 30.85%
OFFICE SUPPLIES LESS $49910.5.1400.4100.902.1100 $330.00 $0.00 $0.00 $330.00 $0.00 $330.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1400.4100.902.6100 $315.00 $0.00 $0.00 $315.00 $0.00 $315.00 100.00%
OFFICE SUPPLIES LESS $49910.5.1400.4100.902.6220 $450.00 $0.00 $121.52 $328.48 $0.00 $328.48 73.00%
OFFICE SUPPLIES LESS $49910.5.2130.4100.902.1100 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
OFFICE SUPPLIES LESS $49910.5.2215.4100.902.1100 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
OFFICE SUPPLIES LESS $49910.5.2320.4100.902.1020 $0.00 $0.00 $85.54 ($85.54) $0.00 ($85.54) 0.00%
OFFICE SUPPLIES LESS $49910.5.2320.4100.902.1100 $4,000.00 $0.00 $1,924.73 $2,075.27 $0.00 $2,075.27 51.88%
OFFICE SUPPLIES LESS $49910.5.2510.4100.902.1100 $1,200.00 $43.77 $43.77 $1,156.23 $0.00 $1,156.23 96.35%
OFFICE SUPPLIES LESS $49910.5.2630.4100.902.1100 $1,600.00 $49.95 $49.95 $1,550.05 $0.00 $1,550.05 96.88%
SYSTEMS SOFTWARE10.5.2215.4700.902.1100 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
DUES AND FEES10.5.2320.6400.902.1100 $2,800.00 $0.00 $0.00 $2,800.00 $0.00 $2,800.00 100.00%
DUES AND FEES10.5.2630.6400.902.1100 $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,200.00 100.00%
EQUIPMENT $500 TO $499910.5.2215.7000.902.1100 $300.00 $0.00 $0.00 $300.00 $0.00 $300.00 100.00%
EQUIPMENT $500 TO $499910.5.2510.7000.902.1100 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%
EQUIPMENT $500 TO $499910.5.2630.7000.902.1100 $6,500.00 $0.00 $4,037.84 $2,462.16 $0.00 $2,462.16 37.88%
SALARY-STUDENT10.5.1400.1170.903.6220 $15,675.00 $0.00 $6,649.41 $9,025.59 $0.00 $9,025.59 57.58%
TEACHER'S RETIREMENT (TRS)10.5.4950.2110.903.6100 $0.00 $0.00 $26.77 ($26.77) $0.00 ($26.77) 0.00%
FICA10.5.1400.2130.903.1100 $0.00 $5.24 $44.66 ($44.66) $2.62 ($47.28) 0.00%
MEDICARE10.5.1400.2140.903.1100 $0.00 $1.22 $10.41 ($10.41) $0.61 ($11.02) 0.00%
MEDICARE10.5.4950.2140.903.6100 $0.00 $32.68 $235.50 ($235.50) $20.86 ($256.36) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.903.1020 $0.00 $0.00 $4,772.00 ($4,772.00) $0.00 ($4,772.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.903.1100 $15,000.00 $261.35 $2,744.41 $12,255.59 $0.00 $12,255.59 81.70%
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PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.903.6100 $0.00 $0.00 $545.00 ($545.00) $0.00 ($545.00) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.1400.3100.903.6220 $0.00 $76.61 $4,576.61 ($4,576.61) $0.00 ($4,576.61) 0.00%
PROFESSIONAL TECHNICAL SERVICE10.5.4950.3100.903.6100 $0.00 $2,253.89 $14,098.80 ($14,098.80) $1,438.65 ($15,537.45) 0.00%
MIS SERVICES10.5.1400.3104.903.1020 $0.00 $0.00 $1,494.00 ($1,494.00) $0.00 ($1,494.00) 0.00%
MIS SERVICES10.5.4950.3104.903.6100 $0.00 $0.00 $2,142.00 ($2,142.00) $0.00 ($2,142.00) 0.00%
STUDENT STIPENDS10.5.1400.3141.903.6100 $20,671.05 $0.00 $19,180.00 $1,491.05 $0.00 $1,491.05 7.21%
PUPIL TRANSPORTATION10.5.1400.3310.903.1020 $0.00 $0.00 $1,101.87 ($1,101.87) $0.00 ($1,101.87) 0.00%
PUPIL TRANSPORTATION10.5.1400.3310.903.1100 $1,000.00 $0.00 $2,535.16 ($1,535.16) $0.00 ($1,535.16) -153.52%
PUPIL TRANSPORTATION10.5.1400.3310.903.6220 $0.00 $0.00 $11,078.00 ($11,078.00) $0.00 ($11,078.00) 0.00%
CONFERENCE EXPENSE10.5.1400.3395.903.1100 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
TRAVEL LOCAL MILEAGE10.5.1400.3399.903.1100 $2,375.00 $352.67 $3,353.21 ($978.21) $299.03 ($1,277.24) -53.78%
COMMUNICATION-TELEPHONE10.5.1400.3400.903.1020 $0.00 $0.00 $60.84 ($60.84) $0.00 ($60.84) 0.00%
COMMUNICATION-TELEPHONE10.5.1400.3400.903.6100 $2,400.00 $461.55 $2,249.09 $150.91 $0.00 $150.91 6.29%
MARKETING10.5.1400.3500.903.6100 $8,300.00 $519.99 $1,220.52 $7,079.48 $0.00 $7,079.48 85.29%
OFFICE SUPPLIES LESS $49910.5.1400.4100.903.1100 $2,000.00 $86.88 $2,146.71 ($146.71) $0.00 ($146.71) -7.34%
OFFICE SUPPLIES LESS $49910.5.1400.4100.903.6100 $5,500.00 $0.00 $1,745.14 $3,754.86 $0.00 $3,754.86 68.27%
OFFICE SUPPLIES LESS $49910.5.1400.4100.903.6110 $0.00 $0.00 $1,029.07 ($1,029.07) $0.00 ($1,029.07) 0.00%
OFFICE SUPPLIES LESS $49910.5.1400.4100.903.6220 $8,000.00 $0.00 $3,418.60 $4,581.40 $0.00 $4,581.40 57.27%
DUES AND FEES10.5.1400.6400.903.1100 $0.00 $0.00 $700.00 ($700.00) $0.00 ($700.00) 0.00%
DUES AND FEES10.5.1400.6400.903.6100 $1,500.00 $0.00 $600.00 $900.00 $0.00 $900.00 60.00%
EQUIPMENT $500 TO $499910.5.1400.7000.903.6110 $0.00 $0.00 $3,524.00 ($3,524.00) $0.00 ($3,524.00) 0.00%
EQUIPMENT $500 TO $499910.5.1400.7000.903.6220 $4,000.00 $0.00 $5,141.65 ($1,141.65) $0.00 ($1,141.65) -28.54%
SALARIES, CERTIFIED STAFF10.5.2115.1000.904.1100 $301,970.63 $10,232.42 $71,626.94 $230,343.69 $51,162.11 $179,181.58 59.34%
TEACHER'S RETIREMENT (TRS)10.5.2115.2110.904.1100 $4,529.56 $127.92 $895.44 $3,634.12 $63.96 $3,570.16 78.82%
MEDICARE10.5.2115.2140.904.1100 $4,378.57 $147.50 $1,032.34 $3,346.23 $73.75 $3,272.48 74.74%
LIFE INSURANCE10.5.2115.2210.904.1100 $441.60 $9.16 $64.12 $377.48 $4.58 $372.90 84.44%
MEDICAL INSURANCE10.5.2215.2220.904.1100 $35,521.28 $0.00 $0.00 $35,521.28 $0.00 $35,521.28 100.00%
DENTAL INSURANCE10.5.2115.2230.904.1100 $3,561.10 $156.88 $1,006.16 $2,554.94 $78.44 $2,476.50 69.54%
SALARIES, NON CERTIFIED STAFF10.5.2540.1100.905.1100 $101,025.30 $11,559.08 $76,730.30 $24,295.00 $35,744.41 ($11,449.41) -11.33%
MUNICIPAL RETIREMENT10.5.2540.2120.905.1100 $1,515.38 $83.22 $577.66 $937.72 $41.48 $896.24 59.14%
FICA10.5.2540.2130.905.1100 $6,263.57 $702.89 $4,855.90 $1,407.67 $350.31 $1,057.36 16.88%
FICA10.5.2570.2130.905.1100 $0.00 $4.76 $38.10 ($38.10) $2.38 ($40.48) 0.00%
MEDICARE10.5.2540.2140.905.1100 $1,464.87 $164.39 $1,135.63 $329.24 $81.93 $247.31 16.88%
MEDICARE10.5.2570.2140.905.1100 $0.00 $1.12 $8.98 ($8.98) $0.56 ($9.54) 0.00%
LIFE INSURANCE10.5.2540.2210.905.1100 $407.10 $9.66 $51.52 $355.58 $4.83 $350.75 86.16%
MEDICAL INSURANCE10.5.2540.2220.905.1100 $41,925.83 $5,021.32 $29,587.20 $12,338.63 $2,510.66 $9,827.97 23.44%
DENTAL INSURANCE10.5.2540.2230.905.1100 $2,470.53 $301.02 $1,755.68 $714.85 $150.51 $564.34 22.84%
COMMUNICATION-TELEPHONE10.5.2570.3400.905.1100 $0.00 $78.26 $626.08 ($626.08) $273.92 ($900.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1207.1100.906.1100 $0.00 $126.00 $1,690.50 ($1,690.50) $588.00 ($2,278.50) 0.00%
MUNICIPAL RETIREMENT10.5.1207.2120.906.1100 $0.00 $0.90 $12.23 ($12.23) $4.23 ($16.46) 0.00%
FICA10.5.1207.2130.906.1100 $0.00 $7.12 $97.13 ($97.13) $34.14 ($131.27) 0.00%
MEDICARE10.5.1207.2140.906.1100 $0.00 $1.66 $22.71 ($22.71) $7.98 ($30.69) 0.00%
SALARIES, CERTIFIED STAFF10.5.1207.1000.907.1100 $0.00 $6,635.34 $46,548.58 ($46,548.58) $59,208.95 ($105,757.53) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1207.2110.907.1100 $0.00 $82.62 $578.34 ($578.34) $41.31 ($619.65) 0.00%
MUNICIPAL RETIREMENT10.5.1207.2120.907.1100 $0.00 $0.18 $2.04 ($2.04) $0.11 ($2.15) 0.00%
FICA10.5.1207.2130.907.1100 $0.00 $1.57 $17.25 ($17.25) $0.94 ($18.19) 0.00%
MEDICARE10.5.1207.2140.907.1100 $0.00 $96.23 $675.04 ($675.04) $48.15 ($723.19) 0.00%
LIFE INSURANCE10.5.1207.2210.907.1100 $0.00 $9.64 $67.48 ($67.48) $4.82 ($72.30) 0.00%
SALARIES, CERTIFIED STAFF10.5.2510.1000.908.1100 $130,104.00 $0.00 $0.00 $130,104.00 $0.00 $130,104.00 100.00%
SALARIES, NON CERTIFIED STAFF10.5.2640.1100.908.1100 $119,262.00 $0.00 $0.00 $119,262.00 $0.00 $119,262.00 100.00%
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TEACHER'S RETIREMENT (TRS)10.5.2510.2110.908.1100 $15,274.21 $0.00 $0.00 $15,274.21 $0.00 $15,274.21 100.00%
MUNICIPAL RETIREMENT10.5.2640.2120.908.1100 $14,001.36 $0.00 $0.00 $14,001.36 $0.00 $14,001.36 100.00%
FICA10.5.2570.2130.908.1100 $0.00 $4.56 $38.08 ($38.08) $2.28 ($40.36) 0.00%
FICA10.5.2640.2130.908.1100 $7,394.24 $0.00 $0.00 $7,394.24 $0.00 $7,394.24 100.00%
MEDICARE10.5.2510.2140.908.1100 $1,886.51 $0.00 $0.00 $1,886.51 $0.00 $1,886.51 100.00%
MEDICARE10.5.2570.2140.908.1100 $0.00 $2.10 $17.79 ($17.79) $1.05 ($18.84) 0.00%
MEDICARE10.5.2640.2140.908.1100 $1,729.30 $0.00 $0.00 $1,729.30 $0.00 $1,729.30 100.00%
LIFE INSURANCE10.5.2510.2210.908.1100 $2,000.00 $0.00 $2,825.28 ($825.28) $0.00 ($825.28) -41.26%
LIFE INSURANCE 10.5.2640.2210.908.1100 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
MEDICAL INSURANCE10.5.2510.2220.908.1100 $33,580.18 $0.00 $0.00 $33,580.18 $0.00 $33,580.18 100.00%
MEDICAL INSURANCE 10.5.2640.2220.908.1100 $21,318.22 $0.00 $0.00 $21,318.22 $0.00 $21,318.22 100.00%
DENTAL INSURANCE10.5.2510.2230.908.1100 $1,937.52 $0.00 $0.00 $1,937.52 $0.00 $1,937.52 100.00%
DENTAL INSURANCE 10.5.2640.2230.908.1100 $1,256.20 $0.00 $0.00 $1,256.20 $0.00 $1,256.20 100.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.908.1100 $0.00 $149.96 $1,275.13 ($1,275.13) $524.87 ($1,800.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2640.1100.909.1100 $0.00 $9,938.50 $84,477.25 ($84,477.25) $34,784.75 ($119,262.00) 0.00%
MUNICIPAL RETIREMENT10.5.2640.2120.909.1100 $0.00 $543.22 $4,623.09 ($4,623.09) $271.61 ($4,894.70) 0.00%
FICA10.5.2640.2130.909.1100 $0.00 $622.64 $5,298.19 ($5,298.19) $311.32 ($5,609.51) 0.00%
MEDICARE10.5.2640.2140.909.1100 $0.00 $145.62 $1,239.09 ($1,239.09) $72.81 ($1,311.90) 0.00%
LIFE INSURANCE10.5.2640.2210.909.1100 $0.00 $38.26 $267.82 ($267.82) $19.13 ($286.95) 0.00%
MEDICAL INSURANCE10.5.2640.2220.909.1100 $0.00 $2,020.60 $13,813.48 ($13,813.48) $1,010.30 ($14,823.78) 0.00%
DENTAL INSURANCE10.5.2640.2230.909.1100 $0.00 $120.02 $816.86 ($816.86) $60.01 ($876.87) 0.00%
TRAVEL LOCAL MILEAGE10.5.2640.3399.909.1100 $0.00 $90.00 $765.00 ($765.00) $315.00 ($1,080.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2640.3400.909.1100 $0.00 $75.00 $637.50 ($637.50) $262.50 ($900.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.911.1100 $88,133.81 $0.00 $0.00 $88,133.81 $0.00 $88,133.81 100.00%
SALARIES, NON CERTIFIED STAFF10.5.2610.1100.911.1100 $530,229.71 $33,638.13 $288,042.85 $242,186.86 $117,118.40 $125,068.46 23.59%
MUNICIPAL RETIREMENT10.5.1400.2120.911.1100 $1,322.01 $0.00 $0.00 $1,322.01 $0.00 $1,322.01 100.00%
MUNICIPAL RETIREMENT10.5.2610.2120.911.1100 $7,953.44 $242.20 $2,092.48 $5,860.96 $120.47 $5,740.49 72.18%
FICA10.5.1400.2130.911.1100 $5,464.29 $0.00 $0.00 $5,464.29 $0.00 $5,464.29 100.00%
FICA10.5.2610.2130.911.1100 $32,874.24 $1,981.70 $17,097.69 $15,776.55 $985.48 $14,791.07 44.99%
MEDICARE10.5.1400.2140.911.1100 $1,277.94 $0.00 $0.00 $1,277.94 $0.00 $1,277.94 100.00%
MEDICARE10.5.2610.2140.911.1100 $7,688.33 $463.46 $3,998.71 $3,689.62 $230.47 $3,459.15 44.99%
LIFE INSURANCE10.5.1400.2210.911.1100 $414.00 $0.00 $0.00 $414.00 $0.00 $414.00 100.00%
LIFE INSURANCE10.5.2610.2210.911.1100 $1,380.00 $27.36 $191.52 $1,188.48 $13.68 $1,174.80 85.13%
MEDICAL INSURANCE10.5.1400.2220.911.1100 $66,556.93 $0.00 $0.00 $66,556.93 $0.00 $66,556.93 100.00%
MEDICAL INSURANCE10.5.2610.2220.911.1100 $206,310.72 $12,164.64 $83,801.12 $122,509.60 $6,082.32 $116,427.28 56.43%
DENTAL INSURANCE10.5.1400.2230.911.1100 $4,469.88 $0.00 $0.00 $4,469.88 $0.00 $4,469.88 100.00%
DENTAL INSURANCE10.5.2610.2230.911.1100 $12,139.48 $776.82 $5,126.94 $7,012.54 $388.41 $6,624.13 54.57%
TRAVEL LOCAL MILEAGE10.5.2610.3399.911.1100 $0.00 $0.00 $6.72 ($6.72) $0.00 ($6.72) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.912.1100 $0.00 $4,246.66 $43,458.61 ($43,458.61) $14,863.39 ($58,322.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.912.6100 $0.00 $5,662.24 $55,599.48 ($55,599.48) $16,628.31 ($72,227.79) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.912.6220 $0.00 $3,802.24 $22,813.44 ($22,813.44) $3,739.08 ($26,552.52) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.912.1100 $0.00 $30.58 $262.24 ($262.24) $15.29 ($277.53) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.912.6100 $0.00 $40.76 $403.98 ($403.98) $20.52 ($424.50) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.912.6220 $0.00 $27.38 $165.36 ($165.36) $14.10 ($179.46) 0.00%
FICA10.5.1400.2130.912.1100 $0.00 $238.98 $2,563.05 ($2,563.05) $119.49 ($2,682.54) 0.00%
FICA10.5.1400.2130.912.6100 $0.00 $321.44 $3,266.62 ($3,266.62) $161.90 ($3,428.52) 0.00%
FICA10.5.1400.2130.912.6220 $0.00 $221.64 $1,329.36 ($1,329.36) $114.37 ($1,443.73) 0.00%
MEDICARE10.5.1400.2140.912.1100 $0.00 $55.90 $599.46 ($599.46) $27.95 ($627.41) 0.00%
MEDICARE10.5.1400.2140.912.6100 $0.00 $75.18 $763.93 ($763.93) $37.86 ($801.79) 0.00%
MEDICARE10.5.1400.2140.912.6220 $0.00 $51.84 $310.92 ($310.92) $26.75 ($337.67) 0.00%
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LIFE INSURANCE10.5.1400.2210.912.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
LIFE INSURANCE10.5.1400.2210.912.6100 $0.00 $4.02 $30.56 ($30.56) $2.01 ($32.57) 0.00%
LIFE INSURANCE 10.5.1400.2210.912.6220 $0.00 $2.42 $14.52 ($14.52) $1.21 ($15.73) 0.00%
MEDICAL INSURANCE10.5.1400.2220.912.1100 $0.00 $811.58 $5,475.78 ($5,475.78) $405.79 ($5,881.57) 0.00%
MEDICAL INSURANCE10.5.1400.2220.912.6100 $0.00 $1,224.36 $9,771.40 ($9,771.40) $612.18 ($10,383.58) 0.00%
MEDICAL INSURANCE 10.5.1400.2220.912.6220 $0.00 $1,238.36 $8,074.44 ($8,074.44) $619.18 ($8,693.62) 0.00%
DENTAL INSURANCE10.5.1400.2230.912.1100 $0.00 $48.78 $332.42 ($332.42) $24.39 ($356.81) 0.00%
DENTAL INSURANCE10.5.1400.2230.912.6100 $0.00 $72.78 $578.70 ($578.70) $36.39 ($615.09) 0.00%
DENTAL INSURANCE 10.5.1400.2230.912.6220 $0.00 $72.02 $440.10 ($440.10) $36.01 ($476.11) 0.00%
TRAVEL LOCAL MILEAGE10.5.1400.3399.912.1020 $0.00 $0.00 $55.23 ($55.23) $0.00 ($55.23) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2320.1100.913.1100 $0.00 $3,350.18 $28,476.53 ($28,476.53) $11,725.61 ($40,202.14) 0.00%
MUNICIPAL RETIREMENT10.5.2320.2120.913.1100 $0.00 $24.12 $206.89 ($206.89) $12.06 ($218.95) 0.00%
FICA10.5.2320.2130.913.1100 $0.00 $202.20 $1,728.74 ($1,728.74) $101.10 ($1,829.84) 0.00%
MEDICARE10.5.2320.2140.913.1100 $0.00 $47.30 $404.37 ($404.37) $23.65 ($428.02) 0.00%
LIFE INSURANCE10.5.2320.2210.913.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
MEDICAL INSURANCE10.5.2320.2220.913.1100 $0.00 $3,061.08 $16,934.92 ($16,934.92) $1,530.54 ($18,465.46) 0.00%
DENTAL INSURANCE10.5.2320.2230.913.1100 $0.00 $206.44 $1,076.12 ($1,076.12) $103.22 ($1,179.34) 0.00%
SALARIES, CERTIFIED STAFF10.5.2320.1000.914.1100 $209,055.99 $17,421.34 $148,081.39 $60,974.60 $60,974.59 $0.01 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2320.2110.914.1100 $24,543.17 $2,134.58 $18,143.93 $6,399.24 $1,067.29 $5,331.95 21.72%
MEDICARE10.5.2320.2140.914.1100 $3,031.31 $252.04 $2,142.86 $888.45 $126.02 $762.43 25.15%
LIFE INSURANCE10.5.2320.2210.914.1100 $2,000.00 $67.22 $470.54 $1,529.46 $33.61 $1,495.85 74.79%
MEDICAL INSURANCE10.5.2320.2220.914.1100 $21,318.22 $2,020.60 $13,813.48 $7,504.74 $1,010.30 $6,494.44 30.46%
DENTAL INSURANCE10.5.2320.2230.914.1100 $1,256.20 $120.02 $816.86 $439.34 $60.01 $379.33 30.20%
SALARIES, NON CERTIFIED STAFF10.5.1207.1100.915.1100 $0.00 $0.00 $776.00 ($776.00) $0.00 ($776.00) 0.00%
AIDE SALARIES10.5.1207.1104.915.1100 $0.00 $147.00 $674.01 ($674.01) $0.00 ($674.01) 0.00%
MUNICIPAL RETIREMENT10.5.1207.2120.915.1100 $0.00 $1.06 $10.43 ($10.43) $0.00 ($10.43) 0.00%
FICA10.5.1207.2130.915.1100 $0.00 $8.62 $89.06 ($89.06) $0.00 ($89.06) 0.00%
MEDICARE10.5.1207.2140.915.1100 $0.00 $2.02 $20.82 ($20.82) $0.00 ($20.82) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2131.1100.916.1100 $3,354,123.71 $286,555.11 $1,999,500.36 $1,354,623.35 $1,260,167.23 $94,456.12 2.82%
MUNICIPAL RETIREMENT10.5.2131.2120.916.1100 $50,311.86 $2,063.37 $14,431.37 $35,880.49 $1,035.49 $34,845.00 69.26%
FICA10.5.2131.2130.916.1100 $207,955.67 $16,602.38 $115,866.75 $92,088.92 $8,276.98 $83,811.94 40.30%
MEDICARE10.5.2131.2140.916.1100 $48,634.79 $3,882.79 $27,097.64 $21,537.15 $1,935.73 $19,601.42 40.30%
LIFE INSURANCE10.5.2131.2210.916.1100 $5,796.00 $408.10 $2,839.00 $2,957.00 $204.05 $2,752.95 47.50%
MEDICAL INSURANCE10.5.2131.2220.916.1100 $542,264.74 $55,299.48 $367,868.14 $174,396.60 $28,867.10 $145,529.50 26.84%
DENTAL INSURANCE10.5.2131.2230.916.1100 $26,348.06 $3,352.06 $20,139.66 $6,208.40 $1,676.03 $4,532.37 17.20%
SALARIES, NON CERTIFIED STAFF10.5.1200.1100.917.1100 $2,847,899.35 $293,462.57 $1,981,180.38 $866,718.97 $1,072,322.42 ($205,603.45) -7.22%
TEACHER'S RETIREMENT (TRS)10.5.1200.2110.917.1100 $0.00 $49.92 $297.51 ($297.51) $24.96 ($322.47) 0.00%
MUNICIPAL RETIREMENT10.5.1200.2120.917.1100 $42,718.49 $2,067.30 $13,921.44 $28,797.05 $984.58 $27,812.47 65.11%
FICA10.5.1200.2130.917.1100 $176,569.76 $17,028.19 $115,880.62 $60,689.14 $8,123.49 $52,565.65 29.77%
MEDICARE10.5.1200.2140.917.1100 $41,294.54 $4,040.05 $27,445.48 $13,849.06 $1,928.66 $11,920.40 28.87%
LIFE INSURANCE10.5.1200.2210.917.1100 $17,498.40 $473.32 $2,977.78 $14,520.62 $231.83 $14,288.79 81.66%
MEDICAL INSURANCE10.5.1200.2220.917.1100 $442,570.20 $58,439.77 $341,932.81 $100,637.39 $28,052.05 $72,585.34 16.40%
DENTAL INSURANCE10.5.1200.2230.917.1100 $28,433.33 $4,192.41 $24,510.91 $3,922.42 $2,036.00 $1,886.42 6.63%
SALARIES, CERTIFIED STAFF10.5.2132.1000.918.1100 $0.00 $0.00 $220.30 ($220.30) $0.00 ($220.30) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2132.1100.918.1100 $1,442,896.30 $126,491.18 $894,468.65 $548,427.65 $545,127.47 $3,300.18 0.23%
MUNICIPAL RETIREMENT10.5.2132.2120.918.1100 $21,643.44 $884.62 $6,252.08 $15,391.36 $442.31 $14,949.05 69.07%
FICA10.5.2132.2130.918.1100 $89,459.57 $7,261.20 $51,656.02 $37,803.55 $3,629.12 $34,174.43 38.20%
MEDICARE10.5.2132.2140.918.1100 $20,922.00 $1,698.21 $12,080.97 $8,841.03 $848.76 $7,992.27 38.20%
LIFE INSURANCE10.5.2132.2210.918.1100 $2,318.40 $144.60 $1,012.20 $1,306.20 $72.30 $1,233.90 53.22%
MEDICAL INSURANCE10.5.2132.2220.918.1100 $251,211.11 $25,459.42 $183,488.17 $67,722.94 $12,729.71 $54,993.23 21.89%
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DENTAL INSURANCE10.5.2132.2230.918.1100 $13,540.20 $1,728.62 $10,507.08 $3,033.12 $922.49 $2,110.63 15.59%
SALARIES, NON CERTIFIED STAFF10.5.2132.1100.919.1100 $0.00 $5,263.48 $44,739.58 ($44,739.58) $18,422.18 ($63,161.76) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2410.1100.919.1100 $435,067.93 $13,846.74 $118,161.29 $316,906.64 $48,463.47 $268,443.17 61.70%
MUNICIPAL RETIREMENT10.5.2132.2120.919.1100 $0.00 $37.90 $325.01 ($325.01) $18.95 ($343.96) 0.00%
MUNICIPAL RETIREMENT10.5.2410.2120.919.1100 $6,526.02 $99.70 $858.43 $5,667.59 $49.85 $5,617.74 86.08%
FICA10.5.2132.2130.919.1100 $0.00 $313.76 $2,686.39 ($2,686.39) $156.88 ($2,843.27) 0.00%
FICA10.5.2410.2130.919.1100 $26,974.21 $837.84 $7,187.41 $19,786.80 $418.92 $19,367.88 71.80%
MEDICARE10.5.2132.2140.919.1100 $0.00 $73.36 $628.16 ($628.16) $36.68 ($664.84) 0.00%
MEDICARE10.5.2410.2140.919.1100 $6,308.48 $195.94 $1,680.92 $4,627.56 $97.97 $4,529.59 71.80%
LIFE INSURANCE10.5.2132.2210.919.1100 $0.00 $4.82 $33.74 ($33.74) $2.41 ($36.15) 0.00%
LIFE INSURANCE10.5.2410.2210.919.1100 $558.90 $14.46 $101.22 $457.68 $7.23 $450.45 80.60%
MEDICAL INSURANCE10.5.2132.2220.919.1100 $0.00 $1,010.30 $6,906.74 ($6,906.74) $505.15 ($7,411.89) 0.00%
MEDICAL INSURANCE10.5.2410.2220.919.1100 $123,584.49 $4,071.38 $28,301.02 $95,283.47 $2,035.69 $93,247.78 75.45%
DENTAL INSURANCE10.5.2132.2230.919.1100 $0.00 $60.00 $408.40 ($408.40) $30.00 ($438.40) 0.00%
DENTAL INSURANCE10.5.2410.2230.919.1100 $7,157.12 $266.46 $1,732.34 $5,424.78 $133.23 $5,291.55 73.93%
COMMUNICATION-TELEPHONE10.5.2410.3400.919.1100 $0.00 $75.00 $637.50 ($637.50) $262.50 ($900.00) 0.00%
SALARIES, CERTIFIED STAFF10.5.2410.1000.920.1100 $895,440.80 $58,428.00 $492,507.57 $402,933.23 $204,498.51 $198,434.72 22.16%
SALARIES, CERTIFIED STAFF10.5.2510.1000.920.1100 $0.00 $10,842.00 $92,157.00 ($92,157.00) $37,947.00 ($130,104.00) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2410.2110.920.1100 $28,532.52 $2,088.08 $17,697.05 $10,835.47 $1,044.04 $9,791.43 34.32%
TEACHER'S RETIREMENT (TRS)10.5.2510.2110.920.1100 $0.00 $1,328.42 $11,291.57 ($11,291.57) $664.21 ($11,955.78) 0.00%
MEDICARE10.5.1207.2140.920.1100 $0.00 $1.26 $10.77 ($10.77) $0.63 ($11.40) 0.00%
MEDICARE10.5.2110.2140.920.1100 $0.00 $2.28 $19.77 ($19.77) $1.14 ($20.91) 0.00%
MEDICARE10.5.2410.2140.920.1100 $14,703.71 $821.46 $6,985.67 $7,718.04 $410.73 $7,307.31 49.70%
MEDICARE10.5.2510.2140.920.1100 $0.00 $152.86 $1,308.44 ($1,308.44) $76.43 ($1,384.87) 0.00%
MEDICARE10.5.2570.2140.920.1100 $0.00 $2.10 $17.86 ($17.86) $1.05 ($18.91) 0.00%
LIFE INSURANCE10.5.2410.2210.920.1100 $1,214.95 $95.80 $670.60 $544.35 $47.90 $496.45 40.86%
LIFE INSURANCE 10.5.2510.2210.920.1100 $0.00 $41.80 $292.60 ($292.60) $20.90 ($313.50) 0.00%
MEDICAL INSURANCE10.5.2410.2220.920.1100 $239,804.92 $16,285.52 $113,578.08 $126,226.84 $8,142.76 $118,084.08 49.24%
MEDICAL INSURANCE 10.5.2510.2220.920.1100 $0.00 $3,061.08 $21,394.28 ($21,394.28) $1,530.54 ($22,924.82) 0.00%
DENTAL INSURANCE10.5.2410.2230.920.1100 $13,892.93 $1,093.18 $7,034.98 $6,857.95 $546.59 $6,311.36 45.43%
DENTAL INSURANCE 10.5.2510.2230.920.1100 $0.00 $206.44 $1,323.88 ($1,323.88) $103.22 ($1,427.10) 0.00%
TRAVEL LOCAL MILEAGE10.5.1207.3399.920.1100 $0.00 $90.00 $765.00 ($765.00) $315.00 ($1,080.00) 0.00%
TRAVEL LOCAL MILEAGE10.5.2110.3399.920.1100 $0.00 $90.00 $765.00 ($765.00) $315.00 ($1,080.00) 0.00%
TRAVEL LOCAL MILEAGE10.5.2510.3399.920.1100 $0.00 $90.00 $765.00 ($765.00) $315.00 ($1,080.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2110.3400.920.1100 $0.00 $75.00 $637.50 ($637.50) $262.50 ($900.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2410.3400.920.1100 $0.00 $74.96 $637.63 ($637.63) $262.37 ($900.00) 0.00%
COMMUNICATION-TELEPHONE10.5.2570.3400.920.1100 $0.00 $150.00 $1,275.00 ($1,275.00) $525.00 ($1,800.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.921.1100 $0.00 $6,587.33 $59,080.28 ($59,080.28) $24,496.62 ($83,576.90) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.921.6100 $0.00 $949.66 $8,517.31 ($8,517.31) $3,531.56 ($12,048.87) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.921.6220 $0.00 $837.44 $7,510.79 ($7,510.79) $3,114.22 ($10,625.01) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.921.1100 $0.00 $47.42 $429.23 ($429.23) $25.19 ($454.42) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.921.6100 $0.00 $6.83 $61.83 ($61.83) $3.63 ($65.46) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.921.6220 $0.00 $6.04 $54.63 ($54.63) $3.21 ($57.84) 0.00%
FICA10.5.1400.2130.921.1100 $0.00 $404.24 $3,632.51 ($3,632.51) $214.88 ($3,847.39) 0.00%
FICA10.5.1400.2130.921.6100 $0.00 $58.28 $523.72 ($523.72) $30.98 ($554.70) 0.00%
FICA10.5.1400.2130.921.6220 $0.00 $51.39 $461.81 ($461.81) $27.32 ($489.13) 0.00%
MEDICARE10.5.1400.2140.921.1100 $0.00 $94.53 $849.51 ($849.51) $50.25 ($899.76) 0.00%
MEDICARE10.5.1400.2140.921.6100 $0.00 $13.62 $122.46 ($122.46) $7.24 ($129.70) 0.00%
MEDICARE10.5.1400.2140.921.6220 $0.00 $12.02 $107.97 ($107.97) $6.39 ($114.36) 0.00%
LIFE INSURANCE10.5.1400.2210.921.1100 $0.00 $7.58 $53.06 ($53.06) $3.79 ($56.85) 0.00%
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LIFE INSURANCE10.5.1400.2210.921.6100 $0.00 $1.10 $7.70 ($7.70) $0.55 ($8.25) 0.00%
LIFE INSURANCE10.5.1400.2210.921.6220 $0.00 $0.96 $6.72 ($6.72) $0.48 ($7.20) 0.00%
MEDICAL INSURANCE10.5.1400.2220.921.1100 $0.00 $2,407.84 $16,828.72 ($16,828.72) $1,203.92 ($18,032.64) 0.00%
MEDICAL INSURANCE10.5.1400.2220.921.6100 $0.00 $347.12 $2,426.08 ($2,426.08) $173.56 ($2,599.64) 0.00%
MEDICAL INSURANCE10.5.1400.2220.921.6220 $0.00 $306.12 $2,139.48 ($2,139.48) $153.06 ($2,292.54) 0.00%
DENTAL INSURANCE10.5.1400.2230.921.1100 $0.00 $162.38 $1,041.38 ($1,041.38) $81.19 ($1,122.57) 0.00%
DENTAL INSURANCE10.5.1400.2230.921.6100 $0.00 $23.42 $150.18 ($150.18) $11.71 ($161.89) 0.00%
DENTAL INSURANCE10.5.1400.2230.921.6220 $0.00 $20.64 $132.32 ($132.32) $10.32 ($142.64) 0.00%
SALARIES, CERTIFIED STAFF10.5.2140.1000.922.1100 $1,651,186.46 $128,761.96 $919,700.80 $731,485.66 $641,336.66 $90,149.00 5.46%
TEACHER'S RETIREMENT (TRS)10.5.2140.2110.922.1100 $24,767.80 $1,546.48 $11,029.92 $13,737.88 $773.24 $12,964.64 52.34%
FICA10.5.2140.2130.922.1100 $0.00 $0.00 $156.38 ($156.38) $0.00 ($156.38) 0.00%
MEDICARE10.5.2140.2140.922.1100 $23,942.20 $1,769.00 $12,605.56 $11,336.64 $847.64 $10,489.00 43.81%
LIFE INSURANCE10.5.2140.2210.922.1100 $2,649.60 $162.44 $1,114.46 $1,535.14 $81.22 $1,453.92 54.87%
MEDICAL INSURANCE10.5.2140.2220.922.1100 $253,212.71 $20,941.60 $153,089.36 $100,123.35 $10,470.80 $89,652.55 35.41%
DENTAL INSURANCE10.5.2140.2230.922.1100 $13,079.80 $1,165.44 $8,238.94 $4,840.86 $582.72 $4,258.14 32.56%
SALARIES, NON CERTIFIED STAFF10.5.2130.1100.924.1100 $564,953.31 $53,298.67 $400,186.42 $164,766.89 $202,422.73 ($37,655.84) -6.67%
TEACHER'S RETIREMENT (TRS)10.5.2130.2110.924.1100 $0.00 $124.82 $964.26 ($964.26) $62.41 ($1,026.67) 0.00%
MUNICIPAL RETIREMENT10.5.2130.2120.924.1100 $8,474.30 $287.56 $2,140.73 $6,333.57 $144.23 $6,189.34 73.04%
FICA10.5.2130.2130.924.1100 $35,027.10 $2,766.58 $20,619.61 $14,407.49 $1,403.44 $13,004.05 37.13%
MEDICARE10.5.2130.2140.924.1100 $8,191.82 $715.38 $5,403.25 $2,788.57 $362.39 $2,426.18 29.62%
LIFE INSURANCE10.5.2130.2210.924.1100 $1,407.60 $45.02 $291.08 $1,116.52 $22.51 $1,094.01 77.72%
MEDICAL INSURANCE10.5.2130.2220.924.1100 $152,572.41 $12,319.14 $91,381.56 $61,190.85 $6,159.57 $55,031.28 36.07%
DENTAL INSURANCE10.5.2130.2230.924.1100 $8,874.25 $742.80 $5,513.60 $3,360.65 $371.40 $2,989.25 33.68%
CONTRACTUAL SERVICES10.5.2130.3107.924.1100 $0.00 $0.00 $1,966.36 ($1,966.36) $0.00 ($1,966.36) 0.00%
SALARIES, CERTIFIED STAFF10.5.1207.1000.926.1100 $0.00 $8,629.50 $60,406.50 ($60,406.50) $43,147.43 ($103,553.93) 0.00%
SALARIES, CERTIFIED STAFF10.5.2110.1000.926.1100 $1,647,791.81 $89,562.98 $650,940.31 $996,851.50 $416,818.05 $580,033.45 35.20%
SALARIES, CERTIFIED STAFF10.5.2410.1000.926.1100 $0.00 $538.54 $3,769.78 ($3,769.78) $2,692.71 ($6,462.49) 0.00%
STIPENDS-CERTIFIED10.5.2110.1005.926.1100 $0.00 $0.00 $626.00 ($626.00) $0.00 ($626.00) 0.00%
STIPENDS-CERTIFIED10.5.2570.1005.926.1100 $0.00 $384.26 $3,049.34 ($3,049.34) $1,219.86 ($4,269.20) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2110.1100.926.1100 $0.00 $21,218.12 $179,981.34 ($179,981.34) $142,087.78 ($322,069.12) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2110.1100.926.4993 $0.00 $0.00 $600.00 ($600.00) $0.00 ($600.00) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1207.2110.926.1100 $0.00 $107.88 $755.16 ($755.16) $53.94 ($809.10) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2110.2110.926.1100 $27,056.61 $1,355.34 $16,721.14 $10,335.47 $679.33 $9,656.14 35.69%
TEACHER'S RETIREMENT (TRS)10.5.2110.2110.926.4993 $0.00 $0.00 $7.50 ($7.50) $0.00 ($7.50) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2410.2110.926.1100 $0.00 $6.72 $47.04 ($47.04) $3.36 ($50.40) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.2570.2110.926.1100 $0.00 $0.00 $2.01 ($2.01) $0.00 ($2.01) 0.00%
FICA10.5.2110.2130.926.1100 $0.00 $111.60 $912.73 ($912.73) $55.80 ($968.53) 0.00%
MEDICARE10.5.1207.2140.926.1100 $0.00 $125.14 $875.98 ($875.98) $62.57 ($938.55) 0.00%
MEDICARE10.5.2110.2140.926.1100 $26,154.73 $1,491.93 $11,259.34 $14,895.39 $747.27 $14,148.12 54.09%
MEDICARE10.5.2110.2140.926.4993 $0.00 $0.00 $8.70 ($8.70) $0.00 ($8.70) 0.00%
MEDICARE10.5.2410.2140.926.1100 $0.00 $7.76 $54.32 ($54.32) $3.88 ($58.20) 0.00%
MEDICARE10.5.2570.2140.926.1100 $0.00 $5.03 $40.44 ($40.44) $2.51 ($42.95) 0.00%
LIFE INSURANCE10.5.1207.2210.926.1100 $0.00 $9.64 $67.48 ($67.48) $4.82 ($72.30) 0.00%
LIFE INSURANCE10.5.2110.2210.926.1100 $3,036.00 $170.62 $1,257.00 $1,779.00 $85.31 $1,693.69 55.79%
LIFE INSURANCE10.5.2410.2210.926.1100 $0.00 $0.48 $3.36 ($3.36) $0.24 ($3.60) 0.00%
MEDICAL INSURANCE10.5.2110.2220.926.1100 $254,471.04 $23,775.50 $170,133.84 $84,337.20 $11,887.75 $72,449.45 28.47%
DENTAL INSURANCE10.5.2110.2230.926.1100 $15,803.45 $1,612.26 $10,252.86 $5,550.59 $806.13 $4,744.46 30.02%
DENTAL INSURANCE10.5.2410.2230.926.1100 $0.00 $8.26 $52.94 ($52.94) $4.13 ($57.07) 0.00%
TRAVEL LOCAL MILEAGE10.5.2110.3399.926.1020 $0.00 $0.00 $467.01 ($467.01) $0.00 ($467.01) 0.00%
SALARIES, CERTIFIED STAFF10.5.2150.1000.927.1100 $3,607,548.67 $324,068.52 $2,279,706.32 $1,327,842.35 $1,497,163.84 ($169,321.49) -4.69%
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TEACHER'S RETIREMENT (TRS)10.5.2150.2110.927.1100 $47,293.54 $4,009.88 $28,169.74 $19,123.80 $1,964.09 $17,159.71 36.28%
FICA10.5.2150.2130.927.1100 $0.00 $0.00 $173.64 ($173.64) $0.00 ($173.64) 0.00%
MEDICARE10.5.2150.2140.927.1100 $45,717.08 $4,398.50 $31,016.48 $14,700.60 $2,153.44 $12,547.16 27.45%
LIFE INSURANCE10.5.2150.2210.927.1100 $6,223.80 $462.72 $3,296.88 $2,926.92 $231.36 $2,695.56 43.31%
MEDICAL INSURANCE10.5.2150.2220.927.1100 $649,467.28 $60,025.24 $402,877.62 $246,589.66 $30,012.62 $216,577.04 33.35%
DENTAL INSURANCE10.5.2150.2230.927.1100 $41,556.37 $4,323.18 $27,375.85 $14,180.52 $2,113.58 $12,066.94 29.04%
SALARIES, CERTIFIED STAFF10.5.1000.1000.928.1100 $0.00 $13,316.28 $93,213.96 ($93,213.96) $66,581.32 ($159,795.28) 0.00%
SALARIES, CERTIFIED STAFF10.5.1200.1000.928.1100 $3,076,002.33 $244,301.54 $1,759,030.66 $1,316,971.67 $1,217,779.05 $99,192.62 3.22%
SALARIES, CERTIFIED STAFF10.5.1400.1000.928.6220 $0.00 $5,825.84 $40,780.88 ($40,780.88) $17,477.57 ($58,258.45) 0.00%
STIPENDS-CERTIFIED10.5.2570.1005.928.1100 $0.00 $39.50 $332.03 ($332.03) $118.46 ($450.49) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1200.1100.928.1100 $0.00 $0.00 $1,557.89 ($1,557.89) $0.00 ($1,557.89) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1000.2110.928.1100 $0.00 $166.44 $2,180.20 ($2,180.20) $83.22 ($2,263.42) 0.00%
TEACHER'S RETIREMENT (TRS)10.5.1200.2110.928.1100 $46,140.03 $2,982.02 $21,386.71 $24,753.32 $1,433.55 $23,319.77 50.54%
TEACHER'S RETIREMENT (TRS)10.5.1400.2110.928.6220 $0.00 $72.82 $509.74 ($509.74) $36.41 ($546.15) 0.00%
MUNICIPAL RETIREMENT10.5.1200.2120.928.1100 $0.00 $29.78 $271.22 ($271.22) $15.19 ($286.41) 0.00%
FICA10.5.1200.2130.928.1100 $0.00 $281.98 $2,677.20 ($2,677.20) $156.28 ($2,833.48) 0.00%
MEDICARE10.5.1000.2140.928.1100 $0.00 $182.60 $1,282.22 ($1,282.22) $91.72 ($1,373.94) 0.00%
MEDICARE10.5.1200.2140.928.1100 $44,602.03 $3,323.55 $23,913.08 $20,688.95 $1,613.01 $19,075.94 42.77%
MEDICARE10.5.1400.2140.928.6220 $0.00 $73.94 $518.06 ($518.06) $36.97 ($555.03) 0.00%
MEDICARE10.5.2570.2140.928.1100 $0.00 $0.54 $4.66 ($4.66) $0.27 ($4.93) 0.00%
LIFE INSURANCE10.5.1000.2210.928.1100 $0.00 $19.28 $134.96 ($134.96) $9.64 ($144.60) 0.00%
LIFE INSURANCE10.5.1200.2210.928.1100 $6,072.00 $379.18 $2,661.33 $3,410.67 $189.59 $3,221.08 53.05%
LIFE INSURANCE10.5.1400.2210.928.6220 $0.00 $9.64 $67.48 ($67.48) $4.82 ($72.30) 0.00%
MEDICAL INSURANCE10.5.1000.2220.928.1100 $0.00 $1,643.96 $11,239.32 ($11,239.32) $821.98 ($12,061.30) 0.00%
MEDICAL INSURANCE10.5.1200.2220.928.1100 $633,626.62 $46,519.86 $340,113.49 $293,513.13 $23,154.57 $270,358.56 42.67%
MEDICAL INSURANCE10.5.1400.2220.928.6220 $0.00 $2,434.72 $17,010.00 ($17,010.00) $1,217.36 ($18,227.36) 0.00%
DENTAL INSURANCE10.5.1000.2230.928.1100 $0.00 $96.02 $686.38 ($686.38) $48.01 ($734.39) 0.00%
DENTAL INSURANCE10.5.1200.2230.928.1100 $40,542.80 $3,117.80 $21,139.80 $19,403.00 $1,558.90 $17,844.10 44.01%
DENTAL INSURANCE10.5.1400.2230.928.6220 $0.00 $165.14 $1,059.10 ($1,059.10) $82.57 ($1,141.67) 0.00%
TRAVEL LOCAL MILEAGE10.5.1200.3399.928.1020 $0.00 $0.00 $315.00 ($315.00) $0.00 ($315.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2630.1100.929.1100 $0.00 $7,800.00 $66,300.00 ($66,300.00) $27,300.00 ($93,600.00) 0.00%
MUNICIPAL RETIREMENT10.5.2630.2120.929.1100 $0.00 $56.16 $481.65 ($481.65) $28.08 ($509.73) 0.00%
FICA10.5.2630.2130.929.1100 $0.00 $460.78 $3,951.55 ($3,951.55) $231.91 ($4,183.46) 0.00%
MEDICARE10.5.2630.2140.929.1100 $0.00 $107.76 $924.13 ($924.13) $54.23 ($978.36) 0.00%
LIFE INSURANCE10.5.2630.2210.929.1100 $0.00 $9.64 $67.48 ($67.48) $4.82 ($72.30) 0.00%
MEDICAL INSURANCE10.5.2630.2220.929.1100 $0.00 $3,061.08 $21,394.28 ($21,394.28) $1,530.54 ($22,924.82) 0.00%
DENTAL INSURANCE10.5.2630.2230.929.1100 $0.00 $206.44 $1,323.88 ($1,323.88) $103.22 ($1,427.10) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.930.6220 $92,129.90 $9,406.09 $73,588.81 $18,541.09 $28,599.10 ($10,058.01) -10.92%
MUNICIPAL RETIREMENT10.5.1400.2120.930.6220 $1,381.95 $57.57 $481.26 $900.69 $28.52 $872.17 63.11%
FICA10.5.1400.2130.930.6220 $5,712.05 $542.35 $4,362.81 $1,349.24 $325.28 $1,023.96 17.93%
MEDICARE10.5.1400.2140.930.6220 $1,335.88 $126.85 $1,020.37 $315.51 $76.08 $239.43 17.92%
LIFE INSURANCE10.5.1400.2210.930.6220 $138.00 $3.22 $22.54 $115.46 $1.61 $113.85 82.50%
MEDICAL INSURANCE10.5.1400.2220.930.6220 $6,285.71 $1,122.62 $5,829.46 $456.25 $561.31 ($105.06) -1.67%
DENTAL INSURANCE10.5.1400.2230.930.6220 $489.00 $96.02 $474.14 $14.86 $48.01 ($33.15) -6.78%
TRAVEL LOCAL MILEAGE10.5.1400.3399.930.1020 $0.00 $0.00 $90.58 ($90.58) $0.00 ($90.58) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.931.1100 $78,775.00 $0.00 $0.00 $78,775.00 $0.00 $78,775.00 100.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.931.6110 $0.00 $10,475.00 $89,037.50 ($89,037.50) $36,662.50 ($125,700.00) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.931.1100 $1,181.63 $0.00 $0.00 $1,181.63 $0.00 $1,181.63 100.00%
MUNICIPAL RETIREMENT10.5.1400.2120.931.6110 $0.00 $75.42 $646.90 ($646.90) $37.71 ($684.61) 0.00%
FICA10.5.1400.2130.931.1100 $4,884.05 $0.00 $0.00 $4,884.05 $0.00 $4,884.05 100.00%
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FICA10.5.1400.2130.931.6110 $0.00 $602.56 $5,192.11 ($5,192.11) $301.28 ($5,493.39) 0.00%
MEDICARE10.5.1400.2140.931.1100 $1,142.24 $0.00 $0.00 $1,142.24 $0.00 $1,142.24 100.00%
MEDICARE10.5.1400.2140.931.6110 $0.00 $140.92 $1,214.29 ($1,214.29) $70.46 ($1,284.75) 0.00%
LIFE INSURANCE10.5.1400.2210.931.1100 $158.70 $0.00 $0.00 $158.70 $0.00 $158.70 100.00%
LIFE INSURANCE10.5.1400.2210.931.6110 $0.00 $6.44 $45.08 ($45.08) $3.22 ($48.30) 0.00%
MEDICAL INSURANCE10.5.1400.2220.931.1100 $30,694.70 $0.00 $0.00 $30,694.70 $0.00 $30,694.70 100.00%
MEDICAL INSURANCE10.5.1400.2220.931.6110 $0.00 $2,434.72 $17,010.00 ($17,010.00) $1,217.36 ($18,227.36) 0.00%
DENTAL INSURANCE10.5.1400.2230.931.1100 $1,706.36 $0.00 $0.00 $1,706.36 $0.00 $1,706.36 100.00%
DENTAL INSURANCE10.5.1400.2230.931.6110 $0.00 $165.14 $1,059.10 ($1,059.10) $82.57 ($1,141.67) 0.00%
TRAVEL LOCAL MILEAGE10.5.1400.3399.931.1020 $0.00 $0.00 $63.00 ($63.00) $0.00 ($63.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2550.1100.932.1100 $0.00 $4,065.76 $34,558.96 ($34,558.96) $14,230.04 ($48,789.00) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.2570.1100.932.1100 $0.00 $74.96 $637.63 ($637.63) $262.37 ($900.00) 0.00%
MUNICIPAL RETIREMENT10.5.2550.2120.932.1100 $0.00 $29.28 $251.08 ($251.08) $14.64 ($265.72) 0.00%
MUNICIPAL RETIREMENT10.5.2570.2120.932.1100 $0.00 $0.54 $4.60 ($4.60) $0.27 ($4.87) 0.00%
FICA10.5.2550.2130.932.1100 $0.00 $247.44 $2,108.84 ($2,108.84) $123.72 ($2,232.56) 0.00%
FICA10.5.2570.2130.932.1100 $0.00 $4.56 $38.91 ($38.91) $2.28 ($41.19) 0.00%
MEDICARE10.5.2550.2140.932.1100 $0.00 $57.88 $493.28 ($493.28) $28.94 ($522.22) 0.00%
MEDICARE10.5.2570.2140.932.1100 $0.00 $1.06 $9.05 ($9.05) $0.53 ($9.58) 0.00%
LIFE INSURANCE10.5.2550.2210.932.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
MEDICAL INSURANCE10.5.2550.2220.932.1100 $0.00 $2,020.60 $13,813.48 ($13,813.48) $1,010.30 ($14,823.78) 0.00%
DENTAL INSURANCE10.5.2550.2230.932.1100 $0.00 $120.02 $816.86 ($816.86) $60.01 ($876.87) 0.00%
TRAVEL LOCAL MILEAGE10.5.2550.3399.932.1020 $0.00 $0.00 $45.22 ($45.22) $0.00 ($45.22) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.934.6100 $0.00 $3,252.60 $27,647.10 ($27,647.10) $11,384.10 ($39,031.20) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.934.6220 $0.00 $4,214.46 $35,822.91 ($35,822.91) $14,750.60 ($50,573.51) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.934.6100 $0.00 $23.42 $200.83 ($200.83) $11.71 ($212.54) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.934.6220 $0.00 $30.34 $260.20 ($260.20) $15.17 ($275.37) 0.00%
FICA10.5.1400.2130.934.6100 $0.00 $196.16 $1,674.09 ($1,674.09) $98.08 ($1,772.17) 0.00%
FICA10.5.1400.2130.934.6220 $0.00 $212.90 $1,852.39 ($1,852.39) $105.89 ($1,958.28) 0.00%
MEDICARE10.5.1400.2140.934.6100 $0.00 $45.88 $391.50 ($391.50) $22.94 ($414.44) 0.00%
MEDICARE10.5.1400.2140.934.6220 $0.00 $49.79 $433.22 ($433.22) $24.76 ($457.98) 0.00%
LIFE INSURANCE10.5.1400.2210.934.6100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
LIFE INSURANCE10.5.1400.2210.934.6220 $0.00 $6.44 $38.64 ($38.64) $3.22 ($41.86) 0.00%
MEDICAL INSURANCE10.5.1400.2220.934.6100 $0.00 $3,061.08 $21,394.28 ($21,394.28) $1,530.54 ($22,924.82) 0.00%
MEDICAL INSURANCE10.5.1400.2220.934.6220 $0.00 $3,024.10 $21,239.74 ($21,239.74) $1,512.05 ($22,751.79) 0.00%
DENTAL INSURANCE10.5.1400.2230.934.6100 $0.00 $206.44 $1,323.88 ($1,323.88) $103.22 ($1,427.10) 0.00%
DENTAL INSURANCE10.5.1400.2230.934.6220 $0.00 $165.14 $1,059.10 ($1,059.10) $82.57 ($1,141.67) 0.00%
TRAVEL LOCAL MILEAGE10.5.1400.3399.934.1020 $0.00 $0.00 $72.59 ($72.59) $0.00 ($72.59) 0.00%
SALARIES, NON CERTIFIED STAFF10.5.1400.1100.935.6220 $0.00 $504.00 $6,049.50 ($6,049.50) $234.00 ($6,283.50) 0.00%
MUNICIPAL RETIREMENT10.5.1400.2120.935.6220 $0.00 $1.56 $9.44 ($9.44) $0.52 ($9.96) 0.00%
FICA10.5.1400.2130.935.6220 $0.00 $31.25 $375.06 ($375.06) $14.50 ($389.56) 0.00%
MEDICARE10.5.1400.2140.935.6220 $0.00 $7.31 $87.72 ($87.72) $3.39 ($91.11) 0.00%

FUND:  EDUCATION - 10 $31,450,530.65 $2,524,836.34 $20,752,096.75 $10,698,433.90 $8,377,857.38 $2,320,576.52 7.38%

SALARIES, NON CERTIFIED STAFF15.5.1207.1100.542.1100 $0.00 $600.00 $3,225.00 ($3,225.00) $120.00 ($3,345.00) 0.00%
AIDE SALARIES15.5.1207.1104.542.1100 $0.00 $150.00 $390.00 ($390.00) $0.00 ($390.00) 0.00%
MUNICIPAL RETIREMENT15.5.1207.2120.542.1100 $0.00 $5.40 $26.28 ($26.28) $0.86 ($27.14) 0.00%
FICA15.5.1207.2130.542.1100 $0.00 $44.20 $210.07 ($210.07) $6.65 ($216.72) 0.00%
MEDICARE15.5.1207.2140.542.1100 $0.00 $10.33 $49.14 ($49.14) $1.56 ($50.70) 0.00%
PROFESSIONAL TECHNICAL SERVICE15.5.1207.3100.542.1100 $32,000.00 $4,196.66 $14,346.61 $17,653.39 $0.00 $17,653.39 55.17%
DHH BILL BACK15.5.1343.3100.542.1100 $0.00 $1,815.00 $16,400.53 ($16,400.53) $0.00 ($16,400.53) 0.00%
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ADMINSTRATIVE FEES/BUILDING15.5.1207.3102.542.1100 $35,000.00 $2,530.00 $22,770.00 $12,230.00 $0.00 $12,230.00 34.94%
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ADMINSTRATIVE FEES/BUILDING15.5.1207.3102.542.1100 $35,000.00 $2,530.00 $22,770.00 $12,230.00 $0.00 $12,230.00 34.94%
REPAIRS AND MAINTENANCE SERVIC15.5.1207.3230.542.1100 $3,000.00 $0.00 $92.36 $2,907.64 $0.00 $2,907.64 96.92%
ROOM RENTALS15.5.1207.3250.542.1100 $655,600.00 $0.00 $557,756.08 $97,843.92 $0.00 $97,843.92 14.92%
COPIER RENTAL15.5.2570.3251.542.1100 $2,500.00 $0.00 $569.01 $1,930.99 $0.00 $1,930.99 77.24%
PUPIL TRANSPORTATION15.5.2550.3310.542.1100 $15,000.00 $888.00 $6,818.34 $8,181.66 $0.00 $8,181.66 54.54%
EXPENSE REIMBURSEMENT15.5.1207.3322.542.1100 $450.00 $0.00 $0.00 $450.00 $0.00 $450.00 100.00%
CONFERENCE REGISTRATION15.5.1207.3325.542.1100 $1,150.00 $0.00 $1,075.00 $75.00 $0.00 $75.00 6.52%
CONFERENCE EXPENSE15.5.1207.3395.542.1100 $1,500.00 $224.75 $224.75 $1,275.25 $0.00 $1,275.25 85.02%
TRAVEL LOCAL MILEAGE15.5.1207.3399.542.1100 $3,000.00 $457.03 $2,963.93 $36.07 $0.00 $36.07 1.20%
COMMUNICATION-TELEPHONE15.5.2570.3400.542.1100 $3,500.00 $215.47 $1,460.60 $2,039.40 $0.00 $2,039.40 58.27%
SOFTWARE LICENSES15.5.1207.3900.542.1100 $4,500.00 $0.00 $419.00 $4,081.00 $0.00 $4,081.00 90.69%
OFFICE SUPPLIES LESS $49915.5.1207.4100.542.1100 $10,000.00 $103.07 $631.90 $9,368.10 $94.40 $9,273.70 92.74%
DHH Community Based Funds15.5.1207.4101.542.1100 $3,000.00 $258.33 $1,904.53 $1,095.47 $0.00 $1,095.47 36.52%
DHH SCHOLARSHIPS15.5.1207.4102.542.1100 $0.00 ($400.00) ($1,400.00) $1,400.00 $0.00 $1,400.00 0.00%
CURRICULUM15.5.1207.4118.542.1100 $800.00 $0.00 $969.98 ($169.98) $0.00 ($169.98) -21.25%
ELECTRICITY15.5.2540.4600.542.1100 $0.00 $367.06 $1,391.13 ($1,391.13) $0.00 ($1,391.13) 0.00%
DUES AND FEES15.5.1207.6400.542.1100 $12,000.00 $10,140.00 $10,140.00 $1,860.00 $0.00 $1,860.00 15.50%
EQUIPMENT $500 TO $499915.5.1207.7000.542.1100 $10,000.00 $0.00 $539.00 $9,461.00 $0.00 $9,461.00 94.61%
SALARIES, CERTIFIED STAFF15.5.1207.1000.571.1111 $17,850.00 $0.00 $0.00 $17,850.00 $0.00 $17,850.00 100.00%
AIDE SALARIES15.5.1207.1104.571.1111 $3,150.00 $0.00 $0.00 $3,150.00 $0.00 $3,150.00 100.00%
TEACHER'S RETIREMENT (TRS)15.5.1207.2110.571.1111 $245.70 $0.00 $0.00 $245.70 $0.00 $245.70 100.00%
MUNICIPAL RETIREMENT15.5.1207.2120.571.1111 $349.65 $0.00 $0.00 $349.65 $0.00 $349.65 100.00%
FICA15.5.1207.2130.571.1111 $197.40 $0.00 $0.00 $197.40 $0.00 $197.40 100.00%
MEDICARE15.5.1207.2140.571.1111 $300.30 $0.00 $0.00 $300.30 $0.00 $300.30 100.00%
LIFE INSURANCE15.5.1207.2210.571.1111 $14.70 $0.00 $0.00 $14.70 $0.00 $14.70 100.00%
MEDICAL INSURANCE15.5.1207.2220.571.1111 $3,890.25 $0.00 $0.00 $3,890.25 $0.00 $3,890.25 100.00%
DENTAL INSURANCE15.5.1207.2230.571.1111 $161.70 $0.00 $0.00 $161.70 $0.00 $161.70 100.00%
TRAVEL LOCAL MILEAGE15.5.1207.3399.571.1111 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
OFFICE SUPPLIES LESS $49915.5.1207.4100.571.1111 $5,250.00 $0.00 $0.00 $5,250.00 $0.00 $5,250.00 100.00%
SALARIES, NON CERTIFIED STAFF15.5.1207.1100.906.1100 $0.00 $8,324.54 $56,575.98 ($56,575.98) $23,618.36 ($80,194.34) 0.00%
AIDE SALARIES15.5.1200.1104.906.1100 $0.00 $2,744.86 $19,214.02 ($19,214.02) $8,234.63 ($27,448.65) 0.00%
AIDE SALARIES15.5.1207.1104.906.1100 $241,730.21 $7,667.36 $60,200.00 $181,530.21 $42,965.21 $138,565.00 57.32%
MUNICIPAL RETIREMENT15.5.1200.2120.906.1100 $0.00 $19.76 $139.43 ($139.43) $9.88 ($149.31) 0.00%
MUNICIPAL RETIREMENT15.5.1207.2120.906.1100 $3,625.95 $115.13 $847.52 $2,778.43 $61.19 $2,717.24 74.94%
FICA15.5.1200.2130.906.1100 $0.00 $170.18 $1,191.24 ($1,191.24) $85.09 ($1,276.33) 0.00%
FICA15.5.1207.2130.906.1100 $14,987.27 $852.95 $6,306.98 $8,680.29 $459.93 $8,220.36 54.85%
MEDICARE15.5.1200.2140.906.1100 $0.00 $39.80 $278.62 ($278.62) $19.90 ($298.52) 0.00%
MEDICARE15.5.1207.2140.906.1100 $3,505.09 $199.45 $1,474.98 $2,030.11 $107.55 $1,922.56 54.85%
LIFE INSURANCE15.5.1200.2210.906.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
LIFE INSURANCE15.5.1207.2210.906.1100 $1,380.00 $19.32 $135.24 $1,244.76 $9.66 $1,235.10 89.50%
MEDICAL INSURANCE15.5.1207.2220.906.1100 $79,846.38 $7,935.18 $53,439.14 $26,407.24 $3,967.59 $22,439.65 28.10%
DENTAL INSURANCE15.5.1207.2230.906.1100 $4,979.47 $503.52 $3,336.08 $1,643.39 $251.76 $1,391.63 27.95%
SALARIES, CERTIFIED STAFF15.5.1207.1000.907.1100 $356,649.27 $630.00 $3,658.45 $352,990.82 $20.00 $352,970.82 98.97%
SALARIES, NON CERTIFIED STAFF15.5.1207.1100.907.1100 $0.00 $9,616.14 $66,112.98 ($66,112.98) $46,580.70 ($112,693.68) 0.00%
TEACHER'S RETIREMENT (TRS)15.5.1207.2110.907.1100 $5,349.74 $116.46 $822.60 $4,527.14 $58.23 $4,468.91 83.54%
MUNICIPAL RETIREMENT15.5.1207.2120.907.1100 $0.00 $6.69 $28.80 ($28.80) $0.14 ($28.94) 0.00%
FICA15.5.1207.2130.907.1100 $0.00 $54.86 $232.65 ($232.65) $1.04 ($233.69) 0.00%
MEDICARE15.5.1207.2140.907.1100 $5,171.41 $144.43 $985.03 $4,186.38 $66.04 $4,120.34 79.68%
LIFE INSURANCE15.5.1207.2210.907.1100 $690.00 $9.64 $67.48 $622.52 $4.82 $617.70 89.52%
MEDICAL INSURANCE15.5.1207.2220.907.1100 $50,118.27 $811.58 $5,475.78 $44,642.49 $405.79 $44,236.70 88.26%
DENTAL INSURANCE15.5.1207.2230.907.1100 $3,277.33 $48.78 $332.42 $2,944.91 $24.39 $2,920.52 89.11%
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SALARIES, NON CERTIFIED STAFF15.5.1207.1100.911.1100 $0.00 $1,932.08 $14,706.00 ($14,706.00) $11,137.10 ($25,843.10) 0.00%
SALARIES, NON CERTIFIED STAFF15.5.2610.1100.911.1100 $0.00 $3,307.38 $28,158.07 ($28,158.07) $12,163.87 ($40,321.94) 0.00%
MUNICIPAL RETIREMENT15.5.1207.2120.911.1100 $0.00 $13.91 $106.72 ($106.72) $8.02 ($114.74) 0.00%
MUNICIPAL RETIREMENT15.5.2610.2120.911.1100 $0.00 $23.82 $204.55 ($204.55) $16.14 ($220.69) 0.00%
FICA15.5.1207.2130.911.1100 $0.00 $118.35 $904.59 ($904.59) $68.33 ($972.92) 0.00%
FICA15.5.2610.2130.911.1100 $0.00 $190.26 $1,652.89 ($1,652.89) $131.17 ($1,784.06) 0.00%
MEDICARE15.5.1207.2140.911.1100 $0.00 $27.68 $211.53 ($211.53) $15.98 ($227.51) 0.00%
MEDICARE15.5.2610.2140.911.1100 $0.00 $44.50 $386.54 ($386.54) $30.68 ($417.22) 0.00%
LIFE INSURANCE 15.5.1207.2210.911.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
LIFE INSURANCE 15.5.2610.2210.911.1100 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
MEDICAL INSURANCE 15.5.2610.2220.911.1100 $0.00 $3,061.08 $21,394.28 ($21,394.28) $1,530.54 ($22,924.82) 0.00%
DENTAL INSURANCE 15.5.1207.2230.911.1100 $0.00 $48.78 $332.42 ($332.42) $24.39 ($356.81) 0.00%
DENTAL INSURANCE 15.5.2610.2230.911.1100 $0.00 $206.44 $1,323.88 ($1,323.88) $103.22 ($1,427.10) 0.00%
SALARIES, NON CERTIFIED STAFF15.5.1400.1100.912.1100 $250,730.16 $0.00 $0.00 $250,730.16 $0.00 $250,730.16 100.00%
MUNICIPAL RETIREMENT15.5.1400.2120.912.1100 $3,760.95 $0.00 $0.00 $3,760.95 $0.00 $3,760.95 100.00%
FICA15.5.1400.2130.912.1100 $14,159.19 $0.00 $0.00 $14,159.19 $0.00 $14,159.19 100.00%
MEDICARE15.5.1400.2140.912.1100 $3,635.59 $0.00 $0.00 $3,635.59 $0.00 $3,635.59 100.00%
LIFE INSURANCE 15.5.1400.2210.912.1100 $634.80 $0.00 $0.00 $634.80 $0.00 $634.80 100.00%
MEDICAL INSURANCE 15.5.1400.2220.912.1100 $39,526.70 $0.00 $0.00 $39,526.70 $0.00 $39,526.70 100.00%
DENTAL INSURANCE 15.5.1400.2230.912.1100 $2,332.40 $0.00 $0.00 $2,332.40 $0.00 $2,332.40 100.00%
SALARIES, NON CERTIFIED STAFF15.5.1207.1100.915.1100 $661,979.96 $22,254.72 $166,490.17 $495,489.79 $109,152.68 $386,337.11 58.36%
AIDE SALARIES15.5.1207.1104.915.1100 $0.00 $34,372.98 $243,373.96 ($243,373.96) $169,530.04 ($412,904.00) 0.00%
MUNICIPAL RETIREMENT15.5.1207.2120.915.1100 $9,925.72 $407.70 $2,972.93 $6,952.79 $214.44 $6,738.35 67.89%
FICA15.5.1207.2130.915.1100 $41,044.54 $3,225.49 $23,484.50 $17,560.04 $1,701.72 $15,858.32 38.64%
MEDICARE15.5.1207.2140.915.1100 $9,638.78 $754.35 $5,492.30 $4,146.48 $397.98 $3,748.50 38.89%
LIFE INSURANCE15.5.1207.2210.915.1100 $1,617.41 $45.06 $296.14 $1,321.27 $22.53 $1,298.74 80.30%
MEDICAL INSURANCE15.5.1207.2220.915.1100 $125,422.98 $12,229.78 $84,987.42 $40,435.56 $6,114.89 $34,320.67 27.36%
DENTAL INSURANCE15.5.1207.2230.915.1100 $7,870.56 $815.00 $5,534.64 $2,335.92 $407.50 $1,928.42 24.50%
SALARIES, NON CERTIFIED STAFF15.5.1200.1100.917.1100 $0.00 $2,584.72 $7,630.04 ($7,630.04) $10,899.89 ($18,529.93) 0.00%
AIDE SALARIES15.5.1200.1104.917.1100 $0.00 $2,024.76 $14,589.84 ($14,589.84) $10,470.78 ($25,060.62) 0.00%
MUNICIPAL RETIREMENT15.5.1200.2120.917.1100 $0.00 $33.18 $144.88 ($144.88) $21.22 ($166.10) 0.00%
FICA15.5.1200.2130.917.1100 $0.00 $277.40 $1,365.26 ($1,365.26) $178.51 ($1,543.77) 0.00%
MEDICARE15.5.1200.2140.917.1100 $0.00 $64.88 $319.27 ($319.27) $41.75 ($361.02) 0.00%
LIFE INSURANCE 15.5.1200.2210.917.1100 $0.00 $6.44 $27.37 ($27.37) $3.22 ($30.59) 0.00%
MEDICAL INSURANCE 15.5.1200.2220.917.1100 $0.00 $589.38 $884.07 ($884.07) $294.69 ($1,178.76) 0.00%
DENTAL INSURANCE 15.5.1200.2230.917.1100 $0.00 $48.78 $73.17 ($73.17) $24.39 ($97.56) 0.00%
SALARIES, CERTIFIED STAFF15.5.2410.1000.920.1100 $123,896.87 $10,324.74 $87,760.29 $36,136.58 $36,136.57 $0.01 0.00%
TEACHER'S RETIREMENT (TRS)15.5.2410.2110.920.1100 $1,858.45 $129.06 $1,097.01 $761.44 $64.53 $696.91 37.50%
MEDICARE15.5.2410.2140.920.1100 $1,796.50 $143.56 $1,229.74 $566.76 $71.78 $494.98 27.55%
LIFE INSURANCE15.5.2410.2210.920.1100 $138.00 $9.64 $67.48 $70.52 $4.82 $65.70 47.61%
MEDICAL INSURANCE15.5.2410.2220.920.1100 $33,580.18 $3,061.08 $21,394.28 $12,185.90 $1,530.54 $10,655.36 31.73%
DENTAL INSURANCE15.5.2410.2230.920.1100 $1,937.52 $206.44 $1,323.88 $613.64 $103.22 $510.42 26.34%
SALARIES, CERTIFIED STAFF15.5.1200.1000.928.1000 $0.00 $3,565.54 $24,958.78 ($24,958.78) $17,827.81 ($42,786.59) 0.00%
SALARIES, CERTIFIED STAFF15.5.1200.1000.928.1100 $0.00 $9,259.36 $66,390.52 ($66,390.52) $46,796.60 ($113,187.12) 0.00%
TEACHER'S RETIREMENT (TRS)15.5.1200.2110.928.1100 $0.00 $115.74 $810.18 ($810.18) $57.87 ($868.05) 0.00%
MUNICIPAL RETIREMENT15.5.1200.2120.928.1000 $0.00 $25.68 $181.13 ($181.13) $12.84 ($193.97) 0.00%
MUNICIPAL RETIREMENT15.5.1200.2120.928.1100 $0.00 $0.00 $11.50 ($11.50) $3.60 ($15.10) 0.00%
FICA15.5.1200.2130.928.1000 $0.00 $217.18 $1,523.00 ($1,523.00) $109.28 ($1,632.28) 0.00%
FICA15.5.1200.2130.928.1100 $0.00 $0.00 $97.03 ($97.03) $30.65 ($127.68) 0.00%
MEDICARE15.5.1200.2140.928.1000 $0.00 $50.78 $356.17 ($356.17) $25.55 ($381.72) 0.00%
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MEDICARE15.5.1200.2140.928.1100 $0.00 $122.02 $878.21 ($878.21) $68.18 ($946.39) 0.00%
LIFE INSURANCE 15.5.1200.2210.928.1000 $0.00 $3.22 $22.54 ($22.54) $1.61 ($24.15) 0.00%
LIFE INSURANCE 15.5.1200.2210.928.1100 $0.00 $19.28 $134.96 ($134.96) $9.64 ($144.60) 0.00%
MEDICAL INSURANCE 15.5.1200.2220.928.1100 $0.00 $1,623.16 $10,951.56 ($10,951.56) $811.58 ($11,763.14) 0.00%
DENTAL INSURANCE 15.5.1200.2230.928.1100 $0.00 $97.56 $664.84 ($664.84) $48.78 ($713.62) 0.00%

FUND:  DEAF AND HARD OF HEARING - 15 $2,931,707.35 $179,328.53 $1,770,796.81 $1,160,910.54 $565,601.32 $595,309.22 20.31%

CONTRACTUAL RELATED SERVICES20.5.2540.3196.901.1100 $0.00 $14,100.00 $99,705.00 ($99,705.00) $0.00 ($99,705.00) 0.00%
OFFICE SUPPLIES LESS $49920.5.2540.4100.901.1100 $0.00 $0.00 $3,240.00 ($3,240.00) $0.00 ($3,240.00) 0.00%
EQUIPMENT $500 TO $499920.5.2540.7000.901.1100 $0.00 $0.00 $40,465.93 ($40,465.93) $0.00 ($40,465.93) 0.00%

FUND:  OPERATIONS & MAINTENANCE - 20 $0.00 $14,100.00 $143,410.93 ($143,410.93) $0.00 ($143,410.93) 0.00%

OFFICE SUPPLIES LESS $49999.5.1400.4100.903.1100 $0.00 $0.00 $85.64 ($85.64) $0.00 ($85.64) 0.00%
EQUIPMENT $500 TO $499999.5.1400.7000.903.1100 $0.00 $0.00 $3,650.00 ($3,650.00) $0.00 ($3,650.00) 0.00%

FUND:  ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 $0.00 $3,735.64 ($3,735.64) $0.00 ($3,735.64) 0.00%

End of Report

$34,382,238.00 $2,718,264.87 $22,670,040.13 $11,712,197.87 $8,943,458.70 $2,768,739.17Grand Total: 8.05%

LaGrange Area Dept. of Special Education

Account Number

Monthly Expenditures 3/1/2026From Date:
Fiscal Year:   2025-2026
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 
 

SENIOR SCHOLARSHIP DAY DECLARATION 

CLASS OF 2026 

 

 

WHEREAS,  Lyons Township High School District 204 places great importance on the academic  

   achievement and co-curricular involvement of its students throughout their four years  

   of high school; and 

 

WHEREAS, the senior students in the Class of 2026 are required to successfully meet the academic  

 standards and expectations of Lyons Township High School District 204 and earn no  

 less than 23 Carnegie Units of credit in order to receive a high school diploma; and 

 

WHEREAS, the senior students in the Class of 2026 have distinguished themselves in activities,  

 athletics, and scholarship throughout their four years of high school; 

 

NOW THEREFORE, be it resolved that the Board of Education of Lyons Township High School  

 District 204, Cook County, State of Illinois, proudly acknowledges these  

 outstanding students for their commitment, integrity, scholarship, and  

 contributions to the school’s traditions, and declares Wednesday, May 20, 2026  

 as Senior Scholarship Day so that the Lyons Township High School community  

 may so honor the Class of 2026 individually and collectively. 

 

Signed this                         Monday, April 20, 2026 

 

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 

BOARD OF EDUCATION AND SUPERINTENDENT 

 

__________________________________  __________________________________ 

Tim Albores, President     Jill Beda Daniels, Vice-President 

 

__________________________________  __________________________________ 

                 Gioia Giannotti Frye, Secretary    Kari Dillon, Board Member 

 

__________________________________  __________________________________ 

Christine Kozelka Campbell, Board Member  Shawn Kennedy, Board Member 

    

_________________________________   _________________________________ 

                 Elias Lopez, Board Member    Brian Waterman, Ed.D., Superintendent                  
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