REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
Room 103-104
100 South Brainard Avenue
La Grange, Illinois 60525
Monday, September 19, 2022 - 7:30 PM

AGENDA

PLEASE NOTE CLOSED SESSION WILL BEGIN AT 6:45 PM and
OPEN SESSION WILL BEGIN AT 7:30PM

I. OPENING & ROLL CALL

II. AGENDA APPROVAL/ORDER OF BUSINESS

[II. CLOSED SESSION

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting
or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules

for one or more classes of employees; and the appointment, employment, compensation, discipline,
performance, or dismissal of a specific employee or legal counsel for the public body.

IV. OPEN SESSION & PLEDGE

V. PUBLIC HEARING ON THE LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FY23 BUDGET

VI. COMMUNICATIONS - Public Comment

VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Matthew Walsh)

VIII. SUPERINTENDENT'S DISTRICT REPORT
A. Miscellaneous
B. Monthly FOIA Report

[X. UNFINISHED BUSINESS
A. Action
1. Adoption of the Lyons Township High School District 204 FY23 Budget (B.
Stachacz)
2. Policy Update Recommendations (2nd Reading) (B. Waterman)
a. Policy 7:240 Conduct Code for Participants in Extracurricular Activities
b. Policy 7:180 Prevention of and Response to Bullying, Intimidation and Harassment

1
X. NEW BUSINESS

44



A. Action

1. Negotiated Agreement between the Board of Education of Lyons Township High School District
204 and the Lyons Township Service Employees' International Union, A.F.L. - C.I.O. Local No. 73

Change to Win (C.T.W.)

2. Approval of Teachers' Retirement System Supplemental Savings Plan (B. Stachacz)
3. BME Final Electric Change Order (B. Stachacz)

4. Resolution Authorizing the District Treasurer to Transfer Funds from the
Educational Fund and the O&M Fund to the Capital Projects Fund (B. Stachacz)
5.2023-2024 School Year Calendar (1st Reading) (S. Eggerding)

6. Curriculum Change Proposals (1st Reading) (S. Eggerding)

XI. CONSENT AGENDA
A. Payment of Bills and Financial Statements (B. Stachacz)

1. Lyons Township High School - Approval is requested for payment of bills within
various funds
2. Lyons Township High School - The financial statement for the month ending
August 31, 2022, is presented for Board Approval
3. La Grange Area Department of Special Education (LADSE) - Approval is requested
for payment of bills within various funds
4. La Grange Area Department of Special Education (LADSE) - The financial
statement for the month ending August 31, 2022, is presented for Board approval

B. Human Resources (E. Piotrowski)
1. LTHS Certified and/or Classified Staff Employment Recommendations
2. LADSE Staff Employment Recommendations

C. Minutes
1. Regular Meeting - August 15, 2022 (Open and Closed Sessions)
2. Committee of the Whole Meeting - September 6, 2022

D. Donations
1. Fink Family Donation of 1999 Volvo S70

E. Overnight Student Travel
1. Snowball - Camp MacLean Burlington, Wisconsin, November 4-6, 2022 (A. Patel)
2. Snowball- Camp MacLean, Burlington, Wisconsin March 10-11, 2023 (A. Patel)
3. LION Newspaper Class - NSPA/JEA National HS Journalism Convention - St.
Louis, MO - 11/10-11/13 2022 (Jason Scales)

XII. PUBLIC COMMENT
XIII. ADJOURNMENT

BY ORDER OF
KARI DILLON
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525
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To: Board of Education

From: Brian Waterman

Date: September 19, 2022

Re: Agenda Approval/Order of Business
Suggested Motion

. . . that the Board of Education approves the agenda as presented.



Certificate of the Publisher

La Grange Suburban Life

Description: TENTATIVE BUDGET
2008459

LYONS TOWNSHIP HIGH SCHOOL D204
100 S BRAINARD AVE
LAGRANGE IL 60525-2100

Shaw Media certifies that it is the publisher of the La Grange Suburban Life. The
La Grange Suburban Life is a secular newspaper, has been continuously published
weekly for more than fifty (50) weeks prior to the first publication of the

attached notice, is published in the Village of Westchester, County of

Cook, State of Illinois, is of general circulation throughout

that county and surrounding area, and is a newspaper as defined by 715 ILCS 5/5.

A notice, a true copy of which is attached, was published 1

time(s) in the La Grange Suburban Life, namely one time per week for one
successive week(s). Publication of the notice was made in the newspaper,
dated and published on

08/18/2022

This notice was also placed on a statewide public notice website as required
by 5 ILCS 5/2.1.

In witness, Shaw Media has signed this certificate by Laura Shaw, its
publisher, at Westchester, Illinois, on -
18th day of August, A.D. 2022

Shaw Media By: J PLRAASDA, s w

! Laura Shaw, Publisher

Account Number 10072759 Amount $71.26




LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz
Date: 9/14/2022

Re: FY23 Final District 204 Budget

Attached you will find information pertaining to the FY23 final District 204 Budget. The following
information is included for your review in this packet:

e  Highlights/Summary of major factors driving the FY23 final District Budget.
e Combined and Individual summary for all major operating funds for the FY23 final Budget.
e Revenue and Expenditure Pie Charts

o Illinois State Board of Education Form 50-36 (Official State Budget Form) containing the FY23
official final budget.

Since the last look at the tentative budget in August, I have made some minor adjustments. Those adjustments
include the reduction of $225,000 in anticipated transportation cost and the addition of $96,500 in additional
purchased services costs. I have also added $255,000 of interest income. Additionally, I have transferred the
expense related to the building projects to the Capital Projects Fund. This transfer does not increase expense or
lower it but rather it removes the expense from the Operations & Maintenance Fund and allows us to track those
expenses from an individual fund that has no additional expense activity. This change will also eliminate the
deficit in our operating funds but will reduce the overall fund balance of the district. This will require us to pass
a separate resolution authorizing a transfer of funds to cover the expense in that fund which is on the agenda for
tonight’s meeting as a separate item.

It can be noted that this current budget contains a $3.4 million deficit. The main driver of this deficit is the cost
of the capital projects that were approved last year for the summer of 2022 and the potential projects for the
summer of 2023. We will discuss the budget and all related information in detail during the meeting. We still do
not have the final 2021 tax levy information and I have not made any changes to the revenue for CPPRT. We
also will not have the final costs of next year’s capital projects. An estimate is included in the budget but should
those costs be much different than the estimate, we can always amend the budget at a later date. Should you
have any questions, please do not hesitate to contact me

Recommendation: The board of Education adopt the final FY 23 budget as presented.
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Lyons Township High School District 204
Fiscal Year 2023 Final Budget Highlight Summary

Revenues:

e Total budgeted revenues for the major operating funds are estimated to be 2.3% ($2.1 million) higher
than FY22 actual (cash) revenue received. The increase is attributable to an increase in the estimated
property tax levy for 2021.

e The 2021 Tax Levy is expected to be $2.3 million higher than the 2020 Tax Levy. This increase is the main
driver behind the increase in revenue with $1.0 million attributable to the 1.4% CPI and $500,000
attributable to New Property. There is also an additional $864,000 that has been added back by the
county for the recapture of some of last year’s property tax refunds. This recapture levy is new for the
2021 levy.

e  Property tax refunds were up slightly during FY22. Total property tax refunds for FY22 were $2.3 million
which is higher than the prior year by $.4 million. The FY23 Tentative budget contains $2.2 million in
potential refunds.

e Corporate Personal Property Tax revenue is budgeted to be $7.75 million in FY23. This budgeted amount
appears to be the highest amount ever budgeted for the district in this revenue source Thisis a
conservative amount when compared to last year’s revenue of $9.8 million but also much higher than the
historical average of $3.5 million. Unfortunately, there is some uncertainty with this number as it will
fluctuate with the economy. The estimate from the lllinois Department of Revenue is for $10.5 million. |
am somewhat reluctant to move the budget number to that amount as the projections from the Dept. of
Revenue are not always accurate. | will continue to monitor this situation and provided an update for the
final budget.

e The district relies heavily on local property taxes and other local sources of revenue to support the
educational programs. Roughly 91% ($86.8 million) of all operating revenue is from local sources.

e  State revenues have been estimated to be very similar to the total for FY23 with the exception of the
potential state Capital grant of $1.0 million. The estimated state revenue is $5.5 million which is 5.7% of
all revenue.

e Federal revenue amounts are expected to increase during the FY23 fiscal year. This is due to the influx of

ESSER money that we anticipate receiving this year. In the FY23 budget, Federal funding accounts for
3.9% ($3.7 million) of total revenue.

e Interest income is expected to increase over the prior year as interest rates continue to climb in the
current investment market.
Expenditures:

e Total salaries are budgeted to increase 4.9% ($2.5 million) over FY22 actual (cash) salaries.

e Employee benefits are budgeted to increase by 7.6% (5.9 million) from FY22 actual (cash) expenditures.
The main driver behind this increase is the cost of health insurance. An increase in medical insurance of
almost $500,000 is expected in this budget cycle.



Salaries and benefits account for 66% ($65.5million) of all operating expenditures, which is common
amongst lllinois school districts.

Purchased Services are expected to increase by 14.5% ($1.7 million) over the prior year. This increase is
being driven by an expected increase in transportation costs along with inflation.

Supplies are expected to increase by 18.7% (S$.6 million) when compared to FY22. This increase is
generally expected due to the current rate of inflation.

Capital expenditures for building renovations are budgeted at $9.7 million. This amount includes $4.8
million needed to pay for the remainder of the current 2022 projects. It also includes roughly $4.8 million
of unallocated funds to be used for (potential) projects in the summer of 2023.

The current budget estimates a $3.4 million deficit which was expected when the District approved the
summer projects for the Summer of 2022.



FY 23 Tentative Budget By Fund Summary
(Ed., O&M, Transportation, SS/IMRF, Capital Projects and Working Cash)

Total All Funds

53,077,786

73,086,846

7,750,000

340,000

3,291,713

2,795,963

2,689,500

3,722,964

93,676,986

53,264,073

12,302,375

12,832,425

4,143,418

10,919,442

3,077,625

524,450

97,063,808

(3,386,822)

Education Fund O&M Fund Trans. Fund SS & IMR Fund Capital Projects Fund Working Cash Fund
Estimated Beginning Fund Balance* 35,151,354 8,870,386 3,881,109 1,195,044 0 3,979,893
Revenue -
Property Taxes 59,015,577 8,808,379 2,561,104 2,701,786 - -
CPPRT 4,713,638 2,382,976 109,071 544,315 - -
Earnings on Investments 200,000 75,000 15,000 15,000 5,000 30,000
Other Local Sources 3,131,713 160,000 - - - -
Evidence Based Funding 2,795,963 - - - - -
State Aid Categorical 684,500 1,000,000 1,005,000 - - -
Federal Aid 1,722,964 2,000,000 - - - -
Transfer from Ed & OM Funds 8,908,339
Total Revenue (All Sources) 72,264,355 14,426,355 3,690,175 3,261,101 5,000 30,000
Expenditures
Salaries 49,420,480 3,843,593 - - -
Employee Benefits 8,332,780 713,494 - 3,256,101 -
Purchased Services 7,321,900 1,920,350 3,590,175 - -
Supplies 2,145,418 1,998,000 - - -
Capital Outlay 1,292,002 629,101 90,000 - 8,908,339 -
Other Objects 3,077,325 300 - - -
Non Capital Equipment 524,450 - - - -
Total Expenditures (All Uses) 72,114,355 9,104,838 3,680,175 3,256,101 8,908,339 0
Excess Revenue over Expenses 150,000 5,321,517 10,000 5,000 (8,903,339) 30,000
Transfer To Capital Projects Fund 3,646,822 5,261,517
Estimated Ending Fund Balance 31,654,532 8,930,386 3,891,109 1,200,044 5,000 4,009,893

*Unaudited Numbers

49,690,964




FY 23 Percentage of Revenue By Source

M Local (90%)
m State (6%)
i Federal (4%)




FY 23 Percentage of Expenditures By Object

1%

M Salaries (55%)

B Benefits (13%)

m Purchased Services (13%)

B Supplies (4%)

M Capital Outlay (11%)

m Other Objects - Tuition (3%)

1 Non Capital Equipment (1%)

10




Certificate of the Publisher

La Grange Suburban Life

Description: TENTATIVE BUDGET
2008459

LYONS TOWNSHIP HIGH SCHOOL D204
100 S BRAINARD AVE
LAGRANGE IL 60525-2100

Shaw Media certifies that it is the publisher of the La Grange Suburban Life. The
La Grange Suburban Life is a secular newspaper, has been continuously published
weekly for more than fifty (50} weeks prior to the first publication of the

attached notice, is published in the Village of Westchester, County of

Cook, State of Illinois, is of general circulation thronghout

that county and surrounding area, and is a newspaper as defined by 715 IL.CS 5/5.

A notice, a true copy of which is attached, was published 1

time(s) in the La Grange Suburban Life, namely one time per week for one
successive week(s). Publication of the notice was made in the newspaper,
dated and published on

08/18/2022

This notice was also placed on a statewide public notice website as required
by 5 ILCS 5/2.1.

In witness, Shaw Media has signed this certificate by Laura Shaw, its
publisher, at Westchester, [liinois, on -
18th day of August, A.D. 2022

Shaw Media By:

Laura Shaw, Publisher

Account Number 10072759 Amount $71.26
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District Type: ILLINOIS STATE BOARD OF EDUCATION

School District School Business Services Division
Joint Agreement
SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *
Accounting Basis: July 1, 2022 - June 30, 2023
Accrual | - .
Balanced budget; no Deficit Reduction
Plan is required.
Date of Amended Budget:
(MM/DD/YY)
District Name: | Lyons Twp HSD 204 I
District RCDT No: 06-016-2040-17

If your FY2022 AFR states that you need to do a deficit reduction plan and your FY2023 budget is balanced, please state the
measures you took to have your budget become balanced. (Bckgrnd-Assumpt 25-26)

Budget of Lyons Twp HSD 204 , County of Cook ,
State of Illinois, for the Fiscal Year beginning July 1, 2022 and ending June 30, 2023
WHEREAS the Board of Education of Lyons Twp HSD 204 ,
County of Cook , State of lllinois, caused to be prepared in tentative form a budget, and the Secretary

of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;

AND WHEREAS a public hearing was held as to such budget on the 19th day of September , 20 22 ,
notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:

Section 1: That the fiscal year of this school district be and the same hereby is fixed and declared to be
beginning July 1, 2022 and ending June 30, 2023

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be

and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET
The budget shall be approved and signed below by members of the School Board. Adopted this 19th  day of September ,20 22
by a roll call vote of Yeas, and Nays, to wit:
** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:
Kari Dillon
Alison Kelly

Michael Thomas

Dawn Aubert

Jill Beda Daniels
Jill Grech

Julie Swinehart

* Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code.

** Type in the members who voted "YEA" nor "NAY". Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted to School Finance Report (SFR): https://sec1.isbe.net/attachmgr/default.aspx
Please type the member signatures before submitting to ISBE. We do not accept PDF copies.

SD50-36/JA50-39  5/22 12
Lyons Twp HSD 204

06-016-2040-17
Page 1 Final 50-36 Form for BOE 9-12-2022
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Page 2 BUDGET SUMMARY Page 2
A B C D E F G H | J K
1 Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
2 Security
ESTIMATED BEGINNING FUND BALANCE (without Student Activity
Funds)" as of July 1, 2022 35,151,354 8,870,386 1,424,965 3,881,109 1,195,044 0 3,979,893 0 0
4 |RECEIPTS/REVENUES (without Student Activity Funds)
5 ]LOCAL SOURCES 1000 67,060,928 11,426,355 2,674,974 2,685,175 3,261,101 5,000 30,000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
6_|ANOTHER DISTRICT 0 0 0 0
7 |STATE SOURCES 3000 3,480,463 1,000,000 0 1,005,000 0 0 0 0 0
8 |FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0 0
9 | Total Direct Receipts/Revenues * 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 5,000 30,000 0 0
10 | Receipts/Revenues for "On Behalf" Payments 2 | 3998
11 | Total Receipts/Revenues 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 5,000 30,000 0 0
12 |DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)
13 JINSTRUCTION 1000 46,683,778 1,191,604 0
14 |SUPPORT SERVICES 2000 22,481,769 9,104,838 3,680,175 2,045,437 8,908,339 0 0
15 | COMMUNITY SERVICES 3000 303,808 0 0 19,060 0
16 |PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,645,000 0 0 0 0 0 0 0
17 |DEBT SERVICES 5000 0 0 2,604,466 0 0 0 0
18 |PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0
19 | Total Direct Disbursements/Expenditures ° 72,114,355 9,104,838 2,604,466 3,680,175 3,256,101 8,908,339 0 0
20 | pisbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
21 | Total Disbursements/Expenditures 72,114,355 9,104,838 2,604,466 3,680,175 3,256,101 8,908,339 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct
22 | pisbur /! itures 150,000 5,321,517 70,508 10,000 5,000 (8,903,339) 30,000 0 0
23 |OTHER SOURCES/USES OF FUNDS
24 |OTHER SOURCES OF FUNDS (7000)
25 |PERMANENT TRANSFER FROM VARIOUS FUNDS
26 | Abolishment the Working Cash Fund % 7110
27 | Abatement of the Working Cash Fund 1 7110
28 | Transfer of Working Cash Fund Interest 7120
29 | Transfer Among Funds 7130
30 | Transfer of Interest 7140
31 | Transfer from Capital Projects Fund to O&M Fund 7150 0
32 Transfer of Excess Fire Prev & Safety Tax & Interest 3 proceeds to O&M Fund 7160 0
Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 3a Proceeds to 7170
33 ] Debt Service Fund 0
34 |SALE OF BONDS (7200)
35 | principal on Bonds Sold 4 7210
36 | Premium on Bonds Sold 7220
37 | Accrued Interest on Bonds Sold 7230
38 | sale or Compensation for Fixed Assets s 7300
39 | Transfer to Debt Service to Pay Principal on GASB 87 Leases 7400 0
40 | ransfer to Debt Service to Pay Interest on GASB 87 Leases 7500 0
41 | Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
42 | Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
43 | Transfer to Capital Projects Fund 7800 8,908,339
44 |1SBE Loan Proceeds 7900
45 | Other Sources Not Classified Elsewhere 7990
46 | Total Other Sources of Funds ° 0 0 0 0 0 8,908,339 0 0 0
13
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Page 3 BUDGET SUMMARY Page 3

A | B ] C | D | E | F | G | H | | | J | K | L
L Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
| 2 ] Security
i OTHER USES OF FUNDS (8000)
ﬂ TRANSFER TO VARIOUS OTHER FUNDS (8100)
50 | Abolishment or Abatement of the Working Cash Fund 16 8110 0
T Transfer of Working Cash Fund Interest 8120 0
z Transfer Among Funds 8130
53 | Transfer of Interest © 8140
ﬁ Transfer from Capital Projects Fund to O&M Fund 8150
| s 8160
55 Transfer of Excess Fire Prev & Safety Tax & Interest ~ Proceeds to O&M Fund
Transfer of Excess Accumulated Fire Prev & Safety Bond 3 and | 8170
56 | int Proceeds to Debt Service Fund
? Taxes Pledged to Pay Principal on GASB 87 Leases 8410
E Grants/Reimbursements Pledged to Pay Principal on GASB 87 Leases 8420
59 | other Revenues Pledged to Pay Principal on GASB 87 Leases 8430
E Fund Balance Transfers Pledged to Pay Principal on GASB 87 Leases 8440
61 | Taxes Pledged to Pay Interest on GASB 87 Leases 8510
E Grants/Reimbursements Pledged to Pay Interest on GASB 87 Leases 8520
63 | other Revenues Pledged to Pay Interest on GASB 87 Leases 8530
E Fund Balance Transfers Pledged to Pay Interest on GASB 87 Leases 8540
65 | Taxes Pledged to Pay Principal on Revenue Bonds 8610
E Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
67 | Other Revenues Pledged to Pay Principal on Revenue Bonds 8630
E Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
69 | Taxes Pledged to Pay Interest on Revenue Bonds 8710
E Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
L Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
E Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
E Taxes Transferred to Pay for Capital Projects 8810
ﬂ Grants/Reimbursements Pledged to Pay for Capital Projects 8820
E Other Revenues Pledged to Pay for Capital Projects 8830
76 | Fund Balance Transfers Pledged to Pay for Capital Projects 8840 3,646,822 5,261,517
? Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
E Other Uses Not Classified Elsewhere 8990
E Total Other Uses of Funds ° 3,646,822 5,261,517 0 0 0 0 0 0 0
80 | Total Other Sources/Uses of Fund (3,646,822) (5,261,517) 0 0 0 8,908,339 0 0 0
| ESTIMATED ENDING FUND BALANCE (without Student Activity Funds) as of June
81 |30, 2023 31,654,532 8,930,386 1,495,473 3,891,109 1,200,044 5,000 4,009,893
82 _________
Student Activity (Fund 11) ESTIMATED BEGINNING FUND BALANCE as of
ﬁ July 1, 2022 1,821,973
84 |RECEIPTS/REVENUES (For Student Activity Funds)
E Total Student Activity Direct Receipts/Revenues (Local Sources) 1799 0
86 |DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)
87 | Total Student Activity Direct Disbursements/Expenditures 1999 0
Excess of Direct Receipts/Revenues Over (Under) Direct
88 | Disbursements/Expenditures 0
89 Student Activity ESTIMATED ENDING FUND BALANCE as of June 30, 2023 1,821,973

o0 [ R S B B B B S I . 0 |
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Page 4 BUDGET SUMMARY Page 4
A | B | C D | E | F G H I J K L
1 Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
2 Security

Total ESTIMATED BEGINNING FUND BALANCE (All Sources Including
01 |S S ety 112022 36,973,327 8,870,386 1,424,965 3,881,109 1,195,044 0 3,979,893 0 0
92 |RECEIPTS/REVENUES (All Sources with Student Activity Funds)
93 |LOCAL SOURCES 1000 67,060,928 11,426,355 2,674,974 2,685,175 3,261,101 5,000 30,000 0 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
94 |ANOTHER DISTRICT 0 0 0 0
95 |STATE SOURCES 3000 3,480,463 1,000,000 0 1,005,000 0 0 0 0 0
96 |FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0 0
97 | Total Direct Receipts/Revenues * 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 5,000 30,000 0 0
98 | Receipts/Revenues for "On Behalf" Payments 2 3998 0 0 0 0 0 0 0 0
99 | Total Receipts/Revenues 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 5,000 30,000 0 0
100| DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)
101]INSTRUCTION 1000 46,683,778 1,191,604 0
102|SUPPORT SERVICES 2000 22,481,769 9,104,838 3,680,175 2,045,437 8,908,339 0 0
103]|COMMUNITY SERVICES 3000 303,808 0 0 19,060 0
104|PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,645,000 0 0 0 0 0 0 0
105| DEBT SERVICES 5000 0 0 2,604,466 0 0 0 0
106|PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0
107] Total Direct Disbursements/Expenditures & 72,114,355 9,104,838 2,604,466 3,680,175 3,256,101 8,908,339 0 0
108| Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
109 Total Disbursements/Expenditures 72,114,355 9,104,838 2,604,466 3,680,175 3,256,101 8,908,339 0 0

Excess of Direct Receipts/Revenues Over (Under) Direct
110] pisbursements/Expenditures 150,000 5,321,517 70,508 10,000 5,000 (8,903,339) 30,000 0 0
11 1| OTHER SOURCES/USES OF FUNDS
112]OTHER SOURCES OF FUNDS (7000)
113] Total Other Sources of Funds 8 0 0 0 0 0 8,908,339 0 0 0
114] OTHER USES OF FUNDS (8000)
116 Total Other Uses of Funds ° 3,646,822 5,261,517 0 0 0 0 0 0 0
117| Total Other Sources/Uses of Fund (3,646,822) (5,261,517) 0 0 0 8,908,339 0 0 0

ESTIMATED ENDING FUND BALANCE (All Sources with Student Activity Funds) as
118 of June 30, 2023 33,476,505 8,930,386 1,495,473 3,891,109 1,200,044 5,000 4,009,893 0 0
119
120 SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object
121 (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention & | Total By Object
# Maintenance Retirement/ Social Safety
122] Security
123|Object Name
124] Salaries 100 49,420,480 3,843,593 0 0 0 0 53,264,073
125] Employee Benefits 200 8,332,780 713,494 0 3,256,101 0 0 0 12,302,375
126] Purchased Services 300 7,321,900 1,920,350 0 3,590,175 0 0 0 12,832,425
127 Supplies & Materials 400 2,145,418 1,998,000 0 0 0 0 4,143,418
128] capital outlay 500 1,292,002 629,101 90,000 8,908,339 0 0 10,919,442
129] Other Objects 600 3,077,325 300 2,604,466 0 0 0 0 0 5,682,091
130] Non-Capitalized Equipment 700 524,450 0 0 0 0 0 524,450
131] Termination Benefits 800 0 0 0 0 0
132] Total Expenditures 72,114,355 9,104,838 2,604,466 3,680,175 3,256,101 8,908,339 0 0 99,668,274
15
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Page 5 SUMMARY OF CASH TRANSACTIONS Page 5
A | B | C | D | E | F | G | H | I | J | K
L (10) (20) (30) (40) (50) (60) (70) (80) (90)
Municipal
Description: Enter Whole Numbers Only Acct # Educational Ope-rations & Debt Service Transportation Retiremuen:/p:ocial Capital Projects Working Cash Tort Fire Prevention &
L Maintenance Security Safety
BEGINNING CASH BALANCE ON HAND (without Student Activity Funds)7
3 |as of July 1, 2022 34,615,555 10,712,352 1,341,420 3,867,054 1,205,624 0 3,979,893
T Total Direct Receipts & Other Sources d 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 8,913,339 30,000 0 0
| 5 |oTHER RECEIPTS
i Interfund Loans Payable (Loans from Other Funds) 411
L Interfund Loans Receivable (Repayment of Loans) 141
i Notes and Warrants Payable 433
9 | Other Current Assets 199
W Total Other Receipts 0 0 0 0 0 0 0 0 0
[ 11 | Total Direct Receipts, Other Sources, & Other Receipts 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 8,913,339 30,000 0 0
T Total Amount Available 106,879,910 25,138,707 4,016,394 7,557,229 4,466,725 8,913,339 4,009,893 0 0
1_3 Total Direct Disbursements & Other Uses g 75,761,177 14,366,355 2,604,466 3,680,175 3,256,101 8,908,339 0 0 0
E OTHER DISBURSEMENTS
& Interfund Loans Receivable (Loans to Other Funds) 10 141
ﬁ Interfund Loans Payable (Repayment of Loans) 411
i Notes and Warrants Payable 433
| 18 | Other Current Liabilities 499
19 | Total Other Disbursements 0 0 0 0 0 0
2_ Total Direct Disbursements, Other Uses, & Other Disbursements 75,761,177 14,366,355 2,604,466 3,680,175 3,256,101 8,908,339 0 0 0
ENDING CASH BALANCE ON HAND (without Student Activity Funds)’ as of June
21 130, 2023 31,118,733 10,772,352 1,411,928 3,877,054 1,210,624 5,000 4,009,893
22 ________
Activity Funds BEGINNING CASH BALANCE ON HAND’ as of July 1, 2022
ﬁ 1,821,973
24 Total Direct Receipts & Other Sources 8 0
2_5 Total Amount Available 1,821,973
E Total Direct Disbursements & Other Uses ° 0
27 Activity funds ENDING CASH BALANCE ON HAND’ as of June 30, 2023 1,821,973
28 [ R N R R D
Total BEGINNING CASH BALANCE ON HAND (with Student Activity
29 Funds)7 as of July 1, 2022 36,437,528 10,712,352 1,341,420 3,867,054 1,205,624 0 3,979,893 0 0
E Total Direct Receipts & Other Sources 8 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 8,913,339 30,000 0 0
31 | Total Other Receipts 0 0 0 0 0 0 0 0 0
W Total Direct Receipts, Other Sources, & Other Receipts 72,264,355 14,426,355 2,674,974 3,690,175 3,261,101 8,913,339 30,000 0 0
? Total Amount Available 108,701,883 25,138,707 4,016,394 7,557,229 4,466,725 8,913,339 4,009,893 0 0
E Total Direct Disbursements & Other Uses 9 75,761,177 14,366,355 2,604,466 3,680,175 3,256,101 8,908,339 0 0 0
35 | Total Other Disbursements 0 0 0 0 0 0 0 0 0
E Total Direct Disbursements, Other Uses, & Other Disbursements 75,761,177 14,366,355 2,604,466 3,680,175 3,256,101 8,908,339 0 0 0
Total ENDING CASH BALANCE ON HAND (with Student Activity Funds)’ as of
37 |June 30, 2023 32,940,706 10,772,352 1,411,928 3,877,054 1,210,624 5,000 4,009,893 0 0

16



Page 6 ESTIMATED RECEIPTS/REVENUES Page 6
B | ¢ | D | E | F | G | H | I | J K | L
| 1] (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
L Security
3 RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)
4 AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100
| 5 |Designated Purposes Levies ** 101120 - 58,618,423 8,808,379 2,664,974 2,561,104 2,701,786
| 6| Leasing Purposes Levy 12 1130
| 7 _|Special Education Purposes Levy 1140 397,154
| 8 |FICA and Medicare Only Levies 1150
| 9 | Area Vocational Construction Purposes Levy 1160
| 10 | Summer School Purposes Levy 1170
| 11 ] Other Tax Levies (Describe & Itemize) 1190
i Total Ad Valorem Taxes Levied by District 59,015,577 8,808,379 2,664,974 2,561,104 2,701,786 0 0 0
13 |PAYMENTS IN LIEU OF TAXES 1200
E Mobile Home Privilege Tax 1210
& Payments from Local Housing Authority 1220
ﬁ Corporate Personal Property Replacement Taxes” 1230 4,713,638 2,382,976 109,071 544,315
17 | Other Payments in Lieu of Taxes (Describe & Itemize) 1290
E Total Payments in Lieu of Taxes 4,713,638 2,382,976 0 109,071 544,315 0 0 0
19 |TUITION 1300
E Regular Tuition from Pupils or Parents (In State) 1311
| 21 | Regular Tuition from Other Districts (In State) 1312
| 22 | Regular Tuition from Other Sources (In State) 1313
| 23 | Regular Tuition from Other Sources (Out of State) 1314
A Summer School Tuition from Pupils or Parents (In State) 1321 250,000
| 25 | Summer School Tuition from Other Districts (In State) 1322
| 26 | Summer School Tuition from Other Sources (In State) 1323
27 | Summer School Tuition from Other Sources (Out of State) 1324
E CTE Tuition from Pupils or Parents (In State) 1331
| 29 | CTE Tuition from Other Districts (In State) 1332
| 30 | CTE Tuition from Other Sources (In State) 1333
| 31 | CTE Tuition from Other Sources (Out of State) 1334
| 32 | Special Education Tuition from Pupils or Parents (In State) 1341
| 33 | Special Education Tuition from Other Districts (In State) 1342
| 34 | Special Education Tuition from Other Sources (In State) 1343
ﬁ Special Education Tuition from Other Sources (Out of State) 1344
ﬁ Adult Tuition from Pupils or Parents (In State) 1351 45,000
| 37 | Adult Tuition from Other Districts (In State) 1352
| 38 | Adult Tuition from Other Sources (In State) 1353
| 39 | Adult Tuition from Other Sources (Out of State) 1354
| 40 | Total Tuition 295,000
41 |TRANSPORTATION FEES 1400
z Regular Transportation Fees from Pupils or Parents (In State) 1411
43 | Regular Transportation Fees from Other Districts (In State) 1412
E Regular Transportation Fees from Other Sources (In State) 1413
45 | Regular Transportation Fees from Co-curricular Activities (In State) 1415
E Regular Transportation Fees from Other Sources (Out of State) 1416
47 | summer School Transportation Fees from Pupils or Parents (In State) 1421
E Summer School Transportation Fees from Other Districts (In State) 1422
49 | summer School Transportation Fees from Other Sources (In State) 1423
E Summer School Transportation Fees from Other Sources (Out of State) 1424
51 | CTE Transportation Fees from Pupils or Parents (In State) 1431
E CTE Transportation Fees from Other Districts (In State) 1432 17
53 | CTE Transportation Fees from Other Sources (In State) 1433
W CTE Transportation Fees from Other Sources (Out of State) 1434
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Page 7 ESTIMATED RECEIPTS/REVENUES Page 7
B C D E F G H | J K L
| 1| (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
55 | special Education Transportation Fees from Pupils or Parents (In State) 1441
56 | Special Education Transportation Fees from Other Districts (In State) 1442
57 | special Education Transportation Fees from Other Sources (In State) 1443
58 | Special Education Transportation Fees from Other Sources (Out of State) 1444
59 | Adult Transportation Fees from Pupils or Parents (In State) 1451
60 | Adult Transportation Fees from Other Districts (In State) 1452
61 | Adult Transportation Fees from Other Sources (In State) 1453
62 | Adult Transportation Fees from Other Sources (Out of State) 1454
63 | Total Transportation Fees 0
64 |EARNINGS ON INVESTMENTS 1500
65 | Interest on Investments 1510 200,000 75,000 10,000 15,000 15,000 5,000 30,000
66 | Gain or Loss on Sale of Investments 1520
67 | Total Earnings on Investments 200,000 75,000 10,000 15,000 15,000 5,000 30,000 0 0
68 |FOOD SERVICE 1600
69 | sales to Pupils - Lunch 1611 925,000
70 | sales to Pupils - Breakfast 1612
71 | sales to Pupils - A la Carte 1613
72 | sales to Pupils - Other (Describe & Itemize) 1614
73 | sales to Adults 1620 20,000
74 | Other Food Service (Describe & Itemize) 1690
75 | Total Food Service 945,000
76 |DISTRICT/SCHOOL ACTIVITY INCOME 1700
77 | Admissions - Athletic 1711 27,000
78 | Admissions - Other 1719
79 |Fees 1720 686,250
80 | Book Store Sales 1730
81 | other District/School Activity Revenue (Describe & Itemize) 1790 454,300
82 | Student Activity Fund Revenues 1799
83 | Total District/School Activity Income (without Student Activity Funds 1799) 1,167,550 0
84 | Total District/School Activity Income (with Student Activity Funds 1799) 1,167,550
85 |TEXTBOOK INCOME 1800
86 | Textbook Rentals - Regular Textbooks 1811 245,000
87 | Textbook Rentals - Summer School Textbooks 1812
88 | Textbook Rentals - Adult/Continuing Education Textbooks 1813
89 | Textbook Rentals - Other (Describe & Itemize) 1819
90 | Textbook Sales - Regular Textbooks 1821 300,000
91 | Textbook Sales - Summer School 1822
92 | Textbook Sales - Adult/Continuing Education 1823
93 | Textbook Sales - Other (Describe & Itemize) 1829
94 | other Textbook Income (Describe & Itemize) 1890
95 | Total Textbooks 545,000
18
\\n-staff\staff-homes\mzydlo\Desktop\Final 50-36 Form for BOE 9-12-2022 9/14/2022




Page 8 ESTIMATED RECEIPTS/REVENUES Page 8
B C D E F G H | J K L
| 1| (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
06 |OTHER REVENUE FROM LOCAL SOURCES 1900
97 |Rentals 1910 155,000
98 | Contributions and Donations from Private Sources 1920
99 | Impact Fees from Municipal or County Governments 1930
100] services Provided Other Districts 1940
101 Refund of Prior Years' Expenditures 1950
102| Payments of Surplus Moneys from TIF Districts 1960
103| Drivers' Education Fees 1970 65,000
104 Proceeds from Vendors' Contracts 1980 30,000
105| school Facility Occupation Tax Proceeds 1983
106| Payment from Other Districts 1991
107 sale of Vocational Projects 1992
108| other Local Fees (Describe & Itemize) 1993 34,163
109| other Local Revenues (Describe & Itemize) 1999 50,000 5,000
110| Total Other Revenue from Local Sources 179,163 160,000 0 0 0 0 0 0 0
111 Total Receipts/Revenues from Local Sources (without Student Activity Funds 1799) 1000 67,060,928 11,426,355 2,674,974 2,685,175 3,261,101 5,000 30,000 0 0
112 Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799) 67,060,028
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE
113|DISTRICT TO ANOTHER DISTRICT (2000)
114 Flow-Through Revenue from State Sources 2100
115| Flow-Through Revenue from Federal Sources 2200
116| Other Flow-Through Revenue (Describe & Itemize) 2300
117 Total Flow-Through Receipts/Revenues From One District to Another District 2000 0 0 0 0
118|RECEIPTS/REVENUES FROM STATE SOURCES (3000)
119|UNRESTRICTED GRANTS-IN-AID (3001-3099)
120] Evidence Based Funding Formula (Section 18-8.15) 3001 2,795,963
121 Reorganization Incentives (Accounts 3005-3021) 3005
122] Fast Growth District Grants 3030
123 Other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize) 3099
124| Total Unrestricted Grants-In-Aid 2,795,963 0 0 0 0 0 0 0
125|RESTRICTED GRANTS-IN-AID (3100-3900)
126|SPECIAL EDUCATION
127 Special Education - Private Facility Tuition 3100 500,000
128 special Education - Funding for Children Requiring Sp Ed Services 3105
129 Special Education - Personnel 3110
130 special Education - Orphanage - Individual 3120
131] Special Education - Orphanage - Summer Individual 3130
132| special Education - Summer School 3145
133| Special Education - Other (Describe & Itemize) 3199
134 Total Special Education 500,000 0 0
135|CAREER AND TECHNICAL EDUCATION (CTE)
136 CTE - Technical Education - Tech Prep 3200
137| CTE - Secondary Program Improvement (CTEI) 3220 83,000
138 CTE - WECEP 3225
139 CTE - Agriculture Education 3235
140] CTE - Instructor Practicum 3240
141 CTE - Student Organizations 3270 19
142| CTE - Other (Describe & Itemize) 3299
143| Total Career and Technical Education 83,000 0 0
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Page 9 ESTIMATED RECEIPTS/REVENUES Page 9
B C D E F G H | J K L
| 1| (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
144|BILINGUAL EDUCATION
145| Bilingual Education - Downstate - TPl and TBE 3305
146 Bilingual Education - Downstate - Transitional Bilingual Education 3310
147] Total Bilingual Education 0 0
148| state Free Lunch & Breakfast 3360 1,500
149] school Breakfast Initiative 3365
150] Driver Education 3370 100,000
151 Adult Education (from 1CCB) 3410
152| Adult Education - Other (Describe & Itemize) 3499
153|TRANSPORTATION
154 Transportation - Regular and Vocational 3500 55,000
155| Transportation - Special Education 3510 950,000
156 Transportation - Other (Describe & Itemize) 3599
157] Total Transportation 0 0 1,005,000 0
158| Learning Improvement - Change Grants 3610
159 scientific Literacy 3660
160] Truant Alternative/Optional Education 3695
161| Early Childhood - Block Grant 3705
162| Chicago General Education Block Grant 3766
163| Chicago Educational Services Block Grant 3767
164 school Safety & Educational Improvement Block Grant 3775
165| Technology - Technology for Success 3780
166] state Charter Schools 3815
167 Extended Learning Opportunities - Summer Bridges 3825
168 Infrastructure Improvements - Planning/Construction 3920
169| School Infrastructure - Maintenance Projects 3925 1,000,000
170] other Restricted Revenue from State Sources (Describe & Itemize) 3999
171| Total Restricted Grants-In-Aid 684,500 1,000,000 1,005,000 0 0 0
172| Total Receipts/Revenues from State Sources | 3000 3,480,463 1,000,000 1,005,000 0 0 0
173|RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)
UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. (4001-
174
175| Federal Impact Aid 4001
176 Other Unrestricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize) 4009
177| Total Unrestricted Grants-In-Aid Received Directly from Fed Govt 0 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT
178|(4045-4090)
179] Head Start 4045
180 construction (Impact Aid) 4050
181 4060
. . . . ; 4090
182 Other Restricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize)
183| Total Restricted Grants-In-Aid Received Directly from Federal Govt. 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL
184|GOVT. THRU THE STATE (4100-4999)
185
186 Title V - Flexibility and Accountability 4100
187 Title V - SEA Projects 4105
188 Title V - Rural Education Initiative (REI) 4107
189 Title V - Other (Describe & Itemize) 4199
190] Total Title v 0 0 20 0 0
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Page 10 ESTIMATED RECEIPTS/REVENUES Page 10
B C D E F G H | J K L
| 1] (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security

191|FOOD SERVICE

192| Breakfast Start-Up Expansion 4200

193| National School Lunch Program 4210

194 Special Milk Program 4215 10,000

195| school Breakfast Program 4220

196| summer Food Service Admin/Program 4225

197 child and Adult Care Food Program 4226

198| Fresh Fruit and Vegetables 4240

199| Food Service - Other (Describe & Itemize) 4299

200] Total Food Service 10,000 0

201|TITLEI

202] Title I - Low Income 4300 200,000

203] Title I - Low Income - Neglected, Private 4305

204] Title I - Migrant Education 4340

205] Title 1 - Other (Describe & Itemize) 4399

206] Total Title | 200,000 0

207|TITLE IV

208 Title IV - Student Support & Academic Enrichment Grant 4400 15,000

209 Title IV - 215t Century 4421

210] Title IV - Other (Describe & Itemize) 4499

211] Total Title IV 15,000 0

212|FEDERAL - SPECIAL EDUCATION

213| Federal Special Education - Preschool Flow-Through 4600 870,964

214 Federal Special Education - Preschool Discretionary 4605

215| Federal Special Education - IDEA Flow Through 4620

216| Federal Special Education - IDEA Room & Board 4625 150,000

217 Federal Special Education - IDEA Discretionary 4630

28| Federal Special Education - IDEA - Other (Describe & Itemize) 4699

219] Total Federal Special Education 1,020,964 0

220|CTE - PERKINS

221| CTE - Perkins-Title IIIE Tech Prep 4770 37,000

222| CTE - Other (Describe & Itemize) 4799

223 Total CTE - Perkins 37,000 0

224 Federal - Adult Education 4810

225| ARRA - General State Aid - Education Stabilization 4850

226] ARRA - Title | - Low Income 4851

227| ARRA - Title | - Neglected, Private 4852

228 ARRA - Title | - Delinquent, Private 4853

229| ARRA - Title | - School Improvement (Part A) 4854

230] ARRA - Title | - School Improvement (Section 1003g) 4855

23 1| ARRA - IDEA - Part B - Preschool 4856

232| ARRA - IDEA - Part B - Flow-Through 4857

233| ARRA - Title IID - Technology - Formula 4860

234| ARRA - Title IID - Technology - Competitive 4861

235| ARRA - McKinney - Vento Homeless Education 4862

236 ARRA - Child Nutrition Equipment Assistance 4863

237 impact Aid Formula Grants 4864

238| Impact Aid Competitive Grants 4865

239| Qualified Zone Academy Bond Tax Credits 4866

240] Qualified School Construction Bond Credits 4867

24 1] Build America Bond Tax Credits 4868 21

242 Build America Bond Interest Reimbursement 4869

24 3| ARRA - General State Aid - Other Government Services Stabilization 4870
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Page 11 ESTIMATED RECEIPTS/REVENUES Page 11
B C D E F G H | J K L

| 1] (10) (20) (30) (40) (50) (60) (70) (80) (90)

Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &

Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
244 other ARRA Funds - 11 4871
245| other ARRA Funds - Ill 4872
246| other ARRA Funds - IV 4873
247 Other ARRA Funds - V 4874
248| ARRA - Early Childhood 4875
249 other ARRA Funds - VII 4876
250] other ARRA Funds - VIII 4877
251] Other ARRA Funds - IX 4878
252| other ARRA Funds - X 4879
253 other ARRA Funds - Ed Job Fund Program 4880
254] Total Stimulus Programs 0 0 0 0 0 0 0
255| Race to the Top Program 4901
256 Race to the Top - Preschool Expansion Grant 4902
257 | Title 111 - Instruction for English Learners & Immigrant Students 4905
258 Title 11l - English Language Acquistion 4909
259 McKinney Education for Homeless Children 4920
260 Title I - Eisenhower - Professional Development Formula 4930
261] Title I - Teacher Quality 4932 60,000
262| Federal Charter Schools 4960
26 3] state Assessment Grants 4981
264 Grant for State Assessments and Related Activities 4982
265| Medicaid Matching Funds - Administrative Outreach 4991 65,000
266 Medicaid Matching Funds - Fee-For-Service Program 4992 15,000
267 Other Restricted Grants Received from Fed. Govt. thru State (Describe & Itemize) 4998 300,000 2,000,000
268 Total Restricted Grants-In-Aid Received from Federal Govt. Thru the State 1,722,964 2,000,000 0 0 0 0 0
269| TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0
270 TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 1799) 72,264,355 14,426,355 2,674,974 3,690,175 3261101 5,000 30,000 0
271 TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 1799) 72,264,355
22
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Page 12 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 12
B C D E F G H | J K L
L (100) (200) (300) (400) (500) (600) (700) (800) (900)
Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Pun:h'ased Supphe.s & Capital Outlay Other Objects Non-Cf:puahzed Termma'twn Total

2 Services Materials quip 1t Benefits

3 |10 - EDUCATIONAL FUND (ED)

4 |INSTRUCTION (ED) 1000

5 | Regular Programs 1100 27,033,991 4,002,500 633,148 637,970 183,002 5,575 418,058 0 32,914,244
6 | Tuition Payment to Charter Schools 1115 0
7 | Pre-k Programs 1125 0
8 | special Education Programs (Functions 1200 - 1220) 1200 6,083,020 1,258,799 34,915 45,968 0 1,000 2,992 0 7,426,694
9 | special Education Programs Pre-K 1225 0
10 | Remedial and Supplemental Programs K-12 1250 43,127 22,575 32,000 140,000 0 0 0 0 237,702
11 | Remedial and Supplemental Programs Pre-K 1275 0
12 | Adult/Continuing Education Programs 1300 28,000 2,529 27,150 1,000 0 11,500 0 0 70,179
13 | cTE Programs 1400 0 0 4,700 15,500 0 0 0 0 20,200
14 | Interscholastic Programs 1500 1,553,156 17,270 283,245 143,065 0 11,700 18,300 0 2,026,736
15 | summer School Programs 1600 219,222 2,425 200,575 8,250 0 10,000 0 0 440,472
16 | Gifted Programs 1650 0
17 | Driver's Education Programs 1700 598,829 75,732 46,300 11,000 0 150 0 0 732,011
18 | Bilingual Programs 1800 0 0 6,750 5,000 0 0 0 0 11,750
19 | Truant Alternative & Optional Programs 1900 400,800 76,790 22,200 1,000 0 0 0 0 500,790
20 | Pre-Kk Programs - Private Tuition 1910 0
21 | Regular K-12 Programs Private Tuition 1911 0
22 | Special Education Programs K-12 Private Tuition 1912 2,068,000 2,068,000
23 | special Education Programs Pre-K Tuition 1913 0
24 | Remedial/Supplemental Programs K-12 Private Tuition 1914 35,000 35,000
25 | Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
26 | Adult/Continuing Education Programs Private Tuition 1916 0
27 | CTE Programs Private Tuition 1917 200,000 200,000
28 | Interscholastic Programs Private Tuition 1918 0
29 | summer School Programs Private Tuition 1919 0
30 | Gifted Programs Private Tuition 1920 0
31 | Bilingual Programs Private Tuition 1921 0
32 | Truants Alternative/Opt Ed Programs Private Tuition 1922 0
33 | student Activity Fund Expenditures 1999 0
34 | Total Instruction™ (Without Student Activity Funds 1999) 1000 35,960,145 5,458,620 1,290,983 1,008,753 183,002 2,342,925 439,350 0 46,683,778
35 | Total Instruction14 (With Student Activity Funds 1999) 1000 35,960,145 5,458,620 1,290,983 1,008,753 183,002 2,342,925 439,350 0 46,683,778
36 | SUPPORT SERVICES (ED) 2000

37 | Support Services - Pupil 2100

38 | Attendance & Social Work Services 2110 1,402,418 402,850 13,150 6,300 0 500 0 0 1,825,218
39 | Guidance Services 2120 3,596,124 590,406 135,200 56,600 0 4,050 1,500 0 4,383,880
40 | Health Services 2130 271,621 67,791 39,750 10,150 0 0 0 0 389,312
41 | psychological Services 2140 0
42 | Speech Pathology & Audiology Services 2150 0
43 | other Support Services - Pupils (Describe & Itemize) 2190 127,900 475 52,850 43,300 0 0 0 0 224,525
44 | Total Support Services - Pupil 2100 5,398,063 1,061,522 240,950 116,350 0 4,550 1,500 0 6,822,935
45 | Support Services - Instructional Staff 2200
46 | Improvement of Instruction Services 2210 364,887 72,593 123,750 19,700 0 650 0 0 581,580
47 | educational Media Services 2220 1,803,938 331,504 584,380 392,630 1,100,000 1,250 81,600 0 4,295,302
48 | Assessment & Testing 2230 315,769 15,745 113,675 20,060 0 0 0 0 465,249
49| Total Support Services - Instructional Staff 2200 2,484,594 419,842 821,805 432,390 1,100,000 1,900 81,600 0 5,342,131
50 | Support Services - General Administration 2300

51 | Board of Education Services 2310 0 0 437,500 20,000 0 21,000 0 0 478,500
52 | Executive Administration Services 2320 353,683 68,737 40,000 6,800 0 3,500 0 0 472,720
53 | special Area Administration Services 2330 0

. . 2361,
54 Tort Immunity Services 2365 0
55| Total Support Services - General Administration 2300 353,683 68,737 477,500 26,800 0 24,500 0 0 951,220
o
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2 Services Materials Equipment Benefits

56 | Support Services - School Administration 2400

57 | Office of the Principal Services 2410 3,445,781 604,711 75,300 46,100 0 9,900 0 0 4,181,792
58 | other Support Services - School Administration (Describe & Itemize) 2490 0 0 41,000 1,000 0 0 0 0 42,000
59| Total Support Services - School Administration 2400 3,445,781 604,711 116,300 47,100 0 9,900 0 0 4,223,792
60 | Support Services - Business 2500

61 | Dpirection of Business Support Services 2510 202,335 50,551 800 0 0 500 0 0 254,186
62 | Fiscal Services 2520 364,992 86,487 9,950 4,500 0 120,750 0 0 586,679
63 | operation & Maintenance of Plant Services 2540 0 0 167,500 2,500 0 0 0 0 170,000
64 Pupil Transportation Services 2550 0
65 | Food Services 2560 0 0 1,236,200 10,000 0 0 0 0 1,246,200
66 | Internal Services 2570 185,323 68,717 32,500 440,000 0 25,000 2,000 0 753,540
67 | Total Support Services - Business 2500 752,650 205,755 1,446,950 457,000 0 146,250 2,000 0 3,010,605
68 | Support Services - Central 2600

69 | pirection of Central Support Services 2610 0
70 Planning, Research, Development & Evaluation Services 2620 0
71 | Information Services 2630 196,784 8,177 111,750 3,400 0 1,000 0 0 321,111
72 | staff Services 2640 363,828 95,716 51,750 5,000 9,000 1,000 0 0 526,294
73 | Data Processing Services 2660 216,202 35,881 154,455 500 0 300 0 0 407,338
74 | Total Support Services - Central 2600 776,814 139,774 317,955 8,900 9,000 2,300 0 0 1,254,743
75 | Other Support Services - Misc. (Describe & Itemize) 2900 0 372,036 504,307 0 0 0 0 0 876,343
76 | Total Support Services 2000 13,211,585 2,872,377 3,925,767 1,088,540 1,109,000 189,400 85,100 0 22,481,769
77 | COMMUNITY SERVICES (ED) 3000 248,750 1,783 5,150 48,125 0 0 0 0 303,808
78 | PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000

79 | Payments to Other Dist & Govt Units (In-State) 4100

80 | Payments for Regular Programs 4110 0
81 | Payments for Special Education Programs 4120 2,100,000 125,000 2,225,000
82 | Payments for Adult/Continuing Education Programs 4130 0
83 | Payments for CTE Programs 4140 0
84 | Payments for Community College Programs 4170 0
85 | other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
86 | Total Payments to Other Dist & Govt Units (In-State) 4100 2,100,000 125,000 2,225,000
87 | Payments for Regular Programs - Tuition 4210 0
88 | Payments for Special Education Programs - Tuition 4220 420,000 420,000
89 | Payments for Adult/Continuing Education Programs - Tuition 4230 0
90 | Payments for CTE Programs - Tuition 4240 0
91 | Payments for Community College Programs - Tuition 4270 0
92 | Payments for Other Programs - Tuition 4280 0
93 | other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0
94 | Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 420,000 420,000
95 | Payments for Regular Programs - Transfers 4310 0
96 | Payments for Special Education Programs - Transfers 4320 0
97 | Payments for Adult/Continuing Ed Programs - Transfers 4330 0
98 | Payments for CTE Programs - Transfers 4340 0
99 | Payments for Community College Program - Transfers 4370 0
100] Payments for Other Programs - Transfers 4380 0
101] other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
102] Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
103| Payments to Other Dist & Govt Units (Out of State) 4400 0
104] Total Payments to Other Dist & Govt Units 4000 2,100,000 545,000 2,645,000
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ﬁ DEBT SERVICE (ED) 5000
106| Debt Service - Interest on Short-Term Debt 5100
W Tax Anticipation Warrants 5110 0
m Tax Anticipation Notes 5120 0
m Corporate Personal Property Repl Tax Anticipated Notes 5130 0
m State Aid Anticipation Certificates 5140 0
W Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service - Interest on Short-Term Debt 5100 0 0
113| Debt Service - Interest on Long-Term Debt 5200 0
E Total Debt Service 5000 0 0
115| PROVISION FOR CONTINGENCIES (ED) 6000 0
116] Total Direct Disbursements/Expenditures (without Student Activity Funds (1999) 49,420,480 8,332,780 7,321,900 2,145,418 1,292,002 3,077,325 524,450 0 72,114,355
117] Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 49,420,480 8,332,780 7,321,900 2,145,418 1,292,002 3,077,325 524,450 0 72,114,355
| Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (without
ﬁ Student Activity Funds 1999) 150,000
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (with Student
119] Activity Funds 1999) 150,000
—]
121]20 - OPERATIONS AND MAINTENANCE FUND (O&M)
122| SUPPORT SERVICES (O&M) 2000
1_23 Support Services - Pupil 2100
m Other Support Services - Pupils (Describe & Itemize) 2190 0
1_25 Support Services - Business 2500
1_26 Direction of Business Support Services 2510 0
ﬁ Facilities Acquisition & Construction Services 2530 0
[128] Operation & Maintenance of Plant Services 2540 3,843,593 713,494 1,920,350 1,998,000 614,101 300 0 0 9,089,838
1_29 Pupil Transportation Services 2550 0
[130] Food services 2560 15,000 15,000
[ 137 Total Support Services - Business 2500 3,843,593 713,494 1,920,350 1,998,000 629,101 300 0 0 9,104,838
1_32 Other Support Services - Misc. (Describe & Itemize) 2900 0
E Total Support Services 2000 3,843,593 713,494 1,920,350 1,998,000 629,101 300 0 0 9,104,838
| 134] COMMUNITY SERVICES (O&M) 3000 0
135| PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000
136| Payments to Other Dist & Govt Units (In-State) 4100
ﬁ Payments for Regular Programs 4110 0
m Payments for Special Education Programs 4120 0
m Payments for CTE Program 4140 0
m Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
E Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
ﬁ Payments to Other Dist & Govt Units (Out of State) 1 4400 0
143] Total Payments to Other Dist & Govt Unit 4000 0 0 0
| 144] DEBT SERVICE (0&M) 5000
145| Debt Service - Interest on Short-Term Debt 5100
T46 Tax Anticipation Warrants 5110 0
W Tax Anticipation Notes 5120 0
T48 Corporate Personal Prop Repl Tax Anticipated Notes 5130 0
T49 State Aid Anticipation Certificates 5140 0
1_50 Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service - Interest on Short-Term Debt 5100 0 0
152| Debt Service - Interest on Long-Term Debt 5200 0
E Total Debt Service 5000 0 0
154] PROVISION FOR CONTINGENCIES (O&M) 6000 0
E Total Direct Disbursements/Expenditures 3,843,593 713,49425 1,920,350 1,998,000 629,101 300 0 0 9,104,838
156] Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 5,321,517
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158|30 - DEBT SERVICE FUND (DS)

159]| PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000

160|] Payments to Other Dist & Govt Units (In-State) 4100
1_61 Payments for Regular Programs 4110 0
1_62 Payments for Special Education Programs 4120 0
1_63 Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
E Total Payments to Other Dist & Govt Units (In-State) 4000 0 0
165| DEBT SERVICE (DS) 5000

166| Debt Service - Interest on Short-Term Debt 5100
1_67 Tax Anticipation Warrants 5110 0
1_68 Tax Anticipation Notes 5120 0
@ Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
170] state Aid Anticipation Certificates 5140 0
W Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service - Interest On Short-Term Debt 5100 0 0
173| Debt Service - Interest on Long-Term Debt 5200 139,466 139,466

Debt Service - Payments of Principal on Long-Term Debt 1 (Lease/Purchase 5300

ﬂ Principal Retired) (Describe & Itemize) 2,465,000 2,465,000
175| Debt Service - Other (Describe & Itemize) 5400 0
E Total Debt Service 5000 0 2,604,466 2,604,466
177] PROVISION FOR CONTINGENCIES (DS) 6000 0
E Total Direct Disbursements/Expenditures 0 2,604,466 2,604,466
179] Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 70,508
[ 750}

181]40 - TRANSPORTATION FUND (TR)

182| SUPPORT SERVICES (TR) 2000

183| Support Services - Pupils 2100
E Other Support Services - Pupils (Describe & Itemize) 2190 0
185| Support Services - Business
1_86 Pupil Transportation Services 2550 0 0 3,590,175 90,000 0 0 0 3,680,175
1_87 Other Support Services - Business (Describe & Itemize) 2900 0
[183] Total Support Services 2000 0 0 3,590,175 90,000 0 0 0 3,680,175
m COMMUNITY SERVICES (TR) 3000 0
m PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000
E Payments to Other Dist & Govt Units (In-State) 4100

192] Payments for Regular Program 4110 0
W Payments for Special Education Programs 4120 0
m Payments for Adult/Continuing Education Programs 4130 0
ﬁ Payments for CTE Programs 4140 0
W Payments for Community College Programs 4170 0
ﬁ Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
E Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
199 Payments to Other Dist & Govt Units (Out-of-State) (Describe & Itemize) 4400 0
@ Total Payments to Other Dist & Govt Units 4000 0 0

20| DEBT SERVICE (TR) 5000

202] Debt Service - Interest on Short-Term Debt 5100
2_03 Tax Anticipation Warrants 5110 0
2_04 Tax Anticipation Notes 5120 0
E Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
206 state Aid Anticipation Certificates 5140 0
2_07 Other Interest on Short-Term Debt (Describe & Itemize) 5150 26 0
E Total Debt Service - Interest On Short-Term Debt 5100 0 0
209]| Debt Service - Interest on Long-Term Debt 5200 0

\\n-staff\staff-homes\mzydio\Desktop\Final 50-36 Form for BOE 9-12-2022 9/14/2022




Page 16 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 16
B C D E F G H | J K L
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Debt Service - Payments of Principal on Long-Term Debt ** (Lease/Purchase 5300
210] Principal Retired) (Describe & Itemize) 0
211] Debt Service - Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0
213| PROVISION FOR CONTINGENCIES (TR) 6000 0
Total Direct Disbursements/Expenditures 0 3,590,175 90,000 0 0 3,680,175
215] Excess (Deficiency) of pts/| Over Disbur /Expenditures 10,000
217]50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)
218| INSTRUCTION (MR/SS) 1000
219| Regular Program 1100 519,456 519,456
220| Pre-K Programs 1125 0
221] special Education Programs (Functions 1200-1220) 1200 515,403 515,403
222 Special Education Programs Pre-K 1225 0
223| Remedial and Supplemental Programs K-12 1250 6,500 6,500
224 Remedial and Supplemental Programs Pre-K 1275 0
225] Adult/Continuing Education Programs 1300 1,500 1,500
226| CTE Programs 1400 0
227 Interscholastic Programs 1500 111,940 111,940
228] summer School Programs 1600 11,200 11,200
229| Gifted Programs 1650 0
230] Driver's Education Programs 1700 20,005 20,005
231] Bilingual Programs 1800 0
232] Truant Alternative & Optional Programs 1900 5,600 5,600
Total Instruction 1000 1,191,604 1,191,604
234| SUPPORT SERVICES (MR/SS) 2000
235] Support Services - Pupil 2100
236] Attendance & Social Work Services 2110 194,035 194,035
237] Guidance Services 2120 128,213 128,213
238] Health Services 2130 20,520 20,520
239 Psychological Services 2140 0
240] speech Pathology & Audiology Services 2150 0
241] other Support Services - Pupils (Describe & Itemize) 2190 20,222 20,222
Total Support Services - Pupil 2100 362,990 362,990
243] Support Services - Instructional Staff 2200
244] improvement of Instruction Services 2210 18,711 18,711
245] Educational Media Services 2220 316,037 316,037
246] Assessment & Testing 2230 31,566 31,566
Total Support Services - Instructional Staff 2200 366,314 366,314
248| Support Services - General Administration 2300
249 Board of Education Services 2310 0
250 Executive Administration Services 2320 27,965 27,965
251] special Area Administrative Services 2330 0
252 Claims Paid from Self Insurance Fund 2361 0
253| Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 27,965 27,965
255] Support Services - School Administration 2400
256 Office of the Principal Services 2410 197,678 197,678
257] other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 197,678 197,678
27
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| 2 | Services Materials Equipment Benefits
259] Support Services - Business 2500
ﬁ Direction of Business Support Services 2510 2,950 2,950
W Fiscal Services 2520 78,581 78,581
T Facilities Acquisition & Construction Services 2530 0
ﬁ Operation & Maintenance of Plant Service 2540 851,919 851,919
T Pupil Transportation Services 2550 0
ﬁ Food Services 2560 0
ﬁ Internal Services 2570 33,270 33,270
E Total Support Services - Business 2500 966,720 966,720
68| Support Services - Central 2600
ﬁ Direction of Central Support Services 2610 0
ﬁ Planning, Research, Development & Evaluation Services 2620 0
ﬁ Information Services 2630 43,435 43,435
[272] staff services 2640 33,606 33,606
E Data Processing Services 2660 46,729 46,729
i Total Support Services - Central 2600 123,770 123,770
275| Other Support Services - Misc. (Describe & Itemize) 2900 0
E Total Support Services 2000 2,045,437 2,045,437
77| COMMUNITY SERVICES (MR/SS) 3000 19,060 19,060
78| PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
ﬁ Payments for Regular Programs 4110 0
ﬁ Payments for Special Education Programs 4120 0
E Payments for CTE Programs 4140 0
& Total Payments to Other Dist & Govt Units 4000 0 0
283| DEBT SERVICE (MR/SS) 5000
284| Debt Service - Interest on Short-Term Debt 5100
E Tax Anticipation Warrants 5110 0
% Tax Anticipation Notes 5120 0
W Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
ﬁ State Aid Anticipation Certificates 5140 0
E Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service 5000 0
291| PROVISION FOR CONTINGENCIES (MR/SS) 6000 0
[297] Total Direct Disbursements/Expenditures 3,256,101 3,256,101
2_93 Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 5,000
=]
295]60 - CAPITAL PROJECTS (CP)
296]| SUPPORT SERVICES (CP) 2000
297] Support Services - Business
E Facilities Acquisition & Construction Services 2530 8,908,339 8,908,339
299] other Support Services - Business (Describe & Itemize) 2900 0
| SUU] Total Support Services 2000 0 0 0 0 8,908,339 0 8,908,339
301|PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000
ﬁ Payments to Other Dist & Govt Units (In-State) 4100
m Payments to Regular Programs 4110 0
W Payment for Special Education Programs 4120 0
E Payment for CTE Programs 4140 0
306 Payments to Other Govt Units - Programs (In-State) (Describe & Itemize) 4190 0
E Total Payments to Other Districts & Govt Units 4000 0 0
308]| PROVISION FOR CONTINGENCIES (CP) 6000
309 Total Direct Disbursements/Expenditures 0 0 0 0 8,908,339 0 8,908,339
m Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (8,903,339)
Aama 28
312|70 WORKING CASH FUND (WC)
314/80 - TORT FUND (TF)
\\n-staffistaff-homes\mzydlo\Desktop\Final 50-36 Form for BOE 9-12-2022 9/14/2022




Page 18 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 18
B C D E F G H | J K L
L (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Purch'a sed Supphe's & Capital Outlay Other Objects Non-C?puahzed Termma'tmn Total
Services Materials Equipment Benefits

315| INSTRUCTION (TF) 1000

316 Regular Programs 1100 0
317| Tuition Payment to Charter Schools 1115 0
318 Pre-K Programs 1125 0
319 special Education Programs (Functions 1200 - 1220) 1200 0
320 special Education Programs Pre-K 1225 0
321 Remedial and Supplemental Programs K-12 1250 0
322| Remedial and Supplemental Programs Pre-K 1275 0
323| Adult/Continuing Education Programs 1300 0
324 CTE Programs 1400 0
325| Interscholastic Programs 1500 0
326 summer School Programs 1600 0
327 Gifted Programs 1650 0
328| Driver's Education Programs 1700 0
329] Bilingual Programs 1800 0
330 Truant Alternative & Optional Programs 1900 0
331] Pre-K Programs - Private Tuition 1910 0
332| Regular K-12 Programs Private Tuition 1911 0
333| Special Education Programs K-12 Private Tuition 1912 0
334 special Education Programs Pre-K Tuition 1913 0
335| Remedial/Supplemental Programs K-12 Private Tuition 1914 0
336| Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
337] Adult/Continuing Education Programs Private Tuition 1916 0
338| cte Programs Private Tuition 1917 0
339] Interscholastic Programs Private Tuition 1918 0
340] summer School Programs Private Tuition 1919 0
341] Gifted Programs Private Tuition 1920 0
342] Bilingual Programs Private Tuition 1921 0
343| Truants Alternative/Opt Ed Programs Private Tuition 1922 0
344] Total Instruction* 1000 0 0 0 0 0 0 0 0
345] SUPPORT SERVICES (TF) 2000

346| Support Services - Pupil 2100

347] Attendance & Social Work Services 2110 0
348| Guidance Services 2120 0
349] Health Services 2130 0
350] Psychological Services 2140 0
351| speech Pathology & Audiology Services 2150 0
352)] other Support Services - Pupils (Describe & Itemize) 2190 0
353| Total Support Services - Pupil 2100 0 0 0 0 0 0 0 0
354| Support Services - Instructional Staff 2200

355] Improvement of Instruction Services 2210 0
356] Educational Media Services 2220 0
357| Assessment & Testing 2230 0
358| Total Support Services - Instructional Staff 2200 0 0 0 0 0 0 0 0
359| Support Services - General Ad ration 2300

360)] Board of Education Services 2310 0
361] Executive Administration Services 2320 0
362)| Special Area Administration Services 2330 0
363| Claims Paid from Self Insurance Fund 2361 0
364 Risk Management and Claims Services Payments 2365 0
365| Total Support Services - General Administration 2300 0 0 0 0 0 0 0 0
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366] Support Services - School Administration 2400
367 office of the Principal Services 2410 0
368| Other Support Services - School Administration (Describe & Itemize) 2490 0
369] Total Support Services - School Administration 2400 0 0 0 0
370] Support Services - B 2500
371| pirection of Business Support Services 2510 0
372| Fiscal Services 2520 0
373 Facilities Acquisition & Construction Services 2530 0
374 operation & Maintenance of Plant Services 2540 0
375| pupil Transportation Services 2550 0
376| Food Services 2560 0
377| Internal Services 2570 0
378| Total Support Services - Business 2500 0 0 0 0
379] Support Services - Central 2600
380 Direction of Central Support Services 2610 0
381] Planning, Research, Development & Evaluation Services 2620 0
382| Information Services 2630 0
383] staff Services 2640 0
384| pata Processing Services 2660 0
385] Total Support Services - Central 2600 0 0 0 0
386| Other Support Services - Misc. (Describe & Itemize) 2900 0
387] Total Support Services 2000 0 0 0 0
388| COMMUNITY SERVICES (TF) 3000 0
389| PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000
390] Payments to Other Dist & Govt Units (In-State) 4100
391| Payments for Regular Programs 4110 0
392] Payments for Special Education Programs 4120 0
393| Payments for Adult/Continuing Education Programs 4130 0
394| payments for CTE Programs 4140 0
395| payments for Community College Programs 4170 0
396 Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
397] Total Payments to Other Dist & Govt Units (In-State) 4100 0
398| Payments for Regular Programs - Tuition 4210 0
399| Payments for Special Education Programs - Tuition 4220 0
400] Payments for Adult/Continuing Education Programs - Tuition 4230 0
401] Payments for CTE Programs - Tuition 4240 0
402] Payments for Community College Programs - Tuition 4270 0
403| Payments for Other Programs - Tuition 4280 0
404 other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0
405] Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0
406 Payments for Regular Programs - Transfers 4310 0
407| Payments for Special Education Programs - Transfers 4320 0
408 Payments for Adult/Continuing Ed Programs - Transfers 4330 0
409| Payments for CTE Programs - Transfers 4340 0
410] Payments for Community College Program - Transfers 4370 0
411] Payments for Other Programs - Transfers 4380 0
412] other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
413] Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0
414 Payments to Other Dist & Govt Units (Out of State) 4400 0
415] Total Payments to Other Dist & Govt Units 4000 0
416] DEBT SERVICE (TF) 5000
417] Debt Service - Interest on Short-Term Debt
418| Tax Anticipation Warrants 5110 0
419] Tax Anticipation Notes 5120 0
420] Corporate Personal Property Replacement Tax Anticipation Notes 5130 0
421] state Aid Anticipation Certificates 5140 E O 0
422] other Interest or Short-Term Debt (Describe & Itemize) 5150 0
423] Debt Service - Interest on Long-Term Debt 5200 0
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2 Services Materials Equipment Benefits
Debt Service - Payments of Principal on Long-Term Debt ** (Lease/Purchase 5300
424] principal Retired) (Describe & Itemize) 0
425] Debt Service - Other (Describe & Itemize) 5400 0
426] Total Debt Service 5000 0
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427]| PROVISION FOR CONTINGENCIES (TF) 6000 0
428| Total Direct Disbursements/Expenditures 0 0 0 0 0
420 Excess (Defici ) of / Over Disbur / Jitures 0
431190 - FIRE PREVENTION & SAFETY FUND (FP&S)
432| SUPPORT SERVICES (FP&S) 2000
433] s t Services - B 2500
434 Facilities Acquisition & Construction Services 2530 0
435| Operation & Maintenance of Plant Service 2540 0
m‘ Total Support Services - Business 2500 0 0 0 0
437] Other Support Services - Misc. (Describe & Itemize) 2900 0
438] Total Support Services 2000 0 0 0 0
439|PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&S) 4000
440 Payments to Regular Programs 4110 0
441] Payments to Special Education Programs 4120 0
442] other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
443] Total Payments to Other Districts & Govt Units (FPS) 4000 0 0
444] DEBT SERVICE (FP&S) 5000
445| Debt Service - Interest on Short-Term Debt 5100
446] Tax Anticipation Warrants 5110 0
447| Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
4438| Total Debt Service - Interest on Short-Term Debt 5100 0 0
449] Debt Service - Interest on Long-Term Debt 5200 0

Debt Service - Payments of Principal on Long-Term Debt 1 (Lease/Purchase 5300
450] Principal Retired) (Describe & Itemize) 0
451] Total Debt Service 5000 0 0
452| PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0
453| Total Direct Disbursements/Expenditures 0 0 0 0
454] Excess (Defici ) of / Over Disbur / itures 0
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Page 21 Page 21

This page is provided for detailed itemizations as requested within the body of the Report.

Please enter notes in "Source of Revenue/Use of Expense" column for the below line items. If page does not list specific

revenues/expenditures, no itemization notes are required.

Fund-Account Number Source of Revenue/Use of Expense Amount
Estimated Revenues
10-1790| Other District/School Activity Revenue Revenue for district athletic and club summer camps. $454,300
10-1993|Other Local Fees E-Rate Revenue $34,163
10-1999|Other Local Revenues Various miscellaneous payments. $50,000
20-1999|Other Local Revenues Various miscellaneous payments. $5,000
10-4998|Other Restricted Grants Received from Fed. Govt. thru State |Remaining ESSER Ill and IDEA Monies. $300,000
20-4998|Other Restricted Grants Received from Fed. Govt. thru State |Remaining ESSER Il and Il Monies. $2,000,000
Estimated Expenditures
10-2190|Other Support Services - Pupils Supervision for Cafeteria, Corral, and district events. $224,525
10-2490|Other Support Services - School Administration Postage $42,000
10-2900|Other Support Services - Misc. P&C Insurance and Work Comp. Insurance payments. $876,343
30-5300|Debt Service - Payments of Principal on Long-Term Debt Current year's debt service principal payment. $2,465,000
50-2190(|Other Support Services - Pupils Benefits related to the salaries of student supervision. $20,222
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Page 22
Al B | C | D | E | F G
DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)
1
Description EDUCATIONAL FUND (10) OPERATIONS & TRANSPORTATION FUND WORKING CASH FUND TOTAL
2 P MAINTENANCE FUND (20) (40) (70)
3 Direct Revenues 72,264,355 14,426,355 3,690,175 30,000 90,410,885
4 Direct Expenditures 72,114,355 9,104,838 3,680,175 84,899,368
5 Difference 150,000 5,321,517 10,000 30,000 5,511,517
6 Estimated Fund Balance - June 30, 2023 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920
Balanced budget; no Deficit Reduction Plan is required.

7
o A deficit reduction plan is required if the local board of education adopts (or amends) the 2022-2023 school district budget in which the “operating funds”

listed above result in direct revenues (line 9, BudgetSum 2-4) being less than direct expenditures (line 19, BudgetSum 2-4) by an amount equal to or greater than
9 one-third (1/3) of the ending fund balance (line 81, BudgetSum 2-4).

Note: The balance is determined using only the four funds listed above. That is, if the estimated ending fund balance is less than three times the deficit
11 spending, the district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.
13 Per School Code (105 ILCS 5/17-1) - If the Deficit AFR Summary Information tab from the 2021-2022 Annual Financial Report (AFR) reflects a deficit as

defined above, then the school district shall adopt and submit a deficit reduction plan (found here on page 23-27) to ISBE within 30 days after acceptance of the
14 AFR.
15 The deficit reduction plan, if required, is developed using ISBE guidelines and format.
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Page 23 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division
A B C D | E | F G H | J K L
1 *School Districts Only LTSV L]
ESTIMATED BUDGET ESTIMATED BUDGET
3 | 6016204017 FY2022-2023 FY2023-2024
4 |pistrict Number
5 Lyons Twp HSD 204
District Name
Educational Fund Operations & | ortation Fund | Working Cash Fund Total Educational Fund Operations & | o bortation Fund | Working Cash Fund Total
6 Maintenance Fund Maintenance Fund
ESTIMATED BEGINNING FUND BALANCE
7 (must equal prior Ending Fund Balance) 35,151,354 8,870,386 3,881,109 3,979,893 51,882,742 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920
8 | RECEIPTS/REVENUES Acct #
9 JLOCAL SOURCES 1000 67,060,928 11,426,355 2,685,175 30,000 81,202,458 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
10 JANOTHER DISTRICT 0 0 0 0 0
11 |STATE SouRcEs 3000 3,480,463 1,000,000 1,005,000 0 5,485,463 0
12 |FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 3,722,964 0
13 ] Total Receipts/Revenues 72,264,355 14,426,355 3,690,175 30,000 90,410,885 0 0 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #
15 |iINsTRUCTION 1000 46,683,778 46,683,778 0
16 |SUPPORT SERVICES 2000 22,481,769 9,104,838 3,680,175 35,266,782 0
17 e Y SERVICES 3000 303,808 0 0 303,808 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,645,000 o o 2,645,000 0
19 | pEBT SERVICES 5000 0 0 0 0 0
20 |PROVISION FOR CC IE 6000 o o o 0 )
21] Total Disbursements/Expenditures 72,114,355 9,104,838 3,680,175 84,899,368 0 0 0 0
22 Excess of Receipts/ ) 150,000 5,321,517 10,000 30,000 5,511,517 0 0 0 0 0
23 |OTHER SOURCES/USES OF FUNDS
24 JOTHER SOURCES OF FUNDS (7000) 0 0 0 0 0 0
25 JOTHER USES OF FUNDS (8000) 3,646,822 5,261,517 0 0 8,908,339 0
26 TOTAL OTHER SOURCES/USES OF FUNDS (3,646,822) (5,261,517) 0 0 (8,908,339) 0 0 0 0 0
27 ESTIMATED ENDING FUND BALANCE 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920
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Page 24 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division
A B M N [¢] | P | Q R S T | U \
1 *School Districts Only
ESTIMATED BUDGET ESTIMATED BUDGET
3 | 6016204017 FY2024-2025 FY2025-2026
4 |pistrict Number
5 Lyons Twp HSD 204
Psiict Name . Operations & Transportation N . Operations & Transportation N
Educational Fund N Working Cash Fund Total Educational Fund N Working Cash Fund Total
6 Maintenance Fund Fund Maintenance Fund Fund
ESTIMATED BEGINNING FUND BALANCE
7 (must equal prior Ending Fund Balance) 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920
8 | RECEIPTS/REVENUES Acct #
9 JLOCAL SOURCES 1000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO s
10 |ANOTHER DISTRICT 0 0
11 |STATE SOURCES 3000 0 ]
12 |FEDERAL SOURCES 4000 0 0
13| Total Receipts/Revenues 0 0 0 0 0 0 0 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #
15 JINSTRUCTION 1000 0 0
16 |JSUPPORT SERVICES 2000 0 0
17 Jec Y SERVICES 3000 0 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 o 0
19 | DEBT SERVICES 5000 0 0
20 |PROVISION FOR CC IE 6000 0 ]
21 Total Disbursements/Expenditures 0 0 o o o o o o
22| Excess of Receipts/ ) 0 0 0 0 0 0 0 0 0 0
23 JOTHER SOURCES/USES OF FUNDS
24 JOTHER SOURCES OF FUNDS (7000) 0 0
25 |OTHER USES OF FUNDS (8000) 0 0
26 TOTAL OTHER SOURCES/USES OF FUNDS 0 0 0 0 0 0 0 0 0 0
27 ESTIMATED ENDING FUND BALANCE 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920 31,654,532 8,930,386 3,891,109 4,009,893 48,485,920
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Page 25
A B W X | Y Z
1 *School Districts Only SUMNARY
BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
3 6016204017 ESTIMATED BUDGET
4 |Dpistrict Number Date of Adoption:
? Lyons Twp HSD 204 (Enter as MM/DD/YY)
District Name
FY2022-2023 FY2023-2024 FY2024-2025 FY2025-2026
. ESTIMATED BEGINNING FUND BALANCE
7 (must equal prior Ending Fund Balance) 51,882,742 48,485,920 48,485,920 48,485,920
8 | RECEIPTS/REVENUES Acct #
9 |LOCAL SOURCES 1000 81,202,458 0 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
10 |ANOTHER DISTRICT 0 0 0 0
11 |STATE SOURCES 3000 5,485,463 0 0 0
12 |FEDERAL SOURCES 4000 3,722,964 0 0 0
13| Total Receipts/Revenues 90,410,885 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #
15 JINSTRUCTION 1000 46,683,778 0 0 0
16 |JSUPPORT SERVICES 2000 35,266,782 0 0 0
17 e Y SERVICES 3000 303,808 0 0 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,645,000 0 0 0
19 | DEBT SERVICES 5000 0 0 0 0
20 |PROVISION FOR CC IE 6000 0 0 0 0
21 Total Disbursements/Expenditures 84,899,368 0 0 0
22| Excessof ipts/ O ) 5,511,517 0 0 0
23 JOTHER SOURCES/USES OF FUNDS
24 JOTHER SOURCES OF FUNDS (7000) 0 0 0 0
25 |OTHER USES OF FUNDS (8000) 8,908,339 0 0 0
26 TOTAL OTHER SOURCES/USES OF FUNDS (8,908,339) 0 0 0
27 ESTIMATED ENDING FUND BALANCE 48,485,920 48,485,920 48,485,920 48,485,920
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Deficit Reduction Plan-Background/Assumptions (School Districts Only)
Fiscal Year 2022-2023
through Fiscal Year 2025-2026

Lyons Twp HSD 204 6016204017

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next. If the deficit
reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are not
available.

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:

- Short- and Long-Term Borrowing:

- Educational Impact:

- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance)? If yes, please explain:
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ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only)
(For Local Use Only)
This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2023  budgeted expenditures over actual FY2022 expenditures. Budget
information is copied to this page. Insert the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and may be submitted in conjunction with that report.

An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at: Limitation of Administrative Costs
ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET School District Name: Lyons Twp HSD 204
(Section 17-1.5 of the School Code) RCDT Number: 6-016-2040-17
Estimated Actual Expenditures, Fiscal Year 2022 Budgeted Expenditures, Fiscal Year 2023
(10) (20) (80) (10) (20) (80)
Operations & Operations &
Description Funct. No. Educational M’;intenance Tort Fund Total Educational M’;intenance Tort Fund Total
Fund Fund
Fund Fund
1. Executive Administration Services 2320 513,552 513,552 472,720 0 472,720
2. Special Area Administration Services 2330 0 0 0 0 0
3. Other Support Services - School Administration 2490 31,540 31,540 42,000 0 42,000
4. Direction of Business Support Services 2510 244,821 244,821 254,186 0 0 254,186
5. Internal Services 2570 857,687 857,687 753,540 0 753,540
6. Direction of Central Support Services 2610 0 0 0 0 0
7. Deduct - Early Retirement or other pension obligations required by 0 0
state law and included above.
8. Totals 1,647,600 0 0 1,647,600 1,522,446 0 0 1,522,446
9. Estimated Percent Increase (Decrease) for FY2023 8%

(Budgeted) over FY2022 (Actual)

39


https://www.isbe.net/Pages/Limitation-of-Administrative-Costs.aspx
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REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only)

In accordance with the School Code, Section 10-20.21, all school districts are required to file a report listing ‘vendor contracts’ as an attachment to their budget. In this context, the term "vendor contracts" refers to "all
contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district in excess of $1,000, including without limitation vending machine
contracts, sports and other attire, class rings, and photographic services. The report is to list information regarding such contracts for the fiscal year immediately preceding the fiscal year of the budget. All such contracts
executed on or after July 1, 2007 must be approved by the school board.

See: School Code, Section 10-20.21 - Contracts

If more rows are required, select a cell above where you'd like additional rows. Then click "Add Rows" button to the right and enter number of
desired rows. Rows will generate beneath the selected cell.

Name of Vendor Product or Service Provided Net Revenue Non-Monet'ary Purpose of Proceeds Distribution Method and. ReC|p.|en't of Non-
Remuneration Monetary Remunerations Distributed
Coca-Cola Vending Machines 12,000 None General Revenue N/A
VIP Photography Photography Services Scholarship donation |Scholarships Award of scholarships by school district
Note: Money not deposited in of $20,000/year. scholarship committee.
accounts that can be used by
the school district.
40
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Page 32 REFERENCE PAGE Page 32

___Reference Description

1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if
available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance. The "On-Behalf" Payments should only be reflected on this page
(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be
next extended. See Sec. 10-22.14 & 17-2.11.
3a Requires notification to the county clerk to abate an equal amount from taxes next extended. See section 10-22.14
4 Principal on Bonds Sold:
(1) Funding Bonds are to be entered in the fund or funds in which the liability occurs.
(2) Refunding Bonds can be entered in the Debt Services Fund only.
(3) Building Bonds can be entered in the Capital Projects Fund only.

(4) Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

The proceeds from the sale of school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on
the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet
any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code. Once these issues have been addressed, any remaining
proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of Illinois Municipal Retirement
under the Pension Code." This prohibition does not include funds for Social Security and Medicare-only purposes. For additional requirements on
interest earnings, see 23 lllinois Administrative Code, Part 100, Section 100.50.

7 cash plus investments must be greater than or equal to zero.
8 For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).
9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line
79).
10 Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

n Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c. Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

13
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost

due to the abolition of the corporate personal property tax (30 ILCS 115/12). This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities. See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.:
alternate revenue bonds. (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and
at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)
Only abatement of working cash fund can transfer its funds to any fund in most need of money
(see 105 ILCS 5/20-10 for further explanation)
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Page 30

CHECK FOR ERRORS

This worksheet checks various cells to assure that selected items are in balance.

Out-of-balance conditions are marked here with an error message.

Once all errors are corrected: Windows users, click "Save Budget for ISBE" button to the right. Mac users, click File > Save As. Once saved, submit to ISBE.

Budget Item References

Message

Are all errors corrected?

OK - You may now save and submit form

1. Deficit Reduction Plan (DefReductPlan 23-27 tab)

Is Deficit Reduction Plan Required? (Joint Agreements do not complete Deficit Reduction Plan.)

Deficit Reduction Plan is not required

If required, is Deficit Reduction Plan completed? (DefReductPlan 23-27 tab)

2. Cover Page (Cover tab)

District Name must be selected from drop-down. (Cell H13)

(Do not type full district name manually.) OK

Accounting Basis must be selected on Cover sheet. OK

Dates (Day, Month, Year) must be input on Cover sheet. OK

Board Names must be typed on Cover sheet. OK
3. Budget Summary: Other Sources (BudgetSum 2-4 tab - Acct 7000) must equal Other Uses (BudgetSum 2-4 tab - Acct 8000).

Estimated Beginning Fund Balance July, 1 2022 for all Funds (Cells C3 - K3) oK

(Line must have a number or zero. Do not leave blank.)

Estimated Activity Fund Beginning Fund Balance July, 1 2022 (Cell C83) oK

(Cell must have a number or zero. Do not leave blank.)

Transfer Among Funds (Funds 10, 20, 40 - Acct 7130 - Cells C29, D29, F29), must equal (Funds 10, 20 & 40 - Acct 8130 - Cells oK

€52, D52, F52).

Transfer of Interest (Funds 10 thru 90 - Acct 7140 - Cells C30:K30), must equal (Funds 10 thru 60, & 80 - Acct 8140 - Cells oK

C53:H53, J53).

Transfer to Debt Service to Pay Principal on GASB 87 Leases (Fund 30 - Acct 7400 - Cell E39) must equal (Funds 10, 20 & 60 - oK

Acct 8400 Cells C57:H60).

Transfer to Debt Service to Pay Interest on GASB 87 Leases (Fund 30 - Acct 7500 - Cell E40) must equal (Funds 10, 20 & 60 - oK

Acct 8500 - Cells C61:H64).

Transfer to Debt Service Fund to Pay Principal on Revenue Bonds (Fund 30 - Acct 7600 - Cell E41) must equal (Funds 10 & 20 - oK

Acct 8600 - Cells C65:D68).

Transfer to Debt Service to Pay Interest on Revenue Bonds (Fund 30 - Acct 7700 - Cell E42) must equal (Funds 10 & 20 - Acct oK

8700 - Cells C69:D72).

Transfer to Capital Projects Fund (Fund 60 - Acct 7800 - Cell H43) must equal (Fund 10 & 20, Acct 8800 - Cells C73:D76). OK
4. y of Cash Tr i inning Cash Bal on Hand July 1, 2022 (CashSum 5 tab, All Funds) cannot be negative.

Educational (Fund 10 - Cell C3) OK

Operations & Maintenance (Fund 20 - Cell D3) OK

Debt Service (Fund 30 - Cell E3) OK

Transportation (Fund 40 - Cell F3) OK

Municipal Retirement/Social Security (Fund 50 - Cell G3) OK

Capital Projects (Fund 60 - Cell H3) OK

Working Cash (Fund 70 - Cell 13) OK

Tort (Fund 80 - Cell J3) OK

Fire Prevention & Safety (Fund 90 - Cell K3) OK

Activity Funds (Cell C23) OK
5. y of Cash Tr ions: Ending Cash Balance on Hand June 30, 2023 (CashSum 5 tab - All Funds) cannot be negative.

Educational (Fund 10 - Cell C21) OK

Operations & Maintenance (Fund 20 - Cell D21) OK

Debt Service (Fund 30 - Cell E21) OK

Transportation (Fund 40 - Cell F21) OK

Municipal Retirement/Social Security (Fund 50 - Cell G21) OK

Capital Projects (Fund 60 - Cell H21) OK

Working Cash (Fund 70 - Cell 121) OK

Tort (Fund 80 - Cell J21) OK

Fire Prevention & Safety (Fund 90 - Cell K21) OK
6. y of Cash Tr i Other Receipts (Cask 5 tab) must equal Other Disbursements (CashSum 5 tab).

Interfund Loans Payable (Funds 10:60, 80, 90 - Acct 411 - Cells C6:H6, J6:K6) must equal Interfund Loans Receivable (Funds oK

10:20, 40, 70 - Acct 141 - Cells C15:D15, F15, 115).

Interfund Loans Receivable (Funds 10, 20, 40, 70 - Acct 141 - Cells C7:D7, F7, 17) must equal Interfund Loans Payable (Funds oK

10:60, 80, 90 - Acct 411 - Cells C16:H16, J16, K16).
7. Estimated Revenue (EstRev 6-11 tab)

Amounts must be input for revenue. | OK
8. Esti d Expenditures (EstExp 12-20 tab)

Amounts must be input for expenditures. | OK
9. ization Notes: /Expenditures reported that require note on ize 21 tab.

Include brief note(s) describing revenue source/expenditure use. | OK

End of Balancing
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CERTIFICATION OF BUDGET

I, the undersigned, do hereby certify that I am the duly qualified and acting
Secretary of the Board of Education, Lyons Township High School District 204, Cook
County, Illinois (the “Board”), and as such official I am the keeper of the records and files
of the Board.

I do further certify that the foregoing constitutes a full, true and complete copy of
the Budget Resolution, July 1, 2022 to June 30, 2023, of the Board adopted on the 19™ day
of September, 2022.

I do further certify that the deliberations of the Board on the adoption of said
resolution were conducted openly, that the vote on the adoption of the said resolution was
taken openly, that said meeting was called and held at a specified time and place convenient
to the public, that notice of said meeting was duly given to all of the news media requesting
such notice, that said meeting was called and held in strict compliance with the provisions
of the Open Meetings Act of the State of Illinois, as amended, and with the provisions of
the School Code of the State of Illinois, as amended, that the Board has complied with all
the provisions of said Act and said Code and with all the procedural rules of the Board.

IN WITNESS whereof, I hereunto affix my official signature on the 19" day of
September, 2022.

Secretary, Board of Education
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LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT
N 4

bwaterman@Ilths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

TO: District #204 Board of Education

FROM: Dr. Brian P. Waterman, Superintendent

RE: Policy Revision Recommendations (7:240 and 7:180) — 2nd Reading
DATE: Monday, September 6, 2022

Beginning in April, 2022, Board of Education policies 7:240, 7:180, 7:20, and 7:190 were
reviewed by the Board’s counsel from Franczek for potential updates. This included
discussions with District #204 leadership team members and Board members Kari Dillon
and Jill Beda Daniels. Following the review, policies 7:20 and 7:190 do not require any
changes or further revision; however, revisions to policies 7:180 and 7:240 are being
recommended.

The following revisions are being recommended:

Policy 7:180 (Prevention of and Response to Bullying, Intimidation, and Harrassment)

v' The “restorative measures” definition has been revised to align with the language of
Public Act 102-241.

v Within the Bullying Prevention and Response Plan section, we recommend amending
the language of #7 and #8 to allow the District additional flexibility when responding to
retaliation, false accusations, and false statements in bullying investigations. Section 27-
23.7(b)(7) of the School Code allows districts to suspend or expel students for
reprisal/retaliation against reports of bullying.

Policy 7:240 (Conduct Code for Participants in Extracurricular Activities)

v It is recommended that the language in this policy be updated to expand
prohibited conduct in the code of conduct to include violations of Board policy,
including but not limited to, hazing, harassment, discrimination, and bullying.
This allows the District additional flexibility when responding to code of conduct
violations in extra-curricular activities.

Recommended Action
| recommend that the Board of Education review the recommended revisions to Policies
7:180 and 7:240 for second reading.
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STUDENTS

7:240 Conduct Code for Participants in Extracurricular Activities

The Building Principal, using input from coaches and sponsors of extracurricular activities, shall
develop a conduct code for all participants in extracurricular activities consistent with Board of
Education policy and the rules adopted by any association in which the School District maintains a
membership. The conduct code shall: (1) require participants in extracurricular activities to conduct
themselves as good citizens and exemplars of their school at all times, including after school, on days
when school is not in session, and whether on or off school property, and in public communications
posted on social media sites; (2) emphasize that violations of Board palicy, including but not limited to,
hazing, harassment, discrimination, and bullying activities-are strictly prohibited; and (3) notify
participants that failure to abide by it could result in removal from the activity. The conduct code shall
be reviewed by the Building Principal periodically at his or her discretion and presented to the Board.

Participants in extracurricular activities must abide by the conduct code for the activity and Board
policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall annually
review the conduct code with participants and provide participants with a copy. In addition, coaches
and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention
to students in grades 9 through 12 participating in these programs.

Performance Enhancing Drug Testing of High School Student Athletes

The lllinois High School Association (IHSA) prohibits participants in an athletic activity sponsored or
sanctioned by IHSA from ingesting or otherwise using any performance enhancing substance on its
banned substance list, without a written prescription and medical documentation provided by a
licensed physician who evaluated the student-athlete for a legitimate medical condition. [HSA
administers a performance-enhancing substance testing program. Under this program, student
athletes are subject to random drug testing for the presence in their bodies of performance-enhancing
substances on the IHSA's banned substance list. In addition to being penalized by IHSA, a student
may be disciplined according to Board policy 7:190, Student Behavior.

LEGAL REF.
Board of Education of Independent School Dist. No. 92 v. Earls, 122 S.Ct. 2559 (2002).

Clements v. Board of Education of Decatur, 478 N.E.2d 1209 (Il App.4, 1985).
Kevin Jordan v. O'Fallon THSD 203,706 N.E.2d 137 (Il App.5, 1999).

Todd v. Rush County Schools, 133 F.3d 984 (7th Cir., 1998).

Veronia School Dist. 475 v. Acton, 515 U.S. 646 (1995).

105 ILCS 5/24-24, 5/27-23.3, and 25/2.

CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-Curricular Activities),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student
Discipline), 7:300 (Extracurricular Athletics)

ADOPTED: June 21, 2016
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STUDENTS

7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non school-
related location, activity, function, or program or from the use of technology or an electronic
device thatis not owned, leased, or used by a school district or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This item (4)
applies only in cases in which a school administrator or teacher receives a report that bullying
through this means has occurred and it does not require a district or school to staff or monitor
any non school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or
property;

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;

3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication,

including without limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates
any of the effects enumerated in the definition of bull§fing. Cyberbullying also includes the distribution

7:180
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by electronic means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline,
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (i) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,

| families, schools, and communities,ané (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students’ behavioral health needs in order to keep students in
school, and (vii) increase student accountability if the incident of bullying is based on religion, race,

ethnicity, or any other cateqgory that is identified in the lllinois Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school guidance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the following requirements:

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s
bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in
writing to the Nondiscrimination Coordinator, Building Principal, Assistant Building Principal,
Dean of Students, a Complaint Manager, or any staff member with whom the student is
comfortable speaking. Anyone, including staff members and parents/guardians, who has
information about actual or threatened bullying is encouraged to report it to the District named
officials or any staff member. The District named officials and all staff members are available for
help with a bully or to make a report about bullying. Anonymous reports are also accepted.

Nondiscrimination Coordinator:
Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525

epiotrowski@Iths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate

Principal - South Kewin Brown, Associate Principal - North
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4900 S. Willow Springs Rd. 100 S. Brainard

Western Springs, IL 60558 LaGrange, IL 60525
ggardner@lths.net kbrown@lths.net
708/579-6500 708/579- 6300

4. Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall promptly inform parent(s)/guardian(s) of all students involved in
an alleged incident of bullying and discuss, as appropriate, the availability of social work
services, counseling, school psychological services, other interventions, and restorative
measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the
date the report of the incident of bullying was received and taking into consideration
additional relevant information received during the course of the investigation about the
reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents and guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the principal or school
administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is
within the permissible scope of the District’s jurisdiction and shall require that the District
provide the victim with information regarding services that are available within the District and
community, such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, which may include,
but are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

7. Areprisal or retaliation against any person who reports an act of bullying is prohibited. A
student’s act of reprisal or retaliation maywilt be treated as either: (1) bullying, (2) acts
subject to disciplinary action, up to and including suspension and/or
expulsion, and/or (3) both options (1) and (2) for purposes of determining any
consequences or other appropriate remedial actions.

8. A student will not be punished for reporting bullying or supplying information, even if the District’s
investigation concludes that no bullying occurred. However, knowingly making a false accusation
or providing knowingly false information will be treated as either: (1) bullying, (2) acts
subject to disciplinary action up to and including suspension and/or
expulsion, and/or (3) both (1) and (2) for purposes of determining any consequences
or other appropriate remedial actions. 48

9. The District’s bullying prevention and response plan must be based on the engagement of a
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range of school stakeholders, including students and parents/guardians.

The Superintendent or designee shall post this policy on the District’s website, if any, and
include it in the student handbook, and, where applicable, post it where other policies, rules, and

standards of conduct are currently posted. The policy must be distributed annually to
parents/guardians, students, and school personnel (including new employees when hired), and
must also be provided periodically throughout the school year to students and faculty.

The Superintendent or designee shall assist the Board with its evaluation and assessment of
this policy’s outcomes and effectiveness. This process shall include, without limitation:
. The frequency of victimization;

b. Student, staff, and family observations of safety at a school;
c. ldentification of areas of a school where bullying occurs;

d. The types of bullying utilized; and

e. Bystander intervention or participation.

QO

The evaluation process may use relevant data and information that the District already collects
for other purposes. The Superintendent or designee will must-post the information developed
as a result of the policy evaluation on the District’'s website, or if a website is not available,
the information mustwill be provided to school administrators, Board members, school
personnel, parents/guardians, and students.

The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following:
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.
b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this policy

to complain about sexual harassment in violation of Title IX of the Education Amendments
of 1972.

c. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.

d. 6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District's educational program as required by State
law.

e. 6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

f. 7.20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

h. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

i. 7:315, Restrictions on Publications; High Schools. This policy prohibits students from
and provides consequences for: (1) accessing and/or distributing at school any written,
printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and®rderly operation and discipline of the school or
school activities, and (2) creating and/or distributing written, printed, or electronic material,
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including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members.

LEGAL REF.

405 ILCS 49/, Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1ll. Admin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Sexual Harassment Grievance Procedure), 4:170 (Safety), 5:230 (Maintaining Student Discipline),
6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 6:235 (Access to
Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:285 (Food Allergy
Management Program), 7:315 (Restrictions on Publications; High Schools)

Adopted: November 16, 2020

Lyons Township High School District 204
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz
Date: 8/31/2022

Re: TRS Illinois Supplemental Savings Plan Participation

In August of 2021, legislation was passed in the Illinois that required TRS (The Teachers’ Retirement System of
the State of Illinois) to create a supplemental savings plan for TRS participants (school district certified staff
employees). This supplemental savings plan is in the form of a Deferred Compensation 457b Plan in which
participants can elect to have amounts deducted from their paychecks, on a pre-tax basis, and contributed to their
investment accounts. These accounts have investment opportunities attached to them allowing the participants to
potentially generate additional money for retirement. The legislation also requires all school districts in the State
of Illinois to allow employees to participate in the plan.

Over the last year, school districts and law firms representing them have expressed concern over how this
program would be managed, especially because many school districts currently offer 457 plans for their
employees. LT is one of the districts that currently has a 457 plan in place for employee participation. Based on
those concerns, our lawyers at Franczek were recommending that we do not pass the resolution to participate
until some additional clarification was made regarding the operation of this savings plan.

In the recent months, TRS has spoken to our lawyers and have agreed to several changes in the operation of the
plan. Among those changes are:

1. School District’s responsibilities are ministerial and not fiduciary.
Employees do not have the right to make claims against the District with respect to the election of fund
sponsors or investment options.

3. Remove from school districts, the responsibility for contribution limit monitoring for employees who
fail to report, in a timely manner, contributions to other employer’s 457 plans.

With these changes in place, our lawyers are now recommending that we approve the resolution to participate in
the plan with TRS and comply with the law requiring us to do so by September 30, 2022.

Recommendation: The Board of Education approve the resolution allowing for Lyons Township High School
District 204 to participate in the TRS Supplemental Savings Plan.
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TRS SSP Resolution
06/29/22

RESOLUTION APPROVING TRS SSP EMPLOYER PARTICIPATION AGREEMENT

BE IT RESOLVED by the Board of Education of Lyons Township High School District
204, Cook, County, Illinois as follows:

1. The Supplemental Savings Plan Employer Participation Agreement (EAP),
substantially in the form prescribed by the Illinois Teachers’ Retirement System (TRS) and
attached as Exhibit 1, is hereby approved and the Superintendent is hereby authorized to sign and
submit the EAP to TRS.

2. In approving and submitting the EAP, and participating in TRS’s Supplemental
Savings Plan (SSP), the Board:

a. Fully reserves its rights to prospectively change the terms of its participation
in the SSP as provided for in the EPA, including, but not limited to changes warranted by
legislative action, and to terminate its participation in the SSP to the extent permitted by
law.

b. Disclaims, and does not assume:

1) any fiduciary, custodial, oversight or administrator duties or
responsibilities to employee participants in the SSP or for the SSP design,
administrator or operator;

2) involvement in, or responsibility for, any investment choices,
advice, decisions, amounts, losses, taxes or penalties made or experienced by
employee participants in the SSP;

3) any other duties or responsibilities of any type whatsoever to
employee participants or anyone else except to the extent of the District’s duties to
withhold the amounts properly directed by the employee participant and confirmed
by TRS or its designated SSP administrator and to pay such amounts into the SSP
as directed by TRS.

C. The Superintendent is authorized and directed to inform, and provide for
agreement with, employees participating in the SSP of the disclaimer set forth above and
to take such other appropriate measures to minimize the risk of liability of the District
resulting from participation in the SSP, including requiring employees to provide
information regarding participation in any 457(b) plans offered by other employers,
substantially in the form of the attached Exhibit 2.

3. This Resolution shall be in full force and effect upon its adoption.

52
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TRS SSP Resolution
06/29/22

ADOPTED this day of , 2022, by roll call vote as follows:

YES:

NO:

ABSENT:

President, Board of Education

Attest:
Secretary, Board of Education
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EXHIBIT 1

TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
2815 W Washington | PO Box 19253 | Springfield IL 62794-9253

Qs
R. Stanley Rupnik, Executive Director Su lemental SaVin S Plan
IRS employers@trsil.org | http://www.trsil.org pp g

SUPPLEMENTAL SAVINGS PLAN  888-678-3675 | FAX: 217-753-0969 Employer Participation Agreement

The undersigned employer (“Employer”) and the Teachers’ Retirement System of the State of Illinois (the “System’)
agree to the participation of the Employer in the Teachers’ Retirement System of the State of Illinois Supplemental Sav-
ings Plan (the “Plan”). The Plan is sponsored and administered by the System and is intended to qualify as an eligible de-
ferred compensation plan under Section 457(b) of the Internal Revenue Code (“Code”) that is a governmental plan under
Code Section 414(d) and Section 3(33) of the Employee Retirement Income Security Act of 1974 (“ERISA™).

Complete this Participation Agreement only if the Employer is both an employer subject to Article 16 of the Illinois Pen-
sion Code and an eligible employer within the meaning of Code Section 457(e)(1)(A).

Employer Information

School District or Agency Name: TRS Code:
Lyons Towhship High School District 204 0162040
Address: Tax ID Number:

3 6-6 00 4 39 5
100 S. Brainard Ave. LaGrange, IL60525 |7/ — — T T T

Type of Adoption and Effective Date
The Employer’s Plan document shall consist of this Employer Participation Agreement (“Participation Agreement’) and
the Plan document, as amended from time to time. All capitalized terms in this Participation Agreement shall have the
meaning set forth in the Plan document.

It is very important that this Participation Agreement be completed accurately to ensure consistency between the Plan
and actual plan operation. The Employer may prospectively change the terms of its participation in the Plan at any time
by completing a new Participation Agreement with the System.

This Participation Agreement is for the following purpose (check and complete one only):

1. [X] This is a new 457(b) deferred compensation plan adopted by the Employer for its Employees effective
September 19 ,20 22 (insert effective date of this Participation Agreement).

2. [[] This is an amendment to be effective as of , (insert effective date of this
amendment) to the current Participation Agreement previously adopted by the Employer, which was
originally effective , 20 (insert effective date of the original Participation
Agreement).

Custody of Assets

Code Section 457(g) shall be satisfied by setting aside Plan assets for the exclusive benefit of Participants and Beneficia-
ries in a Trust pursuant to the terms of the Plan.

Participation

An Employee may become a Participant in the Plan for purposes of Elective Deferrals and Discretionary Employer Con-
tributions immediately upon commencement of employment with the Employer. “Employee” means an individual who
is a teacher, as defined in Section 16-106 of the Illinois Pension Code, of an Employer and is a full-time or part-time
contractual employee. An Employee does not include an individual who is a leased employee under Code Section
414(n)(2).
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Elective Deferrals

All Employees of the Employer shall be permitted to make Elective Deferrals to the Plan. Elective Deferrals include
pre-tax contributions and Roth contributions. A Participant shall be 100% vested in his or her Elective Deferrals at all
times. As further provided in the Administrative Information section of this Participation Agreement, the Employer is
solely responsible for monitoring the limit on Elective Deferrals under this Plan and any other 457(b) plan in which the
Employer’s employees are eligible to participate to assure that contributions to this Plan do not exceed any applicable
limits under the Code, including but not limited to Code Section 457(b).

Discretionary Matching Contributions

1. The Employer shall (check and complete one only):

a. [X]Not make Discretionary Matching Contributions.

b. [] Make Discretionary Matching Contributions.

Note: Any Discretionary Matching Contribution will reduce, dollar for dollar, the Elective Deferrals that a participant can contribute.

2. A Participant shall be 100% vested in his or her discretionary matching contributions at all times.

Discretionary Nonelective Contributions

1. The Employer shall (check and complete one only):

a. [X] Not make Discretionary Nonelective Contributions.

b. [[] Make Discretionary Nonelective Contributions.

Note: Any Discretionary Nonelective Contribution will reduce, dollar for dollar, the amount a participant can contribute.

2. A Participant shall be 100% vested in his or her Discretionary Nonelective Contributions at all times.

Administrative Information

In executing this Participation Agreement, the Employer agrees:

» that it is eligible to adopt the Plan, and that its governing body has adopted a resolution to approve the adoption of
the Plan for its eligible employees, which resolution is available to the System upon request;

* to be bound by all terms of the Plan document, as applicable, the terms of this Participation Agreement, and the rules
and regulations of the System, all as may be amended from time to time, and that no oral understanding not incorpo-
rated into this Participation Agreement is binding on any party;

* to provide any information reasonably requested by the System or a service provider from time to time to properly
administer the Plan in accordance with its terms and applicable law;

* to allow the System and/or the service providers reasonable access to eligible employees to assist with enrollment
in and administration of the Plan; to be solely responsible for the correction of any operational or compliance errors
resulting from the Employer’s failure to perform its responsibilities or provide accurate information to the System or
a service provider, including by way of example and not limitation, to seek relief under the Employee Plans Compli-
ance Resolution System, as determined and directed by élée System;

(continued)

Page 2 of 5



» that all contributions to the Plan will be deposited in the [Teachers’ Retirement System of the State of Illinois
Supplemental Saving Plan Trust established by the System and the System’s Custodial Bank] for the exclusive
benefit of participants and beneficiaries, and that the Employer shall have no right to Trust assets;

 that participants in the Plan have the right to direct the investment of their accounts by choosing among the
investment options selected by the System and offered under the Plan, and that any participant who does not provide
timely investment direction will be deemed to have elected the Plan’s default investment, as selected by the System;

» that participants will be charged fees for the investment and administration services provided by the System and the
service providers, which will be offset against investment returns or deducted from participant accounts periodically;
and

» that the Employer has consulted, to the extent necessary, with its own legal and tax advisors.

The Employer further agrees that it is responsible for the following areas of compliance:

e determining and monitoring employee eligibility in accordance with the terms of the Plan and the Participation
Agreement;

e entering into salary reduction agreements with Employees and timely remitting all Elective Deferrals and
Discretionary Employer Contributions, if any, to the Plan; and

» calculating and processing all participant Elective Deferrals, Discretionary Matching Contributions and
Discretionary Nonelective Contributions in accordance with this Plan and the Code and to monitor
compliance with respect to any of these contributions with the limits imposed by the Code, including Code
Section 457 under this Plan and; any other Code Section 457(b) plan in which Employer’s employees
participate.

This Participation Agreement is duly executed on behalf of the Employer by the undersigned authorized signatories and
shall be effective as indicated under Type of Adoption and Effective Date section.

Employer’s Authorized Signatories:

Signature*: Signature*:
Print: Print:
Dr. Brian Waterman Brian Stachacz
Title: Title:
District Superintendent Director of Business Services
Date: Date:
September 19, 2022 September 19, 2022

* Handwritten signatures required. Electronic signatures are unacceptable currently.

Acceptance of Employer’s participation in the Teachers’ Retirement System of the State of Ilinois
Supplemental Savings Plan:

Signature: é I Date: 02/04/2021

Executive Director
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TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
2815 W Washington | PO Box 19253 | Springfield IL 62794-9253

s
ﬁs R. Stanley Rupnik, Executive Director Appendix A
employers@trsil.org | http://www.trsil.org .
SUPPLEMENTAL SAVINGS PLAN 888-678-3675 | FAX: 217-753-0969 Authorized Contact Form
All official communications from the Employer to the System shall be directed to the attention of the following:

Teachers’ Retirement System of the State of Illinois
Attention: Employer Services Department

2815 W. Washington, P.O. Box 19253, Springfield, IL 62794-9253

Telephone Number: (877) 927-5877
Email: employerservices@trsil.org

All official communications from the System to the Employer shall be directed to the attention of the following:

Employer:

Lyons Township High School Distrit 204

Attention:

Brian Stachacz

Address:

100 S. Brainard Ave.

Telephone Number:

« ) (708) 579-6462

FAX Number:

( ) (708) 579-6474

Email:

bstachacz@lths.net

The following individuals are authorized to represent and act on behalf of the Employer for all purposes related to the
Employer’s participation in the Teachers’ Retirement System of the State of Illinois Supplemental Savings Plan.

Contact Name:

Brian Stachacz

Contact Name:

Dr. Brian Waterman

Title:

Director of Business Servcies

Title:

District Superintendent

September 19, 2022

Telephone Number: Email Address: Telephone Number: Email Address:

( ) (708) 579-6462 bstachacz@lths.net ( ) (708) 579-6451 bwaterman@lths.net
Signature* Signature*

Date Date

September 19, 2022

Contact Name: Contact Name:

Title: Title:

Telephone Number: Email Address: Telephone Number: Email Address:
¢ ) C )

Signature* Signature®

Date Date

* Handwritten signatures required. Electronic signatures are unacceptable currently.
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The Employer agrees that the System is entitled to rely on this Appendix A, and shall be held harmless in doing so, until
such time that the Employer submits a revised Appendix A to the System.

The undersigned represents that he or she is an authorized representative of the Employer with authority to sign
the Participation Agreement and this Appendix A on the Employer’s behalf.

Signature*: Date:

September 19, 2022

Print Name: Title:

Dr. Brian Waterman District Superintendent
Telephone Number: Email Address:
( ) (708) 579-6451 bwaterman@lths.net

* Handwritten signature required. Electronic signature is unacceptable currently.
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz

Date: 9/14/2022

Re: BME Electric Change Order #1

Information: Attached is the final Change Order on our contract with BME Electric. BME is the
company that completed our portion of the work related to moving the electrical equipment out of the
electric vault at the North Campus Exit 7 location. The contract with BME included a $10,000
allowance to address issues that occurred during the construction. That allowance was used and the
final Change Order increases the total amount of the contract by $18,899.45. The original contract
amount was $680,645 and the final amount, including this Change Order will be $699,544.45. In
order to pay the additional amount, the Board of Education has to approve the amount that is
attributable to the Change Order. This contract will be completed and closed after this final payment
is made.

Recommendation: The Board of Education approve Change Order #1 with BME Electric as
presented.
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The 2022 North Campus ComEd and Electrical Services Project: Project has been completed.
We are in process of closing out this project.

2022 North Campus ComEd and Electrical Services Project #2021.122

Original Contract: $689,645. Includes $10,000 Allowance.

COR # 1: Review of power for IT Room. Provide temporary power from Vaughan Building for
Fire Pump, Fire Alarm Panel and EM Panel.

Amount: $15,927.45

Tentatively Approved COR #1: $15,927.45

COR # 2: Time lost due to coordination issues with ComEd.
Amount: $5,400.00

Tentatively Approved COR #2: $5.400.00

COR # 3: Restoration of existing damaged landscaped areas due to construction.
Amount: $5,551.00

Tentatively Approved COR #3: $5,551.00

COR # 4: Reinstallation of existing dumpster enclosure fencing next to loading dock.
Amount: $2,021.00

Tentatively Approved COR #3: $2,021.00

Revised Contract if all pending approved: $689,645.00 (Total Addition $18,899.45)
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e AIA Document G701 - 2017

Change Order

PROJECT: (Name and address) CONTRACT INFORMATION: CHANGE ORDER INFORMATION:
Project 2021.122 - 2022 North Campus Contract For: General Construction Change Order Number: 001

ComEd and Electrical Services Project

100 South Brainard Ave, Date: February 23, 2022 Date: September 2, 2022

LaGrange, IL 60525

OWNER: (Name and address) ARCHITECT: (Name and address) CONTRACTOR: (Name and address)
Lyons Township High School Dist. 204 DLA Architects, Ltd. BME Electric, Inc.

100 S. Brainard Ave. Two Pierce Place, Suite 1300 9935 S, 76th Ave., Unit A
LaGrange, IL 60525 Itasca, IL 60143 Bridgeview, IL 60455

THE CONTRACT IS CHANGED AS FOLLOWS:

(Insert a detailed description of the change and, if applicable, attach or reference specific exhibits. Also include agreed upon adjustments
attributable to executed Construction Change Directives.)

1. Allowance monies: DEDUCT ($10,000.00)

2. Temporary power and lighting: ADD  $15,927.45

3. Lost time due to communication with ComEd: ADD  $5,400.00

4, Restored damaged areas due to construction traffic; ADD $5,551.00

5. Reinstall fencing around garbage coral: ADD $2,021.00
Total this Change Order: ADD $18,899.45

The original Contract Sum was $ 680,645.00
The net change by previously authorized Change Orders $ 0.00
The Contract Sum prior to this Change Order was $ 680,645.00
The Contract Sum will be increased by this Change Order in the amount of $

$

The new Contract Sum including this Change Order will be

1889945

699.544.45

The Contract Time will be increased by Zero (0) days.
The new date of Substantial Completion will be unchanged.

NOTE: This Change Order does not include adjustments to the Contract Sum or Guaranteed Maximum Price, or the Contract
Time, that have been authorized by Construction Change Directive until the cost and time have been agreed upon by both the
Owner and Contractor, in which case a Change Order is executed to supersede the Construction Change Directive.

NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND OWNER.

DLA Arghitects, Ltd. N\ BME Electric, Inc. Lyons Township High School District 204
{ CONTRACTOR (Firm name) OWNER (Firm name)
¢ /;/j’édl,h’ 6/14/2 A
IGNATURE SIGNATURE W 9 SIGNATURE
Paul N. Gajda Mo | <cn MoLan fé’fs’&ﬁ.f/ Brian Stachacz, Dir. of Business Services
PRINTED NAME AND TITLE PRINTED NAME AND TITLE PRINTED NAME AND TITLE
alils
DATE ' DATE " ' DATE

AlA Document G701™ - 2017, Copyright © 1979, 1987, 2000 , 2001 and 2017 by The American Institute of Architects. All rights reserved. The "American

Inst tute of Architects,” "AlA," the AIA Logo, and "AlA Contract Documents” are -egistered trademarks and may not be used without permission. This document
was produced by AlA software al 10:20:54 ET on 09/06/2022 under Ordefi§o.2114302648 which expires on 04/11/2023, is not for resale, Is licensed for one-time
use only, and may only be used in accordance with the AIA Contract Documents® Terms of Service. To report copyright violations, e-mail copyright@ala.org.
User Notes: (3B9ADA41)




LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education

From: Brian Stachacz

Date:  9/14/2022

Re: Resolution for the Transfer of Funds in the FY23 Budget

Attached is a resolution that is needed to authorize the transfer of funds from the Education
Fund and the O&M Fund to the Capital Projects Fund. This transfer has been budgeted as
part of the FY23 budget to cover the costs associated with the building renovations being
completed during the summer of 2022 and in June of 2023. A public hearing is not required
for the approval of this resolution. The resolution authorizes a transfer not to exceed
$3,646,822 from the Education Fund to the Capital Projects Fund and a transfer not too
exceed $5,261,517 from the Operations and Maintenance Fund to the Capital Projects Fund
where expenses for these projects will be charged. Due to the delay in Cook County
property tax collections, the resolution has been written to allow us to transfer the money out
of the Education Fund and the Operations and Maintenance Fund as needed throughout the
year to cover the related expenditures.

Recommendation: Motion to adopt the resolution directing the Director of Business
Services/Treasurer to transfer funds from the Educational Fund and the Operations and
Maintenance Fund to the Capital Projects fund as presented.
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RESOLUTION OF THE BOARD OF EDUCATION
DIRECTING THE DIRECTOR OF BUSINESS
SERVIES/TREASURER TO TRANSFER FUNDS FROM THE
EDUCATIONAL FUND AND FROM THE OPERATIONS
AND MAINTENANCE FUND TO THE CAPITAL
PROJECTS FUND

WHEREAS, Section 100.50(d)(2) of the Illinois State Board of Education’s Requirements
for Accounting, Budgeting, Financial Reporting, and Auditing , 23 IL ADMN CD 100 et seq., sets
forth how Illinois school districts document the funding of, accounting for, and expenditures from
the Capital Projects Fund; and

WHEREAS, the Board of Education of Lyons Township High School District No. 204,
Cook County, Illinois, desires to remain in compliance with generally accepted accounting
principles and those requirements set forth in the State’s regulations; and

WHEREAS, it is anticipated that the second installment of Cook County property taxes
will be received by the School District as much as six months later than in prior years and
accordingly the School District requires greater flexibility in meeting its financial obligations with
respect to the payment of capital projects until the second installment of taxes is received; and

WHEREAS, the Board of Education has determined that it is in the best interest of the
School District to direct the Director of Business Services/Treasurer to transfer certain funds from
the Educational Fund and from the Operations and Maintenance Fund to the Capital Projects Fund
to provide moneys with which to meet those expenses properly accounted for and made from the
Capital Projects Fund pursuant to the State’s regulations.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Lyons Township
High School District No. 204, Cook County, Illinois, as follows:

Section 1. The Director of Business Services/School Treasurer is authorized and directed

to make a transfer or multiple transfers in an aggregate amount not to exceed $3,646,822 from the

63
3059788.1



Educational Fund to the Capital Projects Fund and a transfer or multiple transfers in an aggregate

amount not to exceed $5,261,517 from the Operations and Maintenance Fund to the Capital

Projects Fund, such transfers to be made effective as of the date of each transfer. Such transfers

are to be made as needed during the course of the 2022-23 fiscal year as determined by the School

District’s Director of Business Services/Treasurer in consultation with the Superintendent.
Section 2. All other resolutions or parts of resolutions in conflict with this Resolution are

hereby repealed, and this Resolution shall be in full force and effect immediately upon its passage.
ADOPTED this 19th day of September, 2022 by the following roll call vote:

AYES:

NAYS:

ABSENT:

President, Board of Education
ATTEST:

Secretary, Board of Education

3059788.1



LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101

e Tel: (708) 579-6470 o E-mail: seggerding@lths.net
e Fax: (708) 579-6036 e Website: www.lths.net

ScoTT D. EGGERDING

Director of Curriculum and Instruction

TO: Brian Waterman
Board of Education
FROM: Scott D. Eggerding 4/
DATE: September 6, 2022
RE: 2023-2024 Calendar (First Reading) UPDATE
BACKGROUND:

Following a review of the proposed calendar with our full Administrative team, a request was made to
consider having the first two days of school on the Thursday and Friday prior to the first full week of
school. We did have this calendar to start the 2021-2022 school year and we used those two days to
provide SEL and belonging lessons as well as get-to-know-you activities and orientations prior to a full
week of classes. Making this shift shrinks the difference of attendance days between first and second
semester and extends winter break by two days,

Significant Dates August 21 Start August 17 Start
First day of school August 21 August 17

Last day of Semester 1 December 22 December 22
First day of Semester 2 January 9 January 11
Spring Break March 23 April 1 | March 23-April 1
Graduation May 29 May 29

Last day of Semester 2 (9" -11™ grades) | May 30 May 30

Teacher Work Day May 31 May 31

First Semester Student Days 82 84

Second Semester Student Days 94 92

Both calendars will be shared with the LTHS Faculty Association and with other constituent groups prior
to any Board action. Following the Committee meeting, the calendars will be on public display via the
website for community input. They will also be shared with Associate Schools.

RECOMMENDATION:
No recommendation at this time.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2023-2024 DRAFT SCHOOL CALENDAR
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183 Faculty Work Days66 during the regular school year.



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2023-2024 8/17 DRAFT SCHOOL CALENDAR
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LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101

o Tel: (708) 579-6470 o E-mail: seggerding@Iths.net
o Fax: (708) 579-6036 e Website: www.lths.net

ScoTT D. EGGERDING

Director of Curriculum and Instruction

TO: Brian Waterman
Board of Education
FROM: Scott D. Eggerdingg?”
DATE: September 6, 2022
RE: 2023-24 Curriculum Change Proposals (First Reading)

Each year Division Chairs meet with the Director of Curriculum and Instruction to begin the process
of proposing additions or changes to the academic program at LTHS. Following a formal process of
developing and presenting proposals, the Curriculum and Staff Development Team reviews proposals
and votes on whether to move a proposal along to Central Administration and Board for review.

The enclosed Curriculum Change Proposals presented for first reading has 2 parts:
1. Alist of proposals organized by division followed by a table that includes the summary from
the proposal and the vote tally from the Curriculum and Staff Development Team.
2. Copies of original requests which include division, department, course/program, nature of
change, rationale/description, cost estimate, and presentation slides submitted for review.

The proposals shared for a First Reading include all proposals that are able to be offered beginning in
the fall of 2023. A formal recommendation by the administration will be included prior to the second
reading. Any further information required to make a decision will be gathered, shared with the
Division Chair, deliberated by the CSD Team, reviewed by administration, and presented to the Board
for a second reading in October.

A few brief explanatory notes are also in order.

1. Proposals have been submitted from Fine Arts (1), Physical Welfare (2), Math/Science (2),
Global Studies (6) and the Curriculum Office (1).

2. Proposals were discussed within departments/divisions and then brought forward to the CSD
Team for its consideration, debate, and vote. The CSD Team considered these proposals on
April 27, 2022, with vote tallies noted in the attachment.

3.  Estimated costs are included in the proposals, with the ability to obtain additional costs or
impact to budget and facilities prior to a final vote.

RECOMMENDATION:
I recommend that the Board consider the 2023-2024 Curriculum Change Proposals for review and
comment as submitted for first reading. No action6%s required by the Board at this time.
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2023-2024 Curriculum Changes

Division/Department _[Course ___ [change INotes
Fine Arts
Art ]Advanced Photography/Digital Photo Art lTitIe change, Scheduling |Offer atscC
Physical Welfare
PE Adaptive PE Leaders New Course Semester Course
Basic Self-Defense New Course Semester Course, NC only
Math/Science
Science Astronomy/Earth & Space Science Combine Courses Annual Course
Medical Terminology New Course 2nd Pathway Course
Global Studies
Applied Tech Engineering & Invention 1 Level Change Offer only at Level IV
Engineering Design Level Change Offer only at Level IV
Robotics 1 New Course
Robotics 2 New Course
Social Studies Human Geography Drop Course Decline in Enroliment
Business INCubatoredu Level Change From Level lll to Level IV
Language Arts
E_nglish/Social Studies IHumanities Drop Course
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Curriculum Change Proposals for 2023-2024

Department/Division

Summary of Proposal

CSD Team Vote

FINE ARTS- Art

Advanced Photography->
Advanced Digital Photo Art

Advanced Photography has been digital since removing the analogue class and darkroom at North Campus.
Plus, we can offer this course using the same supplies we currently have at south campus. This would
provide students the opportunity to take Advanced Photography at South campus and get into Studio Art
Accel + AP Studio Art courses sooner to build a stronger portfolio.

Ayes: 17; Nays: 0; Abstain 0

PHYSICAL WELFARE - PE

Adaptive PE Leaders

LTHS has embraced the idea of creating a culture of belonging among students and staff. In an effort to meet
this mission, we propose the addition of an Adaptive PE Leaders course within the Physical Welfare Division
that will work in tandem with our Special Education Division. This course will meet the physical and social
needs of our special education students, as well as helping our general education students learn to lead and
support peers with unique needs and provide them with experience if they choose to go into education or
other related fields.

The course will provide students with training to modify activities for various students as well as supporting
students with special needs. When ready, students will “push in” to our LIFE PE course to provide additional
support for students, to make genuine and positive connections with their special education peers, and to
learn to develop, adapt, and lead activities for their special education peers.

Ayes: 17; Nays: 0; Abstain 0

Self Defense

This course is about empowering the students to take care of their decisions, mind/emotions, and body.
Basic Self-Defense will allow for two versions of our Self-Defense curriculum to offer sections for students
identifying as girls or boys. The new course, focused on boys, will be grounded in Social Emotional Learning
Standards as cited by the lllinois State Board of Education and the LTHS board goal for Social Emotional
Learning. This course will contribute to a safe, supportive school climate. The empowered learner will feel
a sense of confidence and personal power to constructively intervene for himself or another who may be in a
difficult situation. Additionally he will have the tools to more successfully avoid, diffuse, and/or escape a
physical attack. The course will also include concepts and activities related to human performance; including
a focus on cardiovascular health, muscular endurance, and speed training.

Coursework and experiences are designed to promote awareness, recognition, reduction, and avoidance of
unsafe, disrespectful, aggressive behavior/actions directed toward males. Skills and understanding for
defense against an aggressor with emphasis on avoiding and escaping an attack are taught and practiced.
The lllinois State Board of Education Social and Emotional Standards that will be met are cited below.

Goals

eGoal 1 - Develop self-awareness and self-management skills to achieve school and life success.

#Goal 2 - Use social-awareness and interpersonal skills to establish and maintain positive relationships.
#Goal 3 - Demonstrate decision-making skills and responsible behaviors in personal, school, and community
contexts.
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Ayes: 17; Nays: 0; Abstain 0

MATH/SCIENCE - Science




Astronomy/Earth & Space Science

Course curriculum topics would be able to be interwoven between the two courses to better align to NGSS
standards and improve the flow of the instructional items. This is a major component of the Next Gen
Science Standards that is not covered in our core courses.

Combining these two courses would allow improved flexibility in scheduling, as well as making the course
easier to staff.

Ayes: 17; Nays: 0; Abstain 0

Medical Terminology

This new course will be the second course in a healthcare careers pathway. In this course, students learn
how to identify medical terms by analyzing the prefixes, roots, suffixes, etc that are common in the
healthcare industry. The main focus of this course is to help students develop oral and written
communication skills that they could use within a health care profession.

This course could be offered for Dual Credit through COD in the future.

Ayes: 16; Nays: 0; Absent: 1

GLOBAL STUDIES - Applied Tech

Engineering & Invention 1

Remove the Level lll offering and only offer the course as Level IV since we have a dual enrollment with
Triton College. Initially the course was offered at level 3 and 4 but now with the curriculum changes and our
agreement with Triton the curriculum is a level 4 course. )

Ayes: 16; Nays: 0; Absent: 1

Engineering Design

Remove the Level Ill offering and only offer the course as Level IV since we have a dual enrollment with
Triton College. Initially the course was offered at level 3 and 4 but now with the curriculum changes and our
agreement with Triton the curriculum is a level 4 course.

Ayes: 16; Nays: 0; Absent: 1

Robotics 1

We are proposing to add a robotics course to the Engineering Pathway. Recent advances in robotics have
revolutionized our personal and business lives. Today, commercial and industrial robots are in widespread
use, performing jobs more cheaply and in some cases with greater accuracy and reliability than humans.
They are also employed for jobs which are too dirty, dangerous, or dull to be suitable for humans. Robots are
widely used in manufacturing, assembly and packing, transport, earth and space exploration, surgery,
weaponry, laboratory research, safety, and the mass production of consumer and industrial goods. Robots
play significant roles in our personal lives as well by serving humans and performing everyday tasks such as
cleaning, cooking, and repairing. Intense involvement of these artificial helpers in everyday life requires
human specialists with up-to-date knowledge to maintain and monitor existing robots, as well as to develop
new, smarter, safer, and more advanced machines. To meet this need, educational institutions must
adequately respond to the high demand for specialists in the field of robotics by developing and offering
appropriate courses and/or certifying workers involved in the industry of robotics and automation. Robotics
is a course intended to introduce students to this field and to engage

them in the study of society’s need for robots. Robotics is seen as an interdisciplinary, project-based learning
curriculum drawing on math, science, and technology and offering major benefits in education. Robotics
implements 21st century technologies and can foster problem solving skills, communication skills, teamwork
skills, independence, imagination, and creativity. Taking into consideration that students gain a better
understanding when they express themselves through invention and creation, robotics activities are
considered to be a valuable learning tool that can contribute to the enhancement of learning and to the
development of students’ thinking.

LT has competitive robotics teams that have competed since the 2017-2018 school year. Those teams are
maxed with 30 to 36 students participating yearly. Each year the team has to turn away students because of
the space limitations.

Ayes: 16; Nays: 0; Absent: 1
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Robotics 2

Recent advances in robotics have revolutionized our personal and business lives. Today, commercial
and industrial robots are in widespread use, performing jobs more cheaply and in some cases with
greater accuracy and reliability than humans. They are also employed for jobs which are too dirty,
dangerous, or dull to be suitable for humans. Robots are widely used in manufacturing, assembly
and packing, transport, earth and space exploration, surgery, weaponry, laboratory research, safety,
and the mass production of consumer and industrial goods. Robots play significant roles in our
personal lives as well by serving humans and performing everyday tasks such as cleaning, cooking,
and repairing. - Intense involvement of these artificial helpers in everyday life requires human
specialists with up-to-date knowledge to maintain and monitor existing robots, as well as to develop
new, smarter, safer, and more advanced machines. To meet this need, educational institutions must
adequately respond to the high demand for specialists in the field of robotics by developing and
offering appropriate courses and/or certifying workers involved in the industry of robotics and
automation. Robotics is a course intended to introduce students to this field and to engage

them in the study of society’s need for robots. Robotics is seen as an interdisciplinary, project-based
learning curriculum drawing on math, science, and technology and offering major benefits in
education. Robotics implements 21st century technologies and can foster problem solving skills,
communication skills, teamwork skills, independence, imagination, and creativity. Taking into
consideration that students gain a better understanding when they express themselves through
invention and creation, robotics activities are considered to be a valuable learning tool that can
contribute to the enhancement of learning and to the development of students’ thinking.

LT has competitive robotics teams that have competed since the 2017-2018 school year. Those
teams are maxed with 30 to 36 students participating yearly. Each year the team has to turn away
students because of the space limitations.

Ayes: 16; Nays: 0; Absent: 1

Social Studies

We propose dropping the social studies prep level elective course “Human Geography.” There has

Ayes: 16; Nays: 0; Absent: 1

Human Geography

been declining enroliment since the additions of sophomore Civics as a requirement and Freshman

AP Human Geography as an option. There is only one section in the 21-22 school year, and there will

be no sections (six students registered) in 2022-2023.
Business : e : : ; S : A
INCubatoredu The proposal is to change INCubatoredu from a Level lll course to a Level [V course. The level of rigor in this |Ayes: 16; Nays: 0; Absent: 1

course constitutes changing it to a Level IV course. Students are tasked to solve complex, real world
problems and develop business strategies to solve the problem.

LANGUAGE ARTS/GLOBAL STUDIES

Humanities

With the implementation of a co-teaching model at the freshman prep level for world history and English,
students are no longer scheduled into Humanities. This proposal formally drops the Humanities courses.

Ayes: 16; Nays: 0; Absent: 1
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2023-2024 Curriculum Change Proposal Form

e The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 12/8/2021 Division: | Fine Arts
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Advanced Photography 5 Digital Photo Art 1,12 AR6321 | AR6322

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Advanced Digital Photo Art | .5 Digital Photo Art 9,10,11, AR6321 | AR6322
12 AR6326 | AR6327
Concurrent Enroliment info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement North Only Interdisciplinary Summer School
Elective Credit X South Only Title | Duplicate Credit
Full Year North & South | X NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art | C Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:
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Provide a short name that can be used to reference this proposal:

Adv.PhotoArt

Provide a brlef description of the proposal/change:

Advanced Photography has been digital since removing the analogue class and darkroom at North Campus.
Plus, we can offer this course using the same supplies we currently have at south campus. This would
provide students the opportunity to take Advanced Photography at South campus and get into Studio Art
Accel + AP Studio Art courses sooner to build a stronger portfolio.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initlation? Enroliment Data? industry Requirement? (Attach additional pages if necessary)

There are a lot of students at south campus who would love to continue in the sequence, but currently have
to wait until they get to North Campus. This opportunity would better help them prepare to take Studio Art
Accel their Junior year, and AP Studio art senior year.

How is this issue addressed at comparable high schools? (Attach additional pages if necessary)

Many high schools have 4 levels of digital art courses.

What metrics will be used to measure the success of the course addition or change?

The enrollment rate of students progressing in the sequence.

How does the change address Board Goals or school initiatives?

Allowing students to take Advanced at south campus will provide students more opportunities to build upon
their 2D skills and enhance their collection of work. We also feel that changing the course name allows us
more flexibility on project ideas ranging from digital art, photography, and illustration to reflect current
practice.

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

We have all of the tools already necessary set up at south campus 0

(insert additional rows if necessary)

Provide an updated Course Description that will be included In the Academic Program Guide:

No Change

Who was Involved in developing this course proposal?

Brittany Milovanovic + Jamie Rey
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Curriculum Coordinatori.ead Teacher Dato
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Assistant Division Chair Date
5!1/22

Mark Dahl

Division Chair

Pt A Nondi /| %%/ 03/01/2022
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2023-2024 Curriculum Change Proposal Form

e The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
e A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/3/22 Division: | Physical Welfare
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Adaptive PE Leaders 5 Sophomore standing 10 ]

and application on file

11-12 potentially for 8th period only

Concurrent Enroliment Info:

(fill only if necessary)

Check the Appropriate Features of the New Course:

Graduation Requirement North Only Interdisciplinary Summer School
Elective Credit South Only X Title | Duplicate Credit

Full Year North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:
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Provide a short nhame that can be used to reference this proposal:

Adaptive PE Leaders

Provide a brief description of the proposal/change:

LTHS has embraced the idea of creating a culture of belonging among students and staff. In an effort to
meet this mission, we propose the addition of an Adaptive PE Leaders course within the Physical Welfare
Division that will work in tandem with our Special Education Division. This course will meet the physical and
social needs of our special education students, as well as helping our general education students learn to
lead and support peers with unique needs and provide them with experience if the choose to go into
education or other related fields.

The course will provide students with training to modify activities for various students as well as supporting
students with special needs. When ready, students will “push in" to our LIFE PE course to provide additional
support for students, to make genuine and positive connections with their special education peers, and to
learn to develop, adapt, and lead activities for their special education peers.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

This course proposal was Initiated by teaching staff as a way to strengthen the connections between all
students at LT. As demonstrated in our Best Buddies program or other adaptive PE leader programs at other
area high schools, the connection between general education and special education is strengthened through
opportunities to work together and it helps to develop a sense of connection and belonging for all students.

In January of 2022, students across all 4 grade levels at LT were surveyed to gauge interest in registering for
such a class:

Are you interested in working with students with special needs?

1,194 responses

@ Yos
@ No
@ Maybe
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In place of a traditional Physical Education class, would you consider enrolling in a course (if
available) that would allow you to serve as a peer support for students with special needs in
Physical Education?

1,194 responses

® Yes
@ No
© Maybe

Of the students who responded “yes” they would be interested in such a class:
e 126 are freshman (82 female, 34 male, 4 non-binary, 6 preferred not to answer)
e 12 are Sophomores (6 females, 6 males)
o 85 are juniors (67 female, 16 male, 2 non-binary)
o 83 are seniors (77 female, 5 male, 1 non-binary)

How is this issue addressed at comparable high schools? (Attach additional pages If necessary)

The majority of comparable high schools in the suburban area have an adapted leaders program where
general education peers work alongside students with special needs (with the support of the classroom
teacher and/or paraeducators). Schools such as: Andrew High School, Batavia High School, Carl Sandburg
High School, Glenbard North High School, Hinsdale Central High School, Hinsdale South High School, Lake
Zurich High School, Libertyville High School, Lockport Township High School, Naperville Central High
School, Naperville North High School, Neuqua Valley High School, Oswego East High School, Stagg High
School, Vernon Hills High School, Waubonsie Valley, West Aurora High School, Wheaton Warrenville South
High School, and Yorkville High School all offer a version of an adapted PE leaders program.

What metrics will be used to measure the success of the course addition or cha:Lge?

Enroliment data, student interviews, observational data related to social interactions amongst general
education and special education students. If enroliment data continues to be high, along with positive

student testimonials regarding the impact of the class, we will be able to validate the importance and value of
the course.

How does the change address Board Goals or school initlatives?

This course proposal is linked to Board Goals:

Goal I/Objective 4: Ensure that LT's curricular offerings are designed to prepare all students for
college and career readiness

Goal ll/Objective 1: implement programs to assist students, staff, and parents with mental health and
social emotional issues to help reduce stress and maintain a healthy learning environment.
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person.

Goal ll/Objective 4: Maintain an environment that does not tolerate bullying in any form by any

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

None

(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

~concepts. This course fulfills the PE requirement.

This is a one semester course designed for any student who is interested in assisting special education
peers within the physical education sefting. Students will develop an understanding and gain experience in:
modifying activities to meet individual needs, developing lesson and assisting with instuction, and working
alongside peers with special needs to develop meaningful connections. Students will be involved assisting
students in our LIFE PE curriculum and engaging in a variety of sports, recreational activities, and fithess

Who was involved in developing this course proposal?

Cassie Niego, Scott Walker, Kurt Johns, Melissa Moore

Signatures:

ICumiculum Coordinator/Lead Teacher

Date

IAssistant Division Chalr Date
Divislon Chalr Date
[ { 7
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2023-2024 Curriculum Change Proposal Form

e The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1-31-2021 Division: | Physical Welfare
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered Level(s) | Code Code
Basic Self-Defense 1/2 None 11-12 ]]
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement North Only X Interdisciplinary Summer School
Elective Credit South Only Title | Duplicate Credit
Full Year North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based CTE/Perkins 1st or 8th Pd.Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner: | Exploring dual credit with College of DuPage (C.0.D.)
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Provide a short name that can be used to reference this proposal:

Self Defense

Provide a brief description of the proposal/change:

This course is about empowering the students to take care of their decisions, mind/emotions, and body.

Basic Self Defense will allow for two versions of our Self-Defense curriculum to offer sections for students identifying
as girls or boys. The new course will be grounded in Social Emotional Learning Standards as cited by the Illinois State
Board of Education and the LTHS board goal for Social Emotional Learning. This course will contribute to a safe,
supportive school climate. The empowered learner will feel a sense of confidence and personal power to
constructively intervene for himself or another who may be in a difficult situation. Additionally he will have the tools
to more successfully avoid, diffuse, and/or escape a physical attack. The course will also include concepts and
activities related to human performance; including a focus on cardiovascular health, muscular endurance, and speed
training.

Coursework and experiences are designed to promote awareness, recognition, reduction, and avoidance of unsafe,
disrespectful, aggressive behavior/actions directed toward males. Skills and understanding for defense against an
aggressor with emphasis on avoiding and escaping an attack are taught and practiced.

The lllinois State Board of Education Social and Emotional Standards that will be met are cited below.
Goals
e Goal 1 - Develop self-awareness and self-management skills to achieve school and life success.
o Goal 1PDF &=
e Goal 2 - Use social-awareness and interpersonal skills to establish and maintain positive relationships.
o Goal 2PDF &=
e Goal 3 - Demonstrate decision-making skills and responsible behaviors in personal, school, and community
contexts.

o Goal 3EDE-’;-

SEL lllinois State Standards (Click Here)

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)
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Rape Aggression Defense (R.A.D.) protocol is a nationally recognized curriculum that three of our teachers have been
certified in. Katie Meyers and Joe Conway successfully gained certification in a 30 hour instructor training course for
teachers titled “Self-defense for Boys.” All skills and procedures have been developed and are endorsed by R.A.D.
Systems. The R.A.D. curriculum is currently used in numerous high schools, universities and local municipalities across
the country. We will also follow the R.A.D. curriculum in our self-defense course.

http://rad-systems.co

Several hundred male LT students have been surveyed regarding their interest in taking a course that would empower
them to defend and avoid an unwanted/aggressive situation. 287 students out of 731 surveyed responded that they
would be interested in signing up for a course where they learn to physically defend themselves, to de-escalate a
situation, and to focus on human performance concepts and activities.

Below is the LT survey that all male identifying students were offered to take in early February 2022:
287 students indicated “yes” they would be interested in taking such a class if it was offered. The breakdown of these
responses are as follows:
e 314 total male students or students who identify as male freshman took the survey
o 119 -responded yes they would be interested in taking the class if offered (7 students identified as
non-binary with 3 prefering not to answer the question regarding gender identification)
o 121 students responded maybe
e 91 total male students or students who identify as male Sophomores took the survey
o 39 responded yes they would be interested in taking the class if offered (2 students identified as
non-binary)
o 31 students responded maybe
e 180 total male students or students who identify as male Juniors took the survey
o 54 -responded yes they would be interested in taking the class if offered (1 student identified as
non-binary with 4 prefering not to answer the question regarding gender identification)
0 67 students responded maybe
® 146 total male students or students who identify as male Seniors took the survey
o 75 -responded yes they would be interested in taking the class if offered (1 student identified as
non-binary with 8 prefering not to answer the question regarding gender identification)
o 36 students responded maybe
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| can name one trusted adult at LTHS that | can see if I'm feeling sad or anxious.

731 responses

® ves
® ho

| can name one trusted adult at LTHS that | can go to if I'm feeling physically threatened.

731 responses

@ ves
® No
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| can name one trusted adult at LTHS that | can go to if | or a friend is being bullied or

harassed in cyberspace (instagram, twitter, etc.)

731 responses

® ves
® Ho

| know how to physically defend myself if | am being attacked/assaulted.

731 responses

® ves
® Ho
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| would choose to step backide-escalate an altercation to prevent being attacked.

731 responses

® ve=

@® Mo

& depends

@ depends on the situation
@ [t depends an the situation
@ Depends on the situation
@ Maybe

® sure

1110 Y

In place of a traditional Physical Education class, | would consider enrolling in a course (if
available) that focuses on human performance (involving speed, agility, plyometrics,
muscular strength, and endurance) in addition to learning basic skills to deescalate a

situation and to defend myself in the case of assault.

731 responses

@ ves
® Ho
& WMaybe

Statistically, the incidence of some form of contact sexual violence on males is nearly 1 in every 4 . 1 out of every 10
rape victims are male, and 43% of men reported experiencing some form of sexual harassment and/or assault in their
lifetime. Data acquired through, R.A.I.N.N. (Rape, Assault, Incest, and National Network), the Center for Disease
Control (C.D.C.), and the National Sexual Violence Resource Center (NSVRC)

From a social, emotional standpoint this class aims at improving students’ self-efficacy in several ways. Students will
explore the roles gender plays in social interactions. They will also examine healthy characteristics of various types of
relationships, from school/work roles to family, and friends/dating. This will lead to discussions on students’ roles in
reducing bullying, harassment, and violence. The development of positive coping skills will also be emphasized in the
course content.

Finally, students will learn how to recognize dangerous situations and behave in ways that can work to minimize
danger and avoid an attack. R.A.D. skills designed to assist a survivor in avoiding an attack and escaping an attack will
be taught and practiced. 85




How is this issue addressed at comparable high schools? (Attach additional pages if necessary)

This need and issue regarding personal safety has become more prominent in local high schools and high schools
across the nation. It is not only presenting itself as a major issue from a scholastic standpoint, but also a national
standpoint.

Oak Park River Forest High School, Highland Park, Hinsdale South, Hinsdale Central, Naperville North/Central,
Waubonsie Valley, Plainfield East, Libertyville, Grayslake, Downers Grove South/North, Willowbrook, and College of
DuPage are only some of the schools who have utilized R.A.D. protocol within their curriculum. All of these schools
have incorporated varying levels of the R.A.D. curriculum into their courses. OPRF, Highland Park, and Deerfield all
offer a specific “Step back” curriculum for male identifying students. Oak Park River Forest utilizes a vertically aligned
curriculum that provides a separate and required course for both males and females. As upperclassmen these
students have an elective course as an option within self-defense. The certified teachers at LT have and will continue
to collaborate with the instructors and division chairs of the current programs. We have received a complete
curriculum from the Oak Park River Forest Physical Education program and we have been collaborating with their
instructors regarding our proposal. We will maintain our certification yearly by teaching this course and/or
volunteering for future training programs at the high schools that are incorporating this course.

Like other schools, we will offer this in a class only for male identifying students. There are several reasons for this.

1- We have a class for female-identifying students at this point.

2- Statistically, gender plays a role in the type of violence an individual will face.

3- Our certification is qualified by gender. The certification class for women is different in terms of handling
situations from an emotional standpoint.

4- Putting females in class violates the rules of our certification.

5- Putting females in class creates a difference in dynamic

6- The Office of Civil Rights (OCR) has outlined that this program is legally permissible to be taught at federally
funded institutions under Title IX Sections 106.3 (a) and (b), 106.31, and 106.34A (c).

7- Title IX provides for separation for students by sex in PE classes during which the major activity involves bodily
contact. Furthermore, assaults against women are very different than most assaults against men, therefore
methods of avoidance and defense will also be different.

What metrics will be used to measure the success of the course addition or change?

e Cumulative Simulation
® Written Test
® Post Course Exit Surveys

How does the change address Board Goals or school initiatives?

Meets the ISBE standard goals in PE.

19.B.5a and 5b Apply the principles of efficient movement to evaluate personal performance and students will
develop and implement a variety of movement concepts to enhance brain function

20.B.5b and 5¢ Evaluate the effects of fitness choices on heredity and wellness. Analyze and explain the correlation
between level of fitness and academic achievement

24.A.5a Compare and contrast strategies to prevent conflict and resolve differences

24.C.5 Demonstrate skills essential to enhancing health and avoiding dangerous situations

Board Goal lI: Continue to provide a safe and supportive school climate and meet the lllinois State Board of
Education’s Social Emotional Learning Standards
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We believe that this course will contribute to a safe, supportive school climate because students will be empowered to
take control of their decisions and body.

The school motto of Vita Plena indicates “a fulfilling life”. This class epitomizes the concept of a “fulfilling life”. The
class intends on actualizing personal power and respect for self and others. Because of instruction on relationship
components, gender roles, and coping skills coupled with practice of using one’s voice and physical self to stay safe,
this course is designed to help young men learn to positively assert themselves in all areas of their life.

The trickledown effect would impact the school climate through various standpoints: from learning to accept others,
to improved communication skills, to creating an understanding of boundaries, and encouraging personal
self-actualization.

The lllinois State Board of Education Social and Emotional Standards are all met through the proposed curriculum
change.
Goals

e Goal 1 - Develop self-awareness and self-management skills to achieve school and life success.

o Goal 1PDF &=

e Goal 2 - Use social-awareness and interpersonal skills to establish and maintain positive relationships.

o Goal 2PDF &=
e Goal 3 - Demonstrate decision-making skills and responsible behaviors in personal, school, and community
contexts.

o Goal 3PDF i

SEL Hlinoi te Standards {Clic

What are the resources needed to implement this change? Include Textbook info. Estimated Cost

No equipment needed if we can run this class opposite of our Girls Self-Defense courses

Provide an updated Course Description that will be included in the Academic Program Guide:

This one-semester course will provide students who identify as a male or non-binary with viable considerations for the
option of self-defense in response to a physical attack. Half of the course will be focused on resistance against attack.
The other half will focus on the fitness activities to increase general physical conditioning such as, HITT workouts,
Crossfit, etc. Certified instructors will teach self-defense skills focused on avoiding and escaping physical assauit.
Students completing this course will have learned and practiced various self-defense techniques to have as options if
they need to defend themselves. Additional topics covered include gender roles in society, healthy relationships,
positive coping mechanisms, consent, and how to recognize risk and reduce assault probability.

This course fulfills the PE requirement and cannot be repeated Junior and Senior student athletes who take this course
are NOT eligible for Athletic Study Hall.




Who was involved in developing this course proposal?

Kathryn Meyers, Kurt Johns, Joe Conway

Signatures:
Curriculum Coordinator/Lead Teacher Date
Assistant Division Chalr Date.

Division Chalr > C& > 8/:2%}
= ’ o
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
o The Division Chair must meet with the Director of Curriculum and Instruction in March.
° Afinal signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/31/22 Division: | Math/Science
Current Course Information: (skip if this is a new course proposal)
Grade(s) Spring
Current Course Title Credit Prerequisite(s) Offered Level(s) | Fall Code | Code
Geology 0.5 1 year science 11,12 ] SN6121 | SN6122
Astronomy 0.5 1 year science 11,12 ] SN5311 [ SN5312
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit Prerequisite(s) Offered Level(s) | Code Code
Earth and Space Science 1 1 year science 1,12 1]
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement | X North Only X Interdisciplinary Summer School
Elective Credit South Only Title | Duplicate Credit
Full Year North & South NCAA X Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based X CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:
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Provide a short name that can be used to reference this proposal:

Earth/Space Sclence

Provide a brief description of the proposal/change:

Course curriculum topics would be able to be interwoven between the two courses to bétter align to NGSS
standards and improve the flow of the instructional items. This is a major component of the Next Gen
Science Standards that is not covered in our core courses.

Combining these two courses would allow improved flexibility in scheduling, as well as making the course
easier to staff.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

This change would allow easier scheduling and staffing for the division, while still serving student needs and
interests.

In addition, this would prepare the way for a future dual credit Geology option.

How is this Issue addressed at comparable high schools? (Attach additional pages if necessary)

D211
Hinsdale 86

What metrics will be used to measure the success of the course addition or change?

Enroliment numbers, students enrolled in both semesters

How does the change address Board Goals or school initiatives?

Goal | Objective 4: Ensure that LT’s curricular offerings are designed to prepare all students for college and
career readiness upon graduation.

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

No new resources

(insert additional rows if necessary)

Provide an updated Course Description that will be included In the Academic Program Guide:

This course will study the environment on Earth and the Earth’s environment in space. Topics include the
history and formation of the Earth, geology, astronomy, and meteorology. The course will utilize science
practices developed in earlier courses to explore earth and space sciences and answer the following
questions: What is the universe, and what is Earth’s place in it? How and why is Earth constantly changing?
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Who was involved in developing this course proposal?

Collin Voigt
Signatures: .
Curriculum CoordinatorL.ead Teacher \ [Date

IAssistant Division Chair

Date

Division Chalr : t z Z U \_{,(_, > YA/ > Y/J'l
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2023-2024 Curriculum Change Proposal Form

e The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o Afinal signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/31/22 Division: | Math/Science
Current Course information: (skip if this is a new course proposal)
Grade(s) Spring
Current Course Title Credit Prerequisite(s) Offered Level(s) | Fall Code | Code

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit Prerequisite(s) Offered | Level(s) | Code Code
Medical Terminology 0.5 Intro to Health Care 9-12 ]|
Careers

Concurrent Enroliment Info:
(filt only if necessary) Biology or Chemistry {9,10

Check the Appropriate Features of the New Course:
Graduation Requirement North Only Interdisciplinary | X Summer School
Elective Credit X South Only Title | Duplicate Credit
Full Year North & South | X NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based X CTE/Perkins X 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change

*Dual Credit University Partner:
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Provide a short name that can be used to reference this proposal:

Medical Terminology

Provide a brief description of the proposal/change:

This new course will be the second course in a healthcare careers pathway. In this course, students learn
how to identify medical terms by analyzing the prefixes, roots, suffixes, etc that are common in the
healthcare industry. The main focus of this course is to help students develop oral and written
communication skills that they could use within a health care profession.

This course could be offered for Dual Credit through COD in the future.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enrollment Data? Industry Requirement? (Attach additional pages if necessary)

How is this Issue addressed at comparable high schools? (Attach additional pages if necessary)

Several schools offer a similar course as part of a healthcare career pathway.

This includes:
Maine 207
Niles 219
D211

D214

What metrics will be used to measure the success of the course addition or change?

Course enroliment (initial and sustained)
Pathway enroliment

How does the chaigg address Board Goals or school initiatives?

This program addresses equity by giving all students an introduction to medical and healthcare careers.
Whether students choose to attend a two-year or four-year college, this course will give students a road map
for their healthcare career journey. Continued participation in the pathway could lead to multiple
endorsements and certifications through COD, acceptance into an undergraduate pre-med program, and
even provide students job skills that they could use upon graduation from LT.

What are the resources needed to Implement this change? Include Textbook Info.  Estimated Cost

The Language of Medicine - Davi-Ellen Chabner $67 per
E-book available

(insert additiona! rows if necessary) 93




Provide an updated Course Description that will be included In the Academic Program Guide:

Course presents medical terminology through the study of medical word roots, prefixes, and suffixes. Focus
on relationships among symptomatic, disease, and procedural terms. This course prepares students with
the oral and written skills necessary to communicate in any health care field.

Who was Involved in developing this course proposal?

Scott Eagerding, Collin Voigt, Kurt Johns

Signatures:

Curriculum Coordinator/Lead Teacher ate

Assistant Division Chalr Date

Division Chalr Date ? / g‘ /

7. Vet .
e C% 3/ 25/>>
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application:

Current Course Information:

1/20/2022 Division: | Global Studies

(skip if this is a new course proposal)

Current Course Title

Credit | Prerequisite(s)

Grade(s) Fall Spring
Offered |Level(s) | Code |Code

Engineering and Invention 1 | %2 None 9,10,11, &IV | AT5546 | AT5547
12 AT5541 | AT5542
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered |Level(s) | Code Code
Engineering and Invention1 | %2 None 9,10,11, [V
12
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement North Only Interdisciplinary Summer School
Elective Credit South Only Title | Duplicate Credit
Full Year North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner: | Triton College
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Provide a short name that can be used to reference this proposal:

Engineering 1

Provide a brief description of the proposal/change:

Remove the Level |ll offering and only offer the course as Level IV since we have a dual énrollment with
Triton College. Initially the course was offered at level 3 and 4 but now with the curriculum changes
and our agreement with Triton the curriculum is a level 4 course.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initlation? Enroliment Data? Industry Requirement? (Attach additional pages If necessary)

How is this issue addressed at comparable high schools? (Attach additional pages if necessary)

What metrics will be used to measure the success of the course addition or change?

How does the change address Board Goals or school initiatives?

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

Who was involved in developing this course proposal?

Blake Sauders & Chris Bonifas

Signatures:
Curriculum Coordinator.ead Teacher Date
Assistant Division Chalr Date
Division Chalr Date
‘7 - 96
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
o The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/20/2022 Division: | Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Engineering Design 112 None 9, 10, MorlV | AT5536 | AT5537
11, 12 AT5531 | AT5532
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Engineering Design 12 None 9,10, 11, |V
12
Concurrent Enroliment info:
(fill only if necessary)

Check the Appropriate Features of the New Course:

Graduation Requirement North Only Interdisciplinary Summer School
Elective Credit South Only Title | Duplicate Credit

Full Year North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner: | Triton College
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Provide a short name that can be used to reference this proposal:

Eng. Design

Provide a brief description of the proposalichange:

Remove the Level lll offering and only offer the course as Level IV since we have a dual enrollment with
Triton College. Initially the course was offered at level 3 and 4 but now with the curriculum changes
and our agreement with Triton the curriculum is a level 4 course.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

How is this issue addressed at comparable high schools? (Attach additional pages if necessary)

What metrics will be used to measure the success of the course addition or change?

How does the change address Board Goals or school initiatives?

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

(insert additional rows if necessary)

Provide an updated Course Description that will be included In the Academic Program Guide:

Who was involved in developing this course proposal?

Blake Sauders & Chris Bonifas

Signatures:
Curriculum Coordinator/Lead Teacher Date
Assistant Division Chair Date

Division Chalr Date
“ 7 L o=
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
o The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/24/22 Division: | Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Robotics 1 Y2 None 9,10, 11, | IV

12

Concurrent Enroliment info:

(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement | x North Only Interdisciplinary Summer School
Elective Credit X South Only Title | Duplicate Credit
Full Year North & South | X NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based X CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art | P Dual Credit* | X Online Delivery State/Federal Change
*Dual Credit University Partner: | Triton (possibly, per S. Eggerding)
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Provide a short name that can be used to reference this proposal:

Robotics 1

Provide a brief description of the proposal/change:

We are proposing to add a robotics course to the Engineering Pathway.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necassary)

Recent advances in robotics have revolutionized our personal and business lives. Today, commercial and
industrial robots are in widespread use, performing jobs more cheaply and in some cases with greater
accuracy and reliability than humans. They are also employed for jobs which are too dirty, dangerous, or dull
to be suitable for humans. Robots are widely used in manufacturing, assembly and packing, transport, earth
and space exploration, surgery, weaponry, laboratory research, safety, and the mass production of consumer
and industrial goods. Robots play significant roles in our personal lives as well by serving humans and
performing everyday tasks such as cleaning, cooking, and repairing. Intense involvement of these artificial
helpers in everyday life requires human specialists with up-to-date knowledge to maintain and monitor
existing robots, as well as to develop new, smarter, safer, and more advanced machines. To meet this need,
educational institutions must adequately respond to the high demand for specialists in the field of robotics by
developing and offering appropriate courses and/or certifying workers involved in the industry of robotics and
automation. Robotics is a course intended to introduce students to this field and to engage

them in the study of society's need for robots. Robotics is seen as an interdisciplinary, project-based learning
curriculum drawing on math, science, and technology and offering major benefits in education. Robotics
implements 21st century technologies and can foster problem solving skills, communication skills, teamwork
skills, independence, imagination, and creativity. Taking into consideration that students gain a better
understanding when they express themselves through invention and creation, robotics activities are
considered to be a valuable learning tool that can contribute to the enhancement of learning and to the
development of students’ thinking.

LT has competitive robotics teams that have competed since the 2017-2018 school year. Those teams are

maxed with 30 to 36 students participating yearly. Each year the team has to turn away students because of
the space limitations.

How is this issue addressed at comparable high schools? (Attach additional pages If necessary)
What metrics will be used to measure the success of the course addition or change?

Jacobs HS, Dundse Crown, Rich STEM HS (Rich Central TWP), District 214

How does the chall_ge address Board Goals or school initiatives?

Goal I: Improve the Academic Achievement of All Students

Objective 4: Ensure that LT’s curricular offerings are designed to prepare all students for college
and career readiness upon graduation.

What are the resources needed to implement this change? Include Textbook Info.  Estimated Cost

VEX EXP Bundle Kits - we currently have 37 kits None until
replacement of
consumables

VEXcode EXP 100 Free download




(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

Introductory course to robotics using the Vex EXP kits. Students will be introduced to assembly, applications, and
programming (using VEXcode EXP), sensors, motors, drive configurations, software tools and visual interface.

Who was involved in developing this course proposal?

Blake Sauders & Chris Bonifas

Signatures:

Eu—rrlculum Coordinator/Lead Teacher

Date

Assistant Division Chalr

Date

Division Chair

g T T

Date

/e
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | 1/24/22 Division: | Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Robotics 2 Y2 Robotics 1 9,10, 11, { IV

12

Concurrent Enroliment Info:

(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement | x North Only Interdisciplinary Summer School
Elective Credit X South Only Title 1 Duplicate Credit
Full Year North & South | X NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) B Lab-Based X CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art | P Dual Credit* }| X Online Delivery State/Federal Change
*Dual Credit University Partner: | Triton (possibly, per S. Eggerding)
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Provide a short name that can be used to reference this proposal:

Robotics 2

Provide a brief description of the proposal/change:

We are proposing to add a robotics course to the Engineering Pathway.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? industry Requirement? (Attach additiona! pages if necessary)

Recent advances in robotics have revolutionized our personal and business lives. Today, commercial and
industrial robots are in widespread use, performing jobs more cheaply and in some cases with greater
accuracy and reliability than humans. They are also employed for jobs which are too dirty, dangerous, or dull
to be suitable for humans. Robots are widely used in manufacturing, assembly and packing, transport, earth
and space exploration, surgery, weaponry, laboratory research, safety, and the mass production of consumer
and industrial goods. Robots play significant roles in our personal lives as well by serving humans and
performing everyday tasks such as cleaning, cooking, and repairing. Intense involvement of these artificial
helpers in everyday life requires human specialists with up-to-date knowledge to maintain and monitor
existing robots, as well as to develop new, smarter, safer, and more advanced machines. To meet this need,
educational institutions must adequately respond to the high demand for specialists in the field of robotics by
developing and offering appropriate courses and/or certifying workers involved in the industry of robotics and
automation. Robotics is a course intended to introduce students to this field and to engage

them in the study of society’s need for robots. Robotics is seen as an interdisciplinary, project-based learning
curriculum drawing on math, science, and technology and offering major benefits in education. Robotics
implements 21st century technologies and can foster problem solving skills, communication skills, teamwork
skills, independence, imagination, and creativity. Taking into consideration that students gain a better
understanding when they express themselves through invention and creation, robotics activities are
considered to be a valuable learning tool that can contribute to the enhancement of learning and to the
development of students’ thinking.

LT has competitive robotics teams that have competed since the 2017-2018 school year. Those teams are
maxed with 30 to 36 students participating yearly. Each year the team has to turn away students because of
the space limitations.

How is this issue addressed at comparable high schools? (Attach additional pages if necessary)
What metrics will be used to measure the success of the course addition or change?

Jacobs HS, Dundee Crown, Rich STEM HS (Rich Central TWP), District 214

How does the change address Board Goals or school Initiatives?

Goal I: improve the Academic Achievement of All Students
Objective 4: Ensure that LT’s curricular offerings are designed to prepare all students for college
and career readiness upon graduation.

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

30 - V5 Workeell Kits $74,970.00

30 - V5 Workcell Storage Kits $2,999.70

VEXcode V5 Free Download
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(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

This course s focused on industrial robotics. It will introduce the students to the V5 Workcell that they will modify as
they explore different manufacturing processes. Students will first investigate components and applications of industrial
robots. Once the students have gained experience with the build, they will add sensors, motors, and conveyors to
enhance the capabilities of the V5 Workcell while exploring the automation effectiveness of the Workcell. This
culminates with the Factory Automation Competition (FAC) Program inside the classroom.

Who was involved in developing this course proposal?

Blake Sauders & Chris Bonifas

Signatures:

[Curriculum Coordinator/Lead Teacher

Date

Assistant Division Chair

Date

Division Chalr =

Date
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
e The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: 2/25/2022 Division: | Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Human Geography (Prep) 5 None 9,10 1] $55886 | SS5887
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement North Only Interdisciplinary Summer School
Elective Credit South Only Titie | Duplicate Credit
Full Year North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:

Provide a short name that can be used to reference thié proposat:




Human Geography (Prep) - Drop

Provide a brief description of the proposal/change:

We propose dropping the soclal studies prep level elective course “Human Geography.”

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

There has been declining enroliment since the additions of sophomore Civics as a requirement and
Freshman AP Human Geography as an option. There is only one section in the 21-22 school year,
and there will be no sections (six students registered) in 2022-2023.

How Is this issue addressed at comparable high schools? (Attach additional pages if necessary)

What metrics will be used to measure the success of the course addition or change?

How does the change address Board Goals or school Initiatives?

What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

Who was involved in developing this course proposal?

Division Chair, Assistant Division Chair, and current teacher.

Signatures:

iCurriculum CoordinatorLead Teacher Date
iAssistant Division Chalr Date
oo —
Division Chalr y _7\ Date
L
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2023-2024 Curriculum Change Proposal Form

o The Division Chair is responsible for developing a complete proposal prior to March 1.
o The Division Chair must meet with the Director of Curriculum and Instruction in March.
o A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: | Nov. 17, 2021 Division: | Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) Fall Spring
Current Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
INCubatoredu None 11-12 ] BUS911 | BU5912

Proposed Course Information:

Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
INCubatoredu None 11-12 v BU5911 | BU5912
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement North Only X Interdisciplinary Summer School
Elective Credit X South Only Title | Duplicate Credit
Full Year X North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) Lab-Based CTE/Perkins X 1st or 8th Pd. Option
Creative or Practical Art {P Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:

Provide a short name that can be used to reference tl’ﬂ97proposal:



INCubator - Level Change

Provide a brief description of the proposal/change:

The proposal is to change INCubatoredu from a Level lli course to a Level IV course. The level of
rigor in this course constitutes changing it to a Level IV course. Students are tasked to solve
complex, real world problems and develop business strategies to solve the problem.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

After teaching this course for 2+ years, to require the level of rigorous work to make this class
successful and to provide the students with the best experlence, the class should be changed to
Level IV. Students are tasked to ideate, develop, and iterate their own product or service startup.
Students develop hypotheses and test them throughout this course, and complete customer
research outside of class time. They need to speak with potential customers, community members,
and possible manufacturers to work on creating their product or service. Students need to take this
research and analyze it to make wise business decisions. This course challenges students to make
mistakes, take risks, and learn to pivot based on market needs. The student experlence in this
course is very similar to the experience they would have at the collegiate level. This rigorous and
immersive curriculum challenges students to identify an opportunity, create solutions, and embrace

change by going out and talking to potential customers and applying what they learn to the real
world.

There is no prerequisite for INCubatoredu because we would like students with all different interests
to take this entrepreneurship course. That being sald, Introduction to Business is a Level Il class,
and provides students with a more beginner level covering different areas in business and
-entrepreneurship. INCubatoredu goes into deeper and more complex areas of business and
entrepreneurship and the students need to take the concepts, analyze and apply them to their
business model.

This curriculum was developed and is always updated based on the industry and what universities
are teaching in their entrepreneurship programs. The Uncharted Learning organization (they created
the INCubator program) specifically works with Miami University in Ohio to ensure that the
curriculum brings real life experiences to the classroom and provides students with access to
opportunities post-graduation.

How is this issue addressed at comparable high schools? (Attach additional pages if necessary)

Other school that offer INCubator have either changed the level of the class, or at the beginning
made the class a level 4 (or the equivalent). Below is a list of some of the high school in lllinols that
offer this course as a Level IV (Honors) class:
e Barrington High School
Lake Forest High School
Naperville North High School
Naperville Central High School
Niles North High School
Niles West High School

Wheaton North High School

Wheaton Warrenville South High School
Deerfield High School

Highland Park High School

Woodstock High School 108
Grant Community High School District 124

© 006 0 060 ¢ 0 0 00O




What metrics will be used to measure the success of the course addition or change?

Currently, students are not completing the proper amount of research outside of class time. We will
use the following metrics to measure the success of changing this class to Level IV: enroliment
numbers, student research and success in the course, and student feedback.

How does the change address Board Goals or school initiatives?

INCubator is aligned with the National Consortium of Entrepreneurship standards, the Common Core
Standards for Speaking and Listening, and the 21st Century Learning and Innovation Skills
standards. LT is also focusing on the Growth Mindset and this Is really practiced in that start-up
environment. Students will learn to fail and will need to start at the beginning if/when they see their
product/service is not going to work. Students learn by doing and by failing.

INCubator addresses the Board Goals by improving communication with the community. This class
encourages community involvement and will allow the community to see what is happening at LT.
This course will also prepare students for college and career readiness by having them collaborate
with classmates and work in an environment that is similar to a collegiate or workplace atmosphere.
This course also provides facuity with the tools to implement the growth mindset in the classroom.

What are the resources needed to implement this change? include Textbook Info. Estimated Cost

None

(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

This course Is designed to get students excited about becoming true entrepreneurs by giving them
the opportunity to create and fully develop their own product or service. Student teams will explore,
research, pivot, iterate, and develop resilience as they work to solve problems they care about.
Real-world entrepreneurs and business experts will serve as coaches and mentors, guiding student
teams through the process of ideation, market research, and business plan development. Over the
course of the year, student teams will learn about marketing, accounting, and human resources, as
well as the legal aspects of running business to get them geared up for Pitch Week. Pitch Week
helps to further fire the entrepreneurial spirit by putting student teams In front of actual Investors so
they can pitch their innovative idea to win funding and turn their wishful thinking into a reality.

Who was involved in developing this course proposal?

Krista Wilcox

Signatures:

larloulum Coordinator/Lead Teacher ' 109 Date




Assistant Division Chalr Date

Division Chair 7/ j:/ 7/‘1__—, F
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- 2021-2022 Curriculum Change Proposal Form

e The Division Chair is responsible for developing a complete proposal prior to March 1.
o The Division Chair must meet with the Director of Curriculum and Instruction in March.
e A final signed proposal must be submitted to the Curriculum Office by April 1.

Date of Application: { 3/1/2022 Division: | Language Arts and Global Studies
Current Course Information: (skip if this is a new course proposal)
Grade(s) | Level(s | Fall Spring
Current Course Title Credit | Prerequisite(s) Offered |) Code Code
Humanities English 1.0 9 ] LA5046 | LA5047
Humanities Reading 1.0 9 i LA5036 | LA5037
World History Humanities 1.0 9 ]| S$85856 | SS5857
Proposed Course Information:
Grade(s) Fall Spring
Proposed Course Title Credit | Prerequisite(s) Offered | Level(s) | Code Code
Concurrent Enroliment Info:
(fill only if necessary)
Check the Appropriate Features of the New Course:
Graduation Requirement | X North Only Interdisciplinary | X Summer School
Elective Credit South Only X Title | X Duplicate Credit
Full Year X North & South NCAA Duplicate Credit Max
Semester: 1, 2, B(oth) | Lab-Based CTE/Perkins 1st or 8th Pd. Option
Creative or Practical Art Dual Credit* Online Delivery State/Federal Change
*Dual Credit University Partner:

Provide a short name that can be used to reference thi$ proposal:



Humanities Program Drop

Provide a brief description of the proposal/change:

With the implementation of a co-teaching model at the freshman prep level for world history and
English, students are no longer scheduled into Humanities. This proposal formally drops the
Humanities courses.

What qualitative and/or quantitative measures were used to determine the need for this change?
Survey? Teacher Initiation? Enroliment Data? Industry Requirement? (Attach additional pages if necessary)

When Humanities was first proposed, LT had 5 levels of English. Level il was “Transition.” The goal
of Transition was to identify students 3+ years behind in reading, without an IEP, who would be gliven
more Intensive reading instruction, pull-out reading supports, and extra time for a sheltered study
hall. Despite a tremendous effort of curriculum alignment and supports, students in Transition never
“caught up” to their peers. Humanities was designed as a Prep Level Integrated course that focused
on reading skills and strategles (nonfiction and fiction) with additlonal support for the course
included in the program. The three-hour block satisfied English, reading and world history outcomes
and included paraprofessional and additional instructor support.

Students were Initially placed in Humanities based on EXPLORE scores, and the first few years of
the program resuited in 2 blocks (6 sections) of classes, or about 150 students. With the shift away
from EXPLORE/PLAN/ACT to the SAT suite of assessments and with the advent of more accurate
and growth-oriented assessments such as MAP and STAR, placement for Humanitles was focused

on students with greater needs than originally envisioned. For the past few years, Humanities has
been only one block.

Of particular note, a number of initial Special Education referrals came from the Humanities sections,
which rarely occurs in high school-aged students. And while many of those referrals did not result in
a speclal education placement, it did reveal the need for targeted interventions rather than
programmatic ones. Some of the challenges came from English Learners needs. Others came from
students with reading deficits that were not learning disabillities.

In addition to sheltered sections In English | Prep starting In the fall of 2022, world history sections
will be created where a portion of the students with reading deficits will be assigned a reading
specialist who will also be coaching the teachers in reading strategies designed to improve fluency

and reading comprehension. Lastly, sheltered world history classes for English Learners will be
supported by the EL program.

By including all students in a single version of English | Prep, providing differentiated instruction
and creating sheltered sections, student needs can be met where they are rather than pulling them
out into a specific program. As such, Humanities is no longer needed.

How is this Issue addressed at comparable high schools? (Attach additional pages if necessary)

What metrics will be used to measure the success of the course addition or change?

How does the change address Board Goals or school initiatives?
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What are the resources needed to implement this change? Include Textbook Info. Estimated Cost

N/A

(insert additional rows if necessary)

Provide an updated Course Description that will be included in the Academic Program Guide:

N/A

Who was involved In developing this course proposal?

Paul Houston, Karen Raino, Scott Eggerding

Signatures:
[Curriculum Coordinator/Lead Teacher Date
IAssistant Division Chalr ‘IDate

Division Chalr /g W - Date %Z Z/?Z/
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF AUGUST 2022 EXPENSES
FOR BOARD OF EDUCATION APPROVAL ON SEPTEMBER 19, 2022

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND $ 990,433.81
OPERATIONS BLDG MAINT $ 1,417,134.70
TRANSPORTATION $ 199,549.33

TOTAL ACCOUNTS PAYABLE $ 2,607,117.84

PAYROLL

EDUCATION FUND $ 3,656,565.63
OPERATIONS BLDG MAINT $ 318,379.27
IMRF/FICA/MEDICARE $ 165,313.62

TOTAL PAYROLL $ 4,140,258.52

TOTAL EXPENDITURES $ 6,747,376.36

The Undersigned do hereby certify that the Accounts Payable and Payroll
Expenditures in the amount of $6,747,376.36 were approved for payment at the
Lyons Township High School District 204 Board of Education Meeting, Cook
County, lllinois held on September 19, 2022.

Kari Dillon, President

Michael Thomas, Secretary
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2022-23
FOR THE MONTH OF AUGUST 2022

ESTIMATED FUND

BALANCE FISCALYTD FISCALYTD
JULY 1, 2022 REVENUES EXPENSES FUND BALANCE
OPERATING FUNDS
EDUCATION - 10 S 36,884,322.58 S 2,184,268.14 S 8,990,582.67 S 30,078,008.05
OPERATIONS & MAINTENANCE -20 $ 10,618,886.44 S 1,988,962.61 S 4,978,339.47 S 7,629,509.58
TRANSPORTATION - 40 S 4,059,602.96 S 182,218.98 S 130,337.64 S 4,111,484.30
IMRF/SOCIAL SECURITY - 50/51 $ 1,195,044.63 S 6,012.01 $ 309,704.58 S 891,352.06
TOTAL S 52,757,856.61 S 4,361,461.74 S 14,408,964.36 S 42,710,353.99
NON OPERATING FUNDS
DEBIT SERVICE - 30 S 1,424,964.47 S 6,674.99 S - S 1,431,639.46
TOTAL S 1,424,964.47 S 6,674.99 S - S 1,431,639.46
WORKING CASH
WORKING CASH - 70 $ 3,979,893.15 S 9,119.38 $ - S 3,989,012.53
TOTAL S 3,979,893.15 S 9,119.38 $ - S 3,989,012.53
TOTAL S 58,162,714.23 $ 4,377,256.11 S 14,408,964.36 S 48,131,005.98

115
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OPERATING FUNDS

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2022-23
FOR THE MONTH OF AUGUST 2022

TENTATIVE MONTHLY FISCALYTD BUDGET
BUDGET REVENUES REVENUES BALANCE % REALIZED

EDUCATION - 10 S 68,467,533.00 S 610,099.28 S 2,184,268.14 S 66,283,264.86 3.19%

OPERATIONS & MAINTENANCE -20 $ 18,013,177.00 $ 220,784.41 S 1,988,962.61 S 16,024,214.39 11.04%

TRANSPORTATION - 40 $ 3,680,175.00 S 6,194.17 §$ 182,218.98 $ 3,497,956.02 4.95%

IMRF/SOCIAL SECURITY - 50/51 $ 3,256,101.00 S 1,425.87 S 6,012.01 $ 3,250,088.99 0.18%
TOTAL $ 93,416,986.00 $ 838,503.73 $ 4,361,461.74 S 89,055,524.26 4.67%

NON OPERATING FUNDS

DEBIT SERVICE - 30 S 2,669,974.00 S 2,130.76 S 6,674.99 S 2,663,299.01 0.25%

TOTAL $ 2,669,974.00 $ 2,130.76 S 6,67499 S 2,663,299.01 0.25%
WORKING CASH

WORKING CASH - 70 S 5,000.00 S 6,304.93 S 9,119.38 S (4,119.38) 182.39%

TOTAL $ 5,000.00 $ 6,304.93 $ 9,119.38 $ (4,119.38) 182.39%

TOTAL

PREPARED BY KMORAN
9/13/2022

$ 96,091,960.00 S 846,939.42 S 4,377,256.11 S 91,714,703.89 4.56%
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2022-23

FOR THE MONTH OF AUGUST 2022

TENTATIVE MONTHLY FISCALYTD BUDGET
BUDGET EXPENSES EXPENSES BALANCE % REALIZED
OPERATING FUNDS
EDUCATION - 10 S 72,114,355.46 S 4,623,341.44 S 8,990,582.67 S 63,123,772.79 12.47%
OPERATIONS & MAINTENANCE -20 $ 18,013,176.90 $ 1,733,513.97 $ 4,978,339.47 S 13,034,837.43 27.64%
TRANSPORTATION - 40 $ 3,680,175.00 S 48,413.78 S 130,337.64 $ 3,549,837.36 3.54%
IMRF/SOCIAL SECURITY - 50/51 $ 3,256,101.00 S 165,313.62 S 309,704.58 S 2,946,396.42 9.51%
TOTAL $ 97,063,808.36 $ 6,570,582.81 $ 14,408,964.36 S 82,654,844.00 14.84%
NON OPERATING FUNDS
DEBIT SERVICE - 30 S 2,604,466.00 S - S - S 2,604,466.00 0.00%
TOTAL $ 2,604,466.00 $ - S - $ 2,604,466.00 0.00%
WORKING CASH

WORKING CASH - 70 S - S - S - S - 0.00%
TOTAL $ - S - S - S - 0.00%

TOTAL S 99,668,274.36 S 6,570,582.81 S 14,408,964.36 S 85,259,310.00 14.46%

PREPARED BY KMORAN
9/13/2022
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LAD S E The LaGrange Area Department of Special Education

LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

SUMMARY OF BILLS AND PAYROLLS
AUGUST
Presented

September 19 2022
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EDUCATIONUND ]
VOCATIONAL ACTIVITY FUND
O&M FUND

SUMMARY FINANCIAL REPORT OF REVENUE - August 2022

TOTAL

EDUCATION | FND -
VOCATIONAL ACTIVITY FUND
O&M FUND

TOTAL

“EDUCATION FUND
VOCATIONAL ACTIVITY FUND
O&M FUND

BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
28,540,064 - 3,697,181 6,166,516 22,373,547.51 21.61%
- 71 105 105 0.00%
- - 85,419 (85,419) 0.00%
28,540,064 - 3,697,252 6,252,040 22,288,233 21.91%
SUMMARY FINANCIAL REPORT OF EXPENSE - August 2022
BUDGET TRANSFERS CURRENT YTD PERCENT
28,540,064 - 464,692 1,268,121 27,271,943 4.44%
B - - - - 0.00%
- - 5,262 6,551 (6,550.92) 0.00%
28,540,064 - 469,954 1,274,672 27,265,392 4.47%

MONTHLY FUND BALANCE REPORT FOR - August 2022

TOTAL

" JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
2,134,054 6,166,516 (1,268,121) 7,032,450
15,103 106 - 15,208
158,090 85,419 (6,550.92) 236,958
2,307,248 6,252,040 (1,274,672) 7,284,616
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SUMMARY OF EXPENSES FOR AUGUST 2022 BOARD OF EDUCATION APPROVAL ON SEPTEMBER 19 2022

R J  EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 585,747.82 $ 585,747.82
VOCATIONAL ACTIVITY FUND $ - $ - $ -
TOTAL A/P $ 58574782 % - $ 585,747.82
EDUCATION FUND $ 632,393.60
BOARD SHARE EXPENSES $ 56,530.62
TOTAL PAYROLL $ 688,924.22
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL =

1,274,672

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$1,274,672.04 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON SEPTEMBER 19 2022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE
12 TO PAY THE SAME.

PRESIDENT SECRETARY

120



LAD S E The LaGrange Area Department of Special Education

LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

SUMMARY OF BILLS AND PAYROLLS
AUGUST
Presented

September 19 2022
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EDUCATIONUND ]
VOCATIONAL ACTIVITY FUND
O&M FUND

SUMMARY FINANCIAL REPORT OF REVENUE - August 2022

TOTAL

EDUCATION | FND -
VOCATIONAL ACTIVITY FUND
O&M FUND

TOTAL

“EDUCATION FUND
VOCATIONAL ACTIVITY FUND
O&M FUND

BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
28,540,064 - 3,697,181 6,166,516 22,373,547.51 21.61%
- 71 105 105 0.00%
- - 85,419 (85,419) 0.00%
28,540,064 - 3,697,252 6,252,040 22,288,233 21.91%
SUMMARY FINANCIAL REPORT OF EXPENSE - August 2022
BUDGET TRANSFERS CURRENT YTD PERCENT
28,540,064 - 464,692 1,268,121 27,271,943 4.44%
B - - - - 0.00%
- - 5,262 6,551 (6,550.92) 0.00%
28,540,064 - 469,954 1,274,672 27,265,392 4.47%

MONTHLY FUND BALANCE REPORT FOR - August 2022

TOTAL

" JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
2,134,054 6,166,516 (1,268,121) 7,032,450
15,103 106 - 15,208
158,090 85,419 (6,550.92) 236,958
2,307,248 6,252,040 (1,274,672) 7,284,616
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SUMMARY OF EXPENSES FOR AUGUST 2022 BOARD OF EDUCATION APPROVAL ON SEPTEMBER 19 2022

R J  EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 585,747.82 $ 585,747.82
VOCATIONAL ACTIVITY FUND $ - $ - $ -
TOTAL A/P $ 58574782 % - $ 585,747.82
EDUCATION FUND $ 632,393.60
BOARD SHARE EXPENSES $ 56,530.62
TOTAL PAYROLL $ 688,924.22
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL =

1,274,672

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$1,274,672.04 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON SEPTEMBER 19 2022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE
12 TO PAY THE SAME.

PRESIDENT SECRETARY
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LaGrange Area Dept. of Special Education

Fund Balances Month: August [] Include Cash Balance
Fiscal Year: 2022-2023 Year 2022
Fund Type: All Funds [ FY End Report

Fund Description Beginning Batance Revenue Expense Transfers Fund Balance
10 EDUCATION $2,134,054.28 $6,166,516.49 ($1,268,121.12) $0.00 $7.032,449.65
20 OPERATIONS & MAINTENANCE $158,090.06 $85,418.99 ($6,550.92) $0.00 $236,958.13
99 ACTIVITY FUND - SHREDDER WORKS $15,103.23 $104.55 $0.00 $0.00 $15,207.78

Grand Total: $2,307,247.57 $6,252,040.03 ($1,274,672.04) $0.00 $7,284,615.56

End of Report
124
2021.4.31 Page:
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LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1021 Voucher Date: 08/12/2022  Prepared By: \.;'3_,. thP D0 5} 9
Printed: 08/10/2022'0741:25 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $5,513.58 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

G @-z?%y\- 318 W72

Jacquelyn BogZn Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $5,5613.58
$5,513.58
125
Created By: 1715.bchappell Posted By: 1715.bchappell Date: 08/10/2022 07:40:54 Page: 1



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1021 08/12/2022
Fiscal Year: 2022-2023
Vendor Remit Name QTyYy PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 10 082022-01 10.5.2570.3250.900.1100 $5,513.58
8/9/2022 ROOM RENTALS
Check#: 0
PO/InvoiceTotal: $5,513.58
Vendor Total: $5,513.58
Grand Total: $5,513.58
End of Report
Printed: 08/10/2022  7:41:27 AM Report:  rptAPVoucherDetail - 2021.4.28

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1022 Voucher Date: 08/12/2022  Prepared By: L%.QDC EPQQ S
Printed: 08/10/2022 08:20517 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $121,183.66 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

W Do B.18 2022

Ja@&h’n B&yan Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $117,324.41
20 OPERATIONS & MAINTENANCE $3,859.25
$121,183.66
1Z7

Created By: 1715.bchappell Posted By: 1715.bchappell Date: 08/10/2022 07:41:11 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year:- 2022-2023

Criteria:

SanidAccount] GEERALINOEIZD (S50 From Date:  8/12/2022 To Date: 8/12/2022

From Check: 245809901 To Check: 245809939
From Voucher: 1022 To Voucher: 1022

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809901 08/12/2022 Accurate Biometrics $1,900.00 1022 Printed Expense |:|
245809902 08/12/2022 ACT $24.00 1022 Printed Expense |
245809903 08/12/2022 At&T $1,127.60 1022 Printed Expense |
245809904 08/12/2022 Bd Of Ed #92.5 $12,985.16 1022 Printed Expense (|
245809905 08/12/2022 Bellair Remodeling and Painting $3,250.00 1022 Printed Expense O
245809906 08/12/2022 Bmo Corporate Mastercard $14,437.35 1022 Printed Expense d
245809907 08/12/2022 Bonistalli, Carolyn $51.75 1022 Printed Expense |:|
245809908 08/12/2022 cB;ridges Language Training & Staffing $80.00 1022 Printed Expense |:|

0.

245809909 08/12/2022 BrightStar Care $3,888.00 1022 Printed Expense |
245809910 08/12/2022 Canon Solutions America $1,006.88 1022 Printed Expense |:|
245809911 08/12/2022 Communication Crossroads $4,124.09 1022 Printed Expense [:]
245809812 08/12/2022 Cortica Behavioral Health $3,084.05 1022 Printed Expense |:|
245809913 08/12/2022 CPI $2,499.00 1022 Printed Expense O
245809914 08/12/2022 Dahme Mechanical Industries, Inc. $360.00 1022 Printed Expense [:|
245809915 08/12/2022 DLA Ltd. $4,295.13 1022 Printed Expense |
245809916 08/12/2022 Grand Prairie Transit $5,659.92 1022 Printed Expense D
245809917 08/12/2022 Groenendyk, Isaac J $18.00 1022 Printed Expense O
245809918 08/12/2022 Horton'S Of La Grange $55.58 1022 Printed Expense |
245809919 08/12/2022 lasa $1,433.00 1022 Printed Expense D
245809920 08/12/2022 llinois State University $685.00 1022 Printed Expense O
245809921 08/12/2022 lluminate Education, Inc $375.00 1022 Printed Expense |:|
245809922 08/12/2022 InterpreNet, LTD $252.60 1022 Printed Expense D
245809923 08/12/2022 Morfoot, Carrie A $703.23 1022 Printed Expense |

Printed: 08/10/2022 1:36:29 PM Report: rptGLCheckListing 128 2021.4.28 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2022-2023

Criteria:

Bank Account: OPERA 204

k| GPERATINGZ0955I84044 From Date:  8/12/2022 To Date: 8/12/2022
From Check: 245809901 To Check: 245809939
From Voucher: 1022 To Voucher: 1022

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809924 08/12/2022 Murphy, Donna $98.39 1022 Printed Expense O
245809925 08/12/2022 Murphy, Meg F $52.45 1022 Printed Expense O
245809926 08/12/2022 Omni Group (The) $4.00 1022 Printed Expense O
245809927 08/12/2022 Rcm Data Corp. $89.33 1022 Printed Expense O
245809928 08/12/2022 Resolute Industrial LLC $3,859.25 1022 Printed Expense O
245809929 08/12/2022 Safe and Sound Schools $5,500.00 1022 Printed Expense M
245809930 08/12/2022 School Dist 2045 Dhs/Drs Imprest $16,181.99 1022 Printed Expense O

Fund
245809931 08/12/2022 Shaw Media $69.90 1022 Printed Expense E]
245809932 08/12/2022 Spectro Auto Body & Paint, Inc $1,682.32 1022 Printed Expense |:|
245809933 08/12/2022 Teacher Synergy LLC $5,400.00 1022 Printed Expense [l
245809934 08/12/2022 Teaching Strategies, LLC ("TS") $8,584.00 1022 Printed Expense |
245809935 08/12/2022 Time For Kids $55.00 1022 Printed Expense O
245809936 08/12/2022 UCP Sequin of Greater Chicago $15,729.70 1022 Printed Expense O
245809937 08/12/2022 Ulatoski, Susan $819.00 1022 Printed Expense O
245809938 08/12/2022 West Sub Chamber Of Commerce $360.00 1022 Printed Expense |:|
245809939 08/12/2022 WM Corporate Services, Inc $402.99 1022 Printed Expense |
Total Amount; $121,183.66
End of Report

Printed: 08/10/2022 1:36:29 PM Report:  rptGLCheckListing 129 2021.4.28 Page: 2



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1023 Voucher Date: 08/18/2022  Prepared By:
Printed: 08/17/2022 09:33:57 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $3,250.00 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

Jacquelyn Bogan “~ Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $3,250.00
$3,250.00
130

Created By: 1715.bchappell Posted By: 1715.bchappell Date: 08/17/2022 09:33:44 Page:



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1023 08/18/2022
Fiscal Year: 2022-2023
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Mike Bellair
Check Group:
REPAIRS AND MAINTENANCE SERVICE 0 ES571C 10.5.1207.3230.542.1100 $3,250.00
8/17/2022 REPAIRS AND MAINTENANCE SERVICE
Check#: 0
PO/InvoiceTotal: $3,250.00
Vendor Total: $3,250.00
Grand Total: $3,250.00
End of Report
121
Printed: 08/17/2022 9:33:59 AM Report:  rptAPVoucherDetail 2021.4.28 1

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1030 Voucher Date: 08/24/2022  Prepared By: *-“f_(_/ oSS
Printed: 08/22/2022 §1:56:01 PM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $15,159.82 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

Oosn Y- CP— 3B WL

JacquelynmBogan ™ Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $15,159.82
$15,159.82
1oZ4
Created By: 1715.bchappell Posted By: 1715.bchappell Date: 08/22/2022 13:55:02 Page: 1



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1030 08/24/2022
Fiscal Year: 2022-2023
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 10 Sept 22 Rent 10.5.2570.3250.900.1100 $15,159.82
8/22/2022 ROOM RENTALS
Check#: 0
PO/InvoiceTotal: $15,159.82
Vendor Total: $15,159.82
Grand Total: $15,159.82

End of Report

429

Printed:  08/22/2022 1:56:03 PM
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Report:  rptAPVoucherDetail 2021.4.28
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LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1031 Voucher Date: 08/24/2022  Prepared By: {i Q& EEQ Q9
Printed: 08/22/2022 01.67:23 PM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $37,171.40 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

Ja@quBo’ga{f ODirector of Business Services
LAGRANGE AREA DEPT. OF SPECIAL
EDUCATION
Fund Amount
10 EDUCATION $35,768.90
20 OPERATIONS & MAINTENANCE $1,402.50
$37,171.40
154
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LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2022-2023

Criteria:

Sankiiccount: [ORERAINCIZ05S 15464 From Date:  8/24/2022 To Date: 8/24/2022

From Check: 245809941 To Check: 245809966
From Voucher: 1031 To Voucher: 1031

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809941 08/24/2022 Amazon Capital Services $352.47 1031 Printed Expense D
245809942 08/24/2022 Apple Computer $3,994.05 1031 Printed Expense d
245809943 08/24/2022 At&T $154.03 1031 Printed Expense O
245809944 08/24/2022 Burcor Properties $2,300.00 1031 Printed Expense 3
245809945 08/24/2022 Canon Solutions America $794.00 1031 Printed Expense |'_'|
245809946 08/24/2022 Chappell, Barbara A $10.25 1031 Printed Expense |
245809947 08/24/2022 Comcast $1,694.30 1031 Printed Expense D
245809948 08/24/2022 ComEd $676.40 1031 Printed Expense O
245809949 08/24/2022 Cortica Behavioral Health $1,490.00 1031 Printed Expense |:|
245809950 08/24/2022 DLA Ltd. $1,402.50 1031 Printed Expense O
245809951 08/24/2022 Education Framework $2,850.00 1031 Printed Expense O
245809952 08/24/2022 Essential for Living $6,005.75 1031 Printed Expense O
245809953 08/24/2022 First Communications LLC $306.47 1031 Printed Expense O
245809954 08/24/2022 Haugland Brothers, Inc. $395.30 1031 Printed Expense O
245809955 08/24/2022 Horton'S Of La Grange $44.24 1031 Printed Expense |
245809956 08/24/2022 Kaseya US LLC, $750.00 1031 Printed Expense |:|
245809957 08/24/2022 Messina, Kathleen $111.88 1031 Printed Expense D
245809958 08/24/2022 gorthwestern Long Care Insurance $8,531.41 1031 Printed Expense E]

0.
245809959 08/24/2022 Pro-Ed $46.00 1031 Printed Expense [:|
245809960 08/24/2022 Quirk, Jeanette | $447.00 1031 Printed Expense O
245809961 08/24/2022 Safeguard Self Storage $1,714.00 1031 Printed Expense D
245809962 08/24/2022 Schroeder, Laura J $600.00 1031 Printed Expense O
245809963 08/24/2022 Soliant Health $1,170.08 1031 Printed Expense (]
13
Printed: 08/23/2022 8:51:28 AM Report:  rptGLCheckListing 2021.4.28 Page: 1



LaGrange Area Dept. of Special Education

Check Listing
Fiscal Year: 2022-2023
Criteria:
SankiAccount: GRERATINGIZ0HSHSHSH From Date:  8/24/2022 To Date: 8/24/2022
From Check: 245809941 To Check: 245809966
From Voucher: 1031 To Voucher: 1031
Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809964 08/24/2022 Sypkens, Maureen B $46.25 1031 Printed Expense D
245809965 08/24/2022 Warehouse Direct, Inc. $1,185.31 1031 Printed Expense |
245809966 08/24/2022 Waterlogic Americas LLC $99.71 1031 Printed Expense O
Total Amount: $37,171.40
End of Report
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LaGrange Area Dept. of Special Education

Function Summary - Revenues

Fiscal Year:

2022-2023

[] subtotal by Collapse Mask
] Exclude Inactive Accounts with zero balance

From Date:

8/1/2022

To Date:

8/31/2022
(] include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
"10.4.6000.0000.000.0000 - UNDESIGNATED ~ $0.00 $0.00 ($3,156.75) $3,156.75 $0.00 $3,156.75 0.00%
10.4.1300.0000.000.0000 B UNDESIGNATED  ($24,915,716.00)  ($3,272,678.25) ~ ($5,666,189.35)  ($19,249,526.65) $0.00 ($19!'24?,526.6_5_) 77.26%
10.4.1400.0000.000.0000 UNDESIGNATED $0.00 $0.00  ($56,289.47) $56,280.47 "$0.00 $56,289.47 0.00%
10.4.1500.0000.000.0000 UNDESIGNATED - ($100,000.00) $0.00 $0.00 ($100,000.00) $0.00 ($100,000.00)  100.00%
10.4.3100.0000.000.0000 UNDESIGNATED B (§1,650,112.00)  (5150,010.00)  (§150,010.00) ($1,500,102.00) ~$0.00 ($1,500,102.00) 90.91%
~10.4.3500.0000.000.0000 UNDESIGNATED - ($110,000.00) $0.00 (516,378.19) (893,621.81) $0.00 ($93,621.81) 85.11%
"10.4.3700.0000.000.0000 UNDESIGNATED ($584,496.00) $0.00 $0.00 ($584,496.00) '$0.00  ($584,496.00) 100.00%
10.4.4500.0000.000.0000 UNDESIGNATED ($313,082.00) $0.00 $0.00 ($313,082.00) $0.00 ($313,082.00) ~ 100.00%
'10.4.4900.0000.000.0000 ~ UNDESIGNATED B ($866,658.00) ($274,492.73)  (3274,492.73) ($592,165.27)  $0.00 ($592,165.27) 68.33%
FUND: EDUCATION - 10  ($28,540,064.00)  ($3,697,180.98) ($6.166,516.49)  ($22,373,547.51) $0.00  ($22,373,547.51) 78.39%

20.4.2500.0000.000.0000 UNDESIGNATED T BpO0 s0.00 (585418.99) 8541899 $0.00 $85,418.99 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $0.00 ($85,418.99) $85,418.99 $0.00 $85,418.99 0.00%

99.4.1300.0000.000.0000 ~ UNDESIGNATED - $0.00 ($70.67) "~ ($104.55) $104.55 $0.00 "$10455  0.00%
FUND: ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 ($70.67) ($104.55) $104.55 $0.00 $104.55 0.00%

Grand Total: ($28.540,064.00)  (83,697,251.65)  ($6,252,040.03)  ($22,288,023.97) $0.00  ($22,288,023.97)  78.09%

End of Report
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LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year: 2022-2023

[ subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:
[ Include pre encumbrance ] Print accounts with zero balance Filter Encumbrance Detail by Date Range

8/1/2022

To Date:

8/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
"10.4.0000.0000.000.4000 UNDESIGNATED 7 s000 $0.00 ($3,156.75) $3,156.75 $0.00 $3,156.75 '0.00%
10.4.4950.0000.000.6110 ~ DHSSTEP o e ~$0.00 ($13,175.00) ($13,175.000  §13,17500 T$0.00 $13,175.00  0.00%
'10.4.4998.0000.000.4993 FEDERAL OTHER - "~ $0.00  ($145908.00)  ($145,908.00)  $145,908.00 30,00 $145,908.00 0.00%
"10.4,1342.0000.100.1000 o SCHOOL TUITION (51,630,098.00)  ($263,368.81)  ($298,883.13)  (31,331,214.87) ~$0.00 (51,331,214 .87) 81.66%
"10.4.1510.0000.100.1000 INTEREST B ~($100,000.00)  $0.00 $0.00 ($100,000.00) $0.00 ($100,000.00)  100.00%
10.4.3110.0000.100.2000  PERSONNEL REIMBURSEMENT ~ ($1,650,112,00) ($150,010.00)  ($150,010.00)  ($1,500,102.00) $0.00 ($1,500,102.00) 90.91%
"10.4.3510.0000.100.2000 ~ TRANSPORTION REIMBURSEMENT ($52,000.00) $0.00 (7,861.53)  ($44,138.47) $0.00 ($44,138.47)  84.88%
"10.4.4900.0000.100.4000 ~ MEDICAID OUTREACH ($325,000.00)  ($115,409.73) ($115,400.73)  ($209,590.27) $0.00 ($209,590.27) 64.49%
10.4.1342.0000.300.1000 SCHOOL TUITION (510,260,857.00)  ($1,495,589.56)  (51,895,574.03) (58,365,282.97) $0.00 (58,365,282.97) 81.53%
10.4.1342.0000.300.1120 - SCHOOL TUITION ~ 8000 $0.00  ($218.26152)  $218261.52 $0.00 $21826152  000%
10.4.1342.0000.436.1000 SCHOOL TUITION T (35,911,721.00) ($491,042.95) (§717,513.28) (35,194,207.72) $0.00  ($5,194,207.72)  B7.86%
10.4.1342.0000.436.1120 ~ SCHOOL TUITION B ~ 8000 "$0.00 (5357,111.04) $357,111.04 ~$0.00 T $357,111.04 0.00%
"10.4.1342.0000.440.1000 ECE Classroom ($364,696.00) ($51,826.11) (851,826.11) ($312,869.89) $0.00  ($312,860.88)  B5.79%
"10.4.1342.0000.440.1120 SCHOOL TUITION T s0.00 - $0.00 ($36,980.84) $36,989.84 T $000  $36,989.84  0.00%
710.4.1342.0000.445.1000 ~ SCHOOLTUITION 7 ($202,114.00) ($19,599.21) ($32,815.43)  ($169,298.57) $0.00  (516929857)  83.76%
"10.4.1342.0000.445.1120 ~ SCHOOLTUITION o $000  $0.00 $539.92 ($539.92)  $0.00 (3539.92)  0.00%
10.4.1342.0000.453.1000 o SCHOOL TUITION ($2,213,709.00)  (8318,558.25)  ($566,325.78)  ($1,647,383.22) ~$0.00  ($1,647,38322)  74.42%
'10.4.1342.0000.453.1120 SCHOOL TUITION ~$0.00 %000 ($159,367.51) $159,367.51 $0.00 $159,367.51 0.00%
10.4.1342.0000.454.1000 ~ SCHOOL TUITION B (5540,265.00)  s0.00  $S0.00  ($540,265.00) T $0.00  ($540,265.00) 100.00%
10.4.1342.0000.454.1120 SCHOOL TUITION ~ 5000 $0.00 ($150,513.50)  $150,513.50 $0.00 $150,513.50 0.00%
10.4.1342.0000.455.1000 EDHS (3651,882.00) ($632,693.36) ($632,693.36) (519,188.64) $0.00 (519,188.64) 2:94%
"10.4.1342.0000.455.1120 ‘— SCHOOL TUITION $0.00 $0.00 ($406,317.04) $406,317.04 $0.00 $406,317.04 0.00%
10,4.1342,0000.459.1000 — SCHOOL TUITION ~ ($109,161.00) $0.00 $0.00 ($109,161.00) T $0.00  ($109,161.00) 100.00%
10.4.1322.0000.470.1000 SUMMER TUITION ($369,366.00) $0.00 T Ts0.00 ($369,366.00) $0.00 ($369,366.00)  100.00%
10.4.1342.0000.533.1000 “' SCHOOL TUITION ($304,192.00) $0.00 $0.00 ($304,192.00) $0.00 ($304,192.00)  100.00%
10.4,1342,0000.542.1000 . SCHOOL TUITION ($2,308,466.00) $0,00 $0.00  ($2,308,466.00) $0.00 ($2,308,466,00)  100,00%
10.4.1342.0000.542,1120 o SCHOOL TUITION $0.00 $0.00 ($142,537.70) $142,537.70 $0.00 $142,537.70 0.00%
10.4.3510.0000.542.2000 TRANSPORTION REIMBURSEMENT ~($58,000.00) $0.00 (38,516.66) (349,483 34) $0.00 (549,483 34) 85.32%
10.4.1342.0000.571.1000 SCHOOL TUITION ($49,189.00) $0.00 $0.00 ($49,189.00) $0.00 ($49,183.00)  100.00%
"10.4.3705.0000.704.2000 PRESCHOOL FOR ALL ($564,296.00) $0.00 $0.00 ($584,496.00) o $0.00 (3584,496.00)  100.00%
10.4.4505.0000.903.4000 WIA ($313,082.00) $0.00 $0.00 (313,082,00) $0.00 ($313,082.00)  100.00%
10.4.4950.0000.903.4000 ~ DHSSTEP ($541,658.00) $0.00 $0.00  ($541,658.00) ~ $0.00 ~ ($541,658.00)  100.00%
10.4.1400.3141.903.6100 VOC SPEC PRG $0.00 $0.00 ($56,289.47) $56,289.47 $0.00 $56,289.47 0.00%
"20.4.2540.0000.901.1100 - BLDG SVCS 5000 8000  ($85,418.99) $85,418.99 $0.00 $8541898  0.00%
'99.4.1342.0000.259.1000 " UNDESIGNATED - T $0.00  ($7067)  ($10455)  §$10455 ~$0.00 $104.55 "0.00%

Grand Total: ($28,540,064.00)  ($3,697,251.65) (56,252,040.03)  ($22,288,023.97) $0.00  ($22,288,023.97)  78.09%

End of Report
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LaGrange Area Dept. of Special Education

Function Summary - Expenses

Fiscal Year:

Account Number

10.5.0000.0000.000.0000

10.5.1000.0000.000.0000
"10.5.1200.0000.000.0000
2021300 0600.600-6606—

'10.5.1400.0000.000.0000

10.5.2100.0000.000.0000
10.5.2200.0000.000.0000
10.5.2300.0000.000.0000
10.5.2400.0000.000.0600
10.5.2500.00 000

)00.0000

'10,5.2600.0000.000.0000

10.5:3700.0000.000.0000

'10.5.4900.0000.000.0000

20.5.0000.0000.000.0000
20.5.2500.0000.000.0000

2022-2023

[] subtotal by Collapse Mask
(] Exclude Inactive Accounts with zero balance

Description GL Budget
~ UNDESIGNATED o $0.00
B UNDESIGNATED $0.00
T “UNDESIGNATED - ) ©$7,885720.04
‘UNDESIGNATED - $0.00
N " UNDESIGNATED ) T $857,673.36
~ UNDESIGNATED $14,292,473.99
UNDESIGNATED $286,411.00
UNDESIGNATED $695,95042
UNDESIGNATED $1,879,750.38

~ UNDESIGNATED $1,153,
~ UNDESIGNATED = $916,599.85
~ UNDESIGNATED "$571,680.00
- ~ UNDESIGNATED - 5000

FUND: EDUCATION - 10 $28,540,064.07

~ UNDESIGNATED $0.00
UNDESIGNATED $0.00
FUND: OPERATIONS & MAINTENANCE - 20 $0.00
Grand Total: $28,540,064.07

Range To Date
- $4,295.13
B $0.00

T $21,31368

$41,682.87
$67,809.70
$29,823.79

$31,952.60

$20,066.00
$95,480.29

§73084.74

$57,158.79
$18,880.16

~ $3,13345

$464,692.20
$1,402.50

"~ $3,859.25
$5,261.75

$469,953.95

End of Report
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From Date:  8/1/2022

YTD Balance
$4,295 13 ($4,295.13)
000  $0.00

$36,207.03
'$381,773.31

T ($381,773.31)

 $94272726 $763,401.10°
- $56,071.53  $14,236,402.46
4082435 ~  $245,586.65
$261,642.79  $434,307.83

$1.740,282.17
i ~ $1.008,02857

$829,832.41
~$18,889.76  $552,790.84
~$313345  ($3,133.45)

$1,268,121.12 $27,271,942.95

$2,691.67 T ($2,691.67)
$3,859.25 ($3,859.25)
$6,550.92 (36,550.92)

$1,274,672.04 $27,265,392.03

~$7,849,513.01

To Date:

8/31/2022

[:| Include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range

Encumbrance Budget Balance % Bud
$0.00 1$4,295.13) 0.00%

"~ $137,977.06  ($137,977.06)  0.00%
" $5,464,703.66  $2,384,809.35  30.24%
$4,863.41 ($386,636.72)  0.00%
$538,223.96 T $224177.14 26.14%
$11,018,988.44  $3,217,414.02  2251%
T $94584  $2448641.01 85.42%
 $199,753.38 $234,55425  33.70%
'$883,634.43  $856,647.74  4557%
$190,306.55 $818,722.02  70.96%

T §516,146.08  $313,686.33  34.22%
T $0.00 $552,790.84 96.70%

~ $0.00  ($3.133.45)  0.00%
$18,956,542.61 $8,315,400.34 29.14%
5000 ($2,691.67) 0.00%
$0.00  ($3,859.25) 0.00%

$0.00 ($6,550.92) 0.00%
$18,956,542.61 $8,308,849.42 29.11%

Printed: 09/07/2022

9:10:28 AM Report: rptGLGenRpt

2021.4.31

Page: 1



LaGrange Area Dept. of Special Education

Monthly Expenditures
2022-2023

From Date:  8/1/2022 To Date: 8/31/2022

[ Subtotal by Collapse Mask [ Include pre encumbrance [_] Print accounts with zero balance [4] Filter Encumbrance Detail by Date Range
[J Exclude Inactive Accounts with zero balance

Fiscal Year:

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.0000.0000.000.2002 UNDESIGNATED o ~ $0.00 $4,295.13 '§4,28513 (54,265.13)  $0.00  ($4,29513)  0.00%
10.5.1400.3399.260.1100 T TRAVEL LOCAL MILEAGE 8000 §111.88 ~ 5111.88  ($111.88) $0.00 ($111.88) 0.00%
10.5.1342.0000.300.1120 UNDESIGNATED o 3000 ~§0.00 $6,100.24  (89,100.24) $0.00 ($9,100.24) 0.00%
10.5.1200.4118.301.1100 ~ CURRiICULULM $4,000.00 $0.00  $000  $4,00000 $0.00 $4,000.00 100.00%
10.5.2630.7000.301.1100 EQUIPMENT $500 TO $4999 ~ $850.00 $0.00 ~ $0.00 ~ $850.00 $899.00 (549.00)  -5.76%
10.5.2110.3100.302.1100 ~ PROFESSIONAL TECHNICAL SERVICE $000 $25260 $512.12 (3512.12) ~s000 ($512.12)  0.00%
"10.5.2410.3100.302.1100 PROFESSIONAL TECHNICAL SERVICE $1,451.70 $0.00 $0.00 $1,451.70 T$0.00 $1.451.70  100.00%
"10.5.2630.3230.302.1100 REPAIRS AND MAINTENANCE SERVIC $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5.1200.3399.302.1100 TRAVEL LOCAL MILEAGE $56.98 $0.00 $0.00 $56.98 $06.00 $56.98  100.00%
10.5.2670.3400.302.1100 ~ COMMUNICATION-TELEPHONE 78000 T $393.89 ~$616.80 ~($616.80) 73000  (3616.80)  0.00%
10.6.2670.3401.302.1100 COMMUNICATION-POSTAGE ~$0.00 T 8000 88038 ~($80.38) T$0.00 (S80.38)  0.00%
"10.5.1200.4100.302.1100 ~ OFFICE SUPPLIES LESS 3 S49§ T '§500.00 T $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5.1200.4199.302.1100 o ~ PPE/Covid Supplies ) T $500.00 ~$0.00 75000 T $500.00 T 000 $500.00 100.00%
"10.5.2630.7000.302.1100 EQUIPMENT $500 TO $4999 ~$2,500.00 $0.00 $0.00 $2,500.00 $2,667.00 ($197.00) -7.88%
10.5.1322.1000.318.1100 SALARIES, CERTIFIED STAFF 8000 T $1,980.00 $3,960.00 '(52,960.00) $0.00 (53,850.00)  0.00%
10.5.1322.1000.318.1110 $0.00 $14,190.00 $32,760.00 {$32,780.00) $0.00 {$32,780.00) 0.00%
10.5.1322.1100.318.1110 SALARIES NON CERTIFIED STAFF ~ $000 $561000  $10,230.00  ($10,230.00) $990.00  (511,220.00) 0.00%
10.5.13222110.318.1100 TEACHER'S RETIREMENT (TRS) $0.00 82475 $49.50 (549.50) $0.00 (549.50) 0.00%
'10.5.1322.2110.318.1110 TEACHER'S RETIREMENT (TRS) T$0.00 $13200  $29837 ($298.37) $0.00 (3298.37) 0.00%
10.5.1322.2120.318.1110 MUNICIPAL RETIREMENT $0.00 $118.81 $222.77 ($222.77)  $2227 ($245.04)  0.00%
10.5.1322.2130.318.1110 ~ FICA $0.00 $327.36 $695.64 "~ ($695.64) $57.47 T (8753.11) 0.00%
"10,5.1322.2140.318.1100 "MEDICARE T "$0.00 T 52871 - $57.42 (357.42) $0.00 ($57.42) 0.00%
10.5.1322.2140.316.1110 MEDICARE T sco0  s287.12 $623.70 ~($623.70) $13.44 (3637.14)  0.00%
10.5.2130.2110.320.1100 TEACHER'S R RETIREMENT (TRS) 7$0.00 ~$0.00 $0.19 (30.19) $0.00 (30.19) 70.00%
10.56.2130.2140.320.1100 ~ MEDICARE $0.00 $0.46 $0.69 (30.69) $0.22 (50.91)  0.00%
10.5.2130.3100.320.1100 PROFESSIONAL TECHNICAL SERVICE $500,00 ~ $0.00 $0.00 T $500.00 $0.00 $500.00  100.00%
10,5.2130.3107.320.1100 CONTRACTUAL SERVICES $0.00 $5,058.08 $8,514.08  ($8,514.08) $0.00 (38,514.08)  0.00%
10.5.2130.3107.320.1120 o "CONTRACTUAL SERVICES o $0,00 $0.00 $3,38550  ($3,385,50) ~$0.00 ($3,385.50) 0.00%
10,5.2130.,3400.320.1100 T T CONMMUNICATION-TELEPHONE T $0.00 $30.00 $45.00 ($45.00) $315.00 ($360.00) 0.00%
10.5.2130.4100.320.1160 OFFICE SUPPLIES LESS 8499 " $2,000.00 $000  $0.00 $2,000.00 $0.00 $2,000.00  100.00%
10.5.2130.4199.320.1100 o PPE/Covid Supplies $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5.2630.7000.320.1100 EQUIPMENT $500 TO $4999 $3,000.00 $0.00 $0.00 7$3,000.00 $0.00 $3,000.00  100.00%
10.5.2630.3050.321.1100 APPS AND SOFTWARE $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%
10.6.2131.3100.321.1100 PROFESSIONAL TECHNICAL SERVICE $5,000.00 $0.00 $0.00 $5,000.00 © 8000  $5000.00 100.00%
10.5.2131.3107.321.1100 CONTRACTUAL SERVICES $15,000.00 $0.00 $0.00  §1500000 $0.00 $15,000.00  100.00%
10.5.2630,3230.321.1100 o REPAIRS AND MAINTENANCE SERVIC $2,000.00 $0.00 7 50.00 $2,000.00 $0.00 $2,000.00 100.00%
10.5.2570.3250.321.1100 ROOM RENTALS $2,250.00 T $754.16 $1,617.36 $632.64 $0.00 $632.64 28.12%
"10.5.2131.3399.321.1100 TRAVEL LOCAL MILEAGE sa ,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%
10.5.2570.3400.321.1100 COMMUNICATION-TELEPHONE 7$0.00 $98.47 $15420  ($154.20) $0.00 ($15420)  0.00%
'10.5.2570.3401.321.1100 COMMUNICATION-POSTAGE ~— T 7%0.00 $0.00 ~ $20.09 ($20.09) $0.00 ($20.09) 0.00%
10.5.1200.4100.321,4993 OFFICE SUPPLIES LESS $499 $0.00 $0.00 ~$0.00 ~ $0.00 $2,597.10 ($2,597.10) 0.00%
10.5.2131.4100.321.1100 ~ OFFICE SUPPLIES LESS 5499 $500000  $0.00 §0.00 §5,000.00 $0.00 §5,000.00  100.00%
10.5.2131.4199,321.1100 - " PPE/Covid Supplies o B $2,000.00 $000  $0.00  $2,000.00 $0.00 $2,000.00  100.00%
10.5.2630.7000.321.1100 EQUIPMENT $500 TO $4999 $5,000.00 $699.00 $699.00 $4,301.00 $5,083.00 (3782.00)  -15.64%
10.5.2140.3100.323.1100 PROFESSIONAL TECHNICAL SERVICE $1,600.00 $0.00 $0.00 $1,800.00 $0.00 $1,60000  100.00%
10.5.2570.3400.323.1100 COMMUNICATION-TELEPHONE $0.00 $98.47 $154 20 (3154 .20) $0.00 (§154.20) 0.00%
"30.5.2570.3401.323.1100 COMMUNICATION-POSTAGE $0.00 $0.00 $20.09 (320.09) $0.00 (820.09) 0.00%
10.5.2140.4100.323.1100 OFFICE SUPPLIES LESS $499 $16,000.00 $0.00 $0.00 "7$16,000.00 $0.00 $16,000.00 — 100.00%
10,5.2150.6400.323.1100 DUES AND FEES $0.00140 $685.00 $685.00 (3685.00) $0.00 {3685.00) 0.00%
10.5.2630.7000.323.1100 N EQUIPMENT $500 10 $4898 $8,000.00 $896.99 $1,046.84 $6,053.16 $2,697.01 $4,256.15 53.20%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

10.!

2022-2023

[ subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:  8/1/2022

To Date:

8/31/2022

[ Include pre encumbrance ] Print accounts with zero balance Filter Encumbrance Detail by Date Range

10.5.1200 4127

Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
105.2630.3050.324.1100 APPS AND SOFTWARE ~$2,000.00 ~ §0.00 $0.00 ~ $2,000.00 $0.00 $2,000.00  100.00%
10.5.2132.3100,324.1100 PROFESSIONAL TECHNICAL SERVICE $10,250.00 $0.00 $0.00 ~$10,250.00  $0.00 "~ $10,250.00  100.00%
10.5.2630.3230.324.1100 -  REPAIRS AND MAINTENANCE SERVIC 850000 $000 T $0.00 "$500.00 $0.00 $500.00  100.00%

2570.3250.324.1100 ~ ROOMRENTALS $2,500.00 '$377.08 ~ $808.68 ~$1,691.32 $0.00 $1,69132  67.65%
10.5.2132.3399.324.1100 TRAVEL LOCAL MILEAGE - "~ $4,00000 7$0.00 $0.00 $4,000.00 $0.00 $4,00000 100.00%
"10.5.2570.3400.324.1100 ~ COMMUNICATION-TELEPHONE $0.00 $98.47 "~ $15420 T (3154200  $0.00 © ($154.20)  0.00%
"10.5.2570.3401.324.1100 T COMMUNICATION-POSTAGE ~ %000 %000 $20.09 ($20.09) 5000 T ($20.09)  0,00%
10.5.2132.4100,324.1100 T OFFICE SUPPLIES LESS$499  $450000  §$0.00 $0.00 " $4,500.00 T $118.44 $438156  97.37%
10.5.2132.4199.324.1100 ~ PPE/Covid Supplies ~ $1,500.00 $0.00 © 8000 T$1,500.00 $0.00 $1,500.00  100.00%
10.5.2210.6400.324.1100 - "DUESAND FEES - $1,000.00 ~80.00 $0.00  $1,00000  $000  $1,000 66‘ 100.00%
10.5.2132.7000,324.1100 ~ EQUIPMENT $500 TO 54999 ©$500000 $0.00 ~50.00 $5,000.00 $0.00 "~ §$5,000.00  100.00%
105.2630.7000.324. 1100 ~ EQUIPMENT $500 TO $4999 T %000 $191.80 $191.80 (8191.80) $4 600.20 (34,792.00)  0.00%
'10,5,2110.4199,325,1100 o ~ PPE/Covid Supplies $300.00 $0.00 $0.00 T 830000 $0.00 "~ $300.00  100.00%
10.5.2630.3050.326.1100 ~ APPS AND SOFTWARE $1,000.00 ~ 8000 $0.00 '$1,000.00 $0.00 '$1,000.00 100.00%
10.5.2150.3107.326.1100 CONTRACTUAL SERVICES §10,00000  s000  $0.00 $10,000.00 $0.00 $10,000.00  100.00%
10.5.2630.3230.326.1100  _____ REPAIRS AND MAINTENANCE SERVIC  $800.00 §8.00  $800 $792.00 $191.80 T $600.20  75.03%
"10.5.2150.3399.326.1100 TRAVEL LOCAL MILEAGE i ~$1,000.00 $0.00 $0.00 $1,00000 %000  $1,000.00 100.00%
10.5.2570.3400.326.1100 COMMUNICATION-TELEPHONE $0.00  $9847 $154.20 ($154.20) $0.00 (3154.20)  0.00%
10.6.2570.3401.326.1100 R COMMUNICATION-POSTAGE $0.00 ©$000 $20.09 ($20.08)  $000 7($20.08)  0.00%
10.5.2150.4100.326.1100 OFFICE SUPPLIESTESS $499 $5,100.00 $46.00 $275.50 "~ $4,824.50 $0.00 $4,824.50 94.60%
10.5.2150.4199.326.1100 T PPE/Covid Supplies ) $1,000.00 $0.00 $0.00 $1,000.00 '$0.00 '$1,000.00  100.00%
10.5.2630.7000.326.1100 EQUIPMENT $500 TO $499¢ ~$10,600.00 = $349.50 T $34950  $10,250.50 $10,182.00 "~ $6850  0.65%
10.5.1200.1105.333.1100 - ~ STIPENDS- NON CERTIFIED T $7,00000 $0.00 T 50.00 $7.000.00 8000 '$7,000.00 100.00%
10.5.1342.0000.430.1120 o UNDESIGNATED = "~ $0.00 $0.00 ~$3,023.86 ($3,023.86) ~$0.00 ~($3,02386) 0.00%
'10.5.2630.3150.430.1100 T LOW INCIDENT DIAGNOSTIC TESTIN'  §1,800.00  $0.00 $0.00 $1,800.00 $0.00  $1,800.00 100.00%
10.5.2630.3230.430.1100 REPAIRS AND MAINTENANCE SERVIC $135000 $0.00 $0.00 ~$1,350.00 $0.00 $1,350.00  100.00%
10.5.2570.3250.430.1100 RO TALS C $200,000.00 $0.00 $0.00 $200,00000 $0.00 $200,00000  100.00%
10.5.1200.3310.430.1120 o "PUPIL TRANSPORTATION - 3000 $266.56 $266.56  (5266.56) $0.00 (526656) 0.00%
'10.5.2550.3310.430.1100 PUPIL TRANSPORTATION ~ $8500.00 $0.00 $0.00 $8,500.00 $0.00 ~$8,500.00  100.00%
10,5.2550.3310.430,1120 PUPIL TRANSPORTATION $000 $0.00 " $29088 (3299.88) "$0.00 o ('s'2§9_aia'j_ ©0.00%
10.5.1200.3399.430.1100 B " TRAVEL LOCAL MILEAGE $250.00 $0.00 $0.00 $250.00 $0.00 ~ $250.00  100.00%
'10.5.1200.4100.430.1100 OFFICE SUPPLIES LESS 5499 $11,800.00 $0.00 T$0.00  $11,800.00 $0.00 7$11,800.00  100.00%
10.5.120014100.430.4903 'OFFICE SUPPLIES LESS $498° ~ s000 s198588 (571,965.88) $0.00 ~(51.96588)  0.00%
10.5.2130.4103.430.1100 'MEDICAL SUPPLIES $100.00 $0.00 8000 ~ $100.00 78000 $100,00  100.00%
10.5.12004104.430.1700  INK o $5,000.00 T §0.00 ~ 80,00 $5,000.00 ~ $32800 $4,672.00 93.44%
10.5.1200.4118.430.1100 ___ CURRICULUM T $27,713.00  $0.00 " $187.50 ~ $27525.50 ~$0.00 $27.525650  99.32%
10.5.1200.4120.430.1100 T CLASSROOM MATERIALS 1 T $800.00 $0.00 $0.00 $800.00 '$0.00 ~ $800.00  100.00%
10.5.1200.4121.430.1100 " CLASSROOM MATERIALS 2 ' $800.00 8000 5000 ©$800.00  $321.67 947833  59.79%
10.5.1200.4122.430.1100 CLASSROOMMATERIALS3  §1,32000 $0.00 $0.00 ©§1,32000 $0.00 $1,320.00  100.00%
10.5.1200.4123.430.1100 ~ CLASSROOMMATERIALS 4 $860.00 000 $000  §86000 §95.36  $76464  88.91%
10512004124 4307100 CLASSROOM MATERIALS5  'SB00.00 $0.00 ~s000 $800.00 §0.00 ~$B00.00 100.00%
10.5.1200.4125.430.1100 ~ CLASSROOM MATERIALS6 $900.00 3000 $0.00 $900.00  $0.00 $900.00  100.00%
10.5.1200.4126.430.1100 ~ CLASSROOMMATERIALS7 85000 ~s0.00 )  §850000 $0.00 $850.00 100.00%
4301100 CLASSROOM MATERIALS 8 §1 1,465.00 $0.00 T 8146500 SO ~ 51,48500  100.00%
'10.5.1200.4128.430.1100 CLASSROOMMATERIALS & T §800.00 T sB00O0 ~ $800.00 100.00%
10512004129 4301100 “ CLASSROOMMATERIALS 10 $600.00 $600.00  §1358  226%
'10.5.1200.4199.430.1100 PPEICovid Supplies T ~s250000 S ~ $2,500.00 $250000  100.00%
10.6.1200.5400,430.4993 " EQUIPMENT OVER §5,000 8000 $139.93 ~ (s138.83) (8139.83) 0.00%
10.5.2630.7000.430.1100 EQUIPMENT $500 TO $4999 $1486000141 §89.85 '$14,7705 - ~ 81477095 99.40%
10.5.2215.3099.436.1100 INFINITEC FLOW-FEE $1,350.00 $0.00 $1,350.00 7$1,350.00  100.00%
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10.5.2210.3100.436.4993 o ~ PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 85,417.50 (85.417.50) $0.00 (85,417.50) 0.00%
"10.5.1200.3230.436.1100 REPAIRS AND MAINTENANCE SERVIC $2,500.00  $0.00 T §0.00 "~ $2500.00 T $0.00 $2500.00 100.00%
10.5.2570.3250.436.1100 " ROOMRENTALS ~ $150,000.00  $342380 $735.16 $149264.84 $0.00 $149264.84  99.51%
10.5,1200.3310,436.1120 ~ PUPIL TRANSPORTATION - %000 80,00 $599.76 ($599.76) $0.00 ($599.76) 0.00%
10.5.2550.3310.436.1100 " PUPIL TRANSPORTATION $6,600.00 $0.00 T§000 $6,600.00 T $0.00 "~ $6,600.00 100.00%
10.5.1200,3399.436.1100 TRAVEL LOCAL MILEAGE $2,250.00 ~$000  $000  $2,250.00 $000 $2,250.00  100.00%
10.5.2570.3400.436.1100 COMMUNICATION-TELEPHONE $750.00 $295.42 $462.59 $287.41 ~$0.00 $287.41  38.32%
0.5.2570.3401.436.1100 COMMUNICATION-POSTAGE “$000  $000 T $2344 (323.44) ~§0.00 (52344)  0.00%
10.5.1200.4100.436.1100 OFFICE SUPPLIES LESS $499 $7,000.00 $0.00 $000  §$7,000.00 $104.38 $6,895.62 98.51%
10.5.1200.4100.436.4993 OFFICE SUPPLIES LESS $499 T $0.00 $6,005.75 $7,339.67 ($7,339.67) $7,586.08 ($14,925.75) 0.00%
10.5.1200.4103.436.1100 MEDICAL SUPPLIES o 7$2,500.00  $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5.1200.4104.436.1100 TINK ) " $7,000.00 $0.00 $0.00 ~ $7,000.00 7$0.00 ~$7,000.00 100.00%
10.5.1200.4118.436.1100 CURRICULUM - ~$13,000.00 $0.00 $0.00 '§13,000.00 $9,646.98 $3,353.02  25.79%
'10.5.1200.4120.436.1100 CLASSROOM MATERIALS 1 ~ $80000 %000 $0.00 $800.00 $0.00 $800.00  100.00%
1"6 5.1200.4121.436.1100 CLASSROOM MATERIALS 2 ~ $800.00 $0.00 $0.00 ~ §800.00 $102.18 $697.82 87.23%
1200.4122.436.1100 CLASSROOM MATERIALS3 - $800.00 $0.00 $0.00 $800.00 ~50.00 "~ $B00.00  100.00%
1200.4123.436.1100 CLASSROOM MATERIALS 4 $800.00 %000 "~ $0.00 ~$800.00 $251.53 $548.47 68.56%
10.5.1200.4124.436.1100 B CLASSROOM MATERIALS 5 © $800.00 $10729  $107.29 $692.71 '$73.76 "$618.95  77.37%
"10.5.1200.4125.436,1100 ~ CLASSROOM MATERIALS 6 o $800.00 $0.00 '$0.00 $800.00 $31566 548434  60.54%
105.120041264361100  CLASSROOM MATERIALS 7 $800.00 T 5000 $0.00 $800.00 $0.00 $800.00 100.00%
10.5.1200.4127.436.1100 o CLASSROOM MATERIALS 8 - $800.00 $0.00 "$0.00 ~$800.00 $0.00 " $800.00  100.00%
'10.5.1200.4128.436.1100 ~ CLASSROOM MATERIALS 9 $800.00 $0.00 $0.00 $800.00 $73.89 $726.11 90.76%
10.5.1200.4129.436.1100 CLASSROOM MATERIALS 10 seoo00 $0.00 s0o0 $800.00 $0.00 $800.00  100.00%
10.5.1200.4199.436.1100 PPE/Covid Supplies o $3,000.00 $0.00 T $0.00 $3,000.00 $0.00  $3,000.00 100.00%
10.5.2215.4700.436.1100 S SYSTEMS SOFTWARE““ ~ $25000  $0.00 ~ $0.00 $250.00 $0.00 '$2§d'06' ~100.00%
10.5.2210.6400.436.1100 DUES AND FEES R ~ $425.00 $0.00 $425.00 T§0.00 $42500 100.00%
10,5.1200.7000 436.4893 ~ EQUIPMENT $500 TO $4888 ~$0.00 $0.00 $0.00 T$2,34396 ~ (32.343.96) 0.00%
"10.5.2630.7000.436,1100 B EQUIPMENT $500 7 TOS4988 $9,900.00 $0.00 $9,900.00 $8,205.98 T §160401  16.20%
10.5.1342.0000.440.1120 - " UNDESIGNATED o 000 $9,100.24 "($9,100.24) $0.00 ($9,100.24) 0.00%
10.5.2630.3230.440.1100 REPAIRS AND MAINTENANCE SERVIC $20000 $0.00 $200.00 $0.00 $200.00  100.00%
10.5.2570.3250.440.1100 ~ ROOMRENTALS $17,50000 $0.00 §17,500.00 $0.00 $17,500.00  100.00%
'10.5.1200,3399.440.1100 ~  TRAVEL LOCAL MILEAGE '$200.00 T§000  $20000  $0.00 T $200.00 100.00%
10.5.1200.4100.440.1100 OFFICE SUPF'LIES LESS 5499 T §700.00 00 §700.00 $0.00 $700.00 100.00%
'10.5.1200.4104.440.1100 INK - $500.00 ; ~ $500.00 ~ s0.00 $500.00 100.00%
10.5.1200.4118.440.1100 ) “CURRICULUM T $1,000.00 $1,960.00 $1,960.00 ~(5960.00) $0.00 (5960.00)  -96.00%
'10.5,1200.4120.440.1100 T CLASSROOMMATERIALS1 880000 $0.00 §0.00 $500.00 "50.00° §500.00  100.00%
10.5.1200.4199.440.1100 PPE/Covid Supplies $600.00 $0.00 T 50.00 $600.00 $0.00 $600.00  100.00%
10.5,2630.7000.440.1100 EQUIPMENT $500 TO $4898 T$100000 $000 $0.00 $1,00000 $0.00 $1,000.00  100.00%
'10.5.2630.3230.445.1100 ~ REPAIRS AND MAINTENANCE SERVIC ~ §200.00 ~$0.00 $0.00 7'$200.00 $0.00 $200.00  100.00%
10.5.2570.3250.445.1100 ROOM RENTALS $21,911.19 $0.00  3$0.00 T $21,911.19 ©$000  $21,911.79  100.00%
10.5.2150.3399.445 1100 TRAVEL LOCAL MILEAGE ~$300.00 $0.00 §0.00 ©$300.00 $0.00 $300.00  100.00%
10.5.1200.4100.445.1100 “OFFICE SUPPLIES LESS $498 ©$1,000.00 $0.00 $0.00 §1,000.00 $0.00 $1,00000 100.00%
10.5.1200.4104.445.1100 INK - " $1,300.00 $0.00 $0.00 $1,300.00 $0.00 $1,300.00  100.00%
10.5.1200.4199.445.1100 ~ PPEICovid Supplies - ~$600.00 - $0.00 $0.00 $0.00 ~ $60000  100.00%
10.5.2630.7000.445.1100 EQUIPMENT $500 TO $4999 ~ $B00.00 $0.00 $0.00 - $0.00 580000 0,009
'10.5.1342.0000 4531120 UNDESIGNATED T §000 '$0.00 $75,653.75 $0.00 (§7565375)  0.00
105.26303230453.1100  REPAIRS AND MAINTENANCE SERVIC  §1,500.00 $0.00 ~ 8000 T $1,500.00 $0.00 $1,500.00 100.00%
10.5.2570.3260.453.1100 ROOM RENTALS : §0.00 $0.00 $130,000.00 "S000 $130,00000  100.00%
10.5.2550.3310.453.1100 ~ PUPIL TRANSPORTATION '$7,200.00 1 142 533320 $33320  $6.866.80 $0.00 55.-53?;’-"_”_ 95.37%
1052550.3310.453.1120 " PUPIL TRANSPORTATION $0.00 5000 ©§733.04 (5733.04) $0.00 (5733.08) 0.00%
Printed: 09/13/2022 2:49:32 PM Report:  rptGLGenRpt 2021.4.31 Page: 3



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023

(] subtotal by Collapse Mask

(] Exclude Inactive Accounts with zero balance

From Date:
[ include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range

8/1/2022

To Date:

8/31/2022

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
'10.5.2550.3310.453.4993 PUPIL TRANSPORTATION $0.00  $4,66032  $9,986.40  ($9,986.40) $0.00 ($9,986.40) 0.00%
10.5.1200.3399.453.1100 TRAVEL LOCAL MILEAGE $1,000.00 $0.00 5000 78100000  §0.00  $1,00000 ~100.00%
10.5.2570.3400.453.1100 ) ~ COMMUNICATION-TELEPHONE ~ $2,100.00 $295.42 $452.59 T $1,647.41 T$0.00 $1647.41  7845%
10.5.2570.3401.453.1100 ~COMMUNICATION-POSTAGE  $0.00 $0.00 $20.09 ($2 09)
10.5.2630.3500.453.1100 SOFTWARE LICENSES T $1,500.00 $0.00 8000 T $1,50000 1
'10.5.1200.4100.453.1100 "~ OFFICE SUPPLIES LESS $499 $15,000.00 $36.20 T 83620 T $11,94525  79.64%
10.5.1200.4100.453.4993 ) OFFICE SUPPLIESLESS$498 $0.00 $000  $000 $156.13 ($756.13) 0.00%
10.5.1200.4104.453.1100 - TINK ) $1,500.00 "$0.00 ©$0.00  $1,50000  $9299 T $1407.01  93.80%
'10.5.1200.4118.453.1100 " CURRICULUM ~ $7,500.00 $0.00 '$187.50 ©$7,31250 $1,144.25 '$6,16825  82.24%
10.5.1200.4120.453.1100 ~ CLASSROOM MATERIALS 1 $0.00 ~ $55.00 ~$55.00 T ($55.000 84750 T (310250)  0.00%
10.5.1200.4199,453.1100 ~ PPE[Covid Supplies g ©$2,200.00 T §0.00 $0.00 $2,200.00 ~$0.00 $2,200.00  100.00%
10.5.1200.6400.453.1100 'DUES AND FEES - ~$4,158.00 $0.00 $5,040.00 ($882.00) '$0.00 ($882.00) -21.21%
10.5.1200.7000.453.4993  EQUIPMENT $500 TO $4999 $0.00  $5400.00 T $5,400.00  ($5,400.00) '$0.00 ~($5,400.00)  0.00%
10.5.2630.7000.453.1100 EQUIPMENT $500 TO $4999 o ~ $5,800.00 $48.52 $4852 $5751.48 $6,152.18 ($400.70) 6.91%
710.5.1322.1000.454.1110 SALARIES, CERTIFIED STAFF ~$0.00 $9,362,84 $10,072.67 ($10,072.67) $3,408,10 ($13,480.77) 0.00%
10.5.1322.2110.454.1110 TEACHER'S RETIREMENT (TRS) $0.00 $117.03 $125.91 (3125.91) T %4260 (3168.51) 0.00%
10.5.1322.2130.454.1110 - - FICA o $0.00 $59.52 $59.52 O (859.52) ($59.52) 0.00%
"10.5.1322.2140.454,1110 'MEDICARE T T '$0.00 $146.03  (8148.03) = s44 ($190.886) 0.00%
110.5,2410.3100.454.1100 “PROFESSIONAL TECHNICAL SERVICE T $10000 ©$0.00 7$100.00 "$100.00  100.00%
o REPAIRS AND MAINTENANCE SERVIC '$500.00 R $500.00 T 3501 ~100.60%
10.5.1200.3399.454.1100 " TRAVEL LOCAL MILEAGE ~ $5,00000 $0.00 ~$5,000.00 $5,000.00  100.00%
10.5.2570.3400.454.1100 — ~ COMMUNICATION-TELEPHONE $2,100.00 $000 000 '$2,100.00 " $2,100.00  100.00%
'10.5.2570.3401.454.1100 ~ COMMUNICATION-POSTAGE "$0.00 $0.00 (820.09) (520.08)  0.00%
10.5.1200.4100.454.1100 ~ OFFICE SUPPLIES LESS $499 "$1,500.00 $0.00 $1,500.00 $1,500.00  100.00%
"10.5.1200.7000.454.1100 ~ EQUIPMENT $500 TO $4999 ~ $0.00 $51.39 (851.39) $3,544.61 ($3,596.00)  0.00%
"10.5.2630.7000.454.1100 — " EQUIPMENT $500 TO $4999 - $1,600.00 ~$0.00 $1,60000 $0.00 "$1,600.00 100.00%
10.5.2630.3050.455.1100 APPSAND SOFTWARE  §30000  $000 $0.00 ~ $300.00 '$0.00 $300.00 100.00%
'10.5.2540.3104.455.1100 ~ MISSERVICES o ~$500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5.2540.3210.455.1100 "PROPERTY SERVICES-DISPOSAL ~ $500.00 $0.00 '$0.00 $500.00 $0.00 "~ $500.00 100.00%
10.5.2630.3230.455.1100 o REPAIRS AND MAINTENANCE SERVIC $1,500.00 $0.00 ~$0.00 ~$1,500.00 $1,500.00  100.00%
10.5.2570.3250.455.1100 ROOM RENTALS $68,785.46 $0.00 '$0.00 $68,785.46 $68,785.46  100.00%
'10.5.2550.3310.455.1100 " PUPIL TRANSPORTATION ~ 54,000.00 U $0.00 $0.00 $4,000.00 " 5400000 100.00%
10.5.2550,.3310.455.1120 PUPIL TRANSPORTATION T T $0.00 $133.28 $299.88 ~ ($299.88) ($29988)  0.00%
'10.5.1200.3399.455,1100 ~ TRAVEL LOCAL MILEAGE - ~§500.00 ) 0 ~$0.00 ~$500.00 . $500.00  100.00%
10.5.2540.3400.455.1100 COMMUNICATION-TELEPHONE $500.00 $0.00 $500.00 5000 $500.00 100.00%
0. 5 2540 34014851100 COMMUNIGATION POSTAGE ~ §50000 $000 $500.00 $0.00 7$500.00  100.00%
.3700.455.1100 - $1,00000 $0.00 §1,00000 @ $0.00 $1,000.00 100.00%
10 5.1200.4100.455.1100 OFFICE SUPPLIES LESS 3499 $6,000.00 $0.00 $155.95 $5,844.04 $3,163.80 $268024  4467%
10.5.1200.4104.455.1100 - INK S— $2500.00 $0.00 ~ $0.00 $2,500.00 ~$0.00 $2,500.00  100.00%
1051200.4118.455.1100 T CURRICULUM ©$300000  $0.00 $0.00° $3,00000 $0.00 $3000.00  100.00%
10.5.1200.6400.455.1100 ~ DUESANDFEES - $2,200.00 $0.00 $1,260.00 5940 | %000 394000  42.73%
10.5.2630.7000.455.1100 EQUIPMENT $500 TO $4898 '$4,000.00 $0.00 §0.00 — §000 54000000 100.00%
'10.5.1400.1100.459.6220 ~ SALARIES, NON CERTIFIED STAFF $0.00 '$0.00 $0.00 $0.00 $34,421.10 ($34,421.10) 0.00%
10.5.1400.2120.459.6220 MUNICIPAL RETIREMENT $0.00 $000  $000 $0.00 $3227  ($3227) 0.00%
10.5.1400.2130.459.6220 TFICAT $0.00 80.00 $0.00 $0.00 $86.11 —(s86.11) 0.00%
10.5.1400.2140.459.6220 MEDICARE e $0.00 $0.00 $0.00 $0.00 $20.14 (320.14) 0.00%
10.5.1400.9210.459.6220 T TTLIFE INSURANCE - “730.00 $0.00 $0.00 $0.00 $2.30 (32.30) 0.00%
10.5.1400.2220.459.6220 " MEDICAL INSURANCE $0.00 $0.00 $0.00 ~77%0.00 $324.30 ($324.30) 0.00%
10.5.1400.2230.459.6220 DENTAL INSURANCE $0.00 143 $0.00 $0.00 $0.00 $93.26 ($23.26) 0.00%
"10.5.1400.3230.459.1100 ~ REPAIRS AND MAINTENANCE SERVIC $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
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LaGrange Area Dept. of Special Education
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2022-2023
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Fiscal Year:
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10.5.1400.3310.459,1100 PUPIL TRANSPORTATION $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00  100.00%
10.5.1400.4100.459.1100 OFFICE SUPPLIES LESS 5489 $4,000.00 $0.00 $0.00 '$4,000.00 $0.00 "~ $4,000.00 100.00%
10.5.1400.4199.459.1100 PPE/Covid Supplies $500.00 $0.00 $0.00 $500.00 %000 $500.00  100.00%
10.5.1400.7000 459.1100 B EQUIPMENT $500 TO 54999 "8$7,500.00 7$0.00 $0.00 ~ $7,500.00 $0.00 §7,500.00  100.00%
10.5.2630.7000.459.1100 ~ EQUIPMENT $500 TO $4999 $0.00 $0.00 $187.99 (5187.99) $3,289.00 (83.476.89)  0.00%
10.5.2140,1000.470.1110 o 'SALARIES, CERTIFIED STAFF "~ 8000 $3,700.00 T $6,871.20 (86,871.20) T $84000  (87.711.20) 0.00%
10.5.2150.1000.470.1110 SALARIES, CERTIFIED STAFF o T $000  §770.00 $2,050.00 ~ (52,050.00) $0.00 (52,050.00) 0.00%
10.5.2410.1000.470.1110 SALARIES, CERTIFIED STAFF ~ $i20,00000  $000 3000  $120,000.00 © 3000 $120,000.00  100.00%
10.5.1200.1005.470.1110 E = $20,000.00 $0.00 $20,000.00 $0.00 $20,000,00  100.00%
'10.5.1200.1100.470.1110 - “$7500000 5000 $75,000.00 $0.00 $75,000.00  100.00%
'10.5.2130.1100.470.1110 o SALARIES NON CERTIFIED STAFF $0.00 $800.00 $4,740.00 (54,740.00) $0.00 ($4,740.00) 0.00%
10.5.2131.1100.470.1100 B " SALARIES, NON CERTIFIED STAFF 7$0.00 "~ $0.00 T 3000 ~ $0.00 $330.00 ($330.00) 0.00%
10.5.2131.1100.470.1110 ~ SALARIES, NON CERTIFIED STAFF ~$0.00 T $1,770.00 $3,350.00 ($3,350.00) $0.00 ($3,350.00) 0.00%
10.5.2610.1100.470.1110 "SALARIES, NON CERTIFIED STAFF $6,500.00 $0.00 3000 $6,500.00 ~$0.00 $6,500.00  100.00%
10.5.1322.1105.470.1100 STIPENDS- NON CERTIFIED $0.00 $186.74 $7.,300.00 ~($7,300.00) $0.00 ($7,300.00) 0.00%
10.56.1200.2110.470.1110 TEACHER'S RETIREMENT (TRS) $142.00 T $0.00 ~$0.00 T $142.00 $0.00 ~ $14200  100.00%
10.5.2140,2110.470.1110 " TEACHER'S RETIREMENT (TRS) $0.00 $46.25 $260.97 ($260.97) $10.50 (3271.47) '0.00%
10.5.2150.2110.470.1110 TEACHER'S RETIREMENT (TRS) '$0.00 $963 T $17.88 (317.88) $0.00 ($17.88)  0.00%
10.5.2410.2110.470.1110 TEACHER'S RETIREMENT (TRS) '$20,000.00 $0.00 ~$0.00 ©$20,000.00  $0.00 ~$20,000.00  100.00%
10.5.1200.2120.470.1110 'MUNICIPAL RETIREMENT $24,29000  $000 000  $24290.00  $0.00 $24250.00  100.00%
10.5.1322,2120.470,1100 T "MUNICIPAL RETIREMENT ~ s000 $0.00 $33.95 (33395) © 3000 T (33385)  0.00%
710.5.2130.2120.470.1110 ~ MUNICIPAL RETIREMENT - ~ 7 s000  $18.00 ~$6840  ($68.40)  $0.00 ($68.40) 0.00%
10,5.2131.2120.470.1100 MUNICIPAL RETIREMENT ~$0.00 3000 ~$0.00 3000 $7.42 (57.42) 0.00%
10.5.2131,2120.470,1110 "MW:WA‘L@R_EMWT_ = %000 T $3983  $75.38 ($75.38) $0.00  (375.38)  0.00%
10.5.2610.2120.470.1110 ~ MUNICIPAL RETIREMENT $624.00 $0.00 $0.00 $624.00 $0.00 $624.00  100.00%
10.5.1200.2130.470.1110 - fBx $74.00 $0.00 $0.00 T 57400 $0.00 $74.00  100.00%
10.5.1322.2130.470.1100 FICA o - $0.00 $1158  $45280 (8452.60) $0.00  ($45260)  0.00%
'10.5.2130.2130.470.1110 FICA - $0.00 $49.60 $293.88 (5293.88)  $0.00 ($293.88) 0.00%
10.5.2131.2130.470.1100 FICA - $0.00 $0.00 “$0.00 " $0.00 $19.13 ($19.13) 0.00%
10.5.2131.2130.470.1110 T FICA T 7$0.00 T§109.74 $207.70 (3207.70) T$0.00 (3207.70) 0.00%
10.5.2150.2130.470.1110 FICA o "$0.00  $0.00 T $52.08 T ($52.08) $0.00 ($52.08)  0.00%
10,6.2610.2130.470.1110 FIiCA - $403.00 $0.00 $0.00 ~$403.00 ~$0.00 " $403.00  100.00%
10.5.1200.2140.470.1110 " MEDICARE %00 ~$0.00 $0.00 $23600 3000 $236.00  100.00%
10.5.1322.2140.470.1100 T " MEDICARE - o §000  s271 "$105.85 ($105.85) 750,00 (5105.85) 0.00%
10.5:2130.2140.470.1110 ~MEDICARE - - §11.60 86873  (S68.73) §0.00 ~ (s6873)  0.00%
10.5.2131.2140.470.1100 MEDICARE T - T 78000 $0.00 $0.00 447 ($4.47) 0.00%
10.5.2131.2140.470.1110° MEDICARE — $25.67 $48.58 ~ (548.58) $0.00 ($48.58)  0.00%
10.6.2140.2140.470.1110 ~ MEDICARE $53.65 59964 ($99.64) —(511079)  0.00%
10.5.2160.2140.470.1110 ~ MEDICARE '_' “§000 §11.17 $2973 © ($2973) 8000 (§2973)  0.00%
10.5.2410.2140.470.1110 ~ MEDICARE ) - §114.00 $0.00 $0.00  §114.00 $0. $11400 100.00%
105.26102140.470.1110 ~ MEDICARE $95.00 $0.00 $0.00 $§95.00 s ~ $95.00  100.00%
K 1 T "LIFE INSURANCE - $18.00 $0.00 $0.00 T $18.00 %000 ~ §1800  100.00%
"10.5.2610.2210.470.1710 LIFE INSURANCE §23.00 $0.00 $0.00 §23.00 $0.00 '$23.00  100.00%
10.5.2410.2220.470.1110 ~ MEDICAL INSURANCE $2,048.00 $0.00 $0.00 ~ $2,048.00 $0.00 $2,04800  100.00%
10.5:2610.2220470.1110 ~ MEDICALINSURANCE $4,095.00 $000 $0.00  $4,09600 $0.00 ~ $4,085.00  100.00%
105.2410.2230.470.1190 DENTAL INSURANCE - ~ $163.00 $000 $0.00 _1 ) $0.00 16300 100.00%
10.5.2610.2230.470.1110 B ‘DENTAL INSURANCE $326.00 $0.00 T$000 $32600  §0.00 ~$326.00 100.00%
"10.5.1322.3100.470.1100 T PROFESSIONAL TECHNICAL SERVICE ~ §4574.05 8457405  (54,574.05) $0.00  (84,574.05) 0.00%
10.5.1200.3250.470.1110 "ROOMRENTALS ' 1$1,495.00 144 $0.00 $000  §1,49500 $0.00 $1,485.00  100.00%
10.5.1322.3250.470.1100 ROOM RENTALS "$0.00  $239.96 T $514.60 ($514.60) $0.00 ($514.60)  0.00%
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1052570.3250470.1110  ROOMRENTALS ) 7$65,000.00  $0.00 $0.00 $65,000.00 $0.00 $65,000.00  100.00%
10.5.1200.3399.470.1110 ~ TRAVEL LOCAL MILEAGE T $78.00 T $0.00 $0.0C T §7 $0.00 $78.00  100.00%
10.5.1200.4100.470.1110 ~ OFFICE SUPPLIES LESS $499 ~ $1,50000  $0.00 $ $1,500.00  100.00%
10.5.1322.4100.470.1110 "~ ESY OFFICE SUPPLIES LESS $499 “s000  s000 584.( "(584.05) 0.00%
10.5.1322.4100470.1120  OFFICE SUPPLIES LESS $499 ©sboo  s0.00 §57.75 (557 75) — (857.75)  0.00%
10.5.1322.1000,480.1100 "SALARIES, CERTIFIED STAFF $0.00 ~ $2,400.00 $2,400.00 ~($2,400.00) §1,800.00 ($4,200.00)  0.00%
10.5.1322,1000.480.1110 B  SALARIES, CERTIFIED STAFF "$0.00  $000  §$78675.00  ($78,675.00) "$0.00 (§78,675.00) ~0.00%
10.5.1322.1000.480.1111 " SALARIES, CERTIFIED STAFF s0.00 $000 $1,38000  ($1,380.000  $0.00  (51,360.00) 0.00%
10,5.1322.1100.480,1100 SALARIES, NON CERTIFIED STAFF - 5000 $600.00 $1,400.00 (§1,400.00) $0.00 (51,400.00) 0.00%
10.5.1322.1100.480.1110 'SALARIES, NON CERTIFIED STAFF T 50.00 $612.00 $110,141.13 (8110,141.13) T $000 ($110,141.13)  0.00%
'10,5.1322.2110.480,1100 " TEACHER'S RETIREMENT (TRS) "~ $0.00 $5.00 $5.00 T (35.00) ~ 3000 ~($5.00)  0.00%
10.5.1322.2110.480.1110 ‘TEACHER'S RETIREMENT (TRS) $0.00 7$0.00 $926.25 " ($926.25) $0.00 T (3926.25)  0.00%
10.5.1322.2110.480,1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $17.00 ($17.00) $0.00 (817.00) 0.00%
1051322.2120480.1100 MUNICIPAL RETIREMENT o ~ §0.00 ©§18.00 $1800 T ($18.00) $0.00 ($18.00) 0.00%
10.5.1322.2120.480.1110 " MUNICIPAL RETIREMENT 8000 $6.75 '$106126  (81,061.26) '$0.00 ~($1,081.26) 0.00%
10.5,1322.2130.480.1100 FICA - 3000 $124.00 $173.60  (317360) '$0.00 ~ ($17360)  0.00%
"10.5.1322.2130.480.1110 FICA o - '$0.00 $37.94 $8,183.78 ~ (58,183.78) $0.00 T ($8,183.78)  0.00%
10.5.1322.2140.480.1100 ~ MEDICARE - sooo $43.50 ~$55.10 ~(856.10) 50,01 T (855.10)  0.00%
0.5.1322.2140.480.1110 'MEDICARE T soo0  se8&r "s$2,737.97  (s2,737.97) 0.00%
10.5.1322.2140.480.1111 T "MEDICARE = 3000 $0.00 T ste72 8197y 0.00%
10.5.1322.1100.535.1110 SALARIES, NON CERTIFIED STAFF T %000 $34238  $1,075.38 ($1,075.38) $0.00 (31,075.38)  0.00%
10,5.1322,2120.535,1110 MUNICIPAL RETIREMENT '$0.00 $7.70 $24.19 ~ ($24.19) $0.00 ($24.19) 0.00%
10.5.1322.2130.535.1110 FICA o $0.00 $21.23 $66.67 T (366.67) $0.00 (366.67) 0.00%
10.5.1322.2140.535.1110 MEDICARE $0.00 $4.96 §1558 (515.58) $0.00 (315.58)  0.00%
10.5.1207.0000.542.1100 ~ UNDESIGNATED o - T §000  $000 $0.00 $0.00 T $11999 (3119.99)  0.00%
10,5.1207.3100.542.1100 a ~ PROFESSIONAL TECHNICAL SERVICE $30,000.00 $0.00 ~ 3000  $30,000.00 T $0.00 ~$30,000.00  100.00%
10.5.1207.3102.542.1100 ~ ADMINSTRATIVE FEES/BUILDING $35,000.00 ©$2,300.00  $4,600.00 ©$30,40000 8000  $30,400.00 86.86%
'10.5.1207.3120.542.1100 INSERVICE TRAINING-CONSULTANTS $1,350.00 ~§000 $0.00 $1,350.00 T 000 $1,350.00 100.00%
10.5.1207.3230.542.1100 REPAIRS AND MAINTENANCE SERVIC ~ $3,000.00 $3,250.00 $3,250.00 {8250.00) $000 {250.00) -8.33%
710.5.1207.3250.542.1100 - " ROOMRENTALS $485,000.00 $0.00 %000 $485,000.00 © 8000  $485000.00 100.00%
10.5.2570.3251.542.1100 B ~ COPIER RENTAL - ~ $2,500.00 T $46.05  $46.05 = $2,45395 T $0.00 $2,45395  98.16%
10.5.2570.3251.542.1120 COPIERRENTAL B ~ $0.00 $43.28 $59.28 T ($59.28)  $0.00  ($59.28)  0.00%
'10.5.2550.3310.542.1100 PUPIL TRANSPORTATION $20,000.00  $1,948.88 $2,048.88 © $17,951.12 $0.00 ~§17,951.12  8976%
10.5.1207.3322642.1100 EXPENSE REIMBURSEMENT '$450.00 $0.00 $0.00 $450.00 '50.00 $450.00  100.00%
'10.5.1207.3325.542.1100 ~ CONFERENCE REGISTRATION ~$1,150.00 ~$0.00  $10000  $1,050.00 5000 $1,050.00  91.30%
105.1207.3395.542.1100 ~ CONFERENCE EXPENSE $1,500.00 $0.00 $0.00 $1,500.00 7$0.00 " $1,500.00  100.00%
10.5.1207.3399 542.1100 TRAVEL LOCAL MILEAGE §3,000.00 ~ $0.00 $0.00 ~ $3,000.00 $0.00 ~§3,00000  100.00%
10.5.2570,3400.542.1100 ~ COMMUNICATION-TELEPHONE ~ $2,500.00 T $000 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
'10.5.2570,3401.542.1100 COMMUNICATION-POSTAGE $0.00 $0.00 T (560.31) ~S000  (s6031) 0.00%
10.5.1207.3900.542.1100 ~ SOFTWARE LICENSES o $3,100.00 T$0.00 T $3,10000 $0.00 53
10.5.1207.4100.542.1100 B OFFICE SUPPLIES LESS $499 8300000 5000 © $3,00000 575961 $2,240.39  74.68%
10.5.2630.4100.542.1100 ~ OFFICE SUPPLIES LESS $499 $500000  $0.00 $5,000.00 50,00 ~ $5,000.00  100.00%
10.5.1207.4101.542,1100 ~ Supplies (DHH community based $0.00 $703.23 $703.23 ($703.23) ~$0.00 (§703.23)  0.00%
10.5.1200.4118.542.1100 ~ CURRICULUM $0.00 %000 $89565  ($895.65) §359.00  (31.25465)  0.00%
'10.5.1207.4118.542.1100 CURRICULUM ~ $800.00 $0.00 ~ %000 $800.00 "$0.00 $800.00  100.00%
10.5.1207.4199.5642.1100 ~ PPE/Covid Supplies ~$3,000.00 $0.00 5000 $300000 $0.00 $3,000.00  100.00%
10.5.1207.6400.542.1100 ~ DUESANDFEES ST $0.00 $0.00 $30.00 ($30.00) $0.00° ($30.00)  0.00%
10.5.1207.7000642.1100 EQUIPMENT $560 TO $4999 T$1500000  $000  $0.00 $15,000.00 $0.00 $15.000.,00 100004
10.5.2630.7000.5421100  EQUIPMENT $500 TO $4999 $2,000.00 $0.00 ~$0.00 $2,000.00 $000  §2,000.00  100.00%
10.5.1207.1000.671.1110 ~ SALARIES, CERTIFIED STAFF ~ $17,000.00 $0.00 $0.00 $17,00000  $0.00 $17,000.00  100.00%
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10.5.1322,1000.571.1110 SALARIES, CERTIFIED STAFF 73000 $60.00 $2,060.00 "($2,060.00) $0.00 ~($2,060.00) 0.00%
10.5.1322.1100.571.1110 ~ SALARIES, NON CERTIFIED STAFF ~ $0.00 $0.00 $1,811.69 ($1,811.69) $0.00 (31,811.69) 0.00%
"10.5.1207.1104.571.1110 ~ AIDE SALARIES 8300000  s0.00 $0.00 $3,000.00 '$0.00 ~§3,000.00 100.00%
710.5.1207.2110.571.1110 TEACHERSRETIREMENT(TRS) §23400  $0.00 $0.00 ©$23400 $0.00 $234.00  100.00%
10.5.1322.2110.571.1110 ~ TEACHER'S RETIREMENT (TRS) - ~$0.00 $0.75 $25.75 (325.75) $0.00 ($2575)  0.00%
10.5.1207,.2120.571.1110 o 'MUNICIPAL RETIREMENT B T $333.00 000 '$0.00 $33300  $0.00 "$333.00  100.00%
10.5.1322.2120.571.1110 MUNICIPAL RETIREMENT $0.00 $0.00 $29.30 ($29.30) $0.00 ($29.30) 0.00%
10.5.1207.2130.571.1110 FICA - $18800 $0.00 " $0.00 $188.00 T$000  $188.00 100.00%
10.5.1322.2130.571.1110 FICA $0.00 $0.00 $112.32 (3112.32) $0.00 T (3112.32)  0.00%
10.5.1207.2140.571.1110 MEDICARE $286.00 $0.00 3000 $286.00 $0.00 $286.00  100.00%
710.5.1322.2140.571.1110 “MEDICARE $0.00 $0.87 $56.15 ($56.15) $0.00  ($56.15)  0.00%
10.5.1207.2210.571.1110 " LIFE INSURANCE $14.00 $0.00 $0.00 T $14.00 $0.00 T $1400  100.00%
10.5.1207.2220.571.1110 MEDICAL INSURANCE $3,691.00 $0.00 $0.00 $3,691.00 $0.00 '$3,691.00  100.00%
10.5.1207.2230.571.1110 DENTAL INSURANCE B $154.00 $0.00 $000  s15400 "~ 000 T $154.00 100.00%
10.5.1207.3399.571.1110 T TRAVELLOCALMILEAGE  $100.00 $0.00 '$0.00 $100.00 $0.00 $100.00  100.00%
"10.5.1207.4100.571.1110 OFFICE SUPPLIES LESS $499 . $5,000.00 $0.00 © 3000  $5,000.00 $0.00 '$5,000.00  100.00%
10.5.3705.3100.704.2100 PROFESSIONAL TECHNICAL SERVICE $1,000.00 $0.00 - $0.00 ~$1,000.00 "~ $0.00 "~ $1,000.00  100.00%
'10.5.3705.4100.704.2100 OFFICE SUPPLIES LESS $499 $4,680.00 $0.00 $0.00 $4,680.00 $0.00 $4,680.00  100.00%
'10.5.3705.4118.704.2100 " CURRICULUM - T $0.00 "$5,904.00 "'$5,904.00 "($5,904.00) ) $0.00 ($5,904.00)  0.00%
10,5.3705.6600.704.2100 ~ FLOW THOUGH $566,000.00 $12,985.16 $12,985.16 $553,014.84 $0.00 $553,014.84 97.71%
10.5.2570.3250.800.1100 _ ROOMRENTALS ~ S000  $2067340  $41,967.09 (541,967.08) $0.00 ($41,067.09)  0.00%
10.5.2540.4100.800.1100 'OFFICE SUPPLIES LESS 5499 $0.00 7 $0.00 $47.04 " (547.04) $0.00 ~ (547.04) 0.00%
'10.5.2210.1005.901.1100 ~ STIPENDS-CERTIFIED ~$25,000.00 §950.50 $99050  $24,00950 50.00 ©'$24008.50  96.04%
'10.5.2210.1005.901.4993 STIPENDS-CERTIFIED T 78000 $160.00 $160.00 T($160.00) $0.00 (8160.00)  0.00%
10.5.2210.1100.901.4993 SALARIES, NON CERTIFIED STAFF $0.00 $480.00 ~ $480.00 (5480.00) 5000  (3480.00)  0.00%
10.5.2540.1100.901.1100 “SALARIES, NON CERTIFIED STAFF $0.00 T$295500  $5,985.00 (55,955.00) $0.00 (85,955.00) 0.00%
'10.5.2210.1105.901.4993 T " STIPENDS- NON CERTIFIED h $0.00 $80.00 ~ $80.00 ($80.00) $0.00 ~ ($80.00)  0.00%
10.5.2130,2110.801,1100 TEACHER'S RETIREMENT (TRS) o $0.00 $0.00 $0.15 (80.15) §0.00 (80.15)  0.00%
10.5.2210.2110.901.1100 TEACHER'S RETIREMENT (TRS) $0.00 $12.37 $12.37 T (812.37) $0.00 ($12.37) 0.00%
10.5.2210.2130,901.4993 FICA T ~$0.00 $19.84 $19.84 ($19.84) 7$0.00  ($19.84)  0.00%
10.6.2540,2130.901.1100 FICA T s000 $183.21 $369.22  (3369.29) $0.00 (3369.22)  0.00%
10.5.1200.2140.901.1100 ~ MEDICARE . T $0.00 $1.74 - INZ T ($1.74) $0.00 (8174) 0.00%
10.5.2130.2140.901.1100 MEDICARE - $0.00 $0.32 $0.48 (30.48) $0.16 '(30.64) 0.00%
10,5.2210.2140.901.1100 MEDICARE B - s000 $14.36 $1436 (314.36) $0.00 ($14.36) 0.00%
10.5.2210.2140.901.4993 MEDICARE === 8000 31044 $10.44 (310.44) T$0.00  (51044)  0.00%
10.5.2540.2140.901.1100 MEDICARE $0.00 $42.85 $86.34 ($86.34) $0.00 ~ ($86.33) 0.00%
'10.5.2410.2240.901.1100 LONGTERM CARE T $0.00 ~$1,708.29 $1,706.29 " ($1,706.29) $0.00 ~($1,706.29) 0.00%
10.5.2210.2300.901.1100 “TUITION REIMBURSEMENT $20,000.00 “§1,866.00 5186600 51813400  §000  $18,13400  9067%
'10.5,2630.3050.901,1100 APPS AND SOFTWARE $5,529.00 $720.00 $814.50 ~ $4714.50 ~ $880.86 $3,833.64 69.34%
10.5.2215.3099.901.1100 INFINITEC FLOW-FEE ~ §10,800.00 $3,145.04 T §3,14584 $7,654.06 B §765406  70.87%
10.5.2210.3100.501.1100 ) ~ PROFESSIONAL TECHNICAL SERVICE $7,300.00 ~ $375.00 $378360 $3,516.40 "$0.0 o é'_é.STa‘lT_a‘_‘_@é_._‘f_?v;@
10.5.2210.3100.901.4993 T PROFESSIONAL TECHNICAL SERVICE $0.00 $5,500.00 $5500.00  ($5,500.00) $0.00 (§5,500.00)  0.00%
'10.6.2320,3100.901.1100 ~ PROFESSIONAL TECHNICAL SERVICE "$300.00 '$0.00 ~s0o00  $300.00 = $0.00 $300.00  100.00%
10.5.2610.3100.801.1100 PROFESSIONAL TECHNICAL SERVICE $95,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00  100.00%
10.5.2320.3101.901.1100 ADMINSTRATIVE FEES $5,600.00 $0.00 $9,929.73 (54,329.73) $0.00 (84329.73)  -77.32%
10.56.25610.3101.901.1100 ADMINSTRATIVE FEES ~$0.00 $0.80 $0.80 ($0.80) $0.00 {30.80) 0.00%
10.6.2610.3101.901.1120 ADMINSTRATIVE FEES $0.00 $0.00 $4.91 (34.97) $0.00 (34.8%) 0.00%
10.5.2630.3104.901.1100 MIS SERVICES e $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.6.2640.3104.901.1120 i “MIS SERVICES T s00014f  $0.00 $474.00 ($474.00) $0.00 ~(s47400)  0.00%
10.5.2510.3107.901.1100 CONTRACTUAL SERVICES $200.00 $0.00 T s000 ~$200.00 $0.00 $200.00  100.00%
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Fiscal Year: 2022-2023
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"10.5.2640.3107.901.1100 ~ CONTRACTUAL SERVICES $600.00 ~$650.00 $650.00 " ($50.00) T$0.00 (350.00)  -8.33%
"10.5.2640.3107.901.1120 o "~ CONTRACTUAL SERVICES B T 8000  $1,25000 $3,950.00 ($3,950.00) $0.00 ~($3,950.00) 0.00%
"10.5.2210.3120.901.1100 INSERVICE TRAINING-CONSULTANTS $35,000.00 $2,800.00 $2,800.00 $32,200.0 $0.00 ~ $32,20000  9200%
10.5.2630.3161,901.1100 COMPUTERLINE o ~$500.00 T $000  80.00 ~$500.00 80,00 $500.00 100.00%
10.5.2320.3170.901.1100 AUDIT FEE-FINANCIAL o $5,400.00 $0.00 ~$000 $5400.00 = $0.00 $5400.00 100.00%
10.5.2320.3172.901.1100 ~ TREASURER'S FEE " $21,600.00 $0.00 7$0.00 "~ $21,600.00 "$0.00 "~ $21,600.00 100.00%
10.5.2320.3180.801.1100 ~ LEGAL FEE-CONTRACTUAL ©$3,00000  $0.00 $0.00 ~$3,000.00 $0.00 $3,000.00  100.00%
10.5.2320.3194.901.1100 ~  ARCHITECTFEES o '$1,500.00 $0.00 $0.00 $1,500.00 '$0.00 $1,500.00  100.00%
10.5.2540.3196.901.1100 = CONTRACTUAL RELATED SERVICES $0.00 %9971 $99.71 T($99.71) $0.00 (899.71)  0.00%
10.5.2320.3199.901.1100 " TRANSLATION SERVICES $0.00 $80.00 $80.00 ($80.00) $0.00 ($80.00) 0.00%
10.6.2540.3210.901.1100 PROPERTY SERVICES-DISPOSAL $25,000.00  $402.99 $795.03 $24,204.97 $0.00 $24,204.97 96.82%
10.5.2540.3220.901.1100 ~ CUSTODIAL/CLEANING SERVICES $2,500.00 $395.30 $395.30 "~ $2,104.70 $0.00 $2,10470  84.19%
10.5.2215.3230.901.1100 B " REPAIRS AND MAINTENANCE SERVIC $800.00 $0.00 $0.00 $800.00 $0.00 "~ $B00.0OC  100.00%
"10.5.2540.3230.801.1100 REPAIRS AND MAINTENANCE SERVIC ~ $30,000.00 5000 $207.38 $29,702.62 $0.00 $29,702.62 99.01%
10.5.2540.3230.901.1120 REPAIRS AND MAINTENANCE SERVIC T 3000 $360.00 $360.00 ($360.00) $0.00  ($360.00)  0.00%
'10.5.2630.3230.901.1100 ~ REPAIRS AND MAINTENANCE SERVIC $2,000.00 $0.00 © 5000 $2,000.00 $0.00 $2,000.00  100.00%
'10.5.2210.3250.901.1100 ROOM RENTALS ) $10,500.00 $0.00 $0.00 $10,500.00 ~$0.00 $10,500.00  100.00%
10.5.2215.3251.901.1100 ‘COPIER RENTAL ~$14800 8000 $0.00 $148.00 $0.00 $148.00  100.00%
10.5.2570.3251.901.1100 COPIEERRENTAL o ~$2,000.00 ~ $360.18 T $537.90 $1,462.10 - "$0.00 T 3146210 73.11%
10.5.2570.3251.901.1120 COPIER RENTAL o T $0.00 ~$0.00 $526.80 (5526.80) $0.00 (8526.80) 0.00%
'10.5.2210,3322.901.1100 EXPENSE REIMBURSEMENT $15,550.00 T $1,32409 81,3409 T$14225091 T $0.00 $14,22591  91.48%
10.5.2320.3322.901.1100 EXPENSE REIMBURSEMENT o $5000  §000 %000 $50.00 $0.00 $50.00  100.00%
"10.5.1200.3325.801.1100 ~ CONFERENCE REGISTRATION $000  $120.00 $120.00 {5120.00) 5000 (5120.00)  0.00%
10.5.2210.3325.901.1100 CONFERENCE REGISTRATION ~ $75,000.00 $0.00 $0.00 $75,000.00 $0.00° $75,000.00 100.00%
105.2320.3325.901.1100 "CONFERENCE REGISTRATION $0.00 '$360.00 ~$360.00 T (s360.00) $0.00 ($360.00) 0.00%
'10,5.2210.1 CONFERENCE EXPENSE $55,000.00  $0.00 $0.00 $55,000.00 $0.00  $55,000.00 100.00%
'5.1200.3399.901.1100 TRAVEL LOCAL MILEAGE _ $1,07000 $0.00 $0.00 $1,07000  $0.00 " $1,070.00 100,00%
'10.5.2210.3399.901.1100 " TRAVEL LOCAL MILEAGE ~ $500.00 $0.00 50,00 '$500.00 “s000 $500.00  100.00%
10.5.2215.3399.901.1100 "TRAVEL LOCAL MILEAGE $2,00000  $0.00 $0.00 $2,000.00 . $2,000,00 100.00%
"10,5.2320.3399.901.1100 " TRAVEL LOCAL MILEAGE $800.00 s000 T$000  $800.00 7$0.00 $800.00  100.00%
10.5.2510.3399.901.1100 " TRAVEL LOCAL MILEAGE "$400.00° $0.00 $0.00  Sa0000 $0.00 '$400.00  100.00%
10.5.2630.3399.901.1100 TRAVEL LOCAL MILEAGE 88000  $1206 $12.08 T s47.94 8000 47094 79.90%
10.5.2630.3389,901.1120 TRAVEL LOCAL MILEAGE ~50.00 8000 0 $21e2 (521.82) $0.00 ~ (s2182)  0.00%
'10.5.2130.3400.901.1100 COMMUNICATION-TELEPHONE 50.00 §2250  $3375 T (833.75) $236.25 (5270.00) 0.00%
10.5.2570.3400.901.1100 COMMUNICATION:- TELEPHONE ~$20820  $57042  §4,42958 T s000 5442958  88.59%
10.5.2570.3401.801.1100 - T 8000 $140.66 $359.34 "$0.000 $358.34  71.87%
'10.5,2640.3502.901.1100 = $0.00 8000 "§500.00 $0.00 $500.00 100.00%
10.5.2540.3700.901.1100 PROPERTY SERVICES-WATER SERVIC '$0.00 $0.00 $2,00000  $0.00 $2,000.00  100.00%
'10.5.2640.3801.901.1100 UNEMPLOYMENT SERVICE 8000 $90.00 ©(8%000)  s0.00 T ($90.00)  0.00%
10.5.2540.3820.901.1100 ~ SCHOOL BOARD LIABILITY $23, 50000 $0.00 ~ $000 $23,500.00 ~§000°  $23500.00  100.00%
10.5.2320.3822.901.1100 - INSURANCE o $135,000.00 $0.00 ~$183,100.00 ($48,100.00) $0.00 (348, 1@)@ ~ -3583%
110.5.2210.4100. 901.11 1100 OFFICE SUPPLIES LESS $499 $1,200.00 $0.00 $0.00 ~'$1,200.00 $0.00 $1,200.00  100.00%
41009011100 OFFICE SUPPLIES LESS $499 i $3,200.00 8000 $000 $3,20000 $0.00  $320000 100.00%
OFFICE SUPPLIES LESS 5489 $200.00  $19.3@ $10.39 ~ §18061 $0.00 $180.61  90.31%
'10.5.2510.4100.801.1100 OFFICE SUPPLIES LESS %499 $300.00 T s27345 $380162  ($350162) §97.12 ~ (53,598.74) -1199.58%
10.5.2510.4100.901.1120 “OFFICE SUPPLIES LESS 5498 ~ $0.00 ~s0bo0  §12680 30 §000 ($12690)  0.00%
10.5.2540.4100.801.1100 ) OFFICE SUPPLIES LESS 5499 ~ $1335593  §13721.35 $257.91 5102074  680%
"10.5.2540.4100.801.1120 - ~ OFFICE SUPPLIES LESS 3488 ©$000 3860613 (58,608 13) 8000 (58.606.13)  0.00%
10.5.2630.4100.901.1100 ~ OFFICE SUPPLIESLESS 8499 §0.00 ~s0.00 §400.00 $0.00 540000  100.00%
10.5.1200.4118.901.1100 CURRICULUM = = ~$720.00 $720.00 ($720.00) $0.00 ($720.00) 0.00%
Printed: 09/13/2022 2:49:32 PM Report:  rptGLGenRpt 2021.4.31 Page: 8



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023

Account Number

[ subtotal by Collapse Mask

From Date:

8/1/2022

[ Include pre encumbrance [_] Print accounts with zero batance Filter Encumbrance Detail by Date Range
[0 Exclude Inactive Accounts with zero balance

To Date:

8/31/2022

Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2540,4199.901.1100 PPE/Covid Supplies '$7,000.00 $0.00 '$0.00 ©$1,00000 7 $0.00 "~ $1,000.06 100.00%
10.5.2210.4300,901.1100 LIBRARY BOOKS $3,750.00 $0.00 $0.00 $3,750.00 $0.00 $3,750.00  100.00%
10.5.2540.4400.901.1100  __ PERIODICALS T 3000 $69.90 T $69.90  ($69.90) $0.00 (569.90) 0.00%
10.5.2540.4600.901.1100 T ELECTRICITY '$0.00 ~ $676.40 $3,002.27 (83,002.27) $0.00 ($3.092.27)  0.00%
10.5.2215.4700.901.1100 SYSTEMS SOFTWARE $2,000.00 $0.00 $0.00 $2,00000 ~ $0.00 $2,000.00 100.00%
10.5.2540.5400.901.1100 ~EQUIPMENT OVER $5,000 $30,000.00 8000  $0.00 $30,000.00 $0.00 $30,000.00  100.00%
10.5.2210,6400.901.1100 DUES AND FEES $10,409.00 $2,499.00 $2,499.00 $7,910.00 $0.00 $7,910.00 75.99%
'10.5.2320.6400.901.1100 " DUES AND FEES $700.00  $1,433.00 $1,433.00 ~ ($733.00) $000  ($733.00) -10471%
10.5.2630.6400.901.1100 DUESAND FEES T'$300.00 $0.00 T %000  $300.00 T $0.00 $300.00  100.00%
10.5.2215.7000.901.1100 EQUIPMENT $500 TO $4999 ~ $2,400.00 $0.00 ~ $0.00 '$2,400.00 $0.00  $2,400.00 100.00%
10.5.2510.7000.901.1100 EQUIPMENT $500 TO $4999 $200.00 $0.00 - $0.00 $200.00 $0.00 "~ $20000  100.00%
10.5.2540.7000.901.1100 EQUIPMENT $500 TO $4999 ~$6,000.00 T $0.00 $0.00 $6,000.00 $3,859.25 75214075  35.68%
10.5.2630.7000.901.1100 EQUIPMENT $500 TO $4999 7$2,525.00 $331.80 $985.21 7$1,539.79 © $653.43 T 388636  35.10%
10.5.1400.1170.902.6220 ~ SALARY-STUDENT $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,00000  100.00%
10.5.2130.2110.902.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $0.15 (50.15) $0.00 50.15) 0.00%
10.5.1200.2130.902.1100 FICA ~s000 3000 007 (50.07) ~soo0 T0.00%
10.5.1200.2130.802.6100 FICA - $0.00 ~§0.00 ~s0.08 (50.08) T s000 0.00%
10.5.1200.2140.902.1100 o ~ MEDICARE S $0.00 $0.00 '$0.02 ~(5002) soo0 0,00%
10.5.1200.2140.902.6100 'MEDICARE $0.00 50.00 $0.01 T (s001) 8000 ($0.01)  0.00%
10.5.2130.2140.902.1100 'MEDICARE - swomo0 $0.48 (30.48) $0.16 ($0.64)  0.00%
"10.5.2410.2240.902.1100 'LONGTERM CARE o '$0.00 $6,825.12 " $6.825.12 (s6825.12)  S0.00 (86825:12)  0.00%
"10.5.2630.3050.902.1100 APPS AND SOFTWARE - $20,176.00 $2,880.00 ~ $3,258.00 T $16,91800 $3,523.44 31339456  66.39%
10.5.2215.3099.902 1100 o INFINITEC FLOW-FEE $1,35000 $12,68376  $12,58376 ($11,233.76) ) $0.00 T (311233.76) -832.13%
"10.5.1400.3100.902.1100 PROFESSIONAL TECHNICAL SE "~ $600.00 $0.00 $0.00 $600.00 $0.00 $600.00  100.00%
"10.5.2320.3100.902.1100 PROFESSIONAL TECHNICAL SEI §1,20000  $0.00 $0.00 $1,200.00 3000 7§1,200.00 100.00%
10.5.2550.3100,902,1100 ~ PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $160.00 ($7160.00) $0.00 ($160.00) 0.00%
10.5.2550.3100.902.1120 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 7$654.16 ($654.16) $0.00 (3654.16) 0.00%
10.5.2550,3100,902.6110 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $4,24222 (34,242.29) $0.00 (54,242.22) 0.00%
10.5.2320.3101.902.1100 ADMINSTRATIVE FEES $22,400.00 $0.00 $39,718.88 ($17,318.88) $0.00 ($17,318.88)  -77.32%
"10.5.2510.3101.902.1100 ‘ADMINSTRATIVE FEES i $0.00 $3.20 $3.20 ($3.20) ~§0.00 (33.20) 0.00%
10.5.2510,3101.902,1120 ADMINSTRATIVE FEES $0.00 $0.00 $19.59 T (319.59) $0.00 (319.59) 0.00%
10.5.2630.3104.902.1100 MiS SERVICES $14,800.00 $0.00 $0.00 $14,600.00 $0.00 $14,800.00  100.00%
10.5.2510.3107.902.1100 ~ CONTRACTUAL SERVICES $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.2640.3107.902,1100 CONTRACTUAL SERVICES - $2,400.00 $24.00 $24.00 '§2,376.00 $0.00 $2,376.00 99.00%
10.5.2630.3161.802.1100 T COMPUTERLINE $2,000.00 $0.00 $0.00 $2,000.00 s000 $2,000.00 100.00%
10.5.2320.3170.902.1100 AUDIT FEE-FINANCIAL B - $21,600.00 $0.00 $0.00 $21,600.00 ~$0.00 $21,600.00  100.00%
10.5.2320:3172:902.1100 TREASURER'S FEE T $86,400.00 $0.00 $0.00 $86,400.00 $0.00 $86,400.00  100.00%
"10.5.2320.3180.902.1100 ~ LEGAL FEE-CONTRACTUAL $12,00000  $0.00 7 $0.00 $12,000.00 $0.00 §12.000.00  100.00%
'10.5.1400.3230.902.1100 ) REPAIRS AND MAINTENANCE SERVIC © §25.00 $0.00 $0.00 ~ §2500 $0.00 $25.00  100.00%
10.5.1400.3230.902.6110 T REPAIRS AND MAINTENANCE SERVIC ~ $1500 $0.00 $0.00 315,00 $000 1500  100.00%
10.5.2215.3230.902.1100 ~REPAIRS AND MAINTENANCE SERVIC ~$100.00 $0.00 $0.00 T $100.00 $0.00 ~ $10000  100.00%
'10.5.2630.3230.902.1100 - REPAIRS AND MAINTENANCE SERVIC $1,600.00 $0.00 $0.00 $1,600.00 ~$0.00 $1,600.00  100.00%
"10.5.2215.3251.902.1100 COPIERRENTAL ) $1900 8000 $0.00 §19.00 $0.00 '$19.00  100.00%
10.5.2570.3251.902.1100 "COPIER RENTAL -  §800000  $1,44070 8214855 5585145 ~s0.00 8585145  73.14%
10.5.2570.3251,902.1120 " COPIER RENTAL N §000 $0.00 ~§2,107.20 ~ (s2.107:20) ~ S000 ($2,10720)  0.00%
10.5.2550.3310.902.6110 ~ PUPIL TRANSPORTATION $0.00 ~$000 520000 0 50.00 (5200.00j 0.00%
10.5.2320.3322.902.1100 EXPENSE REIMBURSEMENT $200.00 $0.00 %000 ~$200.00 $0.00 $200.00  100.00%
10.5.1200.3399.902.1100 TRAVEL LOCAL MILEAGE ~ %000 “$0.00 113 (§1.13) $0.00 (3113 0.00%
10.5.1200.3399.902.6100 - TRAVEL LOCAL MILEAGE o $0.00 $0.00 %113 ($1.13) $0.00 (81.13) 0.00%
'10.5.1400.3399.902.1100 TRAVEL LOCAL MILEAGE T $0.00 7$0.00 $125.00 $0.00 $12500  100.00%
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'10.5.1400.3399,902.1120 " TRAVEL LOCAL MILEAGE s000 T §000 T §732 0 (3732 T sto0 (87.32) 0.00%
10.5.2215.3399.902.1100 TRAVEL LOCAL MILEAGE $250.00 $0.00 $0.00 $250.00 $0.00 $250.00  100.00%
'10.5.2320.3399.902.1100 ~ TRAVEL LOCAL MILEAGE $3,200.00 $0.00 $0.00 ~$3,200.00 $0.00 $3,200.00  100.00%
10.5.2510.3399.902.1100 TRAVEL LOCAL MILEAGE T $1,600.00 $0.00 $0.00 '$1,600.00 '$0.00 '$1,600.00 100.00%
10.5.2630.3399.902.1100 ~ TRAVEL LOCAL MILEAGE T ©$24000 584 8584 $234 06 $0.00 T $23406  97.53%
10.5.2630.3399.902.1120  TRAVEL LOCAL MILEAGE T $000 %000 T §10.64 ($1064) '$0.00 T ($1064)  0.00%
10.5.1400.3400.902 6110 COMMUNICATION-TELEPHONE §110.00  $0.00 $0.00 $110.00 $0.00 "~ 811000 100.00%
10.5.2130.3400.902.1100 ~ COMMUNICATION-TELEPHONE ~$0.00 $22.50 $33.75 ~(83375) $23625 ($270.00)  0.00%
"10.5.2215.3400.902.1100 ~ COMMUNICATION-TELEPHONE $125.00  $0.00 $0.00  $12500 $0.00 $125.00 100,00%
10.5.2570.3400.902.1100  COMMUNICATION-TELEPHONE $24,000.00 '$1,148.84 $1,808.98 T $22,191.02 $000 T §2219102  92.46%
10.5.2215.3401.902.1100 " COMMUNICATION-POSTAGE ©$35.00 8000 $0.00 ©$35.00 ~$0.00 $35.00 100.00%
10.5.2570.3401.902.1100 B COMMUNICATION-POSTAGE $3,000.00 ~$000  $130.61 "~ $2,869.39 $0.00 $2,869.39 95.65%
10.5.2640.3502.902.1100 RECRUITING ADDS $2,000.00 $0.00  $0.00 $2,000.00 $0.00 $2,000.00 100.00%
10.5.2640.3801.902.1100 ~ UNEMPLOYMENT SERVICE $0.00 $0.00 $360.00 ~ (5360.00) $0.00 (8360.00) 0.00%
10.5.2320.3822.902.1100 "~ INSURANCE ©$66,40000 $0.00 $0.00  $66,400.00 '$0.00  $66,400.00  100.00%
10.5.1400.4100.902.1100 OFFICE SUPPLIES LESS $499 - $500  §0.00 $0.00  $65.00 $0.00 '$65.00  100.00%
'10.5.1400.4100.902.6110 OFFICE SUPPLIES LESS 5499 $225.00 ~§0.00 '$0.00 ©§225.00 ~ 50.00 $22500  100.00%
'10.5.1400.4100.902.6220 ~ OFFICE SUPPLIES LESS $499 7 s45000  s000  s000 $450,00 $0.00 $450,00  100.00%
10.5.2130.4100.802.1100 OFFICE SUPPLIES LESS 5499 $1,50000  $000 '$0.00 '$150000 000 100.00%
10.5.2215.4100.902.1100 - "OFFICE SUPPLIES LESS $499 ~ %40000 $000 "~ 5000 '$400.00 $0.00 100.00%
10.5,2320.4100.902.1100 " OFFICE SUPPLIES LESS 5489 $80000 $0.00 000 $800.00  $0.00 $800.00 100.00%
10,5.2510.4100.902.1100 ~ OFFICE SUPPLIESLESS 488 ~$1,20000  s0.00 $0.00 $1,200.00 $0.00 "~ $1,200.00  100.00%
10.5.2630.4100.802.1100 ~ OFFICE SUPPLIES LESS 5499 ~§1,600.00 $0.00 '$0.00 $1,600.00 ~ $0.00 ~ $1,600.00 100.00%
10.5.2540.4199.902.1700 PPE/Covid Supplies ) ~ $500.00 ~50.00 ~$0.00 $500.00 $0.00 $500.00 100.00%
10.5.2215.4700.902.1100 N SYSTEMS SOFTWARE o ~$250.00 $0.00 $0.00 $250.00 $0.00 ~$250.00  100.00%
10.5.1400.6400.902.6110 o DUES AND FEES $50.00 $0.00 ~50.00 $50.00 5000 $50.00  100.00%
'10.5.2320.6400.902.1100  DUESANDFEES $2,800.00 $0.00 80000 $2,80000 $0.00 © $2,800.00 100.00%
10.5.2630.6400.902.1100 DUES AND FEES $1,200.00 - 8000 $0.00 “§1,20000 @ $0.00 T $1,200.00 100.00%
10.5.1400.7000.902.6110 ~ EQUIPMENT $500 TO $4688 ~ §180.00 $0.00 $0.00 §180.00 '§0.00 ~ $180.00  100.00%
10.5.2215,7000.902.1100 EQUIPMENT $500 TO $4999 $300.00 $0.00 "$0.00 $30000  $000 "~ $300.00  100.00%
10.5.2510.7000.902.1100 "EQUIPMENT $500 TO $4999 ) $800.00 $0.00 $0.00 ~$800.00 $0.00 $800.00  100.00%
10.5.2630.7000.902.1100 B " EQUIPMENT $500 TO $4999 $8,000,00  $1,327.20  $1,967.75 $6,032.25 $640.56 '$6,39160  67.40%
105.1400.1100.903 8110 ~ SALARIES, NON CERTIFIED STAFF $0.00 $0.00 ~ §poo ~$0.00 " $283.25 (528325)  0.00%
"10.5.1400.1170.903.6220 SALARY-STUDENT  S20,671.0s  $11,46200  $11,462.00 ~$9.208.05 8000 T $9200.05  44.55%
'10.5.4850.2110.903.6100 “TEACHER'S RETIREMENT (TRS) ©s000 3750 $3750 (537.50) $0.00  ($37.50)  0.00%
105.1200.2130.803.1100  FICA $0.00 ~ 8000 8132 R ) 0.00%
10.5,1200.2130.903.6100 FICA™ . == ©$000 50,00 §1.32 $0.00 (5132)  0.00%
10.5.1200.2140.903 1100 ~ MEDICARE - $0.00 $0.00 ~ §000 (80.31) 0.00%
"10.5.1200.2140,903.6100 = "MEDICARE $0.00 $0.00 - 8000 ($0.31)  0.00%
10.5.1400.2140.803.6110 MEDICARE $0.00 $0.00 s $4.11 (8411)  0.00%
10.5.4850.2140,803.6100 MEDICARE - $0.00  §4350 §43.50 (54350) §0.00 (54350)  0.00%
10.5.1400.3100603.1100 PROFESSIONAL TECHNICAL SERVICE © $15,000.00 _s0. oo ~$0.00 $15,000.00 $0.00 ~ §15,000.00  100.00%
10.5.4950 101 “MIS SERVICES o $0.00 " $3,000.00 (83,000.00) §0.00 ($3,000.00) 0.00%

STUDENT STIPENDS - “§1567500  S471999  $471989  $1095501 $000  §1095501  69.89%
10.5.1400.3230.903.1100 REPAIRS AND MAINTENANCE SERVIC 847500 000 T 80.00 ~ $475.00 $0.00 $475.00 100.00%
10.5.1400.3230.8036110 ~ REPAIRS AND MAINTENANCE SERVIC $000 &G ~$28500 ~§0.00 ~ §285.00  100.00%
'10.5.1400.3310.903.1100 ) " PUPIL TRANSPORTATION $0.00 ~ §2203.00 ~§0.00 ~ $2,289.00  100.00%
10.5.1200.3399.903.1100 ~ TRAVEL LOCAL MILEAGE 50.00 (52137) ©S000 (s2137)  000%
10.5.1200,3399.903.6100 ~ TRAVEL LOCAL MILEAGE so00 (821.37) 000 (32137) 0.00%
10.5.1400.3380.903.1100  TRAVELLOCAL MILEAGE $2,375.00 ~ 80,00 $2375.00 $0.00 $2,375.00  100.00%
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'10.5.1400.3399.903.1120 TRAVEL LOCAL MILEAGE $0.00 $0.00  $13881 ($138.81) 3000 T ($13881)  0.00%
'10.5.1400.3400,903.6110 COMMUNICATION-TELEPHONE $2,090.00 $0.00 $0.00 © T $2,000.00 B 780,00  $2,090.00 100.00%
'10.5.2570.3400.903.1100 T ‘COMMUNICATION-TELEPHONE '$0.00 $114.89 $170.89  ($179.89) '$0.00 ($179.89) 0.00%
10.5.2570.3401.903.1100 'COMMUNICATION-POSTAGE $0.00 " $0.00 T $11387 {(5113.87) $0.00 (311387)  0.00%
"10.5.1400.3500.903.6110 - o MARKETING $7.362.50 $0.00 ~ 80,00 $7,362.50 $0.00 ~$7,36250  100.00%
"10.5.1400.3600.903.6110 PRINTING AND BINDING $1757.50 000 3000 $1,757.50 $0.00 $1,757.50  100.00%
710.5.1400,3800.903.6110 UNEMPLOYMENT ©$950.00 $0.00 $0.00 ©§950.00 $0.00 ~ $950.00 100.00%
10.5.1400.4100.903.1100 o "OFFICE SUPPLIES LESS 3499 $2,000.00  $493.66 $493.66 $1,506.34 $0.00 T $1,506.34  75.32%
'10.5.1400.4100.903 6110 - OFFICE SUPPLIES LESS$499 T$5,00000  $21 1"5'5'"_ _'—5211 53__ $4,788.47 T §0.00 $478847  95.77%
10.5.1400.4100.903.6220 OFFICE SUPPLIES LESS $499 $12,000.00 3000 ~$0.00 ~$12,000.00 $0.00 ~ $12,000.00  100.00%
"10.5.1400.4101.903.6110 " SUPPLIES-MEETINGS $38000 "$0.00 "~ §0.00 " $380.00 '$0.00 ~ $380.00 100.00%
10.5.4950.4120.903.6110 ~ CLASSROOM MATERIALS‘I o $0.00 -~ $5245  $5245  (35245)  §0.00 ~($52.45) 0.00%
'10.5.1400.4199.903.1100 ~ PPE/Covid Supplies e $500.00 $0.00 $0.00 T $500.00 $0.00 $500.00 100.00%
"10.5.1400.6400.903.6110 DUESAND FEES $950.00 $0.00 $0.00 ~$950.00 ©$000  $950.00 100.00%
10.56.1400.7000.903.6110  EQUIPMENT $500 TO $4999 ~$4,00000  $0.00 T 0.00 " $4,000.00 "$0.00 $4,000.00 100.00%
"10.5.2115.1000.904.1100 SALARIES, CERTIFIED STAFF ~ $0.00 $0.00 T$000  $0.00 $112,369.39  (3112,369.39)  0.00%
10.5.2115.2110.904.1100 TEACHER'S RETIREMENT (TRS) © 8000 ~ $0.00 - sto0 $0.00 $58.53 (35853)  0.00%
10.5.2115.2140.904.1100 "MEDICARE " $0.00 $0.00 $0.00 $0.00 '$67.42 (367.42)  0.00%
10.5.2115.2210.904.1100 LIFE INSURANCE ) $0.00 $0.00 $0.00 $0.00 56.56 ~(86.56) 0.00%
10.5.2115.2230.904.1100 DENTAL INSURANCE o $0.00 © %000 $0.00 $0.00 $66.94 ($66.94) 0.00%
'10.5.2540.1100.905.1100 SALARIES, NON CERTIFIED STAFF $76,278.71 $4,405.00 $7,998.60 $68,280.11 '$35,782.09 $32,49802  42.60%
'10.5.2540,2120.905.1100 B MUNICIPAL RETIREMENT ____ S $1,71627 $99.11 ©$15120  $1,56507 = $49.79 $1,515.28 88.29%
10.5.2540.2130.905.1100 - FICA T $4,72028 $273.10 7$495.90 $4,233.38 "$183.79 $4,049.59 85.63%
10.5.2570.2130.905.1100 “FICcA S———— T s000 "~ $0.00 T 5233 T($233) $0.00  ($2.33)  0.00%
"10.5.2540.2140.905.1100 "MEDICARE '$1,106.04 $63.88 $115.99 $990.05 "~ 34298 '$947.07  8563%
'10.5.2570.2140.905.1100 - " MEDICARE - ~ §0.00 $0.00 $0.54 (50.54) © §0.00 (50.54) 0.00%
10.5.2540.2210.905.1100 ~ LIFE INSURANCE $414.00 $0.00 $0.00 '$414.00 $230 T 541170 99.44%
10.5.2540.2220,905.1100 MEDICAL INSURANCE '$14,904.57 B $0.00 $0.00 514,904.57 T $810.33  $14,00424  94.56%
10.5.2540.2230.905.1100 "DENTAL INSURANCE '$1,025.67 $0.00 “$0.00 ~ $1,02567 ~$57.40° 596857  9443%
10.5.2570.3400.905.1100 COMMUNICATION-TELEPHONE $0.00 ~ $0.00 $37.50 ($37.50) $0.00 (537.50)  0.00%
10.5.1207.1100.806.1100 SALARIES, NON CERTIFIED STAFF $0.00 50,00 $000 $0.00 $66,110.26 ($66,110.26)  0.00%
10,5.1200,1104,806.1100 " AIDE SALARIES ) $0.00 $0.00 N ~$0.00 $0.00 $2328113 (523281.13) 0.00%
10.5.1207.1104.906.1100 AIDE SALARIES $244,283.80 $0.00 $0.00  $244,283B0 ©$109,29234  $134,991.46  55.26%
10.5.1200.2120.906.1100 MUNICIPAL RETIREMENT ~ s000  $0.00 $0.00 $0.00 $2619  ($26.19)  0.00%
10.5.1207.2120.906.1100 MUNICIPAL RETIREMENT ~ $5,496.39 $0.00 ~ $0.00 $5496.39 $176.84 ~ $5,319.55 96.78%
10.5.1200.2130.906.1100 FICA ) ) ©$0.00 ©$000 7$0.00 ~$0.00 $7217 ($72.17) 0.00%
110.5.1207.2130.906.1100 FicA ~ $15,145.60 5000 $000  $1514580 §44362  §1470198  97.07%
10.5.1200.2140.906.1100 MEDICARE T o '$0.00 $0.00 T s000  $000 $16.88 _(s1688)  0.00%
10.5.1207.2140.906.1100 N MEDICARE = '$3,54212 $0.00 $0.00 $3,542.12 ~$103.75 $3.438.37 97.07%
10.5.1200.2210.906.1100  LIFEINSURANCE B $0.00 $0.00 $0.00 $0.00 ~$230  (5230)  0.00%
10.5.1207.2210.906.1100 LIFE INSURANCE T ~$1,380.00 '$0.00 $0.00 $1,380,00 $16.10 $1,36390  98.83%
10.5.1207.2220.906.1100 ~ MEDICAL INSURANCE - §5,85890 '$000 §0.00 $5,858.90 $239426 $346464  59.13%
10.5.1207.2230.906.1100 - DENTAL INSURANCE T $83,720.69 $0.00 $0.00 $8372069  §287.23  $B3.4B346  99.72%
10.5.1207.1000,807.1100 “SALARIES, CERTIFIED STAFF $429,229.17 $0.00 $0.00  $429,229.17  $286,616.38 $142,612.79 33.23%
10.5.1207.2110.907.1100 " TEACHER'S RETIREMENT (TRS) $6,566.78 $0.00 T 8000  $6,586.78 514906 $6437.72  97.74%
10.5.1207.2140.907.1100 MEDICARE B $6,22382 3000 $0.00 §622382  §17381  $6,050.21 97.21%
10.5.1207.2210,907.1100 T " LIFE INSURANCE o ~$828.00 $0.00 $0.00 ~ $828.00 $27.60 $800.40 96.67%
10.5.1207.2220.807.1100 MEDICAL INSURANCE - sar3iz78 §000 5000 ~ $37.31278 '§138028  §3595350  96.38%
10.5.1207.2230.907.1100 ~ DENTAL INSURANCE $2,40959 150  $0.00 $0.00  $240059 $116.98 5220261  9515%
10.5.2510.1000.808.4100 ‘SALARIES, CERTIFIED STAFF - $106,080.00 $8,883.76 $13,325.64 $52,764.36 $93,279.36 (5515.00) -0.49%
Printed: 09/13/2022 2:49:32 PM Report:  rptGLGenRpt 2021.4.31 Page: 11



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023

[ subtotal by Collapse Mask
(] Exclude Inactive Accounts with zero balance

From Date:
[ Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range

8/1/2022

To Date:

8/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10,52510.2110.008.1100 ~ TEACHER'S RETIREMENT (TRS) $12,454 97 $1,088.50 $1,63275 $10,822.22 $544.25 $10,277.87 82.52%
'10.5.2570.2120.908.1100 MUNICIPAL RETIREMENT S ) $0.00 $0.84 (50.84) $0.00 ~ (s0B4)  0.00%
"10.5.2570.2130.808.1100 FiCA T 0 $466 $6.99 (56.99) T §222 0.00%
'10.5.2510.2140.808.1100 MEDICARE - ~ $1,538.31 §12880  $18320  §1.34511 88417 5128094  8327%
10.5.2570.2140.808.1100 "~ MEDICARE S soo0 “§348 '$522 (8522)  ®1.71 '(36.93) 0.00%
10.5.2510.2210.908.1100 B LIFE INSURANCE - $2,000.00 %000 $0.00 $2,000.00 $10.56 $1,989.44 99.47%
10.5.2510.2220.908.1100 MEDICAL INSURANCE $29,036.34 $0.00 $0.00 $29,036,34 $1,276.46 $27,759.88  95.60%
10.5.2510.2230.908.1100 DENTAL INSURANCE - $1,814.22 $0.00 $0.00 T $1,874.22 8807 "~ $1,726.15  95.15%
10,5.2570,3399.908,1100 TRAVEL LOCAL MILEAGE 000 $90.00 U %135.00 ~($135.00) $945.00 ($1,080.00) 0.00%
710.5.2570.3400.908.1100 COMMUNICATION-TELEPHONE ~$0.00 $150.00 $225.00 ($225.00) ~ $1,575.00 ($1,800.00) 0.00%
10.5.2640.1100.909.1100 "~ SALARIES, NON CERTIFIED STAFF $95,372.73 $7,947.72 T $11,921.58 $83451.15 $83,451.16 ($0.01)  0.00%
10.5.2640.2120.909.1100 B MUNICIPAL RETIREMENT T $2,14589 $178.82 '$268.23 $1,877.66 $89.41 ~ $1,788.25 83.33%
10.5.2640.2130.909.1100 FICA T R T $5,913.11 $502.98° ~$754.47 '$5,158.64 $24198 $491666  83.15%
10.5.2640.2140.909.1100 MEDICARE o $1,382.90 $117.64 ~ $176.46 T $1,206.44 $56.59 $1,14985  83.15%
10.5.2640.2210.909.1100 LIFE INSURANCE a "~ s13800  s000  s000  $13800 $690  $131.10  95.00%
'10.5.2640.2220.909.1100 "MEDICAL INSURANCE $14,904.57 T %000 $0.00 $14,904.57 $339.56  $14,565.01  97.72%
'10.5.2640.2230.909.1100 ~  DENTALINSURANCE $1,025.67 $0.00 8000 $1,02567 T $57.10 $968.57 94.43%
10.5.2640.3399.909.1100 - TRAVEL LOCALMILEAGE $0.00 $90.00 T $135.00 ($135.00) $945.00 ($1,080.00)  0.00%
10.5.2640.3400.909,1100 COMMUNICATION-TELEPHONE $0.00 §75.00 $112.50 {($112.50) $787.50 ($900.00) 0.00%
10.5.2210.2140.910,1100 MEDICARE $0.00 $1.30 $1,95 (31.95) $0.64 ‘($2.59)  0.00%
10.56.2210.3399.910.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 $135.00 ($135.00) $945.00 (§1,080.00) 0.00%
"10.5,1207.1100.911.1100 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $22,683.83  ($22,683.83) "0.00%
10.5.2610.1100.911.1100 SALARIES, NON CERTIFIED STAFF $405,315.07 $28,823.42 $43,235.13 $362,079.94 $302,645.89 $59,434.05  14.66%
10.5.1207,2120.911,1100 MUNICIPAL RETIREMENT $0.00 $0.00 $0.00 $0.00 $21.27  ($21.27)  0.00%
"10.5.2610.2120.811.1100 MUNICIPAL RETIREMENT $9,119.59 $648.50 587275 $8,146.84 $324.25 $7,822.59 85.78%
10.5.1207.2130.811.1100 FICA $0.00 $0.00 T $000 $0.00 $58.24 ($5824)  0.00%
10.5.2610.2130.911.1100 FICA 7$25,129.53 $1,787.04 $2,680.56 $22,448,97 $848.96 $21,600.01 85.95%
10.5.1207.2140.911.1100 MEDICARE $0.00 $0.00 $0.00 $0.00 $13.62 ($1362) ~ 0.00%
"10.5.2610.2140.911.1100 MEDICARE $5,677.07 $417.96 $626.94 $5,250.13 $198.54 $5,061.59 85.95%
10.5.1207.2210.911.1100 LIFE INSURANCE T %000 $0.00 8000 $06.00 $2.30 (32.30) 0.00%
10.5.2610.2210.911.1100 LIFE INSURANCE "“ $1,242,00 $0.00 $0.00 $1,242.00 $18.93 $1,223.07 98.48%
10.5.2610.2220.911.1100 MEDICAL INSURANCE o T§141456869 2 $000 $0.00 314145668  $6,63360 $134,823.00 95.31%
10.5.1207.2230.911.1100 DENTAL INSURANCE ~ %0.00 $0.00 ~$0.00 $0.00 T 32326 ($23.26) 0.00%
10.5.2610.2230.911.1100 o DENTAL INSURANCE o ©$10,121.03 $0.00 $0.00 $10,121.03 $458.77 " $9,662.26 95.47%
10.5.2610.3398.911.1100 TRAVEL LOCAL MILEAGE - s000 $10.25 $1025 (1025 $0.00 (810.25)  0.00%
"10.5.2610.3399.911.1120 o ~ TRAVEL LOCAL Mi EAGE_ $0.00 "~ s0.00 $16.15 §0.00 (516.15) 0.00%
10.5.1400.1100.812.1100 T $000 5377666  $5686506 (85, 565, 05) $30,654.95 ($45,320.00) "0.00%
10.5.1400.1100.912.6100 SALARIES, NON CERTIFIED STAFF $199,841.28 T §847530  §1271285 $187,128.33 $88,990.49 §98,137.84  49.11%
10.5.1400.2120.912.1100 ~ MUNICIPAL RETIREMENT 8000 8 §127.47  (8127.47) $42.49 (5169.96)  0.00%
10.5.7400.2120.912.6100 MUNICIPAL RETIREMENT ~ 5429643 & $286.02 §421041 $9534 411507  9182%
10.5.1400.2130.812.1100 “FICA - so00 T 5234.16 $351.24 (5351.24) $117.08 ($48832)  0.00%
10.5.1400.2130.912.6100 - FmCA  $12.390.16 §525.48 §78822  $11601.94 $24873  §11,35321  9183%
10.5.1400.2140.912.7100 MEDICARE o a $000 554 76 ~ §82.14 T (s82. 14) $27.3¢ ~ ($10952)  0.00%
10.5.1400,2140.812.6100 ~  MEDICARE B §2897.70 ~ §$12288 T §184.32 $2.713.3¢ T 5265521 '__ 91.63%
10.5.1400.2210.912.1100 LIFE INSURANCE o $0.00 $0.00 T §0.00 T 50.00 T §230 (G230 0.00%
105.1400.2210.9126700 LIFE INSURANCE 589000 $0.00 5000 $690.00 $665.40  ©9.33%
10.5.1400.2220.912.6100 MEDICALINSURANCE 66,471.32 $0.00 ~ $0.00 $66,471.32 -  §65476.56  98.50%
10.5.1400.2230.912.6100 T " DENTAL INSURANCE T $4770.37 s000 $0.00 '$4,770.37 $4,697.32 98.47%
'10.5.1400.3399.912.1120 ) " TRAVEL LOCAL MILEAGE B $000951  $0.00 §2363 ~ (52383) ($23.63)  0.00%
10.5.2320.1100.913.1100 SALARIES, NON CERTIFIED STAFF $49,440.00 $0.00 $0.00 $49,440.00 $34,628.57 $14,81143 29.96%
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10.5.2320.2120.813.1100 - MUNICIPAL RETIREMENT 111240 7$0.00 T $0.00 $1,11240 $37.10 $1,075.30  96.66%
10.5.2320.2130,913.1100 FICA $3,065.28 B $0.00 $0.00 $3,085.28 $102.24  $2,963.04 96.66%
10.5.2320.2140.913.1100 "~ MEDICARE a $716.88 $0.00 $0.00  s716.88 $23.91 T $692.97 96.66%
10.5.2320.2210.913.1100 "~ LIFE INSURANCE T $138.00 $0.00 '$0.00 ©$13800  §230 $13570  98.33%
10.5.2320.2220.913.1100 ~ MEDICAL INSURANCE $22,938.71 - $000 T$0.00 $22,938.71 ©$0.00  $22,938.71  100.00%
10.5.2320.2230.913.1100 "DENTAL INSURANCE $1,45138 $0.00 $0.00 ~ $1,451.38 '$0.00 $1,451.38  100.00%
'10.5.2320.1000.914.1100 ~ SALARIES, CERTIFIED STAFF ~ $180,250.00  $15,525.00  $23,287.50 $156,962.50 $163,01250  ($6,050.00)  -3.36%
10.5.2320.2110.914.1100 " TEACHER'S RETIREMENT (TRS). $21,16135  $2,425.49 $3,376.61 51778474 585112 $16,833.62 79.55%
10.5.2320.2140.914.1100 MEDICARE 5281363  §22512 T $337.68 ~$2,275.95 T §11237 T $2,163.58  82.78%
10.5.2320.2210.914.1100 ~ LIFE INSURANCE o $2,000.00 $0.00 $0.00  $2,000.00 %1584  $1,984.16 99.21%
10.5.2320.2220.914.1100 " MEDICAL INSURANCE e ~ §18630.71 $0.00 $0.00 $18,630.71 ~ $81033  $17,820.38  9565%
10.5.2320.2230.914.1100 DENTAL INSURANCE ~$1,28208 $0.00 $0.00 $1,282.08 $57.10 $1,224.98  95.55%
10.5.1207.1100.915.1100 ~ SALARIES, NON CERTIFIED STAFF $511,212.76 $0.00 $0.00 $511,212.76  $160,092.01 $351,120.75 68.68%
10.5.1207.1104.915.1100 AIDE SALARIES ' $0.00 000 $0.00 "~ $0.00 $375,876.92  ($375876.82)  0.00%
"10.5.1207 2120.816.1100 MUNICIPAL RETIREMENT $11,502.29 $0.00 $0.00 $11,502.29 $547.71  §10,95458  9524%
10.5.1207.2130.915.1100 = “FICA $31,685.19  s000 $0.00 T $31,695.19 $1,38839 $30,306.80  95.62%
10.5.1207.2140.915.1100 ~ MEDICARE o B $7,412.59 $0.00 $0.00 $7,412.59 $327.68 ©$7,084.91  9558%
10.5.1207.2210.915.19100 ~ LIFE INSURANCE $1,656.00 $0.00 $0.00 ~ $1,656.00 $2990  $162610  98.19%
'10.5.1207.2220.915.1100 ~  MEDICALINSURANCE T $126,117.99 $0.00 '$0.00 $126,117.99  $6,005268 $120,11271  95.24%
10.5.1207.2230.915.1100 ~ DENTAL INSURANCE =S ~ $8,854.39 T$0.00 "$0.00 $8,854.39 T 547964 $8,374.75 94.58%
10.5.2131.1100.816.1100 SALARIES, NON CERTIFIED STAFF $2,958,037.87 7 $000 $0.00 $2,958,037.87  $2,896,017.02  $62,020.85 2.10%
10.5.2131.2120.916.1100 MUNICIPAL RETIREMENT  $66,555.85 %000 $0.00 T $66,55585  $2,786.18  $63,769.67  9581%
10.5.2131.2130.916.1100 FICA $183,398.35 $0.00 $0.00 T $183,39835  $7,41646  $175981.89  9596%
10.5.2131.2140.916.1100 MEDICARE $42,891.55 $0.00 $0.00 ~ $42,891.55 $1,734.49 $41,157.06 95.96%
10.5.2131.2210.916.1100 - " LIFE INSURANCE - $6,072.00 "~ $0.00 $0.00 $6,072.00 $285.20 $5786.80  95.30%
10.5.2131.2220.916.1100 ~ MEDICAL INSURANCE $513,349.49 $0.00 $0.00 $513,349.49 7$23,394.72 $489,054.77 95.44%
10.5.2131.2230.916.1100 ~ DENTAL INSURANCE $32,290.01 $000 $0.00 7 $32,290.01 © $1,588.24  $30,701.77  95.08%
10.5.2131.3399.916.1120 TRAVEL LOCAL MILEAGE $0.00 $0.00 $39.24 T ($39.24) "$0.00 T (889.24) 0.00%
10.5.2131.4100.916.1100 ~ OFFICE SUPPLIES LESS $499 ©$0.00 $0.00 $42.25 (342.25) ~ $0.00 ~ (34225)  0.00%
10.5.1200.1100.917.1100  SALARIES, NON CERTIFIED STAFF $1,846,974 60 " $0.00 ~ $0.00 $1,846,974.60 $1,711,088.39  $135,886.21 T 7.36%
10,5.1200.1100.917.1120 SALARIES, NON CERTIFIED STAFF $0.00 ~ $100.00 ~ $500.00 ©($500.000  $0.00  ($500.00)  0.00%
10.5.1400.1100.917.6220 ~ SALARIES, NON CERTIFIED STAFF $34,421.10 $0.00 '$0.00 $34,421.10 $0.00 $34.421.10  100.00%
105.12002120917.1100 ~ MUNICIPAL RETIREMENT $41,257.57  $0.00 © $000  $41,25757  §1,83558 "$39,421.98  95.55%
10.56.1200.2120.917.1120 MUNICIPAL RETIREMENT $0.00 $0.00 $6.75 T(86.75) $0.00 T (86.75)  0.00%
10.5.1400.2120917.6220  MUNICIPAL RETIREMENT §77447  $000 8000  s77447 $0.00 $774.47  100.00%
10.5.1200.2130.917.1100 ~ FICA T $113,679.51 %000 %000  $11367951 '$4,789.05 7 $108,890.46  95.79%
10.5.1200.2130.817.1120 CFCA  s000 $6.20 $31.00 T ($31.00) $0.00 ~($31.00)  0.00%
10.5.1400.2130.917.6220 FICA - $213411  $0.00 T 8000 $2,134.11 $000  $2.13411  100.00%
10.5.1200.2140.917.1100 "MEDICARE - $26,781.13 $0.00 $0.00 $26,781.13 §1,12001 $25661.12  95.82%
105.1200.2140.917.1120 "MEDICARE o $0.00 $1.45 T $7.25 ~ (§7.25) $0.00 ($7.25) 0.00%
10.5.1400.2140.917.6220 MEDICARE $499.11 $0.00 $0.00 T $499.11 ~ 000 549011 100.00%
10.5.1200.2210.917.1100 " LIFEINSURANCE - o ~ $11,592.00 $0.00 ~$0.00 $11,59200  $186.30 $11,405.70 98.39%
10.5.1400.2210.917.6220 LIFE INSURANCE $138.00 ~$0.00 $0.00 $138.00 $0.00 T §138.00 100.00%
105.1200.2220.917.1100 "MEDICAL INSURANCE $338,29542  $0.00 3000  $338,29542  $21,171.67 $317,123.75  93.74%
10.5.1400.2220.917.6220 MEDICAL INSURANCE $7,309.24 $0.00 $0.00 $7,309.24 ~ $0.00 $7,30824  100.00%
10.5.1200.2230.917.1100 ~ DENTALINSURANCE ) $24,387.09 §0.00 $0.00 $24387.08  §1,61855 §22768.54  93.36%
10.5.1400.2230.917.6220 DENTAL INSURANCE T $479.11 §0.00 $0.00 T 847811 T s0.00 ~$478.11  100.00%
'10.5.2132,1100.918.1100 ~ SALARIES, NON CERTIFIED STAFF ~ §1,235,986.33 ) $0.00 "$0.00  $1,235,986.33 $1,235,556.33 $43000  0.03%
10.5.2132.2120.918.1100 “MUNICIPAL RETIREMENT B o - "$27,809.69 152 ~ $0.00 ?5_6'.66' $27,809.69 - _'$'_1T§§;"26__'_ _:"ﬁis,é_égz_@f_' 9561%
10.5.2132.2130.918.1100 FICA '$76,631.15 $0.00 $0.00 $76,631.15 $3,128.87 $73,502.28 95.92%
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'10.5.2132.2140.918.1100 MEDICARE ~ %17,821.80  $0.00 $0.00  $17,921.80 $731.76 $17,190.04  95.92%
10.5.2132.2210.918.1100 " LIFE INSURANCE $2,622.00 $0.00 - $0.00 $2,622.00 7$103.50  $2,518.50 96.05%
'10.5.2132.2220.918.1100 MEDICAL INSURANCE $213242.77 $0.00 $0.00  $213,24277  $11,267.00 $201,975.77  94.72%
10.5.2132.2230.918.1100 ~ DENTAL INSURANCE $13,527.44 $0.00 ~ $0.00 $13,527.44 $75371 $12,77373  94.43%
10.5.1207.3399.918.1120 ~ TRAVEL LOCAL MILEAGE T $0.00 $0.00 $21.06 T ($21.06) $0.00 ($21.06) 0.00%
10.5.2410.1100.919.1100 SALARIES, NON CERTIFIED STAFF $376,282.77 $16,951.66 $25427.49 $350,855.28 $177,992.53 $172,862.75 45.94%,
'10.5.2410.2120.919.1100 MUNICIPAL RETIREMENT — B $8,466.36 T $381.42  $57213  $7,89423 $190.71 $7,70352  90.99%
10.5.2132.2130.919.1100 FicaA o ~$0.00 $5.60 ~ $8.39 B ($8.39) $269  ($11.08)  0.00%
10.5.2410.2130.919.1100 FICA o $23,329.53 $1,061.22 $1,591.83 $21,737.70 $513.98 $21,223.72 90.97%
10.5.2132.2140.919.1100 MEDICARE "~ 30.00 ~ $1.30  $1.95 ~ (31.95) $063 ($2.58) 0.00%
10.5.2410.2140.919.1100 MEDICARE $5456.10 $24820  $37229 $5,083.81 ~$120.20 T 5496361  90.97%
10.5.2410.2270,919.1100 LIFE INSURANCE - T $652.00 $0.00 $0.00 $552.00 T $1380  $53820  97.50%
10.5.2410.2220.919.1100 “MEDICAL INSURANCE $103,950.09 $0.00 $0.00 '$103,850.09 $255292  $101397.17  97.54%
10.5.2410.2230.919.1100 DENTAL INSURANCE $6,531.20 $0.00 $0.00 $6,531.20 $176.14 ~ $6,355.06 97.30%
10.5.2132.3399.919.1100 ~ TRAVEL LOCAL MILEAGE $0.00 $90.00 $135.00 ($135.00) $945.00 ($1,080.00) 0.00%
"10.5.2410.3399.919.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 $135.00 ($135.00) $945.00 ($1,080.00) 0.00%
"10.5.2410.3400.919.1100 o COMMUNICATION-TELEPHONE ~ $0.00 $75.00 $112.50 ($112.50) $787.50 ($900.00) 0.00%
10.5.2410.1000.920.1100 ~SALARIES, CERTIFIED STAFF © $955,150.74 $64,825.28  $97,737.92 $857,41282 3680, 66540  §176747.42  18.50%
10.5.2130.2110.920.1100 ) ‘TEACHER'S RETIREMENT (TRS) - "~ 80.00 - $0.00 7 $0.56 ($0.56) $0.00 (30.56)  0.00%
10.5.2410.2110.920.1100 ~ TEACHER'S RETIREMENT (TRS) T $27,00566  $2,026.10  $3,04540 T$24,86026  $1,01805  $23847.21  8546%
10.5.1200.2140.920.1100 " MEDICARE 8000 Ts132 T 5198 ~(51.98) T s064 ($262) 0.00%
10,5.1207.2140.920.1100 “MEDICARE ~$0.00 $1.30 $1.95 (81.85) s062 (52.58) 0.00%
10.52110.2140.920.1100 “ MEDICARE o $0.00 $2.38 $3.57 (8357) S $119 (34.76) 0.00%
10.5.2130.2140.920.1100 b ~ MEDICARE . - s000  $130  s1es (3195 $065  ($2.60)  0.00%
10.5.2410.2140.920.1100 MEDICARE $13,849.69 $941.32  $1,41922  $12,43047 ©$46219  $11,96828  86.42%
10.5.2410.2140.920.3200 "~ MEDICARE $0.00 "$368  $552 B (5.52) $1.84 T (37.36)  0.00%
105.2510.2140.920.1100 “MEDICARE o $0.00 $1.30 $1.95 ($1.95) 5062 (32.57) 0.00%
10.5.2570.2140.920.1100 MEDICARE $0.00 $218  $327 T ®32ny $1.06 ($4.32) 0.00%
10.5.2410,2210.920.1100 ~ LFEINSURANCE $3,104.00 T $0.00 $0.00 ~$3,104.00 $52.55 $3,05145  98.31%
10.5.2410.2220.920.1100 "~ MEDICAL INSURANCE $198,704.80 $0.00 $0.00 ~$198,704.80 $8,04205 $190,662.75  95.95%
"10.5.2410.2230.920.1100 DENTAL INSURANCE o T $12,572 T $0.00 $0.00 $12,572.74 $557.50  $12,015.24 95.57%
10.5.1200.3399.920.1100 o TRAVEL LOCAL MILEAGE T 813500  ($13500) $945.00 ($1,080.00) 0.00%
10.5.1207.3395.920.1100 o TRAVEL LOCAL MILEAGE $135.00 ~(5135.00) $945.00 “(31,08000)  0.00%
10.5.2110.3399.820.1100 " TRAVEL LOCAL MILEAGE ~ 513500  ($135.00) ~$945.00 T (51,080.00)  0.00%
'10.5.2130.3399.920.1100 TRAVEL LOCAL MILEAGE $135.00 ~ ($135.00) '§945.00 ($1,080,00)  0.00%
10.5.2410.3388.620.1100 — TRAVEL LOCAL MILEA - - §9000 518500  ($135.00) 594500 (§1,080.00) 0.00%
10.5.2410.3399.920.3200 $180.00 $270.00 ($270.00) $1,880.00 (52,160.00) 0.00%
10.5.2510.3399.920.1100 TRAVEL LOCAL MILEAGE $90.00 $13500  ($135.00) $94500  (§1,080.00)  0.00%
'10.5.2110.3400.920.1100 ~ COMMUNICATION-TELEPHONE $75.00 $112.50 ~ (3112.50) §787.50 (8900.00)  0.00%
10.5.2410.3400.920.3200 COMMUNICATION-TELEPHONE ~§75.00 811250 (§11250) 0 0:00%
"10.5.2570.3400.820.1100  cOMMUI _CAT!ON TELEPHONE $150.00 $225.00 ($225.00) ~ §157500  (§1800.00)  0.00%
10.5:1400.1100.921.1100° “SALARIES, NON CERTIFIED STAFF  $6,267.48 $940122  (89,401.22) $85,808.54 (875,208.76) 0.00%
10.5.1400.1100.921.6100 "SALARIES, NON CERTIFIED STAFF © §90354 78135531 ($1,355.37) "~ $9,487.18 ($10,84249)  0.00%
10.5.1400.1100.821.6220 ~ SALARIES, NON CERTIFIED STAFF $796,78 ©$1,19517 ($1,195.17)  $8,366.19 ~ ($9,561.36) 0.00%
10.5.1400.2120.921.1100 MUNICIPAL RETIREMENT ~ siaio02  ($21153) 87051 (5282.04)  0.00%
10,5.1400.2120.921.6100 “MUNICIPAL RETIREMENT §20.34 (830.51) 81017 ~(s4088)  D0.00%
10.5.1400.2120.921.6220 ~ MUNICIPAL RETIREMENT si792 - (526.88) $8.96 (335.84) 0.00%
10.5.1400.2130.921.1100 - FlcA - X © §38858  $582.87 (§582.87)  $183.97 (§776.04)  0.00%
10.5.1400.2130.821.6100 FICA - ~ s000153 $56.02 ©$8403 (88403 52785 (s111.88)  0.00%
10.5.1400.2130.821.6220 FICA $0.00 $49.40 $74.10 (§74.10) $24.55 ($98.65) 0.00%
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10.5.1400,2140,921,1100 o ~ MEDICARE T $0.00 ~ $90.88 T$13632 (3136.32) "$4517 ($181.49) 0.00%
10.5.1400.2140.921.6100 B MEDICARE - $0.00 T $13.10 T$1965  ($19.65) %651 ~ ($26.16) 0.00%
10.5.1400,2140.9216220 ~  MEDICARE - Ts000 $11.56 $17.34 - ($17.34) 8575 (323.09) 0.00%
10.5.1400.2210.921.1100 ~ LIFE INSURANCE $0.00 $0.00 $0.00 3000 $543 (35.43) 0.00%
10.5.1400.2210.921.6100 . " LIFE INSURANCE - ~ $0.00 ~$000  s000 $0.00 “$078  ($0.78)  0.00%
10.5.1400.2210.921.6220 ~ LIFE INSURANCE - - $000 %000 '$0.00 $0.00 $0.69 T (3069)  0.00%
10.5.1400.2220.921.1100 MEDICAL INSURANCE o ~ %000 $0.00 $0.00 $0.00 $1,004.06  ($1,004.06)  0.00%
10.51400.22209216100  MEDICAL INSURANCE _ $0.00 $0.00  $0.00 $0.00 $144.75 T ($144.75) 0.00%
10.5.1400.2220.921.6220 “MEDICALINSURANCE %000  $0.00 $0.00 $0.00 8127865 (312765  0.00%
10.5.1400.2230.921.1100 DENTAL INSURANCE $0.00 $0.00 $0.00 8000  $6928  ($60.28)  0.00%
10.5.1400.2230.921.6100 DENTAL INSURANCE $0.00 $0.00 $0.00 '$0.00 $9.99 ($9.99) 0.00%
10.5.1400.2230.921.6220 DENTAL INSURANCE $0.00 ~$0.00 $0.00 $0.00 $8.80 ($8.80) 0.00%
"10.5.2140.1000.922.1100 B SALARIES, CERTIFIED STAFF ~~ $1,828,722.12 $289.26 $289.26 $1828,432.86  §$1,626,438.67 $201,99419  11.05%
10.5.2140.2110.822.1100 ~ TEACHER'S RETIREMENT (TRS)  $2743083 $362 $362  $27427.21 887178 $26,549.43  96.79%
10.5.2140.2130.922.1100 ~FICA ' $0.00 ~$0.00 8000 T %7448 ($174.18)  0.00%
10.5.2140.2140. 0 S $26,516.47 8418 %418 $998.37 $25,513.91 86.22%
10.5.2140,2210.922.1100 - " LIFE INSURANCE $3,450.00 ~$0.00 $0.00 $3, 45000 '$153.87 "$3296.13  9554%
"10.5.2140.2220.922.1100 ) 'MEDICAL INSURANCE $310,477.50 $000 ~$0.00 $310,477.560 $13"'§52 96 $296,924 54  9563%
10.5.2140,2230.922.1100 ~ DENTAL INSURANCE  $19,986.30 $0.00 ~ 30.00 ~ $19,986.30 $946.33 " $19,039.97  9527%
10.5.2140.1000.923.1100 o ~ SALARIES, CERTIFIED $35,000.00 $000 '$0.00 $35,000.00 $3500000 = $000 0.00%
10.5.2140.2130.923.1100 $0.00 7$0.00 50,00 ~ $0.00 $9532 T (§95.32)  0.00%
'10.5.2140.2140.923.1100 ~ MEDICARE ————— $1,03250  $000  $000  $1,032.50 $22.30 $1,010.20  97.84%
10.5.2140.2210.923.1100 LIFE INSURANCE - $276.00 5000 $0.00 T s276.00 8690  $269.10  97.50%
105214022209231100 MEDICAL INSURANCE $7,187.03 7$0.00 %000  $7,187.03 $32430 $6,862.73 95.49%
10.5.2140.2230.923.1100 DENTALINSURANCE $479.11 $0.00 $0.00 $479.41 $2326 $45585  95.15%
10.5.2130.1100.924.1100 SALARIES, NON CERTIFIED STAFF ~ $859,903.81 $6,669.26 $10,008.89 $849,899.92  $603,046.84 $246,853.08  28.71%
105.2130.2110.924.1100 TEACHER'S RETIREMENT (TRS) %000 §83.36 $12502 (5125.02) '$83.69 “(5208.71)  0.00%
10.5.2130.2120.924.1100 ~ MUNICIPAL f RETiREMENT o $17,874.79 $0.00 $0.00 $17,97479  §53072  $17.44407  97.05%
10.5.2130.2130.924.1100 T FICA™ 7 $49,53055 $0.00 $0.00 $49,530.55 ©$1,553.27 $47,977.28 96.86%
10.5.2130.2140.924.1100 MEDICARE $11,583.76 $96.70 $145.05 $11,43871 $411.27 $11,027.44  9520%
10.5.2130.2210.924.1100 ~ LIFEINSURANCE T 5444600 $0.00 $0.00 $4,446.00 §3805 ~ §440795  99.14%
10.5.2130.2220.924.1100 MEDICAL INSURANCE - $210,539.62 $0.00 $0.00 $210,539.62  $8,576.51  $201,963.11  9593%
10.5.2130.2230.924.1100 DENTAL INSURANCE - $13,634.23 ~$0.00 $0.00 $13,634.23 $672.13 $12,96210  95.07%
10.5.2130.1000.925.1100 SALARIES, CERTIFIED STAFF~ $0.00 $0.00 $0.00 $0.00  $19,509.85 ($19,509.85)  0.00%
10.5.2130.2110.925.1100 — TEACHER'S RETIREMENT (TRS) ~$000 8000 $0.00 $0.00 $10.16 ($10.16) 0.00%
10.5.2130.2120.925.1100 ~ MUNICIPAL RETIREMENT $000 000 $0.00 %000 $18.29 ($18.29) 0.00%
10.52130.2130.925.1100 FICA %000 000 $0.00 $0.00 $45.85 (345.85)  0.00%
10.5.2130.2140.925,1100 "MEDICARE B $0.00 $0.00 ©$0.00 1072 "(31'_0_.'3;’_;_ 0.00%
10.5.2130.2210.825.1100 LIFE INSURANCE 8000 0 0.00 '$0.00 $1.05 ~(5105)  0.00%
1 5 2130.2220.925, 1100 MEDICAL INSURANCE o ©$0.00 $0.00 $148.45 ($148.45) 0.00%
o DENTAL INSURANCE - $0.00 ~$0.00 §1065 (51088  0.00%
10.5:1207.1000. ~ SALARIES, CERTI s000 §0.00 §92,729.94  (892729.94)  0.00%
1052110.1000.926.1100 ~ SALARIES, CERTIFIED STAFF ~ §1,345,183.54 §0.00 $1,34518354  $1,039,217.06 $305,986.48  2275%
'10.5.2410.1000.926.1100 4 SALAR1ES CERTIFIED STAFF B T $0.00 $0.00 ] 5000 $5,914.08 (55.914.08) 0.00%
10.5.2570.1005.926.1100 CERTIFIED i §0.00 - §217.72 $326.56 (5326.59) $2,286.47 ($2,613.06) 0.00%
105.2110.1100.926 1100 IED ST T s000  $0.00 T $0.00 '$37,027.03 (637,027.03)  0.00%
10.5.1207.2110.926,1100 - - "~ 50.00 8000  s000 '$0.00 T $48.30 (§4830)  0.00%
105.2110.2110.926.1100 ~ TEACHER'S RETIREMENT (TRS) ~ $20,191.45 ~§000 s000 $20,191.45 §55806  §1983339  97.24%
10.5.2410.2110.926.1100 “TEACHERS RETIREMENT (TRS) 8000154 000 $0.00 ~ $000  §308 (8309 0.00%
10.5.2570.2110.826.1100 " TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $0.09 ($0.09) $0.00 ($0.09) 0.00%
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'10.5.2110.2120.926.1100 B MUNICIPALRETIREMENT ~ §0.00 $0.00 ~30.00 $0.00 $22.30 (522.30) 0.00%
10.5.2110.2130.926.1100 ~ FICA T 000 000  s000  s0.00 $413.78 (3413.78) 0.00%
10.5.1207.2140.926.1100 MEDICARE  s000  s000 $0.00 $0.00 $56.04 (§56.04)  0.00%
10.5.2110.2140.926.1100 MEDICARE - $20,24341  $0.00 $0.00 $20,243.41 $650.98 $19,502.43 96.78%
10.5.2410.2140.926.1100 MEDICARE " s000 s000 s000  s000 $3.55 ~ ($355)  0.00%
10.5.2570.2140.926.1100 T ~ MEDICARE s000  $318 $4.77 C %477y $147  (36.24)  0.00%
'10,5.1207,2210.926.1100 LIFE INSURANCE o $0.00 $0.00 $0.00 $0.00 $6.90 ($6.90) 0.00%
10,5.2110.2210.826.1100 " UFEINSURANCE  $331200 %000 ©$0.00  $331200  $10833  $320367  96.73%
105.2410.2210.926 1100 LIFEINSURANCE T $000 ~ $0.00 T 5000 $0.00 $0.34 (50.33) 0.00%
'10.5.2110.2220.926.1100 " MEDICAL INSURANCE $219,031.86 $0.00 %000  $219,031.86 $8,089.48 $210,942.38  96.31%
'10.5.2110,2230.926.1100 © DENTALINSURANCE ~ $19,189.76 $0.00 $0.00 $19,189.76 $612.79 "~ $18,576,.97  96.81%
10.5.2410.2230.926.1100 DENTAL INSURANCE $0.00 ~ %000  $0.00 T s000 8352 (3352 0.00%
'10.5.1200.3399.926.1120 TRAVEL LOCAL MILEAGE %000 000 349,14 (34914 3000  (349.13) 0.00%
'10.5.2110.3399.926.1100 “TRAVEL LOCAL MILEAGE o soo00 $62.81 $92.81 ) (392.81) $0.00 (392.81) "0.00%
10,5.2110.3399.926,1120 TRAVEL LOCAL MILEAGE %000 $57.33 $113.13 (3113.13) $000 (511'5‘155—
'10.5.2150.1000.927.1100 " SALARIES, CERTIFIED STAFF §3,159,782.82 $8,411.66 $12,617.49  $3147,165.33  $3,190,921.76  ($43,756.43)  -1.38Y
40.5.2150.2110.927.1100 " TEACHER'S RETIREMENT (TRS) $48,751.07 $105.14 §157.71  $48,59336  $1,693.22  $46,900.14
10.5.2150.2130.927.1100 FICA S $0.00 $0.00 $0.00 $0.00 $180.23 T ($180.23)  0.00%
10.5.2150.2140.927.1100 MEDICARE T 34581685 $121.96 $18294  $45633.91 "~ $1,87863  $43,75528  9550%
10.5.2150.2210.927.1100 ~ LIFEINSURANCE T $8,486.00 ~$0.00 © 3000  $8486.00 $296.70 $8,189.30 96.50%
10.5.2150.2220.927.1100 "MEDICAL INSURANCE $451,07252 ~§000 $0.00 $451,072.52 $22,331.38 $428,741.14 95.05%
10.5.2150.2230.827.1100 ~ DENTALINSURANCE ~ 8370%.79  s000  $0.00 $37,055.79 $171043  §3534536  95.38%
'10.5.1000.1000.928.1100 T ~ SALARIES, CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $137,118.04 ($137,118.04) 0.00%
10.5.1200,1000.928.1100 T " SALARIES, CERTIFIED STAFF $2,582,345.33 $0.00 $0.00 $2,682,345.33  $2,494,339.94  $88,005.39 3.41%
10.5.1400.1000.928 6220 SALARIES, CERTIFIED STAFF $49,837.50 $0.00 $0.00  $49,837.50  $49,837.50 $0.00  0.00%
10.5.2150.1000.928.1100 SALARIES, CERTIFIED STAFF B $0.00 $0.00 $0.00 $0.00  §91,44494  (391,44494)  0.00%
10.6.2570.1005.928.1100 - STIPENDS-CERTIFIED - $0.00 $37.54 $56.31  (856.31)  $39423 (3450.54)  0.00%
710.5,1000,2110,928.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $0.00 $0.00 $71.41 (§71.47) 0.00%
10.5.1200.2110.928.1100 TEACHER'S RETIREMENT (TRS) $39,167.47 $0.00 $0.00 $39,167.47 $1,340.55 §37,82692  96.58%
10.5.1400.2110.928.6220 TEACHER'S RETIREMENT (TRS) © $74756  $0.00 ~ 8000  §74756  $31.15 ©§71641  95.83%
10.5.2150.2110.928.1100 TEACHERSRETIREMENT (TRS) 5000 $000 000 $0.00 $4763  (s4763)  000%
10.5.2570.2110.928.1100 TEACHER'S RETIREMENT (TRS)  s000 $000  sob24  (so=z4)  sao0 (50.24)  0.00%
10.5.1200.2130.928.1100 FICA S 000 o $0.00 $0.00 = $0.00 $264.37  ($264.37)  0.00%
'10.5.1000.2140.928.1100 MEDICARE o ' '$000 %000  $000 ~$0.00 $78.69 ($78.69) 0.00%
10.5.1200.2140.928.1100 - MEDICARE o T $37,444.01 $0.00 $0.00 $37,444.01 $1,486.08  $35957.93  96.03%
10.5.1400.2140.928 6220 ~ MEDICARE  s7z2e4  soo0  s000 $722.64 $3203  $69081  9557%
10.5.2150.2140.928.1100 WMEDICARE - s000 3000 §0.00 $0.00 §50.64 (550.54)  0.00%
10.5.2570.2140.928.1100 MEDICARE - - $0.00 5084 $0.81 ~ (80.81) $0.26 $1.07) 0.00°
10.5.1000.2210.928 1100 ~LIFE INSURANCE - - $0.00 $0.00 $0.00 8000  §1380  (51380) O
10.5.1200.2210.928.1100 LIFE INSURANCE T $7,382.00 ~ 8000 8000  $7,38200 24840  §7,13360  96.64%
10.5.1400.2210.928.6220 ~ LIFEINSURANCE T $138.00 $0.00 $0.00 ©$13800 3690 §13110 95.00%
10.5.2150.2210.928 1100 LIFE INSURANCE A $0.00 '$0.00 T s000 $0.00 $6.90 ($6.90)  0.00%
MEDICAL INSURANCE T $0.00 ~§0.00 ~ s000 8000 §648.60 (3648.60) 0.00%
MEDICAL INSURANCE B $342,43822 §0.00 I $342.43822 $14,780.90 $327,667.32 95.68%
MEDICAL INSURANCE ~ s229371 5000 $22,838.71 §1034.98 $2180373  95.49%
105215022209281100 _ MEDICAL INSURANCE - ~s0o0 §0.00 $000 5000 567046 ($670.46)  0.00%
10.5.1000.2230.928.1100 DENTALINSURANCE  s000 00 8000 7$0.00  $46.52 (546.52) 0.00%
10,5.1200.2230.928.1100 DENTAL INSURANCE © $2204886 $000  s0.00 $22,048.86 $1.040.60 ~§21,008.26 95.28%
10.5.1400.2230.928 6220 " DENTALINSURANCE © $145138155  $0.00 $000 8145138 $7046 5138092  95.15%
10.5.2150.2230.928.1100 T DENTAL INSURANCE N ~ s0.00 $0.00 - 80.00 $0.00 $49.79 (549.79) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

From Date: 8/1/2022 To Date: 8/31/2022
Fiscal Year: 2022-2023 (] subtotal by Collapse Mask (] 'nclude pre encumbrance [[] Print accounts with zero balance Filter Encumbrance Detail by Date Range
|:| Exclude Inactive Accounts with zero balance

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.1200.3399.928. 1100 TRAVEL LOCAL MILEAGE $0.00 $4625  §4625  (34625)  $000  ($46.25)  0.00%
'10.5.1200.3399.928.1120 B TRAVEL LOCAL MILEAGE 5000 5000 © s4985 ($49.95)  $0.00 T ($4995)  0.00%
10.5.2630.1100.929.1100 SALARIES, NON CERTIFIED STAFF ~ $0.00  $6,437.50  $9656.25  ($9,656.25) $67,593.75 ($77,250.00)  0.00%
105.26302120928.1100  MUNICIPAL RETIREMENT 0.1 T s217.28 ($217.26) §72.42 (5289.68)  0.009
105.263021308291100 FICA s T §59868 (5598.68) $191.66 (5790.34) "0.00%
10.5.2630.2140.929.1100 MEDICARE o o T s0l ©§140.01 ($140.01) $44.82 (5184.83) 0.00%
10.5.26302210.829.1100 LIFEINSURANCE T $0.00 o $0.00 $6.90 (56.90)  0.00%
"10.5.2630.2220.929.1100 ~ MEDICALINSURANCE s0o0 $0.00  §1,276.46 T ($1,27646)  0.00%
10.5.2630,2230.929,1100 DENTAL INSURANCE $0.00 $0.00  $0.00 ~$0.00 $70.46 ($70.46) 0.00%
'10.5.1400.1100.630.6220 = SALARIES, NON CERTIFIED STAFF ~ $85,00000  $6,875.00 $10,312.50 $74,687.50 $72,187.50 $2,500.00 2.94%
10.5.1400.2120.930.6220 MUNICIPAL RETIREMENT $1,912.50 $154.68 $23202  $168048 7734  $1603.14  83.82%
10.5.1400.2130.930.6220 FICA 8527000  $426.26 ~ $639.39 $4,630.61 T $207.31 $4,423.30 83.93%
'10.5.1400.2140.930.6220 MEDICARE o T "$1,23250 $99.68 $149.52 $1,082.98 $48.48 $1,03450  83.94%
10.5.1400.2210.9306220 _  LIFE INSURANCE $138.00 §0.00 30,00 $138.00 $2.30 $135.70 98.33%
10.5.1400,2220.930.6220 MEDICAL INSURANCE ©§7,187.03 T $0.00 8000  $7,187.03 $32430  $6,862.73  9549%
10.5.1400.2230.930.6220 DENTAL INSURANCE  $47911 %000  $0.00 847911 $2326  $455.85  95.15%
10,5.1400.1100.931.6100  SALARIES, NON CERTIFIED STAFF ~ §$147,914.53 $5278.76  $7,918.14  $139,99639 5542686  $84,569.53  57.17%
10.5.1400,1100.931,6110 SALARIES, NON CERTIFIED STAFF $0.00 $3,088.96 $597836 (§5,978, 5,978.36)  $41,884.01 ($47.862.37)  0.00%
10.5.1400,2120.931.6100 MUNICIPAL RETIREMENT ~ s3328.08 11878 17817  $3,149.91 $59.39 $3,090.52 92.86%
10.5.1400.2120.931.6110 MUNICIPAL RETIREMENT T 000  $8976  B13452  ($13452) ~ $44.88 (3179.40)  0.00%
10.5.1400,2130.931.6100 - FICA - '$9,170.70  $327.28  $49092  $8679.78 T $157.82  $8,521.96 92.93%
10.5.1400.2130.931.6110 FIiCA $0.00 $247 .32 $370.66 (3370,66) $104.95 (3475.61) 0.00%
10.5.1400.2140.931.6100 MEDICARE $2,144.76 $76.54 $114.81 $2,029.95 $36.91 $1,993.04 92.93%
10.5.1400.2140.931.6110 MEDICARE = ""§0.00 T $57.84 $86.69 ($86.69) $24.54 B111.29) 0.00%
10.5.1400.2210.931.6100 LiFE INSURANCE $414.00 $0.00 $0.00 $414.00 $2.30 $211.70 99.44%
10.5.1400.2210.931.6110 " LIFE INSURANCE $0.00 $0.00 8000 $0.00 T$230 ($2.30)  0.00%
"10.5.1400.2220.931.6100 - MEDICAL INSURANCE $21,561.10 $0.00 $0.00 $21,561.10 $324.30 $21,236.80 98.50%
10.5.1400,2220.931.6110 MEDICAL INSURANCE o $0.00 $0.00 $0.00 5000 $1,034.98 T (51,03498)  0.00%
'10.5.1400.2230.931.6100 DENTAL INSURANCE o $1,437.32 $0.00 "$0.00 $1,437.32 $23.26 T $1,41406  098.38%
10.5.1400.2230.831.6110 T " DENTAL INSURANCE ~s000 000 $000  $000 $70.46 T (37046)  0.00%
105.2550.1100.982.1100 SALARIES, NON CERTIFIED STAFF $4,194.16 $6,201 24 (56,2971 24) $44,038.69 ~(550,329.93) 0.00%
10.52570.1100.932.1100 SALARIES, NON CERTIFIED STAFF .00 %000  $3750  ($37.50)  $000 ($37.50)  0.00%
105.2550.2120.932.1100  MUNICIPAL REHREMENT - 59436 §141.54 (8141.54) $47.18 (518872) 0.00%
10.5.2550.2130.932.1100 FICA - T$260.04  $390.06  (5390.08) $118.85 (5503 91)  0.00%
10.5.2570.2130.832.1100 FICA T ) $232 (5232 ©s000  (s232)  0.00%
10.5.2550.2140.932.1100 ~ MEDICARE . sm 23 ($91.23) $27.79 (6119.02)  0.00%
10.52570.21408324100  MEDICARE ~ s054  (s0.54) $000 (S0.54)  0.00%
10.5.2550.2210.932.1100  LIFE INSURANCE S $0.00 T sooo ©spo0  $230 (s230) 0.00%
'10.5.2550.2220.932.1100 T MEDICALINSURANCE $0.00 5000 $0.00 '§1,276.46 (§1,27646)  0.00%
10.5.2550 2230.932 1100 ©  DENTAL INSURANCE o soo0 0 s0o0 $0.00 $88.07 0.00%
'10.5.1400,1100.933.6220 SALARIES, NON CERTIFIED STAFF ~ 540,16181 $0.00 sooo  s40,16181  $0.00 $40,16181  100.00%
110.5.1400.2120.933.6220 o MUNICIPAL RETIREMENT T $1,297.04  $0.00 $0.00  $1,297.04 $0.00 $1,297.04  100.00%
5.1400.2130.933.6220  FICA T T 5241973 '$0.00 3000  $2,41973 © 8000  $2419.73  100.00%
" MEDICARE T T §se581 §0.00 - $0.00 T S000  §56591  100.00%
10.5.1400.2210.9336220 LIFE INSURANCE §276.00 T 80.00 ~ 3000 ~ s0.00 ~ §276.00 100.00%
10.5.1400.1100.934 6100 " SALARIES, NONCERTIFIEDSTAFF 8000  $2,90864  $436296  (34,362.96) '$30,54065  ($34,90361)  0.00%
10.5.1400.1100.9346220 ~ SALARIES, NON CERTIFIED STAFF S0.00 $3,143.34 $471498  (8471408)  §3300524 (S37.72022)  0.00%
10.5.1400.2120.934.6100 ~ MUNICIPAL RETIREMENT ©s000  se644 9816 (598.16) $32.72 (5130.88)  0.00%
10.5.1400.2120.934.6220 _MUNICIPAL RETIREMENT ~ s0001pp  s7072  S106.08 (5106.08) ~ §3536 ~ (s141.44)  000%
10.5.1400.2130.934.6100 T FICA - - '$0.00 518034  $270.51 T (3270.51) $87.52 (5358.03) 0.00%

Printed: 09/13/2022 2:49:32 PM Report:  rptGLGenRpt 2021.4.31 Page: 17



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

2022-2023

[ Subtota! by Collapse Mask

[J Exclude Inactive Accounts with zero balance

From Date:

8/1/2022
{7J Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

8/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
105:14002130.9346220 FICA T ~s000 519480 §292.34 (529234) $9745  ($380.79)  0.00%
10.5.1400.2140.934.6100 ~ MEDICARE $0.00 $42.18 $63.27 ~ (863.27) $2047  ($83.74)  0.00%
105.1400.2140.9346220 ~ MEDICARE $0.00 $45.58 $68.37 ~ (568.37) $22.79 (39716)  0.00%
10.5.1400.2210.834.6100 LIFE INSURANCE ~ 8000 ~ s000  s000 ~ soo0  s230 (52.30) 0.00%
1051400.2210.8346220 ~ LIFEINSURANCE $0.00° $0.00 $0.00 $0.00 $2.30 ($2.30) 0.00%
10.5.1400.2220.934.6100 MEDICAL INSURANCE $0.00 $0.00 $0.00 $0.00 $1,276.46 ($1,276.46) 0.00%
10.5.1400.2230.934.6100 DENTAL INSURANCE $0.00 $0.00 $0.00 $0.00 $88.07 ~ ($88.07)  0.00%
'10.5.1400.1100.935.6220 SALARIES, NON CERTIFIED STAFF 7$0.00 $3,888.00 $6,660.00 ($6,660.00) $0.00 ($6,660.00) 0.00%
105.1400.2120.935.6220 = ~ MUNICIPAL RETIREMENT T $0.00 $11.70 $19.26 T ($19.26) ~ %000 (s19.26)  0.00%
10.5.1400.2130.935 6220 FICA 3000 $241.05 $412.91 ($412.91) ©§000 (41281)  0.00%
10.5.1400.2140.935.6220 T MEDICARE $0.00 $56.37 $96.56 ($96.56) $0.00 ($96.56) 0.00%
FUND: EDUCATION-10  $28,540,064.07 $464,692.20 $1,268,121.12 $27,271,942.95  $18,934,407.93 $8,337,535.02 29.21%
20.5.0000.0000.000.4998 UNDESIGNATED - ] $0.00  §1,40250 ~§289167  (S260167) 8000  (5289167)  0.00%
20.5.2540.3100.901.1100 " PROFESSIONAL TECHNICAL SERVICE $0.00 $3,859.25 $3,859.25 (53,858.25) T 8000  ($3858.25) 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $5,261.75 $6,550.92 ($6,550.92) $0.00 ($6,550.92) 0.00%
Grand Total: $28,540,064.07 $469,953.95 $1,274,672.04 $27,265,392.03  $18,934,407.93 $8,330,984.10  29.19%

End of Report

157

Printed: 09/13/2022 2:49:32 PM Report:  rptGLGenRpt 2021.4.31 Page: 18



LYONS TOWNSHIP HIGH SCHOOL

GLOBAL STUDIES DIVISION DISTRICT OFFICE

NORTH CAMPUS
100 S. Brainard Ave.
LaGrange, IL 60525

SOUTH CAMPUS
4900 S. Willow Springs Rd.
Western Springs, IL 60558

(708) 579-6300

September 8, 2022

Stephen and Mary Fink
617 South 10" Avenue
LaGrange, IL 60525

RE: Donation of 1999 Volvo S70

Dear Mr. & Mrs. Fink,

Thank you for your generous donation of the 1999 Volvo S70, to our Automotive program here
at Lyons Township High School.

We know a lot of charities are looking for donations and we are happy that you chose to donate to
Lyons Township High School. We will use your generous donation for hands on training of
students on how to work on cars for the next 3-4 years. After that, the vehicle gets scrapped as it
will have been torn apart a number of times and is no longer safe for road use. We do not sell any
donated vehicles.

Your support is invaluable to us and more importantly, to the students at Lyons Township High
School. Together we are making a difference in student lives!

We deeply appreciate your kindness and generosity.

-

Dan Buys
Global Studies Division Chair

CC: LTHS Board of Education
LTHS Business Office
Mr. Jordan Engelhardt

EXCELLENCE SINCE 1888 158



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the
duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Snowball
2. Sponsor’s name(s) submitting request: Angela Patel
3. Destination(s) of trip: Camp Maclean Burlington, Wisconsin
4. Number of students participating: 200
5. Dates of requested travel: __November 4th-6th, 2022
6. Is this an IHSA or ILMEA event? Yes [1 No
7. Will students miss more than one school day? Yes No [J If Yes, how many days? 1
Overnight Travel Request Funding Summary
Funding from LTHS adopted budget $ 5,000.00
Additional School Board funding request $0.00
Total cost to LTHS $ 5,000.00
Club Fundraising/Participant funding $ 33,000.00
TOTAL COST OF OVERNIGHT TRAVEL $ 38,000.00
APPROVALS
Yes@ Noll Y AUG'UST 2002

Date

3 fts lZd,
Date

Yes ‘D/No Q
Ye}g‘ No 1 37Z3 ,Z'Z__
Date

Yes No » /’ /-241/ 22

Director of Business Services Date

Yedd  NoO \ng\» 8 LA/!&\
Superintendent 159 Date !

For Office Use Only:
Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip. 1




COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below. ‘

3 Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

(] Funding Level II: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

Funding Level 11I: All other overnight trips
The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

$2,500.00|$ 26,000.00 .00($6,500.00( $ 38,000.00

$0.00

e $ 5,000.00
o | $0.00
| $5,000.00
$ 9,000.00
$ 24,000.00 |
e
g P
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List the adult chaperones:
Mark Kienzynski 20 chaperones TBD

Angela Patel

Dave Stormont

If you plan to use funds from Student Activity Accounts, how will these funds be used?
We will use funds to cover the cost of t-shirts, weekend supplies and speakers.

Has your group or any partnering parent organization completed any fundraising for this trip? Y©S
If yes, please explain: We have received the Cebrin Goodmand Grant along with funding from the PTC.

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: 1he trip is designed to provide a place to educate

students about alternatives to drugs, alcohol and unhealthy choices. It provides an opportunity to

enhance positive self-image. It provides an opportunity to enhance skills for effective communication,

decision making and stress relief. It provides a place to foster positive relationships between adults

and students in the building which enhances the support systems that already exist. It provides a place

to learn about ourselves and others to create an open and caring community. It also provides a place to

make new friends, strengthen old friendships and have fun.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
Yes , per reasons listed above.

161
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or

background regarding this particular trip: Y¢S Yes. It has been in existence since 1989.

4. How were students selected for this trip and how will their experience benefit the school?
Students are selected through a lottern system by a third party. We are always trying to get a

representative group of ages and background.

5. What grade are the student participants currently in? 9th-12th

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Please see attached sample schedule.

7. Has a travel agent or tour company been used? Yes I1 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.
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Operation Snowball Schedule- Fall 2022

Friday November 5th

6:45 - 7:30 am Staff Theatre arrival and prep for participants
7:30 - 8:00 am Registration

8:00 - 9:00 am General Session #1- Jeff Martin

9:00 - 9:15 am Picture

9:15 - 9:30 am Introductions and Expectations

9:30 - 10:10 am Small Group #1- Introductions

10:10 - 10:15 pm Bathroom Break and Gather bags

10:15 - 10:30 am Load Busses

10:45 - 12:25 pm Bus Trip to camp

12:25 - 12:45 pm Unload busses and Cabin Meetings/Energizers .
12:45 - 1:25 pm Lunch

1:25 - 1:40 pm Camp expectations

1:40 - 2:30 pm General Session #2- Drug & Alcohol presentation- Storm/Patel
2:40 - 3:30 pm Small group #2

3:40- 4:30 pm General Session #3- Diversity Panel

4:40- 5:40 pm Small Group #3

5:45 - 6:40 pm Dinner

6:40 - 7:00 pm Energizers

7:10 - 8:10 pm General Session #4- OSB Theatre

8:20 - 9:20 pm Small Group #4

9:25 - 10:00 pm Relaxation

10:00 - 10:10 pm Evening reminders

10:10- 11:00 pm Showers/bedtime routine

11:00 pm Lights out
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Saturday, November 6th

7:30 am

7:45 - 8:15 am
8.15 - 8:50 am
8:50 - 9:00 am
9:00 - 11:00 am
11:10 - 12:00 pm
12:05 - 12:45 pm
1:00 - 1:40 pm
1:50 - 2:30 pm
2:30 - 3:30 pm
3:40 - 4:40 pm

- 4:40 - 5:00 pm

5:00 - 5:45 pm
5:45 - 6:00 pm
6:00 - 7:00 pm
7:10 - 8:20 pm
8:20 - 8:35 pm
8:35 -10:30 pm
10:30 - 10:45 pm
10:45 - 11:15 pm
11:15 pm

Wake up Participants- Theatre in cabins

Staff meeting Fireplace room

Breakfast

Group Development Instructions/Starting group location
Group Development Skills

Small Group #5

Lunch

Workshop #1

Workshop #2

General Session #5- Recovery Speakers- Rosecrance
Small Group #6

Personal Reflection

Dinner

Energizers

General Session #6- Authentically YOU- Jim Love
Small Group #7

Energizers

Entertainment- Small group Dance/Fire/Relaxation

Evening Reminders

Showers/Bedtime routine

Lights out
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Sunday, November 7th
7:30 - 8:00 am

7:45- 8:15 am
8:15 - 8:45am
8:45 - 9:00 am
9:00 - 9:30 am
9:30 - 11:30 am
11:40 - 12: 15 pm
12:15-12: 30 pm
12:30 - 1:45 pm
1:45 - 2:00 pm
2:00 - 3:30 pm
3:30 pm

Wake up and Pack (leave items in cabin)
Staff meeting fireplace room

Breakfast

Energizers

General Session #7- Greater than you
Small Group #8 (last one)

Lunch

Energizers- Last one

General Session #8- W.D.W.G.F.H.?
Load Busses

Bus Trip- South Campus Pool Parking Lot
Parent pick up
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the
duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Snowball
2. Sponsor’s name(s) submitting request: Angela Patel
3. Destination(s) of trip: Camp Maclean Burlington,Wisconsin
4. Number of students participating: 200
5. Dates of requested travel: March 10th-11th
6. Is this an IHSA or ILMEA event? Yes [1 No
7. Will students miss more than one school day? Yes [1 No If Yes, how many days?
Overnight Travel Request Funding Summary
Funding from LTHS adopted budget $ 5,200.00
Additional School Board funding request $0.00
Total cost to LTHS $ 5,200.00
Club Fundraising/Participant funding $22,800.00
TOTAL COST OF OVERNIGHT TRAVEL $ 28,000.00
APPROVALS
Yes®d Noll 0 AK’U.ST o)a).L

ivision/Chai
Yes B/ No O l 31/\'

Vctivities Director Date
A ?l/ (¥, I (>

Assocthte Princif;al Date '
Yes% No O 8/ZS/Z
Prigli Date ‘
Yes‘X No O . f é/ A”L_—f

Directgr of Business Services Date ,

Yessd NoQ oS oS gl%’\;;
Superintendent 166 Date ! {
For Office Use Only:

Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip. 1




COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below. '

3 Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

I3 Funding Level II: Invitational competition '
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

Funding Level I1I: All other overnight trips
The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

$0.00
$2,500.00($ 17,000.00 $ 3,500.00 $0.00}$5,000.00( $28,000.00

$0.00

. $5,200.00
$0.00
. $ 5,200.00
$ 7,500.00
$ 15,300.00
| $22,800.00
............ | $28,000.00

Rev. 06/28/2018



List the adult chaperones:
Mark Kienzynski 20 chaperones TBD

Angela Patel

Dave Stormont

If you plan to use funds from Student Activity Accounts, how will these funds be used?
We will use funds to cover the cost of t-shirts, weekend supplies and speakers.

Has your group or any partnering parent organization completed any fundraising for this trip? Y8
If yes, please explain: We have received the Cebrin Goodmand Grant along with funding from the PTC.

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: e trip is designed to provide a place to educate

students about alternatives to drugs, alcohol and unhealthy choices. It provides an opportunity to

enhance positive self-image. It provides an opportunity to enhance skills for effective communication,

decision making and stress relief. It provides a place to foster positive relationships between adults

and students in the building which enhances the support systems that already exist. It provides a place

to learn about ourselves and others to create an open and caring community. It also provides a place to

make new friends, strengthen old friendships and have fun.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
Yes , per reasons listed above.
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip; Y¢S Yes. It has been in existence since 1989.

4. How were students selected for this trip and how will their experience benefit the school?
Students are selected through a lottern system by a third party. We are always trying to get a

representative group of ages and background.

5. What grade are the student participants currently in? 9th-12th

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Please see attached sample schedule.

7. Has a travel agent or tour company been used? Yes £1 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.

169

Rev. 06/28/2018



»o9yo paq -jno sybi 00:11
paq Joj daid ‘siamoys St:0L-01
uonexejoy 00:01L-GL6
INoy {eioos Yoeus pue 8jejoooyo JoH G1:6-0€8
it dnoio jlews 0g:8-0e:L
fdwa -moyg anesyl gS0 -c# dnoto abieq 0€:,-0€:9
sndwe) ypoN o} duj sng G1:8-0¢€9 siozibioug 06:9-G1:9
sassng peot/a.nsoin 0€:9-00-9 (1auuip Joj Buispueyd) Jeuuig G1:9-0€'G
Jsuulg 00-9-5¢€:G uoissnosip Buip|ing wea] -g# dnoig jlews 0TSy
1se -/# dnoio |lews 0€:6-0€'¥ seweb Buiping weat Syi-0dE
Adwas -H4OMAaM -9# dnoug) abie SZ: 7oV uonejoy pue sajny Buiping wea) 00:€-s¥2
g# dnoio |lews GE:E-68:2 -Z# dnoig |fews 6$:2-00:¢C
SJIRYD -DISMOQRIS) WepY -p# dnoib abie 0€:Z-0€:1L sieyd -uieysdy Asje -z# dnoio abien 00:2-00:1
s1ezib18u3 0Z:1-00:1 s1ezibiou3 00:L-S¥:2h
Youn 00:1-0L:ZL i i dwed jo sbay pue sany -;o:ﬂ MMNNN”MMNW_._‘
. . ab.e sbunjesyy uigen pue sessng peou AR A
G# dnoi9 jlews 00:ZL-0L:1LL duy sng ShL1-00:0L
Z# doyssuop 00:1L-02:0} WoOJeq -588SNq PECT 00:0L-5'6
Aidwe- | # doysiiom S1:01-5€6 ioyeads pue nok mouy| 0} 189-1# dnolo) |lews S¥'6-G1'6
Buueyg ssuung Ge:6-6€'8 sBay pue se|ny pue ainid 61:6-00'6
isepjeasg G€:8-00:8 2oue}deooy Jo Jamod -s|jeg AL-L# dnoio abser 00:6-00:8
Bunssw yeys 00:8-0¢€:L sjuedioiped up 3oayH-19jeay] pue yejs Gy L-00:L
uiqeo ui abebbn; aAes| pue xoed ‘dn ayep 00:2 daud o} aALle asneay) pue yeis 0€:9
uig yole Aepinjeg Uiy yose Aepui

220z 2Inpayos |legmous Buuds



All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state

competition. All District policies and regulations governing student behavior remain in full effect for the

duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable

rules.

1. Group submitting request: LION Newspaper Class

2. Sponsor’s name(s) submitting request: Jason Scales

3. Destination(s) of trip: _NSPA/JEA National HS Journalism Convention (St. Louis, MO)

4. Number of students participating: 12

5. Dates of requested travel: 11/10-11/13/2022

6. Is this an IHSA or ILMEA event? Yes 1 No [l

7. Will students miss more than one school day? Yes No [0 If Yes, how many days? __ L5

APPROVALS

$6,571.15
$0.00

$6,571.15
5 6,650.00

$13,221.15

Yes & NoO e o o =

Date
Yes D/No (W { 3/ i I 2T
Associdte Principal Date | '
Yes U}/NOD W y q’/é,/7 Z—

Principa Date
Yes No O q# /2 2
Direi:go_f‘ixsiness Services Date /
q .
Yesﬁ/No Q — ! § 2=
Superintendent Date I
For Office Use Only: 71

1
Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip.



COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

1 Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

[ Funding Level II: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

[} Funding Level III: All other overnight trips

The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

R, b

~ $4900.00] $1,40000] $0.00| $6, 30000
$0.00

$125.00] §327.23 $35000] $100.00] $000| $902.23
$125.00| $763.53 $350.00] $100.00| $0.00 $1,338.53

$6,571.15|
$ 0.00

$6,571.15

$0.00
$ 6,650.00

$ 6,650.00

$13,221.15
Rev. 06/28/2018



List the adult chaperones:
Jason Scales

Female LT faculty TBD

If you plan to use funds from Student Activity Accounts, how will these funds be used?
Not applicable.

Has your group or any partnering parent organization completed any fundraising for this trip? No.
If yes, please explain:

TRIP RATIONALE o
1. Please explain in detail the purpose of the trip: Lion newspaper students have attended this trip for

decades for the following reasons: to participate in national reporting, writing, photography, design,

online, etc., contests; to have our newspaper and website judged; to connect with other high school

journalists/educators and to attend seminars led by professionals to increase knowledge and best

practice of journalism -- lessons needed now more than ever; to annually represent LTHS in the largest

gathering of high school journalists in the country; newspaper students who attend this convention are

consistently recognized for producing some of the highest quality scholastic journalism in the country.

I know consistent attendance and participation at this event spurs high-level achievement for the rest of
the school year. '

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
Both. The national contests mentioned above and the judging/ranking of newspapers and websites as a

whole represents the pinnacle of achievement for high school journalists. The 250+ seminars and

breakout sessions extend the education of these subjects in ways not achievable without attending such

events.
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: _Y¢S. The BOE and LT administration has a long history of

generously supporting the journalism program, including partially funding this annual trip. For the past

19 years I've been adviser (and for many years prior to that), the newspaper students have traveled to

this event to experience one of the most exciting, challenging and enriching educational events of their

high school careers. Newspaper students last attended this convention in Washington, D.C., in the fall

of 2019. This year's attendance would be our first since the COVID-19 pandemic hit.

4, How were students selected for this trip and how will their experience benefit the school?
The majority of the 12 students attending will be seniors, with a few juniors attending as well. They

will represent LTHS in various national contests. The event will benefit them personally and

academically by challenging them to strive for excellence as they not only represent themselves, but the

school as a whole. Placing in these national contests (on average, 50-70% of LTHS students place)

boosts their self esteem and confidence. This encourages them to live up to this standard all year long.

5. What grade are the student participants currently in? 12 2nd 11

6. Describe the itinerary. If it is easier to attach an mnerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

We depart midday on Nov. 10 and arrive in St. Louis that evening to check into our hotel, pick up -

registration materials and orient ourselves to the convention venue. Friday and Saturday students will

attend individual seminars about all kinds of journalism topics; they will participate in national contests

that focus on different types of journalism skills (writing and reporting for example); award ceremonies

are also scheduled where individual students and the LION newspaper as a whole will be judged and

recognized. One of these awards ceremonies happens Sunday morning, after which we depart St. Louis

and arrive back in the LTHS area in the late afternoon.

7. Has a travel agent or tour company been used? Yes 1 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.
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NSPA/JEA Convention Itinerary
Nov. 10-13, 2022

Thursday, Nov. 10

—Leave from North Campus around noon

—Arrive in St. Louis in late afternoon/early evening

Acclimate ourselves to convention layout; browse trade-show; plan which break-out
sessions to attend for Friday and Saturday; submit issue for “Best in Show” judging;
potential Arch sightseeing

Friday, Nov. 11

9 a.m.: Breakout Sessions begin: all students will attend at least three sessions on Friday
(student choice)

1 p.m.: Keynote speaker

4 p.m.: Write-off contests begin

8 to 11:30 p.m.: Potential trip to visit City Museum

Saturday, Nov. 12

8 a.m.: Breakout Sessions begin: all students will attend at least three sessions on
Saturday (student choice)

3:30 p.m.: NSPA Awards Ceremony, including “Best of Show” (Lion issue #2 will be in
this contest) .

9 to 11:30 p.m.: Potential trip to visit City Museum

Sunday, Nov. 13

8:30 to 11 a.m.: Closing ceremony begins and JEA Awards (Write-off Contests) are
announced

Return bus: We will leave St. Louis and return by mid-afternoon
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Roster of LION newspaper students attending:

Anderson, Cooper B #510227
Barbera, Nicholas P #510075
Burke, Molly V #510654
Cross, Myrna J #510269

Gee, Madeleine E #510315
Grefenstette, OliviaH #510319
Kowalski, Evelyn P #510365
Lazich, Kathryn R #510664
Mardegan, Jeanne C - #509902
Pohl, Reagan E #510177
Wolf, Sydney C #510551

*12th attendee TBD among the juniors enrolled in the Journalism: LION Newspaper
production course
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	Agenda
	I. OPENING & ROLL CALL
	II. AGENDA APPROVAL/ORDER OF BUSINESS
	September Agenda Approval

	III. CLOSED SESSION 

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules for one or more classes of employees; and the appointment, employment, compensation, discipline, performance, or dismissal of a specific employee or legal counsel for the public body.
	IV. OPEN SESSION & PLEDGE
	V. PUBLIC HEARING ON THE LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 FY23 BUDGET
	Public Notice LTHS Budget 2023

	VI. COMMUNICATIONS - Public Comment
	VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT

(Matthew Walsh)
	VIII. SUPERINTENDENT'S DISTRICT REPORT
	A. Miscellaneous
	B. Monthly FOIA Report

	IX. UNFINISHED BUSINESS
	A. Action
	1. Adoption of the Lyons Township High School District 204 FY23 Budget (B. Stachacz)
	FY23 Final District 204 Budget

	2. Policy Update Recommendations (2nd Reading) (B. Waterman)
	a. Policy 7:240 Conduct Code for Participants in Extracurricular Activities
	b. Policy 7:180 Prevention of and Response to Bullying, Intimidation and Harassment
	Policy Recommendations 7240 7180 September 2022 - 2nd Reading

	1. Negotiated Agreement between the Board of Education of Lyons Township High School District 204 and the Lyons Township Service Employees' International Union, A.F.L. - C.I.O. Local No. 73 Change to Win (C.T.W.)
	2. Approval of Teachers' Retirement System Supplemental Savings Plan (B. Stachacz)
	TRS Illinois Supplemental Savings Plan Participation

	3. BME Final Electric Change Order (B. Stachacz)
	BME Change Order September 2022

	4. Resolution Authorizing the District Treasurer to Transfer Funds from the Educational Fund and the O&M Fund to the Capital Projects Fund (B. Stachacz)
	Resolution for the Transfer of Funds in the FY23 Budget

	5. 2023-2024 School Year Calendar (1st Reading) (S. Eggerding)
	2023-2024 UPDATED Calendar

	6. Curriculum Change Proposals (1st Reading) (S. Eggerding)
	2023-2024 Curriculum Change Proposals (First Reading)



	X. NEW BUSINESS
	A. Action

	A. Action_0
	XI. CONSENT AGENDA
	A. Payment of Bills and Financial Statements (B. Stachacz)
	1. Lyons Township High School - Approval is requested for payment of bills within various funds
	August 2022

	2. Lyons Township High School - The financial statement for the month ending August 31, 2022, is presented for Board Approval
	FY23 AUGUST FINANCIAL STATEMENTS

	3. La Grange Area Department of Special Education (LADSE) - Approval is requested for payment of bills within various funds
	August 2022 LADSE

	4. La Grange Area Department of Special Education (LADSE) - The financial statement for the month ending August 31, 2022, is presented for Board approval
	AUGUST financials LT


	B. Human Resources (E. Piotrowski)
	1. LTHS Certified and/or Classified Staff Employment Recommendations
	2. LADSE Staff Employment Recommendations

	C. Minutes
	1. Regular Meeting - August 15, 2022 (Open and Closed Sessions)
	2. Committee of the Whole Meeting - September 6, 2022

	D. Donations
	1. Fink Family Donation of 1999 Volvo S70
	Fink Donation


	E. Overnight Student Travel
	1. Snowball - Camp MacLean Burlington, Wisconsin, November 4-6, 2022 (A. Patel)
	Snowball Nov 4-6, 2022

	2. Snowball- Camp MacLean, Burlington, Wisconsin March 10-11, 2023 (A. Patel)
	Snowball Mar 10-11, 2023

	3. LION Newspaper Class - NSPA/JEA National HS Journalism Convention - St. Louis, MO - 11/10-11/13 2022 (Jason Scales)
	LION Newspaper Trip



	XII. PUBLIC COMMENT
	XIII. ADJOURNMENT

