COMMITTEE OF THE WHOLE MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
Reber Center
100 South Brainard Avenue
La Grange, Illinois 60525
Monday, February 14, 2022 - 6:30 PM

AGENDA

[. CALL TO ORDER

I[I. COMMUNICATIONS - Public Comments

The Board welcomes and encourages public comment at regularly scheduled board meetings. If you have a suggestion, question, concern or comment,
please submit the blue communication form online by 4:30 p.m. the day of the Board meeting and it will be read into the record during the
"Communications" portion of the meeting. Or you may submit the form in person before the meeting begins and you will be called upon to address the
Board during public comment. Please limit comments to no more than three (3) minutes. Online forms submitted after 4:30 p.m. will be forwarded to
the next month's meeting.

While the Board appreciates your participation, please understand that we cannot actively engage in dialogue during public comment. We take all

matters seriously and if there is a specific question or comment that requires follow up, the appropriate Board or Administration contact will provide a
response to you within two weeks or less.

III. CURRICULUM

A. Grading Practices Update 3

B. Implementation of Co-teaching Pilot 11

C. 2022-23 Textbooks and Instructional Materials (Second Reading) 13
IV. POLICY

A. PRESS 108 Policy Update (Second Reading) 50
V. FACILITIES

A. 2022 Flooring Abatement Project Bid Results 165

B. 2022 South Campus Site Work and General Remodeling Project Bid Results 168

C. Electrical Vault Bid Results for Non-Com Ed Work & Equipment 176

VI. HUMAN RESOURCES
A. Stipend Committee Recommendations 177

VII. PUBLIC COMMENT

VIII. CLOSED SESSION
A. Recommended adjournment into Closed Session to discuss pending or probable litigation against,
affecting or on behalf of the public body; collective negotiating matters or deliberations concerning
salary schedules for one or more classes of employees; and the appointment, employment,

compensation, discipline, performance, or dismissal of a specific employee or legal counsel for the
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public body.
IX. ADJOURNMENT

BY ORDER OF
KARI DILLON
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525



LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101
Tel: (708) 579-6470 E-mail: seggerding@lths.net Website: www.lths.net

ScoTT D. EGGERDING

Director of Curriculum and Instruction

TO: District #204 Board of Education

FROM: Brian Waterman, Scott Eggerding, Jen Tyrrell and Katie Smith
DATE: February 14, 2022

RE: Grading Practices Update

BACKGROUND:

In November of 2019, the Board of Education was briefed on the process we went through
to review our grading practices. In November of 2020, we provided an in-depth overview of
our changes which included research articles, our timeline, and vision documents. Following
the first semester of the 2021-22 school year, we want to provide our current Board of
Education with a report that explains where we have been and where we are headed while
also reiterating why we made this change.

In 2019, we shared the following:

Over the last five years, there has been a significant shift in instruction through professional
development at LTHS. We implemented multiple formative practices, developed curriculum
maps linking outcomes to standards and assessments, and shifted to measuring student
achievement under the umbrella of the growth mindset. All of these changes have challenged
traditional ways of grading and has led to experimentation by teachers and teaching teams
leading to multiple work-arounds of our traditional grading system to fit the shifts in teaching
and learning.

As we continue to apply the formative practices to our courses, gradebooks are becoming
more and more inconsistent and difficult to interpret. Students encounter seven different
methods and sets of rules to determine their grades as they go through their schedule each
day. In some instances, teachers in the same course have different rules. A Division Chair
received a letter from a student that summarizes the issue: “I feel that myself and many others
are being cheated and disadvantaged by this difference in policy. I hope that this issue can be
resolved promptly, whether that be through a departmental standardization of grading policy,
or any other appropriate action.” Without making a systemic change to how we report grades
and student progress, our grading practices will remain inconsistent and unfair.

With that in mind, the Curriculum and Staff Development Team initiated a study of grading at LT,
best practice in grading, and a review of what other schools (middle school, high school and college)
were doing with grades. Following that research, the Grading Practices Task Force reviewed the
research and made recommendations for a shift in grading practices at LT.

3
Vita Plena


mailto:seggerding@lths.net
http://www.lths.net/

The resulting Vision and Definitions (see attached) led to the development of a Grading System
Improvement Process (attached).

As the pandemic forced us to be remote and then hybrid, the topic of grades also became a part of the
discussion about equity and achievement gaps both at LT and throughout the country. Our goals for
shifting grading practices took on even more importance so that we could ensure grades measured
growth and learning instead of behavior and compliance since many students were operating under
challenging learning conditions.

In the Board Presentation in November of 2020, we spent a majority of our time trying to see how
learning, and ultimately, grades were impacted by the pandemic. The board heard primarily from our
Division Chairs, the administrators who are doing this work with their teaching teams, so that Board
members and the community could see how our grading changes have impacted specific courses and
Divisions. Following that Board presentation, we developed interventions for the second semester of
the 2020-21 school year, including sifting to W’s instead of F’s and developing summer bridge, credit
recovery, and Academy programs.

INFORMATION:

Leading into the summer of 2021, 275 teachers took the opportunity to participate in summer
workshops at a total cost of $75,000. This support was crucial to be prepared to accomplish the
following grading goals:

Consistent grading practices ensure that a grade communicates a student’s level of achievement
toward identified learning objectives at a point in time. This means.

e A grade must reflect growth and learning

e A grade must value knowledge and understanding.

e A grade must provide a road map for success.

e A grade must not include behavior or soft skills.

e A grade must not measure effort, punctuality or attendance.

o A grade must not reward or punish a student for participation.

e A grade must not measure personal organization or executive functioning.
e A grade must not “give” points for extra credit or compliance.

Our goal all along has been to create a system of clear outcomes with grades that reflect the learning
that a student has demonstrated. We have emphasized that teachers provide multiple opportunities for
students to demonstrate learning, which includes a school-wide process for retakes. We have also
worked diligently to remove items from the grade book that measure anything other than learning.
The grades earned during the first semester of 2022 are the first set of grades, school-wide, that have
measured only student learning. The chart below shows how grades from the first semester of 2022
compare to grades of previous years, including pandemic years. This information has also been
shared on the Grading page of our website.
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SCHOOL YEAR A B c D F w 1 CR AS | Other
2021-2022 52.9% | 26.4% | 11.4% | 4.4% | 1.3% | 0.04% | 1.4% | 2.1% | 0.04% | 0.05%
2020-2021 50.4% | 25.8% | 12.2% | 5.7% 31% | 09% | 1.7%| 0.1% | 0.1%
2019-2020 48.7% | 31.2% | 12.8% | 4.2% | 0.9% | 0.00% | 0.0% | 1.4% | 0.1% | 0.7%
2018-2019 45.7% | 31.6% | 13.4% | 5.0% | 1.4% | 0.10% | 0.0% | 1.4% | 0.1% | 0.3%
2017-2018 44 2% | 32.0% | 14.4% | 5.1% | 1.5% | 0.00% | 0.0% | 1.9% | 0.1% | 0.5%
2016-2017 40.8% | 33.9% | 15.0% | 5.5% | 1.4% | 0.10% | 0.0% | 2.4% | 0.2% | 0.7%
2015-2016 41.0% | 34.8% | 152% | 4.8% | 1.2% | 0.10% | 0.0% | 2.5% | 0.1% | 0.3%
5 year avg. 2015/16- 2019/20 | 44.3% | 32.7% | 14.2% | 4.9% | 1.3% | 0.1% | 0.0% [ 1.9% | 0.1% | 0.5%

The presentation we will make at the Committee of the Whole meeting will provide additional
information to show how the change to grading has made an impact at LT and will also show how a
pilot group of teachers have worked to shift to letter grades only, thereby measuring student mastery
of skills rather than assigning and collecting points.

In addition, we will provide information related to the adjustments that were made for the 2™
semester of the 2021-22 school year. By requiring the majority of formatives to be completed prior
to taking a summative in order to qualify for a retake, fewer students are getting caught in a retake
cycle that they experienced first semester. We will also reinstate a final exam period with a no-harm
final or an opportunity for students to demonstrate additional learning as a means to ensure that their
grade is representative of what they have learned, even if it took them a little longer to get it.

On Monday, February 14, we will present the information above, as well as initial data that has been
collected through the strategic planning process and we will share two examples of teacher
experiences (from different academic ability level classrooms) that illustrate our long-term vision for
this work.

RECOMMENDATION:
No action required. This item is informational and will be presented at the February 14, 2022
Committee of the Whole Meeting.
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The LTHS Grading System:

must reflect growth and learning.

Teachers should use a more proportionately structured 0-4 scale or 50-100 scale instead of a 0-100
point scale, stop assigning a zero for missing work, and weight recent performance and growth instead
of averaging performance over time. By allowing students to retake tests and projects (with the ability
to replace previous scores), teachers can reward learning, support a growth mindset, measure learning
that occurs when a student is ready, and level the playing field for students who enter classrooms with
weaker academic backgrounds.

must value knowledge and understanding.

Instead of grading subjectively interpreted behaviors such as a student's "effort" or "participation,"
teachers should focus grades on required skills, content or standards. Grades should not be used to
reward compliance or homework completion, both of which invite implicit and institutional biases.

must provide a road map for success.

Standards-aligned rubrics, simplified grade calculations, and standards-based scales and gradebooks
make teacher expectations explicit and facilitate student understanding, ownership, and power over
their grades.

The LTHS Grading System:

must not include behavior or soft skills.
Teachers can give students feedback on their behavior and teach soft skills. That feedback should not be
included in a grade unless the course has specific outcomes focused on a specific behavior or soft skill.

must not include zeroes for missing assignments.
No score should be entered into a gradebook that is not an estimate of a student’s knowledge status for
a particular topic at a particular point in time.

must not measure effort, punctuality or attendance.

If a student demonstrates understanding, the grade should not also measure the degree to which they
tried, whether or not they came late to class or if they missed multiple classes prior to demonstrating
learning. Feedback and consequences for behaviors should and must still occur; however, they should
not be included in a measure of student achievement.

must not reward or punish for participation.

Grades need to measure the skills and outcomes of the course. In courses requiring participation,
feedback can still be given. The final summative grade should indicate mastery of outcomes, not
compliance or participation.

must not measure personal organization or executive functioning.

Feedback for organization and executive functioning is an important part of helping students to develop
habits that lead to improved mastery of outcomes. Organization and executive functioning should not
be a part of the measure of attainment of those outcomes.

must not “give” points for extra credit or compliance.

Points and grades are not carrots or sticks. Rather than allowing extra credit, reward students for
demonstrating new mastery of skills and outcomes. Points for signing letters sent home or parental
acceptance of class rules measures family dynamics more than parental engagement.



UNDERSTANDINGS AND DEFINITIONS

Assessment Philosophy

Assessment is the systematic process of gathering a variety of information over time, demonstrating
what students know and can do. Course curriculum maps explicitly indicate the essential knowing and
doing outcomes that are aligned to assessments. The role of assessment is to provide meaningful
feedback for improving both student learning and instructional practice.

Core Beliefs

ASSESSMENT

J The primary purpose of formative assessment is to improve learning by providing feedback to
students.

. The primary purpose of summative assessment is to determine the amount of learning at a
particular point in time.

. A system of formative and summative assessments provides the most accurate profile of a
student's abilities. A variety of assessment tools must be used to ensure this.

o Assessment based on outcomes evaluates the process as well as the products of learning while
not measuring student behavior or compliance.

J To assess performance and progress, it is critical to develop standards-based criteria based on
benchmarks.

. Formative assessment provides an opportunity for the teacher to reflect on his/her instructional
effectiveness and differentiate prior to a summative assessment.

J Self-assessment provides an opportunity for students to reflect on and evaluate their
performance.

° Performance is evaluated from the assessment information collected.

EVALUATION

Evaluation is the process by which a teacher makes sense of all the information collected, determining
whether standards of achievement have been attained. The teacher assigns a letter grade that is
symbolic of the amount and degree of learning that has occurred.

REPORTING
Reporting is the process by which we communicate learning and achievement on a systematic basis to
students and parents.

Understandings and definitions adapted from Elements of Grading, Second Edition © 2016 Solution Tree Press and “What
Traditional Classroom Grading Gets Wrong” by Joe Feldman.



GRADING SCALE OPTIONS:

e OPTION A: A 4 point scale based on learning progression
4 exceeding understanding
3 meeting the objective or skill
2 emerging understanding
1 with help, partial success
0 even with help, no success
» Focus on all 15 Fixes of O’Connor’s A Repair Kit for Grading.

e OPTION B: Replace 0 -100 pt. scale with a 50-100 pt. scale
> Focus in particular on Fixes 1-6, 12 and 13 of O’Connor’s A Repair Kit for Grading.

NON-NEGOTIABLES:

e Grading practices must be consistent among all teachers in a course
e Grading methods must be clearly articulated and included in curriculum map
e Allfinal grades will be reported as letter grades

IMPLEMENTATION TIMELINE:

e Summer 2019

o Develop Mini-lessons for Institute Days.

o Develop electronic grading tools to help simplify grading recording and reporting.
e Fall 2019

o Introduce Grading Practice focus on Late Start in September.

o Provide mini-lesson time on 15 Fixes for Broken Grades at October Institute.

o Continue to align assessments with outcomes.
e Winter 2019-20

o Practice with concepts from October Institute.

o Share successes and challenges from practice with October concepts at January Institute.
o Attend new mini-lesson sessions at January Institute.
o Continue to align assessments with outcomes.

e Spring 2020
o Practice with concepts from January Institute.
Share successes and challenges from practice with January concepts at April Institute.
Attend new mini-lesson sessions at April institute.
Continue to align assessments with outcomes.
Choose Grading Scale option four 2020-2021 courses.
Survey additional grading mini-lesson topics.
e Summer 2020
o Workshops to finalize assessment alighment and vertical/horizontal alignment of curriculum.
o Develop new grading practice mini-lessons.
e Fall 2020
o Curriculum Maps with grading practices published to students and parents.

O O O O O

O Additional training available through mini-lessons for additional 15 Fixes topics and other topics

as determined by survey.
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PROCESS FOR CHANGE:

Implementation will utilize a 4 Level Action-Oriented Change Model as presented in Reeves’ Elements of Grading.

1. Explicit
Vision

The grading system at Lyons Township High School is consistent throughout the school, equitable
and fair to all students, and reflective of student performance. The grading system:

e must reflect growth and learning.

e must value knowledge and understanding.

e must provide a road map for success.

2. Specification
of Behavior

A Repair Kit for Grading: 15 Fixes for Broken Grades by Ken O’Connor will provide the road map
for District grading practices.

Student behaviors are not a part of the grade.

Late work is not punished with points off.

No points for extra credit or “bonus work.”

Academic dishonesty will not be punished with reduced or zero grades.

Do not include consequences for attendance in grades.

Do not include group grades. Instead, include points for individual performance.

Organize and report evidence of learning by standards/learning goals.

Provide clear expectations for performance standards.

Grades should not be determined by comparing student achievement levels. Compare
student performance to the achievement of the standard.

10. Create quality assessments linked to outcomes.

11. Don’t rely only on the mean. Use measures of central tendency and professional
judgement.

W ooNOUL R WN P

12. Don’t include zeroes in grade determination when evidence is missing or as a punishment.
13. Don'’t use evidence from formative assessments in determining grades. Use only
summative evidence.

14. Don’t summarize evidence gathered over time. Since learning improves with repeated
opportunities, emphasize more recent achievement.
15. Involve students in the grading process.

3. Assessment
& Feedback

Coordination of grading falls under the Danielson performance rubric.

(4.B.2 Maintaining Accurate Records, Student Progress in learning)

Level 1: Teacher receives training but does not implement.

Level 2: Teacher receives training, somewhat revised classroom grading policies, little evidence of
students using feedback to inform instruction.

Level 3: Classroom grading policies meet the school standard. Clear evidence of opportunity
before, during and after.

Level 4: All components from Level 3 plus the teacher has developed innovative structures to
challenge under-performing students and challenge high-achieving students.

4. Continuous
Refinement

e Faculty understanding and implementation will be monitored to determine if additional
training is necessary
e Animplementation team will be chosen that will report to the CSD Team. The
implementation Team will:
o Develop a survey which will be given to parents, students and teachers to
determine areas of weakness and strengths
o Write a communication to parents though E-news
o Set up a guideline for students to engage in re-learning which gives students an
opportunity to retake an assessment for full credit.
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Grading Task Force develops a
Vision Statement, Mission and
Goals.

Professional Learning Team
develops training for staff based
on Research Committe findings
about best practice in grading
(15 Fixes for Broken Grades).

New report card models are

LTHS Grading Practices Timeline

Pandemic brought about a shift in our roll-out:
* 7 Fixes reduced to 6 Fixes
* No Process Marks
* No new report card
* 2020 summer workshops cancelled

Fall:School Board persentation on what has
changed in the implementation

Analysis of First Quarter grades to determine
pandemic vs. grading practices impact.

Winter Video developed and shared on grading
practices.

Dedicated web pages developed.

Continue to refine grading practices across
all teaching teams with a goal to become
more consistent by Department and Division.

Roll out Process Marks

Work toward emphasizing outcomes in
curriculum maps that could lead to additional
A-F course teams

Conduct Curriculum Review to ensure
greater fidelity from year to year in a
sequence (horizontal) and among all levels of
a course (veritcal)

Begin to articulate career pathways for

developed courses.
2021 Summer Workshops developed
2018-2019 2020-2021
| | | | | |
2017 2018 2019 2020 2021 2092
2017-2018 2019-2020 2021-2022

Curriculum and Staff Development Team
empowers a Grading Task Force and
appoints a Grading Research Committee.

Grading Research Committe convenes and
reports on:

* Staff Survey

* Analysis of Grades by Team

* Book Studies

- Guskey
- O'Connor
- Reeves

* Seminar (Marzano)
* Grading at K-8, 9-12 & College
* School Visits

Establish Purpose of Grades

Professional Learning Team Training:
* 7 Fixes for Broken Grades
* Digital Gradebooks
* Process Marks
* Expectations for Teams Going A-F
* New Report Card Format

Tom Guskey here for training with

Adminsitrative Team and Faculty Institute Day

LTCAC, School Board and Parent
Presentations given on Shifts in Grading
Practices

Curriculum Maps finalizedqgnd ready to be
shared with parents and students for start of
2020-21 school year.

Continue refining practices for 6 Fixes

Gradebook options for teams limited to two
for points-based courses and one for A-F
courses

Summer Workshops result in:

* Syllabus for all classes with grading
expectations included.

* Common gradebook for course teams.

* Common grading scale

* Common grading categores

* Aligning Formative practices to
Summative assessments.

* Updated Curriculum Maps
* A-F Classes not using points

Develop spring Process Marks Pilot



LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
Tel: (708) 579-6429 | Email: lowens@lths.net | Website: www.Iths.net

Leslie C. Owens
Director of Student Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Leslie C. Owens

Date:  2/9/22

Re: Co-Teaching Pilot for SY2022-23

District 204 will implement co-teaching in the 2022-23 school year at the Freshman Level within
English I and World History classes to provide a necessary service delivery component and take a
significant step toward actualizing our district’s equity statement and desire for an inclusive school
environment in which students feel an authentic sense of belonging while achieving at the highest levels.

Co-teaching is an essential service delivery option in an inclusive school district which is provided,
in combination with other service delivery options, in order to give students with disabilities the
specially designed instruction to which they are entitled while ensuring that they can access the
general curriculum in the least restrictive environment. Grounded in federal special education law,
as well as educational evidenced-based practices, the general belief and expectation that all students
will have the opportunity and resources to meet rigorous curriculum standards compels schools to
provide high quality instruction in myriad formats to ensure access for all. Co-teaching capitalizes
on the benefit of heterogenous student groupings for general education and special education
students and the amplification of learning that occurs when diverse skills and perspectives are
included.

Initial preparation for this pilot has included research and planning with educators at LT as well as
articulation with our Associate School Districts to estimate enrollments and determine final course
placement. Course placement for special education students happens via Individualized Education
Plan meetings (scheduled between January 31, 2022 and February 18, 2022). These meetings
include a member of our Special Education Leadership Team, an LT School Counselor, and the
student’s current IEP team. Recommendations for course placement will continue to be made by the
IEP team based on individual student skills and instructional needs, as demonstrated by standardized
assessments, academic achievement, and social/emotional/functional needs. It is important to note

that all of our Associate School Districts utilize a co-teaching model.
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Current estimates of enrollment of special education students in English I (Co-Taught) and World

History (Co-Taught):

e Approximately 125 total incoming 8" grade, special education students for SY 2022-23
o Nearly 35% of incoming students are currently enrolled (in 8" grade) in co-taught
English and/or social studies courses, which is approximately 44 students

e (Co-taught courses are general education courses and will follow our traditional class-size

maximums of 26 students.

o In a co-taught classroom, typically 70% of the students are general education
students and 30% are special education students.

e Typically, special education students’ English I course placement aligns with their World

History placement, which informed our estimates and co-taught offerings.

Special General Total

Education Education Number of

Students Students Sections
English I Co-Taught 6 students/section | 20 students/section | 8 sections
World History Co-Taught | 6 students/section | 20 students/section | 8 sections

Additional preparation for co-teaching includes, but is not limited to, the following elements that
have been demonstrated to significantly impact the success of co-teaching implementation:

e System of support within the district

o Common planning periods for co-teaching pairs

Weekly planning and reflection expectations for co-teaching pairs

o
o PLC groupings/attendance
o Professional appraisal

e Professional learning and ongoing support for co-teachers
o Initial training for setting up co-teaching approach (June 2022)

o Identifying and defining roles
o Ongoing problem-solving and support
o

Continued professional learning and coaching (throughout 2022-23)

e Logistical considerations
o Finalized enrollment and section numbers
Sectioning, FTE, and master scheduling

O O O

Expansion of co-taught course offerings

= For 10" grade students in SY2023-24

Impact on IEP documentation and meeting schedules

* Add math, science, and other graduation requirements

For many educators, students, and families within our district, the inclusion of co-teaching within in
our continuum of service delivery has been long overdue and the advocacy and efforts of many have
allowed the district to move from idea to action. Additional updates and related action will be

presented to the Board of Education at the appropriate time.
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LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101
Tel: (708) 579-6470 E-mail: seggerding@lths.net Website: www.lths.net

ScOTT D. EGGERDING
Director of Curriculum and Instruction
TO: Brian Waterman
Board of Education
FROM: Scott Eggerding
DATE: February 14, 2022
RE: 2022-2023 Instructional Material Change Requests — Second Reading
BACKGROUND

Below and attached, please find the summary of the 2022-2023 proposed textbook/instructional material
change requests. Some details still need to be finalized, but the amounts for District funded texts will not
change significantly. Estimated District expenditures are estimated at $89,199.

Observations:

o All texts that are being replaced are 5 or more years older, indicating that we have maximized the
use of previously purchased texts. We require a text to be adopted for a minimum of 5 years.

e As we are half-way through our first year with Chromebooks, we are looking at ways to shift our
adoption process to take advantage of the digital platform. We are including a few new textbooks
that include electronic access for students as well as a class set of hardbound books to be used in
the classroom. As we continue to review how other schools have made a transition to digital
texts, we are looking for a solution that allows us to continue to keep our textbook costs
relatively low and not require students to purchase all of their books each year, which is more of
a college model. Many high schools have shifted to the college model, which would see an
increase in family purchasing of textbooks as much as 5 times the cost of our current model.

o Some courses shifted texts to class sets for reference rather than assigning a book to each
student.

e Additional requests will come later in the spring for editions that are no longer available and for
New courses.

Text Designation Adoption/Change: The information provided is sorted by the text designation and
includes division, course title, book title, ISBN, unit cost, projected enrollment, and total item cost to the
District. Total costs do not include teacher resource materials unless they are included as part of the
package price offered by publishers. All costs are estimated based on enrollment histories, where
available. As a reminder, we designate our textbooks based on the following codes:

DT = District Text. These books are purchased by the District and loaned to students. The student
textbook fee is used primarily to purchase this kind of textbook.

CS = Class Set. These books are purchased in bundles to be used by an entire class at one time. They are
kept in the classroom and are usually needed for a unit or short period of time.

CN = Consumables. Consumables are books purchased by students in addition to their textbook fee.
These materials include workbooks and novels that are not returned at the end of the semester.

DRP = Dropped Text. We will no longer purchase or distribute dropped books. The bookstore looks to sell
back any remaining books to textbook companies to offset other textbook costs.
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Divisional Cost Summary: This page shows the total amount of textbooks requested for 2022-2023 and
include those that will be purchased by students and those purchased using District funds.

RECOMMENDATION
I recommend that the Board approve the attached 2022-2023 Textbook/Instructional Material Change
Requests as presented.
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Text Adoption/Change by Designation

District Purchased Texts (Purchased by the District and supplmented through the textbook fee)

s
§, Cost per Estimated

Division Course Text ISBN & Unit | Enroll Cost

[lPhysical Welfare [Health Comprehensive Health Skills for High School | 9780585597205 DT | $148.00( 450 $66,600.00)|
N $66,600.00
Class Sets (Purchased by the District and stored in the classroom)

Division/Dept. |[Course Text | ISBN B = g Costper |Enroll| Estimated ||
[FA: Art Digital Photo Art Digital Photography: A Basic Manual 9780316020749 encs|  $30.00 100 $780.00|
[[science STEM Research STEM Student Research Handbook 9781936137244 oncs|  $24.76] 25 $619.00||
[lPhysical Welfare [Health Comprehensive Health Skills for High School 9780585597205 CS | $191.00] 100 $19,100.00|
[[Special Ed English Il Cross Cat and PSD  |World of Wonders 9781571313652 CS $10.44| 25 $261.00(!
| |

-

$22,599.00



Text Adoption/Change by Designation

Consumables (purchased by students and not returned/sold back to the bookstore)

9780998524504

FA: World Lang. |American Sign Language | True+Way ASL 6 CN $36.00[ 75 $2,700.00
FA: World Lang. [American Sign Language Il [True+Way ASL 9780998524511 ¢ | cN $36.00[ 50 $1,800.00|
IFA: World Lang. |ASL Expressive Language True+Way ASL 9780998524528 "¢ [cN| $36.00] 50 $1,800.00]
||FA: World Lang. |ASL Receptive Language True+Way ASL 6 CN $36.00] 25 $900.00||
GS: Business Ed |Computer Applications Building a Fndtn. w/Microsoft Office 2019 & 365 | 9781640610682 | 5 | CN $36.00] 100 $3,600.00||
Science Intro to Healtcare Careers Navigate 2 Advantage Access for IHC 9781284322286 | N/A | CN $54.95| 100 $5,495.00|
Special Ed English Il Cross Cat and PSD  |The Things They Carried 9780544309760 12 CN $13.19| 75 $989.25
Special Ed English Il Cross Cat and PSD  |[The Great Gatsby 9781982149482 10 | CN $12.87| 75 $965.25
Special Ed English IV Cross Cat and PSD  |Night 9780374500016 | N/A | CN $5.49( 75 $411.75
LAD/English Honors How Much of These Hills is Gold 9780585597205 23 CN $13.00| 260 $3,380.00
Dropped Books
s
Age of ; Cost per Estimated
Division/Dept. |[Course Text ISBN Drop : Unit Enroll Cost
LAD/English English Il Honors Cat's Eye 9780394491020 23 |DRP
Special Ed English Il Cross Cat and PSD  |Purple Heart 9780061730920 12 |DRP
Special Ed English Ill Cross Cat and PSD |Long Walk to Water 9780547577319 10 |DRP
FA: World Lang. |American Sign Language | Master ASL Level | 9781881133209 6 DRP
FA: World Lang. |American Sign Language || Master ASL Level | 9781881133209 6 DRP
FA: World Lang. |ASL Expressive Language Master ASL Level | 9781881133209 6 DRP
[[FA: World Lang. |ASL Receptive Language Master ASL Level | 9781881133209 6 |DRP
IFA: World Lang. [italian Il Le Avventure di Pinocchio 9780844280232 DRP
[lGs: Business Ed [Computer Applications Building a Foundation w/Microsoft Office 2016 9781591368199 5 |DRP
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Divisional Cost Summary

8 &
= o
Age of § Cost per % Estimated
Division/Dept.  |Course Text ISBN Drop | & Unit| £ |Cost
||LAD/Eninsh English Ill Accel: Am Lit & Comp Citizen: An American Lyric 9781555976903 N/A |cn-cs $11.79] 810 $1,839.00|
[lLAD/English Honors Il How Much of These Hills is Gold 9780585597205 23 | CN| $13.00] 260 $3,380.00|
Total  $3,380.00
Cost to District $1,839.00
13 L3
2 13
g :
Ageof| & | Costper| = |Estimated
Division/Dept. |Course Text ISBN Drop | & Unit] £ [Cost
[IFA: world Lang.  |American Sign Language | True+Way ASL 9780998524504 6 CN $36.00{ 75 [$2,700.00
[IFA: world Lang. |American Sign Language II True+Way ASL 9780998524511 |8 | CN | $36.00] 50 [$1,800.00
[[FA: World Lang. |ASL Expressive Language True+Way ASL 9780998524528 6| CN | $36.00] 50 |$1,800.00
IFA: world Lang. |ASL Receptive Language True+Way ASL 6 |cN| $36.00 25 [$900.00
[IFA: Art Digital Photo Art Digital Photography: A Basic Manual 9780316020749 | N/A | CS $30.00] 100 ($780.00
] Total  $7,980.00
Cost to District $780.00
B 8 g
® Q
Age of go Cost per| % Estimated
Division/Dept Course Text ISBN Drop | & Unit E Cost
||GS: Business Ed  |Computer Applications Building a Fndtn. w/Microsoft Office 2019 & 365 | 9781640610682 5 CN $36.00( 100 $3,600.00(
Total $3,600.00
Cost to District $0.00
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Divisional Cost Summary

8 &
w Q
Age of ;-f Cost per % Estimated
Division/Dept. [Course Text ISBN Drop | & Unit| £ [Cost
[lscience STEM Research STEM Student Research Handbook 9781936137244 N/A | CS $24.76| 25 $619.00
||Science Intro to Healtcare Qa_reers Navigate 2 Advantage Access for [HC 9781@322286 N/A | CN $54.95| 100 $5,495.00|
) R T Total  $6,114.00
Cost to District $619.00
8 g
s £ .
Age of ;. Cost per| = [Estimated
Division/Dept. |Course Text ISBN Drop | & Unit| £ |Cost
Special Ed English lll Cross Cat and PSD The Things They Carried 9780544309760 12 | CN $13.19| 75 $989.25
Special Ed English Il Cross Cat and PSD The Great Gatsby 9781982149482 10 | CN $12.87| 75 $965.25
Special Ed English Ill Cross Cat and PSD World of Wonders 9781571313652 N/A | CS $10.44| 25 $261.00}f
Special Ed English IV Cross Cat and PSD Night 9780374500016] N/A | CN $5.49| 75 | $411.75 |
Total 2,627.25
Cost to District $261.00
5 2
""f @
Ageof| & | Costper =§ Estimated
Division/Dept. |Course Text ISBN Drop E Unit E Cost
(lPhysical Welfare [Health Comprehensive Health Skills for High School 9780585597205 DT | $148.00[450| $66,600.00]
lPhysical Welfare |Health Comprehensive Health Skills for High School 9780585597205 cs | $191.00{100| $19,100.00f
||P=hysica| Welfare |Physical Education (All) Athletic U App/Website N/A | CN $0.00] 3500 $0.00||
o Total $85,700.00
Cost to District $85,700.00
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-2023 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 17, 3:00 p.m.
Submit form electronically and hard copy.
Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION

‘ II. ADD or DROP. FOR

: 5 - 'YEAR
Division Language Arts ADD DROP
Department English 2022-23 | X X
Course Title Honors II 2023-24
Course Number(s) LA8126; LA8127 2024-25
Course Level A\’
Projected Enrollment for 2022-2023 | 260
IIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title How Much of These Hills is Gold Cat’s Eye
Author(s) C. Pam Zhang M. Atwood
Publisher Riverhead Books Anchor Publishing
Copyright Date/Edition 2020 1998

ISBN 13# 978-0-52553-720-5 978-0-39449-102-0
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Amazon.com

Catalog/Web/Purchase Source

‘IV. PRIMARY TEXTBOOK/CORE

READING/INSTRUCTIONAL MATERIAL TYPE |

V. TEACHING MATERIALS (need accurate count)

Hardback E-book Teacher Desk Copies 3
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

VI. Comments (Box will expand as needed)

VII. COST AND SOURCE (Cost per. ltem exgludmg bookstore mark-up )

DT = District purchase student rental, CS =

CN = Student. purchase

Dlstrlct purchase - - class’ set, IL = State purchase - student rental

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

13.00

Grant (specify)

Total cost to student for course (CN above + other CN and fees for the course)

27.00
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VIIL RATIONALE AND SIGNATURES

A Ratlonale Prov1de a rationale for the textbook/core readmg/mstructlonal matenal change request. If the request istoadd a textbook/core reading/instructional material
_prior.to the end of the 5 year.cycle, be sure to explain why. (Box will expand as needed.)

"How Much of These Hills Is Gold by C Pam Zhang explores the complex interdependence between people and the land. Written poetlcally, it
intertwines traditional Chinese folklore with historical context and explores questions of belonging, home, and familial relationships. Zhang seeks to
correct history, asserting that most of the great feats of the Old West—such as the transcontinental railroad—owe themselves largely to the blood,
sweat, and tears of immigrants and Indigenous peoples. The author’s Chinese heritage centers the novel, emphasizing symbolic significance with
animals, particularly tigers, as well as the cultural landscape of the Old West through a critical lens. Longlisted for the Booker Prize in 2019, the
book provides a platform for students to critically read, write, discuss, research, and present their thinking. It also ties thematically with the second
novel in the course, Ceremony, by Leslie Marmon Silko.

Cat’s Eye has been in the English II Honors curriculum for over 15 years. Although Cat’s Eye is a beautiful book that has served to teach many
skills well for students, the team feels that change is necessary. Over the past 5-10 years, we have had more students struggle with the content and
we feel we can accomplish our curricular goals using a new text.

. and expectations.

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy
6.210. Specifically, it indicates assurances regarding the use of the stated instructional objectives and consistency. and alignment with District level standards

1. | Teacher(s)

V. Reid, G. Kulat

Udlid et Siord —

Date 12.2021

/

-/

7

X / 3 \\}IM.\)L« Date 12.20.21
2. | Recommend Do Not Recommend Assistant Division Chair \ A”
X %W M”CD Date 12.20.21
3. | Approved Not Approved Division Chair
Date
4. | Approved /< Not Approved Director of Curriculum/Instruction W/ ‘/ 572?
- /1 a .

IX. FORBOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional matenal : 1 D. Purchase Source

B. Pending new editions' (1f lmown) DT (Dlstnct Rental)

C. Outofprint : cs (District: Purchase)
IL (State Loan Program) = 7
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LXYUIND 1U VYINDIUY G DUMUUL UID 1 KIUL 4ZU4
2022-2023 Textbook/Core Reading/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chairs by Frlday, December 17, 3:00 p. m.
‘o Submit form electronically and hard copy.
"o Nota Bene: examination copy of text/material must accompany request.
o Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
_» Do not add any surcharges, shipping charges, tax, etc., to costs.
CHANGE IN DESIGNATION
D1v1s10n ' Language Arts
Department English
Course Title English III (Accel): American Literature & 2022-23
Composition
Course Number(s) LA7331; LA7332 _ 2023-24
Course Level v
Projected Enrollment for 2022-2023 | Est. 810

III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title Citizen: An American Lyric
Author(s) Claudia Rankine
Publisher | Graywolf Press
Copyright Date/Edition 1* edition; Oct 1, 2014
ISBN 13# 978-1-55597-690-3
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source | Amazon.com
IV. PRIMARY TEXTBOOK/CORE 'V. TEACHING MATERIALS (need accurate count)
| n_.;jREADING/lNSTRlUCTION’ A v-‘-vMATERIAL TYPE : R : =
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

V1. Comments (Box will expand as needed)

Change from Student Purchase (CN) to Class Set (CS) — The students will read selected passages instead
of the entire book.

district pu hasi‘em ”cla set, 1L = State purchase ‘student rental
tudent purchase = == . SRl L

| Dlstrlct (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

Grant (specify)

Total cost to student for course (CN above + other CN apd fees for the course) _ $58.00




, VIII RATIONALE AND SIGNATURES

A, Ratlonale Provide a rationale for the textbook/core readmg/mstrucﬂonal material change request. If the request is to add a textbook/core reading/instructional material
priorto the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.):

Citizen is a multimedia text that explores themes of identity, race, and belonging in 21st century America. It does so through a combmatlon of
poetry, essays, paintings, and photography. This book will allow students to compare how themes are explored through different genres and
mediums. It will also present challenging questions about how racism permeates classrooms, grocery stores, and tennis courts. Rankine reflects
on 21st century issues such as Hurricane Katrina, Trayvon Martin’s death, and Stop-and-Frisk laws. Through an exploration of contemporary
American controversy, we will be able to help students understand how to have difficult conversations about racism in the world that they have
inherited.

B. Signatures Division chair 31gnature indicates approval of and support for requested textbook/core readmg/mstrucnonal material ‘change based on adherence to Board Policy
6.210. Spe01ﬁcally, it mdlcates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards
and:expectations.

X \ Date 12.14.21
2. | Recommend Do Not Recommend Assistant Division Chair

Ryan Darrah rz /)V\}\ ‘ (\ " [Date 12.14.21
1. | Teacher(s) 2/1/“ - P \‘c/ﬂ\(\l‘l\/

X Date 12.14.21
3. | Approved Not Approved Division Chair

N\

: < Date /
4. | Approved x Not Approved Director of Curriculum/Instruction & ] / K /e
// 0 i

IX. FOR BOOKSTORE USE ONLY
‘A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source
'B. Pending new editions (if known) ' DT (Dlstnct Rental)
C. Outof print ‘ , "~ | CS (District Purchase)
Srreaes : S = B IL (State Loan Program)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.

o Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
o  Submit form electronically and hard copy (single sided and signed)

o Texthook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.

o Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION SRS e __| [11 ADD/DROP YEAR
Division Math Science ADD | DROP
Department Science 2022-23 | X
Course Title Introduction to Healthcare Careers 2023-24
Course Number(s) SN2116/7 2024-25
Course Level Prep
Projected Enrollment for 2022-23 100

II. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title Navigate 2 Advantage Access for
Introduction to Health Care & Careers
Author(s) Roxann DeLaet
Publisher Jones and Bartlett Learning
Copyright Date/Edition 2012
ISBN 13# 9781284322286
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source
TV. PRIMARY TEXTBOOK/CORE, | [V TEACHING MATERIALS (need accurate coun?)
READING/INSTRUCTIONAL MATERIAL TYPE _
Hardback E-book X Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

VI.. Comments (Box will expand as needed)

'VII. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year $54.95

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $154.95
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core readmg/mstrucuonal matenal change request If the request is to add a textbook/core readmg/mstructlonal matenal
_prior to the end of the 5 year.cycle, be sure to explain why. (Box will expand as needed.)

The Introduction to Healthcare Careers course is a broad introduction to all aspects of a medical or healthcare career pathway Navzgate 2
Advantage Access for Introduction to Health Care & Careers is a digital-only access code that unlocks an interactive eBook, Anatomy &
Physiology Review Module with Heart & Lung Sounds, Additional Heart & Lung Sounds, Competency Evaluation Forms, Study Guide, Spanish-
English Audio Glossary, Videos, Animations, and Study Aids.

eBook
Read your digital textbook online or offline, enhance your learning, and make personal notes. The eBook provides a comprehensive learning
experience on computers, tablets, and mobile devices.

Anatomy & Physiology Review Module with Heart & Lung Sounds

Review body systems, gender, and life stages in anterior, posterior, and lateral views. This resource allows you to either quiz yourself on
your current A&P knowledge or learn with interactive definitions. The Heart & Lung Sounds module has 3D animations with real recorded
audio.

Additional Heart & Lung Sounds
Supplementary audio glossary containing Heart & Lung Sounds for student review.

Competency Evaluation Forms
Step-by-step procedures walk you through a hands-on activity with a partner to practice key competencies.

Study Guide
An online Study Guide to help maximize study time.

Spanish-English Audio Glossary
A glossary of key English-to-Spanish health care terms and phrases with audio pronunciations.

Videos and Animations
Watch the videos and animations to help visualize difficult concepts.

Study Aids
Flashcards, Chapter Objectives, Weblinks, and Worksheets are available to help you learn course material.

Instructor Resources
Instructor Resources include a Test Bank, Lecture Outlines, Answer Key, Answer to Worksheets and Study Guide, and Image Bank
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B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
: _signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date

1. | Teacher(s)

Assistant Division Chair Date
2. | Recommend Do Not Recommend

Division Chair Date
3. | Approved Not Approved /

Director of Curriculum Date }

d Instructi A

4. | Approved )d Not Approved — = W /f//

VAR G/ER\

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core reading/instructional material D. PurchaseSource
_B. Pending new editions (ifknown) T : _ DT (District Rental)
C. Outofprint : | CS (District Purchase)

_CN (Student Purchase)

cc: o Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chairs by Friday, December 18, 3:00 p.m.
o Submit form electronically and hard copy.
o Nota Bene: examination copy of text/material must accompany request.
o Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs. .
I. COURSE INFORMATION II. ADD or DROP FOR
i YEAR :
Division Math/Science ADD | DRO
P
Department Science 2021-22 | X
Course Title STEM Research 2022-23
Course Number(s) SN7611 2023-24
Course Level Accel
Projected Enrollment for 2021-2022 | 2 section (27 students)
HI. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
CHANGE IN DESIGNATION DROP
Text/Material Title STEM Student Research Handbook
Author(s) Darci J. Harland
Publisher NSTA Press
Copyright Date/Edition 9.1.2011
ISBN 13# 978.1.936137.24.4
CD Rom Included? ISBN#
Software ISBN#
Reading Level

Catalog/Web/Purchase Source

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

V1. Comments (Box will expand as needed)

Change of Status from DT to CN

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL = State purchase - student rental,

CN = Student purchase

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$28.00

Grant (specify)

Total cost to student for course (CN above + other CN ang§ees for the course)

$28.00




and Graphical Representations.

Text supports studen‘t‘s’ mbtwo'areas of STEM researchw Plannmg and' conductmg' research and doing statistical analysls for commumcatmg
the research results. Topics include Research Design, Background Research, Writing Hypotheses, Proposal Writing, Descriptive Statistics,

1. | Teacher(s)

L / /5/ /oz!

2. | Recommend X Do Not Recommend

Assistant Division leaxr @’MM&Q

o /) /K/J/

3. | Approved )< Not Approved

Division Chair Q‘ZA (/ -

Date Q/Y/ ;2

4. | Approved Not Approved

Date / /5_ /z

Director of Curriculum/Instruction Wg_—
7 77

FOR BOOKSTORE USE

c: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December. 18, 3:00 p.m.
Submit form electronically and hard copy.

Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

Division Fine Arts ADD | DROP
Department World Languages 2021-22
Course Title American Sign Language 1, American Sign 2022-23 X X
Language 2, ASL Expressive Language, ASL
Receptive Language
Course Number(s) ASL 1: WL7816, WL7817, WL7916, WL7917 2023-24
ASL 2: WL7826, WL7827, WL7926, WL7927,
WL7821, WL7822, WL7921, WL7922
ASL Expressive Lang.: WL7931, WL7932
ASL Receptive Lang: WL7941, WL7942
Course Level ASL 1 & 2: prep/accel
ASL Expressive & Receptive: accel
Projected Enrollment for 2021-2022 | approx 200 students
L. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title True+Way ASL Master ASL Level 1 Package (with DVD)
Author(s) Purple Moontower LLC Jason E. Zinza
Created in the Deaf Ecosystem by: Amarijit,
Angela, Anna, April, Arlene, Ashley, Belinda,
Brandon, Carlos, Carter, Cookie, Daniella,
Darwyn, Derrick, Deven, Don, Dwight, Dina,
Evelyn, Haley, Jia, John, John Mark, Jose, Justin,
Ketsi, Kayla, Kristin, Leslie, Mali, Matilda,
Melvin, Meredith, Mickie, Molly, Paloma, Roger,
Stacy, Suzanne, Terrence, Nathie Marbury, Lisa,
Raychelle, Ritchie, and Tracy
Publisher TRUE+WAY ASL Sign Media Inc
Copyright Date/Edition 2021 February 15, 2006
ISBN 13# Unit 1-6: 9780998524504 978-1881133209
Unit 7-12:9780998524511
Unit 13-18: 9780998524528
CD Rom Included? ISBN# N/A N/A
Software ISBN# N/A N/A
Reading Level high school/college 7th- high school
Catalog/Web/Purchase Source | htfps:/truewayasl.com http://store.si i 1710.html

'IV. PRIMARY TEXTBOOK/CORE
__ READING/INSTRUCTIONAL MATERIAL TYPE

V. TEACHING MATERIALS (need accurate count)

‘Hardback

E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Software
Masters
Paperback Website subscription X 28 | Workbooks/Lab CD Roms
Manuals




Paperback w/digital Workbook/Lab Manual Wraparound E-book

Editions

Study Guides Test Banks

Videos Other: 2 (included free
teacher with student
online licensing)
subscriptio
ns

XX

_VI. Comments (Box will expand as needed)

'VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL =
CN = Student purchase vk it o

State purchase - student rental,

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$36/year

Grant (specify)

Total cost to student for course (CN above + other CN and fees for the course) $36/year

29




VIII. RATIONALE AND SIGNATURES

AL Rationale Providea rationale for the textbook/core mdmg/m&ucuonal material change request. If the request is to add a textbook/core reading/instructional matenal
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.).

When the ASL program was launched at LTHS in 2016, Master ASL was the textbook chosen for the program. There are many great features of
Master ASL but six years later, there are better options on the market and Master ASL did not materialize into what we expected it to years ago.

Currently, the best ASL curriculum on the market is TruetWay ASL. It was created entirely by Deaf individuals with a combined 70+ years of
experience teaching ASL in the “deaf ecosystem.” Now that LT has converted to a 1:1 computing model, True+Way ASL fits right into that.
True+Way is an entirely digital “textbook” with no physical materials (Master ASL was a hardcover textbook, a consumable workbook, and a DVD
that students rarely have the capability to play in their homes and cannot play on their Chromebooks). Instead, students pay for a yearly subscription
to gain access to the True+Way website. During the 2021-22 school year, ASL 1 and 2 piloted some of their materials to ensure that this was the
move we wanted to make and they were very successful. True+Way ASL seamlessly integrates with our LMS, Canvas, and teachers are provided
with materials to import directly to ensure a common experience among students no matter the teacher. Now that True+Way is in its Third Edition,
teacher ability to customize has expanded significantly and teachers can now enter their account and program which lessons students see and in
what order completely independently of the publisher. True+Way ASL aligns with ACTFL standards and includes placement tests for students
coming into our program with prior knowledge or transferring from another school. Another distinct advantage of choosing True+Way ASL is that
College of Dupage where we have a Dual Credit partnership, is making the shift to True+Way ASL as well. By choosing the same materials, we
would ensure alignment with their programming to enhance the partnership.

One key motivator in shopping around for an option to move away from Master ASL was a failed promise by Sign Media, the publisher of Master
ASL. When Master ASL was chosen, it was the brand new, common core-aligned option. At that time, it only had a level one book but plans were
supposedly in the works to release a level two book in short order. Details of these statements can be viewed here as they are still on their website:
http://www.masterasl.com/fag.html. It has now been 15 years since the release of the level one book with no level two book in sight. ASL Teacher
groups that include individuals close to the publisher have multiple reports that there will never be a level two book and that the project was
abandoned. In the time that LT’s ASL program has existed, we have now expanded to a 4 year program and a single level one book is simply not
enough. True+Way ASL makes a strong recommendation in their programming that their materials be used all the way through a course sequence to
avoid confusion. After trying their products, it is clear that this is not merely a sales technique but a very true statement.

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy
6.210. Specifically, it indicates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards

_and expectations. : : ;
Colleen Glbbons/Krystle Conrad Date
1. | Teacher(s) 9/29/21
Date
2. | Recommend Do Not Recommend Assistant Division Chair
X Paula A. Nardi Date
3. | Approved Not Approved Division Chair>° 12/3/21




4. | Approved )d Not Approved
/

Date

123

IX. FOR BOOKSTORE USE ONLY

7
Director of Curriculum/Instruction ﬁw
/ A4 [ § / / U

/ot

' A. Projected lifespan of texthook/core reading/instructional material

| B. Pending new editions (if known)

D. Purchase Source

C. Outofprint

i CS (District Purchase)
IL (State Loan Program)
_ CN (Student Purchase)
cc: - Director of Curriculum & Instruction

- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chalrs by Fnday, December 3 3:00 p.m.
e Chairs submit signed forms 2 ' _ display by Friday, December 17
e Submit form electronically and hard copy (smgle snded and s1gned)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
I. COURSE INFORMATION 5 : II. ADD/DROP YEAR
Division Fine Arts ADD | DRO
P
Department World Languages 2022-23 X
Course Title Italian 11 2023-24
Course Number(s) WL6126, WL7326 2024-25
Course Level Sophomore, junior
Projected Enroliment for 2022-23 45
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Le Avventure di Pinocchio
Author(s) Carlo Collodi, g. Abiuso, M. Giglio
Publisher McGraw Hill
Copyright Date/Edition N/A
ISBN 13# 0-8442-8023-2
CD Rom Included? ISBN# no
Software ISBN# no
Reading Level Italian 2
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE ’ V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

V1. Comments (Box will expand as needed)

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course)
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

B. Sighathres indicate approval of and support for -xjequesfed textbook/core reading/instructional material change based on adherence to Board Policy 6.21 0. -'SpeCiﬁcally,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s)
Lynn Meister 123121
Assistant Division Chair Date
2. | Recommend Do Not Recommend
X Division Chair Date
3. | Approved Not Approved Paula . Nardi 12/3/21
Director of Curriculum § © Date
4. | Approved )d Not Approved end Tnstruction WW% [ /(/ 24
/ / A \ =

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core reading/instructional material ' D. Purchase Source

_B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
| | __CN (Student Purchase)

cc: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair

- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chalrs by Fnday, December 3 3:00 p m.
e Chairs submit signed forms and : , lisplay by Friday, December 17
e Submit form electronically and hard copy (smgle slded and sngned)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
L. COURSE INFORMATION II. ADD/DROP YEAR
Division Fine Arts ADD { DRO
P
Department Art 2022-23
Course Title Digital Photo Art 2023-24
Course Number(s) AR6616, AR6617, AR6611, AR6612 2024-25
Course Level 3
Projected Enrollment for 2022-23 100?
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD CHANGE IN DESIGNATION
Text/Material Title Digital Photography: A Basic Manual
Author(s) Henry Horenstein
Publisher Little, Brown & Co.
Copyright Date/Edition November 2, 2011
ISBN 13# 978-0316020749
CD Rom Included? ISBN#
Software ISBN#
Reading Level 9-12
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE : V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE | s
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback x | Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

VI. Comments (Box will expand as needed)

We want this textbook solely as a classroom set at each campus mstead of each student receiving this
textbook individually at registration.

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course)
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VIII. RATIONALE AND SIGNATURES

A Rationale Provide a retionale for the textbook/core reading/inétructional material change request. If the ‘reques_t- istoadda textboqk/core.»reading/insu'uctional nlate:i_el
prior.to.the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

As a result of textbook work now being formative, we have found that students no longer need the textbook at home. They can work on the
assigned chapters during class time, and the material that is covered in the chapters is now being taught through lectures, demonstrations, and
photographic exercises. As a result, we feel a class set at each campus would be much more efficient and a better use of the resource.

B. Slgnatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s) %MAM Qy/ J2 /Q / !
Assistant Division Chair Date
2. | Recommend Do Not Recommend
X Division Chair Dzalte/
: 12/3/21
3. | Approved Not Approved Paula A. Nardi
Director of Qﬁculum te p
4. | Approved X | Not Approved oo fnstmetion m )\ / e, /W? _
1 / | K4 / / 0 V /

IX. FOR BOOKSTORE USE ONLY

A. Projected hfespan of textbook/core: reading/’mstructional material D.| Purchase Source

B. Pending new editions (if known) ‘ DT (District Rental)

C. Onut of print. CS (District Purchase)
CN (Student Purchase)

c: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 18, 3:00 p.m.
Submit form electronically and hard copy.

Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, ete., to costs. ;

L COURSE INFORMATION II. ADD or DROP FOR
Division Global Studies ADD | DROP
Department Business Ed 2021-22 X X
Course Title Computer Applications 2022-23
Course Number(s) BU4226, BU4227, BU4221, BU4222 2023-24
Course Level m
Projected Enrollment for 2021-2022
III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Building a Foundation w/ Microsoft Building A Foundation w/ Microsoft
Office 2019 & 365 Office 2016
Author(s) Alec Fehl, Alex Scott, Ben Linford and Murphy, Stolins, Weinstein, Winters &
Ian Ewell Mancester
Publisher Labyrinth Learning Labyrinth Publishing
Copyright Date/Edition
ISBN 13# 13: 978-1-64061-068-2 13: 978-159136-819-9
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
__ READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book X Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

VI. Comments (Box will expand as needed)

CN = Student purchase

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL = State purchase - student rental,

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$68

Grant (specify)
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Total cost to student for course (CN above + other CN and fees for the course)

$68




'VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
__prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed. )

Casey Emerich is the faculty member at COD who oversees OFTI 1200 (our Computer Appllcatlons class). She informed us that they will
be switching to Office 2019 this school year, which means we need to get a new version of the textbook (we use the ebook).

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy

6:210. Specxﬁcally, it indicates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards
and expectations.

1. | Teacher(s)

Krista Wilcox

Approval via email.

Date

2. | Recommend

Do Not Recommend

Assistant Division Chair

Date

3. | Approved

L

/ Not Approved

Division Chair

Date : 08/02/2021

4. Approved

/( Not Approved

Director of Curriculuny/Instruction

P Ml o

Date g/ 57& /

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core readmg/mstructlonal matehal T

» | D. Purchase Source _

B. Pendmg new editions (if known) ‘DT (District Rental)
- C. Outof print CS (District Purchase)
B IL (State Loan Program)
CN (Student Purchase)

cc: o Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division.chairs by Friday, December 3, 3:00 p-m.
Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

II. ADD/DROP YEAR

Physical Welfare

Division ADD | DROP
Department Physical Education 2022-23
Course Title Physical Education 2023-24
Course Number(s) (all classes with PE codes — except Health) 2024-25
Course Level
Projected Enroliment for 2022-23 Approximately 4000
1II. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title AthleticU App/website
Author(s)
Publisher
Copyright Date/Edition
ISBN 13#
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source https://www.athleticu.org/

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
- READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies 1
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Wraparound Editions E-book
Manual
' Study Guides Test Banks
VI. Comments (Box will expand as needed)
This is a free application/website that all students need access to for PE classes.
VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $0.00
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VIII. RATIONALE AND SIGNATURES

prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material

Thls appllcatlon/webSIte will allow our students an opportunity to record their workouts as well as receiving prescnptlve workouts, approprlate weight, rep,
and sets to use from a progression and safety standpoint. The use of this program wiil deepen students understanding of muscular strength and endurance
concepts in relation to their overall fitness.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s) //C—// , iz] ID/ZI
T 7~ AssistanLBiyision Chal Date j
2. | Recommend Do Not Recommend </;;\ / L/ /S'/ 2!
DlVISlon Chair Date
3. | Approved >< Not Approved @ /-’?/I 5 / 2/
Director of Cumculu _~, Date '
d 1
4. | Approved }d Not Approved o et m /( /f / 22
' Va4 /
IX. FOR BOOKSTORE USE ONLY
A. Projected lifespan of textbook/core feading/instrlictional material D. Purchase Source
B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
_ CN (Student Purchase)

cc: o Director of Curriculum & Instruction
e Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

¢ Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
¢  Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
¢ Submit form electronically and hard copy (single sided and signed)
* Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
* Do not add any surcharges, shipping charges, tax, etc., to costs.
I. COURSE INFORMATION II. ADD/DROP YEAR
Division Physical Welfare ADD | DROP
Department Health Education 2022-23
Course Title PE 9046/7 2023-24
Course Number(s) 2024-25
Course Level
Projected Enrollment for 2022-23 Sophomore Class
IIIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Comprehensive Health Skills for High Comprehensive Health, 1* Edition
School, 4" Edition
Author(s) Catherine Sanderson, Mark
Zelman, Diane Farthing, Melanie
Lynch, and Melissa Munsell
Publisher G-W Publisher

Copyright Date/Edition

2023, 4" Edition

ISBN 13#

978-1-63776-668-2

CD Rom Included? ISBN#

Software ISBN#

Reading Level

9-12

Catalog/Web/Purchase Source

https://www.g-w.com/comprehensive-
health-skills-hs-2023#prodprice

1V. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE ; v
Hardback E-book Teacher Desk Copies 1
Hardback w/digital 9 | CD Rom Blackline Masters Software
0
Paperback Website subscription | 450 Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Wraparound Editions E-book
Manual
Study Guides Test Banks

VI. Comments (Box will expand as needed)

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle $148.00 (450
total)

CS: Class Sets of texts purchased by the District and stored in classrooms $191.00 (100
Total)

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above) 40

Total cost to student for course (CN above + other CN and fees for the course) $0.00




VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

The 4™ edition bundle of the textbook and digital version is the most current health textbook and will allow our students in healt.h an
English and Spanish version of the material. The digital version also allows students access to the online workbook and companionship

material.

Comprehensive Health Skills for High School is a complete educational package for teaching skills-based health education in your classroom. This fourth
edition features cutting-edge health topics, such as COVID-19, vaping, opioid addiction, body positivity and compassion, mindfulness, and online
communication and safety. An abundance of skills-based activities and assessments provide fiexibility for teaching health and wellness topics in a relatable,
skills-driven way. In addition to core health topics like nutrition and mental heaith, this text also includes information about sexual health and pregnancy
prevention. Content and skills align to the National Health Education Standards and the National Sexuality Education Standards.

e Each chapter contains skills-based activities that align to each health skill area in the National Health Education Standards. These activities were
created by award-winning health instructors. Each health and wellness topic focuses on the skills students can use to make healthy decisions and
promote health.

e Up-to-date terminology and new topics make Comprehensive Health Skills for High School the most current text available. With this educational
package, instructors also receive access to content updates written by the expert authors.

e Extensive supplements include customizable lesson plans, skills-based activities, parent/other trusted adult engagement assignments, performance
assessments for differentiation with rubrics, workbook activities, videos, and audio summaries. All materials are editable and can be easily imported
into Google Classroom or another LMS.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Speciﬁcally.,
_signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date

1. | Teacher(s) M / %’ ~ /2 -14- 202/
air

Ass@givision ch h AM( Date
2. | Recommend Do Not Recommend 571 AV e /R1Y-2

Division Chair Date

3. | Approved ¥ | Not Approved % 12142

-

Director of Curriculim Date /
4. | Approved X Not Approved and Instrction W%—' ! / ‘{l/ 2%

VARRELSN

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair 41
o Bookstore



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

¢ Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
¢ Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
¢ Submit form electronically and hard copy (single sided and signed)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
L. COURSE INFORMATION II. ADD/DROP YEAR
Division Special Ed ADD | DROP
Department Special Ed 2022-23 | X X
Course Title English IlI Cross-Cat & PSD 2023-24
Course Number(s) 1P2231 2024-25
Course Level Cross-Cat and PSD
Projected Enrollment for 2022-23 75
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
. ADD DROP
Text/Material Title The Things They Carried Purple Heart
Author(s) Tim O’Brien Patricia McCormick
Publisher Houghton Mifflin Balzer + Bray
Copyright Date/Edition 1990 by Tim O’Brien August 18, 2009
ISBN 13# 978-0544309760 0061730920
CD Rom Included? ISBN# X X
Software ISBN# X X
Reading Level X X
Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
: READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks
VL. Comments (Box will expand as needed)
Switching to align with Prep Level courses.
VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year $13.19
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $25.33

42




VIIL. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core readmg/mstructlonal material change request If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads The Things They Carried, so we would like to use this book as well and

modify the materials given with the book to better align but also provide support/modifications in the cross-cat level class.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Gabrielle Williams & Date 12/32021
1. | Teacher(s) Jennifer Bigenwald
Assistant Div Date
2. | Recommend / Do Not Recommend % D/C’ lz - 3-2
/ Division Chair - Date
3. | Approved Not Approved WOM ‘3’ 3 ’ 2\
Director of pumculu Date
4. | Approved >6 Not Approved and Instruction /, j: g[ ) /(/ 2;
ol '/ // / ‘ A ——

/

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material

D. Purchase Source

B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
"CN (Student Purchase)

cc: o Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.

e  Chairs submit signed forms and copies of books for Board Reoom display by Friday, December 17

e Submit form electronically and hard copy (single sided and signed)

o Textbook/Core'ReadingllnstructionalMaterial Change Requests will be adopted for a 5 year cycle.

e Do not add any surcharges, shipping charges, tax, etc., to costs.

L. COURSE INFORMATION II. ADD/DROP YEAR
Division Special Ed ADD | DROP
Department Special Ed 2022-23 | X X
Course Title English III Cross-Cat & PSD 2023-24

Course Number(s) IP2231 & 1P2271 2024-25

Course Level Cross-Cat and PSD

Projected Enrollment for 2022-23 75

. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP

Text/Material Title The Great Gatsby Long Walk to Water

Author(s) F. Scott Fitzgerald Linda Sue Park

Publisher Scribners HMH Books for Young Readers

Copyright Date/Edition 1924 October 4, 2011

ISBN 13# 9798745274824 978-0547577319

CD Rom Included? ISBN# X X

Software ISBN# X X

Reading Level X X

Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE ' V. TEACHING MATERIALS (need accurate count)

READING/INSTRUCTIONAL MATERIAL TYPE

Hardback E-book Teacher Desk Copies

Hardback w/digital CD Rom Blackline Masters Software

Paperback X | Website subscription Workbooks/Lab Manuals Videos

Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks

VI. Comments (Box will expand as needed)

Switching to align with Prep Level courses. »

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year $12.14

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $25.33
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
_prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads The Great Gatsby, so we would like to use this book as well and modify

the materials given with the book to better align but also provide support/modifications in the cross-cat level class. Students read Long Walk to
Water in 8" grade, so it is not appropriate anymore.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

/ T/ (

Gabrielle Williams & Date 12/3/2021
1. | Teacher(s) Jennifer Bigenwald
Assistant Divisign Chajr Date
2. | Recommend J Do Not Recommend /,Z l2-2~2
/ Divisi6n CHair - Date
3. | Approved Not Approved % C(’A'e |2 ‘ 3 l o\
Director of ?um’culum Date
4. | Approved )d Not Approved o meter WW ]/ S// 7/
1 7

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material | D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
. CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p-m.
Chairs submit slgned forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

L _COURSE INFORMATION

II. ADD/DROP YEAR

Division Special Ed ADD { DROP
Department Special Ed 2022-23 | X X
Course Title English ITI Cross-Cat & PSD 2023-24
Course Number(s) IP2231 & 1P2271 2024-25
Course Level Cross-Cat and PSD
Projected Enrollment for 2022-23 We have a class set already
III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title World of Wonders
Author(s) Aimee Nezhukumatathil
Publisher Milkweed Editions
Copyright Date/Edition 2020 - First Edition
ISBN 13# 9781571313652
CD Rom Included? ISBN# X X
Software ISBN# X X
Reading Level X X
Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE
. READING/INSTRUCTIONAL MATERIAL TYPE

V. TEACHING MATERIALS (need accurate count)

Hardback E-book Teacher Desk Copies

Hardback w/digital CD Rom Blackline Masters Software

Paperback X | Website subscription Workbooks/Lab Manuals Videos

Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks

V1. Comments (Box will expand as needed)

Switching to align with Prep Level courses. We already have a class set and students don’t need their own

versions.

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for 2 minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms $10.44
CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $25.33
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 vear cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads World of Wonders, so we would like to use thlS book as well and modify
the materials given with the book to better align but also provide support/modifications in the cross-cat level class.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

1. | Teacher(s)

Gabrielle Williams &
Jennifer Bigenwald

Date 12/3/2021

2. | Recommend

v

Do Not Recommend

Assistant Division Chair

Date

.%,é D /L—" jZ -3 -2
Divisiofi Ch Date
3. | Approved / Not Approved %0 cnl (2 ' 3121
Director of Curric Date
4. | Approved )0 Not Approved o femeten Wﬁ/ )/{Zn/
“ ol

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material

D. Purchase Source

B. Pending new editions (if known)

DT (District Rental)
C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION

1I. ADD/DROP YEAR

Division Special Education ADD | DROP
Department Special Education 2022-23 | X
Course Title English IV 2023-24 ( X
Course Number(s) English IV CC and English IV PSD 1P2281, 2024-25 | X
1P2241
Course Level CC and PSD
Projected Enrollment for 2022-23 75
IIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION :
ADD DROP
Text/Material Title Night
Author(s) Elie Wiesel
Publisher Hill and Wang (January 16, 2006)
Copyright Date/Edition January 16, 2006
ISBN 13# 978-0374500016
CD Rom Included? ISBN#
Software ISBN#
Reading Level 570L
Catalog/Web/Purchase Source

IV. PRIMARY TEXTBOOK/CORE

READING/INSTRUCTIONAL MATERIAL TYPE

V. TEACHING MATERIALS (need accurate count)

Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/L.ab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book

Study Guides Test Banks
VI. Comments (Box will expand as needed)
This text has already been adopted by the Language Arts Division.
VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year X $5.49
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $5.49
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'VIIL. RATIONALE AND SIGNATURES

~A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
: prior to the end of the 5 vyear cycle, be sure to explain why. (Box will expand as needed.)

The memoir has been taught in the English IV classes, and we are seeking closer alignment of the special education course with the general
education curriculum. Student’s need to purchase their own copy for annotating.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

1. | Teacher(s)

Jennifer Bigenwald
Emma Colangelo

Date 12-1-2021

Assistant Division Chair Date
2. | Recommend J Do Not Recommend ,4 ,Z DY ﬂ__———-— 12 ~3~2l
Division Chair~ Date
3. | Approved / Not Approved WW { |2 ’ 2 ] 2>\
Director of Cumcul{/ Date
4. | Approved )V Not Approved and Instrction % ?5 ( / / (// %7
7=

7 7/

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: o Director of Curriculum & Instruction
e Division Chair/Assistant Division Chair

e Bookstore
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LyoNs TowNsHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
* Tel: (708) 579-6456 » Fax: (708) 579-6454 « Email: epiotrowski@Iths.net » Website: www.lths.net

EDWARD M. PIOTROWSKI

TO: Board of Education Director of Human Resources
FROM: Ed Piotrowski, Director of Human Refffrcgs

DATE: February 12, 2022

RE: Board Policies Review - PRESS 108

The District maintains its policies through the PRESS service provided by the Illinois Association
of School Boards (IASB). We recently received PRESS issue 108 updates, and recommendations
are outlined below.

As a follow up to the January 18 Regular Action Meeting, additional clarification and questions
were required for two policies:

Section 2.

Policy 6:135 Accelerated Placement Program
Section 3.

Policy 6:60 Curriculum Content

The leadership team has been gathering additional information and clarification regarding these two
policies and will report that information at the February 14, 2022 Committee of the Whole meeting.

In addition, please note, unless there are additional questions or discussion, the following 55 policies
will be moved forward to a 2™ reading at the February 22, 2022 Regular Action Meeting.

Section 1. For quality assurance, IASB recommends a review of policies at least once every five

years. The following 2 policies included in PRESS Issue 108 are recommended for 5-year update
approval:

Policy 4:120  Food Services
Policy 8:100  Relations with Other Organizations and Agencies

These policies are unchanged. Once reviewed, the adopted date will be updated in the policy
manual.

Section 2. The following 37 policy revisions includes changes of an administrative nature, such as
updates to legal references, footnotes, terminology, or responses to recent legislation, and
should not affect how the policies are interpreted.
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Policy 2:20
Policy 2:105
Policy 2:120
Policy 2:220
Policy 3:40
Policy 3:50
Policy 3:60
Policy 4:60

Powers and Duties of the Board of Education; Indemnification
Ethics and Gift Ban

Board Member Development

Board of Education Meeting Procedure

Superintendent

Administrative Personnel Other Than the Superintendent
Administrative Responsibility of the Building Principal
Purchases and Contracts

*In addition to the IASB recommended edits, we are recommending a District
Unique Edit to increase bid thresholds from $10,000/$25,000 to $25,000/$50,000.
This dollar amount is listed within Policy 4:60 which is attached and labeled as item
#1 within the policy for your additional review and consideration.

Policy 4:160
Policy 4:170
Policy 4:175
Policy 5:10
Policy 5:20
Policy 5:30
Policy 5:90
Policy 5:100
Policy 5:125
Policy 5:185
Policy 5:200
Policy 5: 220
Policy 5:330
Policy 6:15
Policy 6:20
Policy 6:50
Policy 6:120
Policy 6:300
Policy 6:340
Policy 7:10
Policy 7:20
Policy 7:30
Policy 7:60
Policy 7:80
Policy 7:150
Policy 7:190
Policy 7:200
Policy 7:210
Policy 7:250
Policy 7:260
Policy 7:290
Policy 7:345

Environmental Quality of Buildings and Grounds
Safety

Convicted Child Sex Offender; Screening; Notifications
Equal Employment Opportunity and Minority Recruitment
Workplace Harassment Prohibited

Hiring Process and Criteria

Abused and Neglected Child Reporting

Staff Development Program

Electronic Communication/Social Media Use
Family and Medical Leave

Terms and Conditions of Employment and Dismissal
Substitute Teachers

Sick Days, Vacation, Holidays and Leaves

School Accountability

School Year Calendar and Day

School Wellness

Education of Children with Disabilities

Graduation Requirements

Student Testing and Assessment Program

Equal Educational Opportunities

Harassment of Students Prohibited

Student Assignment

Residence

Release Time for Religious Instruction/Observance
Agency and Police Interviews

Student Behavior

Suspension Procedures

Expulsion Procedures

Student Support Services

Exemption from Physical Activity

Suicide and Depression Awareness and Prevention
Protection of Student Personal Information Online

51



Section 3. The following 11 policies have been reviewed by our legal counsel and the
recommendations provided are attached in the Memo from Franczek.

Policy 2:110  Qualifications, Term and Duties of Board Officers

Policy 2:260  Uniform Grievance Procedure

Policy 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors (this is a new policy)

Policy 5:50  Drug and Alcohol-Free Workplace; E-Cigarette, Tobacco and
Cannabis Prohibition

Policy 5:120 Employee Ethics; Conduct; and Conflict of Interest

Policy 5:150 Personnel Records

Policy 5:250 Leaves of Absence

Policy 7:70  Attendance and Truancy

Policy 7:160 Student Appearance

Policy 7:180 Prevention of and Response to Bullying, Intimidation, and
Harassment

Policy 7:240 Conduct Code for Participants in Extracurricular Activities

Policy 7:315  Restriction on Publications, High Schools

Policy 7:340 Student Records

RECOMMENDATION
We recommend the District Policies listed above and attached to this memorandum
be considered and presented as a second reading.
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Document Status: Draft Update - New

4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors

New/Unpublished Section

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District's environment, its school communities, and
the community at large, while diminishing a student's ability to learn. The Board has a responsibility and obligation to increase awareness
and knowledge of: (1) issues regarding child sexual abuse, (2) likely warning signs that a child may be a victim of sexual abuse, (3)
grooming behaviors related to child sexual abuse and grooming, (4) how to report child sexual abuse, (5) appropriate relationships

between District employees and students based upon State law, and (6) how to prevent child sexual abuse PRESSPlus1

To address the Board’s obligation to increase awareness and knowledge of these issues, prevent sexual abuse of children, and define
prohibited grooming behaviors, the Superintendent or designee shall implement an Awareness and Prevention of Sexual Abuse and
Grooming Behaviors Program. The Program will:

1. Educate students with:
a. Anage-appropriate and evidence-informed health and safety education curriculum that includes methods for how to report child
sexual abuse and grooming behaviors to authorities, through policy 6:60, Curriculum Content,

b. Information in policy 7:250, Student Support Services, about: (i) District counseling options, assistance, and intervention for
students who are victims of or affected by sexual abuse, and (ii) community-based Children’s Advocacy Centers and sexual
assault crisis centers and how to access those serving the District.

2. Train District employees about child sexual abuse and grooming behaviors by January 31 of each school year with materials that
include:

a. A definition of prohibited grooming behaviors and boundary violations pursuant to policy 5:120, Employee Ethics; Conduct;
and Confiict of Interest;

b. Evidence-informedPRESSPIUSZ content on preventing, recognizing, reporting, and responding to child sexual abuse, grooming
behaviors, and boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual
Harassment Grievance Procedure; 5:90, Abused and Neglected Child Reporting; 5:100, Staff Development Program; and
5:120, Employee Ethics; Conduct; and Confiict of Interest;; and

¢. How to report child sexual abuse, grooming behaviors, and/or boundary violations pursuant to policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and Neglected Child
Reporting.

3. Provide information to parents/guardians in student handbooks about the warning signsw of child sexual abuse, grooming
behaviors, and boundary violations with evidence-informed educational information that also includes:PRESSPlus4

a. Assistance, referral, or resource information, including how to recognize grooming behaviors,&spIuss appropriate
relationships between District employees and students based upon policy 5:120, Employee Ethics; Conduct; and Confiict of
Interest, and how to prevent child sexual abuse from happening;

b. Methods for how to report child sexual abuse, grooming behaviors, and/or boundary violations to authorities; and

c. Available counseling and resources for children who are affected by sexual abuse, including both emotional and educational
support for students affected by sexual abuse, so that the student can continue to succeed in school pursuant to policy 7:250,
Student Support Services.

LEGAL REF.:

105 ILCS 5/10-23.13, 5/27-9.1a, and 5/27-13.2.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/11-25, Criminal Code of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:175 (Convicted
Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff Development Program), 5:120
(Employee Ethics; Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of Students Prohibited), 7:250 (Student
Support Services)

PRESSPlus Comments

PRESSPIus 1. This policy is created in response to 105 ILCS 5/10-23.13 (Erin’s Law), amended by P.A. 102-610, which requires districts
to adopt and implement a policy addressing sexual abuse of children that includes an age-appropriate and evidence-informed curriculum
for preK-12 students, evidence-informed training for school personnel on child sexual abuse, and evidence-informed educational
information for parents/guardians in school handbooks. For more infqg ation, see this policy's footnotes and the Ethics, Training, and
Educator Misconduct bundle in the PRESS Issue 108 Update Memo; available at PRESS Online by logging in at www.iasb.com. Issue
108, November 2021
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PRESSPIus 2. Two lllinois laws address “evidence-informed.” Evidence-informed per Erin’s Lawmeans modalities that were created
utilizing components of evidence-based treatments or curriculums. 105 ILCS 5/10-23.13(a), added by P.A. 102-610. Contrast with National
Sex Education Standards (NSES) at 105 ILCS 5/27-9.1a(a), added by P.A. 102-552, which defines an evidence-informed program as “a
program that uses the best available research and practice knowledge to guide program design and implementation.” Issue 108,
November 2021

PRESSPIus 3. 105 ILCS 5/10-23.13(b) and (b)(1); warning signs and likely warning signs are mentioned twice in the law. This policy uses
likely in the purpose introduction. The lll. Principals Association (IPA) maintains a handbook service that coordinates with PRESS material,
Online Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-handbook. Issue 108, November 2021

PRESSPIus 4. This information is listed in 7:190-E2, Student Handbook Checklist, available at PRESS Online by logging in at
www.iasb.com. Issue 108, November 2021

PRESSPIus 5. Providing information to parents/guardians about how to recognize grooming behaviors is not in Erin’s Law; it only
addresses informing parents/guardians about the methods for increasing their awareness and knowledge of grooming behaviors. 105
ILCS 5/10-23.13(b)(1). This policy requires the district to provide information to parents/guardians about how to recognize grooming
behaviors to: (1) effect the purpose of Erin’s Law; (2) align with the intent of the following statutes: 105 ILCS 110/3 (Critical Health Problems
and Comprehensive Health Education Act); 105 ILCS 5/27-9.1a(b), added by P.A. 102-552 (requires comprehensive health and safety
and comprehensive sexual health education a/k/a NSES); and 105 ILCS 5/27-13.2 (educating all students to recognize and avoid sexual
abuse and assault) and (3) align with the notification requirements in 105 ILCS 5/27-13.2 (parents/guardians of K-8 students prior to
commencing instruction in recognizing and avoiding sexual abuse). Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 2 -BOARD OF EDUCATION\

Document Status: Draft Update

2:20 Powers and Duties of the Board of Education; Indemnification
The major powers and duties of the Board of Education include, but are not limited to:

1. Organizing the Board after each consolidated election by electing officers and establishing its regular meeting schedule and,
thereafter, taking action during lawfully called meetings to faithfully fulfill the Board's responsibilities in accordance with State and
federal law.

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to mandatory collective bargaining
agreements and State and federal law.

3. Employing a Superintendent and other personnel, making employment decisions, dismissing personnel, including determining
whether an employee has willfully or negligently failed to report an instance of suspected child abuse or neglect as required by 325
ILCS 5/, and establishing an equal employment opportunity policy that prohibits unlawful discrimination.

4. Directing, through policy, the Superintendent, in his or her charge of the District's administration.

5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual audit, and other aspects of the District's
financial operation; and making available a statement of financial affairs as provided in State law.

6. Entering contracts using the public bidding procedure when required.

7. Providing, constructing, controlling, and maintaining adequate physical facilities; making school buildings available for use as civil
defense shelters; and establishing a resource conservation policy.

8. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.
9. Approving the curriculum, textbooks, and educational services.
10. Evaluating the educational program and approving School Improvement and District Improvement Plans.
11. Presenting the District report card and School report card(s) to parents/guardians and the community; these documents report
District, School and student performance.
12. Establishing and supporting student behavior policies designed to maintain an environment conducive to learning, including deciding
individual student suspension or expulsion cases brought before it.
13. Establishing attendance units within the District and assigning students to the schools.
14. Establishing the school year.
15. Requiring a moment of silence to recognize veterans during any type of school event held at a District school on November 11.
16. Providing student transportation services pursuant to State law.
17. Entering into joint agreements with other boards to establish cooperative educational programs or provide educational facilities.
18. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA). Specifically, each individual Board
member must, if an allegation is raised to the member during an open or closed Board meeting that a student is an abused child as

defined in ANCRA, direct or cause the Board to direct the Superintendent or other equivalent school administrator to comply with
ANCRA'’s requirements concerning the reporting of child abuse.

19. Notifying the State Superintendent of Education promptly and in writing of the name of a licensed teacher who was convicted of a
felony, along with the conviction and the name and location of the court where the conviction occurred PRESSPlus1

20. Notifying the Teachers' Retirement System (TRS) of the State of lll. Board of Trustees promptly and in writing when it learns that a

teacher as defined in the lll. Pension Code was convicted of a felony, along with the name and location of the court where the

conviction occurred, and the case number assigned by that court to the conviction.PRESSPlus2

21. Communicating the schools' activities and operations to the community and representing the needs and desires of the community in
educational matters.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless Board members, employees, volunteer personnel
(pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-22.34b), mentors of certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105
ILCS 5/21A-5 et seq.), and student teachers who, in the course of discharging their official duties imposed or authorized by law, are sued
as parties in a legal proceeding. Nothing herein, however, shall be construed as obligating the Board to defend, indemnify, or hold
harmless any person who engages in criminal activity, official misconduct, fraud, intentional or willful and wanton misconduct, or acts
beyond the authority properly vested in the individual.

LEGAL REF.:

105 ILCS 5/10, 5/17-1, 5/21B-85. and 5/27-1.

115 ILCS 5/, ll. Educational Labor Relations Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act. 55
CROSS REF.: 1:10 (School District Legal Status), 1:20 (District Organization, Operations, and Cooperative Agreements), 2:10 (School
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District Governance), 2:80 (Board Member Oath and Conduct), 2:140 (Communications To and From the Board), 2:210 (Organizational

Board of Education Meeting), 2:240 (Board Policy Development), 4:60 (Purchases and Contracts), 4:70 (Resource Conservation), 4:100

(Insurance Management), 4:110 (Transportation), 4:150 (Facility Management and Building Programs), 4:165 (Awareness and Prevention

of Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications). 5:10 (Equal Employment

Opportunlty and Mlnorlty Recrwtment) 30 (lelng Process and Crlterla), 5 90 (Abused and Neglected Ch|Id Reportlng) :120 (Employee
:C d Conflict of Int 0(R ti d

usgensmns), 6 10 (Educational Phllosophy and ObJectlves) 6: 15 (School Accountability), 6: 20 (School Year Calendar and Day), 7:10
(Equal Educational Opportunities), 7:30 (Student Assignment and Intra-District Transfer), 7:190 (Student Behavior), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the Community), 8:30 (Visitors to and Conduct on School Property)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/21B-85(a). Issue 108, November 2021

PRESSPIus 2. Updated in response to 105 ILCS 5/21B-85(b). Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 2 -BOARD OF EDUCATION\

Document Status: Draft Update

2:105 Ethics and Gift Ban

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and Board of Education members:

1.
2.
3.

No employee shall intentionally perform any "political activity" during any "compensated time," as those terms are defined herein.
No Board member or employee shall intentionally use any District property or resources in connection with any political activity.

At no time shall any Board member or employee intentionally require any other Board member or employee to perform any political
activity: (a) as part of that Board member's or employee's duties, (b) as a condition of employment, or (c) during any compensated
time off, such as, holidays, vacation, or personal time off.

. No Board member or employee shall be required at any time to participate in any political activity in consideration for that Board

member or employee being awarded additional compensation or any benefit, whether in the form of a salary adjustment, bonus,
compensatory time off, continued employment or otherwise; nor shall any Board member or employee be awarded additional
compensation or any benefit in consideration for his or her participation in any political activity.

A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of his or her official duties, or (2) is
undertaken by the individual on a voluntary basis that is not prohibited by this policy.

Limitations on Receiving Gifts

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate family member living with a Board
member or employee shall intentionally solicit or accept any "qgift" from any "prohibited source," as those terms are defined herein, or that is
otherwise prohibited by law or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1.
2.
3.

&)

10.

11.
12.

Opportunities, benefits, and services that are available on the same conditions as for the general public.
Anything for which the Board member or employee, or his or her spouse or immediate family member, pays the fair market value.

Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated with a fundraising event in support of a
political organization or candidate.

. Educational materials and missions.
. Travel expenses for a meeting to discuss business.
. A gift from a relative, meaning those people related to the individual as father, mother, son, daughter, brother, sister, uncle, aunt,

great aunt, great uncle, first cousin, nephew, niece, husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother,
stepsister, half brother, half sister, and including the father, mother, grandfather, or grandmother of the individual's spouse and the
individual's fiancé or fiancée.

. Anything provided by an individual on the basis of a personal friendship unless the recipient has reason to believe that, under the

circumstances, the gift was provided because of the official position or employment of the recipient or his or her spouse or
immediate family member and not because of the personal friendship. In determining whether a gift is provided on the basis of
personal friendship, the recipient shall consider the circumstances under which the gift was offered, such as: (a) the history of the
relationship between the individual giving the gift and the recipient of the gift, including any previous exchange of gifts between those
individuals; (b) whether to the actual knowledge of the recipient the individual who gave the gift personally paid for the gift or sought a
tax deduction or business reimbursement for the gift; and (c) whether to the actual knowledge of the recipient the individual who gave
the gift also at the same time gave the same or similar gifts to other Board members or employees, or their spouses or immediate
family members.

. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided that the food or refreshments are: (a)

consumed on the premises from which they were purchased or prepared; or (b) catered. "Catered" means food or refreshments that
are purchased ready to consume which are delivered by any means.

. Food, refreshments, lodging, transportation, and other benefits resulting from outside business or employment activities (or outside

activities that are not connected to the official duties of a Board member or employee), if the benefits have not been offered or
enhanced because of the official position or employment of the Board member or employee, and are customarily provided to others
in similar circumstances.

Intra-governmental and inter-governmental gifts. "Intra-governmental gift" means any gift given to a Board member or employee from
another Board member or employee, and "inter-governmental gift" means any gift given to a Board member or employee from an
officer or employee of another governmental entity.

Bequests, inheritances, and other transfers at death.

Any item or items from any one prohibited source during any calendar year having a cumulative total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent o53very other.
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A Board member or employee, his or her spouse or an immediate family member living with the Board member or employee, does not
violate this policy if the recipient promptly takes reasonable action to return a gift from a prohibited source to its source or gives the gift or
an amount equal to its value to an appropriate charity that is exempt from income taxation under 26 U.S.C. §501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board attorney concerning compliance with and enforcement of this
policy and State ethics laws. The Board may, as necessary or prudent, appoint an Ethics Advisor for this task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board President. If attempts to correct any
misunderstanding or problem do not resolve the matter, the Superintendent or Board President shall, after consulting with the Board
attorney, either place the alleged violation on a Board meeting agenda for the Board's disposition or refer the complainant to Board policy
2:260, Uniform Grievance Procedure. A Board member who is related, either by blood or by marriage, up to the degree of first cousin, to
the person who is the subject of the complaint, shall not participate in any decision-making capacity for the Board. If the Board finds it more
likely than not that the allegations in a complaint are true, it shall notify the State's Attorney and/or consider disciplinary action for the
employee.

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials and Employees Ethics Act, 5 ILCS
430/1-5.

"Political activity" means:

1. Preparing for, organizing, or participating in any political meeting, political rally, political demonstration, or other political event.

2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or receiving payment for tickets for any
political fundraiser, political meeting, or other political event.

3. Soliciting, planning the solicitation of, or preparing any document or report regarding anything of value intended as a campaign
contribution.

4. Planning, conducting, or participating in a public opinion poll in connection with a campaign for elective office or on behalf of a
political organization for political purposes or for or against any referendum question.

5. Surveying or gathering information from potential or actual voters in an election to determine probable vote outcome in connection
with a campaign for elective office or on behalf of a political organization for political purposes or for or against any referendum
question.

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for elective office or for or against any
referendum question.

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or against any referendum question or
helping in an effort to get voters to the polls.

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a candidate for elective office or for or
against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in connection with a campaign for elective office.
10. Preparing or reviewing responses to candidate questionnaires.

11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other campaign material on behalf of any
candidate for elective office or for or against any referendum question.

12. Campaigning for any elective office or for or against any referendum question.

13. Managing or working on a campaign for elective office or for or against any referendum question.
14. Serving as a delegate, alternate, or proxy to a political party convention.

15. Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, "compensated time" includes any period of time when the employee is on
premises under the control of the District and any other time when the employee is executing his or her official duties, regardless of
location.

"Prohibited source" means any person or entity who:

1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member or another employee directing that
employee;

2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with the Board member or another
employee directing that employee;

3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board member or another employee directing
that employee;

4. Has aninterest that may be substantially affected by the performance or non-performance of the official duties of the Board member
or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist Registration Act, except that an entity does
not become a prohibited source merely because a registered lobbyist is one of its members or serves onits board of directors; or

6. Is an agent of, a spouse of, or an immediate family member livii®with a prohibited source.

6of112


http://redirector.microscribepub.com/?cat=usc&loc=us&id=26-501&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430-1

"Gift" means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or intangible item having monetary value
including but not limited to, cash, food and drink, and honoraria for speaking engagements related to or attributable to government
employment or the official position of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board and other elected officials are
encouraged to promptly report claims of sexual harassment by a Board member. Every effort should be made to file such complaints as
soon as possible, while facts are known and potential witnesses are available. If the official feels comfortable doing so, he or she should
directly inform the individual that the individual's conduct or communication is offensive and must stop. No aggrieved person is required to
confront a person engaging in harassing behavior, however, and no negative inference shall be drawn by the failure to do so.

Board members and elected officials should report claims of sexual harassment against a member of the Board to the Board President or
Superintendent. If the report is made to the Superintendent, the Superintendent shall promptly notify the President, or if the President is the
subject of the complaint, the Vice President. Reports of sexual harassment will be confidential to the greatest extent practicable.

When a complaint of sexual harassment is made against a member of the Board by another Board member or other elected official, the
Board President shall appoint a qualified outside investigator who is not a District employee or Board member to conduct an independent
review of the allegations or shall designate the Superintendent to make such appointment. If the allegations concern the President, or the
President is a witness or otherwise conflicted, the Vice President shall make the appointment. If the allegations concern both the President
and Vice President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the appointment. The investigator
shall prepare a written report and submit it to the Board. With regard to any review, deliberations, or determination by the Board of the
outside investigator's report and the related complaint, the Board shall consider requiring the recusal of any board members who are
parties or witnesses to the complaint.

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance with the authority of the Board.

LEGAL REF.:

105 ILCS 5/22-90 (final citation pending).PRESSPlust

5 ILCS 430/, State Officials and Employees Ethics Act.

10 ILCS 5/9-25.1, Election Interference Prohibition Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of Board Officers), 2:260 (Uniform

Grievance Procedure), 4:60 (Purchases and Contracts), 5:120 (Employee Ethics; Conduct; and Conflict of Interest)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/22-90 (final citation pending), added by P.A. 102-327, bans high school guidance counselors from intentionally
soliciting or accepting gifts from a prohibited source, narrowly defined as “any person who is employed by an institution of higher education
or is an agent or spouse of or an immediate family member living with a person employed by an institution of higher education.” Exceptions
exist for certain circumstances, e.g., gifts from a relative or based on a personal friendship. A guidance counselor does not violate this law
if he or she promptly takes reasonable action to return the gift to the prohibited source or donates the gift or an amount equal to its value to
a tax exempt charity. Issue 108, November 2021

59

7 of112


http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430-70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430
http://redirector.microscribepub.com/?cat=stat&loc=il&id=10&spec=5-9
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Document Status: Draft Update

2:110 Qualifications, Term, and Duties of Board Officers

The Board of Education officers are: President, Vice President, Secretary, and Treasurer. These officers are elected or appointed by the
Board at its organizational meeting.

President
The Board elects a President from its members for a two-year term. The duties of the President are to:

. Preside at all meetings;

. Focus the Board meeting agendas on appropriate content;

. Make all Board committee appointments, unless specifically stated otherwise;

. Attend and observe any Board committee meeting at his or her discretion;

. Represent the Board on other boards or agencies;

. Sign official District documents requiring the President's signature, including Board minutes and Certificate of Tax Levy;
. Call special meetings of the Board;

. Serve as the head of the public body for purposes of the Open Meetings Act and Freedom of Information Act;

. Ensure that a quorum of the Board is physically present at all Board meetings, except as otherwise provided by the Open Meetings
Act:PRESSPlus1
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10. Administer the oath of office to new Board members or assign task to a designee;
11. Serve as or appoint the Board’s official spokesperson to the media;

12. Except when the Board President is the subject of a complaint of sexual harassment, a witness, or otherwise conflicted, appoint a
qualified outside investigator to conduct an independent review of allegations of sexual harassment made against a Board member
by another Board member or elected official or designate the Superintendent to make such appointment:;; and

13. Ensure that the fingerprint-based criminal history records information checks and/or screenings required by State law and policy
5:30, Hiring Process and Criteria, is completed for the Superi ntendent.PRESSPlus2

The President is permitted to participate in all Board meetings in a manner equal to all other Board members, including the ability to make
and second motions.

The Vice President fills a vacancy in the Presidency. .
Vice President
The Board elects a Vice President from its members for a two-year term. The Vice President performs the duties of the President if:

1. The office of President is vacant;
2. The President is absent; or
3. The President is unable to perform the office's duties.

A vacancy in the Vice Presidency is filled by a special Board election.

Secretary

The Board elects a Secretary for a two-year term. The Secretary is required to be a Board member. The duties of the Secretary are to:

1. Keep minutes for all Board meetings, and keep the verbatim record for all closed Board meetings;
2. Mail meeting notification and agenda to news media who have officially requested copies;

3. Keep records of the Board's official acts, and sign them, along with the President, before submitting them to the Treasurer at such
times as the Treasurer may require;

4. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is required to include in the Treasurer's report
to the appropriate Intermediate Service Center;

. Act as the local election official for the District;

. Arrange public inspection of the budget before adoption;

. Publish required notices;

. Sign official District documents requiring the Secretary's signature; and

. Maintain Board policy and such other official documents as directed by the Board.

© 00 N O O

The Secretary may delegate some or all of these duties, except wher6Btate law prohibits the delegation. The Board appoints a secretary
pro tempore, who may or may not be a Board member, if the Secretary is absent from any meeting or refuses to perform the duties of the
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office. A permanent vacancy in the office of Secretary is filled by special Board election.
Recording Secretary
The Board may appoint a Recording Secretary who is a staff member. The Recording Secretary shall:

1. Assist the Secretary by taking the minutes for all open Board meetings;
2. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board members before the next meeting; and
3. Perform the Secretary's duties, as assigned, except when State law prohibits the delegation.

In addition, the Recording Secretary or Superintendent receives notification from Board members who desire to attend a Board meeting by
video or audio means.

Treasurer

Qualifications, appointment, and duties of the Treasurer for the School District shall be provided in the School Code.
LEGAL REF.:

5ILCS 120/7 and 420/4A-106.

105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, 5/10-21.9
5/17-1,_and 5/21B-85.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:210 (Organizational Board of Education Meeting), 2:220
(Board of Education Meeting Procedure),

PRESSPlus Comments

PRESSPIus 1. Updated to reflect changes to 5 ILCS 120/7, amended by P.A. 101-640, permitting public bodies to meet remotely without
a quorum physically present at the meeting location during a public health emergency. Issue 108, November 2021

PRESSPIus 2. The School Code continues to define the board president’s role in conducting criminal background investigations and
receiving the results of these investigations, including the results for employees of district contractors. 105 ILCS 5/10-21.9. Many districts
delegate this task in the hiring process to a human resources department. For more information, see the subhead entitled Screening in
policy 4:175, Convicted Child Sex Offender; Screening; Notifications, and the subhead entitled Investigations in policy 5:30, Hiring
Process Criteria. Issue 108, November 2021
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2:120 Board Member Development

The Board of Education desires that its individual members learn, understand, and practice effective governance principles. The Board is
responsible for Board member orientation and development. Board members have an equal opportunity to attend State and national
meetings designed to familiarize members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information regarding pertinent education materials,
publications, and notices of training or development.

Mandatory Board Member Training
Each Board member is responsible for his or her own compliance with the mandatory training laws that are described below:

1. Each Board member must complete at least 4 hours of professional development leadership training in education and labor law,
financial oversight and accountability, fiduciary responsibilities, and (beginning in the fall of 2023) trauma-informed practices for
students and staff within the first year of his or her first term.PRESSPlus1 Thjg requirement is applicable to Board members who are
elected after June 13, 2011 or who are appointed to fill a vacancy of at least one year's duration after that date.

2. Each Board member must complete training on the Open Meetings Act no later than 90 days after taking the oath of office for the first
time. After completing the training, each Board member must file a copy of the certificate of completion with the Board. Training on
the Open Meetings Act is only required once.

3. Each Board member must complete a training program on evaluations under the Performance Evaluation Reform Act (PERA) before
participating in a vote on a tenured teacher's dismissal using the optional alternative evaluation dismissal process. This dismissal
process is available after the District's PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete training and development activities of
each Board member, including both mandatory and non-mandatory training.

Board Self-Evaluation

The Board will conduct periodic self-evaluations with the goal of continuous improvement.
New Board Member Orientation

The orientation process for newly elected or appointed Board members includes:

1. The Board President or Superintendent, or their designees, shall give each new Board member a copy of or online access to the
Board Policy Manual, the Board's regular meeting minutes for the past year, and other helpful information including material
describing the District and explaining the Board's roles and responsibilities.

2. The Board President or designee shall schedule one or more special Board meetings, or schedule time during regular meetings, for
Board members to become acquainted and to review Board processes and procedures.

3. The Board President may request a veteran Board member to mentor a new member.
4. Allnew members are encouraged to attend workshops for new members conducted by the lllinois Association of School Boards.

Candidates

The Superintendent or designee shall invite all current candidates for the office of Board member to attend: (1) Board meetings, except that
this invitation shall not extend to any closed meetings, and (2) pre-election workshops for candidates.

LEGAL REF.:
51LCS 120/1.05 and 120/2.
105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Expenses), 2:200 (Types of Board of Education Meetings)

PRESSPlus Comments

PRESSPIlus 1. 105 ILCS 5/10-16a, amended by P.A. 102-638. See 105 ILCS 5/10-16a(b-5) for the required and recommended elements
of the training regarding trauma-informed practices. Issue 108, November 2021
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2:220 Board of Education Meeting Procedure

Agenda

The Board of Education President is responsible for focusing the Board meeting agendas on appropriate content. The Superintendent
shall prepare agendas in consultation with the Board President. The agenda must set forth the general subject matter of any resolution or
ordinance that will be the subject of final action at the meeting. The President shall designate a portion of the agenda as a consent agenda
for those items that usually do not require extensive discussion before Board action. Upon the request of any Board member, an item will
be withdrawn from the consent agenda and placed on the regular agenda for independent consideration.

Any Board member may submit suggested agenda items to the Board President for his or her consideration. ltems may be added to the
agenda at the beginning of a regular meeting; no action will be taken on such items.

The Superintendent shall provide a copy of the agenda, with adequate data and background information, to each Board member at least
48 hours before each meeting, except a meeting held in the event of an emergency. The meeting agenda shall be posted in accordance
with Board policy 2:200, Types of Board of Education Meetings.

The Board President shall determine the order of business at regular Board meetings. Upon consent of a majority of members present,
the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a quorum being present, a majority of the
votes cast shall determine its outcome. . A vote of “abstain” or “present,” or a vote other than “yes” or “no,” or a failure to vote, is counted for
the purposes of determining whether a quorum is present. A vote of “abstain” or “present,” or a vote other than “yea” or “nay,” or a failure to
vote, however, is not counted in determining whether a measure has been passed by the Board, unless otherwise stated in law. The
sequence for casting votes is rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a meeting to the public, a roll call vote shall
be taken and entered in the Board’s minutes. Anindividual Board member may request that a roll call vote be taken on any other matter;
the President or other presiding officer may approve or deny the request but a denial is subject to being overturned by a majority vote of the
members present.

Minutes

The Recording Secretary shall keep written minutes of all Board meetings (whether open or closed), which shall be signed by the President
and the Secretary. The minutes include:

. The meeting’s date, time, and place;

. 