REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
Reber Center
100 South Brainard Avenue
La Grange, Illinois 60525
Tuesday, January 18, 2022 - 6:45 PM

AGENDA

PLEASE NOTE CLOSED SESSION WILL BEGIN AT 6:45PM and
OPEN SESSION WILL BEGIN AT 7:30PM

I. OPENING & ROLL CALL (6:45)
II. AGENDA APPROVAL/ORDER OF BUSINESS 3

[I. CLOSED SESSION

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting
or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules
for one or more classes of employees; and the appointment, employment, compensation, discipline,
performance, or dismissal of a specific employee or legal counsel for the public body.

IV. OPEN SESSION & PLEDGE (7:30)

V. COMMUNICATIONS - Public Comment

The Board welcomes and encourages public comment at regularly scheduled board meetings. If you have a suggestion, question, concern or comment,
please submit the blue communication form online by 4:30 p.m. the day of the Board meeting and it will be read into the record during the
"Communications" portion of the meeting. Or you may submit the form in person before the meeting begins and you will be called upon to address the
Board during public comment. Please limit comments to no more than three (3) minutes. Online forms submitted after 4:30 p.m. will be forwarded to
the next month's meeting.

While the Board appreciates your participation, please understand that we cannot actively engage in dialogue during public comment. We take all
matters seriously and if there is a specific question or comment that requires follow up, the appropriate Board or Administration contact will provide a
response to you within two weeks or less.

VI. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Aamina Qureshi)

VII. SUPERINTENDENT'S DISTRICT REPORT
A. Miscellaneous
B. Monthly FOIA Report
C. Vita Plena Award

VIII. UNFINISHED BUSINESS
A. None



IX. NEW BUSINESS

A. Action
1. 2022-23 Textbooks and Instructional Materials (First Reading) 4
2. Approval of Summer 2022 HVAC/Mechanical Project Contract 41
3. Approval of Summer 2022 HVAC Asbestos Removal Project Contract 46
4. Approval of Bennett Field Scoreboard Bid/Quote Specifications 50
5. PRESS 108 Policy Update (First Reading) 60
B. Information
1. Technology Launch and Infrastructure Updates Review 186

X. CONSENT AGENDA
A. Payment of Bills and Financial Statements (Brian Stachacz)

1. Lyons Township High School - Approval is requested for payment of bills within 189
various funds.

2. Lyons Township High School - The financial statement for the month ending 190
December 31, 2021, is presented for Board approval

3. LaGrange Area Department of Special Education (LADSE) - Approval is requested 193
for payment of bills within various funds

4. LaGrange Area Department of Special Education (LADSE) - The financial 229

statement for month ending December 31, 2021, is presented for Board approval
B. Human Resources (Ed Piotrowski)

1. LTHS Certified and/or Classified Staff Employment Recommendations

2. LADSE Staff Employment Recommendations
C. Minutes

1. Regular Meeting - December 20, 2021 Open and Closed Session

2. Committee of the Whole - January 10, 2021
D. Overnight Student Travel

1. Latin Club - IJCL State Convention (Itasca, IL - February 24-26, 2022) (S. Sweeny) 236
2. Student Council - Six Flags Great America (Gurnee, IL - May 14-15, 2022) 246
(P.Geddeis)

3. Varsity Poms - IHSA State Series (Bloomington, IL - January 28-29, 2022) (B. 254
Smith)

4. Poms (All levels) - IDTA State Competition (Springfield, IL - February 11-12, 260

2022) (B. Smith, D. Fry, A. Pinta)
E. Donations

1. Keeley Donation 265
2. Care Space Donation 266
F. Disposal of Surplus Equipment (K. Moran) 267

XI. PUBLIC COMMENT
XII. ADJOURNMENT

BY ORDER OF
KARI DILLON
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525
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To: Board of Education

From: Brian Waterman

Date: January 18, 2022

Re: Agenda Approval/Order of Business
Suggested Motion

. . . that the Board of Education approves the agenda as presented, including the Closed Session, if
applicable.



LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101
Tel: (708) 579-6470 E-mail: seggerding@Iths.net Website: www.lths.net

ScoTT D. EGGERDING
Director of Curriculum and Instruction

TO: Brian Waterman

Board of Education

FROM: Scott Eggerdingf/;

DATE: January 10, 2022

RE: 2022-2023 Instructional Material Change Requests — First Reading

BACKGROUND

Below and attached, please find the summary of the 2022-2023 proposed textbook/instructional material
change requests. Some details still need to be finalized, but the amounts for District funded texts will not
change significantly. Estimated District expenditures are estimated at $89,199.

Observations:

e All texts that are being replaced are 5 or more years older, indicating that we have maximized the use
of previously purchased texts. We require a text to be adopted for a minimum of 5 years.

e As we are half-way through our first year with Chromebooks, we are looking at ways to shift our
adoption process to take advantage of the digital platform. We are including a few new textbooks that
include electronic access for students as well as a class set of hardbound books to be used in the
classroom. As we continue to review how other schools have made a transition to digital texts, we are
looking for a solution that allows us to continue to keep our textbook costs relatively low and not
require students to purchase all of their books each year, which is more of a college model. Many high
schools have shifted to the college model, which would see an increase in family purchasing of
textbooks as much as 5 times the cost of our current model.

e Some courses shifted texts to class sets for reference rather than assigning a book to each student.

e A more detailed textbook financial history and forecast will be included in the second reading.

Annual New Text Request
$300,000

$240,000
$250,000 -

$200,000 $166,373
$141,000 $126,715 ~

$150,000 $128,677

$144,850

$100,000 $89,199

$139,298

$50,000 $83,098

$51,507 $17,324

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
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Text Designation Adoption/Change: The information provided is sorted by the text designation and includes
division, course title, book title, ISBN, unit cost, projected enrollment, and total item cost to the District. Total
costs do not include teacher resource materials unless they are included as part of the package price offered by
publishers. All costs are estimated based on enrollment histories, where available. As a reminder, we
designate our textbooks based on the following codes:

DT = District Text. These books are purchased by the District and loaned to students. The student
textbook fee is used primarily to purchase this kind of textbook.

CS = Class Set. These books are purchased in bundles to be used by an entire class at one time. They
are kept in the classroom and are usually needed for a unit or short period of time.

CN = Consumables. Consumables are books purchased by students in addition to their textbook fee.
These materials include workbooks and novels that are not returned at the end of the semester.

DRP = Dropped Text. We will no longer purchase or distribute dropped books. The bookstore looks to
sell back any remaining books to textbook companies to offset other textbook costs.

Divisional Cost Summary: This page shows the total amount of textbooks requested for 2022-2023 and
include those that will be purchased by students and those purchased using District funds.

Additional Items for Consideration during the First Reading:

1. Revenues/Expenditures Summary will be coming in the second reading to more accurately reflect
enroliment projections and 2022-2023 costs.

2. Each textbook/material change request has been reviewed with the appropriate division chair. Textbook
adoptions are, at a minimum, on a five year cycle, with a goal to replace texts with the most recent edition
possible; however, new texts may be recommended if a new book is available that better fits the course
objectives. In some instances, publishers have changed editions of textbooks, requiring a change since
older editions are no longer available and/or instructionally inadequate. Other changes are a result of a
partnership with a college that requires a new text to qualify for dual credit.

3. Insome cases, items were dropped and not replaced.

4. A number of the items—especially the Special Ed Division books, are already in use for other classes, so
their adoption here is a formality.

5. Individual textbook/material change request forms along with new titles will be on public display at the
Board meeting and will remain on display in Rm. 103, North Campus for 30 days until second reading in
February.

6. Two of the new texts are digital, so we do not have a hard copy for display. Anyone interested in
reviewing those items can contact the Curriculum Office and a time can be arranged to show the material
to anyone interested.

7. Additional texts may be brought forward in April based on new editions or changes to dual credit
partnership materials.

RECOMMENDATION
I recommend that the Board review the attached 2022-2023 Textbook/Instructional Material Change Requests
for first reading and place texts up for adoption on public display for 30 days.



Text Adoption/Change by Designation

District Purchased Texts (Purchased by the District and supplmented through the textbook fee)

s
§, Cost per Estimated

Division Course Text ISBN & Unit | Enroll Cost

[lPhysical Welfare [Health Comprehensive Health Skills for High School | 9780585597205 DT | $148.00( 450 $66,600.00)|
N $66,600.00
Class Sets (Purchased by the District and stored in the classroom)

Division/Dept. |[Course Text | ISBN B = g Costper |Enroll| Estimated ||
[FA: Art Digital Photo Art Digital Photography: A Basic Manual 9780316020749 encs|  $30.00 100 $780.00|
[[science STEM Research STEM Student Research Handbook 9781936137244 oncs|  $24.76] 25 $619.00||
[lPhysical Welfare [Health Comprehensive Health Skills for High School 9780585597205 CS | $191.00] 100 $19,100.00|
[[Special Ed English Il Cross Cat and PSD  |World of Wonders 9781571313652 CS $10.44| 25 $261.00(!
| |

-

$22,599.00



Text Adoption/Change by Designation

Consumables (purchased by students and not returned/sold back to the bookstore)

9780998524504

FA: World Lang. |American Sign Language | True+Way ASL 6 CN $36.00[ 75 $2,700.00
FA: World Lang. [American Sign Language Il [True+Way ASL 9780998524511 ¢ | cN $36.00[ 50 $1,800.00|
IFA: World Lang. |ASL Expressive Language True+Way ASL 9780998524528 "¢ [cN| $36.00] 50 $1,800.00]
||FA: World Lang. |ASL Receptive Language True+Way ASL 6 CN $36.00] 25 $900.00||
GS: Business Ed |Computer Applications Building a Fndtn. w/Microsoft Office 2019 & 365 | 9781640610682 | 5 | CN $36.00] 100 $3,600.00||
Science Intro to Healtcare Careers Navigate 2 Advantage Access for IHC 9781284322286 | N/A | CN $54.95| 100 $5,495.00|
Special Ed English Il Cross Cat and PSD  |The Things They Carried 9780544309760 12 CN $13.19| 75 $989.25
Special Ed English Il Cross Cat and PSD  |[The Great Gatsby 9781982149482 10 | CN $12.87| 75 $965.25
Special Ed English IV Cross Cat and PSD  |Night 9780374500016 | N/A | CN $5.49( 75 $411.75
LAD/English Honors How Much of These Hills is Gold 9780585597205 23 CN $13.00| 260 $3,380.00
Dropped Books
s
Age of ; Cost per Estimated
Division/Dept. |[Course Text ISBN Drop : Unit Enroll Cost
LAD/English English Il Honors Cat's Eye 9780394491020 23 |DRP
Special Ed English Il Cross Cat and PSD  |Purple Heart 9780061730920 12 |DRP
Special Ed English Ill Cross Cat and PSD |Long Walk to Water 9780547577319 10 |DRP
FA: World Lang. |American Sign Language | Master ASL Level | 9781881133209 6 DRP
FA: World Lang. |American Sign Language || Master ASL Level | 9781881133209 6 DRP
FA: World Lang. |ASL Expressive Language Master ASL Level | 9781881133209 6 DRP
[[FA: World Lang. |ASL Receptive Language Master ASL Level | 9781881133209 6 |DRP
IFA: World Lang. [italian Il Le Avventure di Pinocchio 9780844280232 DRP
[lGs: Business Ed [Computer Applications Building a Foundation w/Microsoft Office 2016 9781591368199 5 |DRP




Divisional Cost Summary

8 &
= o
Age of § Cost per % Estimated
Division/Dept.  |Course Text ISBN Drop | & Unit| £ |Cost
||LAD/Eninsh English Ill Accel: Am Lit & Comp Citizen: An American Lyric 9781555976903 N/A |cn-cs $11.79] 810 $1,839.00|
[lLAD/English Honors Il How Much of These Hills is Gold 9780585597205 23 | CN| $13.00] 260 $3,380.00|
Total  $3,380.00
Cost to District $1,839.00
13 L3
2 13
g :
Ageof| & | Costper| = |Estimated
Division/Dept. |Course Text ISBN Drop | & Unit] £ [Cost
[IFA: world Lang.  |American Sign Language | True+Way ASL 9780998524504 6 CN $36.00{ 75 [$2,700.00
[IFA: world Lang. |American Sign Language II True+Way ASL 9780998524511 |8 | CN | $36.00] 50 [$1,800.00
[[FA: World Lang. |ASL Expressive Language True+Way ASL 9780998524528 6| CN | $36.00] 50 |$1,800.00
IFA: world Lang. |ASL Receptive Language True+Way ASL 6 |cN| $36.00 25 [$900.00
[IFA: Art Digital Photo Art Digital Photography: A Basic Manual 9780316020749 | N/A | CS $30.00] 100 ($780.00
] Total  $7,980.00
Cost to District $780.00
B 8 g
® Q
Age of go Cost per| % Estimated
Division/Dept Course Text ISBN Drop | & Unit E Cost
||GS: Business Ed  |Computer Applications Building a Fndtn. w/Microsoft Office 2019 & 365 | 9781640610682 5 CN $36.00( 100 $3,600.00(
Total $3,600.00
Cost to District $0.00




Divisional Cost Summary

8 &
w Q
Age of ;-f Cost per % Estimated
Division/Dept. [Course Text ISBN Drop | & Unit| £ [Cost
[lscience STEM Research STEM Student Research Handbook 9781936137244 N/A | CS $24.76| 25 $619.00
||Science Intro to Healtcare Qa_reers Navigate 2 Advantage Access for [HC 9781@322286 N/A | CN $54.95| 100 $5,495.00|
) R T Total  $6,114.00
Cost to District $619.00
8 g
s £ .
Age of ;. Cost per| = [Estimated
Division/Dept. |Course Text ISBN Drop | & Unit| £ |Cost
Special Ed English lll Cross Cat and PSD The Things They Carried 9780544309760 12 | CN $13.19| 75 $989.25
Special Ed English Il Cross Cat and PSD The Great Gatsby 9781982149482 10 | CN $12.87| 75 $965.25
Special Ed English Ill Cross Cat and PSD World of Wonders 9781571313652 N/A | CS $10.44| 25 $261.00}f
Special Ed English IV Cross Cat and PSD Night 9780374500016] N/A | CN $5.49| 75 | $411.75 |
Total 2,627.25
Cost to District $261.00
5 2
""f @
Ageof| & | Costper =§ Estimated
Division/Dept. |Course Text ISBN Drop E Unit E Cost
(lPhysical Welfare [Health Comprehensive Health Skills for High School 9780585597205 DT | $148.00[450| $66,600.00]
lPhysical Welfare |Health Comprehensive Health Skills for High School 9780585597205 cs | $191.00{100| $19,100.00f
||P=hysica| Welfare |Physical Education (All) Athletic U App/Website N/A | CN $0.00] 3500 $0.00||
o Total $85,700.00
Cost to District $85,700.00




LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-2023 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 17, 3:00 p.m.
Submit form electronically and hard copy.
Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION

‘ II. ADD or DROP. FOR

: 5 - 'YEAR
Division Language Arts ADD DROP
Department English 2022-23 | X X
Course Title Honors II 2023-24
Course Number(s) LA8126; LA8127 2024-25
Course Level A\’
Projected Enrollment for 2022-2023 | 260
IIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title How Much of These Hills is Gold Cat’s Eye
Author(s) C. Pam Zhang M. Atwood
Publisher Riverhead Books Anchor Publishing
Copyright Date/Edition 2020 1998

ISBN 13# 978-0-52553-720-5 978-0-39449-102-0
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Amazon.com

Catalog/Web/Purchase Source

‘IV. PRIMARY TEXTBOOK/CORE

READING/INSTRUCTIONAL MATERIAL TYPE |

V. TEACHING MATERIALS (need accurate count)

Hardback E-book Teacher Desk Copies 3
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

VI. Comments (Box will expand as needed)

VII. COST AND SOURCE (Cost per. ltem exgludmg bookstore mark-up )

DT = District purchase student rental, CS =

CN = Student. purchase

Dlstrlct purchase - - class’ set, IL = State purchase - student rental

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

13.00

Grant (specify)

Total cost to student for course (CN above + other CN and fees for the course)

27.00

10




VIIL RATIONALE AND SIGNATURES

A Ratlonale Prov1de a rationale for the textbook/core readmg/mstructlonal matenal change request. If the request istoadd a textbook/core reading/instructional material
_prior.to the end of the 5 year.cycle, be sure to explain why. (Box will expand as needed.)

"How Much of These Hills Is Gold by C Pam Zhang explores the complex interdependence between people and the land. Written poetlcally, it
intertwines traditional Chinese folklore with historical context and explores questions of belonging, home, and familial relationships. Zhang seeks to
correct history, asserting that most of the great feats of the Old West—such as the transcontinental railroad—owe themselves largely to the blood,
sweat, and tears of immigrants and Indigenous peoples. The author’s Chinese heritage centers the novel, emphasizing symbolic significance with
animals, particularly tigers, as well as the cultural landscape of the Old West through a critical lens. Longlisted for the Booker Prize in 2019, the
book provides a platform for students to critically read, write, discuss, research, and present their thinking. It also ties thematically with the second
novel in the course, Ceremony, by Leslie Marmon Silko.

Cat’s Eye has been in the English II Honors curriculum for over 15 years. Although Cat’s Eye is a beautiful book that has served to teach many
skills well for students, the team feels that change is necessary. Over the past 5-10 years, we have had more students struggle with the content and
we feel we can accomplish our curricular goals using a new text.

. and expectations.

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy
6.210. Specifically, it indicates assurances regarding the use of the stated instructional objectives and consistency. and alignment with District level standards

1. | Teacher(s)

V. Reid, G. Kulat

Udlid et Siord —

Date 12.2021

/

-/

7

X / 3 \\}IM.\)L« Date 12.20.21
2. | Recommend Do Not Recommend Assistant Division Chair \ A”
X %W M”CD Date 12.20.21
3. | Approved Not Approved Division Chair
Date
4. | Approved /< Not Approved Director of Curriculum/Instruction W/ ‘/ 572?
- /1 a .

IX. FORBOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional matenal : 1 D. Purchase Source

B. Pending new editions' (1f lmown) DT (Dlstnct Rental)

C. Outofprint : cs (District: Purchase)
IL (State Loan Program) = 7
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore

11




LXYUIND 1U VYINDIUY G DUMUUL UID 1 KIUL 4ZU4
2022-2023 Textbook/Core Reading/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chairs by Frlday, December 17, 3:00 p. m.
‘o Submit form electronically and hard copy.
"o Nota Bene: examination copy of text/material must accompany request.
o Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
_» Do not add any surcharges, shipping charges, tax, etc., to costs.
CHANGE IN DESIGNATION
D1v1s10n ' Language Arts
Department English
Course Title English III (Accel): American Literature & 2022-23
Composition
Course Number(s) LA7331; LA7332 _ 2023-24
Course Level v
Projected Enrollment for 2022-2023 | Est. 810

III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title Citizen: An American Lyric
Author(s) Claudia Rankine
Publisher | Graywolf Press
Copyright Date/Edition 1* edition; Oct 1, 2014
ISBN 13# 978-1-55597-690-3
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source | Amazon.com
IV. PRIMARY TEXTBOOK/CORE 'V. TEACHING MATERIALS (need accurate count)
| n_.;jREADING/lNSTRlUCTION’ A v-‘-vMATERIAL TYPE : R : =
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

V1. Comments (Box will expand as needed)

Change from Student Purchase (CN) to Class Set (CS) — The students will read selected passages instead
of the entire book.

district pu hasi‘em ”cla set, 1L = State purchase ‘student rental
tudent purchase = == . SRl L

| Dlstrlct (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

Grant (specify)

Total cost to student for course (CN above + other CN and fees for the course) _ $58.00




, VIII RATIONALE AND SIGNATURES

A, Ratlonale Provide a rationale for the textbook/core readmg/mstrucﬂonal material change request. If the request is to add a textbook/core reading/instructional material
priorto the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.):

Citizen is a multimedia text that explores themes of identity, race, and belonging in 21st century America. It does so through a combmatlon of
poetry, essays, paintings, and photography. This book will allow students to compare how themes are explored through different genres and
mediums. It will also present challenging questions about how racism permeates classrooms, grocery stores, and tennis courts. Rankine reflects
on 21st century issues such as Hurricane Katrina, Trayvon Martin’s death, and Stop-and-Frisk laws. Through an exploration of contemporary
American controversy, we will be able to help students understand how to have difficult conversations about racism in the world that they have
inherited.

B. Signatures Division chair 31gnature indicates approval of and support for requested textbook/core readmg/mstrucnonal material ‘change based on adherence to Board Policy
6.210. Spe01ﬁcally, it mdlcates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards
and:expectations.

X \ Date 12.14.21
2. | Recommend Do Not Recommend Assistant Division Chair

Ryan Darrah rz /)V\}\ ‘ (\ " [Date 12.14.21
1. | Teacher(s) 2/1/“ - P \‘c/ﬂ\(\l‘l\/

X Date 12.14.21
3. | Approved Not Approved Division Chair

N\

: < Date /
4. | Approved x Not Approved Director of Curriculum/Instruction & ] / K /e
// 0 i

IX. FOR BOOKSTORE USE ONLY
‘A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source
'B. Pending new editions (if known) ' DT (Dlstnct Rental)
C. Outof print ‘ , "~ | CS (District Purchase)
Srreaes : S = B IL (State Loan Program)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.

o Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
o  Submit form electronically and hard copy (single sided and signed)

o Texthook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.

o Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION SRS e __| [11 ADD/DROP YEAR
Division Math Science ADD | DROP
Department Science 2022-23 | X
Course Title Introduction to Healthcare Careers 2023-24
Course Number(s) SN2116/7 2024-25
Course Level Prep
Projected Enrollment for 2022-23 100

II. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title Navigate 2 Advantage Access for
Introduction to Health Care & Careers
Author(s) Roxann DeLaet
Publisher Jones and Bartlett Learning
Copyright Date/Edition 2012
ISBN 13# 9781284322286
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source
TV. PRIMARY TEXTBOOK/CORE, | [V TEACHING MATERIALS (need accurate coun?)
READING/INSTRUCTIONAL MATERIAL TYPE _
Hardback E-book X Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

VI.. Comments (Box will expand as needed)

'VII. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year $54.95

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $154.95

14




VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core readmg/mstrucuonal matenal change request If the request is to add a textbook/core readmg/mstructlonal matenal
_prior to the end of the 5 year.cycle, be sure to explain why. (Box will expand as needed.)

The Introduction to Healthcare Careers course is a broad introduction to all aspects of a medical or healthcare career pathway Navzgate 2
Advantage Access for Introduction to Health Care & Careers is a digital-only access code that unlocks an interactive eBook, Anatomy &
Physiology Review Module with Heart & Lung Sounds, Additional Heart & Lung Sounds, Competency Evaluation Forms, Study Guide, Spanish-
English Audio Glossary, Videos, Animations, and Study Aids.

eBook
Read your digital textbook online or offline, enhance your learning, and make personal notes. The eBook provides a comprehensive learning
experience on computers, tablets, and mobile devices.

Anatomy & Physiology Review Module with Heart & Lung Sounds

Review body systems, gender, and life stages in anterior, posterior, and lateral views. This resource allows you to either quiz yourself on
your current A&P knowledge or learn with interactive definitions. The Heart & Lung Sounds module has 3D animations with real recorded
audio.

Additional Heart & Lung Sounds
Supplementary audio glossary containing Heart & Lung Sounds for student review.

Competency Evaluation Forms
Step-by-step procedures walk you through a hands-on activity with a partner to practice key competencies.

Study Guide
An online Study Guide to help maximize study time.

Spanish-English Audio Glossary
A glossary of key English-to-Spanish health care terms and phrases with audio pronunciations.

Videos and Animations
Watch the videos and animations to help visualize difficult concepts.

Study Aids
Flashcards, Chapter Objectives, Weblinks, and Worksheets are available to help you learn course material.

Instructor Resources
Instructor Resources include a Test Bank, Lecture Outlines, Answer Key, Answer to Worksheets and Study Guide, and Image Bank

15




B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
: _signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date

1. | Teacher(s)

Assistant Division Chair Date
2. | Recommend Do Not Recommend

Division Chair Date
3. | Approved Not Approved /

Director of Curriculum Date }

d Instructi A

4. | Approved )d Not Approved — = W /f//

VAR G/ER\

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core reading/instructional material D. PurchaseSource
_B. Pending new editions (ifknown) T : _ DT (District Rental)
C. Outofprint : | CS (District Purchase)

_CN (Student Purchase)

cc: o Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chairs by Friday, December 18, 3:00 p.m.
o Submit form electronically and hard copy.
o Nota Bene: examination copy of text/material must accompany request.
o Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs. .
I. COURSE INFORMATION II. ADD or DROP FOR
i YEAR :
Division Math/Science ADD | DRO
P
Department Science 2021-22 | X
Course Title STEM Research 2022-23
Course Number(s) SN7611 2023-24
Course Level Accel
Projected Enrollment for 2021-2022 | 2 section (27 students)
HI. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
CHANGE IN DESIGNATION DROP
Text/Material Title STEM Student Research Handbook
Author(s) Darci J. Harland
Publisher NSTA Press
Copyright Date/Edition 9.1.2011
ISBN 13# 978.1.936137.24.4
CD Rom Included? ISBN#
Software ISBN#
Reading Level

Catalog/Web/Purchase Source

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

V1. Comments (Box will expand as needed)

Change of Status from DT to CN

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL = State purchase - student rental,

CN = Student purchase

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$28.00

Grant (specify)

Total cost to student for course (CN above + other CN andifges for the course)

$28.00




and Graphical Representations.

Text supports studen‘t‘s’ mbtwo'areas of STEM researchw Plannmg and' conductmg' research and doing statistical analysls for commumcatmg
the research results. Topics include Research Design, Background Research, Writing Hypotheses, Proposal Writing, Descriptive Statistics,

1. | Teacher(s)

L / /5/ /oz!

2. | Recommend X Do Not Recommend

Assistant Division leaxr @’MM&Q

o /) /K/J/

3. | Approved )< Not Approved

Division Chair Q‘ZA (/ -

Date Q/Y/ ;2

4. | Approved Not Approved

Date / /5_ /z

Director of Curriculum/Instruction Wg_—
7 77

FOR BOOKSTORE USE

c: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December. 18, 3:00 p.m.
Submit form electronically and hard copy.

Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

Division Fine Arts ADD | DROP
Department World Languages 2021-22
Course Title American Sign Language 1, American Sign 2022-23 X X
Language 2, ASL Expressive Language, ASL
Receptive Language
Course Number(s) ASL 1: WL7816, WL7817, WL7916, WL7917 2023-24
ASL 2: WL7826, WL7827, WL7926, WL7927,
WL7821, WL7822, WL7921, WL7922
ASL Expressive Lang.: WL7931, WL7932
ASL Receptive Lang: WL7941, WL7942
Course Level ASL 1 & 2: prep/accel
ASL Expressive & Receptive: accel
Projected Enrollment for 2021-2022 | approx 200 students
L. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title True+Way ASL Master ASL Level 1 Package (with DVD)
Author(s) Purple Moontower LLC Jason E. Zinza
Created in the Deaf Ecosystem by: Amarijit,
Angela, Anna, April, Arlene, Ashley, Belinda,
Brandon, Carlos, Carter, Cookie, Daniella,
Darwyn, Derrick, Deven, Don, Dwight, Dina,
Evelyn, Haley, Jia, John, John Mark, Jose, Justin,
Ketsi, Kayla, Kristin, Leslie, Mali, Matilda,
Melvin, Meredith, Mickie, Molly, Paloma, Roger,
Stacy, Suzanne, Terrence, Nathie Marbury, Lisa,
Raychelle, Ritchie, and Tracy
Publisher TRUE+WAY ASL Sign Media Inc
Copyright Date/Edition 2021 February 15, 2006
ISBN 13# Unit 1-6: 9780998524504 978-1881133209
Unit 7-12:9780998524511
Unit 13-18: 9780998524528
CD Rom Included? ISBN# N/A N/A
Software ISBN# N/A N/A
Reading Level high school/college 7th- high school
Catalog/Web/Purchase Source | htfps:/truewayasl.com http://store.si i 1710.html

'IV. PRIMARY TEXTBOOK/CORE
__ READING/INSTRUCTIONAL MATERIAL TYPE

V. TEACHING MATERIALS (need accurate count)

‘Hardback

E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Software
Masters
Paperback Website subscription X [L9] Workbooks/Lab CD Roms
Manuals




Paperback w/digital Workbook/Lab Manual Wraparound E-book

Editions

Study Guides Test Banks

Videos Other: 2 (included free
teacher with student
online licensing)
subscriptio
ns

XX

_VI. Comments (Box will expand as needed)

'VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL =
CN = Student purchase vk it o

State purchase - student rental,

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$36/year

Grant (specify)

Total cost to student for course (CN above + other CN and fees for the course) $36/year
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VIII. RATIONALE AND SIGNATURES

AL Rationale Providea rationale for the textbook/core mdmg/m&ucuonal material change request. If the request is to add a textbook/core reading/instructional matenal
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.).

When the ASL program was launched at LTHS in 2016, Master ASL was the textbook chosen for the program. There are many great features of
Master ASL but six years later, there are better options on the market and Master ASL did not materialize into what we expected it to years ago.

Currently, the best ASL curriculum on the market is TruetWay ASL. It was created entirely by Deaf individuals with a combined 70+ years of
experience teaching ASL in the “deaf ecosystem.” Now that LT has converted to a 1:1 computing model, True+Way ASL fits right into that.
True+Way is an entirely digital “textbook” with no physical materials (Master ASL was a hardcover textbook, a consumable workbook, and a DVD
that students rarely have the capability to play in their homes and cannot play on their Chromebooks). Instead, students pay for a yearly subscription
to gain access to the True+Way website. During the 2021-22 school year, ASL 1 and 2 piloted some of their materials to ensure that this was the
move we wanted to make and they were very successful. True+Way ASL seamlessly integrates with our LMS, Canvas, and teachers are provided
with materials to import directly to ensure a common experience among students no matter the teacher. Now that True+Way is in its Third Edition,
teacher ability to customize has expanded significantly and teachers can now enter their account and program which lessons students see and in
what order completely independently of the publisher. True+Way ASL aligns with ACTFL standards and includes placement tests for students
coming into our program with prior knowledge or transferring from another school. Another distinct advantage of choosing True+Way ASL is that
College of Dupage where we have a Dual Credit partnership, is making the shift to True+Way ASL as well. By choosing the same materials, we
would ensure alignment with their programming to enhance the partnership.

One key motivator in shopping around for an option to move away from Master ASL was a failed promise by Sign Media, the publisher of Master
ASL. When Master ASL was chosen, it was the brand new, common core-aligned option. At that time, it only had a level one book but plans were
supposedly in the works to release a level two book in short order. Details of these statements can be viewed here as they are still on their website:
http://www.masterasl.com/fag.html. It has now been 15 years since the release of the level one book with no level two book in sight. ASL Teacher
groups that include individuals close to the publisher have multiple reports that there will never be a level two book and that the project was
abandoned. In the time that LT’s ASL program has existed, we have now expanded to a 4 year program and a single level one book is simply not
enough. True+Way ASL makes a strong recommendation in their programming that their materials be used all the way through a course sequence to
avoid confusion. After trying their products, it is clear that this is not merely a sales technique but a very true statement.

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy
6.210. Specifically, it indicates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards

_and expectations. : : ;
Colleen Glbbons/Krystle Conrad Date
1. | Teacher(s) 9/29/21
Date
2. | Recommend Do Not Recommend Assistant Division Chair
X Paula A. Nardi Date
3. | Approved Not Approved Division Chair 21 12/3/21




4. | Approved )d Not Approved
/

Date

123

IX. FOR BOOKSTORE USE ONLY

7
Director of Curriculum/Instruction ﬁw
/ A4 [ § / / U

/ot

' A. Projected lifespan of texthook/core reading/instructional material

| B. Pending new editions (if known)

D. Purchase Source

C. Outofprint

i CS (District Purchase)
IL (State Loan Program)
_ CN (Student Purchase)
cc: - Director of Curriculum & Instruction

- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

o Teacher(s) submits to Division chalrs by Fnday, December 3 3:00 p.m.
e Chairs submit signed forms 2 ' _ display by Friday, December 17
e Submit form electronically and hard copy (smgle snded and s1gned)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
I. COURSE INFORMATION 5 : II. ADD/DROP YEAR
Division Fine Arts ADD | DRO
P
Department World Languages 2022-23 X
Course Title Italian 11 2023-24
Course Number(s) WL6126, WL7326 2024-25
Course Level Sophomore, junior
Projected Enroliment for 2022-23 45
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Le Avventure di Pinocchio
Author(s) Carlo Collodi, g. Abiuso, M. Giglio
Publisher McGraw Hill
Copyright Date/Edition N/A
ISBN 13# 0-8442-8023-2
CD Rom Included? ISBN# no
Software ISBN# no
Reading Level Italian 2
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE ’ V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

V1. Comments (Box will expand as needed)

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course)
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

B. Sighathres indicate approval of and support for -xjequesfed textbook/core reading/instructional material change based on adherence to Board Policy 6.21 0. -'SpeCiﬁcally,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s)
Lynn Meister 123121
Assistant Division Chair Date
2. | Recommend Do Not Recommend
X Division Chair Date
3. | Approved Not Approved Paula . Nardi 12/3/21
Director of Curriculum § © Date
4. | Approved )d Not Approved end Tnstruction WW% [ /(/ 24
/ / A \ =

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core reading/instructional material ' D. Purchase Source

_B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
| | __CN (Student Purchase)

cc: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair

- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chalrs by Fnday, December 3 3:00 p m.
e Chairs submit signed forms and : , lisplay by Friday, December 17
e Submit form electronically and hard copy (smgle slded and sngned)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
L. COURSE INFORMATION II. ADD/DROP YEAR
Division Fine Arts ADD { DRO
P
Department Art 2022-23
Course Title Digital Photo Art 2023-24
Course Number(s) AR6616, AR6617, AR6611, AR6612 2024-25
Course Level 3
Projected Enrollment for 2022-23 100?
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD CHANGE IN DESIGNATION
Text/Material Title Digital Photography: A Basic Manual
Author(s) Henry Horenstein
Publisher Little, Brown & Co.
Copyright Date/Edition November 2, 2011
ISBN 13# 978-0316020749
CD Rom Included? ISBN#
Software ISBN#
Reading Level 9-12
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE : V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE | s
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback x | Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks

VI. Comments (Box will expand as needed)

We want this textbook solely as a classroom set at each campus mstead of each student receiving this
textbook individually at registration.

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course)
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VIII. RATIONALE AND SIGNATURES

A Rationale Provide a retionale for the textbook/core reading/inétructional material change request. If the ‘reques_t- istoadda textboqk/core.»reading/insu'uctional nlate:i_el
prior.to.the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

As a result of textbook work now being formative, we have found that students no longer need the textbook at home. They can work on the
assigned chapters during class time, and the material that is covered in the chapters is now being taught through lectures, demonstrations, and
photographic exercises. As a result, we feel a class set at each campus would be much more efficient and a better use of the resource.

B. Slgnatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s) %MAM Qy/ J2 /Q / !
Assistant Division Chair Date
2. | Recommend Do Not Recommend
X Division Chair Dzalte/
: 12/3/21
3. | Approved Not Approved Paula A. Nardi
Director of Qﬁculum te p
4. | Approved X | Not Approved oo fnstmetion m )\ / e, /W? _
1 / | K4 / / 0 V /

IX. FOR BOOKSTORE USE ONLY

A. Projected hfespan of textbook/core: reading/’mstructional material D.| Purchase Source

B. Pending new editions (if known) ‘ DT (District Rental)

C. Onut of print. CS (District Purchase)
CN (Student Purchase)

c: - Director of Curriculum & Instruction
- Division Chair/Assistant Division Chair
- Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2021-2022 Textbook/Core Reading/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 18, 3:00 p.m.
Submit form electronically and hard copy.

Nota Bene: examination copy of text/material must accompany request.
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, ete., to costs. ;

L COURSE INFORMATION II. ADD or DROP FOR
Division Global Studies ADD | DROP
Department Business Ed 2021-22 X X
Course Title Computer Applications 2022-23
Course Number(s) BU4226, BU4227, BU4221, BU4222 2023-24
Course Level m
Projected Enrollment for 2021-2022
III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Building a Foundation w/ Microsoft Building A Foundation w/ Microsoft
Office 2019 & 365 Office 2016
Author(s) Alec Fehl, Alex Scott, Ben Linford and Murphy, Stolins, Weinstein, Winters &
Ian Ewell Mancester
Publisher Labyrinth Learning Labyrinth Publishing
Copyright Date/Edition
ISBN 13# 13: 978-1-64061-068-2 13: 978-159136-819-9
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source
IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
__ READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book X Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals CD Roms
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
Videos Other

VI. Comments (Box will expand as needed)

CN = Student purchase

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT = District purchase - student rental, CS = District purchase - class set, IL = State purchase - student rental,

District (DT)

District (CS)

State Textbook Loan Program IL

Student (CN)

$68

Grant (specify)

27

Total cost to student for course (CN above + other CN and fees for the course)

$68




'VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
__prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed. )

Casey Emerich is the faculty member at COD who oversees OFTI 1200 (our Computer Appllcatlons class). She informed us that they will
be switching to Office 2019 this school year, which means we need to get a new version of the textbook (we use the ebook).

B. Signatures Division chair signature indicates approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy

6:210. Specxﬁcally, it indicates assurances regarding the use of the stated instructional objectives and consistency and alignment with District level standards
and expectations.

1. | Teacher(s)

Krista Wilcox

Approval via email.

Date

2. | Recommend

Do Not Recommend

Assistant Division Chair

Date

3. | Approved

L

/ Not Approved

Division Chair

Date : 08/02/2021

4. Approved

/( Not Approved

Director of Curriculuny/Instruction

P Ml o

Date g/ 57& /

IX. FOR BOOKSTORE USE ONLY

_A. Projected lifespan of textbook/core readmg/mstructlonal matehal T

» | D. Purchase Source _

B. Pendmg new editions (if known) ‘DT (District Rental)
- C. Outof print CS (District Purchase)
B IL (State Loan Program)
CN (Student Purchase)

cc: o Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division.chairs by Friday, December 3, 3:00 p-m.
Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

II. ADD/DROP YEAR

Physical Welfare

Division ADD | DROP
Department Physical Education 2022-23
Course Title Physical Education 2023-24
Course Number(s) (all classes with PE codes — except Health) 2024-25
Course Level
Projected Enroliment for 2022-23 Approximately 4000
1II. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP
Text/Material Title AthleticU App/website
Author(s)
Publisher
Copyright Date/Edition
ISBN 13#
CD Rom Included? ISBN#
Software ISBN#
Reading Level
Catalog/Web/Purchase Source https://www.athleticu.org/

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
- READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies 1
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Wraparound Editions E-book
Manual
' Study Guides Test Banks
VI. Comments (Box will expand as needed)
This is a free application/website that all students need access to for PE classes.
VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $0.00
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VIII. RATIONALE AND SIGNATURES

prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material

Thls appllcatlon/webSIte will allow our students an opportunity to record their workouts as well as receiving prescnptlve workouts, approprlate weight, rep,
and sets to use from a progression and safety standpoint. The use of this program wiil deepen students understanding of muscular strength and endurance
concepts in relation to their overall fitness.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,

signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date
1. | Teacher(s) //C—// , iz] ID/ZI
T 7~ AssistanLBiyision Chal Date j
2. | Recommend Do Not Recommend </;;\ / L/ /S'/ 2!
DlVISlon Chair Date
3. | Approved >< Not Approved @ /-’?/I 5 / 2/
Director of Cumculu _~, Date '
d 1
4. | Approved }d Not Approved o et m /( /f / 22
' Va4 /
IX. FOR BOOKSTORE USE ONLY
A. Projected lifespan of textbook/core feading/instrlictional material D. Purchase Source
B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
_ CN (Student Purchase)

cc: o Director of Curriculum & Instruction
e Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

¢ Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
¢  Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
¢ Submit form electronically and hard copy (single sided and signed)
* Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
* Do not add any surcharges, shipping charges, tax, etc., to costs.
I. COURSE INFORMATION II. ADD/DROP YEAR
Division Physical Welfare ADD | DROP
Department Health Education 2022-23
Course Title PE 9046/7 2023-24
Course Number(s) 2024-25
Course Level
Projected Enrollment for 2022-23 Sophomore Class
IIIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title Comprehensive Health Skills for High Comprehensive Health, 1* Edition
School, 4" Edition
Author(s) Catherine Sanderson, Mark
Zelman, Diane Farthing, Melanie
Lynch, and Melissa Munsell
Publisher G-W Publisher

Copyright Date/Edition

2023, 4" Edition

ISBN 13#

978-1-63776-668-2

CD Rom Included? ISBN#

Software ISBN#

Reading Level

9-12

Catalog/Web/Purchase Source

https://www.g-w.com/comprehensive-
health-skills-hs-2023#prodprice

1V. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE ; v
Hardback E-book Teacher Desk Copies 1
Hardback w/digital 9 | CD Rom Blackline Masters Software
0
Paperback Website subscription | 450 Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Wraparound Editions E-book
Manual
Study Guides Test Banks

VI. Comments (Box will expand as needed)

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle $148.00 (450
total)

CS: Class Sets of texts purchased by the District and stored in classrooms $191.00 (100
Total)

CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above) 31

Total cost to student for course (CN above + other CN and fees for the course) $0.00




VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

The 4™ edition bundle of the textbook and digital version is the most current health textbook and will allow our students in healt.h an
English and Spanish version of the material. The digital version also allows students access to the online workbook and companionship

material.

Comprehensive Health Skills for High School is a complete educational package for teaching skills-based health education in your classroom. This fourth
edition features cutting-edge health topics, such as COVID-19, vaping, opioid addiction, body positivity and compassion, mindfulness, and online
communication and safety. An abundance of skills-based activities and assessments provide fiexibility for teaching health and wellness topics in a relatable,
skills-driven way. In addition to core health topics like nutrition and mental heaith, this text also includes information about sexual health and pregnancy
prevention. Content and skills align to the National Health Education Standards and the National Sexuality Education Standards.

e Each chapter contains skills-based activities that align to each health skill area in the National Health Education Standards. These activities were
created by award-winning health instructors. Each health and wellness topic focuses on the skills students can use to make healthy decisions and
promote health.

e Up-to-date terminology and new topics make Comprehensive Health Skills for High School the most current text available. With this educational
package, instructors also receive access to content updates written by the expert authors.

e Extensive supplements include customizable lesson plans, skills-based activities, parent/other trusted adult engagement assignments, performance
assessments for differentiation with rubrics, workbook activities, videos, and audio summaries. All materials are editable and can be easily imported
into Google Classroom or another LMS.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Speciﬁcally.,
_signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Date

1. | Teacher(s) M / %’ ~ /2 -14- 202/
air

Ass@givision ch h AM( Date
2. | Recommend Do Not Recommend 571 AV e /R1Y-2

Division Chair Date

3. | Approved ¥ | Not Approved % 12142

-

Director of Curriculim Date /
4. | Approved X Not Approved and Instrction W%—' ! / ‘{l/ 2%

VARRELSN

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair 32
o Bookstore



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

¢ Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
¢ Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
¢ Submit form electronically and hard copy (single sided and signed)
e Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
e Do not add any surcharges, shipping charges, tax, etc., to costs.
L. COURSE INFORMATION II. ADD/DROP YEAR
Division Special Ed ADD | DROP
Department Special Ed 2022-23 | X X
Course Title English IlI Cross-Cat & PSD 2023-24
Course Number(s) 1P2231 2024-25
Course Level Cross-Cat and PSD
Projected Enrollment for 2022-23 75
1. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
. ADD DROP
Text/Material Title The Things They Carried Purple Heart
Author(s) Tim O’Brien Patricia McCormick
Publisher Houghton Mifflin Balzer + Bray
Copyright Date/Edition 1990 by Tim O’Brien August 18, 2009
ISBN 13# 978-0544309760 0061730920
CD Rom Included? ISBN# X X
Software ISBN# X X
Reading Level X X
Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
: READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback Website subscription Workbooks/Lab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks
VL. Comments (Box will expand as needed)
Switching to align with Prep Level courses.
VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year $13.19
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $25.33
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VIIL. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core readmg/mstructlonal material change request If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads The Things They Carried, so we would like to use this book as well and

modify the materials given with the book to better align but also provide support/modifications in the cross-cat level class.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

Gabrielle Williams & Date 12/32021
1. | Teacher(s) Jennifer Bigenwald
Assistant Div Date
2. | Recommend / Do Not Recommend % D/C’ lz - 3-2
/ Division Chair - Date
3. | Approved Not Approved WOM ‘3’ 3 ’ 2\
Director of pumculu Date
4. | Approved >6 Not Approved and Instruction /, j: g[ ) /(/ 2;
ol '/ // / ‘ A ——

/

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material

D. Purchase Source

B. Pending new editions (if known) DT (District Rental)
C. Out of print CS (District Purchase)
"CN (Student Purchase)

cc: o Director of Curriculum & Instruction
o Division Chair/Assistant Division Chair
e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

e Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.

e  Chairs submit signed forms and copies of books for Board Reoom display by Friday, December 17

e Submit form electronically and hard copy (single sided and signed)

o Textbook/Core'ReadingllnstructionalMaterial Change Requests will be adopted for a 5 year cycle.

e Do not add any surcharges, shipping charges, tax, etc., to costs.

L. COURSE INFORMATION II. ADD/DROP YEAR
Division Special Ed ADD | DROP
Department Special Ed 2022-23 | X X
Course Title English III Cross-Cat & PSD 2023-24

Course Number(s) IP2231 & 1P2271 2024-25

Course Level Cross-Cat and PSD

Projected Enrollment for 2022-23 75

. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION

ADD DROP

Text/Material Title The Great Gatsby Long Walk to Water

Author(s) F. Scott Fitzgerald Linda Sue Park

Publisher Scribners HMH Books for Young Readers

Copyright Date/Edition 1924 October 4, 2011

ISBN 13# 9798745274824 978-0547577319

CD Rom Included? ISBN# X X

Software ISBN# X X

Reading Level X X

Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE ' V. TEACHING MATERIALS (need accurate count)

READING/INSTRUCTIONAL MATERIAL TYPE

Hardback E-book Teacher Desk Copies

Hardback w/digital CD Rom Blackline Masters Software

Paperback X | Website subscription Workbooks/Lab Manuals Videos

Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks

VI. Comments (Box will expand as needed)

Switching to align with Prep Level courses. »

VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for a minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms

CN: Consumable materials purchased by the student; not returned at the end of the semester/year $12.14

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $25.33
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
_prior to the end of the 5 year cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads The Great Gatsby, so we would like to use this book as well and modify

the materials given with the book to better align but also provide support/modifications in the cross-cat level class. Students read Long Walk to
Water in 8" grade, so it is not appropriate anymore.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

/ T/ (

Gabrielle Williams & Date 12/3/2021
1. | Teacher(s) Jennifer Bigenwald
Assistant Divisign Chajr Date
2. | Recommend J Do Not Recommend /,Z l2-2~2
/ Divisi6n CHair - Date
3. | Approved Not Approved % C(’A'e |2 ‘ 3 l o\
Director of ?um’culum Date
4. | Approved )d Not Approved o meter WW ]/ S// 7/
1 7

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material | D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
. CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p-m.
Chairs submit slgned forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

L _COURSE INFORMATION

II. ADD/DROP YEAR

Division Special Ed ADD { DROP
Department Special Ed 2022-23 | X X
Course Title English ITI Cross-Cat & PSD 2023-24
Course Number(s) IP2231 & 1P2271 2024-25
Course Level Cross-Cat and PSD
Projected Enrollment for 2022-23 We have a class set already
III. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION
ADD DROP
Text/Material Title World of Wonders
Author(s) Aimee Nezhukumatathil
Publisher Milkweed Editions
Copyright Date/Edition 2020 - First Edition
ISBN 13# 9781571313652
CD Rom Included? ISBN# X X
Software ISBN# X X
Reading Level X X
Catalog/Web/Purchase Source | X X

IV. PRIMARY TEXTBOOK/CORE
. READING/INSTRUCTIONAL MATERIAL TYPE

V. TEACHING MATERIALS (need accurate count)

Hardback E-book Teacher Desk Copies

Hardback w/digital CD Rom Blackline Masters Software

Paperback X | Website subscription Workbooks/Lab Manuals Videos

Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book 2
Study Guides Test Banks

V1. Comments (Box will expand as needed)

Switching to align with Prep Level courses. We already have a class set and students don’t need their own

versions.

VIL. COST AND SOURCE (Cost per item excluding bookstore mark-up.)

DT: District Text adopted for 2 minimum 5 year cycle

CS: Class Sets of texts purchased by the District and stored in classrooms $10.44
CN: Consumable materials purchased by the student; not returned at the end of the semester/year

Grant: (specify in comments above)

Total cost to student for course (CN above + other CN and fees for the course) $25.33
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VIII. RATIONALE AND SIGNATURES

A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
prior to the end of the 5 vear cycle, be sure to explain why. (Box will expand as needed.)

We are working to align with the Prep Level Courses. The prep level reads World of Wonders, so we would like to use thlS book as well and modify
the materials given with the book to better align but also provide support/modifications in the cross-cat level class.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

1. | Teacher(s)

Gabrielle Williams &
Jennifer Bigenwald

Date 12/3/2021

2. | Recommend

v

Do Not Recommend

Assistant Division Chair

Date

.%,é D /L—" jZ -3 -2
Divisiofi Ch Date
3. | Approved / Not Approved %0 cnl (2 ' 3121
Director of Curric Date
4. | Approved )0 Not Approved o femeten Wﬁ/ )/{Zn/
“ ol

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material

D. Purchase Source

B. Pending new editions (if known)

DT (District Rental)
C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: e Director of Curriculum & Instruction
¢ Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

2022-23 Textbook/Instructional Material Adoption/Change Form

Teacher(s) submits to Division chairs by Friday, December 3, 3:00 p.m.
Chairs submit signed forms and copies of books for Board Room display by Friday, December 17
Submit form electronically and hard copy (single sided and signed)
Textbook/Core Reading/Instructional Material Change Requests will be adopted for a 5 year cycle.
Do not add any surcharges, shipping charges, tax, etc., to costs.

I. COURSE INFORMATION

1I. ADD/DROP YEAR

Division Special Education ADD | DROP
Department Special Education 2022-23 | X
Course Title English IV 2023-24 ( X
Course Number(s) English IV CC and English IV PSD 1P2281, 2024-25 | X
1P2241
Course Level CC and PSD
Projected Enrollment for 2022-23 75
IIl. TEXTBOOK/CORE READING/INSTRUCTIONAL MATERIAL INFORMATION :
ADD DROP
Text/Material Title Night
Author(s) Elie Wiesel
Publisher Hill and Wang (January 16, 2006)
Copyright Date/Edition January 16, 2006
ISBN 13# 978-0374500016
CD Rom Included? ISBN#
Software ISBN#
Reading Level 570L
Catalog/Web/Purchase Source

IV. PRIMARY TEXTBOOK/CORE V. TEACHING MATERIALS (need accurate count)
READING/INSTRUCTIONAL MATERIAL TYPE
Hardback E-book Teacher Desk Copies
Hardback w/digital CD Rom Blackline Masters Software
Paperback X | Website subscription Workbooks/L.ab Manuals Videos
Paperback w/digital Workbook/Lab Manual Wraparound Editions E-book
Study Guides Test Banks
VI. Comments (Box will expand as needed)
This text has already been adopted by the Language Arts Division.
VIL COST AND SOURCE (Cost per item excluding bookstore mark-up.)
DT: District Text adopted for a minimum 5 year cycle
CS: Class Sets of texts purchased by the District and stored in classrooms
CN: Consumable materials purchased by the student; not returned at the end of the semester/year X $5.49
Grant: (specify in comments above)
Total cost to student for course (CN above + other CN and fees for the course) $5.49
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'VIIL. RATIONALE AND SIGNATURES

~A. Rationale Provide a rationale for the textbook/core reading/instructional material change request. If the request is to add a textbook/core reading/instructional material
: prior to the end of the 5 vyear cycle, be sure to explain why. (Box will expand as needed.)

The memoir has been taught in the English IV classes, and we are seeking closer alignment of the special education course with the general
education curriculum. Student’s need to purchase their own copy for annotating.

B. Signatures indicate approval of and support for requested textbook/core reading/instructional material change based on adherence to Board Policy 6.210. Specifically,
signature indicates assurances regarding the use of the stated instructional objectives and consistency/alignment with District level standards and expectations.

1. | Teacher(s)

Jennifer Bigenwald
Emma Colangelo

Date 12-1-2021

Assistant Division Chair Date
2. | Recommend J Do Not Recommend ,4 ,Z DY ﬂ__———-— 12 ~3~2l
Division Chair~ Date
3. | Approved / Not Approved WW { |2 ’ 2 ] 2>\
Director of Cumcul{/ Date
4. | Approved )V Not Approved and Instrction % ?5 ( / / (// %7
7=

7 7/

IX. FOR BOOKSTORE USE ONLY

A. Projected lifespan of textbook/core reading/instructional material D. Purchase Source

B. Pending new editions (if known) DT (District Rental)

C. Out of print CS (District Purchase)
CN (Student Purchase)

cc: o Director of Curriculum & Instruction
e Division Chair/Assistant Division Chair

e Bookstore
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz

Date: 1/6/2022

Re: 2022 Mechanical Projects Bid Results

On December 22nd, the District received and opened bids for the summer of 2022 Mechanical Projects. For
reference, the Board of Education approved bid specifications for the replacement of the air-handling units in
the Fieldhouse at North Campus, the replacement of ductwork above exit 2&3 at North Campus, the addition of
dryer vent for the pool area laundry room at North Campus, the addition of a cooling tower/chiller along with
the replacement of the remaining unit-vents in the B-wing at South campus (for air-conditioning) and the
replacement of the unit-vents in the C-wing at South campus (for air-conditioning). There were seven bids
received and the low bidder for each project and in total was F.E Moran with a total bid of $6,331,000.

One of our biggest concerns with running all three projects in one summer, during the Pandemic, is that a single
contractor would not be able to complete the project on time or obtain the necessary equipment and materials.
Ed Wright and Paul Gajda from DLA Architects have had several conversations with representatives from F.E.
Moran and they have outlined their plan for completing the work in a timely manner. This work will require
F.E. Moran to have multiple crews on site while also planning to work on Saturdays in order to complete the
project on time. They have also made assurances that they will be able to obtain all of the necessary equipment
to complete the project.

At this time, we can recommend that the contract be awarded to F.E. Moran in the amount of $6,331,000.
Please remember also that the district has roughly $3.0 million in grant money available for this project.

Recommendation: The Board of Education award the contract for the 2022 Mechanical Project in the amount
of $6,331,000 to F.E. Moran.
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Ltd.

ARCHITECTS

December 30, 2021

Mr. Brian Stachacz

Lyons Township High School District 204
100 S. Brainard

LaGrange, IL 60525

Dear Brian

Subject: 2022 North and South Campus Mechanical Project
Lyons Township High School District 204
Project No. 2021.075

As you know the District recently accepted construction bids from contractors for
multiple projects at Lyons Township High School District 204. The projects were
divided into separate bid packages in order to help ensure qualified contractors were
bidding and to provide the District with some flexibility in project selection.

The following is a summary of the bid results for each project.
Base Bid #1: South Campus Chiller, Tunnel Piping and B-Wing Unit Vents

After reviewing the Base Bids received from six bidders on Wednesday, December 22,
2021 and as requested by District 204 Administration, we have determined that the
Apparent Lowest Qualified Bidder is F.E. Moran. This determination is based on the
acceptance of their Base Bid at $2,886,000, which includes a $50,000 General
Allowance, as seen in the attached Bid Tabulation form.

Base bid work includes a new cooling tower, chilled water piping mains for B-Wing and
C-Wing, the replacement of the remaining unit vents on the first and second floors of B-
Wing and all associated work. All B-Wing classrooms will have air conditioning at the
completion of this project.

The low Base Bid from F.E. Moran is slightly above our estimated construction cost of
$2,300,000 due to current market conditions and premium time required to complete the
work in the time frame for the start of school. For the scope included in this project we
do find that the bid amount is reasonable and appropriate for the proposed scope of
work.
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Mr. Brian Stachacz
Page 2
December 30, 2021

Base Bid #2: South Campus C-Wing Unit Vents

After reviewing the Base Bids received from six bidders on Wednesday, December 22,
2021 and as requested by District 204, we have determined that the Apparent Lowest
Qualified Bidder is F.E. Moran. This determination is based on the acceptance of their
Base Bid at $1,465,000, which includes a $30,000 General Allowance, as seen in the
attached Bid Tabulation form.

Base bid work includes the replacement of all unit vents on the first and second floors of
C-Wing, vertical piping and all associated work. All C-Wing classrooms will be air
conditioning ready at the completion of this project by itself. If this project is combined
with Base Bid #1 all classrooms will have air conditioning at the completion of this
project.

The low Base Bid from F.E. Moran is slightly above our estimated construction cost of
$1,200,000 due to current market conditions and premium time required to complete the
work in the time frame for the start of school. For the scope included in this project we
do find that the bid amount is reasonable and appropriate for the proposed scope of
work.

Base Bid #3: Vaughan Building Fieldhouse Air Handler Replacement

After reviewing the Base Bids received from seven bidders on Wednesday, December
22,2021 and as requested by District 204 Administration, we have determined that the
Apparent Lowest Qualified Bidder is F.E. Moran. This determination is based on the
acceptance of their Base Bid at $1,980,000, which includes a $30,000 General
Allowance, as seen in the attached Bid Tabulation form.

Base Bid work includes the replacement of the air handlers and ductwork in the
fieldhouse, installation of a dryer vent and replacement of exterior ductwork on the
North Building. The air handlers will be relocated to the roof of the fieldhouse and the
fieldhouse will be air conditioned at the completion of this project.

The low Base Bid from F.E. Moran is slightly below our estimated construction cost of
$2,200,000. For the scope included in this project we do find that the bid amount is
reasonable and appropriate for the proposed scope of work.

Overall Summary

We have contacted representatives from F.E. Moran and they have stated that all the
work as shown in the Construction Documents has been considered and that they are
comfortable with their bid.

Our largest concern has been around a single contractor’s capability to complete the
breadth of scope within the limited time frame required to have classrooms ready for the
start of the school year. F.E. Moran is one of the larger mechanical contractors in the
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Mr. Brian Stachacz
Page 3
December 30, 2021

Chicagoland area and has vast experience completing project of this size in school
districts around the state. The have successfully completed similar projects in multiple
buildings at East Aurora School District in each of the past two summers. They plan to
have three separate crews dedicated to each Base Bid and a project foreman at each
building to ensure they stay on task. They also plan to work Saturdays for the majority
of the project at South Campus (which is reflected in their bid numbers) in order to
complete the work on time. Additionally, they have already been in contact with the
equipment suppliers to make sure things are ready to move forward.

Therefore DLA Architects, with the approval of Lyons Township High School District
204, recommends award of the contracts to F.E. Moran for the Base Bid work of all
three projects, in the amount of $6,331,000.

Please note that we would recommend issuing a letter of intent as soon as possible in
order to start ordering the long lead items, to help ensure a timely completion of the
projects.

If you should have any questions, please do not hesitate to call.

Sincerely

oL

Edward Wright, AIA
Principal

Enclosure: Bid Tab Sheets for each project.

C: Paul Gajda, DLA Architects, Ltd.
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2022 North and South Campus Mechanical Project for Lyons Township High School District 204
Project # 2021.075
December 22 at 1:00 pm

Ltd.

Bid Base Bids 1,2 and 3
Contractor Bond | Add#1| Add#2 Base Bid # 1 Base Bid # 2 Base Bid # 3 (Single Contractor)
AMS Mechanical Systems X X X No Bid No Bid $2,097,800
F.E. Moran X X $2,886,000 $1,465,000 $1,980,000 $6,331,000
Ideal Heating Company X X X $3,011,666 $1,709,999 $2,109,333 $6,830,998
Oak Brook Mechanical Services Inc. X X X $3,106,000 $1,828,000 $2,215,000 $7,149,000
Quality Control Systems Inc. X X X $3,718,400 $1,965,600 $2,667,300 $8,351,300
Voris Mechanical Inc. X X X $3,266,600 $1,586,900 $2,361,400 $7,214,900
YMI Group X X X $3,419,244 $2,111,609 $2,213,309 $7,744,162

Base Bid 1: New cooling tower, piping mains from that cooling tower to B-Wing and C-Wing, replacing the remaining B-Wing unit vents and connecting them to the new cooling tower at the South

Campus.

Base Bid 1 Allowance: Include in base bid a $50,000 (Fifty Thousand Dollars) contingency allowance to be used for unforeseen conditions and at the discretion of the Owner.

Base Bid 2: Replacing all C-Wing unit vents both floors, riser piping and connecting them to the new piping mains in the tunnels at the South Campus.

Base Bid 2 Allowance: Include in base bid a $30,000 (Thirty Thousand Dollars) contingency allowance to be used for unforeseen conditions and at the discretion of the Owner.

Base Bid 3: Replacement of the 9 air handlers in the Vaughan Field House with 9 new RTU’s and exposed ductwork, adding a vent for the Laundry Room dryer and duct replacement work on the

roof at entrances 2 and 3 in the North Building.

Base Bid 3 Allowance: Include in base bid a $30,000 (Thirty Thousand Dollars) contingency allowance to be used for unforeseen conditions and at the discretion of the Owner.




LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz

Date: 1/6/2022

Re: 2022 Asbestos Removal Project Bid Results

On December 22nd, the District received and opened bids for the summer of 2022 Asbestos Removal Projects.
These projects are required in conjunction with the Mechanical Projects as there is asbestos containing
insulation, mastic and floor tile that need to be removed during these projects. Seven bids were received with
the low bid being submitted by Great Western Abatement in the amount for all projects of $55,511. After a
review of the submitted bid and conversations with personnel at Great Western Abatement, our consulting team
at MMLP is recommending the awarding of the contract for all three projects to Great Western Abatement.

Recommendation: The Board of Education award the contract for the 2022 Asbestos Removal Projects to
Great Western Abatement in the amount of $55,511.
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Celebrating 36 Years of Sustainable Design

MMLP Ltd. /7
Melotte Morse Leonatti Parker, Ltd. Q

213 Y2 South Sixth Street, Springfield, Illinois 62701-1502
Phone: (217) 789-9515; Email: architect@mml-adg.com

6 January 2022

Mr. Brian Stachacz

Lyons Township School District
100 South Brainard Avenue
Lagrange, Illinois 60525

RE:  Lyons Township High School
2022 Asbestos Abatement
ADG #221020

Brian:

Enclosed you will find the Bid Tabulation for the proposed 2022 abatement project. Seven bids were
received with the base bid plus alternate bids ranging from $55,511 to $124,200. The low bid was
received from Great Western. Unit prices of $2,351 for the add/deduct cost for the installation of a
mini-containment and the glovebag removal of 20 lineal feet of pipe insulation and $6 square foot for
the removal of floor tile and mastic were also submitted. As you can see, the next two low bidders
were $75,010 and $76,500. I have spoken with Johnny Schnettgoecke of Great Western and he is
comfortable with his bid.

We have reviewed the proposals submitted by both of the potential low bidders and they appear to
be executed in accordance with the Contract Documents. We recommend that the school district
award the Base Bid and Unit Prices to Great Western.

With your approval, we will issue an Intent to Award to Great Western as soon as you advise us of the
board’s acceptance of this bid. The letter of Intent will allow them to obtain the specified bonds and
submittals for this project.

If you have any questions, please contact our office.

Sincerely,

//
U~
Ken Evans

Analytical Design Group
Melotte Morse Leonatti Parker, Ltd.
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BID TABULATION

FILE: 221020 /7.1

PROJECT: Lyons Township High School OWNER: Lyons Township High School CONTRACT: Abatement
TITLE NAME: TRADE:
2022 Abatement
LOCATION: TITLE:
Lagrange, lllinois PHASE:
COMPANY:
ADG NO. 221020 100 South Brainerd Avenue
ADDRESS:
BIDS DUE: 12/22/2021 11:30 AM Lagrange, IL ESTIMATE: B-$26,000 1-$23,000
DATE TIME 2-$18,000
AT: Lyons District Office PAGE 1 OF 3
PHONE: FAX:
BID SECURITY: 1=BID BOND, 2 = CERT. CHECK, 3= OTHER BID TYPE: B=BASE BID, 1= ALTERNATE #1, 2= ALTERNATE #2..., T= TOTAL
BIDDER INFORMATION BID SECURITY BID INFORMATION ADDENDA REMARKS
BID
NO. [CONTRACTOR/CONMPANY BID PKG | TYPE| ANMOUNT |[TYPE AMOUNT 1123
1 |Great Western Abatement 1 5% B $11,794 X
27298 Hagen Road A1 $27,260
Jerseyville, IL A2 $16,457
2 |DEM Services, Inc. 1 5% B $21,350 X
1765 Cortland Ct. #A A1l $37,100
Addison, IL A2 $31,200
3 |[Colfax Corporation 1 5% B $24,900 X
2441 North Leavitt Street A1 $33,800
Chicago, IL A2 $17,800
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Melotte Morse Leonatti Parker, Ltd.
Analytical Design Group, Inc.

213 1/2 South 6th Street, Springfield, II, 62701
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BIDDER INFORMATION BID SECURITY BID INFORMATION ADDENDA REMARKS
BID
NO. [CONTRACTOR/COMPANY BID PKG | TYPE| AMOUNT |[TYPE| AMOUNT 112
4 |Abel Plus Services, Inc. 1 5% B $30,200 X
64 West End Drive A1 $60,900
Gilberts, IL A2 $48,600
5 |Kinsale Contracting Group 1 5% B $36,360 X
648 Blackhawk Drive A1 $23,700
Westmont, IL A2 $14,950
6 |NES Environmental 1 5% B $60,000 X
195 Industry Avenue A1 $40,000
Frankfort, IL A2 $23,500
7 |Valor Technologies 1 5% B $40,400 X
3 Northpoint Court A1 $64,300
Bolingbrook, IL A2 $19,500
BIDDER INFORMATION BID SECURITY 49 BID INFORMATION ADDENDA|[ REMARKS
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Analytical Design Group, Inc.
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz
Date: 1/12/2022

Re: Bennett Field Scoreboard Replacement

Information: In June of 2021, the Facilities Committee reviewed and discussed the possibility of
replacing the current scoreboard at Bennett Field with a new video scoreboard. During the discussion
it was noted that two organizations affiliated with the District, the LT Boosters and the Alumni
Association were each going to provide a $59,000 grant to assist in covering the cost of the new
scoreboard. The decision at that time was to move forward with the application with the Village of
Western Springs then bring the information back to the Facilities Committee for additional review.

As of now, the Public Hearing for the use of a new video board has been scheduled with the Village
and is to take place on Monday, January 31% at 7:00 P.M. We would anticipate the final approval
from the Village Board to come in February.

We are brining this back to the Committee of the Whole at this time for discussion so that we can re-
start the process of deciding on a new board. It will be helpful for us to have a direction sooner as we
will need to authorized the architects to create bid/quote specifications for the project. The new
scoreboard itself can be purchased without a bid but the other work, (concrete, electrical, etc.) may
need to be bid and under current construction constraints, we need to get out for bid (or quotes) as
soon as possible for completion of the project assuming that we want the new board to be installed
and usable for the fall sports season during the 2022-2023 school year.

Per the discussion at the Committee of the Whole Meeting, I have provided the Board with revised
pricing for what were options 3 & 4 discussed during that meeting. Since we eliminated options 1 &
2 during that meeting, I have not included them with this information.

Option 1 (Was Option 3 at the Committee of the Whole meeting) — 8’ x 25 scoreboard with LED
video display and arched truss. $151,236.75

Option 2 (Was Option 4 at the Committee of the Whole meeting) — 13.2° x 25 scoreboard with LED
video display and arched truss. $218,854.75
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Per Ed Wright at DLA Architects, neither cost includes any additional electrical work that may need
to be completed for the operation of the Boards. I am waiting to receive a quote on the additional
electrical work and if available, will provide that number to the Board during the meeting.

I have included in this packet the proposals and the concepts of each board proposed for review. We
will discuss these proposals in further detail during the meeting.

Recommendation: The Board of Education authorize DLA Architects to the create bid/quote
specifications for a replacement scoreboard at Bennett Field, based on the replacement board
selected.
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Specialists in hoists, cranes, and electrical service since 1913

1230 South Hannah Avenue

Forest Park IL 60130

Proposal # 99779 708-405-5159
Date of Proposal 06/04/2021 _ Fax 708-408-5159
OPTION 3 UPDATED 01/11/2022 www sievertelectric.com

Department 2 Scoreboards

—ELECTRIC =

TO: LOCATION:

Attention: John Grundke Lyons Township High School South
Lyons Township HS Dist # 204(EMAIL) 4900 Willow Springs Rd

100 S Brainard Ave Western Springs IL 860525

lLagrange IL 60525

Phone: 708-579-6300 Re: LVX-16MT OUTDOOR VIDEQ DISPLAY

Re: Daktronics LVX-18MT Qutdoor Video Display and Arch Truss.

Per your request we are pleased fo quote pricing on the following Daktronics video display accessories and installation.

LVX-2160-154 x 440 L.E.D. 16MTmm Video Display 1 at  $136,955.00 = $136,955.00
Video Cabinet Dimensions 8-5"H x 250 W

w/ 1 video input (Primary/Backup Player and Processor) w/Laptop

Stand alone trumpet horn for use with outdoor video display

Allsport 5000 centroller

Standard video All Sport RTD Input Kit { Displays Game-in-Progress

Information}

(20) Custom Animations using school colars and logo.

Support Drawings

Power and Control System Drawings.

DA-1001-25, Decorative Arch Truss 4' H x 25" W w/ routed aluminum 1 at $8,200.00 = $8,200.00
lettering and logo

Less 15% discount 145155  al -80.15 = -$21,773.25
Shipping & Handling 1 at $3,355.00 = $3,355.00
Installation 1 at $24,500.00 = $24,500.00
Net Amount $151,236.75
Above Proposal subject to Terms & Conditions as follows: *Amount is in U.8. dollars.
QUALIFICATIONS

4. Standard scoreboard color is black with white captions. Customcolors on both the scoreboard and captions available at no addttional cost.

2. Instaliation includes the fellow ing;
A. Remove existing scoreboard,logo panel, and haul aw ay.
B. Add additional Fbeam length to existing calumns to support additional arch truss.
C. Receive and unlead new video display and arch truss.
D. Meunt new video display and decorative arch truss to modified structure.
E. Furnish and install pow er for new video dispiay from base of video display up into video display.
THIS DOES NOT INCLUDE ELECTRICAL POWER TO VIDEOBOARD AS POWER SOURCE IS UNKOWN AT THIS TIME
F. Furnish and install fiber optic cable from pullbox at base of scoreboard to pressbox.
This includes furnishing and instaling racew ay for fiber optic cable. '
G, Set up all control equipment in press box. Customer is responsible for having adequate room and pow er in press box for all control
equiprent. Terminate fiber cabike in pressbox at the rack system. Terminat fiber ¢able into videoboard.
H.Testing, demonstration, commissioning of system and training.

NOTE: Sievert Hlectric does not accept responsibility for the integrity of the existing foolings or columns as these were not installed by us.
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Specialists in hoists, cranes, and electrical service since 1913
1230 South Hannah Avenue
Forest Park IL 60130

Proposal # 99779 708-405-5159

Date of Proposal 06/04/2021 . Fa"t7f3‘fr95‘5159
E V T OPTION 3 UPDATED 01/11/2022 www.sieverieleciric.com

Department 2 Scoreboards

e ELECTR [ G e

3. Above pricing is valid for sixty (60) days.

4, Terms: 30% dow n at time of purchase.
30% to be paid prior to delivery of Dakironics display.
40% balance to be paid upon completion of installation.

5. A 50% restocking charge applies to all canceled or returned orders.

6. This proposal is based on Sievert Electric having clear open access for all necessary equipment {¢rane truck) to the scorebeard location.
While Sievert will perform installation w ith the utmost care Sievert does not accept responsibilify for repair or replacement of any damage to
law n due to the scoreboard installation,

7. Sievert is not responsible for locating any underground systems installed by the school that are not covered by a JUL.LE inspection.
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Specialists in hoists, cranes, and elecirical service since 1913
1230 South Hannah Avenue
Forest Park IL 60130

Proposal # 99779 708-405-5159
Date of Proposal 06/04/2021 s Fa"t7;‘8'2‘95'5159
E V ? OPTION 3 UPDATED 01/11/2022 slevertelectric.com
Department 2 Scoreboards

wem ELECTR | mwem

Terms & Conditions

1. Applicant agrees ta comply with all terms and conditions of credit established by Sievert Bectric Service & Sales Company and iis
subsidiaties ("Creditor") set forth herein. Creditor may amend the terms and conditions of credit by written notice at any time.

2. Applicant agrees to pay Creditor ali fees, costs, and expenses, including but not limited to, attorney fees, expert witness fees, and
deposiion expenses, incurred by Creditor to collect all amounts due from Applicant to Creditor.

3. No credit will be allow ed for goods returned without prier consent. Factory acceptance and terms will govern amount of credit on non-
stock material. :

4. Applicant agrees to pay Creditor any service charge(s) incurred for all returned checks.

5. Applicant agrees 1o nofify the Credit Department by certified mail of any change in ow nership and agrees to continue to be liable for alt
purchases after said change should the undersigned fail to comply with said notification.

6. Applicant agrees if any portion of a balance ow ed to Creditor shall become delinquent, at the sole discretion of Creditor, allinvoices on the
account may become immediately due and payable without notice.

7. Applicant understands and agrees that the granting of any credit hereunder and the amount or the term of such credit is the sole and
exclusive decision of Creditor.

8. To avoid being charged sales fax, a bona fide copy of Applicant's resale or exemption certificate must accompany credit appfication.
9. Applicant autherizes Creditor to contact bank and business references provided and to investigate Applicant's credit histery, including
allow ing creditor to request credit bureau reports regarding Applicant.

10. Creditor reserves the right to charge a service fee of 18% per annum or the maximum allow ed by law, on all balances that become
delingquent.

11. Applicant agrees {0 accept and honor for payment electronic reproductions of all invoices and authorizing signatures of Applicant's
employees thereon.

12, Applicant certifies that all goods 1o be purchased by it from Creditor are not primarily for personal, family or household use.

13, Applicant agrees that the law of llinois is applicable to all transactions, sales and disputes betw een Applicant and Creditor.

14, Applicant agrees that any action commenced by Creditor against it, including but not limited to any action {o collect any amounts due to
creditor, may be brought in any court of campetent jurisdiction in the State of Ilinois, and consents to the jurisdiction of said courts.

15. Applicant's signature attests financial responsibility, ability and wilingness to pay our invoices in accordance with the credit terms set
forth herein.

16. The undersigned hereby certifies that afl information contained herein is true and correct.

17. This account will be considered in default if payment in full has not been received by Credilor w ithin thirty {30) days of invoice date.
18. This account relationship may be terminated by Creditor at any time for any reason upon written notice o you.

19. Applicant represents that all sales are for commercial purposes and not intended for refail or residential use.

If you have any questions, please feel free to call me at 708-405-5159 or email me at Tom@SievertElectric.com
To accept this proposal, please fill out the information below , sign, and return via fax at 708-405-5159 or email at Tom@SievertElectric.com

Sincerely,

Thomas Maloney

Signature Date Accepted

Printed Name & Title Purchase Order #

oaKTROMICS | Daktronics Scoreboard and Timing Systems
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TROJANS

o

® Overall Dimensions

12.4" high x 25’ wide

¢ Arched Truss w/ Routered
logo and letters
DA-1001-25
4" high x 25" wide

o ED Display (Scbd-oVideo)
VX1 O6MT-1 54x440
8.4 high x 25" wide
Active Area: 8.4' x 24
Display Borders:
8.4'x 6" @2

Do Not Use for Design, Engineering, or Ad Copy Approval Purposes
Screens and/or Printer Calibration may Impair Visual Accuracy of Colors Shown
ALL DIMENSIONS ARE APPROXIMATE

LYONS TOWNSHIP HIGH SCHOOL LA GRANGE, IL D

THIS ARTWORK IS PROTECTED UNDER FEDERAL AND INTERNATIONAL COPYRIGHT LAW. EXPRESSED PERMISSION FROM DAKTRO®ICS INC. IS

REQUIRED FOR REPRODUCTION. RENDERINGS ARE FOR THE EXCLUSIVE USE OF DAKTRONICS, DAKTRONICS CUSTOMERS, AND A CUSTOMER’S PARTNERS.

RENDERINGS ARE CONCEPTUAL IN NATURE, AND ALTERATIONS MAY OCCUR DURING THE DESIGN AND INSTALLATION PROCESS. DAKTRONICS
THEREFORE, THESE RENDERINGS DO NOT REPRESENT FABRICATION OR STRUCTURAL ENGINEER CERTIFIED OR STAMPED DOCUMENTS,

06/03/2021(Rev 0) Concept Lyons Township HS_IL Stadium LVX-16MT-154x440 (1)




Specialists in hoists, cranes, and electrical service since 1913
1230 South Hannah Avenue
Forest Park IL 60130

Proposal # 99252 708-405-5159
Date of Proposal 05/12/2021 | Fax 7?8'495'5159
E T OPTION 4 UPDATED 01/11/2022 www sievertelectric.com

- Department 2 Scoreboards
e ELECTR | D e

TO: LOCATION:

Attention: Ed Wright Lyons Township High School South
Lyons Township HS Dist # 204(EMAIL) 4900 Willow Springs Rd

100 S Brainard Ave Western Springs IL 60525

Lagrange IL 60525

Phone: 708-579-6300 - Re: LVX OUTDCOR VIDEO DISPLAY

Re; Daktronics LVX-15HD Qutdoor Video Display

Per your request we are pleased to quote pricing on the following Daktronics Video Display, accessories, and
installation.

LVX-2160-264 x 480 L.E.D. 15HDmm Video Display 1 at $180,535.00 = $180,535.00
Video Cabinet dimensions 13-2" H x 250" W

wi 1 video input (Primary /Backup Player & Processor) wilaptop
Stand Alone trumpet horn for use with outdoor video display
Allsport 5000 controller

Standar video All Sport RTD iInput Kit (Displays Game-In-Progress
Information)

(20) Custom Animations using school colors and logo.

Support Drawings

Power & Control System Drawings

Engineered Stamped drawings for footings and beams

DA-1001-25, Decarative Arch Truss w/ raised aluminum lettering and 1 at $8,200.00 = $8,200.00
logo.

Less 15% existing customer discount 188735 &t -$0.18 = -$28,310.25
Shipping & Handling (independent carrier loads) 1 at $2,980.00 = $2,980.00
Installation 1 at $55,450.00 = $55,450.00
Net Amount $218,854.75
Above Proposal subject to Terms & Conditions as follows: *Amountis in U.S. dollars.
QUALIFICATIONS:

1. Instaltation includes the foflowing;
A. Remove existing scoreboard at time of new column instaliation.
beams to be cut dow n to existing base surface. Base surface to be chopped dow n below grade.
B. Fabricate and paint new scoreboard siructure. New structure to be painted black.
C. Augur {2) new 3 diameter x 14" deep pier foundations. Haul spoils off site.
D Furnish and install (2) new steel columns (W21 x 44 x 40"} in concrete footings
E Furnish and install square tube horizontal supporis for structure.
F. Receive and unload new video display and decorative fruss.
G. Mount new video display,and decorative truss to new scoreboard structure.
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Specialists in hoists, cranes, and electrical service since 1913
1230 South Hannah Avenue
Forest Park IL 60130

Proposal # 99252 708-405-5159

Date of Proposal 05/12/2021 o sio VF 3’;7?8':‘?5‘5159
E V T OPTION 4 UPDATED 01/11/2022 Sieverielectric.com

Department 2 Scoreboards

——ELECTRIC =

H. Furnish and install pow er for new videodisplay from base of video display up into videcdisplay.
THIS DOES NOT INCLUDE ELECTRICAL POWER TO VIDEOBOARD AS POWER SOURCE IS UNKOWN AT THIS TIME
|, Furnish and install fiber optic cable from pullbox at base of scoreboard to pressbox.
This includes furnishing and installing racew aynfor fiber optic cable.
J. Set up all confrol equipment in press box. Customer is responsible for having adequate room and pow er in press  box for all control
equipment. Terminate fiber cable in pressbox at the rack system. Terminat fiber cable into videoboard.
K. Testing, demonsiration, commissioning of system and iraining.

3. Above pricing is valid for sixty (60} days.
4, Terms: 30% down af firme of purchase.
30% fo be paid prioir to delivery of Daktronics displays.
40% balance {o be paid upon completion of installation.
5. A 50% restocking charge applies to all canceled or refurned orders.
6. Cost of permits and refated fees NOT included,
7.This proposat is based on Sievert Bectric having clear open access for all necessary equipment {crane truck, cement truck, augur truck,etc.)
to the scoreboard location. While Sievert will perform installation w #h the utmost care Sievert does not accept responsibility for repair or
replacement of any damage to the law n due to the scoreboard instaliation.

8. Sievert is not responsible for locating any underground systems installed by the school that are not covered by a J.U.L.LE inspection.

9.The installation of the (2} new concrete bases does not include drilling thru rockivery large obstructions or unstable ground. Addtional costs
would be required for these special conditions.
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Specialists in hoists, cranes, and electrical service since 1913

1230 South Hannah Avenue

Forest Park IL 60130

Proposal # 99252 708-405-5159
Date of Proposal 05/12/2021 _ Fax 708-405-5159
VEBT OPTION 4 UPDATED 01/11/2022 www.sievertelectric.com

Depariment 2 Scoreboards

e ELECTH | C e

Terms & Conditions

1. Applicant agrees to comply w ith all terms and conditions of credit established by Sievert Electric Service & Sales Company and its
subsidiarles ("Creditor™) set forth herein. Creditor may amend the terms and conditions of credit by w ritten notice at any time.

2. Applicant agrees to pay Creditor all fees, costs, and expenses, including but not lirited to, attorney fees, expert w itness fees, and
deposition expenses, incurred by Creditor to collect all amounts due from Applicant to Creditor.

3. No credit wil be allow ed for goods returned w ithout prior consent. Faclory acceptance and terms will govern amount of credit on non-
stock material.

4. Applicant agrees to pay Creditor any service charge(s) incurred for all returned checks.

5. Applicant agrees to notify the Credit Department by certified mail of any change in ow nership and agrees to continue to be liable for all
purchases after said change should the undersigned fail to comply w ith said nofification.

8. Applicant agrees if any portion of a balance ow ed to Creditor shall beceme delinquent, at the sole discretion of Creditor, al invoices on the
account may become immediately due and payable without notice.

7. Applicant understands and agrees that the granting of any credit hereunder and the amount or the term of such credit is the sole and
exclusive decision of Creditor.

8. To avoid being charged sales tax, a bona fide copy of Applicant's resale or exemption ceriificate must accompany credit application.
9. Applicant authorizes Creditor to contact bank and business references provided and to investigate Applicant's credit history, including
allow ing credior to request credit bureau reports regarding Applicant.

10. Credior reserves the right to charge a service fee of 18% per annum or the maximum allow ed by law, ¢n all balances that become
delinquent.

11. Applicant agrees fo accept and honor for payment electronic reproductions of all invoices and authorizing signaiures of Applicant's
employees thereon.

12. Applicant certifies that all goods to be purchased by it from Creditor are not primarily for personal, family or household use.

13. Applicant agrees that the law of llinois is applicable to ail ransactions, sales and disputes betw een Applicant and Creditor.

14. Appiicant agrees fhat any action commenced by Creditor against &, including but not limited to any action to collect any amounts due to
credior, may be brought in any court of competent jurisdiction in the State of llinois, and consents to the jurisdiction of said courts.

15, Applicant's signature aftesis financial responsibility, ability and wilingness to pay our invoices in accordance w ith the credit terme set
forth herein.

16. The undersigned hereby certifies that all information centained herein is true and correct.

17. This account wifl be considered in default if payment in full has not been received by Creditor w ithin thirty (30) days of invoice date.
18. This account refationship may be terminated by Creditor at any time for any reason upon w ritten notice to you.

19. Applicant represents that all sales are for commercial purpeses and not intended for retail or residential use.

¥ you have any questions, please feel free to call me at 708-405-5159 or email me at Tom@SievertBectric.com
To accept this proposal, please il out the information below , sign, and return via fax at 708-405-5159 or email at Tom@SievertElectric.com

Sincerely,

Thomas Maloney

Signature Date Accepted

Printed Name & Title Purchase Order #

DAKTRONICS Daktronics Scoreboard and Timing Systems

58



"\ HOMETOWN
“I REALTY

o Overall Dimensions
17.2" high x 25 wide

e Arched Truss w/ Routered . ] ' : \ ; £ fui
- ' FITNESS

FEARLESS

logo and letters
DA-1001-25
4’ high x 25" wide

e |ED Display
VX-15HD-264x480
13.2" high x 25’ wide
Active Area: 13.2' x 24'
Display Borders:
B2 2 ni@y

Do Not Use for Design, Engineering, or Ad Copy Approval Purposes
Screens and/or Printer Calibration may Impair Visual Accuracy of Colors Shown

ALL DIMENSIONS ARE APPROXIMATE
LYONS TOWNSHIP HIGH SCHOOL LA GRANGE, IL

THIS ARTWORK 1S PROTECTED UNDER FEDERAL AND INTERNATIONAL COPYRIGHT LAW. EXPRESSED PERMISSION FROM DAKTROMNICS INC. IS

REQUIRED FOR REPRODUCTION. RENDERINGS ARE FOR THE EXCLUSIVE USE OF DAKTRONICS, DAKTRONICS CUSTOMERS, AND A CUSTOMER’S PARTNERS.
RENDERINGS ARE CONCEPTUAL IN NATURE, AND ALTERATIONS MAY OCCUR DURING THE DESIGN AND INSTALLATION PROCESS

THEREFORE, THESE RENDERINGS DO NOT REPRESENT FABRICATION OR STRUCTURAL ENGINEER CERTIFIED OR STAMPED DOCUMENTS.

05/11/2021(Rev 0) Concept Lyons Township HS_IL Stadium LVX-15HD-264x480 (1)

DAKTRONICS




LyoNs TowNsHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
* Tel: (708) 579-6456 « Fax: (708) 579-6454 « Email: epiotrowski@Iths.net « Website: www.lths.net

EbpwARD M. PIOTROWSKI

TO: Board of Education Director of Human Resources
FROM: Ed Piotrows ctor of Human Resources

DATE: January 11, 2

RE: Board Policies Review - PRESS 108

The District maintains its policies through the PRESS service provided by the Illinois Association
of School Boards (IASB). We recently received PRESS issue 108 updates, and recommendations
are outlined below. This is the largest PRESS update that has ever been released.

As a follow up to the January 10 Committee of the Whole Meeting, additional clarification and
questions were required for seven policies:

Section 2.
Policy 6:50 School Wellness
Policy 7:290 Suicide and Depression Awareness and Prevention
Policy 2:120 Board Member Development
Policy 6:135 Accelerated Placement Program

Section 3.
Policy 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors (this is a new policy)
Policy 6:60 Curriculum Content

Policy 7:315 Restriction on Publications, High Schools

The leadership team will gather additional information and clarification regarding these seven
policies and have additional information to report at the January 18 Regular Action meeting.

In addition, please note, unless there are additional questions or discussion, the following 50 policies
will be moved forward to a 2™ reading in February.

Section 1. For quality assurance, IASB recommends a review of policies at least once every five
years. The following 2 policies included in PRESS Issue 108 are recommended for 5-year update
approval:

Policy 4:120  Food Services
Policy 8:100  Relations with Other Organizations and Agencies

These policies are unchanged. Once reviewed, the adopted date will be updated in the policy
manual.
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Section 2. The following 37 policy revisions includes changes of an administrative nature, such as
updates to legal references, footnotes, terminology, or responses to recent legislation, and
should not affect how the policies are interpreted.

Policy 2:20
Policy 2:105
Policy 2:220
Policy 3:40
Policy 3:50
Policy 3:60
Policy 4:60

Powers and Duties of the Board of Education; Indemnification
Ethics and Gift Ban

Board of Education Meeting Procedure

Superintendent

Administrative Personnel Other Than the Superintendent
Administrative Responsibility of the Building Principal
Purchases and Contracts

*In addition to the IASB recommended edits, we are recommending a District
Unique Edit to increase bid thresholds from $10,000/$25,000 to $25,000/$50,000.
This dollar amount is listed within Policy 4:60 which is attached and labeled as item
#1 within the policy for your additional review and consideration.

Policy 4:160
Policy 4:170
Policy 4:175
Policy 5:10
Policy 5:20
Policy 5:30
Policy 5:90
Policy 5:100
Policy 5:125
Policy 5:185
Policy 5:200
Policy 5: 220
Policy 5:330
Policy 6:15
Policy 6:20
Policy 6:120
Policy 6:300
Policy 6:340
Policy 7:10
Policy 7:20
Policy 7:30
Policy 7:60
Policy 7:80
Policy 7:150
Policy 7:190
Policy 7:200
Policy 7:210
Policy 7:250
Policy 7:260
Policy 7:345

Environmental Quality of Buildings and Grounds
Safety

Convicted Child Sex Offender; Screening; Notifications
Equal Employment Opportunity and Minority Recruitment
Workplace Harassment Prohibited

Hiring Process and Criteria

Abused and Neglected Child Reporting

Staff Development Program

Electronic Communication/Social Media Use
Family and Medical Leave

Terms and Conditions of Employment and Dismissal
Substitute Teachers

Sick Days, Vacation, Holidays and Leaves

School Accountability

School Year Calendar and Day

Education of Children with Disabilities

Graduation Requirements

Student Testing and Assessment Program

Equal Educational Opportunities

Harassment of Students Prohibited

Student Assignment

Residence

Release Time for Religious Instruction/Observance
Agency and Police Interviews

Student Behavior

Suspension Procedures

Expulsion Procedures

Student Support Services

Exemption from Physical Activity

Protection of Student Personal Information Online
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Section 3. The following 11 policies have been reviewed by our legal counsel and the
recommendations provided are attached in the Memo from Franczek.

Policy 2:110
Policy 2:260
Policy 5:50

Policy 5:120
Policy 5:150
Policy 5:250
Policy 7:70

Policy 7:160
Policy 7:180

Policy 7:240
Policy 7:340

RECOMMENDATION

Qualifications, Term and Duties of Board Officers

Uniform Grievance Procedure

Drug and Alcohol-Free Workplace; E-Cigarette, Tobacco and
Cannabis Prohibition

Employee Ethics; Conduct; and Conflict of Interest
Personnel Records

Leaves of Absence

Attendance and Truancy

Student Appearance

Prevention of and Response to Bullying, Intimidation, and
Harassment

Conduct Code for Participants in Extracurricular Activities
Student Records

We recommend the District Policies listed above and attached to this memorandum be
considered and presented as a first reading.
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TO:

FROM:

DATE:

FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGCO, IL 60606
T:312.986.0300 | F: 312.986.9192 | FRANCZEK.COM

Privileged and Confidential
Attorney-Client Communication

MEMORANDUM
Marilyn Zydlo, Lyons Township School District 204
Amy K. Dickerson, Emily M. Tulloch, and Koga Ndikum-Moffor
Recommendations for Board Policies

December 15, 2021

Per your request, we have reviewed the board policies provided in your November 29 and
30, 2021 emails, as well as your December 15, 2021 email, and the corresponding proposed
changes from IASB in PRESS Issue 108. Below are our recommendations regarding the
adoption of IASB’s proposed changes.

1. Policy 2:110 — Qualifications, Term and Duties of Board Officers

We recommend adopting the IASB proposed changes to #9 of the “President”
Section.

We recommend adopting this change because updates were made to the Open
Meetings Act that allow for virtual or remote Board meetings, if certain
conditions are met and therefore, a quorum of the Board does not need to be
physically present at a/l Board meetings.

It is not necessary to adopt the remainder of the IASB proposed changes. Section
10-21.9 of the School Code does require licensed and nonlicensed applicants for
employment submit to a fingerprint-based criminal history records check, and this
provision also names the Board President as the individual who receives the
results of the records check from the FBI and Illinois State Police. However,
many districts delegate this task in the hiring process to the human resources
department, and Board Policy 5:30 already places this obligation on the
Superintendent or designee Thus, we do not think it is necessary to add this
proposed language. If the Board does not add this proposed language, then the
inclusions under the “Legal References” Section are also unnecessary to add.

2. Policy 2:260 — Uniform Grievance Procedure

We recommend adopting the proposed changes to this policy.
While not required, the changes under the “Investigation Process” Section will be
useful to avoid conflicts between Board policy and a collective bargaining
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agreement that may require disclosure of a Complainant or witnesses name during
the grievance process.

The changes under the “Decision and Appeal” Section requiring decisions to be
sent by registered mail, return receipt requested, are not required. However, we
recommend adopting these changes so the District has a record of its compliance
with various timelines in the grievance policy. Delivery by registered mail, return
receipt requested allows the District to verify the date of receipt so the District can
adequately calculate subsequent timelines for actions pursuant to the grievance
procedure.

The addition of “after an appeal of the Superintendent’s decision” under the
“Decision and Appeal” Section is not required, but is helpful in clarifying the
timeline under the policy. Accordingly, we recommend adopting it.

We recommend updating the “Legal References” Section to incorporate the
changes suggested by IASB. These recommended changes update the legal
references to incorporate the correct, current citations.

3. Policy 4:165 — Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors

We recommend adopting this new IASB policy, with some modifications. We
have enclosed Policy 4:165 with our recommendations in track changes for your
review.

We recommend adopting Policy 4:165 because Section 10-23.13 of the School
Code requires school districts to adopt and implement a policy by July 1, 2022
that includes age-appropriate and evidence-informed curriculum for students in
pre-K through 12" grade, evidence-informed training for school personnel on
child sexual abuse, evidence-informed educational information to parents or
guardians provided in the school handbook on the warning signs of a child being
abused, along with any needed assistance, referral, or resource information;
available counseling and resources for students affected by sexual abuse; and
emotional and educational support for a child to continue to be successful in
school. We recommend adopting the IASB proposed changes to satisfy this
requirement; however, we incorporated some revisions to the IASB proposed
language to align more closely with the language of the School Code.

4. Policy 5:50 — Drug and Alcohol Free Workplace; E-Cigarette, Tobacco and
Cannabis Prohibition

We recommend adopting the IASB proposed changes in the first Section under
#3, which begins “Manufacture, distribution, consumption...” We recommend
adopting this change because it aligns with the language of the Cannabis
Regulation and Tax Act.

We do not recommend adopting the following IASB proposed changes:

e The first sentence in the second paragraph, beginning with “Upon the
Superintendent or designee’s reasonable suspicion of an employee’s
violation...” While the language proposed is consistent with state law, the
District is not required to state the potential actions it may take following
reasonable suspicion of a policy violation related to drug and/or alcohol
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use. By not adopting this recommendation, the District maintains its
flexibility to respond how it deems appropriate under individual
circumstances.

e The second sentence in the second paragraph, beginning with “State law
protects the District from liability...” The District is protected from
liability pursuant to Section 10-50 of the Cannabis Regulation and Tax
Act. There is no requirement to include this information in the District’s
policy.

We recommend adopting the remaining IASB proposed changes to this policy,
which are minor in nature and for the purposes of clarity and grammar.

5. Policy 5:120 — Employee Ethics; Conduct; and Conflict of Interest

We recommend adopting certain [ASB proposed changes with modifications and
not adopting other proposed changes. We have enclosed Policy 5:120 with our
recommendations in track changes for your review.

We recommend adopting the proposed language under the “Professional and
Appropriate Conduct” Section because it aligns with the requirements of Public
Act 102-0676. Public Act 102-0676 requires each school district to develop an
employee code of professional conduct policy that addresses the following:

e Incorporates the Code of Ethics for Illinois Educators;

e Incorporates the definition of “sexual misconduct”;

o Identifies expectations for employees and agents of school district on how
to maintain professional relationship with students, including expectations
for staff-student boundaries, recognizing the age and developmental level
of students served, and establishes guidelines for:

1. Transporting a student

2. Taking or possessing a photo of a student

3. Meeting with a student or contacting a student outside of the
employee’s professional role

e References employee reporting requirements under ANCRA and Title IX;
and

e References required employee training related to child abuse and
education ethics applicable under state and federal law.

Note that the ESEA also includes certain employee reporting requirements, as
noted in Policy 5:150, but we have removed PRESS’ proposed reference to the
ESEA here as Public Act 102-0676 does not require its inclusion in this policy.
We also incorporated some revisions to the language proposed by IASB to align
more closely with the language of the statute.

Additionally, the IASB proposed changes related to grooming and boundary
violations are required by Section 10-23.13 of the School Code. Section 10-23.13
requires school districts to adopt a policy that includes, in part, the definition of
prohibited grooming behaviors and boundary violations for school personnel and
how to report those behaviors by July 1, 2022. We recommend adopting the IASB
proposed changes to satisfy this requirement; however, we incorporated some
revisions to the IASB proposed language to align more closely with the language
of the School Code.
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e We recommended adopting only the first sentence under the proposed “Guidance
Counselor Gift Ban” Section. Public Act 102-0327 establishes the prohibitions on
guidance counselors soliciting or accepting gifts from a prohibited source or
accepting a gift that would be in violation of a federal or State statute or rule.
There is no requirement that the District include the prohibition in its policies.
However, we recommend including a sentence on the prohibition to flag it for
District guidance counselors.

6. Policy 5:150 — Personnel Records

e We recommend adopting the following IASB proposed changes:

e Include the recommended subject headings. While not required, these
changes assist with clarity in the policy.

e Include the recommended changes to the “Legal References” Section for
additional clarity.

e The first paragraph and #1 under the “Prospective Employer Inquiries
Concerning a Current or Former Employee’s Job Performance” Section.

e We recommend adopting the IASB proposed change #1 because the
Superintendent is required to follow certain requirements under the
Abused and Neglected Child Reporting Act when a school districts
requests a reference concerning an employee that was the subject of a
report by the District to DCFS. While there is no explicit requirement to
include this in the District’s policy, the District does have to make
employees aware that the Superintendent will notify a requesting school
district of a report. In addition, the language will help serve as a reminder
of the requirement for the Superintendent and/or designee.

e We recommend adopting #2 under the “Prospective Employer Inquiries
Concerning a Current or Former Employee’s Job Performance” Section with the
following changes:

e “Comply with the federal law prohibiting the District from previding—=a
recommendation-of-employmentfor assisting an employee, contractor, or
agent that District knows, or has probable cause to believe, has engaged in
sexual misconduct with regarding a student or minor in violation of the
law, with obtaining a new job. tThe Superintendent or designee may
follow routine procedures regarding the transmission of administrative or
personnel files for that employee without violating this policy.”

e We recommend adopting IASB proposed change #2 because Section 8546
of the ESEA requires schools to have policies prohibiting “any individual
who is a school employee, contractor, or agent...from assisting a school
employee, contractor, or agent in obtaining a new job, apart from the
routine transmission of administrative and personnel files, if the individual
or agency knows, or has probable cause to believe, that such school
employee, contractor, or agent engaged in sexual misconduct regarding a
minor or student in violation of the law.” Our recommended revisions to
the IASB proposed policy make the addition align more closely with the
language of the statute.
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e We do not recommend adopting the last sentence in the “Prospective Employer
Inquiries Concerning a Current or Former Employee’s Job Performance” Section.
This addition is not required by law to be included. Further, there are many
circumstances in which the District receives an information request regarding an
employee where the District may want or need to respond differently than as
suggested in the IASB proposal. Therefore, we do not recommend adopting this
sentence to maintain the District’s flexibility in its response to employee
information requests.

7. Policy 5:250 — Leaves of Absence
e We recommend adopting IASB’s proposed changes with the following

modifications:

e In the last paragraph under the “Sick and Bereavement Leave, Sabbatical
Leave, Personal Leave, Child Care Leave, Professional Meetings” Section,
change “and for taking custody of the child” to “and upon taking custody
of the child.” This change causes the policy language to align with the
language of the statute.
e We also recommend the following changes to the policy that were not proposed

by IASB:

e Under the “Leaves to Serve as an Officer or Trustee of a Specific
Organization” Section, add “written” to the first sentence so it reads:
“Upon written request, the Board will grant...” This addition will align the
policy with the language in the School Code.

8. Policy 6:60 — Curriculum Content
e Our recommendations regarding IASB’s proposed changes are addressed by the
number in the policy below:
o #7: We recommend adopting the IASB proposed language under #7.

Section 10-20.73 of the School Code requires school districts to
ensure that students receive developmentally appropriate
opportunities to gain computer literacy skills beginning in
elementary school. 105 ILCS 5/10-20.73. While there is no
explicit requirement to include this offering in the District’s
policies, we recommend including it in the Board’s policy to
adequately describe the District’s curriculum offerings pursuant to
State law. Further, because this is a legal requirement already in
existence, including it in the policy does not create a new
requirement on behalf of the District.

Additionally, Section 10-20.74 of the School Code requires
school districts to submit an annual report to ISBE including, in
part, information regarding educational technology capacity and
policies, as well as documentation of developmentally appropriate
computer literacy instruction embedded in the district’s
curriculum at each grade level. 105 ILCS 5/10-20.74. Including
this language in the policy will satisfy, in part, the District’s
reporting requirement to ISBE.

67



#10: We recommend adopting IASB’s proposed changes to #10. These
changes align the policy language with the language of Section 27-3 of
the School Code.
#12: We recommend adopting IASB’s proposed change in #12 with the
following modification:
= Under (e), replace “assault” with “grooming behaviors” so it
reads: “...(e) age-appropriate and evidence-informed sexual abuse
and assawlt grooming behaviors awareness and prevention
education in all grades.”
=  We recommend this change because Section 10-23.13 of the
School Code requires school boards to adopt a policy by July 1,
2022, that addresses sexual abuse of children, including (in part),
age-appropriate and evidence-informed curriculum for students in
preK through 12" grade on information related to sexual abuse
and grooming behaviors. This Section does not require the
District to provide education on sexual assault specifically,
although it may be part of the conversation in sexual abuse
curriculum. Accordingly, we recommend changing “assault” to
“grooming behaviors” to align with the language of Section 10-
23.13.
#15: We recommend adopting IASB’s proposed change to #15. Pursuant
to Section 27-22(e)(3.5), to receive a high school diploma, students must
successfully complete “one year of a course that includes intensive
instruction in computer literacy, which may be English, social studies, or
any other subject and which may be counted toward the fulfillment of
other graduation requirements.” 105 ILCS 5/27-22(e)(3.5). There is no
requirement to include this language in the District’s policy. However,
we recommend including it to adequately describe the District’s
curriculum offerings pursuant to State law. Further, this language aligns
with the language in the School Code.
#16: We recommend adopting a portion of the first sentence of IASB’s
proposed changes to #16, so it reads, in its entirety: “Beginning in the fall
0f 2022, in grades 9 through 12, a unit of instruction on media literacy.”
We do not recommend adopting the remainder of IASB’s proposed
changes under #16.
= There is no requirement to include this language in the District’s
policy. However, we recommend including it to adequately
describe the District’s curriculum offerings pursuant to State law.
Section 27-20.08 of the School Code requires public high schools
to include a unit of instruction on media literacy. 105 ILCS 5/27-
20.08(b). Section 27-20.08 goes on to state that the unit of
instruction must include information on accessing information,
analyzing and evaluating media messages, creating media,
reflecting on media consumption, and social responsibility and
civics. We recommend only adopting a portion of the proposed
addition because there is no requirement to include the topics
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involved in the media literacy course in the District’s policies and
the goal of describing the District’s curriculum offerings pursuant
to State law is satisfied without describing the course content.

#17: We recommend adopting the first sentence of IASB’s proposed
changes to #17.

While there is no requirement to include this language in the
District’s policy, we recommend including it to adequately
describe the District’s curriculum offerings pursuant to State law.
Section 27-23.15(b) of the School Code requires school boards to
provide an opportunity to every high school student to take at
least one computer science course aligned to the rigorous learning
standards of ISBE beginning the 2023-2024 school year. 105
ILCS 5/27-23.15(b). We recommend only adopting a portion of
the proposed addition because there is no requirement to include
the definition of computer science in the District’s policies and
the goal of describing the District’s curriculum offerings pursuant
to State law is satisfied without this definition.

#19: We recommend adopting IASB’s proposed changes to #19. Section
27-21 of the School Code, amended by Public Act 102-411, requires
history to include instruction on the history of Illinois, as well as
contributions made to society by Americans of different faith practices,
including those listed in IASB’s proposed changes. 105 ILCS 5/27-21.
There is no requirement to include this language in the District’s policy.
However, we recommend including it to adequately describe the
District’s curriculum offerings pursuant to State law. Further, the
additional language aligns with the language of the School Code.

#23: We recommend adopting IASB’s proposed changes to #23.

Section 27-20.4 of the School Code requires every public
elementary and high school to include a unit of instruction
studying the events of Black History, including those topics
identified in IASB’s proposed changes. Additionally, Section 27-
20.4 requires the studies to include contributions made by
individual African-Americans in government and in the arts,
humanities, and sciences, to the economic, cultural and political
development of the U.S. and Africa, but also to the socio-
economic struggle which African Americans experienced. 105
ILCS 5/27-20.4. While there is no requirement to include this
language in the District’s policy, we recommend including it to
adequately describe the District’s curriculum offerings pursuant to
State law. Further, the additional language aligns with the
language of the School Code.

#26: We recommend adopting IASB’s proposed changes under #26 with
the following modifications:

Delete “as determined by the Superintendent or designee” from
the first line.
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Delete “which must include the contributions made by
individual Asian Americans in government and the arts,
humanities, and sciences, as well as the contributions of
Asian American communities to the economic, cultural,
social, and political development of the United States.”
There is no requirement to include this language in the District’s
policy. However, we recommend including it to adequately
describe the District’s curriculum offerings pursuant to State law.
Section 27-20.8 of the School Code requires public
elementary and high schools to include a unit of instruction
studying the events of Asian American history. 105 ILCS
5/27-20.8. We recommend only adopting a portion of the
proposed addition because there is no requirement to include the
topics involved in the unit of instruction in the District’s policies
and the goal of describing the District’s curriculum offerings
pursuant to State law is satisfied without describing the course
content.

e  We recommend the following responses to IASB’s proposed questions:
Question 1: We recommend that you answer “no” to Question 1.

School boards are permitted, but not required, to incorporate
activities to address intergroup conflict, with the objectives of
improving intergroup relations on and beyond the school campus,
defusing intergroup tensions, and promoting peaceful resolution
of conflict. 105 ILCS 5/27-23.6(b). There is no requirement to
adopt a policy to incorporate activities to address intergroup
conflict. However, if the Board does adopt such a policy, then it
has to make information available to the public that describes the
manner in which the Board will implement such activities. 105
ILCS 5/27-23.6(c). We do not recommend adopting the IASB
recommended language under #5 because the Board is not
required to do so. By answering “no,” the proposed language from
IASB will be removed.

Question 2: We recommend one of two answers depending on whether
the District provides sex education curriculum to students:

If the District does not offer sex education curriculum, then
you should mark the first answer under Question 2, which
reads: “The Board does not offer NSES or developmentally
appropriate consent education.”

Pursuant to Public Act 102-522, now Section 27-9.1a of the
School Code, school districts may offer comprehensive
personal health and safety and comprehensive sexual health
education; however, there is no requirement to do so.
Further, Section 27-9.1a allows school districts to provide
age and developmentally appropriate consent education, but
this is not a requirement either. Therefore, the District does
not have to offer such courses and if it does not, then the
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first answer should be chosen under Question 2 and no
policy change will occur.

If the offers any sex education curriculum, then you should
mark the second answer under Question 2, which reads:
“The Board offers NSES and/or developmentally
appropriate consent education, but the Board will not
communicate the curriculum chosen in this policy.”

If the District does offer sexual education curriculum, then
it must align with the National Sex Education Standards set
forth in Section 27-9.1a. However, there is no requirement
under Section 27-9.1a that the District include the
curriculum contents in its policies. Therefore, if the District
does provide sexual education and/or consent curriculum,
then we recommend choosing answer 2, because it will not
cause a change in the District’s policy. We do not
recommend including the curriculum contents in the
District’s policy because there are a multitude of
requirements under Section 27-9.1a that would need to be
included, which would be excessive in the policy language.
Additionally, while the requirements of Public Act 102-522
went into effect upon adoption (August 20, 2021), ISBE has
until August 1, 2022 to develop learning standards for these
courses. Accordingly, adopting any curriculum contents
into the Board’s policy now would likely require revision
once ISBE releases its learning standards.

Question 3: The answer to question three will depend on whether the
District offers a unit of instruction regarding naturalization. Section 27-
23.15, created by Public Act 102-472, allows public high schools to
include a unit of instruction about the process of naturalization by which
the foreign citizen or foreign national becomes a U.S. citizen. 105 ILCS
5/27-23.15. However, school districts are not required to offer this unit of
instruction.

If the District does offer a unit of instruction regarding
naturalization, we recommend answering this question “yes.”
However, we do not recommend including the proposed language
from IASB. There is no requirement to include this language in
the District’s policy, and we would not recommend including it
because there is no legal requirement to do so. Because a unit of
instruction on naturalization is not required, this would create an
additional requirement on behalf of the District if included in the
policy. By leaving this language out, even if the District currently
includes a unit of instruction on naturalization, the District has
more flexibility if it decides not to offer this unit in the future.

If the District does not offer a unit of instruction regarding
naturalization, we recommend answering this question “no,” so no
additional language will be added to the policy.
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9. Policy 7:70 — Attendance and Truancy
e We recommend adopting IASB’s proposed changes with the following
modifications:

e In paragraph 2, we recommend adding the following underlined language:
“including up to five days without a medical note during an academic year
for mental or behavioral health of the student”, to clarify the number of
excused mental and behavioral health days.

e Also in paragraph 2, we recommend adding the following underlined
language: "Students absent for a valid cause, including for reasons related
to a student’s pregnancy, may make up missed homework and classwork
assignments in a reasonable timeframe.” We recommend adding this
language because Public Act 102-471, effective August 20, 2021,
specifically requires school districts have a written policy related to
absences and missed homework/assignments due to a student’s pregnancy.

e Though not recommended as an update or addition to Policy 7:70, District
personnel should be informed of the prohibition against requiring students
excused from school for religious reasons to submit a written excuse upon their
return to school.

e Additionally, note that the Board’s policy on absenteeism and truancy must be
annually communicated to students and their parents/guardians and updated and
filed with ISBE and the regional superintendent every two years.

10. Policy 7:160 — Student Appearance
e We recommend adopting IASB’s proposed changes, which are in accordance with

P.A. 102-360, also known as the Jett Hawkins Law, signed into law on August 13,
2021.

11. Policy 7:180 — Prevention of and Response to Bullying, Intimidation and
Harassment
e We recommend adopting IASB’s proposed changes with the following
modifications: within the paragraph beginning with Restorative measures (bottom
of page 1), we recommend the end of the paragraph read as follows: “...and (vii)
increase student accountability if the incident of bullying is based on religion,
race, ethnicity, or any other protected category that is identified in the Ill. Human
Rights Act.”

12. Policy 7:315 — Restrictions on Publications; High Schools
e We recommend adopting IASB’s proposed changes.
¢ As anon-substantive modification, we recommend editing the spelling of “student
media advisor” in paragraph four (paragraph starting with “School-sponsored
media’) to read “student media adviser, to correspond with the spelling of the
same term every other time it was used within the policy.
e No other updates are recommended for Policy 7:315.
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13. Policy 7:340 — Student Records

We recommend adopting IASB’s proposed changes.

e While not necessary to be included in the policy, we did want to note that the

[llinois School Student Records Act has been amended to permit the exchange of
records between an elementary and high school district subject to an
intergovernmental agreement. Specifically, the law provides the following:

A. The sharing of student information must be voluntary and at the
discretion of each school district party to the intergovernmental
agreement.

B. The sharing of student information applies only to students who have
been enrolled in both districts or would be enrolled in both districts based
on district attendance boundaries, and the student’s parent or guardian
has expressed in writing that the student intends to enroll or has enrolled
in the high school district.

C. The sharing of student information does not exceed the scope of
information that is shared among schools in a unit school district.
However, the terms of an intergovernmental agreement may place further
limitations on the information that is allowed to be shared.

If the District is interested in pursuing such an agreement to permit the
disclosure of such records and would like our assistance with preparing or
reviewing such an agreement, please let us know.

14. Policy 7:240 — Conduct Code for Participants in Extracurricular Activities

We recommend adopting the first proposed revision by IASB, but do not
recommend adding the proposed sentence beginning with “Participants who
violate . . .” While we recommend that the District provide students with the
opportunity to give an explanation prior to imposing discipline related to an
extracurricular activity, this language is not required to be included in the Board’s
policy. That said, if the District intends to utilize this policy as a way of
communicating requirements to District staff and accordingly wants to include
this provision in the policy, it may do so, but then must be sure that all staff are
appropriately trained to provide this opportunity.
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Document Status: Draft Update - New

4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors

New/Unpublished Section

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District's environment, its school communities, and
the community at large, while diminishing a student's ability to learn. The Board has a responsibility and obligation to increase awareness
and knowledge of: (1) issues regarding child sexual abuse, (2) likely warning signs that a child may be a victim of sexual abuse, (3)
grooming behaviors related to child sexual abuse and grooming, (4) how to report child sexual abuse, (5) appropriate relationships

between District employees and students based upon State law, and (6) how to prevent child sexual abuse PRESSPlus1

To address the Board’s obligation to increase awareness and knowledge of these issues, prevent sexual abuse of children, and define
prohibited grooming behaviors, the Superintendent or designee shall implement an Awareness and Prevention of Sexual Abuse and
Grooming Behaviors Program. The Program will:

1. Educate students with:
a. Anage-appropriate and evidence-informed health and safety education curriculum that includes methods for how to report child
sexual abuse and grooming behaviors to authorities, through policy 6:60, Curriculum Content,

b. Information in policy 7:250, Student Support Services, about: (i) District counseling options, assistance, and intervention for
students who are victims of or affected by sexual abuse, and (ii) community-based Children’s Advocacy Centers and sexual
assault crisis centers and how to access those serving the District.

2. Train District employees about child sexual abuse and grooming behaviors by January 31 of each school year with materials that
include:

a. A definition of prohibited grooming behaviors and boundary violations pursuant to policy 5:120, Employee Ethics; Conduct;
and Confiict of Interest;

b. Evidence-informedPRESSPIUSZ content on preventing, recognizing, reporting, and responding to child sexual abuse, grooming
behaviors, and boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual
Harassment Grievance Procedure; 5:90, Abused and Neglected Child Reporting; 5:100, Staff Development Program; and
5:120, Employee Ethics; Conduct; and Confiict of Interest;; and

¢. How to report child sexual abuse, grooming behaviors, and/or boundary violations pursuant to policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and Neglected Child
Reporting.

3. Provide information to parents/guardians in student handbooks about the warning signsw of child sexual abuse, grooming
behaviors, and boundary violations with evidence-informed educational information that also includes:PRESSPlus4

a. Assistance, referral, or resource information, including how to recognize grooming behaviors,&spIuss appropriate
relationships between District employees and students based upon policy 5:120, Employee Ethics; Conduct; and Confiict of
Interest, and how to prevent child sexual abuse from happening;

b. Methods for how to report child sexual abuse, grooming behaviors, and/or boundary violations to authorities; and

c. Available counseling and resources for children who are affected by sexual abuse, including both emotional and educational
support for students affected by sexual abuse, so that the student can continue to succeed in school pursuant to policy 7:250,
Student Support Services.

LEGAL REF.:

105 ILCS 5/10-23.13, 5/27-9.1a, and 5/27-13.2.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/11-25, Criminal Code of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:175 (Convicted
Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff Development Program), 5:120
(Employee Ethics; Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of Students Prohibited), 7:250 (Student
Support Services)

PRESSPlus Comments

PRESSPIus 1. This policy is created in response to 105 ILCS 5/10-23.13 (Erin’s Law), amended by P.A. 102-610, which requires districts
to adopt and implement a policy addressing sexual abuse of children that includes an age-appropriate and evidence-informed curriculum
for preK-12 students, evidence-informed training for school personnel on child sexual abuse, and evidence-informed educational
information for parents/guardians in school handbooks. For more info; ation, see this policy's footnotes and the Ethics, Training, and
Educator Misconduct bundle in the PRESS Issue 108 Update Memo, available at PRESS Online by logging in at www.iasb.com. Issue
108, November 2021
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PRESSPIus 2. Two lllinois laws address “evidence-informed.” Evidence-informed per Erin’s Lawmeans modalities that were created
utilizing components of evidence-based treatments or curriculums. 105 ILCS 5/10-23.13(a), added by P.A. 102-610. Contrast with National
Sex Education Standards (NSES) at 105 ILCS 5/27-9.1a(a), added by P.A. 102-552, which defines an evidence-informed program as “a
program that uses the best available research and practice knowledge to guide program design and implementation.” Issue 108,
November 2021

PRESSPIus 3. 105 ILCS 5/10-23.13(b) and (b)(1); warning signs and likely warning signs are mentioned twice in the law. This policy uses
likely in the purpose introduction. The lll. Principals Association (IPA) maintains a handbook service that coordinates with PRESS material,
Online Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-handbook. Issue 108, November 2021

PRESSPIus 4. This information is listed in 7:190-E2, Student Handbook Checklist, available at PRESS Online by logging in at
www.iasb.com. Issue 108, November 2021

PRESSPIus 5. Providing information to parents/guardians about how to recognize grooming behaviors is not in Erin’s Law; it only
addresses informing parents/guardians about the methods for increasing their awareness and knowledge of grooming behaviors. 105
ILCS 5/10-23.13(b)(1). This policy requires the district to provide information to parents/guardians about how to recognize grooming
behaviors to: (1) effect the purpose of Erin’s Law; (2) align with the intent of the following statutes: 105 ILCS 110/3 (Critical Health Problems
and Comprehensive Health Education Act); 105 ILCS 5/27-9.1a(b), added by P.A. 102-552 (requires comprehensive health and safety
and comprehensive sexual health education a/k/a NSES); and 105 ILCS 5/27-13.2 (educating all students to recognize and avoid sexual
abuse and assault) and (3) align with the notification requirements in 105 ILCS 5/27-13.2 (parents/guardians of K-8 students prior to
commencing instruction in recognizing and avoiding sexual abuse). Issue 108, November 2021
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2:20 Powers and Duties of the Board of Education; Indemnification
The major powers and duties of the Board of Education include, but are not limited to:

1. Organizing the Board after each consolidated election by electing officers and establishing its regular meeting schedule and,
thereafter, taking action during lawfully called meetings to faithfully fulfill the Board's responsibilities in accordance with State and
federal law.

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to mandatory collective bargaining
agreements and State and federal law.

3. Employing a Superintendent and other personnel, making employment decisions, dismissing personnel, including determining
whether an employee has willfully or negligently failed to report an instance of suspected child abuse or neglect as required by 325
ILCS 5/, and establishing an equal employment opportunity policy that prohibits unlawful discrimination.

4. Directing, through policy, the Superintendent, in his or her charge of the District's administration.

5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual audit, and other aspects of the District's
financial operation; and making available a statement of financial affairs as provided in State law.

6. Entering contracts using the public bidding procedure when required.

7. Providing, constructing, controlling, and maintaining adequate physical facilities; making school buildings available for use as civil
defense shelters; and establishing a resource conservation policy.

8. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.
9. Approving the curriculum, textbooks, and educational services.
10. Evaluating the educational program and approving School Improvement and District Improvement Plans.
11. Presenting the District report card and School report card(s) to parents/guardians and the community; these documents report
District, School and student performance.
12. Establishing and supporting student behavior policies designed to maintain an environment conducive to learning, including deciding
individual student suspension or expulsion cases brought before it.
13. Establishing attendance units within the District and assigning students to the schools.
14. Establishing the school year.
15. Requiring a moment of silence to recognize veterans during any type of school event held at a District school on November 11.
16. Providing student transportation services pursuant to State law.
17. Entering into joint agreements with other boards to establish cooperative educational programs or provide educational facilities.
18. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA). Specifically, each individual Board
member must, if an allegation is raised to the member during an open or closed Board meeting that a student is an abused child as

defined in ANCRA, direct or cause the Board to direct the Superintendent or other equivalent school administrator to comply with
ANCRA'’s requirements concerning the reporting of child abuse.

19. Notifying the State Superintendent of Education promptly and in writing of the name of a licensed teacher who was convicted of a
felony, along with the conviction and the name and location of the court where the conviction occurred PRESSPlus1

20. Notifying the Teachers' Retirement System (TRS) of the State of lll. Board of Trustees promptly and in writing when it learns that a

teacher as defined in the lll. Pension Code was convicted of a felony, along with the name and location of the court where the

conviction occurred, and the case number assigned by that court to the conviction.PRESSPlus2

21. Communicating the schools' activities and operations to the community and representing the needs and desires of the community in
educational matters.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless Board members, employees, volunteer personnel
(pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-22.34b), mentors of certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105
ILCS 5/21A-5 et seq.), and student teachers who, in the course of discharging their official duties imposed or authorized by law, are sued
as parties in a legal proceeding. Nothing herein, however, shall be construed as obligating the Board to defend, indemnify, or hold
harmless any person who engages in criminal activity, official misconduct, fraud, intentional or willful and wanton misconduct, or acts
beyond the authority properly vested in the individual.

LEGAL REF.:

105 ILCS 5/10, 5/17-1, 5/21B-85. and 5/27-1.

115 ILCS 5/, ll. Educational Labor Relations Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act. 76
CROSS REF.: 1:10 (School District Legal Status), 1:20 (District Organization, Operations, and Cooperative Agreements), 2:10 (School
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District Governance), 2:80 (Board Member Oath and Conduct), 2:140 (Communications To and From the Board), 2:210 (Organizational

Board of Education Meeting), 2:240 (Board Policy Development), 4:60 (Purchases and Contracts), 4:70 (Resource Conservation), 4:100

(Insurance Management), 4:110 (Transportation), 4:150 (Facility Management and Building Programs), 4:165 (Awareness and Prevention

of Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications). 5:10 (Equal Employment

Opportunlty and Mlnorlty Recrwtment) 30 (lelng Process and Crlterla), 5 90 (Abused and Neglected Ch|Id Reportlng) :120 (Employee
:C d Conflict of Int 0(R ti d

usgensmns), 6 10 (Educational Phllosophy and ObJectlves) 6: 15 (School Accountability), 6: 20 (School Year Calendar and Day), 7:10
(Equal Educational Opportunities), 7:30 (Student Assignment and Intra-District Transfer), 7:190 (Student Behavior), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the Community), 8:30 (Visitors to and Conduct on School Property)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/21B-85(a). Issue 108, November 2021

PRESSPIus 2. Updated in response to 105 ILCS 5/21B-85(b). Issue 108, November 2021

77
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2:105 Ethics and Gift Ban

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and Board of Education members:

1.
2.
3.

No employee shall intentionally perform any "political activity" during any "compensated time," as those terms are defined herein.
No Board member or employee shall intentionally use any District property or resources in connection with any political activity.

At no time shall any Board member or employee intentionally require any other Board member or employee to perform any political
activity: (a) as part of that Board member's or employee's duties, (b) as a condition of employment, or (c) during any compensated
time off, such as, holidays, vacation, or personal time off.

. No Board member or employee shall be required at any time to participate in any political activity in consideration for that Board

member or employee being awarded additional compensation or any benefit, whether in the form of a salary adjustment, bonus,
compensatory time off, continued employment or otherwise; nor shall any Board member or employee be awarded additional
compensation or any benefit in consideration for his or her participation in any political activity.

A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of his or her official duties, or (2) is
undertaken by the individual on a voluntary basis that is not prohibited by this policy.

Limitations on Receiving Gifts

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate family member living with a Board
member or employee shall intentionally solicit or accept any "qgift" from any "prohibited source," as those terms are defined herein, or that is
otherwise prohibited by law or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1.
2.
3.

&)

10.

11.
12.

Opportunities, benefits, and services that are available on the same conditions as for the general public.
Anything for which the Board member or employee, or his or her spouse or immediate family member, pays the fair market value.

Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated with a fundraising event in support of a
political organization or candidate.

. Educational materials and missions.
. Travel expenses for a meeting to discuss business.
. A gift from a relative, meaning those people related to the individual as father, mother, son, daughter, brother, sister, uncle, aunt,

great aunt, great uncle, first cousin, nephew, niece, husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother,
stepsister, half brother, half sister, and including the father, mother, grandfather, or grandmother of the individual's spouse and the
individual's fiancé or fiancée.

. Anything provided by an individual on the basis of a personal friendship unless the recipient has reason to believe that, under the

circumstances, the gift was provided because of the official position or employment of the recipient or his or her spouse or
immediate family member and not because of the personal friendship. In determining whether a gift is provided on the basis of
personal friendship, the recipient shall consider the circumstances under which the gift was offered, such as: (a) the history of the
relationship between the individual giving the gift and the recipient of the gift, including any previous exchange of gifts between those
individuals; (b) whether to the actual knowledge of the recipient the individual who gave the gift personally paid for the gift or sought a
tax deduction or business reimbursement for the gift; and (c) whether to the actual knowledge of the recipient the individual who gave
the gift also at the same time gave the same or similar gifts to other Board members or employees, or their spouses or immediate
family members.

. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided that the food or refreshments are: (a)

consumed on the premises from which they were purchased or prepared; or (b) catered. "Catered" means food or refreshments that
are purchased ready to consume which are delivered by any means.

. Food, refreshments, lodging, transportation, and other benefits resulting from outside business or employment activities (or outside

activities that are not connected to the official duties of a Board member or employee), if the benefits have not been offered or
enhanced because of the official position or employment of the Board member or employee, and are customarily provided to others
in similar circumstances.

Intra-governmental and inter-governmental gifts. "Intra-governmental gift" means any gift given to a Board member or employee from
another Board member or employee, and "inter-governmental gift" means any gift given to a Board member or employee from an
officer or employee of another governmental entity.

Bequests, inheritances, and other transfers at death.

Any item or items from any one prohibited source during any calendar year having a cumulative total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent 078very other.
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A Board member or employee, his or her spouse or an immediate family member living with the Board member or employee, does not
violate this policy if the recipient promptly takes reasonable action to return a gift from a prohibited source to its source or gives the gift or
an amount equal to its value to an appropriate charity that is exempt from income taxation under 26 U.S.C. §501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board attorney concerning compliance with and enforcement of this
policy and State ethics laws. The Board may, as necessary or prudent, appoint an Ethics Advisor for this task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board President. If attempts to correct any
misunderstanding or problem do not resolve the matter, the Superintendent or Board President shall, after consulting with the Board
attorney, either place the alleged violation on a Board meeting agenda for the Board's disposition or refer the complainant to Board policy
2:260, Uniform Grievance Procedure. A Board member who is related, either by blood or by marriage, up to the degree of first cousin, to
the person who is the subject of the complaint, shall not participate in any decision-making capacity for the Board. If the Board finds it more
likely than not that the allegations in a complaint are true, it shall notify the State's Attorney and/or consider disciplinary action for the
employee.

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials and Employees Ethics Act, 5 ILCS
430/1-5.

"Political activity" means:

1. Preparing for, organizing, or participating in any political meeting, political rally, political demonstration, or other political event.

2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or receiving payment for tickets for any
political fundraiser, political meeting, or other political event.

3. Soliciting, planning the solicitation of, or preparing any document or report regarding anything of value intended as a campaign
contribution.

4. Planning, conducting, or participating in a public opinion poll in connection with a campaign for elective office or on behalf of a
political organization for political purposes or for or against any referendum question.

5. Surveying or gathering information from potential or actual voters in an election to determine probable vote outcome in connection
with a campaign for elective office or on behalf of a political organization for political purposes or for or against any referendum
question.

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for elective office or for or against any
referendum question.

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or against any referendum question or
helping in an effort to get voters to the polls.

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a candidate for elective office or for or
against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in connection with a campaign for elective office.
10. Preparing or reviewing responses to candidate questionnaires.

11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other campaign material on behalf of any
candidate for elective office or for or against any referendum question.

12. Campaigning for any elective office or for or against any referendum question.

13. Managing or working on a campaign for elective office or for or against any referendum question.
14. Serving as a delegate, alternate, or proxy to a political party convention.

15. Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, "compensated time" includes any period of time when the employee is on
premises under the control of the District and any other time when the employee is executing his or her official duties, regardless of
location.

"Prohibited source" means any person or entity who:

1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member or another employee directing that
employee;

2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with the Board member or another
employee directing that employee;

3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board member or another employee directing
that employee;

4. Has aninterest that may be substantially affected by the performance or non-performance of the official duties of the Board member
or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist Registration Act, except that an entity does
not become a prohibited source merely because a registered lobbyist is one of its members or serves onits board of directors; or

6. Is an agent of, a spouse of, or an immediate family member livid@with a prohibited source.
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"Gift" means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or intangible item having monetary value
including but not limited to, cash, food and drink, and honoraria for speaking engagements related to or attributable to government
employment or the official position of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board and other elected officials are
encouraged to promptly report claims of sexual harassment by a Board member. Every effort should be made to file such complaints as
soon as possible, while facts are known and potential witnesses are available. If the official feels comfortable doing so, he or she should
directly inform the individual that the individual's conduct or communication is offensive and must stop. No aggrieved person is required to
confront a person engaging in harassing behavior, however, and no negative inference shall be drawn by the failure to do so.

Board members and elected officials should report claims of sexual harassment against a member of the Board to the Board President or
Superintendent. If the report is made to the Superintendent, the Superintendent shall promptly notify the President, or if the President is the
subject of the complaint, the Vice President. Reports of sexual harassment will be confidential to the greatest extent practicable.

When a complaint of sexual harassment is made against a member of the Board by another Board member or other elected official, the
Board President shall appoint a qualified outside investigator who is not a District employee or Board member to conduct an independent
review of the allegations or shall designate the Superintendent to make such appointment. If the allegations concern the President, or the
President is a witness or otherwise conflicted, the Vice President shall make the appointment. If the allegations concern both the President
and Vice President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the appointment. The investigator
shall prepare a written report and submit it to the Board. With regard to any review, deliberations, or determination by the Board of the
outside investigator's report and the related complaint, the Board shall consider requiring the recusal of any board members who are
parties or witnesses to the complaint.

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance with the authority of the Board.

LEGAL REF.:

105 ILCS 5/22-90 (final citation pending).PRESSPlust

5 ILCS 430/, State Officials and Employees Ethics Act.

10 ILCS 5/9-25.1, Election Interference Prohibition Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of Board Officers), 2:260 (Uniform

Grievance Procedure), 4:60 (Purchases and Contracts), 5:120 (Employee Ethics; Conduct; and Conflict of Interest)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/22-90 (final citation pending), added by P.A. 102-327, bans high school guidance counselors from intentionally
soliciting or accepting gifts from a prohibited source, narrowly defined as “any person who is employed by an institution of higher education
or is an agent or spouse of or an immediate family member living with a person employed by an institution of higher education.” Exceptions
exist for certain circumstances, e.g., gifts from a relative or based on a personal friendship. A guidance counselor does not violate this law
if he or she promptly takes reasonable action to return the gift to the prohibited source or donates the gift or an amount equal to its value to
a tax exempt charity. Issue 108, November 2021

80

7 of112


http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430-70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430
http://redirector.microscribepub.com/?cat=stat&loc=il&id=10&spec=5-9

Lyons Township High School District 204 \ SECTION 2 -BOARD OF EDUCATION\

Document Status: Draft Update

2:110 Qualifications, Term, and Duties of Board Officers

The Board of Education officers are: President, Vice President, Secretary, and Treasurer. These officers are elected or appointed by the
Board at its organizational meeting.

President
The Board elects a President from its members for a two-year term. The duties of the President are to:

. Preside at all meetings;

. Focus the Board meeting agendas on appropriate content;

. Make all Board committee appointments, unless specifically stated otherwise;

. Attend and observe any Board committee meeting at his or her discretion;

. Represent the Board on other boards or agencies;

. Sign official District documents requiring the President's signature, including Board minutes and Certificate of Tax Levy;
. Call special meetings of the Board;

. Serve as the head of the public body for purposes of the Open Meetings Act and Freedom of Information Act;

. Ensure that a quorum of the Board is physically present at all Board meetings, except as otherwise provided by the Open Meetings
Act:PRESSPlus1

© 0 N O O WN -

10. Administer the oath of office to new Board members or assign task to a designee;
11. Serve as or appoint the Board’s official spokesperson to the media;

12. Except when the Board President is the subject of a complaint of sexual harassment, a witness, or otherwise conflicted, appoint a
qualified outside investigator to conduct an independent review of allegations of sexual harassment made against a Board member
by another Board member or elected official or designate the Superintendent to make such appointment:;; and

13. Ensure that the fingerprint-based criminal history records information checks and/or screenings required by State law and policy
5:30, Hiring Process and Criteria, is completed for the Superi ntendent.PRESSPlus2

The President is permitted to participate in all Board meetings in a manner equal to all other Board members, including the ability to make
and second motions.

The Vice President fills a vacancy in the Presidency. .
Vice President
The Board elects a Vice President from its members for a two-year term. The Vice President performs the duties of the President if:

1. The office of President is vacant;
2. The President is absent; or
3. The President is unable to perform the office's duties.

A vacancy in the Vice Presidency is filled by a special Board election.

Secretary

The Board elects a Secretary for a two-year term. The Secretary is required to be a Board member. The duties of the Secretary are to:

1. Keep minutes for all Board meetings, and keep the verbatim record for all closed Board meetings;
2. Mail meeting notification and agenda to news media who have officially requested copies;

3. Keep records of the Board's official acts, and sign them, along with the President, before submitting them to the Treasurer at such
times as the Treasurer may require;

4. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is required to include in the Treasurer's report
to the appropriate Intermediate Service Center;

. Act as the local election official for the District;

. Arrange public inspection of the budget before adoption;

. Publish required notices;

. Sign official District documents requiring the Secretary's signature; and

. Maintain Board policy and such other official documents as directed by the Board.

© 00 N O O

The Secretary may delegate some or all of these duties, except wher83tate law prohibits the delegation. The Board appoints a secretary
pro tempore, who may or may not be a Board member, if the Secretary is absent from any meeting or refuses to perform the duties of the
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office. A permanent vacancy in the office of Secretary is filled by special Board election.
Recording Secretary
The Board may appoint a Recording Secretary who is a staff member. The Recording Secretary shall:

1. Assist the Secretary by taking the minutes for all open Board meetings;
2. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board members before the next meeting; and
3. Perform the Secretary's duties, as assigned, except when State law prohibits the delegation.

In addition, the Recording Secretary or Superintendent receives notification from Board members who desire to attend a Board meeting by
video or audio means.

Treasurer

Qualifications, appointment, and duties of the Treasurer for the School District shall be provided in the School Code.
LEGAL REF.:

5ILCS 120/7 and 420/4A-106.

105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, 5/10-21.9
5/17-1,_and 5/21B-85.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:210 (Organizational Board of Education Meeting), 2:220
(Board of Education Meeting Procedure),

PRESSPlus Comments

PRESSPIus 1. Updated to reflect changes to 5 ILCS 120/7, amended by P.A. 101-640, permitting public bodies to meet remotely without
a quorum physically present at the meeting location during a public health emergency. Issue 108, November 2021

PRESSPIus 2. The School Code continues to define the board president’s role in conducting criminal background investigations and
receiving the results of these investigations, including the results for employees of district contractors. 105 ILCS 5/10-21.9. Many districts
delegate this task in the hiring process to a human resources department. For more information, see the subhead entitled Screening in
policy 4:175, Convicted Child Sex Offender; Screening; Notifications, and the subhead entitled Investigations in policy 5:30, Hiring
Process Criteria. Issue 108, November 2021
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2:120 Board Member Development

The Board of Education desires that its individual members learn, understand, and practice effective governance principles. The Board is
responsible for Board member orientation and development. Board members have an equal opportunity to attend State and national
meetings designed to familiarize members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information regarding pertinent education materials,
publications, and notices of training or development.

Mandatory Board Member Training
Each Board member is responsible for his or her own compliance with the mandatory training laws that are described below:

1. Each Board member must complete at least 4 hours of professional development leadership training in education and labor law,
financial oversight and accountability, fiduciary responsibilities, and (beginning in the fall of 2023) trauma-informed practices for
students and staff within the first year of his or her first term.PRESSPlus1 Thjg requirement is applicable to Board members who are
elected after June 13, 2011 or who are appointed to fill a vacancy of at least one year's duration after that date.

2. Each Board member must complete training on the Open Meetings Act no later than 90 days after taking the oath of office for the first
time. After completing the training, each Board member must file a copy of the certificate of completion with the Board. Training on
the Open Meetings Act is only required once.

3. Each Board member must complete a training program on evaluations under the Performance Evaluation Reform Act (PERA) before
participating in a vote on a tenured teacher's dismissal using the optional alternative evaluation dismissal process. This dismissal
process is available after the District's PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete training and development activities of
each Board member, including both mandatory and non-mandatory training.

Board Self-Evaluation

The Board will conduct periodic self-evaluations with the goal of continuous improvement.
New Board Member Orientation

The orientation process for newly elected or appointed Board members includes:

1. The Board President or Superintendent, or their designees, shall give each new Board member a copy of or online access to the
Board Policy Manual, the Board's regular meeting minutes for the past year, and other helpful information including material
describing the District and explaining the Board's roles and responsibilities.

2. The Board President or designee shall schedule one or more special Board meetings, or schedule time during regular meetings, for
Board members to become acquainted and to review Board processes and procedures.

3. The Board President may request a veteran Board member to mentor a new member.
4. Allnew members are encouraged to attend workshops for new members conducted by the lllinois Association of School Boards.

Candidates

The Superintendent or designee shall invite all current candidates for the office of Board member to attend: (1) Board meetings, except that
this invitation shall not extend to any closed meetings, and (2) pre-election workshops for candidates.

LEGAL REF.:
51LCS 120/1.05 and 120/2.
105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Expenses), 2:200 (Types of Board of Education Meetings)

PRESSPlus Comments

PRESSPIlus 1. 105 ILCS 5/10-16a, amended by P.A. 102-638. See 105 ILCS 5/10-16a(b-5) for the required and recommended elements
of the training regarding trauma-informed practices. Issue 108, November 2021
83
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2:220 Board of Education Meeting Procedure

Agenda

The Board of Education President is responsible for focusing the Board meeting agendas on appropriate content. The Superintendent
shall prepare agendas in consultation with the Board President. The agenda must set forth the general subject matter of any resolution or
ordinance that will be the subject of final action at the meeting. The President shall designate a portion of the agenda as a consent agenda
for those items that usually do not require extensive discussion before Board action. Upon the request of any Board member, an item will
be withdrawn from the consent agenda and placed on the regular agenda for independent consideration.

Any Board member may submit suggested agenda items to the Board President for his or her consideration. ltems may be added to the
agenda at the beginning of a regular meeting; no action will be taken on such items.

The Superintendent shall provide a copy of the agenda, with adequate data and background information, to each Board member at least
48 hours before each meeting, except a meeting held in the event of an emergency. The meeting agenda shall be posted in accordance
with Board policy 2:200, Types of Board of Education Meetings.

The Board President shall determine the order of business at regular Board meetings. Upon consent of a majority of members present,
the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a quorum being present, a majority of the
votes cast shall determine its outcome. . A vote of “abstain” or “present,” or a vote other than “yes” or “no,” or a failure to vote, is counted for
the purposes of determining whether a quorum is present. A vote of “abstain” or “present,” or a vote other than “yea” or “nay,” or a failure to
vote, however, is not counted in determining whether a measure has been passed by the Board, unless otherwise stated in law. The
sequence for casting votes is rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a meeting to the public, a roll call vote shall
be taken and entered in the Board’s minutes. Anindividual Board member may request that a roll call vote be taken on any other matter;
the President or other presiding officer may approve or deny the request but a denial is subject to being overturned by a majority vote of the
members present.

Minutes

The Recording Secretary shall keep written minutes of all Board meetings (whether open or closed), which shall be signed by the President
and the Secretary. The minutes include:

. The meeting’s date, time, and place;

. Board members recorded as either present or absent;

A summary of the discussion on all matters proposed, deliberated, or decided, and a record of any votes taken;
. On all matters requiring a roll call vote, a record of who voted “yes” and “no”;

. Ifthe meeting is adjourned to another date, the time and place of the adjourned meeting;

. The vote of each member present when a vote is taken to hold a closed meeting or portion of a meeting, and the reason for the
closed meeting with a citation to the specific exception contained in the Open Meetings Act (OMA) authorizing the closed meeting;

7. A record of all motions, including individuals making and seconding motions;
8. The type of meeting, including any notices and, if a reconvened meeting, the original meeting’s date.

o U A WN

The minutes shall be submitted to the Board for approval or modification at its next regularly scheduled open meeting. Minutes for open
meetings must be approved within 30 days after the meeting or at the second subsequent regular meeting, whichever is later.

Every six months, or as soon after as is practicable, in an open meeting, the Board: (1) reviews minutes from all
closed meetings that are currently unavailable for public release, and (2) determines which, if any, no longer require confidential
treatment and are available for public inspection. This is also referred to as a semi-annual reviewPRESSPIUs1 The Board may meetina
prior closed session to review the minutes from closed meetings that are currently unavailable for public release, but it reports its

determination in open session.

The Board’s meeting minutes must be submitted to the Board Treasurer at such times as the Treasurer may require.

The official minutes are in the custody of the Board Secretary. Open meeting minutes are available for inspection during regular office
hours within 10 days after the Board’s approval; they may be inspected in the District's main office, in the presence of the Secretary, the
Superintendent or designee, or any Board member.

Minutes from closed meetings are likewise available, but only if the ng'rd has released them for public inspection, except that Board
members may access closed session minutes not yet released for public inspection (1) in the District’'s administrative offices or their
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official storage location, and (2) in the presence of the Recording Secretary, the Superintendent or designated administrator, or any
elected Board member. The minutes, whether reviewed by members of the public or the Board, shall not be removed from the District's
administrative offices or their official storage location except by vote of the Board or by court order.

The Board’s open meeting minutes shall be posted on the District website within 10 days after the Board approves them; the minutes will
remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all closed meetings. If neither is
present, the Board President or presiding officer shall assume this responsibility. After the closed meeting, the person making the audio
recording shall label the recording with the date and store it in a secure location. The Superintendent shall ensure that: (1) an audio
recording device and all necessary accompanying items are available to the Board for every closed meeting, and (2) a secure location for
storing closed meeting audio recordings is maintained within the District's main office.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed provided the Board approved: (1)
its destruction, and (2) minutes of the particular closed meeting.

Individual Board members may access verbatim recordings in the presence of the Recording Secretary, the Superintendent or designated
administrator, or any elected Board member. Access to the verbatim recordings is available at the District's administrative offices or the
verbatim recording’s official storage location. Requests shall be made to the Superintendent or Board President. While a Board member
is listening to a verbatim recording, it shall not be re-recorded or removed from the District's main office or official storage location, except
by vote of the Board or by court order.

Before making such requests, Board members should consider whether such requests are germane to their responsibilities, service to
District, and/or Oath of Office in policy 2:80, Board Member Oath and Conduct. In the interest of encouraging free and open expression by
Board members during closed meetings, the recordings of closed meetings should not be used by Board members to confirm or dispute
the accuracy of recollections.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full membership of the Board constitutes a
quorum.

Provided a quorum is physically present, a Board member may attend a meeting by audio conference if he or she is prevented from
physically attending because of: (1) personal illness or disability, (2) employment or District business, or (3) a family or other emergency. If
a member wishes to attend a meeting by video or audio means, he or she must notify the recording secretary or Superintendent at least 24
hours before the meeting unless advance notice is impractical. The recording secretary or Superintendent will inform the Board President
and make appropriate arrangements. A Board member who attends a meeting by audio or video means, as provided in this policy, may
participate in all aspects of the Board meeting including voting on any item.

No Physical Presence of Quorum and Participation by Audio or Video; Disaster Declaration

The ability of the Board to meet in person with a quorum physically present at its meeting location may be affected by the Governor or the
Director of the lll. Dept. of Public Health issuing a disaster declaration related to a public health emergency. The Board President or, if the
office is vacant or the President is absent or unable to perform the office’s duties, the Vice President determines that an in-person meeting
or a meeting conducted under the Quorum and Participation by Audio or Video Means subhead above, is not practical or prudent
because of the disaster declaration; if neither the President nor Vice President are present or able to perform this determination, the
Superintendent shall serve as the duly authorized designee for purposes of making this determination.

The individual who makes this determination for the Board shall put it in writing, include it on the Board’s published notice and agenda for
the audio or video meeting and in the meeting minutes, and ensure that the Board meets every OMA requirement for the Board to meet by
video or audio conference without the physical presence of a quorum.

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use the most recent edition of Robert’s
Rules of Order. Newly Revised , as a guide when a question arises concerning procedure.

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests to facilitate recording or broadcasting an open Board
meeting, such as seating, writing surfaces, lighting, and access to electrical power, should be directed to the Superintendent at least 24
hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or members of the public. The Board
President may designate a location for recording equipment, may restrict the movements of individuals who are using recording
equipment, or may take such other steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:
51LCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7. 85

105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

12 of 112


http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of Board of Education Meetings), 2:210
(Organizational Board of Education Meeting), 2:230 (Public Participation at Board of Education Meetings and Petitions to the Board)

PRESSPlus Comments

PRESSPIus 1. Required by 5 ILCS 120/2.06(d), amended by P.A. 102-653. If a board is unable to conduct the review every six months, it
must do so as soon after as is practicable, taking into account the nature and meeting schedule of the board. A board may also conduct
the review more frequently. For the sake of brevity and to align with the closed meeting exceptionin 5 ILCS 120/2(c)(21) that continues to
refer to a public body's semi-annual review of its closed session minutes, this policy’s exhibits use the term semi-annual, even though that
term was removed from 5 ILCS 120/2.06(d). Issue 108, November 2021

86
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Lyons Township High School District 204 \ SECTION 2 -BOARD OF EDUCATION\

Document Status: Draft Update

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint Manager if he or she believes that the
Board of Education, its employees, or its agents have violated his or her rights guaranteed by the State or federal Constitution, State or
federal statute, or Board policy, or have a complaint regarding any one of the following:

1. Title Il of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX sexual harassment complaints governed
by policy 2:265, Title IX Sexual Harassment Grievance Procedure

. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
. Title VIl of the Civil Rights Act, 42 U.S.C. §2000d et seq.
. Equal Employment Opportunities Act (Title VIl of the Civil Rights Act), 42 U.S.C. §2000e et seq.

. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a); llinois Human Rights Act, 775
ILCS 5/; and Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (Title X sexual harassment complaints are addressed
under policy 2:265, Title IX Sexual Harassment Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally disadvantaged or deprived children
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. lllinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. llinois Whistleblower Act, 740 ILCS 174/

15. Misuse of genetic information prohibited by the lllinois Genetic Information Privacy Act, 410 ILCS 513/; and Titles | and Il of the
Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/.

N

o b~ W

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance procedure. If a formal complaint is filed
under this policy, the Complaint Manager will address the complaint promptly and equitably. A student and/or parent/guardian filing a
complaint under this policy may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this grievance
procedure. The Complaint Manager will not require a student or parent/guardian complaining of any form of harassment to attempt to
resolve allegations directly with the accused (or the accused's parents/guardians); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not be impaired by the person's pursuit
of other remedies, e.g., criminal complaints, civil actions, etc. Use of this grievance procedure is not a prerequisite to the pursuit of other
remedies and use of this grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a person is
pursuing another remedy subject to a complaint under this policy, the District will continue with a simultaneous investigation under this
policy.

A complaint may be filed with the Department of Education, Office for Civil Rights. The lllinois Regional Office for Civil Rights is located in
Chicago at:

Chicago Office for Civil Rights
U.S. Department of Education
Citigroup Center
500 West Madison Street, Suite 1475
Chicago, IL 60661

Phone: 312/730-1560

Fax: 312/730-1576

TDD: 877/521-2172

Email: OCR.Chicago@ed.gov 87
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Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate. As used in this policy, school
business days means days on which the District's main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do so by filing a complaint with any
District Complaint Manager. The Complainant shall not be required to file a complaint with a particular Complaint Manager and may
request a Complaint Manager of the same gender. The Complaint Manager may request the Complainant to provide a written statement
regarding the nature of the complaint or require a meeting with a student's parent(s)/guardian(s). The Complaint Manager shall assist the
Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and review the complaint
according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in addition to any response
required by this policy. For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace Harassment
Prohibited, the Complaint Manager shall process and review the complaint according to that policy, in addition to any response required by
this policy.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the investigation on his or her behalf. The
Complaint Manager shall ensure both parties have an equal opportunity to present evidence during an investigation. If the Complainantis a
student under 18 years of age, the Complaint Manager will notify his or her parents/guardians that they may attend any investigatory
meetings in which their child is involved. The complaint and identity of the Complainant will not be disclosed except: (1) as required by law,

this policy, or any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the
Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or any collective bargaining
agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the parent/guardian of the student witness, or by the
student if the student is 18 years of age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy about the status of the
investigation. Within 30 school business days after the date the complaint was filed, the Complaint Manager shall file a written report of his
or her findings with the Superintendent. The Complaint Manager may request an extension of time. The Superintendent will keep the Board
informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report shall be filed directly with the Board,
which will make a decision in accordance with paragraph four of the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager's report, the Superintendent shall mail his or her written decision to

the Complainant and the accused by registered mail, return receipt requested, and/or personal delive[yp—RESSPIUS1 as

well as to the Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent's decision, the Complainant or the accused may appeal the decision to
the Board by making a written request to the Complaint Manager. The Complaint Manager shall promptly forward all materials relative to
the complaint and appeal to the Board.

Within 30 school business days_after an appeal of the Superintendent’s decision, the Board shall affirm, reverse, or amend the
Superintendent’s decision or direct the Superintendent to gather additional information. Within five school business days after the Board’s
decision, the Superintendent shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30 school business days after receiving the
Complaint Manager's or outside investigator’s report, the Board shall mail its written decision to the Complainant and the accused by

registered mail, return receipt requested, and/or personal delivery as well as to the Complaint Manager. With regard to any
review, deliberations, or determination by the Board of the Complaint Manager's or outside investigator's report and the related complaint,
the Board shall consider requiring the recusal of any board members who are parties or witnesses to the complaint.

This policy shall not be construed to create an independent right to a hearing before the Superintendent or Board. The failure to strictly
follow the timelines in this grievance procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint Managers

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District's efforts to provide equal opportunity employment
and educational opportunities and prohibit the harassment of employees, students, and others. The Nondiscrimination Coordinator also
serves as the District's Title X Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer the this policy. If possible, the Superintendent will appoint
two Complaint Managers, one of each gender. The District's NondiscBriénination Coordinator may be appointed as one of the Complaint
Managers.
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The Superintendent shall insert into this policy and keep current the names, office addresses, email addresses, and telephone numbers of
the Nondiscrimination Coordinator and the Complaint Managers. The Superintendent or designee shall ensure that students,
parents/guardians, employees, and members of the community are informed of the contact information for the District's Nondiscrimination
Coordinator and Complaint Managers on an annual basis.

Nondiscrimination Coordinator:
Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525
epiotrowski@Iths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - Kevin Brown, Associate Principal - North

South

4900 S. Willow Springs Rd. 100 S. Brainard

Western Springs, IL 60558 LaGrange, IL 60525

ggardner@iths.net kbrown@lths.net

708/579-6500 708/579-6300
LEGAL REF.:

8 U.S.C. §1324a et seq.. Inmigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.
29 U.S.C. §206(d). Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq.. Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.
42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act.

42 U.S.C. §2000e et seq.. Equal Employment Opportunities Act (Title VIl of the Civil Rights Act).
42 U.S.C. §2000ff et seq.. Genetic Information Nondiscrimination Act.
42 U.S.C. §11431 et seq.. McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act.

105 ILCS 5/2-3.8, 5/3-10,.5/10-20. 5/10-20.5, 5/10-20.7a, 5/10-20.60,.5/10-20.69 5/10-20.75 (final citation pending). 5/10-22.5, 5/22-19,
5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5ILCS 415/10(a)(2). Government Severance Pay Act.
5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/_ll. Genetic Inf(?r?nation Privacy Act.
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740 ILCS 174/_Whistleblower Act.

740 1LCS 175/, lll. False Claims Act.

775 ILCS 5/_ll. Human Rights Act.
820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 ll.Admin.Code Part 280.
820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 70/, Employee Credit Privacy Act, 70/10(b). and 70/25
23 llLAdmin.Code §§1.240, 200.40,226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:10 (Equal Employment
Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:90 (Abused and
Neglected Child Reporting), 6:120 (Education of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title |
Programs), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational Opportunities), 7:15
(Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:315 (Restrictions on Publications; High Schools), 8:70
(Accommodating Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and Concerns)

PRESSPlus Comments

PRESSPIus 1. Optional; using a delivery method that allows the district to verify the date of receipt is a best practice. Issue 108,
November 2021
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Lyons Township High School District 204 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION\

Document Status: Draft Update

3:40 Superintendent

Duties and Authority

The Superintendent is the District's executive officer and is responsible for the administration and management of the District school in
accordance with Board of Education policies and directives, and State and federal law. District management duties include, without
limitation, preparing, submitting, publishing, and posting reports and notifications as required by State and federal law,: including the

special reporting responsibilities in policy 5:90, Abused and Neglected Child Regorting.w The Superintendent is authorized to
develop administrative procedures and take other action as needed to implement Board policy and otherwise fulfill his or her
responsibilities. The Superintendent may delegate to other District staff members the exercise of any powers and the discharge of any
duties imposed upon the Superintendent by Board policies or by Board vote. The delegation of power or duty, however, shall not relieve the

Superintendent of responsibility for the action that was delegated.

Qualifications

The Superintendent must be of good character and of unquestionable morals and integrity. The Superintendent shall have the experience
and the skills necessary to work effectively with the Board, District employees, students, and the community. The Superintendent must have
and maintain a Professional Educator License with a superintendent endorsement issued by the lllinois State Educator Preparation and
Licensure Board.

Evaluation

The Board will evaluate, at least annually, the Superintendent's performance and effectiveness, using standards and objectives developed
by the Superintendent and Board that are consistent with State law, the Board's policies and the Superintendent's contract. A specific time
should be designated for a formal evaluation session with all Board members present. The evaluation should include a discussion of
professional strengths as well as performance areas needing improvement.

The Superintendent shall annually present evidence of professional growth through attendance at educational conferences, in-service
training, or similar continuing education pursuits.

Compensation and Benefits

The Board and the Superintendent shall enter into an employment agreement that conforms to Board policy and State law. This contract
shall govern the employment relationship between the Board and the Superintendent. The terms of the Superintendent's employment
agreement, when in conflict with this policy, will control.

LEGAL REF.:
105 ILCS 5/10-16.7, 5/10-20.47, 5/10-21.4, 5/10-21.9, 5/10-23.8, 5/21B-20, 5/21B-25, 5/24-11, and 5/24A-3.

5ILCS 120/7.3, Open Meetings Act.

23 ll.Admin.Code §§1.310, 1.705, and 25.355.

CROSS REF: 2:20 (Powers and Duties of the Board of Education; Indemnification), 2:130 (Board-Superintendent Relationship), 2:240
(Board Pollcy Development) 3: 10 (Goals and ObJectlves), 4: 165 (Awareness and Preventlon of Child Sexual Abuse and Grooming
: Off S ifi ; :

5:290 (Employment Termlnatlon and Suspensions)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to the General Assembly's focus on resolving Educator Misconduct. 105 ILCS 5/10-21.9(e-5),
amended by P.A.102-552, requires these notifications and provides superintendents immunity from any liability, whether civil or criminal or
that otherwise might result by complying with the statute. Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION\

Document Status: Draft Update

3:50 Administrative Personnel Other Than the Superintendent

Duties and Authority

The Board of Education establishes District administrative and supervisory positions in accordance with the District's needs and State law.
The general duties and authority of each administrative or supervisory position are approved by the Board, upon the Superintendent's
recommendation, and contained in the respective position's job description. In the event of a conflict, State law and/or the administrator's
employment agreement shall control.

Qualifications

All administrative personnel shall be appropriately licensed and shall meet all applicable requirements contained in State law and lllinois
State Board of Education rules.

Evaluation

The Superintendent or designee shall evaluate all administrative personnel and make employment and salary recommendations to the
Board.

Administrators shall annually present evidence to the Superintendent of professional growth through attendance at educational
conferences, additional schooling, in-service training, and lllinois Administrators' Academy courses, or through other means as approved
by the Superintendent.

Administrative Work Year

The work year for administrators shall be the same as the District's fiscal year, July 1 through June 30, unless otherwise stated in the
employment agreement. In addition to legal holidays, administrators shall have vacation periods as approved by the Superintendent. All
administrators shall be available for work when their services are necessary.

Compensation and Benefits

The Board will consider the Superintendent's recommendations when setting compensation for individual administrators. These
recommendations should be presented to the Board no later than the March Board meeting or at such earlier time that will allow the Board
to consider contract renewal and nonrenewal issues.

Unless stated otherwise in individual employment contracts, all benefits and leaves of absence available to teaching personnel are
available to administrative personnel.

LEGAL REF:
105 ILCS 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, 5/21B, and 5/24A.

23 llLAdmin.Code §§1.310, 1.705, and 50.300; and Parts 25 and 29.

CROSS REF: 3:60 (Administrative Responsibility of the Building Principal), 4:165 (Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening: Notifications), 5:30 (Hiring Process and Criteria), 5:90 (Abused
and Neglected Child Reporting). 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 5:210

(Resignations), 5:250 (Leaves of Absence), 5:290 (Employment Termination and Suspensions )7PRESSP'“S1

PRESSPlus Comments

PRESSPIus 1. The Cross References are updated in response to the General Assembly's focus on resolving Educator Misconduct. Issue
108, November 2021

92

19 of 112


http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-21b
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24a
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.310
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.705
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=50.300
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=25
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=29

Lyons Township High School District 204 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION\

Document Status: Draft Update

3:60 Administrative Responsibility of the Building Principal

Duties and Authority

The Board of Education, upon the recommendation of the Superintendent, employs Building Principals as the chief administrators and
instructional leaders of their assigned schools, and may employ Assistant Principals. The primary responsibility of a Building Principal is
the improvement of instruction. Each Building Principal shall perform all duties as described in State law as well as such other duties as
specified in his or her employment agreement or as the Superintendent may assign, that are consistent with the Building Principal's
education and training.

Each Building Principal and Assistant Principal shall complete State law requirements to be a prequalified evaluator before conducting an
evaluation of a teacher or assistant principal.

Evaluation Plan

The Superintendent or designee shall implement an evaluation plan for Principals and Assistant Principals that complies with Section 24A-
15 of the School Code and relevant lllinois State Board of Education rules. Using that plan, the Superintendent or designee shall evaluate
each Building Principal and Assistant Principal. The Superintendent or designee may conduct additional evaluations.

Qualifications and Other Terms and Conditions of Employment

Qualifications and other terms and conditions of employment are found in Board policy 3:50, Administrative Personnel Other Than the
Superintendent.

LEGAL REF.:

105 ILCS 5/2-3.53a, 5/10-20.14, 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, and 5/24A-15.

10 ILCS 5/4-6.2, Election Code PRESSPlus1

105 ILCS 127/, School Reporting of Drug Violations Act.
23 ll.LAdmin.Code Parts 35 and 50, Subpart D.

CROSS REF.: 3:50 (Administrative Personnel Other Than the Superintendent), 4:165 (Awareness and Prevention of Child Sexual Abuse
and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child Reportin

5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 5:210 (Resignations), 5:250 (Leaves of Absence),
5:290 (Employment Termination and Suspensions)PRESSPlus2

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021

PRESSPIus 2. The Cross References are updated in response to the General Assembly's focus on resolving Educator Misconduct. Issue
108, November 2021
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4:60 Purchases and Contracts

The Superintendent shall manage the District's purchases and contracts in accordance with State law, the standards set forth in this policy,
and other applicable Board of Education policies.

Standards for Purchasing and Contracting

All purchases and contracts shall be entered into in accordance with applicable federal and State law. The Board Attorney shall be
consulted as needed regarding the legal requirements for purchases or contracts. All contracts shall be approved or authorized by the
Board.

All purchases and contracts should support a recognized District function or purpose as well as provide for good quality products and
services at the lowest cost, with consideration for service, reliability, and delivery promptness, and in compliance with State law. No
purchase or contract shall be made or entered into as a result of favoritism, extravagance, fraud, or corruption.

Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted supplies, equipment, and services,
provided that State law is followed. Purchases of items outside budget parameters require prior Board approval, except in an emergency.

When presenting a contract or purchase for Board approval, the Superintendent or designee shall ensure that it complies with applicable
federal and State law, including but not limited to, those specified below:

1. Supplies, materials, or work involving an expenditure in excess of $10,000 must comply with the State law bidding procedure, 105
ILCS 5/10-20.21, unless specifically exempted. Contracts for repair, maintenance, remodeling, renovation, or construction, or a
single project involving an expenditure not to exceed $20,000 and not involving a change or increase in the size, type or extent of an
existing facility.

2. Construction, lease, or purchase of school buildings must comply with State law and Board policy 4:150, Facility Management and
Building Programs.

3. Guaranteed energy savings must comply with 105 ILCS 5/19b-1 et seq.
4. Third party non-instructional services must comply with 105 ILCS 5/10-22.34c.

5. Goods and services that are intended to generate revenue and other remunerations for the District in excess of $1,000, including
without limitation vending machine contracts, sports and other attire, class rings, and photographic services, must comply with 105
ILCS 5/10-20.21(b-5). The Superintendent or designee shall keep a record of: (1) each vendor, product, or service provided, (2) the
actual net revenue and non-monetary remuneration from each contract or agreement, and (3) how the revenue was used and to whom
the non-monetary remuneration was distributed. The Superintendent or designee shall report this information to the Board by
completing the necessary forms that must be attached to the District's annual budget.

6. Any contract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-20.21(b-10).
7. The purchase of paper and paper products must comply with 105 ILCS 5/10-20.19¢ and Board policy 4:70, Resource Conservation.
8. Each contractor with the District is bound by each of the following:

a. Inaccordance with 105 ILCS 5/10-21.9(f): (1) prohibit any of its employees who is or was found guilty of a criminal offense
listed in 105 ILCS 5/10-21.9(c) and 5/21B-80(c) to have direct, daily contact at a District school or school-related activity with
one or more student(s); (2) prohibits any of the contractor's employees from having direct, daily contact with one or more
students if the employee was found guilty of any offense in 5/21B-80(b) (certain drug offenses) until seven years following the
end of the employee's sentence for the criminal offense; and (3) require each of its employees who will have direct, daily
contact with student(s) to cooperate during the District's fingerprint-based criminal history records check on him or her.

b. Inaccordance with 105 ILCS 5/24-5: (1) concerning each new employee of a contractor that provides services to students or in
schools, provide the District with evidence of physical fitness to perform the duties assigned and freedom from communicable
disease if the employee will have direct, daily contact with one or more student(s); and (2) require any new or existing employee
who has and will have direct, daily contact with one or more student(s) to complete additional health examinations as required
by the District and be subject to additional health examinations, including tuberculosis screening, as required by the .
Department of Public Health rules or order of a local health official.

9. After 1-1-23, any pavement engineering project using a coal tar-based sealant product or high polycyclic aromatic hydrocarbon
sealant product for pavement engineering-related use must comply with the Coal Tar Sealant Disclosure Act.PRESSPlus1

10. Purchases made with federal or State awards must comply with 2 C.F.R. Part 200 and 30 ILCS 708/, as applicable, and any terms of
the award PRESSPlus2

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in State law concerning District contracts,
and (2) monitor the discharge of contracts, contractors' performances, and the quality and value of services or products being provided.

LEGAL REF.:

94
2 C.F.R. Part 200.
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105 ILCS 5/10-20.19c¢, 5/10-20.21, 5/10-21.9, 5/10-22.34¢, 5/19b-1 et seq., and 5/24-5.

30 ILCS 708/, Grant Accountability and Transparency Act.
410 ILCS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 130/,_Prevailing Wage Act.
CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:70 (Resource Conservation), 4:150 (Facility Management and Building

Programs), 4:175 (Convicted Child Sex Offender; Screening; Notifications)
PRESSPIlus Comments

PRESSPIus 1. 410 ILCS 170/10(b), added by P.A. 102-242, eff. 1-1-23. Issue 108, November 2021

PRESSPIus 2. 2 C.F.R. §§200.318-200.327; 30 ILCS 708/. The Grant Accountability and Transparency Act (GATA) adopts the federal
uniform guidance for all grants, unless the Office of the Governor grants an exception. 30 ILCS 708/55; 44 ll.Admin.Code §7000.60. For
information about the scope of GATA as it pertains to grants administered by ISBE, see www.isbe.net/gata. Issue 108, November 2021
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4:120 Food Services

Good nutrition shall be promoted in the District's meal programs and in other food and beverages that are sold to students during the
school day. The Superintendent shall manage a food service program that complies with this policy and is in alignment with Board of
Education policy 6:50, School Wellness.

Food or beverage items sold to students as part of a reimbursable meal under federal law must follow the nutrition standards specified in
the U.S. Dept. of Agriculture rules that implement the National School Lunch and Child Nutrition Acts. Schools being reimbursed for meals
under these laws are participating schools.

The food service program in participating schools shall comply with the nutrition standards specified in the U.S. Dept. of Agriculture's
Smart Snacks rules when it offers competitive foods to students on the school campus during the school day. Competitive foods are all
food and beverages that are offered by any person, organization or entity for sale to students on the school campus during the school day
that are not reimbursed under programs authorized by federal law. The food service programs in participating schools shall also comply
with any applicable mandates in the lllinois State Board of Education's School Food Service rules implementing these federal laws and the
ll. School Breakfast and Lunch Program Act.

All revenue from the sale of any food or beverages sold in competition with the School Breakfast Program or National School Lunch
Program to students in food service areas during the meal period shall accrue to the nonprofit school lunch program account.

LEGAL REF.:
Russell B. National School Lunch Act, 42 U.S.C. §1751 et seq.
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.

7 C.F.R. Parts 210 and 220, Food and Nutrition Service.

105 ILCS 125/.

23 lll.LAdmin.Code Part 305, School Food Service.

CROSS REF.: 4:130 (Free and Reduced-Price Food Services), 6:50 (School Wellness)
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4:160 Environmental Quality of Buildings and Grounds

The Superintendent shall take all reasonable measures to protect: (1) the safety of District personnel, students, and visitors on District
premises from risks associated with hazardous materials and (2) the environmental quality of the District's buildings and grounds.

Pesticides

Restricted use pesticides will not be applied on or within 500 feet of school property during normal school hours . PRESSPIus1 The

Superintendent or designee shall maintain a registry of residents near the campus, employees, and parents/guardians of students
requesting notification before the application of pesticide(s) and notify these people as required by the Structural Pest Control Act, 225
ILCS 235/, and the Lawn Care Products Application and Notice Act, 415 ILCS 65/.

Coal Tar SealantPRESSPlus2

Beginning on 1-1-23, before coal tar-based sealant products or high polycyclic aromatic hydrocarbon sealant products are used on District
remises, the Superintendent or designee shall notify employees and parents/guardians of students in writing or by telephone as required

by the Coal Tar Sealant Disclosure Act.
LEGAL REF.:

105 ILCS 5/10-20.17a: 5/10-20.48.

29 C.F.R. §1910.1030, Occupational Exposure to Bloodborne Pathogens, as adopted by the lllinois Department of Labor, 56
ll.Admin.Code §350.700(b).

29 C.F.R. §1910.1200, Occupational Safety and Health Administration Hazard Communication Standards, as adopted by 820 ILCS
255/1.5, Toxic Substances Disclosure to Employees Act.

20 ILCS 3130/, Green Buildings Act.

105 ILCS 135/, Toxic Art Supplies in Schools Act.
105 ILCS 140/, Green Cleaning School Act.
225 ILCS 235/, Structural Pest Control Act.

415 ILCS 60/14. lllinois Pesticide Act.

415 ILCS 65/, Lawn Care Products Application and Notice Act.

410 ILCS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 255/, Toxic Substances Disclosure to Employees Act. (inoperative)

23 ll.LAdmin.Code §1.330.

CROSS REF.: 4:150 (Facility Management and Building Programs), 4:170 (Safety)
PRESSPIlus Comments

PRESSPIus 1. The lllinois Pesticide Act (415 ILCS 60/14 3.F., amended by P.A. 102-548) makes it unlawful to apply a restricted use
pesticide on or within 500 feet of school property during normal hours, except for whole structure fumigation, and if the pesticide application
information listed on the pesticide label is more restrictive than the law, then the more restrictive provision applies. Normal school hours
means Monday through Friday from 7 a.m. until 4 p.m., excluding days when classes are not in session. The statute prohibits restricted
pesticide applications during normal hours but defines normal school hours. This policy uses normal school hours. State Restricted
Pesticide Use is defined as any pesticide use which the Director (lll. Dept. of Agriculture or his or her authorized representative)
determines, subsequent to public hearing, that an additional restriction for that use is needed to prevent unreasonable adverse

effects. Issue 108, November 2021

PRESSPIlus 2. 410 ILCS 170(a)(1)-(4), added by P.A. 102-242, eff. 1-1-23, requires schools to provide written or telephonic notification to
employees and parents/guardians of students prior to any application of a coal tar-based sealant product or a high polycyclic aromatic
hydrocarbon sealant product. Written notifications must: (1) be includg(? in newsletters, bulletins, calendars, or other correspondence
currently published by the district (this is the only prong of written notice that is permissive); (2) be given at least 10 business days before
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the application and should identify the intended date and location of the application of the coal tar-based sealant product or high polycyclic
aromatic hydrocarbon sealant; (3) include the name and telephone contact number for the school or day care center (if the district has one)
personnel responsible for the application; and (4) include any health hazards associated with coal tar-based sealant product or high
polycyclic aromatic hydrocarbon sealant product, as provided by a corresponding safety data sheet.

Districts may want to include numbers (3) and (4) in their student handbooks. The Ill. Principals Association (IPA) maintains a handbook

service that coordinates with PRESS material, Online Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-
handbook. Issue 108, November 2021
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4:170 Safety
Safety and Security

All District operations, including the education program, shall be conducted in a manner that will promote the safety and security of
everyone on District property or at a District event. The Superintendent or designee shall develop, implement, and maintain a
comprehensive safety and security plan that includes, without limitation:

1. An emergency operations and crisis response plan(s) addressing prevention, preparation, response, and recovery for each school;

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency medical services personnel, and the
Board Attorney;

3. A school safety drill plan;
4. Instruction in safe bus riding practices; and
5. Aclear, rapid, factual, and coordinated system of internal and external communication.

In the event of an emergency that threatens the safety of any person or property, students and staff are encouraged to follow the best
practices discussed for their building regarding the use of any available cellular telephones.

School Safety Drill Plan

During every academic year, each school building that houses school children shall conduct, at a minimum, each of the following in
accordance with the School Safety Drill Act (105 ILCS 128/):

1. Three school evacuation drills to address and prepare students and school personnel for fire incidents. One of these three drills shall
require the participation of the local fire department or district.

2. One bus evacuation drill.

o

One severe weather and shelter-in-place drill to address and prepare students and school personnel for possible tornado incidents.

4. One law enforcement lockdown drill to address a school shooting incident and to evaluate the preparedness of school personnel and
students. This drill shall occur no later than 90 days after the first day of school of each year, and shall require the participation of all
school personnel and students present at school at the time of the drill, except for those exempted by administrators, e+school
support personnel, or a parent/guardian PRESSPlus1

Annual Review

The Board or its designee will annually review each school building’s emergency operations and crisis response plan(s), protocols, and
procedures, as well as each building’s compliance with the school safety drill plan. This annual review shall be in accordance with the
School Safety Drill Act (105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and the Ill. State Board of Education
(ISBE) (29 ll.LAdmin.Code Part 1500).

Automated External Defibrillator (AED)

The Superintendent or designee shall implement a written plan for responding to medical emergencies at the District’s physical fitness
facilities in accordance with the Fitness Facility Medical Emergency Preparedness Act and shall file a copy of the plan with the Ill. Dept. of
Public Health (IDPH). The plan shall provide for at least one automated external defibrillator (AED) to be available at every physical fitness
facility on the premises according to State law requirements.

The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed business hours; and (2) available during
activities or events sponsored and conducted or supervised by the District. The Superintendent or designee shall ensure that every AED
on the District's premises is properly tested and maintained in accordance with rules developed by the IDPH. This policy does not create
an obligation to use an AED.

Carbon Monoxide Alarms
The Superintendent or designee shall implement a plan with the District’s local fire officials to:

1. Determine which school buildings to equip with approved carbon monoxide alarms or carbon monoxide detectors,

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of a carbon monoxide emitting device,
and

3. Incorporate carbon monoxide alarm or detector activation procedures into each school building that requires a carbon monoxide
alarm or detector. The Superintendent or designee shall ensure each school building annually reviews these procedures.

Soccer Goal Safety

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance with the guidance published by the

26 of 112


http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=128
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=128
http://redirector.microscribepub.com/?cat=code&loc=il&id=29&spec=1500

IDPH. Implementation of the Act shall be directed toward improving the safety of movable soccer goals by requiring that they be properly
anchored.

Unsafe School Choice Option

The unsafe school choice option allows students to transfer to another District school or to a public charter school within the District. The
unsafe school choice option is available to:

1. All students attending a persistently dangerous school, as defined by State law and identified by the ISBE.

2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3, that occurred on school grounds during
regular school hours or during a school-sponsored event.

The Superintendent or designee shall develop procedures to implement the unsafe school choice option.

Lead Testing in Water

The Superintendent or designee shall implement testing for lead in each source of drinking water in school buildings in accordance with the
ll. Plumbing License Law and guidance published by the IDPH. The Superintendent or designee shall notify parent(s)/guardian(s) about
the sampling results from their children’s respective school buildings.

Emergency Closing

The Superintendent is authorized to close school(s) in the event of hazardous weather or other emergency that threatens the safety of
students, staff members, or school property.

LEGAL REF.:

105 ILCS 5/10-20.2, 5/10-20.57, 5/18-12, and 5/18-12.5.

105 ILCS 128/, School Safety Drill Act; 29 ll.LAdmin.Code Part 1500.

210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.

225 ILCS 320/35.5, lll. Plumbing License Law.

CROSS REF.: 4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 4:180 (Pandemic Preparedness;

Management; and Recovery), 5:30 (Hiring Process and Criteria), 8:30 (Visitors to and Conduct on School Property), 8:100 (Relations with
Other Organizations and Agencies)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 128/20(c), amended by P.A. 102-395. While 105 ILCS 128/20(c) uses both lockdown drill and walk-through
lockdown drill, the terms are synonymous. For brevity, this material uses the term lockdown drill. Schools must (1) notify parents/guardians
in advance of any lockdown drill that involves student participation, and (2) allow parents/guardians to exempt their child(ren) from
participating for any reason. For students who do not participate in the lockdown drill, districts must provide alternative safety education
and instruction related to an active threat or active shooter event. For students who do participate in the lockdown drill, districts must allow
them to ask questions related to it.

Law enforcement may only run an active shooter simulation, including simulated gun fire drills, on school days when students are not
present. 105 ILCS 128/20(c)(5)-(8), added by P.A. 102-395. Issue 108, November 2021
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4:175 Convicted Child Sex Offender; Screening; Notifications
Persons Prohibited on School Property without Prior Permission

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of school property when persons
under the age of 18 are present, unless the offender meets either of the following two exceptions:

1. The offender is a parent/guardian of a student attending the school and has notified the Building Principal of his or her presence at
the school for the purpose of: (i) attending a conference with school personnel to discuss the progress of his or her child academically
or socially, (ii) participating in child review conferences in which evaluation and placement decisions may be made with respect to his
or her child regarding special education services, or (iii) attending conferences to discuss other student issues concerning his or her
child such as retention and promotion; or

2. The offender received permission to be present from the Board of Education, Superintendent, or Superintendent's designee. If
permission is granted, the Superintendent or Board President shall provide the details of the offender's upcoming visit to the Building
Principal.

In all cases, the Superintendent or designee shall supervise a child sex offender whenever the offender is in a child's vicinity. If a student is
a sex offender, the Superintendent or designee shall develop guidelines for managing his or her presence in school.

Screening

The Superintendent or designee shall perform fingerprint-based criminal history records information checks and/or screenings required by
State law or Board policy for employees; student teachers; students doing field or clinical experience other than student teaching;
contractors' employees who have direct, daily contact with one or more children; and resource persons and volunteers. The Board

President shall ensure that these checks are completed for the Sugerintendent.m He or she shall take appropriate action based
on the result of any criminal background check and/or screen PRESSPlus2

Notification to Parents/Guardians

The Superintendent shall develop procedures for the distribution and use of information from law enforcement officials under the Sex
Offender Community Notification Law and the Murderer and Violent Offender Against Youth Community Notification Law. The
Superintendent or designee shall serve as the District contact person for purposes of these laws. The Superintendent and Building
Principal shall manage a process for schools to notify the parents/guardians during school registration that information about sex offenders
is available to the public as provided in the Sex Offender Community Notification Law. This notification must occur during school
registration and at other times as the Superintendent or Building Principal determines advisable.

LEGAL REF.:
20 U.S.C. §7926, Elementary and Secondary Education Act.
20 ILCS 2635/, Uniform Conviction Information Act.

720 ILCS 5/11-9.3_Criminal Code of 2012.

730 ILCS 152/, Sex Offender Community Notification Law.

730 ILCS 154/75-105, Murderer and Violent Offender Against Youth Community Notification Law.

Abuse and Grooming Behavnors), 5:30 (Hiring Process and Criteria), 5:260 (Student Teachers) 6:250 (Community Resource Persons and
Volunteers), 8:30 (Visitors to and Conduct on School Property), 8:100 (Relations with Other Organizations and Agencies)

PRESSPlus Comments

PRESSPIus 1. The School Code continues to define the board president’s role in conducting criminal background investigations and
receiving the results of these investigations, including the results for employees of district contractors. 105 ILCS 5/10-21.9. Many districts
delegate this task in the hiring process to a human resources department. For more information, see Investigations in policy 5:30, Hiring
Process Criteria. Issue 108, November 2021

PRESSPIus 2. When a criminal sexual offense is committed or aIIeg%Q:{’o have been committed by a district employee or contractor, law
enforcement shall immediately transmit a copy of the criminal history record information relating to the investigation of the offense/alleged
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offense to the superintendent. This transmission will occur either upon the superintendent’s request or, if the law enforcement agency
knows the offender/alleged offender is employed by a district, automatically. 725 ILCS 191/15, added by P.A. 102-652. See sample

administrative procedure 4:175-AP1, Criminal Offender Notification Laws; Screening, available at PRESS Online by logging in at
www.iasb.com. Issue 108, November 2021
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5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their race;; color;; creed;; religion;; national
origin;; sex;; sexual orientation;; age:: ancestry;; marital status;; arrest record;; military status;; order of protection status;; unfavorable
military discharge;; citizenship status provided the individual is authorized to work in the United States;; work authorization

status;w use of lawful products while not at work; being a victim of domestic violence, sexual violence, e+gender violence, or any
other crime of violence;m genetic information; physical or mental handicap or disability, if otherwise able to perform the essential

functions of the job with reasonable accommodation; pregnancy, childbirth, or related medical conditions; credit history, unless a
satisfactory credit history is an established bona fide occupational requirement of a particular position; conviction record, unless authorized
by law; or other legally protected categories. No one will be penalized solely for his or her status as a registered qualifying patient or a
registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their claims to the Nondiscrimination
Coordinator and/or a Complaint Manager for the Uniform Grievance Procedure. These individuals are listed below. No employee or
applicant will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used, or attempted to use a
reasonable accommodation as allowed by the lllinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information,
or otherwise participated in an investigation or proceeding involving an alleged violation of this policy or State or federal laws, rules or
regulations, provided the employee or applicant did not make a knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint at least two Complaint Managers, one of each gender. The Nondiscrimination Coordinator also serves
as the District’s Title IX Coordinator.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone numbers of the District's
current Complaint Managers. A complaint manager may be designated as a Nondiscrimination Coordinator as needed.

Nondiscrimination Coordinator:
Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525

708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - Kevin Brown, Associate Principal - North

South
4900 S. Willow Springs Rd. 100 S. Brainard
Western Springs, IL 60558 LaGrange, IL 60525

ggardner@lths.net
708/579-6500 708/579-6300

The Superintendent shall also use reasonable measures to inform staff members and applicants that the District is an equal opportunity
employer, such as, by posting required notices and including this policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may include advertising openings in
minority publications, participating in minority job fairs, and recruiting at colleges and universities with significant minority enrollments. This
policy, however, does not require or permit the District to give preferential treatment or special rights based on a protected status without
evidence of past discrimination.

LEGAL REF.:
8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 103

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.
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29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).
42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000¢e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.
42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

ll. Constitution, Art. |, §§17, 18, and 19.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, l. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1,.5/2-104(D) and 5/6-101, ll. Human Rights Act.
775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, ll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug- and
Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary liness or
Temporary Incapacity), 5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270 (Employment, At-
Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10
(Equal Educational Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilities)

PRESSPIlus Comments

PRESSPIus 1. 775 ILCS 5/2-102(A), amended by P.A. 102-233. Work authorization status means the status of being a person born
outside of the United States, and not a U.S. citizen, who is authorized by the federal government to work in the United States. 775 ILCS
5/2-101(L), added by P.A. 102-233. Under the lll. Human Rights Act, it is a civil rights violation for an employer to refuse to honor a legal
work authorization; however, employers are not required to sponsor any applicant or employee to obtain or modify work authorization
status, unless required by federal law. 775 ILCS 5/2-102(G), amended by P.A. 102-233; 775 ILCS 5/2-104(D), added by P.A. 102-
233. Issue 108, November 2021

PRESSPIus 2. Other crime of violence means conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720 ILCS
5/12 (bodily harm), 720 ILCS 5/26.5 (harassing and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS 5/33A (armed
violence) (or similar provision of the Criminal Code of 1961). 820 ILCS 180/10(2.5), added by P.A. 102-487. Issue 108, November 2021
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5:20 Workplace Harassment Prohibited

A working environment that is free from discrimination, including harassment will be maintained. It will be a violation of policy for any
member of the District staff to harass any individual, through conduct or communications, on the basis of that individual's race, color,
religion, national origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status PRESSPlus1 disability,
pregnancy, marital status, order of protection status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual's other status identified by District policy or procedure or State or federal law.

Harassment on the basis of a person's race, religion, national origin, sexual orientation, age, citizenship status, disability, or other
protected status under state or federal law includes any intimidating, demeaning, or threatening remarks or conduct made to a person as a
result of that person's race, religion, national origin, sexual orientation, age, citizenship status, disability, or other protected status under
state or federal law. Religious harassment includes pressure to join or not to join a particular religion.

The District will take remedial and corrective action to address unlawful workplace harassment, including sexual harassment.
Sexual Harassment Prohibited

Sexual harassment consists of, but is not limited to, unwelcome sexual advances, requests for sexual favors, and other unwelcome conduct
or communication of a sexual nature, when:

1. Submission to such remarks or conduct is made either explicitly or implicitly a term or condition of an individual's employment;
2. Submission to or rejection of such remarks or conduct by an individual is used as the basis for employment decisions; or

3. Such remarks or conduct have the purpose or effect of substantially interfering with an individual's professional performance or if such
remarks or conduct have the purpose or effect on a person of reasonable sensibilities of creating an intimidating, hostile or offensive
employment environment.

Sexual harassment prohibited by this policy includes, but is not limited to, verbal and written communication and physical conduct. The
terms intimidating, hostile, and offensive include, but are not limited to, remarks or conduct which have the effect of humiliation,
embarrassment, or discomfort. Conduct will be evaluated in light of all circumstances.

Sexual harassment, as defined above, may include, but is not limited to:

Sexual abuse;

Pressure for sexual activity;

Repeated remarks to a person with sexual implications;

Unwelcome touching such as patting, pinching, or constant brushing against another's body; and

Suggestions or demands for sexual involvement accompanied by implied or explicit threats concerning employment status or similar
personal concerns.

a oD =

The District provides annual sexual harassment prevention training in accordance with State law.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly performing services for the District pursuant to
a contract with the District, including contractors, and consultants) are encouraged to report information regarding violations of this policy.
While a report can be made at any time, the Board encourages reports to be made promptly while facts are known and potential witnesses
are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in the harassing conduct or
communication that such conduct or communication is offensive and must stop.

No aggrieved person is required to confront a person engaging in harassing behavior, however, and no negative inference shall be drawn
by the failure to do so.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the following: his/her immediate
supervisor, the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager. Employees may also
report claims using Board policy 2:260, Uniform Grievance Procedure. Individuals may choose to report to a person of the individual's
same gender.

Any District employee who receives a report or complaint of harassment must promptly forward the report or complaint to the

Nondiscrimination Coordinator or a Complaint Manager. Any employee who fails to promptly forward a report or complaint may be
disciplined, up to and including discharge. 105
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The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone numbers of the District's
current Nondiscrimination Coordinator and Complaint Managers. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator.

Nondiscrimination Coordinator:

Ed Piotrowski, Director of Human Resources

100 S. Brainard, LaGrange, IL 60525

epiotrowski@lths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - South Kevin Brown, Associate Principal - North

4900 S. Willow Springs Rd., Western Springs, IL 100 S. Brainard, LaGrange, IL 60525

60558
ardner@lths.net kbrown@lths.net
708/579-6500 708/579-6300

Investigation Process

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to the District’s duty to investigate and
maintain a workplace environment that is productive, respectful, and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the Education Amendments of 1972 (20
U.S.C. §1681 et seq.), the Nondiscrimination Coordinator or designee shall determine whether action under policy 2:265, Title IX Sexual
Harassment Grievance Procedure, will be initiated.

For any other alleged workplace harassment that does not require action under policy 2:265, Title IX Sexual Harassment Grievance
Procedure, the Nondiscrimination Coordinator or a Complaint Manager or designee shall consider whether an investigation under policy
2:260, Uniform Grievance Procedure, and/or 5:120, Employee Ethics; Conduct, and Conflict of Interest, should be initiated, regardless of
whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-9.1A(b), that is alleged to have
been perpetrated by school personnel, including a school vendor or volunteer, that occurred: on school grounds during a school activity; or
outside of school grounds or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to policy 5:90, Abused and Neglected
Child Reporting. In addition to reporting the suspected abuse, the complaint shall also be processed under policy 2:265, Title IX Sexual
Harassment Grievance Procedure, or policy 2:260, Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A violation of this policy by a third party will
be addressed in accordance with the authority of the Board in the context of the relationship of the third party to the District, e.g., vendor,
parent, invitee, etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to disciplinary action,
which for an employee may be up to and including discharge.

Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by complaining or providing information
about harassment. Retaliation against employees for bringing complaints or providing information about harassment is prohibited (see
Board policy 2:260, Uniform Grievance Procedure), and depending upon the law governing the complaint, whistleblower protection may
be available under the State Officials and Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and the ll. Human
Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for participating in the reporting or
complaint process will be subject to disciplinary action, up to and incl%i%'gg discharge.

Recourse to State and Federal Fair Employment Practice Agencies
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The District encourages all employees who have information regarding violations of this policy to report the information pursuant to this
policy. The following government agencies are available to assist employees: the lll. Dept. of Human Rights and the U. S. Equal
Employment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and nonemployees of this policy, which shall
include posting on the District website and/or making this policy available in the District's administrative office, and including this policy in
the appropriate handbooks.

LEGAL REF.:
42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.
106 20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part
5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.
775ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-102.2_lll. Human
Rights Act.

56 ll. Admin.Code Parts 2500, 2510, 5210, and 5220.
Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).
Crawford v. Metro. Gov't of Nashville & Davidson Ceunty., 555 U.S. 271 (2009).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).
Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).
Oncale v. Sundowner Offshore Services., 523 U.S. 75 (1998).

Porter v. Erie Foods Int .Inc., 576 F.3d 629 (7th Cir. 2009).

Sangamon Ceunty. Sheriffs Dept. v. lll. Human Rights Com’n, 233 ll.2d 125 (lll. 2009).

Vance v. Ball State Univ. , 133 S. Ct. 2434 (2013).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:60 (Purchases and
Contracts), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90 (Abused and Neglected Child Reporting), 5:120
(Employee Ethics; Conduct; and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on School
Property)

PRESSPlus Comments

PRESSPIus 1. 775 ILCS 5/2-102(A), amended by P.A. 102-233. Work authorization status means the status of being a person born
outside of the United States, and not a U.S. citizen, who is authorized by the federal government to work in the United States. 775 ILCS
5/2-101(L), added by P.A. 102-233. Under the ll. Human Rights Act, it is a civil rights violation for an employer to refuse to honor a legal
work authorization; however, employers are not required to sponsor any applicant or employee to obtain or modify work authorization
status, unless required by federal law. 775 ILCS 5/2-102(G), amended by P.A. 102-233; 775 ILCS 5/2-104(D), added by P.A. 102-
233. Issue 108, November 2021
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5:30 Hiring Process and Criteria

The District hires the most qualified personnel consistent with budget and staffing requirements and in compliance with Board of Education
policy on equal employment opportunity and minority recruitment. The Superintendent or designee is responsible for recruiting personnel
and making hiring recommendations to the Board. The Superintendent may select personnel on a short-term basis for a specific project or
emergency condition before the Board's approval. No individual will be employed who has been convicted of a criminal offense listed in

105 ILCS 5/21B-80(c) PRESSPlus1

All applicants must complete a District application in order to be considered for employment.

Job Descriptions

The Board maintains the Superintendent’s job description and directs, through policy, the Superintendent, in his or her charge of the
District's administration.

The Superintendent shall develop and maintain a current comprehensive job description for each position or job category; however, a
provision in a collective bargaining agreement or individual contract will control in the event of a conflict.

Investigations

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check and a check of the Statewide Sex
Offender Database and Violent Offender Against Youth Database is performed on each applicant as required by State law. When the
applicant is a successful superintendent candidate who has been offered employment by the Board, the Board President shall ensure that
these checks are completed. The Superintendent or designee, or if the applicant is a successful superintendent candidate, then the Board
President shall notify an applicant if the applicant is identified in either database. Pursuant to the School Code, the Board President or
designee shall keep a conviction record confidential and share it only with the Superintendent, appropriate Intermediate Service Center,
State Superintendent, State Teacher Certification Board, any other person necessary to the hiring decision,

the Ill. Dept. of State Police and/or Statewide Sex Offender Database_for purposes of clarifying the information, and/or the
Teachers' Retirement System of the State of llinois when required by law PRESSPIUS2 The Board reserves its right to authorize additional
background inquiries beyond a fingerprint-based criminal history records check when it deems it appropriate to do so, in accordance with
applicable laws.

Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as required by federal law.

The District retains the right to discharge any employee whose criminal background investigation reveals a conviction for committing or
attempting to commit any of the offenses outlined in 105 ILCS 5/21B-80 or who falsifies, or omits facts from, his or her employment
application or other employment documents. If an indicated finding of abuse or neglect of a child has been issued by the lll. Department of
Children and Family Services or by a child welfare agency of another jurisdiction for any applicant for student teaching, applicant for
employment, or any District employee, then the Board must consider that person’s status as a condition of employment.

The Superintendent shall ensure that the District does not engage in any investigation or inquiry prohibited by law and complies with each
of the following:

1. The District uses an applicant's credit history or report from a consumer reporting agency only when a satisfactory credit history is an
established bona fide occupational requirement of a particular position.

2. The District does not screen applicants based on their current or prior wages or salary histories, including benefits or other
compensation, by requiring that the wage or salary history satisfy minimum or maximum criteria.

3. The District does not request or require a wage or salary history as a condition of being considered for employment, being
interviewed, continuing to be considered for an offer of employment, an offer of employment, or an offer of compensation.

4. The District does not request or require an applicant to disclose wage or salary history as a condition of employment.

5. The District does not ask an applicant or applicant's current or previous employers about wage or salary history, including benefits or
other compensation in violation of the Equal Pay Act of 2003.

6. The District does not ask an applicant or applicant's previous employers about claim(s) made or benefit(s) received under the
Workers' Compensation Act.

7. The District does not request of an applicant or employee access in any manner to his or her personal online account, such as social
networking websites, including a request for user names and passwords to any such accounts.

8. The District provides equal employment opportunities to all persons. See policy 5:10, Equal Employment Opportunity and Minority
Recruitment.

Physical Examinations

Each new employee must furnish evidence of physical fitness to perform assigned duties and freedom from communicable disease. The
physical fitness examination must be performed by a physician licenst@8n llinois, or any other state, to practice medicine and surgery in
any of its branches, a licensed advanced practice registered nurse, or a licensed physician assistant . The employee must have the
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physical examination performed no more than 90 days before submitting evidence of it to the District.

Any employee may be required to have an additional examination by a physician who is licensed in lllinois to practice medicine and
surgery in all its branches, a licensed advanced practice registered nurse, or a licensed physician assistant, if the examination is job-
related and consistent with business necessity. The Board will pay the expenses of any such examination.

Orientation Program

The District's staff will provide an orientation program for new employees to acquaint them with the District's policies and procedures, the
school's rules and regulations, and the responsibilities of their position. Before beginning employment, each employee must sign the
Acknowedgement of Mandated Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting.

LEGAL REF.:

15 U.S.C. § 1681 et seq., Fair Credit Reporting Act.

8 U.S.C. §1324a et seq.. Inmigration Reform and Control Act.

105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/10-22.34. 5/10-22.34b. 5/21B-10, 5/21B-80,5/21B-85
5/22-6.5, and 5/24-5.

20 ILCS 2630/3.3, Criminal Identification Act.
820 ILCS 55/, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

Duldulao v. St. Mary of Nazareth Hospital, 136 ll. App. 3d 763 (1st Dist. 1985), affd in part and remanded 115 ll.2d 482 (1ll. 1987).
Kaiser v. Dixon, 127 lll. App. 3d 251 (2nd Dist. 1984).
Molitor v. Chicago Title & Trust Co., 325 lll. App. 124 (1st Dist. 1945).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 3:50 (Administrative Personnel Other Than the Superintendent), 4:60 (Purchases
and Contracts), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:10 (Equal Employment Opportunity and Minority
Recruitment), 5:40 (Communicable and Chronic Infectious Disease), 5:90 (Abused and Neglected Child Reporting), 5:125 (Personal
Technology and Social Media; Usage and Conduct), 5:280 (Duties and Qualifications)

PRESSPIlus Comments

PRESSPIus 1. For additional information regarding implementation of 775 ILCS 5/2-103.1, added by P.A. 101-656 (employment
decisions based on conviction records), see footnotes 5 and 6 of the sample policy, available at PRESS Online by logging in at
www.iasb.com. Footnote 5 is updated in response to the ll. Human Rights Act (IHRA), 775 ILCS 5/2-103.1(c), added by P.A. 101-656, with
a discussion regarding application of the IHRA'’s interactive assessment requirement for disqualifying offenses listed in 105 ILCS 5/21B-
80, and footnote 6 is updated in response to lll. Dept. of Human Rights (IDHR) guidance for implementation of 775 ILCS 5/2-103.1, added
by P.A. 101-656, at: www?2.illinois.gov/dhr/Pages/Conviction_Record_Protection_Frequently Asked_Questions.aspx. Issue 108,
November 2021

PRESSPIus 2. 105 ILCS 5/21B-85, amended by P.A. 102-552, requires a board to provide prompt written notice to the board of trustees
of the Teachers’ Retirement System of the State of lllinois (TRS) when it learns that any teacher has been convicted of a felony offense
(which provides for a sentence of death or imprisonment for one year or more). The notice to TRS is limited to (1) the name of the license
holder, (2) fact of conviction, (3) name and location of the court in which the conviction occurred, and (4) the assigned case number from
the court. Issue 108, November 2021
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5:50 Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition
All District workplaces are drug- and alcohol-free workplaces.

All employees are prohibited from engaging in any of the following activities while on District premises or while performing work or being
on call for the District:

1. Unlawful manufacture, dispensing, distribution, possession, or use of anillegal or controlled substance, or being impaired by or under
the influence of any illegal substance or any detectible use of any illegal substance regardless of when or where the use occurred.

2. Distribution, consumption, use, possession, or being impaired by or under the influence of an alcoholic beverage; being present on
District premises, at a school event, or while performing work for the District when alcohol consumption is detectible, regardless of
when and/or where the use occurred.

3. Manufacture, distribution, consumption, possession, use, or being impaired by or under the influence of cannabis; being present on
District premises or while performing work for the District when impaired by or under the influence of cannabis, regardless of when
and/or where the use occurred, unless distribution, possession, and/or use is by a school nurse or school administrator pursuant to
Ashley’s Law; 105 ILCS 5/22-33. The District considers employees impaired by or under the influence of cannabis when there is a
good faith belief that an employee manifests the-specific articulable symptoms while working that decrease or lessen the employee’s
performance of the duties or tasks of the employee’s job position .

Upon the Superintendent or designee’s reasonable suspicion of an employee’s violation of any of the prohibited activities stated above
the Superintendent or designee may direct the employee to undergo a drug and/or alcohol test to corroborate or refute the alleged

violation.PRESSPIus1 gtate jaw protects the District from liability when it takes actions pursuant to a reasonable workplace drug policy,

including but not limited to subjecting an employee or applicant to reasonable drug and alcohol testing, reasonable and nondiscriminatory

random drug testing, discipline, termination of employment, or withdrawal of a job offer due to a failure of a drug test PRESSPlus2

For purposes of this policy a controlled substance means a substance that is:

Not legally obtainable,

Being used in a manner different than prescribed,
Legally obtainable, but has not been legally obtained, or
Referenced in federal or State controlled substance acts.

PoON=

On call means a time in which an employee is scheduled with at least 24 hours' notice to be on standby or otherwise responsible for
performing tasks related to his or her employment either at the District or school premises or other previously designated location to
perform a work-related task.

For purposes of this policy, District premises means workplace as defined in the Cannabis Regulation and Tax Act (CRTA) in addition to
District and school buildings, grounds, and parking areas; vehicles used for school purposes; and any location used for a School Board
meeting, school athletic event, or other school-sponsored or school-sanctioned events or activities. School grounds means the real
property comprising any school, any conveyance used to transport students to school or a school-related activity, and any public way within
1,000 feet of any school ground, designated school bus stops where students are waiting for the school bus, and school-sponsored or
school-sanctioned events or activities. “Vehicles used for school purposes” means school buses or other school vehicles.

As a condition of employment, each employee shall:

1. Abide by the terms of thethis Board policy respecting a drug-and alcohol-free workplace; and

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a violation occurring on the District premises or
while performing work for the District, no later than five calendar days after such a conviction.

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not prohibited when taken in standard
dosages and/or according to prescriptions from the employee's licensed health care provider, provided that an employee's work
performance is not impaired.

To make employees aware of the dangers of drug and alcohol abuse, the Superintendent or designee shall perform each of the following:

Provide each employee with a copy of this policy.
Post notice of this policy in a place where other information for employees is posted.
Make available materials from local, State, and national anti-drug and alcohol-abuse organizations.

Enlist the aid of community and State agencies with drug and alcohol informational and rehabilitation programs to provide
information to District employees.’

5. Establish a drug-free awareness program to inform employees 1a:tL)((;ut:

PO~

a. The dangers of drug abuse in the workplace,
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b. Available drug and alcohol counseling, rehabilitation, re-entry, and any employee assistance programs, and
c. The penalties that the District may impose upon employees for violations of this policy.

E-Cigarette, Tobacco, and Cannabis Prohibition

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and Conduct on School Property. The
prohibition on the use of e-cigarettes, tobacco, and cannabis products applies both (1) when an employee is on school property, and (2)
while an employee is performing work for the District at a school event regardless of the event’s location.

Tobacco has the meaning provided in 105 ILCS 5/10-20.5b.
Cannabis has the meaning provided in the CRTA, 410 ILCS 705/1-10.

E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine delivery system (ENDS), electronic
cigar, electronic cigarillo, electronic pipe, electronic hookah, vape pen, or similar product or device, and any components or parts that can
be used to build the product or device.

District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action, including termination. In addition or alternatively, the Board may
require an employee to successfully complete an appropriate drug- or alcohol-abuse rehabilitation program.

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in the workplace within 30 days after
receiving notice of the conviction.

Should District employees be engaged in the performance of work under a federal contract or grant, or under a State contract or grant of
$5,000 or more, the Superintendent shall notify the appropriate State or federal agency from which the District receives contract or grant
monies of the employee’s conviction within 10 days after receiving notice of the conviction.

Disclaimer

The Board reserves the right to interpret, revise or discontinue any provision of this policy pursuant to the Suspension of Policies
subhead in policy 2:240, Board Policy Development.

LEGAL REF.:
42 U.S.C. §12114. Americans With Disabilities Act
21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15, Controlled Substances Act

41 U.S.C. §8101 et seq., Drug-Free Workplace Act of 1988
20 U.S.C. §7101 et seq., Safe and Drug-Free School and Communities Act of 1994

30 ILCS 580/, Drug-Free Workplace Act.

105 ILCS 5/10-20.5b.

410 ILCS 82/, Smoke Free lllinois Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 705/1-1 et seq., Cannabis Regulation and Tax Act.

720 ILCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and Sale and Distribution of Tobacco Products Act.
820 ILCS 55/, Right to Privacy in the Workplace Act.

21 C.F.R. Parts 1100, 1140, and 1143.

23 ll.LAdmin.Code §22.20.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:120 (Employee Ethics; Conduct; and Conflict of Interest),
6:60 (Curriculum Content), 8:30 (Visitors to and Conduct on School Property)

PRESSPlus Comments

PRESSPIus 1. 410 ILCS 705/10-50(d). If the board will not communicate to employees what will happen when reasonable suspicion
exists, strike this sentence and select "Adopted with Additional District Edits" as the Save Status. Issue 108, November 2021

PRESSPIus 2. 410 ILCS 705/10-50(e)(1), amended by P.A. 101-593 lgrotects the district from liability for actions described in this
sentence. If the board will not communicate this information to its employees, strike this sentence and select "Adopted with Additional
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District Edits" as the Save Status. Issue 108, November 2021

112

390f112



Lyons Township High School District 204 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update

5:90 Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or neglected child or, for a student aged 18
through 22 ,w an abused or neglected individual with a disability, shall: (1) immediately report or cause a report to be made to
the lll. Dept. of Children and Family Services (DCFS) on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(within lllinois); 1-217-
524-2606 (outside of llinois); or 1-800-358-5117 (TTY), and (2) follow directions given by DCFS concerning filing a written report within 48
hours with the nearest DCFS field office. Any District employee who believes a student is in immediate danger of harm, shall first call 911.
The employee shall also promptly notify the Superintendent or Building Principal that a report has been made. Negligent failure to report
occurs when a District employee personally observes an instance of suspected child abuse or neglect and reasonably believes, in his or
her professional or official capacity, that the instance constitutes an act of child abuse or neglect under the Abused and Neglected Child
Reporting Act (ANCRA) and he or she, without willful intent, fails to immediately report or cause a report to be made of the suspected
abuse or neglect to DCFS.

Any District employee who discovers child pornography on electronic and information technology equipment shall immediately report it to
local law enforcement, the National Center for Missing and Exploited Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or
online at report.cybertip.org/ or www.missingkids.org. The Superintendent or Building Principal shall also be promptly notified of the
discovery and that a report has been made.

Any District employee who observes any act of hazing that does bodily harm to a student must report that act to the Building Principal,
Superintendent, or designee who will investigate and take appropriate action. If the hazing results in death or great bodily harm, the
employee must first make the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined as any
intentional, knowing, or reckless act directed to or required of a student for the purpose of being initiated into, affiliating with, holding office
in, or maintaining membership in any group, organization, club, or athletic team whose members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s LawTraining

The Superintendent or designee shall provide staff development opportunities for District employees in the detection, reporting, and
prevention of child abuse and neglect.

All District employees shall:

1. Before beginning employment, sign the Acknowedgement of Mandated Reporter Status form provided by DCFS. The
Superintendent or designee shall ensure that the signed forms are retained.

2. Complete mandated reporter training as required by law within three months of initial employment and at least every three years after
that date.

3. Complete an annual evidence-informed training related to child sexual abuse, grooming behaviors, and boundary violations as
required by law and policy 5:100, Staff Development Program PRESSPlus2

Alleged Incidents of Sexual Abuse; Investigations

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-9.1A, that is alleged to have
been perpetrated by school personnel, including a school vendor or volunteer, that occurred: on school grounds during a school activity; or
outside of school grounds or not during a school activity.

In the event that a District employee reports an alleged incident of sexual abuse to DCFS and DCFS accepts the report for investigation,
the Superintendent or designee will proceed in accordance with Section 22-85 of the lllinois School Code.

The existence of a DCFS and/or law enforcement investigation will not preclude the District from conducting its own parallel investigation
into the alleged incident of sexual abuse in accordance with policy 7:20, Harassment of Students Prohibited and Section 22-85 of the
llinois School Code.

Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, whenever another school district requests a
reference concerning an applicant who is or was a District employee and was the subject of a report made by a District employee to
DCFS.

When_the Superintendent
has reasonable cause to believe that a license holder committed an intentional act of abuse or neglect with the result of making a child an
abused child or a neglected child under ANCRA, and that act resulted in the license holder’s dismissal or resignation from the District, he
or she shall notify the State Superintendent and the Regional Superini ent in writing, providing the lll. Educator Identification Number as

well as a brief description of the misconduct alleged
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. The Superintendent must make the report within 30 days of the dismissal or resignation and mail a copy of the
notification to the license holder.

Special School Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or closed Board meeting that a student is an
abused child as defined in ANCRA, direct or cause the Board to direct the Superintendent or other equivalent school administrator to
comply with ANCRA'’s requirements concerning the reporting of child abuse.

If the Board determines that any District employee, other than an employee licensed under 105 ILCS 5/21B, has willfully or negligently
failed to report an instance of suspected child abuse or neglect as required by ANCRA, the Board may dismiss that employee
immediately.

When the Board learns that a licensed teacher was convicted of any felony, it must promptly report it to the State agencies listed in policy

2:20. Poveers and Duties of the Board of Education; Indemnification.PRESSPlus3

LEGAL REF.:

20 U.S.C. §7926, Elementary and Secondary Education Act.
105 ILCS 5/10-21.9, 5/10-23.13, and 5/21B-85.

20 ILCS 1305/1-1 et seq., Department of Human Services Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/12C-50.1, Criminal Code of 2012.

CROSS REF.: 2:20 (Powers and Dutles of the School Board; Indemnlfcatlon) 3 40 Su erlntendent 3:50 (Administrative Personnel

Sexual Abuse and Grooming Behavnors), 5:20 (Workplace Harassment Prohibited), 5:30 (H|r|ng Process and Criteria), 5:100 (Staff
Development Program), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 5:200 (Terms and
Conditions of Employment and Dismissal), 5:290 (Employment Termination and Suspensions), 6:120 (Education of Children with
Disabilities), 6:250 (Community Resource Persons and Volunteers), 7:20 (Harassment of Students Prohibited), 7:150 (Agency and Police
Interviews)

PRESSPlus Comments

PRESSPIus 1. State child and disabled adult protection laws define the same class of individuals differently, but with the same goal: to
protect an adult student with a disability, not living in a DCFS licensed facility, who is still finishing school with an Individual Education Plan
(IEP). The Dept. of Human Services Act (DHS Act) defines “adult student with a disability” as an adult student, age 18 through 21, inclusive
(through the day before the student’s 22nd birthday), with an IEP other than a resident of a facility licensed by DCFS. 20 ILCS 1305/1-
17(b).

However, 105 ILCS 5/14-1.02, amended by P.A. 102-172, provides that a student who turns 22 years old during the school year shall be
eligible for IEP services through the end of the school year. This statutory definition is the basis for this sample policy’s language. Issue
108, November 2021

PRESSPIus 2. Erin’s Law; 105 ILCS 5/10-23.13, amended by P.A. 102-610. For additional Erin’s Lawrequirements and definitions, see
policies 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors; 5:100, Staff Development Program; 5:120,
Employee Ethics; Conduct; and Conflict of Interest; and 6:60, Curriculum Content. See also the footnotes of these policies at

PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

PRESSPIus 3. 105 ILCS 5/21B-85(a) and (b), amended by P.A. 102-552. Because felony charges often arise out of abuse and neglect
investigation, this board duty is listed here for convenience. See policy 2:20, Povers and Duties of the School Board; Indemnification for
more information. Issue 108, November 2021
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5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of such program shall be to update and improve
the skills and knowledge of staff members in order to achieve and maintain a high level of job performance and satisfaction. Additionally,
the development program for licensed staff members shall be designed to effectuate the District and School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

The staff develo ment program shall mclude the Abused and Ne lected Chl|d Reporting Act ANCRA School Code, and awareness and

of Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):—=2°2245 PRESSP'“S1

1. Within three months of employment, each staff member must complete mandated reporter training from a provider or agency with
expertise in recognizing and reporting child abuse. Mandated reporter training must be completed again at least every three years.

2. By January 31, 2023, and every year after, all school personnel must complete evidence-informed training on preventing, reporting,
and responding to child sexual abuse, grooming behaviors, and boundary violations.

The staff development program shall provide, at a minimum, at least once every two years, the in-service training of licensed school
personnel and administrators on current best practices regarding the identification and treatment of attention deficit disorder and attention
deficit hyperactivity disorder, the application of non-aversive behavioral interventions in the school environment, and the use of
psychotropic or psychostimulant medication for school-age children.

The staff development program shall provide, at a minimum, once every two years, the in-service training of all District staff on educator
ethics, teacher-student conduct, and school employee-student conduct.

The Superintendent shall develop protocols for administering youth suicide awareness and prevention education to staff consistent with
Board policy 7:290, Suicide and Depression Avwareness and Prevention.

An opportunity shall be provided for all staff members to acquire, develop, and maintain the knowledge and skills necessary to properly
administer life-saving techniques and first aid, including the Heimlich maneuver, cardiopulmonary resuscitation, and the use of an
automated external defibrillator, in accordance with a nationally recognized certifying organization. Physical fitness facilities’ staff must be
trained in cardiopulmonary resuscitation and use of an automated external defibrillator.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-23.12, 5/10-23.13, 5/22-80(h), and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109, ll. Human Rights Act.

23 ll.LAdmin.Code §§ 22.20, 226.800, and Part 525.
77 ll.LAdmin.Code §527.800.

CROSS REF.: 2:265 (Title IX Sexual Harassment Grievance Procedure), 3:40 (Superintendent), 3:50 (Administrative Personnel Other
Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 4:165 (Awareness and Prevention of Child Sexual
Abuse and Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Ethics
and Conduct), 5:250 (Leaves of Absence), 6:15 (School Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness),
6:160 (English Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:270 (Administering Medicines to
Students), 7:285 (Food Allergy Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305 (Student
Athlete Concussions and Head Injuries)

115
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PRESSPIus 1. 105 ILCS 5/10-23.12, amended by P.A. 101-531; 325 ILCS 5/4(j), amended by P.A.s 101-564 and 102-604; and Erin’s
Law, 105 ILCS 5/10-23.13, amended by P.A. 102-610.

Mandated reporter training may be in-person or web-based and must include, at a minimum, information on the following topics: (1)
indicators for recognizing child abuse and child neglect; (2) the process for reporting suspected child abuse and child neglect and the
required documentation; (3) responding to a child in a trauma-informed manner; (4) understanding the response of child protective services
and the role of the reporter after a call has been made; and (5) implicit bias.

Implicit bias means the attitudes or internalized stereotypes that affect people’s perceptions, actions, and decisions in an unconscious
manner and that exist and often contribute to unequal treatment of people based on race, ethnicity, gender identity, sexual orientation, age,
disability, and other characteristics. The implicit bias topic must include, at a minimum: (1) information on implicit bias; (2) information on
racial and ethnic sensitivity; and (3) tools to adjust automatic patterns of thinking and ultimately eliminate discriminatory behaviors. 325
ILCS 5/4(j), amended by P.A.s 101-564 and 102-604.

Districts must provide mandated reporter training through either DCFS, an entity authorized to provide continuing education through the
Dept. of Financial and Professional Regulation, the lll. State Board of Education, the lll. Law Enforcement Training Standards Board, the Ill.
State Police, or an organization approved by DCFS to provide mandated reporter training. Child-serving organizations, which are not
defined in ANCRA, are “encouraged to provide in-person annual trainings.” Issue 108, November 2021
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5:120 Employee Ethics; Conduct; and Conflict of Interest

Professional and Appropriate Conduct

All District employees are expected to maintain high standards in their school relationships, to demonstrate integrity and honesty, to be
considerate and cooperative, and to maintain professional and appropriate relationships with students, parents, staff members, and
others. In addition, the Code of Ethics for lllinois Educators, adopted by the lllinois State Board of Education, is incorporated by reference
into this policy. Any employee who sexually harasses a student, willfully or negligently fails to report an instance of suspected child abuse or
neglect as required by the Abused and Neglected Child Reporting Act (325 ILCS 5/), engages in grooming as defined in 720 ILCS 5/11-

25, engages in grooming behaviors, violates boundaries for appropriate school employee-student conduct,m or otherwise
violates an employee conduct standard will be subject to discipline up to and including dismissal.

The Superintendent or designee shall identify appropriate employee conduct standards and provide them to all District

employees.W Standards related to school employee-student conduct shall, at a minimum:

1. Incorporate the prohibitions noted in paragraph 1 of this policy;
2. Define prohibited grooming behaviors PRESSPlus3 include. at a minimum, sexual misconduct. Sexual mlsconductw is (i)

student. Examples include, but are not limited to:
a. A sexual or romantic invitation

b. Dating, or soliciting a date

c. Engaging in sexualized or romantic dialog

d. Making sexually suggestive comments that are directed toward or with a student
e

. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature
f. A sexual, indecent, romantic, or erotic contact with the student

3. Ildentify expectations for employees to maintain professional relationships with students. including expectations for employee-student

boundaries based upon students’ ages, grade levels, and developmental levels PRESSPIUSS g ;chy expectations shall establish
guidelines for specific areas, including but not limited to:
a. Transporting a student

b. Taking or possessing a photo or video of a student
c. Meeting with a student or contacting a student outside the employee’s professional role

4. Reference employee reporting requirements of the Abused and Neglected Child Reporting Act (325 ILCS 5/), Title IX of the
Education Amendments of 1972 (20 U.S.C. §1681 et seq.). and the Elementary and Secondary Education Act (20 U.S.C. § 7926);

5. QOutline how employees can report prohibited behaviors and/or boundary violations pursuant to Board policies 2:260, Uniform

Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and Neglected Child
PRESSPIus6 and

Reporting;
6. Reference required employee training related to educator ethics, child abuse, grooming behaviors, and boundary violations as
required by law and policies 2:265, Title IX Sexual Harassment Grievance Procedure; 4:165, Avareness and Prevention of Child

Sexual Abuse and Grooming Behaviors; 5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development Program.

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the Il Governmental Ethics Act:
1. Superintendent;
2. Building Principal;
3. Head of any department;
4. Any employee responsible for negotiating contracts, including collective bargaining agreement, in the amount of $1,000 or greater,
5. Hearing officer;
6. Any employee having supervisory authority for 20 or more employees; and
7. Any employee in a position that requires an administrative or a chief school business official endorsement.

Ethics and Gift Ban

Board of Education policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used in any manner for
promoting a political candidate or issue. 117

Prohibited Interests; Conflict of Interest; and Limitation of Authority
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No District employee shall be directly or indirectly interested in any contract, work, or business of the District, or in the sale of any article by
or to the District, except when the employee is the author or developer of instructional materials listed with the State Board of Education
and adopted for use by the Board of Education. An employee having an interest in instructional materials must file an annual statement with
the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District nor shall an employee act as an agent
of any business in any transaction with the District. This includes participation in the selection, award or administration of a contract
supported by a federal award or State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when the
employee has a real or apparent conflict of interest. A conflict of interest arises when an employee or any of the following individuals has a
financial or other interest in the entity selected for the contract:

1. Any person that has a close personal relationship with an employee that may compromise or impair the employee’s fairness and
impartiality, including a member of the employee’s immediate family or household;

2. Anemployee’s business partner; or
3. An entity that employs or is about to employ the employee or one of the individuals listed in one or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from contractors, potential contractors, or parties
to agreements or contracts. Situations in which the interest is not substantial or the gift is an unsolicited item of nominal value must comply
with State law and Board policy 2:105, Ethics and Gift Ban.

Guidance Counselor Gift Ban"RESSPIUs?

Guidance counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited source or any gift that would be in
|oIat|on of any federal or State statute or rule. For guidance counselors, a Qrohlblted source |s any person who is (1) employed by an

of higher education. This prohibition does not apply to:

1. Opportunities, benefits, and services available on the same conditions as for the general public.
2. Anything for which the guidance counselor pays market value.
3. A qift from a relative.

4. Anything provided by an individual on the basis of a personal friendship, unless the guidance counselor believes that it was provided
due to the official position or employment of the guidance counselor and not due to the personal friendship. In determining whether a
gift is provided on the basis of personal friendship, the guidance counselor must consider the circumstances in which the qift was
offered, including any of the following:

a. The history of the relationship between the individual giving the gift and the guidance counselor, including any previous
exchange of gifts between those individuals.

b. Whether, to the actual knowledge of the guidance counselor, the individual who gave the gift personally paid for the gift or
sought a tax deduction or business reimbursement for the gift.

c. Whether, to the actual knowledge of the guidance counselor, the individual who gave the gift also, at the same time. gave the
same or a similar gift to other school district employees.

5. Bequests, inheritances, or other transfers at death.
6. Anyitem(s) during any calendar year having a cumulative total value of less than $100.
7. Promotional materials. including, but not limited to, pens, pencils, banners. posters, and pennants.

A guidance counselor does not violate this prohibition if he or she promptly returns the gift to the prohibited source or donates the qgift or an
amount equal to its value to a tax exempt charity.

Outside Employment

Employees shall not engage in any other employment or in any private business during regular working hours or at such other times as are
necessary to fulfill appropriate assigned duties.

Incorporated
by reference: 5:120-E (Code of Ethics for I Educators)

LEGAL REF.:

U.S. Constitution, First Amendment.

2 C.F.R.§200.318(c)(1).

5I1LCS 420/4A-101, ll. Governmental Ethics Act.

5 ILCS 430/, State Officials and Employee Ethics Act.
30 ILCS 708/, Grant Accountability and Transparency Act. 118
50 ILCS 135/, Local Governmental Employees Political Rights Act.
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105 ILCS 5/10-22.39, 6/10-23.13 5/22-5, and 5/22-90 (final citation pending).

325 ILCS 5/, Abused and Neglected Child Reporting Act.
775 ILCS 5/5A-102, ll. Human Rights Act.

23 llLAdmin.Code Part 22, Code of Ethics for IIl. Educators.

Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garcetti v. Ceballos, 547 U.S. 410 (2006).

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:60 (Purchases and Contracts),

4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:90 (Abused and Neglected Child Reporting). 5:100
(Staff Development Program), 5:125 (Personal Technology and Social Media; Usage and Conduct), 7:20 (Harassment of Students

Prohibited)

PRESSPlus Comments

PRESSPIus 1. Erin’s Law; 105 ILCS 5/10-23.13, amended by P.A. 102-610. Issue 108, November 2021

PRESSPIus 2. Sample conduct standards are contained in administrative procedure 5:120-AP2, Employee Conduct Standards,
available at PRESS Online by logging in at www.iasb.com. These items are subjects of mandatory collective bargaining. Consult the board
attorney for advice before establishing them. Issue 108, November 2021

PRESSPIus 3. 105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Issue 108, November 2021

PRESSPIus 4. This definition of sexual misconductis adapted from HB 1975, legislation that did not pass in the first half of the 102nd IIl.
General Assembly; however, it includes the results of collaboration to implement some of the recommendations of the Make Sexual and
Severe Physical Abuse Fully Extinct (Make S.A.F.E.) Taskforce and was endorsed by Stop Educator Sexual Abuse Misconduct &
Exploitation (S.E.S.A.M.E.), a national organization working to prevent sexual exploitation, abuse, and harassment of students by teachers
and other school staff. See www.sesamenet.org/ for further information.

As of PRESS Issue 108’s publication, HB 1975 is still pending in the 102nd General Assembly and is expected to become law. Its
enactment could close significant legal loopholes related to combating grooming by broadening the definition of grooming prohibited by
the Criminal Code of 2012 and authorizing the lll. Dept. of Children and Family Services to investigate grooming allegations under the
Abused and Neglected Child Reporting Act. Issue 108, November 2021

PRESSPIlus 5. 105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Sample expectations and guidelines are contained in administrative
procedure 5:120-AP2, E, Expectations and Guidelines for Employee-Student Boundaries, available at PRESS Online by logging in at
www.iasb.com. Establishing guidelines specific to #3(a), (b), and (c) is not currently required but is a requirement in HB 1975 (See PRESS
Plus Comment 4, above). Issue 108, November 2021

PRESSPIus 6. 105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Issue 108, November 2021

PRESSPIus 7. 105 ILCS 5/22-90 (final citation pending), added by P.A. 102-327, eff. 1-1-22. Guidance counselor means a person
employed by a school district and working in a high school to offer students advice and assistance in making career or college
plans. Issue 108, November 2021
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5:125 Electronic Communications/Social Media Use

Lyons Township High School District 204 recognizes that electronic communication and social media may be useful tools for
employee/student/parent communication about instructional matters. To ensure a safe and appropriate school environment, all electronic
communications between employees, employees and students, and employees and parents must be consistent with and in accordance

with the following stated policy. ERESSPlus1

Employees may communicate with currently enrolled Lyons 204 students only about school-related matters and only through district-
approved or district-hosted electronic accounts and applications, such as district e-mail addresses, professional social media pages as
defined below, and the official district website with the "lths.net" domain. A district employee who wishes to utilize any technology (e.g. cell
phones, including texting) for electronic communication other than those listed above to communicate with current Lyons 204 students must
notify his/her building principal and obtain express written or electronic consent from the student's parent(s) before utilizing the technology.

For the purposes of this policy, "social media" is any form of online publication or presence that allows interactive communication,
including, but not limited to, social networks, blogs, internet websites, and internet forums, such as Facebook, Fan Page, Twitter and
Google+.

Professional Social Media Use

District employees may only use "professional social media" pages to communicate with currently enrolled students or about school-
related matters. A page or publication will be considered "professional social media" only if it meets the following conditions:

e The page is public and created using a District email and other contact/identifying information;

e The page's content is exclusively controlled by the employee/creator and contains settings that do not allow others to post comments,
photos, videos or links;

e Parents are notified at the beginning of each semester that the employee will be communicating with students and parents in this
manner; and

e No personal or private matters are discussed or conducted on the page.

Employees are prohibited from communicating with currently enrolled Lyons 204 students or conducting school-related business via any
social media page, site or email that is not a "professional social media" page as set forth above. Employees shall not accept "friend" or
other communication requests from current District students through social media or electronic communication. This policy does not apply
to: (1) communication between employees and their student relatives; (2) communication with alumni of the Lyons 204 School District
having no current relationship with the District; or (3) emergency situations requiring such communication, as long as the Employee notifies
his/her supervisor of the communication as soon as possible.

When using professional social media, employees may not, under any circumstances:

e Disclose student record information including student work, photographs of students, names of students or any other personally
identifiable information about students;

e Engage in any communication or activity which violates any district policy or practice, including, but not limited to, the district's anti-
harassment and Internet Acceptable Use Policies;

e Make or post discriminatory, confidential, threatening, libelous, disparaging, obscene or slanderous comments about the district, its
employees, students or parents. Employees are personally liable for their own commentary.

No Expectation of Privacy

Any employee who uses District technology has no expectation of privacy from the District regarding such communications. Any employee
who communicates with students, parents, or other employees about District business through electronic communication and/or social
media (regardless of whether it occurs on District technology or personal technology) has no expectation of privacy from the District
regarding those communications. Use of electronic communication and/or social media to communicate with students, parents, and
employees regarding District business is an agreement by the District employee that the District, at its discretion, may require the
employee to relinquish control over personal electronic forms of communication and/or personal technology for the District to review such
communications to the extent permitted by law.

Violations of the above policy are subject to disciplinary review, up to and including termination.

LEGAL REF:

llinois School Student Record Act, 105 ILCS 10/1 et seq.

FERPA 1974, 20 USC Section 12329

CROSS REF: _4:165 (Awareness and Prevention of Child Sexual ABL26 and Grooming Behaviors), 5:20 (Workplace Harassment
Prohibited), 6:235 (Access Electronic Networks)
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PRESSPIlus Comments

PRESSPIus 1. This policy's content is unique to the district. Please consult the author and the PRESS sample available by logging in at
www.iasbh.com to determine whether changes are necessary. Issue 108, November 2021
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5:150 Personnel Records

Maintenance and Access to RecordsPRESSPlust

The Superintendent or designee shall manage the maintenance of personnel records in accordance with State and federal law and Board
of Education policy. Records, as determined by the Superintendent, are retained for all employment applicants, employees, and former
employees given the need for the District to document employment-related Decisions, evaluate program and staff effectiveness, and
comply with government recordkeeping and reporting requirements. Personnel records shall be maintained in the District's administrative
office, under the Superintendent's direct supervision.

Access to personnel records is available as follows:

1. An employee will be given access to his or her personnel records according to State law and guidelines developed by the
Superintendent.

2. Anemployee's supervisor or other management employee who has an employment or business-related reason to inspect the record
is authorized to have access.

3. Anyone having the respective employee's written consent may have access.
4. Access will be granted to anyone authorized by State or federal law to have access.

All other requests for access to personnel information are governed by Board policy 2:250, Access to District Public Records.

An employee will be given access to his or her personnel records according to State law and guidelines developed by the Superintendent.
No one else may have access to an employee's personnel files and personal information except for: (1) a supervisor or management
employee who has an employment or business-related reason to inspect the record, or (2) anyone who has the employee's written consent.

Prospective Employer Inquiries Concerning a Current or Former Employee’s Job PerformancePRESSPlus2

The Superintendent or designee shall manage a process for responding to inquiries by a prospective employer concerning a current or
former employee’s job performance. The Superintendent shall:PRESSPlus3

1. Execute the requirements in the Abused and Neglected Child Reporting Act whenever another school district asks for a reference

concerning an applicant who is or was a District employee and was the subject of a report made by a District employee to lll. Dept. of
Children and Family Services (DCFS); and

2. Comply with the federal law prohibiting the District from providing a recommendation of employment for an employee, contractor, or
agent that District knows, or has probable cause to believe, has engaged in sexual misconduct with a student or minor in violation of

the Iaw,w but the Superintendent or designee may follow routine procedures regarding the transmission of administrative or
personnel files for that employee.

When requested for information about an employee by an entity other than a prospective employer, the District will only confirm position
and employment dates unless the employee has submitted a written request to the Superintendent or designee.

LEGAL REF.:

20 U.S.C. §7926.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.
745 ILCS 46/10, Employment Record Disclosure Act.

820 ILCS 40/, Personal Record Review Act.

23 ll.Admin.Code §1.660.

CROSS REF.: 2:250 (Access to District Public Records), 5:90 (Abused and Neglected Child Reporting), 7:340 (Student Records)
PRESSPIlus Comments

PRESSPIus 1. Subheadings are added for clarity. Issue 108, November 2021

PRESSPIus 2. Updated in response to 105 ILCS 5/10-23.13 (Erin’'s Law), amended by P.A. 102-610. For more information, see the
Ethics, Training, and Educator Misconduct bundle in the PRESS |SSUfZ1£8 Update Memo, available at PRESS Online by logging in at
www.iasb.com. Issue 108, November 2021
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PRESSPIus 3. Required by the Elementary and Secondary Education Act (ESEA) (20 U.S.C. §7926). On 6-27-2018, the U.S. Dept. of
Educationissued a Dear Colleague Letter stating that school policies must explicitly state this requirement. See the resources portion for

the letter at: www2.ed.gov/policy/elsec/leg/essalindex.html.

Consult the board attorney about what “or has probable cause to believe, has engaged in sexual misconduct” means. For guidance, policy
5:90, Abused and Neglected Child Reporting defines an “alleged incident of sexual abuse” as an incident of sexual abuse of a child, as
defined in 720 ILCS 5/11-9.1A, that is alleged to have been perpetrated by school personnel, including a school vendor or volunteer, that
occurred: on school grounds during a school activity; or outside of school grounds or not during a school activity. Issue 108, November
2021

PRESSPIus 4. Consult the board attorney in these situations for help about what the superintendent may or may not say. Questions exist
whether the superintendent says nothing, provides a neutral reference, or whether a recommendation could mean positive or negative
statements. Issue 108, November 2021

123

50 of 112


https://www2.ed.gov/policy/elsec/leg/essa/index.html

Lyons Township High School District 204 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update

5:185 Family and Medical Leave

Leave Description

An eligible employee may use unpaid family and medical leave (FMLA leave), guaranteed by the federal Family and Medical Leave Act,
The U.S. Department of Labor's rules (federal rules) implementing FMLA, as they may be amended from time to time, control FMLA leave.

An eligible employee may take FMLA leave for up to a combined total of 12 weeks each 12-month period.

During a single 12-month period, an eligible employee's FMLA leave entitlement may be extended to a total of 26 weeks of unpaid leave to
care for a covered servicemember (defined in the federal rules) with a serious injury or illness. The "single 12-month period" is measured
forward from the date the employee's first FMLA leave to care for the covered servicemember begins.

While FMLA leave is normally unpaid, the District may substitute an employee's paid leave for unpaid FMLA leave, provided such leave is
available for use in accordance with Board policies and rules. PRESSPIUs1 1 a4 dition, a/l policies and rules regarding the use of paid leave
apply when paid leave is substituted for unpaid FMLA leave. Any substitution of paid leave for unpaid FMLA leave will count against the
employee's FMLA leave entitlement. Use of FMLA leave shall not preclude the use of other applicable unpaid leave that will extend the
employee's leave beyond 12 weeks, provided that the use of FMLA leave shall not serve to extend such other unpaid leave. Any full
workweek period during which the employee would not have been required to work, including summer break, winter break and spring
break, is not counted against the employee's FMLA leave entitlement.

FMLA leave is available in one or more of the following instances:

1. The birth and first-year care of a son or daughter.

2. The adoption or foster placement of a son or daughter, including absences from work that are necessary for the adoption or foster
care to proceed and expiring at the end of the 12-month period beginning on the placement date.

3. The serious health condition of an employee's spouse, child, or parent.

4. The employee's own serious health condition that makes the employee unable to perform the functions of his or her job.

5. The existence of a qualifying exigency arising out of the fact that the employee's spouse, child, or parent is a military member on
covered active duty or has been notified of an impending call or order to active duty, as provided in federal rules.

6. To care for the employee's spouse, child, parent, or next of kin who is a covered servicemember with a serious injury or illness, as
provided by federal rules.

If spouses are employed by the District, they may together take only 12-weeks for FMLA leaves when the reason for the leave is 1 or 2,
above, or to care for a parent with a serious health condition, or a combined total of 26 weeks for item 6 above.

An employee may be permitted to work on an intermittent or reduced-leave schedule in accordance with federal rules.
Eligibility

To be eligible for FMLA leave, an employee must be employed at a worksite where at least 50 employees are employed within 75 miles.
Additionally, the employee must have been employed by the District for at least 12 months. The 12 months an employee must have been
employed by the District need not be consecutive. However, the District will not consider any period of previous employment that occurred
more than seven years before the date of the most recent hiring, except when the service break is due to fulfilment of a covered service
obligation under the employee's Uniformed Services Employment and Reemployment Rights Act (USERRA), 38 U.S.C. 4301, et seq., or
when a written agreement exists concerning the District's intention to rehire the employee. In addition, one of the following provisions must
describe the employee:

1. The employee has been employed for at least 1,000 PRESSPIUS2 hors of service during the 12-month period immediately before
the beginning of the leave.

2. The employee is a full-time classroom teacher.

Requesting Leave

If the need for the FMLA leave is foreseeable, an employee must provide the Superintendent or designee with at least 30 days' advance
notice before the leave is to begin. If 30 days' advance notice is not practicable, the notice must be given as soon as practicable. The
employee shall make a reasonable effort to schedule a planned medical treatment so as not to disrupt the District's operations, subject to
the approval of the health care provider administering the treatment. The employee shall provide at least verbal notice sufficient to make
the Superintendent or designee aware that he or she needs FMLA leave, and the anticipated timing and duration of the leave. Failure to
give the required notice for a foreseeable leave may result in a delay in granting the requested leave until at least 30 days after the date the
employee provides notice.

Certification 124

Within 15 calendar days after the Superintendent or designee makes a request for certification for a FMLA leave, an employee must
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provide one of the following:

1. When the leave is to care for the employee's covered family member with a serious health condition, the employee must provide a
complete and sufficient certificate signed by the family member's health care provider.

2. When the leave is due to the employee's own serious health condition, the employee must provide a complete and sufficient
certificate signed by the employee's health care provider.

3. When the leave is to care for a covered servicemember with a serious illness or injury, the employee must provide a complete and
sufficient certificate signed by an authorized health care provider for the covered servicemember.

4. When the leave is because of a qualified exigency, the employee must provide: (a) a copy of the covered military member's active
duty orders or other documentation issued by the military indicating that the military member is on active duty or call to active duty
status, and the dates of the covered military member's active duty service, and (b) a statement or description, signed by the
employee, of appropriate facts regarding the qualifying exigency for which FMLA leave is requested.

The District may require an employee to obtain a second and third opinion at its expense when it has reason to doubt the validity of a
medical certification.

The District may require recertification at reasonable intervals, but not more often than once every 30 days. Regardless of the length of time
since the last request, the District may request recertification when the, (1) employee requests a leave extension, (2) circumstances
described by the original certification change significantly, or (3) District receives information that casts doubt upon the continuing validity
of the original certification. Recertification is at the employee's expense and must be provided to the District within 15 calendar days after
the request. The District may request recertification every six months in connection with any absence by an employee needing an
intermittent or reduced schedule leave for conditions with a duration in excess of six months.

Failure to furnish a complete and sufficient certification on forms provided by the District may result in a denial of the leave request.
Continuation of Health Benefits

During FMLA leave, employees are entitled to continuation of health benefits that would have been provided if they were working. Any
share of health plan premiums being paid by the employee before taking the leave, must continue to be paid by the employee during the
FMLA leave. A District's obligation to maintain health insurance coverage ceases if an employee's premium payment is more than 30 days
late and the District notifies the employee at least 15 days before coverage will cease.

Changed Circumstances and Intent to Return

An employee must provide the Superintendent or designee reasonable notice of changed circumstances (i.e., within two business days if
the changed circumstances are foreseeable) that will alter the duration of the FMLA leave. The Superintendent or designee, taking into
consideration all of the relevant facts and circumstances related to an individual's leave situation, may ask an employee who has been on
FMLA leave for eight consecutive weeks whether he or she intends to return to work.

Return to Work

If returning from FMLA leave occasioned by the employee's own serious health condition, the employee is required to obtain and present
certification from the employee's health care provider that he or she is able to resume work.

An employee returning from FMLA leave will be given an equivalent position to his or her position before the leave, subject to: (1)
permissible limitations the District may impose as provided in the FMLA or implementing regulations, and (2) the District's reassignment
policies and practices.

Classroom teachers may be required to wait to return to work until the next semester in certain situations as provided by the FMLA
regulations.

Implementation

The Superintendent or designee shall ensure that: (1) all required notices and responses to leave requests are provided to employees in
accordance with the FMLA; and (2) this policy is implemented in accordance with the FMLA. In the event of a conflict between the policy
and the FMLA or its regulations, the latter shall control. The terms used in this policy shall be defined as in the FMLA regulations.

LEGAL REF.:
29 U.S.C. §2601 et seq., Family and Medical Leave Act; 29 C.F.R. Part 825.
105 ILCS 5/24-6.4.
CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:250 (Leaves of Absence), 5:330 (Sick Days, Vacation, Holidays, and

Leaves)

PRESSPlus Comments

PRESSPIus 1. Inorder to substitute paid leave for FMLA, it must be available for use under the employer’s normal leave policies. For
example, under 105 ILCS 5/24-6 and sample board policies 5:250, LE2%es of Absence, and 5:330, Sick Day, Vacation, Holidays, and
Leaves, an employee may only substitute 30 days of sick leave for birth without providing a medical certification, even if the employee has
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100 sick days accrued; only 30 of those days are available for use.

Once an eligible employee communicates a need to take leave for an FMLA-qualifying reason, a district may not delay designating the
leave as FMLA leave, and neither the employee nor a district may decline FMLA protection for that leave, even when a collective
bargaining agreement requires or allows for such a delay. Further, when a district requires employees to substitute accrued paid leave for
FMLA leave, all the benefits and protections that would otherwise apply during the paid leave (such as accrual of seniority) must continue to
apply when substituting for FMLA leave. See DOL Wage and Hour Division Letter FMLA 2019-3-A (9-10-19),

at: www.dol.gov/sites/dolgov/files/\WHD/legacy/files/2019_09_10_3A_FMLA .pdf. Issue 108, November 2021

PRESSPIus 2. A provision in State law expands eligibility for FMLA leave to school district employees who have been employed by the
district for at least 12 months and work 1,000 hours (rather than the federal FMLA’s 1,250 hours) in the 12-month period immediately
preceding the leave, which effectively makes more educational support personnel eligible for the leave. 105 ILCS 5/24-6.4, added by P.A.
102-335. Issue 108, November 2021
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5:200 Terms and Conditions of Employment and Dismissal

The Superintendent shall manage the terms and conditions for the employment of professional personnel as provided by contract or as
provided by State law.

LEGAL REF.:

through 24A-20.

820 ILCS 260/, Nursing Mothers in the Workplace Act PRESSPlus1

23 ll.LAdmin.Code Parts 50 (Evaluation of Educator Licensed Employees) and 51 (Dismissal of Tenured Teachers).
Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532(1985).

CROSS REF.: 5:290 (Employment Termination and Suspensions)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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5:220 Substitute Teachers
The Superintendent may employ substitute teachers as necessary to replace teachers who are temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place of a licensed teacher who is under
contract with the Board of Education. There is no limit on the number of days that a substitute teacher may teach in the District during the
school year, except as follows:

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under contract with the District only for a
period not to exceed 90 paid school days in any one school term.

2. Ateacher holding a Professional Educator License or Educator License with Stipulations may teach for any one licensed teacher
under contract with the District only for a period not to exceed 120 paid school days.

The Il Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to substitute teaching for a period not to
exceed 120 paid days or 600 paid hours in each school year, but not more than 100 paid days in the same classroom. Beginning July 1,

2023 ,m a substitute teacher who is a TRS annuitant may substitute teach for a period not to exceed 100 paid days or 500 paid
hours in any school year, unless the subject area is one where the Regional Superintendent has certified that a personnel shortage exists.

The Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive only monetary compensation for time worked
and no other benefits.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the Board if the District has an emergency situation as
defined in State law. During an emergency situation, a substitute teacher is limited to 30 calendar days of employment per each vacant
position. The Superintendent shall notify the appropriate Regional Office of Education within five business days after the employment of a
substitute teacher in an emergency situation.

LEGAL REF.:
105 ILCS 5/10-20.68, 5/21B-20(2), 5/21B-20(3), and 5/21B-20(4).

23 ll.LAdmin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching License).

CROSS REF.: 5:30 (Hiring Process and Criteria)

PRESSPlus Comments

PRESSPIus 1. Updated in response to P.A. 102-537, changing the date to 7-1-23, previously 7-1-21.

TRS annuitants may return to teach in subject shortage area through 6-30-24, previously 6-30-21. P.A. 102-440. Issue 108, November
2021
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5:250 Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the extent that it does not conflict with an applicable collective
bargaining agreement or individual employment contract or benefit plan; in the event of a conflict, such provision is severable and the
applicable bargaining agreement or individual agreement will control.

Sick and Bereavement Leave, Sabbatical Leave, Personal Leave, Child Care Leave, Professional Meetings

Please refer to the following current agreement:

"Negotiated Agreement Between Board of Education of Lyons Township High School, District 204, Cook County, lllinois
and Lyons Township High School Faculty Association.”

Staff members are entitled to use up to 30 days of paid sick leave because of the birth of a child that is not dependent on the need to
recover from childbirth. Such days may be used at any time within the 12-month period following the birth of the child. Intervening periods of
nonworking days or school not being in session, such as breaks and holidays. do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or Superintendent may require medical

certification.PRESSPlus1

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care, paid sick leave may be used for reasons
related to the formal adoption or the formal foster care process prior to taking custody of the child or accepting the child in need of foster
care, and for taking custody of the child or accepting the child in need of foster care. Such leave is limited to 30 days, unless a longer leave
is provided in an applicable collective bargaining agreement, and need not be used consecutively once the formal adoption or foster care

process is underway. The Board or Superintendent may require that the employee provide evidence that the formal adoption or foster care

process is underway,PRESSPlus2

Child Bereavement Leave

State law allows a maximum of 10 unpaid work days for eligible employees (Family and Medical Leave Act of 1993, 20 U.S.C. §2601 et
seq.) to take child bereavement leave. The purpose, requirements, scheduling, and all other terms of the leave are governed by the Child
Bereavement Leave Act. Child bereavement leave allows for: (1) attendance by the bereaved staff member at the funeral or alternative to a
funeral of his or her child, (2) making arrangements necessitated by the death of the staff member’s child, or (3) grieving the death of the
staff member’s child, without any adverse employment action.

The leave must be completed within 60 days after the date on which the employee received notice of the death of his or her child. However,
in the event of the death of more than one child in a 12-month period, an employee is entitled to up to a total of six weeks of bereavement
leave during the 12-month period, subject to certain restrictions under State and federal law. Other existing forms of leave may be
substituted for the leave provided in the Child Bereavement Leave Act. This policy does not create any right for an employee to take child
bereavement leave that is inconsistent with the Child Bereavement Leave Act.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the National Guard, as well as re-employment rights,
will be granted in accordance with State and federal law. A professional staff member hired to replace one in military service does not
acquire tenure.

General Assembly Leave

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in accordance with State and federal law. A
professional staff member hired to replace one in the General Assembly does not acquire tenure.

School Visitation Leave

An eligible professional staff member is entitled to eight hours during any school year, no more than four hours of which may be taken on
any given day, to attend school conferences, behavioral meetings, or academic meetings related to the teacher’s child, if the conference or
meeting cannot be scheduled during non-work hours. Professional staff members must first use all accrued vacation leave, personal leave,
compensatory leave, and any other leave that may be granted to the professional staff member, except sick, and disability leave.

The Superintendent shall develop administrative procedures implementing this policy consistent with the School Visitation Rights Act.

Leaves for Victims of Domestic Violence. Sexual Violence, ¢+Gend lence. or Other Crime of ViolencePRESSPlus3
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An unpaid leave from work is available to any staff member who: (1) is a victim of domestic violence, sexual violence, e--gender violence,
or any other crime of violence or (2) has a family or household member who is a victim of such violence whose interests are not adverse to
the employee as it relates to the domestic violence, sexual violence, ©-gender violence, or any other crime of violence. The unpaid leave
allows the employee to seek medical help, legal assistance, counseling, safety planning, and other assistance without suffering adverse
employment action.

The Victims’ Economic Security and Safety Act governs the purpose, requirements, scheduling, and continuity of benefits, and all other
terms of the leave. Accordingly, if the District employs at least 50 employees, an employee is entitled to a total of 12 work weeks of unpaid
leave during any 12-month period. Neither the law nor this policy creates a right for an employee to take unpaid leave that exceeds the
unpaid leave time allowed under, or is in addition to the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993

(29 U.S.C. §2601 et seq.).

Leaves to Serve as an Officer or Trustee of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer of a State or national teacher organization that
represents teachers in collective bargaining negotiations, (2) twenty days of paid leave of absence per year to a trustee of the Teachers’
Retirement System in accordance with 105 ILCS 5/24-6.3, and (3) a paid leave of absence for the local association president of a State
teacher association that is an exclusive bargaining agent in the District, or his or her designee, to attend meetings, workshops, or seminars
as described in 105 ILCS 5/24-6.2.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law may, after giving at least 20-days’ written notice to the
District, be absent without pay for the purpose of serving as an election judge. The staff member is not required to use any form of paid
leave to serve as an election judge. No more than 10% of the District's employees may be absent to serve as election judges on the same
Election Day.

LEGAL REF.:
10 ILCS 5/13-2.5.

105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.
820 ILCS 147/, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:330 (Sick Days, Vacation,
Holidays, and Leaves)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/24-6, amended by P.A. 102-275, overturned the lllinois Supreme Court’s decision in Dynak v. Bd. of Educ. of
Wood Dale Sch. Dist. 7, 164 N.E.3d 1226 (ll. 2020) (finding that a teacher was not entitled to use 30 days of sick leave for birth
consecutively before and after an intervening summer break). It is unclear from the language of the statute if an employee can be prohibited
from intermittent use of 30 working sick days for birth, e.g., such as taking leave once a week). Consult the board attorney for guidance on
this issue. Issue 108, November 2021

PRESSPIus 2. 105 ILCS 5/24-6, amended by P.A. 102-275. Issue 108, November 2021

PRESSPIus 3. Other crime of violence means conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720 ILCS
5/12 (bodily harm), 720 ILCS 5/26.5 (harassing and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS 5/33A (armed
violence) or similar provisions of the Criminal Code of 1961. 820 ILCS 180/10(2.5), added by P.A. 102-487. Issue 108, November 2021
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5:330 Sick Days, Vacation, Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel to the extent that it does not conflict with an applicable
collective bargaining agreement or individual employment contract or benefit plan; in the event of a conflict, such provision is severable and
the applicable bargaining agreement or individual agreement will control.

Sick and Bereavement L eave, Holidays, Personal Leave, L eave of Absence

Please refer to the following current agreements:

"Negotiated Agreement Between Board of Education Lyons Township High School District 204 Cook County, lllinois
and Lyons Township High School Instructional Aides and Paraprofessional Association (IAPA)," and

"Agreement Between Board of Education of Lyons Township High School District 204, Cook County, lllinois and Service
Employees' International Union, AFL-CIO Local No. 73 Change to Win (CTW)."

Association Leave
Please refer to the following current agreement:

"Negotiated Agreement Between Board of Education Lyons Township High School District 204 Cook County, lllinois
and Lyons Township High School Instructional Aides and Paraprofessional Association (IAPA)."

Vacation
Please refer to the following current agreement or handbook:

"Agreement Between Board of Education of Lyons Township High School District 204, Cook County, lllinois and Service
Employees' International Union, AFL-CIO Local No. 73 Change to Win (CTW)."

"Classified/Non-Contractual Handbook."

Leave to Serve as a Trustee of the lllz=== Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the lll. Municipal Retirement Fund in
accordance with 105 ILCS 5/24-6.3.

Other Leaves

Educational support personnel receive the following leaves on the same terms and conditions granted professional personnel in Board
policy 5:250, Leaves of Absence:

Leaves for Service in the Military

Leave for Senvice in the General Assembly, PRESSPlus1
School Visitation Leave.

Leaves for Victims of Domestic Violence, Sexual Violence, ¢+ Gender Violence, or Other Crime of Violence PRESSPIus2

Child Bereavement Leave.
6. Leave to serve as an election judge.

a bk oD =

LEGAL REF.:

105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 ll.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60 ll.App.2d 56 (1st Dist. 1965).

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:1§ﬁ(Family and Medical Leave), 5:250 (Leaves of Absence)
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PRESSPlus Comments

PRESSPIus 1. Moved from #1, above. Granting General Assembly leave to Educational Support Personnel is optional. Issue 108,
November 2021

PRESSPIus 2. Updated in response to Victims’ Economic Security and Safety Act (VESSA), 820 ILCS 180/, amended by P.A. 102-
487. Other crime of violence means conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720 ILCS 5/12 (bodily
harm), 720 ILCS 5/26.5 (harassing and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS 5/33A (armed violence) or
similar provisions of the Criminal Code of 1961. 820 ILCS 180/10(2.5), added by P.A. 102-487. Issue 108, November 2021
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6:15 School Accountability

According to the lllinois General Assembly, the primary purpose of schooling is the transmission of knowledge and culture through which
students learn in areas necessary to their continuing development and entry into the world of work. To fulfill that purpose, the lll. State Board
of Education (ISBE) prepared State Goals for Learning with accompanying lllinois Learning Standards.

The Board of Education gives priority in the allocation of resources, including funds, time, personnel, and facilities, to fulfilling this purpose.

Quality Assurance

The Board continuously monitors student achievement and the quality of the District's work. The Superintendent shall supervise the
following quality assurance components, in accordance with State law and ISBE rules, and continuously keep the Board informed:

1. Prepare each school's annual recognition application and quality assurance appraisal, whether internal or external, to assess each
school's continuous school improvement.

2. [fapplicable, implement an Every Student Succeeds Act (ESSA) plan, including the completion of the ESSA Consolidated
Application, and seek Board approval where necessary or advisable.

3. Continuously assess the District's and each school's overall performance in terms of both academic success and equity. This
includes, without limitation, a thorough analysis of ISBE's balanced accountability measure and each school's Multiple Measure Index
and corresponding Annual Measurable Objective provided by ISBE.

4. Ifapplicable, develop District and School Improvement Plans, present them for Board approval, and supervise their implementation.
. Prepare a school report card, present it at a regular Board meeting, and disseminate it as provided in State law.

6. Inaccordance with 105 ILCS 5/2-3.153, annually administer a climate survey on the instructional environment within the school to, at
minimum, students in grades 9 through 12 and teachers.

(&)}

LEGAL REF.:

5/10-17a,PRESSPIust 5/10.21.3a, and 5/27-1.

23 ll.LAdmin.Code Part 1, Subpart A: Recognition Requirements.

CROSS REF.: 6:170 (Title | Programs), 6:340 (Student Testing and Assessment Program), 7:10 (Equal Educational Opportunities)
PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/10-17a, amended by P.A.s 101-68, 102-294, eff. 1-1-22 (data on the number of incidents of violence that
occurred on school grounds or during school-related activities and that resulted in an out-of-school suspension, expulsion, or removal to an
alternative setting), 102-594, eff. 7-1-22 (the number of teachers who are National Board Certified Teachers, disaggregated by race and
ethnicity), and 102-539 (school report card deliveries delayed until 12-31 in years when the Governor declares a public health
emergency). Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 6 - INSTRUCTION\

Document Status: Draft Update

6:20 School Year Calendar and Day
School Calendar

The Board of Education, upon the Superintendent's recommendation and subject to State regulations, annually establishes the dates for
opening and closing classes, teacher institutes and in-services, the length and dates of vacations, and the days designated as legal school
holidays. The school calendar shall have a minimum of 185 days to ensure 176 days of actual student attendance.

Commemorative Holidays

The teachers and students shall devote a portion of the school day on each commemorative holiday designated in the School Code to
study and honor the commemorated person or occasion. The Board may, from time to time, designate a regular school day as a
commemorative holiday.

School Da

The Board establishes the length of the school day with the recommendation of the Superintendent and subject to State law requirements.
The Superintendent or designee shall ensure that observances required by State law are followed during each day of school attendance.

LEGAL REF.:

5/27-20.2, and 20/1.
10ILCS 5/11-4.1.
5 ILCS 490/, State Commemorative Dates ActPRESSPlust

23 ll.Admin.Code §1.420(f).
Metzl v. Leininger, 850 F.Supp. 740 (N.D. ll. 1994), affd by 57 F.3d 618 (7th Cir. 1995).

CROSS REF.: 2:20 (Powers and Duties of the Board of Education; Indemnification), 4:180 (Pandemic Preparedness; Management; and
Recovery), 5:200 (Terms and Conditions of Employment and Dismissal), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 6:60
(Curriculum Content), 6:70 (Teaching About Religions), 7:90 (Release During School Hours)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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6:50 School Wellness

Student wellness, including good nutrition and physical activity, shall be promoted in the District's educational program, school activities,
and meal programs. This policy shall be interpreted consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of
2004 and the Healthy Hunger-Free Kids Act of 2010 (HHFKA). The Superintendent or designee will ensure each school building complies
with this policy, the policy is available to the community on an annual basis, and that the community is informed about the progress of this
policy's implementation.

Goals for Nutrition Education and Nutrition Promotion
The goals for addressing nutrition education and nutrition promotion include the following:

e Schools will support and promote sound nutrition for students.

e Schools will foster the positive relationship between sound nutrition, physical activity, and the capacity of students to develop and
learn.

e Nutrition education will be part of the District's comprehensive health education curriculum. See Board of Education policy 6:60,
Curriculum Content.

Goals for Physical Activity

The goals for addressing physical activity include the following:

e Schools will support and promote an active lifestyle for students.

e Physical education will be taught in all grades and shall include a developmentally planned and sequential curriculum that fosters the
development of movement skills, enhances health-related fitness, increases students' knowledge, offers direct opportunities to learn

how to work cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy lifestyle. See policies
6:60, Curriculum Content and 7:260, Exemption from Physical Education.
e During the school day, all students will be required to engage in a daily physical education course, unless otherwise exempted. See
policiesy 6:60, Curriculum Content?RESSPIUs1 g 7:260, Exemption from Physical Education.
¢ The curriculum will be consistent with and incorporate relevant lllinois Leaming Standards for Physical Development and Health as
established by the Il State Board of Education.

Nutrition Guidelines for Foods Available During the School Day

Students will be offered and schools will promote nutritious food and beverage choices consistent with the current Dietary Guidelines for
Americans published jointly by the U.S. Departments of Health and Human Services and Agriculture (USDA). In addition, in order to
promote student health and reduce childhood obesity, the Superintendent or designee shall restrict the sale of competitive foods, as
defined by the USDA, in the food service areas during meal periods and comply with all ISBE rules.

Exempted Fundraising Day (EFD) Requests

All food and beverages sold to students on the school campuses of participating schools during the school day must comply with the
"general nutrition standards for competitive foods" specified in federal law, unless the Superintendent or designee in a participating school
has granted an exempted fundraising day (EFD). To request an EFD and learn more about the District's related procedure(s), contact the
Superintendent or designee. The District's procedures are subject to change. The number of EFDs is set by ISBE rule.

Guidelines for Reimbursable School Meals

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and regulations for the National School Lunch
Program and/or School Breakfast Program.

Unused Food Sharing PlanPRESSPlus2
In collaboration with the District’s local health department, the Superintendent or designee will:

1. Develop and support a food sharing plan (Plan) for unused food that is focused on needy students, PRESSPlus3

2. Implement the Plan throughout the District.

3. Ensure the Plan complies with the Richard B. Russell National School Lunch Act, as well as accompanying guidance from the U.S.
Department of Agriculture on the Food Donation Program.m

4. Ensure that any leftover food items are properly donated to combat potential food insecurity in the District's community. Properly
means in accordance with all federal regulations and State and local health and sanitation codes.
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The Superintendent or designee shall annually provide implementation data and/or reports to the Board concerning this policy's
implementation sufficient to allow the Board to monitor and adjust the policy. This report must include without limitation each of the
following:

e An assessment of the District's implementation of the policy

The extent to which schools in the District are in compliance with the policy

The extent to which the policy compares to model local school wellness policies
e A description of the progress made in attaining the goals of the policy

Community Input

The Superintendent or designee will actively invite suggestions and comments concerning the development, implementation, and
improvement of the school wellness policy from parents, students, representatives of the school food authority, teachers of physical
education, school health professionals, the school board, school administrators, and community.

Recordkeeping
The Superintendent or designee shall retain records to document compliance with this policy.
LEGAL REF.:
Pub. L. 108-265, Sec. 204, Child Nutrition and WIC Reauthorization Act of 2004.
42 U.S.C. §1771 et seq.. Child Nutrition Act of 1966.
42 U.S.C. §1751 et seq., National School Lunch Act.
42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010.
42 U.S.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.31.
50 ILCS 205/ Local Records Act.

105 ILCS 5/2-3.139.
23 ll. Admin.Code Part 305, Food Program.
ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007.

CROSS REF.: 4:120 (Food Services), 5:100 (Staff Development Program), 6:60 (Curriculum Content), 7:260 (Exemption from Physical
Education)

PRESSPlus Comments

PRESSPIus 1. Policy 6:50’s sample text is based upon federal and State goals while sample policy 6:60, Curriculum Content's text is
based only upon State curriculum requirements that require a minimum of three days of physical education per five-day week (with an
exception for schools engaged in block scheduling). Ensure the text in this policy’s goal aligns with the district’s practice stated in policy
6:60 for meeting the minimum requirements of 23 ll.Admin.Code §1.425(b). If the board adopts changes to this policy's goal, enter the
change, and use the save status "Adopted with Additional District Edits." Issue 108, November 2021

PRESSPIus 2. Updated inresponse to 105 ILCS 5/2-3.182, added by P.A. 102-359. Food sharing plans will depend on many local
factors and require local health department involvement, so because of that, a sample PRESS administrative procedure is not practical
and does not exist. Issue 108, November 2021

PRESSPIus 3. Needy students is not defined by 105 ILCS 5/2-3.182, added by P.A. 102-359. Issue 108, November 2021

PRESSPIus 4. Required for districts that participate in child nutrition programs, the National School Lunch Program and National School
Breakfast Program, the Child and Adult Care Food Program (CACFP), and the Summer Food Service Program (SFSP). See 105 ILCS
5/2-3.182, added by P.A. 102-359. Delete number 3 only if the district participates in none of the programs listed. Issue 108, November
2021
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6:60 Curriculum Content

1.
2.

1.

12.

13.

14.

15.

16.

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive courses, (c) science, (d) mathematics, (e) social
studies including U.S. history, American government and one semester of civics, (f) foreign language, (g) music, (h) art, (i) driver and
safety education, and (j) vocational education.

. Students otherwise eligible to take a driver education course must receive a passing grade in at least eight courses during the

previous two semesters before enrolling in the course. The Superintendent or designee may waive this requirement if he or she
believes a waiver to be in the student’s best interest. The course shall include: (a) instruction necessary for the safe operation of
motor vehicles, including motorcycles, to the extent that they can be taught in the classroom, (b) classroom instruction on distracted
driving as a major traffic safety issue, (c) instruction on required safety and driving precautions that must be observed at emergency
situations, highway construction and maintenance zones, and railroad crossings and their approaches, and (d) instruction concerning
law enforcement procedures for traffic stops, including a demonstration of the proper actions to be taken during a traffic stop and
appropriate interactions with law enforcement. Automobile safety instruction covering traffic regulations and highway safety must
include instruction on the consequences of alcohol consumption and the operation of a motor vehicle. The eligibility requirements
contained in State law for the receipt of a certificate of completion from the Secretary of State shall be provided to students in writing
at the time of their registration.

. Steroid abuse prevention must be taught.
. Provided it can be funded by private grants or the federal government, violence prevention and conflict resolution must be stressed,

including: (a) causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships between drugs,
alcohol, and violence._In addition, anti-bias education and intergroup conflict resolution may be taught as an effective method for
preventing violence and lessening tensions in schools; these prevention methods are most effective when they are respectful of
individuals and their divergent viewpoints and religious beliefs. which are protected by the First Amendment to the Constitution of the
United States. 2!

. The curriculum contains a unit on Internet safety, the scope of which shall be determined by the Superintendent or designee.
. Inall grades, students must receive developmentally appropriate opportunities to gain computer literacy skills that are embedded in

the curriculum PRESSPlus1

. Inall grades, character education must be taught including respect, responsibility, fairness, caring, trustworthiness, and citizenship in

order to raise students’ honesty, kindness, justice, discipline, respect for others, and moral courage. Instruction in all grades will
include examples of behaviors that violate policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment.

. Inaddition, in all grades, bullying prevention and gang resistance education and training must be taught.
. Citizenship values must be taught, including: (a) American patriotism, (b) principles of representative government (the

American Declaration of Independence, the Constitution of the United States of America and the Constitution of the State of
llinois PRESSPlus2 (c) proper use and display of the American flag, (d) the Pledge of Allegiance, and
(e) the voting process.

Physical education must be taught including a developmentally planned and sequential curriculum that fosters the development of
movement skills, enhances health-related fitness, increases students' knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy lifestyle. Unless otherwise exempted, all
students are required to engage daily during the school day in a physical education course. For exemptions and substitutions, see
policies 6:310, High School Credit for Non-District Experiences; Course Substitutions; Re-Entering Students and 7:260,
Exemption from Physical Education.

In all schools, health education must be stressed, including {PRESSPlus3 (a) proper nutrition, (b) physical fitness, (c) components

necessary to develop a sound mind in a healthy body, (d) dangers and avoidance of abduction, and (e) age-appropriate and
evidence-informedPRESSPIUs4 gay 3] abuse and assault awareness and prevention education in all grades.w’ The
Superintendent shall implement a comprehensive health education program in accordance with State law. 2

Career/vocational education must be taught, including: (a) the importance of work, (b) the development of basic skills to enter the
world of work and/or continue formal education, (c) good work habits and values, (d) the relationship between learning and work, and
(e) if possible, a student work program that provides the student with work experience as an extension of the regular classroom. A
career awareness and exploration program must be available at all grade levels.

In grades 9 through 12, consumer education must be taught, including: (a) financial literacy, including consumer debt and installment
purchasing (including credit scoring, managing credit debt, and completing a loan application); budgeting; savings and investing;
banking (including balancing a checkbook, opening a deposit account, and the use of interest rates); understanding simple contracts;
State and federal income taxes; personal insurance policies; the comparison of prices; higher education student loans; identity-theft
security; and homeownership (including the basic process of obtaining a mortgage and the concepts of fixed and adjustable rate
mortgages, subprime loans, and predatory lending); and (b) the roles of consumers interacting with agriculture, business, labor

unions and government in formulating and achieving the goals of the mixed free enterprise system.m’
Begqinning in the fall of 2022, in grades 9 through 12, intensive instruction in computer literacy, which may be included as a part of
English, social studies, or any other subject. PRESSPlus6 137

Beginning in the fall of 2022, in grades 9 through 12, a unit of instruction on media literacy that includes, but is not limited to, all of the
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17.

18.

19.

20.

21.

22.

23.

24.
25.

26.

following topics: (a) accessing information to evaluate multiple media platforms and better understand the general landscape and
economics of the platforms, and issues regarding the trustworthiness of the source of information; (b) analyzing and evaluating media
messages to deconstruct media representations according to the authors, target audience, techniques, agenda setting, stereotypes,
and authenticity to distinguish fact from opinion:; (c) creating media to convey a coherent message using multimodal i
specific target audience that includes, but is not limited to, writing blogs, composing songs, designing video games, producing
podcasts, making videos, or coding a mobile or software application; (d) reflecting on media consumption to assess how media

affects the consumption of information and how it triggers emotions and behavior; and (e) social responsibili

a plan of action in the class, school, or community for engaging others in a respecitful, thoughtful, and inclusive dialogue over a

specific issue using facts and reason.PRESSPlus7

Beginning in the fall of 2023, in grades 9 through 12, an opportunity for students to take at least one computer science course aligned
to llinois learning standards. Computer science means the study of computers and algorithms, including their principles, hardware
and software designs, implementation, and impact on society. Computer science does not include the study of everyday uses of
computers and computer applications:; e.g., keyboarding or accessing the Internet PRESSPIus8

Conservation of natural resources must be taught, including: (a) home ecology, (b) endangered species, (c) threats to the
environment, and (d) the importance of the environment to life as we know it.

In all schools, United States (U.S.) history must be taught, including: (a) the principles of representative government, (b) the
Constitutions of the U.S. and lllinois, (c) the role of the U.S. in world affairs, (d) the role of labor unions, (e) the role and contributions of
ethnic groups, including but not limited to, the African Americans, Albanians, Asian Americans, Bohemians, Czechs, French,
Germans, Hispanics (including the events related to the forceful removal and illegal deportation of Mexican-American U.S. citizens
during the Great Depression), Hungarians, Irish, ltalians, Lithuanians, Polish, Russians, Scots, and Slovakians in the history of this
country and State, (f) a study of the roles and contributions of lesbian, gay, bisexual, and transgender (LGBT) people in the history of
the U.S. and lllinois, (9) llinois history, and (h) the contributions made to society by Americans of different faith practices,
including, but not limited to, Muslim Americans, Jewish Americans, Christian Americans, Hindu Americans, Sikh Americans,
Buddhist Americans, and any other collective community of faith that has shaped America PRESSPIus9

In addition, all schools shall hold an educational program on the United States Constitution on Constitution Day, each September 17,
commemorating the September 17, 1787 signing of the Constitution. However, when September 17 falls on a Saturday, Sunday, or
holiday, Constitution Day shall be held during the preceding or following week.

In all schools, the curriculum includes instruction as determined by the Superintendent or designee on the Holocaust and crimes of
genocide, including Naz atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide in Ukraine, and more recent atrocities
in Cambodia, Bosnia, Rwanda, and Sudan.

In all schools, the curriculum includes instruction as determined by the Superintendent or designee on the history, struggles, and
contributions of women.

In all schools, the curriculum includes instruction as determined by the Superintendent or designee on Black History, including the
history of the_pre-enslavement of Black people from 3,000 BCE to AD 1619, the African slave trade, slavery in America, the study of
the reasons why Black people came to be enslaved, the vestiges of slavery in this country, the study of the American civil rights
renaissance, as well as the struggles and contributions of African-Americans PRESSPlus10

Offering a secondary agricultural education program, the curriculum includes courses as required by 105 ILCS 5/2-3.80.

In all schools, instruction during courses as determined by the Superintendent or designee on disability history, awareness, and the
disability rights movement.

Beginning in the fall of 2022, in all schools, instruction as determined by the Superintendent or designee on the events of Asian
American history, including the history of Asian Americans in lllinois and the Midwest, as well as the contributions of Asian Americans
toward advancing civil rights from the 19th century onward, which must include the contributions made by individual Asian Americans

in government and the arts, humanities, and sciences, as well as the contributions of Asian American communities to the economic,

cultural, social, and political development of the United States, PRESSPlus11

LEGAL REF.:

Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act of 2005.

Pub. L. No. 110-385, Title I, 122 stat. 4096 (2008), Protecting Children in the 21st Century Act.

47 C.F.R. §54.520.

5ILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

105 ILCS 5/2-3.80(e) and (f), 5/10-20.73 (final citation pending), 5/10-23.13, 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 5/27-12,
5/27-12.1,5/27-13.1, 5/27-13.2, 5/27-20.08, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-20.7, 5/27-20.8, 5/27-21, 5/27-22, 5/27-23.3, 5/27-
23.4,5/27-23.7,5/27-23.8, 5/27-23.10, 5/27-23.11, 5/27-23.15, 5/27-24.1, and 5/27-24 .2,

105ILCS 110/3, Comprehensive Health Education Program.
105 ILCS 435/, Vocational Education Act.

625 ILCS 5/6-408.5_lll. Vehicle Code.

23 ll.Admin.Code §§1.420, 1.425, 1.430, and 1.440.
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CROSS REF.: 4:165 (Awareness and Prevention of Child Sex Abuse and Grooming Behaviors), 6:20 (School Year Calendar and Day),
6:40 (Curriculum Development), 6:70 (Teaching About Religions), 7:180 (Prevention of and Response to Bullying, Intimidation, and

Harassment, 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior); 7:260 (Exemption from Physical Education)

Questions and Answers:

**Required Question 1. 105 ILCS 5/27-23.6 entitled Anti-bias education allows districts to incorporate activities to address intergroup
conflict, with the objectives of improving intergroup relations on and beyond the school campus, defusing intergroup tensions, and
promoting peaceful resolution of conflict.

Boards that adopt a policy to incorporate activities to address anti-bias education and intergroup conflict pursuant to this law must make
information available to the public that describes the manner in which the district has implemented the activities. Methods for making this
information available include: the district's website, if any, and in the district’s offices upon request. See 2:250-E2, Immediately Available
District Public Records and Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com. Districts may
also include the information in a student handbook and in district newsletters. The lll. Principals Association (IPA) maintains a handbook
service that coordinates with PRESS material, Online Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-
handbook.

Does the District provide anti-bias education and intergroup conflict resolution?

€ Yes (default)

¢ No (IASB will remove the sentence regarding anti-bias education and intergroup conflict resolution from policy 6:60. If the Board has
adopted policy 6:180, IASB will also remove Anti-bias education and intergroup conflict resolution from its list of extended instructional
programs.)

***Required Question 2. The repealed family life and sex education programs (105 ILCS 5/27-9.1 and 5/27-9.2, amended by P.A. 102-
522) were replaced with the National Sex Education Standards (NSES) (105 ILCS 5/27-9.1a, added by P.A. 102-522) and a
developmentally appropriate consent education curriculum (105 ILCS 5/27-9.1b, added by P.A. 102-522). But at the time of PRESS Issue
108'’s publication, the term family life, “including evidence-based and medically accurate information regarding sexual abstinence,”
remained in the Comprehensive Health Education Program (CHEP) (105 ILCS 110/3, amended by P.A. 102-464). The CHEP also
includes many other health education topics that all elementary and secondary schools in lllinois must provide, including feen dating
violence (105 ILCS 110/3.10, see 7:185, Teen Dating Violence Prohibited, for the required “teen dating violence policy”) and
cardiopulmonary resuscitation and automated external defibrillator use. For ease of administration, 6:60-AP1, Comprehensive Health
Education Program, content includes reference to the new NSES curriculum that is outlined in more detail at 6:60-AP2, Comprehensive
Personal Health and Safety and Sexual Health Education Program (National Sex Education Standards (NSES)). 105 ILCS 5/27-9.1a,
added by P.A. 102-522. While the NSES law is effective immediately, ISBE has until 8-1-22 to develop its learning standards and
resources, and at the time of PRESS Issue 108’s publication, no guidance existed about whether districts that provide the now-repealed
family life and sex education programs formerly in 105 ILCS 5/27-9.1 and 9.2, repealed by P.A. 102-522, may continue to do so for: (a)
their 21-22 school years, and/or (b) continuing into the 22-23 school year and subsequent school years. Consult the board attorney if the
district offered the now-repealed family life and sex education program to assess whether that program may continue during the 21-22
school and/or school years beyond.

Two choices exist for school boards related to providing students with a sex education curriculum:

1. No sex education; or

2. NSES a/k/a Comprehensive Personal Health and Safety and Sexual Health Education Program (105 ILCS 5/27-9.1a, added by P.A.
102-522, and see 6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health Education Program (National Sex
Education Standards (NSES))).

While boards are not required to include sex education curriculum information in their policies, if they offer it, the new law requires them to
identify the curriculum their district uses along with the name and contact information, including an email address, of a school staff member
who can respond to inquiries about instruction and materials. 105 ILS 5/27-9.1a(e), added by P.A. 102-522. Methods for making this
information available include: the district’'s website, if any, and in the district’s offices upon request. See 2:250-E2, Immediately Available
District Public Records and Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com.

If NSES is offered, ensure that the superintendent implements both 6:60-AP1, Comprehensive Health Education Program, and 6:60-AP2,
Comprehensive Personal Health and Safety and Sexual Health Education Program (National Sex Education Standards (NSES)).

If developmentally appropriate consent education curriculum pursuant to 105 ILCS 5/27-9.1b is offered, ensure that implementation of 6:60-
AP3, Developmentally Appropriate Consent Education, aligns with this policy.

Enter the board's choice below regarding communication to their communities in this policy about the sex education curriculum offered by
the district:

¢ The Board does not offer NSES or developmentally appropriate cah836nt education. (No change to the policy.)
¢ The Board offers NSES and/or developmentally appropriate consent education, but the Board will not communicate the curriculum
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chosen in this policy. (No change to the policy.)

¢ The Board offers National Sex Education Standards (NSES) curriculum, and the Board would like to communicate that in this policy.
(IASB will add the following sentence: The Superintendent shall implement a comprehensive health education program in accordance with
State law, including a personal health and safety and sexual health education program (National Sex Education Standards) pursuant to 105
ILCS 5/27-9.1a.)

¢ The Board offers National Sex Education Standards (NSES) curriculum and developmentally appropriate consent education curriculum,
and the Board would like to communicate both in this policy. (IASB will add the following sentences: The Superintendent shall implement a
comprehensive health education program in accordance with State law, including a personal health and safety and sexual health education
program (National Sex Education Standards) pursuant to 105 ILCS 5/27-9.1a. The Superintendent shall also implement a developmentally
appropriate consent education curriculum pursuant to 105 ILCS 5/27-9.1b.)

¢ The Board either does not offer NSES, or offers NSES but does not want to communicate that in this policy, but the Board does offer
developmentally appropriate consent education curriculum and wants to communicate it in this policy. (IASB will add the following
sentence: The Superintendent shall implement a comprehensive health education program in accordance with State law, including a
developmentally appropriate consent education curriculum pursuant to 105 ILCS 5/27-9.1b.)

***Required Question 3. Does the board that offer a unit of instruction in grades 9 through 12 about the process of naturalization pursuant
to 105 ILCS 5/27-23.15, added by P.A. 102-472?

¢ No (default)

¢ Yes (IASB will add the following new item to this list: In grades 9 through 12, a unit of instruction about the process of naturalization by
which a foreign citizen or foreign national becomes a U.S. citizen that includes content from the components of the naturalization test
administered by the U.S. Citizenship and Immigration Services.)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-20.73 (final citation pending), 5/10-20.74, and 5/27-22(e)(3.5), added by P.A. 101-
654. 105 ILCS 5/10-20.74, added by P.A. 101-654, requires that districts submit an annual report to ISBE regarding educational
technology capacities and policies. See the subhead Educational Technology Committee and footnote 20 in 2:150-AP,
Superintendent Committees, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

PRESSPIus 2. Updated to align with lllinois statute. Issue 108, November 2021

PRESSPIus 3. Required by the Comprehensive Health Education Program law (105 ILCS 110/3). More detailed critical health problems
and comprehensive health education program content is described in administrative procedure 6:60-AP1, Comprehensive Health
Education Program, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

PRESSPIus 4. Evidence-informed per Erin’s Lawmeans modalities that were created utilizing components of evidence-based treatments
or curriculums. 105 ILCS 5/10-23.13(a), added by P.A. 102-610. Contrast with National Sex Education Standards (NSES) at 105 ILCS
5/27-9.1a(a), added by P.A. 102-552, which defines an evidence-informed program as “a program that uses the best available research
and practice knowledge to guide program design and implementation.” Issue 108, November 2021

PRESSPIus 5. 105 ILCS 110/3 and 105 ILCS 5/10-23.13, amended by P.A. 102-610 a/k/a Erin’s Law(child sexual abuse prevention).
While 105 ILCS 5/10-23.13(b) states pre-K through 12th, this policy uses all grades for brevity and ease of administration. Erin’s Law
requires a policy addressing child sexual abuse prevention and curriculum content on that subject (see policy 4:165, Avwareness and
Prevention of Child Sexual Abuse and Grooming Behaviors). A sentence in 6:60-AP1, Comprehensive Health Education Program,
restates the basic recommendations from page 16 of the Erin’s LawTaskforce Final Report (Report) to Governor Quinn at:
www.isbe.net/Documents/erins-law-final0512.pdf, which was the basis for HB 1975 text, which did not pass in the first half of the 102nd IIl.
General Assembly but is used as the basis for sample content to implement P.A. 102-610 due to that Public Act's vagueness. The
professional educator training component of Erin’s Lawis addressed in policies 5:90, Abused and Neglected Child Reporting and 5:100,
Staff Development Program. The Report also encouraged parental involvement because parents play a key role in protecting children
from child sexual abuse. Issue 108, November 2021

PRESSPIus 6. Updated in response to 105 ILCS 5/27-22(e)(3.5), added by P.A. 101-654. At the time of PRESS Issue 108’s publication,
no definition or further information from ISBE existed about what compulter literacy means. A common sense approach presumes the term
includes those concepts carved out of computer science, such as everyday use of computers, keyboarding, accessing the Internet,

etc. Issue 108, November 2021

PRESSPIus 7. Updated in response to 105 ILCS 5/27-20.08, added by P.A. 102-55. Media literacy means the ability to access, analyze,
evaluate, create, and communicate using a variety of objective forms, including, but not limited to, print, visual, audio, interactive, and digital
texts. Issue 108, November 2021 140
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PRESSPIus 8. Updated in response to 105 ILCS 5/27-23.15(b), added by P.A. 101-654. Optional until fall 2023. Issue 108, November
2021

PRESSPIus 9. Updated in response to 105 ILCS 5/27-21, amended by P.A. 102-411. Issue 108, November 2021

PRESSPIus 10. Updated inresponse to 105 ILCS 5/27-20.4, amended by P.A. 101-654. Issue 108, November 2021

PRESSPIus 11. Updated inresponse to 105 ILCS 5/27-20.8, added by P.A. 102-44. The regional superintendent of schools [or
Intermediate Service Center Executive Director, whichever is appropriate] will monitor districts’ compliance with this law during the annual
compliance review visits. Districts may meet this law’s requirements through online programs or courses. Issue 108, November 2021
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6:120 Education of Children with Disabilities

The School District shall provide a free appropriate public education in the least restrictive environment and necessary related services to
all children with disabilities enrolled in the District, as required by the Individuals With Disabilities Education Act (IDEA) and implementing
provisions of the School Code, Section 504 of the Rehabilitation Act of 1973, and the Americans With Disabilities Act. The term "children
with disabilities," as used in this policy, means children between ages 145 _(or has graduated from 8th grade )—PRESSP'“S1 and 21 (inclusive)
for whom it is determined, through definitions and procedures described in the lll. State Board of Education (ISBE) Special Education

rules, that special education services are needed. Children with disabilities who turn 22 years old during the school year are eligible for
such services through the end of the school year.m

It is the intent of the District to ensure that students who are disabled within the definition of Section 504 of the Rehabilitation Act of 1973
are identified, evaluated, and provided with appropriate educational services. Students may be disabled within the meaning of Section 504
of the Rehabilitation Act even though they do not require services pursuant to IDEA.

For students eligible for services under IDEA, the District shall follow procedures for identification, evaluation, placement, and delivery of
services to children with disabilities provided in the ISBE Special Education rules. For those students who are not eligible for services
under IDEA, but, because of disability as defined by Section 504 of the Rehabilitation Act of 1973, need or are believed to need special
instruction or related services, the District shall establish and implement a system of procedural safeguards. The safeguards shall cover
students' identification, evaluation, and educational placement. This system shall include notice, an opportunity for the student's
parent(s)/guardian(s) to examine relevant records, an impartial hearing with opportunity for participation by the student's
parent(s)/guardian(s), representation by counsel, and a review procedure.

The District may maintain membership in one or more cooperative associations of school districts that shall assist the District in fulfilling its
obligations to the District's students_with disabilities.

If necessary, students may also be placed in nonpublic special education programs or education facilities.
LEGAL REF.:

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act of 2004.

29 U.S.C. §794, Rehabilitation Act of 1973, Section 504.

42 U.S.C. §12101 et seq., Americans With Disabilities Act.

34 C.F.R. Part 106.

34 C.F.R. §Part 300.

105 ILCS 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b.

23 ll.LAdmin.Code Part 226.

CROSS REF.: 2:150 (Committees), 7:230 (Misconduct by Students with Disabilities)

PRESSPlus Comments

PRESSPIlus 1. 105 ILCS 5/14-6.01 states that high school districts are financially responsible for the education of children with disabilities
who reside in their districts when such children reach age 15, but they may admit children with disabilities into special education facilities
without regard to graduation from the eighth grade after they reach age 14 2. When a child with a disability turns 14 2 years old, it is the
elementary school district's responsibility to notify the high school district of the child’s current eligibility, program, and evaluation data upon
which the current program is based. Issue 108, November 2021

PRESSPIus 2. Updated inresponse to 105 ILCS 5/14-1.02, amended by P.A. 102-172. IDEA funds cannot be used to provide services
for students beyond the age of 21. See ISBE’s Frequently Asked Questions: Public Act 102-0172 and Public Act 102-0173 (July 2021),
at www.isbe.net/Documents/FAQ-HB-40-HB-2748.pdf. Consult the board attorney for further guidance. Issue 108, November 2021
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6:135 Accelerated Placement Program

The District provides an Accelerated Placement Program (APP). The APP advances the District's goal of providing educational programs
with opportunities for each student to develop to his or her maximum potential. The APP provides an educational setting with curriculum
options usually reserved for students who are older or in higher grades than the student participating in the APP. APP options include, but
may not be limited to: (a) accelerating a student in a single subject; and (b) other grade-level acceleration. Participation in the APP is open
to all students who demonstrate high ability and who may benefit from accelerated placement. It is not limited to students who have been
identified as gifted and talented. Eligibility to participate in the District's APP shall not be conditioned upon the protected classifications
identified in Board policy 7:10, Equal Educational Opportunities, or any factor other than the student’s identification as an accelerated
learner.

The Superintendent or designee shall implement an APP that includes:

1. Decision-making processes that are fair, equitable, and involve multiple individuals, e.g. District administrators, teachers, and school
support personnel, and a student’s parent(s)/guardian(s);

2. Notification processes that notify a student’s parent(s)/guardian(s) of a decision affecting a student’s participation in the APP;
3. Assessment processes that include multiple valid, reliable indicators:; and

4. By the fall of 2023, the automatic enroliment, in the following school term, of a student into the next most rigorous level of advanced
coursework offered by the high school if the student meets or exceeds State standards in English language arts, mathematics, or

science on a State assessment administered under 105 ILCS 5/2-3.64a-5. as follows:PRESSPlus1

a. A student who meets or exceeds State standards in English language arts shall be automatically enrolled into the next most
rigorous level of advanced coursework in English, social studies, humanities, or related subjects.

b. A student who meets or exceeds State standards in mathematics shall be automatically enrolled into the next most rigorous
level of advanced coursework in mathematics.

c. A student who meets or exceeds State standards in science shall be automatically enrolled into the next most rigorous level of
advanced coursework in science.

The Superintendent or designee shall annually notify the community, parent(s)/guardian(s), students, and school personnel about the APP,
the process for referring a student for possible evaluation for accelerated placement, and the methods used to determine whether a student
is eligible for accelerated placement, including strategies to reach groups of students and families who have been historically
underrepresented in accelerated placement programs and advanced coursework PRESSPIUS2 Ntification may: (a) include varied
communication methods, such as student handbooks and District or school websites; and (b) be provided in multiple languages, as
appropriate.

LEGAL REF.:
105 ILCS 5/14A.
23 llLAdmin.Code Part 227, Gifted Education.

CROSS REF.: 6:10 (Educational Philosophy and Objectives), 6:130 (Program for the Gifted), 7:10 (Equal Educational Opportunities),
7:50 (School Admissions and Student Transfers To and From Non-District Schools)

PRESSPIlus Comments

PRESSPIus 1. Required by 105 ILCS 5/14A-32(a-5), added by P.A. 101-654 and amended by P.A. 102-209, for all districts, including
elementary-only districts. Though not explained in the statute, this is likely because State assessments in English language arts,
mathematics, and science are required in grades 3 through 8 (105 ILCS 5/2-3.64a-5) and a student's State assessment results may place
the student in high school courses. Consult the board attorney about practical implementation issues for an elementary school district, e.g.,
what to do if the elementary school district does not have a program for students to enroll in high school courses (If the Board has not
adopted policy 6:315, High School Credit for Students in Grade 7 or 8, the sample can be found at PRESS Online by logging in at
www.iasb.com.), or if the elementary school district would like to offer advanced coursework not offered by the high school.

A district must provide the parents/guardians of a student eligible for automatic enrollment with the option to instead enroll in alternative
coursework that better aligns with the student's postsecondary education or career goals. For a student entering grade 12, the next most
rigorous level of advanced coursework in English language arts or mathematics must be a dual credit course (as defined in the Dual
Credit Quality Act, 110 ILCS 27/5), an Advanced Placement course (as defined in the College and Career Success for All Students Act,
105 ILCS 302/10), or an International Baccalaureate course. The same is true for all other subjects, except that the next most rigorous level
of advanced coursework may also include an honors class, an enrichment opportunity, a gifted program, or another program offered by the
district. 105 ILCS 5/14A-32(a-5), added by P.A. 101-654 and amended by P.A. 102-209. See 6:135-AP, Accelerated Placement
Program Procedures, at PRESS Online. Issue 108, November 20214 5
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PRESSPIus 2. 105 ILCS 5/14A-32(b)(1), amended by P.A. 101-654, permits, but does not require this notification. Issue 108,
November 2021
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6:300 Graduation Requirements

To graduate from high school, unless otherwise exempted, each student is responsible for:

A WON -

(&)}

. Completing all District graduation requirements that are in addition to the State requirements.

. Completing all courses as provided in the School Code, 105 ILCS 5/27-22.

. Completing all minimum requirements for graduation as specified in State law.

. Passing an examination on patriotism and principles of representative government, proper use of the flag, methods of voting, and the

Pledge of Allegiance. Beginning with the class of 2020, successful completion of the state civics coursework requirement will
substitute for the examination.

. Participating in State assessments that are required for graduation by State law.
. Filing one of the following: (1) a Free Application for Federal Student Aid (FAFSA) with the U.S. Dept. of Education, (2) an

application for State financial aid, or (3) an ll. State Board of Education (ISBE) waiver form indicating that the student understands
what these aid opportunities are and has chosen not to file an application. If the student is not at least 18 years of age or legally
emancipated, the student’s parent/guardian must file one of these documents on the student’s behalf.

A student is exempt from this requirement if: (1) the student is unable to file a financial aid application or an ISBE waiver due to
extenuating circumstances, (2) the Building Principal attests the District made a good faith effort to assist the student or the student's
parent/guardian with filing a financial aid application or an ISBE waiver form, and (3) the student has met all other graduation
requirements.

The Superintendent or designee is responsible for:

Pobd =

5.

Maintaining a description of all course offerings that comply with the above graduation requirements.

Notifying students and their parents/guardians of graduation requirements.
Developing the criteria for #4 above.

Complying with State law requirements for students who transfer during their senior year because their parent(s)/guardian(s) are on
active military duty. This includes making reasonable adjustments to ensure graduation if possible, or efforts to ensure that the
original (transferor) school district issues the student a diploma.

Taking all other actions needed or necessary to implement this policy.

As a requirement for graduation and the granting of a diploma from Lyons Township High School, each student must earn twenty three (23)
Carnegie Unit credits and successfully complete the following courses.

Subject Area/Course Required Credits
Consumer Education 1/2 (.5)
Creative Arts1 1(1.0)
Driver Education2 1/2 (.5)
English 4 (4.0)
Health Education 1/2 (.5)
Mathematics 3(3.0)
Physical Education 31/2(3.5)
Science 2(2.0)
United States History 1(1.0)
World History 1 (1.0) 1(1.0)
Civics 1/2 (.5)
Creative Arts >1 (1.0
Practical Arts/4
Additional Electives 145 5% (5.5)

TOTAL 23 (23.0)
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In addition to twenty three (23) Carnegie Unit credits required for graduation, each student must earn u-passing grade on a test covering
the Constitutions of the State of lllinois and the United States or, beginning with the class of 2020, pass the designated civics course. Each
student is also required to participate in any mandated State assessments.

Early Graduation

The Superintendent or designee shall implement procedures for students to graduate early, provided they finish seven semesters of high
school and meet all graduation requirements.

Certificate of Completion

A student with a disability who has an Individualized Education Program prescribing special education, transition planning, transition
services, or related services beyond the student’s four years of high school, qualifies for a certificate of completion after the student has
completed four years of high school. The student is encouraged to participate in the graduation ceremony of his or her high school
graduation class. The Superintendent or designee shall provide timely written notice of this requirement to children with disabilities and
their parents/guardians.

Service Member Diploma

The District will award a diploma to a service member who was killed in action while performing active military duty with the U.S. Armed
Forces or an honorably discharged veteran of World War I, the Korean Conflict, or the Vietnam Conflict, provided that he or she (1) resided
within an area currently within the District at the time he or she left high school, (2) left high school before graduating in order to serve in the
U.S. Armed Forces, and (3) has not received a high school diploma.

LEGAL REF.:

105 ILCS 5/2-3.64a-5, 5/22-27, 5/22-87 PRESSPIUs1 5/97.3 5/27.22 and 5/27-22.10.

105 ILCS 70/, Educational Opportunity for Military Children Act.

23 ll.LAdmin.Code §1.440.

CROSS REF.: 6:30 (Organization of Instruction), 6:310 (High School Credit for Non-District Experiences; Course Substitutions; Re-
Entering Students), 6:320 (High School Credit for Proficiency), 7:50 (School Admissions and Student Transfers To and From Non-District
Schools)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021

PRESS Footnotes

1. 1Creative Arts: one (1) credit selected from Music, Visual Arts, Speech/Theatre, and/or Dance Studies.

2. 2Driver Education: per State law, only the classroom phase must be passed. If a student satisfies the Driver Education requirement
through an approved, off-site program, then this requirement and 1/2 (.5) credit requirement will have been deemed waived.

3. 4Beginning with the class of 2020, students must choose 1 Carnegie Unit from a pool of designated creative and practical arts courses.

4. 3pPractical Arts: one (1) credit selected from Family and Consumer Sciences, Applied Technology, and/or Business Education.
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6:340 Student Testing and Assessment Program

The District student assessment program provides information for determining individual student achievement and instructional
needs, curriculum and instruction effectiveness, and school performance measured against District student learning objectives and
statewide norms.

The Superintendent or designee shall manage the student assessment program that, at a minimum:

1. Administers to students all standardized assessments required by the lll. State Board of Education (ISBE) and/or any other
appropriate assessment methods and instruments, including norm and criterion-referenced achievement tests, aptitude tests,
proficiency tests, and teacher-developed tests.

2. Informs students of the timelines and procedures applicable to their participation in every State assessment.

3. Provides each student’s parents/guardians with the results or scores of each State assessment and an evaluation of the student’s
progress. See policy 6:280, Grading and Promotion.

4. Utilizes professional testing practices.

Overall student assessment data on tests required by State law will be aggregated by the District and reported, along with other
information, on the District's annual report card. All reliable assessments administered by the District and scored by entities outside of the

District must be (1) reported to ISBE on its form by the 3oth day of each school year, and (2) made publicly available to parents/guardians
of students. Board policy 7:340, Student Records, and its implementing procedures govern recordkeeping and access issues.

LEGAL REF.:
20 U.S.C. §1232q, Family Educational Rights and Privacy Act.
105 ILCS 10/, llinois School Student Records Act.

105 ILCS 5/2-3.63, 5/2-3.64a-5, 5/2-3.64a-10, 5/2-3.107, 5/2-3.153, 5/10-17a, 5/22-82, and 5/27-1.

23 lll. Admin. Code §1.30(b) and §375.10.PRESSPlus1

CROSS REF.: 6:15 (School Accountability), 6:280 (Grading and Promotion), 7:340 (Student Records)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to color, race, nationality, religion, sex,
sexual orientation, ancestry, age, physical or mental disability, gender identity, status of being homeless, immigration status, order of
protection status, actual or potential marital or parental status, including pregnancy. Further, the District will not knowingly enter into
agreements with any entity or any individual that discriminates against students on the basis of sex or any other protected status, except
that the District remains viewpoint neutral when granting access to school facilities under Board of Education policy 8:20, Community Use
of School Facilities. Any student may file a discrimination grievance by using Board policy 2:260, Uniform Grievance Procedure.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to programs, activities, services, or benefits
or be limited in the exercise of any right, privilege, advantage, or denied equal access to educational and extracurricular programs and
activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance Procedure. A student may appeal the
Board’s resolution of the complaint to the appropriate Intermediate Service Center (pursuant to 105 ILCS 5/3-10) and, thereafter, to the
State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District's Title X Coordinator. The
Superintendent and Building Principal shall use reasonable measures to inform staff members and students of this policy and related
grievance procedures.

Nondiscrimination Coordinator:
Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525

epiotrowski@lths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - South Kevin Brown, Associate Principal - North

4900 S. Willow Springs Rd. 100 S. Brainard

Western Springs, IL 60558 LaGrange, IL 60525

ggardner@lths.net kbrown@lths.net

708/579-6500 708/579-6300
LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

ll. Constitution, Art. |, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63 [PRESSPlus1 5/1-
225, and 5/27-1.

775 ILCS 5/1-101 et seq., llinois Human Rights Act. 148
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775 ILCS 35/5, Religious Freedom Restoration Act.

23 ll.LAdmin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 6:65 (Student Social and
Emotional Development), 7:20 (Harassment of Students Prohibited), 7:50 (School Admissions and Student Transfers To and From Non-
District Schools), 7:60 (Residence), 7:130 (Student Rights and Responsibilities), 7:160 (Student Appearance), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:250 (Student Support Services), 7:330
(Student Use of Buildings - Equal Access), 7:340 (Student Records), 8:20 (Community Use of School Facilities)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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7:20 Harassment of Students Prohibited

No person, including a School District employee or agent, or student, shall harass, intimidate, or bully a student on the basis of actual or
perceived: race; color; national origin; military status; unfavorable discharge status from military service; sex; sexual orientation; gender
identity; gender-related identity or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; association with a person or group with one or more of
the aforementioned actual or perceived characteristics; or any other distinguishing characteristic. The District will not tolerate harassing,
intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably
interferes with a student's educational performance, or that creates an intimidating, hostile, or offensive educational environment.
Examples of prohibited conduct include name-calling, using derogatory slurs, stalking, sexual violence, causing psychological harm,
threatening or causing physical harm, threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or communications constituting harassment
on the basis of sex as defined and otherwise prohibited by State and federal law. See policies 2:265, Title IX Sexual Harassment
Grievance Procedure, and 2:260, Uniform Grievance Procedure.

Making a Report or Complaint

Students are encouraged to report claims or incidences of bullying, intimidation, harassment, sexual harassment, or any other prohibited
conduct to the Nondiscrimination Coordinator, Building Principal, Associate Principals, Assistant Principals, a Complaint Manager, or any
employee with whom the student is comfortable speaking. A student may choose to report to an employee of the student’'s same gender.
While a report can be made at any time, the Board encourages reports to be made promptly while facts are known and potential witnesses
are available.

Any District employee who receives a report or complaint of harassment must promptly forward the report or complaint to the
Nondiscrimination Coordinator or a Complaint Manager. Any employee who fails to promptly comply may be disciplined, up to and
including discharge.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone numbers of the District's
current Nondiscrimination Coordinator and Complaint Managers. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator.

Nondiscrimination Coordinator:

Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525

epiotrowski@lths.net

708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - Kevin Brown, Associate Principal - North

South

4900 S. Willow Springs Rd. 100 S. Brainard
Western Springs, IL 60558 LaGrange, IL 60525
ggardner@iths.net kbrown@Iths.net
708/579-6500 708/579-6300

The Superintendent shall use reasonable measures to inform staff members and students of this policy by including:

1. For students, age-appropriate information about the contents ofjthig policy in the District’s student handbook(s), on the District's
website, and, if applicable, in any other areas where policies, rules, and standards of conduct are otherwise posted in each school.
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2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in any other areas where policies, rules,
and standards of conduct are otherwise made available to staff.

Investigation Process

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to the District’s duty to investigate and
maintain an educational environment that is productive, respectful, and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the Education Amendments of 1972 (20
U.S.C. §1681 et seq.), the Nondiscrimination Coordinator or designee shall determine whether action under policy 2:265, Title IX Sexual
Harassment Grievance Procedure, will be initiated.

For any other alleged student harassment that does not require action under policy 2:265, Title IX Sexual Harassment Grievance
Procedure, the Nondiscrimination Coordinator or a Complaint Manager or designee shall consider whether an investigation under policies
2:260, Uniform Grievance Procedure, 7:180, Prevention of and Response to Bullying, and/or 7:190, Student Behavior, should be
initiated, regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-9.1A(b), that is alleged to have
been perpetrated by school personnel, including a school vendor or volunteer, that occurred: on school grounds during a school activity; or
outside of school grounds or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to policy 5:90, Abused and Neglected
Child Reporting. In addition to reporting the suspected abuse, the complaint shall also be processed under policy 2:265, Title IX Sexual
Harassment Grievance Procedure, or policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject to
disciplinary action up to and including discharge. Any third party who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be addressed in accordance with the authority of the Board in the context of the relationship of the third party to
the District, e.g., vendor, parent, invitee, etc. Any District student who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will likewise be subject to disciplinary
action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is prohibited (see policies 2:260,
Uniform Grievance Procedure, and 2:265, Title IX Sexual Harassment Grievance Procedure).

Students should report allegations of retaliation to the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a
Complaint Manager.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13 PRESSPIUs1 5/57_1 and 5/27-23.7.

775 1LCS 5/1-101 et seq., llinois Human Rights Act.

23 ll.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).
West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Sexual Harassment Grievance Procedure), 4:165 (Awareness and

Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185

(Teen Dating Violence Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular Activities)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, Novéimber 2021
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7:30 Student Assignment

Class Assignments

The Superintendent or designee shall assign students to classes. Homeless children shall be assigned according to policy 6:140,

Education of Homeless Children.PRESSPlust

LEGAL REF.:
105 ILCS 5/10-21.3, 5/10-21.3a, and 5/10-22.5.

CROSS REF.: 4:170 (Safety), 6:30 (Organization of Instruction), 6:140 (Education of Homeless Children)

PRESSPlus Comments

PRESSPIlus 1. McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq. and ll. Education for Homeless Children Act, 105
ILCS 45/. Issue 108, November 2021
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7:60 Residence
Resident Students

Only students who are residents of the District may attend ta District school without a tuition charge, except as otherwise provided below or
in State law. A student's residence is the same as the person who has legal custody of the student.

A person asserting legal custody over a student, who is not the child’s natural or adoptive parent, shall complete a signed statement,
stating: (a) that he or she has assumed and exercises legal responsibility for the child, (b) the reason the child lives with him or her, other
than to receive an education in the District, and (c) that he or she exercises full control over the child regarding daily educational and
medical decisions in case of emergency. If the District knows the current address of the child's natural or adoptive parent, the District shall
request in writing that the person complete a signed statement or affidavit stating: (a) the role and responsibility of the
person with whom their child is living, and (b) that the person with whom the child is living has full control over the child regarding daily
educational and medical decisions in case of emergency.

A student whose family moves out of the District during the school year will be permitted to attend school for the remainder of the year
without payment of tuition.

When a student’s change of residence is due to the military service obligation of the student’s legal custodian, the student’s residence is
deemed to be unchanged for the duration of the custodian’s military service obligation if the student’s custodian made a written request.
The District, however, is not responsible for the student’s transportation to or from school.

If, at the time of enroliment, a dependent child of military personnel is housed in temporary housing located outside of the District, but will be

living within the District within six monthsPRESSPIUsT after the time of initial enrollment, the child is allowed to enroll, subject to the
requirements of State law, and must not be charged tuition.

Requests for Nonresident Student Admission

Non-resident students may attend District schools upon the approval of a request submitted by the student’s parent(s)/guardian(s) for non-
resident admission. The Superintendent may approve the request subject to the following:

The student will attend on a year-to-year basis. Approval for any one year is not authorization to attend a following year.
The student will be accepted only if there is sufficient room.

The student’s parent(s)/guardian(s) will be charged the maximum amount of tuition as allowed by State law.

The student’s parent(s)/guardian(s) will be responsible for transporting the student to and from school.

OO~

Admission of Nonresident Students Pursuant to an Agreement or Order

Nonresident students may attend District schools tuition-free pursuant to:

1. A written agreement with an adjacent school district to provide for tuition-free attendance by a student of that district, provided both
the Superintendent or designee and the adjacent district determine that the student’s health and safety will be served by such
attendance.

2. A written agreement with cultural exchange organizations and institutions supported by charity to provide for tuition-free attendance
by foreign exchange students and nonresident pupils of charitable institutions.

3. According to an intergovernmental agreement.
4. Whenever any State or federal law or a court order mandates the acceptance of a nonresident student.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is unable to produce records normally
required to establish residency. Board of Education policy 6:140, Education of Homeless Children, and its implementing administrative
procedure, govern the enrollment of homeless children.

Challenging a Student's Residence Status

If the Superintendent or designee determines that a non-resident student is attending a District school, he or she on behalf of the Board
shall notify the person who enrolled the student of the tuition amount that is due and immediately begin proceedings to ban the student from
future attendance. The notice shall detail the specific reasons why the Board believes that the student is a nonresident of the District and
shall be given by certified mail, return receipt requested. The person who enrolled the student may challenge this determination and
request a hearing as provided by the School Code, 105 ILCS 5/10-20.12b.

LEGAL REF.:
154
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
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105 ILCS 5/10-20.12a, 5/10-20.12b, 5/10-22.5, and 5/10-22.5a.
105 ILCS 45/, Education for Homeless Children Act

105 ILCS 70/, Educational Opportunity for Military Children Act.
23 llLAdmin.Code §1.240.

Israel S. by Owens v. Beard. of Educ. of Oak Park and River Forest High Sch.oel Dist. 200, 235 ll.LApp.3d 652
( 5th Dist. 1992).

Joel R. v. Board of Education of Manheim School District 83, 292 lIl.LApp.3d 607 ( 1st Dist. 1997).
Kraut v. Rachford, 51 ll.LApp.3d 206 ( 1st Dist. 1977).

CROSS REF.: 6:140 (Education of Homeless Children), 7:50 (School Admissions and Student Transfers To and From Non-District
Schools), 7:70 (Attendance and Truancy)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/10-22.5a(a-5), amended by P.A. 102-126. Issue 108, November 2021
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7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six (on or before September 1) and 17
years (unless the child has graduated from high school), or (b) who is enrolled in any of grades kindergarten through 12 in the public school
regardless of age. Subject to specific requirements in State law, the following children are not required to attend public school: (1) any child
attending a private school (including a home school) or parochial school, (2) any child who is physically or mentally unable to attend school
(including a pregnant student suffering medical complications as certified by her physician), (3) any child lawfully and necessarily employed,
(4) any child over 12 and under 14 years of age while in confirmation classes, (5) any child absent because of religious

reasons,PRESSPlus1 including to observe a religious holiday, for religious instruction, or because his or her religion forbids secular activity

on a particular day(s) or time of day, (6) any child 16 years of age or older who is employed and is enrolled in a graduation incentives
program, (7) any child absent for the purpose of sounding "Taps" at a military honors funeral held in this State for a deceased veteran, and
(8) any child absent because a parent or legal guardian has been called to active military duty, is on leave from military duty, or has
immediately returned from deployment to a combat zone or combat-support posting.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify the school in advance or at the time of

the student’s absence. A valid cause for absence includes illness_(including mental or behavioral health of the student),w
observance of a religious holiday, death in the immediate family, family emergency, other situations beyond the control of the student as
determined by the Board, voting pursuant to policy 7:90, Release During School Hours (10 ILCS 5/7-42 and 5/17-15), other
circumstances that cause reasonable concern to the parent/guardian for the student's mental, emotional, or physical health or safety, or

other reason as approved by the Superintendent or designee. Students absent for a valid cause may make up missed homework and

classwork assignments in a reasonable timeframe PRESSPIus3

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with the School Code and Board of
Education policy. The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The Superintendent or designee is
authorized to determine when the student’s absence is justified.

2. A protocol for excusing a student in grades 9 through 12 from attendance to sound Taps at a military honors funeral held in lllinois for
a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of day when his/her parent/guardian is
an active duty member of the uniformed services and has been called to duty for, is on leave from, or has immediately returned from
deployment to a combat zone or combat-support postings. Such a student shall be granted five days of excused absences in any
school year and, at the discretion of the school board, additional excused absences to visit the student's parent or legal guardian
relative to such leave or deployment of the parent or legal guardian.

4. A process to identify and track students who are truants, chronic or habitual truants, or truant minors as defined in 105 ILCS 5/26-2a.

5. A description of diagnostic procedures for identifying the cause(s) of a student's unexcused absenteeism, including interviews with
the student, his or her parent(s)/guardian(s), and staff members or other people who may have information about the reasons for the
student’s attendance problem.

6. The identification of supportive services that may be offered to truant, chronically truant, or chronically absent students, including
parent-teacher conferences, student and/or family counseling, or information about community agency services. See Board policy
6:110, Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program.

7. A process for the collection and review of chronic absence data and to:PRESSPlus4

a. Determine what systems of support and resources are needed to engage chronically absent students and their families, and
b. Encourage the habit of daily attendance and promote success.
8. Reasonable efforts to provide ongoing professional development to teachers, administrators, Board members, school resource
officers, and staff on the appropriate and available supportive services for the promotion of student attendance and engagement.
9. A process to request the assistance and resources of outside agencies, such as, the juvenile officer of the local police department or
the truant office of the appropriate Intermediate Service Center, if truancy continues after supportive services have been offered.

10. A protocol for cooperating with non-District agencies including County or municipal authorities, the Intermediate Service Center,
truant officers, the Community Truancy Review Board, and a comprehensive community based youth service agency. Any disclosure
of school student records must be consistent with Board policy 7:340, Student Records, as well as State and federal law concerning
school student records.

11. Anacknowledgement that no punitive action, including out-of-school suspensions, expulsions, or court action, shall be taken against
a truant minor for his or her truancy unless available supportive services and other school resources have been provided to the
student.

12. The criteria to determine whether a student’s non-attendance islff to extraordinary circumstances shall include economic or
medical necessity or family hardship and such other criteria that the Superintendent believes qualifies.
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13. A process for a 17 year old resident to participate in the District's various programs and resources for truants. The student must
provide documentation of his/her dropout status for the previous 6 months. A request from an individual 19 years of age or older to
re-enroll after having dropped out of school is handled according to provisions in 7:50, School Admissions and Student Transfers
To and From Non-District Schools.

14. A process for the temporary exclusion of a student 17 years of age or older for failing to meet minimum attendance standards
according to provisions in State law. A parent/guardian has the right to appeal a decision to exclude a student.

LEGAL REF.:

105 ILCS 5/26-1 through 186.
705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 ll.LAdmin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program), 6:150 (Home and Hospital Instruction), 7:10 (Equal Educational Opportunities), 7:50 (School
Admissions and Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time for Religious
Instruction/Observance), 7:90 (Release During School Hours), 7:190 (Student Discipline), 7:340 (Student Records)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/26-1, amended by P.A. 102-406, which prohibits schools from requiring students
excused for religious reasons to submit a written excuse after returning to school. Issue 108, November 2021

PRESSPIlus 2. 105 ILCS 5/26-1 and 5/26-2a, amended by P.A.s. 102-266 and 102-321. A student may be absent for mental or
behavioral health for up to five days without providing a medical note, and the student must be given an opportunity to make up any missed
school work. Medical note is not defined, but the same portion of the statute discusses a student’s inability to attend school due to a
disability being certified by an lllinois licensed physician, chiropractic physician, advanced practice registered nurse, or physician
assistant; presumably any of these individuals could provide a medical note. After the second mental health day used, the student may be
referred to the appropriate school support personnel. See policy 7:250, Student Support Services. Issue 108, November 2021

PRESSPIus 3. 105 ILCS 5/10-20.73 (final citation pending), added by P.A. 102-471, requires a written policy related to absences and
missed homework or classwork assignments as a result of or related to a student’s pregnancy. It makes sense to apply such a policy to all
students who are absent for a valid cause. Issue 108, November 2021

PRESSPIus 4. 105 ILCS 5/22-90 (final citation pending), added by P.A. 102-157, requires the incorporation of provisions relating to
chronic absenteeism in accordance with 105 ILCS 5/26-18. 105 ILCS 5/26-18 requires districts to collect and review chronic absence
data and determine what systems of support and resources are needed to engage chronically absent students and their families to
encourage the habit of daily attendance and promote success. 105 ILCS 5/26-18(c). Issue 108, November 2021
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7:80 Release Time for Religious Instruction/Observance
A student shall be released from school, as an excused absence, because of religious reasons, including to observe a religious holiday,
for religious instruction,or because the student’s religion forbids secular activity on a particular day(s) or time of day. The student's

parent/guardian must give written notice to the Building Principal at least five calendar days before the student's anticipated absence(s).
PRESSPIlus1

The Superintendent or designee shall develop and distribute to teachers appropriate procedures regarding student absences for religious
reasons , including how teachers are
notified of a student's impending absence, and the State law requirement that teachers provide the student with an equivalent opportunity
to make up any examination, study, or work requirement.

LEGAL REF.:
105 ILCS 5/26-1 and 5/26-2b.

775 ILCS 35/, Religious Freedom Restoration Act.
CROSS REF.: 7:70 (Attendance and Truancy)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/26-1, amended by P.A. 102-406. Schools cannot require students who are excused
for religious reasons to submit a written excuse after returning to school. Issue 108, November 2021
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7:150 Agency and Police Interviews

The Superintendent shall develop procedures to manage requests by agency officials or police officers to interview students at school.
Procedures will:

1. Recognize individual student rights and privacy,

2. Recognize the potential impact an interview may have on an individual student,

3. Minimize potential disruption,

4. Foster a cooperative relationship with public agencies and law enforcement, and

5. “Comply with State law, including, but not limited to, the requirements under the School Code that before detaining and questioning a
student on school grounds who is under 18 years of age and who is suspected of committing a criminal act, a law enforcement
officer, school resource officer, or other school security personnel must (unless certain statutory exceptions apply):

a. Ensure that notification or attempted notification of the student’s parent or guardian is made and that the time and manner of
such notification or attempted notification is documented;

b. Make reasonable efforts to ensure that the student's parent or guardian is present during the questioning or, if the parent or
guardian is not present, ensure that school personnel (including, but not limited to, a school social worker, a school
psychologist, a school nurse, a school PRESSPIus1 counselor, or any other mental health professional) are present
during the questioning; and

c. If practicable, make reasonable efforts to ensure that a law enforcement officer trained in promoting safe interactions and
communications with youth is present during the questioning.

LEGAL REF.:

105 ILCS 5/10-20.64, 5/22-88.

55 ILCS 80/, Children's Advocacy Center Act.

325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/31-1 et seq., Interference with Public Officers Act.

725 ILCS 120/, Rights of Crime Victims and Witnesses Act.

CROSS REF.: 5:90 (Abused and Neglected Child Reporting), 7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure),
7:190 (Student Behavior)

PRESSPlus Comments

PRESSPIus 1. Updated in response to P.A. 102-197, changing the term school guidance counselor to school counselorto clarify that a
school counselor’s role is broader than the role of a school guidance counselor. School counselors have a licensed school support
personnel endorsement, and the role of a school counselor includes academic, social-emotional, and college and career counseling. Issue
108, November 2021
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7:160 Student Appearance

A student’s appearance, including dress and hygiene , must not disrupt the educational process
or compromise standards of health and safety The D|str|ct does not

braids. locks. and twists PRESSPlus1 Q1 stdents who disrupt the educational process or compromise standards of health and safety must
modify their appearance. Procedures for guiding student appearance, will be
developed by the Superintendent or designee and included in the Student Handbook(s).

LEGAL REF.:
105 ILCS 5/2-3.25 and 5/10-22.25b.

Tinker v. Des Moines Indep . Sch.oe! Dist., 393 U.S. 503 (1969).

CROSS REF.: 7:10 (Equal Educational Opportunities), 7:130 (Student Rights and Responsibilities), 7:190
(Student Behavior)

Questions and Answers:

***Required Question 1. If the board would like to expand upon the law’s requirement of race, ethnicity, or hair texture, IASB will amend this
sentence as follows: “The District does not prohibit hairstyles or hair textures historically associated with historically associated with race,

ethnicity, er-hair texture, or any other protected classes under Board policy 7:10, Equal Educational Opportunities, including, but not
limited to, protective hairstyles such as braids, locks, and twists.”

Would the board would like to expand upon the law’s requirement of race, ethnicity, or hair texture?

¢ No (default)
 Yes.

PRESSPlus Comments

PRESSPIus 1. Required by 105 ILCS 5/10-22.25b, amended by P.A. 102-360, eff. 1-1-22, for recognition under 105 ILCS 5/2-3.25 (Jeft
Hawkins Law). For districts to receive recognition from the lll. State Board of Education (ISBE), they must provide assurances of
compliance with the Jett Havwkins Law: This policy's second sentence does that. ISBE will have resource materials on its website by 7-1-
22. State or federal law also controls this policy’s content. Issue 108, November 2021
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7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to educate. Preventing students from
engaging in these disruptive behaviors and providing all students equal access to a safe, non-hostile learning environment are important
District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable discharge status from the military
service, sex, sexual orientation, gender identity, gender-related identity or expression, ancestry, age, religion, physical or mental disability,
order of protection status, status of being homeless, or actual or potential marital or parental status, including pregnancy, association with a
person or group with one or more of the aforementioned actual or perceived characteristics, or any other distinguishing characteristic is
prohibited in each of the following situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated school bus stops waiting for the school
bus, or at school-sponsored or school-sanctioned events or activities.

3. Through the transmission of information from a school computer, a school computer network, or other similar electronic school
equipment.

4. Through the transmission of information from a computer that is accessed at a non school-related location, activity, function, or
program or from the use of technology or an electronic device that is not owned, leased, or used by a school district or school if the
bullying causes a substantial disruption to the educational process or orderly operation of a school. This item (4) applies only in
cases in which a school administrator or teacher receives a report that bullying through this means has occurred and it does not
require a district or school to staff or monitor any non school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or electronically, directed toward a student or students that has or can be reasonably predicted to have the effect of one or more of
the following:

Placing the student or students in reasonable fear of harm to the student’s or students’ person or property;
Causing a substantially detrimental effect on the student's or students’ physical or mental health;
Substantially interfering with the student's or students’ academic performance; or

Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, activities, or privileges
provided by a school.

Pob-=

Bullying may take various forms, including without limitation one or more of the following: harassment, threats, intimidation, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction of property, or retaliation for asserting or

alleging an act of bullying. This list is meant to be illustrative and non-exhaustive PRESSPIus1

Cyberbullying means bullying through the use of technology or any electronic communication, including without limitation any transfer of
signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic
system, photo-electronic system, or photo-optical system, including without limitation electronic mail, Internet communications, instant
messages, or facsimile communications. Cyberbullying includes the creation of a webpage or weblog in which the creator assumes the
identity of another person or the knowing impersonation of another person as the author of posted content or messages if the creation or
impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution by electronic
means of a communication to more than one person or the posting of material on an electronic medium that may be accessed by one or
more persons if the distribution or posting creates any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such as suspensions and expulsions,
that: (i) are adapted to the particular needs of the school and community, (ii) contribute to maintaining school safety, (iii) protect the integrity
of a positive and productive learning climate, (iv) teach students the personal and interpersonal skills they will need to be successful in
school and society, (v) serve to build and restore relationships among students, families, schools, and communities, (vi) reduce the
likelihood of future disruption by balancing accountability with an understanding of students’ behavioral health needs in order to keep
students in school, and (vii) increase student accountability if the incident of bullying is based on religion, race, ethnicity, or any other

category that is identified in the Ill. Human Rights Act,PRESSPlus2

School personnel means persons employed by, on contract with, or who volunteer in a school district, including without limitation school

and school district administrators, teachers, school PRESSPlus3 counselors, school social workers, school counselors, school
psychologists, school nurses, cafeteria workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan

161
The Superintendent or designee shall develop and maintain a bullying prevention and response plan that advances the District’s goal of
providing all students with a safe learning environment free of bullying and harassment. This plan must be consistent with the following
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requirements:

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District's bullying prevention and response plan
is intended to infringe upon any right to exercise free expression or the free exercise of religion or religiously based views protected
under the First Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in writing to the Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff member with
whom the student is comfortable speaking. Anyone, including staff members and parents/guardians, who has information about
actual or threatened bullying is encouraged to report it to the District named officials or any staff member. The District named officials
and all staff members are available for help with a bully or to make a report about bullying. Anonymous reports are also accepted;

however, this shall not be construed to permit formal disciplinary action solely on the basis of an anonymous report.
Nondiscrimination Coordinator:

Ed Piotrowski, Director of Human Resources

100 S. Brainard

LaGrange, IL 60525

epiotrowski@lths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate Principal - South  Kevin Brown, Associate Principal - North

4900 S. Willow Springs Rd. 100 S. Brainard
Western Springs, IL 60558 LaGrange, IL 60525
ardner@lths.net kbrown@lths.net

708/579-6500 708/579- 6300

4. Consistent with federal and State laws and rules governing student privacy rights, the Superintendent or designee shall promptly
inform parent(s)/guardian(s) of all students involved in an alleged incident of bullying and discuss, as appropriate, the availability of
social work services, counseling, school psychological services, other interventions, and restorative measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the date the report of the incident of
bullying was received and taking into consideration additional relevant information received during the course of the
investigation about the reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge, experience, and training on bullying
prevention, as deemed appropriate, in the investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the incident of bullying as soon as possible
after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights, providing parents and guardians of the
students who are parties to the investigation information about the investigation and an opportunity to meet with the principal or
school administrator or his or her designee to discuss the investigation, the findings of the investigation, and the actions taken
to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is within the permissible scope of the
District’s jurisdiction and shall require that the District provide the victim with information regarding services that are available within
the District and community, such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, which may include, but are not limited to, school social
work services, restorative measures, social-emotional skill building, counseling, school psychological services, and community-
based services.

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. Any person ’s act of reprisal or
retaliation will be subject to disciplinary action, up to and including discharge with regard to employees, or suspension and/or

expulsionw with regard to students

8. A student will not be punished for reporting bullying or supplying information, even if the District’s investigation concludes that no
bullying occurred. However, a person who is found to have falsely accused another of bullying, as a means of

retaliation, as a means of bullying. or provided false.ipformation will be treated as_either: (a) bullying, (b) student
discipline up to and including suspension and/or expulsion, and gc) both (a) and (b) for purposes of determining any consequences

or other appropriate remedial actions.
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9.

10.

11.

12.

The District’s bullying prevention and response plan is based on the engagement of a range of school stakeholders, including
students and parents/guardians.

The Superintendent or designee shall post this policy on the District’s website, if any, and include it in the student handbook, and,
where applicable, post it where other policies, rules, and standards of conduct are currently posted. The policy must be distributed
annually to parents/guardians, students, and school personnel (including new employees when hired), and must also be provided
periodically throughout the school year to students and faculty.

Pursuant to State law and policy 2:240, Board Policy Development, the Board monitors this policy every two years by conducting a

review and re-evaluation of this policy to make any necessary and appropriate revisions. The Superintendent or designee shall assist
the Board with its re-evaluation and assessment of this policy's outcomes and effectiveness. Updates to this policy will reflect any

necessary and appropriate revisions. This process shall include, without limitation:2RESSPIusS

The frequency of victimization;

Student, staff, and family observations of safety at a school;
Identification of areas of a school where bullying occurs;
The types of bullying utilized; and

Bystander intervention or participation.

© Q0 T O

The evaluation process may use relevant data and information that the District already collects for other purposes. Acceptable

documentation to satisfy the re-evaluated policy submission include one of the following:
1) An updated version of the policy with the amendment/modification date included in the reference portion of the policy:

2) If no revisions are deemed necessary, a copy of board minutes indicating that the policy was re-evaluated and no
changes were deemed to be necessary, or a signed statement from the board; or

3) A signed statement from the Board President indicating that the Board re-evaluated the policy and no changes to it
were necessary.

The Superintendent or designee must post the information developed as a result of the policy re-evaluation on the District’s website,
or if a website is not available, the information must be provided to school administrators, Board members, school personnel,

parents/guardians, and students. Reviews and re-evaluations in years they are due must be submitted to ISBE by September 30.

The Superintendent or designee shall fully implement the Board policies, including without limitation, the following:
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about bullying.

b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this policy to complain about sexual
harassment in violation of Title IX of the Education Amendments of 1972.

c. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all grades in accordance with State law.

d. 6:65, Student Social and Emotional Development. Student social and emotional development is incorporated into the
District's educational program as required by State law.

e. 6:235, Access to Electronic Netvorks. This policy states that the use of the District’s electronic networks is limited to: (1)
support of education and/or research, or (2) a legitimate business use.

f. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing, intimidating, or bullying a student
based on an identified actual or perceived characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on school property, at school sponsored
activities, and in vehicles used for school-provided transportation.

h. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing, bullying, or other aggressive behaviors,
or urging other students to engage in such conduct.

i. 7:315, Restrictions on Publications; High Schools. This policy prohibits students from and provides consequences for: (1)
accessing and/or distributing at school any written, printed, or electronic material, including material from the Internet, that will
cause substantial disruption of the proper and orderly operation and discipline of the school or school activities, and (2)
creating and/or distributing written, printed, or electronic material, including photographic material and blogs, that causes
substantial disruption to school operations or interferes with the rights of other students or staff members.

LEGAL REF.:

105 ILCS 5/10-20.14,5/10-22.6(b-20), 5/24-24, and 5/27-23.7.

405 ILCS 49/, Children’s Mental Health Act.

775 ILCS 5/1-103. ll. Human Rights Act.

23 ll.Admin.Code §1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title X Sexual Harassment Grievance
Procedure), 4:170 (Safety), 5:230 (Maintaining Student Discipline), 61@&3(Curriculum Content), 6:65 (Student Social and Emotional
Development), 6:235 (Access to Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence

90 of 112



Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:285 (Food Allergy Management Program), 7:315 (Restrictions on Publications; High Schools)

PRESSPlus Comments

PRESSPIus 1. All definitions are directly from 105 ILCS 5/27-23.7. See also resources from Cyberbullying Research Center, available at:
cyberbullying.org/, and the U.S. School Safety Clearinghouse website at www.SchoolSafety.gov. Issue 108, November 2021

PRESSPIus 2. Updated in response to 105 ILCS 5/27-23.7(b), amended by P.A. 102-241. Issue 108, November 2021

PRESSPIus 3. Updated in response to P.A. 102-197, changing the term school guidance counselorto school counselor to clarify that a
school counselor’s role is broader than the role of a school guidance counselor. School counselors have a licensed school support
personnel endorsement, and the role of a school counselor includes academic, social-emotional, and college and career counseling. Issue
108, November 2021

PRESSPIus 4. Consult the board attorney about the potential conflict of 105 ILCS 5/27-23.7(b)(7) (allowance of suspension and/or
expulsion of students for reprisal/retaliation against reports of bullying) with 105 ILCS 5/10-22.6(b-20) (districts must resolve threats,
address disruptions, and minimize the length (and implementation of) suspensions and expulsions to the greatest extent practicable). For
more information, see sample policy 7:200, Suspension Procedures, at f/n 8 and sample policy 7:210, Expulsion Procedures, at fins 11
and 13, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

PRESSPIus 5. All districts must have a policy on bullying, monitor it, review and re-evaluate it, and file it with the lll. State Board of
Education (ISBE) every two years. 105 ILCS 5/27-23.7. See ISBE’s School Policies for Bullying Prevention at:
www.isbe.net/Documents/Bullying-Prev-Policy-Req.pdf. Issue 108, November 2021
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Lyons Township High School District 204\ SECTION 7 - STUDENTS \

Document Status: Draft Update

7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) prioritize the safety and dignity of students and
staff; (2) maintain a positive, weapons-free, and drug-free learning environment; (3) keep school property and the property of others secure;
(4) address the causes of a student's misbehavior and to the extent possible and practical, provide opportunities for all individuals involved
in anincident to participate in its resolution; and (5) teach students positive behavioral skills to become independent, self-disciplined
citizens in the school community and society.

As is the case throughout the Board Policy Manual, the term includes when used in this policy means includes, without limitation.

When and Where Conduct Rules Apply

A student may be subject to disciplinary action for engaging in prohibited student conduct, as described in the section with that name
below, whenever the student's conduct is reasonably related to school or school activities, including:

A WON =~

. On, or within sight of, school grounds at any time, including before, during, and after school hours;

. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a reasonable relationship to school;

. Traveling to or from school or a school activity, function, or event; or

. Anywhere, if the conduct does or reasonably could be foreseen to do any of the following: interfere with, disrupt, or adversely affect

the school environment, school operations, or an educational function, including, conduct that may reasonably be considered to: (a)
be a threat or an attempted intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct, including:

1. Using, possessing, distributing, purchasing, selling, or offering for sale:

a.

Tobacco or nicotine materials, including electronic cigarettes.

b. Alcoholic beverages. A student who is under the influence of an alcoholic beverage is not permitted to attend school or school

functions and is treated as if in possession of alcohol.

Any illegal drug or controlled substance, or cannabis (including marijuana, hashish, and medical cannabis unless the student is
authorized to be administered a medical cannabis infused product under Ashley's Lawand Policy 7:270).

Any anabolic steroid unless it is being administered in accordance with a physician’s or licensed practitioner’s prescription.

e. Any performance-enhancing substance on the lllinois High School Association’s most current banned substance list unless

administered in accordance with a physician’s or licensed practitioner’s prescription.

Any prescription drug when not prescribed for the student by a physician or licensed practitioner, or when used in a manner
inconsistent with the prescription or prescribing physician’s or licensed practitioner’s instructions. The use or possession of
medical cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited unless the student is
authorized to be administered a medical cannabis infused product under Ashley's Lawand Policy 7:270.

Any substance regardless of whether it contains anillegal drug or is explicitly prohibited by this policy, that is inhaled, injected,
smoked, consumed, or otherwise ingested or absorbed with the intention of causing a physiological or psychological change in
the body, regardless of whether such change is in fact caused. This includes pure caffeine in tablet or powdered form. The
prohibition in this section does not apply a substance for which the student has a prescription from a physician or licensed
practitioner where the student is using the substance in a manner consistent with the prescription or prescribing physician's or
licensed practitioner's instructions, including a student's use of legally prescribed asthma or other inhalant medication.

Look-alike or counterfeit drugs, which are any substance: (a) that a student believes to be, or represents to be, anillegal drug,
controlled substance, substance causing a physiological or psychological change in the body, or other substance that is
prohibited by this policy; or (b) about which a student engages in behavior that would lead a reasonable person to believe that
the student expressly or impliedly believes or represents the substance to be anillegal drug, controlled substance, substance
causing a physiological or psychological change in the body, or other substance that is prohibited by this policy. The prohibition
in this section does not apply a substance for which the student has a prescription from a physician or licensed practitioner
where the student is using the substance in a manner consistent with the prescription or prescribing physician's or licensed
practitioner's instructions.

. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject cannabis or controlled substances

into the body; and (b) grow, process, store, or conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend school or school functions and are
treated as though they had the prohibited substance, as applicable, in their possession.

2. Using, possessing, controlling, or transferring a weapon as thati%'gl is defined in the Weapons section of this policy, or violating the
Weapons section of this policy.
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3. Using or possessing an electronic paging device. Using a cellular telephone, video recording device, personal digital assistant
(PDA), or other electronic device in any manner that disrupts the educational environment or violates the rights of others, including
using the device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student conduct rules. Prohibited
conduct specifically includes creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or
another person through the use of a computer, electronic communication device, or cellular phone. Unless otherwise banned under

this policy or by the Building Principal, all electronic devices must be kept powered-off or silencedPRESSPlus1 gpg out-of-sightm
during the regular school day unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a student's
individualized education program (IEP); (c) it is used during the student's lunch period, or (d) it is needed in an emergency that
threatens the safety of students, staff, or other individuals.

4. Using or possessing a laser pointer unless the student: (1) has express authorization by a staff member, (2) is using the laser pointer
in the context of instruction; and (3) is under a staff member's direct supervision when using the laser pointer.

5. Disobeying rules of student conduct or directives from staff members or school officials. Examples of disobeying staff directives
include refusing a District staff member's request to stop, present school identification, or submit to a search.

6. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or receiving help during an
academic examination, altering report cards, and wrongfully obtaining test copies or scores.

7. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or psychological harm to a staff person or
another student, or urging other students to engage in such conduct. Prohibited conduct specifically includes any use of violence,
intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public humiliation, theft or destruction of
property, retaliation, hazing, bullying, using a school computer or a school computer network, or other comparable conduct.

8. Engaging in any sexual activity, including consensual sexual activity offensive touching, sexual harassment, indecent exposure
(including mooning), and sexual assault. This does not include the: (a) expression of gender or sexual orientation or preference, or (b)
the non-disruptive display of affection during non-instructional time.

9. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.
10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or another person's personal property.
11. Entering or being present on/in school property or a school facility without proper authorization.

12. Inthe absence of a reasonable belief that an emergency exists, calling emergency responders (such as calling 911); signaling or
setting off alarms or signals indicating the presence of an emergency; or indicating the presence of a bomb or explosive device on
school grounds, school bus, or at any school activity.

13. Being absent without a recognized excuse; State law and School Board policy regarding truancy control will be used with chronic and
habitual truants.

14. Being involved with any public school fraternity, sorority, or secret society, including by: (a) being a member; (b) promising to join; (c)
pledging to become a member; or (d) soliciting any other person to join, promise to join, or be pledged to become a member.

15. Being involved in gangs or gang-related activities, including displaying gang symbols or paraphernalia.
16. Violating any criminal law, including assault, battery, arson, theft, gambling, eavesdropping, vandalism, and hazing.

17. Making an explicit threat on an Internet website against a school employee, a student, or any school-related personnel if the Internet
website through which the threat was made is a site that was accessible within the school at the time the threat was made or was
available to third parties who worked or studied within the school grounds at the time the threat was made, and the threat could be
reasonably interpreted as threatening to the safety and security of the threatened individual because of his or her duties or
employment status or status as a student inside the school.

18. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or at any school event unless granted
permission by the Superintendent or designee.

19. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the school environment, school
operations, or an educational function, including conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care of an object or substance, including situations in
which the item is: (a) on the student's person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school property; or (d) at any location on school
property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while at school or a school-related event,
from engaging in aggressive behavior that may reasonably produce physical or psychological harm to someone else. The Superintendent
or designee shall notify the parent/guardian of a student who engages in aggressive behavior about the incident. The failure to provide
such notification does not limit the Board's authority to impose discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of the student's parent/guardian to
administer or consent to the administration of psychotropic or psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the greatest extent practicable, and,
where practicable and reasonable, shall consider forms of non-exclusionary discipline before using out-of-school suspensions or
expulsions. School personnel shall not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include any of the following:

1. Notifying parent(s)/guardian(s). 166
2. Disciplinary conference.
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. Withholding of privileges.

. Temporary removal from the classroom.

. Return of property or restitution for lost, stolen, or damaged property.

. In-school suspension. The Building Principal or designee shall properly supervise the student.

. After-school study or Saturday study provided the student's parent/guardian has been notified. If transportation arrangements cannot
be agreed upon, an alternative disciplinary measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to meet human, educational,
environmental, or public safety needs. The District will not provide transportation. School administration shall use this option only as
an alternative to another disciplinary measure, when appropriate, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used to violate this policy or school

disciplinary rules.

N o o bW

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Out-of-school suspension from school and all school activities in accordance with Board policy 7:200, Suspension Procedures. A
student who has been suspended may also be restricted from being on school grounds and at school activities.

12. Expulsion from school and all school activities for a definite time period not to exceed two calendar years in accordance with Board
policy 7:210, Expulsion Procedures. A student who has been expelled may also be restricted from being on school grounds and at
school activities.

13. Transfer to an alternative program if the student is expelled if the parent/guardian agrees to such transfer. The transfer shall be in the
manner provided in Article 13A or 13B of the School Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal activity, including illegal drugs
(controlled substances), look-alikes, alcohol, or weapons or in other circumstances as authorized by the reciprocal reporting
agreement between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every case. In some circumstances, it may
not be possible to avoid suspending or expelling a student because behavioral interventions, other than a suspension and expulsion, will
not be appropriate and available, and the only reasonable and practical way to resolve the threat and/or address the disruptionis a
suspension or expulsion.

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or prolonged maintenance of students in
physically painful positions, or intentional infliction of bodily harm. Corporal punishment does not include reasonable force as needed to
maintain safety for students, staff, or other persons, or for the purpose of self-defense or defense of property.

Isolated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student. These methods are only authorized
for use as permitted in 105 ILCS 5/10-20.33, State Board of Education rules (23 ll.LAdmin.Code §§ 1.280, 1.285), and the District's
procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-sponsored activity or event, or any activity or
event that bears a reasonable relationship to school shall be expelled for a period of at least one calendar year but not more than
two calendar years:

1. Afirearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of the United States Code (18 U.S.C. §
921), firearm as defined in Section 1.1 of the Firearm Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section
24-1 of the Criminal Code of 1961 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or any other object if used or attempted to
be used to cause bodily harm, including /ook-alikes of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the Superintendent, and the Superintendent's
determination may be modified by the Board on a case-by-case basis. The Superintendent or designee may grant an exception to this
policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, whether or
not school-sponsored, provided the item is not equipped, nor intended, to do bodily harm.

This policy's prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to carry a concealed firearm, or (2) the
Board permits visitors, who are licensed to carry a concealed firearm, to store a firearm in a locked vehicle in a school parking area.

Any student who brings a firearm or weapon to school will be automatically referred to the criminal justice or juvenile delinquency system.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students who are returning from an out-of-
school suspension, expulsion, or an alternative school setting. The goal of re-engagement shall include the opportunity for students who
have been suspended to complete or make up work for equivalent academic credit.

Required Notices 167
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A school staff member shall immediately notify the office of the Building Principal in the event that he or she: (1) observes any personin
possession of a firearm on or around school grounds; however, such action may be delayed ifimmediate notice would endanger students
under his or her supervision, (2) observes or has reason to suspect that any person on school grounds is or was involved in a drug-related
incident, or (3) observes a battery committed against any staff member. Upon receiving such a report, the Building Principal or designee
shall immediately notify the local law enforcement agency, State Police, and any involved student's parent/guardian. For purposes of these
requirements, "school grounds" includes modes of transportation to school activities and any public way within 1000 feet of the school, as
well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized to impose any disciplinary
measure, other than suspension, expulsion, corporal punishment, or in-school suspension, that is appropriate and in accordance with the
policies and rules on student discipline. Teachers, other certificated [licensed] educational employees, and other persons providing a
related service for or with respect to a student, may use reasonable force as needed to maintain safety for other students, school
personnel, or other persons, or for the purpose of self-defense or defense of property. Teachers may temporarily remove students from a
classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized to impose the same disciplinary
measures as teachers and may suspend students guilty of gross disobedience or misconduct from school (including all school functions)
and from riding the school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The Board may
suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary rules implementing the District's
disciplinary policies. These disciplinary rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the students' parents/guardians within 15
days of the beginning of the school year or a student's enroliment.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:
20 U.S.C. §6081, Pro-Children Act of 1994.
20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/24-24,
5/26-12, 5/27-23.7, and 5/31-3

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education Act.
410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 ll.LAdmin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:110 (Programs for
Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 7:70 (Attendance and Truancy),
7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment ), 7:185 (Teen Dating
Violence Prohibited), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by
Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:270 (Administering Medicines to

Students), 7:315 (Restrictions on Publications; High Schools), 8:30 (Visitors to and Conduct on
School Property)

Questions and Answers:

***Required Question 1. Are cell phones required to be kept out of sight?

 Yes (default)
¢ No. (IASB will remove "and out-of-sight")

PRESSPlus Comments 168
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PRESSPIus 1. Updated for continuous improvement. Issue 108, November 2021
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7:200 Suspension Procedures

In-School Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program. The program shall include, at a minimum,
each of the following:

1. Before assigning a student to in-school suspension, the charges will be explained and the student will be given an opportunity to
respond to the charges.

2. Students are supervised by licensed school personnel.
3. Students are given the opportunity to complete classroom work during the in-school suspension for equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum, for each of the following:

1. A conference during which the charges will be explained and the student will be given an opportunity to respond to the charges before
he or she may be suspended.

2. A pre-suspension conference is not required, and the student can be immediately suspended when the student's presence poses a
continuing danger to persons or property or an ongoing threat of disruption to the educational process. In such cases, the notice and
conference shall follow as soon as practicable.

3. An attempted phone call to the student's parent(s)/guardian(s).
4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:

Provide a full statement of the reasons for the suspension;

Provide notice to the parent(s)/guardian(s) of their child's right to a review of the suspension;

Include information about an opportunity to make up work missed during the suspension for equivalent academic credit;
Provide rationale as to the specific duration of the suspension; and

Depending upon the length of the out-of-school suspension, include the following applicable information:

® Qa0 T

i. For a suspension of 3 school days or less, that the student's continuing presence in school would either pose:
a) A threat to school safety, or
b) A disruption to other students' learning opportunities.

ii. For a suspension of 4 or more school days:

a) That other appropriate and available behavioral and disciplinary interventions have been exhausted and/or that
school officials determined that no other appropriate and available interventions existed for the student.

b) As to whether school officials attempted other interventions and/or determined that no other interventions were
available for the student, and

c¢) That the student's continuing presence in school would either:
i) Pose a threat to the safety of other students, staff, or members of the school community, or
ii) Substantially disrupt, impede, or interfere with the operation of the school.

iii. Fora suspension of 5 or more school days, the information listed in section 4.e.ii., above, along with documentation by
the Superintendent or designee determining what, if any, appropriate and available support services will be provided to
the student during the length of his or her suspension.

4. A summary of the notice, including the reason for the suspension and the suspension length, must be given to the Board by the
Superintendent or designee.
5. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the Board or a hearing officer appointed

by the Board. At the review, the student's parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing
officer and may be represented by counsel. Whenever there is evidence that mental illness may be the cause for the suspension, the

Superintendent or designee shall invite a representative from a local mental health
@Mto consult with the Board. After presentation of the evidence or receipt of the hearing officer's report, the Board
shall take such action as it finds appropriate. If the suspension is upheld, the Board's written suspension decision shall specifically
detail items 3(c), 3(d), and 3(e), above. 170

LEGAL REF.:
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Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

23 ll.Admin.Code §1.280.
CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 7:190 (Student Behavior), 7:220 (Bus Conduct)

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-22.6(c), amended by P.A. 102-539. Issue 108, November 2021
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7:210 Expulsion Procedures
The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for the following:

1. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be provided a written request to appear at a
hearing to determine whether the student should be expelled. The request shall be sent by registered or certified mail, return receipt
requested. The request shall:

Include the time, date, and place for the hearing.
Briefly describe what will happen during the hearing.
Detail the specific act of gross disobedience or misconduct resulting in the decision to recommend expulsion.

Ask that the student or parent(s)/guardian(s) or attorney inform the Superintendent or Board Attorney if the student will be
represented by an attorney and, if so, the attorney's name and contact information.

a o oo

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to appear at the designated time and
place, the hearing will proceed. It shall be conducted by the Board or a hearing officer appointed by it. If a hearing officer is
appointed, he or she shall report to the Board the evidence presented at the hearing and the Board shall take such final action as it

finds appropriate. Whenever there is evidence that mental illness may be the cause for the recommended expulsion, the

Superintendent or designee shall invite a representative from a local mental health agency—PRESSPIUS1

to consult with the Board.

3. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning whether the student engaged in the gross
disobedience or misconduct as charged. School officials must provide: (1) testimony of any other interventions attempted and
exhausted or of their determination that no other appropriate and available interventions were available for the student, and (2)
evidence of the threat or disruption posed by the student. The student and his or her parent(s)/guardian(s) may be represented by
counsel, offer evidence, present witnesses, cross-examine witnesses who testified, and otherwise present reasons why the student
should not be expelled. After presentation of the evidence or receipt of the hearing officer's report, the Board shall decide the whether
the student engaged in the conduct charged and take such action as it finds appropriate regarding consequences.

4. Ifthe Board acts to expel the student, its written expulsion decision shall:

a. Detail the specific reason why removing the student from the learning environment is in the best interest of the school;
b. Provide a rationale for the specific duration of the recommended expulsion;

c. Document how school officials determined that all appropriate and available behavioral and disciplinary interventions have
been exhausted by specifying which interventions were attempted and/or whether school officials determined that no other
appropriate and available interventions existed for the student; and

d. Document how the student's continuing presence in school would (1) pose a threat to the safety of other students, staff, or
members of the school community, or (2) substantially disrupt, impede, or interfere with the operation of the school.

5. Upon expulsion, the District may refer the student to appropriate and available support services, and may transfer the student to an
alternative program.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).
105 ILCS 5/10-20.14, 5/10-22.6.

CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 7:190 (Student Behavior), 7:200 (Suspension
Procedures), 7:230 (Misconduct by Students with Disabilities)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-22.6(c), amended by P.A. 102-539. Issue 108, November 2021
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7:240 Conduct Code for Participants in Extracurricular Activities

The Building Principal, using input from coaches and sponsors of extracurricular activities, shall develop a conduct code for all participants
in extracurricular activities consistent with Board of Education policy and the rules adopted by any association in which the School District
maintains a membership. The conduct code shall: (1) require participants in extracurricular activities to conduct themselves as good
citizens and exemplars of their school at all times, including after school, on days when school is not in session, and whether on or off
school property; (2) emphasize that hazing and bullying activities are strictly prohibited; and (3) notify participants that failure to abide by it
could result in discipline. up to and including removal from the activity. Participants who violate the conduct code will be allowed to give an
explanation before being progressively disciplined PRESSPIUs1 The conduct code shall be reviewed by the Building Principal periodically
at his or her discretion and presented to the Board.

Participants in extracurricular activities must abide by the conduct code for the activity and Board policy 7:190, Student Behavior. All
coaches and sponsors of extracurricular activities shall annually review the conduct code with participants and provide participants with a
copy. In addition, coaches and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention to
students in grades 9 through 12 participating in these programs.

Performance Enhancing Drug Testing of High School Student Athletes

The lllinois High School Association (IHSA) prohibits participants in an athletic activity sponsored or sanctioned by IHSA from ingesting or
otherwise using any performance enhancing substance on its banned substance list, without a written prescription and medical
documentation provided by a licensed physician who evaluated the student-athlete for a legitimate medical condition. IHSA administers a
performance-enhancing substance testing program. Under this program, student athletes are subject to random drug testing for the
presence in their bodies of performance-enhancing substances on the IHSA's banned substance list. In addition to being penalized by
IHSA, a student may be disciplined according to Board policy 7:190, Student Behavior.

LEGAL REF.:

Mahanoy Area Sch. Dist. v. B.L., 141 S.Ct. 2038 (2021).
Beard. of Educ. of Independent Scheel. Dist. No. 92 v. Earls, 536 U.S. 822 (2002).

Vernonia Sch. Dist. 475 v. Acton, 515 U.S. 646 (1995).

Clements v. Beard. of Educ. of Decatur, 133 ll.LApp.3d 531 (4th Dist. 1985)

Kevin Jordan v. O’'Fallon THSD 203, 302 ll.App.3d 1070 (5th Dist. 1999)
Todd v. Rush County Scheels., 133 F.3d 984 (7th Cir.; 1998).

105 ILCS 5/24-24, 5/27-23.3, and 25/2.

CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-Curricular Activities), 7:180 (Prevention of and Response
to Bullying, Intimidation, and Harassment), 7:190 (Student Discipline), 7:300 (Extracurricular Athletics)

PRESSPlus Comments

PRESSPIus 1. Updated in response to U.S. Supreme Court's 2021 decision in Mahanoy Area Sch. Dist. v. B.L., 141 S.Ct. 2038 (2021),
which involved a student suspended from the cheerleading squad for one year after she posted two vulgar snaps on Snapchat while off
campus during the weekend. The U.S. Supreme Court held that while schools may have a special interest in regulating some off-campus
student speech, e.g., teaching good manners and preventing disruption, here the school’s interests were insufficient to overcome the
student’s interest in free expression, and the one-year suspension violated the student’s First Amendment rights. The Court noted that the
school's interest in regulation was diminished by the fact that the student's speech did not identify the school, did not target any member of
the school community, and was transmitted through a personal cell phone to an audience consisting of her private circle of Snapchat
friends. Comments during oral argument suggest the Court was particularly struck by the severity of the discipline issued as well. Careful
factual analysis, in consultation with the board attorney, should occur when considering discipline of participants for off-campus activity.
See 7:240-AP1, Code of Conduct for Extracurricular Activities, available at PRESS Online by logging in at www.iasb.com. Issue 108,
November 2021
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7:250 Student Support Services
The following student support services may be provided by the School District:

1. Health services supervised by a qualified school nurse. The Superintendent or designee may implement procedures to further a
healthy school environment and prevent or reduce the spread of disease.

2. Educational and psychological testing services and the services of a school psychologist as needed. In all cases, written permission
to administer a psychological examination must be obtained from a student’s parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff.

3. The services of a school social worker. A student’s parent(s)/guardian(s) must consent to regular or continuing services from a social
worker.

4. Guidance and school counseling services.

5. The Superintendent may appoint an employee to act as a liaison to facilitate the enroliment and transfer of students in the legal
custody of the lllinois Department of Children and Family Services when enrolling in or changing schools where volume of such
transfers exceeds the capacity of the District's designated employees who undertake all other student enrollment and transfers.

The Superintendent or designee shall develop protocols for responding to students with social, emotional, or mental health needs that
impact learning ability. The District, however, assumes no liability for preventing, identifying, or treating such needs.

Erin’s Law Counseling Options, Assistance, and InterventionPRESSPIus1

The Superintendent or designee will ensure that each school building’s Student Support Committee identifies counseling options for
students who are affected by sexual abuse, along with District and community-based options for victims of sexual abuse to obtain
assistance and intervention. Community-based options must include a Children’s Advocacy Center and sexual assault crisis center(s) that
serve the District, if any.

This policy shall be implemented in a manner consistent with State and federal laws, including the Individuals with Disabilities Education

Act, 42 U.S.C. §12101 et seq.
LEGAL REF.:

105 ILCS 5/10-23.13(b) and 5/21B-25(G).
405 ILCS 49/, Children’s Mental Health Act of 2003.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

CROSS REF.: 6:65 (Student Social and Emotional Development), 6:270 (Guidance and Counseling Program), 7:100 (Health, Eye, and
Dental Examinations; Immunizations; and Exclusion of Students), 7:280 (Communicable and Chronic Infectious Disease), 7:340 (Student
Records)

PRESSPlus Comments

PRESSPIus 1. Required by Erin’s Law; 105 ILCS 5/10-23.13(b)(2), (3), and (5), amended by P.A. 102-610. See policy 5:90, Abused and
Neglected Child Reporting, and administrative procedure 5:90-AP, Coordination with Children’s Advocacy Center, available at
PRESS Online by logging in at www.iasb.com, for more information on Children’s Advocacy Centers. Issue 108, November 2021
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7:260 Exemption from Physical Activity

In order to be excused from participation in physical education, a student must present an appropriate excuse from his or her
parent/guardian or from a person licensed under the Medical Practice Act. The excuse may be based on medical or religious prohibitions.
An excuse because of medical reasons must include a signed statement from a person licensed under the Medical Practice Act that
corroborates the medical reason for the request. An excuse based on religious reasons must include a signed statement from a member

of the clergy that corroborates the rellglous reason for the request. Upon wntten notlce from a student‘s parent/guardlan, a student will be
: PRESSPIus1

Special activities in physical education will be provided for a student whose physical or emotional condition, as determined by a person
licensed under the Medical Practice Act, prevents his or her participation in the physical education course.

State law prohibits a school board from honoring parental excuses based upon a student’s participation in athletic training, activities, or
competitions conducted outside the auspices of the School District.

Students may submit a written request to the Building Principal to be excused from physical education courses for the reasons stated in
Policy 6:310, Credit for Alternative Courses and Programs, and Course Substitutions. A student who is eligible for special education may
be excused from physical education courses for the reasons stated in Policy 6:310.

Students who have been excused from physical education shall return to the course as soon as practical. The following considerations will
be used to determine when a student shall return to a physical education course:

1. The time of year when the student’s participation ceases;
2. The student’s class schedule; and

3. The student’s future or planned additional participation in activities qualifying for substitutions for physical education as outlined in
Policy 6:310.

LEGAL REF.:
105 ILCS 5/27-6.

225 ILCS 60/, Medical Practice Act.

23 ll.LAdmin.Code §1.420(p) and §1.425(d), (e).
CROSS REF.: 6:60 (Curriculum Content), 6:310 (Credit for Alternative Courses and Programs, and Course Substitutions)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/27-6(b-5), added by P.A. 102-405. A note from clergy or a religious leader is
unnecessary and should not be requested by a district. Issue 108, November 2021
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7:290 Suicide and Depression Awareness and Prevention

Youth suicide impacts the safety of the school environment. It also affects the school community, diminishing the ability of surviving students
to learn and the school's ability to educate. Suicide and depression awareness and prevention are important Board goals.

Suicide and Depression Awareness and Prevention Program

The Superintendent or designee shall develop, implement, and maintain a suicide and depression awareness and prevention program
(Program) that advances the Board's goals of increasing awareness and prevention of depression and suicide. This program must be
consistent with the requirements of Ann Marie's Law listed below; each listed requirement, 1-6, corresponds with the list of required policy
components in the School Code Section 5/2-3.166(c)(2)~(7). The Program shall include:

1. Protocols for administering youth suicide awareness and prevention education to students and staff.

a. For students, implementation will incorporate Board policy 6:60, Curriculum Content, which implements 105 ILCS 5/:2-3.139
and 105 ILCS 5/27-7 (requiring education for students to develop a sound mind and a healthy body).

b. For staff, implementation will incorporate Board policy 5:100, Staff Development Program, and teacher's institutes under 105
ILCS 5/3-14.8 (requiring coverage of the warning signs of suicidal behavior).

2. Procedures for methods of suicide prevention with the goal of early identification and referral of students possibly at risk of suicide.
Implementation will incorporate:
a. The training required by 105 ILCS 5/10-22.39 for licensed school personnel and administrators who work with students to
identify the warning signs of suicidal behavior in youth along with appropriate intervention and referral techniques, including
methods of prevention, procedures for early identification, and referral of students at risk of suicide; and

b. ll. State Board of Education (ISBE)-recommended guidelines and educational materials for staff training and professional
development, along with ISBE-recommended resources for students containing age-appropriate educational materials on
youth suicide and awareness, if available pursuant to Ann Marie’'s Lawon ISBE’s website.

3. Methods of intervention, including procedures that address an emotional or mental health safety plan for use during the school day
and at school-sponsored events for a student identified as being at increased risk of suicide_including those students who: (A) suffer
from a mental health disorder; (B) suffer from a substance abuse dlsorder C) engage in self- harm or have reV|ousI attempted

PRESSPIus1

Implementation will incorporate paragraph number 2, above, along with Board policies:
a. 6:65, Student Social and Emotional Development, implementing the goals and benchmarks of the lll. Learning
Standards and 405 ILCS 49/15(b) (requiring student social and emotional development in the District’'s educational program);

b. 6:120, Education of Children with Disabilities, implementing special education requirements for the District;

c. 6:140, Education of Homeless Children, implementing provision of District services to students who are homeless;:

d. 6:270, Guidance and Counseling Program, implementing guidance and counseling program(s) for students, and
105 ILCS 5/10-22.24a and 22.24b, which allow a qualified guidance specialist or any licensed staff member to provide school
counseling services;

e. 7:10, Equal Educational Opportunities, and its implementing administrative procedure and exhibit, implementing supports for
equal educational opportunities for students who are LGBTQ;
f. 7:50, School Admissions and Student Transfers To and From Non-District Schools, implementing State law requirements
related to students who are in foster care;
g. 7:250, Student Support Services, implementing the Children’s Mental Health Act of 2003, 405 ILCS 49/ (requiring
protocols for responding to students with social, emotional, or mental health issues that impact learning ability); and
h. State and/or federal resources that address emotional or mental health safety plans for students who are possibly at an
increased risk for suicide, if available on the ISBE’s website pursuant to Ann Marie'’s Law.
4. Methods of responding to a student or staff suicide or suicide attempt. Implementation of this requirement shall incorporate building-
level Student Support Committee(s) established through Board policy 7:250, Student Support Services.
5. Reporting procedures. Implementation of this requirement shall incorporate Board policy 6:270, Guidance and Counseling
Program, and Board policy 7:250, Student Support Services, in addition to other State and/or federal resources that address
reporting procedures.

6. A process to incorporate ISBE-recommended resources on youth suicide awareness and prevention programs, including current
contact information for such programs in the District's Suicide and Depression Awareness and Prevention Program.

llinois Suicide Prevention Strategic Planning Committee

The Superintendent or designee shall attempt to develop a relatlonshi tween the District and the lllinois Suicide Prevention Strategic
Planning Committee, the lllinois Suicide Prevention Coalition Alliance, and/or a community mental health agency. The purpose of the
relationship is to discuss how to incorporate the goals and objectives of the lllinois Suicide Prevention Strategic Plan into the District's
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Suicide Prevention and Depression Awareness Program.
Monitoring
The Board will review and update this policy pursuant to Ann Marie's Law and Board policy 2:240, Board Policy Development.

Information to Staff, Parents/Guardians, and Students

The Superintendent shall inform each school district employee about this policy and ensure its posting on the District's website. The
Superintendent or designee shall provide a copy of this policy to the parent or legal guardian of each student enrolled in the
District. Student identification (ID) cards, the District’s website, and student handbooks and planners will contain the support information as

required by State law,PRESSPlus2

Implementation

This policy shall be implemented in a manner consistent with State and federal laws, including the Children's Mental Health Act of 2003,
405 ILCS 49/, Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/, and the Individuals with Disabilities

Education Act, 42 U.S.C. §12101 et seq.

The District, Board, and its staff are protected from liability by the Local Governmental and Governmental Employees Tort Immunity Act.
Services provided pursuant to this policy: (1) do not replace the care of a physician licensed to practice medicine in all of its branches or a
licensed medical practitioner or professional trained in suicide prevention, assessments and counseling services, (2) are strictly limited to
the available resources within the District, (3) do not extend beyond the school day and/or school-sponsored events, and (4) cannot
guarantee or ensure the safety of a student or the student body.

LEGAL REF.:

105 ILCS 5/2-3.166,105 ILCS 5/2-3.139, 5/3-14.8, 5/10-20.73 (final citation pending). 5/10-22.24a, 5/10-22.24b. 5/10-22.39, 5/10-20.75
(final citation pending). 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b, 5/27-7.

405 ILCS 49, Children’s Mental Health Act of 2003.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

745 ILCS 10/, Local Governmental and Governmental Tort Immunity Act.

CROSS REF.: 2:240 (Board Policy Development), 5:100 (Staff Development Program), 6:60 (Curriculum Content), 6:65 (Student Social
and Emotional Development), 6:120 (Education of Children with Disabilities), 6:270 (Guidance and Counseling Program), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250 (Student Support Services)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/2-3.166(c)(4), amended by P.A. 102-267, eff. 7-1-22, which added seven categories
students who may be identified as being at increased risk of suicide. Issue 108, November 2021

PRESSPIus 2. Updated inresponse to 105 ILCS 5/10-20.73 (final citation pending), added by P.A. 102-134 (district-issued ID cards for
students, and information on districts’ websites); and 105 ILCS 5/10-20.75 (final citation pending), added by P.A. 102-416 (districts must
insert either the Safe2Help lllinois helpline or a local suicide prevention hotline on ID card, contact to identify each helpline that may be
contacted through text messaging, and include the same in student handbooks and planners (if a student planner is custom printed by a
district or its schools for distribution to students in any of grades 6 through 12)). The lll. Principals Association (IPA) maintains a handbook
service that coordinates with PRESS material, Online Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-
handbook. Issue 108, November 2021
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7:315 Restrictions on Publications; High Schools

DefinitionsPRESSPlus1

Libel means the willful or negligent publication of provably false and unprivileged statements of fact that do demonstrable harm to a living
person’s reputation.

Obscene means lewd; impure; indecent; calculated to shock the moral sense of humans by a disregard of chastity or modesty.
Objectionable or offensive to accepted standards of decency.

School official means a Building Principal or designee.

School-sponsored media means any material that is prepared, substantially written, published, or broadcast by a student journalist,
distributed or generally made available to members of the student body, and prepared under the direction of a student media advisor. It
does not include media intended for distribution or transmission solely in the classroom in which the media is produced.

Slander means the speaking of false statements of fact that seriously harm a living person’s reputation.

Student journalist means a public high school student who gathers, compiles, writes, edits, photographs, records, or prepares information
for dissemination in school-sponsored media.

Student media adviser means an individual employed, appointed, or designated by the District to supervise or provide instruction relating
to school-sponsored media.

School-Sponsored Media

School-sponsored publications, productions, and websites are governed by the Speech Rights of Student Journalists Act and Board of

Education policies, and student journalists are responsible for determining the news, opinion, feature, and advertising content of those
publications, productions, and websites.

Student journalists must:°?RESSPlus2

1. Make decisions based upon news value and guided by the Code of Ethics provided by the Society of Professional Journalists,
National Scholastic Press Association, Journalism Education Association, or other relevant group;

. Produce media based upon professional standards of accuracy, objectivity, and fairness;

. Review material to improve sentence structure, grammar, spelling, and punctuation;

. Check and verify all facts and verify the accuracy of all quotations;

. Inthe use of personal opinions, editorial statements, and/or letters to the editor, provide opportunity and space for the expression of
differing opinions within the same media to align with the District's media literacy curriculum mandate in 105 ILCS 5/27-20.08;Q1@

6. Include an author's name with any personal opinions and editorial statements, if appropriate.

a b~ wN

Student journalists may not create, produce, or distributet:se school-sponsored media that:

1. Is libelous, slanderous, or obscene;

2. Constitutes an unwarranted invasion of privacy;

3. Violates federal or State law, including the Constitutional rights of third parties; or
4. Incites students to:

a. Commit an unlawful act;
b. Violate any of the District's policies

;Qz or
c. Materially and substantially disrupt the orderly operation of the school.
The District will not engage in prior restraint of
material prepared by student journalists for school-sponsored media, unless the material fits into one_of the four
prohibited categories listed above, in which case the Superintendent or

designee and/or student media advisers may review, edit, and-or delete such media material before publication or distribution of the
media 23
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No expression made by students in the exercise of freedom of speech or freedom of the press under this policy shall be deemed to be an
expression of the District or an expression of Board policy.

Non-School Sponsored Publications Accessed or Distributed On Campus

For purposes of this section and the following section, a publication includes, without limitation: (1) written or electronic print material, (2)

audio-visual material on any medium including electromagnetic media (e.g., images, digital files , flash memory, etc.), or
combinations of these whether off-line (e.g., a printed book, digital files , etc.) or online (e.g., any website, social networking site,

database for information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice messages delivered by
cell phones, tablets, and other hand-held devices).

Creating, distributing, and/or accessing non-school sponsored publications shall occur at a time and place and in a manner that will not
cause disruption, be coercive, or result in the perception that the distribution or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause a material and substantial disruption of the proper and orderly operation and discipline of the school or school activities;

2. Violates the rights of others, including but not limited to material that is libelous, slanderous or obscene, o+ invades the privacy of
others, or infringes on a copyright;

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but not limited to material that is obscene,
pornographic, or pervasively lewd and vulgar, contains indecent and vulgar language, or sexting as defined by Board policy and
Student Handbooks;

4. Is reasonably viewed as promoting illegal drug use;

5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students, unless it is being used for school
purposes. However, material from outside sources or the citation to such sources may be allowed, as long as the material to be
distributed or accessed is primarily prepared by students; or

6. Incites students to violate any Board policies.

Accessing or distributing on-campus includes accessing or distributing on school property or at school-related activities. A student
engages in gross disobedience and misconduct and may be disciplined for: (1) accessing or distributing forbidden material, or (2) for
writing, creating, or publishing such material intending for it to be accessed or distributed at school.

Non-School Sponsored Publications Accessed or Distributed Off-Campus

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or distributing a publication that: (1)
causes a substantial disruption or a foreseeable risk of a substantial disruption to school operations, or (2) interferes with the rights of other
students or staff members.

Bullying and Cyberbullying

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to Board policy 7:180, Prevention of
and Response to Bullying, Intimidation, and Harassment, in addition to any response required by this policy.

LEGAL REF.:
105 ILCS 5/27-20.08 and 5/27-23.7.

105 ILCS 80/, Speech Rights of Student Journalists Act.
Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

Hazelwood v. Kuhimeier, 484 U.S. 260 (1988).
Morse v. Frederick, 551 U.S. 393 (2007).
Hedges v. Wauconda Cmty. Unit Sch.co! Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REF.: 1:30 (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:65 (Student Social and Emotional
Development), 6:235 (Access to Electronic Networks), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 8:25
(Advertising and Distributing Materials in Schools Provided by Non-School Related Entities)

Questions and Answers:

179
**Required Question 1. Number 5 in the list is intended to align with the media literacy curriculum mandate for students in grades 9
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through 12 that starts in the fall of 2022 and is listed at 105 ILCS 5/27-20.08, added by P.A. 102-55, and policy 6:60, Curriculum Content.
Media literacy means the ability to access, analyze, evaluate, create, and communicate using a variety of objective forms, including, but not
limited to, print, visual, audio, interactive, and digital texts. Id. Media literacy instruction must include a component on social responsibility
and civics that includes “[sJuggesting a plan of action in the class, school, or community to engage others in a respectful, thoughtful, and
inclusive dialogue over a specific issue using facts and reason.” Providing opportunity and space for expression of differing opinions in
media aligns with and promotes this inclusive dialog.

For boards that provide student journalists more flexibility, IASB will make the following three edits: (1) replace “Student journalists must”
with: “Student journalists shall strive to,” (2) amend number 5 to read: “In the use of personal opinions, editorial statements, and/or letters to
the editor, determine the need to provide opportunity and space for the expression of differing opinions within the same media to align with
the District's media literacy curricuum mandate inin 105 ILCS 5/27-20”, and (3) delete number 6.

Would the board like to provide student journalists more flexibility?

¢ No (default)
¢ Yes (IASB will make the edits described above.)

***Required Question 2. 105 ILCS 80/15 broadly allows school boards to limit speech that would incite violation of any policy. This policy
language follows the statute. Policies most often needing assessment are those that involve a district's educational mission and philosophy
and social appropriateness language for student body’s age(s)/maturity. School officials must be careful to understand that that law is
written that student journalists using media to incite other students to act a certain way is the exception. Additional text may be added to (1)
underscore that 105 ILCS 80/15 does not authorize or protect expression that incites students to violate board policies, and (2) reminds
students and the community that school officials have many legal obligations to implement and enforce specific board policies and ensure
school environments are safe and conducive to learning.

While 105 ILCS 80/20 limits liability of school districts for a student journalist's expression, except in cases of willful or wanton misconduct,
discuss with the board attorney how to balance the rights of student journalists under this law and the other policy implementation duties
that face school officials with board policies and laws.

For boards that want to provide additional text to the word-for-word statutory language in their policies, IASB will add to item 4.b:

pursuant to policies 6:65, Student Social and Emotional Development and 7:180 Prevention of and Response to Bullying,
Intimidation, and Harassment.

Would the board like to provide additional text to the word-for-word statutory language in this policy?

¢ No (default)
 Yes (IASB will add the text shown above.)

***Required Question 3. 105 ILCS 80/10 requires school officials to show justification without undue delay before limiting student
expression. For boards that want the student media advisor to provide student journalists with written justification prior to limiting materials,
insert the following sentence to end the paragraph:

In such cases, the student media adviser will promptly provide the student journalist with a written justification prior to limiting the
material.

Does the board want the student media advisor to provide student journalists with written justification prior to limiting materials?

¢ No (default)
¢ Yes (IASB will add the sentence shown above.)

PRESSPlus Comments

PRESSPIus 1. This policy is updated in response to feedback from the Student Law Press Center, a national non-profit student journalist
advocacy group, and from lll. Council of School Attorneys (ICSA) members. Issue 108, November 2021

PRESSPIus 2. Consult the board attorney about text that balances the student journalists’ rights to have control of their media publications
with the board’s interests in (a) ensuring differing opinions are published, (b) this Act, and (c) providing student journalists opportunities to
apply the upcoming lllinois media literacy curriculum mandates. Issue 108, November 2021
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7:340 Student Records

School student records are confidential. Infformation from them shall not be released other than as provided by law. A school student record
is any writing or other recorded information concerning a student and by which a student may be identified individually that is maintained by
a school or at its direction by a school employee, regardless of how or where the information is stored, except as provided in State or
federal law as summarized below:

1. Records kept in a staff member's sole possession.
2. Records maintained by law enforcement officers working in the school.

3. Video and other electronic recordings (including without limitation, electronic recordings made on school buses) that are created in
part for law enforcement, security, or safety reasons or purposes. The content of these recordings may become part of a school
student record to the extent school officials create, use, and maintain this content, or it becomes available to them by law
enforcement officials, for disciplinary or special education purposes regarding a particular student.

4. Any information, either written or oral, received from law enforcement officials concerning a student less than the age of
187PRESSPlus1 years who has been arrested or taken into custody.

School student records are confidential and information from them shall not be released other than as provided by law. A school student
record is any writing or other recorded information concerning a student and by which a student may be identified individually that is
maintained by a school or at its direction or by a school employee, regardless of how or where the information is stored, except for certain
records kept in a staff member's sole possession; records maintained by law enforcement officers working in the school; video and other
electronic recordings that are created in part for law enforcement, security, or safety reasons or purposes; and electronic recordings made
on school buses.

State and federal law grants students and parents/guardians certain rights, including the right to inspect, copy, and challenge school
student records. The information contained in school student records shall be kept current, accurate, clear, and relevant. All information
maintained concerning a student receiving special education services shall be directly related to the provision of services to that child. The
District may release directory information as permitted by law, but a parent/guardian shall have the right to opt-out of the release of
directory information regarding his or her child. Tthe District will comply with State or federal law with regard to release of

a student’s school records, including, where

applicable, without notice to, or the consent of, the student's parent/guardian or eligible student PRESSPIus2

The Superintendent shall fully implement this policy and designate an official records custodian for each school who shall maintain and
protect the confidentiality of school student records, inform staff members of this policy, and inform students and their parents/guardians of
their rights regarding school student records.

LEGAL REF.:
20 U.S.C. §1232q, Family Educational Rights and Privacy Act, implemented by 34 C.F.R. Part 99.

50 ILCS 205/7, Local Records Act.

105 ILCS 5/10-20.122b, 5/10-20.40, and 5/14-1.01 et seq.

105 ILCS 10/, ll. School Student Records Act.

105 ILCS 85/, Student Online Personal Protection Act.

325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.
750 ILCS 5/602.11, ll. Marriage and Dissolution of Marriage Act.

23 ll.LAdmin.Code Parts 226 and 375.

Owasso I.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed., 332 ll.App.3d 60 (1st Dist. 2002).

CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Internal Information), 7:15 (Student and Family
Privacy Rights), 7:220 (Bus Conduct), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

PRESSPlus Comments

PRESSPIus 1. 705 ILCS 405/5-905, amended by P.A. 98-61, appliegd law enforcement records of minors arrested or taken into custody
before their 18th (formerly 1 7”‘) birthday. Issue 108, November 2021
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PRESSPIus 2. Updated in response to feedback from PRESS Advisory Board (PAB) members. Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 7 - STUDENTS \

Document Status: Draft Update

7:345 Protection of Student Personal Information Online

As authorized by state and federal law, the District may outsource institutional services or functions that involve the disclosure of education
records/school student records to contractors, consultants, volunteers, and other third parties acting as “school officials” as defined by the
llinois School Student Records Act (ISSRA) and the Family Educational Rights and Privacy Act (FERPA).

Such school officials:

e Perform institutional services or functions for which the District would otherwise use employees;
¢ Are under the direct control of the District with respect to the use and maintenance of education records;

e Only use personally identifiable information (Pll) from education records for the purposes for which the disclosure was made and do
not redisclose PIl from education records without the District's permission; and

¢ Meet the criteria specified in the District’s annual notification of FERPA rights for being a school official with a legitimate educational
interest in the education records.

Some school officials and other technology vendors are operators of Internet websites, online services, online applications, or mobile
applications that are designed, marketed, and primarily used for K-12 school purposes; these entities are defined as “operators” under the
llinois Student Online Personal Protection Act, 105 ILCS 85/ et seq. (SOPPA).

The use of such operators’services and technologies may involve the creation or sharing of “covered information,” as defined by SOPPA,
which means student Pll or information linked to Pllin any media or format that is not publicly available and is any of the following:

(1) created by or provided to an operator by a student or the student’s parent/guardian in the course of the student’s or
parent/guardian’s use of the operator’s site, service or application;

(2) created by or provided to an operator by an employee or agent of the District; or
(3) gathered by an operator through the operation of its site, service, or application.
The sharing of covered information with operators must comply with all requirements of ISSRA, FERPA, and SOPPA.

The Board designates the Superintendent to serve as Privacy Officer, who shall ensure the District complies with the duties and
responsibilities required of it under SOPPA, ISSRA, and FERPA, including, but not limited to, all requirements related to posting
information about the use and disclosure of covered information, providing notice of a breach of covered information, and implementing
and maintaining reasonable security procedures and practices.

The Privacy Officer designates which District employees are authorized to enter into written agreements with operators for those contracts
that do not require separate Board approval. Such designation does not limit individual school employees outside of the scope of their
employment from entering into agreements with operators on their own behalf and for non-“K through 12 school purposes,” as that term is
defined in SOPPA, provided that no covered information is provided to the operators. Any agreement or contract entered into for K
through 12 school purposes by an employee without designation by the Privacy Officer is void and unenforceable as against public policy.

LEGAL REF.:
20 U.S.C. §1232g, Family and Educational Rights and Privacy Act, implemented by 34 C.F.R. Part 99.
105 ILCS 10/, ll. School Student Records Act.

105 ILCS 85/, Student Online Personal Protection Act.

23 lll. Admin. Code Part 380.PRESSPlus1

CROSS REF.: 4:15 (ldentity Protection), 4:60 (Purchases and Contracts), 6:235 (Access to Electronic Networks), 7:340 (Student Records)

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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Lyons Township High School District 204 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: 5-Year-Review - Needs Review

8:100 Relations with Other Organizations and Agencies
The District shall cooperate with other organizations and agencies, including but not limited to:

e County Health Department
e Law enforcement agencies
e Fire authorities

e Planning authorities

e Zoning authorities

e Other school districts

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 4:170 (Safety), 4:180 (Pandemic Preparedness:;
Management; and Recovery), 5:90 (Abused and Neglected Child Reporting), 7:150 (Agency and Police Interviews)
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LYONS TOWNSHIP HIGH SCHOOL

CURRICULUM OFFICE 100 S. Brainard Ave., LaGrange, IL 60525-2101
Tel: (708) 579-6470 E-mail: seggerding@Ilths.net  Website: www.lths.net

ScoTT D. EGGERDING

Director of Curriculum and Instruction

TO: Brian Waterman

FROM: Scott D. Eggerding, Director of Curriculum and Instructiorg/
Ed Tennant, Director of Technology Services

DATE: January 10, 2022

RE: 1:1 Technology Launch and Infrastructure Upgrades Review

BACKGROUND

Following a year of remote/hybrid learning, the Board voted in December of 2020 to put a laptop in
every student’s hands as they walked into the building in the fall of 2021. Though accelerated to a
single-year rollout from the original three-year plan, the launch of the district’s 1:1 program has been
generally successful.

Beginning with an audit of our technology infrastructure and applications, in 2019 we engaged the
services of School Tech Team as a consultant/partner in this work. They were chosen from among a
number of options for their expertise in ramping up public school 1:1 Chromebook programs. With
their input, we developed a three-year implementation plan to fully upgrade all hardware,
infrastructure (both wired and wireless) and Internet access. Condensing the 1:1 computer roll-out to
one year put some strain on our capacity, but has ultimately gotten us to a good place going into
second semester.

FIRST SEMESTER ACCOMPLISHMENTS AND CHALLENGES

We were able to secure enough Chromebooks despite the global computer chip shortage. We also
were able to entirely rewire both campuses to accommodate the heavier bandwidth and traffic. On the
infrastructure side, we had assurances and expectations that our Internet bandwidth would be upgraded
in August to handle the number of devices. Unfortunately, that timeline was changed multiple times to
accommodate delays in equipment and manpower issues as well as the challenge of changing our
relationship with the Western Springs Municipal Consortium that shifted how Internet was shared
throughout LT, District 101 schools, St. John of the Cross, the Village of Western Springs and the
Western Springs Library.

We began the year in the less-than-ideal situation of having limited access to Internet bandwidth which
caused a number of issues with first quarter computer access. Once the bandwidth issues were
resolved, we had to work through a number of issues with new technology failing to merge seamlessly
with existing technology resulting in a number of times where applications and communication
between applications were interrupted. With a concerted effort to address issues of functionality in
classrooms, our IT staff worked with our consultant to find, address, and fix issues in a deliberate
process.
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As we enter second semester, we are in a place where we can see where we have been and what is next
on the horizon.

All actively enrolled students are making use of Chromebooks, with the exceptions of outplaced
students, who are completing their curricular programs in non-LT settings, and a handful of
students enrolled in Special Ed programs who require technical accommodations fulfilled by PC-
based Chromebooks. On any given school day, approximately 2.6% of LT’s students are assigned
an additional Chromebook, either while their primary assigned units are in for technical assistance
/ repairs, or due to their arrivals at school without fully-charged devices.

Chromebooks have been quite reliable. Throughout the first semester, about 100 Chromebooks
were sent out for various repairs that could not be completed with parts available to LT’s own
technicians, and just a half dozen Chromebooks were lost or damaged beyond repair during that
term. The most common hardware issue for the first semester was lost or misplaced Chromebook
power adapters/chargers. While many more units were loaned to address short-term needs,
approximately 40 were deemed lost / irrecoverable thus far, resulting in charges to the students’
accounts.

While the delay of the Internet bandwidth upgrades imposed very real difficulties and hardships on
students and staff throughout the first quarter of the school year, all of those upgrades were finally
completed and have been performing consistently well for the users of LT and for the members of
the Western Springs Municipal Consortium. Interruptions to Internet resources and inconsistent
performance of certain applications that could be attributed to the earlier bandwidth limitations
have been eradicated.

Continuous progress is being made to more fully exploit the capabilities offered by ClassLink
services, as applications and online services being used in courses are identified and configured to
use the rostering and authentication services of LaunchPad and Roster server.

NEXT STEPS

Wired and wireless network infrastructure — While the wired and wireless network elements have
supported the needs of the 1:1 program’s launch, planning is underway for the next round of
cyclical upgrades and replacements of infrastructure in the multitudes of wiring closets at both
campuses and supporting the wireless networking. Updating the wiring closets and wireless access
points modernizes features and support accessible for these systems and grows their abilities to
sustain the anticipated increases in demands as the 1:1 program evolves and integrates further into
curricular operations. This is expected to begin next year.

Email standardization and simplification — As the district’s use of the Google suite of productivity
tools has matured, it’s providing the opportunity to consolidate and simplify the core infrastructure
supporting email operations. Currently, staff are provided a district email address via the district’s
on-premise Exchange server, as well as an account in the Google systems which provide a
secondary email address. (Students live exclusively in the Google solutions.) Migrating the
Exchange-hosted services to Google will reduce on-premise data center demands and the
complexity of operations for staff. This is also expected to be completed next year.

Phone system — The current digital PBXs at each campus have served the district for 18+ years. In
recent years, these systems have required more regular service and interventions to remain
operational. Modern systems offer features and integrations to other communication systems not
possible with the current systems. The aforementioned upgrades to the Internet connections and
the wired and wireless network infrastructure serve as foundational elements to facilitate
engagement of a project covering the installation and integration of a modern phone system. We
look to prepare specifications this spring with a desire to begin updates next year. We have already
budgeted for this item.
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e We added a fifth TEC Coach in the second quarter to help support teachers with the roll-out. While
the bulk of the work of the TEC coaches revolved around the challenges we faced in the first
quarter, they have been instrumental in serving as the voice of the classroom to make sure the
technology is serving students. As we shift into second semester, TEC coaches ran sessions on
Institute Day to help teachers better use the Chromebooks and the many applications, including
Canvas, SecURLY, Canva, Google Cloud assignments, QR codes, and social media presence.
There was also a focused sessions to help teachers manage grading changes and retakes using
Google forms, email notifications, Canvas badges, and setting up links to assessments with the
testing center from Canvas. Our goal is to move the TEC coaches more into a coaching direction
rather then extended tech help in the semester and years to come.

e We continued our partnership with BetterLesson, although we did not have many teachers join in
this fall given all of the other changes that were a part of shifting to 1:1 and returning to full-time
teaching in the building. We have plans to expand our BetterLesson engagement in the spring and
target early adopters in each Department to create a cadre of teachers trained in best practices for
shifting away from substitution of technology in the classroom to augmenting, modifying and
ultimately redesigning instruction around technology tools.

RECOMMENDATION
There is no formal action requested at this time. These items are informational.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF DECEMBER 2021 EXPENSES
FOR BOARD OF EDUCATION APPROVAL ON JANUARY 18, 2022

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND $ 571,311.50
OPERATIONS BLDG MAINT $ 521,782.63
TRANSPORTATION $ 300,094.46

TOTAL ACCOUNTS PAYABLE $ 1,393,188.59

PAYROLL |

EDUCATION FUND $ 4,625,330.78
OPERATIONS BLDG MAINT $ 324,459.77
IMRF/FICA/MEDICARE $ 254,146.59

TOTAL PAYROLL $ 5,203,937.14

TOTAL EXPENDITURES [$  6597,125.73

The Undersigned do hereby certify that the Accounts Payable and Payroll
Expenditures in the amount of $6,597,125.73 were approved for payment at the
Lyons Township High School District 204 Board of Education Meeting, Cook
County, lllinois held on January 18, 2022.

Kari Dillon, President

Michael Thomas, Secretary
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2021-22

FOR THE MONTH OF DECEMBER 2021

MONTHLY FISCALYTD BUDGET
BUDGET REVENUES REVENUES BALANCE % REALIZED
OPERATING FUNDS
EDUCATION - 10 S 68,604,644.00 S 792,189.79 $ 32,936,920.68 S 35,667,723.32 48.01%
OPERATIONS & MAINTENANCE -20 $ 10,895,748.00 $ 31,909.61 $ 4,142,978.53 S 6,752,769.47 38.02%
TRANSPORTATION - 40 S 3,369,325.00 S 4,070.90 $ 2,186,816.20 $ 1,182,508.80 64.90%
IMRF/SOCIAL SECURITY - 50/51 $ 3,126,113.00 S 4,628.89 S 1,595,696.53 S 1,530,416.47 51.04%
TOTAL $ 85,995,830.00 $ 832,799.19 $ 40,862,411.94 S 45,133,418.06 47.52%
NON OPERATING FUNDS
DEBIT SERVICE - 30 $ 2,623,301.00 S 4,213.41 S 1,229,537.48 S 1,393,763.52 46.87%
TOTAL $ 2,623,301.00 $ 4,213.41 $ 1,229,537.48 $ 1,393,763.52 46.87%
WORKING CASH

WORKING CASH - 70 S 5,000.00 S 59.61 S 27141 S 4,728.59 5.43%
TOTAL $ 5,000.00 $ 59.61 S 27141 S 4,728.59 5.43%

TOTAL S 88,624,131.00 S 837,072.21 $ 42,092,220.83 S 46,531,910.17 47.50%

190

PREPARED BY KMORAN
1/11/2022



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2021-22
FOR THE MONTH OF DECEMBER 2021

MONTHLY FISCALYTD BUDGET
BUDGET EXPENSES EXPENSES BALANCE % REALIZED
OPERATING FUNDS
EDUCATION - 10 S 68,148,927.00 S 5,203,237.93 $ 27,555,820.85 $ 40,593,106.15 40.43%
OPERATIONS & MAINTENANCE -20 $ 12,031,263.00 $ 846,242.40 S 3,953,633.83 S 8,077,629.17 32.86%
TRANSPORTATION - 40 S 3,369,325.00 S 300,094.46 $ 1,260,887.11 S 2,108,437.89 37.42%
IMRF/SOCIAL SECURITY - 50/51 S 3,094,980.00 S 254,146.59 S 1,347,098.09 S 1,747,881.91 43.53%
TOTAL $ 86,644,495.00 $ 6,603,721.38 $ 34,117,439.88 S 52,527,055.12 39.38%
NON OPERATING FUNDS
DEBIT SERVICE - 30 S 2562,961.00 S 2,471,667.50 S 2,471,667.50 S 91,293.50 96.44%
TOTAL $ 2,562,961.00 $ 2,471,667.50 $ 2,471,667.50 S 91,293.50 96.44%
WORKING CASH

WORKING CASH - 70 S - S - S - S - 0.00%
TOTAL $ - S - S - S - 0.00%

TOTAL S 89,207,456.00 S 9,075,388.88 S 36,589,107.38 S 52,618,348.62 41.02%

PREPARED BY KMORAN
1/11/2022
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2021-22

FOR THE MONTH OF DECEMBER 2021

FUND BALANCE FISCALYTD FISCALYTD
JULY 1, 2021 REVENUES EXPENSES FUND BALANCE
OPERATING FUNDS

EDUCATION - 10 $ 31,150,273.00 $ 32,936,920.68 S 27,555,820.85 $ 36,531,372.83
OPERATIONS & MAINTENANCE -20 $ 8,007,268.00 S 4,142,978.53 $ 3,953,633.83 S 8,196,612.70
TRANSPORTATION - 40 $ 3,155,182.00 $ 2,186,816.20 $ 1,260,887.11 S 4,081,111.09
IMRF/SOCIAL SECURITY - 50/51 $ 1,221,677.00 $ 1,595696.53 $ 1,347,098.09 S 1,470,275.44
TOTAL $ 43,534,400.00 $ 40,862,411.94 S 34,117,439.88 S 50,279,372.06

NON OPERATING FUNDS
DEBIT SERVICE - 30 S 1,408,875.00

WORKING CASH
WORKING CASH - 70 S 3,982,921.34

S 1,229,537.48 S 2,471,667.50 S 166,744.98
TOTAL S 1,408,875.00 S 1,229,537.48 S 2,471,667.50 $ 166,744.98
S 27141 S - S 3,983,192.75
TOTAL S 3,982,921.34 S 27141 S - S 3,983,192.75
S 42,092,220.83 $ 36,589,107.38 S 54,429,309.79

TOTAL S 48,926,196.34

PREPARED BY KMORAN
1/11/2022
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L A D S E The LaGrange Area Department of Special Education

LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

SUMMARY OF BILLS AND PAYROLLS
December
Presented

January 18, 2022
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OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
EDUCATION FUND 27,354,110 505,743 14,448,840 12,905,270 52.82%
VOCATIONAL ACTIVITY FUND - - 685 (685) 0.00%

TOTAL 27,354,110 505,743 14,449,526 12,904,584 52.82%
SUMMARY FINANCIAL REPORT OF EXPENSE - DECEMBER 2021

 OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD PERCENT
EDUCATION FUND 27,354,110 2,122,121 10,383,197 16,970,914 37.96%
VOCATIONAL ACTIVITY FUND - - - - 0.00%
O&M FUND - - 19,807 (19,807.36) 0.00%

TOTAL 27,354,110 2,122,121 10,403,004 16,951,106 38.03%
MONTHLY FUND BALANCE REPORT FOR - DECEMBER 2021

IOPERATING'FUNDSI 0 JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
EDUCATION FUND 3,576,829 14,448,840 (10,383,197) 7,642,473
VOCATIONAL ACTIVITY FUND 14,158 - 14,843
O&M FUND (8,993) - (19,807.36) (28,800)

TOTAL 3,581,994 14,449,526 (10,403,004) 7,628,516

SUMMARY FINANCIAL REPORT OF REVENUE - DECEMBER 2021
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SUMMARY OF EXPENSES FOR DECEMBER 2021 BOARD OF EDUCATION APPROVAL ON JANUARY 18, 2022

B EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 99,611.59 $ 99,611.59
VOCATIONAL ACTIVITY FUND $ - $ - $ -
TOTAL A/P $ 9061159 § - $ 99,611.59
EDUCATION FUND $ 1,591,804.76
BOARD SHARE EXPENSES $ 430,704.93
TOTAL PAYROLL $ 2,022,509.69
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL -
2,122,121

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$2,122,121.28 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON JANUARY 18, 2022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE 12
TO PAY THE SAME.

PRESIDENT SECRETARY
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LaGrange Area Dept. of Special Education

Fund Balances Month: December [ Include Cash Balance
Fiscal Year: 2021-2022 Year. 2021
Fund Type: All Funds [J FY End Report

Fund Description Beginning Balance Revenue Expense Transfers Fund Balance
10 EDUCATION $3,576,829.41 $14,448,840.46 ($10,383,196.70) $0.00 $7,642,473.17
20 OPERATIONS & MAINTENANCE (§8,993.00) $0.00 ($19,807.36) $0.00 ($28,800.36)
99 ACTIVITY FUND - SHREDDER WORKS $14,157.57 $685.35 $0.00 $0.00 $14,842.92

Grand Total: $3,581,993.98 $14,449,525.81 ($10,403,004.06) $0.00 $7,628,515.73

End of Report

Printed: 01/07/2022 1:49:23 PM Report: rptGLi!'S’n%Bmances 2021.3.14 Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1098 Voucher Date: 12/15/2021  Prepared By: ' ‘="‘J C e DN e 00
Printed: 12/13/2021 O7{14,46 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $20,959.57 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.
e~ 1232

Jacquelyn Bogan Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $20,959.57
$20,959.57
197
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LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1098 12/15/2021
Fiscal Year: 2021-2022
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 10 12021-01 10.5.2570.3250.900.1100 $6,169.50
12/6/2021 ROOM RENTALS
ROOM RENTALS 10 Rent Jan 2022 10.5.2570.3250.900.1100 $14,790.07
12/6/2021 ROOM RENTALS
Check #: 0
PO/InvoiceTotal: $20,959.57
Vendor Total: $20,959.57
Grand Total: $20,959.57
End of Report
Printed: 12/13/2021  7:14:48 AM Report:  rptAPVoucherDetail - 2021.3.14

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER
Voucher Date: 12/15/2021  Prepared By: % Chao o 99

Voucher No: 1099
Printed: 12/13_/202%_ 0’?.-17:05 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants égainst'
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $83,144.37 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

L %W \2'3 ZJ

Jadglielyh Bogan O Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $83,144.37
$83,144.37
199
Created By: 1715.bchappell Posted By: 1715.bchappell Date: 12/13/2021 07:14:18 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

RankeAcERunE BRERATINGIZESHISACL] From Date:  12/15/2021 To Date: 12/15/2021

From Check: 245809009 To Check: 245809103
From Voucher: 1099 To Voucher: 1099

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809009 12/15/2021 Albertsons Safeway $92.98 1099 Printed Expense O
245809010 12/15/2021 At&T $1,235.09 1099 Printed Expense O
245809011 12/15/2021 Autism-Products.Com $38.81 1099 Printed Expense D
245809012 12/15/2021 AverUS $75.91 1099 Printed Expense O
245809013 12/15/2021 Bahler, Barbara A $19.90 1099 Printed Expense [:l
245809014 12/15/2021 Barton Reading & Spelling System $314.95 1099 Printed Expense O
245809015 12/15/2021 Bd Of Ed #62 $217.50 1099 Printed Expense O
245809016 12/15/2021 Bmo Corporate Mastercard $9,181.61 1099 Printed Expense O
245809017 12/15/2021 Bonistalli, Carolyn $148.56 1099 Printed Expense |:|
245809018 12/15/2021 BrightStar Care $5,184.00 1099 Printed Expense d
245809019 12/15/2021 Bylsma, Karen $22.40 1099 Printed Expense D
245809020 12/15/2021 Canon Solutions America $794.00 1099 Printed Expense D
245809021 12/15/2021 Chappell, Barbara A $7.84 1099 Printed Expense O
245809022 12/15/2021 Chiampas, Cassandra $137.08 1099 Printed Expense D
245800023 12/15/2021 Cleveland, Jenelle $98.33 1099 Printed Expense |:|
245809024 12/15/2021 Comocast $217.20 1099 Printed Expense D
245809025 12/15/2021 ComEd $3,056.63 1099 Printed Expense O
245809026 12/15/2021 COTG $5,448.99 1099 Printed Expense O
245809027 12/15/2021 Current Technologies Corp $1,293.96 1099 Printed Expense O
245809028 12/15/2021 DAOES/Technology Center of DuPage $7,694.87 1099 Printed Expense O
245809029 12/15/2021 Dore, Heidi L $1,400.00 1099 Printed Expense O
245809030 12/15/2021 Dreyer, Stephanie E $14.20 1099 Printed Expense |:|
245809031 12/15/2021 Duvall, Danika R $6.55 1099 Printed Expense O
245869032 12/15/2021 Englund, Daniel D $6.94 1099 Printed Expense O

Printed: 12/13/2021  10:42:27 AM Report:  rptGLCheckListing IV 2021314 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184641 From Date:  12/15/2021 To Date: 12/15/2021

From Check: 245809009 To Check: 245809103
From Voucher: 1099 To Voucher: 1099

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809033 12/15/2021 Everson, Courtney J $11.81 1099 Printed Expense O
245809034 12/15/2021 Evitts, Elisa $2420 1099 Printed Expense O
245809035 12/15/2021 Fabris, Madeline N $25.14 1099 Printed Expense dJ
245809036 12/15/2021 Fahy, Kelly J $18.87 1099 Printed Expense O
245809037 12/15/2021 Favela Mata, Isabel $145.60 1099 Printed Expense O
245809038 12/15/2021 Finn, Kirsten M $29.56 1099 Printed Expense [:]
245809039 12/15/2021 First Communications LLC $300.98 1099 Printed Expense |:|
245809040 12/15/2021 FoxHire, LLC $4,919.12 1099 Printed Expense O
245809041 12/15/2021 Garlinger, Amy $63.95 1099 Printed Expense O
245809042 12/15/2021 Geneva Oatman $2,450.00 1099 Printed Expense [:]
2458090043 12/15/2021 Groenendyk, Isaac J $14.56 1099 Printed Expense |:|
245809044 12/15/2021 Hagar, Kimberly S $15.79 1099 Printed Expense O
245809045 12/15/2021 Heartland Alliance $120.00 1099 Printed Expense D
245809046 12/15/2021 Horton'S Of La Grange $23.14 1099 Printed Expense O
245809047 12/15/2021 lasa $2,750.00 1099 Printed Expense O
245809048 12/15/2021 IDEMIA Billing Department $292.50 1099 Printed Expense |:|
245809049 12/15/2021 lllinois State Police $141.25 1099 Printed Expense D
245809050 12/15/2021 Intellitext LLC $300.00 1099 Printed Expense O
245809051 12/15/2021 InterpreNet, LTD $433.68 1099 Printed Expense O
245809052 12/15/2021 Irvin, Roger M $15.34 1099 Printed Expense O
245809053 12/15/2021 Jamie Nick $1.73 1099 Printed Expense O
245809054 12/15/2021 Jennifer A Maulding $100.00 1099 Printed Expense O
245809055 12/15/2021 Judith Meyer $58.24 1099 Printed Expense 0
245809056 12/15/2021 Kahler, Jennifer P $96.25 1099 Printed Expense O

Printed: 12/13/2021  10:42:27 AM Report:  rptGLCheckListing UL 2021314 Page: 2



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

BankAccountis ORERALING2ELS 15364 From Date:  12/15/2021 To Date: 12/15/2021

From Check: 245809009 To Check: 245809103
From Voucher: 1099 To Voucher: 1099

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809057 12/15/2021 Kerry Hurley $36.35 1099 Printed Expense (]
245809058 12/15/2021 Kerry Palm $17.02 1099 Printed Expense O
2458089059 12/15/2021 Konstantine Karagiannis $73.41 1099 Printed Expense O
245809060 12/15/2021 Korsgard, Isabella C $60.35 1099 Printed Expense O
245809061 12/15/2021 Language Dynamics Group, LLC $316.86 1099 Printed Expense 0
245809062 12/15/2021 Lenz, Karen $359.01 1099 Printed Expense D
245809063 12/15/2021 Leslie Grady $2.80 1099 Printed Expense |___]
245809064 12/15/2021 Lyons Township High School $2,121.73 1099 Printed Expense O
245809065 12/15/2021 Maguire, Jolene K $33.48 1099 Printed Expense O
245809066 12/15/2021 Martin, Courtney AH $191.25 1099 Printed Expense d
245809067 12/15/2021 Maruyama, Blythe J $88.14 1099 Printed Expense dJ
245809068 12/15/2021 Massanisso, Lisa M $9.40 1099 Printed Expense O
245809069 12/15/2021 McDermott, Callan P $127.00 1099 Printed Expense O
245809070 12/15/2021 Mecgraw Hill - Education $294.66 1099 Printed Expense O
245809071 12/15/2021 Murphy, Donna $200.98 1099 Printed Expense O
245809072 A 12/15/2021 N2Y $2,508.62 1099 Printed Expense O
245809073 12/15/2021 Omni Group (The) $44.00 1099 Printed Expense O
245809074 12/15/2021 Orkin Pest Control $67.38 1099 Printed Expense O
245809075 1211512021 Ortiz-Anderson, Regina M $60.25 1099 Printed Expense |:]
245809076 12/15/2021 Pace Van Pool $300.00 1099 Printed Expense O
245809077 12/15/2021 PROMEVO, LLC $6,270.60 1099 Printed Expense O
245809078 12/15/2021 R & W Medical, LLC $115.00 1099 Printed Expense O
245809079 12/15/2021 Rem Data Corp. $194.17 1099 Printed Expense O
245809080 12/15/2021 Richard Rutschman $700.00 1099 Printed Expense O

Printed: 12/13/2021  10:42:27 AM Report: rptGLCheckListing U2 2021314 Page: 3



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

BanigAccount: | ORERATINGI20LSH Sa e From Date:  12/15/2021 To Date: 12/15/2021

From Check: 245809009 To Check: 245809103
From Voucher: 1099 To Voucher: 1099

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809081 12/15/2021 Rogus, Brian J $14465 1099 Printed Expense O
245809082 12/15/2021 Safeguard Self Storage $1,170.00 1099 Printed Expense E]
245809083 12/15/2021 Scholastic Inc $65.45 1099 Printed Expense O
245809084 12/15/2021 School Specialty $56.23 1099 Printed Expense O
245809085 12/15/2021 Schultz, Kimberly A $16.68 1099 Printed Expense O
245809086 12/15/2021 Searcy Medical Solutions, Inc $237.00 1099 Printed Expense D
245809087 12/15/2021 Self & Match $725.00 1099 Printed Expense O
245809088 12/15/2021 Smart, Katherine H $56.67 1099 Printed Expense |:|
245809089 12/15/2021 Sofia Zarnowiecki $132.77 1099 Printed Expense O
245809090 12/15/2021 Soliant Health $10,288.00 1099 Printed Expense O
245809091 12/15/2021 Soverino, Jennifer M $8.62 1099 Printed Expense g
245809092 12/15/2021 Sypkens, Maureen B $149.24 1099 Printed Expense O
245809093 12/15/2021 Urso, Jacquelyn S $1,473.50 1099 Printed Expense O
245809094 12/15/2021 Valera Contracting $550.00 1099 Printed Expense O
245869095 12/15/2021 Village Of La Grange $249.68 1099 Printed Expense |
245809096 12/15/2021 Wallin, Sandra W $8.90 1099 Printed Expense D
245809097 12/15/2021 Walsh, Suzanne M $41.38 1099 Printed Expense D
245809098 12/15/2021 Warehouse Direct, Inc. $1,404.07 1099 Printed Expense O
245809099 12/15/2021 Winkler, Allison M $56.12 1099 Printed Expense D
245809100 12/15/2021 WM Corporate Services, Inc $324.00 1099 Printed Expense D
245809101 12/15/2021 Wolf Pack Enterprises LLC $325.00 1099 Printed Expense O
245809102 12/15/2021 Woodmen of the World $2,228.00 1099 Printed Expense D
245809103 12/15/2021 Woody, Abigail O $90.94 1099 Printed Expense |:|

Printed: 12113/2021  10:42:27 AM Report:  rptGLCheckListing VS 2021314 Page: 4



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184641

From Date: 12/15/2021 To Date:

From Check: 245809009 To Check:

From Voucher: 1099 To Voucher:
Total Amount: $83,144.37

End of Report

12/15/2021
245809103
1099

Printed: 12/13/2021

10:42:27 AM

Report:

U4
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LaGrange Area Dept. of Special Education

Function Summary - Revenues

Fiscal Year:

2021-2022

] subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:
"[O Include pre encumbrance (7] Print accounts with zero balance Filter Encumbrance Detail by Date Range

12/1/2021

To Date:

12/31/2021

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
“10.4.0000.0000.000.0000 ~ UNDESIGNATED ~ 5000 (50,000.00) (950,025.00) ~ $50,025.00 $0.00 $50,02500  0.00%
~10.4.1200.0000.000.0000 UNDESIGNATED ~§000  ($1,227.88 (85586.88)  $558688  50.00 §5566.88 0.00%
10.4.7300.0000.000.0000 ) “ UNDESIGNATED ~ (323988,683.47)  (3134,776.8 (512.536400.99)  (§11450,28348) $0.00  (§11,450,283.48)  47.73%
'10.4.1400.0000.0000000  UNDESIGNATED o s000 __(g}_'_,_g@'sﬁ?}'  ($28514245) $285,142.45 $000  §78514245  0.00%
"10.4.1500.0000.000.0060 __ ~UNDESIGNATED N ~(§50,00000) 8000 ($37.383.01) (312616.99) 000  (81261699)  2523%
"10.4.:2200.0000.000.0000 UNDESIGNATED - $0.00° ($410.00) (84.753.35) ~ §$475335 §0.00 §4,753.35
10.4:3100.0000.000.0000 UNDESIGNATED (81,650,112.00)  ($150,010.00)  ($750,050.00) (5900,062.00) $0.00 ($900,062.00)
"10.4.3500.0000.000.0000 UNDESIGNATED - (8110,000.00) ~ (546,996.98) ~ (§63,003.02) §0.00 ($63003.02) 57.2
"10.4:3700.0000.000.0000 UNDESIGNATED (8 79)  (897.350. 00} (§243397.00)  (8345,534.79) ~$0.00 ($345,534.79) 8.67%
10.4.4500.0000.000.0000 ~ UNDESIGNATED ~ (9813,082.00) ~ (856,77859) ($256,30341) $0.00  ($25630341)  81.86%
10.4.4900,0000.000.0000 UNDESIGNATED T (§65330000)  (S44,556.00)  ($430,32621) ($222,973.79) ~§0.00 (522297379)  34.13%
FUND: EDUCATION-10 (§27,354,110.26)  ($505,742.93)  ($14,448,840.46)  ($12,905,269.80) $0.00  ($12,905,269.80)  47.18%
'99.4.1300.0000.000.0000 ~ UNDESIGNATED 5000 - (3636.83) 963653 $000 $636.53  0.00%
99.4.1500.0000.000.0000 UNDESIGNATED $0.00 (548.82) $48.82 $0.00 548.82 0.00%
FUND: ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 ($685.35) $685.35 $0.00 $685.35 0.00%
Grand Total: (§27.354,110.26)  ($505,742.93)  (314,449,525.81)  ($12,904,584.45) $0.00  ($12,904,584.45)  47.18%
End of Report
205
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LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year:

Account Number

2021-2022

[ subtotal by Collapse Mask
{7 Exclude Inactive Accounts with zero balance

From Date:

12/1/2021

To Date: 12/31/2021

[J Include pre encumbrance [_] Print accounts with zero balance [« Filter Encumbrance Detail by Date Range

Encumbrance  Budget Balance .% Bud

Description GL Budget  Range To Date YTD Balance

10.4.0000.0000.000,2002 ~ T TUNDESIGNATED $0.00 ($50,000.00) ($50,000.00) $50,000.00 $0.00 $50,000.00 0.00%
10.4.4950.0000.000.6110 DHS STEP $0.00 $0.00 ($603.40) $603.40 $0.00 $603.40 0.00%
10.4.4998.0000.000.4993 FEDERAL OTHER - 780,00 ($44,556.00) ($44,556.00) $44,556.00 $0.00 $44,556.00 0.00%
10.4.1200.1000.000.4000 INSTRUCTION $0.00 (31,227.88) ($5,586.88) $5,586.88 $0.00 $5,586.88 0.00%
10.4.0000.0000.100.1000 UNDESIGNATED $0.00 $0.00 (325.000 $25.00 $0.00 $25.00 0.00%
10.4.1342.0000.100.1000 SCHOOL TUITION ($1,826,088.75) $0.00 (5940,432.48) ($885,656.27) $0.00 (5885,656.27) 48.50%
10.4.1510.0000.100.1000 INTEREST {$50,000.00) $0.00 (537,383.01) ($12,616.99) $0.00 ($12,616.99) 25.23%
10.4.2210.0000.100.1000 UNDESIGNATED $0.00 ($410.00) ($410.00) $410.00 $0.00 $410.00 0.00%
'10.4.2210.0000.100.1020 TRAINING T $0.00 $0.00 (83,174.73) $3.174.73 $0.00 $3,174.73 0.00%
10.4.2215,0000.100.1020 ASSTIVE TECHNOLOGY $0.00 $0.00 T(sa2r) $41.27 $0.00 T 84127 0.00%
"10.4.3110.0000.100.2000 PERSONNEL REIMBURSEMENT ($1,650,112.00) ($150,010.00) (5750,050.00) (5900,062.00) $0.00 ($900,062.00) 54.55%
10.4.3510.0000.100.2000 TRANSPORTION REIMBURSEMENT ($52,000.00) $0.00 (522,558.55) (529,441 45) $0.00 (529441.45)  56.62%
10.4.4900.0000.100.4000 MEDICAID OUTREACH T (5250,000.00) $0.00 (563,071.80)  ($186,928.20) $0.00 ($186,928.20) T4.77%
10.4.4998.0000.100.1000 FEDERAL DTHER O s000 $0.00  (816,73800)  $16,73800 $0.00 $16,738.00 0.00%
10.4.1400.0000.259.4020 VOC SPEC PRG '50.00 $0.00 ($27,363.17) $27,363.17 $0.00 $27,363.17 0.00%
10.4.4505,0000.259.4020 WIA $0.00 $0.00 ($56,778.59) $56,778.59 $0.00 $56,778.59 0.00%
10.4.1342,0000.300.1000 SCHOOL TUITION (59,615,459.80) $0.00 (34,305,473.00) (35,309,986.80) $0.00 (85,309,986 80) 55.22%
10.4.1342.0000.300.1020 SCHOOL TUITION $0.00 $0.00 ($196,833.91) $196,833.91 $0.00 $196,833.91 0.00%
10.4.1342.0000.302,1000 SCHOOL TUITION $0.00 "~ $0.00 (5678.90) $678.90 $0.00 $678.90 0.00%
10.4.1342.0000.430.1000 SCHOOL TUITION T §0.00 $0.00 ($1.083.887.54) $1,033,887.54 $0.00 $1,033,867.54 0.00%
10.4.1342.0000.436.1000 SCHOOL TUITION (55,687,971.61) $0.00 (81,634,984.94) (54,052,986 67) $0.00 ($4,052,986.67) 71.26%
10.4.1342.0000.436.1020 SCHOOL TUITION $0.00 $0.00 (§106,125.32) $106,125.32 $0.00 T $106,125.32 0.00%
10.4.1342.0000.436.1120 ) SCHOOL TUITION o $0.00 $0.00 $33,874.45 (533,874.45) $0.00 (533,874.45) 0.00%
10.4.1342.0000.440.1000 ~ ECE Classroom (5275,684.05) $0.00 (550,741.19) (5224,942.86) $0.00 (5224,94286)  81.59%
10.4.1342.0000.440.1020 - SCHOOL TUITION $0.00 ~ 8000 $17,117.66  ($17,117.66) $0.00 (817,117.68) . 0.00%
10.4.1342.0000.445.1000 SCHOOL TUITION (5187,027.51) $0.00 ~(550,089.11) (5136,928.40) $0.00 (5136,928.40) 73.21%
10.4.1342.0000.445.1020 SCHOOL TUITION T - $0.00 ~§0.00 ($9,875.44) $9,875.44 $0.00 $9,875.44 0.00%
"10.4.1342.0000.445.1120 SCHOOL TUITION $0.00 $0.00 $4,380.07 "(54,380.07) $0.00 (54,380.07) 0.00%
10.4.1342.0000.453.1000 B SCHOOL TUITION T ($2,032,012.97) $0.00 (51,027,842.74)  ($1,005,070.23) $0.00 (§7,005,070.23)  49.44%
10.4.1342.0000.453.1020 SCHOOL TUITION T s0.00 $0.00 "~ $8,098.14 (58,098.14) $0.00 (58,098.14) '0.00%
10.4.1342.0000.454.1000 SCHOOL TUITION T (3374,220.14) $0.00 $0.00 ($374,220.14) $0.00 (8374,220.14)  100.00%
10.4.1342.0000.454.1020 SCHOOL TUITION 8000 $0.00 (5102,501.57)  $103,501.57 ~ §0.00 $103,501.57  0.00%
10.4.1342.0000.455.1000 EDHS ($715,277.96) $0.00 $0.00 {§715,277.96) $0.00 (§715,277.96)  100.00%
10.4.1342.0000.459.1000 SCHOOL TUITION ($85,103.52) $0.00 $0.00 (885,103.52) $0.00 ($85,703.52)  100.00%
10.4.1342.0000.459.1020 SCHOOL TUITION $0.00 $0.00 (59,368.88) '59,368.88 $0.00 $9,368.88 0.00%
10.4.1322.0000.470.1000 SUMMER TUITION ($329,320.74) $0.00 $0.00 ($329,320.74) $0.00 (§329,320,74)  100.00%
10.4.1342.0000.471.1020 - UNDESIGNATED $0.00 ($134,776.88) ($254,296.00) $254,296.00 $0.00 $254,296.00 0.00%
10.4.1342.0000.533.1000 SCHOOLTUITION ($215,143.22) $0.00 $0.00  ($215,143.22) $0.00 (3215,143.22)  100.00%
"10.4.1342.0000.542.1000 SCHOOL TUITION {52,619,474.20) 50,00 ($2,196,834.99) ($422,639.21) $0.00  ($422,639.21) 16.13%
10.4.1342.0000.542.1020 " SCHOOL TUITION o $0.00 $0.00 (5681,426.83) $681,426.93 $0.00 $681,426.93 0.00%
10.4.1342.0000.542.1120 SCHOOL TUITION $0.00 §000 5138062 (5138962) §0.00 (51,389.62) 0.00%
10.4.3510,0000.542.2000 TRANSPORTION REIMBURSEMENT "($58,000.00) T $000 ($24,438.43) ($33,561.57) $0.00 (530,561.57)  57.86%
10.4.1342.0000.571.1000 SCHOOL TUITION ($25,000.00) s0.00 $0.00 " ($25,000.00) ~$0.00 ($25,000.00)  100.00%
"10.4.3705.0000.704.2000 o PRESCHOOL FORALL (5588,931.79)  (397,359.00) (5243,397.00) (5345,534.79) $0.00 ($345,534.79) 58.67%
10.4.1342.0000.801.1020 SCHOOL TUITION T T Ts000 $0.00 ($857.89) $857.99 $0.00 $857.99  0.00%
10.4.2210.0000.801 1020 TRAINING o $0.00 $0.00 {5220.00) $220.00 $0.00 $220.00 0.00%
10.4.4900.0000.901.4020 MEDICAID OUTREACH $0.00 $000  (388,358.60) $66,358.60 7$0.00 $88,358.60 0.00%
10.4.4900.0000.901.4100 MEDICAID OUTREACH B $0.00 $0.00 (5216,998.41) $216,998 41 ~ $0.00 $216,998.41 0.00%
10.4.2210.3120.901,1000 INSERVICE TRAINING-CONSULTANTS ~sooo, §0.00 (§20000)  §200.00 $0.00 $200.00 0.00%
10.4.2210.3120.901.1100 TRAINING - $0.004Y0 50.00 ($355.00) $355.00 $0.00 $355.00 0.00%
Printed: 01/10/2022 12:39:22 PM Report:  ptGLGenRpt 2021.3.14 Page: 1



LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year:

2021-2022

[J subtotal by Collapse Mask

From Date:

12/1/2021

To Date: 12/31/2021

(O Include pre encumbrance [ Print accounts with zero balance Filter Encumbrance Detail by Date Range
[J Exclude Inactive Accounts with zero balance ’ '

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.4.2210.4100.901.1000 OFFICE SUPPLIES LESS $499 o $0.00 §000 ~ ($337.35) $33735 $000 $33735  0.00%
10.4.2210.4100.801,7100 TRAINING $0.00 © %000  (sis00)  sis00 $0.00 §15.00 0.00%
10.4.4506.0000.903.4000 WA ($313,08200) ~$0.00 $§0.00 (§313,082.00) $0.00 ($313,082.00)  100.00%
~10.4.4950.0000.903.4000 B 'DHS STEP  (540330000) 5000 __sboo (§403,300.00) 5000 ($403300.00)  100.00%
"10.4.1400.3141.903.6100 ~ VOCSPECPRG $0.00 ($27,363.17)  (S160,002.68) $160,002.68 $0.00 §160,00268  0.00%
10.4.1400.3141.903.6110 STUDENT STIPENDS - ~ §000  (s40.00) ($97,776.60) §97.77660 5000  $97,776.60 0.00%
99.4.1510.0000.000.0000 '_ INTEREST B $0.00° $0.00 (548.82) ~ $4BB2 5000 54882 0.00%
'9841342,0000.258.1020 'SCHOOL TUITION $0.00 $0.00 ($636.53) $636.53 $0.00 §63653  0.00%

Grand Total: ($27,354,110.26) ($505,742.93)  ($14,449,526.81) (512,904,584 .45) $0.00  (312,904584.45)  47.18%

End of Report
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LaGrange Area Dept. of Special Education

Function Summary - Expenses

Fiscal Year:

2021-2022

[] subtotal by Collapse Mask

[[] Exclude Inactive Accounts with zero balance

From Date:

12/1/2021

To Date:

] Include pre encumbrance [[] Print accounts with zero balance Filter Encumbrance Detail by Date Range

12/31/2021

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
710.5.0000.0000.000.0000 UNDESIGNATED ~$0.00 ~$0.00  $100.79  ($100.79) ~ $0.00 ($100.79) 0.00%
"10.5.1000.0000.000.0000° B UNDESIGNATED - T$12,000.00  $19,882.03  $107,714.18 (895,714.18)  §127.071.14 ($222,785.32) -1856.54%
'10.5.1200.0000.000.0000 B UNDESIGNATED - ~ §7,982,675.06 $591,792.26 $2,420,772.31 $5,561,902.75  $3,337,986.91 $222391584  27.86%
"10.5.1300.0000.000.0000 UNDESIGNATED %000 $406.71 " $258,996.48 ($258,996.48) $0.00 ($258,996.48) 0.00%
10.5.1400.0000.000.0000 UNDESIGNATED ) ~ $631,748.39 $66,504.20 $335,356.22 T $296,392.17  $326,690.16 ($30,297.99)  4.80%
"10.5:2100.0000.000.0000 UNDESIGNATED $13,251,451.31  §$1,163257.63  $4,76507266  $8/486378.65  $6,861,.250.16 $1605,119.49  12.11%
10.5.2200.0000.000.0000 ~ UNDESIGNATED 330641100  $15416.48 $113,92354 $192,487.46 §11433301 §78,15445  2551%
110.5.2300.0000.000.0000 UNDESIGNATED' $696,305.84  $23,780.92 $512,588.22 §183717.62  $12650499  §57,21263  8.22%
10.5.2400.0000.000.0000 ~ UNDESIGNATED T §1,732,156.82 $106,751.44 $555,320.86 $1176835.06 953685330  $639,98266  36.95%
"10.5.2500.0000.000.0000 ~ UNDESIGNATED ~ $68,598.60 $766,558.73 $376,256.93 853 $264,727.40  2316%
10.5.2600.0000.000.0000 ~ UNDESIGNATED T $65,731.01 $40228321  $630,264.01  $266,254.83 $364,009.18 . 35.25%
10.5.3000.0000.000.0000  UNDESIGNATED 8000 118800 (811,19800)  $000  (§11,19800)  0.00%

"10.5.3700.0000.000.0000 UNDESIGNATED ~S000  §117.87474  ($117.87474) $0.00 )

10.5:4100.0000.000.6000 B UNDESIGNATED 8000 ~ §000 §566,000.00  §000  $566,00 _

10.5.4500.0000.000.0000 UNDESIGNATED $0.00 §1,224.94 (§1224.14) $0.00 (51,224 14)
"10.5.4800.0000.000.0000 UNDESIGNATED $0.00 $14,212.82 (314,212.62) $0.00 (514,21262) 0.00%
FUND: EDUCATION-10  $27,354,110.30 $2,122,121.28 $10,383,196.70 $16,970,913.60  $11,828,482.03 $5,142,431.57 ' 18.80%
"20.5.2500.0000.000.0000 UNDESIGNATED $000  $000  $19.807.38  (519.807.36)  $0.00 ~($19,807.36) 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $0.00 $19,807.36 ($19,807.36) $0.00 ($19,807.36) 0.00%
Grand Total: $27,354,110.30  $2,122121.28  $10,403,004.06  $16951,106.24  $11,828,482.03 $5122,624.21  18.73%

End of Report
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2021-2022

Account Number

[ Subtotal by Coliapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:

12/1/2021
[ Include pre encumbrance [] Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

12/31/2021

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2210.3100.000.4993 T PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $000 $0.00 $30,375.00 ($30,375.00) 0.00%
10.5.2210.3107.000.4993 CONTRACTUAL SERVICES $0.00 8000 $5,000.00 ($5,000.00) $0.00 (§5,000.00) 0.00%
10.5.0000.4100.000.1100 OFFICE SUPPLIES LESS $488 T s0o00 $0.00 $100.79 (§100.79) $0.00 ($100.79) 0.00%
10.5.1200.4100.000.4893 OFFICE SUPPLIES LESS $499 $0.00 $0.00 $0.00 $0.00 $739.98 ($739.98)  0.00%
"10.5.1200.5400.000.4993 EQUIPMENT OVER $5,000 $0.00 $0.00 $39,556.00  ($39,556.00)  $9,408.00  ($48,964.000  0.00%
10.5.4900.6600.000.1100 FLOWTHOUGH T s0.00 $0.00 $3,798.65 ($3,798.65) $0.00 ($3,798.65) -+ 0.00%
105.2210.1000.127.1100 o SALARIES, CERTIFIED STAFF $0.00 $0.00 $2,249.00 ($2,249.00) $0.00 ($2,249.00) 0.00%
"10.5.2630.7000.259.6110 EQUIPMENT $500 TO $4999 7$0.00 $0.00 $799.00  ($799.00) $0.00 ($799.00) 0.00%
10.5.1200.4100.301.1100 OFFICE SUPPLIES LESS $499 $0.00 $0.00 $10.58 (310.58) $0.00 ($10.58) 0.00%
10.5.1200.4118.301.1100 ~  CURRICULUM $4,000.00 T s000 $0.00 $4,000.00 $0.00 $4,000.00  100.00%
10.5.2540.4199.301.1100 PPE/Covid Supplies $1,000.00 ~ 50,00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5.2630.7000.301.1100 EQUIPMENT $500 TO $4999 7$850.00 $0.00 $749.00 $101.00 $0.00 $101.00 11.88%
10.5.2110.3100.302.1100 PROFESSIONAL TECHNICAL SERVICE $0.00 $433.68 $2,201.54 (52,20154) $0.00 (52,201.54) 0.00%
10.5.2410.3100.302.1100 ~ PROFESSIONAL TECHNICAL SERVICE $145170  $0.00 $0.00 §1,451.70 $0.00 7$1,451.70  100.00%
10.5.2150,3107.302.1100 ~ CONTRACTUAL SERVICES $0.00 $0.00 $980.00 ($980.00) $0.00 ($980.00) 0.00%
10.5.2630.3196.302.1100 CONTRACTUAL RELATED SERVICES $0.00 $0.00 $920.00 ($920.00) 7$0.00 (3920.00) 0.00%
10.5,2630.3230.302.1100 REPAIRS AND MAINTENANCE SERVIC $1,000.00 $0.00 ©$0.00 $1,00000  $0.00 $1,000.00  100.00%
10.5.1200.3399.302.1100 TRAVEL LOCAL MILEAGE $56.98 %000 ) $0.00 $56.98 $0.00 35698 100.00%
710.5.2570.3400,302 1100 COMMUNICATION-TELEPHONE ~$0.00 $210.39 $1,268.87 ($1,268.87) T 8000 (31,26887) .:0.00%
10.5.2570.3401.302.1100 ~ COMMUNICATION-POSTAGE $0.00 $0.00 $231.07 (3231.07) $0.00 ($231.07)  0.00%
10.5.1200.4100.302.1100  OFFICE SUPPLIES LESS $499 $0.00  $0.00 $25.76 (325.76) 73000 (325.76) 0.00%
10.5.1200.4199.302.1100 PPE/Covid Supplies $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100,00%
"10.5.2630.7000.302.1100 EQUIPMENT $500 TO $4888 $2,500.00 "$0.00 $1598.00  $902.00 $0.00 $902.00 36.08%
10.5.1322.1000.318.1110 SALARIES, CERTIFIED STAFF $0.00 $0.00 $2,970.00 ($2,970.00) $0.00 ($2,970.00)  0.00%
10.5.1322.1000.318.1111 SALARIES, CERTIFIED STAFF $0.00 $0.00 $28,050.00 ($28,050.00) $0.00 ($28,050.00) 0.00%
10.5.1322.1100.318.1110 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $462000  (34,620.00) $0.00 ($4,620.00) 0.00%
10.5.1322.1100.318.1111 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $5,280.00 ($5,280.00) $0.00 ($5,280.00) 0.00%
10.56.1322.2110.318.1110 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $37.13 (337.13) $0.00 (337.13) 0.00%
10.5.1322.2110.318.1111 TEACHER'S RETIREMENT (TRS) 30.00 $0.00 $264.00 ($264.00) $0.00 (5264.00) 0.00%
'10.5.1322.2120.318.1110 MUNICIPAL RETIREMENT $0.00 $0.00 $207.90 ~ T (8207.90) $0.00 T (S5207.90)  0.00%
10.5.1322.2120.318.1111 ~ MUNICIPAL RETIREMENT $0.00 $000  $23760 (5237.60) $0.00 (5237.60) 0.00%
10.5.1322.2130.318.1110 FICA —— $0.00 ) $0.00 $286.44 (5266.44) $0.00 (5286.44) . 0.00%
10.5.1322.2130.318.1111 FICA T s000 $0.00 $325.48 (3325.48) $0.00 ($325.48)  0.00%
10.5.1322.2140.318.1110 MEDICARE I o $0.00 $0.00 811007 ($110.07) $0.00  ($110.07) 0.00%
10.5.1322.2140.318.1111 ~  MEDICARE o $0.00 T $0.00 $482.88 (5482.88) $0.00 (5482.88) 0.00%
10.5.2130.2110.320.1100 TEACHER'S RETIREMENT (TRS) $0.00 5038 §085 ~ (50.95) 50.19 ) (51.14) 0.00%
'10.5.2130.2740.320.1100 - MEDICARE — §0.00 044 $245 ~ (s245)  s022 ) (5267)  0.00%
10.5.2130.3100.320.1100 B PROFESSIONAL TECHNICAL SERVICE ©$50000  s0.00 $0.00 $500.00 $0.00 $500.00 100.00%
10.5.2130.3107.320.1100 CONTRACTUAL SERVICES $0.00 $15,472.00 §$61,536.00 (561,536.00) $0.00 (561,536.00) 0.00%
10.5.2130.3107.320.1120 CONTRACTUAL SERVICES T ~$0.00 $0.00 T $8,584.00  ($8,584.00) $0.00 (58,584.00) 0.00%
10.5.2130.3400.320.1100 COMMUNICATION-TELEPHONE $0.00 $30.00 T §186.00 ($165.00) $195.00 (5360.00) 0.00%
10.5.2130.4100.320.1100 OFFICE SUPPLIES LESS 5499 $1,000.00 $237.00 $642.06 535704 $12.11 $34583  34.58%
10.5.2130.4199.320.1100 PPE/Covid Supplies B $800.00 $0.00 $0.00 $900.00 $0.00 $900.00  100.00%
110.5.2630.7000.320.1100 EQUIPMENT $500 TO $4989 $2,000.00 §0.00 $675.98 §1,324.02 $0.00 $132402 66.20%
10.5.2131,3100.321.1100 PROFESSIONAL TECHNICAL SERVICE ~ §5,000.00 $4,919.12 58,648 24 (§3,648.24) $0.00 (53648.24)  -72.96%
10.5.2131.3107.321.1100 - CONTRACTUAL SERVICES $15,000.00 $0.00 $0.00 §15,000.00 $0.00 $15,000.00  100.00%
10.5.2630.3230.321.1100 REPAIRS AND MAINTENANCE SERVIC $1,350.00 000 $116.78 §1,233.22 §0.00 5123322 9136%
10.5.2570.3250.321.1100 ROOM RENTALS $4,500.00 $514.80 $3,249.18 $1,250.82 $0.00 :5_1'.'250.32 27.80%
10.5.2131.3399.321,1100 T TRAVELLOCALMILEAGE =~ $3,000.00 T 8000 $0.00 $3,000.00 $0.00 §3,000.00 100.00%
10.5.2570.3400.321.1100 COMMUNICATION-TELEPHONE $0.00 ) §5261 T8317.24 ($317.24) $0.00 (5317.24) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2021-2022

[] subtotal by Collapse Mask

(] Exclude Inactive Accounts with zero balance

From Date:

12/1/2021

To Date:

12/31/2021

[ Include pre encumbrance {_] Print accounts with zero balance [] Filter Encumbrance Detail by Date Range

Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.2670.3401.321-1100 COMMUNICATION-POSTAGE $0.00 $0.00 $57.77 (357.77) $0.00 (§57.77) 0.00%
10.5.2131.4100.321.1100 OFFICE SUPPLIES LESS $499 $4,500.00 $0.00 $314.61 $4,185.39 $0.00 $4,185.39 "83.01%
10.5.2131.4199.321.1100 ~ PPE/Covid Supplies $2,100.00 $0.00 ~$0.00 $2,100.00 $0.00 $2,100.00  100.00%
10.5.2630.7000.321.1100 EQUIPMENT $500 TO $4999 $15,000.00 T $000 §9,20493 $5,795.07 $0.00 $5,795.07 38.63%
10.5.2140.3100.323.1100 o ~ PROFESSIONAL TECHNICAL SERVICE T $B00.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%
10.5.2570.3400.323.1100 COMMUNICATION-TELEPHONE $0.00 $52.61 $317.24 (3317.24)  $0.00 ($317.24) 0.00%
10.5.2570.3401.323.1100 COMMUNICATION-POSTAGE $0.00 $0.00 $57.77 (857.77) $0.00 (357.77) 0.00%
10,5.2140.4100.323.1100  OFFICE SUPPLIES LESS $499 "~ $12,000.00 $0.00 "~ $94950 $11,050.50 $0.00 $11,050.50 92.08%
10.5.2140.4199.323.1100 PPE/Covid Supplies - $900.00 ©$0.00 $0.00 $900.00 $0.00 $900.00  100.00%
10.5.2150.6400.323.1100 "~ DUES AND FEES - soo00  s000 $525.00 (8525.00) $0.00 T (§525.00)  0.00%
10.5.2630.7000.323.1100 EQUIPMENT $500 TO $4999 $5,000.00 $0.00  $1,598.00 $3,402.00 750,00 ~$3,402.00 68.04%
10.5.2630.3050.324.1100 APPS AND SOFTWARE T $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00  100.00%
10.5.2132.3100.324.1100 PROFESSIONAL TECHNICAL SERVICE $10,250.00 $0.00 $0.00 T $10,250.00 $0.00 $10,250.00  100.00%
10.5.2630.3230.324.1100 REPAIRS AND MAINTENANCE SERVIC '$500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
10.5.2570.3250.324.1100 ROOM RENTALS $2,500.00 $257.40 §1,25466  $1,24534 $0.00 $1,24534 " 4981%
10.5.2132.3399.324.1100 T TRAVEL LOCAL MILEAGE $3,500.00 $0.00 T S0.00 $3,500.00 $0.00 $3,500.00 100.00%
10.5.2570.3400.324.1100 COMMUNICATION-TELEPHONE $0.00 552,61 T s3724 (5317 .24) $0.00 (8317.24) 0.00%
10.5.2570.3401.324.1100 'COMMUNICATION-POSTAGE ~ $0.00 "§000 $57.77 (§57.77) $0.00 (S57.77) 0.00%
10.5.2132.4100.324.1100 OFFICE SUPPLIES LESS $499 ©§4,50000 $0.00 $4B.48 445152 $0.00  $4,451.52  98.92%
10.5.2132.4199.324.1100 ~ PPEICovid Supplies - T $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00  100.00%
10.5.2210.6400,324.1100 DUES AND FEES o $1,000.00 ~ §0.00 -~ s000 '$1,000.00 $0.00 ~ $1,00000 100.00%
"10.5.2132.7000.324.1100 EQUIPMENT $500 TO $4999 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,00000 100.00%
10.5.2630.7000.324.1100 T EQUIPMENT $500 TO 54988 $000 $0.00 T $4,743.98  (54,743.98) 000 (54,743.98) 0.00%
10.5.2110.4199.3251100 PPE/Covid Supplies $300.00 $0.00 "~ 50.00 $300.00 T 8000 $300.00 100.00%
"10.5.2630.3050.326.1100 APPS AND SOFTWARE ) $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5.2150.3107.326.1100 CONTRACTUAL SERVICES $10,000.00 $0.00 7$0.00 $10,000.00 T s0.00 $10,000.00  100.00%
10.5.2630.3230.326.1100 REPAIRS AND MAINTENANCE SERVIC ~$800.00 $0.00 ~ $000  $800.00 $0.00 $800.00  100.00%
10.5.2150.3399.326.1100 TRAVEL LOCAL MILEAGE $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00  100.00%
"10.5.2570.3400.326.1100 COMMUNICATION-TELEPHONE " $0.00 T sB261 831724 (5317.24) $0.00 (5317.24) 0.00%
10.5.2670.3401.326.1100 COMMUNICATION-POSTAGE §000  s000 $57.77  (s57.77)  s000 (857.77)  0.00%
10.5.2150.4100.326.1100 ~ OFFICE SUPPLIES LESS 5489 $3,100.00  (§195.00) $1,815.76 $1,284.24 $0.00 $1,28424  4143%
10.5.2160.4118.326.1100 CURRICULUM $330.00 $0.00 $0.00 © $33000 $0.00 ©$330.00  100.00%
10.5.2150.4199.326.1100 PPE/Covid Supplies ~ $2,000.00 $0.00 $0.00 §2,000.00 §0.00 '§2,000.00  100.00%
10.5.2150.4400.326.1100 PERIODICALS o $800.00 $0.00 ~ $0.00 $800.00 §0.00  $800.0 100.00%
10.5.2150.7000.326.1100 EQUIPMENT $500 TO $4998 $0.00 $0.00 $700.35  (5700.35) T s0.00 (3700.35)  0.00%
10,5.2630.7000.326,1100 ~ EQUIPMENT $500 TO $4988 $10,600.00 $0.00 ~ $10,526.40 $73.60 $0.00 $73.60 0.69%
10.5.2230.3150.347.1100 LOW INCIDENT DIAGNOSTIC TESTIN ~ $20,000.00 $0.00 $0.00  $20,000.00 $0.00 $20,00000  100.00%
'10.5,2230.3150.347.1120 LOW INCIDENT DIAGNOSTIC TESTIN ~ 3000 $0.00  (51,744.57) $1,744.51 $0,00 $1,74451  0.00%
10.5.1020.1000.360.1100 SALARIES, CERTIFIED STAFF $10,000.00 $2,90000 $11,440.00 (81,440.00)  $1,200.00 (52,640.00)  -26.40%
'10.5.1020.2130.360.1100 - FICA T $0.00 ~ 563.24 $305.04 (3305.04) $0.00 " ($305.04) 0,00%
10.5.1020.2140.360.1100 MEDICARE $0.00 $42.05 §165.89 ($165.89) $17.40 (5183.29) +0.00%
10.5.1020.3399.360.1100 TRAVEL LOCAL MILEAGE ~$2,000.00 $58.24 520086  $1,799.14 $0.00 $1.799.14 89.96%
10.5.2630.3150.430.1100 LOW INCIDENT DIAGNOSTIC TESTIN $1,800.00 $0.00 - $0.00  $1,80000 $0.00 $1,800.00  100.00%
10.5.2630.3230.430.1100 REPAIRS AND MAINTENANCE SERVIC "$1,350.00 $0.00 $168.62 $1,181.38 $0.00 $1,181.38 87.51%
'10.5.2540.3250.430.1120 ROOM RENTALS T $0.00 $0.00 $201,854.70 ($201,854.70) 50.00 (S201,85470)  0.00%
'10.5.2670.3250,430.1100 ~ ROOMRENTALS $210,000.00 $0.00 $0.00 $210,000.00 ~$0.00 $210,000.00  100.00%
10.5.2550.3310.430.1100 PUPIL TRANSPORTATION $7,700.00 $0.00 $0.00 $7,700.00 $0.00 $7.700.00 100.00%
'10.5.1200.3399.430.1100 TRAVEL LOCAL MILEAGE $250.00 $0.00 $0.00 T§25000 $0.00 $25000 100.00%
10.5.1200.4100.430.1100 - OFFICE SUPPLIES LESS $499 ~ $11,80000,, $2286  §1,373.82 §10,426.18 ~ s000 $10,426.18  88.36%
10.5.2130.4103.430.1100 MEDICAL SUPPLIES $100.00 <Y $0.00 - s0.00 $100.00 $0.00 $100.00  100.00%
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10.5.1200.4104.430.1100 INK $0.00 T s42692 $426.92 ($426.92) £0.00 -~ (5426.92) 0.00%
10.5.1200.4118.430.1100 CURRICULUM $27,713.00 $611.52 $26,312.57 $1,400.43 "~ §3555  S$136488  4.93%
10.5.1200.4120.430.1100 CLASSROOM MATERIALS 1 $600.00 $0.00 $286.03 $311.97 $0.00 $311.97 - 52.00%
"10.5.1200.4121.430.1100 CLASSROOM MATERIALS 2 "~ $800.00 $0.00 $527.70 T $27230  $55.85 $216.35 27 04%
10.5.1200.4122.430.1100 CLASSROOM MATERIALS 3 $1,320.00 $19.90 $79.30 $1,240.70 $0.00 $1,240.70 93.99%
10.5.1200.4123.430.1100 CLASSROOM MATERIALS 4 _ $860.00 $0.00 T $576.93 ~ $283.07 $0.00 $283.07 32.92%
10.5.1200.4124 430.1100 CLASSROOM MATERIALS 5 $600.00 $0.00 $0.00 $600.00 $0.00 $600.00 100.00%
10.5.1200.4125.430.1100 CLASSROOM MATERIALS 8 ~$900.00 $0.00 $0.00 T $90000 000 $500.00 100.00%
10.5.1200.4126.430.1100 CLASSROOM MATERIALS 7 $850.00 $0.00 T $19251 T §657.49 $0.00 $657.49 77.35%
10.5.1200.4127.430.1100 - CLASSROOM MATERIALS 8 '$146500  $6545 $116.18 $1,348.82 $0.00 §1,348.82 92.07%
10.5.1200.4128.430.1100 CLASSROOMMATERIALS 9 © $600.00 $36.35 $36.35 $563.85 $0.00 $563.65 93.94%
10.5.1200.4129.430.1100 CLASSROOMMATERIALS 100 $600.00 $56.23 $56.23 $543.77 §199.22 $344 .55 57.43%
10.5.1200.4130.430.1100 CLASSROOM MATERIALS 8 $6,600.00 $422.06  $3,346.18 ~$3,253.82 $0.00 $3,253.82 49.30%
10.5.1200.4199.430.1100 PPE/Covid Supplies $2,500.00 $0.00 $0.00 $2,500.00 ~$0.00 $2,500.00  100.00%
10.5.2630.7000.430.1100 EQUIPMENT $500 TO $4999 $14,860.00 $5,448.99 $13,013.11 $1,846.89 $0.00 $1,846.89 12.43%
10.5.2215.3099.436.1100 - INFINITEC FLOW-FEE $1,350.00 $0.00 $0.00 $1,350.00 $0.00 $1,350.00 100.00%
10.5.1200,3104.436.1100 B MIS SERVICES ~$0.00 $217.50 $847.50 T ($847.50) $0.00 ($847.50)  0.00%
10.5.1200.3107.436.1100 CONTRACTUAL SERVICES $0.00 $12000 $120.00 ($120.00) $0.00 ($120.00) 0.00%
10.5.1200.3230.436.1100 ~REPAIRS AND MAINTENANCE SERVIC $2,500.00 $0.00 $0.00 " $2,500.00 $0.00 $2,500.00  100.00%
10.5.2540,3250.436.1120 ROOM RENTALS T $0.00 $0.00 $51,918.40 ($51,918.40) $0.00 ($51,918.40)  0.00%
'10.5.2570.3250.436.1100 ~ ROOMRENTALS $150,000.00 $234.00 $1,364.80 $148,63520  $0.00 $148,635.20 99.09%
10.5.2550.3310.436.1100 PUPIL TRANSPORTATION §6,000.00 T §0.00 $0.00 $6,000.00 $0.00 $6,00000 100.00%
10.5.2550.3310.436.1120 T PUPIL TRANSPORTATION $0.00 $0.00 $194.07 ($194.07) $0.00 (3194.07) 0.00%
10.5.1200.3399.436.1100 TRAVEL LOCAL MILEAGE $2,250.00 $144.65 T $43574 $1,814.26 T %0.00 $1814.26  80.63%
10.5.2570.3400.436.1100 COMMUNICATION-TELEPHONE $750.00 $157.80 T $85166  (3201.66) $0.00 {$20166) -26.89%
10.5.2570.3401.436.1100 ~ COMMUNICATION-POSTAGE s000 §0.00 ~ 867.40 (367.40) '$0.00 ($67.40) 0.00%
10.5.1200.4100.436.1100 ~ OFFICE SUPPLIES LESS 499 " §7p0000  &000  §1,08085  $590935  $16.76 $5,892.59 84.18%
"10.5.1200.4103.436.1100 - ~ MEDICAL SUPPLIES ~ $2,500.00 soo0  sooo  §250000 2 $0.00 $2,500.00 100.00%
10.5.1200.4104.436.1100 INK $7,000.00 $449.63 $087 52 $6,012.48 $0.00 $6,01248  B5.89%
10.5.1200.4104.436.1120 INK - T s000 §77.30 $14043  ($140.43) $0.00  ($140.43)  0.00%
10.5.1200.4118.436.1100 CURRICULUM $13,000.00 $0.00 $8,681.08 54,318.92 $0.00 T $4,318.92 33.22%
10.5.1200.4120.436.1100 CLASSROOM MATERIALS 1 ~$800.00 $0.00 $782.87 $17.13  $0.00 $17.13 2.14%
10.5.1200.4121.436.1100 CLASSROOM MATERIALS 2 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.1200.4122.436.1100 CLASSROOM MATERIALS 3 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.1200.4123.436.1100 CLASSROOM MATERIALS 4 $800.00 $0.00 566.56 $733.44 $109.15 §534.29 66.79%
10.5.1200.4124.436.1100 - CLASSROOM MATERIALS 5 $800.00 ) $448.32 $351.68 $0.00 $351.68 43.96%
10.5.1200.4125.436.1100 CLASSROOM MATERIALS 6 ~$800.00 $38.81 T $851.81 © 824809 $0.00 $248.08 - 31.01%
10.5.1200.4126.436.1100 CLASSROOM MATERIALS 7 o $800.00 $92.98 $133.11 $666.89 $0.00 $666.89 83.36%
10.5.1200.4127.436.1100 CLASSROOM MATERIALS 8 $800.00  $0.00 $730.78  $6922 $30.29 $38.93 487%
"10.5.1200.4128.436.1100 CLASSROOM MATERIALS 9 $800.00 $0.00 $0.00 $800.00 ~§000 "$800.00  100.00%
10.5.12004129.436.1100 T CLASSROOM MATERIALS 10 ~s8o000 $0.00 T snoo $800.00 $0.00 $800.00 100.00%
10.5.1200.4189.436.1100 PPE/Covid Supplies $3,000.00 $0.00 $0.00 §3,000.00 ~ T §0.00 $3.000.00 100.00%
10.5.2215.4700.436.1100 SYSTEMS SOFTWARE T $250.00 $0.00 $0.00 $250.00 $0.00 $250.00  100.00%
10.5.2210.6400.436.1100 DUES AND FEES $425.00 $0.00 $0.00 $425.00 $0.00 $42500  100.00%
"10.5.2630.7000.436.1100 " EQUIPMENT $500 TO $4999 $9,900.00 $0.00 " $4,392.00 $5,508.00 $5,448.99 - $5001  060%
10.5.2630.3230.440.1100 REPAIRS AND MAINTENANCE SERVIC $200.00 $0.00 $0.00 © $200.00 $0.00  $200.00 100.00%
10.5.2570.3250.440.1100 ROOM RENTALS T $17,50000  $0.00 $0.00 $17,500.00 $0.00 $17.500.00  100.00%
10.5.1200.3399.440.1100 TRAVEL LOCAL MILEAGE ©§200.00 $0.00 ~ §0.00 820000 $0.00 $200.00 100.00%
10.5.1200.4100440.1100 ~ OFFICE SUPPLIESLESSS498 $700.00 §0.00 $87.98 §612.01 $000 561201  87.43%
10.5.1200.4104.440.1100 INK S ~—ss00.00 211 $0.00 000 $500.00 $416.00 "$84.00 -16.80%
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10.5.1200.4118.440.1100 CURRICULUM $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,00000 100.00%
10.5.1200.4120.440.1100 CLASSROOM MATERIALS 1 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5.1200.4199.440,1100 PPEICovid Supplies $600.00 $0.00 $0.00 ~§600.00 $0.00 $600.00 100.00%
10.5.2630.7000.440.1100 EQUIPMENT $500 TO $4999 $1,000.00 $0.00 $0.00 " $1,000.00 $0.00 $1,000.00 100.00%
10.5.2630.3230.445.1100 REPAIRS AND MAINTENANCE SERVIC  $200.00 $0.00 $0.00 $200.00 $0.00 $200.00  100.00%
10.5.2570.3250.445.1100 ROOM RENTALS $21,273.00 O s000 $0.00 $21,273.00 $0.00 $21,273.00  100.00%
10.5.2150.3399.445.1100 TRAVEL LOCAL MILEAGE $300.00 $0.00 $0.00 $300.00 T $0.00 $300.00  100.00%
10.5.1200.4100.445.1100 OFFICE SUPPLIES LESS $499 $1,000.00 $0.00 85192 $948.08 $0.00 $948.08  9481%
10.5.1200.4104.445.1100 INK $1,300.00 $0.00 $0.00 $1,300.00 $0.00 $1,300.00  100.00%
'10.5.1200.4199.445.1100 PPE/Covid Supplies o $600.00  $000 $0.00 $600.00 $0.00 $600.00 100.00%
10.5.2630.7000.445,1100 EQUIPMENT $500 TO $4999 $800.00 $0.00 $0.00 $800.00 ~ 8000  $800.00  100.00%
10.5.1200.3104.453.1120 MiS SERVICES $0.00 $0.00 $1,149.00 (31,149.00) $0.00 ($1,149.00) 0.00%
10.5.2630.3230.453.1100 REPAIRS AND MAINTENANCE SERVIC $1,500.00 © 8000 ~30.00 $1,500.00 $0.00 $1,500.00 100.00%
10.5.2540.3250.453.1120 T ROOM RENTALS T 80.00 $0.00  $2122680  (321,226.90) $0.00 ($21,226.90) 0.00%
10.5.2570.3250.453.1100 ROOM RENTALS $130,000.00 $000 3000 $130,000.00 $0.00 $130,000.00  100.00%
10.5.2550.3310.453.1100 PUPIL TRANSPORTATION ~$1,500.00 ~$0.00 $233.24 $1,266.76 $0.00 $1,266.76 84.45%
10.5.1200.3399.453.1100 — TRAVEL LOCAL MILEAGE ~$1,000.00 $0.00 $0.00 $1,000.00 $0.00 "~ 51,00000  100.00%
10.5.2570.3400.453.1100 COMMUNICATION-TELEPHONE $2,100.00 $157.76 5095249 $1,147.51 $0.00 51,147.51 54.64%
10.5.2570.3401.453.1100 COMMUNICATION-POSTAGE $0.00 §0.00 §57.77 (857.77) $000  ($57.77) . 0.00%
10.5.2630.3900.453.1100 T SOFTWARE LICENSES $1,500.00 $0.00 50.00 $1,500.00 $0.00 $150000 100.00%
10.5.1200.4100.453.1100 OFFICE SUPPLIES LESS $499 $10,000.00 $0.00 $1,517.20 $8,482.80 $0.00 $8,482.80 84.83%
10.5.1200.4100.453.4993 OFFICE SUPPLIES LESS $499 $0.00 $2,962.70 $2,962.70 (52,962.70) $0.00 ($2,962.70)  0.00%
10.5.1200.4104.453,1100 INK o $1,500.00 T §0.00 $52.29 $1,447.71 T $5229 $1,385.42 93.03%
10.5.1200.4118.453,1100 “CURRICULUM '$7,500.00 $314.95 $1,114.42 $6,385.58 $0.00 $6,385.58 85.14%
10.5.1200.4120.453,1100 CLASSROOM MATERIALS 1 $0.00 T8000 0 545015 ($450.15) $0.00 (3450.15) 0.00%
"10.5.1200.4127.453.1100 CLASSROOM MATERIALS 8 $0.00 $000 $56.68 (556.68) . $0.00 (556.68) 0.00%
"10.5.1200.4130.453.1100 CLASSROOM MATERIALS 9 T $000 $0.00 $25.00 {$25.00) T $0.00 (525.00) 0.00%
10.5,1200.41998.453.1100 PPE/Covid Supplies T $220000 $0.00 $0.00 ~$2,200.00 $0.00 $2,20000 100.00%
"10.5.2630.7000.453.1100 EQUIPMENT $500 TO $4999 T $5,800.00 $0.00 $2.531.99 $3,268.01 $0.00 $3,268.01 56.35%
10.5.1322,1000.454.1111 SALARIES, CERTIFIED STAFF T $0.00 $0.00  $12,858.64 ($12,858.64) ~$0.00 (§12,858.64) 0.00%
10.5.1322.2110.454.1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 §160.73 {5160.73) $0.00 (160.73) 0.00%
10.5.1322.2140.454.1111 MEDICARE $000  §000 §183.08 (8183.09) $0.00 (5183.08)  0.00%
10.5.2410.3100.454.1100 PROFESSIONAL TECHNICAL SERVICE §10000 $0.00 $0.00 $100.00 $0.00 $100.00  100.00%
10.5.1200.3230.454.1100 T REPAIRS AND MAINTENANCE SERVIC $0.00 $000 $80.71 ($80.71) $0.00 ($80.71) 0.00%
10.5.2630.3230.454.1100 REPAIRS AND MAINTENANCE SERVIC $500.00 $0.00 $0.00 $500.00 $0.00 " $500.00  100.00%
10.5.1200.3399.454.1100 TRAVEL LOCAL MILEAGE - $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
10.5.1322,3399.454.1100 TRAVEL LOCAL MILEAGE $0.00 $0.00 T §7314 (§73.14) $0.00 (573.14) 0.00%
10.5.2570.3400.454,1100 - COMMUNICATION-TELEPHONE $2,100.00 50,00 $0.00 ~ §2,10000 S000 $2,10000  100.00%
10.5.2570.3401.454.1100 COMMUNICATION-POSTAGE $0.00 '$0.00 $57.77 (§57.77) $0.00 (857.77) 0.00%
10.5.1200.4100.454.1100 OFFICE SUPPLIES LESS 5499 ~$1,000.00 $0.00 81370 $98630 $0.00 598630 98.63%
10.5.1200.4718.454.1100 CURRICULUM T T 50.00 $0.00 5216.63 (5216.63) 000 (5216.63) 0.00%
10.5.1200.4189.454,1100 PPE/Covid Supplies T $500.00 $0.00 ~$0.00 $500.00 $0.00 $500.00  100.00%
10.5.1200.7000.454.1100 EQUIPMENT $500 TO $4999 $0.00 $0.00 §2,397.00 (52,397.00) $0.00 ($2,397.00)  0.00%
10.5.2630.7000.454.1100 EQUIPMENT $500 TO $4989 $1.600.00 so00 $0.00 $1,600.00 §000 $1600.00 100.00%
10.5.2630.3050.455.1100 - APPS AND SOFTWARE ~ 3000  s000  s0o00  §30000 ~ 80,00 "~ $300.00 100.00%
10.5.2540.3104.455.1100 MIS SERVICES $500.00 $0.00 $0.00 T §50000  s000 $500.00  100.00%
10.5.2540.3210,455,1100 o PROPERTY SERVICES-DISPOSAL $500.00 "~ 80.00 $0.00 ~$500.00 $0.00 $500.00  100.00%
10.5.1200,3230.455.1100 REPAIRS AND MAINTENANCE SERVIC $0.00 T $0.00 §14400  (8144.00 $0.00 ($144.00) 0.00%
10.6.2630.8230.456.1100 ~ REPAIRS AND MAINTENANCE SERVIC $1,500.00 _ §0.00 $0.00 $1,500.00 $0.00 §1500.00  100.00%
10.5.2570.3250 455.1100 ROOM RENTALS $70,000.00 412 $0.00 $0.00 $70,000.00 $0.00 $70,000.00  100.00%
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10.5.2550.3310.455.1100 PUPIL TRANSPORTATION $1,000.00 $0.00 $0.00  $1,00000 $0.00 $1,000.00  100.00%
10.6.2560,3310.455.1120 PUPIL TRANSPORTATION $0.00 $0.00 $258.76 (5258.786) $0.00 (§258.76) 7 0.00%
10.5.1200.3399.455.1100 TRAVEL LOCAL MILEAGE - $500.00 $0.00 $0.00 $500.00 s0.00 $500.00 100.00%
10.5.2540.3400.455.1100 COMMUNICATION-TELEPHONE $500.00 " 8000 $0.00 $500.00 000  $50000 100.00%
10.5.2540.3401.455.1100 COMMUNICATION-POSTAGE ~ $500.00 50.00 $0.00 $500.00 8000 T §500.00 100.00%
10.5.2540.3700.455.1100 PROPERTY SERVICES-WATER SERVI( $1,00000  $000  $0.00 $1,000.00 $0.00 $1,000.00  100.00%
10.5.1200.4100.465.1100 OFFICE SUPPLIES LESS §499 §2,000.00 $132.77 $1,449.87 $550.13 $0.00 $650.13 27.51%
710.5.1200.4100.455.4993 OFFICE SUPPLIES LESS 5499 $0.00 $3,307 90 $3307.80  ($3,307.90) $0.00 (53,307.90) 0.00%
10.5.1200.4104.455.1100 INK $2,500.00 $0.00 $0.00 $2,500.00 §0.00 $2,50000 100.00%
10,5,1200.4118.455.1100 CURRICULUM $3,000.00 $0.00 $19547  $2,804.53 $0.00 $2,804.53 93.48%
"10.5.1200.4120.455.1100 CLASSROOM MATERIALS 1 $0.00 $0.00 $306.10 ($306.10) $0.00 ($306.10) 0.00%
10.5.1200.4130.455.1100 CLASSROOM MATERIALS 9 $0.00 $0.00 $25.00 ($25.00) $0.00 ($25.00) 0.00%
10.5.1200.4199.455.1100 PPE/Covid Supplies $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100,00%
10.5.1200.7000.455.1100 EQUIPMENT $500 TO $4999 $0.00 $0.00 $799.00 ($799.00) $0.00 (3799.00) 0.00%
10.5.2630.7000.455.1100 EQUIPMENT $500 TO $4999 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4.000.00  100.00%
10.5.1400.1100.459.1100 o SALARIES, NON CERTIFIED STAFF $18,268.70 T 80.00 $0.00 $18,268.70 T §000  $18288.70  100.00%
10.5.1400.1100.459.6220 SALARIES, NON CERTIFIED STAFF $13,558.30 $2,652.26 $10,609.04 $2,949.26 $21,417.96 (318,468.70) -136.22%
10.5.4950.1104.459.6100 AIDE SALARIES $0.00 $0.00 "§1410.99 ($1,419.99) $0.00 ($1,479,99) 0.00%
10.5.1400,2120.459.1100 MUNICIPAL RETIREMENT $411,05 $0.00 $0.00 $411.05 $0.00 $411.05  100.00%
10.5.1400.2120.459.6220 MUNICIPAL RETIREMENT $305.06 $50.68 $417.76 (3112.70) $34.34 (3147.04)  -48.20%
10.5.1400,2130.459.1100 FICA $1,132.66 $0.00 $0.00 $1,132.66 $0.00 $1,132.66 100.00%
10.5.1400,2130.459.6220 FICA T sB4a061 $153.84 $615.36 $225.95 $91.81 $133.44 15.87%
10.5.1400.2140.459.1100 ~ MEDICARE $264.90 $0.00 $0.00 $264.90 $0.00 $264.90  100.00%
10.5.1400.2140.459.6220 MEDICARE $196.60 $35.98 $143.92 $52.68 $21.47 $31.21  1587%
10.5.1400.2210.459.1100 LIFE INSURANCE §79.21 $0.00 $0.00 $79.21 $0.00 $78.21  100.00%
10.5.1400.2210.459.6220 LIFE INSURANCE $58.79 $4.60 $18.40 $4039  $230 $38.09 64.79%
10.5.1400.2220.458.1100 - MEDICAL INSURANCE - ©§381978 $0.00 $0.00 $3,819.78 $0.00 §3819.78  100.00%
10.5.1400.2220.456.6220 MEDICAL INSURANCE $2,834.80 $620.66 T $248284 $352.25 $824.30 (5472.05)  -16.65%
"10.5.1400.2230.459.1100 ~ DENTAL INSURANCE o $275.01 so00 §0.00 $275.01 $0.00 $275.01  100.00%
10.5.1400.2230.459.6220 DENTAL INSURANCE $204.10 $46.62 $186.08 $18.02 $23.26 ($5.24) 257%
10.5.1400.3100.459.1100 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $120.00 (3120,00) $0,00 ($120.00)  0.00%
10.5.1400.3230.459.1100 REPAIRS AND MAINTENANCE SERVIC $500.00 $0.00 T TTT§0.00 ~$500.00 $0.00  $500.00 100.00%
10.5.2570.3251,458.1100 o COPIER RENTAL 8000 $0.00 $a367 (543.67) §0.00 (543.67) 0.00%
10.5.1400.3310.459.1100 PUPIL TRANSPORTATION ~§1,000.00 $0.00 5000 $1,000.00 $0.00 $1,000.00 100.00%
10.5.1400.4100.459.1100 OFFICE SUPPLIES LESS 5489 $2,500.00 $0.00 B $0,00 $2,500.00 $0.00 $2,500.00 100.00%
10.5.1400.4100.459.6100 OFFICE SUPPLIES LESS 5499 $0.00 $0.00 ($1,000.00) $1,000.00 000  $1,000.00 0.00%
'10.5.1400.4199.459.1100 PPE/Covid Supplies $300.00 $0.00 $0.00 o $300.00 $0.00 $300.00 100.00%
10.5.1400.7000.459.1100 EQUIPMENT $500 TO $4999 $5,100.00 $0.00 $0.00 $5,100.00 $0.00 $5,100.00  100.00%
10.5.2630.7000.459.1100 EQUIPMENT $500 TO $4998 $0.00 $0.00 $4,985.52 ($4,985.52) 5$0.00 (34,985.52) 0.00%
10.5.2110.1000.470.1111 ~  SALARIES, CERTIFIED STAFF $0.00 $0.00 $330.00 ($330.00) $0.00 (5330.00) 0.00%
10.5.2140.1000.470.1111 SALARIES, CERTIFIED STAFF $0.00 50.00 T$1,210.00 (51,210.00) $0.00 (51,210.00) . 0.00%
10.5.2150.1000.470.1111 SALARIES, CERTIFIED STAFF $0.00 ~$0.00 $2,060.00 (82,060.00) $0.00 ($2,060.00) 0.00%
10.5.2410.1000,470.1110 SALARIES, CERTIFIED STAFF $100,00000 ~$0.00 78000  $100,000.00 $0.00 $100,000.00  100.00%
10.5.1200.1005.470.1110 STIPENDS-CERTIFIED ©§20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00  100.00%
10,5.1200.1100.470,1110 SALARIES, NON CERTIFIED STAFF ~ $75,000.00 $0.00 © 8000  §75,000.00 ~ $0.00 ~§75,000.00 100.00%
10.5.2130.1100.470.1111 SALARIES, NON CERTIFIED STAFF $0.00 o $0.00 ~$6,300.00 ($6,300.00) $000  ($6,300.00) 0.00%
10.5.2131.1100.470.1111 SALARIES, NON CERTIFIED STAFF $0.00 §0.00 $448000  (54,480.00) $0.00 (4480.00)  0.00%
10.5.2132.1100.470.1111 SALARIES, NON CERTIFIED STAFF $0.00 ~$0.00 $1,880.00 (31,880.00) $0.00 (51,880.00) 0.00%
10.5.2540.1100.470.1111 SALARIES, NON CERTIFIED STAFF $000,, $0.00 T §56250  (8562.50) $0.00 (8562.50) 0.00%
"10.5.2610.1100.470.1110 ) SALARIES, NON CERTIFIED STAFF ~ 865000047 $0.00 $0.00  $6,500.00 $0.00 $6,500.00 100.00%
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Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.1200.2110470.1110 TEACHER'S RETIREMENT (TRS) $142.00 $0.00 ~ 8000 $142.00 $0.00 $142.00 100.00%
10.5.2110.2110.470.1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 54.12 (54.12) $0.00 (54.12) 0.00%
10.5.2140.2110.470.1111 TEACHER'S RETIREMENT (TRS) so00 $0.00 §15.12 ($15.12) $0.00 (815.12) 0.00%
10.5.2150.2110.470. 4111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $25.75 ($25.75) $0.00 (525.75) 0.00%
10.5.2410.2110.470.1110 TEACHER'S RETIREMENT (TRS) ~$20,000.00 §0.00 $0.00  $20,00000 '$0.00 $20,00000  100.00%
10.5.1200.2120.470.1110 MUNICIPAL RETIREMENT $24,290.00 50,00 T §000 $24,290.00 $0.00 $24.290.00  100.00%
10.5.2130.2120.470.1111 MUNICIPAL RETIREMENT T $0.00 $0.00 $283.50 (5283.50) $0.00 ($283.50) 0.00%
10.5.2131.2120.470.1111 MUNICIPAL RETIREMENT $0.00 $0.00 $201.60 ($201.60) $0.00 (3201.60) 0.00%
10.5.2132.2120.470.1111 MUNICIPAL RETIREMENT $0.00 $0.00 $84.60 ($84.60) $0.00 (38480)  0.00%
10.5.2610.2120.470.1110 MUNICIPAL RETIREMENT o T $624.00 $0.00  $0.00 $624.00 ~$0.00 $624.00 100.00%
10.5.1200.2130.470.1110 FICA $7400 $0.00 $0.00 $74.00 50.00 ~§7400  100.00%
10.5.2130.2130.470.1111 FICA - $0.00 $0.00  $390.60 (£390.60) ~$0.00 (5390.60) 0.00%
10.5.2131.2130.470.1111 FICA o 50.00 $0.00 $275.78 o T s000 ($275.78) 0.00%
10.5.2132.2130.470.1111 T FICA T ~$0.00 $0.00 $116.56 $0.00 ($116.56)  0.00%
10.5.2540.2130.470.1111 FICA $0.00 $0.00 $34.88 T (334.88) $0.00 (534.88) 0.00%
10.5.2610.2130.470.1110 FICA T ~ $403.00 $0.00 T s0o00 $403.00 $0.00 $403.00 100.00%
"10.5.1200.2140.470.1110 MEDICARE ~ §236.00 $0.00 $0.00 $236.00 $0.00 $236.00 100.00%
10.5.2110.2140.470.1111 MEDICARE $0.00 $0.00 $4.22 (54.22) $0.00 (34.22) 0.00%
10.5.2130.2140.470.1111 MEDICARE $0.00 ~ 8000 $9135  ($91.35) $0.00 (91.35) 0.00%
10.5.2131.2140.470.1111 MEDICARE T §0.00 $0.00 $64.49 {564.49) $0.00 (564.49) 0.00%
10.5.2132.2140.470.1111 MEDICARE T $0.00 s000  $27.26 (s27.26)  s000  ($27.26)  0.00%
10.5.2140.2140.470.1111 MEDICARE $0.00 $0.00 T §17.56 (517.56) $0.00 (517.56)  0.00%
10.5.2150.2140.470.1111 B MEDICARE o $0.00 '$0.00 $29.88  (52988) $0.00 (529.88) 0.00%
10.5.2410.2140.470.1110 T MEDICARE $114.00 $0.00 $0.00 $114.00 T s0.000 511400 100.00%
10.5.2540,2140.470.1111 B MEDICARE $0.00 $0.00 $8.16 (s8.18) $0.00 ($8.16) 0.00%
10.6.2610.2140.470.1110 MEDICARE $95,00 $0.00 $0.00 T $95.00 $0.00 $9500  100.00%
10.5.2410.2210.470.1110 LIFE INSURANCE $16.00 $0.00 3000 $18.00 $0.00 $18.00 100.00%
10.5.2610.2210.470.1110 LIFE INSURANCE ~$23.00 $0.00 $0.00 $23.00 $0.00 $2300 100.00%
10.5.2410.2220.470.1110 MEDICAL INSURANCE - $2,048.00 $0.00 $0.00 $2,048.00 $0.00 $2,04800 100.00%
10.5.2610.2220.470.1110 MEDICAL INSURANCE $4,095,00 $0.00 $0.00 $4,095.00 $0.00 $4,095.00 100.00%
10.5.2410.2230.470.1110 DENTAL INSURANCE $163.00 $0.00 $0.00 $163.00 $0.00 $163.00  100.00%
10.6.2610.2230.470.1110 DENTAL INSURANCE $326.00 $0.00 B $0.00 $326.00 $0.00 '$326.00  100.00%
10.5.1200.3250.470.1110 ROOM RENTALS $1,495.00 $0.00 $0.00 $1,495,00 $0.00 $1,495.00  100.00%
10.5.1322.3250.470.1100 ROOM RENTALS $0.00 " $163.80 T $955.36 (8955.36) "~ $0.00 (5955.36)  0.00%
10.5.2570.3250.470.1110 ~ "ROOMRENTALS T $65,000.00 $0.00 $0.00 $65,000.00 $0.00 $65,000.00  100.00%
10.5.2570.3250.470.1120 ROOM RENTALS $0.00 $0.00 $83,670.00 ($83,670.00) $0.00 ($83,670.00) 0.00%
110.5.1200.3398.470.1110 TRAVEL LOCAL MILEAGE $78.00 §0.00 $000 $78.00 $0.00 7$7800  100.00%
10.5.1200.4100.470.1110 OFFICE SUPPLIES LESS 5499 $1,500.00 000  $000 $1,500.00 $0.00 $1,500.00 100.00%
10.5.1322.4100.470.1100 'OFFICE SUPPLIES LESS $499 5000 $0.00 $4,120.63 ($4,120.63) 50.00 ($4,120.63) 0.00%
10.5.1200.4118.474.1100 CURRICULUM ) $0.00 $0.00 $47.92 (§47.92) $0.00 (547.92) 0.00%
10.5.1322.1000.480.1111 o SALARIES, CERTIFIED STAFF $0.00 $000  $89,769.50 "($99,769.50) $0.00 {$99,769.50) 0.00%
10.5.1322.1100.480.1111 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $9,354.00 ~ ($9,354.00) ~§0.00 ($9.354.00) 0.00%
10.5.2130.1100.480.1111 SALARIES, NON CERTIFIED STAFF T s0.00 $0.00  $3,02000 (3020000 $0.00 ($3,020.00) 0.00%
10.5.1322.1104.480.1111 AIDE SALARIES $0.00 "$0.00 $68,056.50 ($68,056.50) $0.00 (568,056.50) 0.00%
10.5.1322.2110.480.1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 §103450  (51,034.50) $0.00 ~ (51,034.50) 0.00%
10.5.1322.2120.480.1111 - MUNICIPAL RETIREMENT $0.00 $0.00 $1,616,58 ($1.616.59) $0.00 ($1.61659)  0.00%
105.2130.2120.480.1111 MUNICIPAL RETIREMENT $0.00 $0.00 $135.90 (3135.90) ~$0.00 ($135.90)  0.00%
10.5.1322.2130.480.1111 FICA $0.00 $0.00 §6.36882 (6,368.62) $0.00 (56.368.82) 0.00%
10.5.2130.2130.480.1111 FICA B - §0.00_, ~s000 $18413 (5184.13) $0.00 ‘“(’_52134.13} ~ 000%
10.5.1322.2140.480 1111 ) MEDICARE $0.00517 $0.00 $2,569.23 ($2,569.23) $0.00 ($2:569.23) .5 0.00%
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10.5.2130.2140.480.1111 MEDICARE $0.00 $0.00 $43.06 ($43.06) $0.00 (543.06) 0.00%
10.5.1322.1104.535.1111 AIDE SALARIES T s000 $221.94 $4.811.14 (54,811.14) $0.00 (54,811.14) 0.00%
10.5.1322.2120.535.1111 MUNICIPAL RETIREMENT $0.00 $4.99 $192.19 (3192.19) $0.00 ($192.19) 0.00%
10.5.1322.2130.535.1111 FICA $0.00 $12.95 $292.48 ($292.48) $0.00 ($292.48) 0.00%
10.5.1322.2140.535.1111 ~ MEDICARE $0.00 $3.03 $68,40 ($68.40) $0.00 ($68.40) 0.00%
10,5.1207.3100.542.1100 PROFESSIONAL TECHNICAL SERVICE ~ §22,000.00 $1,861.00 $15,389.75 $6,610.25 $0.00 $6,610.25 30.05%
10.5.1207.3102.542.1100 ADMINSTRATIVE FEES/BUILDING $25,000.00 $2,228,00 $13,368.00 $11,632.00 $0.00 $11,632.00 46.53%
10.5.1207.3106.542.1100 ~ LADSE INTERNAL TRANSFER $90,000.00 $0.00 '$0.00 7$90,000.00 $0.00 $90,000.00  100.00%
10.6.1207,3120.542.1100 INSERVICE TRAINING-CONSULTANTS $0.00 $7,494.87 $7,494 87 (57,494.87) $0.00 (57,494.87) 0.00%
10.5.1207.3190.542.1100 OTHER PROFESSIONALTECHNICAL { $0.00 $300.00 $12,780.00 (312,780,000 T$0.00 (§12,780,00)  0.00%
10.5.1207.3230.542.1100 REPAIRS AND MAINTENANCE SERVIC $3,000.00 $0.00 T 8000 T §300000 000 $3,00000  100.00%
10.5.1207.3250.542.1100 ROOM RENTALS $465,00000  $0.00 $0.00 $465,000.00 $0.00 $465,00000  100.00%
10.5.2570.3251.542.1100 COPIER RENTAL o $2,10000 18417 $881.61 $1,218.39 $0.00 $1,218.39 58.02%
10.5.2570.3251.542.1120 COPIER RENTAL o $0.00 $0.00 $275.22 ($275.22) $0.00 ($275.22) 0.00%
"10.5.2550.3310.542.1100 PUPIL TRANSPORTATION T $18,350.00 $415.00 $2,83562 T $1551438  $0.00 $15,514.38 84.55%
10.5.2550.3310.542.1120 PUPIL TRANSPORTATION $0.00 $0.00 $400.00 {3400.00) $0.00 ($400.00) 0.00%
10.5,1207.3322.542.1100 EXPENSE REIMBURSEMENT $450.00 $0.00 $0.00 $450.00 $0.00 $450.00  100.00%
10.5.1207.3325.542.1100 CONFERENCE REGISTRATION $1,150.00 $0.00 $180.00 $970.00 $0.00 $970.00 84.35%
10.5.2210.3325.542.1100 ~ CONFERENCE REGISTRATION $000 000 $51.50 ($5150)  $0.00 (551.50) 0.00%
10.5.1207.3395.542.1100 CONFERENCE EXPENSE $1,500.00 $0.00 $0.00 "$1,500.00 $0.00 $1,500.00  100.00%
10.5.1207.3399.542.1100 T TRAVEL LOCAL MILEAGE T $3,000.00 $0.00 "~ $0.00 ~$3,000.00 $0.00 $3,000.00 100.00%
10.5.2570.3400.542.1100 COMMUNICATION-TELEPHONE §2,50000 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
10.5.2570.3401.542.1100 CONMUNICATION-POSTAGE T T$000  so.oo $173.26 (5173.26) T 8000 T (5173.26)  0.00%
10.5.1207.3900.542.1100 SOFTWARE LICENSES = $3,100.00 $0.00 $0.00 ~$3,100.00 8000 $3,100.00  100.00%
10.5.1207.4100.542.1100 - OFFICE SUPPLIES LESS $499 $2,000.00 $0.00 (1,298.23) $3,298.23 $0.00 $3,298.23 164.91%
"10,5.1207.4100.542.4993 OFFICE SUPPLIES LESS $499 8000 T $0.00 $0.00 $0.00 $1,495.00 ($1,495.00) 0.00%
10.5.2630.4100.542.1100 OFFICE SUPPLIES LESS $499 $4,200.00 $0.00 $0.00 $4,200.00 $0.00 $4,200.00  100.00%
10.5.1207.4101.542.1100 Supplies (DHH community based 5000 §0.00 $1,11274 (51,112.74) $0.00 (81,112.74) 0.00%
10.5.1207.4118.542.1100 CURRICULUM - $800.00 $619.00 $1,878.99 (51,078.99) $0.00 ($1,078.99) -134.87%
10.5.1207.4118.542,4993 CURRICULUM 8000  $1,97962  $1,97962 ($1,979.62) $0.00 ($1,979.62) 0.00%
10.5.1207.4199.642.1100 PPE/Covid Supplies $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5.1207.6400.542,1100 I DUES AND FEES "77$0.00 $20000  $35,396.01 (§35,396.01) $0.00 ($35,396.01) 0.00%
10.5.1207.7000.542.1100 EQUIPMENT $500 TO $4999 $10,000,00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 _ 100.00%
10.5.2630.7000.542,1100 EQUIPMENT $500 TO $4999 $2,000.00 ~ §0.00 $0.00 $2,000.00 $0.00 $2,00000  100.00%
10.5.1207.1000.571.1110 SALARIES, CERTIFIED STAFi $17,000.00 “s0.00 $0.00  $17,00000 $0.00 $17,000.00  100.00%
10.5.1322.1000.671.1111 $0.00 $0.00 $160000  ($1,600.00) $0.00 (51,600.00) 0.00%
10.5.1207.1104.671.1110 AIDE SALARIES ~$3,000.00 000  §0.00 T $3,00000 000 $3,000.00 100.00%
10.5.1322.1104.571.1111 AIDE SALARIES $000  s0.00 $1,713.09 (31,713.09) $0.00 ($1773.09)  0.00%
10.5.1207.2110.571.1110 TEACHER'S RETIREMENT (TRS) T §23400 $0.00 s000 $23400 5000 $23400  100.00%
10.5.1822.2710.571.1111 TEACHER'S RETIREMENT (TRS) ) $§0.00 $000 $10.00 (31000) $0.00 (510.00) 0.00%
10.5.1207.2120.571.1110 MUNICIPAL RETIREMENT $33300  $0.00 $0.00 $333.00 $0.00 $333.00  100.00%
10.5.1322.2120 5711111 - MUNICIPAL RETIREMENT $0.00 $0.00 §113.08 ($113.08) $0.00  (s113.09) 0.00%
10.5.1207.2130.571.1110 FICA T $188.00 " 50.00 $0.00 $188.00 5000 $188.00  100.00%
10.5.1322.2130.571.1111 FICA $0.00 $0.00 $155.82 (5155.82) T s0.00 (5155.82) 0.00%
10.5.1207 2140,571.1110 MEDICARE ~ §286.00 $0.00 $0.00 '$286.00 $0.00 $286.00 100.00%
10.5.1322.2140.571.1111 MEDICARE $0.00 $0.00 $48.05 ($48.05) ~s0.00 {348.05) 7 0.00%
10.6.1207.2210.571.1110 LIFE INSURANCE §14.00 $0.00 $0.00 $14.00 $0.00 $14.00 100.00%
10.5.1207.2220.571.1110 WMEDICAL INSURANCE $3,691.00 $0.00 $0.00 $3,691.00 $0.00 §3681.00 100.00%
10.5,1207.2230.571.1110 - DENTAL INSURANCE - $154.00 __ _ S0.00 ~ 8000 $154.00 $0.00 $154.00 100.00%
10.5.1207.3399.571.1110 TRAVEL LOCAL MILEAGE $100.00 <19 $0.00 $0.00 $100.00 $0.00 $100.00  100.00%
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10.5.1207.4100.571.1100 ~ OFFICE SUPPLIES LESS 5499 $5,000.00 $0.00 $0.00 $5000.00 $0.00 §5,000.00 100.00%
10.5.3705.3700.704.2100 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 ~ $1,260.88 ($1,260.88) $0.00 (51,260.88) . 0.00%
10.5.3000.4100,704.2100 OFFICE SUPPLIES LESS 5488 $0.00 '$0.00 $500.00 ($500.00) §0.00 ($500.00) 0.00%
10.5.3705.4100.704.2100 OFFICE SUPPLIES LESS $499 $0.00 $0.00 ~ §120.46 ~ (5120.48) ~ 3000 ($120.48)  0.00%
'10.5.3000.4118.704.2100 CURRICULUM $0.00 $0.00 $10,698.00 (510,698.00) $0.00 {$10,698.00) 0.00%
10.5.3705.6600.704.2100 FLOW THOUGH $0.00 $0.00 '$116,493.40 ($116,493.40) $0.00 (5116,493.4D) 0.00%
10.5.4120.6600.704.2100 FLOW THOUGH $566,000.00 $0.00 $0.00 $566,000.00 $0.00 §566,000.00  100.00%
10.5.1200.4198.773.1100 - PPE/Covid Supplies “ - $0.00 $0.00 $1,000.00 ($1,000.00) $0.00 (51,000.00) ~ 0.00%
10.5.2320.41988,773,1100 PPE/Covid Supplies $0.00 $0.00 $180.00 (5180.00) $0.00 ($180.00) 0.00%
10.5.2570.3250.900.1100 ROOM RENTALS T $0.00 $20,959.57 $14322767  (3143,227.67) $0.00 (5143,227.67) 0.00%
10.5.2570.3251.800.1100 COPIER RENTAL $0.00 $0.00 $11886 (3119.56) $0.00 {$119.56) 0.00%
10.5.1200.4100.900.1100 ~ OFFICE SUPPLIES LESS 5499 $0.00 $0.00 ~ $834.18 (5834.19) ~$936.55 {(81.77074) 0.00%
10.5.1200.6400.900.1100 DUES AND FEES - $0.00 $24.20 $24.20 “(524.20) $0.00 (524.20) 0.00%
10.5.2210.1005.801.1100 ‘STIPENDS-CERTIFIED T $25,000.00 $0.00  $3,300.00 $21,700.00 $0.00 $21,700,00 86.80%
"10.5.2540.1100.901.1111 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $4,872.00 (84,872.00) $0.00 (84,872.00) _000%
10.5.2210.1105.901.1100 STIPENDS- NON CERTIFIED $0.00 $0.00 '$825.00 ($825.00) $0.00 (5825.00) 0.00%
10.5,2130.2110.801.1100 TEACHER'S RETIREMENT (TRS) $0.00 s0.30 T 8075 ($0.75) T %015 (50.80) 0.00%
10.5.2540.2130.801. 1111 FICA $0.00 $0.00 $302.06 (5302.06) $0.00 ($302.06) 0.00%
"10.5.2130.2140.901.1100 - MEDICARE $0.00 ~ 5032 $1.76 (51.76) $0.16 (31.62) 0.00%
10.5.2540.2140.901.1111 MEDICARE $0.00 $0.00 $70.66 (570.88) $0.00 (570.66) 0.00%
10.5.2510.2210.901.1100 LIFE INSURANCE ~§0.00 $2,121.73 T $5,355.40 ($5,355.40) T $0.00 (55,355.40) 0.00%
10.5.2210.2300.801.1100 TUITION REIMBURSEMENT $20,000.00 $3,200.00 $4,600.00 $15,400.00 $0.00 $15,400.00 77.00%
"10.5.2210.3050.801.1100 APPS AND SOFTWARE $0.00 $0.00 $1,330.00 (§1,330.00) $0.00 (51.330.00) 0.00%
10.5.2630.3050.901.1100 APPS AND SOFTWARE o $5,529.00 $0.00 $13,270.30 (57,741.30) $540.00  ($8,281.30) -149.78%
10.5.2215.3099.901.1100 o INFINITEC FLOW-FEE $10,800.00 §0.00 $2,735.28 $8,084.72 5000 $8,064.72 74.67%
10.5.2210.3100.907.1100 PROFESSIONAL TECHNICAL SERVICE ~ $7,300.00 $0.00 $4,313.10 T $2,986.90 ~ 30,00 $2,96600  40.92%
10.5.2320.3100.901.1100 T PROFESSIONAL TECHNICAL SERVICE $300.00 $0.00 $112,129.01 (5111,829.01) o $0.00 ($111,829.01) -37276.34%
10.5.2610.3100.901.1100 PROFESSIONAL TECHNICAL SERVICE $25,000.00 $0.00 T 8000 $25,000.00 $0.00  $25,000.00 196760_"33
10.5.2320.3101.801.1100 ADMINSTRATIVE FEES - $5,600.00 $0.00 §9,751.12 (54,151.12) $0.00  ($4,151.12) -74.13%
10.5.2510.3101.801.1100 T ADMINSTRATIVE FEES ~%0.00 $8.80 $32.80 T (s3280) $0.00 T (83280)  0.00%
10.5.2320.3102.807.1100 ADMINSTRATIVE FEES/BUILDING $0.00 $0.00 $1,695.80 (51,695.80) $0.00 (51,695.80) 0.00%
10.56.2630.3104.901.1100 MIS SERVICES $2,500.00 ~$0.00 $418.37 $2,081.63 $2,001 81 {$10.18) -0.41%
10.5.2640.3104.901.1100 MIS SERVICES $0.00 $0.00 $250.00 (5250.00) $0.00 ($250.00) 0.00%
10.5.2510.3107.801.1100 CONTRACTUAL SERVICES $200.00 $0.00 §0.20 $199.80 $0.00 $19980 - 99.90%
10.5.2630.3107.901.1100 CONTRACTUAL SERVICES $0.00 $0.00 $150.00 (5150.00) $0.00 ($150.00)  0.00%
10.5.2640.3107.901.1100 CONTRACTUAL SERVICES ~$600.00 $43375 $3,033.75 ($2,433.75) §0.00 (52,433.75) -405.63%
10.5.2640.3107.907.1720 CONTRACTUAL SERVICES $0.00 000 $1,218.75 "~ (51,21875) T s0.00 (81,218.75) 0.00%
10.5.2210.3120.901.1100 INSERVICE TRAINING-CONSULTANTS $35,000.00 $1,425.00 $13,212.50 $21,787.50 $0.00 $21,787.50 62.25%
10.5.2630.3161.901.1100 COMPUTER LINE - ~ $500.00 $0.00 000  $500.00 $0.00 $500.00  100.00%
10.5.2320.3170.901.1100 AUDIT FEE-FINANCIAL $5,400.00 $0.00 $21,200.00 {515,800.00) $0.00 (515,800.00) -292.58%
10.5.2320.3172.801.1100 TREASURER'S FEE o $21,600.00 $0.00 $0.00 $21,600.00 8000 $21,600.00 100.00%
10.5.2320.3180.901.1100 LEGAL FEE-CONTRACTUAL $3,000.00 $0.00 $1,897.50 $1,102.50 $0.00 5110250  36.75%
10.5.2320.3180.901.1120 LEGAL FEE-CONTRACTUAL $0.00 $0.00 $1,072.50 (81,072.50) $0.00 ($1,072.50) 0.00%
10.5.2320.3194.901.1100 B ARCHITECT FEES $1,500.00 $0.00 T S0.00 $1,500.00 $0.00 $1,500.00 100.00%
'10.5.2320.3196.901.1100 CONTRACTUAL RELATED SERVICES $0.00 $0.00 $1,040.00 (§1,040.00) ~$0.00 (51,040.00)  0.00%
10.5.2540.3196.901.1100 CONTRACTUAL RELATED SERVICES $0.00 $0.00 $94.73 T ($94.73) $0.00 (§94.73) 0.00%
10.5.2540.3196.901.1120 CONTRACTUAL RELATED SERVICES $0.00 $0.00 $94.73 (394.73) $0.00 (594.73) 0.00%
'10,5.2630.3196.801.1100 CONTRACTUAL RELATED SERVICES $0.00 $0.00 $230.00 (5230.00) B $0.00 {$230.00) 0.00%
10.5.2540.3210.901.1100 - PROPERTY SERVICES-DISPOSAL $25,000.00 _ $324.00 $1,986.77 $23,013.23 $0.00 $23,013.23 92.05%
10.5.2540.3220.901.1100 CUSTODIAL/CLEANING SERVICES ~$2,500.00410 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2021-2022

(] Subtotal by Collapse Mask
[ Exclude inactive Accounts with zero balance

From Date:  12/1/2021

To Date:

] Include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range

12/31/2021

Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2215.3230.901.1100 REPAIRS AND MAINTENANCE SERVIC $800.00 $0.00 $000 80000  $0.00 $800.00  100.00%
110.5.2540.3230.901.1100 REPAIRS AND MAINTENANCE SERVIC  $30,000.00  $1,01829  $4,711.09 ~ $25,288.91 $0.00  $2528891 84.30%
10.5,2540.3230.901.1120 REPAIRS AND MAINTENANCE SERVIC $0.00 $0.00 $3,307.96 (53,307.96) $0.00 (53,307.96)  0.00%
10.5.2630.3230.901.1100 REPAIRS AND MAINTENANCE SERVIC $2,000.00 §0.00  $30880 '$1,691.20 $0.00 $1,69120  84.56%
10.5.2210.3250.901.1100 ROOM RENTALS $10,500.00 $0.00 $0.00 $10,500.00 $0.00 $10,500.00 100.00%
10.5.2216.3251.901.1100 COPIER RENTAL T s14800 3000 T $0.00 $148.00 $0.00 $148.00  100.00%
10.5.2570.3251.901.1100 COPIER RENTAL $2,000.00 $158.80 $1,283.61 $716.39 $0.00 $716.39 35.82%
10.5.2570.3251.901.1120 ~ COPIERRENTAL T $000  s000 $878.11 o (s878.11) $0.00 ($878.11) 0.00%
10.5.2210.3322.901.1100 EXPENSE REIMBURSEMENT $15,550.00 $0.00 $10.00 $15,540.00 $0.00 $15,540.00  99.94%
10.5.2320.3322.801.1100 EXPENSE REIMBURSEMENT $50.00 $0.00 T §000 $5000 $0.00 $50.00 100.00%
10.5.2640,3322.901.1100 EXPENSE REIMBURSEMENT 50.00 $0.00  $1075 T (s10.75) $0.00 {$10.75) .+ 0.00%
10.5.2210.3325.901.1100 CONFERENCE REGISTRATION ©$75000.00  $127.00 $8,711.64 $66,288.36 $0.00 $66,288.36 88.38%
10.5.2320.3325.901.1100 CONFERENCE REGISTRATION ~ $0.00 $0.00 $360.00 ($360.00)  $0.00  ($360.00)  0.00%
10.5.2210.3395.901.1100 ~ CONFERENCE EXPENSE $55,000.00 $000 $401.80 $54,598.20 $0.00 $54,598 20 99.27%
10.5.1200.3399.901.1100 TRAVEL LOCAL MILEAGE $1,070.00  $0.00 ~$0.00 "~ $1,07000  $000 $1,070.00  100.00%
10.5.2210.3399.901.1100 TRAVEL LOCAL MILEAGE $500,00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5,2215.3399,901.1100 ~ TRAVELLOCALMILEAGE $2,000.00 $0.00 $0.00 ~$2,000.00 $0.00 $2,000.00  100.00%
10.5.2320.3389.901.1100 TRAVEL LOCAL MILEAGE §800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.2510.3389.801.1100 TRAVEL LOCAL MILEAGE $400.00 $0.00 ~ $0.00 $400.00 $0.00 $400.00 100.00%
10.5.2630.3399.901.1100 TRAVEL LOCAL MILEAGE $60.00 $2.92 $100.23 (340.23) $0.00  ($40.23) -67.05%
10.5.2630.3399.901.1120 TRAVEL LOCAL MILEAGE $0.00 $0.00 $21.81 (621.87)  $0.00 ($21.87) 0.00%
10.5.2130.3400.901.1100 COMMUNICATION-TELEPHONE $0.00 $22.50 $123.75 ($123.75) $146.25 ($270.00) 0.00%
10.5.2570.3400.901.1100 COMMUNICATION-TELEPHONE $5,000.00 $341.88 $2,061.90 $2,938.10 $0.00 $2,938.10 58.76%
10.5,2570.3400.901,1120 COMMUNICATION-TELEPHONE $0.00 $0.00 (348.45) $48.45 $0.00 %4845 . 0.00%
10.5.2630.3400.901.1100 COMMUNICATION-TELEPHONE $0.00 ©§000  $488.00 (5498.00) $0.00 ($498.00) 0.00%
10.5.2570.3401.901.1100 COMMUNICATION-POSTAGE $500.00 $0.00 $408.52 759148 $0.00 $91.48 18.30%
10.5.2640.3502.601.1100 RECRUITING ADDS T $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
10.5.2540.3700.901.1100  PROPERTY SERVICES-WATER SERVI( $2,000.00 $249.68 $677.05  $1,322.95 $0.00 $1,32295  66.15%
"10.5.2640.3800.901.1100 UNEMPLOYMENT $0.00 $0.00 $1,818.68 ($1,818.68) $0.00 (51,818.68) 0.00%
10.5.2640.3801.901.1100 UNEMPLOYMENT SERVICE ~80.00 $0.00 ~ $240.00 ($240.00) $0.00  ($240.00)  0.00%
10.5.2540.3820.901.1100 SCHOOL BOARD LIABILITY $23,500.00 $000  s0.00 $23,500.00 $0.00 $23,500.00  100.00%
10.5.2320.3822.901.1100 INSURANCE §127,852.10 $0.00 $194,197.00 ($66,344.90) $0.00 (566,344.90)  -51.89%
10.5.2210.4100.901.1100 OFFICE SUPPLIES LESS $499 $1,200.00 $0.00 $2,249.00  (51,049.00) $0.00 (51,049.00) -87.42%
10.5.2215.4100.801,1100 OFFICE SUPPLIES LESS $499 $3,200.00 $0.00 $1.349.84 §1,850.16 $533.16 $1,317.00 41.16%
10.5.2320.4100.901.1100 OFFICE SUPPLIES LESS $499 $200.00 $0,00 $184.07 $15.93 $0.00 $15.93 7.97%
10.5.2510.4100.901.1100 OFFICE SUPPLIES LESS $499 $300.00 $30.96 $1,012.40 (3712.40) $23.16 (5735.56) -245.19%
10.5.2520.4100.801.1100 OFFICE SUPPLIES LESS $499 $0.00 $0.00 $389.50 (5399.50) $0.00 T (8399.50) . 0.00%
10.5.2540.4100.901.1100 "OFFICE SUPPLIES LESS $499 $10,000.00 $9,196.42 $36,732.04 ($26,732.04) $130.22 (326,862.26) -268.62%
10.5.2540.4100.901.1120 OFFICE SUPPLIES LESS 3499 $0.00 $0.00 $14,281.95 ($14,281.95) $0.00 ($14,281.95) 0.00%
10.5.2630.4100.901.1100 OFFICE SUPPLIES LESS $499 $400.00 $0.00 $63.98 $336.02 $0.00 $336.02 84.01%
10.5.2640.4100.901.1100 OFFICE SUPPLIES LESS $499 $0.00 §359.01 $359.01 (5350.01) $0.00 (359.01) 0.00%
10.5.2320.4101.901.1100 SUPPLIES-MEETINGS i $0.00 $0.00 $626.69 (3626 69) $0.00 (5626.69) 0.00%
"10.5.2640.4101.901.1100 SUPPLIES-MEETINGS T $0.00 $0.00 " $632.18 ($632.18) $0.00 ($632.18) 0.00%
10.5.2540.4199.901.1100 PPE/Covid Supplies $0.00 $6.00 $124.99 (5124.99) $0.00 ($124.99) 0.00%
10.5.2210.4300.901.1100 LIBRARY BOOKS $3,750.00 $0.00 $30.94 $3,719.06 $5,296.50 ($1£7._4i) —42._07_%
10.5.2540.4400.901.1100 PERIODICALS T s0.00 $0.00 T $149.32  (8149832) 8000 ($14933) 0.00%
10.5.2540,4600.901.1100 ~ ELECTRICITY. - B $0.00 $3,056.63 $12,830.24 ~(512,830.24) 000  (§1283024)  0.00%
10.5.2215.4700.901.1100 SYSTEMS SOFTWARE T ~$2,000.00 ~s000  $1,3358 566414 ~$000 ~ 5664.14 3321%
10.5.2540.5400.901.1100 ~ EQUIPMENT OVER $5,000 ~ $30,000.00_ _ $0.00 $0.00 ~$30,000.00 50.00 $30,000.00  100.00%
10.5.2210.6400.901.1100 DUES AND FEES i $10,409.00¢17 $0.00  $895960  $1,449.40 %000 $1.449.40  13.92%
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LaGrange Area Dept. of Special Education
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Fiscal Year:

Account Number

2021-2022
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12/1/2021
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12/31/2021
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Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2230.6400.901.1100 DUES AND FEES T $0.00 $0.00 7$370.00 ($370.00) $0.00 (§370.00) 0.60%
10.5.2320.6400.901.1100 DUES AND FEES $700.00 $0.00 $1,420 50 (720.50) $0.00 (§720.50) -102.93%
10.5.2630.6400.901.1100 DUES AND FEES o $300.00 $0.00 $0.00 $300.00 $0.00 $300.00  100.00%
10.5.2215.7000.901.1100 EQUIPMENT $500 TO $4999 ~$2,400.00 $0.00 $897.00 $1,503.00 $0.00 5150300  62.63%
10.5.2510.7000.901.1100 " EQUIPMENT $500 TO $4999 ~ $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
10.5.2540.7000.901.1100 EQUIPMENT $500 TO $4999 T $6,000.00 $0.00 $0.00 $6,000.00 $0.00  $6,00000 100.00%
10.5.2630.7000.901.1100 EQUIPMENT $500 TO $49%9 $2,525.00 $1,293.96 $3,100.92 ($575.92) $1,293.99 (37.860.91)  -74.06%
10.5.2130.2110.902.1100 TEACHER'S RETIREMENT (TRS) $0.00 ~§0.30 ~ $0.75 (50.75) $0.15 (30.90) 0.00%
10.5.1200.2130.902.1100 FICA $0.00 $0.14 $0.77 80.77) $0.07 ($0.84) 0.00%
10.5.1200.2130.502.6100 FICA T 50.00 50.14 $0.83 (50.83) $0.06 1(50.89) 0.00%
10.5.1200.2140.902.1100 MEDICARE $0.00 $0.04 $0.22 T (5022) $0.02 "~ (50.24) 0.00%
10.5.1200.2140.902.6100 R MEDICARE $0.00 T $0.04 T $019 (30.19) $0.00 T (80.19) 0.00%
10.5.2130.2140.902.1100 MEDICARE $0.00 $0.32 $1.76 (51.76) $0.16 (51.92) 0.00%
10.5.2630.3050.902.1100 APPS AND SOFTWARE $20,176.00 $0.00 $10474.61 $9,701.38 $630.00 '$8,071.39 44.96%
10.5.2215.3099.902.1100 INFINITEC FLOW-FEE $1,350.00 000 T 8000 $1,350.00 $0.00 $1,350.00 100.00%
10.5.2215.3099.902.3100 INFINITEC FLOW-FEE $0.00  $0.00  $10,941.12 ($10,941.12) $0.00 (510,941.12) 0.00%
10.5.1400.3100.902.1100 PROFESSIONAL TECHNICAL SERVICE $600.00 ~%0.00 $0.00 $600.00 $0.00 $600.00  100.00%
10.5.2320.3100.902.1100 PROFESSIONAL TECHNICAL SERVICE $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,200.00 100.00%
10.5.2550.3100.902.6110 PROFESSIONAL TECHNICAL SERVICE $0.00 000  $1,33580 ($1,335.80) ~ $0.00 (51,335.80) 0.00%
10.5.2320.3101.902.1100 ADMINSTRATIVE FEES $22,400.00 $0.00 $39,004.46 (516,604.48) $0.00 (576:604.46) -74.13%
10.5.2510.3101,802.1100 ADMINSTRATIVE FEES $000  $3520 T $5320  (553.20) ~ 50,00 (853.20) 0.00%
10.5.2630.3104.602.1100 ~ MIS SERVICES §14,800.00 $0.00 §1,673.44 $13,126.56 $0.00 $13,126.56 88.69%
"10.5.2510.3107.902.1100 CONTRACTUAL SERVICES - $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.2630.3107.902.1100 CONTRACTUAL SERVICES 50.00 ~$0.00 $600.00 ($600.00) $0.00 ~ {$600.00) 0.00%
10.5.2640.3107.902.1100 CONTRACTUAL SERVICES $2,400.00 $0.00 536000 $2,040.00 "~ 85000 $2,04000  85.00%
10.5.2630.3161.902.1100 COMPUTER LINE $2,000.00 $0.00 $0.00 $2,00000  §0.00 $2,000.00  100.00%
10.5.2320,3170.902.1100 AUDIT FEE-FINANCIAL T $21,600.00 $0.00 $0.00 "~ $21,600.00 $0.00 $21,600.00  100.00%
10.5.2320.3172.902.1100 TREASURER'S FEE $86,400.00 §0.00 $0.00 $86,400.00 $0.00 $86,400.00  100.00%
10.5.2320.3180.002.1100 LEGAL FEE-CONTRACTUAL $12,000.00 ~$0.00 $0.00 $12,000.00 $0.00 $12,000.00  100.00%
10.5.1400.3230.802.1100 REPAIRS AND MAINTENANCE SERVIC T $25.00 $0.00 $0.00 ~ $25.00 $0.00 $2500  100.00%
"10.5.1400.3230.902.6110 REPAIRS AND MAINTENANCE SERVIC $15.00 $0.00 $0.00 $15.00 $0.00 $15.00 100.00%
10.5.2215.3230.902.1100 REPAIRS AND MAINTENANCE SERVIC $100.00 $0.00 $0.00 $100.00 $0.00 ~ §100.00 100.00%
10.5.2630.3230.902.1100 REPAIRS AND MAINTENANCE SERVIC $1,600.00 $0.00 $83.20 $1,516.80 $0.00 $1516.80 -94.80%
10.5.2215.3251.802.1100 COPIER RENTAL o $19.00 $0.00 $0.00 T $10.00 $0.00 $19.00  100.00%
10.5.2570.3251.902.1100 ~ COPIER RENTAL §$6,000.00 $5,141.37 §2,85663 $0.00  §2,85863  3573%
10.5.2570.3251.902.1120 ~ COPIER RENTAL 50.00 — si05847 ($1,08817)  $000 (81088.17)  0.00%
10.5.2320.3322.802.1100 EXPENSE REIMBURSEMENT §20000  $0.00 T s000 520000 $0.00 ~ 520000 100.00%
"10.5.2640.3322.902.1100 EXPENSE REIMBURSEMENT $0.00 $0.00 84300 ($43.00) $0.00 {543.00) 0.00%
10.5.1200.3399.902.1100 TRAVEL LOCAL MILEAGE $0.00 $2.26 751243 ($12.43) $14.69 (827.12) 0.00%
10.5.1200.3399.902.6100 TRAVEL LOCAL MILEAGE $0.00 $226 §12.43 (812.43) $14.69 (527.12) 0.00%
10.5.1400.3399.802.1100 TRAVEL LOCAL MILEAGE $125.00 '50.00 $14.60 $110.40 $0.00 $110.40 88.32%
10.5.2215.3399.902,1100 TRAVEL LOCAL MILEAGE ~$250.00 $0.00 $0.00 $250.00 50.00 $250.00 100.00%
10.5.2320.3399.902.1100 TRAVEL LOCAL MILEAGE T $3,200.00 $0.00 $0.00 $3,200.00 $0.00 $3.20000 100.00%
10.5.2510.3399.802.1100 TRAVEL LOCAL MILEAGE §1,600.00 $0.00 $0.00 $1,600.00 $0.00 $1,60000 100.00%
"10.5.2630.3399.902.1100 TRAVEL LOCAL MILEAGE $240.00 51164 ©$5955 — §180.45 $0.00 $18045  75.19%
10.5.2630.3388.902.1120 N TRAVEL LOCAL MILEAGE ~ §000 $0.00 §10738 (510.73) $0.00 (§1073) .;0.00%
10.5.1400.3400.902.6110 COMMUNICATION-TELEPHONE T s11000 $0.00 $0.00 $110.00 $0.00 $110.00  100.00%
10.5.2130.3400.902.1100 T COMMUNICATION-TELEPHONE $0.00 $22.50 T $12375 ($123.75) §146.25 ($270.00) 0.00%
'10.5.2215.3400.902.1100 COMMUNICATION-TELEPHONE §125.00 _ _ $0.00 — S000 $125.00 50,00 $12500 100.00%
10.5.2570.3400.902.1100 COMMUNICATION-TELEPHONE $24,000.00%° $613.64  $3,609.06 $20,300.04 $0.00 $20,300.04 84.58%
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10.5.2215.3401.902.1100 COMMUNICATION-POSTAGE $35.00 $0.00 $0.00 $35.00 $0.00 $35.00 100.00%
10.5.2570.3401.902.1100 COMMUNICATION-POSTAGE $3,000.00 §0.00 $372.01 $2,627.99 $0.00 $2:627.99  B7.60%
10.5.2570.3401.902.3100 - COMMUNICATION-POSTAGE $0.00 $0.00 $3.48 (53.48) $0.00 ($3.48) 0.00%
10.5.4050.3500.902.6100 MARKETING — 50.00 $0.00 $180.00 (5180.00) $0.00 (5180.00) 0.00%
10.5.2640.3502.802.1100 RECRUITING ADDS o $2,000.00 $0.00 $0.00 $2,000.00 50.00 $2,000.00  100.00%
10.5,2640,3800.902.1100 UNEMPLOYMENT $0.00 $0.00 $7,27470  ($7.274.70)  $0.00 ($7.274.70) 0.00%
10.5.2640.3801.902.1100 UNEMPLOYMENT SERVICE $0.00 $0.00 $960.00 "(8960.00)  $0.00 (3960.00) 0.00%
10.5.2320.3822.902.1100 INSURANCE $66,400.00 $0.00 $0.00  $66,400.00 $0.00 $66,400.00 100.00%
10.5.1400.4100.902.1100 T OFFICE SUPPLIES LESS $499 $65.00 $0.00 $0.00 $65.00 $0.00 $65.00  100.00%
10.5.1400,4100.902.6110 OFFICE SUPPLIES LESS $499 322500 3000 $0.00 $225.00 $0.00 $22500  100.00%
10.5.1400.4100.902.6220 OFFICE SUPPLIES LESS 8489 $450.00 $0.00 $0.00 $450.00 $0.00 $450.00 100.00%
10.5.2130.4100.802.1100 - OFFICE SUPPLIES LESS $488 $1,500.00 $0.00 $0.00 §1,500.00 $0.00 $150000 100.00%
10.56.2215.4100.902.1100 OFFICE SUPPLIES LESS $499 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00  100.00%
10.5.2320.4100.902.1100 OFFICE SUPPLIES LESS $499 T $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.2610.4100.902.1100 OFFICE SUPPLIES LESS $489 $1,200.00 $0.00 $0.00 $1,200.00 $0.00 §1,20000 100.00%
10.5.2630.4100.802.1100 OFFICE SUPPLIES LESS 5499 T $1,600.00 $0.00 $94.37 7$1,505.63 T $000 $1,505.63 94.10%
10.5.4505.4101.902.6100 SUPPLIES-MEETINGS T $0.00 $0.00 $110.19 ($110.19) ©$0.00 ($110.19) 0.00%
10.5.4505.4120.902.6220 o " CLASSROOM MATERIALS 1 $0.00 %000 $919.94 (3919.94) $0.00 (5979.94) 0.00%
10.5.1400.4199.902.1100 ~ PPE/Covid Supplies $500.00  $0.00 $0.00 $500.00 $0.00  $500.00  100.00%
10.5.2215.4700.902.1100 SYSTEMS SOFTWARE o T $250.00 ~$0.00 $0.00 $250.00 $0.00 $250.00 100.00%
10.5.1400.6400.902.8110 DUES AND FEES T $50.00 $0.00 $0.00 $50.00 $0.00 $50.00 100.00%
10.5.2320.6400.902.1100 DUES AND FEES T $2,800.00 $0.00 $0.00 $2,800.00 $0.00 §2,800.00 100.00%
10.5.2630.6400.902.1100 T DUES AND FEES $1,200.00 o $0.00 $000  $1,20000  S000 $1,200.00 100.00%
10.5.1400.7000.902.6110 ~ EQUIPMENT $500 TO $4999 $180.00 $0.00 $0.00 $180.00 $0.00 $180.00  100.00%
10.5.2215.7000,902.1100 EQUIPMENT $500 TO $4999 $300.00 $0.00 $0.00  $300.00 $0.00 $300.00  100.00%
10.5.2510.7000.802.1100 EQUIPMENT $500 TO $4898 $800.00 T s0.00 $0.00 $800.00 $0.00 $800.00 100.00%
10.5.2630.7000.902.1100 ~  EQUIPMENT §500 TO $4999 T $2,000.00 $0.00 $506.99 $1,493.01 $0.00 T $1.483.01  74.85%
10.5.1400.1100.903.6110 SALARIES, NON CERTIFIED STAFF $0.00 $2,129.63 $5,842.13 ($5,642.13) $600.00 (56,242.13) 0.00%
10.5.1400.1170.903.6220 SALARY-STUDENT §20,671.05 $0.00 $1372000  $6,951.05 $0.00 $6.951.05  33.63%
10.5.4950.2110.903.6100 TEACHER'S RETIREMENT (TRS) $000 000 = §34.25 (534.25) $0.00 (34.25) 0.00%
10.5.1200.2130.803.1100 FICA $0.00 $2.64 $14.52 (§14.52) §1.32 (515.84) 0.00%
'10.5.1200.2130.903.6100 flca $0.00 $2.64 $1452 (514.52) §1.32 (815.84) 0.00%
10.5.1200.2140.903.1100 MEDICARE T $0.00 $0.62 $3.41 (53.47) §0.31 (33.72) 0.00%
10.5.1200,2140,903.6100 MEDICARE T $0.00 T §0.82 $3.41 (53.41) $0.31 (83.72) 0.00%
10.5.1400.2140.903.6110 MEDICARE T $0.00 $30.88 seisi (s81.87) $8.70 (590.51) 0.00%
10.5.4950.2140.903.6100 MEDICARE $000 5000 $39.73 (839.73) $0.00 (539.73) 0.00%
10.5.1400.3100.503.1100 PROFESSIONAL TECHNICAL SERVICE $15,000.00 50.00 ~$0.00 §15,000.00 $0.00 ~ $15,000.00 100.00%
10.5.4950.3104.903.6100 MIS SERVICES o ~spoo  §000 $2740,00  ($2,740.00) $0.00 T ($2,74000)  0.00%
10.5.1400.3141.903.6100 STUDENT STIPENDS $0.00 $0.00 (518,763.13) $18,763.13 $0.00 $18,763.13 0.00%
"10.5.1400.3141.903.6110 STUDENT STIPENDS $15,675.00 $0.00 (51,685.00) $17,360.00 $0.00 $17,360.00 110.75%
10.5.1400.3230.903.1100 REPAIRS AND MAINTENANCE SERVIC $475.00 $0.00 $0.00 $47500 $0.00 $475.00 100.00%
10.5.1400.3230.903.6110 REPAIRS AND MAINTENANCE SERVIC $285.00 s000 000 $285.00 $0.00 §285.00 100.00%
10.5.1400.3310.903.1100 PUPIL TRANSPORTATION o $2,299.00 T §000 $0.00 $2,288.00 $0.00  $2,299.00 100.00%
10.5.1200.3399.903.1100 TRAVEL LOCAL MILEAGE © T §0.00 $42.74  §235.07 (5235.07) $277.81 (S51288)  0.00%
10.5.1200.3385.503.6100 TRAVEL LOCALMILEAGE $0.00 - $42.74 T s23507 ($235.07) sZTTen ($512.88) 0.00%
10.5.1400.3399.903 1100 ~ TRAVEL LOCAL MILEAGE $2,375.00 $0.00 $277.09 $2,097.91 $0.00 $2,087.91 88.33%
10.5.4505.3389.903.6220 ~ TRAVEL LOCAL MILEAGE ~s000  s000 $66.10 ($66.10) ~s0.00 ($66.10) 0.00%
10.5.1400.3400.903.6110 ~ COMMUNICATION-TELEPHONE §2,090.00 $0.00 $0.00 §208000 5000 $2,090.00  100.00%
"10.5.2570.3400.903.1100 T COMMUNICATION-TELEPHONE $0.00_, §6136 837008 (S370.06) $000 ($370.06) 0.00%
10.5.2570.3401.903.1100 COMMUNICATION-POSTAGE s0.004+Y §0.00 $327.35 (5327 35) $0.00 (5327 35) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

2021-2022

(7] Subtotal by Collapse Mask

[] Exclude Inactive Accounts with zero balance

From Date:

12/1/2024

To Date:
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Account Number Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.1400.3500.903.6110 MARKETING T §7,362.50 $0.00 T §0.00 $7,362.50 $0.00 $7,36250  100.00%
10.5.1400.3600.903.6110 T PRINTING AND BINDING §1,757.50 $0.00 $0.00 $1,757.50 $0.00 $1,757.50  100.00%
10.5.1400.3800.903.6110 UNEMPLOYMENT $650.00 $0.00  s0.00 $950.00 $0.00 "$950.00  100.00%
"10.5.1400.4100.903.1100 OFFICE SUPPLIES LESS $499 §2,000.00 "$0.00 $382.63 $1,617.37 © 50,00 $1,617.37 80.87%
10.5.1400.4100.903 6100 - OFFICE SUPPLIES LESS $498 N $0.00 $0.00 315230 ($152.30) $0.00 (3152.30) 0.00%
10.5.1400.4100.903.6110 OFFICE SUPPLIES LESS $499 $5,000.00 $0.00 322557 $4,774.43 $0.00 $4774.43 95.49%
10.5.1400.4100.903 6220 OFFICE SUPPLIES LESS $499 $12,000.00 $0.00 $0.00 $12,000.00 $0.00 $12,000.00  100.00%
10.5.1400.4101.903.6110 SUPPLIES-MEETINGS ) ~ $380.00 T §000 $0.00 $380.00 $0.00 $380.00 100.00%
10.5.4505.4101.903.1100 SUPPLIES-MEETINGS $0.00 $0.00 $127.91 (§127.97) $0.00 (8127.97) 0.00%
10.5.4950.4118.903.6110 CURRICULUM $0.00 $0.00 $6,000.00 ($6,000.00) $0.00 ($6,000.00) 0.00%
10.5.1400.4199.803,1100 PPE/Covid Supplies $500.00 $0.00 ~ 7 $0.00 $500.00 $0.00 $500.00  1p0.00%
10.5.1400.6400.903,1100 DUES AND FEES $0.00 $0.00 $300.00 {3300.00) $0.00 {$3060.00) 0.00%
10.5.1400.6400.903.6110 DUES AND FEES $950.00 $0.00 $0.00 §950.00 $0.00 $950.00  100.00%
10.5.1400.7000.903 6110 EQUIPMENT $500 TO 54999 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,00000  100.00%
10.5.2115.1000.904.1100 SALARIES, CERTIFIED STAFF $114,480.00 $9,091.36 $36,365.44 $78,114.56 $72,730.88 §5,383.68 4.70%
10.5.2115.2110.904,1100 ~ TEACHER'S RETIREMENT (TRS) $1,717.20  §$113564 $454 56 T §1,26264  $56.82 $1,205.82 70.22%
10.5.2115.2140.904.1100 MEDICARE $1,659.98 $131.36 T $525.44 T 51,134.52 $65.68 $1,068.84 64.39%
10.5.2115.2210.904.1100 LIFE INSURANCE $138.00  $i310  $5240 $85.60 $6.55 $79.05 57.28%
10.5.2115.2220,904.1100 MEDICAL INSURANCE $21,230.54 $0.00 $0.00 $21,239.54 $0.00  $21,239564 100.00%
10.5.2115.2230.904.1100 DENTAL INSURANCE $1,451.38 $133.88 $535.52 $915.86 $66.94 $848.92 58.49%
10.5.2540.1100.905.1100 SALARIES, NON CERTIFIED STAFF $74,057.00 $5,334.53 $31,973.72 $42,083.28 $21,435.32 $20,647.96 27 .88%
10.5.2540.2120.905.1100 MUNICIPAL RETIREMENT 51,666.28 $94.98 $933.50 $73278 54389 $689.09 41.35%
10.5.2540.2130.905.1100 FICA ~ $4,591.53 $326.49 $1,066.44 $2,625.09 $142.85 $2,48224  54.06%
10.5.2570,2130.905.1100 ~ FICA - B $0.00 §456 T $2523 ($25.23) $2.27 (527.50) 0.00%
10.5.2540.2140.905.1100 MEDICARE ~$1,073.83 $76.38 $459.91 $613.92 T §3342 $580.50  54.06%
10.5.2570.2140.905.1100 MEDICARE T T $0.00 $1.06 8586 (55.86) $0.53 (56.39) 0.00%
10.5,2540.2210.905,1100 LIFE INSURANCE $414.00 5460 $18.40  §395.60 $2.30 $393.30 95.00%
10.5.2540.2220.905.1100 MEDICAL INSURANCE $17,250.66 $1,550.90 $6,203.60 §11,047.06 $810.33 $10,236.73 59.34%
10.5.2540.2230,905.1100 DENTAL INSURANCE $1,282.08 $114.20 $456.80 ~8825.38 $57.10 5768.18 59.82%
10.5.2570.3400.805.1100 COMMUNICATION-TELEPHONE ~ 80,00 §75.00 $412.50 ($412.50) $487.50 ($900.00) 0.00%
10.5.1207.1100.906.1100 SALARIES, NON CERTIFIED STAFF $0.00 $10,931.55 $35,694.21 ($35,694.21) $36,533.33 (572,227 54) 0.00%
10.5.1200.1104.906,1100 AIDE SALARIES - $0.00 $2,086.62 $822648  ($B8,226.48) $12,330.65 ($20,566.13)  0.00%
10.5.1207.1104,906.1100 - AIDE SALARIES $187,985.27 $11,330.21 $38,530.64 $140 44563 $74,321.24 $75,124.38 39.96%
10.5.1207.2110.906.1100 TEACHER'S RETIREMENT (TRS) $0.00 T $0.00 $6.25 ($6.25) $0.00 (86.25)  0.00%
10.5.1200.2120.806.1100 MUNICIPAL RETIREMENT $0.00 $46.28 $323.93 ($323.93) §23.14 ($347.07) 0.00%
10.5.1207.2120.906.1100 MUNICIPAL RETIREMENT $4,22967 $500.89 $2,817.12 $1,412.55 $191.35 $1,221.20 28.87%
10.5.1200.2130.806.1100 -~ ~ FICA - §0.00 $127 51 §510.07 (§510.07) $63.76 ~ (S57383) _0D.00%
10.5.1207.2130.906.1100 FlcA o $11,655.08 $1,202.07 $4.213.71 $7,441.38  $48281 $6.95877  59.71%
10.5.1200.2140.906.1100 ~ MEDICARE T $0.00 $29.82 T s119.28 T (8119.29) $14.91 T (5134.20)  0.00%
'10,5.1207,2740.906.1100 - MEDICARE o $2,725.79 $302.19 $992.60 "~ $1,73289 $112.87 5162012 59.44%
10.5.1200.2210.906.1100 LIFE INSURANCE $0.00 T $480 $1840  (31840) 5230 (520.70) 0.00%
10.5.1207.2210.906.1100 LIFE INSURANCE T #110400 $41.40 ~ $156.40 394760 $18.40 $92920  8417%
'10.5.1207.2220.906.1100 MEDICAL INSURANCE $8289826  $4,582.34 $19,260.35  $63,637.91 "$2,380.29 ©861,25762 - 73.89%
10.5.1207.2230.906.1100 DENTAL INSURANCE $6,391.41  $467.92 $1,801.90 $4,589.51 $210.70 ~ 3437881  6851%
"10.5.1207.3395.606.1100 TRAVEL LOCAL MILEAGE s000 $22.06 $22.06 (§22.08) $0.00 (522.06) 0.00%
10.5.1207.1000.807.1100 SALARIES, CERTIFIED STAFF $453 548,61 $30,868.25 $122,692.38 $330,856.23 $242,580.48 $88,275.75 19.46%
10.5.1207.2110.907 1100 TEACHER'S RETIREMENT (TRS) $6,803.23 $384 63 $1,524.80 $5,278.43 $169.47 $5,088.96 74.80%
10.5.1207.2120.907.1100 MUNICIPAL RETIREMENT $0.00 $4.47 $14.00 (514.90) $1.52 (516.42) 0.00%
10.5.1207.2130.907.1100 FICA ~ s000,,. §11.12 $25.95 ($25.95) §3.60 (§29.55) 0.00%
10.5.1207.2140.907.1100 ~MEDICARE '§6576.45°°Y $430.71 $174198  $4,83447 $215.85 $461862  70.23%
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10.5.1207.2210.907.1100 LIFE INSURANCE $2,690.00 $69.00 $276.00 $2,414.00 ~ $3450  $2,379.50 88.46%
10.5.1207,2220.907.1100 MEDICAL INSURANCE $41,316.68 $2,601.50 $10,406.00 $30,910.68 $1,345.31 $29,565.37 71.56%
10.5.1207.2230.907.1100 DENTAL INSURANCE $2,888.70 T $187.44  §749.76 $2,138.94 $93.72 $2,04522  70.80%
10.5.2510.1000.908.1100 SALARIES, CERTIFIED STAFF $102,400.00 T $8,563.34 $47,208.37 $55,191.63 $55,791.68  ($600.00)  -0.58%
10.5.2510.2110.908.1100 TEACHER'S RETIREMENT (TRS) $12,021.76 $1,051.70 $5,762.65 $6,259.11 $525.85 $5,733.26 47.69%
10.5.2570.2120.808.1100 MUNICIPAL RETIREMENT $0.00 s1.70 $11.84 (511.84) $0.85 (512.69) 0.00%
10.5.2570.2130.908.1100 FICA $0.00 $4.46 $17.84 (317.84) $2.23 {$20.07) 7 0.00%
10.5.2510.2140.908.1100 MEDICARE $1,484.80 $124.02 $682.77 $802.03 $61.99 $740.04 49.84%
10.5.2570.2140.908.1100 ~  MEDICARE $0.00 $3.42 $17.28 (317.28) $1.71 ($18.99) 0.00%
10,5.2510.2210.908.1100 T LiIFE INSURANCE $2,000,00 $21.12 T gB448 $1,915.52 $10.56 $1,004.96 95.25%
10.5.2510.2220.908.1100 “MEDICAL INSURANCE $26,885.50 $2,443.00 $9,772.00 $17,113.50 $1,276.46 $15,837.04 58.91%
10.5.2510.2230.508.1100 T DENTAL INSURANCE $1,814.22 $176.14 870456 $1,109.66 $88.07 T 5102158  56.31%
10.5.2570.3368.808.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 $495.00 (5495.00) $585.00 ($1,080.00) 0.00%
10.5.2570.3400.908.1100 COMMUNICATION-TELEPHONE ~ 80.00 T $15020 §71330 (5713.30) $976.36  ($1,689.86) 0.00%
10.5.2640.1100.909.1100 SALARIES, NON CERTIFIED STAFF $92,594 89 $7.716.24 $42,439.32 $50,155.57 $50,155.57 T 80,00 0.00%
10.5.2640.2120.909.1100 MUNICIPAL RETIREMENT o $2,08338 $173.62 $1,736.20  $347.18  $86.81 $260.37 12.50%
10.5.2640.2130.909.1100 FICA $5,740.88 "~ $47082  $2,616.24 $3,124.64 $235.05 $2,889.59 50.33%
10.5.2640.2140.909.1100 MEDICARE T $1,342.63 $110.12 $611.90 $730.73 $54.97 $675.76 50.33%
10.5.2640.2210.909.1100 LIFE INSURANCE T $138.00 $13.80 $55.20 $82.80 $6.90 $75.90 55.00%
'10.5.2640.2220.809.1100 MEDICAL INSURANCE $24,032.84 $1,379.94 $5,519.76 $18,513.08 $1,339.56 $17,17352  .71.46%
10.5.2640.2230.909.1100 DENTAL INSURANCE $1,814.22 T 5114.20 $487.77 $1,326.45 $57.10 $1,269.35 69.97%
'10.5.2640.3399.909.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 §495.00 (5495.00) $585.00 {$1,080.00) 0.00%
10.5.2640.3400.909,1100 ~ COMMUNICATION-TELEPHONE $0.00 $75.00 $41250  (8412.50) $487.50 (§800.00)  0.00%
10.5.2410.1000.910.1100 SALARIES, CERTIFIED STAFF $0.00 $0.00  $128,739.39 $0.00 $128,739.39  100.00%
10.5.2410.2110.910,1100 _ TEACHER'S RETIREMENT (TRS) ~80.00 Ts0.00 $15,114.00 $0.00  $1511400 100.00%
"10.5.2210.2140.970.1100 MEDICARE T $1.28 $7.07 (s707y  S084 (87.71) 0.00%
"10.5.2410.2140.910.1100 “MEDICARE o $1866.72 7$0.00 §0.00  $1,866.72 $0.00 $1,866.72  100.00%
10.5.2410.2210.910.1100 LIFE INSURANCE $2,000.00 $0.00 $0.00 '$2,000.00 $0.00 $2,000.00  100.00%
10.5.2410.2220,910.1100 MEDICAL INSURANCE 58,423 62 $0.00 $0.00 $8,42362 $0.00 $842362 100.00%
10.5.2410.2230.910.1100 DENTAL INSURANCE  s598.88 $0.00 $0.00 $598 88 ~$0.00 $598.88  100.00%
10.5.2210.3399.910.1100 ~ TRAVEL LOCAL MILEAGE ~s0.00 T 88000 $495.00 ($495.00) $585.00 ($1,080.00) 0.00%
10.5.1207.1100.911.1100 SALARIES, NON CERTIFIED STAFF $0.00 ©$1,53897 $3792.75  (83,79275)  $12,314.37 (516,107.12)  0.00%
10.5.2610.1100.911.1100 SALARIES, NON CERTIFIED STAFF $346,456,57 $2337096  $128,589.78 $217,866.79 $151,969.65 $65.897.14  .79.02%
10.5.1207.2120.911.1100 MUNICIPAL RETIREMENT ~ so000 53463 $136.04  (5136.04) §1732 (§153.36)  0.00%
10.5.2610.2120.911.1100 T MUNICIPAL RETIREMENT §7,795.27 T $526.04 $5,260.49 $258478 537377 $2,161.01 27.72%
10.5.1207.2130.811.1100 FICA $000 $95.42 T $235.16 (5235.16) T 847.36 (5282.52) 0.00%
"10.5.2610.2130.811.1100 FICA $21,480.31 $1,374.54 $7,661.52 $13,818.79 $832.62 §12,986.117  60.46%
105.1207.2140.911.1100 MEDICARE ~§0.00 §2232 $55.00 (555.00) $11.08 ($66.08) 0.00%
10.5.2610.2140.911.1100 MEDICARE $5,023.62 "$321.46 $1.791.79 $3,231.83 $194.73 $3,037.10  60.46%
"10.5.1207 2210.211.1100 LIFE INSURANCE N T sooo $4.60 1150 (311.50) $230 {513.80) 0.00%
10.5.2670.2210.911.1100 LIFE INSURANCE $1,104.00 $24.06 T $96.24 $1,007.76 $14.33 ~ $993.43 89.98%
10.5.2610.2220.911.1100 MEDICAL INSURANCE $166,960.00 $12,075.34 $48,301.36 T $118,658.64 $7,084.75 $111,573.89 66.83%
10.5.1207.2230.811.1100 DENTAL INSURANCE T sboo s0.00 T s000 0 s0.00 T $23.26 ($23.28) 0.00%
105.2610.2230911.1100 DENTAL INSURANCE §12,128:80 $87102 §3,484.08 $8,644.72 $492.61 $8,15211  67.21%
10.5.2610.3399.811.1100 TRAVEL LOCAL MILEAGE $oo0  s784  s71e8  (871.68) $0.00 ($71.68) 0.00%
10.5.1400.1100.912.1100 SALARIES, NON CERTIFIED STAFF $0.00 §4,100.48 $16,761.82 (516,761.92)  $27,238.08 ($44,000.00) . 0.00%
10.5.1400.1100.912.6100 SALARIES, NON CERTIFIED STAFF 12351198 §8,228.44 94525642  $7/8,255.56 $53,484.78 $24,770.78 20.06%
10.5.1400.1100.812.6220 SALARIES, NON CERTIFIED STAFF ~ o $0.00 $0.00 §152000  ($1,520.00) $0.00 ($1,520.00) 0.00%
10.5.1400.2120.912.1100 MUNICIPAL RETIREMENT - '$0.00,_ $94.28 $660.02 ($660.02) $47.14 (§707.16)  0.00%
10.5.1400.2120.912.6100 MUNICIPAL RETIREMENT §2,779.0244 $185.14 $1,851.40 $927.62 $92.57 $835.05 30.05%
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10.5.1400.2130.912.1100 ~ FICA T $0.00 $259.80 $1,004.04 ($1,004.04) $128.90 ($1,133.94) 0.00%
10.5.1400.2130.912.6100 FICA o $8,463.97 $483.00 $2697.27  $5,766.70 $241.30 $5,525.40 65.28%
10.5.1400.2130.912.6220 o FICA T s000 ~$0.00 " $94.24 (594.24) $0.00 ($94.24) 0.00%
10.5.1400.2140.912,1100 - MEDICARE - T 5000 $80.76 $234 82 (5234.82) $30.38 ~ (526520)  0.00%
10.5.1400.2140.912.6100 MEDICARE - T$1,790.92 $112.96 $630.82 $1,160.10 $56.43 $1,10367 61.63%
10.5.1400,2140.912,6220 MEDICARE $0.00  $0.00 $22.04 T ($22.04) $0.00 ($22.04) 0.00%
10.5.1400.2210.912.1100 ~LIFE INSURANCE $0.00 $0.00 $4.60 ($4.60) $0.00 (34.60) 0.00%
10.5.1400.2210.912.6100 LIFEINSURANCE $414.00 $9.20 $36.80 $377.20 $4.60 $372.60 90.00%
10.5.1400.2220.912.1100 'MEDICAL INSURANCE $0.00 $0.00 $1,980.84 ($1,980.84) $0.00 ($1,980.84) 0.00%
10.5.1400.2220.912.6100 MEDICAL INSURANCE T $34,662.02 $1,90384  $761636  $27,04666 $1480.79  $25565.87 73.76%
10.5.1400.2230.912.1100 DENTAL INSURANCE $0.00 $0.00 $140.92 ($140.92) 7$0.00 (3140,92) 0.00%
10.5.1400.2230.912.6100 DENTAL INSURANCE ) $2,956.15 $146.10 $584.40 $2,371.75 $73.05 $2,208.70 77.76%
10.5.1400.3399.912.1120 TRAVEL LOCAL MILEAGE T $0.00 $0.00 $22.74 ($22.74) $0.00 (522.74)  0.00%
10.5.2320.1100.913.1100 SALARIES, NON CERTIFIED STAFF $57,223.64  $4,010.94 $22,153.42 T $3507022  $26,071.18 $8,999 04 15.73%
10.5.2320.2120.913.1100 MUNICIPAL RETIREMENT $1,287.53 $90.24 $906.66 ~ $380.87 $45,12 $335.75  26.08%
10.5.2320.2130.913.1100 T FICA o $3,547.87 7$238.00 $1,330.80 $2,217.07 $118.89 $2,098.18 59.14%
10.5.2570.2130.913.1100 FICA ~ $0.00 $0.00 $6.97 T (86.97) $0.00  ($6.97)  0.00%
10.5.2320.2140.913.1100 MEDICARE - $829.74 $55.66 $311.24 $518.50 $27.81 $490.69 59.14%
10.5.2570.2140.813.1100 MEDICARE o $0.00  $0.00 $182 (51.62) $0.00 T (5182) 0.00%
10.5.2320.2210.913.1100 o ~ LIFE INSURANCE o $2,100.00 $13.80 $55.20 $2,044.80 $6.90 $2,037.90 97.04%
105.2320.2220.913.1100 ~ MEDICAL INSURANCE T T s2888550 562066  $2,48264 52440286 $824.30 52357856 . B7.70%
10.5.2320.2230.813.1100  DENTAL INSURANCE T s181422 §000 $0.00 T s$1.814.22 $0.00  §1,81422 100.00%
10.5.2570.3400.913.1100 COMMUNICATION-TELEPHONE $0.00 $0.00 $11250 (§112.50) $0.00  (811250)  000%
10.5.2320.1000.914.1100 SALARIES, CERTIFIED STAFF $175,00000  $15,000.00 $82,500.00 ©$92,500.00 $97,500.00 '($5,000.00)  -2.86%
10.5.2320.2110.914.1100 TEACHER'S RETIREMENT (TRS) $20,545.00 $1,837.92 ~ §10,108.56 $10436.44  $918.96 $6,517.48 46.33%
10.5.2320.2140.914.1100 MEDICARE $2,537.50 $216.92 $1,193.93 $1,343.57 $108.56 $1,23501  4867%
10.5.2320.2210.914.1100 LIFE INSURANCE T $2,00000  $31.68 $126.72 T 5187328 §15.84 §1,857 44 92.87%
10.5.2320.2220.914.1100 WMEDICAL INSURANCE $17,250.66 $1,550.80 $6,20360  $11,047.08 $810.33 $10,236.73 50.34%
10.5.2320.2230.914.1100 DENTAL INSURANCE T - $1,282.08 T s114.20 $456.80 $625.28 $57.10 $768.18 ' 58.93%
10.5.1207.1100.915.1100 SALARIES, NON CERTIFIED STAFF ~ $704,598.04 $20,219.81 $79,177.45  $625,420.59  $143,588.28 $481,83231  68.38%
10.5.1207.1104.915.1100 AIDE SALARIES T $0.00 §33,719.74 $142,530.89 ($142,530.89) $244,537.02 (5387,067.91) 0.00%
10.5.1207.2110,915.1100 TEACHER'S RETIREMENT (TRS) soo0  si79  s7eo  (87.80) ~s0.00 T(§7.60)  0.00%
10.5.1207.2120.915.1100 MUNICIPAL RETIREMENT $15,853.46 §$1171.50  $8,472.75 $7.380.71 $561.95 $6,818.76 43.01%
10.5.1207.2130.915.1100 FICA T $43,665.08 $3,116.11 $12,834.78 $30,850.30 51,495.99 $2035431  67.20%
10.5.1207.2140.815.1100 T MEDICARE $10,216.67 $731.34 $3,011.48 $7,205.19 $349.86 $6,855.33 67.10%
10.5.1207.2210.915.1100 B LIFE INSURANCE $2,346.00 $59.80 $253.00 $2,093.00 $29.90 $2,063.10 87.94%
10.5.1207 2220.915.1100 MWEDICAL INSURANCE $130,085.24 $10,872.66 $4349064  $86,504.60 $6,097.16 $80,497.44  61.88%
10.5.1207.2230.915.1100 ) DENTAL INSURANCE ~ §8,.26604 580664  $3,226.56 $6,039.48 $408.32 §5636.16  60.83%
10.5.1207,3389.815.1100 TRAVEL LOCAL MILEAGE $0.00 $264.78 $1,453.43 (§1,453.43) $0.00  (51,453.43)  000%
10.5.2131.1100.916.1100 SALARIES, NON CERTIFIED STAFF $2,730,949.74 '$238,897.57 $946,807.57 $1,784,142.17 $1,748,235.49 $35,906.68 1.31%
10.5:2131.2120.816.1100 MUNICIPAL RETIREMENT §61446.37  $531200 $36,788.99  $24,667.38  $2,611.78 §22,04580  35.88%
10.5.2131,2130.916.1100 o FICA o T $169,318.88 $13,982.74 $55,384.19 $113,824 68 $6,845,26 $107,079.43 - 63.24%
10.5.2131.2140.816.1100 MEDICARE - §39,58877  §3,270.08 $12,954.79 $26,643.98 $1,600.92 §25,04306  63.24%
10.5.2131.2210.816.1100 T LIFE INSURANCE $5,934.00 $52600 $2,116.00 $3,818.00 '$264.50 $3,553.50 56.88%
10.5.2131.2220.916.1100 ~ MEDICAL INSURANCE T §47522241  $4530780  $180,920.87 $294,301.54  $25747.13 $268,55441  5651%
10.5.2131.2230.816.1100 DENTAL INSURANCE ~ §31,796.84 $3,228.18 $12,889.46 $18,907.38 $1,611.50 §17,295.88 _'_54_'59_?0
'10.5.2131.3399.816.1100 B TRAVEL LOCAL MILEAGE T soo “§137.29 $50218 ($502.18) $0.00 (5502.18)  0.00%
105.2131.3398.916.1120 TRAVEL LOCAL MILEAGE $0.00 ~s0.00 $2375 (323.75) ~ s0.00 ~ (52375) 0.00%
10.5.1200.1100.917.1100 SALARIES, NON CERTIFIED STAFF  $1,618,061.85 $139890.56  $513,165.14 $1,104,896.71 $853,648.97 $251,247.74 15.53%
10.5.1200.1100.917.4993 SALARIES, NON CERTIFIED STAFF ) $0.00 ~$1,450.00 $1,45000  ($1,450.00) $2,410.00 ($3,860.00) 0.00%
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10.6.1200.1104.817.1100 AIDE SALARIES $0.00 $0.00 $3,498.15 ($3,498.15) $0.00 ($3498.15)  0.00%
10.5.1200.2110.917,1100 TEACHER'S RETIREMENT (TRS) $0.00 $1482 §1785  (317.89) $0.00 ($17.85) 0.00%
10.5.1200.2110.917.4893 ~ TEACHER'S RETIREMENT (TRS) 5000 5776 $7.76 ($7.76) T $6.87 (514.83) 0.00%
10.5.1200.2120.917.1100 MUNICIPAL RETIREMENT ~ $36,387.95 $3,093.82 §19,694.72 $16,693.23  §1,427.07 $15,266.16 41.95%
10.5.1200.2120.917.4993 MUNICIPAL RETIREMENT 3000 $29.02 $29.02 ($29.02) $42.97 ($71.99)  0.00%
10,5.1200.2130.917.1100 FICA $100,296.59 ~$8,174.04 $29,891.89  $70,404.70 $3,723.99 $66,680.71 66.48%
10.5.1200.2130.917.4993 FICA $0.00 $86.81 $86.81 ($86.81) $135.56 ($222.37)  0.00%
10.5.1200,2140.917,1100 MEDICARE $23,456.46 $191160  $6,99059  $16,465.87 $870.92  $1550495  66.48%
10.5.1200.2140.917.4993 T MEDICARE $0.00  $20.30 $20,30 ~($20.30) $34.04 (354.34) 0.00%
10.5.1200.2210.917.1100 T LIFEINSURANCE $11,040.00 $323.06 $1,264.56 $9,775.44 $161.53 $9,613.91 87.08%
10.5.1200.2220.917.1100 MEDICAL INSURANCE $402,217.10 $30,428.64 $129,179.36 $273,037.74 $18,888.09 $54,140.65  63.19%
10.5.1200.2230.917.1100 DENTAL INSURANCE $29,806.22 $2,523.50 $10,561.13 $19,245.09 $1,285.01 $17,960.08 60.26%
10.5.2132.1100.918.1100 SALARIES, NON CERTIFIED STAFF $1,174,230.27 $103,424.96 $413,785.49 $760,444.78 $788,658.97 (328,274 19) 2.40%
10.5.2132.2120.918.1100 MUNICIPAL RETIREMENT $26,420.18 T$2,327.06 $16,292.28 $10,127.860  $1,16353 $8,964.37 33.93%
10.5.2132.2130.918.1100 FICA $72,802.28 $6,031.28 $24,097.19 $48,705.09 $3,006.50 $45,698.59 62.77%
10.5.2132.2140.918.1100 MEDICARE ) $17,026.34  $1,410.56 ~ $5,635.70 $11,390.64 $703.13 $10,687.51 62.77%
10,5.2132.2210.918.1100 LIFE INSURANCE $2,346.00 $207.00 $828.00 $1,518.00 $103.50 $1,41450  60.29%
10.5.2132.2220.918.1100 MEDICAL INSURANCE T $206,168.35 $19,552.20 $78,208.80 $127,959.55 $13,668.60 $114,290.95 55.44%
10.5.2132.2230.918.1100 DENTAL INSURANCE $15471.98  $1,548.76 §6,195.04  $9,27694 §774.38 $8,502.56 54.95%
10.5.2132.3399.918.1100 TRAVEL LOCAL MILEAGE T §0.00 $63.26 T 5387.91 ($387.91) $0.00 (5387.91) 0.00%
10.5.2410.1100.515.1100 SALARIES, NON CERTIFIED STAFF $290,323.08 $16,45792  $90,518.56 $199,804.52 $106,976.61 $92,827.91 31.97%
10.5.2410.2120.919.1100 MUNICIPAL RETIREMENT $6,532.27 $370.30 $3,703.00 52,829.27 $185.15 $2,644.12 40.48%
10.5.2132.2130.919.1100 FICA $0.00 $5.40 $29.97 (829.97) $289  (532568) 0.00%
10.5.2410.2130.819.1700 FICA $18,000.03 $998.94 $5,542.59 $12,457.44 $500.11 $11,957.33  £6.43%
10.5.2132.2140.919.1100 MEDICARE $0.00 $1.26 ©§6.99 (56.99) "~ s063 (37.62) 0.00%
10.5.2410.2140.919.1100 MEDICARE $4,209.68 $233.62 $1,206.25  $2,913.43 $116.96 $2,796.47 66.43%
10.5.2410.2210.919.1100 o LIFE INSURANCE T 841400 $27.60 $110.40 $303.60 $13.80 $289.80 70.00%
10.56.2410.2220.919.1100 MEDICAL INSURANCE $B0,656.50 §4,886.00 $19,544.00 $61,112.50 $2,552.92 $58,559.58 72.60%
10.5.2410.2230.919.1100 DENTAL INSURANCE T $5,442.66 $352.28 $1,409.12 $4,033.54 $176.14 §3,857.40 70.87%
10.5.2132.3399.919.1100 TRAVEL LOCAL MILEAGE ~s0.00 $90.00 $495.00 (5495.00) $585.00 ($1,080.00) 0.00%
10.5.2410.3399.919.1100 ~ TRAVEL LOCAL MILEAGE - $0.00 '$80.00 §485.00 ($495.00) $585.00 (51,08000)  0.00%
10.5.2410.3400.919.1100 COMMUNICATION-TELEPHONE $0.00 $75.00 $412.50 ($412.50) $487.50 {$900.00) 0.00%
10.5.2410.1000.920.1100 SALARIES, CERTIFIED STAFF $801,754.75 $62,937.16 $346,154.38 $455600.37 $409,091.56 $46,508 81 580%
10.5.1200.2110.920.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 7 $0.86 (s0.86) $0.00 ($0.86) 0.00%
10.5.2130.2110.920.1100 TEACHER'S RETIREMENT (TRS) $0.00 $1.08 $2.70 (5270) $0.54 (53.24) 0.00%
10.5.2410.2110.920.1100 TEACHER'S RETIREMENT (TRS) $12,026.32 $1,067.12 $10,819.16 §1,207.16 598356 $223.60 1.86%
10.5.2570.2110.920.1700 TEACHER'S RETIREMENT (TRS) $0.00 §0.00 T so72 (50.72) $000 (s072) 0.00%
"10.5.1200.2140.920.1100 o MEDICARE T $0.00 $1.36 $6.80 ($6.80) §068 (57.48) 0.00%
10.5.1207.2140.920.1100 MEDICARE e $0.00 5126 $6.99 ($6.99) 50863 ($7.62) 0.00%
10.5.2110.2140.920.1100 MEDICARE o T $000 T §238 $13.09 (§13.08) R (514.28) 0.00%
10.5.2130.2140.920.1100 MEDICARE $0.00 $1.30 §7.15 (87.15) $0.65 "(87.80) 0.00%
10.5.2410,2140.820.1100 MEDICARE T $11,625.44 $896.02 $4,954 96 $6,670.48 $449.23 $6,221.25 5351%
10.5.2410.2140.920.3200 MEDICARE o $0.00 $366 $20.16 (520.16) T 184 __ (s22.00) 0.00%
10.5.2510.2140.920.1100 T MEDICARE $0.00 5124 $6.91 ($6.91) $0.62 (57.53) 0.00%
10.5.2570.2140.620.1100 MEDICARE '50.00 $2.18 $1151 {($11.51) $1.08 ($12.59) 0.00%
10.5.2410.2210.920.1100 ~LIFE INSURANCE B §1,104.00 §105.10 $420.40 $683.60 $52.55 $631.05  57.16%
10.5.2410.2220.820.1100 ~ MEDICAL INSURANCE - $205,449.15 $15,391.58 $61,566.32 $143,882.83 $8,042.05 $135,840.78  66.12%
10.5.2410.2230.920.1100 DENTAL INSURANCE $13,981.63 $1,1156.00 $4,460.00  $9,521.63 _sfs‘é?fso $8,964 13 64.11%
'10.5.1200.3399.920.1100 TRAVEL LOCAL MILEAGE - $000,__ §0392 $469.60 ~(3489.80) $610.40 (571,08000) 0.00%
10.5.1207.3399.920.1100 TRAVEL LOCAL MILEAGE ~§0.0044° s$g000 $49500  ($495.00) $585.00 (§1,080.00) _0.00%
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10.5.2110.3399.920.1100 " TRAVEL LOCALMILEAGE $0.00 T $9000  $49500  ($495.00) $585.00 (31,080.00) 0.00%
10.5.2130.3399.920.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 $495.00 ($495.00) $585.00  ($1,080.00) 0.00%
10.5.2410.3399.920.1100 TRAVEL LOCAL MILEAGE $0.00 $90.00 $495.00  ($495.00) $585,00 (31,080.00) 0.00%
10.5.2410.3399.920.3200 TRAVEL LOCAL MILEAGE $0.00 $180.00 $990.00 ($990.00) $1,170,00 ($2,160.00) 0.00%
10.5.2510.3399.920.1100 “TRAVEL LOCALMILEAGE $0.00 $90.00 $495.00 ($495.00) $585.00 ($1,080.00) 0.00%
10.5.2110.3400.920.1100 ~ COMMUNICATION-TELEPHONE $0.00 $75.00  $41250 ($412.50) $487.50 ($900.00) 0.00%
10.5.2410.3400.920.3200 COMMUNICATION-TELEPHONE $0.00 $75.00 $412.50 ($412.50) $487 50 (3800.00) .5 0.00%
10.5.2570.3400.920.1100 COMMUNICATION-TELEPHONE ~ $0.00 $153.26 $803.80  ($803.80) $996.20 ($1,800,00) 0.00%
10.5.1400.1100.921.1100 SALARIES, NON CERTIFIED STAFF $0.00 $6,084.92 $33,467.06 ($33,467.06) $39,552.07 ($73,019.13) 0.00%
10.5.1400.1100.921.6100 SALARIES, NON CERTIFIED STAFF $0.00 $677.24 3482482 (54,824 82) $5,702.07 ($10,526.89) 0.00%
10.5.1400.1100.921.6220 SALARIES, NON CERTIFIED STAFF $0.00 $773.56 $4,254.58 (4,254.58) $5,028.15 ($9,282.73)  0.00%
10.5.1400.2120.921.1100 MUNICIPAL RETIREMENT “§0.00 $136.92 T $1,369.11 ($1,369.11) $68.46 T ($1,437.57) 0.00%
10.5.1400.2120.921.6100 MUNICIPAL RETIREMENT - $0.00 $19.74 $197.40 (8197.40) $9.87 (207.27) 0.00%
10.5.1400.2120.821.6220 MUNICIPAL RETIREMENT $0.00 $17.40 ~ $174.00 (8174.00) $8.70 (5182.70) 0.00%
10.5.1400.2130.921.1100 FICA $0.00 $375.66 $2,068 61 ($2,068.67) $187.97 (32,256.58) 0.00%
10.5.1400.2130.921.6100 FICA T $0.00 $54.16 $208.21 ($298.27) $27.10 ($325.31) 0.00%
10.5.1400,2130.921.6220 B FICA $0.00 $47.76 $262.08 (3262.98) §23.90 (5286.88) 0.00%
10.5.1400.2140.921.1100 MEDICARE $0.00 $87.86 $483.80  ($483.80) $43.96 ($527.76) 0.00%
10.5.1400.2140,921.6100 MEDICARE - ) $0.00 T $12:66 $69.72 T ($69.72) $6.34 ($76.06) 0,00%
"10.5.1400.2140.921.6220 MEDICARE $0.00 $11.16 $61.47 (361.47) $5.59 ($867.06) .. 0.00%
"10.5.1400.2210.921.1100 LIFE INSURANCE o ©$0.00  $1086 784344  (343.44) $5.43 (548.87) 0.00%
10.5.1400.2210.921.6100  LIFE INSURANCE - Tsooo $1.56 $6.24 O (56.24) $0.78 (57.02) 0.00%
105.1400.2210.9216220 LIFE INSURANCE - $0.00 $1.38 T §652 (85.52) $069 T (s6e.21) 0.00%
10.5.1400.2220.921.1100 MEDICAL INSURANCE B $0.00 $1,921.66 $7,686.64 (57,686.64) $1,004.06 ($8,690.70) 0.00%
10.5.1400.2220.921.6100 MEDICAL INSURANCE $0.00 $277.04 '$1,108.16 ($1,108.16) $14476  ($1,25291)  0.00%
10.5.1400.2220.921.6220 ~  MEDICAL INSURANCE = $0.00 $244.30 §977.20  (3977.20) $127.65 (51,104.85) 0.00%
10.5.1400.2230.921.1100 T ~ DENTALINSURANCE " $0.00 $138.56 $554.24 ($554.24) 6928 (3623.52) 0.00%
10.5.1400.2230.921,6100 DENTAL INSURANCE $0.00 $19.98 T§79.92 ($79.92) $9.99 ($89.91) 0.00%
10.5.1400.2230.921.6220 DENTAL INSURANCE $0.00 $17.60  $70.40 ($70.40) $8.80 (579.20) 0.00%
10.5.2140.1000.922.1100 SALARIES, CERTIFIED STAFF $1,637,875.20 $143,582.35 $574816.77  $1,063,058.43  $997,547.94 '$65,510.49 4.00%
10.5.2140.2110.922.1100 TEACHER'S RETIREMENT (TRS) $24,568.13 $1,680.21 $6,740.30 $17,827.83 T §8ar 46 $16,08037  69.12%
"10.5.2140.2140.922.1100 MEDICARE $23,749.19 $1,850.79 $7,805.66 $15,843.53 $912.03 $15,031.50 63.25%
10.5.2140.2210.922.1100 LIFE INSURANCE $3,312.00 $282.90 $1,160.58 $2,151.42 $144.90 $200652  6058%
10.5.2140.2220.922.1100 ) MEDICAL INSURANCE ) $301,482.75 $26,440.27 $106,892.07 $194,590.68 $14,923.68 $179,667.00 59.50%
"10.5.2140.2230.922.1100 DENTAL INSURANCE $20,397 96 $1,864.22 §7,526.66 $12,871.30 $897.22  $11,97408  58.70%
10.5.2140.3100.822.1100 PROFESSIONAL TECHNICAL SERVICE ~$0.00 $2,450.00 ~§25,900.00 {525,900.00) T s0.00 (525,900.00) 0.00%
10.5.2132:3107 922.1100 CONTRACTUAL SERVICES ' $0.00 5000 §1,575.00 ~(51,575.00) $0.00 (§1,575.00) 0.00%
10.5.2140.3399.822.1100 TRAVEL LOCAL MILEAGE o ~§0.00 $9833 548958 " (5489.58) $0.00 (5489.58) 0.00%
10.5.2140.4100.922.1100 OFFICE SUPPLIES LESS $499 $0.00 §0.00 T 5104.24 (5104.24) $0.00 (5104.24) 0.00%
10.5.2140.1000.623.1100 ~ SALARIES, CERTIFIED STAFF $35,000.00 200000  $8,000.00 $27,000.00 $12,000.00 $15,000,00  42.86%
10.5.2140.2110.923.1100 TEACHER'S RETIREMENT (TRS) $525.00 $0.00 $0.00 $525.00 $0.00 $525.00  100.00%
10.5.2140.2130.923.1100 FICA B ~50.00 $107.82 $427.68 (5427 68) §57.30 ($484.98) 0.00%
10.5.2140.2140.923,1100 MEDICARE §507.50 $2522 510004  S407.46 $13.40 $304.06 2 77.65%
10.5.2140.2210.923.1100 LIiFE INSURANCE T s000 $13.80 $55.20 (§55.20) $6.90 (562.10) 0.00%
10.5.2140.2220.923.1100 MEDICAL INSURANCE $6,654 .66 $620.66 $2,48264 $4172.02  $310.33 $3,861.69 58.03%
'10.5.2140.2230.923.1100 DENTAL INSURANCE $479.11 $46.52 $186.08 T §293.03 $2328 $269.77 56.31%
10.5.2130.1100.924.1100 B SALARIES, NON CERTIFIED STAFF §737,924 53 $60,711.04 $261,580.68 $476,343.85  $423,501.52 $52,842.33 7.16%
10.5.2130.2110.924.1100 RETIREMENT (TRS) T $0.00 $13580  $666.14 (5666.14) ©$a7.31 (3763.45)  0.00%
10.5.2130.2120,924.1100 ) $15478.30_,_ ~  §1,071.86 $7.001.80  §757650 957670 3609980  4522%
10.5.2130.2130.924 1100 FICA - $42,65132447  §3,04476 $12,624.41 $30,026.91 $1,563.52 $28,463.39 66.74%
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"10.5.2130.2140.924.1100 MEDICARE $9,974.81 $805.42 $3,468.74 $6,506.17 $414.67 $6,08150  61.0i%
10.5.2130.2210.924.1100 LIFE INSURANCE $4,032.00 $82.80 $355.26 $3,676.74 $44.78 $3631.86  90.08%
10.5.2130.2220.924.1100 " MEDICAL INSURANCE T $216,458.61 $18,756.40 $80,218.29 $136,240.32 $10,210.11 §126,030.21  5B8.22%
10.5.2130.2230.924.1100 DENTAL INSURANCE $15,206.46 $1,360.38 $5,907.31 $9,299.15 $714.46 $8,584.69 56.45%
10.5.2130.3399.924.1100 TRAVEL LOCAL MILEAGE T "$0.00 $2.80 T §35.73 (835.73) $0.00 (835.73) 0.00%
10.5.2130.1000.925.1100 SALARIES, CERTIFIED STAFF $0.00 $0.00 $2,486.56 ($2,486.56) $10,750.64 (513,237 20) 0.00%
10.5.2130.2110.925.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $31.10 ($31.10) $27.70 (558.80) 0.00%
10.5.2130.2120,625.1100 MUNICIPAL RETIREMENT $0.00 $0.00 $8.23 (38.23) $49.87 ($58.10) 0.00%
10.5.2130.2130.925.1100 FICA o $0.00 $0.00 $11.34 $11.34) $121.81 ($133.15) 0.00%
10.5.2130.2140.925.1100 MEDICARE $0.00 $0.00 $3405  (534.09) $28.48 ($62.53) 0.00%
10.5.2130.2210.925.1100 LIFE INSURANCE $0.00 $0.00 $354 (8354) $3.52 (57.06) 0.00%
10.5.2130.2220.925.1100 MEDICAL INSURANCE $0.00 $0.00 $476.97 (5476.97) $47368 (3950.65) 0.00%
10.5.2130.2230.925.1100 DENTAL INSURANCE $0.00 $0.00 $35.75 (535.75) §3551 (571.26) 0.00%
10.5.1200.1000.926 1100 SALARIES, CERTIFIED STAFF $0.00 $1,113.00 $389550  ($3,895.50) $8,904.10 ($12,799.60) 0.00%
10.5.1207.1000.926.1100 SALARIES, CERTIFIED STAFF §0.00 §7,502.42 $30,009.68 (330,009.68) $60,018.39  (590,029.07) 0.00%
10.5.2110.1000.926.1100 SALARIES, CERTIFIED STAFF © $1,17206138 57642642 $320,892.12 ~$851,169.26 $586,743.11 $264,426.16 - 22.56%
10.5.2410.1000.926.1100 SALARIES, CERTIFIED STAFF $0.00 $478.50 7 $1,914.00 (51.914.00) $3,828.00 (55,742.00) 0.00%
10.5.2570.1005.926.1100 STIPENDS-CERTIFIED o $0.00 © 820710 $1,139.05 (81.130.05) $1,346.36 (52,485.41) 0.00%
10.5.2110.1100.926,1100 o SALARIES, NON CERTIFIED STAFF $0.00 $5,813.18 $17,507.80 {§17,507.90) ~ §39,618.41 (857,126.31) 0.00%
10.5.1207.2110.826.1100 TEACHER'S RETIREMENT (TRS) $0.00 $93.78 $375.12 (§375.12) §46.89 (s422.01) 0.00%
10.5.2110.2110.826.1100 TEACHER'S RETIREMENT (TRS) $17,580.92 $955.34 $4,011.22 $13,569.70 $510.30 $13,050.40  74.28%
10.5.2410.2110.926.1100 TEACHER'S RETIREMENT (TRS) $0.00 55.68 §23.02 (323.92) T s209 ($26.91) 0.00%
10.5.2570.2110.926.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.18 $1.65 (51.65) $0.09 (31.74) 0.00%
1052110.2130.926 1100 FICA o $0.00 $360.41 $1,085.45 (51,085.45) $194.23 (51,279.68) 0.00%
10.5.1200.2740.926.1100 MEDICARE © §0.00 $16.14 $56.49 T (856.49) $8.07 (564.56) 0.00%
10.5.1207.2140.926.1100 MEDICARE $0.00 $108.92 $435.68 (5435.68) §54.48 ($490.17) 0.00%
10.5.2110.2140.926.1100 MEDICARE - $16,084.89 $1,117.99 ~ $4,608.36 $12,386.53 $5909.30 $11,787.23 69.36%
10.5.2410.2140.926.1100 MEDICARE 50,00 $6.92 $27.68 (527.68) $3.46 (531.14) 0.00%
10.5.2570.2140.926.1100 MEDICARE $0.00 5274 $15.51 (815.51) §1.75 {§77.26) 1 0.00%
10.5.1207.2210.926.1100 LIFE INSURANCE $0.00 $13.80 $55.20 ($55.20) $6.90 (862.10) 0.00%
10.5.2110.2210.926.1100 LIFE INSURANCE '$2,622.00 $179.40 $757.62 $1,864.38 $96.60 $1,767.78  67.42%
10.5.2410.2270.826.1100 LIFE INSURANCE 8000 TUso70 0 8280 “(52.80) $0.35 (8315)  0.00%
10.5.2110.2220.926.1100 o MEDICAL INSURANCE B $174,636.21 $16,256.96 $65,427.84 $109,208.37 $10,776.61 $98,431.76 56.36%
10.5.2110.2230.926.1100 DENTAL INSURANCE $13,034.28 $1,220.40 $4,881.60 $8,152.68 ~ $680.66 $7,47202  57.33%
10.5.2410.2230.626.1100 DENTAL INSURANCE $0.00 §7.04 ©$28.16 (528.16) $3.52 (531.68) 0.00%
10.5.2110.3398.926.1100 TRAVEL LOCAL MILEAGE $0.00 $647.23 $2,69067 ($2,650.67) $0.00 (52.680.67) 0.00%
10.5.2110.3399.926.1120 - TRAVEL LOCAL MILEAGE $0.00 5000 $42667 (342667) $0.00 ($426.67) 0.00%
10.5.2150.1000.927.1000 "~ SALARIES, CERTIFIED STAFF $0.00  §4,250.98 §17,63480  (517.634.80) ~$34,007.86 ($51,642.66) 0.00%
'10.5.2150.1000.927.1100 SALARIES, CERTIFIED STAFF $2,992,794.91 $254,232.74 $1,027,910.59 $1,964,884.32 $1,973,546.30 (38,661.98) -0.29%
10.5.2150.2110.927.1000 TEACHER'S RETIREMENT (TRS) $0.00 $53.14 $212.56 (5212.66) T $26557 (5239.13) 0.00%
10.5.2150.2110.927.1100 TEACHER'S RETIREMENT (TRS) $45,091.07 $3,145.21 $12,718.12 $33,272.95 $1,577.49 $31,60546  68.92%
10.5.2150.2140.927.1000 - MEDICARE $000 $61.72 $256.03 (5256.03) $30.86 ($286.89) .;0.00%
10.5.2150.2140.927.1100 MEDICARE $44,45803  $3,506.81 "~ 514,186.42 §30,271.61 $1,751.13 52852048  84.15%
10.5.2150.2210.827.1000 T LIFE INSURANCE o s000  §1380 $55.20 (555.20) $6.90 ($6210)  0.00%
'10.5.2150.2210.627.1100 LIFE INSURANCE $6,486.00  $652.00 $2,208.00 ~$4,278.00 §276.00 $4,00200  61.70%
10.5.2150.2220.927.1100 "MEDICAL INSURANCE $376,480.78 $38,828.86 $155,315.44 $221,184.34 §22,169.33 $199,015.01 52.86%
10.5.2150.2230.927.1100 DENTAL INSURANCE $32,715.72 $3,246.50 $12,086.00 $19,729.72 $1,667.18 $18,062.54 55.21%
10.5.2150.3399.927.1100 TRAVEL LOCAL MILEAGE $0.00 $244.53 $881.94 (5881.94) 50.00 (5881.94) 0.00%
10.5.1000.1000.928.1100 SALARIES, CERTIFIED STAFF $0.00,,_  $12,88317 §73,285.95 ($73,285.95) §123,889.15 (§197,175.10) 0.00%
10.5.1200.1000.928.1100 SALARIES, CERTIFIED STAFF $2,604,276.65°%° $184,079.69 $776,099.66 $1,828,176.89 $1,569,865.58 §258,311.31 9.92%
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10.5.1400.1000.928.6220 SALARIES, CERTIFIED STAFF $48,385. 92 $4,838.60 $19,354.40 $28,031.52 $29,08152 $0.00 0.00%
10.5.2150.1000.828.1100 SALARIES, CERTIFIED STAFF $0.00 $7.398.46 $29,593.84 (529,593 84) $59,187.66 (588,781.50) 0.00%
10.5.2210.1000.528.1100 SALARIES, CERTIFIED STAFF $0.00 $6,634 16 $38,536 64 (838,536.64)  $77,073.19 (5115,609.83) 0.00%
10.5.2570.1005.928,1100 STIPENDS-CERTIFIED T $0.00 $37.54 520647 T (3206.47) $244.07 (S450.54) - 0.00%
"10.5.1000.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 T §162.28 $916.07 ($916.07) $82.98 ($999.05) 0.00%
10.5.1200.2110.928.1100 N TEACHER'S RETIREMENT (TRS) " $39,064.15 $2,411.11 5967959 $29,384.56 $125380 52813076  72.01%
10.5.1400.2110.9286220 TEACHER'S RETIREMENT (TRS) ~ §725.79 $60.48 524192 $483.87 $30.24 $45363  62.50%
10.5.2150.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 59248 $369.92 (§369.92) $46.24 (5416.16) 0.00%
10.5.2210.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 $120.42 $481.68 (5481.68) $60.21 ($541.89) 0.00%
10.5.2570.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.48 $1.20 (81.20) 50.24 (51.44) 0.00%
10.5.1200.2120.928.1100 MUNICIPAL RETIREMENT ~50.00 $0.75 $25.08 (525.09) $2.59 (527.68) 0.00%
10.5.1200.2130.828.1100 FICA $0.00 $512.56 $1,631.00 (51,831.80) $383.11 ($2,015.01)  0.00%
10.5.1000.2140.928.1100 - '" MEDICARE $0.00 $175.53 © 598681 (5986.81) $88.29 ($1,075.10)

10.5.1200.2140.928.1100 MEDICARE B $36,31498  $2,696.22 $10,781.65 $25,533.33 $1,381.80 $24,151.53

10.5.1400.2140.928.6220 MEDICARE $701.60 $67.80 $27120  $43040 $31.03 $389.37  56.92%
10.5.2150.2140.926.1100 MEDICARE $0.00 $99.70 $398.80 (398 80) $49.67 (5448 47) 0.00%
10.5.2210.2140.928.1100 MEDICARE $0.00 $137.64 $550.56 T (8550.56) $68.82 (5619.38) . 0.00%
10.5.2570.2140.928.1100 MEDICARE $0.00 $0.52 $2.92 ($2.92) $0.26 (33.18) 0.00%
10.5.1000.2210.928.1100 LIFE INSURANCE $0.00 $41.40 $207.00 (3207 .00) $20.70 (3227.70) 0.00%
10.5.1200.2210.928.1100 LIFE INSURANCE $7,382.00 $489.90 §1.011.38 $5,470.62 $248.40 §522222  70.74%
10.5.1400.2210.928.6220 LIFE INSURANCE $138.00 $13.80 "~ $55.20 $8280  3$6.90 $75.90 55.00%
10.5.2150.2210.928.1100 LIFE INSURANCE T $0.00 $13.80 $55.20 {555.20) $6.90 (562.10) 0.00%
10.5.2210.2210.928.1100 LIFE INSURANCE T so00 $1380 §5520 ($85.20) $6.90 (362.10)  0.00%
"10.6.1000.2220.928.1100 ~ MEDICAL INSURANCE T §0.00 $3,22216 $18,831.16 ~($18,831.16) $1,65564  (520,486.80) 0.00%
10.5.1200.2220.928.1100 T MEDICAL INSURANCE - ~ $386,268.66 $28,867.10 $115,878.91 $270,389.75 $16,121.50 $254,268.25  65.83%
10.5.1400.2220.928.6220 MEDICAL INSURANCE ) §$6,489.31 '$620.66 $2,482.64 " $4,00667  $1,03498 $2,97169  45.79%
710.5.2150.2220.928.1100 MEDICAL INSURANCE T $0.00  $1,283.18 §513272  ($5.13272) $670.46 (85.803.18) 0.00%
10.5.2210.2220.928.1100 ~ MEDICAL INSURANCE ) $0.00 T $620.66 $2,48264 T (32.482.84) $310.33 T (82,792.97) 0.00%
'10.5.1000.2230.828.1100 DENTAL INSURANCE 5000 $233.96 ~ $1,358.60 ($1,358.60) $116.98 ($1,475.58) 0.00%
10.5.1200.2230.928.1100 DENTAL INSURANCE $26,988.88 $2,004.28 $8,377.91 $18,610.97 $1,047.14 "~ $17,56383  6508%
10.5.1400.2230.928 6220 DENTAL INSURANCE $479.11 $46.52 $186.08 $293.03 $70.46 $22257  46.45%
10.5.2150.2230.828.1100 DENTAL INSURANCE . §0.00 %9958 $39832  (5398.32) 34979 T (544811)  0.00%
10.5.2210,2230.626.1100 ~ DENTAL INSURANCE $0.00 $46.52 $186.08 (5186.08) $23.26 T (5209.34) 0.00%
10.5.1000.2389.928,1100 TRAVEL LOCAL MILEAGE T $0.00 $0.00 $16.80 ($16.80) $0.00 {316.80) 0.00%
10.5.1200.3399.928.1020 o ~ TRAVEL LOCAL MILEAGE $0.00 $0.00 $190.95 ($190.95) $0.00  (5190.95) 0.00%
10.5.1200.3399.928.1100 TRAVEL LOCAL MILEAGE $0.00 $164.58 $556.23 (3556.23)  s0.00 (§556.23) 0.00%
10.5.1200.3399.928.1120 ~ TRAVEL LOCAL MILEAGE $0.00 $0.00 $86.24 ($86.24) $0.00 (386.24) 0.00%
10.5.2630.1000.826.1100 SALARIES, CERTIFIED STAFF ~ §75,000.00 ~ s000 $0.00  $75,000.00 $0.00 $75,000.00 100.00%
10.5.2630.1100.929.1100 SALARIES, NON CERTIFIED STAFF $0.00 §6,250.00 $34,375.00 (534,375.00) $40,62500  ($75,000.00)  0.00%
10.5.2630,2120,929.1100 MUNICIPAL RETIREMENT $1,687.50 $14062  $1,406.29 $281.21 $70.31 $210.90 12,50%
10.5.2630.2130.929.1100 FICA $4,650.00 $37062 $2,099.73 $2,550.27 $186.40 $2,363.87  50.84%
10,5.2630.2140.929.1100 T MEDICARE o $1,087.50 $88.78 $481.05 $596.45 $43.58 $552.86 50.84%
10.5.2630.2210.929.1100 LIFE INSURANCE $138.00 $13.80 $55.20 $8280 $6.90 $75.90  55.00%
10.5.2630.2220.929.1100 MEDICAL INSURANCE _'_ $21,23854  §2443.00 $9,772.00 $11,467.54 $1,276.46 §10,19708 47.98%
10.5.2630.2230.929.1100 DENTAL INSURANCE $1,451.38 $140.92 "~ 356368  $887.70 $70.46 $81724 56.31%
10.5.2570.3400.828.1100 T COMMUNICATION-TELEPHONE ~ %000 ~$0.00 (5448.99) $448.99 $0.00 " $448.99 0.00%
10.5.1400.1100.930.6220 SALARIES, NON CERTIFIED STAFF ~ $91,301.53 ~ §7,60B.46 ~ $41,846.53 $49,455 00 $48,455.00 $0.00 0.00%
10.5.1400.2120.830.6220 MUNICIPAL RETIREMENT $2,054.28 $171.20 $1,711.01 T $3a237 $85.60 $256.77 12.50%
10.5,1400.2730.930.6220 FICA N $5,660.69 §449.24 $250454 $3,156.15 ~ §22419 §2,931.96 51.80%
10.5.1400.2140.930.6220 MEDICARE $1,32387 %% $105.06 $585.72 $738.15 $52.43 $68572  51.80%
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10:5.1400.2210,930.6230 LIFE INSURANCE $138.00 $4.60 $18.40 $119.60 $2.30 $117.30  85.00%
10.5.1400.2220.930 6220 MEDICAL INSURANCE 513,800.53 $1,283.18 $5,132.72 §8,667 81 $670.46 $7,997.35 57.95%
10.5.1400.2230.930.6220 DENTAL INSURANCE T $1,02567 °  s9958 $398.32 $627.35 $4979 T $57756  3631%
10.5.1400.1000.837.1100 SALARIES, CERTIFIED STAFF 50,00 $100.00 $100.00 (5100.00) $0.00 (100.00) 0.00%
10.5.1400.1000,931.6110 SALARIES, CERTIFIED STAFF $0.00 $75.00 $475.00 ($47500)  30.00 (5475.00) 0.00%
10.51400.1000.831 6220 SALARIES, CERTIFIED STAFF $0.00 $20000 $1,150.00 {81,150.00) $0.00 (51,150.00)  0.00%
10.5.1400.1100.937 6100 SALARIES, NON CERTIFIED STAEE $56,227 70 $5,164.94 $27,927 87 $2829983  §3357513 (8527230) -9.38%
10.5.1400.1100.931.6110 SALARIES, NON CERTIFIED STAFE " $0.00 $2,100.72 $9,576.97 (59,576.97) $13,654.69 (523,231 66) 0.00%
10.5.1400.2120.931 6700 MUNICIPAL RETIREMENT $1,265.12 $116.22 $1,140,55 $124 57 $58.11 $66.46 5.25%
10.5.1400,2120.931 6170 T MUNICIPAL RETIREMENT $0.00 $4726  §3sa7i ($383.71) $23.63 (8407 34) 0.00%
"10.5.1400.27130.631.1100 FICA - S ~ $0.00 $620 T se20 ~ (56.20) $0.00 (86.20) 0.00%
10.5.1400.2130.31.6100 FICA - $348612 530004 $168677  §17993% $154.52 $164483  47.18%
10.5.1400.2130.931.6110 FICA o o 50.00 '$134.89 $623.20 (8623 20) §65.12 (5688.32) 0.00%
'10.5.1400.2130.931.6220 FICA ) $000 sfza0 $71.30 T (571.30) $0.00 (571.30) 0.00%
10.5.1400.2140.931,1100 MEDICARE $0.00 $1.45 s (51.45) $0.00 (51.45) 0.00%
10.5.1400.2740.831 6700 MEDICARE I — $815.30 §72.28 $384 51 $420.79 $36.14 $38485  47.18%
10.5.1400.2140.931,6110 MEDICARE = ~S000  §31ss $145.75 (S145.75) 51523 (5160.98)  0.00%
10.5.1400.2140,931.6220 MEDICARE $0.00 - s290 $16.67 (51667) 000 ($16.67)  0.00%
10.5.1400.2210.931 6100 ~ LIFE INSURANGE = $138.00 $4.60 $18.40 $119.60 $2.30 $117.30 85.00%
10.5.1400.2210.931 6170 LIFE INSURANCE $0.00 $4.60 $18.40 (518.40) $0.00 (518.40) 0.00%
10.5.1400.2220.931 6100 MEDICAL INSURANGE  §6,854.66 $620.66  $2,48264 $4,17202 531033 5386169 5B.03%
10.5.1400.2230.931.6100 'DENTAL INSURANGE S $1,451.38 84652 318608 - §1,26530 '$2326 $1,242.04 85.58%
10.5.1400.3399.631.1700 TRAVEL LOCAL MILEAGE $0.00 $862  sesem ~ (%6589) ~$0.00 (865.99) 0.00%
10.5.1400.3399.931 6110 TRAVEL LOCAL MILEAGE ~$0.00 $22.40 $179.90 (5179.90) $0.00 ($179.90) 0.00%
10.5.1400.3389.931 6220 TRAVEL LOCAL MILEAGE — - $0.00 $0.00 §1428 ($14.28) 8000 (514.28) 0o00%
10.5.2550.1100.832.1100 SALARIES, NON CERTIFIED STAFF " 50.00 $3,667.48 $20,171.14 (§2017114) $33.83850 (344,009 64) 0.00%
'10.5,2570.1100.932.1100 SALARIES, NON CERTIFIED STAEF $0.00 $75.00  S4128506  (5412.50) $487.50 ~ (5900.00) 0.00%
10.5.2550.2120.932.1100 MUNICIPAL RETIREMENT $0.00 $62.52 $825.20 (8825.20) $41.26 (5866.46) 0.00%
10.5.2550.2730.932.1100 FICA $0.00 $205.62 $1,163.55 ($1,163.55) $102.75 ($1,266.30) 0.00%
10.5.2570.2130,932.1100 ) " FICA ) $0.00 $4.20 $2379 ($23.79) $2.10 (525.89) 0.00%
“10.5.2550.2140.932.1100 MEDICARE o $0.00 §48.10 $27217 (5272.17) $24.03 (5296.20) 0.00%
10.5.2570.2140.932 1100 MEDICARE $0.00 §098 $5.54 ($5.54) $0.49 (56.03) 0.00%
10.5.2550.2210.932.1100 LIFE INSURANCE o $0.00 5460 $1840 (818.40) $2.30 {$20.70) 0.00%
10.5.2550.2220.932.1100 MEDICAL INSURANCE T $0.00 ©$2,443.00 $9,772.00 ($9,772.00 $1,276.46 (811,04846) “"0.00%
“10.5.2550.2230.932.1100  DENTAL INSURANCE o $0.00 517614 570456 ($704.56) $88.07 (5792.63) 0.60%
10.5.2550.3399.632 1100 T TRAVEL LOCAL MILEAGE '$0.00 $0.00 $12.77 (812.77) $0.00 ($12.77) 0.00%
10.5.2550.3386.932.1120 TRAVEL LOCAL MILEAGE - §0.00 $0.00 $3831 (338 3) $0.00 (338.37) 0.00%
10.5.1400.1100.933.1100 SALARIES, NON CERTIFIED STAFE $16,343.30 ~ $0.00 $0.00 ~ §16,343.39 $0.00 $16,343.30  100.00%
10.5.1400,1700.933.6220 SALARIES, NON CERTIFIED STAFE  $38,134.57 $0.00 ~ s0.00 $38,134.57 $0.00 $38.13457  100.00%
10.5.1400.2120.933.7100 MUNICIPAL RETIREMENT - $36778 5000 ~ §0.00 $367.73 $0.00 $367.73 " 100.00%
10.5.1400.2120.933.6290 MUNICIPAL RETIREMENT $858.03 $0.00 $0.00 $858.03 $0.00 §858.03  100.00%
"10.5.1400.2130,933.1100 " FICA - - T $1,013.29 $0.00 $0.00 ~ $1,013.29 §0.00 $1,013.29  100.00%
10.5.1400.2130.933.6220 FICA $2,364.34 5000 5000 $2,364 34 $0.00 $2,364.34  100.00%
10.5.1400.2140.933.1100 MEDICARE $236.98 $0.00 $0.00 $236.98 $0.00 - $236.98 1 Dm
10.5.1400,2140,833 6230 ~ MEDICARE $552.95 50.00 $0.00 $552.95 $0.00 $552.85  100.00%
10.5.1400.2210.933.1100 LFEINSURANCE $41.40 50.00 ~ 80,00 $41.40 $0.00 $4140  100.00%
10.5.1400.2210.933 6220 LIFE INSURANCE $96.60 $0.00 $0.00 $96.60 $0.00 “$96.60  100.00%
10.5.1400.2220 8331100 MEDICAL INSURANGE $1,996.40 ~30.00 $0.00 $1,996.40 $0.00 $1996.40  100.00%
10.5.1400.2220.633 6220 MEDICAL iNSURANCE o $4,658.26 8000 S500 $4,658.26 $0.00 $4,658.26  100.00%
10.5.1400.2230.933.1100 DENTAL INSURANCE 814373 227 s0.00 $0.00 $14373 o $0.00 $14373  100.00%
Printed:  01/10/2022 12:38:32 PM Report: rptGLGenRpt 2021.3,14 Page: .19



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2021-2022

[ subtotal by Collapse Mask

([ Exclude inactive Accounts with zero balance

From Date:  12/1/2021

To Date:

12/31/2021

[ include pre encumbrance [] Print accounts with zero balance [«] Filter Encumbrance Detail by Date Range

Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.1400.2230 933 6220 DENTAL INSURANCE $335.37 $0.00 $0.00 $335.37 $0.00 $335.37  100.00%
10.5.1400.1100.934.6100 — SALARIES, NON CERTIFIED STAFF 000  §282382  $15531.56 ($15,531.56) §1835544  (533,887.00)  0.00%
10.5.1400.1100.934 6220 SALARIES, NON CERTIFIED STAFF $0.00 $3.051.72 $16,784.46 ($16,784.46) $19,836.34 (536:620.80) .:0.00%
10.5.2610.1100.934 6220 SALARIES, NON CERTIFIED STAFF $38,992.05 T s0.00 $0.00  $36,99205  s000 $38,99205 100.00%
10.5.1400.2120.934.6100 MUNICIPAL RETIREMENT T $0.00 $63.54 © $635.40 ($835,40) $31.77 ($667.17) 0.00%
10.5.1400.2120.934.6220 MUNICIPAL RETIREMENT $0.00 $6B.66 $686.60 ~ (5686.69) '$34.33 (§721.02) 0.00%
10.5.2610.2120.934.6220 MUNICIPAL RETIREMENT $557.29 $0.00 $0.00 $557.29 $0.00 $557.29  100.00%
10.5.1400.2130.934 6100 FICA o s000 817220 $951.42 (5951.42) $86.04 (57.037.46)  0.00%
10.5.1400.2130.934.6220 B FICA T §0.00 ~ - §189.20 §1,04060  ($1,040.60) 89480 ($1,135.20)  0.00%
10.5.2610.2130.934.6220 FICA B ~ s238288  $000 $0.00 '$2,382.88 $0.00 $2,38288  100.00%
10.5.1400,2140.934.6100 T MEDICARE T 50.00 $40.28 $22253  ($22253) $20.12  (324265)  0.00%
10.5.1400.2140.934.6220 MEDICARE o ~ $0.00 $44.24 $24332 {(5243.32) $2212 (5265.44) 0.00%
10.5.2610.2140,934 6220 MEDICARE $1,283.67 $0.00 T s000 5128367 $0.00 $1,28367 100.00%
'10.5.1400.2210.934.6100 LIFE INSURANCE 000 $4.60 $18.40 (518.40) $2.30 “(520.70) 0.00%
10.5.1400.2210.934.6220 LIFE INSURANCE 000 5460 518.40 (§16.40) §2.30 {(520.70) 0.00%
10.5.2610.2210.934 6220 LIFE INSURANCE ~ §276.00 $0,00 $0.00 $276.00 50.00 §276.00 100.00%
10.5.1400.2220.934 6100 MEDICAL INSURANCE T s0.00 $2,443.00 $9,772.00 ($9,772.00) $1,276.46 ($11,048.46) 0.00%
"10.5.1400,2230.934 6100 - DENTAL INSURANCE $0.00 $176.14 $704.56 (8704.56) $88.07 (§792.63) 0.00%
10.5.1400,1100,935.6220 B SALARIES, NON CERTIFIED STAFF $0.00 $400.00 $13,124.00 (513,124.00) $224.00 (813,348.00) 0.00%
10.5.1400.2120.935.6220 MUNICIPAL RETIREMENT $0.00 $0.00 7 540.32 (540.32) $0.00 (54032)  0.00%
10.5.1400.2130.935.6220 FICA T 3000 s2agl T §B1368  ($813.68) $13.89 ~(8827.57) 0.00%
10.5.1400.2140.935.6220 - MEDICARE so.o0 $5.81 $190.29 ($19029) $3.25 (§19354)  0.00%

FUND: EDUCATION-10  $27,354,110.30 $2,122,121.28 $10,383,196.70 $16,970,913.60  $11,828,482.03 $5,142,431.57 18.80%
20.5.2540.3100.000.1100 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $7,350.61 (57,350.61) $0.00 ~($7,350.81) 0.00%
20.5.2540.3230.106.1100 REPAIRS AND MAINTENANCE SERVIC 8000 ~§0.00 ~$10,489.00 (si0489.000  §0.00 (510,488.00) 0.00%
'20.5.2540.3230.901.1100 ~ REPAIRS AND MAINTENANCE SERVIC $0.00 50,00 $1,967.75 (51,967.75) $0.00 (81,967.75) 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $0.00 $19,807.36 ($19,807.36) $0.00 ($19,807.36) 0.00%
Grand Total: $27,354,110.30 $2,122,121.28 $10,403,004.06 $16,951,106.24  $11,828,482.03 $5,122,624.21 18.73%

End of Report
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L A D S E The LaGrange Area Department of Special Education

LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

SUMMARY OF BILLS AND PAYROLLS
December
Presented

January 18, 2022
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OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
EDUCATION FUND 27,354,110 505,743 14,448,840 12,905,270 52.82%
VOCATIONAL ACTIVITY FUND - - 685 (685) 0.00%

TOTAL 27,354,110 505,743 14,449,526 12,904,584 52.82%
SUMMARY FINANCIAL REPORT OF EXPENSE - DECEMBER 2021

 OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD PERCENT
EDUCATION FUND 27,354,110 2,122,121 10,383,197 16,970,914 37.96%
VOCATIONAL ACTIVITY FUND - - - - 0.00%
O&M FUND - - 19,807 (19,807.36) 0.00%

TOTAL 27,354,110 2,122,121 10,403,004 16,951,106 38.03%
MONTHLY FUND BALANCE REPORT FOR - DECEMBER 2021

IOPERATING'FUNDSI 0 JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
EDUCATION FUND 3,576,829 14,448,840 (10,383,197) 7,642,473
VOCATIONAL ACTIVITY FUND 14,158 - 14,843
O&M FUND (8,993) - (19,807.36) (28,800)

TOTAL 3,581,994 14,449,526 (10,403,004) 7,628,516

SUMMARY FINANCIAL REPORT OF REVENUE - DECEMBER 2021
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SUMMARY OF EXPENSES FOR DECEMBER 2021 BOARD OF EDUCATION APPROVAL ON JANUARY 18, 2022

B EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 99,611.59 $ 99,611.59
VOCATIONAL ACTIVITY FUND $ - $ - $ -
TOTAL A/P $ 9061159 § - $ 99,611.59
EDUCATION FUND $ 1,591,804.76
BOARD SHARE EXPENSES $ 430,704.93
TOTAL PAYROLL $ 2,022,509.69
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL -
2,122,121

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$2,122,121.28 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON JANUARY 18, 2022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE 12
TO PAY THE SAME.

PRESIDENT SECRETARY
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LaGrange Area Dept. of Special Education

Fund Balances Month: December [ Include Cash Balance
Fiscal Year: 2021-2022 Year. 2021
Fund Type: All Funds [J FY End Report

Fund Description Beginning Balance Revenue Expense Transfers Fund Balance
10 EDUCATION $3,576,829.41 $14,448,840.46 ($10,383,196.70) $0.00 $7,642,473.17
20 OPERATIONS & MAINTENANCE (§8,993.00) $0.00 ($19,807.36) $0.00 ($28,800.36)
99 ACTIVITY FUND - SHREDDER WORKS $14,157.57 $685.35 $0.00 $0.00 $14,842.92

Grand Total: $3,581,993.98 $14,449,525.81 ($10,403,004.06) $0.00 $7,628,515.73

End of Report

Printed: 01/07/2022 1:49:23 PM Report: rptGLié&jn%Bmances 2021.3.14 Page:



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1098 12/15/2021
Fiscal Year: 2021-2022
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 10 12021-01 10.5.2570.3250.900.1100 $6,169.50
12/6/2021 ROOM RENTALS
ROOM RENTALS 10 Rent Jan 2022 10.5.2570.3250.900.1100 $14,790.07
12/6/2021 ROOM RENTALS
Check #: 0
PO/InvoiceTotal: $20,959.57
Vendor Total: $20,959.57
Grand Total: $20,959.57
End of Report
Printed: 12/13/2021  7:14:48 AM Report:  rptAPVoucherDetail - 2021.3.14

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1098 Voucher Date: 12/15/2021  Prepared By: ' ‘="‘J C e DN e 00
Printed: 12/13/2021 O7{14,46 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $20,959.57 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.
e~ 1232

Jacquelyn Bogan Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $20,959.57
$20,959.57
234
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LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER
Voucher Date: 12/15/2021  Prepared By: % Chao o 99

Voucher No: 1099
Printed: 12/13_/202%_ 0’?.-17:05 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants égainst'
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $83,144.37 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

L %W \2'3 ZJ

Jadglielyh Bogan O Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $83,144.37
$83,144.37
235
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than gne
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the
duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable

rules.

1. Group submitting request;

Latin Club

2. Sponsor’s name(s) submitting request: Sean Sweany
3. Destination(s) of trip: LJCL State Convention (Itasca, IL)
4. Number of students participating: 20
5. Dates of requested travel: __February 24-26, 2022
6. Is this an IHSA or ILMEA event? Yes ] No
7. Will students miss more than one school day? Yes 1 WNo If Yes, how many days?
Overnight Travel Request Funding Summary
Funding from LTHS adopted budget $ 500.00
Additional School Board funding request $ 0.00
Total cost to LTHS $500.00
Club Fundraising/Participant funding $ 5,300.00
TOTAL COST OF OVERNIGHT TRAVEL $ 5,800.00
APPROVALS 4,
Yes &~ NoO ; )b Mowrsee J00)|
‘B/ jor Activities Director Date
Yes No O lz{“llu
Assoof; Principal Date !
YesE{ No O %’7//0 /J‘/“I/}/
Prm}z{p ’é Date
Yes G NoO _ [-i/Z»ZLg
irector of Business Services Date
esé/NOD > P/.(D? [1[
Superintendent Date
For Office Use Only:
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Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip.




COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

[ Funding Level I: [n-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

Funding Level I1: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

[0 Funding Level ITI: All other overnight trips
The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

Cost to LTHS
Level B : . . Meals Other
Requested Registration | Lodging | Transportation ($25/day) | costs Total
Level I $0.00
Level II $ 5,200.00 $0.00 = A $ 5,200.00
Cost to School Group and/or Participants/Family
Level " : : ; Meals Other
Requested Registration | Lodging | Transportation (525/day) . Total
Level I1 $ 500.00 $0.00($100.00|  $600.00
Level I1I $0.00
Total Cost of Level II trip $ 5,800.00
Individual Cost per Traveler
. : : : Meals Other
Traveler Registration| Lodging | Transportation ($25/day) | costs Total
Student $ 240.00 $ 0.00 $25.00 $0.00] $5.00 $270.00
Chaperone $15.00 $0.00 $0.00 $0.00] $0.00 $ 15.00
Per student total cost, per travel agent (Level III only)
Overnight Travel Request Funding Summary
Board account number(s) | 40E000 2550 3255 00 540000
Stadent Activity account number(s) | 98L000 9208
Funding from LTHS adopted budget $ 500.00
Additional School Board funding request $0.00
Total cost to LTHS $ 500.00
Student Activity Account funding $0.00
Participant funding $ 5,300.00
Club Fundraising/Participant funding $ 5,300.00
TOTAL COST OF OVERNIGHT TRAVEL  ___ $ 5,800.00

Rev. 06/28/2018



List the adult chaperones:
Sean Sweany

TBD

If you plan to use funds from Student Activity Accounts, how will these funds be used?
N/A

Has your group or any partnering parent organization completed any fundraising for this trip? No.
If yes, please explain:

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: Latin students' culminating club experience is

attending the annual state convention, where they compete and participate as a team and as individuals
in areas of their particular interest.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
1JCL is both competitive and educational. See the most recent convention schedule (attached) for the
variety of experiences.

238
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: Yes. This has been an annual LT tradition for over 25 years

4, How were students selected for this trip and how will their experience benefit the school?
Students elect to attend.

5. What grade are the student participants currently in? 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

See attached itinerary from the most recent convention in 2020.

7. Has a travel agent or tour company been used? Yes 0 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.

239
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Cdlldquia Sessions I & III Listings

L Al studenes must atiend 2 colkoquium dunng cach session

. Sign up for the colloquia you want 0 attend at Fellowshsp on Thuesday nightt

Session [ (Friday)

Real Olympics Ancient Greek-Style

Session I (Saturday)

(Except for the Competing Naked Part) Certamen Finals

AT GRAND BALI ROOM

Ecce quis bquamﬂol_d_ g_(_;‘p_nyemmn in Latin Myﬁltcmctmems :

HAMPTON BARRINCTON

Scribamus: Read, Write and Create Latin Graffiti! | Kahood

RADCLIFFE MARLBOROUGH

'Myﬂz';l_lpgmueuﬁ q.!rzlzy'!lou Fracta

BARRINGTON TEAFALGAR

Kahoott Roman Finger Puppets

MARILBOROUGH RADCIFFE

Play Rota Fracta Play Latin Mathematica

TRAFALGAR EDWARDILAN

This Toss-Up is for Everyone: Learn to Write in Ancient Languages

Starting a Certamen Team STANFORD

EDWARDIAN

Crowns & Triumaphs ‘Mythology Coloring

CHAMBERS STANFORD '

Coniuratio (Conspiracy) Roman Catapults in Action

STANFORD ABRICOT

Carceres et Dracones (Dungeons & Dragona) Spice up Your Latin Club!

PREICOTT LEIGHTON

Roman Catapults in Action Seevice Project

ABRICOT LAKESHORE BALI ROOM

Recreate Ancient Tragedy: The Bacchae Deciphering Anciens Scripts- Oh Wairl Those Are Just

LEIGHTON  Bad Drawings: A Sketchy Look at Myth & History
; PRESCOTT

Classics & College: How Education in Classics - 5 2

Will Benefit Your College Career Roman En\gmeenng-.‘wlth Marshmallows!

WINDSOR L

Service Project SCL General Assembly

LAKESHORE BALLROOM WINDSOR. ]
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Colloquia Session II Listings

WM & the MﬂMM@Qm mmm
Spﬁlu'DtLKmMﬁchlqe S : fa

me;mmmwmnw-mmm
Speaker: Amelia Wallace, Bolchazy-Carducd Publishers

Saldiumd ﬁeDnnbm Mpmm& Whyuumm'l'obr Tmﬁgnr

Homer and the Subversion of the Glory of Heroes - Barington
Speaker: Dr. Brian Lavelle, Loyola University

"""  Kassandra and Bugs Bunny, mmm.usqhm Iﬂmpmn
Speakee: Dr. Yoandy Cabeers Ortega, Rockford University.

Roman Law, Roman Empire - Lejghron
Speaker: Dr. Clifford Ando, University of Chicago

mmmm@hmmm . Prescort
Spuhrmem&hmfgtuMUmﬁlﬁwuw ;

mnm:wwﬁmhk“mndﬂu flad - Radchiffe
Speaker. Dr. Ariana Traill, University of Illinois Urbana-Champaign

EmMﬂMmeﬂmMMhmm“hly— m
spmwmmmmacmmm

SCL General Assembly - Chambers

P P VY FFrrrry Yy yyyryyyyyy

Lost & Found? FAQ?

Not sure how to fill your time?

Stop by Carlyle and ask!

ATTTRRLTRLTTRTYTI R LY
AT RRRRRRRRRE R RN

LS S EEE S ey Yy sy rrryyyyyyyy




My notes on the Candidates:

My Daily Schedule

Thursday | Friday ; Saturday

m(_iha]llenge: Get a_signature from
someone in every delegation at ILJCL

Northside
College Prep

Kenwood Academy

Saint Ignatius

Hinsdale Central

Benet Academy

Lyons Township
Monmouth
Roseville
Walter Payton
Woodlands Academy
Elgin Academy

Hinsdale South

Chicago
Grammar

Lake Forest

Science & Arts Covenant Classical



Trada% February 21
FORTIUS FITNESS FRIDAY

o Cosrume Contest e L tapeenon
Breakfast - Mate Atriem ; Level 1/2 & 1: Raddife
7002 : 3 3 Polyphemus: Findor ME.L#W
At Registration - Galkry Balimew | Cumaean Sibyk: Trafajar Dostry: Preseutt
Pairs: Seonford Prose. Hamp
i STUDENTS ARE NOT TO RETURN TO HOTEL ROOMS BEFORE 4:15
Second General Assembly - Gramd Baliroom
9:45 Codonng Contest & lmpromphs Art Certamen Round [ - Roamr TR A
Adrioot .
10:30 Cernamen Round 11 - Roass THA
MythBigo e :
11:15 R Certamen Round HI - Reams TRA
12:00p Lunch - Man Atriwm Bazaar - Main Airium
12:45 Spisit Competition 11 - Main Ak
1:00 Third General Assembly - Grand Balioos

Admehe e

o
;
4
£l

Second General Assembly

Thixd General Assembly

Call to Ovnder: Maviedine Chang, [1LJCT, President

JEL Creed & Song Deena b8 TLICL 20d VD
Heading of the Minutes: Mine Srragia, 101 Hecretary
Stand Up TLJCTL Count: Towy L, TLICL istorian
Rl Call Crientation: Deens 1548 TLJCL 28 VP
Roll Call: In No Partseular {nder

Candiclates Inteo: Riake Carmer, 11)01 Parbamentanan
Voung Procedurcs ke Curmey, ILICL Parlamentarian
Announcements: Alesede Sdweredo, ILJCL 12 VP
Adipumnment: Mudebive Chang, 11101, Pregident

Call vy Onder: Maddedes Chag, 11)CL President
JUL Creed & Song: Mire Swvwgis ILJCL Secrerary
Reading of the Minutes: Nir Yaragéa, IL)CLL Seery
Spunit Awasds: eema AR ILJCL 22 VP

Voung Procodures: bk Comes, [1.JC1 Parlamentanan
Stusdying Classics in [linos: Me Nare Calen
Onentaton: Testing 11: levede Qwereds, 11)CL 10 VP

Announcemenes: Taey La, ILJCL Histosian

Adiournment: Madefme Chang, 11.JCL Prosiden

242

Ast Viewing - Gallery Bailroom

Testing Session 11- Gmn‘Mm
Bad Latn Videos - Manbermagh (2:30p)
e Uk R&ﬁng&mpnehmm : Board Games & Gratitude Grams -
; Latin Derivarives Abrisar Balloon
 Classical Mythology
Roman Private Life Ch % & SCL Mecting - Carfik (1:5
Decad aperone i (1:30p)
Sponsor's Meeting — Carfpl (2:30p)
i B . -
330 Clloqua Seswoa 1 - Secpges 75
: : Open Forum
English Oratory |  Latin Oratory Afs)sc:mhly - Talent Show Tryouts
Grade 9 /Below| Latn1/2&1 | Candidates’ Speeches R ind
Eduardian Marlborough 5
o Stanford Board Games
. Grade 10 Latin 2 *10% of deleganion must attend* Abricor Ballrooms
Hanspion Prescos
&ﬂ- Smdm an mm Intlrui
Grades 11-12 Advanced for]hnﬂ Banqm :
Lesgbton Radcliffe
545 Voting Fellowship - .Assgned Rooms
6230 CcHoqmaSmmII ~Jer WM i
T30 Roman Banquet - Grand Balt'rm
St Tatiae  Sight Latin Reading | Bnm'}Gnmm
; T L
ey : : Latin 1/2 Precontr i
9:00 Movie Screenings Latin 1 - Hlanptor
Certamea Wock Room | e 2 e G :
Windior _
i34 M RAEEERERE T £y H E?_:-"“:"f“'_"'“ o Sl e i
11:00 Felmhh#dﬂﬂﬂm '
11:30 Call te Floors
11:45 Curfew




Saturday, February 22
VENI VIDI WESTIN

Thursday, February 20
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HLJCE Narth Chficers 2001720120

Firat Genentd Assemblv
Call to Order: Madeline Chang, 1LJCL President

JCL Creed & Song: Amebie Quevedo, 1LJCL First VP
Introduetion of ILJCL Officers: Mr. Wilf Nifong, State Chair
School Showt-out: Tomy L, ILJCL Histonan

Introduction. [SCL, Qffcers: Carsgndnr Brown, 1SCL Presrdent
Introduction of Teacher Adult Board: Mr: Mais Sparapant
Spiat Orientation [/ Awards: Deesa ALAS, 1LJCL 204 VP
Convention Rules: My, Nana Coben

Contest Onientation: Nirns Sweagas, TLJCL Seceetary

Creatve Arts Signup: My Kedy Block <& Mr: Sean Sweany
Colloquium Signups: Mc Naws Cober & Dr. Kerry Lafebrre
Campaign Procedures: Blaks Canves, ILJCL Padiamentasian
Onentation: Testing Session I: Amefe Qseteds, ILJCL 1= VP

A Madejine Chang, 1) CL President
Adjournment: Madekse Chang, TLJCL President

President Bﬂ::::&ziﬁg Auspices: [LJCL, Qffiars
Pirst Vice President K‘:‘:i’;%:;'::my
Second Vice President N oﬂ%ﬁ;ﬁ Prep
Secretary b;rr:u;\‘:::ﬁy
Parliamentanian Whmymﬁmb;; School
Histworian Hmmgymh

Prelegietion - Sponsor

At-Large Delegates

Fellowslap (Delegates)

Chicago Frienda - Radchiffe
Loyol Academy - Windsor
Woodlands Academy - Chambers

Benet Academy - Kerry Lefebvre

Hamgpton (16

Chicago Grammar School - Phillip Jackson

Radcliffe (13)

Collingville - James Stark

Leighton (10)

Covenant Classical School - Ryan Spice

Chambers (11)

Decatur - Jenny Mitten

Chambers (9]

Elgin Academy - Susan Howe

Stanford (26)

Hinsdale Central - Alisha McCloud

Edwardian (6)

Hinadale South - Peter DeRousse

Edwardian (5)

Kenwood Academy - Dawn Strauss

Gallery Ballroom (38)

Lake Forest - Ariel Landvick

Trafalgar (13)

Lyons Township - Svan Sweany

Barrington (13)

Monmouth Roscevilie - Maddie Baker Prescott (12}
Mount Carmel - Domnic Scheunng Trafalgar (4)
Northside College Prep - Will Nifong Abricot (68)
Saint [gnatius College Prep - Matt Sparapani Windsor (18)
Science and Arts Acadey - Claire Jolicoeur Radcliffe (11)

Stevenson High School - Chns Mural

Barrington (14)

Walter Payton College Prep - Kelly Block

Marthorough (18)

Whitney Young - Sarah O'Connor

Lakeshore Ballroom (42)
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Rules and Regulations:

Students are booked 4 to a room. Absolutely no room changes are allowed without the presence and
prtmission of the state chairs. We will be doing room checks. Students not in assigned rooms will be
in violation of convention rules and their signed agreement on their convennon package.

A male must not be in a female’s room and a female must not be in a male’s room at any bme.
y

Repaort any damage 1o the hotel room to your sponsor ot chaperone while checking . Desenbe any
serious damage in wating and have your sponsor sign this. Bring this to the attention of the hotel
desk staff. Fatlure to do so could result in your being charged for this damage.

Room phones will be tumned off for outside phone calls.

Those staying both nights: remember someone will be making your hotel bed the next moming.
Do not leave out valuables or money. Use common sense.

Students are not to use spray paint, colored hair or any material that is sprayed mside the hotel or
convention center.

. Those students only spending Thursday night are reminded that checkout 15 12 noon. A special

permission form must be on file wath the state chairs in Caryle Room.
Students are not to mect in the hallways of the hotel. Artange to meet in the Atdum.

Aleohol and illegal drugs are strictly prohibited. Students are under school rules. Therefore, donking
and smoking are not allowed at this school event. Any combination of the following could apply:
calling police, being sent home, calling home, letter wrtten to school principal

Room phones, hotel movies and intemet connection will be tuened off. Any expenses chasged to
hotel rooms will be paid by the students in that room, in addition to a letter being sent to cach
student’s school pancipal.

Hotel secunity is aware of all of our rules, and will be enforang them, Any student caught in the hotel
hallways during convention wathout permission, or after curfew, will be reported to the state chairs.

Where Students May Go:

Convention participants must remain in the appropriate convention locations and mn contact with
their sponsors/ chaperonces at all tmes. Absolutely no one should be lounging 1 hotel rooms, pool,
game rooms, restaurant our outside the hotel during convention activibies. Srudents will not be
allowed mn hotel rooms except when designated by the program.

Participants are required to attend all convention assemblies and fellowships on ome.
Observe the convention schedule and have your program and 1D with you at all imes

Students may not leave the hotel or convention buildings without prior watten permission from
parcats on file with state chairs.

Only students registered at the hotel are allowed 1n hotel rooms. Students who are not registered at
the hotel for Friday evening may change their clothes for the banquet in convention hall restrooms.

If anyone becomes ill or is injured, they should report this to their sponsor immediately.

Curfew Rules:
“Call to Floors” means that everyone must be on the same floor of the hotel as their assigned room -
not in the elevator, on another floor, in the pool or game room, in the lobby watting for pizza, ctc.
“Curfew” means that everyone must be in their toom for the rest of the night with the door shut and
locked. If secunty personnel find a door ajar, a bed count will be conducied; students must provide
their ID. We will be patrolling all night.
Students who have rooms with common doors are not allowed to open these doors for any reason
Conneeting doors must remain locked at all ames.
It 15 inappropriate to call other rooms after curfew.




We believe an acquatntance with the civilization of Greece and Rome 2 0 2 O V

will help us understand and appraise this world of today,

NJCL Creed IEEJ Clo T
We the members of the Junior Classical League, covenant to hand on
the torch of classical civilization in the modern world. LJ C LQQ %

Which is indebted to the ancient civilization in its government and laws,

literature, language and axts. Omnes. i Summa Ope niti
We affirm the JCL experien_ce develops rcsponsibility,_fostt_‘:rs l:_'rother- decet’ ne Vitam Silentio

hood, promotes enthusiasm, encourages competition, inspites

dedication and enriches our total growth. trans eant”

It befits all to strive with greatest effort,

NJCL Seng (Purple and Gold) le theszg:;slsu ts’:eg:ﬁs;gdemee .

Seeking the best, the highest our goal

W bR st A R ECHE ) Tourist Thursday: Wear your school’s Latin

Gear or a convention T-Shn‘tf
Searching the realms of the golden past,
We follow the classics’ truths that last Fomus (Fitness) Friday: Aim for the top at
the 55‘&1 ILJCI.. QIYIIIPIC Games'

In knowledge, truth, and fellowship, we're growing everyday
The friendly hand of ]. C. L. aids in every way.

In Rome's proud steps we're marching on,

with every true colleague,

And for ever we'll hold to the Purple and Gold,
of the Junior Classical League.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition, All District policies and regulations governing student behavior remain in full effect for the

duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Student Council
2. Sponsor’s name(s) submitting request: Peter Geddeis
3. Destination(s) of trip: Six Flags Great America (Gurnee, IL)
4. Number of students participating: 300
5. Dates of requested travel: May 14 - 15, 2022
6. Is this an IHSA or ILMEA event? Yes ] No
7. Will students miss more than one school day? Yes [1 No If Yes, how many days?
Overnight Travel Request Funding Summary
Funding from LTHS adopted budget $0.00
Additional School Board funding request $0.00
Total cost to LTHS $ 0.00
Club Fundraising/Participant funding $ 27,000.00
TOTAL COST OF OVERNIGHT TRAVEL $ 27,000.00
APPROVALS /\{4’_
Yesdd No(O , 3 ”Mﬂﬂm 202 |

Activities Director Date

— l’zllwlu
Date |

NNALTEY
Date \

irector of Business Services Date i

Yesﬁ—’ No O —52&“:—: D’l}*" l"l

Superi;l?endent Date )

1visien Lhair

Yes E’/No Q
Yes \11/ No U

Yes No

For Office Use Only: 246
Please send completed copies to all individuals listed on this page,

the Business Office, and the person requesting the trip. 1



COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

[ Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

J Funding Level II: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

Funding Level III: All other overnight trips
The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

Cost to LTHS
Ret’fl‘;::e d Registration | Lodging | Transportation ($1¥5?’2:asy) 2;::; Total
Level 1 $0.00
Level 11 - x i - $0.00
Cost to School Group and/or Participants/Family
Re:]ﬁ:lt od Registration | Lodging | Transportation (Sggfiry) (:(t)::sr Total
Level I1 T SIERa | $0.00
Level 111 $ 18,000.00 $ 1,500.00 $ 1,500, $21,000.00
Total Cost of Level II trip $0.00
Individual Cost per Traveler
Traveler Registration | Lodging | Transportation Meak Biligg Total
($25/day) | costs
Student $0.00
Chaperone $0.00
Per student total cost, per travel agent (Level I only)
Overnight Travel Request Funding Summary
Board account number(s)
Student Activity account number{s) | 981000 9302
Funding from LTHS adopted budget
Additional School Board funding request
Total cost to LTHS $ 0.00
Student Activity Account funding
Participant funding $ 27,000.00
Club Fundraising/Participant funding $ 27,000.00
TOTAL COST OF OVERNIGHT TRAVEL $ 27,000.00
a1
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List the adult chaperones:
Peter Geddeis

Frank Pierson

others TBD

If you plan to use funds from Student Activity Accounts, how will these funds be used?
Not applicable.

Has your group or any partnering parent organization completed any fundraising for this trip? No.

If yes, please explain:

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: This event is primarily a reward for Student Council

members' efforts in executing the year's various special events and activities. They will have the first

opportunity to purchase tickets to the event, which will eventually be opened to the entire school. It is

also a team-building opportunity for those non-senior students who will return to (or who may join)

Student Council next year. Finally, this is an opportunity for our students to build relationships with

students from other schools, as this is a multi-school event organized by Six Flags.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
This is an educational team-building opportunity for Student Council members, a recruiting event for

non-members, and an end-of-the-year celebration for all involved.

248
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: Student Council has taken students on numerous field trips

to Six Flags Great America in the past, as a reward/team-building opportunity. We have seen a number

of new relationships built during this trip, particularly among those students who aspire to be Student

Council officers in the future. This will be the seventh year that Six Flags hosts an overnight loék-in at

the park. This will be the fifth year that Student Council opens this event to all LTHS students, after a

successful implementation in 2015-16.

4. How were students selected for this trip and how will their experience benefit the school?
All LTHS students will be eligible to participate, although Student Council members will be given the

first opportunity to purchase tickets. Participation will be capped at 300 students. As indicated above,

we have seen a number of new relationships built during this trip.

5. What grade are the student participants currently in? 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

May 14: Depart LT South Campus (approximately 8:30 p.m.)

May 14: Arrive at Six Flags Great America (approximately 9:30 p.m.)

May 15: Depart Six Flags Great America (approximately 4:30 a.m.)

May 15: Arrive at LT South Campus (approximately 5:30 a.m.)

7. Has a travel agent or tour company been used? Yes [0 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.

249
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DocuSign Envelope ID 7DFC466E-DF48-4E74-88A5-7TD8DAFB2CEB29

2022 PRE-PAID AGREEMENT
Great America LLC

Six

Outing Day{s): saturday Outing Date(s): 5/14/2022 Customer #:

Organization Name: Lyons Township High School # of Students/Employees:

Contact Name: Peter Geddeis Title: Activities Director

Street Address: 4900 willow Springs Road City: Western Springs State: IL Zip: 60558
Offlce Phone: 708,579.7444 Cell Phone:

Email (REQUIRED):  pgeddeis@lths.net

Quantity Base/Package Price Tax | Total Description/Detail
300 $60.00 k18,000.04 Grad Nite Package (tax ncluded)
20.0 $0.00 $0.00 1:15 complimentary admission

Ticket Print Request/Catering Menu Selections:

OutingName: Lyons Township HS

PavillonTime: 1lpm - 12:30am  Meal Time: 1lpm - 12:30am

Menu: Fried Chicken, Hot Dogs, Chips, Pasta Salad, Ice Cream Cup

Special Provisions:  package includes admission, catered picnic, parking. AP - Patty Stone, pstone@lths.net

OUTING AGREEMENT TERMS AND CONDITIONS:
1 SixFlags, subject to the terms and conditions herecf, agrees to provide the organization an Inittal order of the above request.
Organization agrees to minimum purchase of 15  park admission tickets/packages and assumes full responsibility for all tickets received.
3 Full payment for final guaranteed park admission tickets/packages is due on or before 10 business days prior to the event date above.
This payment is non-refundable and non-transferable. | Payment Due: [AprilT 1, 2022 1]
ltems/merchandise may NOT be brought into the plcnic pavilion for distribution, unless previously authorized by Six Flags in writing. Please request
permission in writing with a list of specific give-a-ways.
4 Six Flag's trademark, logos or other intellectual property may not be used in any communications or materials in any manner without Six Flag’s prior
written consent. Furthermore, no promotional materials or other communications regarding the event, or videos or images of the event, may be used
or displayed publicly (i.e. other than internally within the organization) without Six Flag’s prior written consent.
5§  Organization agrees to pay Six Flags in the form of credit card via secure PayPal link or in the form of one company/organization check made payable to
Six Flags Great America - Please note your account number on your check for proper credit and remit via trackable service {UPS, FedEx, USPS Priority) to:
27188 Network Place, chicago, IL 60673-1269 PLEASE DO NOT SEND TICKETS TO THE P.Q. BOX - PAYMENTS ONLY!

L

[ Force Majeure: In the event any acts of God, war, terrorism, disaster, strikes, civil disorder, curtailment of transportation facilities, pandemic,
government order or any other event of a comparabie nature beyond the party’s control make it illegal or impossible for a party to perform its
obligations under this agreement, the parties shall work in good faith to reschedule the date of the outing. If it is impossible or impracticable to
reschedule the outing to a new date within 365 days of the original outing date, then the Organization may terminate this agreement upon written notice
to Six Flags and all deposits paid pursuant to this agreement shall be refunded to customer/group/etc.

This agreement may be terminated by Six Flags at any time. 1t may not be assigned or otherwise transferred by the Organization without the prior written consent of Six Flags.
Agreement of Organization to all foregoing terms and conditions is indicated by signature below. This Agreement becomes effective only when received and approved by Six Flags;
whereupon, it shall become a binding contract between us in accordance with its terms and conditions. Prices, dates and times are subject to change without notice.

THIS AGREEMENT MUST BE SIGNED BY A PERSON AUTHORIZED TO EXECUTE SUCH AGREEMENTS,

Signature: Signature:
Organization Representative Date Six Flags Representative Date
Peter Geddeis
Printed Name: Printed Name:
Title: Title:

Six Flags Great America
250
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Flags

GREAT AMERICA

ALL NIGH

SIX FLAGS OFFICIAL GRAD NITE 2022
RULES AND REGULATIONS

CHAPERONES

| understand it is my responsibility to make sure that all students
aftending adhere to our Code of Conduct before they board the
buses traveling to Six Flags Great America.

All chaperones must be at least 22 years of age and carry a valid form of identification.
Chaperones, just like students, must adhere to all Grad Nite Rules and Regulations.

In the event that contact must be made with chaperones, we request that all chaperones
be accessible throughout the event. Each school is required to submit o completed
Chaperone Contact Form no later than 5/2/2022. Please confirm that the chaperone names
and contact numbers are correct and submit any changes to the list.

Six Flags Great America will provide a Chaperone Lounge for all chaperones participating in
GRAD NITE. Six Flags will use this lounge to communicate with all schools in case of
emergency or any other incident occurring during Grad Nite. Chaperones must wear
wristbands at all times. These wristbands will be issued with your ticket order and will allow
you access to the Chaperone Lounge. Bus drivers will not be admitted into the chaperone
lounges. Chaperones are responsible for all students and guests regardless of their age.

Six Flags understands that many chaperones go out of their way to help on this night. In an
effort to show our appreciation, identified chaperone areas ONLY will provide food and
refreshments at no charge.

All chaperones parficipating in Grad Nite must have knowledge of the Rules and Regulations
and be aware that they are responsible for all students participating from their school.

Six Flags Great America

542 N. Route 21
Gurnee IL 60031
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CODE OF CONDUCT

In addition to the Park Policles already in place at Six Flags Great America, the following
Rules and Regulations apply during GRAD NITE:

Absolutely NO alcohol, drugs, or weapons of any kind are permitted.

Only buses will be permitted to park. Absolutely NO student or chaperone driven
vehicles will be permitted.

No students will be permitted to leave Grad Nite prior to park closing, unless
accompanied by a chaperone. There will be no in and out privileges for students
during Grad Nite.

Prescription medication must be carried by a chaperone at all times unless a special
exception has been approved prior to the event, Asthma inhalers and epi pens are an
exception to this rule and may be carried by students.

ALL students MUST adhere to the Code of Conduct provided or entrance to GRAD
NITE may not be permitted.

No outside food, drink, coolers or other food containers are permitted.

All Rules and Regulations must be strictly adhered to and it is the schools responsibility o
address all issues prior o attending Grad Nite. Any Grad Nite attendee who fails to comply
with these Rules and Regulations will be confined to a designated area and/or be asked to
be picked up by their parent.

DRESS CODE

Itis the school’s responsibility to ensure all participants are dressed appropriately prior to
arriving at Grad Nite.

Proper attire must be worn in the park at all times, including shirts and appropriate footwear.
Clothing with rude, vulgar or offensive language or graphics is not permitted at any time
{shirts cannot be turned inside out as a solution). Anyone not adhering to the event dress
code will have delayed entry into the park and may not be granted admission without
finding alternate clothing. Any student or guest not permitted because of dress code must
remain accompanied by a chaperone until a resolution has been found. We do suggest that
students and faculty change out of formal attire before coming to the park.

Remember:
¢ Ultimately, it is the school's responsibility to ensure that ALL students, guests, and
chaperones adhere to the Grad Nite dress code.

o Six Flags Security has the right to refuse admission to anyone they deem not appropriately dressed
for the event.

Six Flags Great America

542 N. Rogte 21
Gurnee IL 60031
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GENERAL INFORMATION

llinesses/ First Aid:

¢ Intheinstance a student becomes ill, a chaperone will be notified and be
directed to the First Aid Station located in Hometown Square.

» ifanillness is considered major and the student needs to go to a hospital a
chaperone will be required to accompany them to the hospital as well as
contact their parents/guardians.

Students with Special Need:s:

» Wheelchairs are available for rent, Wheelchair Rental is located in Orleans

Place, to the left of the Carousel.
Special Exceptions:

Please contact Six Flags in advance of Grad Nite for any special
accommodations.

School Name

School Representative Date

Six Flags Great America
542 N. Route 21
Gurnee IL2§o°b31




LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the
duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable

rules.

1. Group submitting request: Varsity Poms

2. Sponsor’s name(s) submitting request: Brittany Smith

3. Destination(s) of trip: IHSA State Series

4. Number of students participating: 24

5. Dates of requested travel; ___January 28-29, 2022

6. Is this an IHSA or ILMEA event? Yes No [J

7. Will students miss more than one school day? Yes E1 No If Yes, how many days? _

Overnight Travel Request Funding I_Su_m_malry_

Funding from LTHS adopted budget $ 4,200.00

Additional School Board funding request - $0.00
Total cost to LTHS e $ 4,200.00
Club Fundraising/Participant funding e 50.00

TOTAL COST OF OVERNIGHT TRAVEL

APPROVALS

Yes®&@ NoO

$ 4,200.00

Yesh‘ No U

Assdciate Principal

Yesp No %7

Prificip

7

Yesﬁ\ No 3

Yesd Nol 7

Director of Business Services

Superintendent

For Office Use Only:
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Please send completed copies to all individuals listed on this page,

the Business Office, and the person requesting the trip.
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COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

O Funding Level II: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

[ Funding Level IIT: All other overnight trips

The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

Costto LTHS. e
Level Sl ; ’ Meals | Oth
i Requ:: ted Registration Loﬂgmg Transportation ¢ $25e/d8j"l cost‘;r Total
Level I $0.00{ $ 1,200.00 $1,650.00| $1,300.00/ $0.00| $4,150.00
| Level It i 13 [ : $ 0.00
E  Cost to School Group and/or Participants/Family
Level B : : Meals | Oth
Reim‘;: ted Registration Lodgufg Transportation ; ($25?’3aﬂ _ coste: Total
Level 11 w e [ e ) - $0.00
Level ITT e $ 0.00
o Total Cost of Level LI trip _ $0.00]
Individual Cost per Traveler b
: $ . ; Meals Other
Traveler Registration | Lodging | Transportation ($25/day) | costs Total
Student 3 ) $ 0._1L0_'
| Chaperone f $ 0.00|

___ Overnight Travel Request Funding Summary ;
Bl.l.nl"d account number(s) | 10E000 1517 3318 00 540000 // 40E000 2550 3255 00 540000
Student Activity account number(s) | 981000 9256
Funding from LTHS adopted budget ~ $4,200.00
Additional School Board funding request [ $0.00
Total cost to LTHS . e $ 4,200.00
Student Activity Account funding " $0.00 -

Partiéipant funding

Club Fundraising/Participant funding o55 $ 0.00]
TOTAL COST OF OVERNIGHT TRAVEL $ 4,200.00|
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List the adult chaperones:
Brittany Smith
Annie Pinta

If you plan to use funds from Student Activity Accounts, how will these funds be used?
Not applicable.

Has your group or any partnering parent organization completed any fundraising for this trip? Yes.
If yes, please explain: W¢ Will continue to hold fundraisers to purchase costumes for our competitions.

These include our Peppy Primary events, middle school clinics, and restaurant nights.

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: This is the culmination of the IHSA Competitive
Dance State Series. If the Competitive Dance team qualifies at the Sectional Competition on January 22

they will advance to the State Preliminaries in Bloomington on Friday, January 28. If we qualify for the
State Finals, we will continue to compete on Saturday, January 29.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
As a state series, this is the highest level of competition for a competitive dance team in the state of

Ilinois. The team members will have the opportunity to showcase their talent for a panel of renowned
dance judges.
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: Y¢S, Our Varsity Poms team qualified for the State Finals

every year since 2018.

4. How were students selected for this trip and how will their experience benefit the school?
All participants were selected for the team at tryouts.

5. What grade are the student participants currently in? 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Friday, January 28 - Depart for Bloomington in the morning

Saturday, January 29 - Return to LT at approximately 7:00 p.m.

7. Has a travel agent or tour company been used? Yes L1 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.
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Aty Fix 510697
Audrey Schissler 510185
|Gianna Ortega 510443
liaitin Storey 510507
fLeah Min) 510023
Madelome Shomock 510454
[pMadison Niemiet 510437
Reilly Post 510456
{Sarah Sedlacek 510401
Sumryn Singh 510635
Zoe. Mathis 510401
Alewss, Carmody 509483
Charlotte Remijas 508865
|Eta Bylsma 508503
|Ellie. Linder 508824
Cmma, Chwierit 509388
Georgia Katsoudas 508808
{Kathryn. Rausch 508862
IMorgan, Fry 509009
Skylar Hannessy 500408
[Hale Otenec 510912
ILnia Hennessy 511950
[Mya. Campbei 511338
[Riley, McCarthy 511825
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the
duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Poms (All levels)
2. Sponsor’s name(s) submitting request; _____ Brittany Smith, Dana Fry, Annie Pinta
3. Destination(s) of trip: IDTA State Competition (Springfield, IL)
4. Number of students participating: S0
5. Dates of requested travel: ___February 11-12, 2022
6. Is this an IHSA or ILMEA event? Yes O No
7. Will students miss more than one school day? Yes & No If Yes, how many days?
3 : Overnight Travel Request Funding Su_mmarj
Funding from LTHS adopted budget $ 2,550.00 o
Additional School Board funding request $0.00
Total cost to LTHS 2 e $ 2,550.00
Club Fundraising/Participant funding : $ 4,385.00
TOTAL COST OF OVERNIGHT TRAVEL $ 6,935.00

APPROVALS // |
Yes®&™ NoO L l7’ Dﬂfﬂw N |
/gﬁ/isi Ch%f\ctivities Director Date
Yes™ NoO ﬁ—; lZ{%/ 2

Assoclate Principal Date

Yes NoQ \W‘ / "‘/ 4"77/Z/
Pri p’aly Date !

YesKl NoO A r2/o2 /g

Director of Business Services Date
Yevai_,-—No (M "‘&' 2 _/9" /Qk
Superintendent 260 Date
For Office Use Only:

Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip. 1



COST DETAIL

If you are secking LTHS Board of Education funding, please indicate which level by checking one

of the boxes below.

[ Funding Level I: In-State sanctioned competitions or National competitions subsequent to

advancement at the state level

The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

Funding Level II: Invitational competition
The Board of Education will fund lodging and registration.
*All chaperone costs will be covered, including meals (with itemized receipts).

] Funding Level III: All other overnight trips
The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

Costto LTHS
Level : : - : : Meals Other
Requested Registration | Lodging 'I:ransportatlon ($25/day) | costs Total -
Level I $0.00
Level IT $500.00] $ 1,900.00 [ I I 5 2.400.00
L Cost to School Group and/or Participants/Family -_
Level RS | ; Meals | Other
Requested Re.gls.trftwn. dglng | Transportation ($25/day) | costs | Total
Level I R : $1,885.00| $2,650.00 $ 4,535.00
Level I i $0.00
Total Cost of Level II trip $ 6,935.00
Individual Cost per Traveler :
; ; . x Meals Other
Traveler Registration | Lodging | Transportation ($25/day) | costs Total
Student | ] $0.00
Chaperone $0.00

Per student total cost, per tra_v_ﬂ agent (Level III only)

Overnight Travel Request Funding Summary

Board account number(s)

10E000 1517 3318 00 540000 // 40E000 2550 3255 00 540000

Student Activity account number(s)

981000 9256

Funding from LTHS adopted budget

$ 2,550.00

=

$0.00

Total cost to LTHS

Additional School Board funding request

'$2,550.00

Student Activity Account funding

 $4,385.00

Participant funding

Club Fundraising/Participant funding
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 $4,385.00]

1

TOTAL COST OF OVERNIGHT TRAVEL

$ 6,935.00)
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List the adult chaperones:
Brittany Smith

Dana Fry

Annie Pinta

If you plan to use funds from Student Activity Accounts, how will these funds be used?
To offset any costs that are not covered through other sources.

Has your group or any partnering parent organization completed any fundraising for this trip? Yes.
If yes, please explain: Our teams have done fundraising events throughout the year to help offset costs,

including the Peppy Primary, Junior High Dance Clinic, and restaurant nights.

TRIP RATIONALE

1. Please explain in detail the purpose of the trip: Both the Competition and Performance poms teams

compete at regional competitions for the Illinois Drill Team Association to qualify for the State

Competition. For both teams, this provides an opportunity to compete for state recognition. By watch-

ing the performances of other dance teams from all over Illinois, the participants will broaden the scope

of their future choreography and performance.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
This is an Illinois Drill Team Association State Competition. Teams must qualify at the regional level

to be invited to compete at state.
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: This will be the fifth time that LT students will attend this
competition. The Performance/Junior Varsity team started competing at IDTA six years ago, and have

qualified for State every year since. This will be the Competition Varsity team's fourth time attending
this competition.

4. How were students selected for this trip and how will their experience benefit the school?
All students selected for the Winter Poms teams are eligible to attend this competition. The dancers

have learned what it takes to be a part of a competitive dance team and have committed their time to
improve their skills as a member of the team.

5. What grade are the student participants currently in? 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Friday, February 11 - Depart after school

Saturday, February 12 - Registration at 8 a.m., performances TBA, awards TBA, return home after

7. Has a travel agent or tour company been used? Yes £1 No
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.
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Abby Fix 510897
lAudrey Schissler 510185
Gianna Ortega 510443
Kaithn Storey 510507
Leah My 510023
Madeleing Shomock 510494
Mactison Niemiec 510437
Reilly Post 1 510456
Sarah Sediosk 51049
Simryn Singh 510635
Zoe, Mathis 510401
Alexis, Carmody 509483
Charlotte Remsjas 508865
Efia Bylsma 508503
[Ellie. Linder 508824
lcrome, Chwienst 509388
Georga Katsoudas 508808
Kathryn. Rausch 508862
Morgan, Fry 508000
Skylar Mennessy 500405
Hallne Olanec 510912
[Lola Hennessy 511950
IMya. Campben 511338
Riley, McCarthy 511825

Annie Ketchum 512487
Brooke Shurhay 512141
Brooke Walsh 513001
Cunningham, Elle 512558
Kate. McCarthy 512612
LCartef Flanagan 510304
[Conmio Anagnos 511470
Emily, Bruebach 511498
Greta Kulat 511384
IGreta Budnes 511335
Hailey Om-Depner 511413
lisabella Han 511366
Isabella, DiGutio 511252
Kayla Lovelace 511392
jKeira. Boyd 511333
Kirsten, Sprang 511753
Lilian Davis 511103
Lily Dienes 511348
Lucy Diflenbeck 511544
Maddie Buriesc 511563
iMaya Werab 511783
Melina, Knickalbein 5¥2217
fmally zagroba 511454
Olvia Rosenzweig 511724
Sophsa Zich 511910
Sophse Harrison 511598
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LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT

bwaterman@lIths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

January 10, 2022

Keeley Family Foundation
c/o Mr. Kevin Keeley

4300 Central Ave

Western Springs, IL 60558

Dear Mr. Keeley-

On behalf of the Lyons Township High School District #204 Board of Education, staff,
students and community, | would like to express my sincere appreciation for your very
generous donation of $25,000 to Lyons Township High School, with further instructions
that the donation be utilized to support the LTHS Wrestling Program.

We are fortunate to serve such a dedicated community, and the Keeley Family
Foundation’s gift to Lyons Township High School’'s Wrestling Program is an amazing

example of the support provided to our students.

Thank you for your commitment, dedication, and support to Lyons Township High
School District #204!

With thanks,

B faf=

Brian P. Waterman, Superintendent
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MEMORANDUM

TO: Brian Waterman, Superintendent
Board of Education

FROM: Jen Tyrrell
DATE: January 11, 2022
RE: Monetary Donations

Please accept this memorandum in recognition of receipt of several monetary donations
from members of our community in support of the LT Care Space. The donations were
deposited within the Care Space account. The funds are being used to purchase supplies for
the Care Space as well as to purchase gift cards that are provided to students to purchase
essentials. The donors will be sent an acknowledgement of our sincere appreciation for this

donation.
Aaron Airhart $50.00 Juliana Kumpys
Cynthia Bee $200.00 Emilee LeDonne
Kathryn Boxell $20.00 Kathleen McCarthy
Kevin Brown $100.00 Jessica McLean
Eileen Dorchinecz $50.00 Courtney Menna
Drew Eder $100.00 Karen Mulcrone
Susan Fagan $100.00 April Musick
Stacey Frank $50.00 Elizabeth Reedy
Susan Geraghty $25.00 Mary Rohlicek
Jacqueline Gove $50.00 Tim Scott & Cheryl Sievert
Linda Grush $150.00 Beth Stamer
Laura Haggerty $200.00 Nicole Stork
Abbey Helmetag $100.00 Diana Villanueva
Mary Hepp $100.00 Katharine Waight
Kimberly Jones $100.00 Emily Weber
David Karlson $100.00 Stacey Zapalac
Julie Kemnitz $500.00 Total Anonymous Donations
GRAND TOTAL OF DONATIONS - $6,385.00
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$800.00
$100.00
$50.00
$100.00
$50.00
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$200.00
$50.00
$100.00
$20.00
$2,280.00



Business Office Memorandum

BO22

Lyons Township High School District 204

To: Board of Education

From: Kathryn Moran, Purchasing and Accounting Manager
Date: January 12, 2022

Subject:  Disposal of Surplus Equipment

RECOMMENDED MOTION:

... that the Board of Education approve the disposal of the following surplus property:

The disposal list below includes old, unusable equipment and furniture from North Campus classrooms

and storage with no saleable value.

DESCRIPTION CAMPUS Qry MFG LTHS TAG
Washing Machine model # GFWS 15000D1WW /
serial # FD201910T North (127) 1 GE No Tag
Dryer model # MEDX665DW1 / serial # M54206734 | North (127) 1 Maytag No Tag
Washing Machine model # GFWH 1400DWW /
serial # RZ204596T North (129) 1 GE No Tag
Dryer model # WED4810EW1 / serial # M63108576 North (129) 1 Whirlpool No Tag
Photo dryer NC 1 Arkay 8200
Computer Tower NC 1 Enco 7349
Computer Tower NC 1 Enco 7363
Lunch Table NC 1 744
Desk NC 1 2219
File Cabinet NC 1 1035
Desk NC 1 187
File Cabinet NC 1 1578
File Cabinet NC 1 2388
Sewing Desk NC 1 3812
Sewing Desk NC 1 1454
Sewing Desk NC 1 1456
Sewing Desk NC 1 3817
Sewing Desk NC 1 1453
Sewing Desk NC 1 1455
CD Duplicator NC 1 6226
CD Duplicator NC 1 6227
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	Agenda
	I. OPENING & ROLL CALL (6:45)
	II. AGENDA APPROVAL/ORDER OF BUSINESS
	Agenda Approval 1-18-2022

	III. CLOSED SESSION

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules for one or more classes of employees; and the appointment, employment, compensation, discipline, performance, or dismissal of a specific employee or legal counsel for the public body.
	IV. OPEN SESSION & PLEDGE (7:30)
	V. COMMUNICATIONS - Public Comment 

The Board welcomes and encourages public comment at regularly scheduled board meetings. If you have a suggestion, question, concern or comment, please submit the blue communication form online by 4:30 p.m. the day of the Board meeting and it will be read into the record during the "Communications" portion of the meeting. Or you may submit the form in person before the meeting begins and you will be called upon to address the Board during public comment. Please limit comments to no more than three (3) minutes. Online forms submitted after 4:30 p.m. will be forwarded to the next month's meeting.



While the Board appreciates your participation, please understand that we cannot actively engage in dialogue during public comment. We take all matters seriously and if there is a specific question or comment that requires follow up, the appropriate Board or Administration contact will provide a response to you within two weeks or less.
	VI. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT

(Aamina Qureshi)
	VII. SUPERINTENDENT'S DISTRICT REPORT
	VII.A. Miscellaneous
	VII.B. Monthly FOIA Report
	VII.C. Vita Plena Award

	VIII. UNFINISHED BUSINESS
	VIII.A. None

	IX. NEW BUSINESS
	IX.A. Action
	IX.A.1. 2022-23 Textbooks and Instructional Materials (First Reading)
	1-10-22 22.23 Textbook Changes First Reading UPDATED

	IX.A.2. Approval of Summer 2022 HVAC/Mechanical Project Contract
	2022 Mechanical Project Bid Results

	IX.A.3. Approval of Summer 2022 HVAC Asbestos Removal Project Contract
	2022 Asbestos Removal Project Bid Results

	IX.A.4. Approval of Bennett Field Scoreboard Bid/Quote Specifications
	Bennett Field Scorboard Proposal Updated

	IX.A.5. PRESS 108 Policy Update (First Reading)
	PRESS 108 Master - January 18 2022


	IX.B. Information
	IX.B.1. Technology Launch and Infrastructure Updates Review
	1-10-22 1 to 1 Technology and Infrastructure Updates



	X. CONSENT AGENDA
	X.A. Payment of Bills and Financial Statements (Brian Stachacz)
	X.A.1. Lyons Township High School - Approval is requested for payment of bills within various funds.
	December 2021

	X.A.2. Lyons Township High School - The financial statement for the month ending December 31, 2021, is presented for Board approval
	FY22 December FINANCIAL STATEMENTS

	X.A.3. LaGrange Area Department of Special Education (LADSE) - Approval is requested for payment of bills within various funds
	DECEMBER-Financials

	X.A.4. LaGrange Area Department of Special Education (LADSE) - The financial statement for month ending December 31, 2021, is presented for Board approval
	LADSE 2021 December


	X.B. Human Resources (Ed Piotrowski)
	X.B.1. LTHS Certified and/or Classified Staff Employment Recommendations
	X.B.2. LADSE Staff Employment Recommendations

	X.C. Minutes
	X.C.1. Regular Meeting - December 20, 2021 Open and Closed Session
	X.C.2. Committee of the Whole - January 10, 2021

	X.D. Overnight Student Travel
	X.D.1. Latin Club - IJCL State Convention (Itasca, IL -  February 24-26, 2022) (S. Sweeny)
	Overnight Travel Request - Latin Club (S. Sweeny)

	X.D.2. Student Council - Six Flags Great America (Gurnee, IL - May 14-15, 2022) (P.Geddeis)
	Overnight Travel Request - Student Council Six Flags (P. Geddeis)

	X.D.3. Varsity Poms - IHSA State Series (Bloomington, IL - January 28-29, 2022) (B. Smith)
	Overnight Travel Request Varsity POMS (B. Smith)

	X.D.4. Poms (All levels) - IDTA State Competition (Springfield, IL - February 11-12, 2022) (B. Smith, D. Fry, A. Pinta)
	Overnight Travel Request POMS -ALL LEVELS (B.Smith D. Fry A. Pinta)


	X.E. Donations
	X.E.1. Keeley Donation
	Donation Acknowledgement (Keeley Family Foundation)

	X.E.2. Care Space Donation
	Care Space Donation Board Memo 011122


	X.F. Disposal of Surplus Equipment (K. Moran)
	December 21 MEMO-Disposal of Equipment


	XI. PUBLIC COMMENT
	XII. ADJOURNMENT

