
LISLE COMMUNITY UNIT SCHOOL DISTRICT 202 
LISLE VILLAGE HALL BOARD ROOM 

925 BURLINGTON AVE 
LISLE, ILLINOIS 60532 

Board of Education Meeting 
September 28, 2026 

7:30 PM 
 
Members of the public are welcome to attend all Lisle Community Unit School District 202 Board of Education meetings, 
including those held via video conferencing. Anyone wishing to view the meeting or provide comments is encouraged to 
review the information below. 
 
In-Person Meeting Viewing: Guests are welcome to attend the meeting in-person in the Board Room. 
 
Remote Meeting Viewing: The proceedings of the meeting will be streamed live and can be viewed using the following 
link: http://www.youtube.com/c/LisleDistrict202. Guests will join the meeting in view-only mode and will not be seen or 
heard in the meeting. A recording of the meeting will also be available on the School District website. 
 
Public Comment: Public comments can be made in person or via email at publiccomment@lisle202.org. Comments must 
be received by 5:00 p.m. on the day on which the meeting is held. Comments submitted by the deadline will not be read 
aloud during the meeting, but rather will be provided to the School Board before the start of the meeting and will become 
part of the meeting record. 
 
Please see the "Meeting Dates, Agendas and Minutes" page for links to the Board of Education meeting agendas, minutes 
and video feeds. 

AGENDA 
 

1. Call to Order and Roll Call 
2. Pledge of Allegiance 
3. Reading of Mission Statement 
4. Student Recognition -  National Merit Scholarship Program 
5. Public Hearing for FY2027 Budget 
6. Public Comment 
7. ACTION ITEMS  

A. Consent Agenda: 
(1) Board Meeting Minutes 
(2) Payroll Pay Orders 
(3) Vendor Pay Orders 
(4) Personnel 

a. Certified Employment 
b. Classified Employment 
c. Extra Duty Employment 
d. Certified Leave 
e. Classified Resignation 
f. Extra Duty Resignation 

(5) Recognition of Booster Organizations 
(6) Shared Services or Outsourcing Report 
(7) Fiscal Year Ending June 30, 2027 Budget 
(8) Snow Removal Services Bid Addendum - School Year 2026-2027 
(9) Intergovernmental Agreement for Speech Services 
(10) 403(b) Retirement Plan Document Restatement – Adoption Agreement 

8. FINANCIAL INFORMATION - The Board Acknowledges Receipt of the following Reports 
A. Financial Report 
B. Treasurer Report 
C. Compensation Reports 

9. DISCUSSION ITEMS 
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A. Lisle Elementary School Improvement Plan 
B. Freedom of Information Request(s) 
C. Public Comment Follow-up - None 
D. Superintendent's Report 

10. COMMITTEE REPORTS 
A. Facility Master Planning - Did not meet 
B. Finance - See Finance Agenda 
C. Policy - Did not meet 
D. Vision 202 - Did not meet 

11. BOARD REPRESENTATIVE REPORTS 
A. Home and School Organization 
B. IASB Delegate to Board - Did not meet 
C. Intergovernmental - Did not meet 
D. Legislative Education Network of DuPage (LEND) 
E. Lisle Education Foundation 
F. School Association for Special Education in DuPage (SASED) 

12. Agenda Topics for Future Board Meetings 
13. Adjournment 
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Board of Education Meeting 
 
Date:​ ​ 9/28/2026 
Subject: ​ National Merit Recognition  
Presenter: ​ Eric Martzolf, Principal – Lisle High School  
 
 
It is our honor this evening to acknowledge the outstanding accomplishments of three Lisle 
High School seniors.  
 
Each fall, more than 1.3 million of the most academically accomplished juniors across the 
nation participate in the Preliminary SAT/National Merit Qualifying Test (PSAT/NMSQT). As a 
result of their exceptional performance, Lisle seniors Alec Martin, James Mullen, and Ibrahim 
Syed have been recognized by the National Merit Scholarship Program as Commended 
Students.  
 
National Merit recognition is based on a nationally applied Selection Index score measuring 
critical reading, mathematics, and writing skills. Commended Students are among the top 
50,000 highest scorers nationwide. 
 
Lisle High School is extremely proud of Alec, James, and Ibrahim for earning this impressive 
academic recognition and for all they have accomplished. Congratulations!  
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FOR ACTION 
Lisle Community Unit School District 202 

Board of Education Meeting 
September 28, 2026 

 
 
SUBJECT: Approval of Board of Education Meeting Minutes 
 
 
SUGGESTED MOTION: That the Board of Education approve the August 24, 2026 meeting 
minutes. 
 



 
 

LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202 
BOARD OF EDUCATION  

REGULAR MEETING MINUTES  
August 24, 2026 

 
Record of Minutes of the Regular Meeting of the Board of Education of Lisle Community Unit School District 
202, DuPage County Illinois, held in the Lisle Village Hall at 925 Burlington Avenue Lisle, IL on August 24, 
2026. 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
The meeting was called to order at 7:30 p.m. by President Ahlmann. 
 

Present:   ​ Pam Ahlmann 
​ ​ ​ Paula Di Domenico 
​ ​ ​ Kate Foster 
​ ​ ​ Dan Helderle 

Greg Nagler 
Heather Novosel 
Randee Sims 
 

Absent:​​ None 
​   
Also Present:​ Keith Filipiak, Superintendent  
​ ​ ​ Jason Markey, Assistant Superintendent 
​ ​ ​ Dave Wilkinson, Director of Finance 
​ ​ ​ Janet Diaz, Director of Student Services 

 

The Pledge of Allegiance was recited. 

Ms. Ahlmann read the District Mission Statement. 

Public Comment 

●​ None  
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Action Items 
Consent Agenda 
Motion by Mr. Helderle, seconded by Mr. Nagler 
TO APPROVE/ACCEPT THE FOLLOWING CONSENT AGENDA ITEMS AS PRESENTED; 

●​ Minutes of the Board of Education Regular Session of July 27, 2026  
●​ August 2026 Payroll Pay Orders in the amount of $1,823,539.78 
●​ August 2026 Vendor Pay Orders in the amount of $2,090,726.47 
●​ Personnel:  

●​ Certified Employment 
○​ Davis, Kirstin, Permanent Substitute for English at Lisle Elementary School. Her 

recommended salary is $210/day. 
●​ Classified Employment 

○​ Moore, Erin, 1.0 FTE Paraprofessional at Lisle Elementary School. Her recommended 
salary schedule placement is Step 2, $20.21/hr. 

○​ Miller, Tracy, 1.0 FTE Lunchroom Supervisor at Lisle Elementary School for the 2026-2027 
school year. Her recommended placement is $21.02/hr. 

●​ Extra-Duty Employment 
○​ Brynda, Audrey, 1.0 FTE 6-8 Choral Ensemble at Lisle Junior High School for the 2026-2027 

school year. Her recommended placement is Category VI, Level 2, Step 4 ($2,305 
w/BPTRS). 

○​ Brynda, Audrey, 1.0 FTE Junior High Choir Director at Lisle Junior High School for the 
2026-2027 school year. Her recommended placement is Category VI, Level 2, Step 4 ($3,457 
w/BPTRS). 

○​ Fiedler, Emily, 1.0 FTE Head Sideline Cheer Coach at Lisle High School. Her recommended 
placement is Category VI, Level 2, Step 6 ($4,033). 

○​ Guerra, Joshua, 1.0 FTE Assistant Soccer Coach at Lisle High School for the 2026-2027 
school year. His recommended placement is Category IV, Level 3, Step 9 ($6,292). 

○​ Klepadlo, Scott, 1.0 FTE Assistant Cross Country Coach at Lisle High School for the 
2026-2027 school year. His recommended placement is Category IV, Level 3, Step 9 ($6,914 
w/BPTRS). 

○​ O’Connor, Delane, 1.0 FTE Assistant Volleyball Coach at Lisle High School. Her 
recommended placement is Category VI, Level 2, Step 9 ($6,292). 

●​ Certified Leave 
○​ Hill, Anna, requested FMLA leave to begin on approximately October 17, 2026. 

●​ Classified Retirement 
○​ Hazard, Jean, requested retirement to begin on September 11, 2026. 

 
Answering to a roll call vote:  
AYE: Helderle, Nagler, Foster, Di Domenico, Novosel, Sims, Ahlmann 
NAY: None​  
Motion carried 7-0 
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Board Policies - PRESS 122 
Motion by Mr. Helderle, seconded by Ms. Di Domenico 
TO APPROVE THE ADOPTION OF THE POLICIES IN PRESS 122 WITH THE AMENDMENTS AS PRESENTED 
 
Answering to a roll call vote:  
AYE: Helderle, Di Domenico, Novosel, Foster, Nagler, Sims, Ahlmann 
NAY: None​  
Motion carried 7-0 
 
Financial Information 
The Board Acknowledges Receipt of the following Reports: 

●​ July 2026 Financial Report 
●​ July 2026 Treasurer's Report 

 
 

Discussion Items 
 
Summary of “Areas of Focus” for District/Buildings for the Current School Year 

●​ Dr. Filipiak presented the Top 5 District Level Areas of Focus for the 2026-2027 school year and 
addressed Board questions throughout the discussion.  

●​ Further discussion at the individual school level will occur when the schools present their School 
Improvement Plan presentations in the Fall. 

●​ See agenda item in BoardBooks for detailed information. 
 
Enrollment Per Building, Grade Level, and Course 

●​ Dr. Filipiak presented an overview of the enrollment and class sizes in the school buildings. 
 

Board Code of Conduct and Agreed Upon Norms Review 
●​ The language in item 6 regarding avoiding redundancy was highlighted. No changes were proposed.​

 

Freedom of Information Request(s) 
The District received Freedom of Information Act request(s) from the following individual(s):  

●​ Julia Bennett, The Data Branch Research Team 
●​ Katie Smith 
●​ Lindsey Harper, The Data Branch Research Team 
●​ Irene Evert 

 
Public Comment Follow-up 
The following individuals received requested follow-up contact from the administration regarding their topic 
of discussion in July: 

●​ None 
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Superintendent Report 
●​ See BoardBooks for the full report. 

 
Other 
The Board also recognized staff and students on Lisle High School ranking in the top 5% of high schools 
nationally and the top 7% of high schools in Illinois by U.S. News & World Report, along with several 
Back-to-School efforts, including welcome to the new school year staff videos, years of service recognitions, 
and the celebration of the retirees as they begin their last year in the District.. The Board also recognized the 
increase in positive feedback/ratings on the 5Essentials Survey. 
 
Committee Reports 
Board Committee Report summaries are located in BoardBooks unless otherwise indicated. 

●​ Facility Master Planning – Did not meet  
●​ Finance Committee - See Finance Agenda in BoardBooks 
●​ Policy Committee – See Agenda item in BoardBooks 
●​ Vision 202 - Did not meet 

 

Board Representative Reports 
Board Representative Report summaries are located in BoardBooks unless otherwise indicated. 

●​ Home and School Organization - Did not meet, a list of meeting dates has been shared so committee 
members can indicate meeting attendance/coverage. 

●​ IASB Delegate to Board - Did not meet  
o​ IASB DuPage Division Meeting will be held in Lombard on October 29th, from 6-8 p.m., with a 

presentation on funding formulas, legislative changes, and fiscal impact planning. Board 
members should RSVP to Mrs. Buchholz by October 1st. 

o​ Joint Annual Conference will be held on November 21-23rd. Board members should RSVP to 
Mrs. Buchholz by October 1st.  Early registration ends October 15th. 

o​ Ms. Ahlmann is working to determine potential topics for a future Board Workshop. More 
information will be brought for the Board’s consideration once available.  

●​ Intergovernmental 
●​ Legislative Education Network of Dupage (LEND) - Did not meet 
●​ Lisle Education Foundation - Did not meet 
●​ SASED - Did not meet, the next meeting of the Governing Board is August 26, 2026. 

 
Future Agenda Topics 

●​ None 
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Motion to Adjourn to Closed Session  
At 8:07 p.m., motion by Ms. Foster, seconded by Mr. Helderle​
ADJOURN TO CLOSED SESSION FOR DISCUSSION OF DISCUSSING THE APPOINTMENT, PERFORMANCE, 
DISCIPLINE, COMPENSATION OR DISMISSAL OF EMPLOYEES AND PENDING LITIGATION. 
 
Answering to a roll call vote:  
AYE: Foster, Helderle, Di Domenico, Novosel, Nagler, Sims, Ahlmann 
NAY: None​  
Motion carried 7-0 
 

Motion to Return to Open Session 
At 8:59 p.m., motion by Mr. Helderle, seconded by Mr. Nagler​
RETURN TO OPEN SESSION  
Motion carried with a voice vote of 7-0 

 
Motion to Adjourn 
At  8:59 p.m., a motion by Ms. Foster, seconded by Mr. Helderle 
THAT THE MEETING BE ADJOURNED. 
The motion carried with a voice vote of 7-0 
  
 
ATTEST: 
 
 
______________________________            _______________________________   
President​ Secretary 
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LISLE COMMUNITY UNIT SCHOOL DISTRICT #202 

PAYROLL PAY ORDERS 

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified the following payroll 

pay orders: September 28, 2026 

PAYROLL CHECKS ISSUED 

PAYROLL ACH DEPOSIT 

PAYROLL VOID(S) 
PAYROLL REISSUE(S) 

FUND DISTRIBUTION 

EDUCATIONAL 

OPERATIONS & MANTENANCE 

DEBT SERVICES 

TRANSPORTATION 

IMRF/SOCIAL SECURITY 

CAPITAL PROJECTS 

WORKING CASH 

Beginning 

Beginning 

Beginning 

Beginning 

Beginning 

Beginning 

President - Board of Education 

Secretary - Board of Education 

n/a 

n/a 

9000065113 

9000065406 

nla 

nla 

Ending nla 

Ending n/a 

Ending 9000065399 

Ending 9000065718 

Ending n/a 

Ending n/a 

$ 1,658,610.35 

$ 105,628.44 

$ - 

$ 696.92 

$ - 

$ ~ 

$ - 

Total $ 1,764,935.71 

Date 

Date



Payroll Run Check Listing for Board 
Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065113 Buchholz, Marilyn 000 2,770.24 1,576.82 

9000065114 Diaz, Janet 000 7,195.83 4,818.77 

9000065115 Engler, Jennifer R 000 5,584.13 3,577.66 

9000065116 Filipiak, Keith 000 10,181.25 5,481.62 

9000065117 Hinton, Jeffery 000 5,059.92 2,844.75 

9000065118 Luna, Cynthia Y 000 2,698.74 2,007.73 

9000065119 Markey, Jason 000 8,915.50 6,815.13 

9000065120 McCormick, Jennifer 000 3,122.43 948.13 

9000065121 Navarro, Lawrence M 000 2,723.71 1,735.97 

9000065122 O'Connor-Young, Sheri 000 2,376.84 1,751.15 

9000065123 O'Toole, Amy L 000 3,849.75 2,626.06 

9000065124 Rich, Mary Beth 000 4,110.55 2,751.91 

9000065125 Schaefer, Cheryl 000 4,054.20 2,430.67 

9000065126 Schalk, Trent J 000 3,900.21 2,377.17 

9000065127 Weissinger, Derek C 000 3,682.52 2,293.34 

9000065128 Wilkinson, David 000 8,141.54 4,850.22 

9000065129 Cracco, Catherine 100 2,487.24 1,677.06 

9000065130 Davis, John 100 900.45 764.03 

9000065131 Ewald, Megan 100 5,668.00 4,201.82 

9000065132 Fitzgerald, Karen 100 2,521.94 739.35 

9000065133 Hall, Jacqueline 100 1,058.40 855.53 

9000065134 Hochstetter, Judith 100 1,283.31 967.48 

9000065135 Holmes, Steven 100 2,275.78 1,653.44 

9000065136 Jaegle, Christine A 100 340.00 327.11 

9000065137 Jenkins, David A 100 2,386.22 1,711.09 

9000065138 Jensen, Christine 100 340.00 331.71 

9000065139 Korienek, Caitlin 100 578.00 535.57 

9000065140 Maldre, Sarah 100 323.00 311.36 

9000065141 Marcum, Thomas C 100 5,942.71 4,825.59 

9000065142 Martinez, Brian 100 2,150.64 1,443.60 

9000065143 Martzolf, Eric 100 8,636.83 6,882.93 

9000065144 Milinki, Jennifer 100 578.00 509.82 
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Payroll Run Check Listing for Board 
Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065145 Novak, Emily 100 136.00 126.01 

9000065146 Nudera, Linda 100 850.00 787.60 

9000065147 O'Hara, James 100 4,781.21 3,712.57 

9000065148 Pomatto-Zimmerman, Jennifer 100 5,988.33 4,842.72 

9000065149 Renguso, Amy 100 136.00 126.01 

9000065150 Stelk, Scott 100 2,170.65 990.24 

9000065151 Stellmacher, James M 100 1,627.40 1,340.02 

9000065152 Thome, Nicholas 100 2,650.00 1,298.90 

9000065153 Van Dyke, Lisa 100 2,258.52 1,621.47 

9000065154 Wolak, Brandon P 100 433.26 366.17 

9000065155 Erickson, Tor 200 5,229.58 3,967.57 

9000065156 Gomez, Benigno 200 2,235.03 1,520.91 

9000065157 Joy, Emma P 200 2,578.52 1,518.72 

9000065158 Kearney, David 200 7,462.08 5,131.26 

9000065159 McMahon, Rebecca 200 272.00 250.39 

9000065160 Nelson, Kelli 200 170.00 157.52 

9000065161 Norwood, Lindsay 200 4,882.08 3,787.46 

9000065162 Pope, Giavanna 200 102.00 89.15 

9000065163 Ptak, Jeff R 200 2,698.55 1,808.92 

9000065164 Seastrom, Tamela 200 2,272.44 1,257.69 

9000065165 Smid, Jason 200 170.00 157.52 

9000065166 Sultzbaugh, Tamara 200 272.00 252.04 

9000065167 Weissinger, Zachary T 200 2,191.53 1,419.46 

9000065168 Bell, Courtney 300 90.16 70.43 

9000065169 Crespo, Jessica 300 2,049.72 1,317.61 

9000065170 Davis, Brianne 300 170.00 163.55 

9000065171 Gonzalez, Jose Antonio 300 2,014.05 1,483.07 

9000065172 Hausler, Linda 300 141.22 136.88 

9000065173 Hill, Anna 300 170.00 157.52 

9000065174 Katsibubas, John 300 4,045.45 3,729.64 

9000065175 Klepadlo, Scott E 300 441.75 396.83 

9000065176 Klimes, Christy 300 170.00 157.52 
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Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065177 Larson, Richard W 300 2,472.35 1,801.59 

9000065178 Marino, Jillian 300 170.00 157.52 

9000065179 Martinez-Alvear, Aldo 300 2,666.65 1,886.61 

9000065180 Matteucci, Christina 300 170.00 157.52 

9000065181 McCormick, Meredith 300 5,204.50 3,870.03 

9000065182 Rhoades, Kathleen E 300 133.94 130.15 

9000065183 Schreiber Speca, Jill 300 7,076.25 5,181.04 

9000065184 Slade, Stephanie 300 170.00 163.55 

9000065185 Swiech, Charissa . 300 4,780.42 3,517.51 

9000065186 Tapia, Jessica 300 2,015.79 1,343.91 

9000065187 Todd, Adam 300 2,132.37 1,535.68 

9000065188 Vazquez Medina, Marco 300 2,150.64 1,222.41 

9000065189 Posego, John C 700 1,161.60 966.16 

9000065190 Buchholz, Thomas 800 749.52 611.38 

207,751.44 143,313.02 
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Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065191 Aguilera, Marlen 100 2,127.33 1,690.10 

9000065192 Anderson, Erik D 100 4,297.17 3,245.79 

9000065193 Anderson, Herbert 100 4,807.71 3,558.27 

9000065194 Bamboat, Darius 100 4,509.92 2,721.38 

9000065195 Burdett, Paul 100 2,373.15 1,456.97 

9000065196 Bylsma, Nathan 100 4,977.92 3,638.88 

9000065197 Bylsma, Svea 100 5,233.17 3,551.64 

9000065198 Cerveny, Melissa 100 3,659.00 3,047.09 

9000065199 Chandhok, Mona A 100 3,573.88 2,865.23 

9000065200 Clarke, Jeannette 100 4,297.17 3,291.34 

9000065201 Collins, Luke 100 3,616.46 2,316.57 

9000065202 Cremer, Eric 100 1,020.63 673.35 

9000065203 Czyl, Matthew 100 1,012.73 853.40 

9000065204 Czyl, Maureen 100 1,422.96 926.04 

9000065205 Davis, John 100 5,233.17 3,939.63 

9000065206 Derby, Michelle 100 4,169.54 2,735.85 

9000065207 Dillard, Cory 100 4,169.55 2,856.58 

9000065208 Dodge, Cynthia 100 1,165.50 899.77 

9000065209 Duran, Sonia 100 3,402.84 2,458.01 

9000065210 Ferenzi, Daniella 100 1,845.00 1,461.79 

9000065211 Fujiwara, Arielle 100 2,744.21 2,230.31 

9000065212 Gansberg, Michele 100 1,346.80 828.79 

9000065213 Gumina, Scott 100 5,105.54 3,418.52 

9000065214 Hall, Jacqueline 100 1,047.36 566.15 

9000065215 Hamann, Kelly 100 4,297.17 1,667.63 

9000065216 Hamilton, Mary Pat 100 1,121.67 682.34 

9000065217 Hardy, Venessa 100 4,977.92 3,120.71 

9000065218 Harrison, Kimberly 100 990.22 714.24 

9000065219 Helms, Nicholas 100 3,871.71 2,939.17 

9000065220 Hochstetter, Judith 100 1,801.31 1,244.79 

9000065221 Irvine, Karin 100 4,850.25 2,663.84 

9000065222 Jaegle, Christine A 100 4,169.55 2,531.33 
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Payroll Run Check Listing for Board 
Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065223 Jaegle, Ronald 100 5,233.17 2,713.60 

9000065224 Jensen, Christine 100 4,382.25 3,719.86 

9000065225 Joya-Reyes, Alejandro 100 1,012.72 748.62 

9000065226 Kehoe, Debra 100 5,233.17 3,693.31 

9000065227 Kerrn, Erin 100 4,254.63 2,988.22 

9000065228 Korienek, Caitlin 100 3,701.54 2,462.12 

9000065229 LaScala, Mark 100 5,105.54 3,811.22 

9000065230 Maldre, Sarah 100 4,424.80 3,157.09 

9000065231 Meyer, Kendra 100 4,977.92 3,030.53 

9000065232 Milinki, Jennifer 100 4,552.46 3,139.84 

9000065233 Montilla, Krysten 100 3,658.13 2,488.17 

9000065234 Multhaupt, Courtney 100 4,807.71 3,401.52 

9000065235 Musbach, Darlene 100 4,850.25 2,972.13 

9000065236 Novak, Emily 100 4,637.54 2,443.75 

9000065237 Nudera, Linda 100 3,318.63 2,458.86 

9000065238 Ogan, Elizabeth 100 5,233.17 4,082.42 

9000065239 Pereshliuha, Mariya 100 1,078.35 645.40 

9000065240 Perez, Kevin E 100 4,127.00 3,148.11 

9000065241 Perretta, Mia 100 4,892.83 3,531.88 

9000065242 Polinski, Michael 100 3,725.95 2,616.71 

9000065243 Provenzano, Lisa 100 1,393.60 909.08 

9000065244 Raymond, William 100 1,020.60 742.30 

9000065245 Renguso, Amy 100 4,138.61 3,051.86 

9000065246 Sanko, April 100 4,850.25 3,385.03 

9000065247 Schwartz, Rebecca 100 5,148.08 3,750.55 

9000065248 Shum, Joanna 100 4,041.92 2,471.07 

9000065249 Smith, Justin 100 4,807.71 3,557.65 

9000065250 Sommer, Robert 100 1,112.46 930.74 

9000065251 Stellmacher, James M 100 3,914.25 2,901.86 

9000065252 Strietelmeier, Katelyn 100 3,659.00 2,875.33 

9000065253 Wolak, Brandon P 100 1,100.40 768.39 

9000065254 Wollenberg, Keith 100 992.40 706.43 
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Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065255 Woyna, Eric 100 4,297.17 3,039.16 

9000065256 Woyna, Patrick 100 4,338.84 2,787.10 

9000065257 Alexander, Jarvis 200 991.56 709.02 

9000065258 Barr, Matthew 200 955.50 679.70 

9000065259 Blatchley, Monica 200 4,850.25 781.09 

9000065260 Bossenga, Emmy 200 4,977.92 3,205.06 

9000065261 Braun, Katherine 200 3,871.71 2,838.35 

9000065262 Broadus, Gretchen 200 4,212.08 3,519.62 

9000065263 Byrne, Sharon 200 4,084.46 3,444.07 

9000065264 Carr, Kristen 200 3,914.25 3,053.07 

9000065265 Cerny, Marie 200 3,488.79 2,962.46 

9000065266 Cervantes, Cristian 200 773.21 573.93 

9000065267 Cerveny, Karen 200 4,127.00 3,149.43 

9000065268 Chiappetta, Rebecca 200 3,156.96 2,694.85 

9000065269 Dooley, Tara 200 1,231.74 783.47 

9000065270 Fleischer, Daniel 200 963.78 668.30 

9000065271 Grau, Jason 200 4,564.06 3,527.46 

9000065272 Hazard, Jean 200 1,280.44 871.52 

9000065273 Heap, Emily J 200 3,446.25 2,762.00 

9000065274 Keigher, Natalie 200 4,423.92 3,194.74 

9000065275 Kim, Paul 200 4,807.71 3,751.83 

9000065276 Klepper, Mary 200 3,744.08 2,904.41 

9000065277 Kopanis, Sofia 200 2,127.33 1,756.78 

9000065278 Lemke, Nanette 200 1,227.79 793.75 

9000065279 Leon, Miyax 200 2,638.40 2,141.68 

9000065280 Lipinski, Ellen 200 2,499.93 1,559.67 

9000065281 Lumsden, Jason 200 4,382.25 3,394.13 

9000065282 Marriner, Carmen M 200 1,463.23 935.51 

9000065283 McIntyre, Celeste 200 4,595.00 3,403.40 

9000065284 McLear, Robert, IV 200 4,637.54 3,628.57 

9000065285 McMahon, Rebecca 200 2,682.54 1,994.11 

9000065286 Miller, Jaime 200 3,659.00 2,707.01 
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Payroll Run Check Listing for Board 
Lisle CUSD 202 Payroll 08/14/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065287 Nelson, Kelli 200 5,274.84 3,726.78 

9000065288 Oros, Natalie 200 4,606.60 3,032.01 

9000065289 Park, Aimee 200 4,764.30 3,386.46 

9000065290 Parra, Ashley 200 3,573.88 2,683.13 

9000065291 Pilon, Erica 200 5,019.59 3,662.77 

9000065292 Pivek, Elena 200 3,617.97 2,749.11 

9000065293 Pryor, Santario 200 955.50 817.89 

9000065294 Purtell, Maggie 200 2,867.63 2,384.16 

9000065295 Rankin, Chrysan 200 3,148.42 2,462.89 

9000065296 Reband, Jennifer 200 5,189.75 3,822.05 

9000065297 Sauer, Mary 200 4,223.69 3,837.71 

9000065298 Schmidt, Michael 200 5,233.17 3,894.34 

9000065299 Schraub, Daniel 200 4,254.63 3,128.52 

9000065300 Sergeant, Andrew H 200 2,319.15 1,663.02 

9000065301 Slowiak, Vincent 200 4,509.92 3,030.79 

9000065302 Smid, Jason 200 4,308.77 3,147.33 

9000065303 Sultzbaugh, Tamara 200 3,831.60 3,474.27 

9000065304 Twaddle, Debra 200 1,295.12 788.40 

9000065305 Altic, Megan 300 4,254.63 3,014.83 

9000065306 Anderson, Cathleen 300 3,488.79 3,114.81 

9000065307 Barker, Eric 300 3,659.00 2,968.98 

9000065308 Barnett, Sophie 300 2,312.38 1,863.15 

9000065309 Bell, Courtney 300 1,187.56 694.21 

9000065310 Block, Laura 300 3,233.54 2,570.59 

9000065311 Brabec, Courtney 300 3,094.28 2,192.15 

9000065312 Campian, James, JR 300 3,573.88 2,507.98 

9000065313 Chavez, Daniel 300 1,885.50 1,333.76 

9000065314 Clavelli, Lauren 300 3,956.79 2,746.02 

9000065315 Cyrus, Richard 300 4,977.92 2,677.59 

9000065316 Cyrus, Tonia 300 3,914.25 2,259.60 

9000065317 Dahleen, Shayla 300 3,916.68 2,771.66 

9000065318 Davis, Brianne 300 4,892.83 3,706.83 
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9000065319 Dawson, Rachel 300 4,254.63 2,992.01 

9000065320 Dorsch, Rachael 300 2,250.71 1,696.25 

9000065321 Downs, Jakeda 300 874.80 727.16 

9000065322 DuBois, Heidi 300 3,786.63 2,843.49 

9000065323 Edman, Kelly A 300 2,424.00 1,279.00 

9000065324 Elting, Teresa 300 975.15 725.19 

9000065325 Gibson, Kayla 300 3,701.54 2,446.75 

9000065326 Gilbert, Jennifer 300 3,446.25 2,703.92 

9000065327 Goldberg, Ashley 300 953.55 792.61 

9000065328 Hall, Krystal 300 2,127.33 1,850.59 

9000065329 Hausler, Linda 300 4,168.67 2,963.43 

9000065330 Heindl, Samantha 300 3,385.01 2,588.17 

9000065331 Heneghan, Dipti 300 1,063.23 862.66 

9000065332 Herrmann, Mary Jo 300 1,110.16 671.84 

9000065333 Hicks, Dena 300 4,850.25 3,374.19 

9000065334 Hill, Anna 300 2,788.92 1,933.51 

9000065335 Huba, Denise 300 1,303.90 865.87 

9000065336 James, Lauren 300 3,403.71 2,647.01 

9000065337 Jezyk, Anna 300 3,701.54 2,195.98 

9000065338 Johnson, Diane 300 5,233.17 3,012.98 

9000065339 Karas, Monica 300 975.60 900.24 

9000065340 Klepadlo, Scott E 300 3,628.06 2,479.18 

9000065341 Klimes, Christy 300 4,977.92 3,449.43 

9000065342 Kolacz, Jolanta 300 1,284.96 703.86 

9000065343 Konior, Mandy 300 897.75 488.98 

9000065344 Krestan, Kimberly S 300 903.90 729.32 

9000065345 Lapham, Kathleen 300 4,680.08 3,404.07 

9000065346 Lauten, Theresa 300 5,116.27 3,298.77 

9000065347 Leonard, Arlene 300 4,977.92 3,606.07 

9000065348 Livolsi-Hudgens, Carmella 300 975.15 529.93 

9000065349 Lopez, Angel R 300 882.00 646.40 

9000065350 Lyell, Kelly 300 4,381.38 2,250.11 
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9000065351 MacNeille, Margaret A 300 2,472.78 1,965.50 

9000065352 Malinowski, Nicole 300 882.00 746.29 

9000065353 Marino, Jillian 300 4,722.63 3,255.39 

9000065354 Marovich, Haley 300 3,403.71 2,491.21 

9000065355 Martin, Stacey 300 3,785.75 2,743.38 

9000065356 Masa, Janelle 300 1,038.13 546.48 

9000065357 Matteucci, Christina 300 2,250.71 1,807.95 

9000065358 Meister, Jennifer 300 3,914.25 2,974.16 

9000065359 Meyer, Phillip 300 3,457.85 2,643.25 

9000065360 Millett, Kathleen 300 2,189.00 1,805.07 

9000065361 Mrozek, Grace 300 889.65 721.62 

9000065362 Murphy, Trisha 300 3,914.25 2,592.88 

9000065363 Neustadt, Leslie 300 4,968.75 3,664.28 

9000065364 O'Shea, Amy 300 4,595.00 3,132.83 

9000065365 Pavilionis, Vincent 300 3,659.00 2,662.77 

9000065366 Polmanteer, Colette 300 3,999.33 2,543.81 

9000065367 Poremba, Katherine 300 4,628.37 3,221.41 

9000065368 Potempa, Tracey 300 4,169.54 3,223.68 

9000065369 Pupillo, Lauren 300 4,169.54 3,038.42 

9000065370 Putnam, Shannon 300 882.00 741.68 

9000065371 Remigio, Maria 300 5,019.59 3,356.28 

9000065372 Reyes, Cathy M 300 1,203.51 621.81 

9000065373 Rhoades, Kathleen E 300 3,914.25 2,843.77 

9000065374 Ricchio, Anne Marie 300 3,870.84 2,771.99 

9000065375 Rogers, Megan 300 3,573.88 2,825.99 

9000065376 Schlessinger, Lukas 300 3,968.39 2,484.87 

9000065377 Schwarz, Jeanene 300 860.55 118.72 

9000065378 Slade, Stephanie 300 3,403.71 2,451.69 

9000065379 Smith, Brittney 300 2,893.17 2,518.73 

9000065380 Smith, Elisa 300 4,722.63 3,409.82 

9000065381 Soukup, Stephanie 300 3,318.63 2,169.58 

9000065382 Svejda, Michele 300 1,075.83 523.43 
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9000065383 Svoboda, Kathleen 300 2,665.54 2,169.26 

9000065384 Thomas, Rebecca 300 1,668.96 1,545.95 

9000065385 Toby, Maureen 300 3,956.79 3,004.15 

9000065386 Treadway, Katherine 300 3,914.25 2,650.64 

9000065387 Tuzzolino, Victoria 300 3,871.71 2,944.08 

9000065388 Visser, Marianne 300 889.65 465.36 

9000065389 Weeks, Stacey 300 2,893.17 2,192.65 

9000065390 Witt, Elizabeth 300 2,620.83 2,276.24 

9000065391 Wojcik, Jane 300 1,776.74 1,670.57 

9000065392 Dineen-Hendricks, Kathleen 700 986.85 514.80 

9000065393 Kerback, Patricia M 700 1,362.85 1,159.92 

9000065394 Gilligan, Annabel 800 2,189.00 1,859.08 

9000065395 Hasse, Vanessa 800 2,093.14 1,816.42 

9000065396 Nushi, Meri 800 889.65 625.23 

9000065397 Schmidt, Holly 800 757.33 613.81 

9000065398 Stack, Salena 800 1,531.25 1,263.93 

9000065399 Wills, Jac 800 1,414.58 1,163.66 

669,166.45 476,641.65 
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9000065406 Buchholz, Marilyn 000 2,770.24 1,576.82 

9000065407 Diaz, Janet 000 7,195.83 4,818.77 

9000065408 Engler, Jennifer R 000 5,584.13 3,577.66 

9000065409 Filipiak, Keith 000 10,181.25 5,481.62 

9000065410 Hinton, Jeffery 000 5,059.92 2,844.75 

9000065411 Luna, Cynthia Y 000 2,698.74 2,007.73 

9000065412 Markey, Jason 000 8,915.50 6,815.13 

9000065413 McCormick, Jennifer 000 3,194.21 999.56 

9000065414 Navarro, Lawrence M 000 2,723.71 1,735.97 

9000065415 O'Connor-Young, Sheri 000 2,376.84 1,751.15 

9000065416 O'Toole, Amy L 000 3,849.75 2,626.06 

9000065417 Rich, Mary Beth 000 4,041.85 2,703.37 

9000065418 Schaefer, Cheryl 000 4,054.20 2,430.67 

9000065419 Schalk, Trent J 000 3,900.21 2,377.17 

9000065420 Weissinger, Derek C 000 3,837.66 2,389.70 

9000065421 Wilkinson, David 000 8,141.54 4,927.77 

9000065422 Cracco, Catherine 100 2,293.20 1,538.01 

9000065423 Ewald, Megan 100 5,668.00 4,201.82 

9000065424 Fitzgerald, Karen 100 2,679.61 852.35 

9000065425 Fujiwara, Arielle 100 340.00 331.71 

9000065426 Gansberg, Michele 100 113.14 99.40 

9000065427 Hamilton, Mary Pat 100 221.72 194.78 

9000065428 Holmes, Steven 100 2,275.78 1,653.44 

9000065429 Irvine, Karin 100 1,742.58 1,569.00 

9000065430 Jenkins, David A 100 2,386.22 1,711.09 

9000065431 Maldre, Sarah 100 85.00 82.93 

9000065432 Marcum, Thomas C 100 5,942.71 4,825.59 

9000065433 Martinez, Brian 100 2,150.64 1,443.60 

9000065434 Martzolf, Eric 100 8,636.83 6,882.93 

9000065435 Meyer, Kendra 100 596.19 558.46 

9000065436 O'Hara, James 100 4,781.21 3,712.57 

9000065437 Pomatto-Zimmerman, Jennifer 100 5,988.33 4,842.72 

1 of 4 9/10/2026 12:42:45 PM 



Payroll Run Check Listing for Board 
Lisle CUSD 202 Payroll 08/31/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065438 Stelk, Scott 100 2,170.65 990.24 

9000065439 Stellmacher, James M 100 1,360.00 1,205.94 

9000065440 Thome, Nicholas 100 2,563.75 1,245.70 

9000065441 Van Dyke, Lisa 100 2,258.52 1,621.47 

9000065442 Braun, Katherine 200 170.00 157.52 

9000065443 Carr, Kristen 200 238.00 220.54 

9000065444 Erickson, Tor 200 5,229.58 3,967.57 

9000065445 Gomez, Benigno 200 2,235.03 1,520.91 

9000065446 Joy, Emma P 200 2,900.48 1,717.24 

9000065447 Kearney, David 200 7,462.08 5,131.26 

9000065448 Kim, Paul 200 675.00 655.61 

9000065449 Klepper, Mary 200 68.00 63.01 

9000065450 Lipinski, Ellen 200 412.50 364.50 

9000065451 McLear, Robert, IV 200 238.00 220.54 

9000065452 Norwood, Lindsay 200 4,882.08 3,787.46 

9000065453 Pilon, Erica 200 68.00 66.34 

9000065454 Pryor, Santario 200 10.19 8.95 

9000065455 Ptak, Jeff R 200 2,743.64 1,841.22 

9000065456 Sauer, Mary 200 68.00 66.34 

9000065457 Schraub, Daniel 200 221.00 210.81 

9000065458 Seastrom, Tamela 200 2,272.44 1,257.69 

9000065459 Slowiak, Vincent 200 272.00 252.04 

9000065460 Sultzbaugh, Tamara 200 136.00 126.01 

9000065461 Weissinger, Zachary T 200 2,191.53 1,419.46 

9000065462 Bell, Courtney 300 125.76 98.24 

9000065463 Crespo, Jessica 300 2,049.72 1,317.61 

9000065464 Davis, Kirstin 300 120.00 117.07 

9000065465 Elting, Teresa 300 22.54 18.73 

9000065466 Goldberg, Ashley 300 27.55 22.90 

9000065467 Gonzalez, Jose Antonio 300 2,014.05 1,483.07 

9000065468 Heneghan, Dipti 300 35.06 29.14 

9000065469 Herrmann, Mary Jo 300 23.98 19.93 
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9000065470 Jezyk, Anna 300 759.96 696.01 

9000065471 Katsibubas, John 300 4,045.45 3,729.64 

9000065472 Kolacz, Jolanta 300 34.12 24.95 

9000065473 Krestan, Kimberly S 300 43.75 38.44 

9000065474 Larson, Richard W 300 2,472.35 1,801.59 

9000065475 Livolsi-Hudgens, Carmella 300 100.00 73.12 

9000065476 Malinowski, Nicole 300 25.48 22.38 

9000065477 Martinez-Alvear, Aldo 300 2,807.00 1,973.78 

9000065478 Masa, Janelle 300 50.00 41.56 

9000065479 McCormick, Meredith 300 5,204.50 3,870.03 

9000065480 Meyer, Phillip 300 10,048.81 7,335.14 

9000065481 Mrozek, Grace 300 20.56 17.09 

9000065482 Putnam, Shannon 300 10.19 8.95 

9000065483 Schreiber Speca, Jill 300 7,076.25 5,181.04 

9000065484 Schwarz, Jeanene 300 12.32 9.02 

9000065485 Smith, Brittney 300 100.00 92.66 

9000065486 Svejda, Michele 300 35.49 29.50 

9000065487 Swiech, Charissa 300 4,780.42 3,517.51 

9000065488 Tapia, Jessica 300 2,015.79 1,343.91 

9000065489 Thomas, Rebecca 300 90.00 83.39 

9000065490 Todd, Adam 300 2,132.37 1,535.68 

9000065491 Vazquez Medina, Marco 300 2,150.64 1,222.41 

9000065492 Visser, Marianne 300 20.56 18.06 

9000065493 Lima, Valerie 700 320.32 279.18 

9000065494 Weissinger, Karla 700 1,968.67 1,657.91 

9000065495 Anwar, Areeba 800 157.65 137.79 

9000065496 Anwar, Kashaf 800 157.65 143.82 

9000065497 Bakr, Nadera 800 131.38 121.32 

9000065498 Benson, Mary Diane 800 157.65 137.79 

9000065499 Breen, Jessica 800 157.65 145.59 

9000065500 de Buhr, Ellie 800 412.50 382.22 

9000065501 Flores, Paola 800 157.65 145.59 
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9000065502 Kalis, Dawn 800 136.63 119.42 

9000065503 Knaga, Drayea 800 157.65 137.79 

9000065504 Leach, Yvonne 800 157.65 137.79 

9000065505 Lewis, Samantha 800 450.00 378.85 

9000065506 Li, Ang 800 157.65 137.79 

9000065507 Seastrom, Nicole 800 232.50 195.74 

9000065508 Shamsi, Almas 800 157.65 143.82 

9000065509 Vensas, Gregory 800 57.80 53.38 

218,856.53 151,911.01 
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9000065510 Aguilera, Marlen 100 2,127.41 1,690.16 

900006551 1 Anderson, Erik D 100 4,297.09 3,245.72 

9000065512 Anderson, Herbert 100 4,807.67 3,558.24 

9000065513 Bamboat, Darius 100 4,509.84 2,721.31 

9000065514 Burdett, Paul 100 2,373.17 1,456.99 

9000065515 Bylsma, Nathan 100 4,977.84 3,638.82 

9000065516 Bylsma, Svea 100 5,233.09 3,551.59 

9000065517 Cerveny, Melissa 100 3,659.00 3,047.09 

9000065518 Chandhok, Mona A 100 3,573.76 2,865.13 

9000065519 Clarke, Jeannette 100 4,297.09 3,291.27 

9000065520 Collins, Luke 100 3,616.42 2,316.54 

9000065521 Cremer, Eric 100 1,020.63 673.35 

9000065522 Czyl, Matthew 100 1,012.61 853.29 

9000065523 Czyl, Maureen 100 1,422.94 926.03 

9000065524 Davis, John 100 5,233.09 3,939.56 

9000065525 Derby, Michelle 100 4,169.58 2,735.88 

9000065526 Dillard, Cory 100 4,169.35 2,856.42 

9000065527 Dodge, Cynthia 100 1,165.50 899.77 

9000065528 Duran, Sonia 100 3,402.76 2,457.94 

9000065529 Ferenzi, Daniella 100 1,845.00 1,461.79 

9000065530 Fujiwara, Arielle 100 2,744.17 2,230.28 

9000065531 Gansberg, Michele 100 1,346.80 828.79 

9000065532 Gumina, Scott 100 5,105.58 3,418.55 

9000065533 Hall, Jacqueline 100 1,047.36 566.15 

9000065534 Hamann, Kelly 100 4,297.09 1,667.56 

9000065535 Hamilton, Mary Pat 100 1,121.65 682.33 

9000065536 Hardy, Venessa 100 4,977.84 3,120.65 

9000065537 Harrison, Kimberly 100 990.22 714.24 

9000065538 Helms, Nicholas 100 3,871.67 2,939.14 

9000065539 Hochstetter, Judith 100 1,801.29 1,244.77 

9000065540 Irvine, Karin 100 4,850.25 2,663.84 

9000065541 Jaegle, Christine A 100 4,169.35 2,531.17 
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9000065542 Jaegle, Ronald 100 5,233.09 2,713.53 

9000065543 Jensen, Christine 100 4,382.25 3,719.86 

9000065544 Joya-Reyes, Alejandro 100 1,012.73 748.63 

9000065545 Kehoe, Debra 100 5,233.09 3,693.25 

9000065546 Kerrn, Erin 100 4,254.51 2,988.13 

9000065547 Korienek, Caitlin 100 3,701.58 2,462.14 

9000065548 LaScala, Mark 100 5,105.58 3,811.25 

9000065549 Maldre, Sarah 100 4,424.60 3,156.93 

9000065550 Meyer, Kendra 100 4,977.84 3,030.46 

9000065551 Milinki, Jennifer 100 4,552.42 3,139.80 

9000065552 Montilla, Krysten 100 3,658.01 2,488.10 

9000065553 Multhaupt, Courtney 100 4,807.67 3,401.49 

9000065554 Musbach, Darlene 100 4,850.25 2,972.13 

9000065555 Novak, Emily 100 4,637.58 2,443.78 

9000065556 Nudera, Linda 100 3,318.51 2,458.77 

9000065557 Ogan, Elizabeth 100 5,233.09 4,082.36 

9000065558 Pereshliuha, Mariya 100 1,078.35 645.40 

9000065559 Perez, Kevin E 100 4,127.00 3,148.11 

9000065560 Perretta, Mia 100 4,892.91 3,531.94 

9000065561 Polinski, Michael 100 3,725.84 2,616.63 

9000065562 Provenzano, Lisa 100 1,393.60 909.08 

9000065563 Raymond, William 100 1,020.60 742.30 

9000065564 Renguso, Amy 100 4,138.62 3,051.87 

9000065565 Sanko, April 100 4,850.25 3,385.03 

9000065566 Schwartz, Rebecca 100 5,148.16 3,750.61 

9000065567 Shum, Joanna 100 4,041.84 2,471.01 

9000065568 Smith, Justin 100 4,807.67 3,557.61 

9000065569 Sommer, Robert 100 1,112.46 930.74 

9000065570 Stellmacher, James M 100 3,914.25 2,901.86 

9000065571 Strietelmeier, Katelyn 100 3,659.00 2,875.33 

9000065572 Wolak, Brandon P 100 1,100.40 768.39 

9000065573 Wollenberg, Keith 100 992.37 706.40 
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9000065574 Woyna, Eric 100 4,297.09 3,039.11 

9000065575 Woyna, Patrick 100 4,338.68 2,786.98 

9000065576 Alexander, Jarvis 200 991.56 709.02 

9000065577 Barr, Matthew 200 955.50 679.70 

9000065578 Blatchley, Monica 200 4,850.25 781.09 

9000065579 Bossenga, Emmy 200 4,977.84 3,205.01 

9000065580 Braun, Katherine 200 3,871.67 2,838.31 

9000065581 Broadus, Gretchen 200 4,212.16 3,519.69 

9000065582 Byrne, Sharon 200 4,084.42 3,444.04 

9000065583 Carr, Kristen 200 3,914.25 3,053.07 

9000065584 Cerny, Marie 200 3,488.83 2,962.49 

9000065585 Cervantes, Cristian 200 773.17 573.89 

9000065586 Cerveny, Karen 200 4,127.00 3,149.43 

9000065587 Chiappetta, Rebecca 200 3,156.92 2,694.81 

9000065588 Dooley, Tara 200 1,231.82 783.52 

9000065589 Fleischer, Daniel 200 963.78 668.30 

9000065590 Grau, Jason 200 4,564.16 3,527.55 

9000065591 Hazard, Jean 200 1,280.42 871.51 

9000065592 Heap, Emily J 200 3,446.25 2,762.00 

9000065593 Keigher, Natalie 200 4,423.84 3,194.68 

9000065594 Kim, Paul 200 4,807.67 3,751.80 

9000065595 Klepper, Mary 200 3,744.16 2,904.48 

9000065596 Kopanis, Sofia 200 2,127.41 1,756.84 

9000065597 Lemke, Nanette 200 1,227.77 793.73 

9000065598 Leon, Miyax 200 2,638.36 2,141.65 

9000065599 Lipinski, Ellen 200 2,499.90 1,559.66 

9000065600 Lumsden, Jason 200 4,382.25 3,394.13 

9000065601 Marriner, Carmen M 200 1,463.31 935.57 

9000065602 Mcintyre, Celeste 200 4,595.00 3,403.40 

9000065603 McLear, Robert, IV 200 4,637.58 3,628.60 

9000065604 McMahon, Rebecca 200 2,682.58 1,994.15 

9000065605 Miller, Jaime 200 3,659.00 2,707.01 

3 of 7 9/10/2026 12:43:09 PM 



Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/31/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065606 Nelson, Kelli 200 5,274.68 3,726.65 

9000065607 Oros, Natalie 200 4,606.64 3,032.04 

9000065608 Park, Aimee 200 4,764.10 3,386.33 

9000065609 Parra, Ashley 200 3,573.76 2,683.07 

9000065610 Pilon, Erica 200 5,019.43 3,662.66 

9000065611 Pivek, Elena 200 3,618.04 2,749.15 

9000065612 Pryor, Santario 200 955.50 817.89 

9000065613 Purtell, Maggie 200 2,867.51 2,384.06 

9000065614 Rankin, Chrysan 200 3,148.34 2,462.83 

9000065615 Reband, Jennifer 200 5,189.75 3,822.05 

9000065616 Sauer, Mary 200 4,223.59 3,837.61 

9000065617 Schmidt, Michael 200 5,233.09 3,894.27 

9000065618 Schraub, Daniel 200 4,254.51 3,128.43 

9000065619 Sergeant, Andrew H 200 2,319.17 1,663.04 

9000065620 Slowiak, Vincent 200 4,509.84 3,030.73 

9000065621 Smid, Jason 200 4,308.75 3,147.33 

9000065622 Sultzbaugh, Tamara 200 3,831.65 3,474.30 

9000065623 Twaddle, Debra 200 1,295.16 788.44 

9000065624 Altic, Megan 300 4,254.51 3,014.75 

9000065625 Anderson, Cathleen 300 3,488.83 3,114.84 

9000065626 Barker, Eric 300 3,659.00 2,968.98 

9000065627 Barnett, Sophie 300 2,312.26 1,863.04 

9000065628 Bell, Courtney 300 1,187.54 694.19 

9000065629 Block, Laura 300 3,233.58 2,570.63 

9000065630 Brabec, Courtney 300 3,094.20 2,192.09 

9000065631 Campian, James, JR 300 3,573.76 2,507.90 

9000065632 Chavez, Daniel 300 1,885.50 1,333.76 

9000065633 Clavelli, Lauren 300 3,956.83 2,746.05 

9000065634 Cyrus, Richard 300 4,977.84 2,677.53 

9000065635 Cyrus, Tonia 300 3,914.25 2,259.60 

9000065636 Dahleen, Shayla 300 3,916.73 2,771.69 

9000065637 Davis, Brianne 300 4,892.91 3,706.89 
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Lisle CUSD 202 Payroll 08/31/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065638 Dawson, Rachel 300 4,254.51 2,991.91 

9000065639 Dorsch, Rachael 300 2,250.67 1,696.22 

9000065640 Downs, Jakeda 300 874.80 727.16 

9000065641 DuBois, Heidi 300 3,786.51 2,843.39 

9000065642 Edman, Kelly A 300 2,424.00 1,279.00 

9000065643 Elting, Teresa 300 975.15 725.19 

9000065644 Gibson, Kayla 300 3,701.58 2,446.78 

9000065645 Gilbert, Jennifer 300 3,446.25 2,703.92 

9000065646 Goldberg, Ashley 300 953.55 792.61 

9000065647 Hall, Krystal 300 2,127.41 1,850.66 

9000065648 Hausler, Linda 300 4,168.59 2,963.38 

9000065649 Heindl, Samantha 300 3,384.99 2,588.16 

9000065650 Heneghan, Dipti 300 1,063.31 862.71 

9000065651 Herrmann, Mary Jo 300 1,110.14 671.82 

9000065652 Hicks, Dena 300 4,850.25 3,374.19 

9000065653 Hill, Anna 300 2,788.84 1,933.45 

9000065654 Huba, Denise 300 1,303.90 865.87 

9000065655 James, Lauren 300 3,403.67 2,646.98 

9000065656 Jezyk, Anna 300 3,701.58 2,196.01 

9000065657 Johnson, Diane 300 5,233.09 3,012.92 

9000065658 Karas, Monica 300 975.48 900.14 

9000065659 Klepadlo, Scott E 300 3,628.16 2,479.26 

9000065660 Klimes, Christy 300 4,977.84 3,449.38 

9000065661 Kolacz, Jolanta 300 1,284.94 703.85 

9000065662 Konior, Mandy 300 897.75 488.98 

9000065663 Krestan, Kimberly S 300 903.90 729.32 

9000065664 Lapham, Kathleen 300 4,680.16 3,404.12 

9000065665 Lauten, Theresa 300 5,116.23 3,298.74 

9000065666 Leonard, Arlene 300 4,977.84 3,606.00 

9000065667 Livolsi-Hudgens, Carmella 300 975.15 237.38 

9000065668 Lopez, Angel R 300 882.00 646.40 

9000065669 Lyell, Kelly 300 4,381.26 2,250.02 
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Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/31/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065670 MacNeille, Margaret A 300 2,472.81 1,965.52 

9000065671 Malinowski, Nicole 300 882.00 746.29 

9000065672 Marino, Jillian 300 4,722.51 3,255.32 

9000065673 Marovich, Haley 300 3,403.67 2,491.18 

9000065674 Martin, Stacey 300 3,785.75 2,743.38 

9000065675 Masa, Janelle 300 1,038.08 546.45 

9000065676 Matteucci, Christina 300 2,250.67 1,807.91 

9000065677 Meister, Jennifer 300 3,914.25 2,974.16 

9000065678 Meyer, Phillip 300 3,457.89 2,643.28 

9000065679 Millett, Kathleen 300 2,189.00 1,805.07 

9000065680 Mrozek, Grace 300 889.65 721.62 

9000065681 Murphy, Trisha 300 3,914.25 2,592.88 

9000065682 Neustadt, Leslie 300 4,968.72 3,664.26 

9000065683 O'Shea, Amy 300 4,595.00 3,132.83 

9000065684 Pavilionis, Vincent 300 3,659.00 2,662.77 

9000065685 Polmanteer, Colette 300 3,999.41 2,543.85 

9000065686 Poremba, Katherine 300 4,628.40 3,221.43 

9000065687 Potempa, Tracey 300 4,169.58 3,223.71 

9000065688 Pupillo, Lauren 300 4,169.58 3,038.45 

9000065689 Putnam, Shannon 300 882.00 741.68 

9000065690 Remigio, Maria 300 5,019.43 3,356.15 

9000065691 Reyes, Cathy M 300 1,203.49 621.79 

9000065692 Rhoades, Kathleen E 300 3,914.25 2,843.77 

9000065693 Ricchio, Anne Marie 300 3,870.68 2,771.87 

9000065694 Rogers, Megan 300 3,573.76 2,825.91 

9000065695 Schlessinger, Lukas 300 3,968.47 2,484.92 

9000065696 Schwarz, Jeanene 300 860.55 118.72 

9000065697 Slade, Stephanie 300 3,403.67 2,451.67 

9000065698 Smith, Brittney 300 2,893.09 2,518.67 

9000065699 Smith, Elisa 300 4,722.51 3,409.73 

9000065700 Soukup, Stephanie 300 3,318.61 2,169.56 

9000065701 Svejda, Michele 300 1,075.91 523.49 
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Payroll Run Check Listing for Board 

Lisle CUSD 202 Payroll 08/31/2026 

Check/ ACH Employee Check Location Pay Gross Net Amount 

9000065702 Svoboda, Kathleen 300 2,665.58 2,169.30 

9000065703 Thomas, Rebecca 300 1,668.98 1,545.97 

9000065704 Toby, Maureen 300 3,956.83 3,004.18 

9000065705 Treadway, Katherine 300 3,914.25 2,650.64 

9000065706 Tuzzolino, Victoria 300 3,871.67 2,944.05 

9000065707 Visser, Marianne 300 889.65 465.36 

9000065708 Weeks, Stacey 300 2,893.09 2,192.59 

9000065709 Witt, Elizabeth 300 2,620.91 2,276.31 

9000065710 Wojcik, Jane 300 1,776.74 1,670.57 

9000065711 Dineen-Hendricks, Kathleen 700 986.85 514.80 

9000065712 Kerback, Patricia M 700 1,362.73 1,159.82 

9000065713 Gilligan, Annabel 800 2,189.00 1,859.08 

9000065714 Hasse, Vanessa 800 2,093.07 1,816.37 

9000065715 Nushi, Meri 800 889.65 625.23 

9000065716 Schmidt, Holly 800 757.21 613.69 

9000065717 Stack, Salena 800 1,531.25 1,263.93 

9000065718 Wills, Jac 800 1,414.61 1,163.68 

669,161.29 476,345.10 
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LISLE COMMUNITY UNIT SCHOOL DISTRICT #202 

VENDOR PAY ORDERS 

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified the 

following vendor pay orders: September 28, 2026 

GENERAL CHECKING ACCOUNT 

CHECKS ISSUED Beginning 127070 Ending 127072 

Beginning 127196 Ending 127199 

Beginning 127200 Ending 127236 

Beginning 127240 Ending 127419 

WIRES ISSUED Beginning 8000001457 Ending 8000001462 

Beginning 8000001463 Ending 8000001470 

ACH ISSUED Beginning n/a Ending n/a 
Beginning n/a Ending n/a 

Beginning n/a Ending n/a 

Beginning 9000066021 Ending 9000066048 

FUND DISTRIBUTION 

EDUCATIONAL $ 2,905,951.81 

OPERATIONS & MANTENANCE $ 176,192.48 

DEBT SERVICES $ - 
TRANSPORTATION $ 109,178.08 

IMRF/SOCIAL SECURITY $ 124,146.16 

CAPITAL PROJECTS $ - 

WORKING CASH $ : 
TOTAL $ 3,315,468.53 

IMPREST CHECKING ACCOUNT 

CHECKS ISSUED Beginning 10733 Ending 10737 

FUND DISTRIBUTION 

EDUCATIONAL $ 904.02 

OPERATIONS & MANTENANCE $ 661.00 

TRANSPORTATION $ 5 
TOTAL $ 1,565.02 

GRAND TOTAL $_ 3,317,033.55 

President - Board of Education 

Secretary - Board of Education 

Date 

Date



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/14/2026 ZPAY 8/14/2026 

Check Number Name 

127070 Glenn Stearns Chapter 13 

127071 Lisle CUSD #202 

127072 State Disbursement Unit 

8000001457 Harris Bank 

8000001458 Illinois Department Of Revenue 

8000001459 Teachers’ Health Insurance 

8000001460 Teachers’ Retirement System 

8000001461 U.S. OMNI 

8000001462 Voya Institutional Trust 

Regular Checks: 3 5274.90 

ACH Checks: 0 0.00 

Wire Transfers: 6 218180.97 

Total: 9 223,455.87 

R-Regular Run Type 

Net Check Amt 

375.00 

4,834.90 

65.00 

125,417.82 

37,049.31 

1,773.15 

10,819.52 

42,462.17 

659.00 

1 of 2 9/10/2026 12:26:28 PM 



AP Check Register 

Lisle CUSD 202 

Fund Summary 

Fund Balance Sheet Revenue Expense Total 

10 - Educational $172,915.13 $0.00 $0.00 172915.13 

20 - Operations & Maintenance $7,406.04 $0.00 $0.00 7406.04 

55 - Social Security $43,134.70 $0.00 $0.00 43134.70 

2 of 2 9/10/2026 12:26:28 PM 



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 ZPAYEOM 08/31/2026 

Check Number Name 

127196 Glenn Stearns Chapter 13 

127197 Lisle CUSD #202 

127198 State Disbursement Unit 

127199 VSP of Illinois, NFP 

8000001463 Educational Benefit Coop 

8000001464 Harris Bank 

8000001465 Illinois Department Of Revenue 

8000001466 Illinois Municipal Retirement 

8000001467 Teachers’ Health Insurance 

8000001468 Teachers’ Retirement System 

8000001469 U.S. OMNI 

8000001470 Voya Institutional Trust 

Regular Checks: 4 10183.51 

ACH Checks: 0 0.00 

Wire Transfers: 8 866095.49 

Total: 12 876,279.00 

R-Regular Run Type 

Net Check Amt 

375.00 

4,834.90 

65.00 

4,908.61 

584,765.79 

127,453.70 

37,540.87 

58,489.79 

2,538.09 

12,181.92 

42,462.17 

663.16 
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AP Check Register 

Lisle CUSD 202 

Fund Summary 

Fund Balance Sheet Revenue Expense Total 

10 - Educational $739,528.89 $0.00 $0.00 739528.89 

20 - Operations & Maintenance $55,660.63 $0.00 $0.00 55660.63 

40 - Transportation $78.02 $0.00 $0.00 78.02 

50 - Muncipal Retirement $37,790.20 $0.00 $0.00 37790.20 

55 - Social Security $43,221.26 $0.00 $0.00 43221.26 

2 of 2 9/10/2026 12:27:51 PM 



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 August 2026 End of Month 

Check Number Name 

127200 Acciavatti, Don 

DACCIAVATTI HS Girls Volleyball 8.27.26 

127201 Amazon Capital Services Inc 

11VP-9WYR-F3YY — Supplies for World Language 
Department 

1NVQ-LDXH-F774 Water for New Student Night 

1CJQ-WP19-4V4D Supplies for Band 

1FQQ-TYVQ-63CQ = Supplies for PE 

111P-NMJV-FPM7 iPad case for PE Department 

1KWN-WPRN-4CGD _ Supplies for Band 

11FH-K1FQ-3WDY _ Tablecloths for Pride of Lions 

1C1D-3HXC-DQ6D LHS - Athletic Office Supplies 

1LJK-RXW6-DV61 LJHS FACS Felt Supplies 

1FQQ-TYVQ-4YWM  LJHS FACS Classroom Supplies 

1YL6-R1VT-44HP LJHS FACS Food Supplies 

1NKT-NQQH-DCPJ — LJH/LHS - Athletic Supplies 

11VP-9WYR-FNYG _ LES- Misc. Supplies 

1KWN-WPRN-4Q6F _LES- Books for SPED 

1 YL6-R1VT-4GFL LES- Laptop Desk Matteucci 

1CJQ-WP19-6RN7 __LES- Misc. items 

1CJQ-WP19-4L3P LES- K Curriculum 

14KV-Q1WM-FH7T — LES- Misc. Supplies 

1CFF-14KF-FHPV LES- Dawson supplies 

1FQQ-TYVQ-4339 LES- Supplies for Mrs. Brynda 

1J7F-RD4Y-G73X LES- Supplies for Dr. Schreiber 

11VP-9WYR-FMYH Library supplies 

1J7F-RD4Y-F7J7 LES- K Curriculum 

1CJQ-WP19-6Q94 LES- Lunch room sign holders 

1XGJ-7KVK-G1X9 LES- Meister order 

1HN7-V6Q1-FVXJ LES- Charissa supplies 

1YL6-R1VT-4VLN LES- DuBois 

171G-GW6F-41DK 12 Month Staff Luncheon 

08/27/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

R-Regular Run Type 

Net Check Amt 

189.00 

189.00 

9,412.63 

153.44 

16.45 

126.00 

129.99 

15.99 

53.13 

119.99 

45.71 

27.98 

1,330.78 

859.43 

106.15 

368.94 

191.70 

41.59 

29.84 

187.30 

240.56 

75.59 

114.70 

212.55 

332.59 

223.20 

26.59 

173.31 

77.79 

164.10 

139.03 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 August 2026 End of Month 

Check Number Name 

127201 Amazon Capital Services Inc 

11VP-9WYR-FL91 

111P-NMJV-F14W 

111P-NMJV-DX9T 

19VW-KFFG-DRJL 

1QD7-RJJG-FMKY 

14KV-Q1WM-GFNV 

1X1P-L6MD-D1TJ 

111P-NMJV-DPFT 

1KWN-WPRN-4419 

19MR-XKQ4-3LJG 

1FML-R1TF-G3JQ 

1L46-XMJW-FD1Y 

1XGJ-7KVK-FXYD 

1PL7-MLHD-FRG1 

1NKT-NQQH-FHC4 

1J7F-RD4Y-GD7L 

1PL7-MLHD-F3YK 

1NKT-NQQH-FN9Y 

1FML-R1TF-DVY3 

1NDC-7XVK-37W3 

11VP-9WYR-FT6X 

1X1P-L6MD-DNQ1 

1FQQ-TYVQ-67GF 

1CFF-14KF-F6P6 

1X1P-L6MD-DF4M 

1FML-R1TF-F9R1 

1HN7-V6Q1-FX37 

1YMQ-K3MW-WTTR 

1NDC-7XVK-3D1Q 

19VW-KFFG-DRKH 

Frames for District 

25 Year Gift 

Keyboard for J. Engler 

District Office Supplies 

District Office Supplies 

Office Supplies for Business Office 

Storage Banker Boxes 

Supplies for HR Office 

LES IT Supplies 

HS IT Supplies 

IT Supply 

IT Supplies 

Student Services Supplies 

Student Services Supplies 

Book Order for HS (M Polinski) 

Items for Student Services Dept 

Student Services Dept Supplies 

Student Services Dept Supplies 

Classroom Materials (Milinki) 

HS Health Supply Order (Musbach) 

Kits for each classroom 

Sensory Materials Order (E Smith) 

Classroom item (Milinki) 

Sensory Materials (E Smith) 

Supplies for Social Studies 

Department 

Items for High School Library. 

LES- Heinal 

Items for High School Library. 

LES- Custodial Supplies 

LJHS FACS Supplies Downtime 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

08/15/2026 

R-Regular Run Type 

Net Check Amt 

71.22 

851.97 

119.00 

25.92 

-25.92 

78.30 

44.19 

46.35 

79.32 

47.04 

12.59 

136.76 

10.22 

-10.22 

107.93 

246.40 

46.78 

24.60 

27.99 

32.49 

97.58 

371.22 

49.99 

14.99 

9.49 

105.97 

99.07 

-75.99 

20.97 

234.58 

9,412.63 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 August 2026 End of Month R-Regular Run Type 

Check Number Name Net Check Amt 

127201 Amazon Capital Services Inc 9,412.63 

101D-3HXC-F44X LJHS Science Supplies 08/15/2026 927.41 

127202 AT&T: Acct 680 679.82 

2135520218 District VOIP Charges 08/19/26- 08/19/2026 679.82 
09/18/26 

127203 AT&T: Acct 927 805.58 

6519559116 Internet Service 08/19/26-09/18/26 08/19/2026 805.58 

127204 AT&T: Acct 988-5 179.50 

630437537008 Phone Service 7/14/26-8/1 3/26 08/13/2026 179.50 

127205 Brecht's Database Solutions, 9,157.47 

EMB-1811 Embrace renewal 26/27 School Year 07/02/2026 8,363.94 

EMB-1861 Embrace renewal 26/27 School Year 07/29/2026 319.64 

EMB-1880 Embrace renewal 26/27 School Year 07/29/2026 473.89 

127206 Buckley, Robert 150.00 

RBUCKLEY HS Boys Football 8.21.26 08/20/2026 150.00 

127207 Businessolver.com, Inc 162.00 

154059 August Service Fees 08/24/2026 162.00 

127208 Capital One / Menards 611.66 

Statement#16716265 Menards Charges - Credit Account 08/19/2026 611.66 

#583606 

127209 Chojecki, Gary 130.00 

GCHOJECKI HS Girls Volleyball 8.25.26 08/25/2026 130.00 

127210 Ciapponi, Joe 70.00 

JCIAPPONI JH Girls Softball 8.24.26 08/24/2026 70.00 

127211 Coleman, Michael 70.00 

MCOLEMAN JH Girls Softball 8.20.26 08/19/2026 70.00 

427212 Curl, Christopher 210.00 

CCURL JH Boys Baseball 8.17.26 08/17/2026 70.00 

CCURL JH Boys Baseball 8.18.26 08/17/2026 70.00 

CCURL JH Boys Baseball 8.20.26 08/19/2026 70.00 

127213 DeMaso, Arthur 150.00 

ADEMASO HIgh School Football 8.21.26 08/20/2026 150.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 August 2026 End of Month 

Check Number Name 

127214 Gedvilas, P J 

PGEDVILAS HS Girls Volleyball 8.25.26 

127215 Green River Lines Inc 

Charter18540 Remaining Balance for Bus to/from 

Tomahawk, WI 10/4/26-10/6/26 

127216 Home Depot Credit Services 

ARRRRRERESES IG D7 Home Depot Statement 

127217 Kasak, Arthur 

AKASAK JHS Baseball 8.18.26 

127218 Kloet, Anthony 

AKLOET High School Girls Volleyball 8.27.26 

127219 Knapp, Daniel 

DKNAPP High School Girls Volleyball 8.25.26 

127220 Konica Minolta Business 

9010973699 Copier Monthly Maintenance 
Agreement 8/10/2026-9/09/2026 

127221 Lisle Community Unit School 

Imprest 8.10.26 Reimburse Imprest Account 

127222 Marks, Joseph 

JMARKS JH Boys Baseball 8.20.26 

127223 Multi Service Technology 

8c96b08c CTEI Improvement - Culinary/Child 

Development Supplies 

8ebdd13c CTEI Improvement - Culinary/Child 
Development Supplies 

7c3ef5cb CTEI Improvement - Culinary/Child 
Development Supplies 

e7adcOfe CTEI Improvement - Culinary/Child 
Development Supplies 

55cf6859 High School Supplies for Lisle 180 

2493e7a3 CTE! Improvement - Culinary/Child 
Development Supplies 

127224 Niemiec, Michael 

MNIEMIEC JH Boys Baseball 8.24.26 

127225 O'Leary, Marty 

MO'LEARY High School Football 8.21.26 

08/25/2026 

05/27/2026 

08/13/2026 

08/17/2026 

08/27/2026 

08/25/2026 

08/10/2026 

08/14/2026 

08/19/2026 

08/19/2026 

08/18/2026 

08/20/2026 

08/20/2026 

08/21/2026 

08/20/2026 

08/24/2026 

08/20/2026 

R- Regular Run Type 

Net Check Amt 

118.00 

118.00 

4,050.00 

4,050.00 

492.09 

492.09 

70.00 

70.00 

189.00 

189.00 

130.00 

130.00 

1,080.00 

1,080.00 

1,623.97 

1,623.97 

70.00 

70.00 

403.59 

128.86 

27.19 

24.94 

76.91 

112.03 

33.66 

70.00 

70.00 

150.00 

150.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/31/2026 August 2026 End of Month 

Check Number Name 

127226 Orrico, Larry 

LORRICO High School Football 8.21.26 

127227 Ricchio, Andrew 

ARICCHIO HS Girls Volleyball 8.25.26 

127228 Robinson, Tracy 

TROBINSON High School Football 8.21.26 

127229 Rochowicz, Scott 

SROCHOWICZ JH Girls Softball 8.20.26 

127230 School Association for Special 

1002600359 FY 26 Final Bill 

127231 Sharko, George 

GSHARKO JH Boys Baseball 8.17.26 

GSHARKO LJH Softball 8.24.26 

127232 Sunrise Southwest LLC 

#12 25/26 Transportation 6/1/26-6/30/26 

#13 - 25/26 (ESY) ESY Transportation 7/1/26-7/31/26 

127233 Technology Center of DuPage 

27-011 50% Enrollment Billing 26-27 Tuition 

Charge Back 

127234 Thomas, Randy 

RTHOMAS LJH Boys Baseball 8.24.26 

127235 Village of Lisle (Utilities) 

100-0123100-001 Water/Sewer HS 6/30/26-07/22/26 

127236 Westway Coach, Inc 

HSATH073126 Acct 00169 

Regular Checks: 37 311058.71 

ACH Checks: 0 0.00 

Wire Transfers: 0 0.00 

Total: 37 311,058.71 

08/20/2026 

08/25/2026 

08/20/2026 

08/19/2026 

06/30/2026 

08/17/2026 

08/24/2026 

07/09/2026 

08/04/2026 

08/07/2026 

08/24/2026 

09/01/2026 

07/31/2026 

R-Regular Run Type 

Net Check Amt 

150.00 

150.00 

118.00 

118.00 

150.00 

150.00 

70.00 

70.00 

111,559.16 

111,559.16 

140.00 

70.00 

70.00 

87,737.30 

53,231.02 

34,506.28 

79,418.39 

79,418.39 

70.00 

70.00 

151.15 

151.415 

1,070.40 

1,070.40 
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AP Check Register 

Lisle CUSD 202 

Fund Summary 

Fund Balance Sheet Revenue Expense Total 

10 - Educational $214,599.24 $0.00 $0.00 214599.24 

20 - Operations & Maintenance $3,601.77 $0.00 $0.00 3601.77 

40 - Transportation $92,857.70 $0.00 $0.00 92857.70 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127240 

127241 

127242 

127243 

127244 

127245 

127246 

127247 

127248 

127249 

127250 

127251 

A&J Appliance Parts Inc dba 

8006940 

8007926 

8007894 

ABLE Academy 

154985805. 26 

154985840 

CO, HS, and SES Supplies 

SASED Supplies 

SASED Supplies 

Breakfast and Lunch reimbursement 

June and July 2026 

August 2026 Tuition 

ACCO Brands Corp (GBC) 

4732262885 LES- Laminating Rolls 

Adventist GlenOaks School 

TDS-N 13753 

TDS-TP-2692 

August 2026 Billing - Pheasant 

Ridge 

August 2026 Billing - Transition 

Program 

Agile Sports Technologies, Inc 

HUS00025808 

Alaniz, Guadal 

NC/EC 

LHS - HUDL Package 

Refund - My School Bucks / 
Nutrikids 

Allegra Marketing/Print/Mail 

46963 LES- Band Brochures 

Anagnos Door Company LLC 

009937 

AT&T: Acct 988-5 

630437537009 

Barnes & Noble, Inc. 

4771576 

4772093 

4772363 

Bergmann, Justin 

JBERGMANN 

Blick Art Materials 

285111 

Lisle High School Door 15 repairs 

Phone Service 8/14/26-9/13/26 

LRC Misc Book Order 

LRC Misc Book Order 

LRC Misc Book Order 

HS Boys Football 9.18.26 

High School Art Supplies 

08/19/2026 

09/22/2026 

09/21/2026 

09/04/2026 

08/05/2026 

09/09/2026 

08/31/2026 

08/31/2026 

07/31/2026 

09/15/2026 

09/17/2026 

08/21/2026 

09/13/2026 

08/28/2026 

08/30/2026 

08/28/2026 

09/14/2026 

08/10/2026 

R- Regular Run Type 

Net Check Amt 

2,313.11 

258.49 

151.06 

124.50 

8,103.37 

354.38 

11,047.26 

2,801.68 

15,000.00 

25.55 

149.90 

604.50 

179.50 

10.77 

230.69 

10.77 

150.00 

190.26 

2,722.66 

8,227.87 

354.38 

13,848.94 

15,000.00 

25.55 

149.90 

604.50 

179.50 

252.23 

150.00 

1,668.99 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127251 Blick Art Materials 

285331 High School Art Supplies 

8632531 LJHS Art Supplies 

8673561 LJHS Art Supplies 

8671281 LJHS Art Supplies 

127252 BMO Harris Commercial Card 

3032 Jen Milinki's 9.5.26 statement 

3032 Jen Milinki's 9.5.26 statement 

3032 Jen Milinki's 9.5.26 statement 

9942 Cynthia Luna's 9.5.26 Statement 

9942 Cynthia Luna's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

6475 Karen Fitzgerald's 9.5.26 Statement 

7227 Eric Martzolf's 9.5.26 Statement 

3834 Daniella Ferenzi's 9.5.26 Statement 

3834 Daniella Ferenzi's 9.5.26 Statement 

08/24/2026 

08/16/2026 

08/20/2026 

08/20/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

R-Regular Run Type 

Net Check Amt 

1,668.99 

27.48 

1,451.25 

34.93 

-34.93 

11,771.39 

-1.69 

43.98 

80.36 

339.00 

49.99 

297.81 

418.11 

244.88 

90.00 

459.00 

455.81 

200.00 

200.00 

289.53 

83.88 

519.00 

60.00 

149.99 

95.88 

50.00 

149.99 

149.99 

149.99 

132.87 

156.00 

2 of 23 9/24/2026 10:32:12 AM 



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127252 

127253 

127254 

BMO Harris Commercial Card 

3834 

3834 

3834 

3834 

3834 

7699 

0757 

0757 

7900 

7900 

2341 

2341 

5440 

7470 

8692 

8692 

8692 

0890 

0890 

0890 

0890 

0890 

0890 

0890 

8546 

8546 

BrainPOP LLC 

US645779 

Daniella Ferenzi's 9.5.26 Statement 

Daniella Ferenzi's 9.5.26 Statement 

Daniella Ferenzi's 9.5.26 Statement 

Daniella Ferenzi's 9.5.26 Statement 

Daniella Ferenzi's 9.5.26 Statement 

Cheryl Schaefer's 9.5.26 Statement 

Jason Markey's 9.5.26 Statement 

Jason Markey's 9.5.26 Statement 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

Marilyn Buchhoiz's 9.5.26 Statement 09/05/2026 

Marilyn Buchholz's 9.5.26 Statement 09/05/2026 

Jeff Hinton's 9.5.26 Statement 

Jeff Hinton's 9.5.26 Statement 

Trent Schalk's 9.5.26 Statement 

Jill Schreiber's 9.5.26 Statement 

Tamela Seastrom's 9.5.26 

Statement 

Tamela Seastrom's 9.5.26 
Statement 

Tamela Seastrom's 9.5.26 
Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

Jessica Crespo's 9.5.26 Statement 

David Kearney's 9.5.26 Statement 

David Kearney's 9.5.26 Statement 

LES- Curriculum 

Brecht's Database Solutions, 

Embrace renewal 26/27 School Year 08/19/2026 EMB-2013 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/05/2026 

09/03/2026 

R- Regular Run Type 

Net Check Amt 

11,771.39 

175.00 

800.00 

400.00 

77.00 

333.52 

350.00 

245.14 

209.85 

29.99 

19.99 

229.96 

363.94 

109.75 

178.77 

248.05 

13.50 

12.50 

719.09 

1,234.94 

329.00 

159.90 

143.52 

51.86 

99.86 

96.89 

275.00 

4,050.00 

4,050.00 

1,583.66 

504.40 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127254 Brecht's Database Solutions, 

EMB-2673 Embrace renewal 26/27 School Year 09/03/2026 

EMB-2342 Embrace renewal 26/27 School Year 09/03/2026 

127255 BrightStar Healthcare 

1VC00000010578449 5M Per Diem Staffing @ LES 8.19. 08/23/2026 

127256 BSN Sports, LLC 

934953322 LHS - Cross Country Supplies 08/14/2026 

935210060 LHS - Soccer Supplies 08/29/2026 

935254507 LJH - Softball Supplies 09/01/2026 

935296638 LHS - Tennis Supplies 09/03/2026 

935383274 LJH - Soccer Supplies 09/09/2026 

934695298 LJH - Soccer Supplies 07/25/2026 

127257 Buckeye Cleaning Centers 

90767286 SES Custodial Supplies 06/16/2026 

90786763 SES Custodial Supplies 09/02/2026 

90785818 LES- Custodial Supplies 08/31/2026 

90786762 LES- Custodial Supplies 09/02/2026 

90788484 LES- Custodial Supplies 09/09/2026 

90783939 High School Custodial Supplies 08/24/2026 

90788774 LES- Custodial Supplies 09/10/2026 

127258 Buckeye Power Sales Co., Inc 

P1I2055545 Minor Service Generator @ HS 09/10/2026 

127259 C.O.R.E. Academy 

SESINV-063995 Special Education Tuition August —- 08/31/2026 
2026 

127260 Camelot Therapeutic Schools 

INV260181 July 2026 Billing 08/24/2026 

INV253476 June RSY 2026 Billing 06/15/2026 

127261 Carolina Biological Supply 

53542415 RI High School Chemistry Class 08/19/2026 
supplies 

53561334 RI Supplies for Science Department 08/31/2026 

53548584 RI Supplies for Science Department 08/24/2026 

R- Regular Run Type 

Net Check Amt 

1,583.66 

309.29 

769.97 

360.00 

360.00 

1,350.92 

219.96 

210.00 

116.97 

252.00 

39.99 

512.00 

2,976.66 

473.30 

473.56 

455.99 

73.09 

9.96 

982.84 

507.92 

415.00 

415.00 

243.54 

243.54 

11,608.10 

6,567.10 

5,047.00 

711.74 

547.47 

56.27 

108.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127262 

127263 

127264 

127265 

127266 

127267 

127268 

127269 

127270 

127271 

127272 

127273 

Carroll, Denis 

DCARROLL JH Softball 9.8.26 

CDW Government Inc 

ZR01508734 Group Gator Renewal 

Chicago Elevator & Lift, Inc 

3703 Service call on 7/28/2026 @ SES 

Cintas Corp 

4278245846 Towel Service for High School 

4279051085 Towel Service for High School 

4279808756 Towel Service for High School 

4280570776 Towel Service for High School 

4279050939 Towel Service for Jr High School 

4279808648 Towel Service for Jr High School 

4280570744 Towel Service for Jr High School 

ComEd (PO Box 6111) 

2729837000 LES Electricity 07/30/26-08/26/26 

ComEd (PO Box 6111) 

6735838000 SES Electricity 07/29/26-08/29/26 

ComEd (PO Box 6111) 

0568348000 JH Electricity 07/30/26-08/27/26 

ComEd (PO Box 6111) 

8739027000 HS Electricity 07/30/26-08/27/26 

Committee For Children 

2061827 Second Step License for LES 

Cooperative Association for 

2632 Speech Language Pathology 
Services 

Cradeur, David 

DCRADEUR HS Boys Football 9.18.26 

Culligan of Wheaton 

265918 Purified Water for Chemistry Lab 

09/08/2026 

09/09/2026 

08/21/2026 

08/06/2026 

08/13/2026 

08/20/2026 

08/27/2026 

08/13/2026 

08/20/2026 

08/27/2026 

08/27/2026 

08/28/2026 

08/28/2026 

08/28/2026 

08/27/2026 

08/31/2026 

09/14/2026 

08/31/2026 

R- Regular Run Type 

Net Check Amt 

72.00 

72.00 

450.00 

450.00 

1,221.58 

1,221.58 

323.40 

58.80 

58.80 

58.80 

58.80 

29.40 

29.40 

29.40 

10,895.42 

10,895.42 

3,546.50 

3,546.50 

7,571.01 

7,571.01 

22,278.17 

22,278.17 

3,199.00 

3,199.00 

1,309.76 

1,309.76 

150.00 

150.00 

171.46 

171.46 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127274 

127275 

127276 

127277 

127278 

127279 

127280 

127281 

127282 

127283 

127284 

127285 

127286 

127287 

127288 

Curl, Christopher 

CCURL JH Boys Baseball 9.10.26 

Curriculum Associates LLC 

90981981 LES- Curriculum 

DECA, Inc. 

223528M 2026-2027 DECA Membership 
(Chapter ID: 115H-22983) 

DeFranco Plumbing, Inc 

41230 Sewer drain work @ High School 

Defranco, Vince 

VDEFRANCO HS Boys Soccer 9.15.26 

Demco Inc 

7847714 HIgh School Library Supplies 

Diaz, Janet 

JDIAZ Cell Phone: July-September 2026 

Done Deal Promotions LLC 

99517 LJHS PE Uniforms 

Downers Grove School District 

2026-June-544 Shared Transportation Costs June 

2026 

DuPage County Building & 

239077 Annual Elevator Inspection @ 5801 

Westview Lane 

Dupage County Public Works 

1231076 SES Water/Sewer 6.2.26-8.4.26 

Dupage County Public Works 

1231077 SES Water/Sewer 6.2.26-8.4.26 

Dupage County Public Works 

1231078 JH Water/Sewer 6.2.26-8.4.26 

Dupage County Public Works 

1249927 HS Water/Sewer 5.21.26-7.22.26 

Dupage County Public Works 

1230486 LES Water/Sewer 6.2.26-8.4.26 

09/10/2026 

09/02/2026 

09/21/2026 

08/31/2026 

09/14/2026 

08/27/2026 

09/28/2026 

08/07/2026 

07/28/2026 

09/01/2026 

09/09/2026 

09/09/2026 

09/09/2026 

09/09/2026 

09/09/2026 

R- Regular Run Type 

Net Check Amt 

70.00 

70.00 

1,147.50 

1,147.50 

1,037.00 

1,037.00 

633.00 

633.00 

93.00 

93.00 

476.64 

476.64 

120.00 

120.00 

5,009.13 

5,009.13 

871.66 

871.66 

100.00 

100.00 

31.44 

31.44 

27.11 

27.11 

118.04 

118.04 

155.35 

155.35 

758.88 

758.88 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127289 EdClub, Inc dba TypingClub 

318353 LES- Curriculum 08/28/2026 

127290 Eisenhower Junior High School 

IESA official Reimbursement - officail - JH 09/09/2026 
Softball Regional game 9.9.26 

127291 Elan Photography, Inc 

43225 Wrestling All-State Names/Year 08/19/2026 
Graphics/Board for North Gym Signs 

127292 Everway Holdco LLC dba 

00290628N Read & Write License Subscription 08/04/2026 

127293 Evins, Tom 

TEVINS HS Boys Soccer 9.12.26 09/12/2026 

127294 ExploreLearning, LLC 

Cl-00945488 Quote Q-410313: Frax and Reflex 09/21/2026 

127295 First student Inc. 

HSATH083126 Acct 00169 08/31/2026 

JHATH083126 Acct 00174 08/31/2026 

127296 Flinn Scientific Inc 

3307548 High School Science Department 08/21/2026 

Supplies 

127297 Follett Content Solutions, LLC 

790020 LJHS LRC Book order 09/01/2026 

790020F LJHS LRC Book order 09/17/2026 

127298 Fox Valley Fire & Safety 

IN00887439 Fire Alarm Service @ HS 09/01/2026 

IN00888792 Semi-Annual Inspection - HS 09/09/2026 

IN00888794 Semi-Annual Inspection Clean Agent 09/09/2026 
Engineered System @ JH 

127299 FTTF Holdings LLC dba First 

SI-787555 LHS - Athletic Supplies 09/11/2026 

SI-787580 LHS - Football Supplies 09/14/2026 

127300 Fullone, Robert 

RFULLONE High School Boys Soccer 9.12.26 09/12/2026 

R- Regular Run Type 

Net Check Amt 

1,607.40 

1,607.40 

71.00 

71.00 

500.00 

500.00 

3,403.56 

3,403.56 

93.00 

93.00 

3,666.66 

3,666.66 

10,705.29 

5,053.13 

5,652.16 

410.18 

410.18 

658.20 

540.30 

117.90 

1,635.50 

684.50 

468.00 

483.00 

1,658.00 

1,275.00 

383.00 

93.00 

93.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127301 

127302 

127303 

127304 

127305 

127306 

G & G Lawncare Inc 

20463 

20500 

20501 

Gator Chef, Inc 

3-7080307-01 

Gedvilas, P J 

PGEDVILAS 

Gifford, Bob, JR 

BGIFFORD 

Landscape Bed Maintenance @ All 

Schools 

Fertilizer & Weed Control 
Application@ All Schools 

Turf Maintenance @ All Schools 

Lisle Elementary Service work 

HS Girls Volleyball 9.8.26 

HS Boys Football 9.18.26 

GoStrengths Inc dba GoZen 

2396450 

Grainger 

9051594332 

9051968197 

9052058733 

9047215364 

9054019337 

9045275923 

9060560167 

9054958088 

9064434856 

9064803092 

9061346707 

9065314917 

9068153189 

9077794445 

9074456840 

9087817327 

9082539611 

GoZen! Professional Memebership 

CO Maintenance Supplies 

HS Maintenance Supplies 

JH Maintenance Supplies 

LES Maintenance Supplies 

JH Maintenance Supplies 

CO Maintenance Supplies 

HS Maintenance Supplies 

JH Maintenance Supplies 

JH Maintenance Supplies 

CO Maintenance Supplies 

HS Maintenance Supplies 

HS Maintenance Supplies 

JH Maintenance Supplies 

HS Maintenance Supplies 

LES Maintenance Supplies 

HS Maintenance Supplies 

JH Maintenance Supplies 

08/19/2026 

09/01/2026 

09/01/2026 

09/01/2026 

09/08/2026 

09/14/2026 

08/25/2026 

08/20/2026 

08/21/2026 

08/21/2026 

08/18/2026 

08/24/2026 

08/17/2026 

08/27/2026 

08/24/2026 

09/01/2026 

09/01/2026 

08/28/2026 

09/01/2026 

09/03/2026 

09/14/2026 

09/10/2026 

09/21/2026 

09/17/2026 

R- Regular Run Type 

Net Check Amt 

9,852.00 

2,203.00 

3,005.00 

4,644.00 

418.75 

418.75 

59.00 

59.00 

150.00 

150.00 

297.00 

297.00 

3,324.30 

102.57 

280.30 

101.40 

315.36 

101.40 

47.76 

14.73 

115.32 

-115.32 

86.75 

216.24 

923.04 

38.69 

255.12 

321.00 

76.82 

443.12 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127307 

127308 

127309 

127310 

127311 

127312 

127313 

127314 

127315 

127316 

127317 

127318 

Great Minds PBC 

INV294558 LJHS Eureka Math Books 08/04/2026 

INV294919 LJHS Eureka Math Books 08/05/2026 

Guitar Center Stores Inc dba 

INV060725338 Guitars for Music Class 08/14/2026 

INV061217651 Guitar Rack & Clip-On Tuner 09/10/2026 

INV061188694 Guitar Rack & Clip-On Tuner 09/08/2026 

Hammond, Jenny 

EH Reund for school and Foods class —_ 09/11/2026 

fees 

Hart Erectors Inc 

3018 Repairs to Backstops at LES and HS 09/02/2026 

Heartland Business Systems, 

905882-H Smartnet Renewal 08/20/2026 

Home Depot U.S.A., Inc (NC) 

9253463754 LJHS Custodial Supplies 08/31/2026 

9252553177 LJHS Custodial Supplies 08/07/2026 

9252610101 LJHS Custodial Supplies 08/10/2026 

Houghton Mifflin Harcourt 

956543910 Read 180 - 1 Year Renewal 08/04/2026 

956550298 Read 180 - 1 Year Renewal 08/07/2026 

Howies Athletic Tape 

INV000429920 LHS - Athletic Trainer Supplies 08/31/2026 

Illinois American Water 

1025-220037668226 LES Fire Water/Sewer 9/3/26- 09/04/2026 

10/2/26 

Illinois American Water 

1025-210005689786 LES Water/Sewer 8/5/26-9/2/26 09/04/2026 

Illinois American Water 

1025-210001574776 SES Water/Sewer 8/5/26-9/2/26 09/04/2026 

Illinois American Water 

1025-210001574981 SES Water/Sewer 8/5/26-9/2/26 09/04/2026 

R- Regular Run Type 

Net Check Amt 

12,763.31 

2,907.00 

9,856.37 

5,300.00 

3,700.00 

1,250.00 

350.00 

249.00 

249.00 

875.00 

875.00 

3,518.22 

3,518.22 

991.28 

209.00 

155.64 

626.64 

2,157.00 

1,635.00 

522.00 

557.24 

557.24 

82.98 

82.98 

2,254.49 

2,254.49 

492.45 

492.45 

231.55 

231.55 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills R-Regular Run Type 

Check Number Name Net Check Amt 

127319 Illinois American Water 1,407.52 

1025-210001650298 JH Water/Sewer 8/5/2026-9/2/2026 09/04/2026 1,407.52 

127320 Illinois Association of School 1,769.00 

2026-2027 IASA Active Membership Dues - 08/22/2026 1,769.00 

Keith Filipiak 

127321 Illinois Association of School 3,206.00 

488926 Joint Annual Conference 09/03/2026 1,120.00 

Registration for P. Ahlmann, P. 
DeDomenico; R. Sims; G. Nagler 

and D. Helderle 

488943 Joint Annual Conference 09/03/2026 560.00 

Registration for P. Ahimann, P. 
DeDomenico; R. Sims; G. Nagler 

and D. Helderle 

489029 Joint Annual Conference 09/04/2026 1,120.00 

Registration for P. Ahlmann, P. 
DeDomenico; R. Sims; G. Nagler 

and D. Helderle 

489602 Registration for Keith Filipiak to 09/16/2026 58.00 
attend DuPage Division Meeting on 

October 29, 2026 

489588 Register the following Board 09/16/2026 290.00 

Members of the DuPage Division 
Meeting: P. Ahlmann; P. 
DiDomenico; D. Helderle; G. Nagler; 

R. Sims, K. Foster 

489665 Register the following Board 09/16/2026 58.00 
Members of the DuPage Division 

Meeting: P. Ahlmann; P. 
DiDomenico; D. Helderle; G. Nagler; 
R. Sims, K. Foster 

127322 Illinois Grade School Music 130.00 

26-27 Entry Fees LJHS State Dues 08/24/2026 130.00 

127323 Illinois Music Education 50.00 

28747 LJUHS Music Fee 08/17/2026 50.00 

127324 Illinois Principals Association 459.00 

James O'Hara 26-27 ISDA-IPA Affiliate Dues 08/19/2026 459.00 

127325 Illinois Principals Association 1,296.25 

515037 IPA Membership McCormick 09/08/2026 459.00 

515103 IPA Membership Kats 09/10/2026 378.25 

515036 IPA Membership Swiech 09/08/2026 459.00 

127326 Illinois Science Olympiad 350.00 

HS Science Olympiad 2026-2027 Varsity Team 08/26/2026 350.00 
Registration Fee 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127327 

127328 

127329 

127330 

127331 

127332 

127333 

127334 

127335 

127336 

127337 

127338 

Imagine Learning LLC 

1145591 Edgenuity Academic Integrity 

Renewal 

Infobase Holdings Inc dba 

INV480404 

IXL Learning 

S593258 

S593235-2 

S602521 

Jostens of Lisle 

3071-052826 

JourneyEd.com, Inc 

INV/2026/02321 

JW Pepper & Son, Inc 

368751544 

368720148 

368725026 

368782250 

Kargol, Jeff 

JKARGOL 

Kasak, Arthur 

AKASAK 

Klusacek, David 

DKLUSACEK 

Knapp, Daniel 

DKNAPP 

LJHS Subscription Renewal 

LJHS Math Subscription 

IXL Site License (Grades 9-12 Math 

& ELA) 

LES- Curriculum 

2026 Faculty Regalia 

Microsoft Renewal 

LJHS Choir Supplies 

Music for Choir 

Music for Choir 

Music for Choir 

HS Girls Volleyball 9.8.26 

JHS Baseball 8.31.26 

HS Boys Football 9.18.26 

High School Girls Volleyball 9.8.26 

Langton Snow Solutions, Inc 

62440 Plow up to 1-3"/ Salt Furnished and 

Supplied (All Schools) 

Lauterbach & Amen LLP 

122064 FY26 Financial Statement Audit - 

Progress Billing 

06/30/2026 

08/17/2026 

08/26/2026 

07/29/2026 

09/08/2026 

08/20/2026 

09/08/2026 

09/01/2026 

08/24/2026 

08/25/2026 

09/09/2026 

09/08/2026 

08/31/2026 

09/14/2026 

09/08/2026 

01/23/2026 

08/31/2026 

R- Regular Run Type 

Net Check Amt 

23,000.00 

23,000.00 

1,476.68 

1,476.68 

7,887.50 

5,525.00 

487.50 

1,875.00 

90.00 

90.00 

14,816.40 

14,816.40 

676.89 

340.29 

43.50 

251.85 

41.25 

130.00 

130.00 

70.00 

70.00 

150.00 

150.00 

130.00 

130.00 

1,057.00 

1,057.00 

22,700.00 

22,700.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127339 Learning Ally 

165800 District-wide Site License Renewal 

127340 Linden Oaks Tutoring Services 

L202-279 Lisle High School Tutoring Service 
8.20.26-8.21.26-8.26.26 

127341 Lisle Automotive & Tire 

025934 Vehicle Repairs/Maintenance - Van 

#78 

025936 Vehicle Repairs/Maintenance - Van 

#79 

127342 Lisle High School Activity 

Entry Fee Reimburstment for 1C8 Golf 
Conference Tournament 9.1.26 

127343 Lisle-Woodridge Fire District 

22607 EMS Stand-by for HS Football 
Game on 8.21.26 

22624 EMS Stand-by for HS Football 
Game on 9.4.26 

127344 Marklund 

010927 August Day School Billing 

127345 Marks, Joseph 

JMARKS JH Boys Baseball 8.31.26 

JMARKS JH Boys Baseball 9.9.26 

127346 McDermott, Mike 

MMCDERMOTT HS Boys Soccer 9.9.26 

127347 McElligott, Drew 

DMCELLIGOTT HS Boys Soccer 9.21.26 

127348 McGraw Hill LLC 

141254393001 High School Human Anatomy 
Textbooks 

127349 MDHWCS 

Ron Jaegle MDHWCS Membership 2026-2027 

127350 Menard Consulting, Inc 

3837 GASB 75 Actuarial Valuation for 
FY2026 

127351 Menta Academy Midway 

SESINV-064049 Intensive Tuition August 2026 

08/04/2026 

08/31/2026 

09/14/2026 

09/18/2026 

09/02/2026 

08/27/2026 

09/08/2026 

08/31/2026 

08/31/2026 

09/08/2026 

09/08/2026 

09/21/2026 

08/21/2026 

09/10/2026 

09/10/2026 

08/31/2026 

R- Regular Run Type 

Net Check Amt 

4,618.90 

4,618.90 

120.90 

120.90 

2,342.52 

575.36 

1,767.16 

194.00 

194.00 

1,295.00 

700.00 

595.00 

7,777.98 

7,777.98 

140.00 

70.00 

70.00 

93.00 

93.00 

93.00 

93.00 

3,809.62 

3,809.62 

20.00 

20.00 

2,800.00 

2,800.00 

344.62 

344.62 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127352 

127353 

127354 

Midwest Educational Support 

2261 August Tuition 2026 

MTI Enterprises Inc dba Music 

1334898 LHS - Spring Musical Rental 

Contract# 7154565 

Multi Service Technology 

86989b05 

7714125¢e 

cfe11f71 

777303e8 

ab5e851f 

d1749e95 

efc2d79e 

2900837 

5f5b4ce9 

8deaSefe 

13b5b15d 

a/7//728d 

971cacf8 

b42e3a7f 

d06bdd20 

d2d0f273 

feee4925 

b9ce04b2 

a6b9690b 

30f1606b 

39dc5c7f 

ccb14101 

418defae 

c99ef032 

Junior High School -Roar Store 

CTEI Improvement - Culinary/Child 

Development Supplies 

CTEI Improvement - Culinary/Child 

Development Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Junior High School FACS Supplies 

Supplies for LES Pre-School 

Supplies for LES Pre-School 

Supplies for LES Pre-School 

Supplies for LES Pre-School 

CTEI Improvement - Culinary/Child 

Development Supplies 

CTEI Improvement - Culinary/Child 
Development Supplies 

CTE! Improvement - Culinary/Child 

Development Supplies 

CTE! Improvement - Culinary/Child 
Development Supplies 

Junior High School -Roar Store 

CTEI Improvement - Culinary/Child 

Development Supplies 

CTEI Improvement - Culinary/Child 

Development Supplies 

08/31/2026 

08/03/2026 

09/03/2026 

09/01/2026 

08/31/2026 

09/08/2026 

09/08/2026 

08/12/2026 

08/12/2026 

08/11/2026 

08/12/2026 

08/11/2026 

08/10/2026 

08/10/2026 

08/10/2026 

08/13/2026 

08/15/2026 

08/14/2026 

08/13/2026 

09/13/2026 

09/13/2026 

09/14/2026 

09/14/2026 

09/17/2026 

09/21/2026 

09/21/2026 

R- Regular Run Type 

Net Check Amt 

16,123.00 

16,123.00 

2,480.00 

2,480.00 

1,272.68 

35.65 

159.40 

15.99 

38.22 

85.04 

10.98 

30.00 

53.27 

4.66 

65.95 

44.96 

15.99 

28.28 

73.59 

27.76 

44.20 

13.56 

27.87 

84.84 

165.68 

54.94 

114.99 

12.77 

64.09 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills R-Regular Run Type 

Check Number Name Net Check Amt 

127355 National Lift Truck, Inc 4,690.00 

RA260710074-1 60' Electric Crawler Boom/Rental 07/16/2026 3,850.00 

RA260910144-1 Chesterton Equipment Rental -- 45' 09/17/2026 840.00 

Boom Lift Rental 

127356 National University of Health 50.00 

HS Field Trip HS Field Trip - Anatomy & 09/10/2026 50.00 

Physiology FISH Program 

127357 NEUCO Inc 4,790.15 

9914320 Jr High School Maintenance 07/28/2026 553.37 

Supplies 

9934557 Jr High School Maintenance 09/02/2026 410.89 

Supplies 

9934701 Jr High School Maintenance 09/02/2026 36.52 

Supplies 

9934558 SES Maintenance Supplies 09/02/2026 3,418.09 

99312V0 LES Supplies 08/18/2026 371.28 

127358 New Connections Academy 4,820.14 

17865 August 2026 Tuition 08/31/2026 4,820.14 

127359 NextEra Energy Services 510.66 

G400655090226 Gas Billing 8/1/2026-8/31/2026 09/03/2026 510.66 

127360 Nicor Gas 283.13 

58-91-42-1000 8 SES Gas Billing 8/01/26-9/01/26 09/01/2026 283.13 

127361 Nicor Gas 653.26 

80-02-42-1000 9 JH Gas Billing 8/01/26-9/01/26 09/01/2026 653.26 

127362 Nicor Gas 254.44 

38-91-42-1000 0 SES Gas Billing 8/01/26-9/01/26 09/01/2026 254.44 

127363 Nicor Gas 683.30 

52-99-70-1000 5 HS Gas Billing 8/1/26-9/1/26 09/01/2026 683.30 

127364 Nicor Gas 334.24 

01-00-26-6293 8 LES Gas Billing 8/1/26-9/1/26 09/01/2026 334,24 

127365 Northwest Lawn and Power 49.02 

25414 CO Grounds Supplies 02/05/2026 49.02 

127366 Oliver, Scott 1,850.00 

19006 Drill Design for 2026 Halftime Show 09/15/2026 1,850.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills R- Regular Run Type 

Check Number Name Net Check Amt 

127367 Optima Plumbing Supply LLC 217.76 

2432 High School Maintenance Supplies 09/18/2026 217.76 

127368 Pace Systems Inc 37,650.65 

in00078435 HS Projector Project 06/18/2026 7,809.21 

IN00078436 HS Projector Project 06/24/2026 11,279.97 

IN00078588 HS Projector Project 06/29/2026 13,015.35 

/N00080499 HS Projector Project 08/31/2026 5,546.12 

127369 Palmer Hamilton LLC 24,400.00 

S/006550 Junior High School Cafeteria tables 08/12/2026 24,400.00 
Sourcewell Account ID#12283 

127370 Paul H. Brookes Publishing Co, 499.90 

1354244 ASQ Annual Subscription Renewal 08/01/2026 499.90 

127371 Paxton-Buckley-Loda CUSD 120.00 

B&Gcross Country Boys & Girls Cross Country invite 9. 08/28/2026 120.00 

12.26 

127372 Pease, Christopher 173.00 

CPEASE HS Boys Soccer 9.9.26 09/08/2026 93.00 

CPEASE HS JV Boys Soccer 9.9.26 09/08/2026 80.00 

127373 Perez, Kevin 173.00 

KPEREZ High School Boys JV Soccer 9.15.26 09/15/2026 80.00 

KPEREZ High School Boys Varsity Soccer 9. 09/14/2026 93.00 

15.26 

127374 Perfection Learning 1,723.43 

INV1139121 LJHS Language Arts Books 08/06/2026 1,723.43 

127375 Performance Chemical & 830.27 

335276 LES Supplies 08/17/2026 12.31 

336677 LJHS Custodial Bldg Supplies 09/18/2026 817.96 

127376 Posego, John C 2,000.00 

JPOSEGO Medical Insurance Reimbursement 09/28/2026 2,000.00 

August 2025-November 2025 

127377 Protolight, Inc 894.00 

50334 Repair of the High School auditorium 08/20/2026 894.00 
lighting controller 

127378 Quinlan & Fabish Music 4,132.00 

17741314 High Schoo! Band Supplies 06/02/2026 48.60 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127378 Quinlan & Fabish Music 

17764127 

17917829 

17687203 

17687208 

17687227 

17702836 

17702844 

17702853 

17702871 

17702814 

17702834 

17755511 

17775686 

17779403 

17786116 

17702799 

17702763 

17702780 

17702767 

17766450 

17766452 

17702715 

17766445 

17766449 

17702876 

17702755 

17766447 

17766443 

18051260 

17972248 

High School Band Supplies 

High School Band Supplies 

HS Band repair 

HS Band repair 

HS Band repair 

LES Band Instrument Repairs 

LES Band Instrument Repairs 

LES Band Instrument Repairs 

LES Band Instrument Repairs 

LES Band Instrument Repairs 

LES Band Instrument Repairs 

LJHS Band Supplies 

LJHS Band Supplies 

LJHS Band Supplies 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LJHS Band Repairs 

LES Band Supplies 

LES Band Instrument Repairs 

06/08/2026 

08/04/2026 

07/13/2026 

07/20/2026 

07/24/2026 

06/22/2026 

06/24/2026 

06/24/2026 

06/22/2026 

06/30/2026 

06/30/2026 

06/05/2026 

06/11/2026 

06/12/2026 

08/05/2026 

07/30/2026 

07/24/2026 

07/20/2026 

08/04/2026 

08/03/2026 

08/03/2026 

08/03/2026 

08/05/2026 

08/05/2026 

07/20/2026 

08/10/2026 

08/14/2026 

08/05/2026 

09/09/2026 

09/08/2026 

R- Regular Run Type 

Net Check Amt 

4,132.00 

22.49 

549.95 

116.00 

235.00 

182.00 

92.00 

126.70 

92.94 

72.00 

120.00 

112.00 

58.50 

9.85 

54.00 

117.00 

92.00 

131.62 

140.00 

140.00 

102.00 

102.00 

166.40 

148.30 

199.52 

109.88 

181.44 

183.19 

135.85 

138.92 

151.85 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127379 

127380 

127381 

127382 

127383 

127384 

127385 

127386 

127387 

127388 

127389 

127390 

127391 

127392 

Quiroga, Brianna 

BQUIROGA Refund - Schedule change 

Rayon, Sofia 

SRAYON Intership Services 

RBS Activewear 

236034 LES- Spirit wear extra shirts 

Read Naturally, Inc 

281149 Read Live Licenses 

Rebel Athletic Holdoings, LLC 

SIN750572 LHS - Cheer Uniforms 

Remkus, Kari 

KREMKUS High School Volleyball 9.8.26 

Renaissance Learning Inc 

INV5718558 Fast Bridge Subscription & 
Professional Development 

INV5716596 Flocabulary Plus Software: Quote Q- 
407987 

Rendon, Edmund 

ERENDON High School Boys Soccer 9.12.26 

Reynoso, Carmina 

SM Refund for Driver's Ed 

Riddell/All American Sports 

952650667 LHS - Football Supplies 

952610355 LHS- Football Supplies 

Roach, Gregory 

GROACH HS Boys Soccer 9.9.26 

GROACH HS JV Boys Soccer 9.9.26 

Rochowicz, Scott 

SROCHOWICZ JH Girls Softball 9.8.26 

S.E.A.L. South, Inc 

11103 August 2026 Billing 

Scholastic INC (MAGAZINE 

M7698824 LJHS Scholastic Magazines 

08/17/2026 

09/01/2026 

08/25/2026 

08/28/2026 

08/17/2026 

09/08/2026 

08/01/2026 

07/29/2026 

09/12/2026 

09/11/2026 

08/17/2026 

07/15/2026 

09/08/2026 

09/08/2026 

09/08/2026 

08/31/2026 

08/04/2026 

R-Regular Run Type 

Net Check Amt 

49.00 

49.00 

1,000.00 

1,000.00 

374.60 

374.60 

780.00 

780.00 

5,159.70 

5,159.70 

59.00 

59.00 

10,777.50 

8,265.00 

2,512.50 

93.00 

93.00 

50.00 

50.00 

1,531.41 

440.63 

1,090.78 

173.00 

93.00 

80.00 

72.00 

72.00 

3,826.55 

3,826.55 

2,214.82 

2,214.82 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127393 

127394 

127395 

127396 

127397 

127398 

127399 

127400 

127401 

School Association for Special 

1002600359 FY 26 Final Bill - Transition 1 to 1 

aide 

1002700074 FY27 PreBill 

School Nurse Supply, Inc. 

INV1105132 LJHS health office order 

School Specialty, LLC 

208137669066 LES- Open Tubs for Tuzzoino 

308104975586 LJHS Misc. Vault Supplies 

308104961620 LES- Supplies for Campian 

SEASPAR 

26SOAR05 Pre-K SOAR Program 

SimpliFaster LLC 

9535 Enode VBT Tracker for PE Classes 

Soaring Eagle Academy, Inc 

24622 

Solution Tree, Inc. 

8347897 

August (NSY) 2026 Tuition 

Professional Development Tools - 

Benet 

Staples Business Advantage 

6072413508 

6072544079 

6071849725 

6071569048 

6071403543 

6072544080 

6073960595 

6069452853 

6074374307 

6074525932 

Stibich, John 

JSTIBICH 

LES- Custodial Supplies 

LJHS Custodial Supplies 

LJHS Custodial Supplies 

LJHS Custodial Supplies 

High School Custodial Supplies 

High School Custodial Supplies 

LES- Custodial Supplies 

HIgh School Custodial Supplies 

LES- Custodial Supplies 

LES- Custodial Supplies 

06/30/2026 

09/02/2026 

09/15/2026 

09/10/2026 

09/18/2026 

09/07/2026 

09/14/2026 

07/24/2026 

08/31/2026 

08/31/2026 

08/25/2026 

08/26/2026 

08/19/2026 

08/15/2026 

08/13/2026 

08/26/2026 

09/10/2026 

07/25/2026 

09/16/2026 

09/18/2026 

High School Boys JV Soccer 9.15.26 09/15/2026 

R-Regular Run Type 

Net Check Amt 

1,357,886.09 

660.09 

1,357, 226.00 

271.59 

271.59 

2,428.09 

1,621.20 

285.66 

521.23 

160.00 

160.00 

334.00 

334.00 

4,693.95 

4,693.95 

1,385.00 

1,385.00 

5,457.88 

493.80 

371.68 

454.10 

473.08 

969.93 

956.12 

486.12 

762.55 

377.40 

113.10 

173.00 

80.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127401 Stibich, John 

JSTIBICH High School Boys Varsity Soccer 9. 

15.26 

127402 Sunrise Southwest LLC 

#14 25/26 (ESY) ESY Transportation 8/1/26-8/31/26 

127403 SUR-SEAL 

260705124 HS parking lot - crackfill 

127404 Terminix Anderson 

103756735 Pest Services August 2026 (LES) 

103754084 Pest Services August 2026 (JH) 

103754171 Pest Services August 2026 (HS) 

103753236 Pest Services August 2026 (SES) 

127405 Terpening, Steve 

STERPENING HS Boys Football 9.18.26 

127406 The Bookstore of Glen Ellyn 

H26625 LJHS LRC Books 

127407 The Prophet Corporation dba 

IN539405 Supplies for High School PE 
Department 

127408 Thomas, Randy 

RTHOMAS LJH Boys Baseball 9.9.26 

RTHOMAS LJH Boys Baseball 9.15.26 

127409 TPS Sports 

13201 High School Volleyball Coaches 
Gear -2026 Season 

127410 TPW, Inc dba Super Teacher 

8703 LES- Subscription Renewal 

127411 Translation Today Network Inc. 

9831 Interpretation Services 

127412 Volk, Bill 

BVOLK LJH Baseball 9.10.26 

127413 Volt Electric Inc 

12276 Service call - Power outage at LES 

09/14/2026 

08/31/2026 

07/25/2026 

09/06/2026 

09/06/2026 

09/06/2026 

09/06/2026 

09/14/2026 

08/12/2026 

09/15/2026 

09/08/2026 

09/15/2026 

09/16/2026 

08/31/2026 

09/04/2026 

09/10/2026 

08/26/2026 

R- Regular Run Type 

Net Check Amt 

173.00 

93.00 

1,958.95 

1,958.95 

3,950.00 

3,950.00 

462.87 

165.98 

88.10 

126.28 

82.51 

150.00 

150.00 

313.45 

313.45 

416.87 

416.87 

170.00 

70.00 

100.00 

310.00 

310.00 

375.00 

375.00 

323.78 

323.78 

70.00 

70.00 

696.00 

696.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

127414 

127415 

127416 

127417 

127418 

127419 

9000066021 

9000066022 

9000066023 

9000066024 

9000066025 

9000066026 

9000066027 

9000066028 

Vouris, Christian 

CVOURIS HS Boys Soccer 9.21.26 

Vouris, Vasilios 

VVOURIS HS Boys Soccer 9.21.26 

VT Services, Inc 

213031 iPad Repair 

Wallwisher, Inc dba Padlet 

YTCXXVZC-003 LES- Curriculum 

West Suburban DECA 

Entry Fee DECA Sectional Registration Fee 
2026-2027 

WEX Health, Inc 

0002446587-IN FSA Monthly Admin Fee 

Compass Group USA, Inc dba 

K66337019 Food Service August 2026 

6633700054 Lisle Elementary School - Milk for 

the Preschool Classrooms 

Erickson, Tor 

TERICKSON Cell Phone: July-September 2026 

Ewald, Megan 

MEWALD Cell Phone: July-September 2026 

Filipiak, Keith 

KFILIPIAK Cell Phone: July-September 2026 

Hardy, Venessa 

VHARDY Reimbursement - IKEA - High 

School Art Supplies 

Himes, Petrarca & Fester, Chtd 

60952 Legal Fees through 8.31.26 

Hinton, Jeffery 

JHINTON Reimbursement - Walgreens - 
Distilled Water 

Kearney, David 

DKEARNEY Cell Phone: July-September 2026 

09/21/2026 

09/21/2026 

08/18/2026 

09/04/2026 

09/21/2026 

08/31/2026 

08/31/2026 

08/31/2026 

09/28/2026 

09/28/2026 

09/28/2026 

08/17/2026 

09/01/2026 

09/17/2026 

09/28/2026 

R- Regular Run Type 

Net Check Amt 

93.00 

93.00 

93.00 

93.00 

99.00 

99.00 

1,200.00 

1,200.00 

320.00 

320.00 

204.75 

204.75 

40,711.68 

40,694.88 

16.80 

120.00 

120.00 

120.00 

120.00 

120.00 

120.00 

119.80 

119.80 

2,242.50 

2,242.50 

10.66 

10.66 

120.00 

120.00 
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AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

9000066029 

9000066030 

9000066031 

9000066032 

9000066033 

9000066034 

9000066035 

9000066036 

9000066037 

9000066038 

9000066039 

9000066040 

9000066041 

Korienek, Caitlin 

CKORIENEK Reimbursement - Mileage to/from 
DECA Advisor @ Roselle IL 

Marcum, Thomas C 

TMARCUM Cell Phone: July-September 2026 

Markey, Jason 

JMARKEY Cell Phone: July-September 2026 

Martzolf, Eric 

EMARTZOLF Cell Phone July-September 2026 

Meyer, Kendra 

KMEYER Reimbursement - IACAC - High 
School Team Membership (K Meyer) 

New Direction Solutions, LLC 

21504509 
26-8.20.26 

Norwood, Lindsay 

LNORWOOD Cell Phone: July-September 2026 

O'Hara, James 

JOHARA Cell Phone: July-September 2026 

Pomatto-Zimmerman, Jennifer 

JPOMATTO Cell Phone: July-September 2026 

Potempa, Tracey 

TPOTEMPA Tuition Reimbursement 

Ptak, Jeff R 

JPTAK Cell Phone: July-September 2026 

Rolando, Ross 

RROLANDO Reimbursement - Home Depot - 
Hobby Lobby - Michaels - Wal-Mart - 
Fall PLay Supplies 

SBC Waste Solutions 

979728 High School Trash/Recycle 

979729 Jr High Trash/Recycle 

979730 LES Trash/Recycle 

979733 SES Trash/Recycle 

08/17/2026 

09/28/2026 

09/28/2026 

09/28/2026 

08/18/2026 

Speech Language Pathologist 8.19. 08/30/2026 

09/28/2026 

09/28/2026 

09/28/2026 

08/25/2026 

09/28/2026 

09/15/2026 

08/31/2026 

08/31/2026 

08/31/2026 

08/31/2026 

R- Regular Run Type 

Net Check Amt 

24,94 

120.00 

120.00 

120.00 

80.00 

769.80 

120.00 

120.00 

120.00 

554.53 

120.00 

277.75 

520.00 

734.80 

330.00 

120.00 

24.94 

120.00 

120.00 

120.00 

80.00 

769.80 

120.00 

120.00 

120.00 

554.53 

120.00 

277.15 

1,704.80 

21 of 23 9/24/2026 10:32:12 AM 



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 09/28/2026 September 2026 Board Bills 

Check Number Name 

9000066042 

9000066043 

9000066044 

9000066045 

9000066046 

9000066047 

9000066048 

Schreiber Speca, Jill 

JSCHREIBER Cell Phone: July-September 2026 

Sunrise Communications, Inc 

INV-5116 

INV-5136 

INV-5042 

Swiech, Charissa 

CSWIECH 

Thome, Nicholas 

NTHOME 

Village of Lisle 

1483 

1482 

Weissinger, Derek C 

DWEISSINGER 

Wilkinson, David 

DWILKINSON 

Regular Checks: 180 

Videography Services for School 

Board Meeting 6.22.26 

Videography Services for School 

Board Meeting 8.24.26 

Videography Services for School 
Board Meeting 11.24.25 and 12.17. 

25 

Cell Phone: July-September 2026 

Cell Phone: July-September 2026 

Monthly Rent October 2026 

Prescient Solutions 

Cell Phone: July-September 2026 

Cell Phone: July-September 2026 

1834484 .60 

70190.35 

0.00 

ACH Checks: 28 

Wire Transfers: 0 

Total: 208 1,904,674.95 

09/28/2026 

09/01/2026 

09/02/2026 

01/06/2026 

09/28/2026 

09/28/2026 

08/26/2026 

08/26/2026 

09/28/2026 

09/28/2026 

R- Regular Run Type 

Net Check Amt 

103.47 

103.47 

1,400.00 

350.00 

350.00 

700.00 

120.00 

120.00 

105.00 

105.00 

20,405.42 

4,822.00 

15,583.42 

120.00 

120.00 

120.00 

120.00 

22 of 23 9/24/2026 10:32:12 AM 



AP Check Register 

Lisle CUSD 202 

Fund Summary 

Fund Balance Sheet Revenue Expense Total 

10 - Educational $1,778,908.55 $0.00 $0.00 1778908.55 

20 - Operations & Maintenance $109,524.04 $0.00 $0.00 109524.04 

40 - Transportation $16,242.36 $0.00 $0.00 16242.36 

23 of 23 9/24/2026 10:32:12 AM 



AP Check Register 

Lisle CUSD 202 

Accounts Payable Run: 08/10/2026 _Imprest 8.10.26 

Check Number Name 

10733 AT&T: Acct 276-9 

630971405408 Phone Service 7/2/26-8/1/26 08/01/2026 

10734 AT&T: Mobility 

826906947X0801202 Phone Service 06/24/26-07/23/26 07/23/2026 

10735 Avila Legacy LLC dba El 

26-27 Luncheon 2026-2027 Staff Welcome Luncheon 08/03/2026 

10736 T-Mobile for Government 

970563340 Empower Ed Hot Spot Program 07/21/2026 

06/21/26-07/20/26 

10737 WEX Bank dba Wright Express 

114218170 Fuel Charges July 2026 07/31/2026 

Regular Checks: 5 1565.02 

ACH Checks: 0 0.00 

Wire Transfers: 0 0.00 

Total: 5 1,565.02 

R- Regular Run Type 

Net Check Amt 

20.18 

20.18 

104.02 

104.02 

813.00 

813.00 

91.02 

91.02 

536.80 

536.80 

1 of 2 9/10/2026 12:35:23 PM 



AP Check Register 

Lisle CUSD 202 

Fund Summary 

Fund Balance Sheet Revenue Expense Total 

10 - Educational $904.02 $0.00 $0.00 904.02 

20 - Operations & Maintenance $661.00 $0.00 $0.00 661.00 

40 - Transportation $0.00 $0.00 $0.00 0.00 

2 of 2 9/10/2026 12:35:23 PM 



 
FOR ACTION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
SUBJECT: Approval of Certified Employment 
 
RECOMMENDATION: The Administration recommends approval of the employment of the 
following individuals. 
 

Lisle Elementary School 

Name Position FTE Placement Salary 

Davis, Kirstin  Long-Term 
Kindergarten 

Substitute 

 Long-Term Sub 
Pay with BPTRS 

$318.41/day 

 
 

Lisle High School 

Name Position FTE Placement Salary 

Redzepi, Luentina Long-Term 
Substitute Teacher 

for Leave of 
Absence - 
Chemistry 

 Long-Term Sub 
Pay 

$150/day 
(Days1-30) 

$289.67/day  
(Day 31+) 

 
 
BACKGROUND: The Administration recommends the employment of the candidates listed 
above who are filling open positions. The recommendation to hire forms are included in your 
packet. 
 
FINANCIAL IMPACT: Salaries as outlined in the chart above are budgeted for FY 2027. 
 
SUGGESTED MOTION: That the Board of Education approve the employment as 
recommended. 



 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Kirstin Davis  

Lont-Term Kindergarten Substitute  •  Lisle Elementary School 

Hire Type Certified 
Replacing Anna Hill 
Recommended By Jschreiber 
Date Submitted September 17, 2026 
Start Date September 21, 2026 
Contracted Days (pending) days  •  (pending) FTE​

 

PRIOR EXPERIENCE 
Kirstin Davis is our permanent substitute in our elementary school building. 

EDUCATION 
Master of Education - Grand Canyon University - Elementary Education  

COMPENSATION 

Salary Placement Long Term Sub Pay 
Annual Salary $318.31 
 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493 -8000   •   www.lisle202.org 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Luentina Redzepi 

Long Term Substitute Teacher for Leve of Absence - Chemistry  •  Lisle High School 

Hire Type Certified 

Replacing Krysten Montilla 

Recommended By Emartzolf 

Date Submitted September 8, 2026 

Start Date October 13, 2026 

Contracted Days Long-Term Sub 

 

PRIOR EXPERIENCE 

FMLA Science teacher in Chicago Public Schools, Spring 2026.  In this capacity, she taught a 7th grade 
science class in a high needs urban school.  She created NGSS aligned lessons and used student data 

to monitor their progress. 

EDUCATION 

Master of Education - Ruhr University Bachum — Chemistry and Philosophy 

COMPENSATION 

Salary Placement BA +0 

Annual Salary $289.67 

 



 
FOR ACTION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
SUBJECT: Approval of Classified Employment 
 
RECOMMENDATION: The Administration recommends approval of the employment of the 
following individuals. 
 

Lisle Elementary School 

Name Position FTE Placement Salary 

Vensas, Gregory Lunchroom 
Supervisor 

1.0 NA $21.02/hr 

 
 

Lisle Junior High School 

Name Position FTE Placement Salary 

Dubis, Wojchiech Inclusion Aide 1.0 Step 0 $19.91/hr 

 
 
BACKGROUND: The Administration recommends the employment of the candidates listed 
above who are filling open positions. The recommendation to hire forms are included in your 
packet. 
 
FINANCIAL IMPACT: Salaries as outlined in the chart above are budgeted for FY 2027. 
 
SUGGESTED MOTION: That the Board of Education approve the employment as 
recommended. 



 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Wojchiech Dubis 

Inclusion Aide  •  Lisle Junior High School 

Hire Type Classified 
Replacing Jean Hazard 
Recommended By Dkearney 
Date Submitted September 14, 2026 
Start Date September 29, 2026 
Contracted Days 181 days  •  1 FTE​

 

PRIOR EXPERIENCE 
Currently works as a teacher and babysitter.  Has had numerous experiences working in environmental 
science positions including as a Geologist, Environmental Scientist, Project Manager and 
Environmental Technician. 

EDUCATION 
BS- University Of Illinois at Chicago — Geology 

COMPENSATION 

Salary Placement Step 0 
Hourly Rate $19.91 
 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Gregory Vensas 

Lisle Elementary School Crossing Guard  •  Lisle Elementary School 

Hire Type Classified 
Replacing Charlotte Bailey 
Recommended By Jschreiber 
Date Submitted August 26, 2026 
Start Date August 28, 2026 
Contracted Days 170 days  •  1 FTE​

 

PRIOR EXPERIENCE 
Previously worked as a police department ordinance officer, a park ranger, and as an operations 
supervisor. 

EDUCATION 
Associate’s Degree - Grand Rapids Community College - Criminal Justice 

COMPENSATION 

Salary Placement 21.02 
Hourly Rate $21.02 
 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



 
FOR ACTION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
SUBJECT: Approval of Extra Duty Employment 
 
RECOMMENDATION: The Administration recommends approval of the employment of the 
following individuals. 
 

Lisle Junior High School 

Name Position FTE Placement Salary 

Egert, Mackenzie Cross Country 
Coach (6-8) 

1.0 Cat. V, Level 1, 
Step 2 

$3,146 

Lisle High School 

Name Position FTE Placement Salary 

Seaton, Aubrey Fall Play Lights 
and Sound 
Technician 

1.0 Cat. VI, Level 3, 
Step 9 

$3,146 

 
 
BACKGROUND: The Administration recommends the employment of the candidates listed 
above who are filling open positions. The recommendation to hire forms are included in your 
packet. 
 
FINANCIAL IMPACT: Salaries as outlined in the chart above are budgeted for FY 2027. 
 
SUGGESTED MOTION: That the Board of Education approve the employment as 
recommended. 



 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Mackenzie Egert 

Cross Country Coach (6-8)  •  Lisle Junior High School 

Hire Type Extra Duty 
Replacing New Position 
Recommended By Tmarcum 
Date Submitted September 4, 2026 
Start Date September 7, 2026 
Contracted Days ​

 

PRIOR EXPERIENCE 
LJHS Track Coach Spring 2026​
Collegiate Athlete (Cross Country) 4 years​
Kaneland High School Athlete (Cross Country/Track) 4 years 

EDUCATION 
Carthage College — Bachelor of Arts 

COMPENSATION 

Salary Placement Cat. V, Level 1, Step 2 
Annual Salary $3,146.00 
 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



 

 

RECOMMENDATION FOR EMPLOYMENT 

 
Aubrey Seaton 

Fall Play Lights and Sound Technician  •  Lisle High School 

Hire Type Extra Duty 
Replacing Brighton Liese 
Recommended By Tmarcum 
Date Submitted September 24, 2026 
Start Date September 29, 2026 
Contracted Days (pending) days  •  1 FTE​

 

PRIOR EXPERIENCE 
Rubber Gloves Rehearsal Studios 2022-2026​
• Front of house, monitors, and lights, almost always simultaneously​
• Worked with hundreds of local and touring acts​
​
Probst Audio 2024-2026​
• Mobile recording for music performances and contests at middle and high schools​
• Live mixing to 2 track using traditional classical recording techniques​
​
First United Methodist Church, Denton TX 2025-2026​
• Audiovisual tech for Sunday services and other events​
• Front of house mixing, camera operation and switching, RF coordination, and more​
​
Freelance 2016-present​
• Audio engineer for hire for clubs, corporate gigs, and special events​
• Worked solo and for companies such as Coy Green Audio and the Dallas Museum of Art​
• Owned and operated project studio, offering high quality recordings to local bands and artists​
• Audio post production for short films, including foley and re-recording mixing 

EDUCATION 
University of North Texas — Radio, TV, and Film 

COMPENSATION 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



 
Salary Placement Cat. VI, Level 3, Step 9 
Annual Salary $3,146.00 
 

925 Bulington Avenue, Lisle, IL 60532   •   (630) 493-8000   •   www.lisle202.org 



FOR ACTION 

 

Lisle Community Unit School District 202 

Board of Education Meeting 

September 28, 2026 

 

 
SUBJECT: Acceptance of Certified Leave of Absence Requests. 

 

 

RECOMMENDATION: The Administration recommends approval of the requests. 

 

 

BACKGROUND: A Certified staff member has submitted a request for FMLA and unpaid Leave 

of Absence. 

 

 

FINANCIAL IMPACT: NA 

 

 

SUGGESTED MOTION: That the Board of Education approve FMLA and unpaid leave request 

for Chrysan Rankin to begin approximately on January 5, 2027.  

 



FOR ACTION 

 

Lisle Community Unit School District 202 

Board Of Education Meeting 

September 28, 2026 

 

 

SUBJECT: Acceptance of Classified Employee Resignation. 

 

 

RECOMMENDATION: The Administration accepts the resignation of classified personnel as 

outlined below. 

 

 

BACKGROUND: Vazquez-Medina, Marco, Evening Custodian at Lisle Elementary School, has 

submitted his resignation to be effective September 18, 2026.  

 

 

FINANCIAL IMPACT: NA 

 

 

SUGGESTED MOTION: The Board of Education accepts the resignation of the classified 

personnel as outlined above. 



FOR ACTION 

 

Lisle Community Unit School District 202 

Board Of Education Meeting 

September 28, 2026 

 

 

SUBJECT: Acceptance of Extra Duty Resignations 

 

 

RECOMMENDATION: The Administration accepts the resignation of Emily Fiedler. 

 

 

BACKGROUND: Emily Fiedler, Cheerleading Coach at Lisle Junior High School, has submitted 

his resignations to be effective at the end of the 25/26 school year.  

 

 

FINANCIAL IMPACT: NA 

 

 

SUGGESTED MOTION: The Board of Education accepts the resignation of the extra duty 

personnel as outlined above. 
 



FOR ACTION 
Lisle Community Unit School District 202 

Board of Education Meeting 
September 28, 2026 

 
 
SUBJECT: Board of Education Recognition of Booster Organizations 

BACKGROUND DATA: The Board of Education recognizes that organizations composed of 
parents and other interested individuals provide valuable support for the District’s goals and 
programs. 

School Board Policy 8:90, adopted May 19, 2026, establishes the requirements for school-
affiliated parent and booster organizations. The District verified that each organization listed 
below is in good standing through the Illinois Secretary of State and/or the Illinois Attorney 
General: 

• Lisle Activity Boosters  

• Lisle Band Parents Organization  

• Lisle Choral Parent Organization  

• Lisle Education Foundation  

• Lisle High School Booster Club  

• Lisle Home & School Organization  

 
SUGGESTED MOTION: That the Board of Education approve the organizations listed above 
as officially associated with Lisle Community Unit School District 202 for the 2026–2027 school 
year. 
 

https://boardpolicyonline.com/?b=lisle_202&s=67378


FOR ACTION 
 

Lisle Community Unit School District No. 202 
 Board of Education Meeting 

September 28, 2026 
 
 
SUBJECT: Report on Shared Services or Outsourcing 
 
RECOMMENDATION: The Administration recommends that the Board of Education approve 
the report. 
 
BACKGROUND DATA: According to School Code, Section 17-1.1 (Public Act 97-0357) and 
effective January 1, 2012, all school districts are required to report attempts to improve fiscal 
efficiency through shared services or outsourcing in the prior, current, and next fiscal years. The 
report must be approved by the school board and published on the school district’s website. This 
report will also be included with the final FY2026 Annual Financial Report (AFR) submission in 
October. 
 
Please note the report only includes joint agreements, cooperatives, and shared services with 
another Local Education Agency (LEA). The legislative intent is to only include school 
district/joint agreement shared services and does not include shared services with the Village of 
Lisle and Lisle Park District.  
 
FINANCIAL IMPACT: N/A 
 
SUGGESTED MOTION: That the Board of Education approve the Report on Shared Services 
or Outsourcing as required by School Code, Section 17-1.1. 
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A B C D E F
REPORT ON SHARED SERVICES OR OUTSOURCING
School Code, Section 17-1.1 (Public Act 97-0357 )

Fiscal Year Ending June 30, 2026
Complete the following for attempts to improve fiscal efficiency through shared services or outsourcing in the prior, current, and next fiscal years. 

Lisle CUSD 202
19022202026

Check box if this schedule is not applicable…………………
Prior Fiscal 

Year
Current Fiscal 

Year
Next Fiscal Year

Name of the Local Education Agency (LEA) Participating in the Joint Agreement,
Cooperative, or Shared Service.

Indicate with an (X) If Deficit Reduction Plan Is Required in the Budget   

Service or Function  ( Check all that apply )
Barriers to          

Implementation (Limit text to 200 characters, for additional space use line 33 and 38)
   Curriculum Planning
   Custodial Services
   Educational Shared Programs
   Employee Benefits X X X Educational Benefit Cooperative (120+ school districts)
   Energy Purchasing X X X Illinois Gas Cooperative
   Food Services
   Grant Writing
   Grounds Maintenance Services
   Insurance X X X See additional space below
   Investment Pools X X X Illinois School District Liquid Asset Fund
   Legal Services
   Maintenance Services
   Personnel Recruitment
   Professional Development
   Shared Personnel
   Special Education Cooperatives X X X School Association for Special Education in DuPage County (SASED)
   STEM (science, technology, engineering and math) Program Offerings

   Supply & Equipment Purchasing
   Technology Services
   Transportation X X X Special Education Transportation (Shared service with other school districts)
   Vocational Education Cooperatives X X X DuPage Area Occupational Education System (14 school districts)
   All Other Joint/Cooperative Agreements
   Other

Additional space for Column (D) - Barriers to Implementation:

Additional space for Column (E) - Name of LEA :
Insurance: School Employees Loss Fund (SELF) ‐ Workers Compensation pool, Suburban School Cooperative Insurance Pool (SSCIP) ‐ Property & Casualty.

Page 41



FOR ACTION 
 
 

Lisle Community Unit School Dist. 202 
Board of Education Meeting 

September 28, 2026 
 
 
SUBJECT: Adoption of FY2027 Budget 
               
RECOMMENDATION: The Administration recommends that the Board of Education adopt 
the proposed FY2027 Budget as presented. 
 
BACKGROUND DATA: Included with the Finance Committee Meeting information is the 
recommended FY2027 Budget and related materials. The required hearing is scheduled during 
the Board of Education Meeting. Information on changes from the Tentative Budget presented in 
June will be reviewed at the Finance Committee Meeting prior to the regular meeting. A 
summary of the budget will be shared during the hearing, with time being allowed for any public 
comments.  
 
FINANCIAL IMPACT: Refer to the FY2027 Budget Summary and line-item detail of the 
estimated receipts and expenditures included in the Finance Committee materials. The official 
School District Budget Form for FY2027 is also included in the Board Packet. 
                         
SUGGESTED MOTION: That the Board of Education approves the Resolution for Adoption 
of the Fiscal Year 2027 Budget reflecting total direct receipts of $46,629,897 and total direct 
disbursements of $46,619,948. 



Lisle Community Unit School District 202 
 

RESOLUTION FOR ADOPTION OF THE FISCAL YEAR 2027 BUDGET 
 
  

WHEREAS the Board of Education of Lisle Community Unit School District No. 202, 
County of DuPage, State of Illinois, caused to be prepared in tentative form a budget, and the 
Secretary of this Board has made the same conveniently available to public inspection for at least 
thirty days prior to final action thereon; 
 
 AND WHEREAS a public hearing was held as to such budget on the twenty-eight day of 
September, 2026, notice of said hearing was given at least thirty days prior thereto as required by 
law, and all other legal requirements have been complied with; 
 
 NOW, THEREFORE, Be it resolved by the Board of Education of said district as 
follows: 
 
 Section 1: That the fiscal year of the School District be and the same hereby fixed and 
declared to be beginning July 1, 2026, and ending June 30, 2027. 
 
 Section 2: That the budget containing an estimate of amounts available in each Fund, 
separately, and of expenditures from each be and the same is hereby adopted as the budget of this 
school district for the said fiscal year. 



District Type: ILLINOIS STATE BOARD OF EDUCATION
x School District School Business Services Division

Joint Agreement
SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

Accounting Basis: July 1, 2026 - June 30, 2027
Cash

X Accrual
Is this an amended budget? No

Date of Amended Budget:
(MM/DD/YY)

District Name: Lisle CUSD 202
District RCDT No: 19022202026

Balanced budget; no Deficit Reduction Plan is required.  

Budget of Lisle CUSD 202 ,  County of Dupage ,

State of Illinois, for the Fiscal Year beginning July 1, 2026 and ending June 30, 2027 .

 WHEREAS the Board of Education of Lisle CUSD 202 , 

   County of Dupage ,  State of Illinois, caused to be prepared in tentative form a budget, and the Secretary

   of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;

AND WHEREAS a public hearing was held as to such budget on the 28th day of September ,     20 26 ,
   notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:   

Section 1:  That the fiscal year of this school district be and the same hereby is fixed and declared to be 

   beginning July 1, 2026 and ending June 30, 2027 .

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be 

   and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET  
The budget shall be approved and signed below by members of the School Board.  Adopted this 28th day of September , 20 26

   by a roll call vote of Yeas, and Nays, to wit:

** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:

* Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code. 

** Type in the members who voted "YEA" nor "NAY".  Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required 
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted through IWAS: https://apps.isbe.net/iwas/asp/login.asp?js=true
Please type the member signatures before submitting to ISBE.  We do not accept PDF copies.

SD50-36/JA50-39 5/26

9/24/2026
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A B C D E F G H I J K L
Begin entering data on EstRev 6-10 and EstExp 11-19 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct 

#
  Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

ESTIMATED BEGINNING FUND BALANCE (without Student Activity 
Funds)1 as of July 1, 2026 15,087,535 1,769,217 283,086 1,844,171 613,172 1,289,159 835,885 0 0

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 34,100,625 2,960,600 1,553,620 2,681,100 984,300 118,300 40,200 6,000 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 1,702,397 0 0 969,000 0 50,000 0 0 0
FEDERAL SOURCES 4000 1,461,255 0 0 2,500 0 0 0 0 0

Total Direct Receipts/Revenues 8 37,264,277 2,960,600 1,553,620 3,652,600 984,300 168,300 40,200 6,000 0

Receipts/Revenues for "On Behalf" Payments 2 3998 9,171,000
Total Receipts/Revenues 46,435,277 2,960,600 1,553,620 3,652,600 984,300 168,300 40,200 6,000 0

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 23,645,936 442,300 0
SUPPORT SERVICES 2000 10,807,895 3,528,795 2,910,720 652,930 150,000 6,000 0
COMMUNITY SERVICES 3000 216,016 0 244,000 0 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,514,906 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 1,500,450 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 37,184,753 3,528,795 1,500,450 3,154,720 1,095,230 150,000 6,000 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 9,171,000 0 0 0 0 0 0 0
Total Disbursements/Expenditures 46,355,753 3,528,795 1,500,450 3,154,720 1,095,230 150,000 6,000 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 79,524 (568,195) 53,170 497,880 (110,930) 18,300 40,200 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)
PERMANENT TRANSFER FROM VARIOUS FUNDS

Abolishment the Working Cash Fund 16 7110

Abatement of the Working Cash Fund 16 7110

Transfer of Working Cash Fund Interest 7120 34,200
Transfer Among Funds 7130
Transfer of Interest 7140 34,200
Transfer from Capital Projects Fund to O&M Fund 7150 0

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 7160
0

Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 3a Proceeds to 
Debt Service Fund

7170
0

SALE OF BONDS (7200)

Principal on Bonds Sold 4 7210

Premium on Bonds Sold 7220
Accrued Interest on Bonds Sold 7230

Sale or Compensation for Fixed Assets 5 7300 1,000 131,017
Transfer to Debt Service to Pay Principal on Leases 7400 0
Transfer to Debt Service to Pay Interest on Leases 7500 0
Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
Transfer to Capital Projects Fund 7800 0
ISBE Loan Proceeds 7900
Other Sources Not Classified Elsewhere 7990

Total Other Sources of Funds 8 69,400 0 0 0 0 131,017 0 0 0
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  Educational   Operations & 

Maintenance
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Retirement/ Social 
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Capital Projects Working Cash Tort Fire Prevention & 
Safety

47
49
50
51
52
53
54

55

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

81
82

83

84
85

86
87

88

89
90

OTHER USES OF FUNDS (8000)
TRANSFER TO VARIOUS OTHER FUNDS (8100)

Abolishment or Abatement of the Working Cash Fund 16 8110 0
Transfer of Working Cash Fund Interest 8120 34,200
Transfer Among Funds 8130

Transfer of Interest 6 8140 34,200
Transfer from Capital Projects Fund to O&M Fund 8150

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund
8160

Transfer of Excess Accumulated Fire Prev & Safety Bond 3a and 
Int Proceeds to Debt Service Fund

8170

Taxes Pledged to Pay Principal on Leases 8410
Grants/Reimbursements Pledged to Pay Principal on Leases 8420
Other Revenues Pledged to Pay Principal on Leases 8430
Fund Balance Transfers Pledged to Pay Principal on Leases 8440
Taxes Pledged to Pay Interest on Leases 8510
Grants/Reimbursements Pledged to Pay Interest on Leases 8520
Other Revenues Pledged to Pay Interest on Leases 8530
Fund Balance Transfers Pledged to Pay Interest on Leases 8540
Taxes Pledged to Pay Principal on Revenue Bonds 8610
Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
Other Revenues Pledged  to Pay Principal on Revenue Bonds 8630
Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
Taxes Pledged to Pay Interest on Revenue Bonds 8710
Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
Taxes Transferred to Pay for Capital Projects 8810
Grants/Reimbursements Pledged to Pay for Capital Projects 8820
Other Revenues Pledged to Pay for Capital Projects 8830
Fund Balance Transfers Pledged to Pay for Capital Projects 8840
Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
Other Uses Not Classified Elsewhere 8990

Total Other Uses of Funds 9 0 0 34,200 0 0 0 34,200 0 0
Total Other Sources/Uses of Fund 69,400 0 (34,200) 0 0 131,017 (34,200) 0 0

ESTIMATED ENDING FUND BALANCE (without Student Activity Funds) as of June 
30, 2027 15,236,459 1,201,022 302,056 2,342,051 502,242 1,438,476 841,885 0 0

Student Activity (Fund 11) ESTIMATED BEGINNING FUND BALANCE as of 
July 1, 2026 93,493

RECEIPTS/REVENUES (For Student Activity Funds)

Total Student Activity Direct Receipts/Revenues  (Local Sources) 1799 325,000

DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)

Total Student Activity Direct Disbursements/Expenditures 1999 365,000

Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures (40,000)

Student Activity ESTIMATED ENDING FUND BALANCE as of June 30, 2027 53,493
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Description:  Enter Whole Numbers Only
Acct 

#
  Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

91

92
93

94
95
96
97
98
99

100
101
102
103
104
105
106
107
108
109

110

111
112
113
114
116
117

118
119
120
121

122
123
124
125
126
127
128
129
130
131
132

Total ESTIMATED BEGINNING FUND BALANCE (All Sources Including 
Student Activity Funds) as of July 1, 2026 15,181,028 1,769,217 283,086 1,844,171 613,172 1,289,159 835,885 0 0

RECEIPTS/REVENUES  (All Sources with Student Activity Funds)

LOCAL SOURCES 1000 34,425,625 2,960,600 1,553,620 2,681,100 984,300 118,300 40,200 6,000 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 1,702,397 0 0 969,000 0 50,000 0 0 0
FEDERAL SOURCES 4000 1,461,255 0 0 2,500 0 0 0 0 0

Total Direct Receipts/Revenues 8 37,589,277 2,960,600 1,553,620 3,652,600 984,300 168,300 40,200 6,000 0

Receipts/Revenues for "On Behalf" Payments 2 3998 9,171,000 0 0 0 0 0 0 0
Total Receipts/Revenues 46,760,277 2,960,600 1,553,620 3,652,600 984,300 168,300 40,200 6,000 0

DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)

INSTRUCTION 1000 24,010,936 442,300 0
SUPPORT SERVICES 2000 10,807,895 3,528,795 2,910,720 652,930 150,000 6,000 0
COMMUNITY SERVICES 3000 216,016 0 244,000 0 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,514,906 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 1,500,450 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 37,549,753 3,528,795 1,500,450 3,154,720 1,095,230 150,000 6,000 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 9,171,000 0 0 0 0 0 0 0
Total Disbursements/Expenditures 46,720,753 3,528,795 1,500,450 3,154,720 1,095,230 150,000 6,000 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 39,524 (568,195) 53,170 497,880 (110,930) 18,300 40,200 0 0

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

Total Other Sources of Funds 8 69,400 0 0 0 0 131,017 0 0 0
OTHER USES OF FUNDS (8000)

Total Other Uses of Funds 9 0 0 34,200 0 0 0 34,200 0 0
Total Other Sources/Uses of Fund 69,400 0 (34,200) 0 0 131,017 (34,200) 0 0

ESTIMATED ENDING FUND BALANCE (All Sources with Student Activity Funds) as 
of June 30, 2027 15,289,952 1,201,022 302,056 2,342,051 502,242 1,438,476 841,885 0 0

SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct 
#

Educational Operations & 
Maintenance

Debt Service Transportation Municipal 
Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

Total By Object

Object Name
Salaries 100 21,819,961 1,345,400 84,000 0 0 0 23,249,361
Employee Benefits 200 7,647,274 420,440 2,170 1,095,230 0 0 0 9,165,114
Purchased Services 300 2,886,730 845,595 0 3,061,550 0 6,000 0 6,799,875
Supplies & Materials 400 920,567 845,500 7,000 0 0 0 1,773,067
Capital Outlay 500 0 0 0 150,000 0 0 150,000
Other Objects 600 3,553,306 0 1,500,450 0 0 0 0 0 5,053,756
Non-Capitalized Equipment 700 356,915 69,860 0 0 0 0 426,775
Termination Benefits 800 0 2,000 0 0 2,000

Total Expenditures 37,184,753 3,528,795 1,500,450 3,154,720 1,095,230 150,000 6,000 0 46,619,948
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A B C D E F G H I J K
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Description:  Enter Whole Numbers Only Acct #   Educational   
Operations & 
Maintenance

Debt Service Transportation
   Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort
Fire Prevention & 

Safety

BEGINNING CASH BALANCE ON HAND (without Student Activity Funds)7 
as of July 1, 2026 35,457,968 3,101,297 961,781 3,151,286 1,169,571 1,289,160 838,546 2,661 0
Total Direct Receipts & Other Sources 8 37,333,677 2,960,600 1,553,620 3,652,600 984,300 299,317 40,200 6,000 0
OTHER RECEIPTS

Interfund Loans Payable (Loans from Other Funds) 411

Interfund Loans Receivable (Repayment of Loans) 141

Notes and Warrants Payable 433

Other Current Assets 199

Total Other Receipts 0 0 0 0 0 0 0 0 0
Total Direct Receipts, Other Sources, & Other Receipts 37,333,677 2,960,600 1,553,620 3,652,600 984,300 299,317 40,200 6,000 0
Total Amount Available 72,791,645 6,061,897 2,515,401 6,803,886 2,153,871 1,588,477 878,746 8,661 0

Total Direct Disbursements & Other Uses 9 37,184,753 3,528,795 1,534,650 3,154,720 1,095,230 150,000 34,200 6,000 0
OTHER DISBURSEMENTS

Interfund Loans Receivable (Loans to Other Funds) 10 141

Interfund Loans Payable (Repayment of Loans) 411

Notes and Warrants Payable 433

Other Current Liabilities 499

Total Other Disbursements 0 0 0 0 0 0 0 0 0
Total Direct Disbursements, Other Uses, & Other Disbursements 37,184,753 3,528,795 1,534,650 3,154,720 1,095,230 150,000 34,200 6,000 0

ENDING CASH BALANCE ON HAND (without Student Activity Funds) as of 
June 30, 2027 35,606,892 2,533,102 980,751 3,649,166 1,058,641 1,438,477 844,546 2,661 0

Activity Funds BEGINNING CASH BALANCE ON HAND7 as of July 1, 2026
93,493

Total Direct Receipts & Other Sources 8 325,000
Total Amount Available 418,493

Total Direct Disbursements & Other Uses 9 365,000

Activity funds ENDING CASH BALANCE ON HAND7 as of June 30, 2027
53,493

Total BEGINNING CASH BALANCE ON HAND (with Student Activity 
Funds)7 as of July 1, 2026 35,551,461 3,101,297 961,781 3,151,286 1,169,571 1,289,160 838,546 2,661 0

Total Direct Receipts & Other Sources 8 37,658,677 2,960,600 1,553,620 3,652,600 984,300 299,317 40,200 6,000 0
Total Other Receipts 0 0 0 0 0 0 0 0 0
Total Direct Receipts, Other Sources, & Other Receipts 37,658,677 2,960,600 1,553,620 3,652,600 984,300 299,317 40,200 6,000 0
Total Amount Available 73,210,138 6,061,897 2,515,401 6,803,886 2,153,871 1,588,477 878,746 8,661 0

Total Direct Disbursements & Other Uses 9 37,549,753 3,528,795 1,534,650 3,154,720 1,095,230 150,000 34,200 6,000 0
Total Other Disbursements 0 0 0 0 0 0 0 0 0
Total Direct Disbursements, Other Uses, & Other Disbursements 37,549,753 3,528,795 1,534,650 3,154,720 1,095,230 150,000 34,200 6,000 0

Total ENDING CASH BALANCE ON HAND (with Student Activity Funds)7 
as of June 30, 2027 35,660,385 2,533,102 980,751 3,649,166 1,058,641 1,438,477 844,546 2,661 0

9/24/2026



Estimated Receipts/Revenues Page 6

1

2
3

4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)

AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100

Designated Purposes Levies   11  (1110-1120)  25,506,000 2,501,300 1,519,200 2,471,300 401,100 6,000 6,000
Leasing Purposes Levy 12 1130
Special Education Purposes Levy 1140 6,002,000
FICA and Medicare Only Levies 1150 501,100
Area Vocational Construction Purposes Levy 1160
Summer School Purposes Levy 1170
Other Tax Levies (Describe & Itemize) 1190
Total Ad Valorem Taxes Levied by District 31,508,000 2,501,300 1,519,200 2,471,300 902,200 0 6,000 6,000 0

PAYMENTS IN LIEU OF TAXES 1200

Mobile Home Privilege Tax 1210
Payments from Local Housing Authority 1220

Corporate Personal Property Replacement Taxes13 1230 581,200 30,800
Other Payments in Lieu of Taxes (Describe & Itemize) 1290
Total Payments in Lieu of Taxes 581,200 0 0 0 30,800 0 0 0 0

TUITION 1300

Regular Tuition from Pupils or Parents (In State) 1311
Regular Tuition from Other Districts (In State) 1312
Regular Tuition from Other Sources (In State) 1313
Regular Tuition from Other Sources (Out of State) 1314
Summer School Tuition from Pupils or Parents (In State) 1321
Summer School Tuition from Other Districts (In State) 1322
Summer School Tuition from Other Sources (In State) 1323
Summer School Tuition from Other Sources (Out of State) 1324
CTE Tuition from Pupils or Parents (In State) 1331
CTE Tuition from Other Districts (In State) 1332
CTE Tuition from Other Sources (In State) 1333
CTE Tuition from Other Sources (Out of State) 1334
Special Education Tuition from Pupils or Parents (In State) 1341
Special Education Tuition from Other Districts (In State) 1342
Special Education Tuition from Other Sources (In State) 1343
Special Education Tuition from Other Sources (Out of State) 1344
Adult Tuition from Pupils or Parents (In State) 1351
Adult Tuition from Other Districts (In State) 1352
Adult Tuition from Other Sources (In State) 1353
Adult Tuition from Other Sources (Out of State) 1354
Total Tuition 0

TRANSPORTATION FEES 1400

Regular Transportation Fees from Pupils or Parents (In State) 1411
Regular Transportation Fees from Other Districts (In State) 1412 80,000
Regular Transportation Fees from Other Sources (In State) 1413 10,000
Regular Transportation Fees from Co-curricular Activities (In State) 1415
Regular Transportation Fees from Other Sources (Out of State) 1416
Summer School Transportation Fees from Pupils or Parents (In State) 1421
Summer School Transportation Fees from Other Districts (In State) 1422
Summer School Transportation Fees from Other Sources (In State) 1423
Summer School Transportation Fees from Other Sources (Out of State) 1424
CTE Transportation Fees from Pupils or Parents (In State) 1431
CTE Transportation Fees from Other Districts (In State) 1432
CTE Transportation Fees from Other Sources (In State) 1433
CTE Transportation Fees from Other Sources (Out of State) 1434
Special Education Transportation Fees from Pupils or Parents (In State) 1441
Special Education Transportation Fees from Other Districts (In State) 1442
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57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111

Special Education Transportation Fees from Other Sources (In State) 1443
Special Education Transportation Fees from Other Sources (Out of State) 1444
Adult Transportation Fees from Pupils or Parents (In State) 1451
Adult Transportation Fees from Other Districts (In State) 1452
Adult Transportation Fees from Other Sources (In State) 1453
Adult Transportation Fees from Other Sources (Out of State) 1454
Total Transportation Fees 90,000

EARNINGS ON INVESTMENTS 1500

Interest on Investments 1510 1,301,000 119,800 34,420 119,800 51,300 118,300 34,200
Gain or Loss on Sale of Investments 1520
Unrealized Gain or Loss on Investments 1530
Total Earnings on Investments 1,301,000 119,800 34,420 119,800 51,300 118,300 34,200 0 0

FOOD SERVICE 1600

Sales to Pupils - Lunch 1611 257,000
Sales to Pupils - Breakfast 1612 12,000
Sales to Pupils - A la Carte 1613 104,000
Sales to Pupils - Other (Describe & Itemize) 1614
Sales to Adults 1620 2,600
Other Food Service (Describe & Itemize) 1690
Total Food Service 375,600

DISTRICT/SCHOOL ACTIVITY INCOME 1700

Admissions - Athletic 1711 14,500
Admissions - Other 1719 6,500
Fees 1720 86,700
Book Store Sales 1730
Other District/School Activity Revenue (Describe & Itemize) 1790
Student Activity Fund Revenues 1799 325,000
Total District/School Activity Income (without Student Activity Funds 1799) 107,700 0
Total District/School Activity Income (with Student Activity Funds 1799) 432,700

TEXTBOOK INCOME 1800

Textbook Rentals - Regular Textbooks 1811 172,000
Textbook Rentals - Summer School Textbooks 1812
Textbook Rentals - Adult/Continuing Education Textbooks 1813
Textbook Rentals - Other (Describe & Itemize) 1819
Textbook Sales - Regular Textbooks 1821
Textbook Sales - Summer School 1822
Textbook Sales - Adult/Continuing Education 1823
Textbook Sales - Other (Describe & Itemize) 1829
Other Textbook Income (Describe & Itemize) 1890
Total Textbooks 172,000

OTHER REVENUE FROM LOCAL SOURCES 1900

Rentals 1910 332,000
Contributions and Donations from Private Sources 1920 9,125
Impact Fees from Municipal or County Governments 1930 10,000
Services Provided Other Districts 1940
Refund of Prior Years' Expenditures 1950 10,000 7,500
Payments of Surplus Moneys from TIF Districts 1960
Drivers' Education Fees 1970 15,000
Proceeds from Vendors' Contracts 1980 1,000
School Facility Occupation Tax Proceeds 1983
Payment from Other Districts 1991 7,000
Sale of Vocational Projects 1992
Other Local Fees (Describe & Itemize) 1993
Other Local Revenues (Describe & Itemize) 1999 3,000
Total Other Revenue from Local Sources 55,125 339,500 0 0 0 0 0 0 0
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112

113

114
115
116
117

118
119
120
121
122

123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161

Total Receipts/Revenues from Local Sources (without Student Activity Funds 1799) 1000 34,100,625 2,960,600 1,553,620 2,681,100 984,300 118,300 40,200 6,000 0

Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799) 34,425,625
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE
DISTRICT TO ANOTHER DISTRICT (2000)
Flow-Through Revenue from State Sources 2100
Flow-Through Revenue from Federal Sources 2200
Other Flow-Through Revenue (Describe & Itemize) 2300

Total Flow-Through Receipts/Revenues From One District to Another District 2000 0 0 0 0

RECEIPTS/REVENUES FROM STATE SOURCES (3000)

UNRESTRICTED GRANTS-IN-AID (3001-3099)
Evidence Based Funding Formula (Section 18-8.15) 3001 1,263,000
Reorganization Incentives (Accounts 3005-3021) 3005

Other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize)
3099

Total Unrestricted Grants-In-Aid 1,263,000 0 0 0 0 0 0 0

RESTRICTED GRANTS-IN-AID (3100-3900)
SPECIAL EDUCATION
Special Education - Private/Public Facility Tuition 3100 240,000
Special Education - Orphanage - Individual 3120 170,000 55,000
Special Education - Orphanage - Summer Individual 3130
Special Education - Other (Describe & Itemize) 3199
Total Special Education 410,000 0 55,000

CAREER AND TECHNICAL EDUCATION (CTE)
CTE - Technical Education - Tech Prep 3200
CTE - Secondary Program Improvement (CTEI) 3220 10,499
CTE - WECEP 3225
CTE - Agriculture Education 3235
CTE - Instructor Practicum 3240
CTE - Student Organizations 3270
CTE - Other (Describe & Itemize) 3299
Total Career and Technical Education 10,499 0 0
State Free Lunch & Breakfast 3360 2,600
School Breakfast Initiative 3365
Driver Education 3370 15,000
Adult Education (from ICCB) 3410
Adult Education - Other (Describe & Itemize) 3499

TRANSPORTATION
Transportation - Regular and Vocational 3500 291,000
Transportation - Special Education 3510 623,000
Transportation - Other (Describe & Itemize) 3599
Total Transportation 0 0 914,000 0
Learning Improvement - Change Grants 3610
Scientific Literacy 3660
Truant Alternative/Optional Education 3695
Early Childhood - Block Grant 3705
Chicago General Education Block Grant 3766
Chicago Educational Services Block Grant 3767
School Safety & Educational Improvement Block Grant 3775
Technology - Technology for Success 3780
State Charter Schools 3815
Extended Learning Opportunities - Summer Bridges 3825
Infrastructure Improvements - Planning/Construction 3920
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162
163
164
165
166

167
168

169
170

171
172
173
174

175
176

177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201

202
203
204
205
206
207
208
209
210

School Infrastructure - Maintenance Projects 3925 50,000
Other Restricted Revenue from State Sources (Describe & Itemize) 3999 1,298
Total Restricted Grants-In-Aid 439,397 0 0 969,000 0 50,000 0 0 0
Total Receipts/Revenues from State Sources 3000 1,702,397 0 0 969,000 0 50,000 0 0 0

RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)
UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. 
(4001-4009)
Federal Impact Aid 4001

Other Unrestricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize)
4009

Total Unrestricted Grants-In-Aid Received Directly from Fed Govt 0 0 0 0 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT                     
(4045-4090)
Head Start 4045
Construction (Impact Aid) 4050
MAGNET 4060

Other Restricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize)
4090

Total Restricted Grants-In-Aid Received Directly  from Federal Govt. 0 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL
GOVT. THRU THE STATE  (4100-4999)
TITLE V
Title V - Flexibility and Accountability 4100
Title V - SEA Projects 4105
Title V - Rural Education Initiative (REI) 4107
Title V - Other (Describe & Itemize) 4199
Total Title V 0 0 0 0

FOOD SERVICE
Breakfast Start-Up Expansion 4200
National School Lunch Program 4210 272,000
Special Milk Program 4215
School Breakfast Program 4220 46,000
Summer Food Service Admin/Program 4225
Child and Adult Care Food Program 4226
Fresh Fruit and Vegetables 4240
Food Service - Other (Describe & Itemize) 4299
Total Food Service 318,000 0

TITLE I
Title I - Low Income 4300 113,000
Title I - Low Income - Neglected, Private 4305
Title I - Migrant Education 4340
Title I - Other (Describe & Itemize) 4399
Total Title I 113,000 0 0 0

TITLE IV
Title IV - Student Support & Academic Enrichment Grant 4400 12,000
Title IV - Part A − Student Support & Academic Enrichment Grants Safe and Drug Free 
Schools

4415

Title IV - 21st Century 4421
Title IV - Other (Describe & Itemize) 4499
Total Title IV 12,000 0 0 0

FEDERAL - SPECIAL EDUCATION
Federal Special Education - Preschool Flow-Through 4600 22,000
Federal Special Education - Preschool Discretionary 4605
Federal Special Education - IDEA Flow Through 4620 665,000
Federal Special Education - IDEA Room & Board 4625
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217
218
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227
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229
230
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232
233
234
235
236

237

238
239

240

241

Federal Special Education - IDEA Discretionary 4630
Federal Special Education - IDEA - Other (Describe & Itemize) 4699
Total Federal Special Education 687,000 0 0 0

CTE - PERKINS
CTE - Perkins-Title IIIE Tech Prep 4770 6,255
CTE - Other (Describe & Itemize) 4799
Total CTE - Perkins 6,255 0 0
Federal - Adult Education 4810
Qualified Zone Academy Bond Tax Credits 4866
Qualified School Construction Bond Credits 4867
Build America Bond Tax Credits 4868
Build America Bond Interest Reimbursement 4869
Total Stimulus Programs 0 0 0 0 0 0 0 0

    Race to the Top Program 4901
Race to the Top - Preschool Expansion Grant 4902
Title III - Instruction for English Learners & Immigrant Students 4905
Title III - English Language Acquistion 4909
McKinney Education for Homeless Children 4920 10,000
Title II - Eisenhower - Professional Development Formula 4930
Title II - Teacher Quality 4932 35,000
Title II - Part A − Supporting Effective Instruction − State Grants 4935
Federal Charter Schools 4960
State Assessment Grants 4981
Grant for State Assessments and Related Activities 4982
Medicaid Matching Funds - Administrative Outreach 4991 50,000
Medicaid Matching Funds - Fee-For-Service Program 4992 230,000 2,500

Other Restricted Grants Received from Fed. Govt. thru State (Describe & Itemize) 4998

Total Restricted Grants-In-Aid Received from Federal Govt. Thru the State 1,461,255 0 0 2,500 0 0 0 0
TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 1,461,255 0 0 2,500 0 0 0 0 0

TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 1799) 37,264,277 2,960,600 1,553,620 3,652,600 984,300 168,300 40,200 6,000 0

TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 1799) 37,589,277
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Non-Capitalized 
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Benefits
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10 - EDUCATIONAL FUND (ED)
INSTRUCTION (ED) 1000
Regular Programs 1100 10,336,600 3,467,020 218,373 639,940 18,000 144,200 14,824,133
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 103,000 37,560 150 1,200 141,910
Special Education Programs (Functions 1200 - 1220) 1200 2,541,513 1,056,180 38,000 16,500 10,196 3,662,389
Special Education Programs Pre-K 1225 181,500 33,410 1,150 216,060
Remedial and Supplemental Programs K-12 1250 504,348 229,859 13,402 28,781 776,390
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 290,600 130,090 19,750 18,104 77,560 536,104
Interscholastic Programs 1500 671,000 70,060 188,250 74,750 32,200 10,870 1,047,130
Summer School Programs 1600 7,900 910 8,810
Gifted Programs 1650 81,700 38,350 120,050
Driver's Education Programs 1700 115,200 26,710 1,700 2,500 100 1,040 147,250
Bilingual Programs 1800 479,700 158,240 2,850 7,000 647,790
Truant Alternative & Optional Programs 1900 90,200 27,930 23,000 750 1,040 142,920
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 1,360,000 1,360,000
Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 15,000 15,000
Student Activity Fund Expenditures 1999 365,000 365,000
Total Instruction14 (Without Student Activity Funds 1999) 1000 15,403,261 5,276,319 506,625 789,525 0 1,425,300 244,906 0 23,645,936
Total Instruction  (With Student Activity Funds 1999) 1000 15,403,261 5,276,319 506,625 789,525 0 1,790,300 244,906 0 24,010,936
SUPPORT SERVICES (ED) 2000
Support Services - Pupil 2100
Attendance & Social Work Services 2110 497,000 211,620 9,100 2,500 1,933 722,153
Guidance Services 2120 320,000 108,690 600 5,425 200 4,015 438,930
Health Services 2130 365,100 127,680 18,200 4,400 1,933 517,313
Psychological Services 2140 420,600 147,460 19,000 2,500 1,933 591,493
Speech Pathology & Audiology Services 2150 423,400 145,090 6,900 2,500 577,890
Other Support Services - Pupils (Describe & Itemize) 2190 128,500 4,000 2,900 135,400
Total Support Services - Pupil 2100 2,154,600 740,540 57,800 20,225 0 200 9,814 0 2,983,179
Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 360,100 86,045 46,087 1,000 1,200 494,432
Educational Media Services 2220 256,100 107,190 23,255 39,598 235 1,040 427,418
Assessment & Testing 2230 49,124 1,800 50,924
Total Support Services - Instructional Staff 2200 616,200 193,235 118,466 42,398 0 1,435 1,040 0 972,774
Support Services - General Administration 2300
Board of Education Services 2310 45,600 11,730 117,150 4,500 14,500 193,480
Executive Administration Services 2320 296,800 96,090 1,980 1,000 2,500 398,370
Special Area Administration Services 2330 240,800 77,470 650 1,000 250 320,170

Tort Immunity Services
2361, 
2365 128,000 128,000

Total Support Services - General Administration 2300 583,200 185,290 247,780 6,500 0 17,250 0 0 1,040,020
Support Services - School Administration 2400
Office of the Principal Services 2410 1,926,000 875,440 25,675 26,500 6,100 21,097 2,880,812
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 1,926,000 875,440 25,675 26,500 0 6,100 21,097 0 2,880,812

Description:  Enter Whole Numbers Only
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60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116

Support Services - Business 2500
Direction of Business Support Services 2510 149,700 34,390 1,730 250 700 186,770
Fiscal Services 2520 235,000 70,420 43,450 6,000 700 355,570
Operation & Maintenance of Plant Services 2540 0
Pupil Transportation Services 2550 0
Food Services 2560 668,300 5,000 36,000 709,300
Internal Services 2570 0
Total Support Services - Business 2500 384,700 104,810 713,480 11,250 0 1,400 36,000 0 1,251,640
Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 140,800 44,160 53,562 1,300 700 240,522
Staff Services 2640 192,300 79,750 21,050 1,775 525 295,400
Data Processing Services 2660 418,900 147,730 430,775 9,295 2,790 44,058 1,053,548
Total Support Services - Central 2600 752,000 271,640 505,387 12,370 0 4,015 44,058 0 1,589,470
Other Support Services - Misc. (Describe & Itemize) 2900 90,000 90,000
Total Support Services 2000 6,416,700 2,370,955 1,758,588 119,243 0 30,400 112,009 0 10,807,895
COMMUNITY SERVICES (ED) 3000 204,217 11,799 216,016
PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 412,000 412,000
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 2,000 4,000 6,000
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 3,300 3,300
Total Payments to Other Dist & Govt Units (In-State) 4100 417,300 4,000 421,300
Payments for Regular Programs - Tuition 4210 22,000 22,000
Payments for Special Education Programs - Tuition 4220 1,851,606 1,851,606
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 220,000 220,000
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 2,093,606 2,093,606
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 417,300 2,097,606 2,514,906
DEBT SERVICE (ED) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Property Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0
PROVISION FOR CONTINGENCIES (ED) 6000 0
Total Direct Disbursements/Expenditures (without Student Activity Funds (1999) 21,819,961 7,647,274 2,886,730 920,567 0 3,553,306 356,915 0 37,184,753
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117

118

119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170

Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 21,819,961 7,647,274 2,886,730 920,567 0 3,918,306 356,915 0 37,549,753
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (without 
Student Activity Funds 1999) 79,524
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (with 
Student Activity Funds 1999) 39,524

20 - OPERATIONS AND MAINTENANCE FUND (O&M)
SUPPORT SERVICES (O&M) 2000
Support Services - Pupil 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Services 2540 1,345,400 420,440 845,595 845,500 69,860 2,000 3,528,795
Pupil Transportation Services 2550 0
Food Services 2560 0
Total Support Services - Business 2500 1,345,400 420,440 845,595 845,500 0 0 69,860 2,000 3,528,795
Other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 1,345,400 420,440 845,595 845,500 0 0 69,860 2,000 3,528,795
COMMUNITY SERVICES (O&M) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Program 4140 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out of State) 14 4400 0
Total Payments to Other Dist & Govt Unit 4000 0 0 0
DEBT SERVICE (O&M) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0
PROVISION FOR CONTINGENCIES (O&M) 6000 0
Total Direct Disbursements/Expenditures 1,345,400 420,440 845,595 845,500 0 0 69,860 2,000 3,528,795
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (568,195)

30 - DEBT SERVICE FUND (DS)
PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4000 0 0
DEBT SERVICE (DS) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0

9/24/2026



Estimated Disbursements/Expenditures Page 14

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries
Employee 
Benefits

Purchased 
Services

Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

171
172
173

174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198

199
200
201
202
203
204
205
206
207
208
209

210
211
212
213
214
215
216
217
218
219
220
221
222
223

Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 250,000 250,000
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired) (Describe & Itemize)

5300
1,250,000 1,250,000

Debt Service - Other (Describe & Itemize) 5400 450 450
Total Debt Service 5000 0 1,500,450 1,500,450
PROVISION FOR CONTINGENCIES (DS) 6000 0
Total Direct Disbursements/Expenditures 0 1,500,450 1,500,450
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 53,170

40 - TRANSPORTATION FUND (TR)
SUPPORT SERVICES (TR) 2000
Support Services - Pupils 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business
Pupil Transportation Services 2550 84,000 2,170 2,817,550 7,000 2,910,720
Other Support Services - Business (Describe & Itemize) 2900 0
Total Support Services 2000 84,000 2,170 2,817,550 7,000 0 0 0 0 2,910,720
COMMUNITY SERVICES (TR) 3000 244,000 244,000
PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Program 4110 0
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out-of-State) (Describe & Itemize) 4400
0

Total Payments to Other Dist & Govt Units 4000 0 0 0
DEBT SERVICE (TR) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired) (Describe & Itemize)

5300
0

Debt Service - Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0 0
PROVISION FOR CONTINGENCIES (TR) 6000 0
Total Direct Disbursements/Expenditures 84,000 2,170 3,061,550 7,000 0 0 0 0 3,154,720
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 497,880

50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)
INSTRUCTION (MR/SS) 1000
Regular Program 1100 168,780 168,780
Pre-K Programs 1125 4,560 4,560
Special Education Programs (Functions 1200-1220) 1200 186,260 186,260
Special Education Programs Pre-K 1225 7,850 7,850
Remedial and Supplemental Programs K-12 1250 23,220 23,220
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224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281

Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 4,230 4,230
Interscholastic Programs 1500 36,110 36,110
Summer School Programs 1600 130 130
Gifted Programs 1650 1,190 1,190
Driver's Education Programs 1700 1,680 1,680
Bilingual Programs 1800 6,980 6,980
Truant Alternative & Optional Programs 1900 1,310 1,310
Total Instruction 1000 442,300 442,300
SUPPORT SERVICES (MR/SS) 2000
Support Services - Pupil 2100
Attendance & Social Work Services 2110 7,230 7,230
Guidance Services 2120 13,400 13,400
Health Services 2130 17,030 17,030
Psychological Services 2140 6,110 6,110
Speech Pathology & Audiology Services 2150 6,180 6,180
Other Support Services - Pupils (Describe & Itemize) 2190 9,840 9,840
Total Support Services - Pupil 2100 59,790 59,790
Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 5,260 5,260
Educational Media Services 2220 9,230 9,230
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 14,490 14,490
Support Services - General Administration 2300
Board of Education Services 2310 8,830 8,830
Executive Administration Services 2320 12,830 12,830
Special Area Administrative Services 2330 15,070 15,070
Claims Paid from Self Insurance Fund 2361 0
Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 36,730 36,730
Support Services - School Administration 2400
Office of the Principal Services 2410 82,800 82,800
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 82,800 82,800
Support Services - Business 2500
Direction of Business Support Services 2510 28,690 28,690
Fiscal Services 2520 45,370 45,370
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 257,370 257,370
Pupil Transportation Services 2550 9,850 9,850
Food Services 2560 0
Internal Services 2570 0
Total Support Services - Business 2500 341,280 341,280
Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 27,180 27,180
Staff Services 2640 21,420 21,420
Data Processing Services 2660 69,240 69,240
Total Support Services - Central 2600 117,840 117,840
Other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 652,930 652,930
COMMUNITY SERVICES (MR/SS) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Programs 4140 0
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282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
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308
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334
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Total Payments to Other Dist & Govt Units 4000 0 0
DEBT SERVICE (MR/SS) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (MR/SS) 6000 0
Total Direct Disbursements/Expenditures 1,095,230 0 1,095,230
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (110,930)

60 - CAPITAL PROJECTS (CP)
SUPPORT SERVICES (CP) 2000
Support Services - Business
Facilities Acquisition & Construction Services 2530 150,000 150,000
Other Support Services - Business (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 150,000 0 0 150,000

PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments to Regular Programs 4110 0
Payment for Special Education Programs 4120 0
Payment for CTE Programs 4140 0
Payments to Other Govt Units - Programs (In-State) (Describe & Itemize) 4190 0

Total Payments to Other Districts & Govt Units 4000 0 0 0
PROVISION FOR CONTINGENCIES (CP) 6000 0
Total Direct Disbursements/Expenditures 0 0 0 0 150,000 0 0 150,000
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 18,300

70 WORKING CASH FUND (WC)

80 - TORT FUND (TF)
INSTRUCTION (TF) 1000
Regular Programs 1100 0
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 0
Special Education Programs (Functions 1200 - 1220) 1200 0
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 0
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 0
Interscholastic Programs 1500 0
Summer School Programs 1600 0
Gifted Programs 1650 0
Driver's Education Programs 1700 0
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 0
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 0
Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
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339
340
341
342
343
344
345
346
347
348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
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367
368
369
370
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372
373
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377
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380
381
382
383
384
385
386
387
388
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390
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392
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Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 0
Total Instruction14 1000 0 0 0 0 0 0 0 0 0
SUPPORT SERVICES (TF) 2000
Support Services - Pupil 2100
Attendance & Social Work Services 2110 0
Guidance Services 2120 0
Health Services 2130 0
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 0
Total Support Services - Pupil 2100 0 0 0 0 0 0 0 0 0
Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 0
Educational Media Services 2220 0
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 0 0 0 0 0 0 0 0 0
Support Services - General Administration 2300
Board of Education Services 2310 0
Executive Administration Services 2320 0
Special Area Administration Services 2330 0
Claims Paid from Self Insurance Fund 2361 0
Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 0 0 0 0 0 0 0 0 0
Support Services - School Administration 2400
Office of the Principal Services 2410 0
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 0 0 0 0 0 0 0 0 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Fiscal Services 2520 0
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Services 2540 0
Pupil Transportation Services 2550 0
Food Services 2560 0
Internal Services 2570 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0 0
Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 0
Staff Services 2640 0
Data Processing Services 2660 0
Total Support Services - Central 2600 0 0 0 0 0 0 0 0 0
Other Support Services - Misc. (Describe & Itemize) 2900 6,000 6,000
Total Support Services 2000 0 0 6,000 0 0 0 0 0 6,000
COMMUNITY SERVICES (TF) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
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Estimated Disbursements/Expenditures Page 18

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries
Employee 
Benefits

Purchased 
Services

Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423

424
425
426
427
428
429
430
431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449

450

Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
Payments for Regular Programs - Tuition 4210 0
Payments for Special Education Programs - Tuition 4220 0
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 0
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0 0
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 0 0 0
DEBT SERVICE (TF) 5000
Debt Service - Interest on Short-Term Debt
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Property Replacement Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest or Short-Term Debt (Describe & Itemize) 5150 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired) (Describe & Itemize)

5300
0

Debt Service - Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0 0 0
PROVISION FOR CONTINGENCIES (TF) 6000 0
Total Direct Disbursements/Expenditures 0 0 6,000 0 0 0 0 0 6,000
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0

90 - FIRE PREVENTION & SAFETY FUND (FP&S)
SUPPORT SERVICES (FP&S) 2000
Support Services - Business 2500
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0
Other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0 0 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&S) 4000
Payments to Regular Programs 4110 0
Payments to Special Education Programs 4120 0
Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units (FPS) 4000 0 0
DEBT SERVICE (FP&S) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired) (Describe & Itemize)

5300
0
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1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries
Employee 
Benefits

Purchased 
Services

Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

451
452
453
454

Total Debt Service 5000 0 0
PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0
Total Direct Disbursements/Expenditures 0 0 0 0 0 0 0 0
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0
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1
2
3

4

5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48

B C D E F G H
If there is an amount in column C or column G, please describe the type of revenue or expenditure in column D or column H.

Revenue Check: OK
Expenditure Check: OK

Revenues Acct. (EstRev 
tab) Amount Describe Revenue

Expenditures Fund-
Function (EstExp tab) Amount Describe Expenditures 

1190 10-2190 135,400$              Lunch/playground supervisor salaries and benefits
Services and supplies for graduation

1290 10-2490
1614 10-2900 90,000$                Workers compensation insurance
1690 10-4190 3,300$                  ROE training
1790 10-4290
1819 10-4390
1829 10-4400
1890 10-5150
1993 20-2190
1999 3,000$  P-card rebates and other miscellaneous revenues 20-2900
2300 20-4190
3099 20-4400
3199 20-5150
3299 30-4190
3499 30-5150
3599 30-5300 1,250,000$           Principal due on oustanding bonds
3999 1,298$  State Library Grant 30-5400 450$  Service charges on outstanding bonds
4009 40-2190
4090 40-2900
4199 40-4190
4299 40-4400
4399 40-5150
4499 40-5300
4699 40-5400
4799 50-2190 9,840$                  Benefit expenses for lunch/playround supervisors
4998 50-2490

50-2900
50-5150
60-2900
60-4190
80-2190
80-2490
80-2900 6,000$                  Workers compensation insurance
80-4190
80-4290
80-4390
80-4400
80-5150
80-5300
80-5400
90-2900
90-4190
90-5150
90-5300
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DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)

Description EDUCATIONAL FUND (10)
OPERATIONS & 

MAINTENANCE FUND (20)
TRANSPORTATION FUND 

(40)
WORKING CASH FUND 

(70)
TOTAL

Direct Revenues 37,264,277 2,960,600 3,652,600 40,200 43,917,677
Direct Expenditures 37,184,753 3,528,795 3,154,720 43,868,268

Difference 79,524 (568,195) 497,880 40,200 49,409
Estimated Fund Balance - June 30, 2027 15,236,459 1,201,022 2,342,051 841,885 19,621,417

Balanced budget; no Deficit Reduction Plan is required.

A deficit reduction plan is required if the local board of education adopts (or amends) the 2026-2027 school district budget in which the operating funds listed above result in direct
revenues (line 9, BudgetSum 2-4) being less than direct expenditures (line 19, BudgetSum 2-4) by an amount equal to or greater than one-third (1/3) 
of the ending fund balance (line 81, BudgetSum 2-4).

Note:  The balance is determined using only the four funds listed above.  That is, if the estimated ending fund balance is less than three times the deficit spending,
 the district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.

Per School Code (105 ILCS 5/17-1) - If the Deficit AFR Summary Information tab from the 2025-2026 Annual Financial Report (AFR) reflects a deficit as
defined above, then the school district shall adopt and submit a deficit reduction plan (found here on page 22-26) to ISBE within 30 days after acceptance of the AFR.

The deficit reduction plan, if required, is developed using ISBE guidelines and format. 

9/24/2026



Deficit Reduction Plan Page 22

1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B C D E F G

*School Districts Only DEFICIT REDUCTION PLAN

ESTIMATED BUDGET
19022202026 FY2026-2027
District Number

Lisle CUSD 202
District Name

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance) 15,087,535 1,769,217 1,844,171 835,885 19,536,808

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000 34,100,625 2,960,600 2,681,100 40,200 39,782,525

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 1,702,397 0 969,000 0 2,671,397

FEDERAL SOURCES 4000 1,461,255 0 2,500 0 1,463,755
Total Receipts/Revenues 37,264,277 2,960,600 3,652,600 40,200 43,917,677

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000 23,645,936 23,645,936

SUPPORT SERVICES 2000 10,807,895 3,528,795 2,910,720 17,247,410

COMMUNITY SERVICES 3000 216,016 0 244,000 460,016

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,514,906 0 0 2,514,906

DEBT SERVICES 5000 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0
Total Disbursements/Expenditures 37,184,753 3,528,795 3,154,720 43,868,268
Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures 79,524 (568,195) 497,880 40,200 49,409

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000) 69,400 0 0 0 69,400

OTHER USES OF FUNDS (8000) 0 0 0 34,200 34,200
TOTAL OTHER SOURCES/USES OF FUNDS 69,400 0 0 (34,200) 35,200
ESTIMATED ENDING FUND BALANCE 15,236,459 1,201,022 2,342,051 841,885 19,621,417
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1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

19022202026
District Number

Lisle CUSD 202
District Name

ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance)

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

Total Receipts/Revenues

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

Total Disbursements/Expenditures

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)
TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

H I J K L

ESTIMATED BUDGET
FY2027-2028

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

15,236,459 1,201,022 2,342,051 841,885 19,621,417

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0
0 0 0 0 0

15,236,459 1,201,022 2,342,051 841,885 19,621,417
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1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

19022202026
District Number

Lisle CUSD 202
District Name

ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance)

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

Total Receipts/Revenues

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

Total Disbursements/Expenditures

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)
TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

M N O P Q

ESTIMATED BUDGET
FY2028-2029

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash 

Fund
Total

15,236,459 1,201,022 2,342,051 841,885 19,621,417

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0
15,236,459 1,201,022 2,342,051 841,885 19,621,417
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1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

19022202026
District Number

Lisle CUSD 202
District Name

ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance)

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

Total Receipts/Revenues

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

Total Disbursements/Expenditures

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)
TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

R S T U V

ESTIMATED BUDGET
FY2029-2030

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash 

Fund
Total

15,236,459 1,201,022 2,342,051 841,885 19,621,417

0

0
0

0
0 0 0 0 0

0

0

0

0

0

0
0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0
15,236,459 1,201,022 2,342,051 841,885 19,621,417
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1
2
3
4
5

6

7
8
9

10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27

A B

*School Districts Only

19022202026
District Number

Lisle CUSD 202
District Name

ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance)

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

Total Receipts/Revenues

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

Total Disbursements/Expenditures

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)
TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

W X Y Z

SUMMARY

BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
ESTIMATED BUDGET

Date of Adoption:
(Enter as MM/DD/YY)

FY2026-2027 FY2027-2028 FY2028-2029 FY2029-2030

19,536,808 19,621,417 19,621,417 19,621,417

39,782,525 0 0 0

0 0 0 0
2,671,397 0 0 0

1,463,755 0 0 0
43,917,677 0 0 0

23,645,936 0 0 0

17,247,410 0 0 0

460,016 0 0 0

2,514,906 0 0 0

0 0 0 0

0 0 0 0
43,868,268 0 0 0

49,409 0 0 0

69,400 0 0 0

34,200 0 0 0

35,200 0 0 0
19,621,417 19,621,417 19,621,417 19,621,417
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Deficit Reduction Plan-Background/Assumptions (School Districts Only) 
Fiscal Year 2026-2027

through Fiscal Year 2029-2030

Lisle CUSD 202              19022202026

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next.  If the 
deficit reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are 
not available.  

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:
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Deficit Reduction Plan-Background/Assumptions (School Districts Only) 
Fiscal Year 2026-2027

through Fiscal Year 2029-2030
- Short- and Long-Term Borrowing:

- Educational Impact:

- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance)? If yes, please explain:

9/24/2026



1)

2)

Average Student Enrollment 1,541.00

Final Resources $32,944,305

Tier Assignment 4

FY26 Base Funding Minimum $1,259,823

Low-Income Students $320,621
English Learners (Els) $13,492
Special Education $568,809

FY 2027 Tier Funding Funding Type (Select)

Evidence-Based Funding: Fiscal Year 2027 Spending Plan
LISLE C U SCH DIST 202

Part I: Achieving Student Growth and Making Progress Toward State Education Goals

The questions below allow you to indicate the strategic priorities and strategies that will drive your efforts to achieve student growth and make progress toward state education goals. These may involve investing in any combination of an Organizational Unit's core resources: 
time, money, people, and programs.  

Collaboration Opportunity - Organizational Units may find that Part I is most easily and effectively completed if led by program leaders in consultation with finance leaders. 

What are the Organizational Unit's strategic goals for student success for the 2026-27 school year? What measures will be used to evaluate progress? (No more than 2000 characters, including spaces. )

If "Other" was selected in question 2, please describe. (No more than 1000 characters, including spaces. )

Part II: Planned Use of Evidence-Based Funding
The questions below provide an opportunity to document the stakeholders with whom you consulted and the data you analyzed as you determined your strategic allocations of FY 2027 EBF dollars. Key statistics related to EBF distributions are provided for your reference. Form 
50-36/50-39 is typically released before current-year appropriations are known. Therefore, the figures provided are for the prior fiscal year. 

The Distirct's over-arching goal is that all students are at or approaching gradel level standards/benchmarks.  As a district we continue to monitor student progress and provide support to all students regardless of demographic.  The District utilizes a systematic approach, or 
progress monitoring, with tools such as local assessments, iReady, Fastbridge, and other data-gathering measures to determine supports and interventions that would benefit individual students.  The primary measure in evaluating this goal is IAR and ACT.

Top Strategy 1 Top Strategy 2 Top Strategy 3

Select the top three strategies that the Organizational Unit will employ to achieve student growth and make 
progress toward state education goals. (Select three different responses from the dropdown list.) 

Improve programs, curriculum, and/or learning tools
Provide interventions and services to reduce 

truancy or dropout rates
Maintain or decrease class sizes

Collaboration Opportunity  - Organizational Units may find that questions in this section are most easily and effectively completed if led by finance leaders in consultation with program leaders.

Evidence-Based Funding  
Organizational Unit Results

(FY 2026)

Final Resources / Adequacy Target =
Percent of Adequacy

Adequacy Target $22,964,817

Percent of Adequacy 143%

Base Funding Minimum
+

Tier Funding = 
Gross State Contribution

Gross State Contribution

*Note: Tier Funding allocations are published annually at 
https://www.isbe.net/Pages/ebfdistribution.aspx . Amounts are available in early August. Districts
must use actual funding amounts if they are available before submitting the budget to ISBE.

1)

FY 2027 Tier Funding Allocation*: Enter the dollar amount of Tier Funding (e.g., NEW MONEY only) allocated 
to the Organizational Unit for FY 2027. Select whether the amount is estimated or actual funding. $1,659 Actual

$1,261,362

FY 2026 Tier Funding $1,539

Within FY 2026 Gross State Contribution, 
Resources Attributable to 

Specific Populations



2)

Bilingual Program Director(s)
Yes

Bilingual Parent Advisory 
Committee Yes

Special Ed. Program 
Director(s) Yes

Other Parent Group(s)

Other Program Leaders Community Focus Group(s)

School Board Members
Yes Yes

Other

4)

5)

[Optional] [Optional]

3)

Indicate with which groups the Organizational Unit engaged to inform its intended allocation of EBF dollars. 
(Select any that apply; otherwise leave blank.)

Principals

School Improvement 
Teams

Teacher or Support Staff 
Unions
Other School Staff

Data Source 1 Data Source 2 Data Source 3

Select the top three sources of data used to inform the Organizational Unit's planned allocation of EBF 
dollars. (Select three different responses.) Climate and culture survey data (e.g., Five Essentials 

Survey)
Student growth and achievement data, 

disaggregated by student groups
Family and community engagement data

If "Other" was selected in question 4, please describe. (No more than 1000 characters, including spaces. )

Cost Factor Table
The table below presents the regionally adjusted amount embedded in the Organizational Unit's FY 2026 Adequacy Target for each of the 34 cost factors in the Evidence-Based Funding model (Column F). Column G is required for all Organizational Units that receive 
at least $5,000 in Tier Funding, while column H is optional. Organizational Units may choose to provide additional narrative context in Columns I-M to elaborate on the figures included in the table. ISBE has produced guidance for populating the cost factor table. The 
guidance includes a definition for each cost factor, along with suggestions for using Employee Information System position codes and common expenditure accounts to support a determination of expenditures. This guidance is available at 
https://www.isbe.net/ebfspendingplan.

Column G: If the Organizational Unit will receive at least $5,000 in FY 2027 Tier Funding (as entered in Q2.1/cell G31), column G is required. Please indicate the Organizational Unit's planned expenditures in FY 2027 from Tier Funds only. Organizational Units are not 
expected to place a value in each cell. Rather, the table allows for the communication of priority investments with new state resources for the current fiscal year.  During years in which there is no new Tier Funding, column G will not be required. During years in 
which Tier Funding is available, the amount of new Tier Funding entered in Q2.1/cell G31 above must equal the sum in cell G90 below. If some or all Tier Funding is invested outside of the cost factors, enter a dollar amount in cell G89 and provide additional context 
in the space for a narrative beginning in row 93.

Column H: Optionally, Organizational Units may populate column H with total planned expenditures in FY 2027 for each cost factor from all revenue sources (e.g., not just from EBF). By comparing the figures in column F to the figures entered in column H, the 
Organizational Unit may engage local stakeholders in productive dialogue about resource allocation decisions.   

[Optional] Provide a brief description of the Organizational Unit's process for consulting with internal and 
external stakeholders in determining the allocation of EBF dollars. (No more than 1000 characters, including 
spaces. )

Priority Investment 1 Priority Investment 2 Priority Investment 3

Given the data analyzed, the stakeholders consulted, and the priorities identified in Part I, indicate the top 
three priority investments the Organizational Unit will make with its FY 2027 Base Funding Minimum (e.g., 
excluding Tier Funding). Choose "Other" if investments do not match the provided list. (Select three different 
responses. "Other" may be selected more than once if needed.)

Core Teachers Specialist Teachers EL Core Teacher

Cost Factors
Amount in FY 2026 Adjusted 

Adequacy Target 

Budgeted FY 2027 
Investments with New Tier 

Funding

Budgeted FY 2027 
Expenditures 

(All Resources) Optional District Narratives



Core Teachers $5,537,910
Specialist Teachers $1,326,283
Instructional Facilitator $611,345
Core Intervention Teacher $249,074
Substitute Teachers $187,301
Guidance Counselor $408,545
Nurse $137,059
Supervisory Aide $236,685
Librarian $276,220
Librarian Aide $171,404
Principal $404,954
Assistant Principal $350,615
School Site Staff $284,011

Subtotal $10,181,408
Gifted $137,790
Professional Development $192,625
Instructional Materials $525,481
Assessments $52,394
Computer & Tech Equipment $439,956
Student Activities $647,858
Maintenance & Operations $2,439,403
Central Office $1,541
Employee Benefits $4,109,853

Subtotal* $10,261,998
Low-Income Intervention Teacher $198,968
Low-Income Pupil Support Staff $198,968
Low-Income Extended Day Teacher $206,991
Low-Income Summer School Teacher $206,991
EL Intervention Teacher $61,776
EL Pupil Support Staff $61,776
EL Extended Day Teacher $64,183
EL Summer School Teacher $64,183
EL Core Teacher $77,020
Sp Ed Teacher $876,103
Sp Ed Instructional Assistant $365,573
Sp Ed Psychologist $138,876

Subtotal $2,521,411
Other Investments N/A $0.00

Total** $22,964,817

Per Student Investments

Enter optional context for per student investment decisions.

Additional Investments

Enter optional context for additional investment decisions.

Core Investments

Enter optional context for core investment decisions.

Part III: Support for Special Student Groups
EBF statute sets aside specific allocations to be spent for special education, English learners, and low-income students. Per statue these designated funds must be spent on programs and services benefiting these specific student groups. Funds for English learners and low-
income students must be spent in addition to, and not in lieu of, funding that supports general programs of instruction for all students. Funds attributable to special education must be used for the provision of special education facilities and services as outlined in ILCS 14-1.08. 
Current-year EBF amounts attributable to each of the special student groups must be reported in Question 1 below (cells G100-G102). If the Organizational Unit received at least $5,000 for any of the student groups, a response to Questions 2 through 4 below is required. For 
amounts less than $5,000, a response is optional for those questions. All other EBF funds may be spent in any manner deemed appropriate by the school district. 

Collaboration Opportunity  - Organizational Units may find that questions in this section are most easily and effectively completed through collaboration between program leaders affiliated with each student group and finance leaders. 

Tier Funding Check (Cell G90)
*The subtotal for Per Student Investments is a calculated figure that adjusts salary portions of Central Office and Maintenance & Operations to account for regional salary differences. As a result, the sum of each individual cost factor will not
equal the subtotal.
**The total is the Final Adequacy Target (adjusted for Regionalization Factor) calculated in the Full FY 2026 EBF Calculation file. Due to differences in rounding, this figure may vary slightly from the sum of the subtotals in this table. 

If some or all Tier Funding was invested outside of the cost factors, please describe. (No more than 1000 
characters, including spaces. )



Enter Amounts Select type

Low-Income Students $320,788 Actual

English Learners $13,522 Actual

Special Education $568,934 Actual

Low-Income Intervention 
Teacher Yes

Other Investments

Low-Income Pupil Support 
Staff

English Learner Intervention 
Teacher

English Learner Core Teacher
Yes

English Learner Pupil 
Support Staff

Other Investments

Special Education Teacher
Yes Yes

Special Education 
Instructional Assistant Yes Yes

*Note: Allocations for each of the three student groups are published annually at isbe.net/ebfdist
under "Reports." Amounts are typically available by September 1. Districts must use actual funding 
amounts if they are available before submitting the budget to ISBE.

1)

FY 2027 Student Population Allocations*: Enter the dollar amount of 
resources attributable to Specific Populations within the FY27 Gross State 
Contribution. Enter "0" if no funds are allocated for a student group. Select 
whether amounts are estimated or actual.

[Optional - Enter $]

Additional context for the Organizational Unit's planned use of  dollars attributable to low-income students in FY 
2027. (Required if "Other Investments" selected above.  No more than 500 characters, including spaces. )

In FY 2027, funds will support low-income students through targeted instructional interventions, additional instructional materials, and assistance with 
technology. Family outreach will connect students to available resources. Staff will monitor participation and academic progress to adjust supports and 
improve access, engagement, and achievement.

2)

Organizational Unit investment of EBF dollars for low-income students: Select the investments that apply.  
(Optionally, dollar amounts for each investment may be entered.)

Low-Income Extended Day 
Teacher

Response Required [Optional - Enter $] [Optional - Enter $] [Optional - Enter $]

Low-Income Summer 
School Teacher

[Optional - Enter $]

[Optional - Enter $]

English Learner Summer 
School Teacher

[Optional - Enter $] [Optional - Enter $] [Optional - Enter $]

Additional context for the Organizational Unit's planned use of  dollars attributable to English learners in FY 2027. 
(Required if "Other Investments" selected above. No more than 500 characters, including spaces. )

Employed Certified Staff to support EL Students throughout the school day via "push-in" or "pull-out" teaching models.

3)

Organizational Unit investment of EBF dollars for English learners: Select the investments that apply. 
(Optionally, dollar amounts for each investment may be entered.)

English Learner Extended 
Day Teacher

Response Required
[Optional - Enter $] [Optional - Enter $]

Additional context for the Organizational Unit's planned use of dollars attributable to Special Education  students 
in FY 2027. (Required if "Other Investments" selected above. No more than 500 characters, including spaces. )

"Other Investments" includes additional related services, such as school social workers, speech language pathologists, student services administrators at each 
building, and nurses.

Required

4)

Organizational Units investment of EBF dollars for Special Education:  Select the investments that apply. 
(Optionally, dollar amounts for each investment may be entered.)

Special Education 
Psychologist

Response Required [Optional - Enter $] [Optional - Enter $]

Other Investments

[Optional - Enter $] [Optional - Enter $]



Required Yes

Required Yes
3). "I hereby affirm that the school district's BPAC will review this EBF Spending Plan by or before October 31, 2026."

Required Yes
4). Enter the anticipated date on which the BPAC review will take place and the name of the BPAC chair for SY 2026-27. 

BPAC Meeting (MM/DD/YYYY)
Name of Chair

Status
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete
Complete

Plan Assurances

Spending Plan Completion Tracker
Use the information below to confirm completion of all required questions. Note that the "status" column adjusts to responses, so the tracker is most helpful to consult after you have completed the spending plan. 

Question Acceptance Criteria
Part 1, Q1 Character length of response must be >10 and <=2000, including spaces.

Please complete the assurances below related to Article 14C of the Illinois School Code, which contains provisions for EL services, parent participation, and the use of EBF dollars provided for English learners. It is the joint responsibility of home and serving entities to ensure 
compliance related to the use of state funding provided for English learners. Organizational Units should maintain supporting documentation (e.g., sign-in sheets, meeting agendas) to affirm the veracity of the below assurances. Responses in this section are only required if an 
Organizational Unit receives any amount of EBF dollars attributable to English learners.

Collaboration Opportunity  - Organizational Units may find that the plan assurances are most easily and effectively completed if led by program leaders.

1). "I hereby affirm that at least 60% of the school district's state funds attributable to English learners will be used for instructional costs of programs and services for English learners (function 1000), in accordance
       with Article 14C of the Illinois School Code. The remaining balance of state funds attributable to English learners will also be used to serve English learners."

2). "My school district has at least one attendance center with 20 or more English learners (including parental refusals) who speak the same home language other than English in grades K-12. Alternatively       
        and/or additionally, my school district has at least one attendance center with 20 or more English learners (including parent refusals) who speak the same home language other than English in pre-K."

Required
8/31/2026

Gabriela Romero

Part 2, Q2 A different response must be selected in G35, I35, and L35; cells cannot be blank. 
Part 2, Q3 At least one response must be selected. 
Part 2, Q4 Cells G43, I43, and L43 cannot be blank. "Other" may be selected more than once, but other responses may not be repeated.

Part 1, Q2 A different response must be selected in G11, I11, and L11; cells cannot be blank. 
Part 1, Q2 (Narrative) Response required only if "Other" selected in G11, I11, or L11; character length of response must be >10 and <=1000, including spaces. 
Part 2, Q1 A numeric value must be entered in cell G31 (estimated or actual Tier Funding, or 0 if appropriations did not include Tier Funding). A type must be selected in cell H31.

Part 3, Q1 Low-Income Funds A numeric value must be entered. A type must be selected in cell H100.
Part 3, Q1 English Learner Funds A numeric value must be entered, which may be "0" if the organizational unit received no funding for the specified student group. A type must be selected in cell H101.
Part 3, Q1 Spec. Ed. Funds A numeric value must be entered. A type must be selected in cell H102.

Part 2, Q4 (Narrative) Response required only if "Other" selected in G43, I43, or L43; character length of response must be >10 and <=1000, including spaces. 
Part 2, Q5 (Cell G90) Cell G90 must be equal to the value in cell G31. 
Part 2, Q5 (Narrative) Response required only if a value was entered in cell G89; character length of response must be >10 and <=1000, including spaces.

Part 3, Q3 (Narrative) Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.
Part 3, Q4 At least one response must be selected. 
Part 3, Q4 (Narrative Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.

Part 3, Q2 At least one response must be selected. 
Part 3, Q2 (Narrative) Response required only if "Other Investments" was selected in the previous question; character length of response must be >10 and <=500, including spaces.
Part 3, Q3 At least one response must be selected. 

Assurances 4  (Meeting Date) Response required if "Yes" selected in cell E133; enter date in MM/DD/YYYY format.
Assurances 4 (Name of Chair) Response required if "Yes" selected in cell E133.

Assurances 1 Response required if the value entered in cell G101>0. 
Assurances 2 Response required if the value entered in cell G101>0. 
Assurances 3 Response required if "Yes" selected in cell E133.
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ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only) 

This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.    

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2027 budgeted expenditures over actual FY2026 expenditures.
Budget information is copied to this page.  Insert the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).  

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and must be submitted in conjunction with that report.
An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at: Limitation of Administrative Costs

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET School District Name:
(Section 17-1.5 of the School Code) RCDT Number:

Estimated Actual Expenditures, Fiscal Year 2026 Budgeted Expenditures, Fiscal Year 2027
(10) (20) (80) (10) (20) (80)

Funct. No.
Educational 

Fund

Operations & 
Maintenance 

Fund
Tort Fund Total

Educational 
Fund

Operations & 
Maintenance 

Fund
Tort Fund Total

1. Executive Administration Services 2320 376,573 376,573 398,370 0 398,370
2. Special Area Administration Services 2330 340,328 340,328 320,170 0 320,170
3. Other Support Services - School Administration 2490 0 0 0 0
4. Direction of Business Support Services 2510 181,313 181,313 186,770 0 0 186,770
5. Internal Services 2570 0 0 0 0
6. Direction of Central Support Services 2610 0 0 0 0
7. Deduct - Early Retirement or other pension obligations required 0 0

by state law and included above.
8. Totals 898,214 0 0 898,214 905,310 0 0 905,310
9. Estimated Percent Increase (Decrease) for FY2027

(Budgeted) over (Actual) FY 2026

(For Local Use Only)

Lisle CUSD 202
19022202026

Description

1%

9/24/2026

https://www.isbe.net/Pages/Limitation-of-Administrative-Costs.aspx
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REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only) 

refers to "all contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district in excess of $1,000, including 

without limitation vending machine contracts, sports and other attire, class rings, and photographic services. The report is to list information regarding such contracts for the fiscal year immediately
preceding the fiscal year of the budget.  All such contracts executed on or after July 1, 2007 must be approved by the school board.
  See:  School Code, Section 10-20.21 - Contracts

Name of Vendor Product or Service Provided Net Revenue
Non-Monetary 
Remuneration

Purpose of Proceeds
Distribution Method and Recipient of Non-

Monetary Remunerations Distributed

PepsiCo Beverage vending machines 6,000 None
Principal discretionary 
account for school 
purchases

N/A

Agile Sports Technologies (dba Hudl) On-line streaming platform 1,500 None Offset Hudl software cost N/A

In accordance with the School Code, Section 10-20.21, all school districts  are required to file a report listing ‘vendor contracts’ as an attachment to their budget.   In this context, the term "vendor contracts"

9/24/2026

https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K10-20.21
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Reference Description
1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if 

available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance.  The "On-Behalf" Payments should only be reflected on this page 
(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be 
next extended.  See Sec. 10-22.14 & 17-2.11.

3a Requires notification to the county clerk to abate an equal amount from taxes next extended.  See section 10-22.14
4 Principal on Bonds Sold:

(1) Funding Bonds are to be entered in the fund or funds in which the liability occurs.

(2) Refunding Bonds can be entered in the Debt Services Fund only.

(3) Building Bonds can be entered in the Capital Projects Fund only.

(4) Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

5

The proceeds from the sale of school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on 
the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet 
any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code.  Once these issues have been addressed, any remaining 
proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of Illinois Municipal Retirement 
under the Pension Code."  This prohibition does not include funds for Social Security and Medicare-only purposes.  For additional requirements on 
interest earnings, see 23 Illinois Administrative Code, Part 100, Section 100.50.

7 Cash plus investments must be greater than or equal to zero.

8
For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).

9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line 
79).

10 Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

11 Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c.  Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

13
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost 
due to the abolition of the corporate personal property tax (30 ILCS 115/12).  This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities.  See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.: 
alternate revenue bonds.  (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and
at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)
Only abatement of working cash fund can transfer its funds to any fund in most need of money 
(see 105 ILCS 5/20-10 for further explanation)

9/24/2026



FOR ACTION 
Lisle Community Unit School District 202 

Board of Education Meeting 
September 28, 2026 

 
SUBJECT: Snow Removal Services Bid Addendum – School Year 2026-2027 
 
RECOMMENDATION: The Administration recommends approval of the snow removal bid 
addendum with the Langton Group for the 2026-2027 school year.  
 
BACKGROUND DATA: The Langton Group was awarded the snow removal contract at the 
October 28, 2024 Board Meeting. The bid specifications provide that up to four (4) roll-over 
years may be added to the contract, one year at a time. Annual increases for roll-over years shall 
be no more than 5% or CPI, whichever is lower.  
 
The school district was pleased with the services provided by the Langton Group during the 
2024-2025 and 2025-2026 school years. Taking this into consideration, the Administration 
reached out to the Langton Group regarding extending the snow removal contract for an 
additional year. The Langton Group has agreed to provide services for the 2026-2027 school 
year. Pricing levels will increase by 2.7% based on the 2025 CPI of 2.7%. 
 
To formalize this understanding in writing, an addendum has been prepared to reflect the pricing 
and services for the 2026-2027 school year. A copy of the Snow Removal Bid Addendum is 
included in BoardBooks for reference. 
 
FINANCIAL IMPACT: Snow removal costs are charged to the Operations and Maintenance 
Fund. Costs for plowing and salt fluctuate from year to year based on the weather conditions. 
Included in the FY2027 budget is $38,000 for snow removal services. 
 
SUGGESTED MOTION: That the Board of Education approve the Snow Removal Bid 
Addendum with the Langton Group to provide snow removal services for the 2026-2027 school 
year. 
 









FOR ACTION 
 

Lisle Community Unit School District No. 202 
Board of Education Meeting 

September 28, 2026 
 
SUBJECT: Intergovernmental Agreement with Cooperative Association for Special Education 
(CASE) for Speech Services 
 
RECOMMENDATION: The administration recommends that the Board of Education approve 
the Intergovernmental Agreement with the Cooperative Association for Special Education 
(CASE) for speech-language pathology services for the 2026-2027 school year. 
 
BACKGROUND DATA: The District has a need for speech-language pathology services for 
students whose individualized education programs require such services. Under the agreement, 
CASE will provide speech therapy services, including direct and consultative services, 
participation in meetings, development of IEP goals, and related communication with District 
staff. The agreement is effective for the period September 1, 2026 through June 30, 2027 
 
FINANCIAL IMPACT: CASE will bill the District at an hourly rate of $103.79, with final 
billing based on the service provider’s documented service time.  
 
SUGGESTED MOTION: That the Board of Education approve the Intergovernmental 
Agreement with the Cooperative Association for Special Education for speech-language 
pathology services for the 2026-2027 school year. 



 September 1, 2026 

INTERGOVERNMENTAL AGREEMENT 

FOR ITINERANT SERVICES 

This Intergovernmental Agreement is made and entered into on the dates hereinafter 

set forth by and between the Board of Directors of the Cooperative Association for Special 

Education (“CASE”) and the Board of Education of Lisle Community Unit School District 202 

(“Purchaser”). CASE and the Purchaser are hereinafter sometimes referred to individually as 

a “Party” and together as the “Parties”. 

WHEREAS, CASE is a special education joint agreement organized and operating 

pursuant to Section 10-22.31 of the Illinois School Code through its Board of Directors and its 

Administrative District, the Board of Education of Marquardt School District 15, DuPage 

County, Illinois; and 

WHEREAS, Purchaser has determined to purchase Speech Language Pathology 

services from CASE for the 2026-2027 school year;  

NOW, THEREFORE, in consideration of the promises each to the other made, as 

hereinafter set forth, and for other good and valuable consideration which the Parties deem 

sufficient by their approval of this Agreement and their signatures hereto, it is hereby 

understood and agreed as follows: 

1. Incorporation of Preambles and Exhibits.  The Preambles and Exhibits to this 

Agreement, if any, are hereby incorporated herein and made a part hereof. 

2. Term of Agreement.  This Agreement shall remain in effect from September 1, 

2026, through June 30, 2027. 

3. Agreement to Provide / Purchase Services/Description of Services.  For the 

2026-2027 school year, CASE will provide Speech Therapy services per the student IEP. 

The Purchaser shall pay CASE for the costs of such services, to be determined and 

billed in accordance with the following Section below.  The therapy services provided to the 

Purchaser shall include the following: 

A Direct communication with Purchaser’s Administration. 
 
B. Email and telephone support to Purchaser’s school staff who share 

students with the Speech Therapist. 
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C. All related responsibilities including attending meetings, writing IEP 

goals, providing direct and consult services to students, and other duties as 
appropriate. 

 
The Purchaser will work with the Speech Therapist and CASE administration if necessary 

to ensure that workload guidelines are followed throughout the school year. 

4. Billing, Payment, and Guarantee of Payment.  The cost for the 2026-2027 

school year will be calculated by CASE based on the hourly rate of $103.79 ($94.36 + 10% out 

of district fee). The Purchaser shall receive a final bill at the end of the school year based on 

the service provider’s time according to the service logs. 

5. Criminal Background Checks and Other Compliance Requirements.  In 

accordance with Section 10-21.9 of the Illinois School Code, CASE will ensure that criminal 

background checks are conducted for any new employees and/or agents who provide 

services to Purchaser under this Agreement. 

CASE shall ensure that all employees and agents assigned to provide services under 

this Agreement satisfy all applicable employment history review requirements under 105 

ILCS 5/22-94 and health examination requirements under 105 ILCS 5/24-5 prior to providing 

services to District students. CASE shall maintain documentation demonstrating compliance 

with these requirements and, to the extent permitted by law, shall provide such 

documentation to the district upon request. 

6. Student Records and Other Information.  CASE employees and/or agents 

who provide services under this Agreement shall adhere to the provisions of the Family 

Educational Rights and Privacy Act and the Illinois School Student Records Act, and their 

respective regulations, regarding school student records and the information contained 

therein, for all students who are provided services under this Agreement. 

7. Notice.  Any notice or communication permitted or required under this 

Agreement shall be in writing and shall become effective on the day of mailing thereof by 

first class mail or certified mail, postage prepaid, addressed: 

 
 



 

 
3 

 
If to CASE, to: Dr. Kristen Ninni 

Executive Director 
Cooperative Association for Special Education  
290 Town Center Lane 
Glendale Heights, IL 60139 

 
If to PURCHASER, to: Janet Diaz 
    Director of Student Services 
    Lisle CUSD 202 

925 Burlington Ave. 
Lisle, IL 60532 
 

 8. Independent Contractors.  CASE and Purchaser acknowledge and agree that 

they are contractors independent of one another, and that this Agreement does not create an 

employer-employee relationship, partnership, joint venture, agency, or any other such 

relationship. 

9. No Third-Party Beneficiaries.  This Agreement is entered into solely for the 

benefit of the contracting parties, and nothing in this Agreement is intended, either expressly 

or impliedly, to provide any right or benefit of any kind whatsoever to any person or entity 

who is not a party to this Agreement, or to acknowledge, establish or impose any legal duty 

to any third party. 

10. Miscellaneous. 

A. Governing Law.  This Agreement has been executed in Illinois and 

shall be governed in accordance with the laws of the State of Illinois in every respect.  

Venue for any dispute pertaining to this Agreement shall be in DuPage County, 

Illinois, or the federal court for the Northern District of Illinois. 

B. Captions.  Section headings and numbers have been inserted for 

convenience of reference only, and if there shall be any conflict between such headings 

or numbers and the text of this Agreement, the text shall control. 

C. Counterparts.  This Agreement may be executed in one or more 

counterparts, each of which shall be considered an original, and all of which taken 

together shall be considered one and the same instrument. 
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D. Entire Agreement.  This Agreement contains all of the terms agreed 

upon by the Parties with respect to the subject matter of this Agreement and 

supersedes all prior contracts, agreements, arrangements, and communications 

between the Parties concerning such subject matter, whether oral or written. 

E. Successors.  This Agreement shall be binding upon and inure to the 

benefit of CASE and the Purchaser, and their respective successors. 

F. No Assignment.  Neither Party may assign any rights or duties under 

this Agreement without the prior written consent of the other Party. 

G. Construction.  Both Parties have had the opportunity to seek the advice 

of counsel and have each relied upon the advice and representation of their respective 

counsel regarding the legal liabilities of the Parties, if any. 

H. Amendments.  No subsequent alteration, amendment, change, or 

addition to this Agreement shall be binding upon the Parties unless reduced to writing 

and duly authorized and signed by each of them. 

I. Severability.  If any section, provision, paragraph, phrase, clause or 

word contained herein is held to be void, invalid or contrary to law by a court of 

competent jurisdiction, it shall be deemed removed here from, and the remainder of 

this Agreement shall continue to have its intended full force and effect. 

 11. Effective Date.  This Agreement shall be deemed dated and become effective 

on the date the last of the Parties signs as set forth below the signature of their duly 

authorized representatives. 

 
BOARD OF DIRECTORS FOR   BOARD OF EDUCATION FOR 
COOPERATIVE ASSOCIATION LISLE CUSD 202, DUPAGE COUNTY, 
FOR SPECIAL EDUCATION ILLINOIS   
    
By:                                                                   By:  _____________________________      

Chairperson      Chairperson 

Attest:                                                             Attest: __________________________ 
  Secretary      Secretary 

Date:                                                               Date:  ____________________________                                                               
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BOARD OF EDUCATION OF MARQUARDT 
SCHOOL DISTRICT 15, DUPAGE COUNTY,  
ILLINOIS, solely in its capacity as legal  
and fiscal agent for CASE 
 
By:                                                                     

President 

Attest:                                                               
 

Date: ______________________________ 



FOR ACTION 
 

Lisle Community Unit School District No. 202 
 Board of Education Meeting 

September 28, 2026 
   

 
SUBJECT: 403(b) Retirement Plan Document Restatement – Adoption Agreement 
 
RECOMMENDATION: The Administration recommends that the Board of Education adopt 
the restated Lisle Community Unit School District 202 403(b) Retirement Plan Document, 
effective January 1, 2026. 
 
BACKGROUND DATA: The Internal Revenue Service requires employers that sponsor a 
403(b) retirement plan under an IRS pre-approved plan document to periodically restate that 
document to incorporate legislative and regulatory changes that have accumulated since the last 
required restatement. This is the second such restatement cycle for 403(b) plans (“Cycle 2”), and 
the IRS has set a deadline of December 31, 2026 for all pre-approved 403(b) plan sponsors to 
adopt a Cycle 2 restated plan document in order to maintain reliance on the IRS’s approval of the 
plan’s form. 
 
U.S. OMNI & TSACG Compliance Services (“OMNI”), the District’s third-party administrator 
for the 403(b) and 457(b) plans, has prepared the required Cycle 2 restatement package, 
consisting of an updated Adoption Agreement, an IRS Pre-Approved Basic Plan Document, and 
the IRS Opinion Letter approving the form of the plan. Together, these three documents make up 
the restated plan document. The restatement carries an effective date of January 1, 2026 (the 
Plan’s original effective date remains January 1, 2009). 
 
The January 1, 2026 effective date reflects standard IRS practice for these periodic restatements, 
not a retroactive change to the Plan. IRS rules permit a restated 403(b) plan document to be 
effective no earlier than the first day of the Plan Year in which it is adopted by the Board; 
because Board approval occurs during the 2026 Plan Year, the restated document is dated 
effective January 1, 2026, even though execution follows later in the year. The Plan has 
continued to operate under its existing terms throughout 2026, and no Plan benefit or operation 
changes as a result of this effective date. 
 
The Administration has reviewed the restated Adoption Agreement against the District’s 2020 
Adoption Agreement to confirm that the elections continue to reflect how the Plan currently 
operates. The restatement does not change the Plan’s benefit provisions or how the Plan is 
administered; it updates the plan document to reflect legislative and regulatory changes required 
by the IRS, including: 
 

• Changes regarding permitted mid-year reductions or suspensions of safe harbor 
nonelective contributions in certain circumstances; 



• Elimination of certain safe harbor notice requirements for plans that provide safe harbor 
nonelective contributions, and new provisions for the retroactive adoption of safe harbor 
status for those plans; 

• Amended definitions of qualified matching contributions (QMACs) and qualified 
nonelective contributions (QNECs); 

• Changes regarding in-plan Roth conversions; 
• Changes to hardship distribution rules; 
• Rules regarding 403(b) plan termination and distribution of individual custodial accounts 

upon plan termination; 
• New in-service distribution options; and 
• Changes to required minimum distribution (RMD) rules. 

 
These changes were identified by OMNI as the substantive updates incorporated into the Cycle 2 
restatement. As noted above, the Administration has confirmed the restated Adoption 
Agreement's elections are consistent with the Plan's current operation. 
 
Copies of the restated Adoption Agreement, Basic Plan Document, and IRS Opinion Letter, 
along with the proposed Resolution authorizing the restatement, are attached for the Board's 
review. 
 
FINANCIAL IMPACT: N/A. 
 
SUGGESTED MOTION: That the Board of Education adopt the Lisle Community Unit School 
District 202 403(b) Retirement Plan Document as restated, effective January 1, 2026. 



RESOLUTION AUTHORIZING RESTATEMENT OF 
403(b) RETIREMENT PLAN DOCUMENT 

WHEREAS, the Board of Education of Lisle Community Unit School District 202, 
DuPage County, Illinois (the “Board”) has maintained a 403(b) retirement plan for the 
benefit of eligible employees since January 1, 2009 (the “Plan”); and 

WHEREAS, the Internal Revenue Service requires that all pre-approved 403(b) plans be 
periodically restated to incorporate legislative and regulatory changes and to continue to 
qualify for reliance on the IRS’s approval of the Plan’s form, and has established 
December 31, 2026 as the deadline for adopting this required restatement, known as 
“Cycle 2”; and 

WHEREAS, U.S. OMNI & TSACG Compliance Services, the Plan’s third-party 
administrator, has prepared a restated Adoption Agreement, Basic Plan Document, and 
accompanying IRS Opinion Letter reflecting the required updates, and the Administration 
has reviewed these documents and confirmed that they are consistent with the Plan’s 
current operation; 

NOW, THEREFORE, BE IT RESOLVED by the Board: 

1. The Board hereby adopts the Lisle Community Unit School District 202 403(b) 
Retirement Plan Document, as restated, effective January 1, 2026, as a complete 
restatement of the prior Plan. 

2. The Board authorizes the Director of Finance, or any other person designated by 
the Board, to execute the restated Plan document and to take any other actions necessary 
to implement the adoption of the Plan restatement. 

3. The District shall maintain a copy of the restated Plan document, as approved by 
the Board, together with a copy of the prior Plan document, in its files. 

 

Member ___________________ moved adoption of the Resolution, and Member 
___________________ seconded it. Upon roll call vote, the members voted as follows: 

 

AYES:______________________________________________________________ 

NAYS:______________________________________________________________ 

ABSENT:____________________________________________________________ 

 



Adopted this 28th day of September 2026. 

 

BOARD OF EDUCATION OF LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 
202, DUPAGE COUNTY, ILLINOIS 

 

______________________________ 

President 

ATTEST: 

 

______________________________ 

Secretary 
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Lisle Community Unit School Dist. 202 
GOVERNMENTAL PRE-APPROVED 403(b) PLAN 

ADOPTION AGREEMENT #12-001 
For Government Entities, including Public Schools and Dual Status 501(c)(3)/Governmental Organizations 

 
By executing this Governmental Pre-Approved 403(b) Plan Adoption Agreement (the "Adoption Agreement or AA"), the undersigned 
Employer agrees to establish or continue a 403(b) Plan. The 403(b) Plan adopted by the Employer consists of the Pre-Approved 403(b) 
Plan Basic Plan Document #12 (the "BPD") and the elections made under this Adoption Agreement (collectively referred to as the 
"Plan"). An Employer may jointly co-sponsor the Plan by signing a Participating Employer Adoption Page, which is attached to this 

Adoption Agreement. This Plan is effective as of the Effective Date identified on the Signature Page of this Adoption Agreement. 

Unless the context clearly requires otherwise, all capitalized terms used in this Adoption Agreement shall have the same meaning as 
when used in the BPD. 
 
In completing the provisions of this Adoption Agreement, unless designated otherwise, selections under the Deferral column apply to all 
Salary Deferrals (including Roth Deferrals and Catch-Up Contributions) and After-Tax Employee Contributions. The selections under 
the Match column apply to Matching Contributions under AA §6B. Selections under the ER column apply to Employer Contributions 
under AA §6 and Mandatory Contributions under AA §6C.  

 
As a Governmental Plan, this Plan is not subject to the nondiscrimination and coverage rules (other than the universal availability rule 
under Code §403(b)(12)(A)(ii)) under the Code. Also, as a Governmental Plan, this Plan is not subject to Title I of ERISA and may make 
elections under this Adoption Agreement accordingly. 
 
All elections the Employer makes under the Adoption Agreement are subject to the terms governing the applicable Investment 

Arrangement(s) and any applicable state or local law. 

SECTION 1 

EMPLOYER INFORMATION 

The information contained in this Section 1 is required for informational purposes only and may be modified without amending this 
Adoption Agreement by substituting a new Section 1 with the updated information. Any changes to the provisions under this Section 1 
will not affect the Employer's reliance on the Favorable IRS Letter. 

1-1 EMPLOYER INFORMATION. 

Name: Lisle Community Unit School Dist. 202  

Address: 925 Burlington Ave.     

City, State, Zip Code: Lisle, IL 60532  

Telephone: 630-493-8000  

1-2  EMPLOYER IDENTIFICATION NUMBER (EIN). 36-2742192  

1-3 TYPE OF EMPLOYER. (Select (a) or (b)) 

 (a) Public School (as defined in Section 1.78 of the BPD) 

 (b) Dual Status §501(c)(3)/Governmental Organization (as defined in Section 1.28 of the BPD)  

1-4 EMPLOYER’S TAX (ACCOUNTING) YEAR END (optional). The Employer’s tax (accounting) year ends   

1-5 RELATED EMPLOYERS (optional). Is the Employer part of a group of Related Employers (as defined in Section 1.84 of the 
BPD)?  

 Yes 

 No 

If yes, Related Employers may be listed below. A Related Employer must complete a Participating Employer Adoption Page for 
Employees of that Related Employer to participate in this Plan.  

  

[Note: This AA §1-5 is for informational purposes. The failure to identify all Related Employers under this AA §1-5 will not 
jeopardize the qualified status of the Plan.]  
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SECTION 2 

PLAN INFORMATION 

2-1 PLAN NAME. Lisle Community Unit School Dist. 202  

Original Effective Date: January 1, 2009  

Restatement Effective Date: January 1, 2026  

[Note: The Plan’s Original Effective Date may be no earlier than the first day of the Plan Year in which the Plan is initially 
adopted. The Plan’s Restatement Effective Date may be no earlier than the first day of the Plan Year in which the Plan’s 
restatement is adopted. A Participant’s Salary Deferral Agreement may not apply to Plan Compensation that became currently 

available before the date the Employer adopts the salary reduction feature of the Plan.]   

2-2 PLAN NUMBER. 002  

2-3 TYPE OF PLAN. (Check one of (a)-(c) and, if applicable, (d).) 

 (a) Custodial Account under Code §403(b)(7) 

 (b) Annuity Contract under Code §403(b)(1) 

 (c) Custodial Account and/or Annuity Contract 

 (d) The Plan is intended to be a FICA Replacement Plan 

[Note: A Favorable IRS Letter issued in accordance with Rev. Proc. 2021-37 to this Plan does not provide any reliance as to 
whether an Employer who has adopted this Plan satisfies the requirements under Treas. Reg. §31.3121(b)(7)-2 for the Plan to be 

treated as a FICA Replacement Plan with respect to any Employee.]  

2-4  PLAN YEAR.  

 (a) Calendar year. 

 (b) The 12-consecutive month period ending on   each year. 

 (c) The Plan has a Short Plan Year running from          to         .   

2-5 FROZEN PLAN. Check this AA §2-5 if the Plan is a frozen Plan to which no contributions will be made. 

  This Plan is a frozen Plan effective           .  

[Note: As a frozen Plan, the Employer will not make any contributions with respect to Plan Compensation paid after such date 
and no Participant will be permitted to make any contributions to the Plan after such date. In addition, no Employee will become 
a Participant after the date the Plan is frozen.]  

2-6 MULTIPLE EMPLOYER PLAN. Is this Plan a Multiple Employer Plan as defined in Section 1.62 of the BPD? (See Section 
16.07 of the BPD for special rules applicable to Multiple Employer Plans.) 

 (a) Yes 

 (b) No  

2-7 PLAN ADMINISTRATOR.  

 (a) The Employer identified in AA §1-1. 

 (b) Name: U.S. OMNI & TSACG Compliance Services, Inc.  

Address: 220 Alexander St, Rochester, NY 14607  

Telephone: 585-436-6664  

[Note: To the extent an individual is named in this AA §2-7 and does not take on all responsibilities of Plan Administrator, the 
Employer will retain those responsibilities as Plan Administrator. (See Section 1.71 of the BPD.)]    

2-8 DEFINITION OF DISABLED. Unless otherwise provided under the terms of the applicable Investment Arrangement, an 
individual is considered Disabled under Section 1.27 of the BPD (option (c) below) unless an alternative definition of Disabled is 
elected below.  

 (a) The individual is covered by the Employer’s disability insurance plan and is determined to be Disabled under such plan. 

 (b) The individual is determined to be Disabled by the Social Security Administration under Section 223(d) of the Social 
Security Act for purposes of determining eligibility for Social Security benefits. 
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 (c) The Plan Administrator determines an individual is unable to engage in any substantial gainful activity by reason of a 
medically determinable physical or mental impairment that can be expected to result in death or which has lasted or can 
be expected to last for a continuous period of not less than 12 months. The permanence and degree of such impairment 
shall be supported by medical evidence. The Plan Administrator may establish reasonable procedures for determining 

whether a Participant is Disabled.  

[Note: An Employer may elect any or all of the elections above. If more than one is selected, the hierarchy for determining 
whether an individual is considered Disabled is in the order listed above, unless described otherwise under separate 
administrative procedures or as described below.]  

 (d) Alternative definition of Disabled:   

[Note: Any alternative definition described in this subsection (d) will apply uniformly to all Participants under the Plan. The 
Employer may describe different definitions of Disabled for different purposes under the Plan.] 

SECTION 3 

ELIGIBLE EMPLOYEES 

3-1 ELIGIBLE EMPLOYEES. In addition to the Employees identified in Section 2.02 of the BPD, the following Employees are 
excluded from participation under the Plan with respect to the contribution type(s) identified in this AA §3-1. (See Sections 
2.02(e) and (f) of the BPD for rules regarding the effect on Plan participation if an Employee changes between an eligible and 
ineligible class of employment.) 

Deferral Match ER  

   (a) No exclusions 

N/A   (b) Collectively Bargained Employees (as defined in Section 1.21 of the BPD) 

   (c) Non-resident aliens who receive no compensation from the Employer which 
constitutes U.S. source income 

   (d) Student Employees (as defined in Section 1.97 of the BPD) 

   (e) Employees who normally work less than        (not more than 20) hours a week 
(as defined in Section 2.02(b)(4) of the BPD). 

N/A   (f) Employees who normally work less than        hours a week.  

   (g) Employees eligible for a governmental Code §457(b) plan sponsored by the 
Employer that includes salary deferral contributions 

Specify name of Code §457(b) plan (optional):   

   (h) Employees eligible for a 401(k) plan sponsored by the Employer 

Specify name of the 401(k) plan (optional):   

   (i) Employees eligible for another 403(b) plan sponsored by the Employer that 
includes salary deferral contributions 

Specify name of the other 403(b) plan (optional):   

N/A   (j) Seasonal Employees 

N/A   (k) Temporary Employees 

N/A   (l) Interns  

N/A   (m) Per diem Employees 

N/A   (n) Other: Eligibility for employer contributions is set forth in the applicable 
agreements between the employer and employee, and attached hereto.  

N/A   (o) Other:   

[Note: With respect to any election to exclude Employees under (e) above, the Employer must satisfy the universal availability 
requirements under Treas. Reg. §§1.403(b)-5(b)(ii) and (iii)(B) under which the Employer may elect to exclude Employees who 
normally work fewer than 20 hours per week (or such lower number of hours per week as elected in the Adoption Agreement) 
with respect to Salary Deferrals, Employer Contributions and Matching Contributions. An Employee normally works fewer than 
20 hours per week if and only if (1) for the 12-month period beginning on the date of the Employee’s Employment 
Commencement date, the Employer reasonably expects the Employee to work fewer than 1,000 Hours of Service and (2) for each 
Plan Year after the close of the 12-month period beginning on the date of the Employee’s Employment Commencement date, the 
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Employee worked fewer than 1,000 Hours of Service in the preceding 12-month period. Once eligible due to satisfaction of this 
service condition, the Employee will continue to be eligible under the Plan.]  

[Note: If the Plan is intended to be a FICA Replacement Plan (as elected in AA §2-3(d)) and Part-Time, Seasonal or Temporary 
Employees are not excluded from participation under the Plan with respect to the contribution type(s) identified in this AA §3-1, 

such Part-Time, Seasonal, or Temporary Employees are not treated as Qualified Participants for FICA Replacement Plan 
purposes unless any benefit relied upon to meet the minimum benefit requirement under subsection Section 6.04(a) is 100% 
vested. See Section 6.04(b)(1).] 

SECTION 4 

MINIMUM AGE AND SERVICE REQUIREMENTS 

4-1 ELIGIBILITY REQUIREMENTS – MINIMUM AGE AND SERVICE. An Eligible Employee (as defined in AA §3-1) who 
satisfies the minimum age and service conditions under this AA §4-1 will be eligible to participate in each contribution type under 
the Plan as specified below as of such Eligible Employee’s Entry Date (as defined in AA §4-2 below). 

[Note: As a Governmental Plan, this Plan is not subject to the nondiscrimination and coverage rules (other than the universal 
availability rule under Code §403(b)(12)(A)(ii)) under the Code and Title I of ERISA.] 

(a) Service Requirement. An Eligible Employee must complete the following minimum service requirements to participate 
in the contribution type as specified below in the Plan. If a different minimum service requirement applies for the same 
contribution type for different groups of Employees or for different contribution formulas, such differences may be 
described below. 

Match ER
 

  (1) There is no minimum service requirement for participation in the Plan. 

  (2) One Year of Service (as defined in Section 2.03(a)(1) of the BPD and AA §4-3). 

  (3)  The completion of at least         Hours of Service during the first       months of 
employment (or the first       days of employment) or the completion of a Year 
of Service (as defined in AA §4-3), if earlier.  

 (i) An Employee who completes the required Hours of Service satisfies 
eligibility at the end of the designated period, regardless if the 
Employee actually works for the entire period. 

 (ii) An Employee who completes the required Hours of Service must 
also be employed continuously during the designated period of 
employment. (See Section 2.03(a)(2) of the BPD for rules regarding 
the application of this subsection (ii).)  

  (4) The completion of        Hours of Service during an Eligibility Computation 
Period (as defined in AA §4-3). [An Employee satisfies the service 
requirement immediately upon completion of the designated Hours of Service 
rather than at the end of the Eligibility Computation Period.] 

  (5) Full-time Employees are eligible to participate as set forth in subsection (i). 
Employees who are “Part-Time” Employees must complete a Year of Service 
(as defined in AA §4-3). For this purpose, a full-time Employee is any 
Employee not defined in subsection (ii). 

(i) Full-time Employees must complete the following minimum service 
requirements to participate in the Plan: 

 (A) There is no minimum service requirement for participation in the 
Plan. 

 (B) The completion of at least         Hours of Service during the first 
        months of employment or the completion of a Year of 
Service (as defined in AA §4-3), if earlier. 

 (C) Under the Elapsed Time Method as defined in AA §4-3 below. 

 (D) Describe:   
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Match ER
 

  (ii) Part-Time Employees must complete a Year of Service (as defined in AA 
§4-3).  

 (A)  For this purpose, a Part-Time Employee is any Employee whose 

normal work schedule is less than: 

 (I)         hours per week.  

 (II)         hours per month.  

 (III)         hours per year.  

 (B)  Describe Part-Time Employees for this purpose:   

[Note: A Part-Time Employee must be described as an 
individual who works less than a specified number of hours 
during a standard work week.] 

  (6) Two (2) Years of Service.  

  (7) Under the Elapsed Time Method as defined in AA §4-3 below. 

  (8) Describe eligibility conditions:   

  (9) Describe eligibility conditions: Any service requirements for employer 
contributions is set forth in the applicable agreement between the employer 
and employee.  

[Note: Any described eligibility conditions must satisfy the definitely determinable 
requirements under Treas. Reg. §1.401-1(b)(1)(i).] 

(b) Minimum Age Requirement. An Eligible Employee (as defined in AA §3-1) must have attained the following age with 

respect to the contribution type(s) identified in this AA §4-1(b). 

Match ER
 

  (1) There is no minimum age for Plan eligibility. 

  (2) Age 21. 

  (3) Age       . 

 (c) Special eligibility rules. The following special eligibility rules apply with respect to the Plan:   

[Note: This subsection (c) may be used to apply the eligibility conditions selected under this AA §4-1 separately with 
respect to different Employee groups or different contribution formulas under the Plan.]  

4-2 ENTRY DATE. An Eligible Employee (as defined in AA §3-1) who satisfies the minimum age and service requirements in AA 
§4-1 shall be eligible to participate in the Plan as of such Eligible Employee’s applicable Entry Date. For this purpose, the Entry 
Date is the following date with respect to the contribution type(s) identified under this AA §4-2.  

Match ER
 

  (a) Immediate. The date the minimum age and service requirements are satisfied (or date 
of hire, if no minimum age and service requirements apply). 

  (b) Semi-annual. The first day of the 1st and 7th month of the Plan Year. 

  (c) Quarterly. The first day of the 1st, 4th, 7th and 10th month of the Plan Year. 

  (d) Monthly. The first day of each calendar month. 

  (e) Payroll period. The first day of the payroll period. 

  (f) The first day of the Plan Year. [See Section 2.03(b) of the BPD for special rules that 
apply.] 

  (g) Describe Entry Date: All entry dates for employees to receive an employer 
contributions is set forth in the applicable agreement between the employer and 
employee.  
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An Eligible Employee’s Entry Date (as defined above) is determined based on when the Employee satisfies the minimum age and 
service requirements in AA §4-1. For this purpose, an Employee’s Entry Date is the Entry Date: 

Match ER
 

  (h) next following satisfaction of the minimum age and service requirements. 

  (i) coinciding with or next following satisfaction of the minimum age and service 
requirements. 

  (j) nearest the satisfaction of the minimum age and service requirements. 

  (k) preceding the satisfaction of the minimum age and service requirements. 

  (l) coinciding with or preceding the satisfaction of the minimum age and service 
requirements. 

This section may be used to describe any special rules for determining Entry Dates under the Plan. For example, if different Entry 
Date provisions apply for the same contribution types with respect to different groups of Employees, such different Entry Date 
provisions may be described below. 

Match ER
 

  (m) Describe any special rules that apply with respect to the Entry Dates under this AA 
§4-2: All entry dates for employees to receive an employer contributions is set forth in 
the applicable agreement between the employer and employee.  

[Note: The Employer may describe different Entry Dates for different groups of 
Employees, provided such Entry Dates are consistent with the permissible elections in 
this AA §4-2.] 

   

4-3 DEFAULT ELIGIBILITY RULES. In applying the minimum age and service requirements under AA §4-1 above, the 
following default rules apply with respect to all contribution types under the Plan:  

• Year of Service. An Employee earns a Year of Service for eligibility purposes upon completing 1,000 Hours of Service 
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours worked during the 
Eligibility Computation Period. (See Section 1.52 of the BPD for the definition of Hour of Service.) 

• Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will determine subsequent 
Eligibility Computation Periods on the basis of Plan Years. If more than one Year of Service is required for eligibility, the 

Plan will determine subsequent Eligibility Computation Periods on the basis of Anniversary Years. However, if the 
Employee fails to earn a Year of Service in the first or second Eligibility Computation Period, the Plan will determine 
subsequent Eligibility Computation Periods on the basis of Plan Years beginning in the first or second Eligibility 
Computation Period, as applicable.  

• Break in Service Rules. The Nonvested Participant Break in Service rule (see Section 2.07(b) of the BPD) and the One-
Year Break in Service rule (see Section 2.07(d) of the BPD) do NOT apply. Governmental Plans are not subject to the Break 
in Service rules under Title I of ERISA and can modify the Break in Service rules of the Plan accordingly. 

To override the default eligibility rules, complete the applicable sections of this AA §4-3. If this AA §4-3 is not completed for a 

particular contribution type, the default eligibility rules apply. 

Match ER
 

  (a) Year of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of 
Service upon the completion of        Hours of Service during an Eligibility 

Computation Period. 

  (b) Eligibility Computation Period. The Plan will use Anniversary Years for all 
Eligibility Computation Periods.  

  (c) Exclusion Years. Instead of the Plan Year, the Plan will use Anniversary Years for 
Exclusion Years for purposes of determining whether Employees normally work fewer 
than 20 hours per week. (See Section 2.02(b)(4) of the BPD.) 
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Match ER
 

  (d) Elapsed Time Method. Eligibility service will be determined under the Elapsed Time 
Method. An Eligible Employee (as defined in AA §3-1) must complete a period of 
service, as designated below, to participate in the Plan.  

 (1) For Match, must complete a           period of service 

 (2) For ER, must complete a          period of service  

[Note: Under the Elapsed Time Method, service will be measured from the Employee’s 
employment commencement date (or reemployment commencement date, if applicable) 
without regard to the Eligibility Computation Period.] 

  (e) Equivalency Method. For purposes of determining an Employee’s Hours of Service 
for eligibility, the Plan will use the Equivalency Method (as defined in Section 
2.03(a)(5) of the BPD). The Equivalency Method will apply to: 

 (1) All Employees. 

 (2) Only Employees for whom the Employer does not maintain hourly records. 
For Employees for whom the Employer maintains hourly records, eligibility 
will be determined based on actual hours worked. 

Hours of Service for eligibility will be determined under the following Equivalency 
Method:  

 (3) Monthly. 190 Hours of Service for each month worked. 

 (4) Weekly. 45 Hours of Service for each week worked. 

 (5) Daily. 10 Hours of Service for each day worked. 

 (6) Semi-monthly. 95 Hours of Service for each semi-monthly period worked.   

 (7) Hours worked. 870 hours worked treated as 1,000 Hours of Service and 435 
hours worked treated as 500 Hours of Service. 

 (8) Regular time hours. 750 regular time hours treated as 1,000 Hours of 
Service and 375 regular time hours treated as 500 Hours of Service.  

 (9) Describe:   

[Note: Any description under (9) must be definitely determinable with 
respect to Hours of Service.] 

  (f) Nonvested Participant Break in Service rule applies. Service earned prior to a 
Nonvested Participant Break in Service (as defined in Section 2.07(b) of the BPD) will 
be disregarded in applying the eligibility rules.  

 The Nonvested Participant Break in Service rule applies to all Employees, 
including Employees who have not had a Severance from Employment. 

  (g) One-Year Break in Service rule applies. The One-Year Break in Service rule (as 
defined in Section 2.07(d) of the BPD) applies to temporarily disregard an Employee’s 
service earned prior to a one-year Break in Service.  

 The One-Year Break in Service rule applies to all Employees, including 
Employees who have not had a Severance from Employment. 

  (h) Special eligibility provisions:   

[Note: Any special eligibility provision must relate to an Employee’s eligibility to 
participate under the Plan. The Employer may describe different eligibility provisions, 
including different Eligibility Computation Periods and different service crediting 
methods, for different groups of Employees, provided such eligibility provisions are 
consistent with the permissible elections in this AA §4.] 
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4-4  EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREMENTS. The minimum age and/or service 
requirements under AA §4-1 apply to all Employees under the Plan. An Employee will participate with respect to all contribution 
types under the Plan as of such Employee’s Entry Date under AA §4-2, taking into account all service with the Employer, 
including service earned prior to the Effective Date.  

To allow Employees hired on a specified date to enter the Plan without regard to the minimum age and/or service conditions, 
complete this AA §4-4. 

Match ER
 

  An Eligible Employee who is employed by the Employer on the following date will become 
eligible to enter the Plan without regard to minimum age and/or service requirements (as 
designated below): 

 (a) the Effective Date of this Plan (as designated in the Employer Signature Page). 

 (b) the date the Plan is executed by the Employer (as indicated on the Employer 
Signature Page). 

 (c)          [insert date no earlier than the Effective Date of this Plan]. 

An Eligible Employee who is employed on the designated date will become eligible to 
participate in the Plan without regard to the minimum age and service requirements under 
AA §4-1. If both minimum age and service conditions are not waived, select (d) or (e) to 
designate which condition is waived under this AA §4-4. 

 (d) This AA §4-4 only applies to the minimum service condition. 

 (e) This AA §4-4 only applies to the minimum age condition.  

The provisions of this AA §4-4 apply to all Eligible Employees employed on the designated 

date unless designated otherwise under subsection (f) or (g) below: 

 (f) The provisions of this AA §4-4 apply to the following group of Employees 
employed on the designated date:   

 (g) Describe special rules:   

[Note: An Employee who is employed as of the date described in this AA §4-4 will be 
eligible to enter the Plan as of such date unless a different Entry Date is designated under 
subsection (g).] 

  

4-5 SERVICE WITH PREDECESSOR EMPLOYER. This AA §4-5 may be used to identify any Predecessor Employers for 
whom service will be counted for purposes of determining eligibility, vesting and allocation conditions under this Plan. 

If this AA §4-5 is not completed, no service with a Predecessor Employer will be counted.  

 (a) Identify Predecessor Employer(s):  

 (1) The Plan will count service with all Employers which have been acquired.  

 (2) The Plan will count service with the following Predecessor Employers:   

Name of Predecessor Employer Eligibility   Vesting 
Allocation 

Conditions 

 (i)      

   
 (b) Describe any special provisions applicable to Predecessor Employer service:   

[Note: Any special provisions must relate solely to service with a Predecessor Employer.]  
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SECTION 5 

COMPENSATION DEFINITIONS 

5-1 TOTAL COMPENSATION. Total Compensation is based on the definition set forth under this AA §5-1. (See Section 1.101 of 
the BPD for a specific definition of the various types of Total Compensation.) 

 (a) W-2 Wages 

 (b) Code §415 Compensation  

 (c) “Simplified” Code §415 Compensation 

 (d) Wages under Code §3401(a) 

[Note: For purposes of determining Total Compensation, the definition includes Elective Deferrals as defined in Section 1.33 of 
the BPD, pre-tax contributions to a Code §125 cafeteria plan or a Code §457 plan, and qualified transportation fringes under 
Code §132(f)(4).]  

5-2 POST-SEVERANCE COMPENSATION. Total Compensation includes post-severance compensation, to the extent provided in 
Section 1.101(b) of the BPD. This may be overridden by completing the following elections: 

 (a) Exclusion of post-severance compensation from Total Compensation. The following amounts paid after a 
Participant’s severance of employment are excluded from Total Compensation: 

 (1) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if the 
Employee would have been able to use the leave if employment had continued. 

 (2) Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded deferred 
compensation plan, but only if the payment would have been paid to the Employee at the same time if the 
Employee had continued in employment and only to the extent that the payment is includible in the 
Employee’s gross income.  

[Note: Plan Compensation (as defined in Section 1.72 of the BPD) includes any post-severance compensation amounts 
that are includible in Total Compensation. The Employer may elect to exclude all compensation paid after severance of 
employment or may elect to exclude specific types of post-severance compensation from Plan Compensation under AA 
§5-3.]  

(b) Continuation payments for disabled Participants. Unless designated otherwise under this subsection (b), Total 
Compensation does not include continuation payments for disabled Participants.  

  Payments to disabled Participants. Total Compensation shall include post-severance compensation paid to a 
Participant who is permanently and totally disabled, as provided in Section 1.101(c) of the BPD.  

5-3 PLAN COMPENSATION. Plan Compensation is Total Compensation (as defined in AA §5-1 and adjusted by AA §5-2 
above) with the following exclusions described below. 

Deferral Match ER  

   (a) No exclusions. 

N/A   (b) Elective Deferrals (as defined in Section 1.33 of the BPD), pre-tax 
contributions to a Code §125 cafeteria plan or a Code §457 plan, and 
qualified transportation fringes under Code §132(f)(4).  

   (c) All fringe benefits (cash and noncash), reimbursements or other 
expense allowances, moving expenses, deferred compensation, and 
welfare benefits. 

   (d) Compensation above $      . 

   (e) Amounts received as a bonus. 

   (f) Amounts received as commissions. 

   (g) Overtime payments. 

   (h) Amounts received for services performed for a non-signatory Related 
Employer. (See Section 2.02(c) of the BPD.) 

   (i) “Deemed §125 compensation” as defined in Section 1.101(d) of the 
BPD.  
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   (j) Amounts received after Severance from Employment. (See Section 
1.101(b) of the BPD.) 

   (k) Differential Pay (as defined in Section 1.101(e) of the BPD). 

   (l) Leave of absence pay. 

   (m) Describe adjustments to Plan Compensation:   

[Note: Any adjustments to Plan Compensation under this AA §5-3 must be 
definitely determinable.] 

  

5-4 PERIOD FOR DETERMINING COMPENSATION.  

(a) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the contribution 
types identified in this AA §5-4. [If a period other than Plan Year applies for any contribution type, any reference to the 
Plan Year as it refers to Plan Compensation for that contribution type will be deemed to be a reference to the period 
designated under this AA §5-4.] 

Deferral Match ER
 

   (1) The Plan Year. 

   (2) The calendar year ending in the Plan Year. 

   (3) The Employer's fiscal tax year ending in the Plan Year. 

   (4) The 12-month period ending on           which ends during the Plan 
Year. 

(b) Compensation while a Participant. Unless provided otherwise under this subsection (b), in determining Plan 
Compensation, only compensation paid while an individual is a Participant under the Plan with respect to a particular 
contribution type will be taken into account. 

To count compensation for the entire Plan Year for a particular contribution type, including compensation paid while an 
individual is not a Participant with respect to such contribution type, check below. (See Section 1.72 of the BPD.) 

Match ER
 

  All compensation paid during the Plan Year will be taken into account, including 
compensation paid while an individual is not a Participant. 

(c) Few weeks rule. The few weeks rule under Code §415 will not apply unless designated otherwise under this subsection 
(c). 

 Amounts earned but not paid during a Limitation Year solely because of the timing of pay periods and pay dates shall 
be included in Includible Compensation for the Limitation Year, provided the amounts are paid during the first few 
weeks of the next Limitation Year, the amounts are included on a uniform and consistent basis with respect to all 
similarly situated Employees, and no amounts are included in more than one Limitation Year.  

SECTION 6 

EMPLOYER CONTRIBUTIONS 

6-1 EMPLOYER CONTRIBUTIONS. Is the Employer authorized to make Employer Contributions under the Plan? 

  Yes 

  No [If No, skip to AA §6A.] 

6-2 EMPLOYER CONTRIBUTION FORMULA. For the period designated in AA §6-4 below, the Employer will make the 
following Employer Contributions on behalf of Participants who satisfy the allocation conditions designated in AA §6-7 below. 
Any Employer Contribution authorized under this AA §6-2 will be allocated in accordance with the allocation formula selected 

under AA §6-3. Any Employer Contribution authorized under this AA §6-2 will be allocated in accordance with the allocation 
formula selected under AA §6-3. 

 [Note: As a Governmental Plan, this Plan is not subject to the nondiscrimination and coverage rules (other than the universal 
availability rule under Code §403(b)(12)(A)(ii)) under the Code and Title I of ERISA.] 

 (a) Discretionary contribution. The Employer will determine in its sole discretion how much, if any, it will make as an 
Employer Contribution.  

Docusign Envelope ID: 4336385A-3052-8E4A-8132-6849C8A0970F



Lisle Community Unit School Dist. 202  
 Section 6 – Employer Contributions 

 

© Copyright 2025  

Cycle 2 Public School/Dual Status Pre-Approved 403(b) Plan - #12-001 Page 11  

 (b) Fixed contribution.  

 (1)  % of each Participant’s Plan Compensation. 

 (2) $         for each Participant. 

 (c) Contributions under collective bargaining agreement, employment contract or equivalent arrangement. The 

Employer will make an Employer Contribution based on a collective bargaining agreement, employment contract or 
equivalent arrangement as follows: 

 (1) Describe: All employer contribution formulas are set forth in the applicable agreement between the employer 
and employee.  

 (2) See Addendum. 

[Note: Insert the appropriate contribution formula (and allocation formula, if applicable) from the collective bargaining 
agreement, employment contract or equivalent arrangement. The formula must be definitely determinable. 
Alternatively, the Employer may attach an addendum which incorporates by reference the currently applicable 
collective bargaining agreement, employment contract or equivalent arrangement. The addendum does not need to 

include the actual collective bargaining agreement, employment contract or equivalent arrangement, but must be 
sufficiently descriptive to identify incorporated documents.]   

 (d) Service-based contribution. The Employer will make the following contribution: 

 (1) Discretionary. A discretionary contribution determined as a uniform percentage of Plan Compensation or a 
uniform dollar amount for each period of service designated below. 

 (2) Fixed percentage.        % of Plan Compensation paid for each period of service designated below. 

 (3) Fixed dollar. $        for each period of service designated below. 

The service-based contribution will be based on the following periods of service: 

 (4) Each Hour of Service 

 (5) Each week of employment 

 (6) Describe period:   

 [Note: Any described period must satisfy the definitely determinable requirements under Treas. Reg. §1.401-
1(b)(1)(i).] 

The service-based contribution is subject to the following rules: 

 (7) Describe any special provisions that apply to service-based contribution:   

 (e) Year of Service contribution. The Employer will make an Employer Contribution based on Years of Service with the 

Employer.  

Years of Service Contribution % 

 (1)      From        and up through              % 

 (2)      From        and up through              % 

 (3)      From        and up through              % 

 (4)      From        and up through              % 

 (5)      From        and up through              % 

 (6)      From        and up through              % 

 (7)      From        and above        % 

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,000 Hours of 
Service. Alternatively, a Year of Service is:   

[Note: Any alternative definition of a Year of Service must meet the requirements of a Year of Service as defined in 
Section 2.03 of the BPD.]  

 (f) Describe special rules for determining contributions under the Plan:   

[Note: The Employer may describe special rules for determining contributions under the Plan consistent with the 
elections under (a) – (e) above and/or a combination thereof.]  
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6-3 ALLOCATION FORMULA. 

 (a) Uniform allocation. The discretionary Employer Contribution under AA §6-2 will be allocated: 

 (1) as a uniform percentage of Plan Compensation.  

 (2) as a uniform dollar amount.  

 (b) Fixed allocation. The fixed Employer Contribution under AA §6-2 will be allocated in accordance with the selections 
made with respect to the fixed Employer Contributions under AA §6-2. 

 (c) Permitted disparity allocation. The discretionary Employer Contribution under AA §6-2 will be allocated under the 
two-step method (as defined in Section 3.02(a)(1)(ii)(A) of the BPD), using the Taxable Wage Base (as defined in 
Section 1.98 of the BPD) as the Integration Level.  

To modify these default rules, complete the appropriate provision(s) below: 

 (1) Integration Level. Instead of the Taxable Wage Base, the Integration Level is: 

 (i)        % of the Taxable Wage Base, increased (but not above the Taxable Wage Base) to the next 
higher: 

 (A) N/A  (B) $1  

 (C) $100  (D) $1,000 

 (ii) $          (not to exceed the Taxable Wage Base) 

 (iii) 20% of the Taxable Wage Base 

[Note: See Section 3.02(a)(1)(ii)(D) of the BPD for rules regarding the Maximum Disparity Rate that may be 
used where an Integration Level other than the Taxable Wage Base is selected.] 

 (2) Describe special rules for applying permitted disparity allocation formula:   

[Note: Any special rules must relate solely to applying the permitted disparity formula.] 

 (d) Uniform points allocation. The discretionary Employer Contribution designated in AA §6-2 will be allocated to each 
Participant in the ratio that each Participant’s total points bears to the total points of all Participants. A Participant will 
receive the following points:  

 (1)         point(s) for each          year(s) of age (attained as of the end of the Plan Year). 

 (2)         point(s) for each $        (not to exceed $200) of Plan Compensation. 

 (3)         point(s) for each         Year(s) of Service. For this purpose, Years of Service are determined:  

 (i) In the same manner as determined for eligibility. 

 (ii) In the same manner as determined for vesting. 

 (iii) Points will not be provided with respect to Years of Service in excess of        .   

 (e) Employee group allocation. The Employer may make a separate Employer Contribution to the Participants in the 
following allocation groups. The Employer must notify the Vendor or Plan Administrator in writing of the amount of 
the contribution to be allocated to each allocation group.  

 (1) A separate discretionary Employer Contribution may be made to each Participant of the Employer (i.e., each 
Participant is in such Participant’s own allocation group).  

 (2) A separate discretionary or fixed Employer Contribution may be made to the following allocation groups. If 
no fixed amount is designated for a particular allocation group, the contribution made for such allocation 

group will be allocated as a uniform percentage of Plan Compensation to all Participants within that allocation 
group, unless otherwise designated as a uniform dollar amount below. 

   The contribution made for each allocation group will be allocated as a uniform dollar amount to all 
Participants within the allocation group. 

Description of allocation groups 
 

  Group 1:   

[Note: Each group must be definitely determinable.] 
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 (3) Special rules. The following special rules apply to the Employee group allocation formula. 

 (i) More than one Employee group. Unless designated otherwise under this subsection (i), if a 
Participant is in more than one allocation group described in (2) above during the Plan Year, the 
Participant will receive an Employer Contribution based on the Participant’s status on the last day 

of the Plan Year.  

 (A) Determined separately for each Employee group. If a Participant is in more than one 
allocation group during the Plan Year, the Participant’s share of the Employer 
Contribution will be based on the Participant’s status for the part of the year the 
Participant is in each allocation group. However, if the Period for determining Employer 
Contributions under AA §6-4(a) is not the Plan Year, the Participant will receive an 
Employer Contribution based on the Participant’s status on the last day of the applicable 
period.  

 (B) Describe:   

[Note: Any language under this subsection (B) must be definitely determinable.] 

 (f) Age-based allocation. The discretionary Employer Contribution designated in AA §6-2 will be allocated under the age-
based allocation formula so that each Participant receives a pro rata allocation based on adjusted Plan Compensation. 
For this purpose, a Participant’s adjusted Plan Compensation is determined by multiplying the Participant’s Plan 
Compensation by an Actuarial Factor (as defined in Section 3.02(a)(1)(v)(B) of the BPD).  

A Participant’s Actuarial Factor is determined based on a specified interest rate and mortality table. Unless designated 
otherwise under (1) or (2) below, the Plan will use an applicable interest rate of 8.5% and a UP-1984 mortality table. 

  (1) Applicable interest rate. Instead of 8.5%, the Plan will use an interest rate of       % (must be between 7.5% 

and 8.5%) in determining a Participant’s Actuarial Factor.  

  (2) Applicable mortality table. Instead of the UP-1984 mortality table, the Plan will use the following mortality 
table in determining a Participant’s Actuarial Factor:   

  (3) Describe special rules applicable to age-based allocation:   

[Note: See Appendix A of the BPD for sample Actuarial Factors based on an 8.5% applicable interest rate and the UP-
1984 mortality table. If an interest rate or mortality table other than 8.5% or UP-1984 is selected, appropriate 
Actuarial Factors must be calculated.] 

 (g) Service-based allocation formula. The service-based Employer Contribution selected in AA §6-2 will be allocated in 

accordance with the selections made under the service-based allocation formula in AA §6-2.   

 (h) Year of Service allocation formula. The Year of Service Employer Contribution selected in AA §6-2 will be allocated 
in accordance with the selections made under the Year of Service allocation formula in AA §6-2.   

 (i) Describe special rules for determining allocation formula: All employer contribution allocation formulas are set 
forth in the applicable agreement between the employer and employee.  

[Note: The Employer may describe special rules for determining allocation formula under the Plan consistent with the 
elections under (a) – (h) above and/or a combination thereof.]  

6-4 SPECIAL RULES. No special rules apply with respect to Employer Contributions under the Plan, except to the extent 
designated under this AA §6-4. Unless designated otherwise, in determining the amount of the Employer Contributions to be 
allocated under this AA §6, the Employer Contribution will be based on Plan Compensation paid during the Plan Year. 

 (a)  Period for determining Employer Contributions. Instead of the Plan Year, Employer Contributions will be 
determined based on Plan Compensation paid during the following period: [The Plan Year must be used if the permitted 

disparity allocation method is selected under AA §6-3 above.] 

 (1) Plan Year quarter 

 (2) calendar month 

 (3) payroll period 

 (4) Other period more frequent than Plan Year:   

[Note: Although Employer Contributions are determined on the basis of Plan Compensation paid during the period 
designated under this subsection (a), this does not require the Employer to actually make contributions or allocate 
contributions on the basis of such period. Employer Contributions may be contributed and allocated to Participants at 
any time within the contribution period permitted under Treas. Reg. §1.415(c)-1(b)(6)(B), regardless of the period 
selected under this subsection (a). Any alternative period designated under subsection (4) may not exceed a 12-month 
period and will apply uniformly to all Participants.] 
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 (b)  Limit on Employer Contributions. The Employer Contribution elected in AA §6-2 may not exceed: 

 (1)       % of Plan Compensation 

 (2) $       

 (3) A discretionary amount determined by the Employer applied in a uniform manner for all eligible Participants 
for the Plan Year. 

 (c) Offset of Employer Contribution.  

 (1) A Participant’s allocation of Employer Contributions under AA §6-2 of this Plan is reduced by contributions 
under                                      [insert name of plan(s)].  

 (2) In applying the offset under this subsection (c), the following rules apply:   

 (d) Other special rules relating to Employer Contributions:   

6-5 SPECIAL EMPLOYER CONTRIBUTIONS. 

(a) Contributions for former Employees. If this subsection (a) is elected, the Employer may continue to make Employer 
Contributions on behalf of a former Employee for the period through the end of the Taxable Year of the Employee in 

which such Employee ceases to be an Employee and through the end of each of the next five Taxable Years (as 
provided in Section 3.01(c) of the BPD), as described below:  

 (1) A separate discretionary Employer Contribution may be made to each former Employee (i.e., each former 
Employee is in such former Employee’s own allocation group). 

 (2)  The Employer will allocate        % of the former Employee’s deemed Total Compensation for the period 
through the end of the taxable year in which the former Employee has a Severance from Employment and the 
next         taxable years (not to exceed 5). 

 (3)  Describe the contribution/allocation formula that applies to former Employees: All employer contributions to 
former employees is set forth in the applicable agreement between the employer and the employee.  

[Note: The Employer must describe the contribution/allocation rules in a definitely determinable manner consistent 
with the contribution and allocation elections available under AA §6-2 and 6-3 and/or a combination thereof.]   

 (b) Contributions of accrued unpaid sick, PTO and/or vacation leave. (Complete all that apply.) 

 (1) The Employer will make Employer Contributions of amounts of accrued unpaid sick leave, as described 
below: All employer contributions for unaccrued sick leave, if any, are set forth in the applicable agreement 
between the employer and the employee.  

 (2) The Employer will make Employer Contributions of amounts of accrued unpaid vacation leave, as described 
below: All employer contributions for unpaid vacation leave, if any, are set forth in the applicable agreement 
between the employer and the employee.  

 (3) The Employer will make Employer Contributions of amounts of accrued unpaid PTO leave, as described 
below: All employer contributions for unaccrued PTO leave, if any, are set forth in the applicable agreement 
between the employer and the employee.  

[Note: The Employer must describe an Employer Contribution of accrued unpaid sick, PTO and/or vacation leave that 
meets the following requirements: 

• The leave converted under the arrangement can only be accrued unpaid leave; 

• The leave converted can only be sick, PTO and/or vacation leave; 

• The Employer must designate how often the conversions occur under this AA §6-5; 

• The eligibility requirements for participation in the plan cannot be such that an Employee becomes a Participant 
only in the plan year in which the Employee terminates employment; 

• The only accrued unpaid leave which can be converted under the arrangement must only be leave for which the 
Employee has no right to request a cash payment; 

• The leave conversion formula can only be one which involves multiplying an Employee’s current daily rate of pay 
against the amount of accrued unpaid leave being converted; and  

• The leave conversion formula is definitely determinable.]   

[Note: As an alternative to describing the Employer Contribution of accrued unpaid sick, PTO and/or vacation leave 
above, the Employer may attach an addendum which incorporates by reference the currently applicable accrued sick, 
PTO and/or vacation leave policy. The addendum does not need to include the actual accrued sick, PTO and/or 
vacation leave policy, but must be sufficiently descriptive to identify incorporated documents.]  
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6-6 MANDATORY CONTRIBUTIONS. See AA §6C-3 for elections relating to Mandatory Contributions.  

6-7 ALLOCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA §6-7 to receive 
an allocation of Employer Contributions under the Plan. Allocation conditions do not apply to Mandatory Contributions. 

 (a) No allocation conditions apply with respect to Employer Contributions under the Plan. 

 (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year. 

 (c) Minimum service condition. An Employee must be credited with at least: 

 (1)         Hours of Service during the Plan Year. 

 (i) Hours of Service are determined using actual Hours of Service. 

 (ii) Hours of Service are determined using the following Equivalency Method (as defined under AA §4-
3(e)): 

 (A) Monthly  (B) Weekly 

 (C) Daily  (D) Semi-monthly 

 (E) Hours worked  (F) Regular time hours 

 (2)         consecutive days of employment with the Employer during the Plan Year. 

 (d) Application to a specified period. The allocation conditions selected under this AA §6-7 apply on the basis of the Plan 
Year. Alternatively, if an employment or minimum service condition applies under this AA §6-7, the Employer may 
elect under this subsection (d) to apply the allocation conditions on a periodic basis as set forth below. (See Section 
3.06(a) of the BPD for a description of the rules for applying the allocation conditions on a periodic basis.)  

 (1) Period for applying allocation conditions. Instead of the Plan Year, the allocation conditions set forth under 
subsection (2) below apply with respect to the following periods: 

 (i) Plan Year quarter 

 (ii) calendar month 

 (iii) payroll period 

 (iv) Other period more frequent than Plan Year:   

 (2) Application to allocation conditions. If this subsection (2) is checked to apply allocation conditions on the 
basis of specified periods, to the extent an employment or minimum service allocation condition applies under 
this AA §6-7, such allocation condition will apply based on the period selected under subsection (1) above, 
unless designated otherwise below: 

 (i) Only the employment condition will be based on the period selected in subsection (1) above. 

 (ii) Only the minimum service condition will be based on the period selected in subsection (1) above. 

 (iii) Describe any special rules:   

[Note: Any special rules under subsection (iii) must relate solely to the application of the allocation 
conditions.]  

 (e) Exceptions.  

 (1) The above allocation condition(s) will not apply if the Employee, during the Plan Year: 

 (i) dies. 

 (ii) has a Severance from Employment due to becoming Disabled. 

 (iii) becomes Disabled. 

 (iv) has a Severance from Employment after attaining Normal Retirement Age. 

  If this box is checked, this waiver of allocation conditions applies only once during the 
Participant’s employment with the Employer. Thus, if an Employee is rehired after such a 

waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 

 (v) has a Severance from Employment after attaining Early Retirement Age. 

 If this box is checked, this waiver of allocation conditions applies only once during the 
Participant’s employment with the Employer. Thus, if an Employee is rehired after such a 

waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 
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 (vi) is on an authorized leave of absence from the Employer. 

 (2) The exceptions selected under subsection (1) will apply even if an Employee has not had a Severance from 
Employment at the time of the selected event(s). 

 (3) The exceptions selected under subsection (1) do not apply to: 

 (i) an employment condition designated under this AA §6-7. 

 (ii) a minimum service condition designated under this AA §6-7. 

 (iii) a Discretionary Employer Contribution.  

 (iv) a Fixed Employer Contribution.  

 (f) Equivalency Method. For purposes of determining an Employee’s Hours of Service for allocation purposes, the Plan 
will use the Equivalency Method (as defined in Section 2.03(a)(5) of the BPD). The Equivalency Method will apply to: 

 (1) All Employees. 

 (2) Only Employees for whom the Employer does not maintain hourly records. For Employees for whom the 
Employer maintains hourly records, eligibility will be determined based on actual hours worked. 

 (g) Elapsed Time Method. For purposes of determining an Employee’s service for allocation purposes, the Plan will use 
the Elapsed Time Method. 

 (h) Describe any special rules governing the allocation conditions under the Plan: Any allocation conditions for employer 
contributions are set forth in the applicable agreement between the employer and employee.  

SECTION 6A 

SALARY DEFERRALS 

6A-1 SALARY DEFERRALS. Are Eligible Employees permitted to make Salary Deferrals under the Plan? 

  Yes 

  No [If “No” is checked, skip to Section 6B.]  

6A-2 MAXIMUM LIMIT ON SALARY DEFERRALS. Unless designated otherwise below, a Participant may defer any amount up 
to the Elective Deferral Dollar Limit and the Code §415 Limitation (as set forth in Sections 5.02 and 5.03 of the BPD).  

 (a) Salary Deferral Limit. A Participant may not defer an amount in excess of: 

 (1)         % of Plan Compensation  

 (2) $        . 

[Note: If both subsection (1) and subsection (2) are checked, the deferral limit is the lesser of the amounts selected.] 

Any limit described in subsection (1) or subsection (2) above applies with respect to the following period: 

 (3) Plan Year. 

 (4) the portion of the Plan Year during which the individual is eligible to participate. 

 (5) each separate payroll period during which the individual is eligible to participate. 

 (b) Limits on deferrals on bonus payments. [Note: This subsection (b) may only be selected if bonus payments are not 

excluded under AA §5-3.] 

 (1) The same limits specified above apply to bonus and non-bonus Plan Compensation. Employees may defer any 
amounts out of bonus payments, subject to the Elective Deferral Dollar Limit and the Code §415 Limitation 
(as defined in Sections 5.02 and 5.03 of the BPD) and any other limit on Salary Deferrals under this AA 6A-2. 
The Employer may impose special limits on bonus payments under the Salary Reduction Agreement. (See 
Section 3.03(a) of the BPD.)  

 (2) A Participant may defer up to         % (not to exceed 100%) of any bonus payment (subject to the Elective 
Deferral Dollar Limit and the Code §415 Limitation) without regard to any other limits described under this 

AA §6A-2. The Employer may impose special limits on bonus payments under the Salary Reduction 
Agreement. (See Section 3.03(a) of the BPD.) 

 (3) Describe special rules applicable to deferrals on bonus payments:   
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 (c) Describe any other Plan limitations on Salary Deferrals:   

6A-3 MINIMUM DEFERRAL RATE. Unless designated otherwise under this AA §6A-3, no minimum deferral requirement applies 
under the Plan. Alternatively, a Participant must defer at least the following amount in order to make Salary Deferrals under the 
Plan. 

 (a)        % of Plan Compensation for a payroll period. 

 (b) $        for a payroll period. 

 (c) Describe:    

[Note: If more than one limit applies under this AA §6A-3, the minimum deferral rate is the lesser of the amounts designated 
under this AA §6A-3. If AA §2-3(d) is checked, and the Plan is intended to be a FICA Replacement Plan but does not permit 
Employer Contributions (AA §6-1 is "No") or Matching Contributions (AA §6B-1 is "No"), the minimum deferral rate must be at 
least 7.5%. See BPD Section 6.04(a)(3).]  

6A-4 CATCH-UP CONTRIBUTIONS. Age 50 Catch-Up Contributions (as defined in Section 3.03(d) of the BPD) and Special 
Catch-Up Contributions for Qualified Employees of Qualified Organizations (as defined in Section 3.03(e) of the BPD) are 

permitted under the Plan, unless designated otherwise under this AA §6A-4. 

 (a) Age 50 Catch-Up Contributions are not permitted under the Plan. 

 (b) Special Catch-Up Contributions for Qualified Employees of Qualified Organizations are not permitted under the Plan.  

6A-5 ROTH DEFERRALS. Roth Deferrals, if available, are subject to the terms of the governing Investment Arrangement(s).  

(a) Availability of Roth Deferrals.  

 (1)  Roth Deferrals are permitted under the Plan. 

 (2) Roth Deferrals are not permitted under the Plan. 

[Note: If Roth Deferrals are effective as of a date later than the Effective Date of the Plan, designate such special 

Effective Date in AA §6A-9 below.] 

(b) Distribution of Roth Deferrals. Unless designated otherwise under this subsection (b), to the extent a Participant takes 
a distribution or withdrawal from such Participant’s Salary Deferral Account(s), the Participant may designate the 
extent to which such distribution is taken from the Pre-Tax Deferral Account or from the Roth Deferral Account. (See 
Section 8.09(b) of the BPD for default distribution rules if a Participant fails to designate the appropriate Account(s) for 
distribution purposes.) 

Alternatively, the Employer may designate the order of distributions for the distribution types listed below or in a 
separate administrative procedure: 

 (1) Distributions and withdrawals. 

 (i) Any distribution will be taken on a pro rata basis from the Participant’s Pre-Tax Deferral Account 
and Roth Deferral Account. 

 (ii) Any distribution will be taken first from the Participant’s Roth Deferral Account and then from the 
Participant’s Pre-Tax Deferral Account. 

 (iii) Any distribution will be taken first from the Participant’s Pre-Tax Deferral Account and then from 
the Participant’s Roth Deferral Account. 

 (2)  Distribution of Excess Deferrals.  

 (i) Distribution of Excess Deferrals will be made from Roth and Pre-Tax Deferral Accounts in the 
same proportion that deferrals were allocated to such Accounts for the calendar year. 

 (ii) Distribution of Excess Deferrals will be made first from the Roth Deferral Account and then from 
the Pre-Tax Deferral Account. 

 (iii) Distribution of Excess Deferrals will be made first from the Pre-Tax Deferral Account and then 
from the Roth Deferral Account. 

(c) In-Plan Roth Conversions. In-Plan Roth Conversions are not permitted unless Roth Deferrals are permitted in 
subsection (a) above, and then are permitted only if elections in this subsection (c) are completed. 

 (1) Effective date. Effective January 1, 2013                          , a Participant may elect to convert all or any 
portion of such Participant’s non-Roth vested Account Balance to an In-Plan Roth Conversion Account.   
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[Note: The Plan must provide for Roth Deferrals under AA §6A-5 as of the effective date designated in this subsection 
(c). An election under this subsection (c) does not affect an In-Plan Roth Conversion that was allowed under prior Plan 
provisions.]  

     (2) In-Service Distribution.  

 (i) For a Participant to convert such Participant’s eligible contributions to Roth Deferrals through an 
In-Plan Roth Conversion, the Participant need not be eligible to take a distribution from the Plan. 
[Note: If this subsection (i) is checked, a Participant may convert any or all of the eligible 
contribution types to Roth Deferrals through an In-Plan Roth Conversion.] 

 (ii) For a Participant to convert such Participant’s eligible contributions to Roth Deferrals through an 
In-Plan Roth Conversion, a Participant must be eligible for a distribution of any amounts converted 
to Roth Deferrals through an In-Plan Roth Conversion. Thus, only amounts that are eligible for 
distribution under AA §9 or AA §10 are eligible for In-Plan Roth Conversion.  

     (3) Contribution types. An Employee may elect to make an In-Plan Roth Conversion from all available 
contribution types under the Plan.  

To override this default provision to limit the contributions types available for In-Plan Roth Conversion, 
select the applicable contribution types from which an In-Plan Roth Conversion is available: 

 (i) Pre-tax Deferrals 

 (ii) Employer Contributions 

 (iii) Matching Contributions 

 (iv) After-Tax Employee Contributions  

 (v) Rollover Contributions  

 (vi) Mandatory Contributions  

 (vii) Describe:    

[Note: Any contribution types described in this subsection (vii) must be definitely determinable and 
not subject to Employer discretion.] 

(4) Limits applicable to In-Plan Roth Conversions. No special limits apply with respect to In-Plan Roth 
Conversions, unless designated otherwise under this subsection (4). 

 (i) Roth conversions may only be made from contribution types that are fully vested (i.e., 100% 
vested).  

[Note: If an In-Plan Roth Conversion is permitted from partially-vested types, special rules apply 
for determining the vested percentage of such amounts after conversion. See the rules under Section 
7.08 of the BPD.] 

 (ii) A Participant may not make an In-Plan Roth Conversion of less than $      . 

 (iii) A Participant may not make an In-Plan Roth Conversion of any outstanding loan amount.  

[Note: If this subsection (iii) is not checked, a Participant may convert amounts that are 
attributable to an outstanding loan, to the extent the loan relates to a contribution type that is 
eligible for conversion under subsection (3) above.] 

 (iv) Only Participants who are current Employees are allowed to make In-Plan Roth Conversions. 

 (v) The ability to make In-Plan Roth Conversions is limited to the following events:   

 (vi) Describe:   

[Note: Any selection in this subsection (vi) must be definitely determinable and not subject to 
Employer discretion.] 

(5) Amounts available to pay federal and state taxes generated from an In-Plan Roth Conversion. No 
special provisions apply to allow Participants to withdraw funds to pay federal or state taxes generated from 
an In-Plan Roth Conversion, except as provided otherwise under this subsection (5). 

 (i) In-service distribution. If the Plan does not otherwise permit an in-service distribution at the time 

of the In-Plan Roth Conversion and this subsection (i) is checked, a Participant may elect to take an 
in-service distribution solely to pay taxes generated from the In-Plan Roth Conversion to the extent 
such in-service distribution would otherwise be permitted under Section 8.08 of the BPD.  

[Note: If this subsection (i) is checked, a Participant may take an in-service distribution only to the 
extent such distribution would otherwise be permitted under the provisions of Section 8.08 of the 
BPD.] 
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 (ii) Participant loan. Generally, a Participant may request a loan from the Plan to the extent permitted 
under Section 13 of the BPD and AA Appendix B. However, to the extent a Participant loan is not 
otherwise allowed and this subsection (ii) is selected, a Participant may receive a Participant loan 
solely to pay taxes generated from an In-Plan Roth Conversion.  

[Note: If this subsection (ii) is selected and Participant loans are not otherwise authorized under 
the Plan, any Participant loan made pursuant to this subsection (ii) will be made in accordance 
with the default loan policy described in Section 13 of the BPD.] 

(6) Distribution from In-Plan Roth Conversion Account. Distributions from the In-Plan Roth Conversion 

Account will be permitted at the same time as permitted for Roth Deferrals, as set forth under AA §10-1, 
unless designated otherwise under this subsection (6). However, earlier distribution of certain converted 
amounts may be required to the extent necessary to protect distribution options that were available with 
respect to such converted amounts prior to the In-Plan Roth Conversion. 

 (i) In-service distributions will not be permitted from an In-Plan Roth Conversion Account. However, 
a distribution must continue to be offered for any converted amounts as of the earliest date a 
distribution would otherwise be permitted for such converted amounts, without regard to the In-Plan 
Roth Conversion.  

 (ii) An in-service distribution may be made from the In-Plan Roth Conversion Account at any time, 

subject to any source distributions restrictions that applied to amounts prior to the conversion. 

 (iii)  Describe distribution options:   

 (d)  SPECIAL RULES APPLICABLE TO ROTH DEFERRALS.   

[Note: Any special rules must satisfy the requirements applicable to Roth Deferrals under Code §402A.]  

6A-6 AUTOMATIC INCREASE FOR PARTICIPANTS WITH AFFIRMATIVE SALARY DEFERRAL ELECTION. A 
Participant’s affirmative Salary Deferral election will not automatically increase or expire. To override this default, select the 
appropriate elections below.  

 If elected, a Participant’s affirmative Salary Deferral election will expire annually, unless otherwise indicated below. Prior to 

expiration, the Plan must provide Participants with a timely notice that their affirmative Salary Deferral elections will expire and 
how the automatic increase provision will apply. Prior to the expiration of an affirmative Salary Deferral election, the Participant 
can complete a new affirmative Salary Deferral election and designate a new Salary Deferral percentage. If a Participant fails to 
complete a new affirmative Salary Deferral election subsequent to the prior election expiring, the Participant’s current Salary 
Deferral election will continue and will be subject to the automatic increase below. 

(a) If elected under this subsection (a), a Participant’s affirmative Salary Deferral election will increase each Plan Year as 
follows: (See Section 3.03(c) of the BPD.) 

 (1)       %, up to a maximum of       %. 

A Participant’s affirmative Salary Deferral election will expire and the automatic increase will occur: 

 (2) Annually, on                     [indicate date] 

 (3) Describe:                     [indicate date/frequency, other than annual] 

 (b) Automatic increase and expiration provisions will apply to: 

 (1) All Participants with an affirmative Salary Deferral election. 

 (2) Only Participants with an affirmative Salary Deferral election that is less than or equal to       % 

 (3) Only Participants with an affirmative Salary Deferral election that is at least       % 

 (4) Describe:                                                [must not discriminate in favor of Highly Compensated Employees] 

(c) The automatic increase will be allocated under the Plan’s administrative procedures unless otherwise indicated below: 

  Describe:                                                [indicate manner in which the automatic increase will be allocated to 
the Participant’s account.] 

(d) Application of automatic increase. Unless designated otherwise under this subsection (d), if an automatic increase is 
selected under this AA §6A-6, the automatic increase will take effect as of the first day of the second Plan Year 
following the Plan Year in which the salary deferral election first becomes effective with respect to a Participant. (See 
Section 3.03(c)(2)(i)(C) of the BPD.) 

 (1) First Plan Year. Instead of applying as of the second Plan Year, the automatic increase described in 

subsection (a) takes effect as of the appropriate date (as designated under subsection (4) below) within the 
first Plan Year following the date salary deferrals begin. 
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 (2) Designated Plan Year. Instead of applying as of the second Plan Year, the automatic increase described in 
subsection (a) takes effect as of the appropriate date (as designated under subsection (4) below) within the        
Plan Year following the Plan Year in which the salary deferral election first becomes effective with respect to 
a Participant.  

 (3) At least 6 months after. Instead of applying as of the second Plan Year, the automatic increase described in 
subsection (a) takes effect as of the appropriate date (as designated under subsection (4) below) which is at 
least 6 months (or 180 days) after the Participant first has salary deferrals withheld. 

 (4) Effective date. The automatic increase described under subsection (a) is generally effective as of the first day 
of the Plan Year. If this subsection (4) is checked, instead of becoming effective on the first day of the Plan 
Year, the automatic increase will be effective on:  

 (i) The anniversary of the Participant's date of hire. 

 (ii) The anniversary of the Participant's first salary deferral contribution. 

 (iii)  The first day of each calendar year. 

 (iv)  The anniversary of the Participant’s Entry Date. 

 (v)  Other date:                     

[Note: The date must be definite and must be consistent with the elections allowed under this AA 
§6A-6.] 

 (e) Expiration of affirmative deferral elections. A Participant’s affirmative deferral election will expire: 

 (1) at the end of each Plan Year.  

 (2) Describe date that the affirmative election will expire:                     

[Note: The date must be definite and must be consistent with the elections allowed under this AA §6A-6.] 

The Plan must provide Participants with a timely notice that their affirmative deferral elections will expire and the 
application of any escalator provision. If a Participant fails to complete a new affirmative deferral election subsequent 
to the prior election expiring, the Participant’s current deferral percentage will continue and will be subject to any 
automatic increase, as may be applicable.  

  Alternatively, if a Participant fails to complete a new affirmative deferral election subsequent to the prior 
election expiring, the Participant’s current deferral percentage will continue and will NOT be subject to any 
automatic increase. 

 (f) Describe special rules applicable to the automatic increase and expiration of affirmative Salary Deferral election:   

[Note: Any special rules under this subsection (f) must satisfy the rules applicable to automatic increases under Treas. 
Reg. §1.401(k)-3, if applicable.] 

6A-7 CHANGE OR REVOCATION OF DEFERRAL ELECTION.  

(a) Change or revocation of deferral election. In addition to the Participant’s Entry Date under the Plan, a Participant’s 
election to change or resume a deferral election will be effective as set forth under the Salary Reduction Agreement or 
other written procedures adopted by the Plan Administrator. A Participant must be permitted to change or revoke a 
deferral election at least once per year. Unless the Salary Reduction Agreement or other written procedures adopted by 
the Plan Administrator provide otherwise, a Participant may revoke a deferral election (on a prospective basis) at any 

time.  

(b) Salary deferral elections of rehired Participants. Unless designated otherwise below, a Participant’s affirmative 
election to defer (or to not defer) will cease upon Severance from Employment and the Participant will need to make a 
new election upon rehire.  

  Participant’s affirmative election does not cease upon Severance from Employment. If this subsection 
(b) is selected, a terminated Participant’s affirmative election to defer (or to not defer) will not cease upon 
Severance from Employment and the Participant’s affirmative election to defer (or to not defer) in effect at 
the time of Severance from Employment will apply upon rehire. 

 [Note: The Employer may modify the rules applicable to rehired employees under the Salary Reduction 

Agreement or other administrative procedures.]   
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6A-8 AUTOMATIC CONTRIBUTION ARRANGEMENT. No automatic contribution provisions apply under Section 3.03 of the 
BPD, unless provided otherwise under this AA §6A-8. [Note: A governmental Employer’s election to include automatic deferral 
provisions may be subject to State and local anti-garnishment and other applicable State and local laws and regulations.] 

 (a) Type of Automatic Contribution Arrangement.  

 (1) Eligible Automatic Contribution Arrangement. Check this subsection (1) if the Employer intends for the 
Plan to be an Eligible Automatic Contribution Arrangement (EACA), as described in Section 3.03(c)(2). If 
this subsection (1) is checked, the selections in this AA §6A-8 must be consistent with the requirements of an 
EACA. As an EACA, the Employer also must complete AA §6A-8(c) relating to permissible withdrawals. 

 (2) Automatic Contribution Arrangement other than an EACA. Check this subsection (2) if the Employer 
intends for the Plan to be an Automatic Contribution Arrangement other than an EACA. 

 (b) Automatic deferral election. Upon becoming eligible to make Salary Deferrals under the Plan, a Participant will be 
deemed to have entered into a Salary Reduction Agreement for each payroll period, unless the Participant completes a 
Salary Reduction Agreement (subject to the limitations under AA §6A-2 and AA §6A-3) in accordance with procedures 

adopted by the Plan Administrator. 

 (1) Effective date of Automatic Contribution Arrangement or EACA. The automatic deferral provisions 
under this AA §6A-8 are effective as of: 

 (i) The Effective Date of this Plan as set forth under the Employer Signature Page. 

 (ii)                   [insert date no earlier than the Effective Date of this Plan]. 

 (iii) As set forth under a prior Plan document. [Note: If this subsection (iii) is checked, the automatic 
deferral provisions under this AA §6A-8 will apply as of the original Effective Date of the automatic 
contribution arrangement. Unless provided otherwise under this AA §6A-8, an Employee who is 

automatically enrolled under a prior Plan document will continue to be automatically enrolled 
under the current Plan document.]  

 (iv) If the Employer is amending the provisions applicable to the ACA or EACA, the amended 
provisions are effective as of                   [insert date]. 

[Note: In no event may the automatic deferral election apply to amounts that would (but for the automatic 
deferral election) become currently available after the later of the date on which the Employer adopts the 
cash or deferred arrangement, or the date on which the arrangement first becomes effective.] 

 (2) Automatic Contribution Arrangement deferral amount and automatic increase.  

 (i) Automatic deferral amount.  

 (A)        % of Plan Compensation 

 (B) $        

 (ii) Automatic increase. If elected under this subsection (ii), the automatic deferral amount will 
increase each Plan Year by the following amount. (See Section 3.03(c) of the BPD.)  

 (A)        % of Plan Compensation  

 (B) $           

 (C) If this subsection (C) and subsection (3)(iii) below (relating to the expiration of 

affirmative deferral elections) are both elected, the automatic increase will apply to all 
Participants, including those Participants whose affirmative deferral elections have 
expired and no subsequent affirmative election is made. 

Any automatic increase elected under this subsection (ii) will not cause the automatic deferral 
amount to exceed:  

 (D)        % of Plan Compensation   

 (E) $            

 (iii) Special application of automatic increase provisions. The Employer may describe under this 
subsection (iii) special rules applicable to automatic increase provisions:   

  [Note: Any special application of the automatic increase provisions must be definitely 
determinable.]  
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(3) Application of automatic deferral provisions. The automatic deferral election under subsection (2) will 
apply to new Participants (i.e., Participants who enter the Plan after the automatic deferral provisions are 
effective) and current Participants (i.e., Participants who were eligible to participate in the Plan at the time the 
automatic deferral provisions are effective) as set forth under this subsection (3).  

 (i) New Participants. The automatic deferral provisions apply to all eligible Participants who do not 
enter into a Salary Reduction Agreement (including an election not to defer) and who: 

 (A) become Participants on or after the effective date of the automatic deferral provisions. 

 (B) are hired on or after the effective date of the automatic deferral provisions. 

 (ii) Current Participants. The automatic deferral provisions apply to all other eligible Participants as 
follows: 

 (A) Automatic deferral provisions apply to all current Participants who have not entered into a 
Salary Reduction Agreement (including an election not to defer under the Plan).  

 (B) Automatic deferral provisions apply to all current Participants who have not entered into a 

Salary Reduction Agreement that is at least equal to the automatic deferral amount under 
subsection (2)(i). Current Participants who have made a Salary Reduction Agreement that 
is less than the automatic deferral amount, or who have not made a Salary Reduction 
Agreement, will automatically be increased to the automatic deferral amount unless the 
Participant enters into a new Salary Reduction Agreement on or after the effective date of 
the automatic deferral provisions.   

 (C) Automatic deferral provisions do not apply to current Participants. Only new Participants 
described in subsection (3)(i) are subject to the automatic deferral provisions. [Note: See 

Section 3.03(c)(2)(i) of the BPD for the application of this subsection (C) under an 
EACA.]  

 (D) No change for current Participants. Prior automatic deferral provisions will continue to 
apply.  

 (E) Automatic deferral provisions apply to all current Participants who have not entered into a 
Salary Reduction Agreement (excluding an election not to defer under the Plan).  

 (F) Describe:   

 (iii) Expiration of affirmative deferral elections. Unless this subsection (iii) is elected, for purposes of 

the automatic deferral provisions of the Plan, a Participant’s affirmative elective deferral election 
will not expire. If this subsection (iii) is elected, a Participant’s affirmative deferral election will 
expire: 

 (A) at the end of each Plan Year.  

 (B) Describe date that the affirmative election will expire:   

 [Note: The date must be definite.] 

The Plan must provide Participants with a timely notice that their affirmative deferral elections will 
expire and the application of any escalator provision. If a Participant fails to complete a new 

affirmative deferral election subsequent to the prior election expiring, the Participant becomes 
subject to the automatic deferral percentage as specified in the Plan pursuant to the automatic 
contribution arrangement provisions. Each year, upon the expiration of an affirmative deferral 
election, the Participant can always complete a new affirmative election and designate a new 
deferral percentage. 

  Alternatively, if a Participant fails to complete a new affirmative deferral election 
subsequent to the prior election expiring, the Participant’s current deferral percentage will 
continue and will be subject to any automatic increase, as may be applicable. 

(iv) Treatment of automatic deferrals. Any Salary Deferrals made pursuant to an automatic deferral 

election will be treated as Pre-Tax Salary Deferrals, unless designated otherwise under this 
subsection (iv).   

  Any Salary Deferrals made pursuant to an automatic deferral election will be treated as Roth 
Deferrals. [Note: This subsection (iv) may only be checked if Roth Deferrals are permitted 
under AA §6A-5.] 

[Note: Any Salary Reduction Agreement (including an election not to defer under the Plan) made after the 
effective date of the automatic deferral provisions will override such automatic deferral provisions.]  
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(4) Application of automatic increase. Unless designated otherwise under this subsection (4), if an automatic 
increase is selected under subsection (2)(ii) above, the automatic increase will take effect as of the first day of 
the second Plan Year following the Plan Year in which the automatic deferral election first becomes effective 
with respect to a Participant. (See Section 3.03(c)(2)(i) of the BPD.)  

 (i) First Plan Year. Instead of applying as of the second Plan Year, the automatic increase described 
in subsection (2)(ii) takes effect as of the appropriate date (as designated under subsection (iv) 
below) within the first Plan Year following the date automatic contributions begin. 

 (ii) Designated Plan Year. Instead of applying as of the second Plan Year, the automatic increase 
described in subsection (2)(ii) takes effect as of the appropriate date (as designated under subsection 
(iv) below) within the           Plan Year following the Plan Year in which the automatic deferral 
election first becomes effective with respect to a Participant. 

 (iii) At least 6 months after. Instead of applying as of the second Plan Year, the automatic increase 
described in subsection (2)(ii) takes effect as of the appropriate date (as designated under subsection 

(iv) below) which is at least 6 months (or 180 days) after the Participant first has automatic deferrals 
withheld. 

 (iv) Effective date. The automatic increase described under subsection (2)(ii) is generally effective as of 
the first day of the Plan Year. If this subsection (iv) is checked, instead of becoming effective on the 
first day of the Plan Year, the automatic increase will be effective on: 

 (A) The anniversary of the Participant’s date of hire. 

 (B) The anniversary of the Participant’s first automatic deferral contribution. 

 (C)  The first day of each calendar year. 

 (D)  The anniversary of the Participant’s Entry Date. 

 (E)  Other date:   

 (v) Special rules:   

[Note: Any special rules under this subsection (v) must satisfy the rules applicable to automatic 
increases under Treas. Reg. §1.401(k)-3, if applicable.]  

(5) Treatment of Employees who have had a Severance from Employment and who are rehired. Unless 
designated otherwise below, in applying the automatic deferral provisions under this AA§6A-8, including the 
automatic increase provisions, a rehired Participant is treated as a new Employee (regardless of the amount of 

time since the rehired Employee has a Severance from Employment). 

 (i) Rehired Employees not treated as new Employee. In applying the automatic deferral provisions 
under this AA§6A-8, including the automatic increase provisions, a rehired Participant is not treated 
as a new Employee. Thus, for example, a rehired Participant’s deferral percentage will be calculated 
based on the date the individual first began making automatic deferrals under the Plan. 

 (ii) Administrative procedure. The treatment of re-hired employees will be governed by separate 
administrative procedure. 

 (iii) Describe special rules applicable to rehired employees:   

[Note: Any special rules under this subsection (iii) must satisfy the rules applicable to automatic 
enrollment under Treas. Reg. §1.401(k)-1, if applicable.]   

 (c) Permissible Withdrawals under an Eligible Automatic Contribution Arrangement (EACA). 

 (1) Permissible withdrawals allowed. If the Plan satisfies the requirements for an EACA (as set forth in Section 
3.03(c)(2) of the BPD), the permissible withdrawal provisions under Section 3.03(c)(2) of the BPD apply. 
Thus, a Participant who receives an automatic deferral may withdraw such contributions (and earnings 
attributable thereto) within the time period set forth under Section 3.03(c)(2) of the BPD, without regard to 
the in-service distribution provisions selected under AA §10-1. Unless elected otherwise below, if an 
Employee does not make automatic deferrals to the Plan for an entire Plan Year (e.g., due to Severance from 

Employment), the Plan may allow such Employee to take a permissive withdrawal, but only with respect to 
default contributions made after the Employee’s return to employment. 

 The ability to take permissible withdrawals does not apply to rehired Employees, even if such 
Employees have not made automatic deferrals to the Plan for an entire Plan Year due to Severance 
from Employment.  
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 (2) No permissible withdrawals. Although the Plan contains an automatic deferral election that is designed to 
satisfy the requirements of an EACA, the permissible withdrawal provisions under this subsection (c) are not 
available. 

 (3) Time period for electing a permissible withdrawal. Instead of a 90-day election period, a Participant must 

request a permissible withdrawal no later than            [may not be less than 30 nor more than 90] days after 
the date the Plan Compensation from which such Salary Deferrals are withheld would otherwise have been 
included in gross income. 

 (d) Other automatic deferral provisions:   

[Note: Any language added under this subsection (d) must be definitely determinable. Under this subsection (d), the 
Employer may describe the automatic deferral provisions from the elections available in Section 6A and/or a 
combination thereof.]  

6A-9 SPECIAL DEFERRAL EFFECTIVE DATES. Unless designated otherwise under this AA §6A-9, a Participant is eligible to 
make Salary Deferrals under the Plan as of the Effective Date of the Plan (as designated in the Employer Signature Page). 

However, in no case may a Participant begin making Salary Deferrals prior to the later of the date the Employee becomes a 
Participant, the date the Participant executes a Salary Reduction Agreement or the date the Plan is adopted or effective. 

To designate a later Effective Date for Salary Deferrals or Roth Deferrals, complete this AA §6A-9.  

 (a) Salary Deferrals. A Participant is eligible to make Salary Deferrals under the Plan as of: 

 (1) the date the Plan is executed by the Employer (as indicated on the Employer Signature Page). 

 (2)                         (insert date).  

 (b) Roth Deferrals. The Roth Deferral provisions under AA §6A-5 are effective as of                        . [If Roth Deferrals 
are permitted under AA §6A-5 above, Roth Deferrals are effective as of the Effective Date applicable to Salary 

Deferrals under this AA §6A-9, unless a later date is designated under this subsection (b).]  

6A-10 SPECIAL RULES APPLICABLE TO SALARY DEFERRALS. The following special rules apply to Salary Deferrals: 

  

[Note: Any special rules must satisfy the applicable requirements for a Governmental Plan under Code §403(b), including the 
universal availability rule under Code §403(b)(12)(A)(ii). Under this AA §6A-10, the Employer may only describe special rules 
which are consistent with the available elections under AA §6A.]  

SECTION 6B 

MATCHING CONTRIBUTIONS 

6B-1 MATCHING CONTRIBUTIONS. Is the Employer authorized to make Matching Contributions under the Plan? 

  Yes.  

  No. [Check this box if there are no Matching Contributions. If “No” is checked, skip to Section 6C.]  

6B-2 MATCHING CONTRIBUTION FORMULA. For the period designated in AA §6B-5 below, the Employer will make the 
following Matching Contribution on behalf of Participants who satisfy the allocation conditions under AA §6B-7 below.  

[Note: See AA §6B-3 for the definition of Eligible Contributions for purposes of the Matching Contributions under the Plan. If the 
Plan provides for After-Tax Employee Contributions, also see AA §6C-2 to determine the application of the Matching 
Contribution formulas to After-Tax Employee Contributions.]  

 (a) Discretionary match. The Employer will determine in its sole discretion how much, if any, it will make as a Matching 
Contribution. Such amount will be allocated as: 

 (1) A uniform percentage of Eligible Contributions for each period designated in AA §6B-5 below. 

 To receive the Matching Contribution for a given period, a Participant must contribute Eligible 
Contributions equal to at least         % of Plan Compensation for such period. 

 (2) A flat dollar amount for each period designated in AA §6B-5 below. 

 (i) To receive the Matching Contribution for a given period, a Participant must contribute Eligible 
Contributions equal to at least: 

 (A)          % of Plan Compensation for such period. 

 (B) $        for such period. 
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 (b) Fixed match. The Employer will make a Matching Contribution for each Participant equal to: 

 (1)        % of Eligible Contributions made for each period designated in AA §6B-5 below. 

 To receive the Matching Contribution for a given period, a Participant must contribute Eligible 
Contributions equal to at least        % of Plan Compensation for such period. 

 (2) $        for each period designated in AA §6B-5 below. 

 (i) To receive the Matching Contribution for a given period, a Participant must contribute Eligible 
Contributions equal to at least: 

 (A)        % of Plan Compensation for such period. 

 (B) $        for such period. 

 (c) Matching Contributions under collective bargaining agreement, employment contract or equivalent 

arrangement. The Employer will make a Matching Contribution based on a collective bargaining agreement, 
employment contract or equivalent arrangement as follows: 

 (1) Describe:   

 (2) See Addendum. 

[Note: Insert the appropriate Matching Contribution formula from the collective bargaining agreement, employment 
contract or equivalent arrangement. The formula must be definitely determinable. Alternatively, the Employer may 
attach an addendum which incorporates by reference the currently applicable collective bargaining agreement, 
employment contract or equivalent arrangement. The addendum does not need to include the actual collective 
bargaining agreement, employment contract or equivalent arrangement, but must be sufficiently descriptive to identify 
incorporated documents.] 

 (d) Tiered match. The Employer will make a Matching Contribution to all Participants based on the following tiers of 
Eligible Contributions.  

 (1) Tiers as percentage of Plan Compensation. 

Eligible Contributions 
Fixed 

Match 

Discretionary 

Match 

 (i) Up through       %  of Plan Compensation       %  

[Note: The Employer may make elections either under the Fixed Match column or the Discretionary Match 
column, but not both. The Employer may add additional tiers.] 

 (2) Tiers as dollar amounts. 

Eligible Contributions 
Fixed 

Match 

Discretionary 

Match 

 (i) Up through $              %  

 (ii) Over $              %  

[Note: The Employer may make elections either under the Fixed Match column or the Discretionary Match 
column, but not both. The Employer may add additional tiers.] 

 (e) Year of Service match. The Employer will make a Matching Contribution as a uniform percentage of Salary Deferrals 
to all Participants based on Years of Service with the Employer.  

Years of Service Fixed 

Match 

Discretionary 

Match 

 (1)  From         and up through              %  

 (2)  From         and up through              %  

 (3)  From         and up through              %  

 (4)  From         and up through              %  

 (5)  From        and above       %  

 (6) Describe any limits on the Years of Service match:   

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,000 Hours of 
Service. Alternatively, a Year of Service is:   
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 (f) Different Employee groups. The Employer may make a separate Matching Contribution to the Participants in the 
following allocation groups. The Employer must designate in writing the amount of the contribution to be allocated to 
each allocation group. The allocation groups must be clearly defined in a manner that will not violate the definite 
predetermined allocation formula requirement of Treas. Reg. §1.401-1(b)(1)(ii). 

 (1) A separate discretionary Matching Contribution may be made to each Participant of the Employer (i.e., each 
Participant is in such Participant’s own allocation group).  

 (2) A separate discretionary or fixed Matching Contribution may be made to the following allocation groups. If 
no fixed amount is designated for a particular allocation group, the contribution made for such allocation 
group will be allocated as a uniform percentage of Eligible Contributions, to all Participants within that 
allocation group, unless otherwise designated as a uniform dollar amount below. The Employer may include 
limits on the Matching Contribution for the allocation groups. 

  The contribution made for each allocation group will be allocated as a uniform dollar amount to all 
Participants within the allocation group. 

Description of allocation groups 
 

  Group 1:   

[Note: The groups must be clearly defined in a manner that will not violate the definite predetermined 
allocation formula requirement of Treas. Reg. §1.401-1(b)(1)(ii).] 

 (g) Describe special rules for determining allocation formula:   

[Note: Any special rules must relate solely to determining the allocation formula and must be consistent with the 
available elections under this AA §6B-2.]  

6B-3 CONTRIBUTIONS ELIGIBLE FOR MATCHING CONTRIBUTIONS (“ELIGIBLE CONTRIBUTIONS”). Unless 
designated otherwise under this AA §6B-3, all Salary Deferrals, including any Roth Deferrals and Catch-Up Contributions, are 
eligible for the Matching Contributions designated under AA §6B-2. 

 (a) Matching Contributions. Only the following contribution types are eligible for a Matching Contribution under AA 
§6B-2: 

 (1) Pre-tax Deferrals 

 (2) Roth Deferrals 

 (3) Age 50 Catch-Up Contributions 

 (4) Special Catch-Up Contributions for Qualified Employees of Qualified Employers 

[Note: See AA §6C-2 to determine eligibility of After-Tax Employee Contributions for Matching Contributions.]  

 (b) Application of Matching Contributions to elective deferrals made under another plan maintained by the 

Employer. If this subsection (b) is checked, the Matching Contributions described in AA §6B-2 will apply to elective 
deferrals made under another plan maintained by the Employer.  

 (1) The Matching Contribution designated in AA §6B-2 above will apply to elective deferrals under the following 
plan maintained by the Employer:   

 (2) The following special rules apply in determining the amount of Matching Contributions under this Plan with 
respect to elective deferrals under the plan described in subsection (1):   

[Note: This subsection (b) may be used to describe special provisions applicable to Matching Contributions provided 
with respect to elective deferrals under another plan maintained by the Employer, including another Code §403(b) 

plan, a Code §401(a) plan or a Code §457(b) plan.]  

(c) Calculation of Matching Contributions if Plan uses dual eligibility and/or different entry dates. Unless designated 
otherwise below, if the Plan has dual eligibility and/or different entry dates (or the Employer chooses to use the Plan’s 
optional true-up provisions), the Matching Contribution formula(s) will be based on Eligible Contributions and Plan 
Compensation for the period designated under AA §6B-5. 

  The Plan will make Matching Contributions only on Salary Deferrals and After-Tax Employee Contributions 
(if applicable) made after the Participant becomes eligible for Matching Contributions, regardless of the 
period designated under AA §6B-5.  
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 (d) Special rules. The following special rules apply for purposes of determining the Matching Contribution under this AA 
§6B-3:   

 [Note: If contribution types are limited for only certain Matching Contributions, those limitations may be described 
under this subsection (d). Any special rule under this subsection (d) must be consistent with the available elections 

under this AA §6B-3.]  

6B-4 LIMITS ON MATCHING CONTRIBUTIONS. In applying the Matching Contribution formula(s) selected under AA §6B-2 
above, all Eligible Contributions are eligible for Matching Contributions, unless elected otherwise under this AA §6B-4. [See AA 
§6C-2 for any limits that apply with respect to After-Tax Employee Contributions.] 

 (a) Limit on the amount of Eligible Contributions. The Matching Contribution formula(s) selected in AA §6B-2 above 
apply only to Eligible Contributions that do not exceed: 

 (1)         % of Plan Compensation.   

 (2) $       . 

 (3) A discretionary amount determined by the Employer that will be applied in a uniform manner for all eligible 

Participants for the Plan Year. 

[Note: If both (1) and (2) are selected, the limit under this subsection (a) is the lesser of the percentage selected in 
subsection (1) or the dollar amount selected in subsection (2).] 

 (b) Limit on Matching Contributions. The total Matching Contribution provided under the formula(s) selected in AA 
§6B-2 above will not exceed: 

 (1)        % of Plan Compensation. 

 (2) $       . 

 (3) Other limits on Matching Contributions:                     (not greater than 100% of Plan Compensation.) 

  The limit on Matching Contributions will be based on Plan Year, even if the period for determining 
Matching Contributions under AA §6B-5 is more frequent.  

 (4) A discretionary amount determined by the Employer that will be applied in a uniform manner for all eligible 
Participants for the Plan Year. 

 (c) Application of limits. The limits identified under this AA §6B-4 do not apply to the following Matching Contribution 
formula(s):  

 (1) Any limit on the amount of Eligible Contributions 
does not apply to:         

 (2)  Any limit on Matching Contributions does not 
apply to: 

 (i) Discretionary match  (i) Discretionary match 

 (ii) Fixed match  (ii) Fixed match 

 (iii) Tiered match  (iii) Tiered match 

 (iv) Year of Service match  (iv) Year of Service match 

 (v) Employee group match  (v) Employee group match 

 (d) Special limits applicable to Matching Contributions:   

[Note: Any description under subsection (d) must be consistent with the available elections under this AA §6B-4.]   
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6B-5 PERIOD FOR DETERMINING MATCHING CONTRIBUTIONS. The Matching Contribution formula(s) selected in AA 
§6B-2 above (including any limitations on such amounts under AA §6B-4) are based on Eligible Contributions and Plan 
Compensation for the Plan Year. To apply a different period for determining the Matching Contributions and limits under AA 
§6B-2 and AA §6B-4, complete this AA §6B-5.  

 (a) payroll period  

 (b) Plan Year quarter 

 (c) calendar month   

 (d) Other period more frequent than Plan Year:   

[Note: Although Matching Contributions (and any limits on those Matching Contributions) will be determined on the basis of the 
period designated under this AA §6B-5, this does not require the Employer to actually make contributions or allocate 
contributions on the basis of such period. Matching Contributions may be contributed and allocated to Participants at any time 
within the contribution period permitted under Treas. Reg. §1.415-6, regardless of the period selected under this AA §6B-5. Any 
alternative period designated under this AA §6B-5 may not exceed a 12-month period and will apply uniformly to all 

Participants.] 

[Note: In determining the amount of Matching Contributions for a particular period, if the Employer actually makes Matching 
Contributions to the Plan on a more frequent basis than the period selected in this AA §6B-5, a Participant will be entitled to a 
true-up contribution to the extent such Participant does not receive a Matching Contribution based on the Eligible Contributions 
and/or Plan Compensation for the entire period selected in this AA §6B-5. If a period other than the Plan Year is selected under 
this AA §6B-5, the Employer may make an additional discretionary Matching Contribution equal to the true-up contribution that 
would otherwise be required if Plan Year was selected under this AA §6B-5. (See Section 3.04(c) of the BPD.)]  

6B-6 ACP TESTING. The ACP Test does NOT apply to this Governmental Plan.  

6B-7 ALLOCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA §6B-7 to receive 
an allocation of Matching Contributions under the Plan.  

[Note: See AA §4-5 for treatment of service with Predecessor Employers for purposes of applying the allocation conditions under 
this AA §6B-7.] 

 (a) Application of allocation conditions. [Note: Leave (a) blank if allocation conditions will apply to all matching 
contributions under the Plan.] 

 (1) No allocation conditions apply with respect to Matching Contributions under the Plan. 

 (2) Allocation conditions only apply to discretionary Matching Contributions under the Plan. 

 (3) Allocation conditions only apply to fixed Matching Contributions under the Plan.  

[Note: (2) or (3) above should be selected only if the Plan provides for both Fixed and Discretionary Matching 
Contributions.]   

 (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year. 

 (c) Minimum service condition. An Employee must be credited with at least: 

 (1)            Hours of Service during the Plan Year. 

 (i) Hours of Service are determined using actual Hours of Service. 

 (ii) Hours of Service are determined using the following Equivalency Method (as defined under AA §4-

3(e)): 

 (A) Monthly  (B) Weekly 

 (C) Daily  (D) Semi-monthly 

 (E) Hours worked  (F) Regular time hours 

 (2)         consecutive days of employment with the Employer during the Plan Year. 

 (d) Application to a specified period. The allocation conditions selected under this AA §6B-7 apply on the basis of the 
Plan Year. Alternatively, if an employment or minimum service condition applies under this AA §6B-7, the Employer 
may elect under this subsection (d) to apply the allocation conditions on a periodic basis as set forth below. (See Section 
3.06(a) of the BPD for a description of the rules for the application of allocation conditions on the basis of designated 

periods.)  

 (1) Period for applying allocation conditions. Instead of the Plan Year, the allocation conditions set forth under 
subsection (2) below apply with respect to the following periods: 
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 (i) Plan Year quarter 

 (ii) calendar month 

 (iii) payroll period  

 (iv) Other period more frequent than Plan Year:   

 [Note: Any description under subsection (iv) must be for a period less than a Plan Year.]  

 (2) Application to allocation conditions. To the extent an employment or minimum service allocation condition 
applies under this AA §6B-7, such allocation condition will apply based on the period selected under 
subsection (1) above, unless designated otherwise below: 

 (i) Only the employment condition will be based on the period selected in subsection (1) above. 

 (ii) Only the minimum service condition will be based on the period selected in subsection (1) above. 

 (iii) Describe any special rules:   

[Note: Any special rules under subsection (iii) must relate solely to the application of the allocation 
conditions.] 

 (e) Equivalency Method. For purposes of determining an Employee’s Hours of Service for allocation purposes, the Plan 
will use the Equivalency Method (as defined in Section 2.03(a)(5) of the BPD). The Equivalency Method will apply to: 

 (1) All Employees. 

 (2) Only Employees for whom the Employer does not maintain hourly records. For Employees for whom the 
Employer maintains hourly records, eligibility will be determined based on actual hours worked. 

 (f) Elapsed Time Method. For purposes of determining an Employee’s service for allocation purposes, the Plan will use 
the Elapsed Time Method.  

 (g) Exceptions.  

 (1) The above allocation condition(s) will not apply if the Employee, during the Plan Year: 

 (i) dies. 

 (ii) has a Severance from Employment due to becoming Disabled. 

 (iii) becomes Disabled. 

 (iv) has a Severance from Employment after attaining Normal Retirement Age. 

 If this box is checked, this waiver of allocation conditions applies only once during the 
Participant’s employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 

subsequent Severance from Employment. 

 (v) has a Severance from Employment after attaining Early Retirement Age. 

 If this box is checked, this waiver of allocation conditions applies only once during the 
Participant’s employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 

 (vi) is on an authorized leave of absence from the Employer. 

 (2) The exceptions selected under subsection (1) will apply even if an Employee has not had a Severance from 

Employment at the time of the selected event(s). 
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 (3) The exceptions selected under subsection (1) do not apply to: 

 (i) an employment condition designated under this AA §6B-7. 

 (ii) a minimum service condition designated under this AA §6B-7. 

 (iii) the following Matching Contributions: 

 (A) Discretionary match 

 (B) Fixed match 

 (C) Tiered match 

 (D) Year of Service match 

 (E) Employee group match 

 (h) Describe any special rules governing the allocation conditions under the Plan:   

[Note: Any special rule must relate solely to the allocation conditions and must be consistent with the available 
elections under AA §6B-7.]  

6B-8 SPECIAL RULES APPLICABLE TO MATCHING CONTRIBUTIONS. The following special rules apply to Matching 

Contributions:   

[Note: Any special rules must relate solely to Matching Contributions and must be consistent with the available elections under 
AA §6B.]  

SECTION 6C 

AFTER-TAX EMPLOYEE CONTRIBUTIONS AND MANDATORY CONTRIBUTIONS 

6C-1 AFTER-TAX EMPLOYEE CONTRIBUTIONS AND MANDATORY CONTRIBUTIONS. Participants may not make 
After-Tax Employee Contributions or be required to make Mandatory Contributions under the Plan, unless elected under this AA 
§6C: 

 (a) Participants may make After-Tax Employee Contributions to the Plan. 

 (b) Participants must make Mandatory Contributions to the Plan.   

6C-2 AFTER-TAX EMPLOYEE CONTRIBUTIONS. If After-Tax Employee Contributions are authorized under AA §6C-1, a 
Participant may contribute any amount as After-Tax Employee Contributions up to the Code §415 Limitation (as defined in 
Section 5.03 of the BPD), except as limited under this AA §6C-2. 

 (a) Eligibility for After-Tax Employee Contributions. If authorized under AA §6C-1, all Eligible Participants may make 
After-Tax Employee Contributions, except the following:   

[Note: Any exclusion of Eligible Participants must satisfy applicable rules under Code §403(b) and must be definitely 

determinable.] 

 (b) Limits on After-Tax Employee Contributions. If this subsection (b) is checked, the following limits apply to After-
Tax Employee Contributions: 

 (1) Maximum limit. A Participant may make After-Tax Employee Contributions up to:  

 (i)        % of Plan Compensation 

 (ii) $         

for the following period: 

 (iii) the entire Plan Year. 

 (iv) the portion of the Plan Year during which the Employee is eligible to participate. 

 (v) each separate payroll period during which the Employee is eligible to participate. 

 (2) Minimum limit. The amount of After-Tax Employee Contributions a Participant may make for any payroll 
period may not be less than: 

 (i)        % of Plan Compensation. 

 (ii) $       . 
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 (c) Eligibility for Matching Contributions. Unless designated otherwise under this subsection (c), After-Tax Employee 
Contributions will not be eligible for Matching Contributions under the Plan. 

 (1) After-Tax Employee Contributions are eligible for the following Matching Contributions under the Plan: 

 (i) All Matching Contributions elected under AA §6B. 

 (ii) All Matching Contributions elected under AA §6B-2, except for the following Matching 
Contributions:   

 (2) The Matching Contribution formula only applies to After-Tax Employee Contributions that do not exceed: 

 (i)        % of Plan Compensation.  

 (ii) $       . 

 (iii) A discretionary amount determined by the Employer. 

(d) Change or revocation of After-Tax Employee Contributions. In addition to the Participant’s Entry Date under the 
Plan, a Participant’s election to change or resume an After-Tax election will be effective as set forth under the After-
Tax Contributions election form or other written procedures adopted by the Plan Administrator. A Participant must be 

permitted to change or revoke an After-Tax election at least once per year. Unless the After-Tax Contributions election 
form or other written procedures adopted by the Plan Administrator provide otherwise, a Participant may revoke an 
After-Tax election (on a prospective basis) at any time. 

 (e) Describe special rules applicable to After-Tax Employee Contributions:   

[Note: Any special rules must satisfy the requirements of Code §403(b).]  

6C-3 MANDATORY CONTRIBUTIONS. If elected below, a Participant will be required to make a Mandatory Contribution (as 
defined in Section 1.59 of the BPD) to the Plan equal to the amount specified under this AA §6C-3. Any amounts contributed 
pursuant to this AA §6C-3 will be treated as Employer Contributions under the Plan. Such contributions and earnings thereon will 

be 100% vested at all times.  

 (a) The following amounts will be contributed to the Plan as a Mandatory Contribution: 

 (1)          % of Plan Compensation. 

 (2) $         per pay period.  

 (3) Any amount from          % to          % of Plan Compensation, as designated by the Participant. 

 (4) The amount designated under an applicable collective bargaining agreement, employment contract or other 
arrangement with the Employee. 

 (5) Describe amount:   

 [Note: Amount may not exceed 100% of Plan Compensation.] 

 (b) Special rules applicable to Mandatory Contribution:   

[Note: Special rules may describe special eligibility requirements and the definitely determinable amounts.]  

SECTION 7 

RETIREMENT AGES 

7-1 NORMAL RETIREMENT AGE. Normal Retirement Age under the Plan is: 

 (a) Age 62        (not to exceed 65).  

 (b) The later of age         (not to exceed 65) or the         (not to exceed 5th) anniversary of the Employee’s:  

 (1) Participation commencement date. 

 (2) Employment date. 
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 (c) Describe Normal Retirement Age:    

7-2 EARLY RETIREMENT AGE. Unless designated otherwise under this AA §7-2, there is no Early Retirement Age under the 
Plan.  

 (a) A Participant reaches Early Retirement Age if such Participant is still employed after attainment of each of the 

following: 

 (1) Attainment of age        . 

 (2) The         anniversary of the date the Employee commenced participation in the Plan, and/or 

 (3) The completion of         Years of Service, determined as follows: 

 (i) Same as for eligibility. 

 (ii) Same as for vesting. 

 (b) Describe Early Retirement Age:   

SECTION 8 

VESTING AND FORFEITURES 

8-1 CONTRIBUTIONS SUBJECT TO VESTING. Does the Plan provide for Employer Contributions under AA §6 or Matching 
Contributions under AA §6B that are subject to vesting?   

  Yes  

  No [If “No” is checked, skip to Section 9.] 

[Note: “Yes” should be checked under this AA §8-1 if the Plan provides for Employer Contributions and/or Matching 
Contributions that are subject to a vesting schedule, even if such contributions are always 100% vested under AA §8-2. “No” 
should be checked if the only contributions under the Plan are Salary Deferrals and/or After-Tax Employee Contributions.]  

8-2 VESTING SCHEDULE. The vesting schedule under the Plan is as follows for both Employer Contributions and Matching 
Contributions, to the extent authorized under AA §6 and AA §6B. (See Section 7.02 of the BPD for a description of the various 
vesting schedules under this AA §8-2.) If the Plan is intended to be a FICA Replacement Plan (as elected in AA §2-3(d)) and 
Part-Time, Seasonal or Temporary Employees are not excluded from participation under the Plan, any vesting schedule selected 
must satisfy the rules under Section 6.04(b)(1) of the BPD. 

 (a) Vesting schedule for Employer Contributions and Matching Contributions: 

ER Match  

  (1) Full and immediate vesting 

  (2) 3-year cliff vesting schedule 

  (3) 5-year graded vesting schedule 

  (4) 6-year graded vesting schedule 

  (5)  Modified vesting schedule 

        %  immediately on Plan participation 

        %  after 1 Year of Service 

        %  after 2 Years of Service 

        %  after 3 Years of Service 

        %  after 4 Years of Service 

        %  after 5 Years of Service 

        %  after 6 Years of Service 

        %  after 7 Years of Service 

        %  after 8 Years of Service 

        %  after 9 Years of Service 

        %  after 10 Years of Service 
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ER Match  

  (6) Describe additional modifications to vesting schedule applicable to Employer Contributions:   

  (7) Describe additional modifications to vesting schedule applicable to Matching Contributions:    

[Note: As a Governmental Plan, the Plan is not subject to the requirements of Code §411 and may modify the vesting 

schedule, provided the Plan satisfies the requirements of Code §§401(a)(4) and (7) as in effect before the enactment of 
ERISA. For this purpose, the modified vesting schedule must be at least as favorable as one of the following safe harbor 
vesting schedules: 

(1) 15-year cliff vesting schedule. The Participant is fully vested after 15 years of creditable service. Service can 
be based on years of employment, years of participation or other creditable years of service. 

(2) 20-year graded vesting schedule. The Participant is fully vested based on a graded vesting schedule of 5 to 20 
years of creditable service. Service can be based on years of employment, years of participation or other 
creditable years of service. 

(3) 20-year cliff vesting for qualified public safety employees. Participant is fully vested after 20 years of 

creditable service. Service can be based on years of employment, years of participation or other creditable 
years of service. The safe harbor schedule is available only with respect to the vesting schedule applicable to a 
group in which substantially all of the participants are qualified public safety employees (within the meaning 
of Code §72(t)(10(B)). 

If a modified vesting schedule is selected under this subsection (a), the vested schedule must satisfy the pre-ERISA Code 
vesting requirements.] 

 (b) Special provisions applicable to vesting schedule:   

[Note: Any special provision must satisfy the pre-ERISA Code vesting requirement.]  

8-3 VESTING SERVICE. In applying the vesting schedules under this AA §8, all service with the Employer counts for vesting 
purposes, unless designated otherwise under this AA §8-3. 

 (a) Service before the original Effective Date of this Plan (or a Predecessor Plan) is excluded.  

 (b) Service completed before the Employee’s          (not to exceed 18th) birthday is excluded. 

 (c) Describe special rules for vesting service:   

8-4 VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE. An Employee’s vesting percentage increases to 
100% if, while employed with the Employer, the Employee:  

 (a) dies. 

 (b) has a Severance from Employment due to becoming Disabled. 

 (c) becomes Disabled. 

 (d) reaches Early Retirement Age.  

 (e) Not applicable. No increase in vesting applies.  

[Note: This AA §8-4(e) should not be completed if the Plan provides for 100% vesting for all contribution types.]  

8-5 DEFAULT VESTING RULES. In applying the vesting requirements under this AA §8, the following default rules apply. [Note: 

No election should be made under this AA §8-5 if all contributions are 100% vested.] 

• Year of Service. An Employee earns a Year of Service for vesting purposes upon completing 1,000 Hours of Service during 
a Vesting Computation Period. Hours of Service are calculated based on actual hours worked during the Vesting 
Computation Period. (See Section 1.52 of the BPD for the definition of Hour of Service.) 

• Vesting Computation Period. The Vesting Computation Period is the Plan Year. 

• Break in Service Rules. The Nonvested Participant Break in Service rule and One-Year Break in Service rules do NOT 
apply.  

To override the default vesting rules, complete the applicable sections of this AA §8-5. If this AA §8-5 is not completed, the 
default vesting rules apply.  

ER Match  

Docusign Envelope ID: 4336385A-3052-8E4A-8132-6849C8A0970F



Lisle Community Unit School Dist. 202  
 Section 8 – Vesting and Forfeitures 

 

© Copyright 2025  

Cycle 2 Public School/Dual Status Pre-Approved 403(b) Plan - #12-001 Page 34  

ER Match  

  (a) Year of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of Service 
upon the completion of         Hours of Service during a Vesting Computation Period.  

  (b) Vesting Computation Period. Instead of the Plan Year: 

 (1) The Plan will use Anniversary Years for all Vesting Computation Periods. 

 (2)  Describe:   

[Note: Any Vesting Computation Period described in (2) must be a 12-consecutive month 
period and must apply uniformly to all Participants.]  

  (c) Elapsed Time Method. Instead of determining vesting service based on actual Hours of 
Service, vesting service will be determined under the Elapsed Time Method. If this 
subsection (c) is checked, service will be measured from the Employee’s Employment 
Commencement Date (or Reemployment Commencement Date, if applicable) without regard 
to the Vesting Computation Period provided in Section 7.04 of the BPD.  

  (d) Equivalency Method. For purposes of determining an Employee’s Hours of Service for 
vesting, the Plan will use the Equivalency Method (as defined in Section 7.03(a)(2) of the 
BPD). The Equivalency Method will apply to: 

 (1) All Employees. 

 (2) Only to Employees for whom the Employer does not maintain hourly records. For 
Employees for whom the Employer maintains hourly records, vesting will be 
determined based on actual hours worked. 

Hours of Service for vesting will be determined under the following Equivalency Method:  

 (3) Monthly. 190 Hours of Service for each month worked. 

 (4) Weekly. 45 Hours of Service for each week worked. 

 (5) Daily. 10 Hours of Service for each day worked. 

 (6) Semi-monthly. 95 Hours of Service for each semi-monthly period worked.  

 (7) Hours worked. 870 hours worked treated as 1,000 Hours of Service and 435 hours 
worked treated as 500 Hours of Service. 

 (8) Regular time hours. 750 regular time hours treated as 1,000 Hours of Service and 
375 regular time hours treated as 500 Hours of Service. 

 (9) Describe:   

[Note: Any description under (9) must be definitely determinable with respect to 
Hours of Service.] 

  (e) Nonvested Participant Break in Service rule applies. Service earned prior to a Nonvested 
Participant Break in Service will be disregarded in applying the vesting rules. (See Section 
7.07(c) of the BPD.) 

  The Nonvested Participant Break in Service rule applies to all Employees, including 
Employees who have not had a Severance from Employment. 

  (f) One-Year Break in Service rule applies. The One-Year Break in Service rule (as defined in 
Section 7.07(b) of the BPD) applies to temporarily disregard an Employee’s service earned 
prior to a one-year Break in Service. 

  The One-Year Break in Service rule applies to all Employees, including Employees 

who have not had a Severance from Employment.  

  (g) Special rules:   
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8-6 ALLOCATION OF FORFEITURES.  

The Employer may decide in its discretion, within the permissible parameters below, how to treat forfeitures under the Plan. 
Alternatively, the Employer may designate under this AA §8-6 how forfeitures occurring during a Plan Year will be treated.  

ER Match  

  (a) N/A. All contributions are 100% vested. [Do not complete the rest of this AA §8-6.] 

  (b) Reallocated as additional Employer Contributions or as additional Matching Contributions. 

  (c) Used to reduce Employer Contributions and/or Matching Contributions. 

For purposes of subsection (b) or (c), forfeitures will be applied: 

  (d) for the Plan Year in which the forfeiture occurs. 

  (e) within 12 months following the Plan Year in which the forfeiture occurs. 

  (f) for the Plan Year in which the forfeiture occurs or the following 12 months. 

Forfeitures used for Plan expenses: 

  (g) Forfeitures will be used to pay Plan expenses prior to applying forfeitures under subsection 
(b) or (c).  

  (h) Forfeitures will be used to pay Plan expenses if any forfeitures remain after applying 
forfeitures under subsection (b) or (c). 

  (i) Forfeitures will not be used to pay Plan expenses. 

In determining the amount of forfeitures to be allocated under subsection (b), the same allocation conditions apply as for the 
source for which the forfeiture is being allocated under AA §6-7 or AA §6B-7, unless designated otherwise below: 

  (j) Forfeitures are not subject to any allocation conditions. 

  (k) Forfeitures are subject to a last day of employment allocation condition. 

  (l) Forfeitures are subject to a         Hours of Service minimum service requirement. 

In determining the treatment of forfeitures under this AA §8-6, the following special rules apply: 

  (m) Describe:   

[Note: Any language added under this subsection (m) must relate solely to the treatment of 

forfeitures.] 
  

8-7 SPECIAL RULES REGARDING CASH-OUT DISTRIBUTIONS AND FORFEITURES.  

(a) Additional allocations. If a Participant who has a Severance from Employment receives a complete distribution of such 
Participant’s vested Account Balance while still entitled to an additional allocation, the Cash-Out Distribution forfeiture 
provisions do not apply until the Participant receives a distribution of the additional amounts to be allocated.  

To modify the default Cash-Out Distribution forfeiture rules, complete this AA §8-7(a). 

 The Cash-Out Distribution forfeiture provisions will apply if a Participant who has a Severance from Employment 
takes a complete distribution, regardless of any additional allocations during the Plan Year. 

(b) Timing of forfeitures. A Participant who receives a Cash-Out Distribution (as defined in Section 7.09(a) of the BPD) is 
treated as having an immediate forfeiture of such Participant’s nonvested Account Balance. 

To modify the forfeiture timing rules, complete this AA §8-7(b). 

 (1) A forfeiture will occur upon the completion of         consecutive Breaks in Service (as defined in Section 
7.09(a)(1)(iv) of the BPD). 

 (2)A forfeiture will occur immediately upon Severance from Employment. 

(c) Repayment of Cash-Out Distribution. Unless elected otherwise under this AA §8-7(c), if a Participant receives a Cash-
Out Distribution that results in a forfeiture, and the Participant resumes employment covered under the Plan, such 
Participant may repay to the Plan the amount received as a Cash-Out Distribution. 

 If a Participant receives a Cash-Out Distribution that results in a forfeiture, and the Participant resumes 
employment covered under the Plan, such Participant may NOT repay to the Plan the amount received as a Cash-
Out Distribution and the provisions of Section 7.09(a)(2) do not apply.  
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8-8 SPECIAL RULE FOR FORFEITURE UPON DEATH OF A PARTICIPANT. Unless elected below, no vested benefits are 
forfeited upon the death of a Participant. 

To modify this default forfeiture rule, check the box below. 

 The Plan will forfeit benefits (including vested benefits) upon the death of a Participant. In no event may the Plan forfeit 

any amounts attributable to a Participant’s Salary Deferrals or After-Tax Employee Contributions under the Plan or if the 
Plan has commenced distributions prior to the Participant’s death.  

SECTION 9 

DISTRIBUTION PROVISIONS – SEVERANCE FROM EMPLOYMENT 

9-1 AVAILABLE FORMS OF DISTRIBUTION.  

Lump sum distribution. A Participant may take a distribution of such Participant’s entire vested Account Balance in a single 
lump sum upon Severance from Employment. The Plan Administrator may, in its discretion, permit Participants to take 
distributions of less than their entire vested Account Balance provided, if the Plan Administrator permits multiple distributions, 
all Participants are allowed to take multiple distributions upon Severance from Employment. 

 Additional distribution options. To provide for additional distribution options, check the applicable distribution forms under this 
AA §9-1.  

 (a) Installment distributions. A Participant may take a distribution over a specified period not to exceed the life or life 
expectancy of the Participant (and a designated beneficiary).  

 (b) Partial lump sum. A Participant may take a distribution of less than the entire vested Account Balance upon Severance 
from Employment.  

 Minimum distribution amount. A Participant may not take a partial lump sum distribution of less than $           

 (c) Annuity distributions. A Participant may elect to have the Plan Administrator use the Participant’s vested Account 
Balance to purchase an annuity as described in Section 8.01 of the BPD.  

 (d) Installment distributions for RMD purposes only.  

 (e) Partial lump sum for RMD purposes only.  

 (f) Describe distribution options:   

[Note: Any additional distribution options may not be subject to the discretion of the Employer or Plan Administrator.]  

9-2 SPOUSAL CONSENT. Except as provided by State law, spousal consent is not required for a Participant to receive a 
distribution, to name or change an alternate Beneficiary, or to obtain a Participant loan, unless designated otherwise under this 
AA §9-2. See Section 9.02 of the BPD for rules regarding spousal consent under the Plan. 

Choose all that apply: 

 (a) Distribution consent. 

 (1) A Participant’s Spouse must consent to any distribution to which a Participant must consent, as elected under 
AA §9-6(a). 

 (2) A Participant’s Spouse must consent to a distribution if the Participant’s vested Account Balance exceeds: 

 (i) $1,000 

 (ii) $5,000 

 (iii) $           (may insert any dollar amount) 

 (b) Consent to Alternate Beneficiary/Alternate Beneficiary Changes. A Participant’s Spouse must consent to naming 
someone other than the Spouse as Beneficiary (or to change an alternate Beneficiary to which a spouse has previously 
consented) under the Plan. 

(c) Consent to Participant Loans. The default loan policy under the Plan does not require spousal consent but allows the 
Employer to elect a provision that requires spousal consent to Participant loans. If Participant’s Spouse must consent to a 
Participant loan, please complete this election, below:  

  Spousal consent is required for Participant loans.  

 (d) Spousal consent rights determined under administrative policy. The Employer will establish spousal consent rights for 
the Plan under a separate administrative policy. 
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 (e) Describe any special rules affecting spousal consent:   

[Note: Any special rules under subsection (e) must be definitely determinable. The availability of distributions is subject 
to the terms of the Investment Arrangement, as well as any applicable spousal consent requirements.]  

9-3 TIMING OF DISTRIBUTIONS UPON SEVERANCE FROM EMPLOYMENT. 

(a) Distribution of vested Account Balances exceeding $5,000. A Participant who has a Severance from Employment with 
a vested Account Balance exceeding $5,000 (the default Involuntary Cash-Out Distribution threshold) may receive a 
distribution of such Participant’s vested Account Balance in any form permitted under AA §9-1 within a reasonable period 
following: 

 (1) the date the Participant has a Severance from Employment. 

 (2) the last day of the Plan Year during which the Participant has a Severance from Employment. 

 (3) the first Valuation Date following the Participant’s Severance from Employment. 

 (4) the completion of         Breaks in Service. 

 (5) the end of the calendar quarter following the date the Participant has a Severance from Employment. 

 (6) attainment of Normal Retirement Age, death or becoming Disabled. 

 (7) Describe: No involuntary cash outs are permitted.  

[Note: Employer may elect an amount other than $5,000 for the Involuntary Cash-Out Distribution threshold 
under AA §9-6(a).] 

(b) Distribution of vested Account Balances not exceeding $5,000. A Participant who has a Severance from Employment 
with a vested Account Balance that does not exceed $5,000 (the default Cash-Out Distribution threshold) may receive a 
lump sum distribution of such Participant’s vested Account Balance within a reasonable period following: 

 (1) the date the Participant has a Severance from Employment.  

 (2) the last day of the Plan Year during which the Participant has a Severance from Employment. 

 (3) the first Valuation Date following the Participant’s Severance from Employment. 

 (4) the end of the calendar quarter following the date the Participant has a Severance from Employment. 

 (5) Describe: No involuntary cash outs are permitted.  

[Note: Employer may elect an amount other than $5,000 for the Involuntary Cash-Out Distribution threshold 
under AA §9-6(a).]  

9-4 DISTRIBUTION UPON DISABILITY. Unless designated otherwise under this AA §9-4, a Participant who has a Severance 
from Employment on account of becoming Disabled may receive a distribution of such Participant’s vested Account Balance in 

the same manner as a regular distribution upon Severance from Employment. 

 (a) Immediate distribution. Distribution will be made as soon as reasonable following the date the Participant has a 
Severance from Employment on account of becoming Disabled. 

 (b) Following year. Distribution will be made as soon as reasonable following the last day of the Plan Year during which the 
Participant has a Severance from Employment on account of becoming Disabled. 

 (c) Describe:   

[Note: Any distribution event described in subsection (c) will apply uniformly to all Participants under the Plan and may 
not be subject to the discretion of the Employer or Plan Administrator.]   

9-5 DETERMINATION OF BENEFICIARY.  

(a) Default beneficiaries. Under Section 8.07(c) of the BPD and subject to the terms of the Investment Arrangement, to the 
extent a Beneficiary has not been named by the Participant (subject to the spousal consent rules) and is not designated 
under the terms of the Investment Arrangement(s) to receive all or any portion of the deceased Participant’s death benefit, 
such amount shall be distributed to the Participant’s surviving Spouse (if the Participant was married at the time of death) 
who shall be considered the designated Beneficiary. If the Participant does not have a surviving Spouse at the time of 
death, distribution will be made to the Participant’s surviving children (including legally adopted children, but not 
including step-children), as designated Beneficiaries, in equal shares. If the Participant has no surviving children, 
distribution will be made to the Participant’s estate. 

  If this subsection (a) is checked, the default beneficiaries under Section 8.07(c) of the BPD are modified as 
follows: 
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 (1)  The Plan adopts the default beneficiary rules under Section 8.07(c)(3) of the BPD, except, if the 
Participant does not have a surviving Spouse at the time of death, distribution will be made to the 
Participant’s children (including legally adopted children, but not including step-children), as designated 
Beneficiaries, per stirpes. 

 (2)  The Plan adopts the default beneficiary rules under Section 8.07(c)(3) of the BPD, except, if the 
Participant does not have a surviving Spouse at the time of death, distribution will be made to the 
Participant’s estate. 

 (3)  The Plan adopts the default beneficiary rules under Section 8.07(c)(3) of the BPD, except, if the 
Participant does not have a surviving Spouse at the time of death, distribution will be made in the 
following order of priority: (1) to the Participant’s children (including legally adopted children, but not 
including step-children), as designated Beneficiaries, per stirpes; (2)  if there are no children, then to the 
Participant’s surviving parents, per capita; and (3) if there are no surviving parents, to the Participant’s 
estate. 

 (4)  Describe other modifications to the default beneficiaries under Section 8.07(c)(3) of the BPD:   

[Note: The description of the modifications to the default beneficiaries must be sufficiently clear for the 
Plan Administrator to determine the beneficiaries and the method of distribution of the Participant’s 
death benefit, subject to any applicable State law.] 

(b) One-year marriage rule. For purposes of determining whether an individual is considered the surviving Spouse of the 
Participant, the determination is based on the marital status as of the date of the Participant’s death, unless designated 
otherwise under this subsection (b) or as otherwise provided in a QDRO. 

  If this subsection (b) is checked, in order to be considered the surviving Spouse, the Participant and surviving 
Spouse must have been married for the entire one-year period ending on the date of the Participant’s death. If the 
Participant and surviving Spouse are not married for at least one year as of the date of the Participant’s death, the 
Spouse will not be treated as the surviving Spouse for purposes of applying the death distribution provisions of the 
Plan.  

(c) Divorce of Spouse. Unless otherwise provided by State law or the terms of the Investment Arrangement or unless elected 
otherwise under this subsection (c), if a Participant designates such Participant’s Spouse as Beneficiary and subsequent to 
such Beneficiary designation, the Participant and Spouse are divorced, the designation of the Spouse as Beneficiary under 
the Plan is automatically rescinded as set forth under Section 8.07(c)(6) of the BPD. 

  If this subsection (c) is checked, a Beneficiary designation will not be rescinded upon divorce of the Participant 
and Spouse.  

[Note: Section 8.07(c)(6) of the BPD and this subsection (c) will be subject to the provisions of a Beneficiary designation 
entered into by the Participant. Thus, if a Beneficiary designation specifically overrides the election under this subsection 
(c), the provisions of the Beneficiary designation will control. See Section 8.07(c)(6) of the BPD.]  

9-6 SPECIAL RULES. 

(a) Availability of Involuntary Cash-Out Distributions. A Participant who has a Severance from Employment with a 
vested Account Balance of $5,000 (or other amount as elected in this Adoption Agreement) or less will receive an 

Involuntary Cash-Out Distribution, subject to the Automatic Rollover provisions under Section 8.05 of the BPD. 

Alternatively, an Involuntary Cash-Out Distribution will be made to the following Participants who have had a Severance 
from Employment: 

  (1) No consent required for distributions. A Participant who has a Severance from Employment will receive an 
Involuntary Cash-Out Distribution, regardless of value of such Participant’s vested Account Balance. No 
Participant consent is required.  

 (2) No Involuntary Cash-Out Distributions. The Plan does not provide for Involuntary Cash-Out Distributions. A 
Participant who has a Severance from Employment must consent to any distribution from the Plan. (See Section 
14.02(b) of the BPD for special rules upon Plan termination.)  

 (3) Different Involuntary Cash-Out Distribution threshold. A Participant who has a Severance from 
Employment will receive an Involuntary Cash-Out Distribution only if the Participant’s vested Account Balance 
is less than or equal to: 

 (i) $1,000 

 (ii) $        (may insert any dollar amount) 

(4) Treatment of Rollover Contributions. Unless elected otherwise under this subsection (4), Rollover 
Contributions will be included in determining whether a Participant’s vested Account Balance exceeds the 
Involuntary Cash-Out Distribution threshold. To exclude Rollover Contributions for purposes of determining 
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whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out Distribution threshold, check 
below. 

 In determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out 
threshold, Rollover Contributions will be excluded. 

(b) Application of Automatic Rollover rules. The Automatic Rollover rules described in Section 8.05 of the BPD do not 
apply to any Involuntary Cash-Out Distribution equal to or less than $1,000 (to the extent available under the Plan) and do 
not apply to Participants who have attained the later of age 62 or Normal Retirement Age under the Plan.  

To override this default provision, check this subsection (1) or (2). The Employer may also elect (3), if applicable. 

 (1) The Automatic Rollover provisions under Section 8.05 of the BPD apply to all Involuntary Cash-Out 
Distributions (including those equal to or less than $1,000). 

 (2)  The Automatic Rollover provisions under Section 8.05 of the BPD do not apply to Involuntary Cash-Out 
Distributions equal to or less than $           (must be between $0 and $1,000).  

 (3) The Automatic Rollover provisions under Section 8.05 of the BPD apply to Participants who have attained the 

later of age 62 or Normal Retirement Age under the Plan. 

[Note: Rollover Contributions may not be disregarded for purposes of Automatic Rollover rules. For purposes of applying 
the Automatic Rollover provisions, including the $1,000 threshold, a Participant’s Roth Deferral Account and the 
Participant’s other Accounts are treated as held under separate plans.] 

(c) Distribution upon attainment of stated age. The Participant consent requirements under Section 8.03 of the BPD apply 
for distributions occurring prior to attainment of the Participant’s required beginning date as defined in Code §401(a)(9). 

To allow for involuntary distribution upon attainment of Normal Retirement Age (or age 62, if later), check below.  

  Subject to the spousal consent requirements under Section 9.02 of the BPD, a distribution from the Plan may be 
made to a Participant who has a Severance from Employment without the Participant’s consent, regardless of the 
value of such Participant’s vested Account Balance, upon attainment of Normal Retirement Age (or age 62, if 
later).  

(d) In-kind distributions. Section 8.09(c) of the BPD allows the Plan Administrator to authorize an in-kind distribution of 
property to the extent the Plan holds such property.  

To modify this default rule, check below. 

  A Participant may not receive an in-kind distribution in the form of property, even if the Plan holds such property 
on behalf of any Participant.  

(e) Modification of Severance from Employment definition. The Employer modifies the definition of Severance from 
Employment, as defined in Section 1.92 of the BPD, as follows: 

 (1) Severance from Employment does not occur if an Employee continues to be employed by any Related 
Employer, regardless of whether the Related Employer is an Eligible Employer or the Employee is employed in 
a capacity that is not employment with an Eligible Employer. 

 (2)  Describe modification of the definition of Severance from Employment: ____ 

[Note: Any modification of the definition of Severance from Employment may be no more expansive than allowed under 
Treas. Reg. §1.403(b)-2(b)(19).]  

SECTION 10 

IN-SERVICE DISTRIBUTIONS  

10-1 AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. A Participant may withdraw all or any portion of such Participant’s 
vested Account Balance, to the extent designated, upon the occurrence of any of the event(s) selected under this AA §10-1. If 

more than one option is selected for a particular contribution type under this AA §10-1, a Participant may take an in-service 
distribution upon the occurrence of any of the selected events, unless designated otherwise under this AA §10-1. 

Deferral Match ER  

   (a) No in-service distributions are permitted. 

   (b) Attainment of age 59½. 

   (c) Attainment of age        . [If age is earlier than 59½, such age is 
deemed to be age 59½ for Salary Deferrals and for amounts held 
in a Custodial Account.] 
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Deferral Match ER  

   (d) A Hardship (that satisfies the safe harbor rules under Section 
8.08(e)(1) of the BPD). [Note: Not applicable to amounts 
attributable to Matching Contributions and Employer 
Contributions held in a Custodial Account.]  

Unless elected otherwise below, a Participant is not required to 
first obtain all nontaxable loans available under the Plan and all 
other plans maintained by the Employer as a condition for 
receiving a Hardship distribution. 

 Participants are required to first obtain all nontaxable loans 
available under the Plan and all other plans maintained by 
the Employer. 

   (e)  A non-safe harbor Hardship described in Section 8.08(e)(2) of the 
BPD. [Not applicable to amounts attributable to Matching 
Contributions and Employer Contributions held in a Custodial 
Account.] 

(1) Unless elected otherwise below, a Participant is not 
required to obtain all nontaxable loans available under the 
Plan and all other plans maintained by the Employer as a 
condition for receiving a Hardship distribution. 

 Participants are required to obtain all nontaxable 
loans available under the Plan and all other plans 
maintained by the Employer. 

 (2)  In determining whether a Participant has an immediate 
and heavy financial need for purposes of applying the non-

safe harbor Hardship provisions under Section 8.08(e)(2) 
of the BPD, the following modifications are made to the 
permissible events listed under Section 8.08(e)(1) of the 
BPD:   

   (f) Attainment of Normal Retirement Age. [If Normal Retirement 
Age is earlier than age 59½, such age is deemed to be age 59½ 
for Salary Deferrals and for amounts held in a Custodial 
Account.] 

   (g) Attainment of Early Retirement Age. [If Early Retirement Age is 
earlier than age 59½, such age is deemed to be age 59½ for 
Salary Deferrals and for amounts held in a Custodial Account.] 

   (h) Upon a Participant becoming Disabled. [The definition of 
disability may be different depending on the contribution type, as 
elected in AA§2-8.] 

 N/A N/A (i) As a Qualified Reservist Distribution as defined under Section 
8.08(d) of the BPD. 

N/A   (j) Completion of         Years of Service or        months of service. 
[Not applicable with respect to amounts held in a Custodial 
Account.] 

   (k) A Qualified Birth or Adoption Distribution (QBAD). (See AA 
§10-3 for detailed elections relating to QBADs.) 

   (l) Upon a deemed Severance from Employment as described in 
Section 8.02(b)(4) of the BPD when an individual is on active 
duty for a period of at least 30 days while performing service in 
the Uniformed Services, as described under Section 15.06 of the 
BPD.  

   (m) Upon attainment of age         and         years of participation. [If 
age is earlier than 59½, such age is deemed to be age 59½ for 
Salary Deferrals and for all amounts held in a Custodial 

Account.] 
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Deferral Match ER  

N/A   (n) The amounts being withdrawn have been held in the Plan for at 
least two years. [Not applicable to amounts attributable to 
Matching Contributions and Employer Contributions held in a 
Custodial Account.] 

   (o) Describe: All in service distributions for employer contributions 
follow the same rules as salary deferrals.  

[Note: Unless designated otherwise under subsection (o), any selection(s) in the Deferral column also apply to Roth 
Contributions. Distributions from a Participant’s Salary Deferral Account may not be made before the earliest of the time a 
Participant has a Severance from Employment, dies, has a Hardship, becomes Disabled or attains age 59½. Distributions from a 
Participant’s Custodial Account may not be made before the earliest of the time a Participant has a Severance from Employment, 
dies, becomes Disabled or attains age 59½. Elections under the ER column also apply to Mandatory Contributions, unless 
otherwise provided in subsection (o). Any event described in subsection (o) may not violate the permissible distribution events 

under the Plan.]  

10-2 APPLICATION TO OTHER CONTRIBUTION TYPES. If the Plan allows for Rollover Contributions under AA §C-2 or 
After-Tax Employee Contributions under AA §6C, unless elected otherwise under this AA §10-2, a Participant may take an in-
service distribution from such Participant’s Rollover Account and After-Tax Employee Contribution Account at any time. 

Alternatively, if this AA §10-2 is completed, the following in-service distribution provisions apply for Rollover Contributions 
and/or After-Tax Employee Contributions:  

Rollover After-Tax  

  (a) No in-service distributions are permitted. 

  (b) Attainment of age 59½. 

  (c) Attainment of age        . 

  (d) A Hardship (that satisfies the safe harbor rules under Section 8.08(e)(1) of the 
BPD).  

Unless elected otherwise below, a Participant is not required to first obtain all 
nontaxable loans available under the Plan and all other plans maintained by the 
Employer as a condition for receiving a Hardship distribution. 

 Participants are required to first obtain all nontaxable loans available 

under the Plan and all other plans maintained by the Employer. 

  (e) A non-safe harbor Hardship described in Section 8.08(e)(2) of the BPD. 

(1) Unless elected otherwise below, a Participant is not required to obtain all 
nontaxable loans available under the Plan and all other plans maintained by 

the Employer as a condition for receiving a Hardship distribution. 

 Participants are required to obtain all nontaxable loans available under 
the Plan and all other plans maintained by the Employer. 

 (2) In determining whether a Participant has an immediate and heavy financial 
need for purposes of applying the non-safe harbor Hardship provisions 
under Section 8.08(e)(2) of the BPD, the following modifications are made 
to the permissible events listed under Section 8.08(e)(1) of the BPD: 
  

  (f) Attainment of Normal Retirement Age. 

  (g) Attainment of Early Retirement Age.  

  (h) Upon a Participant becoming Disabled. 

  (i) As a Qualified Reservist Distribution as defined under Section 8.08(d) of the BPD.  

  (j) Completion of         Years of Service or         months of service.  

  (k) A Qualified Birth or Adoption Distribution (QBAD). (See AA §10-3 for detailed 
elections relating to QBADs.) 
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Rollover After-Tax  

  (l) Upon a deemed Severance from Employment when an individual is on active duty 
for a period of at least 30 days while performing service in the Uniformed 
Services, as described under Section 15.06 of the BPD.  

  (m) Upon attainment of age         and         years of participation. [If age is earlier than 
59½, such age is deemed to be age 59½ for Salary Deferrals and for all amounts 
held in a Custodial Account.] 

N/A  (n) The amounts being withdrawn have been held in the Plan for at least two years. 
[Not applicable to amounts attributable to Matching Contributions and Employer 
Contributions held in a Custodial Account.] 

  (o) Describe:   

[Note: Any event described in subsection (o) may not violate the permissible 
distribution events under the Plan.] 

   

10-3 SPECIAL DISTRIBUTION RULES. No special distribution rules apply, unless specifically provided under this AA §10-3. 

 (a) In-service distributions will only be permitted if the Participant is 100% vested in the source from which the withdrawal 
is taken. [Select (1) or (2) below, if applicable. If (1) or (2) is not elected, the 100% vested requirement applies to all in-

service distributions.] 

 (1)  The 100% vested requirement only applies to Hardship distributions. [If not elected, the 100% vested 
requirement applies to all in-service distributions.] 

 (2)  The 100% vested requirement applies to all in-service distributions other than Hardship distributions. 

 (b) A Participant may take no more than          in-service distribution(s) in a Plan Year. 

 (c) A Participant may not take an in-service distribution of less than $       . 

 (d) A Participant may not take an in-service distribution of more than $       . 

 (e)  Unless elected otherwise under this subsection (e), the Hardship distribution provisions of the Plan are not expanded to 
cover primary beneficiaries as set forth in Section 8.08(e)(6) of the BPD. If this subsection (e) is checked, the Hardship 
provisions of the Plan will apply with respect to individuals named as primary beneficiaries under the Plan. 

 (f) A Participant may not take an in-service distribution from a Roth Deferral Account. 

 (g) The following are not available to Participants who have had a Severance from Employment: 

 (1)  Qualified Birth or Adoption Distributions (QBADs). 

 (2)  Hardship distributions. 

 (h) Other distribution rules:   

[Note: This subsection (h) may be used to apply the limitations under this AA §10-3 only to specific in-service 
distribution options (e.g., hardship distributions).]  

SECTION 11 

MISCELLANEOUS PROVISIONS 

11-1 PLAN VALUATION. The Plan is valued annually, as of the last day of the Plan Year.  

 (a) Additional valuation dates (optional). In addition, for each contribution type selected below the Account will be 
valued on the following dates: 

Deferral Match ER  

   (1) Daily. (i.e., the end of each business day during which the New York Stock 
Exchange is open.)  

   (2) Monthly. (i.e., the end of each month of the Plan Year.) 

   (3) Quarterly. (i.e., the end of each Plan Year quarter.)  

   (4) Describe:   

[Note: The Employer may elect operationally to perform interim valuations.] 
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 (b) Special rules. The following special rules apply in determining the amount of income or loss allocated to Participants’ 
Accounts, including describing rules for different investment options:   

11-2 SPECIAL RULES FOR APPLYING THE CODE §415 LIMITATION. The provisions under Section 5.03 of the BPD apply 
for purposes of determining the Code §415 Limitation.  

Complete this AA §11-2 to override the default provisions that apply in determining the Code §415 Limitation under Section 5.03 
of the BPD.  

 (a) Limitation Year. Instead of the Plan Year, the Limitation Year is the 12-month period ending           .  

[Note: If the Plan has a short Plan Year for the first year of establishment, the Limitation Year is deemed to be the 12-
month period ending on the last day of the short Plan Year.] 

 (b) Special rules:   

[Note: Any special rules under this subsection (b) must be consistent with the requirements of Code §415.]  

11-3 SPECIAL RULES FOR MORE THAN ONE PLAN. If the Employer maintains another plan in which any Participant is a 
participant, the rules set forth under Section 5.03(e) of the BPD apply.   

To modify the default provisions under Section 5.03(e) of the BPD, designate how such rules will apply. 

 Instead of applying the default rules under Section 5.03(e) of the BPD, the Employer will limit Annual Additions in the 
following manner:   

11-4 DELEGATION OF ADMINISTRATIVE FUNCTIONS. Generally, the Employer, as Plan Administrator, has responsibility to 
administer the Plan. These responsibilities include compliance with Code §403(b) and other tax requirements. However, under 
AA Addendum A, the Employer may delegate such responsibilities to a third party, including a provider of an Annuity Contract 
or Custodial Account, provided such third party agrees to such delegation of responsibilities. An Employer may not allocate 
administrative responsibilities to Plan Participants.  

11-5 ELECTION NOT TO PARTICIPATE (See Section 2.08 of the BPD). Unless otherwise elected below, all Participants share in 
any allocation under this Plan and no Employee may waive out of Plan participation.  

To allow Employees to waive participation under the Plan, check below. 

 An Employee may make a one-time irrevocable election not to participate under the Plan at any time prior to the time the 
Employee first becomes eligible to participate under the Plan.  

11-6 SPECIAL RULES FOR MULTIPLE EMPLOYER PLANS. If the Plan is a Multiple Employer Plan (as designated under AA 
§2-6), the rules applicable to Multiple Employer Plans under Section 16.07 of the BPD apply. 

 The following special rules apply with respect to Multiple Employer Plans:   

[Note: Any special rules must satisfy the rules applicable to Multiple Employer Plans under Code §413(c).]  

11-7 CLAIMS PROCEDURES. The Plan Administrator shall establish and maintain reasonable claims procedures as described in 
Section 11.08 of the BPD. Special rules may be described below. 

 The following special rules apply with respect to claims procedures under Section 11.08 of the BPD:   

11-8 SPECIAL RULES APPLICABLE TO PLAN MERGERS AND SPINOFFS.  

 Describe:   

11-9 CONTRACT EXCHANGES AND PLAN-TO-PLAN TRANSFERS. Unless otherwise indicated below and subject to the 
approval of the Plan Administrator and the terms of any governing Investment Arrangement, the Plan authorizes the Participant 
and Beneficiaries to make contract exchanges and plan-to-plan transfers both into and out of the Plan. Contract exchanges and 
plan-to-plan transfers may only be made to those Investment Arrangements currently accepting contributions under the Plan. 

 (a) Contract exchanges. The Plan does not authorize contract exchanges as described in Section 14.04 of the BPD: 

 (1) into the Plan. 

 (2) out of the Plan. 

 (b) Plan-to-plan transfers. The Plan does not authorize plan-to-plan transfers as described in Section 14.05 of the BPD: 

 (1) into the Plan. 
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 (2) out of the Plan. 

 (c) Describe special rules applicable to contract exchanges and plan-to-plan transfers:   

11-10  SPECIAL MILITARY SERVICE PROVISIONS -- BENEFIT ACCRUALS. Unless otherwise indicated below, an individual 
who dies or becomes disabled in qualified military service will NOT be treated as reemployed for purposes of determining 
entitlement to benefits under the Plan. (See Section 15.06 of the BPD.) 

 Eligibility for Plan benefits. Check this box if the Plan will treat an individual who dies or becomes disabled in qualified 
military service as reemployed for purposes of determining entitlement to benefits under the Plan.  

11-11 PROTECTED BENEFITS. There are no protected benefits (as defined in Code §411(d)(6)) other than those described in the 

Plan. 

To designate protected benefits other than those described in the Plan, complete this AA §11-11.  

 (a) Additional protected benefits. In addition to the protected benefits described in this Plan, certain other protected 
benefits are protected from a prior plan document, as described below:   

 (b) Elimination of distribution options. Effective         , the distribution options described in subsection (1) below are 
eliminated. 

 (1) Describe eliminated distribution options:   

 (2) Application to existing Account Balances. The elimination of the distribution options described in 
subsection (1) applies to: 

 (i) All benefits under the Plan, including existing Account Balances.  

 (ii) Only benefits accrued after the effective date of the elimination (as described above).   
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APPENDIX A 

SPECIAL EFFECTIVE DATES 

[Note: This Appendix A may be used to memorialize prior Plan provisions that pertain to sources that no longer accept new 
contributions under the Plan.] 

 A-1 Eligible Employees. The definition of Eligible Employee under AA §3 is effective as follows: 

  

 A-2 Minimum age and service conditions. The minimum age and service conditions and Entry Date provisions specified in AA 
§4 are effective as follows:  

  

 A-3  Compensation definitions. The compensation definitions under AA §5 are effective as follows:  

  

 A-4  Employer Contributions. The Employer Contribution provisions under AA §6 are effective as follows:  

  

 A-5  Salary Deferrals. The provisions regarding Salary Deferrals under AA §6A are effective as follows:  

  

 A-6 Matching Contributions. The Matching Contribution provisions under AA §6B are effective as follows:  

  

 A-7 Special Contributions. The Special Contribution provisions under AA §6C are effective as follows:  

  

 A-8 Retirement ages. The retirement age provisions under AA §7 are effective as follows:  

  

 A-9 Vesting and forfeiture rules. The rules regarding vesting and forfeitures under AA §8 are effective as follows:  

  

 A-10 Distribution provisions. The distribution provisions under AA §9 are effective as follows:  

  

 A-11 In-service distributions.  The provisions regarding in-service distributions under AA §10 are effective as follows:  

  

 A-12 Miscellaneous provisions. The provisions under AA §11 are effective as follows:  

  

 A-13 Special effective date provisions for merged plans. If any 403(b) or other plans have been merged into this Plan, the 
provisions of Section 14.03 of the BPD apply as follows:  

  

 A-14 Other special effective dates:  

  

 A-15 Special effective dates for restated pre-approved plans: The IRS allows the use of separate effective dates to memorialize 
plan operational changes that have occurred after the general effective date of the Plan and the actual Plan restatement 
adoption date. Adopting employers may use the above Special Effective Date options (A-1 through A-14) to memorialize 
these changes or they may use this A-15. If the adopting employer uses A-15, the changes will be part of the Plan, but will 
not be reflected in the SPD or plan summary: 
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APPENDIX B 

LOAN POLICY 

Use this Appendix B to identify elections dealing with the administration of Participant loans. These elections may be changed without 
amending this Adoption Agreement by substituting an updated Appendix B with new elections. Any modifications to this Appendix B or 

any modifications to a separate loan policy describing the loan provisions selected under the Plan will not affect an Employer's reliance 
on the Favorable IRS Letter. Irrespective of the elections made under this Appendix B, the Employer may permit under separate 
administrative procedures Participant loans consistent with any federally-declared disaster relief legislation or guidance. 

B-1 Are PARTICIPANT LOANS permitted? (See Section 13 of the BPD.) 

 (a) Yes  

 (b) No     

B-2 LOAN PROCEDURES. [Note: Loan procedures and requirements are subject to the terms of any governing Investment 
Arrangement.] 

 (a) Loans will be provided under the default loan procedures set forth in Section 13 of the BPD, unless modified under this 
Appendix B and subject to the terms of any governing Investment Arrangement. 

 (b) Loans will be provided under a separate written loan policy. [If this subsection (b) is checked, do not complete the rest 
of this Appendix B.]  

B-3 AVAILABILITY OF LOANS. Under Section 13.02 of the BPD’s default loan policy, subject to the terms of any Investment 

Arrangement, loans are available to all Participants on a reasonable equivalent basis as determined by the Plan Administrator. To 
override this default provision, complete this AA §B-3. 

 (a) A former Employee or Beneficiary (including an Alternate Payee) who has a vested Account Balance may request a 
loan from the Plan. 

 (b) A “limited participant”, as described under Section 4.01 of the BPD, may not request a loan from the Plan. 

 (c) An officer or director of the Employer may not request a loan from the Plan.  

 (d) Describe limitations on receiving loans under the Plan:   

B-4 LOAN LIMITS. Subject to the terms of any Investment Arrangement, the default loan policy under Section 13.03 of the BPD 

allows Participants to take a loan provided all outstanding loans do not exceed 50% of the Participant’s vested Account Balance. 
To override the default loan policy and allow loans on the Participant’s total vested Account Balance up to $10,000, even if 
greater than 50% of the Participant’s vested Account Balance, check this AA §B-4. 

  A Participant may take a loan of the Participant’s total vested Account Balance up to $10,000, even if greater than 50% of 
the Participant's vested Account Balance.  

[Note: If this AA §B-4 is checked, the Participant may be required to provide adequate security as required under Section 
13.06 of the BPD.]    

B-5 NUMBER OF LOANS. Subject to the terms of any Investment Arrangement, the default loan policy under Section 13.04 of the 
BPD restricts Participants to one loan outstanding at any time. To override the default loan policy and permit Participants to have 
more than one loan outstanding at any time, complete (a) or (b) below. 

 (a) A Participant may have         loans outstanding at any time, subject to any internal administrative limitations imposed by 
the Investment Arrangement, the service provider or platform. 

 (b) There are no restrictions on the number of loans a Participant may have outstanding at any time.  

B-6 LOAN AMOUNT. The default loan policy under Section 13.04 of the BPD provides that a Participant may not receive a loan of 
less than $1,000. To modify the minimum loan amount or to add a maximum loan amount, complete this AA §B-6. 

 (a) There is no minimum loan amount. 

 (b) The minimum loan amount is $        . 

 (c) The maximum loan amount is $50,000         (no greater than $50,000).  

 (d) The maximum loan amount is         % (no greater than 50%) of the Participant’s vested Account Balance, except as 
permitted under B-4 of this Appendix B.   
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B-7 INTEREST RATE. The default loan policy under Section 13.05 of the BPD provides for an interest rate commensurate with the 
interest rates charged by local commercial banks for similar loans. To override the default loan policy and provide a specific 
interest rate to be charged on Participant loans, complete this AA §B-7.  

 (a) The prime interest rate plus 2        percentage point(s). 

 (b) The interest rate is determined in accordance with the terms of the Investment Arrangement, service provider 
procedures, or other loan policy document adopted by the Plan Administrator.  

 (c) Describe:   

[Note: Any interest rate described in this AA §B-7 must be reasonable and must apply uniformly to all Participants.]  

B-8 PURPOSE OF LOAN. The default loan policy under Section 13.02 of the BPD provides that a Participant may receive a 
Participant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans to hardship 
events, check this AA §B-8. 

 (a)  A Participant may only receive a Participant loan upon the demonstration of a hardship event, as described in Section 
8.08(e)(1) of the BPD. 

 (b)  A Participant may only receive a Participant loan under the following circumstances:   

B-9 APPLICATION OF LOAN LIMITS. The default loan policy under Sections 13.03 and 13.06 of the BPD provides that a 
participant’s entire Account will be taken into account in applying the loan limitation and adequate security requirement. To 
override this provision if Participant loans are not available from all contribution types, complete this AA §B-9. 

 The loan limits and adequate security requirements will be applied by taking into account only those contribution 
Accounts which are available for Participant loans.  

B-10 CURE PERIOD. The default loan policy under Section 13.10 of the BPD provides that a Participant incurs a loan default if a 
Participant does not repay a missed payment by the end of the calendar quarter following the calendar quarter in which the missed 
payment was due. To override this default provision to apply a shorter cure period, complete this AA §B-10. 

 (a) The cure period for determining when a Participant loan is treated as in default will be         days (cannot exceed 90) 
following the end of the month in which the loan payment is missed.  

 (b) The cure period for determining when a loan is treated as in default will be              days (cannot exceed 90) following 
the first missed loan payment.   

B-11 PERIODIC REPAYMENT – PRINCIPAL RESIDENCE. The default loan policy under Section 13.07 of the BPD provides 
that if a Participant loan is for the purchase of a Participant’s principal residence, the 5-year repayment period can be extended for 
a reasonable period commensurate with the repayment period permitted by commercial lenders for similar loans. To override this 

provision, complete this AA §B-11. 

 (a) The Plan does not permit loan payments to exceed five (5) years, even for the purchase of a principal residence. 

 (b) The loan repayment period for the purchase of a principal residence may not exceed         years (may not exceed 30), 
subject to any internal limitations imposed by the Investment Arrangement(s) or the service provider or platform. 

 (c) Loans for the purchase of a Participant’s principal residence may be payable over any reasonable period commensurate 
with the repayment period permitted by commercial lenders for similar loans, subject to any internal limitations 
imposed by the Investment Arrangement(s) or the service provider or platform.  

B-12 SEVERANCE FROM EMPLOYMENT. The default loan policy under Section 13.11 of the BPD provides that a Participant 
loan becomes due and payable in full upon the Participant’s Severance from Employment. To override this default provision, 
complete this AA §B-12. 

  A Participant loan will not become due and payable in full upon the Participant’s Severance from Employment.  

B-13 DIRECT ROLLOVER OF A LOAN NOTE. The default loan policy under Section 13.11(b) of the BPD provides that upon 
Severance from Employment  a Participant may request the Direct Rollover of a loan note provided the Participant has not 
already had a deemed distribution with respect to the note. To override this default provision, complete this AA §B-13. 

  A Participant may not request the Direct Rollover of the loan note upon Severance from Employment.  

B-14 LOAN RENEGOTIATION. The default loan policy under Section 13.11(c) of the BPD provides that a Participant may 
renegotiate a loan, provided the renegotiated loan separately satisfies the reasonable interest rate requirement, the adequate 
security requirement, the periodic repayment requirement, and the loan limitations under the Plan. The Employer may restrict the 
availability of renegotiations to prescribed purposes provided the ability to renegotiate a Participant loan is available on a non-
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discriminatory basis. To override the default loan policy and restrict the ability of a Participant to renegotiate a loan, complete this 
AA §B-14. 

 (a) A Participant may not renegotiate the terms of a loan.  

 (b) The following special provisions apply with respect to renegotiated loans:   

B-15 SOURCE OF LOAN. The default loan policy under Section 13.09 of the BPD provides that Participant loans may be made from 
all available contribution types, to the extent vested. To override this provision, complete one of the sections below. 

 (a) Participant loans will not be available from the following contribution types:   

 (b) Participant loans will only be available from the following contribution types:   

B-16 MODIFICATIONS TO DEFAULT LOAN PROVISIONS.  

 The following special rules will apply with respect to Participant loans under the Plan:   

[Note: Any provision under this AA §B-16 must satisfy the requirements under Code §72(p) and the regulations thereunder and 
will control over any inconsistent provisions of the Plan dealing with the administration of Participant loans.]   

B-17 SPOUSAL CONSENT. The default loan policy under the Plan does not require spousal consent but allows the Employer to elect 

a provision that requires spousal consent to participant loans. To override this provision as permitted by Section 13.08 of the 
BPD, complete the applicable election in AA §9-2.  
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APPENDIX C 

ADMINISTRATIVE ELECTIONS 

Use this Appendix C to identify certain elections dealing with the administration of the Plan. These elections may be changed without 
amending this Adoption Agreement by substituting an updated Appendix C with new elections. The provisions selected under this 
Appendix C do not create qualification issues and any changes to the provisions under this Appendix C will not affect the Employer's 
reliance on the Favorable IRS Letter. Instead of completing this Appendix C, the Employer may develop separate administrative 
procedures to address directions of investment, Rollover Contributions and/or QDRO procedures.  

C-1 DIRECTION OF INVESTMENTS. Under Section 10.10 of the BPD, each Participant, Beneficiary or Alternate Payee (under a 

QDRO) shall have the exclusive right to direct the investment of all of their entire account. To override this provision, complete 
this AA § C-1.  

 (a) Participants, Beneficiaries and Alternate Payees may not direct investments. 

 (b) Participants, Beneficiaries and Alternate Payees may direct investments subject to the following restrictions:  

 (1) Only for Accounts that are 100% vested.  

 (2) Specify Accounts:   

 (3) Describe any special rules that apply for purposes of direction of investments:   

[Note: This subsection (3) may be used to describe special investment provisions for specific types of 
investments or for specific Accounts, such as the Rollover Contribution Account.]   

C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover Contributions? (See Section 4 of the BPD.) 

 (a) No 

 (b) Yes 

 (1) If this subsection (1) is checked, an Eligible Employee may make a Rollover Contribution to the Plan prior to 
becoming a Participant in the Plan. (See Section 4 of the BPD.)  

 (2) Check this subsection (2) if the Plan will accept Rollover Contributions from former Eligible Employees with an 
Account Balance under the Plan. 

 (3) Describe any special rules for accepting Rollover Contributions:   

[Note: The Employer may designate in subsection (3) or in separate written procedures the extent to which it will accept rollovers 
from designated plan types. For example, the Employer may decide not to accept rollovers from certain designated plans (e.g., 
403(b) plans, §457 plans or IRAs). Any special rollover procedures will apply uniformly to all Participants under the Plan.]  

C-3 QDRO PROCEDURES. Although the requirements of Code §414(p) do not apply to the Plan, the Employer may elect to apply 
the procedures set forth under Section 11.07 of the BPD (which are patterned after the rules under Code §414(p)) by electing 
subsection (a) below or may elect not to apply the procedures set forth under Section 11.07 of the BPD and instead, describe the 
Plan’s procedures for addressing domestic relations orders below or in separate administrative procedures. 

 (a) The Employer elects to have the requirements of Section 11.07 of the BPD apply to its Plan. 

 (b) The requirements of Section 11.07 of the BPD do not apply to the Plan. The procedures for addressing the receipt of 
domestic relations orders are either set forth below or in separate administrative procedures.  

Describe domestic relations procedures:   
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 EMPLOYER SIGNATURE PAGE 

PURPOSE OF EXECUTION. This Signature Page is being executed to effect: 

 (a) The adoption of a new plan, effective   

 [Note: Date can be no earlier than the first day of the Plan Year in which the Plan is adopted.] 

 (b) The restatement of an existing plan in order to comply with the requirements for Cycle 2 Pre-Approved 403(b) Plans, pursuant 
to Rev. Proc. 2021-37.  

(1) Effective date of restatement: January 1, 2026  

 [Note: Date can be no earlier than the first day of the Plan Year in which the restatement is adopted.] 

(2) Name of plan(s) being restated: Lisle Community Unit School Dist. 202  

(3) The original effective date of the plan(s) being restated: January 1, 2009  

 (c) An amendment or restatement of the Plan (other than to comply with the requirements for Cycle 2 Pre-Approved 403(b) 
Plans under Rev. Proc. 2021-37). If this Plan is being amended, a snap-on amendment may be used to designate the 
modifications to the Plan or the updated pages of the Adoption Agreement may be substituted for the original pages in the 
Adoption Agreement. All prior Employer Signature Pages should be retained as part of this Adoption Agreement.   

(1) Effective Date(s) of amendment/restatement:     

[Note: Date can be no earlier than the first day of the Plan Year in which the Plan is adopted.] 

(2) Name of plan being amended/restated:   

(3) The original effective date of the plan being amended/restated:   

(4) If Plan is being amended, identify the Adoption Agreement section(s) being amended:   
 

PRE-APPROVED PLAN PROVIDER INFORMATION. The Pre-Approved Plan Provider (or authorized representative) will inform 
the Employer of any amendments made to the Plan and will notify the Employer if it discontinues or abandons the Plan. To be eligible to 
receive such notification, the Employer agrees to notify the Pre-Approved Plan Provider (or authorized representative) of any change in 
address. The Employer may direct inquiries regarding the Plan or the effect of the Favorable IRS Letter to the Pre-Approved Plan 
Provider (or authorized representative) at the following location:  

Name of Pre-Approved Plan Provider (or authorized representative): U.S. Omni & TSACG Compliance Services, Inc.  

Address: 220 Alexander Street, Suite 400, Rochester, New York 14607  

Telephone number: 850-244-7306  

 

IMPORTANT INFORMATION ABOUT THIS PRE-APPROVED PLAN. A failure to properly complete the elections in this 
Adoption Agreement or to operate the Plan in accordance with applicable law may result in disqualification of the Plan. Except to the 
extent provided in Rev. Proc. 2021-37, an Adopting Employer may rely on a currently valid Favorable IRS Letter as evidence that the 
plan satisfies the Code § 403(b) Requirements if: (1) the Adopting Employer’s Plan is identical to this Nonstandardized Code §403(b) 
Pre-Approved Plan and (2) the adopting Employer has not amended this Nonstandardized Code §403(b) Pre-Approved Plan other than by 
choosing options provided in the Adoption Agreement or making amendments that are described in §9.03 of Rev. Proc. 2021-37 (relating 
to Employer amendments that will not affect reliance). The adopting Employer may not rely on the Favorable IRS Letter in certain other 

circumstances, which are specified in the Favorable IRS Letter issued with respect to the Plan, or in Rev. Proc. 2021-37. In order to 
obtain reliance in such circumstances or with respect to certain other Code §403(b) requirements, the Employer may need to apply to the 
Internal Revenue Service for a determination letter. 
 
By executing this Adoption Agreement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the 
related Plan document. By signing this Adoption Agreement, the individual below represents that such individual has the authority to 
execute this Plan document on behalf of the Employer. This Adoption Agreement may only be used in conjunction with Basic Plan 
Document #12. The Employer understands that the Pre-Approved Plan Provider has no responsibility or liability regarding the suitability 

of the Plan for the Employer’s needs or the options elected under this Adoption Agreement. It is recommended that the Employer consult 
with legal counsel before executing this Adoption Agreement.  

 
Lisle Community Unit School Dist. 202  
(Name of Employer) 
 
  

(Name of authorized representative) (Title)  

 

{{Sig_es_:signer1:signature}} {{Dte_es_:signer1:date:align(right)}} 

  
(Signature – Electronically signed) (Date)  
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ADDENDUM A 

ALLOCATION OF ADMINISTRATIVE FUNCTIONS 

This Addendum A identifies any party to whom administrative functions have been allocated and the specific functions allocated to such 
persons, effective December 15, 2025.  

Service agreements and other records or information pertaining to the administration of the Plan may be included or incorporated by 
reference in the Addendum. The Addendum may be modified from time to time. A modification of the Addendum is not an amendment 
of the Plan.  
  

  Administrative functions are specified in a separate service agreement.      
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ADDENDUM B 

VENDORS OF INVESTMENT ARRANGEMENTS 

This Addendum B lists the Vendors of Investment Arrangements approved for use under the Plan, effective January 1, 2026.   

The Addendum must include sufficient information to identify the approved Investment Arrangements. The terms governing each 
Investment Arrangement under the Plan, excluding those terms that are inconsistent with the Plan or Code §403(b), are hereby 
incorporated by reference in the Plan. The Addendum may be modified from time to time. A modification of the Addendum is not an 
amendment of the Plan.  
 

 

Name of Vendor Type of Investment Arrangement (e.g., 

annuity contract, custodial account, etc.) 

Active/Inactive 

American Century Services LLC annuity contract and/or custodial account Active 

Ameriprise Financial/RiverSource annuity contract and/or custodial account Active 

Aspire Financial Services annuity contract and/or custodial account Active 

Corebridge Financial (formerly 
AIG/VALIC) 

annuity contract and/or custodial account Active 

Equitable (formerly AXA) annuity contract and/or custodial account Active 

Fiduciary Trust Intl-Franklin Templeton annuity contract and/or custodial account Active 

Global Atlantic Financial Group annuity contract and/or custodial account Active 

Invesco OppenheimerFunds annuity contract and/or custodial account Active 

Lincoln Investment Planning annuity contract and/or custodial account Active 

ROTH - American Century Services LLC annuity contract and/or custodial account Active 

ROTH - Aspire annuity contract and/or custodial account Active 

ROTH - Corebridge Financial (formerly 

AIG/VALIC) 

annuity contract and/or custodial account Active 

ROTH - Equitable (formerly AXA) annuity contract and/or custodial account Active 

ROTH - Invesco OppenheimerFunds annuity contract and/or custodial account Active 

ROTH - Lincoln Investment annuity contract and/or custodial account Active 

ROTH - The Legend Group, A Lincoln 
Investment Company 

annuity contract and/or custodial account Active 

ROTH - Vanguard Fiduciary Trust Co. annuity contract and/or custodial account Active 

ROTH - Voya Financial (VRIAC) annuity contract and/or custodial account Active 

T. Rowe Price Trust Company annuity contract and/or custodial account Active 

The Legend Group, A Lincoln 
Investment Company 

annuity contract and/or custodial account Active 

Vanguard Fiduciary Trust Co. annuity contract and/or custodial account Active 

Voya Financial (VRIAC) annuity contract and/or custodial account Active 
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SECURE 2.0 ACT INTERIM AMENDMENT  

ELECTIVE PROVISIONS 

   

These Elective Provisions provide for elections related to the SECURE 2.0 Act Interim Amendment. All provisions and elections made 

below are your document Provider’s defaults. Application of the SECURE 2.0 Act Interim Amendment and the Elective Provisions 
may depend on the Investment Arrangement(s) associated with the Plan. 

ELECTIVE PROVISIONS RELATING TO EMPLOYER CONTRIBUTIONS 

S2-1. OPTIONAL TREATMENT OF EMPLOYER CONTRIBUTIONS AS DESIGNATED ROTH NONELECTIVE 

CONTRIBUTIONS. (S2IA §3.01)  

 (a) A Participant may not elect to treat a nonforfeitable Employer Contribution made on behalf of such Participant as a 
Designated Roth Nonelective Contribution. 

 (b) Effective   (insert date on or after December 30, 2022), a Participant MAY elect to treat a nonforfeitable Employer 
Contribution made on behalf of such Participant as a Designated Roth Nonelective Contribution. 

 (c) Describe special any special rules relating to the optional treatment of nonforfeitable Employer Contributions as a 
Designated Roth Nonelective Contribution: Special rules relating to the optional treatment of nonforfeitable Employer 
Contributions as a Designated Roth Nonelective Contribution are set forth in the applicable agreement between the 
employer and the employee and/or in an employer administrative/board policy.  

ELECTIVE PROVISIONS RELATING TO SALARY DEFERRALS 

S2-2. MANDATORY AUTOMATIC ENROLLMENT. (S2IA §4.01) 

[Note: The mandatory automatic enrollment requirements do not apply to the Pre-Approved Retirement Income Account (RIA) 
403(b) Plan (#09-001), the Church 403(b) Plan (#11-001) or the Public School/Dual Status 403(b) Plan (#12-001). The 
mandatory automatic enrollment requirements also do not apply to the Pre-Approved 403(b) Plan for 501(c)(3) Organizations 
and Electing Churches (#08-001) or the Salary Reduction Only 403(b) Plan (#10-001), if such Plan is exempted from the 
requirements under Code §414A, including a Plan maintained by an Employer that normally employs 10 or fewer Employees, a 
Plan maintained by an Employer that has been in existence for less than 3 years, or a Plan established before December 29, 
2022. (See S2IA §4.01(e).)] 

 (a) The Plan is exempt from the mandatory automatic enrollment requirements. [Note: Designation under this S2-
2(a) as to whether and why the Plan is exempt from the automatic enrollment requirements is optional. The exemption 
may be determined administratively.]  

The Plan is exempt from the mandatory automatic enrollment requirements because:  

 (1) The Plan was established before December 29, 2022. 

 (2) The Plan is maintained by an Employer that normally employs 10 or fewer Employees. 

 (3) The Plan is maintained by an Employer that has been in existence for less than 3 years.  

 (4) The Plan is a governmental plan (within the meaning of Code §414(d).  

 (5) The Plan is a church plan (within the meaning of Code §414(e).  

[Note: If the Plan is exempt from the mandatory automatic enrollment requirements, do not complete the elective provisions 
under (b) – (f) below. Additionally, an Employer is not required to complete the following elective provisions if the elections in 
the Adoption Agreement already satisfy the mandatory automatic enrollment requirements.] 

The following elections apply for the first Plan Year beginning after December 31, 2024 or, if later, the date the Plan is 

initially effective, unless the Employer designates a special effective date under subsection (f) below. 

 (b) Eligible Automatic Contribution Arrangement deferral percentage and automatic increase.  

 (1) Initial automatic (default) Salary Deferral percentage.         % of Plan Compensation (percentage must be 
between 3% and 10%) 

 (2) Automatic (default) Salary Deferral percentage increase. For each Plan Year beginning after an 
Employee’s initial period under the arrangement, the percentage of the default Salary Deferral is increased by 
1 percentage point until the percentage is         % of Plan Compensation (must be at least 10%, but may not 
exceed 15%) 
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 (3) Special application of automatic increase provisions. The Employer may describe under this subsection (3) 
special rules applicable to automatic increase provisions:   

[Note: Special rules must satisfy all applicable statutory and regulatory requirements.] 

 (c) Application of automatic (default) Salary Deferral provisions. The automatic (default) Salary Deferral election 
under subsection (b) will apply to Participants who enter the Plan after the automatic (default) Salary Deferral 
provisions are effective and to current Participants eligible to participate in the Plan at the time the automatic (default) 
Salary Deferral provisions are effective as set forth below.  

 (1) Current Participants. The automatic (default) Salary Deferral provisions apply to all other eligible 
Participants as follows: 

 (i) Automatic (default) Salary Deferral provisions apply to current Participants who have not entered 
into an affirmative Salary Deferral election. (Under this election, the automatic (default) Salary 

Deferral provisions do not apply to current Participants who have made an affirmative Salary 

Deferral election to not defer into the Plan).  

 (ii) Automatic (default) Salary Deferral provisions apply to current Participants who have not entered 
into a Salary Deferral election and to current Participants who have made an affirmative Salary 
Deferral election not to defer under the Plan.  

 (iii) Automatic (default) Salary Deferral provisions apply to all current Participants who have not 
entered into a Salary Deferral election that is at least equal to the automatic (default) Salary Deferral 
amount under subsection (b)(1). Current Participants who have made a Salary Deferral election that 
is less than the automatic (default) Salary Deferral amount, or who have not made a Salary Deferral 
election, will automatically be increased to the automatic (default) Salary Deferral amount unless 
the Participant enters into a new Salary Deferral election on or before the effective date of the 
automatic (default) Salary Deferral provisions.  

 (iv) Describe:   

 (2) Expiration of affirmative deferral elections. Unless this subsection (2) is elected, for purposes of the 
automatic (default) Salary Deferral provisions of the Plan, a Participant’s affirmative Salary Deferral election 
will not expire. If this subsection (2) is elected, a Participant’s affirmative Salary Deferral election will expire: 

 (i) At the end of each Plan Year.  

 (ii) Describe date that the affirmative Salary Deferral election will expire:   

Expiration applies to the following: 

 (iii) All affirmative Salary Deferral elections.  

 (iv) Only to affirmative Salary Deferral elections that are less than the current automatic (default) Salary 
Deferral rate. 

If a Participant fails to complete a new affirmative Salary Deferral election subsequent to the prior election 
expiring, the Participant becomes subject to the automatic (default) Salary Deferral percentage as specified in 
the Plan pursuant to the automatic (default) Salary Deferral provisions. Each year, the Participant may always 
complete a new affirmative Salary Deferral election and designate a new Salary Deferral percentage. 

(3) Treatment of automatic (default) Salary Deferral. Any Salary Deferrals made pursuant to an automatic 
(default) Salary Deferral election will be treated as Pre-Tax Deferrals, unless designated otherwise under this 
subsection (3).  

  Any Salary Deferrals made pursuant to an automatic (default) Salary Deferral election will be 
treated as Roth Deferrals.  

[Note: This subsection (3) may only be checked if Roth Deferrals are permitted under the Plan.] 
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(d) Permissive redetermination of periods without automatic (default) Salary Deferrals. The uniform automatic 
(default) Salary Deferral percentages under (b) above are based on the date the Employee’s initial period begins. 
However, if, after the Employee’s initial period began, the Employee did not have automatic (default) Salary Deferral 
made for an entire Plan Year, then an Employee’s initial period is redetermined as follows or under separate 
administrative procedures: (If no elections are made below or under separate administrative procedures, the initial 
period is not redetermined.) 

 (1) Redetermination for Employee who became ineligible. If, for an entire Plan Year, no automatic (default) 
Salary Deferral were made solely because the Employee was not eligible to make Salary Deferrals under the 

Plan for that Plan Year, then the Employee’s initial period is redetermined so that it begins on the date the 
Employee is again eligible to make Salary Deferrals under the Plan.  

 (2) Redetermination for Employee who remained eligible and made an affirmative Salary Deferral 

election. If, for an entire Plan Year, no automatic (default) Salary Deferral were made to the Plan solely 
because the Employee made an affirmative Salary Deferral election in a different amount (including an 
election not to make Salary Deferrals), then the Employee’s initial period is redetermined so that it begins: 

 (i) On the first day of the Plan Year that begins after the first full Plan Year in which the affirmative 
election was in effect.  

 (ii) Describe date for which an Employee’s initial period is redetermined (may not be earlier than the 
first day of the Plan Year beginning after the last day of the Plan Year that follows the Plan Year 
that includes the date the initial period began):   

(e) Permissible withdrawals. 

(1) Time period for electing a permissible withdrawal. A Participant who had an automatic (default) Salary 
Deferral made under the Plan must be allowed to withdraw such contributions (and earnings attributable 
thereto). Unless otherwise elected below, a Participant must request a permissible withdrawal no later than 90 
days after the date of the Participant’s first automatic (default) Salary Deferral under the EACA.  

 Instead of a 90-day election period, a Participant must request a permissible withdrawal no later 
than          [may not be less than 30 nor more than 90] days after the date the Plan Compensation 
from which automatic (default) Salary Deferral are withheld would otherwise have been included in 
gross income. 

(2) Employee with no automatic (default) Salary Deferral for a full Plan Year. Unless elected otherwise 
below, an Employee who would otherwise be subject to the automatic (default) Salary Deferral requirements 
but who for an entire Plan Year did not have automatic (default) Salary Deferral made under the Plan (e.g., a 
Participant who terminated employment) may elect a permissible withdrawal within the applicable time 
period if automatic (default) Salary Deferral begin at a later time (e.g., the Employee is rehired). 

 The ability to take permissible withdrawals does not apply to an Employee who would otherwise be 
subject to the automatic (default) Salary Deferral requirements but who for an entire Plan Year did 
not have automatic (default) Salary Deferral made under the Plan.  

 (f) Describe special rules, including effective date rules, applicable to the mandatory automatic enrollment under the Plan:   

S2-3. AGE 50 CATCH-UP CONTRIBUTIONS. (S2IA §4.02) [If the Employer has elected to not permit Age 50 Catch-Up 

Contributions under the Adoption Agreement, no elections are necessary under this §S2-3. Note that the Plan default is 

that the Plan permits Age 50 Catch-Up Contributions.] 

(a) Age 50 Catch-Up Contribution elections. Unless otherwise elected under this §S2-3(a), a Plan that permits Age 50 

Catch-Up Contributions added the higher Age 50 Catch-Up Contribution Limit for Participants who have attained ages 
60 - 63, effective for taxable years beginning on January 1, 2025.  

 (1) The higher Age 50 Catch-Up Contribution Limit for Participants who have attained ages 60 - 63 is not 
permitted under the Plan. 

 (2) The higher Age 50 Catch-Up Contribution Limit for Participants who have attained ages 60 – 63 was added to 
the Plan effective          [insert date after January 1, 2025]. 

 (3) The higher Age 50 Catch-Up Contributions for Participants who have attained ages 60 - 63 were permitted for 
taxable years beginning on or after January 1, 2025, but are no longer permitted under the Plan, effective 

         [insert date].  

 (4) Collectively Bargained Employees who are eligible to make Salary Deferrals under the Plan are not eligible 
for the higher Age 50 Catch-Up Contribution Limit for Participants who have attained ages 60 - 63. 
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(b) Age 50 Catch-Up Contributions that are eligible for Matching Contributions. Unless elected otherwise under this 
§S2-3(b), a Plan that includes an election to make Age 50 Catch-Up Contributions that are eligible for Matching 
Contributions (see AA §6B-3) will provide such Matching Contributions on all Age 50 Catch-Up Contributions 
(including higher Age 50 Catch-Up Contributions) that are permitted under the Plan. 

 (1) Only regular Age 50 Catch-Up Contributions are eligible for Matching Contributions. Higher Age 50 Catch-
Up Contributions for Participants who have attained ages 60 - 63 are not eligible for Matching Contributions.  

 (2) Only regular Age 50 Catch-Up Contributions are eligible for Matching Contributions. Matching 
Contributions on higher Age 50 Catch-Up Contributions for Participants who have attained ages 60 - 63 are 

no longer made to the Plan, effective          [insert date after January 1, 2025].  

 (3) Describe any special rules or provisions, including effective dates, relating to Age 50 Catch-Up Contributions 
and their eligibility for Matching Contributions:   

[Note: If no elections are made above, the Plan will treat higher Age 50 Catch-Up Contributions in the same manner as 
Age 50 Catch-Up Contributions as designated under AA §6B-3.] 

(c) Elections relating to Roth Deferrals and Age 50 Catch-Up Contributions.  

 (1) Age 50 Catch-Up Contributions are removed from the Plan effective           [insert date on or after January 1, 
2024]. 

 (2) Roth Deferrals are added to the Plan effective          [enter a date on or after January 1, 2024].  

[Note: In lieu of making elections under this subsection (c), the Employer may make appropriate elections (i.e., to 
remove Age 50 Catch-Up Contributions or to add Roth Deferrals) under the Adoption Agreement. If Roth Deferrals are 
added under (2) above, the Plan defaults for Roth Deferrals will apply unless otherwise described under subsection (f) 
below.] 

 (3) Highly Paid Individuals (i.e., any eligible Participant whose wages (as defined in Code §3121(a)) for the 
preceding calendar year from the employer sponsoring the Plan exceeded $150,000 (as adjusted) are not 
eligible to make Age 50 Catch-Up Contributions under the Plan. 

 (4) Highly Compensated Employees and Highly Paid Individuals (i.e., any eligible Participant whose wages (as 
defined in Code §3121(a)) for the preceding calendar year from the employer sponsoring the Plan exceeded 
$150,000 (as adjusted) are not eligible to make Age 50 Catch-Up Contributions under the Plan.  

 (5) Highly Compensated Employees with net earnings from self-employment for the preceding calendar year that 
exceeded $150,000 (as adjusted) and Highly Paid Individuals (i.e., any eligible Participant whose wages (as 
defined in Code §3121(a)) for the preceding calendar year from the employer sponsoring the Plan exceeded 
$150,000 (as adjusted) are not eligible to make Age 50 Catch-Up Contributions under the Plan. 

(d) Deemed Roth Age 50 Catch-Up Contribution election. Unless elected otherwise below, the Plan deems a Participant 
who is subject to the Roth Age 50 Catch-Up Contribution requirement to have irrevocably designated any Age 50 

Catch-Up Contributions as a Roth Deferral.  

 (1) The Plan does not provide for a deemed Roth Catch-Up Contribution election, unless the Plan Administrator 
notifies the Participant of such a deemed Roth Catch-Up Contribution election before the Participant makes a 
Salary Deferral election. (See SECURE 2.0 Act IA §4.02(d).) 

 (2) The Plan does not provide for a deemed Roth Catch-Up Contribution election. The Participant must make an 
election to treat Catch-Up Contributions as Roth Catch-Up Contributions. (See SECURE 2.0 Act IA 
§4.02(d).) 

 (e) Aggregation of employers for determining the “employer sponsoring the Plan” for purposes of Code §414(v)(7). 

For purposes of Code §414(v)(7) and determining wages from the “employer sponsoring the Plan,” the following 
employers are aggregated, as allowed under Treas. Reg. §1.414(v)-2(b)(4) (e.g., employers using a common paymaster 
or part of a Related Employer group):   

[Note: In lieu of listing aggregated employers above, the Employer may describe such aggregated employers in a 
separate written administrative procedure.] 

 (f) Describe other special rules or provisions, including effective date rules, relating to Age 50 Catch-Up Contributions:   

S2-4. LTPT EMPLOYEES. (S2IA §4.03) Effective for Plan Years beginning on or after January 1, 2025, the Plan must permit LTPT 
Employees to make Salary Deferrals into the Plan, as required under Code §§403(b)(12). The Employer may make elections 

under this Elective Provisions §S2-4 consistent with the requirements of Code §§403(b)(12) and S2IA §4.03. Elections under this 
Elective Provisions §S2-4 are not necessary if no Employees will ever be eligible to make Salary Deferrals solely because of the 
LTPT Employee requirements or if the Plan is not subject to Title I of ERISA.  
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 [Note: Because the LTPT Employee requirements do not apply to plans not subject to Title I of ERISA, these requirements do not 
apply to the Pre-Approved Retirement Income Account (RIA) 403(b) Plan (#09-001), the Salary Reduction Only Plan (#10-001), 
the Church 403(b) Plan (#11-001) or the Public School/Dual Status 403(b) Plan (#12-001).] 

 (a) Eligibility for Employer Contributions and Matching Contributions. Unless elected otherwise below, LTPT 
Employees are not eligible for Employer Contributions or Matching Contributions under the Plan. 

In addition to the ability to make Salary Deferrals, LTPT Employee may receive the following in the same manner and 
under the same conditions as other Eligible Employees under the Plan: [Note: The elections below are effective for Plan 
Years beginning on or after January 1, 2025 or such later date as designated.] 

 (1) All available Employer Contributions and Matching Contributions, effective         . 

 (2) Employer Contributions (including Qualified Nonelective Employer Contributions), effective         . 

 (3) Matching Contributions (including Qualified Matching Contributions), effective         . 

 (4) Safe Harbor 403(b) Plan Contributions, effective         . 

 (5) Describe:   

 (b) Eligibility Computation Period (ECP). Unless elected otherwise below, the ECP rules under the Plan apply to LTPT 
Employees. 

 (1) The ECP for an LTPT Employee is based on Anniversary Years and will not switch to the Plan Year. 

 (2) Describe ECP rules applicable to LTPT Employees:   

[Note: Any description under this (2) must be consistent with requirements for ECPs under the Plan.] 

 (c) Entry Date. Unless elected otherwise below, the Entry Date rules under the Plan apply to LTPT Employees. 

 (1) The Entry Date for LTPT Employees will be the first day of the 1st and 7th month of the Plan Year. 

 (2) Describe the Entry Date rules applicable to LTPT Employees:   

[Note: Any description under this (2) must be consistent with requirements for Entry Dates under the Plan.] 

(d) Collectively Bargained Employees and non-resident aliens. If Collectively Bargained Employees and/or non-resident 
aliens who receive no compensation from the Employer that constitutes U.S. source income are otherwise eligible for 
the Plan, the Employer may elect to exclude such Employees from the LTPT Employee rules below: 

 (1) Collectively Bargained Employees are excluded from eligibility as LTPT Employees. 

 (2) Non-resident aliens who receive no compensation from the Employer that constitutes U.S. source income are 
excluded from eligibility as LTPT Employees. 

(e) Roth Deferrals. LTPT Employees may make Roth Deferrals if Roth Deferrals are permitted under the Plan, unless the 
Employer elects otherwise below: 

  LTPT Employees are not permitted to make Roth Deferrals under the Plan. 

(f) After-Tax Employee Contributions. LTPT Employees may make After-Tax Employee Contributions if After-Tax 
Employee Contributions are permitted under the Plan, unless the Employer elects otherwise below: 

  LTPT Employees are not permitted to make After-Tax Employee Contributions under the Plan. 

(g) Rollover Contributions. LTPT Employees may make Rollover Contributions if Rollover Contributions are permitted 
under the Plan, unless the Employer elects otherwise below: 

  LTPT Employees are not permitted to make Rollover Contributions under the Plan. 

(h) Automatic Contribution Arrangements. LTPT Employees are subject to the Plan’s Automatic Contribution 
Arrangement provisions (including automatic escalation), unless the Employer elects otherwise below: 

 (1) LTPT Employees are not subject to the Automatic Contribution Arrangement provisions of the Plan. 

 (2) LTPT Employees are subject to the Plan’s Automatic Contribution Arrangement provisions (excluding 

automatic escalation). 

[Note: If the Plan is subject to the mandatory automatic enrollment rules under S2IA §4.01, LTPT Employees must be 
automatically enrolled in the Plan and the above elections do not apply.]  
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(i) Vesting Computation Periods (VCPs). LTPT Employee will not receive vesting credit for VCPs beginning before 
January 1, 2023, unless the Employer elects otherwise below: 

 (1) All VCPs beginning before January 1, 2023 will be taken into account for determining vesting credit for 
LTPT Employees. 

 (2) Describe the VCPs beginning before January 1, 2023 that will be taken into account for determining vesting 
credit for LTPT Employees:   

(j) Nondiscrimination and coverage election. If the Plan is not a Safe Harbor 403(b) Plan, the Employer may 
administratively elect on an annual basis to exclude LTPT Employee from all nondiscrimination and coverage tests.  

If the Plan is a Safe Harbor 403(b) Plan, the Employer excludes LTPT Employees from all nondiscrimination and 
coverage tests, unless elected otherwise below: 

  The Plan is a Safe Harbor 403(b) Plan and the Employer elects to INCLUDE LTPT Employees in all 
nondiscrimination and coverage tests. (The Employer must make this nondiscrimination and coverage 
election before the Plan Year for which the election applies.) 

(k) Automatic Increase for Participants with Affirmative Salary Deferral election. LTPT Employees are subject to the 
Plan’s provisions relating to automatic increase for Participants with affirmative Salary Deferral Election under AA 
§6A-6. 

  LTPT Employees are not subject to the Plan’s provisions relating to automatic increase for Participants with 
affirmative Salary Deferral Election under AA §6A-6. 

 (l) Describe other rules applicable to LTPT Employees.   

[Note: Any rules under this (l) must be consistent with requirements for the participation of LTPT Employees as set 
forth under S2IA §4.03.] 

S2-5.  STARTER 403(b) PLANS FOR EMPLOYERS WITH NO RETIREMENT PLAN. (S2IA §4.05) 

[Note: The Starter 403(b) Plan provisions do not apply to Pre-Approved Public School/Dual Purpose 403(b) Plan (#12-001).] 

  Establishment of Starter 403(b) Plan. The Employer establishes a Starter 403(b) Plan, as of the effective date 
indicated on the Employer Signature Page of the Adoption Agreement. The effective date may be no earlier than 

December 31, 2023. 

An Employer adopting a Starter 403(b) Plan should complete the Adoption Agreement consistent with the requirements 
applicable to a Starter 403(b) Plan, as described under S2IA §4.05. The Employer must designate an automatic (default) deferral 
percentage of at least 3% and not more than 15%, a minimum service requirement of not more than one Year of Service, a 
minimum age requirement of not more than age 21, and an Entry Date.  

S2-6.  PENSION-LINKED EMERGENCY SAVINGS ACCOUNT (PLESA). (S2IA §4.06) 

(a) Establishment of a PLESA. Unless otherwise elected below, the Plan does not include PLESAs. 

  Effective for Plan Years beginning on or after          [enter a date no earlier than January 1, 2024], the 
Employer establishes, as part of the Plan, a PLESA for the benefit of eligible Participants, as provided under 
Code §402A(e) and ERISA §§801 – 804. 

(b) Elections relating to PLESAs. If PLESAs are established under the Plan, the Employer may make the following 
elections: 

 (1) Instead of $2,500 the Plan limits the portion of a Participant’s Account attributable to PLESA contributions to 
$         [insert amount less than $2,500] 

 (2) Instead of requiring an affirmative election by a Participant to contribute to the PLESA, the Plan will 
automatically enroll eligible Participants at a rate of         % [must be 3% or less] 

ELECTIVE PROVISIONS RELATING TO MATCHING CONTRIBUTIONS 

S2-7. OPTIONAL TREATMENT OF MATCHING CONTRIBUTIONS AS DESIGNATED ROTH MATCHING 

CONTRIBUTIONS. (S2IA §5.01)  

 (a) A Participant may not elect to treat a nonforfeitable Matching Contribution made on behalf of such Participant as a 
Designated Roth Matching Contribution. 

 (b) Effective          [insert date on or after December 30, 2022], a Participant MAY elect to treat a nonforfeitable Matching 
Contribution made on behalf of such Participant as a Designated Roth Matching Contribution. 
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 (c) Describe any special rules relating to the optional treatment of nonforfeitable Matching Contributions as a Designated 
Roth Matching Contribution: Special rules relating to the optional treatment of nonforfeitable Matching Contributions 
as a Designated Roth Matching Contribution are set forth in the applicable agreement between the employer and the 
employee and/or in an employer administrative/board policy.  

S2-8. TREATMENT OF QUALIFIED STUDENT LOAN PAYMENTS (QSLPs) AS SALARY DEFERRALS FOR PURPOSES 

OF MATCHING CONTRIBUTIONS. (S2IA §5.02) 

 (a) The Plan does not treat QSLPs as Salary Deferrals (or After-Tax Employee Contributions, if applicable) for purposes of 
Matching Contributions. 

 (b) Effective for Plan Years beginning on or after          [enter a date no earlier than January 1, 2024], the Plan will treat 
QSLPs as Salary Deferrals (or After-Tax Employee Contributions, if applicable) for purposes of Matching 
Contributions, as provided for under §110 of the SECURE 2.0 Act. 

 (c) Describe any special rules relating to the treatment of QSLPs as Salary Deferrals (or After-Tax Employee 
Contributions, if applicable) for purposes of Matching Contributions: Special rules relating to the treatment of QSLPs 
as Salary Deferrals (or After-Tax Employee Contributions, if applicable) are set forth in the applicable agreement 
between the employer and the employee and/or in an employer administrative/board policy.  

S2-9. FEDERAL SAVER’S MATCHING CONTRIBUTION. (S2IA §5.03) 

 (a) Employer will not accept receipt of the federal saver’s matching contribution. 

 (b) The Employer elects to accept the receipt of the federal saver’s matching contribution, effective          [insert date on or 
after January 1, 2027]. 

 (c) Describe special rules applicable to the federal saver’s matching contribution:   

ELECTIVE PROVISIONS RELATING TO DISTRIBUTIONS 

S2-10. AVAILABILITY OF INVOLUNTARY CASH-OUT DISTRIBUTIONS. (S2IA §6.01)  

 (a) No change to Involuntary Cash-Out Distribution related-provisions as elected under the Adoption Agreement 

and as applicable before January 1, 2024 (i.e., prior to the effective date of §304 of the SECURE 2.0 Act). 

 (b) Involuntary Cash-Out Distributions. Beginning January 1, 2024, or, if later,          [insert date after January 1, 2024], 
a Participant who has a Severance from Employment with a vested Account Balance of $7,000 or less will receive an 
Involuntary Cash-Out Distribution, subject to the Automatic Rollover provisions under the Plan. 

 (c) No Involuntary Cash-Out Distributions. Beginning January 1, 2024, or, if later,          [insert date after January 1, 
2024], the Plan does not provide for Involuntary Cash-Out Distributions. A Participant who has a Severance from 
Employment must consent to any distribution from the Plan.  

 (d) Lower Involuntary Cash-Out Distribution threshold. Beginning January 1, 2024, or, if later,          [insert date after 
January 1, 2024], a Participant who has a Severance from Employment will receive an Involuntary Cash-Out 
Distribution only if the Participant’s vested Account Balance is less than or equal to: 

 (1) $1,000 

 (2) $5,000 

 (3) $        (must be less than $7,000) 

 (e) Application to spousal consent requirements. Beginning January 1, 2024, or, if later,          [insert date after January 
1, 2024], if the Plan is subject to the Qualified Joint and Survivor Annuity rules and this subsection (e) is elected, the 
elections in subsections (a) - (d) do not apply in determining the dollar threshold for spousal consent under the Plan and 
instead the spousal consent threshold is $7,000 or such lower amount as selected below: 

 (1) $1,000 

 (2) $5,000 

 (3) $        (must be less than $7,000) 

 (f) Describe any special rules relating to Involuntary Cash Out Distributions and/or spousal consent requirements:   
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S2-11. AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. (S2IA §§6.02, 6.03, 6.04, 6.05, 6.07) A Participant may withdraw all 
or any portion of such Participant’s vested Account Balance, to the extent designated, upon the occurrence of any of the event(s) 
selected under this S2-11. If more than one option is selected for a particular contribution type under this S2-11, a Participant may 
take an in-service distribution upon the occurrence of any of the selected events, unless designated otherwise under this S2-11. 

If the Plan allows for Rollover Contributions under AA §C-2 or After-Tax Employee Contributions under AA §6D, unless elected 
otherwise under this S2-11, a Participant may take an in-service distribution from such Participant’s Rollover Account and After-
Tax Employee Contribution Account at any time. If the Plan provides for Safe Harbor Contributions (SH) under AA §6C, unless 
elected otherwise under this S2-11, a Participant may take an in-service distribution from such Participant’s Safe Harbor 

Contribution Account at the same time as elected for Salary Deferrals under S2-11. Unless otherwise described under S2-11(e), a 
Participant may take an in-service distribution from a Transfer Account as allowed for the underlying contribution source. 

[Note: In-service distributions must satisfy the distribution restrictions applicable to Custodial Accounts and Salary Deferral 
Accounts.] 

All 

Available 

Sources 

Deferral Match ER R/O AT SH  

       (a) As an Emergency Personal Expense Distribution 

beginning January 1, 2024, or, if later,          
[insert date after January 1, 2024]. 

       (b) As a Domestic Abuse Distribution beginning 
January 1, 2024, or, if later,          [insert date 
after January 1, 2024]. 

       (c) As a Qualified Long-Term Care Distribution 
beginning December 30, 2025, or, if later,          
[insert date after December 30, 2025]. 

       (d) As a Terminally Ill Individual Distribution 

beginning December 30, 2022, or, if later,          
[insert date after December 30, 2022]. [Note: Not 
available with respect to Salary Deferrals or 
amounts held under a Custodial Account unless 
legislation amends Code §72(t)(2)(L) to allow a 
Terminally Ill Individual Distribution as a 
permissible distribution event under Code 
§403(b).] 

       (e) Describe:   

[Note: Unless designated otherwise under subsection (e), any selection(s) in the Deferral column also apply to Roth 
Contributions, QMACs and QNECs. Elections under the ER column also apply to Mandatory Contributions, unless otherwise 
provided in subsection (e). Any event described in subsection (e) may not violate the permissible distribution events under the 
Plan.] 

 (f) Special distribution rules for in-service distributions. 

 (1) The following are not available to Participants who have had a Severance from Employment: 

 (i)  Emergency Personal Expense Distributions 

 (ii)  Domestic Abuse Distributions 

 (iii)  Qualified Long-Term Care Distributions 

 (iv)  Terminally Ill Individual Distributions 

 (2) The following are not available unless the Participant is 100% vested in the source from which the 
distribution is taken: 

 (i)  Emergency Personal Expense Distributions 

 (ii)  Domestic Abuse Distributions 

 (iii)  Qualified Long-Term Care Distributions 
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 (iv)  Terminally Ill Individual Distributions 

 (3) Unless otherwise elected below, Hardship distributions may include earnings on Pre-Tax Deferral Accounts 
and Roth Deferral Accounts, effective for Plan Years beginning on or after January 1, 2024. 

 (i) Hardship distributions may NOT include earnings on Pre-Tax Deferral Accounts and Roth Deferral 
Accounts. 

 (ii) Hardship distributions may include earnings on Pre-Tax Deferral Accounts and Roth Deferral, 
effective          [insert date after January 1, 2024]. 

 (4) Unless otherwise elected below, Hardship distributions may include QNEC, QMAC, Traditional Safe Harbor 
Contribution and QACA Safe Harbor Contribution Accounts (including earnings), effective for Plan Years 
beginning January 1, 2024. 

 (i) Hardship distributions may NOT include the following Accounts (including earnings): 

 (A) QNEC Account 

 (B) QMAC Account 

 (C) Traditional Safe Harbor Contribution Accounts 

 (D) QACA Safe Harbor Contribution Accounts. 

 (ii) Hardship distributions may include QNEC, QMAC, Traditional Safe Harbor and QACA Safe 
Harbor Accounts (including earnings), effective          [insert date after January 1, 2024]. 

 (5) Describe any special rules relating to Hardship distributions:   

 (6) Other distribution rules:   

S2-12. PEP FIDUCIARY FOR COLLECTING CONTRIBUTIONS TO THE PEP. (S2IA §8.01) 

  Instead of the PPP, the fiduciary for collecting contributions to the PEP is:   

S2-13. SPECIAL PROVISIONS. 

If the Employer wishes to provide additional or clarifying provisions to this SECURE 2.0 Act Interim Amendment, the Employer 
may include such provisions below. 

  Describe any special rules related to this SECURE 2.0 Act Interim Amendment:   

 
 

APPLICATION OF SECURE 2.0 ACT INTERIM AMENDMENT 

 
Pursuant to Revenue Procedure 2023-37 and Section 14.01(a) of the Plan, this SECURE 2.0 Act Interim Amendment has been adopted 

by the Pre-Approved Plan Provider on behalf of all adopting Employers.  This amendment applies to the signatory Employer and all 
Participating Employers under the Plan.            
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ACTION BY THE GOVERNING BOARD  
RESTATEMENT OF 403(b) RETIREMENT PLAN 

 
The undersigned, on behalf of the Governing Board, hereby certifies that at a meeting of the Governing Board of Lisle 
Community Unit School Dist. 202 (“Employer”), the following resolutions were approved:  

 

WHEREAS, the Employer has maintained the Lisle Community Unit School Dist. 202 (“Plan”) since January 1, 

2009 for the benefit of eligible employees; and 

 

WHEREAS, the Employer is restating the above-referenced Plan to comply with 2022 Cumulative List of 

Changes in Section 403(b) Requirements for 403(b) Pre-approved Plans and to continue to receive the tax benefits 

of an IRS pre-approved plan.  

 

NOW, THEREFORE, BE IT RESOLVED that the Employer hereby adopts the Lisle Community Unit School 

Dist. 202 as a complete restatement of the prior Plan, to be effective on January 1, 2026; 
 

RESOLVED FURTHER that the undersigned representative of the Employer is authorized to execute the restated 

Plan document and authorize the performance of any other actions necessary to implement the adoption of the Plan 

restatement. The Employer may designate any other authorized person to execute the restated Plan document and 

perform the necessary actions to adopt the restated Plan. The Employer will maintain a copy of the restated Plan, 

as approved by the Governing Board, along with a copy of the prior plan, in its files;    

 

The undersigned hereby certifies that he/she is an Authorized Representative of the Employer and that the foregoing is a 

true record of a resolution duly adopted at a meeting of the Governing Board and that said meeting was held in accordance 

with state law and the Bylaws of the above-named Employer. 

 

IN WITNESS WHEREOF, I have executed my name below as an Authorized Representative of the Employer.  
 

  

Authorized Representative / Date 
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SECTION 1 
PLAN DEFINITIONS 

 
This Section 1 contains definitions for common terms that are used throughout the Plan. All capitalized terms under the Plan are defined 
in this Section 1 or in the relevant section of the Plan document where such term is used.  
 
[Note: This Plan is a Governmental Plan and not subject to Title I of ERISA or the coverage, nondiscrimination and certain other rules 
applicable under Code §403(b). All Plan definitions and provisions of the Plan should be interpreted consistent with the rules applicable 
to Governmental Plans.] 
 
1.01 Account. The separate Account that the Plan Administrator, Custodian or Insurance Company maintains for each Participant, 

Beneficiary or Alternate Payee under the Plan. A Participant may have any (or all) of the following separate Accounts under 
the Plan:  

 
• Pre-Tax Deferral Account 
• Roth Deferral Account 
• Employer Contribution Account 
• Matching Contribution Account 
• After-Tax Employee Contribution Account 
• Mandatory Contribution Account 
• Rollover Contribution Account 
• Roth Rollover Account 
• In-Plan Roth Conversion Account 
• Transfer Account 

 
The Plan Administrator will maintain separate Accounts for the vested and non-vested portions of any Employer Contribution 
Account and Matching Contribution Account and the excess amounts under Code §415. 
 
The Plan Administrator may establish other Accounts, as it deems necessary, for the proper administration of the Plan. 

 
1.02 Account Balance. Account Balance shall mean a Participant's (or Beneficiary’s or Alternate Payee’s) account balances in all of 

the Accounts that the Plan Administrator, Custodian or Insurance Company maintains for the Participant (or Beneficiary or 
Alternate Payee) under any Investment Arrangement under the Plan. The Account Balance includes any part of the 
Participant’s (or Beneficiary’s or Alternate Payee’s) Account that is treated under the Plan as a separate contract to which Code 
§403(c) (or another applicable Code provision) applies.  

 
1.03 Accumulated Benefit. The total benefit to which a Participant, Beneficiary or Alternate Payee is entitled under an Investment 

Arrangement, taking into account all contributions made to the Investment Arrangement and all earnings or losses (including 
expenses) that are allocable to the Participant’s Account, any Rollover Contributions or transfers held under the Participant’s 
Account, and any distribution made to the Participant, a Beneficiary, or an Alternate Payee. The Account Balance includes any 
part of the Participant’s Account this treated under the Plan as a separate contract to which Code Section 403(c) (or other 
applicable provision of the Code) applies. 

 
1.04 Adoption Agreement (AA). The Adoption Agreement contains the elective provisions that an Employer may complete to 

supplement or modify the provisions under the Plan. Each adopting Employer must complete and execute the Adoption 
Agreement. Employers adopting the Plan (other than the Employer that executes the Signature Page of the Adoption 
Agreement) must execute a Participating Employer Signature Page under the Adoption Agreement. (See Section 16 for rules 
applicable to adoption by multiple Employers.) An Employer may adopt more than one Adoption Agreement associated with 
this Plan document. Each executed Adoption Agreement is treated as a separate Plan. All elections the Employer makes under 
the Adoption Agreement are subject to the terms of the governing Investment Arrangement(s). 

 
1.05 After-Tax Employee Contributions. Employee Contributions that may be made to the 403(b) Plan by a Participant that are 

included in the Participant’s gross income in the year such amounts are contributed to the Plan and are maintained under a 
separate After-Tax Employee Contribution Account to which earnings and losses are allocated. (For this purpose, Roth 
Deferrals are not considered as After-Tax Employee Contributions.) 

  
1.06 Age 50 Catch-Up Contributions. Salary Deferrals made to the Plan that are in excess of an otherwise applicable Plan or IRS 

limit and that are made by Participants who are age 50 or over by the end of the Taxable Year.  
 
1.07 Age 50 Catch-Up Contribution Limit. The annual limit applicable to Age 50 Catch-Up Contributions. 
 
1.08 Alternate Payee. A person designated to receive all or a portion of the Participant’s benefit pursuant to a QDRO.  
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1.09 Anniversary Years. An alternative period for measuring Eligibility Computation Periods (under Section 2.03(a)(3)) and 
Vesting Computation Periods (under Section 7.04). An Anniversary Year is any 12-month period which commences with the 
Employee’s Employment Commencement Date or which commences with the anniversary of the Employee’s Employment 
Commencement Date. 

 
1.10 Annual Additions. The amounts taken into account under a defined contribution plan for purposes of applying the limitation 

on allocations under Code §415. (See Section 5.) 
 
1.11 Annuity Contract. A nontransferable group annuity or account or individual contract as defined in Code §§403(b)(1) and 

401(g), established for each Participant by the Employer, or by each Participant individually, that is issued by an insurance 
company qualified to issue annuities in a State and that includes payment in the form of an annuity. 

 
1.12 Annuity Starting Date. The date a Participant, Beneficiary or Alternate Payee commences distribution from the Plan. If 

distribution commences with respect to only a portion of such Participant’s Account Balance, a separate Annuity Starting Date 
applies to any subsequent distribution. If distribution is made in the form of an annuity, the Annuity Starting Date may be 
treated as the first day of the first period for which annuity payments are made.  
 

1.13 ASC Institute. The mass submitter of this Pre-Approved Plan as defined in Revenue Procedure 2021-37. 
 

1.14 Automatic Contribution Arrangement. An arrangement is a Plan that provides for automatic deferrals for eligible 
Participants who do not make an affirmative election to defer (or not to defer) under the Plan. The Employer may elect under 
AA §6A-8 to designate the Plan as an Automatic Contribution Arrangement. If the Employer designates the Plan as an 
Automatic Contribution Arrangement, the Employer will automatically withhold the amount designated under AA §6A-8 from 
a Participant’s Plan Compensation, unless the Participant completes a Salary Reduction Agreement electing a different deferral 
amount (including a zero deferral amount).  

 
1.15 Automatic Rollover. For Involuntary Cash-Out Distributions (as defined in Section 8.05(b)), the Plan Administrator will make 

a Direct Rollover to an individual retirement plan (IRA) designated by the Plan Administrator. (See Section 8.05.) 
 
1.16 Beneficiary. A person or entity designated by the Participant (or by the terms of the Plan) to receive a benefit under the Plan 

upon the death of the Participant, as identified under the terms of the Plan or the applicable Investment Arrangement. (See 
Section 8.07(c) for the applicable rules for determining a Participant’s Beneficiaries under the Plan.) 

 
1.17 Break in Service. The Computation Period (as defined in Section 2 for purposes of eligibility and Section 7 for purposes of 

vesting) during which an Employee does not complete more than five hundred (500) Hours of Service with the Employer. 
However, if the Employer elects under the AA to require less than 1,000 Hours of Service to earn a Year of Service for 
eligibility or vesting purposes, a Break in Service will occur for any Computation Period during which the Employee does not 
complete more than one-half (1/2) of the Hours of Service required to earn a Year of Service for eligibility or vesting purposes, 
as applicable. However, if the Elapsed Time method applies under AA §4-3(d) (for purposes of eligibility) or AA §8-5(c) (for 
purposes of vesting), an Employee will incur a Break in Service if the Employee incurs at least a one year Period of Severance.  

 
1.18 Cash-Out Distribution. A total distribution made to a Participant who has a Severance from Employment in accordance with 

Section 8. 
 
1.19 Code. The Internal Revenue Code of 1986, as amended. 
 
1.20 Code §415 Limitation. The limit on the amount of Annual Additions a Participant may receive under the Plan during a 

Limitation Year. (See Section 5.03.) 
 
1.21 Collectively Bargained Employee. An Employee who is included in a unit of Employees covered by a collective bargaining 

agreement between the Employer and Employee representatives and whose retirement benefits are subject to good faith 
bargaining. Such Employees may be excluded from the Plan if designated under AA §3-1(b). (See Section 2.02(b)(1) for 
additional requirements related to the exclusion of Collectively Bargained Employees.) 

 
1.22 Compensation Limit. The Compensation Limit is $345,000 for 2024, as adjusted for cost-of-living increased in accordance 

with Code §401(a)(17)(B). In determining the Compensation Limit for any applicable period (the "determination period"), the 
cost-of-living adjustment in effect for a calendar year applies to any determination period that begins with or within such 
calendar year.  

 
If a determination period consists of fewer than 12 months, the Compensation Limit for such period is an amount equal to the 
otherwise applicable Compensation Limit multiplied by a fraction, the numerator of which is the number of months in the short 
determination period, and the denominator of which is 12. A determination period will not be considered to be less than 12 
months merely because compensation is taken into account only for the period the Employee is a Participant. If Salary 
Deferrals, Matching Contributions, or After-Tax Employee Contributions are separately determined on the basis of specified 
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periods within the determination period (e.g., on the basis of payroll periods), no proration of the Compensation Limit is 
required with respect to such contributions. 
 
If compensation for any prior determination period is taken into account in determining a Participant’s allocations for the 
current Plan Year, the compensation for such prior determination period is subject to the applicable Compensation Limit in 
effect for that prior period.  
 
In determining the amount of a Participant’s Salary Deferrals, a Participant may defer on Plan Compensation that exceeds the 
Compensation Limit, provided the total deferrals made by the Participant satisfy the Elective Deferral Dollar Limit and any 
other limitations under the Plan. 
 
For a Governmental Plan, this Section 1.22 will not apply to an eligible Participant to the extent it would reduce the 
Participant's Plan Compensation taken into account to an amount less than the amount allowed under the Plan as in effect on 
July 1, 1993, as provided under Treas. Reg. §1.401(a)(17)-1(d)(4)(ii). An "eligible Participant" is a Participant who first 
became a Participant during a Plan Year beginning before January 1, 1996 (or, if earlier, the first Plan Year in which the 
Employer amended the Plan to reflect the limitation of Code §401(a)(17)). 
 

1.23 Computation Period. The 12-consecutive month period used for measuring whether an Employee completes a Year of Service 
for eligibility or vesting purposes. 
 
(a) Eligibility Computation Period. The 12-consecutive month period used for measuring Years of Service for eligibility 

purposes. (See Section 2.03(a)(3) .) 
 
(b) Vesting Computation Period. The 12-consecutive month period used for measuring Years of Service for vesting 

purposes. (See Section 7.04.) 
 

1.24 Custodial Account. The group or individual custodial account or accounts, as defined in Code §403(b)(7), established for each 
Participant by the Employer (or by a Plan service provider), or by each Participant individually, to hold assets of the Plan.  

 
1.25 Custodian. The entity that holds Custodial Accounts held under the Plan. 

 
1.26 Direct Rollover. A rollover, at the Participant’s direction, of all or a portion of the Participant’s vested Account Balance 

directly to an Eligible Retirement Plan. (See Section 8.05.) 
 
1.27 Disabled. Unless provided otherwise under AA §2-8 or under the terms governing the applicable Investment Arrangement, an 

individual is considered Disabled for purposes of applying the applicable provisions of this Plan if the individual is unable to 
engage in any substantial gainful activity by reason of a medically determinable physical or mental impairment that can be 
expected to result in death or which has lasted or can be expected to last for a continuous period of not less than 12 months. 
The permanence and degree of such impairment shall be supported by medical evidence. The Plan Administrator may establish 
reasonable procedures for determining whether a Participant is Disabled. If the Plan references a third-party determination of 
the Participant being Disabled, the Plan administrator may rely on such determination. Notwithstanding the foregoing Plan 
definition of “Disabled,” eligibility for a Plan Distribution from a Custodial Account or Salary Deferral account shall be 
determined using the definition of “disabled” used in Code §72(m) determined in accordance with Treas. Reg. 1.72-17(f). 
 

1.28 Dual Status Code §501(c)(3)/Governmental Organization. A governmental organization that also is recognized as a tax-
exempt under Code §501(c)(3). A Plan that is established by a Dual Status Code §501(c)(3)/Governmental Organization is 
considered a Governmental Plan. 

 
1.29 Early Retirement Age. The age and/or Years of Service set forth in AA §7-2. Early Retirement Age may be used to determine 

distribution rights and/or vesting rights. Unless otherwise described under the Adoption Agreement, if a Participant separates 
from service before satisfying the age requirement for early retirement, but has satisfied the service requirement, the Participant 
will be entitled to elect an early retirement benefit upon satisfaction of such age requirement. The Plan is not required to have 
an Early Retirement Age. 

 
1.30 Effective Date. The date this Plan, including any restatement or amendment of this Plan, is effective. (See the Employer 

Signature Page of the Adoption Agreement.) 
 
1.31 Elapsed Time. A special method for crediting service for eligibility or vesting. (See Section 2.03(a)(6) for more information on 

the Elapsed Time method of crediting service for eligibility purposes and Section 7.03(b) for more information on the Elapsed 
Time method of crediting service for vesting purposes.)  

 
1.32 Elective Deferral Dollar Limit. The maximum amount of Elective Deferrals a Participant may make for any calendar year. 

(See Section 5.02.) 
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1.33 Elective Deferrals. A Participant's Elective Deferrals is the sum of all Salary Deferrals and other contributions made pursuant 
to a Salary Reduction Agreement under a plan described under Code §401(k), a SARSEP described in Code §408(k)(6), a 
SIMPLE IRA plan described in Code §408(p), a plan described under Code §501(c)(18) (i.e., certain trusts created before June 
25, 1959 funded by employee contributions), and a custodial account or other arrangement described in Code §403(b). A 
contribution that is made pursuant to an Employee’s one-time irrevocable election made on or before the Employee’s first 
becoming eligible to participate under the Plan and a contribution made as a condition of employment that reduces an 
Employee’s compensation is not an Elective Deferral and is treated as an Employer Contribution to the Plan. 
 

1.34 Eligible Automatic Contribution Arrangement (EACA). An Automatic Contribution Arrangement that satisfies the 
requirements for an EACA under Section 3.03(c)(1). 

 
1.35 Eligible Employee. An Employee who is not excluded from participation under Section 2.02 of the Plan or AA §3-1. 
 
1.36 Eligible Employer. An Eligible Employer is an organization that is qualified to maintain a plan under Code §403(b) as 

provided under Treas. Reg. §1.403(b)-2(b)(8), including for purposes of this Plan: 
 

(a) A Public School; or 
 

(b) A Dual Status 501(c)(3) Governmental Organization. 
 

1.37 Eligible Retirement Plan. A retirement plan or IRA that may receive a rollover contribution, including: a qualified plan 
described in Code §401(a); an individual retirement account described in Code §408(a); an individual retirement annuity 
described in Code §408(b); an annuity plan described in Code §403(a); an annuity contract described in Code §403(b); 
effective for rollover distributions occurring after December 18, 2015, a simple retirement account to the extent rollovers are 
allowed under Code §408(p)(1)(B); or an eligible plan under Code §457(b) which is maintained by a state, political subdivision 
of a state, or any agency or instrumentality of a state or political subdivision of a state and which agrees to separately account 
for amounts transferred into such plan from this Plan. 
 

1.38 Eligible Rollover Distribution. An amount distributed from the Plan that is eligible for rollover to an Eligible Retirement 
Plan.  

 
1.39 Employee. Any individual employed by the Employer (including any Related Employers) as a common law employee. An 

independent contractor is not an Employee. An Employee is not eligible to participate under the Plan if the individual is not an 
Eligible Employee under Section 2.02. 
 
For a Public School, Employee means each individual who is a common law employee of a State performing services for a 
Public School of the State, including an individual who is appointed or elected. This definition is not applicable unless the 
Employee’s compensation for performing services for a Public School is paid by the State. Further, a person occupying an 
elective or appointive public office is not an Employee performing services for a Public School unless such office is one to 
which an individual is elected or appointed only if the individual has received training, or is experienced, in the field of 
education. A public office includes any elective or appointive office of a State. 
 

1.40 Employer. Except as otherwise provided, Employer means the Employer that adopts this Plan and any Related Employer.  
 

1.41 Employer Contributions. Contributions the Employer makes pursuant to AA §6 . Employer Contributions also include a 
contribution that is made pursuant to an Employee’s onetime irrevocable election made on or before the Employee’s first 
becoming eligible to participate under the Plan and a contribution made as a condition of employment that reduces an 
Employee’s compensation. 
 

1.42 Employment Commencement Date. The date the Employee first performs an Hour of Service for the Employer.  
 
1.43 Entry Date. The date on which an Employee becomes a Participant upon satisfying any minimum age and service conditions 

applicable to a contribution type under the Plan (for example, Salary Deferrals, Matching Contributions, and Employer 
Contributions). An Entry Date may vary with respect to different contribution types depending on any minimum age and 
service conditions applicable to the contribution type. 

 
1.44 Equivalency Method. An alternative method for crediting Hours of Service for purposes of eligibility, vesting and allocations, 

as provided under Department of Labor (DOL) Reg. §§2530.200b-3(c).  
 
1.45 ERISA. The Employee Retirement Income Security Act of 1974, as amended. 
 
1.46 Excess Amount. Amounts which exceed the Code §415 Limitation. 
 
1.47 Excess Deferrals. Elective Deferrals that exceed the Elective Deferral Dollar Limit (as defined in Section 5.02).  
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1.48 Favorable IRS Letter. An opinion ed by the IRS to a Pre-Approved Plan Provider as to the qualified status of a Pre-Approved 
Plan. 
 

1.49 FICA Replacement Plan. A plan that qualifies as a FICA Replacement Plan under Code §3121(b)(7)(F). The Employer may 
designate this Plan as a FICA Replacement Plan. (See Section 6.04.) 

 
1.50 Governmental Plan. A Governmental Plan is a Plan established and maintained for its Employees by the U.S. government, 

any State or political subdivision of a State, or any Federal or State agency or instrumentality, as defined under Code §414(d). 
A Governmental Plan is exempt from certain Code requirements and from the Title I requirements of ERISA.  

 
1.51 Hardship. A heavy and immediate financial need which meets the requirements of Section 8.08(e). 

 
1.52 Hour of Service. Each Employee of the Employer will receive credit for each Hour of Service such Employee works for 

purposes of applying the eligibility, vesting and allocation rules under the Plan. An Employee will not receive credit for the 
same Hour of Service under more than one category listed below. 

 
(a) Performance of duties. Hours of Service include each hour for which an Employee is paid, or entitled to payment, for 

the performance of duties for the Employer. These hours will be credited to the Employee for the computation period in 
which the duties are performed. In the case of Hours of Service to be credited to an Employee in connection with a 
period of no more than 31 days which extends beyond one computation period, all such Hours of Service may be 
credited to the first computation period or the second computation period. Hours of Service under this subsection (a) 
must be credited consistently for all Employees within the same job classifications. 

 
(b) Nonperformance of duties. Hours of Service include each hour for which an Employee is paid, or entitled to payment, 

by the Employer on account of a period of time during which no duties are performed (irrespective of whether the 
employment relationship has terminated) due to vacation, holiday, illness, incapacity (including disability), layoff, jury 
duty, military duty or leave of absence. No more than 501 hours of service will be credited under this paragraph for any 
single continuous period (whether or not such period occurs in a single Computation Period). Hours under this 
paragraph will be calculated and credited pursuant to §2530.200b-2 of the Department of Labor Regulations which is 
incorporated herein by this reference. 

 
(c) Back pay award. Hours of Service include each hour for which back pay, irrespective of mitigation of damages, is 

either awarded or agreed to by the Employer. The same Hours of Service will not be credited both under subsection (a) 
or subsection (b), as the case may be, and under this subsection (c). These hours will be credited to the Employee for 
the Computation Period(s) to which the award or agreement pertains rather than the Computation Period in which the 
award, agreement or payment is made. 

 
(d) Related Employers. Hours of Service will be credited for employment with any Related Employer. 
 
(e) Maternity/paternity/FMLA/military leave. Solely for purposes of determining whether a Break in Service has 

occurred in a Computation Period, an individual who is absent from work for maternity or paternity reasons will 
receive credit for the Hours of Service which would otherwise have been credited to such individual but for such 
absence, or in any case in which such hours cannot be determined, 8 Hours of Service per day for such absence. For 
purposes of this paragraph, an absence from work for maternity or paternity reasons means an absence:  

 
(1) by reason of the pregnancy of the individual;  
 
(2) by reason of a birth of a child of the individual; 

 
(3) by reason of the placement of a child with the individual in connection with the adoption of such child by such 

individual; or  
 

(4) for purposes of caring for such child for a period beginning immediately following such birth or placement.  
 

The Hours of Service credited under this paragraph will be credited in the Computation Period in which the absence 
begins if the crediting is necessary to prevent a Break in Service in that period, or in all other cases, in the following 
Computation Period. 
 
In addition, solely for purposes of determining whether a Break in Service has occurred in a Computation Period, an 
individual who is absent from work due to events described under the Family and Medical Leave Act (FMLA) and as 
required under DOL Reg. §825.215 will receive credit for the Hours of Service which would have been credited to such 
individual but for the absence. In addition, solely for purposes of determining whether a Break in Service has occurred 
in a Computation Period, an individual who is absent from work due to military leave described under the Uniformed 
Services Employment and Reemployment Rights Act and as required under Code §414(u)(8)(A) and DOL Reg. 20 
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CFR §1002.259 will receive credit for the Hours of Service which would have been credited to such individual but for 
the absence. 
 
As a Governmental Plan, the Employer may modify the definition of Hour of Service in AA §4-3(h). 
 

1.53 In-Plan Roth Conversion Account. An Account to hold amounts that are converted to Roth Deferrals as part of an In-Plan 
Roth Conversion. 
 

1.54 Indian Tribal Government. The governing body of any tribe, band, community, village, or group of Indians, or (if applicable) 
Alaska Natives, which is determined by the Secretary of Treasury, after consultation with the Secretary of Interior, to exercise 
governmental functions, as defined under Code §7701(a)(40) and regulations thereunder.  

 
1.55 Insurance Company. A life insurance company that issues an Annuity Contract on behalf of a Participant under the Plan. 
 
1.56 Integration Level. The amount used for purposes of applying the permitted disparity allocation formula. The Integration Level 

is the Taxable Wage Base, unless the Employer designates a different amount under the Adoption Agreement. 
 

1.57 Investment Arrangement. An Annuity Contract or Custodial Account that satisfies the requirements of Treas. Reg. §1.403(b)-
3 and that is issued or established for funding amounts held under the Plan. A list of Vendors and Investment Arrangements 
approved for use under the Plan, including sufficient information to identify the approved Investment Arrangements, shall be 
maintained in an appendix to the Plan, which appendix may be revised from time to time by the Employer or, in the case of a 
Plan with Related Employers and/or unrelated Employers, the Plan sponsor. The terms governing each Investment 
Arrangement under the Plan, excluding those terms that are inconsistent with Code §403(b), are hereby incorporated by 
reference into the Plan. In the event of any conflict between the terms of the Plan and the terms of the Investment Arrangement, 
the terms of the Plan shall control, except that the terms of the Plan may not enlarge the investment provider’s obligations 
under the Investment Arrangement by expanding a Participant’s rights or giving to the Plan sponsor, Employer, Plan 
Administrator, or Participant a right not provided under the Investment Arrangement. 

 
1.58 Limitation Year. The measuring period for determining whether the Plan satisfies the Code §415 Limitation under Section 5 

of the Plan. 
 
1.59 Mandatory Contribution. A contribution made as a condition of employment that reduces an Employee’s compensation, 

pursuant to an employment contract or otherwise, in order for the Employee to participate in the 403(b) Plan. Mandatory 
Contributions are not Salary Deferrals and are treated as Employer Contributions to the Plan. These contributions will be 100% 
vested and maintained under a separate Mandatory Contribution Account to which earnings and losses are allocated.  

 
1.60 Matching Contributions. Matching Contributions are contributions made by the Employer on behalf of a Participant on 

account of Salary Deferrals or After-Tax Employee Contributions made by such Participant, as designated under AA §6B or 
AA §6C (if applicable).  

 
1.61 Maximum Disparity Rate. The maximum amount that may be allocated with respect to Excess Compensation under the 

permitted disparity allocation formula.  
 
1.62 Multiple Employer Plan. A Plan that covers Employees of an Employer that does not qualify as a Related Employer. To be a 

Multiple Employer Plan, an unrelated Employer must execute a Participating Employer Adoption Page. (See Section 16 for 
special rules that apply to Multiple Employer Plans.) 

 
1.63 Mutual Fund. A “regulated investment company” within the meaning of Code §851(a). 
 
1.64 Nonvested Participant Break in Service. Break in Service rule that applies for eligibility purposes under Section 2.07(b) and 

for vesting purposes under Section 7.01(c). 
 
1.65 Normal Retirement Age. The age selected under AA §7-1. If a Participant’s Normal Retirement Age is determined wholly or 

partly with reference to an anniversary of the date the Participant commenced participation in the Plan and/or the Participant’s 
Years of Service, Normal Retirement Age is the Participant’s age when such requirements are satisfied. If the Employer 
enforces a mandatory retirement age, the Normal Retirement Age is the lesser of that mandatory age or the age specified in the 
Adoption Agreement. 
 

1.66 Part-Time Employee. Unless designated otherwise under AA §4-1(a)(5)(ii), a Part-Time Employee is an Employee who is 
normally scheduled to work 20 or fewer hours per week. Notwithstanding the foregoing, if the Employer is a post-secondary 
educational institution, an Employee who is a teacher shall not be considered a Part-Time Employee if such Employee 
normally has classroom hours of one-half or more of the number of classroom hours designated by the Employer as 
constituting full-time employment, provided that such designation is reasonable under all of the facts and circumstances. 
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1.67 Participant. Except as provided under AA §3-1, a Participant is an Employee (or former Employee) who has satisfied the 
conditions for participating under the Plan, as described in Section 2.03 and AA §4-1 and who has reached the applicable Entry 
Date, which may vary depending on the contribution type. A Participant also includes any Employee (or former Employee) 
who has an Account Balance under the Plan, including an Account Balance derived from a rollover or transfer from another 
plan or IRA. A Participant is entitled to share in an allocation of contributions or forfeitures under the Plan for a given year 
only if the Participant is an Eligible Employee as defined in Section 2.02, and satisfies the applicable allocation conditions. 
 

1.68 Participating Employer. An Employer that adopts this Plan by executing the Participating Employer Adoption Page under the 
Adoption Agreement. (See Section 16 for the rules applicable to contributions made by a Participating Employer.) 

 
1.69 Period of Severance. A continuous period of time during which the Employee is not employed by the Employer and which is 

used to determine an Employee’s Participation under the Elapsed Time method.  
 
1.70 Plan. The Plan is the retirement plan established or continued by the Employer for the benefit of its Employees under this Plan 

document. The Employer must be an Eligible Employer to establish the Plan and the Plan must satisfy the requirements of 
Treas. Reg. §1.403(b)-3. The Plan consists of this basic plan document and the elections made under the Adoption Agreement 
and the terms and conditions of any Investment Arrangement to the extent made applicable by basic plan document or the 
Adoption Agreement that are incorporated herein by reference. The basic plan document is the portion of the Plan that contains 
the non-elective provisions. The Employer may supplement or modify the basic plan document through its elections in the 
Adoption Agreement or by separate governing documents that are expressly authorized by the Plan. If the Employer adopts 
more than one Adoption Agreement under this Plan, then each executed Adoption Agreement represents a separate Plan. This 
Plan is a Pre-Approved Plan under Revenue Procedure 2021-37. 

 
1.71 Plan Administrator. The Plan Administrator is the person or entity designated to be responsible for the administration and 

operation of the Plan. Unless otherwise designated by the Employer and until such designation is accepted by the designee, the 
Plan Administrator is the Employer. If another Employer has executed a Participating Employer Adoption Page, the Employer 
referred to in this Section is the Employer that executes the Employer Signature Page of the Adoption Agreement. Functions of 
the Plan Administrator, including those described in the Plan, may be performed by Vendors, designated agents of the Plan 
Administrator, or others (including Employees a substantial portion of whose duties is administration of the Plan) pursuant to 
the terms of Investment Arrangements, written service agreements or other documents under the Plan. For this purpose, an 
Employee is treated as having a substantial portion of his or her duties devoted to administration of the Plan if the Employee’s 
duties with respect to administration of the Plan are a regular part of the Employee’s duties and the Employee’s duties relate to 
Participants and Beneficiaries generally (and the Employee only performs those duties for himself or herself as a consequence 
of being a Participant, Beneficiary or Alternate Payee). 
 

1.72 Plan Compensation. Plan Compensation is Total Compensation, as modified under AA §5-3, which is actually paid to an 
Employee during the determination period. In determining Plan Compensation, the Employer may elect under AA §5-3(b) to 
exclude all Elective Deferrals, pre-tax contributions to a Code §125 cafeteria plan or a Code §457 plan, and qualified 
transportation fringes under Code§132(f)(4). In addition, the Employer may elect under AA §5-3 to exclude other designated 
elements of compensation.  
  
Plan Compensation generally includes amounts an Employee earns with a Participating Employer and amounts earned with a 
Related Employer (even if the Related Employer has not executed a Participating Employer Adoption Page under the Adoption 
Agreement). However, the Employer may elect under AA §5-3 to exclude all amounts earned with a Related Employer that has 
not executed a Participating Employer Adoption Page. 
 
Notwithstanding the Plan Compensation definition elected under the AA §5-3, for purposes of determining Salary Deferrals, 
the Plan Administrator may administratively exclude items of compensation that are not regularly paid in cash (e.g., non-cash 
fringe benefits) and/or items for which the Employer has no ability to withhold as cash Salary Deferrals pursuant to a 
Participant’s Salary Reduction Agreement. 
 
In no case may Plan Compensation for any Participant exceed the Compensation Limit.  

 
(a) Determination period. The Employer must elect under AA §5-4 to determine Plan Compensation on the basis of the 

Plan Year, the calendar year ending in the Plan Year or any other 12-month period ending in the Plan Year. If the 
determination period is the calendar year or other 12-month period ending in the Plan Year, for any Employee whose 
date of hire is less than 12 months before the end of the designated 12-month period, Plan Compensation will be 
determined over the Plan Year. 

 
(b) Partial period of participation. If an Employee is a Participant for only part of a Plan Year, Plan Compensation may 

be determined over the entire Plan Year or over the period during which such Employee is a Participant. In determining 
whether an Employee is a Participant for purposes of applying this subsection, the Employee’s status will be 
determined solely with respect to the contribution type for which the definition of Plan Compensation is being 
determined. To the extent this subsection applies to Salary Deferrals, any limitations on the amount of Salary Deferrals 
permitted under AA §6A-2 will be determined using the definition of Plan Compensation as determined under AA §5-
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4. However, this subsection does not affect the amount of Salary Deferrals elected under the Salary Reduction 
Agreement which is generally determined for each separate payroll period. Plan Compensation does not include any 
amounts earned for any period while an individual is not an Eligible Employee. 

 
1.73 Plan Year. The 12-consecutive month period designated under AA §2 on which the records of the Plan are maintained. If the 

Plan Year is amended to create a Short Plan Year or if a new Plan has an initial Short Plan Year, the Employer may document 
such Short Plan Year under AA §2-4(c).  

 
1.74 Predecessor Employer. An employer that previously employed the Employees of the Employer.  

 
1.75 Pre-Approved Plan. A Code § 403(b) plan that is made available by a Provider for adoption by Eligible Employers, as 

provided under §4.27 of Revenue Procedure 2021-37. 
 

1.76 Pre-Tax Deferrals. Pre-tax Deferrals are a Participant's Salary Deferrals that are not includible in the Participant's gross 
income at the time deferred. 
 

1.77 Provider. An entity defined under §4.21 of Revenue Procedure 2021-37, or its successor, that provides this Plan to adopting 
Employers. 

 
1.78 Public School. A State-sponsored educational organization described under Code §170(b)(1)(A)(ii). Public Schools include 

educational organizations sponsored by Indian Tribal Governments. 
 

1.79 Qualified Domestic Relations Order (QDRO). A domestic relations order that provides for the payment of all or a portion of 
the Participant’s benefits to an Alternate Payee and satisfies the requirements under Code §414(p).  

 
1.80 Qualified Joint and Survivor Annuity (QJSA). A QJSA is an immediate annuity payable over the life of the Participant with 

a survivor annuity payable over the life of the Spouse. If the Participant is not married as of the Annuity Starting Date, the 
QJSA is an immediate annuity payable over the life of the Participant. As a Governmental Plan, this Plan is not subject to the 
QJSA requirements. 

 
1.81 Qualified Organization. An Eligible Employer that is an educational organization described under Code §170(b)(1)(A)(ii); a 

hospital, a health and welfare service agency (including a home health service agency) described under Treas. Reg. §1.403(b)-
4(c)(3)(ii)(C); a Church-Related Organization; or any organization described under Code §414(e)(3)(B)(ii). 

 
1.82 Qualifying Longevity Annuity Contract (QLAC). An annuity contract that is purchased from an insurance company for an 

Employee and that satisfies the requirements under Treas. Reg. §1.401(a)(9)-6, Q&A-17. 
 
1.83 Reemployment Commencement Date. The first date upon which an Employee is credited with an Hour of Service following 

a Break in Service (or Period of Severance, if the Plan is using the Elapsed Time method of crediting service).  
 
1.84 Related Employer. A Related Employer means any entity which is under common control with the Employer under Code 

§§414(b), (c), (m) or (o). This determination is made consistent with the principles set forth under Treas. Reg.§1.414(c)-5 and 
any other guidance issued by the IRS relating to control groups of tax-exempt organizations or Electing Churches. For a Code 
§403(b) Pre-Approved Plan that is a Governmental Plan, Employee means an employee of the Employer maintaining the Plan 
or any other employer aggregated with the Employer in a manner consistent with IRS Notice 89-23.. For purposes of applying 
the provisions under this Plan, the Employer and any Related Employers are treated as a single Employer, unless specifically 
stated otherwise. (See Section 16.06 for operating rules that apply when the Employer is a member of a Related Employer 
group. Also, see Section 16 for rules regarding participation of Employees of Related Employers.) 

 
1.85 Retirement Income Account. A defined contribution program established and maintained by a church or other church-related 

organization that is allowed to provide benefits under Code §403(b)(9) as described under Treas. Reg. §1.403(b)-9. This Plan is 
NOT intended to be a Retirement Income Account. 

 
1.86 Rollover Contribution. A contribution made by an Employee to the Plan attributable to an Eligible Rollover Distribution (as 

defined in Section 8.04(a)(1)) from another retirement plan or IRA.  
 
1.87 Roth Deferrals. Roth Deferrals are Salary Deferrals that are includible in the Participant's gross income at the time deferred 

and have been irrevocably designated as Roth Deferrals in the Participant’s Salary Reduction Agreement. A Participant's Roth 
Deferrals will be maintained in a separate Account containing only the Participant's Roth Deferrals and gains and losses 
attributable to those Roth Deferrals. 
  

1.88 Salary Deferrals. Amounts contributed to the Plan at the election of the Participant, in lieu of cash compensation, which are 
made pursuant to a Salary Reduction Agreement or other deferral mechanism. Salary Deferrals include Roth Deferrals and Pre-
Tax Deferrals. Salary Deferrals shall not include any amounts properly distributed as an Excess Annual Addition under Code 
§415. An Employee’s Salary Deferrals are treated as employer contributions for all purposes under this Plan, except as 
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otherwise provided under the Code or Treasury Regulations. A contribution that is made pursuant to an Employee’s one-time 
irrevocable election made on or before the Employee’s first becoming eligible to participate under the Plan or a Mandatory 
Contribution is not a Salary Deferral and is treated as an Employer Contribution to the Plan. 

 
1.89 Salary Reduction Agreement. A written agreement (including, where applicable, using electronic or other means recognized 

as sufficient) between a Participant and the Employer, whereby the Participant elects to have a specific percentage or dollar 
amount withheld from such Participant’s Plan Compensation and the Employer agrees to contribute such amount into the Plan. 
The Salary Reduction Agreement shall take effect as soon as administratively practicable following the date indicated under the 
Employee’s election.  
 

1.90 Seasonal Employee. An Employee who normally works on a full-time basis less than five months during any year.  
 
1.91 Section 403(b) Contract. A contract that satisfies the requirements of Treas. Reg. §1.403(b)-3. 
 
1.92 Severance from Employment. Severance from Employment occurs when the Employee ceases to be employed by the 

Employer maintaining the Plan or a Related Employer that is eligible to maintain a §403(b) plan under Treas. Reg. §1.403(b)-
2(b)(8) (an “Eligible Employer”), even if the Employee remains employed with another entity that is a Related Employer where 
either (a) such Related Employer is not an Eligible Employer or (b) the Employee is employed or in a capacity that is not 
employment with an Eligible Employer. 

 
1.93 Short Plan Year. Any Plan Year that is less than 12 months long, either because of the amendment of the Plan Year, or 

because the Effective Date of a new Plan is less than 12 months prior to the end of the first Plan Year. (See Section 11.09 for 
the operational rules that apply if the Plan has a Short Plan Year.) 

 
1.94 Special Catch-Up Contributions. A special catch-up contribution allowed for certain Employees of Qualified Organizations 

as permitted under Treas. Reg. §1.403(b)-4(c)(3). 
 

1.95 Spouse. Subject to any additional guidance by the IRS or other agency or court, a Spouse is any individual who is lawfully 
married to the Participant under a state or foreign jurisdiction. However, a former Spouse of the Participant will be treated as 
the Spouse or surviving Spouse and any current Spouse will not be treated as the Spouse or surviving Spouse to the extent 
provided under a valid QDRO. Effective June 26, 2013, any requirement for a Code §403(b) plan set forth in the Internal 
Revenue Code that applies because a Participant is married must be applied with respect to a Participant who is married to an 
individual of the same sex. See Notice 2014-19, Rev. Rul. 2013-17, and the decision in U.S. v Windsor, 570 U.S. 12 (2013). 
Accordingly, under the general rule in Treas. Reg. §301.7701-18(b)(1), a marriage of two individuals is recognized for federal 
tax purposes if the marriage is recognized by the State, possession, or territory of the United States in which the marriage is 
entered into, regardless of the married couple's place of domicile. 

 
1.96 State. A State, a political subdivision of a State, or any agency or instrumentality of a State. “State” includes the District of 

Columbia (pursuant to Code §7701(a)(10)). An Indian tribal government is treated as a State pursuant to Code §7871(a)(6)(B) 
for purposes of Code §403(b)(1)(A)(ii). 

 
1.97 Student Employee. A student enrolled and regularly attending classes at the school, college or university, and performing 

services for such school, college or university as described in Code §3121(b)(10). 
 

1.98 Taxable Wage Base. The maximum amount of wages taken into account for Social Security purposes. The Taxable Wage 
Base is used to determine the Integration Level for purposes of applying the permitted disparity allocation formula.  

 
1.99 Taxable Year. The annual accounting period for keeping records and reporting income and expenses. A Taxable Year may be 

a calendar year - 12 consecutive months beginning January 1 and ending December 31 or a fiscal year - 12 consecutive months 
ending on the last day of any month except December. 
 

1.100 Temporary Employee. Any Employee performing services for the Employer under a contractual arrangement having a term of 
two years or less. 
 

1.101 Total Compensation. A Participant’s compensation for services with the Employer. Total Compensation may be defined in 
AA §5-1 to be either W-2 Wages, Wages under Code §3401(a), Code §415 Compensation or “Simplified” Code §415 
Compensation. Each definition of Total Compensation includes Elective Deferrals, elective contributions to a cafeteria plan 
under Code §125 or to an eligible deferred compensation plan under Code §457, and elective contributions that are not 
includible in the Employee’s gross income as a qualified transportation fringe under Code §132(f)(4). Total Compensation does 
not include nontaxable amounts paid to Ministers as a housing allowance under Code §107. 
 
(a) Total Compensation definitions. The Employer may elect under AA §5-1 to define Total Compensation as any of the 

following definitions: 
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(1) W-2 Wages. Wages within the meaning of Code §3401(a) and all other payments of compensation to an 
Employee by the Employer (in the course of the Employer’s trade or business) for which the Employer is 
required to furnish the Employee a written statement under Code §6041(d), 6051(a)(3), and 6052, determined 
without regard to any rules under Code §3401(a) that limit the remuneration included in wages based on the 
nature or location of the employment or the services performed.  

  
(2) Wages under Code §3401(a). Wages within the meaning of Code §3401(a) for the purposes of income tax 

withholding at the source but determined without regard to any rules that limit the remuneration included in 
wages based on the nature or location of the employment or the services performed. 

 
(3) Code §415 Compensation. Remuneration received by the Employee from the Employer as defined under Treas. 

Reg. §1.415-2(b) and (c). 
 

(i) Code §415 Compensation includes: 
 
(A) Wages, salaries, fees for professional services and other amounts received (without regard to 

whether or not an amount is paid in cash) for personal services actually rendered in the course of 
employment with the Employer, to the extent that the amounts are includible in gross income. 
These amounts include, but are not limited to, commissions paid to salespersons, compensation 
for services on the basis of a percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe benefits, and reimbursements or other expense allowances under a 
nonaccountable plan (as described in Treas. Reg. §1.62-2(c)); 

 
(B) Medical or disability benefits that are includible in gross income under Code §§104(a)(3), 105(a), 

or 105(h), including income disability benefits that are paid through insurance to the extent the 
insurance premiums were paid by the Employer; 

 
(C) Amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but 

only to the extent that at the time of the payment it is reasonable to believe that these amounts are 
not deductible by the Employee under Code §217;  

 
(D) The value of a nonstatutory option (which is an option other than a statutory option as defined in 

Treas. Reg. §1.421-1(b)) granted to an Employee by the Employer, but only to the extent that the 
value of the option is includible in the gross income of the Employee for the taxable year in 
which granted; 

 
(E) The amount includible in the gross income of an Employee upon making the election described in 

Code §83(b); and 
 
(F) Amounts that are includible in the gross income of an Employee under the rules of Code §§409A 

or 457(f)(1)(A) or because the amounts are constructively received by the Employee. 
 

(ii) Code §415 Compensation does not include the following: 
 

(A) Employer contributions (other than elective contributions described in Code §402(e)(3), 
§408(k)(6), §408(p)(2)(A)(i), or §457(b)) to a plan of deferred compensation (including a SEP 
described in Code §408(k) or a SIMPLE IRA described in Code §408(p), and whether or not 
qualified) to the extent such contributions are not includible in the Employee’s gross income for 
the Taxable Year in which contributed, and any distributions (whether or not includible in gross 
income when distributed) from a plan of deferred compensation (whether or not qualified); and 
 

(B) Amounts realized from the exercise of a non-qualified stock option, or when restricted stock (or 
property) held by the Employee either becomes freely transferable or is no longer subject to a 
substantial risk of forfeiture; 

 
(C) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified 

stock option; and 
 
(D) Other amounts which received special tax benefits, or contributions made by the Employer (other 

than Elective Deferrals) towards the purchase of an annuity contract described in Code §403(b) 
(whether or not the contributions are actually excludable from the gross income of the 
Employee). 

 
(4) “Simplified” Code §415 Compensation. Remuneration received by the Employee from the Employer as 

defined under Treas. Reg. §1.415(c)-2(d)(2).  
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(i) “Simplified” Code §415 Compensation includes:  

(A) Wages, salaries, fees for professional services and other amounts received (without regard to 
whether or not an amount is paid in cash) for personal services actually rendered in the course of 
employment with the Employer, to the extent that the amounts are includible in gross income. 
These amounts include, but are not limited to, commissions paid to salespersons, compensation 
for services on the basis of a percentage of profits, commissions on insurance premiums, tips, 
bonuses, fringe benefits, and reimbursements or other expense allowances under a 
nonaccountable plan (as described in Treas. Reg. §1.62-2(c)); and 
 

(B) Medical or disability benefits that are includible in gross income under Code §§104(a)(3), 105(a), 
or 105(h), including income disability benefits that are paid through insurance to the extent the 
insurance premiums were paid by the Employer.  
 

(ii) “Simplified” Code §415 Compensation does not include the following: 
 

(A) Amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but 
only to the extent that at the time of the payment it is reasonable to believe that these amounts are 
not deductible by the Employee under Code §217;  

 
(B) The value of a nonstatutory option (which is an option other than a statutory option as defined in 

Treas. Reg. §1.421-1(b)) granted to an Employee by the Employer, but only to the extent that the 
value of the option is includible in the gross income of the Employee for the taxable year in 
which granted; 

 
(C) The amount includible in the gross income of an Employee upon making the election described in 

Code §83(b);  
 
(D) Amounts that are includible in the gross income of an Employee under the rules of Code §§409A 

or 457(f)(1)(A) or because the amounts are constructively received by the Employee; 
 
(E) Employer contributions (other than elective contributions described in Code §402(e)(3), 

§408(k)(6), §408(p)(2)(A)(i), or §457(b)) to a plan of deferred compensation (including a SEP 
described in Code §408(k) or a SIMPLE IRA described in Code §408(p), and whether or not 
qualified) to the extent such contributions are not includible in the Employee’s gross income for 
the taxable year in which contributed, and any distributions (whether or not includible in gross 
income when distributed) from a plan of deferred compensation (whether or not qualified);  

 
(F) Amounts realized from the exercise of a non-qualified stock option, or when restricted stock (or 

property) held by the Employee either becomes freely transferable or is no longer subject to a 
substantial risk of forfeiture; 

 
(G) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified 

stock option; and 
 
(H) Other amounts which received special tax benefits, or contributions made by the Employer (other 

than Elective Deferrals) towards the purchase of an annuity contract described in Code §403(b) 
(whether or not the contributions are actually excludable from the gross income of the 
Employee). 

 
(b) Post-severance compensation. Total Compensation includes compensation that is paid after an Employee’ Severance 

from Employment with the Employer, provided the compensation is paid by the later of 2½ months after Severance 
from Employment with the Employer maintaining the Plan or the end of the Limitation Year that includes such date of 
Severance from Employment. For this purpose, compensation paid after Severance of Employment may only be 
included in Total Compensation to the extent such amounts would have been included as compensation if they were 
paid prior to the Participant’s Severance from Employment. 
 
For purposes of applying this subsection (b), unless designated otherwise under AA §5-2, the following amounts that 
are paid after a Participant’s Severance of Employment are included in Total Compensation: 

 
(1) Regular pay. Compensation for services during the Employee’s regular working hours, or compensation for 

services outside the Employee’s regular working hours (such as overtime or shift differential), commissions, 
bonuses, or other similar payments;  
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(2) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if the 
Employee would have been able to use the leave if employment had continued; and 

 
(3) Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded deferred 

compensation plan, but only if the payment would have been paid to the Employee at the same time if the 
Employee had continued in employment and only to the extent that the payment is includible in the Employee’s 
gross income.  

 
Other post-severance payments (such as severance pay, parachute payments within the meaning of Code §280G(b)(2), 
or post-severance payments under a nonqualified unfunded deferred compensation plan that would not have been paid if 
the Employee had continued in employment) are not included as Total Compensation, even if such amounts are paid 
within the time period described in this subsection (b). 
 
In determining the amount of a Participant’s Employer Contributions, Matching Contributions, Salary Deferrals or 
After-Tax Employee Contributions, Plan Compensation may not include any amounts that do not satisfy the 
requirements of this subsection (b) or subsection (c). If Total Compensation is defined to include post-severance 
compensation, the Employer may elect to exclude all such compensation paid after Severance from Employment from 
the definition of Plan Compensation or may elect to exclude any of the specific types of post-severance compensation 
defined in subsections (1), (2) and/or (3) above under AA §5-3(j).  
 

(c) Continuation payments for disabled Participants. Unless designated otherwise under AA §5-2(b), Total 
Compensation does not include compensation paid to a Participant who is permanently and totally disabled (as defined 
in Code §22(e)(3)). If elected under AA §5-2(b), the Plan may take into account compensation the Participant would 
have received for the year if the Participant was paid at the rate of compensation paid immediately before becoming 
permanently and totally disabled (if such compensation is greater than the Participant’s compensation determined 
without regard to this subsection (c)), provided contributions made with respect to amounts treated as compensation 
under this subsection (c) are nonforfeitable when made.  

 
If so elected under AA §5-2(b), payment to disabled Participants will be included as Total Compensation, 
notwithstanding the rules under subsection (b).  
 

(d) Deemed §125 compensation. A reference to elective contributions under a Code §125 cafeteria plan includes any 
amounts that are not available to a participant in cash in lieu of group health coverage because the Participant is unable 
to certify that he or she has other health coverage. Such deemed §125 compensation will be treated as an amount under 
Code §125 only if the Employer does not request or collect information regarding the Participant’s other health 
coverage as part of the enrollment process for the health plan. If the Employer elects under AA §5-3(i) to exclude 
deemed §125 compensation from the definition of Plan Compensation, such exclusion also will apply for purposes of 
determining Total Compensation under this Section and Includible Compensation. 
 

(e) Differential Pay. In the case of an individual who receives Differential Pay from the Employer:  
 
(1) such individual will be treated as an Employee of the Employer making the payment, and 
 
(2) the Differential Pay shall be treated as wages and will be included in calculating an Employee’s Total 

Compensation under the Plan. 
 

If all Employees performing service in the Uniformed Services are entitled to receive Differential Pay on reasonably 
equivalent terms and are eligible to make contributions based on the payments on reasonably equivalent terms, the Plan 
shall not be treated as failing to meet the requirements of any provision described in Code §414(u)(1)(C) by reason of 
any contribution or benefit based on Differential Pay. However, for purposes of applying this subparagraph, the 
provisions of Code §§410(b)(3), (4), and (5) shall apply. The Employer may elect to exclude Differential Pay from the 
definition of Plan Compensation. 
 
For purposes of this subsection (e), Differential Pay means any payment which is made by an Employer to an individual 
while the individual is performing service in the Uniformed Services while on active duty for a period of more than 30 
days, and represents all or a portion of the wages the individual would have received from the Employer if the 
individual were performing services for the Employer. In applying the provisions of this subsection (e), Uniformed 
Services are services as described in Code §3401(h)(2)(A). 
 

(f) Special rules for difficulty of care payments. Effective for Plan Years beginning after December 31, 2015, in the case 
of a Participant who for a Taxable Year excludes from gross income under Code §131 a qualified foster care payment 
which is a difficulty of care payment, the Participant’s Total Compensation shall be increased by the amount of the 
excludable difficulty of care payments made by the Employer. Any contribution that is allowable due to such increase 
shall be treated as an After-Tax Employee Contribution and shall not cause the Plan to be treated as failing applicable 
plan requirements under Code §403(b). 
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1.102 Valuation Date. The date or dates upon which the Plan is valued. The Plan will be valued as of the last day of each Plan Year. 

In addition, the Employer may elect under AA §11-1 to establish additional Valuation Dates. Notwithstanding any election 
under AA §11-1, the Custodian and the Employer and/or the Plan Administrator may agree to more frequent valuation dates.  
 

1.103 Vendor. The provider of an Annuity Contract or Custodial Account under the Plan. 
 
1.104 Year of Service. For purposes of determining Includible Compensation or Special Catch-Up Contributions, “Year of Service” 

means each full year during which an individual is a full-time Employee of the Employer, plus fractional credit for each part of 
a year during which the individual is either a full-time Employee of the Employer for a part of a year or a part-time Employee 
of the Employer. The Employee must be credited with a full Year of Service for each year during which the Employee is a full-
time Employee and a fraction of a year for each part of a work period during which the Employee is a full-time or part-time 
Employee of the Employer. An Employee’s number of Years of Service equals the aggregate of the annual work periods during 
which the Employee is employed by the Employer. The work period is the Employer’s annual work period.  
 
For purposes of applying the eligibility, vesting and allocation rules, a “Year of Service” is a 12-consecutive month period 
(“Computation Period”) during which an Employee completes 1,000 Hours of Service. For purposes of applying the eligibility 
rules under Section 2.03 of the Plan, an Employee will earn a Year of Service if such Employee completes 1,000 Hours of 
Service with the Employer during an Eligibility Computation Period (as defined in Section 2.03(a)(3)). For purposes of 
applying the vesting rules under Section 7.03, an Employee will earn a Year of Service if such Employee completes 1,000 
Hours of Service with the Employer during a Vesting Computation Period (as defined in Section 7.04). The Employer may 
elect under AA §4-3(a) (for eligibility purposes) and AA §8-5(a) (for vesting purposes) to require the completion of any lesser 
number of Hours of Service to earn a Year of Service. Alternatively, the Employer may elect to apply the Elapsed Time method 
(for eligibility and/or vesting purposes) in calculating an Employee’s Years of Service under the Plan. 
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SECTION 2 
ELIGIBILITY AND PARTICIPATION 

 
2.01 Eligibility. In order to participate in the Plan, an Employee must be an Eligible Employee (as defined in Section 2.02) and must 

satisfy the Plan’s minimum age and service conditions (as defined in Section 2.03). Once an Employee satisfies the Plan’s 
minimum age and service conditions for any contribution type, such Employee shall become a Participant on the applicable 
Entry Date (as selected in AA §4-2). An Employee who meets the minimum age and service requirements set forth herein, but 
who is not an Eligible Employee, will be eligible to participate in the Plan only upon becoming an Eligible Employee.  

 
(a) Salary Deferrals. Each Employee (other than an Employee excluded from participation under Section 2.02(b)) is an 

Eligible Participant, without regard to any age or service conditions applicable to other types of contributions to the 
Plan. An Eligible Participant shall be eligible to make Salary Deferrals as of such Participant’s Employment 
Commencement Date. The Employer will contribute a Participant’s Salary Deferrals to the Plan on behalf of the 
Participant. To be eligible to make Salary Deferrals, an Eligible Participant must complete a Salary Reduction 
Agreement. The Employer has a reasonable period of time to begin withholding Salary Deferrals with respect to an 
Eligible Participant. 

 
(b) Employer Contributions and Matching Contributions. An Employee who is not excluded from participation under 

Section 2.02(b) will become an Eligible Participant under the Plan for purposes of receiving Employer Contributions 
and Employer Matching Contributions (as applicable) as of the applicable Entry Date elected in the AA §4-2 following 
the satisfaction of the age and service conditions specified in AA §4-1. If the Employer is an educational organization 
described in Code §170(b)(1)(A)(ii) exempt from tax under Code §501(a), the maximum age cannot exceed age 26, 
provided the Plan does not require more than one Year of Service to participate and all Participants are immediately 
vested in their Accounts.  

 
(c) After-Tax Employee Contributions. If the Plan provides for After-Tax Employee Contributions, the same eligibility 

conditions that apply with respect to Salary Deferrals will also apply to the After-Tax Employee Contributions. The 
Employer may elect to provide different eligibility conditions for After-Tax Employee Contributions under the AA 
§6C-2. 
 

2.02 Eligible Employees. Unless specifically excluded under AA §3-1 or this Section 2.02, all Employees of the Employer are 
Eligible Employees. AA §3-1 lists various classes of Employees that may be excluded from Plan participation. If an Employee 
is not an Eligible Employee (e.g., such Employee is a member of a class of Employees excluded under AA §3-1), that 
individual may not participate under the Plan, unless such Employee subsequently becomes an Eligible Employee.  

 
(a) Only Employees may participate in the Plan. To participate in the Plan, an individual must be an Employee. If an 

individual is not an Employee (e.g., the individual performs services for the Employer as an independent contractor) 
such individual may not participate under the Plan. If an individual’s status as a non-Employee is challenged by the 
IRS, the reclassification of such individual as an Employee will not create retroactive rights to participate in the Plan. 
Thus, for example, if the IRS should find that an independent contractor is really an Employee, such individual will be 
eligible to participate in the Plan as of the date the IRS issues a final determination declaring such individual to be an 
Employee (provided the individual has satisfied all conditions for participating in the Plan (as described in Section 
2.01). For periods prior to the date of such final determination, the reclassified Employee will not have any rights to 
accrued benefits under the Plan, except as agreed to by the Employer and the IRS, or as set forth in an amendment 
adopted by the Employer. 

 
(b) Excluded Employees. The Employer may elect under AA §3-1 to exclude designated classes of Employees. The 

Employer may elect to exclude different classes of Employees for different contribution types under the Plan. 
 

(1) Collectively Bargained Employees. Unless the applicable collective bargaining agreement provides otherwise, 
the Employer may elect under AA §3-1(b) to exclude Collectively Bargained Employees with respect to 
Employer Contributions and Matching Contributions. For this purpose, a Collectively Bargained Employee is an 
Employee who is included in a unit of Employees covered by a collective bargaining agreement between the 
Employer and Employee representatives and whose retirement benefits are subject to good faith bargaining. For 
this purpose, an Employee will not be considered a Collectively Bargained Employee for a Plan Year if more 
than two percent of the Employees who are covered pursuant to the collective bargaining agreement are 
professionals as defined in Treas. Reg. §1.410(b)-9. For this purpose, the term "Employee representatives" does 
not include any organization more than half of whose members are Employees who are owners, officers, or 
executives of the Employer. If Collectively Bargained Employees are excluded under the Plan, an Employee 
who performs services for the Employer as both a Collectively Bargained Employee and a non-Collectively 
Bargained Employee will receive benefits under the Plan, if otherwise eligible, with respect to the Employee’s 
non-Collectively Bargained Employee service, unless excluded under AA §3-1. 
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(2) Nonresident aliens. The Employer may elect under AA §3-1(c) to exclude Employees who are nonresident 
aliens with respect to Salary Deferrals, Employer Contributions and Matching Contributions. For this purpose, a 
nonresident alien is neither a citizen of the United States nor a resident of the United States for U.S. tax purposes 
(as defined in Code §7701(b)), and who does not have any earned income (as defined in Code §911) for the 
Employer that constitutes U.S. source income (within the meaning of Code §861). If a nonresident alien 
Employee has U.S. source income, such Employee is treated as satisfying this definition if all of such 
Employee’s U.S. source income from the Employer is exempt from U.S. income tax under an applicable income 
tax treaty. 

 
(3) Student Employees. The Employer may elect under AA §3-1(d) (subject to the conditions in Code §410(b)(4)) 

to exclude Employees who are Student Employees with respect to Salary Deferrals, Employer Contributions and 
Matching Contributions. A Student Employee is an Employee of the Employer who is a student enrolled and 
regularly attending classes at the school, college or university, and performs services for the school, college or 
university as described in Code §3121(b)(10). 

 
(4) Employees who normally work fewer than 20 hours per week. The Employer may elect under AA §3-1(e) 

(subject to the conditions in Code §410(b)(4)) to exclude Employees who normally work fewer than 20 hours 
per week (or such lower number of hours per week as elected in the Adoption Agreement) with respect to Salary 
Deferrals, Employer Contributions and Matching Contributions. An Employee normally works fewer than 20 
hours per week if, for the 12-month period beginning on the Employee’s Employment Commencement Date, the 
Employer reasonably expects the Employee to work fewer than 1,000 Hours of Service in such period, and, for 
each Exclusion Year ending after the close of that 12-month period, the Employee has worked fewer than 1,000 
Hours of Service in the preceding 12-month period. Under this provision, an Employee who works 1,000 or 
more Hours of Service in the 12-month period beginning on the Employee’s Employment Commencement Date 
or in any Exclusion Year beginning immediately after the 12-month period beginning on the Employee’s 
Employment Commencement Date shall then be eligible to participate in the Plan. Once an Employee becomes 
eligible to have Salary Deferrals made under the Plan under this standard, the Employee cannot be excluded 
from eligibility to have Salary Deferrals made on such Employee’s behalf in any later year.  
 
For purposes of this subsection (4), an Exclusion Year is based on the Eligibility Computation Period applicable 
under the Plan, unless the Employer elects otherwise under AA §4-3(c). 
 

(5) Additional exclusions for Salary Deferral contributions. With respect to Employees eligible to make Salary 
Deferrals, the Employer may elect to exclude from the Plan any person: 

(i) who participates in an eligible governmental deferred compensation plan within the meaning of Code 
§457(b) sponsored by the Employer; or 

(ii) who is eligible to participate in a 401(k) plan or another 403(b) plan sponsored by the Employer which 
provides for contributions pursuant to a Salary Reduction Agreement.  

(6) Inclusion of excludable Employee. If the Employer does not exclude an individual excludable from 
participation under categories in Sections 2.02(b)(3) and 2.02(b)(4), then all Employees within the same 
category must be eligible to participate in the Plan. 

 
(7) Puerto Rican Employees. Unless designated otherwise in AA §§3-1(n) or 3-1(o) , Employees who are residents 

of Puerto Rico are not Eligible Employees and may not participate in the Plan. Thus, unless elected otherwise 
under AA §3-1, no contributions will be made to the Plan by, or on behalf of, residents of Puerto Rico. In 
addition, unless elected otherwise under AA §5-3, Plan Compensation does not include any amounts paid to a 
Puerto Rican Employee who is not covered under the Plan. If Puerto Rican Employees are permitted to 
participate under AA §§3-1(n) or 3-1(o), additional requirements may apply to ensure the Plan is qualified under 
Puerto Rican law. See ERISA §1022(i). The exclusion of Employees who are residents of Puerto Rico does not 
violate the universal availability rule under Section 6.01 of the Plan 

 
(8) Leased Employees. Leased employees as defined in Code §414(n) are not common law employees of the 

Employer and not eligible to participate in the Plan. 
 

(c) Employees of Related Employers. If the Employer is a member of a Related Employer group, Employees of each 
member of the Related Employer group may participate under this Plan, provided the Related Employer executes a 
Participating Employer Adoption Page under the Adoption Agreement. If a Related Employer does not execute a 
Participating Employer Adoption Page, any Employees of such Related Employer are not eligible to participate in the 
Plan. (See Section 16.06 for operating rules that apply when the Employer is a member of a Related Employer group. 
Also see Section 16 for rules regarding participation of Employees of Related Employers.) 
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(d) Ineligible Employee becomes Eligible Employee. If an Employee changes status from an ineligible Employee to an 
Eligible Employee, such Employee will become a Participant immediately on the date such Employee changes status to 
an Eligible Employee, provided the Employee has satisfied the Plan’s minimum age and service conditions (with 
respect to Employer Contributions and Employer Matching Contributions) and has passed the Entry Date (as defined in 
AA §4-2) that would otherwise have applied had the Employee been an Eligible Employee. If the Employee’s original 
Entry Date (determined as if the Employee was always an Eligible Employee) has not passed as of the date the 
Employee becomes an Eligible Employee, the Employee will not become a Participant until such Entry Date. This 
requirement is deemed satisfied with respect to Salary Deferrals under the Plan if the Employee is permitted to 
commence making deferrals under the Plan within a reasonable period of time after the Employee becomes an Eligible 
Employee. If an ineligible Employee has not satisfied the Plan’s minimum age and service conditions applicable to 
Employer Contributions and Employer Matching Contributions at the time such Employee becomes an Eligible 
Employee, such Employee will become a Participant on the appropriate Entry Date following satisfaction of the Plan’s 
minimum age and service requirements. 

 
(e) Eligible Employee becomes ineligible Employee. If an Employee ceases to qualify as an Eligible Employee (i.e., the 

Employee changes status from an eligible class to an ineligible class of Employees), such Employee will immediately 
cease to be eligible for contributions under the Plan. If such Employee should subsequently become an Eligible 
Employee, such Employee will be able to participate in the Plan in accordance with subsection (d) above.  

 
(f) Improper exclusion of eligible Participant. If the Plan improperly excludes a Participant who has satisfied the 

requirements under this Section 2 for participating under the Plan, the Employer may take reasonable action to correct 
such violation, provided such corrective action is consistent with the requirements of the Employee Plans Compliance 
Resolution System (EPCRS) program. For example, the violation may be corrected by making an additional 
contribution to the Plan on behalf of the omitted Participant or by allocating any available forfeitures under the Plan to 
such Participant to restore any missed contributions under the Plan. (See Revenue Procedure 2013-12 or subsequent 
IRS guidance for a description of the EPCRS program.) 

 
2.03 Minimum Age and Service Conditions. AA §4-1 contains specific elections as to the minimum age and service conditions 

which an Employee must satisfy prior to becoming eligible to participate under the Plan. The Employer may not impose age 
or service conditions on an Employee’s ability to make Salary Deferrals.  
 
As a Governmental Plan, this Plan is not subject to the minimum age and service under the Code and Title I of ERISA. 
 
(a) Application of age and service conditions. The Employer may elect under AA §4-1 to impose minimum age and 

service conditions that an Employee must satisfy in order to participate under the Plan. The Plan may not require an 
Employee to attain an age older than age 21 (or 26 for a qualified educational institution as provided under Code 
§410(a)(1)(B)(ii)) or to complete more than two Years of Service. 

 
(1) Year of Service. In applying the minimum service requirements under AA §4-1, an Employee will earn a Year 

of Service if the Employee completes at least 1,000 Hours of Service with the Employer during an Eligibility 
Computation Period (as defined in subsection (3) below). The Employer may modify the definition of Year of 
Service under AA §4-3(a) to require a lesser number of Hours of Service to earn a Year of Service. An 
Employee will receive credit for a Year of Service, as of the end of the Eligibility Computation Period during 
which the Employee completes the required Hours of Service needed to earn a Year of Service. An Employee 
need not be employed for the entire Eligibility Computation Period to receive credit for a Year of Service, 
provided the Employee completes the required Hours of Service during such period.  

 
(2) Months of service. The Employer may elect under AA§4-1(a) to require a specific number of Hours of Service 

during a designated number of months of employment. If an Employee is required under AA §4-1(a) to 
complete a certain number of Hours of Service during a designated period, an Employee generally will satisfy 
the eligibility conditions as of the end of the designated period, regardless of whether the Employee is employed 
during the entire period. Alternatively, the Employer may elect under AA §4-1(a)(3)(ii) to require an Employee 
to be employed continuously throughout the designated period, provided the Employee is eligible to participate 
in the Plan upon completing a Year of Service. 
  
If an Employee does not complete the required Hours of Service during the designated period or does not work 
continuously during the designated period, if required under AA §4-1(a)(3)(ii), the Employee will satisfy 
eligibility upon completion of a Year of Service. For purposes of applying the Year of Service requirement, an 
Employee need not be employed during the entire measuring period as long as the Employee completes the 
required Hours of Service. For example, an Employee who is not employed throughout the designated period, if 
required under AA §4-1(a)(3)(ii), would still satisfy the eligibility conditions as of the end of the Eligibility 
Computation Period if the Employee completes a Year of Service, regardless of whether the Employee is 
employed during the entire period. 
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(3) Eligibility Computation Periods. In determining whether an Employee has earned a Year of Service for 

eligibility purposes, an Employee’s initial Eligibility Computation Period is the 12-month period beginning on 
the Employee’s Employment Commencement Date. Subsequent Eligibility Computation Periods will either be 
based on Plan Years or Anniversary Years (as set forth in AA §4-3(b)). 

 
(i) Plan Years. If the Employer bases subsequent Eligibility Computation Periods on Plan Years, the Plan 

will begin measuring Years of Service on the basis of Plan Years beginning with the first Plan Year 
commencing after the Employee’s Employment Commencement Date. Thus, for the first Plan Year 
following the Employee’s Employment Commencement Date, the initial Eligibility Computation Period 
and the first Plan Year Eligibility Computation Period may overlap.  

 
(ii) Anniversary Years. If the Employer elects under AA §4-3(b) to base subsequent Eligibility 

Computation Periods on Anniversary Years, the Plan will measure Years of Service after the initial 
Eligibility Computation Period on the basis of 12-month periods commencing with the anniversaries of 
the Employee’s Employment Commencement Date. 

 
(iii) Two Years of Service requirement. If a two Years of Service eligibility condition applies under AA 

§4-1(a)(6), subsequent Eligibility Computation Periods will be based on Anniversary Years as defined in 
subsection (ii) above. However, if an Employee fails to earn a Year of Service during the first or second 
Eligibility Computation Period, subsequent Eligibility Computation Periods will be determined on the 
basis of the Plan Year commencing within the first or second Eligibility Computation Period, as 
applicable, and subsequent Plan Years. The Employer may elect under AA §4-3(b) to determine 
subsequent Eligibility Computation Periods on the basis of Anniversary Years, rather than Plan Years.  

 
(iv) Rehired Employee. If an Employee is rehired following a Break in Service, the Employee’s initial 

Eligibility Computation Period following the Employee’s return to employment will be measured from 
the Employee’s Reemployment Commencement Date. Subsequent Eligibility Computation Periods will 
be measured based on the Plan Year or anniversaries of the Reemployment Commencement Date, as 
designated under subsection (i) or (ii) above. For this purpose, an Employee's Reemployment 
Commencement Date is the first day the Employee is entitled to be credited with an Hour of Service 
after the first Eligibility Computation Period in which the Employee incurs a Break in Service. 

 
(4) Hours of Service. In calculating an Employee’s Hours of Service for purposes of applying the eligibility rules 

under this Section 2.03, the Employer will count the actual Hours of Service an Employee works during the 
year. The Employer may elect under AA §4-3(d) or (e) to use the Elapsed Time Method or Equivalency Method 
(instead of counting the actual Hours of Service an Employee works). (See subsections (5) and (6) below for a 
description of the Equivalency Method and Elapsed Time method of crediting service.) 

 
(5) Equivalency Method. Instead of counting actual Hours of Service in applying the minimum service conditions 

under this Section 2.03, the Employer may elect under AA §4-3(e) to determine Hours of Service based on the 
Equivalency Method. Under the Equivalency Method, an Employee receives credit for a specified number of 
Hours of Service based on the period worked with the Employer.  

 
(i) Monthly. Under the monthly Equivalency Method, an Employee is credited with 190 Hours of Service 

for each calendar month during which the Employee completes at least one Hour of Service with the 
Employer.  

 
(ii) Daily. Under the daily Equivalency Method, an Employee is credited with 10 Hours of Service for each 

day during which the Employee completes at least one Hour of Service with the Employer.  
 
(iii) Weekly. Under the weekly Equivalency Method, an Employee is credited with 45 Hours of Service for 

each week during which the Employee completes at least one Hour of Service with the Employer.  
  
(iv) Semi-monthly. Under the semi-monthly Equivalency Method, an Employee is credited with 95 Hours of 

Service for each semi-monthly period during which the Employee completes at least one Hour of Service 
with the Employer.  

 
(6) Elapsed Time method. Instead of counting actual Hours of Service in applying the minimum service 

requirements under this Section 2.03, the Employer may elect under AA §4-3(e) to apply the Elapsed Time 
method for calculating an Employee’s service with the Employer. Under the Elapsed Time method, an 
Employee receives credit for the aggregate period of time worked for the Employer commencing with the 
Employee's first day of employment (or reemployment, if applicable) and ending on the date the Employee 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 2 – Eligibility and Participation 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 18 

begins a Period of Severance which lasts at least 12 consecutive months. In calculating an Employee’s aggregate 
period of service, an Employee receives credit for any Period of Severance that lasts less than 12 consecutive 
months. If an Employee’s aggregate period of service includes fractional years, such fractional years are 
expressed in terms of days. 

 
(i) Period of Severance. For purposes of applying the Elapsed Time method, a Period of Severance is any 

continuous period of time during which the Employee is not employed by the Employer. A Period of 
Severance begins on the date the Employee retires, quits or is discharged, or if earlier, the 12-month 
anniversary of the date on which the Employee is first absent from service for a reason other than 
retirement, quit or discharge. 

 
In the case of an Employee who is absent from work for maternity or paternity reasons, the 
12-consecutive month period beginning on the first anniversary of the first date of such absence shall not 
constitute a Period of Severance. For purposes of this paragraph, an absence from work for maternity or 
paternity reasons means an absence (i) by reason of the pregnancy of the Employee, (ii) by reason of the 
birth of a child of the Employee, (iii) by reason of the placement of a child with the Employee in 
connection with the adoption of such child by the Employee, or (iv) for purposes of caring for a child of 
the Employee for a period beginning immediately following the birth or placement of such child. 

 
(ii) Related Employers. For purposes of applying the Elapsed Time method, service will be credited for 

employment with any Related Employer.  
 
(7) Amendment of age and service requirements. If the Plan’s minimum age and service conditions are amended, 

an Employee who is a Participant immediately prior to the effective date of the amendment is deemed to satisfy 
the amended requirements. This provision may be modified in the Adoption Agreement or under a separate 
amendment implementing the updated minimum age and service provisions. 
 
(i) Change to Elapsed Time method. If the service crediting method is changed from an Hours of Service 

method to the Elapsed Time method, the amount of service credited to an Employee will equal the sum 
of the service under subsections (A) and (B) below. For this purpose, a change in service crediting 
method will occur if the Plan is amended to change the service crediting method or if the service 
crediting method is changed as a result of an Employee’s change in employment status. 

 
(A) The number of Years of Service equal to the number of Years of Service credited under the 

Hours of Service method before the Eligibility Computation Period during which the change to 
the Elapsed Time method occurs. 

 
(B) For the Eligibility Computation Period in which the change occurs, the greater of:  

 
(I) the period of service that would be credited under the Elapsed Time method from the first 

day of that Eligibility Computation Period through the date of the change, or  
 
(II) the service that would be taken into account under the Hours of Service method for the 

Eligibility Computation Period which includes the date of the change.  
 

If the period of service described in subsection (I) is the greater amount, then subsequent periods of 
service are credited under the Elapsed Time method beginning with the date of the change. If the period 
of service described in subsection (II) applies, the Elapsed Time method will be used beginning with the 
first day of the Eligibility Computation Period that would have followed the Eligibility Computation 
Period in which the change to the Elapsed Time method occurred. 

 
If the change to the Elapsed Time method occurs as of the first day of an Eligibility Computation Period, 
the use of the Elapsed Time method begins as of the date of the change, and the calculation in subsection 
(B) above does not apply. In such case, the Employee’s service is determined under subsection (A) 
above plus the subsequent periods of service determined under the Elapsed Time method, starting with 
the effective date of the change. 

  
(ii) Change to Hours of Service method. If the service crediting method is changed from the Elapsed Time 

method to an Hours of Service method, the Employee's Elapsed Time service earned as of the date of the 
change is converted into Years of Service under the Hours of Service method, determined as the sum of 
subsections (A) and (B), below. For this purpose, a change in service crediting method will occur if the 
Plan is amended to change the service crediting method or if the service crediting method is changed as a 
result of an Employee’s change in employment status. 
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(A) A number of Years of Service is credited that equals the number of 1-year periods of service 

credited under the Elapsed Time method as of the date of the change. 
 
(B) For the Eligibility Computation Period which includes the date of the change, the Employee is 

credited with an equivalent number of Hours of Service, using one of the Equivalency Methods 
defined in subsection (5) above for any fractional year that was credited under the Elapsed Time 
method as of the date of the change.  

 
(8) For the portion of the Eligibility Computation Period following the date of the change, actual Hours of Service 

are counted. The Hours of Service credited for the portion of the Eligibility Computation Period in which the 
Elapsed Time method was in effect are added to the actual Hours of Service credited for the remaining portion 
of the Eligibility Computation Period to determine if the Employee has a Year of Service for that Eligibility 
Computation Period. 

 
(b) Entry Dates for Employer Contributions and Matching Contributions. Once an Eligible Employee satisfies the 

minimum age and service conditions (as set forth in AA §4-1), the Employee will become a Participant under the Plan 
as of such Employee’s Entry Date (as set forth in AA §4-2). The Employer may elect different Entry Dates with respect 
to Matching Contributions and Employer Contributions.  
 

2.04 Participation on Effective Date of Plan. An Employee who has satisfied the minimum age and service conditions and reached 
such Employee’s Entry Date as of the Effective Date of the Plan will be eligible to participate in the Plan as of such Effective 
Date. If an Employee has satisfied the minimum age and service conditions as of the Effective Date of the Plan but has not yet 
reached such Employee’s Entry Date, the Employee will be eligible to participate on the appropriate Entry Date. The Employer 
may modify this rule under AA §4-2 by electing to treat all Employees employed on the Effective Date of the Plan as 
Participants (regardless of whether they have satisfied the Plan’s minimum age and service conditions) or by designating a 
specific date as of which all Eligible Employees will be deemed to be a Participant, (regardless of whether the Employee has 
otherwise satisfied the minimum age and service conditions). 

 
2.05 Rehired Employees. Subject to the Break in Service rules under Section 2.07, if an Employee who has a Severance from 

Employment is subsequently rehired, such Employee will be eligible to participate in the Plan on such Employee’s 
reemployment date, if the Employee is an Eligible Employee and the Employee had satisfied the Plan’s minimum age and 
service conditions and reached such Employee’s Entry Date prior to Severance from Employment. If the Employee had 
satisfied the Plan’s minimum age and service conditions but had a Severance from Employment prior to reaching such 
Employee’s Entry Date, the Employee will be eligible to participate on such Employee’s reemployment date or the original 
Entry Date, if later. If a rehired Employee had not satisfied the Plan’s minimum age and service conditions prior to Severance 
from Employment, such Employee is eligible to participate in the Plan on the appropriate Entry Date following satisfaction of 
the eligibility requirements under this Section 2. For purposes of Salary Deferrals, the requirement to participate on the 
reemployment date is deemed satisfied if a rehired Employee is permitted to commence making Salary Deferrals within a 
reasonable period following reemployment.  

 
2.06 Service with Predecessor Employers. If the Employer maintains the plan of a Predecessor Employer, any service with such 

Predecessor Employer may be treated as service with the Employer for purposes of applying the provisions of this Plan. If the 
Employer does not maintain the plan of a Predecessor Employer, service with such Predecessor Employer does not count for 
eligibility purposes under this Section 2, unless the Employer specifically designates under AA §4-5 to credit service with such 
Predecessor Employer for eligibility. Unless designated otherwise under AA §4-5, if the Employer takes into account service 
with a Predecessor Employer, such service will count for purposes of eligibility under this Section 2, vesting under Section 7 
(see Section 7.06) and for purposes of the minimum allocation conditions under Section 3.07.  
 
The Employer may designate under AA §4-5(a)(1) to count service with all Employers acquired as part of a Code 
§410(b)(6)(C) transaction or may elect specific Employers for whom service will not be credited. Alternatively, the Employer 
may designate under AA §4-5(a)(2) specific Predecessor Employers for which service will be credited. The Employer may 
designate to credit predecessor service only for purposes of eligibility, vesting and/or any minimum allocation conditions under 
the Plan.  
 
Governmental Plans are not subject to coverage and nondiscrimination rules applicable to the crediting of service with 
Predecessor Employers under Title I of ERISA. 

 
2.07 Break in Service Rules. Generally, an Employee will be credited with all service earned for the Employer, including service 

earned prior to the effective date of the Plan and service earned while the Employee is an ineligible Employee. However, the 
Employer may elect under AA §4-3 to disregard an Employee’s service with the Employer under the Break in Service rules set 
forth in this Section 2.07. Governmental and Church Plans are not subject to the break in service rules applicable under Title I 
of ERISA. 
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(a) Break in Service. An Employee incurs a Break in Service for any Eligibility Computation Period (as defined in 

Section 2.03(a)(3)) during which the Employee does not complete more than five hundred (500) Hours of Service with 
the Employer. However, if the Employer elects under AA §4-3(a) to require less than 1,000 Hours of Service to earn a 
Year of Service for eligibility purposes, a Break in Service will occur for any Eligibility Computation Period during 
which the Employee does not complete more than one-half (1/2) of the Hours of Service required to earn an eligibility 
Year of Service. 

 
(b) Nonvested Participant Break in Service rule. Under the Nonvested Participant Break in Service rule, if a Participant 

is totally nonvested (i.e., 0% vested) in such Participant’s entire Account Balance, and such Participant incurs five (5) 
or more consecutive one-year Breaks in Service (or, if greater, a consecutive period of Breaks in Service at least equal 
to the Participant’s aggregate number of Years of Service with the Employer), the Plan will disregard all service earned 
prior to such consecutive Breaks in Service for purposes of determining eligibility to participate in the Plan. If the 
Employee returns to employment with the Employer, such Employee will be treated as a new Employee for purposes of 
determining eligibility under the Plan. For this purpose, a Participant who has made Salary Deferrals under the Plan 
will be treated as having a vested interest in the Plan. Thus, the Nonvested Participant Break in Service rule may not be 
used with respect to any contributions under the Plan (even if such Employee is totally nonvested in such contributions) 
for a Participant who has made Salary Deferrals under the Plan. The Employer must elect to apply the Nonvested 
Participant Break in Service rule under AA §4-3(f).  

 
(c) Special Break in Service rule for Plans using two Years of Service for eligibility. If the Employer has elected under 

AA §4-1(a)(6) to require Employees to complete two Years of Service to become eligible to participate in the Plan, any 
Employee who incurs a one-year Break in Service before satisfying the two Years of Service eligibility condition will 
not be credited with service earned before such one-year Break in Service. 

 
(d) One-Year Break in Service rule. Under the One-Year Break in Service rule, if an Employee incurs a one-year Break 

in Service, such Employee will not be credited with any service earned prior to such one-year Break in Service for 
purposes of determining eligibility to participate under the Plan until the Employee has completed a Year of Service 
after the Employee’s return to employment. The Employer must elect to apply the One-Year Break in Service rule 
under AA §4-3(g).  

 
(1) Temporary disregard of service. If a Participant has service disregarded under the One-Year Break in Service 

rule, such Participant will have such Participant’s service reinstated upon returning to employment as of the first 
day of the Eligibility Computation during which the Participant completes a Year of Service. For this purpose, 
the Eligibility Computation Period is the 12-month period commencing on the date the Employee first performs 
an Hour of Service following the Break in Service. If a Participant does not complete a Year of Service during 
the first Eligibility Computation Period following such Participant’s return to employment, subsequent 
Eligibility Computation Periods will be determined based on Plan Years beginning with the first Plan Year 
following the Employee’s return to employment (unless the Employer selects Anniversary Years as the 
Eligibility Computation Period under AA §4-3(b). 

 
(2) Application to Salary Deferrals. The One-Year Break in Service rule will not apply to Salary Deferrals under 

the Plan.  
 
2.08 Waiver of Participation. An Employee may not waive participation under the Plan unless specifically permitted under AA 

§11-5. For this purpose, the mere failure to make Salary Deferrals or After-Tax Employee Contributions under the Plan is not a 
waiver of participation. Waiver of participation by an Employee does not violate the universal availability rule. The Employer 
may elect under AA §11.5 to permit Employees to make a one-time irrevocable election to not participate under the Plan. Such 
election must be made upon inception of the Plan or at any time prior to the time the Employee first becomes eligible to 
participate under any plan maintained by the Employer. An Employee, in accordance with the regulations under Code §403(b), 
who makes a one-time irrevocable election not to participate may not subsequently elect to participate under the Plan. Waiver 
of participation by an Employee who makes a one-time irrevocable election does not violate the universal availability rule. 
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SECTION 3 
PLAN CONTRIBUTIONS  

 
This Section 3 describes the type of contributions that may be made to the Plan. The type of contributions that may be made to the Plan 
and the method for allocating such contributions may vary depending on the type of Plan involved. (See Section 5 for a discussion of the 
limits that apply to any contributions made under the Plan.)  
 
3.01 Types and Timing of Contributions.  
 

(a) Types of Contributions. An Employer may designate under the AA the amount and type of contributions that may be 
made under this Plan. To share in a contribution under the Plan, an Employee must satisfy all of the conditions for being 
a Participant (as described in Section 2) and must satisfy any allocation conditions applicable to the particular type of 
contribution. A contribution that is made pursuant to an Employee’s one-time irrevocable election made on or before 
the Employee’s first becoming eligible to participate under the Plan and a Mandatory Contribution made as a condition 
of employment that reduces an Employee’s compensation are treated as Employer Contributions to the Plan. All types 
of contributions are subject to the terms of the governing Investment Arrangement(s). 

 
(b) Timing of Contributions. The Employer must make contributions to the Plan within a reasonable period of time for the 

proper administration of the Plan. With regard to Salary Deferrals, a reasonable period of time is no longer than 15 
business days following the month in which the Employer otherwise would have paid the Salary Deferrals to the 
Employee.  

 
(c) Contributions for former Employees. If so provided under AA §6-5(a), the Employer may continue to make 

Employer Contributions on behalf of a former Employee. For purposes of determining Employer Contributions for a 
former Employee, the former Employee is deemed to have monthly Includible Compensation for the period through the 
end of the Taxable Year of the Employee in which he or she ceases to be an Employee and through the end of each of 
the next five Taxable Years. The amount of monthly Includible Compensation is equal to 1/12 of the former 
Employee’s Includible Compensation during the former Employee’s most recent year of service, as defined in Treas. 
Reg. §1.403(b)-4(e).  

 
(d) Contributions of Accrued Unpaid Sick, PTO and/or Vacation Leave. If so provided under AA §6-5(b), the 

Employer may make Employer Contributions of amounts of accrued unpaid sick and/or vacation leave to the Plan. The 
Employer must describe the manner in which such Employer Contributions will be made to the Plan under AA §6-5(b). 

 
3.02 Employer Contribution Formulas. If permitted under AA §6 and subject to the terms of the applicable Investment 

Arrangement(s), the Employer may make an Employer Contribution to the Plan, in accordance with the contribution formula 
selected under AA §6-2. To receive an allocation of Employer Contributions, a Participant must satisfy any allocations 
conditions designated under the Plan, as described below.  
 
As a Governmental Plan, the Plan is not subject to the nondiscrimination and coverage rules (other than the universal 
availability rule under Code §403(b)(12)(A)(ii)) under the Code and Title I of ERISA. 
 
(a) Employer Contribution formulas. The Employer may elect under AA §6-2 to make any of the following Employer 

Contributions. If the Employer elects more than one Employer Contribution formula, each formula is applied 
separately. The Employer’s aggregate Employer Contribution for a Plan Year will be the sum of the Employer 
Contributions under all such formulas.  

 
(1) Discretionary Employer Contribution. If a discretionary contribution is selected under AA §6-2(a), the 

Employer may decide on an annual basis how much (if any) it will contribute to the Plan as an Employer 
Contribution. If the Employer elects to make a discretionary contribution, such amount may be allocated under 
the pro rata, permitted disparity, Employee group, age-based or uniform points allocation method (as selected in 
AA §6-3). 

 
(i) Pro rata allocation formula. Under the pro rata allocation formula, a pro rata share of the Employer 

Contribution is allocated to each Participant’s Employer Contribution Account. A Participant's pro rata 
share may be determined based on the ratio such Participant's Plan Compensation bears to the total Plan 
Compensation of all Participants or as a uniform dollar amount, as designated in AA §6-3(a).  

 
(ii) Permitted disparity allocation formula. Under the permitted disparity allocation formula, the 

Employer Contribution is allocated to Participants’ Employer Contribution Accounts using a two-step 
method. 
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Notwithstanding any other provision under this subsection, for any Plan Year this Plan benefits any 
Participant who benefits under another Code §403(b) plan maintained by the Employer that provides for 
permitted disparity (or imputes disparity), Employer Contributions and forfeitures will be allocated to the 
account of each Participant who either completes more than 500 Hours of Service during the Plan Year 
or who is employed on the last day of the Plan Year in the ratio that such Participant's Total 
Compensation bears to the Total Compensation of all Participants.  

 
(A) Two-step method. Under the two-step method, the discretionary Employer Contribution is 

allocated under the following method: 
 

(I) Step one. The Employer Contribution is allocated to each Participant’s Employer 
Contribution Account in the ratio that the sum of each Participant’s Plan Compensation 
plus Excess Compensation (as defined in subsection (B) below) bears to the sum of the 
total Plan Compensation plus Excess Compensation of all Participants, but not in excess 
of the Maximum Disparity Rate (as defined in subsection (D) below).  

 
(II) Step two. Any Employer Contribution remaining after the allocation in subsection (I) 

above one will be allocated in the ratio that each Participant’s Plan Compensation bears to 
the total Plan Compensation of all Participants. 

 
(B) Excess Compensation. The amount of Plan Compensation that exceeds the Integration Level. 
 
(C) Integration Level. The Taxable Wage Base, unless specified otherwise under AA §6-3(c)(1). 
 
(D) Maximum Disparity Rate. The Maximum Disparity Rate is the maximum amount that may be 

allocated with respect to Excess Compensation. The amount allocated as a percentage of Plan 
Compensation and Excess Compensation may not exceed the following percentage: 

 
 Integration Level Maximum  
 (as a percentage of the Taxable Wage Base) Disparity Rate 

 
 100% 5.7% 
 
  More than 80% but less than 100% 5.4% 
 
 More than 20% and not more than 80% 4.3% 
 
 20% or less 5.7% 

 
(E) Taxable Wage Base. The maximum amount of wages that are considered for Social Security 

purposes as in effect at the beginning of the Plan Year. 
 

(F) Annual overall permitted disparity limit. Notwithstanding the preceding paragraphs, for any 
Plan Year this Plan benefits any Participant who benefits under another 403(b) plan or simplified 
employee pension, as defined in § 408(k) of the Code, maintained by the Employer that provides 
for permitted disparity (or imputes disparity), Employer Contributions and forfeitures will be 
allocated to the account of each Participant who either completes more than 500 hours of service 
during the Plan Year, or who is employed on the last day of the Plan Year, in the ratio that such 
Participant's Total Compensation bears to the Total Compensation of all Participants. 

 
(G) Cumulative permitted disparity limit. The cumulative permitted disparity limit for a Participant 

is 35 total cumulative permitted disparity years. Total cumulative permitted years means the 
number of years credited to the Participant for allocation under this Plan, any other 403(b) plan or 
simplified employee pension plan (whether or not terminated) ever maintained by the employer. 
For purposes of determining the Participant's cumulative permitted disparity limit, all years ending 
in the same calendar year are treated as the same year. If the participant has not benefited under a 
defined benefit or target benefit plan for any year beginning on or after January 1, 1994, the 
participant has no cumulative disparity limit. 

 
(iii) Uniform points allocation. Under the uniform points allocation, the Employer will allocate the 

discretionary Employer Contribution on the basis of each Participant’s total points for the Plan Year, as 
determined under AA §6-3(d). A Participant’s allocation of the Employer Contribution is determined by 
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multiplying the Employer Contribution by a fraction, the numerator of which is the Participant’s total 
points for the Plan Year and the denominator of which is the sum of the points for all Participants for the 
Plan Year. 

 
A Participant will receive points for each year(s) of age and/or each Year(s) of Service designated under 
AA §6-3(d). In addition, a Participant also may receive points based on such Participant’s Plan 
Compensation. Each Participant will receive the same number of points for each designated year of age 
and/or service and the same number of points for each designated level of Plan Compensation. 

 
(iv) Employee group allocation. Under the Employee group allocation method, the Employer may make a 

different discretionary contribution to each Participant’s Employer Contribution Account based on the 
Employee allocation groups designated under AA §6-3(e). The Employer Contribution made for an 
allocation group will be allocated as a uniform percentage of Plan Compensation or as a uniform dollar 
amount. If the Employer Contribution is allocated as a percentage of Plan Compensation, the amount that 
will be allocated to each Participant within an allocation group is determined by multiplying the 
Employer Contribution made for that allocation group by the following fraction: 

 
                              Participant's Plan Compensation                          

    Plan Compensation of all Participants in the allocation group 
 
Alternatively, the Employer may set forth in the description of the Employee groups under AA §6-
3(e)(2) a fixed contribution amount for a designated Employee group. If a fixed contribution is provided 
for a specific Employee group, the amount designated as the fixed contribution will be allocated to each 
Participant within the designated Employee group.  

 
(v) Age-based allocation formula. Under the age-based allocation formula, the Employer will allocate the 

discretionary Employer Contribution on the basis of each Participant’s adjusted Plan Compensation. 
 
(A) Adjusted Plan Compensation. For this purpose, a Participant’s adjusted Plan Compensation is 

determined by multiplying the Participant’s Plan Compensation by an Actuarial Factor (as 
described in subsection (B) below).  

 
(B) Actuarial Factor. Unless designated otherwise under AA §6-3(f), a Participant’s Actuarial 

Factor is determined based on an 8.5% interest rate and the UP-1984 mortality table. (See 
Appendix A of the Plan for the Actuarial Factors associated with an 8.5% interest rate and the 
UP-1984 mortality table and a testing age of 65. 

 
(2) Fixed Employer Contribution. The Employer may elect under AA §6-2(b) to make a fixed contribution to the 

Plan. The Employer may elect under AA §6-2(b) to make a fixed contribution as a designated percentage of Plan 
Compensation or as a uniform dollar amount. If a fixed contribution is selected under AA §6-2(b), the Employer 
Contribution will be allocated under the fixed contribution formula under AA §6-3 in accordance with the 
selections made in AA §6-2(b).  

 
(3) Contributions under collective bargaining agreement, employment contract or equivalent arrangement. 

The Employer may elect under AA §6-2(c) to determine contributions in accordance with any collective 
bargaining agreement(s) addressing retirement benefits of Collectively Bargained Employees under the Plan, or 
in accordance with any applicable employment contract or other arrangement the Employer has with the 
Participant(s). The Employer may attach an addendum incorporating the collective bargaining agreement, 
employment agreement or equivalent arrangement. Any contribution based on the provisions of a collective 
bargaining agreement or employment contract will be allocated in accordance with the provisions of the 
collective bargaining agreement(s), employment contract or equivalent arrangement. 

 
(4) Service-based Employer Contribution. If elected in AA §6-2(d), the Employer may make a contribution based 

on an Employee’s service with the Employer during the Plan Year (or other period designated under AA §6-4). 
The Employer may elect to make the service-based contribution as a discretionary contribution or as a fixed 
contribution. Any such contribution will be allocated on the basis of Participants’ Hours of Service, weeks of 
employment or other measuring period selected under AA §6-2(d). The Employer Contribution will be allocated 
under the service-based allocation formula under AA §6-3(g). 

 
(5) Year of Service Employer Contribution. The Employer may elect under AA §6-2(e) to provide an Employer 

Contribution based on an Employee’s Years of Service with the Employer. Unless designated otherwise under 
AA §6-2(e), an Employee earns a Year of Service for each Plan Year during which the Employee completes at 
least 1,000 Hours of Service. The Employer may designate an alternative definition of Year of Service under 
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AA §6-2(e). The Employer Contribution will be allocated under the Year of Service allocation formula under 
AA §6-3(h). 

 
(6) Frozen Plan. The Employer may designate under AA §2-5 that the Plan is a frozen Plan. As a frozen Plan, the 

Employer will not make any Employer Contributions with respect to Plan Compensation earned after the date 
identified in AA §2-5. In addition, if the Plan allows Salary Deferrals, no Participant will be permitted to make 
Elective Deferrals or After-Tax Employee Contributions to the Plan for any period following the effective date 
of the freeze as identified in AA §2-5. All amounts credited to an affected Participant’s Account become 100% 
vested, regardless of the Participant’s vested percentage. If the Plan holds any unallocated forfeitures at the time 
of the freeze, such forfeitures may be allocated to all eligible Participants in the year of the freeze, regardless of 
any contrary selections under AA §8-6. 
 

(b) Mandatory Contributions. The Employer may elect under AA §6C-3 to have Mandatory Contributions under the 
Plan. Mandatory Contributions are treated as Employer Contributions under the Plan. 
 

(c) Period for determining Employer Contributions. In determining the amount of Employer Contributions to be 
allocated to Participants under the Plan, the Plan will take into account Plan Compensation for the Plan Year. The 
Employer may designate under the AA alternative periods for determining the allocation of Employer Contributions. If 
alternative periods are designated, a Participant’s allocation of Employer Contributions will be determined separately 
for each designated period based on Plan Compensation earned during such period. If an alternative period is 
designated, the Employer need not actually make the Employer Contribution during the designated period, provided the 
total Employer Contribution for the Plan Year is allocated based on the proper Plan Compensation.  

 
(d) Offset of Employer Contributions. If the Employer maintains any other qualified plan(s) which cover any 

Participants under this Plan, the Employer may elect under the AA to reduce such Participants’ allocation under this 
Plan to take into account the benefits provided under the Employer’s other qualified plan(s). The Employer may attach 
an addendum to the Adoption Agreement describing how the offset will be applied. 
 

3.03 Salary Deferrals. Subject to the terms of the applicable Investment Arrangement(s), the Employer may elect under AA §6A to 
authorize Participants to make Salary Deferrals under the Plan. A Participant’s total Salary Deferrals under this Plan may not 
exceed the Elective Deferral Dollar Limit described under Section 5.02 or the amount permitted under the Code §415 
Limitation described under Section 5.03. Subject to the universal availability requirements, the Employer may elect under AA 
§6A-2 to apply a different limit on Salary Deferrals.  
 
(a) Salary Reduction Agreement. In order to make Salary Deferrals under the Plan, a Participant must enter into a Salary 

Reduction Agreement which authorizes the Employer to withhold a specific dollar amount or a specific percentage 
from the Participant’s Plan Compensation. The Salary Reduction Agreement may permit a Participant to specify a 
different percentage or dollar amount be withheld from specified components of Plan Compensation, such as base pay, 
bonuses, commissions, etc. The Employer may apply special limits on the amount of Salary Deferrals that may be 
deferred from bonus payments or may apply special deferral limits applicable to bonus payments under the Salary 
Reduction Agreement, without regard to any limitations selected under the AA. In addition, the Salary Reduction 
Agreement may provide the conditions on which an Employee’s affirmative Salary Reduction Agreement will expire. 
If an Employee’s Salary Reduction Agreement expires, such Employee can always complete a new affirmative election 
and designate a new deferral percentage. Also, if an Employee’s affirmative election expires, the Salary Reduction 
Agreement may provide that the Employee’s expiring deferral election remains in effect and may increase by a 
designated amount unless the Employee affirmatively elects otherwise, except as otherwise required by State law. 
 
The Employer will deposit any amounts withheld from a Participant’s Plan Compensation as Salary Deferrals into the 
Participant’s Salary Deferral Account under the Plan. A Salary Reduction Agreement may only relate to Plan 
Compensation that is not currently available at the time the Salary Reduction Agreement is completed. The Salary 
Reduction Agreement may provide that the Employee’s deferral election will increase by a designated amount unless 
the Employee affirmatively elects otherwise. In determining the amount to be withheld from a Participant’s Plan 
Compensation, the Plan Administrator may round any Salary Reduction Agreement election to the next highest or 
lowest whole dollar amount and may require that any Salary Reduction Agreement election must designate a whole 
percentage of Plan Compensation for a Salary Deferral. The Employer may designate under AA §6A-9 to apply a 
special effective date as of which Participants may begin making Salary Deferrals under the Plan. Regardless of any 
special effective date designated under AA §6A-9, a Salary Reduction Agreement may not be effective prior to the later 
of: 
 

(1)  the date the Employee becomes a Participant;  
 
(2) the date the Participant executes the Salary Reduction Agreement; or  
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(3) the date the Plan is first adopted or effective.  
 
For this purpose, Salary Deferrals may be taken into account for a Plan Year only if the Salary Deferrals are allocated to 
the Employee's Account as of a date within that Plan Year. For this purpose, Salary Deferrals are considered allocated 
as of a date within a Plan Year only if the allocation is not contingent on the Employee's participation in the Plan or 
performance of services on any subsequent date and the Salary Deferrals are actually paid to the Plan no later than the 
end of the 12-month period immediately following the year to which the contribution relates. In addition, the Salary 
Deferrals must relate to Plan Compensation that either would have been received by the Employee in the Plan Year but 
for the Employee's election to defer or are attributable to services performed by the Employee in the Plan Year and, but 
for the Employee's election to defer, would have been received by the Employee within 2½ months after the close of the 
Plan Year. 
 
Salary Deferrals made pursuant to a Salary Reduction Agreement may not be made earlier than the date the Participant 
performs the services to which such Salary Deferrals relate or the date the compensation subject to such Salary 
Reduction Agreement would be currently available to the Participant absent the deferral election (if earlier). Regardless 
of when a Participant elects to commence making Salary Deferrals, the Employer may delay commencement for a 
reasonable period of time in order to implement the Salary Reduction Agreement.  
 
A Salary Reduction Agreement is valid even though it is executed by an Employee before such Employee actually has 
qualified as a Participant, so long as the Salary Reduction Agreement is not effective before the date the Employee is a 
Participant.  
 
The Employer, through the Salary Reduction Agreement or in administrative procedures, may require that an Eligible 
Employee elect to defer more than $200 for a Plan Year.  
 
Unless a Salary Reduction Agreement is otherwise revised, if an Employee is absent from work by leave of absence, 
Salary Deferrals under the Plan shall continue to the extent that Plan Compensation continues. 
 
In order to be effective, a Salary Reduction Agreement and any changes thereto must comply with any conditions or 
restrictions that may be applicable under State law, as well as the terms of the applicable Investment Arrangement. 
 

(b) Change in deferral election. An Employee must be permitted to enter into a new Salary Reduction Agreement or to 
modify or terminate an existing Salary Reduction Agreement at least once a year. The Employer may designate 
additional dates on the Salary Reduction Agreement form (or other written procedures) as to when a Participant may 
modify or terminate a Salary Reduction Agreement. Any election to modify or terminate a Salary Reduction Agreement 
will take effect within a reasonable period following such election and will apply only on a prospective basis. The 
Employer may allow an Employee to increase such Employee’s deferral election up to the Elective Deferral Dollar 
Limit at any time during the last two months of the Plan Year. The rules for modifying a Salary Reduction Agreement 
are subject to the terms governing the applicable Investment Arrangement.  

 
(c) Automatic Contribution Arrangement. The Employer may elect under AA §6A-8 to provide for an automatic 

deferral election under the Plan. If the Employer elects to apply an automatic deferral election, the Employer will 
automatically withhold the amount designated under AA §6A-8 from Participants’ Plan Compensation, unless the 
Participant completes a Salary Reduction Agreement electing a different deferral amount (including a zero deferral 
amount). Unless provided otherwise under AA §6A-8, an Employee who is automatically enrolled under a prior plan 
document will continue to be automatically enrolled under the current Plan document. If a Participant’s Salary 
Reduction Agreement expires and the Participant fails to complete a new affirmative Salary Reduction Agreement 
subsequent to the prior Salary Reduction Agreement expiring, the Participant becomes subject to the automatic deferral 
percentage as specified in the Plan pursuant to the automatic contribution arrangement provisions. Each year, the 
Participant can always complete a new affirmative election and designate a new deferral percentage.  

 
(1) Automatic Contribution Arrangement (ACA) other than an EACA. The Employer may elect under AA 

§6A-8(a) to provide for an automatic deferral election under the requirements of an ACA that is not intended to 
be an EACA. Such an ACA must meet the requirements for automatic enrollment under applicable regulations 
under Code §403(b), but is not required to meet the requirements of an EACA as described in (2) below. A 
Participant in an ACA must receive notice of the right to make a different election (including an election not to 
defer) and must have a reasonable period of time to make such an election. 
 

(2) Eligible Automatic Contribution Arrangement (EACA). The Employer may elect under AA §6A-8(a) to 
provide for an automatic deferral election under the requirements of an EACA. If a Plan does not satisfy the 
requirements for an EACA for an entire Plan Year, the Plan will not be eligible for the special EACA provisions 
under subsection (ii) for such Plan Year, but will still be treated as an Automatic Contribution Arrangement. The 
failure to qualify as an EACA has no impact on the qualified status of the Plan or on the Employer’s ability to 
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rely on the Favorable IRS Letter issued with respect to the Plan. Thus, the provisions under subsection (i) will 
continue to apply as selected in AA 6A-8 for the Plan Year, even if the Automatic Contributions Arrangement 
does not qualify as an EACA for the entire Plan Year.  
 
(i) Definition of Eligible Automatic Contribution Arrangement (EACA). The Plan will qualify as an 

EACA if the Plan provides for an automatic deferral election (as described in subsection (A)) and 
provides an annual written notice as described in subsection (D) below. Any Salary Deferrals withheld 
pursuant to an automatic deferral election will be deposited into the Participant’s Salary Deferral 
Account. 

 
(A) Automatic deferral election. To qualify as an EACA, each Employee eligible to participate in 

the Plan must have a reasonable opportunity after receipt of the notice described in subsection 
(D) to make an affirmative election to defer (or an election not to defer) under the Plan before 
any automatic deferral election goes into effect. If an automatic deferral election applies under 
the Plan, such election will not apply to Participants who have entered into a Salary Reduction 
Agreement for an amount equal to or greater than the automatic deferral amount designated under 
AA §6A-8. The Employer also may elect to apply the automatic deferral election only to 
Participants who become eligible to participate after a specified date. If the Plan otherwise 
qualifies as an EACA but the automatic contribution arrangement does not apply to all eligible 
Employees (who have not entered into an affirmative deferral election), the Plan will not qualify 
for the extended 6-month correction period described in subsection (ii)(B) below. 

 
An automatic deferral election ceases to apply with respect to any Employee who makes an 
affirmative election (that remains in effect) to make Salary Deferrals or to not have any Salary 
Deferrals made on such Employee’s behalf. Salary Deferrals made pursuant to an automatic 
deferral election will cease as soon as administratively feasible after an Eligible Employee makes 
an affirmative deferral election. In addition, automatic deferrals will be reduced or stopped to 
meet the limitations under Code §§401(a)(17), 402(g), and 415 and to satisfy any suspension 
period required after a distribution. 
 
Unless elected otherwise under AA §6A-7, a Participant’s affirmative election to defer (or to not 
defer) will cease upon Severance from Employment. If a Participant’s affirmative election to 
defer (or to not defer) ceases upon Severance from Employment, the Participant will be subject to 
the automatic deferral provisions of this subsection (A) upon rehire, including the default election 
provisions and the notice requirements under subsection (D) below.  

 
(B) Uniformity requirement. If an Eligible Employee does not make an affirmative deferral 

election, such Employee will be treated as having elected to make Salary Deferrals in an amount 
equal to a uniform percentage of Plan Compensation as set forth in AA §6A-8. For this purpose, 
an automatic deferral election will not fail to be a uniform percentage of Plan Compensation 
merely because: 

 
(I) The deferral percentage varies based on the number of years an eligible Employee has 

participated in the Plan (e.g., due to the application of an automatic increase provisions); 
 
(II) The automatic deferral election does not reduce a Salary Reduction Agreement election in 

effect immediately prior to the effective date of the automatic deferral election; or 
 
(III) The rate of Salary Deferrals is limited so as not to exceed the limits of Code §§401(a)(17), 

402(g) (determined with or without Catch-Up Contributions) and 415.  
 

(C) Automatic increase. The Plan may provide under AA §6A-8 that the automatic deferral amount 
will automatically increase by a designated percentage each Plan Year. Unless designated 
otherwise under AA §6A-8(b)(4), in applying any automatic deferral increase under AA §6A-8, 
the initial deferral amount will apply for the period that begins when the employee first 
participates in the automatic contribution arrangement and ends on the last day of the following 
Plan Year. The automatic increase will apply for each Plan Year beginning with the Plan Year 
immediately following the initial deferral period and for each subsequent Plan Year. For 
example, if an Employee makes such Employee’s first automatic deferral for the period 
beginning July 1, 2024, and no special election is made under AA §6A-8(b)(4), the first 
automatic increase would take effect on January 1, 2026 (assuming the Plan is using a calendar 
Plan Year) which is the first day of the Plan Year beginning after the first Plan Year following 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 3 – Plan Contributions 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 27 

the period for which the Employee makes such Employee’s first automatic deferral under the 
Plan. Automatic increases must also comply with any applicable State law requirements. 

 
(D) Annual notice requirement. Each eligible Employee must receive a written notice describing 

the Participant’s rights and obligations under the Plan which is sufficiently accurate and 
comprehensive to apprise the Employee of such rights and obligations and is written in a manner 
calculated to be understood by the average Plan Participant. The annual notice only needs to be 
provided to those Employees who are covered under the Automatic Contribution Arrangement. If 
it is impractical to provide the annual notice to a newly eligible Participant before the date such 
individual becomes eligible to participate under the Plan, the notice will be treated as timely if it 
is provided as soon as practicable after such date and the Employee is permitted to defer from 
Plan Compensation earned beginning on the date of participation. 

 
(I) Contents of annual notice. To qualify as an EACA, the annual notice must include a 

description of: 
 

(a) the level of Salary Deferrals which will be made on the Employee’s behalf if the 
Employee does not make an affirmative election;  

 
(b) the Employee’s right under the EACA to elect not to have Salary Deferrals made 

on the Employee’s behalf (or to elect to have such Salary Deferrals made in a 
different amount or percentage of Plan Compensation);  

 
(c) how contributions under the EACA will be invested and, if the Plan provides for 

Participant direction of investment, how Salary Deferrals made pursuant to an 
automatic deferral election will be invested in the absence of an investment 
election by the Employee; and  

 
(d) the Employee’s right to make a permissible withdrawal (as described under 

subsection (ii)(A) below), if applicable, and the procedures to elect such a 
withdrawal. 

 
(II) Timing of annual notice. The annual notice must be provided within a reasonable period 

before the beginning of each Plan Year (or, in the year an Employee becomes an eligible 
Employee, within a reasonable period before the Employee becomes an eligible 
Employee). In addition, a notice satisfies the timing requirements only if it is provided 
sufficiently early so that the Employee has a reasonable period of time after receipt of the 
notice and before the first Salary Deferral made under the arrangement to make an 
alternative deferral election. 

 
The annual notice will be deemed timely if it is provided to each eligible Employee at 
least 30 days (and no more than 90 days) before the beginning of each Plan Year. In the 
case of an Employee who does not receive the notice within such period because the 
Employee becomes an eligible Employee after the 90th day before the beginning of the 
Plan Year, the timing requirement is deemed to be satisfied if the notice is provided no 
more than 90 days before the Employee becomes an eligible Employee (and no later than 
the date the Employee becomes an eligible Employee). 

 
(E) Timing of automatic deferral. Generally, the automatic deferral will commence as of the date 

the Employee is otherwise eligible to make Salary Deferrals under the Plan, if the Employee had 
completed a Salary Reduction Agreement. However, an automatic deferral will be treated as 
timely if the deferral is made pursuant to reasonable administrative procedures established by the 
Plan Administrator. If the Plan provides an Employee with a written notice as described in 
Section 3.03(c)(2)(i)(D) above no later than 30 days after such Employee’s Entry Date, provides 
the Employee with the opportunity to make an affirmative Salary Reduction Agreement up to 30 
days after the notice is provided, and in the absence of the Employee’s affirmative Salary 
Reduction Agreement, provides that automatic deferrals will commence as soon as 
administratively practicable following the last day of the 30 day period, then the Plan will be 
treated as having a reasonable administrative procedure. 

 
(ii) Special Rules for Eligible Automatic Contribution Arrangement (EACA). If the Plan provides for an 

automatic deferral election provision under AA §6A-8 and such automatic deferral election qualifies as 
an EACA, the Employer may elect to offer special permissible withdrawals (as set forth in subsection 
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(A) below) and will qualify for the special delayed testing date for purposes of making refunds of Excess 
Aggregate Contributions (as described in subsection (B) below). To qualify as an EACA, the Plan must 
satisfy the provisions of subsection (i) for the entire Plan Year.  

 
(A) Permissible Withdrawals under EACA. If so elected under AA §6A-8(c), any Employee who 

has Salary Deferrals contributed to the Plan pursuant to an automatic deferral election under an 
EACA may elect to withdraw such contributions (and earnings attributable thereto) in accordance 
with the requirements of this subsection (A). A permissible withdrawal under this subsection (A) 
may be made without regard to any elections under AA §10 and will not cause the Plan to fail the 
prohibition on in-service distribution applicable to Salary Deferrals under Section 8.08(c). In 
addition, such withdrawal may be made without regard to any notice or consent otherwise 
required under the Plan. Any Salary Deferrals that are distributed under this subsection (A) are 
not counted toward the Elective Deferral Dollar Limit. 

 
(I) Amount of distribution. A distribution satisfies the requirement of this subsection (A) if 

the distribution is equal to the amount of Salary Deferrals made pursuant to the automatic 
deferral election through the effective date of the withdrawal election (as described in 
subsection (III)), adjusted for allocable gains and losses as of the date of the distribution. 

 
The distribution amount determined under this subsection (I) may be reduced by any 
generally applicable fees. However, the Plan may not charge a greater fee for a 
permissible distribution under this subsection (A) than applies with respect to other Plan 
distributions.  

 
(II) Timing of permissible withdrawal election. An election to withdraw Salary Deferrals 

under this subsection (A) must be made no later than 90 days after the date of the first 
default Salary Deferral under the EACA. The date of the first default Salary Deferral is 
the date that the Plan Compensation from which such Salary Deferrals are withheld would 
otherwise have been included in gross income. The Employer may designate an 
alternative period for making permissible withdrawals under AA §6A-8(c)(3).  

 
(III) Effective date of permissible withdrawal. The effective date of a permissible 

withdrawal election cannot be later than the pay date for the second payroll period that 
begins after the election is made or, if earlier, the first pay date that occurs at least 30 days 
after the election is made. If an Employee does not make automatic deferrals to the Plan 
for an entire Plan Year (e.g., due to Severance from Employment), the Plan may allow 
such Employee to take a permissible withdrawal, but only with respect to default 
contributions made after the Employee’s return to employment. 

 
(IV) Consequences of permissible withdrawal. Any amount distributed under this subsection 

(A) is includible in the Employee’s gross income for the Taxable Year in which the 
distribution is made. However, the portion of any distribution consisting of Roth Deferrals 
is not included in an Employee’s gross income a second time. In addition, a permissible 
withdrawal under this subsection (A) is not subject to any penalty tax under Code §72(t). 
Unless the Employee affirmatively elects otherwise, any withdrawal request will be 
treated as an affirmative election to stop having Salary Deferrals made on the Employee’s 
behalf as of the date specified in subsection (III) above.  

 
(V) Forfeiture of Matching Contributions. In the case of any withdrawal made under this 

subsection (A), any Matching Contributions made with respect to such withdrawn Salary 
Deferrals must be forfeited. Any forfeiture of Matching Contributions under this 
subsection (V) will be made in accordance with the requirements of Section 7.13. 

 
(B) Expansion of corrective distribution period for EACAs. If the Plan qualifies as an EACA (as 

defined in subsection (i) above), the corrective distribution provisions applicable to Excess 
Aggregate Contributions are modified to allow a corrective distribution no later than 6 months 
(instead of 2½ months) after the last day of the Plan Year in which such excess amounts arose.  

 
(d) Age 50 Catch-Up Contributions. Unless otherwise elected under AA §6A-4 and subject to the terms of the applicable 

Investment Arrangement(s), a Participant who is aged 50 or over by the end of such Participant’s taxable year 
beginning in the calendar year may make Age 50 Catch-Up Contributions under the Plan, provided such Age 50 Catch-
Up Contributions are in excess of an otherwise applicable limit under the Plan. For this purpose, an otherwise 
applicable Plan limit is a limit in the Plan that applies to Salary Deferrals without regard to Age 50 Catch-up 
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Contributions, such as the Code §415 Limitation (described in Section 5.03) and the Elective Deferral Dollar Limit 
(described in Section 5.02). 

 
(1) Age 50 Catch-Up Contribution Limit. Age 50 Catch-up Contributions for a Participant for a calendar year 

may not exceed the Age 50 Catch-Up Contribution Limit. The Age 50 Catch-Up Contribution Limit for calendar 
years beginning in 2024 is $7,500. For calendar years beginning after 2024 , the Age 50 Catch-Up Contribution 
Limit will be adjusted for cost-of-living increases under Code §414(v)(2)(C).  

 
(2) Special treatment of Catch-Up Contributions. Age 50 Catch-up Contributions are not subject to the Elective 

Deferral Dollar Limit or the Code §415 Limitation. 
 
(e) Special Catch-Up Contributions for certain Employees of Qualified Organizations. Unless otherwise elected under 

AA §6A-4 and subject to the terms of the applicable Investment Arrangement(s) and Treas. Reg. §1.403(b)-4(c)(3), 
solely for a Participant who is an Employee with 15 years of service (as defined in Treas. Reg. §1.403(b)-4(c)(3)) with 
an Employer that is a Qualified Organization (a “Qualified Employee”), the limit under Code §402(g) for a 
Participant’s taxable year is increased by the least of the following: 

 
(1) $3,000; 
 
(2) The excess of: 

 
(i) $15,000, reduced by 
 
(ii) The total Special §403(b) Catch-up Contributions made for the Qualified Employee by the Qualified 

Organization for prior years; or 
 

(3) The excess of: 
 
(i) $5,000 multiplied by the number of Years of Service of the Employee with the Qualified Organization, 

reduced by 
 
(ii) The total Salary Deferrals made for the Employee by the Qualified Organization for prior years. 

 
(f) Coordination of Age 50 Catch-Up Contributions and Special Catch-Up Contributions. The Plan will treat any 

catch-up amount that is contributed by an Employee who is eligible for both the Age 50 Catch-Up Contribution and 
Special Catch-Up Contribution first as a Special Catch-Up Contribution to the extent permitted and then as an Age 50 
Catch-Up Contribution. However, in no event may the amount of Salary Deferrals for a year exceed the Participant’s 
Plan Compensation for the year. 

  
(g) Roth Deferrals. If permitted under AA §6A-5 and subject to the terms of the applicable Investment Arrangement(s), a 

Participant may designate all or a portion of such Participant’s Salary Deferrals as Roth Deferrals. For this purpose, a 
Roth Deferral is a Salary Deferral that satisfies the following conditions. 
 
(1) Irrevocable election. The Participant makes an irrevocable election (at the time the Participant enters into such 

Participant’s Salary Reduction Agreement) designating all or a portion of such Participant’s Salary Deferrals as 
Roth Deferrals. The irrevocable election applies with respect to Salary Deferrals that are made pursuant to such 
election. A Participant may modify or change a Salary Reduction Agreement to increase or decrease the amount 
of Salary Deferrals designated as Roth Deferrals, provided such change or modification applies only with 
respect to Salary Deferrals made after such change or modification. (See subsection (b) above for rules 
regarding the timing of permissible changes or modifications to a Participant’s Salary Reduction Agreement.) 
 

(2) Subject to immediate taxation. To the extent a Participant designates all or a portion of such Participant’s 
Salary Deferrals as Roth Deferrals, such amounts will be includible in the Participant’s income at the time the 
Participant would have received the contribution amounts in cash if the Employee had not made the Salary 
Reduction Agreement election. 

 
(3) Separate account. Any amounts designated as Roth Deferrals will be maintained by the Plan in a separate Roth 

Deferral Account. The Plan will credit and debit all contributions and withdrawals of Roth Deferrals to such 
separate Account. The Plan will separately allocate gains, losses, and other credits and charges to the Roth 
Deferral Account on a reasonable basis that is consistent with such allocations for other Accounts under the 
Plan. However, in no event may the Plan allocate forfeitures under the Plan to the Roth Deferral Account. The 
Plan will separately track Participants’ accumulated Roth Deferrals and the earnings on such amounts. 

 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 3 – Plan Contributions 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 30 

(4) Satisfaction of Salary Deferral requirements. Roth Deferrals are subject to the same requirements as apply to 
Salary Deferrals. Thus, Roth Deferrals are subject to the following requirements: 

 
(i) Roth Deferrals are always 100% vested; 
 
(ii) Roth Deferrals are subject to the Elective Deferral Dollar Limit. For this purpose, all Salary Deferrals 

(both Pre-Tax Deferrals and Roth Deferrals) are aggregated in applying the Elective Deferral Dollar 
Limit; 

 
(iii) Roth Deferrals are subject to the same distribution restrictions as apply to Salary Deferrals under Section 

8.08(c); and 
 
(iv) Roth Deferrals are subject to the required minimum distribution requirements under Code §401(a)(9). 

 
(5) Rollover of Roth Deferrals. 

 
(i) Rollovers from this Plan. For purposes of the rollover rules under Section 8.04, a Direct Rollover of a 

distribution from a Participant’s Roth Deferral Account will only be made to another Roth Deferral 
Account under a qualified plan described in Code §401(a) or an annuity contract or custodial account 
described in Code §403(b) or to a Roth IRA described in §408A, and only to the extent the rollover is 
permitted under the rules of Code §402(c). 
 

(ii) Rollovers to this Plan. Subject to the provisions under Article 4, a Participant may make a Rollover 
Contribution to such Participant’s Roth Deferral Account only if the rollover is a Direct Rollover from 
another Roth Deferral Account under a qualified retirement plan (as described in Article 4) and only to 
the extent the rollover is permitted under the rules of Code §402(c). A rollover of Roth Deferrals may not 
be made to this Plan from a Roth IRA. Any rollover of Roth Deferrals to this Plan will be held in a 
separate Roth Rollover Account. 

 
(iii) Minimum rollover amount. The Plan will not provide for a Direct Rollover (including an Automatic 

Rollover) for distributions from a Participant’s Roth Deferral Account if it is reasonably expected (at the 
time of the distribution) that the total amount the Participant will receive as a distribution during the 
calendar year will total less than $200. In addition, any distribution from a Participant’s Roth Deferral 
Account is not taken into account in determining whether distributions from a Participant’s other 
Accounts are reasonably expected to total less than $200 during a year. However, Eligible Rollover 
Distributions from a Participant’s Roth Deferral Account are taken into account in determining whether 
the total amount of the Participant’s Account Balances under the Plan exceeds the applicable threshold 
for purposes of applying the Automatic Rollover provisions under Section 8.05. 

 
(iv) Separate treatment of Roth Deferrals. The provisions under Section 8.04 that allow a Participant to 

elect a Direct Rollover of only a portion of an Eligible Rollover Distribution but only if the amount 
rolled over is at least $500 is applied by treating any amount distributed from the Participant’s Roth 
Deferral Account as a separate distribution from any amount distributed from the Participant’s other 
Accounts in the Plan, even if the amounts are distributed at the same time. 

 
(h) In-Plan Roth Conversions. Effective on or after January 1, 2013, the Employer may elect under the §6-5(c) to permit 

In-Plan Roth Conversions under the Plan. For this purpose, an In-Plan Roth Conversion is a conversion of amounts 
held in a Participant’s Plan Account, other than a Roth Deferral Account or Roth Rollover Account, into the 
Participant’s In-Plan Roth Conversion Account under the Plan, pursuant to Code §402A(c)(4). Any election to make an 
In-Plan Roth Conversion during a Taxable Year may not be changed after the In-Plan Roth Conversion is completed. 
(For In-Plan Roth Conversions completed prior to January 1, 2013, a Participant had to be eligible to receive a 
distribution of the converted amounts at the time of the In-Plan Roth Conversion. The provisions of this Section 3.03 
(f) do not affect an In-Plan Roth Conversion completed prior to January 1, 2013.) 
 
An In-Plan Roth Conversion may be elected by a Participant, a Spousal beneficiary, or an Alternate Payee who is a 
Spouse or former Spouse. To the extent the term “Participant” is used for purposes of determining eligibility to make 
an In-Plan Roth Conversion, such term will also include a Spousal beneficiary and an Alternate Payee who is a Spouse 
or former Spouse. 
 
(1) Amounts Eligible for In-Plan Roth Conversion. If permitted under the Adoption Agreement, a Participant 

may convert any portion of such Participant’s vested Account Balance (other than amounts attributable to Roth 
Deferrals or Roth Deferral rollovers) to an In-Plan Roth Conversion Account. Unless elected otherwise under 
the Adoption Agreement, a Participant need not be eligible to receive a distribution from the Plan at the time of 
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the In-Plan Roth Conversion. Any In-Plan Roth Conversion of otherwise nondistributable amounts can only 
occur via a Direct Rollover (unlike distributable amounts which may instead use a 60-day rollover method). 
 
In addition, an In-Plan Roth Conversion will not be treated as a distribution for the following purposes: 

 
(i) Participant loans. A Participant loan directly transferred into an In-Plan Roth Conversion without 

changing the repayment schedule is not treated as a new loan. The Employer may elect in the Adoption 
Agreement to not permit Participant loans to be distributed as part of an In-Plan Roth Conversion. 

 
(ii) Spousal consent. An In-Plan Roth Conversion is not treated as a distribution for purposes of applying the 

spousal consent requirements applicable to the Plan. Thus, a married Plan Participant is not required to 
obtain spousal consent in connection with an election to make an In-Plan Roth Conversion. 

 
(iii) Participant consent. An In-Plan Roth Conversion is not treated as a distribution for purposes of applying 

the Participant consent requirements applicable under the Plan. Thus, amounts that are converted as part 
of an In-Plan Roth Conversion continue to be taken into account in determining whether the Participant’s 
vested Account Balance exceeds $5,000 for purposes of applying the Involuntary Cash-Out Distribution 
provisions and will not trigger the requirement for a notice of the Participant’s right to defer receipt of 
the distribution.  

 
(iv) Protected benefits. An In-Plan Roth Conversion is not treated as a distribution under the Plan. Thus, a 

Participant who had a distribution right (such as a right to an immediate distribution) prior to the In-Plan 
Roth Conversion cannot have that distribution right eliminated solely as a result of the election to make 
an In-Plan Roth Conversion. The Employer may have to maintain separate accounts with respect to 
different contribution types within the In-Plan Roth Conversion Account in order to protect distribution 
options related to such different contribution types. 

 
(v) Mandatory withholding. An In-Plan Roth Conversion is not subject to 20% mandatory withholding 

under Code §3405(c). 
 
(vi) Distribution restrictions. Generally, a distribution will be permitted from the In-Plan Roth Conversion 

Account to the extent permitted for regular Roth Deferrals under AA §10-1. However, as described in 
subsection (iv) above, additional distribution options may need to be protected with respect to specific 
contribution types. The distribution restrictions normally applicable to Roth Deferrals, as described in 
Section 8.09(c) of the Plan, do not apply to the extent the conversion is from a contribution type that is 
not otherwise subject to the distribution restrictions applicable to Roth Deferrals. In addition, distribution 
restrictions that otherwise apply with respect to a specific contribution type will continue to apply if such 
contribution type is converted to Roth Deferrals.  

  
(2) Contribution types. Unless elected otherwise under the AA, an In-Plan Roth Conversion may be made from 

any contribution type under the Plan, other than a Roth Deferral Account or Roth Rollover Account. The 
Employer may elect in AA §6A-5(c)(3) to limit the contribution types that are eligible for In-Plan Roth 
Conversion. In addition, the Employer may elect in AA §6A-5(c)(4) to limit In-Plan Roth Conversions to 
contribution accounts that are 100% vested. 

 
3.04 Matching Contributions. The Employer may elect under AA §6B to authorize Matching Contributions under the Plan. If the 

Employer elects more than one Matching Contribution formula under AA §6B-2, each formula is applied separately. A 
Participant’s aggregate Matching Contributions will be the sum of the Matching Contributions under all such formulas. Any 
Matching Contribution made under the Plan will be allocated to Participants’ Matching Contribution Account. To receive an 
allocation of Matching Contributions, a Participant must satisfy any allocations conditions designated under the Plan. 
 
A contribution will not be considered a Matching Contribution if such contribution is contributed before the underlying Salary 
Deferral or After-Tax Employee Contribution election is made or before an Employee performs the services with respect to 
which the underlying Salary Deferrals or After-Tax Employee Contributions are made (or when the cash that is subject to such 
election would be currently available, if earlier). A Matching Contribution will not be treated as failing to satisfy the 
requirements of this paragraph merely because contributions are occasionally made before the Employee performs the services 
with respect to which the underlying Salary Deferral or After-Tax Employee Contribution election is made (or when the cash 
that is subject to such elections would be currently available, if earlier) in order to accommodate bona fide administrative 
considerations (and such amounts are not paid early for the principal purpose of accelerating deductions). 
 
(a) Contributions eligible for Matching Contributions. The Matching Contribution formula(s) apply to Salary Deferrals 

made under the Plan, to the extent authorized under the Adoption Agreement. The Employer may elect under AA §6C-
2(c) to include After-Tax Employee Contributions in the Matching Contribution formula(s). If the Matching 
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Contribution formula(s) applies to both Salary Deferrals and After-Tax Employee Contributions, such contributions are 
aggregated to determine the Matching Contributions under the Plan. Any reference to Salary Deferrals under the 
Matching Contribution formula(s) includes After-Tax Employee Contributions to the extent such amounts are eligible 
for Matching Contributions under the Plan. 
 
In addition, the Employer may elect under AA §6B-3(b) to match Elective Deferrals under another 403(b) plan, a 
qualified plan under Code §401(a) or qualifying 457 plan maintained by the Employer. If the Employer elects to make a 
Matching Contribution based on the Employee’s Elective Deferrals or Roth Deferrals under another 403(b) plan, a 
qualified plan under Code §401(a) or §457 plan, the Employer shall make a Matching Contribution on behalf of any 
eligible Participant who makes Elective Deferrals or Roth Deferrals to the plan designated under AA §6B-3(b). Any 
such Matching Contribution made to the Plan will be allocated in accordance with any special provisions added under 
AA §6B-3(b). Any such Matching Contributions will be in addition to any Matching Contributions made with respect to 
Salary Deferrals or After-Tax Employee Contributions under this Plan. 
 

(b) Period for determining Matching Contributions. AA §6B-5 sets forth the period for which the Matching 
Contribution formula(s) applies. For this purpose, the period designated in AA §6B-5 applies for purposes of 
determining the amount of Salary Deferrals (and After-Tax Employee Contributions, if applicable) taken into account in 
applying the Matching Contribution formula(s) and in applying any limits on the amount of Salary Deferrals that may 
be taken into account under the Matching Contribution formula(s).  
 
If the Employer elects a discretionary Matching Contribution under AA §6B-2, the Employer may elect to make a 
different Matching Contribution for each period designated in AA §6B-5. Thus, for example, if the discretionary 
Matching Contribution is based on the Plan Year quarter under AA §6B-5, the Employer may elect to make a different 
level of Matching Contribution for each Plan Year quarter. 
 

(c) True-up contributions. If the Employer makes Matching Contributions more frequently than annually, the Employer 
may have to make true-up contributions for Participants. True-up contributions will be required if the Employer actually 
contributes Matching Contributions to the Plan on a more frequent basis than the period that is used to determine the 
amount of the Matching Contributions under AA §6B-5. For example, if Matching Contributions apply with respect to 
Salary Deferrals made for the Plan Year, but the Employer contributes the Matching Contributions on a quarterly basis, 
the Employer may have to make a true-up contribution to any Participant based on Salary Deferrals for the Plan Year. If 
a true-up contribution is required under this subsection, the Employer may make such additional contribution as 
required to satisfy the contribution requirements under the Plan. 
 
If a period other than the Plan Year is selected under AA §6B-5, the Employer may make an additional discretionary 
Matching Contribution equal to the true-up contribution that would otherwise be required if Plan Year was selected 
under AA §6B-5. If an additional discretionary Matching Contribution is made under this subsection (c), such 
contribution must be provided to all eligible Participants who would otherwise be entitled to a true-up contribution 
based on Plan Compensation for the Plan Year. 

 
3.05 After-Tax Employee Contributions. The Employer may elect under AA §6C-2 to allow Participants to make After-Tax 

Employee Contributions under the Plan. If permitted under AA §6C-2, as applicable, a Participant’s compensation will be 
reduced by the amount the Participant elects to contribute as an After-Tax Employee Contribution. Any After-Tax Employee 
Contributions made under the Plan will be held in Participants’ After-Tax Employee Contribution Account, which are always 
100% vested. The Employer has a reasonable period of time to begin withholding After-Tax Employee Contributions with 
respect to an Eligible Participant. 
 
A Participant may increase, decrease, discontinue or resume such Participant’s After-Tax Employee Contributions as set forth 
in AA §6C-2(d), as applicable. An Employee must be permitted to modify or terminate an existing After-Tax Employee 
Contribution election at least once a year. The Employer may designate additional dates on the After-Tax Employee 
Contribution election form (or other written procedures) as to when a Participant may commence, modify or terminate After-
Tax Employee Contributions. Alternatively, the Employer may designate under the Adoption Agreement, specific dates as of 
which a Participant may commence, modify or terminate After-Tax Employee Contributions. Any election to modify or 
terminate an After-Tax Employee Contribution election will take effect within a reasonable period following such election and 
will apply only on a prospective basis. 
 
A Participant may withdraw amounts from such Participant’s After-Tax Employee Contribution Account at any time, in 
accordance with the distribution rules under Section 8.08(a), except as otherwise provided under AA §10. No forfeitures will 
occur solely as a result of an Employee’s withdrawal of After-Tax Employee Contributions. The Employer may collect 
Participants’ After-Tax Employee Contributions using payroll reduction or other collection procedures. The Employer may 
designate in the Adoption Agreement or in separate administrative procedures any special rules regarding the acceptance of 
After-Tax Employee Contributions.  
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3.06 Allocation Conditions. In order to receive an allocation of Employer Contributions (other than Salary Deferrals) or an 
allocation of Matching Contributions, a Participant must satisfy any allocation conditions designated under AA §6-7 or AA 
§6B-7, as applicable. If the Employer elects under AA §6-7(c) or AA §6B-7(c) to apply a minimum service requirement, the 
Employer may elect to base such minimum service requirement on the basis of Hours of Service or on the basis of consecutive 
days of employment under the Elapsed Time method.  
 
(a) Application to designated period. Instead of applying the allocation conditions on the basis of the Plan Year, the 

Employer may elect in AA §6-7(d) or AA §6B-7(d) to apply the allocation conditions on the basis of designated 
periods. If the Employer elects to apply a last day of employment condition on the basis of designated periods, a 
Participant will not be entitled to an allocation of Employer Contributions or Matching Contributions for any period 
designated under AA §6-7(d)(1) or AA §6B-7(d)(1), as applicable, unless the Participant is employed by the Employer 
at the end of such designated period. If the Employer elects to apply an Hours of Service allocation condition on the 
basis of designated periods, a Participant will not be entitled to an allocation of Employer Contributions or Matching 
Contributions for any period designated under AA §6-7(d)(1) or AA §6B-7(d)(1), as applicable, unless the Participant 
satisfies the required service condition before the end of such designated period. 
 
If the Employer elects to apply the allocation conditions on the basis of designated periods, the Employer may elect to 
apply any Hours of Service condition using the cumulative method (as described in subsection (1) below) or the period-
by-period method (as described in subsection (2) below). The Employer may elect operationally to use either method in 
applying the Hours of Service condition, provided the Employer uses the same method for all affected Employees 
during any given period.  
 
(1) Cumulative method. Under the cumulative method, the Hours of Service condition is applied with respect to 

each designated period on a cumulative basis for the Plan Year. The required service condition for any period is 
determined by multiplying the required Hours of Service (or days of employment, if applicable) by a fraction, 
the numerator of which is the total number of periods completed during the Plan Year (including the current 
period) and the denominator of which is the total number of periods during the Plan Year. For example, if a 
Participant must complete 1,000 Hours of Service to receive an Employer Contribution or Matching 
Contribution under the Plan, and the Employer elects to apply such condition on the basis of Plan Year quarters 
under AA §6-7(d)(1)(i) or AA §6B-7(d)(1)(i), as applicable, a Participant would have to complete 250 Hours of 
Service by the end of the first Plan Year quarter [1/4 x 1,000], 500 Hours of Service by the end of the second 
Plan Year quarter [2/4 x 1,000], 750 Hours of Service by the end of the third Plan Year quarter [3/4 x 1,000] and 
1,000 Hours of Service by the end of the Plan Year [4/4 x 1,000] to receive an allocation of the Employer 
Contribution or Matching Contribution for such period. If a Participant does not satisfy the required service 
condition for any designated period during the Plan Year, no Employer Contribution or Matching Contribution 
will be allocated to that Participant for such period.  

 
(2) Period-by-period method. Under the period-by-period method, the minimum service allocation condition is 

applied separately for each designated period. The required service condition for any period is determined by 
multiplying the required Hours of Service (or days of employment, if applicable) by a fraction, the numerator of 
which is one (1) and the denominator of which is the total number of periods during the Plan Year. For example, 
if a Participant must complete 1,000 Hours of Service to receive an Employer Contribution or Matching 
Contribution under the Plan, and the Employer elects to apply such condition on the basis of Plan Year quarters 
under AA §6-7(d)(1)(i) or AA §6B-7(d)(1)(i), as applicable, a Participant would have to complete 250 Hours of 
Service in each Plan Year quarter [1/4 x 1,000] to receive an allocation of the Employer Contribution or 
Matching Contribution for such period. If a Participant does not satisfy the required service condition for any 
designated period during the Plan Year, no Employer Contribution or Matching Contribution will be allocated to 
that Participant for such period.  

 
(b) Special rule for year of Plan termination. A last day employment condition automatically applies for any Plan Year 

in which the Plan is terminated, regardless of whether the Employer has elected to apply a last day employment 
condition under AA §6-7(b) or AA §6B-7(b), as applicable. Thus, the Employer will not be obligated to make an 
Employer Contribution or Matching Contribution for the Plan Year in which the Plan terminates, unless the Employer 
provides for an Employer Contribution and/or Matching Contribution in its termination amendment. If there are 
unallocated forfeitures at the time of Plan termination, such forfeitures will be allocated to Participants under the Plan’s 
procedures for allocating forfeitures. 
 

3.07 Service with Predecessor Employers. If the Employer maintains the plan of a Predecessor Employer, any service with such 
Predecessor Employer is treated as service with the Employer for purposes of applying the allocation conditions under this 
Section. If the Employer does not maintain the plan of a Predecessor Employer, service with such Predecessor Employer does 
not count for purposes of applying the allocation conditions under this Section, unless the Employer specifically designates 
under AA §4-5 to credit service with such Predecessor Employer. Unless designated otherwise under AA §4-5, if the Employer 
takes into account service with a Predecessor Employer, such service will count for purposes of eligibility under Section 2 (see 
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Section 2.06), vesting under Section 7 (see Section 7.06) and for purposes of the minimum allocation conditions under this 
Section.  
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SECTION 4 
ROLLOVER CONTRIBUTIONS AND TRANSFERS 

 
This Section 4 provides the rules regarding Rollover Contributions and transfers that may be made under this Plan, subject to any limitations 
under the applicable Investment Arrangement,. The Plan Administrator has the authority under Section 11 to accept Rollover Contributions 
under this Plan and to enter into transfer agreements concerning the transfer of assets from another plan to this Plan.  
 
4.01 Rollover Contributions. Subject to the terms governing the applicable Investment Arrangement, an Employee (or former 

Employee) may make a Rollover Contribution to this Plan from a qualified retirement plan or from an IRA, if the acceptance of 
rollovers is permitted under AA §C-2 or if the Plan Administrator adopts administrative procedures regarding the acceptance of 
Rollover Contributions. Any Rollover Contribution an Employee (or former Employee) makes to this Plan will be held in the 
Employee’s Rollover Contribution Account (or Roth Rollover Account), which is always 100% vested. Subject to the terms 
governing the applicable Investment Arrangement a Participant may withdraw amounts from such Participant’s Rollover 
Contribution Account at any time, in accordance with the distribution rules under Section 8, except as prohibited under AA 
§10. Any amounts received as a Rollover Contribution under this Section 4.01 will not be treated as an Annual Addition for 
purposes of applying the Code §415 Limitation. 
 
For purposes of this Section 4.01, a qualified retirement plan is a tax-qualified retirement plan described in Code §401(a) or 
Code §403(a), a Code §403(b) plan, or an eligible plan under §457(b) of the Code which is maintained by a State, political 
subdivision of a State, or any agency or instrumentality of a State or political subdivision of a State. To qualify as a Rollover 
Contribution under this Section, the Rollover Contribution must be transferred directly from the qualified retirement plan or 
IRA in a Direct Rollover or must be transferred to the Plan by the Employee within sixty (60) days following receipt of the 
amounts from the qualified plan or IRA. The Plan will not accept rollovers of non-deductible IRA contributions. 
 
If Rollover Contributions are permitted, an Employee (or former Employee) may make a Rollover Contribution to the Plan 
even if the Employee is not a Participant with respect to any or all other contributions under the Plan, unless otherwise 
prohibited under AA §C-2 or separate administrative procedures adopted by the Plan Administrator. An Employee who makes 
a Rollover Contribution to this Plan prior to becoming a Participant shall be treated as a Participant only with respect to such 
Rollover Contribution Account but shall not be treated as a Participant with respect to other contribution types under the Plan 
until such Participant otherwise satisfies the eligibility conditions for participation under the Plan. To the extent Participant 
loans are authorized under the Plan, a “limited Participant” under this paragraph may request a Participant loan from the 
Rollover Contribution Account, unless provided otherwise under AA §B-3 or separate administrative procedures adopted by 
the Plan Administrator. 
 
The Plan Administrator may refuse to accept a Rollover Contribution if the Plan Administrator reasonably believes the 
Rollover Contribution:  
 
(a) is not being made from a proper plan or IRA;  

 
(b) is not being made within sixty (60) days from receipt of the amounts from a qualified retirement plan or IRA;  
 
(c) could jeopardize the tax-exempt status of the Plan; or  
 
(d) could create adverse tax consequences for the Plan or the Employer.  
 
Prior to accepting a Rollover Contribution, the Plan Administrator may require the Employee to provide satisfactory evidence 
establishing that the Rollover Contribution meets the requirements of this Section 4.01. The Plan Administrator may only 
accept a Rollover Contribution that includes After-Tax Employee Contributions or Roth Deferrals if the Plan Administrator 
obtains information regarding the Participant’s tax basis (as determined under Code §72) on such amounts. 
 
Under Treas. Reg. §1.401(a)(31)-1, Q&A-14, if the Plan accepts an invalid Rollover Contribution, the contribution will be 
treated, for purposes of applying the qualification requirements of Code §401(a) to the Plan, as if it were a valid Rollover 
Contribution if two conditions are satisfied: 
 
(a) When accepting the amount from the Employee as a Rollover Contribution, the Plan Administrator must reasonably 

conclude that the contribution is a valid Rollover Contribution; and 
 
(b) If the Plan Administrator later determines that the contribution was an invalid Rollover Contribution, the Plan 

Administrator must distribute the amount of the invalid Rollover Contribution, plus any earnings attributable thereto, to 
the Employee within a reasonable time after such determination.  

 
The Plan Administrator may use reasonable criteria in determining whether a Rollover Contribution is valid. Thus, the Plan 
Administrator may access the EFAST2 database maintained by the DOL to assist in determining whether a potential Rollover 
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Contribution was distributed by a plan intended to be a qualified plan. If the Plan Administrator later determines that the 
Rollover Contribution was not valid, the Plan Administrator must have the amount rolled over plus any attributable earnings 
distributed within a reasonable period of time after such determination. 
 
Effective for Taxable Years beginning after December 31, 2017, the period during which a Qualified Plan Loan Offset Amount 
may be contributed to the Plan as a Rollover Contribution is extended from 60 days after the date of the offset to the due date 
(including extensions) for filing the individual’s Federal income tax return for the Taxable Year in which the Plan loan offset 
occurs. A Qualified Plan Loan Offset Amount is a Plan loan offset amount that is treated as distributed from a tax-qualified 
retirement plan described in Code §401(a) or Code §403(a), a Code §403(b) plan, or a governmental plan under Code §457(b) 
solely by reason of termination of the Plan or failure to meet the repayment terms of the loan because of Severance from 
Employment. 
 
Notwithstanding any other provision of the Plan, the Plan Administrator may accept any Rollover Contribution that satisfies the 
requirements, including the time period to make Rollover Contributions, under Code §402(c) and applicable IRS regulations 
and other guidance. Thus, for example, the Plan Administrator may accept a Rollover Contribution as provided under Revenue 
Procedure 2016-47 relating to the waiver of the 60-day rollover period and acceptable self-certification by an Employee. 
 
The Plan Administrator may apply different conditions for accepting Rollover Contributions from qualified retirement plans 
and IRAs. For example, the Plan Administrator may decide in its discretion whether to accept a Direct Rollover of a loan note 
from another retirement plan. Any conditions on Rollover Contributions must be applied uniformly to all Employees under the 
Plan. 

 
4.02 Contract Exchanges and Transfers. Provided that the Plan allows contract exchanges or plan-to-plan transfers and subject to 

the terms governing the applicable Investment Arrangement, the Plan Administrator may accept such exchange or transfer from 
one Code §403(b) investment to another investment, provided the requirements under Sections 14.04 and 14.05 are satisfied. 
The Employer may set forth restrictions on contract exchanges and transfers in Addendum B of the Adoption Agreement. 
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SECTION 5 
LIMITS ON CONTRIBUTIONS 

 
5.01 Limits on Employer Contributions. Any contributions the Employer makes under the Plan are subject to the limitations set 

forth in this Section 5. 
 

(a) Limitation on Salary Deferrals. Any Salary Deferrals made under the Plan are subject to the Elective Deferral Dollar 
Limit, as described in Section 5.02 below. 

 
(b) Limitation on total Employer Contributions. All Employer Contributions the Employer makes under the Plan are 

subject to the Code §415 Limitation, as described in Section 5.03 below. For purposes of applying the Code §415 
Limitation, Employer Contributions include any Employer Contributions, Salary Deferrals, or Matching Contributions 
made under the Plan.  

 
5.02 Elective Deferral Dollar Limit. No Participant may contribute as Elective Deferrals to this Plan (and any other plan, contract 

or arrangement maintained by the Employer) during any calendar year, an amount that exceeds the Elective Deferral Dollar 
Limit in effect for the Participant’s taxable year beginning in such calendar year. Additional restrictions apply if a Participant 
participates in a plan maintained by an unrelated employer. 

 
The Elective Deferral Dollar Limit is $23,000 for calendar years beginning in 2024. For calendar years beginning after 2024, 
the Elective Deferral Dollar Limit will be adjusted for cost-of-living increases under Code §402(g)(4). Any such adjustments 
will be in multiples of $500. 

 
The Elective Deferral Dollar Limit is increased by the Age 50 Catch-Up Contribution Limit and the Special Catch-Up 
Contribution Limit for eligible Participants. If the Plan does not provide for Age 50 Catch-up Contributions or the Special 
Catch-Up Contributions under AA §6A-4, the Elective Deferral Dollar Limit is not increased. 

 
(a) Excess Deferrals. Excess Deferrals are Elective Deferrals made during the Participant’s taxable year that exceed the 

Elective Deferral Dollar Limit (as described above) for such year; counting only Elective Deferrals made under this 
Plan and any other plan, contract or arrangement maintained by the Employer. (See subsection (b)(6) below for 
provisions that apply when a Participant makes Elective Deferrals to a plan of an unrelated Employer.) 

 
(b) Correction of Excess Deferrals. If a Participant makes Excess Deferrals (i.e., Elective Deferrals in excess of the 

Elective Deferral Dollar Limit) under this Plan and any other plan maintained by the Employer, such Excess Deferrals 
(plus allocable income or loss) shall be distributed to the Participant no later than April 15 of the following calendar 
year.  

 
(1) Amount of corrective distribution. The amount to be distributed from this Plan as a correction of Excess 

Deferrals equals the amount of Elective Deferrals the Participant contributes during the taxable year to this Plan 
and any other plan maintained by the Employer in excess of the Elective Deferral Dollar Limit, reduced by any 
corrective distribution of Excess Deferrals the Participant receives during the calendar year from this Plan or 
other plan(s) maintained by the Employer.  

 
(2) Allocable gain or loss. A corrective distribution of Excess Deferrals must include any allocable gain or loss for 

the taxable year in which the Excess Deferrals are contributed to the Plan. The gain or loss allocable to Excess 
Deferrals may be determined in any reasonable manner, provided the manner used to determine allocable gain or 
loss is applied consistently for all Participants and in a manner that is reasonably reflective of the method used 
by the Plan for allocating income to Participants’ Accounts. 

 
(3) Taxation of corrective distribution. If a corrective distribution of Excess Deferrals is made by April 15 of the 

following calendar year, amounts attributable to the Excess Deferrals will be includible in the Participant’s gross 
income in the Taxable Year in which such amounts are deferred under the Plan and amounts attributable to 
income or loss on the Excess Deferrals will be includible in gross income in the year of distribution. If a 
corrective distribution of Excess Deferrals is made after April 15, the amount of the corrective distribution 
attributable to Excess Deferrals will be includible in the Participant’s gross income in both the Taxable Year in 
which such amounts are deferred under the Plan and the Taxable Year in which such amounts are distributed.  

 
(4) Coordination with other provisions. A corrective distribution of Excess Deferrals made by April 15 of the 

following calendar year may be made without consent of the Participant or the Participant’s Spouse, and without 
regard to any distribution restrictions applicable under Section 8. A corrective distribution of Excess Deferrals 
made by the appropriate April 15 also is not treated as a distribution for purposes of applying the required 
minimum distribution rules. 
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(5) Suspension of Salary Deferrals. If a Participant’s Salary Deferrals under this Plan, in combination with any 
Elective Deferrals the Participant makes during the calendar year under any other plan maintained by the 
Employer, equal or exceed the Elective Deferral Dollar Limit, the Employer may suspend the Participant’s 
Salary Deferrals under this Plan for the remainder of the calendar year without the Participant’s consent.  

 
(6) Correction of Excess Deferrals under plans not maintained by the Employer. The correction provisions 

under this subsection (b) apply only if a Participant makes Excess Deferrals under this Plan (or under this Plan 
and other plans maintained by the Employer). However, if a Participant has Excess Deferrals for a calendar year 
on account of making Elective Deferrals to a plan of an unrelated employer, the Participant may assign to this 
Plan any portion of such Participant’s Elective Deferrals made under all plans during the calendar year to the 
extent such Elective Deferrals exceed the Elective Deferral Dollar Limit. The Participant must notify the Plan 
Administrator in writing on or before March 1 of the following calendar year of the amount of the Excess 
Deferrals to be assigned to this Plan. Upon receipt of a timely notification, the Excess Deferrals assigned to this 
Plan will be distributed (along with any allocable income or loss) to the Participant in accordance with the 
corrective distribution provisions under this subsection (b). A Participant is deemed to notify the Plan 
Administrator of Excess Deferrals to the extent such Excess Deferrals arise only under this Plan and any other 
plan maintained by the Employer. 
 

5.03 Code §415 Limitation on Annual Additions. 
 

(a) General limitation on Annual Additions. A Participant’s Annual Additions under the Plan for a Limitation Year may 
not exceed the Maximum Annual Addition as set forth below. 
 

(b) Aggregation of §403(b) plans of the Employer. If Annual Additions are credited to a Participant under any §403(b) 
plans of the Employer in addition to this Plan for a Limitation Year, the sum of the Participant’s Annual Additions for 
the Limitation Year under this Plan and such other §403(b) plans may not exceed the Maximum Annual Addition as set 
forth below. 
 

(c) Aggregation where Participant is in control of any Employer. If a Participant is in control of any employer for a 
Limitation Year, the sum of the Participant’s Annual Additions for the Limitation Year under this Plan, any other 
§403(b) plans of the Employer, any defined contribution plans maintained by controlled employers, and any §403(b) 
plans of any other employers may not exceed the Maximum Annual Addition as set forth below. For purposes of this 
paragraph, a Participant is in control of an employer based upon the rules of Code §§414(b), 414(c), and 415(h); and a 
defined contribution plan means a defined contribution plan that is qualified under Code §401(a) or §403(a), a §403(b) 
plan, or a simplified employee pension within the meaning of Code §408(k). 
 

(d) Annual notice to Participants. The Plan Administrator will provide written or electronic notice to Participants that 
explains the limitation in Section 5.03(c) in a manner calculated to be understood by the average Participant and 
informs Participants of their responsibility to provide information to the Plan Administrator that is necessary to satisfy 
Section 5.03(c). The notice will advise Participants that the application of the limitations in Section 5.03(c) will take 
into account information supplied by the Participant and that failure to provide necessary and correct information to the 
Plan Administrator could result in adverse tax consequences to the Participant, including the inability to exclude 
contributions to the Plan under Code §403(b). The notice will be provided annually, beginning no later than the year in 
which the Employee becomes a Participant. 
 

(e) Coordination of limitation on Annual Additions where Employer has another §403(b) Pre-Approved Plan or 
Participant is in control of Employer. Unless otherwise provided in AA §11-3, the Annual Additions which may be 
credited to a Participant under this Plan for any Limitation Year will not exceed the Maximum Annual Addition, 
reduced by the Annual Additions credited to the Participant under any other §403(b) Pre-Approved Plans of the 
Employer in addition to this Plan and, if the Participant is in control of an employer, any defined contribution plans 
maintained by controlled employers and §403(b) plans of any other employers. Contributions to the Participant’s 
Accounts under this Plan will be reduced to the extent necessary to prevent this limitation from being exceeded. 
 

(f) Excess Annual Additions. 
 

(1) If, notwithstanding Sections 5.03(a)-(e), a Participant’s Annual Additions under this Plan, or under this Plan and 
plans aggregated with this Plan under Sections 5.03(b) and (c), result in an Excess Annual Addition for a 
Limitation Year, the Excess Annual Addition will be deemed to consist of the Annual Additions last credited, 
except Annual Additions to a defined contribution plan qualified under §401(a) of the Internal Revenue Code or 
a simplified employee pension maintained by an employer controlled by the Participant will be deemed to have 
been credited first. 
 

(2) If an Excess Annual Addition is credited to a Participant under this Plan and another Section 403(b) pre-
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approved plan of the Employer on the same date, the Excess Annual Addition attributable to this Plan will be the 
product of: 

 
(i) the total Excess Annual Addition credited as of such date, times 
 
(ii) the ratio of (i) the Annual Additions credited to the Participant for the Limitation Year as of such date 

under this Plan to (ii) the total Annual Additions credited to the Participant for the Limitation Year as of 
such date under this Plan and all other §403(b) Pre-Approved Plans of the Employer. 

 
(3) Any Excess Annual Addition attributable to this Plan will be corrected in the manner described in Section 

5.03(h). 
 

(g) Coordination of limitation on Annual Additions where Employer has another §403(b) plan that is not a Pre-
Approved Plan. If Annual Additions are credited to the Participant for the Limitation Year under another §403(b) plan 
of the Employer which is not a §403(b) Pre-Approved Plan, the Annual Additions which may be credited to the 
Participant under this Plan for the Limitation Year will be limited in accordance with Sections 5.03(e) and (f) as though 
the other plan were a §403(b) Pre-Approved Plan unless the Employer provides other limitations in the Adoption 
Agreement. 
 

(h) Correction of Excess Annual Additions. A Participant’s Excess Annual Additions for a Taxable Year are includible 
in the Participant’s gross income for that taxable year. A Participant’s Excess Annual Additions attributable to this Plan 
will be credited in the year of the excess to a separate account under the Plan for such Excess Annual Additions which 
will be maintained by the Vendor until the Excess Annual Additions are distributed. This separate account will be 
treated as a separate contract to which Code §403(c) (or another applicable provision of the Code) applies. Amounts in 
the separate account may be distributed at any time, notwithstanding any other provisions of the Plan.  

 
(i) Coordination of limitation on Annual Additions. All Code §403(b) annuity contracts purchased by an Employer for 

a Participant are treated as one Code §403(b) annuity contract for purposes of applying the limitations of Code §415. 
For these purposes, a 403(b) annuity contract includes Annuity Contracts, Custodial Accounts and Retirement Income 
Accounts. 

 
(j) Definitions. 
 

(1) Annual Additions. The sum of the following amounts credited to a Participant’s Account for the Limitation 
Year: 

 
(i) Employer Contributions, including Matching Contributions, Salary Deferrals, Special Catch-Up 

Contributions, Mandatory Contributions, but not including Age 50 Catch-Up Contributions and 
contributions that have been distributed to the Participant as Excess Elective Deferrals; 

 
(ii) After-Tax Employee Contributions; 
 
(iii) Forfeitures; 
 
(iv) Amounts allocated to an individual medical account, as defined in Code§415(l)(2), which is part of a 

pension or annuity plan, and amounts derived from contributions paid or accrued which are attributable 
to post-retirement medical benefits, allocated to the separate account of a key employee, as defined in 
Code §419A(d)(3), under a welfare benefit fund, as defined in Code §419(e); and 

 
(v) Allocations under a simplified employee pension.  

 
Amounts described in (i), (ii), (iii), and (v) are annual additions for purposes of both the dollar limitation under 
Section 5.03(i)(6)(i) and the percentage of compensation limitation under Section 5.03(i)(6)(ii). Amounts 
described in (iv) are annual additions solely for purposes of the dollar limitation under Section 5.03(i)(6)(i). 

  
For this purpose, any Excess Amount applied in the Limitation Year to reduce Employer Contributions will be 
considered Annual Additions for such Limitation Year. 

 
An Annual Addition is credited to a Participant’s Account for a particular Limitation Year if such amount is 
allocated to the Participant’s Account as of any date within that Limitation Year. An Annual Addition will not 
be deemed credited to a Participant’s Account for a particular Limitation Year unless such amount is actually 
contributed to the Plan no later than 30 days after the time prescribed by law for filing the Employer’s income 
tax return (including extensions) for the taxable year with or within which the Limitation Year ends. In the case 
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of After-Tax Employee Contributions, such amount shall not be deemed credited to a Participant’s Account for a 
particular Limitation Year unless the contributions are actually contributed to the Plan no later than 30 days after 
the close of that Limitation Year. 
 

(2) Employer. For purposes of this Section 5.03, Employer shall mean the Employer that adopts this Plan, and all 
members of a controlled group of corporations (as defined in §414(b) of the Code as modified by §415(h)), all 
commonly controlled trades or businesses (as defined in §414(c) of the Code as modified by §415(h)) or 
affiliated service groups (as defined in §414(m)) of which the adopting Employer is a part, and any other entity 
required to be aggregated with the Employer pursuant to regulations under §414(o) of the Code. 

 
(3) Excess Annual Addition. The excess of the Annual Additions credited to the Participant for the Limitation 

Year under the Plan and plans aggregated with the Plan under Sections 5.03(b) and (c) over the Maximum 
Annual Addition for the Limitation Year under Section 5.03(i)(6). 

 
(4) Includible Compensation. An Employee’s compensation received from the Employer that is includible in the 

Participant’s gross income for Federal income tax purposes (computed without regard to Code §91, relating to 
United States citizens or residents living abroad). Includible Compensation for a minister who is self-employed 
means the minister’s earned income as defined in Code §401(c)(2) (computed without regard to Code §911). 
Includible Compensation also includes any Elective Deferral or other amount contributed or deferred by the 
Employer at the election of the Employee that would be includible in gross income but for the rules of Code 
§§125, 132(f)(4), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b). Includible Compensation does not include any 
compensation received during a period when the Employer was not an eligible employer within the meaning of 
Treas. Reg. §1.403(b)-2(b)(8). Includible Compensation is increased by differential wage payments under Code 
§3401(h) for the most recent period that is a Year of Service and difficulty of care payments under Code 
§131(c)(1)(A) that are otherwise excludible from income. The amount of Includible Compensation is 
determined without regard to any community property laws. Except as provided in Treas. Reg. §1.401(a)(17)-
1(d)(4)(ii) with respect to eligible participants in governmental plans, the amount of Includible Compensation of 
each Participant taken into account in determining contributions for any year shall not exceed the Compensation 
Limit. 

 
(5) Limitation Year. The Plan Year, unless the Employer elects another 12-consecutive month period under AA 

§11. All retirement plans under Code §403(b) maintained by the Employer must use the same Limitation Year. 
If there is a change of Limitation Year, a “short” Limitation Year exists for the period beginning with the first 
day of the Limitation Year and ending on the day before the change in Limitation Year is effective. For this 
purpose, if the Plan is terminated effective as of a date other than the last day of the Limitation Year, the Plan is 
treated as if it were amended to change its Limitation Year. 

 
If the Plan has an initial Plan Year that is less than 12 months, the Limitation Year for such first Plan Year is the 
12-month period ending on the last day of that Plan Year, unless otherwise specified in AA §11.  
 
If the Participant is in control of an Employer pursuant to Section (c) above, the Limitation Year shall be the 
Limitation Year in the defined contribution plan controlled by the Participant. 

 
(6) Maximum Annual Addition. The Annual Addition that may be contributed or allocated to a Participant’s 

account under the Plan for any Limitation Year shall not exceed the lesser of: 
 

(i) $69,000 for 2024, as adjusted for increases in the cost-of-living under Code §415(d) for periods after 
2024, or 

 
(ii) 100 percent of the Participant’s Includible Compensation for the Limitation Year. 
 
The Includible Compensation limit referred to in (ii) shall not apply to any contribution for medical benefits 
after separation from service (within the meaning of Code §§401(h) or 419A(f)(2)) which is otherwise treated as 
an Annual Addition. 

 
(7) §403(b) Pre-Approved Plan. A §403(b) plan the form of which is the subject of a Favorable IRS Letter.  
 
(8) Year of service. For purposes of determining Includible Compensation under this Section 5.03, the year of 

service used to determine Includible Compensation is based on the most recent period during which the 
Employee is credited with a year of service under the following rules. For this purpose, such period may not end 
after the close of the Employee’s taxable year and may not precede the taxable year by more than five years. The 
period used to calculate a year of service under this subsection may not exceed 12 months. 
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(i) An Employee is credited with a year of service for each full year during which the individual is a full-
time Employee of the Employer. For this purpose, a full year of service for a particular position is based 
on the usual annual work period of individuals employed full-time in that general type of employment at 
the place of employment.  

 
(ii) An Employee is credited with a fractional year of service for each full year during which the individual 

is a part-time Employee of the Employer and for each part of a year during which the individual is a full-
time or part-time Employee of the Employer. (See Treas. Reg. §1.403(b)-4(e) for additional rules for 
determining years of service.) 

 
(iii) If at the close of a taxable year, an Employee has a period of service less than one year, such Employee 

will be considered as having one year of service for purposes of determining Includible Compensation. 
 

(k) Few weeks rule. If elected under the Adoption Agreement, Includible Compensation for a Limitation Year may 
include amounts earned during that Limitation Year but not paid during that Limitation Year solely because of the 
timing of pay periods and pay dates if:  

 
(1) These amounts are paid during the first few weeks of the next Limitation Year; 

 
(2) The amounts are included on a uniform and consistent basis with respect to all similarly situated Employees; and 

 
(3) No compensation is included in more than one Limitation Year. 
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SECTION 6 
SPECIAL RULES AFFECTING GOVERNMENTAL 403(b) PLANS 

 
6.01 Universal Availability for Salary Deferrals. No special nondiscrimination rules apply to Salary Deferrals, other than the 

universal availability requirements set forth under Treas. Reg. §1.403(b)-5(b)(2), to make such Salary Deferrals as provided 
under Section 2.01(a) and this Section 6.01. The Employer will timely provide Eligible Participants with any applicable notice 
relating to the universal availability requirement. 
 
(a) Eligible Participants. Each Employee (other than an Employee excluded from participation under Section 2.02(b)) is 

an Eligible Participant, without regard to any age or service conditions applicable to other types of contributions to the 
Plan. An Eligible Participant shall be eligible to make Salary Deferrals as of such Participant’s Employment 
Commencement Date. 
 

(b) Implementation of Participant’s election to make Salary Deferrals. The Plan Administrator may establish 
reasonable administrative procedures to implement a Participant’s election to make Salary Deferrals. Such reasonable 
procedures will not cause the plan to violate the universal availability rule under Treas. Reg. §1.403(b)-5(b)(2). If the 
Plan provides notice of the right to defer no later than 30 days after such Participant’s Employment Commencement 
Date, allows the Participant to make an election up to 30 days after notice is provided, and provides that the 
Participant’s election will be effective as soon as administratively practicable, then the Plan will be treated as having 
reasonable administrative procedures that do not cause the plan to fail to satisfy Treas. Reg. §1.403(b)-5(b)(2). 

 
(c) Effective opportunity. For purposes of the universal availability requirement, an Eligible Participant is not treated as 

being permitted to make Salary Deferrals to the Plan unless the Eligible Participant is provided an effective opportunity 
to make Salary Deferrals to the Plan. Whether an Eligible Participant has an effective opportunity is determined based 
on all the relevant facts and circumstances, including notice of the availability of the election, the period of time during 
which an election may be made, and any other conditions on elections. An effective opportunity is not considered to 
exist if there are any other rights or benefits (other than rights or benefits listed in Treas. Reg. §1.401(k)-1(e)(6)(i)(A), 
(B), or (D)) that are conditioned (directly or indirectly) upon an Eligible Participant making or failing to make a cash or 
deferred election with respect to a contribution to the Plan. 

 
(d) Special Rules. 
 

(1) Code §501(c)(3) Organizations. In the case of a Plan that covers the employees of more than one Code 
§501(c)(3) Organization, the universal availability requirement of this paragraph (d) applies separately to each 
common law entity (that is, applies separately to each Code §501(c)(3) Organization).  

 
(2) State entities. In the case of a Plan that covers the employees of more than one State entity, the universal 

availability requirement applies separately to each entity that is not part of a common payroll.  
 

(3) Historical Treatment. For purposes of the universal availability requirement, an Employer that historically has 
treated one or more of its various geographically distinct units as separate for Employee benefit purposes may 
treat each unit as a separate organization if the unit is operated independently on a day-to-day basis. Units are 
not geographically distinct if such units are located within the same Standard Metropolitan Statistical Area 
(SMSA). 

 
6.02 Governmental Plan. Provided the Plan is properly adopted by an entity that meets the requirements for establishing and 

maintaining a Governmental Plan under Code §414(d), this Plan is a Governmental Plan and qualifies under Code §403(b). 

(a) Governmental Plan exemptions. As a Governmental Plan, this Plan is exempt from Title I of ERISA and certain rules 
under Code §403(b), including (but not limited to):  
 
(1) The minimum age and service rules. 
 
(2) The minimum vesting requirements. 
 
(3) The minimum coverage requirements under Code §410(b) and the nondiscrimination requirements under Code 

§401(a)(4), and 401(m). 
 
(4) The joint and survivor annuity rules. 
 
(5) The requirements for protecting benefits pursuant to a plan merger or a transfer of plan assets and liabilities. 
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(6) The anti-assignment rules. 
 
(7) The commencement of benefit requirements other than the rules relating to required minimum distributions 

under Code §401(a)(9). 

(b) Adoption Agreement elections. An Employer’s election of provisions similar to requirements applicable to plans 
covered under Title I of ERISA or to otherwise inapplicable qualification requirements under Code §403(b) will not affect 
the Plan’s status as a Governmental Plan. Provided the Employer is qualified to maintain a Governmental Plan, the Plan 
remains exempt from ERISA and certain Code requirements as a Governmental Plan. 

 
6.03 Public School Plan of Indian Tribal Government Treated as Governmental Plan. A Plan of a Public School established 

and maintained by: 
 
(a) an Indian Tribal Government, as defined in Code §7701(a)(40),  
 
(b) a subdivision of an Indian Tribal Government, determined in accordance with Code §7871(d), or  
 
(c) an agency or instrumentality of either subsection (a) or (b) is treated as a Governmental Plan, provided the following 

conditions are satisfied. 
 
The Plan must cover only Employees substantially all of whose services are in the performance of essential government 
functions, but not in the performance of commercial activities (whether or not essential government functions). The 
interpretation of these conditions, including the meaning of essential government function and commercial activities, is 
determined under applicable regulations. Provided the requirements of this Sections 6.03 are satisfied, the Plan may include a 
cash or deferred arrangement as provided under Code §403(b).  
 

6.04 FICA Replacement Plan. An Employee who satisfies the requirements as a Qualified Participant under subsection (b) will be 
exempt from FICA tax as provided under Code §3121(b)(7)(F) if the requirements under this Section 6.04 are satisfied. The 
Plan may be identified as a FICA Replacement Plan under AA §2-3(d). 

(a) Minimum benefit requirement. The Plan must provide a minimum retirement benefit as set forth under this subsection 
(a). For this purpose, the Plan satisfies the minimum retirement benefit requirement with respect to an Employee if 
allocations to the Employee's Account (without regard to any earnings allocated to the Employee’s Account) are at least 
7.5% of the Employee's Plan Compensation for service with the Employer. Matching Contributions by the Employer may 
be taken into account for this purpose. 
 
(1) Definition of Plan Compensation. The definition of Plan Compensation used in determining whether the 

minimum retirement benefit requirement under this subsection (a) is satisfied must be at least equal to the 
Employee's base pay, provided such designation is reasonable under all the facts and circumstances. Thus, the 
Employer may elect under AA §5-3 to exclude items such as overtime pay, bonuses, or fringe benefits. In 
addition, the Employer may elect under AA §5-3(m) to exclude any compensation in excess of the contribution 
base described in Code §3121(x) as of the beginning of the Plan Year. 

 
(2) Reasonable rate of earnings. An Employee's Account must be credited with a reasonable rate of earnings. 
 
(3) Employee Contributions. Contributions from both the Employer and Employee may be used to make up the 

7.5% allocation requirement under subsection (a). If the Plan only provides for Employee Contributions, the 
Plan will satisfy the minimum benefit requirement under subsection (a) if the total Employee Contributions are 
at least 7.5% of Plan Compensation.  

 
(b) Qualified Participant. An Employee is a Qualified Participant under the Plan with respect to the services performed on 

a given day if, on that day, the Employee has satisfied all conditions (other than vesting) for receiving an allocation 
under the Plan that meets the minimum retirement benefit requirement under subsection (a). An Employee will be a 
Qualified Participant on any day with respect to compensation earned during a period ending on that day and beginning 
on or after the beginning of the Plan Year, regardless of whether the allocations were made or accrued before the 
effective date of Code §3121(b)(7)(F). 
 
(1) Part-Time, Seasonal and Temporary Employees. A Part-Time, Seasonal, or Temporary Employee is not a 

Qualified Participant on a given day unless any benefit relied upon to meet the minimum benefit requirement 
under subsection (a) is 100% vested. A Part-Time, Seasonal or Temporary Employee's benefit is considered 
100% vested on a given day if on that day the Employee is unconditionally entitled to a single-sum distribution 
on account of death or separation from service of an amount that is at least equal to 7.5% of Plan Compensation 
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for all periods of service taken into account in determining whether the Employee's benefit meets the minimum 
retirement benefit requirement under subsection (a).  

 
(2) Alternative lookback rule. The Employer may elect to apply the alternative lookback rule described in Treas. 

Reg. §31.3121(b)(7)-2(d)(3) in determining whether an Employee is a Qualified Participant. Under the 
alternative lookback rule, an Employee may be treated as a Qualified Participant throughout a calendar year if 
the Employee is a Qualified Participant at the end of the Plan Year ending in the previous calendar year. For this 
purpose, if the alternative lookback rule is used, an Employee may be treated as a Qualified Participant on any 
given day during the first Plan Year of participation if it is reasonable on such day to believe that the Employee 
will be a Qualified Participant on the last day of such Plan Year.  

 
(c) Special rule for short period. An Employee may not be treated as a Qualified Participant if Plan Compensation for 

less than a full plan year or other 12-month period is regularly taken into account in determining allocations to the 
Employee's Account for the Plan Year unless, under all of the facts and circumstances, such arrangement is not a device 
to avoid the imposition of FICA taxes. For example, an arrangement under which Plan Compensation taken into 
account under AA §5-3 is limited to the contribution base described in Code §3121(x) is not considered a device to 
avoid FICA taxes by reason of such limitation. 
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SECTION 7 
PARTICIPANT VESTING AND FORFEITURES 

 
7.01 Vesting of Contributions. A Participant’s vested (i.e., nonforfeitable) interest in such Participant’s Employer Contribution 

Account and Matching Contribution Account is determined based on the vesting schedule elected in AA §8. A Participant is 
always fully vested in such Participant’s Salary Deferral Account, After-Tax Employee Contribution Account, and Rollover 
Contribution Account.  
 
As a Governmental Plan, this Plan is not subject to the minimum vesting rules under the Code and Title I of ERISA, but must 
satisfy the pre-ERISA vesting requirements. 
 

7.02 Vesting Schedules. A Participant’s vested interest in such Participant’s Employer Contribution Account and/or Matching 
Contribution Account is determined by multiplying the Participant’s vesting percentage (determined under the applicable 
vesting schedule selected in AA §8) by the total amount under the applicable Account. 

 
(a) Vesting schedule. The Employer may choose any of the vesting schedules described in this subsection (a) as the normal 

vesting schedule with respect to Employer Contributions.  
 

(1) Full and immediate vesting schedule. Under the full and immediate vesting schedule, the Participant is always 
100% vested in such Participant’s Account Balance. 

 
(2) 5-year graded vesting schedule. Under the 5-year graded vesting schedule, a Participant vests in such 

Participant’s Employer Contribution Account and/or Matching Contribution Account in the following manner: 
 

After 1 Year of Service – 20% vesting 
After 2 Years of Service – 40% vesting 
After 3 Years of Service – 60% vesting 
After 4 Years of Service – 80% vesting 
After 5 Years of Service – 100% vesting 

 
(3) 6-year graded vesting schedule. Under the 6-year graded vesting schedule, a Participant vests in such 

Participant’s Employer Contribution Account and/or Matching Contribution Account in the following manner: 
 

After 2 Years of Service – 20% vesting 
After 3 Years of Service – 40% vesting 
After 4 Years of Service – 60% vesting 
After 5 Years of Service – 80% vesting 
After 6 Years of Service – 100% vesting 

 
(4) 3-year cliff vesting schedule. Under the 3-year cliff vesting schedule, an Employee is 100% vested after 3 

Years of Service. Prior to the third Year of Service, the vesting percentage is zero. 
 

(b) Modified vesting schedule. As a Governmental Plan, the Plan is not subject to the requirements of Code §411 and may 
modify the vesting schedule, provided the Plan satisfies the requirements of Code §§401(a)(4) and (7) as in effect 
before the enactment of ERISA. For this purpose, the modified vesting schedule must be at least as favorable as one of 
the following safe harbor vesting schedules: 
 
(1) 15-year cliff vesting schedule. The Participant is fully vested after 15 years of creditable service. Service can be 

based on years of employment, years of participation or other creditable years of service. 
 
(2) 20-year graded vesting schedule. The Participant is fully vested based on a graded vesting schedule of 5 to 20 

years of creditable service. Service can be based on years of employment, years of participation or other 
creditable years of service. 

 
(3) 20-year cliff vesting for qualified public safety employees. Participant is fully vested after 20 years of 

creditable service. Service can be based on years of employment, years of participation or other creditable years 
of service. The safe harbor schedule is available only with respect to the vesting schedule applicable to a group 
in which substantially all of the participants are qualified public safety employees (within the meaning of Code 
§72(t)(10(B)). 

 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 7 – Participant Vesting and Forfeitures 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 46 

(c) Special vesting rules. 
 

(1) Normal Retirement Age. Regardless of the Plan’s vesting schedule, a Participant’s right to such Participant’s 
Account Balance is fully vested upon the date such Participant attains Normal Retirement Age (as defined in AA 
§7-1), provided the Participant is an Employee on or after such date. 

 
(2) Separate Accounting. The Plan Administrator will maintain separate bookkeeping account for each type of 

contribution made by the Employer on behalf of a Participant that is subject to a different vesting schedule. Any 
portion of such account in which the Participant is not vested shall be accounted for separately and treated as a 
contract to which Code §403(c) (or another applicable provision of the Internal Revenue Code) applies. On or 
after the date on which the Participant’s interest in the separate account becomes nonforfeitable, the contract 
shall be treated as a Code §403(b) Annuity Contract if: 

 
(i) No election has been made under Code §83(b) with respect to the contract; 
 
(ii) The Participant’s interest in the separate account has been subject to a substantial risk of forfeiture before 

becoming nonforfeitable; 
 
(iii) Contributions subject to different vesting schedules have been maintained in separate accounts; and 
 
(iv) The separate account at all times satisfied the requirements of section 403(b) except for the 

nonforfeitability requirement in Code §403(b)(1)(C). 
 

If only a portion of the Participant’s interest in a separate account becomes nonforfeitable in a year, then that 
portion of the contract will be considered a Code §403(b) Annuity Contract and the remaining forfeitable 
portion will be considered a separate contract to w Code §403(c) (or another applicable provision of the Internal 
Revenue Code) applies. Each contribution (and earning thereon) that is subject to a different vesting schedule 
must be maintained in a separate account for the Participant. 

 
(3) 100% vesting upon death, becoming Disabled, or Early Retirement Age. The Employer may elect under AA 

§8-4 to allow a Participant’s vesting percentage to automatically increase to 100% if, while employed with the 
Employer, the Participant dies, has a Severance from Employment due to becoming Disabled, becomes Disabled 
or reaches Early Retirement Age. 

 
(4) Vesting upon merger, consolidation or transfer. No accelerated vesting will be required solely because a 

Code §403(b) Plan is merged with another Code §403(b) Plan, or because assets are transferred from a Code 
§403(b) Plan to another Code §403(b) Plan.  

 
7.03 Year of Service. An Employee’s position on the vesting schedule is dependent on the Employee’s Years of Service with the 

Employer. Generally, an Employee will earn a vesting Year of Service for each Vesting Computation Period during which the 
Employee completes at least 1,000 Hours of Service. Alternatively, the Employer may elect under AA §8-5 to modify the 
definition of Year of Service to require completion of any lesser number of Hours of Service or may elect to calculate Years of 
Service using the Elapsed Time method (as defined in subsection (b) below).  

 
(a) Hours of Service. Unless the Employer elects to use the Elapsed Time method under AA §8-5(c), vesting Years of 

Service will be determined based on an Employee’s Hours of Service earned during the Vesting Computation Period.  
 

(1) Actual Hours of Service. In determining an Employee’s vesting Years of Service, the Employer will credit an 
Employee with the actual Hours of Service earned during the Vesting Computation Period, unless the Employer 
elects under AA §8-5(d) to determine Hours of Service using the Equivalency Method.  

 
(2) Equivalency Method. Instead of counting actual Hours of Service in applying the Plan’s vesting schedules, the 

Employer may elect under AA §8-5(d) to determine Hours of Service based on the Equivalency Method. Under 
the Equivalency Method, an Employee receives credit for a specified number of Hours of Service based on the 
period worked with the Employer.  

 
(i) Monthly. Under the monthly Equivalency Method, an Employee is credited with 190 Hours of Service 

for each calendar month during which the Employee completes at least one Hour of Service with the 
Employer.  

 
(ii) Daily. Under the daily Equivalency Method, an Employee is credited with 10 Hours of Service for each 

day during which the Employee completes at least one Hour of Service with the Employer.  
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(iii) Weekly. Under the weekly Equivalency Method, an Employee is credited with 45 Hours of Service for 
each week during which the Employee completes at least one Hour of Service with the Employer.  

 
(iv) Semi-monthly. Under the semi-monthly Equivalency Method, an Employee is credited with 95 Hours of 

Service for each semi-monthly period during which the Employee completes at least one Hour of Service 
with the Employer. 

 
(3) Employee need not be employed for entire Vesting Computation Period. If an Employee completes the 

required Hours of Service during a Vesting Computation Period, the Employee will receive credit for a Year of 
Service as of the end of such Vesting Computation Period, even if the Employee is not employed for the entire 
Vesting Computation Period. 

 
(b) Elapsed Time method. Instead of using Hours of Service in applying the Plan’s vesting schedules, the Employer may 

elect under AA §8-5(c) to apply the Elapsed Time method for calculating an Employee’s vesting service with the 
Employer. Under the Elapsed Time method, an Employee receives credit for the aggregate period of time worked for 
the Employer commencing with the Employee's first day of employment (or reemployment, if applicable) and ending 
on the date the Employee begins a Period of Severance which lasts at least 12 consecutive months. In calculating an 
Employee’s aggregate period of service, an Employee receives credit for any Period of Severance that lasts less than 12 
consecutive months. If an Employee’s aggregate period of service includes fractional years, such fractional years are 
expressed in terms of days. 

 
(1) Period of Severance. For purposes of applying the Elapsed Time method, a Period of Severance is any 

continuous period of time during which the Employee is not employed by the Employer. A Period of Severance 
begins on the date the Employee retires, quits or is discharged, or if earlier, the 12-month anniversary of the date 
on which the Employee is first absent from service for a reason other than retirement, quit or discharge. 
 
In the case of an Employee who is absent from work for maternity or paternity reasons, the 12-consecutive 
month period beginning on the first anniversary of the first date of such absence shall not constitute a Period of 
Severance. For purposes of this paragraph, an absence from work for maternity or paternity reasons means an 
absence (i) by reason of the pregnancy of the Employee, (ii) by reason of the birth of a child of the Employee, 
(iii) by reason of the placement of a child with the Employee in connection with the adoption of such child by 
the Employee, or (iv) for purposes of caring for a child of the Employee for a period beginning immediately 
following the birth or placement of such child. 

 
(2) Related Employers. For purposes of applying the Elapsed Time method, service will be credited for 

employment with any Related Employer.  
 

(c) Change in service crediting method. If the service crediting method is changed from an Hours of Service method to 
the Elapsed Time method or from the Elapsed Time method to an Hours of Service method, the amount of service 
credited to an Employee will be determined under subsection (1) or (2) below. For this purpose, a change in service 
crediting method will occur if the Plan is amended to change the service crediting method or if the service crediting 
method is changed as a result of an Employee’s change in employment status. 
 
(1) Change to Elapsed Time method. If the service crediting method is changed from an Hours of Service method 

to the Elapsed Time method, the amount of vesting service credited to an Employee will equal the sum of the 
service under subsections (i) and (ii) below: 

 
(i) The number of Years of Service equal to the number of Years of Service credited under the Hours of 

Service method before the Vesting Computation Period during which the change to the Elapsed Time 
method occurs. 

 
(ii) For the Vesting Computation Period in which the change occurs, the greater of:  

 
(A) the period of service that would be credited under the Elapsed Time method from the first day of 

that Vesting Computation Period through the date of the change, or  
 
(B) the service that would be taken into account under the Hours of Service method for the Vesting 

Computation Period which includes the date of the change.  
 

If the period of service described in subsection (A) is the greater amount, then subsequent periods of service are 
credited under the Elapsed Time method beginning with the date of the change. If the period of service 
described in subsection (B) applies, the Elapsed Time method will be used beginning with the first day of the 
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Vesting Computation Period that would have followed the Vesting Computation Period in which the change to 
the Elapsed Time method occurred. 

 
If the change to the Elapsed Time method occurs as of the first day of a Vesting Computation Period, the use of 
the Elapsed Time method begins as of the date of the change, and the calculation in subsection (B) above 
does not apply. In such case, the Employee’s service is determined under subsection (A) above plus the 
subsequent periods of service determined under the Elapsed Time method, starting with the effective date of the 
change. 

  
(2) Change to Hours of Service method. If the service crediting method is changed from the Elapsed Time method 

to an Hours of Service method, the Employee's Elapsed Time service earned as of the date of the change is 
converted into Years of Service under the Hours of Service method, determined as the sum of subsections (i) 
and (ii), below: 

 
(i) A number of Years of Service is credited that equals the number of 1-year periods of service credited 

under the Elapsed Time method as of the date of the change. 
 
(ii) For the Vesting Computation Period which includes the date of the change, the Employee is credited 

with an equivalent number of Hours of Service, using one of the Equivalency Methods defined in 
Section 7.03(a)(2) above for any fractional year that was credited under the Elapsed Time method as of 
the date of the change.  

 
For the portion of the Vesting Computation Period following the date of the change, actual Hours of 
Service are counted. The Hours of Service credited for the portion of the Vesting Computation Period in 
which the Elapsed Time method was in effect are added to the actual Hours of Service credited for the 
remaining portion of the Vesting Computation Period to determine if the Employee has a Year of Service 
for that Vesting Computation Period. 

 
7.04 Vesting Computation Period. Generally, the Vesting Computation Period is the Plan Year. Alternatively, the Employer may 

elect under AA §8-5(b) to use the 12-month period commencing on the Employee’s date of hire (or reemployment date, if 
applicable) and each subsequent 12-month period commencing on the anniversary of such date or the Employer may elect to 
use any other 12-consecutive month period as the Vesting Computation Period.  

 
7.05 Excluded service. Generally, except as provided under Section 7.07 with respect to service excluded under the Break in 

Service rules, all service with the Employer counts for purposes of applying the Plan’s vesting schedules. However, the 
Employer may elect under AA §8-3 to exclude certain service with the Employer in calculating an Employee’s vesting Years of 
Service.  

 
(a) Service before the Effective Date of the Plan. The Employer may elect under AA §8-3(a) to exclude service earned 

during any period prior to the date the Employer established the Plan or a Predecessor Plan. For this purpose, a 
Predecessor Plan is a plan maintained by the Employer that is terminated within the 5-year period immediately 
preceding or following the establishment of this Plan. A Participant’s service under a Predecessor Plan must be counted 
for purposes of determining the Participant’s vested percentage under this Plan. 

 
(b) Service before a specified age. The Employer may elect under AA §8-3(b) to exclude service before an Employee 

attains a specified age (not to exceed age 18). An Employee will be credited with a Year of Service for the Vesting 
Computation Period during which the Employee attains the required age, provided the Employee satisfies all other 
conditions required for a Year of Service. 

 
7.06 Service with Predecessor Employers. If the Employer maintains the plan of a Predecessor Employer, any service with such 

Predecessor Employer is treated as service with the Employer for purposes of applying the provisions of this Plan. If the 
Employer does not maintain the plan of a Predecessor Employer, service with such Predecessor Employer does not count for 
vesting purposes under this Section 7, unless the Employer specifically designates under AA §4-5 to credit service with such 
Predecessor Employer for vesting. Unless designated otherwise under AA §4-5, if the Employer takes into account service with 
a Predecessor Employer, such service will count for purposes of eligibility under Section 2 (see Section 2.06) vesting under this 
Section 7, and for purposes of the minimum allocation conditions under Section .3.06 

 
7.07 Break in Service Rules. In addition to any service excluded under Section 7.05, the Employer may elect under AA §8-5 to 

disregard an Employee’s vesting service with the Employer under the Break in Service rules set forth in this Section 7.07. 
Governmental Plans are not subject to the Break in Service rules under Title I of ERISA and can modify the Break in 
Service rules of the Plan accordingly. 
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(a) Break in Service. An Employee incurs a Break in Service for any Vesting Computation Period (as defined in Section 
7.04) during which the Employee does not complete more than five hundred (500) Hours of Service with the Employer. 
However, if the Employer elects under AA §8-5(a) to require less than 1,000 Hours of Service to earn a vesting Year of 
Service, a Break in Service will occur for any Vesting Computation Period during which the Employee does not 
complete more than one-half (1/2) of the Hours of Service required to earn a vesting Year of Service. In applying these 
Break in Service rules, Years of Service and Breaks in Service are measured on the same Vesting Computation Period. 

 
(b) One-Year Break in Service rule. Under the One-Year Break in Service rule, if an Employee incurs a one-year Break 

in Service, such Employee will not be credited with any service earned prior to such one-year Break in Service for 
purposes of applying the Plan’s vesting schedules until the Employee has completed a Year of Service after the 
Employee’s return to employment. The Employer must elect to apply the One-Year Break in Service rule under AA §8-
5(f).  

 
If a Participant has service disregarded under the One-Year Break in Service rule, such Participant will have such 
Participant’s service reinstated upon returning to employment as of the first day of the Vesting Computation Period 
during which the Participant completes a Year of Service.  

 
(c) Nonvested Participant Break in Service rule. Under the Nonvested Participant Break in Service rule, if an Employee 

is totally nonvested (i.e., 0% vested) in such Employee’s Account Balance attributable to Employer and Matching 
Contributions, and such Employee incurs five (5) or more consecutive one-year Breaks in Service (or, if greater, a 
consecutive period of Breaks in Service at least equal to the Employee’s aggregate number of Years of Service with the 
Employer), the Plan will disregard all service earned prior to such consecutive Breaks in Service for purposes of 
applying the vesting schedules under the Plan. If the Employer elects the Elapsed Time method of crediting service, an 
Employee will be treated as incurring five consecutive Breaks in Service when such Employee incurs a Period of 
Severance of at least 60 months. 
 
If the Employee continues in employment with the Employer after incurring the requisite Break in Service, such 
Employee will be treated as a new Employee for purposes of determining vesting under the Plan. For this purpose, a 
Participant who has made Salary Deferrals under the Plan will be treated as having a vested interest in the Plan. Thus, 
the Nonvested Participant Break in Service rule may not be used with respect to any contributions under the Plan (even 
if such Participant is totally nonvested in such Participant’s Account Balance attributable to Employer and Matching 
Contributions) for a Participant who has made Salary Deferrals under the Plan. The Employer must elect to apply the 
Nonvested Participant Break in Service rule under AA §8-5(e). Unless elected otherwise under AA §8-5, the Nonvested 
Participant Break in Service rule applies only with respect to an Employee who has had a Severance from Employment. 
In determining an Employee’s aggregate Years of Service for purposes of applying the Nonvested Participant Break in 
Service rule, any Years of Service otherwise disregarded under a previous application of this rule are not counted. 

 
(d) Five-Year Forfeiture Break in Service. A Participant’s vesting service also may be disregarded if the Participant 

incurs a Five-Year Forfeiture Break in Service, as described in Section 7.09(b) below. 
 

7.08 Special Vesting Rule - In-Service Distribution When Account Balance is Less than 100% Vested. If amounts are 
distributed from a Participant’s Employer Contribution Account or Matching Contribution Account at a time when the 
Participant’s vested percentage in such amounts is less than 100% and the Participant may increase the vested percentage in the 
Account Balance: 

 
(a) A separate accounting will be maintained for the Participant’s interest in the Plan as of the time of the distribution, and 
 
(b) At any relevant time, the Participant’s vested portion of the separate accounting will be equal to an amount ("X") 

determined by the formula: 
 

X = P (AB + D) - D 
 

Where: 
 

P is the vested percentage at the relevant time; 
 

AB is the Account Balance at the relevant time; and 
 

D is the amount of the distribution. 
 
7.09 Forfeiture of Benefits. A Participant will forfeit the nonvested portion of such Participant’s Employer Contribution and/or 

Matching Contribution Account upon the occurrence of any of the events described below. The Plan Administrator has the 
responsibility to determine the amount of a Participant’s forfeiture. Until an amount is forfeited pursuant to this Section, a 
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Participant’s entire Account must remain in the Plan and continue to share in gains and losses. A Participant will not forfeit any 
of such Participant’s nonvested Account until the occurrence of one of the following events.  

 
(a) Cash-Out Distribution. Following Severance from Employment, a Participant may receive a total distribution of such 

Participant’s vested benefit under the Plan (a Cash-Out Distribution) as provided in Section 8. If a Participant receives 
a Cash-Out Distribution upon Severance from Employment, the Participant’s nonvested benefit under the Plan will be 
forfeited in accordance with subsection (1) below. If at the time of Severance from Employment, a Participant is totally 
nonvested in such Participant’s entire Account Balance, the Participant will be deemed to receive a total Cash-Out 
Distribution of such Participant’s entire vested Account Balance (i.e., a deemed Cash-Out Distribution of zero dollars) 
as of the date of Severance from Employment, subject to the forfeiture provisions under subsection (1) below. 

 
A Cash-Out Distribution does not occur until such time as the Participant receives a distribution of such Participant’s 
entire vested Account Balance, including amounts attributable to Salary Deferrals. If a Participant receives a 
distribution of less than the entire vested portion of such Participant’s Account Balance (including any additional 
amounts to be allocated under subsection (1)(ii) below), the Participant will not be treated as receiving a Cash-Out 
Distribution until such time as the Participant receives a distribution of the remainder of the vested portion of such 
Participant’s Account Balance. 
 
(1) Timing of forfeiture. Unless elected otherwise under AA §8-7(b), if a Participant receives a Cash-Out 

Distribution of such Participant’s vested Account Balance, the Participant will immediately forfeit the nonvested 
portion of such Account Balance, as of the date of the distribution or deemed distribution (as determined under 
subsection (i) or (ii) below, whichever applies). (See Section 7.11 below for a discussion of the treatment of 
forfeitures under the Plan.) 

 
(i) No further allocations. For purposes of applying the Cash-Out Distribution rules, a Participant who has 

a Severance from Employment and who receives a total distribution of such Participant’s vested Account 
Balance will be treated as receiving the Cash-Out Distribution as of the date the Participant receives such 
distribution (or in the case of a deemed Cash-Out Distribution as of the date the Participant has a 
Severance from Employment), provided the Participant is not entitled to any further allocations under the 
Plan for the Plan Year in which the Participant has a Severance from Employment. The Participant will 
forfeit such Participant’s nonvested benefit as of the date the Participant receives the Cash-Out 
Distribution, in accordance with the provisions under Section 7.11. 

 
(ii) Additional allocations. For purposes of applying the Cash-Out Distribution rules, if upon Severance 

from Employment, a Participant is entitled to an additional allocation for the Plan Year in which the 
Participant has a Severance from Employment, such Participant will not be deemed to receive a Cash-
Out Distribution until such time as the Participant receives a distribution of such Participant’s entire 
vested Account Balance, including any amounts that are still to be allocated under the Plan. Thus, a 
Participant who has a Severance from Employment and who is entitled to an additional allocation (e.g., 
an additional Employer Contribution) for the Plan Year of Severance from Employment will not be 
deemed to have a total Cash-Out Distribution until the Participant receives a distribution of such 
additional amounts. In the case of a deemed Cash-Out Distribution, if the Participant is entitled to an 
additional allocation under the Plan for the Plan Year in which the Participant has a Severance from 
Employment, the deemed Cash-Out Distribution is deemed to occur on the first day of the Plan Year 
following the Plan Year in which the Severance from Employment occurs, provided the Participant is 
still totally nonvested in such Participant’s Account Balance. 

 
(iii) Modification of Cash-Out Distribution rules. The Employer may elect under AA §8-7(a) to modify 

the Cash-Out Distribution provision under subsection (a) above to provide that the Cash-Out Distribution 
and related forfeiture occur immediately upon distribution (or deemed distribution) of the vested 
Account Balance of a Participant who has had a Severance from Employment, without regard to whether 
the Participant is entitled to an additional allocation under the Plan. 

 
(iv) Forfeiture upon Break in Service. In any event, the Plan may forfeit the nonvested portion of a 

Participant’s Employer Contribution and/or Matching Contribution Account if the Participant incurs a 
five-year Break in Service. Alternatively, if elected under AA §8-7(b), the Plan may forfeit the 
nonvested portion of a Participant’s Employer Contribution and/or Matching Contribution Account 
immediately upon Severance from Employment. 
 

(2) Repayment of Cash-Out Distribution. If a Participant receives a Cash-Out Distribution that results in a 
forfeiture under subsection (a) above, and the Participant resumes employment covered under the Plan, such 
Participant may repay to the Plan the amount received as a Cash-Out Distribution. For this purpose, to be 
entitled to a restoration of benefits (as described below), the Participant must repay the entire amount of the 
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Cash-Out Distribution, including any amounts attributable to Salary Deferrals. A Participant will only be 
permitted to repay such Participant’s Cash-Out Distribution if such repayment is made before the earlier of: 

 
(i) five (5) years after the first date on which the Participant is subsequently re-employed by the Employer, 

or 
 
(ii) the date the Participant incurs a Five-Year Forfeiture Break in Service (as defined in subsection (b) 

below). 
 

If a Participant receives a deemed Cash-Out Distribution, and the Participant resumes employment covered 
under this Plan before the date the Participant incurs a Five-Year Forfeiture Break in Service, the Participant is 
deemed to repay the Cash-Out Distribution immediately upon such Participant’s reemployment.  

 
(3) Restoration of forfeited benefit. If a rehired Participant repays a Cash-Out Distribution in accordance with 

subsection (2) above, any amounts that were forfeited on account of such Cash-Out Distribution (unadjusted for 
any interest that might have accrued on such amounts after the distribution date) will be restored to the Plan no 
later than the end of the Plan Year following the Plan Year in which the Participant repays the Cash-Out 
Distribution (or is deemed to repay the Cash-Out Distribution under subsection (2) above). No amount will be 
restored under the Plan, however, until such time as the Participant repays the entire amount of the Cash-Out 
Distribution. (However, see subsection (d) below for a discussion of special rules that apply if a Participant’s 
Cash-Out Distribution includes a distribution of Salary Deferrals.) In no event will a Participant be entitled to a 
restoration under this subsection (3) if the Participant returns to employment after incurring a Five-Year 
Forfeiture Break in Service (as defined in subsection (b) below). 

 
(4) Sources of restoration. If a Participant’s forfeited benefit is required to be restored under subsection (3), the 

restoration of such forfeited benefits will occur from the following sources. If the following sources are not 
sufficient to completely restore the Participant’s benefit, the Employer must make an additional contribution to 
the Plan. 

 
(i) Any unallocated forfeitures for the Plan Year of the restoration. 
 
(ii) Any unallocated earnings for the Plan Year of the restoration. 
 
(iii) Any portion of a discretionary Employer Contribution to the extent such contribution has not been 

allocated to Participants’ Accounts for the Plan Year of the restoration. 
 
(b) Five-Year Forfeiture Break in Service. If a Participant has five (5) consecutive one-year Breaks in Service (a “Five-

Year Forfeiture Break in Service”), all Years of Service after such Breaks in Service will be disregarded for the purpose 
of vesting in the portion of the Participant’s Employer Contribution Account and/or Matching Contribution Account 
that accrued before such Breaks in Service. A Participant who incurs a Five-Year Forfeiture Break in Service will 
forfeit the nonvested portion of such Participant’s Employer Contribution and/or Matching Contribution Account as of 
the end of the Vesting Computation Period in which the Participant incurs the fifth consecutive Break in Service. 
Except as provided under Section 7.07, a Participant who is rehired after incurring a Five-Year Forfeiture Break in 
Service will be credited with both pre-break and post-break service for purposes of determining such Participant’s 
vested percentage in amounts that accrue under the Plan after the Five-Year Forfeiture Break in Service.  

 
(c) Missing Participant, Beneficiary or Alternate Payee. If the Plan is able to make a distribution to a Participant, 

Beneficiary or Alternate Payee without consent (as permitted under Section 8.03) and such Participant, Beneficiary or 
Alternate Payee cannot be located within a reasonable period following a reasonable diligent search, the Plan 
Administrator may forfeit the missing Participant’s or Beneficiary’s Account, as provided in subsection (2) below. 
(Alternatively, as allowed under state and federal law, the Plan Administrator may escheat such Accounts to the 
applicable state unclaimed property fund.) An Employer will be deemed to have performed a reasonable diligent search 
if it performs the actions described in subsection (1) below. However, the Plan Administrator will be deemed to have 
waited a reasonable period following a reasonable diligent search if the Plan Administrator waits at least 6 months 
following the completion of the actions described in subsection (1) below. For purposes of applying this subsection (c), 
a Participant, Beneficiary or Alternate Payee is considered missing only if the Plan may make a distribution to such 
Participant, Beneficiary or Alternate Payee without consent. (See Section 8.05 for the availability of Automatic 
Rollover rules that permit the Plan Administrator to automatically rollover a Participant’s Involuntary Cash-Out 
Distribution to an IRA upon the Participant’s failure to consent to a distribution, without the need to locate the 
Participant.) 

 
(1) Reasonable diligent search. The Plan Administrator will be deemed to have performed a reasonable diligent 

search if it performs the following actions: 
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(i) Send a certified letter to the Participant’s or Beneficiary’s last known address. 
 
(ii) Check related plan records of the Employer (e.g., health plan records) to determine if a more current 

address exists for the Participant, Beneficiary or Alternate Payee. 
 
(iii) If the Participant cannot be located, the Plan Administrator may attempt to identify and contact any 

individual that the Participant has designated as a Beneficiary under the Plan for updated information 
concerning the location of the missing Participant. 

 
(iv) In addition to the search methods discussed above, the Plan Administrator may use other search methods, 

including the use of Internet search tools, commercial locator services, and credit reporting agencies to 
locate the missing Participant.  

 
(2) Forfeiture of Account of missing Participant, Beneficiary or Alternate Payee. If a Participant, Beneficiary 

or Alternate Payee is deemed to be missing (as described in subsection (c) above), the Plan Administrator may 
forfeit the distributable amount attributable to such missing Participant, Beneficiary or Alternate Payee, as 
permitted under applicable laws and regulations and subject to the terms of the applicable Investment 
Arrangement. If, after an amount is forfeited under this subsection (2), the missing Participant, Beneficiary or 
Alternate Payee is located, the Plan will restore the forfeited amount (unadjusted for gains or losses) to such 
Participant, Beneficiary or Alternate Payee within a reasonable time. However, if a missing Participant, 
Beneficiary or Alternate Payee has not been located by the time the Plan terminates, the forfeiture of such 
Participant’s, Beneficiary’s or Alternate Payee’s distributable amount will be irrevocable. 

 
(3) Expenses attributable to search for missing Participant. Reasonable expenses attendant to locating a missing 

Participant may be charged to such Participant’s Account, provided that the amount of such expenses is 
reasonable. The Plan Administrator may take into account the size of a Participant’s Account in relation to the 
cost of the search when deciding how extensive a search is required before declaring such Participant as missing 
under subsection (c).  

 
(d) Excess Deferrals. If a Participant receives a distribution of Excess Deferrals, the portion of such Participant’s Matching 

Contribution Account (whether vested or not) which is attributable to such distributed amounts shall be forfeited. A 
forfeiture of Matching Contributions under this subsection (d) occurs in the Plan Year in which the Participant receives 
the distribution of Excess Deferrals.  

 
7.11 Allocation of Forfeitures. The Employer may elect in AA §8-6 how it wishes to allocate forfeitures under the Plan. Forfeitures 

may be allocated in the Plan Year in which the forfeitures occur or in the Plan Year following the Plan Year in which the 
forfeitures occur. In applying the forfeiture provisions under the Plan, if there are any unused forfeitures as of the end of the 
Plan Year designated in AA §8-6, as applicable, any remaining forfeiture will be used (as designated in AA §8-6) in the 
immediately following Plan Year. 

 
(a) Reallocation as additional contributions. The Employer may elect in AA §8-6 to reallocate forfeitures as additional 

contributions under the Plan. If the Employer elects to reallocate forfeitures as additional contributions, the Employer 
may elect, in its discretion, to allocate such amounts as additional Employer Contributions and/or additional Matching 
Contributions. Forfeitures allocated under this subsection (a) will be allocated in the same manner as selected under AA 
§6-3 or AA §6B-2 with respect to the contribution type being allocated. If no allocation method is selected for a 
particular contribution type, forfeitures will be reallocated as a pro rata allocation (as described in AA §6-3(a)) if such 
amount is reallocated as an additional Employer Contribution or as a discretionary Matching Contribution (as described 
in AA §6B-2(a)) if such amount is reallocated as an additional Matching Contribution. In applying the provisions of this 
subsection (a), no allocation of forfeitures will be made to any Participant with respect to forfeitures that arise out of 
such Participant’s own Account.  

 
(b) Reduction of contributions. The Employer may elect in AA §8-6 to use forfeitures to reduce Employer Contributions 

and/or Matching Contributions under the Plan. If the Employer elects to use forfeitures to reduce contributions, the 
Employer may, in its discretion, use such forfeitures to reduce Employer Contributions, Matching Contributions, or 
both. The Employer may adjust its contribution deposits in any manner, provided the total Employer Contributions 
made for the Plan Year properly take into account the forfeitures that are to be used to reduce such contributions for 
that Plan Year. If contributions are allocated over multiple allocation periods, the Employer may reduce its contribution 
for any allocation periods within the Plan Year in which the forfeitures are to be allocated so that the total amount 
allocated for the Plan Year is proper. If the Employer elects to use forfeitures to reduce contributions and there are 
forfeitures remaining after all required contributions have been reduced to zero, then Employer may elect to reallocate 
any remaining forfeitures as additional contributions, pursuant to subsection (a). 
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(c) Payment of Plan expenses. The Employer may elect under AA §8-6 to first use forfeitures to pay Plan expenses for the 
Plan Year in which the forfeitures would otherwise be applied. If any forfeitures remain after the payment of Plan 
expenses under this subsection, the remaining forfeitures will be allocated as selected under AA §8-6. 

 
(d) Forfeiture rules for other contribution types.  

 
(1) Prior Employer and/or Matching Contributions. If the Plan maintains Employer Contribution and/or 

Matching Contribution Accounts, but the Plan no longer provides for such contributions, such amounts will 
continue to vest under the vesting schedule applicable to such contributions under the prior Plan or under any 
vesting schedule designated under Appendix A of the Adoption Agreement. If there are any forfeitures related to 
such prior contributions, such amounts may be reallocated as an additional Employer Contribution or as an 
additional Matching Contribution in accordance with the provisions of subsection (a), to the extent such 
contributions are authorized under the Plan, or may be used to reduce any Employer Contribution or Matching 
Contribution, consistent with the provisions of subsection (b) above. If the Plan does not provide for either 
Employer Contributions or Matching Contributions, the Employer may reallocate forfeitures of prior 
contributions as an Employer Contribution (using the pro rata allocation formula) or as a discretionary Matching 
Contribution. Alternatively, the Employer may use such forfeitures to pay Plan expenses as authorized under 
subsection (c). The Employer may elect to use such forfeitures in the Plan Year the forfeiture occurs or in the 
following Plan Year. 

 
(2) Other contributions. If a Participant has any other amounts under the Plan which are treated as forfeited (e.g., a 

forfeiture for a missing Participant under Section 7.10(c) of the Plan), such amounts may be forfeited in 
accordance with the provisions under subsection (1) above. 
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SECTION 8 
PLAN DISTRIBUTIONS 

  
Subject to the terms of any Investment Arrangement associated with the Plan, a Participant may receive a distribution of such 
Participant’s vested Account Balance at the time and in the manner provided under this Section 8. A Participant must begin receiving 
required minimum distributions under the Plan (in accordance with the provisions of Section  8.10). 
 
8.01 Available Forms of Distribution. Subject to the terms governing the applicable Investment Arrangement, the Employer may 

elect under AA §9-1 the forms of distribution that are available to a Participant,, Beneficiary or Alternate Payee under the Plan. 
Different distribution options may apply depending on whether a distribution is made upon Severance from Employment, 
death, disability or as an in-service withdrawal. Available distribution options under AA §9-1 may include a lump sum of all or 
a portion of the Participant’s vested Account Balance, installments, annuity payments, or any other form designated in AA §9-
1. Any distribution options selected under the Plan must comply with the required minimum distribution rules under Section 
8.10. 

 
If the Plan provides for installment payments as an optional form of distribution, such payments may be made in monthly, 
quarterly, semi-annual, or annual payments over a period not exceeding the life expectancy of the Participant and such 
Participant’s designated Beneficiary. The Plan Administrator may permit a Participant, Beneficiary or Alternate Payee to 
accelerate the payment of all, or any portion, of an installment distribution. If the Plan provides for annuity payments, the Plan 
must purchase an annuity that provides for payments over a period that does not extend beyond either the life of the Participant 
(or the lives of the Participant and his/her designated Beneficiary) or the life expectancy of the Participant (or the life 
expectancy of the Participant and his/her designated Beneficiary). (The availability of installments and or annuity payments 
may be restricted under AA §9-1(c).) 
 
To the extent that there are Annuity Contracts under the Plan, the records of which are kept by a Vendor other than the Pre-
Approved Plan Provider, and to the extent such Annuity Contracts contain provisions not otherwise expressly written in the 
Plan, those provisions are incorporated as part of the Plan, but solely with respect to Account Balances allocated to those 
Annuity Contracts. 
 

8.02 Amount Eligible for Distribution. For purposes of determining the amount a Participant may receive as a distribution from 
the Plan, a Participant’s vested Account Balance is determined as of the Valuation Date which immediately precedes the date 
the Participant receives such Participant’s distribution from the Plan. For this purpose, the Participant’s Account Balance must 
be increased for any contributions allocated to the Participant’s Account since the most recent Valuation Date and must be 
reduced for any distributions the Participant received from the Plan since the most recent Valuation Date. A Participant does 
not share in any allocation of gains or losses attributable to the period between the Valuation Date and the date of the 
distribution under the Plan, unless the Plan Administrator establishes an alternative policy. 

 
(a) Individual or Participant-Directed Accounts. In the case of a Participant-directed Account, an individual Custodial 

Account or individual Annuity Contract, the determination of the value of the Participant’s Account for distribution 
purposes is subject to the funding and valuation procedures applicable to such directed Account, individual Custodial 
Account or individual Annuity Contract. 

 
(b) Permissible distribution events. In no event may Participants receive distributions under the Plan until the conditions 

set forth below are satisfied. The Employer and the terms of the applicable Investment Arrangement may further 
restrict the distribution conditions under the Adoption Agreement.  

 
(1) Salary Deferral Account. A Participant may not receive a distribution of any amounts held under a Salary 

Deferral Account unless the Participant satisfies one of the following conditions: 
 

(i) The Participant has a Severance from Employment with the Employer. 
 
(ii) The Participant has attained age 59 ½. 
 
(iii) The Participant dies or becomes Disabled. 
 
(iv) The Participant qualifies for a Hardship distribution a Qualified Reservist Distribution or a Qualified 

Birth or Adoption Distribution.  
 

(2) Custodial Account. A Participant may not receive a distribution of any amounts attributable to Matching 
Contributions or Employer Contributions held under a Custodial Account unless the Participant satisfies one of 
the following conditions: 

 
(i) The Participant has a Severance from Employment with the Employer. 
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(ii) The Participant has attained age 59 ½. 
 
(iii) The Participant dies or becomes Disabled. 
 
(iv) The Participant qualifies for a Qualified Reservist Distribution or a Qualified Birth or Adoption 

Distribution. 
 

(3) Annuity Contract. A Participant may not receive a distribution of any amounts attributable to Matching 
Contributions or Employer Contributions held under an Annuity Contract unless the Participant satisfies one of 
the following conditions: 

 
(i) The Participant has a Severance from Employment with the Employer. 
 
(ii) The Participant qualifies for a distribution due to the occurrence of some event, such as after affixed 

number of years or the attainment of a stated age, as specified under the Adoption Agreement. 
 
(iii) The Participant dies or becomes Disabled. 
 
(iv) The Participant qualifies for a Hardship distribution, a Qualified Reservist Distribution or a Qualified 

Birth or Adoption Distribution.  
.  

(4) Special rule regarding deemed Severance from Employment for military service. For purposes of Plan 
distributions, The Employer may elect under the Adoption Agreement to treat a Participant as having a deemed 
Severance from Employment during any period the Participant is performing service in the uniformed services 
described in Code §3401(h)(2)(A). A Participant who elects to receive a distribution pursuant to the preceding 
sentence may not make an Elective Deferral or an After-Tax Employee Contribution during the 6-month period 
beginning on the date of the distribution. 

 
8.03 Participant Consent. Unless required by the Investment Arrangement, State or local law, or designated in AA §9, Participant 

consent to a distribution is not required for the Plan to make a distribution. 
 

8.04 Direct Rollovers. Notwithstanding any provision in the Plan to the contrary, a Participant may elect, at the time and the 
manner prescribed by the Plan Administrator, to have all or any portion of an Eligible Rollover Distribution paid directly to an 
Eligible Retirement Plan in a Direct Rollover. If an Eligible Rollover Distribution is less than $500, the Participant may not 
elect a Direct Rollover of only a portion of such distribution (i.e., a Participant must elect a complete Direct Rollover if the 
Eligible Rollover Distribution is less than $500). For purposes of this Section 8.04, a Participant includes a Participant or 
former Participant. In addition, this Section applies to any distribution from the Plan made to a Participant’s surviving Spouse 
or to a Participant’s Spouse or former Spouse who is the Alternate Payee under a QDRO. 

 
(a) Definitions. 
 

(1) Eligible Rollover Distribution. An Eligible Rollover Distribution is any distribution of all or any portion of a 
Participant’s Account Balance, except an Eligible Rollover Distribution does not include: 
 
(i) any distribution that is one of a series of substantially equal periodic payments (not less frequently than 

annually) made for the life (or life expectancy) of the Participant or the joint lives (or joint life 
expectancies) of the Participant and the Participant’s Beneficiary, or for a specified period of ten years or 
more; 

 
(ii) any distribution to the extent such distribution is a required minimum distribution under Code 

§401(a)(9), as described under Section 8.10; 
 
(iii) any Hardship distribution, as described in Section 8.08(e);  
 
(iv) any distribution if it is reasonably expected (at the time of the distribution) that the total amount the 

Participant will receive as a distribution during the calendar year will total less than $200; or 
 
(v) a distribution made to satisfy the requirements of Code §415 or a distribution to correct Excess Deferrals 

or Excess Aggregate Contributions. 
 
(2) Eligible Retirement Plan. For purposes of applying the Direct Rollover provisions under this Section 8.04, an 

Eligible Retirement Plan is: 
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(i) a qualified plan described in Code §401(a); 
 
(ii) an individual retirement account described in Code §408(a); 
 
(iii) an individual retirement annuity described in Code §408(b); 
 
(iv) an annuity plan described in Code §403(a);  
 
(v) effective for rollover distributions occurring after December 18, 2015, a simple retirement account to the 

extent rollovers are allowed under Code §408(p)(1)(B); 
 
(vi) a Code §403(b) plan; or 
 
(vii) an eligible plan under Code §457(b) which is maintained by a state, political subdivision of a state, or 

any agency or instrumentality of a state or political subdivision of a state and which agrees to separately 
account for amounts transferred into such plan from this Plan. 

 
The definition of Eligible Retirement Plan also applies in the case of a distribution to a surviving Spouse, or to a 
Spouse or former Spouse who is the Alternate Payee under a QDRO. 
 
To the extent any portion of an Eligible Rollover Distribution is attributable to Roth Deferrals, an Eligible 
Retirement Plan with respect to such portion of the distribution shall include only another designated Roth 
account of the Participant or a Roth IRA. To the extent any portion of an Eligible Rollover Distribution is 
attributable to After-Tax Employee Contributions, an Eligible Retirement Plan with respect to such portion of 
the distribution shall include only an individual retirement account or annuity described in Code §408(a) or (b) 
or a qualified defined contribution plan described in Code §401(a) or §403(a) that agrees to separately account 
for amounts so transferred, including separately accounting for the portion of such distribution which is 
includible in gross income and the portion of such distribution which is not includible in gross income. 

 
(3) Direct Rollover. A Direct Rollover is a payment made directly from the Plan to the Eligible Retirement Plan 

specified by the Participant. The Plan Administrator may develop reasonable procedures for accommodating 
Direct Rollover requests. 

 
(b) Direct Rollover notice. A Participant entitled to an Eligible Rollover Distribution must receive a written explanation of 

such Participant’s right to a Direct Rollover, the tax consequences of not making a Direct Rollover, and, if applicable, 
any available special income tax elections. The notice must be provided within 30 – 180 days prior to the Participant’s 
Annuity Starting Date, in the same manner as described in Section 8.04(c). The Direct Rollover notice must be provided 
to all Participants, unless the total amount the Participant will receive as a distribution during the calendar year is 
expected to be less than $200. 
 
If a Participant has a Severance from Employment and is eligible for a distribution which is not subject to Participant 
consent, and the Participant does not respond to the Direct Rollover notice indicating whether a Direct Rollover is 
desired and the name of the Eligible Retirement Plan to which the Direct Rollover is to be made, the Plan Administrator 
may distribute the Participant’s entire vested Account Balance in the form of an Automatic Rollover (pursuant to 
Section 8.05). The same rule applies to another recipient who does not respond to a Direct Rollover notice. (However, 
see Section 8.05(b) for special rules that apply to Involuntary Cash-Out Distributions below $1,000.) If a distribution 
would qualify for Automatic Rollover, the Direct Rollover notice must describe the procedures for making an 
Automatic Rollover, including the name, address, and telephone number of the IRA trustee and information regarding 
IRA maintenance and withdrawal fees and how the IRA funds will be invested. The Direct Rollover notice also must 
describe the timing of the Automatic Rollover and the recipient’s ability to affirmatively opt out of the Automatic 
Rollover.  

 
(c) Direct Rollover by non-Spouse beneficiary. Effective for Plan Years beginning after December 31, 2009, the Plan 

must permit a non-Spouse beneficiary (as defined in Code §401(a)(9)(E)) to make a direct rollover of an eligible 
rollover distribution to an individual retirement account under Code §408(a) or an individual retirement annuity under 
Code §408(b) that is established on behalf of the designated beneficiary and that will be treated as an inherited IRA 
pursuant to the provisions of Code §402(c)(11). A non-Spouse rollover made after December 31, 2009 will be subject 
to the direct rollover requirements under Code §401(a)(31), the rollover notice requirements under Code §402(f) or the 
mandatory withholding requirements under Code §3405(c).  

 
(d) Direct Rollover of non-taxable amounts. Notwithstanding any other provision of the Plan, effective for taxable years 

beginning on or after January 1, 2007, an Eligible Rollover Distribution may include the portion of any distribution that 
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is not includible in gross income. For this purpose, an Eligible Retirement Plan includes a Defined Contribution or 
Defined Benefit Plan qualified under Code §401(a) and a tax-sheltered annuity plan under Code §403(b), provided the 
rollover is accomplished through a direct rollover and the recipient Eligible Retirement Plan separately accounts for 
any amounts attributable to the rollover of any nontaxable distribution and earnings thereon. 

 
(e) Rollovers to Roth IRA. For distributions occurring on or after January 1, 2008, a Participant, Beneficiary or Alternate 

Payee (including a non-spousal beneficiary to the extent permitted under subsection (c) above), may rollover an 
Eligible Rollover Distribution (as defined in subsection (a)(1)) to a Roth IRA, provided the Participant (or beneficiary) 
satisfies the requirements for making a Roth contribution under Code §408A(c)(3)(B). Any amounts rolled over to a 
Roth IRA will be included in gross income to the extent such amounts would have been included in gross income if not 
rolled over (as required under Code §408A(d)(3)(A)). For purposes of this subsection (e), the Plan Administrator is not 
responsible for assuring the Participant (or beneficiary) is eligible to make a rollover to a Roth IRA. 

 
8.05 Automatic Rollover. The Automatic Rollover rules in this Section 8.05 are effective for all Involuntary Cash-Out 

Distributions (as defined in subsection (b)) made on or after March 28, 2005.  
 

(a) Automatic Rollover requirements. If a Participant is entitled to an Involuntary Cash-Out Distribution (as defined in 
subsection (b)), and the Participant does not elect to receive a distribution of such amount (either as a Direct Rollover 
to an Eligible Retirement Plan or as a direct distribution to the Participant), then the Plan Administrator may pay the 
distribution in a Direct Rollover to an individual retirement plan (IRA) designated by the Plan Administrator. (The 
Automatic Rollover provisions under this subsection (a) apply to any Involuntary Cash-Out Distribution for which the 
Participant fails to consent to a distribution, without regard to whether the Participant can be located. See Section 
7.09(c) for alternatives if the Participant cannot be located after a reasonable diligent search.) 

 
(b) Involuntary Cash-Out Distribution. An Involuntary Cash-Out Distribution is any distribution that is made from the 

Plan without the Participant’s consent. Unless elected otherwise under the AA, an Involuntary Cash-Out Distribution, 
for purposes of applying the Automatic Rollover requirements under this Section 8.05, does not include any amounts 
equal to or less than $1,000. For purposes of applying the Automatic Rollover provisions of this Section 8.06, including 
the $1,000 threshold, a Participant’s Roth Deferral Account and the Participant’s other Accounts are treated as held 
under separate plans. (See Section 8.03 for the Participant consent requirements with respect to distributions under the 
Plan.) 

 
8.06 Distribution Upon Severance from Employment. Subject to the required minimum distribution provisions under Section 

8.10 and the terms governing the applicable Investment Arrangement, a Participant who has a Severance from Employment for 
any reason (other than death) is entitled to receive a distribution of such Participant’s vested Account Balance in accordance 
with this Section 8.06. (See Section 8.07 for the applicable rules when a Participant dies before distribution of such 
Participant’s vested Account Balance is completed.) 

 
(a) Account Balance not exceeding $5,000. If a Participant’s vested Account Balance does not exceed $5,000 (or other 

Cash-Out threshold designated under AA §9) at the time of distribution, the only distribution option available under the 
Plan is a lump sum option. The Participant will be eligible to receive a distribution of such Participant’s vested Account 
Balance as of the date selected in AA §9. The Employer may elect in AA §9 to require a Participant to consent to a 
distribution where such Participant’s vested Account Balance does not exceed $5,000. However, this will not change 
the distribution options described in this subsection (a), unless the Employer specifically modifies such options under 
AA §9. In any event, the Participant’s consent must be obtained before any distribution regardless of the amount, if 
such participant is the sole owner of the investment vehicle under the Plan. 

 
(b) Account Balance exceeding $5,000. If a Participant’s vested Account Balance exceeds $5,000 (or other Cash-Out 

threshold designated under AA §9) at the time of distribution, the Participant may elect to receive a distribution of such 
Participant’s vested Account Balance in any form permitted under AA §9. The Participant will be eligible to receive a 
distribution of such Participant’s vested Account Balance as of the date selected in AA §9.  

 
8.07 Distribution Upon Death. Except as otherwise required under State law and subject to the required minimum distribution 

rules in Section 8.10 and the terms governing the applicable Investment Arrangement, a Participant’s vested Account Balance 
will be distributed to the Participant’s Beneficiary(ies) in accordance with this Section 8.07. (See subsection (c) for rules 
regarding the determination of Beneficiaries upon the death of the Participant.) The form of benefit payable with respect to a 
deceased Participant will depend on whether the Participant dies before or after distribution of such Participant’s Account 
Balance has commenced. A Beneficiary may make a valid disclaimer of the benefits such Beneficiary is entitled to under the 
Plan.  

 
(a) Death after commencement of benefits. If a Participant begins receiving a distribution of such Participant’s benefits 

under the Plan, and subsequently dies prior to receiving the full value of such Participant’s vested Account Balance, the 
remaining benefit will continue to be paid to the Participant’s Beneficiary(ies) in accordance with the form of payment 
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that has already commenced. If a Participant commences distribution prior to death only with respect to a portion of 
such Participant’s Account Balance, then the rules in subsection (b) apply to the rest of the Account Balance. 

 
(b) Death before commencement of benefits. If a Participant dies before commencing distribution of such Participant’s 

benefits under the Plan, the form and timing of any death benefits will depend on whether the value of the death benefit 
exceeds $5,000 (or other threshold designated under AA §9). In no event will any death benefit be paid in a manner 
that is inconsistent with the required minimum distribution rules under Section 8.10. The Beneficiary of any pre-
retirement death benefit described in this subsection (b) may postpone the commencement of the death benefit to a date 
that is not later than the latest commencement date permitted under Section 8.10, unless such election is prohibited in 
AA §9-1. 
 

(c) Determining a Participant’s Beneficiary. Subject to the terms governing the applicable Investment Arrangement, the 
determination of a Participant’s Beneficiary(ies) to receive any death benefits under the Plan will be based on the 
Participant’s Beneficiary designation under the Plan. If a Participant does not designate a Beneficiary to receive the 
death benefits under the Plan, distribution will be made to the default Beneficiaries, as set forth in subsection (3) below. 
(unless otherwise provided in a QDRO). Except as elected in AA §9 or as may be otherwise applicable under State law, 
a Spouse’s consent to the Participant’s Beneficiary designation is not required. However, if spousal consent is elected 
under AA §9, any designation of a Beneficiary other than the Participant’s Spouse, must satisfy the consent 
requirements under subsection (1) and (2) below. Spousal consent must be in the form of a spousal election as 
described in Section 9. 

 
(1) Post-retirement death benefit. If a Participant dies after commencing distribution of benefits under the Plan 

(but prior to receiving a distribution of such Participant’s entire vested Account Balance under the Plan), the 
Beneficiary of any post-retirement death benefit is the Participant’s surviving Spouse, unless (i) there is no 
surviving Spouse, (ii) the surviving Spouse has consented to the designation of an alternate Beneficiary(ies), or 
(iii) the surviving Spouse makes a valid disclaimer of the death benefit. 

 
(2) Pre-retirement death benefit. If a Participant dies before commencing distribution of such Participant’s 

benefits under the Plan, the determination of the Participant’s Beneficiary will be determined as follows: 

The surviving Spouse (determined at the time of the Participant’s death) will be treated as the sole Beneficiary, 
regardless of any contrary Beneficiary designation, unless there is no surviving Spouse, or the Spouse has 
consented to the Beneficiary designation or makes a valid disclaimer. (See Section 9.03 for rules regarding the 
determination of a Participant’s marital status.) 

 
(3) Default beneficiaries. Subject to the terms governing the applicable Investment Arrangement and to the extent 

a Beneficiary has not been named by the Participant and is not designated under the terms of this Plan to receive 
all or any portion of the deceased Participant’s death benefit, such amount shall be distributed to the 
Participant’s surviving Spouse (if the Participant was married at the time of death). If the Participant does not 
have a surviving Spouse at the time of death, distribution will be made to the Participant’s surviving children 
(including legally adopted children but not step-children), in equal shares. If the Participant has no surviving 
children, distribution will be made to the Participant’s estate. The Employer may modify the default beneficiary 
rules described in this subparagraph under AA §9-5(a). 
 

(4) Identification of Beneficiaries. The Plan Administrator may request proof of the Participant’s death and may 
require the Beneficiary to provide evidence of such Beneficiary’s right to receive a distribution from the Plan in 
any form or manner the Plan Administrator may deem appropriate. The Plan Administrator’s determination of 
the Participant’s death and of the right of a Beneficiary to receive payment under the Plan shall be conclusive. If 
a distribution is to be made to a minor or incompetent Beneficiary, payments may be made to the person’s legal 
guardian, conservator recognized under state law, or custodian in accordance with the Uniform Gifts to Minors 
Act or similar law as permitted under the laws of the state where the Beneficiary resides. The Plan Administrator 
will not be liable for any payments made in accordance with this subsection (4) and will not be required to make 
any inquiries with respect to the competence of any person entitled to benefits under the Plan. 

 
(5) Death of Beneficiary. Unless specified otherwise in the Participant’s Beneficiary designation form or under AA 

§9-5(a), if a Beneficiary does not predecease the Participant but dies before distribution of the death benefit is 
made to the Beneficiary, the death benefit will be paid to the Beneficiary’s estate. If the Participant and the 
Participant’s Beneficiary die simultaneously, and the Participant’s Beneficiary designation form does not 
address simultaneous death, the determination of the death beneficiary will be determined under any state 
simultaneous death laws, to the extent applicable. If no applicable state law applies, the death benefit will be 
paid to the any contingent beneficiaries named under the Participant’s beneficiary designation. If there are no 
contingent beneficiaries, the death benefit will be paid to the Participant’s default beneficiaries, as described in 
subsection (3). 
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(6) Divorce from Spouse. Unless designated otherwise under AA §9-5(c), if a Participant designates such 
Participant’s Spouse as Beneficiary and subsequent to such Beneficiary designation, the Participant and Spouse 
are divorced, the designation of the Spouse as Beneficiary under the Plan is automatically rescinded unless 
specifically provided otherwise under a divorce decree or QDRO, or unless the Participant enters into a new 
Beneficiary designation naming the prior Spouse as Beneficiary. In addition, the provisions under this 
subsection (6) will not apply if the Participant has entered into a Beneficiary designation that specifically 
overrides the provisions of this subsection (6).  

 
8.08 In-Service Distributions. Subject to the terms governing the applicable Investment Arrangement, the Employer may elect 

under AA §10 to permit in-service distributions under the Plan. If an in-service distribution is not specifically permitted under 
AA §10, a Participant may not receive a distribution from the Plan until Severance from Employment, death or disability. 

 
(a) After-Tax Employee Contributions and Rollover Contributions. A Participant may withdraw at any time, upon 

written request, all or any portion of such Participant’s Account Balance attributable to After-Tax Employee 
Contributions or Rollover Contributions. No forfeiture will occur solely as a result of an Employee’s withdrawal of 
After-Tax Employee Contributions. 

 
(b) Employer Contributions. The Employer may elect under AA §10 the extent to which in-service distributions will be 

permitted from Employer Contributions (including Matching Contributions, if applicable) under the Plan. (See 
subsection (c) below for the in-service distribution rules applicable to Salary Deferrals.) If permitted under AA §10, 
Employer Contributions may be withdrawn upon the occurrence of a specified event (including a Hardship, as defined 
in subsection (e)) or upon the completion of a certain number of years, provided no distribution on account of years 
may be made with respect to Employer Contributions that have been accumulated in the Plan for less than 2 years, 
unless the Participant has been a Participant in the Plan for at least 5 years. (See Section 7.08 for special vesting rules 
that apply if a Participant takes an in-service distribution prior to becoming 100% vested in such contributions.) 
Mandatory Contributions are treated as Employer Contributions for purposes of in-service distributions, unless 
otherwise specified in the Adoption Agreement. 

 
(c) Salary Deferrals. Any Salary Deferrals (including any earnings on such amounts) generally may not be distributed 

prior to the Participant's severance from employment, death, or disability. However, the Employer may elect under AA 
§10 to permit an in-service distribution of such amounts upon attainment of a specified age (no earlier than age 59½) or 
upon a Hardship (as defined in subsection (e)). 
 

(d) Qualified Reservist Distributions. If elected in the Adoption Agreement, a Participant may receive a Qualified 
Reservist Distribution, as defined in subsection (1) below. If a Participant takes a Qualified Reservist Distribution, such 
distributions will not be subject to the 10% penalty tax under Code §72(t).  

 
(1) Qualified Reservist Distribution. Qualified Reservist Distribution means any distribution to an individual if: 
 

(i) such distribution is from amounts attributable to elective deferrals described in Code §402(g)(3)(A) or 
(C) or Code §501(c)(18)(D)(iii), 

 
(ii) such individual was (by reason of being a member of a reserve component (as defined in §101 of Title 37 

of the United States Code)) ordered or called to active duty for a period in excess of 179 days or for an 
indefinite period, and  

 
(iii) such distribution is made during the period beginning on the date of such order or call and ending at the 

close of the active duty period. 
 

(2) Active duty. A Qualified Reservist Distribution will only be available for individuals who are ordered or called 
into active duty after September 11, 2001. 

 
(e) Hardship distribution. Subject to the terms governing the applicable Investment Arrangements and the restrictions 

under Section 8.08(e)(5) and if otherwise permitted under the Plan, the Employer may elect under AA §10-1 or AA 
§10-2 of the Adoption Agreement to authorize an in-service distribution upon the occurrence of Hardship. A 
distribution is made on account of Hardship only if the distribution both is made on account of an immediate and heavy 
financial need and is necessary to satisfy the financial need.  
 
(1) Deemed (safe harbor) immediate and heavy financial need. A distribution is deemed to be made on account 

of an immediate and heavy financial need of the Employee if the distribution satisfies one of the following 
needs:  
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(i) Expenses incurred or necessary for medical care (as described in Code §213(d)) of the Participant, the 
Participant’s Spouse or dependents (determined without regard to whether the expenses exceed 7.5% of 
adjusted gross income); 

(ii) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the 
Participant; 

(iii) Payment of tuition, related educational fees and room and board for up to the next 12 months of post-
secondary education for the Participant, the Participant’s Spouse, children or dependents; 

(iv) Payments necessary to prevent the eviction of the Participant from, or a foreclosure on the mortgage of, 
the Participant’s principal residence;  

(v) Payments for funeral or burial expenses for the Participant's deceased parent, Spouse, child or dependent;  

(vi) Expenses for the repair of damage to the Participant’s principal residence that would qualify for the 
casualty deduction under Code §165 (determined without regard to Code §165(h)(5) and whether the 
loss exceeds 10% of adjusted gross income); 

(vii) Expenses and losses (including loss of income) incurred by the Participant on account of a disaster 
declared by the Federal Emergency Management Agency (FEMA) under the Robert T. Stafford Disaster 
Relief and Emergency Assistance Act, Pub. L. 100-707, provided that the Participant’s principal 
residence or principal place of employment at the time of the disaster was located in an area designated 
by FEMA for individual assistance with respect to the disaster; or 

(viii) for any other event that the IRS recognizes as a deemed immediate and heavy financial need Hardship 
distribution event under ruling, notice or other guidance of general applicability. 

For purposes of determining eligibility for a Hardship distribution under this subsection (1), a dependent is 
determined under Code §152. However, the determination of dependent for purposes of tuition and related 
educational fees under subsection (iii) above will be made without regard to Code §§152(b)(1), (b)(2), and 
(d)(1)(B) and the determination of dependent for purposes of funeral or burial expenses under subsection (v) 
above will be made without regard to Code §152(d)(1)(B). 
 
A Participant must provide the Plan Administrator with a written request for a Hardship distribution. The Plan 
Administrator may require written documentation, as it deems necessary, to sufficiently document the existence 
of a proper Hardship event. The Plan Administrator may develop procedures to assist in determining whether a 
distribution is made on account of an immediate and heavy financial need, including Employee certification of 
such need. 
 

(2) Non-deemed immediate and heavy financial need. The Employer may elect in the Adoption Agreement to 
permit Participants to take a Hardship distribution without satisfying one of the needs in subsection (1) above by 
setting forth nondiscriminatory and objective standards under AA §10-3(c). 
 

(3) Distribution necessary to satisfy financial need. 
 

(i) Distribution may not exceed amount of need. A distribution is treated as necessary to satisfy an 
immediate and heavy financial need of an Employee only to the extent the amount of the distribution is 
not in excess of the amount required to satisfy the financial need (including any amounts necessary to 
pay any federal, State, or local income taxes or penalties reasonably anticipated to result from the 
distribution). The Plan Administrator may develop procedures to assist in determining whether a 
distribution is necessary to satisfy an immediate and heavy financial need, including Employee 
certification of such need. 
 

(ii) No alternative means reasonably available. A distribution is not treated as necessary to satisfy an 
immediate and heavy financial need of an employee unless each of the following requirements is 
satisfied: 

 
(A) The Employee has obtained all other currently available distributions, but not Hardship 

distributions, under the Plan and all other plans of deferred compensation, whether qualified or 
nonqualified, maintained by the Employer; 
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(B) The Employee has provided to the Plan Administrator a representation in writing (including the 
use of an electronic medium as defined in Treas. Reg. §1.401(a)- 21(e)(3)), or in such other form 
as may be prescribed by the IRS, that he or she has insufficient cash or other liquid assets 
reasonably available to satisfy the need; and 

 
(C) The Plan Administrator does not have actual knowledge that is contrary to the representation. 

 
(iii) Additional conditions. The Plan generally may provide for additional conditions to demonstrate that a 

distribution is necessary to satisfy an immediate and heavy financial need of an employee. For example, 
a plan may provide that, before a Hardship distribution may be made, an Employee must obtain all 
nontaxable loans (determined at the time a loan is made) available under the Plan and all other plans 
maintained by the Employer.  
 

(iv) No suspensions allowed for Hardship distributions made on or after January 1, 2020. The Plan may 
not provide for a suspension of an Employee’s Salary Deferrals or After-Tax Employee Contributions 
under any plan described in Code §§401(a) or 403(a), any Code §403(b) plan, or any eligible 
governmental plan described in Treas. Reg. §1.457-2(f) as a condition of obtaining a Hardship 
distribution for Hardship distributions made on or after January 1, 2020.  

 
(4) Sources for Hardship distributions. Subject to the terms governing the applicable Investment Arrangements, 

and except as restricted under Subsection (5) below, for Plan Years beginning after December 31, 2018 (or such 
later date specified under the AA §10-1), the Employer may permit Hardship distributions from the vested 
portion of a Participant’s Employer Contribution Account, Matching Contribution Account, Pre-Tax Salary 
Deferral Account, and Roth Deferral Account held in Annuity Contracts, as applicable. With respect to amounts 
held in a Custodial Account, the Employer may permit Hardship distributions from the Participant’s Pre-Tax 
Salary Deferral Account and Roth Deferral Account. 
 
A Hardship distribution (except for those from a Salary Deferral Account and as restricted under subsection 
(5)(ii) below) may include earnings on these Accounts, regardless of when amounts were contributed or earned. 
The Employer may designate the Accounts (including earnings, if allowed) from which a Participant may 
receive a Hardship distribution under AA §10-1 and AA §10-2. The Plan Administrator may adopt distribution 
ordering rules consistent with the sources available for Hardship distributions under separate administrative 
procedures. 

 
(5) Availability to Employees who has a Severance from Employment. If a Hardship distribution is permitted 

under AA §10-1 or AA §10-2, a Participant may take such a Hardship distribution after Severance from 
Employment to the extent no other distribution is available from the Plan, subject to the terms governing the 
applicable Investment Arrangements.  
 

(6) Application of Hardship distributions rules with respect to primary beneficiaries. If elected under AA §10-
3(e) of the Plan, if the Plan otherwise permits Hardship distributions based on the deemed immediate and heavy 
needs under subsection (1)(i) (medical expenses), (1)(iii) (educational expenses) or (1)(v) (funeral expenses) 
above, the existence of an immediate and heavy financial need may be determined with respect to a primary 
beneficiary under the Plan. For this purpose, a primary beneficiary is an individual who is named as a 
beneficiary under the Plan and has an unconditional right to all or a portion of a Participant’s Account Balance 
upon the death of the Participant. Any Hardship distribution with respect to a primary beneficiary must satisfy 
all the other requirements applicable to Hardship distributions under Section 8.08(e) of the Plan. 

 
(f) Qualified Birth or Adoption Distributions (QBADs). As provided for under SECURE Act §113, effective no earlier 

than for Plan Years beginning after December 31, 2019, if elected under the Adoption Agreement, the permissible 
distribution events may include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of 
QBADs to Participants who has incurred a Severance from Employment or certain active Participants under the 
Elective Provisions. The Plan Administrator may use the guidance provided under IRS Notice 2020-68 and other 
applicable guidance in applying the rules under this Section 8.09(f).  

 
(1) Definitions. 

 
(i) QBAD. A QBAD (as defined under Code §72(t)(2)(H)(iii)(I)) is a distribution from the Plan to a 

Participant if made during the one-year period beginning on the date on which a child of the Participant 
is born or on which the legal adoption by the individual of an Eligible Adoptee is finalized. 
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(ii) Eligible Adoptee. An Eligible Adoptee (as defined under Code §72(t)(2)(H)(iii)(II)) is any individual 

(other than a child of the Participant’s spouse) who has not attained age 18 or is physically or mentally 
incapable of self-support. The determination of whether an individual is physically or mentally incapable 
of self-support is made in the same manner as the determination of whether an individual is disabled 
under Code §72(m)(7), which defines when an individual is disabled for purposes of the exception to the 
10% additional tax under Code §72(t)(2)(A)(iii). 

 
(2) $5,000 limitation. The Plan is not treated as violating any Code requirement merely because it treats a 

distribution (that would otherwise be a QBAD) to an individual as a QBAD, provided that the aggregate amount 
of such distributions to that Participant from all plans maintained by the Employer does not exceed $5,000.  

 
(i) Each parent may receive a QBAD of up to $5,000 with respect to the same child or Eligible Adoptee. 
 
(ii) An individual is permitted to receive a QBAD with respect to the birth of more than one child or the 

adoption of more than one Eligible Adoptee if the distributions are made during the one-year period 
following the date on which the children are born or the legal adoption for the Eligible Adoptees is 
finalized. 

 
(3) Recontributions to applicable Eligible Retirement Plans. Any portion of a QBAD may, at any time after the 

date on which the distribution was received, be recontributed to an applicable Eligible Retirement Plan to which 
an Eligible Rollover Distribution can be made. If the Employer adds the ability for Plan Participants to receive 
QBADs to the Plan, a Participant who has received a QBAD may recontribute, up to the amount that was 
distributed from the Plan to the Participant, provided the Participant otherwise is eligible to make Rollover 
Contributions to the Plan at the time the Participant wishes to recontribute the QBAD. The Plan will ensure that 
one or more Investment Arrangements are available to accept the recontribution. In the case of a recontribution 
made with respect to a QBAD from an applicable Eligible Retirement Plan other than an IRA, an individual is 
treated as having received the distribution as an Eligible Rollover Distribution (as defined in Code §402(c)(4)) 
and as having transferred the amount to an applicable Eligible Retirement Plan in a direct trustee-to-trustee 
transfer within 60 days of the distribution. 

 
(4) Other applicable rules. The following rules apply to QBADs: 

 
(i) A distribution to an individual will not be treated as a QBAD with respect to any child or Eligible Adoptee 

unless the individual includes the name, age, and the Taxpayer Identification Number (TIN) of the child 
or Eligible Adoptee on the individual’s tax return; 

 
(ii) A QBAD is includible in gross income, but it is not subject to the 10% additional tax under Code §72(t)(1); 
 
(iii) In making a determination whether an individual is eligible for a QBAD, the Employer or Plan 

Administrator is permitted to rely on reasonable representations from the individual, unless the Employer 
or Plan Administrator has actual knowledge to the contrary; and 

 
(iv) A QBAD is not treated as an Eligible Rollover Distribution for purposes of the direct rollover rules of 

Code §401(a)(31), the notice requirement under Code §402(f), and the mandatory withholding rules under 
Code §3405. 

 
(g) Portability of lifetime income options. Effective for Plan Years beginning after December 31, 2019 and as provided 

under Code §§403(b)(11)(D) and 403(b)(7)(A)(i)(VI), the Plan may allow a Qualified Distribution of a Lifetime 
Income Investment and a distribution of a Lifetime Income Investment in the form of a Qualified Plan Distribution 
Annuity Contract, provided such distribution is made within the 90-day period ending on the date when the Lifetime 
Income Investment is no longer authorized to be held as an investment option under the Plan. The Plan Administrator 
may administratively apply the rules of Code §§403(b)(11)(D) and 403(b)(7)(A)(i)(VI) to any applicable Plan 
investment meeting the definition of a Lifetime Income Investment.  
 
(1) Definitions. 

 
(i) Qualified Distribution. A Qualified Distribution is a direct trustee-to-trustee transfer to an Eligible 

Retirement Plan. 
  
(ii) Lifetime Income Investment. A Lifetime Income Investment is an investment option designed to 

provide an Employee with election rights that (1) are not uniformly available with respect to other 
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investment options under the Plan; and (2) are rights to a Lifetime Income Feature available through a 
contract or other arrangement offered under the Plan, as defined under Code §401(a)(38)(B)(ii). The Plan 
Administrator will determine whether an investment option under the Plan is a Lifetime Income 
Investment. 

 
(iii) Lifetime Income Feature. A Lifetime Income Feature is (1) a feature that guarantees a minimum level 

of income annually (or more frequently) for at least the remainder of the life of the Employee or the joint 
lives of the Employee and the Employee’s Designated Beneficiary, or (2) an annuity payable on behalf 
of the Employee under which payments are made in substantially equal periodic payments (not less 
frequently than annually) over the life of the Employee or the joint lives of the Employee and the 
Employee’s Designated Beneficiary, as defined under Code §401(a)(38)(B)(iii).  

 
(iv) Qualified Plan Distribution Annuity Contract. A Qualified Plan Distribution Annuity Contract is an 

annuity contract purchased for a Participant and distributed to the Participant by the Plan, as defined under 
Code §401(a)(38)(B)(iv). 

 
(2) Administration of portability of lifetime income options. The Plan Administrator may administratively apply 

the rules of Code §§403(b)(11)(D) and 403(b)(7)(A)(i)(VI) to any applicable Plan investment meeting the 
definition of a Lifetime Income Investment. The Plan Administrator will separately document the manner of 
application of the rules under this Section 8.08(g) and apply the rules in a consistent and nondiscriminatory 
manner. 

 
(h) Qualified Distributions for Retired Public Safety Officers. A Participant who is an eligible retired public safety 

officer may elect, after separation from service, to have qualified health insurance premiums deducted from amounts to 
be distributed from the Plan that would otherwise be includible in gross income, and to have such amounts paid directly 
to the insurer or group health plan. The distribution shall be excluded from the Participant's gross income to the extent 
that the aggregate amount of the distribution does not exceed the lesser of the amount used to pay the qualified health 
insurance premiums of the Participant, the Participant's Spouse, and the Participant's dependents (as defined in Code 
§152), or $3,000, determined by aggregating all distributions with respect to the Participant that are used to pay 
qualified health insurance premiums from all eligible retirement plans of the Employer. 
 
(1) Qualified health insurance premiums. The term "qualified health insurance premiums" means premiums for 

coverage for the Participant, the Participant's Spouse, and the Participant's dependents (as defined in Code 
Section 152) by an accident or health insurance plan (including under a self-insured plan) or qualified long-term 
care insurance contract (within the meaning of Code Section 7702B(b)). 

 
(2) Eligible retired public safety officer. The term "eligible retired public safety officer" means an individual who 

separated from service, either by reason of disability or after attainment of Normal Retirement Age, as a public 
safety officer with the Employer. For this purpose, a public safety officer is an individual serving the Employer 
in an official capacity, with or without compensation, as a law enforcement officer, a firefighter, a chaplain, or a 
member of a rescue squad or ambulance crew. 

 
8.09 Sources of Distribution. Except as otherwise provided in the Investment Arrangement, and unless provided otherwise in 

separate administrative provisions adopted by the Plan Administrator, in applying the distribution provisions under this Section 
8.09, distributions will be made on a pro rata basis from all Accounts from which a distribution is permitted under this Section 
8. Alternatively, the Plan Administrator may permit Participants to direct the Plan Administrator as to which Account the 
distribution is to be made. Regardless of a Participant’s direction as to the source of any distribution, the tax effect of such a 
distribution will be governed by Code §72 and the regulations thereunder.  

 
(a) Exception for Hardship withdrawals. If the Plan permits a Hardship withdrawal from both Salary Deferrals 

(including Roth Deferrals) and Employer Contributions (including Employer Matching Contributions), a Hardship 
distribution will first be treated as having been made from a Participant’s Employer Contribution Account and then 
from the Employer’s Matching Contribution Account, to the extent such Hardship distribution is available with respect 
to such Accounts. Only when all available amounts have been exhausted under the Participant’s Employer Contribution 
Account and/or Matching Contribution Account will a Hardship distribution be made from a Participant’s Pre-Tax 
Deferral Account and/or Roth Deferral Account. (See subsection (b) below for the ordering rules for distributions from 
the Pre-Tax Deferral and Roth Deferral Accounts.) The Plan Administrator may modify the ordering rules under this 
subsection (a) under separate administrative procedures.  

 
(b) Roth Deferrals. Unless designated otherwise under AA §6A-5 or separate administrative procedures, if a Participant 

has both a Pre-Tax Deferral Account and a Roth Deferral Account, the Participant may designate the extent to which a 
distribution or withdrawal of Salary Deferrals will come from the Pre-Tax Deferral Account or the Roth Deferral 
Account. Alternatively, the Employer may provide under AA §6A-5 (or under separate administrative procedures) that 
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any distribution or withdrawal of Salary Deferrals will be made on a pro rata basis from the Pre-Tax Deferral Account 
and the Roth Deferral Account. Alternatively, the Employer may designate any other order of distribution and 
withdrawals under AA §6A-5 or separate administrative procedures.  
 

(c) In-kind distributions. Nothing in this Section 8 precludes the Plan Administrator from making a distribution in the 
form of property, or other in-kind distribution. 
 

8.10 Required Minimum Distributions. The Plan shall comply with the required minimum distribution requirements of Code 
§401(a)(9) and applicable regulations thereunder in accordance with the terms governing each Investment Arrangement (if 
applicable), unless and to the extent otherwise permitted by law and in regulations or other rules of general applicability 
published by the Department of the Treasury or the Internal Revenue Service. For purposes of applying the distribution rules of 
Code §401(a)(9) of the Code, each Investment Arrangement is treated as an individual retirement account (IRA) and 
distributions shall be made in accordance with the provisions of Treas. Reg. §1.408-8, except as provided in Treas. Reg. 
§1.403(b)-6(e). The Employer may develop administrative procedures to assist the Plan in complying with the required 
minimum distribution requirements of Code §401(a)(9) and applicable regulations. Effective for Participants turning age 70 ½ 
after December 31, 2019, and for the distribution of a Participant’s Accumulated Benefit who dies after December 31, 2019, 
the amendments made by the SECURE Act are hereby reflected. 

 
8.11 Correction of Plan Defects. Nothing in this Section 8 precludes the Plan Administrator from making a distribution to a 

Participant to correct a Plan defect consistent with the correction procedures under the IRS’ EPCRS program and other 
applicable legislative guidance.  
 

8.12 Special Rules relating to Coronavirus-Related Distributions and Loans from the Plan. This Section §8.12 incorporates 
CARES Act §2202 relating to special disaster-related rules for retirement plans. The provisions of this Section §8.12 apply 
only to the extent a distribution or loan was made to a qualified individual as provided under CARES Act §2202. If the Plan did 
not operationally apply the rules under this Section §8.12, such provisions did not apply to the Plan. The Plan Administrator 
documented through administrative procedures (including designating accounts from which Coronavirus-Related Distributions 
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this Section 
§8.12. To the extent this Section 8.12 applies to the Plan, the provisions supersede any inconsistent provisions of the Plan or 
loan program. The Plan administered this Section 8.12 consistent with the guidance provided under IRS Notice 2020-50.  
 
(a) Coronavirus-Related Distributions. As provided under CARES Act §2202(a), the Plan could (but was not required to) 

make Coronavirus-Related Distributions, subject to the limits under Section 8.12(a)(4), without regard to certain 
distribution restrictions otherwise applicable under the Plan.  

 
(1) Definition of Coronavirus-Related Distribution. The term Coronavirus-Related Distribution means a 

distribution from the Plan made:  
 

(i) on or after January 1, 2020, and before December 31, 2020, 
 
(ii) to an individual: 

 
(A) who was diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 (collectively 

referred to herein as “COVID-19”) by a test approved by the Centers for Disease Control and 
Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or 

 
(B) whose Spouse or dependent (as defined in Code §152) was diagnosed with COVID-19 by such a 

test; and 
 
(C) who experienced adverse financial consequences as a result of: 

 
(I) the individual being quarantined, being furloughed or laid off or having work hours reduced 

due to COVID-19; 
 
(II) the individual being unable to work due to lack of childcare due to COVID-19; 
 
(III) closing or reducing hours of a business owned or operated by the individual due to COVID-

19; 
 
(IV) the individual having pay or self-employment income reduced due to COVID-19; 
 
(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-19; 

or 
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(VI) the individual’s Spouse or a member of the individual’s household (i.e., someone who 

shares the individual’s principal residence) being quarantined, being furloughed or laid 
off or having work hours reduced due to COVID-19, being unable to work due to lack of 
childcare due to COVID-19, having pay or self-employment income reduced due to 
COVID-19, or having a job offer rescinded or start date for a job delayed due to COVID-
19; or 

 
(VII) closing or reducing hours of a business owned or operated by the individual’s Spouse or a 

member of the individual’s household due to COVID-19. 
 

(2) Amounts not treated as Coronavirus-Related Distributions. The following amounts were not treated as 
Coronavirus-Related Distributions: 
 
(i) corrective distributions of Elective Deferrals and After-Tax Employee Contributions that were returned to 

the Employee (together with the income allocable thereto) in order to comply with the Code §415 
limitations; 

 
(ii) Excess Deferrals under Code §402(g); 
 
(iii) Excess Aggregate Contributions;  
 
(iv) loans that were treated as deemed distributions pursuant to Code §72(p); 
 
(v) the costs of current life insurance protection; 
 
(vi) distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement 

within the meaning of Code §414(w); and  
 
(vii) distributions of premiums for accident or health insurance under Treas. Reg. §1.402(a)-1(e)(1)(i). 

 
(3) Employee certification. The Plan Administrator could have relied on an Employee’s certification that the 

Employee satisfied the conditions of Section 8.12(a)(1) in determining whether any distribution was a 
Coronavirus-Related Distribution unless the Plan Administrator had actual knowledge to the contrary. The Plan 
Administrator had no obligation to inquire into whether an individual had satisfied the conditions for a 
Coronavirus-Related Distribution. 

  
(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount of Coronavirus-Related 

Distributions received by an individual for any Taxable Year (from all plans maintained by the Employer and 
any member of a controlled group under Code §§414(b), (c), (m) or (o) which included the Employer) could not 
exceed $100,000. 

 
(5) Repayment of Coronavirus-Related Distribution. A Participant who received a Coronavirus-Related 

Distribution from the Plan may, at any time during the three-year period beginning on the day after the receipt of 
such distribution, make one or more Rollover Contributions to an Eligible Retirement Plan (including this Plan, 
if the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not 
exceed the amount of such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this 
Section 8.12(a)(5), the Plan Administrator is entitled to the relief under Q&A-14 of Treas. Reg. §1.401(a)(31)-1. 
The Plan Administrator in accepting the Rollover Contribution must reasonably conclude that the recontribution 
is eligible for direct rollover treatment under CARES Act §2202(a)(3). The Plan Administrator may rely on an 
Employee’s certification that the Employee satisfies the conditions for making such a Rollover Contribution 
unless the Plan Administrator has actual knowledge to the contrary. 

 
(6) Exemption from certain transfer and withholding rules. For purposes of the Direct Rollover rules of Code 

§401(a)(31), the notice requirements of Code §402(f) and withholding rules of Code §3405, a Coronavirus-
Related Distribution was not treated as an Eligible Rollover Distribution. 

 
(b) Special Loan Rules. As provided under CARES Act §2202(b), the Plan Administrator was authorized (but not 

required) to revise the applicable loan requirements under the Plan to reflect (1) and/or (2) below. For purposes of this 
Section 8.12(b), a Qualified Individual means any individual who is described in Section 8.12(a)(1)(ii) above. 

 
(1) Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes 

of determining the permissible Participant loans for Qualified Individuals made during the 180-day period 
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beginning on March 27, 2020, the loan limit under Code §72(p)(2)(A) could have been applied by substituting 
“$100,000” for “$50,000” and the adequate security requirement under Code §72(p)(2)(A)(ii) could have been 
applied using “the Participant’s vested Account Balance” rather than “one-half (½) of the Participant’s vested 
Account Balance.” 

 
(2) Delayed loan repayment date. If a Qualified Individual had an outstanding Participant loan on or after March 

27, 2020: 
 

(i) if the due date pursuant to Code §§72(p)(2)(B) or (C) for any repayment with respect to such loan 
occurred during the period beginning on March 27, 2020 and ending on December 31, 2020, such due 
date could have been delayed for one year; 

 
(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect 

the delay in the due date under Section 8.12(b)(2)(i) above and any interest accrued during such delay; 
and in determining the five-year period and the term of the loan under Code §72(p)(2)(B) and (C), the 
one-year delay period described in Section 8.12(b)(2)(i) above could have been disregarded. 

 
8.13 Special Rules relating to Disaster-Related Distributions and Loans from the Plan. This Section 8.13 incorporates the 

provisions of the Disaster Tax Relief Act of 2020 §302 and any other federally-declared disaster relief legislation or guidance, 
which authorizes special disaster-related distributions and/or loans for retirement plans. The provisions of this Section 8.13 
apply only to the extent a distribution or loan was made to a qualified individual as provided under any applicable federally-
declared disaster relief legislation or guidance. If the Plan did not operationally apply the rules under this Section 8.13, such 
provisions do not apply to the Plan. The Plan Administrator documented through administrative procedures (including 
designating accounts from which special disaster-related distributions and loans could have been taken) or otherwise the 
manner in which the Plan operationally applied the rules under this Section 8.13. To the extent this Section 8.13 applies to the 
Plan, these provisions supersede any inconsistent provisions of the Plan or loan program. 

 
8.14 Distribution on Plan Termination. Notwithstanding anything to the contrary in the Plan, in the event the Plan is terminated, all 

Account Balances shall be distributed as soon as administratively feasible. If a Participant, Beneficiary or Alternate Payee 
(collectively, a “distributee”) affirmatively elects to receive such distribution, distribution shall be made as elected in accordance 
with this Section 8. If a distributee does not affirmatively elect to receive such distribution, distribution shall be made to the 
extent administratively feasible in accordance with one of the options available under Revenue Ruling 2011-7 and Revenue 
Ruling 2020-23, and any other available guidance. To the extent the distribution in accordance with such guidance is not 
administratively feasible, the Plan Administrator shall cause the Account of each non-electing distributee to be paid in a single 
lump sum, or, if such person cannot be located within a reasonable time, shall instead cause the lump sum distribution to be 
transferred to an IRA established for the benefit of the distributee with a Vendor that accepts involuntary rollovers. 
(Alternatively, as allowed under state and federal law, the Plan Administrator may escheat such Accounts to the applicable state 
unclaimed property fund.) 
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SECTION 9 
JOINT AND SURVIVOR ANNUITY REQUIREMENTS 

 
9.01 QJSA and QPSA Rules Not Applicable to Plan. The Joint and Survivor Annuity rules under the Code and Title I of ERISA 

do not apply to the Plan. Unless the Employer has elected otherwise under AA §9 or as may be otherwise applicable under state 
or local law, no spousal consent is required with respect to a distribution of the Participant’s Account, a designation of a 
Beneficiary other than the Participant’s Spouse, or a Participant loan secured by the Participant’s Account. 
 

9.02 Spousal consent. If the Employer elects under AA §9 to require spousal consent to a Plan distribution, alternate Beneficiary 
designation, or a Participant loan, the Spouse’s consent will be required and provided pursuant to a spousal election. For this 
purpose, a spousal election is a written election signed by both the Participant and the Participant’s Spouse that specifically 
acknowledges the effect of the election. The Spouse’s consent must be witnessed by a plan representative or notary public. If 
the spousal election permits the Participant to change a payment form or Beneficiary designation without any further consent 
by the Spouse, the spousal election must acknowledge that the Spouse has the right to limit consent to a specific Beneficiary, 
and a specific form of benefit, as applicable, and that the Spouse voluntarily elects to relinquish either or both of such rights.  
 

9.03 Determination of Spousal Status.  
 
(a) Definition of Spouse. For this purpose, a Participant will be deemed to not have a Spouse if the Participant is legally 

separated or has been abandoned and the Participant has a court order to such effect. Notwithstanding the preceding 
sentence, to the extent provided in a QDRO, a former Spouse shall be treated as a current (or surviving) spouse for 
purposes of the Plan, and the Participant’s current spouse shall not be so treated. 
 

(b) One-year marriage rule. The Employer may elect under AA §9-5(b), for purposes of applying the death distribution 
provisions under this Section 9, that an individual will not be considered the surviving Spouse of the Participant if the 
Participant and the surviving Spouse have not been married for the entire one-year period ending on the date of the 
Participant’s death unless otherwise provided in a QDRO. 

.  
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SECTION 10 
INVESTMENT ARRANGEMENTS AND PARTICIPANT ACCOUNTS  

 
10.01 Permissible Investment Arrangements. Amounts contributed to this Plan may only be invested in Annuity Contracts, 

Custodial Accounts or a combination of these Investment Arrangements. The 403(b) Fund will consist of all Annuity Contracts 
and Custodial Accounts held under the Plan and identified under Addendum B of the Adoption Agreement. The terms of each 
Investment Arrangement under the Plan, excluding those terms that are inconsistent with the Plan or Code §403(b), are 
incorporated by reference in the Plan. 

 
10.02 Annuity Contract Requirements. 
 

The Annuity Contract: 
 
(a) must meet the requirements of Code §403(b)(1), 
 
(b) may only be offered by an Insurance Company, 
 
(c) may be owned by the Participant, and a group Annuity Contract may be held by the Employer. An Annuity Contract 

may be fixed, variable or a combination of fixed and variable, and 
 
(d) must provide that it is nontransferable and meets the requirements of Code §401(g). 
 
A life insurance contract, an endowment contract, a health or accident insurance contract, or a property, casualty, or liability 
insurance contract do not constitute an Annuity Contract. However, this does not apply for contracts issued before September 
24, 2007. 

 
10.03 Custodial Account Requirements. 
 

(a) The Custodial Account must meet the requirements of Code §403(b)(7).  
 
(b) The assets of a Custodial Account must be held by a bank or approved non-bank trustee or custodian under Code 

§401(f). 
 

(c) The assets of the Custodial Account must be invested exclusively in regulated investment company within the meaning 
of Code §851(a). 

 
10.04 Participant Accounts. The Plan Administrator will direct the Custodian/Insurance Company, the Vendor and/or a Plan Service 

provider to establish and maintain a separate Account (or multiple Accounts, if appropriate) for each Participant to reflect the 
Participant’s entire interest under the Plan. To the extent applicable, the Plan Administrator may direct the Custodian and/or 
Insurance Company to establish and maintain separate sub-Accounts for a Participant. Accounts may include, but are not 
limited to:  

 
• Pre-Tax Deferral Account 
• Roth Deferral Account 
• Employer Contribution Account 
• Matching Contribution Account 
• After-Tax Employee Contribution Account 
• Mandatory Contribution Account 
• Rollover Contribution Account 
• Roth Rollover Account 
• In-Plan Roth Conversion Account 
• Transfer Account 
 
The Plan Administrator will maintain separate Accounts for the vested and non-vested portions of any Employer Contribution 
Account and Matching Contribution Account, for any excess amounts under Code §415. 
 

10.05 Value of Participant Accounts. The value of a Participant’s Account consists of the fair market value of the Participant’s 
share of the Plan assets, as determined by the Custodian/Insurance Company or by another Plan service provider, or as 
provided in this Section 10.05. 

 
(a) Periodic valuation. The Custodian/Insurance Company must value Plan assets at least annually.  
 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 10 – Investment Arrangements and Participant Accounts 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 69 

(b) Daily valuation. If the Employer elects daily valuation under AA §11-1(a) or, if in operation, the Employer elects to 
have the Plan daily valued, the Plan Administrator may adopt reasonable procedures for performing such valuations. 
Unless otherwise set forth in the written procedures, a daily valued Plan will have its assets valued at the end of each 
business day during which the New York Stock Exchange is open. The Plan Administrator has authority to interpret the 
provisions of this Plan in the context of a daily valuation procedure. This includes, but is not limited to, the 
determination of the value of the Participant's Account for purposes of Participant loans, distribution and consent 
rights, and corrective distributions. 

 
(c) Interim valuations. The Plan Administrator may perform interim valuations. 

 
10.06 Adjustments to Participant Accounts. As of each Valuation Date under the Plan, each Participant’s Account is adjusted in 

the following manner. 
 

(a) Distributions and forfeitures from a Participant’s Account. A Participant’s Account will be reduced by any 
distributions and forfeitures from the Account since the previous Valuation Date. 

 
(b) Contributions and forfeitures allocated to a Participant’s Account. A Participant’s Account will be credited with 

any contribution or forfeiture allocated to the Participant since the previous Valuation Date. 
 

(c) Net income or loss. A Participant’s Account will be adjusted for any net income or loss in accordance with the 
provisions under Section 10.07. 

 
10.07 Procedures for Determining Net Income or Loss. Except as otherwise provided in the Investment Arrangement, the Plan 

Administrator may establish any reasonable procedures for determining net income or loss under Section 10.06(c). Such 
procedures may be reflected in a funding agreement governing the applicable investments under the Plan and the terms of any 
applicable Investment Arrangement under the Plan. 

 
10.08 Investments under the Plan. 
 

(a) Investment options. Amounts contributed to this Plan may only be invested in Annuity Contracts, Custodial Accounts 
or a combination of these investment vehicles. The choice of investments is subject to the terms governing the 
applicable Investment Arrangement. 

 
(b) Individual/Pooled Accounts. The Plan may maintain individual or pooled accounts for Participants.  
 

10.09 Information Sharing. Each Vendor and the Plan Administrator shall exchange such information as may be necessary to satisfy 
Code §403(b) or other requirements of applicable law. In the case of a Vendor which is not eligible to receive Elective 
Deferrals under the Plan (including a Vendor which has ceased to be a Vendor eligible to receive Elective Deferrals under the 
Plan and a Vendor holding assets under the Plan), the Eligible Employer shall keep the Vendor informed of the name and 
contact information of the Plan Administrator in order to coordinate information necessary to satisfy Code §403(b) or other 
requirements of applicable law. 
 

10.10 Participant-directed investments. Unless otherwise indicated in the Adoption Agreement or separate investment procedures, 
and except as otherwise required in an Investment Arrangement s, each Participant shall have the exclusive right, in accordance 
with the provisions of the Plan, to direct the investment of all or a portion of the amounts allocated to the separate Accounts of the 
Participant under the Plan. (A reference to Participant under this Section 10.10 also applies to any Beneficiary or Alternate 
Payee eligible to direct investments under the Plan.) 
 
(a) Limits on participant investment direction. The Employer may elect under AA §C-1 or under separate investment 

procedures to limit Participant direction of investment to specific types of contributions or with respect to specific 
investment options. The terms of the governing Investment Arrangement may impose additional limitations. If 
Participant investment direction is limited to specific investment options, it shall be the sole and exclusive 
responsibility of the Employer, Plan Administrator or Vendor to select the investment options. In no case may 
Participants direct that investments be made in collectibles, other than U.S. Government or State issued gold and silver 
coins nor may adoption or modification of an investment procedure impose a limitation and/or restriction that would be 
prohibited under Section 14.01(b). 
 

(b) Failure to direct investment. The Investment Arrangement and/or the Plan Administrator will designate how accounts 
will be invested in the absence of proper affirmative direction from the Participant. The Plan or Plan Administrator may 
designate a default fund under the Plan. 

 
10.11 Life Insurance. Plan assets may not be held under a life insurance contract issued on or after September 24, 2007. If Plan 

assets include life insurance contracts issued before September 24, 2007, those contracts will continue to be held pursuant to 
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the terms of the plan relating to life insurance as in effect immediately prior to September 24, 2007 until discontinued by the 
Participant. 
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SECTION 11 
PLAN ADMINISTRATION AND OPERATION 

 
11.01 Plan Administrator. The Employer is the Plan Administrator, unless the Employer designates in writing an alternative Plan 

Administrator and such party accepts the designation. The Plan Administrator has the responsibilities described in this Section 
11.  

 
11.02 Allocation of Administrative Functions. Administrative functions, including functions to comply with Code §403(b) and 

other tax requirements, may be allocated among various persons pursuant to service agreements or other written documents. 
However, in no case shall administrative functions be allocated to Participants (other than permitting Participants to make 
investment elections for self-directed accounts). Any administrative functions not allocated to other persons are reserved to the 
Administrator. 
 

11.03 Administrative and Vendor Addendums. Persons to whom administrative functions have been allocated and the specific 
functions allocated to such persons shall be identified in Addendum A – Allocation of Administrative Functions – in the 
Adoption Agreement. Service agreements and other records or information pertaining to the administration of the Plan may be 
included or incorporated by reference in Addendum A. Addendum B of the Adoption Agreement will include a list of all the 
Vendors of Investment Arrangements approved for use under the Plan, including sufficient information to identify the approved 
Investment Arrangements. Addendums A and B may be modified from time to time. A modification of the Addendums is not 
an amendment of the Plan. 
 

11.04 Information Provided by a Participant. Each Participant shall provide at the time of initial enrollment, and later if there are 
any changes, any information necessary or advisable for the administration of the Plan, including any information required 
under the terms governing the Investment Arrangement. 
 

11.05 Duties, Powers and Responsibilities of the Plan Administrator. The Plan Administrator will administer the Plan for the 
exclusive benefit of the Plan Participants, Beneficiaries and Alternate Payees, and in accordance with the terms of the Plan. If 
the terms of the Plan are unclear, the Plan Administrator may interpret the Plan. This right to interpret the Plan is an express 
grant of discretionary authority to resolve ambiguities in the Plan document and to make discretionary decisions regarding the 
interpretation of the Plan’s terms, including who is eligible to participate under the Plan, and the benefit rights of a Participant, 
Beneficiary or Alternate Payee. Unless an interpretation or decision is determined to be arbitrary and capricious, the Plan 
Administrator will not be held liable for any interpretation of the Plan terms or decision regarding the application of a Plan 
provision. 

 
(a) Delegation of duties, powers and responsibilities. The Employer, as Plan Administrator, may delegate its duties, 

powers or responsibilities to one or more persons under Addendum A. Such delegation must be in writing and accepted 
by the person or persons receiving the delegation. The Employer may not delegate responsibilities to Plan Participants. 
The Employer must agree to such delegation by an alternative Plan Administrator. In delegating responsibilities, the 
Plan may, under Addendum A, incorporate by reference other documents, including annuity policies and custodial 
agreements. 

 
(b) Specific Plan Administrator responsibilities. The Plan Administrator has the general responsibility to control and 

manage the operation of the Plan. This responsibility includes, but is not limited to, the following: 
 

(1) To interpret and enforce the provisions of the Plan and applicable rules under Code §403(b) including those 
related to Plan eligibility, vesting, benefits and other tax requirements; 

 
(2) To communicate with the appropriate persons with respect to the crediting of Plan contributions, the 

disbursement of Plan distributions and other relevant matters;  
 

(3) To develop separate procedures (if necessary) consistent with the terms of the Plan to assist in the administration 
of the Plan, including the adoption of a separate or modified loan policy), procedures for direction of investment 
by Participants, procedures for determining whether domestic relations orders are QDROs), and procedures for 
the determination of investment earnings to be allocated to Participants’ Accounts: 

 
(4) To maintain all records necessary for tax and other administration purposes; 

 
(5) To furnish and to file all appropriate notices, reports and other information to Participants, Beneficiaries, the 

Employer, the Custodian, Insurance Company and government agencies (as necessary); 
 

(6) To provide information relating to Plan Participants and Beneficiaries; 
 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 11 – Plan Administration and Operation 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 72 

(7) To retain the services of other persons, including investment managers, attorneys, consultants, advisers and 
others, to assist in the administration of the Plan; 

 
(8) To review and decide on claims for benefits under the Plan; 

 
(9) To correct any defect or error in the operation of the Plan;  

 
(10) To establish a "funding policy and method" for the Plan for purposes of ensuring the Plan is satisfying its 

financial objectives and is able to meet its liquidity needs. 
 
11.06 Plan Administration Expenses. All reasonable expenses related to plan administration may be paid from Plan assets, except to 

the extent the expenses are paid (or reimbursed) by the Employer. For this purpose, Plan expenses include, but are not limited 
to, all reasonable costs, charges and expenses incurred in connection with the administration of the Plan. 
 

11.07 Qualified Domestic Relations Orders (QDROs). 
 

(a) In general. The Plan Administrator must develop written procedures for determining whether a domestic relations 
order is a QDRO and for administering distributions under a QDRO. For this purpose, the Plan Administrator may use 
the default QDRO procedures set forth in subsection (h) below or may develop separate QDRO procedures. If 
applicable, the procedures must recognize the requirements under applicable State law. 

 
(b) Definitions related to QDROs.  
 

(1) QDRO. A QDRO is a domestic relations order that creates or recognizes the existence of an Alternate Payee’s 
right to receive, or assigns to an Alternate Payee the right to receive, all or a portion of the benefits payable with 
respect to a Participant under the Plan. (See Code §414(p).) The QDRO must contain certain information and 
meet other requirements described in this Section 11.07. 

 
(2) Domestic relations order. A domestic relations order is a judgment, decree, or order (including the approval of 

a property settlement) that is made pursuant to state domestic relations law (including community property law). 
 

(3) Alternate Payee. An Alternate Payee must be a Spouse, former Spouse, child, or other dependent of a 
Participant. 

 
(4) Revision of QDRO. A domestic relations order otherwise meeting the requirements to be a QDRO under Code 

§414(p) shall not fail to be treated as a QDRO solely because: 
 

(i) the order is issued after, or revises, another domestic relations order or QDRO; or 
 
(ii) of the time at which the order is issued, including orders issued after the death of the Participant. 
 
Any QDRO described in this Section 11.07 shall be subject to the same requirements and protections which 
apply to QDROs under Code §414(p)(7). 

 
(c) Recognition as a QDRO. To be a QDRO, an order must be a domestic relations order (as defined in subsection (b)(2) 

above) that relates to the provision of child support, alimony payments, or marital property rights for the benefit of an 
Alternate Payee. The Plan Administrator is not required to determine whether the court or agency issuing the domestic 
relations order had jurisdiction to issue an order, whether state law is correctly applied in the order, whether service 
was properly made on the parties, or whether an individual identified in an order as an Alternate Payee is a proper 
Alternate Payee under state law. 
 

(d) Contents of QDRO. A QDRO must contain the following information: 
 

(1) the name and last known mailing address of the Participant and each Alternate Payee; 
 
(2) the name of each plan to which the order applies; 

 
(3) the dollar amount or percentage (or the method of determining the amount or percentage) of the benefit to be 

paid to the Alternate Payee; and 
 

(4) the number of payments or time period to which the order applies. 
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(e) Impermissible QDRO provisions. 
 

(1) The order must not require the Plan to provide an Alternate Payee or Participant with any type or form of 
benefit, or any option, not otherwise provided under the Plan; 

 
(2) The order must not require the Plan to provide for increased benefits (determined on the basis of actuarial 

value); 
 

(3) The order must not require the Plan to pay benefits to an Alternate Payee that are required to be paid to another 
Alternate Payee under another order previously determined to be a QDRO; and 

 
(4) The order must not require the Plan to pay benefits to an Alternate Payee in the form of a Qualified Joint and 

Survivor Annuity for the lives of the Alternate Payee and his or her subsequent Spouse. 
 
(f) Immediate distribution to Alternate Payee. Even if a Participant is not eligible to receive an immediate distribution 

from the Plan, an Alternate Payee may receive a QDRO benefit immediately in a lump sum, provided such distribution 
is consistent with the QDRO provisions. 

 
(g) Fee for QDRO determination. The Plan Administrator may condition the making of a QDRO determination on the 

payment of a fee by a Participant or an Alternate Payee, or both (either directly or as a charge against the Participant’s 
Account).  

 
(h) Default QDRO procedure. If the Plan Administrator chooses this default QDRO procedure or if the Plan 

Administrator does not establish a separate QDRO procedure, this subsection (h) will apply as the procedure the Plan 
Administrator will use to determine whether a domestic relations order is a QDRO. This default QDRO procedure 
incorporates the requirements set forth below. 

 
(1) Access to information. The Plan Administrator will provide access to Plan and Participant benefit information 

sufficient for a prospective Alternate Payee to prepare a QDRO. Such information might include the summary 
plan description, other relevant plan documents, and a statement of the Participant’s benefit entitlements. The 
disclosure of this information is conditioned on the prospective Alternate Payee providing to the Plan 
Administrator information sufficient to reasonably establish that the disclosure request is being made in 
connection with a domestic relations order. 

 
(2) Notifications to Participant and Alternate Payee. The Plan Administrator will promptly notify the affected 

Participant and each Alternate Payee named in the domestic relations order of the receipt of the order. The Plan 
Administrator will send the notification to the address included in the domestic relations order. Along with the 
notification, the Plan Administrator will provide a copy of the Plan’s procedures for determining whether a 
domestic relations order is a QDRO. 

 
(3) Alternate Payee representative. The prospective Alternate Payee may designate a representative to receive 

copies of notices and Plan information that are sent to the Alternate Payee with respect to the domestic relations 
order. 

 
(4) Evaluation of domestic relations order. Within a reasonable period of time, the Plan Administrator will 

evaluate the domestic relations order to determine whether it is a QDRO. A reasonable period will depend on the 
specific circumstances. The domestic relations order must contain the information described in subsection (d). If 
the order is only deficient in a minor respect, the Plan Administrator may supplement information in the order 
from information within the Plan Administrator’s control or through communication with the prospective 
Alternate Payee. 

 
(i) Separate accounting. Upon receipt of a domestic relations order, the Plan Administrator will separately 

account for and preserve the amounts that would be payable to an Alternate Payee until a determination 
is made with respect to the status of the order. During the period in which the status of the order is being 
determined, the Plan Administrator will take whatever steps are necessary to ensure that amounts that 
would be payable to the Alternate Payee, if the order were a QDRO, are not distributed to the Participant 
or any other person. The separate accounting requirement may be satisfied, at the Plan Administrator’s 
discretion, by a segregation of the assets that are subject to separate accounting. 

 
(ii) Separate accounting until the end of "18-month period." The Plan Administrator will continue to 

separately account for amounts that are payable under the QDRO until the end of an "18-month period." 
The "18-month period" will begin on the first date following the Plan’s receipt of the order upon which a 
payment would be required to be made to an Alternate Payee under the order. If, within the "18-month 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 11 – Plan Administration and Operation 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 74 

period," the Plan Administrator determines that the order is a QDRO, the Plan Administrator must pay 
the Alternate Payee in accordance with the terms of the QDRO. If, however, the Plan Administrator 
determines within the "18-month period" that the order is not a QDRO, or, if the status of the order is not 
resolved by the end of the "18-month period," the Plan Administrator may pay out the amounts otherwise 
payable under the order to the person or persons who would have been entitled to such amounts if there 
had been no order. If the order is later determined to be a QDRO, the order will apply only prospectively; 
that is, the Alternate Payee will be entitled only to amounts payable under the order after the subsequent 
determination. 

 
(iii) Preliminary review. The Plan Administrator will perform a preliminary review of the domestic relations 

order to determine if it is a QDRO. If this preliminary review indicates the order is deficient in some 
manner, the Plan Administrator will allow the parties to attempt to correct any deficiency before issuing 
a final decision on the domestic relations order. The ability to correct is limited to a reasonable period of 
time. 

 
(iv) Notification of determination. The Plan Administrator will notify in writing the Participant and each 

Alternate Payee of the Plan Administrator’s decision as to whether a domestic relations order is a 
QDRO. In the case of a determination that an order is not a QDRO, the written notice will contain the 
following information: 

 
(A) references to the Plan provisions on which the Plan Administrator based its decision; 
 
(B) an explanation of any time limits that apply to rights available to the parties under the Plan (such 

as the duration of any protective actions the Plan Administrator will take); and 
 
(C) a description of any additional material, information, or modifications necessary for the order to 

be a QDRO and an explanation of why such material, information, or modifications are 
necessary. 

 
(v) Treatment of Alternate Payee. If an order is accepted as a QDRO, the Plan Administrator will act in 

accordance with the terms of the QDRO as if it were a part of the Plan. An Alternate Payee will be 
considered a Beneficiary under the Plan and be afforded the same rights as a Beneficiary. The Plan 
Administrator will provide any appropriate disclosure information relating to the Plan to the Alternate 
Payee. 

 
11.08 Claims Procedure. The Plan Administrator may establish procedures for administering benefit claims. Such benefit claims 

procedures should provide claimants with a reasonable opportunity to have a full and fair review of a denied claim. The Plan 
Administrator is authorized to conduct an examination of the relevant facts to determine the merits of a Participant’s or 
Beneficiary’s claim for Plan benefits. 
 

11.09 Operational Rules for Short Plan Years. The following operational rules apply if the Plan has a Short Plan Year. A Short 
Plan Year is any Plan Year that is less than a 12-month period, either because of the amendment of the Plan Year, or because 
the Effective Date of a new Plan is less than 12 months prior to the end of the first Plan Year.  

 
(a) If the Plan is amended to create a Short Plan Year, and an Eligibility Computation Period or Vesting Computation 

Period is based on the Plan Year, the applicable computation period begins on the first day of the Short Plan Year, but 
such period ends on the day which is 12 months from the first day of such Short Plan Year. Thus, the computation 
period that begins on the first day of the Short Plan Year overlaps with the computation period that starts on the first 
day of the next Plan Year. This rule applies only to an Employee who has at least one Hour of Service during the Short 
Plan Year. 

 
If a Plan has an initial Short Plan Year, the rule in the above paragraph applies only for purposes of determining an 
Employee’s Vesting Computation Period and only if the Employer elects under AA §8-3 to exclude service earned prior 
to the adoption of the Plan. For eligibility and vesting (where service prior to the adoption of the Plan is not ignored), if 
the Eligibility Computation Period or Vesting Computation Period is based on the Plan Year, the applicable 
computation period will be determined on the basis of the Plan’s normal Plan Year, without regard to the initial short 
Plan Year. 

 
(b) If Employer Contributions and/or Matching Contributions are allocated for a Short Plan Year, any allocation condition 

under AA §6-7 or AA §6B-7 that requires a Participant to complete a specified number of Hours of Service to receive 
an allocation of such Employer Contributions and/or Matching Contributions will not be prorated as a result of such 
Short Plan Year unless otherwise specified in AA §6-7 or AA §6B-7, if applicable. 
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(c) The Compensation Limit will be prorated to reflect the number of months (or partial months) included in the Short Plan 
Year unless the compensation used for such Short Plan Year is a period of 12 months. 

 
In all other respects, the Plan shall be operated for the Short Plan Year in the same manner as for a 12-month Plan Year, unless 
the context requires otherwise. If the terms of the Plan are ambiguous with respect to the operation of the Plan for a Short Plan 
Year, the Plan Administrator has the authority to make a final determination on the proper interpretation of the Plan. 
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SECTION 12 
CUSTODIAL ACCOUNTS/ANNUITY CONTRACTS 

 
 
12.01 Creation of Custodial Account. If the Employer elects in the Adoption Agreement to fund the Plan using Custodial Accounts, 

the Employer (or, if applicable each Participant) will execute a custodial agreement with the Custodian, as a Vendor, in which 
Participants’ Accounts are invested. The custodial agreement will describe the duties and responsibilities of the Custodian. The 
Custodian will be listed in Addendum B – Vendors of Investment Arrangements. The terms governing each Investment 
Arrangement under the Plan, excluding those terms that are inconsistent with the Plan or Code §403(b), are incorporated by 
reference in the Plan. 

 
12.02 Annuity Contracts. If the Employer elects in the Adoption Agreement to provide Annuity Contracts as an investment option, 

the Employer will list the Vendor of the Annuity Contract in Addendum B – Vendors of Investment Arrangements. The terms 
governing each Investment Arrangement under the Plan, excluding those terms that are inconsistent with the Plan or Code 
§403(b), are incorporated by reference in the Plan. 
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SECTION 13 
PARTICIPANT LOANS  

 
13.01 Availability of Participant Loans. Subject to the terms governing the applicable Investment Arrangement, the Employer may 

elect under Appendix B of the Adoption Agreement to permit Participants to take loans from their vested Account Balance 
under the Plan. Unless otherwise elected in Appendix B of the Adoption Agreement, loans are not available to a Beneficiary or 
an Alternate Payee. If the Employer elects to permit loans under the Plan and subject to the terms of the Investment 
Arrangement, the Employer may elect to use the default loan policy under this Section 13, as modified under Appendix B of 
the Adoption Agreement, or may establish an outside loan policy for purposes of administering Participant loans under the 
Plan. If the Employer adopts a separate written loan policy, the terms of such separate loan policy will control over the terms of 
this Plan with respect to the administration of any Participant loans. Any separate written loan policy must satisfy the 
requirements under Code §72(p) and the regulations thereunder. Participant loans are subject to the terms of any Investment 
Arrangements associated with the Plan. 

 
To receive a Participant loan, a Participant must sign (including, where applicable, using electronic or other means recognized 
as sufficient) a promissory note along with a pledge or assignment of the portion of the Account Balance used for security on 
the loan. The loan will be evidenced by a legally enforceable agreement which specifies the amount and term of the loan, and 
the repayment schedule. 
 
The Plan may not make any Participant loan through any credit card or any other similar arrangement. 
 
See Sections 8.12 and 8.13 relating to special loan rules coronavirus-related loans and federal disaster-related loans.  

 
13.02 Must be Available in Reasonably Equivalent Manner. Participant loans must be made available to Participants in a 

reasonably equivalent manner. The Employer may elect under AA §B-8 to limit the availability of Participant loans to specified 
events.  

 
13.03 Loan Limitations. A Participant loan may not be made to the extent such loan (when added to the outstanding balance of all 

other loans made to the Participant) exceeds the lesser of: 
 

(a) $50,000 (reduced by the excess, if any, of the Participant’s highest outstanding balance of loans from the Plan during 
the one-year period ending on the day before the date on which such loan is made, over the Participant’s outstanding 
balance of loans from the Plan as of the date such loan is made) or 

 
(b) one-half (½) of the Participant’s vested Account Balance, determined as of the Valuation Date coinciding with or 

immediately preceding such loan, adjusted for any contributions or distributions made since such Valuation Date  
 
If elected under AA §B-4, a Participant may take a loan of the Participant’s total vested Account Balance up to $10,000, even if 
greater than 50% of the Participant’s vested Account Balance. However, if a Participant takes a loan in excess of 50% of the 
Participant’s vested Account Balance, such loan is still subject to the adequate security requirements under Section 13.06.  
 
In applying the limitations under this Section 13.03, all plans maintained by the Employer are aggregated and treated as a 
single plan. In addition, any assignment or pledge of any portion of the Participant’s interest in the Plan and any loan, pledge, 
or assignment with respect to any insurance contract purchased under the Plan will be treated as loan under this Section. 
 

13.04 Limit on Amount and Number of Loans. Unless elected otherwise under AA §B-5 and/or AA §B-6, or under a separate 
written loan policy, and except as otherwise provided in an Investment Arrangement, a Participant may not receive a 
Participant loan of less than $1,000 nor may a Participant have more than one Participant loan outstanding at any time.  

 
(a) Loan renegotiation. A Participant may renegotiate a loan without violating the one outstanding loan requirement to 

the extent such renegotiated loan is a new loan (i.e., the renegotiated loan separately satisfies the reasonable interest 
rate requirement under Section 13.05, the adequate security requirement under Section 13.06, and the periodic 
repayment requirement under Section 13.07) and the renegotiated loan does not exceed the limitations under Section 
13.03 above, treating both the replaced loan and the renegotiated loan as outstanding at the same time. However, if the 
term of the renegotiated loan does not end later than the original term of the replaced loan, the replaced loan may be 
ignored in applying the limitations under Section 13.03 above.  

 
(b) Participant must be creditworthy. The Plan Administrator may refuse to make a loan to any Participant who is 

determined to be not creditworthy. For this purpose, a Participant is not creditworthy if, based on the facts and 
circumstances, it is reasonable to believe that the Participant will not repay the loan. A Participant who has defaulted on 
a previous loan from the Plan and has not repaid such loan (with accrued interest) at the time of any subsequent loan 
will be treated as not creditworthy until such time as the Participant repays the defaulted loan (with accrued interest).  
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13.05 Reasonable Rate of Interest. All Participant loans will be charged a reasonable rate of interest. For this purpose, the interest 
rate charged on a Participant loan must be commensurate with the interest rates charged by persons in the business of lending 
money for loans under similar circumstances. The Employer may identify alternative methods for determining a reasonable rate 
of interest under AA §B-7 or under a separate written loan policy. The Plan Administrator must periodically review its interest 
rate assumptions to ensure the interest rate charged on Participant loans is reasonable.  

 
If a Participant is in “military service” while such Participant has an outstanding Participant loan, the applicable interest 
charged on such loan during the period while the Participant is in “military service” will not exceed 6% per year provided the 
Participant provides written notice and a copy of such Participant’s call-up or extension orders to the Plan Administrator within 
180 days following the Participant’s termination or release from “military service.” For this purpose, “military service” is as 
defined in the Soldier’s and Sailor’s Civil Relief Act of 1940 as modified by the Servicemembers Civil Relief Act of 2003. The 
Participant may voluntarily waive this 6% interest limitation and the Plan Administrator may petition the court to retain the 
original interest rate if the ability to repay is not affected by the Participant's activation to military duty. 

 
13.06 Adequate Security. All Participant loans must be adequately secured. The Participant’s vested Account Balance shall be used 

as security for a Participant loan provided the outstanding balance of all Participant loans made to such Participant does not 
exceed 50% of the Participants vested Account Balance, determined immediately after the origination of each loan, and, if 
applicable, the spousal consent requirements have been satisfied. The Plan Administrator may require a Participant to provide 
additional collateral to receive a Participant loan if the Plan Administrator determines such additional collateral is required to 
protect the interests of Plan Participants. A separate loan policy or written modifications to this loan policy may prescribe 
alternative rules for obtaining adequate security. 

 
13.07 Periodic Repayment. A Participant loan must provide for level amortization with payments to be made not less frequently 

than quarterly. A Participant loan must be payable within a period not exceeding five (5) years from the date the Participant 
receives the loan from the Plan, unless the loan is for the purchase of the Participant’s principal residence, in which case the 
loan must be payable within a reasonable time commensurate with the repayment period permitted by commercial lenders for 
similar loans. Loan repayments must be made through payroll withholding, except to the extent the Plan Administrator 
determines payroll withholding is not practical given the level of a Participant’s wages, the frequency with which the 
Participant is paid, or other circumstances. 

 
(a) Unpaid leave of absence. A Participant with an outstanding Participant loan may suspend loan payments to the Plan 

for up to 12 months for any period during which the Participant’s pay is insufficient to fully repay the required loan 
payments. Upon the Participant’s return to employment (or after the end of the 12-month period, if earlier), the 
Participant’s outstanding loan will be re-amortized over the remaining period of such loan to make up for the missed 
payments. The re-amortized loan may extend beyond the original loan term so long as the loan is paid in full by 
whichever of the following dates comes first:  
 
(1) the date which is five (5) years from the original date of the loan (or the end of the suspension, if sooner); or  
 
(2) the original loan repayment deadline (or the end of the suspension period, if later) plus the length of the 

suspension period. 
 

Alternatively, upon a Participant’s return to employment (or after the end of the 12-month period, if earlier), the Plan 
Administrator may allow the Participant’s outstanding loan payments to resume at the same loan payment amount as of 
the time of the loan suspension, with a balloon payment of the remaining balance due by the earlier of (1) the date 
which is five (5) years from the original date of the loan (or the end of the suspension, if sooner), or (2) the original 
loan repayment deadline (or the end of the suspension period, if later) plus the length of the suspension period.  
 
A Participant with an outstanding Participant loan may suspend loan payments to the Plan for up to 12 months for any 
period during which the Participant is on an unpaid leave of absence. Upon the Participant’s return to employment (or 
after the end of the 12-month period, if earlier), the Participant’s outstanding loan will be reamortized over the 
remaining period of such loan to make up for the missed payments. The reamortized loan may extend beyond the 
original loan term so long as the loan is paid in full by whichever of the following dates comes first: (1) the date which 
is five (5) years from the original date of the loan (or the end of the suspension, if sooner), or (2) the original loan 
repayment deadline (or the end of the suspension period, if later) plus the length of the suspension period. 
Alternatively, the Participant may resume loan payments under the pre-leave of absence amortization schedule with a 
balloon payment due at the end of the loan term. 

 
(b) Military leave. A Participant with an outstanding Participant loan also may suspend loan payments for any period such 

Participant is on military leave, in accordance with Code §414(u)(4). Upon the Participant’s return from military leave 
(or the expiration of five years from the date the Participant began such Participant’s military leave, if earlier), loan 
payments will recommence under the amortization schedule in effect prior to the Participant’s military leave, without 
regard to the five-year maximum loan repayment period. Alternatively, the loan may be reamortized to require a 
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different level of loan payment, as long as the amount and frequency of such payments are not less than the amount and 
frequency under the amortization schedule in effect prior to the Participant’s military leave. 

 
13.08 Spousal consent. If the Employer elects under the AA to require spousal consent to a Plan loan, the Spouse’s consent will be 

required with respect to a loan. A Spouse’s consent, if required, must conform to any requirement imposed by the Employer or 
applicable State or local law. 

 
13.09 Designation of Accounts. A Participant loan will be treated as a segregated investment on behalf of the individual Participant 

for whom the loan is made or may be treated as a general investment of the Plan. Unless designated otherwise under the AA or 
under a separate loan procedure and except as otherwise provided in an Investment Arrangement and the loan agreement, loan 
amounts may be taken from any available contribution type under the Plan. The Plan Administrator may determine the 
contribution types from which a loan is taken or may follow directions of the Participant. Each payment of principal and 
interest paid by a Participant on such Participant’s loan shall be credited to the same Participant Accounts and investment funds 
within such Accounts from which the loan was taken, except as otherwise provided in an Investment Arrangement or loan 
agreement.  
 

13.10 Procedures for Loan Default. A Participant will be considered to be in default with respect to a loan if any scheduled 
repayment with respect to such loan is not made by the end of the calendar quarter following the calendar quarter in which the 
missed payment was due. 

 
If a Participant defaults on a Participant loan, the Plan may not offset the Participant’s Account Balance until the Participant is 
otherwise entitled to an immediate distribution of the portion of the Account Balance which will be offset and such amount 
being offset is available as security on the loan, pursuant to Section 13.06. For this purpose, a loan default is treated as an 
immediate distribution event to the extent the law does not prohibit an actual distribution of the type of contributions which 
would be offset as a result of the loan default (determined without regard to the consent requirements under Sections 8.03 and 
9.02, so long as spousal consent was properly obtained at the time of the loan, if required under Section 9.02). The Participant 
may repay the outstanding balance of a defaulted loan (including accrued interest through the date of repayment) at any time. 
  
Pending the offset of a Participant’s Account Balance following a defaulted loan, the following rules apply to the amount in 
default.  

 
(a) Interest continues to accrue on the amount in default until the time of the loan offset or, if earlier, the date the loan 

repayments are made current or the amount is satisfied with other collateral. 
 
(b) A subsequent offset of the amount in default is not reported as a taxable distribution, except to the extent the taxable 

portion of the default amount was not previously reported by the Plan as a taxable distribution. 
 

(c) The post-default accrued interest included in the loan offset is not reported as a taxable distribution at the time of the 
offset. 

 
 A separate loan policy or written modifications to this loan policy may modify the procedures for determining a loan default. 
 
13.11 Severance from Employment. 
 

(a) Offset of outstanding loan. If permitted under the Investment Arrangement, the loan agreement and any loan policy, a 
Participant loan becomes due and payable in full immediately upon the Participant’s Severance from Employment. 
Upon a Participant’s Severance from Employment, the Participant may repay the entire outstanding balance of the loan 
(including any accrued interest) within a reasonable period following Severance from Employment. If the Participant 
does not repay the entire outstanding loan balance, the Participant’s vested Account Balance will be reduced by the 
remaining outstanding balance of the loan (without regard to the consent requirements under Sections 8.03 and 9.02, so 
long as spousal consent was properly obtained at the time of the loan, if required), to the extent such Account Balance 
is available as security on the loan, pursuant to Section 13.06, and the remaining vested Account Balance will be 
distributed in accordance with the distribution provisions under Section 8. If the outstanding loan balance of a deceased 
Participant is not repaid, the outstanding loan balance shall be treated as a distribution to the Participant and shall 
reduce the death benefit amount payable to the Beneficiary under Section 8.07. 

 
(b) Direct Rollover. Unless otherwise elected under the Adoption Agreement, upon Severance from Employment, a 

Participant may request a Direct Rollover of the loan note (provided the distribution is an Eligible Rollover Distribution 
as defined in Section 8.04(a)(1)) to another plan (other than an IRA) which agrees to accept a Direct Rollover of the 
loan note. A Participant may not engage in a Direct Rollover of a loan to the extent the Participant has already received 
a deemed distribution with respect to such loan.  
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(c) Modified loan policy. A separate loan policy or written modifications to this loan policy may modify this Section 
13.11, including, but not limited to: (1) a provision to permit loan repayments to continue beyond Severance from 
Employment; (2) to prohibit the Direct Rollover of a loan note; and (3) to provide for other events that may accelerate 
the Participant’s repayment obligation under the loan. 

 
13.12 Mergers, Transfers or Direct Rollovers from another Plan/Change in Loan Record Keeper. Except as otherwise provided 

in an Investment Arrangement and related loan agreement, and subject to applicable requirements in the Code and regulations, 
any Participant loan transferred into the Plan as the result of a merger, consolidation, or plan to plan transfer, or rolled over to 
the Plan from another plan, shall be administered in accordance with the provisions of the note reflecting such loan, and shall 
remain outstanding until repaid in accordance with its terms, except that the Employer may permit the renegotiation of the 
terms of the loan to the extent necessary to ensure the administration of such loan continues to satisfy the requirements of Code 
§72(p) and the regulations thereunder. In addition, if there is a change in the person or persons to whom the record keeping of 
Participant loans has been delegated, a loan shall continue to be administered in accordance with the provisions of the note 
reflecting such loan, and shall remain outstanding until repaid in accordance with its terms, except that the Employer may 
permit the renegotiation of the terms of a loan to the extent necessary to ensure the administration of the loan after the change 
in the loan record keeper continues to satisfy the requirements of Code §72(p) and the regulations thereunder, regardless of any 
contrary election under AA §B-14. 
 

13.13 Amendment of Plan to Eliminate Participant Loans. The Plan may be amended at any time to eliminate Participant loans on 
a prospective basis. However, the elimination of a Participant loan feature may not result in the acceleration of payment of any 
existing Participant loans, unless the terms of the Participant loan permit such acceleration.  
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SECTION 14 
PLAN AMENDMENTS, TERMINATION, MERGERS, EXCHANGES, AND TRANSFERS  

 
14.01 Plan Amendments. 

 
(a) Amendment by the Provider. The Provider (as described in §4.21 of Revenue Procedure 2021-37 or its successor) 

may amend any part of the plan. However, for purposes of reliance on a Favorable IRS Letter, the Provider will no 
longer have the authority to amend the Plan on behalf of the Employer and the Plan will be treated as an individually 
designed plan, where: (1) the Employer makes any amendment to a Standardized Plan other than an amendment that is 
permissible pursuant to §9.05 of Revenue Procedure 2021-37; (2) the Employer amends the Plan to incorporate a type 
of plan that is not permitted under the Pre-Approved Plan program, as described in §6.03 of Revenue Procedure 2021-
37; (3) the Internal Revenue Service, in its sole discretion, determines that a Nonstandardized Plan is an individually 
designed plan due to the nature and extent of amendments to the Plan; (4) the Employer chooses to discontinue 
participation in a §403(b) Pre-Approved Plan that has been amended by the Provider without substituting another 
§403(b) Pre-Approved Plan; or (5) the Employer amends the Plan to remove any required provisions as described in §5 
of Revenue Procedure 2021-37 from the Plan. The Provider may amend the Plan to reflect a change of a Provider's 
name, in which case the Provider must notify the IRS, in writing, of the change in name and certify that it still meets 
the conditions to be a Provider described in §4.21 of Revenue Procedure 2021-37. 
 
For purposes of Provider amendments, the Mass Submitter (as defined in §4.14 of Revenue Procedure 2021-37) shall 
be recognized as the agent of the Provider. If the Provider does not adopt the amendments made by the Mass Submitter, 
it will no longer be identical to or a minor modifier of the Mass Submitter plan. 
 
The Provider will maintain, or have maintained on its behalf, a record of the Employers that have adopted the Plan, and 
the Provider will make reasonable and diligent efforts to ensure that adopting Employers have actually received and are 
aware of all Plan amendments and that such Employers adopt new documents when necessary. 
 

(b) Amendment by the Employer. The Employer shall have the right at any time to amend the Adoption Agreement in 
the following manner without affecting the Plan’s status as a Pre-Approved Plan. (The ability to amend the Plan as 
authorized under this subsection (b) applies only to the Employer that executes the Employer Signature Page of the 
Adoption Agreement. Any amendment to the Plan by the Employer under this subsection (b) also applies to any other 
Employer that participates under the Plan as a Participating Employer.) 

 
(1) The Employer may change any optional selections under the Adoption Agreement. 
 
(2) The Employer may add overriding language to the Adoption Agreement when such language is necessary to 

satisfy Code §415 because of the required aggregation of multiple plans, in accordance with §5.09 of Revenue 
Procedure 2021-37. 

 
(3) The Employer may change the administrative selections under Appendix C of the Adoption Agreement by 

replacing the appropriate page(s) within the Adoption Agreement. Such amendment does not require re-
execution of the Employer Signature Page of the Adoption Agreement. 

 
(4) The Employer may amend Addendum A – Allocation of Administrative Functions – and Addendum B – 

Vendors of Investment Arrangements - in the Adoption Agreement. Such amendment does not require re-
execution of the Employer Signature Page of the AA. 

 
(5) The Employer may add certain sample or model amendments published by the IRS which specifically provide 

that their adoption will not cause the Plan to fail to be identical to the §403(b) Pre-Approved Plan. 
 
(6) The Employer may add or change provisions permitted under the Plan and/or specify or change the effective 

date of a provision as permitted under the Plan.  
 
(7) The Employer may adopt any amendments that it deems necessary to satisfy the requirements for resolving 

qualification failures under the IRS’ compliance resolution programs. 
 

The Employer may amend the Plan at any time for any other reason. The Plan will not lose its status as a Pre-Approved 
Plan, unless the amendment causes the Plan to include provisions that are not allowed in a Pre-Approved Plan under 
Revenue Procedure 2021-37.  
 

(c) Method of amendment. An amendment to the Plan may be adopted as a modification to the Adoption Agreement 
and/or Basic Plan Document or as a separate snap-on amendment. An amendment to the Plan may be adopted as part of 



Cycle 2 Public School/Dual Status 403(b) Plan 
Section 14 – Plan Amendments, Termination, Mergers, Exchanges and Transfers 

 

 
© Copyright 2025 Governmental Pre-Approved 403(b) Basic Plan Document #12 
 82 

a properly executed board resolution or other authorized action of the Employer. Any such amendment must be 
executed by the board of directors or a duly authorized officer of the Employer. 
 

14.02 Plan Termination. The Employer may terminate this Plan at any time by delivering to the Plan Administrator written notice of 
such termination. However, to the extent that the Plan holds Salary Deferral Accounts and/or Custodial Accounts, Plan 
termination is only permitted if the Employer does not make contributions to any Code §403(b) plan that is not part of the Plan 
during the period beginning on the date of Plan termination and ending 12 months after the distribution of all assets from the 
terminated Plan. The Employer may terminate the Plan pursuant to a Board resolution or other appropriate Employer action. 
The Employer should amend the Plan to reflect the effective date of the Plan termination and any applicable laws or regulations 
effective as of the date of termination. 

 
(a) Full and immediate vesting. Upon a full or partial termination of the Plan (or the complete discontinuance of 

contributions), all amounts credited to an affected Participant’s Account become 100% vested, regardless of the 
Participant’s vested percentage. The Plan Administrator has discretion to determine whether a partial termination has 
occurred. 

 
(b) Distribution upon Plan termination. Upon the termination of the Plan, the Plan Administrator shall direct the 

distribution of Accumulated Benefits (regardless of the amount) to Participants in accordance with the provisions under 
Section 8 and subject to any restrictions contained in the terms governing the applicable Investment Arrangement as 
soon as administratively practicable after termination of the Plan. 
 

(c) Termination upon merger, liquidation or dissolution of the Employer. The Plan may terminate upon the liquidation 
or dissolution of the Employer provided however, that in any such event, arrangements may be made for the Plan to be 
continued by any successor to the Employer. 

 
(d) Missing Participants. Upon termination of the Plan, if any Participant cannot be located after a reasonable diligent 

search, the Plan Administrator may make a direct rollover to an IRA selected by the Plan Administrator. For this 
purpose, the Plan Administrator will adopt procedures similar to the procedures required under Section 8.05 for making 
Automatic Rollovers in applying the provisions under this subsection (d). An Automatic Rollover under this subsection 
(d) may be made on behalf of any missing Participant, regardless of the value of such Participant’s vested Account 
Balance under the Plan. (Alternatively, as allowed under state and federal law, the Plan Administrator may escheat such 
Accounts to the applicable state unclaimed property fund.) 

 
(e) Participants with outstanding loans. A Participant loan becomes due and payable in full immediately upon the 

termination of the Plan. Upon the Plan’s termination, the Participant may repay the entire outstanding balance of the 
loan (including any accrued interest) within a reasonable period upon Plan termination. If the Participant does not repay 
the entire outstanding loan balance, the Participant’s vested Account Balance will be reduced by the remaining 
outstanding balance of the loan. The Plan Administrator may develop administrative procedures with respect to the 
timing and manner of repayment or offset of the Participant’s vested Account Balance. 

 
14.03 Merger or Consolidation. In the event the Plan is merged or consolidated with another plan, each Participant must be entitled 

to a benefit immediately after such merger or consolidation that is at least equal to the benefit the Participant would have been 
entitled to had the Plan terminated immediately before such merger or consolidation.  

 
14.04 Contract exchanges within the Plan. Subject to the terms governing the applicable Investment Arrangement, the Plan 

Administrator may, but is not required to permit Participant-directed exchanges of Section 403(b) contracts among the Vendors 
of Investment Arrangements approved for use under the Plan. Such exchanges must satisfy the following conditions: 

 
(a) The Plan provides for the exchange; 

 
(b) The Participant, Beneficiary or Alternate Payee has an Accumulated Benefit immediately after the exchange that is at 

least equal to the Accumulated Benefit of that Participant, Beneficiary or Alternate Payee immediately before the 
exchange (taking into account the Accumulated Benefit of that Participant, Beneficiary or Alternate Payee under both 
Section 403(b) Contracts immediately before the exchange); 

 
(c) The other Section 403(b) contract is subject to distribution restrictions with respect to the Participant that are not less 

stringent than those imposed on the contract being exchanged, and the Employer enters into an agreement with the 
issuer of the other Section 403(b) contract under which the employer and the issuer will from time to time in the future 
provide each other with the following information: 

 
(1) Information necessary for the resulting Section 403(b) contract, or any other contract to which contributions 

have been made by the employer, to satisfy Code §403(b), including information concerning the Participant’s 
employment and information that takes into account other Section 403(b) contracts or employer plans (such as 
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whether a Severance from Employment has occurred for purposes of the distribution restrictions in Treas. Reg. 
§1.403(b)-6 and whether the hardship withdrawal rules of Treas. Reg. §1.403(b)-6(d)(2) are satisfied). 

 
(2) Information necessary for the resulting Section 403(b) contract, or any other contract to which contributions 

have been made by the Employer, to satisfy other tax requirements (such as whether a plan loan satisfies the 
conditions in Code §72(p)(2) so that the loan is not a deemed distribution under Code §72(p)(1)). 

 
14.05 Plan-To-Plan Transfers. Subject to the terms governing the applicable Investment Arrangement, the Plan Administrator may, 

but is not required to, permit plan-to-plan transfers. The Plan Administrator may decide in a separate policy whether the Plan 
accepts plan-to-plan transfers into the Plan and separately whether the Plan allows plan-to-plan transfers from the plan. Plan-to-
plan transfers must satisfy the following conditions: 

 
(a) In the case of a transfer for a Participant, the Participant is an Employee or former Employee of the Employer (or the 

business of the employer) for the receiving plan; 
 
(b) In the case of a transfer for a Beneficiary of a deceased Participant, the Participant was an Employee or former 

Employee of the Employer (or business of the Employer) for the receiving plan; 
 

(c) The transferor plan provides for transfers; 
 

(d) The receiving plan provides for the receipt of transfers; 
 

(e) The Participant, Beneficiary or Alternate Payee whose assets are being transferred has an Accumulated Benefit 
immediately after the transfer that is at least equal to the Accumulated Benefit of that Participant, Beneficiary or 
Alternate Payee immediately before the transfer; 

 
(f) The receiving plan provides that, to the extent any amount transferred is subject to any distribution restrictions under 

Treas. Reg. §1.403(b)-6, the receiving plan imposes restrictions on distributions to the Participant, Beneficiary or 
Alternate Payee whose assets are being transferred that are not less stringent than those imposed on the transferor plan; 
and 

 
(g) If a plan-to-plan transfer does not constitute a complete transfer of the Participant’s or Beneficiary’s interest in the 

Plan, the transferee plan treats the amount transferred as a continuation of a pro rata portion of the Participant’s or 
Beneficiary’s interest in the Plan. 

 
14.06 Transfers to purchase permissive service credits. The Plan Administrator may, but is not required to, permit transfers to 

purchase service credits as provided under this Section. 
 
(a) If a Participant is also a participant in a tax-qualified defined benefit governmental plan (as defined in Code §414(d)) 

that provides for the acceptance of plan-to-plan transfers with respect to the Participant, then the Participant may elect 
to have any portion of the Participant’s Accumulated Benefit transferred to the defined benefit governmental plan. A 
transfer may be made before the Participant has had a Severance from Employment. 
 

(b) A transfer may be made only if the transfer is either for the purchase of permissive service credits (as defined in Code 
§415(n)(3)(A)) under the receiving defined benefit governmental plan or a repayment to which Code §415 does not 
apply by reason of Code §415(k)(3). 
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SECTION 15 
MISCELLANEOUS 

 
15.01 Exclusive Benefit. Except as provided under Section 15.02, no part of the Plan assets may revert to the Employer prior to the 

satisfaction of all liabilities under the Plan nor will such Plan assets be used for, or diverted to, a purpose other than the 
exclusive benefit of Participants or their Beneficiaries. 

 
No amendment may authorize or permit any portion of the assets held under the Plan to be used for or diverted to a purpose 
other than the exclusive benefit of Participants or their Beneficiaries, except to the extent such assets are used to pay taxes or 
administrative expenses of the Plan. An amendment also may not cause or permit any portion of the assets held under the Plan 
to revert to or become property of the Employer. 

 
15.02 Return of Contributions. Upon written request by the Plan Administrator, the Custodian/Insurance Company must return any 

Plan contributions (adjusted for any income or loss in value, if any) made because of a good-faith mistake of fact within one 
year of the contribution. 

 
15.03 General Compliance with Code §403(b). 
 

(a) A Participant may not transfer his interest in the Plan, except as allowed by IRS regulations and approved by the Plan 
Administrator.  

 
(b) A Participant may not make Salary Deferrals under the Plan and all other plans, contracts or arrangements maintained 

by the Employer in any calendar year which exceeds the dollar limitation in effect under Code §402(g)(1). 
 
(c) Except as otherwise permitted under the Code and regulations, distributions of a Participant's benefits from the Plan 

shall begin no later than the Participant's required beginning date under Code §401(a)(9) and all payments shall satisfy 
the minimum distribution and incidental death benefit requirements of Code §401(a)(9). 

 
(d) In form and in operation, the Plan shall satisfy the direct rollover rules under Code §§403(b)(10) and 401(a)(31). 
 

15.04 Alienation or Assignment. Except as permitted under applicable statute or regulation, a Participant, Beneficiary or Alternate 
Payee may not assign, alienate, transfer or sell any right or claim to a benefit or distribution from the Plan, and any attempt to 
assign, alienate, transfer or sell such a right or claim shall be void, except as permitted by statute or regulation. Any such right 
or claim under the Plan shall not be subject to attachment, execution, garnishment, sequestration, or other legal or equitable 
process. This prohibition against alienation or assignment also applies to the creation, assignment, or recognition of a right to a 
benefit payable with respect to a Participant pursuant to a domestic relations order, unless such order is determined to be a 
QDRO pursuant to Section 11.07, or any domestic relations order entered before January 1, 1985. 
 
This Section 15.04 shall not preclude the following: 
 
(a) The enforcement of a Federal tax levy made pursuant to Code §6331. 
 
(b) The collection by the United States on a judgment resulting from an unpaid tax assessment. 
 
(c) Any arrangement for the recovery by the plan of overpayments of benefits previously made to a participant. 
 
This Section 15.04 shall not apply to an offset of a Participant’s benefits as a result of a judgment of conviction for a crime 
involving the Plan. 

 
15.05 Participants’ Rights. The adoption of this Plan by the Employer does not give any Participant, Beneficiary, or Employee a 

right to continued employment with the Employer and does not affect the Employer’s right to discharge an Employee or 
Participant at any time. This Plan also does not create any legal or equitable rights in favor of any Participant, Beneficiary, or 
Employee against the Employer or Plan Administrator. Unless the context indicates otherwise, any amendment to this Plan is 
not applicable to determine the benefits accrued (and the extent to which such benefits are vested) by a Participant or former 
Employee whose has a Severance from Employment before the effective date of such amendment, except where application of 
such amendment to the Participant who has a Severance from Employment or former Employee is required by statute, 
regulation or other guidance of general applicability. Where the provisions of the Plan are ambiguous as to the application of an 
amendment to a Participant who has a Severance from Employment or former Employee, the Plan Administrator has the 
authority to make a final determination on the proper interpretation of the Plan. 

 
15.06 Military Service. To the extent required under Code §414(u), an Employee who returns to employment with the Employer 

following a period of qualified military service will receive any contributions, benefits and service credit required under Code 
§414(u), provided the Employee satisfies all applicable requirements under the Code and regulations. In addition, the survivors 
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of any Participant who dies on or after January 1, 2007, while performing qualified military service, are entitled to any 
additional benefits (other than benefit accruals relating to the period of qualified military service) that would have been 
provided under the Plan had the Participant resumed employment and then terminated employment on account of death. 
 
The Employer may, for benefit accrual purposes, treat an individual who dies or becomes disabled while performing qualified 
military service as if that individual had resumed employment in accordance with USERRA reemployment rights on the day 
preceding the death or disability and then terminated employment on the actual date of death or disability. 

 
15.07 Annuity Contracts. Any annuity contract distributed under the Plan must be nontransferable. In addition, the terms of any 

annuity contract purchased and distributed to a Participant or to a Participant’s Spouse must comply with all requirements 
under this Plan.  
 

15.08 IRS Levy. The Plan Administrator may pay from a Participant's, Beneficiary's or Alternate Payee’s Accumulated Benefit the 
amount that the Plan Administrator finds is lawfully demanded under a levy issued by the Internal Revenue Service with 
respect to that Participant or Beneficiary or is sought to be collected by the United States Government under a judgment 
resulting from an unpaid tax assessment against the Participant, Beneficiary or Alternate Payee. As provided under Code 
§6343(f) and effective for Taxable Years beginning after December 31, 2017, if it is later determined that such levy was 
wrongful and is returned to the Participant or Beneficiary, such Participant or Beneficiary may contribute the returned amount 
plus interest as a Rollover Contribution to the Plan. 

 
15.09 Use of IRS compliance programs. Nothing in this Plan document should be construed to limit the availability of the IRS’ 

voluntary compliance programs. An Employer may take whatever corrective actions are permitted under the IRS voluntary 
compliance programs or other statutory authority as is deemed appropriate by the Plan Administrator or Employer. 

 
15.10 Governing Law. The provisions of this Plan shall be construed, administered, and enforced in accordance with the provisions 

of applicable Federal Law and, to the extent applicable, the laws of the State (which includes an Indian tribe (as defined under 
25 U.S.C. § 5304), the District of Columbia, or any State, commonwealth, territory, or possession of the United States the laws 
of the state in in which the Employer has its principal place of business. 

 
15.11 Waiver of Notice. Any person entitled to a notice under the Plan may waive the right to receive such notice, to the extent such 

a waiver is not prohibited by law, regulation or other pronouncement. 
 
15.12 Use of Electronic Media. The Plan Administrator may use telephonic or electronic media to satisfy any notice requirements 

required by this Plan, to the extent permissible under regulations (or other generally applicable guidance). In addition, a 
Participant's consent to immediate distribution, as required by Section 8.03, may be provided through telephonic or electronic 
means, to the extent permissible under regulations (or other generally applicable guidance). The Plan Administrator also may 
use telephonic or electronic media to conduct plan transactions such as enrolling participants, making (and changing) salary 
reduction elections, electing (and changing) investment allocations, applying for Plan loans, and other transactions, to the 
extent permissible under regulations (or other generally applicable guidance). 

 
15.13 Severability of Provisions. In the event that any provision of this Plan shall be held to be illegal, invalid or unenforceable for 

any reason, the remaining provisions under the Plan shall be construed as if the illegal, invalid or unenforceable provisions had 
never been included in the Plan. 

 
15.14 Binding Effect. The Plan, and all actions and decisions made thereunder, shall be binding upon all applicable parties, and their 

heirs, executors, administrators, successors and assigns. 
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SECTION 16 
PARTICIPATING EMPLOYERS 

 
16.01 Participation by Participating Employers. An Employer (other than the Employer that executes the Employer Signature 

Page of the Adoption Agreement) may elect to participate under this Plan by executing a Participating Employer Adoption 
Page under the Adoption Agreement. A Participating Employer (including a Related Employer) may not contribute to this Plan 
unless it executes the Participating Employer Adoption Page and after obtaining consent from the Employer that executed the 
Employer Signature Page of the Adoption Agreement. If an unrelated Employer executes a Participating Employer Adoption 
Page, the Plan will be a Multiple Employer Plan (see Section 16.07 for special rules applicable to Multiple Employer Plans). 

 
16.02 Participating Employer Adoption Page.  
 

(a) Application of Plan provisions. By executing a Participating Employer Adoption Page, a Participating Employer 
adopts all the provisions of the Plan, including the elective choices made by the signatory Employer under the 
Adoption Agreement. Subject to the consent described in Section 16.01, the Participating Employer may elect under 
the Participating Employer Adoption Page to modify the elective provisions under the Adoption Agreement as they 
apply to the Participating Employer.  

 
(b) Plan amendments. In addition, unless provided otherwise under the Participating Employer Adoption Page, a 

Participating Employer is bound by any amendments made to the Plan in accordance with Section 14.01.  
 
(c) Investment Arrangements. The Participating Employer agrees to use the same Vendors of Investment Arrangements 

designated in Addendum B – Vendors of Investment Arrangements. The Participating Employer may add additional 
Vendors of Investment Arrangements under Addendum B, subject to the consent of the Employer that executed the 
Employer Signature Page of the Adoption Agreement and to authorization under such Employer’s agreements with the 
Investment Arrangement providers. 

 
16.03 Compensation of Related Employers. In applying the provisions of this Plan, Total Compensation includes amounts earned 

with a Related Employer, regardless of whether such Related Employer executes a Participating Employer Adoption Page. The 
Employer may elect under AA §5-3(h) to exclude amounts earned with a Related Employer that does not execute a 
Participating Employer Adoption Page for purposes of determining an Employee’s Plan Compensation. 

 
16.04 Allocation of Contributions and Forfeitures. Unless selected otherwise under the Participating Employer Adoption Page, any 

contributions made by a Participating Employer (and any forfeitures relating to such contributions) will be allocated to all 
Participants employed by the Employer and Participating Employers in accordance with the provisions under this Plan. A 
Participating Employer may elect under the Participating Employer Adoption Page to allocate its contributions (and forfeitures 
relating to such contributions) only to the Participants employed by the Participating Employer making such contributions. If so 
elected, Employees of the Participating Employer will not share in an allocation of contributions (or forfeitures relating to such 
contributions) made by any other Participating Employer (except in such individual's capacity as an Employee of that other 
Participating Employer). Thus, for example, a Participating Employer may make a different discretionary contribution and 
allocate such contribution only to its Employees. Where contributions are allocated only to the Employees of a contributing 
Participating Employer, a separate accounting must be maintained of Employees’ Account Balances attributable to the 
contributions of a particular Participating Employer. This separate accounting is necessary only for contributions that are not 
100% vested, so that the allocation of forfeitures attributable to such contributions can be allocated for the benefit of the 
appropriate Employees. 

 
16.05 Discontinuance of Participation by a Participating Employer. A Participating Employer may discontinue its participation 

under the Plan at any time. To document a Participating Employer’s cessation of participation, the following procedures should 
be followed: (1) the Participating Employer should adopt a resolution that formally terminates active participation in the Plan 
as of a specified date, (2) the Employer that has executed the Employer Signature Page of the Adoption Agreement should re-
execute such page, indicating an amendment by page substitution through the deletion of the Participating Employer Adoption 
Page executed by the withdrawing Participating Employer, and (3) the withdrawing Participating Employer should provide any 
notices to its Employees that are required by law. Discontinuance of participation means that no further benefits accrue after 
the effective date of such discontinuance with respect to employment with the withdrawing Participating Employer. The 
portion of the Plan attributable to the withdrawing Participating Employer may continue as a separate plan, under which 
benefits may continue to accrue, through the adoption by the Participating Employer of a successor plan (which may be created 
through the execution of a separate Adoption Agreement by the Participating Employer) or by spin-off of the portion of the 
Plan attributable to such Participating Employer followed by a merger or transfer into another existing plan, as specified in a 
merger or transfer agreement. 
 

16.06 Operational Rules for Related Employer Groups. If an Employer has one or more Related Employers, the Employer and 
such Related Employer(s) constitute a Related Employer group. In such case, the following rules apply to the operation of the 
Plan. 
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(a) If the term "Employer" is used in the context of administrative functions necessary to the operation, establishment, 

maintenance, or termination of the Plan, only the Employer executing the Employer Signature Page under the Adoption 
Agreement, and any Related Employer executing a Participating Employer Adoption Page, is treated as the Employer. 

 
(b) Hours of Service are determined by treating all members of the Related Employer group as the Employer. 
 
(c) The term Excluded Employee is determined by treating all members of the Related Employer group as the Employer, 

except as specifically provided in the Plan. 
 
(d) Compensation is determined by treating all members of the Related Employer group as the Employer, except as 

specifically provided in the Plan. 
 
(e) An Employee generally is not treated as a Severance from Employment if the Employee is employed by any member of 

the Related Employer group. 
 
(f) The Code §415 Limitation described in Section 5.03 is applied by treating all members of the Related Employer group 

as the Employer. 
 

In all other contexts, the term "Employer" generally means a reference to all members of the Related Employer group, unless 
the context requires otherwise. If the terms of the Plan are ambiguous with respect to the treatment of the Related Employer 
group as the Employer, the Plan Administrator has the authority to make a final determination on the proper interpretation of 
the Plan. 

 
16.07 Special rules for Multiple Employer Plans. If an Employer (other than a Related Employer) executes a Participating 

Employer Adoption Page under the Adoption Agreement, the Plan is treated as a Multiple Employer Plan. If the Plan is a 
Multiple Employer Plan, the following rules apply. 

 
(a) Eligibility requirements. If the Plan is a Multiple Employer Plan, the eligibility rules under Section 2 are applied as if 

the Employees of all Employers participating in the Multiple Employer Plan are employed by a single Employer. 
 
(b) Vesting rules. If the Plan is a Multiple Employer Plan, the vesting rules under Section 7 are applied as if the 

Employees of all Employers participating in the Multiple Employer Plan are employed by a single Employer. 
 
(c) Code §415 Limit. If the Employer is a Multiple Employer Plan, the Code §415 Limit under Section 5.03 is applied as 

if the Employees of all Employers participating in the Multiple Employer Plan are employed by a single Employer. 
Thus, if a Participant receives contributions from more than one Employer within the Multiple Employer Plan, such 
contributions must be aggregated for purposes of applying the Code §415 Limit. For this purpose, Includible 
Compensation from all participating Employers may be considered in applying the Code §415 Limit.  

 
(d) Other rules applicable to Multiple Employer Plans. To the extent not addressed in this Section 16.07, rules similar 

to the rules under Code §413(c) and applicable regulations will apply to a Multiple Employer Plan as applicable to 
Code §403(b) plans. The Plan Administrator may develop administrative procedures consistent with the rules 
applicable to a Code §403(b) plan. 

 
(e) Cessation of participation. Any Participating Employer that fails to comply with an applicable provision may be 

required to cease participation under the Plan. 
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APPENDIX A 
ACTUARIAL FACTORS 

(For use with age-based allocation formula) 
 
Actuarial Factor Table. The following table sets forth Actuarial Factors based on a testing age of 65, an interest rate of 8.5% and a UP-
1984 mortality table. The Actuarial Factors in this table must be modified if the Employer uses a testing age other than age 65 or selects a 
different interest rate or mortality table under AA §6-3(f). To determine a Participant's Actuarial Factor, use the factor corresponding to 
the number of years to the Participant’s testing age. The number of years to the testing age is determined by counting the number of years 
from the last day of the current Plan Year to the last day of the Plan Year in which the Participant reaches the testing age. If the 
Participant has reached the testing age as of the last day of the current Plan Year, the number of years is 0 for that year and all subsequent 
years.  
 

Years to Testing 
Age 

Actuarial 
 Factor 

 Years to Testing 
Age 

Actuarial 
 Factor 

0 0.07949  25 0.01034 
1 0.07326  26 0.00953 
2 0.06752  27 0.00878 
3 0.06223  28 0.00810 
4 0.05736  29 0.00746 
5 0.05286  30 0.00688 
6 0.04872  31 0.00634 
7 0.04490  32 0.00584 
8 0.04139  33 0.00538 
9 0.03814  34 0.00496 

10 0.03516  35 0.00457 
11 0.03240  36 0.00422 
12 0.02986  37 0.00389 
13 0.02752  38 0.00358 
14 0.02537  39 0.00330 
15 0.02338  40 0.00304 
16 0.02155  41 0.00280 
17 0.01986  42 0.00258 
18 0.01831  43 0.00238 
19 0.01687  44 0.00219 
20 0.01555  45 0.00202 
21 0.01433  46 0.00186 
22 0.01321  47 0.00172 
23 0.01217  48 0.00158 
24 0.01122  49 0.00146 
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APPENDIX B 
INTERIM AMENDMENT #1 
SECURE 2.0 ACT OF 2022 

  
SECTION 1 

PURPOSE OF INTERIM AMENDMENT 
 
B-1.01 Application. To the extent that this SECURE 2.0 Act Interim Amendment (SECURE 2.0 Act Interim Amendment” or “S2IA”) 

applies to a Plan, it supersedes any contrary provisions under the Plan, except as provided under S2IA §B-1.02 below. Unless 
the Employer wishes to override the pre-selected elections (defaults), if any, made by the Provider as elected under the Interim 
Amendment Elective Provisions (“Elective Provisions”) in Article IX, no signature is required by the Employer to adopt this 
SECURE 2.0 Act Interim Amendment. This SECURE 2.0 Act Interim Amendment applies to the signatory Employer and any 
other Participating Employers of the Plan. 

 
B-1.02 Prior Amendments. If the Employer previously amended the Plan to implement one or more of the provisions addressed by 

this SECURE 2.0 Act Interim Amendment, such amendment(s) shall remain in effect and shall not be superseded, unless 
otherwise provided under the Elective Provisions. The Employer may use the Elective Provisions of this SECURE 2.0 Act 
Interim Amendment to memorialize prior amendments.  

 
SECTION 2 

APPLICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT 
 

B-2.01 Applicable Laws. This SECURE 2.0 Act Interim Amendment includes provisions that are required or allowed under the 
SECURE 2.0 Act of 2022 (SECURE 2.0 Act). 

 
B-2.02 Application to Cycle 2 403(b) Plans. The SECURE 2.0 Act Interim Amendment applies to the following ASC Institute Cycle 

2 403(b) Pre-Approved Plans: the Pre-Approved 403(b) Plan for 501(c)(3) Organizations and Electing Churches (#08-001), the 
Pre-Approved Retirement Income Account (RIA) 403(b) Plan (#09-001), the Salary Reduction Only 403(b) Plan (#10-001), the 
Church 403(b) Plan (#11-001), and the Public School/Dual Status 403(b) Plan (#12-001).) Certain provisions of this SECURE 
2.0 Act Interim Amendment may not be applicable to all types of Plans or a specific adopting Employer. Application of the 
SECURE 2.0 Act Interim Amendment may depend on the Investment Arrangement(s) associated with the Plan. 

 
SECTION 3 

PROVISIONS RELATING TO EMPLOYER CONTRIBUIONS 
 
B-3.01 Optional treatment of Employer Contributions as Designated Roth Nonelective Contributions. As provided under 

§402A(a)(2) and §604 of the SECURE 2.0 Act and effective for Employer Contributions made on or after December 30, 2022, 
if elected by the Employer under Elective Provisions §S2-1, a Participant may elect to treat a nonforfeitable Employer 
Contribution as a Designated Roth Nonelective Contribution, as defined under IRS Notice 2024-2. The Plan Administrator may 
adopt administrative procedures consistent with Code §402A(a)(2), IRS Notice 2024-2, Q&As L-1 through L-11, and other IRS 
guidance. 

(a) Roth Deferral rules generally apply. Rules similar to the requirements under Treas. Reg. §1.401(k)-1(f) (other than 
Treas. Reg. §§1.401(k)-1(f)(4)(i) and (6)) apply to Designated Roth Nonelective Contributions. Contribution and 
distribution restrictions applicable to Roth Deferrals do not apply to Designated Roth Nonelective Contributions. 

(b) Taxable year of inclusion. A Designated Roth Nonelective Contribution is includible in a Participant’s gross income 
for the taxable year in which the contribution is allocated to the Participant’s Account (even if the Designated Roth 
Nonelective Contribution is deemed to have been made on the last day of the prior taxable year of the Employer under 
Code §404(a)(6)). 

(c) Employer Contribution must be fully vested. An Employer Contribution may be designated as a Designated Roth 
Nonelective Contribution only if the Participant is fully vested in such Employer Contribution at the time the 
contribution is allocated to the Participant’s Account. As provided under IRS Notice 2024-2, Q&A L-4, the Plan will 
not be treated as failing to satisfy Code §401(a)(4) as applicable to rights and features merely because of this 
requirement. 

(d) Designated Roth Nonelective Contributions not treated as wages. Designated Roth Nonelective Contributions that 
are made to the Plan are excluded from wages under Code §3401(a) (withholding wages), under Code §§3121(a)(5)(A) 
and (B) (FICA wages) and under Code §§3306(b)(5)(A) and (B) (FUTA wages).  

(e) Designated Roth Nonelective Contributions not included under safe harbor definition of Plan Compensation. 
Designated Roth Nonelective Contributions that are made to the Plan are not included under any Code §414(s) safe 
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harbor definition of Plan Compensation under the Plan. 
 

SECTION 4 
PROVISIONS RELATED TO SALARY DEFERRALS 

 
B-4.01 Mandatory automatic enrollment. Unless the Plan is otherwise exempt as described in §B-4.01(e) below, if the Plan includes 

a cash or deferred arrangement (CODA) under Code §403(b) (including a QACA Safe Harbor 403(b) Plan), the Plan must 
satisfy the automatic enrollment requirements under Code §414A and §101 of the SECURE 2.0 Act, effective for Plan Years 
beginning on or after January 1, 2025. The Plan Administrator may apply a reasonable, good faith interpretation of the 
requirements under Code §414A until Plan Years that begin more than 6 months after the date that the IRS issues final 
regulations under Code §414A. The Plan Administrator may use proposed Treas. Reg. §1.414A-1 and proposed Treas. Reg. 
§1.414(w)-1 to assist in the interpretation of the Code §414A requirements. If the IRS issues final regulations under Code 
§414A that modify the rules under proposed Treas. Reg. §1.414(A)-1 or proposed Treas. Reg. §1.414(w)-1, the Employer 
and/or Plan Administrator may revise its operation and administration of this §B-4.01 in conformance with those final 
regulations. 

(a) Arrangement must be an Eligible Automatic Contribution Arrangement (EACA). The Plan must include an 
EACA (as defined under Code §414(w)(3)) that covers all Employees (including Long-Term Part-Time Employees) 
who are eligible to make Salary Deferrals under the Plan and that satisfies the additional requirements under S2IA §§B-
4.01(b)-(d) below. 

(b) Arrangement must permit permissible withdrawals. The EACA must permit any Employee who has default Salary 
Deferrals made to the Plan to elect permissible withdrawals (as defined in Code §414(w)(2) and described in Treas. 
Reg. §1.414(w)-1(c)).  

(c) Contribution requirements. The EACA must provide that the default Salary Deferral on behalf of an Eligible 
Employee must equal a uniform percentage of such Employee’s Plan Compensation, unless the Employee affirmatively 
elects to have a different amount (including no Salary Deferrals) under such Employee’s Salary Reduction Agreement. 
The contribution requirements are not required to apply to an Employee who, on the date the Code §414A requirements 
are effective for the Plan, had an affirmative Salary Deferral election in effect (and that remains in effect) to make 
Salary Deferrals (in a specified amount or percentage of Plan Compensation), or to not make Salary Deferrals to the 
Plan. 

(1) Uniform percentage for initial period. The contribution percentage under the default Salary Deferral for each 
Employee’s initial period must be a uniform percentage that is not less than 3 percent and not more than 10 
percent of such Employee’s Plan Compensation. An Employee’s initial period begins when the Employee is first 
eligible to elect to make Salary Deferrals under the Plan. An Employee’s initial period ends on the last day of 
the Plan Year that follows the Plan Year that includes the date the initial period begins. 

(2) Subsequent Plan Years. For each Plan Year beginning after an Employee’s initial period under the 
arrangement, the percentage of the default Salary Deferral must be increased by 1 percentage point until the 
percentage is at least 10 percent. However, the percentage may not exceed 15 percent (or the lower percentage 
specified in Code §414A(b)(3)(B), if applicable). 

(3) Exception to uniform percentage requirement. The EACA does not fail to satisfy the uniform percentage 
requirement merely because: 

(i) The percentage used for the default Salary Deferral varies based on the number of years (or portions of 
years) since the beginning of the initial period for an Employee; 

(ii) The rate of contributions under a Salary Reduction Agreement that is in effect for an Employee 
immediately prior to the date that the default Salary Deferral under S2IA §B-4.01(c)(1) above first 
applies to the Employee is not reduced; 

(iii) The rate of contributions under a Salary Reduction Agreement is limited so as not to exceed the 
applicable limits of Code §§401(a)(17), 401(k)(16), 402(g) (determined with or without Catch-Up 
Contributions), 403(b)(16), and 415; or 

(iv) The default Salary Deferral provided under this S2IA §B-4.01(c) is not applied during the period an 
Employee is not eligible to make Salary Deferrals under the Plan as required under the six-month 
suspension rule of Code §414(u)(12)(B)(ii). 

(4) Treatment of periods without default Salary Deferrals. Generally, the uniform percentages described in S2IA 
§§B-4.01(c)(1) and (2) above are based on the date an Employee’s initial period begins. However, if, after the 
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Employee’s initial period began, the Employee did not have default Salary Deferrals made for an entire Plan 
Year, then the Plan may provide that the Employee’s initial period is redetermined as follows: 

(i) Redetermination for Employee who became ineligible. If, for an entire Plan Year, no default Salary 
Deferrals were made solely because the Employee was not eligible to make Salary Deferrals under the 
Plan for that Plan Year, then the Plan is permitted to provide that the Employee’s initial period is 
redetermined so that it begins on the date the Employee is again eligible to make Salary Deferrals under 
the Plan. 

(ii) Redetermination for Employee who remained eligible and made an affirmative Salary Deferral 
election. If, for an entire Plan Year, no default Salary Deferrals were made solely because the Employee 
made an affirmative Salary Deferral election (including an election to not make Salary Deferrals), then 
the Plan may provide that the initial period is redetermined so that it begins on any specified date that is 
later than the last day of the Plan Year following the Plan Year in which the initial period began. 

(d) Investment requirements. The EACA must provide that amounts contributed pursuant to the EACA, and for which no 
investment is elected by the Employee, will be invested in accordance with the qualified default investment 
arrangement (QDIA) requirements under 29 CFR 2550.404c-5 (or any successor regulations). 

(e) Exemptions for certain types of plans and employers. The following types of plans and employers are exempt from 
the requirements under Code §414A and this S2IA §B-4.01: 

(1) Governmental plans (within the meaning of Code §414(d)); 

(2) Church plans (within the meaning of Code §414(e)); 

(3) Employers that normally employ 10 or fewer Employees. The Plan Administrator and Employer may use the 
rules under proposed Treas. Reg. §1.414A-1(d)(4) (or subsequent final regulations) to assist in applying this 
exception; 

(4) Employers that have been in existence for less than three (3) years. The Plan Administrator and Employer may 
use the rules under proposed Treas. Reg. §1.414A-1(d)(4) (or subsequent final regulations) to assist in applying 
this exception; 

(5) Any Plan that was established before December 29, 2022, without regard to the date of adoption of Plan terms 
that provide for Salary Reduction Agreements. (The Plan Administrator and Employer may apply guidance 
provided under proposed Treas. Reg. §1.414A-1(d) (or subsequent final regulations) to assist in applying this 
exception.) 

B-4.02 Age 50 Catch-Up Contributions. As provided under §109 of the SECURE 2.0 Act, effective for taxable years beginning on or 
after January 1, 2025, this §B-4.02 applies in place of Section 3.03(d) of the BPD. If permitted under AA §6A-4 or the Elective 
Provisions, a Participant who is age 50 or over by the end of such Participant’s taxable year beginning in the calendar year may 
make Age 50 Catch-Up Contributions under the Plan, provided such Age 50 Catch-Up Contributions are in excess of an 
otherwise applicable limit under the Plan. For this purpose, an otherwise applicable Plan limit is a limit in the Plan that applies 
to Salary Deferrals without regard to Age 50 Catch-Up Contributions, such as a Plan-imposed Salary Deferral limit under AA 
§6A-2, the Code §415 Limitation, and the Elective Deferral Dollar Limit. In administering the Age 50 Catch-Up Contribution 
rules under the Plan, the Plan Administrator may develop administrative procedures consistent with the requirements under 
Treas. Reg. §1.401(k)-1, §1.403(b)-3, 1.414(v)-1 and 1.414(v)-2, effective with respect to contributions in taxable years 
beginning on or after January 1, 2027. (Later effective dates apply to governmental plans under Code §414(d) and collectively 
bargained plans.) For periods before the applicable regulatory effective date, the Plan Administrator may apply a reasonable, 
good faith standard with respect other applicable statutory provisions. 

 
(a) Age 50 Catch-Up Contribution Limit. Age 50 Catch-Up Contributions for a Participant for a calendar year may not 

exceed the Age 50 Catch-Up Contribution Limit. The Age 50 Catch-Up Contribution Limit for 2025 is $7,500 ($8,000 
for 2026) (regular Age 50 Catch-Up Contribution Limit). The Catch-Up Contribution Limit will be adjusted for cost-of-
living increases under Code §414(v)(2)(C). Effective for calendar years beginning on or after January 1, 2025, the 
Plan’s Age 50 Catch-Up Contribution Limit increases to the greater of $10,000 (as adjusted for cost of living changes 
under Code §414(v)(2)(C)) or 150% of the regular Age 50 Catch-Up Contribution Limit starting in the 2025 calendar 
year for Participants who have attained ages 60 - 63 by the end of the Participant’s taxable year, as provided under Code 
§414(v)(2)(B) (higher Age 50 Catch-Up Contribution Limit). The higher Age 50 Catch-Up Contribution Limit for 2025 
and 2026 is $11,250. The Employer may operationally limit Catch-Up Contributions so that a Participant’s total Catch-
Up Contributions, when added to other Salary Deferrals, may not exceed 75 percent of the Participant’s Plan 
Compensation for the taxable year. The Employer may elect to not permit this higher Age 50 Catch-Up Contribution 
under the Elective Provisions §S2-3. 
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(b) Special treatment of Age 50 Catch-Up Contributions. Age 50 Catch-Up Contributions are not subject to the Elective 
Deferral Dollar Limit or the Code §415 Limitation.  

(c) Universal availability of Age 50 Catch-Up Contributions. As provided under Treas. Reg. §1.414(v)-1(e), the Plan 
generally may only offer Age 50 Catch-Up Contributions if all applicable employer plans (as defined under Treas. 
Reg.§1.414(v)-1(g)) maintained by the Employer or Related Employers allow all eligible Participants an effective 
opportunity to make the same dollar amount of Catch-Up Contributions. This universal availability of Catch-Up 
Contributions requirement may be administered consistent with the rules under Treas. Reg. §§1.414(v)-1 and 1.414(v)-
2. The Plan will not fail the universal availability requirement merely because Employees described in Code §410(b)(3) 
are not provided the opportunity to make Age 50 Catch-Up Contributions (or are provided the opportunity to make Age 
50 Catch-Up Contributions to a lesser extent than other Employees). 

(d) Certain Age 50 Catch-Up Contributions must be Roth Deferrals. As provided under §603 of the SECURE 2.0 Act, 
effective for calendar years on or after January 1, 2026, any eligible Participant whose wages (as defined in Code 
§3121(a)) for the preceding calendar year from the employer sponsoring the Plan exceeded $150,000 (as adjusted) (i.e., 
a “Highly Paid Individual” or “HPI”) may make such Age 50 Catch-Up Contributions only as a Roth Deferral, as 
provided under Code §414(v)(7) and applicable regulations. In any event, a Participant must be permitted to make Pre-
Tax Salary Deferrals in order for the Participant to designate such Pre-Tax Salary Deferrals as Roth Deferrals. The Plan 
Administrator may use Treas. Reg. §1.414(v)-2 as guidance to administer this S2IA §B-4.02. 

(1) Determination of employer sponsoring the Plan. The “employer sponsoring the Plan” generally refers only to 
the Participant’s common law employer, as described in Treas. Reg.§1.414(v)-2(b)(4)(i). However, in 
determining the employer sponsoring the Plan, the Employer may apply the optional rules under Treas. Reg. 
§1.414(v)-(2)(b)(4)(ii) (relating to employers using a common paymaster), Treas. Reg. §1.414(v)-(2)(b)(4)(iii) 
(relating to aggregation for other controlled group members), Treas. Reg. §1.414(v)-(2)(b)(4)(iv) (relating to 
aggregation in the year of an asset purchase). For this purpose, the Employer may list the aggregated employers 
under the Elective Provision §S2-3(e) or in a separate written administrative procedure. In the case of an 
Employee who receives wages from an entity that is disregarded as an entity separate from its owner, the owner 
is treated as the employer sponsoring the Plan for purposes of determining the employer sponsoring the Plan. In 
such a case, the Employee’s wages from the employer sponsoring the Plan include the Employee’s wages from 
the disregarded entity and from its owner. 

(2) Plans that allow Age 50 Catch-Up Contributions but not Roth Deferrals. For any particular Plan Year, if a 
Plan allows Participants to make Age 50 Catch-Up Contributions but does not allow Participants to make Roth 
Deferrals, any HPI is precluded from making any Age 50 Catch-Up Contributions to the Plan for such Plan 
Year. 

(3) Deemed Roth Age 50 Catch-Up Contribution election. The Plan may deem a Participant who is subject to the 
Roth Age 50 Catch-Up Contribution requirement to have irrevocably designated any Age 50 Catch-Up 
Contributions as a Roth Deferral. If the Plan provides for such a deemed Roth Catch-Up Contribution election, 
the Plan must treat Age 50 Catch-Up Contributions subject to the deemed Roth Catch-Up Contribution election 
as not excludible from the Participant’s gross income and maintain the Age 50 Catch-Up Contributions in a 
designated Roth Deferral Account. The Plan may provide for a deemed Roth Catch-Up Contribution election 
without regard to whether administrative policies or a salary Reduction Agreement requires separate elections 
for Salary Deferrals that are not Age 50 Catch-Up Contributions and for additional Salary Deferrals that are Age 
50 Catch-Up Contributions or uses a so-called “spillover design.” The Employer may elect not to provide for a 
deemed Roth Catch-Up Contribution election under Elective Provisions §S2-3(d). 

(i) Conditions for application of deemed Roth Catch-Up Contribution election. The application of a 
deemed Roth Catch-Up Contribution election to a Participant is conditioned on the Participant having an 
effective opportunity (determined based on all of the relevant facts and circumstances) to make a new 
Salary Deferral election that is different than the deemed Roth Catch-Up Contribution election. The 
deemed Roth Catch-Up Contribution election ceases to apply to an Employee within a reasonable period 
of time following the date the Employee ceases to be subject to the requirement under Code §414(v)(7) 
to make any Age 50 Catch-Up Contributions as designated Roth contributions, or an amended Form W-2 
(Wage and Tax Statement) is filed or furnished to the Employee indicating that the Employee is not 
subject to the requirement under Code §414(v)(7) to make any Age 50 Catch-Up Contributions as Roth 
Deferrals.  

 
(ii) Plans that do not provide for deemed Roth Catch-Up Contribution election. If the Plan does not 

provide for a deemed Roth Catch-Up Contribution election, the Plan will not accept Salary Deferrals that 
exceeds an applicable limit on Salary Deferrals and the Plan will automatically stop Salary Deferrals for 
an eligible Participant who is subject to the Roth Catch-Up Contribution requirements after the 
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Participant’s Salary Deferrals reach an applicable limit (unless the Participant has designated the 
additional Salary Deferrals as Roth Deferrals). If the Plan does not provide for a deemed Roth Catch-Up 
Contribution election, the Plan may be precluded from using certain correction methods under Treas. 
Reg.§1.414(v)-2(c)(2).  

(4) Rules of operation. The Employer and/or Plan Administrator may utilize the rules of operation, including the 
correction principles, under Treas. Reg. §1.414(v)-2(b) in administering this S2IA §B-4.02(d). 

 
(5) Special rules applicable to 403(b) plans. Participants eligible to make Special Catch-Up Contributions are 

permitted to make such contributions in addition to the Age 50 Catch-Up Contributions. Special Catch-Up 
Contributions are not subject to Code §414(v). 

 
B-4.03 Long-Term Part-Time Employees (LTPT Employees). As provided under §125 of the SECURE 2.0 Act, effective for Plan 

Years beginning on or after January 1, 2025, to satisfy the rules under Code §403(b)(12) and ERISA §202(c), the Plan must 
permit LTPT Employees to make Salary Deferrals into the Plan. The Employer may use the guidance provided under IRS 
Notice 2024-73 (including guidance on the application of the nondiscrimination requirements) to apply the LTPT Employee 
rules to the Plan. An Employer is not required to make Employer Contributions or Matching Contributions on behalf of LTPT 
Employees. If no Employees are eligible to make Salary Deferrals solely because of the LTPT Employee requirements under 
Code §§403(b)(12) or if the Plan is not subject to Title I of ERISA (such as salary  reduction only, governmental and church 
plans), then the Employer has no LTPT Employees and the requirements under this S2IA §B-4.03 do not apply. The Employer 
may make elections relating to LTPT Employees under Elective Provisions §S2-4.  

(a) Definition of an LTPT Employee. An Employee who is eligible to make Salary Deferrals into the Plan solely by 
reason of having: 

(1) Completed two consecutive Eligibility Computation Periods during each of which the Employee is credited with 
at least 500 Hours of Service; and 

(2) Attained age 21 by the close of the last of the Eligibility Computation Periods described in subsection (1). 

LTPT Employees do not include: (a) Employees who are Collectively Bargained Employees; (b) Employees who are 
nonresident aliens and who receive no earned income (within the meaning of Code §911(d)(2)) from the Employer that 
constitutes income from sources within the United States (within the meaning of Code §861(a)(3)); or (c) any other 
Employees described in Code §410(b)(3). As provided under IRS Notice 2024-73, the Plan may exclude Student 
Employees from making Salary Deferrals, even if such Student Employees would be classified as LTPT Employees.  

 
(b) Participation rules applicable to LTPT Employees. 

(1) In general. An LTPT Employee must become eligible to make Salary Deferrals into the Plan no later than the 
earlier of: 

(i) The first day of the first Plan Year beginning after becoming an LTPT Employee; or 

(ii) The date 6 months after becoming an LTPT Employee. 

(2) Employees who terminate employment. The time of participation rule in (1) does not apply to an LTPT 
Employee who terminates employment and is not reemployed by the Employer before such LTPT Employee’s 
applicable Entry Date. However, if an LTPT Employee described in the prior sentence returns to employment 
with the Employer after such LTPT Employee’s applicable Entry Date and is otherwise eligible to make Salary 
Deferrals, the LTPT Employee must be eligible to make Salary Deferrals immediately upon reemployment with 
the Employer. 

(3) Change in status. If an Employee who would otherwise be eligible to make Salary Deferrals as an LTPT 
Employee does not participate solely because the Employee does not satisfy the Plan’s eligibility conditions that 
are not based on age or service as of the Employee’s applicable Entry Date, and the Employee satisfies those 
conditions after that date, the Employee must be eligible to make Salary Deferrals immediately upon satisfying 
those conditions. 

(4) Crediting of service. Except for any Eligibility Computation Period beginning before January 1, 2023, all 
Eligibility Computation Periods during which an Employee is credited with at least 500 Hours of Service with 
the Employer must be taken into account for purposes of determining whether an Employee has satisfied the 
time of participation requirements under S2IA §B-4.03(a)(1). Eligibility Computation Periods for LTPT 
Employees are determined under the rules set forth under the BPD or under the Elective Provisions. 
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(5) Student and part-time Employees. The Plan may exclude student employees under Code §403(b)(12(A) from 
the LTPT Employee requirements. The Plan may not exclude part-time employees under the “normally works 
less than 20 hours per week” exclusion category under Code §403(b)(12)(A) from the LTPT Employee 
requirements. 

(c) Eligibility conditions not based on age or service. The Plan may establish an eligibility condition that an LTPT 
Employee must satisfy in order to make Salary Deferrals under the Plan, provided that the condition is not a proxy for 
imposing an impermissible age or service requirement.  

(d) Restrictions on the right to make Salary Deferrals by LTPT Employees. The Plan may not restrict the right to make 
Salary Deferrals by LTPT Employees who are eligible Nonhighly Compensated Employees (NHCEs) in a manner that 
would not be permitted for an NHCE under Treas. Reg. §1.401(k)–3(c)(6). 

(e) Employer Contributions and Matching Contributions. Notwithstanding the nondiscrimination rules under Code 
§401(a)(4), an Employer is not required to make Employer Contributions or Matching Contributions on behalf of LTPT 
Employees, even if such contributions are made on behalf of other Eligible Employees.  

A Safe Harbor 403(b) Plan that is intended to satisfy the ACP safe harbor provisions of Code §§401(m)(11) or (12) will 
not fail to satisfy the Safe Harbor 403(b) Plan requirements merely because the Employer does not make an Employer 
Contribution or Matching Contribution on behalf of an eligible NHCE who is a LTPT Employee (or makes an 
Employer Contribution or Matching Contribution that does not satisfy the safe harbor contribution requirements of 
Treas. Reg. §1.401(m)–3 on behalf of the eligible NHCEs), provided that LTPT Employees are excluded for purposes 
of determining whether the Plan satisfies the ACP safe harbor provisions of Code §§401(m)(11) or (12) pursuant to the 
election under Elective Provisions §S2-4(j). 

(f) Employer elections relating to nondiscrimination, coverage and top-heavy.  

(1) Nondiscrimination and coverage election. 

(i) General rule. The Employer may elect to exclude LTPT Employees for purposes of determining 
whether the Plan satisfies the following provisions: 

(A) The nondiscrimination requirements of Code §401(a)(4); 

(B) The ACP test of Code §401(m)(2); and 

(C) The ACP safe harbor provisions of Code §§401(m)(11) and (12). 

(ii) Additional rules. 

(A) The Employer’s nondiscrimination and coverage election applies for purposes of every provision 
listed in subsection (i). 

(B) The Employer’s nondiscrimination and coverage election applies with respect to all LTPT 
Employees who are able to participate under the Plan. 

(C) The Employer may administratively make a nondiscrimination and coverage election on an 
annual basis, unless the Plan is a Safe Harbor 403(b) Plan that intends to satisfy the ACP safe 
harbor provisions of Code §§401(m)(11) or (12), as set forth in subsections (D) below. 

(D) If the Plan is a Safe Harbor 403(b) Plan intended to satisfy the ACP safe harbor provisions of 
Code §§401(m)(11) or (12), the Employer must make the nondiscrimination and coverage 
election under Elective Provisions §S2-4(j) before the beginning of the applicable Plan Year. 

(g) Vesting. An LTPT Employee is always fully vested in such LTPT Employee’s Pre-Tax Deferral Account and Roth 
Deferral Account. If the Employer makes Employer Contributions or Matching Contributions on behalf of LTPT 
Employees, the following rules apply for purposes of determining the vested (i.e., nonforfeitable) interest of an LTPT 
Employee (or former LTPT Employee) in such Employee’s Employer Contribution Account and Matching Contribution 
Account: 

(1) Year of vesting service. Each Vesting Computation Period during which an LTPT Employee (or Former LTPT 
Employee) is credited with at least 500 Hours of Service is treated as a Year of Service for vesting purposes. 

(2) Vesting Computation Periods. Except for any Vesting Computation Period beginning before January 1, 2023, 
all Vesting Computation Periods with the Employer are taken into account for determining an LTPT Employee’s 
vested percentage, except for periods the Employer excludes under AA §8-3. The Employer may elect to include 
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Vesting Computation Periods beginning before January 1, 2023 for determining an LTPT Employee’s vested 
percentage under Elective Provisions §S2-4(i).  

(3) Break in Service rules. For purposes of determining whether an LTPT Employee has a Break in Service (if the 
Employer applies the Break in Service rules), the definition of Break in Service is revised by substituting “at 
least 500 Hours of Service” for “more than 500 Hours of Service.” 

(4) Plan’s other vesting rules apply. Unless otherwise provided under this S2IA §B-4.03 or in the Adoption 
Agreement, the Plan’s rules relating to vesting apply to LTPT Employees. 

(h) Other rules applicable to LTPT Employees. 

(1) Elapsed Time Method. If the Plan uses the Elapsed Time Method for crediting eligibility service, no 
Employees are considered LTPT Employees and the rules under this S2IA §B-4.03 do not apply. 

(2) Equivalency Methods. The Plan may use the Equivalency Methods described under the Plan for eligibility and 
for vesting purposes. A Plan may not prorate the applicable Equivalency Method hours for determining Years of 
Service for LTPT Employees (or Former LTPT Employees). 

(3) Catch-Up Contributions. LTPT Employees may make Age 50 Catch-Up Contributions and Special Catch-Up 
Contributions if such Catch-Up Contributions are permitted under the Plan. 

(4) Roth Deferrals. LTPT Employees may make Roth Deferrals if Roth Deferrals are permitted under the Plan, 
unless the Employer elects to prohibit LTPT Employees from making Roth Deferrals under Elective Provisions 
§S2-4(e). 

(5) After-Tax Employee Contributions. LTPT Employees may make After-Tax Employee Contributions if After-
Tax Employee Contributions are permitted under the Plan, unless the Employer elects to prohibit LTPT 
Employees from making After-Tax Employee Contributions under Elective Provisions §S2-4(f). 

(6) Rollover Contributions. LTPT Employees may make Rollover Contributions if Rollover Contributions are 
permitted under the Plan, unless the Employer elects to prohibit LTPT Employees from making Rollover 
Contributions under Elective Provisions §S2-4(g). 

(7) Automatic Contribution Arrangements. LTPT Employees are subject to the Plan’s Automatic Contribution 
Arrangement provisions, unless the Employer elects otherwise under Elective Provisions §S2-4(h). 

(8) Automatic Increase for Participants with Affirmative Salary Deferral election. LTPT Employees are 
subject to the Plan’s provisions relating to automatic increase for Participants with affirmative Salary Deferral 
Election under AA §6A-6, unless the Employer elects otherwise under Elective Provisions §S2-4(k). 

(9) Plan’s other rules apply. Unless otherwise specifically provided under this S2IA §B-4.03, other provisions in 
the BPD or in the Adoption Agreement (including Eligible Employee class exclusions that are not a proxy for 
imposing an impermissible age or service requirement), the Plan’s provisions apply to LTPT Employees. The 
Plan Administrator may apply the Plan’s provisions to LTPT Employees consistent with a “good-faith” 
interpretation of the Plan’s requirements. 

(i) IRS guidance. To the extent that the IRS issues additional guidance with respect to the requirements applicable to 
LTPT Employees, the Employer or Plan Administrator may administer the Plan consistent with such guidance.  

 
B-4.04 De minimis immediate financial incentives for contributing to the Plan. As provided under §113 of the SECURE 2.0 Act, 

Code §403(b)(12)(A) and applicable IRS guidance, effective for Plan Years beginning on or after December 30, 2022, the 
Employer may provide Employees with de minimis financial incentives (such as gift cards) to encourage such Employees to 
make Salary Deferrals into the Plan. The Employer may not pay for such de minimis financial incentives with Plan assets. 

 
B-4.05 Starter 403(b) Salary Deferral-Only Plans. As provided under §121 of the SECURE 2.0 Act, effective for Plan Years 

beginning on or after January 1, 2024, an Eligible Employer, as defined in S2IA §B-4.05(e)(1) below, may designate in 
Elective Provisions §S2-5 to treat the Plan as a Starter 403(b) Salary Deferral-Only Plan under Code §403(b)(16) with respect 
to Eligible Employees, as defined in S2IA §B-4.05(e)(2) below. A Starter 403(b) Salary Deferral-Only Plan is subject to the 
automatic enrollment requirements under Code §414A for years on or after January 1, 2025. A Starter 403(b) Salary Deferral-
Only Plan is subject to the requirements under this S2IA §B-4.05. An Eligible Employer adopting a Starter 403(b) Plan should 
complete the Adoption Agreement consistent with the requirements applicable to a Starter 403(b) Plan, as described under this 
S2IA §B-4.05. 
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(a) Automatic deferral. The Employer will automatically withhold the “qualified percentage,” as required under Code 
§403(b)(16)(C), and as designated under the Adoption Agreement from each Eligible Employee’s Plan Compensation, 
unless the Participant completes a Salary Reduction Agreement electing a different Salary Deferral amount (including a 
zero-Salary Deferral amount). The “qualified percentage” must be applied uniformly for all Eligible Employees and 
may not be less 3 percent or more than 15 percent of Plan Compensation. 

(b) Salary Deferrals only. The only contributions that may be made to the Starter 403(b) Salary Deferral-Only Plan are 
Salary Deferrals. The Employer may not make any Employer Contributions or Matching Contributions to the Plan. 

(c) Salary Deferral limitations. The aggregate amount of Salary Deferrals that may be made on behalf of any Eligible 
Employee in any calendar year may not exceed $6,000 (as adjusted for cost of living increases under 
Code§403(b)(16)(D)(ii)). 

(d) Catch-Up Contribution limitation. In the case of an Eligible Employee who has attained the age of 50 before the 
close of the taxable year, the limitation under (c) above shall be increased by the applicable amount determined under 
Code §219(b)(5)(B)(ii) (after the application of Code §219(b)(5)(C)(iii)). 

(e) Definitions. 

(1) Eligible Employer. An “Eligible Employer” with respect to this S2IA §B-4.05 is any Employer that may 
maintain a qualified plan under Code §401(a) but does not maintain such a qualified plan with respect to which 
contributions are made, or benefits are accrued, for service in the year for which the determination is being 
made. If only Employees other than Employees described in Code §410(b)(3)(A) are eligible to participate in 
such arrangement, then the preceding sentence shall be applied without regard to any qualified plan in which 
only Employees described in such subparagraph are eligible to participate. The Eligible Employer may utilize 
the relief provided under Code §408(p)(10). 

(2) Eligible Employee. An “Eligible Employee” with respect to this S2IA §4.05 is any Employee who meets the 
minimum age and service conditions under Code §410(a)(1). The Eligible Employer may elect to exclude from 
the definition of Eligible Employee any Employee described in Code §§410(b)(3) and (4). 

B-4.06 Pension-Linked Emergency Savings Accounts (PLESAs). As provided under §127 of the SECURE 2.0 Act, effective for 
Plan Years beginning on or after January 1, 2024 and pursuant to Code §402A(e), the Plan may include a PLESA established 
pursuant to ERISA §801, which, except as otherwise provided in this S2IA §B-4.06, shall be treated as a Roth Deferral 
Account. The Plan may either offer to enroll an eligible participant in a PLESA or automatically enroll an eligible participant in 
a PLESA pursuant to an automatic contribution arrangement (described in S2IA §B-4.06(d) below). The Plan must separately 
account for contributions to the PLESA (and any earnings properly allocable to the contributions), maintain separate 
recordkeeping with respect to each PLESA, and allow withdrawals from the PLESA in accordance with distribution rules 
described in S2IA §B-4.06(h) below. The Employer may elect to establish a PLESA and make other related elections under 
Elective Provisions §S2-6. 

 
(a) Eligible Participants. For purposes of this S2IA §B-4.06, an eligible Participant means an individual, without regard to 

whether the individual otherwise participates in the Plan, who meets any age, service, and other eligibility requirements 
of the Plan and is not a Highly Compensated Employee. An eligible Participant on whose behalf a PLESA is established 
who thereafter becomes a Highly Compensated Employee may not make further contributions to the PLESA but retains 
the right to withdraw any Account Balance in accordance with the rules in Code §§402A(e)(7) and (8). 

(b) Contribution limitations. The Plan will not accept contributions to a PLESA to the extent such contribution would 
cause the portion of the PLESA Account Balance attributable to Participant contributions to exceed the lesser of (i) 
$2,500 (as indexed) or (ii) an amount elected by the Employer under Elective Provisions §S2-6. In applying the PLESA 
$2,500 contribution limits, a Plan may administratively use an “exclusion approach” (under which the Plan would cap 
Participant contributions at $2,500, with earnings excluded from the calculation of the limitation) or an “inclusion 
approach” (under which the Plan considers the entire PLESA Account Balance (including contributions and earnings) in 
applying the $2,500 limit). 

The Plan does not impose a minimum requirement on the amount required to open a PLESA or a minimum balance to 
be maintained in a PLESA. However, the Plan’s administrative procedures may require that PLESA contributions be 
made in whole dollars. The Plan’s administrative procedures also may require that percentage-based contributions be no 
less than one percent (1%) or be made in whole percent increments if such requirements are applied uniformly to other 
Participant contributions to the plan and Participants are allowed to elect to have contributions made in whole dollar 
amounts as an alternative. 

(c) Excess PLESA contributions. To the extent any contribution to the PLESA of a Participant for a taxable year would 
exceed the limitation of S2IA §B-4.06(b) in the case of an eligible Participant with another Roth Deferral Account 
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under the Plan, the Plan may provide under a Salary Reduction Agreement or administrative procedures that the 
Participant may elect to increase the Participant’s contribution to such other account, or, in the absence of such a 
Participant election, deem the Participant to have elected to increase the Participant’s contributions to such account at 
the rate at which contributions were being made to the PLESA. In any other case, the Plan will not accept any excess 
PLESA contributions. 

(d) PLESA automatic contribution arrangement. For purposes of this S2IA §B-4.06, a PLESA automatic contribution 
arrangement is an arrangement under which an eligible Participant is treated as having elected to have the Employer 
make Salary Deferrals to a PLESA at a Participant contribution rate that is not more than 3 percent of Plan 
Compensation of the eligible Participant, unless the eligible Participant, at any time (subject to such reasonable advance 
notice as is required by the plan administrator), affirmatively elects to make contributions at a different rate, or to opt 
out of such contributions. The Employer may elect the PLESA contribution rate under Elective Provision §S2-6. The 
Employer may amend the PLESA Contribution rate prior to the Plan Year for which such amendment would take 
effect) but not more than once annually.  

(e) Investment of PLESA contributions. The Plan will hold PLESA contributions as cash, in an interest-bearing deposit 
account, or in an investment product designed to maintain over the term of the investment the dollar value that is equal 
to the amount invested in the product and preserve principal and provide a reasonable rate of return, whether or not such 
return is guaranteed, consistent with the need for liquidity. The investment product also must be offered by a state-
regulated or federally-regulated financial institution. 

(f) Disclosures by Plan Administrator. 

(1) In general. The Plan Administrator, not less than 30 days and not more than 90 days prior to the date of the first 
contribution to the PLESA, including any contribution under a PLESA automatic contribution arrangement, or 
the date of any adjustment to the Participant contribution rate, and not less than annually thereafter, shall furnish 
to the Participant a notice describing: 

(i) the purpose of the PLESA, which is for short-term, emergency savings; 

(ii) the limits on, and tax treatment of, contributions to the PLESA of the Participant; 

(iii) any fees, expenses, restrictions, or charges associated with such PLESA; 

(iv) procedures for electing to make contributions or opting out of the PLESA, changing Participant 
contribution rates for such PLESA, and making Participant withdrawals from such PLESA, including 
any limits on frequency; 

(v) the amount of the intended contribution or the change in the percentage of the Plan Compensation of the 
Participant of such contribution, if applicable; 

(vi) the amount in the PLESA and the amount or percentage of Plan Compensation that a Participant has 
contributed to such account; 

(vii) the designated investment option under ERISA §801(c)(1)(A)(iii) for amounts contributed to the 
PLESA; 

(viii) the options under ERISA §801(e) for the Account Balance of the PLESA after termination from 
employment of the Participant; and 

(ix) the ability of a Participant who becomes a Highly Compensated Employee to withdraw any Account 
Balance from a PLESA and the restriction on the ability of such a Participant to make further 
contributions to the PLESA. 

(2) Notice requirements. The notice furnished to a Participant under S2IA §B-4.06(f)(1) shall be sufficiently 
accurate and comprehensive to apprise the Participant of the rights and obligations of the Participant with regard 
to the PLESA of the Participant and be written in a manner calculated to be understood by the average 
Participant. The notice may be consolidated with other notices as allowed under ERISA or IRS guidance. 

(g) Matching Contribution requirements. If the Employer makes any Matching Contributions to the Plan of which a 
PLESA is part, subject to the limitations of S2IA §B-4.06(b) above, the Employer shall make Matching Contributions 
on behalf of an eligible Participant on account of the Participant’s contributions to the PLESA at the same rate as any 
other Matching Contribution on account of a Salary Deferral by such Participant. The Matching Contributions shall be 
made to the Participant’s account under the Plan which is not the PLESA. Such Matching contributions on account of 
contributions to the PLESA shall not exceed the maximum Account Balance under S2IA §B-4.06(b) for such Plan Year. 
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(h) Distributions. 

(1) In general. A Participant may withdraw amounts in such Participant’s PLESA, in whole or in part at the 
discretion of the Participant, at least once per calendar month. The Plan shall distribute such withdrawal amount 
as soon as practicable after the date on which the Participant elects to make such withdrawal. 

(2) Treatment of distributions. Any distribution from a PLESA account in accordance with S2IA §B-4.06(h)(1) 
shall be treated as a qualified distribution for purposes of Code §402(A)(d), and shall be treated as meeting the 
requirements of Code §§401(k)(2)(B)(i), 403(b)(7)(A)(i), 403(b)(11), and 457(d)(1)(A), as applicable. 

(3) Imposition of fees. The Plan may not assess any fees or charges, direct or indirect, solely on the basis of a 
withdrawal of funds from the PLESA for the first four withdrawals in a Plan Year. However, the Plan may 
assess reasonable fees or charges in connection with any subsequent withdrawals. The Plan may charge 
reasonable fees, expenses, or other charges associated with administration of the PLESA, including imposing 
such fees, expenses or other charges against Participant Accounts. 

(i) Terminations and Transfers. Upon Severance from Employment of the Participant, or termination by the Employer of 
the PLESA, the Employer or Plan Administrator may elect to transfer such Participant’s PLESA balance, in whole or in 
part, into another Roth Deferral Account of the Participant under the Plan; and, for any amounts in such PLESA not 
transferred, make such amounts available within a reasonable time to the Participant. No amounts shall be transferred 
by the Participant from another account of the Participant under any plan of the Employer into the PLESA of the 
Participant. 

(j) Coordination with distributions of Excess Deferrals. If any Excess Deferrals are distributed to a Participant under the 
Plan, such amounts shall be distributed first from any PLESA of the Participant to the extent contributions were made to 
such account for the taxable year. 

(k) Treatment of PLESA Account Balances. A distribution from a PLESA shall not be treated as an Eligible Rollover 
Distribution for purposes of sections 401(a)(31), 402(f), and 3405. However, in the case of Severance from 
Employment of the Participant, or termination by the Employer of the PLESA, except for purposes of Code 
§401(a)(31)(B), a distribution from a PLESA which the Participant elects to transfer, in whole or in part, into another 
Roth Deferral Account of the Participant under the Plan shall be treated as an Eligible Rollover Distribution. 

(l) Cessation of PLESA. Notwithstanding Code §411(d)(6), the Employer may cease to offer the PLESA under the Plan 
any time. 

(m) Anti-abuse rules. The Plan may employ reasonable procedures to limit the frequency or amount of Matching 
Contributions with respect to contributions to such account, solely to the extent necessary to prevent manipulation of 
the rules of the Plan to cause Matching Contributions to exceed the intended amounts or frequency, and shall not be 
required to suspend Matching Contributions following any Participant withdrawal of contributions, including Salary 
Deferrals and After-Tax Employee Contributions, whether or not matched and whether or not made pursuant to a 
PLESA automatic contribution arrangement. 

(n) Administrative procedures. The Employer and Plan Administrator may develop administrative procedures, consistent 
with the statutory requirements under Code §414A(e) and ERISA §801, to assist in providing PLESAs under the Plan. 

 
SECTION 5 

PROVISIONS RELATED TO MATCHING CONTRIBUTIONS 
 
B-5.01 Optional treatment of Matching Contributions as Designated Roth Matching Contributions. As provided under Code 

§402A(a)(2) and §604 of the SECURE 2.0 Act and effective for Matching Contributions made on or after December 30, 2022, 
if elected by the Employer under Elective Provisions §S2-7, a Participant may elect to treat a nonforfeitable Matching 
Contribution as a Designated Roth Matching Contribution as defined under IRS Notice 2024-2. The Plan Administrator may 
adopt administrative procedures consistent with Code §402A(a)(2), IRS Notice 2024-2, Q&As L-1 through-11, or other IRS 
guidance. 

(a) Roth Deferral rules generally apply. Rules similar to the requirements under Treas. Reg. §1.401(k)-1(f) (other than 
Treas. Reg. §§1.401(k)-1(f)(4)(i) and (6)) apply to Designated Roth Matching Contributions. Contribution and 
distribution restrictions applicable to Roth Deferrals do not apply to Designated Roth Matching Contributions 

(b) Taxable year of inclusion. A Designated Roth Matching Contribution is includible in a Participant’s gross income for 
the taxable year in which the contribution is allocated to the Participant’s Account (even if the Designated Roth 
Matching Contribution is deemed to have been made on the last day of the prior taxable year of the Employer under 
Code §404(a)(6)). 
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(c) Matching Contribution must be fully vested. A Matching Contribution may be designated as a Designated Roth 
Matching Contribution only if the Participant is fully vested in Matching Contributions at the time the contribution is 
allocated to the Participant’s Account. As provided under IRS Notice 2024-2, Q&A L-4, the Plan will not be treated as 
failing to satisfy Code §401(a)(4) as applicable to rights and features merely because of this requirement. 

(d) Designated Roth Matching Contributions not treated as wages. Designated Roth Matching Contributions that are 
made to the Plan are excluded from wages under Code §3401(a) (withholding wages), under Code §§3121(a)(5)(A) and 
(B) (FICA wages) and under Code §§3306(b)(5)(A) and (B) (FUTA wages). 

(e) Designated Roth Matching Contributions not included in safe harbor definition of Plan Compensation. 
Designated Roth Matching Contributions that are made to the Plan are not included under any safe harbor definition of 
Plan Compensation under the Plan. 

 
B-5.02 Treatment of Qualified Student Loan Payments as Salary Deferrals for purposes of Matching Contributions. As 

provided under §110 of the SECURE 2.0 Act, effective for Plan Years beginning on or after January 1, 2024, the Plan may 
elect under Elective Provisions §S2-8 to treat Qualified Student Loan Payments as Salary Deferrals (or After-Tax Employee 
Contributions, if applicable) for purposes of Matching Contributions. The Employer may use IRS Notice 2024-63 in applying 
the Qualified Student Loan Payment rules under the Plan. 

(a) Conditions. The Plan may only treat Qualified Student Loan Payments as Salary Deferrals (or After-Tax Employee 
Contributions, if applicable) for purposes of Matching Contributions if: 

(1) the Plan provides Matching Contributions on account of Salary Deferrals (or After-Tax Employee 
Contributions, if applicable) at the same rate as Matching Contributions on account of Qualified Student Loan 
Payments; 

(2) the Plan provides Matching Contributions on account of Qualified Student Loan Payments only on behalf of 
Employees otherwise eligible to receive Matching Contributions on account of Salary Deferrals (or After-Tax 
Employee Contributions, if applicable); 

(3) all Employees eligible to receive Matching Contributions on account of Salary Deferrals (or After-Tax 
Employee Contributions, if applicable) are eligible to receive Matching Contributions on account of Qualified 
Student Loan Payments; and 

(4) the Plan provides that Matching Contributions on account of Qualified Student Loan Payments vest in the same 
manner as Matching Contributions on account of Salary Deferrals (or After-Tax Employee Contributions, if 
applicable). 

(b) Definitions.  

(1) Qualified Student Loan Payment. A payment made by an Eligible Employee in repayment of a Qualified 
Education Loan (as defined in Code §221(d)(1)) incurred by such Employee to pay Qualified Higher Education 
Expenses, but only to the extent such payments in the aggregate for the year do not exceed an amount equal to 
the Elective Deferral Dollar Limit under Section 5.02 of the BPD for the year, reduced by the Salary Deferrals 
made by the Employee for such year. 

(2) Qualified Higher Education Expenses. The cost of attendance (as defined in §472 of the Higher Education Act 
of 1965, as in effect on the day before the date of the enactment of the Taxpayer Relief Act of 1997) at an 
Eligible Educational Institution (as defined in Code §221(d)(2)). Qualified Higher Education Expenses may be 
incurred on behalf of the Eligible Employee, the Eligible Employee’s Spouse or any dependent of the Eligible 
Employee as of the time the indebtedness was incurred. 

(c) Special rules relating to the treatment of Qualified Student Loan Payments as Salary Deferrals for purposes of 
Matching Contributions.  

(1) Employee certification. The Employee must certify annually that such Employee has made Qualified Student 
Loan Payments and the amount of such payments. The Employer may rely on such Employee certification. The 
Employee certification must include (i) the amount of the loan payment; (ii) the date of the loan payment; (iii) 
that the payment was made by the Participant; (iv) that the loan being repaid is a Qualified Education Loan and 
was used to pay for qualified higher education expenses of the Participant, the Participant’s Spouse, or the 
Participant’s dependent; and (v) that the loan was incurred by the Participant. The Employer may use the 
certification methods described under IRS Notice 2024-63. 
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(2) Nondiscrimination and coverage rules. For purposes of Code §§401(a)(4) and 410(b), Matching Contributions 
described in this S2IA §B-5.02 shall not fail to be treated as available to an Employee solely because such 
Employee does not have debt incurred under a Qualified Education Loan. 

(3) Treatment as a Plan contribution. A Qualified Student Loan Payment generally shall not be treated as a 
contribution to the Plan. However, the Plan may treat a Qualified Student Loan Payment as a Salary Deferral (or 
After-Tax Employee Contribution, if appropriate) for purposes of requirements of Code §§401(m)(11)(B), 
401(m)(12), or 401(m)(13). 

(4) Reasonable administrative procedures. The Employer or Plan Administrator may establish any reasonable 
administrative procedures, including establishing a reasonable claim deadline, to implement the Qualified 
Student Loan Payments feature under this S2IA §B-5.02. 

(5) Allocation of Matching Contribution attributable to Qualified Student Loan Payments. The Plan may 
allocate Matching Contributions attributable to Qualified Student Loan Payments on an annual or more frequent 
basis. Such allocations may differ from the frequency of allocations for other Matching Contributions. 

 
B-5.03 Federal saver’s matching contributions. Pursuant to Code §6433 and §103 of the SECURE 2.0 Act, effective no earlier than 

for calendar years beginning on or after January 1, 2027, if elected under Elective Provisions §S2-9, the Plan may accept on 
behalf of an eligible Participant a federal saver’s matching contribution. Neither the Employer nor Plan Administrator has a 
responsibility for determining whether a Participant is entitled to receive a federal saver’s matching contribution. The Plan shall 
not be treated as violating any requirement under Code §403(b) solely by reason of accepting such federal saver’s matching 
contribution. 

(a) Treatment of federal saver’s matching contribution. The Plan shall treat a federal saver’s matching contribution as a 
Salary Deferral by the Participant under the Plan. However, such federal saver’s matching contribution will not be taken 
into account with respect to any limitation under Code §§402(g)(1), 403(b), 414(v)(2), or 415(c) and shall be 
disregarded for purposes of Code §401(a)(4). 

(b) Distribution of erroneous federal saver’s matching contribution. Notwithstanding any distribution restrictions or 
other requirements of Code §403(b) under the Plan, the Plan Administrator may distribute amounts attributable to a 
federal saver’s matching contribution which is determined to be an erroneous federal saver’s matching contribution. 

(c) Administrative procedures. The Employer and/or the Plan Administrator may develop procedures to assist in 
administering the receipt and retention of federal saver’s matching contributions. Such procedures shall be consistent 
with the requirements under Code §6433 and IRS guidance as applicable to the Plan. 

 
SECTION 6 

PROVISIONS RELATED TO DISTRIBUTIONS 
 
B- 6.01 Dollar limitations for Involuntary Cash-Out Distributions and other $5,000 thresholds. As provided under §304 of the 

SECURE 2.0 Act, effective for distributions made on or after January 1, 2024 (or as soon as administratively feasible after such 
date), the Involuntary Cash-Out Distribution threshold and certain other $5,000 thresholds under the Plan (as listed below) are 
increased from $5,000 to $7,000. The Employer may designate a threshold other than $7,000 for purposes of Involuntary Cash-
Out Distributions in Elective Provisions §S2-10 or under separate administrative procedures.  

(a) Basic Plan Document (BPD) References to $5,000 increased to $7,000. For purposes of the following BPD sections, 
the $5,000 threshold referenced in the section is increased to $7,000: Sections 3.03(h)(1)(iii); 8.06(a) and (b); and 8.07(b). 
 

(b) AA References to $5,000 increased to $7,000. For purposes of the following Adoption Agreement sections, the $5,000 
threshold referenced in the section is increased to $7,000: Sections 9-2(a)(ii); 9-3(a) and (b); and 9-6. 

 
B-6.02 Hardship distributions.  

(a) Amounts that may be distributed upon Hardship. As provided under §602 of the SECURE 2.0 Act and Code 
§403(b)(17), effective for Plan Years beginning on or after January 1, 2024, the Plan may allow a Participant to take an 
in-service distribution (which may include Account earnings) upon the occurrence of a Hardship that satisfies the 
Hardship distribution rules with respect to the following Accounts (whether held in an Annuity Contract, Custodial 
Account or Retirement Income Account):  
 
(1) Pre-Tax Deferral Account 

(2) Roth Deferral Account 
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(3) Qualified Nonelective Contribution (QNEC) Account 

(4) Qualified Matching Contribution (QMAC) Account 

(5) Traditional Safe Harbor Employer Contribution Account 

(6) Traditional Safe Harbor Matching Contribution Account 

(7) QACA Employer Contribution Account 

(8) QACA Matching Contribution Account  

The Employer may elect to allow Hardship distributions from permissible sources under AA §§10-1 and 10-2. Unless 
otherwise limited under AA §§10-1 and 10-2 or under Elective Provisions §S2-11(f), Hardship distributions may 
include Account earnings. 

(b) Participant certification for Hardship distributions. As provided under §312 of the SECURE 2.0 Act, 
notwithstanding any other conditions for receiving a Hardship distribution under the Plan, effective for Plan Years 
beginning on or after December 30, 2022, the Plan Administrator may, but is not required to, rely on a written 
certification by a Participant that: (i) a requested Hardship distribution is on account of a financial need of a type which 
is deemed to be an immediate and heavy financial need; (ii) a requested Hardship is not in excess of the amount 
necessary to satisfy such financial need; and (iii) the Participant has no alternative means reasonably available to satisfy 
such financial need. The acceptance of a Participant’s written certification is an administrative decision by the Plan 
Administrator.  

B-6.03 Emergency Personal Expense Distributions. As provided under §115 of the SECURE 2.0 Act, effective for distributions 
made on or after January 1, 2024, the Plan may permit a Participant to receive an Emergency Personal Expense Distribution 
from the contribution sources as designated in Elective Provisions §S2-11. An Emergency Personal Expense Distribution will 
meet the distribution requirements under Code §§403(b)(7)(A)(i) and 403(b)(11). The Employer may use IRS Notice 2024-55 
in applying the Emergency Personal Expense Distribution rules under the Plan. 

(a) Definition of Emergency Personal Expense Distribution. An Emergency Personal Expense Distribution (as defined 
under Code §72(t)(2)(I)(iv)) is a distribution to an individual for purposes of meeting unforeseeable or immediate 
financial needs relating to necessary personal or family emergency expenses, subject to the limitations under (b) below. 
Whether an individual has an unforeseeable or immediate financial need relating to necessary personal or family 
emergency expenses is determined by the relevant facts and circumstances for each individual. Factors to be considered 
include, but are not limited to, whether the individual (or a family member of the individual) has expenses relating to: 

 
(1) medical care (including the cost of medicine or treatment that would be deductible under Code §213(d), 

determined without regard to the limitations in Code §213(a)); 
 
(2) accident or loss of property due to casualty; 
 
(3) imminent foreclosure or eviction from a primary residence; 
 
(4) the need to pay for burial or funeral expenses; 
 
(5) auto repairs, or 
 
(6) any other necessary emergency personal expenses. 

(b) Limitations. Emergency Personal Expense Distributions are subject to the following limitations, as provided under 
Code §72(t)(2)(I); 

(1) Annual limitation. A Participant may not receive more than one distribution per calendar year as an Emergency 
Personal Expense Distribution. 

(2) Dollar limitation. The amount that a Participant may receive as Emergency Personal Expense Distribution in 
any calendar year may not exceed the lesser of $1,000 or an amount equal to the excess of (I) the individual’s 
total nonforfeitable Account Balance under the Plan, determined as of the date of each such distribution, over 
(II) $1,000. 

(3) Aggregation of Emergency Personal Expense Distributions. Emergency Personal Expense Distributions from 
all plans maintained by the Employer are aggregated for annual and dollar limitation purposes. 
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(4) Limitation on subsequent Emergency Personal Expense Distributions. If a distribution is treated as an 
emergency personal expense distribution, then no amount may be treated as such a distribution during the 
immediately following three (3) calendar years unless the previous Emergency Personal Expense Distribution is 
fully recontributed, or the aggregate of the Salary Deferrals and After-Tax Employee Contributions to the Plan 
subsequent to such previous Emergency Personal Expense Distribution is at least equal to the amount of such 
previous distribution which has not been recontributed. 

(c) Self-certification of Emergency Personal Expense Distribution. The Plan Administrator may reasonably rely on an 
Employee's written certification that the Employee satisfies the conditions for receiving an Emergency Personal 
Expense Distribution. 

(d) Recontributions to applicable Eligible Retirement Plans. A Participant who received one or more Emergency 
Personal Expense Distributions under the Plan is entitled to recontribute the distribution(s) (not to exceed the amount of 
the distributions) at any time during the 3-year period beginning on the day after the date on which such distribution 
was received if the Participant is eligible to make a rollover contribution to the Plan at the time of recontribution. A 
Participant who makes a recontribution to the Plan will be treated as having received the Emergency Personal Expense 
Distribution in an Eligible Rollover Distribution and as having transferred the amount to the Plan in a direct trustee-to-
trustee transfer within 60 days of the distribution. 

(e) Exemption from 10% additional tax. An Emergency Personal Expense Distribution is includible in gross income, but 
it is not subject to the 10% additional tax under Code §72(t)(1). 

 
B-6.04 Domestic Abuse Distributions. As provided under §314 of the SECURE 2.0 Act, effective for distributions made on or after 

January 1, 2024, the Plan may permit a Participant to receive a Domestic Abuse Distribution from the contribution sources as 
designated in Elective Provisions §S2-11. Domestic Abuse Distributions may not be made from the portion of any plan to 
which the qualified joint and survivor annuity rules of Code §§401(a)(11) and 417 apply. A Domestic Abuse Distribution will 
meet the distribution requirements under Code §§403(b)(7)(A)(i) and 403(b)(11). The Employer may use IRS Notice 2024-55 
in applying the Domestic Abuse Distribution rules under the Plan. 

(a) Definition of Domestic Abuse Distribution. A Domestic Abuse Distribution is a distribution to a Domestic Abuse 
victim which is made during the 1-year period beginning on any date on which the Domestic Abuse victim is a victim 
of Domestic Abuse by a spouse or domestic partner and that meets the following conditions and definitions.  

  
(1) Definition of Domestic Abuse. Domestic Abuse is physical, psychological, sexual, emotional, or economic 

abuse, including efforts to control, isolate, humiliate, or intimidate the victim, or to undermine the victim’s 
ability to reason independently, including by means of abuse of the victim’s child or another family member 
living in the household. 

(2) Limitation. The aggregate amount which the Plan may treat as a Domestic Abuse Distribution to a Domestic 
Abuse victim shall not exceed an amount equal to the lesser of (i) $10,000 (indexed for inflation), or (ii) 50 
percent of the value of the nonforfeitable Account Balances of the Domestic Abuse victim under all plans of the 
Employer. 

(3) Aggregation of Domestic Abuse Distributions. Domestic Abuse Distributions from all plans maintained by the 
Employer, including any Related Employer, are aggregated for limitation purposes. 

(b) Recontributions to applicable Eligible Retirement Plans. Any portion of a Domestic Abuse Distribution may, at any 
time during the 3-year period beginning on the day after the date on which the Participant received such distribution, be 
recontributed to an applicable Eligible Retirement Plan to which an Eligible Rollover Distribution can be made. In the 
case of a recontribution made with respect to a Domestic Abuse Distribution, an individual is treated as having received 
the Domestic Abuse Distribution as an Eligible Rollover Distribution (as defined in Code §402(c)(4)) and as having 
transferred the amount to an applicable Eligible Retirement Plan in a direct trustee-to-trustee transfer within 60 days of 
the distribution. 

(c) Other applicable rules. The following rules apply to Domestic Abuse Distributions: 

(1) A Domestic Abuse Distribution is includible in the Domestic Abuse victim’s gross income, but it is not subject 
to the 10% additional tax under Code §72(t)(1). 

(2) In making a determination whether an individual is eligible for a Domestic Abuse Distribution, the Employer or 
Plan Administrator is permitted to rely on reasonable representations from the individual, unless the Employer 
or Plan Administrator has actual knowledge to the contrary. 

 
B-6.05  Terminally Ill Individual Distributions. [Terminally Ill Individual Distributions are not available with respect to Salary 
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Deferrals or amounts held in a Custodial Account unless legislation amends Code §72(t)(2)(L) to allow a Terminally Ill 
Individual Distribution as a permissible distribution event under Code §403(b).] The Employer may elect under Elective 
Provision §S2-11 to allow Terminally Ill Individual Distributions.  

(a) Definition of Terminally Ill Individual Distribution. A Terminally Ill Individual Distribution is any distribution from 
the Plan to a Participant who is a terminally ill individual that is made on or after the date on which the Participant has 
been certified by a physician as having a terminal illness. A terminally ill individual means an individual who has been 
certified by a physician as having an illness or physical condition that can reasonably be expected to result in death in 
84 months or less after the date of the certification. 

(b) Certification for a Terminally Ill Individual Distribution. A certification of terminal illness from a physician must 
include the following: 

(1) A statement that the individual’s illness or physical condition can be reasonably expected to result in death in 84 
months or less after the date of certification; 

(2) A narrative description of the evidence that was used to support the statement of illness or physical condition; 

(3) The name and contact information of the physician making the statement;  

(4) The date the physician examined the individual or reviewed the evidence provided by the individual, and the 
date that the certification is signed by the physician; and 

(5) The signature of the physician making the statement, and an attestation from the physician that, by signing the 
form, the physician confirms that the physician composed the narrative description based on the physician’s 
examination of the individual or the physician’s review of the evidence provided by the individual. 

(c) Recontributions of Terminally Ill Individual Distributions. A Participant who received a Terminally Ill Individual 
Distribution (including any other in-service distribution to a Participant who qualifies for a Terminally Ill Individual 
Distribution under the Plan), may recontribute the distribution(s) (not to exceed the amount of the distribution(s)) at any 
time during the 3-year period beginning on the day after the date on which such distribution was received if the 
Participant is eligible to make a Rollover Contribution to the Plan at the time of recontribution. The Plan Administrator 
may develop procedures and conditions for accepting recontributions of Terminally Ill Individual Distributions. A 
Participant who makes a recontribution to the Plan will be treated as having received the Terminally Ill Individual 
Distribution in an Eligible Rollover Distribution and as having transferred the amount to the Plan in a direct trustee-to-
trustee transfer within 60 days of the distribution. 

B-6.06 Qualified Disaster Recovery Distributions and loans from the Plan. This S2IA §B-6.06 incorporates §331 of the SECURE 
2.0 Act relating to special disaster-related rules for retirement plans. The provisions of this S2IA §B-6.06 will apply only to the 
extent a distribution or loan has been made to a qualified individual as provided under the SECURE 2.0 Act. If the Plan does 
not operationally apply the rules under this S2IA §B-6.06, such provisions do not apply to the Plan. The Plan Administrator 
must document under administrative procedures the operational application of this S2IA §B-6.06. To the extent this 
S2IA §B-6.06 applies to the Plan, these provisions supersede any inconsistent provisions of the Plan or loan program. 

 
(a) Eligibility for Qualified Disaster Recovery Distribution. A qualified individual (as determined under S2IA §B-

6.06(a)(1)(i) below) may, if permitted by the Plan Administrator, take a Qualified Disaster Recovery Distribution 
without regard to certain distribution restrictions otherwise applicable under the Plan.  

(1) Definitions 

(i) Qualified Disaster Recovery Distribution. A Qualified Disaster Recovery Distribution is a distribution 
made (1) on or after the first day of the Incident Period of the applicable Qualified Disaster and before 
180 days after the Applicable Date with respect to such disaster, and (2) to an individual whose principal 
place of abode at any time during the incident period of such Qualified Disaster is located in the 
Qualified Disaster Area with respect to such Qualified Disaster and who has sustained an economic loss 
by reason of such Qualified Disaster (i.e., a qualified individual).  

(ii) Qualified Disaster. A Qualified Disaster is any disaster with respect to which a major disaster has been 
declared by the President under §401 of the Robert T. Stafford Disaster Relief and Emergency 
Assistance Act on or after December 28, 2020. 

(iii) Qualified Disaster Area. A Qualified Disaster Area is, with respect to any Qualified Disaster, the area 
with respect to which the major disaster was declared under the Robert T. Stafford Disaster Relief and 
Emergency Assistance Act. 
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(iv) Incident Period. The Incident Period is, with respect to any Qualified Disaster, the period specified by 
the Federal Emergency Management Agency as the period during which such disaster occurred. 

(v) Applicable Date. The Applicable Date is the latest of: (1) December 29, 2022; (2) the first day of the 
Incident Period with respect to the Qualified Disaster, or (3) the date of the disaster declaration with 
respect to the Qualified Disaster. 

(2) Limit on amount of Qualified Disaster Recovery Distributions. The aggregate amount of Qualified Disaster 
Recovery Distributions received by an individual (from all plans maintained by the Employer, including any 
Related Employer) may not exceed $22,000 with respect to the same Qualified Disaster. 

(b) Repayment of Qualified Disaster Recovery Distribution. A Participant who received a Qualified Disaster Recovery 
Distribution from the Plan may, at any time during the 3-year period beginning on the day after the receipt of such 
distribution, make one or more Rollover Contributions to an Eligible Retirement Plan (including this Plan) in an 
aggregate amount that does not exceed the amount of such Qualified Disaster Recovery Distribution. This subsection 
(b) only applies if the Eligible Retirement Plan permits Rollover Contributions. 

(c) Recontributions of Withdrawals for Home Purchases. As provided under Code §402(c)(13) as added by §331 of the 
SECURE 2.0 Act, a Participant who received a Qualified Disaster Distribution may make one or more Rollover 
Contributions to the Plan during the applicable period (as defined in Code §72(t)(8)(F)) in an aggregate amount not to 
exceed the amount of such Qualified Disaster Distribution. For this purpose, a Qualified Disaster Distribution is any 
Hardship distribution which (1) was to be used to purchase or construct a principal residence in a Qualified Disaster 
Area, but was not so used on account of the Qualified Disaster with respect to such area, and (2) was received during 
the period beginning on the date which is 180 days before the first day of the Incident Period of such Qualified Disaster 
and ending on the date which is 30 days after the last day of such Incident Period. This S2IA §6.06(c) only applies if the 
Plan permits Rollover Contributions.  

(d) Special Loan Rules. As provided under Code §72(p)(6) as added by §331(c) of the SECURE 2.0 Act, the Plan 
Administrator is authorized (but not required) to revise the applicable loan requirements under the Plan to reflect (1) 
and (2) below. 

(1) Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes 
of determining the permissible Participant loans for qualified individuals during the applicable periods (as 
defined under Code §72(p)(6)(C)(ii)), the loan limit under Code §72(p)(2)(A) shall be applied by substituting 
“$100,000” for “$50,000” and the adequate security requirement under Code §72(p)(2)(A) (ii) may be applied 
using “the Participant’s vested Account Balance” rather than “one-half (½) of the Participant’s vested Account 
Balance.” 

(2) Delayed loan repayment date. If a qualified individual has an outstanding Participant loan on or after the 
qualified beginning date (as provided under Code §72(p)(6)(B)), and the due date for repayment of such loan 
occurs during the applicable period beginning on the qualified beginning date (as described under the applicable 
disaster relief law): 

(i) the due date for repayment of the Participant loan shall be delayed for one year; 

(ii) any subsequent repayments with respect to such loan shall be appropriately adjusted to reflect the delay 
in the due date under subsection (i) and any interest accruing during such delay; and 

(iii) in determining the five-year period and the term of the loan under Code §72(p)(2)(B) and (C), the one-
year delay period described in subsection (i) shall be disregarded. 

 
B-6.07 Qualified Long-Term Care Distributions. Pursuant to Code §401(a)(39) and §334 of the SECURE 2.0 Act as applicable to a 

Code §403(b) plan, effective no earlier than for distributions made on or after December 30, 2025, if elected under Elective 
Provisions §S2-11, the permissible in-service distribution events may include Qualified Long-Term Care Distributions. A 
Qualified Long-Term Care Distribution will meet the distribution requirements under Code §§403(b)(7)(A)(i) and 403(b)(11). 

(a) Definition of Qualified Long-Term Care Distribution. A Qualified Long-Term Care Distribution is any distribution 
that is the least of the following: 

(1) the amount paid by or assessed to the Employee receiving the distribution during the taxable year for certified 
long-term care insurance for the Employee, the Employee’s spouse or other family member of the Employee (as 
provided by the Secretary of the Treasury); 

(2) an amount equal to 10% of the Employee’s vested Account Balance; or  
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(3) $2,500 (adjusted for cost of living adjustments) 

(b) Certified long-term care insurance. Certified long-term care insurance is a qualified long-term care insurance contract 
(as defined in Code §7702B(b)) covering qualified long-term care services (as defined in Code §7702B(c)), coverage of 
the risk that an insured individual would become a chronically ill individual (within the meaning of Code 
§101(g)(4)(B)) under a rider or other provision of a life insurance contract which satisfies the requirements of Code 
§101(g)(3) (determined without regard to subparagraph (D) thereof), or coverage of qualified long-term care services 
(as so defined) under a rider or other provision of an insurance or annuity contract which is treated as a separate contract 
under Code §7702B(e) and satisfies the requirements of Code §7702B(g), if such coverage provides meaningful 
financial assistance in the event the insured needs home-based or nursing home care. For purposes of the preceding 
sentence, coverage shall not be deemed to provide meaningful financial assistance unless benefits are adjusted for 
inflation and consumer protections are provided, including protection in the event the coverage is terminated. 

(c) Distributions must otherwise be includible in income. To be considered a Qualified Long-Term Care Distribution, 
such distribution must otherwise be includible in the Employee’s income under rules similar to the rules of Code 
§402(l)(3). 

(d) Long-term care premium statement. No distribution shall be treated as a Qualified Long-Term Care Distribution 
unless a long-term care premium statement with respect to the Employee has been filed with the Plan. A long-term care 
premium statement is a statement provided by the issuer of the longer-term care coverage, which includes, but is not 
limited to: 

(1) the name and taxpayer identification number of such issuer; 

(2) a statement that the coverage is certified long-term care insurance; 

(3) identification of the Employee as the owner of such coverage; 

(4) identification of the individual covered and such individual’s relationship to the Employee; and  

(5) the premiums owed for the coverage for the calendar year.  

The Plan will accept a long-term care premium statement only if the issuer has completed a disclosure to the Secretary of 
the Treasury for the specific coverage product to which the statement relates. Such disclosure shall identify the issuer, 
type of coverage, and such other information as the Secretary may require which is included in the filing of the product 
with the applicable State authority. 

 
B-6.08 Required minimum distributions. The Plan shall comply with the required minimum distribution requirements of Code 

§401(a)(9) and applicable regulations in accordance with the terms governing each Investment Arrangement (if applicable), 
unless and to the extent otherwise permitted by law and in regulations or other rules of general applicability published by the 
Department of the Treasury or the Internal Revenue Service. For purposes of applying the distribution rules of Code 
§401(a)(9), each Investment Arrangement is treated as an individual retirement account (IRA) and distributions shall be made 
in accordance with the provisions of Treas. Reg. §1.408-8, except as provided in Treas. Reg. §1.403(b)-6(e). The Employer 
may develop administrative procedures to assist the Plan in complying with the required minimum distribution requirements of 
Code §401(a)(9) and applicable regulations. Effective for Participants turning age 70 ½ on or after January 1, 2020, and for the 
distribution of a Participant’s Accumulated Benefit who dies on or after January 1, 2020, the amendments made by the 
SECURE Act are hereby reflected. In addition, changes to the required minimum distribution rules under Code §401(a)(9) as 
required under the SECURE 2.0 Act are hereby reflected. 
 

B-6.09 Qualified Distributions for Retired Public Safety Officers. Subject to the Plan’s administrative policies, a Participant who is 
an eligible retired public safety officer may elect, after Severance from Employment, to have qualified health insurance 
premiums deducted from amounts to be distributed from the Plan. As provided under Code §402(l)(5)(A) and §328 of the 
SECURE 2.0 Act, effective for distributions made on or after December 30, 2022, the exclusion from income for such 
distributions Code §402(l)(5) applies without regard to whether payment of the premiums is made directly to the provider of 
the accident or health plan or qualified long-term care insurance contract by deduction from a distribution from the Plan, or is 
made to the Participant. 

 
SECTION 7 

MISCELLANEOUS PROVISIONS 
 
B-7.01  Elimination of unnecessary plan requirements related to unenrolled Participants. Pursuant to Code §414(bb) and §320 of 

the SECURE 2.0 Act, effective for Plan Years beginning on or after January 1, 2023, notwithstanding any other provision of 
the Plan, law or regulations, the Plan Administrator is not required to provide any disclosure, notice, or other plan-related 
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document (other than the notices and documents described in subparagraphs (a) and (b) below) to any unenrolled Participant if 
the unenrolled Participant receives: 

(a) an annual reminder notice (as described under ERISA §111(c)) of such Participant's eligibility to participate in the Plan 
and any applicable election deadlines under the Plan, and 

(b) any document requested by such Participant that the Participant would be entitled to receive notwithstanding Code 
§414(bb). 

For purposes of this S2IA §B-7.01, an unenrolled Participant is any Employee that is eligible to participate in the Plan, has 
been furnished the summary plan description for the Plan and any other required notices related to eligibility under the Plan in 
connection with such Participant's initial eligibility to participate in the Plan, is not participating in the Plan, and satisfies such 
other criteria as the Secretary of the Treasury may determine appropriate, as prescribed in guidance issued in consultation with 
the Secretary of Labor. For purposes of this S2IA §B-7.01, any eligibility to participate in the Plan following any period for 
which an Employee was not eligible to participate shall be treated as initial eligibility. 

B-7.02 Special rules applicable to inadvertent benefit overpayments. Effective as of December 29, 2022 (and with respect to 
certain actions before December 29, 2022, the provisions of Code §414(aa) – Special Rules Applicable to Benefit 
Overpayments (as added under §301 of the SECURE 2.0 Act) apply to the Plan. The Employer may use IRS Notice 2024-77 in 
applying the inadvertent benefit overpayment rules. 

(a) Impact on Plan qualification. The Plan shall not fail to be treated as satisfying the requirements of Code §403(b) 
merely because: (i) the Plan fails to obtain payment from any Participant, Beneficiary, employer, plan sponsor, 
fiduciary, or other party on account of any inadvertent benefit overpayment made by the Plan, or (ii) the Employer 
amends the Plan to increase past, or decrease future, benefit payments to affected Participants and Beneficiaries in order 
to adjust for prior inadvertent benefit overpayments. 

(b) Reduction in future benefit payments and recovery from responsible party. This S2IA §B-7.02 shall not fail to 
apply to the Plan merely because, after discovering a benefit overpayment, the Plan: (i) reduces future benefit payments 
to the correct amount provided for under the terms of the Plan, or (ii) seeks recovery from the person or persons 
responsible for such overpayment. 

(c) Prevention and restoration of impermissible forfeitures. Nothing in this S2IA §B-7.02 shall relieve the Employer of 
any obligation imposed on it to prevent or restore an impermissible forfeiture in accordance with Code §411, as 
applicable to Code §403(b) plans. 

(d) Observance of benefit limitations. Notwithstanding the provisions of this S2IA §B-7.02, the Plan shall observe any 
limitations imposed on it by Code §§401(a)(17) or 415. The Plan may enforce such limitations using any method 
approved by the IRS for recouping benefits previously paid or allocations previously made in excess of such limitations. 

(e) Coordination with other Code §403(b) requirements. The Plan shall comply with any regulations or other guidance 
of general applicability issued by the IRS specifying how benefit overpayments and their recoupment or non-
recoupment from a Participant or Beneficiary shall be taken into account for purposes of satisfying any requirement 
applicable to the Plan. 

(f) Rollovers. As provided for under Code §402(c)(12), as added by §301(b)(2) of the SECURE 2.0 Act, in the case of an 
inadvertent benefit overpayment from the Plan to which Code §414(aa)(1) applies that is transferred to an Eligible 
Retirement Plan by or on behalf of a Participant or Beneficiary:  

 
(1) the portion of such overpayment with respect to which recoupment is not sought on behalf of the Plan shall be 

treated as having been paid in an Eligible Rollover Distribution if the payment would have been an Eligible 
Rollover Distribution but for being an overpayment, and  
 

(2) the portion of such overpayment with respect to which recoupment is sought on behalf of the Plan shall be 
permitted to be returned to such Plan and in such case shall be treated as an Eligible Rollover Distribution 
transferred to such Plan by the Participant or Beneficiary who received such overpayment (and the plans making 
and receiving such transfer shall be treated as permitting such transfer). 

 
B-7.03 Automatic portability transactions. Effective for transactions occurring on or after December 29, 2023, the Plan 

Administrator may, in its discretion, accept transfers of assets into the Plan on behalf of an active Participant pursuant to an 
automatic portability transaction, as described under §120 of the SECURE 2.0 Act and Code §4975(f)(12). 
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B-7.04 Code §403(b)(7) plans investment in group trusts. If security law or other legislation is enacted to allow Code §403(b)(7) plans 
investment in group trusts, such plans may invest in a group trust intended to satisfy the requirements of IRS Revenue Ruling 
81-100 (or any successor guidance), as provided under Code 403(b)(7)(A) as amended by §128 of the SECURE 2.0 Act. 

 
SECTION 8 

MULTIPLE EMPLOYER PLAN AND POOLED EMPLOYER PLAN PROVISIONS 
 

B-8.01 Multiple Employer Plans and Pooled Employer Plans. §106 of the SECURE 2.0 Act, which is effective for Plan Years 
beginning on or after January 1, 2023, adds Code §403(b)(15) relating to Multiple Employer Plans. Until such time that the IRS 
and the Department of Labor issue guidance applicable to Code §403(b)(15), the Employer and Plan Administrator may apply a 
reasonable, good-faith interpretation of the Multiple Employer Plan and Pooled Employer Plan rules under Code §403(b)(15) 
that are applicable to Code §403(b) plans. The Plan Administrator may develop administrative procedures to apply to Multiple 
Employer Plans and Pooled Employer Plans. As provided under §106(g) of the SECURE 2.0 Act, no inference shall be made 
from Code §403(b)(15)(A) not applying to church plans (as defined in Code §414(e)).The Plan shall not be treated as meeting 
the requirements of Code §403(b)(15) unless the Plan satisfies rules similar to the rules of Code §§413(e)(1)(A) or (B), except 
in the case of a Multiple Employer Plan maintained solely by a State, a political subdivision of a State, or an agency or 
instrumentality of any one or more of the foregoing.  

Effective for Plan Years beginning on or after January 1, 2023, Section 16.07 of the applicable Pre-Approved 403(b) BPD is 
deleted and the following rules apply if the Plan is a Multiple Employer Plan or a Pooled Employer Plan. 

(a) Multiple Employer Plans. Regardless of any election under AA §2-6, if an Employer (other than a Related Employer) 
executes a Participating Employer Adoption Page under the Adoption Agreement, the Plan is treated as a Multiple 
Employer Plan. If the Plan is a Multiple Employer Plan, the following rules apply (as reasonably and in good-faith 
interpreted by the Employer and Plan Administrator): 

(1) Eligibility requirements. If the Plan is a Multiple Employer Plan, the eligibility rules under Section 2 of the 
BPD are applied as if the Employees of all Employers participating in the Multiple Employer Plan are employed 
by a single Employer. 

(2) Vesting rules. If the Plan is a Multiple Employer Plan, the vesting rules under Section 7 of the BPD are applied 
as if the Employees of all Employers participating in the Multiple Employer Plan are employed by a single 
Employer. 

(3) Code §415 Limit. If the Employer is a Multiple Employer Plan, the Code §415 Limit under Section 5 of the 
BPD is applied as if the Employees of all Employers participating in the Multiple Employer Plan are employed 
by a single Employer. Thus, if a Participant receives contributions from more than one Employer within the 
Multiple Employer Plan, such contributions must be aggregated for purposes of applying the Code §415 Limit. 
For this purpose, Total Compensation from all Participating Employers may be considered in applying the Code 
§415 Limit.  

(4) Minimum coverage and nondiscrimination testing. Each Participating Employer (that is not a Related 
Employer) that participates in a Multiple Employer Plan must separately satisfy the minimum coverage 
requirements under Code §410(b) and the nondiscrimination requirements under Code §401(a)(4) (including the 
ACP Test if applicable) taking into account only Employees of that Employer. The failure of any Participating 
Employer to satisfy the minimum coverage or nondiscrimination rules for a particular Plan Year may affect the 
qualified status of the entire Plan. 

(5) Governmental plans. If the Participating Employer is a State, a political subdivision of a State, or an agency or 
instrumentality of any one or more of the foregoing, any special rule or exception otherwise applicable to such 
governmental employers continue to apply under the Multiple Employer Plan. 

(6) Other rules applicable to Multiple Employer Plans. To the extent not addressed in this §8.01(a), the rules 
under Code §403(b)(15), as added under §106 of the SECURE 2.0 Act, will apply to a Multiple Employer Plan. 

(b) Definitions that apply to Multiple Employer Plans. 

(1) Lead Employer. The signatory Employer under the Adoption Agreement. 

(2) Participating Employer. An Employer which, with the consent of the Lead Employer, executes a Participating 
Employer Adoption Page. To the extent permitted by the Lead Employer, a Participating Employer may modify 
the selections made by the Lead Employer under the Adoption Agreement. Any modifications made by a 
Participating Employer may be described as an attachment to the Participating Employer Signature Page for that 
Participating Employer. 
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(3) Professional Employer Organization (PEO). An organization described in Rev. Proc. 2002-21 and any 
successor legislation or regulation. If the Lead Employer is a PEO, each Participating Employer is a Client 
Organization as defined in Rev. Proc. 2002-21. Any Employee on the PEO's payroll who receives amounts from 
the PEO for providing services pursuant to a service agreement between the PEO and the Client Organization 
shall be deemed to be the Employee of the Client Organization for whom the Employee performs services, and 
not of the PEO. Any amounts paid by a PEO to an Employee of a Client Organization shall be treated as paid by 
the Client Organization for all purposes under the Plan. 

(c) Other special rules for Multiple Employer Plans. The Lead Employer is the Named Fiduciary (if applicable) and 
Plan Administrator under the Plan, unless specifically designated otherwise under separate written procedures assigning 
such responsibilities to another party. The underlying Participating Employers are co-sponsors of the Multiple 
Employer Plan. 

(1) Safe Harbor 403(b) Plans. If a Participating Employer elects to separately apply the Safe Harbor 403(b) Plan 
provisions, such provisions will be applied solely with respect to the Participating Employer electing Safe 
Harbor 403(b) status. Thus, Traditional Safe Harbor/QACA Safe Harbor Contributions only need to be made for 
Employees of the Participating Employer and the Plan of the Participating Employer will qualify as a Safe 
Harbor 403(b) Plan if it separately satisfies the requirements for a Safe Harbor 403(b) Plan. 

(2) Amendment of Plan document. The Lead Employer reserves the right to amend the Plan on behalf of all 
Participating Employers. Each Employer signing a Participating Employer Signature Page shall be bound by the 
provisions in this Plan document and any selections made under the Adoption Agreement, except to the extent 
the Participating Employer makes a contrary election under the Adoption Agreement, as set forth under §8.01 
above.  

(i) Plan amendments. The Lead Employer shall be responsible for ensuring the Plan is updated for any 
required amendments. Unless provided otherwise under the Participating Employer Signature Page, a 
Participating Employer is bound by any amendments made to the Plan by the Lead Employer.  

(ii) Investment Arrangement designation. The Participating Employer agrees to use the same Investment 
Arrangement(s) as is designated by the Lead Employer, except as provided in a separate agreement. 

(iii) Plan termination. The Lead Employer may terminate this Plan at any time by delivering to the 
Investment Arrangement(s) and each Participating Employer a written notice of such termination. 

(iv) Execution of Participating Employer Adoption Page. The Employer that has executed the Employer 
Signature Page of the Adoption Agreement, or its designated representative, is authorized to sign the 
Participating Employer Adoption Page on behalf of a Participating Employer to adopt an amendment or 
subsequent Plan restatement, unless otherwise provided under the Participating Employer Adoption 
Page. 

(3) Ability of Lead Employer to Remove Participating Employers. The Lead Employer may remove any 
Participating Employer from the Plan if the Participating Employer refuses to correct a qualification defect 
under the Plan maintained by such Participating Employer. Upon removal from the Plan, the Participating 
Employer may continue to maintain its portion of the Plan as a single-Employer Plan. Upon removal of a 
Participating Employer, Employees of such terminated Participating Employer will cease to be eligible to accrue 
additional benefits under this Plan with respect to Plan Compensation earned on or after the date of termination. 

The Lead Employer may develop reasonable administrative procedures outlining the procedures for removing a 
Participating Employer from the Plan. By adopting this Plan, each Participating Employer authorizes the Lead 
Employer to exercise the option to remove a Participating Employer from the Plan in accordance with such 
administrative procedures.  

(4) Withdrawal from Plan. Upon thirty (30) days written notice to the other party, either the Lead Employer or 
Participating Employer may voluntarily withdraw from the Plan. If a Participating Employer withdraws from the 
Plan, the Participating Employer may continue to maintain the Plan as a single-Employer Plan. Plan assets 
attributable to the Employees of the Participating Employer will be transferred to the Participating Employer’s 
Plan. No distributions will be permitted from the Plan solely on account of a Participating Employer’s 
withdrawal from the Plan. The withdrawing Employer will bear all reasonable costs associated with the 
withdrawal and transfer of assets to a new plan. Employees of a withdrawing Employer will cease to be eligible 
to accrue additional benefits under this Plan with respect to Plan Compensation earned on or after the date of 
withdrawal. The withdrawal of a Participating Employer from the Plan is not considered a Plan termination 
which allows distributions to the Participants of the withdrawing Participating Employer. 
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(d) Pooled Employer Plans. If elected in the Elective Provisions, the Plan is treated as a Pooled Employer Plan (“PEP”) 
consistent with the rules under Code §403(b)(15), Code §413(c), Code §413(e), ERISA §3(43) and applicable 
regulations or guidance. To the extent the IRS or the Department of Labor has not issued guidance with respect 
provisions applicable to PEPs, a PEP Participating Employer, and the Pooled Plan Provider (“PPP”) for the Plan may 
reasonably and in good faith interpret the requirements of Code §403(b)(15), Code §413(c), Code §413(e) and ERISA 
§3(43) as applicable to Code §403(b) PEPs. 

(1) Application of qualification rules to PEPs. If the Plan is a PEP, the following qualification rules apply, unless 
the IRS issues guidance indicating that one or more qualification rules are applied differently or are not 
applicable to PEPs. 

(i) Eligibility requirements. The eligibility rules under Section 2 of the BPD are applied as if the 
Employees of all the Employers participating in the PEP are employed by a single Employer. 

(ii) Vesting rules. The vesting rules under Section 7 of the BPD are applied as if the Employees of all the 
Employers participating in the PEP are employed by a single Employer. 

(iii) Code §415 Limit. The Code §415 Limit under Section 5 of the BPD is applied as if the Employees of all 
the Employers participating in the PEP are employed by a single Employer. Thus, if a Participant 
receives contributions from more than one PEP Participating Employer within the PEP, such 
contributions must be aggregated for purposes of applying the Code §415 Limit. For this purpose, Total 
Compensation from all PEP Participating Employers may be considered in applying the Code §415 
Limit.  

(iv) Minimum coverage and nondiscrimination testing. Each PEP Participating Employer that participates 
in a PEP must separately satisfy the minimum coverage requirements under Code §410(b) and the 
nondiscrimination requirements under Code §401(a)(4) (including the ACP Test if applicable) taking 
into account only Employees of that PEP Participating Employer.  

(v) Governmental plans. If the Participating Employer is a State, a political subdivision of a State, or an 
agency or instrumentality of any one or more of the foregoing, any special rule or exception otherwise 
applicable to such governmental employers continue to apply under the Pooled Employer Plan. 

(vi) Other rules applicable to PEPs. To the extent not addressed in this S2IA §8.01(d), the rules under 
Code §401(a), Code §413(c), Code §413(e) and applicable regulations and guidance will apply to the 
PEP, as provided by the IRS and the Department of Labor. 

(2) Definitions that apply to PEPs. 

(i) Pooled Employer Plan. A Pooled Employer Plan (“PEP”) is a tax qualified plan under Code §403(b) 
which is established and maintained for the purpose of providing benefits to the Employees of two or 
more PEP Participating Employers. A PEP shall not include a Plan maintained by employers which have 
a common interest other than having adopted the Plan. The PEP shall be treated as a single employee 
pension benefit plan or single pension plan for purposes of ERISA. ERISA §210(a) applies to the Plan.  

PEPs are subject to the following rules and requirements: 

(A) The PEP must designate the Pooled Plan Provider (“PPP”) under the Pooled Employer Plan 
Adoption Page. 

(B) The PEP must designate one or more named fiduciaries (or other entity allowed by law or 
regulation) to be responsible for collecting contributions to the PEP. Such named fiduciary may 
not be a PEP Participating Employer and must implement written procedures for collecting 
contributions that are reasonable, diligent and systematic. Unless otherwise designed under the 
Elective Provisions §S2-12, the fiduciary responsible for collecting contributions is the PPP. 

(C) Each PEP Participating Employer retains fiduciary responsibility under ERISA §404(a) for:  

(I) the selection and monitoring of the PPP and any other person, designated as a Named 
Fiduciary of the PEP, and 

(II) to the extent not otherwise delegated to another fiduciary (such as a 3(38) investment 
manager) by the PPP and subject to the provisions of ERISA §404(c), the investment and 
management of the portion of the PEP’s assets attributable to the Employees of the PEP 
Participating Employer (or beneficiaries of such Employees). 
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(D) PEP Participating Employers, Participants and beneficiaries will not be subject to unreasonable 
restrictions, fees, or penalties with regard to ceasing participation, receipt of distributions, or 
otherwise transferring assets of the Plan in accordance with ERISA §208 or ERISA 
§(44)(C)(i)(II). 

(E) The PPP must provide the PEP Participating Employers with any disclosures or other information 
which the IRS or Department of Labor may require, including any disclosures or other 
information to facilitate the selection or any monitoring of the PPP by the PEP Participating 
Employers. 

(F) Each PEP Participating Employer must take such actions as the IRS, the Department of Labor or 
the PPP determines are necessary to administer the Plan or for the Plan to meet any requirement 
applicable under ERISA or the Code.  

(G) The PEP or the PPP may provide any disclosure or other information required to be provided by 
the IRS or Department of Labor in electronic form. Such disclosures or other information will be 
designed to ensure only reasonable costs are imposed on PPPs and PEP Participating Employers. 

(H) The PEP may not be a multiemployer plan. 

(I) A Plan established before January 1, 2023 may not be a PEP unless the Plan Administrator or 
Employer elects that the Plan will be treated as a PEP and the Plan meets the requirements 
applicable to a PEP established on or after such date. 

(ii) PEP Participating Employer. An Employer which executes a Pooled Employer Plan Adoption Page. 
Except with respect to the administrative duties assumed by the PPP, each PEP Participating Employer 
in the Plan is the Plan sponsor with respect to the portion of the Plan attributable to Employees (or 
beneficiaries) of such PEP Participating Employer. 

(iii) Pooled Plan Provider. A Pooled Plan Provider (“PPP”) is the person who is identified as the Pooled 
Plan Provider on the Pooled Employer Plan Adoption Page.  

(A) The PPP must register as a PPP with the Department of Labor before beginning operations as a 
PPP. 

(B) The PPP is a Named Fiduciary, is the Plan Administrator and is responsible for performing all 
administrative duties, including conducting proper testing with respect to the Plan and the 
Participants of each PEP Participating Employer which are reasonably necessary to ensure that: 

(I) the Plan meets any applicable requirements under ERISA and Code §403(b); and 

(II) each PEP Participating Employer in the Plan takes such actions as the IRS, the 
Department of Labor or the PPP determines are necessary under ERISA or the Code, 
including providing an applicable disclosure or other information. 

(C) The PPP must acknowledge it is a Named Fiduciary under the Pooled Employer Plan Adoption 
Page. 

(D) The PPP will ensure that all persons who handle assets of, or who are fiduciaries of the Plan, are 
bonded in accordance with ERISA §412. 

(E) The PPP includes all persons and entities aggregated under the related employer rules of Code 
§§414(b), (c), (m), or (o). 

(F) The PPP must choose the elective provisions of the Adoption Agreement for each Lead PEP and 
assumes the appropriate duties otherwise required of an Employer, as defined under the Plan. The 
PPP may reasonably interpret the terms of the Plan as such terms apply to a PEP.  

(iv) Lead PEP. The Lead PEP is the PEP identified on the Pooled Employer Plan Adoption Page that 
includes the Adoption Agreement elections made by the PPP. To the extent permitted by the PPP, a PEP 
Participating Employer may modify the Adoption Agreement selections made in the Lead PEP. Any 
modifications made by a PEP Participating Employer may be described under the Pooled Employer Plan 
Adoption Page or in an attachment to the Pooled Employer Plan Adoption Page for that PEP 
Participating Employer. 
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(3) Special rules for PEPs.  

(i) Allocation of contributions. Any contributions (and forfeitures relating to such contributions) made by 
a PEP Participating Employer will be allocated only to the Participants employed by the PEP 
Participating Employer making such contributions. By adopting the Plan, a PEP Participating Employer 
agrees to make any contributions required under the Plan to maintain the qualified status of the Plan. 

If a PEP Participating Employer elects to separately apply the Safe Harbor 403(b) Plan provisions, such 
provisions will be applied solely with respect to the PEP Participating Employer electing Safe Harbor 
403(b) status. Thus, Traditional Safe Harbor/QACA Safe Harbor Contributions only need to be made for 
Participants of the PEP Participating Employer and the Plan of the PEP Participating Employer will 
qualify as a Safe Harbor 403(b) Plan if it separately satisfies the requirements for a Safe Harbor 403(b) 
Plan. 

(ii) Failures by PEP Participating Employer. If a PEP Participating Employer fails to take actions 
required under Code §413(e), the assets of the Plan attributable to Employees (and their beneficiaries) of 
such PEP Participating Employer will be transferred to a plan maintained only by such PEP Participating 
Employer (or its successor), to an Eligible Retirement Plan for each individual whose account is 
transferred, or to any other arrangement that the IRS or Department of Labor determines is appropriate, 
unless the IRS or the Department of Labor determines that it is in the best interest of the Employees (and 
their beneficiaries) of such PEP Participating Employer to retain the assets in the Plan. Furthermore, if a 
PEP Participating Employer fails to take actions required under Code §413(e), such PEP Participating 
Employer (and not the PEP or any other PEP Participating Employer under the Plan) shall, except to the 
extent provided by the IRS or the Department of Labor, be liable for any liabilities with respect to the 
PEP attributable to Employees (or their beneficiaries) of such PEP Participating Employer. 

(iii) Failures by PPP. If the PPP for the Plan does not perform substantially all of the administrative duties 
which are required of the PPP under §8.01(d)(2)(iii) above for any Plan Year, the IRS may provide that 
the determination as to whether the Plan meets the requirements applicable to a PEP shall be made in the 
same manner as would be made without regard to whether the Plan is a PEP. 

(iv) Other special rules applicable to the PEP. The PEP Participating Employer and/or PPP for the Plan 
may describe any modification, clarification, or revision to a specific PEP Participating Employer’s 
Adoption Agreement or List of Modifications. Any special rules must satisfy the nondiscrimination 
requirements under Code §401(a)(4) as applicable to PEPs and must satisfy the rules applicable to PEPs 
under Code §413(e). 

(4) Administrative procedures. The PEP Participating Employer and the PPP may develop separate written 
procedures deemed necessary to properly administer the PEP. Such administrative procedures must satisfy the 
nondiscrimination requirements under Code §401(a)(4) as applicable to the PEP and must satisfy the rules 
applicable to PEPs under Code §403(b)(15) and Code §413(e). 

 









LISLE COMMUNITY UNIT SCHOOL DISTRICT #202 

FINANCIAL REPORT 

August 2026 

IMRF/Social Security 

Total All Funds Educational wperations & Debt Services Transportation IMRF Social Security Capital Projects Working Cash Tort 

BEGINNING FUND BALANCE 
wlo STUDENT ACTIVITY FUNDS 21,722,225.36 15,087,532.60 1,769,216.15 283,085.91 1,844,172.54 449,352.03 163,821.31 1,289,159.80 835,885.02 0.00 

REVENUES 

JULY 21,358,301.70 17,327,788.43 1,356,837.31 816,029.79 1,343,930.40 216,499.40 269,315.05 20,148.08 5,060.15 2,693.09 

AUGUST 856,810.93 707,561.77 55,813.83 17,727.35 37,159.35 6,388.54 6,345.66 22,120.51 3,649.04 44.88 

SEPTEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

OCTOBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

NOVEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

DECEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

JANUARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

FEBRUARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

MARCH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

APRIL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

MAY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

JUNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

SUB-TOTAL [ 22,215,112.63 | _ 18,035,350.20[ _1,412,651.14 | 833,757.14 | 1,381,089.75 | 222,887.94 | 275,660.71 | 42,268.59 | 8,709.19 | 2,737.97 | 

EXPENDITURES 

JULY 1,845,986.81 1,392,572.43 282,582.09 125,000.00 (85.71) 23,997.89 19,227.02 0.00 0.00 2,693.09 

AUGUST 1,456,993.15 1,011,930.96 296,584.27 0.00 106,930.59 23,196.49 18,305.96 0.00 0.00 44.88 

SEPTEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

OCTOBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

NOVEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

DECEMBER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

JANUARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

FEBRUARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

MARCH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

APRIL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

MAY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

JUNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

SUB- TOTAL | 3,302,979.96 | 2,404,503.39 | 579,166.36 | 125,000.00 | 106,844.88 | 47,194.38 | 37,532.98 | 0.00 | 0.00 | 2,737.97 | 

ENDING FUND BALANCE 
w/o STUDENT ACTIVITY FUNDS 40,634,358.03 30,718,379.41 2,602,700.93 991,843.05 3,118,417.41 625,045.59 401,949.04 1,331,428.39 844,594.21 0.00 

LIABILITIES 1,142,259.83 36,940.94 9,000.00 0.00 0.00 0.00 0.00 1,096,318.89 0.00 0.00 

ENDING LIABILITY & 
FUND BALANCE| __41,776,617.86 | __30,755,320.35 | _2,611,700.93 | 991,843.05 | —_3,118,417.41 | 625,045.59 | 401,949.04] _2,427,747.28 | 844,594.21 | 0.00 | 



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202 

MONTHLY TREASURER'S REPORT 

August 31, 2026 

IMRF/Social Security 

Total All Funds Educational ipeelea Debt Services Transportation IMRF Social Security | Capital Projects Working Cash Tort 

i ISDLAF+/PMA - 101 ACCOUNT | 

8/1/26 LIQ Beginning Balance (1121) 343,929.08 (219,994.12) (10,320.65) 81,604.56 279,715.53 19,949.33 (4,064.86) 125,890.85 71,148.44 

Monthly Transactions 2,354,595.69 1,530,083.81 78,667.70 120,902.18 286,588.77 43,684.65 11,281.26 179,013.56 104,373.76 

8/31/26 LIQ Ending Balance (1121) 2,698,524.77 1,310,089.69 68,347.05 202,506.74 566,304.30 63,633.98 7,216.40 304,904.41 175,522.20 

8/1/26 MAX Beginning Balance (1122) 4,216,509.72 3,302,558.69 271,642.23 88,963.51 275,591.54 59,510.51 42,682.36 106,351.61 69,209.27 

Monthy Transactions (2,022,570.91) __(1,493,323.13) (143,156.17) (42,964.19) (162,914.82) (34,510.93) (20,992.26) (75,963.98) (48,745.43) 

8/31/26 MAX Ending Balance (1122) 2,193,938.81 1,809,235.56 128,486.06 45,999.32 112,676.72 24,999.58 21,690.10 30,387.63 20,463.84 

8/1/26 Investment Beginning Balance (1210) 38,395,648.36  29,614,065.21 2,590,649.79 803,547.63 2,632,581.58 576,987.41 400,163.86 1,077,065.42 700,587.46 

Monthy Transactions (2,655,139.96) __(2,020,997.10) (176,281.97) (60,210.64) (197,045.19) (40,575.38) (27,121.32) (80,929.07) (51,979.29) 

8/31/26 Investment Ending Balance (1210) 35,740,508.40 _27,593,068.11 2,414,367.82 743,336.99 2,435,536.39 536,412.03 373,042.54 996,136.35 648,608.17 

Total Ending Balance - 101 Account [_ 40,632,971.98 | _ 30,712,393.36 | _2,611,200.93 | 991,843.05] — 3,114,517.41 | 625,045.59 | 401,949.04] — 1,331,428.39 | 844,594.21 | 

[ OTHER CASH DEPOSITS | 

Imprest Fund (1110) 10,800.00 10,000.00 500.00 300.00 : 

Flex Spending (1150) 5,000.00 5,000.00 

8/31/26 Other Cash Deposits Ending Balance | 15,800.00 | 15,000.00 | 500.00 | | 300.00 | - | - | - | - | 

Total Cash, Investments & Deposits[ _40,648,771.98 | _30,727,393.36 | _2,611,700.93 | 991,843.05| — 3,114,817.41 | 625,045.59 | 401,949.04[ —_ 1,331,428.39 | 844,594.21 | 

David Wilkinson, Treasurer 

q/>3/r6 
Date 



FOR INFORMATION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
 
SUBJECT: Salary Compensation Report in Accordance with Public Act 96-0434 
 
BACKGROUND DATA: Public Act 96-0434 requires school districts in Illinois to post on 
their website by October 1 of each year an itemized salary compensation report for every 
employee in the district holding an administrative certificate and working in that capacity, 
including the general superintendent of schools. 
 
This report must be presented at a regular board meeting, subject to applicable notice 
requirements. In addition, the report must be submitted to the DuPage Regional Office of 
Education, which shall make copies available to any individual requesting them. Attached please 
find the report that will be posted on the District’s website under the Business Services 
Department. 
 
FINANCIAL IMPACT: N/A. 
 



Payout of
Unused

Base Pension Retirement Retirement Health Disability Life Tuition Automobile Vacation
Last Name First Name Position Salary Contributions Annuity Increases Insurance Insurance Insurance Reimbursement Allowance Days [1]

Diaz Janet Director of Student Services 171,500$       17,627$         3,430$           -$                   43,902$         -$                   465$              -$                                 1,200$           3,298$           
Ewald Megan High School Assistant Principal 134,832$       13,858$         2,697$           -$                   43,902$         -$                   465$              -$                                 1,200$           2,593$           
Erickson Tor Junior High Asst. Principal 125,510$       12,413$         -$                   -$                   43,902$         -$                   276$              -$                                 -$                   -$               
Filipiak Keith Superintendent 243,150$       24,991$         4,863$           -$                   43,902$         -$                   465$              -$                                 1,200$           4,676$           
Katsibubas John Elementary Dean 89,000$         8,802$           -$                   -$                   35,100$         -$                   276$              -$                                 -$                   -$               
Kearney David Junior High Principal 177,890$       18,576$         3,616$           2,899$           43,902$         -$                   465$              -$                                 1,200$           3,421$           
Marcum Thomas High School Athletic/Activities Director 141,425$       14,536$         2,829$           -$                   43,902$         -$                   465$              -$                                 1,200$           2,720$           
Markey Jason Assistant Superintendent 212,772$       21,869$         4,255$           -$                   43,902$         -$                   465$              -$                                 1,200$           4,092$           
Martzolf Eric High School Principal 206,084$       21,182$         4,122$           -$                   43,902$         -$                   465$              -$                                 1,200$           3,963$           
McCormick Meredith Elementary Assistant Principal 124,908$       12,354$         -$                   -$                   43,902$         -$                   276$              -$                                 -$                   -$               
Norwood Lindsay Junior High Asst. Principal 117,170$       11,588$         -$                   -$                   43,902$         -$                   276$              -$                                 -$                   -$               
O'hara James Dean of Students 114,749$       11,349$         -$                   -$                   43,902$         -$                   276$              -$                                 -$                   -$               
Schreiber Jill Elementary School Principal 168,630$       17,332$         3,373$           -$                   32,051$         -$                   465$              -$                                 1,200$           3,243$           
Swiech Charissa Elementary Assistant Principal 114,730$       11,347$         -$                   -$                   43,902$         -$                   276$              -$                                 -$                   -$               
Zimmerman Jennifer High School Assistant Principal 142,520$       14,648$         2,850$           -$                   38,454$         -$                   465$              -$                                 1,200$           2,741$           

[1] - Individual may exchange a maximum of five (5) unused vacation days annually for payment in lieu of using the vacation days.
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FOR INFORMATION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
SUBJECT: Administrator and Teacher Salary and Benefits Report in Accordance with Public 
Act 97-0256 
 
BACKGROUND DATA: Effective January 1, 2012, Public Act 97-0256 amended the School 
Code to require school districts in Illinois to perform the following: 

 
1. Report to the State Board of Education, on or before October 1st of each year, the base salary 

and benefits of the district superintendent and all administrators and teachers employed by 
the school district. This reporting is incorporated into the Employment Information System 
(EIS).   

 
2. Prior to this annual reporting to the State Board of Education, the information must be 

presented at a regular school board meeting, subject to applicable notice requirements, and 
then posted on the district website. 

 
Attached is the report generated from the Illinois State Board of Education EIS system that will 
be posted on the District’s website under the Business Services Department. 
 
FINANCIAL IMPACT: N/A. 
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Selection Criteria:  (Employer)       Employees = All
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Other

BenefitsAnnuitiesBonuses

Sick
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Vacation

DaysBase Salary FTE

Retirement

Enhancements

$51,056.00  0 0 $0.00 $0.00 $5,049.58 $1,702.44Aguilera, Marlen 200-Teacher  1.00

$83,731.00  0 0 $0.00 $0.00 $8,280.99 $63.12Anderson, Cathleen 250-Special Education Teacher  1.00

$103,132.00  0 0 $0.00 $0.00 $10,199.77 $31,964.44Anderson, Erik D 200-Teacher  1.00

$115,385.00  0 0 $0.00 $0.00 $11,411.75 $31,964.44Anderson, Herbert 200-Teacher  1.00

$108,238.00  0 0 $0.00 $0.00 $10,704.95 $28,273.52Bamboat, Darius 200-Teacher  1.00

$87,816.00  0 0 $0.00 $0.00 $8,685.12 $63.12Barker, Eric 200-Teacher  1.00

$55,497.00  0 0 $0.00 $0.00 $5,488.78 $12,408.96Barnett, Sophie 200-Teacher  1.00

$116,406.00  0 0 $0.00 $0.00 $11,512.56 $3,431.40Blatchley, Monica 200-Teacher  1.00

$77,605.00  0 0 $0.00 $0.00 $7,675.20 $13,419.94Block, Laura 200-Teacher  1.00

$119,470.00  0 0 $0.00 $0.00 $11,815.69 $8,885.40Bossenga, Emmy 200-Teacher  1.00

$73,520.00  0 0 $0.00 $0.00 $7,271.25 $14,704.12Brabec, Courtney 200-Teacher  1.00

$92,921.00  0 0 $0.00 $0.00 $9,190.07 $12,408.96Braun, Katherine 200-Teacher  1.00

$125,596.00  0 0 $0.00 $0.00 $12,421.62 $1,299.72Bylsma, Svea 200-Teacher  1.00

$98,027.00  0 0 $0.00 $0.00 $9,695.03 $63.12Byrne, Sharon 200-Teacher  1.00

$85,773.00  0 0 $0.00 $0.00 $8,483.03 $12,408.96Campian, James 200-Teacher  1.00

$83,731.00  0 0 $0.00 $0.00 $8,280.97 $137.04Cerny, Marie 250-Special Education Teacher  1.00

$99,048.00  0 0 $0.00 $0.00 $9,795.84 $8,959.32Cerveny, Karen 200-Teacher  1.00

$87,816.00  0 0 $0.00 $0.00 $8,685.12 $63.12Cerveny, Melissa 200-Teacher  1.00

$85,773.00  0 0 $0.00 $0.00 $8,483.02 $17,315.80Chandhok, Mona A 200-Teacher  1.00

$75,767.00  0 0 $0.00 $0.00 $7,493.51 $63.12Chiappetta, Rebecca 200-Teacher  1.00

$103,132.00  0 0 $0.00 $0.00 $10,199.76 $31,554.24Clarke, Jeannette 250-Special Education Teacher  1.00

$86,795.00  0 0 $0.00 $0.00 $8,584.15 $20,060.04Collins, Luke 200-Teacher  1.00

$119,470.00  0 0 $1,282.21 $0.00 $11,942.48 $25,771.96Cyrus, Richard 200-Teacher  1.00

$93,942.00  0 0 $1,813.20 $0.00 $9,470.33 $137.04Cyrus, Tonia 606-Resource Teacher Math  1.00

$92,418.96  0 0 $0.00 $0.00 $9,140.23 $24,794.12Dahleen, Shayla 250-Special Education Teacher  1.00

$117,428.00  0 0 $0.00 $0.00 $11,613.84 $13,594.04Davis, Brianne 250-Special Education Teacher  1.00

$125,596.00  0 0 $7,476.42 $0.00 $13,161.08 $8,885.40Davis, John 200-Teacher  1.00

$102,111.00  0 0 $0.00 $0.00 $10,098.95 $28,273.52Dawson, Rachel 200-Teacher  1.00

$100,069.00  0 0 $0.00 $0.00 $9,896.89 $24,868.04Derby, Michelle 200-Teacher  1.00
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$60,041.40  0 0 $0.00 $0.00 $5,938.07 $31,976.76Dillard, Cory 200-Teacher  0.60

$40,027.60Dillard, Cory 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$54,017.00  0 0 $0.00 $0.00 $5,342.39 $12,408.96Dorsch, Rachael 200-Teacher  1.00

$120,336.00  0 0 $0.00 $0.00 $11,901.36 $38,856.96Erickson, Tor 104-Assistant Principal  1.00

$129,273.00  14 20 $0.00 $2,585.52 $13,040.87 $39,046.08Ewald, Megan 104-Assistant Principal  1.00

$236,758.00  14 30 $0.00 $4,735.20 $23,883.84 $39,046.08Filipiak, Keith 100-District Superintendent  1.00

$65,861.00  0 0 $0.00 $0.00 $6,513.79 $31,964.44Fujiwara, Arielle 200-Teacher  1.00

$88,837.00  0 0 $0.00 $0.00 $8,786.16 $27,125.46Gibson, Kayla 200-Teacher  1.00

$82,710.00  0 0 $0.00 $0.00 $8,180.15 $31,890.52Gilbert, Jennifer 200-Teacher  1.00

$52,536.00  14 0 $0.00 $0.00 $5,195.77 $63.12Gilligan, Annabel 200-Teacher  1.00

$109,259.00  14 0 $0.00 $0.00 $10,805.82 $25,845.88Grau, Jason 250-Special Education Teacher  1.00

$122,533.00  14 0 $5,346.55 $0.00 $12,647.35 $28,285.84Gumina, Scott 200-Teacher  1.00

$51,056.00  14 0 $0.00 $0.00 $5,049.59 $9,017.12Hall, Krystal 200-Teacher  1.00

$103,132.00  14 0 $0.00 $0.00 $10,199.76 $12,408.96Hamann, Kelly 200-Teacher  1.00

$119,470.00  14 0 $0.00 $0.00 $11,815.67 $31,964.44Hardy, Venessa 200-Teacher  1.00

$50,407.91  14 0 $0.00 $0.00 $4,985.33 $63.12Hasse, Vanessa 200-Teacher  0.82

$82,710.00  14 0 $0.00 $0.00 $8,180.14 $24,794.12Heap, Emily J 250-Special Education Teacher  1.00

$82,410.78  14 0 $0.00 $0.00 $8,150.48 $24,868.04Heindl, Samantha 200-Teacher  0.98

$116,406.00  14 0 $0.00 $0.00 $11,512.56 $31,964.44Hicks, Dena 200-Teacher  1.00

$66,934.00  14 0 $0.00 $0.00 $6,619.90 $28,199.60Hill, Anna 200-Teacher  1.00

$60,041.40  14 0 $0.00 $0.00 $5,938.07 $63.12Jaegle, Christine A 200-Teacher  0.60

$40,027.60Jaegle, Christine A 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$75,357.60  14 0 $0.00 $0.00 $7,452.96 $15,507.49Jaegle, Ronald 200-Teacher  0.60

$50,238.40Jaegle, Ronald 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$81,689.00  14 0 $0.00 $0.00 $8,079.12 $63.12James, Lauren 200-Teacher  1.00

$105,174.00  14 0 $0.00 $0.00 $10,401.84 $13,084.24Jensen, Christine 250-Special Education Teacher  1.00

$62,798.00  14 0 $3,100.91 $0.00 $6,517.52 $12,397.06Johnson, Diane 200-Teacher  0.50

$62,798.00  0 0 $3,100.91 $0.00 $6,517.52 $12,397.06Johnson, Diane 250-Special Education Teacher  0.50

$17,475.85  14 0 $0.00 $0.00 $1,728.41 $22.27Karas, Monica 611-Resource Teacher Other  0.50

$170,556.00  14 30 $3,220.18 $3,411.12 $17,524.07 $39,046.08Kearney, David 103-Principal  1.00

$125,596.00  14 0 $0.00 $0.00 $12,421.67 $31,890.52Kehoe, Debra 200-Teacher  1.00

$105,174.00  14 0 $0.00 $0.00 $10,401.84 $31,964.44Keigher, Natalie 200-Teacher  1.00

$32,708.28  14 0 $0.00 $0.00 $0.00 $0.00Kerback, Patricia M 200-Teacher  0.44

$102,111.00  14 0 $0.00 $0.00 $10,098.95 $31,964.44Kerrn, Erin 200-Teacher  1.00

$115,385.00  14 0 $0.00 $0.00 $11,411.75 $31,964.44Kim, Paul 200-Teacher  1.00

$86,795.00  14 0 $0.00 $0.00 $8,584.13 $12,408.96Klepadlo, Scott E 200-Teacher  1.00
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$89,858.00  14 0 $0.00 $0.00 $8,886.98 $24,868.04Klepper, Mary 200-Teacher  1.00

$119,470.00  14 0 $2,815.23 $0.00 $12,094.10 $31,964.44Klimes, Christy 200-Teacher  1.00

$51,056.00  14 0 $0.00 $0.00 $5,049.58 $63.12Kopanis, Sofia 200-Teacher  1.00

$88,837.00  14 0 $0.00 $0.00 $8,786.16 $24,444.16Korienek, Caitlin 200-Teacher  1.00

$112,322.00  14 0 $2,676.47 $0.00 $11,373.36 $28,273.52Lapham, Kathleen 200-Teacher  1.00

$122,533.00  14 0 $0.00 $0.00 $12,118.59 $31,890.52LaScala, Mark 200-Teacher  1.00

$189,075.00  14 25 $0.00 $3,781.44 $19,073.74 $36,451.80Law, Jennifer S 152-Special Education Director  1.00

$61,583.78  14 0 $0.00 $0.00 $6,090.74 $9,718.84Leon, Miyax 200-Teacher  1.00

$119,470.00  14 0 $5,620.06 $0.00 $12,371.50 $28,273.52Leonard, Arlene 200-Teacher  1.00

$58,366.37  14 0 $0.00 $0.00 $5,772.54 $12,408.96Lipinski, Ellen 200-Teacher  1.00

$105,174.00  14 0 $0.00 $0.00 $10,401.84 $1,299.72Lumsden, Jason 200-Teacher  1.00

$58,261.05  14 0 $0.00 $0.00 $5,762.08 $12,408.96MacNeille, Margaret A 200-Teacher  1.00

$63,717.00  14 0 $0.00 $0.00 $6,301.67 $19,134.36Maldre, Sarah 200-Teacher  0.60

$42,478.00Maldre, Sarah 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$135,594.00  14 25 $0.00 $2,712.00 $13,678.56 $39,046.08Marcum, Thomas C 107-General Administrator or General Supervisor  1.00

$113,343.00  14 0 $0.00 $0.00 $11,209.67 $31,890.52Marino, Jillian 200-Teacher  1.00

$204,000.00  20 14 $0.00 $4,080.00 $20,579.28 $39,046.08Markey, Jason 101-Assistant/Associate District Superintendent  1.00

$81,689.00  14 0 $0.00 $0.00 $8,079.12 $12,408.96Marovich, Haley 200-Teacher  1.00

$197,588.00  14 20 $0.00 $3,951.84 $19,932.49 $39,046.08Martzolf, Eric 103-Principal  1.00

$54,017.00  14 0 $0.00 $0.00 $5,342.37 $12,300.00Matteucci, Christina 200-Teacher  1.00

$119,758.00  14 0 $0.00 $0.00 $11,844.23 $38,856.96McCormick, Meredith 104-Assistant Principal  1.00

$110,280.00  14 0 $0.00 $0.00 $10,906.80 $25,845.88McIntyre, Celeste 200-Teacher  1.00

$111,301.00  14 0 $0.00 $0.00 $11,007.83 $28,273.52McLear, Robert 200-Teacher  1.00

$64,381.00  14 0 $0.00 $0.00 $6,367.43 $14,704.11McMahon, Rebecca 200-Teacher  1.00

$93,942.00  14 0 $0.00 $0.00 $9,290.88 $31,964.44Meister, Jennifer 200-Teacher  1.00

$82,710.00  14 0 $0.00 $0.00 $8,180.02 $25,771.96Meyer, Phillip 200-Teacher  1.00

$109,259.00  14 0 $0.00 $0.00 $10,805.76 $24,868.04Milinki, Jennifer 250-Special Education Teacher  1.00

$87,816.00  14 0 $0.00 $0.00 $8,685.12 $31,964.44Miller, Jaime 200-Teacher  1.00

$52,536.00  14 0 $0.00 $0.00 $5,195.79 $63.12Millett, Kathleen 200-Teacher  1.00

$86,795.00  14 0 $0.00 $0.00 $8,584.08 $26,814.10Montilla, Krysten 200-Teacher  1.00

$115,385.00  14 0 $0.00 $0.00 $11,411.75 $31,964.44Multhaupt, Courtney 200-Teacher  1.00

$93,942.00  14 0 $0.00 $0.00 $9,290.88 $31,890.52Murphy, Trisha 200-Teacher  1.00

$125,596.00  14 0 $0.00 $0.00 $12,421.67 $28,273.52Nelson, Kelli 200-Teacher  1.00

$43,021.83  14 0 $0.00 $0.00 $4,254.91 $4,592.40Nelson, Nicole 200-Teacher  0.34

$117,946.47  14 0 $0.00 $0.00 $11,664.92 $149.36Neustadt, Leslie 250-Special Education Teacher  1.00

$112,339.00  14 0 $0.00 $0.00 $11,110.33 $38,856.96Norwood, Lindsay 104-Assistant Principal  1.00

$111,301.00  14 0 $0.00 $0.00 $11,007.84 $31,964.44Novak, Emily 200-Teacher  1.00

$79,647.00  14 0 $0.00 $0.00 $7,877.25 $31,964.44Nudera, Linda 200-Teacher  1.00
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$125,596.00  14 0 $0.00 $0.00 $12,421.66 $31,964.44Ogan, Elizabeth 250-Special Education Teacher  1.00

$110,018.00  14 0 $0.00 $0.00 $10,880.89 $38,856.96OHara, James 105-Supervisory Dean  1.00

$110,280.00  14 0 $0.00 $0.00 $10,906.81 $31,964.44Oros, Natalie 200-Teacher  1.00

$113,343.00  14 0 $0.00 $0.00 $11,209.67 $31,964.44Park, Aimee 200-Teacher  1.00

$85,773.00  14 0 $0.00 $0.00 $8,483.02 $31,964.44Parra, Ashley 250-Special Education Teacher  1.00

$87,816.00  14 0 $0.00 $0.00 $8,685.12 $172.08Pavilionis, Vincent 200-Teacher  1.00

$99,048.00  14 0 $0.00 $0.00 $9,795.85 $31,964.44Perez, Kevin E 200-Teacher  1.00

$117,428.00  14 0 $0.00 $0.00 $11,613.82 $31,964.44Perretta, Mia 200-Teacher  1.00

$78,825.00  14 0 $0.00 $0.00 $7,795.91 $16,174.80Petrella, Kristin 105-Supervisory Dean  1.00

$119,470.00  14 0 $0.00 $0.00 $11,815.67 $31,890.52Pilon, Erica 200-Teacher  1.00

$89,422.69  14 0 $0.00 $0.00 $8,843.99 $30,650.24Polinski, Michael 250-Special Education Teacher  1.00

$95,984.00  14 0 $0.00 $0.00 $9,492.97 $31,976.76Polmanteer, Colette 200-Teacher  1.00

$109,777.96  14 0 $0.00 $0.00 $10,857.19 $31,964.44Poremba, Katherine 250-Special Education Teacher  1.00

$100,069.00  14 0 $0.00 $0.00 $9,896.89 $31,890.52Potempa, Tracey 606-Resource Teacher Math  1.00

$100,069.00  14 0 $0.00 $0.00 $9,896.89 $31,803.24Pupillo, Lauren 200-Teacher  1.00

$119,470.00  14 0 $3,069.02 $0.00 $12,119.20 $28,199.60Remigio, Maria 202-Bilingual Education Teacher  1.00

$59,428.80  14 0 $0.00 $0.00 $5,877.61 $5,831.23Renguso, Amy 200-Teacher  0.60

$39,619.20Renguso, Amy 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$85,773.00  14 0 $0.00 $0.00 $8,483.03 $63.12Rogers, Megan 250-Special Education Teacher  1.00

$116,406.00  14 0 $6,448.83 $0.00 $12,150.37 $17,617.06Sanko, April 200-Teacher  1.00

$101,090.00  14 0 $0.00 $0.00 $9,997.97 $28,199.60Sauer, Mary 200-Teacher  1.00

$94,963.00  14 0 $0.00 $0.00 $9,391.99 $31,902.84Schlessinger, Lukas 200-Teacher  1.00

$18,175.80  14 0 $0.00 $0.00 $1,797.59 $0.00Schmidt, Holly 200-Teacher  0.20

$125,596.00  14 0 $0.00 $0.00 $12,421.67 $31,964.44Schmidt, Michael 200-Teacher  1.00

$102,111.00  14 0 $0.00 $0.00 $10,098.95 $25,845.88Schraub, Daniel 200-Teacher  1.00

$161,678.00  14 25 $0.00 $3,233.52 $11,455.47 $28,571.64SchreiberSpeca, Jill 103-Principal  1.00

$74,132.40  14 0 $0.00 $0.00 $7,331.76 $19,178.74Schwartz, Rebecca 200-Teacher  0.60

$49,421.60Schwartz, Rebecca 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$97,006.00  14 0 $0.00 $0.00 $9,593.99 $31,890.52Shum, Joanna 203-English as a Second Language Teacher  1.00

$81,689.00  14 0 $0.00 $0.00 $8,079.12 $31,890.52Slade, Stephanie 200-Teacher  1.00

$103,132.00  0 0 $0.00 $0.00 $10,199.82 $16,896.44Smid, Jason 200-Teacher  1.00

$69,436.00  14 0 $0.00 $0.00 $6,867.32 $63.12Smith, Brittney 200-Teacher  1.00

$113,343.00  14 0 $0.00 $0.00 $11,209.67 $24,868.04Smith, Elisa 250-Special Education Teacher  1.00

$115,385.00  14 0 $0.00 $0.00 $11,411.75 $6,035.04Smith, Justin 200-Teacher  1.00

$79,647.00  14 0 $0.00 $0.00 $7,877.17 $31,890.52Soukup, Stephanie 200-Teacher  1.00
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$56,365.20  14 0 $0.00 $0.00 $5,574.48 $19,134.36Stellmacher, James M 200-Teacher  0.60

$37,576.80Stellmacher, James M 127-Head of Gen Ed (Department chair no admin 

endorsement held)

 0.40

$125,596.00  14 0 $45,102.91 $0.00 $13,105.78 $25,982.00Stevens, Patricia 200-Teacher  1.00

$87,816.00  14 0 $0.00 $0.00 $8,685.12 $31,976.76Strietelmeier, Katelyn 200-Teacher  1.00

$90,376.96  14 0 $0.00 $0.00 $8,938.35 $1,797.20Sultzbaugh, Tamara L 202-Bilingual Education Teacher  1.00

$63,973.00  14 0 $0.00 $0.00 $6,326.90 $12,408.96Svoboda, Kathleen 200-Teacher  1.00

$110,000.00  14 0 $0.00 $0.00 $10,879.22 $35,618.88Swiech, Charissa 104-Assistant Principal  1.00

$26,703.38  14 0 $0.00 $0.00 $2,640.97 $85.65Thomas, Rebecca 200-Teacher  0.51

$47,481.50  14 0 $201.84 $0.00 $4,715.92 $6,204.48Toby, Maureen 200-Teacher  0.50

$47,481.50  0 0 $201.84 $0.00 $4,715.92 $6,204.48Toby, Maureen 250-Special Education Teacher  0.50

$93,942.00  14 0 $0.00 $0.00 $9,290.88 $31,890.52Treadway, Katherine 611-Resource Teacher Other  1.00

$92,921.00  14 0 $0.00 $0.00 $9,190.06 $12,408.96Tuzzolino, Victoria 200-Teacher  1.00

$186,191.00  0 0 $0.00 $3,723.84 $15,169.54 $33,670.32Wilkinson, David 114-Chief School Business Official  1.00

$62,900.00  14 0 $0.00 $0.00 $6,220.81 $12,971.96Witt, Elizabeth 200-Teacher  1.00

$42,641.76  14 0 $0.00 $0.00 $4,217.28 $0.00Wojcik, Jane 200-Teacher  0.48

$103,132.00  14 0 $0.00 $0.00 $10,199.76 $27,827.40Woyna, Eric 200-Teacher  1.00

$103,132.00  14 0 $0.00 $0.00 $10,199.76 $25,771.96Woyna, Patrick 200-Teacher  1.00

$95,984.00  14 0 $22,263.87 $0.00 $9,849.93 $21,356.24Yaniz, Catherine 200-Teacher  1.00

$136,644.00  14 0 $0.00 $2,732.88 $13,784.40 $33,670.32Zimmerman, Jennifer 104-Assistant Principal  1.00

$14,643,579.83

 1560 189

$113,740.45 $34,947.36 $1,416,036.15 $3,100,876.97Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 157Distinct Employee Count: Distinct Positions Count: 148 Total Positions Count:  157

5



FOR INFORMATION 
  

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
  
SUBJECT:  Lisle Elementary School Improvement Plan 
  
 
BACKGROUND DATA:  The Elementary School Administration will provide a brief 
overview of the academic achievements and plans for the current school year during the meeting. 
 
Links to Board Meeting Materials: 
 

Presentation Materials 
 

School Improvement Plan 2025/2026 with actions taken and Plan for 2026/2027 
 
 
 
 

https://docs.google.com/presentation/d/1sjPQ5CIrE4Oo1F5DNPUQ-PXeISgKJt2XRPMTvrZUx1g/preview?slide=id.p1
https://docs.google.com/document/d/18CyP6s93q7zpP7xI3jy86aJrp-jUL1rdfwsjCVfAtms/preview?tab=t.0


FOR DISCUSSION 
 

Lisle Community Unit School District 202 
Board of Education Meeting 

September 28, 2026 
 
 
SUBJECT: Freedom of Information Act Request 
 
 
BACKGROUND DATA: The District received Freedom of Information Act request(s) from 
the following individual(s): 
 

1. Sheri Reid, SmartProcure 
2. Catarina Mascarenhas, DuPage Policy Journal 
3. Justin Wenig, Star Bridge 
4. Vincent Mutolo, Argo Agent 
5. Jennifer Mitchell 
6. Catarina Mascarenhas, Prairie State Wire 

 
 

The District will respond to all the request(s) within the required timeline. 
 
  



From: Sheri Reid <sreid@smartprocure.com> 
Sent: Wednesday, August 26, 2026 8:00 AM 
To: kfilipiak@lisle202.org <kfilipiak@lisle202.org> 
Subject: SmartProcure FOIA Request to Lisle Community Unit School District No. 202 For PO/Vendor 
Information 
  
Dear Keith Filipiak or Custodian of Public Records, 
 
SmartProcure is submitting a commercial FOIA request to the Lisle Community Unit School District 
No. 202 for any and all purchasing records from 5/28/2026 to current. The request is limited to 
readily available records without physically copying, scanning or printing paper documents. Any 
editable electronic document is acceptable. 
 
The specific information requested from your record keeping system is: 
 
1. Purchase order number. If purchase orders are not used a comparable substitute is acceptable, 
i.e., invoice, encumbrance, or check number 
2. Purchase date 
3. Line item details (Detailed description of the purchase) 
4. Line item quantity 
5. Line item price 
6. Vendor ID number, name, address, contact person and their email address 
  
 
 
If you would like to let me know what type of financial software you use, I may have report samples 
that help to determine how, or if, you are able to respond. 
 
 
If this request was misrouted, please forward to the correct contact person and reply to this 
communication with the appropriate contact information. 
 
If you have any questions, please feel free to respond to this email or I can be reached at the phone 
number below in my signature. 
 
Regards, 
 
Sheri Reid 
Data Acquisition Specialist 
SmartProcure 
Direct: (561) 609-6759 
  



From: foia@dupagepolicyjournal.com <foia@dupagepolicyjournal.com> 
Sent: Friday, August 28, 2026 9:14 AM 
To: kfilipiak@lisle202.org <kfilipiak@lisle202.org> 
Subject: Teacher Hires and Retires Series 1 - FOIA - Illinois 
 

To Whom It May Concern, 

My name is Catarina Mascarenhas and I am writing to you as a news reporter from/on behalf of a 
news publication, and on behalf of the Coalition Opposing Governmental Secrecy. The below request 
is made pursuant to the Illinois Freedom of Information Act, 5 ILCS 140, and I request the disclosure 
of the records described below, preferably in electronic format. 

We seek the following existing records concerning teachers who retired at the end of the 2025-2026 
school year and teachers newly hired for the 2026-2027 school year: 

1. Existing records showing teachers who retired from the district during or at the end of the 2025-
2026 school year, including but not limited to retirement lists, personnel action reports, and board-
approved personnel items, and any data extract of those records showing name, position, subject or 
grade assignment, school, and effective date. 

2. Existing records showing teachers newly hired by the district for the 2026-2027 school year, 
including but not limited to new-hire lists, personnel action reports, and board-approved personnel 
items, and any data extract of those records showing name, position, subject or grade assignment, 
school, and start date. 

Please furnish the records in the electronic format requested where feasible. 

Please Note: The requestor is (or is a member of) The Coalition Opposing Governmental Secrecy, a 
501(c)(3) Non-Profit Missouri Corporation which assists news media companies, publications, and 
public advocacy groups investigate state and federal governmental agencies and leverages Freedom 
of Information and Sunshine Laws to pull back the curtain on government actions and help inform 
the American electorate. For more information, please visit https://stopsecrecy.org/about/. 

This request is for a non-commercial purpose and the requestor(s) is(are) subject to a fee waiver. 

Please let me know if you have any questions. 

 
 
Very respectfully, 

Catarina Mascarenhas 

  



From: Justin Wenig <justin.wenig@starbridgefoiadatahub.com> 
Sent: Tuesday, September 8, 2026 1:52 PM 
To: district202foia@lisle202.org <district202foia@lisle202.org> 
Subject: FOIA Request: Purchase data 
  

Dear FOIA Officer, 

Pursuant to the Illinois Freedom of Information Act (5 ILCS 140/1 et seq.), I am requesting existing 
electronic records maintained by Lisle Community Unit School District 202 reflecting payment records 
for all vendor entities (companies, organizations, contractors, and other non-person payees) from 
January 1, 2026 to current date, including at minimum: 

• Purchase date 
• Vendor name 
• Line-item description 
• Line-item amount 

If vendor names are coded, please include the existing vendor list/key. 

Examples of responsive records: AP vendor history, check register, procurement report, PO detail 
report, warrant/claims report, PO history report. These are illustrative only. Any existing report 
containing the requested fields is responsive. I am not requesting creation of a new record. 

This request concerns non-person transactions. If personnel payments (payroll, stipends, 
reimbursements) appear in the same report, no separation is needed; the report as-is fulfills this 
request. 

I am requesting existing electronic records only (no copying, scanning, or printing). 

If misrouted, please forward to the correct contact and reply with that contact's information. 

If denied in whole or part, please cite the specific exemption for each denial and provide all segregable 
non-exempt portions. 

Please reach out if any clarification would help expedite this request. 

Thank you for your attention and cooperation. 

Sincerely, 

Justin Wenig  

  

mailto:justin.wenig@starbridgefoiadatahub.com
mailto:district202foia@lisle202.org
mailto:district202foia@lisle202.org


From: Vincent Mutolo <vincent@argorecordsoffice.com> 
Date: Sun, Sep 13, 2026 at 9:20 AM 
Subject: Public records request: purchase order records 
To: <board@lisle202.org> 
 
 
Dear Public Records Officer, 

I am writing to request electronic records of all purchase orders issued by Lisle CUSD 
202 from 2021-09-04T00:00:00.000Z through 2026-09-04T00:00:00.000Z. 

A purchase-order export is preferred. If one is not readily available, an existing accounts 
payable register, check register, vendor payment report, or similar finance-system 
export is also acceptable. 

Please include the following fields in the export, where available: 

• Purchase order number, or a comparable identifier such as a contract, invoice, 
encumbrance, or check number 

• Purchase-order date 
• Vendor details, including name, ID, address, contact person, and email address 
• Line-item description 
• Line-item quantity 
• Line-item price 
• Department associated with the purchase 
• Contract start and end dates 
• Contract signatory 
• Whether a competitive process was used and any recorded reason for not using 

one 

A few notes to help with the response: 

• Please exclude payroll-related payments. 
• If vendors are identified by codes, please include the corresponding vendor list 

so the codes can be matched to vendor names. 
• I am requesting existing electronic records. Paper documents do not need to be 

printed or scanned. 
• If another office maintains these records, please forward this request to the 

appropriate office and share its contact information with me. 
• If fulfilling this request will incur any fees, please provide an itemized estimate 

and obtain my written approval before beginning any billable work. 
• If any responsive information is withheld, please identify the applicable 

exemption and provide all reasonably segregable non-exempt records. 
• Your agency may have recently responded to a similar request from 

SmartProcure or Starbridge. If it is easier, please provide the same files that you 
provided in response to those requests. 

mailto:vincent@argorecordsoffice.com
mailto:board@lisle202.org


Please deliver the files through this secure upload link: 

https://argorecords.co/upload/0EdekbIEQOfFt_4pXtgDP6_vFeKRNJj10_Ti63isYDM 
Sincerely, 
Vincent Mutolo 
Argo Agent 
130 W 15th St, Apt #PHD 
New York, NY 10011 
Tracking number: prr-V25KHTT46MFEHG3JKHJJ 
  

https://argorecords.co/upload/0EdekbIEQOfFt_4pXtgDP6_vFeKRNJj10_Ti63isYDM
https://www.google.com/maps/search/130+W+15th+St?entry=gmail&source=g


From: Data Requests <DataRequests@erieri.com> 
Date: Tue, Sep 15, 2026 at 11:26 AM 
Subject: Data request 
To: Data Requests <DataRequests@erieri.com> 
 
 
Dear FOIA Officer: 
  
This is a request under the Freedom of Information Act. 
  
I request that a copy of the following documents containing education job salary 
information be provided. We are looking to collect information on salaries for different 
jobs/positions in the public education (school districts) sector and would greatly 
appreciate your cooperation. 
The following are options to provide the requested information: 

1. You may fill out the attached Excel file. 
a. (Preferred) You may e-mail your completed questionnaire 

to: DataRequests@erieri.com 
2. You may provide a copy of your own document in Excel/CVS format or other 

table formats, containing the following information: Job Titles, Incumbent 
Count (# of employees in that position), Average Annual Salary for each 
job title. You may submit this information using the same methods mentioned 
in Option 1. 

a. The definition of the information we are seeking are available in the 
attached Excel Questionnaire file under “Job Data”. 

  
In order to help to determine fees, you should know that I am affiliated with a private 
corporation and am seeking information for use in the company’s business. 
  
If this request will incur any fees, please inform me first. 
Thank you for your consideration of this request. 
  
Sincerely, 
  
Jennifer Mitchell 
5141 California Ave., Suite 270 
Irvine, CA 92617 

 
  

mailto:DataRequests@erieri.com
mailto:DataRequests@erieri.com
mailto:DataRequests@erieri.com
https://www.google.com/maps/search/5141+California+Ave.,+Suite+270+%0D%0A+Irvine,+CA+92617?entry=gmail&source=g
https://www.google.com/maps/search/5141+California+Ave.,+Suite+270+%0D%0A+Irvine,+CA+92617?entry=gmail&source=g


From: foia@prairiestatewire.com <foia@prairiestatewire.com> 
Sent: Monday, September 21, 2026 10:14 AM 
To: kfilipiak@lisle202.org <kfilipiak@lisle202.org> 
Subject: FOIA Officer Compensation and Lobbying Series 1 - FOIA - Illinois  
 

To Whom It May Concern, 

My name is Catarina Mascarenhas and I am writing to you as a news reporter from/on behalf of 
Prairie State Wire, a news publication, and on behalf of the Coalition Opposing Governmental 
Secrecy, Metric Media LLC, and ClearFront Alliance. The below request is made pursuant to the 
Illinois Freedom of Information Act, 5 ILCS 140, and I request the disclosure of the records 
described below, preferably in electronic format. 

We seek the following existing records concerning the administration of the Freedom of Information 
Act, created or received between January 1, 2024 and the date of this request: 

1.⁠ ⁠Documents showing compensation and payments made to the FOIA Officer; 

2.⁠ ⁠Documents showing any payments made related to legislation and/or lobbying related to FOIA; 

3.⁠ ⁠Documents showing any correspondence, communications, and/or coordination between the 
Public Body and any third party related to the Public Body’s FOIA Policies; 

4.⁠ ⁠Documents showing any correspondence, communications, and/or coordination between the 
Public Body and any third party related to any FOIA lobbying activities. 

Please furnish the records in the electronic format requested where feasible. 

Please Note: The requestor is (or is a member of) The Coalition Opposing Governmental Secrecy, a 
501(c)(3) Non-Profit Missouri Corporation which assists news media companies, publications, and 
public advocacy groups investigate state and federal governmental agencies and leverages Freedom 
of Information and Sunshine Laws to pull back the curtain on government actions and help inform 
the American electorate. For more information, please visit https://stopsecrecy.org/about/. 

This request is for a non-commercial purpose and the requestor(s) is(are) subject to a fee waiver. 

Please let me know if you have any questions. 

 

Very respectfully, 

Catarina Mascarenhas 

Prairie State Wire 



 
 



 
September 2026 

 
  
Lisle Elementary School 

Collaboration and Data Discussions 
This month, Lisle Elementary School staff gathered for our comprehensive MTSS Fall Data Meetings. During 
these dedicated collaborative sessions, our instructional teams reviewed student progress using benchmark 
data from i-Ready and FastBridge, alongside measures of social-emotional well-being. We are so proud of 
the academic growth our students are showing early in the school year, and these meetings allowed us to 
strategically identify targeted instruction and enrichment areas. Classrooms across all grade levels remain 
focused on master curriculum delivery as students prepare for their upcoming first unit assessments.  

School-wide Expectations 
Building-wide behavioral frameworks are in full swing at LES. Our CHAMPS/MAC expectations are providing 
a clear, consistent structure across all common environments, including our hallways, cafeteria, and 
playground. Beyond setting baseline behavioral norms, staff are actively leading proactive conversations 
with students on peer conflict resolution. These discussions empower our students to manage social 
situations constructively, practice empathy, and foster a respectful school climate. 

September Highlights 
Our school building has been bursting with joy and school spirit throughout September! We had a fantastic 
time celebrating Homecoming Spirit Week alongside Lisle High School, highlighted by an energizing pep 
assembly and positive messages from our LHS Leaders. During our Start with Hello Week, students learned 
the importance of being an Upstander and practicing active inclusion every day. We were also thrilled by the 
fantastic turnout for our 4th and 5th-grade choral concert and Picnic, which was a wonderful celebration of 
our musical talents and community partnership. Looking ahead to October, we are excited to kick off our 
Student Council and Lions’ Leadership groups to empower our next generation of student leaders. 
 

 

 



Lisle Junior High School 

STEM Workshops 
Ms. Braun has once again partnered with the Regional Office of Education to offer hands-on STEM 
workshops throughout the school year. The first workshop, Bubble Mania, was held this month and gave 
students the chance to experiment with different mixtures and wands to create a variety of bubbles.  

Next up is Catapults on October 15! Students will build their own catapults and experiment with launching 
angles and projectiles as they put their creations to the test. These workshops are a fun way for students to 
explore STEM concepts through hands-on learning and discovery! 

Student Council Officer Elections 
The Junior High held its Student Council elections this past week! Candidates created campaign videos that 
the student body watched during homeroom before casting their votes. The races were incredibly close, 
making for an exciting election! Congratulations to this year’s Student Council officers: President Luke R., 
Deputy President Caleb, Vice President Jibran K., and Secretary/Treasurer Charlie W. We look forward to 
seeing their leadership and ideas in action throughout the school year! 

 
Lisle High School 

National Merit Recognition 
Congratulations to three of our students who have been recognized as National Merit Commended 
Students! This impressive national recognition celebrates their exceptional academic achievement, 
dedication, and hard work, while also highlighting the commitment to excellence of the teachers and staff 
who have supported them throughout their academic journey. We are excited to celebrate this 
well-deserved accomplishment! 

Homecoming 2026 
Homecoming week kicked off last week with the Decathorama! Homecoming week has long fostered a sense 
of school spirit and unity among our students. The week-long celebration had several student activities such 
as dress-up days, fun contests during the lunch periods, an elementary school pep rally as well as our high 
school pep rally. The week ended with a Lions overtime victory and a fantastic dance on Saturday evening - 
Welcome to Mykonos! 

Professional Development 
As part of our continued work toward our building goal of developing students’ self-efficacy and helping 
them grow from dependent to independent learners, staff spent the afternoon of September 11 focused on 
professional learning. Staff collaborated within their departments to identify specific areas of need and 
created individual action/choice boards to guide their professional growth. This year’s choice boards were 
directly informed by our Assessment Vision, with priority areas including scaffolding for rigor, aligning 
formative and summative assessments, and strengthening student discussion and academic discourse. By 
selecting strategies and resources that best align with both department needs and individual professional 
goals, staff are able to focus their learning in meaningful ways that directly support effective classroom 
instruction and student growth. 

 



LISLE HOME & SCHOOL ORGANIZATION 

HSO Council Meeting Agenda 

September 9, 2026 7:00 p.m. 

Lisle Elementary School 

HSO Council Executive Board: HSO Council Members: 

Hilda Valdivia-Llanes, President Lexi Gilbert, LEHSO President 

Tamara Rotelli, Treasurer Anna Pechin, LEHSO Council Delegate 

Elina Puzon, Jr. Treasurer Kim Kidd, LJHHSO President 

Heather Lick, Recording Secretary Jennie Gentile, LJHHSO Council Delegate 

Alissa Drake, Corresponding Secretary lrene Panos-Evert, LHSHSO President 

Kristina Jezewski, LHSHSO Council Delegate 

|. Administrative Items 

A. Call to Order 

B. Approve May 19, 2026 Meeting Minutes 

ll. District Reports 

A. Superintendent Report 

B. School Board Report 

lil. ©HSO Council Executive Reports 

A. President Report 

1. Goals for 2026-2027 

2. Mission Statement 

3. HSO Branding 

B. Vice-President Report (given by President) 

1. Membership 

2. Fundraising Ideas 

C. Treasurer Report 

1. Budget Proposal 

D. Corresponding Secretary Report 

1. Canva 

2. District Webpage 

E. Recording Secretary Report 

HSO Council School District & School 

Board Representatives: 

Keith Filipiak, Superintendent 

Pam Ahlmann, School Board President 

Paula DiDominico, School Board Rep. 

Kate Foster, School Board Rep. 

Heather Novosel, School Board Rep



IV. Unit Delegate Reports 

A. Elementary School (LEHSO) 

B. Junior High School (LJHHSO) 

C. Senior High School (LSHSHSO) 

V. Committee Updates 

A. Mum Sale 

B. Directory 

Vi. General Business 

A. Old Business 

B. New Business 

C. Adjournment



HSO Council Meeting Minutes 

May 19, 2026 

Call to Order 

o 7:02 pm 

o In attendance: Lindsay Dunbar, Heather Tumbarelli, Hilda Valdivia-Llanes, Heather Lick, Melissa 

Kroupa, Alissa Drake, Kimberly Kidd, Jennifer Gentile, Melissa Lamkin, Kristina Jezewski, Elina 

Puzon, Anna Pechin, Jenny Keele, Lexi Gilbert 

Approval of March Minutes 

o Motion to approve: Heather Tumbarelli; second Kim Kidd 

Superintendent Report 

o Notin attendance 

School Board Report 

o Notin attendance 

President Report 

o Welcome new unit boards! 

m= Send Lindsay and Hilda the names of incoming board members 

o Thank you to all units, committee members, and our outgoing board 

o Collaboration with administration for planning events 

mw Talk to principals when planning events to make sure everyone is on the same page, 

especially event dates and content; make sure you communicate to buildings when 

needing to reserve space 

Treasurer Report 

o Reported by Lindsay 

Vice President Report 

o Goal to increase membership for next year; give a second thought for a fundraiser for next year 

in the fall, open to other ideas 

Recording Secretary Report 

o No report 

Corresponding Secretary Report 

o No report 

Unit Delegate Reports 

o Elementary 

m= Teacher Appreciation Week beginning of May; kindergarten round up, push for 

registration; discussion on school dances; Field Day, changes were made to make more 

inclusive and events changed; Elementary board is full and committees are good 

o Junior High School Report 

a Need a Council Delegate; 5th grade parent night; did stock the lounge first week of May; 

8th grade picnic is 5/21; last day of school is a day of play; 2 teacher grants wireless 

microphone, slushie/ice cream machine (FACS class); board will finalize calendar and



draft budget this summer; for concessions GiveButter card reader worked well (JH owns 
the card reader) 

o High School Report 

= Senior banquet; scholarships; need someone to head spring mum sale; Teacher 

Appreciation Week, Star Wars theme; possibly treasurer (Mitra) and secretary (Denise 
Zifcak) position open; 

m Incoming board: Irene Evert (president), Rachel Schuette (vice president), Kristina 
Jezewski (council delegate), 

e Committee Updates 
o Flower Sale 

m Margins are smaller because of rising costs 

o Scholarship Committee: 18 scholarships awarded this year; finalizing awards but likely $750 
each 

e New Business (voted unanimously for the incoming board) 
o Vote of Council Board for 2026-27 

m President: Hilda Valdivia-Llanes 

Vice President: Open 

Treasurer: Tamara Rotelli 

Recording Secretary: Heather Lick 

Corresponding Secretary: Alissa Drake 

Junior Treasurer: Elina Puzon 

e Old business 

e Adjournment 

o Motion to adjourn 7:20pm Kim Kidd, second Heather Tumbarelli



LISLE HSO COUNCIL TREASURER’S REPORT 

September 2026 

1. The cash balance as of September 9, 2026 is $7,189.07 

a. Statement of Activity 2026-2027 

2. 2026 HSO Scholarships: $13,500 in scholarships were awarded to 18 seniors from the Class 

of 2026 in the amount of $750 each. Last year we gave $12,000 in scholarships and they were 

awarded to 14 seniors from the Class of 2025 in the amount of $850 each. 

a. Council contributed: $4,500 

b. LHS contributed: $4,500 

c. LJHS contributed: $1,000 

d. LES contributed: $3,500 

HSO Membership on Give Butter went live July 1, 2026 (to coordinate with school fees). 

4. Thank you to all who made the Annual Audit Wednesday, August 12, 2026! 

o Unit Splits- 

m 2025-2026 Membership Splits (run 6/1/25-5/31/26 as that is the membership 

period for 2025-2026 to join and pay): $4,969.26 Total 

e 2025-2026 Student Enrollment- 

o LES: 725 students (48%) 

o LJH: 352 students (23%) 

o LHS: 439 students (29%) 

o Total Enrollment: 1,516 students (100%) 

m 2025-2026 Restaurant Nights: $668.21 Total (15% decrease from 2024-2025SY) 

e Pizza Deposit: $100 

e Lil’ Pops: 196.20 

e Portillos, $225.69 

e Panda Express $82.03 

e Chipotle, $64.49 

m 2025-2026 Insurance: $513.20 Total 

e United States Liability Insurance (renewed), $222.80 (May 2026) and 

$290.40 (November 2025) 

mu Quickbooks Fees, $115/month Sept 25-July 26, Aug 26- $140: $1,405 Total 

a Professional Services: $1,325.40 Total 
e Lauterbach & Amen, LLP (Accountant), $1,000 

e Secretary of State (Annual Report Filed), $10.00 

e Secretary of State (Annual Report Filed). $14.00 

e iPad, $301.40 

= Question regarding Shopify: 

e Inthe HS HSO notes it was stated Council has a split with LHS? Tammy 

needs more information on this please © 

5. Big THANK YOU to all that attended the Bank Account Updates at Lisle Savings Bank Account 

on August 15, 2026! 

6. Proposed 2026-2027 Lisle Home and School Organization Council Budget 

“a
 



Lisle District 202 HSO Council 

Financial Results for 2025-2026 

Proposed Budget for 2026-2027 
2025-2026 09/01/26-08/31/27 

REVENUES: Income Statement Proposed Budget 

Memberships June 1-May 31 $4,019.26 $5,000.00 

Scholarships and Memorials $13,500.00 $13,500.00 

Interest $8.47 $6.00 

Flower Sale $7,002.85 $7,000.00 

Annual Fundraiser $0.00 $2,800.00 

Restaurant Nights $668.21 $600.00 

Administrative Fees Unit Splits $1,621.80 $1,700.00 

Donations/Amazon Smile $0.00 $0.00 

TOTAL INCOME $26,820.59 $30,606.00 

EXPENSES: Expense Statement Proposed Budget 

Membership Splits $2,484.63 $2,500.00 

Scholarships and Memorials $13,500.00 $13,500.00 

Restaurant Nights $668.21 $600.00 

Annual Fundraiser $0.00 $1,500.00 

Administrative Expenses $3,243.60 $2,600.00 

Flower Sale $3,344.45 $3,500.00 

Filing Fees $15.50 $30.00 

Bank Cha rges (ex. Square, Give Butter, etc) $89.60 $1,000.00 

TOTAL EXPENSE 

(Projected)NET ANNUAL CHANGE $3 474.60 

$23,345.99] $25,230.00 

$5,376.00 

5-2026 

ctivity 2025-2026



Lisle Home and School Organization 

Mission and Vision Statement 

Sept. 9, 2026-DRAFT 

The Lisle Home and School Organization is a 501(c)(3) non-profit 

organization powered entirely by parent volunteers. We operate with a 

singular, shared focus: 

e Our Mission: To enrich the educational experience of every student in 

Lisle District 202 by fostering active collaboration among families, 

educators, and administration to fund programs that inspire learning 

and build community. 

e Our Vision: To cultivate a deeply connected school community where 

every student in Lisle District 202 is empowered, supported, and 

inspired to reach their full potential from kindergarten through 

graduation.





 

September 25, 2026 
LEND reviewed the following: 

HB 5321, the Illinois bill limiting graduate coursework that counts toward salary lane 
advancement. 

World language graduation mandate. LEND has met with the Governor's office and the bill's 
current House sponsors to push for repeal, and there appears to be some momentum. 

HB 4416 / SB 3286 (summer unemployment benefits for school support staff). Discussion 
notes to be added. (bill status) 

School funding: the transportation gap. LEND was invited to meet with the Governor's office. 
The State needs to make room in its budget for Medicaid costs shifting from the federal 
government, and the FY28 outlook is not good. 

Dual credit meeting. An upcoming meeting will be held in Ridgewood. The focus is K-12 
representatives telling community colleges what districts need. Date to be added. 

Finance Committee update. The focus was transportation. Districts are encouraged to show 
their representatives how rising transportation costs affect students and learning. Details are in 
the meeting slides. 

EBF discussion. The group discussed how the Evidence-Based Funding adequacy percentage 
is misleading. Details are in the meeting slides. 

Solar. One district shared that solar cut its electricity costs from $300K per year to under $50K 
per year. The project was funded with state grants and ComEd grants. Payback on the initial 
investment is 7 to 8 years. The district is now looking at a battery storage program. 

State mandate review. A state-level task force is reviewing about 900 mandates to see where 
districts could get relief. 

County 1% sales tax. Hank raised the county-level 1% sales tax and how difficult the process 
is to get it on the ballot. 

TRS Tier 2. There was some discussion of a matching 403(b) model for Tier 2 to encourage 
teachers to retire at 62. 

The meeting PowerPoint will be shared on the LEND members-only page. 

Discussion groups at the end with representatives. The group largely discussed the following: 

https://ilga.gov/Legislation/BillStatus?DocTypeID=HB&DocNum=4416&GAID=18&SessionID=114&LegID=165070


●​ Tier 2 pension - some districts are putting in place matching 403b plans and encouraging 
Tier 2 to plan on retiring earlier than 67. Discussed the need for insurance coverage. 

●​ County Sales Tax - Discussed the current Lake County proposal of a 1% sales tax, 
which would be dedicated to school districts earmarked for capital improvements and 
security costs. 

●​ Some discussion on how the transportation reimbursements are calculated and how 
there could be improvements in that system. 



8:00AM 

JEN FIGURELLI
EXECUTIVE DIRECTOR

PEG AGNOS
EXECUTIVE ADVISOR

September 25, 2026 
DuPage High School District 88
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Senator John Curran 

Senator Laura Ellman 

Representative Margaret DeLaRosa

Representative Marti Deuter

Representative Barbara Hernandez 

Representative Norma Hernandez

Representative Michelle Mussman 

Representative Janet Yang Rohr

Maureen Juhas, Chief of Staff, Senator Seth Lewis 

Eric Angerer, Chief of Staff, Representative Nicole LaHa

LEND WELCOMESLEND WELCOMES  LEND WELCOMES 



Co-Chair: 

Dr. Jeff Schuler Superintendent, CUSD 200

Donna Cain Board President, DuPage 88 

Members: 

Allison Fosdick Board Member, IPSD 204 

Kara Casten Board Member, CSD 99

Katie McCluskey Superintendent, Bensenville 2 

Curt Saindon Assistant Superintendent for Business Services/ CSBO, Woodridge

68

Greg Harris Assistant Superintendent for Business/ CSBO, Downers Grove 58

LEND EXECUTIVELEND EXECUTIVE    COMMITTEECOMMITTEELEND EXECUTIVE  COMMITTEE
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2026 Spring Legislative Session
Advocacy • Impact • Outcomes

January–May 2026
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LEND at Work in Springfield
The final vote is only one part of advocacy.

LEND

DuPage school districts
represented in the Capitol

LEGISLATOR MEETINGS

Direct conversations with sponsors,
leaders and staff

MEMBER DATA

District costs, examples and
implementation concerns

BILL ANALYSIS

Reviewing amendments and
identifying unintended

consequences

TESTIMONY & OUTREACH

Committee testimony, witness slips
and member calls

COALITION WORK

Working with ED-RED, LUDA, IASA and other
education partners

2
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SB2914 — Notice to Remedy
One of the session’s most sustained opposition efforts

MAJOR OPPOSITION

Passed despite LEND
opposition

STUDENT SAFETY

NTR can be an early-intervention
tool for concerning conduct

LOCAL AUTHORITY

Concern over shifting corrective
decisions away from local boards

MONTHS OF WORK

Repeated legislator outreach and
education on how NTR is used

MEMBER ENGAGEMENT

Calls to action • witness slips •
direct contacts

THE RESULT
Not the outcome LEND wanted—but

lawmakers heard the district perspective
through the final deadline
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HB4535 — E-Learning on Election Day
A problem identified by districts became a legislative solution

LEND / ED-RED

INITIATIVE

THE PROBLEM

Schools used as polling places face
safety and operational challenges

THE SOLUTION

Allow an e-learning day without
counting it against emergency days

THE WORK

Developed with Dr. Patrick Broncato

SPONSOR

Rep. Maura Hirschauer carried the
proposal

OUTCOME
Passed both chambers—districts gain

another option when schools are polling
places

6
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HB5321 — Teacher Salary Advancement
Why LEND followed the bill through every amendment

EVOLVING BILL

Final language mattered

CORE ISSUE

Graduate-level coursework isn’t
always used for teacher salary

advancement

LOCAL CONTROL

Impact on locally negotiated salary
schedules and collective bargaining

FINAL FRAMEWORK

Qualifying coursework standards
were narrowed and clarified

LEND ROLE

Tracked amendments and
translated the operational impact

for members

TAKEAWAY

A bill can change substantially between
introduction and final passage
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World Language Graduation Mandate
One of LEND’s most significant priorities

OUR GOAL

REPEAL

WHY

Protect student choice and
individualized academic pathways

DISTRICT IMPACT

Staffing • scheduling • Transfers •
CTE • fine arts • dual credit

LEND WORK

District data + sustained
conversations with legislative

leaders and ISBE

SB3070

Not opposed, but it was not LEND’s
desired outcome

BOTTOM LINE

LEND continued advocating for repeal—not
simply implementation of the mandate

3
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HB4416 / SB3286 — Unemployment Insurance
A major LEND opposition effort

STOPPED

Summer unemployment
provision did not pass

$452M+

Estimated annual statewide school-
district impact

DISTRICT DATA

LEND and partners collected local
cost information

TESTIMONY

LEND testified in opposition before
House Labor

DIRECT OUTREACH

Fact sheet + repeated contact with
House and Senate members

WHY IT MATTERED
A major new unfunded expense while

existing state obligations remain
underfunded

4
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School Funding: The Transportation Gap
EBF matters—but districts also need the State to fund its existing obligations.

$625M+

Estimated gap to fully fund transportation
reimbursements

EBF

Protect continued investment in
Evidence-Based Funding

MANDATED CATEGORICALS

Regular + special education
transportation remain

underfunded

LOCAL PRESSURE

Unreimbursed state obligations shift
costs to local resources

STUDENT IMPACT

Local dollars used for transportation
cannot also support classrooms and

programs

LEND MESSAGE

Sustainable funding requires EBF +
properly funded categoricals

10
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Changing Legislation Before It Passes
Important advocacy often happens in amendments and sponsor conversations.

HB4379 • Adult Changing Stations

LEND raised school-facility cost and space concerns,
contacted advocates and legislators, and sought changes

addressing the impact on schools.

HB4862 • Staff Mental Health

LEND engaged directly with Rep. Janet Yang Rohr to help
ensure new requirements recognized employee needs while

remaining practical for districts.

HB5321 • Teacher Salary Advancement

LEND followed evolving language affecting graduate
coursework, salary advancement, collective bargaining and

local compensation structures.

HB5107 • Mobile Panic Alerts

LEND focused on workable implementation and avoiding
duplicative technology requirements for districts with existing

safety systems.

7
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Emerging & Operational Issues
LEND focused on how statewide policy would work inside schools.

SB2427 • Cell Phones

School-day definition • storage •
enforcement • medical/IEP/504

exceptions • high-school flexibility

SB416 • Artificial Intelligence

A broad technology proposal was
narrowed substantially; LEND tracked

governance, grading and
implementation issues.

9

SB2715 • FOIA

Sensitive school communications plus
the burden of large, repetitive or

automated public-record requests.

HB2564 • TRS

Potential impact of salary increases on
6% cap for overload assignments,

summer school and additional
educator duties.
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Dual Credit — Beyond the Legislation
Turning legislative work into ongoing collaboration

FROM POLICY

TO PARTNERSHIP

K–12 LEADERS

Superintendents and practitioners
remain engaged

COMMUNITY COLLEGES

Presidents and K–12 leaders
meeting directly

DISTRICT SURVEY

Identifying barriers and practices
that are working

SHARED GOAL

Expand access while maintaining
strong local partnerships

THE APPROACH

Solve problems when they arise—before
another law is needed

11
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Bills That Did Not Advance
Not every important outcome is a bill becoming law.

HB5330

IB Training

HB5363

Community School Grants

HB4372

Latine Studies

HB5488

Section 504 Hearings

HB5447

Student Sexual Violence

HB4399

Biodiesel

SB416

AI / Technology

SB2715

FOIA

Stopping, slowing or substantially changing problematic legislation is also advocacy.

12
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What LEND Advocacy Looks Like
Member expertise becomes the case we make in Springfield.

1

YOU SEND DATA

Costs • examples •
implementation

concerns

2

WE BUILD THE CASE

Analysis • fact sheets •
proposed changes

3

WE ENGAGE

Sponsors • leaders •
committees • agencies

4

MEMBERS ACT

Calls • witness slips •
rapid feedback

5

POLICY CHANGES

Stop • amend •
advance • prepare for

what comes next

13
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The 2026 Spring Session in One View
Different issues. Different strategies. One consistent LEND presence.

REPEAL

World Language mandate remained a
central LEND objective

STOPPED

$452M+ unemployment insurance
proposal did not pass

INITIATED

Election-day e-learning solution
advanced from a district problem

FOUGHT

Notice to Remedy remained
contested through the final deadline

CHANGED

Multiple bills evolved through
amendments and stakeholder work

LEND was at the table.

14
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Your expertise gives LEND credibility.

Your engagement gives LEND its voice.

INFORM ENGAGE ADVOCATE

Thank you for giving DuPage school districts a strong voice in Springfield.

15



Co- Chair: 

Curt Saindon Assistant Superintendent for Business Services/ CSBO, 

Woodridge 68

Matt Shipley Chief School Business Official, IPSD 204

Members: 

Seth Chapman Assistant Superintendent for Finance and Operations/ CSBO,

Glenbard 87

Dan Oberg Executive Director of Business Services, West Chicago 94

Brian O'Keeffe Assistant Superintendent for Business Operations, CUSD 200

Greg Harris Assistant Superintendent for Business/ CSBO Downers Grove 58

Michael Frances Chief Financial Officer/ CSBO, Naperville 203

LEND FINANCELEND FINANCE    COMMITTEECOMMITTEELEND FINANCE  COMMITTEE



Illinois School Funding: 
 

DUPAGE COUNTY DISTRICTS

What’s Happening vs. What Was

Intended



THE CORE ISSUE:THE CORE ISSUE:
INSTABILITY + HISTORY OF FORMULAINSTABILITY + HISTORY OF FORMULA  

THE CORE ISSUE:
INSTABILITY + HISTORY OF FORMULA 

EBF was designed
to create equity—
but underfunding

MCATs also
underfunds EBF

 Underfunding +
declining

enrollments +
inflation + need for
regular change to

assumptions =
misalignment

Districts lack
predictability in
funding (timing

+ amounts)



WHAT’S NOT WORKING INWHAT’S NOT WORKING IN
THE FORMULATHE FORMULA  

WHAT’S NOT WORKING IN
THE FORMULA 

EBF + MCATs are not aligned (can’t sustainably fund
both)
MCATs have not kept pace since 2017–18 levels
Hold harmless masking real enrollment + funding
shifts



TRANSPORTATION MCAT: INTENDEND VSTRANSPORTATION MCAT: INTENDEND VS
REIMBURSEMENTREIMBURSEMENT  

TRANSPORTATION MCAT: INTENDEND VS
REIMBURSEMENT 

The Transportation MCAT program was designed to cover approximately 81–
82% of eligible transportation costs. Under estimated upcoming prorations, the
state will cover only about 55% of eligible Regular/Vocational costs and 45% of

eligible Special Education costs.



ADEQUACY % ISADEQUACY % IS
MISLEADINGMISLEADING  

ADEQUACY % IS
MISLEADING 

Adequacy driven by local resources, such as property
wealth, not actual revenue
Strong property values (DuPage) artificially inflate %
of adequacy
No significant new funding triggered until districts fall
significantly (~mid-70%)
Risk: districts will slide backward before receiving
help



ADEQUACY % VS FUNDINGADEQUACY % VS FUNDING
PER PUPILPER PUPIL  

ADEQUACY % VS FUNDING
PER PUPIL 

Tier 1 

Tier 3 

Tier 2 

Tier 4 



COSTS ARECOSTS ARE  
OUTPACING FUNDINGOUTPACING FUNDING  

COSTS ARE 
OUTPACING FUNDING 

EBF increases are below inflation
Rising costs:

Teacher contracts (above inflation)
Health Insurance 
Transportation

No mechanism to adjust funding to real cost growth



% OF TRANSPORTATION COVERED BY% OF TRANSPORTATION COVERED BY
STATE FUNDINGSTATE FUNDING  

% OF TRANSPORTATION COVERED BY
STATE FUNDING 

The State is ultimately covering only about 35¢ of every $1 spent on
regular transportation and 25¢ of every $1 spent on special education

transportation. The remainder has to come from local resources.



INFLATION VS EBF INCREASESINFLATION VS EBF INCREASES  
($350M BASELINE GROWTH)($350M BASELINE GROWTH)

INFLATION VS EBF INCREASES 
($350M BASELINE GROWTH)

EBF's annual $300 million increase is a fixed dollar amount—not an
inflation adjustment. The impact on an individual district varies

significantly by tier, with Tier III and Tier IV districts receiving less
real (inflation adjusted) new tier funding relative to rising costs.



WHERE THE MONEY ISWHERE THE MONEY IS
ACTUALLY GOINGACTUALLY GOING

WHERE THE MONEY IS
ACTUALLY GOING

MCAT underfunding -> districts shift dollars to
transportation 
EBF dollars being repurposed to fill gaps
Tier issues:

Tier 2= highest need, lowest support
Tier 3 & 4 rely heavily on local funds 

“Rob peter to pay paul” system 



REAL IMPACT + PATHREAL IMPACT + PATH
FORWARDFORWARD  

REAL IMPACT + PATH
FORWARD 

Impact: 
Program cuts, staffing
limits, delayed mandates

Ex: Can’t hire for WL
mandate, can’t fund
full day Kindergarten

Growing deficits ($15 M in
largest districts)

Path Forward: 
Reevaluate EBF formula
assumptions 
Restore /maintain MCAT funding
levels 
Tie funding to inflation 
Improve predictability + timing 
Reassess hold harmless 



BREAKOUTBREAKOUT  
ROOMSROOMS

BREAKOUT 
ROOMS



RETURN TORETURN TO  
GENERAL SESSIONGENERAL SESSION

RETURN TO 
GENERAL SESSION



THANK YOU TO OUR SPONSORS 



Jen FigurelliJen Figurelli  
Executive DirectorExecutive Director  
Jen Figurelli 
Executive Director 

CONTACT USCONTACT US  CONTACT US 

Cell: 312-451-7278
Email: jenfigurelli@lend-dupage.org

Peg AgnosPeg Agnos
Executive AdvisorExecutive Advisor  
Peg Agnos
Executive Advisor 
Cell: 630-632-2954
Email: pegagnos@lend-dupage.org



 

 

 

LISLE EDUCATION FOUNDATION OF LISLE SCHOOL DISTRICT 202 
BOARD OF DIRECTORS’ MEETING 

SEPTEMBER 9, 2026, MINUTES 
 
 

The meeting of the Board of Directors of the Lisle Education Foundation for Lisle School District 202 met on 
Wednesday, September 9, 2026.  The meeting was held in Google Meets.  The meeting was called to order at 

12:05 p.m. by Dr. Eric Williams.  Also, in attendance at the meeting were:   Keith Filipiak, Jason Markey, 

Amish Patel and Michael Shuta, Marilyn Buchholz and Deb Pawlowicz, entered meeting at 12:20 p.m.   

Absent: Pamela Ahlmann, Matt Minnerick, and Keith Krestan. 
 

Approval of Minutes 

• Dr. Eric Williams made a motion to approve February 11, 2026, Minutes, Amish Patel seconded the 

motion.  All present voted aye. 
 

Treasurer’s Report  

• The Treasurer’s Report – No Treasurer’s Report.   
An overview of expenses paid out in August and September was presented by Marilyn Buchholz, in 

the absence of Matt Minnerick.  Dr. Eric Williams also stated that the CD’s were transferred to a six-

month CD.   

 
Grant Applications: 

• Grant application submitted by Mark LaScala and Herb Anderson, Science Instructors, for the high 

school Environmental Science department to experience an environmental field trip to be held at a 

satellite campus on the University of Wisconsin-Stevens Point.  This program is for students in the 

AP program.  This program prepares students for the AP exams which allows students to earn 

college credits.  The total cost of this program is $13,700.00 ($8,300, Lodging and Food and $5,400, 

Transportation).  Parents will contribute $8,400 and Lisle CUSD 202 will contribute $2,000.  The grant 
request is in the amount of $3,300.00.  Dr. Eric Williams made a motion to approve $3,300 for the 

Treehaven program in the amount of $3,300 in addition to the $3,300, the Lisle Education 

Foundation will pay for any students who need financial assistance.  Amish Patel seconded the 
motion.  All present voted aye. 

 

• Grant application submitted by Jill Schreiber, Principal of Lisle Elementary School and Keith 

Filipiak, Superintendent.  This program is a new after-school enrichment program.  This is a 
partnership with Lisle Park District’s EDGE program.  This will be available for all students K-5th 

grades.  This grant request is for supplies in the amount of $800.00.  Dr. Eric Williams made a motion 

to approve of $800 for the After-School Art program supplies.  Amish Patel seconded the motion.  All 
present voted aye. 

 

• Grant application submitted by Emily Novak, French Club at the high school.  This activity is open to 

all students from 9-12 grades.  There are two field trips for the 2026-2027 school year.  The first grant 
request is in the amount of $1,520 (40 students X $35 per ticket and a $120 Handling fee for 

Broadway in Chicago) to attend Blue Man Group in Chicago.  The second grant request is in the 

amount of $760 (38 students X $20) to attend the Sunday in the Park with George for a total of two 
grant requests of $2,280.00.  After discussion, Dr. Keith Filipiak made a motion to approve the grant 



request for Sunday at the Park with George in March 2027 in the amount of $760.00.  Deb Pawlowicz 
seconded the motion.  All present voted aye. 

 

Old Business: 

• Review By-Laws- Pamela Ahlmann will review the By-laws and then we will have a committee review 
the changes and then present them to the Board. 

 

• Dr. Eric Williams asked if anyone knew of any potential new members. 

 

• The following board members’ terms were renewed until April 2029 

 

Marilyn Buchholz 

Michael Shuta 
Dr. Eric Williams 

 

Adjourn: 

• Dr. Eric Williams made a motion to adjourn the meeting at 12:27 p.m., Michael Shuta seconded the 

motion.  All present voted aye. 

 

The next meeting is scheduled for Wednesday, October 14, 2026. 
 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Governing Board Meeting 
May 27, 2026 - 6:30 PM 

SASED Administration Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Mr. Ray Kielminski, Vice-Chairperson, called the meeting to order at 6:30 pm and welcomed those in 
attendance.  
 
Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
​ ​ Keeneyville School District 20​ ​ ​ ​ Ms. Amanda Coppola 
​ ​ Benjamin School District 25​ ​ ​ ​ Mr. Vincent Engstrom 
​ ​ DuPage County School District 45​ ​ ​ Mr. Al Legutki 
​ ​ Salt Creek School District 48​ ​ ​ ​ Mr. Ray Kielminski 
​ ​ Downers Grove School District 58​ ​ ​ Ms. Emily Hanus 
​ ​ Maercker School District 60​ ​ ​ ​ Mr. Robert Schaefer 
​ ​ Cass School District 63​ ​ ​ ​ ​ Ms. Katie Marinelli 
​ ​ Center Cass School District 66​ ​ ​ ​ Mr. Doug Wiley 

​ ​ Woodridge School District 68​ ​ ​ ​ Ms. Lorie Barber 
DuPage High School District 88​​ ​ ​ Ms. Donna Craft Cain 
Community High School District 94​ ​ ​ Ms. Lynn Casey-Maher 
Community High School District 99​ ​ ​ Mr. Christopher Espinoza 
Community Consolidated School District 180​ ​ Ms. Carol Fawcett 
Westmont Community Unit School District 201​ ​ Ms. Leah Conover 

​ ​ Lisle Community Unit School District 202​ ​ Mr. Greg Nagler 
​ ​ Elmhurst Community Unit School District 205​ ​ Ms. Beth Hosler 
 
Absent: ​ West Chicago Elementary School District 33 
​ ​ Winfield School District 34 

​ ​ ​  
Present: ​ 16 Districts ​ ​ ​ Absent:    2 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Ms. Rachel Wisniewski, Asst Dir of Business/CSBO, SASED 
Dr. Elizabeth Vander Woude, Asst Dir of Programs and Services, SASED 
Mr. Matt Flynn, Asst Dir of Human Resources, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Dr. Jean Barbanente, Dupage HSD 88, SASED Board of Directors Chairperson 
Dr. Kevin Russell, Downers Grove Grade SD 58, SASED Board of Directors 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - No public comment. 
 
4.  Welcome New Board Members - Dr. Dryier recognized all new Board members. 
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5.   Recognition of Dr. Elizabeth VanderWoude, as DuPage County's Administrator of the Year 
       Dr. Dryier recognized Dr. Elizabeth Vander Woude. 
 
6.   Approved the Meeting Minutes from the January 28, 2026 Governing Board Meeting 

A motion was made to approve the January 28, 2026 Minutes as presented. This motion was made by 
Member Craft Cain and seconded by Member Nagler.  
 
Upon Roll Call Vote: 
 
Ayes:​ Coppola SD20, Engstrom SD25, Legutki SD45, Kielminski SD48, Hanus SD58, Schaefer 

SD60, Marinelli SD63, Wiley SD66, Barber SD68, Craft Cain SD88, Espinoza SD99, 
Conover SD201, Nagler SD202, Hosler SD205 

Abstain:​ Casey-Maher SD 94, Fawcett SD 180 
Nays:  ​ None 
Ayes:  14 Districts ​​ Abstain:   2 Districts       Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
7.   Acknowledged the District Resolutions to Appoint a New Representative and Alternate 
      Representative to the SASED Governing Board 
 
8.   Adjourned Sine-Die 

A motion was made for the Governing Board, May 27, 2026 meeting to adjourn sine-die at 6:38 pm. 
This motion was made by Member Barber and seconded by Member Conover. Upon voice vote of all 
ayes from 16 districts present, motion passed. 

 
9.   Opened into a new Governing Board Meeting at 6:39 pm. Roll call was taken with the following 
       responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
​ ​ Keeneyville School District 20​ ​ ​ ​ Ms. Amanda Coppola 
​ ​ Benjamin School District 25​ ​ ​ ​ Mr. Vincent Engstrom 
​ ​ DuPage County School District 45​ ​ ​ Mr. Al Legutki 
​ ​ Salt Creek School District 48​ ​ ​ ​ Mr. Ray Kielminski 
​ ​ Downers Grove School District 58​ ​ ​ Ms. Emily Hanus 
​ ​ Maercker School District 60​ ​ ​ ​ Mr. Robert Schaefer 
​ ​ Cass School District 63​ ​ ​ ​ ​ Ms. Katie Marinelli 
​ ​ Center Cass School District 66​ ​ ​ ​ Mr. Doug Wiley 

​ ​ Woodridge School District 68​ ​ ​ ​ Ms. Lorie Barber 
DuPage High School District 88​​ ​ ​ Ms. Donna Craft Cain 
Community High School District 94​ ​ ​ Ms. Lynn Casey-Maher 
Community High School District 99​ ​ ​ Mr. Christopher Espinoza 
Community Consolidated School District 180​ ​ Ms. Carol Fawcett 
Westmont Community Unit School District 201​ ​ Ms. Leah Conover 

​ ​ Lisle Community Unit School District 202​ ​ Mr. Greg Nagler 
​ ​ Elmhurst Community Unit School District 205​ ​ Ms. Beth Hosler 
 
Absent: ​ West Chicago Elementary School District 33 
​ ​ Winfield School District 34 

​ ​ ​  
Present: ​ 16 Districts ​ ​ ​ Absent:    2 Districts 
 

 
10.  Appointment of Dr. Kim Dryier as Chairperson Pro-Tempore 

A motion was made to appoint Dr. Kim Dryier as Chairperson Pro-Tempore in order to facilitate the 
board officer elections. This motion was made by Member Kielminski and seconded by Member 
Hanus. Upon voice vote of all ayes from 16 districts present, motion passed. 

 
SASED Governing Board Meeting Minutes May 27, 2026 ​ ​ ​ ​ ​  ​  Page 2 of 5 



 
 
11.  Election of Board Officers 
 

a.​ Elect Chairperson 
Mr. Ray Kielminski nominated himself for the office of Chairperson. Mr. Ray Kielminski being the 
only candidate nominated for the office of Chairperson, the chair pro-tem hereby declared Mr. Ray 
Kielminski elected by acclamation. 
 

b.​ Elect Vice-Chairperson 
Mr. Ray Kielminski nominated Ms. Donna Craft Cain for the office of Vice-Chairperson. Ms. Donna 
Craft Cain being the only candidate nominated for the office of Vice-Chairperson, the chair pro-tem 
hereby declared Ms. Donna Craft Cain elected by acclamation. 
 

c.​ Elect Secretary 
Ms. Donna Craft Cain  nominated Ms. Leah Conover for the office of Secretary. Ms. Leah Conover 
being the only candidate nominated for the office of Secretary, the chair pro-tem hereby declared Ms. 
Leah Conover elected by acclamation. 
 
Mr. Ray Kielminski, Chairperson Elect, was seated and presided over the meeting at 6:49 pm. 

 
12.   Discussion/Information 
 

a.​ SASED Governing Board Orientation - Dr. Kim Dryier presented an overview of SASED to the 
Board including the role and duties of the Governing Board. Dr. Elizabeth VanderWoude  provided 
an in-depth presentation regarding the programs and services that SASED offers and some 
highlights of this school year. 
 

b.​ Facilities Update - Dr. Kim Dryier presented an overview of the strategic plan alignment with 
operations and the goal for determining facility planning strategies. She provided a recap of 2025, 
updates on the progress of the Facility Planning Committee, the Policy Committee, and the Finance 
Committee. She also provided the updated timeline and tentative cost analysis including projected 
staffing needs, projected expansion needs, and a review of the current rent expenditures. Dr. Dryier 
discussed the potential Oak Brook facility and the next steps involved with moving forward. She 
highlighted the understanding that this new facility would be cost-neutral to member districts and 
that the cost of the new facility will be funded through debt certificates issued by SASED and the 
debt would be paid through member district’s program tuition. There may be the need for an 
additional Governing Board meeting in the summer to move forward with the approval of debt 
certificates. Ms. Lowe will send out a poll to Governing Board members to narrow down a potential 
date in July. 
 

c.​ FY27 Tentative Budget Presentation - Ms. Rachel Wisniewski provided a detailed overview of the 
FY27 tentative budget based on an enrollment of 349 students and a total FTE of 355.8 staff. The 
FY27 budget is $39,113,951. 
 

d.​ Workers Compensation Data - Ms. Rachel Wisniewski provided data regarding the workers’ 
compensation claims comparison from FY2025 to FY2026. Claims related to student aggression 
decreased from 16 claims in FY25 to 7 claims in FY26, representing a 56% reduction. Overall 
workers’ compensation costs decreased by $106,355 or approximately 46%. 

 
e.​ Summer Meeting Dates - Dr. Dryier discussed the need for a potential summer Governing Board 

meeting to move forward with the approval of debt certificates. Ms. Lowe will send out a poll to 
Governing Board members to narrow down a potential date in July. 
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13.  Action Items 
 

a.​ Reviewed and approved the SASED Governing Board Meeting Dates, Times, and Location for 
SY2026-27. 
A motion was made to approve the SASED Governing Board Meeting Dates, Times, and Location 
for SY26-27 as presented. This motion was made by Member Engstrom and seconded by Member 
Legutki. Upon voice vote of all ayes from 16 districts present, motion passed. 

 
b.​ Approved the FY27 SASED Budget for Public Display and Set Public Hearing Date for August 26, 

2026, at 6:30 PM. 
A motion was made to approve the SASED FY27 Budget for Public Display and Set the Public 
Hearing Date for August 26, 2026 at 6:30 PM, as presented. This motion was made by Member 
Nagler and seconded by Member Hosler.  
 
Upon Roll Call Vote: 
Ayes:​ Coppola SD20, Engstrom SD25, Legutki SD45, Kielminski SD48, Hanus SD58, Schaefer 
SD60, Marinelli SD63, Wiley SD66, Barber SD68, Craft Cain SD88, Casey-Maher SD94, Espinoza 
SD99, Fawcett SD180, Conover SD201, Nagler SD202, Hosler SD205 
Nays:  ​None 
Ayes:  16 Districts ​  ​       Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
14.  Enter into Closed Session 

To convene into closed session to discuss: 
●​ the appointment, employment, compensation, discipline, performance, or dismissal of 

specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal 
counsel for the public body including hearing testimony on a complaint lodged against 
an employee, a specific individual who serves as an independent contractor in a park, 
recreational, or educational setting, or a volunteer of the public body or against legal 
counsel for the public body to determine its validity. 5 ILCS 120/2(c)(1) 

 
A motion was made to enter into closed session at 8:22 pm. This motion was made by Member 
Conover and seconded by Member Engstrom. Upon voice vote of all ayes from 16 districts present, 
motion passed. 

 
15.  Reconvene into Open Session 

A motion was made to reconvene into open session at 8:34 pm, as stated in the closed session 
minutes. This motion was made by Member Barber and seconded by Member Nagler. Upon voice 
vote of all ayes from 16 districts present, motion passed. 

 
16.   Approved the Employment Agreement Amendment for SASED’s Executive Director, Dr. Kim 
        Dryier. 

A motion was made to approve the amended employment agreement for Dr. Kim Dryier as presented. 
This motion was made by Member Engstrom and seconded by Member Hosler.  
 
Upon Roll Call Vote: 
 
Ayes:​ Coppola SD20, Engstrom SD25, Legutki SD45, Kielminski SD48, Hanus SD58, Schaefer 

SD60, Marinelli SD63, Wiley SD66, Barber SD68, Craft Cain SD88, Casey-Maher SD94, 
Espinoza SD99, Fawcett SD180, Conover SD201, Nagler SD202, Hosler SD205 

Nays:  ​ None 
Ayes:  16 Districts ​​        Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
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17.  Adjournment 

A motion was made to adjourn at 8:36 pm. This motion was made by Member Engstrom and seconded 
by Member Craft Cain. Upon voice vote of all ayes from all sixteen members present, motion passed. 

 
 
Minutes Approved by: 
 
 
_______________________________________​​ _____________________________________ 
Chairperson​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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