
LISLE COMMUNITY UNIT SCHOOL DISTRICT 202
BOARD ROOM

5211 CENTER AVENUE
LISLE, ILLINOIS 60532

Board of Education Meeting
May 24, 2021

7:30 PM

Members of the public are welcome to attend all meetings of the Lisle Community Unit School District 202 Board of 
Education, including those held via video conferencing. Anyone wishing to view the meeting or provide comment is 
encouraged to review the information below.

In-Person Meeting Viewing: Guests are welcome to attend the meeting in-person in the Board Room.  Capacity will be 
limited based on social distancing guidelines.

Remote Meeting Viewing: The proceedings of the meeting will be streamed live and can be viewed using the following 
link: http://www.youtube.com/c/LisleDistrict202. Guests will join the meeting in view-only mode and will not be seen or 
heard in the meeting. A recording of the meeting will also be available on the School District website.

Public Comment: Public comments can be made in-person or via email at publiccomment@lisle202.org. Comments must 
be received by 5:00 p.m. on the day in which the meeting is held. Comments submitted by the deadline will not be read 
aloud during the meeting, but rather will be provided to the School Board prior to the start of the meeting and will become 
part of the meeting record.

Please see the "Meeting Dates, Agendas and Minutes" page for links to the Board of Education meeting agendas, minutes 
and video feeds.
 

AGENDA

1. Call to Order and Roll Call
2. Pledge of Allegiance
3. Reading of Mission Statement
4. Public Comment
5. Student In-Person/Remote Learning Plan Update
6. ACTION ITEMS 

A. Consent Agenda:
(1) Board Meeting Minutes
(2) Payroll Pay Orders
(3) Vendor Pay Orders
(4) Personnel

a. Certified Resignations
b. Certified Retirement
c. Certified Employment
d. Extra Duty Resignations
e. Extra-Duty Employment
f. Summer Employment

(5) Collective Bargaining Agreement with the Classified Employees Association of Lisle 
(CEAL) for 2021-2022

(6) Waste Disposal and Recycling Services Bid and Contract
(7) Contract Renewal Agreement for Food Management Services - School Year 2021-2022
(8) Southeast DuPage Purchasing Group Paper Purchase
(9) Student Fee Schedule — School Year 2021/2022
(10) Appointment of the Board of Education Clerk/Recording Secretary
(11) Appointment of School Treasurer
(12) Surety Bond of Treasurer
(13) Approval of Consolidated District Plan FY22
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https://www.lisle202.org/board-of-education


7. FINANCIAL INFORMATION - The Board Acknowledges Receipt of the following Reports
A. Financial Report
B. Treasurer Report

8. DISCUSSION ITEMS
A. Revised Job Description - Accelerated Learning Teacher (Elementary)
B. Freedom of Information Request(s)
C. Superintendent's Report

9. COMMITTEE REPORTS
A. Educational Equity & Excellence (E3) - Did not meet
B. Facility Master Planning - Did not meet
C. Finance - See Finance Agenda
D. Policy - Did not meet

10. BOARD REPRESENTATIVE REPORTS
A. Eyes to the Skies - Did not meet
B. Home and School Organization - Did not meet
C. IASB Delegate to Board - Did not meet
D. Intergovernmental - Did not meet
E. Legislative Education Network of DuPage (LEND)
F. Lisle Education Foundation
G. School Association for Special Education in DuPage (SASED)

11. Agenda Topics for Future Board Meetings
12. Adjourn to Closed Session for the Purpose of Discussion of the Appointment, Performance, Discipline, 

Compensation or Dismissal of Employees
13. Return to Open Session
14. Adjournment
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Mission Statement 

 

Lisle District 202 is committed to providing our 

learning community with the essential education, 

skills, and experiences for future success. 
  



FOR INFORMATION
 

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021
 
SUBJECT: Student In-Person/Remote Learning Plan Update

 
BACKGROUND DATA: The Administration will provide a brief overview of the District’s 
operations since the last Board Meeting and provide tentative plans addressing the below topics:

1) On-site vaccinations for eligible students

2) Safety Protocols for Remainder of 2020-2021 School Year

3) Re-Entry Plan for the 2021-2022 School Year



FOR ACTION

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021

SUBJECT: Approval of Board of Education Meeting Minutes

SUGGESTED MOTION - That the Board of Education approve the Regular Minutes and Closed 
Session Minutes from the April 26, 2021 and May 3, 2021 Board of Education Meetings.
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LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
BOARD OF EDUCATION 

REGULAR MEETING MINUTES 
April 26, 2021

Record of Minutes of the Regular Meeting of the Board of Education of Lisle Community Unit School 
District 202, DuPage County Illinois, which was held in the Board Room of the Administrative 
Offices at 5211 Center Avenue Lisle, IL on April 26, 2021.

The meeting was called to order at 7:32 p.m. by President Sima.

Present: Meg Sima
Pam Ahlmann
Eunice McConville
Daniel Helderle
Lisa Kiener-Barnett
Wendy Nadeau
Randee Sims

Absent: none
 

Also Present: Dr. Keith Filipiak, Superintendent 
Dr. Linda Kotalik, Assistant Superintendent
Dave Wilkinson, Director of Finance
Jen Law, Director of Student Services
Jenna Engler, Communications Coordinator
Constituents

Pledge of Allegiance was recited.

Mrs. Sima read the District Mission Statement.

Public Comment

● Kate Foster - Ms. Foster suggested a COVID Health Team be established.  She also shared a 
concern about an administrator’s activities and Statement of Economic Interest.

● Nicole Nelson - Mrs. Nelson is a Reading Specialist at Lisle Elementary School.  She shared 
concerns about staff transfers at Lisle Elementary School for the 2021-2022 school year.

● Scarlett Winterburn - Ms. Winterburn shared concerns about staff transfers at Lisle 
Elementary School for the 2021-2022 school year.
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Consent Agenda

Motion by Mrs. Ahlmann, seconded by Mrs. Kiener-Barnett
TO APPROVE/ACCEPT THE FOLLOWING CONSENT AGENDA ITEMS AS PRESENTED;
● Minutes of Regular and Closed Session of March 22, 2021
● March 2021 Payroll Pay Orders in the amount of $ 1,587,934.83
● March 2021 Vendor Pay Orders in the amount of $ 1,749,632.59
● Personnel: 

○ Certified Employment
● Katelyn Strietelmeier, (1.0 FTE) Social Studies Teacher at Lisle Senior High 

School for the 2021-2022 school year, Bachelor’s +24, Step 8, ($68,582)
○ Certified Resignation

● Kimberly Malave Flavin, School Psychologist at Lisle Elementary School has 
submitted her resignation to be effective at the conclusion of the 2020-2021 
school year

○ Certified Extra-Duty Resignation
● Lauren Sandrik, Assistant Volleyball Coach at Lisle Senior High School, has 

submitted her resignation effective at the end of the 2020-2021 IHSA season
○ Classified Employment

● Cornyn, Mary Beth, Lunchroom Supervisor at Lisle Elementary School: $ 
16.66/hr

● Jennifer Hernandez, Lunchroom Supervisor at Lisle Elementary School: $ 
16.66/hr

● Marisha Lewis, Lunchroom Supervisor at Lisle Elementary School: $ 
16.66/hr  

○ Classified Retirement
● Julia Uster, Paraprofessional at Lisle Elementary School, has requested to 

retire on October 31, 2021 under the CEAL Collective Bargaining Agreement 
Article XIV; Section J

○ Bilingual Educator and Job Description
○ Illinois High School Association Membership
○ Intergovernmental Agreement for Joint Purchasing of Managed Information 

Technology Services
○ Resolution of Appointment of Representative to DAOES
○ FY2021 Audit Engagement Letter
○ Revised School Calendars for 2021-2022 and 2022-2023 School Calendars
○ Seventh Amendment to Purchase and Sale Agreement for Tate Woods School

Answering to a roll call vote: 
AYE: Ahlmann, Kiener-Barnett, Helderle, Sims, Nadeau, McConville, Sima
NAY: None
Motion carried 7-0
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Financial Information

The Board Acknowledges Receipt of the following Reports:
● Financial Report - March 2021
● Treasurer’s Report - March 2021

Discussion Items

Student In-Person/Remote Learning Plan Update

● Dr. Filipiak shared that there has been an uptick in student positive COVID-19 cases since 
Spring Break, however, no cases have been traced to school attendance. Recent guidelines 
have reduced social distancing to three feet, but contact tracing protocols remain in place at 
six feet.  Additional factors include athletics and student movement from class to class in 
grades 6-12.  This has resulted in higher quarantine numbers. The District continues to 
monitor and follow the COVID-19 guidelines.

● Lisle 202 is partnering with Jewel-Osco to host a Vaccine Clinic on April 27th for students at 
Lisle High School and Chesterton Academy due to the number of available doses.  The Pfizer 
vaccine will be administered to students 16 years of age and older.  Another clinic will be held 
on-site to provide the second dose of the vaccine.

● DuPage County is working to create a county-wide curriculum for summer school.  Additional 
information will be provided to parents on programming and iReady results when it becomes 
available.  The District anticipates having adequate staffing for summer programming.  

● Lisle 202 is assuming current conditions will continue for the 2021-2022 school year. The  
District will be able to accommodate having all students attend in the three schools without 
utilizing Tate Woods and Schiesher.

Freedom of Information Requests

The District received Freedom of Information Act request(s) from the following individual(s): 
● Matthew Gugala, SMART Local 265
● Torrie Wofford, Unified Concepts

Superintendent Report

● See Board Meeting Agenda for full report.

Board Member Service Recognition

The Board of Education and Lisle District 202 offered their thanks and appreciation for the years 
of service of Meg Sima and Randee Sims. Mrs. Sima presented a Certificate of Appreciation to 
Mrs. Sims for her contributions while on the Board and Mrs. Ahlmann read a Resolution citing 
significant District events that occurred during Mrs. Sima’s Board participation and leadership.
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Committee Reports

Board Committee Report summaries are located in Board Books unless otherwise indicated.
● EDUCATIONAL EQUITY & EXCELLENCE (E3) - did not meet
● FACILITY MASTER PLANNING – did not meet
● FINANCE Committee – See Finance Agenda
● POLICY Committee – did not meet.  Board Policy  2:22 Diploma Presentation was highlighted 

during the Board Member Service Recognition.

Board Representative Reports

Board Representative Report summaries are located in Board Books unless otherwise indicated.
● Eyes to the Skies – did not meet
● Home and School Organization
● IASB Delegate to Board - did not meet
● Intergovernmental – did not meet.  Mrs. Ahlmann attended the Lisle Park District’s dedication 

of “Don’s Garage” and recognized Don Cook’s  retirement from the Park Board of 
Commissioners and years of cooperation with the School Board.

● Lisle Education Foundation
● SASED

Future Agenda Topics

● Return to School Updates
● Select Board representative at the May 3rd Special Meeting to meet with the Village regarding 

the sale of Tate Woods

Motion to Adjourn to Closed Session 

At 8:11 p.m., motion by Mrs. Sims, seconded by Mrs. Ahlmann
ADJOURN TO CLOSED SESSION FOR THE PURPOSE OF DISCUSSION APPOINTMENT, 
PERFORMANCE, DISCIPLINE, COMPENSATION OR DISMISSAL OF EMPLOYEES AND COLLECTIVE 
BARGAINING MATTERS

Answering to a roll call vote: 
AYE: Sims, Ahlmann, Nadeau, Kiener-Barnett, Helderle, McConville, Sima
NAY: None
Motion carried 7-0

Return to Open Session

At 9:03 p.m., motion by Mrs. Ahlmann, seconded by Mr. Helderle
RETURN TO OPEN SESSION 
Motion carried with a voice vote of 7-0.
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Motion to Adjourn

At  9:24 p.m., motion by Mrs. Ahlmann, seconded Mrs. Nadeau
THAT THE MEETING BE ADJOURNED.
The motion carried with a voice vote of 7-0

 
ATTEST:

______________________________            _____________________________  
President Secretary
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LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202
BOARD OF EDUCATION 

SPECIAL MEETING MINUTES 
May 3, 2021

Record of Minutes of the Special Meeting of the Board of Education of Lisle Community Unit School 
District 202, DuPage County Illinois, which was held in the Board Room of the Administrative Offices 
at 5211 Center Avenue Lisle, IL on May 3, 2021.

The meeting was called to order at 6:00 p.m. by Vice-President Ahlmann.

Present: Daniel Helderle
Pam Ahlmann 
Eunice McConville
Lisa Kiener-Barnett
Steve Lesniak
Wendy Nadeau
Greg Nagler

Absent: none
 

Also Present: Dr. Keith Filipiak, Superintendent 
Jenna Engler, Communications Coordinator
Constituents

Pledge of Allegiance was recited.

Public Comment

● None

Oath of Office to Newly Elected Board Members

Pam Ahlmann, Greg Nagler, Steve Lesniak, and Eunice McConville were elected on April 6, 2021, to 
serve on the Lisle 202 Board of Education until April 2025. 

The newly elected and re-elected members were sworn in with the reading of the Member Oath of 
Office and Board of Education Code of Conduct.

Appointment of Secretary Pro Tem

Eunice McConville was appointed Board Secretary Pro Tem with a voice vote of 7-0
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Appointment of President Pro Tem

Superintendent Keith Filipak was appointed Board President Pro Tem with a voice vote of 7-0

Selection of Officers

Mr. Filipiak requested nominations for the Board President
● Ms. Nadeau nominated Daniel Helderle for Board President
● Ms. Kiener-Barnett nominated Pam Ahlmann for Board President
● Ms. Ahlmann declined the nomination in order to show unification of the Board
● No other nominations were made
● Mr. Helderle was approved as Board President with a voice vote of 7-0

Mr. Helderle assumed the role of Board President and requested nominations for the Board Vice-
President

● Ms. Nadeau nominated Pam  Ahlmann for Board Vice-President
● No other nominations were made
● Ms. Ahlmann was approved as Board Vice-President with a voice vote of 7-0

Mr. Helderle asked for a nomination for Board Secretary
● Ms. Ahlmann nominated Ms. McConville for Board Secretary
● No other nominations were made
● Ms. McConville was approved as Board Secretary with a voice vote of 7-0

Establishment of Regular Meeting Time, Dates and Place

Motion by Mrs. Ahlmann, seconded by Mrs. Nadeau 
THAT THE FOURTH MONDAY OF EACH MONTH BE SET AS THE DATE FOR THE REGULAR BOARD OF 
EDUCATION MEETING WITH THE EXCEPTION OF DECEMBER 20, 2021, MARCH 21, 2022; THE MEETINGS 
WILL BE HELD IN THE DISTRICT OFFICE BOARD ROOM BEGINNING AT 7:30 P.M. 

Answering to a roll call vote: 
AYE: Ahlmann, Nadeau, Kiener-Barnett, Lesniak, Nagler, Helderle
NAY: None
Motion carried 7-0

Determination of Board Committee Assignments

School Board Committees were described and Board members appointed

School Board Committees

Finance – Committee of the Whole

Educational, Equity, Excellence (E3) – Ahlmann, Helderle, Kiener-Barnett

Facility Master Planning Committee - Kiener-Barnett, Nadeau, Lesniak

Policy – Committee of the Whole
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School Board Members Serving on External Committees

Intergovernmental – Ahlmann (Alternate: Helderle)

Professional Council – Ahlmann (Alternate: Lesniak)

Lisle Education Foundation - McConville (Alternate: Ahlmann)

Legislative Education Network of DuPage (LEND) – Ahlmann

Illinois Association of School Boards Delegate (IASB) – McConville

Home and School Association (HSO) Council – Ahlmann, Kiener-Barnett, Nagler  (rotating)

School Association for Special Education, DuPage (SASED)

Board of Control – Nadeau (Alternate: Lesniak)

Governing Board – Nadeau (Alternate: Lesniak)

Classified (CEAL) Negotiations – TBD

Certified (LEA) Negotiations – TBD

School Impr. / Monitoring Tool Committee – Kiener-Barnett, Helderle (Alternate: Nagler)

Junior High Building Renovation Steering Committee - Kiener-Barnett, Lesniak

Vision 202 Facilitating Committee – Ahlmann, Nagler (Alternate: Helderle)

Eyes to the Skies – Nadeau

Approval of SASED Board of Control/Governing Board Appointment Resolution

Motion by Ahlmann, seconded by McConville

THAT THE BOARD OF EDUCATION APPROVE THE RESOLUTION, DATED MAY 3, 2021, TO APPOINT 
WENDY NADEAU AS THE SASED BOARD OF CONTROL REPRESENTATIVE AND GOVERNING BOARD 
REPRESENTATIVE AND STEVE LESNIAK AS THE SASED ALTERNATE GOVERNING BOARD 
REPRESENTATIVE.

Answering to a roll call vote: 
AYE: Ahlmann, McConville, Kiener-Barnett, Nagler, Nadeau, Lesniak, Helderle
NAY: None
Motion carried 7-0

Discussion of Next Steps in Sale of Tate Woods

It was agreed that Mr. Helderle would reach out to the Mayor, on behalf of the Board,  to discuss the 
most cost-effective method  for addressing the water issues raised by the neighbor to the south of 
the Tate Woods parking lot.
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Future Agenda Topics

● Ms. McConville will inquire about available dates for a future IASB Board Training/New Board 
Member workshop

Motion to Adjourn

At  7:00 p.m., motion by Mrs. Ahlmann, seconded Mrs. Nadeau
THAT THE MEETING BE ADJOURNED.
The motion carried with a voice vote of 7-0

 
ATTEST:

______________________________            _____________________________  
President Secretary



LISLE COMMUNITY UNIT SCHOOL DISTRICT #202

PAYROLL PAY ORDERS

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified the following
payroll pay orders: May 24,2O2'l

PAYROLL CHECKS ISSUED

PAYROLL ACH DEPOSIT

Beginning
Beginning

Beginning
Beginning

1 1 5465

9000025276
9000025586

and Ending
and Ending

and Ending
and Ending

1 1 5465

9000025569
9000025881

1,464,566.39
90,148.39

2,236.87

$ 1,556,951.65

PAYROLL CHECKS VOIDED

PAYROLL ACH DEPOSITS VOIDED

FUND DISTRIBUTION
EDUCATIONAL
OPERATIONS & MAINTENANCE
DEBT SERVICES
TRANSPORTATION
IMRF/SOCIAL SECURITY
CAPITAL PROJECTS
WORKING CASH

TOTAL

President - Board of Education

$
$
$
$

$
$
$

Date

Secretary - Board of Education Date



Payroll Run Check Listing for Board
Payrolf 9411512021 Lisle CUSD 202

Ghecld ACH Employee Gheck Location Pay Gross Net Amount

1 1 5465

9000025276

9000025277

9000025278

9000025279

9000025280

9000025281

9000025282

9000025283

9000025284

9000025285

9000025286

9000025287

9000025288

9000025289

9000025290

9000025291

900002s292

9000025293

9000025294

9000025295

9000025296

9000025297

9000025298

9000025299

9000025300

9000025301

9000025302

9000025303

9000025304

9000025305

9000025306

Larose, Chris

Buchholz, Marilyn

Engler, Jennifer R

Filipiak, Keith

Hinton, Jeffery

Kempher-Kotalik, Linda

Law, Jennifer S

McCormick, Jennifer

Navarro, Lawrence M

Posego, John C

Quinlan, Kevin

Rannochio, Alisa

Rich, Mary Beth

Tsamis, Anna

Van Volkenburg, Nancy L

Wilkinson, David

Anderson, Erik D

Anderson, Herbert

Bamboat, Darius

Begley, Elizabeth

Biezynski, Jenna A

Brady, Jennifer L

Bylsma, Nathan

Bylsma, Svea

Chandhok, Mona A

Clarke, Jeannette

Costello, Sheri

Czyl, Maureen

Davis, John

Ferenzi, Daniella

Fitzgerald, Karen

Gansberg, Michele

800

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

160.00

2,044.50

5,331.32

8,838.58

2,765.10

7,044.29

6,381.96

1,925.31

1,927.36

6,075.95

2,349.00

1,983.49

2,558.67

3,171.51

2,808.36

6,056.54

3,270.29

4,203.25

4,220.57

1,014.71

826.35

3,047.29

4,050.67

5,050.60

2,750.00

3,270.29

4,575.33

1,014.71

6,529.62

1,492.69

1,843.15

1 ,015.91

144.74

1,226.86

3,558.40

5,967.22

1 ,51 9.'t 8

3,597.17

4,260.22

969.82

1,311.69

3,666.30

1,438.88

1,427.90

1,800.49

1,849.77

1,949.71

3,537.38

2,709.29

2,883.80

3,222.98

433.1 5

535.57

2,416.77

2,978.11

3,605.90

2,268.86

2,513.29

3,434.55

600.62

5,091.04

1,173.44

417.87

668.73

1 of l0 51191202112:15:19 PM



Payroll Run Gheck Listing for Board
Payrof l 0411512021 Lisle CUSD 202

GhecU ACH Employee Check Location Pay Gross Net Amount

9000025307

9000025308

9000025309

900002531 0

900002531 1

9000025312

900002531 3

9000025314

900002531 5

900002531 6

900002531 7

900002531 I
900002531 I
9000025320

9000025321

9000025322

9000025323

9000025324

9000025325

9000025326

9000025327

9000025328

9000025329

9000025330

9000025331

9000025332

9000025333

9000025334

9000025335

9000025336

9000025337

9000025338

Gomez, Vasilici

Gucciardo, Anjanette

Gumina, Scott

Hamann, Kelly

Hamilton, Mary Pat

Hardy, Venessa

Henrichs, Greg

Hochstetter, Judith

Holmes, Steven

Honzel, Robin

Howard, Jeffrey

lrvine, Karin

Jaegle, Christine A

Jaegle, Ronald

Javior, Jeffrey

Jenkins, David A

Jensen, Christine

Kehoe, Debra

Kerrn, Erin

Klempic, Miza

Kohorn, Paul

Kucera, Sasha

Kuefner, Julie

LaScala, Mark

Love, Sherry

Maldre, Sarah

Marcum, Thomas C

Martinez, Brian

Martinez-Alvear, Aldo

Matariyeh, Yousef

Meyer, Kendra

Milinki, Jennifer

100

100

'100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

2,898.67

3,679.04

4,994.17

3,366.85

805.76

5,381.30

3,493.21

1,294.33

1,693.89

4,478.42

7,529.45

4,013.50

3,404.07

4,933.76

4,133.96

1,817.19

3,522.97

4,478.42

2,963.46

2,070.61

3,411.38

941.25

3,753.38

4,248.75

834.75

3,431.06

4,590.92

1 ,s36.17

1,627.77

4,788.59

4,248.75

4,064.14

2,324.69

2,972.80

3,357.40

2,594.87

517.63

3,541.78

2,599.96

896.1 I
1,217.29

2,421.67

5,203.50

3,240.92

2,792.93

3,436.15

2,702.25

1,284.15

2,950.06

3,231.50

2,087.76

1,489.80

2,501.67

598.70

2,632.14

3,065.25

671.35

2,235.32

3,703.93

1,123.42

1,149.84

3,471.32

3,'l 69.1 I
2,900.85

2o11O 51191202112:15:19 PM



Payroll Run Check Listing for Board
Payrolf 0411512021 Lisle CUSD 202

Check/ AGH Employee Check Location Pay Gross Net Amount

9000025339

9000025340

9000025341

9000025342

9000025343

9000025344

9000025345

9000025346

9000025347

9000025348

9000025349

9000025350

9000025351

9000025352

9000025353

9000025354

9000025355

9000025356

9000025357

9000025358

9000025359

9000025360

9000025361

9000025362

9000025363

9000025364

9000025365

9000025366

9000025367

9000025368

9000025369

9000025370

Mlynarski, Tim

Multhaupt, Courtney

Musbach, Darlene

Nadolny, Mary

Ng, Joanna

Novak, Emily

Ogan, Elizabeth

O'Hara, James

Perez, Kevin E

Perretta, Mia

Polinski, Michael

Pomatto-Zimmerman, Jennifer

Provenzano, Lisa

Renguso, Amy

Ridges, Daniel

Sandrik, Lauren

Sanko, April

Sanko, Daniel

Schalk, Trent J

Schwartz, Rebecca

Smith, Justin

Steben, James

Stelk, Scott

Stellmacher, James M

Thome, Nicholas

ïhurnall, Katelyn

Todd, Adam

Waibel, Scott

Wallenberg, Michelle

Weissinger, Derek C

Wolak, Brandon P

Woyna, Eric

100

100

100

100

100

'100

100

100

100

100

'100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

809.55

5,842.88

4,133.96

707.22

3,233.12

3,808.86

4,478.42

3,684.38

3,233.13

4,080.43

2,898.67

5,850.22

1,052.13

3,308.27

766.05

509.66

4,643.62

6,542.21

2,425.56

4,s82.72

3,827.71

5,497.73

1,627.77

4,715.96

2,104.88

1,474.33

1,599.06

3,649.34

3,270.29

1,972.53

3,056.72

4,146.24

495.81

4,522.56

2,510.88

286.23

2,153.12

2,442.52

3,483.29

2,865.53

2,473.43

3,128.62

2,451.29

4,671.72

836.17

2,407.68

455.23

430.64

3,335.84

4,549.00

1,368.32

3,337.92

3,004.14

4,253.82

862.76

3,622.43

1,289.61

1,267.31

1 ,1 55.65

2,633.52

2,453.97

1,286.03

2,223.69

2,991.37
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Payroll Run Gheck Listing for Board
Payroll 0411512021 Lisle CUSD 202

ChecU ACH Employee Check Location Pay Gross Net Amount

9000025371

9000025372

9000025373

9000025374

9000025375

9000025376

9000025377

9000025378

9000025379

9000025380

9000025381

9000025382

9000025383

9000025384

9000025385

9000025386

9000025387

9000025388

9000025389

9000025390

9000025391

9000025392

9000025393

9000025394

9000025395

9000025396

9000025397

9000025398

9000025399

9000025400

9000025401

9000025402

Woyna, Patrick

Zita,Blair

Alexander, Jarvis

Blatchley, Monica

Bossenga, Emmy

Braun, Katherine

Broadus, Gretchen

Burdeaux, Jessica

Burris, Karen M

Byrne, Sharon

Cerny, Marie

Cerveny, Karen

Chiappetta, Rebecca

Cornfield, Betty

De Nichols, Patricia

Dembowski, Kasie

Dooley, Tara

Dybeck, David

Erickson, Tor

Grau, Jason

Hanson, Janet

Harris, Thomas

Hazard, Jean

Henning, Mary

Huschart, Kelly

Joy, Emma P

Kearney, David

Keigher, Natalie

Kim, Paul

Klepper, Mary

Lemke, Nanette

Lima, Valerie

100

100

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

4,268.66

1,303.82

705.79

4,195.90

4,336.38

2,619.95

3,485.80

759.53

1 ,318.69

2,994.35

2,675.67

3,870.20

1,464.95

4,912.20

4,266.18

1,598.24

894.60

3,716.21

4,029.96

3,158.79

4,478.42

1,28s.59

925.46

840.94

1,063.69

1,890.57

5,761.79

1,861.55

3,827.71

2,898.67

886.46

991.44

2,885.15

1,206.25

504.1 5

395.86

2,684.69

1,898.39

2,883.21

537.51

671.51

2,514.35

2,256.60

2,833.84

1,281.37

2,116.37

2,419.31

1,263.68

550.55

2,231.92

3,029.02

2,415.72

1,818.03

1,080.24

608.21

679.87

799.64

1,125.29

4,071.17

1,360.96

2,475.06

2,224.29

592.38

646.19
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Payroll Run Gheck Listing for Board
Payroll 0411512021 Lisle CUSD 202

ChecU AGH Employee Gheck Location Pay Gross Net Amount

9000025403

9000025404

9000025405

9000025406

9000025407

9000025408

9000025409

900002541 0

900002541 1

9000025412

900002541 3

9000025414

900002541 5

900002541 6

9000025417

900002541 I
900002541 I
9000025420

9400025421

9000025422

9000025423

9000025424

9000025425

9000025426

9000025427

9000025428

9000025429

9000025430

9000025431

9000025432

9000025433

9000025434

Lumsden, Jason

Malcolm, Lauren

Marriner, Carmen M

Mclntyre, Celeste

Mclear lV, Robert

Meyer, Peter

Meyer, Phillip

Miller, Jaime

Nelson, Kelli

Norwood, Lindsay

Oros, Natalie

Park, Aimee

Pascale, Dominic

Pilon, Erica

Pivek, Elena

Ptak, Jeff R

Rankin, Chrysan

Ratzer, Bonnie

Reband, Jennifer

Rohlicek, Daniel

Sauer, Mary

Schindler, Dorene

Schmidt, Michael

Schraub, Daniel

Seastrom, Tamela

Sergeant, Andrew H

Slowiak, Vincent

Smid, Jason

Stevens, Patricia

Twaddle, Debra

Weissinger, Zachary T

Westerhoff, Daniel

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

4,093.90

3,188.47

1,065.06

3,765.80

3,344.58

6,154.22

2,398.39

2,824.33

4,662.20

3,572.09

2,053.29

3,795.05

1,251.92

4,295.50

2,358.04

2,043.O4

2,378.38

806.93

4,191.89

1,840.05

1,338.67

794.88

6,262.22

3,728.63

1,704.33

2,094.47

3,233.13

3,195.94

4,627.07

917.43

1 ,700.1 0

1,679.36

2,853.69

2,490.27

664.89

2,793.92

2,615.62

3,642.64

1,856.07

2,104.75

3,393.84

2,713.35

1,661.06

2,697.37

1,092.65

3,145.99

1 ,959.1 6

1,389.77

1,927.52

601.09

3,274.33

"t,221.80

1,002.29

578.17

4,525.17

2,447.39

943.55

1,510.99

2,067.27

2,356.07

3,337.79

505.77

1 ,1 97.89

1,274.52
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Payroll Run Check Listing for Board
Payroll 0411512021 Lisle CUSD 202

Ghecld ACH Employee Check Location Pay Gross Net Amount

9000025435

9000025436

9000025437

9000025438

9000025439

9000025440

9000025441

9000025442

9000025443

9000025444

9000025445

9000025446

9000025447

9000025448

9000025449

9000025450

9000025451

9000025452

9000025453

9000025454

9000025455

9000025456

9000025457

9000025458

9000025459

9000025460

9000025461

9000025462

9000025463

9000025464

9000025465

9000025466

4,600.71

3,532.34

1,294.71

2,898.67

878.00

898.38

2,094.56

1,750.58

2,340.25

1,093.07

961.87

3,271.08

4,868.28

3,042.75

2,902.33

3,902.04

1 ,858.13

3,344.58

1,322.06

3,991.54

926.74

644.06

2,824.33

2,003.02

2,145.62

6,312.42

3,039.07

956.82

2,675.67

3,233.13

766.80

797.02

3,492.94

2,433.99

1 ,1 63.38

1,750.27

572.46

459.21

1,156.25

1 ,008.1 6

1,695.61

853.84

758.50

2,463.10

3,774.00

2,377.26

2,133.13

3,004.94

1,417 .86

2,339.89

1,149.09

3,311.96

688.52

317.36

2,133.94

1,453.99

1,484.25

4,512.85

2,430.50

713.75

2,130.55

2,261.19

590.94

498.44

Wiertel, Jason

Altic, Megan

Angileri, Debra

Barber, Lorie

Bell, Courtney

Bonini, Susan

Briggs, Patricia L

Burdett, Paul

Campian, James, JR

Capristo, Linda

Carlson, Susan M

Chasensky, Lauren

Cyrus, Richard

Cyrus, Tonia

Dahleen, Shayla

Davis, Brianne

Davis, Courtney

Dawson, Rachel

Diaz, Madeline

Dineen-Hendricks, Kathleen

Donahue, Renee

Drake, Alissa

DuBois, Heidi

Emde, John C, ll

Gomez, Benigno

Gosselink, Wesley

Graff, Patrick

Grimm, Rhonda

Han, Jieun

Hausler, Linda

Heneghan, Dipti

Herrmann, Mary Jo

200

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300
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Payroll Run Check Listing for Board
Payrof l 0411512021 Lisle CUSD 202

ChecU ACH Employee Check Location Pay Gross Net Amount

9000025467

9000025468

9000025469

9000025470

9000025471

9000025472

9000025473

9000025474

9000025475

9000025476

9000025477

9000025478

9000025479

9000025480

9000025481

9000025482

9000025483

9000025484

9000025485

9000025486

9000025487

9000025488

9000025489

9000025490

9000025491

9000025492

9000025493

9000025494

9000025495

9000025496

9000025497

9000025498

Hicks, Dena

Hutchison, Sarah

James, Lauren

Johnson, Diane

Jung, Diane

Kerback, Patricia M

Kimmerly, Suzanne

Klepadlo, Scott E.

Klimes, Christy

Kolacz, Jolanta

Koven, Kelly A.

Lapham, Kathleen

Larson, Richard W

Lauten, Theresa

Leonard, Arlene

Lieder, Jami

Livolsi-Hudgens, Carmella

Lorkiewicz, Candace

Madonia, Lindsey

Magness, Adrianne

Malave-Flavin, Kimberly

Marino, Jillian

Martin, Stacey

Masa, Janelle

McCormick, Meredith

Miller, Anna

Murphy, Caitlyn J.

Murphy, Trisha

Navarro, Michael

Nelson, Nicole

Neustadt, Leslie

Nielsen, Joan

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

4,089.81

732.86

381.44

4,478.42

967.08

541.08

2,789.94

2,506.17

4,248.75

960.31

2,217.51

3,716.21

1,804.87

3,894.60

4,483.46

1,078.96

822.00

884.88

3,188.47

2,750.00

3,047.29

2,825.80

2,898.67

931.40

4,010.58

2,220.46

2,378.38

3,302.12

1332j0

4,478.42

3,796.80

884.88

2,835.22

623.86

353.73

1,972.76

507.56

468.80

2,042.78

1,651.78

3,028.34

513.05

1,76238

2,967.45

1,329.57

2,282.69

3,507.97

931.54

631 .1 5

514.35

2,665.14

2,143.26

2,601.16

2,046.22

2,097.28

555.21

3,137.35

1,643.74

1,804.74

2,481.77

900.04

3,592.50

2,747.58

672.06
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Payroll Run Gheck Listing for Board
Payrolf 0411512021 Lisle CUSD 202

Gheck/ ACH Employee Gheck Location Pay Gross Net Amount

9000025499

9000025500

9000025501

9000025502

9000025503

9000025504

9000025505

9000025506

9000025507

9000025508

9000025509

900002551 0

900002551 1

900002551 2

900002551 3

9000025514

900002551 5

900002551 6

900002551 7

900002551 8

900002551 9

9000025520

9000025521

9000025522

9000025523

9000025524

9000025525

9000025526

9000025527

9000025528

9000025529

9000025530

Noreen, Diane C

O'Connor-Young, Sheri

Ortiz, Carmen

O'Shea, Amy

Parker, Elizabeth

Paulson, Kristine

Pavilionis, Vincent

Payne, Melissa

Peterson, Marybeth

Polmanteer, Colette

Poremba, Katherine

Potempa, Tracey

Preen, Judith

Pridmore, Elizabeth

Puetz, Lauren

Pupillo, Lauren

Rasner, Kimberly

Remigio, Maria

Renko, Alexandra

Reyes, Cathy M

Schlessinger, Lukas

Schroeder, Sara

Schwarz, Jeanene

Shehee, Wendy

Skonieczny, Sandra

Slade, Stephanie

Smith, Brittany

Smith, Elisa

Sproviero, Rochelle

Staley, Shannon

Stefani, Colleen

Svejda, Michele

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

1,062.30

705.00

1,784.86

3,418.92

3,229.79

3,114.18

2,824.33

5,864.13

3,418.92

3,155.03

3,567.58

3,270.29

930.15

3,158.79

2,816.89

2,971.86

2,066.98

4,290.42

1,322.06

889.65

2,861.50

3,333.99

981.57

884.88

723.15

2,601.33

2,222.47

4,019.08

843.82

3,508.10

4,430.47

810.75

231.14

545.06

1,207.88

2,299.29

2,330.66

2,028.42

2,008.43

4,323.58

2,005.20

2,098.37

2,409.72

2,544.54

714.75

1,894.69

1,891.55

2,114.86

1,258.22

3,128.01

1,154.97

520.96

1,582.92

2,632.67

225.13

517.04

341.58

2,052.68

1,784.40

2,907.88

610.97

2,649.94

3,189.70

481 .1 9
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Payroll Run Check Listing for Board
Payrolf 0411512021 Lisle CUSD 202

ChecU ACH Employee Gheck Location Pay Gross Net Amount

9000025531

9000025532

9000025533

9000025534

9000025535

9000025536

9000025537

9000025538

9000025539

9000025540

9000025541

9000025542

9000025543

9000025544

9000025545

9000025546

9000025547

9000025548

9000025549

9000025550

9000025551

9000025552

9000025553

9000025554

9000025555

9000025556

9000025557

9000025558

9000025559

9000025560

9000025561

9000025562

Tarkowski, Emma

Toby, Maureen

Trotter, Suzanne

Tuzzolino, Victoria

Uster, Julia

Weeks, Stacey

Weissinger, Karla

Wojcik, Jane

Yaniz, Catherine

Zitt, Jean

Aske, Jacob

Benson, Mary Diane

Breeden, Anne

Buhnerkemper, Jamie

Campos, Julia

Cheek, Maria M

Cracco, Catherine

Dimmick, Connor

Glow, Jessica

Holub, Lauren

James, Stacy

Kelsay, Bruce

Koch, Theodore

Konior, Mandy

Krestan, Kimberly S

Lantz, Janet L

Maas, Samantha

Maciejewski, Lee

Novotny, Emma

Parpet, Paul

Prichard, Mark

Reif, James

300

300

300

300

300

300

300

300

300

300

800

800

800

800

800

800

800

800

800

800

800

800

800

300

800

800

800

800

800

800

800

800

2,601.33

3,084.46

2,217.51

3,010.13

946.65

615.92

835.38

1,297.23

3,12't.58

4,019.08

1,363.03

312.38

1,201.25

1,019.31

229.08

266.56

312.38

875.00

2,217.51

1,724.73

220.00

891.90

62.50

662.61

124.95

312.38

1,040.71

932.43

2,217.51

1,401.56

891.90

509.66

2,122.95

2,288.11

1,648.26

2,282.61

495.38

496.74

505.82

1,221.89

2,391.16

2,980.54

1,167.76

258.24

1,126.44

890.87

210.02

246.16

273.O2

707.58

1,691.94

1,288.74

189.40

746.76

55.18

381 .10

114.10

277.92

831.59

814.94

1,691.94

860.92

411.76

445.44
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Payroll Run Check Listi ng for Board
Payroll 0411512021 Lisle CUSD 202

GhecU ACH Employee Check Location Pay Gross Net Amount

9000025563

9000025564

9000025565

9000025566

9000025567

9000025568

9000025569

Riley, MichaelJ

Schmídtke, Carol

Visser, Marianne

Weeks, Dawn

Wei, Joanna

Wlodarczyk, Maryann

Wollenzien, Nichole

891.90

158.40

233.24

1,601.54

382.24

318.54

620.96

777,851.47

796.32

148.26

208.75

1,241.70

334.08

294.17

527.13

550,321.33

800

800

800

800

800

800

300
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Payroll Run Gheck Listing for Board
Payroll 0413012021 Lisle CUSD 202

ChecU ACH Employee Check Location Pay Gross Net Amount

9000025586

9000025587

900002s588

9000025589

9000025590

9000025591

9000025592

9000025593

9000025594

9000025595

9000025596

9000025597

9000025598

9000025599

9000025600

9000025601

9000025602

9000025603

9000025604

9000025605

9000025606

9000025607

9000025608

9000025609

9000025610

900002561 1

900002561 2

900002s61 3

9000025614

900002561 5

900002561 6

900002561 7

Buchholz, Marilyn

Engler, Jennifer R

Filipiak, Keith

Hinton, Jeffery

Kempher-Kotalik, Linda

Law, Jennifer S

McCormick, Jennifer

Navarro, Lawrence M

Posego, John C

Quinlan, Kevin

Rannochio, Alisa

Rich, Mary Beth

Tsamis, Anna

Van Volkenburg, Nancy L

Wilkinson, David

Anderson, Erik D

Anderson, Herbert

Bamboat, Darius

Begley, Elizabeth

Biezynski, Jenna A

Brady, Jennifer L

Bylsma, Nathan

Bylsma, Svea

Chandhok, Mona A

Clarke, Jeannette

Costello, Sheri

Czyl, Maureen

Davis, John

Ferenzi, Daniella

Fitzgerald, Karen

Gansberg, Michele

Gomez, Vasilici

000

000

000

000

000

000

000

000

000

000

000

000

000

000

000

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

2,109.50

2,881.13

8,838.58

2,609.12

7,044.29

6,381.96

2,013.83

1,927.36

5,664.54

2,349.00

1,902.68

2,558.67

2,856.78

2,808.36

6,056.54

3,480.29

4,203.25

4,220.57

1,014.71

826.35

3,047.29

4,050.67

5,050.60

2,750.00

3,270.29

4,575.33

1,254.71

6,529.62

1,492.69

2,005.15

1,015.91

2,898.67

1,269.54

1,893.13

5,967.22

1,422.29

3,597.17

4,260.22

1,033.24

1,311.69

3,451.92

1,438.88

1,369.99

1,800.49

1,685.75

1,949.71

3,537.38

2,878.28

2,883.80

3,222.98

433.1 5

535.57

2,416.77

2,978.11

3,605.90

2,268.86

2,513.29

3,434.55

772.62

5,091.04

1,173.44

537.06

668.73

2,324.69
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P ll Run Gheck Listin for Board
Payroll 0413012021 Lisle CUSD 202

ChecU ACH Employee Gheck Location Pay Gross Net Amount

9000025618

900002561 I
9000025620

9000025621

9000025622

9000025623

9000025624

9000025625

9000025626

9000025627

9000025628

9000025629

9000025630

9000025631

9000025632

9000025633

9000025634

9000025635

9000025636

9000025637

9000025638

9000025639

9000025640

9000025641

9000025642

9000025643

9000025644

9000025645

9000025646

9000025647

9000025648

9000025649

Gucciardo, Anjanette

Gumina, Scott

Hamann, Kelly

Hamilton, Mary Pat

Hardy, Venessa

Henrichs, Greg

Hochstetter, Judith

Holmes, Steven

Honzel, Robin

Howard, Jeffrey

lrvine, Karin

Jaegle, Christine A

Jaegle, Ronald

Javior, Jeffrey

Jenkins, David A

Jensen, Christine

Kehoe, Debra

Kerrn, Erin

Klempic, Mirza

Kohorn, Paul

Kucera, Sasha

Kuefner, Julie

LaScala, Mark

Love, Sherry

Maldre, Sarah

Marcum, Thomas C

Martinez, Brian

Martinez-Alvear, Aldo

Matariyeh, Yousef

Meyer, Kendra

Milinki, Jennifer

Mlynarski, Tim

100

100

'100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

'100

100

100

100

100

3,949.04

4,994.17

3,366.85

805.76

5,381.30

3,493.21

1,348.33

1,693.89

4,478.42

7,529.45

4,013.50

3,404.07

5,023.76

4,133.96

't,787.40

3,522.97

4,478.42

2,993.46

2,070.61

3,411.38

941.25

3,753.38

4,248.75

834.75

3,431.06

4,s90.92

1,536.17

2,076.81

4,788.59

4,248.75

4,064.14

809.55

3,190.06

3,357.40

1,920.44

517.63

3,541.78

2,599.96

934.88

1,217.29

2,421.67

5,203.50

3,240.92

2,792.93

3,499.54

2,702.25

1,262.81

2,950.06

3,231.50

2,108.91

1,489.80

2,501.67

598.70

2,632.14

3,065.25

671.35

2,235.32

3,703.93

1,123.42

1,464.53

3,471.32

3,1 69.1 8

2,900.85

495.81
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Payroll Run Check Listing for Board
Payrof l 0413012021 Lisle CUSD 202

ChecU AGH Employee Check Location Pay Gross Net Amount

9000025650

9000025651

9000025652

9000025653

9000025654

9000025655

9000025656

9000025657

9000025658

9000025659

9000025660

9000025661

9000025662

9000025663

9000025664

9000025665

9000025666

900002s667

9000025668

9000025669

9000025670

9000025671

9000025672

9000025673

9000025674

9000025675

9000025676

9000025677

9000025678

9000025679

9000025680

9000025681

Multhaupt, Courtney

Musbach, Darlene

Nadolny, Mary

Ng, Joanna

Novak, Emily

Ogan, Elizabeth

O'Hara, James

Perez, Kevin E

Perretta, Mia

Polinski, Michael

Pomatto-Zimmerman, Jennifer

Provenzano, Lisa

Renguso, Amy

Ridges, Daniel

Sandrik, Lauren

Sanko, April

Sanko, Daniel

Schalk, Trent J

Schwartz, Rebecca

Smith, Justin

Steben, James

Stelk, Scott

Stellmacher, James M

Thome, Nicholas

Thurnall, Katelyn

Todd, Adam

Waibel, Scott

Wallenberg, Michelle

Weissinger, Derek C

Wolak, Brandon P

Woyna, Eric

Woyna, Patrick

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

100

'100

100

100

100

100

'100

5,842.88

4,133.96

724.72

3,353.12

3,808.86

4,478.42

3,684.38

3,233.13

4,080.43

2,898.67

5,850.22

1,052j3

3,308.27

766.05

509.66

4,643.62

6,542.21

2,425.56

4,582.72

3,827.71

5,497.73

1,796.16

4,715.96

2,350.44

1,366.33

1,599.06

3,649.34

3,420.29

2,463.02

3,056.72

4,146.24

4,598.66

4,522.56

2,510.88

300.77

2,237.84

2,442.52

3,483.29

2,865.53

2,473.43

3,128.62

2,451.29

4,671.72

836.1 7

2,407.68

455.23

462.24

3,335.84

4,549.00

1,368.32

3,337.92

3,004.14

4,253.82

975.00

3,622.43

1,442.32

1,187.13

1 ,1 55.65

2,633.52

2,559.89

1,604.04

2,223.69

2,991.37

3,1 1 3.1 9
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Payroll Run Gheck Listing for Board
Payroll 0413012021 Lisle CUSD 202

GhecU ACH Employee Check Location Pay Gross Net Amount

9000025682

9000025683

9000025684

9000025685

9000025686

9000025687

9000025688

9000025689

9000025690

9000025691

9000025692

9000025693

9000025694

9000025695

9000025696

9000025697

9000025698

9000025699

9000025700

9000025701

9000025702

9000025703

9000025704

9000025705

9000025706

9000025707

9000025708

9000025709

900002571 0

900002571 1

9000025712

900002571 3

Zita,Blair

Alexander, Jarvis

Blatchley, Monica

Bossenga, Emmy

Braun, Katherine

Broadus, Gretchen

Burdeaux, Jessica

Burris, Karen M

Byrne, Sharon

Cerny, Marie

Cerveny, Karen

Chiappetta, Rebecca

Cornfield, Betty

De Nichols, Patricia

Dembowski, Kasie

Dooley, Tara

Dybeck, David

Erickson, Tor

Grau, Jason

Hanson, Janet

Harris, Thomas

Hazard, Jean

Henning, Mary

Huschart, Kelly

Joy, Emma P

Kearney, David

Keigher, Natalie

Kim, Paul

Klepper, Mary

Lemke, Nanette

Lima, Valerie

Lumsden, Jason

100

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

1,148.82

705.79

4,195.90

4,696.38

2,619.95

3,485.80

759.53

1,318.69

2,994.35

2,675.67

3,870.20

1,464.95

4,972.20

4,266.18

1,598.24

894.60

3,716.21

4,029.96

3,158.79

4,478.42

1,285.59

925.46

840.94

1,063.69

2,061.59

5,761.79

1,861.55

3,827.71

2,898.67

886.46

991.44

4,093.90

1,066.46

504.1 5

395.86

2,937.69

1,898.39

2,883.21

537.51

671.5',1

2,514.35

2,256.60

2,833.84

1,281.37

2,164.63

2,419.31

1,263.68

550.55

2,231.92

3,029.02

2,415.72

1 ,8't8.03

1,080.24

608.21

679.87

799.64

1,230.75

4,071.17

1,360.96

2,450.06

2,224.29

592.38

646.1 I
2,853.69
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Payroll Run Gheck Listing for Board
Payroll 0413012021 Lisle GUSD 202

ChecU AGH Employee Check Location Pay Gross Net Amount

9000025714

900002571 5

900002571 6

9000025717

900002571 I
900002571 9

9000025720

9000025721

9000025722

9000025723

9000025724

9000025725

9000025726

9000025727

9000025728

9400025729

9000025730

9000025731

9000025732

9000025733

9000025734

9000025735

9000025736

9000025737

9000025738

9000025739

9000025740

9000025741

9000025742

9000025743

9000025744

9000025745

Malcolm, Lauren

Marriner, Carmen M

Mclntyre, Celeste

Mclear lV, Robert

Meyer, Peter

Meyer, Phillip

Miller, Jaime

Nelson, Kelli

Norwood, Lindsay

Oros, Natalie

Park, Aimee

Pascale, Dominic

Pilon, Erica

Pivek, Elena

Ptak, Jeff R

Rankin, Chrysan

Ratzer, Bonnie

Reband, Jennifer

Rohlicek, Daniel

Sauer, Mary

Schindler, Dorene

Schmidt, Michael

Schraub, Daniel

Seastrom, Tamela

Sergeant, Andrew H

Slowiak, Vincent

Smid, Jason

Stevens, Patricia

Twaddle, Debra

Weissinger, ZacharyT

Westerhoff, Daniel

Wiertel, Jason

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

200

3,188.47

1,065.06

3,765.80

3,344.58

6,154.22

2,398.39

2,824.33

4,662.20

3,572.O9

2,053.29

3,795.05

1,251.92

4,295.50

2,304.O4

2,178.34

2,378.38

798.98

4,1 91 .89

2,371.44

1,338.67

790.94

6,262.22

3,728.63

1,704.33

1,776.53

3,233.13

3,195.94

4,627.07

917.43

1,643.43

1,679.36

4,600.71

2,490.27

664.89

2,793.92

2,615.62

3,642.64

1,856.07

2,104.75

3,393.84

2,713.35

1,661.06

2,697.37

1,092.65

3,145.99

1,923.84

't,486.73

1,927.52

595.24

3,274.33

1,578.01

1,002.29

575.28

4,525.17

2,447.39

943.55

1,283.21

2,067.27

2,356.07

3,337.79

505.77

1,157 .27

1,274.52

3,492.94
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Payroll Run Gheck Listing for Board
Payroll 0413012021 Lisle CUSD 202

Check/ ACH Employee Check Location Pay Gross Net Amount

9000025746

9000025747

9000025748

9000025749

9000025750

9000025751

9000025752

9000025753

9000025754

9000025755

9000025756

9000025757

9000025758

9000025759

9000025760

9000025761

9000025762

9000025763

9000025764

9000025765

9000025766

9000025767

9000025768

9000025769

9000025770

9000025771

9000025772

9000025773

9000025774

9000025775

9000025776

9000025777

Altic, Megan

Angileri, Debra

Barber, Lorie

Bell, Courtney

Bonini, Susan

Briggs, Patricia L

Burdett, Paul

Campian, James, JR

Capristo, Linda

Carlson, Susan M

Chasensky, Lauren

Cyrus, Richard

Cyrus, Tonia

Dahleen, Shayla

Davis, Brianne

Davis, Courtney

Dawson, Rachel

Diaz, Madeline

Dineen-Hendricks, Kathleen

Donahue, Renee

Drake, Alissa

DuBois, Heidi

Emde, John C, ll

Gomez, Benigno

Gosselink, Wesley

Graff, Patrick

Grimm, Rhonda

Han, Jieun

Hausler, Linda

Heneghan, Dipti

Herrmann, Mary Jo

Hicks, Dena

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

3,532.34

1,217.21

2,898.67

948.39

947.48

2,094.56

1,750.58

2,340.25

1,093.07

947.15

3,271.08

4,868.28

3,O42.75

2,824.33

3,902.04

1,858.13

3,344.58

1,322.06

3,991.54

976.51

617.34

2,824.33

2,335.93

2,602.71

6,312.42

3,039.07

956.82

2,675.67

3,233.13

830.70

823.24

4,089.81

2,433.99

1,100.72

1,750.27

622.91

494.40

1j5625

1 ,008.'t 6

1,695.61

853.84

747.69

2,463.10

3,774.00

2,377.26

2,078.06

3,004.94

1,417.86

2,339.89

1,149.09

3,31 1.96

725.15

298.39

2,133.94

1,692.56

1,811.80

4,512.85

2,430.50

713.75

2,130.55

2,261.19

637.96

520.23

2,835.22
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Payroll Run Check Listing for Board
Payroll 0413012021 Lisle CUSD 202

Checld ACH Employee Gheck Location Pay Gross Net Amount

9000025778

9000025779

9000025780

9000025781

9000025782

9000025783

9000025784

9000025785

9000025786

9000025787

9000025788

9000025789

9000025790

9000025791

9000025792

9000025793

9000025794

9000025795

9000025796

9000025797

9000025798

9000025799

9000025800

9000025801

9000025802

9000025803

9000025804

9000025805

9000025806

9000025807

9000025808

9000025809

Hutchison, Sarah

James, Lauren

Johnson, Diane

Jung, Diane

Kerback, Patricia M

Kimmerly, Suzanne

Klepadlo, Scott E.

Klimes, Christy

Kolacz, Jolanta

Konior, Mandy

Koven, Kelly A.

Lapham, Kathleen

Larson, Richard W

Lauten, Theresa

Leonard, Arlene

Lieder, Jami

Livolsi-Hudgens, Carmella

Lorkiewicz, Candace

Madonia, Lindsey

Magness, Adrianne

Malave-Flavin, Kimberly

Marino, Jillian

Martin, Stacey

Masa, Janelle

McCormick, Meredith

Miller, Anna

Murphy, Caitlyn J.

Murphy, Trisha

Navarro, Michael

Nelson, Nicole

Neustadt, Leslie

Nielsen, Joan

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

732.86

381.44

4,478.42

976.75

541.08

2,789.94

2,506.17

4,248.75

935.42

462.68

1,724.73

3,716.21

2,206.38

3,894.60

4,483.46

1,078.96

768.57

884.88

3,188.47

2,750.00

2,239.17

2,825.80

2,898.67

889.40

4,010.58

2,220.46

2,378.38

3,302.12

1,049.20

4,478.42

3,796.80

884.88

623.86

353.73

1,972.76

513.72

468.80

2,042.78

1,651.78

3,028.34

497.22

222.86

1,396.24

2,967.45

1 ,61 9.1 I
2,282.69

3,507.97

931.54

591.82

514.35

2,665.14

2,143.26

1,882.96

2,046.22

2,097.28

524.31

3,137.35

1,643.74

1,804.74

2,481.77

711.19

3,592.50

2,747.58

672.06
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Payroll Run Check Listing for Board
Payroll 0413012021 Lisle GUSD 202

ChecU ACH Employee Gheck Location Pay Gross Net Amount

900002581 0

900002581 1

900002581 2

900002581 3

9000025814

900002581 5

9000025816

900002581 7

900002581 I
9000025819

9000025820

9000025821

9000025822

9000025823

9000025824

9000025825

9000025826

9000025827

9000025828

9000025829

9000025830

9000025831

9000025832

9000025833

9000025834

9000025835

9000025836

9000025837

9000025838

9000025839

9000025840

9000025841

Noreen, Diane C

O'Connor-Young, Sheri

Ortiz, Carmen

O'Shea, Amy

Parker, Elizabeth

Paulson, Kristine

Pavilionis, Vincent

Payne, Melissa

Peterson, Marybeth

Polmanteer, Colette

Poremba, Katherine

Potempa, Tracey

Preen, Judith

Pridmore, Elizabeth

Puetz, Lauren

Pupillo, Lauren

Rasner, Kimberly

Remigio, Maria

Renko, Alexandra

Reyes, Cathy M

Schlessinger, Lukas

Schroeder, Sara

Schwarz, Jeanene

Shehee, Wendy

Skonieczny, Sandra

Slade, Stephanie

Smith, Brittany

Smith, Elisa

Sproviero, Rochelle

Staley, Shannon

Stefani, Colleen

Svejda, Michele

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

300

1,062.30

759.53

1,784.86

3,418.92

3,229.79

3,114.18

2,824.33

5,864.13

3,418.92

3,'155.03

3,567.58

3,270.29

855.07

3,158.79

2,816.89

2,971.86

2,066.98

4,290.42

1,322.06

926.69

2,861.50

3,333.99

819.07

933.23

759.31

2,601.33

2,222.47

4,019.08

927.16

3,508.10

4,430.47

832,31

231.14

585.17

1,207.88

2,299.29

2,330.66

2,028.42

2,008.43

4,323.58

2,005.20

2,098.37

2,409.72

2,544.54

659.52

1,894.69

1,891.55

2,114.86

1,258.22

3,128.01

1,154.97

548.22

1,582.92

2,632.67

90.05

552.61

371.63

2,052.68

1,784.40

2,907.88

671.02

2,649.94

3,189.70

496.65
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P roll Run Gheck Listing for Board
Payroll 0413012021 Lisle GUSD 202

ChecU AGH Employee Check Location Pay Gross Net Amount

9000025842

9000025843

9000025844

9000025845

9000025846

9000025847

9000025848

9000025849

9000025850

9000025851

9000025852

9000025853

9000025854

9000025855

9000025856

9000025857

9000025858

9000025859

9000025860

9000025861

9000025862

9000025863

9000025864

9000025865

9000025866

9000025867

9000025868

9000025869

9000025870

9000025871

9000025872

9000025873

Tarkowski, Emma

Toby, Maureen

ïrotter, Suzanne

Tuzzolino, Victoria

Uster, Julia

Weeks, Stacey

Weissinger, Karla

Wojcik, Jane

Wollenzien, Nichole

Yaniz, Catherine

Zitt, Jean

Aske, Jacob

Benson, Mary Diane

Breeden, Anne

Buhnerkemper, Jamie

Campos, Julia

Cheek, Maria M

Clavelli, Lauren

Cracco, Catherine

Glow, Jessica

Hazzard, Kelsey Ann

Hernandez, Jennifer

Holub, Lauren

James, Stacy

Kelsay, Bruce

Krestan, Kimberly S

Lantz, Janet L

Larose, Chris

Lewis, Marisha

Maas, Samantha

Maciejewski, Lee

Novotny, Emma

300

300

300

300

300

300

300

300

300

300

300

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

800

2,601.33

3,084.46

1,724.73

3,010.13

996.42

615.92

922.02

1,297.23

458.86

3,121.58

4,019.08

1,380.53

341.53

1,201.25

1 ,019.31

337.37

229.08

81.00

349.86

1,847.93

891.90

233.24

1,478.34

275.00

891.90

345.70

341.53

130.00

349.86

1,040.71

932.43

1,971.12

2,122.95

2,288.11

1,279.21

2,282.61

526.09

496.74

577.83

1,221.89

389.66

2,391.16

2,980.54

1 ,180.88

280.81

1,126.44

890.87

304.66

211.56

73.85

305.78

1,421,81

746.76

208.75

1 ,1 08.65

235.53

746.76

307.05

303.40

118.51

305.78

831.59

814.94

1,511.85
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Payroll Run Check Listing for Board
Payroll 0413012021 Lisle GUSD 202

ChecU AGH Employee Gheck Location Pay Gross Net Amount

9000025874

9000025875

9000025876

9000025877

9000025878

9000025879

9000025880

9000025881

Parpet, Paul

Prichard, Mark

Reif, James

Riley, MichaelJ

Visser, Marianne

Weeks, Dawn

Wei, Joanna

Wlodarczyk, Maryann

1,473.56

891.90

509.66

891.90

320.71

3,486.90

382.24

318.54

779,100.18

900.73

411.76

445.44

796.32

285.20

2,610.42

334.08

294.17

550,646.18

800

800

800

800

800

800

800

800
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LISLE COMMUNITY UNIT SCHOOL DISTRICT #202

VENDOR PAY ORDERS

This is to certify that the Board of Education of Lisle Community Unit School District No. 202 ratified
the following vendor pay orders: May 24,2021

GENERAL CHECKING ACCOUNT

CHECKS ISSUED

WIRES ISSUED

ACH DEPOSITS

VOID CHECKS

Beginning
Beginning

Beginning

Beginning

Beginning
Beginning

Beginning

Beginning

115466
115627

1 1 5650

115657

8000000579
8000000584

90000261 80

1 1 5653

9767

Ending
Ending

Ending

Ending

Ending
Ending

Ending

Ending

115467
115649

115652
115765

8000000583
8000000590

90000261 98

FUND DISTRIBUTION

EDUCATIONAL

OPERATIONS & MAINTENANCE

DEBT SERVICES

TRANSPORTATION
IMRF/SOCIAL SECURITY
CAPITAL PROJECTS

WORKING CASH

CHECKS ISSUED Beginning

FUND DISTR¡BUTION

EDUCATIONAL

OPERATIONS & MAI NTENANCE

TRANSPORTATION

CAPITAL PROJECTS

President - Board of Education

IMPREST CHECKING ACCOUNT

115654

1,023,425.83

91,498.15

450.00

87,116.06

I 19,290.95

23,116.33

TOTAL $ 1,343,887.32

Ending 9789

2,565.90

897.84

72.02

TOTAL $ 3,535.76

GRAND TOTAL S 1,347,423.08

Date

$

$

$

$

$

$

$

$

$

$

$

Secretary - Board of Education Date



AP Check Register
Lisle CUSD 202

Accounts Payable Run:. 0411512021 ZPAY 4.15.21

Gheck Number Name

R - Regular Run Type

Net Check Amt

706.77

2,188.27

1 16,945.38

33,621.86

14,882.27

66,005.91

39,931.96

1 15466

115467

8000000579

8000000580

8000000581

8000000582

Classified Employee

Lisle CUSD #202

Harris Bank

lllinois Department Of Revenue

Teachers' Health lns Security

Teachers' Retirement System

8000000583 u.s. oMNt

Regular Checks: 2

AGH Checks: 0

Wire Transfers: 5

Total: 7

2895.04

0.00

271387.38

274,282.42

1of2 51191202112:10:56 PM



AP Check Register
Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total

10 - Educational

20 - Operations & Maintenance

40 - Transportation

55 - Social Security

9228,853.07

$6,268.14

$68.01

$39,093.20

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

228,853.O7

6,268.14

68.01

39,093.20

2of2 51191202112:10:56 PM



AP Check Register
Lisle CUSD 202

Accounts Payable Run: 04/30/2021 ZPAYEOM 043021

Check Number Name

R - Regular Run Type

Net Check Amt

706.77

2,188.27

5,020.54

375,414.85

117,263.11

33,635.93

58,580.92

14,879.86

65,995.45

40,779.96

1 I 5650

1 I 5651

115652

8000000584

8000000585

8000000586

8000000587

8000000588

8000000589

Classified Employee

Lisle CUSD #202

VSP of lllinois, NFP

Educational Benefit Coop

Harris Bank

lllinois Department Of Revenue

lllinois Municipal Retirement

Teachers' Health lns Security

Teachers' Retirement System

8000000590 u.s. oMNr

Regular Checks: 3

ACH Checks: 0

Wire Transfers: 7

rot"l,T-

7915.58

0.00

706550.08

714,465.66

1o12 51191202112:13:04 PM



AP Gheck Register
Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total

l0 - Educational

20 - Operations & Maintenance

40 'Transportation

50 - Muncipal Retirement

55 - Social Security

$598,532.53

$36,495.31

$250.07

$39,923.53

$39,264.22

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

598,532.53

36,495.31

250.07

39,923.53

39,264.22

2oi2 51191202112:13:04 PM



AP Check Register
Lisle GUSD 202

A,ccounts Payable Run: Q413012021 April End of Month

Check Number Name

R - Regular Run Type

Net Gheck Amt

115627

115628

't 15629

I 1 5630

1 15631

115632

1 1 5633

I 1 5634

1 1 5635

1 '15636

115637

1 1 5638

1 1 5639

I I 5640

115641

115642

1 1 5643

115644

1 1 5645

1 1 s646

115647

1 '15648

1 1 5649

5,668.88

70.00

177.43

677.18

1,682.80

70.00

507.04

75.00

65.00

882.83

75.00

195.38

3,591.71

75.00

75.00

65.00

699.50

125.00

75.00

75.00

3s.30

3,728.11

333.12

Amazon.com Corporate Credit

Andrews, Richard

AT&T:Acct 198-2

AT&T: Acct 680

AT&T: Acct 927

Berschel, Art

Capital One Trade Credit

Ginski, Mark

Godlewski, Stephen

Gordon Flesch Co, lnc

Hillard, George

Home Depot Credit Services

Lisle Community Unit School

Meurer, James

Morrick, Bruce

Niemiec, Michael

Quadient Finance USA, lnc

Rocha, Jesse

Scudero, Tim

Sipes, Tim

UPS Store in Lisle

Vernier Software & Technology

Walmart Community

Regular Checks: 23

ACH Checks: 0

Wire Transfers: 0

Total: 23

19024.28

0.00

0.00

19,024.28

1of2 41281202112:45:35 PM



AP Check Re ister
Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total

10 - Educational

20 - Operations & Maintenance

40 - Transportation

s14,634.41

$4,317.85

$72.02

$0.00

$0.00

$o.oo

$0.00

$0.00

$0.00

'14,634.41

4,317.85

72.02

2of2 41281202112:45:35 PM



AP Check Register
Lisle CUSD 202

Accounts Payable Run: 0512412021 May Board Bills

Check Number Name

R - Regular Run Type

Net Check Amt

1 '15657

1 1 5658

1 1 5659

1 1 5660

1 1 5661

115662

1 1 5663

115664

1 1 5665

1 1 5666

1 1 5667

1'15668

1 I 5669

1 1 5670

115671

115672

1 '15673

115674

1 1 5675

115676

115677

1 I 5678

1 1 5679

1 1 5680

'115681

115682

1 1 5683

1'15684

1 1 5685

1 1 5686

1 1 5687

4imprint, lnc

Albertsons / Safeway

Allegra Marketing/PrinlMail

American Eagle Co lnc

Anderson Pest Solutions

Apple lnc.

Aurora Naper Transportation

B & H Photo-Video

Barnes & Noble, lnc.

Benaitis, Ray

BMO Harris Bank NA

BSN Sports, LLC

Buckeye Cleaning Centers

Buckeye Power Sales Co., lnc

Chicago Classic Coach

Chicago Office Technology

Community Unit School District

Concrete Management, lnc

Coughlan Companies LLC

Cross Country Education

Daily Herald Media Group

DEM Services lnc

Demco lnc

Director's Assistant

Discount Fence Company, lnc

Dupage County Collector

Dupage Regional Office of

Eriksson Engineering

Everyday Speech LLC

F & G Roofing Company LLC

Ferguson Facilities Supply

1,839.50

394.62

434.69

1,625.70

437.35

317.49

12,075.00

897.00

639.00

1 10.00

8,246.69

2,905.52

1,468.97

475.00

4,800.00

1,700.56

2,850.00

3,400.00

1,378.43

7,993.60

110.40

3,800.00

529.50

1,689.54

9,955.00

802.72

2,000.00

1,375.00

299.99

817.50

214.00

1of 6 512012021 1:10:57 PM



AP Check Reqister
Lisle CUSD 202

Accounts Payable Run: 0512412021 May Board Bills

Gheck Number Name

R' Regular Run Type

Net Check Amt

170.00

10,306.92

388.50

737.50

6,765.00

1 10.00

150.00

250.00

2,167.00

360.00

31.99

9,303.00

5,300.14

'1,868.99

855.82

890.00

2,077.13

272.50

7,634.00

6,150.00

6,125.00

2,850.00

251.00

388.50

84.98

282.50

192.47

403.49

'190.58

165.00

320.00

1 1 5688

1 1 5689

1 1 5690

1 '15691

115692

1 1 5693

I 1 5694

1 1 5695

1 1 5696

115697

1 1 5698

1 1 5699

115700

115701

115702

1 1 5703

115704

115705

1 1 5706

115707

115708

1 1 5709

115710

1157 11

115712

115713

115714

1157 15

115716

115717

115718

Flowers of Lisle

Follett School Solutions, lnc

Fox Valley Fire & Safety

Franczek

G&GLawncarelnc

Godlewski, Stephen

Grainger

Heartland Payment Systems,

Heinemann

Himes, Petrarca & Fester, Chtd

Hinckley Springs

Hinz Company

Home Depot U.S.A., lnc

Home Depot U.S.A., lnc (GA)

Houghton Mifflin Harcourt

IESA

lllinois American Water

lllinois ASBO

lllinois Association of School

lllinois Association of School

lllinois Bone and Joint lnstitute

llluminate Education, lnc

lmagination Print & Design

IPSD 204

lvy Lane Corporation

JAMF Holdings, lnc &

Jostens

JW Pepper & Son, lnc

Kipp's Lawnmower Sales and

Kriha Law Firm LLC

Language Testing lnternational,

2 ol6 5120120211:10:57 PM



AP Gheck Register
Lisle CUSD 202

Accounts Payable Run: 0512412021 May Board Bills

Check Number Name

R - Regular Run Type

Net Check Amt

299.00

1,047.80

88.00

490.00

'1,590.00

14.30

260.00

70.00

2,517.60

929.77

242.00

105.95

50.00

2,867.96

926.40

12,412.00

'1,625.00

207.00

505.00

21.90

440.16

44,392.32

1,352.86

9.32

500.50

1,706.96

71.46

9,574.50

4,500.00

936.00

7.20

115719

115720

115721

115722

115723

115724

115725

115726

115727

115728

115729

1'15730

115731

115732

115733

115734

115735

115736

115737

115738

1 1 5739

115740

115741

115742

115743

11s744

115745

115746

115747

115748

115749

Lewis, Lance R

Linden Oaks Tutoring Services

Lisle Education Foundation

Lisle-Woodridge Fire District

LocoRobo lnnovations lnc.

Manns, Delana

Midwest Principals' Center, lnc.

Moroney, Patrick

MT Library Services

NASCO

National Engravers lnc

Neff Company

Newsom, Marisa

Nicor Gas

Otis Elevator Company

Perkins & Will, lnc

Polar Electro, lnc

Powerone Supply, lnc

Precision Control Systems of

Rank Speer, Debbie

RentalMax LLC

School Association For Special

Schoolmate

Scott, Keshia

Sherwin Williams

SHI lnternational Corp

SiteOne Landscape Supply,

Skyward, lnc

Solutions for Student Success,

Special Needs Chicago, lnc

Suburban Door Check & Lock

3ofG 512012021 1:10:57 PM



AP Check Register
Lisle CUSD 202

Accounts Payable Run: .0512412021 May Board Bills

Check Number Name

R - Regular Run Type

Net Check Amt

68,526.46

1 ,318.48

1,200.00

549.76

4,040.63

5,078.64

1,980.00

13,239.58

500.00

295.14

22.89

296.03

1,567.62

136.00

450.00

70.00

30.00

47.04

1,794.55

6.88

8.07

55.18

121.12

338.85

315.97

65.00

32.21

45.00

30.00

55.96

60.00

115750

115751

115752

115753

115754

115755

'1 15756

115757

1 1 5758

115759

11s760

115761

115762

1 1 5763

115764

115765

9000026'180

900002618'1

90000261 82

90000261 83

90000261 84

90000261 85

90000261 86

9000026'187

90000261 88

90000261 89

90000261 90

90000261 91

90000261 92

90000261 93

90000261 94

Sunrise Southwest LLC

The Bookstore

The TouchPros

US Games

Vanguard Energy Services,

Vernier Software & Technology

Versare Solutions LLC

Village of Lisle

Village of Lisle

Village of Lisle (Utilities)

Village of Lisle (Utilities)

Warehouse Direct

Waste Management of lllinois,

WEX Health, lnc

Zions Bank

Zlate, Gheorghe

Braun, Katherine

Buchholz, Marilyn

Bylsma, Nathan

Davis, John

Fitzgerald, Karen

Gosselink, Wesley

Hardy, Venessa

Kearney, David

Kohorn, Paul

Matariyeh, Yousef

Milinki, Jennifer

Multhaupt, Courtney

Nelson, Nicole

Park, Aimee

Paulson, Kristine

4of6 512012021 1:10:57 PM



AP Gheck Register
Lisle CUSD 202

Accounts Payable Run: 0512412021 May Board Bills

Check Number Name

R - Regular Run Type

Net Check Amt

30.00

61.94

928.00

432.22

90000261 95

90000261 96

90000261 97

90000261 98

Rasner, Kimberly

Schroeder, Sara

Weissinger, Derek C

Woyna, Patrick

Regular Checks: 109

ACH Checks: 19

Wire Transfers: 0

Total: 128

331656.97

4457.99

0.00

336,114.96

5ofG 5120120211:10:57 PM



AP Check Register
Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total

10 - Educational

20 - Operations & Maintenance

30 - Debt Service

40 - Transportation

60 . Capital Projects

$181,405.82

$44,416.85

$450.00

$86,725.96

$23,116.33

$0.00

$0.00

$0.00

$o.oo

$0.00

$0,00

$0.00

$o.oo

$0.00

$0.00

181,405.82

44,416.85

450.00

86,725.96

23,116.33

6of6 512012021 1:10:57 PM



AP Check Register
Lisle CUSD 202

Accounts Payable Run: 0410912021 lmprest 4.9.21

Check Number Name

R - Regular Run Type

Net Gheck Amt

117.52

131.66

1,000.00

R - Regular Run Type

Net Check Amt

9767

9768

9769

AT&T: Acct 430-0

AT&T:Mobility

T-Mobile for Government

RegularChecks: 3

AGH Checks: 0

Wire Transfers: 0

1249.18

0.00

0.00

Total: 3 1,249.18

Accounts Payable Run:. 0411512021 lmprest 4.15.21

Check Number Name

9770

9771

9772

9773

9774

9775

9776

9777

9778

9779

9780

9781

9782

9783

9784

9785

9786

9787

9788

54.83

77.00

58.00

58.00

105.00

116.00

70.00

58.00

77.00

77.00

105.00

77.00

77.00

70.00

85.00

58.00

862.75

85.00

58.00

AT&T: Acct 978-4

Biggio, Jim

Buckingham, Mike

Dooley, Dick

Elenbaas, John

Ganczewski, Chris

Graber, Chuck

Jones, Jack

Keil, Kenneth

Kelly, John

McDermott, Mike

Myers, Chad

Nykiel, Keith

Robertson, Don

Rodriguez, Ruben

Seastrom, David

WEX Bank

Williams, Gary

Willis, Tim

I of 3 51191202112:06:33 PM



AP Check Register
Lisle CUSD 202

Accounts Payable Run: 0411512021 lmprest 4.15.21

Check Number Name

9789 Wojcikiewicz, James

RegularChecks: 20

AGH Checks: 0

Wire Transfers: 0

Total: 20

R - Regular Run Type

Net Check Amt

58.00

2286.58

0.00

0.00

2,286.58

2ot3 51191202112:06:33 PM



AP Check Register
Lisle CUSD 202

Fund Summary

Fund Balance Sheet Revenue Expense Total

l0 - Educational

20 - Operations & Maintenance

40 - Transportation

$2,565.90

$8s7.84

s72.02

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

2,565.90

897.84

72.02

3of3 51191202112:06:33 PM



FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

May 24, 2021

SUBJECT: Acceptance of Certified Resignation.

BACKGROUND: A resignation has been received from a Certified Employee.

FINANCIAL IMPACT: This position has been included in the FY 22 budget and will 
be filled accordingly.

RECOMMENDATION: Acceptance of Resignation.

SUGGESTED MOTION: That the Board of Education accepts the resignation of:

Lori Barber, 2nd Grade Teacher at Lisle Elementary School has submitted her resignation to be 
effective at the conclusion of the 2020-2021 school year. 

Elizabeth Hoff, 5th Grade Teacher at Lisle Elementary School has submitted her resignation to be 
effective at the conclusion of the 2020-2021 school year.



'LlsLE 202
f' ¡. ,'l , r, ,. ir,

5t18t2A21 Lisle Community Unit School District #202 Mail - News

Lorie Barber <lbarber@lisle202.org>

News
6 messages

Lorie Barber <lbarber@lisle202 .org> Fri, May 14,2021at 3:21 pMïo: Lorie Barber <lbarber@lisle202.org>
Bcc: Keith Filipiak <kfilipi ak@lisle202.org>, Linda Kotalik <lkotal ik@lisle202.org>, Lisle 202 School Board Members<board@lisl e2O2.org>, Melissa Payne <mpayne@lisle202 .org>, Wesley Gosselink <wgosselink@lisle202.org>, MeredithMcCormick <mmccormick@lis le202.org>, Kathleen Dine en-Hendricks <kdineenhendricks@lisle202.org>

Warmly,

Mrs, Lorie Barber
5th Grade Teacher

Lisle Elementary Schoo1
5801 Weswiev¡ Lane, Room 205
Lisle, IL 60532
630.493.8100

Dear Melissa, wesley, Kathy, Meredith, Keith, Linda, and schoor Board Members.

I am pleased to share with you that Anderson's Bookshop has offered me a position as their Educational Director. Thisopportunitv means that I will work with teachers, Iibrariãns, curriàulum dii.;i;;; r" ,iãut. 
"rra 

curate their bookcollections, work with authors and publishers to get authors visiting schools Ootrr rrirtiuily and. eventually, in-person,) andcreate opportunities to get kids and adults exciteã about books! Aftér meeting .u,o"rulii-"s over the last 3 months, thisposition was created for me based on my skill set.

while I hope to remain working with Lisle zoz in a professional capacity as I take this next step in my career, it does meanthat I will not be returning to Lisle cusD 2o2 as 
" 

t"r.tt"t in ìn 
"îorr-iorr_school 

year. I am grateful for these past B yearsof growth, challenge and, most of all, community, both *r* -v rilaents anòmii.úo* ."u*gues. It has been my pleasureto call Lisle home for so long.





FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

May 24, 2021

SUBJECT: Acceptance of Certified Retirement.

BACKGROUND: A retirement request has been received from a Certified Employee.

RECOMMENDATION: Acceptance of retirement request.

SUGGESTED MOTION: That the Board of Education accepts the resignation of:

Jeff Javior, Social Studies Teacher at Lisle High School, requests to resign at the conclusion of 
the 2020-2021 school year.



JeñreyM Javior
13209 Greenleaf Trl.

Palos Heights, 1160463

CentralOffice
5211 CenterAvenue
Lisle ll. 50532

Ðear Memberc of thelisle Board of Education,
I would like to take this opportunity to thank all of you for your continued support of the

Lisle community over all of the years I have been associated with District 202. Wth that being
said it is with heavy heart that I am writing this letter with the intent of resigning my position as a
teacher in District 202 wíth the intention of retiring on June 15th,2021. I wish to participate in
the Districts retirement program included in the teaching contract.

Thank you,

Jeffrey M Javior

aECEwÐ
l\4AY 0 g iÛet



For Action

Lisle Community Unit School District 202
Board Of Education Meeting

May 24, 2021

SUBJECT: Approval of Certified Employment.

BACKGROUND: The Administration is pleased to recommend the employment of the 
certified candidates as outlined by the Administrative 
recommendation included in your packet.

FINANCIAL IMPACT: These positions are budgeted for FY 22.

RECOMMENDATION: Approval of employment.

SUGGESTED MOTION: That the Board of Education approves the employment of:

Anna Jezyk, School Psychologist (1.0 FTE) at Lisle Elementary School, will start at the beginning 
of the 2021-2022 school year.  She is placed a Master’s +36, Step 5 ($ 80,393).

Michael Spell, Bilingual Spanish/ESL Teacher (1.0 FTE) at Lisle Elementary School, will start at the 
beginning of the 2021-2022 school year. He is placed at a Bachelor’s +0, Step 0 ($ 49,625).

Emma Tarkowski, Kindergarten Teacher (1.0 FTE) at Lisle Elementary School, will start at the beginning 
of the 2021-2022 school year.  She is placed a Master’s +0, Step 6 ($ 73,445).

Name School Placement Salary
Jezyk, Anna LES Master’s +36, Step 5 $ 80,393
Spell, Michael LES Bachelor’s +0, Step 0 $ 49,625
Tarkowski, Emma LES Master’s +0, Step 6 $ 73,445



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: __5/8/2021            RECOMMENDED BY: - ________Jennifer Law__________                        

POSITION A. TO BE FILLED: _________School Psychologist - LES_______________

POSITION B. TO BE FILLED: ____________________________________________

Grant Program: ______ Yes   __X____ No      

 If “Yes”         _____ Reading Improvement _____   Title I      _______ Other (specify)

REPLACING:  ___X_ (Kimberly Malave-Flavin)        NEW POSITION:  __ ______________ 

NAME OF RECOMMENDED INDIVIDUAL: ___________Anna Jezyk _____________

COLLEGE/MAJOR: __Education Specialist in School Psychology, 2014 - The Chicago 
School of Professional Psychology  Bachelor of Arts in Psychology 2010- University 
of Illinois, Chicago____________________________________________________ 

PRIOR EXPERIENCE: _ LaGrange Area Department of Special Education (LADSE) – 
Total of  7 years ____________________________________________________

START DATE:  __7/28/2021___    BOARD APPROVAL DATE: _05/24/2021________   

RECOMMENDED SALARY SCHEDULE PLACEMENT: ___MA +36 Step 5_($80,393)__ 

FULL TIME EQUIVALENCY: __1.0 FTE______CONTRACTED DAYS____181________                                 

BACKGROUND INFORMATION: __Anna is fluent in Polish and has 2 years of 
experience with the early childhood team, as well as being the school 
psychologist._____

(Attach additional information if necessary)

Updated 7.25.16



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: __5/14/2021             RECOMMENDED BY: - _Jennifer Law_______________                        

POSITION A. TO BE FILLED: _________Bilingual (Spanish)/ESL Teacher__________

POSITION B. TO BE FILLED: ____________________________________________

Grant Program: ______ Yes   __X____ No      

 If “Yes”         _____ Reading Improvement _____   Title I      _______ Other (specify)

REPLACING:  _Brittany Smith   NEW POSITION:  __Not new FTE, but it is a new position 

NAME OF RECOMMENDED INDIVIDUAL: ___________Michael Spell___________

COLLEGE/MAJOR: _Illinois State University/ English Language Arts/Spanish/ TESOL

PRIOR EXPERIENCE: ____Will be a first year teacher.__________ ______________

START DATE:  __8/17/2021_____    BOARD APPROVAL DATE: _05/24/2021_____   

RECOMMENDED SALARY SCHEDULE PLACEMENT: ___BA Step 0__($49,625)_____ 

FULL TIME EQUIVALENCY: ___1.0 FTE_____CONTRACTED DAYS______181______                                 

BACKGROUND INFORMATION: _ Michael was awarded a Fulbright English Teaching 
Assistantship to Brazil. He is endorsed in: English As A Second Language (PK- 12), 
Foreign Language – Spanish (PK- 12).   He is Fluent in both Spanish and Portuguese. 
___________________________________________________________________ 

(Attach additional information if necessary) Updated 7.25.16



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE:  _____4-28-21 ______   RECOMMENDED BY: ____Wesley Gosselink______

POSITION A. TO BE FILLED:    1.0   Kindergarten Teacher___

POSITION B. TO BE FILLED: ____________________________________________

Grant Program: ______ Yes   ___X___ No      

 If “Yes”  _____ Reading Improvement _____   Title I_______ Other (specify)

REPLACING:  ____Jennifer Austin______ NEW POSITION: ______________           _  

NAME OF RECOMMENDED INDIVIDUAL: __Emma Tarkowski

ADDRESS:  _____On file in Central Office__________________________________

COLLEGE/MAJOR: _Bachelors of Arts in Anthropology and French, Indiana 
University, May 2012 and Masters of Science in Elementary Education, Indiana 
University, Dec 2013        

PRIOR EXPERIENCE: 1 year Kindergarten Maternity Leave @ LES,  July 2014-July 
2016:  Kindergarten Teacher, Christian Park Elementary, Indianapolis, IN, Aug 2016-
June 2017:  Kindergarten Teacher, CICS Loomis Charter School, Chicago, IL , Aug 
2017-June 2020:  Kindergarten and 2nd grade Teacher, Marquez Charter School, 
Chicago, IL

START DATE:   August 2021_    BOARD APPROVAL DATE: __05/24/2021___    ____  

RECOMMENDED SALARY SCHEDULE PLACEMENT: __________________________

FULL TIME EQUIVALENCY: ___1.0 FTE   CONTRACTED DAYS______N/A______                                  



BACKGROUND INFORMATION: 

Emma completed her education at Indiana University and began teaching 
Kindergarten in July 2014.  She has continued to teacher Kindergarten or 2nd grade 
at three different schools since that time.  In addition to these roles, Emma has 
served as a Reading Interventionist at The Institute of Reading Development, a 
Musical Drama Coach and a NWEA tutor.  Emma’s references describe her as a hard 
working teacher who goes above and beyond for the school as well as her class.  
She has acquired multiple grants during her teacher career, attended Orton 
Gillingham Reading training, Smekens Literacy Training and Leader In Me SEL 
Training.  Emma has also served as a dyamatic member of her schools cultural 
responsive team during her time as a teacher.  Emma’s experience in Kindergarten 
at Lisle Elementary during the 20-21 school year fulfilling a yearlong maternity 
leave has been successful..  Pending Board of Education approval, I welcome Emma 
back to Lisle Elementary School.



FOR ACTION

Lisle Community Unit School District 202
Board Of Education Meeting

May 24, 2021

SUBJECT: Acceptance of Extra-Duty Resignation.

BACKGROUND: A resignation has been received from an Activity Sponsor.

FINANCIAL IMPACT: This position has been included in the FY 22 budget and will be 
filled accordingly.

RECOMMENDATION: Acceptance of Resignation.

SUGGESTED MOTION: That the Board of Education accepts the resignation of:

Briana Bester, Head Dance Coach at Lisle High School, has resigned at  the end of the 2020-2021 
IHSA season.

Lauren Sandrik, Assistant Volleyball Coach at Lisle Senior High School, has resigned at the end 
of the 2020-2021 IHSA season. 



Dear Tom, 

 

I am sending this letter to inform you that I will be resigning from my position as head 

coach of the Lisle Lionettes Dance Team effective immediately. Although I  have very much 

enjoyed my time coaching these extraordinary young women over the past couple of years,  I 

feel it is in my best interest to step down to pursue other opportunities. Thank you for allowing 

me the opportunity to be a mentor and coach to such a great group of ladies. The girls have left 

such a lasting impact on me and I value the relationships that I’ve built with the Lisle Lionettes Dance 

Team and their families. I have been a part of this community since the 4th grade, and I’ll forever 

treasure the memories I’ve made here. Even though I will be pursuing other opportunities, I will never 

forget my Pride and that’s our Lisle community. I will be forever proud to see a team that meant so 

much to me throughout my Lisle career, continue to flourish and grow under new direction. My girls will 

continue to rise, and the dance program will continue to grow into what I know I can be.  

 I care about this team deeply and it is my hope that it be given its due attention, just as 

you would give the football, basketball, wrestling, baseball and the other athletic teams. Please 

let me know what I can do to assist with the transfer of my responsibilities before I leave. I wish 

you all the best for the future. Please remember that these girls MATTER-they have goals, 

passion, heart,  and truly exhibit Lisle Pride. Please make sure these kids are well taken care of 

and the legacy of this team is upheld.  Let me know what I can do to aid in the transition, and 

make sure this fantastic team is well taken care of.  

 I’ll do everything possible to wrap up my duties and train whomever takes on my 

responsibilities. Please let me know if there’s anything else I can do to help during this 

transition. In addition, I’d advise you to contact Bonny Czerkies (who ran the program for 18 + 

years) for additional feedback and guidance through this transition.  

 Best wishes, 

 

 





Tom Marcum, Athletic Director       May 21, 2021 

Lisle High School 

 

 

Hi Tom – please accept this as my letter of resignation from the football staff at Lisle High School. I am 

very grateful for the opportunity to coach the student-athletes at Lisle during the last two years and 

wish them, the staff, and you the best in the coming years. 

 

Thank you, 

 

Bruce Kelsay 



For Action

Lisle Community Unit School District 202
Board Of Education Meeting

May 24, 2021

SUBJECT:  Approval of Extra-Duty Employment.

BACKGROUND: The Administration is pleased to recommend the employment of the 
certified candidates as outlined by the Administrative 
recommendation included in your packet.

FINANCIAL IMPACT: These positions are budgeted for FY 22.

RECOMMENDATION: Acceptance of Recommendation.

SUGGESTED MOTION: That the Board of Education approves the Extra-Duty employment 
of:

Kevin Quinlan, Assistant Volleyball Coach for Lisle High School for the 2021-2022 school year. 
He is placed at a Category IV, Step 1 ($3,613.00).

Name School Sport Placement Salary
Quinlan, Kevin LSHS Volleyball Category IV, St. 1 $ 3, 613



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

RECOMMENDATION FOR NEW EMPLOYEE

CERTIFIED PERSONNEL

DATE: 5/14/21 RECOMMENDED BY: _Tom Marcum_____________

POSITION A. TO BE FILLED: _ Assistant Volleyball Coach__________________________

POSITION B. TO BE FILLED: _____________________________________________

Grant Program: ______ Yes ______ No

If “Yes” _____ Reading Improvement _____ Title I _______ Other (specify)

REPLACING: ____  Lauren Sandrik_____NEW POSITION: ________________________

NAME OF RECOMMENDED INDIVIDUAL: __Kevin Quinlan____________________

ADDRESS: __________________________________________________________

COLLEGE/MAJOR: ____________________________________________________

PRIOR EXPERIENCE: HS playing experience; coached college level intramurals

START DATE: __August 2021__ BOARD APPROVAL DATE: __________________

RECOMMENDED SALARY SCHEDULE PLACEMENT: _Level 1 - Step 1____________

FULL TIME EQUIVALENCY: _______________CONTRACTED DAYS______________

BACKGROUND INFORMATION: Since beginning his employment in our district

Kevin has shown an interest in coaching volleyball - whether at the High School or

Junior High. His passion is contagious and among the many strengths he will bring

to our growing program. I look forward to watching Kevin improve our program

through skill development and fundamental work.

(Attach additional information if necessary)

May 24, 2021



FOR ACTION          
Lisle Community Unit School Dist. 202 

Board of Education Meeting 
May 24, 2021 

 
SUBJECT: Personnel - Summer Employment          
 
BACKGROUND DATA: Each summer the District employs individuals to paint in the 
buildings.  After 40 years of dedication to his craft, Richard Marx has decided not to return as the 
crew chief.  John Davis has been part of the summer painting crew for 17 years and will step into 
the role of crew chief.  Tom Buchholz will also be returning from the previous year.  The 
Administrations recommends the following individuals and hourly rates to work on the crew 
during the 2021 summer. 

 John Davis   $20.84/hour  Start Date: June 9th 
 Tom Buchholz   $17.80/hour  Start Date: June 9th 
   
The Administration is also recommending that two Summer Groundskeepers/Custodians be 
employed to assist with taking care of the landscaping/grounds and summer cleaning throughout 
the District.  Starting January 1st, the new minimum wage law in Illinois requires the School 
District to pay employees 18 or older at least $11 per hour.  To help attract good workers and 
keep pace with the minimum wage increases, the Administration would like to mirror the CEAL 
pay schedule for employment of summer workers.  Summer workers will follow the pay 
schedule for custodians less $2 per hour.  As a result, the following individuals and hourly rates 
are recommended:   

Abbey Kretman  $15.36/hour  Start Date: May 17th 
Brandon Wolak  $15.51/hour  Start Date: June 7th 

 
FINANCIAL IMPACT: The total cost for the summer painters and summer 
groundskeeper/custodian’s should be approximately $26,000.  The funds will be paid from the 
Operations & Maintenance Fund and will be included in the FY2021 and FY2022 budgets.       
 
RECOMMENDATION: The Administration recommends that the Board approve the 
employment of the summer painters and summer groundskeeper/custodian’s as indicated above. 
                           
SUGGESTED MOTION:  That the Board of Education approve the temporary summer 
employment of the following individuals: 

 John Davis   $20.84/hour 
 Tom Buchholz   $17.80/hour 
 Brandon Wolak  $15.51/hour     

Abbey Kretman  $15.36/hour  



FOR ACTION

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021

SUBJECT:  Collective Bargaining Agreement with the Classified Employees Association of Lisle 
(CEAL) for the Fiscal Year 2021-2022

BACKGROUND INFORMATION:  The Classified Employees Association of Lisle (CEAL) 
membership approved the proposed one-year contract for the fiscal year 2021-2022.  The contract 
includes a 3% increase in salaries, the addition of a Maintenance Skill Level II position, and a few 
minor contract language changes. 

FINANCIAL IMPACT:  The percent increase in salaries is consistent with the Lisle Education 
Association agreement for 2021-2022 and projected to cost an additional $70,000 from the current 
year.

RECOMMENDATION:  Administration recommends approval of the Collective Bargaining 
Agreement with the Classified Employees Association of Lisle contract for the fiscal year 2021-
2022 as presented.

SUGGESTED MOTION:  The Board of Education approve the Collective Bargaining 
Agreement with the Classified Employees Association of Lisle for the fiscal year 2021-2022.
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AGREEMENT 
between the 

CLASSIFIED EMPLOYEES ASSOCIATION OF LISLE 

and the 

BOARD OF EDUCATION 

LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202 
DUPAGE COUNTY, ILLINOIS 

60532 
JULY 1, 20201 - JUNE 30, 20212 
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ARTICLE I 

RECOGNITION 

The Board of Education of Lisle Community Unit School District No. 202, DuPage County, Illinois 
(hereinafter "Employer" or "Board") recognizes the Classified Employees Association of Lisle, 
IEA/NEA (hereinafter "Association") as the exclusive representative of all the employees with respect 
to wages, hours, working conditions and other conditions of employment as defined by the Illinois 
Education Labor Relations Board in the unit set forth as follows: 

All full-time and part-time custodial and maintenance employees, secretaries, paraprofessional, 
assistants, except the following classifications and positions:  Administrative Coordinator, 
Accounting Coordinator, District Information Coordinator, Coordinator of Buildings and Grounds, 
Accounts Payable/Payroll Assistant, Technology Systems SpecialistServices Manager, food service 
employees, any temporary employees (hired for a continuous period of three (3) months or less), any 
employee regularly working less than three (3) clock hours in any date, and all supervisory, 
managerial and confidential employees as defined under the Illinois Education Labor Relations Act. 
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ARTICLE II 

NEGOTIATIONS PROCEDURE 

A. Negotiations will be conducted pursuant to the Illinois Educational Labor Relations Act and 
its lawfully enacted Rules and Regulations. 

B. Mediation - It is agreed that if the parties believe the assistance of a mediator will be 
beneficial, a joint request for a mediator from the Federal Mediation and Conciliation Service 
(FMCS) will be made.  Should FMCS be unavailable, the parties shall immediately commence 
discussions to seek a replacement.  In the event that the parties cannot agree upon a 
replacement, the Illinois Educational Labor Relations Board shall be notified. 

C. Publishing Printing of the Contract - Within thirty (30) days after the Agreement is signed, a 
copyies of this Agreement shall be posted in the staff portal of the District’s website at: 
lislecusd202.org  printed and presented to each bargaining unit member currently or 
hereafter employed.  The expense and responsibility for printing shall be shared equally by 
the parties. 

C.  

D. Bargaining Release Time - The Superintendent or his/her designee may authorize release 
time for up to two (2) Association negotiating committee members when it is determined by 
the Board that a negotiations session should be held during the regular work hours of the 
Association's negotiating committee members.  The Association shall identify the members of 
its negotiating committee to be released at the onset of negotiations.  
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ARTICLE III 

GRIEVANCE PROCEDURE 

INTRODUCTION 

A. Definition:   
A grievance shall mean a complaint by an employee(s) or the Association that there has been 
an alleged violation, misapplication, or misinterpretation of the terms of the Agreement. 

B. Time Limits: 

All time limits consist of days when the Business Office is open for business. 

Any grievance to be filed hereunder must be filed within thirty (30) days after occurrence or 
within thirty (30) days after a reasonable person would have knowledge of occurrence of an 
alleged complaint or claim. 

C. PROCEDURES 

1. FIRST STEP: 

The parties hereto acknowledge that it is usually most desirable for an employee and 
the employee's immediately involved supervisor to resolve problems through free and 
informal communications.  When requested by the employee, an Association 
representative may accompany the employee to assist in the informal resolution of the 
grievance.  If, however, the informal process fails to satisfy the employee or the 
Association, a grievance may be processed as follows: 

2. SECOND STEP:   

The employee or the Association may present the grievance in writing to the 
immediately involved supervisor, who will arrange for a meeting to take place within 
five (5) days after receipt of the grievance.  The grievance shall state the article, section 
and clause of this Agreement alleged to be violated, misrepresented, or misapplied and 
the remedy which is sought.  The Association's representative(s), the grievant, and the 
immediately involved supervisor shall be present for the meeting.  Within five (5) days of 
the meeting, the grievant and Association shall be provided with the supervisor's 
written response, including the reasons for the decision. 

3. THIRD STEP: 

If the grievance is not resolved at Step Two, then the grievant or the Association may 
refer the grievance to the Superintendent or the Superintendent's official designee 
within fifteen (15) days after receipt of the Step Two answer.  The Superintendent shall 
arrange with the Association representative(s) for a meeting to take place within five (5) 
days of the Superintendent's receipt of the appeal.  Each party shall have the right to 
include in its representation such witnesses and counselors as it deems necessary.  
Within five (5) days of the meeting, the Association and the grievant shall be provided 
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with the Superintendent's or his/her designee's written response, including the reasons 
for the decision. 

4. FOURTH STEP:  

If the Association is not satisfied with the disposition of the grievance at Step Three, the 
Association may submit the grievance to final and binding arbitration through the 
American Arbitration Association, which shall act as the administrator of the 
proceedings.  If a demand for arbitration is not filed with the American Arbitration 
Association within thirty (30) days of the date for the Step Three Answer, then the 
grievance shall be deemed withdrawn. 

The fees and the expenses of the arbitrator shall be shared equally by the parties.  The 
arbitrator shall have no power to alter the terms of this Agreement. 

STATEMENT OF BASIC PRINCIPLES 

1. Released Time - Should the investigation or processing of any grievance in the opinion 
of the Superintendent require employee(s) and/or Association representative(s) be 
released from their regular assignments, the employee(s) and/or Association 
representative(s) shall be released without loss of pay or benefits. 

2. No Written Response - If no written decision has been rendered within the time limits 
indicated by the step, then the grievance may be processed to the next step.  Time 
limits, however, may be extended by written mutual agreement. 

3. Illness - When the presence of a participant at a grievance hearing is requested by 
either party, illness or other incapacity of said participant shall be grounds for any 
necessary extension of grievance procedure time limits. 

4. Cooperation - The parties shall cooperate in investigation of any grievance. 

5. No Reprisals Clause - No reprisals shall be taken by the Board or the administration 
against any employee because of the employee's participation in a grievance. 

6. Grievance Withdrawal - A grievance may be withdrawn at any level without 
establishing precedent. 

7. AAA Rules - At the request of either party, the Expedited Arbitration Rules of the 
American Arbitration Association shall be used instead of the Voluntary Labor 
Arbitration Rules. 

8. Pertinent Information - The Association shall be furnished on request pertinent and 
readily available information relevant to the processing of the current grievance.  
Nothing herein shall require the Board of administration to research or assemble 
information. 

9. Bypass to Superintendent - If the Association and the Superintendent agree, any step 
of the grievance procedure may be bypassed and the grievance brought directly to the 
next step. 
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10. Bypass to Arbitration - If the Superintendent and the Association agree, a grievance 
may be submitted directly to arbitration. 

11. Class Grievance - Class grievances involving one or more employees or one or more 
supervisors and grievances involving an administrator above the building level may be 
initially filed by the Association at Step Three. 

12. Association Participation - Employee Represented - The Board acknowledges the right 
of the Association's grievance representative to participate in the processing of a 
grievance at any level, and no employee shall be required to discuss any grievance if 
the Association's representative is not present. 

13. General Provisions - Every employee shall have the right to present grievances in 
accordance with these procedures.  The Board acknowledges the right of the 
Association to assist or to be present at any level of the grievance procedure and the 
Association acknowledges the right of any member of the Administration to receive 
assistance as desired in any step of the grievance discussion when the Administration, 
Association, or the employee representative deems it necessary.  At any stage of the 
grievance procedure, the grievant may be represented by a representative of his or her 
choice. 

 
Nothing contained in this Article shall be construed to prevent any individual employee from 
discussing a problem with the Administration and having it adjusted without intervention or 
representation of Association representatives provided the adjustment is not inconsistent with the 
terms of this Agreement. 
 
All material currently held in grievance files shall either be destroyed, or be transferred to an 
employee's personnel file.  In the event of such transfer, each employee will be allowed an 
opportunity to exercise his/her rights under this contract and the Illinois Personnel Records Act (PA 
83-1104).  Copies of material placed in personnel files will be provided the employee. 
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ARTICLE IV 

EMPLOYER AND EMPLOYEE RIGHTS 

A. RIGHT TO ORGANIZE AND PARTICIPATE 

The Employer agrees that employees shall have the right to organize, join and assist the 
Association, and to participate in negotiations with the Employer through representatives of 
their own choosing.  The Association, recognizing that the schools are for the education of the 
students, agrees that it will conduct its business so as to result in no interruption of the 
educational program. 

B. RIGHT TO REPRESENTATION 

An employee required to appear at any meeting which could result in disciplinary action 
being taken against the employee may elect to have a representative of the Association 
attend such meeting.  Notification of such a meeting shall be given so that a reasonable 
amount of time will be allotted the employee to secure representation.  The employee's right 
to such representation shall not apply to regular evaluation conferences, impromptu 
meetings and/or conversations relative to regular daily performance. 

C. BREAK PERIOD 

After giving notice to the immediate supervisor, an employee may leave the building during 
any scheduled break period, unless otherwise requested by the immediate supervisor. The 
supervisor will schedule breaks as needed up to a total of ten minutes during every four hour 
work period.  

D. RULES AND REGULATIONS 

A current copy of all Employer policies and administrative regulations which affect terms and 
conditions of employment and employee work rules covered by this Agreement shall be 
available to employees at each work site. 

E. ASSIGNMENTS 

Whenever possible, an employee shall be given notice of his/her assignment for the 
forthcoming work year no later than June 1st of the current work year.  In the event changes 
in such assignment are made, the employee so affected shall be notified as soon as possible.  
An employee who objects to such change of assignment shall have the right to resign his/her 
position upon two (2) weeks written notice to the immediate supervisor. 

F. EMPLOYER RIGHTS 

The Board, on its own behalf and on the behalf of the electors of the District, hereby retains 
and reserves unto itself all powers, rights, authority, duties and responsibilities conferred and 
vested in it by the courts, statutes and Constitutions of the State of Illinois, provided that 
such rights and responsibilities shall be exercised in conformity with the provisions of this 
Agreement.  All powers, rights, authority and responsibilities not included in this Agreement 
are reserved for the Board. 
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G. NO STRIKE/SLOWDOWN 

During the term of this Agreement, the Association, and/or any member(s) of the bargaining 
unit agree not to strike, engage in, support or encourage any concerted refusal to render full 
and complete services to the School District. 
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ARTICLE V 

ASSOCIATION RIGHTS 

A. BOARD MEETINGS/AGENDAS 

Notice of a Board meeting and a copy of the meeting agenda shall be provided to the 
Association President or his/her designee prior to each scheduled Board meeting. 

B. BOARD MINUTES 

A copy of all Board minutes shall be provided to the Association President or his/her 
designee. 

C. INFORMATION 

Information necessary to the processing of a grievance or the conduct of negotiations shall be 
provided to the Association upon request. 

D. NEW AND CURRENT EMPLOYEE INFORMATION 

Information regarding newly hired and current employees shall be provided to the 
Association in accordance with the Illinois Education Labor Relations Act. 

E. USE OF DISTRICT FACILITIES AND EQUIPMENT 

The Association shall have the right to reasonable use of District facilities, including meeting 
rooms, equipment and bulletin boards for the conduct of Association business, provided such 
use does not interfere with the Employer's operations.  The Association shall pay a 
reasonable cost for use of all materials, supplies and equipment.  Association materials may 
be sent through inter-school mail and shall be clearly marked as Association materials.  
Copies of general Association announcements shall be provided for each building principal. 

F. DUES DEDUCTION 

The Association shall annually on or before September 1 certify in writing to the Board the 
annual dues for the school year.  The Board shall deduct from the pay of each employee 
current membership dues of the Association following written notice from the Association 
authorizing dues deductions.  Such authorization shall continue in effect from year to year 
unless revoked by the employee in accordance with the provisions of the Illinois Educational 
Labor Relations Act.  Authorizations submitted prior to the 14th of the month shall take effect 
at the end of the first pay period of the following month.  Pursuant to such authorization, the 
Board shall deduct membership dues beginning with the first paycheck after ten (10) 
calendar days after receipt of the authorization form.  Equal portions of the dues to be paid 
will be deducted from each paycheck through the last paycheck of the work year. 

G. NOTIFICATION OF ASSIGNMENTS 

The Association shall receive written notification of all employee assignments within 15 days 
of the start of the school term. 
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H. LABOR - MANAGEMENT COMMUNICATIONS 

For purposes of maintaining communication between Labor and Management, in order to 
discuss issues of mutual concern, the Superintendent or his/her designee, shall meet as 
needed at mutually agreed upon dates, times and places.  These meetings shall occur, at a 
minimum, on a quarterly basis.   Each party shall prepare and submit to the other any agenda 
at least one (1) week prior to a scheduled meeting. 

I. ASSOCIATION BUSINESS 

Representatives of the Association shall be permitted to transact Association business on 
school property provided such representative(s) make their presence known to the building 
principal upon entering the building and that such Association business may only be 
conducted during employee non-work hours (i.e., before and after work or during duty-free 
meal periods).  The use of District facilities for the conduct of such Association business shall 
comply with subparagraph E of this Article. 

J. ANNUAL CALENDAR 

The Superintendent shall provide the Association President with a blank copy of the Illinois 
State Board of Education form calendar for the ensuing school year upon his/her receipt of 
the form.  The Association may provide written calendar recommendations to the 
Superintendent for presentation to the Board prior to its adoption of the official school 
calendar.  Such recommendations must be accompanied by written rationale for the same 
and must be received by the Superintendent prior to February 1st. 
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ARTICLE VI 

WORKING CONDITIONS 

A. WORK DAY / WORK WEEK 

The regular full-time workday is as listed in Appendix A.  The regular full-time workweek shall 
be defined as the period Monday through Friday consisting of not more than forty (40) hours 
per week, as scheduled by the Superintendent or his/her designee.  No overtime or other 
compensation shall be paid employees unless they work in excess of forty (40) hours per 
week.  However, paid holidays (as listed in Section KL of Article VI) and days when buildings 
are closed due to emergencies shall be considered time worked for purposes of computing 
overtime.  Overtime assignments made by the Superintendent or his/her designee may be 
required of all employees. 

B. OVERTIME 

1. Employees working assigned, approved time in excess of forty (40) hours per week, shall 
be given either overtime pay or compensatory time at the rate of one and one-half times 
the employee's regular rate of pay.  The employees may elect to take either overtime pay 
or compensatory time. 

2. In the event overtime is required, the Superintendent or his/her designee shall solicit 
volunteers to fill the overtime positions on a rotational basis.  In the event no volunteers 
are available or the volunteers available are unqualified in the opinion of the 
Superintendent or his/her designee, overtime may be assigned.  Overtime assignments 
will be made on a rotational basis at each work site to employees who normally do the 
work assigned.  Reasonable advance notice will be given to employees assigned overtime. 

3. Only forty-five (45) hours of compensatory time can be earned in a contract year.  Use of 
compensatory time must be approved by the employee's immediate supervisor.  
Compensatory time earned must be used during the contract year in which it is earned or 
cashed in for pay at the pay rate in effect for the employee at the time the compensatory 
time was earned. 

4. All overtime hours worked must be submitted on a time sheet to the building principal in 
accordance with the business office procedures for processing payroll.  Time sheets 
reflecting overtime hours worked should be submitted during the next pay period for 
payment.  Requests for use of compensatory time off shall be submitted in writing to the 
building principal in accordance with the business office procedures for processing 
payroll. 

C. SUBSTITUTE TEACHING 

Qualified employees who volunteer or are required to substitute teach shall be paid 1.5 times 
the employee’s current hourly rate. 

D. PAY DATE 
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Employees shall be paid semi-monthly on the 15th and the last day of the month, unless the 
scheduled payday falls on a holiday or weekend, in which case the employee shall be paid on 
the workday preceding the holiday or weekend. 

Employees shall be paid over twenty-four (24) pay periods. 

E. MEAL PERIOD 

Full-time employees shall be provided a duty-free meal break of at least thirty (30) minutes 
per workday. 

F. UNIFORMS 

The Board may require appropriate standards of dress and identification for 
custodial/maintenance employees.  The Board shall determine the standards for uniforms.  
Full-time custodial/maintenance employees after completing three (3) months of services to 
the District shall be entitled to the following uniform allowances: 

Initial order – One pair non-slip shoes, five shirts and three pairs of pants.  Subsequent annual 
orders - as needed shirts, pants and non-slip shoes up to $150.00. 

Subsequent annual orders may include approved jackets providing there is no need for shirts, 
pants or non-slip shoes as determined by the head custodian and building administrator, and 
the order cost does not exceed $150.00. 

G. EQUIPMENT AND MATERIALS 

1. The Board shall provide the equipment and supplies reasonably needed to accomplish 
tasks. 

2. First aid kits and materials shall be available in each building. 

H. UNSAFE OR HAZARDOUS WORKING CONDITIONS 

Employees required to perform work which they believe is unsafe or hazardous or to perform 
tasks which they believe to endanger their health, safety or well-being shall make the concern 
known to the immediate supervisor.  The immediate supervisor shall investigate the situation 
and respond to the employee's concern within a reasonable time. 

I. DISPENSING MEDICINE 

Only authorized employees shall be allowed to dispense medicine to the students. 

J. PROBATION PERIOD 

Any new employee shall be denominated a "probationary employee".  The probationary 
period shall be six (6) consecutive months.  A probationary employee may be discharged 
without recourse at any time prior to the end of the probationary period. 
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K. VACATION 

1. Full-time employees working twelve (12) months shall begin to earn paid vacation days as 
of the first day of the month commencing after their date of hire ("days" means the 
number of hours in the normal full work day for the employee's job classification).  
Vacation time shall be earned at the rate of 1/12 of the applicable annual amount for each 
complete month of service according to the following schedule: 

 
Years of Service Vacation Days Earned Each Year 

1-4 10 
5 11 
6 12 
7 13 
8 14 

9-15 15 
16 and over 20 

 
No vacation time shall be earned any time in which an employee is on unpaid leave. 
Full-time employees who have been employed by the District five (5) consecutive 
years will have the annual vacation time credited at the beginning of the work year, 
however, in the event the employee resigns, is dismissed, or for any other reason does 
not complete the full work year, then the Board shall deduct from the employee’s 
paycheck an amount equal to the daily rate for any used but unearned vacation days 
for that year. 

Vacation days earned during one fiscal year must be used by the end of the following 
fiscal year or they shall be forfeited. 

2. Upon separation from employment, employees employed for at least one (1) year shall be 
paid for any earned but unused vacation days. 

3. Employees shall designate their requested vacation days a minimum of thirty (30) 
calendar days in advance. Vacation shall normally be taken during June, July, and/or 
August when the regular school term is not in session, provided however, that employees 
may take up to one week (5 work days) of earned vacation during the regular school term 
with the approval of the immediate supervisor.  Approved vacation schedules shall not be 
precedential regarding any other such request, provided however, that in the event of 
conflicts in vacation scheduling, preference shall not be given to the same employee in 
two consecutive years. 

4. Requests for vacations shall be submitted to the administrator to whom the employee is 
responsible.  The Superintendent or his/her designee shall keep a record of vacations 
earned and the date taken. 

5. In case a holiday is observed on any day during an employee's regular vacation, an 
additional day off with pay shall be allowed.  No extra time shall be allowed because of 
illness during vacation. 
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5.6. Vacations may be scheduled in one (1) day increments with seventy-two (72) hours 
advance notice and approval by the immediate supervisor. 

L. HOLIDAYS 

1. Paid holidays are set aside on the calendar on which full-time, twelve (12) month 
employees are not required to work but for which they receive work credit and are paid at 
their regular rate of pay. 

2. Full-time, twelve (12) month employees who have been employed by the Board for at 
least sixty (60) calendar days shall be granted the following holidays with pay: 

Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Thanksgiving Friday 
Christmas Eve 
Christmas Day 
New Year's Eve (as declared by the Board) 
New Year's Day 
Martin Luther King Day 
President’s Day 
Spring Holiday (as scheduled by the Board) 
Memorial Day 

 
In addition to the pre-designated holidays as noted above, full-time, twelve (12) 
month employees shall be granted two (2) “floating holidays” to be used in the fiscal 
year for which they were granted.  Floating holidays will follow the Vacation language 
noted in Article VI, J, of this agreement and shall not be carried over or converted to 
any other type of leave. 

3. In the event that a paid holiday falls on a Saturday or Sunday, the scheduled workday 
immediately prior to or immediately following the actual holiday will be a non-work day 
as determined by the administration. 

4. Employees required to work on a paid holiday, as listed above in Article VI, Section K, 2, 
shall be paid at a rate two and one-half (2 1/2) times their regular rate of pay.  In order to 
be paid for a holiday, an employee must work both the workday immediately before and 
after said holiday unless the absence is specifically excused by administration. 

5. All full-time employees whose regular work year (as defined in Appendix A) is less than 260 
days shall annually be granted the following holidays with pay. 

Labor Day 
Thanksgiving Day 
President’s Day 
Memorial Day 
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M. WORK DAYS OUTSIDE OF WORK YEAR 

Employees required to work additional days outside of their regular work year shall be 
compensated at their regular daily rate of pay for that school year for those days. 

N. TIME CLOCK 

Employees who have a regularly assigned work day that begins or ends outside of the time 
period of 7:00 a.m. to 4:30 p.m. Monday through Friday may be required to record their start 
and finish times and break times through the use of a time clock.  All overtime worked by 
custodians may be required to be recorded through the use of a time clock.  Guidelines and 
instruction on the use of the time clock will be provided by the administration. 

O. WORKERS’ COMPENSATION BENEFITS 

Workers Compensation Insurance is carried for all employees by the Board of Education. The 
procedures to follow in case of injury on the job are included in the Employee Handbook. 
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ARTICLE VII 

EMERGENCY SCHOOL CLOSINGS 

A. NOTIFICATION PROCEDURES 

When emergency school closings are required, the Superintendent, or his/her designee, will 
immediately notify staff members via the District’s emergency notification system.  Staff 
members shall annually update contact information in the Skyward Employee Portal 
communicate updated contact information to the Technology Help Desk to ensure timely 
notification of emergency information. 

B. SCHOOL CLOSING - LEAVE DAYS 

When the schools are officially closed by the Superintendent, no leave days previously 
arranged by an employee will be deducted for such emergency days. 

C. REPORTING TO WORK 

1. In the event buildings are closed after employees have reported to work, such employees 
shall not experience a loss of pay. 

2. In the event buildings are open for employees to work, an employee who is unable to 
report to work may utilize available personal leave or vacation time in order to avoid a 
loss of pay. 

3. In the event buildings are closed and the Superintendent or his/her designee, requests an 
employee to report to work, the employee shall be paid their hourly rate of pay for time 
worked, in addition to their regular daily pay per section VII, C, 4 (below). 

4. Twelve (12) month employees shall continue to receive their regular daily pay on days 
when buildings are closed due to emergencies. 
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ARTICLE VIII 

LEAVES 

A. SICK LEAVE 

1. Each full-time employee shall be entitled to fifteen (15) earned days sick leave annually as 
set forth in Appendix A.  Full-time employees who have been employed by the District two 
consecutive years will have the annual sick leave credited at the beginning of the work 
year, however, in the event the employee resigns, is dismissed, or for any other reason 
does not complete the full work year, then the Board shall deduct from the employees 
last paycheck an amount equal to the daily rate for any used but unearned sick days for 
that year. 

New employees shall earn sick leave on a pro-rated basis each month for the first two (2) 
years of employment.  (For example, Twelve (12) month employees shall be entitled to 
1.25 days of sick leave per month.  Ten (10) month employees shall be entitled to 1.5 days 
of sick leave per month.)  Any employee with less than two years of service to the District 
and who requires more days than allotted or accumulated shall submit medical 
certification to the Superintendent or designee.  Under such circumstances more days 
shall be allotted but in no case more than the annual allotment as provided above. 

Unused sick leave may accumulate up to 280 days.  Employees have access to his/her 
bank of available leave days in Frontline.  The Employer shall furnish each employee with 
a written statement at the beginning of each work year setting forth the total 
accumulated sick leave credit for the employee. 

Employees who have accumulated sick leave days in excess of the maximum 
accumulation allowed above as of the execution date of this Agreement shall not have 
their accumulated sick leave days reduced to comply with that maximum. 

2. Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious 
illness of death in the immediate family or household or birth, adoption, or placement for 
adoption. 

 Immediate family for purposes of this section shall include:  parents, spouse, brothers, 
sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-
law and legal guardians. 

The District may require a certificate from a physician licensed in Illinois to practice 
medicine as a basis for pay during leave after an absence of 3 days for personal illness or 
30 days for birth or as the school board may deem necessary in other cases. 

3. Each employee shall notify his/her immediate supervisor of the need to take sick leave. 

4. Part-time employees shall be entitled to prorated sick leave. 

B. BEREAVEMENT LEAVE 

1. In addition to the earned sick leave days provided in Article VIII, A, 1 above, up to three (3) 
days shall be allowed at full pay during each year of this Agreement in the case of death in 
the employee’s family.  Any time required beyond the allotted days shall be assessed 
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against the accumulated sick leave.  Bereavement leave shall not accumulate from year to 
year. 

C. PERSONAL LEAVE 

1. At the beginning of each work year, all full-time employees shall be credited with two (2) 
days of personal leave to be used for personal business which cannot be conducted 
outside regular work hours or for the observance of a recognized religious holiday.  
Employees shall have the option of converting one (1) sick day into a third personal leave 
day. 

2. Personal leave will be granted at the discretion of the employee's immediate supervisor 
upon written application for such leave by the employee.  Such application shall be made 
at least two (2) days prior to such leave, provided that in extraordinary circumstances the 
immediate supervisor may approve such application at a later time. 

3. Part-time employees who have been employed by the District for a minimum of two 
consecutive years shall be entitled to prorated personal leave. 

4. Any unused personal leave days at the end of the year shall not be cumulative from year 
to year as personal leave but shall be added to the employee's accumulated sick leave. 

D. ACCIDENT OR INJURY LEAVE 

An employee who is eligible to receive Illinois Worker's Compensation temporary disability 
benefits for a period of absence from employment may elect whether to take sick leave 
benefits or Worker's Compensation benefits during the period of disability.  If the employee 
elects to take paid sick leave during the period of disability, said employee shall turn over to 
the District the amount of Worker's Compensation benefits received.  If the employee elects 
to take the Worker's Compensation benefits during the period of disability, the said employee 
shall not have any reduction of accumulated sick leave credit.  An employee who has 
exhausted his or her sick leave shall not receive a salary and shall not be required to turn over 
to the School District any Worker's Compensation benefits which he or she receives. 

E. JURY DUTY 

An employee shall experience no loss in salary because of jury duty, except that the Board of 
Education may make a deduction equal to the per diem pay received by the employee for 
such jury duty on days when he/she would otherwise have been at work. 

F. GENERAL UNPAID LEAVES 

In extraordinary circumstances a special leave of absence without pay for up to one (1) year 
may be approved and granted at the discretion of the Board.  Any such leave granted shall be 
of no precedential force or effect. 

G. PARENTAL LEAVE 

1. An unpaid leave following the birth of a child shall be granted to full-time employees who 
have completed at least two (2) years of continuous service in the School District.  Such 
leave shall not exceed one (1) year. 
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2. A request for such leave shall be presented in writing to the Superintendent or designee at 
ninety (90) days prior to the commencement of the leave.  The written request shall state 
the purpose for the leave, the leave commencement date and leave termination date. 

3. Failure of an employee to deliver to the Superintendent a written statement of intent to 
return to work at least sixty (60) days prior to termination of the leave shall be construed 
and treated as an election not to return to work and as a resignation of employment. 

4. An employee returning to work from parental leave shall retain prior earned seniority and 
accrued benefits, provided, however, that seniority and benefits shall not accrue during 
the leave period.  Employees returning to work from parental leave shall be reinstated to 
a position similar to that held prior to the leave. 

H. FAMILY MEDICAL LEAVE ACT (FMLA) 

Eligible employees are entitled to leave according to the terms of the Family Medical Leave 
Act (“FMLA”) subject to the following provisions: 

1. Definition of Eligibility 

“Eligible Employee” means an employee who has been employed by the District for at 
least twelve (12) months and who has worked at least 1,250 hours during the twelve (12) 
months preceding the period of requested leave. 

2. Reason for Leave 

Eligible employees will be granted FMLA leave up to a total of twelve (12) weeks for one or 
more of the following conditions: 

a. The birth of a child, and to care for the newborn child. 

b. The placement with the employee of a child for adoption or foster care, and to care 
for the newly placed child. 

c. To care for the employee’s spouse, child, or parent with a serious health condition. 

d. A serious health condition that makes the employee unable to perform one or more 
of the essential functions of his or her job. 

Employees whose spouse, son, daughter, parent, or next of kin: (1) is a member of the 
Armed Forces, including a member of the National Guard or Reserves; and (2) is 
undergoing medical treatment, recuperation, or therapy, is otherwise in outpatient 
status, or is otherwise on the temporary disability retires list, for a serious injury or illness, 
are eligible to take up to twenty-six (26) workweeks of leave to care for said spouse, son, 
daughter, parent or next of kin, in accordance with the provisions of the National Defense 
Authorization Act as it amends the FMLA. 

3. Length of Leave 

The twelve (12) month period in which the twelve (12) weeks of leave may be taken will be 
calculated under a rolling twelve (12) month period measured backward from the date an 
employee uses any FMLA leave.  Under this method each time an employee takes FMLA 
leave the remaining leave entitlement would be any balance of the twelve (12) weeks, 
which has not been used during the immediately preceding twelve (12) months. 
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4. Sequence of Leaves 

Available FMLA leave shall include all other available leaves, including paid sick leave. 

5. Notice of Leave 

In any case in which the necessity for FMLA leave is based upon an expected birth or 
placement for adoption, or planned medical treatment for a serious health condition of 
the employee, family member, or member of the employee’s household, the employee 
will provide the Superintendent with at least sixty (60) calendar days advance written 
notice of the date the leave is to begin.  When the need for FMLA leave is due to 
unforeseen circumstances and advance notice is not practicable, the employee will 
provide notice of the need for such leave as soon as practicable. 

6. Coordination of Leaves 

When an employee contemplates leave in connection with the birth or adoption of a child, 
the following provisions will apply: 

For that portion of the pregnancy and recovery period where the employee is physically 
unable to perform the functions of his/her job, or for the adoption or placement for 
adoption of a child, the employee shall use paid accumulated sick and personal leave in 
accordance with 105 ILCS 5/24-6. 

Beginning with the period of disability preceding the birth of a child, or when the adopted 
child is received, the employee may elect to take leave of up to twelve (12) weeks 
pursuant to the Family and Medical Leave Act, depending upon how much FMLA leave the 
employee has used in the twelve (12) months preceding the start of the requested leave. 

During the period of FMLA leave in which the employee is unable to perform the functions 
of his/her job, the employee must use any accumulated sick or personal leave.  Upon 
exhaustion of sick and personal leave, the remainder of the leave shall be unpaid. 

An employee may elect to take childcare leave pursuant to Article VIII (F) in connection 
with the birth or adoption of a child.  Such leave will be unpaid and will be subject to the 
terms and conditions of Article VIII (F), Sections 1 - 4.  While sick leave is not available for 
use during the period of childcare leave, any portion of the leave that qualifies for FMLA 
leave will be deducted from the employee’s remaining allotment of FMLA leave.  Subject 
to the approval of the District’s insurance provider, an employee on childcare leave may 
continue to participate in the District’s health insurance plan by paying all of the required 
premiums. 

7. Change in Law 

FMLA leaves will be governed by the terms of the Act and the regulations issued by the 
U.S. Department of Labor, subject to the terms of this Agreement.  In the event the Family 
Medical Leave Act is repealed, then this Section of this Article will no longer be in force 
and effect. 

I. ASSOCIATION LEAVE 

Representatives of the Association shall be allowed a cumulative total of three (3) days 
leave per year for Association business.  The employee(s) shall be paid at their regular 
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daily rate provided that the Association reimburses the School District for the cost of any 
substitutes. 

ARTICLE IX 

EVALUATION 

Realizing that employee performance may change over a period of time and that the quality of 
service requires periodic review, the following procedures shall be followed for evaluating 
employees.  All evaluations shall be conducted in good faith. 

A. OBSERVATION 

Formal observation of employee performance shall be conducted with the knowledge of the 
employee.  However, each employee shall recognize that his/her performance may be 
considered to be under observation when conducted in person during the regular work day. 

B. NOTIFICATION 

Whenever possible, within two (2) weeks after the beginning of the school term, the 
employee's immediate supervisor shall notify the employee of the evaluation procedures, 
standards and instrument to be used in evaluating the employee.  The employee shall also be 
notified as to who shall be the evaluator.  New employees shall receive this information 
within two (2) weeks of the first day of employment. 

C. EVALUATION PROCESS 

1. Each probationary employee shall be evaluated in writing by his/her immediate supervisor 
at least once during the probationary period, provided, however, that said evaluation shall 
be preceded by a period of not less that fifteen (15) work days. 

2. Non-probationary employees shall be evaluated in writing by the immediate supervisor at 
least once each work year, provided however, that said evaluation shall be preceded by a 
period of not less than thirty (30) work days. 

3. The employee and the immediate supervisor shall meet to discuss the evaluation, at which 
time the employee shall be given a copy of his/her evaluation.  In the event an employee 
disagrees with the formal evaluation, he/she may put in writing his/her objections, which 
shall be dated and attached to the evaluation at issue.  A copy of the evaluation and the 
employee's response, if any, will be placed in the employee's personnel file.  

D. EVALUATION INSTRUMENT 

Changes to the instrument used to evaluate employees shall be accomplished through a joint 
committee of representatives of the Board and the Association.  
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ARTICLE X 

EMPLOYEE PROTECTION 

A. ASSAULT ON EMPLOYEES 

An employee assaulted while performing duties on behalf of the Board shall promptly report 
the incident to the Superintendent or his/her designee.  In the event the assault renders the 
employee incapable of performing his/her duties, the employee may use accumulated sick 
leave, or if the employee receives worker's compensation benefits, the Board shall continue 
to pay the employee the difference between the worker's compensation benefits and the 
employee's base salary for the first thirty (30) days that the employee is disabled.  Under no 
circumstances shall the employee receive more than 100% of his/her salary from any and all 
sources during this period.  Thereafter,  the employee may use accumulated sick leave during 
the disability period provided, however, that in the event the employee receives worker's 
compensation benefits for said disability, the employee in no event may receive more than 
100% of his/her salary for the disability period. 

The Board of Education shall provide protection from suit for employees as required in the 
School Code. 

B. RIGHT TO REPRESENTATION 

When an employee is required to appear before the Board or the administration concerning 
any matter, which could adversely affect his/her employment, position, or salary, the 
employee shall be entitled to have a representative of the Association present.  Further, when 
an employee is required to appear before the Board, he/she shall be advised in writing of the 
reasons for the requirement at least 24 hours before the required appearance except where 
an emergency or extraordinary situation exists and the employee is required to appear before 
the Board as a result of such situation. 

C. PERSONNEL FILE 

1. Each employee shall have the right, upon written request, to review the contents of his/her 
personnel file.  Any employee desiring to examine his/her file may be accompanied by an 
Association representative, if desired. 

2. An employee shall receive written notification of any item to be placed within the file and 
shall be provided with a copy of such item. 

3. Each employee shall have the right to respond to any materials placed in his/her file.  Any 
such response shall be attached to the file material. 

4. Upon request, the employer will reproduce one copy of any materials in the employee's 
file. 

D. POLITICAL ACTIVITY 

Employees shall be guaranteed full rights of citizenship.  It is understood that an employee is 
therefore guaranteed, among other citizenship rights, the right to join political parties, to 
support and assist political parties and candidates for public office, to lobby and take public 
positions with regard to issues affecting education generally and employees specifically, to 
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establish, join and assist political action groups, and to campaign for and serve in public 
office, provided such activities will take place outside of working hours. 

Employees are subject to the laws of the State of Illinois and the policies of the Board 
regarding prohibited political activities. 

E. DISCIPLINE 

The employer agrees with the tenets of progressive and corrective discipline, including, but 
not limited to, oral reprimand, written reprimand, suspension with or without pay, and 
discharge.  However, nothing contained herein shall require the employer to exhaust any or 
all of the listed disciplinary techniques when a determination has been made of the need to 
discipline an employee. 
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ARTICLE XI 

REDUCTION-IN-FORCE 

A. DEFINITION OF REDUCTION-IN-FORCE AND SENIORITY 

Reduction-In-Force shall be defined as a reduction in hours of an employee or the honorable 
discharge of an employee due to the decision by the employer to decrease the number of 
bargaining unit employees employed or to discontinue a particular type of service performed 
by employees in the bargaining unit. 

Seniority shall be defined as the length of service in a bargaining unit classification.  An 
employee who has worked in more than one bargaining position will maintain seniority in 
each classification.  Accumulation of seniority shall begin from the bargaining unit member's 
first working day.  Seniority within a classification is calculated as each employee’s total 
length of continuous service in that classification.  In the event that more than one individual 
bargaining unit member has the same starting date in a classification, position on the 
seniority list shall be determined by drawing lots. 

B. PART-TIME SENIORITY 

Part-time bargaining unit members shall accrue seniority on pro rata basis.  Probationary 
bargaining unit members shall have no seniority until the completion of the probationary 
period at which time their seniority shall revert to their first day of work. 

C. CLASSIFICATIONS WITHIN BARGAINING UNIT 

For purposes of this Agreement, each continuing employee shall earn seniority rights within 
one of the following classifications: 

a) Maintenance 
b) Custodians 
c) Central Office Secretaries 
d) Secretaries 
e) Health Assistants 
f) K-12 Instructional Paraprofessionals 
g) Clerical Assistants 
h) Special Education Paraprofessionals 
i) Library Resource Center Assistants  
j) Technology Assistants 

D. SENIORITY LIST 

Annually, the administration shall prepare, maintain and post a seniority list.  A copy of said 
list and subsequent revisions shall be provided to the Association. 

E. LOSS OF SENIORITY 

1. Seniority shall be lost upon the following: 

a) Resignation 
b) Dismissal 
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c) Retirement 
 

2. Seniority is retained but shall not accrue during the following: 

a) Layoff 
b) unpaid leave of absence 

F. REDUCTION PROCEDURES 

If the bargaining unit member(s) is/are removed or dismissed as a result of a decision by the 
employer to decrease the number of bargaining unit employees or to discontinue a particular 
type of bargaining unit service, written notice shall be given to the employee(s) by registered 
mail at least sixty (60) days before the end of the school year, together with a statement of 
honorable dismissal and the reasons therefore.  Employees hired after January 1, 1998, shall 
be entitled to written notice of reduction in force by either certified mail, return receipt 
requested, or personal delivery, with receipt at least thirty (30) days before the employee is 
removed or dismissed. 

The employee(s) with the shorter length of seniority within his/her respective classification 
(as defined in subparagraph A, above) shall be dismissed first provided, however, that for 
purposes of implementing this provision an employee's seniority rights shall be those earned 
in the classification of position held at the time the reduction-in-force occurs.   

G. RECALL RIGHTS 

1. If the employer has any vacancies for the following school term or within one calendar year 
from the beginning of the following school term, the position shall be tendered to the 
employee(s) so removed or dismissed from that classification, so far as they are qualified 
to hold such positions. 

Notice of recall shall be sent by certified mail to the employee's last known address as 
listed with the Business Office.  Failure of the employee to accept the available recall 
position within fifteen (15) calendar days from receipt of the recall notice shall extinguish 
all recall, seniority and employment rights of said employee. 

2. Employees removed or dismissed pursuant to Paragraph 11-F. above, may continue to 
participate in District employee insurance programs as allowed by law, provided, however, 
that such continued participation shall be at the employee's expense. 
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ARTICLE XII 

JOB DESCRIPTIONS 

Job descriptions providing minimum required skills and duties shall be made available to employees 
and the Association upon request.  Annually, the Association and/or members of the bargaining unit 
may submit recommended changes in job descriptions to the Board of Education. 
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ARTICLE XIII 

VACANCIES, TRANSFERS AND PROMOTIONS 

A. DEFINITION OF VACANCY 

A vacancy shall be defined as a newly created position or a present position, which is not 
filled. 

B. POSTING OF VACANCIES 

All vacancies shall be posted in a conspicuous place in each building for a period of five (5) 
workdays.  Said posting shall contain the following information: 

a) position 
b) work location 
c) work assignment 
d) starting date 
e) pay rate 
f) work hours 
g) job descriptions 
h) qualifications 

C. APPLICATION AND SELECTION 

Interested employees may apply in writing to the Superintendent, or designee, within the five 
(5) day posting period.  Employees desiring notice of vacancies arising over the summer may 
receive such notice by leaving self-addressed stamped envelopes with the Superintendent or 
designee.  Vacancies shall be filled by considering seniority in the bargaining unit, job skills, 
evaluation, education, training and abilities. 

D. NOTIFICATION TO APPLICANTS 

Within ten (10) work days after the position has been filled the Employer shall provide written 
notice to each applicant of its decision concerning the filling of the vacancy. 

E. TRANSFERS 

A transfer is defined as a change in an employee’s assignment of school building(s), work 
shift, or major job responsibilities.  Any employee may apply for a transfer.  Such application 
shall be made to the Assistant Superintendent. A transfer resulting from this process shall be 
considered voluntary.  The parties recognize that in order to meet the needs of the District, it 
may be necessary to transfer an employee involuntarily.  An involuntary transfer is defined as 
a transfer that is not voluntary and not at the employee’s choice. 

F. INVOLUNTARY TRANSFERS 

The parties recognize that in order to meet the needs of the District, it may be necessary to 
transfer employees, for reasons other than filling a vacancy. The Superintendent or Designee 
shall first solicit qualified volunteers by posting the position.   

Whenever an employee is subject to an involuntary transfer resulting in a substantially 
different assignment, the employee may request a conference with the appropriate 
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administrator to discuss the transfer.  The employee so transferred may resign his/her 
position rather than accept the transfer. When If no qualified volunteers are available, the 
administration may transfers an employee involuntarily it will after considering seniority in 
the District, job skills, evaluations, education, training and abilities. 

An employee transferred involuntarily shall receive consideration in any requested transfer 
for future vacancies.  Consideration shall mean the right to apply for such position and the 
scheduling of an interview for said employee.  If the employee's transfer application is 
rejected, the employee shall be given written reasons for such rejection. 
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ARTICLE XIV 

COMPENSATION AND FRINGE BENEFITS 

A. Employees shall be paid pursuant to Appendix “C” of this Agreement, with the exception of 
those employees whose pay rate is not on the salary schedule as a result of longevity with the 
District.  Those employees whose salary rate is not reflected on any of the salary schedules 
found in Appendix “C” of this Agreement shall receive an annual salary increase for the 
duration of the Agreement as follows: 

 
Effective Date of Increase Percentage (%) Salary Increase 

July 1, 2021 - June 30, 20221 3.3% over the base rate for 2020-2021 
Raises will take effect annually on July 1. 

Employees whose normal work year is 200 days or less will not receive the increase for the 
next year as indicated above if employment began in the second semester, however, such 
employees shall receive the increase for each year thereafter. 

Twelve (12) month employees hired after January 1 will not receive the increase for the next 
year as indicated above, however such employees shall receive the increase for each year 
thereafter.  

B. New employees may be placed on the salary schedule at a step no higher than Step 10 for 
comparable, similar work experience.  New employees shall have their appropriate salary 
placement determined and adjusted as per the schedule in Appendix C. 

Information on the placement on the schedule of all newly hired employees will be provided 
to the Association president by the Board. 

Newly hired employees shall receive reimbursement up to $50 for the required physical 
examination after six (6) months of employment.  

C. A one-on-one special education paraprofessional who is assigned to a student for the entire 
school day with the exception of the duty-free lunch period shall be paid for one (1) extra 
hour per day for each day that the paraprofessional performs the assignment. The 
determination of such an assignment shall be made by the administration. 

D. The Board shall provide insurance coverage as specified on Appendix "D" attached hereto. 

E. The Board shall pay a longevity stipend to full-time, twelve-month employees as follows: 

Upon an employee's completion of the tenth (10th) year of consecutive full-time service to 
the district, a longevity stipend of $325.00 will be paid annually to the employee as part of 
his/her regular pay. 
 

Upon an employee's completion of the fifteenth (15th) year of consecutive full-time service to 
the district, a longevity stipend of $425.00 will be paid annually to the employee as part of 
his/her regular pay. 
 

Upon an employee's completion of the twentieth (20th) year of consecutive full-time service 
to the district, a longevity stipend of $575.00 will be paid annually to the employee as part of 
his/her regular pay. 
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The Board shall pay a longevity stipend to full-time, employees working less than twelve 
months as follows: 

Upon an employee's completion of the tenth (10th) year of consecutive full-time service to 
the district, a longevity stipend of $250.00 will be paid annually to the employee as part of 
his/her regular pay. 

Upon an employee's completion of the fifteenth (15th) year of consecutive full-time service to 
the district, a longevity stipend of $350.00 will be paid annually to the employee as part of 
his/her regular pay. 

Upon an employee's completion of the twentieth (20th) year of consecutive full-time service 
to the district, a longevity stipend of $500.00 will be paid annually to the employee as part of 
his/her regular pay. 

When determining the longevity stipend, employees whose normal work year is 200 days or 
less will not be credited with a year of full-time service if employment began in the second 
semester.  However, such employees shall be credited with a year of full-time service for each 
year thereafter. 

Employees whose normal work year is more than 200 days will not be credited with a year of 
full-time service if employment began after January 1.  However, such employees shall be 
credited with a year of full-time service for each year thereafter. 

F. Any employee who must use his/her automobile when on school business or to travel from 
one (1) school to another within the District because of a regular assignment shall be 
reimbursed at a rate per mile equal to the current rate approved by the Internal Revenue 
Service.  Such reimbursement shall not include routine travel to and from the employee’s 
home and the school. 

In addition to the above mileage reimbursement, each employee who must travel from one 
school to another as part of his/her regular assignment will be compensated one-hundred 
dollars ($100) per semester. 

G. All employees shall be paid on the 15th day and the last 30th day of each month.  In the event 
a payday falls on a holiday or weekend, the payday shall be the last workday before the 
holiday or weekend. 

H. The Board shall reimburse an employee for tuition related to advancement in 
education/training provided that such education/training meets the following criteria: 

a. Job related as determined by the Superintendent or his designee. 
b. Preapproved by the Superintendent or his designee 
c. If graded, a minimum grade of "C" is required 

 
Notification of course completion and grade received shall be provided to the Superintendent 
or his designee in order to be eligible for reimbursement. 
From time to time, the Board may require attendance at job related training sessions.  Tuition 
costs for such sessions shall be paid by the Board. 
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The granting or denial of approval for tuition reimbursement shall not create a practice or a 
precedent, and the decision shall not be subject to review. 

When an employee is required to attend job-related training sessions on non-work time, the 
employee shall receive compensatory time off equivalent to the amount of time spent in such 
training.  Use of compensatory time must be arranged with and approved by the immediate 
supervisor and must be used within the contract year in which it is earned.  Unused 
compensatory time remaining at the end of the contract year in which it was earned may be 
cashed in for pay at the regular pay rate in effect for the employee at the time the 
compensatory time was earned. 

I. When possible, professional development activities will be scheduled during the employee’s 
regular workday.  Employees who participate in professional development activities on non-
work time, such as workshops or on-line training courses, which are pre-approved by the 
Superintendent or his designee, will be compensated at their hourly rate upon submission of 
proof of participation. 

For instructional paraprofessionals employed as of July 1, 2005, the Board will make available 
study materials to assist the paraprofessionals in meeting the requirements for the State 
paraprofessional approval, and the Board shall reimburse these paraprofessionals for the fee 
related to the initial test. 

J. The Board shall provide a retirement bonus to any classified employee who has fifteen years 
or more of full-time service to the District.  A retirement bonus of six percent (6%) of the 
retiree’s final 12 months of earnings, inclusive of overtime, will be paid in accordance with the 
provisions set forth below.   

The retirement bonus will be distributed on the last pay period in the year of retirement 
provided that the retirement bonus does not cause the retiring employees final rate of 
earnings to exceed the greater of six percent (6%) or 1.5 times the annual increase in the CPI-
U as set by the U.S. Department of Labor the preceding September for any of the 12 month 
periods used to determine the final rate of earnings by IMRF, or that would otherwise cause 
the District to have to make an additional or accelerated payment to IMRF.   

Any amount of the retirement bonus that would otherwise cause the District to have to make 
an additional or accelerated payment to IMRF shall be paid as a post-retirement severance 
payment in a lump sum no earlier than the month after the first full calendar month after the 
employee’s termination date. 

In addition to the retirement bonus noted above, each eligible employee shall be paid for 
earned but unused vacation days, if any, no earlier than the month after the first full calendar 
month after the employee’s termination date at the employee’s regular rate of pay.   

Sick days accumulated in excess of those available for credit for one year of service from IMRF 
shall be paid at a rate of $25.00 per day no earlier than the month after the first full calendar 
month after the employee’s termination date. 

The Board shall reimburse the retiree annually for the cost of medical insurance upon proof 
of payment by the retiree for such medical insurance. This Board medical insurance 
reimbursement shall not exceed the following schedule: 
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15 through 19 consecutive years of service to the District - $2,500 per year up to five (5) years 
or qualification for Medicare, whichever shall occur first. 

20 through 24 consecutive years of service to the District - $3,000 per year up to five (5) years 
or qualification for Medicare, whichever shall occur first. 

25+ consecutive years of service to the District - $3,500 per year up to five (5) years or 
qualification for Medicare, whichever shall occur first. 

As a condition for qualification of the retirement benefits stated above, an employee shall 
submit a notice of intent to retire to the Superintendent no later than six months prior to the 
effective date for retirement.  The request must set forth a retirement date no later than the 
duration of this Agreement. 

The Board may limit the number of employees approved for retirement under this program in 
any year to thirty percent (30%) of those eligible. 

K. Early Retirement - In the event the Board desires to offer a retirement program, the Board and 
the Association shall negotiate the terms and conditions of the program. 
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ARTICLE XV 

EFFECT OF AGREEMENT 

A. CONTRACTUAL AMENDMENTS 

This Agreement shall constitute a binding obligation of both the Employer and the 
Association and for the duration hereof may be altered, changed, added to, deleted from, or 
modified only through the voluntary, mutual consent of these parties in written and signed 
amendment to this Agreement. 

B. INDIVIDUAL CONTRACTS 

Any individual contract between the Employer and an individual Bargaining Unit Member 
heretofore executed shall be subject to and consistent with the terms and conditions of this 
Agreement.  Any individual contract hereafter executed shall be expressly made subject to 
and consistent with the terms and conditions of this or subsequent agreements to be 
executed by the parties.  If an individual contract contains any language inconsistent with the 
Agreement, this Agreement, during its duration, shall be controlling. 

C. CONTRACT VS. BOARD POLICY 

This Agreement shall supersede and have precedence over any rules, regulation or practices 
of the Employer, which shall be contrary to or inconsistent with its terms.  The provisions of 
this Agreement shall be incorporated into and be considered part of the established policies 
of the Employer.  All past practices not herein set forth are cancelled. 

D. SAVINGS CLAUSE 

If any provision of this Agreement or any application of this Agreement to any Bargaining Unit 
Member or Employee of group of Bargaining Unit Members or Employees is held to be 
contrary to law, then such provision or application shall not be deemed valid and subsisting, 
except to the extent permitted by law; but all other provisions or applications shall be 
continued. 



 

 CEAL Contract 2021-2022  
 

37

ARTICLE XVI 

DURATION 

This Agreement shall be effective on July 1, 2020 and shall continue in effect until 11:59 p.m., June 
30, 20212. 

CLASSIFIED EMPLOYEES BOARD OF EDUCATION 
ASSOCIATION OF LISLE LISLE COMMUNITY UNIT SCHOOL DISTRICT 202 

BY:______________________________ BY: ______________________________ 
President President 

BY:_______________________________ BY:______________________________ 
Secretary Secretary 

DATE:____________________________ DATE:___________________________ 
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Appendix A 

  

POSITION HOURS/ 
DAY 

HOURS/ 
WEEK SICK DAYS PERSONAL 

DAYS 
PAID DAYS PER 

YEARS OF SERVICE 
PAID 

HOLIDAYS 

=========================================================================== 
CUSTODIAN/MAINTENANCE:       

Full - Time       

(260 Day Work Year) 8 40 15 2 See Article VI J.1 
See Article 
VI K 1., 2. 

(200 Day Work Year) 8 40 15 2 None See Article 
VI K 5. 

       

Part - Time Varies Varies See Art. VIII None None None 
=========================================================================== 
SECRETARIES:       

Full - Time       

(260 Day Work Year) 8 40 15 2 See Article VI J.1 
See Article 
VI K 1., 2. 

(200 Day Work Year) 8 40 15 2 None 
See Article 
VI K 5. 

(190 Day Work Year) 8 (LSHS & 40 15 2 None See Article 
VI K 5. 

 LJHS)      

 7.5 (Elem) 37 1/2 15  None 
See Article 
VI K 5. 

       

Part - Time Varies Varies See Art. VIII None None None 
=========================================================================== 
PARAPRO/ASSISTANT:       

Full - Time       

Instructional/Special 
Education Paraprofessional 6 - 8 30 - 40 15 2 None 

See Article 
VI K 5. 

(176 Day Work Year)       

LRC Assistant 6 - 8 30 - 40 15 2 None 
See Article 
VI K 5. 

(178 Day Work Year)       

Clerical Assistant 6 - 8 30 - 40 15 2 None 
See Article 
VI K 5. 

(176-260 Day Work Year)       

Health Assistant 6 - 8 30 - 40 15 2 None 
See Article 
VI K 5. 

(180 Day Work Year)       
       

Part - Time Varies Varies See Art. VIII None None None 
=========================================================================== 

Technology Assistant 8 40 15 2 None 
See Article 
VI K 5. 

(176 to 220 Day Year )       
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APPENDIX B 

SHORT TERM & PARENTAL LEAVE OPTIONS SUMMARY 

SICK LEAVE 
FAMILY MEDICAL 

LEAVE ACT PARENTAL LEAVE  

ELIGIBILITY 

All Full-time 
Employees, 
Part-time Employees 
for Minimum of Two 
Years (Prorated) 

Employees 
Employed for 
Minimum of One Year 
and Working 
Minimum of 1,250 
Hours in Year Prior to 
Leave 

Full-time 
Employees Who 
Have Completed at 
Least Two Years of 
Continuous Service 

MAXIMUM LENGTH 

Length of Illness or 
Until Permitted to 
Return to Work or Until 
Sick Leave is Exhausted 
 
Must Be Used  
Concurrently with FMLA 

12 Weeks During Any 
12-Month Rolling 
Period 
 
Must Be Used  
Concurrently with 
Sick Leave 

1 Year 

APPLICATION 
DATE 

As Soon as Need 
for Sick Leave is Known 

Foreseeable: As Soon 
as Need for Leave is 
Known - Notice is 
Required No Later 
than 60 Days Prior to 
Date Leave is to 
Begin. 
Unforeseeable: 
As Soon as Practical 
after Leave Begins 

Per Agreement 

RETURN TO WORK 
When Sick Leave 
Exhausted or Need for 
Leave is Removed 

Notify District in 
Writing of Intent to 
Return 30 Days Prior 
to End of Leave 

Notify 
Superintendent 
60 Days Prior to 
Termination of 
Leave 

INSURANCE 
Premiums Paid as 
Though Employee Was 
Working 

Premiums Paid as 
Though Employee 
Was Working 

Full Premiums Paid 
By Employee 

WAGES Paid 

Paid if Employee Has 
Sick Days Available 
and Leave Qualifies 
for Sick Leave. 
 
Otherwise, Unpaid 

Unpaid 
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Appendix C 

 
 

 
 

PARAPROFESSIONAL/
ASSISTANT Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 15.58$  15.73$  15.89$  16.04$  16.21$  16.37$  16.55$  16.74$  16.93$  17.13$  17.34$  

CUSTODIAN Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 17.73$  17.88$  18.03$  18.19$  18.36$  18.53$  18.71$  18.90$  19.08$  19.28$  19.49$  

EVENING CUSTODIAN Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 18.31$  18.46$  18.61$  18.76$  18.93$  19.10$  19.27$  19.46$  19.65$  19.84$  20.05$  

NIGHT CUSTODIAN Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 18.69$  18.84$  18.99$  19.15$  19.32$  19.49$  19.67$  19.85$  20.05$  20.25$  20.45$  

HEAD CUSTODIAN/
GROUNDSKEEPER Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 20.82$  20.97$  21.12$  21.28$  21.44$  21.61$  21.79$  21.97$  22.16$  22.36$  22.56$  

H.S. HEAD CUSTODIAN Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 21.22$  21.37$  21.52$  21.68$  21.85$  22.02$  22.21$  22.39$  22.58$  22.78$  22.99$  

MAINTENANCE 1 Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 26.34$  26.54$  26.75$  26.96$  27.18$  27.42$  27.65$  27.90$  28.16$  28.43$  28.70$  

MAINTENANCE 2 Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 31.34$  31.54$  31.75$  31.96$  32.18$  32.42$  32.65$  32.90$  33.16$  33.43$  33.70$  

SECRETARY 1 Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 18.20$  18.35$  18.51$  18.68$  18.84$  19.02$  19.19$  19.37$  19.56$  19.76$  19.96$  

SECRETARY 2 Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 15.21$  15.36$  15.51$  15.67$  15.83$  16.01$  16.18$  16.37$  16.56$  16.75$  16.96$  

TECHNOLOGY ASSISTANT Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2021-2022 19.64$  19.79$  19.94$  20.10$  20.27$  20.43$  20.61$  20.80$  20.99$  21.20$  21.40$  

Hourly Pay Rate Schedule
APPENDIX C
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APPENDIX D 

GROUP INSURANCE PROGRAM 

Briefly, the coverages provided are: 

SCHEDULE OF BENEFITS 

Life Insurance Benefits 

All Employees $50,000 
Accidental Death and Dismemberment $50,000 
Spouse $25,000 

 
Covered Children 

7 days to 6 months $100 
6 months and over $10,000 

 
Educational Benefit Cooperative (EBC) 

The Board shall provide hospital and major medical insurance and dental insurance, individual or 
family coverage, at the employee’s request.  Benefits are outlined in the Educational Benefit 
Cooperative (EBC) Benefit Summary booklets, which are available on the Lisle CUSD 202 website.  
Member benefits can also be viewed at the Blue Cross Blue Shield website:  www.bcbsil.com.  

PREMIUM PAYMENTS 

Life Insurance 

The Board will pay 100% of the monthly premium for the employee.  The Board will pay 85% of the 
monthly premium for dependent insurance while the employee pays 15% of the monthly premium.   

Vision and Dental Insurance 

The Board will pay 85% of the monthly premium while the employee pays 15% of the monthly 
premium toward the cost of employee only coverage, employee plus one coverage, or employee plus 
two or more coverage for each eligible employee. 

Medical Insurance  

The District share of the monthly premium shall be 82% while the employee share of the monthly 
premium shall be 18% toward the cost of employee only coverage, employee plus one coverage, or 
employee plus more than one coverage for each eligible employee.  

GROUP INSURANCE PROGRAM 

1. To be eligible to participate in the group insurance program, an employee must be scheduled 
to regularly work thirty (30) hours per week. 

2. There will be a new open enrollment period from May 1st to May 31st.  Insurance changes 
made during the open enrollment period will become effective on the following first day of 
July. 
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3. Effective date of coverage will be the first day of employment for new employees. 

4. Where the husband and wife are employed by the District, each may elect his/her own 
individual insurance plan if desired providing each is eligible for insurance coverage.  
However, once either the husband of wife elects a family insurance plan, the spouse would 
then become a dependent on that plan. 

As is required by law the Board of Education offers an alternative insurance program, Health 
Maintenance Organization through HMO, Illinois.  This program covers medical coverage only.  Life 
Insurance is provided through the Educational Benefit Cooperative with amounts of coverage the 
same as stated previously.  Items 1, 2, and 3 on this page are also applicable to the HMO coverage. 

CAFETERIA PLAN 

1. The Board shall maintain a cafeteria plan which meets the requirements of Section 125 of the 
Internal Revenue Code.  If, at any time, such Section 125 or related Regulations are amended, 
the parties shall promptly revise the plan to comply with the amendment.   

2. An employee may annually elect to participate by choosing to receive benefits summarized 
below and outlined in the plan document.  The amount elected shall be deducted from the 
employee’s compensation.  Prior to the beginning day of the plan year, each employee shall, 
in writing, designate the dollar amount(s) elected for that year for each of the following 
benefits: 

a. premiums for group medical, dental, vision and life insurance to the extent such 
premiums are not paid by the Board; and 

b. reimbursement for the cost of medical care, as outlined in Section 213 (d) of the 
Internal Revenue Code, to the extent not covered by insurance, and incurred by the 
employee, the employee’s spouse and/or the employee’s dependents. 

c. reimbursement for qualified dependent care assistance as defined in Section 129 of 
the Internal Revenue Code. 

3. The amount designated may not be changed during the plan year except if there is a change 
in family status or other circumstances provided in the Regulations issued by the Internal 
Revenue Service. 

4. The dollar total of the designated benefits elected pursuant to the plan will be deducted in 
equal amounts from the employee’s salary payments during the plan year. 

5. The Board does not guarantee or, in any way, warrant that the salary reductions are non-
taxable, said determination to be made by each individual employee. 

6. Any costs attributable to initial start-up of the plan will be paid by the Board.  Administrative 
costs, if any, of the plan will be paid by the Board, which reserves the right to select the plan 
administrator. 

7. The District Insurance Committee shall recommend the plan administrators to the Board. 



FOR ACTION    
 

Lisle Community Unit School District No. 202 
 Board of Education Meeting 

May 24, 2021 
 
 
SUBJECT: Waste Disposal and Recycling Service Bid and Contract 
 
BACKGROUND DATA: Bids for waste disposal and recycling services were opened on 
Monday, May 4, 2021.  The apparent lowest responsible bidder among the five (5) bids received 
is Waste Management of Illinois.  The District has been satisfied with the waste and recycling 
services provided by Waste Management over the last nine years. 
   
Shown below is a summary of the detailed Bid Tabulation included in BoardBooks: 
 
 FY2022 FY2023 FY2024 Total 
Groot $15,604 $16,234 $16,864 $48,702 
Midwest Paper Retriever $17,722 $18,520 $19,183 $55,425 
Republic Services $14,031 $14,361 $14,701 $43,093 
SBC Waste Solutions $17,896 $18,314 $19,458 $55,668 
Waste Management $11,973 $12,778 $13,245 $37,996 

 
FINANCIAL IMPACT: The current three-year bid of approximately $38,000 from Waste 
Management is 7% lower than the previous three-year award, also with Waste Management, for 
approximately $41,000 from FY2019-FY2021.   
 
RECOMMENDATION: The administration recommends that the Board of Education approve 
the three-year proposal from Waste Management. 
 
SUGGESTED MOTION: That the Board of Education approve the three-year bid and contract 
from Waste Management of Illinois for waste disposal and recycling services as specified for an 
estimated total cost of $37,996. 



2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024
Senior High

Recycling 112.00$         116.00$         119.00$         69.28$           72.05$           74.93$           116.80$         120.30$         123.91$         105.00$         115.00$         120.00$         117.49$         122.19$         127.08$         
Refuse 380.00$         391.00$         403.00$         600.00$         624.00$         648.96$         313.00$         322.39$         332.06$         307.00$         312.00$         315.00$         260.00$         270.40$         281.22$         
Monthly 492.00$         507.00$         522.00$         669.28$         696.05$         723.89$         429.80$         442.69$         455.97$         412.00$         427.00$         435.00$         377.49$         392.59$         408.30$         

Junior High
Recycling 112.00$         116.00$         119.00$         69.28$           72.05$           74.93$           116.80$         120.30$         123.91$         105.00$         115.00$         120.00$         75.00$           78.00$           81.12$           
Refuse 226.00$         233.00$         240.00$         300.00$         312.00$         324.48$         189.00$         194.67$         200.51$         248.00$         255.00$         260.00$         175.00$         182.00$         189.28$         
Monthly 338.00$         349.00$         359.00$         369.28$         384.05$         399.41$         305.80$         314.97$         324.42$         353.00$         370.00$         380.00$         250.00$         260.00$         270.40$         

Lisle Elementary School
Recycling 60.00$           62.00$           64.00$           51.96$           54.04$           56.20$           97.25$           100.17$         103.17$         67.50$           70.00$           75.00$           47.00$           48.88$           50.84$           
Refuse 338.00$         348.00$         359.00$         388.18$         403.70$         419.85$         269.20$         277.28$         285.59$         307.00$         312.00$         315.00$         260.00$         270.40$         281.22$         
Monthly 398.00$         410.00$         423.00$         440.14$         457.74$         476.05$         366.45$         377.45$         388.76$         374.50$         382.00$         390.00$         307.00$         319.28$         332.06$         

All Locations Regular School Year:
Monthly 1,228.00$      1,266.00$      1,304.00$      1,478.70$      1,537.84$      1,599.35$      1,102.05$      1,135.11$      1,169.15$      1,139.50$      1,179.00$      1,205.00$      934.49$         971.87$         1,010.76$      
10 Months 12,280.00$    12,660.00$    13,040.00$    14,787.00$    15,378.40$    15,993.50$    11,020.50$    11,351.10$    11,691.50$    11,395.00$    11,790.00$    12,050.00$    9,344.90$      9,718.70$      10,107.60$    

2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024
Senior High

Refuse - 3y 18.00$           20.00$           22.00$           25.00$           26.00$           27.00$           25.00$           25.00$           25.00$           40.00$           40.00$           50.00$           15.00$           16.00$           17.00$           
Refuse - 8y 48.00$           52.00$           56.00$           40.00$           41.00$           42.00$           40.00$           40.00$           40.00$           120.00$         120.00$         135.00$         40.00$           41.00$           42.00$           
Per pick-up 66.00$           72.00$           78.00$           65.00$           67.00$           69.00$           65.00$           65.00$           65.00$           160.00$         160.00$         185.00$         55.00$           57.00$           59.00$           

Recycle - 8y 48.00$           52.00$           56.00$           30.00$           35.00$           35.00$           40.00$           40.00$           40.00$           120.00$         120.00$         135.00$         24.00$           41.00$           42.00$           

Junior High
Refuse - 8y 48.00$           52.00$           56.00$           40.00$           41.00$           42.00$           40.00$           40.00$           40.00$           120.00$         120.00$         135.00$         40.00$           41.00$           42.00$           

Recycle - 8y 48.00$           52.00$           56.00$           30.00$           35.00$           35.00$           40.00$           40.00$           40.00$           120.00$         120.00$         135.00$         24.00$           41.00$           42.00$           

Lisle Elementary School
Refuse - 8y 48.00$           52.00$           56.00$           40.00$           41.00$           42.00$           40.00$           40.00$           40.00$           120.00$         120.00$         135.00$         40.00$           41.00$           42.00$           

Recycle - 2y 18.00$           20.00$           22.00$           20.00$           25.00$           25.00$           25.00$           25.00$           25.00$           40.00$           40.00$           50.00$           9.00$             16.00$           17.00$           
Recycle - 2y 18.00$           20.00$           22.00$           20.00$           25.00$           25.00$           25.00$           25.00$           25.00$           40.00$           40.00$           50.00$           9.00$             16.00$           17.00$           
Per pick-up 36.00$           40.00$           44.00$           40.00$           50.00$           50.00$           50.00$           50.00$           50.00$           80.00$           80.00$           100.00$         18.00$           32.00$           34.00$           

All Locations Summer (assume 1 pick-up per week):
Per pick-up 294.00$         320.00$         346.00$         245.00$         269.00$         273.00$         275.00$         275.00$         275.00$         720.00$         720.00$         825.00$         201.00$         253.00$         261.00$         
2 Months (8) 2,352.00$      2,560.00$      2,768.00$      1,960.00$      2,152.00$      2,184.00$      2,200.00$      2,200.00$      2,200.00$      5,760.00$      5,760.00$      6,600.00$      1,608.00$      2,024.00$      2,088.00$      

2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024 2021-2022 2022-2023 2023-2024
Maintenance Garage

Yard - 30y 324.00$         338.00$         352.00$         325.00$         330.00$         335.00$         270.00$         270.00$         270.00$         247.00$         254.50$         269.50$         340.00$         345.00$         350.00$         

Yard Waste (assume 3 pick-ups per year)
972.00$         1,014.00$      1,056.00$      975.00$         990.00$         1,005.00$      810.00$         810.00$         810.00$         741.00$         763.50$         808.50$         1,020.00$      1,035.00$      1,050.00$      

Total per year 15,604.00$    16,234.00$    16,864.00$    17,722.00$    18,520.40$    19,182.50$    14,030.50$    14,361.10$    14,701.50$    17,896.00$    18,313.50$    19,458.50$    11,972.90$    12,777.70$    13,245.60$    

Grand Total - All 3 years 48,702.00$    55,424.90$    43,093.10$    55,668.00$    37,996.20$    

GROOT SBC WASTE SOLUTIONS WASTE MANAGEMENT

Lisle Community Unit School District 202
Waste Disposal and Recycling Bid

Bid Tabulation - May 4, 2021

MIDWEST PAPER RETRIEVER REPUBLIC SERVICES
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AGREEMENT FOR WASTE DISPOSAL AND RECYCLING SERVICES 
 
THIS AGREEMENT is made this 24th day of May, by and between, Waste Management of 
Illinois (hereinafter referred to as "Contractor"), and the Board of Education of Lisle Community 
Unit School District #202, DuPage County, Illinois (hereinafter referred to as the "Board" or 
“District”), as follows: 

 
1. Scope of Services 

 
 The Board retains Contractor to provide the waste disposal and recycling services and 

equipment, as more fully described in the attached Bidding Documents (“Bid for Waste 
Disposal and Recycling Services”), in accordance with Contractor's Bid Reply Form.  For 
the purposes of this Agreement, the Bidding Documents are incorporated herein by 
reference and made a part hereof. 

 
2.  Status as Independent Contractor 

 
 Contractor and the Board are contractors independent of one another, and neither has the 

authority to bind the other to any third person or otherwise to act in any way as the 
representative of the other, unless otherwise expressly agreed to in writing signed by both 
parties hereto.  Contractor shall be responsible for payment of all taxes imposed in 
connection with its performance of services and receipt of fees under this Agreement. 

 
3. Applicable Law 

 
 This Agreement shall be governed by the laws of the State of Illinois. 

 
4. Notice 

 
 Any notice or communication permitted or required under this Agreement shall be in 

writing and shall become effective on the day of mailing thereof by first class mail, 
registered or certified mail, postage prepaid, addressed: 

 
If to the Board: 

 
Lisle Community Unit School District #202 
Attention:  David Wilkinson, Director of Finance 
5211 Center Avenue 
Lisle, Illinois 60532-2306 
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If to the Contractor: 
  
 Waste Management of Illinois 
 Attention: Anthony Ventrella 
 700 E. Butterfield Rd, Suite 400 
 Lombard, IL 60148 
  

5. Binding Effect of Agreement 
 

This Agreement shall inure to the benefit of the Board, its agents, representatives, officers, 
directors, assigns and successors and shall bind Contractor, and its agents, representatives, 
successors and assigns. 

 
6. Assignment 

 
Contractor agrees not to assign or sell any rights to this Agreement to a third party or parties 
without the prior agreement of the Board.  Such action without approval shall authorize the 
Board to immediately terminate this Agreement. 

 
7. Cancellation 
 

A. Noncompliance:  Noncompliance is defined as, but not limited to, the failure to perform 
the waste disposal and recycling services set forth in the Bid for Waste Disposal and 
Recycling Services specifications. 

 
B. Cancellation:  In the event that the Contractor at any time fails to comply with, fully 

perform or strictly adhere to any covenant herein contained to be performed by the 
Contractor, or its agents or employees, the District shall give notice in writing to the 
Contractor of such failure.  In the event that the Contractor does not remedy such failure 
within ten (10) calendar days from the receipt of such notice, then at the option of the 
District this contract may be terminated by delivery to the Contractor of written notice 
of such election to terminate.  Repeated instances of the same or similar failures to 
comply with, fully perform, or strictly adhere to any performance requirements shall 
also be grounds for the District to terminate this Contract on twenty-four (24) hours 
notice to Contractor, even if such failures are remedied as set forth above. 

 
 The Contractor shall remain liable for the total cost to the District of waste and recycling 

services.  Failure to exercise cancellation rights within ten (10) calendar days does not 
preclude any subsequent right to exercise at a later date.  Any waiver by the District as 
to any incidence of non-performance shall serve only as a waiver as to that specific 
incidence and not to any future incidence of non-performance.  If this contract is 
terminated in accordance with any of the foregoing provisions, all of Contractor’s rights 
shall cease.   
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9. Complete Understanding 
 
 This Agreement, including the attached Bidding Documents, the terms of which are 

incorporated herein and made a part hereof, set forth all of the promises, agreements, 
conditions and understandings between the parties relative to the subject matter hereof, and 
there are no promises, agreements, or undertakings, either oral or written, expressed or 
implied, between them other than as herein set forth. 

 
10. Amendments 
 
 Except as otherwise provided, no subsequent alteration, amendment, change or addition to 

this Agreement shall be binding upon the parties hereto unless reduced to writing and duly 
authorized and signed by each of them. 

 
11. Governing Law 
 
 This Agreement is governed by the laws of the State of Illinois and venue for all actions 

relating thereto shall lie in the circuit court of DuPage County, Illinois, or in the United States 
District Court for the Northern District of Illinois, Eastern Division. 

 
 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed and do hereby 
warrant and represent that their respective signatories whose signatures appear below have been 
and are on the date of this Agreement duly authorized by all necessary and appropriate corporate 
action to execute this Agreement. 
 
 
BOARD OF EDUCATION  
LISLE COMMUNITY UNIT SCHOOL DISTRICT 202, 
DUPAGE COUNTY, ILLINOIS 
 
 
By:        Attest:_      
 Board President      Board Secretary 
 
Date:_______________________________  Date:_______________________________ 
 
 
        
 
By:_________________________________ 
 
Its:_________________________________ 
 
Date:_______________________________ 
 



FOR ACTION 
 

Lisle Community Unit School Dist. No. 202 
Board of Education Meeting 

May 24, 2021 
 
 
SUBJECT: Contract Renewal Agreement for Food Management Services – School Year 2021-
2022 
 
BACKGROUND DATA: In May 2019, the Board of Education accepted a food service 
management bid proposal from Aramark for 2019-2020.  Federal regulations allow for four 
additional annual extensions to the food service management agreement beyond the initial year.  
The current renewal is year two of four.  The original contract terms outlined in the bid 
specifications stated that the basis for any increase from one year to the next would be the 
Consumer Price Index for Urban Consumers-Food Away From Home annual rate for December 
of the current school year.  The CPI-U-Food Away From Home (Dec) for 2020 was 3.9%.  The 
attached Contract Renewal Agreement reflects a 3.9% increase in the cost of Aramark’s 
reimbursable breakfast, reimbursable lunches, and a la carte equivalents fee for 2021-2022 
school year.  The renewal also includes an $8,900 allowable fixed wage fee increase resulting 
from the State-mandated minimum wage increase to $11.00 (a $1.00 increase), which was 
effective January 1, 2021, and an increase to $12.00 which is effective January 1, 2022. 
 
FINANCIAL IMPACT: The estimated cost for food management services, before lunch 
receipts or federal lunch reimbursements, is projected to be approximately $315,000.  This 
amount will be included in the FY2022 budget. 
 
RECOMMENDATION:  The Administration recommends that the Board of Education approve 
the Contract Renewal Agreement for Food Management Services from Aramark Educational 
Services for 2021-2022 as presented pending approval by the Illinois State Board of Education. 
 
SUGGESTED MOTION: That the Board of Education approves the Contract Renewal 
Agreement for Food Management Services from Aramark Educational Services for 2021-2022 
as presented reflecting a 3.9% increase in the cost of reimbursable breakfasts, reimbursable 
lunches, and a la carte equivalents fee pending approval by the Illinois State Board of Education. 
 





























2016 2017 2018 2019 2020 Average

All items 2.1% 2.1% 1.9% 2.3% 1.4% 2.0%

Food -0.2% 1.6% 1.6% 1.8% 3.9% 1.7%

Food away from home 2.3% 2.5% 2.8% 3.1% 3.9% 2.9%

FY2018 FY2019 FY2020* FY2021 FY2022 Average
Lisle 202 Food Service Contract 2.3% 2.5% 3.5% 3.1% 3.9% 3.1%

Source of historical data: Bureau of Labor Statistics

* The District went out to bid in April of 2019 for the 2019-2020 school year.  As a result, the cost increase for the FY2020 food service contract 
was not tied to the Consumer Price Index.  The actual INCREASE per the final contract documents was approximately 3.5%.

Changes in Food Consumer Price Indexes: 2016 through 2020

Item

Consumer Price Index for all Urban Consumers (CPI-U)



FOR ACTION 
 

Lisle Community Unit School District No. 202 
 Board of Education Meeting 

May 24, 2021 
 
 

 
 
SUBJECT: Southeast DuPage Purchasing Group Paper Purchase 
     
BACKGROUND DATA: Again this year, the District participated in the Southeast DuPage 
Purchasing Group bid process for xerographic and construction paper.  
 
Xerographic paper costs increased approximately 3% for the upcoming year. For FY2021, 8 ½ x 
11 white xerographic paper cost was $23.90 per case. The lowest responsible bidder for FY2022, 
Murnane Paper, came in at $24.61 per case. Even though the cost per case increased, the overall 
number of cases requested decreased, therefore reducing the total cost by $4,901.34. 
 
Murnane Paper was also the lowest bidder for 8 ½ x 11 colored xerographic paper. 20lbs colored 
paper ranges from $36.20-$54.90 per case and 60lbs bright and neon colors are $65.90 per case.  
 
Construction paper costs range from $36.10-$49.25 depending on color and size. The construction 
paper bid for FY2022 was once again awarded to Bye-Mo’r, Inc.  
 
FINANCIAL IMPACT: The minimum estimated total cost for xerographic and construction 
paper in FY2022 is $7,496.91. 
 
RECOMMENDATION: The Administration recommends that the Board accept the 
recommended bid from the Southeast DuPage Purchasing Group for xerographic and construction 
paper for the 2021-2022 school year. 
 
SUGGESTED MOTION: That the Board of Education authorize participation in the purchasing 
of xerographic paper and construction paper for the 2021-2022 school year through the Southeast 
DuPage Purchasing Group and accept the bid proposals from Murnane Paper for white and colored 
xerographic paper, and Bye-Mo’r, Inc. for construction paper. 



Cost

Description Units Unit Cost Total Cost Units Unit Cost Total Cost Difference

Xerographic Paper - 20 LBS:

8 1/2 X 11 - WHITE 252.00             24.61$             6,201.72$       465.00             23.90$             11,113.50$     (4,911.78)     

8 1/2 X 14 - WHITE 4.00                 36.00$             144.00$          2.00                 34.75$             69.50$             74.50            

11 X 17 - WHITE 4.00                 27.61$             110.44$          1.00                 27.50$             27.50$             82.94            

8 1/2 X 11 - BLUE 5.00                 36.20$             181.00$          3.00                 36.00$             108.00$          73.00            

8 1/2 X 11 - BUFF -                   36.20$             -$                 1.00                 36.00$             36.00$             (36.00)          

8 1/2 X 11 - CANARY YELLOW 4.00                 36.20$             144.80$          2.00                 36.00$             72.00$             72.80            

8 1/2 X 11 - GOLDENROD -                   36.20$             -$                 1.00                 36.00$             36.00$             (36.00)          

8 1/2 X 11 - GREY -                   38.70$             -$                 1.00                 36.00$             36.00$             (36.00)          

8 1/2 X 11 - GREEN 1.00                 36.20$             36.20$             3.00                 36.00$             108.00$          (71.80)          

8 1/2 X 11 - IVORY -                   36.20$             -$                 -                   36.00$             -$                 -                

8 1/2 X 11 - ORCHID 3.00                 36.20$             108.60$          2.00                 36.00$             72.00$             36.60            

8 1/2 X 11 - PINK -                   36.20$             -$                 1.00                 36.00$             36.00$             (36.00)          

8 1/2 X 11 - RED (HOLIDAY) 2.00                 54.90$             109.80$          -                   61.00$             -$                 109.80         

8 1/2 X 11 - SALMON -                   36.20$             -$                 1.00                 36.00$             36.00$             (36.00)          

8 1/2 X 11 - TAN -                   38.70$             -$                 1.00                 37.75$             37.75$             (37.75)          

Bright Colors - 60 LBS:

8 1/2 X 11 - BRIGHT BLUE 1.00                 65.90$             65.90$             2.00                 61.00$             122.00$          (56.10)          

8 1/2 X 11 - BRIGHT GREEN -                   65.90$             -$                 1.00                 61.00$             61.00$             (61.00)          

8 1/2 X 11 - BRIGHT RED 1.00                 65.90$             65.90$             1.00                 61.00$             61.00$             4.90              

8 1/2 X 11 - BRIGHT YELLOW -                   65.90$             -$                 1.00                 61.00$             61.00$             (61.00)          

Neon Colors - 60 LBS:

8 1/2 X 11 - NEON LIME GREEN -                   65.90$             -$                 2.00                 61.00$             122.00$          (122.00)        

8 1/2 X 11 - NEON PINK -                   65.90$             -$                 1.00                 61.00$             61.00$             (61.00)          

8 1/2 X 11 - NEON ORANGE 1.00                 65.90$             65.90$             2.00                 61.00$             122.00$          (56.10)          

Construction Paper - 9 x 12:

9 X 12 - BLACK -                   41.25$             -$                 -                   37.70$             -$                 -                

9 X 12 - LIGHT BLUE -                   -$                 -$                 -                   35.75$             -$                 -                

9 X 12 - BLUE 1.00                 37.15$             37.15$             -                   35.75$             -$                 37.15            

9 X 12 - BROWN -                   -$                 -$                 -                   37.70$             -$                 -                

9 X 12 - GREY -                   -$                 -$                 -                   35.10$             -$                 -                

9 X 12 - LIGHT GREEN -                   -$                 -$                 -                   35.75$             -$                 -                

9 X 12 - DARK GREEN -                   -$                 -$                 -                   76.00$             -$                 -                

9 X 12 - GREEN (HOLIDAY) 1.00                 37.15$             37.15$             -                   35.75$             -$                 37.15            

9 X 12 - LILAC 1.00                 -$                 -$                 -                   67.60$             -$                 -                

9 X 12 - MAGENTA -                   -$                 -$                 -                   37.70$             -$                 -                

9 X 12 - ORANGE -                   -$                 -$                 -                   40.95$             -$                 -                

9 X 12 - PINK -                   -$                 -$                 -                   35.75$             -$                 -                

9 X 12 - RASPBERRY -                   -$                 -$                 -                   37.70$             -$                 -                

9 X 12 - HOLIDAY RED -                   49.25$             -$                 -                   47.45$             -$                 -                

9 X 12 - SALMON -                   -$                 -$                 -                   69.55$             -$                 -                

9 X 12 - VIOLET -                   37.15$             -$                 -                   35.75$             -$                 -                

9 X 12 - YELLOW -                   37.15$             -$                 -                   35.75$             -$                 -                

9 X 12 - WHITE 1.00                 38.50$             38.50$             -                   39.00$             -$                 38.50            

Construction Paper - 12 x 18:

12 X 18 - BLACK -                   38.80$             -$                 -                   37.38$             -$                 -                

12 X 18 - BLUE 1.00                 36.10$             36.10$             -                   34.78$             -$                 36.10            

12 X 18 - LIGHT BLUE -                   -$                 -$                 -                   34.78$             -$                 -                

12 X 18 - BROWN -                   -$                 -$                 -                   37.38$             -$                 -                

12 X 18 - LIGHT GREEN -                   -$                 -$                 -                   34.78$             -$                 -                

12 X 18 - DARK GREEN -                   -$                 -$                 -                   72.80$             -$                 -                

12 X 18 - GREEN (HOLIDAY) 1.00                 36.10$             36.10$             -                   34.78$             -$                 36.10            

12 X 18 - LILAC 1.00                 38.85$             38.85$             -                   68.90$             -$                 38.85            

12 X 18 - MAGENTA -                   -$                 -$                 -                   37.38$             -$                 -                

12 X 18 - ORANGE -                   -$                 -$                 -                   41.28$             -$                 -                

12 X 18 - PEACH -                   -$                 -$                 -                   66.00$             -$                 -                

12 X 18 - PINK -                   47.25$             -$                 -                   34.78$             -$                 -                

12 X 18 - RED (HOLIDAY) -                   -$                 -$                 -                   45.50$             -$                 -                

12 X 18 - RED-ORANGE -                   -$                 -$                 -                   -$                 -$                 -                

12 X 18 - YELLOW-ORANGE -                   -$                 -$                 -                   37.70$             -$                 -                

12 X 18 - TAN -                   38.80$             -$                 -                   37.38$             -$                 -                

12 X 18 - VIOLET -                   -$                 -$                 -                   34.78$             -$                 -                

12 X 18 - YELLOW -                   36.10$             -$                 -                   34.78$             -$                 -                

12 X 18 - WHITE 1.00                 38.80$             38.80$             -                   40.63$             -$                 38.80            

Total 286.00             7,496.91         494.00             12,398.25       (4,901.34)     

2020-2021 School Year

Lisle Community Unit School District 202
Paper Bid Commitment Comparison - Summary

May 24, 2021

2021-2022 School Year



Cost

Description Units Unit Cost Total Cost Units Unit Cost Total Cost Difference

Xerographic Paper - 20 LBS:

8 1/2 X 11 - WHITE 12                    24.61               295.32             25                    23.90               597.50             (302.18)        

8 1/2 X 14 - WHITE 4                       36.00               144.00             34.75               -                   144.00         

11 X 17 - WHITE 4                       27.61               110.44             27.50               -                   110.44         

8 1/2 X 11 - BLUE 36.20               -                   36.00               -                   -                

8 1/2 X 11 - BUFF 36.20               -                   36.00               -                   -                

8 1/2 X 11 - CANARY YELLOW 36.20               -                   36.00               -                   -                

8 1/2 X 11 - GOLDENROD 36.20               -                   36.00               -                   -                

8 1/2 X 11 - GREY 38.70               -                   36.00               -                   -                

8 1/2 X 11 - GREEN 36.20               -                   36.00               -                   -                

8 1/2 X 11 - IVORY 36.20               -                   36.00               -                   -                

8 1/2 X 11 - ORCHID 36.20               -                   36.00               -                   -                

8 1/2 X 11 - PINK 36.20               -                   36.00               -                   -                

8 1/2 X 11 - RED (HOLIDAY) 54.90               -                   61.00               -                   -                

8 1/2 X 11 - SALMON 36.20               -                   36.00               -                   -                

8 1/2 X 11 - TAN 38.70               -                   37.75               -                   -                

Bright Colors - 60 LBS:

8 1/2 X 11 - BRIGHT BLUE 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT RED 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT YELLOW 65.90               -                   61.00               -                   -                

Neon Colors - 60 LBS:

8 1/2 X 11 - NEON LIME GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON PINK 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON ORANGE 65.90               -                   61.00               -                   -                

Construction Paper - 9 x 12:

9 X 12 - BLACK 41.25               -                   37.70               -                   -                

9 X 12 - LIGHT BLUE -                   -                   35.75               -                   -                

9 X 12 - BLUE 37.15               -                   35.75               -                   -                

9 X 12 - BROWN -                   -                   37.70               -                   -                

9 X 12 - GREY -                   -                   35.10               -                   -                

9 X 12 - LIGHT GREEN -                   -                   35.75               -                   -                

9 X 12 - DARK GREEN -                   -                   76.00               -                   -                

9 X 12 - GREEN (HOLIDAY) 37.15               -                   35.75               -                   -                

9 X 12 - LILAC -                   -                   67.60               -                   -                

9 X 12 - MAGENTA -                   -                   37.70               -                   -                

9 X 12 - ORANGE -                   -                   40.95               -                   -                

9 X 12 - PINK -                   -                   35.75               -                   -                

9 X 12 - RASPBERRY -                   -                   37.70               -                   -                

9 X 12 - HOLIDAY RED 49.25               -                   47.45               -                   -                

9 X 12 - SALMON -                   -                   69.55               -                   -                

9 X 12 - VIOLET 37.15               -                   35.75               -                   -                

9 X 12 - YELLOW 37.15               -                   35.75               -                   -                

9 X 12 - WHITE 38.50               -                   39.00               -                   -                

Construction Paper - 12 x 18:

12 X 18 - BLACK 38.80               -                   37.38               -                   -                

12 X 18 - BLUE 36.10               -                   34.78               -                   -                

12 X 18 - LIGHT BLUE -                   -                   34.78               -                   -                

12 X 18 - BROWN -                   -                   37.38               -                   -                

12 X 18 - LIGHT GREEN -                   -                   34.78               -                   -                

12 X 18 - DARK GREEN -                   -                   72.80               -                   -                

12 X 18 - GREEN (HOLIDAY) 36.10               -                   34.78               -                   -                

12 X 18 - LILAC 38.85               -                   68.90               -                   -                

12 X 18 - MAGENTA -                   -                   37.38               -                   -                

12 X 18 - ORANGE -                   -                   41.28               -                   -                

12 X 18 - PEACH -                   -                   66.00               -                   -                

12 X 18 - PINK 47.25               -                   34.78               -                   -                

12 X 18 - RED (HOLIDAY) -                   -                   45.50               -                   -                

12 X 18 - RED-ORANGE -                   -                   -                   -                   -                

12 X 18 - YELLOW-ORANGE -                   -                   37.70               -                   -                

12 X 18 - TAN 38.80               -                   37.38               -                   -                

12 X 18 - VIOLET -                   -                   34.78               -                   -                

12 X 18 - YELLOW 36.10               -                   34.78               -                   -                

12 X 18 - WHITE 38.80               -                   40.63               -                   -                

Total 20.00               549.76             25.00               597.50             (47.74)          

Lisle Community Unit School District 202
Paper Bid Commitment Comparison - Central Office

May 24, 2021

2020-2021 School Year2021-2022 School Year



Cost

Description Units Unit Cost Total Cost Units Unit Cost Total Cost Difference

Xerographic Paper - 20 LBS:

8 1/2 X 11 - WHITE 40                    24.61               984.40             160                  23.90               3,824.00         (2,839.60)     

8 1/2 X 14 - WHITE 36.00               -                   34.75               -                   -                

11 X 17 - WHITE 27.61               -                   27.50               -                   -                

8 1/2 X 11 - BLUE 1                       36.20               36.20               2                       36.00               72.00               (35.80)          

8 1/2 X 11 - BUFF 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - CANARY YELLOW 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - GOLDENROD 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - GREY 38.70               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - GREEN 36.20               -                   2                       36.00               72.00               (72.00)          

8 1/2 X 11 - IVORY 36.20               -                   36.00               -                   -                

8 1/2 X 11 - ORCHID 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - PINK 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - RED (HOLIDAY) 54.90               -                   61.00               -                   -                

8 1/2 X 11 - SALMON 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - TAN 38.70               -                   1                       37.75               37.75               (37.75)          

Bright Colors - 60 LBS:

8 1/2 X 11 - BRIGHT BLUE 65.90               -                   1                       61.00               61.00               (61.00)          

8 1/2 X 11 - BRIGHT GREEN 65.90               -                   1                       61.00               61.00               (61.00)          

8 1/2 X 11 - BRIGHT RED 65.90               -                   1                       61.00               61.00               (61.00)          

8 1/2 X 11 - BRIGHT YELLOW 65.90               -                   1                       61.00               61.00               (61.00)          

Neon Colors - 60 LBS:

8 1/2 X 11 - NEON LIME GREEN 65.90               -                   2                       61.00               122.00             (122.00)        

8 1/2 X 11 - NEON PINK 65.90               -                   1                       61.00               61.00               (61.00)          

8 1/2 X 11 - NEON ORANGE 65.90               -                   1                       61.00               61.00               (61.00)          

Construction Paper - 9 x 12:

9 X 12 - BLACK 41.25               -                   37.70               -                   -                

9 X 12 - LIGHT BLUE -                   -                   35.75               -                   -                

9 X 12 - BLUE 37.15               -                   35.75               -                   -                

9 X 12 - BROWN -                   -                   37.70               -                   -                

9 X 12 - GREY -                   -                   35.10               -                   -                

9 X 12 - LIGHT GREEN -                   -                   35.75               -                   -                

9 X 12 - DARK GREEN -                   -                   76.00               -                   -                

9 X 12 - GREEN (HOLIDAY) 37.15               -                   35.75               -                   -                

9 X 12 - LILAC -                   -                   67.60               -                   -                

9 X 12 - MAGENTA -                   -                   37.70               -                   -                

9 X 12 - ORANGE -                   -                   40.95               -                   -                

9 X 12 - PINK -                   -                   35.75               -                   -                

9 X 12 - RASPBERRY -                   -                   37.70               -                   -                

9 X 12 - HOLIDAY RED 49.25               -                   47.45               -                   -                

9 X 12 - SALMON -                   -                   69.55               -                   -                

9 X 12 - VIOLET 37.15               -                   35.75               -                   -                

9 X 12 - YELLOW 37.15               -                   35.75               -                   -                

9 X 12 - WHITE 38.50               -                   39.00               -                   -                

Construction Paper - 12 x 18:

12 X 18 - BLACK 38.80               -                   37.38               -                   -                

12 X 18 - BLUE 36.10               -                   34.78               -                   -                

12 X 18 - LIGHT BLUE -                   -                   34.78               -                   -                

12 X 18 - BROWN -                   -                   37.38               -                   -                

12 X 18 - LIGHT GREEN -                   -                   34.78               -                   -                

12 X 18 - DARK GREEN -                   -                   72.80               -                   -                

12 X 18 - GREEN (HOLIDAY) 36.10               -                   34.78               -                   -                

12 X 18 - LILAC 38.85               -                   68.90               -                   -                

12 X 18 - MAGENTA -                   -                   37.38               -                   -                

12 X 18 - ORANGE -                   -                   41.28               -                   -                

12 X 18 - PEACH -                   -                   66.00               -                   -                

12 X 18 - PINK 47.25               -                   34.78               -                   -                

12 X 18 - RED (HOLIDAY) -                   -                   45.50               -                   -                

12 X 18 - RED-ORANGE -                   -                   -                   -                   -                

12 X 18 - YELLOW-ORANGE -                   -                   37.70               -                   -                

12 X 18 - TAN 38.80               -                   37.38               -                   -                

12 X 18 - VIOLET -                   -                   34.78               -                   -                

12 X 18 - YELLOW 36.10               -                   34.78               -                   -                

12 X 18 - WHITE 38.80               -                   40.63               -                   -                

Total 41.00               1,020.60         180.00             4,745.75         (3,725.15)     

Lisle Community Unit School District 202
Paper Bid Commitment Comparison - Senior High

May 24, 2021

2020-2021 School Year2021-2022 School Year



Cost

Description Units Unit Cost Total Cost Units Unit Cost Total Cost Difference

Xerographic Paper - 20 LBS:

8 1/2 X 11 - WHITE 24.61               -                   80                    23.90               1,912.00         (1,912.00)     

8 1/2 X 14 - WHITE 36.00               -                   34.75               -                   -                

11 X 17 - WHITE 27.61               -                   27.50               -                   -                

8 1/2 X 11 - BLUE 1                       36.20               36.20               1                       36.00               36.00               0.20              

8 1/2 X 11 - BUFF 36.20               -                   36.00               -                   -                

8 1/2 X 11 - CANARY YELLOW 1                       36.20               36.20               1                       36.00               36.00               0.20              

8 1/2 X 11 - GOLDENROD 36.20               -                   36.00               -                   -                

8 1/2 X 11 - GREY 38.70               -                   36.00               -                   -                

8 1/2 X 11 - GREEN 1                       36.20               36.20               1                       36.00               36.00               0.20              

8 1/2 X 11 - IVORY 36.20               -                   36.00               -                   -                

8 1/2 X 11 - ORCHID 36.20               -                   1                       36.00               36.00               (36.00)          

8 1/2 X 11 - PINK 36.20               -                   36.00               -                   -                

8 1/2 X 11 - RED (HOLIDAY) 54.90               -                   61.00               -                   -                

8 1/2 X 11 - SALMON 36.20               -                   36.00               -                   -                

8 1/2 X 11 - TAN 38.70               -                   37.75               -                   -                

Bright Colors - 60 LBS:

8 1/2 X 11 - BRIGHT BLUE 1                       65.90               65.90               1                       61.00               61.00               4.90              

8 1/2 X 11 - BRIGHT GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT RED 1                       65.90               65.90               61.00               -                   65.90            

8 1/2 X 11 - BRIGHT YELLOW 65.90               -                   61.00               -                   -                

Neon Colors - 60 LBS:

8 1/2 X 11 - NEON LIME GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON PINK 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON ORANGE 65.90               -                   1                       61.00               61.00               (61.00)          

Construction Paper - 9 x 12:

9 X 12 - BLACK 41.25               -                   37.70               -                   -                

9 X 12 - LIGHT BLUE -                   -                   35.75               -                   -                

9 X 12 - BLUE 37.15               -                   35.75               -                   -                

9 X 12 - BROWN -                   -                   37.70               -                   -                

9 X 12 - GREY -                   -                   35.10               -                   -                

9 X 12 - LIGHT GREEN -                   -                   35.75               -                   -                

9 X 12 - DARK GREEN -                   -                   76.00               -                   -                

9 X 12 - GREEN (HOLIDAY) 37.15               -                   35.75               -                   -                

9 X 12 - LILAC -                   -                   67.60               -                   -                

9 X 12 - MAGENTA -                   -                   37.70               -                   -                

9 X 12 - ORANGE -                   -                   40.95               -                   -                

9 X 12 - PINK -                   -                   35.75               -                   -                

9 X 12 - RASPBERRY -                   -                   37.70               -                   -                

9 X 12 - HOLIDAY RED 49.25               -                   47.45               -                   -                

9 X 12 - SALMON -                   -                   69.55               -                   -                

9 X 12 - VIOLET 37.15               -                   35.75               -                   -                

9 X 12 - YELLOW 37.15               -                   35.75               -                   -                

9 X 12 - WHITE 38.50               -                   39.00               -                   -                

Construction Paper - 12 x 18:

12 X 18 - BLACK 38.80               -                   37.38               -                   -                

12 X 18 - BLUE 36.10               -                   34.78               -                   -                

12 X 18 - LIGHT BLUE -                   -                   34.78               -                   -                

12 X 18 - BROWN -                   -                   37.38               -                   -                

12 X 18 - LIGHT GREEN -                   -                   34.78               -                   -                

12 X 18 - DARK GREEN -                   -                   72.80               -                   -                

12 X 18 - GREEN (HOLIDAY) 36.10               -                   34.78               -                   -                

12 X 18 - LILAC 38.85               -                   68.90               -                   -                

12 X 18 - MAGENTA -                   -                   37.38               -                   -                

12 X 18 - ORANGE -                   -                   41.28               -                   -                

12 X 18 - PEACH -                   -                   66.00               -                   -                

12 X 18 - PINK 47.25               -                   34.78               -                   -                

12 X 18 - RED (HOLIDAY) -                   -                   45.50               -                   -                

12 X 18 - RED-ORANGE -                   -                   -                   -                   -                

12 X 18 - YELLOW-ORANGE -                   -                   37.70               -                   -                

12 X 18 - TAN 38.80               -                   37.38               -                   -                

12 X 18 - VIOLET -                   -                   34.78               -                   -                

12 X 18 - YELLOW 36.10               -                   34.78               -                   -                

12 X 18 - WHITE 38.80               -                   40.63               -                   -                

Total 5.00                 240.40             86.00               2,178.00         (1,937.60)     

Lisle Community Unit School District 202
Paper Bid Commitment Comparison - Junior High

May 24, 2021

2020-2021 School Year2021-2022 School Year



Cost

Description Units Unit Cost Total Cost Units Unit Cost Total Cost Difference

Xerographic Paper - 20 LBS:

8 1/2 X 11 - WHITE 200                  24.61               4,922.00         200                  23.90               4,780.00         142.00         

8 1/2 X 14 - WHITE 36.00               -                   2                       34.75               69.50               (69.50)          

11 X 17 - WHITE 27.61               -                   1                       27.50               27.50               (27.50)          

8 1/2 X 11 - BLUE 3                       36.20               108.60             36.00               -                   108.60         

8 1/2 X 11 - BUFF 36.20               -                   36.00               -                   -                

8 1/2 X 11 - CANARY YELLOW 3                       36.20               108.60             36.00               -                   108.60         

8 1/2 X 11 - GOLDENROD 36.20               -                   36.00               -                   -                

8 1/2 X 11 - GREY 38.70               -                   36.00               -                   -                

8 1/2 X 11 - GREEN 36.20               -                   36.00               -                   -                

8 1/2 X 11 - IVORY 36.20               -                   36.00               -                   -                

8 1/2 X 11 - ORCHID 3                       36.20               108.60             36.00               -                   108.60         

8 1/2 X 11 - PINK 36.20               -                   36.00               -                   -                

8 1/2 X 11 - RED (HOLIDAY) 2                       54.90               109.80             61.00               -                   109.80         

8 1/2 X 11 - SALMON 36.20               -                   36.00               -                   -                

8 1/2 X 11 - TAN 38.70               -                   37.75               -                   -                

Bright Colors - 60 LBS:

8 1/2 X 11 - BRIGHT BLUE 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT RED 65.90               -                   61.00               -                   -                

8 1/2 X 11 - BRIGHT YELLOW 65.90               -                   61.00               -                   -                

Neon Colors - 60 LBS:

8 1/2 X 11 - NEON LIME GREEN 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON PINK 65.90               -                   61.00               -                   -                

8 1/2 X 11 - NEON ORANGE 1                       65.90               65.90               61.00               -                   65.90            

Construction Paper - 9 x 12:

9 X 12 - BLACK 41.25               -                   37.70               -                   -                

9 X 12 - LIGHT BLUE -                   -                   35.75               -                   -                

9 X 12 - BLUE 1                       37.15               37.15               35.75               -                   37.15            

9 X 12 - BROWN -                   -                   37.70               -                   -                

9 X 12 - GREY -                   -                   35.10               -                   -                

9 X 12 - LIGHT GREEN -                   -                   35.75               -                   -                

9 X 12 - DARK GREEN -                   -                   76.00               -                   -                

9 X 12 - GREEN (HOLIDAY) 1                       37.15               37.15               35.75               -                   37.15            

9 X 12 - LILAC 1                       -                   -                   67.60               -                   -                

9 X 12 - MAGENTA -                   -                   37.70               -                   -                

9 X 12 - ORANGE -                   -                   40.95               -                   -                

9 X 12 - PINK -                   -                   35.75               -                   -                

9 X 12 - RASPBERRY -                   -                   37.70               -                   -                

9 X 12 - HOLIDAY RED 49.25               -                   47.45               -                   -                

9 X 12 - SALMON -                   -                   69.55               -                   -                

9 X 12 - VIOLET 37.15               -                   35.75               -                   -                

9 X 12 - YELLOW 37.15               -                   35.75               -                   -                

9 X 12 - WHITE 1                       38.50               38.50               39.00               -                   38.50            

Construction Paper - 12 x 18:

12 X 18 - BLACK 38.80               -                   37.38               -                   -                

12 X 18 - BLUE 1                       36.10               36.10               34.78               -                   36.10            

12 X 18 - LIGHT BLUE -                   -                   34.78               -                   -                

12 X 18 - BROWN -                   -                   37.38               -                   -                

12 X 18 - LIGHT GREEN -                   -                   34.78               -                   -                

12 X 18 - DARK GREEN -                   -                   72.80               -                   -                

12 X 18 - GREEN (HOLIDAY) 1                       36.10               36.10               34.78               -                   36.10            

12 X 18 - LILAC 1                       38.85               38.85               68.90               -                   38.85            

12 X 18 - MAGENTA -                   -                   37.38               -                   -                

12 X 18 - ORANGE -                   -                   41.28               -                   -                

12 X 18 - PEACH -                   -                   66.00               -                   -                

12 X 18 - PINK 47.25               -                   34.78               -                   -                

12 X 18 - RED (HOLIDAY) -                   -                   45.50               -                   -                

12 X 18 - RED-ORANGE -                   -                   -                   -                   -                

12 X 18 - YELLOW-ORANGE -                   -                   37.70               -                   -                

12 X 18 - TAN 38.80               -                   37.38               -                   -                

12 X 18 - VIOLET -                   -                   34.78               -                   -                

12 X 18 - YELLOW 36.10               -                   34.78               -                   -                

12 X 18 - WHITE 1                      38.80               38.80               40.63               -                   38.80            

Total 220.00             5,686.15         203.00             4,877.00         809.15         

Lisle Community Unit School District 202
Paper Bid Commitment Comparison - Elementary

May 24, 2021

2020-2021 School Year2021-2022 School Year



FOR ACTION 
 

Lisle Community Unit School District No. 202 
 Board of Education Meeting  

May 24, 2021 
 
 
SUBJECT: Student Fee Schedule – School Year 2021-2022 
 
BACKGROUND DATA: Attached are the recommended student fees for the 2021-2022 school 
year.  The fee schedule includes a waiver of the books/supplies fee for another year.  In response 
to the pandemic, the Federal Government has allocated funding through a number of grants to 
school districts across the country.  The School District is able to utilize these funds for 
technology purchases, software subscriptions, and other instructional materials.  Waiving the 
registration fees will provide ongoing financial relief to the community as the District is able to 
offset these costs through federal grants next school year. 
 
Included for reference is a schedule showing the student fees for the past five years along with 
the proposed fees.  Historically, the increase in fee rates has been closely tied to the increase in 
the prior year’s Consumer Price Index (CPI).  For the calendar year 2020, the CPI increase was 
1.4%.  The recommended usage fee rate increases for most items for 2021-2022 are based upon 
the 1.4% increase rounded to the nearest dollar. 
 
Explanations for items not tied to CPI are as follows: 
 
P.E. Uniforms – The cost of the physical education uniform (shorts and shirt) will not be 
increased as the District does not anticipate any significant increases from the uniform vendor 
next school year. 
 
DECA Fee – At the December 2020 meeting, the Finance Committee authorized an increase in 
the program fee from $41 to $58.  
 
Drivers Education Fees – In March of 2019, the school district renewed its waiver from the State 
Board of Education to allow for the consideration of personnel costs in setting the District’s 
driver education fee.  The waiver allows the District to charge a maximum fee of $250 in 
accordance with Public Act 97-0145.  The current waiver extends through the 2023-2024 school 
year.  As a result, the fee for the 2021-2022 school year will remain at $250.   
 
Busing of Ineligible Students – According to Board Policy 4:110 – Transportation, the Board 
may establish and charge a fee for those students who are not eligible for free transportation.  
According to the most recent Annual Claim for Pupil Transportation Reimbursement through the 
Illinois State Board of Education, the cost to transport noneligible pupils at District 202 is 
approximately $284. 
 
Lunches – The price increase of $.10 is necessary to comply with the Paid Lunch Equity 
requirement of the National School Lunch Program. 



 
Explanations for additional items related to the fee schedule are as follows: 
 
Athletic Contest Admission – The Illinois Central Eight athletic conference sets the admission 
prices for adults and students at athletic events.  As a result, the athletic contest charges are not 
included on the fee schedule.  Currently ticket prices are $4 for adults and $3 for students.  Lisle 
202 students are admitted free to all regular season home games.  
  
Fall Play and Spring Musical Ticket Prices – The following table includes the anticipated ticket 
prices for the Fall Play and Spring Musical: 
 
 Adults Students/Seniors 
Fall Play $7.00 $5.00 
Spring Musical $8.00 $5.00 
 
Technology Center of DuPage (TCD) – Fees for TCD are generally $100 per course with the 
exception of Cosmetology, which is $500 for year 1 and $450 for year two.  Although District 
202 does not set the fee, the E3 Committee recommended starting with the 2017-2018 school 
year that the School District cover all but $100 of the student fees per year for Cosmetology to 
align with the other courses and encourage students to take the course. 
 
In response to the Finance Committees request at the February 2017 meeting, the following table 
includes a five-year history of enrollment figures for TCD: 
 

Description School Year 
16-17 17-18 18-19 19-20 20-21 

Technology Center of DuPage (TCD)      
Multimedia & Television Production - 1 - 3 - 
Early Childhood Education & Care 2 1 - - 1 
Medical Terminology & Healthcare Careers 1 1 - - - 
Nursing Assistant Training Program 2 - 2 1 2 
Culinary, Pastry Arts & Hospitality Mgmt. - - 2 - 2 
Cosmetology 5 5 4 3 3 
Computer Info Systems & Game Design 3 4 1 - - 
Computer Science Principles - 1 - - - 
Criminal Justice 2 - - 1 4 
Fire Science / Emergency Medical Technician - 2 - - 1 
Welding Technology 2 - - 2 - 
Intro to Engineering Design (IED) / Pre-
Architecture 

- - 1 4 - 

Auto Body Repair & Refinishing - - - 1 - 
Automotive Technology 5 3 5 2 - 
Electronics Technology - - 1 - - 
HVAC&Refridge/Res Wiring - - 1 1 1 
Construction Trades - - - - 1 

Grand Total 22 18 17 18 15 



High School Industrial Arts, Art, Photography, and Home Economics – Starting with the 2017-
2018 school year, the E3 Committee recommended reducing the fees for Industrial Arts, Art, 
Photography, and Home Economics to align with other fees in the schedule and possibly engage 
students who are often underserved in public schools.   
 
In response to the Finance Committees request at the February 2017 meeting, the following table 
includes a five-year history of enrollment figures for these programs at the High School: 
 

Description  School Year 
16-17 17-18 18-19 19-20 20-21 

Lisle Senior High School      
Art 86 69 80 64 102 
Home Economics - Foods 54 48 52 72 50 
Industrial Arts 6 16 26 26 26 
Photography (1 and 2) 54 36 42 32 27 

 
FINANCIAL IMPACT: The revenue generated through student fees for the FY2022 budget is 
projected to be approximately $40,000.  Prior to waiving fees as a result of the COVID 
pandemic, student fee revenues were approximately $240,000.  Lunch receipts are projected to 
be nominal as the USDA extended child nutrition waivers for School Year 2021-2022 and will 
continue to offer free meals to all students. 
 
RECOMMENDATION: The Administration recommends that the Board approve the 
recommended student fee schedule. 
 
SUGGESTED MOTION: That the Board of Education approve the recommended Student Fee 
Schedule for the 2021-2022 school year as presented. 



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202

STUDENT FEE SCHEDULE

School Year 2021/2022

BOOKS/SUPPLIES FEES

HALF-DAY KINDERGARTEN / EARLY CHILDHOOD -------------------------------> WAIVED *
GRADES 1 - 2 / FULL-DAY KINDERGARTEN -------------------------------> WAIVED *
GRADES 3 - 5 -------------------------------> WAIVED *
GRADES 6 - 8 -------------------------------> WAIVED **
GRADES 9 - 12 -------------------------------> WAIVED **

  * Includes $25 Technology Fee
**  Includes $50 Technology Fee

P.E. Uniforms
   Shirts -------------------------------> $9
   Shorts -------------------------------> $12

USAGE FEES

High School
       Athletics
          Tier I - Football -------------------------------> $110
          Tier II - Baseball, Basketball, Golf, Softball, Track, -------------------------------> $75
                        Volleyball, Wrestling
          Tier III - Bowling, Cheerleading, Cross Country -------------------------------> $59
                         Soccer, Tennis
       Drama / Musical -------------------------------> $42
       Flag Corps -------------------------------> $42
       Drill Team -------------------------------> $59
       DECA -------------------------------> $59
       Science Olympiad -------------------------------> $42
       Scholastic Bowl -------------------------------> $42
       Student Parking ( Per Semester) -------------------------------> $73
       Band -  District-owned Instrument Rental -------------------------------> $47
       Industrial Arts ( Per Semester) -------------------------------> $39
       Art ( Per Semester) -------------------------------> $39
       Photography ( Per Semester) -------------------------------> $39
       Home Economics - Foods (Per Semester) -------------------------------> $39
       Driver's Education (Classroom and Laboratory) -------------------------------> $250

Junior High School
       Athletics
            Tier II - Baseball, Basketball, Softball, Track, -------------------------------> $59
                          Wrestling, Volleyball, Soccer, Cheerleading
       Drill Team -------------------------------> $59
       Intramurals -------------------------------> $42
       Science Olympiad -------------------------------> $42
       Band -  District-owned Instrument Rental -------------------------------> $47
       Drama -------------------------------> $31

Lisle Elementary School
       Band -  District-owned Instrument Rental -------------------------------> $47

BUSING OF INELIGIBLE STUDENTS -------------------------------> $284

MEALS
      Breakfast - All Grades -------------------------------> $1.95
      Lunch - Grades K - 5 -------------------------------> $3.15
      Lunch - Grades 6 - 8 -------------------------------> $3.15
      Lunch - Grades 9 - 12 -------------------------------> $3.15
      Lunch - Adults -------------------------------> $4.25
      Milk - A la Carte -------------------------------> $0.55



Fee Increase Fee Increase Fee Increase Fee Increase Fee Increase Fee Increase

BOOK AND SUPPLIES FEES
Half-Day Kindergarten / Early Childhood 69$      1.47% 70$      1.45% 71$      1.43% 72$      1.41% WAIVED N/A WAIVED N/A
Grades 1 - 2 / Full-day Kindergarten 118$    0.85% 120$    1.69% 123$    2.50% 125$    1.63% WAIVED N/A WAIVED N/A
Grades 3 - 5 136$    0.74% 139$    2.21% 142$    2.16% 145$    2.11% WAIVED N/A WAIVED N/A
Grades 6 - 8 183$    0.55% 212$    ^ 15.85% 216$    1.89% 220$    1.85% WAIVED N/A WAIVED N/A
Grades 9 - 12 231$    ^ 12.68% 236$    2.16% 241$    2.12% 246$    2.07% WAIVED N/A WAIVED N/A

P.E. Uniforms
Shirts 9$        0.00% 9$        0.00% 9$        0.00% 9$        0.00% 9$        0.00% 9$        0.00%
Shorts 12$      0.00% 12$      0.00% 12$      0.00% 12$      0.00% 12$      0.00% 12$      0.00%

USAGE FEES
High School

Athletics
Tier I - Football 100$    1.01% 102$    2.00% 104$    1.96% 106$    1.92% 108$    * 1.89% 110$    1.85%
Tier II - Baseball, Basketball, Golf, Softball, 69$      1.47% 70$      1.45% 71$      1.43% 72$      1.41% 74$      * 2.78% 75$      1.35%

Track, Volleyball, Wrestling
Tier III - Soccer, Tennis, Cross Country, 54$      1.89% 55$      1.85% 56$      1.82% 57$      1.79% 58$      * 1.75% 59$      1.72%

Cheerleading, Bowling
Drama / Musical 37$      0.00% 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%
Flag Corps 37$      N/A 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%
Drill Team 54$      1.89% 55$      1.85% 56$      1.82% 57$      1.79% 58$      1.75% 59$      1.72%
DECA N/A N/A N/A N/A 40$      N/A 40$      0.00% 41$      2.50% 59$      43.90%
Science Olympiad 37$      0.00% 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%
Scholastic Bowl 37$      0.00% 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%
Student Parking (Per Semester) 69$      1.47% 70$      1.45% 71$      1.43% 72$      1.41% WAIVED 2.78% 73$      N/A
Band - District-owned Instrument Rental 42$      0.00% 43$      2.38% 44$      2.33% 45$      2.27% 46$      2.22% 47$      2.17%
Industrial Arts (Per Semester) 69$      1.47% 35$      -49.28% 36$      2.86% 37$      2.78% 38$      2.70% 39$      2.63%
Art (Per Semester) 69$      1.47% 35$      -49.28% 36$      2.86% 37$      2.78% 38$      2.70% 39$      2.63%
Photography (Per Semester) 69$      1.47% 35$      -49.28% 36$      2.86% 37$      2.78% 38$      2.70% 39$      2.63%
Home Economics - Foods (Per Semester) 69$      1.47% 35$      -49.28% 36$      2.86% 37$      2.78% 38$      2.70% 39$      2.63%
Driver's Education (Classroom and Laboratory) 250$    0.00% 250$    0.00% 250$    0.00% 250$    0.00% 250$    0.00% 250$    0.00%

CPI = 2.1%
2017-2018

CPI = 1.4%
2021-2022

Lisle Community Unit School District 202
Historical Fees Summary

CPI = .7%
2016-2017

CPI = 1.9%
2019-2020

CPI = 2.1%
2018-2019

CPI = 2.3%
2020-2021

Proposed



Fee Increase Fee Increase Fee Increase Fee Increase Fee Increase Fee Increase

CPI = 2.1%
2017-2018

CPI = 1.4%
2021-2022

Lisle Community Unit School District 202
Historical Fees Summary

CPI = .7%
2016-2017

CPI = 1.9%
2019-2020

CPI = 2.1%
2018-2019

CPI = 2.3%
2020-2021

Proposed

USAGE FEES (Continued)
Junior High School

Athletics
Tier I - Football 79$      1.28% 81$      2.53% 83$      2.47% N/A N/A N/A N/A N/A N/A
Tier II - Baseball, Basketball, Cheerleading, 54$      1.89% 55$      1.85% 56$      1.82% 57$      1.79% 58$      * 1.75% 59$      1.72%
Soccer, Softball, Track, Volleyball, Wrestling
Drill Team 54$      1.89% 55$      1.85% 56$      1.82% 57$      1.79% 58$      1.75% 59$      1.72%
Intramurals 37$      0.00% 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%
Science Olympiad 37$      0.00% 38$      2.70% 39$      2.63% 40$      2.56% 41$      2.50% 42$      2.44%

Band - District-owned Instrument Rental 42$      0.00% 43$      2.38% 44$      2.33% 45$      2.27% 46$      2.22% 47$      2.17%
Drama 26$      0.00% 27$      3.85% 28$      3.70% 29$      3.57% 30$      3.45% 31$      3.33%

Lisle Elementary School
Band - District-owned Instrument Rental 40$      0.00% 40$      0.00% 40$      0.00% 40$      0.00% 46$      15.00% 47$      2.17%

BUSING OF INELIGIBLE STUDENTS 286$    1.06% 238$    -16.78% 284$    19.33% 343$    20.77% 340$    -0.87% 284$    -16.47%

MEALS
Breakfast - All Grades N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 1.95$   N/A
Lunch - Grades K - 5 2.75$   1.85% 2.85$   3.64% 2.90$   1.75% 2.95$   1.72% 3.05$   3.39% 3.15$   3.28%
Lunch - Grades 6 - 9 2.75$   1.85% 2.85$   3.64% 2.90$   1.75% 2.95$   1.72% 3.05$   3.39% 3.15$   3.28%
Lunch - Grades 9 - 12 2.75$   1.85% 2.85$   3.64% 2.90$   1.75% 2.95$   1.72% 3.05$   3.39% 3.15$   3.28%
Lunch - Adults 3.90$   1.30% 3.95$   1.28% 4.00$   1.27% 4.05$   1.25% 4.15$   2.47% 4.25$   2.41%
Milk - A la Carte 0.45$   0.00% 0.50$   11.11% 0.50$   0.00% 0.50$   0.00% 0.55$   10.00% 0.55$   0.00%

^ Technology Fee increased by $25 with move to 1:1 Chromebooks
* Athletic fees waived for sports that occurred during second semester due to COVID restrictions



FOR APPROVAL

Lisle Community Unit School Dist. 202
Board of Education Meeting

May 24, 2021

SUBJECT:  Appointment of the Board of Education Clerk/Recording Secretary for 2021-2022 
School Year

BACKGROUND DATA:  Historically, the Board of Education has appointed a clerk/recording 
secretary to act as the keeper of records for the Board of Education.

FINANCIAL IMPACT:  None.  

RECOMMENDATION:  The Administration recommends Marilyn Buchholtz be appointed as 
the Board of Education Clerk/Recording Secretary for the 2021-2022 School Year.

                          
SUGGESTED MOTION:  The Board of Education appoint Marilyn Buchholz as the Board of 
Education Clerk/Recording Secretary for the 2021-2022 School Year.



FOR ACTION 
 

Lisle Community Unit School Dist. No. 202 
Board of Education Meeting 

May 24, 2021 
 
SUBJECT: Appointment of School Treasurer - 2021-2022 Fiscal Year 
 
BACKGROUND DATA: Annually, the Board of Education is required to appoint a school 
treasurer, fix his/her term of office, and set the salary for the position.  Mr. Wilkinson is qualified 
to be an effective Treasurer for District 202 as he is a Certified Public Accountant with a 
Bachelor's Degree in Accounting, and more than eighteen years of experience in the areas of 
accounting and finance.  He has served as the School Treasurer since July 2012.   
 
Included with this write-up is the Resolution Appointing School Treasurer and Certification of 
Resolution for filing with the DuPage Regional Office of Education. 
 
FINANCIAL IMPACT: The treasurer's salary for 2021-2022 is included in Mr. Wilkinson’s 
total compensation determined by contract for the 2021-2022 school year. 
 
RECOMMENDATION: The Administration recommends that David Wilkinson be retained as 
School Treasurer for the 2021-2022 fiscal year. 
 
SUGGESTED MOTION: That the Board of Education appoint David Wilkinson as School 
Treasurer effective July 1, 2021. 



Resolution Appointing School Treasurer 
 

WHEREAS, pursuant to the School Code (105 ILCS 5/5-1), the Board of Education may 
appoint a non-School Board Member to Serve as School Treasurer; and, 

 
WHEREAS, the Board of Education has determined that the responsibilities of “School 

Treasurer” shall be met by the Chief Financial Officer. 
 
NOW, THEREFORE, Be It Resolved by the Board of Education of School District No. 

202, DuPage County, Illinois, that David Wilkinson be appointed as School Treasurer effective 
July 1, 2021. 
 
Member ______________________moved and Member ______________ seconded the motion 
that said resolution as presented and read by title be adopted. 

 
After a full and complete discussion thereof, the President directed the Secretary to call 

the roll for a vote upon the motion to adopt said resolution. 
  
Upon the roll being called, the members voted as follows: 
AYE: ____________________________________________________________ 
NAY:____________________________________________________________ 
ABSENT/ABSTAIN: _________________________________________________ 
  

Whereupon the President declared the motion carried and said resolution adopted May 
24, 2021. 
      
     BOARD OF EDUCATION OF LISLE COMMUNITY 
     UNIT SCHOOL DISTRICT NO. 202 
     DUPAGE COUNTY, ILLINOIS 
 
     By:_______________________(Board President) 
 
 
Attest: _______________________ (Board Secretary) 
 
 
 
 
 
 
 
 
 
 



STATE OF ILLINOIS    ) 
      ) SS 
COUNTY OF DUPAGE) 
 

CERTIFICATION OF RESOLUTION 
 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education (the “Board”) of Lisle Community Unit School District Number 202 
DuPage County, Illinois (the “District”), and that as such official I am the keeper of the records 
and files of the Board. 
  

I do further certify that the foregoing is a full, true and complete copy of a resolution 
entitled: 

APPOINTMENT OF SCHOOL TREASURER 
 

Which resolution was adopted at a meeting of the Board held on the 24th day of May 2021. 
 
 I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, the School Code of the State of Illinois, as amended and that the Board has 
complied with all the provisions of said Acts and said Codes and with all of the procedural rules 
of the Board. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature this 24th day of May 
2021. 
 
      _______________________ 
      Secretary, Board of Education 
      Lisle Community Unit School District No. 202 
 
 
 
 
 
 



FOR ACTION 
 

Lisle Community Unit School Dist. No. 202 
Board of Education Meeting 

May 24, 2021 
 
 
SUBJECT: Approval of Surety Bond of Treasurer - 2021-2022 Fiscal Year 
 
BACKGROUND DATA: In conjunction with the appointment of David Wilkinson as the 
School Treasurer for 2021-2022, the Board of Education is required to approve a Surety Bond 
for 25% of the amount he has in custody at any given time.  The attached Treasurer Bond 
Calculation Form projects the highest fund balance to be $44,200,000 during the month of 
September 2021, requiring a surety bond of $11,050,000.  The Administration is recommending 
approval of an $11,250,000 surety bond to guard against any potential variance in the estimated 
figures.  
 
Included with this write-up is the Resolution Approving Surety Bond of Treasurer, Certification 
of Resolution, and Corporate Surety Form for filing with the DuPage Regional Office of 
Education. 
 
FINANCIAL IMPACT: The treasurer's bond for $11,250,000 secured through Broker’s Risk 
has an annual premium of $9,303.00.  The premium cost is included in the FY2021 budget 
approved in September 2020. 
 
RECOMMENDATION: The Administration recommends approval of the attached Surety 
Bond with David Wilkinson as Principal for the 2021-2022 fiscal year. 
 
SUGGESTED MOTION: That the Board of Education approve the attached School Treasurer’s 
Surety Bond executed by Lyndon Southern Insurance Company with David Wilkinson as 
Principal from July 1, 2021 to July 1, 2022. 



LISLE COMMUNITY UNIT SCHOOL DISTRICT NO. 202 
RESOLUTION APPROVING SURETY BOND OF TREASURER 

 
 WHEREAS, the attached School Treasurer’s Surety Bond (“Surety Bond”) was executed 
by the authorized agent of Underwriters at Lloyd’s, London, as surety on or about May 24, 2021; 
 
 WHEREAS, the Surety Bond was executed under oath by David Wilkinson as Principal 
on May 24, 2021; 
  

WHEREAS, the Surety Bond was fully executed at the time this Board passed a 
resolution on May 24, 2021, confirming David Wilkinson’s appointment as District Treasurer, 
effective July 1, 2021; 
  

NOW, THEREFORE, Be It Resolved by the Board of Education of Lisle Community 
Unit School District No. 202, DuPage County, Illinois, as follows: 
  

Section 1: This Board adopts as findings of fact all of the recitals above and incorporates 
them herein by reference. 

 
 Section 2: A majority of the members of this Board hereby expressly approves the Surety 
Bond. 
 
 Adopted this 24th day of May, 2021, by the following roll call vote: 
AYES:___________________________________________________________ 
NAYS:__________________________________________________________ 
ABSTAIN/ABSENT:_________________________________________________ 
 
      
 
     BOARD OF EDUCATION OF LISLE COMMUNITY 
     UNIT SCHOOL DISTRICT NO. 202 
     DUPAGE COUNTY, ILLINOIS 
 
     By:_______________________(Board President) 
 
 
 
Attest: _______________________ (Board Secretary) 
 
 
 
 
 
 
 
 



STATE OF ILLINOIS    ) 
      ) SS 
COUNTY OF DUPAGE) 
 

CERTIFICATION OF RESOLUTION 
 
 I, the undersigned, do hereby certify that I am the duly qualified acting Secretary of the 
Board of Education (the “School Board”) of Lisle Community Unit School District No. 202, 
DuPage County, Illinois (the “District”), and that as such official I am the keeper of the records 
and files of the School Board. 
  

I do further certify that the foregoing is a full, true and complete copy of a resolution 
entitled: 
 

RESOLUTION APPROVING SURETY BOND OF TREASURER 
 

Which said resolution was adopted at a meeting of the Board held on the 24th day of 
May, 2021. 
 
 I do further certify that the deliberations of the Board on adoption of said resolution were 
conducted openly, that the vote on the adoption of said resolution was taken openly, that said 
meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, the School Code of the State of Illinois, a amended and that the Board has 
complied with all of the provisions of said Acts and said Codes and with all the procedural rules 
of the Board. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature this 24th day of May, 
2021. 
 
      _________________________ 
      Secretary, Board of Education 
      Lisle Community Unit School District No. 202 
 
 
 



SCHOOL TREASURER'S BOND BOND NO. 0022407_______

ILLINOIS-CORPORATE SURETY FORM PREMIUM AMOUNT       $8,457.00

STATE OF ILLINOIS, AUTHORITY REFERENCE NO.

ss, B1216CB2101569

Dupage      ____________ County,

KNOW ALL MEN BY THESE PRESENTS, That we, David Wilkinson               ______________________________

as Principal, and LYNDON SOUTHERN INSURANCE COMPANY as Surety, are held and firmly bound, jointly and severally, unto the

Lisle C.U.S.D. #202                                              ______________________________________________________in said County or successors in office, in the penal sum of

Eleven million and two hundred and fifty thousand and no/100ths---------------------------__________________________________________________________________________________________ Dollars. ( $11,250,000),

for the payment of which we bind ourselves, our heirs, executors and administrators, firmly by these presents.

IN WITNESS WHEREOF, we have hereunto set our hands and seals, this 12th day of May, 2021.            __________________________________

This bond to be effective  7/01/21 until cancelled.

THE CONDITION OF THIS OBLIGATION IS SUCH, That if David Wilkinson               ______________________________, School Treasurer

Lisle C.U.S.D. #202                                              ______________________________________________________in the county aforesaid, shall faithfully discharge the duties of his office,

according to law, and shall deliver to his successor in office, after such successor shall have qualified, by giving

bond as provided by law, all monies, books, papers, securities and property, which shall come into his hands or control,

as such School Treasurer, from the date of his bond up to the time that his successor shall have qualified as School

Treasurer, by giving such bond as shall be required by law, then this obligation to be void; otherwise to remain

in full force and virtue.

_______________________________________________________

David Wilkinson Principal

Lyndon Southern Insurance Company

Surety

BY: _______________________________________________________

Brokers' Risk Placement Service, Inc.-Program Administrator

_______________________________________________________________________________________________________________________

STATE OF ILLINOIS,

ss,

_________________COUNTY, I,__________________________________________________________________________

hereby certify that _______________________________________________who is personally known to me to be the same person

whose name is subscribed to the foregoing instrument, appeared before me this day in person and acknowledged that he

signed, sealed and delivered said instrument as his free and voluntary act for the uses and purposes as therein set

forth.

Given under my hand and___________________seal, this

_________________ day of ______________________ 20 ________.____________________________________________________

_______________________________________________________________________________________________________________________

Approved and accepted by:

_______________________________________________________________________________________________________________________

BY:____________________________________________________ BY:____________________________________________________

Secretary or Clerk President

_______________________________________________________________________________________________________________________

Approved,

_____________________________________________________TB01(05/12)

  Superintendent

DuPage Marilyn Buchholz

David Wilkinson

24th May 21

David



DuPage Regional Office of Education
Treasurer Bond Calculation Form Date: 5/24/2021

District Name: Lisle Community Unit School District No. 202
Address 5211 Center Avenue, Lisle, IL 60532

Treasurer's Name: David Wilkinson

Treasurer's date of election  or appointment 5/21/2012
Treasurer's date of expiration (if applicable)

School Treasurer's Bond  (105 ILCS 5/8-2)

Projected Highest Fund Balance: 44,200,000.00$          Enter highest projected fund balance

Mulipied by 25%  x 25%
Anticipated Surety Bond Issue Amount = 11,050,000.00$          

11,250,000.00$          Enter treasurer's surety bond amount
$200,000.00 Properly Funded

Surety Company: Lyndon Southern Insurance Company Issuance Date: 7/1/2021 Expiration Date: 7/1/2022

Anticipate Bond Proceeds: Enter anticipated bond proceeds

Mulipied by 25%  x 25%
Anticipated Special Surety Bond Amount = -$                            

Enter special surety bond amount
$0.00 Properly Funded

Surety Company: Issuance Date: Expiration Date:

An original of the Bond must be on file in the Regional Superintendent's Office, as well as an original Rider when applicable.

We affirm that the above information is accurate and current.

School Board President

School Board Secretary

Return completed form by June 12th to:  
DuPage Regional Office of Education
Lori Ladesic, Administrative Assistant
421 N. County Farm Road
Wheaton, IL 60187
(630) 407-5770

The amount of the Bond listed on State of Illinos School 
Treasurer's  Bond - Surety Bond Form. 

The amount of the Bond listed on State of Illinos 
SchoolTreasurer's  Bond Covering Special Bond Issue Form. 

Treasurer's Bond For General Oligation Bond Issuance 
(105 ILCS 5/19-6 and 105 ILCS5/8-2)



FOR ACTION

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021

SUBJECT:  Consolidated District Plan

BACKGROUND DATA:  The Consolidated District Plan (CDP) is part of the IL ePlan, which 
consolidates and streamlines the federal grant application and management process for districts.  

The Consolidated District Plan (attached) allows the District to answer one set of planning 
questions to meet the requirements for the following grants for which Lisle CUSD 202 is eligible 
for: 

 Title I, Part A – Improving Basic Programs 
 Title II, Part A – Preparing, Training, and Recruiting High-Quality Teachers, Principals, 

and Other School Leaders (funds shared with Benet and St. Joan of Arc)
 Title IV, Part A – Student Support and Academic Enrichment (funds shared with Benet 

and St. Joan of Arc)
 IDEA, Part B Flow-Through 
 IDEA, Part B Preschool 

In sum, the CDP replaces all of the independent grant applications that were necessary in 
previous years and consolidates them into this one plan.  Each year the Board must approve the 
plan prior to funds being used.  The FY2022 CDP is substantively the same as the FY2021 plan.

FINANCIAL IMPACT: TBD based on grant funds awarded.

RECOMMENDATION: Administration recommends that the Board of Education approve 
the Consolidated District Plan as presented.

SUGGESTED MOTION:  The Board approves the Consolidated District Plan as presented.



Grant Application

Close Printer Friendly Page

Appl¡cant: LISLE CUSD 202

Appl¡cat¡on: 202L-2022 Consolidated District Plan - 00
Cycle: Original Application

Project Number: 22-CDP-00- 19 -022-2020-26

County: Dupage

5119121,10:43 AM

Printer- Friendly
Click to Return to Applic¡tio[l5elegl

Consolidated District Plan i

Overview

Pnoenen:
Puapose:

Boano Gotts:

FY 2022
Included
Programs:

Leaæterto¡tl,

Consolidated District Plan
The District Plan shall be developed with timely and meaningful consultation with teachers,
principals, other school leaders, paraprofessionals, specialized instructional support
personnel, charter school leaders, administrators, other appropriate school personnel, and
parents of children in schools served under the Every Student Succeeds Act (ESSA)
legislation, and as appropriate, is coordinated with other programs under ESSA, the
Individuals with Disabilities Education Act (20 U.S,C. 1400 et seq,), the Rehabilitation Act of
L973 (20 U.S.C, 701 et seq.), the Strengthening Career and Technical Education for the 21st
Century Act (20 U.S.C.2301 et seq.), the Workforce Innovation and Opportunity Act (29
U.S,C, 3103 et seQ.), the Head Start Act (42 U.S.C. 9831 et seQ.), the McKinney-Vento
Homeless Assistance Act(42 U.S.C. 11301 et seq.), the Adult Education and Family Literacy
Act (29 U.S.C. 327I et seq.), and other Acts as appropriate.
o Student Learning: Every child will make significant academic gains each year, increasing
their knowledge, skills, and opportunities so they graduate equipped to pursue a successful
future, with the state paying special attention to addressing historic inequities.
. Learning Conditions: All schools will receive the resources necessary to create safe,
healthy, and welcoming learning environments, and will be equipped to meet the unique
academic and social and emotional needs of each and every child.
¡ Elevating Educators: Illinois'diverse student population will have educators who are
prepared through multiple pathways and are supported in and celebrated for their efforts to
provide each and every child an education that meets their needs.
Title I, Part A - Improving Basic Programs
Title I, Part A - School Improvement Part 1003(a)
Title I, Paft D - Delinquent
Title I, Paft D - Neglected
Title I, Part D - State Neglected/Delinquent
Title II, Part A - Preparing, Training, and Recruiting High-Quality Teachers, Principals, and
Other School Leaders
Title III - Language Instruction Educational Program (LIEP)
Title III - Immigrant Student Education Program (ISEP)
Title IV, Part A - Student Support and Academic Enrichment
Title V, Patt B - Rural and Low Income Schools
IDEA, Paft B - Flow-Through
IDEA,PaTtB-Preschool
Foster Care Transportation Plan
Every Stu¿ent Succee¿s n
Individuals with Disabilities Education Act
Rehabilitation Act

https://a pps. isbe. net/eGra nt_Web/Ap plicatio nShe ll. aspx Page 1 of 2



Grant Application 5119121,10:43 AM

Dur Dtre:

DURA¡rcn:

Ane¡tonenrs:

Insrnuc¡to¡ts:
Couuon
Aøøa¿werto¡tsl

Strenotnen¡no Career an
Workforce Innovation and Opportunjty Act
Head Start Act
McKinney-Vento Homeless Assistance Act
Adult Education and Fam i ly_ Iiteraey_ Áet
District plans must be submitted to the lllinois State Board of Education and approved before
any FY 2022 grant applications for included programs can be approved.
Submission by April I is recommended.
The District Plan was submitted initially for the school year 2019-2020 and must be updated
annually thereafter.
Each Local Education Agency (LEA) shall periodically review and, as necessary, revise the
plan throughout the year. Plan amendments may necessitate amendment of the associated

ESSA - Every Student Succeeds Act (also referenced as the Elementary and Secondary
Education Act IESEA] of 1965 as Amended)
IDEA - Individuals with Disabilities Education Act
ISBE - Illinois State Board of Education
LEA - Local Educational Agency
LIEP - Language Instruction Educational Program
SEA - State Education Agency

Instructions in PDF format

https://a pps. ¡sbe. net/eG rant_Web/Applicatio nShell. aspx Page 2 of 2
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Applicant: LISLE CUSD 202
Appl¡cat¡on: 202t-2022 Consolidated District Plan - 00
Cycle: Or¡ginal Appl¡cation

Project Numben 22-CDP-00-19-022-2020-26

County: Dupage

5119121,10:44 AM

Printer- Friendly
Click to Return to Application Select

Consolidated District Plan

Contact Information Instructions

1. Contact Information for Person Completing This Form

Last Namex First Namex Middle
Initial

Filipiak Keith

Phone* Email*
630
493 kfi lipiak@lisle202.org
8000

2. General Education Provisions Act (GEPA) Section 427 *
Section 427 of GEPA (20 U.S.C. t229a) affects all applicants submitting proposals under this program.
This section requires each applicant to include in its proposal a description of the steps the applicant
proposes to take to ensure equitable access to, and participate in, its federally assisted program for
students, teachers and other program beneficiaries with special needs.
This provision allows applicants discretion in developing the required description, The statute highlights
six types of barriers that can impede equitable access or participation: gende\ racet national origin, coloç
disability, or age. The applicant should determine whether these or other barriers may prevent students,
teachers, etc, from such access to, or participation in, the federally funded project or activity. The
description of steps to be taken to overcome these barriers need not be lengthy; the school district may
provide a clear and succinct description of how it plans to address those barriers that are applicable to its
circumstances. In addition, the information may be provided in a single narration, or, if appropriate, may
be discussed in connection with related topics in the application.
Section 427 is not intended to duplicate the requirements of the civil rights statutes, but ratherto ensure
that, in designing their programs, applicants for federal funds address equity concerns that may affect the
ability of certain beneficiaries to fully participate in the program and to achieve high standards.
Consistent with requirements and its approved proposal, an applicant may use the federal funds awarded
to it to eliminate barriers it identifies.
Describe the steps that will be taken to overcome barriers to equitable program paÉicipation
of students, teachers, and other beneficiaries with special needs.
([count] of 2500 maximum characters used)As a matter of practice and policy, all students regardless of
gender, race, national origin, color, liability or age are eligible to participate in programs supported by funds
received from the State or Federal Government. All assessments and evaluation procedures are blind of the
previously stated potential barriers. Policy 7:10 addresses this specifically:

7: 10 Equal Educational Opportunities
Equal educational and extracurricular opportunities shall be available for all students w¡thout regard to color, race,
nationality, religion, sex, sexual orientation, ancestry, age, physical or mental disability, gender identity, status of
being homeless, immigration status, order of protection status, actual or potential marital or parental status,
including pregnancy. Further, the District will not knowingly enter into agreements with any entity or any individual
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that discriminates against students on the basis of sex or any other protected status, except that the District
remains viewpoint neutral when granting access to school fac¡lities under Board of Education policy B:20,
Community Use of School Facilities. Any student may file a discrimination grievance by using Board policy 2:260,
Uniform Grievance Procedu re.

Sex Equity
No student shall, based on sex, sexual orientation, or gender identity be denied equal access to programs,
activities, services, or benefits or be limited in the exercise of any right, privilege, advantage/ or denied equal
access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:26O, Uniform Grievance Procedure. A student
may appeal the Board's resolution of the complaint to the Regional Superintendent (pursuant to 105 ILCS 5/3-10)
and, thereafter, to the State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation
The Superintendent shall appoint a Nondiscrimination Coordinator. The Superintendent and Building Principal shall
use reasonable measures to inform staff members and students of this policy and grievance procedure.

3. General Completion Instructions
Work through the tabs from left to right. Save each page before moving to the next tab.
Required fields on each page are dependent upon funding sources selected on the Coordinated Funding
tab.
Many pages have notes at the bottom indicating for which programs the page is required.
To determine if a page is required for the funding sources selected earlier in the application, save the
page before completing and look for error messages. If none, the page is not required for the program(s)
selected.

How to Complete Pages with Pre-populated Fields
Several pages have two boxes below the narrative questions - one has the response from the prior year
plan and the other allows responses for the updated plan. Copy the response from the redisplay and paste
it into the updated plan box, revising the description as necessary. Be sure to save the page once this has
been completed for all questions on the page.

Some pages display sections based on which grants were selected on the Funding page as anticipated as
funded. To change the sections that display, return to the Funding page and select or de-select grants for
which funding is anticipated.

xRequired field, applicable for all funding sources
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Printer- Friendly
Click to Return to Applicãtion Select

Consolidated District Plan v̂

Coordinated and Aligned Funding Instructions

1. Gonsolidated planning includes how antic¡pated programs will be funded. Indicate below for
which programs the LEA anticipates receiving funding for school year 2O2I-2O22.* Ltl
NOTE: AII funding sources should be reviewed after October 7 and the plan should be
amended and resubmitted to ISBE if funding sources have been added or removed due to
actual grant awards.
I title I, Part A - Improving Basic Programs

Title I, Part A - School Improvement Part 1003(a)
Title I, Part D - Delinquent
Title I, Part D - Neglected
Title I, Part D - State Neglected/Delinquent

g ¿:i""åi,J"1iÁ 
- Preparins, Trainins, and Recruiting High-Quality Teachers, Principals, and other

Title III - Language Instruction Educational Program (LIEP)
Title III - Immigrant Student Education Program (ISEP)

!| f¡tle IV, Part A - Student Support and Academic Enrichment
Title V Part B - Rural and Low Income Schools

tl IOER, Part B - Flow-Through

!| IoeR, Paft B - Preschool

2. Describe how the LEA will align federal resources, including but not limited to the programs
listed above, with state and local resources to carry out activities suppoÉed in whole or in
paÉ with funding from the programs selected.x [2] For your convenience, the prior year
Consolidated District Plan approved response is provided below. It may be copied and modified to
address the Consolidated District Plan needs. DO NOT use special characters, numbered or bulleted
lists copied from Word, 'see above', or n/a as this may delay the submission or approval of your plan.
([count] of 7500 maximum characters used)
All programs noted above include a coordination of financial efforts with District funds and State and Federal funds
and none of them operate independent of District funds. The District will continue to develop and implement a
systematic procedure for receiving records regarding children who shall benefit from one or more of these
programs. The District will use established channels of communication between school staff and their counterparts
(including teachers, social workers, and health staff), as appropriate, to facilitate coordination of programs. The
District will conduct meetings involving parents to discuss the developmental and other needs of individual
children. Additionaltraining throughout the district will ensure that funds received through the sources listed
above will be used in a fiscally responsible manner, with the intent to improve the services provided, including the
practices of professionals and others involved in providing services that promote academic achievement and
improve results for the children who these funds are intended to support.
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Conrolldated Dl.trlct Plan i

Needs Ass€ssment Impact E
L Ind¡cate which of the ¡nstruments below were used ¡n the LEA needs assessment process.*

A. ø School andlor district report card(s)
B. g Five Essentials Survey
C, g Student achlevement data (d¡saggregated by student groups)
D, Current recru¡tment and retention efforts and effectiveness data
E. lZ Professional development plan(s)
F, g School ¡mprovement plan(s)
G. ESSA site based expenditure data
H. ED School Climate Survey (EDSCLS)

I. CDC School Health Index
J, Nat¡onal School Cllmate Center
K. ASCD School Improvement Tool

L. Illinois Qual¡ty Framework and Supporting Rubric
M. Other

List and descrlbe other instruments and/or processes that were used in the needs assessment,The dtstrict conducted a needs assessment communtty
engagement process wlth parents and staff to assess the current satlsfact¡on and the future pr¡or¡tiês of the ¡nd¡v¡duals we serue. The parent survey wâs made
available to all fam¡lies of Llsle Þistrict 202 and we rece¡ved feedback from parents of chi¡dren from a var¡ety of backgrounds ênd with and w¡thout d¡sabilit¡es.

2, For each program for which funding ¡s antic¡pated, prov¡de a summary of the needs assessment results. tncludê the program goal(s) ¡dêntifiêd through the nêêds
assessment process, as applicable. * writing space appears ¡fa program was selected on the Coordinated Fund¡ng pagei to make changês ¡n program funding,
return to that page, rev¡se, save the page and return to th¡s page,
i. Identify areas of need related to student achievement, subgroup performance, and resource ¡nequities.
ii. Include any addit¡onal information relevant to th¡s planning document. Provide targeted responses where noted.
li¡. Descr¡be how the needs assessment ¡nformation w¡ll be used for identifying program goals and plann¡ng grant activities for each program as applicâble.

A. T¡tle l, Part A - Improv¡ng Basic Programs

most need. Some funds may be used to purchase ädd¡tional resources for educatoß when work¡ng with students in small groups and in some cases full classrooms.

B. T¡tle I, Part A - Schoo¡ Improvement Part 10O3(a)

C. T¡tle ¡, Part D - Del¡nquent

D, T¡tle I, Part D - Nêglêcted

E, T¡tle I, Part D - State Neglected/Dêl¡nquent

F. T¡tle ¡¡, Pärt A - Prepar¡ng, Tra¡n¡ng, and Recru¡t¡ng

Also identlfy needs assessment results, includ¡ng description of strateg¡es for clos¡ng any achievement gaps and fot key professiona/, development opportun¡t¡esfor teachers and pr¡ncipats,

(50o/o) will be ut¡lized to support our new teacher mentoring program.

G. T¡IIE III - LIEP

H, T¡tle Il¡ - ISEP

L Title IV, Part A - Student Support and Academac Enr¡chment

Also prov¡de inÍormat¡on for Title IV-A progrcms and activities planned as a result of needs assessment that atign wíth the Titte Iv-A budget.

J, Title V, Part I - Rura¡ and Low ¡ncome Schools

Stakeholders Private Preschool Student Qollese IDEA

https://apps. isbe. net/eGra nt-Web/Applicat¡o nshe ll. as px?DisplayN a me =Needs+Assess ment+ lm pact Page 1 of 2
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K, IDEA, Part B - Flow-Through [1]

L, IDEA, Part B - Preschool

this year following the ¡mpacts of Cov¡d.

Leg¡slatlve Requ¡rementl
[1] IDEA - 23 IAC Section 1.420(q)

*Requ¡red field, applicable for all sources selected
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Stak€holder Involvement E
Needs

Asqessmenf ImDact Stakeholders Private
Schools ParticiDatlon

Preschool
Coordination

Student
Achievement

eelesc
and Career

Professional
DeveloDment Learnind Envirônment

Safe
I Sneclfic Padec

Title IDEA
Soecific Reou¡rements

INsTRucTloNS: s€lect the goal(s) below that align with the D¡str¡ct responses províded in the requ¡red ¡nformation bê¡ow, A m¡n¡mum of one ISBE or District Goal mus
sêlected.*
ISBE Goals:

the state pay¡ng spec¡al attention to addresslng historic ¡nequ¡t¡es.

and emotional needs of each and every ch¡ld.

every ch¡ld an education that meets their needs.

Distr¡ct Goal(s):
0 Select the checkbox. then enter the D¡strlct Goal(s) that align to the responses below in the text area.

Goal I: Improve academ¡c achievement of all students ¡n the d¡strict äs measured by state and local assessments.

Goal II: Ensure a health% safe, nurtur¡ng and empower¡ng learnjng community ês measure by cl¡mate lnd¡câtors.

1' select th€ types of personnel/groups that were included ¡n the planning process (required stakeholders for various programs as
footnoted below).* Check all that apply,

A. Q teachers (1,7,8)
B. I prtncipats (1.7,8)
C. g Other school leaders (1,8)
D. I paraprofesstonals (1)

E. !¡ Specialized ¡nstructional support personnel (L,2,3,4,8)
F. Charter school leaders (¡n a local educational agency that has charter schools) (1)

G. g Parents and family members of children In attendance centers covered by included programs (1,2,3,4,7,8)
H. Parent liaisons
I. g T¡tle I d¡rector (1)

J. g Tiue II director (1)
K' g B¡t¡nguat director (1.7)
L. g TtUe IV director (t)
M' g Specia¡ Education director
N. Guidance staff
O. Local government representatives (8)
P. Community members and community based organizat¡ons (7,g)

a. Bus¡nessrepresentat¡ves(2,3,4)

R. Researchers (7)
S. Institutions of Higher Education (7)

Other -

Add¡t¡onal Other -

Proaram Footnôtes:
1 = Title I, Part A - Improving Bas¡c Programs

2 = Title I, Part D - Neglected

3 = Title I, Part D - Del¡nquent
4 = Title I, Part D - State Neglected/Delinquent
7 = T¡tle III. includ¡n9 LIEP and ISEP

8 = Title IV, Part A - Student Support and Academic Enr¡chment

2. Articulate how the LEA consulted w¡th the stakeholders ídentified above in the development of th¡s plan.* * Descr¡be how stakêholders'
¡nput ¡mpacted thê f¡nal plan submission, as well as rêferences to pâÉ¡cular meet¡ngs. Note that documentation of stakeholder
engagement may be requested during monitor¡ng; keep documentat¡on on f¡le, [11
For your convenlence, the prior year Consolidated District Plan approved response is provided below. It may be cop¡ed and modlfled to address the

T.

U.
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Consolidated Þ¡strict Plan needs.
DO NoT use special characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as th¡s may delay the subm¡ssion or apprcval of your
plan,
(lcount] of 7500 maximum characters used)
Teachers: Weekly meet¡ngs to support curr¡culum/instruction with developed lesson topics and plann¡ng together to provide students with a greater amount of
resources. Through formal/¡nformal means, teachers and students are prov¡ded an avenue to make suggestions to cont¡nually add/improve programs.

Princ¡pals: On-go¡ng communication to collaboratively look at data to see how to make programs/resources more effic¡ent/effective.

Paraprofessionals: Usually informal d¡scuss¡ons which ¡nclude decisions about how to better support/meet the instruct¡ona¡ needs of all students, ¡ncluding students
from low-¡ncome fam¡lies.

Spec. Suppod Personnel: Various meetings (weekly grade-level, bimonthly leadeßhip, staff monthly meetings) d¡scuss various resources and methods that can be
used to help students. Also: Quarterly data meet¡ngs, weekly team PLC

Parènts of Children in Schools Serued Under this Part: A parent representative ¡s act¡ve on the monthly BLT meeting. Dur¡ng this meetlng there are d¡scuss¡ons on how
to ¡mprove student growth/learn¡ng, and how to support teacher ¡nstruction, Parents are active members of the learning commun¡ty and participate in meetings were
program decisions are made for all students, including Title I. Parents attend read¡ng informat¡onal and family nìghts/ engagement nights and learning fa¡rs and end of
year parent meetings.

Response from the prior year Consolidated D¡strict Plan.
Teachers: Weekly meetings to support curriculum/¡nstruction wlth developed lesson top¡cs and plann¡ng together to provide students with a greater amount of
resources. Through formal/¡nformal meäns¡ teachers and students are provided an avenue to make suggestions to contlnually add/improve programs.

Prlnclpals: On-golng communlcation to collaborat¡vely look at datð to see how to make programs/resources more efficient/effèctive.

Paraprofessionals: Usually informal d¡scusslons which include decis¡ons about how to better support/meet the ¡nstructlonal needs of all students, including stud€nts
from low-¡ncome fðmilles,

Spec. Support Personnel: Värious meet¡ngs (weekly grade-level, b¡monthly leadership, staff monthly meetings) discuss various resources and methods that can be
used to help students. Also: Quarterly data meet¡ngs, weekly team PLC

Parents of Ch¡ldren ¡n Schools Serued Under this Part: A parent representat¡ve is active on the month¡y BLI meeting. Dur¡ng this meeting there are d¡scussions on how
to improve student growth/learn¡ng, and how to support teacher instruction. Pêrents are actìve members of the learning commun¡ty and part¡c¡pate ¡n meet¡ngs were
progrðm decisions are mäde for all students/ including Title I. Parents attend reading ¡nformational and family n¡ghts, engagement nights and ¡earn¡ng fairs and end of
year parent meetings.

3' Describe the approaches the distr¡ct will use to include parents and family members ¡n the development of LEA plans, so that the plans
and relat€d activities represent the needs of var¡ed populat¡ons.** [2]
For your convenience, the prior year Consolidated District Plan approved response is provided below. It may be copied and modif¡ed to address the
Consol¡dated Distr¡ct Plan needs.
DO NOT use special characters, numbered or þulleted lists cop¡ed from Word, 'see above', or n/a as this may detay the submiss¡on or approval of your
plan.
([count] of 7500 maximum characters used)
Lisle CUSD 202 has an on-going parent engagement process, called Vis¡on 202. Vis¡on 202 regularly calls on parents to have conversations spec¡fically about
programm¡ng, student achievement and communicat¡on. When selecting Board members for Vision 202 a diverse representation was ¡ntent¡onally obta¡ned.
Additlonally, Board Policy 8;95 Parental Involvêment specifically hlghlights the District's Commitment to th¡s area. Also, each school ¡n the distr¡ct act¡vely ¡nvolves
parent representatives/part¡cipants on each schools' Bullding Leadersh¡p Team (BLT) and has lncluded parent representat¡ves of various populations includ¡ng regular
educatlon, special educåtion, and glfted education.

Response from the prior year Consolidated D¡str¡ct Plan.
Llsle CUSÞ 202 has an on-golng parent engagement procêss, called Vision 202. Vlsion 202 regularly calls on parents to have conversat¡ons spectf¡ca¡ly about
programm¡ng, student achlevement and communlcation. When selectlng Board members for V¡sion 202 a diverse representat¡on was intent¡onally obtãined.
Additlonally, Board Policy 8:95 Parental Involvement speclfically h¡ghl¡ghts the D¡strlct's Commitment to th¡s area. Also, each school in the district actively involves
parent representatives/participants on each schools' Buildlng Leadership Team (BLT) and has ¡ncluded parent representatives of various populat¡óns ¡ncluding regular
educatlon, special eduGtlon, and glfted education.

4. Descr¡be the activ¡ties/stÌategies the LEA will implement for effect¡ve parent and family engagement, fhis includes a descr¡ption of äny
act¡vities/strategies that will be ¡mplemented for effèct¡ve English learner and imm¡9rant parent fam¡ly engagement, as appl¡cable. **
t3I
For your convenience, the pr¡or year Consolidated District Plan approved response is provided below. It may be copied and mod¡fied to address the
Consolidated D¡strict Plan needs.
DO NOT use special characters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may detay the submiss¡on or approval of your
plan.
([count] of 7500 max¡mum characters used)
Distr¡ct admin¡strators and program specialists seek feedback from parents and families dur¡ng our on-go¡ng fam¡ly engagement opportunities, open houses, learn¡ng
fairs, etc. to determine needs and top¡cs of support that will be util¡zed ¡n future family programs. The district w¡ll continue the process of an annual Needs
Assessment for parents avallôble online throughout the year v¡a the Ðistr¡ct Wêbsite. Dur¡ng the 2018-19 school year the distr¡ct developed a B¡lingual Parent ser¡es,
which met four t¡mes throughout the year and offered educat¡onal programs and resources for our bilingual famil¡es. During the 2019-20 school year, Lisle 202
coord¡nated and supported a Bilingual Parent Adv¡sory Committee (BPAC)¡ wh¡ch evolved throughout the school yeaf,
Dur¡ng thê 2020-21 school year, Llsle was forced to host these BPAC meetings via Google Meets, however, there was addit¡onal communication with these
stakeholdeß via email and phone conversations.

Response from the prior year Consolidated Distr¡ct Plan.
Distr¡ct administ€toß and program speclalists seek feedback from parents and families dur¡ng our on-go¡ng family engagement opportun¡ties, open houses, learn¡ng
fairs, etc to determ¡ne needs and topics of support that w¡ll be ut¡l¡zed ín future family programs. The distr¡ct will cont¡nue the process of an annual Needs Assessme;t
for parents avallable online throughout the year v¡a the Distrlct Webs¡te. During the 2018-19 school year the distr¡ct developed a Bilingual parent ser¡es, wh¡ch met
four times throughout the year and offered educatlonal programs and resources for our b¡lingual famil¡es. Dur¡ng the 2019-20 school year, Lisle 202 coordinated and
supportêd a Bilingual Parent Adv¡sory Comm¡ttee (BPAC), which evolved throughout the school year
By our third meet¡ng in N4arch, we were able to identify several areas for ¡mprovement as well as ga¡n interest of some membeß to be potent¡al officeß for the
committee in the future.

T¡tlê I Rêquirement!
An LEA must develop the T¡tle I Plan w¡th timely and meaningful consultat¡on w¡th the stakeholders ¡dent¡fied below.
ESEA sectlon 1 1 1 2(A)(1)_lAì

T¡tle ¡¡I Rêqu¡rementl

¡nst¡tut¡ons of higher education. (Section 3121(bX4XC))
Leg¡slat¡ve References:
[1] T¡tle i, Part A, Section 1112(a) (1) (A and B) and Section 3121 (b) (4XC)
[2] Tltle I, Part A, Section 1116(a)(2)
[3] T¡tle l, Part A, Section Sect¡on 1116(a)(2) and Sect¡on 1112(b)(7)
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Close Printer

Private School
PaÉicipation

NOTE: This page may remain blank if no private schools are listed or participating in the
programs
NOTE: This page is not applicable to state schools or state-authorized charter schools,

Using the latest available verified data, private schools within the district's boundaries that are
registered with ISBE are pre-populated in the table below. Timely and meaningful consultation
with these schools is required by legislation for ESEA Titles I, II, and IV, as well as both IDEA
grants. Any additional newer schools can be added by selecting Create Additional Entries, See
separate sections below for more detailed information on completing the table.

Will Private Schools participate in the Program?
Q Yes No

Private School Name Consultation Date School
ClosinoTitles I, II, IV

St. Joan of Arc 06/oL/202L

Benet Academy 06/01/2021

Title Programming Nonpublic Consultation

In addition to private schools within the district boundaries, ESEA also requires timely and meaningful consultation
with private schools outside the boundaries of the district if students are known to attend them. Those schools can be
added by selecting Create Additional Entries. For each school listed, provide the date of consultation for Titles I, II, IV
If a school has closed, select that option under School Closing. Each school listed in the table requires at least one
consultation date or a check in the School Closing column.

For each nonpublic school enrolling public school students from within the district, submit a signed copy of the
Nonpublic School Consultation Participation Form (blank form linked below). Forms may be uploaded separately or
may be combined into a single scanned PDF document as one upload.

For detailed instructions on how to upload and for naming conventions for uploaded files, click on the link to Title
Funding Upload - NOTE: READ BEFORE IMPORTING link below,

Title Fundino Uoload - NOTE: READ BEFORE IMPORTING - Data ImBgtlnslruç&qs
Consultatíon Form

Choose File no file selected

NonBuþlic-.jichool
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Preschool Coord¡nation E
INSÏRUCI¡ONS¡ Solect the goal(s) below that al¡gn w¡th the D¡str¡€t responses provided ¡n the required information below, A m¡n¡mum of one ISBE or District coal mus
selected.
ISBE Goals!

the state pay¡ng special attention to addressing h¡stor¡c ¡nequities.

and emotional needs of each and every chlld.

every child an education that meets their needs.

D¡str¡ct Goal(s)l
g Select the checkbox, then enter the D¡str¡ct Goal(s) that align to the responses below in the text area.

6oal I
Improve acådem¡c achlevement of all students ln the Dlstr¡ct as measured by statê and local assessments.
Goal II
Ënsure a hea¡thy, safe, nurturlng and empowering learning community as measured by cl¡mate ¡ndicators.

Describe how the distr¡ct will support, coordinate, and ¡ntegrate seruices provided under th¡s part w¡th early ch¡ldhood educat¡on programs ât the d¡str¡ct or ¡nd¡v¡dual sclevel, ¡ncluding plans for the trans¡t¡on of part¡cipants ¡n such programs to local elementary school progrâms,* [tI
If the district does not offer early childhood education programs. enter
No Preschool Programs

DO NOT use special characters, numbered or bulleted lisb copied from Wordt 'see above', or n/a as this may delay the submiss¡on or approval of your plan,
([count] of 7500 maximum characters used)

This process is one component of the Ch¡ld F¡nd Process.

Thus far, local funds have been ut¡l¡zed to support th¡s program but can t€ns¡tion to Title funds if allowable.
Response from the approved prior year Consolidated D¡strict Plan.

been utilized to support this program but can trans¡tion to T¡tle funds ¡f allowable.
T¡tle I Requiremênt
Coord¡nat¡on of services w¡th preschool educat¡on programs
Leg ¡slativê Rêferences:
[1] Title I, Part A, Sect¡on 1112(b)(e)

*Required field for Title I and/or IDEA Preschool

Needs Stakeholders Student Collese Professional IDÊA
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Assessment Imnact
Needs Stakeholders Private

Schools ParticiDation
Preschool

Coordinat¡on
Student

Achievement and câreer
Calege Professional

Develooment
Safe

Learninq Env¡ronment
T¡tle

I SDecific Paoes SDeclflc Reouirementq
IDEA

¡NSTRUCTIONS: Select the goal(s) below that align with the D¡str¡ct responses prov¡ded ¡n the requ¡red ¡nformat¡on below, A m¡nimum of one ISBE or D¡str¡ct Goal musselected,*
ISBE Goals!

the state pay¡ng special attention to address¡ng historic inequit¡es.

and emot¡onal needs of each and every child.

every child an education that meets their needs.

D¡stÌict Goal(s)!
I Select the checkbox, then enter the District Goal(s) that align to the responses below in the text area.

support this program but can translt¡on to Title funds ¡f allowable.

1' Descr¡be the well-rounded ¡nstructional program to meet the academ¡c and language needs of all students and how the d¡str¡ct will develop and implement theprogram(s),* [1¡

DO NOT use special characters, numbered or bulleted lists copied from word, 'see above', or n/a as this may detay the subm¡ssion or approval of your plan.
([count] of 7500 maximum characters used)

group, small group and on-to-one ¡nstruction ¡n both push-¡n and pul¡ out settings.
Response from the pr¡or year Consolidated Distr¡ct Plan.

group, small group and on-to-one ¡nstruction ¡n both push-in and pull out setungs.
2' List and describe the measures the d¡strict takes to use and crêate the ¡dentif¡cation cr¡ter¡a for students at risk of fa¡lure.* ¡nclude cr¡teria for low-income¡ EL, spereducation, neglected, and delinquent as applicable to the district, [2I

DO NOT use special characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as th¡s may delay the submiss¡on or approval ofyour plan.
([count] of 7500 maximum characters used)
The Distr¡ct formally evaluates àll K-8 students three times per year using:
IReady
Running Records
Fãstbr¡dge
SEL screeneß are given annually at the elementary level and the Jr high level

demographic) who are ät academic risk.

Response from the prior year Consol¡dated D¡str¡ct plan.
The Dlstrlct formally evaluates ãll K-8 students three times per year uslng:
NWEA - N4AP
Running Records
AIMSweb
SEL screeners âre qiven annually ât the elementary level ônd the ln hlgh levêl

demogrâph¡c) who are at academ¡c risk.

3' Descr¡be the additionâl education assistance to be provlded to ¡nd¡v¡dual students needing additional help meêtin9 the challenging Stôte academ¡c and languagestandards. this ¡ncludes a descr¡Ption of any add¡t¡onal educat¡onal assistance designed to assist English learnerJ and immigràntltudents to access academ¡Ccontdevelop language proficiency, as applicable.x [31

DO NOT use spec¡al characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as th¡s may detay the submiss¡on or approval of your plan,
([count] of 7500 maximum characters used)

to help students access grade-lêve¡ content ônd materials.
Response from the prior year Consolidated District plan.

to help students access grade-level content and mater¡als.
4. Descr¡be the ¡nstruct¡onal and add¡t¡onal strateg¡es ¡ntended to strengthen academ¡c and language programs and improve school condit¡ons for student learning anthese are ímPlemented' This includes a descript¡on of any add¡t¡onal supplemental ¡nstructional activitiès and strategies designed to strengthen academac 

"n¿ iãngiprograms for English learners and imm¡grant students, as appl¡cable,* [4]

DO NOT use special characters, numbered or bulleted lists copied from Word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan,
([count] of 7500 maxlmum characters used)

benchmarks meetings three to four times per year to ensure that the ¡nteruentions and supports in place are meeting the academtc and soc¡al-emot¡onöl needs of a-ll students.
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Response from the prlor year Consolidated District Plan,

benchmarks meet¡ngs three to four t¡mes per year to ensure that the interventions and supports ¡n place are meeting the academic and social-emotional needs of ôll students,
5. Expla¡n the process through which the distr¡ct will identify and address any d¡spar¡ties that result ¡n low-¡ncome and/or m¡nority students being taught at highêr ra

other students by ineffect¡ve, inexperienced, or out-of-f¡êld teachers,**[51

DO NOT use special characters, numbered or bulleted l¡sts cop¡ed from word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan.
(lcount] of 7500 maximum characters used)

determ¡nes the durat¡on and the ¡ntensìty of our ¡ntervêntions ånd students are not djsm¡ssed as long as there is a need for support,
Response from the prior year Consolidated D¡str¡ct Plan.

detêrmlnes the durat¡on and the ¡ntensity of our interuentlons and students are not dismissed as long as there ¡s a need for support.
6' Descr¡be the measures the district takes ¡n assist¡ng schools in developing effective school library programs that prov¡de students an opportunity to develop dig¡tal

sk¡lls and ¡mprove academ¡c ""n'.rr"-"n¡.** [61

DO NOT use special characters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan,
([count] of 7500 max¡mum characters used)

students have the abil¡ty to check out mâterlals from the LRC as needed throughout the school day.

work collaborat¡vely to develop lessons and activities that will support jnstruction in the Common Core.

program; ¡ncluding volunteers, support staft equ¡pment and resources. The LRC ¡s the center of the physical bu¡ld¡ng and the educational program; sup
learn¡ng ¡n a collaborat¡ve environment foster¡ng creat¡vity and commun¡cation. Research shows student use of an LRC increases academ¡c achjevement

Response from the prior year Consolidated Distr¡ct Plan.

students have the abllity to check out mater¡ãls from the LRC as needed throughout the school day,

work collaboratlvely to develop lessons and actlvltles thät will support instruct¡on ¡n the Common Core,

7. Descr¡be how the district w¡ll ¡dent¡fy and serve g¡fted and talented students by using objective cr'ter¡a.** [7I

DO NOT use special characters, numbered or bulleted lists copied from Word, 'see above', or n/a as this may delay the submission or approval of your plan.
([count] of 7500 maximum characters used)

included in the matr¡x, in math the same assessments are used along with a prob¡em solv¡ng component.

lhê cr¡ter¡a for the Project Challenge program is inclusion in the AT program plus ð qual¡fying score on the OLSAT.

h¡9h school there is no longer a formal g¡fted program as the variance ¡n course offerjngs prov¡de d¡fferentiat¡on for all academ¡c levels,
Response from the pr¡or year Consolidated D¡strict Plan.

¡ncluded in the matrix. ¡n math the same assessments are used along with a problem solving component.

The criteria for the Project Challenqe program is ¡nclus¡on ¡n the AT program plus a qual¡fy¡ng score on the OLSAT.

high school there ¡s no longer a formal gifted program as the var¡ance in course offer¡ngs provide different¡at¡on for all academic levels.

Title I Requ¡rementsl
Ensure that all ch¡ldren receive a high-quality education.
Close the achievement gap between ch¡ldren meet¡ng the challenging State academic standards and those children who are not meeting such standards.
Legislative References:
[1] Title I, Part A, Section 1112(bX1XA)
[2] Title I, Part A, Sect¡on 1112(bX1XB); 34 CFR 300.226 and 300.646
[3] T¡fle I. Part A. Section 1112(bX1XC); 34 CFR 300.226 and 300.646
[4] Title I, Part A, Section 1112(bX1XD); 34 CFR 300.226 and 300.646
[5] Title I, Part A, Section 1112(bX2)
[6] Title I, Part A, Section 1112(bX13XB)
[7] Title I, Part A. Section 1112(bX13XA)

* Required ¡f fund¡ng selected for Title I, Part A; Title I, Part 1003a; Tiue I, Part D; Title II, part A; Title III; and/or T¡t¡e IV part A
++Requ¡red field for only Title I, Part A

The licensed school l¡brar¡an manaqes the LRC
information literãcy sk¡lls and student d¡rected
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prtnterFrlendlv
dlck to R.tuÌn tn Applløtlon Sld

Consolldatrd Dlstrlct Plån

College and Career Read¡nêss E
Needs

Assessment ImDact Stakeholders Schoôls ParticlDat¡on
Private Preschool

CoordinâtiÕn
Student

Aahiêvêmênt
Callese

and Career
Professional

DeveloDment
Safe

Learnino Environment I SDecific Paoes
T¡tle IDEA

SDecific Requlrements

¡NSTRUCT¡ONS: Select the goal(s) below that al¡gn w¡th the Distr¡ct responses prov¡dêd in the requ¡red information below, A m¡n¡mum of one ISBE or Distr¡ct coal mus
¡SBE Goalsl

pay¡ng special attention to address¡ng historic inequit¡es.

emotional needs of each and every child.

ch¡ld an education that meets their needs.
D¡str¡ct Goal(s)!
I Select the checkbox, then enter the D¡str¡ct Goal(s) that al¡gn to the responses below ¡n the text area.

Goal I: Improve academ¡c achlevement of all students ln the Dlstrict as measured by state and local assessmênts.

Goal II: Ensure a healthy, safe, nurturing and empower¡ng learning communlty as measure by climate lndicators.

1' Descr¡be how the d¡str¡ct w¡ll fac¡litatè eff€ctive transit¡ons for students from m¡ddle grades to h¡gh school and from high school to postsecondary education includi
applicable, through:* [1]
i, Coord¡nation w¡th inst¡tutions of higher educat¡on, employers, and other local partnersit and
ii' ¡ncreasêd student access to early college' h¡gh school or dual or concurrent enrollment opportunities, or careeÌ counseling to ¡dentify student interests and skilt!

DO NOT use special characters, numbered or bulleted lists cop¡ed from word, 'see above', or n/a as th¡s may delay the submission or approval ofyour plan.
([count] of 7500 maximum characters used)

Naviance is one of the programs the district util¡zes to support students in college/career counseling.
Response from the approved pr¡or year Consolidated District Plan.

Naviance ls one of the programs the d¡str¡ct ut¡llzes to support students ln college/career counsêl¡ng.

2. ¡f appl¡cable¡ describe the district's support for programs that coord¡nate and ¡ntegratê the foltowing:* [21
Academ¡c and career and techn¡cal educat¡on contênt through coordinated ¡nstruct¡onal strategies, that may incorporate experimental learn¡ng opportun¡ties andpromote skills attainment important to ¡n-demand occupat¡ons or ¡ndustries ¡n the Statei and work-based learning opportun¡ties that provide stuàents in-dêpth
integration w¡th industry profess¡onals and, ¡f appropriate, academ¡c crêd¡t,

DO NOT use special characters, numbered or bulleted lists copied from Word, 'see above', or n/a as this may detay the subm¡ss¡on or approva! of your plan,
NOTE: ff not applìcable because district serves only grades K-8, enter Etementary D¡str¡ct
([count] of 7500 maximum characters used)

someone to not attend. We have found great success ¡n prov¡ding th¡s resource for our students.
Response from the approved prior year Consolidated Distr¡ct Plan.

someone to not attend. We have found great success in prov¡ding th¡s resource for our students,

Legislat¡ve Referencesi
[1] Tltle I. Part A. Sect¡on 1112(b)(10X4 and B)
[2] T¡tle I, Part A. Section 1112(b)(12)(A and B)

* Required if funding selected for Title I, Part A; T¡tle I. Part D; Title iI, Part A; Title IV Part A; IDEA, Part B Flow-Through; and/or IDEA, part B preschool
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Þrlñtêr.Frl€ndlv
dlck to Reh'rñ tô Âpnllótlon Sêld.t

Consolldâtcd Dlrtrlct Plrn i

Professional Developmênt - Highly Prepared and Effective Teachers and School Leaders E
Needs

Assessment ImDact stakeholders Private
Schools ParticiDation

Preschool
Coordination

Student
Ach¡evement and career

çollese Professional
Develooment Learnino Environment

Safe Tftle
I Sneclfic Pâoes

IDEA
SDec¡flc Reouirements

INSTRUCTIONS3 Selêct the goal(s) below that align w¡th the District responses provided ¡n the rêquirêd information beloùv, A m¡n¡mum of onê ISBE or D¡stÌ¡ct Goâl
must be selected.x
ISBE Goals:

future, with the stôte paying spec¡al attent¡on to address¡ng h¡storic inequ¡ties.

and soc¡al and emotional needs of each and every child.

provide each and every child an education that meets the¡r needs.

D¡strict Goal(s)¡
!¡ Select the checkbox, then enter the D¡strict Goal(s) that align to the responses below in the text area.

Goal I: ¡mprove academlc achievement of all students in the distr¡ct as measured by ate and local assessments.

Goâl II: Ensure â healthy, safe, nurturing and empowering learning community as measured by cllmãte indlcators.

For each progrâm for wh¡ch funding ¡s ant¡cipated for thê 2021-2022 school year, provide a brief descr¡ption of profess¡onâl devêlopment act¡v¡t¡es to be fund€d by the
program as appl¡cable.* [1I
NOTE: - If Professional Developmentwill notbeprovidedforafundedprogrambelow,enter NOTPROV¡DING.

- Be sure to include ¡nformation on how participating pr¡vate schools w¡ll be included ¡n the professional development plans.
- NOTE - writing space appears only ifa program was selected on the Coordinated Fund¡ng page; to make changes in program funding. return to that page, rev¡se, save the page and

return to this page.

PflsraÐ-atrll-Þescritt¡on
A, Title I, Part A - Improvlng Basic Programs

Not prov¡din9 profess¡onäl development from T¡tle I funds.

B. Title I¡ Part A - School Improvement Part 1003(a)

C. Title I, Part D - Delinquent

D. Title I, Part D - Neglected

E, T¡tle I, Part D - State Neglected/Delinquent

F. Tltle II, Part A - Preparing, Tra¡nin9, and Recruit¡ng

qual¡ty as al¡gned to board and schoo¡ level goals,

G. ÏitIE NI . LIEP

H. TitIE I¡I - ISEP

I. Tltle IV Part A - Student Support and Academic Enr¡chment

Not prov¡dlng profêssional dèvelopment form T¡tle IV funds.

J. Title V Part B - Rural and Low Income Schools

K. IDEA, Part B - Flow-Through [2]

presence of many co-morb¡d conditions, lncluding mentâl health issues and the var¡ed disabilities,

our staff so thôt they can effectively to support our work with this student population.

w¡ll help in ident¡fylng students durlng the el¡gib¡lity process as well as identify¡ng the specific supports neêds for each individual student.

L, IDEA, Part B - Preschool

support the âddit¡onal trälning they have been rec€¡vlng in goal wrltlng and progress mon¡tor¡ng.

Leg¡slative Requ¡rement!
[1] Title III, Section 3115(c)(2)
[2] 34 CFR 300.207 ; 2122(b)(4-9) of ESSA
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Prlnt6r-Frlêndly
dl.k tô Rêturr to Âfpllatlôñ S€lâ.t

Con5olldatcd Dl¡trlct Plãn i

Safe and Hea¡thy Learning Env¡ronment

Needs
Assessment lmDact Stakeholders Pr¡vate

Schôôlq Pârt¡.¡nât¡ôn
Preschool

aôôrd ¡nât¡ôn
Student

Achievement
Colege

and career
Professional

DeveloDment Learnino Envlronment
Safe

I SDêc¡fic Paoes
TiUe IDEA

Snec¡fic Redrirêmênfq

¡NSIRUCTIONS¡ Sêlêct the goal(s) below that align w¡th the D¡str¡ct responses prov¡ded ¡n the requ¡red ¡nformãtion below, A man¡mum of one ISBE or Dlstrict coal mus
selected,
¡SBE Goals:

the state pay¡ng special attention to addressing h¡storic inequ¡ties.

and emot¡onal needs of each and every ch¡ld.

every child an education that meets their needs.

D¡strict Goal(s):
0 Select the checkbox, then enter the D¡strict Goal(s) that align to the responses below in the text area.

Goal I: Improve academ¡c ach¡evement of all students in the d¡strict as measure by state and ¡ocal assessments.

Goal II: Ensure a healthy, safê, nurtur¡ng and empowerlng learn¡ng community as measure by cl¡mãte indicatoß.

1. Descr¡be the process through wh¡ch the districts w¡ll:*
¡. reduce ¡ncidences of bully¡ng and harassment

¡¡. reduce the overusê of disc¡pline pract¡ces that remove students from the classroom [11
¡ii. rêducê the use of aversive behavioral ¡nterventions that compromise student health and safety; d¡saggregated by each subgroup of student as definêd below. [2

a. each major racial and ethnic grouÞ;
b. economically disadvantaged students as compared to students who are not econom¡cally disadvantaged;
c. children w¡th disabilit¡es as compared to children without disabilit¡es;
d. English proficiency status;
e. gender; and
f. migrant status.

DO NOT use special characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as this may delay the submission or approval of your plan,
([count] of 7500 maximum characters used)

to make a personal connection w¡th a trained staff member who can help to support the student who m¡qht otheruise be reluctant to speak up or ask for hêlp.
Response from the prior year Consolidated Distr¡ct Plan.

2.
to mãke a personal connect¡on w¡th a tralned staff member who can help to support the student who might othemise be reluctant to speãk up or ask for help.
Descr¡be the services the d¡strict will prov¡de homeless ch¡ldren and youth, including serv¡ces provided with funds reserved to support th6 enrollment, attcndanr
success of homeless children and youth, ¡n coordinat¡on w¡th the sêrvices the d¡strict ¡s provading undeÌ the McK¡nney-vento Homelèss Ass¡stðnc€ Act, [31
f4Z\l-S,cllt¡Ol €t seo,J[!

DO NOT use special characters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may delay the submission or approval of your plan.
([count] of 7500 maximum characters used)

achievement standards to wh¡ch all students are held.

to ident¡fy and support fam¡liès who may be el¡g¡ble for supports under the McK¡nney-Vento Homeless Assistance Act.
Response from the prior year Consolidated District plan.

achievement stãndards to whlch all students are held.
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to ldentify ãnd support famllles who may be eliglblè for supports under the McKlnney-Vento Homeless Asslstance Act.

Tltl€ I Roqu¡r€mcnt¡

meetlng such standards
Leglslatlv€ R€qulr€ments!
[1] Title I, Part A, Section 1112(bX11)
[2] Tltle r, Part A, secüon 1111(c)(2); 34 CFR 300.226 and 300.646
[3] Tltle I, Part A, Section 1112(bX6)

* Requlred lf fundlng selected for Tltle I, Part A and/or Title IV Part A

https://apps. ¡sbe. net/eGra nt-Web/Applicat¡onShell.aspx?Dis playName=Safe+Learning+ Environment Page 2 ol 2
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Prlñter.Frlendlv
Cllck to Rêùrn tô Anol¡dt¡on Seled

Consolldated Distrld PlËn i

Needs Stakeholders Private IÞEA

Title

¡f T¡tle ¡ fund¡ng was s6lêcted on the Coordinated Funding page, this page is required, ¡f the page is blank and the ent¡ty does plan to recê¡ve änd use Title t funds, retun
Coordinated Funding page and select Tltle l, save the page, and return to th¡s page,

INSÏRUCT¡ONS: Select the goal(s) below that align w¡th the D¡str¡ct responses prov¡ded ¡n the required information below, A m¡n¡mum of one ¡SBE or District Goal mu!
selected.
ISBE Goalsl

the state paying special attent¡on to address¡ng hlstoric inequities.

and emotional needs of each and every child.

and every child an education that meets the¡r needs.

Distr¡ct Goal(s)r Select the checkbox, then enter the D¡str¡ct Goal(s) that align to the responses below in the text area.
I Goal f' Improve academic ach¡evement of all students ¡n the district as measuTe by state and loGl assessments.

Goal I1: Ensure a healthy, safe, nurturing and empower¡ng learning community as measure by climate ¡nd¡cators,

1. Descr¡be how the d¡str¡ct will carry out its respons¡bil¡t¡ês to support and improve schools ¡dentif¡ed as comprehens¡ve or targeted under paragraphs (1) and (2) ol
1111(d),r (Sect¡on 1112(bX3))
Sectlon 1111(d).

DO NOT use spec¡al characters, numbered or bulleted lists copied from Word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan.
If the d¡str¡ct does not have any schools ¡dent¡fied as comprehens¡ve or targeted, enter

No schools identified under this part
([count] of 7500 maximum characters used)

¡nstruct¡onâl coaches from wlth¡n and outside of thê dlstr¡ct.
Re-display of the approved response from the pr¡or year Consolidated District Plan.

lnstruct¡onal coaches from w¡thin and outside of the d¡strict.
2. Doês the d¡strict serue êligible children in an inst¡tution or commun¡ty day program for neglected or delinquent ch¡ldren or ¡n an âdult correctional institut¡on? * (S

1112(bXs))
O yes

No

3. Sèlect the poverty cr¡teria below that w¡ll be used to rank school attendance centers, A d¡str¡ct sha¡l usê thê sãme measure(s) of poverty, which measure the numl
children aged 5 through 17 ¡n poverty counted in the most recent census datâ, w¡th respect to ALL school attendance centers in the LEA.* (Sect¡on 1112(bX4))
Measures of Poverw from 1113C1)-(A) and (B)

ø School Lunch: the number of ch¡ldren eligible for a free or reduced price lunch under the Richard B. Russell National School Lunch Act (42 U.S.C. 1751 et seq.).

gTANF: thenumberofchildren¡nfamiliesrece¡v¡ngassistanceundertheStateprogramfundedunderpartAofT¡tlelVoftheSocial SecurityAct,

!¡Med¡ca¡d: thenumberofchildreneligibletoreceivemedical ass¡stanceundertheMedicaidProgram,
g D¡rect Certification

4. Descr¡be, in general, the targeted assistance (section 1115) and/or schoolwide programs (sect¡on 1114) the district w¡ll operate, as well as the goal of thosê progr
where appropriate' please expla¡n educat¡onal services outside such schools for childrcn liv¡ng ¡n local ¡nstitut¡ons or commun¡ty day programs for neglected or dG
children.* (Section 1112(b)(5))
Sectlon 1114 and 1115

DO NOT use spec¡al characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as th¡s may delay the submission or approval of your plan,
([count] of 7500 maximum characters used)

whlch includes our students idêntif¡ed for T¡tle I serv¡ces. At this t¡me there äre no non-d¡strict educational instltutions thãt are el¡g¡ble for seru¡ces.

Re-display of the approved response from the prior year Consolidated Distr¡ct plan.

which includes our students ident¡f¡ed for Title I services. At th¡s time there are no non-district educational ¡nst¡tut¡ons that are eligible for serulces.

5. In schools operat¡ng a targeted ass¡stânce program, please descríbe the object¡ve criter¡a the district has establ¡shed to ¡dent¡fy the target populat¡ons, AND how t

htt ps://a pps. isbe. net/eG rant-Web/Ap p licatio nShell. as px? DisplayName =Title+ l+Specif ic+-+ Pa rt+Two Page 1 of 2



Grant Application 5119121,11:31 AM

and school leaders w¡ll include parents, adm¡nistrators, paraprofessionals, and ¡ngtructional support personnel in thê¡r ¡dent¡f¡cation ofthe target population.* (S€r
1112(bxe))

DO NOT use spec¡al characters, numbered or bulleted lists copied from Word, 'see aþove', or n/a as th¡s may delay the subm¡ss¡on or approval of your plan,
If the distr¡ct does not serve any schools ident¡ñed as targeted assistance, enter Schoolwide Program Only
([count] of 7500 maxlmum characters used)

of the academlc team and are provided dðta and conversat¡on on an on-go¡ng bas¡s.

Re-dlsplay of the approved response from the pr¡or year Consoldiated Distrlct Plan.

of the academic team and are prov¡ded datô and conversation on ãn on-going bas¡s.

Title I Requlrement:

not meeting such standards.

*Required Field
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Cllck ta Rêh'rn tô Ânpllatlon Selê.t

Dl¡trlct

IDEA Spec¡fic Requirements @

Needs Stakeholders Private IDEA

¡f IDEA fund¡ng was selected on the Coordinated Fund¡ng pagê, th¡s page ¡s required. ¡f the page is blank and the entity does plan to receive and use IDEA funds, return i
Coord¡nated Fund¡ng page and select IDEA, save the page, and return to th¡s page,

INSTRUCTIONS! Select the goal(s) below that al¡gn w¡th the Distr¡ct responses prov¡ded ¡n the requ¡red ¡nformat¡on below. A minimum of one ISBE or District coâl mus
selected,
ISBE Goals:

the state pay¡ng special attention to addressing historic inequit¡es.

and emotional needs of each and every child.

and every child an educat¡on that meets their needs.

D¡strict Goal(s): Select the checkbox, then enter the D¡str¡ct Goal(s) that align to the responses below in the text area.
I Goat f: Improve academlc achievement of all students ¡n the distr¡ct as measure by state and local ðssessments.

1, llow was the comprehens¡ve nêeds assessment ¡nformat¡on used for planning grant âctiv¡ties?* Th¡s sect¡on should include the comprehensive needs ident¡f¡êd th
târgeted by thê activit¡es and programs funded by IDEA,
DO NOT use spec¡al characters, numbered or bulleted lists copied from Word, 'see above', or n/a as th¡s may delay the subm¡ss¡on or approval of your plan.
([count] of 7500 max¡mum characters used)

school.

developmental needs. We will continue to re¡nforce th¡s professional development and we will increase our level of understanding of teh area of Autlsm.
Response from the approved prior year Conso¡¡dated District Plan.

emotional developmental needs.

2, Summarize the act¡vit¡es and programs to be funded with¡n the grant appl¡cat¡on.r
DO NOT use special characters, numbered or bulleted lists copied from Word, 'see above', or n/a as th¡s may delay the subm¡ss¡on or approval of your plan.
([count] of 7500 maximum characters used)

screening mater¡als and trâining w¡ll continue to be funded through the IDEA grant.
Response from the approved prior year Consolidated Þistrict Plan.

mâterials and training w¡ll be funded throuqh the IDEA grant.

3. DescÌ¡be any changes ¡n the scope or nature of services from the pr¡or f¡scal year.*
DO NOT use spec¡al charccters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may delay the submission or approval ofyour plan.
(lcountl of 7500 maximum characters used)

who äre struggling wlth mental health, bas¡c cop¡ng, and social emot¡onal needs wlll be the most notab¡e d¡fference ¡n our programs.
Response from the approved prior year Consol¡dated District Plan.

who are struggl¡ng w¡th mental health, basic coping/ and social emotional needs w¡ll be the most notêble difference in our programs.

tRequired F¡eld
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Pr¡nter-Frlendl{
Cllck to Return tô Alplldtlôñ Sêl€d

consolidated Dlstrlct Plan i

overuiew

**{'**NOTE: Th¡s plan section ls not requ¡red for the De@
PRocur! Foster Care Transportation Plan

Pu¡pos¡: To comply with ESSA requ¡rements for educational stabillty for students in foster care
Rrqurnro Foe: All Illinois school districts and state-author¡zed charter schools
REeuRcEsi ED and HHS Letter to Chief State School Officers and Ch¡ld Welfare D¡rectors on Implementlno the Foster¡ng Connections Act of May 3O!20I4

uS Deoartment of Educat¡on (uSpE) web pAgelor.5lu!ÊOl5_i!_Eqjter-CaIe
The Fosterino Connectlons to Success and Increaslno Adoptions Act of 2008 (P,L. 110-351)
Educat¡onal Stabllltv Requlrements (Effectlve October 7, 2008ì
Publlc Act 099-0781 (effectlve 8/1212016)
USDE Non-Reoulatorv Guldance: Ensurlng Erfuratlonal Stabllltv for Chlldren ¡n Foster Care (June 23, 2016).
FhanceÈÊl¡dggtlLE¡rullÂg-:If¡Ofiportâtlon Proorãms (scroll to Foster Care Transportatlon sectlonì
ESEA of 1965 as Amended, Sectlon 6312G)

Blcxcnouro

durat¡on of the time ¡n foster care.

D¡r¡n¡nor ¡¡o R¡¡¡¡¡¡c¡s
F¡rst Div¡sion veh¡cles are defined in the lll¡nols Veh¡cle Code as motor vehlcles designed to carry no more than 10 persons total.

Passenger Car [49 CFR 571,3]
Veh¡cle Usage:
hl¡pli//www.lsbe. nevDocuments/school vehlcle ouldance.pdf
hllpÊi//www.lsbe. net/Documents/vehlcle Uig_El¡IrunAö6pdl
httos:/www,isbe. neVDocuments/ISBE-Vlsual-Vehlcle-Use-Gu ide, pdl
Transportat¡on Programs:
hllps.i//www. lsbe. neVPaoes/Fundlno-and-Dlsbursements-Transportation-Proorams.aspx
lgqu¡n¡x¡rrs
A. The follow¡ng factors should be consideÌed when developing the transportât¡on procedures for a student ¡n foster carei

1.safety
2. Duration of the need for services
3. The time/length of travel time for the student each day
4. Time of placement change
5. Type oftransportation ava¡lable (yellow school bus, tax¡ cab, First Div¡s¡on veh¡cle, etc.)
6. Traffic patterns
7. Flexibility in school schedule
8. Impact of extracurricular activ¡ties on tÌansportation options.
9. Maturity and behav¡oral capacity of student

B' lhe following low-cost/no-cost options should be considered when developing the transportation procedures:
1. Pre-exist¡n9 transportation route
2. New transportat¡on route
3, Route-to-Route hand-offs
4. District-to-district boundary hand-offs
5' Elig¡billty of the student for transportation through other services such as, but not limlted to. Ind¡viduals with Disabilities Educat¡on Act (IDEA)
6. Alternatives not d¡rectly provided by the distr¡cvschool such as:

a. Contracted seruices - tax¡s, student transport companies, etc, - see note below
b. Public transportatlon such as c¡ty buses, rails, etc.
c. Carpools- see note below
d. School/Distrlct staff- see note below

w¡th licensed child plac¡ng agenc¡es or group homes

NOTE: A school bus driver perm¡t ¡s REQUIRED for these opt¡ons! IMPORTANT: All dr¡vers transportang students (othêr than parents orlegal guard¡ans transport¡ng their own students) ¡n F¡rst Div¡s¡on veh¡cles MUST possess a valid school bus driver perm¡t peiSect¡on 6-r04(d) of the Veh¡cle Code. THIS INCLUDES TAXI CAB DRMRS.
REMINDER! A multifunct¡on school act¡v¡ty bus (MFSAB) can NEVER be used to transport home-to-school or school-to-home f625 ILCS S/1-149,3a-Sl

Needs stakeholders Profess¡onal Safe

Foster BID
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Prlnter-Fr¡eñdlÍ
Olck to Return tô Anpllót¡ôn $led

IDEA

Contact fnformat¡on

Needs Stakeholders Pr¡vate Title

Foster BID

*****NôTF! Th¡c r¡â.tê ¡c, rrôt râñ¡r¡rad the Denartment of Juvenile f uct¡ce****
As part of the foster care transportation plan development process, several stakeholders should be involved. These may include, but are not lim¡ted to:
a. Local educational agency (LEA) point of contact for foster students (LEA-POC)
b. LEA transportation director
c. Child welfare agency point of contact
d. LEA Department of Children and Family Services (DCFS) liaison as permitted by 105 ILCS 5lL0-20.5A, if applicable
e. Title I director
f. School social worker

g. Guidance counselor
h. Special education personnel
Provide contact information for all personnel included ¡n the development ofthe plan. The LEA-POC and transportat¡on director are required; othr
and should be ¡ncluded as appl¡cable.
1. Foster Care LEA-POC - requiredx

Last Namex First Namex Position/fitlex Emailx
-aw lennlfer Dlrector of Student Servlces ll law@llsle202,ors

2. LEA Transportation Director - required*
Last Namex First Namex Position/Tltlex

Dâvld Dlrector ldwllkenson@llsle202.org

ø Click here to add ¡nformation for other personnel involved in the plan development.
3, Other personnel

Last Name First Name positionÆltle

<otallk Llnda qsslstant Superlntendent llkotallk@ltsle202.org
Click here to add information for additional other personnel.

*Requ¡red field

Email*

Email

(enson
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Prlntêr-Frlêndlv
Clck tô R€turn to tupll..tlon Selêd

Consolldated Dlstrlct Plan i

Eest Interest Det€rmination as it relates to School Stab¡lity

Needs Stakeholders Prlvate Preschool Student Colþse Profess¡onal Safe Title

Foster BID

**{t**f¡lQff ¡ This Dãoe is not reou¡red for the DeDertment of Juven¡lê f ¡¡sfi¡¿:**tß:t

NOÍE: Ftztos getow HAy BE ÆEat)puuËD wH DAÍa, RÊvtEw avy pRÈrcpuLAfÊD DAfÀ, copy avo REvrsE as NEEDED tN tHE aox aaova Í, aND gvE lHE pacÊ,

1. Describe the process for determin¡ng the best ¡nterest of the affected ch¡ld for placement if the child is plac€d into foster care or changes residences while in fostêr cat
posit¡ons of all d¡strict personnel involved,*
Be sure to include the factors that should be considered ¡n determ¡n¡ng whether rema¡n¡ng ¡n a ch¡ld's school of or¡g¡n is in his or her best ¡nterest, as ¡t relates to ensur¡ng .

For your convenience, the prior year approved response ¡s provided below. It may be copied and modified to address the Foster Care Transportat¡on Plan needs.
DO NOT use special characters, numbered or bulleted l¡sts cop¡ed from Word, 'see above', or n/a as th¡s may delay the submiss¡on or approval of your plan.
Response from the approved prior year Consolidated District Plan.

Develop and implement clear written procedures
Ensure that students in foster care wlll promotly
Ensure that if therè are add¡tlonal costs incurred

for how transpoÊatlon will be provided, arranged, and funded for the duration of t¡me students are in foster care;
receive transportation ¡n a cost-effective mannet in accordance wlth the Foster¡ng Connection Act; and
ln prov¡ding transportation to mainta¡n ch¡ldren ¡n foster care ¡n their school of or¡gin (SOO), that the LEA w¡ll provide transportatlon to thê school of or¡g

the local child welfare agency agrees to reimburse the LEA for the cost of such transportat¡on;
the LËA agrees to pay for the cost of such transportat¡on; or
the LËA and the local child welfare agency agree to share the cost of such t€nsportation.
(Thè T¡tle I D¡rector is primarily responsible for the coordination of the above-ment¡oned clearly written transportation plan for each indiv¡dual child).

Suggested Sequence of Events:

not in the same school district, the foster care Point of Contact ¡s notif¡ed and ¡nv¡ted to partic¡pate in the Best Interest Determlnat¡on (BID) meet¡ng.

cons¡stent with the ch¡¡d's case p¡an, before making its recommendation.
At the BID meetlng the team must conslder a variety of student-centered factors/ including:

Preferences of the child;
Preferences of the child's parent(s) or educat¡on declsìon maker(s);
The chlld's attachment to the school, includ¡ng meanlngful relat¡onsh¡ps w¡th staff and peeß;
Placement of the child's slbling(s);
Influenc€ of the school cllmate on the child, ¡ncludlng safety;
The avaìlabllity and quality of the seru¡ces ln the schoo¡ to meet the chlld's êducationãl and social-emot¡onal needs;
Hlstory of school transfers and how they have impacted the ch¡ld;
How the length of the commute would ¡mpact the child, based on the child's developmental stage;

serulces and. lf so, the avallab¡lity of those required seru¡ces in a school other than the school of orig¡n; and

Note: TranspoÉation costs will not be considered when determ¡n¡ng a ch¡ld's best interest.

the besl ¡nterest determ¡nãtion.

2, taken ¡nto account for ch¡ldren w¡th d¡sabilit¡ês under IDEA and students with disabil¡ties undeÌ Section 50

your r year response ¡s provided below. It may be copied and modified to address the Foster Care Transportation Plan needs.
DO NOT use special characters, numbered or bulleted l¡sts copied from Word, 'see above', or n/a as this may delay the submiss¡on or approval of your plan.
Response from the approved prior year Consol¡dated District Plan.

IEP änd must be provlded for the student to rece¡ve FAPE.

3. Descr¡be any spec¡al consideÌation and legal requirements taken into account for children who are Engl¡sh learners.*
For your conven¡ence, the prior year approved response is provided be¡ow. It may be copied and modified to address the Foster Care Transportat¡on Plan needs.
DO NOT use special characters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may delay the subm¡ss¡on or approval of your plan.
Response from the approved pr¡or year Consolidated District Plan.

be a prlmary concern ¡n th¡s plannlng process.

4. Describe the d¡spute resolut¡on process should there be d¡sagreement among parents, educat¡on dec¡sion makers, and otheÌ stakeholders regard¡ng the best int€rest (
Be sure to ¡nclude the step'by'step process ¡f one would want to ¡n¡t¡ate a d¡spute through the resolut¡on, NOTE: ¡nclude that DCFS has the f¡nal say ¡f a resolut¡on cannot ,

For your convenience, the prior year approved response is provided below. It may be cop¡ed and modified to address the Foster Care Transportat¡on Plan needs.
DO NOT use special characters, numbered or bulleted l¡sts cop¡ed from Word, 'see above', or n/a as this may delay the submiss¡on or approval of your plan.
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Response from the approved p
Process to Cons¡der if Agreement

rlor year Consolidated Distr¡ct Plan.
Cannot Be Reachedl

the best interest determ¡nätlon.

The student must remain h his/her school of or¡9ln wh¡le any dispute regard¡ng transportatìon costs are be¡ng resolved.

*Required field
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Prlnter-Frlêndlv
dlck tô Returñ tô Anplldtlôñ Seled

Foster

Consolldated Dlstrlct Plan 1

Transportation Plan Dêvelopment

*****<NôTF: Th¡e nlân eêrf¡ñn ¡c hôl rêñrr for the DeDertmênt of ¡uvenile Iust¡ce*,***
NOTE: FtzLos øetow uay EE ÆErcpuufED wH DAra, Rewzw tny peenpuLATED DAla, copy aND RErßE as NEEDED rN ÍHE Box asovE n, aND gvl frE pacÊ.

1, Descr¡be the process for detcrmin¡ng how transportation w¡ll be provided to students who qualify, includ¡ng the pos¡t¡on of all ¡nd¡v¡duals ¡nvolved ¡n the process,*
Be sure to include the factors that should be cons¡dered when develop¡ng the transportat¡on procedures for a student in foster care,
For your convenlence, the prior year approved response ¡s provided below. It may be copied and mod¡fied to address the Foster Care Transportation Plan needs.

or changes res¡dence wh¡le in foster care.

Suggested Sequence of Events:

new res¡dence and is not in the same school district, the foster cðre Point of Contact is notif¡ed and inv¡ted to part¡cipate ¡n the Best Interest Determinat¡on (BID) meet¡ng.

making process,

Determinðtlon Team.

wèlfare aqency worker ¡n arranging transportat¡on to and from school,

The follow¡ng pos¡tion of all individuals lnvolved in the process
Title/Role/Name of Participant ¡n Plan Development
-Title I D¡rector/Coordinôtor/Df, Linda Kotalik
-LEA Po¡nt of Contact (POC)/Mrs. Jennlfer Law
-LEA ÞCFS L¡aison, as permitted by 105 ILCS 5/10-20.58, ¡f anylTBD
-LÊA representative that oveßees transportat¡on/M[ Þave W¡lk¡nson
-Ch¡ld Welfare Agency Po¡nt of Contact (CWA POC)/TBD

The following factoß will be considered when developing the Transportat¡on Procedures for a foster care student:
- Safety;
- Durat¡on;
- T¡me of placement change;
- Type of transportatìon available;
- Traff¡c patterns;
- Flexibility in school schedule;
- Impact of extracurr¡cular activ¡ties on transportation opt¡ons; and
- Matur¡ty and behavioral capac¡ty
Response from the approved prior year Consol¡dated District Plan,

has been placed ¡n foster care or changes residence wh¡le ¡n foster care.

Suggested Sequence of Events:

new resìdence and ¡s not in the same school district, the foster care Po¡nt of Contact ¡s notified and ¡nv¡ted to participate ln the Best Interest Determination (BID) meeting.

maklng process.

Determ¡nat¡on Team.

welfare agency worker in arEng¡ng transportat¡on to and from school,

The following posit¡on of all lndividua¡s involved ¡n the process
Title/Role/Name of Part¡clpant ¡n Plan Þevelopment
-Title I D¡rector/Coordlnator/Dn L¡nda Kotal¡k
-LEA Pojnt of Contact (POC)/Mrs. Jenn¡fer Lãw
-LEA DCFS L¡a¡son, as permltted by 105 ILCS 5/10-20.58, tf anyÆBD
-LEA representat¡ve that oveßees transportat¡on/¡4f, Dave Wilkinson
-chìld welfare Agency Polnt of contact (cwA Poc)/TBD

The follow¡ng factoß will be considered when develop¡ng the Transportation Procedures for a foster care student:
- Safety;
- Duration;
- T¡me of placement change;
- Type of t€nsÞortat¡on available;
- TEff¡c patterns;
- Flexib¡lity ¡n school schedule;
- Impact of extracurr¡cular activ¡ties on transportat¡on options; and
- Mäturity and behav¡oral capac¡ty

2, Indicate which opt¡ons w¡ll be considered when develop¡ng the transportation plan. Check all that apply.*
a. Pre-existing transportat¡on route

Stakeholders Private Student Colleqe Professional Safe Title IDEA

Foster BID
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g
Q b. New transportatlon route

!¡ c. Route-to-route hand-offs

!¡ d. District-to-district boundary hand-offs

!¡ e. Other serv¡ces for which student is elig¡ble, such as IDEA transportation opt¡ons
g¡ f. Options presented by DCFS worker
g g. Alternatives not directly provided by the distr¡ct/school such as taxis, carpools. publ¡c transportation, etc.

IMPORTANT: All dr¡vers transporting students (other than parents or legal guard¡ans transporting their own students) in First D¡v¡sion veh¡cles MUST possess a
valid school bus driver perm¡t per sect¡on 6-1o4(d) of the vehicle code, Ttus INCLUDES TAx¡ cAB DRIVERS.

h. Other - descrlbe
i. Other - describe
j. Other - describe

3. Describe how all funding options selected above w¡ll be considered and coordinated when develop¡ng the transportat¡on plan,r
Be sure to ¡nclude the funding opt¡ons that should be cons¡dered when develop¡ng the transportation procedures for a student ¡n foster care.
For your convenience, the prior year approved response is provided below. It may be copied and modified to address the Foster Care Transportation Plan needs.
DO NOT use special characters, numbered or bulleted lists cop¡ed from Word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan,
The following ¡ow cost/no cost options will be considered when developing the Transportation Procedure for a student in foster carê:
-A pre-exist¡n9 transportation route;
-A new transportatlon route;
-Route-to-route hand-offs;
-Distr¡ct-to-district boundary hand-offs;
-Eliqibility of the child for transportation through other seryices such as:
- Special education students (lndlvlduals with Disab¡lit¡es Educat¡on Act); or
- Homeless students (McKinney-Vento Act),
-Alternatives not d¡rectly prov¡ded by School D¡str¡ct 81 such as:
- Contracted serv¡ces: taxis, student transport companies¡ etc,;
- Public transportation such as c¡ty buses/ rails, etc,; and
- carpools; or
- School/D¡strict stafi

transport ¡n contracts with l¡censed child plac¡ng agenc¡es or group homes
Response from the approved prior year Consolidated D¡strict Plan.
The following low cost/no cost optlons will be considered when developing the Transportation Procedure for a student ln foster care:
-A pre-existing transportation route;
-A new transportation route;
-Route-to-route hand-offs;
-Dlstr¡ct-to-d¡str¡ct boundôry hand-offs;
-Eliglbility of the ch¡ld for transportatìon through other serulces such as:
- Special educat¡on students (Individuals w¡th Disabilltles Educatlon Act); or
- Homeless students (f4cKinney-Vento Act).
-Alternätives not d¡rectly provided by School District 81 such as:
- Cont€cted seruices: tax¡s, student transport companies, etc.;
- Public transportation such as city buses, Ê¡ls, etc.; and
- carpools; or
- School/D¡str¡ct staff.

transport in contncts w¡th l¡censed ch¡ld placlng agencles or group homes

4' Describe the d¡spute resolut¡on process to be ut¡¡¡zed if the d¡strict/school and DCFS have d¡ff¡culty coming to agreement on how to provide transportation for a
part¡cular student in need.*
For your convenience, the prior year approved response is provided below. It may be copied and modif¡ed to address the Foster Care Transportation Plan needs.
DO NOT use special characters, numbered or bulleted lists copied from Word, 'see above', or n/a as this may delay the submission or approval of your plan.

PROCEDURE

Should a d¡spute arìse relating to trãnsportat¡on, the student in foster carê shall rema¡n in their school of origin pend¡ng resolut¡on of the d¡spute.
- Accord¡ng to ESSA, the LEA of or¡g¡n must provide transportation to the school of origin for the duratjon of the dispute resolution process.
- The party initiating the dispute shall request any documents related to the issue in questions.
- To in¡tiate the dispute resolut¡on process the following must occur upon the rece¡pt of the requested documents:

dispute resolution ¡n wr¡t¡ng by submitting a dated appeal letter spec¡fying the school ¡n wh¡ch enrollment ¡s

The party in¡t¡at¡ng the dispute shall submit any other documents relevant to the dispute

school or LEA shall ensure the LEA's superintendent or deslgnee receives ¡t immediately,

to reviêw all submitted documentat¡on related to the dispute and make a determination

Following the determ¡nation, the LEA Point of Contact w¡ll ¡ssue the best interest determination decis¡on in writing to all reläted parties.

For every type of dispute regarding a ch¡ld in foster care, the LEA and local ch¡ld welfare agency must make ever effort to resolve the dispute collaboratively ôt the local level.
Response from the approved prior year Consolidated District Plan.

PROCEDURE

Should a dispute ar¡se relatinq to transportat¡on, the student in foster care shall remain ¡n their school of or¡gin pending resolution of the d¡spute.
- According to ESSA, the LEA of orig¡n must provìde transportation to the school of orig¡n for the durat¡on of the dispute resolution process.
- The party in¡t¡at¡ng the d¡spute shall request any documents related to the ¡ssue in quest¡ons.
- To initiate the dispute resolution process the following must occur upon the receipt of the requested documents:

dispute resolution ¡n wr¡tinq by subm¡tt¡ng a dated appeal letter spec¡fying the school in wh¡ch enrollment js

The party ¡nitiating the dispute shall submit any other documents relevãnt to the dispute
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school or LEA shall ensure the LÉA's superintendent or deslgnee rece¡ves lt ¡mmedlately.

to revlew all subm¡tted documentat¡on related to the d¡spute and make a determinat¡on

Following the determ¡nat¡on, the LEA Polnt of Contact wil¡ issue the best ¡nterest determination decis¡on ¡n wr¡ting to all related parties.

For every type of dispute regarding a ch¡ld in foster care, the LEA and local child welfare agency must make every efort to resolve the d¡spute collaborat¡vely at the Iocal level.

5' Descr¡be how the d¡str¡ct/school w¡ll provide or arrange for adequate and appropr¡ate transportat¡on to and from thê school of or¡g¡n wh¡le any d¡sputes are being
rêsolved,*
NOTE: Include that the School Of Or¡qin ISOO] ¡s responsible for the transportat¡on wh¡le all disputes are being resolved.
For your convenience, the prior year approved response ¡s prov¡ded below. It may be copied and modified to address the Foster Care Transportat¡on Plan needs.
DO NOT use special characters, numbered or bulleted l¡sts cop¡ed from word,'see above', or n/a as this may delay the subm¡ss¡on or approval ofyour plan.

the transportation wh¡le all dtsputes are being resolved.
Response from the approved prior year Consolidated District Plan.

the transportatlon while all disputes are be¡ng resolved.

6' Descr¡be how the d¡str¡ct/school will ensure that all school pêrsonnel are aware of the transportat¡on plan process and can initiate the process if they become aware
of a student who is eligible for such services,*
For your convenience, the pr¡or year approved response is provided below. It may be copied and modif¡ed to address the Foster Care Transportation Plan needs.
DO NOT use spec¡al characters, numbered or bulleted lists copied from word, 'see above', or n/a as this may delay the subm¡ssion or approval of your plan,

exper¡ence minimal d¡sruptlon to the¡r eduætion during moves and placement changes.

Response from the approved prior year Consolidated Distr¡ct Plan.

exper¡ence minimal disruption to their €duGtion during moves and placement changes.

*Required field
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!f By checking this box, the applicant hereby certifies that he or she has read, understood and will comply with
the assurances listed below, as applicable to the planning requirements of all included programs as applicable
Provide the date on which the District Board approved the Consolidated District Plan.

05/24/202t

Each district plan shall provide assurances that the district will, as applicable based on grant award(s):
1. ensure that migratory children and formerly migratory children who are eligible to receive services under

this part are selected to receive such services on the same basis as other children who are selected to
receive services under this part;

2, provide services to eligible children attending pr¡vate elementary schools and secondary schools in
accordance with section tLL7, and timely and meaningful consultation with private school officials
regarding such services;

3. participate, if selected, in the National Assessment of Educational Progress in reading and mathematics
in grades 4 and 8 carried out under section 303(bX3) of the National Assessment of Educational
Progress Authorization Act (20 U,S.C. 9622(b)(3));

4. coordinate and integrate services provided under this part with other educational services at the district
or individual school level, such as services for English learners, children with disabilities, migratory
children, American Indian, Alaska Native, and Native Hawaiian children, and homeless children and
youths, in order to increase program effectiveness, eliminate duplication, and reduce fragmentation of
the instructional program;

5. collaborate with the State or local child welfare agency to-
A. designate a point of contact if the corresponding child welfare agency notifies the local educational

agency, in writing, that the agency has designated an employee to serve as a point of contact for the
local educational agency and

B, by not later than 1 year after the date of enactment of the Every Student Succeeds Act, develop and
implement clear written procedures governing how transportat¡on to maintain children in foster care in their
school of origin when in their best interest will be provided, arranged, and funded for the duration of the
time in foster care, which procedures shall-

i. ensure that children in foster care needing transportation to the school of origin will promptly
receive transportation in a cost-effective manner and in accordance with section a75G)(A) of
the Social Security Act (42 U.S.C. 675(4)(A))

ii. ensure that, if there are additional costs incurred in providing transportation to maintain
children in foster care in their schools of origin, the local educational agency will provide
transportation to the school of origin if-

https://ap ps. isbe. net/eGra nt_Web/ApplicationS hell. aspx?DisplayN a me=P lan%20Assu ra nces Page 1 of 2
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a. The local child welfare agency agrees to reimburse the local educational agency for the cost
of such transportation;

b. the local educational agency agrees to pay for the cost of such transportation; or
c, the local educational agency and the local child welfare agency agree to share the cost of

such transportation; and

6. ensure that all teachers and paraprofessionals working in a program supported with funds under this
part meet applicable State certification and licensure requirements, including any requirements for
certification obtained through alternative routes to certification; and

7. in the case of a local educational agency that chooses to use funds under this part to provide early
childhood education services to low-income children below the age of compulsory school attendance,
ensure that such services comply with the performance standards established under section 6414(a) of
the Head Start Act (42 U.S.C. 9836a(a)).

L each LEA that is included in the eligible entity is complying with Section 1112(e) prior to, and
throughout, each school year as of the date of application;

9. the eligible entity is not in violation of any State law, including State consitututional law, regarding the
education of English learners, consistent with sections 3125 and 3126;

10. the eligible entity consulted with teachers, researchers, school administrators, community members,
public or private entities, and institutions of higher education, in developing and implementing such
plan; and

11. the eligible entity will, if applicable, coordinate activities and share relevant data under the plan with
local Head Start and Early Head Start agencies, including migrant and seasonal Head Start agencies/
and other early childhood education providers.

12. Teacher English Fluency - each eligible entity receiving a subgrant undersection 3114 shall include in its
plan a certification that all teachers in any language instruction educational program for English learners
that is, or will be, funded under this part are fluent in English and any other language used for
instruction, including having wr¡tten and oral communications skills.

13. in the case of a school district serving at least one English learneç and in accordance with Article t4C of
the Illinois School Code, assurance is provided that at least 600lo of the district's state funds attributable
to ELs will be used for the instructional costs of programs and services authorized under this article.

14. in the case of a school district offering Transitional Bilingual Education programs/ assurance is provided
that the parent advisory committee was afforded the opportunity effectively to express its views in order
to ensure that the EL programs are planned, operated, and evaluated with the involvement of, and in
consultation with, parents of children served by the programs.

15. The district further assures that no policy of the LEA prevents, or otherwise denies participation in
const¡tutionally protected prayer in public elementary schools and secondary schools as set forth in the
Guidance on Constitutionally Protected Prayer in Public Elementary and Secondary Schools on the U.S.
Depa rtment of Education's website.

Sq¡rg Page
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0 By checking this box, the applicant/award recipient (hereinafter the term applicant includes award
recipient as the context requires) hereby certifies and assures the lllinois State Board of Education
that:

1. The applicant has the necessary legal authority to apply for and to receive the proposed award, The
filing of this application has been authorized by the governing body of the applicant, and the
undersigned representative has been duly authorized to file this application for and on behalf of said
applicant, and otherwise to act as the authorized representative of the applicant in connection with this
application and any award in relation thereto.
The undersigned representative affirms, under penalties of perjury, that he or she is authorized to
execute these Certifications and Assurances, and Standard Terms of the Grant on behalf of the
applicant. Further, the applicant certifies under oath that all information in the grant agreement is true
and correct to the best of his or her knowledge, information and belief, that grant funds shall be used
only for the purposes described in this agreement, and that the award of this grant is conditioned upon
this certification.

DEFTNITIONS
"Applicant" means an individual, entity or entities for which grant funds may be available and who has
made application to the lllinois State Board of Education for an award of such grant funds.
"Grant" means the award of funds, which are to be expended in accordance with the Grant Agreement
for a particular project. The terms "grantr" "awardr" "programr" and "project" may be used
interchangeably.
"Grantee" means the person, entity or entities that are to receive or have received grant funds through
an award from the Illinois State Board of Education. The terms "grantee" and "award recipient" may be
used interchangeably.
"Project" means the activities to be performed for which grant funds are being sought by the applicant.
The terms "project" and "program" may be used interchangeably.
The capitalized word "Term" means the period of time from the project beginning date through the
project ending date.
Termination means the ending of a grant, whether in whole or in part, at any time prior to the end of
the grant Term, as stated in the Grant Agreement.

IAWS AND REGULATIONS REGARDING FEDERAL AND STATE AWARDS
The applicant acknowledges and agrees that this grant is subject to the provisions of:
2 CFR Part 200 - Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards
httU//¡ryWw.ecfrçg/Sgj--bj¡/-text-idxtÉ/ecfrOrowse ltttleOZ/ZcfrZOO_main_02.tp[
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Illinois Grant Accountability and Transparency Act (GATA), 30 ILCS 708/L et seq.
httUl&ww.jLggovÆ.q islatjgn/jlcsfilcsg*aspJAC$D = 3559&ChaplerlD = 7.

Administrative Rules for GATA, 44[ll. Admin. Code Part 7000

NO BINDING OBLIGATION
2. The applicant acknowledges and agrees that the selection of its proposal for funding, or approval to

fund an application, shall not be deemed to be a binding obligation of the lllinois State Board of
Education until such time as a final Grant Agreement is entered into between the applicant and the
Illinois State Board of Education. Prior to the execution of a final Grant Agreement, the lllinois State
Board of Education may withdraw its award of funding to the applicant at any time, for any reason.

3. Payment under this grant is subject to passage of a sufficient appropriation by the Illinois General
Assembly or sufficient appropriation by the U.S. Congress for federal programs. Obligations of the
Illinois State Board of Education will cease immediately without fufther obligation should the agency fail
to receive sufficient state, federal, or other funds for this program.

4, Funding in the subsequent years beyond the Têrm of the grant will be contingent upon compliance with
federal and state law, regulations, administrative rules, terms and conditions of the award, passage of
sufficient appropriations for the program, and satisfactory performance in the preceding grant period.
Renewal decisions are at the sole discretion of the lllinois State Board of Education, and the receipt of
an award in a current or previous Term does not create any right to or expectation of renewal in a
subsequent Term.

PROJECT
5. The project proposed in the application, and as negotiated and finalized by the parties in the Grant

Agreement, is hereinafter referred to as the "project." In planning the project there has been, and in
establishing and carrying out the project there will be (to the extent applicable to the project),
participation of persons broadly representative of the cultural and educational resources of the area to
be served, including persons representative of the interests of potential beneficiaries,

6. Applicants may be asked to clarify certain aspects of their proposals/applications or proposed
amendments prior to final agreement on the terms of the project or amendment,

7. The project will be administered by or under the supervision of the applicant and in accordance with the
laws and regulations applicable to the grant, The applicant will be responsible for and obtain all
necessary permits, licenses, or consent forms as may be required to implement the project,

FUNDING
B. All funds provided will be used solely for the purposes stated in the approved proposal/application, as

finalized in the Grant Agreement, in accordance with applicable federal and state statutes, regulations,
administrative rules, and terms and conditions of the grant.

9. The applicant may not count tuition and fees collected from students towards meeting matching, cost
sharing, or maintenance of effoft requirements of a program, pursuant to 34 CFR 76.534.

10. The applicant will maintain records for three years following competition of the activities for which the
applicant uses the federal or state funding, pursuant to 2 CFR 2OO.334.

11. If real property or structures are provided or improved with the aid of federal financial assistance, the
applicant will comply with applicable statutes, regulations, and the project application in the use,
encumbrance, transfel or sale of such property or structure. If personal propefty is so provided, the
applicant will comply with applicable statutes, regulations, and the project application in the use,
encumbrance, transfeç disposal, and sale of such.

12. The applicant will have effective financial management systems which conform to the standards present
in 2 CFR 2OO.3O2, which includes, but is not limited to, the ability to repoft financial data verifying
compliance with program regulations and maintaining effective internal control over the operations of
the approved grant.
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13. The applicant will conform all activities conducted under the approved grant to the provisions contained
within 2 CFR Part 200

14. All expenditures claimed in relation to a grant are subject to applicable federal and state laws,
regulations, and administrative rules. Expenditures claimed in relation to an award are subject to cost
allowability standards, as defined by the grant program and 2 CFR Part 200, and other applicable
federal and state laws, regulations, and administrative rules. Failure to adhere to these requirements
will lead to disallowed expenditures for which funds must be returned,

15. Adequacy tier designation under Evidence-Based Funding will be utilized by ISBE at its descretion
pursuant to applicable law and agecny policy (105 ILCS 5/18-8,15).

INVOLU NTARY TERMINATION
16. The applicant will accept funds in accordance with applicable federal and state statutes, regulations,

administrative rules, and terms and conditions of the award, and administer the programs in
compliance with all provisions of such statutes, regulations, administrative rules, terms and conditions
of the award, and amendments thereto.

17. Failure of applicant to comply with state and federal statutes, regulations, administrative rules, or the
terms and conditions of the award may result in conditions placed on grantee, including, but not limited
to, involuntary termination of a grant at the discretion of the lllinois State Board of Education, in whole
or in paft, in accordance with federal and state law and regulations.

GENERAL CERTIFICATIONS AND ASSURANCES
18. The applicant will obey all applicable state and federal laws, regulations, and executive orders, including

without limitation: those regarding the confidentiality of student records, such as the Family
Educational Rights and Privacy Act (FERPA) (20 U.S.C. L2329) and the lllinois School Student Records
Act (ISSRA) (105 ILCS 10/1 et seq.); those prohibiting discrimination on the basis of race, color,
national origin,sex,age,orhandicap,suchasTitlelXof theAmendmentsof t972 (20U.S,C. 1681 et
seq.) and 34 CFR paft 106, the lllinois Human Rights Act (775ILCS 5/1-101 et seq.), the Individuals
with Disabilities Education Act (20 U,S.C, 1400 et see.), Section 504 of the Rehabilitation Act of 1973
(29 U,S,C, 794) and 34 CFR part 104, the Age Discrimination in Employment Act of 1967 (29 U.S.C,
621 et seq.), the Age Discrimination Act (42 U.S.C. 6101 et seq.) and 34 CFR part 110, Titles VI and
VII of the Civil Rights Act of L964 (42 U.S.C. 2000d et seq., 2000e et seq.) and 34 CFR part 100, the
Public Works Employment Discrimination Act (775 ILCS 10/0.01 et seq.), and the Americans with
Disabilities Act of t99O (42 U.S.C. 12101 et seq.); and the Illinois School Code (105 ILCS 5/1-1 et
seq.). Furtheç no award recipient shall deny access to the program funded under the grant to students
who lack documentation of their immigration status or legal presence in the United States (Plyler v.
Doe, 457 U.5.2O2,102 S.Ct. 2382 (t982)).

19. The applicant certifies it has informed the State Superintendent of Education in writing if any employee
of the applicant/ grantee was formerly employed by the Illinois State Board of Education and has
received an early retirement incentive under40 ILCS 5/L4-LOB.3 or40 ILCS 5/16-133.3 (Illinois
Pension Code). The applicant acknowledges and agrees that if such early retirement incentive was
received, the Grant Agreement is not valid unless the official executlng the agreement has made the
appropriate filing with the Auditor General prior to execution.

20. The applicant shall notify the State Superintendent of Education if the applicant solicits or intends to
solicit for employment any of the lllinois State Board of Education's employees during any part of the
application process or during the Term of the Grant Agreement.

21. The applicant is not barred from entering into this contract by Sections 33E-3 and 33E-4 of the Criminal
Code of t96L (720ILCS 5/33E-3, 33E-4). Sections 33E-3 and 33E-4 prohibit the receipt of a state
contract by a contractor who has been convicted of bid-rigging or bid-rotating.

22.If the applicant is an individual, the applicant is not in default on an educational loan as provided in 5
rlcs 3Bs/3,

23. The applicant certifies it does not pay dues or fees on behalf of its employees or agents or subsidize or
otherwise reimburse them for payment of their dues or fees to any club which unlawfully discriminates
(77s rLCS 2s/L).
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24.The applicant certifies that it is (a) current as to the filing and payment of any applicable federal, state
and/or local taxes; and (b) not delinquent in its payment of moneys owed to any federal, state, or local
unit of government.

25. Any applicant not subject to Section 10-21.9 of the School Code ce¡tifies that a fingerprint-based
criminal history records check through the lllinois State Police and a check of the Statewide Sex
Offender Database will be performed for all its employees, b) volunteers, and c) all employees of
persons or firms holding contracts with the applicant/ grantee, who have direct contact with children
receiving services under the grant; and such applicant shall not a) employ individuals, b) allow
individuals to volunteer, or c) enter into a contract with a person or firm who employs individuals, who
will have direct contact with children receiving services under the grant who have been convicted of any
offense identified in subsection (c) of Section L0-2L.9 of the School Code (105 ILCS 5/10-21.9(c)) or
have been found to be the perpetrator of sexual or physical abuse of any minor under 18 years of age
pursuant to proceedings under Afticle II of the Juvenile Court Act of L9B7 (705ILCS 405/2-1 et seq.).

26. The applicant hereby assures that when purchasing core instructional print materials published after
July 19, 2006, the applicant/grantee will ensure that all such purchases are made from publishers who
comply with the requirements of 105 ILCS 5/28-21, which instructs the publisher to send (at no
additional cost) to the National Instructional Materials Access Center (NIMAC) electronic files containing
the contents of the print instructional materials using the National Instructional Materials Accessibility
Standard (NIMAS), on or before delivery of the print instructional materials. This does not preclude a
grantee school district from purchasing or obtaining accessible materials directly from the publisher,

27.The applicant certifies that notwithstanding any other provision of the application, proposal, or Grant
Agreement, grant funds shall not be used and will not be used to provide religious instruction, conduct
worship services, or engage in any form of proselytization.

JOINT APPLICATIONS - ADMINISTRATM AND/OR FISCAL AGENT
28, Applicants/grantees participating in a joint application hereby certify that they are individually and

jointly responsible to the Illinois State Board of Education and to the administrative and fiscal agent
under the grant. An applicant/ grantee that is a pafty to the joint application and is a legal entity, or a
Regional Office of Education, may serve as the administrative and/or fiscal agent under the grant.

29, The entity acting as the fiscal agent certifies that it is responsible to the applicant/grantee oç in the
case of a joint application, to each applicant/grantee that is a party to the application; it is the agent
designated and responsible for repofts and for receiving and administering funds; and it will:
a) Obtain fully executed Grant Application Certifications and Assurances forms from each entity or

individual participating in the grant and return the forms to ISBE prior to award of the granÇ
b) Maintain separate accounts and ledgers for the project;
c) Provide a proper accounting of all revenue from the lllinois State Board of Education for the project
d) Properly post all expenditures made on behalf of the project;
e) Be responsible for the accountability, documentation and cash management of the project, the

approval and payment of all expenses, obligations, and contracts and hiring of personnel on behalf
of the project in accordance with the Grant Agreement;

f) Disburse all funds to joint applicants/grantees based on information (payment schedules) from joint
applicants/grantees showing anticipated cash needs in each month of operation (The composite
payment schedule submitted to ISBE should reflect monthly cash needs for the fiscal agent and the
joi nt appl icants/grantees. ) ;

g) Require joint applicants/grantees to report expenditures to the fiscal agent based on actual
expenditures/ obligation data and documentation. Reports submitted to the Illinois State Board of
Education should reflect actual expenditure/obligations for the fiscal agent and the data obtained
from the joint applicants/ grantees on actual expenditures/obligations that occur within project
beginning and ending dates;

h) Be accountable for interest income earned on excess cash on hand by all parties to the grant and
return applicable interest earned on advances to the lllinois State Board of Education;

i) Make financial records available to outside auditors and lllinois State Board of Education personnel,
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as requested by the Illinois State Board of Education;
j) Have a recovery process in place with all joint applicants/grantees for collection of any funds to be

returned to the lllinois State Board of Education.

DRUG.FREE WORKPLACE CERTIFICATION
30. This ceftification is required by the Drug-Free Workplace Act (30 ILCS 580/1). The Drug-Free

Workplace Act, effective January L, L992, requires that no grantee or contractor shall receive a grant
or be considered for the purposes of being awarded a contract for the procurement of any property or
services from the state unless that grantee or contractor has certified to the state that the grantee or
contractor will provide a drug-free workplace. False certification or violation of the certification may
result in sanctions including, but not limited to, suspension of contract or grant payments, termination
of the contract or grant, and debarment of contracting or grant opportunities with the state of lllinois
for at least one (1) year but not more than five (5) years.

For the purpose of this certification, "applicant," "grantee," or "contractor" means a corporation,
partnership, or other entity with twenty-five (25) or more employees at the time of issuing the grant,
or a department, division, or other unit thereof, directly responsible for the specific performance under
a contract or grant of $5,000 or more from the state
The applicant certifies and agrees that it will provide a drug-free workplace by:
a) Publishing a statement:

1) Notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use
of a controlled substance, including cannabis, is prohibited in the grantee's or contractor's
workplace.

2) Specifying the actions that will be taken against employees for violations of such prohibition.
3) Notifying the employee that, as a condition of employment on such contract or grant, the

A) Abide by the terms of the statement; and
B) Notify the employer of any criminal drug statute conviction for a violation occurring in the

workplace no later than five (5) calendar days after such conviction.
b) Establishing a drug-free awareness program to inform employees about:

1) The dangers of drug abuse in the workplace;
2) The grantee's or contractor's policy of maintaining a drug-free workplace;
3) Any available drug counseling, rehabilitation, and employee assistance programs; and
4) The penalties that may be imposed upon an employee for drug violations.

c) Providing a copy of the statement required by subsection (a) to each employee engaged in the
performance of the contract or grant and posting the statement in a prominent place in the
workplace.

d) Notifying the contracting or granting agency within ten (10) calendardays after receiving notice
under part (B) of paragraph (3) of subsection (a) above from an employee or otherwise receiving
actual notice of such conviction.

e) Imposing a sanction on, or requiring the satisfactory participation in a drug abuse assistance or
rehabilitation program by, any employee who is so convicted, as required by section 5 of the Drug-
Free Workplace Act.

f) Assisting employees in selecting a course of action in the event drug counseling, treatment, and
rehabilitation are required and indicating that a trained referral team is in place.

g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of
the Drug-Free Workplace Act.

31. The applicant represents and warrants that all of the certifications and assurances set forth herein, in
the application, all attachments, and the Grant Agreement are and shall remain true and correct
through the Term of the grant. During the Term of the grant, the award recipient shall provide the
Illinois State Board of Education with notice of any change in circumstances affecting the certifications
and assurances within ten (10) calendar days of the change. Failure to maintain all certifications and
assurances or provide the required notice will result in the lllinois State Board of Education

5119121,11:53 AM
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withholding future project funding until the award recipient provides documentation evidencing that
the award recipient has returned to compliance with this provision, as determined by the lllinois State
Board of Education.
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This certification is required by the regulations implementing Executive Orders L2549 and 12689, Debarment
and Suspension, 2 CFR part 3485, including Subpart C Responsibilities of Participants Regarding Transactions
(also see federal guidance at 2 CFR part 180). Copies of the regulations may be obtained by contacting the
Illinois State Board of Education.

Before completing this ceÉification, read instructions below.
CERTIFICATION

!| By checking this box, the prospective lower tier participant ceftifies that:
1. Neither it nor its principals are presently debarred, suspended, proposed for debarment, declared

ineligible, or voluntarily excluded from participation in this transaction by any federal department or
agency;

2, It will provide immediate written notice to whom this Certification is submitted if at any time the
prospective lower tier pafticipant learns its certification was erroneous when submitted or has become
erroneous by reason of changed circumstances;

3. It shall not knowingly enter any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from pafticipation in this covered transaction,
unless authorized by the department or agency with which this transaction originated;

4, It will include the clause titled "Certification Regarding Debarment, Suspension, Ineligibility, and
Voluntary Exclusion--Lower Tier Covered Transactions," without modification, in all lower tier covered
transactions and in all solicitations for lower tier covered transactions; and

5. The certifications herein are a material representation of fact upon which reliance was placed when this
transaction was entered into.

Instructions for CeÉification
1, By checking the box and saving this page, the prospective lower tier participant is providing the

certifications set out herein,
2. If it is later determined that the prospective lower tier participant knowingly rendered an erroneous

certification, in addition to other remedies available to the federal government, the department or
agency with which this transaction originated may pursue all available remedies, including suspension
and/or debarment.

3. Except for transactions authorized under paragraph 3 above, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a person who is suspended, debarred,
ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies
available to the federal government, the department or agency with which this transaction originated
may pursue all available remedies, including suspension and/or debarment.

4. The terms "covered transaction," "debarredr" "suspendedr" "ineligibler" "lower tier covered transactionr"
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assistance in obtaining a copy of those regulations,

5, A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier
covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows the certification is erroneous. A partic¡pant may decide the method and frequency by
which it determines the eligibility of its principals, Each participant may, but is not required to, check the "GSA
Government-Wide System for Award Management Exclusions" (SAM Exclusions) at:
www.sam.oov

6. Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required herein. The knowledge and information of a participant is not required
to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.

Save Page

v1.20

llave questiorìs or need hel¡l? Cc¡ntact our Call Conler {217)558-3600 between 7:00anr - 5:00pm C5"1, Monday - Friday or Click
here to Contact Us

Copyright Q,> 2A21,Illinc¡is Slate ßoard of Ëducation
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CeÉification Regarding Lobbying Instructions

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certif¡cation is a prerequisite for making or entering into this transaction
imposed by 31 U.S.C, L352. Any person who fails to file the required certification shall be subject to a civil penalty
of not less than $10,000 and not more than $100,000 for each such failure.
!! By checking this box, the applicant hereby certifies, to the best of his or her knowledge and belief, that:
(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the contractor/grantee, to any

person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any federal contract, the making of any federal grant, the making of any federal loan, the entering into any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any federal
contract, grant, loan, or cooperative agreement.

(2) If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee
of Congress, or an employee of a Member of Congress in connection with this federal contract, grant, loan, or
cooperative agreement, the contractor/grantee shall complete and submit ISBE 85-3T"Disclosure of Lobbying
Activities," in accordance with its instructions.

(3) The applicant shall require that the language of this certification be included in the award documents for all
subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all subrecipients shall certify and disclose accordingly.

vt.202I
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I By checking this box, the applicant/award recipient (hereinafter the term applicant includes award
recipient as the context requires), hereby certifies and assures the lllinois State Board of Education
that:

1. The applicant has the necessary legal authority to apply for and to receive the proposed award. The
filing of this application has been authorized by the governing body of the applicant, and the
undersigned representative has been duly authorized to file this application for and in behalf of said
applicant, and otherwise to act as the authorized representative of the applicant in connection with this
application and any award in relation thereto.

DEFINITIONS
"APPLICANT" means an individual, entity or entities for which grant funds may be available and has made
application to the lllinois State Board of Education for an award of such grant funds.
ULEA" means the local educational agency.
'AWARD RECIPIENT" means the person, entity or entities that are to receive or have received grant funds
through an award from the lllinois State Board of Education, The terms "grantee" and "award recipient" may
be used interchangeably.
'GRANT' means the award of funds, which are to be expended in accordance with the Grant Agreement for a
particular project, in accordance with applicable federal and state statutes, regulations, administrative rules,
and terms and conditions of the award. The terms "grant", "award" and "project" may be used
interchangeably.
"PROGRAM" means any applicable program under which federal funds are made available to the applicant.
"PROJECT" means the activities to be performed for which grant funds are being sought by the applicant.
"SECRETARY" means the Secretary of Education.

PROJECT
2. The LEA will administer each Program in accordance with all applicable statutes, regulations, program

plans, and applications;
3. The control of funds provided to the LEA under each Program and title to property acquired with those

funds, will be in a public agency and that a public agency will administer those funds and property;
4. The LEA will use fiscal control and fund accounting procedures that will ensure proper disbursement of,

and accounting for, federal funds paid to that agency under each Program, in accordance with 2 CFR
2O0.3O2 and 2 CFR 200.303 and the lllinois State Board of Education's State and Federal Grant
Administration Policy, Fiscal Requirements, and Procedures manual, maintained on the Illinois State
board of Education's Internet website. The LEA's administration and expenditure of Program funds shall
be in accordance with all applicable requirements of the Education Depaftment General Administrative
Regulations (EDGAR), 2 CFR 200, and other applicable federal state statutes, regulations, and
administrative rules.

5. The LEA will make reports to ISBE and to the Secretary as may reasonably be necessary to enable
ISBE and the Secretary to perform their duties and meet federal reporting requirements, and the LEA

htt ps:i/ap ps. isbe. net/eGrant_Web/Ap p licationShell. aspx?Dis playN ame =GEPA+442 Page 1 of 2
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v1

will maintain such records, including the records required under 20 U.S.C, t232f , and provide access to
those records, as ISBE or the Secretary deem necessary to perform their duties;

6. The LEA will provide reasonable opportunities for the participation by teachers, parents, and other
interested agencies, organizations, and individuals in the planning for and operation of each Program;

7. An application, evaluation, periodic program plan or report relating to each Program will be made
readily available to parents and other members of the general public;

B, In the case of any Program project involving construction: (A) the project will comply with state
requirements for the construction of school facilities; and (B) in developing plans for construction, due
consideration will be given to excellence of architecture and design and to compliance with standards
prescribed by the Secretary under 29 U,S.C, 794 in order to ensure that facilities constructed with the
use of federal funds are accessible to and usable by individuals with disabilities;

9. The LEA has adopted effective procedures for acquiring and disseminating to teachers and
administrators pafticipating in each Program significant information from educational research,
demonstrations, and similar projects, and for adopting, where appropriate, promising educational
practices developed through such projects; and

10. None of the funds expended under any applicable Program will be used to acquire equipment (including
computer software) in any instance in which such acquisition results in a direct financial benefit to any
organization representing the interests of the purchasing entity or its employees or an affiliate of such
an organization,

https://ap ps. isbe. net/eGra nt-Web/Ap plicatio nShe ll. as px? Dis playN a me=G EPA+44 2 Page 2 of 2
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Assurances Instructions

Overview Contact Amendments Coordinated Plan Assurance Submit Ap-pIcelien PagC_Lock Apolication

Plan State Debarment Lsþþyi-trs
GEPA Assurances

GRANT AGREEMENT: The submissions made to the Illinois State Board of Education by the applicant and the terms and
conditions described in each tab of this application shall constitute the grant agreement between the applicant and the
Illinois State Board of Education for the use of the funds described in the "Budget Detail" tab. This grant agreement shall
be deemed to be entered into when the application has been approved by the lllinois State Board of Education. This
grant agreement constitutes the entirety of the agreement between the parties and supersedes any other agreement or
communication, whether written or oral, relating to the award of the grant funds. The person submitting this application
on behalf of the applicant certifies and assures the lllinois State Board of Education that he or she has been duly
authorized to file this application for and on behalf of the applicant, is the authorized representative of the applicant in
connection with this grant agreement, and that he or she is authorized to execute these Certifications and Assurances,
and Standard Terms of the Grant on behalf of the applicant. Further, the person submitting this application on behalf of
the applicant certifies under oath that all information in the grant agreement is true and correct to the best of his or her
knowledge, information and belief, that grant funds shall be used only for the purposes described in this agreement, and
that the award of this grant is conditioned upon this certification. This grant agreement may not be amended or modified
except as by receiving approval for an amendment through the IWAS application process or otherwise by the approval of
the lllinois State Board of Education, By hitting "Submit" on the Submit page, this grant agreement shall be deemed to
be executed on behalf of the applicant.
The authorized representative of the applicant who will affix his or her signature below certifies that he or she has read,
understood and will comply with all of the provisions of the following certifications and assurances.
The person approving these Grant Application Certifications and Assurances hereby certifies and assures the lllinois
State Board of Education that the person submitting the final application on behalf of the applicant (and thereby
executing the grant agreement with the lllinois State Board of Education) has the necessary legal authority to do so.

The person approving this application certifies (1) to the statements contained in the list of certifications, and (2) that
the statements herein are true, complete and accurate to the best of his/her knowledge, He/she also provided the
required assurances and agrees to comply with any resulting terms if an award is accepted. He/she is aware that any
false, fictitious, or fraudulent statements or claims may subject him/her to criminal, civil or administrative penalties, in
accordance with applicable federal and state law, including, but not limited to, 18 U.S.C. 101, the federal False Claims
Act (31 U.S.C. 3729 et seq), and the Illinois False Claims Act(740ILCS 175l), The list of certification and assurances is
included below and/or incorporated into the Uniform Grant Agreement pages contained herein.

NOTE; These boxes will be automatically filled in as each of the separate certifications/assurances are read and
completed.

. Assurances for all covered programs

Grant Application Certifications and Assurances (State Assurances)
Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion See the Overview page
for instructions

' Certification Regarding Lobbying

https://a p ps. ¡sbe. net/eGra nt_We b/StaticPages/Assu rances.as px?D¡s p I ayNa m e=Assu ra nces Page 1 of 2
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"' GEPA 442 Assurances

KEITH FILIPIAK Signature of School District Superintendent / Agency
Administrator
Signature of Board-Certified Delegated Authority for the
School District Superintendent

Organization Approves

llave questions or need help? Contact our Call Center (217)558-3600 between 7;00anl - 5:00pm C$f, Monday - Fridðy or Click
here to Contact Us

Copyright 1ç) 2O2l,Illinois State Board of [ducation
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LISLE COMMUN¡TY UNIT SCHOOL DISTR¡CT #2O2
FINANCIAL REPORT

April2021

Total All Funds Educational
Operat¡ons &
Maintenance

Debt Services Transportat¡on IMRF

IMRF/Social Security

Social Security Capital Projects Working Cash Tort

BEGINNING FUND
BALANCE 7/1/20

REVENUES

JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
JANUARY
FEBRUARY
MARCH
APRIL
MAY
JUNE
SUB.TOTAL

16,461 ,682.31
3,649,794.13

10,085,091 .06
1,469,667.48

730,703.45
1,400,424.49

793,792.00
197,359.21
401 ,793.12
599,530.42

0.00
0.00

12,879,557.15
2,721,273.14
7,860,550.23
1,O57,180.32

645,333.38
350,563.53
587,545.71
148,726.37
390,482.42
423,715.37

0.00
0.00

18,056,178.99 11,',t20,412.00 520,599.43 183,150.06 2,291,800.18 240,141.62 221,660.55 2,673,622.03 804,793.12

2,083,055.64
408,557.28

1,228,341.29
139,453.81
53,986.03
33,856.66
26,954.61
48,078.93

9,385.49
9,138.61

0.00
0.00

643,445.65
124,O59.25
378,557.79

40,289.37
11,968.22

1,006,082.83
5,607.02

76.01
157.76
33.66

0.00
0.00

354,239.30
297,050.95
320,773.93
200,862.78

9,981 .71

5,092.30
168,647.75

203.80
1,209.43

166,526.00
0.00
0.00

228,701.54
44,173.30

134,580.50
14,324.84
4,253.10
2,160.76
1,998.04

26.57
50.10

9.57
0.00
0.00

266,000.29
5 t ,348.30

156,512.23
16,657.2',1

4,946.20
2,512.73
2,320.37

30.13
57.44
11.13
0.00
0.00

1,518.26
1,857.23
2,300.27

462.70
113.12
85.27

519.24
I 65.1 2
341.94

72.93
0.00
0.00

2,813.14
1,023.10
2,093.39

289.96
78.t3
48.32

179.60
52.28

108.54
23.',t5

0.00
0.00

0.00

2,351.34
451.58

1,381.43
146.49
43.56
22.09
19.66
0.00
0.00
0.00
0.00
0.00

.56 'l .95 .32 03 7 709.61 6.15

EXPENDITURES

JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
JANUARY
FEBRUARY
MARCH
APRIL
MAY
JUNE
SUB- TOTAL

1,284,44',1.',!5
1,342,63't.27
3,013,070.93
2,566,553.34
2,648,598.22
5,184,560.07
2,693,247.88
2,751,385.58
2,641 ,187.82
2.792.622.34

0.00
0.00

974,234.50
1,005,179.23
2,679,342.03
2,226,145.35
2,'t81,926.22
3,591,376.47
2,226,681.51
2,253,024.96
2,226,558.70
2,201,958.10

0.00
0.00

237,841 .47
248,031 .59
240,299.79
189,380.89
225,767.79
169,824.06
203,964.15
205,624.24
24't,293.39
268,433.30

0.00
0.00

2.11
0.91

18,607.88
68,561.77

150,565.37
133,533.89
I 15,809.39
212,594.62

94,249.24
233,251 .20

0.00
0.00

36,800.24
38,905.04
37,630.34
36,732.87
35,764.41
35,193.07
37,192.04
37,726.50
39,138.87
39,923.53

0.00
0.00

35,466.24
36,362.92
35,809.46
36,526.09
37,110.87
37,174.69
36,714.63
37,396.86
39,491.42
39,178.71

0.00
0.00

0.00
13,700.00

0.00
6,805.13

16,920.00
4,060.80

72,866.50
5,018.40

456.20
9,877.50

0.00
0.00

0.00
0.00
0.00
0.00

500.00
1 ,213,375.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

96.59
451.58

1,381.43
2,401.24

43.56
22.09
19.66
0.00
0.00
0.00
0.00
0.00

.0721 566 67 1 1,027 176.38 375,006.91 371 89 'l 704.53 0.00 16. 15

ENDING FUND BALANCE

LIABILITIES

26,927,718.06

66,023.49

r 6,ô18,912.55

5.923.49

2,330,947.11

60,100.00

1,179,552.62

0.00

2,789,211.75

0.00

295,413.03

0.00

350,824.69

0.00

2,551,353.58

0.00

811,502.73

0.00

0.00

0.00

ENDING LIABILITY &
FUND BALANCE 741.55 7 1 811 73 0.00



L¡SLE COMMUNITY UNIT SCHOOL DISTRICT NO.2O2
iIONTHLY TREASURER'S REPORT

April30,2021

Totel,All Funds Edu€tional Operations &
Ma¡ntenânce

Debt Services Transportat¡on IMRF

llltRF/Sociel Securitv

Soc¡al Security Capital Proiects Working Cash Tort

411121

4130121

4t1t21

4130121

4t',U21

4t30t21

ISDLAF+,PMA - 101 ACCOUNT

LIQ Beginn¡ng Balance (1 121)

Monthly Transaclions
LIQ Ending Balance (1l2ll

MAX Beginning Balance (1122)

Monthy Transacl¡ons
MAX End¡ng Balance (fl22l

2,661,'159.24
(677,333.96)

1,677 ,769.25
(834,993.1 8)

24',t,775.39
(77,727 .01)

107,621.02
80,854.52

260,552.44
(34,650.92)

30,595.72
(16,e37.30)

35,583.46
(12,445.22',)

233,22't.39
162,939.25

74,O40.57

55,625.90
1,983,825.28 842,776.07 1ô4,048.38 't88,475.54 225,901.52 13,658.42 23,138.24 396,160.64 129,666.47

15,258,543.76 9,619,986.47 1,386,290.73 617,076.91 1,493,954.48 175,429.60 204,028.28 1,337,243.79 424,533.50
480,406.49 316,718.13 23.07 10.27 16s,619.39 2.92 3.40 22.25 7.06 -

15,738,950.25 9,936,704.60 1,386,313.80 617,087.18 1,657,573.87 175,432.52 204,031.68 1,337,266.04 424,540.56

11,246,420.76 7,090,481.04 1,021,775.68 454,821.O3 1,101,130.03 129,30't.67 1 50,380.53 985,625.27 312,905.51lnveslment Beginning Balance (1 21 0)

Monthy Transacl¡ons
lnvestment End¡ng Balance (12101

81

9,247,698.32 184.93 257

Total Ending Balance - 101 Account

OTHER CASH, DEPOSITS & ACCOUNTS
RECEIVABLE

lmprest Fund (1 1 10)

Flex Spending (l 1 50)

Deposits (1910)
4l3ol21 Otßt Cash, Dep. & AR Endíng Balance

10,800.00
5,000.00

10,000.00
5,000.00

500.00 300.00

7 70.707

@lqTotal Cash, lnvestments &

Õz*
David VV¡lknson, Treasurer

l/tt/r*,
--*-õãte



FOR DISCUSSION

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021

SUBJECT:  Elementary Accelerated Learning Specialist - Job Description

BACKGROUND DATA:  Attached is a draft Elementary Accelerated Learning (AL) Specialist 
(.5 FTE) job description for your review.  The purpose of the updated job description is to 
formalize the shift from an elementary “Gifted” teacher to a teacher that works with targeted 
students in need of an accelerated curriculum in math and English/language arts. The AL specialist 
will continue to collaborate with classroom teachers to assist with differentiation of the core 
curriculum as well.  The Accelerated Learning Specialist will support students in a pull-out 
(smaller groups of students) manner as well as a push in model where an entire classroom may 
receive support.

Administration will be available to answer questions during the meeting and will seek approval of 
the Accelerated Learning Specialist job description at the June Board of Education meeting.

FINANCIAL IMPACT:   None.

RECOMMENDATION:  N.A.
                          

SUGGESTED MOTION:   N.A.



1 | E l e m e n t a r y  A c c e l e r a t e d  L e a r n i n g  S p e c i a l i s t

Lisle Community Unit School District No. 202
JOB DESCRIPTION / RESPONSIBILITIES

TITLE: Elementary Gifted/Academically Talented Teacher and FacilitatorAccelerated 
Learning Specialist

REPORTS TO: Building Evaluator(s)

JOB GOAL: Teachers shall perform such duties and responsibilities associated with the 
teaching profession, those outlined in Lisle CUSD 202 policies, and those required 
by the Illinois School Code.

POSITION PURPOSE: To facilitate student success and growth in academic and interpersonal skills 
through implementing district approved curriculum; documenting teaching and 
student progress/activities/outcomes; addressing specific educational needs of 
individual students and by creating a flexible, safe and optimal learning 
environment; and providing feedback to students, parents and administration 
regarding student progress, expectations, goals, etc. The Accelerated Learning 
Specialist acts as a teacher, leader, collaborator and manager to ensure that high 
quality accelerated and differentiated instruction is provided and learning is 
maximized for all students in the K-5 environment.

EDUCATION:
 Bachelor’s degree from an accredited college or university in job related area.
 Master’s degree in related area preferred.

CERTIFICATION /LICENSE:
 Illinois State Board of Education CertificatePEL – Type 3 or Type 10
 Preferably “Highly Qualified” by having taken the applicable Elementary / 

Middle / Secondary grades test if available.
PHYSICAL REQUIREMENTS:

 Regularly required to stand. 
 Regularly required to sit, stoop, kneel, crouch or crawl. 
 Occasionally required to run. 
 Ability to lift and carry at least twenty pounds.
 Ability to travel with children from place to place within a classroom, a 

building and outside on school grounds, or at school activities/functions at 
various locations. 

 Ability to move around the classroom or other locations. 
 Ability to see, hear and comprehend directions provided in the English 

language. 
 Ability to speak and write in the English language, to communicate to children 

and others in the school community. 
 Ability to sit with children on the floor, in small chairs, or next to tables and 

desks. 
 Ability to travel on student transportation. 

TERM OF EMPLOYMENT: 1801 days

EVALUATION: Performance of this job will be evaluated in accordance with the provisions of the 
Board’s policy on evaluation, the Performance Evaluation Reform Act of 2010 
(PERA), Senate Bill 7, and Article 24A of the Illinois School Code.



2 | E l e m e n t a r y  A c c e l e r a t e d  L e a r n i n g  S p e c i a l i s t

PERFORMANCE RESPONSIBILITIES:
a. Implements the Accelerated Learning Program at Lisle Elementary School 
b. Coordinates the accelerated program process and the identification of accelerated students at the 

elementary level. 
c. Consults with administration and teachers to develop and oversee accelerated programs and the 

instructional goals for high ability students. 
d. Oversees communication and reporting of placement and programming to parents
e. Develops knowledge of the overall elementary curriculum in order to collaborate and consult with 

teachers to provide differentiated instruction in elementary classrooms.  
f. Plans and provides professional learning for teachers in the areas of enrichment and differentiation of 

instruction. 
a. Team-teach with AT teachers on special projects and/or lessons and provides resource material to 

classroom teachers
b. Provide parents of AT students with appropriate information regarding aspects of the gifted child
c. Assist in staff development for AT/gifted teachers
d. Consults with staff regarding programing for Grades K, 1 & 2 and supports in providing opportunities to 

explore topics in depth and develop higher level thinking skills
e. Assist with state Gifted Grant writing, implementation, expenditure of funds, and program evaluation
f.g. Develops and administers school curriculum consistent with school district goals and objectives.
g.h.Promotes a classroom environment that is safe and conducive to individualized and small and whole group 

instruction, and student learning. 
h.i. Develops lesson plans and instructional materials and translates lesson plans into learning experiences so 

as to best utilize the available time for instruction.
i.j. Collects, organizes, manages, interprets, and uses data effectively to make Accelerated placement 

decisions and assist in planning for differentiation. 
j.
k. Administers standardized tests in accordance with District testing programs.
l. Conducts ongoing assessment of student learning, and modifies instructional methods to fit individual 

student's needs (including students with special needs); conducts individual and small group instruction as 
needed.

m. Administers developmental testing programs and/or subject specific assessments, etc. for the purpose of 
assessing student competency levels and/or developing individual learning plans.

n. Instructs students in the principles of responsible citizenship and other subject matters specified in 
applicable laws, as well as administrative regulations and procedures of Lisle CUSD 202.

o. Continues to acquire professional knowledge and learn of current developments in the educational field by 
attending seminars, workshops or professional meetings, job-embedded training, or by conducting 
research.

p. Models traits of efficacy, flexibility, consciousness, interdependence, craftsmanship, and positive 
relationships (including effective communication with others). 

o.
p.q.Organizes and maintains a system for accurate and complete record-keeping, grading, and reporting for 

all student activities, achievement and attendance as required by district procedures and applicable laws.
q.r. Encourages parental/guardian involvement in students' education and ensures effective communication 

with students and parents/guardians.
r.s. Ensures that student conduct conforms with the school's standards and school district policies, and 

establishes and maintains standards of pupil behavior needed to achieve a functional learning atmosphere 
in the classroom.

s.t. Reports incidents (e.g. fights, suspected child abuse, suspected substance abuse, etc.) for the purpose of 
maintaining personal safety of students and adhering to Illinois School Code and school district policies.

t.u. Travels to school district buildings and professional meetings as required. 
u.v. Participates in a variety of meetings for the purpose of conveying and/or gathering information required 

to perform job functions.
v.w. Selects and requisitions appropriate books, technology, instructional aids and other supplies and 

equipment and maintains accurate records of supplies and materials.
w.x. Supervises students in activities that take place out of the classroom during the school day, 

including activities involving school transportation.
x.y. Uses standard office equipment and a variety of instructional technologies to enhance student learning. 
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y.z. Prepares a variety of written materials (e.g. grades, attendance, anecdotal records, etc.) for the purpose of 
documenting student progress and meeting mandated requirements.

z.aa. Performs other related tasks as assigned by the Principal and other central office administrators as 
designated by the Superintendent. 

KNOWLEDGE, SKILLS AND ABILITIES:  

KNOWLEDGE is required to perform basic math, including calculations using fractions, percents, and/or ratios; 
read and comprehend technical information, compose a variety of documents, and/or facilitate group discussions; 
and analyze situations to define issues and draw conclusions. Knowledge-based competencies required to 
satisfactorily perform the functions of the job include the knowledge of: appropriate Illinois School Codes, district 
policies, regulations and/or laws; age appropriate activities; lesson plan requirements; stages of child development, 
behavioral management strategies; curriculum and instructional methods; English 
grammar/punctuation/spelling/vocabulary.

SKILLS are required to perform multiple, highly complex, technical tasks with a need to periodically upgrade skills 
in order to meet changing job condition. Specific skill-based competencies required to satisfactorily perform the 
functions of the job include: applying assessment instruments; operating standard office equipment including 
using pertinent technological applications; preparing and maintaining accurate records; effective listening; 
guiding others; instructional techniques; interpersonal aptitude; leadership; monitoring activities; planning; and 
problem solving.

ABILITY to schedule activities, meetings, and/or events; gather, collate, and/or classify data; and utilize job-related 
equipment. Flexibility is required to work with others in a wide variety of circumstances; work with data utilizing 
defined but different processes; and operate equipment using standardized methods. Required abilities also include 
the ability to work with diverse individuals and/or groups, and work with a variety of data. Problem solving is 
required to analyze issues and create action plans. Ability to interpret data and use the data to independently solve 
problems. Ability to perform basic trouble shooting of job-related equipment. Specific ability-based competencies 
required to satisfactorily perform the functions of the job include: establishing and maintaining constructive 
relationships; adapting to changing work priorities; maintaining confidentiality; exhibiting tact and patience; 
working flexible hours to complete job responsibilities; adaptability/flexibility; communication with persons of 
diverse backgrounds/knowledge/skills; dealing with frequent interruptions; decision making; attention to detail; 
innovation; leadership and direction; meeting schedules/deadlines; motivating others; multi-tasking; organizing; 
reliability; taking initiative and teamwork.

This job description is intended to describe the general nature and level of the work being performed by employees 
assigned to this position and is not an exhaustive list of all duties and responsibilities. The school district reserves the 
right to amend and change responsibilities to meet business and organizational needs as necessary.

Fair Labor Standards Act STATUS:       Exempt
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APPROVED:  April, 1999
AMENDED:   April 15, 2013, June 2021 (TBD)



FOR INFORMATION

Lisle Community Unit School District 202
Board of Education Meeting

May 24, 2021

SUBJECT: Freedom of Information Act Request

BACKGROUND DATA: The District received Freedom of Information Act request(s) from 
the following individual(s):

1) Zoe Yalcin, SmartProcure

The District will respond to all the request(s) within the required timeline.



From: Zoe Yalcin <zyalcin@smartprocure.com> 
Sent: Thursday, April 29, 2021 4:06 PM
To: kfilipiak@lisle202.org
Subject: SmartProcure FOIA Request to Lisle Community Unit School District No. 202 For PO/Vendor 
Information

Dear Keith Filipiak,

SmartProcure is submitting a commercial FOIA request to the Lisle Community Unit School 
District No. 202 for any and all purchasing records from 01/18/2021 (mm/dd/yyyy) to current. 
The request is limited to readily available records without physically copying, scanning or 
printing paper documents. Any editable electronic document is acceptable.

The specific information requested from your record keeping system is: 

 1. Purchase order number. If purchase orders are not used a comparable substitute 
is acceptable, i.e., invoice, encumbrance, or check number 

 2. Purchase date
 3. Line item details (Detailed description of the purchase)
 4. Line item quantity
 5. Line item price
 6. Vendor ID number, name, address, contact person and their email address 

If you would like to let me know what type of financial software you use, I may have report 
samples that help to determine how, or if, you are able to respond.

Please email or click on the button below to upload the information. There is no file size 
limitation:

Click Here To Upload 

If this request was misrouted, please forward to the correct contact person and reply to this 
communication with the appropriate contact information.

If you have any questions, please feel free to respond to this email or I can be reached at the 
phone number below in my signature.

Regards,

Zoe Yalcin 
Data Acquisition Specialist 

Direct: 561-609-6762 
Email: zyalcin@smartprocure.com

http://upload.smartprocure.com/?st=IL&org=LisleCommunityUnitSchoolDistrictNo202
mailto:zyalcin@smartprocure.com


Superintendent’s Report – May 2021

 
Lisle Elementary School
iReady Testing: Lisle Elementary Students are currently finishing iReady testing in reading and math. The 
Spring Report will be sent home with the final report card.

Virtual Academy: The virtual academy teachers have organized activities this last month such as "See Your 
Teacher Smile" and virtual field trips to continue to engage and support students while building 
interpersonal connections. In addition, the weekly “View into Virtual Learning” videos continue to highlight 
the students and learning that is occurring with our students outside of the physical classroom.

Field Day: Finally, the LEHSO has planned an outdoor field day to include socially distanced games for both 
our in-person and virtual learners. We know that this year has been anything but normal and are glad we 
can add this activity to our end of the year celebrations.

Lisle Junior High School 
Roar Store: The Lisle Junior High School Roar Store opened with the goal of creating a system to reward all 
positive student behaviors.  Students can earn PRIDE Points for various activities and behaviors including:

P = PARTICIPATION
R = RESPONSIBILITY
I = INTEGRITY
D = DETERMINATION
E = EMPATHY

Students can earn points for demonstrating these values in the classroom, in the halls, during lunch, and in 
after school activities.  Students are notified by the teacher/staff member when they receive a PRIDE point 
which accumulates in their individual “bank” for the Roar Store.

Drama Club: In addition, Drama Club looked a little different this year due to the pandemic. We were not 
able to have a play this year, but the students really enjoyed coming up with new ideas on how to make 
Drama Club fun such as writing their own scripts which was also opened up to the whole school for a Junior 
High script writing contest! 

Our Drama Club members had a lot of fun being creative and helping to bring their own script to life.  
Students wrote, directed, acted in, and edited the film from start to finish. We are pleased to share that our 
team entered their film in the Lisle Park District Film Festival in the teen category which will premiere on 
June 5th at the outdoor viewing at Lisle Community Park.



Spring Music Concerts: The LJHS Choir held their Spring Concert on Tuesday, May 18th.  The concert was 
live streamed for all to enjoy. The LJHS Band hosted their first ever outdoor concert on Wednesday, May 
19th.  Both nights showcased the talents of our music students and were wonderful nights full of music!

Lisle High School
Class of 2021: Lisle High School held the Academic Excellence Dinner on Sunday, May 16th.  The event 
looked a little different due to pandemic, but it was still a night that celebrated the students’ 
accomplishments and hard work.  The Honors Night was also held on Wednesday, May 20th.  It was a 
wonderful conclusion that recognized our students.

LHS Musical: This year's "Ten Minute Musicals" are available to live stream for FREE from May 21 through 
May 30. The students and staff worked extremely hard to present a musical and entertain the audience with 
the fun, quirky, light-hearted shows. 

Seal of Biliteracy: Congratulations to the 31 seniors who were recognized for their work in the Seal of 
Biliteracy process for the languages of Chinese, French, or Spanish. We are pleased to share that 96% of the 
seniors who chose to participate earned an award. 

District
Lisle 202 launched “Mindful May” to celebrate the hard work and dedication of our teachers and staff.  The 
month-long initiative focused on activities that support both mental and physical wellness such as 
Mindfulness Bingo, Staff Notes, and the 10K Step Challenge.  Thanks to the generosity of the Lisle Education 
Foundation and the Home and School Organizations, we were able to provide prizes and launch this 
initiative with great participation and success.

Lisle District 202 is partnering with Jewel-Osco to provide COVID-19 Vaccine Clinics for eligible individuals.  
The first clinic was held on Tuesday, April 27th for those 16 years of age and older and again on Tuesday, 
May 18th for eligible individuals 12 years of age and older in alignment with the new CDC guidelines.  We are 
pleased to share that nearly 250 individuals received the first dose of the Pfizer vaccine at the first two 
clinics.  A final clinic will be held on June 8th to offer the second dose of the vaccine.



LEND Meeting, May 21, 2021

Submitted by:  Pam Ahlmann

Additional discussion:

1. Last LEND meeting for the school year

2. Return to in-person resolution for next school year - Will clarify before final resolution; 
uncertainty of vaccines for age 12 and under and remote services.  State Board needs to 
understand layers of planning and communication for each district. 

3. Strangest year and strangest Legislative Session; only 10-15 bills came out of each Session.

4. Student Play Time:  SB654 (Peters/Ortiz) - Requires play time to be in 15 minute 
increments; cannot count time to put on or take off coats for recess.  Should not be 
mandated.  Unstructured time is not good for some students. What is the Statewide problem 
the mandate would solve?  

5. Covid-19:  HB2789 (Mussman) Under a disaster proclamation - ISBE could require a 
school to go remote.  Changes the role of the ROE to investigate rather than monitor.

6. Special Education:  HB40 (Hurley) - Still trying to figure out who pays for it, should it pass

7. Sexual Health Education:  SB818 (Villivalem) - In House for amendments then back to the 
Senate.  No longer mandates the curriculum; it is left to districts.

8. Sexual Misconduct, Assault, Grooming:  HB3223 (Moeller) - Agreement to run a trailer 
Bill with an opportunity to change the language in Veto Session.



LEND COUNCIL 
MEETING

PEG AGNOS, EXECUTIVE DIRECTOR

May 21, 2021

VIA ZOOM



EXECUTIVE COMMITTEE 

• LEND CO-CHAIRS:
• Dr. John Corbett
• Kristin Fitzgerald 

• EXECUTIVE COMMITTEE MEMBERS: 
• Nancy Kupka
• Tim Keeley 
• Dennis Peterson
• John Reiniche
• Dr. Jeff Schuler



AGENDA
• Welcome
• Approval of Minutes

• April 23, 2021
• Program
• Executive Director Report
• Voice Votes 

• Annual Budget
• Dues
• FY 22 Meeting Dates 
• Executive Slate Committee 

• Present Ethekos Survey Results 
• New Member Orientation
• Recognition
• Member Concerns 
• Adjourn



ISBE UPDATE

• Return to in-person resolution
• RFSP Assessments

• Administer 3 assessments throughout the year
• Immediate results, inform instruction, measure growth, and improve learning 

outcomes.
• There was pushback from the field and no action was taken.
• Three webinars will be tightly focused on addressing key issues 

necessary to inform an RFP.



SESSION UPDATE
Student Play Time:

• SB654 (Peters/Ortiz) 
• Thank you to everyone for opposing this bill. 
• An amendment was filed and changes the required unstructured play time for 

students to grades K-5 for 30 minutes daily.
• Status:  House, 2nd reading

Discipline:

• SB2091 (Belt)
• Sets metrics for reporting discipline, suspension and expulsion. Requires districts 

to report data already reported to the Office of Civil Rights (OCR) using the 2017-18 
data collection requirements. Inserts additional categories not collected by OCR 
and includes language to collect office referrals that do not result in disciplinary 
action. 

• We are hopeful that this bill will not move.



SESSION UPDATE
Covid-19

• HB2789 (Mussman) Under a disaster proclamation
• The bill has been amended.  Some requirements included in the bill:
• Requires schools and districts to comply with public health requirements established by 

IDPH when a disaster declaration is in place.
• Requires school districts to investigate complaints of noncompliance with public health 

requirements.
• Requires ROEs to investigate allegations of noncompliance.
• Allows appeals to be filed with the State Superintendent who may direct schools and districts 

to transition to remote learning.
• Subjects violations of public health requirements to penalties pursuant to 105 ILCS 5/2-3.25 

or 105 ICLS 5/2-3.25o (public and nonpublic school recognition). 
• Allows ISBE to promulgate rules to implement this Section.
• Requires ISBE to promulgate rules to revoke recognition for districts that do not comply with 

public health requirements established by IDPH when a disaster declaration is in place. 
• Prohibits school boards from passing a resolution that is in contravention of any 

requirement established by IDPH.



SESSION UPDATE 
Special Education

• HB40 (Hurley)
• Transition services, maximum age through the students 22nd year. 
• Status:  3rd reading, Senate

• SB517 (Loughran-Cappel)
• An initiative of IAASE.  Funding for private facilities is stalled.  It has been amended to 

include a taskforce and a pilot program.  ISBE is in opposition.
• Status: 2nd reading, House 

• HB2748 (Ness/Koehler)
• The sponsor is still working with stakeholders to come to an agreement.  COVID 

impact bill that allows students with disabilities that age out during the pandemic to 
receive continued services.  

• Status: 2nd reading, Senate



SESSION UPDATE 
Sexual Health Education:

• SB818 (Villivalem)
• The Sponsor amended the bill to remove the mandate.  
• Schools may choose and adapt the age and developmentally appropriate personal 

health and safety education curriculum that meets the specific needs of their 
community.

• By August August 1, 2020 the State Board of Education shall develop learning 
standards for comprehensive personal health and safety education for K-5 grade and 
comprehensive sexual health education for 6-12 grade.  Incoporating but not limited 
to the National Sex Education Standards.

• Parents or guardians can opt their child out of instruction.
• Staus: Passed the Senate; heading to the House



SESSION UPDATE 
Sexual Misconduct, Assault, Grooming:

• HB3223 (Moeller)
• Illinois schools must have policies, procedures, and protocols in place for children 

and students who are parents, expectant parents, or victims of domestic or sexual 
violence and provide the protection, instruction, and related accommodations and 
services necessary to enable them to meet State educational standards and 
successfully attain a school diploma.

• Status: 2nd Reading, Senate 
• HB3461 (Crespo) Erin’s Law 

• Age appropriate curriculum K-12. Update policy and training for grooming 
behaviors and reporting to authorities and adds definition of grooming.

• Status: 3rd Reading, Senate



SESSION UPDATE 

• SB813 (A-1) Johnson
• ASE calculations will be adjusted for FY 2022 through FY 2024.  The enrollment 

used in the calculation for ASE for 2020-21 shall be the greater of the enrollment 
for the 2020-21 year or the 2019-20 school year.

• House; 3rd reading

• SB2103 (Martwick/Halpin)
• Thank you to Mark Staehlin and Wendy Flaherty for their testimony in the House 

Pension Committee.
• Requires school districts to adopt whatever deferred compensation plan TRS 

imposes along with the administrative and reporting burdens and costs.  
• Although the bill will pass, work will continue over the summer with the Senate 

sponsor.



Voice Vote

FY22 
• Budget
• Dues Calculation
• Meeting Dates
• Executive Committee Slate



BUDGET & DUES CALCULATIONS 



PROPOSED MEETING DATES
• September 24, 2021

• October 22, 2021

• November 2021- Triple I Breakfast TBD

• January 28, 2022

• February 25, 2022

• March 18, 2022- 3rd week 

• April 22, 2022

• May 27, 2022

• While under the Governor’s emergency executive order meetings will remain virtual. When 
Illinois reaches Phase 5, we will notify you with the change to in-person meetings. 

• All meetings begin at 8am and are held on the 4th Friday of the month unless otherwise 
specified. 

• When in-person LEND meets at the CCSD 89 Administrative Building, 22W600 Butterfield Road, 
Glen Ellyn. 



EXECUTIVE COMMITTEE SLATE



LEND Member Survey



LEND Member Survey 2021-21
Peg Agnos and Jen Figurelli keep members current on legislation impacting DuPage 

County.

51 responses

Strongly Agree

Agree

13.7%
Disagree

Strongly Disagree

82.4%



LEND Member Survey 2021-21
There was regular outreach to LEND members and educational experts 

(including our Equity Subcommittee) on important legislation.

51 responses

29.4%

Strongly Agree 

Agree 

Disagree

Strongly Disagree

68.6%



LEND Member Survey 2021-21
Ethekos Consulting (Peg Agnos and Jen Figurelli) manage LEND member concerns 

appropriate to the urgency of the legislative issue.

51 responses

11.8%

Strongly Agree 

Agree 

Disagree

Strongly Disagree

82.4%



LEND Member Survey 2021-21
I appreciated the ability to continue to meet via an electronic format throughout the 

year.

51 responses

Agree

Disagree

100%



LEND Member Survey 2021-21

I am pleased with the delivery of timely legislative information from LEND.

51 responses

21.6%

Strongly Agree 

Agree 

Disagree

Strongly Disagree

74.5%



LEND Member Survey 2021-21
In addition to our regular work with State Legislators, I appreciated the ability to 

begin to develop a relationship with our federal representatives this school year.

 

51 responses

51%
Strongly Agree 
Agree 
Disagree
Strongly Disagree

45.1%



LEND Member Survey 2021-21

I am satisfied with the service provided by Ethekos Consulting, Inc.

51 responses

19.6%

Strongly Agree 

Agree 

Disagree

Strongly Disagree

76.5%



NEW MEMBER ORIENTATION

• LEND will be providing an opportunity to our new members and 
others to learn about:

• What is LEND?
• Lobbying 101
• Advocating for K-12 Education
• And more

• Watch your in-boxes for details.



RECOGNITION



WHEREAS The LEND Council is governed by the 
LEND Executive Committee, and

WHEREAS MEMBER John Corbett has served as 
Co-Chair, for longer than he ever expected, and will be 
leaving the Board after serving during a time of 
leading the organization through a dues restructure, a 
transition to a new service model, and a complete 
rewrite of the Inter-Governmental Agreement.

WHEREAS John Corbett has gone above and beyond 
to ensure protocols and processes are in place for 
future executive committees and has elevated the 
professionalism of our organization.

WHEREAS On this the 21st day of May in the year 2021 
we honor your service, commitment, and dedication 
to LEND and more importantly to the districts and 
their students and communities

THEREFORE, BE IT RESOLVED that
You are Thanked, You will be missed as you leave 
LEND, And celebrated in your future endeavors, and

LET IT FURTHER BE RESOLVED that
IN YOUR HONOR A donation has been made to the Dr. 
Scott J. Helton Scholarship Fund.



QUESTIONS
Peg Agnos, Executive Director
pegagnos@lend-dupage.org
cell:  630.632.2954

Jen Figurelli, Director
jenfigurelli@lend-dupage.org
cell:  312.451.7278

www.lenddupage.org 

mailto:pegagnos@lend-dupage.org
mailto:jenfigurelli@lend-dupage.org
http://www.lenddupage.org


 
 

LISLE EDUCATION FOUNDATION OF LISLE SCHOOL DISTRICT 202 
BOARD OF DIRECTORS MEETING 

May 12, 2021 MINUTES 
 
The meeting of the Board of Directors of the Lisle Education Foundation for the Lisle School District 
202 met on Wednesday,  May 12, 2021.  The meeting was called to order at  12:06 p.m.  by Jane 
McGrath.   Also in attendance at the meeting were: Keith Filipiak, Marilyn Buchholz, Deb Pawlowicz,  
Pamela Ahlmann, Matt Minnerick, Dr. Eric Williams and by phone, Eunice McConville.  Absent: Linda 
Kotalik, Keith Krestan and Michael Shuta. 
 
Pamela Ahlmann  made a motion to approve the April 21, 2021 Minutes, Matt Minnerick seconded the 
motion.  All present voted aye. 
 
Treasurer’s Report 
Eunice McConville reported that the balance of the April 30,  2021 Treasurer’s Report is $172,757.08.  
Jane McGrath made a motion to accept the Treasurer’s Report dated April 30, 2021, Pamela Ahlmann 
seconded the motion.  All present voted aye.                                  
 
Grant Requests 
The grant application submitted by Katie Lapham and the Fifth Grade Team to attend Camp 
Manitoqua in the fall was submitted.  Pamela Ahlmann made a motion to accept the grant request in 
the amount of $1,874.65.  Deb Pawlowicz seconded the motion.  All present voted aye. 
 
New Business 
Jane McGrath presented the board members for re-election: Marilyn Buchholz, Mike Shuta and Dr. Eric 
Williams.  Jane McGrath made a motion to continue Marilyn Buchholz, Mike Shuta and Dr. Eric 
Williams three year term of office , Matt Minnerick seconded the motion.  All present voted aye. 
 
Jane McGrath asked if there was any nominations for Election of Officers.  Jane McGrath nominated 
Dr. Eric Williams as Vice-Chairperson; Eunice McConville as Treasurer and Marilyn Buchholz, Secretary.  
Deb Pawlowicz seconded the nominations to approve the slate of officers.   All present voted aye. 
 
Golf Outing – 2021 Golf Outing 
One month until outing 
Finalizing details 
 
Adjourn 
Pamela Ahlmann made a motion to adjourn the meeting; Deb Pawlowicz seconded the motion. All 
present voted aye.  The meeting was adjouned at 1:25 p.m.  The next meeting will be held on 
Wednesday, June 9, 2021. 

 
 
Respectfully submitted, 
Marilyn Buchholz 
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