
Proviso Township High Schools
Board of Education Regular Meeting

Wednesday, November 12, 2025
5:30 PM

Proviso Math & Science Academy Auditorium and Board Room
8601 W Roosevelt Road
Forest Park, IL 60130

AGENDA

EXECUTIVE SESSION      5:30 PM
OPEN SESSION                7:30 PM

1. Call to Order

2. Establish Quorum

3. Retire to Executive Session
A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 
120/2(c) (11).
B. The appointment, employment, compensation, discipline, performance, or dismissal of specific 
employees, specific individuals who serve as independent contractors, or specific volunteers of the 
public body or legal counsel for public body. 5 ILCS 120/2(c)(1).
C. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of employees 
5 ILCS 120/2(c) (2). 
D. Matters related to individual students per Section 2(c)(10)

4. Reconvene the Regular Meeting

5. Pledge of Allegiance

6. PTHS D209 Vision Statement

7. Public Comments

8. Recognition

9. Reports and Communications from the Board President

10. Reports and Communications from the Superintendent of Schools

11. Information Items

BOARD OF EDUCATION MEMBER OATH OF OFFICE
I, do solemnly swear that I will faithfully discharge the duties of the office of member of the Board of Education of Proviso Township High Schools District 
209, in accordance with the Constitution of the United States, the Constitution of the State of Illinois, and the laws of the State of Illinois, to the best of my 
ability.
I further swear that:
I shall respect taxpayer interests by serving as a faithful protector of the School District's assets;
I shall encourage and respect the free expression of opinion by my fellow Board members and others who seek a hearing before the Board, while respecting 
the privacy of students and employees;
I shall recognize that a Board member has no legal authority as an individual and that decisions can be made only by a majority vote at a public Board 
meeting;
I shall abide by majority decisions of the Board, while retaining the right to seek changes in such decisions through ethical and constructive channels.
As part of the Board of Education, I shall accept the responsibility for my role in the equitable and quality education of every student  in the  School District;
I shall foster with the Board extensive participation of the community, formulate goals, define outcomes, and set the course for Proviso Township High 
Schools District 209;
I shall assist in establishing a structure and an environment designed to ensure all students have the opportunity to attain their maximum potential through a 
sound organizational framework;
I shall strive to ensure a continuous assessment of student achievement and all conditions affecting the education of our children, in compliance with State 
law;
I shall serve as education's key advocate on behalf of students and our community's school (or schools) to advance the vision for Proviso Township High 
Schools District 209; and
I shall strive to work together with the District Superintendent to lead the School District toward fulfilling the vision the Board has created, fostering 
excellence for every student in the areas of academic skills, knowledge, citizenship, and personal development.

1



A. a. Policy 2-60 Board Member Removal from Office– 1st Reading 3

2



Proviso Township High School District 209 

Policy 2:60 – Board Member Removal from Office (Redline Revision) 

 
Existing Policy Text (to be replaced): 

If a majority of the Board determines that a Board member has willfully failed to perform his or her 

official duties, it may request the Regional Superintendent to remove such member from office. 

 
Proposed Revisions: 

If a majority of the Board determines that a Board member has willfully failed to perform his or her 

official duties, it may request the appropriate Intermediate Service Center, or its successor 

oversight authority as designated by Illinois statute or rule, to remove such member from office, 

consistent with Section 3■15.5 of the Illinois School Code (105 ILCS 5/3■15.5) or any successor 

provision. 

For purposes of this policy, the Board considers a “willful failure to perform official duties” to include, but 
not be limited to: 
 

1. Failure to attend three (3) consecutive regular Board meetings without prior excuse or notice to 

the Board President or Secretary. 

2. Failure to attend 50% or more of the regular Board meetings within any twelve (12)-month period. 

3. Failure to timely complete all mandatory Board member trainings as required by law. 

. 

4. Conduct that materially disrupts or obstructs the Board’s ability to carry out its lawful duties and 
functions. 

 
Before requesting removal, the Board shall: 
 

a) Provide, via the Board President or Secretary, the affected member with written notice of the intended 
action and factual basis. 

b) Provide the affected member a reasonable opportunity to respond in writing or in person. 

c) Consider and review any response in good faith. 

d) If warranted, adopt by majority vote a resolution requesting removal by the appropriate 

Intermediate Service Center or successor oversight authority, citing the statutory and policy basis 

and factual findings. 

If the appropriate Intermediate Service Center or successor oversight authority declines to remove a 

Board member or lacks jurisdiction to do so, the Board may, by a subsequent majority vote, forward the 

request to the Illinois State Board of Education or other competent authority for consideration. 

A vacancy shall be deemed to exist upon removal of a Board member under this policy. (See Policy 

2:70 – Vacancies on the Board of Education.) 
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2:155 Student Representatives Appointed to the Board of Education 

 

Purpose 

The Board of Education values student voice as an essential part of district governance. 

The purpose of this appointment is to give students the opportunity to bring a student’s 

perspective to the discussions at Board of Education and committee meetings. This policy 

is also intended to provide students with an opportunity to gain insights into how a unit of 

local government functions. To ensure student perspectives are represented at the district 

level, the Board shall appoint student representatives to serve in an advisory capacity to 

the Board for a term established by the Board.  

Each high school’s Student Council shall hold an internal election to select its Student 

Representative. The Student Council Advisor and Building Principal shall oversee the 

election process and certify the results to the Superintendent or designee. Each high school 

may also select an alternate representative for the elected Student Representative should 

the elected student be unable to fulfill their duties. Each Student Representative shall meet 

the requirements of the following position description and responsibilities: 

Position Description 

Each Student Representative of the Board of Education serves as both a representative of 

the Board and for the student body of Proviso Township High Schools District 209. 

• One (1) student representative from each high school within the District (Proviso 

East High School, Proviso West High School, and Proviso Math and Science 

Academy) will be chosen. 

• Each Student Representative shall serve as an advisory, non-voting member of the 

Board of Education and will not participate in executive, closed, or sub-committee 

meetings unless otherwise directed. 

• Student Representatives must be currently enrolled at a high school within the 

District as a member of the following year’s junior or senior class. 

• Student Representatives must be in good academic standing and in the process of 

completing all requirements for graduation, where good academic standing is 

defined as: 

1. Maintaining an attendance rate of 90 percent or higher; 

2. Passing all current courses; and  

3. Having no suspensions within the previous twelve (12) months of 

nomination and service. 

• Student Representatives must meet and maintain the state and school guidelines for 

co-curricular participation. 
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• Student Representatives shall serve a one (1) year term, beginning at the start of the 

academic year (August) and concluding at the end of the academic year (June). 

Students may serve a second term if they continue to meet eligibility requirements 

and are re-elected by their Student Council. 

• Student Representatives may attend Board or community events held during the 

summer transition, as invited by the Superintendent or Board President.  

Due to the responsibilities of the office, Student Representatives may not hold or be a 

candidate for an elected office in the Student Council at each high school during their 

tenure of office. Student Representatives, however, will hold an appointed seat on the 

Executive Board of the Student Council at each high school. 

Responsibilities 

Each Student Representative of the Board of Education must uphold the following 

responsibilities during the term of office: 

• Attend all regular public meetings of the Board of Education. 

• Prepare a written and verbal report for all such meetings to be presented to the 

Board of Education on behalf of the students of Proviso Township High Schools 

District 209. 

• As directed, meet with the Superintendent or designee prior to each meeting of the 

Board of Education to discuss the contents of the report and any other topics 

deemed necessary. 

• Prepare a written and verbal report for all such meetings to be presented to the 

Student Council on behalf of the Board of Education. 

• Communicate with representatives of the Student Council regarding Board of 

Education updates and discussions. 

• Periodically attend various school and community events as a representative of the 

Board of Education. 

• Model professionalism, confidentiality, and civic engagement consistent with 

Board of Education expectations. 

• Participate respectfully in Board of Education discussions and deliberations. 

Removal and Replacement 

A Student Representative may be removed from their appointment if: 

• The Student Representative is no longer in good academic standing; 

• The Student Representative exhibits repeated unprofessional behavior or fails to 

adhere to Board decorum; 

• The Student Representative accumulates two (2) or more unexcused absences from 

Board meetings; or 

• The Student Representative engages in conduct that violates the Illinois School 

Code, Board policy, or student discipline procedures. 
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The Superintendent or designee shall review any concerns regarding a Student 

Representative’s status in consultation with the Building Principal and the Student Council 

Advisor. If removal is warranted, the student shall receive written notice of the concerns 

and an opportunity to meet with the Superintendent or designee before a final determination 

is made. 

If a Student Representative is removed, the alternate student selected from that high school 

shall assume the role for the remainder of the term. If no alternate student is available, the 

high school’s Student Council may hold a special election to fill the vacancy. The 

Superintendent shall inform the Board President of all removals and replacements. Any 

such change will be recorded in the minutes of the following regular public meeting of the 

Board. 

Recognition 

Student Representatives shall be recognized at a public Board meeting upon appointment 

and at the conclusion of their term of service. Their names shall appear in Board meeting 

minutes and on the district website as “Student Representative (Non-Voting)”. Upon 

completion of service, each student shall receive a certificate of recognition and may be 

recommended for community-service credit or leadership honors through their school. 

 

 

LEGAL REF.:  

 

105 ILCS 5/10-10 

 

ADOPTED: _____________________________ 

 

Board of Education, Proviso Township High Schools District 209 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
   
Agenda Topic: Recognition of Mathematics and Science Academy Graduates 
 
Expected Outcome: Information 
 
Staff Contacts: Athanasia Albans, Director of Performance Management & 
Professional Development and Jennifer Kirmes, Deputy Superintendent of School 
Improvement.  
 

 
Title: Recognition of MSA Graduates 
 
 
Purpose:  
The purpose of this item is to inform the Board about recognition for students enrolled 
in and graduating from the Proviso East Mathematics and Science Academy (PEMSA), 
Proviso West Mathematics and Science Academy (PWMSA) and Proviso Mathematics 
and Science Academy (PMSA) programs. This recognition will include awarding a 
graduation medallion to Mathematics and Science Academy (MSA) graduates to signify 
their successful completion of these specialized academic programs and to honor their 
commitment to excellence. 
  
Background: 
Board Policy 6:300 requires students to complete 22 credits to graduate from Proviso 
East and Proviso West High Schools. The Proviso Mathematics and Science Academy 
(EMSA, WMSA, PMSA) follows an inquiry model of study requiring 25 Carnegie units of 
credit for graduation or 27.5 Carnegie units of credit for graduation with distinction.  
Students who completed the MSA program in the past were not recognized consistently 
for their accomplishment. 
 
Administration Analysis: 
To honor students who graduate from the MSA programs, each graduate will be 
provided with a medallion to wear during their school’s commencement ceremony. This 
medallion serves as a visible symbol of their accomplishment and achievement, 
highlighting their successful completion of a rigorous academic program. 
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Equity Impact: 
This honor recognizes students’ achievements and celebrates their academic excellence, 
with the goal of motivating them to continue striving for even higher levels of success. 
Because the standards for earning this recognition are objective and clearly outlined in 
Board Policy, awarding a medallion is a fair and transparent way to honor those who 
have met the criteria. 
 
Other forms of excellence will also be recognized and made visible during 
commencement ceremonies, and this initiative will complement those efforts by 
highlighting the accomplishments of students in the MSA programs. 
 
Student Impact:  
The medallion will serve as a memorable milestone that validates students’ hard work 
and perseverance. By expanding recognition at both the school and district level, we 
reinforce that academic success is valued and strengthen students’ connection to the 
school community. Beyond graduation, this honor encourages students to pursue 
further education and career goals. For our student population, it also sends a powerful 
message to families and the community that academic effort pays off—helping to 
inspire others to strive for similar achievements. 
 
Staff Impact:  
This initiative is expected to increase staff motivation and pride by validating their 
instructional efforts and commitment to student success. Recognizing students’ 
achievements in this way reinforces the value of educators’ work and fosters a culture 
of excellence. It can energize staff to create a shared sense of purpose and encourage 
deeper investment in students’ learning and growth. 
 
Financial Impact:  
There is no financial impact to the school district. 
 
Communication:  
Students in the MSA program will receive their medallion prior to their school’s 
commencement ceremony and be asked to wear it at the ceremony.  
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 6:300 
 
Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 approves the 
Superintendent’s recommendation to recognize Mathematics and Science Academy 
graduates with a medallion. 
 
 
Date of Board Action: 12/09/2025 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent of Academics 
 
 
Agenda Topic: Advanced Placement Testing Purchase for Students 
 
Expected Outcome: Action 
 
Staff Contacts: Building Administration, Building Level AP Testing 
Facilitators, and Ms. Toni Johnson 

 
 

Title: AP Testing Fees 
 
 
Purpose: The purpose of this item is to seek approval for the purchase of Advanced 
Placement (AP) exams for District students. This ensures equitable access for all students 
who wish to take AP exams and aligns with the District’s commitment to preparing 
students for college and career readiness. 
 
Background: 
Proviso Township High Schools District 209 is committed to providing students with 
access to rigorous academic opportunities that promote college readiness. Advanced 
Placement (AP) courses and exams provide students with the potential to earn college 
credit, saving both time and money in their postsecondary education. 
 
Additionally, AP courses on student transcripts reflect academic motivation and 
demonstrate to colleges that students are prepared for higher-level coursework. 
Supporting students in completing AP exams further reinforces the District’s mission to 
equip all students for success. During the 2024-2025 school year, 1,666 exams were 
taken with 984 at Proviso Math and Science Academy, 286 at Proviso East, and 396 at 
Proviso West. This is compared the 1,073 students in Advanced Placement courses at 
PMSA, 372 at PEHS, and 474 at PWHS last school year which is approximately an 87% 
testing rate for Proviso Township High Schools. 
 
This item aligns directly to the 5Essentials framework, particularly Ambitious Instruction, 
by ensuring that students are held to well-defined expectations for success, engaged in 
interactive learning that requires them to build and apply knowledge, and provided with 
rigorous, college-aligned opportunities that prepare them for postsecondary 
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achievement. By supporting AP exam participation, the District advances both ambitious 
instruction and college and 
 
Administration Analysis: 
The cost of each AP exam is $99, with a $9 rebate applied per exam. College Board 
provides a fee reduction of $37 per exam for eligible students, applied once the invoice 
is received. 
 

The District’s estimated total investment is $148,680 before fee reductions are applied. 
Payment to College Board is due in June, after exam administration, and not at the time 
of ordering. As an estimate, during the 2024-2025 school year, the approximate 
investment prior to the fee waiver being applied was $155,948, and the final invoice was 
$106,126. 
 
Table 1 below displays a high level overview of student performance on AP exams last 
school year. This data represents the number of exams, and the number of students that 
scored a 1, 2, 3, 4, or 5. A score of a 5 represents the highest score a student can earn 
on an exam. 
 
Table 1: PTHS District 209 Performance on 2025 AP Exams 
Score 1 2 3 4 5 Total 

Exams 
Number of 
Exams 

498 436 434 220 78 1,666 

Percentage 
of Total 
Exams 

29.9% 26.1% 26.0% 13.2% 4.8% 100% 

Number of AP 
Students 

396 384 328 153 58  

 
We were invoiced for a total of 1,666 AP exams across all subjects during the 2024-2025 
school year. The largest areas of participation were English Language and Composition 
(290 exams), United States History (245 exams), and English Literature and Composition 
(161 exams). Other subjects with strong participation included Psychology (122 exams), 
Biology (118 exams), and Calculus AB (107 exams). In contrast, a small number of 
students tested in more specialized subjects such as Physics C: Mechanics (3), Chinese 
Language and Culture (1), and Spanish Literature (1). 
 
Performance patterns varied across subjects. Courses such as 2-D Art and Design, 
Drawing, and AP Seminar showed a strong concentration of higher scores (3, 4, and 5), 
while Calculus BC and Spanish Language and Culture also reflected solid performance. 
Large participation courses like English, U.S. History, and Psychology displayed a wide 
distribution of scores across all levels. On the other hand, subjects such as Biology, 
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Calculus AB, and Statistics reported significant numbers of students earning scores of 1 
or 2, highlighting areas where additional instructional support may be beneficial. More 
specific data by course can be made available. 
 

Below in Tables 2, 3, and 4 are a five-year summary of scores by school displaying the 
number of students that tested, number of courses in which students tested, number of 
tests taken, and the percentage of students scoring three (3) or higher. It is important to 
note that the number of students in classes versus those that took exams may differ 
because students can sit for an exam for which they did not attend class at Proviso, and 
one student can sit for multiple exams. For example, Proviso West did not offer AP 
European History, or Physics 1, yet students tested in those courses, and some students 
took four (4) or more AP exams. 
 
Table 2: Proviso East High School 5 Year Summary of AP Exams 

PEHS # 
Students 

# 
Courses # Tests 

% of 
Students 

Scoring 3 or 
Higher 
Overall 

2021 92 9 140 7.1% 
2022 119 12 144 14.6% 
2023 123 14 175 11.4% 
2024 197 16 341 15.2% 
2025 199 18 285 27.4% 

 
Table 3: Proviso West High School 5 Year Summary of AP Exams 

PWHS # 
Students 

# 
Courses # Tests 

% of 
Students 

Scoring 3 or 
Higher 
Overall 

2021 238 16 356 7.9% 
2022 237 15 325 15.1% 
2023 176 11 206 16.5% 
2024 188 19 349 17.6% 
2025 192 20 396 30.7% 
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Table 4: Proviso Math and Science Academy 5 Year Summary of AP Exams 

PMSA # 
Students 

# 
Courses # Tests 

% of 
Students 

Scoring 3 or 
Higher 
Overall 

2021 407 21 612 24.3% 
2022 382 25 585 33.9% 
2023 491 20 892 32.7% 
2024 593 33 1,039 46.4% 
2025 512 35 1,067 59.57% 

 
Further details regarding scores from the 2024-2025 school year are displayed below. 
Each table represents the scores by race and by gender for each school. There are 
additional tables to display the scores by course for each school. 
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Table 5: Proviso East High School SY24-25 Scores by Race 
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Table 6: Proviso East High School SY24-25 Scores by Gender 
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Table 7: Proviso Math and Science Academy SY24-25 Scores by Race 
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Table 8: Proviso Math and Science Academy SY24-25 Scores by Gender 
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Table 9: Proviso West High School SY24-25 Scores by Race 
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Table 10: Proviso West High School SY24-25 Scores by Gender 

 
 
Table 11: Proviso East High School SY24-25 Scores by Course 
Subject Totals 1 2 3 4 5 Total Exams 
2-D Art and Design   1 1 2   4 
Biology 8 1       9 
Calculus AB 14 1       15 
Chemistry 1 2 2 1   6 
Computer Science Principles 10 7       17 
Drawing     3 1   4 
English Language and Composition 40 23 11 3   77 

24



   
 

   11/12/2025 
 

English Literature and Composition 23 25 20   1 69 
Psychology 1 3 1 1   6 
Spanish Language and Culture   3 5 8 4 20 
Statistics 11 2       13 
United States History 20 8 2     30 
World History: Modern 10 4   1   15 
 
Table 12: Proviso West High School SY24-25 Scores by Course 
Subject Totals 1 2 3 4 5 Total Exams 
2-D Art and Design       1   1 
Biology 50 13 2 1   66 
Calculus AB 6     1   7 
Chemistry 10 1       11 
Computer Science A 6 1 2     9 
Computer Science Principles 6 10 7 2   25 
Drawing   1   1   2 
English Language and Composition 31 13 17 3 2 66 
English Literature and Composition 24 9 4 2   39 
Human Geography 3 2 2 3   10 
Psychology 16 10 3     29 
Seminar       1   1 
Spanish Language and Culture 3 5 12 4 1 25 
Statistics 29   1     30 
United States Government and Politics 10 1 2   1 14 
United States History 20 31 4 3 1 59 
World History: Modern 2         2 
 
Table 13: Proviso Math and Science Academy SY24-25 Scores by Course 
Subject Totals 1 2 3 4 5 Total Exams 
2-D Art and Design     18 11 1 30 
Biology 1 15 18 5 4 43 
Calculus AB 33 36 10 5 1 85 
Calculus BC 16 13 5 5 2 41 
Chemistry 3 10 8 3 1 25 
Chinese Language and Culture     1     1 
Computer Science A 8 2 3 1 3 17 
Computer Science Principles 6 3 1 1 1 12 
Drawing 4 12 16 3 3 38 
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English Language and Composition 19 37 62 19 10 147 
English Literature and Composition 11 16 13 9 4 53 
Human Geography 5 13 8 6 3 35 
Macroeconomics 1 1       2 
Microeconomics 1 1       2 
Physics 1 1     1   2 
Physics 2       2   2 
Physics C: Electricity and Magnetism       2   2 
Physics C: Mechanics 1     1 1 3 
Psychology 8 23 23 23 10 87 
Research 2 1 10 6 4 23 
Seminar 5 6 43 13 1 68 
Spanish Language and Culture   5 14 15 8 42 
Spanish Literature and Culture       1   1 
Statistics 24 3 7 2   36 
United States Government and Politics 9 27 19 6 5 66 
United States History 25 53 43 32 3 156 
World History: Modern 2 23 11 9 3 48 
 
Equity Impact: Providing financial support for AP test fees reduces barriers for students 
from economically disadvantaged backgrounds. This ensures all students, regardless of 
financial circumstances, have the opportunity to demonstrate mastery in AP coursework 
and pursue college credit. 
 
Student Impact: Expanding access to rigorous, college-level coursework provides 
students with opportunities to challenge themselves academically and better prepare for 
postsecondary success. By participating in Advanced Placement exams, students also 
increase their potential to earn college credit, which can save both time and money once 
they enter higher education. In addition, completing AP courses and exams enhances 
college applications by demonstrating academic motivation and persistence, signaling to 
universities that students are capable of engaging in and completing advanced academic 
work. 
 
Staff Impact: Teachers benefit from students being fully engaged in the AP program, 
as completion of AP exams validates their instructional efforts and encourages fidelity to 
College Board standards. 
 
Financial Impact: The District’s estimated investment is $148,680 prior to the 
application of College Board fee reductions. This expense will be covered through local 
District funds, which have already been allocated in the budget. 
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Communication: Once approved, communication will be shared with families, students, 
and staff through AP teachers, AP Facilitator at each building, building and district leaders, 
counselors, newsletters, and the District website. 
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 – Payment Procedures requires that this purchase be reviewed 
by the Board of Education and approved for payment by Board order. 
 
Superintendent Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve AP Testing Fees for school year 2025-
2026 a cost not to exceed $148,680.  
 
 
Date of Board Action: November 11, 2025 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent of Academics 
 
 
Agenda Topic: Expanding Dual Degree Opportunities for Proviso Students 
 
Expected Outcome: Action 
 
Staff Contacts: Triton College, Ms. Toni Johnson, Dr. Rubi Ortiz, and Ms. 
Angela Marino 

 
 

Title: Triton Dual Degree Program for School Year 2026-2027 
 
 
Purpose: The purpose of this item is to seek Board approval to expand the District’s 
partnership with Triton College by increasing enrollment in the Dual Degree Program from 
28 students in the 2025–2026 school year (25-26SY) to up to 42 students in the 2026-
2027 school year. This expansion provides more students the opportunity to earn an 
Associate of Science degree concurrently with their Proviso high school diploma. 
 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that all students 
graduate College, Career, and Workforce Ready. Through the District’s partnership with 
Triton College, students from all three campuses may participate in the Dual Degree 
Program, which allows them to complete coursework toward an Associate of Arts (AA) or 
Associate of Science (AS) degree while in high school. Our Dual Degree Program is made 
available to all Proviso students starting their Junior year (Grade 11), with an application 
submission date of January the prior school year when they are Sophomores (Grade 10). 
During Junior and Senior year, students attend Triton College full-time and they are still 
considered Proviso students. These students earn both college credit and high school 
credit, and upon successful completion of the program earn both a high school diploma 
from Proviso Township High Schools and an Associates degree from Triton College. More 
information about these and additional CTE and Early College opportunities can be found 
at our district website: https://www.pths209.org/domain/3410  
 
Currently, students require 18 courses to earn the Associates degree. Proviso has 
teachers credentialed to teach 10 of those 18 courses for dual credit at Triton. Dual Credit 
is when Proviso teachers teach a course at Proviso, and earn Triton College credit and 
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high school credit. As of October 27, 16 teachers across the District completed an 
application to become credentialed to teach another 6 courses aligned to Triton’s 
Associates degree. Applications were due to Triton by October 14, 2025. At this time, no 
Proviso teachers are credentialed or have applied for Triton’s Public Speaking (SPE-101) 
or for a Humanities general elective, nor have any teachers expressed interest in applying. 
The District is working diligently to identify qualified staff and is in active discussions with 
Triton to determine next steps. Newly hired employee, Ms. Toni Johnson, Coordinator of 
Dual Credit, Dual Degree, Dual Enrollment, and Advanced Placement, will be prioritizing 
this task. 
 
While the Dual Degree program is currently hosted at Triton, the District is also exploring 
the feasibility of expanding the Dual Degree Program to Proviso Math and Science 
Academy (PMSA) in future years to allow students to complete their Associate’s degree 
fully on-site. 
 
This initiative aligns with Goal #2 of the District’s Strategic Plan: “All students will have 
access to engaging, high-quality, equitable, and relevant instruction.” It also connects to 
the 5Essentials framework, particularly Ambitious Instruction and Supportive 
Environment, by providing rigorous, college-aligned coursework and ensuring that 
students are well-supported in planning for postsecondary opportunities. The program 
also advances Future Orientation by engaging students directly in college-level work that 
prepares them for success after high school. 
 
Administration Analysis: 

Expanding the Dual Degree Program from 27 to 40 students allows the District to offer 

more equitable access to rigorous college coursework. This expansion acknowledges both 

the strong demand for early college opportunities and the District’s commitment to scaling 

successful programs. 
 

When the Board approved the expansion of the program in January 2025, the District’s 

investment for tuition was estimated at $48,000 for approximately 8 students during the 

2024–2025 school year, with individual course costs ranging from $495–$795. At that 

time, the Board approved the addition of a second cohort of 7 students per school, which 

increased costs by approximately $120,000, bringing the total program cost for 2025-

2026 school year to $168,000 for tuition. The most up-to-date tuition pricing for Year 1 

students is approximately $8,619, and Year 2 is approximately $9,473. 

 

For the 2026-2027 school year, the program will serve 19 Year 2 students ($179,987) 

and a proposed 21 additional Year 1 students ($180,999) for a total investment of 

$360,986. While this represents a substantial increase from prior years, the long-term 

return for students and families — in tuition savings, acceleration toward degree 

completion, and enhanced college readiness — makes this investment a worthwhile use 

of District resources. In addition, with Proviso’s goal of expanding this program to be 
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offered at PMSA, there are future opportunities to decrease overall costs by credentialing 

District teachers to deliver more of the required coursework in-house. 

 
Equity Impact: The expansion ensures that students from across all campuses, 
regardless of background, have access to high-quality, college-level courses. By 
increasing capacity, the District reduces barriers for students who may otherwise be 
unable to access these opportunities due to cost or limited program space. 
 
Student Impact: Students benefit from the Dual Degree Program by gaining up to two 
years of college credit while still in high school, which accelerates their academic progress 
and reduces the time needed to complete a degree. Through exposure to rigorous 
coursework, students also develop persistence and study skills that prepare them for the 
demands of higher education. Participation in the program provides significant financial 
savings for families by lowering future tuition costs, while also strengthening students’ 
college applications by demonstrating their commitment to academic excellence. 

 
Staff Impact: District teachers have the opportunity to expand their credentials through 
Triton College, furthering their professional growth while providing dual credit instruction. 
This creates a sustainable model for future cohorts and supports the long-term vision of 
hosting a fully embedded Dual Degree Program at PMSA. 
 
Financial Impact: The estimated cost of the program for SY26–27 is $360,986, funded 
through local District resources. While this is a notable increase from prior years, the 
District recognizes the transformative value of this investment in advancing student 
readiness and equitable access to higher education. 
 
Communication: Upon Board approval, the District will communicate program details 
and application processes to students and families through information sessions, school 
counseling offices, newsletters, and the District website. 
 
Statute, Administrative Policy or Board Rules Statement: 
This purchase aligns with School Board Policy 4:60 – Purchases and Contracts, which 
authorizes budgeted purchases and requires Board approval for expenditures exceeding 
statutory thresholds 

 
Superintendent Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve Triton Dual Degree Program for School 
Year 2026-2027 at a cost not to exceed $360,986.  
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Date of Board Action: November 12, 2025 
 
 
 
 
 
 
 
 

32



14. Approval of Triton Dual Enrollment Program for School Year 2026-2027 in the 
amount of $95,400
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent of Academics 
 
 
Agenda Topic: Career Technical Education and Early College 
 
Expected Outcome: Action 
 
Staff Contacts: Ms. Toni Johnson, Dr. Rubi Ortiz, and Triton College 

 
 

Title: Triton Dual Enrollment Program for School Year 2026-2027  
 
 
Purpose: Provide our students access to transformative educational and economic 
opportunity. 

 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that our scholars 
are equipped for success in our 21st century multicultural and multilingual world. To this 
end, students from all three campuses take Dual Enrollment courses at Triton College’s 
Career Academies before/after/during regular high school hours. Currently, 
transportation is provided for students taking Dual Enrollment courses at Triton College. 
We have established ourselves as a school system in western Cook County that offers 
multiple opportunities for college credits, stackable credentials, and for students to 
experience Dual Enrollment during their high school years.  
 
The ability to take Dual Enrollment courses is offered to all high school students, both 
inside of the Career and Technical Education (CTE) program and outside of the CTE 
Program. The 2026-2027 school year is the third year for the Tech Cohort Campus hosted 
at Triton College. We provide opportunities for all of our students to expand their learning 
and gain early college credit. We not only want our students College and Career Ready, 
but we also want them Workforce Ready. The CTE program along with our general 
comprehensive studies significantly improves the opportunities available for all college-
bound and career-oriented students. Financial support is needed at all three campuses 
to provide students with instructional materials and associated course fees to carry us 
through the 2026-2027 school year.  This includes courses in the Fall, Spring, Summer I, 
and Summer II sessions. More information about these and additional CTE and Early 
College opportunities can be found at our district website: 
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https://www.pths209.org/domain/3410. The application process begins in November and 
concludes mid-January of each school year. 
 
The Dual Enrollment Program offers stackable credentials along with college credit (for 
some courses) with rigorous curriculum and resources for students.  Providing the Dual 
Enrollment Program for our scholars aligns with Goal #2 of the district’s strategic plan: 
“All students will have access to engaging, high quality, equitable and relevant 
instruction.” It also connects to the 5Essentials framework, particularly Ambitious 
Instruction and Supportive Environment, by providing rigorous, college-aligned 
coursework and ensuring that students are well-supported in planning for postsecondary 
opportunities. The program also advances Future Orientation by engaging students 
directly in college-level work that prepares them for success after high school. 
 
Administration’s Analysis: 
The Dual Enrollment Program, rebranded as the Career Academies, offers stackable 
credentials along with college credit (for some courses) with rigorous curriculum and 
resources for students. During the 2024-2025 school year, approximately 30 students 
were enrolled to take Dual Enrollment courses with Triton, and during the 2025-2026 
school year, there are 99 students scheduled.  
 
Below are all courses available to take at Triton College:  
 

• Nursing (at Triton College Career Academies for Rising Juniors/Seniors only) 

• Dental Assistant (at Triton College Career Academies for Rising Juniors/Seniors 

only) 

• Sports Conditioning (at Triton College Career Academies for Rising 

Juniors/Seniors only) 

• Physical Therapy & Sports Medicine Aide (at Triton College Career Academies for 

Rising Juniors/Seniors only) 

• Criminal Justice (at Triton College Career Academies for Rising Juniors/Seniors 

only)   

• Firefighting (at Triton College Career Academies for Rising Seniors only)     

• Welding (at Triton College Career Academies for Rising Juniors/Seniors only)   

• Education (at Triton College Career Academies for Rising Juniors only)  

• HVAC (at Triton College Career Academies for Rising Seniors only 

  
Equity Impact: A dual enrollment program improves equity by removing financial 
barriers to higher education, fostering college readiness, and creating pathways to 
workforce and career opportunities.  
 
Student Impact: A dual enrollment program improves students' lives by providing free 
access to college credits, reducing financial burdens, and opening pathways to higher 
education and career opportunities.  
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Staff Impact: This program allows educators to see the direct, transformative impact 
of their work as students achieve significant milestones, boosting morale and fostering a 
sense of purpose.  
 
Financial Impact: The district’s investment to support the program is estimated at 
$95,400. The investment includes: $495-$795 per course taken for approximately 120 
students. 
 
Communication: Information about this opportunity can be found at our district 
website, www.pths209.org and navigate to the CTE and Early College tab. We work 
closely with counselors and each school’s college and career counselor to inform 
students and families of this opportunity. All Proviso students are invited to participate 
in our college and career pathways in Proviso Township High Schools.  Our application 
process begins in November of each year prior to scheduling. We also hold events after 
school to inform our students and families of these opportunities. 
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 requires that renewal of contracts shall be reviewed by the 
Board of Education, after which may be approved for and financially supported by Board 
of Education.  
 
Superintendent Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 

Superintendent’s recommendation to approve Triton Dual Enrollment Program for School 
Year 2026-2027 at a cost not to exceed $95,400.  
 
 
Date of Board Action: November 11, 2025 
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15. Approval of Voucher Meal Card Purchase for Dual Degree and Dual Enrollment for 
School Year 2026-2027 in the amount of $64,000
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent of Academics 
 
 
Agenda Topic: CTE and Early College 
 
Expected Outcome: Action 
 
Staff Contacts: Ms. Toni Johnson, Dr. Rubi Ortiz, and Triton College 

 
 

Title: Voucher Meal Card Purchase for Dual Degree for School Year 2026-2027  

 
 
Purpose: Provide our students who attend school off campus at Triton with free nutrition 
services as their peers who attend one of our three high schools. 
 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that our students 
are equipped for success in our 21st century multicultural and multilingual world. We have 
established ourselves as a school system in western Cook County that offers multiple 
opportunities for college credits, stackable credentials, and for students to experience 
Dual Degree in AA or AS during their high school years.  
 
We provide opportunities for all students to expand their learning and gain early college 
credit. The CTE and Early College Office along with our general comprehensive studies 
significantly improves the opportunities available for all college-bound and career-
oriented students. Beginning the 2024-2025 school year, eight juniors – five from Proviso 
Math and Science Academy and three from Proviso West High School – will be taking 
classes at Triton College as they pursue their associates’ degree as part of the Dual 
Degree program. This was expanded during the 2025-2026 school year with an additional 
20 students. 
 
This item aligns to Goal 5 of our Strategic Plan, Financial Health and Strategic Resource 
Allocation. The objective of this goal is to develop and maintain fiscal equity, responsibility 
and efficient operations that support the instructional core across the entire district. This 
meal voucher program provides students who attend Triton the same opportunity for free 
breakfast and lunch as their peers. 
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Administration’s Analysis: 
Proviso students at all three campuses have been provided breakfast and lunch at no cost 
to them since 2017. The students, despite continuing to be considered Proviso students, 
will not be able to access the breakfast and lunch that is normally provided at their high 
school. 
 
Providing the Dual Degree students a bag lunch each day is not feasible as there is no 
way to deliver it to them at Triton College with differing class schedules and it would 
violate equity standards since their classmates who remain at Proviso will be provided a 
hot lunch. In addition, Triton College does not provide cafeteria cards to students, 
requiring payment with cash or credit card for food and drink. Therefore, Proviso is 
proposing to purchase a meal voucher card for each student attending classes at Triton 
College during lunch hours. This was successfully implemented during the 2024-2025 
school year, which allowed the CTE and Early College office to work directly with the food 
vendor to ensure meal card vouchers were purchased, provided to students, and utilized 
in Triton’s cafeteria only. 
 
Equity Impact: Providing free lunch and breakfast improves equity by ensuring that all 
students, regardless of their family’s income, have consistent access to nutritious meals. 
This reduces hunger-related distractions, enabling students to focus more fully on 
learning rather than where their next meal will come from. 
 
Student Impact: Providing free lunch and breakfast improves students’ lives by 
ensuring they have the nutrition and energy needed to engage fully in their school day. 
When hunger is no longer a concern, students can concentrate on learning rather than 
feeling tired or anxious about their next meal. Research shows that this leads to better 
attendance, fewer behavioral issues, and increased academic focus. 
 
Staff Impact: This practices allows Proviso to continue living its vision of equity, 
excellence, and relevance for all in order to continue to build a healthy thriving culture. 
 
Financial Impact: We are proposing issuing each qualifying student a pre-paid credit 
card that can be used at the Triton College cafeteria each day. This card can be reloaded 
with $200 each month by the Career and Technical Education and Early College Office, 
and monitored for use with an estimated cost per student of up to $1,600. The total cost 
for the 40 Dual Degree students for School Year 2026-2027 is estimated to be $64,000. 
 
Communication: Information about this opportunity can be found at our district 
website, www.pths209.org and navigate to the CTE and Early College tab. We work 
closely with counselors and each school’s college and career counselor to inform 
students and families of this opportunity. All Proviso students are invited to participate 
in our college and career pathways in Proviso Township High Schools.  Our application 
process begins in November of each year prior to scheduling. We also hold events after 
school to inform our students and families of these opportunities. 

39

http://www.pths209.org/


   

 

11/12/2025 

 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 6:50 School Wellness requires that students wellness shall be 
promoted in the District’s educational program, school-based activities, and meal 
programs, interpreted consistently with Section 204 of the Child Nutrition and WIC 
Reauthorization Act of 2004 and the Healthy Hunger-Free Kids Act of 2010.  
 
Superintendent Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve Voucher Meal Card Purchase for Dual 
Degree for School Year 2026-2027 at a cost not to exceed $64,000.  
 
 

Date of Board Action: November 11, 2025 
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update
BOARD OF EDUCATION

2:80 Board Member Oath and Conduct
Each Board of Education member, before taking his or her seat on the Board, shall take the following
oath of office:

I, (name), do solemnly swear (or affirm) that I will faithfully discharge the duties of the office of
member of the Board of Education of Proviso Township High Schools District 209, in
accordance with the Constitution of the United States, the Constitution of the State of Illinois, and
the laws of the State of Illinois, to the best of my ability.

I further swear (or affirm) that:

I shall respect taxpayer interests by serving as a faithful protector of the School District's
assets;

I shall encourage and respect the free expression of opinion by my fellow Board
members and others who seek a hearing before the Board, while respecting the privacy of
students and employees;

I shall recognize that a Board member has no legal authority as an individual and that
decisions can be made only by a majority vote at a public Board meeting;

I shall abide by majority decisions of the Board, while retaining the right to seek changes
in such decisions through ethical and constructive channels;

As part of the Board of Education, I shall accept the responsibility for my role in the
equitable and quality education of every student in the School District;

I shall foster with the Board extensive participation of the community, formulate goals,
define outcomes, and set the course for Proviso Township High Schools District 209;

I shall assist in establishing a structure and an environment designed to ensure all
students have the opportunity to attain their maximum potential through a sound
organizational framework;

I shall strive to ensure a continuous assessment of student achievement and all
conditions affecting the education of our children, in compliance with State law;

I shall serve as education's key advocate on behalf of students and our community's
school (or schools) to advance the vision for Proviso Township High Schools District 209;
and

I shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in
the areas of academic skills, knowledge, citizenship, and personal development.

The Board President will administer the oath in an open Board meeting; in the absence, of the
President, the Vice President will administer the oath. If neither is available, the Board member with

Drafts

Drafts
1 of 55
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the longest service on the Board will administer the oath.

The Board adopts the Illinois Association of School Boards' Code of Conduct for Members of School
Boards (Code).PRESSPlus1 of Education.Q1

LEGAL REF.: 

105 ILCS 5/10-16.5.

CROSS REF.: 1:30 (School District Philosophy), 2:20 (Powers and Duties of the Board of Education;
Indemnification), 2:50 (Board Member Term of Office), 2:60 (Board Member Removal from Office),
2:210 (Organizational Board of Education Meeting)

Adopted: January 9, 2024

Questions and Answers:

***Required Question 1.  The School Code does not specifically address what happens when board
members violate their oath of office, nor does it create an opportunity to take legal action for such
violations. Collins v. Bd. of Educ. of North Chicago Comm. Unit Sch. Dist. 187, 792 F.Supp.2d 992
(N.D.Ill. 2011). Consult the board attorney for guidance when considering any type of
disciplinary action or sanction against a board member.

Depending on the situation, a board self-evaluation or private one-on-one meetings with a board
member may be appropriate to address an issue relating to board member behavior (for a list of IASB
workshops, see www.iasb.com/conference-training-and-events/training/workshops/). When a board
member's violation of the oath of office also constitutes a willful failure to perform his or her official
duties, the board may request the regional superintendent to remove the member from office. See
sample policy 2:60, Board Member Removal from Office, available at PRESS Online by logging in at
www.iasb.com, at footnote 2, for further discussion. A board member whose conduct violates conflict
of interest laws may also be subject to criminal liability and removal from office. See sample policy
2:100, Board Member Conflict of Interest, and its footnotes, for additional information. In consultation
with the board attorney, a board may also consider other actions to address a member's violation of
the oath of office, such as publicly censuring a member. Houston Comm. College System v. Wilson,
595 U.S. 468 (2022) (holding that a college board of trustees did not violate a trustee's First
Amendment rights when it adopted a resolution censuring him for "reprehensible" conduct). Other
sanctions may be also warranted, depending on the facts. For example, in Earnest v. Jasper Cty.
Comm. Unit Sch. Dist. No. 1, 371 F.Supp.3d 459 (S.D.Ill 2019), a court held a board member was not
deprived of his liberty interest under the 14th Amendment when the board limited his access to
confidential board packet information after it found the board member shared confidential personnel
and student information with members of the public.

To encourage appropriate conduct, boards may wish to have their policy express potential
consequences for violating the oath of office or the Code of Conduct for Members of School Boards.
Such boards may add the following sentence to the end of this policy: 

"A board member who fails to abide by the oath of office or the Code may be subject to action by the
Board, including, but not limited to, formal censure and/or referral to the Regional Superintendent for
removal from office under Board policy 2:60, Board Member Removal from Office."

Has the Board adopted this policy to include the optional sentence shown above? 

Drafts
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No. (Default)
Yes. (For districts in suburban Cook County, IASB will replace "Regional Superintendent" with

"appropriate Intermediate Service Center Executive Director.")

PRESSPlus Comments

PRESSPlus 1.  Updated for continuous improvement. Issue 119, June 2025

Drafts

Drafts
3 of 55

44



PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \ Board Member Development \

Document Status: Draft Update
Board Member Development

2:120-E2 Exhibit - Website Listing of Development and Training Completed by
Board Members

District website administratormaster:PRESSPlus1 Post this template (including the explanatory
paragraphs) on the District’s website and update the table as information is provided.

Each Illinois school board member who is elected or appointed to fill a vacancy of at least one year’s
duration must complete State-mandated professional development and leadership training (PDLT)
and Open Meetings Act (OMA) training. State-mandated training is also required for board members
who want to vote upon a dismissal based upon the Performance Evaluation Reform Act . For
additional information, see Board policy 2:120, Board Member Development.

The following table contains State-mandated training requirements and other professional
development activities that were completed by each Board member. When the Illinois Association of
School Boards (IASB) provided the training, the acronym “IASB” follows the listed activity.

Name Development orand Training Activity and Provider

IASB is a voluntary organization of local boards of education dedicated to strengthening the Illinois
public schools through local citizen control. Although not a part of State government, IASB is organized
by member school boards as a private not-for-profit corporation under authority granted by Article 23
of the School Code. The vision of IASB is excellence in local school governance in support of quality
public education.

For more information regarding IASB and its programs visit www.iasb.com.

DATED : September 14, 2021

PRESSPlus Comments
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PRESSPlus 1.  Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update
BOARD OF EDUCATION

2:130 Board-Superintendent Relationship

The Board of Education directs, through policy, the Superintendent in his or her charge of the
administration of the District by delegating its authority to operate the District and provide leadership
to staff. The Board employs and evaluates the Superintendent and holds him or her responsible for the
operation of the District in accordance with Board policies and State and federal law.

The Board-Superintendent relationship is based on mutual respect for their complementary roles.  The
relationship requires clear communication of expectations regarding the duties and responsibilities of
both the Board and Superintendent.

The Board considers the recommendations of the Superintendent as the District's Chief Executive
Officer.  The Board adopts policies necessary to provide generalPRESSPlus1 direction for the District
and to encourage achievement of District goals.  The Superintendent develops plans, programs, and
procedures needed to implement the policies and directs the District's operations.

LEGAL REF.:

105 ILCS 5/10-16.7 and 5/10-21.4.

CROSS REF.: 3:40 (Superintendent)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated in response to a PRESS five-year review. PRESS Editors have a quality
assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \ Board of Education Meeting Procedure \

Document Status: Draft Update
Board of Education Meeting Procedure

2:220-E4 Exhibit - Open Meeting Minutes

Meeting Minutes Protocol

1. Meeting minutes are the permanent record of the proceedings during a Board of Education
meeting. All Board action must be recorded in the minutes; thus, the minutes focus on Board
action.

2. The minutes only include information provided at the meeting. Information may not be corrected
or updated in the minutes unless it was discussed at the meeting.

3. Minutes include a summary of the Board’s discussion on an agenda topic; the minutes do not
state what is said verbatim. The minutes do not repeat the same point made by different
individuals. If appropriate, the minutes include a brief background and an explanation of the
circumstances surrounding an issue discussed. The minutes do not include the names of Board
members making specific points during discussion. Requests from individual Board members
to include their vote or an opinion in the minutesPRESSPlus1 are handled according to Board
policy 2:220, Board of Education Meeting Procedure.

4. The minutes include the topic of reports that are made to the Board including reports from the
Superintendent or a Board committee. Written reports are filed with the minutes but do not
become part of the minutes.

5. The minutes note when a member is not present for the entire meeting due to late arrival and/or
early departure.

6. Although items may be considered by the Board in a different order than appeared on the
agenda, items in the minutes are generally recorded in the same order as they appeared on the
agenda. When a meeting is reconvened on a different date, the minutes must describe what
happened on each meeting date.

7. The minutes should be recorded in an objective but positive/constructive tone. Answers and
explanations, rather than questions, are recorded. Writing style, including choice of words and
sentence structure, is at the discretion of the individual recording the minutes.

8. The minutes include individuals’ names who speak during the meeting’s public participation
segment as well as the topics they address. All written documents presented at a Board meeting
are filed with the minutes but do not become part of the minutes.

9. The following template generally governs meeting minutes..

Open Meeting Minutes

Date:                                                   Time:                                                              

Location:                                                                                 

Drafts
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Type of meeting:    Regular       Special      

                               Reconvened or rescheduled   Emergency

Name of person taking the minutes:                                                                                  

Name of person residing:                                                                                                        

Members in attendance:

1. 
2. 
3. 
4. 
5. 
6. 
7. 

Members absent:

1. 
2. 
3. 

 

Approval of Agenda
List any items removed from the consent agenda:                                                                               

                                                                                                                                                              

Motion made By:                                                                                                          

Motion:     To approve     To add items as follows: (No action may be taken on new agenda items.)

Motion seconded by: _________________________________________________

Action:             Passed        Failed

Approval of Previous Meeting Minutes (Needed only if this item is not on the consent agenda.)

Minutes from the Board meeting held on:                                                                               

Motion made by:                                                                                                                            

Motion:    To approve  To approve subject to incorporation of the following amendment(s):

Motion seconded by: ________________________________________________________

Action:             Passed        Failed

Approval of Items on Consent Agenda (This may include expense advancements,
reimbursements, and/or purchase orders regulated by the Local Government Travel Expense

Drafts
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Control Act (see Board policies 2:125, Board Member Compensation; Expenses, and 5:60,
Expenses)

Summary of discussion:                                                                                                   

                                                                                                                                           

Motion to approve the consent agenda made by:                                                                              

Motion seconded by:  ____________________________________________________________

Roll Call: (Needed when consent agenda contains an item involving the expenditure of money.)

“Yeas” “Nays”

Action:             Passed        Failed

Public Comments (Reproduce this section for each individual making a comment.)

The following individual appeared and commented on the topic noted below: (Include the title of any
documents presented to the Board.)

Name:                                                                                                                   

Topic:                                                                               

Remaining Agenda Items (Reproduce this section for each agenda item.)

Agenda item:                                                                               

Summary of discussion:                                                                               

                                                                                                                      

Motion made by:                                                                                                       

Motion to:                                                                                                                  

Motion seconded by:________________________________________________

Action:             Passed        Failed

(If a roll call vote occurred, record the vote of individual Board members.)

“Yeas” “Nays”

If Applicable, Approval of Motion to Adjourn to Closed Meeting (Insert exhibit 2:220-E2, Motion
to Adjourn to Closed Meeting.)

Approval of Motion to Adjourn

Motion to adjourn made by:________________________________________________                   

Motion seconded by:______________________________________________________________

Drafts
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Motion seconded by:______________________________________________________________

Action:             Passed        Failed

Time of adjournment:______________________________________________________________

Post-Meeting Action
Date minutes approved:                                                                                            

Date minutes were available for public inspection:                                                      

Date minutes were posted on District website:                                                          

DATED : September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:140 Search and Seizure
In order to maintain order and security in the schools, school authorities are authorized to conduct
reasonable searches of school property and equipment, as well as of students and their personal
effects.  “School authorities” includes school liaison police officers.

School Property and Equipment as well as Personal Effects Left ThereOn School PropertyPRESSPlus1

by Students

School authorities may inspect and search school property and equipment owned or controlled by the
school (such as, lockers, desks, and parking lots), as well as personal effects left there by a student,
without notice to or the consent of the student.  Students have no reasonable expectation of privacy in
these places or areas or in their personal effects left there.

This paragraph applies to student vehicles parked on school property. In addition, Building Principals
shall require each high school student, in return for the privilege of parking on school property, to
consent in writing to school searches of his or her vehicle, and personal effects therein, without notice
and without suspicion of wrongdoing.

The Superintendent may request the assistance of law enforcement officials to conduct inspections
and searches of lockers, desks, parking lots, and other school property and equipment for illegal
drugs, weapons, or other illegal or dangerous substances or materials, including searches conducted
through the use of specially trained dogs.

Students

School authorities may search a student and/or the student’s personal effects in the student’s
possession (such as, purses, wallets, knapsacks, book bags, lunch boxes, etc.) when there is a
reasonable ground for suspecting that the search will produce evidence the particular student has
violated or is violating either the law or the District’s student conduct rules. The search itself must be
conducted in a manner that is reasonably related to its objective and not excessively intrusive in light of
the student’s age and sex, and the nature of the infraction.

When feasible, the search should be conducted as follows:

1. Outside the view of others, including students,
2. In the presence of a school administrator or adult witness, and
3. By a certificatedlicensed employee or liaison police officer of the same sex as the student.

Immediately following a search, a written report shall be made by the school authority who conducted
the search, and given to the Superintendent.

Seizure of Property

If a search produces evidence that the student has violated or is violating either the law or the District’s
policies or rules, such evidence may be seized and impounded by school authorities, and disciplinary

Drafts

Drafts
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action may be taken. When appropriate, such evidence may be transferred to law enforcement
authorities.

Notification Regarding Student Accounts or Profiles on Social Networking Websites

The Superintendent or designee shall notify students and their parents/guardians of each of the
following in accordance with the Right to Privacy in the School Setting Act, 105 ILCS 75/:

1. School officials may not request or require a student or his or her parent/guardian to provide a
password or other related account information to gain access to the student’s account or profile
on a social networking website.

2. School officials may conduct an investigation or require a student to cooperate in an
investigation if there is specific information about activity on the student’s account on a social
networking website that violates a school disciplinary rule or policy. In the course of an
investigation, the student may be required to share the content that is reported in order to allow
school officials to make a factual determination.

LEGAL REF.:

T.L.O. v. New Jersey, 469 U.S. 325 (1985).

Vernonia Sch.ool Dist. 47J v. Acton, 515 U.S. 646 (1995).

Safford Unified Sch.ool Dist. No. 1 v. Redding, 557 U.S. 364 (2009).

105 ILCS 5/10-20.14, 5/10-22.6, and 5/10-22.10a.

Right to Privacy in the School Setting Act, 105 ILCS 75/, Right to Privacy in the School Setting Act.

Cornfield v. Consolidated High Sch.ool Dist. No. 230, 991 F.2d 1316 (7th Cir. 1993).

People v. Dilworth, 169 Ill.2d 195 (1996), cert. denied, 116 S.Ct. 1692517 U.S. 1197 (1996).

People v. Pruitt, 278 Ill.App.3d 194 (1st Dist. 1996), app. denied, 167 Ill.2d 564667 N.E. 2d 1061
(Ill.App.1, 1996).

T.L.O. v. New Jersey, 469 U.S. 325 (1985).

Vernonia School Dist. 47J v. Acton, 515 U.S. 646 (1995).

Safford Unified School Dist. No. 1 v. Redding, 557 U.S. 364 (2009).

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:150 (Agency and Police Interviews),
7:190 (Student Behavior)

Adopted: June 8, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:300 Extracurricular Athletics
Student participation in school-sponsored extracurricular athletic activities is contingent upon the
following:

1. The student must meet the academic criteria set forth in Board policy 6:190, Extracurricular and
Co-Curricular Activities.

2. A parent/guardian of the student must provide written permission for the student's participation,
giving the District full waiver of responsibility of the risks involved.

3. The student must present a current certificate of physical fitness issued by a licensed physician,
an advanced practice registered nurse, or a physician assistant. The Pre-Participation
Physical Examination Form, offered by the Illinois High School Association and the Illinois
Elementary School Association, is the preferred certificate of physical fitness.

4. The student must show proof of accident insurance coverage either by a policy purchased
through the District-approved insurance plan or a parent/guardian written statement that the
student is covered under a family insurance plan.

5. The student must agree to follow all conduct rules and the coaches' instructions.
6. The student and his or her parent/guardian must: (a) comply with the eligibility rules of, and

complete any forms required by, any sponsoring association (such as, the Illinois Elementary
School Association, the Illinois High School Association, or the Southern Illinois Junior High
School Athletic Association), and (b) complete all forms required by the District including,
without limitation, signing an acknowledgment of receiving information about the Board's
concussion policy 7:305, Student Athlete Concussions and Head Injuries.

The Superintendent or designee (1) is authorized to impose additional requirements for a student to
participate in extracurricular athletics, provided the requirement(s) comply with Board policy 7:10,
Equal Educational Opportunities, and (2) shall maintain the necessary records to ensure student
compliance with this policy.

LEGAL REF.:

105 ILCS 5/10-20.30, 5/10-20.54,PRESSPlus1 5/22-80, and 25/2.

23 Ill.Admin.Code §1.530(b).

CROSS REF.: 4:170 (Safety), 6:190 (Extracurricular and Co-Curricular Activities), 7:10 (Equal
Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:240 (Conduct Code for
Participants in Extracurricular Activities ), 7:305 (Student Concussions and Head Injuries), 7:340
(Student Records)

Adopted: June 8, 2021

PRESSPlus Comments
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PRESSPlus 1.  Updated in response to a PRESS five-year review. PRESS Editors have a quality
assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Draft Update
COMMUNITY RELATIONS

8:80 Gifts to the District
The Board of Education appreciates gifts from any education foundation, other entities, or individuals.
All gifts must adhere to each of the following:

1. Be accepted by the Board or, if less than $2000.00 in value, the Superintendent or designee.
Individuals should obtain a pre-acceptance commitment before identifying the District, any
school, or school program or activity as a beneficiary in any fundraising attempt, including
without limitation, any Internet fundraising attempt.

2. Be given without a stated purpose or with a purpose deemed by the party with authority to
accept the gift to be compatible with the Board's educational objectives and policies.

3. Be viewpoint neutral when the gift involves the incorporation of any messages.PRESSPlus1 The
Superintendent or designee shall manage a process for the review and approval of donations
involving the incorporation of messages into or placing messages upon school property.

4. Comply with all laws applicable to the District including, without limitation, the Americans with
Disabilities Act, the Prevailing Wage Act, the Health/Life Safety Code for Public Schools, and all
applicable procurement and bidding requirements.

The District will provide equal treatment to all individuals and entities seeking to donate money or a
gift. Upon acceptance, all gifts become the District's property. The acceptance of a gift is not an
endorsement by the Board, District, or school of any product, service, activity, or program. The method
of recognition is determined by the party accepting the gift.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; implemented by 34 C.F.R. Part 106.

105 ILCS 5/16-1.

23 Ill.Admin.Code §200.40.

CROSS REF.: 4:60 (Purchases and Contracts), 4:150 (Facility Management and Building Programs),
6:10 (Educational Philosophy and Objectives), 6:210 (Instructional Materials), 7:10 (Equal Educational
Opportunities)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \ Board Policy Development \

Document Status: Draft Update - Rewritten
Board Policy Development

2:240-E1 Exhibit - PRESS Issue Updates

This exhibit is for PRESS subscribers. For subscribers to PRESS Plus, IASB’s full-maintenance
policy update service, the PRESS Plus Online User Guide and video tutorials, available at
www.iasb.com/policy-services-and-school-law/policy-services/press-plus/, provide further
guidance.PRESSPlus1

Actor Action

Superintendent

Manages the process for the Board to receive PRESS updates to policies.

Requests review of recommended revisions by the Board Attorney, as
appropriate.

Manages the Board’s compliance with the Open Meetings Act. Ensures that, as
appropriate, the agendas for the Board Policy Committee and full Board include
discussion and list action to consider, adopt, implement, or revise Board policies
and Board exhibits.

Manages the process for approving new or revised administrative procedures,
administrative procedure exhibits, and changes to employee and student
handbooks.

Communicates all policy and administrative procedure revisions or adoptions,
as appropriate, to staff members, parents, students, and community members.

Superintendent
or
Superintendent’s
Secretary

Updates the District’s Roster as follows:

1. Go to www.iasb.com and click on the Member Login button.
2. Log in using your email address and password. If you do not know your

password, use the “forgot your password?" link.
3. At the bottom of your Profile page, click on Districts You Manage and

then the District name.
4. Review and verify or change the District’s existing records. Ensure that all

current board members, administrators, and anyone else on staff who
needs access to PRESS Online are listed with their current email
addresses. For detailed roster management instructions, see
www.iasb.com/IASB/media/Documents/rostermanagementinstructions.pdf.

Logs in to PRESS Online as follows:

1. Go to www.iasb.com and click on the Member Login button.
2. Log in using your email address and password. If you do not know your

password, use the “forgot your password?" link.
3. Under “Quick Links,” click “PRESS Login.”
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Designated
support staff

To each member of the Policy Committee, full Board, and/or other interested
school official, emails or otherwise distributes the following:

1. PRESS Update Memo;
2. PRESS video tutorial link at: www.iasb.com/policy-services-and-school-

law/policy-services/press-policy-reference-education-subscription-serv/;
3. Committee worksheets (showing tracked changes in redline); and
4. Current District policy in relevant areas.

As appropriate, includes new and revised policies in the Board meeting packets.

After a policy is adopted or revised, updates the District’s policy manual master
electronic file and adds or updates adoption dates.

Archives previous version of revised policy.

Follows District process for updating paper and online manuals.

Considers distributing the PRESS Update Memo to Building Principals.

Policy
Committee (or
Full Board)

Considers each PRESS update. Reviews all footnote changes.

Decides which changes require Board discussion and which are appropriate as
consent agenda items. Policies or policy revisions may be appropriate for a
consent agenda when providing for legal compliance; updating legal references;
correcting substantive grammar, spelling, or punctuation; or clarifying pre-
existing policy language.

Presents recommendations regarding PRESS updates to the Board at a
regularly scheduled meeting.

Full Board

Conducts a first reading of the policies that are recommended for adoption or
revision. Policies may be adopted after a first reading when: (1) appropriate for
a consent agenda because no Board discussion is required, or (2) necessary or
prudent in order to meet emergency or special conditions or to be legally
compliant.

During the next regular meeting, conducts a second reading.

A second reading allows the Board to hear feedback from interested
parties, including staff, parents, students, and community members;
however, State law does not require two readings.

After the second reading, consider and take action to approve the policies at a
duly convened open meeting.

Assistant
Superintendents,
Directors,
Building
Principals, and
supervisory
employees

Reads the PRESS Update Memo (if applicable) and adopted policies, follows
the Superintendent’s process for updating administrative procedures, and
makes necessary changes to employee and student handbooks within their
assigned building(s).

For further clarification, view the online tutorial for PRESS, available at
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Anyone
For further clarification, view the online tutorial for PRESS, available at
www.iasb.com/policy-services-and-school-law/policy-services/press-policy-
reference-education-subscription-serv/.

PRESSPlus Comments

PRESSPlus 1.  Rewritten for PRESS Plus in response to a PRESS five-year review. PRESS Editors
have a quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS
Policy Reference Manual occurs once every five years. A redlined version showing the changes made
is available at PRESS Online by logging in at www.iasb.com. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \ Board Policy Development \

Document Status: Draft Update - Rewritten
Board Policy Development

2:240-E2 Exhibit - Developing Local Policy

ActorPRESSPlus1 Action

Anyone (Superintendent,
Board of Education
member, staff, parent,
student, community
member, or Board
Attorney)

Brings a concern that may necessitate a new policy or a current policy’s
revision to the attention of the Board of Education.

Superintendent

Confers with the Board Attorney as appropriate.

Manages the Board’s compliance with the Open Meetings Act. Ensures
that, as appropriate, the agendas for the Board Policy Committee and
full Board include discussion and list actions to consider, adopt,
implement, or revise Board policies and Board exhibits.

Manages the process for approving new or revised administrative
procedures, administrative procedure exhibits, and changes to
employee and student handbooks.

Communicates all policy and administrative procedure revisions or
adoptions as appropriate to staff members, parents, students, and
community members.

Policy Committee (or Full
Board)

First, answers these questions to decide whether new policy language
is needed:

1. Does the IASB Policy Reference Manual provide guidance?
2. Is the request something that should be covered in policy (i.e.,

Board work), or is it something that should be covered in an
administrative procedure (i.e., staff work)?

3. Is it already covered in Board policy? Checks for policies that
cover similar or connected topics. Tools such as search engines,
Tables of Contents, cross references, and indexes at PRESS
Online can be used to identify relevant policy numbers to check for
in the Board's policy manual.

Second, uses a 3-step process to draft new policy language:

1. Frames the question and discusses the topic.
2. Requests the Superintendent to provide research, including

appropriate data, and input from others, such as those who may be
affected by the policy and those who will implement the policy.
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3. Drafts or requests the Superintendent or Board Attorney to draft
language addressing the concern that aligns with the Board’s
mission, vision, goals, and objectives.

Third, decides whether the new language should be included in an
existing policy or added as a new policy. Assigns any new policy an
appropriate location and number.

The PRESS coding system reserves policy numbers ending in a ‘0’ and
‘5’ for PRESS material. Locally developed Board policies should use
policy numbers ending in 2, 4, 6, or 8.

Full Board

Conducts a first reading of the policy that is recommended for adoption
or revision. Policies may be adopted after a first reading when: (1)
appropriate for a consent agenda because no Board discussion is
required, or (2) necessary or prudent in order to meet emergency or
special conditions or to be legally compliant.

During the next regular meeting, conducts a second reading.

A second reading allows the Board to hear feedback from
interested parties, including staff, parents, students, and
community members; however, State law does not require two
readings.

After the second reading, consider and take action to approve the policy
at a duly convened open meeting.

Designated support staff

After a policy is adopted or revised, updates the District’s policy manual
master electronic file and adds or updates adoption dates.

Archives previous version of revised policy.

Follows District process for updating paper and online manuals.

Assistant
Superintendents,
Directors, Building
Principals, and
supervisory employees

Reads adopted policies, follows the Superintendent’s process for
updating administrative procedures, and makes necessary changes to
employee and student handbooks within their assigned building(s).

PRESSPlus Comments

PRESSPlus 1.  Rewritten for PRESS Plus in response to a PRESS five-year review. PRESS Editors
have a quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS
Policy Reference Manual occurs once every five years. A redlined version showing the changes made
is available at PRESS Online by logging in at www.iasb.com. Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION \

Document Status: Review and Monitoring
SCHOOL DISTRICT ORGANIZATION

1:10 School District Legal Status
The Illinois Constitution requires the State to provide for an efficient system of high-quality public
educational institutions and services in order to achieve the educational development of all persons to
the limits of their capabilities.PRESSPlus1

The General Assembly has implemented this mandate through the creation of school districts. The
District is governed by the laws for school districts serving a resident population of not fewer than
1,000 and not more than 500,000.

The Board of Education constitutes a body corporate that possesses all the usual powers of a
corporation for public purposes, and in that name may sue and be sued, purchase, hold and sell
personal property and real estate, and enter into such obligations as are authorized by law.

LEGAL REF.:

Ill. Constitution, Art. X, Sec. 1.

105 ILCS 5/10-1 et seq. 

CROSS REF.: 2:10 (School District Governance), 2:20 (Powers and Duties of the Board of
Education; Indemnification)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION \

Document Status: Review and Monitoring
SCHOOL DISTRICT ORGANIZATION

1:20 District Organization, Operations, and Cooperative Agreements

The District is organized and operates as a High School District serving the needs of children in
grades 9 through 12 and others as required by the School Code.PRESSPlus1

The District enters into and participates in joint programs and intergovernmental agreements with units
of local government and other school districts in order to jointly provide services and activities in a
manner that will increase flexibility, scope of service opportunities, cost reductions, and/or otherwise
benefit the District and the community.  The Superintendent shall manage these activities to the extent
the program or agreement requires the District's participation, and shall provide periodic
implementation or operational data and/or reports to the Board concerning these programs and
agreements.

LEGAL REF.:

Ill. Constitution, Art. VII, Sec. 10.

5 ILCS 220/, Intergovernmental Cooperation Act.

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025

Drafts

Drafts
23 of 55

64

http://policy.microscribepub.com/redirector/?loc=il&cat=const&id=artVII
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=220


PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION \

Document Status: Review and Monitoring
SCHOOL DISTRICT ORGANIZATION

1:30 School District Philosophy

Mission and Statement of BeliefsPRESSPlus1

The MISSION of Proviso Township High Schools is to provide a quality comprehensive education that
encourages academic excellence and learning for life.

To accomplish this MISSION, students, families, teachers, administrators, support staff, and the
community will work in partnership to create a positive learning environment that promotes our motto,
nihil nisi optimum, (Nothing But the Best).

The success of this MISSION is dependent on the commitment of every member of the Proviso
community to the following beliefs:

We believe everyone is capable of learning.
We believe in high performance expectations for all students.
We believe the school environment should promote high self-esteem for every student and staff
member.
We believe our curriculum should prepare students for the future.
We believe technology should be integrated throughout the curriculum.
We believe a high level of reading, writing, and oral communication skills is essential.
We believe our schools should be safe, modern learning centers accessible for community use.
We believe in a progressive education, a compassionate environment, and a financially
responsible organization.
We believe in stimulating creativity, intellectual curiosity, and independent thinking.
We believe all members of the Proviso community are responsible for motivating students
toward high achievement.
We believe our success as a people is determined by our ability to live with and understand one
another regardless of our cultural, spiritual, or physical differences.
We believe in fostering behaviors which promote physical health and personal well-being.
We believe individuals should determine appropriate behavior, good citizenship, and respect for
self and others at all times.

CROSS REF: 2:10 (School District Governance), 3:10 (Goals and Objectives), 6:10 (Educational
Philosophy and Objectives)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
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Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Review and Monitoring
BOARD OF EDUCATION

2:10 School District Governance
The District is governed by a Board of Education consisting of seven members. The Board's powers
and duties include the authority to adopt, enforce, and monitor all policies for the management and
governance of the District's schools.PRESSPlus1

Official action by the Board of Education may only occur at a duly called and legally conducted
meeting. Except as otherwise provided by the Open Meetings Act, a quorum must be physically
present at the meeting.

As stated in the Board member oath of office prescribed by the School Code, a Board member has
no legal authority as an individual. Board Members shall refrain from individually giving direction to any
administrators or employees regarding the operations of the District provided, however, that this shall
not restrict the ability of Board Members to request and receive information or to request ministerial
actions be performed in order to assist the Board Member in fulfilling his or her obligations.

LEGAL REF.:

5 ILCS 120/, Open Meetings Act.

105 ILCS 5/10-1, 5/10-10, 5/10-12, 5/10-16.5, 5/10-16.7, and 5/10-20.5.

CROSS REF.: 1:10 (School District Legal Status), 2:20 (Powers and Duties of the Board of
Education; Indemnification), 2:80 (Board Member Oath and Conduct), 2:120 (Board Member
Development), 2:200 (Types of Board of Education Meetings), 2:220 (Board of Education Meeting
Procedure)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \ Board Member Compensation; Expenses \

Document Status: Review and Monitoring
Board Member Compensation; Expenses

2:125-E3 Resolution Regarding the Regulation of Travel Expenses

WHEREAS, on or about July 22, 2016, the Illinois Legislature passed and the Governor Approved
Public Act 99-604 entitled the Local Government Travel Expense Control Act (“the Act”);
andPRESSPlus1

WHEREAS, in order to comply with the Act, the Board is required to pass by resolution a decree that
regulates the reimbursement of all travel, meal and lodging expenses of board members and
employees;

WHEREAS, in conformity with the Act, the Board does hereby pass the following resolution setting
forth the regulations for the reimbursement of travel, meal and lodging expenses.

NOW, THEREFORE, be it resolved by the Board of Education of Proviso Township High Schools
District 209, Cook County, Illinois, as follows:

Section 1. The preambles to this Resolution are true and correct and incorporated herein by this
reference.

Section 2. The  Board  of  Education  does  hereby  regulate  the  expenditure  of  travel
expenses as follows:

A. Types of Official Business Where Reimbursement is Permitted. The reimbursement of
travel, meal and/or lodging expenses is only permissible for members of the Board of
Education for attendance at the following: (1) meetings sponsored by the Illinois State
Board of Education or Regional Superintendent of Schools, (2) County or regional
meetings and the annual meeting sponsored by any Board of Education association
comply within Article 23 of the Illinois School Code, (3) meetings sponsored by an
organization in the field of public school education and/or providing educational or training
services for persons or entities in the field of public school, and (4) any other event or
activity that is deemed beneficial to the training and/or development of a board member
and designed to enhance his or her service to the Board. The reimbursement of travel,
meal and/or lodging expenses is permissible for employees of the Board for any of the
reasons permitted for members of the Board of Education and for any other travel which is
reasonable and necessary for the performance of an employee’s duties.

B. Maximum Allowable Reimbursement for Travel, Meal and Lodging. The maximum
allowable rate for travel expenses which are reimbursable shall be as follows:

1. Air Travel – Round Trip Ticket – $1,000
2. Rail or Long-Distance Bus Travel – Round Trip Ticket – $1,000
3. Automobile Rental – Daily Amount – $90
4. Taxis/Limousines/Ride Sharing/Bus – Daily Amount $50
5. Lodging – Daily Amount – $250 unless a higher rate is established by conference.
6. Meals – Daily Amount –  $80 (inclusive of any gratuity). Under no circumstances shall
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the cost of alcoholic beverages be considered reimbursable.
7. Parking – Daily Amount – $60
8. Reimbursement for Use of Personal Automobile, including tolls – $300. This

reimbursement shall be set forth at the standard mileage rate approved by the
Internal Revenue Service for income tax purposes.

C. Approval of Expenses. Any permissible expenses incurred by an employee of the Board of
Education which are below the maximum allowable reimbursements set forth in paragraph
(B) above may be approved by the Superintendent and/or his designee in conformity with
any administrative procedures implemented. Any permissible expenses incurred by an
employee of the Board of Education which exceed the maximum allowable
reimbursements set forth in paragraph (B) and any permissible expenses incurred by a
member of the Board of Education shall be approved by a roll call vote of the Board of
Education at a public meeting.

D. Documentation Required for Approval. Prior to a travel expense being approved, the
board member or employee shall submit in writing to the Board of Education or
Superintendent, as provided herein, the following: (1) an estimate of the cost of  travel,
meals or lodging if expenses have not been incurred or an itemized receipt from each
vendor for the cost of the travel, miles or lodging if the expenses have already been
incurred; (2) the name of the individual who received or is requesting  the travel, meal or
lodging expense, (3) the job title or office of the individual who received or is requesting
the travel, meal or lodging expense and (4) the date or dates of the official business in
which the travel, meal or lodging expense was or will be expended and the nature of the
official business which necessitates the need for the travel.

E. Prohibition on Reimbursement. No employee or board member may be reimbursed for the
cost of any entertainment. For purposes of this resolution, the phrase “entertainment”
includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, or
any other place of public or private entertainment or amusement unless it is ancillary to the
purpose of the program or event.

Section 3. This Resolution shall   have full force and effect forthwith upon its adoption    and shall
be deemed to replace and/or supplement any Board policies which are in conflict with its terms. In
passing said Resolution, the Board expressly recognizes that this Resolution is being passed in
order to be legally compliant and any other restrictions in Board Policy regarding procedures by
which to adopt policy are expressly waived.

Member                                    moved  and  Member                                  seconded   the motion that
said resolution as presented and read by title by the Secretary be adopted.

After a full discussion thereof, the President directed that the roll be called for a vote upon the
motion to adopt said resolution as read by title.

Upon the roll being called, the following members voted:

AYES:                                                                                                                      

NAYS:                                                                                                           

ABSTAIN:                                                                                                                

ABSENT:                                                                                                                  

WHEREUPON, the President declared the motion carried and the resolution adopted and did
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sign and approve the same in open meeting and did direct the Secretary to record the same in full
in the records of the Board of Education of Proviso Township High Schools District 209, Cook
County, Illinois, this        day of                                                      , 2016.

BOARD OF EDUCATION OF PROVISO TOWNSHIP HIGH
SCHOOLS DISTRICT 209, COOK COUNTY, ILLINOIS

BY:                                                                       

President, Board of Education

  ATTEST:                                                                       

Secretary, Board of Education

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Review and Monitoring
BOARD OF EDUCATION

2:240 Board Policy Development

The Board of Education governs using written policies.  Written policies ensure legal compliance,
establish Board processes, articulate District ends, delegate authority, and define operating limits. 
Board policies also provide the basis for monitoring progress toward District ends.PRESSPlus1

Policy Development

Anyone may propose new policies, changes to existing policies, or elimination of existing policies. 
Staff suggestions should be processed through the Superintendent. Suggestions from all others
should be made to the Board President or the Superintendent.

The Superintendent is responsible for: (1) providing relevant policy information and data to the Board,
(2) notifying those who will implement or be affected by or required to implement a proposed policy
and obtaining their advice and suggestions, and (3) having policy recommendations drafted into
written form for Board deliberation.  The Superintendent shall seek the counsel of the Board attorney
when appropriate.

Policy Adoption and Dissemination

Policies or policy revisions will not be adopted at the Board meeting at which they are first introduced,
except when: (1) appropriate for a consent agenda because no Board discussion is required, or (2)
necessary or prudent in order to meet emergency or special conditions or to be legally compliant. 
Further Board consideration may be given at a subsequent meeting(s) and after opportunity for
community input.  The adoption of a policy will serve to supersede all previously adopted policies on
the same topic.

The Board of Education policies are available for public inspection in the District's main office during
regular office hours.  Copy requests should be made pursuant to Board policy 2:250, Access to
District Public Records.

Board Policy Review and Monitoring

The Board of Education will periodically review its policies for relevancy, monitor its policies for
effectiveness, and consider whether any modifications are required.  The Board may use an annual
policy review and monitoring calendar.

Words Importing Gender

Throughout this policy manual, words importing the masculine and/or feminine gender include all
gender neutral/inclusive pronouns.

Superintendent Implementation

The Board will support any reasonable interpretation of Board of Education policy made by the
Superintendent.  If reasonable minds differ, the Board will review the applicable policy and consider
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the need for further clarification.

In the absence of Board of Education policy, the Superintendent is authorized to take appropriate
action.

Suspension of Policies

The Board, by a majority vote of members present at any meeting, may temporarily suspend a Board
policy except those provisions that are controlled by law or contract.  The failure to suspend with a
specific motion does not invalidate the Board action.

LEGAL REF.:

105 ILCS 5/10-20.5.

CROSS REF.: 2:150 (Committees), 2:250 (Access to District's Public Records), 3:40
(Superintendent)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION \

Document Status: Review and Monitoring
GENERAL SCHOOL ADMINISTRATION

3:30 Chain of Command

The Superintendent shall develop an organizational chart indicating the channels of authority and
reporting relationships for school personnel.  These channels should be followed, and no level should
be bypassed except in unusual situations.PRESSPlus1

All personnel should refer matters requiring administrative action to the responsible administrator, and
may appeal a decision to a higher administrative officer.  Whenever possible, each employee should
be responsible to only one immediate supervisor.  When this is not possible, the division of
responsibility must be clear.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:140
(Communications To and From the Board), 3:70 (Succession of Authority), 8:110 (Public Suggestions
and Complaints)

Adopted: September 14, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:50 Payment Procedures
The Treasurer shall prepare a list of all due and payable bills, indicating vendor name and amount, and
shall present it to the Board of Education in advance of the Board's first regular monthly meeting or, if
necessary, a special meeting. These bills shall be reviewed by the Board of Education, after which
they may be approved for payment by Board of Education order. Approval of all bills shall be given by
a roll call vote and the votes shall be recorded in the minutes. The Treasurer shall pay the bills after
receiving a Board of Education order or pertinent portions of the Board minutes, even if the minutes
are unapproved, provided the order or minutes are signed by the Board President and Secretary, or a
majority of the Board.PRESSPlus1

The Treasurer is authorized, without further Board approval, to pay Social Security taxes, wages,
pension contributions, utility bills, and other recurring bills. These disbursements shall be included in
the listing of bills presented to the Board of Education.

The Board authorizes the Superintendent or designee to establish revolving funds and a petty cash
fund system for school cafeterias, lunchrooms, athletics, or similar purposes, provided such funds are
maintained in accordance with Board policy 4:80, Accounting and Audits, and remain in the custody
of an employee who is properly bonded according to State law.

LEGAL REF.:

105 ILCS 5/8-16, 5/10-7, and 5/10-20.19.

23 Ill.Admin.Code §100.70.

CROSS REF.: 4:55 (Use of Credit and Procurement Cards), 4:60 (Purchases and Contracts), 4:80
(Accounting and Audits)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:90 Student Activity and Fiduciary Funds
The Board of Education, upon the Superintendent or designee's recommendation, establishes student
activity funds to be managed by student organizations under the guidance and direction of a staff
member for educational, recreational, or cultural purposes. The Board, upon the Superintendent or
designee’s recommendation, also establishes fiduciary funds to be supervised by the Superintendent
or designee. The District has custodial responsibilities for fiduciary funds but no direct involvement in
the management of such funds.PRESSPlus1

Student Activity Funds

The Superintendent or designee shall be responsible for supervising student activity funds in
accordance with Board policy, 4:80, Accounting and Audits, State law, and the Ill. State Board of
Education (ISBE) rules for student activity funds. The Board will appoint a treasurer for each fund to
serve as the fund's sole custodian and be bonded in accordance with the School Code. The treasurer
shall have all of the authority and responsibilities specific to the Treasurer listed in ISBE rules for
school activity funds, except that the treasurer must have the Board's approval before making a loan
between activity funds.

Unless otherwise instructed by the Board, a student activity fund's balance will carry over to the next
fiscal year. An account containing student activity funds that is inactive for 12 consecutive months shall
be closed and its funds transferred to another student activity fund with a similar purpose.

Authorized dues, fund-raiser monies and other funds belonging to school sponsored student
organizations shall be deposited in the student activity fund. The accounts in the student activity fund
shall be under the direction of the Director of Business who shall maintain accurate records by
accounts.

School-sponsored student organizations generally include those groups for which the school provides
a staff member as a sponsor.

Purchasing

Student organizations are authorized to make purchases for educational, recreational, or cultural
purposes, which are consistent with the activities of the organization, when approved by the
organization sponsor and the Director of Business. Any contracts for goods or services between a
vendor and a student organization shall be based upon detailed written specifications and upon bids
secured from vendors, including warranties and guarantees.

All purchasing procedures of the District must be adhered to with Student Activity Funds.

Fiduciary Funds

The Superintendent or designee shall be responsible for supervising fiduciary funds in accordance
with Board policy 4:80, Accounting and Audits; State law; and ISBE rules for fiduciary funds. The
Board will appoint a treasurer for each fund to serve as the fund’s sole custodian and be bonded in
accordance with the School Code. The treasurer shall have all of the responsibilities specific to the
treasurer listed in the ISBE rules for fiduciary funds.
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LEGAL REF.:

105 ILCS 5/8-2 and 5/10-20.19.

23 Ill.Admin.Code §§100.20, 100.80, and 100.85.

CROSS REF.: 4:80 (Accounting and Audits), 7:325 (Student Fundraising Activities)

ADOPTED: June 19, 2006

REVISED: October 19, 2009; September 18, 2012; June 8, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:180 Pandemic Preparedness; Management; and Recovery

The Board of Education recognizes that the District will play an essential role along with the local
health department and emergency management agencies in protecting the public’s health and safety
during a pandemic.PRESSPlus1

A pandemic is a global outbreak of disease. Pandemics happen when a new virus emerges to infect
individuals and, because there is little to no pre-existing immunity against the new virus, it spreads
sustainably.

To prepare the School District community for a pandemic, the Superintendent or designee shall: (1)
learn and understand how the roles that the federal, State, and local government function; (2) form a
pandemic planning team consisting of appropriate District personnel and community members to
identify priorities and oversee the development and implementation of a comprehensive pandemic
school action plan; and (3) build awareness of the final plan among staff, students, and community.

Emergency School Closing

In the case of a pandemic, the Governor may declare a disaster due to a public health emergency that
may affect any decision for an emergency school closing. Decisions for an emergency school closing
will be made by the Superintendent in consultation with and, if necessary, at the direction of the
Governor, Ill. Dept. of Public Health, District’s local health department, emergency management
agencies, and/or Intermediate Service Center.

During an emergency school closing, the Board President and the Superintendent may, to the extent
the emergency situation allows, examine existing Board policies pursuant to Policy 2:240, Board
Policy Development, and recommend to the Board for consideration any needed amendments or
suspensions to address mandates that the District may not be able to accomplish or implement due to
a pandemic.

Board Meeting Procedure; No Physical Presence of Quorum and Participation by Audio or Video

A disaster declaration related to a public health emergency may affect the Board’s ability to meet in
person and generate a quorum of members who are physically present at the location of a meeting.
Policy 2:220, Board of Education Meeting Procedure, governs Board meetings by video or audio
conference without the physical presence of a quorum.

Payment of Employee Salaries During Emergency School Closures

The Superintendent shall consult with the Board to determine the extent to which continued payment of
salaries and benefits will be made to the District’s employees, pursuant to Board policies 3:40,
Superintendent, 3:50, Administrative Personnel Other Than the Superintendent, 5:35, Compliance
with the Fair Labor Standards Act, 5:200, Terms and Conditions of Employment and Dismissal, and
5:270, Employment At-Will, Compensation, and Assignment, and consistent with: (1) applicable
laws, regulations, federal or State or local emergency declarations, executive orders, and agency
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directives; (2) collective bargaining agreements and any bargaining obligations; and (3) the terms of
any grant under which an employee is being paid.

Suspension of In-Person Instruction; Remote and/or Blended Remote Learning Day Plan(s)

When the Governor declares a disaster due to a public health emergency pursuant to 20 ILCS 3305/7,
and the State Superintendent of Education declares a requirement for the District to use Remote
Learning Days or Blended Remote Learning Days, the Superintendent shall approve and present to
the Board for adoption a Remote and/or Blended Remote Learning Day Plan (Plan) that:

1. Recommends to the Board for consideration any suspensions or amendments to curriculum-
related policies to reduce any Board-required graduation or other instructional requirements in
excess of minimum curricular requirements specified in School Code that the District may not be
able to provide due to the pandemic;

2. Implements the requirements of 105 ILCS 5/10-30 by adapting into a Plan the District’s e-
learning program implemented pursuant to 105 ILCS 5/10-20.56; and

3. Ensures a plan for periodic review of and/or amendments to the Plan when needed and/or
required by statute, regulation, or State guidance.

LEGAL REF.:        

105 ILCS 5/10-16.7, 5/10-20.5, 5/10-20.56, and 5/10-30.

5 ILCS 120/2.01 and 120/7(e), Open Meetings Act.

20 ILCS 2305/2(b), Ill. Dept. of Public Health Act (Part 1).

20 ILCS 3305/, Ill. Emergency Management Agency Act.

115 ILCS 5/, Ill. Educational Labor Relations Act.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:20 (Powers
and Duties of the Board of Education; Indemnification), 2:220 (Board of Education Meeting
Procedure), 2:240 (Board Policy Development), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 3:70 (Succession of Authority), 4:170 (Safety), 5:35
(Compliance with the Fair Labor Standards Act), 5:200 (Terms and Conditions of Employment and
Dismissal), 5:270 (Employment At-Will, Compensation, and Assignment), 6:20 (School Year Calendar
and Day), 6:60 (Curriculum Content), 6:300 (Graduation Requirements), 7:90 (Release During School
Hours), 8:100 (Relations with Other Organizations and Agencies)

Adopted: June 8, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
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determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 5 - PERSONNEL \ Workplace Harassment Prohibited \

Document Status: Review and Monitoring
Workplace Harassment Prohibited

5:20-E Resolution to Prohibit Sexual Harassment

WHEREAS, Section 10-20 of the School Code (105 ILCS 5/10-20) grants school boards other
powers that are not inconsistent with their duties;PRESSPlus1

WHEREAS, Section 1-5 of the State Officials and Employees Ethics Act (5 ILCS 430/1-5) includes
school districts within the definition of a governmental entity;

WHEREAS, Section 5-65 of the State Officials and Employees Ethics Act (5 ILCS 430/5-65) provides
that all persons have a right to work in an environment free from sexual harassment;

WHEREAS, Section 70-5 of the State Officials and Employees Ethics Act (5 ILCS 430/70-5) requires
governmental entities to adopt an ordinance or resolution establishing a policy to prohibit sexual
harassment which, at a minimum, includes: (1) a prohibition on sexual harassment; (2) details on how
an individual can report an allegation of sexual harassment, including options for making a confidential
report to a supervisor, ethics officer, Inspector General, or the Ill. Dept. of Human Rights; (3) a
prohibition on retaliation for reporting sexual harassment allegations, including availability of
whistleblower protections under the Act, the Whistleblower Act (740 ILCS 174/), and the Ill. Human
Rights Act (775 ILCS 5/); (4) the consequences: (a) of a violation of the prohibition on sexual
harassment; and (b) for knowingly making a false report; and (5) a mechanism for reporting and
independent review of allegations of sexual harassment made against a Board member by a fellow
Board member or other elected official;

THEREFORE, BE IT RESOLVED, by the Board of Education of Proviso Township High
School District 209, Cook County, Illinois, as follows:

Section 1:   The Board adopts Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, attached as Exhibit A, which collectively contain the following: (1) a
prohibition on sexual harassment; (2) detail regarding how an individual can report an allegation of
sexual harassment, including options for making a confidential report to an immediate supervisor,
the Building Principal, an administrator, the Nondiscrimination Coordinator, a Complaint Manager,
or the Ill. Dept. of Human Rights; (3) a prohibition on retaliation for reporting sexual harassment
allegations and a statement regarding the availability of whistleblower protections under the State
Officials and Employees Ethics Act, the Whistleblower Act, and the Ill. Human Rights Act; and (4)
the consequences: (a) of a violation of the prohibition on sexual harassment; and (b) for knowingly
making a false report, and (5) a mechanism for reporting and independent review of allegations of
sexual harassment made against a Board member by a fellow Board member or other elected
official.

Section 2:   Any prior versions of Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, adopted by the Board are superseded by this Resolution.

Adopted this 13th day of April, 2021

Attested by:                                                                            Board President
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Attested by:                                                                           Board Secretary

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 5 - PERSONNEL \

Document Status: Review and Monitoring
PERSONNEL

5:270 Employment At-Will, Compensation, and Assignment

Employment At-WillPRESSPlus1

Unless otherwise specifically provided, District employment is at-will, meaning that employment may
be terminated by the District or employee at any time for any reason, other than a reason prohibited by
law, or no reason at all. Nothing in Board of Education policy is intended or should be construed as
altering the employment at-will relationship.

Exceptions to employment at-will may include employees who are employed annually, have an
employment contract, or are otherwise granted a legitimate interest in continued employment. The
Superintendent is authorized to make exceptions to employing nonlicensed employees at-will but shall
maintain a record of positions or employees who are not at-will.

Compensation

Please refer to the current Agreement between Board of Education, Proviso Township High
Schools District No. 209, Cook County, Illinois and the Proviso Support Staff Council of the
West Suburban Teachers Union, Local 571, American Federation of Teachers.
For employees not covered by this agreement:

The Board of Education will determine salary and wages for educational support personnel.
Increments are dependent on evidence of continuing satisfactory performance. An employee
covered by the overtime provisions in State or federal law shall not work overtime without the prior
authorization from the employee's immediate supervisor. Educational support personnel are paid
every two weeks, unless another schedule is adopted by the District.

Assignment

Please refer to the current Agreement between Board of Education, Proviso Township High
Schools District No. 209, Cook County, Illinois and the Proviso Support Staff Council of the
West Suburban Teachers Union, Local 571, American Federation of Teachers.
For employees not covered by this agreement:

The Superintendent is authorized to make assignments and transfers of educational support
personnel.

LEGAL REF.:

105 ILCS 5/10-22.34 and 5/10-23.5.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment) 5:35 (Compliance with
the Fair Labor Standards Act), 5:290 (Employment Termination and Suspensions), 5:310
(Compensatory Time-Off)

Adopted: June 8, 2021

PRESSPlus Comments
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PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:40 Nonpublic School Students, Including Parochial and Home-Schooled
Students

Part-Time AttendancePRESSPlus1

The District accepts nonpublic school students, including parochial and home-schooled students, who
live within the District for part-time attendance in the District's regular education program on a space-
available basis. Requests for part-time attendance must be submitted to the principal  of the school in
the school attendance area where the student resides. All requests for attendance in the following
school year must be submitted before May 1.

A student accepted for partial enrollment must comply with all discipline and attendance requirements
established by the school. He or she may participate in any co-curricular activity associated with a
District class in which he or she is enrolled. The parent(s)/guardian(s) of a student accepted for partial
enrollment must pay all fees, pro-rated on the basis of a percentage of full-time fees. Transportation to
and/or from school is provided on regular bus routes to or from a point on the route nearest or most
easily accessible to the nonpublic school or student's home. This transportation shall be on the same
basis as the District provides transportation for its full-time students. Transportation on other than
established bus routes is the responsibility of the parent(s)/guardian(s).

Students with a Disability

The District accepts for part-time attendance those children for whom it has been determined that
special education services are needed, are enrolled in nonpublic schools, and otherwise qualify for
enrollment in the District. Requests must be submitted by the student's parent/guardian. Special
educational services shall be provided to such students as soon as possible after identification,
evaluation, and placement procedures provided by State law, but no later than the beginning of the
next school semester following the completion of such procedures. Transportation for such students
shall be provided only if required in the child's individualized educational program on the basis of the
child's disabling condition or as the special education program location may require.

Extracurricular Activities, Including Interscholastic Competition

A nonpublic school student is eligible to participate in: (1) interscholastic competition, provided his or
her participation adheres to the regulations established by any association in which the School District
maintains a membership, and (2) non-athletic extracurricular activities, provided the student attends a
District school. A nonpublic student who participates in an extracurricular activity is subject to all
policies, regulations, and rules that are applicable to other participants in the activity.

Assignment When Enrolling Full-Time in a District School

Grade placement by, and academic credits earned at, a nonpublic school will be accepted if the
school has a Certificate of Nonpublic School Recognition from the Illinois State Board of Education,
or, if outside Illinois, if the school is accredited by the state agency governing education.

A student who, after receiving instruction in a non-recognized or non-accredited school, enrolls in the
District will: (1) be assigned to a grade level according to academic proficiency, and/or (2) have
academic credits recognized by the District if the student demonstrates appropriate academic
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proficiency to the school administration. Any portion of a student's transcript relating to such instruction
will not be considered for placement on the honor roll or computation in class rank.

Notwithstanding the above, recognition of grade placement and academic credits awarded by a
nonpublic school is at the sole discretion of the District. All school and class assignments will be made
according to Board policy 7:30, Student Assignment and Intra-District Transfer, as well as
administrative procedures implementing this policy.

LEGAL REF.:

105 ILCS 5/10-20.24 and 5/14-6.01.

CROSS REF.: 4:110 (Transportation), 6:170 (Title I Programs), 6:190 (Extracurricular and Co-
Curricular Activities), 6:320 (Credit for Proficiency), 7:30 (Student Assignment and Intra-District
Transfer), 7:300 (Extracurricular Athletics)

Adopted: June 8, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:90 Release During School Hours
For safety and security reasons, a prior written or oral consent of a student's custodial parent/guardian
is required before a student is released during school hours: (1) at any time before the regular
dismissal time or at any time before school is otherwise officially closed, and/or (2) to any person
other than a custodial parent/guardian.PRESSPlus1

Closed Campus

Students are to remain in their assigned buildings and on the school's grounds continuously from the
time of reporting to the time of departure for the day, unless permission to leave is granted by the
Building Principal or his designee.  Any student violating this rule shall be subject to disciplinary action.

Early Dismissal Announcement

The Superintendent or designee shall make reasonable efforts to issue an announcement whenever it
is necessary to close school early due to inclement weather or other reason.

Voting

The Superintendent or designee shall specify the hours during which students who are entitled to vote
at a primary, general, or special election, or any election at which propositions are submitted to a
popular vote in Illinois, may be absent from school for a period of two hours to vote. Students are
entitled to be absent from school to vote beginning the 15th day before the primary, general, or special
election, or any election at which propositions are submitted to a popular vote in Illinois, or on the day
of such election.

LEGAL REF.:

10 ILCS 5/7-42(b) and 5/17-15(b), Election Code.

CROSS REF.: 4:170 (Safety), 7:190 (Student Discipline)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
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Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:130 Student Rights and Responsibilities
All students are entitled to enjoy the rights protected by the U.S. and Illinois Constitutions and laws for
persons of their age and maturity in a school setting. Students should exercise these rights reasonably
and avoid violating the rights of others. Students who violate the rights of others or violate District
policies or rules will be subject to disciplinary measures.PRESSPlus1

Students may, during the school day, during noninstructional time, voluntarily engage in individually or
collectively initiated, non-disruptive prayer or religious-based meetings that, consistent with the Free
Exercise and Establishment Clauses of the U.S. and Illinois Constitutions, are not sponsored,
promoted, or endorsed in any manner by the school or any school employee. Noninstructional time
means time set aside by a school before actual classroom instruction begins or after actual classroom
instruction ends.

LEGAL REF.:

20 U.S.C. §7904.

105 ILCS 20/5.

23 Ill.Admin.Code §1.210.

Tinker v. Des Moines Independent School District, 89 S.Ct. 733 (1969).

CROSS REF.: 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:190 (Student Behavior), 7:330 (Student Use of Buildings - Equal Access)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted
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Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Review and Monitoring
STUDENTS

7:325 Student Fundraising Activities
No individual or organization is allowed to ask students to participate in fundraising activities while the
students are on school grounds during school hours or during any school activity. Exceptions
are:PRESSPlus1

1. School-sponsored student organizations; and
2. Parent organizations and booster clubs that are recognized pursuant to policy 8:90, Parent

Organizations and Booster Clubs.

The Superintendent or designee shall manage student fundraising activities in alignment with the
following directives:

1. Fundraising efforts shall not conflict with instructional activities or programs.
2. For any school that participates in the School Breakfast Program or the National School Lunch

Program, fundraising activities involving the sale of food and beverage items to students during
the school day while on the school campus must comply with the Ill. State Board of Education
rules concerning the sale of competitive food and beverage items.

3. Participation in fundraising efforts must be voluntary.
4. Student safety must be paramount.
5. For school-sponsored student organizations, a school staff member must supervise the

fundraising activities and the student activity funds treasurer must safeguard the financial
accounts.

6. The fundraising efforts must be to support the organization's purposes and/or activities, the
general welfare, a charitable cause, or the educational experiences of students generally.

7. The funds shall be used to the maximum extent possible for the designated purpose.
8. Any fundraising efforts that solicit donor messages for incorporation into school property, e.g.,

tiles or bricks, or placement upon school property, e.g., posters or placards, must:
a. Develop viewpoint neutral guidelines for the creation of messages;
b. Inform potential donors that all messages are subject to review and approval, and that

messages that do not meet the established guidelines must be resubmitted or the
donation will be returned; and

c. Place a disclaimer on all fundraising information and near the completed donor messages
that all messages are "solely the expression of the individual donors and not an
endorsement by the District of any message's content."

LEGAL REF.:

105 ILCS 5/10-20.19(3).

23 Ill.Admin.Code Part 305, School Food Service.

CROSS REF.: 4:90 (Student Activity and Fiduciary Funds), 4:120 (Food Services), 8:80 (Gifts to the
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District), 8:90 (Parent Organizations and Booster Clubs)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Review and Monitoring
COMMUNITY RELATIONS

8:110 Public Suggestions and Concerns

The Board of Education is interested in receiving suggestions and concerns from members of the
community. Any individual may make a suggestion or express a concern by contacting any District or
School office. Community members who e-mail the District or any District employee or board member
are expected to abide by the standards in Board policy 6:235, Access to Electronic Networks, and
should, to the extent possible, limit their communications to relevant individuals.. All suggestions
and/or concerns will be referred to the appropriate level staff member or District administrator who is
most able to respond in a timely manner. Each concern or suggestion shall be considered on its
merit.PRESSPlus1

An individual who is not satisfied may file a grievance under Board policy 2:260, Uniform Grievance
Procedure. The Board encourages, but does not require, individuals to follow the channels of authority
prior to filing a grievance. Neither this policy nor the Uniform Grievance Procedure create an
independent right to a hearing before the Board.

LEGAL REF.:

115 ILCS 5/14(c-5), Ill. Educational Labor Relations Act.

CROSS REF.: 2:140 (Communications To and From the Board), 2:230 (Public Participation at Board
of Education Meetings and Petitions to the Board), 2:260 (Uniform Grievance Procedure), 3:30 (Chain
of Command), 6:235 (Access to Electronic Networks), 6:260 (Complaints About Curriculum,
Instructional Materials and Programs), 8:10 (Connection with the Community)

Adopted: April 13, 2021

PRESSPlus Comments

PRESSPlus 1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary
Update the policy language due to changes in local conditions
Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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17. Approval of Proviso East concrete curb replacement with Abby Construction 
Company, for a total of $70,000.00
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  11/12/2025 

 

Proviso Township High School District 209 
 
 
To:   Proviso Township High School District 209 Board of Education 
 
From:  Mr. Krish Mohip, Superintendent 

Dr. Alvarez, Deputy Superintendent of Operations  
 
 
Agenda Topic: Proviso East Concrete Curb Replacement (Door2) 
 
Expected Outcome: Action Item  
 
Staff Contacts:  
L.T. Taylor, Director of Buildings & Grounds  
 
Title: Door 2 Concrete Repair  
 
Purpose:  
The curbs at Proviso East near Door 2 serve as a boundary between circle drive traffic, 
pedestrian sidewalks, and adjacent landscaped areas. They help manage drainage by 
directing water flow toward storm drains, protect pedestrians by creating a physical 
barrier between walkways and vehicle traffic, and provide structural support to 
pavement edges—helping to prevent erosion and long-term surface damage. 
 

Background: 
The curb work at Proviso East was identified in the original Facility Master Plan (FMP) 
under Phase Three; however, funding was not approved to begin the circle drive site 
improvements. This work is necessary to ensure safe passage for all occupants entering 
or exiting the building. The repairs will eliminate the existing trip hazard at the curb 
location near the circle drive pavement. 

 
Administration Analysis: 
The curb work at Proviso East has been deemed urgent after a student was injured 
stepping off a bus roughly two years ago. Although this repair was identified in the 
original Facility Master Plan (FMP) under Phase Three, funding was not approved to 
begin the circle drive site improvements. This work is necessary to ensure the safety of 
everyone entering or exiting the building through Door 2. The repairs will eliminate the 
existing trip hazard at the curb location near the circle drive pavement. 
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  11/12/2025 

 

Equity Impact: Addressing the curb repairs at Proviso East directly promotes equity by 
ensuring a safe and accessible environment for all students and staff, regardless of their 
physical abilities. Eliminating the trip hazard near Door 2 supports the well-being of 
every occupant and removes barriers that could disproportionately affect students with 
mobility challenges. This commitment reflects the district’s dedication to providing equal 
access and safety for all members of the school community. 

 
 
Student Impact: Repairing the curb near Door 2 at Proviso East will directly enhance 
student safety by eliminating a known trip hazard. This improvement ensures that 
students can enter and exit the building, especially when getting off buses, without the 
risk of injury. Creating a safer environment supports students’ well-being, allowing them 
to focus on their learning and activities without concerns about preventable accidents. 
 
Staff Impact: The curb repair near Door 2 at Proviso East will create a safer 
environment for faculty and staff as they enter and exit the building daily. Eliminating 
the trip hazard reduces the risk of injuries, contributing to overall workplace safety and 
well-being. This improvement also demonstrates the district’s commitment to 
maintaining a secure and accessible campus, which can boost staff morale and 
confidence in their work environment. 

Financial Impact: Investing in the curb repairs at Proviso East will help District 209 
avoid potential costs related to injuries, liability claims, and emergency repairs caused 
by accidents. Addressing the trip hazard proactively is a cost-effective measure that 
supports long-term maintenance and safety, ultimately protecting the district’s 
resources and reducing unexpected expenses. This repair aligns with responsible 
budgeting by prioritizing student and staff safety while managing facility upkeep 
efficiently.The funding sources were budgeted during the FY25/26 school year. 

Communication: This work is up for information at this point; with a projected action for 
December 2025.  
 
Statute, Administrative Policy or Board Rules Statement: 

Board Policy 4:60 Purchases and Contracts describe the exceptions to bidding 

requirements, including that for professional services. 
 
 
Superintendent’s Recommendation: 
That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation to approve Proviso East Concrete Curb 
Replacement (Door2), to the lowest responsible bidder, Abby Construction Company, 
for a total of $70,000.00. This project will be funded by the Maintenance Capital 
Improvements Budget (Fund 20 FY25/26). 
Bidders  
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  11/12/2025 

 

Abbey Construction Corp                 $70,000.00 
Metropolitian Corp                          $91,000.00 
 
 
Key Dates: 

• Bidding Start Date: September 29, 2025 
• Pre-Bid Meeting (In Person): October 3, 2025, at 9:00 AM 

Location: Proviso East High School 
• Bid Submission Deadline: October 10, 2025 

Bids to be submitted to the Proviso Business Office 
• Bid Opening: October 13, 2025, at 8:00 AM 

Platform: Microsoft Teams 
• Construction Scope Review 10/27/25 
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18. Approval of District 209 emergency evacuation chair purchase for Proviso East (10) 
$17,030.00, Proviso West (10) $17.030.00 and PMSA (1) $3,430.00 from CO-OP partner Grainger

102
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   11/12/2025 

 

Proviso Township High School District 209 
 
 
To:   Proviso Township High School District 209 Board of Education 
 
From:  Mr. Krish Mohip, Superintendent 

Dr. Alvarez, Deputy Superintendent of Operations  
 
 
Agenda Topic: District Emergency Evacuation Chairs  
 
Expected Outcome: Action Item 
 
Staff Contacts:  
L.T. Taylor, Director of Buildings & Grounds  
 
Title: Emergency Evacuation Chairs 
 
Purpose:  
Emergency evacuation chairs are designed to assist safely and quickly evacuating individuals 
with mobility challenges during an emergency, especially in buildings with stairs or areas where 
standard evacuation routes may be difficult to navigate. These chairs enable staff or responders 
to transport students, staff, or visitors who use wheelchairs, have injuries, or other mobility 
impairments, ensuring everyone can exit the building safely and efficiently during fire drills, 
lockdowns, or real emergencies. 

Background: The Proviso administration discussed improving emergency stairwell 
evacuation equipment to provide additional options for building occupants in the event 
of an emergency. This equipment is designed to expedite the safe evacuation of 
individuals who may need assistance exiting the building during an emergency. 

Administration Analysis: The administration has identified a need to enhance 
emergency evacuation equipment to better support all building occupants, especially 
those requiring assistance during emergencies. Current evacuation procedures may not 
fully address the challenges faced by individuals with mobility limitations. By upgrading 
and adding specialized equipment such as evacuation chairs, the school can ensure a 
safer, more efficient evacuation process for everyone. This proactive approach reflects 
the district’s commitment to safety, inclusivity, and compliance with accessibility 
standards. The administration supports allocating resources to acquire, install, and train 
staff on this equipment to improve emergency preparedness. 
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   11/12/2025 

 

Equity Impact: Improving emergency evacuation equipment ensures that all 
individuals—regardless of mobility or physical ability—have equal access to safe and 
timely evacuation during emergencies. Providing tools such as evacuation chairs helps 
eliminate barriers and demonstrates the district’s commitment to inclusivity, safety, and 
equal treatment for all building occupants. This investment supports an equitable 
environment where every student, staff member, and visitor is considered in emergency 
planning and response efforts. 
 
Student Impact: Improved lighting and ceiling conditions at Proviso West will positively 
affect student learning by creating a more comfortable and focused environment. Enhanced 
lighting reduces eye strain and increases visibility, allowing students to better engage with 
instructional materials. A well-maintained ceiling minimizes distractions and contributes to a 
calm, orderly space, supporting concentration and academic performance. These upgrades 
will help foster an environment conducive to effective teaching and learning. 
 
Staff Impact Upgrading emergency evacuation equipment at Proviso shows that the school 
takes student safety seriously—especially for those who might need help getting out of the 
building during an emergency. Having the right tools in place means all students can exit 
safely and quickly, no matter the situation. It also shows that the school is thinking about 
everyone, making sure no one is left behind and that every student feels safe, included, 
and supported. 

Financial Impact: The purchase ($37,490.00 total) of emergency evacuation equipment, 

such as evacuation chairs, will require a modest investment from the district budget. 
However, this cost is minimal compared to the long-term value of improving safety for all 
building occupants. Funding for this project can be absorbed into existing safety or facilities 
budgets, and the investment helps the district stay in compliance with safety and 
accessibility standards. Ultimately, this is a proactive use of funds that supports student and 
staff well-being while minimizing potential liability risks. 

Communication: This work is up for information at this point; with a projected action for 
December 2025.  
 
Statute, Administrative Policy or Board Rules Statement: 

Board Policy 4:60 Purchases and Contracts describe the exceptions to bidding 

requirements, including those for professional services. 
 
Superintendent’s Recommendation: 
That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation to purchase Emergency Evacuation Chairs for 
Proviso East (10) $17,030.00, Proviso West (10) $17.030.00 and PMSA (1) $3,430.00 
from CO-OP partner Grainger to support the implementation of District Emergency 
Evacuation Chairs totaling $37,490.00. This equipment will be funded by the 
Maintenance Capital Improvements Budget (Fund 20 FY25/26). 
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19. Approval of FCC Cybersecurity Pilot Program Funding Decision –
Mindsight/UncommonX in the amount of $229,281.00
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Proviso Township High Schools District 209 
 
 

To:   Proviso Township High Schools District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
 
 
Agenda Topic: FCC Cybersecurity Pilot Program Funding Decision 
 
Expected Outcome: Action 
 
Staff Contacts: Michael Swanson 

 
 

Title: FCC Cybersecurity Pilot Program Funding Decision 
 
 
Purpose: Proviso Township High Schools District 209 was selected as a pilot school for 
the Federal Communications Commission Cybersecurity Pilot Program and will utilize the 
funding for a Managed Detection & Response (MDR) and Security Operations Center 
(SOC) for all student and staff devices and accounts.  Proviso received fourteen RFPs 
related to this funding and selected Mindsight in partnership with UncommonX for these 
services. 
  
Background: 
Proviso Township High Schools District 209 applied as a pilot school to the Federal 
Communications Commission Cybersecurity (FCC) Pilot Program over the next three 
years.  The FCC program is the same program that Proviso utilizes for E-Rate funding.  
Proviso was selected and awarded $187,925.00 towards cybersecurity initiatives.  Proviso 
worked in conjunction with the E-Rate consultant, vCISO (Chief Information Security 
Officer), and Black Hills (Incident Response team) on the best fund utilization based on 
current and future needs. 
 
The RFP focused on solutions that leverage direct integration with Microsoft Entra-ID 
(formerly Azure AD) and Microsoft Defender for Endpoint with Sentinel for the usage, 
monitoring, and remediation of all staff and student account and device alerts. These 
capabilities are critical in ensuring effective network monitoring, attack surface 
management, and rapid incident response. 
 
This purchase aligns with the Goal 3 – Technology and Innovation of the strategic plan 
and the following action steps:  
 

105



   

 

  

 

• Create a plan for ongoing upgrades and purchases of devices, technology, 
infrastructure, and equipment. 

• Increase equitable access to high-quality digital resources and standards-based, 
technology-rich learning experiences. 

 
Administration Analysis: 
Proviso Township High Schools District 209 has reviewed all fourteen cybersecurity 
proposals and aligned them with the E-Rate decision matrix.  Mindsight, in partnership 
with UncommonX, scored the highest on the decision matrix and is the recommended 
vendor. 
 
UncommonX will provide its MDR (Managed Detection and Response), SIEM (Security 
Information and Event Management), and SOC (Security Operations Center) solution as 
a managed service. This includes remote security monitoring, alerting, and dashboard 
access to its proprietary UncommonX platform and application. In addition, UncommonX 
will provide its Security Operations Center (SOC) team to support the Customer 24x7x365. 
 
Decision Matrix Selection Criteria: 
40% - Price of the eligible products and services 
30% - Previous District 209 experience 
20% - Personnel qualifications 
10% - Understanding of needs 
 
Scope of Services: 

• UncommonX Platform with real-time risk assessments, agentless device discovery, 
and integration with Microsoft Entra-ID and Defender. 

• Continuous monitoring, incident triage, remediation, and threat intelligence. 
• Cloud Detection & Response for Microsoft 365, Google Workspace, and AWS. 
• Vulnerability Management with quarterly scans. 
• Onboarding includes virtual appliance deployment, runbook configuration, and 

training. 
Pricing & Term: 

• Term: 36 months 
• One-time Rapid Deployment Fee: $4,000 
• Professional Services (Project): $81,281 
• Net Monthly Cost: $6,368.92 

• Total 3-Year Cost: $229,281 
 
Equity Impact: The UncommonX platform will ensure that all students of the district have 
24/7/365 account and device monitoring. 
 
Student Impact: Student account and device security events will be reviewed by a 
Security Operations Center (SOC) and immediately follow an event playbook to ensure 
data security. 
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Staff Impact: Staff account and device security events will be reviewed by a Security 
Operations Center (SOC) and immediately follow an event playbook to ensure data 
security. 
 
Financial Impact: An estimated $187,925 out of the $229,281 total cost will be reimbursed 
by the FCC Cybersecurity Pilot Program funding over the three-year term. 
 
Communication: The Director of Technology will communicate with the Business Office 
to complete the purchase. 
 
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 4:60 Purchases and Contracts 
 
Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation and approves the acceptance of the Mindsight 
UncommonX proposal. 
 
 
Date of Board Action: 11/12/2025 
 

107



We have prepared a quote for you

PTHSD 209 Cybersecurity RFP Submission –
UncommonX Option
Schedule to MSA #P062322
Quote # 054175
Version 1

Prepared for:

Proviso Township HSD 209

Michael Swanson
mswanson@pths209.org
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Sales Office:
2001 Butterfield Road, Suite 250
Downers Grove, IL 60515
(630) 981-5000

Remit To:
PO Box 7002
Carol Stream, IL 60197-7002
(920) 438-0316
(920) 617-3508

Executive Summary

Please note:  Mindsight failed to include the scope and it is now included within this document.  

UncommonX

Mindsight»
Proviso Township High School District 209
Proposal and Agreement for

Managed Security Services
Managed Detection and Response (MDR)

Security Information and Event Management (SIEM) Security Operations Center (SOC)
2025 FCC Cybersecurity Pilot Program, 470
Application Number: CBR420250793

ACP CreativiT SPIN Number: 143022323

Powered by:

UNC0MM0NX

September 2, 2025

Presented to
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UncommonX

Michael Swanson, Director of Technology
Proviso Township High School District 208

8601 W Roosevelt Road

Forest Park, IL 60130 (708) 338-5970 
mswanson@pths209.org

Presented by

Jim Kapo, Account Executive
Mindsight

2001 Butterfield Road Suite 250 Downers Grove, IL 
60515 (630) 981-5000 ikapo@qomindsiqht.com

—

Michael,

ACP CreativlT, DBA Mindsight, an authorized reseller of UncommonX, is pleased to present this proposal for 
managed security services powered by UncommonX to Proviso Township High School District 209. The 
proposed license is designed to provide your organization with a complete security solution, based on the 
UncommonX platform, and the services of the UncommonX 24x7x365 Security Operations Center (SOC).

The UncommonX solution is offered as a managed service and priced on a SaaS basis, providing you a 
license to the UncommonX technology and active support from the UncommonX SOC. The solution 
includes:

 UncommonX Platform/Dashboard, including real time assessments and measurements

 Agentless Discovery of all devices and activity on your network

 Integration with all devices and applications on your network
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UncommonX

 Real Time Alerts on any relevant security risk

 Vulnerability scanning and management program

 24x7x365 SOC to manage alerts, remediation, and client communication

 Monthly Report on relevant security risks, IT recommendations, and action items

We have provided solution details in the section titled "Meeting Proviso Township High School District 209 
Requirements". This section complements a detailed solution description, onboarding and activation plan, 
and a list of K-12 references.

Mindsight is a Chicago-based Value-Added Reseller and Technology Consulting Firm, and we have included 
UncommonX standard terms and conditions, an order form with the specific line items and pricing.

We look forward to adding you as a customer and providing our valuable solution to protect your school 
from cyber risk.

Best Regards,

Jim Kapo
Mindsight

—

Mindsight Overview

In 2004, Mindsight started as a services organization to facilitate confidence in our clients' technology-
related business decisions. These clients often leverage the latest in advanced technology as a strategic 
advantage, and so they felt it was critical to partner with Mindsight. Why? Mindsight only employs expert-
level engineers that work in a culture of Excellence, Knowledge, and Integrity to mitigate client technology 
risk.

Mindsight grew rapidly with demonstrated success in designing, deploying, and supporting IT systems and 
then continued to expand technology offerings with the advent of new transformative technologies in the 
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UncommonX

marketplace. As the needs of our clients grew, so did capabilities.

Today, Mindsight is a comprehensive technology consultinq firm. We've maintained our thoughtful approach and 
straightforwardness — and held firmly to our values. We believe technology know-how, and complete transparency, 
fosters trust. That's the benefit of
Mindsight.

UncommonX Overview

UncommonX delivers hyperconverged security by mapping your entire network and uncovering potential 
risks. UncommonX agentless discovery technology integrates seamlessly with a wide range of IT products, 
providing real-time threat analysis and prioritization.

Unparalleled visibility

Agentless technology seamlessly integrates with hundreds of IT products to deliver realtime risk analysis, 
helping you reduce tool sprawl and improve security outcomes.

Hyperconverged cybersecurity

UncommonX complements this visibility with a security operations capability that provides unparalleled 
expertise. The 24x7x365 SOC acts as an expert extension of your IT team, ensuring swift containment and 
remediation of cyber risks across your environment.

Extensive experience

The company's Al direction is supported by two key partners: NVIDIA and Google Cloud. With NVIDIA, we 
are part of their Inception Program, an exclusive program that gives us access to our own NVIDIA GPUs, 
installed and operated in the company's private data center. With Google Cloud, we are enrolled in a 
program that supports our Al development, leveraging Google engineering and system resources, which 
includes NVIDIA machines.

Mindsight»
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UncommonX

Meeting Proviso Township High School District 209 Requirements

Proviso Township High School District 209 ("PTHSD 209") is seeking proposals for a Managed Detection and 
Response (MDR), Security Information and Event Management (SIEM) and Security Operations Center (SOC) 
platform for use in the staff and student environment. Proviso Township High School District 209 has defined 
several key requirements that are core elements of the UncommonX solution.

PTHS209 is seeking and strongly favors solutions that leverage direct integration with Microsoft
Entra-ID (formerly Azure AD) and Microsoft Defender for Endpoint with Sentinel for the usage,
monitoring, and remediation of all staff and student account and device alerts. These capabilities will
be critical in ensuring effective network monitoring, attack surface management, and rapid incident
response.

UncommonX is a full-service cybersecurity firm that serves as a 24x7x365 SOC, MDR/XDR, SIEM, Network 
Discovery, Asset Inventory, and Incident Response team. UncommonX integrates with 100+ products and 
seamlessly becomes an extension of your team, managing and remediating issues for the district.

Proviso Township High Schools District 209 (PTHS209) currently utilizes A5 licenses for all student and
staff accounts and is looking for a managed SOC for Microsoft Entra-ID (formerly Azure AD) and
Microsoft Defender for Endpoint account and device alerts. Proviso Township High Schools District
209 (PTHS209) has approximately 5,000 active user accounts and 5,500 active devices that are
Microsoft Intune-managed. Proviso is a one-to-one environment with all students and staff utilizing
Windows laptops and desktops.

UncommonX is a complete enterprise license and managed services solution that meets the needs of K-12 school 
districts seeking to improve their security posture, reduce risks, and have a 24x7x365 team always working and 
watching for them. In PTHSD 209, we would leverage our tight integration with Microsoft tools (such as Defender) to 
provide the solution, removing the need for another EDR product like SentinelOne.

1. Managed Detection & Response (MDR)
• Log & Alert Integration: Device and users alerts will be configured and forwarded to the

contractor's ticketing system. Incident triage and response through internal SOC threat
analysis.
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UncommonX

—

Log Ingestion/Log Management and Analysis
UncommonX log management capability offers seamless aggregation and categorization of data generated 
across systems in your network. Universal integrations collect and analyze EDR data as well as data, alerts 
and signals from firewalls and switches, Cloud and on-prem systems, Identity and Access Management 
(IAM), email, NetFlow, sFlow, syslog, and many other applications. UncommonX log management and 
analysis offer the function of a SIEM with an elevated level of visibility and analysis not found in typical 
systems. This not only satisfies compliance requirements for NIST CSF-based standards, but enables deeper 
insights for incident response, investigations, forensics, and cyber insurance.

UncommonX SIEM is operated out of their US-based SOC 2 Type 2 data center. Because of the 
privatization of UncommonX backend infrastructure, UncommonX is not at the mercy of a public cloud 
environment and their pricing structure like Azure and/or AWS. Unlike typical SIEM products, UncommonX 
does not charge PTHSD 209 based on data throughput, storage, etc. UncommonX does not limit the number 
of data sources you turn on and pricing is simply calculated based on the number of users in the 
environment and does not change. UncommonX pricing strategy is a big differentiator to other SIEM 
products in market, which has gained UncommonX a lot of traction for K-12 schools, SMBs and State and 
Local Governments that need SIEM/log aggregation solutions for cyber insurance, compliance, etc. 
Predictable, set pricing.

Compatibility with All Standard Infrastructure
UncommonX is compatible with all PTHSD 209 system infrastructure. The sole software appliance is 
agentless and only requires the installation of one virtual appliance, known as Revolver. It has a very small 
footprint (8 CPU, 500 GB Disk, 32 GB RAM) and the ability to handle multiple 1000s of devices and users, 
more than sufficient for PTHSD 209 and its device and user counts.

 Contract will assist with the configuration and deployment of Microsoft Defender for Endpoint
to all devices.

Yes, the UncommonX team includes experts from all disciplines across the IT industry, including but not 
limited to Cloud, networking, infrastructure, endpoint, security, and Incident Management, and will assist 
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with the configuration and deployment of Microsoft Defender for Endpoint to all devices. UncommonX 
provides comprehensive security for both Windows and macOS endpoints and environments with 100,000+ 
devices/students. The solution supports a wide range of Windows versions, including the current and older 
versions.

 Microsoft Entra-ID (formerly Azure AD) and Microsoft Defender for Endpoint with Sentinel A5
license capabilities will be utilized.

Cloud Detection and Response (CDR)
UncommonX includes Cloud Detection and Response (CDR), specifically designed to detect and respond to 
threats within cloud environments, and build a more secure network environment. CDR is pre-configured for 
all Cloud environments, including Google Workspace for Education, Microsoft 365, and Amazon Web 
Services (AWS). CDR actively monitors cloud and application activity to identify suspicious behavior and take 
immediate action to neutralize threats, as well as deploys quickly and easily and maps your entire network, 
cloud, and applications.

2. Security Operations Center (SOC) for 24/7/365 Monitoring, Detection, and

Response
• Establishment or integration of a Security Operations Center (SOC).

24x7x365 Monitoring and Threat Detection
The UncommonX solution is an "always on" solution, providing continuous monitoring and threat detection 
across endpoints, network, and cloud environments. Not only does UncommonX process alerts and threats 
from existing tools, but it also uses patented discovery and detection capabilities to identify and investigate 
anomalies before they become issues.

As noted in the company overview, UncommonX bases detections on behavioral analysis, Al and ML models, 
multiple threat intelligence feeds, and other data such as vulnerability and priority to fulfill the identify and 
detect elements of our solution, to meet the SLAs requested and required by clients.

Data Privacy and Security
UncommonX security is enhanced through agentless operation and is hosted in a private data center, which provides 
99.99% uptime 24x7x365. All communications to and from the physically secure SOC are controlled by strict firewall 
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policies, inspected by state-of-the-art intrusion detection and intrusion prevention services and protected by 
proprietary threat detection and management tools. UncommonX uses industry-standard encryption for all data in 
transit and at rest. Data in transit is protected by SSL/TLS encryption using at least 256-bit keys. Data at rest is 
encrypted and stored in isolated data stores within the data center. Strong two-factor authentication is used 
throughout to ensure that only authorized

SOC personnel can access customer data.

 

• Threat intelligence aggregation and automated alert triage.

Threat Intelligence and Analysis
UncommonX integrates a vast range of global threat feeds, including the Open Threat Exchange (O TX), 
Malware Information Sharing Platform (MISP), and proprietary intelligence developed over the past 10 
years. UncommonX also harvests real-time threat intelligence across the public internet and dark-web 
networks like TOR and 12P. The system and SOC team use this information to create a more secure 
environment for clients and to analyze any emerging risks or drive system changes to create a more secure 
environment.

Reporting and Communication
In addition to the real time availability of data in the product interface and dedicated customer portal, the 
system provides access to all cases and case management, threat activity, and open issues. Importantly, 
UncommonX includes access to SOC analysts via phone, email, chat, customer portal, or Slack, as well as:

 Monthly account overview — On a monthly basis, the UncommonX Account Manager and/or Lead 
SOC Analyst will provide Customer with a summary report of monthly alerts generated, status, and 
resolution.

 Security assessment — Each monthly report will include data from existing security tools, recommendations 
for improvements and trends within Customer's network.  Technical information — Event/alarm and 
performance trend data will be available to Customer 24x7x365 through the web portal.

 Utilization of Automated investigation and response (AIR) in Microsoft
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UncommonX

Defender for Office 365 Plan 2.

Endpoint Detection and Response (EDR) Integration
UncommonX offers out-of-the box integration with over 100 security and network products, including 
Microsoft, Palo Alto, CrowdStrike, SentinelOne, Cisco, Cortex, and Microsoft Defender. Universal integrations 
collect and analyze EDR, firewalls, switches, Cloud and on-prem systems, IAM, email, and many other 
applications.

Vulnerability Management
UncommonX includes Vulnerability Management, which is delivered in the form of quarterly scans, standard 
dashboards and workflows, and built in use of CVEs to prioritize actions in the platform to address the riskiest issues. 
Other MDR/XDR and SIEM solutions do not typically include Vulnerability Management as part of the subscription.

• Playbook-driven response orchestration via internal SOC

Incident Response and Remediation
UncommonX 24x7x365 SOC provides continuous monitoring and threat detection as part of the subscription. 
Importantly, the SOC does not simply pass on alerts — The team uses the platform to detect issues, then creates a 
case with recommendations on the genesis of the alert, containment and remediation steps, and client escalations. 
The SOC operates using a library of "runbooks" which are configured to meet client specific needs and are trusted to 
perform remediation for clients.

Managed incident response services are included as part of the Managed Services and rely on the 
UncommonX platform to perform an important role. Clients also benefit from the system's ability to better 
configure their network, which reduces the impacts of incidents such as users clicking a dangerous link. 
UncommonX contains attacks effectively because we react quickly and jump into action. SOC security 
experts follow proven integrated processes to protect your business. 

Solution Description

UncommonX will provide its MDR (Managed Detection and Response), SIEM (Security Information and Event 
Management), and SOC (Security Operations Center) solution as a managed service. This includes remote 
security monitoring, alerting and dashboard access to its proprietary UncommonX platform and application. 
In addition, UncommonX will provide its Security Operations Center (SOC) team to support the Customer 
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24x7x365.

The UncommonX platform and application will provide the following capabilities:

• Security monitoring/SIEM — Includes monitoring of logs, events, and suspicious traffic from feeds. This 
monitoring will include:

 On-site data collection and full suite integration — The UncommonX discovery application will 
reside on-site to collect log files and traffic data from all network devices and traffic to ingest in 
the UncommonX platform.

 24x7x365 analysis of collected data — All collected data is aggregated and analyzed for alarms, 
correlation of events, and generation of Indicators of Compromise ("loCs").

 Alerting and event correlation — UncommonX will report all alerts to a designated Customer 
contact daily or as otherwise agreed upon as part of onboarding. Alerts can also be viewed in 
the dashboard.

 Relative Risk Ratings (R3) — The UncommonX platform will

NISI'
analyze and provide real time reporting of risk factors based on the NIST Cybersecurity 

Framework (CSF) o History retention — UncommonX maintains 30 days current data and 90 days 
of historical data unless otherwise agreed upon.

The UncommonX SOC team will provide the following support and services:

 Triage, Referral, and Remediation of Security events — Remote response will be made to events 
generated by the system or reported by Customer. Specific response actions will be governed by a 
runbook developed with Customer as part of the onboarding process described below. Responses will 
include:

 Review and triage — UncommonX SOC analysts and engineers will perform triage upon events 
and loCs (Indicators of Compromise). During triage, analysts will assign a priority to each event 
and IOC based upon developed SOC processes.

 Referral — Analysts in the UncommonX SOC will make timely referrals of critical loCs to 
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Customer based upon processes defined in the runbook.

 Remediation — UncommonX Engineers or SOC analysts will remediate any agreed upon 
elements of the network or provide support to other providers who may be responsible for 
maintenance and support of Customer environment.

 Email or Telephone Support — Customer will be able to enter requests via email to 
soc@uncommonx.com or by telephone to (866) 405-9156.

 Service Level Agreement (SLA) Response Time — Initial call back time is one (1 ) hour or less 
and typically averages less than 30 minutes.

 Dedicated Customer Portal — Web-based portal provided to authorized Customer contacts. Portal 
provides dashboards, history reporting, open and closed requests, the current runbook, SLA 
compliance and other account information.

UncommonX provides the following reporting and deliverables as part of this engagement:

 Monthly report overview — On a monthly basis, UncommonX provides Customer with a summary 
report of monthly alerts generated, status, and resolution.

 Security assessment — Each monthly report will include data from existing security tools, recommendations 
for improvements and trends within Customer's network.  Technical information — Event/alarm and 
performance trend data will be available to Customer 24x7x365 through the web portal.

We offer standardized reporting and configure reports for your specific environment and requirements during 
onboarding.

TECHNICAL REQUIREMENTS

Every district deserves to fully understand its environment networks, devices, vulnerabilities. Our platform integrates 
seamlessly with hundreds of IT products, regardless of brand, using agentless technology to ensure faster 
implementation and enhanced security outcomes.

The technical requirements for this appliance are as follows:
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 VMware, Hyper-V, or other virtualization service

 8 CPU

 500 GB Disk
 32 GB RAM

Once installed, the appliance is configured with 140+ standard "out of the box" integrations with existing 
security, network and cloud tools and applications. A few example integrations include:

 *NAN aws
 Azure Bitdefende/ CISCO

Google Workspace

0CORTEX Google M Gmail Microsoft

C goa OSTRIKE C YLANCC

MicrosoftDefender mimecast pa10@lto Zsense SOPHOS Synology vmware

 

Installation and Onboarding

INSTALLATION, CONFIGURATION, ACTIVATION and ONGOING SERVICES

From our work with 1 OOS of customers across many industries and use cases, UncommonX has developed 
a proven process for customer onboarding and activation. This collaborative onboarding process is designed 
to get you up and running quickly.
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PROVISIONAL SOLUTION DEPLOYMENT SCHEDULE

The following GANTT chart represents a general outline of our installation and onboarding process. Once the client 
enables the virtual space, the installation of our virtual discovery appliance takes less than an hour, which can include 
the configuration of the standard integrations with other tools and applications in the network.

Currently, UncommonX configures the dashboards to reflect the tools and flows of your environment, which 
are then reviewed with the customer. This process is a few hours of meetings over several days.

The onboarding and activation process continues with the selection of the "runbooks" which define the 
actions to be taken with alerts, cases, and communications. These define the parameters of detection and 
response that best fit the client's environment, the communication and escalation process, and include a 
few weeks of calibration. Most of the time, this process consists of a few hours of meetings per week with 
key personnel to validate and tune the approach.

Most clients can go live in less than 30 days, at which time the platform and runbooks are configured to the client's 
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environment and the monthly reporting and meeting are scheduled. As part of our commitment to ongoing 
improvement, we are continuously calibrating the system to include new applications or tools in the customer 
environment, new and emerging cyber threats, and optimization of resources.

Competitive Differentiators

x x
Patented Asset Discovery — Agentless x x x
"Inside Out" Security Risk Scoring based on NIST CSF X x x
Contextual Event and Operations Intelligence

Partial Partial  

Threat Feeds (Open Source, Commercial, Proprietary) Partial Open Source 
Only x
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1 OOS of Integrations + Native NetFlow and syslog  x  

24/7 SOC w/ Case Management and Remediation x x Partial

Real-Time Dashboard for Security, Vulnerability, Assets Partial Partial X

Incident Response (Management and Support) Partial  Partial

Vulnerability Management Included x x x
Security Assessments — Built in Partial   

Private Cloud Infrastructure x x x
Software Dev & 24/7 SOC- 100% US Based

X x x

Built on patented Exposure Management Platform
 x  

K-12 Education References

INDIAN PRAIRIE SCHOOL DISTRICT 204

BJ Gray

Director of Network Security and Infrastructure Services

(630) 375-3023 william qray@ipsd.orq

BEACH PARK SCHOOL DISTRICT 3

Micah Miner Director of Technology (847) 599-
5005 mminer@bpd3.orq

WHITEWATER UNIFIED SCHOOL DISTRICT

Kannan Heath

Director of Technology (262) 472-8700 
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kheath@wwusd.orq

METROPOLITAN SCHOOL DISTRICT OF WAYNE TOWNSHIP

Anthony Harvey, Ph.D. Chief Technology Officer

(317) 988-8600 anthony.harvey@wayne.k12.in.us

Order Form

Customer: Proviso Township High School District 209
Solution: UncommonX MDR, SIEM, and SOC (Level 1)

Term of Subscription: 36 Months

MANAGED SECURITY SOLUTION - Onboarding, Licenses, and SOC Services

Item SKU Description Units Monthly Total Annual Total

One Time Charges
   

1
UX-PS-

RDS
Rapid Deployment Service 1  $4,000.00

  Non-Recurring Total   $4,000.00

Recurring Charges    

2
UX-UXP-

LI

UncommonX Solution (Level 1) 
Subscription includes:

Platform/Dashboard
Agentless Discovery
Real Time Alerts
24x7x365 soc

Relative Risk Scoring
Monthly Report

1 $8,000.00 $96,000.00

3 UX-PS-VS Vulnerability Scan (quarterly) 1 Included Included
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Sub Total

 
$8,000.00 $96,000.00

4
UX-FCC-

PD
FCC Cybersecurity Pilot 
Discount

1 ($4,000.00) ($48,000.00)

  
Recurring Total

 
$4,000.00 $48,000.00

  
36 Months Total Cost

  
$148,000.00

Solution Description: UncommonX will provide security monitoring, alerting and dashboard access from its 
proprietary UncommonX platform and application. Solution covers all students and staff devices, 2.5 TB of data 
storage and maintains 30 days current data and 90 days of historical data.

For user terms and conditions, refer to UncommonX "End User License Agreement" via this link.

By the signatures below, we indicate our understanding and agreement to the Terms and Conditions and Order Form 
for the Managed Security Service Solution.

Proviso Township High School District 209

Signature Name Title Date

Mindsight:
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UncommonX

Signature Name Title Date

UncommonX:

Richard Pasewark Richard Pasewark CEO sept 2, 2025
Richard Pasewark (Sep 2, 2025 

Signature Name Title Date

Terms and Conditions

This agreement is made by and between UncommonX ("Uncommon)("), and Proviso Township High School 
District 209 ("Customer") and reflects the binding intent of the parties. This document lays out the terms 
and conditions of the agreement, the scope of the agreement, and the management and governance of 
attached order forms, statements of work, descriptions of all services to be provided, costs, and contract 
term.

In consideration of the mutual terms and conditions contained herein, the parties agree as follows.

EFFECTIVE DATE AND SCOPE

Effective Date
The Effective Date of this Agreement is the date on which it is signed by both parties. The term starts upon 
the first invoice and lasts the duration of the agreed upon term.

Scope of Agreement
This Agreement shall apply to the delivery of Information Technology services, support and functions offered 
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on a subscription basis as further described in Order Forms and Statements of Work for licensed products 
and billable professional services that may be proposed under this Agreement and approved by the parties. 
The services and functions described in any Order Form/SOW/Schedule or services engagement are 
hereafter referred to as "Services." Absent the execution of an Order Form/SOW/Schedule, this Agreement 
does not, in and of itself, represent a commitment by Customer to receive or pay for any Services from 
UncommonX.

If terms of an Order Form/SOW/Schedule conflict with those of this Agreement, the terms contained in this 
Agreement shall prevail, except when the conflicting terms explicitly define one of the following:

 The scope of work to be performed.

 Customer responsibilities and/or project assumptions; and

 Prices and/or payment schedules.

ORDER FORM/STATEMENT OF WORK/SCHEDULES

Subscriptions and Services provided under this Agreement shall be defined in an Order Form/SOW/Schedule 
that is clearly associated with this Agreement. Access to SaaS

 

- 

licenses offered under this agreement shall be governed by the EULA provided at product activation.

Order Form
For Managed Services and Software Solutions, onboarding services, and any other prepackaged services, 
UncommonX will provide customer with an order form to authorize installation, delivery, and billing of all 
referenced items on the Order Form.

Statement of Work
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UncommonX may, upon authorized request of customer, provide a Statement of Work (SOW) for custom 
services. Any such SOW shall specify the work to be completed as follows:

 By providing a Scope of Work/Schedule with a specific cost; or

 By indicating that services will be provided will be delivered on a "Time and Materials" basis and providing a 
maximum "not to exceed" hour total or dollar amount.

Change Orders
Any change to the obligations of either party or to any other material aspect of this Agreement or an 
existing Order Form/SOW/Schedule executed underneath it shall require a written Change Order signed by 
both parties that describes the changes and any related cost adjustments.

FEES AND PAYMENT TERMS

Customer agrees to make timely payments for all Services performed by UncommonX and amounts 
expended on Customer behalf under any Order Form or SOW. In the absence of specific language to the 
contrary, the following payment terms shall apply. All managed service contracts renew automatically for like 
terms unless written notice is provided to
UncommonX 90 days prior to the renewal date.

Managed Services

Invoices for Managed Services engagements performed will be issued according to the terms contained in the 
following table.

Total Cost of Engagement First Invoice Subsequent Invoices

Per Order Form At completion of set up for 
rapid deployment service 
and first year of subscription.

Charges for future years 
subscription plus any 
additional charges.

—

Payment Terms
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Payment in full of each undisputed invoice is due 30 days after receipt by Customer (e.g., a "net30" basis).

 After the due date, any outstanding balance not the subject of a good faith dispute shall be 
considered overdue.

 If an outstanding balance remains overdue for more than 30 days, UncommonX may, without limitation, take 
one or more of the following measures:

 Terminate all outstanding Order Forms/SOWs/Schedules o Suspend or discontinue any services; 
and/or o Charge interest at the rate of 1.5% per month (or the highest rate permitted by law if less) 
on all overdue amounts until paid or collected in full.

 Customer is responsible for all fees and costs (including reasonable attorneys' fees, court costs and 
collection agency fees) incurred in seeking collection of any overdue amounts.

REPRESENTATIONS AND WARRANTIES

UncommonX makes no warranties whatsoever to and specifically disclaims all other warranties, whether written or 
oral, express or implied, including without limitation, any implied warranties of merchantability or fitness for a 
particular purpose, or any warranties arising from course of dealing or usage of trade.

PERSONNEL

Sub-Contractors
UncommonX reserves the right to utilize sub-contractors as required to fulfill its obligations under this Agreement.

Non-Solicitation
Both parties agree not to knowingly recruit, solicit, or engage the services or employment of any of the other party's 
current employees during the term of the engagement as outlined in this Statement of Work and for a period of one 
(1) year following end of the engagement, without the prior written permission of the other party. Notwithstanding, 
nothing herein shall act as a restriction on either party generally advertising or posting job and consulting 
opportunities and any party may engage the services of any person that responds to such general advertisings or 
postings.

CONFIDENTIALITY
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During this Agreement, each Party, its employees, subcontractors, officers and agents may receive or have 
access to Confidential Information of the other Party. In the event the receiving party obtains Confidential 
Information from the disclosing Party, the receiving party agrees to keep such Confidential Information in 
the strictest confidence and safeguard such information using the same degree of care as it uses to 
safeguard its own Confidential Information, which in no case shall be less than a reasonable degree of care.

Each party's Confidential Information consists of its business plans and company lists, any information the 
disclosing party identifies as confidential at the time of disclosure (or if in writing the disclosing Party marks 
as Confidential), and any information a reasonable person would consider confidential under the 
circumstances.

The receiving party shall:

 not use the disclosing party's Confidential Information for any purpose other than the exclusive 
purpose of fulfilling its obligations under this Agreement.

 not use, disclose or otherwise make available to any person or entity (except as permitted herein) any of the 
disclosing party's Confidential Information during the term of this Agreement or thereafter without the prior 
written consent of the disclosing party.

 limit access to Confidential Information to those employees, officers, subcontractors and agents on a 
need-to-know basis; and  be responsible for any breach of this Agreement by employees, 
subcontractors, officers and agents.

Confidential Information will not include information to the extent that such information:

 is or becomes publicly available other than through any act or omission of either party in breach of 
this Agreement.

 was received by the receiving party from a third party that had no obligation of confidentiality to the 
disclosing party.

 was in the possession of the receiving Party at the time of the disclosure.

 was independently developed by the receiving Party without reference to the disclosing party's 
Confidential Information.

 is/are required to be disclosed pursuant law, judicial order, or government regulation, provided that, in the 
event the receiving party becomes legally compelled to disclose any of the information, the receiving party 
shall provide to disclosing party prompt notice thereof so that disclosing Party may seek a protective order or 
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other appropriate remedy and/or waive compliance with the provisions of this Agreement.

- 

The receiving party acknowledges and agrees that it would be difficult to fully compensate the disclosing party for 
damages resulting from the breach or threatened breach of the foregoing provisions and, accordingly, that the 
disclosing party will be entitled to seek injunctive relief, including without limitation, temporary restraining orders, 
preliminary injunctions and permanent injunctions, to enforce such provisions. This provision with respect to 
injunctive relief will not, however, diminish the disclosing party's right to claim and recover damages. The obligations 
under this section shall survive the termination of this Agreement or any provision thereof.

LIMITS OF LIABILITY

Under no circumstances shall UncommonX or Customer be liable or any punitive or exemplary damages or 
any consequential, incidental, indirect or special damages (including without limitation damages for loss of 
use, profits, revenue, data or business) arising from, or in any way related to Services provided under terms 
of this Agreement, Order Form, or a Statement of Work executed underneath it or products delivered, 
configured or changed through those Services.

This exclusion shall apply regardless of whether such damages are sought based on breach of contract, 
breach of warranty, negligence, strict liability in tort, or any other legal or equitable theory.

UncommonX's and Customer's total aggregate liability arising out of or in connection with furnishing 
products or Services to Customer shall be limited to three (3) times the total amount paid by Customer to 
UncommonX for the products or Services giving rise to the claim for the preceding 12-month period. No 
action, regardless of form, arising out of these terms or the sale of Services to Customer hereunder may be 
brought against UncommonX or Customer more than one year after the date of accrual of the cause of 
action.

INTELLECTUAL PROPERTY RIGHTS

In all cases, all rights, title and interest, in and to intellectual property embodied in the UncommonX Product 
and Services and any improved, updated, modified or additional parts thereof, shall always remain the 
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property of UncommonX or its licensors. Nothing herein shall give or be deemed to give End User any right, 
title or interest in or to the same except as expressly provided in this Agreement. UncommonX reserves all 
rights not expressly granted in this Agreement.

MISCELLANEOUS TERMS

Taxes and or Shipping Charges
Taxes and/or shipping charges are the responsibility of Customer.

Waiver
The right of either party to enforce at any time any of the provisions of this Agreement, or the failure to require at 
any time performance by the other party of any of the provisions of this Agreement, will not be construed to be a 
waiver of such provisions, or in any way affect the right of either party to enforce such provisions thereafter.

Force Majeure

UncommonX shall have no obligation or liability whatsoever arising out of or in connection with any delay or 
failure to perform any of its covenants or obligations under these terms, or any loss or damage incurred by 
Customer as a result thereof, if such delay or failure is caused, in whole or in part, either directly or 
indirectly, by act of God, fire, war, riot, civil insurrection, accident, embargo, governmental priority, shortage 
or failure of supply of materials, strikes or other labor trouble, changes in production schedules, 
discontinuance of any service, decree or order of any court or government, or any other occurrence, act, 
cause or thing beyond the control of UncommonX.

Severability
If any term or provision of this Agreement is held to be illegal or unenforceable, the validity or enforceability 
of the remainder of this Agreement shall not be affected.

Entire Agreement

This Agreement and any Order Forms/SoWs/Schedules created underneath it constitutes the entire 
agreement between the parties, and it supersede all prior and contemporaneous discussions, 
communications and agreements concerning its subject matter. No modification, amendment or waiver of 
the terms of this Agreement or any Order Form or Statement of Work executed underneath it is to be 
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asserted unless specified in writing and agreed to by authorized persons from each party.

Applicable Law
This agreement shall be interpreted and construed in accordance with the laws of the State of Illinois, 
without giving effect to its principles of conflicts of law.

 

Binding Effect
All rights, remedies and liabilities herein given to or imposed upon the parties shall extend to, inure to the 
benefit of and bind, as the circumstances may require, the parties and their respective heirs, personal 
representatives, successors and, insofar as these terms is assignable by the terms hereof, assigns.

Indemnification
Subject to the limits of liability, UncommonX agrees that it shall indemnify, defend and hold customer and its 
respective directors, officers, employees, shareholders, representatives, licensees, agents, successors and 
assigns and all Customer licensees of the Services harmless from and against from all liabilities, claims, 
losses, costs and expenses including reasonable attorneys' fees suffered or incurred by Customer as a result 
of any actual or threatened claims by third parties alleging (i) the Services infringe any patent or copyright or 
constitute an infringement of or violation of any trade secret or other proprietary right of a third party; and 
(ii) any defect in the development, customization, installation, or maintenance of the Services, provided 
Customer shall promptly notify UncommonX in writing of such claim and give UncommonX authority, 
information and assistance in the defense of such claim. 
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Safeguard Your School
Sixty-six percent of school districts do not have a full-time cybersecurity position in place to combat this growing threat.

UncommonX MDR for Education can help. It's the fastest and easiest cybersecurity solution for school districts of 
all sizes.

Our patented Exposure Management platform provides complete visibility of all network devices and our 24/7 
SOC creates a secure and optimized environment for your K-12 school system.

MDR for Education

UncommonX MDR for K-12 Education plays a vital role in helping protect school districts from cybersecurity risks.
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Real-time alerting Monthly reporting and 
review

Vulnerability management

Remediation in Investigations, triage Broad integrations; rapid
concert with IT/MSP and containment deployment

UncommonX technology deploys quickly and easily and maps your entire network. infrastructure, and devices. It then analyzes. 
prioritizes. and relays consistently reliable data on potential risks and threats that no other platform can offer.

The UncommonX platform is backed by our 24/7 Security Operations Analyst (SOC) team that acts as an expert extension of your organization, 
containing and remediating cyber risk and keeping your networked environment safe.

Real-Time Visualization and Reporting
UncommonX provides a series of dashboards that provide deep and intelligent insight into any environment.

Schools can view a real-time assessment of their systems and security. compare their risk readiness score to industry norms, and assess the best 
way to optimize their IT resources.

Real-time discovery of all network Relative Risk Rating (R3) across Centrol Intelligence feature provides
elements. analysis of traffic and trends, standard NIST factors for your entire comprehensive assessment of
and deep dives on any specific 
device,

environment with Intelligent insights vulnerabilities and enables proactive

application. host or cloud. on risks and resources. threat hunting.
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Proactive Exposure Management  
Powered by Al

UncommonX enables Al-powered discovery, 
classification, and detection of
devices, applications, and services—contextualized by their exposure and

associated risks. Its Al-driven 
capabilities provide high-fidelity classification of

any device or application on the network. assign a risk score based on 
business context and the NIST CSF, and detect and isolate risks across 
the network.

The UncommonX Exposure Managment Platform is the foundation for our 
MDR

for Education solution. The system delivers precise and 
explicit remediation guidance. significantly reducing the time to 
assess and analyze alerts from legacy systems. 

Backed by 
our 24/7 SOC team, it's an essential solution for school districts. 
tech direcctors, adminstrators, and security-focused staff.

Why UncommonX
Protect your K-12 EDU environment with a proven platform designed with school districts of all sizes in mind:

Fast. easy deployment.

Real-time network visibility.

24/7 access to on-call experts.

Pricing for schools of all sizes.

Committed to Keeping Schools Safe
UncommonX stands at the ready to ensure your school district is equipped to anticipate cyber threats, maintain a secure network and build a 
resilient digital learning environment. Learn more about how our team can help your K-12 school system acheive complete visibility and optimum 
cybesecurity today.
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SOW

1. Project Objectives

Proviso SD 209 (“Customer”) located at 8601 Roosevelt Road Forest Park IL 60130, has engaged Mindsight, located at 2001 
Butterfield Rd, Suite 250, Downers Grove, Illinois 60515. Customer has requested assistance in deploying both Defender for 
Endpoint (EDR) and Azure Sentinel (SIEM) within their existing Azure tenant. 
 
 
Defender for Endpoint 
 
Mindsight has proposed enhancing Proviso SD 209’s cybersecurity posture by deploying Defender for Endpoint Plan 2 across all 
of the districts Windows 11 endpoints. Mindsight’s proposal provides a balance of both cost effectiveness and strong protection 
for both students and staff.   
 
Mindsight will deploy and configure Defender for Endpoint to the organization’s student devices (up to 5000) as well as staff 
devices (500) and will leverage the districts existing M365 A5 licensing benefits and entitlements. 
 
Mindsight will first review and prepare the environment as well as complete the necessary prerequisites to ensure that the 
Defender for Endpoint solution can be deployed smoothly across all devices. 
 
Mindsight will then onboard the Defender for Endpoint service into Intune, granting the district centralized management and 
robust security policy enforcement across all managed Windows 11 devices. 
 
Once integrated, Mindsight will enable and fine-tune the core capabilities of Defender for Endpoint, creating tailored security 
policies that address the unique needs and risk profile of the district. These policies are designed to optimize protection and 
ensure compliance with established security standards. 
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Azure Sentinel (SIEM) + Azure Data Lake 
 
Mindsight will deploy Azure Sentinel which is a Security Information and Event Management (SIEM) as well as a Security, 
Orchestration, Automation and Response platform (SOAR). 
 
Microsoft Sentinel will allow the organization to collect logs and security information from various resources across their 
environment such as users, devices, applications and infrastructure. This will allow the organization to provide real time threat 
protection and incidence response through automated playbooks. 
 
Mindsight has also recommended deploying Azure Data Lake (ADLS Gen2) to reduce the ongoing Azure Sentinel ingestion costs 
by leveraging lifecycle management and longer retention capabilities within Azure Data Lake. Doing so will allow the organization 
to securely store security logs and telemetry, laying the groundwork for advanced threat analysis and in-depth investigations. 
Aure Data Lake also provide a mechanism for filtering RAW and verbose logs without processing them directly through Sentinel. 
 
 
UncommonX SOC Services 
 
Mindsight has partnered UncommonX to provide 24x7 SOC services and incident response. UncommonX will provide SOC 
services for all devices (students and staff) and monitor all signal within the Office 365 cloud environment. 
 
Mindsight will create Azure Sentinel Playbooks that can be initialized by the SOC during an incident to automate the remediation 
process and isolate the issue in a quick and efficient manner. Mindsight will also extend the playbook capabilities to be able to 
leverage the additional data and telemetry stored in Azure Data Lake. 
 
Mindsight will deploy a virtual appliance within the customers Azure network to signal from the Office 365 cloud environment 
providing a unified view of all available telemetry and data across the entire Office 365/Azure estate. 
 
 
Expanding The Solution 
 
Mindsight will enhance the solution by configuring additional data connectors and log ingestion from additional cloud native 
resources to enrich the amount of data and information available within the SIEM as well as providing additional detection and 
response capabilities to the SOC. 
 
Mindsight will configure additional connectors, dataflows logging and playbooks for Entra ID (sign in and audit logs), Azure 
(Activity Logs) as well as Microsoft Purview and Security and Compliance.
 
 
Tuning and Customization 
 
It is important to note that this process will require several phases of deployment and fine tuning of both logging and alerting 
across several platforms. Mindsight has provided an estimate of log ingestion and consumption within this statement of work. 
Mindsight will work with the customer to fine tune the amount of data being ingested to minimize ongoing cost within Sentinel.
 
 
The following services will be implemented as a part of this statement of work:
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 Configure Defender for Endpoint Prerequisites

 Onboard Defender for Endpoint into Intune

 Configure Defender Capabilities

 Defender for Endpoint Policy Creation

 Configure Azure Data Lake Log Storage

 Deploy Azure Sentinel

 Deploy the data connectors

 Configure Data Export Rules

 Create and Configure Playbooks for SOC incident response

 SOC Integration
 
 
Azure Sentinel & Data Lake Cost Estimates:
 
Note: All cost figures are presented as estimates and are subject to change based on actual usage, region, and Microsoft pricing 
adjustments. Final charges will be determined by the Azure billing portal and reflect the customer’s actual data ingestion rates 
and retention settings.
 
Azure Sentinel Ingestion Costs:

 Mindsight expects around 20 - 25 GB per day being ingested within Sentinel (SIEM). Mindsight expects between 50 – 
125 GB per day being sent to Data Lake (including Entra ID, Azure Activity, Unified Connector and Defender TVM). 

 EDU customers receive a benefit of 5 MB per day per device (25 GB per day) for Azure Sentinel. This will cover most of 
the costs of log ingestion within Sentinel and Log Analytics. 

 Data retention beyond the included 90 days is billed at ~$0.12 per GB per month.

 Azure Data Lake Storage Costs:

o Daily log exports are expected to be around 100 -125 GB per day. 

 Estimated monthly storage factoring in lifecycle management (retain for 360 days)

o Hot: 3.75 TB × ($18–$23/TB) ˜ $68–$86/mo.

o Cool: 41.875 TB × ($10–$13/TB) ˜ $419–$544/mo.

o Total: ~$487–$630 per month 
 
Additional Notes:
 
Note: Students Licensed under M365 A5 may benefit from a complimentary 5MB daily data allowance per student to offset the 
cost of Azure Sentinel ingestion costs.  This amount is approximately 25 GB per day or around ~750 GB per month. 
 
Note: These Azure costs do not include network egress, operations, or advanced analytics and may be affected by data 
redundancy and geo-replication choices.
 
 
Project Notes: 
 
Note: All integrations and deployments are contingent upon the availability of required licenses, permissions, and network 
connectivity as provided by the customer.
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Note: Customization beyond the predefined automated playbook scope, including bespoke scripts, advanced logic, or 
integrations with third-party systems, is not included unless explicitly stated in the approved project plan.
 
Note: Creation of custom KQL analytics rules for bespoke threat detection scenarios.
 
Note: The customer is responsible for the timely delivery of all prerequisite information, access credentials, and technical 
contacts required for configuration.
 
Note: Any requests for changes or additions to the defined scope will require a formal change order and may result in 
adjustments to project timeline and pricing.
 
Note: Training and knowledge transfer will be limited to high-level overviews and guidance on basic operational tasks unless 
otherwise specified in the statement of work.
 
Note: Mindsight will finetune the data being ingested with the customer as the project progresses and re asses and adjust costs 
appropriately both within Azure. 
 
Note: Mindsight will provide up to 6 hours of basic training on Defender for Endpoint Management as well as core functionality 
and day to day use. This includes deployment, reviewing incidents and alerts, running scans, isolating devices as well as basic 
threat hunting using prebuilt queries. Advanced training is considered outside the scope of this agreement. 
 
 

2. SCOPE OF WORK

In order to complete the objectives listed above (collectively, the “Project”), Mindsight will be responsible for the following:
 

1. PROJECT MANAGEMENT

1. Development of Project Schedule

2. Project Plan

3. Kick-off meeting to be held either at customer location or remotely based on availability

2. PLANNING & DESIGN

1. Planning and Design - 

3. PROJECT MEETINGS

1. Customer Meetings - 

4. IMPLEMENTATION

1. Configure Defender for Endpoint Prerequisites - 

a. Validate required licensing and ensure all students have a valid A5 license

b. Configure network for connectivity with Defender

c. Verify client connectivity to Microsoft Defender for Endpoint service URLs

d. Assign roles and permissions for Microsoft Defender for Endpoint deployment

e. Configure general settings (alerts, email notifications)

2. Onboard Defender for Endpoint into Intune - 
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a. Configure required RBAC permissions

b. Enable Intune and Microsoft Defender for Endpoint integration

c. Enable compliance policy evaluation for Windows devices

d. Create device groups for deployment

e. Assign devices to the device groups

f. (2) Create custom EDR policy

g. Assign policy for onboarding (5,000 Student devices)

h. Assign policy for onboarding (500 Staff devices)

i. (2) Run detection tests to verify onboarding

3. Configure Defender Capabilities - 

a. Configure Endpoint Detection and Response policy

b. Configure Core Defender Vulnerability Management

c. Configure exclusions

d. Configure Attack Surface Reduction

e. Configure Attack Surface Reduction for Web

f. Validate configuration settings

g. Configure Antivirus Policy

h. Configure Defender for Endpoint Security Settings Management

i. Configure Defender XDR

j. Test AIR

k. Configure automated investigation and response

l. Activate and test Defender for Identities (Preview)

4. Defender for Endpoint Policy Creation - 

a. Create and assign compliance policy and set device risk

b. Create Conditional Access policies

5. Configure Azure Data Lake Log Storage - 

a. Create a Data Lake (ADLS Gen2 Storage Account)

b. Enable the hierarchical namespace

c. Configure retention and lifecycle policies

d. Enable Log Analytics Data Export to Azure Data Lake Storage account (offload from Sentinel to Data Lake)

e. Enable Private Endpoint for storage account and event hubs

6. Deploy Azure Sentinel - 

a. Enable the Microsoft Sentinel service

b. Connect Microsoft Sentinel to the Microsoft Defender portal

7. Deploy the data connectors - 

a. Configure Azure Activity Logs (Sentinel and Datalake)

b. Configure Sign in and Audit logs (Sentinel and Datalake)

c. Connect Microsoft 365 Defender (Unified Connector)

d. Configure Microsoft 365 Security & Compliance

e. Configure Azure Monitor logs (Sentinel and Datalake)

8. Configure Data Export Rules - 

a. Configure data export rules and select tables to send RAW data from Defender for Endpoint directly to Azure 

Page: 37 of 43Schedule to MSA #P062322

144



Sales Office:
2001 Butterfield Road, Suite 250
Downers Grove, IL 60515
(630) 981-5000

Remit To:
PO Box 7002
Carol Stream, IL 60197-7002
(920) 438-0316
(920) 617-3508

SOW

Data Lake

b. Configure Incidents, Alerts to be sent directly from Defender to Azure Sentinel

c. Configure alert tuning and automation rules

9. Create and Configure Playbooks for SOC incident response - 

a. Create and configure Azure Sentinel Playbook (Standard)

b. Create Standard logic app

c. Configure authentication

d. Create playbook workflows, triggers and actions

e. Create and configure Sentinel automation rules

f. Extend the Playbook (Logic App) to Query ADLS

10. SOC Integration - 

a. Configure SOC integration and collector server

5. SYSTEM TESTING

1. Testing/Troubleshooting - 

6. DOCUMENTATION

1. Provide deployment documentation - 

a. Defender for Endpoint

b. Azure Sentinel

c. Azure Data Lake

7. TRAINING

1. Provide Defender Training to the Customer IT staff – 

Provide training on Defender core capabilities and day to day operations 

 Deployment

 Management 

 Running Scans 

 Isolating devices 

 Basic threat hunting 

 Playbook automation 

 

8. POST-CUTOVER SERVICE

1. Provide hotline number for system issues.

2. Maintain and update issues log with Proviso SD 209 project manager.

9. ONGOING SERVICE, MANAGED SERVICES, AND MONITORING

Mindsight can provide long-term management, monitoring, and/or service of the solution through its customized Services 
offerings. Mindsight can take a proactive management and monitoring approach for the long term by implementing a Managed 
Services agreement, allowing the Mindsight engineering team to assume management and monitoring ownership of the installed 
system(s). Alternatively, hourly retainer agreements can be purchased to allow for reactive service and/or to handle ongoing 
changes to the environment.
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Please note that the warranty specified in the Mindsight 90-Day Labor Warranty section does apply to any configuration errors or 
omissions caused by Mindsight engineers during the implementation process, but does not cover change requests or customer-
requested configuration adjustments after Project completion.

 

All requests for service (both warranty and non-warranty) should be submitted to service@gomindsight.com or by calling (630) 
981-5119.

10. DELIVERABLES

Mindsight will provide the following deliverables throughout the project:

 Project Plan

 Project Timeline
 

3. TIMELINE

This Project will kick off, based on resource availability within 4-6 weeks of acceptance by Customer. The final ‘go live’ date will 
be determined by a variety of factors.  
 

4. ASSUMPTIONS

Mindsight assumes the following in order to provide the services described in this Statement of Work.
 

1. TECHNOLOGY ASSUMPTIONS

 
2. PROJECT IMPLEMENTATION ASSUMPTIONS

1. Mindsight has worked with Customer to understand the current environment and project scope requirements. Any items 
not listed above in Section 2. Scope of Work are Out-of-Scope and will require a Job Change Order.

2. Except as stated in this SoW, Mindsight will not troubleshoot networks, applications and/or hardware with pre-existing 
configuration/performance problems. If requested, such additional services will require a Job Change Order and be 
billable at the time and materials rate as agreed upon by the parties in writing.

3. Customer will provide access to any personnel not directly involved in the Project but necessary to its completion.

4. Customer will provide all necessary materials, media, and/or software licenses that were not purchased through 
Mindsight for this Project.

5. Customer will ensure all existing equipment has a current support contract (such as Cisco SMARTnet) to allow for the 
implementation of software updates, if necessary.

 

3. PROJECT MANAGEMENT ASSUMPTIONS 

1. Customer will assign a single point of contact (SPOC) for coordination with Mindsight Project Management.

2. SPOC shall use reasonable efforts to ensure that this Project will proceed uninterrupted until Project completion. 
Significant delays caused by situations beyond Mindsight’s control will result in a job change order executed by both 
parties (“Job Change Order”).

3. All training and knowledge transfer not stated in the SoW will require a Job Change Order.

4. Any changes to the design and equipment list in this SoW will require a Job Change Order.

5. Customer will provide notification of at least five business days for any work which must be performed outside of 
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Mindsight Principal Period of Service (8 AM – 5 PM Central, M – F).

6. Customer must sign off on the design documentation before implementation can begin.

7. Customer is responsible for any shipping and insurance charges, from a staging facility to the installation site(s), if any.

8. Customer shall use reasonable efforts to respond within two business days of a Mindsight request for documentation or 
information reasonably required for performance of the services discussed herein.

9. Customer must notify Mindsight of any scheduling changes at least two business days in advance.

 
4. FACILITIES RELATED ASSUMPTIONS

1. Customer will ensure all power outlets, patch panels, and all cables (power and patch) are available and verified for 
correct connector match and length.

2. Customer will ensure that all site preparation (including but not limited to, power, space, HVAC, cables, and racks) will be 
in place three (3) business days prior to the beginning of the scheduled installation. Delays caused by incomplete site 
preparation will be billed at the time and materials rate including travel.

3. Customer will provide space to stage and store all equipment.

4. Customer will provide 24x7 VPN access to all necessary equipment.

5. Customer will provide any necessary physical building access Mindsight may require.

6. Customer will provide adequate workspace for Mindsight engineers with power, network, and internet access.

7. If working in a secure facility, a Customer escort must be available to work with the engineer.

8. Customer is responsible for providing all network cabling, including but not limited to patch, network, and telephone 
cables unless otherwise specified in this SoW.

9. Any additional cabling required will be performed by the Customer’s cabling vendor. Any wiring done by Mindsight will be 
billable at the time and materials rate upon mutual written agreement between the parties and a signed Job Change 
Order. Mindsight can recommend a cabling vendor.

 
 

5. PAYMENT TERMS AND CONDITIONS

Fixed Fee Standard - $81,281

Service Fees

50% of Services Due immediate upon project 
signature

50% of Services Due immediate upon completion of 
project and customer final acceptance

 
In the event a project will extend beyond 6 months, Mindsight reserves the right to invoice cutover and completion of each 
site separately.
 

Hardware, Software, SMARTnet, Shipping and Taxes
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Due net 30
 
T-Support Retainers and Services

Due net 30

 
 
All current and future pricing is subject to change in response to the new tariffs.  This current 
situation is very fluid, but please be assured our price will only change if our cost increases due to 
the tariffs.  Any change in price will be clearly communicated prior to the order being placed with 
our distributors.  We appreciate your patience and understanding as this situation plays out. Please 
request updated quotes with current accurate pricing prior to placing any orders.  Any and all 
changes that are requested or required will render all pricing and terms of this proposal null and 
void, pending the submission of a revised proposal.  Clients may elect to expedite shipment at a flat 
cost of two percent (2%) of the entire hardware purchase or provide a billing account number for 
Federal Express.  This cost is in addition to our standard shipping and handling fee.  Expedite 
timeframe is not guaranteed.
 
Until paid in full, Mindsight retains Title and a Purchase Money Security Interest in all products sold 
to secure the payment of all amounts owed to Mindsight under agreement. Terms apply regardless 
of client method of financing.    
 
Starting in 2022, all new Cisco orders for equipment and related software and services that are 
submitted will be non-cancelable and non-returnable within 45 days of Cisco's estimated ship date. 
 
For all third-party services billed through Mindsight, including but not limited to UCaaS, IaaS, SaaS, 
Azure, AWS, or other subscription-based services, the Customer shall bear full responsibility for all 
costs and fees. This obligation persists regardless of how the costs and fees were incurred or 
cancelled by Customer, including but not limited to a security breach, early termination of services, 
or failure to cancel within contract windows.
 
Remittance Address:

 
ACH & Wire: ABA Routing # 071926184 - Account # 7562116903
Mail: PO Box 7002, Carol Stream, IL 60197-7002
 

Delivery:
30 Days or Less ARO (unless otherwise noted)
 

Shipping Via:
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Client may elect to expedite shipment at a flat cost of two percent (2%) of the entire hardware purchase or provide a billing 
account number for Federal Express.  This cost is in addition to our standard shipping and handling fee.  Expedite timeframe is 
not guaranteed.
Terms apply regardless of client method of financing.

 
 

6. 90-Day Extended Labor Warranty
 
Mindsight will provide a 90-Day Extended Labor Warranty with the following conditions.  Within ten (10) business days of live 
cutover as mutually agreed to by the parties, Customer is responsible for providing a detailed list of all system issues, which are 
to be addressed prior to Customer acceptance of Project completion –or– if the issues cannot be resolved prior to acceptance 
due to reasons beyond the control of Mindsight, Mindsight will note such issues as contractual obligations of Mindsight on the 
formal acceptance document. This detailed list and any additional issues that may arise prior to completing the detailed list will 
constitute the complete and entire list of all issues that need to be addressed for Mindsight to receive formal acceptance and final
payment for services described herein.  Formal acceptance is to be agreed upon in writing by the parties upon successful testing 
of detailed list items. Any issues that arise after formal acceptance will be covered by the 90-Day Extended Labor Warranty, 
which begins as described herein. The Warranty is valid if (1) the detailed list is delivered within the 10 business day period 
described herein, and (2) if formal acceptance is executed by Customer upon successful testing of the detailed list items that are 
within the control of Mindsight, and (3) Customer has complied with the payment terms herein.

Professional Services (Project)

Product Details Implementation Price

Fixed Fee Security Project (one-time) $81,281.00

Subtotal: $81,281.00

3 Year Total UncommonX

Product Details Qty Price Ext. Price

UncommonX 3 Year Total 1 $148,000.00 $148,000.00

Subtotal: $148,000.00
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PTHSD 209 Cybersecurity RFP Submission – UncommonX Option

Bill To: Ship To: Quote Information:

Proviso Township HSD 209 Proviso Township HSD 209 Quote #: 054175

Michael Swanson
8601 Roosevelt Road
Forest Park, IL 60130
(708) 338-5900
mswanson@pths209.org

Michael Swanson
8601 Roosevelt Road
Forest Park, IL 60130
(708) 338-5900
mswanson@pths209.org

Schedule to MSA # P062322
Version: 1
Delivery Date: 09/26/2025
Expiration Date: 10/24/2025

Sales Rep:
Jim Kapo
JKapo@gomindsight.com

Quote Summary

Description Amount

Professional Services (Project) $81,281.00

3 Year Total UncommonX $148,000.00

Total: $229,281.00

IN WITNESS WHEREOF, the parties have caused this SoW and Professional Services Agreement described therein, to be
executed by their duly authorized representatives as of the latest date written below.

Until paid in full, Mindsight retains Title and a Purchase Money Security Interest in all products sold to secure the payment of all
amounts owed to Mindsight under agreement. Terms apply regardless of client method of financing.

Mindsight Proviso Township HSD 209

Signature:

Name: Jim Kapo

Title: Senior Account Executive

Date: 09/26/2025

Signature:

Name: Michael Swanson

Date:
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  11/12/2025 
 

To:    Proviso Township High School District 209 Board of Education 
 
From:    Dr. Deborah Hill 
 
Agenda Topic:   2025 Tax Levy 
 
Expected Outcome:  Action Item 
 
Information Staff Contacts: Dr. Deborah Hill 
 
Title:    2025 Tax Levy 

 

ACTION ITEM 

Subject: 2025 Tax Levy 

Background: 

Proviso Township High Schools District 209 (PTHS 209), like other local governments in 

Illinois governed by the Property Tax Extension Limitation Law is limited in the amount 

it can increase from one year to the next by the lesser of 5% (the cap) or, the 

Consumer Price Index for all Urban goods (CPI-U) plus whatever new property comes 

on the property rolls. 

 
The CPI-U for the 2024 levy collected in 2025 is 2.9%. Once the Cook County Clerk 

calculates the property tax extension next Summer, including the then-known factor for 

new property, the district will receive the appropriate actual property tax revenues. 

 
Administration Analysis: 

The Estimated Levy presentation accompanies this document, which shows the 2024 

extension and estimated 2025 levy amounts. The estimated levy is 2.9% over last 

year's tax extension, with most of the increase levied in the education, and operations 

and maintenance fund. 

 

Equity Impact 

The proposed tax levy reflects the district’s commitment to Equity, Excellence, and 

Relevance for ALL. Levy proceeds will be allocated to ensure that every student—

regardless of background—has equitable access to high-quality educational resources, 

specialized services, and opportunities that address systemic disparities. This includes 

targeted support for underserved communities, special education, and programs 

designed to close achievement gaps. 
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Student Impact 

Revenue generated through the levy directly benefits students by enhancing academic 

programs, expanding extracurricular opportunities, and strengthening support services. 

These investments provide the tools and resources needed to foster student learning, 

safety, and overall well-being, ensuring that students are prepared to thrive in both 

school and life. 

 

Staff Impact 

The levy also supports the district’s workforce by funding competitive salaries, 

professional development, and adequate staffing levels. By investing in our educators 

and staff, the district creates a supportive environment where employees can focus on 

delivering high-quality instruction and services to students. 

 

Financial Impact 

The tax levy is structured to balance the needs of the district with fiscal responsibility 

to the community. It aligns revenues with district priorities while maintaining financial 

stability, ensuring compliance with state requirements, and providing a transparent 

framework for how resources are used. Importantly, levy proceeds sustain critical 

investments in infrastructure, student programs, and staff support, positioning the 

district for long-term financial health. 

 

Superintendent Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve the estimated levy of 2.9%. 
 
 
Date of Board Action: November 11, 2025 
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To:    Proviso Township High School District 209 Board of Education 
 
From:    Dr. Deborah Hill 
 
Agenda Topic:  FY2026 Budget 
 
Expected Outcome:  Action Item 
 
Information Staff Contacts: Dr. Deborah Hill 
 
Title:     FY26 Illuminate Consulting Contract 

 

ACTION ITEM 
 
Subject: Illuminate Financial Consulting Agreement 

 
Background: 

The hiring of a financial consultant for District 209 will ensure sound fiscal management. The 
consultant will complete a comprehensive review of District expenditures to date and ensure 
proper reporting, recording of transactions, and other financial aspects including a five-year 
projection, assistance with budget creation and tax levy assistance. The financial consultant 
will provide essential financial oversight and feedback to the Board of Education and to the 
Superintendent. The terms and details can be found on the proposed agreement to be 
provided. 

Administration's Analysis: 
Proviso Township High Schools District 209 under the direction of the Deputy Superintendent 
of Finance would like to propose acceptance of the hiring of a financial consultant. 

Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:60 Purchases and Contracts requires that the Board of Education review 
contracts for services. 

Superintendent's Recommendation: 
That the Board of Education for Proviso Township High School District 209 accepts the 
Interim Superintendent's recommendation to hire a financial consultant. 
 
Equity Impact 
Effective financial consulting ensures that district resources are allocated in ways that 
advance equity. By aligning budgets with equity-driven priorities, a consultant helps 
guarantee that all students—particularly those in underserved communities—have access to 
high-quality educational resources, support services, and learning opportunities. 
 
Student Impact 
Consulting services strengthen student outcomes by identifying opportunities to fund 
innovative academic programs, expand support services, and sustain safe, inclusive learning 
environments. Strategic financial guidance makes it possible to invest in technology, 
extracurricular activities, and mental health initiatives that directly enhance student success 
and well-being. 
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Staff Impact 
A skilled financial consultant provides insights that support competitive salaries, professional 
growth, and sustainable staffing models. This creates a positive work environment where 
educators and staff are equipped to meet student needs effectively and maintain excellence 
in instruction. 
 

Financial Impact 
Financial consulting promotes fiscal responsibility through careful analysis of revenues and 
expenditures. By aligning resources with district priorities, consultants help maintain financial 
stability while ensuring strategic investments in infrastructure, staff, and student programs. 
This approach strengthens transparency, compliance, and long-term sustainability. 
 
Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 approves the 

Superintendent’s recommendation to hire a financial consultant for District 209 will ensure 
sound fiscal management. 
 
Date of Board Action: 11/12/2025 
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Proposal for Proviso Township High School District 209 
October 2025 
 

Scope of Work: Classification and Compensation Study 

Objective 

To conduct a comprehensive classification and compensation study for approximately 368 employees in 

89 unique positions across 3 employees groups (Support Services, SEIU, Special Payroll) for Proviso 

Township High School District 209 (referred to as “D209”).  

Tasks and Deliverables 

Baker Tilly recommends the following 5-phase process.    

Phase 1: Project Initiation 

Planning Meeting & Data Collection 

Baker Tilly will begin by meeting with D209’s project team to establish working relationships, finalize a 

work plan and help ascertain major issues your organization seeks to address in your compensation 

study. Next, Baker Tilly will collect documentation from D209, such as job descriptions, organization 

charts, pay plans, policy handbook, an employee census file, etc. We recommend conducting 1-on-1s 

with your department heads to collect feedback directly from your leadership team about what issues or 

special circumstances they may face in their area, especially regarding title and classification. 

 

Communication Meetings & PAQ Collection 

Next, Baker Tilly will conduct leadership and employee communication meetings to introduce our team 

and the project process, answer questions about the process and review the PAQ that employees will be 

asked to complete. The Position Analysis Questionnaire (PAQ) provides an opportunity for each 

employee to provide input, in their own words, about the work completed in their position. Information 

collected from the PAQs is the foundation for the rest of the study. For that reason, a supervisor review is 

included in the process. Baker Tilly may also conduct individual or group interviews with employees if 

necessary. *All collected PAQs will be provided back to D209. 

 

Phase 2: Classification Assessment 

Title review 

A review of job titles is important to ensure that position titles accurately reflect the work being performed 

and remain consistent across the organization. Over time, titles can become outdated, inconsistent, or 

inflated, leading to confusion for employee. Misaligned titles can also impact employee morale by 

obscuring the true nature or level of their responsibilities. 

 

By reviewing and standardizing titles—particularly within Exempt, Management, and General employee 

groups, D209 can improve clarity, create better aligned roles within job families, and support the 

development of career ladders. Even small changes, such as standardizing formatting or abbreviations, 

can significantly enhance recruitment efforts and improve employees’ understanding of their place within 

the organization. This type of review helps establish consistency in nomenclature and strengthens the 

overall administration of the classification system. 

 

Job evaluation 

Job evaluation involves assessing and comparing positions within an organization to determine their 

relative value. Baker Tilly utilizes a proprietary point-factor job evaluation system called SAFE® 

(Systematic Analysis and Factor Evaluation), designed specifically for public sector roles. This method 

assigns point values across multiple levels for each compensable factor, resulting in a total score that 

reflects the internal equity of each position. The SAFE® system supports the development of a fair and 

consistent job hierarchy and aligns with the requirements of the federal Equal Pay Act. 
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Baker Tilly conduct job evaluations using employee-submitted PAQs and/or existing job descriptions. 

Results will be reviewed and finalized with D209’s project team to establish a relative-worth hierarchy.  

 

FLSA analysis (priced separately) 

Baker Tilly will assess the Fair Labor Standards Act (FLSA) designation for each position to support the 

D209 in determining appropriate exempt or nonexempt status. This evaluation will draw on both existing 

position documentation and new information collected through Position Analysis Questionnaires (PAQs) 

to ensure a comprehensive understanding of job duties. If any recommendations differ from current FLSA 

classifications, we will provide a clear rationale aligned with the Department of Labor’s exemption criteria. 

 

Please note that our FLSA recommendations reflect a nonlegal interpretation of Department of Labor 

guidelines. We advise clients to seek independent legal counsel to validate FLSA determinations. 

Job descriptions (priced separately) 

Baker Tilly will collaborate with the D209 to update job descriptions to uniformly reflect the distinguishing 

characteristics, essential functions, minimum qualifications, working conditions, supervision exercised and 

received, and certification/licenses/registrations/driving requirements for classification as needed. These 

updates will also include any adjustments to titles, FLSA designations, and ADA-related information as 

established by the project. 

 

Phase 2: Compensation Benchmarking 

Market Assessment 

Peer organizations: Baker Tilly will work with D209 to establish a list of comparable peer organizations 

to include in the study. Generally, these organizations will be similar in size and services provided and 

have similar jobs. These organizations are often those you lose employees to or gain from; however, it 

may be necessary to consider public peer organizations similar in size and services but that are outside 

the immediate geographic area.  

 

To represent the private sector in the data set, we utilize pay data contained in the following survey 

sources: CompAnalyst, Economic Research Institute (ERI), and the Bureau of Labor Statistics. 

 

 

NINE COMPENSABLE FACTORS MEASURED BY SAFE 

Compensable factor Weight Descriptions/measurement 

1. Education 16% Minimum formal education level required by the position 

2. Experience 12% Minimum years of experience required by the position 

3. Level of work 14% Degree of difficulty of work performed by the position 

4. Human relations 8% Type and level of human interactions 

5. Physical demands 5% Physical exertion performed by the position 

6. Working conditions 7% Environmental conditions experienced by the positions 

7. Independence to act 12% Degree of independence to make decisions and act on them 

8. Impact of actions 14% Severity of consequences as a result of decisions 

9. Supervision exercised 14% Type and level of supervision exercised 

 100% TOTAL 
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Data analysis: In distributing the custom market study, Baker Tilly will request base pay ranges for 

analogous positions. The survey will include a minimum qualification and a summary of work performed 

by each position to assist peers in matching their positions. Baker Tilly will review and validate survey 

responses to confirm a 75% overlap in duties and responsibilities, as this is the best practice definition of 

a “good” match.  

 

Adjustments may be applied to establish consistency in market comparison; those include:  

• Adjustments for differences in workweek hours 

• Aging the data if it’s not for the current fiscal year 

• Geographic cost of labor adjustments 

 

Market reports: Baker Tilly will deliver two market reports:   

1. An aggregate of the average minimum, midpoint and maximum for each benchmark.  

2. A comparison of D209’s full range to the full market range. 
 

Sample market results 

 
 

Sample range comparison 

 
 

# Department Benchmark Title Matches
Average 

Minimum
Average 

Midpoint
Average 

Maximum
Spread

1 Administration City Administrator 7 115,638.95       135,998.75       149,182.14       29%
2 Administration City Clerk 5 64,417.15         73,749.84         83,082.52         29%
3 Building Inspections Building Official 10 71,421.18         84,443.23         97,465.28         36%
4 Communications Director of Communications & Community Engagment 4 75,859.29         94,214.87         112,570.45       48%
5 Community DevelopmentDirector of Community Development 11 83,597.87         98,177.72         112,757.57       35%
6 Finance & Admin Accountant 9 62,014.07         74,704.62         87,395.16         41%
7 Finance & Admin Accountant Clerk 11 46,745.78         55,492.67         62,704.34         34%
8 Finance & Admin Administrative Assistant 8 42,700.57         50,210.81         57,721.05         35%
9 Finance & Admin Director of Finance and Administration 12 101,431.02       125,245.91       149,060.81       47%

10 Finance & Admin Utility Billing Clerk 12 47,940.98         55,911.35         63,419.80         32%
11 Public Safety Deputy Fire Chief 5 68,562.00         85,194.52         88,254.95         29%
12 Public Safety Fire Inspector/Training Officer 3 62,918.03         72,923.67         82,462.43         31%
13 Public Safety Chief of Police 6 95,766.90         109,930.07       124,093.23       30%
14 Public Safety Lead Police Records Technician 5 45,229.72         54,262.68         63,295.64         40%
15 Public Safety Police Commander 6 81,181.10         92,218.43         103,255.76       27%
16 Public Safety Police Officer 10 61,842.82         72,068.24         82,293.67         33%
17 Public Safety Police Records Technician 12 43,707.88         51,911.91         58,545.26         34%
18 Public Safety Police Sergeant 9 72,902.07         86,154.45         98,016.13         34%
19 Public Safety Property Technician Law Enforce Secretary 7 45,901.72         53,991.18         62,080.64         35%
20 Public Works Building Maintenance Worker 10 43,847.18         51,822.67         59,798.16         36%
21 Public Works Public Works Director 6 98,811.71         110,837.51       122,863.31       24%
22 Public Works Utility Maintenance Worker 11 48,805.31         57,783.96         66,620.71         37%
23 Utilties Director of Utilities & Infrastructure 5 97,574.80         115,101.46       132,628.12       36%

# Department Benchmark Title Matches
Average 

Minimum
Average 

Midpoint
Average 

Maximum
Current 

Minimum
+/- 

Market
Current 

Midpoint
+/- 

Market
Current 

Maximum
+/- 

Market
1 Finance & Admin Administrative Assistant 8 42,700.57   50,210.81   57,721.05   43,368.00    1.6% 48,287.20    -3.8% 53,206.40    -7.8%
2 Finance & Admin Accountant Clerk 11 46,745.78   55,492.67   62,704.34   47,236.80    1.1% 52,759.20    -4.9% 58,281.60    -7.1%
3 Public Safety Police Records Technician 12 43,707.88   51,911.91   58,545.26   47,236.80    8.1% 52,759.20    1.6% 58,281.60    -0.5%
4 Finance & Admin Utility Billing Clerk 12 47,940.98   55,911.35   63,419.80   50,440.00    5.2% 56,472.00    1.0% 62,504.00    -1.4%
5 Public Safety Lead Police Records Technician 5 45,229.72   54,262.68   63,295.64   50,440.00    11.5% 56,472.00    4.1% 62,504.00    -1.3%
6 Public Safety Property Technician Law Enforce Secretary 7 45,901.72   53,991.18   62,080.64   50,440.00    9.9% 56,472.00    4.6% 62,504.00    0.7%
7 Public Works Building Maintenance Worker 10 43,847.18   51,822.67   59,798.16   54,412.80    24.1% 60,569.60    16.9% 66,726.40    11.6%
8 Public Works Utility Maintenance Worker 11 48,805.31   57,783.96   66,620.71   54,412.80    11.5% 60,569.60    4.8% 66,726.40    0.2%
9 Administration City Clerk 5 64,417.15   73,749.84   83,082.52   62,234.63    -3.4% 70,707.23    -4.1% 79,179.83    -4.7%

10 Public Safety Police Officer 10 61,842.82   72,068.24   82,293.67   64,500.80    4.3% 71,895.20    -0.2% 79,289.60    -3.7%
11 Finance & Admin Accountant 9 62,014.07   74,704.62   87,395.16   71,252.44    14.9% 80,952.72    8.4% 90,653.00    3.7%
12 Building Inspections Building Official 10 71,421.18   84,443.23   97,465.28   76,240.11    6.7% 86,619.41    2.6% 96,998.71    -0.5%
13 Public Safety Fire Inspector/Training Officer 3 62,918.03   72,923.67   82,462.43   76,240.11    21.2% 86,619.41    18.8% 96,998.71    17.6%
14 Public Safety Police Sergeant 9 72,902.07   86,154.45   98,016.13   84,739.20    16.2% 87,755.20    1.9% 90,771.20    -7.4%
15 Public Safety Police Commander 6 81,181.10   92,218.43   103,255.76 87,287.29    7.5% 99,170.55    7.5% 111,053.81  7.6%
16 Public Safety Deputy Fire Chief 5 68,562.00   85,194.52   88,254.95   87,287.29    27.3% 99,170.55    16.4% 111,053.81  25.8%
17 Communications Director of Communications & Community Engagment 4 75,859.29   94,214.87   112,570.45 93,397.41    23.1% 106,112.49  12.6% 118,827.58  5.6%
18 Community Development Director of Community Development 11 83,597.87   98,177.72   112,757.57 93,397.41    11.7% 106,112.49  8.1% 118,827.58  5.4%
19 Public Works Public Works Director 6 98,811.71   110,837.51 122,863.31 93,397.41    -5.5% 106,112.49  -4.3% 118,827.58  -3.3%
20 Utilties Director of Utilities & Infrastructure 5 97,574.80   115,101.46 132,628.12 93,397.41    -4.3% 106,112.49  -7.8% 118,827.58  -10.4%
21 Finance & Admin Director of Finance and Administration 12 101,431.02 125,245.91 149,060.81 106,930.68  5.4% 121,488.18  -3.0% 136,045.69  -8.7%
22 Public Safety Chief of Police 6 95,766.90   109,930.07 124,093.23 106,930.68  11.7% 121,488.18  10.5% 136,045.69  9.6%
23 Administration City Administrator 7 115,638.95 135,998.75 149,182.14 114,415.83  -1.1% 129,992.36  -4.4% 145,568.89  -2.4%

Average Min 9.1% Average Mid 3.8% Average Max 1.2%

Market City 
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Benefits comparison (priced separately) 

In addition to base pay, Baker Tilly’s custom market survey can collect data on peer pay plans, pay 
policies and practices, health insurance, retirement and paid time off, and other supplemental benefits 
and pay differentials. The benefits results will be compiled, compared to your organization’s fringe benefit 
offerings, and included in the final report. The purpose of this analysis is to determine competitiveness of 
the City’s offerings compared to its peers.  
 

Sample comparisons 

 

Total compensation assessment (priced separately) 

Alternatively, a total compensation review can be prepared to demonstrate he overall cost of providing 
certain benefits as compared to peer organization cost. We will work with the City to define the categories 
of total compensation measurement. The purpose of this analysis is to determine cost effectiveness of 
offerings.  
  

Sample total compensation results 
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Phase 4: Pay Plan Development 
Pay Plan and Grade Assignments 

Baker Tilly will collaborate with D209’s project team to discuss preferences for pay plan design and 

strategies for aligning positions within the selected structure. Depending on the organization’s size and 

job diversity, multiple structures may be recommended to support D209’s compensation philosophy and 

operational needs. 

 

Pay plan examples 

 

Once the pay structures are finalized, positions will be assigned to appropriate pay grades using a 

combination of internal job evaluation scores from the SAFE® system and external market data. Baker 

Tilly will apply regression analysis to evaluate the relationship between internal and external data and to 

identify any anomalies or outliers. 

 

Preliminary grade assignments will be reviewed with the D209’s project team, and Baker Tilly may also 

recommend a broader review with department heads to gather additional input before finalizing the 

assignments.  

 

Sample regression analysis 
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Implementation and Costing Analysis 

To this point, the study has focused entirely on the value of the position. During implementation, the focus will 

shift to understand the cost to the organization to adopt the proposed classification and compensation plan as 

well as the impact to each employee across three different scenarios. These scenarios are meant to 

demonstrate the bare minimum action and cost for implementation, an option to provide across the board 

adjustments, as well as an option focused on compression and equitable placement of employees within their 

newly assigned pay ranges. 

 

Sample Implementation Cost Analysis 

 
 

Pay policy and practices recommendations (priced separately) 

Changes to your classification and compensation system can impact your existing pay policies and 
practices. We will work with the MES to identify impacted policies and make recommendations for 
adjustments, as necessary. These may include the following: 

– Pay administration. How will the classification and compensation plan be administered and 
maintained? 

– Pay progression. How will employees move through their pay ranges? 

– Pay structure adjustment. How and when will adjustments be made to the pay structure? 

– Hiring, promotion, reclassification. Establish guidelines for which employees can be paid 
above the starting minimum if standard percentage increases are provided for internal promotions 
and reclassifications. 

– Supplemental pay. Pay for special skills or competencies greater than the minimum 
requirements, shift differentials, on-call or call-back pay, etc.’ 

 
Employees pay equity review (priced separately) 

Most of the study is focused on the equity of the position based on the nature and level of work compared 
to other positions within the organization (internal equity) and outside the organization (market). This 
review aims to assess and identify any unintended gaps in pay for the individual compared to similarly 
situated employees (performing similar nature and level of work). This includes analyzing salary data in 
relation to an employee’s demographics (e.g., race, gender, and age) and other relevant factors available 
(qualifications, performance, promotions). Baker Tilly’s analysis will follow best statistical modeling 
practices and court rulings in employment discrimination cases. 
 
Recommendations may include adjustments to pay policies, compensation philosophy and/or one-time 
adjustments to base salaries. 
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Sample employee equity reporting 
 

 
 

Phase 5: Project Completion 

Final Reporting 

Baker Tilly will prepare an executive report summarizing the methodology used, key findings, and 

recommendations tailored to D209. The report will include detailed documentation of title recommendations, 

market survey results (including average minimums, midpoints, and maximums), proposed pay structure(s), 

recommended grade assignments, and cost estimates for various implementation scenarios. The report will 

focus on position-level outcomes and will not include individual employee data. 

 

Final Communication 

Our approach follows best practices as outlined by WorldatWork and the Society for Human Resource 

Management (SHRM), and we stand behind the study’s results through implementation, including presenting 

findings to D209’s elected officials. Additionally, Baker Tilly may recommend presenting the results to 

employees, providing transparency into the process, clarifying what was and was not considered, and offering 

an opportunity for questions and feedback. 

 

Ongoing Assistance (optional) 

While the D209 team will be fully trained and able to maintain its classification and compensation system, 

Baker Tilly frequently continues to support clients with ongoing advisory and maintenance services following 

the completion of a study. These post-contract services may include: 

– FLSA Review 

– Pay policy development 

– Job description development 

– Annual market assessment 

– Reclassification review 

– Formal appeals process 

– Pay structure /COLA 

recommendations 

– Pay plan scenario modeling 

– Employee communication 

support 

– Compensation training for 

supervisors and/or managers 

 

This is not included in the project’s scope but is recommended if D209 might foresee a need to address any of 

the above-listed tasks through an unaffiliated third party or if the HR staff may require additional capacity to 

manage these requests internally. 
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D209’s Responsibilities 

Proper planning and collaboration are vital to ensure the efficient and successful execution of D209's 

classification and compensation study.  

• Project team. Baker Tilly will work closely with D209’s project team and recommends establishing 
standing 15- to 30-minute bi-weekly meetings for the duration of the project. Further, we may ask that 
D209’s project teamwork with us to facilitate the scheduling of meetings with necessary stakeholders 
and decision-makers to aid in the successful completion of the study. 

• Data collection. Baker Tilly will prepare a detailed data request outlining what is necessary to 
perform these services. The data will be requested in a format compatible with Baker Tilly’s computer 
system and project tools (Microsoft Excel and Word). Baker Tilly will examine the data for missing 
information and consistency upon receipt. 

• Position analysis questionnaires. The price and scope of the project outlined assume the collection 
of online PAQs for all position titles included in the study. If there are vacancies, absences or 
employees unwilling or unable to participate, Baker Tilly will work with D209’s project team to identify 
the appropriate alternative staff to submit documentation for those positions. 

• Salary data. Baker Tilly’s ability to provide fair and defensible recommendations about pay is 
contingent upon the availability of that data. Baker Tilly may request the D209’s project team or 
leadership to contribute to outreach efforts to collect necessary data from public peer organizations 
and keep the project on schedule. 

• Review of and feedback on preliminary results. Baker Tilly encourages clients to be involved in 
significant decisions about preliminary results that will drive the study’s final results. However, we 
understand that your commitment to providing uninterrupted support and services to the community 
must come first and that D209’s project team may not be as available as expected to review and 
approve information when provided. Baker Tilly is familiar with the ebb and flow of public sector 
operations and will be flexible in coordinating with the D209 to keep the project on track as much as 
possible. 

 
Timeline 

Baker Tilly estimates this project can be completed in 5-6 months with the assumption of timely receipt of 

necessary documentation and decisions impacting the direction of the project.  

ANTICIPATED PROJECT TIMELINE IN MONTHS* 

Project phase 1 2 3 4 5 6 

Phase 1 – Project initiation             

Phase 2 – Classification              

Phase 3 – Compensation             

Phase 4 – Pay plan development             

Phase 5 – Project completion             

 

* Please note that there are factors impacting the project schedule that are beyond the consulting team’s 

control, such as holidays that impact office closures; HR operations that take up significant resources, 

such as benefit enrollment, payroll and budget cycles; as well as client availability to review results and 

approve the direction of the project. Baker Tilly will promptly advise the MES if any factors impact the 

project timeline. 
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Cost 

Baker Tilly can complete the classification and compensation study as described for D209 for a fixed 

project fee of $54,100. This cost is based on the inclusion of all 89 titles for the 368 employees in the full 

study. Additional deliverables shown in a separate table.  

COSTING BREAKDOWN (FULL STUDY FOR ALL POSITIONS) PRICE 

Project initiation. Assumes in person communication meetings with employees, 1-on-1 
meetings with department heads, and collection of employee PAQs. 

$11,600 

Classification assessment.. Assumes a review of all 89 positions to verify titling and 
establish internal equity using the SAFE methodology.  

$5,800 

Compensation benchmarking. Assumes distribution of a custom market survey to 10 
public peers to collect base pay ranges on 89 benchmark positions. Includes data from 3 
survey sources reflecting the private sector.  

$14,500 

Pay plan development. Assumes development of up to 3 new pay structures with 

internally equitable and externally competitive grade assignments, reviewed and finalized 

with the D209’s project team. Implementation cost analysis across 3 scenarios.   

$11,100 

Project completion. Assuming delivery of an executive summary report and in person 

presentation of results to elected officials, senior leadership, employees and/or 

designated staff. Delivery of all project documentation and training with HR staff to 

maintain the new system. 

$6,000 

Project management. Assumes standing bi-weekly meetings with D209’s project team 

for the duration of the project.  
$5,100 

TOTAL $54,100 

 

Additional Deliverables are optional and can be included in the scope of the project from the onset, added 

via contract addendum during the project, or initiated after the project is completed, or not at all.  

ADDITIONAL DELIVERABLES PRICE 

FLSA analysis of all 130 positions. $1,100 

Job descriptions can be prepared at $250 per position. These can be completed for all 
or some positions, as needed, not to exceed $22,250 for 89 descriptions.   

$250 each 

Benefits analysis. Includes a collection of pay plans, pay policies, paid time off, health 
insurance, retirement and other pay and benefits program information from public peer 
organizations to compare against the City’s offerings to assess competitiveness. 

$5,900 

Total compensation assessment.  $6,100 

Pay policy review and recommendations. $5,400 

Employee pay equity review. Based on 368 employee’s included in the review.  $4,800 

 

Invoicing for services 

Baker Tilly will invoice the D209 based on the milestones outlined in the cost breakdown. Partial phase 

billing may occur if a phase's duration exceeds 60 days. 
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Describing reimbursement for out-of-pocket expenses 

Baker Tilly will charge D209 for direct out-of-pocket expenses related to travel. Expenses are estimated at 

$500- $1,200 per onsite visit, depending on the visit. 

 

Ongoing Support 

As you consider your needs beyond the study, we are available to assist D209 with every day ongoing 

support related to the maintenance and administration of your new classification and compensation plan. 

ONGOING SERVICES PRICE 

 
Ad hoc Service model: We offer an ad hoc consulting agreement designed to provide 
flexible, on-demand support tailored to your organization’s needs. Under this model, 
clients typically engage us at a fixed rate per reclassification request, supplemented by our 
standard hourly rates for additional services such as market analysis, FLSA compliance 
reviews, training sessions, or presentations, etc. 

• These agreements are generally structured with a two-year or $20,000 cap, whichever 
comes first. Importantly, we only invoice for work that is specifically requested, and 
most clients average $4,500 annually under this arrangement. We are happy to 
customize the contract to include any cap or scope parameters that align with your 
budget and expectations. 

• For clients anticipating recurring needs—such as annual mini-market studies or a 
formal appeals process—we can incorporate these as fixed-price deliverables while 
remaining available for other ad hoc requests throughout the year. This model is 
particularly well-suited for organizations that prefer to maintain on-call access to expert 
support without committing to a full-scale engagement upfront. 

$250 per 
reclass 

 
Hourly rates 
otherwise. 

 
Prepaid service model: As an alternative to ad hoc billing, we offer a prepaid service 
agreement designed to provide predictable support over a multi-year period. Under this 
model, the City would commit to a three-year engagement with a minimum investment of 
$15,000, distributed as $5,000 prepaid annually. 

• In recognition of this commitment, we would extend a 10% discount on the base 
classification and compensation study. 

• The $5,000 annual allotment could be used in any way needed by the City, for 
example, up to 20 reclassification requests or approximately 20 consulting hours, or a 
mixture of those. Should additional services be required beyond the prepaid scope, we 
would offer discounted hourly rates for any supplemental work. 

• This approach is ideal for organizations that anticipate a consistent level of support 
over time and prefer the budget certainty and value of a prepaid structure, while still 
maintaining flexibility for evolving needs. 
 

$15,000 
prepaid for 3 

years 
 

Discounted 
rates for work 
beyond that 
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Alternative Scope and Cost 

Based on the scope outlined by D209:  

• Support Staff – review and update job descriptions.  

• SEIU – job description reviews and alternative to 2-tier system 

• Special Payroll – full study.  
 

COSTING BREAKDOWN (FULL STUDY FOR ALL POSITIONS) PRICE 

Phase 1 - Project initiation.  

Support Staff (19), SEIU (6), and Special Payroll (64) positions.  
$11,600 

Phase 2 - Classification assessment.  

SEIU (6) and Special Payroll (64) positions. 
$4,700 

Job Description development 

 Support Staff positions (19). 
$4,750 

Phase 3 - Compensation benchmarking.  

SEIU (6) and Special Payroll (64) positions. 
$12,400 

Phase 4 - Pay plan development.  

SEIU (6) and Special Payroll (64) positions. 
$8,500 

Phase 5 - Project completion.  

Special Payroll (64) positions. 
$5,100 

Project management.  $5,000 

TOTAL $52,150 

 

Here’s a breakdown of which employee groups we recommend being included in each phase: 

 

Group Phase 1 Phase 2 Phase 3 Phase 4 Phase 5 JD’s 

Support Staff       

SEIU       

Special Payroll       

 
This approach would allow all employees to attend communication meetings at the onset of the project so 

they can ask questions and instruct employees how to complete the PAQs. That documentation will be 

used to develop new job descriptions for Support Staff positions which would conclude their portion of the 

project.  

We would carry SEIU and Special Payroll positions through Phase 2 to analyze classifications and 

establish internal equity, Phase 3 to determine external competitiveness, and Phase 4 to develop a new 

pay structure or provide changes to the existing structure to take internal and external data results into 

consideration.  

Understanding changes to SEIU classifications as well as an alternative recommendation to the current 

tiered framework needs to be negotiated, we would not include them in Phase 5 which would be a 

communication of results.  
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Proviso Township High Schools 
Board of Education Regular Meeting 

 
Official Minutes of the Board of Education of Proviso Township High Schools District 209 
at Proviso Math & Science Academy, Forest Park, IL 60130 on Tuesday, October 14, 
2025 at 6:54p.m. 
 
PRESENT – Board Members: 
Ms. Molinaro  
Mrs. Hixson  
Ms. Morris 
Dr. Fisher  
Ms. Barbahen 
Ms. Smith 
Mr. Ocampo 
 
PRESENT – Administration: 
Mr. Krish Mohip, Superintendent of Schools 
Mr. Alex Aschoff, Deputy Superintendent of Educational Services 
Dr. Elizabeth Alvarez, Deputy Superintendent of Operations 
Dr. Jen Kirmes, Deputy Superintendent of School Improvement 
Dr. Deborah Watson-Hill, Deputy of Finance  
Mr. Bill Breisch, Human Resources  
 
Legal: 
Mr. Adam Dauksas, Attorney, Franczek P.C. 
Superintendent’s Office: 
Ms. Janessa Enriquez 
 
Executive Session Board of Education 

It was moved by Dr. Fisher and seconded by Ms. Hixson that the Board of Education of the 
Proviso Township High Schools District 209 retire to executive session at approximately 
6:56p.m. for the purpose of discussing items as listed on the agenda. 
 
A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 
120/2(c) (11). 
 
B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors, or specific 
volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1). 
 
C. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2).  
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D. Matters related to individual students per Section 2(c)(10) 
Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Dr. Fisher, Ms. Barbahen, Ms. Smith, Ms. Morris,  

Mr. Ocampo 
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 
 
MOTION PASSED 

Reconvene the Regular Meeting 
It was moved by Dr. Fisher and seconded by Ms. Hixson that the Board of Education of Proviso 
Township High Schools District 209 reconvened the Regular Meeting at approximately  
7:50PM.  
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Dr. Fisher, Ms. Barbahen, Ms. Smith, Ms. Morris,  

Mr. Ocampo 
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None  

MOTION PASSED 

Pledge of Allegiance 

Ms. Barbahen led those present in the Pledge of Allegiance & Cub Scout Pack 73 presented the 

colors.  

PTHS D209 Vision Statement  

Ms. Barbahen read the D209 Vision Statement into the record. 

Resolution 
Ms. Barbahen made a motion to approve consent agenda #7 Approval of Board of 
Education Resolution Regarding Immigration Enforcement and Student Safety. 
Upon roll call, the following members voted: 
 
6 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Morris, Dr. Fisher, Ms. Barbahen, Ms. Smith 

 
0 Nays:  None  
0 Abstain:  None  
1 Absent:  Mr. Ocampo 

MOTION PASSED 
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Public Comments 
Micaela Soto – On behalf of the Teachers Union President, expressed concern of a FOIA 
response that contained unsubstantiated remarks about a Proviso teacher and formally 
requested that the Board review and rectify the matter to uphold professionalism, 
integrity, and public trust. 

Claudia Vander - A community member and teacher voiced concern that the proposed 
TIF initiative would reduce school funding, urging transparency in the upcoming tax 
levy process.  

Recognition 
Student of the Month Program led by Principals 

Presidents Report 
Reflected on the district’s honor of hosting civil rights icon Minni Jean Brown-Trickey, 
praised the educational impact of her visit, supported the proposed 2.9% tax levy for 
continued student and staff investment, and encouraged community attendance at the 
upcoming Proviso West homecoming game. 

Superintendents Report 
Tax Levy Presentation & Bill List Update by Dr. Hill  
 
Info Items Overview 
    -    AP Testing Fees 

- Triton Dual Degree Program for School Year 2026-2027 
- Triton Dual Enrollment Program for School Year 2026-2027 
- Voucher Meal Card Purchase for Dual Degree and Dual Enrollment for School 

Year 2026-2027 
- Certiport Licensing Purchase for Career Technical Education 
- Proviso West Fieldhouse track sports lines repainting  
- Proviso East concrete curb replacement  
- Proviso East/West scanner machines  
- Proviso West corridor lighting upgrades  
- District 209 emergency evacuation chair  
- FCC Cybersecurity Pilot Program Funding Decision –Mindsight/UncommonX 
- FY26 Illuminate Consulting Contract 
- Press Plus Policy 119 – First Reading 
- Naming Policy 
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Consent Agenda 

Ms. Barbahen made a motion to approve consent agenda #13 Graduation 

Ceremony at UIC Contract. Moved by Dr. Fisher second by Ms. Hixson. 

Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  

Mr. Ocampo  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve consent agenda #14 Course Catalog for 
School Year 2026-2027. Moved by Dr. Fisher second by Ms. Hixson. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  

Mr. Ocampo  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED  

Ms. Barbahen made a motion to approve consent agenda #15 Dungeons & Dragons 
Club as an Activity Club. Moved by Dr. Fisher second by Ms. Hixson. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  

Mr. Ocampo  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve #16 Administrators’ and Special Payroll 

Employees’. Moved by Dr. Fisher second by Ms. Hixson. 

Upon roll call, the following members voted: 

7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  
Mr. Ocampo  

0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
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Ms. Barbahen made a motion to approve #17 2025-2026 Employment Contracts. 

Moved by Dr. Fisher second by Ms. Hixson. 

Upon roll call, the following members voted: 

7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  
Mr. Ocampo  

0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve #18 Approval of September 9, 2025, 
Minutes. Moved by Dr. Fisher second by Ms. Hixson. 
Upon roll call, the following members voted: 

7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  
Mr. Ocampo  

0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve # 19 Bill List. Moved by Dr. Fisher second by 
Hixson. Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  

Mr. Ocampo  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve #20 Personnel Report. Moved by Dr. Fisher 
second by Ms. Hixson. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Ms. Barbahen,  

Mr. Ocampo  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
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FOIA 
FOIA report read into record by Ms. Molinaro along with status updates.  
 
Old Business 
None  
 
New Business 
Adding Student Board Member still in process. IASB Podcast regarding student Board Members.  
 
Adjourn 

9:29PM 
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��9Ê �̂��7>>�;;�;�;A9W���S6�_�\�1YXZ�?[X��[\: ;<>CA@ �>A<>;B3�S ;��A�;AC��C>B��������;�;�������� �;B�=A> ]��	��	�	
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##� ��
����! 
�"#"
���"!��"����"��
"����"���� $!�"��
 �&\/-C,�3��/-2(&2/21&
�������#�&1*@&Ĉ�_&& ��
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_[̀ âb]c
d]eb
fgb[[h
i]̂jZ]gj
klmJ	�E�

�	&� 
H�&	n	��
�� ���o[pgbqZ
iqjr]h
s]̂j]aet]̂grh
uqrZv


klkwxklky zz{| zz}~�}�~��+;
H�� <�-���	 %����� %&��� J	�E�

� �=� <�-���	
n� 	

�@���1�5 ::�7��676� �5765:8
��
/�� @C����AB201@�1�����1CA@�5 676����79 ���15 :::288



��������	
���
��	�
�������������������� ������ �����
 ���	��	���
��������������������� ������� ���� !"�#�$� %&�%�%'���(��(���	�)����* ������ �����
 ���	��	���
��������������������� ������� ���� !"�#�$� %&�%�%'���(��(���	���+�,������)��,���)�� ������ �����
 ���	��	���
��������������������� ������ ���� !"�#�$� %&�%�%'���(��(���	-.$����)����*������-��.����� ������ �����
 ���	��	���
��������������������� �����	���/	 ���� !"�#�$� %&�%�%'���(��(���	 01234�56789:878;;; ���������*�(�%<= '�,=&�>?01234�@ABCD6�������������E��$��(�����$�(�� ���	/	 ������ ���	��	������������������������� �/�	��	�	 �F"&=G �>��F��> �"��(�	(���	���$�����E�-������,����
H��
�-��I) ���	/	 ������ ���	��	������������������������� ������� �F"&=G �>��F��> �"��(�	(���	���$����E�-������,����H������( ���	/	 ������ ���	��	������������������������� ���	�/��� �F"&=G �>��F��> �"��(�	(���	���$�����E�-������,����
H��
�-��I) ���	/	 ������.� ���	��	������������������������� �����	�
� �F"&=G �>��F��> �"��(��(���	���$����E�-������,����H������( ���	/	 ������.� ���	��	������������������������� �
������� �F"&=G �>��F��> �"��(��(���	 01234�56789:878;;; ��������	*�(�%<= '�,=&�>?01234�@ABCD6J>�K>�'L�M>=<�" ���/�� ���
�� ���	��	��������������
���������� �/������ �F"&=G �>��F��> �"��(��(���	��K>�'L�M>=<�" ���/�� ���
�� ���	��	��������������
���������� �/������ �F"&=G �>��F��> �"��(��(���	N�GF N�K>�'L�M>=<�" ���/�� ���
�� ���	��	��������������
���������� �/������ �F"&=G �>��F��> �"��(��(���	

OPQRSTU�VWXRS�YQZ[TU\]̂_̀ab_�c_debfag�haif�jkf__l�mabn̂akn�opq��%G=!���N &�)�N���"'! �& =%r_skft̂�mtnual�vabnaeiwabkul�xtûy���opoz{opo| }}~� }}��������*��)=� �%<= '� �''=F%& �N=F%&��%G=!�� �,� �%<= '����&�
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Â78;)9- 22�/a�./.  -̀/.-20�̂¡�'O] AC;¢̂ £B=*()A¤);P7>M)CBA;- ./. ǸN/1 P̂¥)- 221295
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�nXod_pW�fpgqZe�rZ[gẐbsZ[dqe�tpqWu���hihvwhihx yyz{ yy|}~|�}��;���
� ��<
�*� �**
'�� �k
'��?��,
��� ��� ��<
�*��l-��

�����1�5 ::�7��676� �5765:8����/�� ��������201��1�����1����5 676����79 ���15 ::8296



���������������		
��	�
��������������������������� ��������� ������ �������!!����"�#$%���� &'()(* +,-&'()(* (.$/$&)(.$)(.$....$..&$..(($.... 0&(*$..( %���� ��1�!!����(.232&.&/ ��	�
�4�56786978:5 0&(*$..#;2+�<����=�� �" 0&(*$..-��>���=�� �"?@A��B	�C�
�DE	A��	�
�������FGH11�;;I��J+IKL�1IJ,=M�1NJOP�HKOL� &'()Q/ +,-&'()Q/ (.$/$&)(.$)(.$....$..)$..(($.... 0&'&$.*( %���� ��1�!!����(.232&.&/ ��	�
�4�56786978:: 0&'&$.*#;2+�<����=�� �" 0&'&$.*-��>���=�� �"?�RS�?TUV�WS?DXY��WW� :Z5[[7��	�
�������\)]�GJH1J1�&.()�̂;�O�̂L1+;,�1�M�.32.(2&/�=;.32Q(2&/ &'(Q*' &/.3.(*' ).$/$&//.$Q&.$....$..Q$)...$.... 0(P(*'$..( ��! ����_�I ����� ���32Q(2&.&/\(]�GJH1J�&.('�̂;�O�̂L1+;,�1�M�.32.(2&/�=;�.32Q(2&/ &'(Q*' &/.3.(*' ).$/$&//.$Q&.$....$..Q$)...$.... 0&**$..( ��! ����_�I ����� ���32Q(2&.&/\(]�GJH1J�&.&.�,+11H,�HG=+IH�&$/�1�M�.32.(2&/�M.32Q(2&/ &'(Q*' &/.3.(*' ).$/$&//.$Q&.$....$..Q$)...$.... 0)/.$..( ��! ����_�I ����� ���32Q(2&.&/ ��	�
�4�56786978:̀ 0(P*)/$..#;2+�<����=�� �" 0(P*)/$..-��>���=�� �"?aEbb��c��
b�
��	�
�������H� d��M=� �e���+������<��������������� &'()Qf +,-&'()Qf (.$/$&)(.$)(.$....$..Q$..(($.... 0&/.$..( %���� ��1�!!����(.232&.&/

ghijklm�nopjk�qirslmtuvwxyzw�{w|}z~y���y�~���~ww���yz�vy������-��>���������, ��O�����!�����w��~�v�����y���yz�y}��yz�������v������������� ���� ����������#;�,�$ +�<���� H������ H�����-��>���� �=N +�<�����O ��

���
�	A� 99�6̀�565Z 7�97�:5�?R��DU ���?������	��	���aB	����� 565Z : 68 ��¡	� 9297



��������	
��

���� ������������������� !"# �������$��%�&��� !"#'()*+)�,)-).)/������0-123�4�5567�8�9��%56�:&9� 6;��<!�"5=��!�<�&������ ���4��8>?&5�8�� �@AB�C �D$�@AB�C A�����BA��BA���������E���AA����� �������A F���&!"�G?HH"��5A��I����� ��������	
��

���J ������������������� !"# �������$��%�&��� !"#'*.)*�KK��02��L)-+1������0-123��!&9� 6�:8!M��=���!�<�&������ ����4��8>?&5�8�� �@ABA� �D$�@ABA� A�����BA��BA���������E���AA����� �������A F���&!"�G?HH"��5A��I����� ��������	
��

���N ������������������� !"# �������$��%�&��� !"#'3-LO�P�*)/�������0-123�:8!M��=��!�<�&������ ����4��8>?&5�8�� �@AB�@ �D$�@AB�@ A�����BA��BA���������E���AA����� �������A F���&!"�G?HH"��5A��I����� ��������	
��

���� ������������������� !"# �������$��%�&��� !"#'QR'STU�V'W'XVWYYZ�S'QW�������0-123�:8!M��6��&!%�&�[��5=���!�<�&������ ����4��8>?&5�8�� �@AB�B �D$�@AB�B A�����BA��BA���������E���AA����� �������A F���&!"�G?HH"��5A��I����� ��������	
��

����

\]̂ _̀ab�cde_̀�f̂ ghabijklmnol�plqrosnt�unvs�wxslly�zno{knx{�|}~$��%�&�4�8� �D!8���5�&�H ����l�xs�k�z�{�ny��no{nrv�nox�y����k����|}|��|}|� ���� �������������D�� ������� :���?� :8�?� $��%�&�� ��� ���������! �

V-L*K�+� 

�
��	
	� ��
���	�'X��PZ -3K'V�12���-��K)LOW�31-K� 	
	����
� V)��� 	298



����������	
��
�������� ���������
������������������ !"�#$%�&#�'�!()*+,-../��0�/1	023/.014�5�4�6-78�2/-9,1: �;<=�> 	4��;<=�> <�����=<��=<���������=���<<����� �><��;< ?�
�����.@AA�
�B<��C����� $%�&#�D*EFGHFIGHJF �><��;���	
��
�������� �><��;��
������������!!#��K��)���$%�&#�'�!()*+,-../��0�/1	023/.014�5�L1,�,1:8�2/��71 �;<=�C 	4��;<=�C <�����=<��=<���������=���<<����� �������< ?�
�����.@AA�
�B<��C����� $%�&#�D*EFGHFIGHJI ����������	
��
�������� ���������
����������$!�MN�O!���$%�&#�'�!()*	71-8�-P�Q�
5����R���	
��
�
���/�
PS@�B�P�
� �;<=<> 	4��;<=<> <�����=<��=<���������>���<<����� �������< ?�
�����.@AA�
�B<��C����� $%�&#�D*EFGHFIGHJE ����������	
��
�������� ���������
����������$TUVO$%�&#�'�!()*��WP�
�5�0.- �;���� ;=�XX=>����<<�<Y��� �������=��=;;��������=���������� �<Y8><����< 1�����
�
�W<<�<Y����� $%�&#�D*EFGHFIGHJZ �<Y8><�������	
��
��������

[\]̂_̀a�bcd̂_�e]fg̀ahijklmnk�okpqnrms�tmur�vwrkkx�ymnzjmwz�{|}��
����/�P
��4�P�9�B��
A�
�
~k�wr�j�y�z�mx��mnzmqu�mnw�x����j����{|{��{|{� ���� �������������4�� 	
��
�� -���@
� -P�@
���
����� ��: 	
��
���9���

��MN���* II�FJ�EFE� G*IG*ZE��U�$�� �)����!(&%��O���M���)!��* EFE��Z�FH ����* Z299



����������	
��
���
�������������������� !���"#�$���%&'()**+,,-�+./-01+*-.2�3�0.+.*4./-�',1+�2.5 67�86� /2	67�86� �����68���8����������8���������� ��7�97� :
�
����*;<<�=
>��?9?6�6� ���"#�@&ABCDBECDFF ��7�97G,?/�H
=I
�
���� ��7�97	
��
���
����JKLMNM��OPNMQ RSSTTF���"#�$���%&)U�V
���W
�������

3��
�IX
��/�I
��=H
�+
=UY;�>
U
�� 67�8�� /2	67�8�� �����68���8��������������������� �6���7�� :
�
����*;<<�=
>��?9?6�6� ���"#�@&ABCDBECDFT �6���7�G,?/�H
=I
�
���� �6���7�	
��
���
����MKQNZ�[M\]̂ K���"#�$���%&+
=UY;�>
U
���_
��I��>>�

U�Y
�;�=_=I��=
��>;<<�=
>��.��� 67�866 /2	67�866 �����68���8����������6���������� �6������ :
�
����*;<<�=
>��?9?6�6� ���"#�@&ABCDBECDFS �6�����G,?/�H
=I
�
���� �6�����	
��
���
����ML$N\]̂ Z�JKL\MNNM�JMN\]K����"#�$���%&)U�V
�3�
�IX
��/�I
��=H
�+
=UY;�>
U
�� 67�8�� /2	67�8�� �����68���8��������������������� �6������ :
�
����*;<<�=
>��?9?6�6� ���"#�@&ABCDBECDF̀ �6�����G,?/�H
=I
�
���� �6�����	
��
���
����

abcdefg�hijde�kclmfgnopqrstq�uqvwtxsy�zs{x�|}xqq~��st�ps}�����	
��
��+
U=��2�U
W
>I�=<�=
��q�}x�p�����s~��st�sw{�st}�~����p������������� ���� ����������G,�2
� /�H
=I
 )II
;�� )U
;��	
��
��� ��5 /�H
=I
�W��


�� ����& EE�BF�ABAT C&EC&RA�K���]P �%�K����"���J��� �Q�%���& ABAT�R�BD ����& F300



��������	
���

������	�������������������������� ��!�"�#����� $%&'() ��*$%&'() &)+,+$'&)+'&)+))))+))'+))&&+)))) -.)+%/& #010234��5664708&)9.9$)$, �

���:�;<=><?=>@> -.)+%/A�9�1BC7D0�CE34F -.)+%/*01GC2��CE34F����
�H�
I�JK�

������	���������������������������� ��L�"�#���� $%&'$% ��*$%&'$% &)+,+$'&)+'&)+))))+))'+))&&+)))) -$%&+()& #010234��5664708&)9.9$)$, �

���:�;<=><?=>@= -$%&+()A�9�1BC7D0�CE34F -$%&+()*01GC2��CE34F��
MN����O�P��

������	��������������������������� � �"�����Q $%&'(% ��*$%&'(% &)+,+$'&)+'&)+))))+))'+))&&+)))) -$',+%.& #010234��5664708&)9.9$)$, �

���:�;<=><?=>R< -$',+%.A�9�1BC7D0�CE34F -$',+%.*01GC2��CE34F�STTU�VWXHN��PY�Z�XV[VY�UP��

������	���07\]5280\01E�̂C2�D43882CC\�]035E7̂7D3E7C1�85664708F 7440_C1G8 $%&'(& ��*$%&'(& &)+,+$'&)+'&)+))))+))$+))&&+)))) -&((+,%& #010234��5664708&)9.9$)$, �

���:�;<=><?=>R? -&((+,%A�9�1BC7D0�CE34F -&((+,%*01GC2��CE34F�̀a�M�[	���

bcdefgh�ijkef�ldmnghopqrstur�vrwxuytz�{t|y�}~yrr���tu�qt~�����*01GC2��0\7E��3\0L08D276E7C1�r�~y�q�����t���tu�tx|�tu~������q������������� ���� ����������A���C+ �1BC7D0 �DDC51E �\C51E*01GC2�� ��Q �1BC7D0�L3E0

���MK
J� ??�<@�;<;R =�?=��;�P���HY ��KP���	�

�X
K���[
���K� ;<;R���<> ���
� R301



��������	
��
������������������������������� ���� !"#$## �%&!"#$## #'()(!$#'($#'(''''(''*(''##('''' +!)'(''# ,�����-�.�//-�� #'010!'!) ������2�3456475683 +!)'(''9:0�����������-; +!)'(''&��<�������-;=�>>?�@�A�BC�?��>	B��������	
��
�����DE����F�/������������������� ����� !"#$#$ �%&!"#$#$ #'()(!$#'($#'(''''(''*(''##('''' +!*G(*$# ,�����-�.�//-�� #'010!'!) ������2�345647568H +!*G(*$9:0�����������-; +!*G(*$&��<�������-;=	�@BB@��I	J?K@�L@�K?B��������	
��������� ������M����-�  �����������M�������� �//-�� ;�NO����� !"#$!G �%&!"#$!G #'()(!$#'($#'(''''(''!(''##('''' +!)'(''# ,�����-�.�//-�� #'010!'!) ������2�345647568P +!)'(''9:0�����������-; +!)'(''&��<�������-;L�Q@B?��I@�R	>��������	
��
������������������������������� ����� !"#$#) �%&!"#$#) #'()(!$#'($#'(''''(''*(''##('''' +!)'(''# ,�����-�.�//-�� #'010!'!) ������2�3456475688 +!)'(''9:0�����������-; +!)'(''&��<�������-;S?��>�T?UU@��������	
��

VWXYZ[\�]̂ _YZ�̀Xab[\cdefghif�jfklimhn�ohpm�qrmffs�thiuehru�vwx&��<���������%���F� ���/����yfzrm{e�t{u|hs�}hiuhlp~hir|s��{|e����vwv��vwv� ���� ����������9:�%�( ������� 
������ 
�����&��<���� ��� ��������F���

T�?BK�C� 77�4P�3438 5�75�H3��L���I ��K�T�	
������K@?Q���	�K� 3438�H�46 T@R�� �302



����������	 
��
�� ��� �����������
�������������������� �
������ ��������������	���������
�
� �� !"�#$%&'(&)'(*+ �
������,�-�.����/��	01 �
�����2������/��	0134�56�789 :*&%;(�� !"�7<=>?$�	@A��� 
����
 BC�
�����
�����C�
�
 
����
�
��
������������
�������� �
���B
� �	�D�	0�E	�B����
�
� �� !"�#$%&'(&)'(*F �
���B
�,�-�.����/��	01 �
���B
2������/��	015GHI3J5�K6L�MH�45�� !"�7<=>?$N��AOD���A����P����0	�����A�O�	D��P��	������DQQ0���1�,RD���� 
��

� -�2
��

� �����

���
����������
���������� �����

� E����	0�SDQQ0��������
�
� �� !"�#$%&'(&)'(*( �����

�,�-�.����/��	01 �����

2������/��	01T�UVVWX�YZ�7<  [�� !"�7<=>?$\A	����/�	�]���-������.��N��AOD���A��� 
��
�
 -�2
��
�
 �����

���
��������������������� �������� E����	0�SDQQ0��������
�
� �� !"�#$%&'(&)'(*' ��������,�-�.����/��	01 �������2������/��	0168�I8M8L�̂I6534�8�Y8643IM8��� !"�7<=>?$

_̀ abcde�fghbc�iajkdelmnopqro�soturvqw�xqyv�z{voo|�}qr~nq{~����2������N�A����	A�������Q�����o�{v�n�}�~�q|��qr~quy�qr{�|����n������������� ���� �����������,���� -�.���� \���D�� \A�D��2������� �/� -�.������	��

T<W[� �$ ))�&;�%&%* '$)'$:%�8Y��9� <?�8T̂ =>!� <J ��WV6 ?=<�$ %&%*Z:Z&( T�� $ F303



�����������	
��
��������

������
�����
�
	����������������� ������ ��������� �������������������������������� ��������  �	�����!���������"#"���� $%&'(�)*+,-.,/-.0, �������12"�	3
���4

��� ���������	5
��4

���6%789&:�;7<:=>$%&'(�?>=@A*BCD!!�22E��F�EGH�!EF�4I�4DJC2�K�!LD�4FC ������ ��������� �������������������������������� ��#���M�  �	�����!���������"#"���� $%&'(�)*+,-.,/-.0/ ��#���M12"�	3
���4

��� ��#���M��	5
��4

���6@N@%&&�O7PQ$%&'(�?>=@A*R���
I4���S����	��	
�3�������������	
 �����# ��������# �������������������������������� �������  �	�����!���������"#"���� $%&'(�)*+,-.,/-.0+ ������12"�	3
���4

��� ��������	5
��4

���;P7887�T799$%&'(�?>=@A*BCD!!�22E��F�EGH�!EF�4I�UD44K�4�D��D ������ ��������� �������������������������������� ��������  �	�����!���������"#"���� $%&'(�)*+,-.,/-.0V �������12"�	3
���4

��� ���������	5
��4

���;W;XO�YWZ[�T\OO]\66�̂�_\̀ aẀ bX]$\�c]$d$%&'(�?>=@A*
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��:�� 
������ 9���0�� 9s�0���������� ��� 
�������8���

�"��%#�. EE�B��ABA� C.F�.EA����('� "-%���!,*)#"�#%����#-!"%. ABA��F�BD ���#. A324



325



Vendor Total
P. A. E. C. CENTER $590,743.00
P. A. E. C. CENTER $581,229.00
P. A. E. C. CENTER $322,338.00
FIRST STUDENT $241,886.70
GILBANE BUILDING COMPANY $238,536.78
FIRST STUDENT $211,365.00
FIRST STUDENT $208,256.18
FIRST STUDENT $191,235.00
FIRST STUDENT $180,954.84
FIRST STUDENT $160,582.50
CAMBRIDGE EDUCATIONAL $150,559.90
FIRST STUDENT $147,600.24
COLLEGE BOARD $106,126.00
TOWNSHIP SCHOOL TREASURERS OFC $104,105.36
FIRST STUDENT $65,922.77
GALE GROUP $50,609.49
JEANINE SCHULTZ MEMORIAL SCHOOL $49,965.30
EGSL $42,800.00
BRITTEN SCHOOL $41,167.35
SEAL OF ILLINOIS $37,376.85
SAAVAS LEARNING COMPANY, INC. $36,936.00
FIRST STUDENT $36,450.79
FIRST STUDENT $34,541.76
HEARTSPRING $27,565.11
FIRST STUDENT $24,783.70
SAAVAS LEARNING COMPANY, INC. $24,150.00
WAYSIDE PUBLISHING $23,654.52
JOSEPH ACADEMY $22,709.40
Mindsight $20,400.00
Camelot Thereapeutic Schools LLC $19,652.64
Discovery Education, Inc. $17,640.00
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GIANT STEPS ILLINOIS INC. $17,468.22
MENTA ACADEMY HILLSIDE $17,235.84
Kaleidoscope Education Solutions, Inc. $16,125.85
Kaleidoscope Education Solutions, Inc. $15,846.85
Kaleidoscope Education Solutions, Inc. $15,846.85
NCS PEARSON, INC $15,840.00
AMITA GLENOAKS SCHOOL PHEASANT RIDGE $15,657.60
Kaleidoscope Education Solutions, Inc. $15,567.85
FIRST STUDENT $14,525.55
THE COVE SCHOOL INC, $14,317.80
PEARSON EDUCATION $13,965.00
EASTER SEALS METROPOLITAN CHICAGO $13,783.94
MAxim Healthcare Services $12,284.74
Kaleidoscope Education Solutions, Inc. $11,811.00
EGSL $10,850.00
FIRST STUDENT $10,220.16
FIRST STUDENT $10,220.16
SEAL SOUTH, INC. $10,156.23
Kaleidoscope Education Solutions, Inc. $10,137.00
NeuroRestorative IL $9,937.41
MENTA ACADEMY HILLSIDE $9,893.80
AMITA GLENOAKS SCHOOL PHEASANT RIDGE $9,189.18
PACTT LEARNING CENTER $8,273.16
Gordon Food Service, Inc. $8,155.44
SPIRIT PRODUCTS $8,082.00
SCHOOLMINT INC. $7,800.00
Kaleidoscope Education Solutions, Inc. $7,512.00
Martinos Construction Company Inc. $7,500.00
Kaleidoscope Education Solutions, Inc. $6,771.00
Everyday Speech $6,479.88
RingCentral Inc. $6,228.83
Gordon Food Service, Inc. $6,117.21
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AMITA GLENOAKS SCHOOL PHEASANT RIDGE $6,099.26
Marquee Helath LLC $6,021.96
RIDDELL/ALL AMERICAN $5,459.95
MENTA ACADEMY HILLSIDE $5,408.62
Gordon Food Service, Inc. $5,165.05
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Acacia Academy $5,162.36
Gordon Food Service, Inc. $5,011.40
THE COVE SCHOOL INC, $5,011.23
GLOBAL WATER TECHNOLOGY INC $4,800.00
METROPOLITAN, CORP $4,750.00
AMITA GLENOAKS SCHOOL PHEASANT RIDGE $4,664.14
Gordon Food Service, Inc. $4,585.03
Gordon Food Service, Inc. $4,558.61
Gordon Food Service, Inc. $4,546.32
Chicago Communications LLC $4,530.00
CAROLINA BIOLOGICAL SUPPLY $4,473.61
Gordon Food Service, Inc. $4,451.43
Gordon Food Service, Inc. $4,355.57
Martinos Construction Company Inc. $4,325.00
GRAINGER, INC. $4,293.84
GRAINGER, INC. $4,289.04
Gordon Food Service, Inc. $4,233.22
Rainbow Resource Center $4,217.93
CAREERSAFE LLC $4,198.00
CAREERSAFE LLC $4,198.00
CAREERSAFE LLC $4,198.00
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Gordon Food Service, Inc. $4,186.28
GRAINGER, INC. $4,008.00
Tooling U-SME $4,000.00
Gordon Food Service, Inc. $3,785.84
Gordon Food Service, Inc. $3,741.06
Gordon Food Service, Inc. $3,636.30
FRANZENS BUILDING SOLUTIONS LLC $3,600.00
Gordon Food Service, Inc. $3,588.22
Gordon Food Service, Inc. $3,509.46
LAKESHORE RECYCLING SYSTEMS $3,444.40
LAKESHORE RECYCLING SYSTEMS $3,443.97
Carrier Corporation $3,369.75
Gordon Food Service, Inc. $3,294.07
BEST PLUMBING SPECIALTIES INC $3,207.48
Gordon Food Service, Inc. $3,129.79
NEFF COMPANY $2,953.00
GRAINGER, INC. $2,908.30
CORNELL INTERVENTIONS $2,781.28
VT Services, Inc. $2,765.00
BG RESTAURANT  GROUP CORP $2,717.41
Virtual Connections Academy $2,704.00
Gordon Food Service, Inc. $2,679.70
COLLEGE BOARD $2,619.76
ROBERT HALF $2,571.58
LAKESHORE RECYCLING SYSTEMS $2,550.28
AUTOMATIC BUILDING CONTROLS ,LLC $2,505.00
Amanda Barajas $2,500.00
REDA BUILDING MAINTENANCE SERVICE $2,400.00
SAAVAS LEARNING COMPANY, INC. $2,397.60
BSN SPORTS $2,390.00
PEOPLE CAB COMPANY $2,344.00
STAPLES ADVANTAGE $2,297.07
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KAGAN & GAINES MUSIC CO. INC $2,287.86
UNIQUE PRODUCTS $2,172.32
BREIT & CLEAN $2,126.60
BREIT & CLEAN $2,090.99
LAKESHORE RECYCLING SYSTEMS $2,080.28
Gordon Food Service, Inc. $2,055.37
Torres Commercial Solutions INC $2,037.35
ROBERT HALF $1,989.05
POINT AUTOMOTIVE INC. $1,970.80
UNIQUE PRODUCTS $1,959.75
UNIQUE PRODUCTS $1,924.87
UNIQUE PRODUCTS $1,904.40
BULK BOOKSTORE $1,884.65
Torres Commercial Solutions INC $1,842.50
GLOBAL WATER TECHNOLOGY INC $1,842.30
FREDDRICKS CUSTOM UPHOLSTERY $1,830.00
OLYMPIA MAINTENANCE INC $1,795.00
IASA $1,792.69
WARDS NATURAL-SCI ESTAB $1,764.36
AT&T MOBILTY $1,750.84
Zernul R. Shackelford Jr. $1,750.00
Zernul R. Shackelford Jr. $1,750.00
MIDWEST APPLIED SOLUTIONS, INC $1,732.39
SCHOLASTIC INC. (CLASSROM MAGAZINES DIV) $1,730.58
LAKESHORE RECYCLING SYSTEMS $1,723.90
STAPLES ADVANTAGE $1,715.97
INTERSTATE ELECTRONICS CO $1,700.00
PEOPLE CAB COMPANY $1,677.00
OLYMPIA MAINTENANCE INC $1,675.00
NASCO $1,647.00
OLYMPIA MAINTENANCE INC $1,625.00
OLYMPIA MAINTENANCE INC $1,620.00
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DELUXE $1,611.15
LAKESHORE RECYCLING SYSTEMS $1,566.90
LAKESHORE RECYCLING SYSTEMS $1,566.81
STAPLES ADVANTAGE $1,562.34
CERAMIC SUPPLY CHICAGO $1,548.50
Gordon Food Service, Inc. $1,547.38
FIRST STUDENT $1,542.93
ACCURATE BIOMETRICS $1,521.50
Torres Commercial Solutions INC $1,490.92
GRAINGER, INC. $1,407.31
UNIQUE PRODUCTS $1,406.19
Donald McCurdy $1,400.00
SCHOOL NURSE SUPPLY INC. $1,394.14
GRAINGER, INC. $1,393.10
BSN SPORTS $1,299.50
MCWILLIAMS ELECTRIC COMPANY INC. $1,294.56
Michaela Hensel $1,281.97
GRAINGER, INC. $1,254.05
Nightingale Digital Imaging,LLC $1,250.00
Kim McElroy $1,244.25
GRAINGER, INC. $1,218.00
STAPLES ADVANTAGE $1,205.43
ALLDATA $1,200.00
Gordon Food Service, Inc. $1,196.00
STAPLES ADVANTAGE $1,171.09
AMAZON $1,163.04
STAPLES ADVANTAGE $1,131.34
BULK BOOKSTORE $1,129.14
GILBANE BUILDING COMPANY $1,122.49
ILLINOIS SCHOOL FOR THE DEAF $1,122.00
ID WHOLESALER $1,101.81
Quadient Leasing USA, Inc. $1,069.14
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AQUA PURE ENTERPRISES INC $1,053.65
AMAZON $1,039.72
BEST PLUMBING SPECIALTIES INC $1,036.34
UNIQUE PRODUCTS $1,034.43
UNIQUE PRODUCTS $1,032.80
Midwest Applied Solutions $1,028.42
EGSL $1,000.00
ALLDATA $975.00
OLYMPIA MAINTENANCE INC $970.00
GHA TECHNOLOGIES INC $968.10
MCCORMICK, TRACY L $950.00
POINT AUTOMOTIVE INC. $948.00
Township High School D211 $940.80
CAROLINA BIOLOGICAL SUPPLY $938.07
AMAZON $928.95
BRADY IFS $924.00
Gordon Food Service, Inc. $922.69
STAPLES ADVANTAGE $921.09
Gordon Food Service, Inc. $918.58
Robert J. Boldt and Christina M. Boldt $918.40
Robert J. Boldt and Christina M. Boldt $899.40
Gordon Food Service, Inc. $895.89
Gordon Food Service, Inc. $893.08
UNIQUE PRODUCTS $877.34
WAREHOUSE DIRECT $862.62
UNIQUE PRODUCTS $856.22
BRADY IFS $840.00
VT Services, Inc. $821.35
BULK BOOKSTORE $810.60
WEX HEALTH INC. $810.00
PEOPLE CAB COMPANY $808.50
EGSL $800.00
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GRAINGER, INC. $796.53
MARCIA EBERHARD $784.00
Gordon Food Service, Inc. $776.23
ZION BENTON TWP HS NJROTC $776.00
AMAZON $757.50
Bob's Dairy $745.20
Gordon Food Service, Inc. $743.86
Gordon Food Service, Inc. $743.86
ORKIN PEST CONTROL $740.00
Appraisal Associates $738.00
COLLEY ELEVATOR COMPANY $720.00
STAPLES ADVANTAGE $710.08
Bob's Dairy $700.20
STANTON MECHANICAL INC $700.00
Gordon Food Service, Inc. $695.09
GHA TECHNOLOGIES INC $691.50
GHA TECHNOLOGIES INC $691.50
GHA TECHNOLOGIES INC $691.50
GHA TECHNOLOGIES INC $691.50
GHA TECHNOLOGIES INC $691.50
STAPLES ADVANTAGE $678.39
Gordon Food Service, Inc. $676.90
GRAINGER, INC. $675.36
Bob's Dairy $653.40
Gordon Food Service, Inc. $651.78
STANTON MECHANICAL INC $600.00
Samsara Inc. $600.00
Gordon Food Service, Inc. $598.55
LEARNWELL $595.84
LEARNWELL $595.84
LEARNWELL $595.84
FIRST STUDENT $585.60

333



Bob's Dairy $584.10
ADVANCE AUTO PARTS $582.05
Bob's Dairy $581.70
Bob's Dairy $574.20
MID-WEST TRUCKERS ASSOCIATION $552.00
Bob's Dairy $541.80
Gordon Food Service, Inc. $533.31
STAPLES ADVANTAGE $533.20
Gordon Food Service, Inc. $532.35
VANESSA UELTZEN $528.00
THE PRINTING STORE $524.00
UNIQUE PRODUCTS $518.40
STAPLES ADVANTAGE $514.24
STAPLES ADVANTAGE $512.44
Bob's Dairy $510.60
MENTA ACADEMY HILLSIDE $501.06
Windy City Bulls $500.00
MAINE EAST HIGH SCHOOL $500.00
ALLIANCE MECHANICAL SERVICES $497.00
OFFICE OF THE STATE FIRE MARSHAL $490.00
Gordon Food Service, Inc. $488.44
The Common Market Great Lakes, Inc. $487.53
Gordon Food Service, Inc. $487.26
Bob's Dairy $483.60
Gordon Food Service, Inc. $474.10
Bob's Dairy $469.80
ALLIANCE MECHANICAL SERVICES $465.00
Safety-Kleen Systems, Inc. $460.21
Safety-Kleen Systems, Inc. $456.15
ILLINOIS PRINCIPALS ASSOC $449.00
ILLINOIS PRINCIPALS ASSOC $449.00
Gordon Food Service, Inc. $448.66
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Gordon Food Service, Inc. $444.28
The Common Market Great Lakes, Inc. $434.66
Gordon Food Service, Inc. $431.89
LEARNWELL $425.60
LEARNWELL $425.60
LEARNWELL $425.60
Marathon Sportswear, Inc. $425.22
Bob's Dairy $423.00
Bob's Dairy $422.40
SHOREWOOD HOME & AUTO $421.74
STAPLES ADVANTAGE $418.03
UNIQUE PRODUCTS $418.02
UNIQUE PRODUCTS $418.02
Bob's Dairy $416.40
GHA TECHNOLOGIES INC $414.90
POINT AUTOMOTIVE INC. $408.70
RAY O'HERRON $407.96
RAY O'HERRON $407.96
RAY O'HERRON $403.96
HILLCREST HIGH SCHOOL $400.00
CHICAGO TRANSIT AUTHORITY $400.00
RAY O'HERRON $391.96
RAY O'HERRON $391.96
RAY O'HERRON $391.96
RAY O'HERRON $391.96
RAY O'HERRON $391.96
RAY O'HERRON $391.96
RAY O'HERRON $391.96
Gordon Food Service, Inc. $391.84
ILLINOIS SCHOOL COUNSELOR ASSOC. $390.00
The Common Market Great Lakes, Inc. $385.00
ORKIN PEST CONTROL $381.00
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ORKIN PEST CONTROL $381.00
Gordon Food Service, Inc. $378.38
Bob's Dairy $375.60
Gordon Food Service, Inc. $375.06
FENTON HIGH SCHOOL $375.00
The Common Market Great Lakes, Inc. $374.13
Bob's Dairy $363.60
Gordon Food Service, Inc. $362.82
Robert J. Boldt and Christina M. Boldt $362.40
Bob's Dairy $361.80
The Common Market Great Lakes, Inc. $359.80
The Common Market Great Lakes, Inc. $359.80
The Common Market Great Lakes, Inc. $359.80
AMAZON $358.03
Gordon Food Service, Inc. $355.90
Gordon Food Service, Inc. $355.90
Jaimes, Robert  $354.25
Gordon Food Service, Inc. $348.81
Gordon Food Service, Inc. $348.81
LEARNWELL $340.48
LEARNWELL $340.48
BRADY IFS $336.00
ILLINOIS SCHOOL COUNSELOR ASSOC. $330.00
ILLINOIS SCHOOL COUNSELOR ASSOC. $330.00
GLENBARD WEST HIGH SCHOOL $325.00
SOUTH SIDE CONTROL SUPPLY $320.16
RAY O'HERRON $317.48
RAY O'HERRON $317.48
FLINN SCIENTIFIC, INC $314.62
ALPHA BAKING COMPANY $314.60
SKILL PATH SEMINARS $314.00
The Common Market Great Lakes, Inc. $303.80
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ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
ORKIN PEST CONTROL $303.00
DOWNERS GROVE SOUTH HIGH SCHL $300.00
TRITON COLLEGE WOMEN'S BASKETBALL $300.00
CONANT HIGH SCHOOL $300.00
ALPHA BAKING COMPANY $296.59
The Common Market Great Lakes, Inc. $292.60
Gordon Food Service, Inc. $290.97
BSN SPORTS $289.00
Bob's Dairy $286.20
Gordon Food Service, Inc. $283.02
Gordon Food Service, Inc. $283.02
STAPLES ADVANTAGE $280.22
SHERRIA TONEY $280.00
TRACY SYKES $280.00
GULLIVER WASHINGTON $280.00
Bob's Dairy $268.60
GRAINGER, INC. $263.63
SPIRIT PRODUCTS $263.50
PM MUSIC CENTER $263.00
PM MUSIC CENTER $258.00
FLINN SCIENTIFIC, INC $256.98
LEARNWELL $255.36
LEARNWELL $255.36
WARDS NATURAL-SCI ESTAB $253.26
LEYDEN HIGH SCHOOL $250.00

337



ELMWOOD PARK CUSD 401 $250.00
ORKIN PEST CONTROL $250.00
Gordon Food Service, Inc. $249.15
Gordon Food Service, Inc. $249.13
Gordon Food Service, Inc. $249.13
FIRST STUDENT $249.10
LAKESHORE RECYCLING SYSTEMS $233.86
OCCUPATIONAL HEALTH CENTERS OF ILLINOIS $232.00
PM MUSIC CENTER $228.00
Bob's Dairy $227.70
FIRST STUDENT $225.97
NAEA $225.00
FIRST STUDENT $224.48
STAPLES ADVANTAGE $219.18
ALPHA BAKING COMPANY $217.48
UNIQUE PRODUCTS $217.02
ALPHA BAKING COMPANY $203.16
GRAINGER, INC. $202.12
Chicago Hope Academy $200.00
TRACY SYKES $200.00
HILDEBRAND SPORTING GOODS $200.00
GULLIVER WASHINGTON $200.00
INCCRRA $200.00
Bob's Dairy $198.90
ALPHA BAKING COMPANY $198.18
AMAZON $197.48
PEOPLE CAB COMPANY $196.00
ALPHA BAKING COMPANY $194.21
Sandoval, Ismael A $192.00
REINDERS INC. $190.19
Bob's Dairy $183.60
Gordon Food Service, Inc. $181.86
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Gordon Food Service, Inc. $181.52
Morgan Bohne $181.18
LYONS TWP H.S. DIST. #204 $180.00
UNIQUE PRODUCTS $176.55
SAVAGE PRO AUDIO INC. $175.00
ALPHA BAKING COMPANY $174.92
Bahena, Olimpia  $174.45
PM MUSIC CENTER $173.00
LEARNWELL $170.24
LEARNWELL $170.24
LEARNWELL $170.24
PM MUSIC CENTER $167.00
MIL-BAR PLASTICS, INC $166.38
GHA TECHNOLOGIES INC $165.96
ALPHA BAKING COMPANY $164.82
SCHOOL NURSE SUPPLY INC. $164.35
ALPHA BAKING COMPANY $162.76
LYONS TWP H.S. DIST. #204 $160.00
SHERRIA TONEY $160.00
TRACY SYKES $160.00
Gordon Food Service, Inc. $158.98
REINDERS INC. $157.85
GHA TECHNOLOGIES INC $157.20
NABSE $156.00
NABSE $156.00
NABSE $156.00
ALPHA BAKING COMPANY $154.23
The Happy Chef, Inc $153.37
STERICYCLE, INC $150.59
Gordon Food Service, Inc. $148.34
PM MUSIC CENTER $148.00
Bob's Dairy $147.80
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SPECIAL T. UNLIMITED $145.00
ALPHA BAKING COMPANY $142.36
ADVANCE AUTO PARTS $133.69
PM MUSIC CENTER $133.00
PM MUSIC CENTER $128.00
ALPHA BAKING COMPANY $125.20
ZION BENTON TWP HS NJROTC $120.00
AARON JANOVSKY $120.00
GULLIVER WASHINGTON $120.00
AMAZON $118.93
IRON MOUNTAIN $117.75
UNIQUE PRODUCTS $108.75
Sharon Desmoulin-Kherat $100.00
Sierra Roberts $98.74
Gordon Food Service, Inc. $95.24
HAWLEY, REGINA M $91.00
GLENBARD WEST HIGH SCHOOL $90.00
Gordon Food Service, Inc. $88.72
Ortiz, Rubi Y $88.48
UNIQUE PRODUCTS $87.40
GRAINGER, INC. $86.14
LEARNWELL $85.12
LEARNWELL $85.12
LEARNWELL $85.12
Kevin Gaffney $84.00
STAPLES ADVANTAGE $80.72
AMIRAH MASON $80.00
Shaneka Collins $80.00
TRACY SYKES $80.00
SPIRIT PRODUCTS $79.71
Gordon Food Service, Inc. $79.12
MEGHAN L BARONE $76.77
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Illinois Cheerleading Coaches Assn. $75.00
AMAZON $74.92
Bob's Dairy $74.70
J C LICHT COMPANY $74.69
ALPHA BAKING COMPANY $74.04
ALPHA BAKING COMPANY $70.92
Gordon Food Service, Inc. $68.97
ADVANCE AUTO PARTS $68.42
ALPHA BAKING COMPANY $67.24
DANIEL, ROBERTO $64.54
Linden Oaks Tutoring Services $62.40
Gordon Food Service, Inc. $62.18
STAPLES ADVANTAGE $62.00
AMAZON $56.39
Kirmes, Jennifer L $55.54
VALLEY VIEW SCHOOL DISTRICT 365-U $55.00
ALPHA BAKING COMPANY $50.08
GRAINGER, INC. $50.00
Kirmes, Jennifer L $48.94
Parker, Gina L $48.30
Gordon Food Service, Inc. $48.13
ALPHA BAKING COMPANY $47.94
GRAINGER, INC. $44.55
Gordon Food Service, Inc. $44.11
Subuhee Laiq $44.10
IRON MOUNTAIN $41.95
AARON JANOVSKY $40.00
ALPHA BAKING COMPANY $39.62
MCCORMICK, TRACY L $37.70
Gordon Food Service, Inc. $36.25
SPIRIT PRODUCTS $35.50
WARDS NATURAL-SCI ESTAB $31.69
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CAROLINA BIOLOGICAL SUPPLY $30.65
FULLMER LOCKSMITH SERVICE INC $9.50
STAPLES ADVANTAGE $8.79
BLICK ART MATERIAL $7.14
REINDERS INC. $5.49
Gordon Food Service, Inc. ($7.80)

$4,847,886.98
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Proviso Township High School District 209 

Treasurer’s Report 

Treasurer’s Report as of  October 31, 2025 
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL
EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 1,194,255$     2,273,217$     136,907$        675,454$        79,299$  149,878$        92,250$  21,938$  67,671$  4,690,867$  

FLOW THRU SOURCES - -                     -                     - - - - - - 

STATE SOURCES 6,982,324 - - - - - - - - 6,982,324 

FEDERAL SOURCES 1,490,217 - - - - - - - - 1,490,217 
ON-BEHALF PAYMENTS - -                     -                     - - - - - - - 

TOTAL REVENUE 9,666,796 2,273,217 136,907 675,454 79,299 149,878 92,250 21,938 67,671 13,163,408 

FY2026 Proposed Budget 89,481,069 16,020,606 6,109,809 10,390,930 2,779,716 2,492,570 186,458 60,300 151,218 127,672,676 

% of FY2026 Revenue/Budget 11% 14% 2% 7% 3% 6% 36% 45% 10%

EXPENDITURES

SALARIES 12,130,231 1,492,564 43,634 - - - - 13,666,429 

BENEFITS 2,830,345 324,100 4,586 632,016 - - - - 3,791,047 

PURCHASED SERVICES 3,679,775 419,880 - 1,191,826 - - - - - 5,291,482 

SUPPLIES & MATERIALS 1,321,630 778,701 - - - - - - 2,100,331 

CAPITAL OUTLAY 718,095 30,908 - - - 2,249,345 - - 28,712 3,027,060 

OTHER OBJECTS 3,896,139 386,371 - - - - - - - 4,282,510 
NON CAPITALIZED ITEMS 67,930 60,325 - - - - - - - 128,255 

TOTAL EXPENDITURES 24,644,145 3,492,849 - 1,240,046 632,016 2,249,345 - - 28,712 32,287,113 

FY2026 Proposed Budget 84,027,658 11,557,909 6,242,478 9,815,078 2,056,054 6,000,824 - 1,500,000 121,200,000 

% of FY2026 Expenditure/Budge 29% 30% 0% 13% 31% 37% 0% 2% 27%

EXCESS (DEFICIENCY) OF

REVENUE/EXPENDITURES (14,977,349) (1,219,632) 136,907 (564,592) (552,717) (2,099,467) 92,250 21,938 38,958 (19,123,705) 

TRANSFERS
ACTUAL FUND BALANCE - Beg. 36,984,231 16,384,384 4,119,667 2,261,024 3,337,208 7,772,018 4,342,335 1,062,088 3,286,186 79,549,141 

ESTIMATED FUND BALANCE- End 22,006,881$   15,164,751$   4,256,574$     1,696,432$     2,784,491$     5,672,552$     4,434,585$     1,084,025$     3,325,145$     60,425,436 

FINANCIAL REPORT FY2026 - OCTOBER (unaudited) -  Four Months
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27. Approval of Personnel Report & Employee Count
A. Approval of Hiring of Administrative, Licensed and Non-Certified Staff, Approval of 
Transfers of Employees, Approval of Resignation and/or Terminations of Employees, 
Approval of Stipend and/or Extra-Duty Employment and Approval of Employee Leave 
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Last Modified: 11/12/25, 5:11 PM 1 of 4 November 12, 2025

November 12, 2025 - Personnel Report

I. Proviso Teacher Union

A. Retirement - Proviso Teacher Union

1.) Fiala, Shoshana E Librarian, PMSA
Retirement Date: June 30, 2030

B. Resignation - Proviso Teacher Union

1.) Chikko, Dylan G Special Education Teacher, East
Resignation Date: May 29, 2026

II. Support Staff Union

A. Employment - Support Staff Union

1.) Esquivel, Elizabeth Grade Level II: Administrative Assistant II, PMSA
Effective Date: November 24, 2025
Compensation: $44,946.00 
Replacing: VACANCY (FY26 Budgeted)

2.) Torres, Angeles Grade Level II: Administrative Assistant II, East
Effective Date: November 24, 2025
Compensation: $44,946.00 
Replacing: VACANCY (S Mondragon)

B. Transfer - Support Staff Union

1.) White, Stephanie M Food Service Worker (6.5 hours), West
Transfer from: Food Service Worker (4 hours), West
Effective Date: November 24, 2025
Compensation: No change

ACTION ITEM – PERSONNEL REPORT
Updated 11.12.25

Below you will find a list of recommended candidates that must be approved by the BOE before a contract or official agreement is legally 
binding.  Pursuant to 105 ILCS 5/24-14, the Board reserves the right to rescind acceptance of certified staffs’ mid-year resignation, in the 

event the certified employee accepts a position at a K-12 school during SY 24.
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C. Retirement - Support Staff Union

1.) Lambert, Diann G Grade Level I: Administrative Assistant I
Retirement Date: December 31, 2025

III. Special Payroll 

A. Employment - Special Payroll

1.) Fields, Jacqulynn Specialist - Benefits, District
Effective Date: November 24, 2025
Compensation: $75,000.00
Replacing: VACANCY (A Sabado)

B. Resignation - Administration

1.) Carson, Akiva S Dean, PMSA
Resignation Date: October 28, 2025

IV. Stipend

A. Proviso West Stipend

1.) Smith, Adam M Boys Basketball - Assistant Coach (Junior Varsity), West

Compensation: $6,562.69 

2.) Young, John Boys Basketball - Assistant Coach (Freshman A), West
Compensation: $6,562.69 

3.) Owens, Matthew Boys Basketball - Assistant Coach (Freshman B), West
Compensation: $6,562.69

4.) Washington, Khari Boys Wrestling - Assistant Coach, West
Compensation: $6,424.48

5.) McCall, Daniel R Boys Wrestling - Assistant Coach (Freshman - 
Sophomore), West

Compensation: $6,424.48 

6.) Targos, Melanie N Boys Wrestling - Assistant Coach (Freshman A), West
Compensation: $6,424.48 
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7.) Green, Michael J Boys Bowling - Varsity Head Coach, West
Compensation: $5,136.02

8.) Singletary, Catrina G Girls Basketball - Varsity Head Coach, West
Compensation: $8,634.71 

9.) Mitchell, Darryl Girls Basketball - Assistant Coach (Freshman A), West
Compensation: $6,562.69 

10.) Jones, Latanya Girls Wrestling - Assistant Coach (Freshman - 
Sophomore), West

Compensation: $6,424.48 

11.) Barajas, Amanda M Girls Bowling - Varsity Head Coach, West
Compensation: $5,136.02

12.) Johnson, Carla D Girls Bowling - Assistant Coach, West
Compensation: $4,370.29

13.) Rupar, Jason S Boys Baseball - Assistant Coach (Sophomore), West
Compensation: $7,161.22

14.) Lindsey, Kim Leanna Culinary, West
Compensation: $2,581.25

15.) Singletary, Catrina G SADD, West
Compensation: $2,581.25

16.) Glass, Mia J Class Sponsor - Juniors, West
Compensation: $4,306.50

17.) Daniel, David M Academic Decathlon, West
Compensation: $2,581.25

18.) Saulsberry, Amanda J After School Tutor (English, Math, Science, Social 
Studies, or World Languages), West

Compensation:

19.) Washington, Gulliver Boys Basketball - Assistant Coach, West
Compensation: $6,562.69

20.) Flowers, Clarence Boys Basketball - Assistant Coach (Sophomore), West
Compensation: $6,562.69
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21.) Adan, Cesar Boys Wrestling - Assistant Coach (Junior Varsity), West

Compensation: $6,424.48

22.) Foreside, Carl Boys Wrestling - Assistant Coach (Sophomore), West
Compensation: $6,424.48

23.) Glover,  Jevar Boys Wrestling - Assistant Coach (Freshman B), West
Compensation: $6,424.48

24.) Mason, Amirah Boys Swimming and Diving - Assistant Coach, West
Compensation: $5,286.49

25.) Banks, Brandon Girls Basketball - Assistant Coach, West
Compensation: $6,562.69 

26.) Anderson, Gianna Girls Basketball - Assistant Coach (Sophomore), West
Compensation: $6,562.69

27.) Thatch, Michael Girls Basketball - Assistant Coach (Freshman - 
Sophomore), West

Compensation: $6,562.69

28.) Sally, Tyrone Girls Wrestling - Assistant Coach (Junior Varsity), West

Compensation: $6,424.48

29.) Irvin, Kameron Girls Wrestling - Assistant Coach (Sophomore), West
Compensation: $6,424.48

30.) Estremera, Lennin Boys Baseball - Assistant Coach, West
Compensation: $7,161.22

31.) Santacruz, Ruben Boys Baseball - Assistant Coach (Junior Varsity), West
Compensation: $7,161.22

32.) Redmond, Taylor Flag and Rifle Corps, West
Compensation: $2,581.25
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Head Count Allocations Vacancies East West PMSA District

Special Payroll
Office of the Superintendent

Superintendent of Schools 0 0 0 1 1 1 0 Mohip, Krish

Deputy Superintendent of School Improvement 0 0 0 1 1 1 0 Kirmes, Jennifer L

Deputy Superintendent of Operations 0 0 0 1 1 1 0 Alvarez, Elizabeth

Deputy Superintendent of Academics 0 0 0 1 1 1 0 Aschoff, Alexander S

Deputy Superintendent of Finance 0 0 0 1 1 1 0 Watson-Hill, Deborah
Executive Assistant - Superintendent's Office and 

Board of Education 0 0 0 1 1 1 0 Enriquez, Janessa

School Improvement
Director of Multi-Tiered System of Supports, 

Counseling and Social Work 0 0 0 1 1 1 0 Mcintosh, Latoya A

Director of Instructional Framework and Support 0 0 0 1 1 1 0 Bahena, Olimpia
Director of Professional Development and 

Performance Management 0 0 0 1 1 1 0 Horaites, Athanasia

Coordinator of Alternative Learning Opportunities 0 0 0 1 1 1 0 Thomas, Debra D

Administrative Assistant - Deputy Superintendent 
of School Improvement 0 0 0 1 1 1 0 Hernandez, Jacqueline

Administrative Assistant - Coordinators of School 
Improvement 0 0 0 1 1 1 0 Lucas, Johnnie R

Director of Communication 0 0 0 1 1 1 0 Vandenbroek, Kristine A

Digital Specialist for Public and Community 
Relations 0 0 0 1 1 1 0 Lackland, Nia

Parent Advocate and Engagement Specialist 1 1 1 0 3 1 1 1 0 Hobbs, Cori Hibbler, Gail VACANCY (FY26 Budgeted)

Finance
Coordinator I - Accounting and Finance 0 0 0 1 1 1 0 Turner, Cassandra

Coordinator I - State and Federal Programs 0 0 0 1 1 1 0 Walker, Shaylon M

Coordinator II - Payroll 0 0 0 1 1 1 0 Geans, Jeanetta

Administrative Assistant - Office of Finance 0 0 0 1 1 1 0 Johnson, Carla D

Coordinator II - Financial Generalist 0 0 0 1 1 1 0 Watson, Marcia S
Human Resources

Director - Human Resources 0 0 0 0 1 1 1 1 VACANCY (S Hadala)

Coordinator I - Human Resources 0 0 0 1 1 1 0 Breisch Jr, William C

Coordinator I - Benefits Specialist 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Coordinator II - Human Resources Generalist 0 0 0 1 1 1 0 Edwards, Michelle L

Administrative Assistant - Human Resources 0 0 0 1 1 1 0 Reyes, Lizett

Specialist - Benefits 0 0 0 0 1 1 1 1 1 VACANCY (A Sabado), pending 
Fields, Jacqulynn

Technology
Director of Technology 0 0 0 1 1 1 0 Swanson, Michael Scott

Coordinator I - Computer Solutions 0 0 0 1 1 1 0 Uddin, Faraz M

Coordinator I - Network Systems 0 0 0 1 1 1 0 Delgadillo, Diego

Coordinator II - Student Information System 0 0 0 0 1 1 1 1 VACANCY (D Moon)
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Head Count Allocations Vacancies East West PMSA District

Coordinator II - Information Systems 0 0 0 3 3 3 0
Bennett, David L
Bennett, Lamont D
Chielo, Victor A

IT Intern 0 0 0 1 1 1 0 Huerta, David
Operations

Manager - Transportation 0 0 0 1 1 1 0 DeLeon Jr, Jose A

Bus Driver - Full Time 0 0 0 1 1 1 0 Hernandez, Claudia M

Bus Driver - Part Time 0 0 0 1 1 1 0 Walker, Jeffery

Director of Safety and Security 0 0 0 1 1 1 0 Peppers, Aaron

Manager - Student Nutrition 0 0 0 1 1 1 0 Garza, Stephanie A

Assistant Manager of Food Services 0 0 0 1 1 1 0 Gonzalez, Roberto R

Kitchen Supervisor 1 1 1 0 3 1 1 1 0 Dixon, Letitia Wachowski, Jennifer Ratley, Joseph B Jr

Director of Buildings and Grounds 0 0 0 1 1 1 0 Taylor, Lt Jr

Custodial and Maintenance Building Lead 1 1 1 0 3 1 1 1 0 Mcdonald, Alfred Jr Perales, Jose L House, Leon
Administrative Assistant to Director of Buildings 

and Grounds 0 0 0 1 1 1 0 Chambers, Marchanne

Academics & Student Services
Director of CTE 0 0 0 0 1 1 1 1 VACANCY (A Brandon)

Coordinator of Dual Credit, Dual Degree, and 
Advanced Placement 0 0 0 1 1 1 0 Johnson, Toni

Coordinator I - CTE 0 0 0 1 1 1 0 Ortiz, Rubi Y

Director of Research, Assessment, and Data 0 0 0 1 1 1 0 Butler, Aaron
Research and Data Associate 0 0 0 1 1 1 0 Evans, Abigail

Coordinator I - Data and Assessment 0 0 0 1 1 1 0 Faull, Chase
Coordinator I - Data and Enrollment 0 0 0 1 1 1 0 Felder, Matsa

Director of Curriculum 0 0 0 1 1 1 0 Marino, Angela K

Coordinator I - Technology Integration 0 0 0 1 1 1 0 Lee, Felicia

Director of Multilingual Education 0 0 0 1 1 1 0 Kallieris, Dimitrios J

Coordinator II - English Language Learners 2 2 2 0 Burton, Leonor
Lopez, Miguel Uribe

Director of Specialized Services 0 0 0 1 1 1 0 Schmitt, Vanessa C

Coordinator II - Specialized Services 2 2 0 0 4 2 2 0 Barone, Meghan Leigh
Zjalic-Maksimov, Vera

Harris-Hughes, Beverly E
Rowlen, Kelley M

Administrative Assistant - Deputy Superintendent 
of Academics 0 0 0 1 1 1 0 Greenhow, Jonette M

Administrative Assistant - Coordinators of 
Educational Services 0 0 0 5 5 5 0

Barron, Sara
Brooks-Lawrence, Tiffany
Daniel, Roberto
Molina, Melanie
Stackhouse, Valencia

School Administration
Principal 1 1 1 0 3 1 1 1 0 Hull, Rodney Christian, Jeremy E Sanchez, Jorge J

Assistant Principal 2 2 2 0 6 2 2 2 0 Garcia, Ricardo
Lang, Kisha M

Brumfield, Michelle C
Joseph, Jinu K

Mason, Erin M
McElroy, Kim E

Director of Athletics and Activities 1 0 0 0 2 1 1 1 1 Brandon, Alexander J VACANCY (C Mcginnis)

Dean 4 4 0 0 9 4 4 1 1 1
Birts, Sherrie L
Lawrence, Daniel
Martin, Angela M
Moffett, Andre

Johnson, John D
Milsap, Teresa
Morrow, Kevin T
Zak, Peter

VACANCY (A Carson)

Administrative Assistant - Office of the Principal 1 1 1 0 3 1 1 1 0 Green, Karmen Rodriguez, Angelica Ramirez, Rosa I

School Student Resources and Services

School Psychologist 0 2 0 0 3 1 2 1 1 VACANCY (G Washington) Burton, Treavon T
Ziyad-Nau, Taliah B
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Head Count Allocations Vacancies East West PMSA District

Permanent Building Substitute Teacher 2 3 2 0 10 4 4 2 2 1 3
Spears, Aaron D
Upchurch, Derrick J
VACANCY (M Pasquier)
VACANCY (E Stith)

George, Regina N
McLaren, Jane
Naylor, Harriet
Young, John
VACANCY (Added11.3.25)

Fletcher, Leroy H
Zenteno, Alejandro V

NJROTC 3 2 0 0 5 3 2 0
Person, Darryl N
Toombs, Mckinley Albert
Velez, Alejandro

Hawley, Regina M
Rushing, Felinquist R

Special Payroll Count 19 20 9 55 114 22 22 10 60 3 2 1 5 11 1

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Teachers WSTU, Local 571 AFT AFL-CIO
General Education

Art Teacher 6 4 3 0 13 6 4 3 0

Hill, Daphne A
Kim, Marilyn
Risch, Carinne
Rose, Meghan E
Sandoval, Ismael A
Tomita Martin, Johannah C

Dolezal, Luke A
Doyle, Daniel P
Rozell, Alison D
Shipley, Sean L

Cornelius, Jeannine Gerise
La Porte, Marcia
Schmidt, Grace E

English Teacher 12 12 9 0 32 11 12 9 0

Blagojev, Kristina
Clay, Courtney Blair
Clayton-Taylor, Jordan
Fischer, Brian J
Glass, Donica L
Gottlieb, Anne
Harris, Lynn K
Josephs, Catherine
Muhammad, Nadia T
Olson, Cole L
Pak, Faith Y
Wordlaw-Franklin, Tabitha L

Bates, Sherry D
Bohne, Morgan
Daniel, David M
Gillespie, Carissa M
Goel, Angda
Hensel, Michaela R
Roberts, Sierra L
Ruggiero, Allison Marie
Saulsberry, Amanda J
Sears, Robin R
Sigman, Jennifer L
Wesolowski, Beata A

Beresheim, Courtney Ann
Duran, Cassidy M
Foti, Silvia V
Helpley, Brooke A
Markus, Robert A
Ovalle, Kathryn
Phifer, Robyn Grace
Rutstein, Neal David
Taylor, Shantel N

Mathematics Teacher 10 11 9 0 30 10 11 9 0

Appelman, David T
Domanski, Michelle
Eng, Savannah M
Hay, Michael T
Kram, Daniel James
Souza, Henry M Iv
Thomas, Debra Ann
Tran, Carisa C
Walker, Ryan A
Zabrodsky, Andre M

Aulakh, Parampreet Kaur
Blood, David
Brown, Keith A
Collains, Clezeal
Peoples, Christopher D
Rosko, Jozsef
Rupar, Jason S
Saltzman, Jay A
Sauter, Kristina
Spires, Larry Douglas
Targos, Melanie N

Birch, Nicholas P
Bokar, Michael J
Ferraro, Jessica L
Huezo, Gloria T
Nowak, Bradley J
Resnick, Rebecca A
Stompor, Jennifer J
Walker, Kennedy
Wolff-Klammer, Kurt

Music Teacher 2 2 1 0 5 2 2 1 0 Seals Jr, Cletis Darrell
Severini, Marco R

Atcher, Samuel
Watson, Salina E Burkovskiy, Felicia F

Physical Education Teacher 9 11 5 0 25 9 11 5 0

Analitis, Alexander C
Donnelly, Melissa A
Goslawski, Bennie J
Lishka, Blake A
Pennington, Robert J
Romo, Rodolfo
Rosado, Mayra
Talley, Angela R
Zuazo, Jose Angel

Barajas, Amanda M
Bryant, Lamont
Cox, Travis Mercedes
Green, Michael J
Ramirez Lona, Allan G
Shriber, Emily A
Skorupa, John F
Spaulding, Randall J
Struwing, Paula
Williams, Brian A
Zubeck, Joseph A

Mccormick, Tracy L
Olivares, Ruben D
Parker, Gina L
Reich, Robert J
Schaub, Jessica L

Science Teacher 9 11 8 0 28 9 11 8 0

Choi, Thomas
Crawford, Marianne
Duffey, Siobhan
Fisher, Brian P
Mcallister, Crystal L
Mcelhatton, Ann E
Moore, Justin W
Richards, Linea
Solano, Anthony C

English, Danielle Delisa
Gucciardo, Anjanette M
Hendrickson, Jessica A
Humphreys, Jeremy A
Kjeldsen, Zachary A
Laiq, Subuhee
Lane, James W
Lucas, Michelle E
McCall, Daniel R
Pilcher, Chad D
Williams, Colin R

Beidas, Mahera Z
Caldwell, Daniel S
Demirlika, Eva
Huels, Sarah Elizabeth
Krejci, Christie
Popadowski, Stacey
Porter, Ethan A
Wardisiani, John C
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Head Count Allocations Vacancies East West PMSA District

Social Studies Teacher 12 11 8 0 31 12 11 8 0

Brouwer, Faith E
Corso, Christine E
Gibfried, Jonathan J
Martin, Ryan Douglas
Mcellistrim, Martina
Mcculloch, Tyler O
Mullen, Joshua Joseph
Perry, Ralph B
Piemonte, Jessica M
Salazar, Omar F
Sunner, Christopher S

Brakie, James E
Butler, Danele Lee
Emmanuel, Ashok V
Gordon, Jennifer
Hendrickson, Scott L
Koziara, Thomas
Levasseur, Margarita Anna
Loulousis, Ekaterini
Spiering, Victoria A
Thomas, Rachel R
Villanueva, Carlos L

Colwell, Steven J
Ireland, Savannah C
Kozma, Michael J
Momney, Alexandra J
Nyquist, Rex D
O'Connell, Kelly M
Petruzzi-Asselborn, Sarah C
Schlesser, Rachael

World Languages Teacher 7 5 5 0 17 7 5 5 0

Augustin, Sherly N
Collins, Vanessa M
Dominguez, Claudia
Gonzalez, Hector J
Greab, Anamaria
Quito, Mercy L
Spain, Sydney E

Cruz, Wanda R
Dorleans, Jocelyn
Ferraras Canario, Josefa
Mcmanmon, Zoe C
Otero, Bryan

Duvall, Amanda Kate
Garcia, Pablo
Gart, Audra D
Hahn, Cory A
Martinez, Alexandra

English Learners (EL)

Bilingual Education English Teacher 3 4 0 0 7 3 4 0
Hayslett, Karen Jo
Rodriguez, Jovana J
Serrano, Melissa

Canton Herrero, Andrea
Natschke, Adenike O
Navarro Ruiz, Leydis
Saldana Vasquez, Katherine

ESL Education English Teacher 3 3 1 0 7 3 3 1 0
Bojalad-Baginski, Catherine M
Gonzalez, Patricia E 
Rasul, Noreen

Costello, Michael S
Serritella, Victoria Lynn
Carey, Michael C

Mendelsohn, Mark

Bilingual Education Mathematics Teacher 2 1 0 0 4 2 2 1 1 Ariton, Sorin
Soca Matos, Dayelis

Perez, Damian
VACANCY (KDSC-K Pena)

ESL Education Mathematics Teacher 1 1 0 0 2 1 1 0 Pijut, Dale A Gamino, Alexander D

Bilingual Education Science Teacher 2 1 0 0 4 2 2 1 1 Arias, Maria C
Castellanos-Guevara, Isabel C

Galvan, Jorge C
VACANCY (KDSC-I Gonzales)

ESL Education Science Teacher 3 1 0 0 4 3 1 0
Hillegonds, Cathy Dorothea
Raceala, Veronica Marinela
Razeq, Chadia Z

Klonowski, Joanne V

Bilingual Education Social Studies Teacher 2 2 0 0 5 2 3 1 1 Oquendo Jr, Lucio
Soto, Micaela

Calvanese, Antonio
Medina-Olague, Diana M
VACANCY (KDSC-A Guzman)

ESL Education Social Studies Teacher 1 2 0 0 3 1 2 0 Spencer, Zacharia M Hammoud, Karen B
Wortel, Robert J

Special Education

Special Education Teacher 17 20 1 0 41 19 21 1 2 1 3

Bishop, Danielle A
Brecheisen, Lauren E
Brockett, Neal R
Buffa, Beth
Burnside, Drewandria L
Chikko, Dylan G
Deady, Lauren E
Hackett, Patrick J
Josefek, Rebecca S
Katz, Susan S
Konstant, Janet Ann
La Bash, Jennifer J
Lodovico, Dean M
Mayhan, Ann
Moss, David J
Radecki, Joseph C
Sirota, Michelle E
VACANCY (M Atcher)
VACANCY (KDSC-H Kekkas)

Biniewicz, Daniel Michael
Contractor, Satyam R
Doyle, Colin T
Ford, Steven R
Gadau, Melissa B
Green, Phyllis M
Jackson, Alyssa L
Kissel, Christopher S
Klisiewicz, Kelly L
LeGrand, Lance
Lira, Tina C
Owolabi, Babatunde
Powers, Emily E
Renaud, Daniel J
Shelby, Julius J
Smith, Suzan A
Valente, Tony
Vassallo, David N
Weldon, Caryn Joan
Williams, Martha D
VACANCY (KDSC-R Finley)

Harney-Forde, Kathryn M

Career Technical Education
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Head Count Allocations Vacancies East West PMSA District

Business Education Teacher 3 4 0 0 7 3 4 0
Earl, Keisha A
Pasquier, Monette
Richards, Lamario A

Bivens, Natalia Mitchell
Casto, Trinity D
Walter, Herman
Winfield, Shaurae

Family and Consumer Sciences Teacher 4 3 0 0 7 4 3 0
Green, Patricia E
Ibiloye, Maya I
Morrow, Jasmine
Thomas, Ryan C

Carter, Latonia
Hampton, Glenida
Riley, Margaret M

Applied Technology Teacher 2 3 1 0 6 2 3 1 0 Jaimes, Robert
Thomas, Timothy A

Fedele Jr, Carl S
Ferguson, Mark
Senase, April M

Syed, Abdur-Rehman

Student Resources and Services

School Counselor 8 8 4 0 20 8 8 4 0

Bridges, Tonya
Caballero, Jocelyn
Gomez, Lauren A
Kopf, Julie C
Pappas, George A
Martinez, Melissa N
Mercado, Nia
Tyus, Erica J

Soria-Alvarez, Linda
Cuci, Cassandra
Hooper, De Cora Nichole
Oconnor, Nicole G
Gonzalez, Antonio
Gray-Jones, Hillary V
Greenhow, Antony D
Robertson, Lauren N

Jarmoc, Ninorta D
Lugo, Melissa Maria
Mejstrik, Nicole L
Paprocki, Constance E

College and Career Counselor 1 1 1 0 3 1 1 1 0 Korntheuer, John D Spiridis-Skoupas, Anastasia Paulus, Amy E

School Social Worker 5 5 2 0 12 5 5 2 0

Johnson, Hannah M
Liboy, Glenda
Ross, Amanda
Santino, Amy M
Williams, Amanda C

Doran, Joseph S
Franklin, Tramaine R
Grady, Charlotte
Hogan-Matthews, Jeri B
Montoto Vega, Elsa J

Godinez, Ruben
Watt, Tianna M

Librarian 1 1 1 0 3 1 1 1 0 Adjetey, Patricia Scott, Shannon M Fiala, Shoshana E
Reset Room Certified Teacher 0 0 0 0 0 0

PTU Count 125 127 59 0 316 126 131 59 0 2 4 0 0 6 0

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Support Staff Council of the WSTU, LOCAL 571 AFT
Ten (10) Month Support Staff

Grade Level I: Job Coach 0 0 0 1 1 1 0 Walker, Montese

Grade Level I: Administrative Assistant I 1 4 0 0 5 1 4 0 Garcia, Maria P

Hrobowski, Kya K
Lambert, Diann G
Lindsey, Kim Leanna
Rodriguez, Estephanie

Grade Level II: Technical Support Aide 0 0 0 0 0 0

Cafeteria Monitor 4 3 1 0 9 4 4 1 1 1
Cooper, Millison
Griffin, Alfred L Jr
Moore, Barbara
Thomas, Betty J

Bailey, Laura H
Neal, Valeria
Nevins, Delania Y
VACANCY (J Rodriguez)

Thomas, Beatrice

Security (Full-Time) 20 26 8 0 56 21 26 9 1 1 2

Barker-McCottrell, Peaches C
Bradford III, Richard L
Burns, Daryl A
Carroll, Destiny
Diaz, Sofia
Dodson Sr, Eric
Donaldson, Cleophus
Douglass, Mary L
Ford, Willard S
Green, Liza R
Harris, Lance
Manzo, Elizabeth D
Mayfield, Ronald
Moore, Dionta
Paxton Jr, Cornelius
Pieranunzi, Frank J
Polk, Justyn V
Powell, Sharell L
Robinson, Brian Jephunneh
Tate, Derrinesha
Walker, Titiana
VACANCY (S Simon)

Akui, Jahwan El-Haj
Gillespie, Robert L
Greenhow, Devaughn J
Grissom, Darnell E
Haggans, Kyla D
Harris, Anthony N
Hill, Leticia A
Howard, Christina C
Howard, Qunnetti
Johnson, Darien D
Mackey, Lionel
Metzger, Siatta
Miller Sr, Renard
Mitchell, Darryl
Murphy, Ernest L
Owens, Matthew
Rodgers, Richard
Saldivar, Ambrocio
Singletary, Catrina G
Smith, Adam M
Stepter, Lavar J
Swoope, Alexander F
Thompson, D’Kartes Herron
Washington, Khari
Wilson, Racquel M
Young, Keeshawn M

Curington, Quandalisa D
Farries, Brody E
Grant, Bobby D
Johnson, Darius
Powell, Patricia A
Smith Banner, Tami D
Simpson-Stigger, Shellsallan
White, Anthony D
Womack, Johnnie Jr

Security (Part-Time) 3 2 1 0 6 3 2 1 0
Horn, De Andre
Loury, Chere
Thomas, Tamica L

Pruitt, Darryl
Williams, William C Russell, Billy

Paraprofessional (Full-time) 6 5 0 0 16 8 8 2 3 5

Higgins, Angela S
Johnson, Diana K
Mcafee, Candice R
Smith, Lincoln R
Swinnie, Javon A
Yates, Carla
VACANCY (KDSC-K Skanes)
VACANCY (KDSC-T Frazier)

Gomez, Kimberly
Mazzulla, Ana K
Norwood, Fatima L
Parrott, Marco C
Wilson, Keyuna P
VACANCY (KDSC-L Glover)
VACANCY (KDSC-B Boateng)
VACANCY (KDSC-V Wallace)

Paraprofessional (Full-time) - Bilingual Spanish 0 2 0 0 11 5 6 5 4 9

VACANCY (KDSC-C Mena)
VACANCY (KDSC-D Alvarez)
VACANCY (KDSC-J Rosales)
VACANCY (KDSC-S 
Hernandez)
VACANCY (KDSC-T Favela)

Mazon, Carolina A
Tyler, Tiffany E
VACANCY (KDSC-A Munoz)
VACANCY (KDSC-A Macias)
VACANCY (KDSC-M Rueda)
VACANCY (KDSC-R Yanes)

Paraprofessional (Part-time) 1 1 0 0 2 1 1 0 Westbrook, Richard Tyrone Glass, Mia J

Twelve (12) Month Support Staff
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Head Count Allocations Vacancies East West PMSA District

Grade Level II: Administrative Assistant II 12 12 0 1 28 13 12 2 1 1 2 3 2

Boyce, Donald
Brown, Keva Ann 
Coleman, Victoria
Galarza Jr, Alvaro
Jeffers, Othyus
Mancilla, Jessica
Mendoza, Gabriela
Mata, Laura A
McGrew, Andrea D
Miller, Ashley M
Negrete Luevano, Dolores
Smith, Tatanisha V
VACANCY (S Mondragon), 
pending Torres, Angeles

Adams, Deanna M
Batts De Diaz, Triniece F
Braxton, Summer M
Faleti, Pearl
Garcia, Lynette
Horton, Tara N
Jackson, Barbara J
Jacobo, Lorena
Jenkins, Johnny N
Johnson, Ashley
Jones, Latanya
Satterfield, Angela C

Correa, Alexandra V
Garzon, Melanie A
VACANCY (FY26 Budgeted), 
pending Esquivel, Elizabeth
VACANCY (FY26 Budgeted)

Jones, Marc

Grade Level II: Assistant to the Band Director 1 1 0 0 2 1 1 0 Johnson, Joseph Ross, Timothy

Grade Level II: Translator/Office Assistant -1 0 -1 -1 1 1 1 1 1 1 4 VACANCY (FY26 Budgeted) VACANCY (T Batts De Diaz) VACANCY (FY26 Budgeted) VACANCY (FY26 Budgeted)

Grade Level III: Administrative Assistant Ill 1 1 0 0 2 1 1 0 Washington, Joann Walker, Daphene

Grade Level IV: Accounts Payable and 
Receivable Agent 0 0 0 1 1 1 0 Mobley, Launa P

Grade Level IV: Business Office Liaison 0 0 2 0 2 2 0 Benion, Devaughn P
Zollicoffer, Shardae

Grade Level IV: Procurement Agent 0 0 0 1 1 1 0 Courts, Diamond A

Grade Level IV: Registrar 1 1 1 0 3 1 1 1 0 White, Marion D Magee, Shirley Teruel, Wanda V

Grade Level V: Nurse 1 0 1 0 3 1 1 1 1 1 Jacoby, James VACANCY (L Rice) Delgado, Maria Margarita
Grade Level V: Assistant to the 

Director/Accounting and Payroll 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Grade Level V: Head Bookkeeping/Chief Cashier 0 0 0 1 1 1 0 Chester, Ida L

Grade Level V: Assistant to the Director of IT 0 0 0 1 1 1 0 Emory, Mariah

Food Services
Kitchen Lead 1 1 1 0 3 1 1 1 0 Draper, Infinite Griffin, Deaja Sanderson, Larhonda

Food Service Worker (8 hours) 2 2 2 0 6 2 2 2 0 Jones-Graham, Annette
Watson, James E

Watts, Kunta K
Young, Twanna

Hart, Carolyn D
Miller, CD

Food Service Worker (6.5 hours) 2 1 1 0 5 2 2 1 1 1 Gillings, Jeanette O
Miller, Charles W

Harris, Bertha A
VACANCY (E Santos) Chavez, Emilia

Food Service Worker (6 hours) 1 1 1 0 3 1 1 1 0 Lewis, Sandra Adams, Brenda L Hicks, Patricia

Food Service Worker (4 hours) 3 2 0 0 6 3 3 1 1
Jefferson, Tanya
Tankson, David R
Williams, Cynthia

Perkins, Jackson III
White, Stephanie M 
VACANCY (B Harris)

Support Staff Union Count 59 65 18 5 175 69 77 22 7 10 12 4 2 28 2

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Custodial And Maintenance Union SEIU Local 73, CTW
Tier I Custodial And Maintenance

Lead Fireman 1 1 1 0 3 1 1 1 0 Gluecklich, Steven E Noyola, Sergio X Johnson, Corey J

Fireman 1 1 0 0 2 1 1 0 Edmond, Terry

Maintenance I 6 4 2 0 12 6 4 2 0

Brown, Claude E
Cozzi, Joseph E
Donatille, Anthony John
Pirozzoli, Vito Anthony
Shelton, Woodrow A
Sloan, Thomas

Echevarria, Martin R
Good, Ronald A
Ruiz, Roy
Welch, Billy W

Taylor, Calvin K
Zambole, Nicholas C

Maintenance II 2 2 1 0 5 2 2 1 0 Murray, Danielle Lavon
Straughter, Darrell R 

Graham, Michael M
Hughes, Leroy I Madlock, Jeffrey

Custodian (Day) 1 1 1 0 3 1 1 1 0 Craig, Terrase Daniels Owens, Denise L Mccarroll Wynn, Rayda L
Custodian (Night) 1 0 1 0 2 1 1 0 Angelino, Elicelda Velazquez, Ambrosio

Tier II Custodial And Maintenance

Custodian (Day) 2 2 1 0 5 2 2 1 0 Alcarcel, Luis F
Johnson, Reginald

Plomero, Javier
Sotelo, Ofelia Garcia, Ana Rosa

Custodian (Night) 8 9 3 0 25 9 12 4 1 3 1 5

Davis, Lamar F
Hayes, Jesse
Johnson, Charlotte
Joiner, Bryce M
Mahmoud, Ahmad
Ross, Nijel Q
Velazquez, Juan C
Washington, Shaquiel S
VACANCY (E Dodson Jr)

Aguilera, Luis F
Cano-Cantu, Alfredo J
Hrobowski, Marcus
Lopez De Gallegos, Yessica A
Macias, Wenceslada
Norwood, Shaundell J
Plomero, Aricia
Smith, Michael R
Stafford, Larry L Jr
VACANCY (R Jay)
VACANCY (F Aguilera Aguilar)
VACANCY (C Ross)

Enciso, Salvador
Galvan, Jose L
Robbins, Winston B
VACANCY (J Madlock)

Maintenance 2 3 0 0 9 3 5 1 1 2 1 4
Love, Demetre K Sr
Taylor, William C
VACANCY (E Watt)

Aguilera Aguilar, Fermin E
Guerrero, Ernesto
Tellez, Sergio
VACANCY (J Perales OM)
VACANCY (D Knapp)

VACANCY (K Williams)

Fireman 0 1 0 0 3 1 2 1 1 2 VACANCY (T Garner)
Rodas-Beltran, Dario Xavier
Villalva, Luis A
VACANCY (D Duncan)

Custodial & Maintenance Union Count 24 24 10 0 69 27 30 12 0 3 6 2 0 11 0

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Employee Count Totals 227 236 96 60 674 244 260 103 67 18 24 7 7 56 3
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Proviso Township High School District 209 received the following (“FOIA”) requests:  
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29. Old Business 

30. New Business

31. Adjourn
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	Agenda
	1. Call to Order
	2. Establish Quorum
	3. Retire to Executive Session

A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 120/2(c) (11).

B. The appointment, employment, compensation, discipline, performance, or dismissal of specific employees, specific individuals who serve as independent contractors, or specific volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1).

C. Collective negotiating matters between the public body and its employees or their representatives, or deliberations concerning salary schedules for one or more classes of employees 5 ILCS 120/2(c) (2). 

D. Matters related to individual students per Section 2(c)(10)
	4. Reconvene the Regular Meeting
	5. Pledge of Allegiance
	6. PTHS D209 Vision Statement
	7. Public Comments
	8. Recognition
	9. Reports and Communications from the Board President
	10. Reports and Communications from the Superintendent of Schools
	11a. Policy 2-60 Board Member Removal from Office
	11b. Student Board Member
	C. Recognition of MSA Graduates
	11c. Recognition of MSA Graduates

	12. Approval of AP Testing Fees in the amount of $148,680
	12. AP Testing Fees

	13. Triton Dual Degree Program for School Year 2026-2027
	14. Approval of Triton Dual Enrollment Program for School Year 2026-2027 in the amount of $95,400
	14. Triton Dual Enrollment Program for School Year 2026-2027

	15. Approval of Voucher Meal Card Purchase for Dual Degree and Dual Enrollment for School Year 2026-2027 in the amount of $64,000
	15. Voucher Meal Card Purchase for Dual Degree and Dual Enrollment for School Year 2026-2027

	16. Approval of Press Plus Policy Issue 119
	16. Press Plus 119

	17. Approval of Proviso East concrete curb replacement with Abby Construction Company, for a total of $70,000.00
	17. Proviso East Concrete Curb Replacment (Door2) Action (003)

	18. District Emergency Evacuation Chairs Action 2025
	19. Approval of FCC Cybersecurity Pilot Program Funding Decision –Mindsight/UncommonX in the amount of $229,281.00
	19. Action - FCC Cybersecurity Pilot Program Funding Decision
	19. Action - FCC Cybersecurity Pilot Program Funding Decision - Supt Doc V2

	20. Approval of a 2.9% Tax Levy Request
	20. Tax Levy 091725

	21. Approval of FY26 Illuminate Consulting Contract in the amount of $30,000
	21. ILLUMINATE CONSULTING FIRM

	22. Baker Tilly
	23. Possible Action Concerning Dismissal of Educational Support Personnel Employee
	24. Possible Action Concerning Tenured Teacher Notice to Remedy
	25. Approval of October 14, 2025, Minutes
	Minutes Oct 14, 2025

	26. Approval of Bill List
	BILL PACKET - 11-12-2025
	Treasurers Report NOV

	27. Approval of Personnel Report & Employee Count

A. Approval of Hiring of Administrative, Licensed and Non-Certified Staff, Approval of Transfers of Employees, Approval of Resignation and/or Terminations of Employees, Approval of Stipend and/or Extra-Duty Employment and Approval of Employee Leave
	Personnel Report - 11.12.2025
	Employee Count - 11.12.2025

	28. FOIA Report
	FOIA NOV 2025

	29. Old Business
	30. New Business
	31. Adjourn

