
Proviso Township High Schools
Board of Education Regular Meeting

Tuesday, July 8, 2025
5:30 PM

Proviso Math & Science Academy Auditorium and Board Room
8601 W Roosevelt Road
Forest Park, IL 60130

AGENDA

EXECUTIVE SESSION      5:30 PM
OPEN SESSION                7:30 PM

1. Call to Order

2. Establish Quorum

3. Retire to Executive Session
A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 
ILCS 120/2(c) (11).
B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors, or specific 
volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1).
C. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2). 
D. Matters related to individual students per Section 2(c)(10)

4. Reconvene the Regular Meeting

5. Pledge of Allegiance

6. PTHS D209 Vision Statement

7. Public Comments

8. Presentation – Recomendations by the Cell Phone Task Force and Propsed Rules

9. Reports and Communications from the Board President

10. Reports and Communications from Superintendent

BOARD OF EDUCATION MEMBER OATH OF OFFICE
I, do solemnly swear that I will faithfully discharge the duties of the office of member of the Board of Education of Proviso Township High Schools District 
209, in accordance with the Constitution of the United States, the Constitution of the State of Illinois, and the laws of the State of Illinois, to the best of my 
ability.
I further swear that:
I shall respect taxpayer interests by serving as a faithful protector of the School District's assets;
I shall encourage and respect the free expression of opinion by my fellow Board members and others who seek a hearing before the Board, while respecting 
the privacy of students and employees;
I shall recognize that a Board member has no legal authority as an individual and that decisions can be made only by a majority vote at a public Board 
meeting;
I shall abide by majority decisions of the Board, while retaining the right to seek changes in such decisions through ethical and constructive channels.
As part of the Board of Education, I shall accept the responsibility for my role in the equitable and quality education of every student  in the  School District;
I shall foster with the Board extensive participation of the community, formulate goals, define outcomes, and set the course for Proviso Township High 
Schools District 209;
I shall assist in establishing a structure and an environment designed to ensure all students have the opportunity to attain their maximum potential through a 
sound organizational framework;
I shall strive to ensure a continuous assessment of student achievement and all conditions affecting the education of our children, in compliance with State 
law;
I shall serve as education's key advocate on behalf of students and our community's school (or schools) to advance the vision for Proviso Township High 
Schools District 209; and
I shall strive to work together with the District Superintendent to lead the School District toward fulfilling the vision the Board has created, fostering 
excellence for every student in the areas of academic skills, knowledge, citizenship, and personal development.
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7.  Public Comments 3



8.  Cell Phone Task Force Recommendations 4



Cell Phone Task Force Background

• Cell phone policy was adopted by the BOE on June 11, 2025.

• 7:190 Student Behavior
oUnless otherwise banned under this policy or by the Building Principal, all 

electronic devices must be kept powered-off or silenced and out-of-sight 
during the regular school day unless: (a) the supervising teacher grants 
permission; (b) use of the device is provided in a student’s individualized 
education program (IEP); (c) it is used during the student’s lunch period, or (d) 
it is needed in an emergency that threatens the safety of students, staff, or 
other individuals.
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Cell Phone Task Force Background

• Student Handbook policy summary (page 56)
oDistrict 209 supports using technology to enhance learning and innovation. 

Students may carry portable electronic devices (PEDs) on school property, 
buses, and at school events. However, misuse that disrupts the school 
environment or bus safety is prohibited. With administrative approval, PEDs 
can be used for instructional purposes during the school day. Otherwise, 
devices must be turned off and stored away. Unauthorized use or failure to 
follow staff directions may result in disciplinary action. In emergencies, 
principals may confiscate devices until a parent or guardian retrieves them.

• These policies were adopted for the 2024-2025 SY but not formally 
enforced across the district or aligned with MTSS.
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Cell Phone Task Force Proposal
• Districtwide Consistency: Proposes a unified Bell-to-Bell phone policy 

requiring all student devices to remain in classroom holders (e.g., Phone 
Homes) from start to end of class.

• MTSS-Based Enforcement: Tiered response system ensures fair and 
progressive interventions—from teacher-managed incidents to full-day 
phone check-ins with administration.

• Administrative & Communication Support: Launch includes robust 
summer communications, bilingual signage, Institute Day training, and 
heavy admin presence at the start of the year.

• Legal & Policy Alignment: Framework aligns with SB2427 and existing BOE 
policies, ensuring compliance and student rights are upheld.

• Equity Considerations: Includes plans for EL translation needs, emergency 
exceptions, and balanced student voice input.
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Cell Phone Policy Next Steps

1. Finalize and distribute uniform policy districtwide.

2. Develop an administrative support schedule for early enforcement.

3. Present the plan during the District Institute.

4. Distribute multilingual communications (letters, posters, social 
media).

5. Train staff on policy enforcement and PowerSchool documentation.

6. Monitor implementation and review top offenders on a regular 
basis.
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9.  Board President Report 9



10.  Superintendent Report 10



Business Office
Dr. Deborah Watson-Hill, Deputy Superintendent of Finance

Cassandra Turner, Coordinator of Accounting and Finance

Financial 
Update

• Treasurer's 
Report

• Bill List
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Treasurer's Report 12
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Bill List 14



Type Subject Summary

Action Bill List Approval of Bill List

Action

Action

Budget Approval of FY26 Budget
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Strategic Planning Update

• First of 47 sessions were held on 6/26 and 6/27/25.

• Sessions 1 and 2 were 7 ½ hours each (15 hours total) inclusive of 
over 70 teachers and administrators.

• We examined the main areas that lead to a school and district being 
well organized.

• Suggestions were recorded for all 35 areas explored.
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Equity Audit

• Systematic Review: Comprehensive evaluation of district policies, practices, programs, and 
outcomes to identify disparities that may affect student access, opportunity, and achievement.

• Focus on Fairness: Examines how resources, staffing, discipline, curriculum, and support services 
are distributed, ensuring they are not only equal but equitably aligned to student needs.

• Data-Driven Analysis: The audit may use quantitative (e.g., achievement, discipline, enrollment) 
and qualitative (e.g., surveys, focus groups) data to reveal patterns of inequity across race, 
income, language, disability status, and more.

• Identifies Opportunity Gaps: Highlight where certain student groups may be over- or under-
represented in programs such as AP/honors courses, special education, suspensions, or 
extracurricular participation.

• Informs Action: The findings are used to develop targeted strategies to eliminate barriers and 
create a more inclusive, supportive, and just educational environment for all students.

• Community-Focused Process: Engage students, staff, families, and community members to 
ensure that lived experiences and local voices shape the work
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MSA Transfer Task Force

• All session 1 meetings will be completed this week.

• 16 members including administration, staff, and community.

• Session 1 for the Afternoon and Evening Task Force were held on 
Monday, July 7.

• The Morning Task Force meeting will be held on Wednesday, July 9.
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District Facility Naming Policy 
Task Force
• Applications for the Task Force are being accepted 7/8 - 7/22/25.

• 1st Meeting the week of 8/4/25.

• Policy draft to be created by 9/8/25.
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Presence in the Community - July

• 7/11 - Westchester Birthday in the Park (6-10:30pm)***

• 7/12 – Proviso West Alumni Picnic (10am-7pm)

• 7/12 – We Are Proviso Community Outreach Events*

• 7/18 – Step into Summer Community Health Event (3-7:30pm)

• 7/19 – Proviso East Alumni Picnic (10am-7pm)

• 7/26 – Speaker Welch Back to School Health Fair (10am-2pm)

• 7/26 - We Are Proviso Community Outreach Events*
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Presence in the Community - August

• 8/5 – National Night Out: Multiple Locations (5-8pm)

• 8/8 to 8/10 – Taste of Bellwood

• 8/9 – D89 Back to School Inspire Fest (11am-2pm)

• 8/10 – West 40 Backpack Give Away (10am-12pm)

• 8/16 – Maywood’s Legends Block Party (3-8pm)

• 8/29 to 8/31 – Taste of Melrose Park (11am-8pm)
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Back to School "We Are 
Proviso“ at Proviso West

Link to presentation
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July Communications
• “We Are Proviso” Back-to-School

• Community Engagement Summer Walks
o Sat. July 12th & Sat. July 26th

o   8-11 AM & 1-3 PM
o   Meet at District Office

• Step Into Summer Event
o  Fri. July 18th from 3-7:30 PM

o  Proviso East Community Track & Field

• District Brand Style Guide - Late summer
o  Visual identity (colors, fonts, logo use)

o  Messaging tone, style guide, templates

o  Consistency across school & district
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Information/Discussion Items
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11a.  Microsoft 365 A5 Renewal

• Supports Equity & Instruction: Ensures all students and 
staff have access to industry-standard tools for communication, 
collaboration, and learning.

• Critical Infrastructure: Microsoft 365 is the backbone of 
district technology, supporting operations, instruction, and 
cybersecurity.

• Future-Ready Tools: Includes Office apps — Word, Excel, 
PPT, Outlook, etc. – preparing students and staff for digital 
demands.

• Financial Outlook: 12-month renewal at ~$98K; slight 
increase expected due to standard annual pricing adjustments.
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11b.  Adobe K12 Renewal

• Creative Tools for All: Provides students and staff with 
access to over 20 industry-standard apps like Photoshop, 
Illustrator, and Acrobat Pro.

• Equity & Innovation: Ensures equitable access to digital 
design tools that foster media creation, digital literacy, and 
21st-century skills.

• Instructional Integration: Supports cross-curricular 
creativity and visual communication in both classroom and 
remote settings.

• Cost-Effective Investment: Annual renewal at ~$29K with 
potential for slight cost reduction based on user count.
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11c.  Cambridge ACT Preparation
Support Contract Services
• Strategic ACT Readiness: Provides grades 9-11 diagnostic assessments and ACT-aligned 

instructional resources—supporting statewide shift from SAT to ACT.

• Equitable Access: Ensures every student receives consistent, high-quality test prep— 

including early diagnostics for 8th graders to support MSA admissions and placement.

• Teacher-Informed & Flexible: Implementation models co-designed with teacher leaders to 

align with classroom schedules and instructional time across all courses.

• Data-Driven Instruction: Includes digital reports and full-length assessments—equipping 

teachers and administrators with real-time performance insights.

• Investing in Postsecondary Success: $150K initiative funded through Title I supports 

academic recovery, college readiness, and long-term equity outcomes.
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11d.  Cosmetology Contract Services
for CTE Opportunities 

• Student Impact: Proposed reduction of max. enrollment from 25 to 20 to better align with 
interest, improve program quality, and ensure more individualized instruction.

• Equity Impact: Reducing the cohort size and keeping the time from 1:00-5:30pm 
guarantees to provide access for students to receive the training required for licensure.

• Improved Completion Outcomes: Smaller cohort sizes support student success through 
more targeted instruction and better preparation for licensure and postsecondary pathways.

• RFP Process Underway: In alignment with Board Policy 4:60 and state law 105 ILCS 
5/10-20.21(a), the district is conducting a formal Request for Proposal (RFP) process.

• Supports “Vision 2025” Goals: Equity & Access, College & Career Readiness, and 
Resource Stewardship.
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11e. Barber Contract Services for
CTE Opportunities
• Student Impact: Proposed reduction of max. enrollment from 25 to 20 to better align with 

interest, improve program quality, and ensure more individualized instruction.

• Equity Impact: Reducing the cohort size and keeping the time from 1:00-5:30pm 

guarantees to provide access for students to receive the training required for licensure.

• Improved Completion Outcomes: Smaller cohort sizes support student success through 

more targeted instruction and better preparation for licensure and postsecondary pathways.

• RFP Process Underway: In alignment with Board Policy 4:60 and state law 105 ILCS 

5/10-20.21(a), the district is conducting a formal Request for Proposal (RFP) process.

• Supports “Vision 2025” Goals: Equity & Access, College & Career Readiness, and 

Resource Stewardship.
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11f.  Administrator Contracts &
Cost of Living Salary Adjustment 

• Employment contracts for both building-level and district-office 
administrators will be prepared for consideration at the Board of 
Education’s August meeting.

• A cost-of-living adjustment (COLA) for Special Payroll employees 
will also be submitted to the Board for approval at its August 
meeting.

• Inflation is measured using the Consumer Price Index for Urban 
Wage Earners and Clerical Workers (CPI-W).
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11g.  Board Travel to the IASB Joint 
Annual Conference 
• November 21–23, 2025

• Nearby Hotel Cost $233-$250 per night for 3 nights

• Registration Fee – Approx. $1,000

• All Board Members are invited
31



11h.  Vista Higher Learning World 
Language Curriculum Purchase 
• Modern Curriculum for Spanish & French: Provides all World 

Language students access to updated, research-based print and 
digital materials aligned to national standards.

• Seal of Biliteracy Pathway: Supports student readiness for the 
Seal of Biliteracy—enhancing college credit, scholarship, and global 
career opportunities.

• Equity Across Campuses: Ensures all students, regardless of 
school or background, receive consistent, high-quality instruction, 
and culturally inclusive content.

• Teacher Support & Training: Includes robust instructional tools, 
real-time data, and professional development to support effective 
curriculum implementation.
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11i.  Azulejo Advanced Placement World 
Language Curriculum Purchase 
• Advanced Curriculum Expansion: Azulejo will be used by AP Spanish and 

Immersion teachers across all three campuses, ensuring rigorous, 
standards-aligned instruction.

• Seal of Biliteracy Support: Directly supports students pursuing the Illinois 
Seal of Biliteracy—75 students earned the Seal in 2025, up from 42 in 2023.

• Equity & Access: Provides all advanced Spanish learners—regardless of 
school, language background, or experience—with culturally relevant print 
and digital resources.

• Teacher Collaboration & Alignment: Offers shared instructional tools and 
assessments across campuses, reducing planning time and strengthening 
consistency among teachers.
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11j.  Community Engagement Meetings
for SY25-26 

➢ Monthly Committee Meetings dates will be presented at the    

    August Regular Board Meeting.
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Approval Items 35



12. Press 118

• Policy Meeting was held on April 28, 2025.

• PRESS is a service by IASB that nearly all districts 
subscribe to, so that all policies are up to date.
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13. TeachTown enCORE Curriculum 

• K-12 standards-first

• Adapted core curriculum for our diverse learners

• Blend of print and online curriculum resources for teachers to 
support students: 
➢ Detailed and scripted lessons plans
➢ Scope and sequence
➢ Daily implementation guide

➢ Print, hands-on and technology-based lessons and assessments
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14. Merit School of Music Service 
Agreement for SY 2025-2026
• PMSA partner since PMSA opened in 2005  

• Provides instrumental music instruction to PMSA students as well as required 
instruments needed for band 

• Has provided PMSA with an instrument inventory valued at well over $70,000 
with all curricular materials necessary for a successful music program (music, 
method books, and other supplies)
• Also funds all necessary instrument maintenance and repairs through grant-
funded support
• With a signed service agreement with Merit School of Music, PMSA can 
continue to offer Beginning Band, Concert Bands, Music History/Appreciation, 
and other music electives with essentials needed for students and staff.
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Merit School of Music Service at PMSA

• Merit School of Music services are not needed at Proviso East and Proviso 
West at this time due to several reasons: 

(1) They have larger numbers in their bands.

(2) They have more bands including marching band.

(3) They have a larger budget from district funds to sustain the program.

(4) They have a full-time teacher (1.0 FTE) at each campus. 

→ PMSA has smaller numbers: 1 concert band and 1 beginning band. 

→ Merit provides grant-funded support for instruments, maintenance, repair, 
and curricular resources. 
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15.  Ring Central Contract Renewal
• $100K Monthly Savings Since 2022

Switching from legacy T1 lines to RingCentral in 2022 saved the district 
approximately $100,000 per month while modernizing communication 
systems.

• Unified, Cloud-Based Communication
RingCentral provides a secure, scalable platform with calling, video 
meetings, messaging, and integrations—accessible from anywhere and 
compliant with HIPAA and GDPR.

• Operational Backbone at $5,782/Month
The renewal supports daily operations across all departments with 
consistent, cost-effective service at an average monthly cost of $5,782.
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16.  ELLevation English Learner Data 
Warehouse Renewal
• Data warehouse system – Provides timely data to classroom 

teachers and administrators regarding EL students.

• Teachers can track their students' progress towards English 
proficiency – Can also initiate Current EL and Monitoring Forms 
towards compliance with state and federal regulations.

• Also houses EL Reports and Parent Letters that are sent home 
once ACCESS scores are finalized.

• 1-year contract = $39,407.21 which includes PD for teachers & 
administration.
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17.  Summit K12 English Learner 
Support Contract Renewal
• Provides students with personalized instruction of English 

Language Development (ELD) standards with online curriculum.

• Student understanding of the ELD standards directly translates 
to higher proficiency levels on the ACCESS for ELs which 
assesses the 4 domains of literacy: listening, reading, speaking, 
and writing.

• Provides benchmark assessments, progress monitoring, and 
direct instruction through Personalized Learning Plans (PLPs).

• 1-year contract = $38,463.65 which includes PD for teachers.
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18.  Gale Resources Contract Renewal 
for Library Research
• Partnership renewal with Cengage – Supports equitable access to high-quality digital research 

tools, strengthens academic inquiry, and enhances instruction across all campuses.

• Low usage past 5 years due to lack of professional development and training for librarians, 
teachers, and staff, as well as staffing changes and limited support for implementation. These 
challenges have hindered the effective use of Gale for enhancing research skills among both 
students and staff.

• This year reflects a turning point. Usage data from August 2024 through April 2025 shows a 
measurable increase in engagement and a broader distribution of sessions across Gale’s core 
databases. 

• Products such as Gale In-Context: Science, Biography, Global Issues, and Opposing 
Viewpoints accounted for most retrievals—demonstrating their relevance and alignment with 
curricular needs, particularly in science and humanities courses. Together, these four products 
make up over 90% of total retrieval activity.

• Renewal for all three Proviso campuses = $50,609.49 funded through the district’s Digital 
License budget. The databases will remain accessible to staff and students through each 
school library webpage and remotely.
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Gale Usage Data
Teacher Survey (May 2025)

Platform Usage  23% of 
respondents use the platform. 

77% do not use it.

Ease of Operation 52.5% of 
respondents find it easy to 

use.  40% find it not easy to use. 
7.5% indicated they do not use it.

Daily, Weekly, and Monthly usage 
is minimal (each under 2%).  A large 

majority (96.5%) report not using 
the platform at all.
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Comparative Analysis of Gale Research
When comparing Gale Research, EBSCOhost, and ProQuest for HS students preparing for 
college-level research, each platform serves a different purpose.

➢ Gale is the most user-friendly, offering topic overviews, well-aligned curriculum, and 
curated sources ideal for general research and early skill-building.

➢ EBSCOhost provides a deeper academic experience with access to scholarly articles, 
eBooks, and more advanced search tools—making it a strong fit for AP and dual-credit 
courses. Bridges college-level expectations: EBSCO offers stronger academic tools and 
resources.

➢ ProQuest offers the most rigorous, college-like environment with in-depth journals, 
newspapers, and primary sources, best suited for advanced students in IB or research-
based programs.  Each platform plays a valuable role depending on the level of support 
and academic challenge needed. ProQuest best mirrors university research platforms, 
especially for advanced students. 

➢ Proquest Central Brochure
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19.  JCI Building Access Control Planned Service 
Agreement
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21.  Life and Safety Resolution
Submission sequence for Proviso West Roof Replacement:

1. Architect inputs their data and uploads the necessary documents 4/30/25

2. District inputs their data       5/05/25

3. ROE submits the information      5/07/25

4. ISBE submits the information      5/19/25

5. ISBE accepts       5/19/25

Funding Source identified by Dr. Hill & D209 consultant

(District Fire & Safety Fund recognized as cash health)

Background:

• The A-building roof and skylights at Proviso West High School are approximately 30 years old.

• In recent years, significant repairs have been made to skylights and roofing membrane to ensure 

that the interior of the building remains dry for sporting events and physical education classes. 

• Gilbane provided a professional estimate of $2,214,825.00 for the replacement of the A-bldg. roof.
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Life and Safety Resolution
➢ RTA was presented at the December 10, 2024 BOE meeting and approved.

➢ That the Board of Education of Proviso Township High School District 209     
accepts the Superintendent’s recommendation to approve Proviso West Main 
Gym and A-building roof replacements in the amount of $1,254,000.00 and 
the skylight alternate #3 in the amount of $82,000.00.

➢ Dollar amount submitted to ISBE $1,513,031.20 to support the roof 
replacement funding.
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21.  Loyola School of Nursing School-
Based Health Center Agreement 

• The SBHC provides no-cost medical and mental health services to all D209 
students, regardless of enrollment site or insurance status. In 2024, the center 
hosted over 2,000 student visits and a health fair with more than 1,600 
participants.

• The center advances equity by eliminating barriers to healthcare such as cost, 
transportation, and access, improving student well-being, attendance, and 
readiness to learn.

• The program remains fully grant-funded with no cost to the District. The 
amendment involves no material changes beyond extending the agreement 
term and maintaining current services.
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22.  Amendment and Extension of 
Transportation Agreement 

• Student transportation from home to school and back serves a crucial role in ensuring that all students have safe, reliable, 
and equitable access to education. 

• It is designed to help students arrive at school safely and on time, regardless of their family’s location or resources. 

• School buses and other transportation methods follow strict safety standards to protect children during their daily commute. 

• In addition to safety and access, student transportation supports educational equity by providing opportunities for all 
children to attend school consistently, helping to reduce absenteeism and tardiness. 

• It also eases the burden on working parents who may not be able to drop off or pick up their children daily.

• Proviso Township High Schools advertised bid specs for student transportation school to home and home to school: (19) 
routes for Proviso East and (26) routes for Proviso West Proviso and First Student added an amendment for (8) routes for 
PMSA, including activity routes (2) for Proviso East, (2) for Proviso West, and (1) for PMSA during the 2022 school year. 

• The bids were due August 3, 2022, and First Student was the lowest responsible bidder.

• Included in the transportation bid was a three-year solid bid with the fourth and fifth years as options for D209.
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Student Transportation Extension 

Proviso Favorable Changes 
1. Routes are guaranteed to arrive on time daily per the agreed-upon time between Proviso and First Student; if any routes arrive on 
campus late consistently  (two or more days 10 minutes each day), then First Student will discount the route fee by 50% until 
rectified by the first student and the client agrees.
2. Any route that arrives on campus 20 minutes late will be discounted 75% until rectified by the first student and the client agrees.
3. Evening sports/activities routes arrival time will be 3:30 pm or sooner for all First Students to ensure Proviso scholars arrive on 
time for all IHSA events and educational competitions.
4. First Student will provide a monthly field observation report for all routes, with pros and cons regarding transportation ridership, 
student behavior, driver count, safety, GPS notification, and relevant information on student safety.
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23.  ISBE VIT and Spirit Exchange for 
Certified Bilingual Teachers MOU with 
the PTU 

• International Hiring to Fill Critical Vacancies: Four Visiting International 
Teachers from Spain, Colombia, Peru, and the Dominican Republic will serve 
in Bilingual English and Spanish World Language positions at Proviso West.

• FTE Coverage: These placements address staffing needs in Bilingual ELA and 
World Language Spanish for the 2025–2026 school year.

• Board–Union Agreement in Place: A Memorandum of Understanding 
ensures VITs are fully integrated into the teaching staff with all contractual 
rights and support services.
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25.  Approval of Bill List 56



26.  Approval Of Personnel Report 
and Employee Count
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27.  FOIA Report 58



28.  Old Business 59



29.  New Business 60



30.  Adjourn 61



End of Presentation
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11. Information Items

A. Microsoft 365 A5 Renewal 64
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
 
 
Agenda Topic: Microsoft 365 A5 Renewal 
 
Expected Outcome: Information 
 
Staff Contacts: Michael Swanson 

 
 

Title: Microsoft 365 A5 Renewal 

 
Purpose: The Microsoft A5 license is a comprehensive suite providing our district with 
advanced productivity, collaboration, security, and compliance tools through Microsoft 
365. 
  
Background: 
Proviso Township High School District 209 (PTHS District 209) utilizes Microsoft 365 
across the district to provide students and staff with access to email, the Microsoft Office 
Suite, OneDrive, Teams, and additional services.  This Microsoft renewal ensures that all 
students and staff maintain uninterrupted access to Microsoft platforms throughout the 
district.  
  
Current Contract Start Date: August 29, 2024 
Term: 12 Months 
Previous Yearly Cost: $98,158 ($115.48 x 850 users) 
Educational pricing applies only to staff accounts, as student accounts are included at no 
additional cost. 
 
This purchase aligns with Goal 3 – Technology and Innovation of the strategic plan and 
the following action steps:  
 

• Create a plan for ongoing upgrades and purchases of devices, technology, 
infrastructure, and equipment. 

• Increase equitable access to high-quality digital resources and standards-based, 
technology-rich learning experiences. 

 
Administration Analysis: 
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Microsoft O365 is the backbone of Proviso D209's technology services, ensuring equitable 
access to technology for all students and staff.  Renewing our Microsoft license ensures 
uninterrupted access and communication across all facets of our infrastructure, enabling 
us to continue updating Microsoft products and services provided to students and staff. 
 
Purpose: 

• Ensure continued access to Microsoft’s enterprise-grade productivity and security 
tools for all students and staff. 

• Maintain a secure, compliant digital environment aligned with instructional and 
operational goals. 

• Support teaching, learning, communication, and data protection in both in-person 
and remote settings. 

 
Key Features: 

• Microsoft 365 Apps: Word, Excel, PowerPoint, Outlook, and Teams (desktop and 
web versions). 

• Advanced Security: Microsoft Defender, identity and threat protection, data loss 
prevention. 

• Compliance & Legal Tools: eDiscovery, audit logs, message encryption, and 
retention policies. 

• Communication Enhancements: Audio conferencing, Teams Phone, voicemail and 
calling capabilities. 

• Data & Analytics: Power BI Pro, MyAnalytics, and advanced reporting capabilities. 
 
Educational Value: 

• Instructional Support: Provides essential tools for classroom content creation, 
assignment management, and student collaboration. 

• Equity & Access: Ensures all students and staff have equal access to professional-
grade tools at school and home. 

• Cybersecurity: Protects sensitive student and staff data from threats and 
unauthorized access. 

• Operational Efficiency: Streamlines administrative tasks, communication, and 
compliance with federal and state mandates. 

• Future-Readiness: Prepares students for college and workforce environments that 
rely on Microsoft tools. 
 

Equity Impact: The renewal of Microsoft 365 A5 ensures the district continues to provide 
the necessary, equitable, industry-leading applications and resources to students and 
staff. 
 
Student Impact: The renewal of Microsoft 365 A5 will continue to provide students with 
the secure digital tools and resources needed for daily school tasks. 
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Staff Impact: The renewal of Microsoft 365 A5 will provide staff with the necessary 
applications and resources to educate and serve students across the district. 
 
Financial Impact: Microsoft 365 A5 was $98,158 ($115.48 x 850 users) for the 24-25 SY.  
A slight cost increase is expected due to normal yearly software renewal increases. 
 
Communication: The Director of Technology will communicate with the Business Office 
to complete the purchase. 
 
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 4:60 Purchases and Contracts 
 
Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation and approves the acceptance of the Microsoft 
365 A5 renewal. 
 
Date of Board Action: 8/12/2025 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
 
 
Agenda Topic: Adobe K12 Renewal  
 
Expected Outcome: Information 
 
Staff Contacts: Michael Swanson 

 
 

Title: Adobe K12 Renewal 

 
 
Purpose: Proviso currently uses Adobe K12 Creative Cloud for access to all Adobe 
resources for students and staff.  Adobe Creative Cloud offers more than 20 industry-
standard apps for design, photography, video, and web. As students develop in-demand 
digital skills with these tools, they also learn how to express their ideas in more visually 
compelling ways. 
  
Background: 
Proviso Township High School District 209 (PTHS District 209) has licensed Adobe K12 
Creative Cloud to provide the necessary industry-standard tools and resources for all 
students and staff.  This includes well-known applications such as Adobe Acrobat Pro, 
Photoshop, Illustrator, and Adobe Express, among others, which are accessible to every 
student and staff member via their district-issued laptop. 
 
Current Contract Start Date: September 16, 2024 
Term: 12 Months 
Previous Yearly Cost: $29,280 ($4.88 x 6,000 users) 
 
This purchase aligns with Goal 3 – Technology and Innovation of the strategic plan and 
the following action steps:  
 

• Create a plan for ongoing upgrades and purchases of devices, technology, 
infrastructure, and equipment. 

• Increase equitable access to high-quality digital resources and standards-based, 
technology-rich learning experiences. 

 
Administration Analysis: 
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Proviso Township High School District 209 (PTHS District 209) utilizes Adobe K12 Creative 
Cloud across all departments, which is vital to daily school operations.  By providing the 
Adobe Suite to all students, we ensure equitable access to the most up-to-date tools and 
resources, enabling them to continue developing their 21st-century skills. 
 
Purpose: 
Provides students and educators with industry-standard creative tools to support digital 
literacy, media creation, and 21st-century skills across all subject areas. 
 
Key Features: 

• Age-appropriate access with compliance (COPPA, FERPA, SOPPA) 
• Includes tools like Photoshop, Illustrator, Premiere Pro, and Adobe Express 
• Available on all school-issued devices and personal mobile devices 

• Web-based tools support remote and in-class learning 
• Single Sign-On integration for secure student access 
• Cloud storage and cross-device collaboration 
• Managed via central admin console for IT control 
• School-owned licenses ensure oversight and compliance 

 
Educational Value: 
Empowers students to think creatively, communicate visually, and prepare for college and 
careers in a digital world. 
 
Equity Impact: The renewal of Adobe K12 Creative Cloud ensures the district continues 
to provide students and staff with equitable, industry-leading applications and resources. 
 
Student Impact: The Adobe K12 Creative Cloud renewal will continue to provide students 
with industry-standard creative tools to support digital literacy, media creation, and 21st-
century skills across all subject areas. 
 
Staff Impact: The Adobe renewal will provide staff with the necessary applications and 
resources to educate and serve students across the district. 
 
Financial Impact: Adobe K12 Creative Cloud was $29,280 ($4.88 x 6,000 users) for the 
2024-2025 school year.  A similar cost or decrease in price is expected due to renewing 
with a slightly lower user count. 
 
Communication: The Director of Technology will communicate with the Business Office 
to complete the purchase. 
 
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 4:60 Purchases and Contracts 
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Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation and approves the acceptance of the Adobe K12 
Creative Cloud renewal. 
 
 
Date of Board Action: 8/12/2025 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent 
 
 
Agenda Topic: ACT Preparation Materials 
 
Expected Outcome: Information 
 
Staff Contacts: Angela Marino, District Coordinator for ELA and the Arts, All Teacher 
Leaders 

 
 

Title: Cambridge ACT Preparation Support Contract Services  
 
 
Purpose: To seek approval for the purchase of ACT preparation resources and diagnostic 
assessments from Cambridge Educational Services for all juniors across the district. These 
materials will help students prepare for the updated ACT exam and support data-driven 
instruction aligned to the 2025 ACT enhancements. 
  
Background: 
With the Illinois State Board of Education transitioning from the SAT to the ACT as the 
official state assessment, Proviso Township High Schools has prioritized ensuring that all 
students are well-prepared for this high-stakes exam. During the 2024–2025 school 
year, the district partnered with Horizon Education to provide online digital ACT 
assessments. While this partnership marked an important step in transitioning to ACT-
focused instruction, extensive survey feedback and discussions with teachers revealed 
areas where further alignment and instructional support were needed. 
 
In response, the Educational Services team collaborated with teacher leaders from each 
campus to evaluate potential vendors and determine the most effective and 
comprehensive ACT preparation partner moving forward. Through this collaborative 
vetting process, Cambridge Educational Services was selected as the district’s new 
partner for ACT readiness. Their multi-tiered program offers a fully integrated suite of 
student resources, diagnostics, teacher guides, and practice tests that align with the 
newly revised 2025 ACT structure and College and Career Readiness Standards. 
This shift represents a districtwide commitment to improving instructional quality, 
equity, and student achievement through aligned resources, teacher-informed 
decisions, and a system-wide approach to postsecondary readiness. 
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This purchase supports Goal #2 of the district's strategic plan: “All students will have 
access to engaging, high-quality, equitable, and relevant instruction.” By equipping 
every junior with targeted test preparation, we ensure all students are college- and 
career-ready. 
 

Administration Analysis: 
The 2025–2026 Cambridge ACT preparation package includes: 

• 4,800 ACT Test and Digital Reports Package (Grades 8-11) 
• 1,150 Victory for the ACT student eBooks (Grade 11) 
• 2,550 Essential Skills student eBooks (Grades 9 & 10) 
• 90 Victory ACT Teacher eBooks 
• 90 ACT Test & Digital Reports packages 

 
These comprehensive resources provide rigorous academic content, practice questions, 
and full-length assessments aligned with the revised 2025 ACT. The package also 
includes detailed digital performance reports for students, teachers, and administrators, 
enabling a data-driven instructional approach that is responsive to individual and group 
needs. 
 
Based on direct feedback from teacher leaders, the district will support flexible 
implementation models across grade levels and departments to ensure alignment with 
instructional time and schedules: 
 

• Core teachers (Grades 9–11) will receive weekly lesson plans that break content 
into manageable units. They may choose to implement four 10-minute mini-
lessons as bell ringers, or one 40-minute session per week, depending on what 
works best for their classrooms and department. 

• PE teachers will incorporate ACT prep into their curriculum on Wednesdays for 
40 minutes, recognizing that class time is more available midweek due to 
changing and locker use. 

• Elective teachers will integrate Vocabulary.com activities tied to their content 
areas, with embedded ACT preparation components. 

 
This flexible, department-specific structure ensures consistent implementation across all 
campuses while respecting the unique demands of each instructional setting. By 
embedding test preparation into weekly instruction, teachers can reinforce essential 
ACT skills without disrupting pacing or curriculum goals. 
The district's investment in these instructional supports and digital assessments 
underscores its commitment to equity, readiness, and collaboration, and ensures 
students receive targeted, high-quality test preparation guided by educators who know 
their needs best. 
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Equity Impact:  
This investment ensures that all freshmen, sophomores, and juniors across Proviso 
Township High Schools have equitable access to high-quality ACT preparation 
resources, regardless of income, prior academic experience, or school of enrollment. 
Additionally, this package includes digital diagnostic tests for 8th grade students at our 
foundation schools, providing a uniform assessment tool that will be integrated into the 
Math and Science Academies admissions process. This allows Proviso to standardize 
selection criteria while also identifying students’ academic strengths and needs. Access 
to this data equips the district to make informed decisions about course placement, 
scheduling, and targeted student support, ensuring a smoother academic transition and 
more equitable preparation from the moment students enter our high schools. 
 
Student Impact:  
This comprehensive ACT preparation initiative will provide all Proviso freshmen, 
sophomores, and juniors with tiered instructional resources and full-length digital 
practice tests, ensuring students are exposed to the structure, pacing, and content of 
the ACT well before test day. With over 90 hours of core content review, built-in skill 
reinforcement, and individualized diagnostics, students will benefit from targeted 
feedback and personalized learning paths that build both academic knowledge and test-
taking confidence. 
 
The inclusion of practice tests and performance reports allows students to identify 
specific areas of strength and weakness, helping them set goals and monitor their own 
growth over time. This level of engagement builds students' confidence and self-
awareness, fostering a sense of ownership in their learning. 
For juniors, this preparation directly supports college access and scholarship eligibility 
by increasing readiness for a high-stakes, state-mandated exam. For underclassmen, it 
creates a multi-year runway of exposure, scaffolding skills and familiarity that will pay 
dividends by junior year. 
 
Additionally, 8th grade students at foundation schools will participate in digital ACT 
readiness assessments, providing an early diagnostic snapshot that supports 
individualized planning and a smoother transition to high school. By integrating this 
data into the PMSA admissions process and broader scheduling strategies, the district is 
proactively shaping a stronger academic experience for all incoming students. 
 
 
Staff Impact:  
This initiative empowers teachers with high-quality instructional materials, structured 
lesson plans, and real-time student performance data—reducing the burden of 
independently designing ACT prep content. By incorporating teacher leader feedback into 
the rollout plan, the district has ensured that the implementation is both flexible and 
sustainable across departments. Core, PE, and elective teachers will each have tailored 
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strategies that align with their instructional schedules, allowing ACT preparation to be 
integrated without disrupting core instruction. Access to digital diagnostics and robust 
reporting will further support teachers in targeting instruction, differentiating support, 
and collaborating more effectively within PLCs and departments. Overall, this investment 
strengthens teacher capacity and supports a more cohesive, system-wide approach to 
ACT readiness. 
 
Financial Impact:  
The total cost for the Cambridge ACT preparation package is $150,559.90, which 
reflects a 55% Premiere Partner discount. This amount covers all student and teacher 
resources, as well as digital diagnostic tools and reporting services. The purchase is 
expected to be funded through Title I resources, though the specific funding source is 
still being finalized. This investment represents a strategic use of federal funds to 
support academic recovery, college readiness, and equitable access to high-quality 
instructional materials. 
 
Communication:  
To ensure a smooth rollout and consistent usage across all schools, the Department of 
Educational Services will lead the ACT preparation initiative in collaboration with 
building and district teams. The IT Department will work to integrate Clever single sign-
on for seamless access to Cambridge resources for both students and staff. Principals, 
in coordination with department chairs, teacher leaders, and the district office, will 
communicate expectations for instructional use, pacing, and student engagement. 
To monitor impact and ensure fidelity, the District Data Office will regularly analyze 
both student and teacher usage patterns, providing actionable insights to school 
leaders. In parallel, the Department of School Improvement will track student 
performance data over time to ensure academic growth is occurring as a result of this 
investment. Ongoing professional development and implementation support will be 
provided by the Department of Educational Services, ensuring that both administrators 
and teachers are equipped to maximize the effectiveness of the ACT preparation 
program. 
 
Statute, Administrative Policy or Board Rules Statement: 
In compliance with Board Policy 4:50 – Payment Procedures, this purchase must be 
reviewed and approved by the Board of Education prior to processing payment. 
 
 
Date of Board Action: August 12, 2025 

75



5 

Proviso Township High School District 209 

ACT Resources 
The Cambridge Victory Program is a comprehensive three-part series: Essential Skills, Victory for 
the ACT Exam, and the Practice Workbook (see below). With over 90 hours of core content review, 
more than 3,000 reinforcement items, 250+ integrated tips and strategies, and full-length practice 
tests, it equips teachers with the necessary tools to address every aspect of the ACT.  

The program is designed to maximize instructional time, allowing teachers to tailor materials to 
meet their students' immediate learning needs and is available as a printed text or an online 
interactive eBook. 

When paired with ACT practice testing, the program generates detailed assessment reports to 
support data-informed instruction, while computer-generated lesson plans guide educators to 
focus on the areas where students need the most improvement. 

• Essential Skills for the ACT Exam
The Essential Skills for the ACT Exam (volume one) is designed to work
alongside Victory for the ACT Exam, offering focused lessons, reviews, and
practice exercises that help students revisit forgotten concepts, grasp new
material, and strengthen the skills needed to tackle more challenging ACT
multiple-choice questions. This volume addresses a wide range of content,
spanning three ACT score bands—from foundational middle school
concepts to advanced college readiness:

• Basic: ACT score range 13-19
• Intermediate: ACT score range 20-27
• Advanced: ACT score range 28-36

• Victory for the ACT® Exam
Aligned to ACT Inc.'s College and Career Readiness Standards and the
NEW 2025 spring ACT test enhancements – including the revised shorter
format, updated item counts, pacing adjustments, and optional science
and writing sections – Victory for the ACT Exam (volume two) is designed
to help students review, refresh, and become familiar with the ACT.

Students will gain a thorough understanding of test mechanics, such as
format, pacing, and item types, while practicing test items across all
content domains. They’ll also learn high-impact strategies for ACT
success and can apply their knowledge on a full-length practice test.

• The Practice Workbook
Cambridge’s Practice Workbook for the ACT Exam (volume three) is a vital tool for
students to apply and solidify their test knowledge. With subject-based quizzes and three
full-length practice exams, the workbook helps students refine pacing, evaluate mastery
of key topics, and build confidence for test day.

76



6 

Proviso Township High School District 209 

EBOOK SAMPLE LINKS: 

VICTORY FOR THE ACT EXAM 
https://user-3fRAJ6t.cld.bz/Victory-for-the-ACT-Exam-16e-ST 
Password:  an9rduJ6tG4WqPDf 
https://user-3fRAJ6t.cld.bz/Victory-for-the-ACT-Exam-16e-TG 
Password:  kBNXmfW3RVqLGr5h 

ESSENTIAL SKILLS FOR THE ACT EXAM 
https://user-3fRAJ6t.cld.bz/Essential-Skills-for-the-ACT-Exam-16e-ST 
Password:  bYjmEXy5NgaeCR39 

THE PRACTICE BOOK FOR THE ACT EXAM 
https://user-3fRAJ6t.cld.bz/Practice-Book-for-the-ACT-Exam-16e 
Password:  NSsYD4ULHWpM7wgz 
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Proviso Township High School District 209 

Practice Testing 
Cambridge online diagnostics determine baseline scores, 
item feedback, mastery, and lingering skill gaps (by ACT 
content strands) for data-informed instruction.  ACT 8/9, 
ACT 10, and ACT 11 practice tests are provided using 
Cambridge’s Online Assessment Platform which allows 
students to take the test entirely online. Students will view 
the test and submit answers via an online Scantron. The 
online Testing Manager is incredibly intuitive, flexible, and 
easy to use with robust features allowing teachers to 
monitor student testing “live.” The ability to view student 
Scantrons, open and pause testing as needed, block or view 
student results, are just a few of the many features offered 
by Cambridge’s online testing portal. 

CAMBRIDGE NAVIGATOR PLUS 
This complete explanation guide to the 
ACT 8/9, ACT 10, and ACT 11 practice test 
questions enables teachers to turn the off-
record question into a powerful teaching 
tool. This is a wonderful real-time in-depth 
study and review tool to give students the 
confidence they can tackle seemingly 
difficult problems. It integrates with tips 
and provides explanations for both the 
correct and incorrect answers, allowing 
students to “crack the code” of the test. It is not only important why the right answer is correct, 
but how the students could have avoided the wrong answer if they had known some additional 
review information. 

STUDENT AND TEACHER REPORTING 
Within 48–72 hours, a suite of detailed assessment reports will be posted online in Cambridge’s 
Reports Library. These reports will provide your students, instructors, and staff with a wealth of 
information concerning test performance—not just scores, but item and error analyses, content 
distributions, and instructor summaries that go into greater level detail than actual ACT reports. 
These detailed reports will allow teachers to differentiate what students know and do not know, 
both individually and as a group, so that more time is focused on teaching material related to 
student weaknesses. The following pages provide examples of assessment reports for the 
practice ACT tests.  Note:  These reports will be updated to reflect the NEW enhanced ACT exam. 
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Proviso Township High School District 209 

Assessment Reports
Student Summary Reports break down the composite test scores into the subject scores and 
the ratio of right, wrong, and omit. Students can see how they performed in comparison to 
College and Career Readiness benchmarks and observe strengths and weaknesses within 
specific categories for each subject test. The Student Item Analysis provides a comprehensive 
breakdown of each item: its category, the correct answer, how the student answered each item, 
and any items that were left blank. Students can use this Item Analysis to consult the test booklet 
and reconsider problems that they answered incorrectly. 
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Proviso Township High School District 209 

 
The Instructor Summary gives an overview of student content and composite scores as well as a 
summary of the group’s performance, allowing teachers to see how students performed in 
comparison with each other. Minimum and maximum scores show range and spotlight the 
highest and lowest performers. 
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Proviso Township High School District 209 

 
The Instructor/Department Chair Error Analysis shows the number and percent of students 
selecting each option for each test item. The report breaks down each item into specific 
subcategories up to four levels deep. The ultra-refined reporting allows teachers to be more 
effective by addressing highly specific skill gaps. This report also allows teachers to see which 
answer choices posed the greatest challenge in terms of common distractors for the students. 
The Error Analysis is specifically useful to department chairs when determining why large 
percentages of students have not mastered specific skills. 
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Proviso Township High School District 209 

 
The Instructor/Department Chair Content Distribution Report is like the Error Analysis report 
but goes a step further. By grouping items that test the same skill, this report allows teachers to 
evaluate students’ performance more efficiently within those specific skills areas. The Error 
Analysis and Content Distribution reports illustrate those college and career readiness skills 
which require additional attention for mastery. Teachers will specifically benefit from knowing 
which categories of questions their students struggled with, and where to focus their instruction. 
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Proviso Township High School District 209 

 
Lesson Plans are perhaps the greatest assistance Cambridge can provide. Rather than an 
instructor pouring through hundreds of pages to facilitate implementation, every teacher will 
receive a detailed lesson plan that differentiates instruction based on the results of the pre-test. 
The lesson plan is hour by hour and item by item with an instruction guide relating to each content 
area and score range down. A shading feature indicates additional reinforcement problems that 
can be used if time permits. Furthermore, lesson plans cross reference to the Cambridge 
Concept Outline. So, if a skill is needed as illustrated in the diagnostic assessment report, one 
can easily locate that problem type in our instructional material. This precise and targeted lesson 
plan saves a human from an additional 10 hours per week. 
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Proviso Township High School District 209 

 

Non-Negotiable Skills Resources 
Non-Negotiable Skills Foundations 
NNS Foundations is a dynamic and adaptable resource within the Non-Negotiable 
Skills (NNS) series, designed to support 4th, 5th, and 6th-grade skill gaps in 
mastering essential English, reading, math, writing and science skills. Tailored to 
reinforce foundational concepts, this resource provides engaging, level-
appropriate content that helps bridge skill gaps and strengthen core 
competencies. 

Each lesson incorporates clear examples, key point summaries, and structured 
practice, ensuring students build confidence and fluency in critical areas. 
Whether used for intervention, enrichment, or core instruction, NNS Foundations empowers 
educators with a versatile curriculum that fosters student success in late elementary and early 
middle school learning.  

Non-Negotiable Skills Levels 1-3 
Cambridge’s Non-Negotiable Skills™ (NNS) series is a research-based 
program built on the pioneering work The Forgotten Middle:  Ensuring that 
All Students Are on Target for College and Career Readiness before High 
School. Based on three levels associated with the College and Career 
Readiness Standards, the Non-Negotiable Skills™ curriculum provides 
middle and high school students with a rigorous, comprehensive review 
of the skills needed to succeed in high school and beyond.  

• Level 1 score range: 13-15 ACT 
• Level 2 score range: 16-19 ACT 
• Level 3 score range: 20-23 ACT 

 
The Non-Negotiable Skills series covers core topics:  English Language Arts, 
Reading, Math, and Science.  Each unit covers the appropriate instructional strands 
(identified by ACT®) for each subject area.  For example, 

• The non-negotiable skill for English "Conventions of Usage" strand (with a level 1 score 
range of 13-15) includes solving basic grammatical problems such as how to form the 
past and past participle of irregular verbs, and how to form comparative and superlative 
adjectives. 

• The non-negotiable skill for Math "Number Concepts and Properties" strand (with a basic 
score range of 13-15) includes recognition of equivalent fractions and fractions in lowest 
terms. 

• Each unit in the book has the same structure: lesson, summary, in-class practice, and 
exercises. The exercises are drills that can be used according to each teacher’s 
preference, whether covered in class, assigned for homework, and then reviewed in class, 
or assigned for homework and graded.  Additionally, each subject area includes two 
Mastery Quizzes. 

84



 
 

 
14 

Proviso Township High School District 209 

 

These resources are available as comprehensive resources that include all four 
content areas (levels 1 to 3) or as single subject-specific resources (level 1 
and level 2) which allow for great flexibility in addressing student skills at 
various levels across different subject areas. 

Teachers will find it easy to differentiate instruction in the classroom based 
on student needs as they provide the needed practice to fill skill gaps, 
master tested skills, and increase scores.  The teacher’s guide supports the 
teacher in classroom instruction and practice as students build the major 
skill areas. The teacher’s guide includes all student pages with correct 
answers highlighted and teaching tips for use in classroom lessons. 

 
 

EBOOK SAMPLE LINKS: 

NON-NEGOTIABLE SKILLS – LEVEL 1 & 2 MATH 
https://user-3fRAJ6t.cld.bz/Non-Negotiable-Skills-Math-Workbook-7e-Student-Copy 
Password:  FzCSBZ3GQtxE7MmD 
https://user-3fRAJ6t.cld.bz/Non-Negotiable-Skills-Level-2-Math-Workbook-7e 
Password:  jBHzac6uCXdDq9Ts 
 
NON-NEGOTIABLE SKILLS – LEVEL 1 & 2 READING 
https://user-3fRAJ6t.cld.bz/Non-Negotiable-Skills-Level-2-Math-Workbook-7e  
Password:  g6KP4XzhjFewVvW9 
https://user-3fRAJ6t.cld.bz/Non-Negotiable-Skills-Level-2-Reading-Workbook-8e 
Password:  yBRFzY6aKT9ZgQu2 
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Cambridge Educational Services Quote

4800 $16.60 $79,680.00 $14.94 $71,712.00

4800 -$7.47 -$35,856.00

   

Date 1150 $76.95 $88,492.50 $69.26 $79,649.00

Valid Until
Quote Number 1150 -$34.63 -$39,824.50

90 $177.95 $16,015.50 $160.16 $14,414.40

90 -$80.08 -$7,207.20

2550 $49.95 $127,372.50 $44.96 $114,648.00

2550 -$22.48 -$57,324.00

   

180 $127.75 $22,995.00 $114.98 $20,696.40

180 -$57.49 -$10,348.20

  

$334,555.50

$334,555.50

Representative contact:

Customer:

Total Premiere Partners Savings

     •   Choice of ACT 8/9, ACT 10, ACT 11 practice tests, or combination plus student and teacher assessment reports

ACT Test & Digital Reports Package - Credit 50%

Quote Generated by:
David Fickett
Executive Director of School Relations
Fickett@CambridgeEd.com               
847.299.2930, ext. 234

Additonal Notes and Instructions:

Price Match Guarantee! Quote Total
Percent Saved

Subtotal

Price per Student
(Excluding S&H)

This is a quote, not an invoice. Prices are good for 30 days. If you need the prices extended beyond 30 days, please call (847) 299-2930 and ask for your sales rep. Shipping price is not firm and binding. Exact shipping cost will be reflected on your 
invoice. Price of Explore and Plan test assessment packages for lease are excluded from the 30 day "guaranteed price policy" due to limited inventory of Explore and Plan tests. No cash refunds on returned materials ($4 restocking fee per item). TO 
RECEIVE A CREDIT WHICH MUST BE USED WITHIN ONE YEAR ON A FUTURE ORDER, MATERIALS MUST BE RETURNED UNUSED WITHIN 30 DAYS OF ORDER DATE.  No credit for returned tests with any stray marks. Penalties apply if test was leased. No 
returns or exchanges on CDs, diagnostic assessment reports or online courses. We do not accept any returns from bookstores.  No returns on your first-time-only, “minimum of 20 ACT/SAT/NNS/GED/HiSet/TASC"" or ""minimum of ten 
LSAT/GMAT/GRE"" orders. No returns on out of date editions. For assessment orders, if both print & electronic reports are ordered, an extra $19.50 charge will be added to your invoice. Terms: Net 30, payable in US Dollars. No additional orders will 
be excepted from any account over 60 days past due. 12% per annum interest plus a $50 late fee will be applied until past due balance is paid. Acceptance of any delivered material constitutes an acceptance of these terms and a final binding contract 
between parties 

N/A

$150,559.90
55.00%

$183,995.60

S&H (estimate)

NOTE:  Per teacher adjusted unit price after applied credit:  $80.08 for Victory and $57.49 for Essential Skills

$150,559.90
$0.00

Essential Skills ACT - Teacher 16th edition Interactive eBook

Proviso Essential Skills ACT Teacher - Credit 50%

NOTE:  Per student adjusted unit price after applied credit:  $7.47 testing, $34.63 for Victory, and $22.48 for Essential Skills

61625Bndl

Essential Skills for the ACT - Student 16th edition

Proviso Essential Skills ACT Student - Credit 50%

Mr. Alexander Aschoff
Deputy Superintendent for Educational Svcs.
Proviso Township High School District 209
8601 W. Roosevelt Road
Forest Park, IL 60130

Interactive eBook

Victory for the ACT Teacher set - 16th ed. Interactive eBook

Proviso Victory Teacher Guides - Credit 50%

June 16, 2025
July 16, 2025

Premiere 
Unit Price

Premiere  
Total Price

Product Qty Unit Price Total Price

     •   Volume 1 - Essential Skills for the ACT, Volume 2 - Victory for the ACT, Volume 3 - Practice Book for the ACT

Notes

ACT Test & Digital Reports Package

Victory - ACT 3-Volume Student set, 16 ed. Interactive eBook

Proviso Victory 3-vol. Student - Credit 50%

     •   Volume 1 - Essential Skills for the ACT, Volume 2 - Victory for the ACT, Volume 3 - Practice Book for the ACT (50% credit each)

 2860 South River Rd, Suite 400, Des Plaines, IL  60018
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 3331451.1 

Proviso Township High Schools District 209 
VOCATIONAL-TECHNICAL CONTRACT FOR AN INSTRUCTIONAL PROGRAM IN COSMETOLOGY FOR 

THE 2025-2026 SCHOOL YEAR 

This contract between the Board of Education of Proviso Township High Schools District 

209, and hereafter known as the “District” or “District 209” and Ms. Roberts Beauty Academy, 

552 N. Mannheim Road, Suite A, Hillside, IL 60162, hereafter known as the “Contractor,” is for 

the purpose of cooperatively planning and offering a course in cosmetology to junior and senior 

District students of the District. 

1. SCOPE; TERM. This contract covers the instructional program for the class of 

 

students either: (1) first entering the two-year Contractor program starting with the fall semester 

(beginning August 14, 2025); or (2) entering the second year of the two-year program, also 

beginning August 14, 2025; and in any event, attending classes throughout the entire school year 

of 2025-2026. This Agreement shall be effective August 14, 2025, through June 30, 2026. The 

program shall be designated and conducted in such a manner as to make it possible for students 

to earn District credits (during their junior and senior year) which shall apply toward a District 

diploma and receive cosmetology skills which shall aid the student and receiving certification as 

a licensed cosmetology operator in the State of Illinois. 

2. COMPLIANCE WITH LAW, REGULATIONS. Contractor shall comply with all 

 

applicable State and federal laws pertaining to the provision of barbering education to public 

District students, including but not limited to the Barber, Cosmetology, Esthetics, Hair Braiding, 

and Nail Technology Act of 1985, 225 ILCS 410, as amended from time to time, the Illinois 

School Code, 105 ILCS 5, as emended from time to time. Contractor shall also comply with all 

rules and regulations of the relevant governing Illinois agencies concerning the 
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 3331451.1 

provision of barbering education and the licensing of Career and Technical Educators, including 

but not limited to the Illinois State Board of Education ("ISBE”) and the Illinois Department of 

Financial and Professional Regulation (“IDFPR”). 

3.  COURSE STUDY 

It shall be the responsibility of the Contractor, to have available on file, a written course 

of study specific course details which shall describe the 1,500-hour cosmetology program. Upon 

request, the Contractor shall also provide District 209 with copies of unit tests which will be 

administered to the students during the 240-hour instructional phase of the program. The 

Contractor shall have this same course of study in writing, approved, in keeping with the 

Cosmetology, Cosmetology, Esthetics and Nail Technology Act of 1985, 22ILCS 410/1-1 et seq. 

No less than 750 hours of programming shall be provided as part of the course in a single school 

year. 

The following topics shall be included in the instructional program with instruction hours as shown 

below: 

 

Subject Hours 

Hairdressing 550 

Hair Treatments 500 

Facials 50 

Sanitation 200 

Related Electives 200 

Total Hours 1,500 

During the first year of the two-year instructional program, there shall be a minimum of 

240 of basic classroom instruction by qualified license cosmetology instructor. The additional 

1260 hours will be in combination of specialized instruction, class demonstrations, and clinical 
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work. The total two-year program shall provide a minimum of 1500 hours of instructional and 

clinical work. Students will be encouraged to schedule a portion of the clinical experience during 

the summer or Saturdays between the two years of study. 

Throughout the two-year instructional program there shall be appropriate tests 

administered by the Contractor. Students must achieve an 80% grade on each test. A student not 

attaining at least an 80% score shall be provided additional supports and instruction and shall be required 

to retake the test before advancing in the unit. The District supervisor-coordinator shall be informed 

of the students’ progress in the instructional program, the schedule of test and test results. 

4.  SCHOOL CALENDAR AND HOURS 

The total Contractor program shall be divided to provide 750 instructional hours per year 

and shall be provided during the regular academic year of District 209. The regular school year shall 

consist of approximately thirty-seven (37) weeks (178 school days) with appropriated and 

corresponding vacation periods as established by the official District 209 calendar. The Contractor 

shall not schedule any classes for school holidays or student non-attendance days (e.g., Institute 

Days), in-service days and early dismissal days as provided in the attached District Calendar 

(Schedule A), which may be amended from time-to-time by the District. The Contractor may also 

not hold classes on District testing days (e.g., ACT exam), the schedule of which will be provided 

to Contractor separately. Wherever possible, Contractor shall schedule classes to conclude by 3:00 

p.m. each day to allow students to participate in the District’s extracurricular programming (e.g., 

athletics). Optional classes may supplement regular classes with hours earned during this time. 
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 Cosmetology School Schedule  

**Afternoon Session 1:00p to 5:30p Monday – Friday  OR 

**Morning Session 8:00a to 10:45a Monday – Friday 

Optional make up hours: 

 * Wednesday and Thursday: 5:30pm to 10:00pm 

* Days when the District is closed and Contractor is open (e.g. 

Summer Break, Christmas Break, Spring Breaks) 

 

** The PTHS D209 will collaborate with the Contractor to ensure student participation and 

scheduling to maximize learning time and the need for flexibility in the master schedule of each 

school. Thus, a morning or afternoon schedule will be decided upon prior to the school year 

commencing. 

Students absent during instructional and clinical periods shall schedule makeup periods 

with Contractor. The makeup work must be scheduled at times other than the regular instructional 

program and as soon after the absences as possible. 

5.  ENROLLMENT 

 

There shall be a maximum of twenty (20) students enrolled in the cosmetology program per 

school year, unless otherwise mutually agreed upon in writing by the Contractor and District. The 

District shall compensate Contractor only for the number of students actually enrolled, up to the 

maximum of 20. 

6.  INSTRUCTION AND STAFFING 

Every reasonable effort shall be made to keep teacher student ratios in cosmetology 

classes to 1:20. 

• Each cosmetology teacher shall be formally evaluated each year by the Contractor’s 

Director. These performance evaluations will be shared with District 209 on or before 

March 1st annually. 

• Cosmetology instruction shall be directly linked to the state curriculum and examination. 
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• Planning meeting shall be scheduled by the director. Present at the meetings will be the 

director, all cosmetology teachers and the district cosmetology coordinator. 

• All Contractor teachers and the director will be required to complete all the personnel 

forms, TB Examination and physical examination as required by district employees. 

• All cosmetology teachers employed by the school shall maintain current 

certification in accordance with the Cosmetology, Cosmetology, Esthetics and Nail 

Technology Act of 1985 and shall possess a current Career and Technical Education 

License issued by ISBE. 

• Contractor shall not allow any employee or subcontractor to have any contact 

whatsoever with students if the employee or subcontractors would be prohibited 

from being employed by the District due to a conviction of a crime listed in 105 

ILCS 5/10-21.9 or who is listed in the Illinois Sex Offender Registry or the Illinois 

Murderer and Violent Offender Against Youth Registry, or engaged in other 

conduct which calls into question such individual’s fitness to be in the vicinity of 

children. Prior to the commencement of work by any of Contractor’s employees or 

subcontractors that brings the employee or subcontractor within direct, daily contact 

with District students, Contractor shall provide a criminal background 

check (at Contractor’s cost) through the District and shall also provide such 

information upon request by the District. The Contractor certifies that all its employees 

who have or will have contact with students have successfully passed, pursuant to the 

Illinois School Code, the criminal background and investigation check. No driver 

previously convicted of an offense of Driving While Under the Influence shall be 

assigned to the without prior District written approval. 

• Contractor certifies that Contractor has complied with all employment history 
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review and other obligations of 105 ILCS 5/22-94 (also known as Faith’s Law). 

Upon request of the District, Contractor agrees to promptly disclose all records, 

information and determinations related to Section 22-94 employment history 

review for each of its employees or independent contractors. 

7.  DISTRICT SUPERVISOR-COORDINATOR 

 

It shall be the duty of the District to designate a supervisor-coordinator of the cosmetology 

program. Specific duties assigned to the District supervisor-coordinator shall be as follows: 

1. Provide specialized counseling and screening for those students who have been 

recommended by their counselor for the cosmetology course. 

2. Provided liaison duties between the District personnel and Contractor personnel. 

 

3. Acquire written or verbal reports which shall indicate progress made by the cosmetology 

students as required. 

4. Aid the Contractor in determining report card grades for school records. 

 

5. Check, record and report on Contractor attendance and determine that these are 

appropriately recorded for school use. 

6. Make sure Contractor instruction is adequate and contractually planned. 

 

7. Help solve personnel or instruction problems which may arise between the District, the 

Contractor, the parents and/or the students. 

8. Be responsible for supervising all exclusionary discipline of students, including 

suspensions and expulsions. Contractor shall have no authority or ability to suspend 

or expel a student from the class/program. 

 

8.  DISTRICT CREDIT FOR CONTRACTOR INSTRUCTION 

Upon acceptance for the Contractor course of study as complete and adequate, the 
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District shall grant one-half unit credit per semester for theory and one-half unit credit per 

semester for practical upon successful completion of a minimum of 75 hours of Contractor 

instruction for each semester of the first year of the program. 

It shall also be the duty of the District personnel to make it possible for the students to 

attend regular District classes when not attending Contractor’s classes, report to the Contractor 

classes for the other half-day and allow sufficient time for the Contractor students to report to the 

Contractor classes as scheduled. Students are to report to the Contractor at times established by 

mutual agreement between the District and the Contractor. 

 

9.  REGISTRATION AND ATTENDANCE 

 

The District supervisor-coordinator shall agree to register students for the Contractor 

instructional program and deliver the completed records that are necessary for the Contractor 

enrollment. The reports shall indicate the number of Contractor students to be enrolled at the 

beginning of the fall term. The names, phone numbers and the home addresses will be supplied 

to the Contractor by the District supervisor-coordinator. 

All registration and attendance procedures shall be in compliance with the Cosmetology, 

Cosmetology, Esthetic and Nail Technology Act of 19845,225 ILCS 410/1-1 et seq. 

Students shall sign a matriculation paper. 

 

The Contractor shall be responsible for maintaining daily attendance records for each student 

through the District’s PowerSchool program, keeping a record of instructional time, certifying the 

time, and having these on file with progress reports for inspection by authorized persons. 
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10.  TUITION PAYMENTS AND INVOICING 

 

First Year Cosmetology $7000.00 
 

First Semester Tuition Invoiced by  September 17, 2025; $2800.00 

 Due by October 17, 2025. 
 

*Kit Fee (First Year Student) October 17, 2025 $1400.00 

 

Second Semester Tuition Invoiced by January 14, 2026; 

Due by February 13, 2026 

 

$2800.00 

 

Second Year Cosmetology    

$5600.00 

Tuition Payment Invoiced by September 17, 

2025; Duy by October 17, 2025 

$2800.00 

Tuition Payment Invoiced by January 17, 2026; 
Due by February 13, 2025 

$2800.00 

 

*A $1400 kit fee will be charged for new students at the beginning of the semester in which the 

student is enrolled in the program.  

 

The parties expressly agree that District 209 has no obligation to the Contractor, financial 

or otherwise, with respect to student participants who have graduated from District, are no longer 

District students, and are completing any additional coursework in the Contractor’s program. 

Nor is this agreement intended to create any continuing obligation for District 209 to such 

students. 

All amounts owed for District students participating in this program for tuition, fees and 

other payments as set forth in the schedule above shall be the obligation of such District 209. 

All invoices submitted by Contractor shall follow the schedule above and shall minimally 

include the following information for each registered student: Last Name; First Name; Proviso 

Student ID Number. 
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11.  REFUNDS 

 

Tuition- If a student withdraws from the Contractor for any reason, the Contractor shall refund to 

District 209 that portion of the tuition on behalf of such students on a pro-rated basis and no later 

than 45 days from the date of withdrawal.  

 

Kits- No refund shall be made for personal supplies and consumable materials purchased by the 

student. These items shall be the property of the student. 

12.  STUDENT FEE FOR SUPPLIES 

 

The following items shall be provided to each student by the Contractor in return for the 

payment of $1,400.00. The brands and items are subject to change based on availability. 

COSMETOLOGY KIT 
 

Andis BGRV Detachable Blade Clipper 

Andis T-Outliner Trimmer 

Babybliss Blow Dryer 

Brushes 

Mirror 

Black Cosmetology Bag 

12 oz. Spray Bottle 

Butterfly Clips , Duck bill Clips 

Box each of All-purpose Combs and Rat tale combs 

3 Mannequins 

16 dozen tension rollers 

Color set 

Babybliss Flat Irons Set 

Equipment Bag 

Mannequins Stand 

Textbooks 

CIMA Online Access 

Uniform 

Manicure Set 

Make up set with Brushes set 

Shampoo Capes (Chemical and Dry) 

Rubber Bands, Bobby Pins 

Timer, Spray bottles 

Shear and Razer Kit 
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Carbon Combs Set 

Heat Resistance Comb Set 

*brand names may change 

 

13.  FIELD TRIPS 

 

Field trips may not exceed two per year during the school hours. They will be arranged 

by the Contractor in coordination with the District and may occur only upon prior written 

approval of the District’s coordinator-supervisor. Students will be required to adhere to all school 

regulations. With advanced written approval of the District’s coordinator-supervisor, 

transportation for any field trip to an annual hair show will be provided by the District. The cost 

of admission to the event for each student shall be paid by the Contractor. 

14.  STUDENT BEHAVIOR 

 

If a cosmetology student exhibits improper behavior or violates the Contractor rules to 

a serious degree, the District supervisor-coordinator must be informed as soon as possible. It 

shall be the duty of the supervisor-coordinator to confer with the Contractor authorities, the 

student involved, the student’s counselor, parents and/or other authorities involved in the 

situation. The Contractor shall not be permitted to suspend or expel students from the program 

or its classes. 

If the problem cannot be resolved or corrected and the student continues to behave in an 

improper manner, it shall be the duty of the supervisor-coordinator to make recommendation to 

the appropriate authority as to disciplinary action that may be taken by the District. The final 

responsibility for dropping the student from the course will be assumed by the coordinator and 

the appropriate District personnel. 

15.  STATE COSMETOLOGY EXAMINATION REGISTRATION 

 

The student will be required to complete all necessary paperwork, and the Contractor 
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agrees to pay the State Cosmetology Examination registration fee. Those students completing the 

two-year program are expected to take the state of Illinois examination. The Contractor director 

will coordinate the registration process with the students. 

16.  ADDITIONAL INSTRUCTION 

 

If a student who has completed 1,500 hours of cosmetology instruction fails to pass the 

state of Illinois cosmetology test, the Contractor will permit the student to return to the Contractor 

for remedial and refresher instruction. The State of Illinois allows the student to take this 

examination three times overall. After the student fails the test the third time, the student shall be 

removed from the program. If the student and Contractor agree to further educational services, the 

costs of any such services shall not be paid by the District. In order for the student to obtain the 

refresher instruction course, the student must make arrangements to complete the instruction with 

the Contractor. 

17.  WAGES 

 

District 209 and the Contractor expressly agrees that the students participating in the 

program shall not be compensated by District 209 in any manner, and that there may be no 

employment relationship established between the Contractor and a student in the program. 

Students shall not be paid salary by the Contractor or the District at any time during the 

two-year 1,500-hour instructional program. 

18.  INDEMNIFICATION 

 

The Contractor hereby agrees to indemnify and defend District 209 from all claims, suits 

and other actions against District 209 resulting from (a) the acts or omissions of student participants 

in the program in the course of their participation therein, or (a) the acts or omissions of the 

cosmetology teachers and other Contractor personnel. 
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19.  STUDENT RECORDS 

 

The Contractor hereby agrees that it shall maintain all records of student participants 

in the program in accordance with the Illinois School Student Records Act, 105 ILCS 10/1 et 

seq., and it shall disclose or release such records only in accordance with the Act and after 

consultation with the District supervisor-coordinator. Contractor shall promptly provide all 

student records to the District upon request the request of the District. 

20. INSURANCE.  The Contractor shall furnish  evidence of general liability and 

 

malpractice insurance at levels satisfactory to District 209, with District 209 names as an 

additional primary insured. Such insurance shall meet or exceed the following minimum levels: 

$2,000,000 each occurrence-including Bodily Injury/Personal Injury 

 

                             $100,000 Medical Expenses (any one person) 

 

                             $2,000,000 General Aggregate Limit 

 

$1,000,000 Sexual Misconduct 

 

The Contractor shall carry Workers’ Compensation insurance in the minimum limits as specified by 

law. 

 

All insurance policies providing coverage as detailed above shall name the District as an additional 

insured on a primary and noncontributory basis. 
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This contract has been agreed upon as of August 14, 2025, by the following: 
 

 

Ms Roberts Beauty Academy 

552 N. Mannheim Rd, Suite A 

Hillside, IL 60162

 

Board of Education 

Proviso Township High Schools District 209 

8601 Roosevelt Road, Forest Park, IL 60130 

 

 

 ________________________________________ 

 

 

 

 

 

Euretta Ivy, Owner 

Ms. Roberts Beauty Academy

President, Board of Education, 

Proviso Township High Schools District 209 

   

Superintendent, 

Proviso Township High Schools District 209 
 

 

 

___________________________ 

   Date:                        Date:

100



 

  

SCHEDULE A 

 

 

 
 

 

 

101



   

 

   July 8, 2025 

 

Proviso Township High School District 209 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent 
 
Agenda Topic: Career Technical Educational Opportunity with Cosmetology 
 
Expected Outcome: Information 
 
Staff Contacts: Dr. Alexander Brandon, Director of CTE & Early College, Ms. Robert’s 
Beauty Academy, Business Office 
 
Title: Cosmetology Contract Services for CTE Opportunities 
 
Purpose:  
The information item proposes a cohort size for the barber program for maximum of 20 
students for the 2025-26 school year. This change is needed to better align program 
capacity with actual student demand, improve financial sustainability, and enhance 
program accessibility.  
 
Currently, the enrollment for these programs has consistently fallen below the guaranteed 
minimum of 25 students, leading to inefficiencies and minimal return on the significant 
financial investment required for each student. By reducing the cohort size and offering 
more support, we aim to provide a more equitable and accessible opportunity for 
students, particularly those with after-school commitments or other scheduling conflicts, 
such as athletes. 
 
This adjustment ensures that the programs remain viable and sustainable while 
prioritizing student needs and academic outcomes. Additionally, it will allow for more 
individualized instruction, improving the quality of education and better preparing 
students for licensure and postsecondary success. Ultimately, this action could create a 
more balanced, efficient, and student-centered approach to these career and technical 
education programs. 
 
  
Background: 
We would like to renew the contract for cosmetology services, with the proposed changes 
reflecting our goals for greater equitability and cost efficiency for one year. Specifically, 
maximum enrollment of 20 students in order to ensure students receive adequate support 
and to reduce program costs. (Cosmetology has 9 returning students).   
 
This reduction in enrollment could help: 
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• Improve cost-effectiveness, given the $7,600 first year and $6,000 second-year 
tuition and supply investment (cost increase from bid). 

• Eliminate barriers that may hinder student progression and completion. 
• Ensure that current juniors in Cosmo I remain grandfathered under the existing 

terms (cost increases from bid), while capping new cohorts at sustainable levels 
with successful outcomes. 

•  
 

These changes aim to better balance program quality, cost, and student success rates. 
In alignment with the district’s "Vision 2025: Empower Every Learner" strategic plan, this 
proposal supports the pillars of Equity & Access (by adjusting program capacity to actual 
student interest), College & Career Readiness (by preserving quality dual credit 
pathways), and Resource Stewardship (by optimizing Perkins grant and general fund 
dollars). By aligning contractual obligations with demonstrated demand, we aim to 
maintain high-quality, equitable CTE opportunities that better prepare our students for 
postsecondary success. 
 
Administration Analysis: 
Since 2016, the Cosmetology contract with Proviso Township High Schools District 209 
have guaranteed payment for a minimum of 25 students in each program annually, 
regardless of actual enrollment (except for the 2024-2025 school year). In practice, actual 
participation has consistently fallen well below this threshold, resulting in minimal or no 
return on our investment of $7,000 per first-year student and $5,600 per returning 
student. Even factoring in pandemic-related disruptions, continuing to guarantee large 
cohorts despite moderate interest and low completion rates exposes the district to 
significant financial risk. Moreover, this structure undermines the ability to offer a high-
quality, sustainable program experience for students. Therefore, reducing enrollment to 
a maximum of 20 students will better align program capacity with student demand, 
improving both financial viability and the quality of the educational experience. 
 
Between 2018 and 2025, 52 students enrolled in the cosmetology program, with 21 
successfully completing the program, resulting in a completion rate of 40%. Of those who 
completed the program, 20 registered for the state exam, equating to 38.46% of the 
total enrollees. Ultimately, 17 students passed the licensing exam, representing 32.68% 
of all students who started the program. 
 
Equity Impact:   
For the 2025-26 school year, we propose further reducing the guaranteed cohort size to 
a maximum of 20 students per program (10 returning and up to 10 new students). By 
grandfathering current juniors in Cosmo I under the existing terms, (again, the bid 
brought a cost increase), we ensure continuity for those already enrolled while allowing 
future cohorts to reflect authentic student interest and capacity, thereby promoting 
greater equity in program access. 
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Student Impact:  
Reducing the cohort size to (20) and keeping the time from 1:00pm to 5:30pm continues 
to provide access to ensure that students, particularly those from historically 
underrepresented groups, can take advantage of off campus opportunities and receive 
the training needed for licensure. 
 
In terms of academic outcomes, the smaller cohort size will allow for more individualized 
instruction, enhancing student engagement, and support. With more focused attention 
from instructors, students are better positioned to grasp complex concepts, develop 
hands-on skills, and progress at a pace that suits their needs. As a result, students will 
be more likely to complete the program successfully, earn their licenses, and enter the 
workforce or pursue higher education with a strong foundation in barbering. This 
approach ultimately improves both their academic performance and postsecondary 
success by offering a more equitable, supportive learning environment. 
 
Staff Impact:  
Reducing the cohort size to a maximum of (20) will have a positive impact on staff by 
creating a more manageable and effective teaching environment. With smaller class sizes, 
instructors will be able to provide more individualized support and guidance, allowing 
them to focus on the unique needs of each student. This personalized attention can lead 
to more meaningful interactions, better student outcomes, and a stronger sense of job 
satisfaction for staff members. 
 
Overall, these changes will help staff feel more supported in their roles, contribute to a 
more sustainable workload, and create a more positive and productive working 
environment. 
 
 
Financial Impact: 
Known Info 

• Cost per 1st-year student: $7,000 
• Cost per 2nd-year (returning) student: $5,600 

Returning Students (2nd Year) 
• Cosmetology: 8 students × $5,600 = $44,800 
• Total Returning Student Cost: $44,800  

 
Original Plan (Before Reduction) 
Each program had 25 students, including the returning students. 
So, first-year students = 25 - returning students. 

• Cosmetology: 
o 9 returning → 16 new 
o 16 × $7,000 = $112,000 
o Total: $112,000 + $44,800 = $156,800 
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• Original Grand Total: $156,800  
 

• Revised Plan (After Reducing 5 New Students per Program/After Bid) 
• Barber: 

o 10 → 10 new students 
o 10 × $7,500 = $75,000 (Cost increase from bid) 
o Licensing Fee = $3,700 (Cost increase from bid, this was their cost under 

old contract) 
o Total: $75,000 + $60,000 = $138,700  

• Revised Grand Total: $138,700 
• Financial Impact 
• Total Savings: $20,900 

 
Summary: 
By reducing 5 first-year seats in the Cosmetology program, the district saves $35,000, 
which equals about a 21.3% reduction in new student costs for the year. 
 
Communication: Once approved, this change will be communicated to all stakeholders 
through the usual channels during the scheduling push in October and November. We 
will emphasize how the reduction in cohort size and new scheduling options for 
Cosmetology will still provide access for students. Additionally, we will inform staff and 
students about the upcoming PM program from Triton for SY27, which will further 
enhance our offerings. Looking ahead, we will also explore any other options, including 
internal opportunities, for SY27 and beyond to continually optimize and improve our 
program offerings 
 
Statute, Administrative Policy or Board Rules Statement: 
State Law (105 ILCS 5/10-20.21) 

• Contracts exceeding $35,000 for educational services, such as those provided by 
a barber or cosmetology school, must be publicly advertised and awarded to 
the lowest responsible bidder unless a specific exemption applies. 

• The exemption for "professional services" only applies to individuals 
possessing a high degree of professional skill (such as a sole practitioner, not an 
incorporated entity). Since the cosmetology school is a business entity, it does not 
qualify for this exemption. 

Proviso Township High School District 209’s Policy 4:60 
• The district policy aligns with the state’s statutory requirements and sets the 

competitive bidding threshold at $35,000. 
• For contracts over $35,000, you must issue a formal Request for Proposals (RFP) 

or use a sealed-bid process, advertise the contract, and bring the recommended 
award to the Board for approval. 

• Under Illinois law (specifically 105 ILCS 5/10-20.21(a)), the RFP must be 
publicly advertised and provide sufficient time for vendors to respond. 

• Advertising Duration: 
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• Minimum 14 Days: The RFP must be advertised for a minimum of 14 calendar 
days before the proposal submission deadline. 

Timeline: 
Day 1: Issue RFP and advertise. 

 
Day 15: Last day for submission (14 days of advertisement). 

 
Day 16–20: Evaluation of proposals. 
 
Day 21–30: Board review and approval (if applicable). 
 
In Illinois, the operation of cosmetology and barbering programs in public high schools is 
governed by the Barber, Cosmetology, Esthetics, Hair Braiding, and Nail Technology Act 
of 1985 and its associated administrative rules. Key provisions include:
CoCounsel+5Illinois General Assembly+5CoCounsel+5 

1. Licensure Requirements: Public high schools offering cosmetology or barbering 
programs must obtain approval from the Illinois Department of Financial and 
Professional Regulation (IDFPR). This involves submitting detailed floor plans, 
financial statements, and curricula, as well as undergoing site inspections to ensure 
compliance with physical and educational standards. Legal Information Institute 

2. Physical Site Requirements: Schools must provide adequate space and 
facilities, including a minimum of 500 square feet of work space or 40 square feet 
per student, whichever is greater, and additional space for each student beyond 
25. The facility must also include restrooms, a student lounge, and a public waiting 
area. CoCounsel+1CoCounsel+1 

3. Curriculum Standards: Programs must adhere to state-mandated curricula, 
which include specific instructional hours and content areas. For example, 
barbering programs require a minimum of 1,500 instructional hours.  

4. Teacher Qualifications: Instructors must hold valid teaching licenses issued by 
the IDFPR and meet specific qualifications related to education and experience in 
the field. 

5. Internship and Clinical Experience: Students are required to complete 
practical training through supervised internships or clinical hours, which contribute 
to their total instructional hours and are conducted under the supervision of 
licensed professionals. Legal Information Institute 

 
These regulations ensure that cosmetology and barbering programs in Illinois high 
schools maintain high educational standards and provide students with the necessary 
training to pursue licensure and careers in these fields. 
 
Date of Board Action: August 12, 2025 
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Proviso Township High Schools District 209 
VOCATIONAL-TECHNICAL CONTRACT FOR AN INSTRUCTIONAL PROGRAM IN BARBERING 

FOR THE 2025-2026 SCHOOL YEAR 

 

 
This contract between the Board of Education of Proviso Township High Schools 

District 209, hereafter referred to as the “District” or “District 209” and Erskine Reeves Barber 

Academy, 552 N. Mannheim Road, Suite B Hillside, IL 60162, hereafter referred to as the 

“Contractor,” is for the purpose of cooperatively planning and offering a course in barbering to 

junior and senior high school students of the District.  

1. SCOPE; TERM. This contract covers the instructional program for the class of 

students either: (1) first entering the two- year barber school program starting with the fall 

semester (beginning August 14, 2025); or (2) entering the second year of the two-year program, 

also beginning August 14, 2025; and in any event, attending classes throughout the entire school 

year of 2025-2026. This Agreement shall be effective August 14, 2025, through June 30, 2026. 

The program shall be designated and conducted in such a manner as to make it possible for 

students to earn high school credits (during their Junior and senior year) which shall apply 

toward a high school diploma and receive barbering skills which shall aid the student and 

receiving certification as a licensed barber operator in the State of Illinois. 

2. COMPLIANCE WITH LAW, REGULATIONS. Contractor shall comply with all 

applicable State and federal laws pertaining to the provision of barbering education to public high 

school students, including but not limited to the Barber, Cosmetology, Esthetics, Hair Braiding, 

and Nail Technology Act of 1985, 225 ILCS 410, as amended from time to time, the Illinois 

School Code, 105 ILCS 5, as emended from time to time. Contractor shall also comply with all 

rules and regulations of the relevant governing Illinois agencies concerning the provision of 

barbering education and the licensing of Career and Technical Educators, including but not 
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limited to the Illinois State Board of Education ("ISBE”) and the Illinois Department of 

Financial and Professional Regulation (“IDFPR”).  

3. COURSE STUDY.  It shall be the responsibility of the Contractor to have available on 

file, a written course of study specific course details which shall describe a total two-year 1500- 

hour barbering program. Upon request, the Contractor shall also provide the District with copies of 

unit tests which will be administered to the students during the 240 hour instructional phase of the 

program. The Contractor shall have this same course of study in writing, approved, in keeping with 

the Barber, Cosmetology, Esthetics and Nail Technology Act of 1985, 22ILCS 410/1-1 et seq. No 

less than 750 hours of programming shall be provided as part of the course in a single school year. 

The following topics shall be included in the instructional program with instruction hours as 

shown below: 

 

 

 

During the first year of the two-year instructional program, there shall be a minimum of 240 of 

basic classroom instruction by qualified license barber instructor. The additional 1260 hours will 

be in combination of specialized instruction, class demonstrations, and clinical work. The total 

two-year program shall provide a minimum of 1500 hours of instructional and clinical work. 

Students will be encouraged to schedule a portion of the clinical experience during the summer or 

Saturdays between the two years of study. 

Subject Hours 

Orientation of 

Study Skills 

150 

The Science of 

Barbering 

500 

The Practicing of 

Barbering 

500 

Advanced 

Barbering Services 

300 

The Business of 

Barbering 

50 

Total Hours 1500 
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Throughout the two-year instructional program there shall be appropriate tests 

administered by the Contractor. Students must achieve an 80% grade on each test. A student not 

attaining at least an 80% score shall be provided additional supports and instruction and shall be 

required to retake the test before advancing in the unit. The District supervisor-coordinator shall 

be informed of the students’ progress in the instructional program, the schedule of test and test 

results. 

4. SCHOOL CALENDAR AND HOURS 

The total Contractor program shall be divided to provide 750 instructional hours per year 

and shall be provided during the regular academic year of District 209. The regular school year 

shall consist of approximately thirty-seven (37) weeks (178 school days) with appropriate and 

corresponding vacation periods as established by the official District 209 calendar. The 

Contractor shall not schedule any classes for school holidays or student non-attendance days as 

provided in the attached District Calendar (Schedule A), which may be amended from time-to-

time by the District. Contractor may also not hold classes on District testing days (e.g., ACT 

exam), the schedule of which will be provided to Contractor separately. Wherever possible, 

Contractor shall schedule classes to conclude by 3:00 p.m. each day to allow students to 

participate in the District’s extracurricular programming (e.g., athletics).Optional classes may 

supplement regular classes with hours earned during this time. 

 

Barber School Schedule  

**Afternoon Session 1:00p to 5:30p Monday – Friday  OR 

**Morning Session 8:00a to 10:45a Monday – Friday 
 

Optional make up hours:  Days when the District is closed but the Contractor is open (e.g. 

Summer Break, Christmas Break, Spring Break, Institute Days) 
 

**The PTHS D209 will collaborate with the Contractor to ensure student 
 

participation and scheduling to maximize learning time and the need for flexibility in the master 
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schedule of each school. Thus, a morning or afternoon schedule will be decided upon prior to 
 

the school year commencing. 

 

Students absent during instructional and clinical periods shall schedule makeup periods 

with Contractor. The makeup work must be scheduled at times other than the regular 

instructional program and as soon after the absences as possible. 

5. ENROLLMENT. There shall be a maximum of twenty (20) students enrolled in the barber 

program per school year, unless otherwise mutually agreed upon by the Contractor and District. The 

District shall compensate Contractor only for the number of students actually enrolled, up to the 

maximum of 20. 

6. INSTRUCTION AND STAFFING.  Every reasonable effort shall be made to keep 

teacher student ratios in barber classes to 1:20. 

• Each barber teacher shall be formally evaluated each year by the Contractor’s  Director. 

These performance evaluations will be shared with District 209 on or before March 1st 

annually. 

• Barber instruction shall be directly linked to the state curriculum and examination. 

 

• Planning meeting shall be scheduled by the director. Present at the meetings will be the 

director, all barber teachers and the district barber coordinator. 

• All Contractor teachers and the director will be required to complete all the personnel 

forms, TB Examination and physical examination as required by District employees. 

• All barbering teachers employed by the school shall maintain current certification in 

accordance with the Barber, Cosmetology, Esthetics and Nail Technology Act of 1985 

and shall possess a current Career and Technical Education License issued by ISBE. 

• Contractor shall not allow any employee or subcontractor to have any contact 

whatsoever with students if the employee or subcontractors would be prohibited from 
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being employed by the District due to a conviction of a crime listed in 105 ILCS 5/10-

21.9 or who is listed in the Illinois Sex Offender Registry or the Illinois Murderer and 

Violent Offender Against Youth Registry, or engaged in other conduct which calls into 

question such individual’s fitness to be in the vicinity of children. Prior to the 

commencement of work by any of Contractor’s employees or subcontractors that 

brings the employee or subcontractor within direct, daily contact with District 

students, Contractor shall provide a criminal background check (at Contractor’s cost) 

to the District, and shall also provide such information upon request by the District. 

The Contractor certifies that all of its employees who have or will have contact with 

students have successfully passed, pursuant to the Illinois School Code, the criminal 

background and investigation check. No driver previously convicted of an offense of 

Driving While Under the Influence shall be assigned to the without prior District 

written approval.    

• Contractor certifies that Contractor has complied with all employment history review 

and other obligations of 105 ILCS 5/22-94 (also known as Faith’s Law). Upon request 

of the District, Contractor agrees to promptly disclose all records, information and 

determinations related to Section 22-94 employment history review for each of its 

employees or independent contractors. 

7. DISTRICT SUPERVISOR-COORDINATOR 
 

It shall be the duty of the District to designate a supervisor-coordinator of the barber 

program. Specific duties assigned to the District supervisor-coordinator shall be as follows: 

1. Provide specialized counseling and screening for those students who have been 

recommended by their counselor for the cosmetology course. 

2. Provided liaison duties between the District personnel and Contractor personnel. 
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3. Acquire written or verbal reports which shall indicate progress made by the barber 

students as required. 

4. Aid the Contractor in determining report card grades for school records. 

 

5. Check, record and report on Contractor attendance and determine that these are 

appropriately recorded for school use. 

6. Make sure Contractor instruction is adequate and contractually planned. 

 

7. Help solve personnel or instruction problems which may arise between the District, the 

Contractor, the parents and/or the students. 

8. Be responsible for supervising all exclusionary discipline of students, including 

suspensions and expulsions. Contractor shall have no authority or ability to suspend or 

expel a student from the class/program. 

8. DISTRICT CREDIT FOR CONTRACTOR INSTRUCTION 
 

Upon acceptance for the barber school course of study as complete and adequate, the 

District shall grant one-half unit credit per semester for theory and one- half unit credit per 

semester for practical upon successful completion of a minimum of 75 hours of Contractor 

instruction for each semester of the first year of the program. 

It shall also be the duty of the District personnel to make it possible for the students to 

attend regular District classes when not attending barber school classes, report to the barber 

school classes for the other half-day and allow sufficient time for the barber school students to 

report to the barber school classes as scheduled. Students are to report to the barber school at 

times established by mutual agreement between the District and Contractor. 

9. REGISTRATION AND ATTENDANCE 
 

The District supervisor-coordinator shall agree to register students for the Contractor 

instructional program and deliver the completed records that are necessary for the Contractor 
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enrollment. The reports shall indicate the number of barber school students to be enrolled at the 

beginning of the fall term. The names, phone numbers and the home addresses will be supplied 

to the Contractor by the District supervisor-coordinator. 

All registration and attendance procedures shall be in compliance with the Barber, 

Cosmetology, Esthetic and Nail Technology Act of 19845,225 ILCS 410/1-1 et seq. 

Students shall sign a matriculation paper. 

 

The Contractor shall be responsible for maintaining attendance records for each student, 

keeping a record of instructional time, certifying the time, and having these on file with progress 

reports for inspection by authorized persons. 

10. TUITION PAYMENTS 
 

First Year Barber $7000.00 
 

First Semester Tuition Invoiced by  September 17, 2025; $2800.00 

 Due by October 17, 2025. 
 

*Kit Fee (First Year Student) October 17, 2025 $1400.00 

 

Second Semester Tuition Invoiced by January 14, 2026; 

Due by February 13, 2026 

 

$2800.00 

 

Second Year Barber    

$5600.00 

Tuition Payment Invoiced by September 17, 

2025; Duy by October 17, 2025 

$2800.00 

Tuition Payment Invoiced by January 17, 2026; 
Due by February 13, 2025 

$2800.00 

 

*A $1400 kit fee will be charged for new students at the beginning of the semester in which the 

student is enrolled in the program. 
 

The parties expressly agree that District 209 has no obligation to the Contractor, financial 

or otherwise, with respect to student participants who have graduated from the District, are no 
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longer District students, and are completing any additional coursework in the Contractor’s 

program. Nor is this agreement intended to create any continuing obligation for District 209 to 

such students. 

All amounts owed for District students participating in this program for tuition, fees and 

other payments as set forth in the schedule above shall be the obligation of District 209. 

All invoices submitted by Contractor shall follow the schedule above and shall minimally 

include the following information for each registered student: Last Name; First Name; Proviso 

Student ID Number. 

11. REFUNDS 
 

Tuition- If a student withdraws from the Contractor for any reason, the Contractor shall refund 

to District 209 that portion of the tuition on behalf of such students required to be refunded on a 

pro-rated basis and no later than 45 days from the date of withdrawal.  

Kits- No refund shall be made for personal supplies and consumable materials purchased by the 

student. These items shall be the property of the student. 

12. STUDENT FEE FOR SUPPLIES 
 

The following items shall be provided to each student by the Contractor in return for the kit fee 

payment of $1400.00. The brands and items are subject to change based on availability. 

BARBER KIT 

Andis Master Adjustable Clipper QTY 1 

Andis BGRC Detachable Blade Clipper QTY 1 

Andis T-Outliner Trimmer QTY 1 

Gold Magic Afro Pik QTY 1 

Textured Hair Mannequin QTY 1 

Mirror QTY 1 

Barber Case QTY 1 

12 oz. Spray Bottle QTY 1 

Clipper Combs QTY 1 

Andis 1-1/2” Ultra Edge Blade QTY 1 

Andis Ceramix Edge Blade Size 2 QTY 1 

Straight Razor w/Blades QTY 1 
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Barber Shears QTY 1 

Barber Combs QTY 1 

Barber Jacket & Cutting Cape Set QTY 1 

Cosmetology Kit 

Gold Magic Style Kit: 2 Shears & 2 combs QTY 1 

Large Paddle Brush QTY 1 

2 Inch Heat Duo Copper Round Brush QTY 1 

4.5 Inch Gator Clips 6 Pack QTY 1 

Large Butterfly Clamps 12 Pack QTY 1 

Duck Bill Clips Steel 12 per bag QTY 1 

Double Prong Slide/Curl Clip 80 Pack QTY 1 

Babyliss Ceramix Xtreme Hair Dryer QTY 1 

1 Inch Babyliss Flat Iron QTY 1 

Human Hair Mannequin QTY 1 

Mannequin Holder QTY 1 

Cosmetology Travel Bag QTY 1 

Wig Block Holder QTY 1 

Heat Resistant Caddy QTY 1 

Application Bowl &Brushes QTY 1 

Shampoo Cape QTY 1 
 

 

13. FIELD TRIPS 
 

           Field trips may not exceed two per year during the school hours. They will be arranged by the 

Contractor in coordination with the District and may occur only upon prior written approval of the 

District’s coordinator-supervisor. Students will be required to adhere to all school regulations. With 

advanced written approval of the District’s coordinator-supervisor, transportation for any field trip to 

an annual hair show will be provided by the District. The cost of admission to the event for each student 

shall be paid by the Contractor. 

14. STUDENT BEHAVIOR 
 

If a barber student exhibits improper behavior or violates the Contractor rules to a serious 

degree, the District supervisor-coordinator must be informed as soon as possible. It shall be the 

duty of the supervisor-coordinator to confer with the barber school authorities, the student 

involved, the student’s counselor, parents and/or other authorities involved in the situation. The 

Contractor shall not be permitted to suspend or expel students from the program or its classes. 
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If the problem cannot be resolved or corrected and the student continues to behave in an 

improper manner, it shall be the duty of the supervisor-coordinator to make recommendation to 

the appropriate District authority as to disciplinary action that may be taken by the District. The 

final responsibility for dropping the student from the course will be assumed by the coordinator 

and the appropriate District personnel. 

15. STATE BARBER EXAMINATION REGISTRATION 
 

The student will be required to complete all necessary paperwork, and the Contractor 

agrees to pay the State Barber Examination registration fee (currently $107.00 as of 7/10/2023). 

Those students completing the two-year program are expected to take the State of Illinois 

examination. The Contractor director will coordinate the registration process with the students.  

16. ADDITIONAL INSTRUCTION 
 

If a student who has completed 1500 hours of barber instruction fails to pass the state of 

Illinois barber test, the Contractor will permit the student to return to the Contractor for remedial 

and refresher instruction. The State of Illinois allows the student to take this examination three 

times overall. After the student fails the test the third time, the student shall be removed from the 

program. If the student and Contractor agree to further educational services, the costs of any 

such services shall not be paid by the District.  

In order for the student to obtain the refresher instruction course, the student must make 

arrangements to complete the instruction with the Contractor. 

17. WAGES 
 

District 209 and the Contractor expressly agrees that the students participating in the 

program shall not be compensated by District 209 or the Contractor in any manner, and that 

there may be no employment relationship established between the Contractor and a student in the 

program. Students shall not be paid salary by the Contractor or the District at any time during the 
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two-year 1500 hour instructional program. 

18. INDEMNIFICATION 
 

The Contractor hereby agrees to indemnify and defend District 209 from all claims, suits 

and other actions against District 209 resulting from (a) the acts or omissions of student 

participants in the program in the course of their participation therein, or (b) the acts or omissions 

of the barber teachers and other Contractor personnel. 

19. STUDENT RECORDS 
 

The Contractor hereby agrees that it shall maintain all records of student participants in 

the program in accordance with the Illinois School Student Records Act, 105 ILCS 10/1 et seq., 

and it shall disclose or release such records only in accordance with the Act and after consultation 

with the District supervisor-coordinator. Contractor shall promptly provide all student records 

to the District upon request the request of the District. 

20. INSURANCE. The Contractor shall furnish evidence of general liability and 

malpractice insurance at levels satisfactory to District 209, with District 209 names as 

an additional primary insured. Such insurance shall meet or exceed the following 

minimum levels: 

$2,000,000 each occurrence-including Bodily Injury/Personal Injury 

                          $100,000 Medical Expenses (any one person) 

                          $2,000,000 General Aggregate Limit 

$1,000,000 Sexual Misconduct 

The Contractor shall carry Workers’ Compensation insurance in the minimum limits as specified by law. 

All insurance policies providing coverage as detailed above shall name the District as an additional insured on 

a primary and noncontributory basis. 
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This contract is entered on August 14, 2025 by the following: 

Erskine Reeves Barber Academy 

552 N. Mannheim Rd, Suite B 

Hillside, IL 60162 

Board of Education 

Proviso Township High Schools District 209 

8601 Roosevelt Road 

Forest Park, IL 60130 
 

 
 

 

Erskine Reeves, Owner         President 

552 N. Mannheim Rd., Ste B                                      Proviso Township High Schools District 209 

Hillside, IL 60162                                                              8601 Roosevelt Rd., 

            Forest Park, IL 60130 
 

    Mr. Erskine Reeves, Owner                                        ____________________________________ 

   Erskine Reeves Barber Academy                                        

 

 

  Date: _____________________                                   Superintendent,  

                                                                                        Proviso Township High Schools D209 

 

                                                                                        ____________________________________ 

 

                                                                                        Date: _______________________________ 
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  July 8, 2025 

 

Proviso Township High School District 209 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent 
 
Agenda Topic: Career Technical Educational Opportunity with Barber 
 
Expected Outcome: Information 
 
Staff Contacts: Dr. Alexander Brandon, Director of CTE & Early College, Erskine 
Reeves Barber Academy, Business Office 
 
Title: Barber Contract Services for CTE Opportunities 
 
Purpose:  
The information item proposes a cohort size for the barber program for maximum of 20 
students for the 2025-26 school year. This change is needed to better align program 
capacity with actual student demand, improve financial sustainability, and enhance 
program accessibility.  
 
Currently, the enrollment for these programs has consistently fallen below the guaranteed 
minimum of 25 students, leading to inefficiencies and minimal return on the significant 
financial investment required for each student. By reducing the cohort size and offering 
more support, we aim to provide a more equitable and accessible opportunity for 
students, particularly those with after-school commitments or other scheduling conflicts, 
such as athletes. 
 
This adjustment ensures that the programs remain viable and sustainable while 
prioritizing student needs and academic outcomes. Additionally, it will allow for more 
individualized instruction, improving the quality of education and better preparing 
students for licensure and postsecondary success. Ultimately, this action could create a 
more balanced, efficient, and student-centered approach to these career and technical 
education programs. 
  
Background: 
We would like to renew the contract for barbering services, with the proposed changes 
reflecting our goals for greater equitability and cost efficiency for one year. Specifically, 
a maximum enrollment of 20 students in order to ensure students receive adequate 
support and to reduce program costs (Barbering has 10 returning students). 
 
This reduction in enrollment could help: 

• Align contractual obligations with actual student interest and program capacity. 
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• Improve cost-effectiveness, given the $7,600 first year and $6,000 second-year 

tuition and supply investment (cost increase from bid). 
• Eliminate barriers that may hinder student progression and completion. 
• Ensure that current juniors in Barber I remain grandfathered under the existing 

terms (cost increases from bid), while capping new cohorts at sustainable levels 
with successful outcomes. 
 

These changes aim to better balance program quality, cost, and student success rates. 
In alignment with the district’s "Vision 2025: Empower Every Learner" strategic plan, this 
proposal supports the pillars of Equity & Access (by adjusting program capacity to actual 
student interest), College & Career Readiness (by preserving quality dual credit 
pathways), and Resource Stewardship (by optimizing Perkins grant and general fund 
dollars). By aligning contractual obligations with demonstrated demand, we aim to 
maintain high-quality, equitable CTE opportunities that better prepare our students for 
postsecondary success. 
 
Administration Analysis: 
Since 2016, the Barber contract with Proviso Township High Schools District 209 have 
guaranteed payment for a minimum of 25 students in each program annually, regardless 
of actual enrollment (except for the 2024-2025 school year). In practice, actual 
participation has consistently fallen well below this threshold, resulting in minimal or no 
return on our investment of $7,000 per first-year student (old terms) and $5,600 per 
returning student (old terms). Even factoring in pandemic-related disruptions, continuing 
to guarantee large cohorts despite moderate interest and low completion rates exposes 
the district to significant financial risk. Moreover, this structure undermines the ability to 
offer a high-quality, sustainable program experience for students. Therefore, reducing 
enrollment to a maximum of 20 students will better align program capacity with student 
demand, improving both financial viability and the quality of the educational experience. 
 

Between 2018 and 2025, 50 students enrolled in the barbering program, with 11 
successfully completing the program, resulting in a completion rate of 22%. Of those who 
completed the program, 6 students registered for the state exam, representing 12% of 
the total enrollees. Ultimately, 5 students passed the state licensure exam, which is 10% 
of all students who started the program. 
 
Equity Impact:   
For the 2025-26 school year, we propose further reducing the guaranteed cohort size to 
a maximum of 20 students per program (10 returning and up to 10 new students). By 
grandfathering current juniors in Barber I under the existing terms (again, the bid brought 
a cost increase), we ensure continuity for those already enrolled while allowing future 
cohorts to reflect authentic student interest and capacity, thereby promoting greater 
equity in program access. 
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Student Impact:  
Reducing the cohort size to (20) and keeping the time from 1:00pm to 5:30pm continues 
to provide access to ensure that students, particularly those from historically 
underrepresented groups, can take advantage of off campus opportunities and receive 
the training needed for licensure. 
 
In terms of academic outcomes, the smaller cohort size will allow for more individualized 
instruction, enhancing student engagement, and support. With more focused attention 
from instructors, students are better positioned to grasp complex concepts, develop 
hands-on skills, and progress at a pace that suits their needs. As a result, students will 
be more likely to complete the program successfully, earn their licenses, and enter the 
workforce or pursue higher education with a strong foundation in barbering. This 
approach ultimately improves both their academic performance and postsecondary 
success by offering a more equitable, supportive learning environment. 
 
Staff Impact:  
Reducing the cohort size to a maximum of (20) will have a positive impact on staff by 
creating a more manageable and effective teaching environment. With smaller class sizes, 
instructors will be able to provide more individualized support and guidance, allowing 
them to focus on the unique needs of each student. This personalized attention can lead 
to more meaningful interactions, better student outcomes, and a stronger sense of job 
satisfaction for staff members. 
 
Overall, these changes will help staff feel more supported in their roles, contribute to a 
more sustainable workload, and create a more positive and productive working 
environment. 
 
Financial Impact: Before Bid 
Known Info 

• Cost per 1st-year student: $7,000 
• Cost per 2nd-year (returning) student: $5,600 

Returning Students (2nd Year) 
• Barber: 11 students × $5,600 = $61,600 
• Total Returning Student Cost: $61,600  

 
Original Plan (Before Reduction) 
Each program had 25 students, including returning students. 
So, first-year students = 25 - returning students. 
 
Original Plan (Before Reduction) 
Each program had 25 students, including returning students. 
So, first-year students = 25 - returning students. 

• Barber: 
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o 11 returning → 14 new 
o 14 × $7,000 = $98,000 
o Total: $98,000 + $61,600 = $159,600 

• Original Grand Total: $159,600  
 
Revised Plan (After Reducing 5 New Students per Program/After Bid) 

• Barber: 
o 10 → 10 new students 
o 10 × $7,500 = $75,000 (Cost increase from bid) 
o Licensing Fee = $3,700 (Cost increase from bid, this was their cost 

under old contract) 
o Total: $75,000 + $60,000 = $138,700 

• Revised Grand Total: $138,700 
 
Financial Impact 

• Total Savings: $20,900 
 
Summary: 
By reducing 5 first-year seats in the Barber program, the district saves $20,900, which 
equals about a 13.1% reduction in new student costs for the year. 
 
Communication: Once approved, this change will be communicated to all stakeholders 
through the usual channels during the scheduling push in October and November. We 
will emphasize how the reduction in cohort size and new scheduling options for Barbering 
will still provide access for students. Additionally, we will inform staff and students about 
the upcoming PM program from Triton for SY27, which will further enhance our offerings. 
Looking ahead, we will also explore any other options, including internal opportunities, 
for SY27 and beyond to continually optimize and improve our program offerings 
 
Statute, Administrative Policy or Board Rules Statement: 
State Law (105 ILCS 5/10-20.21) 

• Contracts exceeding $35,000 for educational services, such as those provided by 
a barber or cosmetology school, must be publicly advertised and awarded to 
the lowest responsible bidder unless a specific exemption applies. 

• The exemption for "professional services" only applies to individuals 
possessing a high degree of professional skill (such as a sole practitioner, not an 
incorporated entity). Since the barber school is a business entity, it does not qualify 
for this exemption. 

Proviso Township High School District 209’s Policy 4:60 
• The district policy aligns with the state’s statutory requirements and sets the 

competitive bidding threshold at $35,000. 
• For contracts over $35,000, you must issue a formal Request for Proposals (RFP) 

or use a sealed-bid process, advertise the contract, and bring the recommended 
award to the Board for approval. 
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• Under Illinois law (specifically 105 ILCS 5/10-20.21(a)), the RFP must be 
publicly advertised and provide sufficient time for vendors to respond. 

• Advertising Duration: 
• Minimum 14 Days: The RFP must be advertised for a minimum of 14 calendar 

days before the proposal submission deadline. 
 
Timeline: 
Day 1: Issue RFP and advertise. 
 
Day 15: Last day for submission (14 days of advertisement). 
 
Day 16–20: Evaluation of proposals. 
 
Day 21–30: Board review and approval (if applicable). 
 
In Illinois, the operation of cosmetology and barbering programs in public high schools is 
governed by the Barber, Cosmetology, Esthetics, Hair Braiding, and Nail Technology Act 
of 1985 and its associated administrative rules. Key provisions include:
CoCounsel+5Illinois General Assembly+5CoCounsel+5 

1. Licensure Requirements: Public high schools offering cosmetology or barbering 
programs must obtain approval from the Illinois Department of Financial and 
Professional Regulation (IDFPR). This involves submitting detailed floor plans, 
financial statements, and curricula, as well as undergoing site inspections to ensure 
compliance with physical and educational standards. Legal Information Institute 

2. Physical Site Requirements: Schools must provide adequate space and 
facilities, including a minimum of 500 square feet of work space or 40 square feet 
per student, whichever is greater, and additional space for each student beyond 
25. The facility must also include restrooms, a student lounge, and a public waiting 
area. CoCounsel+1CoCounsel+1 

3. Curriculum Standards: Programs must adhere to state-mandated curricula, 
which include specific instructional hours and content areas. For example, 
barbering programs require a minimum of 1,500 instructional hours.  

4. Teacher Qualifications: Instructors must hold valid teaching licenses issued by 
the IDFPR and meet specific qualifications related to education and experience in 
the field. 

5. Internship and Clinical Experience: Students are required to complete 
practical training through supervised internships or clinical hours, which contribute 
to their total instructional hours and are conducted under the supervision of 
licensed professionals. Legal Information Institute 

 
These regulations ensure that cosmetology and barbering programs in Illinois high 
schools maintain high educational standards and provide students with the necessary 
training to pursue licensure and careers in these fields. 
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Date of Board Action: August 12, 2025 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 

Alexander Aschoff, Deputy Superintendent 

 
 
Agenda Topic: Vista Higher Learning World Language Curriculum Renewal 
 
Expected Outcome: Information 
 
Staff Contacts: Dimitrios (Jim) Kallieris, EL/World Language Coordinator, 
World Language Teachers 

 
 

Title: Vista Higher Learning World Language Curriculum Purchase 
 
 
Purpose: The World Language Team met with the EL/World Language Coordinator in 
order to research possible curriculum for both our Spanish and French World Language 
programs.  After reviewing multiple curricular resources, the World Language Team 
decided to renew our subscription to Vista Higher Learning’s updated version of Spanish 
and French curricula. 
  
Background: 

All students have access to take elective classes in the department of World Languages. 
Students may choose between French and Spanish with the option to take up to four 
years of World Language with opportunities for Advanced Placement.  Students who take 
World Language courses have the opportunity to qualify for the Seal of Biliteracy by 
showing proficiency in both English and the World Language.  The Seal of Biliteracy is 
placed on a student’s diploma and transcripts and offers college level credit to qualifying 
students. 
 
Alignment to Strategic Plan – Having equitable access to high-quality research-based 
World Language curriculum gives students the ability to become bilingual and biliterate, 
which is seen as an asset globally and provides opportunities towards student 
participation in the global workforce. 
 
Administration Analysis: 
Having equitable access to high quality World Language curricular resources provides all 
students with the opportunity to become multilingual if they choose.  Providing students 
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with World Language opportunities gives them a pathway towards the Seal of Biliteracy, 
thus opening doors in the global workplace. 
 
All students enrolled in World Language Spanish and French classes with support from 
their teachers, will use the Vista Higher Learning resources.  These resources will benefit 
students by offering them classroom sets and online versions of the textbook they need 
in order to be successful in their World Language classes.  The resources will benefit 
teachers by providing them with the instructional resources needed to teach their World 
Language students at the highest levels. 
 
Equity Impact: Consistent curriculum across all three campuses—Proviso East, Proviso 
West, and PMSA—ensures that students receive the same high-quality instructional 
resources, regardless of school assignment. This renewal reinforces equitable access to 
world-class World Language materials and instruction. Additionally, Vista Higher Learning 
offers digital and print options to meet the needs of all learners, including students with 
diverse learning styles, English Learners, and those with limited access to technology 
outside of school. This approach promotes inclusive learning environments where all 
students—regardless of language background, academic level, or socioeconomic status—
can access rigorous language instruction, pursue the Seal of Biliteracy, and prepare for 
college and career opportunities in a globally connected world. 
 
Student Impact: Students will benefit from access to both online and classroom hard 
copy sets of Vista Higher Learning’s latest Spanish and French curriculum, designed to 
reflect current best practices in world language instruction. These materials are research-
based and culturally inclusive, helping students build authentic language proficiency in 
reading, writing, speaking, and listening. The curriculum supports students by offering 
adaptive content, scaffolded practice, and engaging multimedia components. 

Importantly, the curriculum will support student acquisition of the Seal of Biliteracy, giving 

students a clear pathway toward earning this recognition on their diploma and transcript. 

Achieving the Seal can translate into college credit, scholarship opportunities, and career 

advantages in a globally interconnected economy. The program also supports 

personalized learning and independent exploration, with activities and features that 

encourage students to take ownership of their language learning journey. Overall, this 

resource ensures that all students—regardless of their background or entry point—are 

positioned to succeed in world language learning and benefit from the academic and real-

world opportunities it unlocks. 

 
Staff Impact: World Language teachers across all three campuses will benefit from a 
consistent, high-quality curriculum that is aligned to national standards and modern 
language acquisition best practices. The updated Vista Higher Learning materials include 
a comprehensive suite of instructional tools—both print and digital—that support 
differentiated instruction, formative assessment, and culturally responsive teaching. 
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Teachers will have access to robust lesson planning resources, interactive student 
activities, and real-time performance data to better tailor instruction to individual student 
needs. Additionally, the renewal includes professional development and onboarding 
support from Vista Higher Learning, ensuring that all teachers feel confident and prepared 
to fully implement the curriculum with fidelity. This investment supports instructional 
excellence, enhances teacher collaboration across campuses, and allows educators to 
focus more deeply on student engagement and outcomes. 
 
Financial Impact: This 6-year renewal contract will have a financial impact of 
$371,588.14 and will be paid for via Educational Services funds. 
 
Communication: This item will be communicated with the World Language Department 
by the EL/World Language Coordinator as soon as it is approved by the Board of 
Education.  
 
 
Date of Board Action: August 12, 2025 
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COST PROPOSAL
Quote Prepared On June 2, 2025

Quote Valid Through October 15, 2025
Quote No. 2505191397

Version No. 1 

Reference No. 2505191397   p. 1

Prepared For Prepared By

Dimitrios (Jim) Kallieris
Proviso Township High School District
8601 West Roosevelt Rd.
Forest Park, IL 60130

Jen Blankenship
jblankenship@vistahigherlearning.com
Vista Higher Learning
500 Boylston St, 10th Floor
Boston, MA 02116-3736

Daccord 2024
Qty Item Number Description Unit Price Total Value Total Cost
42 978-1-54338-741-4 Daccord 2024 Prime(6 year license) $189.95 $7,977.90 $7,977.90  

4 978-1-54339-654-6 Daccord 2024 Level 1 TRB $451.00 $1,804.00 $0.00  

120 978-1-54339-019-3
Daccord 2024 Level 1 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $25,194.00 $25,194.00  

4 978-1-54339-655-3 Daccord 2024 Level 2 TRB $451.00 $1,804.00 $0.00  

120 978-1-54339-020-9
Daccord 2024 Level 2 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $25,194.00 $25,194.00  

4 978-1-54339-656-0 Daccord 2024 Level 3 TRB $451.00 $1,804.00 $0.00  

120 978-1-54339-021-6
Daccord 2024 Level 3 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $25,194.00 $25,194.00  

Descubre 2022
Qty Item Number Description Unit Price Total Value Total Cost
30 978-1-54337-663-0 Descubre 2022 Prime(5 year license) $176.95 $5,308.50 $5,308.50  

3 978-1-54334-117-1 Descubre 2022 Level 1 National TRB $429.95 $1,289.85 $0.00  

90 978-1-54336-073-8
Descubre 2022 Level 1 Student 
Edition(Hardcover) + Prime(5 year 
license)

$196.95 $17,725.50 $17,725.50  

3 978-1-54334-119-5 Descubre 2022 Level 2 National TRB $429.95 $1,289.85 $0.00  

90 978-1-54336-077-6
Descubre 2022 Level 2 Student 
Edition(Hardcover) + Prime(5 year 
license)

$196.95 $17,725.50 $17,725.50  

3 978-1-54334-120-1 Descubre 2022 Level 3 National TRB $429.95 $1,289.85 $0.00  

90 978-1-54336-081-3
Descubre 2022 Level 3 Student 
Edition(Hardcover) + Prime(5 year 
license)

$196.95 $17,725.50 $17,725.50  

Galeria 2025
Qty Item Number Description Unit Price Total Value Total Cost

90 978-1-66992-988-8
Galeria 2025 1 Student 
Edition(Hardcover) + Supersite Plus(v) + 
WebSAM(6 year license)

$204.95 $18,445.50 $18,445.50  

3 978-1-66993-059-4 Galeria 2025 1 TRB $330.95 $992.85 $0.00  
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90 978-1-66992-982-6
Galeria 2025 2 Student 
Edition(Hardcover) + Supersite Plus(v) + 
WebSAM(6 year license)

$204.95 $18,445.50 $18,445.50  

3 978-1-66993-060-0 Galeria 2025 2 TRB $330.95 $992.85 $0.00  

45 978-1-66993-023-5 Galeria 2025 1-2 Supersite Plus(v) + 
WebSAM(6 year license) $184.95 $8,322.75 $8,322.75  

Senderos 2023
Qty Item Number Description Unit Price Total Value Total Cost
595 978-1-54337-257-1 Senderos 2023 Prime(6 year license) $189.95 $113,020.25 $113,020.25  

120 978-1-54337-282-3
Senderos 2023 Level 1 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $25,194.00 $25,194.00  

4 978-1-54337-954-9 Senderos 2023 Level 1 National TRB $444.95 $1,779.80 $0.00  

60 978-1-54337-283-0
Senderos 2023 Level 2 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $12,597.00 $12,597.00  

4 978-1-54337-957-0 Senderos 2023 Level 2 National TRB $444.95 $1,779.80 $0.00  

30 978-1-54337-284-7
Senderos 2023 Level 3 Student 
Edition(Hardcover) + Prime(6 year 
license)

$209.95 $6,298.50 $6,298.50  

4 978-1-54337-958-7 Senderos 2023 Level 3 National TRB $444.95 $1,779.80 $0.00  

Temas 3e
Qty Item Number Description Unit Price Total Value Total Cost

4 978-1-54339-658-4 Temas 3e TRB $95.95 $383.80 $0.00  

Temas 3e & AP Spanish 3e
Qty Item Number Description Unit Price Total Value Total Cost

90 978-1-54339-155-8
Temas 3e Student Edition + Supersite 
Plus (6 year license) + AP Span 3e 
Supersite Plus (6 year license)

$234.95 $21,145.50 $21,145.50  

20 978-1-54339-101-5 Temas 3e Supersite Plus + AP Spanish 
3e Supersite Plus (6 year license) $214.95 $4,299.00 $4,299.00  

Additional Services 
Item Description

Customer Success Partnership Regular touchpoints with district leaders during first year of 
implementation

Total Value $386,803.35

Total Gratis $16,990.45
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Total Cost $369,812.90 
Est. Shipping $1,775.24

Est. Grand Total Cost $371,588.14

Ordering Instructions
• Purchase Orders will be processed upon receipt and will be invoiced for the full “Total Cost” amount as 

shown above as well as the actual final Shipping charges required for your shipment, where applicable. 
Please note that the “Est. Shipping” amount shown above is an estimate only and may be different than 
the final charges applied.

• When submitting your Purchase Order, please be sure to attach:
o A copy of this Quote
o If applicable, a copy of your signed and dated tax exemption certificate

• To place your order, please contact Customer Support:

Vista Higher Learning
500 Boylston Street, 10th Floor 

Boston, MA 02116-3736
Email: orders@vistahigherlearning.com

Phone: (800) 269-6311, option 3
Fax: (617) 426-5215

Terms of Purchase
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By accepting a Quote, initiating a Purchase Order to us, entering into a separate agreement with us, and/or 
ordering online content, you are agreeing to these Terms of Purchase. The Vista Higher Learning Terms of 
Purchase shall govern all sales of materials and online content and shall supersede any and all terms and 
conditions attached to your Purchase Orders and/or any other document that you present to Vista Higher Learning, 
which shall be considered as a confirmation only and the terms and conditions shall in no way amend, prevail over, 
supplement or supersede any term or condition hereof.

• Terms of Use: All sales of Vista Higher Learning materials and online content are expressly made subject 
to the Vista Higher Learning Terms of Use: https://www.vhlcentral.com/terms_of_use. 

• Return Policy: Returns of Vista Higher Learning materials and online content are subject to the Vista 
Higher Learning Return Policy: https://vistahigherlearning.com/return-policy.

• Tax: Prices included within this Quote are exclusive of all applicable taxes, which are the responsibility of 
the Customer. Customer must provide documentation of tax-exempt status, if applicable.

• Subscription Term: For digital product license purchases, the duration of access being purchased based on 
the product license selection outlined in the Quote above will be considered the Subscription Term.

• Term Dates: Subscription Terms are aligned to an academic year calendar and will start as of the next 
upcoming academic year following the receipt of a Purchase Order, unless otherwise requested by Customer. 
All product licenses will have the same start and end dates aligned with the Subscription Term.

• Unused Licenses: All product licenses must be used within the purchased Subscription Term. Unused 
licenses during the purchased Subscription Term are not refundable or eligible for credit.

• Licensing Add-ons: If purchasing additional license quantities and/or licensing level upgrades to be added 
onto an existing base of product licenses, the additional quantities and/or upgrades will be applied beginning 
with the currently active Subscription Term, unless otherwise requested by Customer. All product licenses 
must maintain the same start and end dates aligned with the Subscription Term, with any additional quantities 
and/or upgrades matching the current expiration date of the existing Subscription Term in place.

Thank you for your business!
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 

Alexander Aschoff, Deputy Superintendent 
 
 
Agenda Topic: Azulejo AP Spanish Language and Literature Curriculum 
Renewal 
 
Expected Outcome: Information 
 
Staff Contacts: Dimitrios (Jim) Kallieris, EL/World Language Coordinator, World 
Language Teachers 

 
 

Title: Azulejo Advanced Placement World Language Curriculum Purchase 
 
 
Purpose: Azulejo is an Advanced Placement (AP) Spanish Language and Literature 
curriculum published by Wayside Publishing. This curriculum is aligned to College Board 
AP standards and designed specifically for advanced learners of Spanish. 

In the 2024–2025 school year, Proviso West piloted the Azulejo curriculum with one 
teacher. Since then, the district has expanded its AP Spanish Language and Literature 
offerings significantly, converting several former IB courses into AP sections across all 
three campuses: PMSA, Proviso West, and Proviso East. For the upcoming school year, 
six teachers will be instructing AP Spanish Language and Literature courses, and this 
curriculum will also be used in the Spanish Immersion program at PMSA. 

Azulejo provides both print and digital resources tailored to meet the rigor and complexity 
of AP-level instruction while also supporting differentiated learning and student access. 
Renewing this curriculum ensures that students district-wide receive a consistent, high-
quality instructional experience that prepares them not only for AP exam success but also 
for the Seal of Biliteracy and advanced postsecondary opportunities. 

  

Background: 
Proviso Township High Schools District 209 offers a wide range of Spanish and French 
courses that serve students at all levels of language proficiency—from introductory to 
advanced college-level coursework. Students may begin their World Language sequence 
in grades 9, 10, or 11, and are placed into appropriate entry points (such as Spanish 1, 
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Spanish 1 Literature & Culture, or Spanish 2) based on placement testing and prior 
experience. 

The Spanish program includes multiple progression paths, culminating in advanced 
options such as: 

• AP Spanish Language & Culture 
• AP Spanish Literature & Culture 
• IB Language B and IB Language A: Spanish DP (Diploma Programme) 

• Spanish Immersion and Literature & Culture tracks 

The Azulejo curriculum is specifically aligned to the AP Spanish Literature & Culture course 
and will also support Spanish Immersion courses, especially at PMSA. With the district's 
recent shift from some IB offerings to AP Spanish courses, there has been a significant 
increase in the number of AP Spanish Literature & Culture sections offered across the 
district. What began as a single teacher piloting Azulejo at Proviso West has now 
expanded to six teachers across all three campuses (Proviso East, Proviso West, and 
PMSA). 

In addition to Spanish, the district also offers French courses, allowing students to pursue 
up to four years of study and qualify for the Seal of Biliteracy by demonstrating proficiency 
in both English and a World Language. 

World Language instruction is not only about fulfilling graduation requirements—it is a 
critical part of preparing students for global citizenship, college credit opportunities, and 
multilingual workforce participation. A consistent, research-based curriculum like Azulejo 
ensures that all students, regardless of campus, have access to the rigorous materials 
needed to succeed in AP-level coursework and pursue academic recognition through the 
Seal of Biliteracy. 

Alignment to Strategic Plan – Having equitable access to high-quality research-based 
World Language curriculum district-wide gives students the ability to become bilingual 
and biliterate, which is seen as an asset globally and provides opportunities towards 
student participation in the global workforce. 
 
Administration Analysis 
Having equitable access to high quality World Language curricular resources provides all 
students with the opportunity to become multilingual if they choose.  Providing students 
with World Language opportunities gives them a pathway towards the Seal of Biliteracy, 
thus opening doors in the global workplace. 
 
All students enrolled in World Language AP Spanish classes and Spanish Immersion and 
their teachers will use the Azulejo.  These resources will benefit students by offering them 
classroom sets and digital versions of the textbook they need in order to be successful in 
their AP Spanish and Immersion World Language Spanish classes.  The resources will 
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benefit teachers by providing them with the instructional resources needed to teach their 
World Language students a the highest levels. 
 

Equity Impact: The renewal and expansion of Azulejo across all three campuses 
ensures that students enrolled in AP Spanish Literature & Culture and Spanish Immersion 
programs receive a consistent, high-quality, and rigorous curriculum regardless of which 
school they attend. As the district transitions from some IB offerings to more AP Spanish 
sections, it is critical to provide all students—particularly Latinx, multilingual, and heritage 
Spanish speakers—with equitable access to instructional materials that reflect the 
demands of college-level coursework. 

Azulejo was developed specifically to align with the College Board’s framework for AP 
Spanish Literature & Culture, providing students with authentic literary texts, culturally 
responsive content, and the analytical tools necessary for success on the AP exam. It 
supports academic Spanish development at the highest level and creates access to the 
Seal of Biliteracy, a designation that opens doors to college credit, scholarships, and 
global workforce opportunities. 

While Vista Higher Learning would serve as the foundational curriculum for beginning and 
intermediate Spanish and French learners districtwide, Azulejo complements this by 
providing the specialized, advanced instruction needed for AP-level Spanish courses. This 
intentional curriculum pairing ensures that as students progress through the World 
Language program, they are supported with resources appropriate to their language level 
and academic pathway. In doing so, the district is building a coherent and equitable World 
Language pipeline—from novice proficiency to advanced college-readiness. 

 

Student Impact: Students enrolled in AP Spanish Literature & Culture and Spanish 
Immersion programs will benefit from access to Azulejo’s rigorous, standards-aligned 
curriculum, which supports both success on the AP exam and the academic Spanish 
language proficiency needed to earn the Illinois State Seal of Biliteracy. 

Recent district data shows that Seal of Biliteracy attainment is on the rise, with 75 
students earning the Seal in 2025—up from 42 in 2023. Proviso East increased from 2 to 
7 Seal recipients, and Proviso West saw growth from 1 to 8 students over that same time 
period. PMSA, which has the largest dual-language and AP Spanish course offerings, 
increased from 39 to 60 Seal earners. This upward trend reflects the district’s investment 
in high-quality World Language programming, especially at advanced levels. 

Azulejo plays a critical role in continuing this trajectory by equipping students with the 
advanced reading, writing, and literary analysis skills needed not only for college-level 
Spanish coursework, but also for scoring at a qualifying level on nationally recognized 
language assessments such as AVANT STAMP. With scaffolded resources for heritage 
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speakers and flexible print/digital formats, Azulejo ensures that students from a wide 
range of backgrounds can access and excel in advanced Spanish instruction. 

Ultimately, this curriculum supports students in earning the Seal of Biliteracy, which is 
formally recognized on transcripts and diplomas, offers the potential for college credit or 
placement, and signals multilingual readiness to future employers and universities. The 
use of Azulejo across all campuses helps ensure that these benefits are equitably 
accessible to all advanced Spanish learners in the district. 

 

Staff Impact: The adoption of Azulejo across all three Proviso campuses will provide six 

AP Spanish and Spanish Immersion teachers with a consistent, standards-aligned 

curriculum specifically designed for advanced-level Spanish instruction. Unlike general 

World Language curricula, Azulejo is purpose-built for Advanced Placement (AP) Spanish 

Literature & Culture, providing teachers with authentic literary texts, thematic units, and 

robust instructional scaffolds aligned to the College Board framework. 

This resource supports instructional planning, differentiation, and assessment by offering 

both print and digital access to materials, including Teacher Guides, formative activities, 

and unit-based performance tasks. Teachers will benefit from Azulejo’s embedded tools 

for teaching literary analysis, essay writing, and critical discussion—core components of 

AP success and Seal of Biliteracy readiness. 

As the number of AP Spanish sections expands across the district, this shared resource 

ensures that teachers can collaborate across campuses, align instructional practices, and 

maintain high expectations for all students. The consistency provided by Azulejo also 

reduces the planning burden and allows teachers to focus more time on targeted 

instruction, data analysis, and student support. 

Furthermore, as the district works to grow the number of students earning the Seal of 

Biliteracy, this curriculum gives staff the content structure and assessment alignment they 

need to effectively prepare students for both the AP exam and proficiency benchmarks 

like the AVANT STAMP test. The implementation of Azulejo is a strategic investment in 

instructional quality and teacher support at the advanced level of World Language 

instruction. 

 
Financial Impact: This is a 3-year renewal contract will have a financial impact of 
$23,654.52 and will be paid for via Educational Services funds. 
 
Communication: This item will be communicated with the World Language Department 
by the EL/World Language Coordinator as soon as it is approved by the Board of 
Education.  
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Date of Board Action: August 12, 2025 
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Wayside Publishing
15 Gendron Dr, Ste 5
Lewiston, ME 04240-1049
 
 
Payment Address:
Wayside Publishing
PO Box 3
Freeport, ME 04032
 
Phone: (888) 302-2519
Fax: (888) 302-2519
Email: info@waysidepublishing.com
www.waysidepublishing.com

  Quote
Quote #: Q-159395

Date: 4/25/2025
Expiration Date:  8/23/2025

 
Quote To:
 

Proviso Township High School
Attn: Accounts Payable
8601 Roosevelt Rd
Forest Park, IL 60130
US

Ship To:
 

Proviso Township High School
Attn: Dimitrios J. Kallieris
8601 W. Roosevelt Road
Forest Park, IL 60130
US

QTY ISBN DESCRIPTION SUBSCRIPTION
LENGTH (Years)

UNIT
PRICE

EXTENDED
PRICE

120 9781942400318 Azulejo, 2nd Edition, Hardcover
Print and Digital (FlexText +

Explorer) (ISBN:9781942400318)

3 $190.98 $22,917.60

6 9781944876555 Azulejo, 2nd Edition, Teacher
Digital Package (Teacher

FlexText + Student FlexText +
Explorer) (ISBN:9781944876555)

3 $122.82 $736.92

1 Sales Tax $0.00 $0.00

TOTAL: $23,654.52
 
Notes:
 
Return Policy Notice:
Distributor Purchases: Returns must be initiated through our Return Authorization process within 60 days of delivery.
School/District Purchases: Returns must be initiated through our Return Authorization process within 30 days of delivery.
Please view our full returns policy and follow the return authorization process to begin a return.
 
For any other inquiry, visit Customer Service at support.waysidepublishing.com.
 
Click below to read our complete Privacy Policy: https://www.waysidepublishing.com/privacy-policy
 
TIN: 27-1825295
Wayside Publishing W-9
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update - Rewritten

2:265 Title IX Grievance Procedure

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District does not discriminate on the basis of sex in any of its education programs or activities, and it
complies with Title IX of the Education Amendments of 1972 (Title IX)PRESSPlus1 and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District’s education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title IX Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person,
including a District employee or agent, or student, engages in Title IX Sexual Harassment when that
person engages in conduct on the basis of an individual’s sex that satisfies one or more of the
following:

1. A District employee conditions the provision of an aid, benefit, or service on an individual’s
participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s educational
program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34
U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or stalking as
defined in 34 U.S.C. §12291(a)(36).

Examples of sexual harassment include, but are not limited to, touching, rape, sexual battery, sexual
abuse, sexual coercion, crude jokes or pictures, discussions of sexual experiences, teasing related to
sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

Education program or activity includes locations, events, or circumstances where the District has
substantial control over both the Respondent and the context in which alleged sexual harassment
occurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the
District investigate the allegation.

Respondent means an individual who has been reported to be the perpetrator of the conduct that
could constitute sexual harassment.
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Supportive measures mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where no
Formal Title IX Sexual Harassment Complaint has been filed.

Title IX Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to allegations of
Title IX Sexual Harassment as follows:

1. Ensures that the District’s comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault awareness
and prevention programs in grades pre-K through 12, and (b) age-appropriate education about
the warning signs, recognition, dangers, and prevention of teen dating violence in grades 7-12.
This includes incorporating student social and emotional development into the District’s
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

2. Incorporates education and training for school staff as recommended by the Superintendent,
Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building
Principal, Dean of Students,PRESSPlus2 or a Complaint Manager. 

3. Notifies applicants for employment, students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title IX Coordinator by, at a
minimum, prominently displaying them on the District’s website, if any, and in each handbook
made available to such persons.

Making a Report

A person who wishes to make a report under this Title IX grievance procedure may make a report to
the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building
Principal, Dean of Students,PRESSPlus3 a Complaint Manager, or any employee with whom the person
is comfortable speaking.

School employees shall respond to incidents of sexual harassment by promptly making or forwarding
the report to the Title IX Coordinator. An employee who fails to promptly make or forward a report may
be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator.PRESSPlus4

Title IX Coordinator:
Name

Address

Email

Telephone

Processing and Reviewing a Report

Upon receipt of a report made under this Title IX grievance procedure, the Title IX Coordinator and/or
designee will promptly contact the Complainant to: (1) discuss the availability of supportive measures,
(2) consider the Complainant’s wishes with respect to supportive measures, (3) inform the
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Complainant of the availability of supportive measures with or without the filing of a Formal Title IX
Sexual Harassment Complaint, and (4) explain to the Complainant the process for filing a Formal Title
IX Sexual Harassment Complaint.

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:20, Workplace Harassment Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment;
7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to determine if the allegations
in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will investigate
it or appoint a qualified person to undertake the investigation.

The Superintendent or designee shall implement procedures to ensure that all Formal Title IX Sexual
Harassment Complaints are processed and reviewed according to a Title IX grievance process that
fully complies with 34 C.F.R. §106.45. The District’s grievance process shall, at a minimum:

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant
where the Respondent is determined to be responsible for sexual harassment, and by following
a grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective evaluation of all relevant evidence – including both inculpatory and
exculpatory evidence – and provide that credibility determinations may not be based on a
person’s status as a Complainant, Respondent, or witness.

3. Require that any individual designated by the District as a Title IX Coordinator, investigator,
decision-maker, or any person designated by the District to facilitate an informal resolution
process:

a. Not have a conflict of interest or bias for or against complainants or respondents generally
or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process
(including hearings, appeals, and informal resolution processes, as applicable), and how
to serve impartially.

4. Require that any individual designated by the District as an investigator receiving training on
issues of relevance to create an investigative report that fairly summarizes relevant evidence.

5. Require that any individual designated by the District as a decision-maker receive
trainingPRESSPlus5 on issues of relevance of questions and evidence, including when questions
and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not
relevant.

6. Include a presumption that the Respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process.
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7. Include reasonably prompt timeframes for conclusion of the grievance process.
8. Describe the range of possible disciplinary sanctions and remedies the District may implement

following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard.PRESSPlus6

10. Include the procedures and permissible bases for the Complainant and Respondent to appeal.
11. Describe the range of supportive measures available to Complainants and Respondents.
12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek

disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege.

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to have
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. Any
third party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is
determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with
student behavior policies. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or refused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure.

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence)
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PRESSPlus Comments

PRESSPlus 1.  Rewritten in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. See the sample policy
2:265's footnotes, available at PRESS Online by logging in at www.iasb.com, for more
information. Issue 118, April 2025

PRESSPlus 2.  If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPlus 3.  If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPlus 4.  While the name and contact information is required by law to be listed, it is not part of
the adopted policy and does not require board action. It is important for the updated name and contact
information to be inserted into this policy and regularly monitored. A district's Nondiscrimination
Coordinator often also serves as its Title IX Coordinator. If the district has more than one Title IX
Coordinator, it should designate one of its Title IX Coordinators to retain ultimate oversight to ensure
the district's consistent compliance with its responsibilities under Title IX and its implementing
regulations. The Title IX Coordinator with ultimate oversight should be listed in this policy.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPlus 5.  While live hearings are only required for postsecondary institutions, elementary and
secondary schools may choose to offer them as part of their grievance process. Consult the board
attorney if the board wants the district to use a live hearing in its grievance process.

If using a live hearing during the grievance process, amend #5 by inserting the following underscored
text: “Require that any individual designated by the District as a decision-maker receive training on
any technology to be used at a live hearing and on issues of relevance of questions and evidence,
including when questions and evidence about the Complainant’s sexual predisposition or prior sexual
behavior are not relevant.” After inserting the underscored text, use the Save Status "Adopted with
Additional District Edits." Issue 118, April 2025

PRESSPlus 6.  34 C.F.R. §106.45(b)(1)(vii) requires the Title IX sexual harassment grievance
process to state the standard of proof it will use to determine responsibility of the respondent. The
standard of proof selected must be applied “consistently to formal complaints alleging Title IX sexual
harassment regardless of whether the respondent is a student or an employee.” 85 Fed. Reg. 30373.
Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of
the evidence, not necessarily established by the greater number of witnesses testifying to a fact but by
evidence that has the most convincing force.” See Black’s Law Dictionary, 11th ed. 2019.
Preponderance of evidence is the standard of proof used in sample policy 2:260, Uniform Grievance
Procedure.
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Clear and convincing is a higher standard of proof, requiring more than preponderance of evidence
but less than proof beyond a reasonable doubt. It means “evidence indicating that the thing to be
proved is highly probable or reasonably certain.” See Black’s Law Dictionary, 11th ed. 2019. Consult
the board attorney regarding the appropriate standard of proof for the district, as well as
implications if a different standard of proof is used in this policy than in 2:260, Uniform
Grievance Procedure. For boards that choose the clear and convincing evidence standard of proof,
delete “preponderance of” and insert “clear and convincing.” Ensure the same standard of proof is
used in 2:265-AP2, Formal Title IX Complaint Grievance Process, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board
policy, or has a complaint regarding any one of the following:

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX

complaints governed by Board policy 2:265, Title IX Grievance ProcedurePRESSPlus1

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
4. Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the

Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

5. Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally

disadvantaged or deprived children
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410

ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager may first attempt to resolve complaints without resorting to this grievance
procedure if deemed appropriate. If a formal complaint is filed under this policy, the Complaint
Manager will address the complaint promptly and equitably. Any person filing a complaint under this
policy may forego any informal suggestions and/or attempts to resolve it and may proceed directly to
this grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
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the accused’s parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District’s main
office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed. In the case of
a complaint against the Superintendent, the Board President shall receive the complaint. The Board
President shall immediately provide all members of the Board of Education and legal counsel of the
Board of Education said complaint verbatim, and shall direct legal counsel for the Board of Education
to take any and all actions deemed advisable based upon the complaint and prior to the Board of
Education being able to meet to discuss said complaint.

The Board of Education shall determine the appropriate person(s) or entity(ies) to investigate the
complaint on its behalf and to direct the manner in which the complaint will be investigated. The Board
of Education will determine the merits of any complaint against the Superintendent.

With respect to complaints against the Superintendent, the Board of Education shall strive to make a
determination regarding the complaint within sixty (60) days of its filing. If additional time is needed,
the Board of Education will notify the complainant of the need for additional time. The decision of the
Board of Education with respect to a complaint against the Superintendent shall be final and not
subject to further appeal before it.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment, in addition to any response required by this
policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall process
and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.
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For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. The complaint and identity of the Complainant
will not be disclosed except: (1) as required by law, this policy, or any collective bargaining agreement,
(2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years or
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall provide his or her written decision to the Complainant and the accused as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board of Education by making a written request to the
Complaint Manager. The Complaint Manager shall promptly forward all materials relative to the
complaint and appeal to the Board of Education.

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to gather
additional information. Within five school business days after the Board’s decision, the Superintendent
shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager’s or outside investigator’s report, the
Board shall provide its written decision to the Complainant and the accused, as well as to the
Complaint Manager. This policy shall not be construed to create an independent right to a hearing
before the Superintendent or Board. The failure to strictly follow the timelines in this grievance
procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator, Title IX Coordinator, and Complaint
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ManagersPRESSPlus2

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.

The Nondiscrimination Coordinator also serves as the District’sSuperintendent shall appoint a Title IX
Coordinator to coordinate the District's efforts to comply with Title IX.PRESSPlus3

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District’s
Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title IX Coordinator, and
the Complaint Managers. The Superintendent or designee shall ensure that students,
parents/guardians, employees, and members of the community are informed of the contact
information for the District’s Nondiscrimination Coordinator, Title IX Coordinator, and Complaint
Managers on an annual basis.

Nondiscrimination Coordinator:
Name: Mr. Luke Pavone,

Deputy Superintendent of Operations

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928

Email: lpavone@pths209.org 

Complaint Managers:
Name: Mr. Luke Pavone,

Deputy Superintendent of
Operations

Name: Dr. Diana Thomas

Address: Proviso Township
High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928 Phone: 708-338-5907
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Phone: 708-338-5928 Phone: 708-338-5907

Email: lpavone@pths209.org Email: dthomas@pths209.org
Complaints regarding the Superintendent:

Name: Sam Valtierrez

Email: svaltierrez@pths209.org

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69, 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, Ill. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, Ill. False Claims Act.

775 ILCS 5/, Ill. Human Rights Act.

820 ILCS 70/, Employee Credit Privacy Act.
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820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 Ill.Admin.Code Part 280.

23 Ill.Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:315 (Restrictions on Publications; High Schools), 8:70 (Accommodating
Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and Concerns)

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to State of Tennessee v. Cardona, striking down the
2024 Title IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118,
April 2025

PRESSPlus 2.  While the names and contact information are required by law to be listed, they are not
part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPlus 3.  A district must prominently display its Title IX nondiscrimination policies (this policy
2:260, Uniform Grievance Procedure, and policy 2:265, Title IX Grievance Procedure) and contact
information for its Title IX Coordinator on its website, if any, and in each handbook made available to
students, applicants for employment, parents/guardians, employees, and collective bargaining units.
34 C.F.R. §106.8(a) and (b). Notifications must state that nondiscrimination extends to employment,
and that inquiries about the application of Title IX and its regulations may be referred to the district’s
Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34
C.F.R. §106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and
Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com. Issue
118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update

4:15 Identity Protection

The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District’s collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are authorized
by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. All employees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the
time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that makes
the social security number easily redacted if the record is required to be released as part of a
public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose.

5. All employees must be advised of this policy’s existence, and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the
public, upon request.

6. If this policy is amended, employees will be advised of the existence of the amended policy and
a copy of the amended policy will be made available to each employee.

No District employee shall collect, store, use, or disclose an individual’s social security number unless
specifically authorized by the Superintendent. This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to
protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards

The Superintendent ensures that the District takes reasonable cybersecurity and other measures to
safeguard information including:PRESSPlus1 (1) protected personally identifiable information, (2) other
types of information that a federal awarding agency, pass-through agencyentity, or State awarding
agency designates as sensitive, such as personally identifiable information (PII) and (3) information
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that the District considers to be sensitive consistent with applicable laws regarding privacy and
confidentiality (collectively, sensitive information), when administering federal grant awards and State
grant awards governed by the Grant Accountability and Transparency Act (30 ILCS 708/).

The Superintendent shall establish procedures for the identification, handling, storage, access,
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that
employees and contractors responsible for the administration of a federal or State award for the
District receive regular training in the safeguarding of sensitive information. Employees mishandling
sensitive information are subject to discipline, up to and including dismissal.

LEGAL REF.:        

2 C.F.R. §200.303(e).

5 ILCS 179/, Identity Protection Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 205/3, Local Records Act.

105 ILCS 10/, Illinois School Student Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student
Records), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 2 C.F.R Part 200, amended by 89 Fed. Reg 30046,
addressing the safeguarding of information under grant awards and updating the definitions for
personally identifiable information and protected personally identifiable information.

Personally Identifiable Information (PII) means information that can be used to distinguish or trace an
individual's identity, either alone or when combined with other personal or identifying information that is
linked or linkable to a specific individual. Some PII is available in public sources such as telephone
books and websites. This was previously defined as public personally identifiable information (Public
PII), but 2024 revisions to 2 C.F.R. Part 200 have deleted Public PII as a definition. The definition of PII
is not attached to any single category of information or technology. Instead, it requires a case-by-case
assessment of the specific risk that an individual can be identified. Non-PII can become PII whenever
additional information is made publicly available, in any medium and from any source, that could be
used to identify an individual when combined with other available information. 2 C.F.R. §200.1.

Protected personally identifiable information (Protected PII) means PII, except for certain types of PII
that must be disclosed by law. 2024 revisions to 2 C.F.R. Part 200 eliminated examples of Protected
PII and instead only list examples of PII within the definition of Protected PII at 2 C.F.R. §200.1, which
may indicate broadening of the definition of Protected PII. See 89 Fed. Reg. 79732. Before the 2024
revisions, examples of Protected PII contained in the regulation included, but were not limited to,
social security number, passport number, credit card numbers, clearances, bank numbers, biometrics,
date and place of birth, mother’s maiden name, criminal records, medical records, financial records,
and educational transcripts. 2 C.F.R. §200.1. Consult the board attorney for guidance in this area. See
sample administrative procedure 4:15-AP2, Treatment of Personally Identifiable Information Under
Grant Awards, available at PRESS Online by logging in at www.iasb.com. Protected PII is similar to,
but broader than, the definition of personal information under PIPA. Issue 118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update

4:80 Accounting and Audits
The School District's accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the Ill. State Board of
Education (ISBE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of liabilities and assets, prioritization of expenditures of governmental funds,
and provisions for accounting disclosures shall be made in accordance with government accounting
standards as directed by the auditor designated by the Board. The Superintendent, in addition to other
assigned financial responsibilities, shall report monthly on the District's financial performance, both
income and expense, in relation to the financial plan represented in the budget.

Annual Audit

At the close of each fiscal year, the Superintendent shall arrange an audit of the District funds,
accounts, statements, and other financial matters. The audit shall be performed by an independent
certified public accountant designated by the Board and be conducted in conformance with
prescribed standards and legal requirements. A complete and detailed written audit report shall be
provided to each Board member and to the Superintendent. The Board will annually advertise a
request for proposals to perform the external audit.

The Superintendent shall annually, on or before October 15, submit an original and one copy of the
audit to the appropriate Intermediate Service Center Executive Director.

Annual Financial Report

The Superintendent or designee shall annually prepare and submit the Annual Financial Report on a
timely basis using the form adopted by the ISBE. The Superintendent shall review and discuss the
Annual Financial Report with the Board before it is submitted.

Inventories

The Superintendent or designee is responsible for establishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall include a description of each item,
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and
equipment are acquired by the District pursuant to a federal or State grant award, in which case the
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The
Superintendent shall establish procedures for the management of property acquired by the District
under grant awards that comply with federal and State law.

Capitalization Threshold

To be considered a capital asset for financial reporting purposes, a capital item must be at or above a
capitalization threshold of $510,000PRESSPlus1 and have an estimated useful life greater than one
year.

Disposition of District Property

The Superintendent or designee shall notify the Board, as necessary, of the following so that the Board
may consider its disposition: (1) District personal property (property other than buildings and land) that
is no longer needed for school purposes, and (2) school site, building, or other real estate that is
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unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or designee
may unilaterally dispose of personal property of a diminutive value. The Superintendent shall establish
procedures for the disposition and, when permitted by the terms and conditions of the award, the
retentionPRESSPlus2 of property acquired by the District under grant awards that comply with federal
and State law.

Taxable Fringe Benefits

The Superintendent or designee shall: (1) require that all use of District property or equipment by
employees is for the District's convenience and best interests unless it is a Board-approved fringe
benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to
report an employee's personal use of District property or equipment as taxable compensation.

Controls for Revolving Funds and Petty Cash

Revolving funds and the petty cash system are established in Board policy 4:50, Payment
Procedures. The Superintendent shall: (1) designate a custodian for each revolving fund and petty
cash fund, (2) obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this
policy, State law, and ISBE rules.  A check for the petty cash fund may be drawn payable to the
designated petty cash custodian. Bank accounts for revolving funds are limited to a maximum balance
of $5000.00. All expenditures from these bank accounts must be directly related to the purpose for
which the account was established and supported with documentation, including signed invoices or
receipts. All deposits into these bank accounts must be accompanied with a clear description of their
intended purpose. The Superintendent or designee shall include checks written to reimburse revolving
funds on the Board's monthly listing of bills indicating the recipient and including an explanation.

Control Requirements for Checks

The Board must approve all bank accounts opened or established in the District's or a District
school's name or with the District's Federal Employer Identification Number. All checks issued by the
School District must be signed by either the Treasurer or Board President, except that checks from
accounts containing student activity funds or fiduciary funds and checks from revolving accounts may
be signed by their respective account custodians.

Internal Controls

The Superintendent is primarily responsible for establishing and implementing a system of internal
controls for safeguarding the District's financial condition; the Board, however, will oversee these
safeguards. The control objectives are to ensure efficient business and financial practices, reliable
financial reporting, and compliance with State law and Board policies, and to prevent losses from
fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other
imprudent employee action. The District's system of internal controls shall include the following:

1. All financial transactions must be properly authorized and documented.
2. Financial records and data must be accurate and complete.
3. Accounts payable must be accurate and punctual.
4. District assets must be protected from loss or misuse.
5. Incompatible duties should be segregated, if possible.
6. Accounting records must be periodically reconciled.
7. Equipment and supplies must be safeguarded.
8. Staff members with financial or business responsibilities must be properly trained and

supervised, and must perform their responsibilities with utmost care and competence.
9. Any unnecessary weaknesses or financial risks must be promptly corrected.
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The Superintendent or designee shall annually audit the District's financial and business operations for
compliance with established internal controls and provide the results to the Board. The Board may
from time-to-time engage a third-party to audit internal controls in addition to the annual audit.

LEGAL REF.:

2 C.F.R. §200 et seq.

30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 Ill.Admin.Code 7000 et
seq.

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-22.8 and 5/17-1 et
seq.

23 Ill.Admin.Code Part 100.

CROSS REF.: 4:10 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of
Credit and Procurement Cards), 4:90 (Student Activity and Fiduciary Funds)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. A
minimum threshold of $10,000, or a lesser amount established by the board, and useful life greater
than one year complies with the definition of equipment under federal grant rules. Issue 118, April
2025

PRESSPlus 2.  Updated in response to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. Issue
118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 5 - PERSONNEL \

Document Status: Draft Update

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race; color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital status; arrest
record; military status; order of protection status; unfavorable military discharge; citizenship status
provided the individual is authorized to work in the United States; work authorization status; use of
lawful products while not at work; being a victim of domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic information; physical or mental handicap or disability,
if otherwise able to perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health decisions; credit history,
unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position; conviction record, unless authorized by law; family responsibilities; or other legally protected
categories. No one will be penalized solely for his or her status as a registered qualifying patient or a
registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis
Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employment opportunities on the
basis of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited. These individuals are listed below.  No
employee or applicant will be discriminated or retaliated against because he or she: (1) requested,
attempted to request, used, or attempted to use a reasonable accommodation as allowed by the
Illinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy or
State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District’s nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform
Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator.

The Superintendent shall appoint a Title IX Coordinator to coordinate the District's efforts to comply
with Title IX.PRESSPlus1

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator:
Name: Mr. Luke Pavone, Deputy
Superintendent of Operations
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Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928

Email: lpavone@pths209.org 

Complaint Managers:

Name: Mr. Luke Pavone,

Deputy Superintendent of Operations

Name: Dr. Diana Thomas

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928 Phone: 708-338-5907

Email: lpavone@pths209.org Email: dthomas@pths209.org

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not require
or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

LEGAL REF.:        

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.
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29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000gg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

Ill. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-
7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Ill. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, Ill. Human Rights
Act.

775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, Ill. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:20
(Sexual Harassment), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious
Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis
Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity), 5:200
(Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year),
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5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilities)

PRESSPlus Comments

PRESSPlus 1.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025 
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5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or
abusive conduct on the basis of an individual’s actual or perceived race, color, religion, national origin,
ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability,
pregnancy, marital status, family responsibilities, reproductive health decisions, order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual’s other protected status identified in
Board policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of
students, including, but not limited to, sexual harassment, is prohibited by Board policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment;
and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. The District provides annual sexual harassment prevention training in
accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive working environment.  Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other
conduct. The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has
the effect of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of
all the circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for the District pursuant to a contract with the District, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual’s same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known and potential
witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
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the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, Title IX Coordinator, and/or a Complaint Manager.

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX
Coordinator,PRESSPlus1 and Complaint Managers. The Nondiscrimination Coordinator also serves as
the District’s Title IX Coordinator.

Nondiscrimination Coordinator:
Name: Mr. Luke Pavone, Deputy
Superintendent of Operations

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928

Email: lpavone@pths209.org 

Complaint Managers:

Name: Mr. Luke Pavone,

Deputy Superintendent of Operations

Name: Dr. Diana Thomas

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928 Phone: 708-338-5907

Email: lpavone@pths209.org Email: dthomas@pths209.org
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Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, up to
and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain a workplace environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual-basedPRESSPlus2  harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the NondiscriminationTitle
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged workplace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policy 2:260, Uniform Grievance
Procedure, and/or 5:120, Employee Ethics; Conduct, and Conflict of Interest, should be initiated,
regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 5:90, Abused and Neglected Child Reporting. 

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee may be up to and including discharge.

Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260,
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Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the
law governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), and/or the Ill. Human Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to
assist employees: the Ill. Dept. of Human Rights and the U.S. Equal Employment Opportunity
Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District’s administrative office, and including this policy in the appropriate
handbooks.

LEGAL REF.:

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, Ill. Human Rights Act.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Drafts

Drafts
26 of 56

169

http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=29&spec=1604.11
http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-1681&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=34&spec=106
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430-70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-5
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-5
http://redirector.microscribepub.com/?cat=code&loc=il&id=56&spec=2500
http://redirector.microscribepub.com/?cat=code&loc=il&id=56&spec=2510
http://redirector.microscribepub.com/?cat=code&loc=il&id=56&spec=5210
http://redirector.microscribepub.com/?cat=code&loc=il&id=56&spec=5220
http://redirector.microscribepub.com/?cat=case&loc=us&id=144&
http://redirector.microscribepub.com/?cat=case&loc=us&id=037&
http://redirector.microscribepub.com/?cat=case&loc=us&id=075&
http://redirector.microscribepub.com/?cat=case&loc=us&id=109&
http://redirector.microscribepub.com/?cat=case&loc=us&id=022&
http://redirector.microscribepub.com/?cat=case&loc=us&id=050&
http://redirector.microscribepub.com/?cat=case&loc=us&id=067&
http://redirector.microscribepub.com/?cat=case&loc=us&id=052&
http://redirector.microscribepub.com/?cat=case&loc=us&id=092&


Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 Ill.2d 125 (Ill. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited),Grievance Procedure), 4:60 (Purchases and Contracts), 5:10 (Equal Employment
Opportunity and Minority Recruitment), 5:90 (Abused and Neglected Child Reporting), 5:120
(Employee Ethics; Code of Professional Conduct; and Conflict of Interest), 7:20 (Harassment of
Students Prohibited), 8:30 (Visitors to and Conduct on School Property)

PRESSPlus Comments

PRESSPlus 1.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPlus 2.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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5:60 Expenses

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution. Money
shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any person
except the employee, (2) anyone’s personal expenses, or (3) entertainment expenses. Entertainment
includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, or any other
place of public or private entertainment or amusement, unless the entertainment is ancillary to the
purpose of the program or event. The District is not responsible for losses due to an employee’s own
negligence, losses due to normal wear, or losses due to theft, unless the theft was a result of the
District’s negligence. Employees must submit the appropriate itemized, signed, standardized form(s)
to support any requests for expense advancements, reimbursements, or purchase orders that show
the following:

1. The amount of the estimated or actual expense, with attached receipts for actual incurred
expenses.

2. The name and title of the employee who is requesting the expense advancement or
reimbursement. Receipts from group functions must include the names, offices, and job titles of
all participants.

3. The date(s) of the official business on which the expense advancement, reimbursement, or
purchase order will be or was expended.

4. The nature of the official business conducted when the expense advancement, reimbursement,
or purchase order will be or was expended.

Advancements

The Superintendent may advance expenses to teachers and other licensed employees for the
anticipated actual and necessary expenses to be incurred while attending meetings that are related to
their duties and will contribute to their professional development, provided they fall below the maximum
allowed in the Board’s expense regulations.

Expense advancement requests must be submitted to the Superintendent or designee on the
District’s standardized estimated expense approval form for employees. After spending expense
advancements, employees must use the District’s standardized expense reimbursement form and
submit to the Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b)
the amount of actual expenses by attaching receipts. Any portion of an expense advancement not
used must be returned to the District. Expense advancements and vouchers shall be presented to the
Board in its regular bill process.

Reimbursements and Purchase Orders

Expense reimbursements and purchase orders may be issued by the Superintendent or designee to
employees, along with other expenses necessary for the performance of their duties, provided the
expenses fall below the maximum allowed in the Board’s expense regulations.

Expense reimbursements and purchase order approvals are not guaranteed and, when possible,
employees should seek pre-approval of expenses by providing an estimation of expenses on the
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District’s standardized estimated expense approval form for employees, except in situations when the
expense is diminutive. When pre-approval is not sought, employees must seek reimbursement on the
District’s standardized expense reimbursement form for employees. Expense reimbursements and
purchase orders shall be presented to the Board in its regular bill process.

Use of Credit and Procurement Cards

Credit and procurement card usage is governed by policy 4:55, Use of Credit and Procurement
Cards.

Exceeding the Maximum Allowable Expense Amount(s)

All requests for expense advancements, reimbursements, and purchase orders exceeding the
maximum allowed in the Board’s expense regulations may only be approved when:

1. The Board’s resolution to regulate expenses allows for such approval;
2. An emergency or other extraordinary circumstance exists; and
3. The request is approved by a roll call vote at an open Board meeting.

Registration

When possible, registration fees will be paid by the District in advance.

Travel

The least expensive method of travel will be used, provided that no hardship will be caused to the
employee. Employees will be reimbursed for:

1. Air travel at the coach or economy class commercial airline rate. First class or business class air
travel will be reimbursed only if emergency circumstances warrant. The emergency
circumstances must be explained on the expense form and Board approval of the additional
expense is required. Fees for the first checked bag will be reimbursed. Copies of airline tickets
and baggage receipts must be attached to the expense form.

2. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach airfare.
Copies of tickets must be attached to the expense form to substantiate amounts.

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue
Service for income tax purposes. The reimbursement may not exceed the cost of coach airfare.
Mileage for use of personal automobiles in trips to and from transportation terminals will also be
reimbursed. Toll charges and parking costs will be reimbursed.

4. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such use
must be explained on the expense form.

5. Taxis, airport limousines, ride sharing services, or other local transportation costs.

Meals

Meals charged to the District should represent mid-fare selections for the hotel/meeting facility or
general area. Tips are included with meal charges. Expense forms must explain the meal charges
incurred. Alcoholic beverages will not be reimbursed.

Lodging

Employees should request conference rate or mid-fare room accommodations. A single room rate will
be reimbursed. Employees should pay personal expenses at checkout. If that is impossible,
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deductions for the charges should be made on the expense form.

Miscellaneous Expenses

Employees may seek reimbursement for other expenses incurred while attending a meeting
sponsored by organizations described herein by fully describing the expenses on the expense form,
attaching receipts.

Additional Requirements for Travel Expenses Charged to Federal and State Grants

All grant-related travel expenses must be pre-approved by the Superintendent or designee.  

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred
by employees and charged to a federal grant or State grant governed by the Grant Accountability and
Transparency Act (30 ILCS 708/) must also meet the following requirements:

1. The participation of the employee is necessary to the award, and the costs are specifically
related to the award.

2. Expenses must be permissible under the terms and conditions of the award.
3. Expenses must be reasonable and consistent with this policy.
4. The Board does not reimburse actual expenses or pay a per diem allowance unless the

employee is on official travel status for more than 12 hours. However, employees remain eligible
for mileage reimbursement (minus regular commuting mileage/costs) and other transportation
expenses if on travel status less than 12 hours.

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual
costs incurred; however, only one method may be applied per trip.

6. Commercial airfare costs in excess of the least expensive coach or economy class are
prohibited except when such accommodations would: (1) require circuitous routing; (2) require
travel during unreasonable hours; (3) excessively prolong travel; (4) result in additional costs that
would offset transportation savings; or (5) offer accommodations not reasonably adequate for
the traveler’s medical needs. Qualifying circumstances must be explained on the expense form,
and Board approval of the additional expense is required.

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not
exceed the rates established by the Governor’s Travel Control Board or federal travel
regulations, whichever is less. These limits do not apply when: (1) an employee stays in the
lowest-priced room available at or near a hotel where a conference or seminar is located or in
accommodations arranged by the conference/seminar organization, or (2) lodging at or below
the established rate is unavailable. In those cases, the employee will be reimbursed for actual
lodging expenses with prior approval, but in no case will the reimbursement exceed 300% of the
applicable maximum per diem rate. If a conference fee includes a meal, the meal or per diem
allowance will be reduced by the actual value of the meal or the applicable meal allowance,
whichever is less.

8. Employees must use the least expensive compact car available when using a rental car for
travel, unless an exception is approved. The Board does not reimburse employees for collision
damage waiver or theft insurance.

9. The Board will reimburse travel expenses not chargeable to an award from other District funds
consistent with this policy.

LEGAL REF.:PRESSPlus1        

2 C.F.R. §200.4754.PRESSPlus2
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30 ILCS 708/130, Grant Accountability and Transparency Act.

50 ILCS 150/, Local Government Travel Expense Control Act.

105 ILCS 5/10-22.32.

820 ILCS 115/9.5, Ill. Wage Payment and Collection Act.

CROSS REF.: 2:125 (Board Member Compensation; Expenses), 2:240 (Board Policy Development),
4:50 (Payment Procedures), 4:55 (Use of Credit and Procurement Cards)

PRESSPlus Comments

PRESSPlus 1.  The Legal References are updated. Issue 118, April 2025

PRESSPlus 2.  The Legal References are updated. Issue 118, April 2025

Drafts

Drafts
31 of 56

174

http://redirector.microscribepub.com/?cat=stat&loc=IL&id=30&spec=708
http://redirector.microscribepub.com/?cat=stat&loc=il&id=50&spec=150
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=115


PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 5 - PERSONNEL \

Document Status: Draft Update

5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:
a. Anaphylactic reactions and management, conducted by a person with expertise on

anaphylactic reactions and management;
b. Management of asthma, prevention of asthma symptoms, and emergency response in the

school setting;
c. The basics of seizure recognition and first aid and emergency protocols, consistent with

best practice guidelines issued by the Centers for Disease Control and Prevention;
d. The basics of diabetes care, how to identify when a diabetic student needs immediate or

emergency medical attention, and whom to contact in case of emergency;
e. Current best practices regarding identification and treatment of attention deficit

hyperactivity disorder; and
f. How to respond to an incident involving life-threatening bleeding, including use of a

school's trauma bleeding control kit, if applicable.

2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
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into instructional practices across all grades and subjects.
3. Developing cultural competency, including but not limited to understanding and reducing implicit

bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).
4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with

appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11.

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but
not limited to training on:

a. Teacher-student conduct;
b. School employee-student conduct; and
c. Evidence-informed training on preventing, recognizing, reporting, and responding to child

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).
8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with

the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

Additional Training Requirements

In addition, the staff development program shall include each of the following:

1. Ongoing professional development for teachers, administrators, all school personnel and school
resource officers, and staff regarding on the requirements of 105 ILCS 5/10-22.6 and 5/10-
20.14, the adverse consequences of school exclusion and justice-system involvement, effective
classroom management strategies, culturally responsive discipline, trauma-responsive learning
environments as defined in 105 ILCS 5/3-11(b),PRESSPlus1 the appropriate and available
supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall
document compliance with this requirement by the end of each school year and maintain
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documentation for a three-year period.
3. All high school coaching personnel, including the head and assistant coaches, and athletic

directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
directors hired on or after 8-19-14 must be certified before their position’s start date.

4. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

5. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

6. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

7. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

8. For all District staff, annual sexual harassment prevention training.
9. Title IX requirements for training in accordance with 34 C.F.R. §Part 106.8(d) (see Board policy

2:265, Title IX Grievance Procedure).
10. Training for all District employees on the prevention of discrimination and harassment based on

race, color, and national origin in school as part of new employee training and at least once
every two years.

11. Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

12. Training in accordance with 105 ILCS 5/26A for at least one staff member in each school
designated as a resource for students who are parents, expectant parents, or victims of
domestic or sexual violence, and for any employees whose duties include the resolution of
complaints of violations of 105 ILCS 5/26A (see Board policy 7:255, Students who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence).PRESSPlus2

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5, and 5/26A.PRESSPlus3

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.
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105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence), 7:270 (Administering Medicines to Students), 7:285
(Anaphylaxis Prevention, Response, and Management Program), 7:290 (Suicide and Depression
Awareness and Prevention), 7:305 (Student Athlete Concussions and Head Injuries)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025

PRESSPlus 2.  Updated in response to 105 ILCS 5/26A-25 and 26A-35, added by P.A. 102-466,
a/k/a ESS Law, eff. 7-1-25, which requires each designated Article 26A Resource Person to either (1)
be trained to understand, provide information and referrals, and address issues pertaining to youth
who are parents, expectant parents, or victims of domestic or sexual violence, including training in the
subjects set forth in 105 ILCS 5/26A-35(b)(i), or (2) have participated in an in-service training program
under 105 ILCS 5/10-22.39(d) that includes training on the rights of minors to consent to counseling
services and psychotherapy under the Mental Health and Developmental Disabilities Code within 12
months prior to designation. However, 105 ILCS 5/10-22.39(d) was deleted by P.A. 103-542 and its
training contents are in 105 ILCS 5/10-22.39(b-25).

105 ILCS 5/26A-25(b)(1), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requires employees
whose duties include resolution of Article 26A complaints to initially complete at least eight hours of
training on issues related to domestic and sexual violence and how to conduct the district's complaint
resolution procedure, and to complete six hours of training annually thereafter. Such training must be
conducted by individual(s) with expertise in domestic or sexual violence in youth and expertise in
developmentally appropriate communications with elementary and secondary students regarding
topics of a sexual, violent, or sensitive nature. See sample administrative procedures 7:255-AP1,
Supporting Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence, and 7:255-AP2, Complaint Resolution Procedure for Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence.
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See pp. 28-30 of the June 2024 report of the second ESS Task Force for existing training
requirements that may be suitable to fulfill Article 26A training requirements, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025

PRESSPlus 3.  The Legal References are updated. Issue 118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 6 - INSTRUCTION \

Document Status: Draft Update

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical
condition may be eligible for instruction in the student’s home or hospital. Eligibility shall be
determined by State law and the Ill. State Board of Education rules governing (1) the continuum of
placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days after receiving a written statement from: (1) a physician licensed to practice medicine in
all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered
nurse. Instructional or related services for a student receiving special education services will be
determined by the student’s individualized education program.

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, the
fulfillment of parenting obligations related to the health of the child, or health and safety concerns
arising from domestic or sexual violence as defined in 105 ILCS 5/26A, will be provided home
instruction, correspondence courses, or other courses of instruction under the following
circumstances:PRESSPlus1

1. (1) bBefore the birth of the child when the student’s physician, physician assistant, or advanced
practice registered nurse indicates, in writing, that she is medically unable to attend regular
classroom instruction., and (2) f

2. For up to three months after the child’s birth or a miscarriage.PRESSPlus2

3. When a student must care for his or her ill child if:
a. The child's physician, physician assistant, or advanced practice registered nurse informs

the District, in writing, that the child has a serious health conditionPRESSPlus3 that would
require the student to be absent from school for two or more consecutive weeks; and

b. The student or the student's parent/guardian informs the District, in writing, that the student
needs to care for the child during this period.

4. The student must treat physical or mental health complications or address safety concerns
arising from domestic or sexual violence when a health care provider or an employee of the
student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A, informs the
District, in writing, that the care is needed by the student and will cause the student's absence
from school for two or more consecutive weeks.

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two
months to determine the student's continuing need for home instruction.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and
hospital staff to coordinate course work and facilitate a student’s return to school.

LEGAL REF.:        

105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.
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23 Ill.Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunitiesy), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence), 7:280 (Communicable and Chronic Infectious
Disease)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.6a, amended by P.A. 102-466, a/k/a ESS
Law, eff. 7-1-25. Issue 118, April 2025

PRESSPlus 2.  Number 2 does not require a written statement from a physician, physician assistant,
or advanced practice registered nurse. See policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence. Issue 118, April 2025

PRESSPlus 3.  Serious health condition means an illness, injury, impairment, or physical or mental
health condition that involves inpatient care in a hospital, hospice, or residential medical care facility or
continuing treatment by a health care provider that is not controlled by medication alone. Issue 118,
April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 6 - INSTRUCTION \

Document Status: Draft Update

6:235 Access to Electronic Networks

Electronic networks are a part of the District’s instructional program and serve to promote educational
excellence by facilitating resource sharing, innovation, and communication.

The term electronic networks includes all of the District’s technology resources, including, but not
limited to:

1. The District’s local-area and wide-area networks, including wireless networks (Wi-Fi), District-
issued Wi-Fi hotspots, and any District servers or other networking infrastructure;

2. Access to the Internet or other online resources via the District’s networks or to any District-
issued online account from any computer or device, regardless of location;

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices.

The Superintendent shall develop an implementation plan for this policy and appoint system
administrator(s).The School District is not responsible for any information that may be lost or
damaged, or become unavailable when using the network, or for any information that is retrieved or
transmitted via the Internet.  Furthermore, the District will not be responsible for any unauthorized
charges or fees resulting from access to the Internet.

Curriculum and Appropriate Online Behavior

The use of the District’s electronic networks shall: (1) be consistent with the curriculum adopted by the
District as well as the varied instructional needs, learning styles, abilities, and developmental levels of
the students, and (2) comply with the selection criteria for instructional materials and library resource
center materials. As required by federal law and Board policy 6:60, Curriculum Content, students will
be educated about appropriate online behavior, including but not limited to: (1) interacting with other
individuals on social networking websites and in chat rooms, and (2) cyber-bullying awareness and
response.  As required by federal law, students will be educated about appropriate online behavior,
including, but not limited to: (a) interacting with other individuals on social networking websites and in
chat rooms, and (b) cyberbullying awareness and response.  Staff members may, consistent with the
Superintendent’s implementation plan, use the Internet throughout the curriculum.

The District’s electronic network is part of the curriculum and is not a public forum for general use. 

Acceptable Use

All use of the District’s electronic network must be:  (1) in support of education and/or research, and
be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose.  Use is a
privilege, not a right. Users of the District’s electronic networks have no expectation of privacy in any
material that is stored on, transmitted, or received via the District’s electronic networks. General rules
for behavior and communications apply when using electronic networks.  The District’s administrative
procedure, Acceptable Use of the District’s Electronic Networks, contains the appropriate uses,
ethics, and protocol. Electronic communications and downloaded material, including files deleted from
a user’s account but not erased, may be monitored or read by school officials.

Internet Safety
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Technology protection measures shall be used on each District computer with Internet access. They
shall include a filtering device that protects against Internet access by both adults and minors to visual
depictions that are: (1) obscene, (2) pornographic, or (3) harmful or inappropriate for students, as
defined by federal law and as determined by the Superintendent or designee.  The Superintendent or
designee shall enforce the use of such filtering devices. 

The Superintendent or designee shall include measures in this policy’s implementation plan to
address the following:

1. Ensure staff supervision of student access to online electronic networks,
2. Restrict student access to inappropriate matter as well as restricting access to harmful

materials,
3. Ensure student and staff privacy, safety, and security when using electronic communications,
4. Restrict unauthorized access, including “hacking” and other unlawful activities, and
5. Restrict unauthorized disclosure, use, and dissemination of personal identification information,

such as, names and addresses.
6. Comply with the Children’s Internet Protection Act, 47 U.S.C. §254(h) and (l).

Use of Artificial Intelligence (AI)-Enabled ToolsPRESSPlus1

The Board recognizes that AI-enabled tools are important to enhance student learning, educator
effectiveness, and school operations. The use of AI-enabled tools in the District shall be implemented
in a safe, ethical, and equitable manner and in accordance with Board policies 1:30, School District
Philosophy, and 7:345, Use of Educational Technologies.

To implement the use of AI-enabled tools in the District, the Superintendent or designee shall:

1. Develop a District-wide AI Plan that addresses the District's approach to the integration of AI;
2. Based on the District-wide AI Plan, establish AI Responsible Use Guidelines to address the

responsible use of AI in the District by students and staff;
3. Ensure that AI-enabled tools comply with State and federal law;
4. Ensure that staff receive training and students receive instruction on the use of AI, as

appropriate; and
5. Review the District's AI Plan and AI Responsible Use Guidelines on an annual basis and update

them as needed.

Authorization for Electronic Network Access

Each staff member must sign the Authorization for Access to the District's Electronic Network as a
condition for using the District’s electronic network. Each student and his or her parent(s)/guardian(s)
must sign the Authorization before being granted unsupervised use.

Confidentiality

All users of the District’s computers to access the Internet shall maintain the confidentiality of student
records. Reasonable measures to protect against unreasonable access shall be taken before
confidential student information is loaded onto the network.

Violations

The failure of any user to follow the terms of the District’s administrative procedure, Acceptable Use of
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the District’s Electronic Networks, or this policy, will result in the loss of privileges, disciplinary action,
and/or appropriate legal action.

LEGAL REF.:

20 U.S.C. §7131, Elementary and Secondary Education Act.

47 U.S.C. §254(h) and (l), Children’s Internet Protection Act.

47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and Libraries.

115 ILCS 5/14(c-5), Ill. Educational Labor Relations Act.

720 ILCS 5/26.5.

CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40 (Curriculum
Development), 6:60 (Curriculum Content), 6:210 (Instructional Materials), 6:230 (Library Media
Program), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:130
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:315 (Restrictions on Publications;
High Schools), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

PRESSPlus Comments

PRESSPlus 1.  Optional. Artificial intelligence is a rapidly evolving and complex technology that
implicates many unsettled legal and ethical issues. This content contains an item on which collective
bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of
employment is subject to collective bargaining upon request by the employee representative, even if
the policy involves an inherent managerial right.

A Statewide Generative AI and Natural Language Processing Taskforce issued a report to the
General Assembly in December 2024
(https://doit.illinois.gov/content/dam/soi/en/web/doit/meetings/ai-taskforce/reports/2024-gen-ai-task-
force-report.pdf) that recommended the Ill. State Board of Education provide guidance on the use of AI
in schools, best practices, and educator training. The U.S. Dept. of Education released a toolkit to
assist education leaders with the safe, ethical, and equitable integration of AI within education
systems, available at: http://downloads.microscribepub.com/il/press/federal_resources/FINAL-ED-
OET-EdLeaders-AI-Toolkit-10.29.24_20250221.pdf. Note: This resource may no longer be available
on a federal government website but is being maintained at PRESS Online to provide consistent
subscriber access.

Adopting policy language that addresses AI provides (a) a way for boards to monitor how this
technology is being used in the district, and (b) an opportunity for the board and the superintendent to
examine all current policies, collective bargaining agreements, and administrative procedures on this
subject. Before adoption of this subhead, the board may want to have a conversation with the
superintendent to determine how local conditions, resources, and current practices will support the full
implementation of a policy that addresses AI and its goals. The use of AI will be most effective when
the policy reflects local conditions and circumstances. Consult the board attorney about these issues.
See sample administrative procedure 6:235-AP3, Development of Artificial Intelligence (AI) Plan
and AI Responsible Use Guidelines, available at PRESS Online by logging in at www.iasb.com, for a
suggested framework for developing an AI plan and guidelines. Issue 118, April 2025
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update

7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades 9 through 12 in the public school regardless of age. Subject to specific
requirements in State law, the following children are not required to attend public school: (1) any child
attending a private school (including a home school) or parochial school, (2) any child who is physically
or mentally unable to attend school (including a pregnant student suffering medical complications as
certified by her physician), (3) any child lawfully and necessarily employed, (4) any child over 12 and
under 14 years of age while in confirmation classes, (5) any child absent because of religious
reasons, including to observe a religious holiday, for religious instruction, or because his or her
religion forbids secular activity on a particular day(s) or time of day, and (6) any child 16 years of age
or older who is employed and is enrolled in a graduation incentives program.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student’s absence. A valid cause for absence includes
illness (including mental or behavioral health of the student), attendance at a verified medical or
therapeutic appointment (including a victim services provider),PRESSPlus1 observance of a religious
holiday, death in the immediate family, attendance at a civic event, family emergency, other situations
beyond the control of the student as determined by the Board, voting pursuant to policy 7:90, Release
During School Hours (10 ILCS 5/7-42 and 5/17-15), other circumstances that cause reasonable
concern to the parent/guardian for the student’s mental, emotional, or physical health or safety, or other
reason as approved by the Superintendent or designee. For students who are parents, expectant
parents, or victims of domestic or sexual violence, valid cause for absence also includes the fulfillment
of a parenting responsibility and addressing circumstances resulting from domestic or sexual
violence.PRESSPlus2 Students absent for a valid cause may make up missed homework and
classwork assignments in a reasonable timeframe.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance
with the School Code and Board policy. The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The
Superintendent or designee is authorized to determine when the student’s absence is justified.

2. A protocol for excusing a student in grades 9 through 12 from attendance to sound Taps at a
military honors funeral held in Illinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of
day when his/her parent/guardian is an active duty member of the uniformed services and has
been called to duty for, is on leave from, or has immediately returned from deployment to a
combat zone or combat-support postings.

4. A process to identify and track students who are truants, chronic or habitual truants, or truant
minors as defined in 105 ILCS 5/26-2a.
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5. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student’s
attendance problem.

6. The identification of supportive services that may be offered to truant, chronically truant, or
chronically absent students, including parent-teacher conferences, student and/or family
counseling, orand information about available community agency services relevant to such
students' needs. See Board policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program.

7. A process for a 17 year old resident to participate in the District’s various programs and
resources for truants. The student must provide documentation of his/her dropout status for the
previous six months. A request from an individual 19 years of age or older to re-enroll after
having dropped out of school is handled according to provisions in 7:50, School Admissions
and Student Transfers To and From Non-District Schools.

8. A process for the collection and review of chronic absence data and to:
a. Determine what systems of support and resources are needed to engage chronically

absent students and their families, and
b. Encourage the habit of daily attendance and promote success.

9. Reasonable efforts to provide ongoing professional development to teachers, administratorsall
school personnel, Board members, and school resource officers, and staffPRESSPlus3 on the
appropriate and available supportive services for the promotion of student attendance and
engagement.

10. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office of
Education, if truancy continues after supportive services have been offered.

11. A protocol for cooperating with non-District agencies including County or municipal authorities,
the Regional Superintendent, truant officers, the Community Truancy Review Board, and a
comprehensive community based youth service agency. Any disclosure of school student
records must be consistent with Board policy 7:340, Student Records, as well as State and
federal law concerning school student records.

12. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions, or
court action, shall be taken against a chronic truant minor for or her truancy unless available
supportive services and other school resources have been provided to the student.  

13. The criteria to determine whether a student’s non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent believes qualifies. 

14. A process for the temporary exclusion of a student 17 years of age or older for failing to meet
minimum attendance standards according to provisions in State law. A parent/guardian has the
right to appeal a decision to exclude a student.

MonitoringUpdating

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board updates this
policy at least once every two years. The Superintendent or designee shall assist the Board with its
update.

LEGAL REF.:        

105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16, and 5/26-18, and 5/26A.
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705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 Ill.Admin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:150 (Home
and Hospital Instruction), 7:10 (Equal Educational Opportunities), 7:50 (School Admissions and
Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time for
Religious Instruction/Observance), 7:90 (Release During School Hours), 7:190 (Student Behavior),
7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence),
7:340 (Student Records)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a Ensuring
Success in School (ESS) Law, eff. 7-1-25. Issue 118, April 2025

PRESSPlus 2.  105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Fulfillment
of a parenting responsibility includes, but is not limited to, arranging and providing child care, caring
for a sick child, attending prenatal or other medical appointments for the expectant student, and
attending medical appointments for a child. Circumstances resulting from domestic or sexual
violence includes, but is not limited to, experiencing domestic or sexual violence, recovering from
physical or psychological injuries, seeking medical attention, seeking services from a domestic or
sexual violence organization as defined in 105 ILCS 5/26A-10, seeking psychological or other
counseling, participating in safety planning, temporarily or permanently relocating, seeking legal
assistance or remedies, or taking any other action to increase the safety or health of the student or to
protect the student from future domestic or sexual violence. Before an absence of three or more
consecutive days that is related to domestic or sexual violence, a district may require a student to
verify his or her claim of domestic or sexual violence under 105 ILCS 5/26A-45. See policy 7:255,
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, and
sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPlus 3.  Updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025
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7:185 Teen Dating Violence Prohibited
Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited.  For purposes of this
policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or
threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship;
or uses or threatens to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fully implements and enforces each of the following Board policies:
a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,

parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board of Education, its employees, or its agents have violated his or her rights
under the State or federal Constitution, State or federal statute, Board policy, or various
enumerated bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits a District employee, agent, or
student from engaging in sexual discrimination, including sex-
based harassment,PRESSPlus1 in violation of Title IX of the Education Amendments of
1972. Prohibited conduct includes but is not limited to sexual assault, dating violence,
domestic violence, and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District’s established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with the
District’s comprehensive health education program in Board policy 6:60, Curriculum Content.
This includes incorporating student social and emotional development into the District’s
educational program as required by State law and in alignment with Board policy 6:65, Student
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Social and Emotional Development.
4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,

Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.
5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:

105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student’s health and well-being.  When a student’s licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District’s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student’s self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student’s parent/guardian.
 No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student’s discretion, provided the student’s parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student’s
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act. A student may also possess the supplies and equipment
necessary to monitor and treat diabetes in accordance with the student's diabetes care plan and/or
the supplies, equipment, and medication necessary to treat epilepsy in accordance with the student's
seizure action plan.PRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student’s self-administration of medication, including asthma medication or epinephrine
injectors, or medication required under a qualifying plan. A student’s parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

School District Supply of Undesignated Epinephrine Injectors

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
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undesignated epinephrine injectors in the name of the District and provide or administer them as
necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his
or her corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a person is having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall
maintain the names of trained personnel who have received a statement of certification pursuant to
State law. See the website for the Ill. Dept. of Human Services for information about opioid prevention,
abuse, public awareness, and a toll-free number to provide information and referral services for
persons with questions concerning substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student’s parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;
c. That student’s parent/guardian completed, signed, and submitted a School Medication

Authorization Form - Medical Cannabis; and
d. After administering the product to the student, the designated caregiver immediately

removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child’s school, at a school-
sponsored activity, or before/after normal school activities, including while the student is in
before-school or after-school care on school-operated property or while being transported on a
school bus.

3. The student him or herself when the self-administration takes place under the direct supervision
of a school nurse or administrator.
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Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District’s prescription for undesignated
school epinephrine injectors.  

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
shortage, in which case the District shall make reasonable efforts to maintain a supply.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.  

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:        

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

720 ILCS 550/, Cannabis Control Act.
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23 Ill.Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 145/30; 105 ILCS 150/30. This is not a new requirement, but it is added to
make clear in policy that self-carry may also be authorized for diabetes/seizure management. Issue
118, April 2025
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7:315 Restrictions on Publications; High Schools

Definitions

Libel means the willful or negligent publication of provably false and unprivileged statements of fact
that do demonstrable harm to a living person’s reputation.

Obscene means lewd; impure; indecent; calculated to shock the moral sense of humans by a
disregard of chastity or modesty. Objectionable or offensive to accepted standards of decency.

School official means a Building Principal or designee.

School-sponsored media means any material that is prepared, substantially written, published, or
broadcast by a student journalist, distributed or generally made available to members of the student
body, and prepared under the direction of a student media advisor. It does not include media intended
for distribution or transmission solely in the classroom in which the media is produced.

Slander means the speaking of false statements of fact that seriously harm a living person’s
reputation.

Student journalist means a public high school student who gathers, compiles, writes, edits,
photographs, records, or prepares information for dissemination in school-sponsored media.

Student media adviser means an individual employed, appointed, or designated by the District to
supervise or provide instruction relating to school-sponsored media.

School-Sponsored Media

School-sponsored publications, productions, and websites are governed by the Speech Rights of
Student Journalists Act and Board of Education policies, and student journalists are responsible for
determining the news, opinion, feature, and advertising content of those publications, productions, and
websites.

Student journalists must:

1. Make decisions based upon news value and guided by the Code of Ethics provided by the
Society of Professional Journalists, National Scholastic Press Association, Journalism
Education Association, or other relevant group;

2. Produce media based upon professional standards of accuracy, objectivity, and fairness;
3. Review material to improve sentence structure, grammar, spelling, and punctuation;
4. Check and verify all facts and verify the accuracy of all quotations;
5. In the use of personal opinions, editorial statements, and/or letters to the editor, provide

opportunity and space for the expression of differing opinions within the same media to align
with the District’s media literacy curriculum mandate in 105 ILCS 5/27-20.08; and

6. Include an author’s name with any personal opinions and editorial statements, if appropriate.
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Student journalists may not create, produce, or distribute school-sponsored media that:

1. Is libelous, slanderous, or obscene;
2. Constitutes an unwarranted invasion of privacy;
3. Violates federal or State law, including the Constitutional rights of third parties; or
4. Incites students to:

a. Commit an unlawful act;
b. Violate any of the District’s policies; or
c. Materially and substantially disrupt the orderly operation of the school.

The District will not engage in prior restraint of material prepared by student journalists for school-
sponsored media, unless the material fits into one of the four prohibited categories listed above, in
which case the Superintendent or designee and/or student media adviser may review, edit, and delete
such media material before publication or distribution of the media.

No expression made by students in the exercise of freedom of speech or freedom of the press under
this policy shall be deemed to be an expression of the District or an expression of Board policy.

Non-School Sponsored Publications Accessed or Distributed On Campus

For purposes of this section and the following section, a publication includes, without limitation: (1)
written or electronic print material, (2) audio-visual material on any medium including electromagnetic
media (e.g., images, digital files, flash memory, etc.), or combinations of these whether off-line (e.g., a
printed book, digital files, etc.) or online (e.g., any website, social networking site, database for
information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and other hand-held devices).

Creating, distributing, and/or accessing non-school sponsored publications shall occur at a time and
place and in a manner that will not cause disruption, be coercive, or result in the perception that the
distribution or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause a material and substantial disruption of the proper and orderly operation and
discipline of the school or school activities;

2. Violates the rights of others, including but not limited to material that is libelous, slanderous or
obscene, invades the privacy of others, or infringes on a copyright;

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but not
limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and vulgar language, or sexting as defined by Board policy 7:190, Student
Behavior,PRESSPlus1 and/or Student Handbooks;  

4. Is reasonably viewed as promoting illegal drug use;
5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students,

unless it is being used for school purposes. However, material from outside sources or the
citation to such sources may be allowed, as long as the material to be distributed or accessed is
primarily prepared by students; or

6. Encourages or Iincites students to violate any Board policies.

Accessing or distributing on-campus includes accessing or distributing on school property or at
school-related activities. A student engages in gross disobedience and misconduct and may be
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disciplined for: (1) accessing or distributing forbidden material, or (2) for writing, creating, or
publishing such material intending for it to be accessed or distributed at school.

Non-School Sponsored Publications Accessed or Distributed Off-Campus

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foreseeable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

Bullying and Cyberbullying

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to
Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in
addition to any response required by this policy.

LEGAL REF.:        

105 ILCS 5/27-20.08 and 5/27-23.7.

105 ILCS 80/, Speech Rights of Student Journalists Act.

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

Hazelwood v. Kuhlmeier, 484 U.S. 260 (1988).

Morse v. Frederick, 551 U.S. 393 (2007).

Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REF.: 1:30 (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:65
(Student Social and Emotional Development), 6:235 (Access to Electronic Networks), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student Behavior),
8:25 (Advertising and Distributing Materials in Schools Provided by Non-School Related Entities)

PRESSPlus Comments

PRESSPlus 1.  Updated in response to the addition of a definition of sexting in 7:190, Student
Behavior. Issue 118, April 2025

Drafts

Drafts
53 of 56

196

http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-27
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5/27-23.7
http://redirector.microscribepub.com/?cat=stat&loc=IL&id=105&spec=80
http://redirector.microscribepub.com/?cat=case&loc=us&id=136&
http://redirector.microscribepub.com/?cat=case&loc=us&id=068&
http://redirector.microscribepub.com/?cat=case&loc=us&id=099&


PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update

7:340 Student Records

School student records are confidential. Information from them shall not be released other than as
provided by law. A school student record is any writing or other recorded information concerning a
student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law as summarized below:  

1. Records kept in a staff member’s sole possession.
2. Records maintained by law enforcement officers working in the school.
3. Video and other electronic recordings (including without limitation, electronic recordings made

on school buses) that are created in part for law enforcement, security, or safety reasons or
purposes. The content of these recordings may become part of a school student record to the
extent school officials create, use, and maintain this content, or it becomes available to them by
law enforcement officials, for disciplinary or special education purposes regarding a particular
student.

4. Any information, either written or oral, received from law enforcement officials concerning a
student less than the age of 18 years who has been arrested or taken into custody.

State and federal law grants students, parents/guardians, and when applicable, the Ill. Dept. of
Children and Family Services’ Office of Education and Transition Services, certain rights, including the
right to inspect, copy, and/or challenge school student records. The information contained in school
student records shall be kept current, accurate, clear and relevant. All information maintained
concerning a student receiving special education services shall be directly related to the provision of
services to that child. The District may release directory information as permitted by law, but a
parent/guardian shall have the right to opt-out of the release of directory information regarding his or
her child. The District will comply with State or federal law with regard to release of a student’s school
records, including, where applicable, without notice to, or the consent of, the student’s parent/guardian
or eligible student. Upon request, the District discloses school student records without parent consent
to the official records custodian of another school in which a student has enrolled or intends to enroll,
as well as to any other person as specifically required or permitted by State or federal law.

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records.

Student Biometric Information Collection

The Superintendent or designee may recommend a student biometric information collection system
solely for the purposes of identification and fraud prevention. Such recommendation shall be
consistent with budget requirements and in compliance with State law. Biometric information means
any information that is collected through an identification process for individuals based on their unique
behavioral or physiological characteristics, including fingerprint, hand geometry, voice, or facial
recognition or iris or retinal scans.
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Before collecting student biometric information, the District shall obtain written permission from the
person having legal custody/parental responsibility or the student (if over the age of 18). Upon a
student’s 18th birthday, the District shall obtain written permission from the student to collect student
biometric information. Failure to provide written consent to collect biometric information shall not be
the basis for refusal of any services otherwise available to a student.

All collected biometric information shall be stored and transmitted in a manner that protects it from
disclosure. Sale, lease, or other disclosure of biometric information to another person or entity is
strictly prohibited.

The District will discontinue use of a student’s biometric information and destroy all collected biometric
information within 30 days after: (1) the student graduates or withdraws from the School District, or (2)
the District receives a written request to discontinue use of biometric information from the person
having legal custody/parental responsibility of the student or the student (if over the age of 18).
Requests to discontinue using a student’s biometric information shall be forwarded to the
Superintendent or designee.

The Superintendent or designee shall develop procedures to implement this policy consistent with
State and federal law. 

LEGAL REF.:        

20 U.S.C. §1232g, Family Educational Rights and Privacy Act; 34 C.F.R. Part 99.

50 ILCS 205/7, Local Records Act.

105 ILCS 5/10-20.12b, 5/10-20.40, and 5/14-1.01 et seq., and 5/26A-30.PRESSPlus1

105 ILCS 10/, Ill. School Student Records Act.

105 ILCS 85/, Student Online Personal Protection Act.

325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.

750 ILCS 5/602.11, Ill. Marriage and Dissolution of Marriage Act.

23 Ill.Admin.Code Parts 226 and 375.

Owasso I.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed., 332 Ill.App.3d 60 (1st Dist. 2002).

CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Internal
Information), 7:15 (Student and Family Privacy Rights), 7:220 (Bus Conduct), 7:255 (Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence), 7:345 (Use of
Educational Technologies; Student Data Privacy and Security)

PRESSPlus Comments

PRESSPlus 1.  The Legal References are updated in response to 105 ILCS 5/26A-30, added by P.A.
102-466, a/k/a ESS Law, eff. 7-1-25. . Issue 118, April 2025

Drafts

Drafts
55 of 56

198

http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-1232g&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=34&spec=99
http://redirector.microscribepub.com/?cat=stat&loc=il&id=50&spec=205
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=85
http://redirector.microscribepub.com/?cat=stat&loc=il&id=325&spec=17
http://redirector.microscribepub.com/?cat=stat&loc=il&id=750&spec=5
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=226
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=375
http://redirector.microscribepub.com/?cat=case&loc=us&id=110&


Drafts

Drafts
56 of 56

199



13. Approval of TeachTown enCORE Curriculum for Diverse Learners 
with Moderate to Severe Disabilities
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   July 8, 2025 

 

Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 

Alexander Aschoff, Deputy Superintendent 

 
 
Agenda Topic:  Life Skills Curriculum 
 
Expected Outcome: Action  
 
Staff Contacts:  Student Services Department, Ms. Fleming, District Coordinator of 
Student Services, Teachers: Ms. Bishop, Ms. Konstant, Ms. Josefek, Mr. Kissel, and Mr. 
LeGrand 

 
Title: Approval of TeachTown enCORE Curriculum for Diverse Learners with Moderate to 
Severe Disabilities 
 
Purpose: The purpose of TeachTown enCORE Curriculum for high school diverse 
learners in the Life Skills program is to provide a comprehensive, standards-based core 
curriculum that meets the unique academic and functional needs of students with 
moderate to severe disabilities, including those with: 

• Autism Spectrum Disorder (ASD) 
• Intellectual Disabilities 
• Multiple Disabilities 

• Other Developmental Delays 

TeachTown enCORE is designed to bridge the gap between functional and academic 
instruction, helping high school Life Skills students build independence, master academic 
content at an appropriate level, and prepare for successful post-secondary outcomes. The 
expected outcomes of TeachTown enCORE for diverse learners include improved 
academic achievement through standards-aligned instruction tailored to individual ability 
levels. Students are anticipated to demonstrate greater mastery of essential skills in core 
subjects, leading to better performance on alternate assessments. 
 
Background: 

Proviso Township High Schools District 209 currently lacks a unified, evidence-based, and 
standards-aligned curriculum for students with moderate to severe disabilities in the Life 
Skills program, which includes approximately 40 students district wide. While general 
education students benefit from comprehensive curricula aligned to Illinois State Learning 
Standards, students in Life Skills currently rely on supplemental tools like IXL, which do 
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not offer a structured scope and sequence or address functional academic and transition 
needs in a holistic, integrated manner. 

TeachTown enCORE is being brought forward as a solution to this longstanding gap. It is 

a comprehensive, standards aligned, evidence-based curriculum developed specifically 

for K–12 students with cognitive disabilities, including those with autism, intellectual 

disabilities, and developmental delays. The program combines teacher-led instruction 

with adaptive, individualized technology-based components, ensuring students have 

access to rigorous instruction at their functional levels. 

Last year, special education teachers in District 209 were introduced to TeachTown and 

participated in initial training sessions. Following these sessions, the 5 teachers in the Life 

Skills program selected TeachTown’s Transition to Adulthood curriculum, which has value 

in preparing Life Skills students for postsecondary opportunities by focusing on functional 

life and vocational skills. Building on that successful foundation, the district is now 

expanding its implementation to include TeachTown enCORE, which targets core 

academic areas of English Language Arts, Mathematics, Science, and Social Studies 

specifically designed for students with moderate to severe disabilities.   An initial training 

session was held on Wednesday, May 14, 2025, during which teachers had the 

opportunity to explore TeachTown enCORE. They learned how to add students, navigate 

their teacher accounts, and review each core content area. Additionally, teachers were 

introduced to available resources, including benchmark assessments, to support effective 

implementation.  A survey was distributed to the special education teachers who 

participated in the training.  

TeachTown enCORE aligns closely with Proviso Township High Schools District 209’s 

Strategic Plan by directly supporting Goal 1: Systematic Alignment and Culture of 

Excellence and Goal 2: Academic Achievement and Student Support. It provides a 

comprehensive, standards-based curriculum specifically designed for students with 

moderate to severe disabilities, addressing the long-standing gap in structured academic 

resources for the Life Skills program. By aligning instruction with Illinois State Learning 

Standards and offering built-in data tracking and progress monitoring tools, enCORE 

ensures consistency, academic rigor, and accountability across all classrooms serving 

diverse learners. 

Additionally, TeachTown enCORE enhances equity by ensuring that students in 

instructional (self-contained) settings have access to the same high-quality, evidence-

based curriculum as their peers. It promotes personalized learning, functional skill-

building, and transition readiness, all of which align with the district’s mission to prepare 

every student for post-secondary success. Through its emphasis on instructional 

alignment, inclusive practices, and teacher support, TeachTown enCORE advances the 

district’s strategic priorities and reinforces its commitment to excellence for all learners. 
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Administration Analysis: 
TeachTown enCORE not only provides structured, IL state standards-aligned instruction, 

but also offers robust tools to support differentiation. The curriculum includes built-in 

accommodations, scaffolding strategies, and multiple means of content delivery allowing 

teachers to tailor instruction based on students' individual learning needs. In addition to 

digital and print materials, educators have access to a variety of supplemental resources 

and ongoing professional development, further enhancing instructional capacity. This 

expansion enhances curricular continuity, promotes equitable access to rigorous content, 

and provides Life Skills teachers with the tools they need to meet a wide range of 

academic and functional needs across grade levels and campuses. 

 

TeachTown enCORE empowers special education teachers by providing them with 

consistent, high-quality curriculum materials. This support helps maintain high 

expectations for staff, maximizes instructional time, and ensures that students receive 

age-appropriate and meaningful instruction. By equipping teachers with these tools, the 

district strengthens its commitment to equitable educational opportunities for all learners. 

Equity Impact:  
The implementation of TeachTown enCORE directly supports the district’s equity agenda 

by addressing opportunity gaps for diverse learners. Specifically, students in the Life Skills 

program have historically lacked equitable access to a structured, standards-based 

curriculum. TeachTown enCORE helps close this instructional gap by providing content 

that is aligned to both academic and functional state standards, ensuring these students 

receive a rigorous and appropriate education. 

 

Additionally, enCORE emphasizes cultural responsiveness and differentiation. The 

instructional materials are designed to be culturally relevant and are delivered through 

multiple modalities, including visual, auditory, and kinesthetic supports. This approach 

promotes an inclusive learning environment where students with varied learning needs 

and cultural backgrounds can engage meaningfully with the content. 

Student Impact:  
TeachTown enCORE supports both the academic and social-emotional growth of students 

in the Life Skills program, positively impacting their overall learning experience. By 

providing standards-based lessons in subjects such as reading, math, social studies, and 

science, students receive direct instruction tailored to their ability levels. This targeted 

approach helps promote mastery of key skills that are measured on alternate 

assessments, leading to improved academic performance. 

The blended model of instruction, which combines digital tools with teacher-led lessons, 

increases student engagement and fosters greater independence. This approach is 

especially important for students with executive functioning challenges, as it reinforces 

routines that support independent learning and self-regulation. 
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In addition to academic gains, TeachTown enCORE, when used alongside the TeachTown 

Transition to Adulthood curriculum, helps students develop essential functional life skills, 

vocational readiness, and self-advocacy. These skills are critical for preparing students 

for greater independence and success after high school, contributing to better post-

secondary outcomes. 

Finally, TeachTown’s integrated data tracking tools provide educators with real-time 

insights into student progress. This capability enables teachers to closely monitor growth, 

align instruction with Individualized Education Program (IEP) goals and state alternate 

standards, and make timely instructional adjustments to meet each student’s unique 

needs. 

Staff Impact:  
TeachTown enCORE improves the lives of special education teachers by providing them 

with consistent, high-quality curriculum materials that streamline lesson planning and 

delivery. This reduces the time teachers spend creating or adapting content, allowing 

them to focus more on direct instruction and individualized student support. 

The program’s structured, standards-aligned lessons offer clear guidance, helping 

teachers maintain high expectations and ensure their instruction is both meaningful and 

effective. Additionally, the built-in data tracking tools simplify progress monitoring, 

making it easier for teachers to assess student growth, align instruction with IEP goals, 

and make timely adjustments without added administrative burden. 

By supporting differentiated instruction through multiple modalities, TeachTown enCORE 

also empowers teachers to meet diverse learners’ needs more efficiently. Overall, these 

features help reduce teacher workload, enhance instructional confidence, and promote a 

more manageable, rewarding teaching experience. 

 

Financial Impact:  
The financial investment for TeachTown includes an annual cost of $116,694.70. A total 

of 40 licenses will be allocated for both special education teachers and related service 

providers. The costs will be fully covered by the IDEA grant, which is available to support 

expenses related to diverse learners.  

 

Professional development is an integral part of the TeachTown program. It includes three 

comprehensive training sessions: 101, which focuses on identifying student levels and 

logging students into the system; 102, which covers data collection and benchmark 

assessments; and 103, which trains teachers on entering IEP goals, utilizing system 

recommended lessons, managing both teacher-led and student-led sessions, and tracking 

and reporting data. 

 

Additionally, each teacher will benefit from ongoing support through a virtual coaching 
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cohort led by a TeachTown trainer, ensuring continuous guidance and skill development 

throughout implementation. 

 

Communication:  
If approved by the Board of Education, TeachTown enCORE will be communicated to 
teachers through a coordinated rollout plan that includes detailed announcements via 
email and staff meetings. Teachers will receive clear information about the program’s 
goals, implementation timeline, and available training opportunities. Additionally, ongoing 
support and updates will be provided through virtual coaching sessions and direct 
communication from district special education leadership to ensure smooth adoption and 
effective use of the platform. 
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that contracts shall be reviewed 
by the Board of Education, after which may be approved for and financially supported by 
Board of Education.  
 
Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve TeachTown enCORE Curriculum for Diverse 
Learners as presented for 2025-2026 School Year at a cost of $116,694.70.  
 

 
Date of Board Action:  July 8, 2025 
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Student licenses provide access for a single student to all products within a package. 

apollock@jigsawlearning.comEmail

Alison PollockPrepared By

Alison PollockTeachTown
Representative

For questions on this order, contact:

USD 116,694.70Grand Total 

USD 0.00Sales Tax Total

USD 4,199.70Shipping Total

USD 25,000.00Services Subtotal

USD 69,995.00Physical Goods
Subtotal

USD 17,500.00Software Subtotal 

14Term in Months

6/30/2026Contract End Date

5/14/2025Contract Start Date

Customer PO
Required

30Net Terms

UpfrontBilling Frequency

00027197Order Number

8601 Roosevelt Rd
Forest Park, IL 60130-2532
United States

Bill To

Proviso Township High School District 209Bill To Name

5/8/2025Created Date2 Constitution Way
Woburn, MA 01801
US

Company Address

Product Type
Contract Start
Date

Contract End
Date

Annual Sales
Price

Quantity
Extended

Price

enCORE K-12 Student Sub Std Pkg Software 5/14/2025 6/30/2026 USD 375.00 40.00
USD

17,500.00

enCORE Tier 3 Training Package - Onsite Coaching Services 5/14/2025 6/30/2026 USD 25,000.00 1.00
USD

25,000.00

enCORE 9-12 Physical Goods Classroom Package -
Standalone

Physical
Goods

5/14/2025 6/30/2026 USD 13,999.00 5.00
USD

69,995.00

Shipping and Handling Shipping 5/14/2025 6/30/2026 USD 4,199.70 1.00
USD

4,199.70

Docusign Envelope ID: A0495B46-FAA9-41BC-82E5-02AC8DDE46FB
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By signing this quote or by submitting a purchase order in
accordance with this quote, you hereby consent to a contractual
agreement terminating on the above listed subscription expiration
date. You are obligated to adhere to the payment conditions listed
within this quote through the entirety of the contractual term

Authorized to Sign
on Behalf of the Org

Unless separate invoice and payment terms are specified, TeachTown will issue an invoice in full for the quoted amount upon execution of a
purchase order.  For any physical goods that are backordered, invoices will be issued when physical goods are shipped.  All payment terms
are Net 30.

Professional Services must be utilized within twelve (12) months from date of purchase. If the term is longer than twelve (12) months and
Professional Services are purchased for additional term years, Professional Services must be used within the term defined.

By signing this Order Form you are agreeing to our Terms of Service:
https://web.teachtown.com/terms-of-service/
 

How to place an Order:

Email:  orders@teachtown.com

Fax:     (877) 295-8238

Mail:    TeachTown
            2 Constitution Way 
            Woburn, MA 01801

Docusign Envelope ID: A0495B46-FAA9-41BC-82E5-02AC8DDE46FB

District Coordinator for Student Services

5/8/2025

Ramonda Fleming
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July 8, 2025 

Proviso Township High School District 209 
 
To:   Proviso Township High School District 209 Board of Education 
 
From:  Mr. Krish Mohip, Superintendent of Schools 
  Mr. Alexander Aschoff, Deputy Superintendent for Educational Services 
 
Agenda Topic:  Proviso Mathematics and Science Academy Merit School of Music 
Service Agreement 
 
Expected Outcome: Action 
 
Staff Contacts: Ms. Angela Marino, District Coordinator for ELA and the Arts; Dr. Erin 
Mason, Assistant Principal PMSA 
 
Title: Merit School of Music Contract for SY 2025-2026 
 
Purpose: To continue our partnership with Merit School of Music to support the PMSA 
Music Program. 
 
Background: 

PMSA has partnered with Merit School of Music since the school opened in 2005.  Merit 

School of Music provides instrumental music instruction to PMSA students as well as any 

required instruments needed for the band program. The Band teachers provided by Merit 

undergo a rigorous evaluation process to ensure quality teaching and professionalism.  

 

Merit provides PMSA with an instrument inventory valued at well over $70,000, and 
provides all curricular materials (music, method books, and other supplies) that are 
necessary for a successful music program. Merit School of Music also funds all necessary 
instrument maintenance and repairs through grant-funded support. 
 
Administration’s Analysis: 
PMSA can continue to offer Beginning Band, Concert Bands, Music History/Appreciation, 
and other music electives with a signed service agreement with Merit School of Music. 
Merit can continue to provide all curricular materials necessary for a successful music 
program at PMSA with a signed service agreement for school year 2025-2026. 
 
Equity Impact: Merit School of Music provides a high-quality music instructor along with 
curricular materials to meet the needs of all students in the PMSA music program. 
 
Student Impact: With a high-quality music instructor and essential instruments and 
repair for the music program at PMSA, students can continue their enriching educational 
experience as a member of the PMSA bands. 
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Staff Impact: The Merit School of Music instructor can continue to provide high-quality 
instruction for PMSA music students. They will have the opportunity to collaborate with 
the PMSA Choir director and plan learning experiences to meet the needs of students in 
music at PMSA. 
 
Financial Impact: The investment for Proviso is provided below based on the service 
agreement from Merit School of Music (See attachment). 
 

 
 

 
Contract and services with the Merit School of Music includes the supply and maintenance 
of instruments, music, and other consumable supplies. 
 
Communication: The Merit School of Music instructor will have a Proviso email to 
receive all staff correspondence including calendar dates, school information, and other 
pertinent updates provided by district and building administration. The instructor will 
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provide concert dates and other performance information as a member of the PMSA Music 
Department. 
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that [this purchase/renewal of 
contract] shall be reviewed by the Board of Education, after which [it] may be approved 
for payment by Board of Education order. 
 
Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve Merit School of Music Contract as 
presented for 2025-2026 School Year at a cost of $71,621.20.  
 
 
Date of Board Action: July 8, 2025 
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Proviso Math & Science Academy                                                                                      May 23, 2025 

8601 W Roosevelt Rd 

Forest Park, IL  60130 

 

Dear PMSA Leadership, 

 

Below is your 2025-2026 price quote for band instruction based on predicted service dates. 

Thank you for trusting our musical and educational expertise. We look forward to working with 

Proviso Math & Science Academy again this coming year!  If you wish to change the number of 

service hours, or if you have any questions or concerns, please contact me.  

 

SERVICES 
# OF 

CLASSES FREQUENCY 

# OF 

MEETINGS 

PER CLASS 

DURATION/ 

MEETING TOTAL HOURS TOTAL COST 

BAND INSTRUCTION 

(50 MIN) 

3 5 /week 167 50 minutes 417.5 hours $58,450.00 

BAND INSTRUCTION 

(45 MIN) 

2 N/A 5 45 minutes 10 hours $1,400.00 

BAND INSTRUCTION 

(40 MIN) 

2 N/A 3 40 minutes 6 hours $840.00 

ADVANCED BAND 1 2/week 58 50 minutes 48.33 hours $6,766.20 

PERFORMANCES n/a n/a 10 60 minutes 10 hours $1,400.00 

FIELDTRIPS n/a n/a 3 120 minutes 6 hours $840.00 

ADMIN HOURS n/a n/a 35 60 minutes 35 hours $1,925.00 

TOTAL COST     532.83 hours $71.621.20 

 

**Numbers above are based on 25-26 calendar provided by PMSA Administration.  

 

Merit Grant-Funded Support 

In addition to the above, Merit provides the following supports, funded through a generous 

grant. 

Equipment: $15,000: This equipment budget will be used for purchasing woodwind, brass, 

and percussion instruments to be used exclusively at PMSA, as long as Merit continues to 

offer programming with PTHS 209. 

 

Band Instruction will take place Monday-Friday during periods selected by the school 

administration.  

Advanced Band will take place at times determined by the instructor in coordination with school 

administration, and will be added into the final Service Agreement.  

Administrative hours are for parent/teacher conferences, exam grading, meetings, and other 

obligations determined by the instructor in collaboration with the school.  

Performances include winter and spring concert performance at the school and 

commencement ceremony performance. 

Fieldtrips account for 3 trips to middle schools and/or community events to perform. 
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Contract and services with Merit includes the supply and maintenance of instruments, music, 

and other consumable supplies.   

  

Please let me know if I can help with anything else. We look forward to continuing a wonderful 

partnership!  

 

Best Wishes, 

 

Jeremiah Price 

Band & Jazz Program Director 

312.267.4473 

jprice@meritmusic.org 
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Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
 
 
Agenda Topic: RingCentral Contract Renewal  
 
Expected Outcome: Action 
 
Staff Contacts: Michael Swanson 

 
 

Title: Approval of the RingCentral Contract Renewal 

 
 
Purpose: Proviso currently uses RingCentral as its telecommunication system across the 
district.  RingCentral is a cloud-based communication platform that provides messaging, 
video conferencing, phone, and collaboration tools.  The initial 24-month contract is 
coming up for renewal. 
  
Background: 
Proviso Township High School District 209 (PTHS District 209) switched from the legacy 
T1 lines to RingCentral in 2022.  This change from T1 lines saved the district on average 
$100,000 per month and streamlined the communication platform and accessibility across 
the district. 
 
Current Contract Start Date: August 15, 2022 
Initial Term: 36 Months 
Renewal Term: 36 Months 
Payment Schedule: Monthly 
Average Monthly Cost: $6,600 (depending on monthly charges) 
 
This purchase aligns with Goal 3 – Technology and Innovation of the strategic plan and 
the following action steps:  
 

• Create a plan for ongoing upgrades and purchases of devices, technology, 
infrastructure, and equipment. 

• Increase equitable access to high-quality digital resources and standards-based, 
technology-rich learning experiences. 

 
Administration Analysis: 
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Proviso Township High School District 209 (PTHS District 209) has continued using 
RingCentral across all departments, which is vital to daily school operations. 
 
RingCentral Key Features: 
 

• Business Phone System: Cloud-based calling with advanced features like call 
forwarding, voicemail-to-email, and auto-attendant. 

• Video Meetings: HD video conferencing with screen sharing, recording, and 
breakout rooms. 

• Team Messaging: Real-time chat, file sharing, and task management in teams or 
direct messages. 

• Contact Center: Tools for customer support, including AI-driven routing and 
analytics. 

• Integrations: Works with tools like Microsoft 365, Google Workspace, Slack, and 
Salesforce. 

 
RingCentral Benefits: 

• All-in-one platform for communication and collaboration. 

• Online and accessible from anywhere. 
• Scalable and secure, with strong compliance features (e.g., HIPAA, GDPR). 
• Cost-effective vs. managing separate tools or on-premise systems. 

 
Updated Contract Start Date: June 30, 2025 
Contract Term: 36 Months 
Payment Schedule: Monthly 
Average Monthly Cost: $5,782.00 (depending on monthly charges) 
The monthly cost decrease is due to purchasing phones rather than leasing them.* 
 
Equity Impact: The renewal of RingCentral ensures the district continues to provide 
multiple, modern communication avenues to students, staff, parents, and the Proviso 
community. 
 
Student Impact: The RingCentral contract renewal will continue to provide students and 
their parents with the necessary avenues for communication with teachers and staff. 
 
Staff Impact: The RingCentral contract renewal will continue to provide staff with the 
necessary communication avenues and online accessibility to perform daily job duties and 
communicate efficiently and effectively with parents and students. 
 
Financial Impact: RingCentral's new monthly renewal cost will be $5,782.00. The renewal 
contract is slightly slower as we moved to purchase the physical phones rather than lease.  
The entire 36-month contract cost is $208,152.00 with an additional one-time phone 
buyout of $11,481.00 (129 phones).  Total 36-month financial impact of $219,633.00. 
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Communication: The Director of Technology will communicate with the Business Office 
to complete the purchase. 
 
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 4:60 Purchases and Contracts 
 
Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  
the Superintendent’s recommendation and approves the acceptance of the RingCentral 
contract renewal. 
 
 
Date of Board Action: 7/8/2025 
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. 

 

CHANGE ORDER FORM 
 

This Change Order Form (“Change Order”), amends the previous Order Forms placed under the agreement between RingCentral, 
Inc. (“RingCentral”) and Proviso Township High Schools District 209 (“Customer” or “You”) (together the “Parties”), for the 
purchase of the Services, licenses, and products listed herein. This Change Order is subject to and incorporates the terms and conditions 
of: (i) the separate written agreement, executed by the Parties governing the purchase of the Services described in this Change Order, 
or (ii) the RingCentral Online Terms of Service available at https://www.ringcentral.com/legal/eulatos.html, if there is no written 
agreement in place (hereinafter (i) and (ii) referred to as the “Agreement”). The Parties agree to amend the quantities, Services, 
products, pricing and terms specifically set forth below. All other terms and conditions not expressly contained herein shall remain 
unchanged and in full effect. Capitalized terms not defined herein shall have the same meanings as set forth in the applicable Agreement 
between the Parties. Unless agreed by both Parties in writing, any terms or conditions set forth in a Customer-issued purchase order or 
ordering document shall not apply. 

 
Please note that RingCentral MVP is now RingEX. All references to “RingCentral MVP”, whether in terms of service, advertising or 
product descriptions, mean “RingEX”. 

 
Customer  Service Provider 
Proviso Township High Schools District 209  RingCentral, Inc. 

8601 Roosevelt Rd 
Forest Park, IL 60130 
United States 
 

 20 Davis Drive 
Belmont, CA 94002 
United States 

Michael Swanson 
+16309561090 
mswanson@pths209.org 
Customer UID: 62798547008 

  

   
Any new Services ordered under this Change Order will begin on the Start Date set forth below and will run coterminously 
with the Initial Term and Renewal Term previously agreed between the Parties, unless modified.  Billing for incremental 
services will commence on the Start Date and will be invoiced on the same billing cycles as any preexisting Services.  Other 
fee adjustments may not be effective until your next monthly service cycle. 

 

 
Service Commitment Period 

Start Date for Items Added in this Change Order: June 30, 2025 

Initial Term: August 15, 2022 to June 29, 2025 

Renewal Term: 36 Months 

Payment Schedule: Previous: Monthly, New: Monthly 

 

Docusign Envelope ID: CDB5D96E-0088-41D1-9F65-02C9E321A538Docusign Envelope ID: 37C5E944-78AF-4227-8D3B-75C312A2A01B

In Process
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RingEX Services 

Recurring Services 

Summary of Service 
Existing 

Qty 
Additional 
Qty (+/-) 

Total Qty Rate 
Change in 

Service 
Subtotal 

DigitalLine Unlimited Standard 525 0 525 $10.99 $0.00 $5,769.75 

DigitalLine Unlimited Standard    $6.49   

Compliance and Administrative 
Cost Recovery Fee 

 
 

 
$3.50 

 
 

e911 Service Fee    $1.00   

10DLC TCR SMS Registration - UCaaS 
High Volume Campaign 

1 0 1 $10.00 $0.00 $10.00 

Polycom VVX 250 Business IP Phone - 
Rental 

129 -129 0 $7.00 $-451.50 $0.00 

Additional Local Number 3 0 3 $0.75 $0.00 $2.25 

Monthly Recurring Services* $5,782.00 

 

One-Time Items 

Summary of Item(s) Qty Rate Subtotal 

Polycom VVX 250 Business IP Phone 129 $89.00 $11,481.00 

One-Time Total* $11,481.00 

Please note that if you downgrade or upgrade your entire RingEX plan (i.e, from Standard to Premium, or Advanced to Core), your 
previous plan will not show on this change order, only your new plan will be shown. 

 

Total Initial Amount $17,263.00 

 

*Amounts are exclusive of applicable Taxes, Fees, and Shipping Charges. 
 

Cost Center Billing 

For customers with cost center billing, it is the customer’s responsibility to provide cost center allocation information to RingCentral at 
least 10 days prior to the issuance of the invoice. After the information is received, it will be reflected on future invoices, but will not be 
adjusted retroactively on past invoices. If purchasing additional services through the administrative portal, it is the customer’s 
responsibility to assign cost centers at the time of purchase; otherwise, those services will not be allocated by cost center on the next 
invoice. Please note that cost center allocation is not available for certain items, such as minute bundles and credit memos. For 
additional questions, please contact the RingCentral invoice billing team at billingsupport@ringcentral.com. 
 

. 

 
Add-on Services.  Customer is responsible for reviewing additional terms and conditions that may apply to RingCentral add-on 
services (where available) and certain Advanced Support Services listed on this order form, and which are available at 
https://www.ringcentral.com/legal/add-on-services.html. 

 
 

IN WITNESS WHEREOF, the Parties have executed this Change Order Form above through their duly authorized representatives. 

 

Docusign Envelope ID: CDB5D96E-0088-41D1-9F65-02C9E321A538Docusign Envelope ID: 37C5E944-78AF-4227-8D3B-75C312A2A01B

In Process
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Customer RingCentral 

Proviso Township High Schools District 209 RingCentral, Inc. 

By: \RCsign1\ By:  

Name: \RCname1\ Name:  

Title: \RCtitle1\ Title:  

Date: \RCdate1\ Date:  

. 
 

Docusign Envelope ID: CDB5D96E-0088-41D1-9F65-02C9E321A538

6/17/2025

VP SMB Sales & Customer Success

Ayub Mohammed

Docusign Envelope ID: 37C5E944-78AF-4227-8D3B-75C312A2A01B

Michael Swanson

District IT

In Process
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  July 8, 2025 

 

Proviso Township High School District 209 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Mr. Krish Mohip, Superintendent of Schools 

Mr. Alexander Aschoff, Deputy Superintendent for Educational Services 
 
Agenda Topic:  Data Warehouse to English Learners  
 
Expected Outcome:  Action  
 
Staff Contacts: Ms. Felicia Lee, District Coordinator for Technology Integrations;  
Ms. Angela Marino, District Coordinator for ELA and the Arts; Mr. Michael Swanson, 
Director of IT 
 
Title: ELLevation English Learner Data Warehouse Renewal 
 
Purpose: To continue our partnership with Ellevation for the 2025-2026 school year to 
provide staff with access to English Learner data on English proficiency in the areas of 
speaking, listening, reading, and writing and communicate state mandated information 
to parents/guardians concerning their student’s proficiency and placement. 
 
Background: 
Last year, the district purchased a license for Ellevation, a data warehouse platform that 

provides administrators and educators with comprehensive information regarding our 

English Language Learner (ELL) and multilingual students. This includes a centralized 

list of all current EL students, detailed progress toward exiting ACCESS in all four 

language domains (listening, speaking, reading, and writing), and access to required EL 

compliance documents such as current EL forms, monitoring forms, parent letters, and 

reporting tools. In addition, the system houses all forms that must be sent home 

regularly to ensure compliance with both federal and state mandates for ELL students. 

 
To ensure effective implementation, professional development was provided to teachers 
and building administrators in February of 2025.  While the timing of this professional 
development was not ideal, we did have a large number of staff members utilize the 
system between February and May of 2025.   
 
The Ellevation platform aligns strongly with our district’s mission and vision, emphasizing 
our commitment to ensuring that every student achieves academic success through their 
teachers’ use of instructional data.  The continued investment in Ellevation not only 
reflects our historical commitment to academic excellence but also aligns with our 
strategic plan to enhance educational outcomes for all students. 
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Administration Analysis: 
In the short implementation window of Ellevation, it has significantly advanced equity 
within our district by offering teachers real-time data and progress monitoring forms 
specifically designed to meet the diverse needs of our student population, which includes 
a substantial number of English Language Learners (ELL) students. Teacher knowledge 
of students’ English proficiency levels allows them to differentiate to the multiple language 
levels creating an equitable learning environment, enabling all students to access the 
resources required for their academic growth and success. 

 

  

  

The bar chart for unique users of the Ellevation platform between February 1 and May 

19, 2025, color-coded by school:  

• Proviso West High School/PWMSA with 54 users  

• Proviso East High School/PEMSA with 46 users  

• Proviso Mathematics and Science Academy with 15 users  

  

What does success look like?  What data will we use to know if we are successful or 

not? 

 
 
 
Equity Impact:  
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The implementation of Ellevation advances equity within our district by providing teachers 
real-time data towards differentiated instruction specifically designed to meet the diverse 
needs of our student population, which includes a substantial number of English 
Language Learners (ELL) students. When teachers have the information they need about 
their students’ English proficiency levels, they can effectively differentiate their instruction 
to meet the needs of small groups or individual students. The impact of Ellevation 
reinforces our commitment to fostering an equitable learning environment, enabling all 
teachers to access the data needed in order to provide the appropriate instruction for the 
many different levels of English proficiency within the classroom. 
 
Student Impact:  
Ellevation has demonstrated its ability to significantly impact students' lives by providing 
teachers with the data needed to make informed decisions regarding their students’ 
instruction in either small group settings or individually.  
 
This differentiated learning approach not only promotes improved academic performance 
but also enhances students' self-confidence as they witness their own progress over time. 
Consequently, we anticipate notable advancements in overall academic outcomes, which 
should translate to increased retention rates and better preparation for future academic 
endeavors.  
 
Staff Impact:  
The integration of Edgenuity has a profound and ongoing positive impact on our staff by 
equipping them with essential tools and data needed to effectively support their students. 
The platform provides teachers with access to real-time assessment and metrics, enabling 
them to customize instruction and make timely interventions when necessary. Overall, 
Ellevation empowers our staff to be more effective and engaged in their roles, ultimately 
enhancing the educational experience for both teachers and students alike. 
 
Financial Impact:   

The investment of a comprehensive one-year package is $39,407.21. 
 

We plan to finance this initiative through the district's Title III budget, which has been 

designated specifically for our districts’ English language learners. This funding source 

was selected because it aligns seamlessly with our strategic goal of advancing 

instructional equity and ensuring access to quality learning materials for all students. By 

investing in Ellevation, we are not only committing to improved educational outcomes but 

also ensuring that our resources are effectively directed towards achieving these critical 

objectives. 

 

Communication:  
Once approved, the rollout of Ellevation will be communicated effectively through various 
channels to ensure that all stakeholders, including teachers, students, parents, and 
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administrators, are well informed and engaged. We will organize informational meetings 
to discuss the benefits of the program and address any questions or concerns. In addition, 
updates will be shared through the district's website, Schoology group for Ellevation, 
newsletters, and social media platforms to reach our entire community. 
 
To foster ongoing collaboration and transparency, we will provide regular updates on 
usage statistics and student progress, keeping everyone informed about the positive 
impact of the program.  Ultimately, the adoption of Ellevation signifies a strategic 
commitment to enhancing educational equity in our district and supporting the academic 
success of both our students and staff.  
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that [this purchase/renewal of 
contract] shall be reviewed by the Board of Education, after which [it] may be approved 
for payment by Board of Education order. 
 
Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve ELLevation English Learner Data 
Warehouse as presented for 2025-2026 School Year at a cost of $39,407.21.  
 
 
Date of Board Action: July 8, 2025 
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Curriculum Associates, LLC Price Quote - Q-55378
Version:  2
Quote Date:  3/17/2025
Quote Expiration Date:  8/31/2025

This price quote from Curriculum Associates, LLC having an address at 153 Rangeway Road, North Billerica, MA 01862
(“Company”) has been prepared for the Customer Name identified as “Customer” below. Customer's use of Ellevation
subscriptions shall be subject to the Ellevation Terms and Conditions of Use, which can be found at 
https://ellevationeducation.com/platform-legal-notices.

Company: Curriculum Associates, LLC Customer: Proviso Township HSD 209, IL

Representative: Becky Breetz Contact Name: Jim (Dimitrios) Kallieris

Email: becky.breetz@ellevationeducation.com Email: dkallieris@pths209.org

Phone: 617-307-5755 Phone:

Address: 153 Rangeway Road,
North Billerica, MA 01862

Address: 47 N. Margin Street
Apt. 3,
Boston,IL 60130

Start Date: 8/1/2025 End Date: 7/31/2026

Subscription Fees

Product Quantity Unit Price Total Fees

Ellevation 1,053 $15.75 $16,584.75

Strategies 1,053 $15.75 $16,584.75

Subscription Total: $33,169.50

 

Services Fees

Product Quantity Unit Price Total Fees

Online Training Hour 3 $1,250.00 $3,750.00

Strategies Data/Implementation 1 $2,487.71 $2,487.71

Services Total: $6,237.71

Total Investment - Q-55378
Grand Total: $39,407.21

Invoicing Schedule: Up Front, In Full Payment Term: Net 30 Contract Term: 12

• Account Number:  4418064408 | Account Name:  Curriculum Associates, LLC
• Bank Name:  Wells Fargo Bank - San Francisco, CA
• ABA Routing:  121000248
• Tax ID:  26-3954988

To the extent your purchase is subject to sales tax, tax will be applied at final invoicing. If tax exempt, please submit valid exemption certificate with
PO and quote in order to avoid processing delays. Exemption certificates can also be submitted to exempt@cainc.com.
 
 

 To place an order - Please submit this quote with your purchase order
to your Ellevation Sales Rep at: becky.breetz@ellevationeducation.com.

 
1/1
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Proviso Township High School District 209 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Mr. Krish Mohip, Superintendent of Schools 

Mr. Alexander Aschoff, Deputy Superintendent for Educational Services 
 
Agenda Topic:  Summit K12 Renewal 
 
Expected Outcome:  Action  
 
Staff Contacts: Mr. Dimitrios Kallieris, EL/World Language Coordinator;  
Mr. Michael Swanson, Director of IT, Ms. Felicia Lee, Coordinator for Technology 
Integration, Ms. Angela Marino, Curriculum Coordinator 
 
Title: Summit K12 English Learner Support Contract Renewal 
 
Purpose: To continue our partnership with Summit K12 for the 2025-2026 school year. 
 
Background: 
During the 2023-2024 school year, the district purchased a license for Summit K12 in 
order to provide instruction of the English Language Development (ELD) Standards to our 
multilingual learners.  Summit K12 provides students with Connect to Literacy (C2L), a 
cutting-edge solution designed to enhance English language proficiency by leveraging the 
strengths of an online curriculum. A supportive online environment designed to fast-track 
English language learning, aid in quicker reclassification and vocabulary growth, and 
accelerate speaking, listening, reading, and writing development.   
 
Success with C2L is centered around the 3 ELD Progress Monitoring Benchmarks students 
take throughout the year which generate 3 corresponding Personalized Learning Plans 
(PLPs) and class grouping reports.  
 
The PLPs are divided into four domains: listening, speaking, reading, and writing. Each 
PLP is designed to focus on the specific concepts and skills that each student needs the 
most. Students can progress through their PLP assignments at their own pace. 
 
While the kickoff of Summit K12 took place in February 2025, usage among staff and 

students was moderate, as reflected in the data report on page 2. As we look ahead to 

the 2025–2026 school year, the administration recommends renewing the contract with 

Summit K12 and launching a more robust implementation plan. This will include targeted 

professional development and regular monitoring of student engagement. Our goal is to 

see at least 70% of English Learner students using the platform consistently, which 

equates to approximately 300 students at Proviso East, 350 at Proviso West, and 60 

students at PMSA. 
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Each PLP contains: 

• Video lesson models, guided practice, assessments and model exemplars 
• Scaffolded and linguistically accommodated instruction 
• AI auto-scoring for Speaking and Writing item types 
• Comprehensive progress-monitoring and reports for teachers 

 

 
 
Administration Analysis: 
The implementation of Summit K12 significantly advances equity within our district over 
the years by offering personalized educational resources specifically designed to meet the 
diverse needs of our student population, which includes a substantial number of English 
Language Learners (ELL) students. Through adaptive learning paths, Summit K12 ensures 
that all students receive the necessary support to succeed, regardless of their starting 
point. This targeted approach allows us to effectively address achievement gaps and 
empowers each student with the tools needed to engage with the curriculum at their own 
pace. The ongoing impact of Summit K12 demonstrates our commitment to fostering an 
equitable learning environment, enabling all students to access the resources required 
for their academic growth and success. 

 

 
The chart displays the number of unique users of the Summit K12 app by school from 

February 1 to May 19, 2025:  
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• Proviso East High School/PEMSA had the highest usage with 72 unique users.  

• Proviso West High School/PWMSA had 20 unique users.  

• Proviso Mathematics and Science Academy had the fewest users, with only 10.  

 

While teachers were not trained in using Summit K12 until the February 2025 District 

Institute, there were still several unique users at each school site. Usage at Proviso West 

was lower than at Proviso East, largely due to the late implementation of the program, 

which closely coincided with the start of ACCESS testing. To improve implementation and 

impact for the 2025–2026 school year, the district will launch a robust fall kickoff paired 

with targeted professional development for all staff utilizing the platform. In addition, the 

district will work collaboratively with school leaders and EL coordinators to identify which 

content area teachers will be responsible for providing dedicated time during instruction 

for students to engage with Summit K12 as part of their English Language Development 

(ELD) support. 

 
Equity Impact: The implementation of Summit K12 significantly advances equity within 
our district by offering personalized educational resources specifically designed to meet 
the diverse needs of our student population, which includes a substantial number of 
English Language Learners (ELL) students. Through adaptive learning paths, Summit K12 
ensures that all students receive the necessary support to succeed, regardless of their 
starting point. This targeted approach allows us to effectively address achievement gaps 
and empowers each student with the tools needed to engage with the curriculum at their 
own pace. The ongoing impact of Summit K12 reinforces our commitment to fostering an 
equitable learning environment, enabling all students to access the resources required 
for their academic growth and success. 
 
Student Impact: Due to late implementation of the program, we do not yet have 
measurable data, however, Summit K12 has demonstrated its ability to significantly 
impact students' lives with other partnered schools by fostering a more inclusive and 
supportive learning environment in the following ways: 

• Video lesson models, guided practice, and assessment for individual practice 
• Content differentiated to grade level bands and each student’s ELD needs 
• Personalized Learning Plans 

 
This personalized learning approach not only promotes improved academic performance 
but also enhances students' self-confidence as they witness their own progress. 
Consequently, we anticipate notable advancements in overall academic outcomes, which 
should translate to increased retention rates and better preparation for future academic 
endeavors.  
 
Staff Impact: The integration of Summit K12 has a profound and ongoing positive 
impact on our staff by equipping them with essential tools and data needed to effectively 
support their students. To strengthen this impact, all EL/Bilingual teachers will participate 
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in a structured training session during our August or September Institute Days to 
effectively launch the platform for the new school year. The implementation plan will 
begin with an initial benchmark assessment, followed by the development of Personalized 
Learning Plans (PLPs) for each student, and will include two additional benchmark 
assessments throughout the year to support ongoing progress monitoring and 
instructional adjustments. These teacher tools include:  

• Explicit and systematic instruction 
• Differentiated and scaffolded instruction for small groups and individuals 

• Comprehensive progress-monitoring and reports 
• AI auto-scoring for Speaking and Writing item types 
• Scope and sequence to guide instruction throughout the year 

 
Financial Impact:  The investment can be structured as follows: 

• A comprehensive one-year package is available for $38,463.65. 
 

We plan to finance this initiative through the district's Title III Budget, which has been 

designated specifically for English language learners. This funding source was selected 

because it aligns seamlessly with our strategic goal of advancing instructional equity and 

ensuring access to quality learning materials for all students. By investing in Summit K12, 

we are not only committing to improved educational outcomes but also ensuring that our 

resources are effectively directed towards achieving these critical objectives. 

 

Communication: Once approved, the rollout of Summit K12 will be communicated 
effectively through various channels to ensure that all stakeholders, including teachers, 
students, parents, and administrators, are well informed and engaged. We will organize 
informational meetings to discuss the benefits of the program and address any questions 
or concerns. In addition, updates will be shared through the district's website, Schoology 
group for Summit K12, newsletters, and social media platforms to reach our entire 
community. 
 
To foster ongoing collaboration and transparency, we will provide regular updates on 
usage statistics and student progress, keeping everyone informed about the positive 
impact of the program.  Ultimately, the adoption of Summit K12 signifies a strategic 
commitment to enhancing educational equity in our district and supporting the academic 
success of both our students and staff.  
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that renewal of contract shall be 
reviewed by the Board of Education, after which it may be approved for payment by 
Board of Education order. 
 
Superintendent’s Recommendation:  
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That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve Summit K12 English Learner Support 
Contract Renewal as presented for 2025-2026 School Year at a cost of $38,463.65.  
 
 
Date of Board Action: July 8, 2025 
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 Privacy Policy
https://www.summitk12.com/privacy-policy

  Guarantee Information
https://www.summitk12.com/guarantee-information

 

TERMS and CONDITIONS                        
                        

                        How to Order
  • Via email at orders@summitk12.com                        

Summit K12 Holdings, Inc: Federal Tax ID # 47-2584101. 

Prices
• Prices applicable only within the US, its possessions, & its outlying
areas.
• All prices are in US funds.
• Payment must be in US funds only.

 
Up to 30 participants for online and 50 participants for on-site PD sessions.

Online PD - a minimum of 5 days in advance of PD date is required if you wish to reschedule, otherwise the full PD fee will be
charged.

On-site PD - a minimum of 14 days in advance of PD date is required if you wish to reschedule, otherwise the full PD fee will be
charged.

PD dates must be scheduled & delivered prior to the Subscription End Date. There will be no refunds for unused PD sessions. 

$38,463.65Total Price 

dkallieris@pths209.orgEmail

Dimitrios KallierisContact Name

Proviso Township High School District 209Account Name

00013750Quote Number

nora.tierney@summitk12.comEmail

Nora TierneyPrepared By

Summit K12
PO Box 26841, Austin, TX 78755
P: 844-331-4737  |  Fax: 866-490-8158 | orders@summitk12.com

6/30/2026Subscription End
Date (Quote)

5/21/2025Created Date

Summit K12 Quotation Form
Quotes are valid 90 days from Creation Date

(If purchase request is dated on or before the above date, then quote price is valid and honored)

Product Code
Opportunity
Product Class

Product
Line Item
Description

Sales
Price

Quantity Total Price

9781616185497 Digital : Renewal C2L Connect to Literacy ELD 1,000-4,999   $29.95 1,044 $31,267.80

9781616185497 Digital : Add-On C2L Connect to Literacy ELD 1,000-4,999   $29.95 83 $2,485.85

9781616186364 Digital : Renewal C2L Connect to Literacy ELD Teacher   $30.00 19 $570.00

9781616186364 Digital : Add-On C2L Connect to Literacy ELD Teacher   $30.00 11 $330.00

9781616186395 Digital : Renewal C2L Connect to Literacy ELD District Admin   $50.00 4 $200.00

PD1321 Training PD
Professional Development - C2L Custom PD - 3
Hours/Single Session - Onsite

  $2,860.00 1 $2,860.00

PD9000 Training PD
Enhanced Set-up, Course Creation, Rostering,
Single-Sign-on, & technical support - (1-5)

set up fee per
campus

$250.00 3 $750.00

Professional Development
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Terms
• Net 30 days, subject to credit approval
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Proviso Township High School District 209 
  

To:                 Proviso Township High School District 209 Board of Education 
  
From:  Mr. Krish Mohip, Superintendent of Schools 

Mr. Alexander Aschoff, Deputy Superintendent for Educational Services 
  

Agenda Topic:  Renewal of Gale Research Databases Licenses (Cengage Learning) 
  
Expected Outcome:  Action 
  
Staff Contacts: Ms. Felicia Lee, District Coordinator for Technology Integration, School 

Librarians 

  
Title: Gale Resources Contract Renewal for Library Research 
  
Purpose: To renew its partnership with Cengage Learning for the Gale Research 

Database for the 2025–2026 school year to support equitable access to high-quality 

digital research tools, strengthen academic inquiry, and enhance instruction across all 

campuses. 

Background:  

Gale is a comprehensive online research platform designed to support academic inquiry 

by providing access to credible, timely, and scholarly content. It offers students, faculty, 

and staff a wide range of peer-reviewed journals, full-text newspaper articles, eBooks, 

and archival materials that are often not freely available elsewhere. As a trusted 

educational resource, Gale helps school libraries connect users to high-quality digital 

research tools that foster critical thinking and information literacy. Despite its potential, 

utilization of the Gale Research Database across Proviso Township High Schools District 

209 has remained consistently low over the past five years. This underuse is largely due 

to limited professional development and training for librarians, teachers, and staff, along 

with staffing transitions and a lack of structured implementation support. Addressing 

these gaps presents an opportunity to fully leverage Gale’s robust offerings to enhance 

research skills and enrich instruction across the district. 
  
Administration Analysis:  
Usage data from August 2024 through April 2025 shows a measurable increase in 

engagement and a broader distribution of sessions across Gale’s core databases. Products 

such as Gale In-Context: Science, Biography, Global Issues, and Opposing Viewpoints 
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accounted for most retrievals—demonstrating their relevance and alignment with 

curricular needs, particularly in science and humanities courses. Together, these four 

products make up over 90% of total retrieval activity. 
  
Additionally, the efficiency ratios—including retrievals and searches per session—reveal 

stronger, more purposeful use of the databases. Notably, Gale In-Context: Science and 

Biography achieved high retrieval efficiency, indicating that users are not only accessing 

the platform but doing so effectively. This reflects improved awareness and growing 

research proficiency among users.  

 

Despite minimal usage of some products such as Environmental Studies and Power 

Search, the majority of platforms show potential for continued growth with appropriate 

support. The nearly even distribution of sessions across the top five platforms suggests 

that students and staff are beginning to explore the breadth of content Gale offers. 
To build on this momentum, the district is committed to: 

• Delivering structured, ongoing professional development for both staff and 

students 

• Establishing oversight mechanisms to monitor and promote usage 

• Actively marketing the platform as a core academic tool across all schools 

  
The total cost of renewing the Gale Database subscription for all three Proviso campuses 

is $50,609.49 which will be funded through the district’s Digital License budget. The 

databases will remain accessible to both staff and students through each school library 

and remotely. 

Equity Impact:  
The Gale Research Database promotes equity by providing all students and staff with 

consistent access to high-quality, academically rigorous research tools, regardless of their 

school location or socioeconomic background. By offering a centralized platform, Gale 

helps close the resource gap between students who have research support at home and 

those who rely solely on school resources. This ensures that every student—especially 

those from historically underserved or marginalized communities—can develop critical 

thinking, literacy, and research skills essential for academic success. 
 

Student Impact:  
For students, the Gale Database supports the development of strong research habits, 

academic inquiry, and college-readiness skills. It is particularly valuable for students 

enrolled in Advanced Placement (AP) such as AP Seminar and AP Research, and Year 2 

International Baccalaureate (IB) courses who must engage with credible, scholarly 
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sources. Access to Gale fosters deeper learning and engagement, encouraging students 

to explore topics with depth and confidence. As we continue to promote digital literacy, 

the database serves as a foundational tool for teaching students how to navigate and 

evaluate information in a digital world. 

 

Staff Impact:  
For educators and staff, Gale provides an essential resource to support instruction, 

curriculum design, and differentiated learning. With proper training and integration, staff 

can utilize the platform to scaffold research assignments, introduce students to academic 

sources, and personalize learning experiences. Additionally, librarians and instructional 

coaches can use Gale to model effective research strategies and collaborate with teachers 

across disciplines, enhancing the overall academic rigor and resource support across the 

district. 
  
Financial Impact:  
The total cost for the one-year contract for Gale Research Database digital licenses for 

students across all three campuses is $50,690.49. 
 

We plan to finance this initiative through the district's educational services budget, which 

has been designated specifically for the enhancement of educational technology 

resources. This funding source was selected because it aligns seamlessly with our 

strategic goal of advancing instructional equity and ensuring access to quality learning 

materials for all students. By investing in Gale, we are not only committed to improved 

educational outcomes but also ensuring that our resources are effectively directed 

towards achieving these critical objectives. 
 

Communication:  
Proviso Township High Schools District 209 is committed to the ongoing promotion and 

support of the Gale Research Database as a vital tool for academic success. Throughout 

the school year, we will provide continuous training opportunities for teachers, students, 

parents, and administrators to ensure confident and effective use of the platform. These 

efforts will be especially emphasized during peak research seasons such as midterms, 

finals, and major project periods. Gale could be featured on our district website, school 

social media channels, and Facebook pages to keep our community informed and 

engaged.  
 

More importantly, we will monitor and track usage data, sharing regular updates with 

school and district leadership to highlight progress, guide decision-making, and ensure 
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equitable access. This ongoing communication strategy is designed to build research skills 

and foster a culture of academic excellence across all schools. 
 

Statute, Administrative Policy or Board Rules Statement                         
School Board Policy 4:50 Payment Procedures requires that contracts shall be reviewed 

by the Board of Education, after which may be approved for and financially supported 

by Board of Education. 
 

Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve Gale Resources Contract Renewal for 
Library Research Contract Renewal as presented for 2025-2026 School Year at a cost of 
$50,690.49.  
 
  
Date of Board Action: July 8, 2025 
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, 8601 ROOSEVELT RD,
FOREST PARK, Illinois 601302532

United States

 

Deliver To Address:

 

10650 Toebben Drive
Independence, Kentucky 41051

United States

 

CENGAGE LEARNING

 

QUOTE

 

12/31/2025 

Pricing on this Proposal Guaranteed:

 

4/30/2025 

00070702 

Confidential Price Quote - Gale Branded Quote

 

If required, please send PO to GaleOrder@Cengage.com

 

Contact Us                 Tech Support Find your Rep

 

 

© 2019 Gale, A Cengage Company
 | TERMS OF USE PRIVACY

Thank you for your interest in products from Gale, a Cengage Company.
 

This Quote shall be deemed accepted by Customer upon Cengage receiving (i) any written confirmation indicating acceptance, or (ii) a
Customer Purchase Order. Any terms or conditions contained in any written confirmation or Customer Purchase Order will have no force and
effect and will not amend or modify this Quote. Once confirmed, your invoice will be sent on the start date of your purchase. Notwithstanding
anything in the Terms (defined below),invoices are due and payable within thirty (30) days from your receipt of the applicable invoice. This
Quote shall be governed by the terms and conditions for Gale Products and Services found at https://support.gale.com/terms/ (the "Terms"),
except (i) where Customer has a written sales agreement executed by Cengage for the Offerings referenced herein, in which case such written
sales agreement will govern, or (ii) as otherwise set forth herein. Customer acknowledges that all terms and pricing under this Quote are
confidential in nature and may not be duplicated or disclosed by Customer to any third party without the prior written consent of Cengage
Learning, Inc.

https://cengageorg.my.site.com/Service/s/new-gale-order?language=en_US&orderId=00070702Order Creation Link

Tax and freight charges will be applied to invoice where applicable.

USD 50,609.49Grand Total

USD 50,609.49Total Price

USD 50,609.49Subtotal 

PROVISO TWP HIGH SCHOOLS DISTRICT
209

Invoice To:

PROVISO TWP HIGH SCHOOLS DISTRICT
209

Deliver To:

galerenewalcommunication@cengage.com

Gale Renewal Team

Prepared By:

felee@pths209.org

Felicia Lee

Presented To:

Product Quantity Subtotal Total Price Service Start Date Service End Date

Gale In Context: BiographyBiography 1.00 USD 7,523.28 USD 7,523.28 7/1/2025 6/30/2026

Gale In Context: Global Issues 1.00 USD 6,079.37 USD 6,079.37 7/1/2025 6/30/2026

Gale In Context: High SchoolHigh School 1.00 USD 21,960.28 USD 21,960.28 7/1/2025 6/30/2026

Gale In Context: Opposing Viewpoints 1.00 USD 7,523.28 USD 7,523.28 7/1/2025 6/30/2026

Gale In Context: Science 1.00 USD 7,523.28 USD 7,523.28 7/1/2025 6/30/2026

Accept Quote
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, 8601 ROOSEVELT RD,
FOREST PARK, Illinois 601302532

United States

 

Deliver To Address:

 

10650 Toebben Drive
Independence, Kentucky 41051

United States

 

CENGAGE LEARNING

 

QUOTE

 

12/31/2025 

Pricing on this Proposal Guaranteed:

 

4/30/2025 

00070702 

Confidential Price Quote - Gale Branded Quote

 

If required, please send PO to GaleOrder@Cengage.com

 

Contact Us                 Tech Support Find your Rep

 

 

© 2019 Gale, A Cengage Company
 | TERMS OF USE PRIVACY

 Check or money order payment (please print and send to
address to the left for mail check)

 Pay by credit or debit card prior to invoice.

 Hold to pay by purchase order.
I have an established account with Cengage Learning
Inc./Gale. Please bill me (including postage and handling)
My Gale account number is ________________________

Thank you for choosing Gale as your information provider!

If you have questions regarding this quote. Please reach out to your
sales or renewal representative.
Your sales or renewal representative contact information can be
located at the top of this form.

 

Mail checks to:
Cengage Learning Inc./Gale
PO BOX 936754 ATLANTA, GA 31193-6754
Wire transfers to:
Wells Fargo
 121000248
ACCT 4437861156 SWIFT WFBIUS6S

 

As of 04/01/16, Cengage accepts credit & debit cards for proforma
and point of sale orders only.
To set up ACH or update your existing ACH information for after
invoice payments, email ACH vendor forms to clarky@cengage.com

Please fill this out when you take a print of this quote:

Customer is not to include additional terms or edit this Quote in any manner. If Customer wishes to negotiate terms, please reach out to Gale
to obtain the proper agreement.
 

All information embodied in this document is strictly confidential and may not be duplicated or disclosed to third parties outside recipient's
organization without prior written consent of Cengage Learning.
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  [Date of BOE Meeting]  
07/8/2025 

 

Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Luke Pavone Deputy Superintendent of Operational Services  
 
 
Agenda Topic: District Access Control East/West/PMSA 
 
Expected Outcome: Action 
 
Staff Contacts: LT Taylor, Director of Operations  

 
 

Title: JCI building access control planned service agreement   
 
 
Purpose:  
The newly installed access control system enables D209 to issue secure-coded badges to 
employees and others for building access. This essential system allows D209 to set dates 
and times for building entry throughout the entire calendar year. 
 
Background: 
Proviso Township High School has recently installed a new Ccure access control system 
to manage ID badging at the building's entrances. The manufacturer's one-year warranty 
for this system is set to expire soon July 1, 2025.  
 
 
Administration Analysis: 
The newly installed building access control systems provide significant advantages, 
mainly by improving security, optimizing operations, and reducing costs to man doors. 
The system allows for controlled entry, minimizes the risk of unauthorized access, and 
enables real-time monitoring and reporting of access events. Additionally, these systems 
can integrate with other security measures, making security management more efficient. 
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  [Date of BOE Meeting]  
07/8/2025 

 

Equity Impact: 
The implementation of a robust access control system significantly impacts security, 
property value, and operational efficiency, which are crucial factors in a building's overall 
equity. By enhancing security and reducing risks, building owners can improve operational 
efficiency, ultimately leading to a higher property value and making the investment more 
appealing. 
 
 
 
Student Impact:  
A well-implemented building access control system greatly improves student safety and 
security by limiting unauthorized entry, monitoring visitor access, and streamlining school 
operations. This system creates a more secure learning environment, reduces the risk of 
theft and vandalism, and can integrate with other security measures to enhance overall 
safety and response times. 
 
Staff Impact: 
Proviso's newly installed building access control system has a significant impact on staff 
in various ways, primarily by enhancing security, streamlining access, and improving the 
overall workplace experience. It facilitates easier access management, better tracking, 
and heightened security.  
 
Financial Impact:  
The annual financial impact for the D209 access control system service plan is $36,647.36 
over a period of three years. The funding sources account for operational and 
maintenance professional services. The cost for three-year agreement for 
East/West/PMSA is $109,942.08 
 
 
Communication:  
Upon approval, Johnson Control INC will be notified via email to execute the agreement 
 
Statute, Administrative Policy or Board Rules Statement: 
Board Policy 4:60 Purchases and Contracts describe the exceptions to bidding 
requirements, including that for professional services.  
 
 
Superintendent’s Recommendation: 
That the Board of Education of Proviso Township High Schools District 209 accepts the 
Superintendent’s recommendation to approve Johnson Control building access control 
planned service agreement in the amount of $109,942.08 for a three-year term.  
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To:   

Proviso Township High School District 209 Board of Education 

From:   

Dr. Deborah Hill 

Agenda Topic:   

Utilization of Fire & Safety Funds for Roof Repair at Proviso West High School 

Expected Outcome: 

Action Item 

Information Staff Contacts: 

Dr. Deborah Hill 

Title: 

Roof Repair Project at Proviso West High School 

Subject: 

Utilization of Fire & Safety Funds for Roof Repair Project at Proviso West High 

School. 

Background: 

Through our recent building assessment and the approved Health/Life Safety 

Survey, the roof at Proviso West High School was identified as requiring repair 

due to structural deterioration and water infiltration that could pose health and 

safety risks. An amendment to the Life Safety Survey was submitted and 

subsequently approved by the Illinois State Board of Education (ISBE). This 

amendment authorizes the District to utilize Life Safety Funds to complete the 

roof repairs. A copy of the Certificate of Approval from ISBE is attached. 

Administration’s Analysis: 

The District intends to move forward with the roof repair project utilizing the Fire 

Prevention and Life & Safety Fund. This funding source was approved by ISBE 

for this specific purpose and no fund transfer to the Operations and Maintenance 

Fund is necessary. A formal Board Resolution will be presented authorizing the 

use of Fire & Safety Funds for the project. 

Statute, Administrative Policy, or Board Rules Statement: 

This Action Item is to approve the utilization of Fire & Safety Funds for the 
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Proviso West roof repair project. The expenditure complies with ISBE regulations 

and the approved Life Safety Survey amendment. 

Equity Impact: 

The District remains committed to providing safe and equitable learning 

environments for all students. Addressing structural issues such as roof repairs 

ensures that all students, regardless of location or background, can learn in a 

facility that is safe, dry, and conducive to academic success. 

Student Impact: 

This project ensures the safety and comfort of students at Proviso West High 

School, minimizing disruptions to learning and preserving the structural integrity 

of school facilities. 

Staff Impact: 

Staff members will benefit from improved working conditions and a more secure 

building environment, enhancing their ability to focus on instruction and support 

services. 

Financial Impact: 

The total cost of the roof repair project is estimated at $1,500,000. This project 

will be fully funded through the Fire & Safety Fund, as authorized by ISBE.  
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REQUEST FOR AUTHORIZATION
To use Fire Prevention and Safety Funds

Amendment Number 

PART I. CERTIFICATION OF ESTIMATED COSTS

This is to certify that:

The PROVISO WEST HIGH SCHOOL school, located at 4701 Harrison St Hillside, Illinois, and under the management and

control of the Board of Education of School District # 2090, Cook County, was surveyed by me on 5/21/2023.

All of the urgent or necessary work as indicated on the attached Form 35-48 is necessary to abate the violations of applicable
code requirements and should result in effecting compliance with said requirements within prescribed timelines. No violations
of applicable code requirements other than those cited in previously approved safety survey reports or amendments and
those noted in this survey or amendment were noted.
All other work recommended in the attached Form 35-48, though not required to abate violations of applicable requirements
of the Health/Life Safety Code for Public Schools, is recommended for energy conservation; disabled accessibility; school
security; repair of school sidewalks, playgrounds, parking lots, or school bus turnarounds; and other repair purposes provided
in Section 17 2.11 of the School Code.

The certified estimated cost figures were prepared by me and to the best of my knowledge are true and accurate
estimates of the costs to execute the work as specified. The total estimated costs to finance the work involved
is $ 1,513,031.20.

Name of Architect/Engineer
Carl Giometti

Name of Firm
PERKINS AND WILL

Phone Number
     

Fax Number
     

License Number
001-022286

Expiration Date
11/30/2026

Email Address
Carl.Giometti@perkinswill.com

[Seal and Signature]

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------

PART II. CERTIFICATION OF NEED (Provided by district through IWAS)

The local Board of Education hereby certifies and assures the State Board of Education:

a. Based upon the report of the architect referred to above, the district faces total estimated costs of $ to finance the work
involved.

b. The district has $ available in its operations and maintenance fund, fire prevention and safety fund, school facility
occupation tax fund and/or other fund to finance the work.

c. If Fire Prevention and Safety funds are to be used, the district certifies that it has levied the maximum authorized rate for
its operations and maintenance fund for the most recent year for which tax rates are available.

d. The district needs to raise $ in additional revenue through the levy of the Fire Prevention and Safety Tax or issuance of
Bonds to finance the recommended work.

e. Plans and specifications for the work will be submitted to the Regional Superintendent for review and approval.

f. The work to be financed with Fire Prevention and Safety funds will not commence until the Certificate of Approval of the
State Superintendent is received, the detailed plans and specifications have been approved by the regional
superintendent and the regional superintendent (or other lawful agency) has issued an appropriate Order to Effect
Compliance with the Health/Life Safety Code for public schools (or other lawful order requiring the work to be done).

4/22/25, 4:35 PM Certificate Of Need

https://apps.isbe.net/HLSWeb/PrintableCertificateOfNeed.aspx?surveyId=19568 1/2
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g. All work authorized by the District will be executed in conformity with all applicable codes.

h. In the case of work recommended to repair school sidewalks, playgrounds, parking lots, or school bus turnarounds the
notice and hearing requirements of Section 17-2.11 of the School Code were complied with by publishing the required
notice on and holding the required public hearing on .

(35-76) (7/07) Prescribed by ISBE for ISBE Use

4/22/25, 4:35 PM Certificate Of Need

https://apps.isbe.net/HLSWeb/PrintableCertificateOfNeed.aspx?surveyId=19568 2/2
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Proviso Township High School District 209 
 
 
To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Alexander Aschoff, Deputy Superintendent 
 
 
Agenda Topic: School Based Health Clinic for Proviso East 
 
Expected Outcome: Action 
 
Staff Contacts: School Nurses, Mary McNamara, Associate Dean Innovative 
Partnerships and Faculty Practice Loyola University Chicago 
 
 
Title: Approval of the Loyola School of Nursing’s School-Based Health Center 
Agreement  
 
 
Purpose: To approve the Tenth Amendment to the existing affiliation agreement 
between Proviso Township High Schools District 209 and Loyola University Chicago’s 
Marcella Niehoff School of Nursing, which continues the operation of the School-Based 
Health Center (SBHC) located at Proviso East High School through June 30, 2026. 
  
Background: 
The Loyola School of Nursing’s School-Based Health Center has provided vital services to 
Proviso students, families, staff, and administrators for more than 20 years. Located at 
Proviso East High School, the SBHC is primarily grant-funded—receiving financial support 
from the Illinois Department of Public Health (IDPH), private foundations, and Loyola 
University Chicago. No-cost services include medical visits, immunizations, school and 
sports physicals, and mental health care. In 2024 alone, the center served over 2,000 
student visits and hosted a health fair attended by more than 1,600 students. 
 
The SBHC is guided by a community advisory group of over 25 local partners and extends 
services to District 89 students. All required documentation and outreach materials are 
maintained and shared regularly with the district and community. The Tenth Amendment 
to the agreement extends the current operational partnership through June 30, 2026, 
with no material changes beyond the updated term. 
 
The partnership supports District 209’s commitment to student wellness, equitable access 
to resources, and whole-child development. Providing no-cost physical and mental health 
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care directly within the school aligns with the district’s goals to remove barriers that 
impact learning and engagement. 
 
Administration Analysis: 
Loyola’s SBHC continues to deliver a highly valued service to the school community with 
minimal cost to the District. The center operates out of Room 86B and a designated Calm 
Room near the Proviso East library. The Tenth Amendment to the affiliation agreement 
simply updates the term to reflect the 2025–2026 academic year and confirms that the 
center will continue operations under existing grant funding. If future IDPH funding is 
discontinued, the agreement allows either party to terminate services with appropriate 
notice. 
 
Equity Impact:  
This school-based health partnership ensures that all students within Proviso Township 
High Schools—regardless of school of enrollment, insurance status, or socioeconomic 
background—have access to comprehensive medical and mental health care. Services are 
not limited to students at Proviso East; any student from PMSA or Proviso West may 
utilize the Loyola School-Based Health Center (SBHC). By embedding these supports in a 
familiar and accessible environment and removing common barriers such as 
transportation and cost, the district is actively advancing equity in health access and 
student well-being. 
 
Student Impact:  
The SBHC positively impacts student attendance, readiness to learn, and well-being. 
Students benefit from direct access to care without leaving campus or facing 
transportation barriers. The center’s community-based programming, including its large 
annual health fair, exposes students to vital local health resources and reinforces habits 
of preventive care. 
 
Staff Impact:  
Teachers, administrators, and school health staff benefit from having qualified medical 
professionals on-site to support student health concerns and mental wellness. The 
presence of the SBHC allows school staff to focus more fully on instruction and student 
engagement, knowing that urgent health needs can be addressed promptly and 
professionally. 
 
Financial Impact:  
There is no direct cost to the District associated with this agreement renewal. The 
program is fully funded through external grants and Loyola University resources. The 
District’s responsibility is limited to providing physical space and facilitating coordination 
with school operations. 
 
 
Communication:  
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The renewal and continuation of services will be communicated through school-based 
channels, including counseling staff, registration, and school newsletters. Loyola will 
continue to provide service usage reports and collaborate with the District to promote 
access and engagement. 
 
 
Statute, Administrative Policy or Board Rules Statement: 
In accordance with Board Policy 4:60 – Purchases and Contracts, this agreement must 
be approved by the Board of Education prior to execution. 
 
Superintendent’s Recommendation: 
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve the Tenth Amendment to the Loyola School 
of Nursing School-Based Health Center Affiliation Agreement, extending the partnership 
through June 30, 2026. 
 
Date of Board Action: July 8, 2025 
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TENTH AMENDMENT TO 

SCHOOL BASED HEALTH CENTER AFFILIATION AGREEMENT 

 

 This Tenth Amendment to the School Based Health Center Affiliation Agreement (this “Amendment”) is made 

and entered into as of June 30, 2025 (the “Effective Date”) by and between LOYOLA UNIVERSITY OF CHICAGO, an 

Illinois not-for-profit corporation (the “University”) and PROVISO TOWNSHIP HIGH SCHOOLS, DISTRICT 209 (the 

“School District”).  The University and the School District may be referred to herein individually as a “Party” or 

collectively as the “Parties”.  Except as otherwise provided in this Amendment, capitalized terms used but not defined in 

this Amendment are defined in that certain School Based Health Center Affiliation Agreement (the “2012 Agreement”) 

effective as of January 4, 2012 by and between the University and the School District, as amended as of January 4, 2017 by 

the First Amendment to the School Based Health Center Affiliation Agreement (“First Amendment”), as of June 30, 2017 

by the Second Amendment to School Based Health Center Affiliation Agreement (the “Second Amendment”), as of June 

30, 2018 by the Third Amendment to School Based Health Center Affiliation Agreement (the “Third Amendment”), as of 

May 1, 2019 by the Fourth Amendment to School Based Health Center Affiliation Agreement (the “Fourth Amendment”), 

as of June 30, 2020 by the Fifth Amendment to School Based Health Center Affiliation Agreement (the “Fifth 

Amendment”), as of June 30, 2021 by the Sixth Amendment to School Based Health Center Affiliation Agreement (the 

“Sixth Amendment”), as of June 30, 2022 by the Seventh Amendment to School Based Health Center Affiliation 

Agreement (the “Seventh Amendment”), as of June 30, 2023 by the Eighth Amendment to School Based Health Center 

Affiliation Agreement (the “Eighth Amendment”) and as of June 30, 2024 by the Ninth Amendment to School Based 

Health Center Affiliation Agreement (the “Ninth Amendment” and together with the 2012 Agreement, the First 

Amendment, the Second Amendment, the Third Amendment, the Fourth Amendment, the Fifth Amendment, the Sixth 

Amendment, the Seventh Amendment and the Eighth Amendment, the “Amended Agreement”). 

 

 WHEREAS, the University and the School District are parties to the Amended Agreement, which enabled the 

Parties to continue to provide a School Based Health Center (“SBHC”) operated by faculty of the University’s Marcella 

Niehoff School of Nursing (“MNSON”) at Proviso East High School (“PEHS”) with grant funding received by the 

University, and pursuant to and consistent with Paragraph 31 of the 2012 Agreement, Paragraph A.1 of the First 

Amendment, Paragraph A.1 of the Second Amendment, Paragraph A.1 of the Third Amendment, Paragraph A.1 of the 

Fourth Amendment, Paragraph A.1 of the Fifth Amendment,  Paragraph A.1 of the Sixth Amendment, Paragraph A.1 of the 

Seventh Amendment, Paragraph A.1 of the Eighth Amendment and Paragraph A.1 of the Ninth Amendment, the University 

and the School District desire to continue operation of the SBHC, to the extent possible, and to enter into this Amendment 

to extend the term of the Amended Agreement and amend certain additional terms in the Amended Agreement, all on the 

terms, conditions and provisions in this Amendment. 

 

 NOW THEREFORE, in consideration of the foregoing recitals and the mutual covenants and conditions contained 

herein, the Parties agree as follows: 

 

A. AMENDMENTS TO THE AMENDED AGREEMENT 

 

1. Term of Agreement.  Paragraph 27 of the 2012 Agreement, as amended, is deleted in its entirety and 

replaced as follows: “This Amendment shall commence upon the Effective Date and shall continue 

until June 30, 2026, unless terminated earlier in accordance with this Agreement.  All performance 

undertaken prior to the date of this Amendment will be deemed to have been undertaken or made in 

anticipation of, and subject to, the provisions of this Amendment.”   

 

2. Termination. For the avoidance of doubt, any State of Illinois Department of Public Health grant 

award or funding for operation of the SBHC (an “IDPH Grant”) constitutes one of the “grant awards 

referred to herein” pursuant to Paragraph 28 of the 2012 Agreement, and as a result, in the event that 

an IDPH Grant is subsequently terminated or subsequent IDPH Grant funding is denied, the Amended 

Agreement, as amended from time to time, may be terminated when notice of such IDPH Grant 

termination or funding denial has been received by both parties. 
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B. MISCELLANEOUS 

 

1. Terms of Amended Agreement.  Except as expressly modified hereby, all other terms, conditions and 

provisions of the Amended Agreement will remain in full force and effect.  Any references to the defined term “Agreement” 

in the Amended Agreement also include the First Amendment, the Second Amendment, the Third Amendment, the Fourth 

Amendment, the Fifth Amendment, the Sixth Amendment, the Seventh Amendment, the Eighth Amendment, the Ninth 

Amendment and this Amendment. For clarity the Amended Agreement has been in effect continuously since January 4, 

2012. 

 

2. Entire Agreement.  As of the Effective Date, the 2012 Agreement, together with the First Amendment, the 

Second Amendment, the Third Amendment, the Fourth Amendment, the Fifth Amendment, the Sixth Amendment, the 

Seventh Amendment, the Eighth Amendment, the Ninth Amendment and this Amendment, constitute the entire agreement 

by and between the Parties with respect to the subject matter hereof, and supersede any and all prior understandings and 

agreements, oral or written, between the Parties. 

 

3. Counterparts.  This Amendment may be executed in separate counterparts, each of which is deemed to be 

an original and all of which taken together constitute one and the same agreement.  Signature pages may be transmitted 

electronically in pdf format or by facsimile, and any such signature shall have the same effect as an original. 

 

IN WITNESS WHEREOF, the University and the School District have caused this Amendment to be executed. 

 

PROVISO TOWNSHIP HIGH SCHOOLS  LOYOLA UNIVERSITY OF CHICAGO 

DISTRICT 209 

 

 

By: _______________________________  By: ______________________________ 

Name: _____________________________  Name: Douglas W. Woods 

Title: ______________________________  Title: Provost and Chief Academic Officer 

Date: ______________________________  Date: __________________________________ 
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22. Approval of First amendment and extension of transportation agreement 
between Proviso Township High School District 209 and First Student, INC
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  [Date of BOE Meeting] 
07/08/2025 

 

Proviso Township High School District 209 
 
 

To:   Proviso Township High School District 209 Board of Education 
 
From:  Krish Mohip, Superintendent 
  Mr. Luke Pavone 
 
 
Agenda Topic: District Transportaion  
 
Expected Outcome: Action 
 
Staff Contacts: L.T. Taylor, Director of Operations  

 
 

Title: Student Transportation  
 
 
Purpose:  
Student transportation from home to school and back serves a crucial role in ensuring 
that all students have safe, reliable, and equitable access to education. It is designed to 
help students arrive at school safely and on time, regardless of their family’s location or 
resources. School buses and other transportation methods follow strict safety standards 
to protect children during their daily commute. In addition to safety and access, student 
transportation supports educational equity by providing opportunities for all children to 
attend school consistently, helping to reduce absenteeism and tardiness. It also eases 
the burden on working parents who may not be able to drop off or pick up their 
children daily.  
 
 
  
Background: 
Proviso Township High Schools advertised bid specs for student transportation during the 
2022 school year. The bids were due August 3, 2022, and First Student was the lowest 
responsible bidder. Included in the transportation bid was a three-year solid bid with the 
fourth and Fifth years as options for D209.      
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  [Date of BOE Meeting] 
07/08/2025 

 

Administration Analysis: 
After careful consideration of the elevated fuel costs and bus driver salaries increases, 
Proviso administration supports extending the transportation contract with First Student 
for Proviso Township High School. To ensure accountability for timely student pickup, 
Proviso requests that First Student add contractual language regarding route reduction 
costs for buses that may arrive late at student pickup locations.  

 
 
Equity Impact: 
Proviso's transportation daily route plan will provide a positive Impact for students daily, 
ensuring all students have a fair chance to arrive at school on time daily  
 
 
Student Impact: 
Daily student transportation support from D209 will provide students and parents with 
designated pickup and drop-off locations for the entire school year. This support aims to 
alleviate concerns about how students will get to school each day, ultimately improving 
attendance and classroom instructional time. 
 
Staff Impact:  
Daily student transportation support will give the administration and security teams 
sufficient time to guide students through the daily security checkpoint. This will also 
provide students with the opportunity to eat breakfast before the start of their school 
day. 
 
Financial Impact:  
The funding source for student transportation for FY25/26 and FY26/27 is Fund 40, 
allocated for pupil transportation services with Proviso's business office leadership. This 
source was selected to ensure Proviso receives the annual state transportation 
reimbursement from Illinois.  
 
Communication:  
Upon approval, First Student will be notified via email to execute the agreement 
 
Statute, Administrative Policy, or Board Rules Statement:  
Board Policy 4:60 Purchases and Contracts describe the exceptions to bidding 
requirements, including that for professional services.  

 

Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High Schools District 209 
accepts the Superintendent’s recommendation to approve Frist Student amendment and 
extension of transportation between Proviso Township High School District 209 and 
First Student for FY 25/26 and FY 25/26 3.5% per school year. 
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23. Approval of ISBE Visiting International Teacher Program (VIT) and 
Spirit Exchange for Certified Bilingual Teachers MOU with the PTU
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3427916.1 

Memorandum of Understanding 

Between The Board of Education of Proviso Township High Schools District No. 209 

And 

The Proviso Teachers Union, Local 571, A.F.T.  

 

Temporary Employment Of Teachers Through 

The Spirit Cultural Exchange Program 

 

 The Board of Education of Proviso Township High Schools District No. 209 (“Board”) and the 

Proviso Teachers Union, Local 571, A.F.T. (“PTU”) are presently parties to a 2024-2028 collective 

bargaining agreement. The Board intends to hire qualified teachers through the Spirit Cultural 

Exchange Program (“Spirit Program”) to be employed by the Board in teaching positions, thereby 

becoming bargaining unit members. Accordingly, the parties hereby agree as follows:     

 

1) The Board intends to hire one or more qualified teachers for employment through the Spirit 

Program. 

 

2) The Board and the PTU mutually recognize the benefits of employing Spirit Program teachers to 

foster cultural exchange at Proviso Township High Schools District No. 209 and to fill vacant and 

hard-to-fill teaching positions at Proviso Township High Schools District No. 209. 

 

3) All Spirit Program teachers hired by the Board will be full-time teachers who will be integrated 

into the existing teaching staff. 

 

4) Upon hire, Spirit Program teachers will become bargaining unit members and receive all rights and 

benefits established in the parties’ collective bargaining agreement. 

 

5) Spirit Program teachers may become dues-paying members of the PTU if they so choose. 

 

6) The Proviso Township High Schools District No. 209 English Learner Department will assist Spirit 

Program teachers with securing housing and related onboarding matters, and provide other support, 

as necessary, to Spirit Program Teachers.  

 

7) This Memorandum of Understanding has been entered into on a non-precedent setting basis.  

Moreover, this Memorandum of Understanding will only run concurrent to and contemporaneously 

with the Board’s agreement with the Spirit Cultural Exchange for the placement of teachers at 

Proviso Township High Schools District No. 209 through the Spirit Program and, upon the earlier 

termination or expiration of that agreement, will immediately end and have no further force or 

effect. 

 

8) No other provision(s) or aspect(s) of the parties’ 2024-2028 collective bargaining agreement will 

be considered altered or modified by this Memorandum of Understanding. 

 

       ______________  __________                __________________      __________ 

                 PTU                   Date                   Board of Education             Date 
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3421324.1 

Memorandum of Understanding 

Between The Board of Education of Proviso Township High Schools District No. 209 

And 

The Proviso Teachers Union, Local 571, A.F.T.  

 

Temporary Employment Of Teachers Through 

The Illinois State Board of Education Visiting International Teacher Program  

 

 The Board of Education of Proviso Township High Schools District No. 209 (“Board”) and the 

Proviso Teachers Union, Local 571, A.F.T. (“PTU”) are presently parties to a 2024-2028 collective 

bargaining agreement. The Board intends to hire qualified teachers through the Illinois State Board of 

Education Visiting International Teacher Program (“VIT Program”) to be employed by the Board in 

teaching positions, thereby becoming bargaining unit members. Accordingly, the parties hereby agree 

as follows:     

 

1) The Board intends to hire one or more qualified teachers for employment through the VIT Program. 

 

2) The Board and the PTU mutually recognize the benefits of employing VIT Program teachers to fill 

vacant and hard-to-fill teaching positions at Proviso Township High Schools District No. 209. 

 

3) All VIT Program teachers hired by the Board will be full-time teachers who will be integrated into 

the existing teaching staff. 

 

4) Upon hire, VIT Program teachers will become bargaining unit members and receive all rights and 

benefits established in the parties’ collective bargaining agreement. 

 

5) VIT Program teachers may become dues-paying members of the PTU if they so choose. 

 

6) The Proviso Township High Schools District No. 209 English Learner Department will assist VIT 

Program teachers with securing housing and related onboarding matters, and provide other support, 

as necessary, to VIT Program Teachers. 

 

7) This Memorandum of Understanding has been entered into on a non-precedent setting basis.  

Moreover, this Memorandum of Understanding will only run concurrent to and contemporaneously 

with the Board’s intergovernmental agreement with the Illinois State Board of Education for the 

placement of teachers at Proviso Townhip High Schools District No. 209 through the VIT Program 

and, upon the earlier termination or expiration of that intergovernmental agreement, will 

immediately end and have no further force or effect. 

 

8) No other provision(s) or aspect(s) of the parties’ 2024-2028 collective bargaining agreement will 

be considered altered or modified by this Memorandum of Understanding. 

 

       ______________  __________                __________________      __________ 

                 PTU                   Date                   Board of Education             Date 
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24. Approval of June 10, 2025, Minutes 264
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Proviso Township High Schools 
Board of Education Regular Meeting 

 
Official Minutes of the Board of Education of Proviso Township High Schools District 209 
at Proviso Math & Science Academy, Forest Park, IL 60130 on Tuesday, June 10, 2025 
at 5:31p.m. 
 
PRESENT – Board Members: 
Ms. Molinaro  
Mrs. Hixson  
Ms. Smith  
Dr. Fisher  
Mr. Ocampo  
Ms. Barbahen 
 
PRESENT – Administration: 
Mr. Krish Mohip, Superintendent of Schools 
Mr. Alex Aschoff, Deputy Superintendent of Educational Services 
Mr. Bill Breisch, Human Resources  
 
Legal: 
Mr. Adam Dauskas, Attorney, Franczek P.C. 
Superintendent’s Office: 
Ms. Janessa Enriquez 
 
Executive Session Board of Education 

It was moved by Dr. Fisher and seconded by Ms. Hixson that the Board of Education of the 
Proviso Township High Schools District 209 retire to executive session at approximately 
5:32p.m. for the purpose of discussing items as listed on the agenda. 
 
A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 
120/2(c) (11). 
 
B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors, or specific 
volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1). 
 
C. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2).  
 
D. Matters related to individual students per Section 2(c)(10) 
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Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 
 
MOTION PASSED 

Reconvene the Regular Meeting 
It was moved by Mr. Ocampo and seconded by Ms. Hixson that the Board of Education of 
Proviso Township High Schools District 209 reconvened the Regular Meeting at approximately  
7:33PM.  
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None  

 

MOTION PASSED 

Pledge of Allegiance 

Ms. Barbahen led those present in the Pledge of Allegiance. 

PTHS D209 Vision Statement  

Ms. Barbahen read the D209 Vision Statement into the record. 

Public Comments 
Patricia Powell – Expressed apologies for their conduct at the last board meeting.  
Arbdella Patterson – Expressed gratitude to Mr. Welch for his $40 million commitment, 
noting it will transform Proviso West with a world-class sports complex, benefiting 
students and the community. 
Neesean Nelson - Congratulated all state student-athletes, encouraged them to stay 
disciplined, and shared gratitude for coaches who supported his son through 
challenges, highlighting faith and community in uplifting youth. 
Tamara Robinson - Encouraged the Proviso West track team, thanked coaches for 
supporting her son Braxton, and celebrated his growth and scholarship. She urged the 
superintendent to keep prioritizing students. 
Nikita - Expressed hurt that, despite building successful girls’ wrestling and flag football 
programs, positions were given to others with troubling histories. She emphasized her 
dedication to the students’ safety, respect, and success. 
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Recognitions 
Students and staff were acknowledged and celebrated for their hard work and 
achievements. 

Presidents Report 

Several positive developments were highlighted, including welcoming a new PMSA principal, 

data researcher, and deputy superintendent. A task force will create a clear PMSA transfer 

policy, and the district received a $40 million state grant with a commitment to transparency. 

Meetings will shift to a Committee of the Whole format to enhance collaboration. Free summer 

lunches will be offered for all children, and a free family movie night will kick off a safe summer 

for the community. 

 

Superintendents Report 
- Financial update overview by Dr. Rob Grocey 

- Bill List & Treasurers Report 

- Honored Juneteenth and Pride Month, celebrating freedom, diversity, and inclusion 

within the community 

- Committee of the Whole (COW)  

- PMSA Transfer Policy Task Force 

- Additional IDEA Grant Funds 

- End of the Year Staff BBQ Celebration 

- Family Movie Night at Proviso East 

 

Information Items Review 

- Press Policy 118 overview 

- Student Transportation Extension  

- JCI Building Access Control Planned Service 

- Gale Resources Contract Renewal for Library Research 

- Summit K12 English Learner Support 

- ELLevation English Learner Data Warehouse Renewal 

- Merit School of Music Service Agreement for SY 25-26 

- TeachTown enCORE Curriculum  

 

Consent Agenda 

Ms. Barbahen made a motion to approve consent agenda #12 Mindsight Managed Services 
and vCISO Contract Renewal- Expansion. Moved by Dr. Fisher second by Ms. Smith. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
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Ms. Barbahen made a motion to approve consent agenda #13 PowerSchool Renewals for 
2025-2026 School Year. Moved by Moved by Mr. Ocampo by Dr. Fisher. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED  
 
Ms. Barbahen made a motion to approve consent agenda #14 Board/Superintendent 
Communication Expectations. Moved by Dr. Fisher second by Ms. Hixson. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve consent agenda #15 Publish Public Notice of 
Proposed FY26 Budget. Moved by Dr. Fisher second by Mr. Ocampo. 
Upon roll call, the following members voted: 
 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  
0 Absent:  None 

MOTION PASSED 
 
Ms. Barbahen made a motion to approve #16 MOU with the PTU for the Department 

Chair Job Description. Moved by Moved by Ms. Smith second by Dr. Fisher. 

Upon roll call, the following members voted: 

7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None 
 
 
MOTION PASSED 
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Ms. Barbahen made a motion to approve #17 Board Travel to the Model Schools 
Conference. Moved by Moved by Dr. Fisher second by Ms. Smith. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                      
0 Nays:  None  
1 Abstain:  Ms. Barbahen  

0 Absent:  None  

 
MOTION PASSED 
 
 

Ms. Barbahen made a motion to approve #18 May 13, 2025, Minutes.  
Moved by Moved by Ms. Smith second by Mr. Ocampo. 
Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
 
 

Ms. Barbahen made a motion to approve #19 Bill List. Moved by Moved by Dr. Fisher 
second by Ms. Barbahen. 
Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
 
 

Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Darwin Duncan. Moved by Moved by Dr. Fisher second by 
Mr. Ocampo. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
1 Nays:  Mrs. Hixson 
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
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Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Taylor Allen. Moved by Moved by Dr. Fisher second by Mr. 
Smith. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None 
1 Abstain:  Mrs. Hixson 

0 Absent:  None  

 
MOTION PASSED 
 

Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Darwin Duncan. Moved by Moved by Dr. Fisher second by 
Mr. Ocampo. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
1 Nays:  Mrs. Hixson 
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
 

Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Essie Jeans. Moved by Moved by Dr. Fisher second by Mr. 
Ocampo. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
1 Nays:  Mrs. Hixson 
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
 

Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Arlene Sabado. Moved by Moved by Dr. Fisher second by 
Ms. Smith. 
Upon roll call, the following members voted: 
6 Ayes:  Ms. Molinaro, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
1 Nays:  Mrs. Hixson 
0 Abstain:  None  

0 Absent:  None  
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MOTION PASSED 
 

Ms. Barbahen made a motion to approve #20 Possible Action Concerning ESP 
Employment Matters – Kimberly Stuart. Moved by Moved by Dr. Fisher second by 
Ms. Barbahen. 
Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
  

Ms. Barbahen made a motion to approve #21 Personnel Report & Employee Count. 
Moved by Moved by Dr. Fisher second by Ms. Smith. 
Upon roll call, the following members voted: 
7 Ayes:  Ms. Molinaro, Mrs. Hixson, Ms. Smith, Ms. Morris, Dr. Fisher, Mr. Ocampo,    
                     Ms. Barbahen  
0 Nays:  None  
0 Abstain:  None  

0 Absent:  None  

 
MOTION PASSED 
 
FOIA 
FOIA report read into record by Ms. Barbahen along with status updates.  
 
Old Business 
None 
 
New Business 
     -    Discuss feedback and plans for the 2026 graduation, developing board priorities to share 
with the community, adding student representation at board meetings, and allowing students to 
join sports at other schools if their school doesn't offer them per Ms. Smith  

- Requested starting parent and community engagement meetings before school begins 
and discussing plans to better organize activities for seniors next year per Ms. Morris.  

- Noted differences in the code of conduct during IASB training and would like to add 
missing items, such as nonpartisanship, back into it per Ms. Molinaro.  
 

Adjourn 

9:35PM 
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25. Approval of Bill List 272
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               Subject:       Bill List

               Rationale:    (see attached)

               Recommendation:

              That the Board of Education of Proviso Township High Schools, District 209,
              approves the Superintendent's recommendation to release payment for bills as
              presented.

BILL LIST DATED 07/08/2025

07/08/25

                                                      Action Item
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%��;�H$��:�H������$��$%	lYmènX�gnho[f�p[\h[_cq[\eof�rnoXs���ijituijiv wxyy yz{|}{|y|x���:% 0	1%$�� ~��%�	� ~H%�	���	
%��� �2� 0	1%$�������

�5���*�. /������/�� �.��.����� 58����67+)*5�*�����*865�. �/������� ���*. �274



����������	
��
������������������� ��!"
#��$%&�'
(��)��� *�+,,- &./�%0$10%,+2� &3���*�&3��&3�3333�33&�3&�3�3333 �*�-�,,& 4�
�(���5677�
�!+�*��*3*� ������8 9 �*�-�,,���	
��
������������������� 567�(�5'�!"�:(�!��;��
'����%�;5�<�(!
�
 *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �&3-�33* 4�
�(���5677�
�!��&,�*3*�2�C�(�1����(

��<+���6(
�'�
��DE
�
�
 *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 ��,���& 4�
�(���5677�
�!��&,�*3*�A

��
E��5)
��"��(��F�
�(����(A

��
E��5)
��"��(�F�
�(����( *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �-���3 4�
�(���5677�
�!��&,�*3*�:�)�(�/6��
7�E�$%

%&��(
7�E�5��G
��5�
�H�)
�"�2�'���5"6���(�G�(�5'�(�7"�
�! *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �*��,,& 4�
�(���5677�
�!��&,�*3*�E�IE�I67�5)
��"�F�((I

J�F�!� *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �&,�,-& 4�
�(���5677�
�!��&,�*3*�K('�(+���'7�(�E�4��!!�5�(��
��(������( *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �,�3&& 4�
�(���5677�
�!��&,�*3*�A

��
E��5)
��"�L�=D>�/�E��M *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �+*,�,$& 4�
�(���5677�
�!��&,�*3*�N��
6'���
H *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �,��,,& 4�
�(���5677�
�!��&,�*3*�=6'#�(�5677�(���
���)�G�(��GG
�� *��+*- &+2+%+=>?%4@AB &3���*�&3��&3�3333�33+�33&&�3333 �-3�,�+ 4�
�(���5677�
�!��&,�*3*�

OPQRSTU�VWXRS�YQZ[TU\]̂_̀ab_�c_debfag�haif�jkf__l�mabn̂akn�opq<�
E�(�2�'
��A�'�>�!�(
7�
�
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RSTUVWX�YZ[UV�\T] ŴX_àbcdeb�fbgheidj�kdli�mnibbo�pdeqadnq�rst;+)<9=��+N(*��'N+�+0,=(.*(9)ubvniwa�pwqxdo�ydeqdhlzdenxo�{wxa|���rsr}~rsr� ���� �����������6��9" 7)89(,+ �,,9-)* �N9-)*;+)<9=�� ��� 7)89(,+��'*+

��?C���� 4������4�� ���������� ������	
�������B?����	��� �4������� �B@�� ��300



���������	
��
�������������
��������� ��� !"#$%&'
�()*+,-./�
��0��1 2����3 �42��356�2 34���2734�734�4444�44��4433�4444 �38755�24�4 9�	����
:;<<�=�1�>3�>242� #$%&'
?," �38755�24@A>B	C�=D�������#$%&'
�()*+,:�;�EF���E
G���=H=D���
I��
��18
���J
K
33J8
L�C.
M�;�834>@�DN
O@P�Q 2�7��� �4�2�4���7 34���2234�734�4444�442�7�44�4443 �7��7�� 9�	����
:;<<�=�1�>22>242� #$%&'
?," �7��7�@A>B	C�=D�������#$%&'
�()*+,R����G�
I=����DE.
P�=<S
T;00��
:DE���
GE�=�8
T�
>9��.O��7�7UTV-Q
B��/
W�
2777565� 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �724���2 V
;D��=�	��
:;<<�=�1�>24>242�G��UXUY��
G�����

@�	D=�18
Y11����

G����18
��@�	D=�1>@�DN
O347��ZRU��Q
B��/
W�
3�7��66 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �2���75 V
;D��=�	��
:;<<�=�1�>24>242�G��.���
G��11=D
[=
\1
R��N��18
P=	�
@�=	�8
Y11����
834>@�DN
O��U552�Q
B��/
W�
��3�46 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �37�635 V
;D��=�	��
:;<<�=�1�>24>242�G��.���
[=
\1
R��N��18
M���

]=	�8
Y11����

G����1834>@�DN
O��U5522Q
B��/
W�
��4327 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �37�635 V
;D��=�	��
:;<<�=�1�>24>242�G��.���
32J
K
6J
G�	1��;D�=�	
@�<��8
Y11����

G����18
6�:E���1>@�DN
O66�444Q
B��/
W�
354632 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �3���27 V
;D��=�	��
:;<<�=�1�>24>242�:��<��1
:��	
��

:��<��18
3>7J
]�̂
]�	̂�E8
�444
>M�KO�T��464Q
B��/
W�
2773�3�� 2�7623 �4�2��4��� 34���3244�733�4444�443�7�24�4443 �����2 V
;D��=�	��
:;<<�=�1�>24>242�

_̀ abcde
fghbc
iajkdelmnopqro
soturvqw
xqyv
z{voo|
}qr~nq{~
�����	
��
T�/=�
L�/�-�1D�=<�=�	�o�{v�n
}�~�q|
�qr~quy�qr{�|
���n�


��������� ���� ����������@A
L�� B	C�=D� YDD�;	� Y/�;	���	
��
W ��� B	C�=D�
-���

�(���%�, "������"�� �,��,��
�� (+����)*&$%(�%��� ¡%+)(�, �"��¢�¢�� ��£%, �!301



���������	
����

�
������������������
����������������� !����"����������

�
�����"�������#$��%�&'"�$"�()����*�+,-'.�"" ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1-"�0-� 2!3���
������3���
���#��#������������������!�����3������������
�$��
�

���� 
�	�4��������0��$���$��%��0�$��%��&���''.�50)����*�+,�--.'.�- ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1�"��'� 2!3���
������3���
���#��#����6���������
���
3*�7��!�!�'���
���
3*�3��
5$3�����#8��
 �93� ���
������$�
���!��
��:�� #;����<��0#$��%�&"��0�)����*�+,��-0.��'. ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1"���-" 2!3���
������3���
���#��#�����=��>��	��$3������
�	���"�#$��%�&�>'���)����*�+,��"�".� ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1-����" 2!3���
������3���
���#��#����2!3���
��������
	����$�� ���*����!�47�����%
������4������!��������&��00)����*�+,��-�--'-� ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1���0." 2!3���
������3���
���#��#����2!3���
��������
	����$�� ���*����!������� �����4������!��������&��0�)����*�+,��-�--'"0 ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1"/�'"" 2!3���
������3���
���#��#����6����?3��(
���
�����!�&647"��"�")����*�+,�"""�"// ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1�'�"'� 2!3���
������3���
���#��#����4���� ��*����$�� ���**���
���?����������"��������0����7���8

�����*��@��3�����#73�!���&4�8."��-5�)����*�+,�-/""00- ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1-0�-." 2!3���
������3���
���#��#����$���5
���
	��8���A������	��?��	����.-��6
!�����!�����?��	�#$��%�&/'�58@�8�)����*�+,�//���� ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1'��"" 2!3���
������3���
���#��#����$���5
��$��53��B������0����0���7�����
!�����C��������
���.�������#$�!��"��$�!�#$��%�&�00�D4>�)����*�+,��..�.' ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1".��'" 2!3���
������3���
���#��#������������������!�����3��������*
�	���
����>
	���?
����������
�
�	�>
	��
�	��7��$��
�

���-#$��%�&�����"-0)����*+,��-/".��� ��-.�" /�0�0'��/' "����"����-""��������"�-/������" 1-'��." 2!3���
������3���
���#��#����

EFGHIJK�LMNHI�OGPQJKRSTUVWXU�YUZ[X\W]�̂W_\�̀a\UUb�cWXdTWad�efg@��!�����*
��B�*�9����
��
��hUia\jT�cjdkWb�lWXdW[_mWXakb�njkTo���efepqefer stuu uvwxywxuxt$z�B�� ��
�
�� 4���3�� 4*�3��@��!���+ {�; ��
�
���9���

|}~����� ���������� ��������|� }���|������}����~�����}�� ��������� |���� ��302



����������	
����

��
���������������������������������	���������������� �����!�"�#�$"%�&��'�()��*$�"�$" �+*,�# $�-�-.�+$. #�/+/#���/*##/����/��#/*$��/���# 0##/#,# �

����������
������+1��1���+��������2������3���
����4�5��.4� ������#�12����!�.#�$%&��'�()��*"*�-�6 �+*,�# $�-�-.�+$. #�/+/#���/*##/����/��#/*$��/���# 0#-/*** �

����������
������+1��1���+�7�� ���
��
����8
��������������9��$��!#.�+�%�&��'�()�*�#�"$* �+*,�# $�-�-.�+$. #�/+/#���/*##/����/��#/*$��/���# 0$�/,.� �

����������
������+1��1���+:�����:
����
���	������;�����3����3���	��������
!�<3��=�>�?���%�&��'�()�##$,�.� �+*,�# $�-�-.�+$. #�/+/#���/*##/����/��#/*$��/���# 0�#�/$$� �

����������
������+1��1���+�7���'����:�����������3�������*12����!�?,,,-%�&��'�()+*�"�. �+*,�# $�-�-.�+$. #�/+/#���/*##/����/��#/*$��/���# 0-#/�$� �

����������
������+1��1���+ @ABCD�EFG 0#��#"/..291&�H����;����)@ABCD�IJKLMF2����������������'��� �+*,"# $�-�#*",#" #�/+/#�+�/*##/����/���/*-��/���# 0"+"/#,# 9�������
������+1#$1���+ @ABCD�EFG 0"+"/#,291&�H����;����)@ABCD�IJKLMF�����'����
������������
� �++�+. $�--.$�".# #�/+/#�+�/*##/����/���/*-��/���# 0+�-�+/### 9�������
������$1-1���+ @ABCD�EFG 0+�-�+/##291&�H����;����) 0.�.��/.-N��
���;����)OPBMAQRSB�TU�IQJVQ@ABCD�IJKLMF2������ �++#.� &�H��++#.� #�/+/�+$�/--�/����/��#/�.��/���� 0�"/��# ;��H����'�������$1�1���+ @ABCD�EFG

WXYZ[\]�̂_̀Z[�aYbc\]defghijg�kglmjnio�piqn�rsnggt�uijvfisv�wxyN��
�����'���=�'������������zg{sn|f�u|v}it�~ijvimq�ijs}t��|}f����wxw��wxw� ���� ����������29�=�/ &�H���� ����
�� �'�
��N��
���( �;� &�H���������

�JSRPB�F G������G�� �F��F����� JMPT��KLCABJ�BPQS��BMKJPF �G��U�U�� �Q�BF ��303



���������	
��
�������� ��������
����������������������� !"#$$%%&'()�*+,-./�������0�1���2�2�31���4�0�� �22526 627787�9 5��2�52��������������8���8:����� ��;28��2�2 <�
=>�?
���
@���AB1
?C�
�2�8�����2D�E
���F�����		�6:��
�
��G�����
�
�H���F�I �22526 6277872� 5��2�52��������������8���8:����� �8;6�9�6:8 <�
=>�?
���
@���AB1
?C�
�2�8�����2�
�
����JK���J��I�L������>�
������� �22526 6277872� 5��2�52��������������8���8:����� �55;76����� <�
=>�?
���
@���AB1
?C�
�2�8�����2 %&'()�M/N �5�;7��������	
��
�������� �5�;7�������
���������� !OP ��Q��" %�� RSTUVW%&'()�*+,-./JXHG�	�<�XHA�DG<A�0�H�	0	AJ�2Y �26582 6:���2 ���2��26��658��������5���������� ��;72:��2�2 Z�

��
�
���L1??�
�46�5�����2L�H	��AH�LD	<A[	<A�2�YG[��G	[ �26582 6:���2 ���2��26��658��������5���������� ��29���5� Z�

��
�
���L1??�
�46�5�����256\]�6\�ZGH��<�]�HAZA��GJ�5��> �26582 6:���2 ���2��26��658��������5���������� ��;7:��:�52 Z�

��
�
���L1??�
�46�5�����256\]�6\�0[��H��GJ�HAJ�2�>L �26582 6:���2 ���2��26��658��������5���������� �26��6�5� Z�

��
�
���L1??�
�46�5�����2��>�J���AJ�Y[��A�J�̂ A< �26582 6:���2 ���2��26��658��������5���������� �555��755 Z�

��
�
���L1??�
�46�5�����2823��FX>_A��̀H	<YAH�>�ZF� �26582 6:���2=5 ���2��26��658��������5���������� �5���:�5 Z�

��
�
���L1??�
�46�57����26\�L>HG�AH�F[GJAL=DAG�a�JX�a �26582 6:���2=5 ���2��26��658��������5���������� �5�8��252 Z�

��
�
���L1??�
�46�57����2 %&'()�M/N

bcdefgh�ijkef�ldmnghopqrstur�vrwxuytz�{t|y�}~yrr���tu�qt~�������
����H�C
��<�C�J�4��
?�
�
�r�~y�q�����t���tu�tx|�tu~������q������������� ���� �������������<�� 	
��
�� G���1
� GC�1
���
����� 3�a 	
��
���J���

Q+���'�/ NT��V��N�S R/R�/SS�Q� +.��Q ,-(&'+"'�¡�¢�'.,+�/ �N�V£�£VT Q¡¤'/ R�304



���������	
��
������������������� !"#$��%&��'���(()� *�++�� +�����,- *����*�+��+-*����������*�������� �.�-�+��� /)(��0����1)22���(+�*�*�*� ������3#4 �.�-�+�	
��
����������� ���.5����6�
0�&�������789:�;�<�8:=>?�@A �:��BC��9�=DE8��������� !"#1�
FGHI�/
J�G�JIF *�++*5 *+-5�����,��- *����*�+�������������*�*�������� �-�������- 
�%�&�	)&�%�(�0�1�&����(-*�*+�*�*+ ������3#4 �-�������	
��
����������� �-�������6�
0�&�������KELLEM�<NOO�P<Q�������� !"#6
RRISTGRR *��*�� �
�,*��*�� -����-��-��-��������������5����� �.����- 	&�U�((��
���V����%
�����1�&����(5�+�*�*� ������3#4 �.����	
��
����������� �.����6�
0�&�������KN<WMLX�<NYM<W�P��������� !"#�0�%��1�����Z
���&(��[ *��*�5 �
�,*��*�5 -����*5+��*����������-���*������ �+5����- �)����
�F��'$)&(�'�
�5�+�*�*� ������3#4 �+5����	
��
����������� �+5����6�
0�&�������

\]̂ _̀ab�cde_̀�f̂ ghabijklmnol�plqrosnt�unvs�wxslly�zno{knx{�|}~6�
0�&�F�'���J�'���(�&�2���
�l�xs�k�z�{�ny��no{nrv�nox�y����k����|}|��|}|� ���� ����������	
�J�� �
����� G���)
� G'�)
�6�
0�&�� ��S �
����������

��98:�;# 4������4�� �#��#����� �":B�� !������:=9><�" �:# �4��Q�Q�� �=��# ��305



��������	
������
��������������������������������� ��!���!�"#$%&'()*�+&,-.�/0,&1&23*-4.-)'5�6��7�� 7!8���9��!���:���8��;78�<���"#"=>"#"? @ABB BCDEFDEBEAGH�/)I J'K)-3& L33)M'. L,)M'.%&'()*�N OPQ J'K)-3&�10.&RST��U�V�W��� XYZY[\ZYI\Y]*0'(�P).0̂_
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��	L	�	1D� 1G�D 
��
X� �H�XH� �����
������
�����������X������� �������� ����
��	����� 
�!	�
�H"��"
�
� #$%&'�()*+,-+.-,-̀ ��������0"��!�	�
��1��2 ��������
�������1��2<O636a6<b<c84O:<9�:=:<d:<6:��#$%&'�5?@AB)

efghijk�lmnhi�ogpqjkrstuvwxu�yuz{x|w}�~w�|���|uu���wx�tw�������
�����J
K	1���K
�
���	�1	���u��|�t�����w���wx�w{��wx�������t������������� ���� �����������0���� ��!�	�
 W���G�1 WK�G�1�
������ ��� ��!�	�
���1


O?�_\%�) +̀ *Y *+*Y ..)/,)Y*�:> ?B\:O¡@A&$%?a%\[�¢3%B@?\) *+*M£.£M̀ O[¤%) -314



����������	��
������ 
��
�� ������ �����

������������������������� �������� ���������� ���!! �"#�$�%$
�
� &'()*�+,-./0.10/02 ��������3$��4���"���� 5 �������6"���7����� 589:9'((�;<=>&'()*�?@A9B,
��4"7#��C��D�����E���F��G�
7H������������ 
��
�� ��6
��
�� �����
����
��������������
������ �
I������� ��������J"�KH�7#"K"���$��$
�
� &'()*�+,-./0.10/00 �
I�������3$��4���"���� 5 �
I������6"���7����� 5L'(�&AMMAN�O<@*(P�?@(<P�;<*(QR�SN)T&'()*�?@A9B,	7����U""D�V�U ��W�H"�������C 
��
�� ����

 �����
�������������������������� �
%
���� 	"�"7� ���!! �"#�$
%$
�
� &'()*�+,-./0.10/0/ �
%
����3$��4���"���� 5 �
%
���6"���7����� 5LA@@(Q�&AMM(@)=<X�8AX9P=ANQ�SY&&'()*�?@A9B,Z���GG�[
J���\$����������]���̂33J����J_�̀���3��̂33J��
���̂ ������
���a���̂ ���������3��]�����	�63��̂
�J���̂�6��������������U���_3J�����\3
���	�� 
��
%� ���� 
����
�����������������
�������� �
I������� _����"����"���!! �"#�$��$
�
� &'()*�+,-./0.10//. �
I�������3$��4���"���� 5&'()*�?@A9B,

bcdefgh�ijkef�ldmnghopqrstur�vrwxuytz�{t|y�}~yrr���tu�qt~�����6"���7�J"K�����K""̂#�7�!�����r�~y�q�����t���tu�tx|�tu~������q������������� ���� �����������3���� ��4���" ������� �K����6"���7�� ��a ��4���"�̂��"

�@=NP(�, .��-��-.-� 11,�/,�-��O @BP���A9)'(@ (P<=X¡(BA@P, -.-¢T1T¢� �<£(, /315



����������	�
�������	�
������������	����	����������	�����������������	������	�������������������������������������������������������� 
��
�
 
��� 
����
�����
���������
�
��������  
!

��""
 �#$%&'%#%('��)**+$',�-��-
�
� ./012�345678698776  
!

��""��-�%:;$('�;&#+<./012�=>?@A4���������	��������	�
��������B��������	��	�C������	��D����C�	�����������������	�������������� 
��
�� 
��� 
����
�����
�����������
��������  
!�E����
 �#$%&'%#%('��)**+$',�-��-
�
� ./012�345678698776  
!�E������-�%:;$('�;&#+<  F!��
��"�'%G;H��;&#+<IJKLKIM�.NOIP./012�=>?@A4���������������������"�
��
� 
��
"� ���
��
"� 
����


����
��������
���
������  ��
"��� �H#:'+����$+'#Q'�R�%��&#&'S�-
�-
�
���	D����������
�
�
� 
��
"� ���
��
"� 
����


����
��������
���
������  ��E�F �H#:'+����$+'#Q'�R�%��&#&'S�-
�-
�
������
��
��
� 
��
"� ���
��
"� 
����


����
��������
���
������  ��
"��� �H#:'+����$+'#Q'�R�%��&#&'S�-
�-
�
�������C�	�������������� 
��
"� ���
��
"� 
����


����
��������
���
������  
���

��� �H#:'+����$+'#Q'�R�%��&#&'S�-
�-
�
���������������C�	���� 
��
"� ���
��
"� 
����


����
��������
���
������  F���

�
 �H#:'+����$+'#Q'�R�%��&#&'S�-
�-
�
� ./012�345678698779  
���
��-�%:;$('�;&#+<  
���
�'%G;H��;&#+<TNUIVWJ�UXIVWJNL�VK=V�O.VPPU YZ56YY./012�=>?@A4

[\]̂_̀a�bcd̂_�e]fg̀ahijklmnk�okpqnrms�tmur�vwrkkx�ymnzjmwz�{|}�'%G;H�	'~$&��#~'�',(H$*&$;%�k�wr�j�y�z�mx��mnzmqu�mnw�x����j����{|{��{|{� ���� ��������������;� �%:;$(' �((;)%& �~;)%&�'%G;H�� ��B �%:;$('��#&'

�>���0�4 6��5Z�565Z 994Y74Z5�N� >A�N��?@1/0>�0����J0A?>�4 565��9��� �� 04 96316



������������	
������

�	������	�	��
���
��	����� ������ ������ ��������������������������������  �!������� ����	������"
��#
$	%���%�"�&�&����������������	
������

'	������	�	��
���
(��) ������ ������ ��������������������������������  ������� ����	������"
��#
$	%���%�"�&�&����������������	
������

�	������	�	��
���
���*�� ������ ������ ��������������������������������  ������� ����	������"
��#
$	%���%�"�&�&����������������	
������

�	������	�	��
���
���*�� ������ �������+, ��������������������������������  �-����� ����	������"
��#
$	%���%�"�&�&����������������	
������

�	������	�	��
���
���*�� ������ ������ ��������������������������������  �-����� ����	������"
��#
$	%���%�"�&�&����������������	
������

�	������	�	��
���
.�#	�/��# ������ ���-- ��������������������������������  ��!������� ����	������"
��#
$	%���%�"�&��&���� 01234
56789:8;:997  ��!����-��<&=�>��%	$���"?01234
@ABCD6������������	
������

�	������	�	��
���
���>�� ������ ����-� ��������������������������������  �!������� ����	������"
��#
$	%���%�"�&-&����������������	
������

���
�	�����
(#�%����� ������ ����-� ��������������������������������  �!������� ����	������"
��#
$	%���%�"�&-&����������������	
������

�	������	�	��
���
(#
��**"	 ������ ������ ��������������������������������  �!������� ����	������"
��#
$	%���%�"�&-&����������������	
������

�	������	�	��
���
E��#�
�%�	�%	 ������ ������ ��������������������������������  ��-���� ����	������"
��#
$	%���%�"�&-&����������������	
������

�	������	�	��
���
���*�� ������ ������ ��������������������������������  ������� ����	������"
��#
$	%���%�"�&-&����������������	
������

�	������	�	��
���
����"	� ������ ������ ��������������������������������  �!������� ����	������"
��#
$	%���%�"�&�&����������������	
������

�	������	�	��
���
���*�� ������ �����- ��������������������������������  ������� ����	������"
��#
$	%���%�"�&�&���� 01234
56789:8;:997

FGHIJKL
MNOIJ
PHQRKLSTUVWXYV
ZV[\Y]X̂
_X̀]
ab]VVc
dXYeUXbe
fghi	�#��
'	���
j��	k	�%�������lVmb]nU
dneoXc
pXYeX\̀qXYboc
rnoUs


fgftufgfv wxyw yz{|x{|y|x�<
j�� =�>��%	 �%%���� ������i	�#��
} ~$� =�>��%	
k��	

�A���2�6 8��7��787� ;;6�96�7
�� AD����BC312A�2�����2DBA�6 787��;��� ���26 ;;317



��������	�
��
������������������� !"#$
%�&�%��������'(�%��)�%��*+,%'�*����-�%�.�*'�/01,������ 2��23� 2�45�� �5���3555�6�5�5555�55��3�25�555� ���62	�25� 
%�-�''��������1����(�����3�2	�252�
%�&�%��������7(�%��)�%��*+,%'�*����-�%�8%�'9�����(��) 2��23� 2�45�2 �5���3555�6�5�5555�55��3�25�555� �2�	55�55� 
%�-�''��������1����(�����3�65�252�
%�&�%��������'(�%��)�%��*+,%'�*����-�%�:�*9�� 2��23� 2�45�6 �5���3555�6�5�5555�55��3�25�555� ���555�55� 
%�-�''��������1����(���������252�
%�&�%��������'(�%��)�%��*+,%'�*����-�%�;+�+�1��' 2��23� 2�45�5 �5���3555�6�5�5555�55��3�25�555� �6�555�55� 
%�-�''��������1����(���������252�
%�&�%��������7(�%��)�-�%�%��*+,%'�*����-�%��*�<�� 2��23� 2�45�� �5���3555�6�5�5555�55��3�25�555� ���3�5�5�� 
%�-�''��������1����(���������252�
%�&�%��������7(�%��)�%��*+,%'�*����-�%=(%�'����+��9���* 2��23� 2�45�� �5���3555�6�5�5555�55��3�25�555� �2�	���� 
%�-�''��������1����(���������252�
%�&�%��������7(�%��)�%��*+,%'�*����-�%�8�0�
,+��'(��) 2��23� 2�45�� �5���3555�6�5�5555�55��3�25�555� ����5��56� 
%�-�''��������1����(���������252�
%�&�%��������7(�%��)�%��*+,%'�*����-�%�;*�<�� 2��23� 2�45�� �5���3555�6�5�5555�55��3�25�555� �2�����35� 
%�-�''��������1����(���������252�
%�&�%��������7(�%��)�%��*+,%'�*����-�%�
��%'��01,�������� 2��23� 2�45	� �5���3555�6�5�5555�55��3�25�555� ���3��6� 
%�-�''��������1����(�������2��252� ������>$?@AB@CBAA? ��������2�
��
������������ ��5�2	5�	3D��1�%�������EFG�HI�JKLHMN �	��65����:%��1�������
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Vendor Total
United Rentals (North America)Inc $1,750.00
RAY O'HERRON $269.97
RUSSO'S POWER EQUIPMENT $581.89
CDW GOVERNMENT INC $660.00
MUSIC & ARTS $299.80
SECOND CHANCE CARDIAC SOLUTIONS $2,215.00
BANNERS.COM $204.14
MUSIC & ARTS $250.00
RAY O'HERRON $287.57
STAPLES ADVANTAGE $1,477.20
AMAZON $490.30
SECOND CHANCE CARDIAC SOLUTIONS $2,370.00
AMAZON $258.99
AMAZON $66.99
AQUA PURE ENTERPRISES INC $898.44
GLOBAL WATER TECHNOLOGY INC $2,080.76
UNIQUE PRODUCTS $851.40
AMAZON $775.47
RAY O'HERRON $449.94
AMAZON $1,186.51
AMAZON $1,014.43
AMAZON $123.95
Pioneer Athletics $643.52
Pioneer Athletics $1,018.43
AMAZON $663.11
UNIQUE PRODUCTS $6,757.91
UNIQUE PRODUCTS $251.62
SCHOOL HEALTH CORPORATION $262.98
PRO-AM TEAM SPORTS $4,876.00
PRO-AM TEAM SPORTS $4,951.00
AMAZON $819.18
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AMAZON $188.52
AMAZON $284.95
SCHOOL HEALTH CORPORATION $341.78
AMAZON $2,211.12
AMAZON $486.24
SCHOOL HEALTH CORPORATION $545.08
HYDRATION DEPOT $4,161.46
PM MUSIC CENTER $450.40
PM MUSIC CENTER $383.90
SCHOOL HEALTH CORPORATION $71.98
MUSIC & ARTS $125.00
Pioneer Athletics $1,141.95
STAPLES ADVANTAGE $757.19
ROBERT HALF $2,579.20
HILDEBRAND SPORTING GOODS $4,950.00
STAPLES ADVANTAGE $1,217.88
GRAINGER, INC. $529.48
GRAINGER, INC. $5,321.04
STAPLES ADVANTAGE $43.45
ACP CreativIT, LLC DBA Mindsight $400.00
ROBERT HALF $2,579.20
ROBERT HALF $2,273.20
CALUMET CITY PLUMBING CO. INC. $825.00
BSN SPORTS $3,037.50
SCHOOL SPECIALTY INC $546.15
MARTIN WHALEN OFFICE SOLUTIONS, INC. $11,909.48
POSTERNERD.COM $3,161.40
Musician's Friend $969.99
ALPHA BAKING COMPANY $72.24
SWEETWATER SOUND,LLC $15,077.20
SWEETWATER SOUND,LLC $2,530.50
IRON MOUNTAIN $60.00
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Stephanie A. Garza $27.00
SCHOOL SPECIALTY INC $91.94
FRANCZEK P.C. $32,563.50
Sigman, Jennifer $835.36
GRAINGER, INC. $129.20
GRAINGER, INC. $234.80
GRAINGER, INC. $79.92
STAPLES ADVANTAGE $5,305.11
SCHOOL SPECIALTY INC $1,172.52
ROBERT HALF $1,547.52
EGSL $3,700.00
WILLIE ROSS JR. $80.00
SAM HOUSEWORTH $79.00
PROSPECT HIGH SCHOOL $400.00
MIKE BUCKINGHAM $79.00
Robert Shields $233.00
ILLINOIS SCHOOL FOR THE DEAF $178.00
SCHOOL SPECIALTY INC $1,215.64
WORTEL, ROBERT J $460.00
GRAINGER, INC. $1,083.40
BSN SPORTS $4,126.42
Bob's Dairy $231.20
ROBERT HALF $2,063.36
April Senase $649.00
MOBLEY, LAUNA P $1,740.00
LA BASH, JENNIFER J $463.50
HENDRICKSON, SCOTT L $2,425.00
Avant Assessment LLC $23,880.00
Bob's Dairy $130.25
Gordon Food Service, Inc. $77.50
Gordon Food Service, Inc. $716.68
Gordon Food Service, Inc. $359.83
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Gordon Food Service, Inc. $714.40
IRON MOUNTAIN $134.85
IRON MOUNTAIN $59.04
IRON MOUNTAIN $85.14
IRON MOUNTAIN $92.85
IRON MOUNTAIN $85.37
BLICK ART MATERIAL $39.03
LA GRANGE GLASS CO. $392.67
BSN SPORTS $3,570.00
BSN SPORTS $3,960.00
BSN SPORTS $4,400.00
CORPORATE MASTERCARD $56,315.59
IGS (GAS) $7,787.06
Keshanna Ransom-Scott $550.00
RAY O'HERRON $89.99

$272,672.62
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

7/8/2025
EDUCATION 10 $231,851.13 
O & M                    20 $40,643.49 
BOND & INTEREST 30
TRANSPORTATION  40 $178.00 
SITE CONSTRUCTION   60
LIFE SAFETY 90
GRAND TOTAL $272,672.62 

Student Activity Checks  06/01/25 - 06/30/25 $1,039,661.86 
Non Check Voucher 06/01/25 - 06/30/25 $8,582.38 
Special Checks 06/01/25 - 06/30/25 $213,792.41 
Gross Payrolls 06/01/25 - 06/30/25 $1,485,828.49
Board Share  TRS 06/01/25 - 06/30/25 $9,401.04 
Board Share  THIS 06/01/25 - 06/30/25 $6,080.13 
Board Share IMRF 06/01/25 - 06/30/25 $25,518.58 
Grant Share Federal-TRS 06/01/25 - 06/30/25
Board Share FICA-Social Security 06/01/25 - 06/30/25
Board Share FICA-Medicare 06/01/25 - 06/30/25 $0.00 
Ameritas Group Dental 06/01/25 - 06/30/25 $26,890.16 $25,796.28
Blue Cross Blue Shield of IL 06/01/25 - 06/30/25 $790,473.39 $760,373.23
TelaDoc $0.00 $0.00
TOTAL  :                              $3,606,228.44 

PAYROLL:

Date                   Gross                Deductions                       Net 
6/6/2025 $635,965.77 $176,684.64  $459,281.13
6/20/2025 $620,840.22 $172,329.88  $448,510.34
6/30/2025 $229,022.50 $58,512.73  $170,509.77

 $1,211,177.80

SUB-TOTAL 1,485,828.49$          407,527.25$                   2,289,479.04$                            

# OF EMPLOYEES
Central Office 60 $208,015.99 $343,421.86 
Teachers 276 $460,606.83 $709,738.50 
Support Staff 103 $326,882.27 $480,790.60 
Operation/Maintenance 73 $222,874.27 $235,816.34 
NJROTC 5 $44,574.85 $45,789.58 
Other Contractual Staff 62 $222,874.27 $473,922.16 

579 1,485,828.49$          2,289,479.04$                            
     

THE UNDERSIGNED DO HEREBY CERTIFY THAT THE ACCOUNTS PAYABLE LISTING AND 
                                                OTHER CLAIMS PRESENTED ABOVE IN THE AMOUNT OF $3,878,901.06 . WERE APPROVED

FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT
#209, COOK COUNTY, ILLINOIS HELD 07/08/2025 AND DO HEREBY AUTHORIZE THE SCHOOL
TREASURER OF TOWNSHIP 39, RANGE 12 TO PAY THE SAME.

BUSINESS MANAGER

PRESIDENT SECRETARY
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 2,548,729$     22,538$          39,056$          40,232$          23,417$          4,301$            34,512$          7,763$            25,822$          2,746,370$     

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 34,531            -                      -                      -                      -                      -                      -                      -                      -                      34,531            

FEDERAL SOURCES 344,376          -                      -                      -                      -                      -                      -                      -                      -                      344,376          

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 2,927,636       22,538            39,056            40,232            23,417            4,301              34,512            7,763              25,822            3,125,277       

     FY2022 Proposed Budget 75,076,590     12,963,646     6,242,427       6,739,954       2,265,498       12,550,000     47,911            357,106          392,409          116,635,541   

      % of FY2022 Revenue/Budget 4% 0% 1% 1% 1% 0% 72% 2% 7% 3%

EXPENDITURES

SALARIES 835,858          262,278          8,194              -                      -                      -                      -                      1,106,330       

BENEFITS 150,315          61,590            5,164              76,275            -                      -                      -                      -                      293,344          

PURCHASED SERVICES 499,003          33,611            -                      89,629            -                      -                      -                      -                      -                      622,243          

SUPPLIES & MATERIALS 500,919          2,484              -                      -                      -                      -                      -                      -                      503,403          

CAPITAL OUTLAY 270,149          -                      -                      -                      -                      3,623,031       -                      -                      -                      3,893,180       

OTHER OBJECTS 820,842          53,263            -                      -                      -                      -                      -                      -                      -                      874,105          

NON CAPITALIZED ITEMS 32,499            -                      -                      -                      -                      -                      -                      -                      -                      32,499            

     TOTAL EXPENDITURES 3,109,584       413,227          -                      102,988          76,275            3,623,031       -                      -                      -                      7,325,105       

     FY2022 Proposed Budget 68,274,991     11,852,737     6,050,502       6,552,572       2,220,953       42,114,281     0                     0                     0                     137,066,036   

      % of FY2022 Expenditure/Budget 5% 3% 0% 2% 3% 9% 0% 0% 0% 5%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES (181,948)         (390,689)         39,056            (62,756)           (52,858)           (3,618,730)      34,512            7,763              25,822            (4,199,827)      

ACTUAL FUND BALANCE - Beg. 62,669,694     (47,765)           3,494,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 62,487,746$   (438,454)$       3,533,768$     4,047,829$     2,401,401$     2,354,458$     3,784,493$     852,282$        2,838,193$     81,861,716     

FINANCIAL REPORT FY2024 - July (unaudited) - One Month
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 9,765,780$     3,167,342$               1,069,040$     588,615$        464,945$        167,691$        44,468$          11,185$          33,417$          15,312,483$   

FLOW THRU SOURCES -                     -                                -                     -                     -                     -                     -                     -                     -                     

STATE SOURCES 307,920          -                                -                     -                     -                     -                     -                     -                     307,920          

FEDERAL SOURCES 2,812,846       -                                -                     -                     -                     -                     -                     -                     -                     2,812,846       

ON-BEHALF PAYMENTS -                     -                                -                     -                     -                     -                     -                     -                     -                     -                     

     TOTAL REVENUE 12,886,547     3,167,342                 1,069,040       588,615          464,945          167,691          44,468            11,185            33,417            18,433,249     

     FY2025 Proposed Budget 89,149,000     17,118,000               6,382,000       5,857,000       2,736,000       365,000          165,000          173,000          338,000          122,283,000   

      % of FY2025 Revenue/Budget 14% 19% 17% 10% 17% 46% 27% 6% 10% 15%

EXPENDITURES

SALARIES 1,027,665       297,334                    4,300              -                     -                     -                     -                     1,329,299       

BENEFITS 164,676          66,431                      -                     85,639            -                     -                     -                     -                     316,746          

PURCHASED SERVICES 800,136          7,447                        -                     (60,437)          -                     -                     -                     -                     -                     747,146          

SUPPLIES & MATERIALS (1,481)            130,368                    -                     -                     -                     -                     -                     -                     128,887          

CAPITAL OUTLAY 7,500              -                                -                     -                     -                     3,760,169       -                     -                     -                     3,767,669       

OTHER OBJECTS (1,061,284)     (88,098)                     -                     -                     -                     -                     -                     -                     (1,149,382)     

NON CAPITALIZED ITEMS -                     -                                -                     -                     -                     -                     -                     -                     -                     -                     

     TOTAL EXPENDITURES 937,212          413,482                    -                     (56,137)          85,639            3,760,169       -                     -                     -                     5,140,365       

-                     

     FY2025 Proposed Budget 79,306,000     10,089,000               6,384,000       5,295,000       1,864,000       21,000,000     165,000          173,000          338,000          124,614,000   

      % of FY2025 Expenditure/Budget 1% 4% 0% -1% 5% 18% 0% 0% 0% 4%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 11,949,335     2,753,860                 1,069,040       644,752          379,306          (3,592,478)     44,468            11,185            33,417            13,292,884     

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166     10,764,489               3,547,453       1,133,102       3,291,756       22,626,367     3,915,316       1,016,878       3,150,345       72,342,872     

ESTIMATED FUND BALANCE- End 36,791,000$   13,991,000$             3,395,000$     1,696,000$     4,164,000$     1,991,000$     4,080,000$     1,190,000$     3,488,000$     70,786,000     

FINANCIAL REPORT FY2025 - JULY (unaudited) - ONE Month
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 24,952,147$   6,330,305$               2,703,282$     1,490,360$     1,144,009$     167,691$        47,216$          13,078$          34,789$          36,882,877$   

FLOW THRU SOURCES -                     -                                -                     -                     -                     -                     -                     -                     -                     

STATE SOURCES 1,802,600       -                                -                     -                     -                     -                     -                     -                     1,802,600       

FEDERAL SOURCES 2,898,908       -                                -                     -                     -                     -                     -                     -                     -                     2,898,908       

ON-BEHALF PAYMENTS -                     -                                -                     -                     -                     -                     -                     -                     -                     -                     

     TOTAL REVENUE 29,653,655     6,330,305                 2,703,282       1,490,360       1,144,009       167,691          47,216            13,078            34,789            41,584,385     

     FY2025 Proposed Budget 91,479,000     11,199,000               6,183,000       8,699,000       2,657,000       365,000          166,000          47,000            130,000          120,925,000   

      % of FY2025 Revenue/Budget 32% 57% 44% 17% 43% 46% 28% 28% 27% 34%

EXPENDITURES

SALARIES 3,698,933       787,289                    10,871            -                     -                     -                     -                     4,497,093       

BENEFITS 675,355          164,228                    248,388          -                     -                     -                     -                     1,087,971       

PURCHASED SERVICES 2,339,513       225,767                    -                     1,012,371       -                     -                     -                     -                     -                     3,577,651       

SUPPLIES & MATERIALS 221,385          422,842                    -                     -                     -                     -                     -                     -                     644,227          

CAPITAL OUTLAY 17,420            7,904                        -                     -                     -                     6,815,125       -                     -                     -                     6,840,449       

OTHER OBJECTS (62,593)          (34,835)                     -                     -                     -                     -                     -                     -                     (97,428)          

NON CAPITALIZED ITEMS 6,559              7,428                        -                     -                     -                     -                     -                     -                     -                     13,987            

     TOTAL EXPENDITURES 6,896,572       1,580,623                 -                     1,023,242       248,388          6,815,125       -                     -                     -                     16,563,950     

-                     

     FY2025 Proposed Budget 80,087,000     10,634,000               6,128,000       8,149,000       1,789,000       14,000,000     -                     138,000          -                     120,925,000   

      % of FY2025 Expenditure/Budget 9% 15% 0% 13% 14% 49% 0% 0% 0% 14%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 22,757,083     4,749,682                 2,703,282       467,118          895,621          (6,647,434)     47,216            13,078            34,789            25,020,435     

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166     10,764,489               3,547,453       1,133,102       3,291,756       22,626,367     3,915,316       1,016,878       3,150,345       72,342,872     

ESTIMATED FUND BALANCE- End 34,289,000$   11,329,000$             3,603,000$     1,683,000$     4,160,000$     8,992,000$     4,081,000$     926,000$        3,280,000$     72,343,000     

FINANCIAL REPORT FY2025 - AUGUST (unaudited) - TWO Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 3,500,496$     493,629$        145,468$        82,100$          63,253$          4,301$            34,680$          12,019$          32,774$          4,368,720$     

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 4,363,133       -                      -                      -                      -                      -                      -                      -                      -                      4,363,133       

FEDERAL SOURCES 1,662,212       -                      -                      -                      -                      -                      -                      -                      -                      1,662,212       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 9,525,841       493,629          145,468          82,100            63,253            4,301              34,680            12,019            32,774            10,394,065     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 11% 3% 2% 2% 3% 0% 57% 5% 8% 9%

EXPENDITURES

SALARIES 2,100,833       527,226          16,632            -                      -                      -                      -                      2,644,691       

BENEFITS 555,203          122,419          5,206              159,735          -                      -                      -                      -                      842,563          

PURCHASED SERVICES 1,051,137       157,324          -                      94,622            -                      -                      -                      -                      -                      1,303,083       

SUPPLIES & MATERIALS 603,106          47,848            -                      -                      -                      -                      -                      -                      650,955          

CAPITAL OUTLAY 270,688          73,252            -                      -                      -                      3,814,370       -                      -                      -                      4,158,311       

OTHER OBJECTS 902,438          53,263            -                      -                      -                      -                      -                      -                      -                      955,701          

NON CAPITALIZED ITEMS 37,228            12,422            -                      -                      -                      -                      -                      -                      -                      49,650            

     TOTAL EXPENDITURES 5,520,633       993,755          -                      116,460          159,735          3,814,370       -                      -                      -                      10,604,954     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 7% 9% 0% 2% 9% 8% 0% 0% 0% 7%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 4,005,208       (500,127)         145,468          (34,360)           (96,482)           (3,810,069)      34,680            12,019            32,774            (210,888)         

ACTUAL FUND BALANCE - Beg. 62,669,694     (47,765)           3,494,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 66,674,903$   (547,891)$       3,640,180$     4,076,225$     2,357,777$     2,163,118$     3,784,661$     856,539$        2,845,145$     85,850,655     

FINANCIAL REPORT FY2024 - August (unaudited) - Two Months
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OPERATIONS &

EDUCATION MAINTENANCE

LOCAL SOURCES 24,952,148$    6,330,305$            

FLOW THRU SOURCES -                       -                            

STATE SOURCES 4,047,720        -                            

FEDERAL SOURCES 4,356,131        -                            

ON-BEHALF PAYMENTS -                       -                            

     TOTAL REVENUE 33,356,000      6,330,305              

     FY2025 Proposed Budget 91,479,000      11,199,000            

      % of FY2025 Revenue/Budget 36% 57%

EXPENDITURES

SALARIES 7,116,031        1,117,418              

BENEFITS 1,507,406        231,574                

PURCHASED SERVICES 3,520,013        345,465                

SUPPLIES & MATERIALS 430,786           565,590                

CAPITAL OUTLAY 152,906           39,121                  

OTHER OBJECTS 770,221           18,428                  

NON CAPITALIZED ITEMS 13,669             16,699                  

     TOTAL EXPENDITURES 13,511,032      2,334,294              

     FY2025 Proposed Budget 80,087,000      10,634,000            

      % of FY2025 Expenditure/Budget 17% 22%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 19,844,968      3,996,011              

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489            

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$          

FINANCIAL REPORT FY2025 - SEPTEMBER  (unaudited) -THREE Months

334



DEBT TRANS- SOC SEC/ CAPITAL

SERVICE* PORTATION IMRF PROJECTS*

2,703,283$  1,490,361$     1,144,010$  167,691$        

-                   -                   -                      

-                   -                   -                      

-                   -                      -                   -                      

-                   -                      -                   -                      

2,703,283    1,490,361       1,144,010    167,691          

6,183,000    8,699,000       2,657,000    365,000          

44% 17% 43% 46%

17,713            -                      

394,588       -                      

-                   1,113,919       -                   -                      

-                   -                      -                   

-                   -                      -                   10,958,765     

-                   -                      -                   

-                   -                      -                   -                      

-                   1,131,632       394,588       10,958,765     

6,128,000    8,149,000       1,789,000    14,000,000     

0% 14% 22% 78%

2,703,283    358,729          749,423       (10,791,074)    

3,547,453    1,133,102       3,291,756    22,626,367     

3,603,000$  1,683,000$     4,160,000$  8,992,000$     

FINANCIAL REPORT FY2025 - SEPTEMBER  (unaudited) -THREE Months

335



WORKING FIRE & ALL

CASH TORT SAFETY* FUNDS

47,217$       13,078$     34,789$       36,882,882$  

-                   -                 -                   -                     

-                   -                 -                   4,047,720      

-                   -                 -                   4,356,131      

-                   -                 -                   -                     

47,217         13,078       34,789         45,286,733    

166,000       47,000       130,000       120,925,000  

28% 28% 27% 37%

-                   -                 -                   8,251,161      

-                   -                 -                   2,133,567      

-                   -                 -                   4,979,398      

-                   -                 -                   996,375         

-                   -                 -                   11,150,793    

-                   -                 -                   788,649         

-                   -                 -                   30,367           

-                   -                 -                   28,330,310    

-                   138,000     -                   120,925,000  

0% 0% 0% 23%

47,217         13,078       34,789         16,956,423    

3,915,316    1,016,878  3,150,345    72,342,872    

4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - SEPTEMBER  (unaudited) -THREE Months

336



OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 3,500,496$     493,629$        145,468$        82,100$          63,253$          4,301$            34,680$          12,019$          32,774$          4,368,720$     

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 4,363,133       -                      -                      -                      -                      -                      -                      -                      -                      4,363,133       

FEDERAL SOURCES 1,662,212       -                      -                      -                      -                      -                      -                      -                      -                      1,662,212       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 9,525,841       493,629          145,468          82,100            63,253            4,301              34,680            12,019            32,774            10,394,065     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 11% 3% 2% 2% 3% 0% 57% 5% 8% 9%

EXPENDITURES

SALARIES 6,318,302       1,056,676       33,631            -                      -                      -                      -                      7,408,609       

BENEFITS 1,610,289       230,088          14,985            341,819          -                      -                      -                      -                      2,197,182       

PURCHASED SERVICES 1,351,873       242,576          -                      1,455,033       -                      -                      -                      -                      -                      3,049,482       

SUPPLIES & MATERIALS 1,680,615       171,812          -                      -                      -                      -                      -                      -                      1,852,427       

CAPITAL OUTLAY 271,501          75,761            -                      -                      -                      3,849,774       -                      -                      -                      4,197,037       

OTHER OBJECTS 1,460,624       53,263            -                      -                      -                      -                      -                      -                      -                      1,513,887       

NON CAPITALIZED ITEMS 39,553            77,309            -                      -                      -                      -                      -                      -                      -                      116,862          

     TOTAL EXPENDITURES 12,732,758     1,907,485       -                      1,503,649       341,819          3,849,774       -                      -                      -                      20,335,485     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 16% 17% 0% 29% 20% 8% 0% 0% 0% 13%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES (3,206,917)      (1,413,856)      145,468          (1,421,549)      (278,566)         (3,845,473)      34,680            12,019            32,774            (9,941,420)      

ACTUAL FUND BALANCE - Beg. 62,669,694     (47,765)           3,494,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 59,462,778$   (1,461,621)$    3,640,180$     2,689,035$     2,175,693$     2,127,714$     3,784,661$     856,539$        2,845,145$     76,120,123     

FINANCIAL REPORT FY2024 - August (unaudited) - Two Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 26,211,179$    7,534,007$           2,838,957$  2,733,054$     1,216,745$  322,124$        86,532$       22,231$     64,494$       41,029,323$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 6,066,248        -                            -                   -                   -                      -                   -                 -                   6,066,248      

FEDERAL SOURCES 4,966,250        -                            -                   -                      -                   -                      -                   -                 -                   4,966,250      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 37,243,677      7,534,007             2,838,957    2,733,054       1,216,745    322,124          86,532         22,231       64,494         52,061,821    

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 41% 67% 46% 31% 46% 88% 52% 47% 50% 43%

EXPENDITURES

SALARIES 10,596,420      1,417,488             55,021            -                      -                   -                 -                   12,068,929    

BENEFITS 2,413,695        301,740                545,633       -                      -                   -                 -                   3,261,068      

PURCHASED SERVICES 4,422,445        450,285                -                   1,942,724       -                   -                      -                   -                 -                   6,815,454      

SUPPLIES & MATERIALS 628,728           739,589                -                   -                      -                   -                   -                 -                   1,368,317      

CAPITAL OUTLAY 177,513           65,863                  -                   -                      -                   10,958,765     -                   -                 -                   11,202,141    

OTHER OBJECTS 2,424,848        215,392                -                   -                      -                   -                   -                 -                   2,640,240      

NON CAPITALIZED ITEMS 108,923           26,534                  -                   -                      -                   -                      -                   -                 -                   135,457         

     TOTAL EXPENDITURES 20,772,572      3,216,891             -                   1,997,745       545,633       10,958,765     -                   -                 -                   37,491,606    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 26% 30% 0% 25% 30% 78% 0% 0% 0% 31%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 16,471,105      4,317,116             2,838,957    735,309          671,112       (10,636,641)    86,532         22,231       64,494         14,570,215    

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - OCTOBER  (unaudited) -FOUR Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 4,256,799$     2,034,615$     189,234$        125,263$        90,893$          30,827$          80,002$          22,259$          66,818$          6,896,711$     

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 6,343,763       -                      -                      630,387          -                      -                      -                      -                      -                      6,974,149       

FEDERAL SOURCES 1,828,738       -                      -                      -                      -                      -                      -                      -                      -                      1,828,738       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 12,429,300     2,034,615       189,234          755,650          90,893            30,827            80,002            22,259            66,818            15,699,598     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 15% 13% 3% 14% 4% 1% 133% 9% 16% 13%

EXPENDITURES

SALARIES 9,469,716       1,530,417       55,349            -                      -                      -                      -                      11,055,483     

BENEFITS 2,443,856       303,180          16,312            473,790          -                      -                      -                      -                      3,237,138       

PURCHASED SERVICES 2,198,615       603,816          -                      1,638,733       -                      -                      -                      -                      -                      4,441,165       

SUPPLIES & MATERIALS 1,852,017       238,468          -                      -                      -                      -                      -                      -                      2,090,486       

CAPITAL OUTLAY 719,443          82,845            -                      -                      -                      22,146,807     -                      -                      -                      22,949,095     

OTHER OBJECTS 3,345,370       159,789          -                      -                      -                      -                      -                      -                      -                      3,505,159       

NON CAPITALIZED ITEMS 43,168            87,046            -                      -                      -                      -                      -                      -                      -                      130,214          

     TOTAL EXPENDITURES 20,072,186     3,005,561       -                      1,710,394       473,790          22,146,807     -                      -                      -                      47,408,739     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 25% 27% 0% 33% 27% 44% 0% 0% 0% 31%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES (7,642,886)      (970,946)         189,234          (954,744)         (382,897)         (22,115,980)    80,002            22,259            66,818            (31,709,140)    

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 12,976,808$   2,881,289$     3,833,946$     3,155,840$     2,071,362$     21,857,207$   3,829,983$     866,779$        2,879,189$     54,352,403     

FINANCIAL REPORT FY2024 - October (unaudited) - Four Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 26,676,030$    7,614,559$           2,884,531$  1,577,058$     1,235,355$  322,124$        86,607$       22,880$     65,522$       40,484,666$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 7,870,351        -                            -                   1,179,118       -                   -                      -                   -                 -                   9,049,469      

FEDERAL SOURCES 5,279,160        -                            -                   -                      -                   -                      -                   -                 -                   5,279,160      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 39,825,542      7,614,559             2,884,531    2,756,176       1,235,355    322,124          86,607         22,880       65,522         54,813,295    

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 44% 68% 47% 32% 46% 88% 52% 49% 50% 45%

EXPENDITURES

SALARIES 13,844,807      1,729,256             -                   88,869            -                   -                      -                   -                 -                   15,662,933    

BENEFITS 2,862,748        337,342                -                   -                      687,452       -                      -                   -                 -                   3,887,542      

PURCHASED SERVICES 5,071,017        543,965                -                   2,157,973       -                   800                 -                   -                 -                   7,773,754      

SUPPLIES & MATERIALS 1,001,762        884,301                -                   -                      -                   -                   -                 -                   1,886,063      

CAPITAL OUTLAY 207,238           93,153                  -                   -                      -                   15,168,687     -                   -                 -                   15,469,078    

OTHER OBJECTS 3,372,778        313,874                4,780,670    -                      -                   -                   -                 -                   8,467,323      

NON CAPITALIZED ITEMS 108,923           27,718                  -                   -                      -                   -                      -                   -                 -                   136,641         

     TOTAL EXPENDITURES 26,469,273      3,929,608             4,780,670    2,246,842       687,452       15,169,487     -                   -                 -                   53,283,334    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 33% 37% 78% 28% 38% 108% 0% 0% 0% 44%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 13,356,268      3,684,950             (1,896,139)   509,334          547,902       (14,847,363)    86,607         22,880       65,522         1,529,961      

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - NOVEMBER  (unaudited) -FIVE Months
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FINANCIAL REPORT FY2024 - 

November (unaudited) - Five 

OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 13,824,275$   3,718,645$     1,040,841$     534,199$        480,333$        30,827$          80,905$          64,177$          135,161$        19,909,363$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 8,077,274       -                      -                      630,387          -                      -                      -                      -                      -                      8,707,660       

FEDERAL SOURCES 4,212,445       -                      -                      -                      -                      -                      -                      -                      -                      4,212,445       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 26,113,993     3,718,645       1,040,841       1,164,585       480,333          30,827            80,905            64,177            135,161          32,829,468     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 31% 24% 16% 22% 20% 1% 134% 26% 32% 28%

EXPENDITURES

SALARIES 12,231,747     2,474,499       65,414            -                      -                      -                      -                      14,771,661     

BENEFITS 3,050,241       338,173          23,066            644,601          -                      -                      -                      -                      4,056,081       

PURCHASED SERVICES 3,684,373       715,096          -                      3,154,462       -                      -                      -                      -                      -                      7,553,931       

SUPPLIES & MATERIALS 2,471,096       416,697          -                      -                      -                      -                      -                      -                      2,887,793       

CAPITAL OUTLAY 784,716          111,989          -                      -                      -                      27,090,536     -                      -                      -                      27,987,241     

OTHER OBJECTS 4,533,187       213,052          -                      -                      -                      -                      -                      -                      -                      4,746,239       

NON CAPITALIZED ITEMS 71,063            102,720          -                      -                      -                      -                      -                      -                      -                      173,783          

     TOTAL EXPENDITURES 26,826,423     4,372,227       -                      3,242,942       644,601          27,090,536     -                      -                      -                      62,176,729     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 34% 39% 0% 62% 37% 54% 0% 0% 0% 41%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES (712,430)         (653,582)         1,040,841       (2,078,356)      (164,268)         (27,059,709)    80,905            64,177            135,161          (29,347,261)    

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 19,907,264$   3,198,653$     4,685,553$     2,032,228$     2,289,991$     16,913,478$   3,830,886$     908,696$        2,947,532$     56,714,282     
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 27,371,985$    7,655,133$           2,905,437$  1,592,834$     1,244,728$  2,279,163$     86,646$       21,655$     63,467$       43,221,050$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 9,676,237        -                            -                   1,179,118       -                   -                      -                   -                 -                   10,855,355    

FEDERAL SOURCES 5,592,593        -                            -                   -                      -                   -                      -                   -                 -                   5,592,593      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 42,640,816      7,655,133             2,905,437    2,771,952       1,244,728    2,279,163       86,646         21,655       63,467         59,668,998    

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 47% 68% 47% 32% 47% 624% 52% 46% 49% 49%

EXPENDITURES

SALARIES 17,619,930      2,027,808             -                   124,409          -                   -                      -                   -                 -                   19,772,147    

BENEFITS 3,454,044        372,945                -                   -                      846,728       -                      -                   -                 -                   4,673,717      

PURCHASED SERVICES 5,534,155        700,403                -                   2,345,276       -                   800                 -                   -                 -                   8,580,634      

SUPPLIES & MATERIALS 1,192,202        1,062,434             -                   -                      -                   -                   -                 -                   2,254,636      

CAPITAL OUTLAY 211,231           253,706                -                   -                      -                   15,192,648     -                   -                 -                   15,657,585    

OTHER OBJECTS 4,271,212        599,105                4,780,670    -                      -                   -                   -                 -                   9,650,988      

NON CAPITALIZED ITEMS 278,952           30,731                  -                   -                      -                   -                      -                   -                 -                   309,683         

     TOTAL EXPENDITURES 32,561,728      5,047,132             4,780,670    2,469,685       846,728       15,193,448     -                   -                 -                   60,899,390    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 41% 47% 78% 30% 47% 109% 0% 0% 0% 50%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 10,079,088      2,608,001             (1,875,233)   302,267          398,001       (12,914,284)    86,646         21,655       63,467         (1,230,393)     

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - DECEMBER  (unaudited) -SIX Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 29,913,152$   7,295,486$     2,858,929$     1,286,882$     1,196,602$     30,827$          83,693$          140,758$        260,306$        43,066,635$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 9,839,978       -                      -                      630,387          -                      -                      -                      -                      -                      10,470,364     

FEDERAL SOURCES 3,877,817       -                      -                      -                      -                      -                      -                      -                      -                      3,877,817       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 43,630,946     7,295,486       2,858,929       1,917,269       1,196,602       30,827            83,693            140,758          260,306          57,414,816     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 51% 48% 45% 36% 50% 1% 139% 57% 62% 49%

EXPENDITURES

SALARIES 15,775,930     2,810,557       73,785            -                      -                      -                      -                      18,660,272     

BENEFITS 3,457,603       374,643          25,333            788,509          -                      -                      -                      -                      4,646,089       

PURCHASED SERVICES 4,195,360       821,308          -                      4,361,030       -                      -                      -                      -                      -                      9,377,698       

SUPPLIES & MATERIALS 2,704,705       513,559          -                      -                      -                      -                      -                      -                      3,218,264       

CAPITAL OUTLAY 814,070          294,887          -                      -                      -                      27,859,970     -                      -                      -                      28,968,926     

OTHER OBJECTS 5,877,250       266,315          4,821,610       -                      -                      -                      -                      -                      -                      10,965,174     

NON CAPITALIZED ITEMS 90,848            100,072          -                      -                      -                      -                      -                      -                      -                      190,920          

     TOTAL EXPENDITURES 32,915,765     5,181,341       4,821,610       4,460,149       788,509          27,859,970     -                      -                      -                      76,027,343     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 42% 46% 78% 86% 46% 55% 0% 0% 0% 50%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 10,715,181     2,114,145       (1,962,680)      (2,542,880)      408,093          (27,829,143)    83,693            140,758          260,306          (18,612,527)    

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 31,334,875$   5,966,380$     1,682,032$     1,567,705$     2,862,352$     16,144,044$   3,833,673$     985,277$        3,072,677$     67,449,016     

FINANCIAL REPORT FY2024 - DECEMBER (unaudited) - Six Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 28,880,364$    8,706,637$           3,030,016$  1,659,596$     1,372,939$  2,409,097$     139,698$     35,538$     106,123$     46,340,008$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 11,806,254      -                            -                   2,354,332       -                   -                      -                   -                 -                   14,160,586    

FEDERAL SOURCES 6,799,454        -                            -                   -                      -                   -                      -                   -                 -                   6,799,454      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 47,486,072      8,706,637             3,030,016    4,013,928       1,372,939    2,409,097       139,698       35,538       106,123       67,300,049    

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 52% 78% 49% 46% 52% 660% 84% 76% 82% 56%

EXPENDITURES

SALARIES 22,458,521      2,481,449             -                   165,850          -                   -                      -                   -                 -                   25,105,820    

BENEFITS 4,727,328        476,430                -                   -                      1,070,092    -                      -                   -                 -                   6,273,849      

PURCHASED SERVICES 6,629,422        792,387                -                   2,654,120       -                   800                 -                   -                 -                   10,076,728    

SUPPLIES & MATERIALS 1,401,227        1,272,758             -                   -                      -                   -                   -                 -                   2,673,985      

CAPITAL OUTLAY 228,978           462,486                -                   -                      -                   16,419,777     -                   -                 -                   17,111,241    

OTHER OBJECTS 5,291,115        692,725                4,780,670    -                      -                   -                   -                 -                   10,764,511    

NON CAPITALIZED ITEMS 309,459           34,681                  -                   -                      -                   -                      -                   -                 -                   344,140         

     TOTAL EXPENDITURES 41,046,049      6,212,916             4,780,670    2,819,970       1,070,092    16,420,577     -                   -                 -                   72,350,274    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 51% 58% 78% 35% 60% 117% 0% 0% 0% 60%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 6,440,023        2,493,721             (1,750,655)   1,193,959       302,847       (14,011,479)    139,698       35,538       106,123       (5,050,225)     

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - JANAUARY  (unaudited) -SEVEN Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 30,231,808$   8,344,567$     2,900,795$     1,314,607$     1,280,110$     256,189$        130,865$        152,088$        296,828$        44,907,857$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 11,941,122     -                      -                      1,308,119       -                      -                      -                      -                      -                      13,249,241     

FEDERAL SOURCES 5,207,997       -                      -                      -                      -                      -                      -                      -                      -                      5,207,997       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 47,380,927     8,344,567       2,900,795       2,622,726       1,280,110       256,189          130,865          152,088          296,828          63,365,095     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 56% 55% 46% 49% 53% 9% 217% 62% 71% 54%

EXPENDITURES

SALARIES 18,644,841     3,172,210       82,246            -                      -                      -                      -                      21,899,297     

BENEFITS 4,225,387       441,930          29,937            949,810          -                      -                      -                      -                      5,647,065       

PURCHASED SERVICES 4,726,065       880,162          -                      5,191,279       -                      -                      -                      -                      -                      10,797,505     

SUPPLIES & MATERIALS 2,889,791       574,226          -                      -                      -                      -                      -                      -                      3,464,017       

CAPITAL OUTLAY 859,281          392,686          -                      -                      -                      27,859,970     -                      -                      -                      29,111,937     

OTHER OBJECTS 6,822,441       319,578          4,821,610       -                      -                      -                      -                      -                      -                      11,963,629     

NON CAPITALIZED ITEMS 111,457          100,072          -                      -                      -                      -                      -                      -                      -                      211,529          

     TOTAL EXPENDITURES 38,279,263     5,880,865       4,821,610       5,303,462       949,810          27,859,970     -                      -                      -                      83,094,979     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 49% 52% 78% 102% 55% 55% 0% 0% 0% 54%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 9,101,664       2,463,702       (1,920,814)      (2,680,736)      330,299          (27,603,781)    130,865          152,088          296,828          (19,729,884)    

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 29,721,359$   6,315,937$     1,723,898$     1,429,848$     2,784,559$     16,369,406$   3,880,845$     996,607$        3,109,199$     66,331,659     

FINANCIAL REPORT FY2024 - JANUARY (unaudited) - Seven Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 36,485,008$    10,242,072$         3,806,354$  2,237,692$     1,497,529$  2,409,097$     204,868$     35,657$     106,045$     57,024,322$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 13,649,459      -                            -                   2,354,332       -                   -                      -                   -                 -                   16,003,791    

FEDERAL SOURCES 7,005,939        -                            -                   -                      -                   -                      -                   -                 -                   7,005,939      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 57,140,406      10,242,072           3,806,354    4,592,024       1,497,529    2,409,097       204,868       35,657       106,045       80,034,052    

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 62% 91% 62% 53% 56% 660% 123% 76% 82% 66%

EXPENDITURES

SALARIES 25,822,573      2,801,491             -                   186,406          -                   -                      -                   -                 -                   28,810,470    

BENEFITS 5,598,171        545,043                -                   -                      1,326,209    -                      -                   -                 -                   7,469,423      

PURCHASED SERVICES 7,005,376        938,841                -                   2,857,269       -                   800                 -                   -                 -                   10,802,285    

SUPPLIES & MATERIALS 1,699,853        1,392,396             -                   -                      -                   -                   -                 -                   3,092,249      

CAPITAL OUTLAY 230,836           634,026                -                   -                      -                   16,502,545     -                   -                 -                   17,367,407    

OTHER OBJECTS 6,281,068        786,345                4,780,670    -                      -                   -                   -                 -                   11,848,084    

NON CAPITALIZED ITEMS 309,909           50,113                  -                   -                      -                   -                      -                   -                 -                   360,022         

     TOTAL EXPENDITURES 46,947,785      7,148,255             4,780,670    3,043,675       1,326,209    16,503,345     -                   -                 -                   79,749,941    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 59% 67% 78% 37% 74% 118% 0% 0% 0% 66%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 10,192,621      3,093,817             (974,317)      1,548,350       171,320       (14,094,248)    204,868       35,657       106,045       284,112         

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - FEBRUARY  (unaudited) -EIGHT Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 35,723,442$   9,424,874$     3,488,088$     1,636,255$     1,529,751$     256,189$        131,869$        156,460$        303,417$        52,650,345$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 13,697,579     -                      -                      1,308,119       -                      -                      -                      -                      -                      15,005,698     

FEDERAL SOURCES 5,439,807       -                      -                      -                      -                      -                      -                      -                      -                      5,439,807       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 54,860,829     9,424,874       3,488,088       2,944,374       1,529,751       256,189          131,869          156,460          303,417          73,095,850     

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 64% 62% 55% 55% 63% 9% 218% 63% 72% 62%

EXPENDITURES

SALARIES 21,634,269     3,589,178       449,698          -                      -                      -                      -                      25,673,144     

BENEFITS 5,250,456       507,148          34,404            1,085,730       -                      -                      -                      -                      6,877,738       

PURCHASED SERVICES 5,040,788       933,686          -                      5,278,402       -                      -                      -                      -                      -                      11,252,876     

SUPPLIES & MATERIALS 3,144,836       656,189          -                      -                      -                      -                      -                      -                      3,801,025       

CAPITAL OUTLAY 859,789          446,361          -                      -                      -                      29,795,996     -                      -                      -                      31,102,146     

OTHER OBJECTS 7,872,627       372,841          4,821,610       -                      -                      -                      -                      -                      -                      13,067,077     

NON CAPITALIZED ITEMS 139,620          106,111          -                      -                      -                      -                      -                      -                      -                      245,731          

     TOTAL EXPENDITURES 43,942,385     6,611,514       4,821,610       5,762,504       1,085,730       29,795,996     -                      -                      -                      92,019,739     

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 56% 59% 78% 111% 63% 59% 0% 0% 0% 60%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 10,918,444     2,813,360       (1,333,522)      (2,818,130)      444,021          (29,539,807)    131,869          156,460          303,417          (18,923,888)    

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 31,538,138$   6,665,595$     2,311,190$     1,292,455$     2,898,280$     14,433,380$   3,881,850$     1,000,980$     3,115,788$     67,137,655     

FINANCIAL REPORT FY2024 - FEBRUARY (unaudited) - Eight Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 55,510,453$    14,507,235$         5,757,820$  3,692,922$     1,810,724$  2,409,097$     368,781$     35,405$     104,936$     84,197,374$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 15,480,894      -                            -                   2,354,332       -                   -                      -                   -                 -                   17,835,227    

FEDERAL SOURCES 7,286,350        -                            -                   -                      -                   -                      -                   -                 -                   7,286,350      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 78,277,698      14,507,235           5,757,820    6,047,255       1,810,724    2,409,097       368,781       35,405       104,936       109,318,951  

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 86% 130% 93% 70% 68% 660% 222% 75% 81% 90%

EXPENDITURES

SALARIES 29,188,190      3,123,787             -                   191,779          -                   -                      -                   -                 -                   32,503,757    

BENEFITS 6,451,600        613,657                -                   -                      1,413,954    -                      -                   -                 -                   8,479,211      

PURCHASED SERVICES 7,637,088        1,106,057             -                   4,819,197       -                   800                 -                   -                 -                   13,563,143    

SUPPLIES & MATERIALS 1,927,835        1,684,316             -                   -                      -                   -                   -                 -                   3,612,151      

CAPITAL OUTLAY 231,454           643,080                -                   -                      -                   16,584,531     -                   -                 -                   17,459,065    

OTHER OBJECTS 6,666,487        786,345                4,780,670    -                      -                   -                   -                 -                   12,233,503    

NON CAPITALIZED ITEMS 314,433           60,098                  -                   -                      -                   -                      -                   -                 -                   374,531         

     TOTAL EXPENDITURES 52,417,088      8,017,341             4,780,670    5,010,976       1,413,954    16,585,331     -                   -                 -                   88,225,360    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 65% 75% 78% 61% 79% 118% 0% 0% 0% 73%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 25,860,610      6,489,894             977,150       1,036,278       396,770       (14,176,234)    368,781       35,405       104,936       21,093,592    

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - MARCH  (unaudited) -NINE Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 58,368,441$   14,405,916$   5,832,968$     2,965,180$     2,537,245$     256,189$        135,937$        162,503$        310,759$        84,975,138$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 15,446,714     -                      -                      1,308,119       -                      -                      -                      -                      -                      16,754,833     

FEDERAL SOURCES 5,648,647       -                      -                      -                      -                      -                      -                      -                      -                      5,648,647       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 79,463,802     14,405,916     5,832,968       4,273,299       2,537,245       256,189          135,937          162,503          310,759          107,378,619   

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 93% 94% 92% 80% 105% 9% 225% 66% 74% 91%

EXPENDITURES

SALARIES 26,299,265     4,086,528       930,738          -                      -                      -                      -                      31,316,532     

BENEFITS 6,423,299       605,779          38,612            1,284,430       -                      -                      -                      -                      8,352,120       

PURCHASED SERVICES 5,464,583       1,077,899       -                      5,463,259       -                      -                      -                      -                      -                      12,005,740     

SUPPLIES & MATERIALS 3,391,157       704,069          -                      -                      -                      -                      -                      -                      4,095,225       

CAPITAL OUTLAY 859,789          479,325          -                      -                      -                      31,427,332     -                      -                      -                      32,766,446     

OTHER OBJECTS 8,888,648       426,104          4,821,610       -                      -                      -                      -                      -                      -                      14,136,362     

NON CAPITALIZED ITEMS 167,880          106,111          -                      -                      -                      -                      -                      -                      -                      273,991          

     TOTAL EXPENDITURES 51,494,621     7,485,814       4,821,610       6,432,609       1,284,430       31,427,332     -                      -                      -                      102,946,416   

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 65% 66% 78% 124% 74% 62% 0% 0% 0% 67%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 27,969,181     6,920,102       1,011,358       (2,159,310)      1,252,816       (31,171,143)    135,937          162,503          310,759          4,432,203       

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 48,588,875$   10,772,337$   4,656,070$     1,951,274$     3,707,075$     12,802,044$   3,885,918$     1,007,022$     3,123,130$     90,493,746     

FINANCIAL REPORT FY2024 - MARCH (unaudited) - Nine Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 57,413,942$    15,265,774$         5,943,722$  3,837,779$     1,866,861$  2,492,570$     423,870$     45,007$     135,595$     87,425,120$  

FLOW THRU SOURCES -                       -                            -                   -                   -                      -                   -                 -                   -                     

STATE SOURCES 17,520,033      50,000                  -                   3,529,547       -                   -                      -                   -                 -                   21,099,580    

FEDERAL SOURCES 8,430,217        -                            -                   -                      -                   -                      -                   -                 -                   8,430,217      

ON-BEHALF PAYMENTS -                       -                            -                   -                      -                   -                      -                   -                 -                   -                     

     TOTAL REVENUE 83,364,191      15,315,774           5,943,722    7,367,326       1,866,861    2,492,570       423,870       45,007       135,595       116,954,917  

     FY2025 Proposed Budget 91,479,000      11,199,000           6,183,000    8,699,000       2,657,000    365,000          166,000       47,000       130,000       120,925,000  

      % of FY2025 Revenue/Budget 91% 137% 96% 85% 70% 683% 255% 96% 104% 97%

EXPENDITURES

SALARIES 32,582,379      3,416,190             -                   210,491          -                   -                      -                   -                 -                   36,209,060    

BENEFITS 7,441,362        683,282                -                   -                      1,567,740    -                      -                   -                 -                   9,692,384      

PURCHASED SERVICES 8,376,141        1,308,344             -                   5,278,325       -                   800                 -                   -                 -                   14,963,610    

SUPPLIES & MATERIALS 2,289,120        1,886,335             -                   -                      -                   -                   -                 -                   4,175,455      

CAPITAL OUTLAY 268,594           676,492                -                   -                      -                   17,072,311     -                   -                 -                   18,017,396    

OTHER OBJECTS 8,143,991        1,073,726             4,780,670    -                      -                   -                   -                 -                   13,998,388    

NON CAPITALIZED ITEMS 323,096           65,985                  -                   -                      -                   -                      -                   -                 -                   389,080         

     TOTAL EXPENDITURES 59,424,683      9,110,353             4,780,670    5,488,816       1,567,740    17,073,111     -                   -                 -                   97,445,373    

     FY2025 Proposed Budget 80,087,000      10,634,000           6,128,000    8,149,000       1,789,000    14,000,000     -                   138,000     -                   120,925,000  

      % of FY2025 Expenditure/Budget 74% 86% 78% 67% 88% 122% 0% 0% 0% 81%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 23,939,509      6,205,421             1,163,051    1,878,510       299,121       (14,580,540)    423,870       45,007       135,595       19,509,544    

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,897,166      10,764,489           3,547,453    1,133,102       3,291,756    22,626,367     3,915,316    1,016,878  3,150,345    72,342,872    

ESTIMATED FUND BALANCE- End 34,289,000$    11,329,000$         3,603,000$  1,683,000$     4,160,000$  8,992,000$     4,081,000$  926,000$   3,280,000$  72,343,000    

FINANCIAL REPORT FY2025 - APRIL  (unaudited) -TEN Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 58,781,640$   15,019,566$   5,854,743$     2,976,889$     2,560,744$     365,436$        165,121$        170,031$        334,180$        86,228,351$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 17,556,804     -                      -                      1,985,852       -                      -                      -                      -                      -                      19,542,655     

FEDERAL SOURCES 7,442,141       -                      -                      -                      -                      -                      -                      -                      -                      7,442,141       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 83,780,585     15,019,566     5,854,743       4,962,740       2,560,744       365,436          165,121          170,031          334,180          113,213,148   

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 98% 98% 92% 93% 106% 13% 274% 69% 80% 96%

EXPENDITURES

SALARIES 29,333,780     3,947,144       576,823          -                      -                      -                      -                      33,857,747     

BENEFITS 7,208,517       657,654          43,193            1,420,059       -                      -                      -                      -                      9,329,424       

PURCHASED SERVICES 5,795,715       1,406,995       -                      6,214,902       -                      -                      -                      -                      -                      13,417,612     

SUPPLIES & MATERIALS 3,616,778       1,176,703       -                      -                      -                      -                      -                      -                      4,793,481       

CAPITAL OUTLAY 866,062          503,611          -                      -                      -                      32,589,601     -                      -                      -                      33,959,274     

OTHER OBJECTS 9,986,121       479,367          4,826,410       -                      -                      -                      -                      -                      -                      15,291,897     

NON CAPITALIZED ITEMS 205,027          109,466          -                      -                      -                      -                      -                      -                      -                      314,493          

     TOTAL EXPENDITURES 57,012,000     8,280,939       4,826,410       6,834,918       1,420,059       32,589,601     -                      -                      -                      110,963,927   

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 72% 73% 78% 132% 82% 65% 0% 0% 0% 72%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 26,768,585     6,738,627       1,028,333       (1,872,177)      1,140,685       (32,224,165)    165,121          170,031          334,180          2,249,220       

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 47,388,280$   10,590,862$   4,673,045$     2,238,407$     3,594,944$     11,749,022$   3,915,102$     1,014,550$     3,146,551$     88,310,763     

FINANCIAL REPORT FY2024 - APRIL (unaudited) - Ten Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 57,429,552$   16,452,782$   5,957,253$     3,849,579$     1,867,223$     2,492,570$     425,606$        44,909$          135,432$        88,654,908$   

FLOW THRU SOURCES -                     -                     -                     -                     -                     -                     -                     -                     -                     

STATE SOURCES 19,433,979     50,000           -                     3,535,152       -                     -                     -                     -                     -                     23,019,131     

FEDERAL SOURCES 8,743,631       -                     -                     -                     -                     -                     -                     -                     -                     8,743,631       

ON-BEHALF PAYMENTS -                     -                     -                     -                     -                     -                     -                     -                     -                     -                     

     TOTAL REVENUE 85,607,163     16,502,782     5,957,253       7,384,731       1,867,223       2,492,570       425,606          44,909           135,432          120,417,671   

     FY2025 Proposed Budget 91,479,000     11,199,000     6,183,000       8,699,000       2,657,000       365,000          166,000          47,000           130,000          120,925,000   

      % of FY2025 Revenue/Budget 94% 147% 96% 85% 70% 683% 96% 104% 100%

EXPENDITURES

SALARIES 42,194,180     3,721,828       235,513          800                -                     -                     -                     46,152,321     

BENEFITS 9,872,805       755,002          -                     1,855,357       -                     -                     -                     -                     12,483,164     

PURCHASED SERVICES 9,248,384       1,398,282       -                     7,165,531       -                     -                     -                     -                     -                     17,812,197     

SUPPLIES & MATERIALS 2,680,483       2,182,617       -                     -                     -                     -                     -                     -                     4,863,100       

CAPITAL OUTLAY 318,748          766,008          -                     -                     -                     17,346,120     -                     -                     -                     18,430,876     

OTHER OBJECTS 8,493,990       1,167,346       6,060,658       -                     -                     -                     -                     -                     -                     15,721,994     

NON CAPITALIZED ITEMS 419,323          77,239           -                     -                     -                     -                     -                     -                     -                     496,562          

     TOTAL EXPENDITURES 73,227,912     10,068,322     6,060,658       7,401,045       1,855,357       17,346,920     -                     -                     -                     115,960,213   

     FY2025 Proposed Budget 80,087,000     10,634,000     6,128,000       8,149,000       1,789,000       14,000,000     -                     138,000          120,925,000   

      % of FY2025 Expenditure/Budget 91% 95% 99% 91% 104% 124% 0% 0% 96%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 12,379,251     6,434,460       (103,405)        (16,313)          11,866           (14,854,349)   44,909           135,432          4,457,457       8,489,309       

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,652,139     10,621,579     4,131,989       1,134,635       3,387,854       22,626,368     3,915,326       1,017,183       3,150,849       72,637,921     

ESTIMATED FUND BALANCE- End 34,289,000$   11,329,000$   3,603,000$     1,683,000$     4,160,000$     8,992,000$     4,081,000$     926,000$        3,280,000$     72,343,000     

294,921.21     

FINANCIAL REPORT FY2025 - MAY (unaudited) - Eleven Months-Revised
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 59,738,747$   16,536,630$   5,954,891$     3,024,977$     2,601,708$     365,436$        165,284$        172,514$        338,191$        88,898,378$   

FLOW THRU SOURCES -                      -                      -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 18,430,138     -                      -                      1,985,852       -                      -                      -                      -                      -                      20,415,989     

FEDERAL SOURCES 8,514,611       -                      -                      -                      -                      -                      -                      -                      -                      8,514,611       

ON-BEHALF PAYMENTS -                      -                      -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 86,683,495     16,536,630     5,954,891       5,010,828       2,601,708       365,436          165,284          172,514          338,191          117,828,978   

     FY2024 Proposed Budget 85,280,745     15,289,835     6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 102% 108% 94% 93% 108% 13% 274% 70% 81% 100%

EXPENDITURES

SALARIES 32,778,584     4,270,782       173,965          -                      -                      -                      -                      37,223,331     

BENEFITS 8,102,214       724,138          48,560            1,563,607       -                      -                      -                      -                      10,438,519     

PURCHASED SERVICES 6,560,398       1,497,549       -                      7,218,509       -                      -                      -                      -                      -                      15,276,455     

SUPPLIES & MATERIALS 3,905,174       1,283,513       -                      -                      -                      -                      -                      -                      5,188,688       

CAPITAL OUTLAY 1,589,796       533,821          -                      -                      -                      32,627,138     -                      -                      -                      34,750,755     

OTHER OBJECTS 10,820,963     500,500          6,183,097       -                      -                      -                      -                      -                      -                      17,504,559     

NON CAPITALIZED ITEMS 257,151          123,404          -                      -                      -                      -                      -                      -                      -                      380,555          

     TOTAL EXPENDITURES 64,014,280     8,933,706       6,183,097       7,441,034       1,563,607       32,627,138     -                      -                      -                      120,762,861   

     FY2024 Proposed Budget 78,716,876     11,299,144     6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 81% 79% 100% 143% 90% 65% 0% 0% 0% 79%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 22,669,215     7,602,924       (228,206)         (2,430,206)      1,038,102       (32,261,702)    165,284          172,514          338,191          (2,933,884)      

      TRANSFERS (38,000,000)    38,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235       3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 43,288,910$   11,455,159$   3,416,506$     1,680,379$     3,492,361$     11,711,486$   3,915,264$     1,017,033$     3,150,562$     83,127,660     

FINANCIAL REPORT FY2024 - MAY (unaudited) - Eleven Months
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 58,528,488$   16,631,457$   6,048,336$     3,903,087$     1,901,249$     2,492,570$     427,009$        44,905$          135,337$        90,112,439$      

FLOW THRU SOURCES -                     -                     -                     -                     -                     -                     -                     -                     -                        

STATE SOURCES 21,519,144     50,000           -                     4,710,367       -                     -                     -                     -                     -                     26,279,511        

FEDERAL SOURCES 10,268,842     -                     -                     -                     -                     -                     -                     -                     -                     10,268,842        

ON-BEHALF PAYMENTS -                     -                     -                     -                     -                     -                     -                     -                     -                     -                        

     TOTAL REVENUE 90,316,474     16,681,457     6,048,336       8,613,454       1,901,249       2,492,570       427,009          44,905           135,337          126,660,792      

     FY2025 Proposed Budget 91,479,000     11,199,000     6,183,000       8,699,000       2,657,000       365,000          166,000          47,000           130,000          120,925,000      

      % of FY2025 Revenue/Budget 99% 149% 98% 99% 72% 683% 96% 104% 105%

EXPENDITURES

SALARIES 43,234,518     4,029,620       255,744          800                -                     -                     -                     47,520,682        

BENEFITS 10,112,837     825,376          -                     1,951,895       -                     -                     -                     -                     12,890,108        

PURCHASED SERVICES 9,461,531       1,541,074       -                     7,231,321       -                     -                     -                     -                     -                     18,233,927        

SUPPLIES & MATERIALS 2,900,543       2,320,411       -                     -                     -                     -                     -                     -                     5,220,954         

CAPITAL OUTLAY 487,489          793,999          -                     -                     -                     17,346,120     -                     -                     -                     18,627,608        

OTHER OBJECTS 8,857,439       1,167,346       6,060,658       -                     -                     -                     -                     -                     -                     16,085,444        

NON CAPITALIZED ITEMS 1,080,282       90,568           -                     -                     -                     -                     -                     -                     -                     1,170,850         

     TOTAL EXPENDITURES 76,134,640     10,768,394     6,060,658       7,487,065       1,951,895       17,346,920     -                     -                     -                     119,749,572      

     FY2025 Proposed Budget 80,087,000     10,634,000     6,128,000       8,149,000       1,789,000       14,000,000     -                     138,000          120,925,000      

      % of FY2025 Expenditure/Budget 95% 101% 99% 92% 109% 124% 0% 0% 99%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 14,181,834     5,913,063       (12,322)          1,126,389       (50,646)          (14,854,349)   427,009          44,905           135,337          6,911,220         

      TRANSFERS

ACTUAL FUND BALANCE - Beg. 22,802,397     10,471,321     4,131,989       1,134,635       3,387,854       22,626,368     3,915,326       1,017,183       3,150,849       72,637,921        

ESTIMATED FUND BALANCE- End 36,984,231$   16,384,384$   4,119,667$     2,261,024$     3,337,208$     7,772,018$     4,342,335$     1,062,088$     3,286,186$     79,549,141        

FINANCIAL REPORT FY2025 - JUNE (unaudited) - Twelve Months-Revised

354



OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL

EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 60,155,719$   16,587,016$             6,085,838$     3,040,872$     2,612,986$     365,436$        165,336$        172,358$        337,974$        89,523,535$   

FLOW THRU SOURCES -                      -                                -                      -                      -                      -                      -                      -                      -                      

STATE SOURCES 20,412,098     -                                -                      2,670,010       -                      -                      -                      -                      -                      23,082,108     

FEDERAL SOURCES 8,732,349       -                                -                      -                      -                      -                      -                      -                      -                      8,732,349       

ON-BEHALF PAYMENTS -                      -                                -                      -                      -                      -                      -                      -                      -                      -                      

     TOTAL REVENUE 89,300,166     16,587,016               6,085,838       5,710,883       2,612,986       365,436          165,336          172,358          337,974          121,337,992   

     FY2024 Proposed Budget 85,280,745     15,289,835               6,360,166       5,361,192       2,412,125       2,718,456       60,357            247,272          419,673          118,149,821   

      % of FY2024 Revenue/Budget 105% 108% 96% 107% 108% 13% 274% 70% 81% 103%

EXPENDITURES

SALARIES 39,066,717     4,571,097                 129,946          -                      -                      -                      -                      43,767,760     

BENEFITS 9,849,980       790,569                    54,218            1,775,488       -                      -                      -                      -                      12,470,255     

PURCHASED SERVICES 7,439,887       1,654,273                 -                      8,504,199       -                      -                      -                      -                      -                      17,598,359     

SUPPLIES & MATERIALS 4,355,849       1,465,943                 -                      -                      -                      -                      -                      -                      5,821,792       

CAPITAL OUTLAY 1,905,857       544,985                    -                      -                      -                      33,712,255     -                      -                      -                      36,163,097     

OTHER OBJECTS 11,899,628     521,633                    6,183,097       -                      -                      -                      -                      -                      -                      18,604,358     

NON CAPITALIZED ITEMS 504,773          126,259                    -                      -                      -                      -                      -                      -                      -                      631,032          

     TOTAL EXPENDITURES 75,022,691     9,674,759                 6,183,097       8,688,363       1,775,488       33,712,255     -                      -                      -                      135,056,653   

     FY2024 Proposed Budget 78,716,876     11,299,144               6,196,546       5,190,932       1,728,660       50,301,003     0                     0                     0                     153,433,161   

      % of FY2024 Expenditure/Budget 95% 86% 100% 167% 103% 67% 0% 0% 0% 88%

EXCESS (DEFICIENCY) OF

     REVENUE/EXPENDITURES 14,277,475     6,912,257                 (97,259)           (2,977,480)      837,498          (33,346,819)    165,336          172,358          337,974          (13,718,661)    

      TRANSFERS (38,000,000)    50,000,000     

ACTUAL FUND BALANCE - Beg. 58,619,694     3,852,235                 3,644,712       4,110,584       2,454,259       5,973,187       3,749,981       844,519          2,812,371       86,061,543     

ESTIMATED FUND BALANCE- End 22,897,166$   10,764,492$             3,547,453$     1,133,104$     3,291,757$     22,626,368$   3,915,317$     1,016,877$     3,150,345$     72,342,880     

FINANCIAL REPORT FY2024 - JUNE (unaudited) - TWELVE Months
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26. Personnel Report & Employee Count
A. Approval of Hiring of Administrative, Licensed and Non-Certified Staff, Approval of 
Transfers of Employees, Approval of Resignation and/or Terminations of Employees, 
Approval of Stipend and/or Extra-Duty Employment and Approval of Employee Leaves 
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July 8, 2025 - Personnel Report

I. Proviso Teacher Union

A. Employment - Proviso Teacher Union

1.) Green, Phyllis M Special Education Teacher, West
Effective Date: August 12, 2025
Compensation: $87,136.00
Experience: Step 13, MA+45
Replacing: VACANCY [24-25 West SPED, 3 (Silverstein VAC)]

2.) Canton Herrero, Andrea Bilingual Education English Teacher, West
Effective Date: August 12, 2025
Compensation: $69,780.00
Experience: Step 10, BA
Replacing: VACANCY [25-26 ENG BIL, 1 (NEW VAC)]

3.) Saldana Vasquez, Katherine Bilingual Education English Teacher, West
Effective Date: August 12, 2025
Compensation: $69,780.00
Experience: Step 10, BA
Replacing: VACANCY [25-26 ENG BIL, 2 (NEW VAC)]

4.) Navarro Ruiz, Leydis Bilingual Education English Teacher, West
Effective Date: August 12, 2025
Compensation: $67,985.00
Experience: Step 8, BA
Replacing: VACANCY [25-26 ENG BIL, 3 (NEW VAC)]

5.) Farreras Canario, Josefa World Languages Teacher, West
Effective Date: August 12, 2025
Compensation: $76,560.00
Experience: Step 10, MA
Replacing: VACANCY [25-26 WLA Sp, 1 (NEW VAC)]

ACTION ITEM – PERSONNEL REPORT
Updated 7/8/2025

Below you will find a list of recommended candidates that must be approved by the BOE before a contract or official agreement is legally 
binding.  Pursuant to 105 ILCS 5/24-14, the Board reserves the right to rescind acceptance of certified staffs’ mid-year resignation, in the 

event the certified employee accepts a position at a K-12 school during SY 24.
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6.) Burkovskiy, Felicia F Music Teacher, PMSA
Effective Date: August 12, 2025
Compensation: $93,049.00
Experience: Step 21, MA
Replacing: VACANCY (M Brown)

B. Resignation - Proviso Teacher Union

1.) Atcher, Marhonda C Special Education Teacher, East
Resignation Date: June 30, 2025

C. Retirement - Proviso Teacher Union

1.) Spires, Larry Douglas Mathematics Teacher, West
Retirement Date: June 30, 2029

II. Support Staff Union

A. Employment - Support Staff Union

1.) Jeffers, Othyus Grade Level II: Administrative Assistant II, East
Effective Date: July 21, 2025
Compensation: $44,946.00 
Replacing: VACANCY (S Williams)

B. Resignation - Support Staff Union

1.) Talley, Ashley Grade Level II: Administrative Assistant II, East
Resignation Date: June 18, 2025

III. Custodial and Maintenance Union

A. Employment - Custodial and Maintenance Union

1.) Dodson Jr, Eric Tier II - Custodian (Night), East
Effective Date: July 21, 2025
Compensation: $36,950.00 
Replacing: VACANCY (S Ratcliff)

2.) Washington, Shaquiel S Tier II - Custodian (Night), East
Effective Date: July 21, 2025
Compensation: $36,950.00 
Replacing: VACANCY
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3.) Cano-Cantu, Alfredo J Tier II - Custodian (Night), West
Effective Date: July 21, 2025
Compensation: $36,950.00 
Replacing: VACANCY (J Coleman)

4.) Norwood, Shaundell J Tier II - Custodian (Night), West
Effective Date: July 21, 2025
Compensation: $36,950.00 
Replacing: VACANCY (W Boyd)

IV. Special Payroll / Administration

A. Employment - Special Payroll / Administration

1.) DeLeon Jr, Jose A Manager - Transportation, District
Effective Date: July 21, 2025
Compensation: $95,000.00 
Replacing: VACANCY (W Garrett)

2.) Evett Santos Food Service Worker (8 hours), PMSA
Effective Date: August 5, 2025
Compensation: $17.00 / Hour
Replacing: VACANCY (B Jones)

3.) Spears, Aaron D Permanent Building Substitute Teacher, East
Effective Date: August 12, 2025
Compensation: $180.00 / Day
Replacing: (FY26 Budgeted)

4.) Upchurch, Derrick J Permanent Building Substitute Teacher, East
Effective Date: August 12, 2025
Compensation: $180.00 / Day
Replacing: (FY26 Budgeted)

5.) Alvarez, Elizabeth Deputy Superintendent of Operations, District
Effective Date: July 1, 2025
Compensation: $185,000.00
Replacing: VACANCY (L Pavone)

B. Transfer - Special Payroll

1.) Harris, Bertha A Food Service Worker (6.5 hours), West
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Transfer from: Food Service Worker (4 hours), West
Effective Date: August 5, 2025
Compensation: No change

V. Summer School

A. Summer School (2025) - District

1.) Valente, Tony F Summer School - Special Education Teacher (Push in 
Support)

Sessions: Session 2
Compensation: $3,000.00

B. Resignation - Summer School (2025) - District

1.) Gillespie, Carissa M Summer School - Credit Recovery Teacher (Edgenuity)
Resignation Date July 7, 2025

VI. Stipend

A. Proviso East Stipend (2025-2026)

1.) Benion, Devaughn P Girls Cross Country - Varsity Head Coach, East
Compensation: $6,008.74

2.) Gibfried, Jonathan J Boys Golf - Varsity Head Coach, East
Compensation: $5,136.02

3.) Gonzalez, Antonio Girls Soccer - Varsity Head Coach, East
Compensation: $6,711.25

4.) Jones, Marc Boys Cross Country - Varsity Head Coach, East
Compensation: $6,008.74

VII. Summer Sports Camp

A. Summer Sports Camp - Retroactive Approval  Effective June 16, 2025

1.) Nyquist, Rex D Summer Sports Camp Assistant Coach, West
Compensation: $30/hour
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FY25 Employee Count Report - July 8, 2025
PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209

Office of Human Resources
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Head Count Allocations Vacancies East West PMSA District

Special Payroll
Office of the Superintendent

Superintendent of Schools 0 0 0 1 1 1 0 Mohip, Krish

Deputy Superintendent of School Improvement 0 0 0 1 1 1 0 Kirmes, Jennifer L

Deputy Superintendent of Operations 0 0 0 0 1 1 1 1 VACANCY (L Pavone)

Deputy Superintendent for Educational Services 0 0 0 1 1 1 0 Aschoff, Alexander S

Executive Assistant - Superintendent's Office and 
Board of Education 0 0 0 1 1 1 0 Enriquez, Janessa

School Improvement
Director of Multi-Tiered System of Supports, 

Counseling and Social Work 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Director of Instructional Framework and 
Instructional Support 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Coordinator I - Performance Management and 
Professional Development 0 0 0 1 1 1 0 Albans, Athanasia

Coordinator II - Multi-Tiered Systems of Support 0 0 0 1 1 1 0 Thomas, Debra D

Coordinator II - Parental Engagement 1 1 0 0 2 1 1 0 Hobbs, Cori Hibbler, Gail

Finance

Chief Financial Officer 0 0 0 1 1 1 0 Watson-Hill, Deborah

Coordinator I - Accounting and Finance 0 0 0 1 1 1 0 Turner, Cassandra
Coordinator I - State and Federal Programs 0 0 0 1 1 1 0 Walker, Shaylon M

Coordinator II - Payroll 0 0 0 1 1 1 0 Geans, Jeanetta

Administrative Assistant - Office of Finance 0 0 0 1 1 1 0 Johnson, Carla D

Coordinator II - Financial Generalist 0 0 0 2 2 2 0 Horton, Brenda
Watson, Marcia S

Human Resources

Director - Human Resources 0 0 0 0 1 1 1 1 VACANCY (S Hadala)

Coordinator I - Human Resources 0 0 0 1 1 1 0 Breisch Jr, William C

Coordinator I - Benefits Specialist 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Coordinator II - Human Resources Generalist 0 0 0 1 1 1 0 Edwards, Michelle L

Administrative Assistant - Human Resources 0 0 0 1 1 1 0 Reyes, Lizett

Specialist - Benefits 0 0 0 0 1 1 1 1 VACANCY (A Sabado)

Technology
Director - Technology 0 0 0 1 1 1 0 Swanson, Michael Scott

Coordinator I - Computer Solutions 0 0 0 1 1 1 0 Uddin, Faraz M

Coordinator I - Network Systems 0 0 0 0 1 1 1 1 VACANCY (V Koval)

Coordinator II - Student Information System 0 0 0 1 1 1 0 Moon, Dejuan A

Coordinator II - Information Systems 0 0 0 3 3 3 0
Bennett, David L
Bennett, Lamont D
Chielo, Victor A

IT Intern 0 0 0 1 1 1 0 Huerta, David
Operations

Director for Operations 0 0 0 1 1 1 0 Taylor, Lt Jr

Custodial and Maintenance Building Lead 1 1 1 0 3 1 1 1 0 Mcdonald, Alfred Jr Perales, Jose L House, Leon
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Head Count Allocations Vacancies East West PMSA District

Manager - Transportation 0 0 0 0 1 1 1 1 VACANCY (W Garrett)

Bus Driver - Full Time 0 0 0 1 1 1 0 Hernandez, Claudia M

Bus Driver - Part Time 0 0 0 1 1 1 0 Walker, Jeffery

Manager - District Safety and Security 0 0 0 1 1 1 0 Peppers, Aaron

Administrative Assistant to Director of Operations 0 0 0 1 1 1 0 Chambers, Marchanne

Public and Community Officer 0 0 0 1 1 1 0 Vandenbroek, Kristine A

Digital Specialist for Public and Community 
Relations 0 0 0 1 1 1 0 Lackland, Nia

Academics & Student Services
Director of CTE, Early College, Licensing, and 

Dual Enrollment/Dual Credit/Dual Degrees 0 0 0 1 1 1 0 Brandon, Alexander J

Director of Research, Assessment, and Data 0 0 0 1 1 1 0 Butler, Aaron
Research and Data Associate 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Coordinator of Dual Credit, Dual Degree, and 
Advanced Placement 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Coordinator I - Data and Assessment 0 0 0 1 1 1 0 Faull, Chase
Coordinator I - Data and Enrollment 0 0 0 0 1 1 1 1 VACANCY (D Svelnys)

Coordinator I - ELA and Fine Arts 0 0 0 1 1 1 0 Marino, Angela K

Coordinator I - English Learners, Bilingual 
Education and World Languages 0 0 0 1 1 1 0 Kallieris, Dimitrios J

Coordinator I - Special Education 0 0 0 1 1 1 0 Schmitt, Vanessa C

Coordinator II - Technology Integration 0 0 0 1 1 1 0 Lee, Felicia

Coordinator II - Special Education Programming 1 1 0 0 2 1 1 0 Zjalic-Maksimov, Vera Harris-Hughes, Beverly E
Coordinator II - Special Education Compliance 0 0 0 0 2 1 1 1 1 2 VACANCY (S Truitt-Gamble) VACANCY (M Ramirez)

Coordinator II - Transition 0 0 0 0 1 1 1 1 VACANCY (M Mini)

Coordinator I - CTE 0 0 0 1 1 1 0 Ortiz, Rubi Y

Coordinator II - English Language Learners 2 2 2 0 Burton, Leonor
Lopez, Miguel Uribe

Administrative Assistant - Deputy Superintendent 
for Educational Services 0 0 0 1 1 1 0 Greenhow, Jonette M

Administrative Assistant - Coordinators of 
Educational Services 0 0 0 6 6 6 0

Barron, Sara
Brooks-Lawrence, Tiffany
Daniel, Roberto
Lucas, Johnnie R
Molina, Melanie
Stackhouse, Valencia

School Administration
Principal 1 1 1 0 3 1 1 1 0 Hull, Rodney Christian, Jeremy E Sanchez, Jorge J

Assistant Principal 2 1 2 0 6 2 2 2 1 1
Garcia, Ricardo
Lang, Kisha M
Mcintosh, Latoya A

Brumfield, Michelle C
VACANCY (S Jones)

Mason, Erin M
McElroy, Kim E

Director of Athletics and Activities 0 0 0 0 2 1 1 1 1 2 VACANCY (C Davis) VACANCY (C Mcginnis)

Dean 3 1 1 0 9 4 4 1 1 3 4
Birts, Sherrie L
Martin, Angela M
Moffett, Andre
VACANCY (L Lee)

Johnson, John D
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)

Zak, Peter

Administrative Assistant - Office of the Principal 1 1 1 0 3 1 1 1 0 Green, Karmen Hernandez, Jacqueline Williams, Kenya M

School Student Resources and Services

School Psychologist 0 2 0 0 3 1 2 1 1 VACANCY (G Washington) Burton, Treavon T
Ziyad-Nau, Taliah B

Permanent Building Substitute Teacher 0 0 0 0 10 4 4 2 4 4 2 10
VACANCY (D Upchurch)
VACANCY (M Pasquier)
VACANCY (A Spears)
VACANCY (E Stith)

VACANCY (A Diaz)
VACANCY (R George)
VACANCY (J Young)
VACANCY (J Hendrickson)

VACANCY (J Reed)
VACANCY (A Zenteno)
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Head Count Allocations Vacancies East West PMSA District

NJROTC 3 2 0 0 5 3 2 0
Person, Darryl N
Toombs, Mckinley Albert
Velez, Alejandro

Hawley, Regina M
Rushing, Felinquist R

Special Payroll Count 13 11 6 47 109 21 21 8 59 8 10 2 12 32 0

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Teachers WSTU, Local 571 AFT AFL-CIO
General Education

Art Teacher 7 6 3 0 16 7 6 3 0

Hill, Daphne A
Kim, Marilyn
Risch, Carinne
Rose, Meghan E
Sandoval, Ismael A
Tomita Martin, Johannah C

Dolezal, Luke A
Doyle, Daniel P
Rozell, Alison D
Shipley, Sean L

Cornelius, Jeannine Gerise
La Porte, Marcia
Schmidt, Grace E

English Teacher 11 11 9 0 31 11 11 9 0

Blagojev, Kristina
Clay, Courtney Blair
Clayton-Taylor, Jordan
Fischer, Brian J
Glass, Donica L
Harris, Lynn K
Josephs, Catherine
Muhammad, Nadia T
Olson, Cole L
Pak, Faith Y
Wordlaw-Franklin, Tabitha L

Bates, Sherry D
Daniel, David M
Gillespie, Carissa M
Goel, Angda
Hensel, Michaela R
La Bash, Jennifer J
Mendelsohn, Mark S
Natschke, Adenike O
Mendelsohn, Mark
Roberts, Sierra L
Ruggiero, Allison Marie
Saulsberry, Amanda J
Sears, Robin R
Sigman, Jennifer L
Sloma, Morgan
Wesolowski, Beata A

Beresheim, Courtney Ann
Duran, Cassidy M
Foti, Silvia V
Gottlieb, Anne
Helpley, Brooke A
Markus, Robert A
Ovalle, Kathryn
Phifer, Robyn Grace
Rutstein, Neal David
Taylor, Shantel N

Mathematics Teacher 10 11 9 0 30 10 11 9 0

Appelman, David T
Domanski, Michelle
Eng, Savannah M
Kram, Daniel James
Souza, Henry M Iv
Thomas, Debra Ann
Tran, Carisa C
Walker, Ryan A
Zabrodsky, Andre M

Aulakh, Parampreet Kaur
Blood, David
Brown, Keith A
Collains, Clezeal
Peoples, Christopher D
Rosko, Jozsef
Rupar, Jason S
Saltzman, Jay A
Sauter, Kristina
Spires, Larry Douglas
Targos, Melanie N

Birch, Nicholas P
Bokar, Michael J
Ferraro, Jessica L
Huezo, Gloria T
Resnick, Rebecca A
Stompor, Jennifer J
Wolff-Klammer, Kurt

Music Teacher 2 2 1 0 5 2 2 1 0 Seals Jr, Cletis Darrell
Severini, Marco R

Atcher, Samuel
Watson, Salina E

Physical Education Teacher 8 8 5 0 21 8 8 5 0

Analitis, Alexander C
Donnelly, Melissa A
Goslawski, Bennie J
Lishka, Blake A
Pennington, Robert J
Romo, Rodolfo
Rosado, Mayra
Talley, Angela R
Zuazo, Jose Angel

Barajas, Amanda M
Bryant, Lamont
Cox, Travis Mercedes
Green, Michael J
Ramirez Lona, Allan G
Shriber, Emily A
Skorupa, John F
Spaulding, Randall J
Struwing, Paula
Williams, Brian A
Zubeck, Joseph A

Mccormick, Tracy L
Olivares, Ruben D
Parker, Gina L
Reich, Robert J
Schaub, Jessica L

Science Teacher 9 10 8 0 27 9 10 8 0

Choi, Thomas
Crawford, Marianne
Duffey, Siobhan
Fisher, Brian P
Mcallister, Crystal L
Mcelhatton, Ann E
Moore, Justin W
Richards, Linea
Solano, Anthony C

English, Danielle Delisa
Gucciardo, Anjanette M
Hendrickson, Jessica A
Humphreys, Jeremy A
Kjeldsen, Zachary A
Laiq, Subuhee
Lane, James W
Lucas, Michelle E
McCall, Daniel R
Pilcher, Chad D
Vassallo, David N
Williams, Colin R

Beidas, Mahera Z
Caldwell, Daniel S
Demirlika, Eva
Huels, Sarah Elizabeth
Krejci, Christie
Popadowski, Stacey
Porter, Ethan A
Wardisiani, John C
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Head Count Allocations Vacancies East West PMSA District

Social Studies Teacher 12 11 8 0 31 12 11 8 0

Brouwer, Faith E
Corso, Christine E
Gibfried, Jonathan J
Martin, Ryan Douglas
Mcellistrim, Martina
Mcculloch, Tyler O
Mullen, Joshua Joseph
Perry, Ralph B
Piemonte, Jessica M
Salazar, Omar F
Sunner, Christopher S

Brakie, James E
Butler, Danele Lee
Emmanuel, Ashok V
Gordon, Jennifer
Hendrickson, Scott L
Ireland, Savannah C
Koziara, Thomas
Levasseur, Margarita Anna
Loulousis, Ekaterini
Schlesser, Rachael
Spiering, Victoria A
Thomas, Rachel R
Villanueva, Carlos L

Colwell, Steven J
Kozma, Michael J
Momney, Alexandra J
Nyquist, Rex D
O'Connell, Kelly M
Petruzzi-Asselborn, Sarah C
Valente, Tony

World Languages Teacher 6 5 5 0 16 6 5 5 0

Augustin, Sherly N
Collins, Vanessa M
Dominguez, Claudia
Gonzalez, Hector J
Greab, Anamaria
Spain, Sydney E

Cruz, Wanda R
Dorleans, Jocelyn
Farreras Canario, Josefa
Mcmanmon, Zoe C
Otero, Bryan

Duvall, Amanda Kate
Garcia, Pablo
Gart, Audra D
Hahn, Cory A
Martinez, Alexandra

English Learners (EL)

Bilingual Education English Teacher 3 3 0 0 6 3 3 0 0 Hayslett, Karen Jo
Rodriguez, Jovana J

ESL Education English Teacher 2 2 1 0 5 2 2 1 0
Bojalad-Baginski, Catherine M 
Gonzalez, Patricia E
Rasul, Noreen

Costello, Michael S
Serritella, Victoria Lynn
Carey, Michael C

Bilingual Education Mathematics Teacher 2 2 0 0 4 2 2 0 0 Soca Matos, Dayelis Perez, Damian

ESL Education Mathematics Teacher 1 1 0 0 2 1 1 0 0 Pijut, Dale A

Bilingual Education Science Teacher 2 2 0 0 4 2 2 0 0 Castellanos-Guevara, Isabel C Galvan, Jorge C

ESL Education Science Teacher 1 1 0 0 2 1 1 0 0
Hillegonds, Cathy Dorothea
Raceala, Veronica Marinela
Razeq, Chadia Z

Klonowski, Joanne V

Bilingual Education Social Studies Teacher 2 3 0 0 5 2 3 0 0 Oquendo Jr, Lucio
Soto, Micaela

Calvanese, Antonio
Medina-Olague, Diana M

ESL Education Social Studies Teacher 1 2 0 0 3 1 2 0 0 Spencer, Zacharia M Hammoud, Karen B
Wortel, Robert J

Special Education

Special Education Teacher 21 22 1 0 44 21 22 1 0

Barone, Meghan Leigh
Bishop, Danielle A
Brecheisen, Lauren E
Buffa, Beth
Chikko, Dylan G
Deady, Lauren E
Hackett, Patrick J
Josefek, Rebecca S
Katz, Susan S
Konstant, Janet Ann
Lodovico, Dean M
Mayhan, Ann
Moss, David J
Radecki, Joseph C
Sirota, Michelle E

Biniewicz, Daniel Michael
Contractor, Satyam R
Doyle, Colin T
Ford, Steven R
Gadau, Melissa B
Kissel, Christopher S
LeGrand, Lance
Lira, Tina C
Morrow, Kevin T
Owolabi, Babatunde
Powers, Emily E
Shelby, Julius J
Smith, Suzan A
Weldon, Caryn Joan
Williams, Martha D

Harney-Forde, Kathryn M

Career Technical Education

Business Education Teacher 2 2 0 0 4 2 2 0 0
Bivens, Natalia Mitchell
Earl, Keisha A
Pasquier, Monette
Richards, Lamario A

Casto, Trinity D
Renaud, Daniel J
Walter, Herman
Winfield, Shaurae
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Head Count Allocations Vacancies East West PMSA District

Family and Consumer Sciences Teacher 4 3 0 0 7 4 3 0 0
Green, Patricia E
Ibiloye, Maya I
Morrow, Jasmine

Carter, Latonia
Hampton, Glenida
Riley, Margaret M
Thomas, Ryan C

Applied Technology Teacher 1 3 1 0 5 1 3 1 0 Jaimes, Robert
Thomas, Timothy A

Fedele Jr, Carl S
Ferguson, Mark
Senase, April M

Nowak, Bradley J
Syed, Abdur-Rehman

Student Resources and Services

School Counselor 8 8 4 0 20 8 8 4 0

Bridges, Tonya
Caballero, Jocelyn
Kopf, Julie C
Lawrence, Daniel
Pappas, George A
Martinez, Melissa N
Mercado, Nia
Soria-Alvarez, Linda

Cuci, Cassandra
Hooper, De Cora Nichole
Oconnor, Nicole G
Gonzalez, Antonio
Gray-Jones, Hillary V
Greenhow, Antony D
Robertson, Lauren N

Jarmoc, Ninorta D
Lugo, Melissa Maria
Mejstrik, Nicole L
Paprocki, Constance E

College and Career Counselor 1 1 1 0 3 1 1 1 0 Korntheuer, John D Spiridis-Skoupas, Anastasia Paulus, Amy E

School Social Worker 4 5 2 0 11 4 5 2 0
Johnson, Hannah M
Ross, Amanda
Santino, Amy M
Williams, Amanda C

Doran, Joseph S
Franklin, Tramaine R
Grady, Charlotte
Hogan-Matthews, Jeri B
Montoto Vega, Elsa J

Godinez, Ruben
Watt, Tianna M

Librarian 1 1 1 0 3 1 1 1 0 Adjetey, Patricia Scott, Shannon M Fiala, Shoshana E
Reset Room Certified Teacher 1 1 1 0 3 1 1 1 0

PTU Count 122 126 60 0 308 122 126 60 0 0 0 0 0 0 0

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Support Staff Council of the WSTU, LOCAL 571 AFT
Ten (10) Month Support Staff

Grade Level I: Job Coach 0 0 0 1 1 1 0 Walker, Montese

Grade Level I: Administrative Assistant I 1 4 0 0 5 1 4 0 Garcia, Maria P

Hrobowski, Kya K
Lambert, Diann G
Lindsey, Kim Leanna
Rodriguez, Estephanie

Grade Level II: Technical Support Aide 0 0 0 0 0 0

Cafeteria Monitor 4 3 1 0 9 4 4 1 1 1
Cooper, Millison
Griffin, Alfred L Jr
Moore, Barbara
Thomas, Betty J

Bailey, Laura H
Neal, Valeria
Nevins, Delania Y
VACANCY (J Rodriguez)

Thomas, Beatrice

Security (Full-Time) 21 22 9 0 55 21 25 9 3 3

Barker-McCottrell, Peaches C
Bradford III, Richard L
Burns, Daryl A
Carroll, Destiny
Diaz, Sofia
Dodson Sr, Eric
Donaldson, Cleophus
Douglass, Mary L
Ford, Willard S
Green, Liza R
Harris, Lance
Manzo, Elizabeth D
Mayfield, Ronald
Moore, Dionta
Pieranunzi, Frank J
Polk, Justyn V
Powell, Sharell L
Robinson, Brian Jephunneh
Simon, Serena
Tate, Derrinesha
Walker, Titiana

Akui, Jahwan El-Haj
Banks, Antoine L
Gillespie, Robert L
Greenhow, Devaughn J
Haggans, Kyla D
Harris, Anthony N
Hill, Leticia A
Howard, Christina C
Howard, Qunnetti
Johnson, Ashley R
Johnson, Darien D
Mackey, Lionel
Metzger, Siatta
Mitchell, Darryl
Murphy, Ernest L
Rodgers, Richard
Singletary, Catrina G
Smith, Adam M
Stepter, Lavar J
Washington, Khari
Wilson, Racquel M
Young, Keeshawn M
VACANCY (J Arreola)
VACANCY (J Garcia)
VACANCY (A Stallings)

Farries, Brody E
Grant, Bobby D
Johnson, Darius
Powell, Patricia A
Smith Banner, Tami D
Simpson-Stigger, Shellsallan
White, Anthony D
Womack, Johnnie Jr
VACANCY (K Stuart)

Security (Part-Time) 4 3 1 0 8 4 3 1 0
Horn, De Andre
Loury, Chere
Thomas, Tamica L
Webb, Sharon D

Moore, Robert L
Pruitt, Darryl
Williams, William C

Russell, Billy

Paraprofessional (Full-time) 7 6 0 0 15 7 8 2 2

Brown, Keva Ann
Higgins, Angela S
Johnson, Diana K
Mcafee, Candice R
Smith, Lincoln R
Swinnie, Javon A
Yates, Carla

Gomez, Kimberly
Mazzulla, Ana K
Norwood, Fatima L
Parrott, Marco C
Tyler, Tiffany E
Wilson, Keyuna P
VACANCY (FY26 Budgeted)
VACANCY (J Thomas)

Paraprofessional (Full-time) - Bilingual Spanish 0 1 0 0 10 5 5 5 4 9

VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)

Mazon, Carolina A
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)
VACANCY (FY26 Budgeted)

Paraprofessional (Part-time) 2 1 0 0 6 3 3 1 2 3
Harris, Treyton M
Westbrook, Richard Tyrone
VACANCY (G Hampton)

Glass, Mia J
VACANCY (FY26 Budgeted)
VACANCY (C Washington)

Twelve (12) Month Support Staff
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Head Count Allocations Vacancies East West PMSA District

Grade Level II: Administrative Assistant II 9 11 2 1 29 13 13 2 1 4 2 6 1

Boyce, Donald
Coleman, Victoria
Mancilla, Jessica
Mendoza, Gabriela
Mata, Laura A
Miller, Ashley M
Naylor, Harriet
Negrete Luevano, Dolores
Smith, Tatanisha V
VACANCY (S Williams), pending 
Jeffers, Othyus
VACANCY (J Lucas)
VACANCY (C Iniguez)
VACANCY (A Talley)

Adams, Deanna M
Faleti, Pearl
Garcia, Lynette
Horton, Tara N
Jackson, Barbara J
Jacobo, Lorena
Jenkins, Johnny N
Jones, Latanya
Rodriguez, Angelica
Satterfield, Angela C
Braxton, Summer M
VACANCY (T Washington)
VACANCY (A Ayala)

Correa, Alexandra V
Garzon, Melanie A Jones, Marc

Grade Level II: Assistant to the Band Director 1 1 0 0 2 1 1 0 Johnson, Joseph Ross, Timothy

Grade Level II: Translator/Office Assistant 0 1 0 0 1 1 0 Batts De Diaz, Triniece F

Grade Level III: Administrative Assistant Ill 1 1 0 0 2 1 1 0 Washington, Joann Walker, Daphene

Grade Level IV: Accounts Payable and 
Receivable Agent 0 0 0 1 1 1 0 Mobley, Launa P

Grade Level IV: Business Office Liaison 1 1 0 0 3 1 1 1 1 1 Benion, Devaughn P Zollicoffer, Shardae VACANCY (D Courts)

Grade Level IV: Procurement Agent 0 0 0 1 1 1 0 Courts, Diamond A

Grade Level IV: Registrar 1 1 1 0 3 1 1 1 0 White, Marion D Magee, Shirley Teruel, Wanda V

Grade Level V: Nurse 0 0 1 0 3 1 1 1 1 1 2 VACANCY (K Northern) VACANCY (L Rice) Delgado, Maria Margarita

Grade Level V: Assistant to the 
Director/Accounting and Payroll 0 0 0 0 1 1 1 1 VACANCY (FY26 Budgeted)

Grade Level V: Head Bookkeeping/Chief Cashier 0 0 0 1 1 1 0 Chester, Ida L

Grade Level V: Assistant to the Director of IT 0 0 0 1 1 1 0 Emory, Mariah

Support Staff Union Count 52 56 15 6 157 63 71 16 7 11 15 1 1 28 1

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Proviso Custodial And Maintenance Union SEIU Local 73, CTW
Tier I Custodial And Maintenance

Lead Fireman 1 1 1 0 3 1 1 1 0 Gluecklich, Steven E Noyola, Sergio X Johnson, Corey J

Fireman 1 0 0 0 2 1 1 1 1 Edmond, Terry VACANCY (D Duncan)

Maintenance I 6 4 3 0 13 6 4 3 0

Brown, Claude E
Cozzi, Joseph E
Donatille, Anthony John
Pirozzoli, Vito Anthony
Shelton, Woodrow A
Sloan, Thomas

Echevarria, Martin R
Good, Ronald A
Ruiz, Roy
Welch, Billy W

Taylor, Calvin K
Williams, Keith V
Zambole, Nicholas C

Maintenance II 2 2 1 0 5 2 2 1 0 Murray, Danielle Lavon
Straughter, Darrell R 

Graham, Michael M
Hughes, Leroy I Madlock, Jeffrey

Custodian (Day) 1 1 1 0 3 1 1 1 0 Craig, Terrase Daniels Owens, Denise L Mccarroll Wynn, Rayda L
Custodian (Night) 1 0 1 0 2 1 1 0 Angelino, Elicelda Velazquez, Ambrosio

Tier II Custodial And Maintenance

Custodian (Day) 2 2 1 0 5 2 2 1 0 Alcarcel, Luis F
Johnson, Reginald

Plomero, Javier
Sotelo, Ofelia Garcia, Ana Rosa

Custodian (Night) 6 8 3 0 25 8 13 4 2 5 1 8 2

Davis, Lamar F
Hayes, Jesse
Johnson, Charlotte
Joiner, Bryce M
Mahmoud, Ahmad
Ross, Nijel Q
Velazquez, Juan C
VACANCY (S Ratcliff), pending 
Dodson Jr, Eric
VACANCY, pending 
Washington, Shaquiel S

Aguilera, Luis F
Hrobowski, Marcus
Lopez De Gallegos, Yessica A
Macias, Wenceslada
Plomero, Aricia
Plomero, Javier
Smith, Michael R
Stafford, Larry L Jr
VACANCY (J Coleman), Cano-
Cantu, Alfredo J
VACANCY (W Boyd)
VACANCY (R Jay)
VACANCY (F Aguilera Aguilar)
VACANCY (C Ross)

Enciso, Salvador
Galvan, Jose L
Robbins, Winston B
VACANCY (J Madlock)

Maintenance 2 3 0 0 8 3 5 1 2 3
Love, Demetre K Sr
Taylor, William C
VACANCY (E Watt)

Aguilera Aguilar, Fermin E
Guerrero, Ernesto
Tellez, Sergio
VACANCY (J Perales OM)
VACANCY (D Knapp)

Fireman 0 2 0 0 3 1 2 1 1 VACANCY (T Garner) Rodas-Beltran, Dario Xavier
Villalva, Luis A

Custodial & Maintenance Union Count 22 23 11 0 69 26 31 12 0 4 8 1 0 13 2

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Nutritional Services (Special Payroll)

Food Services

Manager - Student Nutrition 0 0 0 1 1 1 0 Garza, Stephanie A

Assistant Manager of Food Services 0 0 0 1 1 1 0 Gonzalez, Roberto R

Kitchen Supervisor 1 1 1 0 3 1 1 1 0 Dixon, Letitia Wachowski, Jennifer Ratley, Joseph B Jr

Kitchen Lead 1 1 1 0 3 1 1 1 0 Draper, Infinite Griffin, Deaja Sanderson, Larhonda

Food Service Worker (8 hours) 2 2 1 0 6 2 2 2 1 1 Jones-Graham, Annette
Watson, James E

Watts, Kunta K
Young, Twanna

Miller, CD
VACANCY (B Jones)

Food Service Worker (6.5 hours) 2 0 1 0 5 2 2 1 2 2 Gillings, Jeanette O
Miller, Charles W

VACANCY (E Geans)
VACANCY (E Valadez) Chavez, Emilia

Food Service Worker (6 hours) 1 1 1 0 3 1 1 1 0 Lewis, Sandra Adams, Brenda L Hicks, Patricia

Food Service Worker (4 hours) 2 2 0 0 6 3 3 1 1 2
Jefferson, Tanya
Williams, Cynthia
VACANCY (C Fragoso)

Harris, Bertha A
Perkins, Jackson III
VACANCY (V Mendez)

Nutritional Services Count 9 7 5 2 28 10 10 6 2 1 3 1 0 5 0

CONTINUED ON THE NEXT PAGE…

370



Last Modified:  7/8/25, 2:12 PM 11 of 11

KEY:
Names in red = VACANCY
Names in green = VACANCY filled pending BOE Approval Ea

st

W
es

t

PM
SA

D
is

tr
ic

t

B
O

E 
A

llo
ca

tio
n

Ea
st

W
es

t

PM
SA

D
is

tr
ic

t

Ea
st

W
es

t

PM
SA

D
is

tr
ic

t

To
ta

l 
Va

ca
nc

ie
s

Pe
nd

in
g 

A
pp

ro
va

l

Head Count Allocations Vacancies East West PMSA District

Employee Count Totals 218 223 97 55 671 242 259 102 68 24 36 5 13 78 3
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Proviso Township High School District 209 received the following (“FOIA”) requests: 
 

Status Date Received 
Time 
Received 

Requester 
Name Organization Name Request 

Response 
Provided 

June 06, 2025 4:53 PM Dan Petrella Chicago Tribune 1. All emails messages, including attachments, pertaining to public business sent by, 
received by or copied to Krish Mohip, Elizabeth Martinez or any member of the Board of 
Education to or from Emanuel "Chris" Welch, Tiffany Moy or Clayton Harris from Jan. 1, 
2025, to present. 
2. A log of all email messages meeting the above criteria. 
3. All text messages, including any messages sent through messaging apps — including 
but not limited to Twitter direct messages, WhatsApp or Signal — sent to or received by 
Krish Mohip, Elizabeth Martinez or any member of the Board of Education to or from 
Emanuel "Chris" Welch, Tiffany Moy or Clayton Harris from Jan. 1, 2025, to present. 

Response 
Provided 

June 11, 2025 11:13 AM Roger 
Romanelli 

  For the period of January 1, 2023 to the present day: 
-Provide a copy of Proviso West High School records related to all crimes that occurred on 
school grounds 
-Provide a copy of Proviso West High School records related to all school policy violations 
that occurred on school grounds 
-Proviso a copy of all calls made by Proviso West High School officials to the Hillside Police 
Department for public safety services 
-Proviso a copy of all activities on PWHS school grounds by Hillside Police officers 

Response 
Provided 

June 11, 2025 11:16 AM Roger 
Romanelli 

  For the period of January 1, 2023 to the present day: 
-Provide a copy of Proviso West High School records related to the proposed $40 million 
new sports/athletics area that could house the school's baseball field, softball field, 
volleyball area and more 
-Provide a copy of all architectural renderings, construction estimates and other 
documents related to the $40 million proposed sports complex 
-Provide a copy of all meeting minutes and other documents related to this issue  

Response 
Provided 

June 12, 2025 12:47 AM Roger 
Romanelli 

  Provide a copy of the Proviso District 209 "Facilities Master Plan." 
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Response 
Provided 

June 12, 2025 12:52 AM Roger 
Romanelli 

  Provide copies of the 2023, 2024 and 2025 agreements between Proviso District 209 and 
Loyola Nursing School related to the operation of the Proviso East H.S. Medical Clinic.  The 
information sought includes but is not limited to all financial, operational and 
administrative agreements between Proviso District 209 and Loyola Nursing School for the 
calendar years noted above.  
 
Provide copies of Proviso District 209 documents related to Proviso District 209's financial 
payments for the same medical clinic for the years of 2023, 2024 and 2025 YTD. 

In 
Process 

June 17, 2025 9:48 AM Rob Propst Waste Management Copy of the most recent service agreement for waste and recycling service for all locations 
Copy of the last two months of waste and recycling invoices 

In 
Process 

June 24, 2025 2:28 AM Roger 
Romanelli 

  (Amended Request) For the period of January 1, 2023 to the present day: Provide a copy of 
Proviso West High School records related to all violations of the State of Illinois criminal 
code (720 ILCS 5) that have occurred on school grounds.  Provide information via email, 
not paper. 

In 
Process 

June 24, 2025 2:31 AM Roger 
Romanelli 

  (Amended Request) For the period of January 1, 2023 to the present day: Provide a copy of 
Proviso West High School records related to the proposed $40 million new sports/athletics 
area that could house the school's baseball field, softball field, volleyball area and other 
outdoor sports.  These records could include but are not limited to: architectural 
renderings, construction estimates, meeting agendas and meeting minutes.  Provide this 
information via email, not paper. 

Response 
Provided 

June 26, 2025 6:52 PM Jeninne 
Hixson Rusike 

  I am requesting access to and information regarding the $40 million grant awarded to 
Proviso West Hight School.  Specifically, I am requesting the following information: 
1. The official grant notification and any related communication. 
2.If there is any restrictions or allowable use guidelines attached to the grant?  
3. Will there be a percentage earmarked for administrative costs vs. direct services to 
students or staff? 
4. Will any portion of this grant be used to hire new staff or consultants? If so, how will 
sustainability be ensured once the grant finished. 
5.Will community stakeholders (parents, teachers, local leaders) have any input?  
6. Who will oversee the implementation and compliance of the grant? 
What is the timeline for implementation, and are there specific milestones? 
Will there be a dedicated project manager or team? 
How will the district ensure transparency to all stakeholders and prevent mismanagement 
and waste? 
How will the community be informed about the grant and how the money is being used? 
Will there be monthly updates provided by the Board at the regular meetings? 
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28. Old Business 

29. New Business

30. Adjourn
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	Agenda
	1. Call to Order
	2. Establish Quorum
	3. Retire to Executive Session

A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 120/2(c) (11).

B. The appointment, employment, compensation, discipline, performance, or dismissal of specific employees, specific individuals who serve as independent contractors, or specific volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1).

C. Collective negotiating matters between the public body and its employees or their representatives, or deliberations concerning salary schedules for one or more classes of employees 5 ILCS 120/2(c) (2). 

D. Matters related to individual students per Section 2(c)(10)
	4. Reconvene the Regular Meeting
	5. Pledge of Allegiance
	6. PTHS D209 Vision Statement
	7. Public Comments
	8. Presentation – Recomendations by the Cell Phone Task Force and Propsed Rules
	9. Reports and Communications from the Board President
	10. Reports and Communications from Superintendent
	July 08, 2025 PPT BOE

	11. Information Items
	A. Microsoft 365 A5 Renewal
	Info - Microsoft 365 A5 Renewal
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	Info - Adobe K12 Renewal
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	Cambridge ACT Preparation Support Contract Services
	Cambridge ACT Preparation Support Contract Services SUP DOC 1
	Cambridge ACT Preparation Support Contract Services SUP DOC 2

	D. Cosmetology Contract Services for CTE Opportunities
	Cosmetology Contract Services for CTE Opportunities SUP DOC
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	E. Barber Contract Services for CTE Opportunities
	Barber Contract Services for CTE Opportunities SUP DOC
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	F. Administrator Contracts
	G. Board Travel to the IASB Joint Annual Conference
	H. Vista Higher Learning World Language Curriculum Purchase
	Vista Higher Learning World Language Curriculum Purchase
	Vista Higher Learning World Language Curriculum Purchase SUP DOC

	I. Azulejo Advanced Placement World Language Curriculum Purchase
	Azulejo Advanced Placement World Language Curriculum Purchase
	Azulejo Advanced Placement World Language Curriculum Purchase SUP DOC
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	12. Approval of the Press 118 Policy
	Policy Issue 118
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	Merit School of Music Contract for SY 2025-2026
	Merit School of Music Contract for SY 2025-2026 SUP DOC
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	ELLevation English Learner Data Warehouse Renewal
	ELLevation English Learner Data Warehouse Renewal SUP DOC

	17. Approval of Summit K12 English Learner Support Contract Renewal
	Summit K12 English Learner Support Contract Renewal
	Summit K12 English Learner Support Contract Renewal SUP DOC

	18. Approval of Gale Resources Contract Renewal for Library Research
	Gale Resources Contract Renewal for Library Research
	Gale Resources Contract Renewal for Library Research SUP DOC

	19. JCI building access control planned service agreement
	JCI building access control planned service agreement  Action

	20. Life and Safety Resolution
	Fire and Safety Funds
	ISBE Notice of Approval
	ISBE Life and Safety Authorization (1)

	21. Loyola School of Nursing’s School-Based Health Center Agreement
	Loyola School of Nursing’s School-Based Health Center Agreement
	Loyola School of Nursing’s School-Based Health Center Agreement SUP DOC

	22. Approval of First amendment and extension of transportation agreement between Proviso Township High School District 209 and First Student, INC
	Transportation Action

	23. Approval of ISBE Visiting International Teacher Program (VIT) and Spirit Exchange for Certified Bilingual Teachers MOU with the PTU
	070625 MOU Spirit Cultural Exchange Program Agreement(3427916.1)41
	060425 MOU re_ ISBE VIT IGA(3421324.1)92

	24. Approval of June 10, 2025, Minutes
	Minutes June 10, 2025

	25. Approval of Bill List
	Bill List-07-08-2025
	FY2025- Treasurer's Reports -June 2025

	26. Personnel Report & Employee Count

A. Approval of Hiring of Administrative, Licensed and Non-Certified Staff, Approval of Transfers of Employees, Approval of Resignation and/or Terminations of Employees, Approval of Stipend and/or Extra-Duty Employment and Approval of Employee Leaves
	Personnel Report - 7.8.2025
	Employee Count - 7.8.2025

	27. FOIA Report
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	28. Old Business
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