
Proviso Township High Schools
Board of Education Regular Meeting

Tuesday, August 22, 2023
5:30 PM

Proviso Math & Science Academy Auditorium and Board Room
8601 W Roosevelt Road
Forest Park, IL 60130

AGENDA

EXECUTIVE SESSION      5:30 PM
OPEN SESSION                7:30 PM

1. Call to Order

2. Establish Quorum

3. Retire to Executive Session

4. Executive Session Board of Education

A. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal counsel 
for the public body, including hearing testimony on a complaint lodged against an employee, a 
specific individual who serves as an independent contractor in a park, recreational, or 
educational setting, or a volunteer of the public body or against legal counsel for the public 
body to determine its validity. However, a meeting to consider an increase in compensation to 
a specific employee of a public body that is subject to the Local Government Wage Increase 
Transparency Act may not be closed and shall be open to the public and posted and held in 
accordance with this Act. 5 ILCS 120/2(c)(1)

B. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2).

C. Litigation, when an action against, affecting or on behalf of the particular public body has 
been filled and is pending before a court or administrative tribunal, or when the public body 
finds that an action is probable or imminent, in which case the basis for the finding shall be 
recorded and entered into the minutes of the closed meeting. 5 ILCS 120/2(c) (11).

5. Reconvene the Regular Meeting

BOARD OF EDUCATION MEMBER OATH OF OFFICE
I, do solemnly swear that I will faithfully discharge the duties of the office of member of the Board of Education of Proviso Township High Schools District 
209, in accordance with the Constitution of the United States, the Constitution of the State of Illinois, and the laws of the State of Illinois, to the best of my 
ability.
I further swear that:
I shall respect taxpayer interests by serving as a faithful protector of the School District's assets;
I shall encourage and respect the free expression of opinion by my fellow Board members and others who seek a hearing before the Board, while respecting 
the privacy of students and employees;
I shall recognize that a Board member has no legal authority as an individual and that decisions can be made only by a majority vote at a public Board 
meeting;
I shall abide by majority decisions of the Board, while retaining the right to seek changes in such decisions through ethical and constructive channels.
As part of the Board of Education, I shall accept the responsibility for my role in the equitable and quality education of every student  in the  School District;
I shall foster with the Board extensive participation of the community, formulate goals, define outcomes, and set the course for Proviso Township High 
Schools District 209;
I shall assist in establishing a structure and an environment designed to ensure all students have the opportunity to attain their maximum potential through a 
sound organizational framework;
I shall strive to ensure a continuous assessment of student achievement and all conditions affecting the education of our children, in compliance with State 
law;
I shall serve as education's key advocate on behalf of students and our community's school (or schools) to advance the vision for Proviso Township High 
Schools District 209; and
I shall strive to work together with the District Superintendent to lead the School District toward fulfilling the vision the Board has created, fostering 
excellence for every student in the areas of academic skills, knowledge, citizenship, and personal development.
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6. Establish Quorum

7. Pledge of Allegiance

8. PTHS D209 Vision Statement

9. Citizen's Comments

10. Reports and Communications from the Superintendent of Schools
 

3

2



Closed Session In Progress
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education

Regular Meeting

August 22, 2023
Dr. Bessie Karvelas

Acting Superintendent
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: August 22, 2023         Finance

MEETING OPEN TO 
PUBLIC COMMENTS 5



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education

Public Budget Hearing FY24
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Proviso Line Items

Board of Education: August 22, 2023         Finance
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Fund 10 Education

Board of Education August 22, 2023                                     Finance
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: August 22, 2023         Finance

Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only

Acct 

#

  Educational   Operations & 

Maintenance

Debt Service Transportation    Municipal 

Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 

Safety

ESTIMATED BEGINNING FUND BALANCE (without Student Activity 

Funds)1 as of July 1, 2023 62,669,695 (47,765) 3,494,713 4,110,585 2,454,260 5,973,188 3749981 844,520 2,812,371

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 62,081,791 12,039,835 6,360,166 2,521,959 2,412,125 20,000 60,357 247,272 419,673

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 

ANOTHER DISTRICT

2000

0 0 0 0

STATE SOURCES 3000 15,079,194 3,250,000 0 2,839,233 0 1,698,456 0 0 0

FEDERAL SOURCES 4000 8,119,760 0 0 0 0 1,000,000 0 0 0

Total Direct Receipts/Revenues 
8 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

Receipts/Revenues for "On Behalf" Payments 
2 3998

Total Receipts/Revenues 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 41,836,163 550,017 0

SUPPORT SERVICES 2000 26,939,745 10,871,156 4,795,772 1,161,706 50,301,003 0 0

COMMUNITY SERVICES 3000 504,634 0 0 16,937 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 9,436,334 427,988 0 395,160 0 0 0 0

DEBT SERVICES 5000 0 0 6,196,546 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 
9

78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0

Disbursements/Expenditures for "On Behalf" Payments 
2

4180 0 0 0 0 0 0 0 0

Total Disbursements/Expenditures 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0

Excess of Direct Receipts/Revenues Over (Under) Direct 

Disbursements/Expenditures 6,563,869 3,990,691 163,620 170,260 683,465 (47,582,547) 60,357 247,272 419,673
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: August 22, 2023         Finance
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: August 22, 2023         Finance

CLOSED PUBLIC HEARING 
ON FY24 BUDGET
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Superintendent’s 
Report

Dr. Bessie Karvelas, Acting Superintendent

August 22, 2023

BOARD OF EDUCATION MEETING

12



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

• 1 Principal at each school
• 2 Asst. Principals (East & West)

• 1 Asst. Principal (PMSA)

• 2 Deans (East & West)

• 1 Dean (PMSA)

• Division Heads at each school
• 1 EL Facilitator at each school
• 1 IB Facilitator at each school
• 1 Truancy Officer at each school
• 1 College & Career Counselor at 

each school

• Cadre Substitutes at each school
o 4 (East & West)
o 2 (PMSA)

•   Additional Social Workers at 
    each school

•   Additional SpEd Coordinators at 
    each school

•   SpEd Admin Assts at each school

Proposed building support
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

• Savvas – ELA & Math (Digital, Hard Cover, and Consumable 
Workbooks)
o Ms. Marino and Ms. Albans created an extensive PD plan to 

ensure ELA teachers receive adequate and in-depth training 
directly from Savvas facilitators
oThe enVision Math PD will be similar for Math teachers

•McGraw-Hill – Social Studies (Class sets of Hard Cover plus Digital)

o  Initial training for all Soc Stud teachers: Sept. 6, 7, 12, & 13

Professional Development FOR TEACHERS
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

New Educator Orientation: August 28-30, PMSA
Led by Ms. Albans & Supported by Content Coordinators

All new teachers will participate
in the mentoring program. 

They have been assigned a mentor from their building 
who is aligned to their content area.

Professional Development for new teachers
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

District-WIDE curriculum team

Led by Dr. Bessie Karvelas
• Will meet once a month
• Consists of teachers from all content areas from each school
• Purpose:

1. Integrating reading and writing into the curriculum across content 
areas

2. Using assessments to inform instruction
3. Developing strategies on how to teach inquiry-based learning, 

higher-order thinking skills, and critical & creative thinking skills
4. Designing project-based lessons for more student-centered learning 

activities to encourage collaboration & reflection
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Information item: msa transfer opportunity for sy25

• 5 years of math is required for graduation​.

• Physics first / Students will be required to take two 

sciences in 10th or 11th grade.​

• 25 credits are required for graduation.

• International Baccalaureate transfer students will 

follow the International Baccalaureate guidelines. 

12th grade IB DP students will use Pamoja to continue 

with any IB DP course not currently offered in Proviso. In 

other words, they will automatically transfer into the IB 

program and remain in the program until 

graduation and must maintain good standing.​

• All transfer students must remain in good standing by 

maintaining a 2.0 GPA or above & their attendance must 

be average to above with no discipline record.​
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Math and Science Academy Transfer Criteria for Rising Sophs & Juniors Next Year

Student composite score 
from an official P/SAT 

administration must equal 
or exceed the state 

benchmark

Semester Grades –
Unweighted cumulative GPA 
of the most recent semester 

must equal 3.0 from an 
official transcript

Contingent upon transcript 
review for required 

courses/credits

Minimum credits

Rising Sophomore - 7 credits

Rising Junior - 14 credits 

Required informal interview 
with  building-level 

administration to prepare for 
successful transfer

All transfers will occur in the 
Fall semester only. Admitted 
applicants will be accepted 

until maximum program 
capacity is met.

Information item: MSA transfer opportunity for sy25
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Supporting Linguistically Diverse Learners
Planning for Success

English learners
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

• We have determined that our new EL students have not been 
properly placed in TBE/TPI programs at Proviso.

• All incoming freshmen will be screened for their language 
proficiency using the WiDA ACCESS Screener.

• Students will be placed in the appropriate TBE/TPI program as 
follows:
o EL Foundations (Newcomers) 
o EL (1.0-3.4 / Emerging, Developing)
o EL Bridging (3.5-4.7 / Bridging)

•  All EL students will be progress monitored.

English learners
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Supporting Diverse Learners:
D209 Special Education Update

Ms. Ramonda Fleming

Diverse learners
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Diverse Learners Plan 
• Focus on student outcomes

• Current practices must be reviewed and modified

• Effective instruction
• Core instruction must meet diverse learner needs
• Document interventions
• Pedagogical expertise (scaffolding, differentiation, chunking, visual supports)

• Clarify and expand the continuum of services: academic, social, emotional, behavioral 
supports

• Improve consistencyacross the district

• Case Management
• Special Education teachers are assigned students to compose IEPs
• Monitor student progress, document, communicate with student & parent/guardian
• Provide IEP summaries to teachers on the class schedule

22



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Diverse Learners Plan 

• IEP Drafts (Legally due 3 days before scheduled meeting)

• Implement consistent procedures across the district 

•Provide training to special education teachers on their 
responsibility

•All diverse learners have annual review meetings and 
triennial evaluations
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Diverse Learners Demographics,
Finance, & Registration

• SY 23:  831 Total Students

• Out of District Placements (ODP) - Monthly Invoices/Payments

• 21 Schools

• 62 Students 

• SY 24: 146 Incoming Freshmen – Registration Process

• East:  65

• West:  79

• PMSA:  2

Diverse learners
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

MTSS & EVENING SCHOOL
D. DIANNA THOMAS, Ph.D.

Mtss & evening school
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

WHAT IS MTSS?

• MTSS stands for multi-tiered systems of support. 
• It is a framework to provide academic and behavioral 

supports for all students based on their individual needs. 
• Because different students have different strengths and 

needs, tailored levels of support are more likely to help 
them succeed in school.

Mtss
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

WHERE ARE WE?
• The district has assembled a team of members from all three schools, 

including administrators, teachers, counselors, social workers, 
psychologists, and parent coordinators, who will come together to design a 
platform to support our scholars.

• The district team spent time this summer evaluating possible platforms 
(Branching Minds, Panorama).

• The district is exploring the options of strengthening our partnerships with 
community-based agencies as part our of Tier 2 and 3 interventions.

• Piloting mentoring program through our Evening School Program

Mtss
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

EVENING SCHOOL INFORMATION
• We have serviced 59 students, including 10 diverse learners.
• 19 seniors met graduation requirements.
• 4 will enter Seniors Plus.
• Starts Wed. Sept. 6th from 4-8pm M-Th at East
• Busing and Food Service will be provided.

evening school
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

BUSINESS OFFICE 
100 DAY ACTION PLAN

PRESENTER

DR. DEBORAH HILL
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

DEAR PROVISO 
SCHOOL DISTRICT 209
Throughout my tenure as an educator, I have been driven by my belief that all 
students deserve a quality education. As the Chief School Business Official, 
together we will ensure excellence for all students, both current and new 
students to come. Proviso School District 209 resonates with who I am as a 
leader, one who is passionate about student achievement, excited about 
quality programming and committed to equity for all students. 

The goal of the 100-day plan is to provide a roadmap for the transition process 
for the Business Office. The work of increasing the success of all students is 
too great of an ask for our school district to attempt in isolation. While doable, 
the goal of an improved educational experience will require involvement from 
all— Board of Education, students, staff, families, caregivers, business leaders 
and community partners. 

The initial transition process can be thought about in four major phases: 
engage, explore, evaluate and equip. Each phase will build upon the previous 
phase. A culminating plan with deliverables and updates will be monitored 
and shared with the Proviso School District Community. 

Yours in service, 

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

PERSONAL VALUES AND BELIEFS

Doing the right thing 
when nobody is 

looking.

Integrity Excellence Teamwork Tenacity

Strive for better while 
giving your personal 

best.

We are stronger 
together than apart.

Never ever give up 
find a way or MAKE 

one.

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

BUSINESS OFFICE
The mission of the Business Office is to maximize our financial 
resources to ensure the best possible educational services are 
delivered to our students.  We will remain steadfast in our 
commitment to communicating with our internal and external 
stakeholders about the district’s finances and business affairs 
accurately, timely, and transparently with high-quality service. 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

ENTRY PLAN OVERVIEW

PHASE 1 PHASE 2 PHASE 3 PHASE 4 

ENGAGE EXPLORE EVALUATE EQUIP

30-45 days 45-70 days 70-90 days 90-100 days 
and beyond

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

ENGAGE
Facilitate one-on-one meetings with each 
employee in the Business Office

Meet with School Leaders

Meet with Division Heads

Meet with the Superintendent and District Level 
Administrators

Meet with the Board of Education

• What is working well?

• What are your areas of concern?

• How can the Business Office support you in your 
role in the district?

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

EXPLORE
Review the Adopted Approved Budgets from the 
last three years to determine alignment to 
strategic initiatives

Review past audits from the last three years to 
identify any findings and to see if they were 
addressed

Review all grants to ensure that funds are utilized 
to improve student outcomes

Review the Transportation claim

Review the State food program to ensure we are 
in compliance. 

Review the Facilities Master Plan and all open 
contracts

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

EVALUATE

Conduct a strengths, 
weaknesses, opportunities, 

and threats (SWOT) Analysis 
for each area of the Business 

Department.

01

Review the use 
of ESSER 

Funding and 
related 

purchases.

02

Assess processes 
and procedures in 

the Business Office.

03

Assess 
interdepartmental 

communication 
norms.

04

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

EQUIP
Establish organization and 
planning sessions

Create a Business Office Standard 
Operating Procedures Manual 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

QUESTIONS

Business office
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

THANK YOU 40



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Proviso Mathematics & 

Science Academy 2023-2024

 

8.22.23

Presented by Cristin Chiganos

on behalf of PMSA Leadership Team

PMSA SCHOOL OPENING
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

LAPTOPS
• 1500 laptops were imaged this summer 

for incoming freshmen across the 
district

• PMSA freshmen will pick up their laptop 
on Thurs. 8/24/23

• Thank you D209 IT Dept!

• Ms. Mariah Emory, Mr. David Bennett, 
Dominick Ramirez (student worker), 
and Mr. Michael Swanson (not pictured)

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

P.E. UNIFORMS
• New PE/Wellness uniforms arrived last 

week for ALL 3 schools (new design)

• PMSA freshmen will pick up their 
uniform on Thurs. 8/24/23

• Special thanks to Coach Devaughn 
Benion!

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

 STUDENT IDs
• Mon. 8/21 we began printing IDs for the Class 

of 2024 SENIORS!

• Today we welcomed our Class of 2023 
JUNIORS!

• Thank you to Principal Hull for letting us 
borrow a third printer.

• Thank you Mr. Taylor for set-up & our 
awesome security team for processing IDs. 

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

 TEXTBOOKS
• Our bookroom was prepped and ready to receive 

the Class of 2024 yesterday. 

• All students are receiving a customized 
Assignment Notebook/Planner. 

• Student volunteers helped with
   checkout.
• Special thanks to Mr. Valente for 

sorting the arrival of new textbooks
last week for all 3 schools!

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

 SCHEDULES
• Every student has a full 8-period schedule.

• QR code/form available if an adjustment is needed to their schedule. 

• Math and Spanish level placement for incoming freshmen was a detailed 
process to minimize scheduling changes for students at beginning of year.

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

 CLASSROOMS & HALLWAYS
• All teachers have an assigned classroom in 

Power School.

• A list will be provided to Mr. House and his 
team to ensure all rooms have enough tables 
& chairs.

• Thank you to PMSA Maintenance for building 
prep: installing sign holders outside each 
classroom and outside staff-designated 
bathrooms and for waxing all floors.

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

FRESHMAN ORIENTATION 8/24

Students will rotate through 5 stations in 
groups.

➢ Building tour – find lockers & classrooms

➢ Pick up gym uniform

➢ Laptop distribution

➢ Textbook Pick-up

➢ ID Cards

Proviso Mathematics & Science Academy

Parents/Guardians who attend will remain in 
auditorium for the following sessions:
➢How to Access Power School Parent Portal
➢ Intro to Schoology
➢ Freshmen-On-Track
➢Post-Secondary Planning for Freshmen
➢Nutrition Support

AM & PM session - Welcome presentation in auditorium & pick up schedules.
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

BUILDING INSTITUTE 9/1/23
❖ Welcome Back & Celebrations

❖ Introductions for New Staff & Staff Handbook Overview

❖ Goals

1. Increase SAT Reading 

2. Increase SAT Math

3. Freshmen-On-Track & Graduation Rate 

4. 5 Essentials / School Culture 

❖ IB Teachers & Ms. Tanaka – Department Meetings 

❖ Classroom Setup

❖ Union Meeting

Proviso Mathematics & Science Academy
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

PROVISO WEST HIGH SCHOOL

Principal Elizabeth Martinez

Proviso west SCHOOL OPENING
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Orientation/Registration

Proviso West school opening

Dates & Times
•  Monday, August 28  Senior Orientation (12:30pm-3:30pm)
•  Tuesday, August 29  Sophomore Orientation (8:00am-11:00am)
•  Tuesday, August 29  Junior Orientation (12:30-3:30pm)
•  Wednesday, August 30  Freshman Orientation (12:30pm-3:30pm)
•  Thursday, August 31  District Institute Day (Virtual) 
•  Friday, September 1  Building Institute Day
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

School Orientation

Proviso West school opening

• Welcome / Introductions
• General Information / Bell Schedule
• ID’s
• Schedules
• Lockers
• Laptops (Freshmen & Newly Enrolled)
• P.E. Uniforms (Freshmen)
• Complete Registration / Update 
Contact Information
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Preparation for School Start

Proviso West school opening

August 21 – September 1
• Finalize Staffing / Course Schedule
• Balance Classes / Verify Student Course Loads
• Final Walk-Through with Facilities & IT
• Set Up Classrooms / Offices
• Furniture / Desks / Tables
• Distribute Books / Materials / Supplies
• Classroom Technology / Promethean Boards
• Teachers / Staff Return
• Building Institute
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Building Institute: September 1, 2023
8:00 am – 3:30 pm

Proviso West school opening

•  Welcome Back / All Staff Meeting
•  Listening Tour – Gather Feedback
•  Strategic Plan Goals for 2023-2024

o   5 Essentials / School Culture
o   Increase Reading
o   Increase Math
o   Freshmen on Track / Graduation Rate

•  Department Meetings
•  Classroom Setup
•  Union Meeting

“ We are not a team because 

we work together. We are a 
team because we trust, 

respect, and care for each 
other.” - Unknown
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Proviso East High School

SCHOOL OPENING 2023-2024
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Opening Checklist
August 21 – September 1

➢Finalize Staffing / Course Schedule
➢Balance Classes / Verify Student Course Loads
➢Final Walk-Through with Facilities & IT
➢Set Up Classrooms / Offices
➢Furniture / Desks / Tables
➢Distribute Books / Materials
➢Classroom Technology / Promethean Board
➢New Teacher Orientation / Move In
➢Teachers / Staff Return
➢Building Institute
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Parent / Student Orientation
August 28, 2023  12:30-3:30pm  Seniors

August 29, 2023  12:30-3:30pm  Sophs /Juniors

August 30, 2023  12:30-3:30pm  Freshmen

➢ Welcome / Introductions
➢ General Information / Bell Schedule
➢ ID’s
➢ Schedules
➢ Lockers
➢ Laptops (Freshmen & Newly Enrolled)
➢ P.E. Uniforms
➢ Complete Registration / Update Contact Information
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Building Institute
September 1, 2023

Proviso East High School

8:00am – 3:30pm

➢Welcome / Introductions

➢General Meeting

➢Goals for 2023-24 (Commendable)

➢ Increase Reading

➢ Increase Math

➢ Freshmen on Track / Graduation Rate

➢ 5 Essentials / School Culture

➢ Special Education Law Presentation

➢Department Meetings

➢Classroom Setup

➢ Union Meeting
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: August 22, 2023         Finance

Questions about 

Action Items?

Information 

Items?
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Luke J. Pavone

Deputy Superintendent for Operational Services

Board of Education: AUGUST 22, 2023        Operational Services
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

East West PMSA Total

Instruction/
Teachers

112 (8.5)
*2 Pending

124 (9)
*1 Pending

55 (3.5)
*1 Pending

291 (21)
*4 Pending

School Nurse 1 1 (1) 1 3 (1)

TA/Other Support 12 (4) 14 (6) 1 27 (10)

O&M 27 (5) 30 (6) 13 (2) 70 (13)

Security 27 (4) 26 (5) 9 62 (9)

Nutritional Services 9 (2) 11(3) 6 26 (5)

School Employee Count with (Current Vacancies)
Certified and Support Staff (as of 08-22-2023)

Board of Education: August 22, 2023        Operational Services
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Human Resources Benefits of Increasing the Daily and 

Long-Term Substitute pay rates:

• Try to reduce the number of times certified 
staff are asked to cover internal substitution 
(making them available for more collaboration 
and student support)

• Increase the number of active substitute 
teacher

• Compete with area school districts paying 
higher substitute rates

• Make D209 a preferred destination for 
substitute teachers

Daily and Long-Term 
Substitute Pay Rates
Increase Daily Substitute Rate 
from $125 to $160

Increase Long-Term Substitute 
Rate from $180-$220 (after 
20 days in the same 
assignment)

Funding Source: General 
Funds

Board of Education August 22, 2023        OPerational Services
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Human Resources Benefits of Increasing Student Support:

• Schools will have more access to general 
building support

• Students will have access to more focused 
college and career counseling support

• Students will benefit from necessary SEL 
support

• Students enrolled in specialized programs will 
have more focused daily, building-level supports

• Provide consistent, structured, district-wide 
security support and interventions

• Provide subject-area departmental support by 
including Division Head content area oversight 
and support

Student Support Services
Increase Daily Substitute Teacher 
Building Support
Increase Counseling Services and 
Student Supports (5.0 FTE)
Increase specialized program 
supports (4.0 FTE)
Increase district-wide security 
management (1.0 FTE)
Increase departmental content-area 
support (10.0 FTE)
Funding Source: General Funds

Board of Education: August 22, 2023       OPerational Services
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Subject Summary

Daily and Long-Term Substitute 

Teacher pay rate

Increase both the Daily Substitute Pay Rate from $125 to $160 and 

the Long-Term Substitute Pay Rate from $180 to $220/day.

Permanent Full-Time Substitutes Approve reinstatement of Permanent Full-Time Subs at each campus 

($180/day+Health Benefits): FTE East 4.0 / West 4.0 / PMSA 2.0

College Counselors Increase Counseling Services by 2.0 FTE: 

College Counselor at East 1.0 / West 1.0

Social Workers Increase Student Support Services by 3.0 FTE:

Social Worker at East 1.0 / West 1.0 / PMSA 1.0

English Learners Increase EL Support by 2.0 FTE: 

EL Facilitator at East 1.0 / EL Facilitator at West 1.0

International Baccalaureate Increase IB Support by 3.0 FTE: 

IB Facilitator at East 1.0 and West 1.0 
Director of IB Academics, Academies & Strategic Initiatives at District 1.0

District Manager - Security District-wide security oversight of all campuses: 1.0 FTE

Board of Education: August 22, 2023       OPerational Services
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Subject Summary

Division Heads Increase content area departmental support by including Division Heads at each campus: 
FTE East 4.0 / West 4.0 / PMSA 2.0 FTE for a total of 10.0 FTE Division Heads.

Board of Education: August 22, 2023       OPerational Services
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Informational Agenda - Updates
➢Design Team - Perkins Will

➢Construction - Gilbane 

➢Facilities

➢Security

➢Transportation Mr. L.T. Taylor CPMM, BOC

Director of Operations 

Subject​ Summary​

CPI Starting date August 25, 2023​ Security Staff                                                            Action Item 

Board of Education: August 22, 2023       OPerational Services
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Board of Education AUGUST 22, 2023           Operations/Design
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Board of Education: AUGUST 22, 2023                  Operations
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Board of Education: AUGUST 22, 2023              Security/Safety

Action Item

Subject:  District 209 Security CPI Training

Background: On June 17th Proviso Township High Schools engaged in a conversation with Crisis Prevention Institute for professional services related to the subjects 

underlined below for a total train cost of $38,149.00.

Legal Knowledge: Security guards should receive training on relevant laws, regulations, and policies related to the use of force. This includes 
understanding the legal principles of self-defense, the concept of reasonable force, and the limitations imposed on security personnel in their 
jurisdiction. Familiarity with legal requirements helps guards make informed decisions and reduces the risk of using excessive force.

Use-of-Force Policy: Organizations should establish clear use-of-force policies that align with legal requirements and industry best practices. Security 
guards should receive training on these policies, ensuring they understand the acceptable levels of force in different situations and the steps to follow 
when force is necessary. This training helps guards make appropriate decisions when confronted with potential threats.

De-escalation Techniques: Security guards should receive comprehensive training in de-escalation techniques to effectively manage confrontations and 
diffuse potentially volatile situations. This training focuses on communication skills, active listening, empathy, and understanding verbal and non-verbal 
cues. By employing de-escalation strategies, guards can defuse tense situations before the use of force becomes necessary.

Conflict Resolution: Training in conflict resolution equips security guards with techniques to resolve disputes peacefully and effectively. This includes 
learning negotiation skills, assertive communication, and problem-solving approaches. By resolving conflicts through non-violent means, guards can 
minimize the likelihood of excessive force claims.

CPI Training Agreement - Proviso Township High School District 209 8.25.23 - unsigned (1).pdf
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Board of Education: AUGUST 22, 2023             Security/Safety

Open District 209 Security Action Plan
✓ Annual uniforms replenishment started on July 19 during summer school
✓ District student ID’s stock; 12k
✓ District staff ID’s 500
✓ Additional printer purchased one additional per building
✓ AED machine serviced
✓ CPI training schedule for August 25, pending action item approval
✓ Schedule lunch and breaktime for staff completed
✓ Standing weekly meeting with the building leadership
✓ Employee count East 18, West 22, PMSA 9
✓ On-site Police Liaison: WEST - Officer Dominguez / EAST - Officer Patterson (Maywood) and Officer Jones (Cook County)
✓ Ongoing interviews to backfill the open security positions
✓ District scanner bid opening completed on August 15; projected scope review August 25 

Mr. Peppers
 Security Lead

Mr. Robinson,
 Security Lead

Ms. Allen
Security Lead
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Board of Education: AUGUST 22, 2023             Transportation 

Leadership meeting with First Student completed for 23/24 school year
➢ Maywood location services EAST am/pm (13 routes) & PMSA am/pm (8 routes) leadership support Ms. Lee (Location 

Mgr.)  Mr. Tunnel (Dist.  Mgr.) routes sheets are due on Wed. August 23 for East/PMSA all routes will be single routes 
➢ District requested charter will start no sooner than 4:00 pm mostly effecting evening sports
➢ Villa Park Location services WEST am/pm (22 routes) leadership support - Mr. Cody (Location Mgr.) and Mr. Iddings (Area 

Gen. Mgr.)

First Student assurance plan for Improvement
Proviso and First Student meet at 6:30am on school morning and exchange calls and text messages each morning to 

identify any deficiencies and discuss a supporting remedy for the deficiencies; Proviso in-house support Taylor & Garrett.
➢ Incoming freshman address was shared with First Student today
➢ Transportation mileage reimbursement submitted to ISBE
➢ Monthly invoice meeting with Proviso and First Student
➢ Daily updated for all reported issues daily routes/shuttles
➢ Reliable dispatch support during high level times morning and evening
➢ Detail billing for all transportation routes including sped/fieldtrips and sports
➢ First View App update to parents
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It is contractual but the contract has a scale 3-5% , First Student wanted to ensure the district understood and 
wanted to apply the 3% increase vs the higher end of the scale 5%.
“Annual rate increases would be calculated based on the annual increase in the Consumer Price Index for 
Urban Wage Earners and Clerical Workers, City of Chicago Average (CPI-W) for the 12-month period ending 
May 31 of each year.  Increases would be calculated on the previous year’s base rates with a minimum 
increase of three (3) percent and a maximum of five (5) percent.”
Home to School route cost (22/23 $214.99)  (23/24 $221.44)
Extracurricular 3-hrs minimum (SY 22/23 $203.84) (SY 23/24 $209.96) time over 3-hrs (SY 22/23$67.75) (SY23/24 $68.78)
Sports activity bus late evening after practice East/West (22/23 $141.03) (23/24 $145.26) PMSA (SY 22/23$347.87) (SY 
23/24 $358.31)

Board of Education: AUGUST 22, 2023          Transportation 

On August 22, Superintendent Karvelas shared Proviso’s incoming freshman address data with Mr. with 
the Proviso team to help resolve the lagging First Student routing. Mr. Garrett delivered the student 
data to First Student today via email. 

Transportation Review 
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Board of Education: AUGUST 22, 2023             Transportation 

District 209 website data for students and parents review 
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August  22, 2023Questions or Comments 

Board of Education: AUGUST 22, 2023             Transportation 

134



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

135



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

136



11. Reports and Communications from the Board President  

12. Minutes - Action Item 138

137



Proviso Township High Schools 
Board of Education Regular Meeting 

 
Official Minutes of the Board of Education of Proviso Township High Schools District 209 
at Proviso Math & Science Academy, Forest Park, IL 60130 on Tuesday, August 8, 2023 
at 5:39 p.m. 
 
PRESENT – Board Members: 

Ms. Jenny Barbahen 
Mr. David Ocampo 
Mr. Rodney Alexander 
Ms. Sandra Hixson 
Ms. Arbdella “Della” Patterson  
 

PRESENT – Administration: 
Dr. James L. Henderson, Superintendent 
Dr. Sharon Williams, Deputy Superintendent of Schools 
Mr. Leonard Moody, Coordinator of Accounting 
Mr. LT Taylor, Director of Operations 
Mr. Luke Pavone, Human Resources Director 
Legal: 
Mr. William Gleason, Attorney, Hauser Izzo, LLC 
Mr. Adam Dauksas, Attorney, Franczek P.C. 
Superintendent’s Office: 
Ms. Janessa Salgado 
 

Executive Session Board of Education 

It was moved by Ms. Grant and seconded by Ms. Barbahen, that the Board of Education 
of the Proviso Township High Schools District 209 retire to executive session at 
approximately 5:43 p.m. for the purpose of discussing items as listed on the agenda. 
 

• Litigation, when an action against, affecting or on behalf of the particular 

public body has been filled and is pending before a court or 

administrative tribunal, or when the public body finds that an action is 

probable or imminent, in which case the basis for the finding shall be 

recorded and entered into the minutes of the closed meeting. 5 ILCS 

120/2(c) (11). 

• The appointment, employment, compensation, discipline, performance, or 

dismissal of specific employees, specific individuals who serve as 

independent contractors in a park, recreational, or educational setting, or 

specific volunteers of the public body or legal counsel for the public body, 

including hearing testimony on a complaint lodged against an employee, 
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a specific individual who serves as an independent contractor in a park, 

recreational, or educational setting, or a volunteer of the public body or 

against legal counsel for the public body to determine its validity. 

However, a meeting to consider an increase in compensation to a specific 

employee of a public body that is subject to the Local Government Wage 

Increase Transparency Act may not be closed and shall be open to the 

public and posted and held in accordance with this Act. 5 ILCS 

120/2(c)(1) 

• Collective negotiating matters between the public body and its employees 

or their representatives, or deliberations concerning salary schedules for 

one or more classes of employees 5 ILCS 120/2(c) (2). 

Upon roll call, the following members voted: 
 

6 Ayes:   Ms. Barbahen, Mr. Ocampo, Ms. Hixson, Ms. Patterson,  
Mr. Alexander, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Ms. Grant 
 

MOTION PASSED 

Reconvene the Regular Meeting 
It was moved by Mr. Alexander and seconded by Mr. Ocampo, that the Board of 
Education of Proviso Township High Schools District 209 reconvened the Regular 
Meeting at approximately 8:33 PM.  
 
Upon roll call, the following members voted: 

7 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez, Mr. Alexander 

0 Nays:  None 
0 Abstain:  None 
0 Absent: None 

 
MOTION PASSED 

Pledge of Allegiance 

Ms. Grant led those present in the Pledge of Allegiance. 

PTHS D209 Vision Statement  

Ms. Barbahen read the D209 Vision Statement into the record. 
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Citizen's Comments 

Michaela Soto - Voiced concerns about the superintendent's actions and impact on 
students.  
Danielle English - Issues raised about inadequate resources, scheduling problems, and 
hostile work environment for staff. 
Cathy Wohl – Teachers are the bedrock of our children’s life.  
Roger Romanelli – Calls for transparency, accountability, and a focus on students' well-
being 
Erendina Garcia – PW registration issues w/ language barrier, staff was dismissive & 
lacked empathy. 
Karen L Northern – East nurse. Concerns about lack of resources like water. Hostile 
work environment. 
Margarita Levasseur - Discussion about the 50-grading policy. Standard grading, at a 
fair and equitable manner.  
Mark Stohl - Concerns about lack of resources for classes, including materials and 
textbooks.  
Vanessa Schmidt – Registration concerns for PAEC Students.  
Ernest Travis – Asking the right questions. Supt to produce evidence. Leader 
development.  
Nicole O’Connor – Calls for transparency, accountability, and a focus on students' well-
being 
Jen LaBash – Long Road. More adults that care. Genuine care of our students.  
Carissa Gillespie – Disappointed by call to action, our kids get treated poorly, failed 
SPED & ELL, remove superintendent.  
 

 

---------------------           Board President called a break         ----------------------------- 

 
 

Superintendents Report 
 
Dr. Williams, Educational Service Updates. ELL assessment. Mental health & well-
being. SEL (Social and Emotional Learning) and Restorative Practices are implemented 
to create a positive and supportive school environment. 
Crisis intervention and counseling services are available to address immediate student 

needs. Discussed Japan Assistance Grant.  
Mr. Pavone, Operational Services, School employee count, vacancies & staffing. 
Mr. Davis, Athletics, presentation on the athletic program, including the structure of 
conferences, budgets, equipment, coaching, and combining school athletic teams. 
Mr. Swanson, Technology. Updates related to laptops, technology support hours, and 
communication systems. Adobe License Renewal & remove obsolete equipment. 
Mr. Moody, Finance Updates. Bill List, Budget Key dates presented.  
Ms. Vandenbroek, Public Relations, Upcoming back-to-school event with details about 

activities and supplies for students. 
Dr. Henderson, Supt of Schools, resignation announcement, expressing gratitude and 
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acknowledging the efforts of various individuals & departments in the district. 
 
 
Presidents Report 
 
Open session will now resume at 7:30PM. Moment of silence for the loss of Ms. Laura 
Roscoe, beloved science teacher. Gratitude to our public speakers.  
Addressed the importance of diverse voices and concerns from the community. We are 
working hard to improve this district for our scholars. 

 
Consent Agenda  

Ms. Grant a motioned to approve consent agenda #13 Minutes. Moved by Ms. Hixson 

second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant made a motion to approve consent agenda #14 Bill. Moved by Ms. Grant 
second Mr. Ocampo.  
Discussion: Removal and disposal of the old carpet were mentioned as additional 
costs. Jurassic Park' Area It was initially intended to be a daycare for young mothers as 
part of a parenting program. The name ‘Jurassic Park’ has remained for over 20 years, 
despite the program not working out as initially intended.  
SRO Patterson is from Maywood Police Dept. Questions regarding specific amounts in 
various invoices, possibly for a bus or bumper replacement. 

Upon roll call, the following members voted: 
 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 
 

Motion Carries 
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Ms. Grant made a motion to approve consent agenda #15 Approval to revise 23-24 

school calendar. Moved by Ms. Hixson second by Mr. Ocampo. 
Discussion: Changes shouldn’t affect students rather get them out of school earlier in 
the year. Construction can start earlier too & we’d be in line w/ foundation schools.  

Moved by Ms. Hixson second by Mr. Ocampo.  
Upon roll call, the following members voted: 
 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 
 

Motion Carries 
 
Ms. Grant a motioned to approve consent agenda #16 Approval of MOA with PTU 
regarding class sizes.  
Discussion: A question about the financial impact of changing the class size was 
raised. Confirmation was given that this won't result in additional costs due to the good 
faith nature of the agreement. 
Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

5 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Mr. Valtierrez 

1 Nays:  Ms. Patterson 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries 
 
Ms. Grant a motioned to approve consent agenda #17 Approval of MOA with PTU 
regarding Special Education teacher assignments.  
Discussion: The union has waived any opportunity to grieve/analyze the board for 
changing this. To revert to an older model where Special Education teachers teach 
fewer classes, giving them more time for case management. 
Moved by Ms. Hixson second by Mr. Ocampo.  

Upon roll call, the following members voted: 

5 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Mr. Valtierrez 

1 Nays:  Ms. Patterson 
0 Abstain:  None 
1 Absent: Mr. Alexander 

Motion Carries  
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Ms. Grant a motioned to approve consent agenda #19 Approval to rescind the 
50% grading policy. Discussion: Students perceive a score of 50 as a given, 
irrespective of their work, reducing accountability. The policy was meant to be a 
temporary solution but was believed to have done a disservice to students. Historical 
Context the 50 Grading Policy, originally devised by Douglas Reeves, was meant as an 
academic intervention for special ed middle school students. 
Moved by Ms. Hixson second by Ms. Grant. 
Upon roll call, the following members voted: 
 

5 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Mr. Valtierrez 

1 Nays:  Ms. Patterson 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #20 Approval of Japan 
Foundation Salary Assistance Grant for Japanese – Language Courses.  
Discussion: Concerns over the full cost of a teacher and estimated student interest 
were raised. The need for splitting the position between PMSA and East due to 
scheduling and routing of students was explained. 
Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to Table consent agenda #21 Approval of Paper Education 
Company Inc, Online Tutoring Renewal.  
Discussion: Costs of $45 per student were scrutinized. The value of in-person learning 
versus online resources was emphasized. The possibility of re-allocating the $750,000 
from the Digital Equity Grant was considered. A decision was made to table the 
discussion until more information could be gathered. 
Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 
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0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to Table consent agenda #22 Approval of Erskine Reeves 
Barber Academy Renewal & #23 Approval of Ms. Robert’s Academy Contract 
Renewal. Discussion: The current contracts require a guaranteed amount for a set 
number of seats, which may not all be filled by students, resulting in potential wasted 
funds. The board considered revising these contracts or taking a year off to negotiate 
better terms. 
Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #24 Approval of technology 

Purchase: Scholar Laptops and ActivPanel Smartboards. Moved by Ms. Hixson 

second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #25 Approval to remove 
obsolete equipment. Discussion: There were questions about the frequency of 
these recycling events. 
 Moved by Ms. Hixson second by Mr. Ocampo. 

 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
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Ms. Hixson, Ms. Patterson, Mr. Valtierrez 
0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #26 Approval of Adobe Creative 

Cloud Renewal. Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #27 Approval of Microsoft O365 

and server license renewal. Discussion: this is District wide for all students and 

Staff. Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
Motion Carries  
 
Ms. Grant a motioned to approve consent agenda #28 Personnel Report Minus 1. 

A3. 7A. 45-50, 53-55. 7B 56-64 , 66-67. 7A 51. Discussion: Total of 21 assistant 
football coach positions have been pulled for review. Need to reevaluate the number of 
coaching staff in football programs. Current enrollment in football programs is around 
40-50 kids. 
Moved by Ms. Hixson second by Ms. Brabahen 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 
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Ms. Grant a motioned to approve consent agenda #28 Personnel Report only 1. A3.  
Moved by Ms. Hixson second by Ms. Brabahen 

Upon roll call, the following members voted: 

3 Ayes:           Ms. Grant,         
 Ms. Patterson, Mr. Valtierrez 

3 Nays:  Ms. Hixson, Mr. Ocampo, Ms. Barbahen 
0 Abstain:  None 
1 Absent: Mr. Alexander 
 

 
Motion Fails 
 
Ms. Grant a motioned to Table consent agenda #28 Personnel Report - 7A. 45-51, 
53-55. 7B 56-64 , 66-67. 
Moved by Ms. Hixson second by Ms. Brabahen 

Upon roll call, the following members voted: 

6 Ayes:           Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Hixson, Ms. Patterson, Mr. Valtierrez 

0 Nays:  None 
0 Abstain:  None 
1 Absent: Mr. Alexander 

 
 

FOIA 

No FOIA’s for the Month of August 2023 

 
Old Business  

None 

New Business  

Ms. Patterson, thanks to Dr. Henderson for his service and wishing him well in his 
future endeavors.  
 
Mr. Valtierrez, can we evaluate all our teams and make sure we have all the items they 
need. Expressions of gratitude and farewell to Dr. Henderson  
 
Adjourn 
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13. "Public Hearing on the 2023 - 2024 District Budget and Resolution" 

14. Possible Action to Approve 2023- 2024 District 209 Budget and Resolution - Action 
Item 

149
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BOE 08.22.2023  

Action Item 
 
Subject: 

 
Adoption of the Proposed Budget (attached) of Proviso Township High Schools 
District 209, Cook County, Illinois for July 1, 2023, to June 30, 2024 (FY2024). 

Background: 
 

The budget was available for inspection for a period of thirty days, as required by the 
Illinois State Board of Education. 

 
The FY2023 Estimated Budget is based on conservative revenue estimates from 
property taxes, fees, the Illinois State Board of Education, and federal grants. The 
budgeted operating expenditures are based on historical experience and our 
projected educational plan. The budgeted operating fund (exclusive of debt service, 
capital projects, and life safety funds) revenues are $108,404,254 with budgeted 
operating fund expenditures at $96,935,612 resulting in an operating surplus of 
$11,468,642. 

 
Salaries have been budgeted based on the contractual language for certified staff, 
support staff, operations & maintenance, and administrators. Funds have been 
budgeted for improving and increasing the rigor of the curriculum at all three schools, 
as well as funds for textbook adoption, ongoing professional development, data 
management and assessment software, various technology initiatives, hybrid 
transportation services, and significant capital projects.  

 
Administration's Analysis: 

 
Prior to the adoption of a district's budget, school districts are required to place a legal 
notice in a secular newspaper of general circulation within their district. This notice 
states that a tentative district budget for the fiscal year commencing July 1, 2023 and 
ending June 30, 2024 is available for inspection for a period of not less than thirty 
(30) days prior to its final adoption. The budget was available for inspection for a 
period of thirty days, as required by the Illinois State Board of Education. 
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Statute, Administrative Policy or Board Rules statement: 
 

As noted in the Illinois School Code (105 ILCS 5/34-43) and Board Policy (4:10), the 
Superintendent shall present to the Board of Education, a proposal to adopt the 
budget and pass a resolution to be termed the annual school budget, hereinafter 
called the Adopted Budget, in and by which the Board subject to the limitations 
hereinafter contained shall appropriate such sums of money as may be required to 
defray its estimated expenses and liabilities to be paid or incurred during the 
FY2024. 

Implementation Plan: 
 

This Action Item is to adopt the FY2024 Budget and thereby authorize administration 
for the expenditure of funds. The budget must be approved by the Board of Education 
and submitted to the Illinois State Board of Education no later than September 30th• 

 
Superintendent's Recommendation: 

 
That the Board of Education of Proviso Township High Schools District 209 accepts 
the Superintendent's FY2024 Proposed Budget for adoption. 
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Budget Summary Page 2

1

2

3

4
5

6
7
8
9
10
11

12
13
14
15
16
17
18
19
20
21

22

23
24
25
26
27
28
29
30
31
32

33
34
35
36
37
38
39
40
41
42
43
44
45
46

A B C D E F G H I J K L
Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

ESTIMATED BEGINNING FUND BALANCE (without Student Activity 
Funds)1 as of July 1, 2023 62,669,695 (47,765) 3,494,713 4,110,585 2,454,260 5,973,188 3749981 844,520 2,812,371

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 62,081,791 12,039,835 6,360,166 2,521,959 2,412,125 20,000 60,357 247,272 419,673
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 15,079,194 3,250,000 0 2,839,233 0 1,698,456 0 0 0
FEDERAL SOURCES 4000 8,119,760 0 0 0 0 1,000,000 0 0 0

Total Direct Receipts/Revenues 8 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

Receipts/Revenues for "On Behalf" Payments 2 3998

Total Receipts/Revenues 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 41,836,163 550,017 0
SUPPORT SERVICES 2000 26,939,745 10,871,156 4,795,772 1,161,706 50,301,003 0 0
COMMUNITY SERVICES 3000 504,634 0 0 16,937 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 9,436,334 427,988 0 395,160 0 0 0 0
DEBT SERVICES 5000 0 0 6,196,546 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
Total Disbursements/Expenditures 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 6,563,869 3,990,691 163,620 170,260 683,465 (47,582,547) 60,357 247,272 419,673

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)
PERMANENT TRANSFER FROM VARIOUS FUNDS

Abolishment the Working Cash Fund 16 7110

Abatement of the Working Cash Fund 16 7110

Transfer of Working Cash Fund Interest 7120
Transfer Among Funds 7130 0
Transfer of Interest 7140
Transfer from Capital Projects Fund to O&M Fund 7150 0

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 7160 0
Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 3a Proceeds to 
Debt Service Fund                             

7170
0

SALE OF BONDS (7200)

Principal on Bonds Sold 4 7210

Premium on Bonds Sold 7220
Accrued Interest on Bonds Sold 7230

Sale or Compensation for Fixed Assets 5 7300

Transfer to Debt Service to Pay Principal on GASB 87 Leases 7400 0
Transfer to Debt Service to Pay Interest on GASB 87 Leases 7500 0
Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
Transfer to Capital Projects Fund 7800 0
ISBE Loan Proceeds 7900
Other Sources Not Classified Elsewhere 7990

Total Other Sources of Funds 8 0 0 0 0 0 0 0 0 0
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Budget Summary Page 3

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

47
49
50
51
52
53
54
55

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80

81
82

83

84
85

86
87

88

89
90

OTHER USES OF FUNDS (8000)
TRANSFER TO VARIOUS OTHER FUNDS (8100)

Abolishment or Abatement of the Working Cash Fund 16 8110 0
Transfer of Working Cash Fund Interest 8120 0
Transfer Among Funds 8130 50,000,000

Transfer of Interest 6 8140
Transfer from Capital Projects Fund to O&M Fund 8150

Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 8160

Transfer of Excess Accumulated Fire Prev & Safety Bond 3a                                  and 
Int Proceeds to Debt Service Fund                             

8170

Taxes Pledged to Pay Principal on GASB 87 Leases 8410
Grants/Reimbursements Pledged to Pay Principal on GASB 87 Leases 8420
Other Revenues Pledged to Pay Principal on GASB 87 Leases 8430
Fund Balance Transfers Pledged to Pay Principal on GASB 87 Leases 8440
Taxes Pledged to Pay Interest on GASB 87 Leases 8510
Grants/Reimbursements Pledged to Pay Interest on GASB 87 Leases 8520
Other Revenues Pledged to Pay Interest on GASB 87 Leases 8530
Fund Balance Transfers Pledged to Pay Interest on GASB 87 Leases 8540
Taxes Pledged to Pay Principal on Revenue Bonds 8610
Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
Other Revenues Pledged  to Pay Principal on Revenue Bonds 8630
Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
Taxes Pledged to Pay Interest on Revenue Bonds 8710
Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
Taxes Transferred to Pay for Capital Projects 8810
Grants/Reimbursements Pledged to Pay for Capital Projects 8820
Other Revenues Pledged to Pay for Capital Projects 8830
Fund Balance Transfers Pledged to Pay for Capital Projects 8840
Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
Other Uses Not Classified Elsewhere 8990 50,000,000

Total Other Uses of Funds 9 50,000,000 0 0 0 0 50,000,000 0 0 0
Total Other Sources/Uses of Fund (50,000,000) 0 0 0 0 (50,000,000) 0 0 0

ESTIMATED ENDING FUND BALANCE (without Student Activity Funds) as of June 
30, 2024 19,233,564 3,942,926 3,658,333 4,280,845 3,137,725 #REF! 6,033,545 1,091,792 3,232,044

Student Activity (Fund 11) ESTIMATED BEGINNING FUND BALANCE as of 
July 1, 2023 0

RECEIPTS/REVENUES (For Student Activity Funds)
Total Student Activity Direct Receipts/Revenues  (Local Sources) 1799 0

DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)

Total Student Activity Direct Disbursements/Expenditures 1999 0

Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 0

Student Activity ESTIMATED ENDING FUND BALANCE as of June 30, 2024 0
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Budget Summary Page 4

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

91

92
93

94
95
96
97
98
99

100
101
102
103
104
105
106
107
108
109

110

111
112
113
114
116
117

118
119
120
121

122
123
124
125
126
127
128
129
130
131
132

Total ESTIMATED BEGINNING FUND BALANCE (All Sources Including 
Student Activity Funds) as of July 1, 2023 62,669,695 (47,765) 3,494,713 4,110,585 2,454,260 #REF! 5,973,188 844,520 2,812,371

RECEIPTS/REVENUES  (All Sources with Student Activity Funds)

LOCAL SOURCES 1000 62,081,791 12,039,835 6,360,166 2,521,959 2,412,125 20,000 60,357 247,272 419,673
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 15,079,194 3,250,000 0 2,839,233 0 1,698,456 0 0 0
FEDERAL SOURCES 4000 8,119,760 0 0 0 0 1,000,000 0 0 0

Total Direct Receipts/Revenues 8 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

Receipts/Revenues for "On Behalf" Payments 2 3998 0 0 0 0 0 0 0 0
Total Receipts/Revenues 85,280,745 15,289,835 6,360,166 5,361,192 2,412,125 2,718,456 60,357 247,272 419,673

DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)

INSTRUCTION 1000 41,836,163 550,017 0
SUPPORT SERVICES 2000 26,939,745 10,871,156 4,795,772 1,161,706 50,301,003 0 0
COMMUNITY SERVICES 3000 504,634 0 0 16,937 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 9,436,334 427,988 0 395,160 0 0 0 0
DEBT SERVICES 5000 0 0 6,196,546 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 9 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0

Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
Total Disbursements/Expenditures 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 6,563,869 3,990,691 163,620 170,260 683,465 (47,582,547) 60,357 247,272 419,673

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

Total Other Sources of Funds 8 0 0 0 0 0 0 0 0 0
OTHER USES OF FUNDS (8000)

Total Other Uses of Funds 9 50,000,000 0 0 0 0 50,000,000 0 0 0
Total Other Sources/Uses of Fund (50,000,000) 0 0 0 0 (50,000,000) 0 0 0

ESTIMATED ENDING FUND BALANCE (All Sources with Student Activity Funds) as 
of June 30, 2024 19,233,564 3,942,926 3,658,333 4,280,845 3,137,725 #REF! 6,033,545 1,091,792 3,232,044

SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct 
#

Educational Operations & 
Maintenance

Debt Service Transportation Municipal 
Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

Total By Object

Object Name
Salaries 100 37,758,156 3,760,181 213,792 0 0 0 41,732,129
Employee Benefits 200 11,218,796 841,576 16,139 1,728,660 0 0 0 13,805,171
Purchased Services 300 7,543,983 2,526,852 0 4,941,690 0 0 0 15,012,525
Supplies & Materials 400 5,147,234 1,903,336 19,311 0 0 0 7,069,881
Capital Outlay 500 1,530,073 1,075,826 0 50,301,003 0 0 52,906,902
Other Objects 600 13,733,113 1,067,144 6,196,546 0 0 0 0 0 20,996,803
Non-Capitalized Equipment 700 1,785,521 124,229 0 0 0 0 1,909,750
Termination Benefits 800 0 0 0 0 0

Total Expenditures 78,716,876 11,299,144 6,196,546 5,190,932 1,728,660 50,301,003 0 0 153,433,161
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15. Approval of PAEC Budget FY24 - Action Item 155
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Action Item 

Subject: Approval of PAEC Budget FY24 

Budget Background: 
 
Each year, the Superintendent shall present to the Board of Education a proposed PAEC 
(Proviso Area for Exceptional Children) budget for the upcoming fiscal year. Annually, as 
part of the PAEC Cooperative, District 209 must review and approve the PAEC budget. 
This budget shall represent the culmination of an ongoing process of planning for the 
fiscal support needed for the education program for PAEC students, which include 
students educated at PAEC Center, PAEC HS and PAEC Transition. 

 
Administration’s Analysis: 

 
The overall budget will increase 3% from FY23. The Education Fund will increase 3%, 
which is a result of increased staffing costs, and staffing changes. The 
Operations/Maintenance budget reflects an increase of 4 % due to higher building 
expenses. 

 
Transportation expenses did not increase over prior year rates.  

 
Statute, Administrative Policy or Board Rules Statement: 

 
The Illinois School Code (05 ILCS 5/34-43) and the Board Policy (4:10) states that the 
Superintendent shall present to the Board of Education a proposed budget with 
appropriate explanation. Annually, as a member of the PAEC Cooperative, District 209 
must review and approve the PAEC Budget. 

 
Implementation or Assessment Plan: 

 
The amount a district pays is dependent on the services received. Student enrollment and 
the costs of each specific program that students participate in determines the District’s 
cost. 

 
Administration Recommendation: 

 
That the Board of Education of Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to approve the PAEC FY22 Budget as presented in the 
amount of $8,278,130. 

 
 
 

August 22, 2023 
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16. Accept Bid for Science Laboratory Equipment - Action Item 271
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August 22, 2023 
 

Action Item 
 

 
Subject: 
Accept Bid for Science Laboratory Equipment 
 
 
Administration’s Analysis: 
The District solicited bids for science laboratory equipment.  The Science Laboratory Bid 
included the items listed below under Equipment Specifications Required.  The bid notice 
was published in the Chicago Tribune, the document was posted to the District’s website, 
and the bid was emailed to vendors. 
 
The following bids were received:  

 

Company Cost 

Fischer Scientific Company LLC $127,137.30 

Flinn Scientific $195,582.82 

Pacific Star Corporation $195,937.01 

Ward’s Science $85,454.02 

 
 
Equipment Specifications Required: 
Features: 

[1] Microscope, qty 180 

a. Eye piece 10X or similar 

b. Objective lenses of 4X, 10X, and 40X or similar 

c. Corse and fine adjustment knobs 

d. LED light source 

e. Battery powered 

f. Slide clips, spring loaded 

[2] Stereo Microscope, qty 30 

a. Metal body 

b. Adjustable LED light source top and bottom 

c. Objective lenses of 1X and 3X or similar 

d. Eye piece 10X or similar 

e. Corded 

f. Standard or Intermediate level of use for grades 9-12 

[3] Electronic balance, qty 65 

a. Range 250 g 

b. Scale 0.1 g 

c. Corded or battery power 

[4] Electronic balance, qty 39 

a. Range 1000-1500 g 
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b. Scale 0.1 g 

c. Corded or battery power 

[5] Magnetic Stirrer/Hotplate combination, qty 52 

a. Dial for heat range 

b. Dial for stir speed 

[6] Safety Goggles, qty 1980 

a. Chemical splash 

b. Fog free 

c. Strap to secure to head 

[7] Glassware disposal box, qty 60 

a. Cardboard, floor model 

[8] Goggle UV Sanitizer 

a. Wall mount 

b. UV light bulb with timer 

c. Capacity 30 

[9] Test tube, qty 1500 

a. Pyrex or equivalent 

b. 25 x 150 mm, 55 ml 

[10] Test tube, qty 1500 

a. Pyrex or equivalent 

b. 25 x 150 mm, 34 ml 

[11] Test tube rack, qty 250 

a. Capacity of 6 

b. Hold 20 mm and 25 mm tubes 

[12] Beaker, qty 500 

a. Pyrex or equivalent 

b. 10 ml volume 

[13] Beaker, qty 500 

a. Pyrex or equivalent 

b. 50 ml volume 

[14] Beaker, qty 500 

a. Pyrex or equivalent 

b. 100 ml volume 

[15] Beaker, qty 500 

a. Pyrex or equivalent 

b. 250 ml volume 

[16] Beaker, qty 250 

a. Pyrex or equivalent 

b. 600 ml volume 

[17] Beaker, qty 250 

a. Pyrex or equivalent 

b. 1000 ml volume 

[18] Erlenmeyer flask, qty 500 

a. Pyrex or equivalent 

b. 125 ml volume 

[19] Erlenmeyer flask, qty 500 
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a. Pyrex or equivalent 

b. 250 ml volume 

[20] Erlenmeyer flask, qty 250 

a. Pyrex or equivalent 

b. 1000 ml volume 

[21] Graduated Cylinder, qty 500 

a. Pyrex or equivalent 

b. Movable guard 

c. 10 ml volume 

[22] Graduated Cylinder, qty 250 

a. Pyrex or equivalent 

b. Movable guard 

c. 25 ml volume 

[23] Graduated Cylinder, qty 250 

a. Pyrex or equivalent 

b. Movable guard 

c. 100 ml volume 

[24] Cleaning brush, qty 50 

a. Dimensions to clean beakers of volumes listed above 

[25] Cleaning brush, qty 50 

a. Dimensions to clean graduated cylinder of volumes listed above 

[26] Test tube brush, qty 250 

a. Dimensions to clean tubes of volumes listed above 

[27] Drying rack, qty 40 

a. Bench mount or wall mount 

b. Drip tray 

c. Vinyl coated or plastic 

[28] Mineral Collection, qty 32 

a. Multiple samples of major mineral types 

[29] Rock collection, qty 32 

a. Multiple samples of igneous, sedimentary, and metamorphic rocks 

 
 
Administration’s Recommendation: 
That the Board of Education of Proviso Township High Schools District 209 accept the 
Superintendent’s recommendation to accept the bid for science laboratory equipment  
from Ward’s Science. 
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17. District 209 Security CPI Training - Action Item 275
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August 18, 2023  
 
L.T. Taylor 
Director of Operations 
Proviso Township High School District 209 
8601 Roosevelt Rd. 
Forest Park, IL 60130 
 
 
Please carefully review the following terms of the proposed agreement between Crisis 
Prevention Institute, Inc. (“CPI”) (Federal Tax I.D. Wisconsin Corporation 39-2012874) and 
Proviso Township High School District 209 (“Client”): 
 
CPI agrees to: 
1.) Conduct one (1) training program in Nonviolent Crisis Intervention® for Client on August 25, 

2023.  Please note: This is a blended training with both Online and classroom learning. 
Participants must be in attendance the entire day and complete a written posttest to receive 
a certificate.  This is not a certification program and individuals who complete this program 
are not authorized to teach or train this program content.   

2.) Provide Client with one (1) FREE Instructor Certification Slot at a regularly scheduled 
program prior to December 31, 2023, valued at $4,349. 

3.) Provide a CPI Global Professional Instructor to conduct the training. 
4.) Provide all necessary and applicable teaching materials. 
5.) Make all necessary hotel reservations and travel arrangements for CPI’s Global Professional 

Instructor. 
 
Client agrees to: 
1.) Remit payment within 30 days of billing date for:  

a. A flat rate fee of $38,149 for up to forty (40) participants for the August 25, 2023 
program. Any participants beyond forty (40) will be billed at a rate of $2,399 per 
participant. This program will have a maximum of number of fifty (50) 
participants. 

b. A minimum of two (2) new Nonviolent Crisis Intervention® Instructor Certification 
candidates at a rate of $4,349 per person. Instructor candidates will attend a 
regularly scheduled CPI program prior to December 31, 2023. 

 
Please note: Minimum number of participants for the August 25, 2023 program is ten (10).  
If the program is canceled or postponed after travel arrangements have been made, Client 
will be billed for all scheduled program participants from Client’s organization.  In addition, 
Client will be charged a $4,000 cancelation fee and the cost of GPI travel expenses.  CPI also 
reserves the right to bill Client for any additional travel expenses incurred for the program 
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due to the late return of this executed contract. If your Client requires that CPI’s Global 
Professional Instructor be tested for COVID prior to the dates on which training is to take 
place, your organization will be charged an additional $50 fee. 
 
CPI will bill for the Services through an invoice. Full payment for invoices issued in any 
given month must be received by CPI within 30 days after the issuance of the invoice (which 
may be sent by email). If Customer is paying by credit card, Customer represents and 
warrants that it has the right to use the credit card provided and grants CPI the right to 
provide the credit card information, including the credit card number, its expiration date 
and billing address, to third parties for the purposes of facilitating payment transactions. 
CPI will charge a 3% surcharge for any credit card payments over $10,000. Verification of 
information may be required prior to the acknowledgment or completion of any payment 
transaction. 
 

2.) Meet training room requirements: 
A. Room appropriate for conducting the program (2,000 sq. ft.).  A carpeted room is 

preferred. 
B. Moveable chairs enough in number for participants, set pod style. The chairs and tables 

should be set up at the front of the room. The back of the room should be left empty. See 
enclosed layout. 

C. Full size flip charts with markers or whiteboard with markers and eraser  
D. Head table for Instructor’s use. 
E. Screen and small table with extension cord and power strip for the projector brought by 

the instructor 
3.) Provide logistics information, as listed on the last page of this agreement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Continued on next page.) 
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It is client’s responsibility to ensure the appropriate number of staff from your organization 
participate in this program on the dates and times stated in this agreement. Client is contracting 
for a minimum number of program participants and will be billed accordingly. CPI provides no 
substitutions or credits to organizations for staff non-attendance at trainings. If these terms are 
agreeable, please sign this document. Retain one copy for your file and email 
(contracts@crisisprevention.com) or fax (414.359.1996) one copy back to us. Digital and 
electronic signatures are valid signatures for this agreement. It is not necessary for the parties 
to sign this agreement at the same time. Please sign and return to CPI by August 18, 2023.   
 
 
Client:           Date:     
     (Authorized signature) 
    
Name:     ____________________________ Title:       
 
 
CPI:            Date:     
     (Authorized signature) 
   
Name:     ____________________________ Title:       
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Logistics Sheet 
 
Contact Information: Contact person for communication between CPI and Client: 

 
Name:       Title/Department:       
 
Phone:     Cell:     Email:       
 
 
Requested Training Start Time: _____ a.m. 
 
  
Training Site Name:       Rm. Name/No.:      
 
Address:              
 
City:        State/Prov.:    Zip/Postal Code:     
 
Contact Person:      Email:        
         
Any Additional information about site (accessibility/parking/etc.):  
               
     
               
 
Important reminder about training space: Adequate space is essential for conducting the 
training program.  A room smaller than 2,000 sq. ft. will not allow for enough practice area for 
exercises, activities, and physical intervention skills. If needed, two smaller adjacent rooms may 
be utilized. One for classroom training and the other empty for use as a practice area. 
 
 
Ship materials to:  
 
Name:       Title/Department:       
 
Company/Facility Address:            
 
City:        State/Prov.:    Zip/Postal Code:     
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Action Item 
 

Subject:  District 209 Security CPI Training  
 
 
Background: On June 17th Proviso Township High Schools engaged in a conversation 
with Crisis Prevention Institute for professional services related to the subjects 
underlined below for a total train cost of $38,149.00. 
 
 
Legal Knowledge: Security guards should receive training on relevant laws, regulations, 
and policies related to the use of force. This includes understanding the legal principles 
of self-defense, the concept of reasonable force, and the limitations imposed on 
security personnel in their jurisdiction. Familiarity with legal requirements helps guards 
make informed decisions and reduces the risk of using excessive force.  
  
Use-of-Force Policy: Organizations should establish clear use-of-force policies that align 
with legal requirements and industry best practices. Security guards should 
receive training on these policies, ensuring they understand the acceptable levels of 
force in different situations and the steps to follow when force is necessary. 
This training helps guards make appropriate decisions when confronted with potential 
threats.  
  
De-escalation Techniques: Security guards should receive comprehensive training in de-
escalation techniques to effectively manage confrontations and diffuse potentially 
volatile situations. This training focuses on communication skills, active listening, 
empathy, and understanding verbal and non-verbal cues. By employing de-escalation 
strategies, guards can defuse tense situations before the use of force becomes 
necessary.  
  
Conflict Resolution: Training in conflict resolution equips security guards with 
techniques to resolve disputes peacefully and effectively. This includes learning 
negotiation skills, assertive communication, and problem-solving approaches. By 
resolving conflicts through non-violent means, guards can minimize the likelihood of 
excessive force claims. 
 
 
 
 
 

 

Statute, Administrative Policy, or Board Rules Statement:  

Illinois School Code (105 ILCS 5/10-20.21) and Board Policy 4:60 require that “all 
contracts for supplies, materials, or work involving expenditure in excess of $25,000 
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shall be made in accordance with State law bidding procedure, unless specifically 
exempted. Contracts will be awarded by the Board of Education at an official meeting.”  
  
Board Policy 6:50 states that “The Superintendent shall manage the District’s facilities 
and grounds as well as facility construction and building programs in accordance the 
law, the standards set forth in this policy, and other applicable Board policies.”  

 

 
Budget and Funding:  
This professional service package will be funded by FY2023/2024 security budget.  
 

Implementation or Assessment Plan:  
Upon approval by the Board of Education, Proviso will contact Crisis Prevention Institute 
and request a signature on the District independent contractual agreement and schedule 
the train for August 25th, 2023. 
 
 

Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High Schools District 209 
accepts the Superintendent’s recommendation to approve the security professional 
development packages, in the amounts shown above. 
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18. Technology purchase for art classes - Action Item 282
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19. Savvas myPerspectives Grades 9-12 ELA Additional Textbooks - Action Item 286
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20. Merit School of Music: Music Instruction Services for PMSA Renewal - Action Item 289
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21. Heartland Alliance Agreement for Language Interpretation Services - Action Item 291
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22. Legal Services from Ottosen DiNolfo & Castaldo, Ltd - Action Item 294
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23. Sports Medicine Services Agreement from Total Body Wellness and Performance, 
Inc for athletic Trainers at Proviso East and Proviso West High Schools - Action Item 
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24. Course adoption - Japanese - Action Item 307
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25. Hiring of a Financial Consultant for PTHS - Action Item 309
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26. Triton Dual Enrollment Courses for SY24 - Action Item 311
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27. Personnel Report - Action Item 313
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August 22, 2023 - Personnel Report

I. Administration

 A. Employment - Administration

1.) Swanson, Michael Director of Technology, District
Effective Date: August 23, 2023
Compensation: $136,000.00

2.) Watson-Hill, Dr. Deborah Chief School Business Official (CSBO), District
Effective Date: August 23, 2023
Compensation: $155,000.00

2.) Chiganos, Cristin Interim  Principal, PMSA
Effective Date: August 31, 2023
Compensation: $150,000.00

B. Transfer - Administration

1.) Ashoff, Alexander Coordinator I-Data, Assessment & Science, District
Transfer from: Coordinator I-Science & Wellness
Effective Date: August 23, 2023
Compensation: N/C

2.) Svelnys, Derrick Coordinator I-Data, Enrollment & Wellness, District
Transfer from: Coordinator I-Data, Research & Evaluation
Effective Date: August 23, 2023
Compensation: N/C

3.) Stowers, Delphra Counselor, West
Transfer from: Coordinator I-CCR Counselor, District
Effective Date: 23-Aug-23
Compensation: $75,047.00 (Step 10, MA+45)

4.) Williams, Dr. Sharon Grade Level Principal (GLP), West
Transfer from: Deputy Supt. For Ed Services, District

ACTION ITEM – PERSONNEL REPORT
Revised 8.22.2023

Below you will find a list of recommended candidates that must be approved by the BOE before a contract or official 
agreement is legally binding.  Pursuant to 105 ILCS 5/24-14, the Board reserves the right to rescind acceptance of 

certified staffs’ mid-year resignation, in the event the certified employee accepts a position at a K-12 school during SY 
24.
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Effective Date: 28-Aug-23
Compensation: N/C

C. Resignation - Administration

1.) Ngo, Stephen Principal, PMSA
Resignation Date: August 30, 2023

D. Termination - Administration

1.) Johnson, Dr. Sonya Coordinator I - Mathematics, District
Termination Date: August 9, 2023

II. Proviso Teacher Union - Instructional

 A. Employment - Instructional

1.) McCulloch, Tyler Social Studies Teacher, East
Effective Date: August 31, 2023
Compensation: $ 52,957 / BA
Experience: 0 years

2.) Skorupa, John Physical Education Teacher, West
Effective Date: August 31, 2023
Compensation: $ 75,047 / MA+45
Experience: 10 Years (Maximum)

3.) Rasul, Noreen English Teacher, East
Effective Date: August 31, 2023
Compensation: $ 75,047 / MA+45
Experience: 10 Years (Maximum)

4.) Demirlika, Eva Science Teacher, PMSA
Effective Date: August 31, 2023
Compensation: $55,339.00
Experience: 3 Years

B. Resignation - Instructional

1.) Skorin, Nicholas Physical Education Teacher, East
Resignation Date: August 21, 2023

2.) Willner, Amanda English Teacher, East
Resignation Date: August 21, 2023
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III. Support Staff

 A. Employment - Support Staff

1.) Rice, Lisa School Nurse, West
Effective Date: August 23, 2023
Compensation: $52,901.55

2.) Walker, Daphene Administrative Assistant III, West
(Administrative Assistant to the Athletic Director)

Effective Date: August 23, 2023
Compensation: $46,264.45

3.) Cespedes, Tatiana Administrative Assistant II, PMSA
Effective Date: August 23, 2023
Compensation: $44,055.90

4.) Molina, Melanie Administrative Assistant II, District
Effective Date: August 23, 2023
Compensation: $44,055.90

B. Termination - Support Staff

1.) Allen, Courtney Security, East
Termination Date: August 23, 2023

C. Resignation - Support Staff

1.) Gonzalez, Patricia Y. Administrative Assistant II, PMSA
Effective Date: August 9, 2023

IV. Special Payroll

A. Employment - Special Payroll

1.) Edwards, Michelle Coordinator II-Human Resources Generalist, District
Effective Date: August 23, 2023
Compensation: $72,000.00

2.) Gillings, Jeanette Food Service Worker (6.5), West
Effective Date: TBD
Compensation: $15.10 Hourly
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3.) Graham, Alberta Food Service Worker (4), West
Effective Date: TBD
Compensation: $15.00 Hourly

B. Termination - Special Payroll

1.) Blizzard, Arristeed Food Service Worker (4 Hours), West
Termination Date: August 23, 2023

2.) Butler, Gwendolyn Food Service Worker  (6 Hours), East
Termination Date: August 23, 2023

3.) Blizzard, Michelle Food Service Worker (8 hours), East
Termination Date: August 23, 2023

C. Resignation - Special Payroll

1.) Hodges, Anitdra Food Service Worker (6.5 Hours)
Termination Date: August 21, 2023

2.) Carter, Jejohne Administrative Assistant
Termination Date: August 25, 2023

V. Stipend

A. Proviso East Stipend

1.) Walker, Daphene Girls' League Sponsor, East
Compensation: $3,857.04

2.) Arian Wade Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

3.) Williams, Rashad Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

4.) Jenkins, Joshua Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

5.) Kameron Irvin Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

6.) Palaguachi, Michael Boys’ Football – Assistant Coach, East
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Compensation: $6,170.99

7.) Patterson, Carlos Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

8.) Upchurch, Derrick Boys’ Football – Assistant Coach, East
Compensation: $6,170.99

9.) McEllistrim, Martina Sixth Assignment – Term, East
(IB Psychology)

Compensation: $8,976.00

10.) Robinson, Donald Sixth Assignment – Term, East
(Automotive Service)

Compensation: $8,976.00

11.) Glass, Donica Educator Mentor, English
Compensation: $2,040.00

12.) Hill, Daphne Educator Mentor, Art
Compensation: $2,040.00

13.) Moran, Dean Educator Mentor, Physical Education
Compensation: $2,040.00

14.) Miller, Jennifer Educator Mentor, Family and Consumer Science
Compensation: $2,040.00

15.) Fedele, Carl Robotic’s Club Sponsor
Compensation: $2,273.81

16.) Stubblefield, Everett Girls’ Basketball – Assistant Coach, East
Compensation: $6,170.99

17.) McCray, Cinia Girls’ Basketball – Sophomore Coach, East
Compensation: $6,170.99

18.) Brown, Deliyah Girls’ Basketball – Freshman "A" Coach, East
Compensation: $6,170.99

19.) Robinson, Armoney Girls’ Basketball – Freshman "B" Coach (Split Stipend)
Compensation: $3,085.50

20.) Madison, Willie Girls’ Basketball – Freshman "B" Coach (Split Stipend)
Compensation: $3,085.50
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B. Proviso West Stipend

1.) Akui, Juwan Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

2.) Castleberry, Jameir Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

3.) Cole, Shon Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

4.) Hart, David Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

5.) Hawkins, Greg Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

6.) Joyner, Bryce Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

7.) Orbell, Matt Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

8.) Reed, Jerome Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

9.) Shelby, Julius Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

10.) Smith, Adam Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

11.) Stallings, Allen Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

12.) Steptar, Lavar Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

13.) Washington, Khari Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50

14.) Weston, Terry Boys’ Football – Assistant Coach (Split Stipend), West
Compensation: $3,085.50
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15.) Laudo, Bria Cheerleaders Sponsor, West
Compensation: $5,910.63

16.) Struwing, Paula Golf - Assistant Coach, West
Compensation: $4,109.45

17.) Cannon, Terriel Girls’ Basketball – Varsity Coach, West
Compensation: $8,119.34

18.) Anderson, Gianna Girls’ Basketball – Assistant Coach, West
Compensation: $6,170.99

19.) Thomas, Myia Girls’ Basketball – Assistant Coach, West
Compensation: $6,170.99

20.) Villanueva, Carlos Girls’  Soccer – Head Coach, West
Compensation: $5,614.47

21.) Weldon, Caryn Soccer – Assistant Coach, West
Compensation: $4,970.96

22.) Bleacher, Robert Soccer – Assistant Coach, West
Compensation: $4,970.96

23.) Biniewicz, Daniel Boys’ Soccer – Assistant Coach, West
Compensation: $4,970.96

24.) Garcia, Pablo Boys’ Soccer – Assistant Coach, West
Compensation: $4,970.96

25.) Bryant, Lamont Boys’ Basketball – Head Coach, West
Compensation: $8,119.34

26.) McManmon, Zoe Sixth Assignment – Semester, West
(Spanish 2)

Compensation: $4,488.00

27.) Perez, Damian Sixth Assignment – Semester, West
(Integrated Math 2)

Compensation: $4,488.00

28.) Blood, David Sixth Assignment – Term, West
(IH Integrated Math 2)

Compensation: $8,976.00
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29.) Dorleans, Jocelyn Sixth Assignment – Term, West
(French 1)

Compensation: $8,976.00

30.) Doyle, Daniel Sixth Assignment – Term, West
(Art Foundations)

Compensation: $8,976.00

31.) Koziara, Thomas Sixth Assignment – Term, West
(US History)

Compensation: $8,976.00

32.) Medina, Diana Sixth Assignment – Term, West
(World Civilizations)

Compensation: $8,976.00

33.) Pawluk, Judith Sixth Assignment – Term, West
(Drawing & Painting)

Compensation: $8,976.00

34.) Ramirez, Allan Sixth Assignment – Term, West
(Health Education)

Compensation: $8,976.00

35.) Sauter, Kristina Sixth Assignment – Term, West
(Integrated Math 1)

Compensation: $8,976.00

36.) Schlesser, Rachael Sixth Assignment – Term, West
(Issues in America)

Compensation: $8,976.00

37.) Serritella, Victoria Sixth Assignment – Term, West
(English 1)

Compensation: $8,976.00

38.) Struwing, Paula Sixth Assignment – Term, West
(Health Education)

Compensation: $8,976.00

39.) Wesolowski, Beata Sixth Assignment – Term, West
(English 2)

Compensation: $8,976.00
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40.) Williams, Brian Sixth Assignment – Term, West
(Health Education)

Compensation: $8,976.00

41.) Dardi, Amal Sixth Assignment – Term, West
(Spanish 1)

Compensation: $8,976.00

42.) Riley, Margaret Sixth Assignment – Term, West
(Nutrition & Culinary Arts)

Compensation: $8,976.00

43.) Lira, Tina Educator Mentor, Special Education
Compensation: $2,040

44.) Klonowski, Joanne Educator Mentor, Science
Compensation: $2,040

45.) McMannon, Zoe Educator Mentor, World Languages
Compensation: $2,040

46.) Wesolowski, Beata Educator Mentor, English
Compensation: $2,040

47.) Kennebrew, David Boys’ Swimming – Assistant Coach, West
Compensation: $4,970.96

48.) Mason, Amirah Girls’ Swimming – Assistant Coach, West
Compensation: $4,970.96

B. PMSA Stipend

1.) Duvall, Amanda Sixth Assignment – Term, PMSA
(IH French I)

Compensation: $8,976.00

2.) Gart, Audra Sixth Assignment – Term, PMSA
(IH Spanish 1)

Compensation: $8,976.00

3.) Krejci, Christie Sixth Assignment – Term, PMSA
(IH Physics)

Compensation: $8,976.00
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4.) Martinez, Alexandra Sixth Assignment – Term, PMSA
(AP Spanish Language & Culture)

Compensation: $8,976.00

5.) Restivo, Elizabeth Sixth Assignment – Term, PMSA
(IH Spanish 1)

Compensation: $8,976.00

6.) Schaub, Jessica Sixth Assignment – Term, PMSA
(IH Health Education)

Compensation: $8,976.00

7.) Schmidt, Grace Sixth Assignment – Term, PMSA
(IB Visual Arts DP Year 2)

Compensation: $8,976.00

8.) Vega, Rolando Sixth Assignment – Term, PMSA
(IH Integrated Math I )

Compensation: $8,976.00

9.) Brown, Matthew A Activities Facilitator Sponsor, PMSA
Compensation: $4,536.94

10.) Paulus, Amy E All School Testing Facilitator, PMSA
Compensation: $2,040.00

11.) Paulus, Amy E AP Facilitator, PMSA
Compensation: $2,040.00

12.) Schmidt, Grace Art Club Sponsor, PMSA
Compensation: $1,931.27

13.) Caldwell, Daniel S Astronomy Club Sponsor, PMSA
Compensation: $2,273.81

14.) Birch, Nicholas P Chess Team Sponsor, PMSA
Compensation: $2,274.89

15.) Wardisiani, John C Commencement Director Sponsor, PMSA
Compensation: $2,678.97

16.) Rutstein, Neal David Culinary Club Sponsor, PMSA
Compensation: $1,931.27
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17.) Zak, Peter Driver’s Education Facilitator, PMSA
Compensation: One period release

18.) Brown, Matthew A Fall Play Musical – Director, PMSA
Compensation: $3,979.98

19.) La Porte, Marcia Fall Play Musical- Tech Director, PMSA
Compensation: $3,590.85

20.) Stompor, Jennifer J Freshman Class Sponsor Sponsor, PMSA
Compensation: $2,216.08

21.) Krejci, Christie Genealogy Club Sponsor, PMSA
Compensation: $1,931.27

22.) Chambers, Marchanne Girls' League Sponsor, PMSA
Compensation: $3,857.04

23.) Brooks-Lawrence, Tiffany Gospel Choir Sponsor, PMSA
Compensation: $3,898.73

24.) Nowak, Brad IHSA Scholastic Bowl Sponsor, PMSA
Compensation: $1,956.31

25.) Gart, Audra D Junior Class Sponsor Sponsor (Split Stipend), PMSA
Compensation: $2,024.73

26.) Salinas, Colette L Junior Class Sponsor Sponsor (Split Stipend), PMSA
Compensation: $2,024.73

27.) Brown, Matthew A K-Pop Club Sponsor, PMSA
Compensation: $1,931.27

28.) Nowak, Brad Key/Interact Club Sponsor (Split Stipend), PMSA
Compensation: $2,034.36

29.) Wardisiani, John C Key/Interact Club Sponsor (Split Stipend), PMSA
Compensation: $2,034.36

30.) Resnick, Rebecca A Math Club – Varsity Sponsor, PMSA
Compensation: $1,931.27

31.) Beidas, Mahera Z Medical Club Sponsor, PMSA
Compensation: $2,273.81
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32.) Duvall, Amanda Kate Multicultural Club Sponsor, PMSA
Compensation: $2,273.81

33.) Gart, Audra D Peer Mediation/Peace Team Sponsor, PMSA
Compensation: $2,273.81

34.) Birch, Nicholas P Robotic’s Club Sponsor, PMSA
Compensation: $2,273.81

35.) Krejci, Christie Robotic’s Club Sponsor, PMSA
Compensation: $2,273.81

36.) Syed, Abdur-Rehman Robotic’s Club Sponsor, PMSA
Compensation: $2,273.81

37.) Walter, Herman Robotic’s Club Sponsor, PMSA
Compensation: $2,273.81

38.) Wardisiani, John C Robotic’s Club Sponsor, PMSA
Compensation: $2,273.81

39.) Markus, Robert A SASS/Club Mix Sponsor, PMSA
Compensation: $2,273.81

40.) Foti, Silvia V School Newspaper Sponsor, PMSA
Compensation: $4,976.30

41.) Martinez, Alexandra Sophomore Class Sponsor Sponsor, PMSA
Compensation: $3,442.26

42.) Beresheim, Courtney Ann Speech - Head Coach, PMSA
Compensation: $4,112.54

43.) Stompor, Jennifer J Student Council Sponsor, PMSA
Compensation: $4,536.94

44.) Zak, Peter Drivers Education Behind the Wheel Instructor, PMSA
Compensation: $32.64 / Hour

45.) Cox, Travis Drivers Education Behind the Wheel Instructor, PMSA
Compensation: $32.64 / Hour

46.) Holmes, Gerald Drivers Education Behind the Wheel Instructor, PMSA
Compensation: $32.64 / Hour
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47.) Colwell, Steven Educator Mentor, Social Studies
Compensation: $2,040

48.) Birch, Nicholas P Sixth Assignment – Term, PMSA
(AP Computer Science Principles)

Compensation: $8,976.00

C. Stipend Resignation

1.) Uribe-Lopez, Miguel A Chess Team Sponsor, East

2.) Walker, Ryan A Girls' League Sponsor, East

D. District Stipend

1.) Salgado, Janessa Interim Executive Assistant - Board of Education
(Dates: April 4, 2023 - August 22, 2023)

Compensation: $5,000.00

VI. Approved Leaves

A. Continuous Leaves

1. Spiridis-Skoupas, 
Anastasia

English Teacher, West
Begin Date: August 31, 2023
End Date: September 29, 2023

B. Intermittent Leaves

1. Spiridis-Skoupas, 
Anastasia

English Teacher, West
Begin Date: October 2, 2023
End Date: December 22, 2023

VII. Custodial and Maintenance Union

 A. Employment 

1.) Ross, Nijel Custodial - Night, East
Effective Date: TBD
Compensation: $37,150.00

2.) Starafford, Larry Custodial - Night, East
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Effective Date: TBD
Compensation: $37,150.00
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East West PMSA District East West PMSA District East West PMSA District

Special Payroll

Superintendent of Schools 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Karvelas, Bessie (Acting)

Deputy Superintendent for Educational Services 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Williams, Sharon D

Deputy Superintendent for Operational Services 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Pavone, Luke

Chief Financial Officer 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 1 VACANCY (C. Lewis, pending 
D. Watson-Hill)

Director for Operations 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Taylor Jr, L T

Director - Human Resources 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY (S. Hadala)

Principal 1 1 0 0 3 1 1 1 0 1 0 1 0 Hull, Rodney Martinez, Elizabeth A Ngo, Stephen Joseph (pending 
C Chiganos Interim )

Grade Level Principal 4 2 2 0 0 11 4 5 2 0 3 0 3 0 0

Garcia, Ricardo
Lang, Kisha M
Mcintosh, Latoya A
Seegars, Wilsando K

Jaramillo, Jaime G
Thomas, Reginald C
VACANCY (A. Brass)
VACANCY (E. Martinez)
VACANCY (K. Blakley)

Chiganos, Cristin Samantha
Walker, Shaylon M

District Athletic Director 0 0 0 1 0 1 0 0 1 0 0 0 0 0 Davis, Calvin

Assistant Athletic Director 1 0 0 0 2 1 1 0 0 1 1 0 0 Mcginnis, Cyrus VACANCY (New)

Coordinator I - Human Resources 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Breisch Jr, William C

Coordinator I - EL 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY (E. Saldivar)

Coordinator I - ELA 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Marino, Angela K

Coordinator I - Math 0 0 0 1 0 1 0 0 0 1 0 0 0 0 Johnson, Sonya

Coordinator I - Science 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Aschoff, Alexander S

Coordinator I - Social Studies 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Valente, Tony F

Coordinator I - Special Education 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Fleming, Ramonda S

Coordinator I - Accounting and Finance 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Moody, Leonard C

Coordinator I - Computer Solutions 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Swanson, Michael Scott

Coordinator I - CTE 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Brandon, Alexander J

Coordinator I - Counselor & CCR 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Stowers, Delphra D

Coordinator I - Network Systems 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Koval, Vasyl

Coordinator I - State & Federal Programs 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Watson-Hill, Deborah

Coordinator I - Data Research & Evaluation 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Svelnys, Derrick M

Coordinator I - Performance Management / 
Professional Development 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Albans, Athanasia

Director - Technology 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 1 VACANCY (T. Avant-Bey, 
pending M. Swanson)

Manager - Student Nutrition 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Garza, Stephanie A

Manager - Transportation 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Garrett, William J

Public and Community Officer 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Vandenbroek, Kristine A

Athletic Trainers 0 0 0 2 0 2 0 0 0 2 0 0 0 0 0 Boyce, Donald
Jenkins, Johnny N

Generalist HR 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 1 VACANCY (Pending M. 
Edwards)

West PMSA District

Head Count by Building Allocations by Building Vacancies by Buildings

East
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Coordinator II - International Baccalaureate 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Tanaka, Rebecca Jeanine

Coordinator II - Special Education Programming 0 1 0 0 0 2 1 1 0 0 1 1 0 0 0 VACANCY (J. Jackson) Harris-Hughes, Beverly E

Coordinator II - Student Information System 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Moon, Dejuan A

Coordinator II- MTSS 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Thomas, Debra D

Specialist - Benefits 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Sabado, Arlene R

Coordinator II - Payroll 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY (M. Watson)

Coordinator II - Transition 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Mini, Mark Charles

Coordinator II - Technology Integration 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Lee, Felicia

Coordinator II - Parental Engagement 1 1 0 0 0 2 1 1 0 0 0 0 0 0 0 Hobbs, Cori Hibbler, Gail

Coordinator II- Information Systems 0 0 0 3 0 3 0 0 0 3 0 0 0 0 0
Bennett, David L
Bennett, Lamont D
Chielo, Victor A

Psychologist 0 1 0 0 0 3 1 2 0 0 2 1 1 0 0 VACANCY (G. Washington) Burton, Treavon T
VACANCY (J. Keene)

Total Special Payroll Count 7 6 2 33 0 62 9 11 3 39 14 3 2 5 1 6

Proviso Teacher Union - Instructional

Art Teacher 4 2 3 0 0 9 4 2 3 0 0 0 0 0
Hardiman, Allison C
Hill, Daphne A
Kim, Marilyn
Tomita Martin, Johannah

Doyle, Daniel P
Pawluk, Judith

Cornelius, Jeannine Gerise
La Porte, Marcia
Schmidt, Grace

Business Education Teacher 3 3 0 0 0 7 4 3 0 0 1 1 0 0
Bivens, Natalia Mitchell
Earl, Keisha A
Pittman, Richard L
VACANCY (Oconnor)

Casto, Trinity
Renaud, Daniel J
Winfield, Shaurae

English Teacher 15 19 8 0 0 43 16 19 8 0 1 1 1 0 0

Blagojev, Kristina
Bojalad-Baginski, Catherine M
Clay, Courtney Blair
Fischer, Brian J
Glass, Donica L
Gonzalez, Patricia E
Gray, Laura A.
Harris, Lynn K
Hayslett, Karen Jo
Josephs, Catherine
Muhammad, Nadiah
Olsen, Cole
Pak, Faith
Puhr, Thomas M
Wordlaw-Franklin, Tabitha L
VACANCY (A. Willner, pending 
N. Rasul)

Bates, Sherry D
Conley, Candice M
Costello, Michael S
Daniel, David M
Gillespie, Carissa M
Goel, Angda
Gottlieb, Anne M
La Bash, Jennifer J
Mendelsohn, Mark
Natschke, Adenike O
Orbell, Matthew D
Ruggiero, Allison Marie
Sears, Robin R
Serritella, Victoria Lynn
Sloma, Morgan
Smith, Michaela
Spiridis-Skoupas, Anastasia
Wesolowski, Beata A
Whittleton, Sara M

Beresheim, Courtney Ann
Duran, Cassidy M
Foti, Silvia V
Markus, Robert A
Ovalle, Kathryn
Phifer, Robyn Grace
Rutstein, Neal David
Weiner, Diane E

Family & Consumer Sciences Teacher 3 1 0 0 0 7 3 4 0 0 3 3 0 0
Green, Patricia E
Miller, Jennifer L
Morrow, Jasmine

Riley, Margaret M
VACANCY (C. Jesukaitis)
VACANCY (New)
VACANCY (New)
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School Counselor 8 7 4 0 0 20 8 8 4 0 1 0 1 0 0

Bridges, Tonya
Caballero, Jocelyn
Ingram, Thomas D
Kopf, Julie C
Korntheuer, John D
Pappas, George A
Pappas, Nia
Soria-Alvarez, Linda

Blade, Sherman
Cuci, Cassandra
Oconnor, Nicole G
Gonzalez, Antonio
Gray-Jones, Hillary V
Greenhow, Antony D
Robertson, Lauren N
VACANCY (L. Ingram)

Lugo, Melissa Maria
Mejstrik, Nicole L
Paprocki, Constance E
Paulus, Amy E

Librarian 1 1 1 0 0 3 1 1 1 0 0 0 0 0 0 Adjetey, Patricia Scott, Shannon M Fiala, Shoshana E

Mathematics Teacher 11 13 8 0 0 35 12 15 8 0 6 1 2 0 0

Appelman, David T
Kram, Daniel James
Lanzillotti, Angela
Pijut, Dale A
Shafii-Mousavi, Saman
Suhairi Sanusi, Kasman
Thomas, Debra Ann
Tran, Carisa C
Uribe-Lopez, Miguel A
Walker, Ryan A
Zabrodsky, Andre M
VACANCY (New)

Arce, Louis J
Aulakh, Parampreet Kaur
Blood, David
Brown, Keith A
Collains, Clezeal
Peoples, Christopher
Perez, Damian
Rosko, Jozsef
Saltzman, Jay A
Sauter, Kristina
Spires, Larry Douglas
Stamer, Dan E
Targos, Melanie
VACANCY (M. Mowinski)
VACANCY (New)

Birch, Nicholas P
Bokar, Michael J
Moraveji, Farid
Nowak, Brad
Resnick, Rebecca A
Stompor, Jennifer J
Vega Puente, Rolando S
Wolff-Klammer, Kurt

Music Teacher 2 2 1 0 0 5 2 2 1 0 0 0 0 0 Seals Jr, Cletis Darrell
Welte, Caroline

Atcher, Samuel
Watson, Salina E Brown, Matthew A

Physical Education Teacher 8 10 5 0 0 25 9 11 5 0 2 1 1 1 0

Analitis, Alexander C
Donnelly, Melissa
Goslawski, Bennie J
Koczor, Amy C
Lishka, Blake
Moran, Dean
Romo, Rodolfo
Skorin, Nicholas
Zuazo, Jose A
VACANCY (N. Skorin)

Barajas, Amanda J
Cox, Travis Mercedes
Elisco, Ryan Paul
Green, Michael J
Shriber, Emily
Spaulding, Randall J
Struwing, Paula
Williams, Brian A
Zubeck, Joseph A
Ramirez, Allan G.
VACANCY (B. True, pending J. 
Skorupa)

Mccormick, Tracy L
Olivares, Ruben
Reich, Robert J
Schaub, Jessica L
Zak, Peter

Science Teacher 11 13 7 0 0 32 11 13 8 0 1 1 0 1 0

Castellanos-Guevara, Isabel C
Crawford, Marianne
Duffey, Siobhan
Hillegonds, Cathy Dorothea
Mcallister, Crystal L
Mcelhatton, Ann E
Moore, Justin W
Raceala, Veronica Marinela
Razeq, Chadia Z
Richards, Linea
Solano, Anthony C

English, Danielle Delisa
Humphreys, Jeremy A
Kjeldsen, Zachary A
Kleffner, James
Klonowski, Joanne V
Laiq, Subuhee
Lane, James W
Lucas, Michelle E
Morain, Cynthia
Noble, Rodney L
Pilcher, Chad D
Polizzotto, Jennie M
Vassallo, David N

Beidas, Mahera Z
Burton, Joshua Wingate
Caldwell, Daniel S
Huels, Sarah Elizabeth
Krejci, Christie
Popadowski, Stacey
Wardisiani, John C
VACANCY (L. Gregg, pending 
E. Demirlika)
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Social Studies Teacher 13 16 8 0 0 38 14 16 8 0 1 1 1 0 0 0

Brower, Faith
Bunn, George A
Corso, Christine E
Gibfried, Jonathan J
Martin, Ryan Douglas
Mcellistrim, Martina
Mullen, Joshua Joseph
Oquendo Jr, Lucio
Perry, Ralph B
Piemonte, Jessica M
Salazar, Omar F
Short, Paula E
Soto, Micaela
Sunner, Christopher S
VACANCY (New, pending 
McCulloch)

Brakie, James E
Butler, Danele Lee
Emmanuel, Ashok V
Gordon, Jennifer
Hammoud, Karen B
Hendrickson, Scott L
Koziara, Thomas
La Grassa, Frank A
Loulousis, Ekaterine
Mcfall, Conor M
Medina-Olague, Diana M
Schaefges, Rachel
Schlesser, Rachael
Spiering, Victoria A
Villanueva, Carlos L
Wortel, Robert J

Colwell, Steven J
Gibbons, John P
Kozma, Michael J
Momney, Alexandra Jacqueline
Nyquist, Rex D
O'Connell-Martinez, Kelly 
Maureen
Petruzzi-Asselborn, Sarah C
Salinas, Colette L

Social Workers 4 3 1 0 0 9 4 4 1 0 1 1 0 1 0 0
Aguirre, Derian
Johnson, Hannah M
Murchison, Carol H
Santino, Amy M

Grady, Charlotte
Hogan-Matthews, Jeri B
Montoto Vega, Elsa J
VACANCY

Watt, Tianna M

Special Education Teacher 15 16 0 0 1 34 17 16 1 0 3 2 1 0

Atcher, Marhonda C
Barone, Meghan Leigh
Brecheisen, Lauren E
Buffa, Beth
Deady, Lauren E
Gautschy, Jodonna Moss
Hackett, Patrick J
Josefek, Rebecca S
Katz, Susan S
Langdon, Elisha
Lodovico, Dean M
Mayhan, Ann
Moss, David J
Radecki, Joseph C
Sirota, Michelle E
VACANCY (L. Coughran)
VACANCY (New)

Biniewicz, Daniel Michael
Contractor, Satyam R
Davis II, Willie
Ford, Steven R
Jones, Shameka A
Kissel, Christopher S
Lira, Tina C
Morrow, Kevin T
Oconnell, Linda T
Owolabi, Babatunde
Powers, Emily
Shelby, Julius J
Smith, Suzan A
Stripp, Andrew
Weldon, Caryn Joan
Zamora, Saul

VACANCY (New)

Career Technical Education (CTE) Teacher 1 3 1 0 0 5 1 3 1 0 0 0 0 0 Robinson, Donald D'Brian
Fedele Jr, Carl S
Ferguson, Mark
Senase, April M

Syed, Abdur-Rehman

World Languages Teacher 4.5 5 4.5 0 0 17 5 6 6 0 3 0.5 1 1.5

Collins, Vanessa M
Dominguez, Claudia
Greab, Anamaria
Konstant, Janet Ann
Spain, Sydney E
0.5 VACANCY (Japanese 
Teacher - Grant Funded)

Cruz, Wanda R
Dorleans, Jocelyn
Levasseur, Margarita Anna
Mcmanmon, Zoe C
Otero, Bryan
VACANCY (C. Hinriksson)

Duvall, Amanda Kate
Garcia, Pablo
Gart, Audra D
Martinez, Alexandra
Restivo, Elizabeth A
VACANCY (New)
0.5 VACANCY (Japanese 
Teacher - Grant Funded)

Reset Room Teacher 0 1 0 0 2 1 1 0 0 1 1 0 0 0 VACANCY (Stubstad) Shipley, Sean L

Total Instructional Count 103.5 115 51.5 0 1 291 112 124 55 0 24 5 8.5 9 3.5 0

10-Month Support Staff
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Administrative Assistant I 1 5 0 0 0 7 1 6 0 0 1 0 1 0 0 Garcia, Maria P

Carter, Latonia
Hrobowski, Kya K
Lambert, Diann G
Lindsey, Kim Leanna
Satterfield, Angela C
VACANCY (Gonzalez)

Total 10-Month Support Staff Count 1 5 0 0 0 7 1 6 0 0 1 0 0 1 0 0

12-Month Support Staff
Administrative Assistant - Deputy 

Superintendent for Educational Services 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Carter, Dejohne

Administrative Assistant - To Coordinators 0 0 0 2 0 4 0 0 0 4 2 1 0 0 0 2

Daniel, Roberto
Greenhow, Jonette M
Stackhouse, Valencia
VACANCY (New, pending M. 
Molina)
VACANCY (Parnell)

Administrative Assistant - Office of Finance 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Johnson, Carla D

Administrative Assistant-Human Resources 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Reyes, Lizett

Executive Assistant - Board of Education 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY (T. Jenkins)

Executive Assistant - Superintendent's Office 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Salgado, Janessa

Registrar 1 1 1 0 0 3 1 1 1 0 0 0 0 0 0 White, Marion D Magee, Shirley Teruel, Wanda V

Administrative Assistant 11 9 1 0 0 23 12 9 2 0 2 1 1 0 1 0

Brown, Quinnel L
Edwards, Michelle L
Jones, Oni Briah
Lucas, Johnnie R
Mancilla, Jessica
Mendoza, Gabriela
Naylor, Harriet
Negrete Luevano, Dolores
Walker, Daphene
Walker, Jermaine
Washington, Joann
VACANCY (S. Henry)

Adams, Deanna M
Faleti, Pearl
Garcia, Lynette
Hooper, De Cora Nichole
Horton, Tara N
Jackson, Barbara J
Jacobo, Lorena
Jones, Latanya
Rodriguez, Angelica

Brooks-Lawrence, Tiffany
VACANCY (P. Gonzalez, 
pending T. Cepedes)

Bookroom Clerk 1 1 0 0 0 2 1 1 0 0 0 0 0 0 Racan, Donald P Reed, Angela

Digital Specialist 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Mendieta, Noemi

Machines/Stock Clerk 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 Jones, Marc

Administrative Assistant to Director of 
Operations 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY

Administrative Assistant to Athletic Director 0 0 0 0 0 1 0 1 0 0 1 0 1 0 0 VACANCY
Administrative Assistant - Office of the Principal 1 1 1 0 0 3 1 1 1 0 0 0 0 0 0 Green, Karmen Geans, Jeanetta Chambers, Marchanne

Total 12-Month Support Staff Count 14 12 3 8 0 44 15 13 4 12 7 2 1 1 1 4

Technology

Generalist IT 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 0 Emory, Mariah

Total Technology Count 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 0

Business Office

Assistant to Purchasing Specialist 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY

Business Office Liaison 1 1 0 0 0 3 1 1 1 0 1 0 0 1 0 Benion, Devaughn P Chester, Ida L VACANCY (New)
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Financial Generalist 0 0 0 2 0 2 0 0 0 2 0 0 0 0 Horton, Brenda
Watson, Marcia S

Head Bookkeeper / Chief Cashier 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY

Purchasing Specialist 0 0 0 0 0 1 0 0 0 1 1 0 0 0 1 VACANCY

Total Business Office Count 1 1 0 2 0 8 1 1 1 5 4 0 0 0 1 3

Security

Security Lead 1 1 1 0 0 3 1 1 1 0 0 0 0 0 0 Peppers, Aaron Robinson Jr, Levertis (Grant - 
Interim) Allen, Taylor

Full-time Security 18 15 6 0 1 41 18 17 6 0 2 0 2 0 0

Allen, Cortney
Barker, Peaches
Burrell, Lashawn M
Diaz, Sofia
Donaldson, Cleophus
Douglass, Mary L
Ford, Jeffrey J
Ford, Willard S
Gaddis, Antonio
Green, Liza R
Horn, De Andre
Manzo, Elizabeth D
Powell, Sharell L
Robinson, Brian Jephunneh
Tate, Derrinesha
Wade, Arian
Womack Jr, Johnnie
Worthy, Brandon D

Akui, Jahwan El-Haj
Garcia, Jose
Grant, Bobby D
Howard, Qunnetti
Jones, William
Mackey, Lionel
Mitchell, Darryl
Pruitt, Darryl
Rodgers, Richard
Smith, Adam M
Stallings, Allen
Stepter, Lavar J
Walker, Lawrence
Williams, Naquita
Young, Keeshawn M
VACANCY (J. Williams)
VACANCY (L. Jones)

Arreola, Jacqueline
Farries, Brody E
Jenkins, Joshua Pierre
Powell, Patricia A
Smith Banner, Tami D
White, Anthony D

Part-time Security 2 3 1 0 0 10 4 5 1 0 4 2 2 0 0

Harris, Lance
Loury, Chere
VACANCY
VACANCY

Elam, Anthony
Pointer, Demetrius J
Williams, William C
VACANCY (A. Johnson)
VACANCY

Russell, Billy

Lunchroom Monitor 2 2 1 0 0 8 4 3 1 0 3 2 1 0 0

Moore, Barbara
Thomas, Betty J
VACANCY
VACANCY

Bailey, Laura H
Neal, Valeria
VACANCY

Thomas, Beatrice

Total Security Count 23 21 9 0 1 62 27 26 9 0 9 0 4 5 0 0

Teacher Aides/Other Support

Assistant to the Band Director 1 1 0 0 0 2 1 1 0 0 0 0 0 0 0 Johnson, Joseph Ross, Timothy

ESL Tutor 1 0 0 0 0 2 1 1 0 0 1 0 1 0 0 Julio, Dilson R VACANCY

Job Coach 0 0 0 1 0 1 0 0 0 1 0 0 0 0 Walker, Montese

Paraprofessional- Full-time 3 6 0 0 0 14 6 8 0 0 5 3 2 0 0

Johnson, Diana K
Smith, Lincoln R
Yates, Carla
VACANCY
VACANCY
VACANCY

Brown, Keva
Gomez, Kimberly
Mazzulla, Ana K
Norwood, Fatima L
Parrott, Marco C
Tyler, Tiffany E
VACANCY
VACANCY

Paraprofessional - Part-time 3 1 0 0 0 7 4 3 0 0 3 1 2 0 0
Hampton, Glenida
Higgins, Angela S
Westbrook, Richard Tyrone
VACANCY (L. Porter)

Washington, Carrie F
VACANCY
VACANCY
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School Nurse 1 0 1 0 0 3 1 1 1 0 1 1 0 1 0 0 Northern, Karen VACANCY (Pending L. Rice) Ochoa-Delgado, Maria 
Margarita

Spanish Communication Translator & Office 
Aide 0 1 0 0 0 1 0 1 0 0 0 0 0 0 0 Batts, Triniece Faye

Total Teacher Aides/Other Support Count 9 9 1 1 0 30 13 15 1 1 10 1 4 6 0 0

Operations and Maintenance

Building Leads 1 0 1 1 0 4 1 1 1 1 1 0 1 0 0 Mcdonald Jr, Alfred VACANCY House, Leon Perales, Jose L

Custodian - Day 3 3 2 0 1 8 3 3 2 0 0 0 0 0 0
Craig, Terrase
Johnson, Reginald
Straughter, Darrell R

Daniels, Denise L
Harris, Anthony N
Hughes, Leroy I

Garcia, Ana Rosa
Mccarroll Wynn, Rayda L

Custodian - Night 8 12 4 0 0 26 9 12 5 0 2 2 1 0 1 0

Angelino, Elicelda
Buford, Brian
Davis, Lamar F
Hayes, Jesse
Jenkins, James
Murray, Danielle Lavon
Taylor, William C
Velazquez, Juan C
VACANCY (S. Green, pending 
N. Ross)
VACANCY (K. Allen, pending L. 
Starafford)

Gladney, Jerry
Graham, Michael M
Hrobowski, Marcus
Jay, Rodney M
Lopez De Gallegos, Yessica A
Macias, Wenceslada
Murphy, Ernest L
Plomero, Aricia
Plomero, Javier
Sotelo, Ofelia
Villalva, Luis A
VACANCY (T. Hicks)

Enciso, Salvador
Galvan, Jose L
Madlock, Jeffrey
Velazquez, Ambrosio
VACANCY (M. Avitia)

Fireman 1 2 0 0 0 6 3 3 0 0 3 2 1 0 0
Edmond, Terry
VACANCY (T. Garner)
VACANCY (K. Johnson)

Duncan, Darwin C
Rodas-Beltran, Dario Xavier
VACANCY (L. Leaks)

Lead Fireman 1 1 1 0 0 3 1 1 1 0 0 0 0 0 0 Gluecklich, Steven E Noyola, Sergio X Johnson, Corey J

Maintenance I 7 4 3 0 0 18 7 7 4 0 4 0 3 1 0

Brown, Claude E
Cozzi, Joseph E
Donatille, Anthony John
Pirozzoli, Vito Anthony
Shelton, Woodrow A
Sloan, Thomas
Trombetta, Vincent

Echevarria, Martin R
Good, Ronald A
Ruiz, Roy
Welch, Billy W
VACANCY (D. Knapp)
VACANCY (K. Williams)
VACANCY (D. Dunkin)

Taylor, Calvin K
Williams, Keith V
Zambole, Nicholas C
VACANCY (T. Brown)

Maintenance II 1 2 0 0 0 6 3 3 0 0 3 2 1 0 0
Williams, Larry D
VACANCY (E. Watts)
VACANCY (C. Taylor)

Aviles, Andres
Tellez, Sergio
VACANCY (J. Perales)

Total Operations and Maintenance Count 22 24 11 1 1 71 27 30 13 1 13 2 5 6 2 0

Nutrition Services

Assistant Manager of Food Services 0 0 0 1 1 1 0 Gonzalez, Roberto R

Kitchen Supervisor 1 1 1 0 1 3 1 1 1 0 Dixon, Letitia Wachowski, Jennifer Ratley Jr., Joseph B  (Griffin-
Interim)

Kitchen Lead 1 0 1 0 0 3 1 1 1 1 1 Sanderson, Larhonda VACANCY (E. Murphy) Griffin, Deaja

Food Service Worker (8 hours) 1 3 2 0 1 7 2 3 2 1 1 0 Givens, Annette
VACANCY (A. Brewer)

Draper, Infinite
Hill-Will, Yahyness
Watts, Kunta K

Lewis, Sandra
Williams, Cynthia

Food Service Worker (6.5 Hours) 0 1 1 0 0 4 1 2 1 2 1 1 1 VACANCY (A. Hodges)
VACANCY (C. Rangel, pending 
J. Gillings)
Young, Twanna

Boyland, Devin

Food Service Worker  (6 Hours) 0 1 1 0 0 3 1 1 1 1 1 VACANCY (G. Butler) Rivera, Karla Hicks, Patricia
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Food Service Worker (4 Hours) 3 2 0 0 0 6 3 3 1 1 1
Jefferson, Tanya
Miller, Charles
Ruiz, Mayra

Fragoso, Crystal
VACANCY (S. Fuller, pending A. 
Graham)
VACANCY (M. Blizzard)

Total Nutritional Services Count 6 8 6 1 2 27 9 11 6 1 6 2 3 3 0 0

Other Contractual

NJROTC 3 2 0 0 0 5 3 2 0 0 0 0 0 0
Person, Darryl N
Toombs, Mckinley Albert
Velez, Alejandro

Hawley, Regina M
Rushing, Felinquist

School Resource Officer (SRO) 6 2 1 0 0 9 6 2 1 0

Diaz, Jaime
Fuqua, Christopher L
Ingram, Jesse F
Johnson, Jerry A
Kosevich, Mark
Negron, Phillip

Armstrong, Paul B
Smith, Randy B Wilkins, Torrance P

Total Other Contractual 3 2 0 0 0 5 3 2 0 0 0 0 0 0 0 0

GRAND TOTALS 186.5 201 83.5 47 5 603 214 237 92 60 88 15 27.5 36 8.5 13 "Grand Totals" do not  include "Other Contractual"

334



A. Approval of Hiring of Administrative, Licensed and Non-Certified Staff, Approval of Transfers 
of Employees, Approval of Resignations and/or Terminations of Employees, Approval of Stipend 
and/or Extra-Duty Employment and Approval of Employee Leaves

28. Math and Science Academy Transfer Opportunity - Information Item 336
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32. FOIA 414
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FOIA 

 

No FOIA’s received for the Month of August 2023 
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33. Old Business

34. New Business

35. Adjourn
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