Moline, Illinois
Notice of Meeting
Members of the Board of Education
Ladies and Gentlemen:
You are hereby notified that there will be a Regular of the Board of Education, School District No. 40, at

6:00 PM, on Monday, July 28, 2025, at the Moline Education Center, 1900 52nd Avenue, Moline,
Illinois 61265.

Dr. Brian Prybil
Secretary, Board of Education

AGENDA AND RECOMMENDATIONS
Board of Education
Moline, Illinois
Monday, July 28, 2025

Join from a device:
https://us02web.zoom.us/j/83352632423?pwd=xjgDEbgB5WS5YSZDuuigulZQfPFrAm.1
Passcode:691920
1. Opening of Meeting - Roll Call
A. Approval of any Board of Education Member Participating Remotely
2. Recitation of Pledge of Allegiance

3. Moline Police Department and the Moline-Coal Valley School District No. 40 Safety
Partnership Opportunity Presentation - Dr. Savage and Chief Gault

4. Approval of Minutes

A. Minutes of the Open Session of the Regular Board of Education meeting of June 2
23,2025


https://www.google.com/url?q=https://us02web.zoom.us/j/83352632423?pwd%3DxjgDEbgB5WS5YSZDuuigulZQfPFrAm.1&sa=D&source=calendar&ust=1751802700756033&usg=AOvVaw2Ps4-dBOHocDYTEl4kB4wN
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Moline, Illinois, June 23, 2025
Minutes

Board of Education

School District No. 40

The meeting of the Board of Education was called to order by Board President Chet DeSmet at 6:00 p.m. at
the Moline Education Center 1900 52nd Avenue, Moline, IL 61265.

Roll Call

Members Present: Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey Hines,
Geoff Manis, Laura Sivertsen

Member Absent: None
Student Member Present:  None
Student Member Absent:  Abigail Greenlee

The Board of Education Members led those in attendance in reciting the Pledge of Allegiance.

APPROVAL OF MINUTES
The minutes of the Open Session of the Regular Board of Education Meeting of May 27, 2025 were
presented for approval as presented.

A motion was made by Audrey Adamson, seconded by Lindsey Hines, all in favor, that the minutes of the
Open Session of the Regular Board of Education meeting of May 27, 2025 be approved as presented and
placed on file.

The minutes of the Closed Session of the Regular Board of Education Meeting on May 27, 2025 were
presented for approval as presented.

A motion was made by Geoff Manis, seconded by Laura Sivertsen, all in favor, that the minutes of the
Closed Session of the Regular Board of Education meeting of May 27, 2025 be approved as presented and
placed on file.

MMUNICATI PUBLI MMENT AND PARTICIPATI
Jennifer Serieyssol-Moyer, a parent, advocate and former school nurse, spoke at the meeting advocating
for better compensation for school nurses. Ms. Serieyssol-Moyer highlighted the critical role nurses play
in the health and safety of students, including providing medical care, crisis management, and support for
families.

SINGLE BID OPENING
Transportation Services - Mr. Vince Gallo, Chief Financial Officer, requested the Board of Education to
allow him to open the transportation services bid since they only received one response.

PUBLIC HEARING PROPOSED 2025-2026 SCHOOL DISTRICT BUDGET
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Open Hearing - Board President Chet DeSmet opened the hearing at 6:05 p.m.

Mr. Gallo presented the FY26 Budget Summary that is requested by school code to be shared before a
public hearing; this summary shows each beginning fund balance comparing revenue and expenditures,
and then shows the ending fund balances.

Public Comment - Hearing no public comment
Close Hearing - Board President Chet DeSmet closed the hearing at 6:08 p.m.

CONSENT AGENDA
-The Board of Education considered Consent Agenda Items A through I, J2 through R and T through OO
as presented:

A motion was made by Lindey Hines, seconded by Jason Farrell, that the Board of Education approve the
actions contained in Consent Agenda Items A through I, J2 through R and T through OO as presented.

A. Employment — Certified Staff

1) the regular employment of the following named certified staff members for the
2025-2026 school year with wages in accordance with District schedules:

Alongi, Jennifer
ML Specialist, Washington Elementary
M.A. Degree, Western Illinois University
To serve on a regular contract basis
Thirty-five years previous experience

Bolden, Aaron
Music, Logan and Butterworth Elementary
M.A. Degree, Northern Illinois University
To teach on a temporary contract basis
Twenty years previous experience

Fritz, Shelby
Life Skills, Bicentennial Elementary
M.A. Degree, Western Illinois University
To teach on a regular contract basis
Two years previous teaching experience

Stone Gallagher, Lillie
Counselor, High School
M.A. Degree, Western Illinois University
To serve on a regular contract basis
Eleven years previous experience

Stroup, Carin
Grade 3 Dual Language, Lincoln-Irving Elementary
M.A. Degree, Grand Canyon University
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To teach on a regular contract basis
Sixteen years previous teaching experience

2) the temporary employment of the following named certified substitute teachers for the
2025-2026 school year with wages according to District schedules:

Porter, Max
Young, Emily

3) the temporary employment of the following named Certified Hourly Instructors for the
2025-2026 school year with wages in accordance with District schedules:

Name Location
Anderson, Adrienne Willard

Baker, Kimberly Seton

Claude, Matthew Washington
Crawford, Amy Hamilton
DeRoo, Janice Hamilton

Do, Brian Franklin/Willard
Fairbairn, Mattie Shirley Franklin
Fischer, Jessica Bicentennial
Haines, Karen Jane Addams
Hull, Elneta Logan

Hull, Emily Butterworth
Larvenz, Casandra Roosevelt
Luebbers, Jennifer Willard
Mosley, Elizabeth Roosevelt
Murphy, Cynthia Hamilton
Nelson, Christine Lincoln-Irving
Papish, Michelle Jane Addams
Peralta-Gonzalez, Luis Lincoln-Irving
Steele, Patricia Logan
Stuedemann, Erin Logan

Tiry, Michael High School
VanDaele, Denise High School

B. Salary Reclassification - Certified Staff

a change in salary classification for the following certified staff effective at the beginning of
the 2025-2026 school year:

McCollum, Timothy from B.A. to B.A. +15
Perea-Vyncke, Patricia from B.A. +15 to M.A.

C. Approval of Appointment to Position of Dean of Students at Wilson Middle School
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that the Board of Education approve the appointment of Jamie Trost to the position of Dean
of Students at Wilson Middle School, effective for the 2025-2026 school year.

D.  Summer Employment — Certified Staff

1) the employment of the following named certified staff members for the Extended School
Year Special Education Summer Learning Program with wages as determined in
accordance with established rates of pay:

Name Position Location

Anderson, Adrienne Certified Hourly Instructor Hamilton

Anderson, Stacey Teacher Hamilton

Claude, Matthew Certified Hourly Instructor Washington

Claude, Rachael Teacher Jane Addams

Larson, Jessica Teacher Jane Addams

Reiff, Kendra Substitute Teacher Hamilton/High School
Ulam, Jennifer Teacher Hamilton

2) the employment of the following named substitute personnel for the Extended School
Year Summer Learning Program with wages as determined in accordance with
established rates of pay:
Name Position
Agent, Jadelyn Substitute Teacher

E.  2025-2026 Administrator Assignments
that the Board of Education approve the 2025-2026 administrator assignments as contained in
See Exhibit A in the official minutes.

F. Resignation for the Purpose of Retirement - Certified Staff

the resignation for the purpose of retirement of the following named certified staff member,
effective at the end of the 2028-2029 school year:

Name Position Location
Pfaff, Wendy High School Math

G. Resignation/Termination - Certified Staff
the resignation/termination of the following named certified staff members:
N Positi I .

Carlin, Sarah ELA John Deere
Lewis, Gabrielle Vocal Music Hamilton
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H. Resignation from Differential Assignment - Certified Staff
the resignation from differential assignment of the following named certified staff member:

Name Position Location
Finneran, Shannon Interact Club Adviser High School

L. Approval of Family Medical Leave Act — Certified Staff

that the Board of Education grant approval of a family medical leave for the following
certified staff member:

Effective
Name Position Location Date
Putnam, McKayla Math Wilson Beginning tentatively 09/25/25

and not to exceed 60 days

J. Employment — Education Support Professionals

2) the temporary employment of the following named education support professional for the
2025-2026 school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Schaefer, Michelle Elementary Building Supervisor Butterworth  08/13/25

3) the temporary employment of the following named substitute education support
professionals for the 2025-2026 school year with wages in accordance with District

schedules:

Effective
Name Position Date
Phillips, Shirley Lunchroom Aide 08/15/25
Ramirez, Marcy Lunchroom Aide 08/15/25
Rangel, Maria Custodian 06/24/25

K.  Transfer/Reassignment

1) the transfer of Tyler Hahn from 1st Shift Custodial position at Lincoln-Irving Elementary
to the 1st Shift Custodial position at Roosevelt Elementary, effective August 1, 2025.

2) the transfer of Richard Rea from 2nd Shift Custodial position at Wilson Middle School to
the 1st Shift Custodial position at Lincoln-Irving Elementary, effective August 1, 2025.

3) the transfer of Taylor Hannah from 2nd Shift 1st floor Custodial position at Wilson
Middle School to the 2nd Shift 2nd floor position at Wilson Middle School, effective
August 1, 2025.
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L.  Summer Employment - Education Support Professionals

June 23, 2025

the employment of the following named education support professionals for the Extended
School Year Special Education Summer Learning Program with wages as determined in
accordance with established rates of pay:

Name Position Location
Braud, David Paraprofessional Hamilton
Reiff, Kendra Paraprofessional Hamilton/High School

M. Resignation/Termination - Education Support Professionals

the resignation/termination from employment of the following named education support

professionals:

Name Position Location
Chaudhary, Amitaben Lunchroom Aide Jefferson
Davis, Alice Parent Coordinator Jefferson
DePrez, Rebecca Lunchroom Aide Logan
Evans, Mary Ann Lunchroom Aide Roosevelt
Hotchkiss, Emily Lunchroom Aide Franklin
Urban, Lisa Reading/Math Interventionist ~Washington
Wiborg, Jane Special Ed Paraprofessional Roosevelt

N.  Appointment to Differential Assignment - Non-Certified Staff

Effective
Date

05/29/25
06/13/25
05/29/25
06/11/25
05/20/25
05/30/25
05/30/25

the temporary appointment of the following named non-certified staff members to differential
assignment, effective for the 2025-2026 school year:

Name

Position

Geever, Miranda Assistant Varsity Girls Basketball
McCoy, George Varsity Boys Bowling

Parkins, David Assistant Grade 7 Football

Phelps, Jacqueline  Assistant Sophomore Girls Basketball

O. Payments for Board Approval

approval of payments:

Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund

1 Educational 2,269,288.12
2 Operations & Maintenance 833,823.18
3 Debt Service 0.00
4 Transportation 186,573.37
5 Retirement 0.00
6 Capital Projects 153,326.06
7 Working Cash 0.00
8 Tort Fund 13,207.27
9 Life Safety Code 114,220.11

High School
High School
John Deere

High School
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Fund 10 Group Insurance 56,910.55
Fund 11 Student Activity 98.079.08
TOTAL 3,725,427.74

See Exhibit B in the official minutes.

P. Freedom of Information Act Requests

1)

2)

3)

4)

A Freedom of Information Act request was received from the Indiana-Illinois-lowa
Foundation for Fair Contracting for any Request for Qualifications (RFQ) posted for the
Browning Field/Shipley tract project, administrative procedures concerning procurement
of construction services and technical services that were in place from January 1, 2024 to
May 22, 2025, and all interview notes and scoring rubrics used for evaluation and
selection of construction services (including architectural, engineering, and construction
management services) for the last five years to May 22, 2025. The District has responded
to this request.

A Freedom of Information Act request was received from Records Retrieval Solutions for
all purchase orders issued by the Moline-Coal Valley School District 40 from January 1,
2020, through March 31, 2025, across all departments. The District has responded to this
request.

A Freedom of Information Act request was received from Califf Harper for the School
District's grading criteria used to evaluate contractors for past construction projects; 2.
The School District's ordinance or rules regarding bids for construction work; 3. The
School District's ordinance or files governing the evaluation process for contractors that
submitted a bid for the Moline Schools 2025 Improvements Project; 4. Copies of
responses given to the School District from the five (5) references Valley Commercial
Construction submitted with regard to the Moline Schools 2025 Improvements Project; 5.
Any and all notices "to cure", emails, text messages or other correspondence sent to
Valley Commercial Construction regarding performance issues relating to the Welding
Lab Project; 6. Copies of the letter from the Orion School District to the School District
referenced during the meeting with Valley Commercial Construction on May 12, 2025 at
Legat Architects in Moline; 7. Copies of any and all emails, text messages and phone
records between Builders Sales and Service (Moline) and any and all School District
officials between February 1, 2025 and May 14, 2025; and 8. Copies of any and all
emails, text messages and phone records between any School District officials in
reference to Valley Commercial Construction or Valley Construction Co. between
February 1, 2025 and May 14, 2025. The District has responded to this request.

A Freedom of Information Act request was received from Califf Harper for any and all
communications (of any format) between Moline School District and Legat Engineering
regarding Valley Commercial Construction and Valley Construction from October 1,
2024 to June 6, 2025. The District has responded to this request.

Q. Facility Usage Request Recommended for Approval Subject to Compliance with Board
of Education Policy 8:20

1))

Coolidge gymnasium beginning October 6, 2025 through March 19, 2026 from 5:30 p.m.

until 9:00 p.m. on Mondays through Thursdays by the Moline Girls Basketball
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2)

3)

Association (MGBA). Building rental fees are to be waived. Compensation to be
received only for custodial services required as a result of their program in the amount of
$54 per hour.

Hamilton Elementary gymnasium beginning October 6, 2025 through March 18, 2026
from 5:30 p.m. until 9:00 p.m. on Mondays and Wednesdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

Bicentennial Elementary gymnasium beginning October 7, 2025 through March 19, 2026

from 5:30 p.m. until 9:00 p.m. on Tuesdays and Thursdays by the Moline Girls

4)

5)

6)

7)

8)

9)

Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

Roosevelt Elementary gymnasium beginning October 6, 2025 through March 19, 2026
from 5:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

Lincoln-Irving Elementary gymnasium beginning October 6, 2025 through March 19,
2026 from 5:30 p.m. until 9:00 p.m. on Tuesdays and Thursdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

John Deere Middle School gymnasium beginning September 29, 2025 through

December 31, 2026 from 6:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the
Moline Girls Basketball Association (MGBA). Building rental fees are to be waived.
Compensation to be received only for custodial services required as a result of their
program in the amount of $54 per hour.

Wilson Middle School gymnasium beginning September 29, 2025 through

December 31, 2026 from 6:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the
Moline Girls Basketball Association (MGBA). Building rental fees are to be waived.
Compensation to be received only for custodial services required as a result of their
program in the amount of $54 per hour.

Bicentennial Elementary parking lot by Robert R. Jones Library on Saturday, June 21,
2025 from 10:00 a.m. until noon for Under the Helmet: Motorcycle Awareness and Stop
the Bleed Program. Rental fees are to be waived.

Bicentennial Elementary parking lot by Robert R. Jones Library on Monday, July 28,
2025 and Tuesday, July 29, 2025 from 11:00 a.m. until 5:00 p.m. each day for the Mobile
Museum of Tolerance. Rental fees are to be waived.

10) Butterworth Elementary field by Moline Youth Football and Cheer beginning July 7,

2025 through October 23, 2025 on Mondays through Thursdays from 5:30 p.m. until 8:00
p-m. for practices. Rental fees are to be waived.
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11) John Deere Middle School field by Moline Youth Football and Cheer beginning
September 6, 2025 through October 18, 2025 on Saturdays from 8:00 a.m. until 5:00 p.m.
for games. Rental fees are to be waived.

12) Browning Field by Moline Youth Football and Cheer on Saturday, October 25, 2025 from
8:00 a.m. until 8:00 p.m. for end of the season games. Rental fees are to be waived.

R.  Approval to Purchase Pilot Materials for K-8 ELA

that the Board of Education approve the purchase of K-8 Amplify ELA pilot materials from
Amplify, Brooklyn, New York, at a cost not to exceed $35,000. Additionally, the Board of
Education approves the purchase of Arts & Letters from Great Minds, Richmond Virginia, at
a cost not to exceed $20,000. See Exhibit C in the official minutes.

T.  Approval to Purchase Vista Higher Learning Newcomer Resource
that the Board of Education approve the purchase of Vista Higher Learning, the multilingual
K-5 resource, from Vista Higher Learning, Boston, Massachusetts, for a total cost not to
exceed $38,000. See Exhibit E in the official minutes.

U. Approval to Purchase HMH English 3D Secondary Multilingual Resource
that the Board of Education approve the purchase of HMH English 3D, the multilingual grade
level 6-12 resource, from HMH Education Company, Chicago, Illinois, for a total cost not to
exceed $85,000. See Exhibit F in the official minutes.

V. Approval of Corrected Fees for the 2025-2026 School Year and Summer 2026
that the Board of Education approve the recommendation of the Administration for corrected
fees in the 2025-2026 school year and for summer 2026. See Exhibit G in the official
minutes.

W.  Authorize Release of Payments - Fiscal Year 2025-2026
that the Board of Education authorizes the Chief Financial Officer to release payments to pay
bills within the approved budget for the 2026 Fiscal Year (2025-2026 school year) for those
months the Board only meets once a month. See Exhibit H in the official minutes.

X.  Award of Bid - 3-Year Chiller Service Preventive Maintenance Contract
that the Board of Education award the bid for the 3-year chiller service preventive

maintenance contract to Ruyle Mechanical Services, Rock Island, Illinois, in the amount of
$95,214. See Exhibit I in the official minutes.
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Y. Engage Educational Services & Software Agreements - Various Vendors

that the Board of Education approve the various educational services and software
agreements used districtwide for the fiscal year July 1, 2025 through June 30, 2026, at the
various amounts listed on the attached sheet. See Exhibit J in the official minutes.

Z. Engage Services - Athletic Training Services

that the Board of Education engage the services of Genesis Physical Therapy, Moline, Illinois
to perform the athletic training services for the 2025-2026 school year for a cost of $38,000.
See Exhibit K in the official minutes.

AA. Engage Services - Treasurer’s Bond

that the Board of Education approve the renewal of the Treasurer’s Bond for fiscal year July
1, 2025 through June 30, 2026 with Lohman Companies, Moline, Illinois, not to exceed
$35,000, as required by the Illinois School Code. See Exhibit L in the official minutes.

BB. Engage Services - Center for Model Schools Professional Learning: Leadership &
Instructional Support in Building a Culture of Excellence for Ambitious Instruction

that the Board of Education approve engaging the services of the Center for Model Schools,
Boston, Massachusetts, a division of Houghton Mifflin Harcourt, to provide leadership
coaching and support for the 2025-2026 school year, including 12 on-site coaching days and
virtual support with the flexibility to add additional coaching days as needed, for a total cost
not to exceed $79,500. See Exhibit M in the official minutes.

CC. Engage Services - VLP Consulting and Leadership Development, LLC
that the Board of Education engage the services of Victor Simon III of VLP Consulting and
Leadership Development, LLC, Lockport, Illinois, for SEssentials professional development
services for a total cost not to exceed $26,500. See Exhibit N in the official minutes.

DD. Engage Services - Professional Services for the 2025 Hamilton Parking Lot
that the Board of Education engage the services of Legat Architects, Moline, Illinois, for
professional services for the 2025 Hamilton Parking Lot Improvement for an estimated cost
of $38,100. See Exhibit O in the official minutes.

EE. Expansion Purchase of Imagine Learning - Homebound Students
that the Board of Education approve the purchase of Imagine Learning license from Imagine

Learning Inc., Provo, Utah, for homebound services at a cost of $8,000. See Exhibit P in the
official minutes.
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FF.

GG.

HH

II.

1.

LL.

Resolution Directing Transfer (Temporary Loan) of Funds from the Working Cash
Fund of Moline-Coal Valley School District No. 40, Rock Island County, Illinois

that the Board of Education approve the Resolution Directing the Transfer of Funds
(Temporary Loan) from the Working Cash Fund of Moline-Coal Valley School District No.
40, Rock Island County, Illinois. See Exhibit Q in the official minutes.

Resolution Authorizing Expenditures for the Group Insurance Fund

that the Board of Education approve the Resolution authorizing the expenditures of staff
salaries and other expenses directly attributable to the operation of the Group Insurance Fund
as listed. See Exhibit R in the official minutes.

Resolution Authorizing Interest Income

that the Board of Education approve the Resolution stating that interest earned on monies
invested in any District fund and accrued to the balance of such District fund during fiscal
year 2026 (July 1, 2025 - June 30, 2026) or during any fiscal year prior to fiscal year 2026,
shall remain interest during fiscal year 2026, and is available for transfer as interest to other
funds. See Exhibit S in the official minutes.

Resolution Authorizing Expenditures for the Operations & Maintenance Fund

that the Board of Education approve the Resolution authorizing the expenditures of the
custodial salaries and other expenses from the Operations and Maintenance Fund, consistent
with the Illinois School Code and prior practice as listed. See Exhibit T in the official
minutes.

Resolution to Regulate Travel Expense Reimbursement

that the Board of Education approve the Resolution to Regulate Expense Reimbursement as
required by the Local Government Travel Expense Control Act. See Exhibit U in the official
minutes.

School Improvement Plans for 2025-2026 School Year

that the Board of Education approve the first draft 2025-2026 School Improvement Plans, as
presented. See Exhibit V in the official minutes.

Approval to Purchase - CLEAR Residency Verification

that the Board of Education approve the one-year subscription for the CLEAR Residency

Verification system from Thomas Reuters, Ann Arbor, Michigan, for a cost not to exceed
$15,000 for the 2025-2026 school year. See Exhibit W in the official minutes.
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MM. Engage Services and Agreements - Facilities Department
that the Board of Education approve the various engaged services and agreements in the
Facilities Department for the fiscal year July 1, 2025 through June 30, 2026, at the various
amounts listed. See Exhibit X in the official minutes.

NN. Engage Services - GoFan and NFHS Camera East Gym
that the Board of Education engage in services with GoFan and the NFHS network. See
Exhibit Y in the official minutes.

00O. Engage Services - High School Athletic Charter Bus Services
that the Board of Education engage the services of Tri-State Travel, Davenport, lowa, to
provide Moline High School athletic charter transportation services for a cost not to exceed
$80,000 to support the winter/spring sports for 2025-2026 school year. See Exhibit Z in the

official minutes.

Ayes: Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell,
Chet DeSmet

Nays: None

-The Board of Education considered Consent Agenda Items J1 as presented:

A motion was made by Audrey Adamson, seconded by Ramona Dixon , that the Board of Education
approve the actions contained in Consent Agenda Item J1 as presented.

J. Employment — Education Support Professionals

1) the employment of the following named education support professionals for the
2025-2026 school year with wages in accordance with District schedules:

Effective

Name Position Location Date

Abel, Amber Digital Learning Support Assistant Hamilton 8/14/25
Adams, Christine Special Ed Paraprofessional High School 8/14/25
Adams, Rachel Health Professional (RN) Hamilton 8/14/25
Ainke, Elida Safe Schools Paraprofessional ASPIRE 8/14/25
Aittarhouzaft, Loubna Special Ed Paraprofessional Washington 8/14/25
Alvarez, Maria Preschool Paraprofessional Butterworth 8/14/25
Andrews, Tresa Parent Coordinator Wilson 8/14/25
Antle, Anna Special Ed Paraprofessional Butterworth 8/14/25

Aumuller, Tim Ed Tech Paraprofessional High School 7/08/25
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Avila, Kelli

Awi, Law
Barbosa, Antonia
Bargren, Mary
Bauer, Dixie
Benson, Sarah
Bitner, Connie
Blackert, Jamie
Blucker, Courtney
Boehle, Kerri
Bowman, Theresa
Braud, David
Brooke, Charles
Brotherton, Jessica
Bryant, Elizabeth
Bullock, Bridget
Burrill, Jennifer

13

Health Professional (RN)
Parent Coordinator I
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
Parent Coordinator II

Library Paraprofessional
Health Professional (RN)
Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
DLSA

Health Professional (RN)
Academic/Behavior Para
Elementary Building Supervisor
Reading/Math Interventionist

Calderone-Williams, Margaret Special Ed Paraprofessional

Callahan, Amie
Campbell, Heidi
Campos, Lindsay
Carnahan, Dawn
Carpenter, Sarah
Carroll, Mary
Castillo, Nikki
Chappell, Lydia

Clendenny, Elizabeth

Compton, Christin
Condit, Alyssa
Connor, Isabelle
Covington, John
Cruz, Ashley
Cruz, Morgan
Cruz, Tara
Curtin, Rosa
Daniels, Ikuyo
Dare, Kayla
Davis, Stephanie
DeGryse, Becky
Devlin, Christina
DeVrieze, Tara
Douglas, Karin
Dufty, Beverly

Duyvejonck, Kimberly

Dykhuizen, Tara
Ekstrom, Jennifer
Ellis, Aminn
Engling, Tracy
Evans, Mary Ann
Evans, Sydney
Farrell, Kate

Accompanist

Special Ed Paraprofessional
Special Ed Paraprofessional
Health Professional (RN)
Special Ed Paraprofessional
Accompanist
Academic/Behavior Para
Special Ed Paraprofessional
Health Clinic Clerk
Special Ed Paraprofessional
Administrative Assistant

Special Ed Paraprofessional
Special Ed Paraprofessional
Digital Learning Support Assistant
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Reading/Math Interventionist
Health Professional (RN)
Reading/Math Interventionist
Special Ed Paraprofessional
Special Ed Paraprofessional
Digital Learning Support Assistant
Lunchroom Aide

Special Ed Paraprofessional
Breakfast/Lunchroom Aide
Special Ed Paraprofessional
Lunchroom Aide

Lunchroom Aide

Lunchroom Aide

Elementary Building Supervisor
Breakfast/Lunchroom Aide

Parent Coordinator 11

June 23, 2025

High School 8/14/25
Jane Addams 8/14/25
Lincoln-Irving 8/15/25
High School 8/14/25
Bicentennial 8/14/25
Roosevelt 8/14/25
Hamilton/Franklin 8/14/25
Wilson 8/14/25
Hamilton 8/14/25
Roosevelt 8/15/25
Roosevelt 8/14/25
Washington 8/14/25
Roosevelt 8/14/25
Roosevelt 8/14/25
John Deere 8/14/25
Bicentennial 8/12/25
Roosevelt 8/14/25
Bicentennial 8/14/25
High School 8/14/25
Roosevelt 8/14/25
Roosevelt 8/14/25
John Deere 8/14/25
Washington 8/14/25
John Deere/Wilson 8/14/25
Wilson 8/14/25
Roosevelt 8/14/25
John Deere/Hamilton/Wilson 8/14/25
Wilson 8/14/25
Jane Addams 7/22/25
Jefferson 8/14/25
Washington 8/14/25
Roosevelt 8/14/25
Bicentennial 8/14/25
Hamilton 8/14/25
Jefferson 8/15/25
Jane Addams 8/14/25
Butterworth 8/14/25
Jane Addams 8/14/25
Jefferson 8/14/25
Franklin 8/14/25
Logan 8/14/25
Willard 8/15/25
Bicentennial 8/14/25
Logan 8/15/25
Logan 8/14/25
Bicentennial 8/15/25
Franklin 8/15/25
Butterworth 8/15/25
Logan 8/12/25
Jane Addams 8/15/25
Butterworth 8/15/25
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Ferry, Mary

Finch, Elizabeth
Finch, Julia

Flores, Martha

Fox, Traci

Francis, Robyn
Franks, Dorinda
Freeborn, Erin
Garcia Vargas, Maria
Garcia, Griselda
Garrison, Lynn
Gellerstedt, Sabrina
Giza, Elizabeth
Gonzales, Helen
Gottwalt, Christine
Greiner, Samantha
Griffin, Dana
Gutierrez, Camila
Hacker, Catalina
Harper, Karlee
Hawotte, Terri
Hayes, Amy
Hernandez, Susanna

14

Breakfast/Lunchroom Aide
Hall Security

Special Ed Paraprofessional
Lunchroom Aide

Ed Tech Paraprofessional
Lunchroom Aide
Lunchroom Aide

Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
DLSA

Special Ed Paraprofessional
Health Professional (RN)
Lunchroom Aide
Lunchroom Aide
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
Digital Learning Support Assistant
Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional

Hernandez Villasenor, Veronica Lunchroom Aide

Hodson, Katie
Hoffstatter, Lauryn
Holman, Julie
Holman, Julie
Hoogheem, Amber
Hovonick, Brandy
Hoyt, Amber
Hull, Elizabeth
Hunt, Cynthia
Hurd, Lori
Irambona, Jeanine
Jackson, Pamela
Jacobs, Patricia
Jasper, Matthew
Jecks, Aunica
Johanson, Lindsey
Johnson, Julie
Kale, Stephen
Keesecker, David
Kelly, Rhonda
Killian, Erica
King, Beverly
Koffecto, Delali
Kooken, Leslie
Kpego, Paula
Krontz, Joni
Lahoti, Rajeshree

Lunchroom Aide

Special Ed Paraprofessional
Reading/Math Interventionist
Breakfast Aide

Health Professional (RN)
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
ML Paraprofessional
Health Professional (RN)
Breakfast/Lunchroom Aide
Special Ed Paraprofessional
Parent Liaison

Special Ed Paraprofessional
Bilingual Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Health Professional (RN)
Hall Security

ML Paraprofessional
Reading/Math Interventionist
Preschool Paraprofessional
Lunchroom Aide

Preschool Paraprofessional

Washington
Wilson
High School
Lincoln-Irving
High School
Hamilton
Wilson
Butterworth
Lincoln-Irving
Lincoln-Irving
Butterworth
Wilson
Bicentennial
Hamilton
Franklin
Jefferson
Roosevelt
Lincoln-Irving
Willard
Jane Addams
Butterworth
Roosevelt
Bicentennial
John Deere
Logan
Logan
Roosevelt
Roosevelt
High School
John Deere
Bicentennial
Hamilton
John Deere
High School
John Deere
Logan
Willard
ASPIRE
Butterworth
High School
Jefferson
High School
Willard
High School
Washington
Wilson
Roosevelt
Hamilton
Jefferson
Bicentennial
Jefferson

June 23, 2025

8/14/25
8/14/25
8/14/25
8/15/25
7/08/25
8/15/25
8/15/25
8/14/25
8/15/25
8/14/25
8/14/25
8/14/25
8/14/25
8/15/25
8/15/25
8/15/25
8/14/25
8/14/25
8/14/25
8/15/25
8/15/25
8/14/25
8/14/25
8/15/25
8/15/25
8/14/25
8/14/25
8/15/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/15/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/14/25
8/15/25
8/14/25



Minutes, Board of Education Meeting

Lamrabet, Zainab
Lara, Ana
08/14/25

Lara, Miguel
Lara, Monica
Larson, Connie
Lauer, Kathryn
Lawhorn, Ashley
Leslie, Wilma
Liendo, Jessica
Limon, Maria

15

Parent Coordinator I
Special Ed Paraprofessional

Alternate Ed Paraprofessional
Reading/Math Interventionist
Special Ed Paraprofessional
Special Ed Paraprofessional
Reading/Math Interventionist
Special Ed Paraprofessional
Health Professional (RN)
Preschool Paraprofessional

Lopez de Villagomez, Marina Lunchroom Aide

Lopez, Anita
Lopez, Baily
Lopez, Carrie
Lueth, Lana
Luzano, Kelly
Mandle, Catherine
Mandolini, Anthony
Marlow, Eden
Martinez, Lilia
Martinez, Linda
Masias, Heidi
McBride, Janice
McGrew, Essence
McGuire, Jeanne
McMillion, Joe
Medina, Concepcion
Mendoza, Erica
Mielke, Amber
Miley, Tara
Miller, Isaac
Miner, Carrie
Mock, Jennifer
Moore, Charles
Moreno, Maria
Morris, Heather
Moseng, Lisa
Myers, Brandi
Naab, Ethan
Navarro, Rico
Neal, Tammy
Nelson, Deanne
O’Brien, Lisa
O’Brien, Tamera
Padilla, Ashley
Pancrazio, Jennifer
Park, Margery
Parry, Beth
Pearson, Michelle

Breakfast Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Lunchroom Aide

Preschool Paraprofessional
Breakfast/Lunchroom Aide
Special Ed Paraprofessional
Hall Security

Reading/Math Interventionist
Reading/Math Interventionist
Breakfast Aide

Digital Learning Support Assistant

Personal Care Attendant
Health Professional (RN)
Library Paraprofessional
Preschool Paraprofessional
Special Ed Paraprofessional
Health Professional (RN)

Ed Tech Paraprofessional
Special Ed Paraprofessional
Reading/Math Interventionist
Breakfast/Lunchroom Aide
Special Ed Paraprofessional
Hall Security

Reading/Math Interventionist
Special Ed Paraprofessional
Special Ed Paraprofessional
Preschool Paraprofessional

Digital Learning Support Assistant

Special Ed Paraprofessional
Health Professional (RN)
Reading/Math Interventionist
Library Paraprofessional
Preschool Paraprofessional

Perez Ayala, Hermelinda Breakfast/Lunchroom Aide

June 23, 2025

Washington 8/14/25
John Deere
ASPIRE 8/14/25
Lincoln-Irving 8/14/25
John Deere 8/14/25
High School 8/14/25
Washington 8/14/25
High School 8/14/25
Willard 8/14/25
Jefferson 8/14/25
Hamilton 8/15/25
Jane Addams 8/15/25
Hamilton 8/14/25
Wilson 8/14/25
Logan 8/15/25
Hamilton 8/14/25
Logan 8/15/25
High School 8/14/25
Jane Addams 8/15/25
Butterworth 8/14/25
Franklin 8/15/25
High School 8/14/25
John Deere 8/14/25
Franklin 8/14/25
Hamilton 8/14/25
Butterworth 8/15/25
Lincoln-Irving 8/14/25
Hamilton 8/15/25
Jefferson 8/14/25
Butterworth/L-I/Willard 8/14/25
Butterworth 8/14/25
Wilson 8/14/25
Jane Addams 8/14/25
John Deere 7/08/25
Wilson 8/14/25
Logan 8/15/25
Washington 8/14/25
John Deere 8/14/25
High School 8/14/25
Butterworth 8/14/25
Washington 8/14/25
Logan 8/14/25
Jefferson 8/14/25
Franklin 8/14/25
Hamilton 8/14/25
Lincoln-Irving 8/14/25
Bicentennial 8/14/25
High School 8/14/25
Jefferson 8/14/25
Lincoln-Irving 8/15/25
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Perez, Jaquelin
Pettit, Elizabeth
Pitman, Alecia

16

Preschool Paraprofessional
Library Paraprofessional
Special Ed Paraprofessional

Plascencia Perez, Blanca Breakfast/Lunchroom Aide

Pottebaum, Stephanie
Powell, Megan
Prado Avila, Juana
Prybil, Lindsay
Randle, Jamal
Raya Pena, Maria
Redell, Noell
Reiff, Kendra
Resch, Kristi
Rhea, Melissa
Riner, Tabitha
Roach, Kimberly
Roberts, Richard

Parent Coordinator II
Health Professional (RN)
Lunchroom Aide
Lunchroom Aide

Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
Digital Learning Support Assistant
Health Clinic Clerk
Preschool Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional

Rosario-Ramirez, Brianna Special Ed Paraprofessional

Rose, Amy
Rubingh, Heather
Rumley, Janice
Sancen, Gabriela
Sanchez, Brandon
Sanderson, Jozelynn
Self, Meggan
Sierra, Michelle
Smet, Deanna
Sparks, Monica
Spirewka, Katherine
Stanley, Michele
Stevens, Shayna
Sullivan, Cynthia
Sullivan, Eleanor
Summer, Kelly
Taylor, Mona

Terry, Angelica
Townsend, Danielle
Urbina, Simbry
Valdivia, Amanda
Valenzuela, Alicia
VanDam, Stacy
Vanlandschoot, Mary

VanSpeybroeck, Kevin

Verscha, Kari
Vicuna, Jahaira
Villagomez, Gabriela
Vital-Tapia, Maria
Walker, Nicole
Waydeman, Patricia
Whiles, Chris

White, Lauryn

Special Ed Paraprofessional
Special Ed Paraprofessional
Reading/Math Interventionist
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Reading/Math Interventionist
Digital Learning Support Assistant
Lunchroom Aide

Special Ed Paraprofessional

Ed Tech Paraprofessional

Special Ed Paraprofessional
Lunchroom Aide

Special Ed Paraprofessional
Special Ed Paraprofessional

Hall Security

Lunchroom Aide

Special Ed Paraprofessional
Parent Coordinator I

Digital Learning Support Assistant
Preschool Paraprofessional
Library Paraprofessional
Special Ed Paraprofessional
Bilingual Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Special Ed Paraprofessional
Lunchroom Aide
Breakfast/Lunch Aide
Breakfast Aide

June 23, 2025

Butterworth 8/14/25
Logan/Jane Addams 8/14/25
Wilson 8/14/25
Lincoln-Irving 8/15/25
Hamilton 8/14/25
Franklin 8/14/25
Lincoln-Irving 8/15/25
Hamilton 8/15/25
Logan 8/14/25
Lincoln-Irving 8/15/25
Bicentennial 8/14/25
High School 8/14/25
Washington 8/14/25
High School 8/14/25
Jefferson 8/14/25
Willard 8/15/25
John Deere 8/14/25
Bicentennial 8/14/25
Roosevelt 8/14/25
Wilson 8/14/25
Willard 8/14/25
Butterworth 8/15/25
High School 8/14/25
Logan 8/14/25
Wilson 8/14/25
Washington 8/14/25
Logan 8/14/25
Roosevelt 8/15/25
High School 8/14/25
Wilson 7/08/25
Logan 8/14/25
Jane Addams 8/15/25
Jefferson 8/14/25
John Deere 8/14/25
John Deere 8/14/25
John Deere 8/15/25
Butterworth 8/14/25
Lincoln-Irving 8/14/25
Hamilton 8/14/25
Jefferson 8/14/25
Roosevelt/Washington 8/14/25
Butterworth 8/14/25
Wilson 8/14/25
John Deere 8/14/25
Hamilton 8/14/25
Logan 8/14/25
John Deere 8/14/25
High School 8/14/25
Franklin 8/15/25
Bicentennial 8/15/25
Hamilton 8/15/25
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White, Lesley Digital Learning Support Assistant Jane Addams 8/14/25
Wiese, Molly Digital Learning Support Assistant/Library Paraprofessional
Bicentennial 8/14/25
Wiley, Penny Special Ed Paraprofessional Hamilton 8/14/25
Williams, Rebecca Special Ed Paraprofessional Logan 8/14/25
Witherspoon, Conni Special Ed Paraprofessional High School 8/14/25
Wood, Patricia Special Ed Paraprofessional Hamilton 8/14/25
Wyftels, Krista Digital Learning Support Assistant Bicentennial 8/14/25
Yerrapothu, Sarada ML Paraprofessional Jefterson 8/14/25
Young, Emily Special Ed Paraprofessional Washington 8/14/25
Zinke, Andrew Alternate Ed Paraprofessional ASPIRE 8/14/25
Zinke, Elida Safe School Paraprofessional ASPITE 8/14/25
Zinke, Miranda Special Ed Paraprofessional ASPIRE 8/14/25

Ayes: Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Lindsey Hines

Nays: None

Abstain: Jason Farrell, Chet DeSmet

-The Board of Education considered Consent Agenda Items S as presented:

A motion was made by Jason Farrell, seconded by Geoff Manis, that the Board of Education approve the
actions contained in Consent Agenda Item S as presented.

S.

Approval of Sponsored Continuing Education Course Credit with Rock Island-Milan
School District 41 and Western Illinois University

that the Board of Education approve a cooperative sponsorship by Moline-Coal Valley Unit
School District No.40 for Western Illinois University, Moline, Illinois, to provide continuing
education courses for Moline-Coal Valley School District No. 40 teachers pursuing their
Multilingual Endorsement, for a total cost not to exceed $15,000 for the 2025-206 school
year. See Exhibit D in the official minutes.

Ayes: Laura Sivertsen, Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis, Chet DeSmet

Nays: None

Abstain: Audrey Adamson

RESOLUTION TO ADOPT SCHOOL DISTRICT BUDGET FOR 2025-2026 FISCAL YEAR

A motion was made by Laura Sivertsen, seconded by Audrey Adamson, that the Board of Education
approve the Resolution authorizing the adoption of the Budget for the 2025-2026 fiscal year. See Exhibit
AA in the official minutes.

Ayes: Audrey Adamson, Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen,
Chet DeSmet
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Nays: None

APPROVAL OF CONSOLIDATED DISTRICT PLAN

A motion was made by Audrey Adamson, seconded by Lindsey Hines, that the Board of Education
approve the District’s Consolidated District Plan for the 2025-2026 school year, as required by the Illinois
State Board of Education. See Exhibit BB in the official minutes.

Ayes: Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson,
Chet DeSmet

Nays: None

APPROVAL OF CLINICAL EXPERIENCE AGREEMENT FOR STUDENT TEACHING
PROGRAM - MONMOUTH COLLEGE

A motion was made by Geoff Manis, seconded by Lindsey Hines, that the Board of Education approve
the Clinical Experience Agreement for the Student Teaching Program between Monmouth College and
Moline School District for the 2025-2026 school year. See Exhibit CC in the official minutes.

Ayes: Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon,
Chet DeSmet

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY SECTION
4 - OPERATIONAL SERVICES

A revised motion was made by Audrey, seconded by Laura Sivertsen, that the Board of Education waive
the second reading and allow the first reading to stand for both the first and second reading of Board of
Education Policies; 4:15 - Identity Protection and 4:120 - Food Services, as presented. See Exhibit DD in
the official minutes.

Ayes: Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell
Chet DeSmet

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 4:55 -
USE OF CREDIT & PROCUREMENT CARDS

A revised motion was made by Lindsey Hines, seconded by Jason Farrell, that the Board of Education
waive the second reading and allow the first reading to stand for both the first and second reading of
Board of Education Policy 4:55 - Use of Credit & Procurement Cards, as presented. See Exhibit EE in
the official minutes.

Ayes: Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell, Lindsey Hines,
Chet DeSmet
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Nays: None

Board Member Ramona Dixon inquired on why this policy change was not in the PRESS updates. Mr.
Gallo stated this is an internal change due to the number of vendors no longer accepting purchase orders,
so the district would like to increase the purchase limit for purchasing with the district credit card.

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 4:80 -
ACCOUNTING & AUDITS

A revised motion was made by Adurey Adamson, seconded by Laura Sivertsen, that the Board of
Education waive the second reading and allow the first reading to stand for both the first and second
reading for Board of Education Policy 4:80 - Accounting & Audits, as presented. See Exhibit FF in the
official minutes.

Ayes: Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis,
Chet DeSmet

Nays: None

APPROVAL OF FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:150 -
FACILITY MANAGEMENT & BUILDING PROGRAMS

A revised motion was made by Audrey Adamson, seconded by Ramona Dixon, that the Board of
Education waive the second reading and allow the first reading to stand for both the first and second
reading for Board of Education Policy 4:150 - Facility management & Building Programs, as presented.
See Exhibit GG in the official minutes.

Ayes: Audrey Adamson, Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen,
Chet DeSmet

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY FOR
SECTION 7 - STUDENTS

A revised motion was made by Ramona Dixon, seconded by Jason Farrell, that the Board of Education
waive the second reading and allow the first reading to stand for both the first and second reading for
Board of Education Policies 7:10 - Equal Educational Opportunities; 7:20 - Harassment of Students
Prohibited; 7:180 - Prevention of and Response to Bullying, Intimidation, and Harassment; and 7:185 -
Teen Dating Violence Prohibited, as presented. See Exhibit HH in the official minutes.

Ayes: Ramona Dixon, Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson,
Chet DeSmet

Nays: None
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APPROVAL OF FIRST READING OF REVISED BOARD OF EDUCATION POLICY 7:270 -
ADMINISTERING MEDICINES TO STUDENTS

A revised motion was made by Audrey Adamson, seconded by Ramona Dixon, that the Board of
Education waive the second reading and allow the first reading to stand for both the first and second
reading for Board of Education Policy 7:270 - Administering Medicines to Students, as presented. See
Exhibit II in the official minutes.

Ayes: Jason Farrell, Lindsey Hines, Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon,
Chet DeSmet

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 8:30 -
VISITORS TO AND CONDUCT ON SCHOOL PROPERTY

A revised motion was made by Lindsey Hines, seconded by Geoff Manis, that the Board of Education
waive the second reading and allow the first reading to stand for both the first and second reading for
Board Policy 8:30 - Visitors to and Conduct on School Property, as presented. See Exhibit JJ in the
official minutes.

Ayes: Lindsey Hines, Geoft Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell,
Chet DeSmet

Nays: None

AWARD OF BID - TRANSPORTATION SERVICES

A motion was made by Audrey Adamson, seconded by Jason Farrell, that the Board of Education award
the bid for transportation services for the 2025-2026, 2026-2027, 2027-2028 school years to Johannes Bus
Service, with the respective increase of 9%, 5%, and 5%. See Exhibit KK in the official minutes.

Ayes: Geoff Manis, Laura Sivertsen, Audrey Adamson, Ramona Dixon, Jason Farrell, Lindsey Hines,
Chet DeSmet

Nays: None

REPORTS., REQUESTS, AND OPEN DISCUSSION
Superintendent’s Report

Joining the meeting via zoom, Dr. Rachel Savage, Superintendent, first gave a shout out to Dr. Prybil,
Mr. Beem, and Mr. Etheridge this afternoon for sharing our story and our strategies of using the 5

essentials survey to drive improvement across all of our schools to a packed room here at the Model
Schools Conference. They did an excellent job and will be repeating their session tomorrow. Also
tomorrow, Principal Lynsy Oswald and a team from Hamilton Elementary will be presenting their
pathway to becoming a 2025 model elementary school two times as well. They, along with teacher teams
from John Deere and Wilson are representing our district well and I could not be more proud. School
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improvement is never done and while we have made gains in many areas, there is still much to do. We are
looking forward to continuing this work across all of our schools this coming school year.

Next, [ want to thank Mr. Gallo and Mr. Karstens for the great work they are doing keeping track of all of
our summer facilities projects, most notably all of the work taking place at Browning Field and the front
entries at both John Deere and Wilson. I know for many departments, summer is a slower time, a time to
take a break and step back from the action, but for finance and facilities there is much to get done in a
very short period of time and I am grateful for all that they do, never taking their foot off the gas, making
sure that our schools are ready for staff and kids for the first day of school.

Dr. Savage, also gave a big thanks to Mr. DeTaeye and the Human Resources department for wrapping up
nearly all of our hires for the coming year. It has been incredibly busy but they got an early jump,
especially on our hard to fill positions, and it has paid off. Our district continues to remain insulated from
the national teacher shortage and I am confident we will be starting the school year with all of our
positions filled with highly qualified professionals, and that is a huge win for our kids and our schools.

Lastly, within the past few weeks we have received the results from this spring's 5 essentials survey and
will be digging into that data throughout the next month. We are also looking forward to receiving the
unofficial results of our other performance data from this past school year in the coming weeks as well so
we can finalize our new PACE goals and get them ready to present them to the Board of Education in late
July or early August.

Financial Report - July 2024 through April 2025
Mr. Vince Gallo, Chief Financial Officer, provided a year-to-date financial review, highlighting revenue

and expense trends, with a focus on the first, second, and last pages of each packet for year-to-date data
and month end balances.

Student Board of Education Member Report
Abigail Greenlee, Student Board of Education Member, was not in attendance at the meeting.

Board of Education Member Open Discussion
Audrey Adamson, Board Member, expressed appreciation for the district’s summer programs,

highlighting the ability to provide engaging and impactful experiences for students, particularly through
partnerships with community resources like WQPT’s Summer of Adventure.

Board Member Jason Farrel informed all that Moline will be hosting the next Blackhawk Division
meeting in September.

Board Member Ramona Dixon thanked Dr. DeBaene for his service to the Moline School District and
wished him well in his new role as Superintendent of Morrison, Illinois.



Minutes, Board of Education Meeting 22 June 23, 2025

Chet DeSmet, Board Member, mentioned that Bob Beem was recognized a few weeks ago at the 8th
grade recognition and what a tremendous impact Mr. Beem has had at Wilson Middle School. The staff
honored Mr. Beem by naming an award in his honor.

A motion was made by Geoff Manis, seconded by Jason Farrell, all in favor, that the Board of Education
meeting be adjourned. Time: 6:35 p.m.

President Secretary



5. Communications, Public Comment and Participation

6. Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in the
Consent Agenda as presented.

Agenda, Board of Education 3 Monday, July 28, 2025
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July 28, 2025

Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in Consent
Agenda Items A through U as presented:

A. Employment — Certified Staff

1) the regular employment of the following named certified staff members for the
2025-2026 school year with wages in accordance with District schedules:

Hill, Ryan
ELA, John Deere Middle School
M.A. Degree, St. Ambrose University
To teach on a regular contract basis
Sixteen years previous teaching experience

Schimmel, Elizabeth
ELA, Wilson Middle School
B.A. Degree, Illinois State University
To teach on a regular contract basis
Four years previous teaching experience

White, Olivia
Grade 1, Jane Addams Elementary School
B.A. Degree, Augustana College
To teach on a regular contract basis
One year previous teaching experience

2) the temporary employment of the following named certified substitute teachers for the
2025-2026 school year with wages in accordance with District schedules:

Anderson, Marcus
McCoy, Rileigh
B. Employment - Summer School

the employment of the following named certified staff member for the Jump Start Summer
Learning Program with wages as determined in accordance with established rates of pay:

Name Position Location
Bousson, Anna Teacher Jane Addams
C. Salary Reclassification — Certified Staff

a change in salary classification for the following certified staff effective at the beginning of
the 2025-2026 school year:
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Dick, Stephanie from B.A. to B.A. +15
Fiems, Ali from M.A. to M.A. +30

Fournier, Maggie from M.A. to M.A. +30
Frakes, Anthony from BA. +15 to M.A.
Frederick, Jenna from B.A. +15 to M.A.
Harpole, Carol from B.A. to B.A. +15
Haverland, Max from M.A. to M.A. +30
McMillion, Lacey from B.A. to B.A. +15
O’Donnell, Samantha from B.A. to B.A. +15
Peterson, Rebecca from M.A. to M.A. +30
Stribling, Bradley from M.A. to M.A. +30
Swanson, Kara from B.A. to M.A.
Wetherell, Anna from M.A. to M.A. +30
Wismer, MacKenzie from M.A. to M.A. +30

D. Resignation for the Purpose of Retirement - Certified Staff

the resignation for the purpose of retirement of the following named certified staff members,
effective at the end of the 2028-2029 school year:

Name Position Location
Beem, Kelly Grade 4 Franklin
Brown, Daniel Dean of Students High School
Comp, Rebecca Grade 1 Hamilton

E. Resignation/Termination - Certified Staff

Effective
Name Position Location Date
Hobin, David Special Education High School 05/30/25

Hoffstatter, Renee Early Childhood SpEd Jefferson Early Childhood Center 05/30/25

F. Approval of Family Medical Leave Act — Certified Staff

that the Board of Education grant approval of a family medical leave for the following
certified staff members:

Effective
Name Position Location Date
Bennison, Logan  Social Studies John Deere Beginning tentatively 10/24/25

and lasting a total of 15 days

G. Appointment to Differential Assignment - Certified Staff

the appointment of the following named certified staff member to differential assignment,
effective for the 2025-2026 school year:

Name Position Location



Consent Agenda, Board of Education 3 July 28, 2025

Graf, Amy Grade Level Chair (Grade 1) (.50) Bicentennial
Holke, Jacquelyn Grade Level Chair (Grade 1) (.50) Bicentennial

H. Employment — Education Support Professional

the employment of the following named education support professional for the 2025-2026
school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Castaneda, Karen Read/Math Interventionist Lincoln-Irving  08/14/25
Erickson, Tiffani Special Education Paraprofessional =~ Washington 08/14/25
Ferguson, Emily Health Professional (RN) Roosevelt 08/14/25
Rangel, Maria Custodian Wilson 08/01/25

L Transfer/Reassignment

1) the transfer of Mary Vanlandschoot from Special Education Paraprofessional at Jefferson

2)

3)

4)

Elementary to Special Education Paraprofessional (PFAE) at Butterworth Elementary,
effective August 14, 2025.

the transfer of Casey Wallace from Split Shift Cafeteria/Deliveries/Exterior Custodial
position at the High School to the Split Shift Cafeteria/Kitchen Custodial position at the
High School, effective 08/01/25.

the transfer of Sarada Yerrapothu from ML Paraprofessional at Jefferson Early Childhood
Center to Special Education Paraprofessional at Jefferson Early Childhood Center,
effective 08/14/25.

the transfer of Julie Johnson from Bilingual Paraprofessional at Jefferson Early
Childhood Center to Special Education Paraprofessional at Jefferson Early Childhood
Center, effective 08/14/25.

J. Summer Employment - Education Support Professional

the temporary employment of the following named education support professional for the
Extended School Year Special Education Summer Learning Program with wages as
determined in accordance with established rates of pay:

Name Position Location
Avila, Kelli Health Professional (RN)  Hamilton/High School

K. Resignation/Termination - Education Support Professional

Effective
Name Position Location Date
Brotherton, Jessica Health Professional (RN) Roosevelt 07/08/25

Davis, Alice Parent Coordinator 11 Jefferson 07/16/25
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Garcia, Griselda Special Education Paraprofessional Lincoln-Irving  06/24/25
Gonzales, Helen Lunch Aide Hamilton 07/15/25
McCleary, Michael  Custodian High School 07/03/25

Appointment to Differential Assignment - Non-Certified

the appointment of the following named non-certified staff members to differential
assignment, effective for the 2025-2026 school year:

Alvarez, Adrian Assistant Grade 7 Football Wilson
Kirkhove, Chad Head Wrestling Wilson
Mama, Antaru Assistant Grade 7/8 Boys Soccer Wilson
Michna, Aiden Head Grade 7/8 Girls Tennis Wilson

Resignation/Termination to Differential Assignment - Non Certified

Name Position Location
Ventris, Austin Assistant 7/8 Wrestling Wilson
Ventris, Joseph Head 7/8 Wrestling Wilson

Payments for Board Approval

approval of payments:

Fund 1 Educational 3,741,024.87
Fund 2 Operations & Maintenance 699,994.78
Fund 3 Debt Service 0.00
Fund 4 Transportation 26,711.98
Fund 5 Retirement 458,524.83
Fund 6 Capital Projects 677,323.24
Fund 7 Working Cash 0.00
Fund 8 Tort Fund 386,625.10
Fund 9 Life Safety Code 2,760.00
Fund 10 Group Insurance 1,567,485.88
Fund 11 Student Activity 24.125.86
TOTAL 7,584,576.54

See Attachment No. 1.

Freedom of Information Act Requests

1) A Freedom of Information Act request was received from SmartProcure requesting all
current employee/staff contact information as of July 7, 2025. The District has responded
to this request.

2) A Freedom of Information Act request was received from Mackinac Center for Public
Policy requesting the number of people (union members) who are having dues withdrawn
from their paycheck and the total number of people covered by collective bargaining
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agreements for the first pay period in June 2025. The District has responded to this
request.

P. Acceptance of Gifts

1)

2)

A donation in the amount of $2,000 from BankORION to be utilized to further the
district’s mission.

A grant in the amount of $4,800 from Quad Cities Community Foundation - James
and Michelle Russell Charitable Fund to be allocated to the Bicentennial Fun Run 2025.

Q.  Facility Usage Request Recommended for Approval Subject to Compliance with Board
of Education Policy 8:20

1)

2)

3)

4)

5)

6)

Bartlett Performing Arts Center by Backstage Dance Company on Saturday, May 9, 2026
from 8:30 a.m. until 4:00 p.m. Building rental fees as stated in the contract.

Moline High School PE Center by Quad City Shockers Basketball for tryouts on
Saturday, September 13, 2025 from 5:00 p.m. until 8:00 p.m., Sunday, September 14,
from 10:00 a.m. until 1:00 p.m., and Wednesday, September 17, 2025 from 6:00 p.m.
until 9:00 p.m. Custodial fees will be billed at $54 per hour (Monday-Saturday) and $62
per hour on Sundays.

Bartlett Performing Arts Center lobby by City of Moline for documentary film screening
and community club fair on Wednesday, August 20, 2025 from 4:00 p.m. until 9:00 p.m.
Building rental fees will be waived.

Wharton Field House parking lot by City of Moline Fire Department for water hose
testing on August 11, 2025 through August 13, 2025 from 7:00 a.m. until 6:00 p.m.
Building rental fees will be waived.

Butterworth Elementary gymnasium by Moline Youth Football for picture day on August
21, 2025 from 4:30 p.m. until 7:00 p.m. Building rental fees will be waived.

Moline High School PE Center by Moline Blackhawks Baseball feeder program from
November 1, 2025 through April 1, 2026. Various times to be scheduled in closed
coordinated with Moline’s Athletic Director, Todd Thompson. Building rental fees will
be waived. Custodial fees will be billed at $54 per hour (Monday-Saturday) and $62 per
hour on Sundays.

R.  Approval of Employee Code of Professionalism

that the Board of Education approve the distribution of the Employee Code of
Professionalism. See Attachment No. 2.

S.  Approval of Flexible Savings Account
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that the Board of Education approve the District Insurance Committee’s recommendation to
update the Flexible Savings Account and use TASC for administering and processing
reimbursements. See Attachment No. 3.

T.  Engage Services - ECRA Group, Inc.

that the Board of Education approve the one-year agreement with ECRA Group, Inc.,
Arlington Heights, Illinois, at a cost not to exceed $39,500 for the 2025-2026 school year,
with services supporting school improvement and data-driven instructional practices
districtwide. See Attachment No. 4.

U. Engage Services - Educational Services & Software Agreements - Corrections
that the Board of Education approve the corrections for various educational services and

software agreements used districtwide for the fiscal year July 1, 2025 through June 30, 2026,
at the various amounts listed on the attached sheet. See Attachment No. 5.



TO:

FROM

DATE:

Attachment No. 2
07/28/25 Brd. Mtg.

Members of the Board of Education

Todd DeTaeye, Assistant Superintendent for Administration and Human ,ﬁ
Resources

July 24, 2025

SUBJECT:  Approval of Employee Code of Professionalism

Reason for Board Consideration: Board of Education approval is required for distribution.

Action Necessary: Board of Education approval is requested to distribute the Employee Code of

Facts:

Cost:

Professionalism to new and existing employees.

The Employee Code of Professionalism (ECOP) was created by a leadership team
consisting of representatives from all employee groups, the community, and the Board of
Education. The goal of the ECOP is to establish a set of standards that clearly articulate
the district’s expectations for employee behavior and conduct. In addition, the ECOP
helps to create an atmosphere of integrity and consistency for all employees. Should the
ECOP be approved for distribution, all employees will receive a copy of these
expectations at the time of hire and an electronic copy at the beginning of each school
year.

The administration is requesting that each Board Member sign the ECOP. Each
signature signifies the highest level of commitment to uphold the highest caliber of
professionalism to provide a quality education for all students.

N/A

Recommended Action: That the Board of Education approve the distribution of the Employee

Code of Professionalism.

Approved for Submission to the Board of Education

C-Aa oL

Dr. Rachel Sava
Superintendent of Schools




Attachment No. 3
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vince Gallo, Chief Financial Officer
Todd DeTaeye, Assistant Superintendent for Administration & Human Resources /@

DATE: July 24, 2025

SUBJECT:  Approval of Flexible Savings Account

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: At the May 27, 2025 Board of Education meeting, the Board approved the Insurance
Committee’s recommendation to update the District’s Flexible Spending Account and
approve the proposal from HSA Bank. On July 10, 2025, HSA Bank withdrew their
proposal. After receiving multiple quotes from other carriers, Total Administrative
Service Corporation (TASC) is the most favorable option.

Cost/Revenue: The cost for an Annual Membership with TASC is $200 each plan year.
Recommended Action: That the Board of Education approve the District Insurance Committee’s

recommendation to update the Flexible Savings Account and use TASC for administering
and processing reimbursements.

Approve for Submission to the Board of Education

R. Saa L

Dr. Rachel Savagg
Superintendent of Schools




Attachment No. 4
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Brian Prybil, Deputy Superintendent@

DATE: July 24, 2025

SUBJECT: Approval to Engage in Services with ECRA Group, Inc.
Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Approval is requested to engage in a one-year agreement with ECRA
Group, Inc. for services aligned to school improvement and professional
development for the 2025-2026 school year.

Facts: To strengthen instructional leadership, use data more strategically, and support schools
identified for targeted improvement, the Moline-Coal Valley School District will partner
with ECRA Group, Inc., an approved IL-Empower learning partner. Through this
partnership, all schools will have access to ECRA’s school intelligence platform, which
includes the School Improvement and My Students applications. These tools provide
building-level and classroom-level access to student academic growth and assessment
data, support progress monitoring, and help evaluate the academic return on investment
(ROI) of interventions and programs. Additionally, seven of our schools designated for
IL-Empower support will receive tailored professional development sessions from
ECRA to assist leadership teams in adopting evidence-based practices. ECRA’s support
will focus on leveraging assessment projection models for student goal setting and using
data analytics to improve outcomes. These services align directly with the District’s
School Improvement Plans and Title 1003 funding priorities.

Cost: The total cost for services will not exceed $39,500 for the 2025-2026 school year. This
includes: $18,150 for districtwide platform licensing and support. Up to $21,350 for
IL-Empower professional development services across seven schools. Funding will be
provided through Federal Title 1003 funds and other designated federal grant resources.

Recommended Action: That the Board of Education approve the one-year agreement with
ECRA Group, Inc., Arlington Heights, Illinois, at a cost not to exceed $39,500 for the
2025-2026 school year, with services supporting school improvement and data-driven
instructional practices districtwide.

Approved for Submission to the Board of Education

v )
Dr. Rachel Savage
Superintendent of Schools



Attachment No. 5
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Brian Prybil, Deputy Superintendent/@
Craig Reid, Director for Technology

DATE: July 21, 2025

SUBJECT: Engage Educational Services & Software Agreements - Corrections

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to enter into various educational services
and software agreements.

Facts: At the June 23rd meeting, the Board of Education approved a list of various software
agreements for the 2025-2026 school year. This letter outlines some corrections to the amounts
and vendors after receiving invoices since that meeting.

Cost: The corrected costs vary (see attached).

Recommended Action: That the Board of Education approve the corrections for various educational
services and software agreements used districtwide for the fiscal year July 1, 2025 through June
30, 2026, at the various amounts listed on the attached sheet.

Approved for Submission to the Board of Education

B AWANK_

Dr. Ratfiel Savage (J
Superintendent of Schools




Attachment No. 5
07/28/25 Brd. Mtg.

Product Name Vendor | Funding | App: on Comments
Embrace Digital | Embrace EdTech 500 Embrace charges 500
Records for import and export
Google Amplified IT EdTech 37,500 37,500 Wrong vendor listed.
Enterprise
License
Palo Alto Heartland Bus | EdTech 50,000 50,500 Increased amount for
Firewall Systems firewall services

renewal.
Palo Alto Heartland Bus | EdTech 0 15,000 URL filtering is a
Firewall URL Systems separate renewal.
Filtering
Raptor Guest Raptor EdTech 9,000 10,000 Increased from last
-Non MHS year.
SMART Bradfield EdTech 0 25,000 Our license expires in
Advantage November 2025.
VM Server Heartland EdTech 25,000 25,000 Wrong vendor listed.
Support
Remind 101 Remind Title 30,000 38,000 Increased cost.




7. Approval of Memorandum of Understanding between the City of Moline and
the Moline-Coal Valley School District No. 40 for the School-City Partnership
Agreement on Public Safety Drone Infrastructure

Recommended Motion: that the Board of Education approve the Memorandum of
Understanding between the City of Moline and the Moline-Coal Valley School District
No. 40 for the School-City Partnership Agreement on Public Safety Drone
Infrastructure from August 1, 2025, through July 31, 2030. See Attachment No. 6.
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Attachment No. 6
07/28/25 Brd. Mtg.

SCHOOL-CITY PARTNERSHIP AGREEMENT ON PUBLIC SAFETY DRONE
INFRASTRUCTURE

This Agreement made and entered into this day of , 2025,
by and between the CITY OF MOLINE, ILLINOIS, a municipal corporation, hereinafter
referred to as "City", and, the BOARD OF EDUCATION OF MOLINE - COAL VALLEY
SCHOOL DISTRICT NO. 40, a body politic and corporate, hereinafter referred to as "School
Board" or “District”.

WITNESSETH:

WHEREAS, 105 ILCS 5/101 et seq., provides that school boards have control of school
property and are responsible for pupil and staff safety; and

WHEREAS, Art. VII, § 10, Ill. Const. provides that school districts and cities may
contract to share any power not prohibited by law; and

WHEREAS, the City, with a population greater than 25,000, has plenary police powers
pursuant to Art. VII, § 6(a), Ill. Const.; and

WHEREAS, both the School Board and the City believe that installing an exterior police
drone and dock will increase pupil and staff safety and will benefit the community public safety
in a three-mile radius of Moline High School; and

WHEREAS, the City is willing to install such equipment at its expense if the School
Board permits such access.

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
hereinbelow, the parties hereto agree as follows:

Article I. Purpose.

The purpose of this Agreement is to establish the terms and conditions under which the
City of Moline Police Department will place and operate a Skydio drone and automated docking
station on the rooftop of Moline High School, located at 3600 Avenue of the Cities, Moline,
Illinois, to support public safety operations in the area. Furthermore, the purpose of this
Agreement is to establish certain operational guidelines, termination rights, and division of
liability.

Article II. Term.

The term of this Agreement is from August 1, 2025, to July 31, 2030, and can be
extended by mutual agreement.



Article ITI. Termination Rights.

3.1  Either party may terminate this Agreement for cause upon ninety (90) days
written notice delivered to the other party. "For cause” is defined for purposes herein as written
notice of deficiency which deficiency is not corrected to the mutual satisfaction of both parties
within fifteen (15) days after receipt of such notice.

3.2  Either party may terminate this Agreement without cause upon ninety (90) days
written notice delivered to the other party.

3.3  Termination of this Agreement under either 3.1 or 3.2 shall not relieve either party
of any obligation incurred up to and including the date of termination.

Article IV, City's Duties.

4.1  The City will furnish and install a Skydio drone and automated docking station
(“Equipment”) on the roof of Moline High School, 3600 Avenue of the Cities, Moline.

42  The City shall be solely responsible for all costs, including: purchase of the drone
and dock, installation of the Equipment, electrical work and internet cabling necessary for
functionality, and ongoing maintenance, repair, or replacement of the Equipment.

43  Following the installation of the Equipment, the City shall be responsible for
maintaining the Equipment for the duration of the term.

4.4. At the conclusion of the term, the City shall promptly remove the Equipment from
the property and restore the roof to its condition as it was prior to installation, or request
an extension of the term. Should the District need to access the roof for repair or
replacement where the Equipment is located, the City shall immediately move the
Equipment upon request from the District.

45  The City shall ensure that operation of the Equipment complies with all federal,
state, and local laws, including FAA regulations, and privacy rights under the Illinois
Constitution and the Fourth Amendment. Any drone use involving surveillance, audio, or
visual recording shall be conducted only under a valid legal basis, including but not
limited to exigent circumstances or judicial warrant, as may be required.

Article V. School Board Duties.

5.1 The District agrees to provide roof access to the City and its authorized
contractors for the purposes of installation, inspection, maintenance, servicing and
eventual removal of the Equipment.

52  The District consents to allow access for the physical network connections
required from the automated docking station ("Equipment”) to the City of
Moline's dedicated backbone switch located in room D100 of the Moline High School.

This switch is managed solely by Geneseo Communications and the City of Moline's IT



Department. The City of Moline is responsible for all network cabling, switch
configuration (via Geneseo Communications), and any additional data monthly charges
as determined by Geneseo Communications. Data captured by the drone is the exclusive
property of the Moline Police Department and will not be transmitted to the
District's network at any point.

Article VI. Ownership.

6.1  All Equipment installed pursuant to this Agreement shall remain the sole property
of the City of Moline Police Department.

6.2  Any data captured by the drone is the exclusive property of the Moline Police
Department for public safety use only and will follow retention set forth by laws of the
State of Illinois and policy of the Moline Police Department.

Atrticle VII. Miscellaneous

7.1 . Each party agrees to mutually indemnify, defend, and hold harmless the other party, its
officers, agents and employees, for any and all claims and demands, and resulting damages, costs
and expenses, including reasonable attorneys’ fees, of any kind or nature whatsoever arising
from the negligent or willful and wanton acts of such indemnifying party’s officers, employees,
and agents. The City further agrees to indemnify, defend, and hold harmless the District, its
officers, agents and employees, for any and all claims and demands, and resulting damages, costs
and expenses, including reasonable attorneys’ fees, of any kind or nature whatsoever arising
from the use of the Equipment. Whenever a demand or suit is made or filed against the
beneficiary of such duty to defend, indemnify, and hold harmless, that party shall promptly
notify in writing the burdened party of such demand or suit and such burdened party shall
promptly notify the benefited party of the name of the individual assigned to handle and defend
such demand or suit

7.2 Any change to this Agreement shall be in writing and approved by the governing
bodies of both parties. The Chief of Police and the designated School Board representative may,
however, approve nonsubstantive changes, i.¢., matters not affecting the daily charge, the billing
cycle, or the scope of authority, by reducing same to writing and executing same for the
respective parties.

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized agents to
sign and seal, if any, these presents the day and year first above written.



MOLINE-COAL VALLEY CITY OF MOLINE, ILLINOIS

SCHOOL DISTRICT NO. 40 a Municipal Corporation
‘ By
By
Board President Mayor
Attest: Attest:

Secretary ' City Clerk



8. Approval of Memorandum of Understanding with Project NOW Head Start
Recommended Motion: that the Board of Education approve the Memorandum of

Understanding between Project NOW Head Start and the Moline-Coal Valley School
District #40 for the 2025-2026 school year. See Attachment No. 7.
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Attachment No. 7

PrOjECt NOW 07/28/25 Brd. M
Community Action Agency HEAD START

(309) 792-4555 499 27™ Street - East Moline, IL 61244

MEMORANDUM OF UNDERSTANDING
2025 - 2026

This is a collaborative agreement between Project NOW Head Start and the Moline — Coal Valley School
District #40. It describes the intention and detailed plans for these entities to work in partnership to support the
early childhood care and education of the families of this community.

In order to support comprehensive services and support for the low-income families of the service area, both
parties agree to:

1. Establish and maintain lines of communication with participating Birth-to-Three Parental Training (hereafter called
0-3), Pre-K At Risk, Preschool For All Children, Preschool for All Extended Day Children and other formally
recognized Early Care and Education programs (hereafter called ECE programs).

2. Provide one another with eligibility criteria for program enrollment and waiting list priorities. Utilize these criteria
to make recommendations to families about the array of services for which they may be eligible and how to apply
for those services.

3. Establish and implement a process for making referrals of families from Project NOW Head Start to the ECE
partner programs vice versa, based on needs identified by the families and program and space availability. This
includes a process to:

e Expedite the transfer of screening results, determination and/or diagnosis of needs, and other records
between programs.

e Coordinate to provide dual enroliment options for as many eligible children as possible both ECE and either
home-based or center-based Head Start.

e Collaborate with IEP development process and the implementation of stated goals.

e Perfederal mandates, provide Development, Speech, Hearing and Vision screenings to the children enrolled
in the program within 45 days of enrollment.

e Collaborate in shared parent education activities to provide families with support in knowledge and skill
development.

e (Collaborate in providing joint opportunities for staff training and networking.

e Coordinate with schools to support children and families in making the transition Head Start to Kindergarten
through activities and interactions with the schools throughout the Head Start Program year.

e Coordinate, where possible, other activities outlined by the Improving Head Start for School Readiness Act of
2007. These include review and evaluation of curriculum objectives, joint staff training and implementation
of smooth transitions to public school.

This agreement remains in effect for the 2025 - 2026 school year. It will be reviewed, revised as needed, and
signed prior to the beginning of the next school year.

Signatures:
Authorized Representative of Moline — Coal Valley School District #40 Date
£
0 (/Lga/rmm lo /a? 5/32035
Authorized Representative of Project NOW Head Start Date

www.projectnow.org



9. Approve the Moline-Coal Valley School District strategic PACE goals and new
set of Community Commitments

Recommended Motion: that the Board of Education approve the Moline-Coal Valley

School District's strategic PACE goals and new set of Community Commitments. See
Attachment No. 8.
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MOLINE-COAL VALLEY

Attachment No. 8
07/28/25 Brd. Mtg.

Moline - Coal Valley School District

2025-2026 DRAFT SJigICTellof VW oN =M efot-1[S | '

Aligned to the lllinois 5 Essentials for School Improvement, Effective Leadership Sets the PACE

MOLINE-COAL VALLEY]

SCHOOL DISTRICT

People

Collaborative Teachers/ Staff
The staff is committed to the
school, receives strong
professional development,
works together to improve.

Strengthen support systems for high-achieving
secondary students, meeting a defined set of criteria, by
creating a new advanced academic advising service
called “ASCEND" to include such elements as:
expanded learning opportunities; increased high school
transition planning; family-involved goal setting; strategic
course selection; and alternative scheduling options. A
targeted professional learning plan for counselors and
other identified staff will accompany this goal. Product

SCHOOL DISTRICT

Create a Portrait of a Moline-Coal Valley School District Leader
with a collaborative group of stakeholders and further enhance
the Portrait of an Educator by creating a new recognition system
for students to honor educators reflecting the core competencies
at exemplary levels. Product

Establish a district stakeholder committee to develop an
implementation plan and guidelines for responsible use of
Artificial Intelligence (Al) in our schools. Product

Achievement
Ambitious Instruction
Classes are academically
demanding, engaging for
students by emphasizing
application of knowledge.

Implement a new rigorous digital learning platform and
blended teaching model, including differentiated learner
schedules for initial and recovered credit at the Aspire
Education Center and finalize policies for recovered
credit acquisition at Moline High School. Product

Develop and pilot a new pre-apprenticeship career pathway in
early childhood education, leading to a post-high school
Department of Labor Apprenticeship through a partnership with
Skip-a-Long (S.A.L.) Family and Community Services. Product

Increase the number of students in grades 3-8 scoring
at or above the 70th percentile by 5% from fall to spring,
on the Measures of Academic Progress assessment in
both English Language Arts and Math. Quantitative

By summer of 2028, MCV will meet or exceed the state average
in English Language Arts, Math, and Science proficiency on the
lllinois Assessment of Readiness (IAR), and all schools will be
rated “Commendable” on the lllinois School Report Card.
Quantitative

Community

Involved Families/
Community

Strong relationships are built
across the community to
support learning.

Reduce chronic absenteeism by 10% by launching a
new attendance campaign, strengthening monitoring
systems, and setting individual school attendance goals
which will include increased opportunities for family
engagement. Quantitative

Expand district marketing, branding, social media engagement,
and realtor outreach, with the launch of a new district tagline,
enhanced promotion of career pathways, district fast facts, an
updated community newsletter, a refreshed district website, and
the addition of video reels to broaden our digital reach.Product

Environment

Supportive Environments
School is safe, clean, conducive
to learning. Teachers have high
expectations, students have
support.

By summer of 2028, all five categories of the lllinois 5
Essentials survey (effective leaders, ambitious
instruction, collaborative teachers, involved families, and
supportive environment) will be rated

“Strong” Quantitative

Reduce minor discipline referrals by 10% by onboarding two tier
1 behavior support systems at identified schools: “Capturing Kids
Hearts” at Wilson and John Deere Middle Schools and “Boys
Town” at Aspire, Lincoln-Irving and Willard. Quantitative




MOLINE-COAL VALLEY
N § SCHOOL DISTRICT

ND AVENUE, MOLINE, IL 61265

2025 Revised District Purpose Statement

We are here to ignite a love for learning, build confidence, and empower every
student to dream big, overcome challenges, and shape their own future—with the
support of a strong and caring community.

2025 Revised District Set of Community Commitments

T

Foster Student Growth- We commit to providing students with the tools,
resources, and support they need to explore their interests, develop their
strengths, and achieve their full potential.

Create a Safe and Welcoming Space- We commit to ensuring every
student feels valued, respected, and supported every day.

Innovate for Learning- We commit to embracing innovative teaching
practices and personalized learning approaches to meet the diverse needs
of all students.

Strengthen Community Partnerships- We commit to actively engaging
families, businesses, and community organizations to expand learning
opportunities beyond the classroom.

Cultivate Resilience- We commit to creating a culture that encourages
perseverance, problem-solving, and adaptability in an ever-changing world.



10. Approval of First Reading of Updated Board of Education Policy 2:260 -
Uniform Grievance Procedure and 2:265 - Title IX Grievance Procedure

Recommended Motion: that the Board of Education accepts for first reading the updated
Board of Education Policies 2:260 - Uniform Grievance Procedure and 2:265 - Title IX

Grievance Procedure, as presented. See Attachment No. 9.
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TO:

FROM:

DATE:

Attachment No. 9
07/28/25 Brd. Mtg.

Members of the Board of Education
Dr. Brian Prybil, Deputy Superintendent@
July 24, 2025

SUBJECT:  Approve Updated Board Policies 2:260 - Uniform Grievance Procedure

and 2:265 — Title IX Grievance Procedure

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy

Facts:

Cost:

updates.

As part of the District’s ongoing policy review process and alignment with recent
PRESS recommendations, Policy 2:260 — Uniform Grievance Procedure has
been updated. The updates address the ruling in State of Tennessee v. Cardona,
which struck down the 2024 Title IX sex discrimination regulations and restored
the 2020 Title IX regulations. The policy was also revised for continuous
improvement.

Additionally, the footnotes were updated to reflect the recent amendments to the
Whistleblower Act (740 ILCS 174) by Public Act 103-867, which broaden the
scope of legal protections for whistleblowers.

Recall, the underlined text represents suggested new additions; whereas, the
strikethrough text represents suggested deletions.

None.

Recommended Action: That the Board of Education accepts for first reading the updated

Board of Education Policies 2:260 — Uniform Grievance Procedure and 2:265 —
Title IX Grievance Procedure, as presented.

Approved for Submission to the Board of Education

Dr. Racffél Savage
Superintendent of Schools




Aueust2024Apri] 2025 2:260
School Board

Uniform Grievance Procedure !

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the School Board, its employees, or its agents have violated his or
her rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy?, or

has a complaint regarding any one of the following: 3

1. Title Il of the Americans with Disabilities Act. 42 U.S.C. §12101 et seq. ¢

The tootnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

I State or federal law requires this subject matter be covered by policy and controls this policy’s content. This policy
contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and
conditions of employment is subject to collective bargaining upon request by the employee representative, even if the policy
involves an inherent managerial right. Employee grievance procedures are a mandatory subject of bargaining and cannot be
changed without the employee exclusive representative’s consent. This policy and its companion sample policy 2:265, Title
LX Grievance Procedure, are in addition to, and not a substitute for, the employee grievance procedure contained in a collective
bargaining agreement.

A grievance procedure is required by many civil rights acts and implementing rcaumnona including those listed. For the
sake of consistency and ease of administration, this policy consolidates all board grievance procedures, excluding Title X
sexual harassment complaints (see sample policy 2:265. Tirle IX Grievance Procedure) into one policy, except those contained
in collective bargaining agreements. See the cross rcft.rl.m,c; for thL, pollcus referring to this uniform grievance procedure
policy.

2 Including the phrase “guaranteed by the Smte or l‘cdcmt Constitution, State or federal statute, or Board policy” broadens
the scope of this policy beyond the ilum Iit;t(.d. Consult 11_1(: board attorney regarding whether to retain this phrase and/or to
otherwise limit the scope of this policy. &

3 The Individuals with Disabilities l-ducatmn f‘\Lt (lDH\) (20 U.S.C. §1400 et seq.) is not included in the list of statutes
that may serve as the basis ol a grievance, and attorneys disagree wht.l]u.r it should be. Many believe that IDEA provides the
exclusive remedy; others believe (hapincludihg IDEA-allows parents/guardians an opportunity to get their position before the
board. Unique and specific complaint resolution mechanisms are expressly provided under IDEA. Article 14 of the School
Code, and their respective implementing regulations. These mechanisms follow: (1) IDEA at 20 U.S.C. §1415 (procedural
-;aﬂ_Lueu‘Lh mcdiu!inn and LluL |irocmq)"f2) lDEA FLLlIIEllil)l]‘I at 7\4 (' F R.§ '3()(1 151-300.153 (state complaints), 300,506

))))) 5:14--8.02a (mediation and due process) and

5/ ]-:-A% ()"b (u.\(pcdlted duc pl uu,ss); and (4) 51‘)(.Cid| c(luunon rq__ulalmm at 2 " HLAdmm.Code §§226.560 (Mediation),

226.570 (State Complaint I’rm.gduru.s). and Subpart G (due process). A board that would like to include IDEA should consult
th board attorney.

4 The Americans with Digabilities Act Amendments Act (ADAAA) (Pub. L. 110-323), made significant changes to the
Americans with Disabilities Act’s definition of disability by broadening the scope of coverage. The ADAAA also overturned
a series of U.S. Supreme Court decisions that interpreted the Americans with Disabilities Act of 1990 in a way that made 1t
difficult to prove that impairments were a disability. The U.S. Equzli Emplovment Opportunity Commission’s (EEO(')
regulations, 29 C.F.R. Part 1630, are at;_www.ceoc.n
disability-discrimination-sww-eegepoviawsiivpes' Ey

Boards should consult with their attorneys :u’.ndmv how the ADAAA and its implementing regulations impact their
districts.

Title 11 of the ADA of 1990 also includes website accessibility. The Web Content Accessibiline Guidelines (WCAG)
Version 2.1, Level AA is the formal federal legal standard for public accommodation websites, including school districts. The
comphiance date for districts 1s 4-24-26 or 4-26-27. depending upon the size of the population where the district is located. 28
C.F.R. §§35.104 and 35.200 et seq. Sce tFhe U.S. Dept. ot Justice's Facr Sheet: New Rule on the Accessibiline of Weh Content
and Mobile Apps Provided by State and Local Governments (43-8-24). ¢ W ure
riule:. WCAG 2.1 1s available at: www.w3.org/ TR’ WCAG21. 105 ILCS 5 also ru]u;ru.\
\t.lmu] districts to ensure their /nternet websites or web services comply \\.Illl LL\ el AA of th‘ WCAG 2.1 or any revised
version of those guidelines. fnternet website or web service means “any third party online curriculum that is made available
to enrolled students or the public by a school district through the Internet.”™ Id

ccoc-disabihityv-related-resources/daws-and-regulations-related-
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2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq.. excluding Title IX
complaints eoverned by Board policy 2:265. Title IX Grievance Proceduie

2.3, Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 3

2.4, Discrimination and/or harassment on the basis of race, color, or national origin prohibited by
the llinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C.
§2000d et seq.: and/or Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000¢ et seq. (see
Board policy 2:270. Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited) ©

4.5, Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000¢ et seq. (see also number 4, above
for discrimination and/or harassment on the basis of race, color, or national origin)

5:6.Sexual harassment prohibited by the State Officials and Employees Ethics Act?, 5 ILCS
430/70-5(a); lllinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of

The footnotes are not intended 1o be part of the adopted policy: they should be removed before the policy is adopted.

5 See fin 4% discussion of website accessibility above. Sce
Accamlrlr)clum.'q Individuals with Disabilities. ;
61051105 3 5/22-95(b)(1)(B). added by P.A. 103-472, requi district to have an internal process for filing a complaint
regarding a violation of its policy (or policies) prohibiting diserimination and harassment on the basis of race, color, national
origin, and retaliation. Sample policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited. utlizes this policy as an internal complaint pi‘mu;s See also sample administrative procedure 2:270-AP,
Prevention and Response Program for Complaints of Discrimination and Harassment Based on Race, Color, and National
Origin. which includes dl[ll!llDl\'l] procedures to be followed when respondmg to complaints of discrimination and harassment
on the basis of race, color. and national origin.

the. discussion in f/n 2 of sample policy 8:70,

7 5 1LCS 430/70-5(a) requires governmental entities. (inc!uding school districts) to adopt an ordinance or resolution
establishing a policy to prohibit sexual harassment that contains certain prescribed elements. See sample policy 5:20.
Workplace Harassment Profiibited, at /n 3 and subhead Complaints of Sexual Harassment Made Against Board Members
by Elected Officials in sample policy 2:105, Ethiics and Gift Ban, for further detail. Complaints of sexual harassment made
against board members by fellow board members or other elected officials of governmental units must undergo an independent
review. which is not a term defined in the statute: Unlike the powers granted by the Ill. General Assembly to municipalities to
pass ordinances. school boards govem by rules referred to as policies. 105 ILCS 5/10-20.5. Further. school boards may only
exercise powers given to them that are consistent with the School Code that may be requisite or proper for the maintenance.
operation, and development of any school or schools under the jurisdiction of the board. 105 ILCS 5/10-20. School districts
are also required to create. maintain, and implement an age- 1ppropri1lc sexual harassment policy. 105 ILCS 5/10-20.69. Sce
sample policy 7:20. Harassment of .Stm.’c’m\ Prohibited. and its £n 9 for further information.

50 1LCS 205/3¢ requires a school district to post on its website and make available to news media specific information
about severance agreements that it enters into because an employee or contractor was “found to have engaged in sexual
harassment or sexual discrimination, as defined by the I1l. Human Rights Act or Title VII of the Civil Rights Act of 1964,
Consult the board attorney about the word found. It raises many practical application questions. e.g., when does the word
Jound wigger a board™s comphance responsibility pursuant to this law. Such questions include. but are not limited to:

1. Must a school board make a finding 1o wigger this requirement? If the severance agreement is entered into post-
termination, a record of board findings rarely exists.

Are charges for termination findings? Often superintendents submit charges for termination, but these are not
technically findings.

3. Are charges based on a complaint manager’s report and determination(s) findings under the law when a board still

has the ability to review and reject the complaimt manager’s determination(s)?

Next, contrast the above publication law with the Government Severance Pay Act (GSPA), 5 1LCS 415/10(a)(2). GSPA
prohibits an emplovee of a school district with contract provisions for severance pay from receiving any severance if he or she
is lired lor misconduct by the board. GSPA defines miscanduct to include sexual harassment and/or discrimination. Id. at
415/5.

Consult the board attorney about how to reconcile whether sexual harassment and/or sexual discrimination is misconduct
for which a severance would be prohibited under the GSPA, and therefore, not available to be published under 50 ILCS 205/ 3¢,
And for further discussion and other applicable transparency laws that apply to this issue, see also ['n 16 in sample policy
3:20. Workplace Harassment Prohibited.

ra
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1964, 42 U.S.C. §2000¢ et seq. (Title IX sexual harassment complaints are addressed under
Board policy 2:265, Title X Grievance Procedure) 8

6-7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 ¢

-n,@__._Bullymg, 105 ILCS 5/27-23.7 10

#:9. Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children 11

9:-10. Curriculum. instructional materials, and/or programs

+o-11. Victims’ Economic Security and Safety Act, 820 TLCS 180/

H-12. [llinois Equal Pay Act of 2003, 820 ILCS 112/

+213. Provision of services to homeless students

+3:14. Ilinois Whistleblower Act, 740 1LCS 174/ 12

+415. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy

Act, 410 ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42
U.S.C. §2000fF et seq. 13

hey should be remo

The footnotes are not intended 1o be part of the adopted polic

before the policy is adopted.

8 Consult the board attorney regarding proper filing and storage of these investigation documents, including whether
certain student-related investigation documents are sole possession records. a Family Policy Compliance Office (FPCO)-
created an exemption to the Family Education Rights Privacy FERPA) (20 U.S.C. §1232g). See Letter to Ruscio, 115
LRP 18601 (FPCO 12-17-14).

9105 ILCS 5/10-20.60 requires schools to |mplcmt.nt the 111, se uity grievance procedures when processing student
complaints about breastfeceding accommodations. Compldmant  must be informed that the board’s decision may be appealed
to the Regional Superintendent (or appropriate Intermediate Service Center Exccutive Director) and, thereafler, to the State
Superintendent. 23 1L Admin.Code $200.40. Note: C«,j"'tam claims brought under 105 ILCS 5/10-20.60 may also be covered
by the anti-discrimination protections of Title IX: consult the board attorney for further advice. Guidance from U.S. Dept. of
Education on Title IX requirements for pregnant and parenting  students (June 2013) is available at:
www2.ed.gov/about/oflices/list/ocr/rontpage/pro-studentsissues/sex-issucd)3.hunl.

10 A1) districts must have a policy on bullying. 105 ILCS 3/27-23.7. See sample policy 7:180, Prevention of and Response
to Bullying, Intimidation, and Harassment. The inclusion of buflving in the list of topics that may serve as the basis of a
grievance furthers the obligation to communicate this policy to students and their parents/guardians.

1 Parents/guardians of educationally disadvantaged children may sue a distriet for misuse of funds allocated by State
law for the benefit of such children. Novola v. Bd. of Educ.. 179 T11.2d 121 (1ll. 1997) (affirming the appellate court’s
conclusion in Noyola v. Bd: of Educ.. 284 [1L.App.3d 128 (1st Dist. 1996) that parents/guardians may pursue a claim to enforce
the requirements of the School Code but holding that the proper action for enforcement is by means of mandamus not an
implied right of action).

12

The Whistleblower Act (740 1LCS 174/). amended by P.A 103-867, includes school districts in the definition of
employer. It protects employees from employer rnnlmtmn for disclosing information to a government or law enforcement
agency. Seetion-3-alse740 1ILCS 174713, amen v AL J03-867, contains language prohibiting employers from retaliating
against employees who disclose m]mm.umn m a courl, an administrative hearing, or-before-a-legisiative-comimission oy
comnittee—or in any other proceeding budy wi hmn 1hL u11plo\ ec hd\ reaseneble-cause-te-balioven vood
';|i\|| belief that the- im'w'nmhnl RIS 1) violates-reveals-a-vielation-of a State or
i t to emplovees, public health, or safety. The 111,
False C Iaum AL[ (740 ILLS ITN ) mulmlcs \Lht)()] districts in its definition of Stare. A strict interpretation of this language
appears to allow school boards to colleet civil penalties and costs against someone making a false claim. Before disciplining
any employee, boards should thoroughly mvestigate the ramifications of these acts in consultation with their attorney and
liability insurance carriers,

13 The Genetic Information Nondiscrimination Act (GINA) (42 U.S.C. §20001T et seq.) is a federal law. Title [ addresses
the use of genetic information pertaining to health insurance. Title 11 protects job applicants, current and former employces,
labor union members, and apprentices and trainees from discrimination based on their genetic information. GINA covers
employers with 15 or more employees.
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+3-10. _Employee Credit Privacy Act, 820 ILCS 70/ 14

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this
arievance procedure. The Complaint Manager will not require a student or parent/guardian complaining
of any form of harassment to attempt to resolve allegations directly with the accused (or the accused’s
parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable!S resolution of a complaint filed under this policy shall
not be impaired by the person’s pursuit of other remedies, ¢.g., criminal complaints, civil actions, ctc.
Use of this grievance procedure is not a prercquisite to the pursuit of other remedies and usc of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultancous investigation under this policy.

The foatnotes are not intended o be part of the adopted policy: they. should be remaved before the palicy is adopted,

GINA broadly defines genetic information to include information about an individual’s genetic tests, their family
members. and. among other things. the manifestation of a disease or disorder in the individual or the individual’s family
members. Information about an individual's or family member’s age or gender is excluded from genetic information. Its
remedies mirror those available under a Title VII of the Civil Rights Act claim: back pay. reinstatement. attorneys” fees and
compensatory and punitive damages. Retaliation against an individual who brings a claim under GINA is also prohibited.
Federal regulations are available at 29 C.F.R. Part 1635, and background information on these regulations is available at:
www.ecoc. govgenctic-information-discriminationswwi-ecocseviresulations—related-penete-disernminat An FAQ
entitled FFAQs on the Genetic Information Nondiserimination Aet is available at: www.dol.gov/agencies/ebsa/laws-and-
regulations/laws/gina,

The 1. Genetic Information Protection Act (GIPA) (410 ILCS 513/) also prohibits employers from making employvment
decisions on the basis of any employee’s genetic testing information and from penalizing employees who do not want to
disclose their genetie information as part of a workplace wellness program. GIPA includes the federal GINA's definition of
genetic information and ¢reates more stringent obligations on I, employers. While the federal GINA exempts small employers
(those with less than 15 employees), Hlinois™ GIPA covers all employers, even those with one employee. GIPA also provides
penalties for negligent and intentional mishandling of genetic information. Note that Title [T of GINA does not preempt GIPA's
greater protections to [hinois employees.

Before using any sort of genetic information, consult the board attorney for guidance regarding GINA's and GIPA's
specific applications to the district and how these laws integrate with other related federal laws, such as the Family and Medical
Leave Act (29 U.S.C. §2612 et seq.) and the ADA, and State laws governing time off for sickness and workers™ compensation.

HOH.

14820 1ILCS 70/, Unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position, an employer may not: (1) refuse to hire, discharge, or otherwise discriminate against an individual with respect 10
employment because of the individual’s credit history or credit report; (2) inquire about an applicant’s or employee’s credit
history: or (3) order or obtain an applicant’s or employee’s credit report from a consumer reporting agency. The Act identifies
circumstances that permit a satisfactory credit history to be a job requirement, such as. when the position’s duties include
custody of or unsupervised access to cash or marketable assets valued at $2.500 or more. 820 [LCS 70/10(b). A person who
1s ijured by a violation of this Act may bring a civil action to obtain imjuncuve relief and/or damages. 820 ILCS 7025, The
court must award costs and reasonable attorneys” fees to a prevailing plaintifT. Id.

15 The phrase “prompt and equitable resolution”™ comes from Title IX implementing regulation 34 C.F.R. §106.8(ch)i24
which requires schools to “adopt: and publish—and-smplement grievance procedures ——that provide for the prompt and
cquitable resolution of complatpts-made-by-students: and employees—erother-tndividusls-who-are parbeipating-orattempime
e-parbicipate-th-the-reciplentseducaionprogram-of-actiivity complaints™ ofalleging sex discrimination.
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Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District’s main office
is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may
do so by filing a complaint with any District Complaint Manager. The Complainant shall not be required
to file a complaint with a particular Complaint Manager and may request a Complaint Manager of the
same gender.16 The Complaint Manager may request the Complainant to provide a written statement
regarding the nature of the complaint or require a meeting with a student’s parent(s)/guardian(s). The
Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and Response
to Bullying, Intimidation, and Harassment, in addition to any irgf?f)’onse required by this policy.

For any complaint alleging sex discrimination that, if trueg u]d implicate Title IX of the Education

Amendments of 1972 (20 U.S.C. §1681 ct scq.), the Titfe 1X Co;c};gmator or designeel!7 shall process
and review the complaint under Board policy 2:265,-Title IX Grievarige Procedure.

For any complaint alleging harassment on the basnsm of race, ﬁ%olor or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discriminatio d Harassment on the Basis of Race, Color, and
National Origin Prohibited, in addition to;;

For any complaint alleging sexual harassn
Harassment Prohibited the Nondiscrimin

that policy, in addition to any response required by this
tion under Board policy 5:120, Employee Ethics; Code

of Professional Conduct, i

Investigation Proces:

will not be disclosed g(__g;ept:f:l) as requlred by law. thls policy, or any collective bargaining agrecement,
(2) as necessary to fully‘investigate the complaint, or (3) as authorized by the Complainant.

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopied.

16 This is a best practice.

7 “Title IX Coordinator or designee™ is used where Title IX is implicated. In contrast, if Title 1X is not implicated,
*Nondiscrimination Coordinator or a Complaint Manager or designee™ is used (see the last paragraph under the Filing a
Complaint subhcad).

18 gee sample administrative procedure 5:120-AP2. Emplovee Conduct Standards, and its exhibit 5:120-AP2, E.
Expectations and Guidelines for Emplovee-Student Boundaries.

19 This policy gives complaint managers the flexibility 10 appoint another individual to conduct an investigation. which
may be appropriate in cases where the neutrality or efficacy of the complaint manager is an issue, and/or where the district
wishes to have the expertise and related attorney-client and work product privileges that an in-house or outside attomey may
afford an investigation. Such alternative appointments are ofien made in consultation with the superintendent or other district-
level administrator (except in cases involving complaints about those individuals).
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The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy,
or any collective bargaining agreement, (2) as necessary to fully mvestigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complamt under this
policy about the status of the investigation. Within 30 school business days after the date the complaint
was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If'a complaint contains allegations involving the Superintendent or Board member(s). the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall provide his or her written decision to the Complainant and the accused?? as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard. 21

Within 10 school business days after receiving the Superintendent’s decision, the Complamant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to
the Board. :

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall affirm,
reverse, or amend the Superintendent’s decision or direct the Superintendent to gather additional
information. Within five school business days after the Board’s decision. the Superintendent shall
inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s). within 30
school business days after receiving the Complaint Manager’s or outside investigator’s report, the
Board shall provide its written decision to the Complainant and the accused,?? as well as to the

Complaint Manager.
This policy shall not be construed to create an independent right to a hearing before the Superintendent
or Board. The failure to strictly follow the timelines in this grievance procedure shall not prejudice any
party. 23

The footnotes are not intended to be part of the adopted poliey: they should be removed before the policy is adopred
20 {1sine 2 consistent:delive ethod that allows the distric rerify the date of receint is a best practice. e saistered
Jsing a consistent delivery method that allows the district to verity the date of receipt is a best practice, ¢.g.. registered
mail, return receipt requested, and/or personal delivery.

21 Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of the evidence, not
necessarily established by the greater number of witnesses testifying to a fact but by evidence that has the most convincing
torce.” See Black's Law Dictionaryv, ih ed. 2019.

22 See /n 20, above,

= The 1. sex equity regulations require districts to have “specific timelines for completion of cach step and rendering
of a written decision, and shall provide for final appeal of grievance decisions made at the system level 1o the svstem’s
governing board.” 23 1L Admin.Code §200.40(c)(1). To avoid arguments over these timelines, this sample policy provides
that the failure 10 stnictly follow the timelines does not prejudice any panty. The grievance procedure is worthless if complaints
are not thoroughly and promptly investigated.
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Appointing a Nondiscrimination Coordinator. Title [X Coordinator, and Complaint Managers 24

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.

The Nondiser s
Coordinator to coordinate the District's efforts to comply with Title IX, 25

rdipatoralso-servesas-the PistrietsSuperintendent shall appomt a Title IX

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District’s
Nondiscrimmation Coordinator may be appointed as one of the Complaint Managers

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title IX Coordinator, and the
Complaint Managers. 26

The footnates are not intended 1o be part of the adopted policy; they should be removed before the policy s adopted.

24 While the names and contact information are required by ld\\' to be listed, they are not part of the adopted policy and
do not require board action. This allows for additions and amendments to the names and contact information when necessary.
It is important for updated names and contact information to be inserted into this policy and regularly monitored.

A district’s Nondiscrimination Coordinator often also serves as its Title IX Coordinator. Best practice is that throughout
the board policy manual, the same individual be named as Nondiserimination Coordinator. In contrast, Complaint Managers
identified i individual policies may vary depending upon local district needs,

25 Title IX regulations require distriets to designate und authorize an employee to coordinate eiforts to comply with Title
IX and to refer to_that emplovee as the 7itle [N Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Tile 1X
Coordinator by name. office address. cmail addressyand telephone number. Id, If a district_has more_than one Title 1X
Coordinator. it should designate one otiits Title IX Coordinators 1o retain ultimate oversight 1o ensure the district’s consistent
comphance with 1ts responsibihitics under Title IX and its implementing regulations.

A_district_mustprominently displav_its Title IX nondiscrimination policies (this policy 2:260. Uniform Grievaice
Procedure, and policy 2:265, Title 1X Giievanc !unuhm) and contact information for its Title 1X Coordinator on its
website, i any, and in cach handbook made available to students. applicants for employment, parents ‘vuardians, employees,
and collective bargaining units. 34 C.I'.R. §106.8(a) and (b). Notifications must state_that nondiscrimination extends 1o
emplovment. and that iuquin’ca about the applicaton of Title 1X and its regulations may be referred to the district’s Titde 1X
coordmator. 10 the U.S. Dept.of Education’s Assistant Secretary of Education. or both. 34 C.F.R. §106.8(b). Sce sample
exhibit  2:250-12. Imumimrm Availabie  District  Public  Records _and _Web-Posted  Reports__and _ Records Fhe
Newpebiseriation aind e dN Coordmaton s need ot bethe samepersan—Hthe distrietusesasepamie-bide - Coorditator
who does not abo serve axthe Nondisermnuation Coordinator t!elclc-——l'}w—\end-wa—rmm-ﬁmwhamehimwhﬂawhel verits the
Pistrict s hile - Conrdmator S imserta-hardetoni o oreate g pew Superintendent shatbappoint
a bt B Conpdinater to—covidinate o Distiet s—eflor &a—k}—‘umph—v«—i th—Fi l%e—[—\—i—hm—»m—&he—i-ﬂ ol
Nemdhsernation-Coordingtornnames-and contackitormation separatehei-this-peties:

RBest-practice—is—thai—thresshoni—the —hourd—pohiey—manuak—the same—indbddual-benumedas Nondiscrimmation
Covrdingtor brcontrast Complaint Manoaec s identified-incindividualb policies-may-vare dependinsupon-local district needs.

26 The board may include the following option to address publication of such contact information:

“The Superintendent or designee shall ensure that students, parents/guardians, employees. and members of the
community are informed of the contact information for the District’s Nondiscrimination Coordinator, Title IX Coordinator.
and Complamt Managers on an annual basis,”

Publicizing the contact information for the Nondiscrimination Coordinator and Complaint Managers through personnel
handbooks, student handbooks, and/or on the district’s website is a best practice. The 111 Principals Association (IPA)
maintains a handbook service that coordinates with PRESS material. Online Model Stuwdent Handbook (MSH). at:
www.ilprincipals.org msh/.
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Nondiscrimination Coordinator: Title IX Coordinator:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Managers:

Name Name

Address

Email Email

Telephone Telephone
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LEGAL REF.:

CROSS REF.:

2:260

. 5:20 (Wb;ikp]

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973,

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000c ct seq., Title VIl of the Civil Rights Act of 1964.

42 U.S.C. §2000ft et seqg., Genetic Information Nondiscrimination Act.

42 US.C. §1143] et seq., McKinney-Vento Homeless Assistance Act.

42 US.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 1LCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69,

/10-20.75, 5/10-22.5, 5/22-19, 5/22-95 (ﬁndl citation pending), 5/24-4, 5/27-1,

5/27-23.7, and 45/1-15. -

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials afid ‘Employees Ethics Act.

410 ILCS 513/, 11I. Genetic Infomgat:on Privac Act

740 ILCS 174/, WhistleblowerzAct. e

740 ILCS 175/, 11l. False Cladi fims

870]LCS 112/ Equ :
820 1LCS 180/, Vict

;_'p;;dlft. "Ban), 2:265 (Title 1X Gricvance Procedure), 2:270

arassment on the Basis of Race, Color, and National Origin
10 (Equal Employment Opportunity and Minority Recruitment),
€. Harassment Prohibited). 5:30 (Hiring Process and Criteria), 5:90

(Abuscd and Ncglcctcd Child Reporting), 6:120 (Education of Children with

4 f__Dleabllmes) 6:140 (Education of Homeless Children), 6:170 (Title ! Programs),
6:260 (Complaints About Curriculum, Instructional Materials, and Programs),

7:10 (Equal Educational Opportunities), 7:15 (Student and Family Privacy Rights),
7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:310 (Restrictions on Publications; Elementary Schools). 7:315
(Restrictions on Publications; High Schools), 8:70 (Accommodating Individuals
with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and
Concerns)
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REWRITTEN

April 2025 2:265

School Board

Title IX Grievance Procedure !

Sexual harassment affects a student’s ability to lcarn and an cmployee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District docs not discriminate on the basis of sex in any of its education programs or activities. and it
complies with Title IX of the Education Amendments of 1972 (Title IX) and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District’s education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title IX Sexual Harassment Prohibited

itle 1X) (20 U.S.C. §1681 et seq.) requires this subject matter be
his policy contains items on which collective bargaining may be
nd terms and conditions of employment. is subject 1o collective
entguye ven if the policy involves an inherent managerial right. Employee
[y‘% Jecl DF"’ﬁar;,ammg, dnd cannol be Lhang,ed \nthoul lhc meloyw eulusne

! Title IX of the Education Am
covered by policy and controls th
required. Any policy that imp
bargaining upon rcqucsl by lhc

except those Lonlﬁlned in (.O'ILCliVC Lammg agreemcms See the cross rclcrcnu:s for the pohuu rclurrmL 10 lhls Tlllc X
sexual harassment gncvanco proc&.dllre policy.

A district must have al least.gne policy explicitly stating it does not discriminate on the basis of sex in its education
programs or activitics undei itle.TX and its implementation regulations (34 C.F.R. Part 106). 34 C.F.R. §106.5(b)(1). Title
IX jurisdiction is geographically limited to discrimination against a person in the United States. 34 C.F.R. §106.8(d). While
all complaints of sexual harassment may not constitute sexual harassment under Title IX, Title IX’s reach is broad because an
alleged complainant or alleged respondent may be anyone in the District’s educational program or activity in the United Stales
— including applicants for employment, students, parents/guardians, any employee, and third partics.

234 C.F.R. §106.30. The definition of sexual harassment in the policy and in Title IX includes wnvelcone conduct. 1d.
However, case law does not always distinguish between weleome and winvelcome conduct. See Mary M. v. North Lawrence
Community Sch, Corp.. 131 F.3d 1220 (7th Cir. 1997) (8th grade student did not need to show that a school employee’s sexual
advances were wnmvelcome in order to prove sexual harassment).

3 34 C.F.R. §106.30. This behavior is commonly called guid pro quo sexual harassment. Sce 85 Fed. Reg. 30036, /n 94.
By using the term individual, Title IX regulations do not limit guid pro quo sexual harassment 1o situations where the provision
of an aid. benefit or service by an employee is conditioned on a current student s participation in unwelcome sexual conduct.
By way of example. quid pro quo Title 1X sexual harassment involving an employee and an individual other than a curvent
student may be implicated when: an employee tells a former student she can only get a letter ot recommendation if she
participates m unwelcome sexual conduct; an employce selects a volunteer for a. coveted field trip chaperone position if he
participates in umwelcome sexual conduct; or a supervisory employee subjects a subordinate employee to unwelcome sexual
conduct in exchange for a promotion.
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2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s
educational program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34
U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or stalking as
defined in 34 U.S.C. §12291(a)(36). 4

Examples of sexual harassment include, but are not limited to, touching, rape, sexual battery, sexual
abuse, sexual coercion, crude jokes or pictures. discussions of sexual experiences, teasing related to
sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment. 3

Education program or activity includes locations, cvents, or circumstances where the District has

substantial control over both the Respondent and the contcﬁm which alleged sexual harassment
6

occurs.

Formal Title IX Sexual Harassment Complaint means a documeﬁ?‘ﬁled by a Complainant or signed by
7 G,

the Title IX Coordinator/ alleging sexual harasement against a Res ndent and requesting that the

District investigate the allegation. $ -

Respondent means an individual who has been reporled to be the perpetrator of the conduct that could
constitute sexual harassment. ?

Supportive measures mean non- dlsmphndry, non-pumtlve individualized secrvices offered as
appropriatc, as reasonably available, and without feé of:charge to the Complainant or the Respondent
before or afler the fi lmg ofa Fpnﬁ Title X Sexual Harassment Complaint or where no Formal Title

The Supenmcndent or. des:gnee ill ensure that the District prevents and responds to allegations of
ar: fol]ow

1. Ensurés. lhdl the District’s comprchenslvc health education program in Board policy 6:60,
Curric ulum Crmtenr incorporates (a) age-appropriate sexual abuse and assault awareness and

The footnotes are not intended to be part of the adopied policy: they should be removed before the policy is adopted.

4 See sample exhibit 2:265-E, Title IX Glossary of Terms, for these definitions and other definitions of italicized terms
in this policy. Title IX regulations at 34 C.F.R. §106.30 contain pinpoint citations to the Violence Against Women Act
(VAWA) (34 U.S.C. §12291 et seq.) tor the definitions of dating violence, domestic violence, and stalking. VAWA was
reauthorized in 2022 and the citations changed: however. 34 C.F.R. §106.30 has not been updated. This policy uses the updated
VAWA citations.

534 CF.R. §106.30.

6 34 C.F.R. §106.44(a).

7Seefim 17 in sample policy 2:260. Uniform Grievance Procedure.

8 34 C.F.R. §106.30.

9 1d.

1019 Scc samplc administrative procedure 2:265-AP1. Title 1X Response. for further discussion of supportive measures.
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prevention programs in grades pre-K through 12,11 and (b) age-appropriate education about the

warning signs, recognition, dangers, and prevention of teen dating violence in grades 7-12.12

This includes incorporating student social and emotional development into the District’s

educational program as required by State law and in alignment with Board policy 6:65, Student

Social and Emotional Development.

Incorporates education and training for school staff as recommended by the Superintendent,

Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, Dean of Students, or a Complaint Manager. 13

3. Notifies applicants for employment,!4 students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title IX Coordinator by, at a
minimum, prominently displaying them on the District’s website, if any. and in each handbook
made available to such persons. 13

Making a Report
A person who wishes to make a report under this Title IX grievance procedure may make a report to

the Title IX Coordinator, Nondiscrimination Coordinator, -Bu

Building Principal, Assistant Building
Principal, Dean of Students, a Complaint Manager, or.any.employee with whom the person is
comfortable speaking. 16

!\)

School ecmployees shall respond to incidents of sexu: '.1”har1s<;mem by promptly making or forwarding
the report to the Title IX Coordinator. An employee who:fails to promptly make or forward a report
may be disciplined, up to and including discharg

12 Required b_ ,_!_(lrzrat 110/3.

13 105 ILCS 11073 ,
any person who facilitates‘an informal resolution process. 34 C.E.R. §106.45(b)(1)(iii). Title IX rules “[leave districts]
discretion to determine the ‘of training to other employees that will best enable the [district]. and its Title 1X Coordinator,
to meet Title IX obligations.” 85 Fed. Reg. 30114. Many attorneys agree the best practice is 10 train all district staft about the
definition of sexual harassment, the scope of the district’s education program or activity, all relevant district policies and
procedures, and the necessity to promptly forward all reponts of sexual harassment to the Title 1X coordinator. See sample
administrative procedure 2:265-AP1, Tiile IX Response.

14 4¢ your district is covered by Subpart C of Title IX, which “applies only to institutions of vocational education,
professional education, graduate higher education, and public institutions of undergraduate higher education,” amend this to
state “applicants for admission or employment.” 34 C.F.R. §106.15(d).

15 34 CFR. §106.8. Sce sample exhibit 2:250-E2, Immediately Available District Public Records and Web-Posted
Reports and Records.

16 Using “or any employee with whom the Complainant is comfortable speaking™ ensures Title 1X compliance because
Title 1X deems “any employee™ of an clementary or secondary school who has notice of sexual harassment or allegations of
sexual harassment to have actual knowledge. Therefore. a report to any employee triggers a district’s duty to respond. 34
C.F.R. §106.30. This policy contains an item upon which collective bargaining may be required. Any policy that impacts
wages, hours, and terms and conditions of employment is subject to collective bargaining upon request by the employee
representative. cven it the policy involves an inherent managerial right.
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The Superintendent shall insert into this policy and keep current the name, office address, email address,
and telephone number of the Title 1X Coordinator. 17

Title IX Coordinator:

Name

Address

Email

Telephone

Processing and Reviewing a Report

: (¥ discuss the ava;kablhty of supportive measures,
(2) consider the Complainant s wishes with respectto supportive meas"‘?es, (3) inform the Complainant
of the availability of supportive measures with ‘or Wlth(ﬁlt the filing of a Formal Title IX Sexual
Harassment Complaint, and (4) cxplam to the Compl nant the process for filing a Formal Title I1X
Sexual Harassment Complaint. '8

Further, the Title 1X Coordinator will analyzc the Teport'to identify and determine whether there is
another or an additional appropriate mcthod(s) for processing and reviewing it.!9 For any report
received, the Title IX Coordinator shall review Board policics 2:260, Uniform Grievance Procedure;

5:20, Workplace Harassment Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120,

Employee Ethics; Code of Professional Conducl and Conflict of Interest;2% 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment;
7:185, Teen DatingVioIeiice Prohibited; and 7:190, Student Behavior, to determine if the allegations
in the report require further action. -

The footnotes are not imcﬁacd 10 be part of the adopted policy: they should be removed before the policy is adopled.

17 Title 1X regulations require districts 10 designate and authorize an employee to coordinate its efforts to comply with
Title IX and 10 refer to that employee as the Title 1Y Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Title IX
Coordinator by name. office address. email address. and telephone number. Id. If a district has more than one Title 1X
Coordinator. it should designate one of its Title IX Coordinators to retain ultimate oversight to ensure the district’s consistent
compliance with its responsibilitics under Title IX and its implementing regulations. A district’s Nondiscrimination
Coordinator ofien also serves as its Title IX Coordinator. See sample policy 2:260. Uniform Grievance Procedure.

The Title IX Coordinator with ultimate oversight should be listed in this policy. While the name and contact information
is required by law to be listed. they are not part of the adopted policy and do not require board action. This allows for additions
and amendments to the name and contact information when necessary. It is important for updated name and contact
information to be inserted into this policy and regularly monitored.

18 Required by 34 C.F.R. $106.44(a) and (b) regardless of whether a formal Title IX sexual harassment complaint is
filed.

19 gee sample exhibit 2:265-E. Title IX Glossary of Terms, for a discussion ot Title 1X sexual harassment and non-Title
IX sexual harassment. Consult the board attorney for further guidance.

20 5o sample administrative procedure 5:120-AP2, Employee Conduct Standards.
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Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will investigate
it or appoint a qualified person to undertake the investigation. 2!

The Superintendent or designee shall implement procedures to ensure that all Formal Title 1X Sexual
Harassment Complaints are processed and reviewed according to a Title IX grievance process that fully
complies with 34 C.F.R. §106.45.22 The District’s grievance process shall, at a minimum: 23

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant where
the Respondent is determined to be responsible for sexual harassment, and by following a
grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective cvaluation of all relevant cvidefice — including both inculpatory and
exculpatory evidence — and provide that credibilityideterminations may not be based on a
person’s status as a Complainant, Respondent, or'witness,

3. Require that any individual designated by the:District as
decision-maker, or any person desxg,natcdfby' the District
process:

a. Not have a conflict of interest or-bias for or against complainants or respondents
generally or an individual Complainant or Respondent.

b. Receive training on the:definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process
(including hearings, appeal and informal resolution processes, as applicable), and
how to scrve impa )

4. Require that any individual d signated.by the District as an investigator receiving training on
issues of relevance;to create:an:inyestigative report that fairly summarizes relevant evidence.

itle IX Coordinator, investigator,
facilitate an informal resolution

The footnotes are not imcnﬂéd- 1§~bé part of the adopted policy: they should be removed before the policy is adopted.

21 This policy gives Title 1X coordinators the flexibility to appoint another qualified individual to conduct an
investigation. This may be appropriate when the neutrality or efficacy of the Title IX coordinator is an issue, and/or where the
district wishes 1o have the expertisc that an in-house or outside attomey may afford to an investigation. Alternative
appointments arc ofien made in consultation with the superintendent or other district-level administrator (except in cases
involving complaints about those individuals) and the board attorney. It a complaint involves the supcrintendent or other
district-level administrator, alternative appointments are often made in consultation with the board and the board attorney.

2234 CFR. §106.45(b). Sce sample administrative procedures 2:265-AP1. Title 1X Response, and 2:265-AP2. Formal
Title IX Complaint Grievance Process.

2334 CFR. §106.45(b)(1) lists the basic requirements for a grievance process.

24 Aside from the general training requirements of 34 C.F.R. §106.45(b){1)(iii). the DOE gives districts flexibility 10
determine certain training practices or techniques to best meet training requirements based upon their unique local conditions
and resources within their educational community. 85 Fed. Reg. 30120. Sce also 83 Fed. Reg. 30084 (declining to specity that
training of Title IX personnel must include implicit bias training. so long as training provides instruction on how to serve
impartially and avoid prejudgment of the facts at issue. conflicts of interest. and bias. and that training materials avoid sex
stereotypes).
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N

Require that any individual designated by the District as a decision-maker receive training?s
on issues of relevance of questions and evidence, including when questions and evidence about
the Complainant’s sexual predisposition or prior sexual behavior are not relevant,

6. Include a presumption that the Responcent is not responsible for the alleged conduct until a
determination regarding responsibility 1s made at the conclusion of the grievance process.

7. Include reasonably prompt timeframes for conclusion of the grievance process.

8. Deseribe the range of possible disciplinary sanctions and remedies the District may implement
following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard. 26

10. Include the procedures and permissible bases for the Complainant and Respondent 1o appeal.

I'1. Describe the range of supportive measures available to Complainants and Respondents.

12. Not require. allow, rely upon, or otherwise use questions or evidence that constitute, or seck
disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege. 27

Enforcement

Any District emplovee who is determined, at the conclusion of the grievance process, to have engaged
in sexual harassment will be subject to disciplinary action up to.and including discharge. Any third
party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who
is determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

25 While live hearings arc only required for postsecondary institutions, clementary and secondary schools may choose
to offer them as part of their grievance process. Consult the board attorney if the board wants the district to use a live
hearing in its grievance process.

Il using a live hearing during the grievance process. amend #5 by inserting the following underscored text: “Require that
any individual designated by the District as a decision-maker receive training on any technology to be used at a live hearing
and on issues of relevance of questions and evidence, including when questions and evidence about the Complainant’s sexual
predisposition or prior sexual behavior arce not relevant,”

26 33 CFR. §$106.45(b)(1)(vii) requires the Title 1X sexual harassment grievance process to state the standard of proof

it will use to determine responsibility of the respondent. The standard of proof selected must be applied “consistently to formal
complaints alleging Title IX sexual harassment regardless of whether the respondent is a student or an employee.” 85 Fed.
Reg. 30373, This sample policy uses the preponderance of evidence standard of proof, not the clear and convincing evidence
standard of proot. Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of the
evidence, not necessarily established by the greater number of witnesses testifying to a fact but by evidence that has the most
convineing force.”™ See Black’s Law Dictionarv. 11ih ed. 2019. Preponderance of evidence is the standard of proof used in
sample policy 2:260. Uniform Grievance Procedure. Clear and convincing is a higher standard of proof. requiring more than
preponderance of evidence but less than proof beyond a reasonable doubt. It means “evidence indicating that the thing to be
proved is highly probable or rcasonably certain.” See Black's Law Dictionary. 1ith ed. 2019, Consult the board attorney
regarding the appropriate standard of proof for the district, as well as implications if a different standard of proof is
used in this policy than in 2:260. Uniform Grievance Procedure. For boards that choose the clear and convineing evidence
standard of proof. delete “preponderarceeof and insent “clear and convincing.” Ensure the same standard of proof'is used in

2:265-AP2. Formal Title IX Complaint Grievance Process.

=! Examples of legally recogmized privileges include attorney-client privilege, doctor-patient privilege. and spousal
privilege. See 85 Fed. Reg. 30277.
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student behavior policies.28 Any person making a knowingly falsc accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under cxisting law., 29

Retaliation Prohibited 3¢

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or rcfused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure. 31

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employeecs, or suspension and expulsion, with regard to students.

LEGAL REF. 20U.S.C. §1681 et seq., Title IX of the : ‘ational Amendments of 1972; 34 C.F.R.
Part 106 -

Davis v. Momoc Coumv Bd. of Ed“uc 526 U" 629 (1999).

CROSS REF.: ir€), 5:10 (Equal Employment Opportunity and
lace Harassment Prohibited), 5:90 (Abused

;100 (Staff Development Program), 5:120

(Equal Educatlonal Opp rtunities), 7:20 (Harassment of Students Prohlblted)
7:180 (Prevenuon of and:Response to Bullying, Intimidation, and Harassment),
7:185%(Teen Dating . Violence Prohibited), 7:190 (Student Behavior), 7:255
(Students. Who arc Parents, Expectant Parents, or Victims of Domestic or Sexual
Vlolencc)

I

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

28 gee sample policies 7:190. Student Behavior. and 7:230. Misconduct by Students with Disabilities. See also sample
policies 7:200. Suspension Procedures. and 7:210. Expulsion Procedures, for due process requirements when student
suspension or expulsion is recommended following a determination of responsibility for Title IX sexual harassment.

29 Examples of rights the district or parties may exercise ancillary to this Title IX grievance procedure include, but are
not limited to: disciplinary processes for suspensions and cxpulsions of students under 105 ILCS 5/10-22.6: tenured teacher
dismissal proccedings under 105 1LCS 5/24-12: any other pre-termination process required by an applicable collective
bargaining agreement, employment policy or procedure. or employment contract: and student appeal of a sex equity grievance
decision under 23 HI. Admin. Code §200.40 (sce sample policy 7:10, Equal Educational Opportunities).

30 34 CFR.§106.71.

31 Retaliation complaints must be processed under sample policy 2:260, Uniform Grievance Procedure, because they
are covered under the district’s grievance procedure for resolving non-sexual harassment Title IX complaints. See 34 C.F.R.
§106.8(c). Title IX sexual harassment regulations state that “{cJomplaints alleging retaliation may be filed according to the
gricvance procedures for sex discrimination required to be adopted under §106.8(c).” 34 C.F.R. §106.71.
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11. Approval of First Reading of Updated Board of Education Policies for Section
5 - Personnel

Recommended Motion: that the Board of Education accept for first reading revised
Board of Education Policies for Personnel Section 5:60 - Expenses, as presented. See

Attachment No. 10.

Agenda, Board of Education 17 Monday, July 28, 2025

65



Attachment No. 10
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human )6
Resources )

DATE: July 24, 2025

SUBJECT:  Approve Updated Board of Education Policies for Section 5 - Personnel
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 5 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 5, Personnel which are minor in
stylistics, footnote or reference changes. Recall the underlined text represents suggested
new additions; whereas, the strikethrough text represents suggested deletions.

Based on PRESS recommendation and administration review, it is the recommendation of

administration that the Board of Education accept for first reading revised Board of
Education policies for Personnel Section 5:60, Expenses.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading revised Board
of Education Policies for Personnel Section 5:60 - Expenses, as presented.

Approved for Submission to the Board of Education

YZ%/MM/

Dr. Rachel Savage
Superintendent of Schools




Mareh-2020April 2025 5:60

General Personnel

Expenses !

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution.2 Money
shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any person
except the employee.? (2) anyone’s personal expenses.? or (3) entertainment expenses. Entertainment
includes. butis not limited to. shows, amusements, theaters, circuses, sporting events, or any other place
of public or private entertainment or amusement, unless the entertainment is ancillary to the purpose of
the program or event.® The District is not responsible for losses due to an employee’s own negligence,
losses due to normal wear, or losses due to theft, unless the theft was a result of the District’s

hould be removed before the policy is adopted.

The footnotes are not intended to be part of the adopred polic

I State law controls this policy’s content. 105 1LCS 5/10-9, 5/10-10, and 5/22-1 (no compensation allowed, conflicts of
interest prohibited); 105 ILCS 5/10-22.32 (expense advancements); 820 ILCS 115/9.5-added-by-PoA-+00-1094 (regulation
of employee expenditures under the 111 Wage Payment and Collection Act)(WPCA); the Local Government Travel Expense
Control Act (ECA) 50 ILCS 150/10 (regulation of travel expenses): and the Grant Accountability and Transparency Act
(GATA). 30 ILCS 708/130 (regulation of travel expenses under grants). See f/n 13 of sample policy 2:125, Board Member
Compensation; Expenses.

105 ILCS 5/10-22.32 states that “[t]he school board may advance to teachers and other certified employees the anticipated
actual and necessary expenses incurred in attending meetings that are related to that employee’s duties and will contribute to
the professional development of that employee.” This policy expands beyond those two categories (105 ILCS 5/10-20) of
employees, and the limited purpose of attending meetings, to reimburse all employees for approved expenses necessary for
the employee to perform his or her duties.

The WPCA, 820 ILCS 115/9.5-udded-brPAH04094 defines necessary expenditures as all reasonable expenditures
or losses required of the employee in the discharge of employment duties and that inure to the primary benefit of the employer.

This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours,
and terms and conditions of employment. is subject to collective bargaining upon request by the employee representative.,
even if the policy involves an inherenmt managerial right. If a local collective bargaining agreement contains a provision on
expenses, consult the board attorney about how this policy may impact it.

2 50 1LCS 150/10. See tns 4 through 8 in sample policy 2:125. Board Member Compensation; Expenses. for more
discussion.

For a sample resolution, see sumple exhibit 2:125-E3, Resoluiion 1o Regulate Expense Reimbursements.

3105 1LCS 5/10-22.32. The final paragraph of this law prohibits money for expenses to be advanced or reimbursed 1o
any person other than a board member or employee of the district.

4 Optional. Personal expenses are not defined in 50 ILCS 150/25 or 105 ILCS 5/10-22.32. Consult the board attorney
about this term and delete it only at the direction of the board attorney. Excluding personal expenses from advancements.,
reimbursements. and purchase orders is a generally-accepted best practice. The practice also aligns well with the State’s
widelv-accepted transparency movement. Reimbursing personal expenses is also a magnet for the media.

50 ILCS 150/25.
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negligence.” Employees must submit the appropriate itemized. signed, standardized form(s) to support
any requests for expense advancements, reimbursements, or purchase orders that show the following:8

. The amount of the estimated or actual expense, with attached receipts for actual incurred

expenses.

2. The name and title of the employee who is requesting the expense advancement or
reimbursement. Receipts from group functions must include the names, offices. and job titles
of all participants. ?

The date(s) of the official business on which the expense advancement, reimbursement, or

purchase order will be or was expended. 10

4. The nature of the official business conducted when the expense advancement, reimbursement,
or purchase order will be or was expended. 11

o

The Superintendent may advance expenses to teachers and other licensed employees for the anticipated
actual and necessary expenses to be incurred while attending meetings that are related to their duties
and will contribute to their professional development,!2 provided they fall below the maximum allowed
in the Board’s expense regulations. 13

Expense advancement requests must be submitted to the Superintendent or designee on the District’s
standardized estimated expense approval form for employees. After spending expense advancements,
employees must use the District’s standardized expense reimbursement form and submit to the
Superintendent: (a) the itemized, signed advancement voucher that was issued. and (b) the amount of
actual expenses by attaching receipts.!¥ Any portion of an expense advancement not used must be

The footnotes are not intended tobe part of the adopted policy: they should be removed betore the policy is adopted.

7 Optional. 820 ILCS HS!‘)M&Q&—#*;‘—P:—A.—]—B‘H—(MI. The purpose of this sentence is to provide information to

employees and the community about WPCA exclusions from reimbursable expenses.

8 50 ILCS 150/20. The School Code uses the term voucher for expense advancements (105 [LCS 5/10-22.32): the ECA
requires submission -of itemized, signed,  standardized forms. Both sample exhibits 3:60-El, Emplovee Expense
Reimbursement Form, and 5:60-E2, Emplovee Estimated Expense Approvael Form, incorporate voucher into the ECA's
requirement to use standardized forms. See f/n 12 below. and see also 'n 20 of sample policy 2:125. Board Member
Compensation; Expenses, for more discussion.

Additionally, while the: WPCA (820 ILCS 115/9.5(a)) allows employees to submit a signed statement regarding any
receipts when supporting documentation is nonexistent, missing. or lost, 820 [LCS 115/9.5(b) outlines that employers are not
liable for expenditure amounts that exceed the specifications or guidelines the emplover has established for necessary
expenditures. The ECA requires districts to establish such specifications and guidelines. 50 ILCS 150/10 and 20 (regulation
of travel expenses).

950 1ILCS 150/20(2) and (3). This sentence mirrors the statute. The term affices 1s not defined. Consult the board attorney
about whether inserting job titles would be sufficient for this requirement.

1014 at 4.

g

12105 1LCS 5/10-22.32 authorizes advancements for the listed items. This statute addresses expense advancements for
certain activities: its language pre-dates the ECA and is narrower than the ECA. This policy seeks to reconcile the differences
by separating advancements into a separate subhead. See ['n 8 above. and sce also /n 20 of sample policy 2:125, Board
Member Compensation: Expenses, lor more discussion.

13 50 1LCS 150/10 and 20, This phrase recognizes that while advancements are allowed in these situations, they should
remain below the maximum allowable renmbursement amount {MARA ) set by the board.

1450 1LCS 150120
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returned to the District.!S Expense advancements and vouchers shall be presented to the Board in its
regular bill process.

Reimbursements and Purchase Orders

Expense reimbursements and purchase orders may be issued by the Superintendent or designee to
employees, along with other expenses necessary for the performance of their duties, provided the
expenses fall below the maximum allowed in the Board’s expense regulations.

Expense reimbursements and purchase order approvals are not guaranteed and, when possible,
employees should seck pre-approval of expenscs!6 by providing an estimation of expenses on the
District’s standardized estimated expense approval form for employees, except in situations when the
expense is diminutive. When pre-approval is not sought, employees must seck reimburscment on the
District’s standardized expense reimbursement form for employees. Expense reimbursements and
purchase orders shall be presented to the Board in its regular bill process.

Use of Credit and Procurement Cards
Credit and procurement card usage is governed by policy 4:587Use of Credit and Procurement Cards.

Exceeding the Maximum Allowable Ex

All requests for expense advancements, reimbursem gnfs, and purch St rders exceeding the maximum
allowed in the Board’s expense regulations mayﬂoﬁ’l be approved wh

1. The Board’s resolution to regulate expensg%ls for such approval;

2. An cmerg,ency or other extraordmary cucuﬁg 1ce exists; and

¢ advancements) nor 50 ILCS 150/ (cxpense reimbursements and estimates) address
expenSL pre-appr uvul.\. 50 50/20 states: “an estimate if cxpensces have not been incurred ... or “a receipr ... if the
expenses have already been ifeiitred, ™ suggesting no pre-approval is necessary. However, pre-approval is a best practice, and
an employee who incurs expenses without pre-approval may run the risk that his or her expenses will not be approved. On the
other hand, submiiting estimated expenses for approval begs a pre-approval process, and some attorneys may read the law 10
require pre-approval of expenses. The pre-approval process also provides school officials with better information for tinancial
planning.

Consult the board attorney to determine whether a pre-approval process is appropriate for the district. If it is required,
ensure that_exinbit 2:125-E3, Resolution to Regulate Expense Reimbursements, reflects the district’s specific pre-approval

tequncmcms Fon an cmmplc ot a slandmdlzcd emmmm’ cxpeusc fonm that could be used as a form of prc-appm\ aI s\u

submn csnmatcd LXanSLS pr ov:dms. esnmatcd cxpcnses (50 ILCS 150/), expense advancements for thg specific activities
(105 ILCS 5/10-22.32). or a purchase order.

17 50 ILCS 150/ docs not define wmerxir-atowablorelmbursement-amort-+MARA). Consult the board attorney 10
assist with a conversation abom how much dlllhOI it\' the bmn d wishes to delegate to the supel imcndem for purposm of %cuim_

18 50 ILCS 150/10 and 15. See fin 13 in \dmpl_cpollcy 175 Board Membe; Compensation: E\pun('\ for more
discussion.
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Registration 19
When possible, registration fees will be paid by the District in advance.

Travel

The least expensive method of travel will be used, provided that no hardship will be caused to the
employee. Employees will be reimbursed for:

1. Air travel at the coach or economy class commercial airline rate. First class or business class
air travel will be reimbursed only if emergency circumstances warrant. The emergency
circumstances must be explained on the cxpense form and Board approval of the additional
expense is required. Fees for the first checked bag will be reimbursed.2 Copies of airline
tickets and baggage receipts must be attached to the expense form.

2. Rail or bus travel at actual cost. Rail or bus travel costs may not cxceed the cost of coach airfare.
Copies of tickets must be attached to the expense form to substantiate amounts.

3. Use of personal automobiles at the standard mileage rate appr oved by the Internal Revenue
Service for income tax purposes. The rcimbursement mdy not exceed the cost of coach airfare.
Mileage for use of personal automobiles in trips to from transportation terminals will also
be reimbursed. Toll charges and parking costs will be téimbursed.

4. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such use
must be explained on the expense form.

5. Taxis, airport limousines, ride sharing

Lodging é}ﬁg;%
Employees should reques%%%nferen

be reimbursed. Employees ou&p iiai expenses at checkout. If that is 1mpossnb]e deductions
for the charges shouldJ:&ma e:0n the expense form.

The footnotes are not intended to be part of (he adopted policy; they should be removed before the policy is adopted.

19 Amend the language in subheads Registration, Travel, Meals. Lodging, and Miscellaneous Expenses to align with
the MARA defined in the board’s expense regulation resolution. See sumple exhibit 2:125-E3, Resolution to Regulate Expense
Reimbursements, for a sample resolution.

See f/ns 4 and 8 in sample policy 2:125, Board Member Compensation.: Expenses. for further discussion about the board’s
power to set the expense regulations by policy (105 ILCS 5/10-20) and clarify considerations and unanswered questions
surrounding its statutorily-imposed duty to set a MARA (50 ILCS 150/10).

20 Optional. This language reflects the standard for expenses permitied for federal awards. 41 C.F.R. §301-12.2. If the
board does not reimburse baggage fees, delete this sentence and and-baggagereceipts from the next sentence,

21 Alternatively, a board could set a daily limit on meal costs. such as:

Employees will be reimbursed for meal costs and tips up to S___ per day consistent with the maximum reimbursement
amount(s) set by the Board.

But see also f/n 8 of sample policy 2:125. Board Member Compensation: Expenses. and ensure this amount is consistent
with the MARA set by the board resolution.
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Miscellaneous Expenses

Employees may seek reimbursement for other expenses incurred while attending a meeting sponsored
by organizations described herein by fully describing the cxpenses on the expense form. attaching
receipts.

Additional Requirements for Travel Expenses Charged to Federal and State Grants 22

All grant-related travel expenses must be pre-approved by the Superintendent or designee. 23

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred
by ecmployces and charged to a federal grant or State grant governed by the Grant Accountability and
Transparency Act (30 ILCS 708/) must also meet the following requirements:

1. The participation of the employee is necessary to the award, and the costs are specifically

related to the award. 24
2. Expenses must be permissible under the terms and conditions of the award.

3. Expenses must be reasonable and consistent with this policy. 2
4. The Board does not reimburse actual expenses or pay er dtem allowance unless the employee
is on official travel status?6 for more than 12 hourgi#%However, employees remain eligible for

22 30 ILCS 708/130. Boards are required to follow thls%snbhead when they use grant money 10 relmburse employee
travel expenses charged to federal pass-through grants and State prar
in conjunction with sample administrative proced@
(.omphance

L» cep costs at or bclow the ﬂ.dcral standards, but lhey also cannot
or’s Travel Comrol Board (GTCB) 301LCS 708/130. The federa]

meals, and mc1dcmals spccnﬁc
allow costs to cxceed those nom%

expenses and applies the, sg}mgsl sl.mv between the State and federal travel rules. To Ihc extent this policy does not cover
certain specific types ofﬁ‘ave] eXpenses, @’A’I‘A prov1des that the GTCB Ru]cs must be followc(l provldcd they do not exceed
7 WWW, SIS B0V puhw-

regulations/regulati
The GTCB Rules ar :
and State rules, travel cxpenses mus‘fsh]l comply wnh the MARA set by lhe Board, unless appx o\*ed by th board in accordance
with this policy.

In GATA and throuuhout‘the IASB Policy Reference Manual, the terms award and grant are used interchangeably. The
federal regulations define and use the term federal award_ov federal financiel assistunce (2 C.F.R. §200.138), but
awards/federal financial assistanice are more commonly referred to as grants.

23 Federal travel regulations state that requests for authorization for actual expense reimbursement should be made in
advancc of travel. 2 C.F.R. §301-11.302. Sample exhibit 5:60-E2. Emplovee Estimated Expense Approval Form. can be used
as a form for pre-approval.

24 2 C.F.R. §§200.475(0)(1 4-200474b¥ 1.
252 CF.R. §200.4754(b)(2).

26 Travel status is not specifically defined in the federal travel regulations or in the GTCB rules, however. the Governor’s
Travel Council Regulation Rules, which apply to State employees and members of State boards. provide that an employce is
on travel status while away on official business. Travel status begins when an emplovee leaves his or her work location or. if
reporting directly to a destination, from the employce’s residence or other location. It ends when an employee returns to his
or her work location or, if reporting directly from the original destination, to the employee’s residence or other location at the
completion of the authorized travel. 80 J1l.Admin.Code §3000.140.

27 41 C.F.R. §301-11.1.
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mileage reimbursement (minus regular commuting mileage/costs) and other transportation
expenses if on travel status less than 12 hours. 28

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual
costs incurred; however, only onc method may be applied per trip. 29

6. Commercial airfarc costs in cxcess of the least expensive coach or economy class are prohibited
except when such accommodations would: (1) require circuitous routing; (2) require travel
during unreasonable hours; (3) cxcessively prolong travel; (4) result in additional costs that
would offset transportation savings; or (5) offer accommodations not reasonably adequate for
the traveler’s medical needs. Qualifying circumstances must be explained on the expense form,
and Board approval of the additional expensc is required. 39

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not
exceed the rates established by the Governor’s Travel Control Board or federal travel
regulations, whichever is less.3! Thesc limits do not apply when: (1) an employee stays in the
lowest-priced room available at or near a hotel where a conference or seminar is located or in
accommodations arranged by the conference/seminar organization, or (2) lodging at or below
the established rate is unavailable 32 In those cases, the: employee will be reimbursed for actual
lodging expenses with prior approval, but in no case will the reimbursement excced 300% of
the applicable maximum per diem rate.33 If a conference: fec includes a meal, the meal or per
diem allowance will be reduced by the actual value of* the meal or the applicablc meal
allowance, whichever is less. 34 e

8. Employees must use the least expenswe compact car available when using a rental car for
travel, unless an exception is approved. 35 The Board does not reimburse employees for
collision damage waiver or theft insurance. 36 -

9. The Board will reimburse travel expcnses nol chargeablc to an award from other District funds
consistent with this polic

The footnotes are not intended to be pm‘t’ 61‘ the adopied policy: they should be removed before the policy is adopted.

28 41 C.F.R. §301-10.300-1¢ 310 are thc federal regulations that address mileage reimbursement and related expenses.
293 CFR. 52‘00 AT34a).

31 1o lesser  applicable  amount.  compare  the Slalc ratcs, availablc at:
hitps:Zems.illinois.govie nmloyees/l veltravelreimbursementhimlw w24 Hinolgoviems: - a 3
mbursementaspx. with (he federal per diem rates, available at: www.gsa.govitrav Ll’nlan-book/ner-dnem-lales

32 80 111. Admin.Code §2800.400; 41 C.F.R. §301-11.30.

33 41 CFR §301-11.30. 300% is the maximum reimbursement amount permitted under federal travel expense
regulations and may be adjusted down by the board. The board may not reimburse over the MARA even if the expense is
under the 300% threshold, unless it meets the requirements of the ECA. See {/n 17, above. See_sample procedure 5:60-AP,
Federal and State Award-Grant Travel Expense Procedures, for details on lodging requirements, including excessive lodging
requests.

34 80 111.Admin.Code §2800.500.

35 See 41 C.F.R. §301-10.450 for a list of authorized exceptions.

36 4 CFR. §301-10.451. Federal regulations_generally prohibit reimbursement for collision damage waiver and thefl
insurance in part because the government has negotiated full insurance coverage into its agreements with rental companics.
Similarly. the State has negotiated the cost of damage collision waivers into its preferred vendor agreement. Districts may
wish to pursue similar arrangements for additional coverage. Employees will often have coverage for rental car damage
through their own personal auto policies. The federal regulations permit employees on official business to be reimbursed for
their out-of-pocket deductibles. Id.
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LEGAL REF.:

CROSS REF.:

5:60

2 C.F.R. §200.4754.

30 ILCS 708/130, Grant Accountability and Transparency Act.
S0 ILCS 150/, Local Government Travel Expense Control Act.
105 ILCS 5/10-22.32.

820 ILCS 115/9.5, 1ll. Wage Payment and Collection Act.

2:125 (Board Member Compensation; Expenses)., 2:240 (Board Policy
Development), 4:50 (Payment Procedures). 4:55 (Use of Credit and Procurement
Cards)
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12. Approval of First Reading of Revised Board of Education Policy 5:10 - Equal
Employment Opportunity and Minority Recruitment

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:10 - Equal Employment Opportunity and Minority
Recruitment, as presented. See Attachment No. 11.

Agenda, Board of Education 19 Monday, July 28, 2025



Attachment No. 11
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /é .
Resources

DATE: July 24, 2025

SUBJECT:  Approval of First Reading of Revised Board of Education Policy 5:10 - Equal
Employment Opportunity and Minority Recruitment

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:10, Equal Employment Opportunity and Minority Recruitment, which was included as
part of the April 2025 PRESS update review. Recall the underlined text represents
suggested new additions; whereas, the strikethrough text represents suggested deletions.

The revised policy is updated for reasons stated in 2:265, Title IX Grievance Procedure.
This update is in response to case law, striking down 2024 Title IX sex discrimination
regulations, and restoring the 2020 Title IX regulations. The footnotes were also updated.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment, as
presented.

Approved for Submission to the Board of Education

D.

Dr. Rachel Savage \J
Superintendent of Schools




5:10

General Personnel

Equal Employment Opportunity and Minority Recruitment !

The footnotes are not intended 1o be part of the adopted policy: they should be removed before the policy is adopted.

1 Federal and State law (see the policy’s Legal References) require that all districts have a policy on equal employment
opportunities and control this policy’s content. This is a complex, confusing, and highly litigated area of the law; consult
the board atterney for advice on the application of these laws to specific situations.
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The School District shall provide equal employment opportunities? to all persons regardless of their
e:3 color; creed: religion; national origin; sex;S sexual orientation;® age;” ancestry; marital status;®

The footnotes are not imtended to be part of the adopted policy: they should be removed betore the policy 1s adopted.

2 Equal emplovment oppornmities apply to virtually all terms and conditions of employment. ¢.g.. discharge. hire,
promotion, pay. demotion, and benefits (sce the policy’s Legal References). The 111 Constitution protects the following
categories from discrimination in employment: race, color, creed, national ancestry. sex, and handicap. Art. 1, §§17, 18, and
19. The IIl. Human Rights Act (IHRA) protects the following categories from discrimination in employment. whether acrual
or perceived: tace. color, rehgion, sex, national origin, ancestry, age, marital status. physical or mental disabilityv, military
status, order of protection status. sexual orientation, pregnancy, reproductive health decisions. unfavorable discharge from
military service. arrest record, conviction record (unless authorized by law), citizenship status, work authorization status. 775
ILCS 5/1-102(A). amended by P.A 5102233 and 103-785<f4-1-25; 5/1-103, amended by P.A s 302-H 0 and 1021102
aied 103-785-eff-1-+-25: and 775 ILCS 5/2-103.1. The IHRA also prohibits employers from using artificial mtelligence (Al)
in a manner that subjects emplovees to unlawful discrimination, and it requires employers to provide notice to employees
when it uses Al with respect to recruitment, hiring, promotion, renewal of employment, selection for raining. discharge.
discipline, tenure, or the terms, privileges, or conditions of employment. 775 1LCS 5/2-102(L), added by P.A. 103-804, cff.

-1-26 Forresoureeson-theseold-n-emplovinentdectsionsSee-wivw-.cesesov-iat

The THRA requires employers to annually disclose to the 1. Dept. of Human Rights (IDHR) certain information about
adverse judgments and administrative rulings where there was a finding of sexual harassment or unlawful discrimination under
any federal. State, or local law, as well as data regarding settlement agreements, if requested by an IDHR investigator. 775
ILCS if"~llN (qchcdulcd m he repealed on -1 ”50)

rc]igmn. sex. or national ungm. -12 U.S.C. §2000¢ et scq.. “amended hy Fln, Llll_\' Lulhﬂ.lltl‘ Fair P.ly Act of 20()‘) (I.l.l"l’"\).
Pub.L.. 111-2.

Under the Workplace Transparency Act {WFEAMB20.1LCS 96/), employers may not, as a condition of employment or
continued employment, prevent prospective or current employees from making truthful statements or disclosures about alleged
unlawful employment practices. including discrimination. Id. at 96/1-25.

The LLFPA clarities that a discriminatory compensation decision or other practice occurs each time an employee 1s paid
or receives a last benefits check pursuant to the discriminatory compensation decision as opposed to only from the time when
the discriminatory compensation decision or other practice occurred. The A<tLLFIPA has no legislative history available 1o
define what the phrase or other practice might mean beyond a discriminatory compensation decision: however. in a guidance
document, the U.S. Equal Employment Opportunity Commission (EEOC) states that practices “may include employer
decisions about base pay or wages, job classifications, career ladder or other noncompetitive promotion denials. tenure demials,
and failure 1o respond to requests for raises.” See Equal Pay Act of 1963 and Lilly Ledbetier Fair Pay Act of 2009 (2014), at:
www.ccoc.gov/ laws/euidance/cqual-pay-act=-1963-and-lilly-ledbetter-fair-pay-act-2009.

The 1. Equal Pay Act of 2003 (EPA) offers additional protection by prohibiting the payment of wages 1o one sex less
than the opposite sex or to an African-American less than a non-African-American for the same or substantially similar work.
820 ILCS 112/, The UL Dept. of Labor (IDOL) enforces the EPA. The EPA also prohibits employers from requesting or
requiring applicants to disclose wage or salary history as a condition of being considered for employment or as a condition of
employment. Id. at 112710(b-5). I an applicant voluntarily offers such information without prompting. an emplover still cannot
use that information in making an offer or determining future pay. See sample administrative procedure 5:30-AP1, Interview
Quesrions. for sample permissible inquiries on this topic. Emplovers may seek wage or salary history from an applicant’s
current or tormer employer if that information is a matter of public record under the Freedom of Information Act (FOIA);
however. districts that wish to undertake such searches should exercise caution; the fact a district seeks out publicly available
wage information could sull be used against it in a pay discrimination claim. Id. at 112/10(b-10). Consult the board attorney
for further gindance.

While not exhausuive, other laws protecting these and additional classifications are named in subsequent footnotes.

3 The THRA defines race 1o include traits associated with race, including, but not limited to, hair texture and protecuve
hairstyles such as braids. locks. and twists. 775 ILCS 5/1-103(M-3)-added-by-PA 021102, The law allows employers 1o
implement dress codes or adopt grooming policies that include restrictions on attire. clothing, or facial hair 10 maintain
workplace salety or food samitation. 775 ILCS 5/2-102(E-5). Title VII does not have a definition of race, but EEOC guidance
provides that “[rlace discrimination includes discrimination on the basis of ancestry or physical or cultural characteristics
associated with a certam race. such as skin color. hair texture or styles, or certain facial features.” See the EEOC's Questions
and Answers about Ruu and Color Discrimination in Emploviment. at: www.ccoc.pov/laws/vuidance/questions-and-answers-
about- md-color-discrimination-employvment.
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The footnotes are not intended to be part of the u(luplcd policy: they s‘hould be removed before the policy is adopted.

4 775 1LCS 5/2-102 of the IHR A—stmended: hy-PA—]-QZ— 233, Lontams a religious discrimination subsection. It expressly
prohibits employers from requiring a person 10 violate a smcerely held religious belief to obtain or retain employment unless,
afier engaging in a bona fide effort, the employer demonstrates thatit is unable to reasonably accommodate the employee’s
or prospective employee’s sincerely held religious behef practice. or observance without unduc hardship on the conduct of
the employer's business. Religious belicfs include. but are not limited to: the wearing of any attire, clothing, or facial hair in
accordance with the requirements of histher refigion. 775ILCS 5/2-102(E-5). Employers may, however, enact a dress code or
grooming policy that restricts attire; clothing, or facial: hair to maintain workplace safety or food sanitation. 1d.

Regarding accommodation of an employee's religious practice under Title VIIEEQA, the U.S. Supreme Court held in the
casc Groff v. Deloy, 600 Us! ‘447 ("023) that undue hardship means a burden that is "substantial in the overall context of an
employer's business”; rather than a mere de minimis standard. 1d. at 468. In addition to the IHRA and Title VII (also discussed
in f/n 2), see 775 1L S 35/, Religious Freedom Restoration Act.,

on the basis of sex under Title VII includes discrimination on the basis of sexual orientation or
transgender status. Bostock v. Clayton Cnty., 140 S.Ct. 1731 (2020); Hively v. Ivy Tech, 853 F.3d 339 (7th Cir. 2017). In
addition to the IHRA and-Titlc VTT (discussed in f/n 2). sce Title 1X of the Education Amendments of 1972 (Title 1X). 20
U.S.C. §1681 et seq.; 34 C.F.R.-Part 106. Sce sample policy 2:265. Title IX Grievance Procedure. The federal Equal Pay Act
prohibits an employer from paying persons of onc sex less than the wage paid to persons of the opposite sex for equal work.
29 U.S.C. §206(d). See {/n 2 above for more information on State equal pay protections, including on the basis of sex. The
LLFPA defines date of underpavment as cach time wages are underpaid. Employees have one year from the time they become
awarc of the underpayment to file a complaint with the IDOL. 820 ILCS 112/15(b).

6 Sexual orientation means actual or perceived heterosexuality, homosexuality, bisexuality, or gender-related identity: it
does not include a physical or sexual attraction to a minor by an adult. 775 ILCS 5/1-103(0-1).

7 Age Discrimination in Emplovment Act (ADEA) (29 U.S.C. §621 ¢t seq.), amended by LLFPA (sce t/n 2). 29 C.F.R.
Part 1625, amended the EEOC regulations under ADEA 10 reflect the U.S. Supreme Court’s decision in General Dynamic
Systems, Inc. v. Cline, 540 U.S. 581 (2004). holding the ADEA permits employers to favor older workers because of age.
Thus, favoring an older person over a younger person is not unlawful discrimination, even when the younger person is at least
40 years old.

8 105 ILCS 5/10-22.4 and 775 ILCS SA-103(Q). The term marital status means an individual’s legal status of being
married. single. separated. divorced. or widowed. 775 ILCS 5/1-103¢)). This statutory definition does not encompass the
identity of onc’s spouse. Thus, school districts may adopt no-spouse policies. Boaden v. Dept. of Law Enforcement, 171 111.2d
230 (111, 1996).
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arrest record:? military status; order of protection status:!? unfavorable military discharge:!! citizenship
status provided the individual is authorized to work in the United States;!2 work authorization status;!3
use of lawful products while not at work: !4 being a victim of domestic violence, sexual violence, gender

The foomotes are not intended to be part of the adopted policy: they should be removed before the policy 15 adopted.

? Districts may not make employment decisions on the basis of arrest history. but may use job-disqualifving criminal
convictions provided specific conditions are met. 775 ILCS 5/2-103 and 5/2-103.1. See /n 21. below. The Job Opportunities
for Qualified Applicants Act, 820 ILCS 75/15. prohibits an employer from asking about a criminal record until the employer
determines that the applicant is qualified for the position; however, this does not apply when employers are required to exclude
applicants with certain criminal convictions from employment. School employers should limit their requests for criminal
convictions to job-disqualifving convictions, as permitted by the IHRA. 775 ILCS 5/2-103.1. See also the IDHRs guidance,
Conviction Record Protection — Frequently Asked Questions, at: htips://dhr.illinois.gov/conviction-record-protection-
frequently-asked-questions:html and the EEOC’s guidance, Consideration of Arrest and Conviction Records in Emplovment
Decisions (2012), at: www.ccoe.gov/laws/euidance/arrest_conviction.cfin.

275 1LCS 51-103(Q). The term order of protection status means a person protected under an order of protection
1ssued pursuant to the HI. Domestic Violence Act of 1986 (750 1LCS 60/), Article 112A of the Code of Criminal Procedure of
1963 (725 11.CS 5/112A-1.5), the Stalking No Contact Order Act (740 ILCS 21/). the Civil No Contact Order Act (740 ILCS
22/), or an order of protection issued by a court of another state. 775 1LCS 5/1-103(K-3).

n Militairy status means a person’s status on active duty or in status as a veteran in the U.S. Armed Forces, veteran of
any reserve component of U.S. Armed Forces, or current member or veteran of the 111, Army National Guard or 111 Air National
Guard. 775 1LCS 3/1-103(J-1). Unfavorable military discharge does not include those characterized as RE-4 or dishonorable.
775 ILCS 5/1-103(P). The Uniformed Services Employment and Reemployment Rights Act of 1994 prohibits employers from
diseriminating or retaliating against any person for reasons related to past. present. or future service in a wniformed service.
38 US.CL§4301 et seq.

12995 1L.CS 5/1-102(0). According to the Immigration Reform and Control Act of 1986, all emplovers must verify that
employees are either ULS. citizens or authorized to work in the U.S. 8 U.S.C. §1324(a) ct scq.

13 775 ILCS 52-102(A)- amended-bv-PAI02-232 Work authorization status means the status of being a person born
outside of the United States. and not a U.S. citizen. who is authorized by the federal government to work mn the United States.
775 ILCS 5/2-101(L)- vdded-by-P-A-102-233. Under the IHRA. 1tis a civil rights violation for an employer to refuse to honor
a legal work authorization: however, employers are not required to sponsor any applicant or emplovee to obtain or modify
work authorization status, unless required by federal law. 775 ILCS 5/2-102(G)-emended-by- P AF02-232: 775 ILCS 5/2-
104 D)= addedb by PAE2233,

4 The Right 1o Privacy in the Workplace Act prohibits discrimination based on use of lawful products, e.g.. alcohol.
cannabis. and tobacco. oft premises during non-working hours. 820 [LCS 55/5.
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violence, or any other crime of violence;!5 genctic information;!6 physical or mental handicap or
disability, if otherwisc able to perform the essential functions of the job with reasonable
accommodation;!7 pregnancy. childbirth, or related medical conditions;!8 reproductive health
decisions;1? credit history. unlcss a satisfactory credit history is an established bona fide occupational

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

15 820 ILCS 180/30-unended-hr-As-H2-387and-102-290, Victims’™ Economic Security and Safety Act (VESSA).
Gender violence means: (1) one or more acts of violence or aggression that are a criminal offense under State law committed.
at least in part. on the basis of a person’s actual or perceived sex or gender, (2) a physical intrusion or invasion of a sexual
nature under coercive conditions that is a criminal offense under State law, or (3) a threat to commit one of thesc acts. 820
ILCS 180/10(12.5). In certain circumstances, an employer can be held liable for gender-related violence that occurs in the
workplace if the employer failed 10 investigate complaints or failed to supervise, train, or monitor an employee who engaged
in the violence. 740 ILCS 82/11. added by P.A. 103-202, Gender Violence Act. Other crime of violence under VESSA mcans
conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720 ILCS 5/12 (bodily harm), 720 ILCS 5/26.5
(Imrassmg, and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS 5/33A (armed violence), or similar
provision of the Criminal Code of 1961. 820 ILCS 180/10(2.5)-added-by-P-A-202-487.

An employer is prohibited from discriminating against any individual <&&¥., an applicant for employment, because he or
she “is an employee whose employer is subject to Section 21 of the Wy ‘%J&lce Violence Prevention Act.” The Workplace
Violence Prevention Act allows an cmployer to seck a workplace pi QtéETiON rmh ‘aining order when there is a credible threat
of violence at the workplace. 820 ILCS 275/. The law requires the mp‘}pﬁvoyer seelgg g a workplace protection restraining order

10 notify the employee who is a victim of wnlawful violence. 820; {ECS 275/21.

16 Yllinois’ Genetic Information Privacy Act (GIPA)F(410 lLCS 5]3/25) “arid Title II of Genetic Information
Nondiscrimination Act (GINA) (42 U.S.C. §2000fT et seq.)<Both law%gtbtect job applicants and current and former employees
from discrimination based on their genetic information. N;ét‘hm:@TPA provides greater protections to lllinois employees
than Title IT of GINA. GIPA prohibits employers from penahzm%emp]oyees who do not disclose genetic information or do
not choose to participate in a program requiring ; disele re of the emﬁloyce s genetic information. See f/n 12 in sample policy
2:260, Uniform Grievance Procedure, for the def“‘ O ggnetlc mformatlon and a detailed description of both starutes,
including of Title T of GINA affecting the use of g%ctlc mﬁri'natt on in health insurance. The EEOC vacated certain 2016
ADA and GINA wellness program regulations folloxgmﬁrg adverse court ruling. 83 Fed. Reg. 65296. Thosc rules provided
guidance to employers on the extent to-which:they cogi{% use incentives (such as discounted health plan costs) to encourage
employees to participate in wellness pmgrq lhat asked for employee and family health information. Consult the board
attorney for guidance regarding specific apgl f ADA and GINA and how they integrate with other related laws. e.g..
the Family Medical Leave Act and.other St OVérning time off for sickness and workers’ compensation.

17 Americans with Disabilities Act of 1990 (ADA) (42 U.S.C. §12101 et seq.), amended by the Americans with
Disabilities Act Amendmcents Act of 2008 (ADAAA) (Pub. L. 110-325) and modified by the LLFPA; Rehabilitation Act of
1973 (29 US.C. §700 et seq.). :

18 975 1LC $'5/2-102()). Employers must provide reasonable accommodations to employees with conditions related 10
pregnancy. childbirth;-or related conditions. 775 ILCS 5/2-102(J). Guidance from the IDHR is available at
hitps:#/dhr.itlinois.gov/publications/presnancy-rights.html. Employers are required 1o post a notice summarizing the right to
be free from unlawful discrimination and the right to certain reasonable accommodations. 775 ILCS 5/2-102(K). The IDHR
is required to prepare such a notice. retrievable from its website, which employers may use.

Federal law also prohibits employers from discriminating against employees and applicants on the basis of pregnancy,
childbirth. or related medical conditions. 42 U.S.C. §2000e(k). Similar to the IHRA. the federal Pregnant Workers Fairness
Act (PWFA) (42 US.C. §2000gg et seq.), added by Pub.L 117-328 and implemented by 29 C.F.R. Part 1636, requires
employers to provide reasonable accommodations to an employee's known limitations related to pregnancy. childbirth. or
related medical conditions. unless the accommodation will cause the employer an undue hardship. For further information
about implementation of the PWFAL sce the EEOC's Summary of Key Provisions of EEOC's Final Rule to Implement the
PIVFA. at: WWW.ecoc. gov sumnury-key-provisions-ceocs-final-ruje-implement-pregnant-workers-fairness-act-pwta.
Pregnant workers with pregnancy-related impairments may also have disabilities for which they may be entitled to reasonable
accommodation under the ADA. Guidance from the EEOC is available at: www.ecoc.govipreenancev-discrimination. State law
also prohibits the State. which includes school districts, from interfering with or discriminating against an individual’s
fundamental right 10 continue a pregnancy or to have an abortion. 775 ILCS 55/,

19 975 1LCS 5/ 1-102(A) and 5 1-103(Q), amended by P.A. 103-785;eti-4-1-23. Reproductive health decisions means a
person’s decisions regarding their use of: contraception; fertility or sterilization care; assisted reproductive technologies:
miscarriage management care: healtheare related to the continuation or termination of pregnancy: or prenatal. intranatal, or
postnatal care. Id. at 5. 1-103(0-2).
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requirement of a particular position;2Y conviction record. unless authorized by law:2! family
responsibilities;22 or other legally protected categories.23 24 25 26 No one will be penalized solely for

he foootes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.
I 3 3 I 3 i

20 g20 1LCS 70/, Employee Credit Privacy Act. Unless a satisfactory credit history is an established bona fide
occupational requirement of a particular position. an employer may not: (1) refuse to hire. discharge, or otherwise discriminate
against an individual with respect to employment because of the individual's credit history or eredit report; (2) inquire aboul
an applicant’s or employee’s credit history; or (3) order or obtain an applicant’s or employee’s eredit report from a consumer
reporting agency. The Act identifies circumstances that permit a satisfactory credit history to be a job requirement, such as,
the position’s duties include custody of or unsupervised access to cash or marketable assets valued at $2,500 or more, 1d, at
70/10.

21 775 1LCS 5/2-103.1(A). The IHRA prohibits an employer from disqualifying or taking other adverse action against
an applicant or employee based on a conviction record unless: (1) otherwise authorized by law: (2) there is a substantial
relationship between the criminal offense and the employment sought; or (3) granting the employment would involve an
unrcasonable risk to property or to the safety or welfare of specific individuals or the general public. Id. Disqualification or
adverse action includes refusal to hire, segregation, and actions with respect to recruitment. hiring. promotion. renewal of
employment, selection for training or apprenticeship. discharge, discipling, tenure or terms. privileges, or conditions of
employment. Id. If a board wants to terminate or take other adverse action against a current district employee based in whole
or in part on a conviction record. it still must comply with all applicable statutory, policy. and bargaining agreement provisions.
Boards should consult the board attorney to ensure all legal obligations are met.

Districts that wish to disqualify or take other adverse action against an applicant or employee based on a conviclion
record must first engage them in an inferactive assessment, providing the individual with the opportunity to submit evidence
in mitigation or to dispute the accuracy of the conviction record. See sample policy 5:30. Miring Process and Criteria, at f/in
5. and sample administrative procedure 5:30-AP2, Investigations, for more information.

22775 1LCS 5/2-102(A), amended by P.A. 103-797-ett4—-25, prohibits an employer [rom refusing to hire. segregating,
harassing, or making other employment-related decisions on the basis of an cmployee's family responsibilities. Family
responsibilities means an employee's actual or perceived provision of personal care W a covered family member, as those
terms are defined in the Employcee Sick Leave Act, 820 ILCS 191/5.

23 Insert the following optional sentence (775 ILCS 5/1-103(A) and 29 U.S.C. §631):

Age, as used in this policy, means the age of a person who is at least 40 vears old.

24 1nsert the following optional provision (29 U.S.C. §705(10)(A)}-(B). (20)(C)(v). (20)(D) and 42 U.S.C. §12114):
Handicap and disability, as used in this policy. excludes persons:
1. Currently using illegal drugs:

Haying a currently contagious disease or infection and who. by reason of such disease or infection, would
constitute a direct threat to the health or safety ol other individuals or who. by reason of the currently contagious
discase or infection, are unable to perform the duties of the job; or
Whose current alcohol use prevents them from performing the job's duties or constitutes a direct threat to the
property or safety of others.
Persons who have successfully completed or are participating in a drug rehabilitation program are considered
disabled.

[£5]

W

5 Districts may not make residency in the district a condition of employment for teachers or educational support
personnel. 105 ILCS 5/24-4.1, 5/10-23.5. This ban on residency requirements for teachers applies only to instructional
personnel, and not, for example, to assistant principals. Owen v. Kankakee Sch. Dist.. 261 11L.App.3d 298 (3rd Dist. 1994).
Districts also may not ask an applicant. or the applicant’s previous employer. whether the applicant ever received, or filed a
claim for, benefits under the Workers® Compensation Act or Workers™ Occupational Discases Act. 820 1LCS 55/10(a).
Districts are also prohibited from requiring. requesting. or coercing an emplovee or potential employee to provide a user name
and password or any password or other related account information to gain or demand access 1o his or her personal online
account. 820 1LCS 55/10(b). While the law does not prohibit employers from viewing public information. consult the board
attorney before engaging in this practice.

26 School districts must accommodate employees who choose to continue breastfeeding after returning to work. See 740
ILCS 137/, Right to Breastfeed Act: 820 ILCS 260/, Nursing Mothers in the Workplace Act (NMWA): and 29 U.S.C. §218d.
added by Pub.L. 117-328. Atleast one court has ruled an implied private right of action may exist under the NMWA. Spriesch
v. City of Chicago, 2017 WL 4864913 (N.D.1I. 2017). See sample language for a personnel handbook in sample administrative
procedure 5:10-AP. Workplace Accommodations for Nursing Mothers.
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his or her status as a registered qualifying patient or a registered designated caregiver for purposes of
the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/. 27

Persons who believe they have not received equal employment opportunities should report their claims
to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260. Uniform
Grievance Procedure, or in the case of denial of equal employment opportunitics on the basis of race,
color, or national origin, Board policy 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited. These individuals are listed below. No employee or applicant
will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used,
or attempted to use a reasonable accommodation as allowed by the Illinois Human Rights Act, or (2)
initiated a complaint, was a witness, supplied information, or otherwise participated in an investigation
or proceeding involving an alleged violation of this policy or State or federal laws, rules or regulations.
provided the employee or applicant did not make a knowingly false accusation nor provide knowingly
false information. 28

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Clo rdinator for personnel who shall be
responsible for coordinating the District’s nondlsu:},mm n efforts. The Nondiscrimination
Coordinator may be the Supermtendent ora Complamt Mdnage der Board policy 2:260. Uniform
Grievance Procedure so—Sekyes—as pstrrets—H

Coordinator—

27 310 1LCS 130 /40: 77 lILA An.(,ode Part 946. To Iegally use medical cannabis, an individual must first become a

/cgmm ‘ed qlla/lfl ‘ing pam'nl Their, of cannabis, c.g., permissible locations, is governed by the Compassionate Use of

: 0 ILCS 130/. There are many situations in which no one, even a registered qualitying

patient. may posst.Ss or us except as provided under Ashley s Law (105 ILCS 5/22-33), including in a school bus or

on the grounds of any prcscho , or primary or sccondary school. 410 ILCS 130/30(a)(2) & (3). See sample policy 5:50. Drug-
and Alcohol-Free Workplace: E-Cigarette, Tobacco, and Cannabis Prohibition, at f/n 9 for further discussion.

28 775 ILCS 5 6-101, amended by P.A. 103-472. Discrimination on the basis of a request for or usc of a reasonable
accommodation is a civil rights violation under the IHRA. 1d. Most discrimination laws prohibit retaliation against employees
who oppose practices made unlawful by those laws, including, for example, Title VII, Title IX, ADA. ADEA. VESSA. the
EPA. and the 11l. Whistleblower Act (IWA).

The 1WA prohibits employers from retaliating against employees who disclose or threaten to disclose information to a
government or law enforcement agency about an employer's activity, policy, or practice that the employee believes. in good
faith: (1) violates a State or federal law, rule, or regulation, or (2) poses a substantial and specific danger to employees, public
health. or safety. 740 ILCS 174/15(b), amended by P.A. 103-867—ef——1-25. See 740 ILCS 174/15. 20, 20.1. and 20.2,
amended by P.A. 103-867-e#i--1-25. for other specific categories of retaliation prohibited by the IWA,

The L. False Claims Act defines State to include school districts. 740 ILCS 175/2(a). Thus. boards may scek a penalty
from a person for making a false claim for money or property. 740 ILCS 175/4. For information regarding the IWA and the
tort of retaliatory discharge, see Thomas v. Guardsmark, 487 F.3d 531 (7th Cir. 2007)(discussing the elements of retaliatory
discharge and 1WA): Sherman v. Kraft General Foods. Inc., 272 Ill.App.3d 833 (4th Dist. 1995)(finding employee who
reported asbestos hazard had a cause of action for retaliatory discharge).
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The Superintendent shall appoint a Title IX Coordinator to coordinate the District's efforts to comply
with Title IX. 29

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator. Title IX Coordinator, and
Complaint Managers. 30

Nondiscrimination Coordinator: 3+ Title IX Coordinator:
Name Name

Address Address

Email Email

Telephone Telephone

Complaint Managers:

Name Name
Address Address
Email ‘ Email
Telephone Telephone

The footnotes are novintended torbe part of the adopted policy: they should be remaved before the policy is adopted.

29 Title 1X regulations require districts 1o desionate and authorize at least one employee to coordinate efforts to comply
with Title IX and to refer to that employee as |lu Title LX Coordinarer. 34 C.F.R. $106.8(a). Districts must identify the Title
IX Coordinator by name, oflice address, ¢r ddress, and elephone number. Id. Sce t7ns 24 and 23 in sample policy 2:260,
Uniform Grievance Procedure. A district’s Nondiscrimination Coordmator ofien also serves as its Title IX Coordinator.-Fhe
Nondiserimnationand-Fide-PeCoordinatortsy peed-notbethesante person- Hothe distitetusesaseparate Tile IN-Coordinator
whe-deesnotalsoserveasthe Nondiserimination-Coordinator-Jdelete The Nondiserimination Coordinateralso-serves-asthe
Distriet’s-Title IX-Coordinator="insert-a-hard-returm-to L;e&fe—e—ﬂeu—m%ﬁ*—mm—mwﬂ—ibbﬂmwn ptendentshatbappomt
a—Fitle—IX—Coordinator—to—coordinate —the—District s—efforts—o—comph—s —hst—the—Titde—IN—and
Nendisernaton-Coordinators—names-ad-coptaet- i brﬁmtww}*—w%h&ﬂﬁ%*—

30 Fide-Eoreculationsrequire-districtsto-designate and awthortze at-east oneemplovee to-coordinate-theireforsto
comphwiih-Title-BPXeand-toretfer- to-that emploveeusthe ke A Conrdinaes 33 C R R$H068(a - Districtsmustidentiy
the- Fide IX Coordinator by name, office addressc emaib addiesscandaclephonenmnberddeSee fns 22 and 234 semple policy
22200 L aptforni-berievioe-Hrocod e

Best practice is that throughout the district’s board policy manual, the same individuoal be named as Nondiscrimination
Coordinator, In contrast, Complaint Managers identified i individual policies may vary depending upon local disirict needs.
While the names and contact information are required by law to be listed. they are not part of the adopted policy and do not
require board action. This allows for additions and amendments 10 the names and contact information when necessary. It is
important for updated names and contact information to be inserted into this policy and regularly monitored.

3'*—&!:—.4»1\mc-w«=imﬂmalhrwrg&h.\{n-m@dnu tebs-board-poliev-manuai-the seme mdibvidualbe named-as Nendiserimination
Eoerdinntor=hrcontrast=Comphimi-Managersidentfied-i-mdividvabpeticiemar—eapadependingupondoendisticinesds
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The Superintendent shall also use reasonable measures to inform staff members and applicants that the
District is an equal opportunity employer, such as, by posting required notices and including this policy
in the appropriate handbooks.32

Minority Recruitment 33

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not
require or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

=mployees of the Uniform Grievance Procedure. a district must notify them of the person(s)
designated 1o coordinate th t’s compliance with Title 1X and the Rehabilitation Act of 1973. 34 C.F.R. §§106.8(a),
104.8(a). The-Nondiseriminatidn-Ceordinator-may-be-the-sume-individual-for both this pelivv-and-sample-poHey-F-t0-fgue!
Feuentional-Oppornamitivs—as—well-as-a-Complaint-Managesfor-sample-poliev-2200 - Lnitorpr-Gricvancerocedire—A
comprehensive faculty handbook can provide required notices, along with other important information, 1o recipients. The
handbook can be developed by the building principal, but should be reviewed and approved by the superintendent and school
board. Any working conditions contained in the handbook may be subject to mandatory collective bargaining.

33 All districts must have a policy on minority recruitment. 105 ILCS 5/10-20.7a. Unlike minority recruitment etforts,
affirmative action plans are subject to significant scrutiny because of the potential for reverse discrimination. The U.S.
Constitution’s guarantee of equal protection prohibits school districts from using racial hiring quotas without evidence of past
discrinination. Sce 29 C.F.R. §1608.1 et seq. (EEOC’s guidelines for affirmative action plans): Wygant v, Jackson Bd. of
Ed.. 476 U.S. 267 (1986) (The goal of remedying societal discrimination docs not justify race-based layoffs.); City of
Richmond v. J.A. Croson Co., 488 U.S. 469 (1989) (Minority contractor quota struck: quotas must be narrowly tailored 10
remedy past discrimination and the city failed to identify the need for remedial action and whether race-neutral alternatives
existed.).

The THRA states that it shall not be construed as requiring any employer to give preferential wreatment or special rights
based on sexual orientation or to implement affirmative action policies or programs based on scxual orientation. 775 ILCS
5/1-101.1.
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LEGAL REF.:

CROSS REF.:

5:10

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

29 U.S.C. §2006(d). Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C. §621 ct scq.. Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq.. Uniformed Services Employment and Reemployment
Rights Act (1994).

42 U.S.C. §1981 ct seq.. Civil Rights Act of 1991.

42 U.S.C. §2000d ct scq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part
160.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part
1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000gg ct scq., Pregnant Workers Faimness Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000e(k), Pregnancy Dlscnmmatlon Act.

42 U.S.C. §12111 et seq., Americans:with Dlsabllmes Act, Title L.

Ill. Constitution, Art. 1, §§17, 18,and 19. v,

105 ILCS 5/10-20.7, 5/10-20.7a, 5/I0-21 1, 5/10-224 5/10-23.5, 5/22-19, 5/24-4,
5/24-4.1, and 5/24-7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, 11l. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2- 103, 5/2-103.1, 5/2-104(D) and 5/6-101,
IIl. Human Rights ‘Act. ‘

775 ILCS 35/, Rehglous Freedom Restoration Act.

820 ILCS'55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS' 75/ Job Opportunities for Qualified Applicants Act.

820 JILCS 112/, 11. Equal Pay Act of 2003.

820 ILCS:180/30, Victims' Economic Security and Safety Act.

820 lLCS,260/ Nursing Mothers in the Workplace Act.

) 2%"260 (Umform Gricvance Procedure), 2:265 (Title IX Grievance Procedure),

2:270. (Dlscnmmanon and Harassment on the Basis of Race, Color, and National
Origin Prohibited), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process
and Criteria). 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug-
and Alcohol-Frece Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition),
5:70 (Religious Holidays), 5:180 (Temporary lliness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of
Absence), 5:270 (Employment At-Will, Compensation, and Assignment), 5:300
(Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and
Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and
Response to Bullying, Intimidation. and Harassment), 8:70 (Accommodating
Individuals with Disabilitics)
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13. Approval of First Reading of Revised Board of Education Policy 5:20 -
Workplace Harassment Prohibited

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:20 - Workplace Harassment Prohibited, as presented. See

Attachment No. 12.

Agenda, Board of Education 21 Monday, July 28, 2025

86



Attachment No. 12
07/28/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human ,5 .
Resources

DATE: July 24, 2025

SUBJECT:  Approval of First Reading of Revised Board of Education Policy 5:20 -
Workplace Harassment Prohibited

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:20, Workplace Harassment Prohibited, which was included as part of the April 2025
PRESS update review. Recall the underlined text represents suggested new additions;
whereas, the strikethrough text represents suggested deletions.
The revised policy is updated for reasons stated in 2:265, Title IX Grievance Procedure.
This update is in response to case law, striking down 2024 Title IX sex discrimination
regulations, and restoring the 2020 Title IX regulations. The footnotes were also updated.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:20 - Workplace Harassment Prohibited, as presented.

Approved for Submission to the Board of Education

28 Qm/mgw

Dr. Rachel age
Superintendent of Schools
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General Personnel

Workplace Harassment Prohibited !

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

! State or federal law controls this policy’s content. Federal law requires districts to take action to prevent sexual
harassment and to disseminate a policy regarding its prohi uon of-seX discrimination. 29 C.F.R. §1604.11(1); 34 CF.R.
§106.8(b). State law requires districts to establish a policy t xual harassment. 5 ILCS 430/70 -5(a). See f/n 4 below.
Harassment based on a protected status is a form of dls(.rlmnmlxo at violates many State and federal laws (see the policy’s
Legal References).

Workplace harassment policies have typically focysed. on s
However, the broad prohibitions against discrimination i nd:
is motivated by animus against any protected sta

ml hdr.lssmcnl since lt receives Ihc mosl attention,

Opporlumlv and Minority Recr
because of the extensive statut

worker if the employer.was nez,hgent \wth respect to the oﬂenswe behavior by, for example, failing to take remedial action
when it knew or shoul “\a‘vc known: about the harassment. 42 U.S.C. §2000¢ et seq. An employer is liable under the IHRA
for harassment by its non agerm] and nonsupervisory employees 1( it becomes aware of the conduct and fails to take
reasonable corrective measures, 775 TLCS 5/2-102(A). However, when the perpetrator is the victim's supervisor, the employer
will be vicariously liable for the supervisor's actions. Lack of knowledge of a supervisor’s misconduct is no defense.
Burlington Indus. v. Ellerth. 524 U.S. 742 (1998): Faragher v. City of Boca Raton. 524 U.S. 775 (1998). A supervisor is
someonc who has the authority to demote, discharge, or take other negative job action against the victim. Vance v. Ball State
Univ., 570 U.S. 421 (2013). Note that the IHRA (775 1LCS 5/2-102(D)) imposes strict liability on the employer when an
employee has been sexually harassed by supervisory personnel regardless of whether the harasser has any authority over the
complainant. Sangamon Cnty. Sheriff's Dept. v. Hll. Human Rights Com’n. 233 111.2d 125 (I11. 2609). Additionally. under the
IHRA, an employer is liable for the harassment of nvnemployees by nonmanagerial and nonsupervisory employees if it
becomes aware of the conduct and fails to take reasonable corrective measures. 775 ILCS 5/2-102(A-10) and (D-5).
Nonemployees are those who are directly performing services for an employer pursuant to a contract, such as contractors or
consultants, Id.

Not all harassing conduct is unlawful discrimination. even if it is disruptive and hurtful. If a board wants to include
language in this policy prohibiting employees from engaging in intimidating or offensive conduct that is nor a civil rights
violation, it should consult the board attorney.

For additional resources. sce the EEOC's Enforcement Guidance on Harassment in the Workplace at:
www.ceoc.gov/laws/guidance enforcement-guidance-harassment-workplace  and  #1s  accompanying  summary  at
www.ceoc.govisummary-kev-provisions-ecoc-enforcement-guidance-harassment-workplace.
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abusive conduct on the basis of an individual’s actual or perccived race?, color, religion3, national
origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability,
pregnancy, marital status, family responsibilities, reproductive health decisions,3 order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual’s other protected status identified in Board
policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of students,
including, but not limited to, scxual harassment, is prohibited by Board policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and Harassment on
the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of Students Prohibited,
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment; and 7:185, Teen Dating
Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited 6

The District shall provide a workplace environment free

The footnotes are not intended to be part of the 1d6§té'd)'ihiicy'» they shonld be removed before the policy is adopted.

2 gee sample policy 5:10, Equal Fmpl yment Oppormm v ai - Minority Recruitment, at f/n 3, for information about the
definition of race.

3 The IHRA contains a lellg:ous (h.s(ummauon subsecuon 775 ILCS 5/2-102(E-5). It expressly prohibits cmployers
from requiring a person to violate a smccrcly held religious belief to obtain or retain employment unless, after engaging in a
bona fide effort, the employer demonstrates that:it is*unable to reasonably accommodate the employee’s or prospective
employee’s sincerely held n.hglom belief, practice, or obscrvance without undue hardship on the conduct of the employer’s
business. Sec sample policy’5:10,; £qual Emplovment Opportumnity and Minority Recruitment, at f/n 4, for further discussion.
Religious beliefs include, but are:not limited to: the wearing of any attire, clothing, or facial hair in accordance with the
requirements of’ hls/her religion. 1d. Employers may, however, enact a dress code or grooming policy that restricts attire,
clothing, or facial haif to maintain workplace safety or food sanitation. [d.

4775 ILCS 5/2-101(E-1), amended by P.A. 103-797-4-44-25. See sample policy 5:10, Equal Employment Opportunity
and Minority Recruitment, al;i}’q 22. for additional information.

5 775 ILCS 5/1-102(A) and 5/1-103(Q). amended by P.A. 103-785—ef£—-1-25. Sce sample policy 5:10, Equal
Employment Opportunity and Minoritv Recruitment, at {/n 19, for additional information.

6 The IHRA (775 ILCS 5:2-102(D)) provides that sexual harassment is a civil rights violation:

For any employer, employcee, agent of any employer, employment agency or labor organization to engage in
sexual harassment: provided, that an employer shall be responsible for sexual harassment of the employer’s
emplovees by non-employees or non-managerial and non-supervisory employees only it the employer becomes
aware of the conduct and fails 1o take reasonable corrective measures.

See sample policy 2:265, Title LN Grievance Procedure. for the definition of Title 1X sexual-based harassment (20 U.S.C.
§1681 et seq.i3+-EA-R-3H36:2), and see £ 3 of it for examples of employee sexual-based harassment that may violate Title
IX. Title IX's reach is broad because an alleued complainant or allcaed respondent may be anyone who-was-participuting-of
attempiag-to-partieipate-in the district’s educational program or activity-si-the-time-ofthe-aleged-sex-diserimination—and
respotder-tean—a-persen-aHeged-to-huve-viokted-the-district s-prohibition-on-vex-diserimination. 34-FR—06-2-This
includes applicants tor employment. students, parents/guardians. any employee, and lhll’d p’lmcs Dlsmcls are liable for Title
IX sexual harassment when any district employee has infepnation—about—¢ ot e-rex
diserhmaationgetual hnowledge of xexual harassment or allegations o sexual h.u.h\n ent a&mnsl anyonc in the district {exeept
when the only emplovee with knowledge is the perpetrator of the alleged sexual harassment). 34 C.F.R. §106.30d3 e+
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State and federal law. The District provides annual sexual harassment prevention training in accordance
with State law. 7

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purposc or effect of substantially interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive working environment.8 Scxual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect
of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees® (persons who are not otherwise: cmployeeb and are directly performing
services for the District pursuant to a contract with the Dlsm including contractors, and consultants)
are encouraged to promptly report information regardmg iolations of this policy. Individuals may

The State Off' cials and Employees Ethics Act (QOEEA) (
school districts) to adopt an ordinance or resolution establishi
granted by the Ill. General Assembly to municipalifiés;

105 ILCS 5/10-20 5. Further, school boards m'xy

"S 430: 0-5(a)) requires govemmemal entities (mcluding
olicy to prohibit sexual harassment. Unlike the powers

nsequences: (a) of a violation of the prohibition on sexual harassment and (b) for
) a mechanism for reporting and independent review of allegations of sexual

program to be offered b lhc 1. Dept ol Humdn Rlshlb (lD]l R) d<.vclop lhur own progmm or unh7e a combm.mon of the
two, as long as it includes’ the followmg at a minimum: (1) an cxplanation of sexual harassment consistent with the IHRA,
(2) examples of conduct thai constitutes unlawful harassment. (3) a summary of relevant federal and State law concerning
sexual harassment and remedics available to victims of sexual harassment. and (4) a summary of responsibilities of employers
in the prevention, investigation, and corrective measures of sexual harassment, [d. at 5/2-109(B). For IDHR's online model
program, see its Model  Sexual Harassment Prevention Training Program page at:
https://www2.illinois.gov/dhr/Training/Pages/State-of-1llinois-Sexual- Harassment-Prevention- Training-Model.aspx.
Employers that fail to comply with this training requirement may face financial penalties. Id. Training on other types of
workplace harassment is not required by law: however it is best practice.

8 This definition is from State and federal law. 775 ILCS 5/2-101(E) and 29 C.F.R. §1604.11. Working environment is
not limited to a physical location to which an employee is assigned. 775 ILCS 5/2-101(E). The harassing conduct must be
severe or pervasive so as 1o alter the conditions of the employee’s work environment by creating a hostile or abusive situation.
Williams v. Waste Mgmt.. 361 F.3d 1021 (7th Cir. 2004). The surrounding circumstances, expectations, and relationships will
distinguish between teasing or rough-housing and conduct that a reasonable person would find severely hostile or abusive. In
addition, while same-sex gender harassment claims are actionable, the victim must show that s/he suffered disadvantageous
employment conditions to which members of the other sex were not exposed. Oncale v. Sundowner Offshore Servs., 523 U.S.
75 (1998).

9 775 ILCS 5/2-102(A-10) and (D-5). Sce also tin 1. above. for discussion regarding nonemployecs.
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choose to report to a person of the individual’s same gender. Every effort should be made to file such
reports or complaints as soon as possible, while facts are known and potential witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint 10

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor. the Building Principal, an administrator, the
Nondiscrimination Coordinator, Title IX Coordinator. and/or a Complaint Manager. 11

An mnployee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy. in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and

telephone numbers of the DISH'ICI s curr cm ‘\Iondlscrlmmanon Coordmator Title IX Comdmmuu 12
and Complaint Managers. ehe-EX

Coordinator: 13

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

10 \While the names and contact information are required by law to be listed, they are not part of the adopted policy and
do not require board action. This allows for additions and amendments to the names and contact information when necessary.
It is important for updated names and contact information to be inserted into this policy and regularly monitored.

I'siLcs 430/70-5(a) requires that a school board policy prohibiting sexual harassment include details for reporting an
allegation of sexual harassment, including options for making a confidential report to a supervisor and an cthics officer. 5
ILCS 430/20-23 defines cthics officers as being designated by State agencies under the jurisdiction of the Executive Ethics
Commission. School districts are not State agencies (5 1LCS 430/1-5) and do not have ethics officers; thus, this sample policy
substitutes Complaint Manager for cthics officer. Note also that the IDHR has established a Sexual Harassment Hotline Call
Center and website o help the public [ind resources and assistance for the filing of sexual harassment complaints. The hotline
can be reached Monday through Friday with the exception of State holidays, between the hours of 8:30 a.m. and 5:00 p.m., at
1-877-236-7703. Sce hups:/shdh.illinois.gov/. All communications received by the IDHR are exempt from disclosure under
the Freedom of Information Act (FOIA).

12 Tige 1X regulations require districts to identify the Title IX Coordinator by name, otfice address, email address, and
ey, For further discussion of the Title X Coordinator, see t/n 17+ in sample policy 2:265. Title IX Grievance
trict’s Nondiscrimination (.'u-n'(lm:liul',i)}'}_c_ﬂ_ also serves as its Title IN Coordimator.

sd-pithorzedi-beastonc-emplovee —referredtoas the Tide I
‘-r-—t‘(-“ii|‘hi“h‘.’LL-b‘ﬁ:€H4-‘-—:r\it'-L}:H‘-’v‘- the srisne—eiee —d&mus- vt
' S torcocidinatinethedistict s comphanesetivrs. A0 R
the-bX-Coordinate f—-ve»LHHM insamplepelie
cordinster olon aiso serresaessPitle e Coerds

Fhoee ﬁt{l—(—‘-'HH arron-and—Hte be-Coordipntershaeed-not-be-the-same-person

e Pvocediiie.

Hthe-district-uses-a-separaie Tale bX
Coordingtorwho-deesnot alheserveas-the Nondisorinmation-Coordinstor-delete “The-Nondiseriminetion-Coordmator alae
-state- b he-Superitendent st et
o this—pohey—the m-—uﬂne—-ki resses—emustt—addresses—and—telephone—nmbers—of—the—District s —current
Nowdtserim Pr—Coordi -apt-Complaimt—Managers™—Then—hst—the—Titde I —and

wa-aid coniaC b ermaton separatehe b poliow

serves-dsthe-Bistiet s Fide bX-Coerdmaior"and-supplementthe previeus-sentence-

— 4o

Noidhsersnthation Cooerdinaton T
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Nondiscrimination Coordinator:

Title IX Coordinator:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Managers:

Name

Address

Email

Telephone

Investigation Process

Manager.** Any employee wh
to and including dischargc

For any report T complamt a]legmg sexual-based harassment that, if true, would implicate Title IX of
the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the NendiseriminationTitle 1X
Coordinator or designee*® s gll consider whether action under Board policy 2:265, Title IX Grievance
Procedure. should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

The tootnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

H-H-the-distriet s—Nondiseriminntion- Coordinntor-does-not-slsoserve-as-the-Title-IN-Coordinntor—supplement
this-senteneetostate=Anv-Districtemployee- who-receivesareport-orcomplaint-of-harassment-must-prompth—torward
the-report-ar-complaint-to-the-Noadiserimination-Coordinator-Fide INX-Coordinntar-or-u-Complainte-Mannger—

152 Nondiserintimtion- Coordinntor-or designeeis-used-where-FitledXN-is-potentinllv-implicated—In-eontrast-if
Fitle-E-is-ikehv-not-impliented-then-“Nondiserimination-Covrdinmtor-or--Complaint-Manager-or-designee?-is-used
ee-next-parageaph-in-poliev-{ext)-H-the-distriets-Nondiserimination-Coordinator-dees-not-also-serve-as-the-Fide 31X
Coordinators-deleteNondiscrimination -and-insert-Ligde- X n-its-plaees
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For any other alleged workplace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, the Nondiserimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policy 2:260, Unijorm Grievance
Procedure. and/or 5:120, Emplovee Ethics; Code of Professional Conduct; and Conflict of Interesi. V0
should be initiated. regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 17

An alleged incident of sexual abuse 1s an incident of sexual abuse of a child, as defined in 720 ILCS
S/T1-9.1A(b). that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer. that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to Board
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under Board policy 2:265, Title IX Grievance Procedure, or Board
policy 2:260, Uniform Grievance Procedure.

Enforcement 18

A violation of this policy by an employee may result in discipline, up to and including discharge.!? A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to.the District, e.g., vendor. parent/guardian, invitee,

The footnotes are not intended to be part of the adopted pulicy;

they should be removed belore the policy is adopted.

16 See sample administrative procedure 5:120-AP Employee Conduct Standards and its exhibit 5:120-AP2. E.
Expectations and Guidelines for Employee-Student Boundaries.

17 Required for districts located within a county served by an accredited Children’s Advocacy Center (CAC). Delete this
subhead it your school district is within a county not served by an accredited CAC. 105 ILCS 5/22-85 (governing the
investigation of an alleged incident of sexual abuse of any child within any Illinois counties served by a CAC). For further
discussion sce ['n 14 in sample policy 5:90, Abused and Neglected Child Reporting.

18 See Berry v. Delta Airlines, 260 F.3d 803. 811 (7th Cir. 2001) (“Ifan employer takes reasonable steps to discover and
rectify the harassment of its employees ... it has discharged its legal duty.™)

In addition to violating other civil rights laws, a school district violates the public accommodations article in the IHRA
if'it fails w take corrective action to stop severe or pervasive harassment. 775 ILCS 5/5-102 and 5/5-102.2. amended by P.A =
H2-1H02 and 103-472,

195 1Les 430/70-3(a)(consequences of a violation of the prohibition on sexual harassment). When discharge is the
penalty, examine 30 ILCS 205/3¢. It requires a school district to post on its website and make available to news media specilic
information about severance agreements that it enters into because an employee or contractor was found to have engaged in
sexual harassment or sexual discrimination, as defined by the IHRA or Title VI I1d. Additionally. under the Workplace
Transparency Act (WTA), employers may not require confidentiality clauses in settlement or termination agreements
imvolving alleged unlawtul employment practices under federal or State civil rights laws, except under specific conditions.
820 ILCS 96/1-30.

Prior to the passage of 50 ILCS 205/3¢ and the WTA, members of the public could already access copies of severance
agreements between school districts and their former employees under FOLA. The 111, Atty. Gen. Public Access Counselor
(PAC) directed a public body to release a settlement agreement that arose out of claims of sexual harassment. PAO 14-4. The
PAC noted that the public body could not withhold the entire settlement agreement under 3 ILCS 140 7(1)(¢). which exempts
personal mformation that would constitute a clearly unwarranted mvasion of privacy. Instead, it could redact personal
information from the agreement, such as the complainants™ names in order to protect their privacy. Id. However, data regarding
settlement agreements involving allegations of sexual harassment or other unlawful discrimination that an emplover must
report to IDHR under 775 ILCS 5/2-108 is categorically exempt from FOIA. 5 1LCS 140/7.5(ss). See t/n 7 in sample policy
2:260. Uniform Grievance Procedure, for more discussion about reconciling 50 1LCS 205/3¢ with another new law, the
Government Severance Pay Act (GSPA) (5 ILCS 415/10¢a)(1)), which prohibits school district employees with contract
provisions for severance pay to receive any severance pay if they are fired tor misconduct by the board.
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etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employec that may be up to and including discharge. 20

Rcialiation Prohibited

An cmployee’s employment, compensation, or work assignment shall not be adverscly affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260, Uniform
Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the law
governing the complaint. whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the 11l. Human
Rights Act (775 ILCS 5/). 2!

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or com mmg of violations of this policy or for
participating in the reporting or complaint process w1lI subject to disciplinary action, up to and
including discharge. 4

Recourse to State and Federal Fair Employment P Practice Agencies 2
mformaflon rcgardmg wolanons of thls pollcy to

The District encourages all employees who ha
report the information pursuant to this policy. The |
employees: the Ill. Dept. of Human Righ

The Supcrintendent shall also use reasonable:
noncmployces of this policy, which shall*includé posting on the District website and/or making this
policy available in the Dmnct s admmnslra ve office, and including this policy in the appropriate
handbooks. 23 »

The footnotes are not intended 10 be part.of the adopted policy; they should be removed before the policy is adopted.

20 5yL.CS 430/76—5('1)(c0n<equcmc or. knowingly making a false report of sexual harassment).

21 1d. (prohibition on retaliation for reporung, scxual harassment allegations, including availability of whistleblower
protections under the SOFI‘A the Whistleblower Act (740 ILCS 174/), and the IHRA (775 ILCS 5/)).

Crawford v. Metro:Gov't of Nashville & Davidson Cnty.. 555 U.S. 271 (2009) (holding the anti-retaliation provision in
Title VII protects an cmployee who spoke out about harassment, not only on his or her own initiative, but also in answering
questions during an employer’s-internal investigation).

22 5 ILCS 430/70-5(a)how an individual can report an allegation of sexual harassment, including options for making a
confidential report to the Inspector General or the IDHR). This sample policy does not reference the Inspector General because
the Inspector General does not have jurisdiction over public school districts. See 5 ILCS 430/20 (executive inspectors general).
5 ILCS 430/25 (legislative inspector general). School districts must also annually disclose to IDHR certain data about adverse
Judgment or administrative rulings made against them where there was a finding of sexual harassment or unlawful
discrimination under federal. State. or local laws. 775 ILCS 5/2-108 (scheduled to be repealed on 1-1-30). Sec IDHR's FAQ
Jor  Emplovers under Section 5:2-108. at: hups:/dbr.illinois.gov/legal/report-adverse-judgments-and-administrative-

rulings.huml.
23 A district must notify employees and-spplicanis foremployment-of iis-prohibin en-ise

procedure_and the person(s) designated to coordinate the district’s compliance with Title lX——I-:e*a—m—kwa&e»&he»wmtﬁ
nondiscrimination-peliov- and- gnevanee-pravedures—how—to—reportinformation-about-conduetthat-muv—constitte—sex
diserunitation.-and-hovw-io-tuke-a-complaint-onder-title-4X. 34 C.F.R. §106.8t¢). A comprehensive faculvemployee
handbook can provide required notices. along with other important information to recipients. The handbook can be developed
by the building principal. but should be reviewed and approved by the superiniendent and board. Any working conditions
contained in the handbook may be subject to mandatory collective bargaining.
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LEGAL REF.:

CROSS REF.:

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R.
§1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

5 ILCS 430/70-5(a), State Officials and Employces Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5). 5/2-109.
5/5-102, and 5/5-102.2, [ll. Human Rights Act.

56 1. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ.. 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U:S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sherift’s Dept. v. IIl. Human Rights Com’™n, 233 11.2d 125 (11l
2009). 4

2:260 (Uniform Grievanee Procedure), 2:265 (Title 1X Grievance Procedure).
2:270 (Discrimination and Harassment on the Basis of Race, Color. and National
Origin Prohibited), 4:60 (Purchases and Contracts). 5:10 (Equal Employment
Opportunity and: Minority Recruitment), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict
of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and
Conduct onSchool Property)

The foomotes are not intended to be part ol the adopted policy; they should be removed betore the policy is adopted.

Informing nonemployees is generally not required by law. However, given the potential for employer liability under the
IHRA for harassment of nonemployees. best practice is to publicize this policy to those individuals as well.

5:20
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14. Approval of First Reading of Revised Board of Education Policy 5:100 - Staff 96

Development Program

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:100 - Staff Development Program, as presented. See

Attachment No. 13.

Agenda, Board of Education 23 Monday, July 28, 2025



TO:

FROM:

DATE:

Attachment No. 13
07/28/25 Brd. Mtg.

Members of the Board of Education

Todd DeTaeye, Assistant Superintendent for Administration and Human /6
Resources

July 24, 2025

SUBJECT:  Approval of First Reading of Revised Board of Education Policy 5:100 - Staff

Reason

Development Program

for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts:

Cost:

In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:100, Staff Development Program, which was included as part of the April 2025 PRESS
update review. Recall the underlined text represents suggested new additions; whereas,
the strikethrough text represents suggested deletions.

The revised policy is updated in response to case law, striking down 2024 Title IX sex
discrimination regulations, and restoring the 2020 Title IX regulations. In addition,
training in trauma-responsive learning environments was added for all school personnel.
Finally, the addition of training for at least one staff member in each school designated as
a resource for students who are parents, expectant parents, or victims of domestic or
sexual violence, and for any employee whose duties include the resolution of complaints
of violations of Board Policy 7:255, Students who are Parents, Expectant Parents, or
Victims of Domestic or Sexual Violence. The footnotes were also updated.

None.

Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:100 - Staff Development Program, as presented.

Approved for Submission to the Board of Education

2.

Dr. Ra¢bet'Savage (J
Superintendent of Schools




Atteust2024April 2025 5:100

General Personnel

Staff Development Program !

The Superintendent or designee shall implement a staff development program. The goal of the program
shall be to update and improve the skills and knowledge of staff members in order to achieve and
maintain a high level of job performance and satisfaction. Additionally, the development program for
licensed statf members shall be designed to cffectuate any School Improvement Plans so that student
learning objectives mect or cxceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin’s Law Training

The staff development program shall include the Abused and Ncglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness andgprevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (sce Board polmles 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Aﬁ?eﬂatzd Neglected Child Reporting): %

1. Within three months of employment, each staff membé’ggmst complete mandated reporter
training from a provider or agency with gxpertise in recogmzmg and reporting child abuse.
Mandated reporter training must be cornp}eted again at least every three ycars.

2. By January 31 of every year, all school T perbo must complete evidence-informed training
on preventing, reporting, and responding to mﬁ sexual abuse, grooming behaviors (including

sexual misconduct as defined i th,s Law) and.boundary violations.

The footnotes arce not intended to be‘p"arl of the'adopted;policy; they should be removed before the policy is adopted.

1 State or federal law conu'ols this. policy’s:co cnt. A school board may sct and enforce professional growth
requirements. 105 ILCS 5/24-5. Failure to meet proféssnonal growth requirements is considered remediable. Morris v. 111
State Bd. of Educ., 198 Hl.App.3d 51 ‘(3rd Dist. 1990).

This policy contains items’ on’ hich:¢ollective bargaining may be required. Any policy that impacts upon wages. hours,
and terms and conditions of empld¥ment, 1§ subject to collective bargaining upon request by the employee representative,
cven if the policy involves an inherent: -managerial right.

105 ILCS 5/2-3 62rcqmrcs the, 1i1. Statc Board of Education (ISBE) to cstablish a regional network of educational service
centers to coordinate and-combine e isting services in a manner that is practical and efficient for schools. Their purposes are
to provide, among other lhmgs, oonlmumb education. in-service training, and staff development services to all local school
dmnus in lllinois.

2325 ILCS 5/4())-wimended-hy-Pede-102-604: and 105 ILCS 5/10-23.13;-amended-by-ReA 3 02-630-adkéa (Frin’s Law).
Sexual misconduct under Fuith's Law is defined in 105 ILCS 5/22-85.5(c)radded-by-P-A—H02-676.

Mandated reporter training may be in-person or web-based and must include, at a minimum, information on the following
topics: (1) indicators for recognizing child abuse and child neglect; (2) the process for reporting suspected child abuse and
child neglect and the required documentation: (3) responding to a child in a trauma-informed manner; (4) understanding the
response of child protective services and the role of the reporter after a call has been made: and (5) implicit bias. fmplicit bias
means the attitudes or internalized stereotypes that affect people’s perceptions, actions, and decisions in an unconscious
manner and that exist and often contribute 10 unequal treatment of people based on race, cthnicity. gender identity. sexual
orientation. age, disability, and other characteristics. The implicit bias topic must include, at a minimum: (1) information on
implicit bias; (2) information on racial and cthnic sensitivity: and (3) tools 10 adjust automatic patterns of thinking and
ultimately climinate discriminatory behaviors. 325 ILCS 5/4(j)—snended-byP-AH02-604. Districts must provide mandated
reporter training through cither the 111 Dept. of Children and Family Services (DCFS). an entity authorized to provide
continuing education through the Dept. of Financial and Professional Regulation, ISBE, the 1. Law Enforcement Training
Standards Board. the T11. State Police, or an organization approved by DCFS to provide mandated reporter wraining. Id. Child-
serving organizations. which are not defined in ANCRA, are “encouraged to provide in-person annual trainings.” Id.
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In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employvment and
renewed at least once every five years thereafter (unless required more frequently by other State or

federal law), the in-service training of all District staff who work with pupils on: 3

I.  Health conditions of students,? including but not limited to training on:

a.  Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

b. Management of asthma, prevention of asthma symptoms. and emergency response in
the school setting;

¢.  Thebasics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

d. The basics of diabetes care, how to 1dentify when a diabetic student needs immediate
or emergency medical attention, and whom to contact in case of emergency:

¢. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

The footnotes are not intended to be part of the adopted policy; they should be removed betore the policy 1s adopted.

3 This list of in-service trainings is required by State law but only Nos. 4, 5(d), and 7 are required to be specified in board
policy. Beginning7—-24-105 ILCS 5/10-22.39, amended by P.A.s 103-41. 103-413, 103-542, and 103-603, requires all
teachers, administrators, and school support personnel to complete these trainings during an in-service training program
conducted by their board or through other training opportunities, including institutes provided by regional superintendents and
intermediate service center executive directors under 105 ILCS 5/3-11. amended by P.A.s 103-342 and 103-413. If teachers,
administrators, or school support personnel obtain training outside of an in-service training program or from a previous school
employer, they may present documentation showing current compliance to satisfy the requirement of receiving training within
six months of first being employed. Id.

Different from the in-service training that school districts must provide to their stafl. 105 1LCS 5/3-11, amended by P.A s
103-542 and 103-413, contains requirements that the regional superintendents and intermediate service center executive
directors must include during institutes for teachers, administrators. and school support personnel. Instruction on prevalent
student chronic health conditions, as well as educator ethics and teacher-student conduct training. is also required. See also
{/ns 4-12 below discussing the board’s requirementsiin 105 ILCS 5/10-22.39.

Both 105 ILCS 5/3-11 and 5/10-22.39 use the phrase teachers. administrators, and school support personnel, but for
brevity this material uses the phrase @/l District staff. While the language of this paragraph is not required to be in board
policy. including it provides a way for boards to monitor that it is being done. It also provides an opportunity for cach board
and the superintendent to examine all current policies, collective bargaining agreements. and administrative procedures on
this subject.

In-service training programs on the topics listed in 105 ILCS 5/10-22.39. amended by P.AS 10341 103-413, 103-542
P32 and 103-603, effi41-25:shall be credited toward hours of professional development required for license renewal as
outlined in 105 ILCS 5/21B-45(e). Schoaol support personnel may be exempt from in-service training it the training is not
relevant to the work they do.

4105 1LCS 5/10-22.39(b-5). added by P.A. 103-542 and amended by P.A. 103-603. ¢t -4-1-25 Nurses and school
nurses, as defined by 105 ILCS 5/10-22.23 (school nurse), are exempt from training on health condittons of students. 1d.

For No. I(c¢), Consult the board attorney about whether:

I. All asthma action plans should require immediate 911 calls based upon In re Estate of Stewart. 406 11.Dec. 345

(2nd Dist. 2016): In re Estate of Stewart, 412 11L.Dec. 914 (111, 2017) (school district’s appeal denied). The court

held that a teacher’s failure to dial 911 immediately upon a student’s asthma attack was willful and wanton conduct,

subjecting the school district to lability under the Local Governmental and Governmental Employees Tort

Immunity Act.

2. The duties and responsibilities of the district when it asks for but does not receive an asthma action plan from a
parent/guardian and the logistics of distributing any received plans to those employees who need 1o know based
upon Stewart, above.

For No. 1(d). see also 105 ILCS 150/25, amended by P.A. 103-542. and No. 6 under the subhead Additional Training
Requirements.

For No. 1(e). see also 105 ILCS 145/25, amended by P.A. 103-542, and No. 7 under the subhead Additional Training
Requirements.

5:100 Page 2 of 9

Policy Reference Education Subscription Service

Ihnois
Please review this material with your school board attorney belore use

ssociation of School Boards. All Rights Reserved



. How to respond to an incident involving life-threatening bleeding. including use of a
school's trauma bleeding control kit, if applicable. 3

2. Social-emotional learning.® Training may include providing education to all school personnel

about the content of the lllinois Social and Emotional Learning Standards, how they apply to

cveryday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects,

Developing cultural competency,” including but not limited to understanding and reducing

implicit bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias

training).

4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth. along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie’s Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11. 8

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth.? Training shall include, but is not limited to:

a.  Communicating with and listening to youth v1ct1ms of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domes ic"‘or sexual violence and expectant and parenting
youth to appropriate in-school se, ices and other agencies, programs, and services as
needed:

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d.  Procedures for respondmg to incidents ofteen dating violence that take place at school,
on school grounds, at schooLsponsor_ed activities, or in vehicles used for school-
provided transportation as outlined in 105 [LCS 110/3.10 (see Board policy 7:185,
Teen Dating Violence Prohibited).

(W8]

The footnotes are notintended to be part of the adopted policy: they should be removed before the policy 1s adopted

5 See 105 1LCS 5/10-20.85, added by P.A. 103-128, for a definition of trawma kit. To avoid confusion between trauma
related to life-threatening bleeding and rrauma as defined in 105 1LCS 5/3-11(Db). added by P.A. 103-413. this policy uses the
phrase trawma bleeding control kit instead of frawma kit.

Beginning with the 2024-25 school year. training on life-threatening bleeding must be completed within six months of
employment and renewed within two years. Beginning with the 2027-28 school year, training on life-threatening bleeding
must be completed within six months ol employment and renewed at least once every lve vears therealter. 105 1LCS 5/10-
22.39(b-5)(7). added by P.A. 103-342 and amended by P.A. 103-603-¢ft-1-1-25. Trained employees using a trauma kit are
generally immune from civil hability. Id.

0105 ILCS 5/10-22.39(b-10), added by P.A. 103-542.

7105 1LCS 5/10-22.39(b-15). added by P.A. 103-542,

8 105 1LCS 5/10-22.39(b-20), added by P.A. 103-342 and amended by P.A. 103-603. ¢t 1-1-25. Training on the
implementation of trauma-informed practices satisfies the requirements of this subsection. Id. In addition. Hllinois Mental
Health First Aid traiming may satisty the requirements of this subsection. If teachers. admimistrators, or school support
personnel obtain mental health first aid training outside of an in-service training program. they may present a certificate of
successful completion of that training to the school district to satisty the requirements of this law. Id. For further information
on Mental Health First Aid. see hups:/ namitllinois.org/resources/about-mental-illness mental-health-first-aid,

9 105 1LCS 5/10-22.39(b-25). added by P.A. 103-542. Sce sample poliey 7:185. Teen Dating Violence Prohibited
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6. Protections and accommodations for students. 'Y including but not limited to training on:

a. The federal Americans with Disabilities Act as it pertains 1o the school environment;
and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics: Code of Professional Conduct: and Conflict of Interest);!! including
but not limited to training on:

a. Teacher-student conduct;

b. School employee-student conduct; and

c. Evidence-informed training on preventing, recognizing, reporting. and responding to
child sexual abuse and grooming as outlined m 105 ILCS 5 10-23.13 (Erin's Law).

8. [Effective instruction in violence prevention and conflict resolution,!2 conducted in accordance
with the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution
education).

Additional Training Requirements

In addition, the staff development program shall include each of the following: 13

The footnotes are not intended to be part of the adopted policy; they should be removed belore the policy is adopted.

10 105 1LCS 5/10-22.39(b-30), added by P.A. 103-542. Beginning with the 2024-25 school year. training on
homelessness must be completed within six months of emplovment and renewed within two vears. Beginning with the 2027-
28 school year, training on homelessness must be completed within six months of employment and renewed at least once
every five years thereafter. Boards may work with a community-based organization specializing in working with homeless
children and youth to develop and provide this training. See 105 ILCS 5/10-22.39(b-30)(1) - (5). added by P.A. 103-542, for
homelessness training content requirements. Note: the homelessness training content requirements in 105 ILCS 5/10-22.39(b-
30)(1) - (5). added by P.A. 103-542, are nearly identical to the homelessness training content requirements in 105 ILCS 5/10-
22.39(he ptipateitationpending), added by P.A. 10341, eff 8-20-24,

Beginning with the 2016-17 school year, institutes under 105 ILCS 5:3-11 had to include instruction on the Americans
with Disabilities Act of 1990 (ADA) (42 U.S.C. §12101 et seq.) as it pertains to the school environment at least every two
years. Contact the Regional Superintendent or the appropriate Intermediate Service Center Executive Director with questions
about online training for this component of a teachers’ institute. Discuss with the board attomey the best practices of
documenting trainings and evaluations of trainings: many attorneys in the field prefer documentation of ADA trainings to
assist in their defense of any potential ADA claims against the district.

1 105 1LCS 5/10-22.39(b-35), added by P.A. 103-542. Each board may want o have a conversation with the
superintendent and dircet him or her to develop a curriculum for the in-services that instruets all district staff to maintain
boundaries and act appropriately. professionally. and cthically with students. Sce also sample policy 5:120. Employee Ethics;
Code of Professional Conduct; and Conflict of Interest. and t/n 11 in sample policy 4:110. Transportation. These expectations
will be most effective when they reflect local conditions and circumstances. Emplovee conduct issues may be subjects of
mandatory collective bargaining, therefore consulting the board attorney should be a part of this process. A district would
commit an unfair labor practice by implementing new employee conduct rules without first offering to negotiate them with
the applicable exelusive bargaining representative.

12105 1LCS 5/10-22.39(b-40), added by P.A. 103-542.

13 Optional. These in-services and/or trainings are required by State and, or federal law but are not required to be specified
in board policy. The only non-School Code State and/or federal law training requirements listed are from the Abused and
Neglected Child Reporting Act (325 ILCS 5), 1. Human Rights Act (775 1LCS 3/). Scizure Smart School Act (105 1LCS
150/). Care of Students with Diabetes Act (105 1LCS 130/). and Title IX of the Education Amendments of 1972 (20 US.C.
$1681 et seq.).

Putting this optional list into the policy will help the board monitor that the required in-service and training topics are
being covered. While it is possible to pick and choose. this practice is hkely to add more confusion to an already confusing
responsibility. Unless noted, the School Code does not mandate the trequency with which the training must occur. Several
other trainings that are mentioned in laws other than the School Code are addressed in other sample policies and procedures.
Many of those policies and procedures are listed in the cross-references to this policy. ¢.g.. training requirements under the
Care of Students with Diabetes Act. 105 [LCS 145/,
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. Ongoing professional developmem for—teachers—administrators: all school tcs'mv!w‘ and
school resource officers—and-staff-regarding on the requirements of 105 1LCS 3 !
5/10-20.14, the adverse Lonquucnm_\ of school exclusion and justice-system mvo]\ ement,
effective classroom management strategies. culturally responsive discipline. taumu-responsive
learning cnvironments as defined in 105 1L.CS 5/3-11(b). the appropriate and available

supportive services for the promotion of student attendance and engagement, and

developmentally appropriate disciplinary methods that promote positive and healthy school

climates. 14

Annual continuing education and/or training opportunities (professional standards) for school

nutrition program directors, managers, and staff. Each school food authority’s director shall

document compliance with this requirement by the end of each school year and maintain

documentation for a three-year period. 15

3. All high school coaching personnel, including the head and assistant coaches. and athletic
directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
dircctors hired on or after 8-19-14 must be certified before their position”s start date. 10

4. The following individuals must complete concussion training as specified in the Youth Sports

Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an

interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals

serving on the Concussion Oversight: Team: athletic trainers: game  officials of an

interscholastic athletic activity; and physic;cms serving on the Concussion Oversight Team, 17

For school personnel who work with hazardous or toxic materials on a regular basis, training

on the safe handling and use of such materials. 18

6. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act. 1Y

7. For delegated care aides performin'g-'services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act. 20

8. For all District staff, annual sexual harassment prevention training, 2!

9. Title 1X requirements for training in accordance with 34 C.F.R. $Part 10684} (see Board
policy 2:265, Title LX Grievance Procedure). 22

(B

whn

[he footnotes are notintended to be part of the adopted policy: they should be removed before the policy is adopied.

14105 1LCS 5/10-22. 6(c-3), amunicd by PLAL 103-896. School board members are also included.
159 C.F.R. Parts 210 and 235. 7 C.F.R. §210.2 defines school nutrition program dircctors, managers and staff. 7 C.F.R.
§§210.15(b)(8) [lLLOldkLL]')]]‘]" requirements) and 210.31(a). (¢), (d). and (¢) (professional standards requirements):

2I(J.3I(g)(1u|m||ng school food authority director to keep records). Food service funds may be used for reasonable, allocable.
and necessary training costs. 7 C.F.R. §210.31(f). The U.S. Dept. of Agriculture (USDA) has established implementation
resources that contain training opportunities and resources covering the four core training areas: nulrition, operations.
administration, and communications/marketing at: www.ms.usda.gov/en/professional-standards.

16 Required only for districts with grades 9-12 by 105 ILCS 25/1.15. Delete for elementary school districts.

17105 1LCS 5/22-80(h).

18 105 1LCS 5/10-20.17a. amended by DA, 103-780: 23 THLAdmin.Code §1.330.

19105 1L.CS 150/25, amended by P.A. 103-542.

20 105 1L.CS 145/25, amended by P.A. 103-542.

21 775 ILCS 52-109. See f/n 75 in sample policy 5:20. Workplace Harassment Prohibued. tor further detail about this
traming requirement.

2 i x
22 33 C F.R. §106.43%¢. For training n.qum.mun details, see sample administrative procedures 2:2635-AP1. Tirle [X
Response-and 2:265- AR Tk iX-Coot :
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10. Traiming for all District employees on the prevention of discrimination and harassment based
on race, color, and national origin in school as part of new employee training and at least once
every two years, 23

1 1. Training forat least one designated employee at cach school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it. 24

12. Training in accordance with 105 1LCS 5726A for at lcast one staff member in each school
designated as a resource for students who are parents, expectant parents, or victims of domestic
or sexual violence, and for any employees whose duties include the resolution of complaints
of violations of 105 ILCS 5/26A (see Board policy 7:233, Students who are Parents, Expectant

25

ic or Sexual Vi

Parents, or Victims of Don

The Superintendent shall develop protocols for administering vouth suicide awareness and prevention
education to staft consistent with Board policy 7:290. Suicide and Depression Awareness and
Prevention. 26 27

The footnotes are not intended to be part of the adopred policy: they should beremoved before the policy is adopted.

23975 1LCS 5/5A-103(c), added by P.A. 103-472. For training requirement details, see sample administrative procedure
2:270-AP, Prevention and Response Program for Complaints of Discrimination and Harassment Based on Race, Color, and
National Origin.

24 105 1LCS 5/2-3.163(c), amended by P.A. 103-504.

25 105 JLCS 3:26A-33, added by P.A. 102-466. a'k a Laswring Success in School (£S5} Law, eff. 7-1-25, requires each
designated Article 20A Resource Person to either (1) be tramed o understand. provide information and referrals. and address
issiles pertaining (o th who are parents, expectant parents, orvichms ol domestic or sexual violence, inchuding training in
the subjects set forth in 105 1LCS 3. 26A-35(b)(i). or (2) have participated in an n-service training program under 105 ILCS
5/10-22.39(d) that includes training oo thewiehts o minors o consent (e counseling services and psvehotherapy under the
Mental Health and Developmental Digabilities Code within 12 months prior to desianation. Id. However, 105 ILCS 5/10-
22.39(d) was deleted by P.A. 103542 and its training contents are in 103 [LOS 5710-22 39(h-25),

105 1LCS 5/26A-25(b)(1 ). added by DA 102-4606. a'ko o £85 Law. efl. 7-1-25, requires employees whose dutics include
resolution of” Article 26A_complaints to iniually complete al least eight hours of training on_issues related to domestic and
sexual violence and how toconduct the district’s complamnt resolution procedure. and o complete six hours of training annually
thereafler. Such training must be condueted by individual(s) with expertise in domestic or sexual violence in vouth and
expertise_in developmentally appropriaie eommunicuiions with cleme
olenl, or_sensitive nature._Id. See sample

Cand secondary_students_regardine topics of a
AP, Supporting Students Wiho _are
Parents, Expectant Parvents. or Victims of Domeste or Seveal Violence_and 7-235-AP2. Complaint Resolwion Procedure for
Students Who are Parents, Expeciant Pavets, or | af Deamestie or Sexaal V)

See_pp. 28-30 of the June 2024 report of the sceond FSS Task Foree Tor existing raining_reguirements that may be
suitable to fulfill Article 20A trai squirements, at www shenet Documents_ESSTaskForee Final-Report-E8S-Report-
June-2024 . pdf.

26 Required by 105 ILCS 5/2-3.166(cN2) (Ann Marie’s Law). See sample administrative procedures 6:60-AP1,
Comprehensive Health Education Program. and 7T:290-AP. Resowrce Guide for Implementation of Suicide and Depression
Awareness and Prevention Progran.

admiistrative procedures 7:283

27 Districts are not required to train staft on life-saving techniques. though 105 1ILCS 110/3. amended by P.A. 103-608,
effd—-=23-requires that all teachers. administrators, and other school personnel. as determined by school officials. be provided
with information about emergency procedures and life-saving techniques within 30 days after the first day of each school year.
1d. Such life-saving techniques must include the Hemmlich maneuver, hands-only cardiopulmonary resuscitation (CPR), and
automated external defibrillator (AED) use. The mformation provided must be in accordance with standards of the American
Red Cross. the American Heart Association (AHA). or another nationally recognized centifving organization. Id. See e.g.,
https://cpr.heart.org/en/cpr-courses-and-kits/hands-only-cpr hands-onlv-cpr-resources. https://cpr.heart.org/en/training-
programs/acd-implementation. and www.redeross.org take-a-class resources learn-first-aid/adult-child-choking.

For districts that have a practice of providing instruction in lile-saving techniques and first-aid in their stafT development
programs. insert the following optional paragraph that aligns with 103 1ILCS 3/3-11. 105 [LCS 110/3, amended by P.A. 103-
608, etf——t-23-and 77 . Admin.Code §527.800:
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The footnotes are not intended to be part of the adopted policy: they should be removed before the policy 15 adopted.

An opportunity shall be provided for all staff members to acquire. develop. and maintain the knowledge and skills
neeessary to properly administer life-saving techniques and first aid. including the Heimlich mancuver,
cardiopulmonary resuscitation, and the use of an automated external defibrillator, in accordance with a nationally
recognized certitving organization. Physical fitness facilities” staft must be trained in cardiopulmonary resuscitation
and use of an automated external defibrillator.

Persons performing CPR are generally exempt from civil hability if thev are tramed m CPR. 745 1LCS 49/10. Persons
using an AED are generally exempt from civil liability 1f they were trained and acted according to the standards of the AHA.
745 1L.CS 49/12.

The board may also want to address other stafl development opportunities. While not required 1o be in poliey, 105 1LCS
5/27-23.10. amended by P.A. 103-542, requires a school board to collaborate with State and local law enforcement agencies
on gang resistance education. It also states that ISBE may assist in the development ot instructional materials and teacher
traming for gang resistance education and training, which may be helpful o include in the staff development program. Other
mandated and recommended staff development opportunities that are not located n the School Code or ISBE rules are found
in the L. Administrative Code or federal regulations. Many of them are cross referenced in this policy.
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LEGAL REF.:

CROSS REF.:

5:100

20 U.S.C. §1681 et seq., Title 1X of the Educational Amendments of 1972; 34 C.F.R.
Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7
C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5),
5/10-22.39,5/10-23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and-5/24-5, and 5:20A.

105 TLCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145725, Care of Students with Diabetes Act

105 ILCS 150725, Seizure Smart School Act.

105 ILCS 110/3. Critical Health Problems and Comprehensive Health Education
Act.

325 ILCS 5/4, Abuscd and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, 11l. Human Rights Act.

23 TILAdmin.Code §§ 22.20, 226.800, and Part 525.

77 TIl.Admin.Code §527.800. o

2:265 (Title 1X Grievance Proccdure) : ’fD;.(Dlscnmmdnon and Harassment on
the Basis of Race, Color, and Nauonal Ongm&rohnbned) 3:40 (Superintcndent),
3:50 (Administrative Pc.rsonncl Other Th}m;;the Superintendent), 4:160
(Environmental Quality of Buildings and Grounds), 4:165 (Awareness and
Prevention of Child Sexual Abuse:and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120
(Employee Ethics; Code of Professlonal Conduct; and Conflict of Interest), 5:250
(Leaves of Absence); 6:15 (School Accounlablhty) 6:20 (School Year Calendar
and Day), 6:50 (School Wellnéss), 6:160 (English Learners), 7:10 (Equal
Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Responsc to Bullying, Intimidation, and Harassment), 7:185
(Teen: Dating Violence Prohibited), 7:250 (Student Support Services). 7:2535
(Students Who are Parents, Fxpectant Parents, or Victims of Domestic or Sexual

.-~ Violéence). 7:270 (Administering Medicines to Students), 7:285 (Anaphylaxis

*.~" Prevention, Response, and Management Program), 7:290 (Suicide and Depression
- Awarcncss and Prcvention). 7:305 (Student Athlete Concussions and Head
- Injuries)
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ADMIN. PROC.:

2:265-AP1 (Title IX Response), 2:265-AP2 (Formal Title IX Complaint Grievance
Process);2:265-AP3(Title1X-Coordinaten), 2:270-AP (Prevention and Response
Program for Complaints of Discrimination and Harassment Based on Race, Color,
and National Origin), 4:160-AP (Environmental Quality of Buildings and
Grounds), 4:170-AP6 (Plan for Responding to a Medical Emergency at a Physical
Fitness Facility with an AED), 5:100-AP (Staff Dcvelopment Program), 5:120-
AP2 (Employee Conduct Standards), 5:150-AP (Personnel Records), 6:120-AP4
(Care of Students with Diabetes), 7:250-AP1 (Measures to Control the Spread of
Head Lice at School), 7:250-AP2 (Protocol for Responding to Students with
Social, Emotional, or Mental Health Needs), 7:235-AP1 (Supporting Students
Who are Parents. Expectant Parents, or Victims of Domestic or Sexual Violence).
7:255-AP2 (Complamt Resolution Procedure for Students Who are Parents,
Expectant Parents. or Victims _of Domestic_or_Sexual Violence), 7:285-AP

(Anaphylaxis Prevention, Response, and Management Program), 7:290-AP
(Resource Guide for Implementation of Smc:de and Depression Awareness and
Prevention Program) :

5:100
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15. Approval of First Reading of Updated Board Policies for Section 6 - 107

Instruction

Recommended Motion: that the Board of Education accepts for first reading the revised
Board of Education Policy 6:150 - Home and Hospital Instruction, and 6:310 - High
School Credit for Non-District Experiences; Course Substitutions; Re-Entering
Students, as presented. See Attachment No. 14.

Agenda, Board of Education 25 Monday, July 28, 2025



Attachment No. 14
07/28/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Dr. Brian Prybil, Deputy Superintendent @
DATE: July 24, 2025

SUBJECT:  Approve Updated Board Policies for Section 6 — Instruction

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, a portion of Section 6 with
suggested changes based on PRESS recommendations is attached. The administration
requests the Board accept updates for Section 6, as listed. These changes are minor and part
of a five-year review.

Attached are the suggested changes based on PRESS recommendations. The administration
requests the Board accept updates for Policies 6:150 -Home and Hospital Instruction, and
6:310 High School Credit for Non-District Experiences; Course Substitutions; Re-Entering
Students.

Recall the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accepts for first reading the updated Board of
Education Policy 6:150 - Home and Hospital Instruction, and 6:310 - High School Credit for
Non-District Experiences; Course Substitutions; Re-Entering Students, as presented.

Approved for Submission to the Board of Education

.

Dr. Raclel Savage (J
Superintendent of Schools




Jure2024 A0l 2025 6:150

Instruction

Home and Hospital Instruction !

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical condition
may be eligible for instruction in the student’s home or hospital.2 Eligibility shall be determined by
State law and the 111. State Board of Education rules governing (1) the continuum of placcment options
for students who have been identified for special education services or (2) the home and hospital
instruction provisions for students who have not been identified for special education services.?
Appropriate educational services from qualified staff will begin no later than five school days after
receiving a written statement from: (1) a physician licensed to practice medicine in all of its branches,
(2) a licensed physician assistant, or (3) a licensed advanced pfactice registered nurse.4 Instructional or
related services for a student receiving special education serwc s will be determined by the student’s
individualized education program.

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

I State or federal law controls this policy’s content. The following State laws and ISBE rules govern homebound and
hospital instruction: 105 1LCS 5/10-22.6a, amended by P.A. 102-3606, ¢ff, 7-1-25 (home instruction and_correspondence
courses for students who are preenant. parenting. or.victims of doniestic or sexual violence under 105 1LCS 5/ i26A): 105 ILCS
5/14-13.01 (reimbursement for home and hospltal instriiction along. with factors to qualify for it); 105 ILCS 5/18-4.5
(reimbursement for home and hospital instruction): 105 ILCS 5/10-19. 05(e) (an instructional session of one clock hour may
be counted as % day of attendance. however, a studént must reccive four or more instructional clock hours to count as a full
day of attendance); 23 IIl.Admin. Cod AS”26’ 00 (home/hospnal service for a special education student); 23 Ill. Admin.Code
§1.520.

Sec ISBE guidance, tlome/llospital:, IIJSII wuction’ and  Reimbursement Questions and Answers available at:
www.isbe.net/Documents/Home: _plldl QA.pdf. At the time of PRESS Issue 118's publication (Apr. 2023). this puidance
had not been updated 1o reflect chdnﬂcs to 103 1L.CS 3:10-22 0a. amended by PA. 102-466, off. 7-1-25.

2 105 ILCS 5/!4—13 o1 deﬁncs the standards for determining when a student is eligible to receive home or hospital
instruction. A student qualifics \»hen a physician, physician assistant, or advanced practice registered nurse anticipates a
student’s absence'd e to a medical condmon The law defines “ongoing intermittent basis” to mean a medical condition of
such a nature and scverity that it is anticipated that the student will be absent from school due to the medical condition for
periods of at least two days at a time multiple times during the school year totaling at least 10 days or more of absences.

3105 ILCS 5/14-13.01 (a-S) rcqulrcs that all students provide a written statement from a physician, physician assistant,
or advanced practice registered nurse stating the existence of'a medical condition, the impact on the child’s ability to participate
in education, and the anticipated duration or nature of the child’s absence from school. However, ISBE rules at 23
I.Admin.Code §226.300 (students qualifving for special education services) and 23 11l Admin.Code §1.520 (students not
qualitying for special education services) have not yet been amended to reflect that this written statement may come from a
physician assistant or an advanced practice registered nurse: they still state that such a written statement must come from a
physician. ISBE’s Medical Certification for Home/Hospital Instruction form, form 34-58, reflects that the written statement
may come from a “physician licensed to practice medicine m all its branches, APRN. or PA.” Available at:
www.isbe.net/Documents: Medical-certification-home-hospital-instruction, pdt.

A swudent with health needs may be protecied by the Individuals with Disabilities Education Act (20 US.C. §1401(3))
or Scction 504 of the Rehabilitation Act (29 US.C. §794(a))

41051LCS 5/ 14-13.01(a-5). There is no requirement that a student be absent from school for a minimum number of days
before he or she qualifies for home or hospital instruction. 105 ILCS 5/14-13.01(a). The statute allows schools to begin home
or hospital instruction upon receipt of a written statement from a physician. physician assistant, or advanced practice registered
nurse but requires it to begin no later than five school days after receipt of the written statement.

Both 23 TIl.Admin.Code §§226.300(g) and 1.520(f) require home or hospital instructors to meet the requircments listed
in 23 lll.Admin.Code §1.610. i.c.. proper licensure as required by 103 TLCS 5/21B-15.
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A student who is unable to attend school because of pregnancy or pregnancy-related conditions. the
fulfillment of parenting obligations related to the health of the child. or health and safety concerns
arising_from domestic_or sexual violence as defined in 105 [LCS 526A. will be provided home
instruction, correspondence courses, or other courses of instruction under the following circumstances:2
-

1. BbBefore the birth of the child when the student’s physician. physician assistant. or advanced
practice registered nurse indicates, in writing. that she is medically unable to attend regular
classroom struction.—and-(2)}-f

2. __Forup to three months after the child’s birth or a miscarriage.

3. When a student must care for his or her ill child if:

a. The child's physician, physician assistant, or advanced practice registered nurse

informs the District, in writing, that the child has a serious health condition® that would
require the student to be absent from school for two or more consecutive weeks: and

b. The student or the student's parent/guardian informs the District. in writing. that the
student needs to care for the child during this petiod.

4-4. The student must treat physical or mental health complications or address safety concerns
arising from domestic or sexual violence when a health care provider or an emplovee of the
student's domestic or sexual violence oreanization, as defined in 105 ILCS 5/26A A, informs the
District, in writing, that the care is needed by the smdun and will cause the student's absence
{rom school for two or more consecutive wccks

The District may reassess home instruction plowded loa stuckm under No. 3 or No. 4 every two months
1o determine the student's continuing need for home i msnum()n.

Periodic conferences will be held between appropllate school personnel, parent(s)/guardian(s), and
hospital staff to coordinate course work and f'ac:lltat‘ asiudem return to school.

LEGAL REEF.: 105 ILCS S)I 0- l,QﬁOS(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.
23 TIEAdmin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportuniticsy), 7:230 (Student Support Services). 7:255 (Students Who are
Parents, Bxpectant Parents. or Victims of Domestic or Sexual Violence), 7:280
{Communicable and Chronic Infectious Discase)

The foomotes are not intended o be part of the adopted policy: they should be removed before the policy is adopted.

= 168 1LCS 5 10-22.60. amended by PLA, 102-466, eff. 7-1-25. Nuniber (2} doe
physician, physician assistant. or advanced practice _!_t_.‘_!l.\ls.TLd nurse. See sample policy
el Parents or Victims of Domestic oi >

exual Violence.

I

s {‘,'_c__.» th condition means an .Ilnu-. uum\ 'mnluum. i, or ph\\‘

it by a health care provider that

T OS5 HLCS-5 1022 iaitended-by-PoA 024066 el 7125 Number 2 does-net-fequire a-witien statement-Hroat
phvsiciine phisicis-assisti-eradvateed-practicereshsiered-nurse:
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Oetober2022April 2025 6:310

Instruction

High School Credit for Non-District Experiences; Course Substitutions; Re-Entering
Students !

Credit for Non-District Experiences 2

A student may receive high school credit for successfully completing any of the listed courses or
experiences even when it is not offered in or sponsored by the District:
1. Distance learning course, including a correspondence, virtual, or online course
2. Courses in an accredited foreign exchange program
3. Summer school or community college courses 3 .
4. College or high school courses offering dual credit a@;mh the college and high school level 4

EN

The footnotes are not intended to be part of the adopted policy;.they should be removed before the policy is adopted.

I Suaie law requires that several of the programs in lhlS cy be covered in policy. State law controls this policy’s
content. Note that 23 Il Admin.Code §1.420(b) requir ol district [to] have an organized plan for recording
pupil progress and/or awarding credit. mcludmé 2 credit T courses conipléted by correspondence online, or from other extermal
sources, that can be disseminated 1o other schools within the'gta :2.Section 1.460 requires “[e]ach local board of education
with a high school [t0] adopt a policy which defines the, board's position with reference to the awarding of high school credit
on the basis of local examinations to pupils who have achieved the necessary proficiencies through independent study, cither
with or without private tutoring. or-for work taken in or. “from another institution.” 23 111.Admin.Code §1.460.

Sample policy 6:185, Remote I.ducanonal Pl ogr am, “provides for educational programs delivered by the district in a
location outside of the school. :

Sample policy 6:315, lligh Scliool C mhl Jor Smdcms' in Grade 7 or 8, allows students enrolled in grade 7 or 8 to enroll
in a course required for hmh schoo] graduation. 105 ILCS 5/27-22.10(a); 23 1ll.Admin.Code §1.440(c)(3).

2 Each board may choose for which. if a any. of the listed non-district experiences the district will grant high school credit.
If a district does not grant credit for any of the listed activities, substitute the following alternative for all text in the entire
section: “The District does not grant gr.ldu.mon credit tor learning experiences that an enrolled student does not complete
through the Distric.”

31051LCS 5/27-22.] provides that no fewer than 60 hours of classroom instruction in summer school is required for one
semester of high school course eredit. Districts may accept courses completed in a community college (CC) toward graduation.
23 . Admin.Code §1.440(0). Superintendents, pursuant to 105 ILCS 5/10-21.4, must annually report to the Iil. State Board
of Education (ISBE) the number of students enrolled in accredited courses at any CC along with the name(s) and number(s)
of the course(s) each student is taking.

4 The Dual Credit Quality Act (DCQA) (110 ILCS 27/-wmended-by-PA—02-534+6and- 102077 —eit——1-23) delines
dual credit as a college course taken by a high school student for credit at both the college and high school level. 110 ILCS
27/5 and 105 ILCS 35:10-20.62(a). An instructor who teaches a dual credit course does not need the certification required by
Article 21 of the School Code but must meet the standards set forth in 110 ILCS 27/20(1). (2), {2.3). or (3). Dual credit
programs require: (a) a specilic partnership agreement between the district and a CC containing-12 specificd clements, as long
as the district is in the CC’s jurisdiction (110 ILCS 27/16), or (b) cooperation between the school district and the institution
providing the dual credit courses (see the Higher Education Student Assistance Act at 110 ILCS 947/10 for a definition of
institution). Partnership agreements that are entered into. amended. renewed, or extended atter 1-1-23. must allow high school
students who do not otherwise meet the CC’s academic cligibility requirements to enroll in a dual credit course taught at the
high school, but only for high school credit. 110 ILCS 27:16.5(a)—tdded-br-RA— 02407 =H--23, If the district and CC
cannot agree within 180 days of a district’s initial request to enter into a partnership agreement, the two parties must use the
model partuership agreement loeated referenced at 110 ILCS 27/19.
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N

Foreign language courses taken in an ethnic school program approved by the lllinois State
Board of Education 3

6. Work-related training at manufacturing facilities or agencies in a Tech Prep Program 6

7. Credit carned in a Vocational Academy 7
The student must seek approval from the Superintendent or designee to receive graduation credit for
any non-District course or experience. The Superintendent or designee shall determine the amount of
credit and whether a proficiency examination is required before the credit is awarded. As approval is
not guaranteed, students should seck conditional approval of the experience before participating in a
non-District course or experience. The student assumes responsibility for any fee, tuition, supply, or
other expense. The student seeking credit is responsible for (1) providing documents or transcripts that
demonstrate successful completion of the experience, and (2) taking a proficiency examination, if
requested. The Superintendent or designee shall determine which, if any. non-District courses or
experiences, will count toward a student’s grade point average, class rank, and eligibility for athletic
and extracurricular activities. When applicable, the Building Principal or designee shall. prior to the
first day of class, inform individual high school students enrolled in a mixed enrollment dual credit
course that includes students who have and have not met the community college’s criteria for dual

The foomotes are not intended to be part of the adopted poliey; they should be removed belore the poliey is adopted.

Out-of-state dual credit contracts are prohibited until a district first offers the CC in the district in which the district is
located the opportunity to provide a dual credit course. 110 ILCS 27/17. In addition, a district secking to enter into an
agreement with an out-of-state institution must provide notice to the Ill. State Board of Higher Education (BHE) of its intent
to which the BHE will have 30 days to provide the district with a list of in-state institutions that can provide the district an
equivalent dual credit opportunity. Id. Agreements between a district and an out-of-state institution that were in effect before
1-1-19 wtbwere not be-affected. 1d. A high school evaluation of a dual credit program must also incorporate the analysis of
data from the ISBE statewide longitudinal data system (see the P-20 Longitudinal Education Data System Act, 105 ILCS 13/,
for more information).

105 ILCS 5/10-20.62(c). requires school boards to require the district’s high schools, if any. to inform all 11th and 12th
grade students of dual enrollment and dual credit opportunities at public CCs for qualified students. Qualified students may
enroll in an unlimited amount of dual credit courses and carn an unlimited amount of academic credits from them if the
course(s) are taught by an Il instructor, as provided by 110 ILCS 27/ 1d. at (b). In addition. all dual credit coursework
completed by a high school student must be transferred to all public institutions in 1llinois on the same basis as coursework
completed by a public CC student who previously earned a high school diploma in the manner set forth under the 111
Aruculation Imtiative Act. 1d. at 27/19.

The DCQA requires partnership agreements between districts and CCs to address access to dual credit courses by
mdividual students with disabilities. 110 ILCS 27/1 6-amended-byv-PASH02-51 6 and 1021077, 105 ILCS 5 14-8.03-amended
\—H32-536 also requires districts to provide special education students with information about carcer and technical
education (CTE) opportunities, including at the postsecondary level. Sce fncieasing Postsecondary Opportunities and Success
for Swidents and Youth with Disabilities at: www sites.ed.gov/idea/idea-files/qa-increasing-postsecondary-opportunities-
success-for-students-youth-with-disabilities-sept-17-2019/#1etter for information on providing transition services to high
school students who have individualized education programs (1EPs). are receiving services under the IDEA. and take courses
offered by a community college or other postsecondary education imstitution program prior to high school graduation.

2 105 ILCS 5/2-3.44 and 5/10-22.43a. An ethnic school is a part-time, private school that teaches the foreign language
of a particular ethnic group as well as the culture, geography. history. and other aspects of a particular ethnic group. 105 ILCS
3/2-3.44: 23 L Admin.Code §1.465(b). For requirements, sce 23 HLAdmin.Code §1.465.

6 The State Superintendent and Board of Higher Education were encouraged by 105 1LCS 5/2-3.115 1o establish a
program of academic credit for Tech Prep work based learning for secondary school students with an interest in pursuing such
career traming. which could be instituted by school districts. See also 23 L Admin.Code §1.445.

7 Vocational Academies Act, 105 ILCS 433/, The Act’s purpose is to “integrate workplace competencies and career and
techmical education with core academic subjects.” School districts are permitted to partner with CCs. local employers, and
community-based organizations to establish a vocational academy that functions as a two-year school within a school for
grades 10 through 12. Grant funds may be available trom 1SBE when the vocational academy meets statutory requirements.
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credit coursework of whether or not they are eligible to earn college credit for the course.8 This scction
doces not govern the transfer of credits for students transferring into the District.

Substitutions for Required Courscs

Vocational or technical education.? A student in grades 9-12 may satisfy one or more high school
courses (including physical education) or graduation requirements by successfully completing related
vocational or technical education courses if: 1

1. The Building Principal approves the substitution(s) and the vocational or tecchnical education
course is completely described in curriculum material along with its relationship to the required
course; and
The student’s parent/guardian requests and approves the substitution(s) in writing on forms
provided by the District.

N

Registered Apprenticeship Program.!! The Superintendent or designee will ensure that the District

complies with State law requirements for registered apprenticeship programs. 12 The opportunitics and
requirements for registered apprenticeship programs contained”in this policy will be posted on the

The footnotes are not intended to be part of the adopted policy; they eﬁn\nld lx:?cmovcd before the policy is adopted.

8110 ILCS 27/16.5(c)—
best pl.lulcc to show compliance with lhls rcqutrt.mt,nl

Written nollllcanon is not required by the law. but it is a

Allowmg for this substitution is optmnal, but, if offered, must.be mcluded in board policy. 105 lLCS 5/27-22.05.

\I 445, ch wnph. exhibit 6:310-E,:(
for registered apprenticeships; howcvz.r i
compliance with the form requirement.

1 Allowing for this substitution is- opuonal but, if offered. must be included in board policy. 105 ILCS 5/2-3.175:
repumbered-by—P-A—H4-84; 23 1 Admin.Code §255.200. A registered apprenticeship program is an industry-based
occupational training_program of study with standards reviewed and approved by the U.S. Dupl of Labor that meets
characteristics set forth in State law and ISBE rules. The introductory sentence and listed items 1, 3. 4, and 6 are required to
be in the policy if a board decides to allow students to participate in registered apprenticeship [)I'O}_.ldlll\ Sce 23 L. Admin.Code
§255.200(b). Item #2 js not required:to be stated in policy. but is required 1o be included in a district’s website notification (if
any) 1o parents/guardians about regmered apprenticeship opportunmes See fm 13, below.

If a board adopts a pohcy 2to-allow for student participation in registered apprenticeship programs. the policy must be
posted on the district’s website (if any) for students, parents, and members of the business and industry community 1o access.
23 IILAdmin.Code §255.200(c)(1). See sample exhibit 2:250-E2, Immediately Available District Public Records and Web-
Posted Reports and Records. and f/ns 132 and 142 below for other related website posting requirements.

Employers providing apprenticeships may be cligible forseek tax credits for certain educational expenses they incur on
behalf of qualifying apprentices-forcalendaryears2020-20235. 35 ILCS 5/231(b), added-amended by P.A. [03-1 0589404202,
lelllkl\ |Inl carry out ruuslmd .\pprx.nnushxp proyams should bul are not m]mrul to, aid an cmployur n L]dlmlll" the-

unplm er. I4 M. /\dmm Code )522 5()(c). Scc
Batps: “deeoallmers. goy expandrclocatcancentives apprenticeshiptaxcredit. hund

wend il linoisgovidecedapandReloetedeentives:lasesdiEApprenticeshipTanCreditaspx-for more information about the
credit.

12,193 1LCS 5/2-3.175: 23 111 Admin.Code Part 255. In addition to the requirements listed in the policy. districts allowing
for student participation in registered apprenticeship programs must also: (1) submit data on participating students through
ISBE’s Student Information System, (2) identify and attempt to climinate any barriers to student participation. and (3) include
the program in the Career Pathway Endorsement if the district awards endorsements under the Postsecondary and Workforce
Readiness Act (110 ILCS 148/), 23 IN.Admin.Code §255.200(d)-(f).
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District’s website, and parents/guardians and students will also be notified of such opportunities in the
appropriatc school handbook(s). 13

A student in grades 9-12 who is 16 ycars or older may satisfy one or more high school courses
(including physical education) or graduation requirements by successfully completing a registered
apprenticeship program if:

I.  The registered apprenticeship program meets all criteria contained in State law;

2. The registered apprenticeship program is listed by the District, or the student identifies a
registered (but not listed) apprenticeship program with a business or organization if one is not
offered in the District;

3. The student enrolled in a registered apprenticeship program has the opportunity to carn post-
secondary credit toward a certificate or degrees, as applicable:

4. The student’s parent/guardian requests and approves the substitution(s) in writing on forms

provided by the District and on its website; 14

The Building Principal approves the substitution(s); and .

6. All non-academic requirements mandated by the School Code for high school graduation that
would otherwise prohibit or prevent the smdent jrom participating in the registered
apprenticeship program are waived.

bt

Advanced placement computer science.!5 The advanccd placemcm computer science course is
equivalent to a high school mathematics course. A student in grades 9-12 may substitute the advanced
placement computer science course for one year. of mathematics, in accordance with Section 27-22 of
the School Code. The transcript of a student who compiétcs the advanced placement computer science
course will state that it qualifies as a mathem'ltlcs-baeed quanmatwe course.

Substitutions for physical education. A", ludent n grade§ 9-12, unless otherwise stated, may submit
a written request to the Building Principal tobe excused from physical education courses for the reasons
stated below.16 The Supermtendent.gr,desxgn_gc shall maintain records showing that the criteria set forth

in this policy were applied o.the student’s individual circumstances, as appropriatc. 17

with PRESS matcnal OnlmeAMuclcl Stmlem HamlhooA (i VSH) at www, llprmcm'xls org/msh. The notlﬁt.dllon 10 students
and parents on the district’s website must include: (1) a statement that a student may participate in any registered
apprenticeship program listed by the district: and (2) a statement that a student may find a registered. but not listed,
apprenticeship proeram with a business or oreanimlion if a rcg_.islcrcd .lppl cmiccship prog__mm is not offcrcd in lhc district.

Posted Reports and Recm ds. For dlslnus that (Io not maintain a website, use the followi ing .lllcl native sentence:

Parents/guardians and students will be notified of opportunities for registered apprenticeship
programs in the appropriate school handbook(s).

14 93 1. Admin.Code §255.200(b)}(4). Sce_sample_cxhibits 6:310-E. Cluss Substinttion Request. and 2:250-E2,
Inmmediarely Available District Public Records and Web-Posted Reports and Records. 1f the district does not maintain a
website, delete and-en-its—website,

15 Optional, but allowed by 105 ILCS 5/27-22(¢)(3)-amenced-by-RA0b-404: and 5/27-22(1-5).

16 Optional, but allowed by 105 ILCS 5/27-6(b): 23 l.Admin.Codc §1.425(c). A board that wants to allow any of these
P.E. exemptions must include the ones it selects in a policy that excuses students on an individual basis.

17 23 111, Admin.Code §1.425(c).
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I. Ongoing participation in a marching band program for credit: '8

2. Enrollment in Reserve Officer’s Training Corps (ROTC) program sponsored by the District;!1?
3. Ongoing participation in an interscholastic ov extracurricular athletic program: 20

4. Enrollment in academic classes that are required for admission to an nstitution of higher
learning (student must be in the 1 1th or 12th grade);2! or

Lnrollment in academic classes that are required for graduation from high school. provided that
failure to take such classes will result in the student being unable to graduate (student must be
in the 1 1th or 12th grade). 22

i

A student who is cligible for special education may be excused from physical education courses
pursuant to 7:260, Exemption from Physical Education.

Volunteer service credit.23 A student participating in the District’s Volunteer Service Credit Program,
if any. may earn credit toward graduation for the performance of community service. The amount of
credit given for program participation shall not exceed that given for completion of one semester of
language arts, math, science, or social studies.

Ihe footnoies are not intended to be part of the adopted policy: they should beremoved belore the policy is adopted.

18 53 111 Admin.Code §1.425(e)()(A). This policy excuses students from P.E. only during the marching band scason
because the statute allows the exemption “for ongoing participation in such marching band program.” Thus, if the marching
band scason is over, the student’s ongoing participation has ceased and the student no longer qualifies for the P.E. exemption.
Common sense, however. would allow the exemption to continue until the end of the current grading period.

Qs g : j

1923 111 Admin.Code §1.425(e)(4)(B).

2023 111 Admin.Code §1.425(¢)(2) and (e)(3)(A). Prior to P.AL100-465, the statute only allowed students in grades 11
and 12 1o be excused from P.E. “for ongoing participation in an'intcrscholastic athletic program.”™ 105 ILCS 5/27-6(b)(1). 105
1LCS 5/27-6(b) now states “on a case-by-case basis, excuse pupilsin grades 7 through 12 who participate in an interscholastic
or extracurricular athletic program.”™ While the statute no longer requires such participation to be ongoing. 23 1L Admin.Code
S1.425(e)(3) requires ongoing participation, Thus, if the athletic program is over, the student’s ongoing participation has
ceased and the student no longer qualifics for the P.E. exemption. Common sense, however, would allow the exemption to
continue only until the end of the grading period during which the athletic program is active. 23 111, Admin. Code §1.425(¢)(2)
limits interscholastic and extracurricular athletic programs to those that are sponsored by the school district as defined in
school board policy. Boards do not have the “aunthority to honor parental excuses based upon students” participation in athletic
training, activities or competitions conducted outside the auspices of the school district.” Id. at §1.425(¢)(6).

State statutes do not define interscholastic athietic program or extracurricular athletic program: however, 105 1LCS
5/22-80 detines interscholuastic athletic activiry as “any organized school-sponsored or school-sanctioned activity for students.
generally outside of school instructional hours. under the direction of a coach, athletic director, or band leader. including, but
not limited to, baseball, basketball, cheerleading, cross country track, fencing. field hockey. football, golf, gymnastics, ice
hockey. lacrosse. marching band, rugby. soccer, skating, softball, swimming and diving, tennis, track (indoor and outdoor),
ulumate Frisbee. volleyball, water polo. and wrestling.™ 23 IILAdmin.Code §1.425(eN2) defines interscholastic and
extracurricilar athletic programs as “those programs that are sponsored by the school district as detined by school distriet
policy.” Boards have no authority to honor parental excuses based upon students™ participation in athletic training. activities
or competiion conducted outside the auspices of the school district. 23 IILAdmin.Code §1.425(e)(6).

For boards that want to explain the meaning of interscholastic or extracurricular athletic program. insert the following
option at the end of #3:

(organized school-sponsored or school-sanctioned activities for students that are not part of the
curriculum, not graded, not for credit, generally take place outside of school mstructional hours.
and under the direction of a coach. athletic director. or band leader)
Forunit districts, ensure the definition matches the definition i policy 7:260. Exemprion from Physical Education,
2 55 = : & o
2123 L Admin.Code §1.425(e)(3)(B).
22 : 0 By
e §1.425(e)(3)(C).
3 Opuonal. The credit given for one semester may not exceed that stated in this policy. 105 1LCS 5/27-22.3. The program
may include participation in the organization of a high school or community blood drive or other blood donor recruitment
campaign. [d. ISBE must provide assistance to districts opting to offer the program. 105 ILCS 5/2-3.108.

3 HEAdmin.Code

1=
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Re-Entering Students 24

Individuals younger than 21 years of age may re-enter high school to acquire a high school diploma or
an equivalency certificate, subject to the limitations in Board policy 7:50, School Admissions and
Student Transfers To and From Non-District Schools. Re-entering students may obtain credit through
the successful completion of the following (not all of these may be available at any one time):

1. District courses

2. Non-District experiences described in this policy

3. Classes in a program established under Section 10-22.20 of the School Code, in accordance
with the standards established by the 1llinois Community College Board

4. Proficiency testing, correspondence courses, life experiences, and other nonformal educational
endeavors

5. Military service, provided the individual making the request has a recommendation from the
American Council on Education

The provisions in the section Credit for Non-District Expenences above, apply to the receipt of
credit for any non-District course.

LEGAL REF.: 105 ILCS 5/2-3.44, 5/2-3.108. 5/2-3:115, 5/2-3 142, 5/2-3.175, 5/10-22.43a, 5/10-
20.62. 5/27-6, 5/27-22.3, and 5/27-22.05. '

110 ILCS 27/. Dual Credit Quality Act.
23 Ill. Admin.Code §§1.425(e), 1 440(f) 1.470(c), and Part 255.

CROSS REF.: 6:180 (Extended Instructional ngralm) 6:300 (Graduation Requirements), 6:315
(High School Credit for Students in"Grade 7 or 8), 6:320 (High School Credit for
Proficiency), 7:50 (School Admlssmns and Student Transfers To and From Non-
District Schools), 7:260 (Exemption from Physical Education)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

24 Required by 23 HlL.Admin.Code §1.470(a). While the sample policy does not provide for it, a school board may permit
adults 21 years of age or older to re-enter high school. 23 1L Admin.Code §1.470(b). lems #4 & #5 are optional. but must be
included in a policy if credit will be granted for them. 105 ILCS 5/27-6: 27-22.05.
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16. Approval of First Reading of Updated Board of Education Policy 6:235 - 117

Access to Electronic Networks

Recommended Motion: that the Board of Education accepts for first reading the updated
Board of Education Policy 6:235 - Access to Electronic Networks, as presented. See

Attachment No. 15.

Agenda, Board of Education 27 Monday, July 28, 2025



TO:

Attachment No. 15
07/28/25 Brd. Mtg.

Members of the Board of Education

FROM: Dr. Brian Prybil, Deputy Superintendent @

DATE:

July 24, 2025

SUBJECT: Approve Updated Board Policy 6:235 — Access to Electronic Networks

Reason for Board Consideration: Board of Education approval is required.

Action

Facts:

Cost:

Necessary: Board of Education approval is requested to accept Board Policy
updates.

As part of the District’s ongoing policy review process and alignment with recent
PRESS recommendations, Policy 6:235 — Access to Electronic Networks has
been updated. The revisions include a new optional subheading, Use of Artificial
Intelligence-Enabled Tools, which acknowledges the emerging role of Al in
enhancing student learning, educator effectiveness, and school operations. The
subheading outlines expectations for the ethical and responsible use of Al,
aligned with Policies 1:30 (School District Philosophy) and 7:345 (Use of
Educational Technology, Student Data Privacy, and Security). Additionally, the
footnotes have been revised in response to the U.S. Surgeon General’s advisory
on the safety of social media use for children and in support of continuous
improvement practices.

Recall, the underlined text represents suggested new additions; whereas, the
strileethreugh text represents suggested deletions.

None.

Recommended Action: That the Board of Education accepts for first reading the updated

Board of Education Policy 6:235 — Access to Electronic Networks, as presented.

Approved for Submission to the Board of Education
Dr. Rachel Savage
Superintendent of Schools




Fune-2024-April 2025 6:235

Instruction

Access to Electronic Networks !

Electronic networks are a part of the District’s instructional program and serve to promote educational
excellence by facilitating resource sharing, innovation, and communication. 2

The term electronic networks includes all of the District’s technology resources, including, but not
limited to:

1. The District’s local-area and wide-area networks, including wireless networks (Wi-Fi),
District-issued Wi-Fi hotspots, and any District servers or other nctworking infrastructure;

2. Access to the Internet or other online resources via the District’s networks or to any District-
issued online account from any computer or device, regardless of location;

3. District-owned or District-issued computers, laptops;tablets, phones, or similar devices.

The Superintendent shall develop an implementation’
administrator(s). 3

plantfgr this policy and appoint system

The School District is not responsible for any i ormati n. that may be lost or damaged, or become
unavailable when using the network, or for any:j ion that is retrieved or transmitted via the
Internet.4 Furthermore, the District will not be nsible for any unauthorized charges or fees
resulting from access to the Internet. ﬁ’?’ww

Curriculum and Appropriate Online Behat %gr

The use of the District’s electromcﬁétworks&éﬁall (H be consistent with the curriculum adopted by the
District as well as the varledgmsmlctl onal neeﬂs, learning styles, abilities, and developmental levels of
the students, and (2) comp;y;mth Lh%gslgc n;cnterxa for instructional materials and library resource

N-Q.w

e vg,
The footnotes are ngﬁnél ‘%}mrﬁbfmc adopted policy: they should be removed before the policy is adopted.

aw reqmresx%s subject matter be covered by pO]IC} State or federa] hw comrols this polxcy s content.
This policy contains® i
terms and conditions s subject to collective bargaining upon request by the employee rcpresentalwe even if
the policy involves an inhiefent maﬁggcnal right. This policy concerns an area in which the law is unsettled.

A policy on Internet safelyis necessary to receive E-rare funds under the Elementary and Secondary Education Act,
Student Support and Academic Enrichment Grants (20 U.S.C. §7131) and to qualify for universal service benefits under the
Children’s Internet Protection Act (CIPA) (47 U.S.C. §254(h) and (1)).

Generally, federal rules prohibit schools from soliciting or accepting gifts or other things of value exceeding $20 from
Internet service providers that participate or are seeking to participate in the E-rate program. 47 C.F.R. §54.503. However,
during the COVID-19 pandemic, the Federal Communications Commission (FCC) temporarily waived its rules prohibiting
such gifis to enable service providers to support remote learning efforts without impacting school E-rate funding. See
hitps:#/docs.fec. gov/public/attachments/DA-20-1479A L.pdf.

2 This goal is repeated in sample exhibits 6:235-AP), El. Suwdent Authorization for Access 1o the District’s Electronic
Networks, and 6:235-AP1, E2, Staff Authorization for Access to the District’s Electronic Nenvorks.

3 Topics for the implementation plan include integration of the Internet in the curriculum, staff training, and safety issues.
The implementation plan can also include technical information regarding service providers, establishing Internet accounts,
distributing passwords. software filters. menu creation, managing resources and storage capacity, and the number of access
points for users to connect to their accounts. Another topic is investigation of inappropriate use.

4 No system can guarantee to operate perfectly or to prevent access to inappropriate material: this policy statement
attempts to absolve the district of any liability.
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center materials. As required by federal law and Board policy 6:60, Curriculum Content, students will
be educated about appropriate online behavior, including but not limited to: (1) interacting with other
individuals on social networking websites and in chat rooms, and (2) cyberbullying awareness and
response.’ Staff members may. consistent with the Superintendent’s implementation plan, use the
Internet throughout the curriculum.

The District’s electronic network is part of the curriculum and is not a public forum for general use. ¢

Acceptable Use 7

All use of the District’s electronic networks must be: (1) in support of education and/or research, and
be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose. Use is a
privilege, not a right.8 Users of the District’s clcctronic networks have no expectation of privacy in any
material that is stored on, transmitted, or received via the District’s electronic networks. General rules
for behavior and communications apply when using electronic networks. The District’s administrative
procedure, Acceptable Use of the District’s Electronic Networks, contains the appropriate uses, ethics,

for Internet access or p]an to become pamcxpmns in.the E—mte dlscount program. All boards receiving an E-rate 1undmg for
Imcrncl access were rcqulrcd to ccmfv tlmt thcy had updated thelr lmcrnet qafety pollmes See, FCC Repon and Or de; 11-

lelcphone scrvnce unless thc district pla 510 pamupate in the E-rate discount program.

6 School authorities may reasonably rcgulau. >ludenl expression in school-sponsored publications for education-related
reasons. Hazelwood Sch. Dist.v. Kuhlmeier; 484 U.S, 260 (1988). This policy allows such control by clearly stating that
school-sponsored network mformanon resourus are fiot a “‘public forum” open for general student use but are, instead, part
of the curriculum.

It is an unfair lab rpracnce (bLP) undc,r the 1. Educativnal Labor Relations Act (IELRA) for an employer to discourage
employees from becc ing or remaining members of a union. 115 ILCS 5/14(a)( 10)-udded-byP-A—HH-620. In connection
with that potential’penalty, the IELRA requires employers to establish email policies in an effort to prohibit the use of its email
system by outside sources. 115 1ILCS:5/14 (¢-5):-added by- PoA--H1-620. This policy aligns with IELRA requirements by
clarifying the Districts electronic network is not a public forum for general use by outside parties and by fimiting use of the
network to the purposes stated under the Acceptable Use subhcad. Howcver, districts arc still prohibited under the First
Amendment to the U.S. Constitution from suppressing messages based on viewpoint and may be subject to liability if they
affirmatively block individual senders. See Lindke v. Freed, 601 U.S. 187 (2024): Perry Educ. Ass’n v. Perry Local Educators
A%s n, 460 U.S. 37 (1983) Pu)pk lor 'hL Ethical Treatment of Animals v, Tabak, 109 F.4th 627 (D.C. Cir. 2024)-Columbia

2 =¥-—2064%). Consult the board attorney if the board wants to amend this policy to
prohlbn access by specmc pame< 'md/or bdorc taking steps to “block™ any specific party from the district’s email system
based on the content of the party’s message.

7 This paragraph provides general guidelines for acceptable use regardless of whether Intemet use is supervised. In
practice. many districts allow for incidental personal use of their networks during duty-free times. The specific rmles are
provided in sample exhibits 6:235-AP1, L1, Student Authorization for Access io the District’s Electronic Nenvorks, and 6:235-
APL, E2, Staff Authorization for Access to the District’s Electronic Networks (see also f/n 1). This paragraph’s application to
faculty may have collective bargaining implications.

8 The “privilege, not a right” dichotomy is borrowed from cases holding that a student’s removal from a team docs not
require due process because such participation is a privilege rather than a right. The deprivation of a privilege typically docs
not trigger the Constitution’s due process provision. Clements v. Bd. of Educ. of Decatur Public Sch. Dist. No. 61. 133
[I.App.3d 531 (4th Dist. 1985). Nevertheless. before access privileges are revoked, the user should be notified and allowed
to give an explanation.
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and protocol.? Electronic communications and downloaded material, including files deleted from a
user’s account but not erased, may be monitored or read by school officials. 10

Internet Safety !!

Technology protection measures shall be used on each District computer with Internet access.!? They
shall include a filtering device that protects against Internet access by both adults and minors to visual
depictions that are: (1) obscene, (2) pornographic, or (3) harmful or inappropriatc for students, as
defined by federal law and as determined by the Superintendent or designee.!3 The Superintendent or
designee shall enforce the use of such filtering devices. An administrator, supervisor, or other
authorized person may disable the filtering device for bona fide rescarch or other lawful purpose,
provided the person receives prior permission from the Superintendent or system administrator.14 The

The footnotes are not intended to be part of the adopted policy: they should be removed betfore the policy is adopted.

9 If students are allowed only supervised access and are not required to sign the Authorization for Access to the District's
Electronic Networks, the provisions from the Authorization should be used:as administrative procedures for covering student
Internet use. See 6:235-AP1, Acceptable Use of the District's Electronic Networks. This is an optional sentence:

The Superintendent shall establish administrative procedures containing approprialc uscs, cthics, and protocol for
Intemet use.

The Harassing and Obscene Communications Act cnn'unahzcs hamesmg and obscene clectronic communication. 720
ILCS 5/26.5. ;

10 The Fourth Amendment_to the U.S. Constitution protccts indi\-'iduals from scarches only when the person has a
legitimate expectation of privacy. This provision attempts to avoid Fourth Amendment protection for communications and
downloaded matcrial by forcwarning uscrs that_their, material may be read or scarched, thus negating any cxpectation of
privacy.

Email and computer files arc “public rccords™as, defined in the. lII Fru.,dom of Information Act (FOIA) if they are, as in
this policy, “under control™ of the schoo] board. 5 ILCS:140/2. They mdy bc Lxunpt lrom dlsc]osure however, when they
contain mformauon that, if discloscd,

”".

grants limited privacy to cma
footnote:

1 gee trm 1.

12 while it is b&st pracucc to do so. neither CIPA nor the rules for the E-Rate program specifically address whether
school-owned computcrs or other mobile computing devices must be filiered when using a non-school Intemet connection.
Consult the board attorney-for.g gmdanu. on this issuc.

13 Thjs sample policy lanﬂuage is broader than the rcqum.nn.ms in federal law (20 US.C. §7131, 47 U.S.C. §254, and
47 C.F.R. §54.520(c)(i)). It does not distinguish between minors (children younger than 17) and non-minors. The terms, minor,
obscene. child pornograpiy, and harmful to minors have not changed. but are now explicitly referred to in the regulations at
47 C.F.R. §54.520(a). Federal law defines harmfill 10 minors as:

...any picture, image, graphic image file, or other visual depiction that—(i) taken as a whole and with respect to minors,
appeals to a pruricnt interest in nudity, sex, or excretion; (ii) depicts, describes, or represents, in a patently offensive way with
respect to what is suitable for minors. an actual or simulated sexual act or sexual contact. actual or simulated normal or
perverted sexual acts, or a lewd exhibition of the genitals: and (iii) taken as a whole. lacks scrious literary. artistic. political.
or scientific value as to minors.

The Federal Communications Commission specifically declined 1o find that access to social networking websites are per
se harmful 1o minors. However, the U.S. Dept, of Health_and Human Services issued_a Surgeon General's Advisory stiting
there 1s not enough evidence 1o wndudc that social media s sale for children. Sce swww hbs.povisureeongeneral reports-and-
publications/vouth-mental-healthssocial-media‘mdex.hbunl._School officials have discretion about whether or not to block
access to these and similar sites. Sce supra f/n 3

14 permitied by 20 U.S.C. §7131(c). The policy’s provision for prior approval is not in the law and may be omitted. The
entire sentence may be eliminated if a board does not want the filiering device to be disabled.

6:235 Page 3 of 6
202120235 Policy Relerence Education Subscription Serviee
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney belore use.




Superintendent or designee shall include measures in this policy’s implementation plan to address the
following: 13

Ensure staff supervision of student access to online electronic networks, 16

Restrict student access to inappropriate matter as well as restricting access to harmful materials,
Ensure student and staff privacy, safety. and security when using electronic communications,
Restrict unauthorized access, including “hacking™ and other unlawful activities, and

Restrict unauthorized disclosure. use. and dissemination of personal identification information,
such as. names and addresses.

o o —

Use of Artificial Intelligence (AD-Enabled Tools 12

The Board recognizes that Al-cnabled tools are important to enhance student leaming, educator
cffectiveness, and school operations. The use of Al-¢nabled tools in the District shall be implemented
in a safe, ethical, and equitable manner and in accordance with Board policies 1:30. School District
Philosophv. and 7:345. Use of Educationul Technologies: Student Data Privacy and Securiiy.

To implement the use of Al-enabled tools in the District. the °,gg‘erimendem or designee shall:
1. Develop a District-wide Al Plan that addresses the District's approach to the integration of Al;
2. Based on the District-wide Al Plan, establish Al:Responsible Use Guidelines to address the

responsible use of Al in the District by students and staff;

The foomotes are not imtended to be part of the adopted policy; they should be removed before the policy is adopted.

15 1y order 10 qualify for universal service benefits under the federal Children’s Internet Protection Act (CIPA), the
district’s Internet safety policy must address the items listed in the sample policy. 47 U.S.C. §254(1). The sample policy
accomplishes this task by requiring these items be addressed in the policy’s implementation plan or administrative procedure.

Note that federal law required school boards to hold at least one hearing or meeting to address the initial adoption of the
Internet safety policy. Later revisions of the existing poliey need not follow the public notice rule of CIPA, though a board
will still need to follow its policy regarding revisions and the mandates of FOIA.

CIPA also requires this policy and its documentation to be retained for at least five years after the last day of service
delivered in a particular funding year. This means the five—year retention requirement begins on the last day of service
delivered under E-rate, not from the day the policy was mitially adopted. Consult the board attorney about this requirement
and the best practices for your individual board.

16 Monitoring the online activities of sidents is broader than the requirement in federal law to monitor minors. The
definition of minor for this purpose is “any individual who has not attained the age of 17 years.” See 47 C.F.R. §54.520(a)(4)(1).
The use of the word students is a best practice.

17 Optional. Artiticial intelligence is a rapidly evolving and complex technology that implicates many unsettied legal
and ethical issues. This content contains an item on which collective bargaining may be required. Any policy that inip:
upon wages, hours, and terms and'conditions of em
representative, even it the poliey involves an inherent manaeerial right.

A_Statewide Generative Al and Natural Language Processing Taskforee issued a report to the General Assembly n
December 2024 (hups:/dowallinois.gov contentdam/soi‘ensweb/doit/meetings/ai-task force/reports 202 4-gen-ai-task-torce-

1t

iplovment is subject to collective bargaining upon request by the emplovee

report.pd) that recommended the . State Board of Education provide guidance on the use of Al in schools, best practices.
and educator training. The LLS. Dept. of Education released o toolkit 1o assist education leaders with the safe. ethical. and
cquitable inteeration of Al within education systems., available at
hp:/downloads microseribepub.comdibpressifederal resourees FINAL-ED-OET-EdLeaders-Al-Toolkit-

10.29.24 2025022 1.pdl. Note: This resource may no longer be avatlable on o federal government website but is being
maintained at PRESS Online 1o provide consistent subscriber access.

Adopting policy fanguage that addresses Al provides ta) a wav for boards to monitor how this technology is buins
in the distict, and (b) an opportumty for the board and the superintendent to examine all current policies, collective bary
agreements. and administrative procedures on this subject. Before adoption of this subhead. the board may want 1o %hiu @
conver 1[_1_1»1]__3_ llli_ﬂm \n]nnnumlcm to determine how local conditions, resources, and current practices witl suppont the full

. The use of Al will be most effective when the policy re T"‘
about t

' used

luc;zl

1Cse 1SS URS, \u. sample administrative procedure 6:2

asugeested framewoerk for develeping

an -\,I,pl.m).mlf-_:md, le s

o
S
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Ensure that Al-enabled 10ols comply with State and federal law:

Ensure that stall receive training and students receive instruction on the use ol Al as
appropriate: and

5. Review the District's Al Plan and Al Responsible Use Guidelines on an annual basis and update
them as needed.

Ry [P

Authorization for Electronic Network Access 18

Each staff member must sign the Authorization for Access to the District’s Electronic Networks as a
condition for using the District’s electronic network. Each student and his or her parent(s)/guardian(s)
must sign the Authorization before being granted unsupervised use. 12

Confidentiality

All users of the District’s computers to access the Internet shall maintain the confidentiality of student
records. Reasonable measures to protect against unreasonable access shall be taken before confidential
student information is loaded onto the network.

Violations

The failure of any user to follow the terms of the District!s administrative procedure, Acceptable Use
of the District’s Electronic Networks, or this policy, will result in‘the loss of privileges, disciplinary
action, and/or appropriate legal action.

The footnotes are not intended 1o be part of the adopted policy; they should be removed before the policy is adopted.

18 The District’s administrative procedure. 6:235-AP1, Acceptable Use of the District's Electronic Networks, rather than
this board policy, specifies appropriate conduct. cthics. and protocol for Internet use. This is consistent with the principle that
detailed requirements are not appropriate for board policy; instead. they should be contained in separate district documents
that are authorized by board policy. Keeping technical rules specifving acceptable use out of board policy will allow for greater
flexibility. fewer changes to the policy manual. and adherence to the belief that board policy should be confined to governance
issucs and the provision of guidance on significant district issues. This sample policy only requires staff and students 1o sign
the Authorization: however, all users of the District’s Electronic Networks, including board members and volunteers, are
bound by this policy and its implementing procedure and should be familiar with their content.

19 The Superintendent’s implementation plan should describe appropriate supervision for students on the Intemet who
are not required. or refuse. to sign the duthorization.

The use of personal electronic communication devices owned by students but used to gain Internet access that has been
funded by E-rate is not addressed yet.~Fhe-FEC-has-indieated-that-it-does-plan-to-sddress-the-issues-assoetated-with-the
apphication-o L PA-requirements-to-this-sHuaton:
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LEGAL REF.: 20 U.S.C. §7131, Elementary and Secondary Education Act.
47 U.S.C. §254(h) and (1), Children’s Internet Protection Act.
47 C.F.R. Part 54, Subpart F. Universal Service Support for Schools and Libraries.
LI5S ILCS 5/14(¢-5). 1ll. Educational Labor Relations Act.
720 ILCS 5/26.5.

CROSS REF.: 5:100 (Staft Development Program), 5:170 (Copyright), 6:40 (Curriculum
Development), 6:60 (Curriculum Content), 6:210 (Instructional Materials), 6:220
(Bring Your Own Technology (BYOT) Program; Responsible Use and Conduct),
6:230 (Library Media Program), 6:260 (Complaints About Curriculum,
Instructional  Materials, and Programs), 7:130 (Student Rights and
Responsibilities), 7:190 (Student Behavior), 7:310 (Restrictions on Publications:
Elementary Schools), 7:315 (Restrictions on Publications; High Schools), 7:345
(Use of Educational Technologies: Student Data Privacy and Security)

ADMIN, PROC.:  6:235-AP1 (Acceptable Use of the District’s Electronic Networks), 6:235-AP1, E1
(Student Authorization for Access to the District’s Electronic Networks), 6:235-
AP, E2 (Staff Authorization for Accﬁéés to the District’s Electronic Networks)

N
S
w
=y
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17. Approval of First Reading of Updated Board of Education Policies for Section 125

7 - Students

Recommended Motion: that the Board of Education accept for first reading the updated
Board of Education Policies 7:50 - School Admissions and Student Transfers To and
From Non-District Schools, and 7:340 - Student Records, as presented. See

Attachment No. 16.

Agenda, Board of Education 29 Monday, July 28, 2025



Attachment No. 16
07/28/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Educati(ér}(
DATE: July 24, 2025.

SUBJECT:  Approve Updated Board Policies for Section 7 — Students
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, a portion of Section 7 with
suggested changes based on PRESS recommendations are attached. The policy changes
are minor and footnotes have been updated. Legal References are updated with minor
style changes. Footnotes have been updated in response to changes in school code and the
Ensuring Success in School law.

Attached are the suggested changes based on PRESS recommendations. The
administration requests the Board accept updates for Policies 7:50 - School Admissions
and Student Transfers To and From Non-District Schools, and 7:340 - Student Records.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the updated Board
of Education Policies 7:50 - School Admissions and Student Transfers To and From
Non-District Schools, and 7:340 - Student Records, as presented.

Approved for Submission to the Board of Education

QW

Dr. RackerSavage
Superintendent of Schools
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Students

School Admissions and Student Transfers To and From Non-District Schools !

Age [Elementary or Unit Districts only]

To be eligible for admission, a child must be five years old on or before September 1 of that school
term.2 A child entering first grade must be six years of age on or before September 1 of that school
term.3 Based upon an assessment of a child’s readiness to attend school, the District may permit him
or her to attend school prior to these dates.4 A child will also be allowed to attend first grade based
upon an assessment of his or her readiness if he or she attended a non-public preschool, continued his
or her education at that school through kindergarten, was taught in kindergarten by an appropriately
licensed teacher, and will be six years old on or before December 31.5 A child with exceptional needs
who qualifies for special education services is eligible admission at three years of age.® Early

d be removed before the policy is adopted.

le policy to be covered by policy and controls this
105 ILCS 5/10-21.2) and restricting a student from
n from that school (105 ILCS 5/10-22.6). A registration
the Ill. State Board of Education (ISBE) at:

I State law requires some of the subject
policy’s content. Boards must adopt a poli
transferring from another school while unde
guidance document, update
www.isbe.net/Documents;

2 105 ILCS 5/1020.12. The distric
years old. 105 ILCS 5/10-22.18. Any child'g

establish a kindergarten for children between the ages of 4 and 6
sefween the ages of 7 and 17 (unless the child has already graduated from high
school) must attend p‘ﬁig or private schoaly with certain exceptions allowed for physical and mental disability, lawful
employment, or other reasonsas specified by statute. 105 ILCS 5/26-1. The phrase “a child between the ages of 7 and 177 is
liberally construed to fully carr out the tru¢intent and meaning of the General Assembly (5 ILCS 70/1.01), which is to ensure
that students graduate from hig :$phpi)&@;} ILCS 5/26-1). Therefore, “the ages of 7-17” means a child is 17 until his or her
18th birthday. sl

&7

3 Optional sentence.
4105 TILCS 5/10-20.12.

5 1d. Delete the first four sentences in this paragraph if the district operates a year-round school and use the following
alternative:

To be eligible for admission, a child must be at least five years old within 30 days after the commencement of that
school term. Based upon an assessment of the child’s readiness to attend school, the District may permit him or her
to attend school prior to this date. A child may also attend first grade based upon an assessment of his or her readiness
if he or she attended a non-public preschool and continued his or her education at that school through kindergarten,
was taught in kindergarten by an appropriately licensed teacher, and will attain age six within four months after the
commencement of the term.

6 105 ILCS 5/14-1.02 and 5/14-1.03a. An ISBE rule states: “Each school district shall be responsible for actively secking
out and identifying all children from birth through age 21 within the district (and those parentally-placed private school
children for whom the district is responsible under 34 C.F.R. §300.131) who may be eligible for special education and related
services.” 23 11l Admin.Code §226.100, Note that after a child is determined to be eligible for special education services, the
child must be placed in the appropriate program no later than the beginning of the next school semester. 105 ILCS 5/14-8.02;
arreided-b AL 02109,
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entrance to kindergarten or first grade may also be available through Board policy 6:135, Accelerated
Placement Program. 78

Admission Procedure

All students must register for school each year on the dates and at the place designated by the
Superintendent. Parents/guardians of students enrolling in the District for the first time must present:

1. A certified copy of the student’s birth certificate. If a birth certificate is not presented, the
Superintendent or designee shall notify in writing the person enrolling the student that within
30 days he or she must provide a certified copy of the student’s birth certificate. A student will
be enrolled without a birth certificate.? When a certified copy of the birth certificate is
presented, the school shall promptly make a copy for its records, place the copy in the student’s
permanent!? record, and return the certified copy to the person enrolling the child. If a person
enrolling a student fails to provide a certified copy of the student’s birth certificate, the
Superintendent or designee shall immediately notify the local law enforcement agency, and
shall also notify the person enrolling the student in writing that, unless he or she complies
within ten days, the case will be referred topthe local law enforcement authority for
investigation. If compliance is not obtained mthm that ten-day period, the Superintendent or
designee shall so refer the case. The Supenmaéndent m‘ esignee shall immediately report to the
ant to this paragraph that appears

9 Presenting a certified copy of a student’s birth certificate is a missing children’s law enforcement issue that may not
be used for denying enrollment. See Guidance Documents subhead in sample administrative procedure 7:50-AP, School
Admissions and Student Transfers To and From Non-District Schools, for more information about enrollment and residency
issues. Consult the board attorney if a student cannot produce a certified copy of his or her birth certificate and wishes to
provide a passport, visa, or other governmental documentation of identity. To balance the tension between the missing
children’s laws reporting requirements and Plyler v. Doe (457 U.S. 202 (1982)), many attorneys advise not to report a student’s
failure to produce a birth certificate; however always consult the board attorney for assistance based upon the specific facts of
the enrollment situation (see f/n 11 below).

10 23 1i1, Admin.Code §375.10 states that the student permanent record shall include basic identifying information,
including the student’s name, birth date and place, and gender, and evidence required under 325 ILCS 50/5(b)(1).

11 Two almost identical laws govern this requirement: Missing Children Records Act (325 ILCS 50/) and Missing
Children Registration Law (325 ILCS 55/). We reconciled their differences as much as possible but chiefly used the language
from the Registration Law because it has the clearest explanation. The statutory enforcement requirements, as nonsensical as
they may seem, are quoted in the policy. Important: Schools cannot deny admission based upon immigration (illegal) status
alone. Note that singling out foreign-looking students for visa requests is probably illegal discrimination. See Plyler v. Doe.
See also f/n 18 below.
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2. Proof of residence, as required by Board policy 7:60, Residence.
3. Proof of disease immunization or detection and the required physical examination, as required
by State law and Board policy 7:100, Health, Eye, and Dental Examinations; Immunizations;
and Exclusion of Students. 12
The individual enrolling a student shall be given the opportunity to voluntarily state whether the student
has a parent or guardian who is a member of a branch of the U.S. Armed Forces and who is either
deployed to active duty or expects to be deployed to active duty during the school year.13 Students who
are children of active duty military personnel transferring will be allowed to enter: (a) the same grade
level in which they studied at the school from which they transferred, if the transfer occurs during the
District’s school year, or (b) the grade level following the last grade completed. 14

Homeless Children
Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is unable

to produce records normally required for enrollment.!3 Board policy 6:140, Education of Homeless
Children, and its implementing administrative procedure, govern the enrollment of homeless children.

Foster Care Students

of Children and Family Services
(DCFS) when enrolling in or changing schools. The/D: ct s liais s%& g@sures that DCFS’ Office of
€

According to the I11. Statc%%ohcc,
child’s identity and age. 203 d m:' {
sample admmlsh’atweg
Missing Children Recd ﬁff Act requlrcs s
made, schools need“ﬁﬁchuest another certi
in that school or other‘e:j Id. While the Act
in the student’s permanent 1 cord. See 23 1i
copy of the certified birth certificate should
(which can happen even years
processed.

A district must also flag a stud%?s record on notification by the State police of the student’s disappearance and report
to the State police any request for a flagged student record, 325 ILCS 50/3, 50/5.

12 Each school must maintain records for each student that reflect compliance with the examinations and immunizations
required by 105 ILCS 5/27-8.1 and 23 11l.Admin.Code §1.530(a). A Tuberculosis skin test is required if the student lives in
an area designated by the Ill. Dept. of Public Health as having a high incidence of Tuberculosis. 105 ILCS 5/27-8.1(1).

13 105 1L.CS 5:22-70This-paragraph-is-optionakin-the-poliey;-Hreflecisthe-requirements-of-State-and-federallawe—P-A-

BL2 mpeﬂleahlw-\h] it nr(‘emfmm At m-wuu S—~5--9 2-65-because-ofthe-Educational-Oppertunity-for- Military- Children
5 contained—in—the—recoded HOMCA. Districts must report this

enro!lmcm m.formauou as awgrcgate d:ua to ISBE. Id.

14 Optional—The Educational Opportunity for Military Children Act (105 ILCS 70/) further details enrollment and
entrance requirements for children of active military personnel. 105 ILCS 70/33. After enrollment, the law allows a district to
perform evaluations to ensure appropriate placement of the student. Course, program, graduation, extracurricular(s), and other
placement options for this student population are further discussed in sample administrative procedure 7:50-AP, School
Admissions and Student Transfers To and From Non-District Schools.

15 Required by Education for Homeless Children Act (105 TLCS 45/) and the McKinney-Vento Homeless Assistance
Act (42 U.S.C. §11431 et seq.). See §11432(g)(3)(C)(i).
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Education and Transition Services receives all written notices and records pertaining to students in the
legal custody of DCFS as required by State law, 16

Student Transfers To and From Non-District Schools 17

A student may transfer into or out of the District according to State law and procedures developed by
the Superintendent or designee. A student seeking to transfer into the District must serve the entire term

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

16 Required by 105 ILCS 5/10-20.59-amended-bv-P-A402-199, These liaisons must be licensed under Article 21B of
the School Code. 105 ILCS 5/10-20.59—amended-by—P-A-—102-199. directs how employees are prioritized for liaison
appointment. Liaisons are “encouraged to build capacity and infrastructure within their school district to support students in
the legal custody of the Department of Children and Family Services,” Schools are requlred to give DCFS liaisons certain
notices, records, and meeting invitations. See 105 ILCS 5/10-20. 17. : (notice and invitation to attend
parent-teacher conferences and other meetings); 105 ILCS 5/[0- 1:8;- b 99 (copies of correspondence
and reports upon request of DCFS); 105 ILCS 5/13B-60.10 (notI ' n to attcnd alternative learning opportunities
program conference); 105 ILCS 5/14-8.02-amended  re ated to spccm] education); 105 ILCS 10/:
amended-by-PA—H2-192 (student records). See samp]c admlm trativ
more information regarding DCFS access to the student records 8?%:11 [
require that a district’s DCFS liaison perform these duties; llug.kpollcy
within the responsibilities outlined in 105 ILCS 5/10- 20;;?
1. Streamlining the enrollment process for slud%fs in fos

.f%i%s them té“”\llc llalson because they logically fit

may mcf

2. Implementing student data tracking and monitoring n ms;

3. Ensuring that students in DCFS custo c%?@e allése utrition and meal programs available

4. Coordinating student withdrawal from r.!, chool, sfers, and credit recovery;

5. Becoming experts on the foster g stem an s and policies in place that support students in DCFS
custody;

6. Coordinating wuhﬁ dﬂ e(

7.  Providing fostel‘ Cm"e related'i  and training to the district;

8.  Working w; @CFS to help ts main q%fghe]r school placement, if appropriate;

9 are on track to graduate;

Rewewmg_‘s” dent schedules to e “ﬁ stud
10. Encouragln i s successful lransmor‘(‘ o0 adulthood and post-secondary opportunities;
11. Encouraging mvghgcmcnl in extracurricular activities; and
12. Knowing what s t?tl. is availabli vithin the district and community for students in DCFS custody.
" %

17 105 ILCS 5/2-3.13a ¢ umes gﬁﬂh transferor (original) school to keep documentation of transfers in the student’s
record. It also requires “notificat. [Egy the transferce (recipient) school] of the transfer on or before July 31 following the
school year during which the student \t withdraws from the transferor school or school district or the student shall be counted in
the calculation of the transferor school’s or school district’s annual student dropout rate.” ISBE rule, 23 Ill.Admin.Code
§375.75(e), is consistent with this requirement. The rule also requires the transferring school or district to maintain any
documentation of the student’s transfer, including records indicating the school or school district to which the student
transferred, in that student’s temporary record. Id.

Out-of-state transfer students, including children of military personnel, may use unofficial transcripts for admission to a
school until official transcripts are obtained from the student’s last school district. 105 ILCS 10/8.1 and 70/32. See also sample
administrative procedure 7:50-AP, School Admissions and Student Transfers To and From Non-District Schools.

A board has two basic options for students transferring into the district who are serving a suspension or expulsion. Under
option one, it may comply with the minimum requirements of 105 ILCS 5/2-3.13a by refusing to allow a student transferring
from any public school to attend classes until the period of any suspension or expulsion has expired when the penalty was for:
(1) knowingly possessing in a school building or on school grounds a weapon as defined in the Gun Free Schools Act; (2)
knowingly possessing, selling, or delivering in a school building or on school grounds a controlled substance or cannabis; or
(3) battering a staff member of the school. Under option two, a board may require a student who was suspended or expelled
for any reason from any public or private school in this or any other state to complete the entire term of the suspension or
expulsion before being admitted to the school district. The sample policy uses the second, more simple, more comprehensive
alternative.
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of any suspension or expulsion, imposed for any reason by any public or private school, in this or any
other state, before being admitted into the School District.

Foreign Students [High School or Unit Districts only] 18

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

A board may adopt a policy providing that if a student is suspended or expelled for any reason from any school, anywhere,
the student must complete the suspension’s or expulsion’s entire term in an alternative school program under Article 13A (105
ILCS 5/13A, amended by P.A. 103-473) or an alternative learning opportunities program under Article 13B (105 ILCS 5/13B)
before being admitted into the school district if there is no threat to the safety of students or staff in the alternative program.
105 ILCS 5/2-3.13a and 5/10-22.6(g). amended by P.A. 102-466, w/kia Ensuring Success in School (ESS) Law, eff. 7-1-25, 1T
a board adopts such a policy, it must allow for the consideration of any mitizating factors (including the student's status as a
parent, expectant parent. or victim of domestic or sexual violence as defined in 105 [LCS 5/26A). 105 ILCS 5/10-22.6(g),
amended by P.A. 102-466, a/k/a £, S\ Law, eff. 7 1-23. Ifa board wants to prov:de for this alternative, it may add the following

nded or expelled from any public or private
der Article 13A of the School Code or an
of the School Code for the remainder of
h_placement, the Superintendent shall

consider any mitigating factors relating to the suspen§is
expectant parent, or victim of domestic or sexual vi

1: J 1 nonimmigrant visas for participan
of Sla(e (DOS), Exchange VlSltOl‘ I

resident status. Call the district’s attorney for guidance.
alien who holds another type of visa, i.e., A, E, H, I, L, etc., other than a visitor

Their visitor visa is
4. The qualified sc
visa. These students ai
nationals on long-term v
5. No immigration documentation. Plyler v. Doe. A school cannot deny admission based upon immigration (illegal)
status alone. Note that singling out foreign-looking students for visa requests is probably illegal discrimination.

Thus, undocumented aliens are enrolled, provided they otherwise qualify for admission.

6. Immigrant visa. These students are enrolled provided they otherwise qualify for admission.

The Student and Exchange Visitor Information System (SEVIS) is an Internet-based system that provides tracking and
monitoring, with access to accurate and current information on nommm1grant students (F and M v:sas) and exchange visitors
(J visa), and their dependents (F-2, M-2, and J-2). See-§6 2esponsibilityAet
Sestion-6H-8. U.8.C. §1372(c)(2). implemented by 8 C.F. R i214.1(h), is an exception to the Famlly Educational Rights and
Privacy Act (20 U.S.C. §1232g)_authorizing and requiring districts to report information concerning an F, J, or M
nonimmigrant [u [lu. L‘(!Cll[ necessary to comply with 8 U.S.C. §1372 and 8 C.F.R. §214.3(g) to_certify these students for
enrollinent. § - ~SEVIS enables schools and program sponsors to transmit electronic information and event
notifications, via thc Intcmet to the U.S. Dept. of Homeland Security (DHS) and DOS throughout a student’s or exchange
visitor’s stay. SEVIS will provide system alerts, event notifications, and reports to the end-user schools and programs, as well
as for DHS and DOS offices.

According to federal regulations, students who apply for F-1, M-1, F-3, J-1, or M-3 visas must pay a fee to the DHS. The
regulations describe when and how the fee is to be paid, who is exempt from the fee, and the consequences for failure to pay,
8 C.F.R. Parts 103, 214, and 299.
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The District accepts foreign exchange students with a J-1 visa and who reside within the District as
participants in an exchange program sponsored by organizations screened by administration. Exchange
students on a J-1 visa are not required to pay tuition. 1?

Privately sponsored exchange students on an F-1 visa may be enrolled if an adult resident of the District
has temporary guardianship, and the student lives in the home of that guardian. Exchange students on
an F-1 visa are required to pay tuition at the established District rate.20 F-1 visa student admission is
limited to high schools, and attendance may not exceed 12 months.

The Board may limit the number of exchange students admitted in any given year. Exchange students
must comply with District immunization requirements. Once admitted, exchange students become
subject to all District policies and regulations governing students.

Re-enrollment 21 [High School or Unit Districts only]

Re-enrollment shall be denied to any individual 19 years of age or above who has dropped out of school
and who could not earn sufficient credits during the normal school year(s) to graduate before his or her
21st birthday. However, at the Superintendent’s or desugnee s discretion and depending on program
availability, the individual may be enrolled in a graduatlo i centives program established under 105
ILCS 5/26-16 or an alternative learning opportump' s’ pro established under 105 ILCS 5/13B-1
(see 6:110, Programs for Students At Risk of Academic, Fa‘zlur@é d/or Dropping Out of School and
Graduation Incentives Program). Before being deméd: re-enro ?\_er_log,&the District will offer the
individual due process as required in cases of expulsmn lmde;r polics q’}'% 0, Expulsion Procedures. A
person denied re-enrollment will be offered counselmg anﬁ\ directed to alternative educational
programs, including adult education progra ﬁtﬁ‘gfq_"‘d to gra tion or receipt of a GED diploma.
This section does not apply to students eﬁﬁ blc ) 1aI education under the Individuals with
Disabilities Education Improvement A 0 plans under the Rehabilitation Act, Section
504. {

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

19 State law allows, but does not require, boards to waive nonresident tuition for these students. 105 ILCS 5/10-22.5a:
amended-byvPoA-102-120.

20 Exchange students on F-1 visas must pay the full-unsubsidized public education costs before entering the U.S. 8
U.S.C. §1101(a)(15)(F); 8 U.S.C. §1184(m). Boards may not waive the fee.

21 105 ILCS 5/26-2(b). The requirements in this section are provided in State law, that is: (1) it is mandatory that a
district deny re-enrollment as provided in this section; (2) it is permissive whether to enroll the individual in a district
graduation incentives program or alternative learning opportunities program (although depending on circumstances, a student
below the age of 20 may be entitled to enroll in a graduation incentives program); (3) it is mandatory to provide due process
before denying re-enrollment; (4) it is mandatory to offer the individual who is denied re-enrollment counseling and to direct
that person to alternative educational programs; and (5) it is mandatory that this section not apply to students eligible for
special education.

105 ILCS 5/26-2(c) allows a district to deny enrollment to a student 17 years of age or older for one semester for failure
to meet minimum academic or attendance standards if certain conditions are met. See sample policy 7:70, Attendance and
Truancy.
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LEGAL REF.:

CROSS REF.:

7:50

8 U.S.C. §1101 et seq., [llegal Immigrant and Immigrant Responsibility Act of 1996.

20 U.S.C. §1232g, Family Educational Rights and Privacy Act.

20 U.S.C. §1400 gt seq., Individuals With Disabilities Education Improvement Act.

29 U.S.C. §794, Rehabilitation Act of 1973, Section 504.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/2-3.13a, 5/10-20.12, 5/10-20.59, 5/10-22.5a, 5/14-1.02, 5/14-1.03a,
5/26-1, 5/26-2, and 5/27-8.1.

105 ILCS 10/8.1, Ill. School Student Records Act.

105 TLCS 45/, Education for Homeless Children Act.

105 TLCS 70/, Educational Opportunity for Military Children Act.

325 ILCS 50/, Missing Children Records Act.

325 ILCS 55/, Missing Children Registration Law.

410 ILCS 315/2, Communicable Disease Prevention Act.

20 Tll.Admin.Code Part 1290, Missing Person Birth Records and School
Registration.

23 Ill.Admin.Code Part 226, Special %gucation.

23 Ill. Admin.Code Part 375, Studgét Records.

Students At Risk of Academi
Graduation Incentives Program
(Education of Homeless Child
School Credit for Non-Di:
Students), 7:60 (Reside%ﬁ;ie), 7:4
and Dental Examsiﬁgé?tigﬁ; mmu
(Student Recorgs}%ﬁ&
0

erien wxyCourse Substitutions; Re-Entering
: %@ndan‘%‘e and Truancy), 7:100 (Health, Eye,

ﬁ?i‘%@ng; and Exclusion of Students), 7:340
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Students

Student Records !

School student records are confidential. Information from them shall not be released other than as
provided by law.2 A school student record is any writing or other recorded information concerning a

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

I State law requires school boards to adopt a policy and procedures implementing the Illinois School Student Records

Act (ISSRA) and specifying the content of school student records. 23 I1l.Admin.Code §§375.100 and 226.740. Both State and
federal law address school student records. See the federal Family Educational Rights and Privacy Act (FERPA) (20 U.S.C.
§1232g) implemented by federal rules at 34 C.F.R. Part 99) and ISSRA (105 ILCS 10/, amended by P.A.102-466. a/k/a
Ensuring Success in School (ESS) Law, eff, 7-1-25s S i <7, implemented by ISBE rules at 23
IIl.Admin.Code Part 375). e $
In addition, the U.S. Dept. of Education’s (DOE) Protectinig ruden.: cy webpage, a service of the Privacy Technical
Assistance Cemcr (PTAC) and the Sludenl anacy Policy Ofﬁ%‘ :'siaz‘bne-s 31'9 source for education stakeholders to leamn
tﬁ ccurity practices related to student level Iongimdinal

regunrements—and -best. il R,
The DOE also issued a summary of 1% urce ikgﬁ(rn %ERPA and virtual learning (2020) at: www.

studcmurivacy.cd.;:ov/rcsources/luma-and-wrlugl-lea;ghg rds ﬂlat‘»’wish to enter into cloud computing and other
operator contracts must comply with the Student nhﬂﬁi’erson 1 Protection Act (SOPPA), 105 ILCS 85/, amended
by-P:A-101-516;-and should contact the boa attorney for. &mentatmn guidance, See also f/n 2, item #7, below.
Confusion persists regardmg the lnlerp ay between the wﬂ”‘f BA and the Health Insurancc Ponablllty and Accountabll[ty
Act of 1996 (HIPAA) (Pu @ﬁ%}l 4- i‘9 Priv
Human Services (DHH}}A resses the\%#osure
and 164, Subparts A ¢ Generally sp asc

sections in the Priv le, if it provides h ilth care and transmits health information in electronic form in connection with
cﬁncd by FERPA are excluded from HIPAA’s definition of protected health

www.studentprivacy.ed.gov, s/joint-guidance-application-ferpa-and-hipaa-student-health-records.
The board attorney should be consulted on all HIPAA-related questions.

ZA plethora of statutory and decisional law protects student records. Aside from the laws identified in f/n 1, other laws
protecting student records include:

1. Schools may not provide a student’s personal information to a business organization or financial institution that
issues credit or debit cards. 105 ILCS 5/10-20.38.

2. Schools may not sell personal information concerning a child under the age of 16, with a few exceptions, unless a
parent has consented. Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/.

3. The release of confidential information given by a student to a therapist, e.g., school counselor or psychologist, is
govemed by the Mental Health and Developmental Disabilitics Confidentiality Act. 740 ILCS 110/.

4.  Schools must keep a sex offender registration form received from law enforcement separately from school student
records maintained on behalf of the juvenile sex offender. 730 ILCS 152/121.

5. Divorced or separated parents/guardians with and without parental responsibility (formerly custody) are both
permitted to inspect and copy the student’s school student records. The I1l. Marriage and Dissolution of Marriage
Act (IMDMA), 750 ILCS 5/602.11.

6. Schools may not provide a parent/guardian access to his or her child’s school records if the parent is prohibited by
an order of protection from inspecting or obtaining such records pursuant to the Domestic Violence Act of 1986 or
the Code of Criminal Procedure of 1963. 1d.
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student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as

provided in State or federal law as summarized below: 3

1. Records kept in a staff member’s sole possession.

2. Records maintained by law enforcement officers working in the school. 4

3. Video and other electronic recordings (including without limitation, electronic recordings made
on school buses®) that are created in part for law enforcement, security, or safety reasons or
purposes. The content of these recordings may become part of a school student record to the
extent school officials create, use, and maintain this content, or it becomes available to them
by law enforcement officials, for disciplinary or special education purposes regarding a
particular student.

4. Any information, either written or oral, received from law enforcement officials concerning a
student less than the age of 18 years who has been arrested or taken into custody. 6

State and federal law grants students, parents/guardians, and when applicable, the I1l. Dept. of Children
and Family Services’ Office of Education and Transition Services, certain rights, including the right to

icy: lhc.y :.hou!d h(. removed before the policy is adopted.

P"
o .xmu.u addf&ses a school district’s obligations related to covered
r'f;formmfon of students. with edu c&’ﬁ ional technology operators. In some instances, covered
also qualify as education records under FERPA and school student

y 7:345, Use of Educational Technologies; Student Data Privacy and
»

I 7:345-AP, Use of Educational Technologies; Student Data Privacy
PPA obligations.

domestic or sexual violence. or a student's status as a named perpetrator of

der certain circumstances and only upon prior notice to, and discussion with,

dded by P.A. 102-466. a/k/a ESS Law, cff, 7-1-25, See sample policy 7:255,
Students Who are Pare tunt Parents, or Victims of Domestic or Sexual Violence, and the Confidentiality
subhead of sample adminstrative procedure 7:255-AP 1, Supporting Students Who are Parents, Expectant Parvents,
or Vietims of Domestic or Sexual Violence,

Note: Nos. 5 and 6 above may conflict with FERPA in that they restrict a parent/guardian’s right to access his or her
child’s school records more than is expressly permitted by FERPA. 20 U.S.C. §1232g(a)(1)(A), (B); 34 C.F.R. §99.10(a).
Consult the board attorney for guidance.

Allowing students to grade each other’s papers does not violate FERPA; such student work is not a school record until
it is recorded by the teacher. Owasso [.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002). School student records are per se
prohibited from disclosure; a district is under no obligation to redact them. Chicago Tribune Co. v. Chicago Bd. of Educ., 332
1. App.3d 60 (st Dist. 2002).

30uUs.C. §1232g(a)(4); 34 C.F.R. §99.3; 105 ILCS 10/2(d); 705 ILCS 405/1-7 and 5-905; 23 Tll.Admin.Code §375.10.
Rather than listing the exceptions in the policy, a school board may choose to end the sentence after the proviso “except as
provided in State or federal law.”

(Imncsljc QF SeX
the student. 103 11

4Fora helpful resource, see f/n 1 in sample policy 7:150, Agency and Police Interviews.
5 For an explanation, see footnotes in sample policy 7:220, Bus Conduct.

6 Many lawyers believe that once these records are received by a school, they are protected as education records under
FERPA. Consult the board attorney for advice.
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inspect, copy’, and/or challenge school student records.® The information contained in school student
records shall be kept current, accurate, clear, and relevant. All information maintained concerning a
student receiving special education services shall be directly related to the provision of services to that
child.? The District may release directory information as permitted by law, but a parent/guardian shall
have the right to opt-out of the release of directory information regarding his or her child.1? The District

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopled.

7105 TLCS 10/5(a)-emended-by-P-A—H2-199, ISSRA does not give DCFS representatives the right to challenge student
records. 105 ILCS 10/7. For more information about DCFS liaison qualifications and duties, see sample policy 7:50, School
Admissions and Student Transfers To and From Non-District Schools, at f/n 16.

105 TLCS 10/5(c) requires that a parent’s or student’s request to inspect and copy records be granted no later than 10
business days (previously 15 school days) after the date of receipt of such a request by the official records custodian.

105 TLCS 10/5(c-5) outlines how a school district may extend the é!}.Z(') business day timeline for response by not more than
five business days from the original due date if one or more of thc aﬁ gg applies:

1. The requested records are stored in whole or in part a/ ti%r lo s than the office having charge of the requested

records; ‘ﬁfﬁm b,

2. The request required the collection of a substantial nun

3. The request is couched in categorical terms and requlrg% 1

4.  The requested records have not been located in the course of ne searc

locate them; A

5.  Therequest for records cannot be complied with

(c) without unduly burdening or intcrfering
6. There is a need for consultation, whu:h sh
school district among two or more ¢ T
determination or in the subject matt : F

The person making the request and thé: .a,_a ol district HS{;alsa"m"yree in writing to extend the timeline for compliance for

a period to be determined by tk e:part% "’é W

823 111 Admin.Cod § .10 prov }g’&g that%i tricts s may, through board policy, allow scores received on college entrance
examinations to be incladed on a studenﬁ@a&ademn%" script if that inclusion is requested in writing by a student, parent or
person who enrolled | k student. If the board of a unit %ﬁt%gh school district wants to allow this, insert:

A student or the twdcnt S parent/guardlﬁgnay request, in writing, that scores received on college entrance examinations
be included on the studérfizmacademlc transcript.

Note: Though 23 Ill‘?xei min.Code §SZ‘§5 uses the phrase “student, parent or person who enrolled the student,” student
records rights under ISSRA a AWQF!{Z;R_PA ch to eligible students and their parents/guardians, not to “‘a person who enrolled
the student” (though that person'is ty 5 ? a parent or guardian).

If a board allows for the inclusion’of college entrance examination scores on academic transcripts, amend the district’s
notification to parents/guardians and students of their school student records rights with the process for requesting the
inclusion. 23 11l Admin.Code §375.30(d)(5). See sumple exhibit 7:340-AP1, E1, Notice to Parents/Guardians and Students of
Their Rights Concerning a Student's School Records, for an example,

9 23 11l Admin.Code §226.740(a).

10 This sentence is required if the board allows schools to release student directory information. 20 U.S.C. §1232g; 23
1ll.Admin.Code §375.80; 34 C.F.R. §99.37. There is at least one instance in Illinois in which parents were upset that their
school district released students’ names and addresses pursuant to a Freedom of Information Act (FOIA) request. FOIA
contains an exemption for home addresses. Many lawyers, however, say that a district must release student information
pursuant to a FOIA request when each of the following has occurred: the FOIA request seeks information that is included in
the district’s definition of student directory information, the district notified parents that it releases directory information, and
the parents did not opt out of allowing directory information to be released concerning their child. An opinion from the TII.
Public Access Counselor supports that a district may not rely on the FOIA exemption for home addresses. PAO 12-3.

Thise samplePRESS policy does not identify the components of directory information, leaving that task to implementing
material. Boards may want to discuss this quagmire with the superintendent knowing that there are good reasons to release
directory information, e.g., to allow the district to publish information about specific students, and good reasons to not release
directory information, e.g., to avoid releasing names and addresses pursuant to a FOIA request.

fi ﬂ]c records responsive to it;
ﬁ%ﬁ!dlhoﬂal efforts are being made to

y theschool dﬂtri *\?g]thm the time limits prescribed by subsection
ith the ope ﬁ&ms of theschool district; or

be conduc led‘“" ith all practicable speed, with another public body or

of 4 public b ﬁ?&' school district having a substantial interest in the

f the requ" ;
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will comply with State or federal law with regard to release of a student’s school records, including,
where applicable, without notice to, or the consent of, the student’s parent/guardian or eligible
student.!! Upon request, the District discloses school student records without parent consent to the
official records custodian of another school in which a student has enrolled or intends to enroll, as well
as to any other person as specifically required or permitted by State or federal law. 12

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding school
student records. 13

Student Biometric Information Collection 14

The Superintendent or designee may recommend a student biometric information collection system
solely for the purposes of identification and fraud prevention.!S Such recommendation shall be
consistent with budget requirements and in compliance with State law. Biometric information means
any information that is collected through an identification process for individuals based on their unique
behavioral or phys;ologlcal characteristics, mcludmg ﬁn“gerprmt hand geometry, voice, or facial
recognition or iris or retinal scans. »

The footnotes are not intended to be part of the 'ulop

23 Tll.Admin.Code §375.80(a)(1) no long” mc]udesggender as;mfonnat:on which may be dcstgnated as dnreclmy
information. This is consistent with altomcgﬁ’ views tmgglllna;?Jpast practice of including gender within directory
information may have violated FERPA. FERP; \ regulations p;gwfe ‘that directory information “means information contained
in an education record of a sm_d; at‘, rould no generally be considered harmful or an invasion of privacy if disclosed” and
it “includes, but is not Ilm;faﬂ tuden[.!s nam “_?qudress telephone listing; electronic mail address; photograph; date and
place of birth; ma_]Dl:gﬁéI “of study, grad"‘ yel; enrglliment status (e.g.. undergraduate or graduate, full-time or part-time):
dates ofauwdancc.@m;hupauon in officiall r o;_,m/:ﬁ activities and sports; weight and height of members of athletic teams;
degrees, honors, and" ards received: and % most recent educational agency or institution attended.” 34 C.F.R. §99.3.

Though FERPA lcgu!atmgé‘do not explicitly preclude the designation of gender as directory information, DOE guidance has
Lomlstcnﬂ} advised sdmo“ls," it 10 dmcluse student’s sex as directory information because it would be considered harmful
or an invasion of privacy. See Leier fof :mrmns of Postsecondary Education, DOE Family Policy Compliance Office
(September 2009). Consult the boa %atfpmc.y about the practical implementation of this issue. Some attorneys, for example,
believe photos of the “Girls anlu)g[al] Team” may contradict DOE guidance.

1120 U.S.C. §1232¢(j), as added by Sec. 507 of the U.S.A. Patriot Act of 2001.
12 34 CF.R. §99.31; 105 ILCS 10/6-amended-by-PAcs-102-100 and 102-557,

13 Each school must have an oﬂr‘c:‘a! records custodian. 105 ILCS 10/4(a). Districts must notify students and
parents/guardians of their rights concerning school student records. 105 ILCS 10/3; 105 ILCS 10/4 —amended-byPoiost04-
Lol-and-102-199; 23 Tl Admin.Code §375.30; 34 C.F.R. §99.7. Comprehensive faculty and student handbooks can provide
required notices, along with other important information, to recipients. Handbooks can be developed by the building principal,
but should be reviewed and approved by the superintendent and board. See sample exhibit 7:340-AP1, El, Notice to
Parents/Guardians and Students of Their Rights Concerning a Student's School Records, and sample administrative procedure
7:340-AP1, School Student Records.

14 phis program is optional; however, districts either wishing to implement such a program or districts that have already
engaged in the collection of student biometric information must have a policy consistent with the requirements of 105 TLCS
5/10-20.40. This section restates the School Code’s requirements for a student biometric information policy.

15 For districts already collecting biometric information, the following is an alternative:
The Superintendent or designee shall maintain a biometric screening program that is consistent with budget requirements
and in compliance with State law.
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Before collecting student biometric information, the District shall obtain written permission from the
person having legal custody/parental responsibilityl6 or the student (if over the age of 18).17 Upon a
student’s 18th birthday, the District shall obtain written permission from the student to collect student
biometric information.18 Failure to provide written consent to collect biometric information shall not
be the basis for refusal of any services otherwise available to a student.

All collected biometric information shall be stored and transmitted in a manner that protects it from
disclosure. Sale, lease, or other disclosure of biometric information to another person or entity is strictly

prohibited. 19

The District will discontinue use of a student’s biometric information and destroy all collected
biometric information within 30 days after: (1) the student graduates or withdraws from the School
District, or (2) the District receives a written request to discontinue use of biometric information from
the person having legal custody/parental responsibility of the student or the student (if over the age of
18).20 Requests to discontinue using a student’s biometric information shall be forwarded to the
Superintendent or designee.

The Superintendent or designee shall develop procedu;es td’*un%gment this policy consistent with State
and federal law, 21 S

'he footnotes are not intended to be part of the 4 ! ! ild"be removed before the policy is adopted.

‘court may grant it; the term requires statutory

105 ILCS 5/10- 20& the de
of residency, payment6f tuition, hearmg vand crim

The IMDMA 750 ILCS 5/, changc&!?ﬁiigtcrms stody and visitation to parental responsibility and parenting time,
respectively. It also requires a parenting pl“ that allocates: (1) significant decision-making responsibilities; and (2) each
parent’s right to acccss‘ljﬁ%ﬁ er child’s school records. The IMDMA does not amend ISSRA or the School Code.

17 Based upon 105 T[.,\ 5/10 204‘3 ritten permission is not required annually; it is valid until a request for
discontinuation of the use of b Qm infc rmation is received or until the student reaches the age of 18. See sample exhibit
7:340-AP1, E5, Biometric Infomml "’Hecnon Authorization.

18 Districts must reissue_exhibit cxhith 340-AP1, E5, Biometric Information Collection Authorization to students turning 18
years of age during the school year. This is because all rights and privileges accorded to a parent under ISSRA become
exclusively those of the student upon his or her 18th birthday, graduation from secondary school, marriage, or entry into
military service, whichever comes first. 105 ILCS 10/2(g).

19 State law contains two exceptions: (1) the individual who has legal custody/parental responsibility of the student or
the student (if over the age of 18) consents to the disclosure; and (2) the disclosure is required by court order. 105 ILCS 5/10-
20.40(b)(5).

20 105 1LCS 5/10-20.40(d). No notification to or approval from the district’s local records commission, pursuant to the
Local Records Act, is required to destroy student biometric information. See f/n 15 for a discussion about the terms custody
and parental responsibility.

21 Whether the student biometric information is an education record under FERPA or falls under an exception to an
education record under FERPA is an issue about which school boards should consult their board attorney. Protected Health
Information under the DHS’s interpretations of HIPAA excludes education records covered by FERPA, and thus HIPAA
requirements are not expected to be triggered by districts collecting student biometric information. However, before
implementing policies and procedures to collect student biometric information, a board should discuss these issues with the
board attorney.
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LEGAL REF.:

CROSS REF.:

20 U.S.C. §1232g, Family Educational Rights and Privacy Act; 34 C.F.R. Part 99.
50 ILCS 205/7, Local Records Act.

105 ILCS 5/10-20.12b, 5/10-20.40, and-5/14-1.01 et seq.. and 5/26A-30).

105 ILCS 10/, TlI. School Student Records Act.

105 ILCS 85/, Student Online Personal Protection Act.

325ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.
750 ILCS 5/602.11, Ill. Marriage and Dissolution of Marriage Act.

23 Tll.Admin.Code Parts 226 and 375.

Owasso 1.S.D. No. 1-011 v. Falvo, 534 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed., 332 Ill.App.3d 60 (1st Dist. 2002).

5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Internal
Information), 7:15 (Student and Family Privacy Rights), 7:220 (Bus Conduct),
7:255 (Students Who are Parents. Expectant Parents. or Victims of Domestic or
Sexual Violence)., 7:345 (Use of Educational Technologies; Student Data Privacy
and Security) ;'&\

ADMIN. PROC.:  7:15-E (Notification to Parents Q@Faml_rjﬁﬂnvacy Rights), 7:255-AP1 (Supporting

7:340

tank Parents or Victims of Domestic or Sexual
S) 1r7 340-AP1, E1 (Notice to
Concerning a Student s School
ligible Students Concerning
utions Receiving Student Directory

Students Who are Parents, Exp

Violence). 7:340-AP1 (School
Parents/Guardians and Students®
Records), 7:340-AP1, E3 (Lette

, 1:340-AP2 (Storage and Des[mctlon of
P2 El (Letter Containing Schedule for
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18. Approval of First Reading of Revised Board of Education Policy 7:60 - 140

Residence

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 7:60 - Residence, as presented. See Attachment No. 17.

Agenda, Board of Education 31 Monday, July 28, 2025



Attachment No. 17
07/28/25 Brd. Mtg.

e Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education /(
DATE: July 24, 2025

SUBJECT:  Approve Revised Board Policy for 7:60 - Residence
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, a portion of Section 7 with
suggested changes based on PRESS recommendations are attached. Legal References are
updated, and Footnotes have been updated in response to changes in school code and the
Ensuring Success in School law.

Attached are the suggested changes to the below section of 7:60, Residence, based on
PRESS updates, footnote options and current district policies and practices.

Admission of Nonresident Students Pursuant to an Agreement or Order
Nonresident students may attend District schools pursuant to:

1. Option 1 is not included for approval, as this option does not align with our

current BOE policies and practices.

2. A written agreement with cultural exchange organizations and institutions
supported by charity to provide for tuition-free attendance by foreign exchange
students and nonresident pupils of charitable institutions.

According to an intergovernmental agreement.
4. Whenever any State or federal law or a court order mandates the acceptance of a
nonresident student.

(8]

Recall, the underlined text represents suggested new additions; whereas, the strikethtough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 7:60 - Residence, as presented.

Approved for Submission to the Board of Education

QW

Dr. Rachél Savage
Superintendent of Schools
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Students

Residence !

Resident Students

Only students who are residents of the District may attend a District school without a tuition charge,
except as otherwise provided below or in State law.2 A student’s residence is the same as the person
who has legal custody of the student. 3

A person asserting legal custody over a student, who is not the child’s natural or adoptive parent, shall
complete a signed statement, stating: (a) that he or she has assumed and exercises legal responsibility
for the child, (b) the reason the child lives with him or her, other than to receive an education in the
D1str1ct and (c) that he or she exercises full control over the child regarding daily educational and
a current address of the child's natural
or adoptive parent, the District shall request in writiz g that, erson complete a signed statement or
affidavit stating: (a) the role and responsibility of the perS ? whom their child is living, and (b)
that the person with whom the child is living has full &}r 0 ’vgh{lq regarding daily educational

and medical decisions in case of emergency. 4

custodian, the student’s residence is %etg ‘

When a student’s change of re31denc§§sd <

cha@ged for the duration of the custodian’s m:l:tary
i

g
G

migrant  Pupils, Homeless Pupils and School Fees & Waivers at
d-Enrollment-Guidance.aspx.

2 In certain cases, no tuition m; arged for nonresident children placed: (1) by the Ill. Dept. of Children and Family
Services (DCFS) with a foster pzﬁ%’ tor child_care facility, (2) by DCES with a foster parent, child care facility, relative
caregiver or non-custodial parent. as'part of a safety plan (105 ILCS 5/10-20.12b, amended by P.A, 103-629); or (23) with a
person who (i) has temporary custody of a child of a person who is on active military duty, and (ii) is responsible for making
decisions for that child (105 ILCS 70/).

3 In the case of divorced or divorcing parents, the Ill. Marriage and Dissolution of Marriage Act (IMDMA), 750 ILCS
5/, provides that “for purposes of Section 10-20.12b of the School Code only, the parent with the majority of parenting time
is considered to have legal custody.” See 750 ILCS 5/606.10. Sece also the Hl. Council of School Altorneys' duswers fo £408
Reparding Students with Divorced or Divorcing Puients, at:
www.iash.com/TASRB/media/Documents/FAQDivorcedorDivorcingParents.pdf. The IMDMA also requires a parenting plan
that sets forth a child’s residential address for school enrollment purposes. 750 ILCS 5/602.10(f)(6). Consult the board
attorney when the residential address set forth in a parenting plan is not the address of the parent with the majority
of parenting time.

4 105 TLCS 5/10-20.12b. In order to establish residence, a school district may not require a parent to transfer
custody/guardianship to the person with whom the child is living. Israel S. by Owens v. Bd. of Educ. of Oak Park and River
Forest High Sch. Dist. 200, 235 Ill.App.3d 652 (5th Dist. 1992). See also Joel R. v. Bd. of Educ. of Manheim Sch. Dist. 83,
292 [ll.App.3d 607 (1st Dist. 1997).

5105 ILCS 5/10-20.12a(z).
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service obligation if the student’s custodian made a written request. The District, however, is not
responsible for the student’s transportation to or from school.

If, at the time of enrollment, a dependent child of military personnel is housed in temporary housing
located outside of the District, but will be living within the District within six months after the time of
initial enrollment, the child is allowed to enroll, subject to the requirements of State law, and must not

be charged tuition. 7
Residence of Students with Disabilities 8

The residence of a child with a disability is determined in accordance with 105 ILCS 5/14-1.11, 5/14-
1.11a, and 5/14-1.11b.

Requests for Nonresident Student Admission ?
Nonresident students may attend District schools upon the approval of a request submitted by the
student’s parent(s)/guardian(s) for nonresident admission. The Superintendent may approve the request

subject to the following: 10

1. The student will attend on a year-to-year basg&r Ag"
to attend a following year. ;

2. The student will be accepted only if there i my ufficient TQO_.IIA

3. The student’s parent(s)/guardian(s) will be ch the maxunurn amount of tuition as allowed
by State law 1 '

a,l for any one year is not authorization

school.

The footnotes are not Emcnaeif liu
6 105 1LCS 5/10420 2b{a-5)

7 105 ILCS 5/1 2.5a(a-5)— - 2 . Military personnel must provide proof that the child will be
living within the district within six months ziﬁér lhe date of mmal enrollment. Proof of residency may include postmarked
mail addressed to the military personnel an seﬁt to an address located within the district, a lease agreement for occupancy of
a residence located within the'¢ trict, olgp{%%sf of ownership of a residence located within the district.

G

8 When special education sem\?;; },;'e provided, a student's resident district is determined by 105 ILCS 5/14-1.11 (when
the resident district is the district in'which the parent/guardian resides), 14-1.11a, amended by P.A. 482-544103-676 (when
the resident district is the district in which the student resides), and 14-1.11b (applying the provisions of 105 ILCS 5/14-1.11

and 14-1.11a to determine the resident district in all cases in which special education services and facilities are provided).

the adgpted policy; they should be removed before the policy is adopted.

9 Optional. A district that wants to include this subhead should specify and customize the listed criteria to match local
conditions. Consult the board attorney regarding cost exceptions that may be applicable to specific student populations such
as students with disabilities.

10 105 [LCS 5/10-20.12a(a), amended by P.A.s 103-111_and 103-780, allows boards to adopt a policy to waive
nonresident tuition if the student is the child of a district employee. A child means a district employee's child who is a biological
child, adopted child, foster child, stepchild, or a child for which the employee serves as legal guardian. Id. If a board wishes
to accept requests from district employees for their nonresident children to attend school in the district on a tuition-free basis,
insert the following language as its own paragraph after the numbered list:

For a nonresident student who is the child of a District employee, if the Superintendent approves

the request for nonresident admission for the student, the tuition cost is waived pursuant to 105
ILCS 5/10-20.12a(a).

11 105 1LCS 5/10-20.12a specifies a formula for calculating the maximum amount a district can charge nonresident
students.
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Admission of Nonresident Students Pursuant to an Agreement or Order 12
Nonresident students may attend District schools pursuant to:

1. A written agreement with an adjacent school district to provide for tuition-free attendance by a
student of that district, provided both the Superintendent or designee and the adjacent district
determine that the student’s health and safety will be served by such attendance.

2. A written agreement with cultural exchange organizations and institutions supported by charity
to provide for tuition-free attendance by foreign exchange students and nonresident pupils of
charitable institutions.

3. According to an intergovernmental agreement, including, but not limited to. an agreement for
interdistrict transfer of students who are parents. expectant parents. or victims of domestic or
sexual violence under 105 TLCS 5/206A.

4. Whenever any State or federal law or a court order mandates the acceptance of a nonresident
student.

Homeless Children
Any homeless child shall be immediately admitted, even ifithe child or child’s parent/guardian is unable
to produce records normally required to establish reside chool Board policy 6:140, Education

of Homeless Children, and its implementing ad
homeless children.

Challenging a Student’s Residence Status 14
If the Superintendent or designee determines t

parts fﬁa ¢ adopted policy: they should be removed before the policy is adopted.

12 The agreement described in #1'1s optional (105 ILCS 5/10-22.5a(a)) and districts are not required to enter into such
agreements nor to alter existing transportation services due to the attendance of such nonresident students. The agreement
described in #2 is optional (105 TLCS 5/10-22.5a(a)); districts should be sure it is consistent with sample policy 7:50, School
Admissions and Student Transfers To and From Non-District Schools.

An example of an agreement described in #3 is one to accept nonresident students; entering into such an agreement is
optional._Nonresident students may include students who are parents, expectant parenfs, or victims of domestic or sexual
violence under 103 ILCS 3/26A, added by P.A. 102-466, a'k/a Ensuring Success in School Levv, eft, 7-1-23. Interdistrict
rransfer is not required by Article 26A. but including language about it in this policy is recommended in the 2024 Ensuring
Success  in School {ESS) Task Force Report _to the Governor _and the General  Assembly. available here:
www.isbe.netDocuments ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. For further information about the 2024
ESS Task Force, see f/n 1 in sample policy 7:253, Students Who are Parents, Expectant Purents, or Victims of Domestic or
Sexual Vialence.

13 Required by 105 ILCS 45/ and the McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq. See §11432
(2)3)C)().

1414, See sample administrative procedure 7:60-AP1, Challenging a Student's Residence Status, for sample procedures
implementing this paragraph.

15 105 ILCS 5/10-20.12b.
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LEGAL REF.:

CROSS REF.:

7:60

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/10-20.12a, 5/10-20.12b, 5/10-22.5, 5/10-22.5a, 5/14-1.11, 5/14-1.11a,
and-5/14-1.11b, and 5/26A.

105 ILCS 45/, Education for Homeless Children Act.

105 TLCS 70/, Educational Opportunity for Military Children Act.

23 Tll.Admin.Code §1.240.

Israel S. by Owens v. Bd. of Educ. of Oak Park and River Forest High Sch. Dist.
200, 235 111.App.3d 652 (5th Dist. 1992).

Joel R. v. Board of Education of Manheim School District 83, 292 1ll.App.3d 607
(1st Dist. 1997).

Kraut v. Rachford, 51 Tl App.3d 206 (1st Dist. 1977).

6:140 (Education of Homeless Children), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:70 (Attendance and Truancy),
7:255 (Students Who are Parents, Expectant Parents, or Vietims of Domestic or
Sexual Violence)

Page 4 of 4
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19. Approval of First Reading of Updated Board of Education Policy 7:70 - 146
Student Attendance and Truancy

Recommended Motion: that the Board of Education accept for first reading the updated
Board of Education Policy 7:70 - Attendance and Truancy, as presented.
See Attachment No. 18.

Agenda, Board of Education 33 Monday, July 28, 2025



Attachment No. 18
07/28/25 Brd. Mtg.

10; Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education ’l/
DATE: July 24, 2025

SUBJECT:  Approval Updated Board Policy 7:70 - Student Attendance and Truancy
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:70, Attendance and Truancy, which was included as part of the April 2025 PRESS
update review. The policy and footnotes are updated in response to changes to school
code and the addition of the Ensuring Success in Schools (ESS) Law, Public Act
102-466, Effective 7-1-25, creates new School Code Article 26A, for children and
students who are parents, expectant parents, or victims of domestic or sexual violence.

A valid cause for absence from school must include verified therapeutic appointments.
Also, for students who are parents, expectant parents or victims of domestic or sexual
violence, a valid cause for absence now includes fulfillment of a parenting responsibility,
and/or addressing circumstances resulting from domestic or sexual violence.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.
Recommended Action: That the Board of Education accept for first reading the updated Board

of Education Policy 7:70 - Attendance and Truancy, as presented.

Approved for Submission to the Board of Education

L. %V/WL@/

Dr. RaM Savage
Superintendent of Schools




Oetober2023April 2025 7:70

Students

Attendance and Truancy !

Compulsorv School Attendance 2

This policy applics to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades kindergarten through 12 in the public school regardless of age.

Subject to specific requirements in State law, the following children are not required to attend public
school: (1) any child attending a private school (including a home school) or parochial school, (2) any
child who is physically or mentally unable to attend school (including a pregnant student suffering
medical complications as certified by her physician), (3) any child lawfully and necessarily employed,
(4) any child over 12 and under 14 years of age while in confirmation classes, (5) any child absent
because of religious reasons, including to obsery gious_ holiday, for religious instruction, or
because his or her religion forbids secular activity ‘on.a _particu ar day(s) or time of day, and (6) any
child 16 years of age or older who is employed and is. enrdllcd in a graduation incentives program.

The parent/guardian of a student who is enrolled n musl authorize all a
the school in advance or at the time of the studen

nces from school and notify
’s absx,nu. A valid cause 101 dbscnu: includes 1llness

hev should be removed before the policy is adopted.

ring some of the topics herein and controls this policy’s content, 105
A 402-5153: 23 1L Admin Code Part 207. Any school receiving
lop :md annually u)mmumcatc 10 1ts students and their parents:guardians an absenteeism and truancy
pals Association (IPA) maintains a handbook service that coordinates with PRESS material, Online
H), at: www.ilprincipals.ore/msh/.

d every twa years and filed with the Il State Board of Education (ISBE) and the regional
rmediate Service Center Executive Director, whichever is appropriate]. 105 ILCS 5/22-
92(b)-added-by-P-A21ST sndranumbered-by-PoAH82-812; 23 1L Admin.Code §207.30(a). 105 ILCS 5/3-0.01 states that
any references to regional superiniend 1 include the ch!efadmmlslrnlzu afficer of Intermediate Service Centers established
under 105 1LCS 5/2-3.62. See the Monitoring subhead and /n 21, below.

public funds must
policy. Id. The 1lL. P
Model Student Handboo.

This policy must be up
superintendent of schools [o

2105 ILCS 5/26-2 addresses enrolled students below or over set compulsory attendance ages. The law also requires any
persons having custody or control of a child who is enrolled in grades kindergarten through 12 in the public school to cause
the child to attend school.

105 ILCS 5/26-1—amended-by—PAse 02106 HI2266. 10222 4 and-Ho2-0%+ contains the compulsory school age
exemptions. Each listed exception is specilically included in the statute, except the reference 10 home school. See sample
policy 7:40, Nonpublic School Students, Including Parochial and Honie-Schooled Students. regarding assigning students who
enroll from a non-public school. See sample policy 6: 150, Home and Hospital Insuuction. regarding providing instruction to
a pregnant student or other student who is medically unable to attend school.

3105 ILCS 5/26-1 and 5/26-20wmended-Be A 102206 and-102-221. A student may be absent for mental or
behavioral health for up to five days without providing a medical note. and the student must be given an opportunity to make
up any missed school work. Medical note is not detined. but the same portion of the statute discusses a student’s inability to
attend school due to a disability being certified by an Illinois licensed physician, chiropractic physician, advanced practice
registered nurse, or physician assistant: presumably. anv of these individuals could provide a medical note. After the second
mental health day used. the student may be referred 1o the appropriate school support personnel. Id. See sample policy 7:250.
Student Support Services.
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appointment (including a victim services nrm'idcr) 4 observance of a religious holiday. death in the
immediate family, attendance at a civic event.5 family emergency, other situations beyond the control
of the student as determined by the Board, voting pursuant to policy 7:90, Release During School Hours
(10 ILCS 5/7-42 and 5/17-15), other circumstances that cause reasonable concern to the parent/guardian
for the student’s mental, emotional. or physical health or safety, or other reason as approved by the
Superintendent or designee.® For students who are parents, expectant parents. or victims of domestic
or sexual violence, valid cause for absence also includes the fulfillment of a parenting responsibility

and addressing circumstances resulting from domestic or sexual violence.? Students absent for a valid
cause may make up missed homework and classwork assignments in a reasonable timeframe. 8

Absenteeism and Truancy Proeram

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with
the School Code and School Board policy. The program shall include but not be limited to:

Sefore the policy is adopted.

TOS TLCS 5/26-2a, amended by P.AL 102-406. w'kia Euswing Trr i Ss.in School 1ESS) Law, eff. 7-1-25.

th I.B-.

105 ILCS 5/26-1 and 5/26-2a-amended-by- I’--\—LQB—‘)Riﬁubjecl to_ 3E guidelines, a middle or high school student

shall be permitted one school day-long excused absence per s¢ oolxar to ‘én'aﬁe in a civic event, defined as “an event
muv Lhn 1s opem;o the publlc (mc event mcludu bm is not llml[t.d

sponsored by a non-profit organization or government
to, an artistic or cultural performance or edul
organization. Schools may require student
intended absence and documentation of par

6105 1LCS 5/22-92(a)());added-b : ;
of valid cause for absence in accords 'S 5/26-2a. These reasons are in 105 ILCS 5/26-2a except that (1) “other
reason as approved by the Super intendent,” and (2) bsenc;s for students to vote authorized by 10 ILCS 5/7-42 and 5/17-15
were added. An ISBE rule requires that the absenteeism rand truancy policy define valid causes for absence. 23 [ILAdmin.Code
§1.290.

I—m x.l(,‘lell.lT‘-' dlsmcts delete the followma, phrase from the sccond sentence of this paragraph: “vetimg pursuantte

Sy - " and delete 7:90, Release During School Hours,

: requires a policy with a definition

from [i]v.. Cro»s Rcﬁ.rcnu.x

For high school and unit districts that do not wish to include the Voting subhead in policy 7:90, Release During Schoal
Hours, amend the second sentence of this paragraph as follows: “-poliey-7:90Release During-School-Heurs{the Election
Code, 10 ILCS 5/7-42 and 5/17-153"and delete 7:90, Release During School Hours from the Cross References.

21051008 5, 32620

nended by PLA. 102406, alkia ESS Lanw. eff. 7-1-25. Fulfillinent of a parenting responsibiling
: and providing child care, caring for a sick chiid, ;nlcmlinn prenatal or other medical
toand avending medi

Itisnotin

appointments tor a child. td, Circronstances resuliing fiom
nited to, experiencing domestic or sexual \mlt_mg recovering IEULH uh\ sical
ion, seeking services from a_domestic or sexual violence of ‘
gical or other counseling, participating in safety planning, te
remedies, or tuking any other action 1o increase the sufety or he: il of the
ual violence. Id. Before an abse of three or more cons
ce. o districl may require a student to verify his or I_]gr__q],;:i_m__qlggn‘ %
See samiple pohey 7:235, Suidents Who are Parents, E i
¢ admimstrative procedure 7:335-AP1, Supporiing. Smm s Who are

18, or K oi Se

8 See (/n 3. In addinon. 105 [L.C S 5/10-20.78-sdded-by-PA 0247 and venumbered- by oA HO2-X L2 requires a written
policy related to absences and missed homework or classwork assignments as a result of or related to a student’s pregnancy.
[t makes sense to apply such a policy 10 all students who are absent for a valid cause.

or_psvchola
defined 1n ]Hﬁ,ll.(.\ l'\ lll kwk
Uy relocating, seeking le

105 TLCS

C Sexnai |

vl Vintence.
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1. A protocol for excusing a student from attendance who 1s necessarily and lawfully employed.
The Superintendent or designee is authorized to determine when the student’s absence is
justified. ¢

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at a

military honors funeral held in Illinois for a deceased veteran. 19

A protocol for excusing a student from attendance on a particular day(s) or at a particular time

of day when his/her parent/guardian is an active duty member of the uniformed services and

has been called to duty for, is on leave from, or has immediately returned from deployment to

a combat zone or combat-support postings.

4. A process to telephone, within two hours after the first class, the parents/guardians of students
in grade 8 or below who are absent without prior parent/guardian notification. 12

5. A process to identify and track students who are truants, chronic or habitual truants, or truant
minors as defined in 105 ILCS 5/26-2a.

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have mfom tion about the reasons for the student’s
attendance problem. 13

7. The identification of supportive services tl vebe offered to truant, chronically truant, or
chronically absent students, including par ferences, student and/or family
counseling, erand information about :nfazi.lub_:lw ~services relevant to such

(%)

The footnotes are not intended to be part of the

xempted from attendance by the superintendent “on
105 TLCS 5/26-1. The policy’s language serves to
gnce. The following option allows a board to consider

9 Any child “necessarily and lawfully
certification of the facts by and the recom
delegate this “certification of the. facts’
and include specific criteri

A student may be e
parent/guardian provid
student provides evic

Child Labor law
ot 2024. 820 1LCS 2062
II1.Admin.Code Part 250 (c.h_
of Labor (IDOL) has a paper} t
the superintendent or designee as ting officer. The school issuing officer will then be granted access to electronically
complete and submit either the 1DOL's Emplovment Certificate Form or Temporary Employment Certificate Form, at:
www2 illinois.gov/idol/Laws-Rules/FL S/Pages Emplovment-Certificates-Minors.aspx.

s discretion. when: (1) the student has a last period study hall, (2) the
ent’s employcer provides written verification of employment, (4) the

U2-3-andH03 20 —et—i-1-24added by P.A. IO“ 72 L-ehnld-dabor-lawy, 56
s). To strecamline the employment certificate process for minors, the 111 Dept.

10105 1LCS 5/26-1. A student must notify the building principal or other administrator at least two days prior to the
absence providing the date, time. and location of the military honors Tuneral. This requirement may be waived if the student
did not receive notice at least two days in advance. but the student shall notify the administration as soon as possible of the
absence.

A student whose absence is excused to sound Yups shall be counted in attendance for purposes of calculating the average
daily attendance of students in the district. The district must allow the student reasonable time to make up school work and if
school work is satisfactorily completed. the dav ot absence is counted as an attendance day for the student.

105 1LCS 5/26-1. Such a student must be granted five davs of excused absences in any school year and. at the board’s
discretion, may be granted additional excused absences to visit the student’s parent/guardian. The student and his/her
parent/guardian are responsible for obtaining assignments from the student’s teacher prior to any period of excused absence
and for ensuring that such assignments are completed by the student prior to his/her return to school from the excused absence
period. Id.

12 This notification is required by 105 ILCS 5/26-3b

13 105 ILCS 5/22-92(a)(2)--added-bv-PoA. 102-157
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students' needs. ! See Board policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program.
8. A process for the collection and review of chronic absence data and to:
a.  Determine what systems of support and resources are needed to engage chronically
absent students and their families, and
b. Encourage the habit of daily attendance and promote success. 15
9. Reasonable cfforts to provide ongoing professional development to teachersadministratorsall
school personnel, Board members, and school resource officers—and-staff on the appropriate
and available supportive services for the promotion of student attendance and engagement. 16
10. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office of
Education. if truancy continues after supportive services have been offered. 17
I1. A protocol for cooperating with non-District agencies including County or municipal
authorities. the Regional Superintendent, truant officers, the Community Truancy Review
Board, and a comprehensive community based youth service agency. Any disclosure of school
student records must be consistent with Board policy 7:340, Student Records, as well as State
and federal law concerning school student rg:grg::ds "
7

14 14, at (3)-added- e\w#-A-%@Z—ié?-amHtm&mbuuHMMJ——«\h The School Code references to dropout prevention
include: 105 ILCS 5/26-3a (regional supcnulmdcnt ammm.s and annual report); 105 ILCS 5'10-20.25a (annual report by

boards): and 105 ILCS 5/TA-4(E )—wmad—bg—!—-\—l-az—xﬁ)-l (ISBE report).

15105 1LCS 502-)71:1){4}—wéd—wi—hv%—%i%—'\—dné repumbered-byPAHI2-813; requires the incorporation of
provisions relating to chronic absenteeism in accnrtldncg with 105 ILCS 5/26-18. 105 1LCS 5/26-18 requires districts to collect
and review chronic absence data and determing what systems of support and resources are needed to engage chronically absent
students and their families to encourage the habit of daily attendance and promote suceess. 103 1LCS 526-18(¢). The review
must include an analysis of chronic absence data from cach attendance center. Id. Districts are also encouraged 10: (1) provide
a system of support to students at risk of reaching or exceeding chronic absence levels, i.e.. those available through the Hlinois
Multi-tiered Systems of Support Network: and (2) make resources available to families. i.c.. those available through ISBE’s
Family Engagement Framework. to support and engage students and their families. 105 ILCS 5/26-18(d). Chronic absence
means “absences that total 10% or more of school days of the most recent school year, including absences with and without
valid cause. as defined in Section 26-2a of this Code, and out-of-school suspensions for an enrolled studem.”™ 105 1LCS 5/26-
18(a). In contrast. a chronic or habitual truant is “a child who is subject to compulsory school attendance and who 1s absent
without valid cause from such attendance for 3% or more of the previous 180 regular attendance days.”™ 105 1LCS 5/26-2a.

16 105 ILCS 510-22.6(¢-5). amended by PLA. 103-896.

17 Use this alternative for distri
Intermediate Service Center.”

s in suburban Cook County: replace “Regional Office of Education™ with “appropriate

18 105 1L.CS 5/26-9 requires school officers and superintendents to assist truant officers. A minor who is reported by the
regional superintendent as a chromic truant may be adjudicated a “truant minor in need of supervision™ if the minor declines
or refuses to fully participate in truancy intervention services. 705 ILCS 405/3-33.5, amended by P A5 102-250-and 103-379.
Truant minors in need of supervision may be required by the court to perform reasonable public service that does not interfere
with school hours. school--related activities, or work commitments of the minor or the minor's parent. guardian, or legal
custodian. Id. Fees or costs may not be ordered or imposed in contempt proceedings related to the minor's adjudication as a
truant mmor in need of supervision. Id.
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12. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions,
or court action, shall be taken against a truant minor for his or her truancy unless available
supportive services and other school resources have been provided to the student. 19

3. The criteria to determine whether a student’s non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent belicves qualifies. 20

[For high school and wunit districts only)

14, A process for a 17-year-old resident to participate in the District’s various programs and
resources for truants.2! The student must provide documentation of his/her dropout status for
the previous six months. A request from an individual 19 years of age or older to re-enroll afler
having dropped out of school is handled according to provisions in 7:50, School Admissions
and Student Transfers To and From Non-District Schools.

15. A process for the temporary exclusion of a student 17 years of age or older for failing to meet
minimum attendance standards according to provisions in State law. A parent/guardian has the
right to appeal a decision to exclude a student. 22

The foootes are not intended to be part of the adopted polic

Counties may regulate truants by ordinance and impose fine
or, if the truant is under 10 vears of age. on the parent or custod
P.A. 103-379. Municipalitics may regulate truants by ordinance and*
permitted by law, or, if the truant is under 13 years of ag he p‘ilCl’l‘
authorities that enforee, prosccute. or adjudicate mumupdn dinances ado) d un(lu 65 ][ L‘o Sfl I 5 ‘) or llml wmk wnh
school districts to address truancy problems, are designated & 3
Juvenile Court Act of 1987, and (b) juvenile authorities withi
of the 11, School Student Records Act. 105 ILCS 10/6(a)(6.5
before disclosing school student records to non-district entities
procedure for release of such records to juvenile authorities

Passed in response toa P

7:340-AP1, School Student Re'c'r)r'c!.\', for a Sampl‘c

roPublica artiele series entitled The Price Kids Pay, at: www.propublica.org/series/the-price-
kids-pav. P.A. 103-379 restric .the'dbilit) of the juvenile courts and certain county boards to assess fines. fees, assessments,
and costs to minors and the minor's parents/guardians, subject to the minor's adjudication under various ordinances and

statutes. :
191035 1LCS 5/26-

2 prohibits punitive action “unless available supportive services and other school resources have been
provided to the student Insaddition. “a truant minor may not be expelled for nonattendance unless he or she has accrued 15
consecutive days of abse without valid cause and the student cannot be located by the school district or the school district
has located the student but Lannol, after exhansting all available supportive services, compel the student to return to school.”

Id.

20 105 1LCS 5/26-3a requires thc dislricl to “establish, in writing, a set of criteria for use by the local superintendent of
schools in determining whether a pupil’s fatlure 1o attend school is the result of extraordinary circumstances. including but
not limited to economic or medical necessity or family hardship.™

This statute also requires the “clerk or secretary”™ ol the board to quarterly report 1o the regional superintendent and
Secretary of State the identity of students who were removed from the regular attendance roll, exclusive of transferees, because
they were expelled: have withdrawn: left school; withdrew due to extraordinary circumstances; have re-enrolled in school since
their names were removed from the attendance rolls: were certified to be chronic or habitual truants; or were previously certified
as chronic or habitual truants who have resumed regular school attendance. The statute provides that the status of a driver’s license
or instructional permit will be jeopardized for a student who is the subject of this notification because of non-attendance unless
the non-attendance is due to extraordinary circumstances as determined by the local district. State Superintendent Koch announced
in his Weckly Vessage. 8-28-07. see Funding & Disbursements subhead. p.2, at:
www.isbe.net Documents_Superintendent_Weekly_Message/imessage 082807.pdf, that 1SBE is delaying implementing this
statute based upon legal guidance from the U.S. Dept. of Education’s Family Policy Compliance Office that its implementation
would violate the federal Family Educational Rights and Privacy Act.

21 A district must allow this participation: the length ot the drop-out period and the documentation requirement contained
in the next sentence are permissive. 105 [LCS 5/26-14.

22 Optional. but provided in 105 TLCS 5/26-2(¢)(3): ISBE"s rule controls the appeal proeess, 23 HELAdmin.Code §1.242.
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Menttorire-Updating 23

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board updates this policy
at least once every two years. The Superintendent or designee shall assist the Board with its update.

LEGAL REF.: 105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-106, and-5/26-18,
and 5/206A.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.
23 TILAdmin.Code §§1.242 and Part 207.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 6:150 (Home and Hospital Instruction). 7:10 (Equal Educational
Opportunities), 7:50 (School Admissions and Student Transters To and From Non-
District  Schools), 7:60 (Residence), 7:80 (Release Time for Religious
Instruction/Observance), 7:90 (Release During School Hours). 7:190 (Student
Behavior), 7:255 (Students Who_ar 5’3%3‘ rents, Expectant Parents. or Victims of
Domestic or Sexual Violence) 40 dent Records)

The toomotes are not intended 1o be part of the adopted policy: they should be removed betore the policy is adopted.

23 105 1LCS 5/22-92(b)-added-by-PAT0245Tand renumbered by oA HI2-812, Every two vears this policy must be
updated and. even if no updates are made, filed with ISBE and the regional superintendent ot schools [or Intermediate Service
Center Executive Director. whichever is appropriate]. I1d.: 23 [lLAdmm.Code §207.30. The policy must contain all
requirements of 105 ILCS 5/22-92, indicate the date of adoption (by month. day, and year) and any revision dates. and be filed
electronically by September 30 each review year through ISBE's Web Application Security (IWAS) svstem. 23
I Admin.Code §§207.20(a). 207.30(a). If, after review and re-evaluation of the policy. the district determines that no updates
are necessary. either a copy of board minutes clearly indicating the policy was re-evaluated and no changes were deemed
necessary or a signed statement from the board president indicating the policy was re-evaluated and no changes were deemed
necessary must be submitted to IWAS. 23 1LLAdmin.Code §207.30(a)(3). ISBE has stated that for districts that update the
adoption date listed on a policy whenever the policy is updated, the date of adoption is sufficient to also mdicate the revision
date. See ISBE Absentecism and Truancy Policy FAQ. at: www.isbe.net/Documents/Absenteeism-Truancy-Pohev-FAQ.pdf.
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20. Approval of First Reading of Updated Board of Education Policy 7:190 - 154
Student Behavior

Recommended Motion: that the Board of Education accept for first reading the updated

Board of Education Policy 7:190 - Student Behavior, as presented. See Attachment
No. 19.

Agenda, Board of Education 35 Monday, July 28, 2025



Attachment No. 19
07/28/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education
DATE: July 24, 2025

SUBJECT:  Approval Updated Board Policy 7:190 - Student Behavior
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:190, Student Behavior, which was included as part of the April 2025 PRESS update
review. The policy and footnotes are updated in response to changes to school code,
Criminal Code of 2012, and Public Acts 104-825, 103-896, 103-594, & 103-806.

The addition of

e a definition for sexting that includes Criminal Code of 2012, criminalizing the
non-consensual dissemination of sexually explicit digitized depictions.

e defining the term corporal punishment, and permitting school employees to only
use reasonable force with respect to a student

e requiring the district to report via the state’s SIRS reporting system, instances of
firearms, drugs, or battery against staff by July 31st annually.

e requiring districts to make reasonable efforts to provide ongoing professional
development to school personnel on trauma-responsive learning environments

e prohibiting the expulsion of children in early childhood programs until 7-1-26,
which is when this prohibition will be included in the Dept. of Early Childhood
Act.

The deletion of
e the provision that required an immediate transfer of students to an alternative
program who are suspended in excess of 20 school days.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the updated Board
of Education Policy 7:190 - Student Behavior, as presented.

Approved for Submission to the Board of Education

QW

Dr. Rachfe«l/gavage
Superintendent of Schools




Oetober-2023 April 2025 7:190

Students

Student Behavior !

The goals and objectives of this policy are to provide etfective discipline practices that: (1) ensure the
safety and dignity of students and staff: (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others sccure; (4) address the causes of a
student’s misbehavior and provide opportunities for all individuals involved in an incident to participate
in its resolution; and (5) teach students positive behavioral skills to become independent, self-
disciplined citizens in the school community and society. 2

When and Where Conduct Rules Apply 3

rohibited student conduct, as described in
onduct is reasonably related to school or

A student is subject to disciplinary action for engaging in.
the scction with that name below, whenever the student’s
school activities, including, but not limited to:

5/10-20.14, <lmu1dx(l by P.A. 103-896); re-eng;
school (105 ILCS 5;10 22, (‘:(b "5) amended

rches and bullying. Each district must furnish a copy of
eginning ol the school year. or within 15 days after starting
LCS 5/10-20.14(a)._amended by A 103-896. The school board must
: policy’s contents. Id.

ry committee, must annually review their pupil discipline policies,
ictors related to the safety of their schools. students. and staff. Id. For more
mmittee, see sml; le pe \iu\ I\() Comrmr.w\ The pmu\l tmchc: adwﬁmy

AL 103 \‘*u '§Cc sample ads
Committed by Students. SL]](}UI dmnus
ent’s role in schools. Scc s

s precedure 7:190-AP3, Gm‘dr}fﬂw.\'_[br
are cncoumgcd 10 create memoranda of
90 3. Memorandum of Understanding.
tand publish cuidance for development

Reciprocal Reporting of Criminal O
understanding that define law enfo
In consultation with stake E‘o!a\z 11, State Board of Education
reciprocal reporting sy 25, 1d.

Given the unique concerns facing school officials, school diseiplinary codes are not required to be drafted as narrowly or
with the same precision as criminal statutes. Bethel Sch. Dist. v. Fraser. 478 1.5, 675 (1980).

2 The goals and objectives in this policy give the board a focus for monitoring it. This list can be deleted, replaced, or
modified by the board. Data on student discipline is available at: www isbe.net/Pages/Expulsions-Suspensions-and-Truants-
by-District.aspx.

See f/n | in sample policy 4:170, Safery, for information on the US. School Safety Clearinghouse website at:
www,schoolsafety.gov.

3 Board policy should provide a jurisdictional statement telling students and staff the circumstances under which the
district will take disciplinary action. Jurisdictional rules in board policy should generally be as broad as possible to give staff
members authority to respond to unforeseen situations. Taking jurisdiction over off-campus misconduct generally survives
the test of reasonableness when the misconduct has a direct nexus to the school. A countervailing interest concerns liability
for off-campus student injuries, i.e., the greater the jurisdiction a district is willing to 1imposc. the greater the scope of lability
1t may be assuming. Ultimately. a decision whether to discipline tor off-campus misconduct requires a thorough factual inquiry
to determine the degree of nexus and impact on the school. Consult the board attorney in these situations.
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1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment,
school operations, or an educational function, including, but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member: or
(b) endanger the health or safety of students, staff. or school property. 4

Prohibited Student Conduct 3

The school administration is authorized to discipline students for gross disobedience or misconduct,
imcluding but not limited to:
I, Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.

The footnotes are not intended to be part of the adopted policy: th % shiond bg,“?rmm\xd before the policy is adopied.

A US. Supreme Court decision and many lower court dccision ﬁddrcss disciplining a student for off-campus
misconduct, See Mahanoy Area Sch. Dist. v. B.L., 594 U.S. | ‘%—aﬁ% (2021), discussed in [/n 3 of sample policy
7:240. Conduct Code for Participants in Extracurricular Activitiesh Blue Mountain Sch. Dist., 650 F.3d 915 (3rd
Cir, 2011), combined with Layshock v. Hermitage Sch. Dist., .6 i 2011). cert. denied 565 U.S. 1156
(2012)(absent evidence that parodies of school personnel caused, or ¢ pauﬁc substantial disruption, school districts may
not punish out-of-school expressive conduct. even if it is lg decent, or offensive speech).

In contrast, the 7th Circuit Court of Appeals uphel y expulsion. for an article in an underground newspaper
titled “So You Want to be a Hacker.” The article’s instructions fi king into the school’s computers clearly interfered with
the school’s operations. Boucher v. Sch. Bd. of the Sch. Dist. of chcnﬁe__g,, 134 F.3d 821 (7th Cir. 1998). See also Wisniewski
v. Bd. of Educ. of the Weedsport Central Sch. Dlst 404 F. 3d 34 (2nd Cm,Z()t)") cert. denied 552 U.S. 1296 (2008). (holding
a student’s transmission of an icon of a pistol with blood nncring& nd the words “Kill Mr. VanDer Molen™ crossed the
boundary of protected speech and posed at i'easombl\ foresegable risk that the icon would come to the attention of school
authorities and materially and substantially d mpl the school)i

Historically. schools have had more leeway in d:scmlmmg participants in athletics and extracurricular activities: however,
the Mahanoy decision raises unresolved g stions about the degree of leeway now afforded to school officials, See sample
policy 7:240, Conduet Code for Participanis in L\!mcurncu!m Activities at {/n 3 for further discussion.

A judge may transfer a student to another s¢hool for committing stalking or non-consensual sexual contact against another
student. or for aiding and abetting such an act: the parents/guardians are responsible for transportation and other costs
associated with the transter. Stalking No Contaet Order Act and the Civil No Contact Order Act, 740 ILCS 21/80 and 22/213.
A school district is seldom notified whe ansfer order is requested. When notified, school officials should immediately
seek the board attorney’s advice concerning available options.

4 The factual context will d ermine the appropriateness of taking jurisdiction. Contact the board attorney before
disciplining a student for off-campus conduct. See, ¢.2.. Doe v. Superintendent of Schs. of Stoughton, 767 N.E.2d 1054 (Mass.
2002)(suspension for off-campus commission of a felony was upheld). Sce {/n 3. above,

-—t’

2 Consult the board attorney for advice on deleting or modifying any of the items in this section on prohibited student
conduct.

6105 1LCS 5/10-20.5b prohibits use of tobacco on school property. Federal law prohibits smoking within schools by
anyone. Pro-Children Act of 2004, 20 U.S.C. §7971 et seq. Districts that fail to comply risk a civil penalty of up to S1.000 per
violation per day. 20 U.S.C. §7973(e)(1). Sce simnple policy 8:30. Visitors to and Conduct on School Properry, for more
information.

The U.S. Food and Drug Administration now regulates electronic cigarettes. 21 C.IF.R. Parts 1100, 1140, and 1143. An
clectronic or e-cigarette resembles a regular cigarette and contains a battery-operated heating element that turns a liquid into
a mist for inhaling. The hiquid may contan nicotine. E-cigareties are sometimes referred 10 as e-cigs, vapes, e-hookahs. vape
pens, and clectronic nicotine delivery systems (ENDS), and they are generally involved in vaping. Vaping is the act ot inhaling
and exhaling the aerosol. often referred to as vapor that is produced by an e-cigarette or similar device. An e-cigarette
resembles a cigarette and comtains a battery-operated heating element that tumns a liquid into a nust for nhaling. Some e-
cigarettes do not look like tobacco products and are shaped like other objects, such as USB flash drives, and are more casily
concealed.
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[§S]

Using, possessing. distributing, purchasing. or selling alcoholic beverages.” Students who are
under the mfluence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.
3. Using, possessing, distributing. purchasing. selling. or offering for sale:
a.  Any illegal drug or controlled substance, or cannabis (including marijuana, hashish, and
medical cannabis unless the student is authorized to be administered a medical cannabis
infused product under Ashley’s Law). 8
b. Any anabolic steroid unless it is being administered in accordance with a physician’s or
licensed practitioner’s prescription. ?
Any performance-cnhancing substance on the Ilinois High School Association’s most
current banned substance list unless administered n accordance with a physician’s or
licensed practitioner’s prescription. 10
d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician’s or licensed practitioner’s instructions. The use or possession of medical
cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited

o

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

Information and resources are available at:
www.isbe.net/Pages School-Health-Issues.aspx
www.tda.gov/tobacco-products
www.cde.goviol
wwiw.dph.illinois.gov/topics
wivivdrigebusecovidrugsubused

adex hitmlwweav-edegov-iobacenbasie ] sarettesindex:him

services/prevention-wellness/tobacco/e-ci

copeotine-vapmahitp<mdaanihpovirescarch-topics wobacconicotine-vaping

T Alcoholic beverages are defined in 235 ILCS 5/1-3.01 10 3.05.

8 Controlled substance is defined in 720 1LCS ST0/102(0): cannabis 1s defined in 720 ILCS 550/3(a) and in 410 1LCS
705/1-10. Either spelling. marituana or marijuana, is correct: however. marijuana is more common. See {/n 11 for a
discussion of medical cannabis and Ashlev's Law.

9 Anabolic steroid is defined in 720 ILCS 570/102(c-1),

10 gee sample policies 7:240, Conduct Code for Participanis in Extracurricular Activities, and 7:300, Extracurricular
Athiletics.
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unless the student is authorized to be administered a medical cannabis infused product

under Ashley’s Law, 1!

Any mhalant, regardless of whether it contains an illegal drug or controlled substance:

(a) that a student believes is, or represents to be capable of. causing intoxication,

hallucination, excitement, or dulling of the brain or nervous system; or (b) about which

the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling

of the brain or nervous system. The prohibition in this section does not apply to a

student’s use of asthma or other legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed. or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body,
including without limitation, pure caffeine in tablet or powdered form. 12

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this
policy. but one: (a) that a student believes to be, or represents to be, an illegal drug,
controlled substance, or other substance that is prohibited by this policy: or (b) about

which a student engaged in behavior that would lead a reasonable person to believe that

the student expressly or impliedly represented to.be an illegal drug. controlled substance,

(]

me a registered qualifiing patient. The use of cannabis
by a registered qualifving patient is permitted only in ag e C‘();11bi15&:ion:|lc l'\'c of' Medical Cannabis Progmm.
410 ILCS 130/, There are many situations in which no
This includes in a school bus or on the grounds ofanv P

requirements of 105 ILCS 5/22-33, wk/a ff.sbley.s Law.

) fimary or ch)mlzn'\' schuol unILss lhe ~ludull meels lhu_
LCS i30'30(.1)(7 and (3). Ashley’s Law provides that school
districts “shall authorize a parent or guardian ot any olilcrl_ vidual registered with the Department of Public Health as a
designated caregiver of a student who is 4 rtglgte'rcd qualifying patient to administer a medical cannabis infused product 1o
the student on the premises of the chlld sischool'or'on the child’s school bus if both the student (as a registered qualifying
patient) and the parent or guardian or other Il]dl\’ldual?(ds a registered designated caregiver) have been issued registry
identification cards under the Compassionale: L}bc of Medical Cannabis Program Act.” 105 ILCS 5/22-33(b). Once the product
is administered. the designated caregiver must remove the product from the school premises/bus. Id. 105 ILCS 5/22-33(b-5)
allows a properly trained school nurse or adm nistrator to administer medical cannabis infused products 1o a student while at
school, a school-sponsored activity, or before/after normal school activities, including while the student is in before-school or
after-school care on school- nperatcd propeﬂy or while being transported on a school bus. The product may not be administered
in & manner that would (in the sehoolor district’s opinion) create a disruption or expose other students to the product, and
schools are not required to authorize use of the product if the school or district would lose federal funding as a result. 105
ILCS 522-33(c). For more information, see f/ns 224-32+ in sample policy 7:270, Administering Medicines to Students.
Contact the board attorney for advice concerning medical cannabis, including whether a federal or State law requires the
district to accommodate a student who is a registered qualifving patient. See Americans with Disabilities Act of 1990, 42
US.C. §12101 et seq.: Individuals with Disabilities Education Improvement Act of 2004, 20 U.S.C. §1400 ct seq.:
Rehabilitation Act of 1973, Section 504, 29 U.S.C. §794; 105 ILCS 5/14-1.01 et seq.. 5/14-7.02, and 5/14-7.02b; and 23
HLAdmin.Code Part 226.

12 The Powdered Caffeine Control and Education Act states: “No person may sell. offer for sale. give away. or provide
free samples of powdered pure caffeine to any person under age 18 located within the State or to any person under age 18
making the purchase from within the State.™ A limited exception to this prohibition exists for “the sale of any powdered pure
caffeme product that receives explicit approval as safe and effective for its intended use under the federal Food. Drug. and
Cosmetic ‘Act or is lawfully marketed under an over-the-counter monograph issued by the United States Food and Drug
Administranon.” 410 1LCS 647/20.

13 Counterfeir and look-alike substances are defined in 720 ILCS 570/102(g) and (y). This provision is broader because
it would apply, for example. il a student represents a powdered vitamin to be pure caffeine — pure calleine is prohibited on
campus even though itis a legal substance. Look-alike drugs should be defined: an unpublished 1 appellate decision in 2000
found a policy prohibiting possession of look-alikes had vagueness problems,
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h. Drug paraphernaha, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow. process, store, or
conceal cannabis or controlled substances. 14
Students who are under the mfluence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance. as
applicable, in their possession.
4. Using, possessing. controlling, or transferring a weapon as that term is defined in the Weapons
section of this policy. or violating the Weapons section of this policy. 15
5. Using or possessing an electronic paging device, 16
6. Using a cellular telephone. video recording device, personal digital assistant (PDA), or other
electronic device i any manner that disrupts the educational environment or violates the rights
of others, including using the device to take photographs in locker rooms or bathrooms, cheat,
or otherwise violate student conduct rules. Prehibited-eonduet-speethealh—ineludes—without
Hitation—ereatine—sending—sharing—viewing—reeeivine—or-pessessine—an-indecent-visual
depicton-ofoneselforanother persen-through the use- ofa-computer-electronic communication
device—or-celular-phone—Unless otherwise banned under this policy or by the Building
Principal, all electronic devices must be kept powered.-0ff or silenced and out-of-sight!7 during
the regular school day unless: (a) the supervmngteacher grants permission; (b) use of the
device is provided in a student’s individualized education’ program (IEP)_or Section 504 plan;
(c) it is used during the student’s lunch period, or (d) itis need n emergency that threatens
the safety of students, staff, or other individuals. 18> :
um:u which. for pmpmu of this pullcv |b lh:. act"ol ucatmﬂ s\,nd;na \h*ums_' viewing,

The footnotes are not mtendeed:

should be removed before the policy 1s adopted,

14 I)rug parapher s define 20 1LCS 600/2(d). Contact the board attorney for advice concerning a student who

lcqmlul punnhmt_m fo
of weapon. 105 1LCS 501

t rmma_d to have ht()l.l_s:lll a wedpon to school along with the statutory d\’.fll]!ll()l'l
”6(d} Ihc lan-'uagL mn 11..111 #4 1 hmadu l)ucausc it pm]ublt'; “using. pmsusmn (.OI'IlI()“InL or

16 105 1008 S/10-21. 10,

17 DL[LIL md out-of-sight™ if the (]I\lllkt wants to provide greater lexibility. A board shouid. in consultation with the
is nu]u\ on the use of electronie devices 1o ensure it alivns with building-
i 1e_student use of personal mobile devices. including, bt hﬂl

1& -x..l_ practic
limited 10, cel

18 jus e a0 Hopossessiof-obelectronie-pagina-deviees—but-State law leaves 1o local boards the

discretion whether to pmlnhlt student possession of cellular phones. 105 ILCS 5/10-20.28. The misuse of camera phones can

sertously invade a student’s privacy. A board wanting a sweeping prohibition may use the following alternative for item #63:
Using or possessing a cellular ielephone, electroniesignaling-devicetwo-way radio. video recording device,
and or other telecommunication device. unless authorized and approved by the Building Principal.

Operating transmitters designed 1o jam or block wireless communications violates the federal Communications Act of
1934, 47 U.S.C. §8301. 3020, and 333. Fines are as high as $10,000 for each violation and/or imprisonment. and the device
may also be scized. 47 U.S.C. §§301-310.

Making a video recording or live video transmission of another person without their consent in a restroom, locker room.
or changing room is a Class 4 felony. 720 ILCS 3/26-4. A minor who distributes or disseminates an indecent visual depiction
ol another minor through the use of a computer or electronic communication device may be subject to adjudication as a minor
in need of supervision. 705 1LCS 4053-40.
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VIEWING. receiving, or possessing indecent visual depictions. noi-consensual dissemination of
private_sexual fmages, and non-consensual _dissemination _of sexually _explicit _digitized
depictions. as defined in State law, 12

5:8. Using or possessing a laser pointer unless under a staff member’s direct supervision and in the
context of instruction.

9. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

10, Engaging in academic dishonesty. including cheating, intentionally plagiarizing. using
a writing service and/or generative artificial intelligence technology in place of original work
unless specifically authorized by staff,2) wrongfully giving or receiving help during an
academic examination, altering report cards, and wrongfully obtaining test copies or scores.

S-11. Engaging in hazing or any kind of bullying or aggressive behavior that does physical

or psychological harm to a staff person or another student, or urging other students to engage

in such conduct. Prohibited conduct speciﬁca]]v includes, without limitation, any use of
v1olence ll]tlmlddtlon force noise, Coeruon thrcats Stalklng, harabbmcnl &.Lxu.tl lmmssmem

19

Hn- :h.nmtmn u|' wumq al_ WWW. merriame-

webster.
A \.l i 1
7 190-APn, (;’r u"urms for Invesiicating Se\ru
accompanving citations, Sce also sample dug,!ml.ﬂ[:dlm. mamlun % Jgﬂ—

atton of explicit images.
_:Hh_!_l_u_u;il-sii,\,g procedure
1 this paragraph and their
I’W \Hfu’mu Humdbook - Elecironic Deviees.

20 Opuonal. Generative aJ{g{zan m!eﬁrgg%ﬁg (Gen AI) ( el"md in State law as "an automated computing system that,
\‘h 1prot mpted \mh lmm descriptions 01 queries. can produce outputs that simuiate human-preduced content,
B 1) tc%ﬁﬁhmmulﬁ such as short answers. essays, poctry, or longer compositions

sonceptual art. diagrams, and other images: (3) mullimedia
s, or short-tform or imw-mm. ;ll'dlo or video; and Hl other
7?7?’5 ILCS 5/2-101(N). added by P.AL 103-804. eff. 20. &
Hh H%lt—%iﬁ—ﬂi—%ﬂ%ﬂ@*ﬂ-\—ﬁ‘l%ﬂi—hihh s dm}nh.\ le\{f

\\-He-\—l «)—}-ervwﬁkwa——m—iﬁu, > ;1!4Hl-mn—$m—edm—mei e T e
edue sample poliey 6:235. e u'!nf.nmrmfr \.umrﬁn and its Un 1 7. and sample
Dovel ent of an Ariificial Intelligence (Al Plan and A Responisibie Use (:'uﬁ'u"('fim.'\.

21 Al districts must have a policy on bullying. 105 [LCS 5/27-23.7(d), amended by P.A. 103-47. Sample policy 7:180.
Prevention of aind Response 1o Bullving. Intimidation, and Harassment, contains the statutory definition of bullying. Districts
must also have an age-appropriate policy on sexual harassment. 105 1LCS 5/10-20.69. See sample policy 7:20. Harassment
of Studenis Prohibited, and ts {/n 92 for further detail.

105 ILCS 5/10-20.14¢d). amended by P.A. 103-890, requires boards, in consultation with their parent-teacher advisory
committees and other community-based organizations. to include provisions in their student discipline policy to address
aggressive behavior. including bullying. These provisions must include procedures for notifving a student’s parents/guardians
about his her aggressive Iulmwm and carly intervention procedures based upon available community-based and district
Iesourees. bu. i7: 190 El; '1001('\”12 Behmmr Rr.[wmn" Letter cum’ Form ton with stakcholders,

o ¢ s, 1 it ples. by 7-1-25. Id
cant effect onimproy

ing student

Sthpuldlnﬂ xludulls for h.um" was upheld in Gendelman v. Glenbrook North High Sch. and Northfield Twp. Sch. Dist,
225.2003 WL 21209880 (N.D.I11. 2003). This decision may have been legislatively overturned by amending 103 ILCS 5/10-
20014,

7:190 Page 6 of 10
C 20232025 Policy Reference Education Subscription Service
Hlinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney betore use.



912 Engaging m any sexual activity, including without limitation, offensive touching,
sexual harassment. indecent exposure (including mooning), and sexual assault. This does not
include the non-disruptive: (a) expression of gender or sexual orientation or preference. or (b)
display of affection during non-instructional time.

HE13, Teen dating violence, as described in Board policy 7:185, Teen Dating Violence
Prohibited. 22

+H=14. Causing or attempting to causc damage to, or stealing or attempting to steal, school
property or another person’s personal property. 23

215, Entering school property or a school facility without proper authorization.

13-16. In the absence of a reasonable belief that an emergency exists, calling emergency

responders (such as calling 911); signaling or sctting off alarms or signals indicating the
presence of an emergency: or indicating the presence of a bomb or explosive device on school
grounds. school bus, or at any school activity.

417 Being absent without a recognized excuse; State law and School Board policy
regarding truancy control will be used with chronic and habitual truants. 24
+5:18.  Being involved with any public school fraternity, sorority, or secret society, by: (a)

being a member; (b) promising to join; (¢) pledging to.become a member; or (d) soliciting any
other person IOJOIII p:omlsc lOJOln or be pled"ed i bewme a membm 25
1619, : i
or pill.lphCI mllm Z
R200 le‘mn&, any criminal law, 1nc]udm5 bu
dmblll'lL cavesdropping, vandalism, an

The footnotes are not mtended to be part nl'tllc

The failure of a school official (inc udms:
is a Class B misdemeanor. 720 ILCS 5/12C=50.1,

A person commits a felony hate erime when, by reason of the actual or perceived race, color, creed, religion, ancestry.
gender. sexual orientation, physical or mental disability, or national origin of another individual or group of individuals,
regardless of the existence of any other motivating factor or factors, he or she commits assault, battery. aggravated assault,
intimidation, stalking, evberstalking. misdemeanor theft, criminal trespass to residence, misdemeanor criminal damage 1o
property. crimmal trespass o vehicle, criminal trespass to real property, mob action, disorderly conduct, transmission of
obscene message. harassment by telephone, or harassment through electronic communications as these crimes are defined in
the Criminal Code. 720 ILGS 5/12-7.1. The pemlty 15 heightened when the offense is committed in a school or administrative
auln\

20TLCS 526-1(a)3.5) and (b) make lr.msnmung a threat of violence, death, or hodlly harm directed against persons al

a .\leol. school function. or school event, whether or not school is in session, or causing such a threat 1o be transmitted, a
Class 4 felony,

2 All school boards must have a policy on prohibited teen dating violence. 105 ILCS 110/3.10. Verify that the board
adopted the policy histed and amend 1ts title in this policy, if necessary.

235 S % g : s

23 0010es s 26-1(a)(3.5) and (b) make threatening to destroy a school building or school property. whether or not
school is i session, or causing such a threat to be transmitted, a Class 4 felony.

24 105 ILCS 5/26-20: antended Dy H02-2066-H02-32 L cand - 102-984: 5/26-9; and 5/26-12. See sample policies 6:110.
Programs for Snedents At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program. and
7700 Attendance and Trianey.

955 C s i i mre T

=7 State law requires schools to suspend or expel any student who engages in this activity. 105 [LCS 5/31-3.

20 o ) - . . " . . i N " ¥

26 See Kelly v, Bd. of Edue_of McHenry Cmty. High Sch. Dist. 156, 2007 WL 114300 (N.D.11L. 2007) (upheld student’s
expulsion for drawing gang svimbols while at school: testimony that the danger posed by gang signs and the presence of gangs
at school supported the board's insistence on strict enforcement of board policy prohibiting gang related behavior and made
expulsion a proper remedy).

TA0LCS 147715 et seq. allows a school district o bring a civil suit against a gang, gang officers. or gang members for
losses 1t sufters due 1o their eriminal actuvity.
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4821, Making an explicit threat on an Internet website against a school employee, a student,
or any school-related personnel if the Internet website through which the threat was made is a
site that was accessible within the school at the time the threat was made or was available to
third parties who worked or studied within the school grounds at the time the threat was made,
and the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school. 27

+9:22. Operating an unmanned aircraft system (UAS) or drone for any purpose on school
grounds or at any school event unless granted permission by the Superintendent or designee
28

20.23. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely

affects the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school
property. 27
For purposes of this policy, the term possession includes having control, custody, or care, currently or
in the past, of an object or substance, including situations in-which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (¢) i school’s student locker, desk, or other school
property; or (d) at any location on school property or ata schonl-bponsmed event. 30

Efforts, including the use of positive interventions.and supports, shall be made to deter students, while
at school or a school-related event, from engaging in aggressive behavior that may reasonably produce

p=

physical or psychological harm to someone else. The Superintendent or designee shall ensure that the

parent/guardian of a student who engages ‘in- aggressive behavior is notified of the incident.3! The
failure to provide such notification does not Inmtthe Boar(l s authority to impose discipline, including
suspension or expulsion, for such hehawor

No disciphnary action Sha" be taken against any studun that is based totally or in part on the refusal of
the student’s parent/guardian fo administer or consent to the administration of psychotropic or
psychostimulanymedication to the student. 3

The foototes are not intended to be part of the adopted policy: they should be removed before the poliey is adopted.

27 This statement of misconduct restates 105 ILCS 5/10-22.6(d-5). The following alternative provides a shorter statement
but will require the administrator to check the statute before imposing discipline based on it:
Making an explicit threat on an Internet website against a school, emplovee, or any school-related personnel
under circumstances described in 105 TLCS 3/10-22.6(d-5).

Q. s . A . A L
28 For more information regarding unmanned aircraft systems, see www |
29 A catchall provision, e.g., this one, gives staff members authority to respond to unforeseen situations.

It the board adopts a mandatory uniform policy (sec sample policy 7:165. School Uniforms). add the following item to

the list as number 22: “Failing to comply with the mandatory uniform policy. but only after repeated attempts to secure
compliance, such as conferences with parents/guardians, have been unsuccessful.”

a4.20V/ lhiﬁ

30 pogsession should be defined to avoid vagueness problems.
3 See n 2048,
32 Mandated by 105 ILCS 5/10-20.36.
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Disciplinary Measures 33

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the
greatest extent practicable. and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions.3* School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.33
Potential disciplinary measures include, without limitation, any of the following: 36

I Notifying parent(s)/guardian(s).

2. Disciplinary conference.

3. Withholding of privileges.

4. Temporary removal from the classroom.

5. Return of property or restitution for lost, stolen, or damaged property. 37

6. In-school suspension. The Building Principal or designee shall ensure that the student 1s
properly supervised. 38

The feomotes are not intended to be part of the adopted policy: they should be removed before the policy is adopred.

33 IMPORTANT: The practice of suspending or expellinga "stuaqnt-,ﬁagéd on the number of accumulated disciplinary

(4) the sc\‘crit_\' of the
|‘)‘)l): Wil\‘nn ex l'ul Geiger

be Emam:md. The .lmuulments 10 105 IL(_S 5/10-2
\uspcn:;im] or expulsion decisions. At least one Il ¢
the IL"'J\J'lilI!"\.‘ mm:]mr':tcd *;wut'i!ic criteria ibl‘

¢ Robinson tak{m 5 N0 hmuu ‘mp!\ because
Byt lU 2.6 when it amended the statute, AA

they were subject to arbilrary and excessive disciplinc. Gcncmlly.
ilty of a substantive due process violation. Federal counts arc loath to

due process violation betausc it fell short of 1

305 ll C \ 3'1(1-22.6(b ﬂ) In .uldilion' ubsection e-3 states, “[s]chool districts must make reasonable efforts to provide

@;J{ﬁhdwh-—aémm% school bmrd mcmth d \'clmnl resource

svstem Ill\nl\l.mw.lll L”LL(I\ Ll.lssmommdnag,umnlsll.it%ub ul]iumily]upon\m Li]blehI!L irau PONSive le: rning
covironnents, as defined in [105 TEES 5/3-11¢b)l. the appropriate and available supportive services for the promotion of
student :nlcndum'c and engagement, and developmentally appropriate disciplinary methods that promote positive and healthy
school climates.”™ 105 ILCS 5/10-22.6(¢-5), amended by P.A, 103-806.

35105 1LCS 510-22.6(h).

36 Nost school attorneys advise against using a grade reduction as a disciplinary measure. A decision upholding such a
policy s Knight v. Bd. of Educ., 38 HLApp.3d 603 (4th Dist. 1976). A decision striking one is Smith v. Sch. City of Hobart.
81T F.Supp. 391 (N.D.Ind. 1993) (grade reduction policy requiring 9-week grades 1o be reduced 4% for cach day of a
suspension was found unconstitutional).

37 While restitution is permitted. issuing a fine or fee as a disciphnary consequence is not permitted. 105 1LCS 5710-
22.601). Possible parental habihty for damages under the Parental Responsibility Law (740 1LCS 115°5) 1s discussed in 'n 2
in sample policy 71170, Vandalism.

38 An in-school suspension program may focus on promoting non-violent conflict resolution and positive interaction
with other students and school personnel, and districts may employ a school social worker or a licensed mental health
professional to oversee in-school suspension programs. 105 ILCS 5/10-22.6(1). Providing programming during in-school
suspensions 1s not rcquirml however providing such programming will help distinguish them from exclusionary suspensions.
See t'n 4 sample policy 5:230, Maimiaiing Student Discipline. for further discussion of in-school suspension programs.
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7. After-school study or Saturday study?? provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the Building
Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational. environmental. or public safety needs.4? The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used
to violate this policy or school disciplinary rules. 41

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct. 42

I'1. Out-of-school suspension {rom school and all school activities in accordance with Board policy
7:200, Suspension Procedures ¥ A student who has been suspended may also be restricted
from being on school grounds and at school activities. 44

12. Expulsion from school and all school activities for a definite time period not to exceed two
calendar years in accordance with Board policy 7:210, Expulsion Procedures 45 A student who
has been expelled may also be restricted from bemn on school grounds and at school
activities.46

13. Transfer to an alternative program if the student is L\pelied or otherwise qualifies for the
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B of
the School Code. 47

The faotnotes are not intended torberpart of the adupted policy: they should be remaved before the policy is adopted.
39 Teachers may nol

40 See Herndo
complete community:

equired ta teach on Saturdays. 105 1LCS 5/24-2.

hapel Hill-Carrboro City Bd., 89 F.3d 174 (4th Cir. 1996) (upheld policy requiring students 1o
ce in order to graduate).

41 Consult the boar ttorney for advice concerning confiscated devices, There is no binding 111, court decision regarding
school personnel seizing i'l'ﬁdffelglining a student’s property. The Supreme Court ol Arkansas held that a teacher and principal
did not violate a student’s state or.federalrights when they confiscated and retained a student’s cell phone for two weeks for
violating school rules on cell pho Koch v. Adams. 361 S'W.3d 817 (Ark. 2010).

42 105 1LCS 5/10-22.6(b) and (b-30).

43 A suspension may be imposed in only limited sitwations that vary according to the suspension’s length. 105 ILCS
5/10-22.6(b-15)-(b-23). This is explained in sample board policy 7:200. Suspension Procedures. and its footnotes.

44 This sentence is optional. A board may make this mandatory by replacing “may also be™ with “shall also be.”

45 An expulsion may be imposed in only limited situations, 105 [ILCS 5 10-22.6(b-20). This is explained in sample policy
7:210, Expulsion Procedures. and its footnotes.

105 ILCS 5/10-22.6(d) permits expulsion for a definite period of time not to exceed two calendar years. School officials
must document whether other interventions were attempted or whether it was determined that there were no other appropriate
and available interventions.

46 This sentence is optional. A board may make this mandatory by replacing “may also be™ with “shall also be.”
47 105 1LCS 5/10-22. 6(a) and (b). amcnded by AL 103-896. Subsection-H0-22:6(b-uses-the-phrase-is-suspended-in
et oi e honk dm——v—-ew&mwuulr 2U-copsecutive dayv suspension should betrenied s expulsion: Goss v Loper-4Y
is-probablyavatablede-astudent whe ts-suspes

CosoCtitive-tays

~Contiact-the-board

od-tor--to-
o bl
v s ter a8 student-to-an
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14. Notifying juvenile authorities or other law enforcement whenever the conduct mvolves
criminal activity, including but not limited to, illegal drugs (controlled substances), look-alikes,
alcohol, or weapons or in other circumstances as authorized by the reciprocal reporting
agreement between the District and local law enforcement agencies. 48

The above list of disciplinary measures is a range of options that will not always be applicable in every
-ase. In some circumstances, it may not be possible to avoid suspending or expelling a student because
behavioral interventions, other than a suspension and expulsion. will not be appropriate and available,
and the only reasonable and practical way to resolve the threat and/or address the disruption is a
suspension or expulsion. 49

Corporal punishment is prohibited in all circumstances. Corporal punishment is defined as a discipline
method in_which a person deliberately inflicts pain_upon a student in response to the student's
unacceptable behavior or inappropriate language, with an aim to halt an offense, prevent its recurrence,

The footnotes are not intended to be part of the adopted policy: they shauld be remaved before the policy is adopted.

105 TLCS 5/13A, amended by P.A. 103-473, a/k/a Safe Schools Law, governs the transfer of disruptive students. defined
to include suspension- or expulsion-cligible students in grades 6- !2 to-an alernative school program. See sample
administrative procedure 7:190-AP9, Administrative Transfer to 'vmrmf SafesSchool Program. and the H-State Bosrd-of
bducation-t1SBE) regional safe schools program webpage at: www.isbe.nev/Pages/Reuional-Safe-Schools-Program.aspx. 105
ILCS 5/13B governs the transfer of students to an alternative learning opportunitics program. See ISBE's alternative learning
opportunitiecs  program  webpage  at W\\*w.isbc.nclfPaécsiSpecia]-l-fducminn-/\llcrn;lli\'u-l.cnrninu-()nporluui;ics—
Programs.aspx. >

Contact the board attorney regarding the necessary @_:h’lc process pruu.dures before imposing a disciphnary transfer to an
alternative school. The court in Leak v. Rich Twp. I!lglﬁth. Dist. 227 (397 1I1.Dcc. 90 (1st Dist. 2015)). held that placement
in an alternative school is tantamount to an expulsion. Thu , according to dicta in this decision, districts must follow expulsion
procedures before a student is transferred to analternative s¢hool. Schools may still reach agreements with parents/guardians
to transfer students to su(,h :;\.hools without completing th.GKpll]leﬂ procedures.

The allcmml\ ' ;

49 Note: Districts ﬂm receive early ch11d1100d blocl\ grant funding (autho:md bv 105 1L ( S5 l(' 2
613-394. of the Schi)ol Code) are prohibited from expelling children from their carly childhood programs.
A 103- WIfm.lkmg_lllm!punuu on 7-1-26), and 105 1LCS 5/10-22.6(k). On .md.mu
CHed =300a)( 71 will prohibit expulsion of chiildren enrolled in
n.d 'n‘uh:' 32511 ( S 1= y. however, transition a child to a new program if: (1) it has documented evidence
th.[ all available interventions 'md suppo' ccommended by a qualified professional have been exhausted: (2) the program
determines that transitioning a Chlfdl necessary for the well-being of the child or his or her peers and staff: and (3) the current
and pending programs create a transition plan for the child with p.uLm or ]LLI] cuardian permission. 105 TLCS 5/2-
3.7 aX 7N C) tinoperative on 7-1-26); 325 1LCS 3715-300a3(7)0C) on and after 7-1-26. A district may temporarily remove a
child from attendance in the group setting in the case of a serious safety threat to a L‘hild or others. or in the casc of possession
of a weapon as described in 105 ILCS 5/10-22.6(d). but it must then begin the process of documenting interventions and
supports as outlined in the law. 105 ILCS 5/2-3.7 1(a)(7)(E)_tinoperative vn 7-1-26); 325 1L.CS 3/15-300a) 7 on and after 7-
1-26. ISBE rules implementing these-new requirements are at 23 HLAdmin.Code §§ 235. ’UU-_.»‘- 340. For guidance on
behavior support and transition plans, including links to ISBE Form 37-50A. Early Childhood Block Gram (ECBG) Program
Transition Plan, and ISBE Form 37-30B. Early Childhood Block Grant (ECBG) Behavior Support Plan, see 1SBE's
Frequently Asked Questions: Behavior Support and Program Transition (Mareh 2021) at: www.isbe.net/Documents/EC-
FAQ-Behavior-Transiton-Plan.pdf. Consult the board attorney for advice to ensure compliance with ISBE rules.
Compliance with this law does not relieve a district of its obligations 10 also comply with the Individuals with Disabilities
Education Improvement Act of 2004 when disciplining students with disabilities. For further information, see sample policy
7:230. Misconduct by Students with Disabilities. For districts that receive carly childhood block grant funding. add the
tfollowing:

Students enrolled in the District’s State-funded preschool program(s) may be temporarily removed or transitioned 1o a
new program in accordance with federal and State law. State law prohibits the expulsion of students from the program(s).
If this language is inserted, add 105 1LCS 5/2-3.71(a)(7) to the Legal References for this policy.

!

3 Ita){ 1). ‘.m de b
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_ v5.7% It includes slapping, paddling, or prolonged maintenance of students in
physmally p"unlul posmom or intentional infliction of bodily harm. Corporal pumshmcm does not
include reasonable force as permitied by 105 1LCS 5710-20.3 3needed-to-maintain-s: :

statf-or-other-persons—orfor-the purpose of ~el!—de!ef}w‘e-\}f‘—(—ieieaﬁe«}}—pmﬁeﬁfrz 51

Isolated Time Out, Time Out. and Physical Restraint 32

Neither isolated time out, time out., nor physical restraint shall be used to discipline or punish a student.
These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, I1l. State Board of
Education (ISBE) rules (23 IILAdmin.Code §§ 1.280, 1.285), and the District’s procedure(s).

Weapons 53

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than two calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18
of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm

The footnotes are not intended to be part of the adopted policy: they should be l'8m0\l.d lulmz the policy 1s adopted.

50 103 1L.CS 5722-100. added by P
51 Theis last two senzences of this par I”rdp]l p.::.lp]ndses 105 ILCS 5/24-24, dlﬂu]dui by P.A. 103-806.

52 py idg MOmentacy ch_g_glx_gf_p_h}_ u restriction by direct person to person
vices, thagare accomplished h limited force and that are designed to
prevent a student from completi w otdd result in pofentialiphySical harm to himselt, herself. or another or damage
1o property. 105 TLCS 3/10-22.33(h). Isolated time out. time out, or physical restraint may be used by staff members only if
their use is authorized by policy and administrative procedure. 105 1LCS 5/2-3.130 and 5/10-20.33-both-amended-by-P-A
HI2-329, 105 ILCS 5/24-24: 2 Admin.Code §§1.280(c) and 1.285. See sample administrative procedure 7:190-AP4, Use
of Isolated Time Owt, Time. hy\u al Restraint. The sample policy allows the use of isolated time out, time out,
and physical restraint pursn.mt rnlh' to the conditions allowed in the School Code and 1SBE rules. State statute and [SBE
rules contain complexrestrictions on the use of isolated time out, time out, and physical restraint. 105 ILCS 5/2-3.130 and
5/10-20.33-boih-a od-bv- P AL )23, 05 1105 5/24-24: 23 HL.Admin.Code §§1.280(c) and 1.285. According to the
ISBE rule, isolated lime L. time out. and physlt..ll restraints are allowed only 1f a board authorizes their use in a policy
containing the numerous components identified in the rule. To comply with 1ISBE’s rule, a board must also incorporate by
reference the district’s procedure, i.e., 7:190-AP4, Use of Lsolated Time Ous, Time Out, and Physical Restraint. By doing this,
the policy includes the district b or a board that wants to prohibit the use of isolated time out, time out, and
physical restraint (1) replace t s of this subhead with “The district prohibits the use of isolated time out. time out,
and physical restraint, as defined in 105 ILCS 53/10-20.23.7; (2) amend the Legal References as follows <23 1L Admin.Code
§5-1.2804-285," and (3) delete “Incorporated by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical
Restraint).”

hivsical restraing or resiraini docs not ing

contact, without the aid of materia

53 This section paraphrases 105 ILCS 5/10-22.6(d) and contains the statutorily required punishment for bringing a
weapon to school along with the statutory definition of weapon. When preparing for a due process hearing, a principal needs
to use the applicable State and federal law definitions of firearm — not just the School Code.

While subsection 105 ILCS 5/10-22.6(b-10) explicitly forbids zero tolerance policies. it provides an exception for those
zero tolerance policies established by State or federal law. which includes weapons in school. Section 10-22.6(d) provides that
a student who brings a weapon to school. as defined in the section, “shall be expelled for a period not less than one year.”
unless modified by the superintendent or board. The federal Gun-Free Schools Act (20 U.S.C. §7961 el seq.) provides for at
least a one--year expulsion for students who bring fircarms to school. As directed by 20 U.S.C. §7961(b)(1), 105 ILCS 5/10-
22.6(d), the superintendent and the board may modify that consequence: however, the superintendent/board may decline to
exercise that discretion and instead impose the maximum penalty authorized by law. Analyzing the student’s circumstances
on a case-by-case basis may avoid a judicial finding that an expulsion is too severe. See Washington v. Smith, 248 1LApp.3d
534 (1st Dist, 1993).

Item #4 in the Prohibited Student Conduct scction is broader because it prohibits “using. possessing, controlling. or
transferring”™ a weapon in addition to violating the Weapons scction.
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Owners ldentification Card Act (430 ILCS 65/), or fircarm as defined in Section 24-1 of the
Criminal Code of 2012 (720 [LCS 5/24-1).

A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or
any other object if used or attempted to be used o cause bodily harm. including look-alikes of
any firearm as defined above.

[R]

The expulsion requirement under either paragraph one or two above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior request
of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs,
whether or not school-sponsored, provided the item is not equipped, nor intended, to do bodily harm .54

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to

carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed

firearm, to store a firearm in a locked vehicle in a school parking arca. 55

Re-Engagement of Returning Students 56

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students who
are returning from an out-of-school suspension, expulsion, or an alternative school setting. The goal of
re-engagement shall be to support the student’s ability. to be successful in school following a period of
exclusionary discipline and shall include the oppmmmty for studems wlm have been suspcndcd to
complete or make up work for equivalent academic credit. 37

Required Notices

A school statf member shall immediately nutif} the ofﬁce of the Building Principal in the event that he
or she: (1) observes any person in possession of a fircarm on'or around school grounds; however, such
action may be delayed if immediate notice would: uul.mger students under his or her supervision, (2)
observes or has reason to suspect l]aafziny person on'school grounds 1s or was involved in a drug-related
incident, or (3) observes'@ battery committed against any staff member or is subject to a battery.58
School grounds includes modes of transportation to school activities and any public way within 1000
feet of the schoolgas'well as school Proper

The footnotes are not intended torbe part ofthe adopted policy: they should be removed before the policy is adopted.
>4 Opl:ondl :
55 The Firearm Concealed (_mw ‘Act permits a properly licensed mdividual to carry a concealed firearm within a vehicle

into a school parking area and store it in a locked vehicle out of plain view. 430 ILCS 66/65(b). The federal Gun-Free Schools

Act has a similar provision. 20 U.S.C. §7961(g). The School Code, however, contains no similar exception to the ban on

firearms at schools. Contact the board attorney before permitting students to store their fircarms in their vehicle’s trunk while

parked at school.

56 Required by 105 ILCS 5/10-22.6(b-25).

3-890, See sample .ldmllll\ll.lll\L procedure 7:190-APS,
‘ ince lor the re-

7-1-25,

dCdt]LlTII(_ uu.lu l(h 1ILCS 5/ IG 22 ()(h 10)
8 105 ILCS 5/ /10-27.1A(a), 5/10-27.1B, amended by PA.s 103-609 (first 10 pass botl

g wrolling), and 5/10- "l '." nended-by- A LS SL ImrJ.f wmmd\ includes the real property
comprising any suhool any convevance used to transport students to school or a school-related activity, and any public way
within 1,000 teet of any school ground.

wusest and 103-7R0 {(second to
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Upon receiving a report of (1). above, the Building Principal or designee shall immediately notify local
law enforcement. In addition. upon receiving a report on any of the above (1)-(3), the Building Principal
or designee shall notify the Superintendent or designee and any involved student’s parent/guardian. 59

Upon receiving a report on any of the above (1)-(3). the Superintendent or designee shall immediately
notify local law cnforcemcm The Superintendent or designee shall also report these incidents ivelving
batteryagainststafmembers-to the-H-—State Board-of-EdueationISBE through its web-based School
Incident RL]JOT[IHL System as they occur during the year and no later than August—+July 31 for the
preceding school year. 60

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure. other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other ecertifieated—tlicensed| educational employees, and any other persons
(whether or not a licensed emplovee) providing a related service for or with respect to a student, may
only use reasonable force as permitted by 105 1LCS 5/10-20.3 \ﬁeeded—&e—ﬁ%ﬁﬁam—ﬁﬂe{-\—kn—mher
h%-t%étl?[—:-.—hi:]%ﬂﬁl—ﬁthﬁﬂ%t—l.—ﬁi—tﬁhﬁ—fk%«@Hf-«:+ﬂ4k.‘if%lie__-p '

The Superintendent, Building Principal, Assistant Building Principa
to impose the same disciplinary measures as teachers and may susp

or criminal ]iability that mighl arise as a result ui' lmlking a
nyone I‘l’]dkl[!i. a n.purl is remote).
SludLnt sment'"udrdmn only when lhe 'ﬂic"u.l offense is ﬁrC'\rm pmsuamn l(h

) ) this >huuld .mu.n(l l_he second sentence as I'ollows.

ln additina;’ upon rcuivin 1i repurt on any ul' 1h<. ahuw. (]) ("') thc Buildim_ Prim_ipql or

ol a hrcann also am mvolved student’s paruwouudun

60 105 1L.CS 3/10-27.1 Ater. amended by P.A.s 103-34, 103-609 (first to pass both houses) and 103-780 (second to pass
iggl_h houses .'.na! controlli 103 SA0-27.1Bésy, amended by P ALS 103-609 (first to pass both houses) and 103-780 (second
I ’5 ¢ ] amended- by PAL 02804 To satisti-the reportine reqitiement
; epmh e Nuesten N R\! a-web-based-appheation-an-PVASforschools toreport ticidents
electronteats, See £ 0 and subhead J. Required Notices of sample administrative procedure 4:170-AP1, Comprehensive
Safety and Security Plan. Reporting on SIRS does not satisty the requirement to report incidents to local law enforcement
authorities.
61 105 1LCS 5/24-2
certifieated-Hlicensedd

fed by P AL 103-800, and-23-HiAdminCode—$4-288-requires: (1) teachers. and-other
mplmuu and any otha

0 0 licensed emplovee) providing a related
enl (except for individuals meluvul as paraprofessionals) to mamntain r.llsuphm. and (2)
the district to have a policy on discipline that provides that:

[A] teacher, other certficated] cd employee. and any other person, whether or not a cestifiestedlic
providing a related service for or with respect to a student may only use reasonable Forcc as permitted und

20,33 Ineeded-to-muintain-saten-{or the other studentssehosk personnel o persons-ortorthey

service for or witl ress

1sed employee,
SILCS 5710
spose-obselisdetense oy the
detense-obpropesty. shall provide that a teacher may remove a student from the classroom for disruptive behavior, and shall
include provisions w lm.h provide due process to students, The policy shall prokiibit the u
|1Uth HL.CS §22-1
1'MIH._ !!rl.w}{!oﬂ:—. ROT

as defined

ol corporal punishment,

incesportpchide-stappime: paddhine-orprolenged-muinienance o students-n uh\ sty
Hiathetion-otbediy-hars 105 ILCS 5/24-24, amended by P.A. 103 806,

Hiefen 1<ls
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bus, up to 10 consecutive school days, provided the appropriate procedures are followed.%2 The Board
may suspend a student from riding the bus in excess of 10 school days for safety reasons, 03

Student Handbook %4

The Superintendent, with input from the parent-teacher advisory committee,%5 shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s enrollment.

Incorporated

The footnotes are not intended to be part of the adopted pohey: they should be removed betore the policy is adopted.

o - v - =
62 Required by 105 ILCS 5/10-22.6(b).
63 1d.
64105 1L.CS 5/10-20.14(a) requires schools to provide a copy of the student discipline policy to parents/guardians within
15 days after the beginning of the school year. or within 135 days after a transler student starts classes, but it does not specify
how 1o provide copies. For ease of administration, this policy specifies that copies will be provided via student handbooks.

65 The board must establish and maintain a parent-teacher advisory committee to develop guidelines on student
discipline. See sampic v 2:150, Commintees. This policy’s dissemination requirements are from 105 ILCS 5/10-20.14,

A comprehensive student handbook can provide notice of the school’s conduct rules, extracurricular and athletce
participation requirements. and other important information. The handbook can be developed by the building principal, but
should be reviewed and approved by the superintendent and board. The Hlinois Principals Association maintains a handbook
service that coordinates with PRESS material. Online Model Student Handbook (MSH). at: www.ilprincipals.ore/msh/.
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by Reference:

LEGAL REF.:

CROSS REF.

7:190

7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

20 U.S.C. §7971 et seq., Pro-Children Act of 2004.

20 U.S.C. §7961 et seq.. Gun Free Schools Act.

105 ILCS 5/10-20.5b. 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/22-100, 5/24-24, 5/26-12, 5/27-
23.7, and 5/31-3

105 [ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education
Act.

410 [LCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 [LCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 NILAdmin.Code §§ 1.280, 1.285.

2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining
Student Discipline), 6:110 (Programs, for Students At Risk of Academic Failure
and/or Droppmo Out of Schoolg, and @?ﬂducmon Incumves Proumm) 7:70

(Suapcnsuon ProudurLs),,? 210:_;.(Expu )Proccdures) 7:220 (Bus C‘nnduct)

230 (Misconduct by . S,mdLn_' with Dlsablhtlcs) 7:240 (Conduct Code for
Partlclpams n Extracumcul.u’ Actlvmes) 7 270 (Administering Medicines to
Students), 7:310 . {Rcstn(,tlons on | Pubhcatlons Elementary Schools), 7:315
(Restrictions on Publlcmons Hngh Schools) 8:30 (Visitors to and Conduct on
School Properly’) T
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21. Approval of First Reading of Updated Board of Education Policies 7:200 - 172
Suspension Procedures and 7:210 - Expulsion Procedures

Recommended Motion: that the Board of Education accept for first reading the updated

Board of Education Policies 7:200 - Suspension Procedures and 7:210 - Expulsion
Procedures, as presented. See Attachment No. 20.

Agenda, Board of Education 37 Monday, July 28, 2025



Attachment No. 20
07/28/25 Brd. Mtg.

T0; Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education
DATE: July 24, 2025 CU(

SUBJECT:  Approval Updated Board Policies 7:200 - Suspension Procedures and 7:210 -
Expulsion Procedures

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached are Board Policy
7:200, Suspension Procedures and 7:210, Expulsion Procedures, which were included as
part of the April 2025 PRESS update review. The policy and footnotes are updated in
response to changes to school code and the addition of the Ensuring Success in Schools
(ESS) Law, Public Act 102-466, Effective 7-1-25, creates new School Code Article 26A,
for children and students who are parents, expectant parents, or victims of domestic or
sexual violence.

For suspension or expulsion hearings, students may disclose any factor to be considered
in mitigation, appear with a representative and a support person of their choosing and at
their expense. In addition, if the hearing review involves allegations of sexual violence,
the student cannot directly question or have contact with the alleged victim.

Recall, the underlined text represents suggested new additions; whereas, the strikcethrough
text represents suggested deletions.

Cost; None.

Recommended Action: That the Board of Education accept for first reading the updated Board
of Education Policies 7:200 - Suspension Procedures and 7:210 - Expulsion Procedures,
as presented.

Approved for Submission to the Board of Education

Dr. Racltél Savage U
Superintendent of Schools




Betober2024 April 2023 : 7:200

Students

Suspension Procedures !

In-School Suspension 2

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum. each of the following:

I. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.

2. Students are supervised by licensed school personnel.

LI

Students are given the opportunity to complete Clas&.room work during the in-school suspension
for equivalent academic credit.

Qut-of-School Suspension

1.

follow as S00N as prdLl!Lﬂb]L

3. An mlunplui phom, call to th udent s parent(s)/guardian(s).

The footnotes are not intended 1o be part of the adopted policy: they should be remaoved before the policy is adopted.

I State law requires distriets 1o have a policy on student discipline. 105 ILCS 5/10-20.14. amended by P.A. 103-896: 23
HLLAdmin.Code §1.280. State or federal law controls this policy’s content.

Boards may authorize by poliey the superintendent, building principal, assistant building principal, or dean of students to
suspend students guilty of gross disebedience or misconduct from school. including all school functions. 105 1LCS 5/10-
22.6(b). amended by P.A. 103-896. See sample policy 7:190, Student Behavior. for such an authorization.

2 An in-school suspension program may focus on promoting non-violent conflict resolution and positive interaction with
other students and school personnel, and districts may employ a school social worker or a licensed mental health protessional
to oversee in-school suspension programs. 105 1LCS 5/10-22.6(1), amended by P.A. 103-896. Providing programming during
in-school suspensions is not required: however, providing educational programs during in-school suspensions will help
distinguish them from exclusionary suspensions. See f/n 4 in sample policy 5:230, Maintaining Student Discipline, for further
discussion of in-school suspension programs. Contact the board attorney for advice concerning amending this section,

20 1LCS 170576 requires the . Dept. of Public Health to create and maintain an online database and resource page on
its website that contains mental health resources specifically geared toward school social workers, school counselors, parents.
teachers, and school support personnel. See the database at: www.dhs.state.il.us.

3 Suspension procedures are required by State law. 105 TLCS 5/10-22.6. amended by P.A. 103-896. The right to attend
school 1s a property right protected by the due process clause of the U.S. Constitution. Goss v. Lopez. 419 U.S. 565 (1973).
Imposing a short deprivation of this property right by suspending a student for 10 or fewer days requires only minimal due
process. The student must be generally informed of the reasons for the possible suspension and be permitted to tell his her
version of the story. Making a decision to suspend before the hearing violates the basic due process requirement that the
hearing be meaningful. Steck v, Oak Park-River Forest High Sch.. 807 F.Supp. 73 (N.D. Il 1992).
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4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall: 4

a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the
suspension;

b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit; 3

c.  Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation ol how the chosen number of suspension days will
address the threat or disruption posed by the student or his or her act of gross disobedience
or misconduct; and

e. Depending upon the length of the out-of-school suspension, include the following
appllcablc information:

1. Fora suspension of 3 school days or less, an explanation that the student’s continuing
presence in school would either pose: ©
a) A threat to school safety, or
b) A disruption to other students’ Ie'unmg opporlumlms
ii.  For a suspension of 4 or more school ddy\ an expldnlm(m 7
a) That other appropriate and avculable behavm 1I and disciplinary interventions have
been exhausted, :
b) As to whether school officials dltemptcd other interventions or determined that no
other interventions were available for the student,8 and
c) That the student’s continuing presence in'school would either:
i) Pose a threat to the safelv of other students. staff. or members of the school
community, or
1) Subslanlnlly dlsrupt 1mped<. or mtcriurg with the operation of the school.

T'he footnotes are not 1:1£c11ded'tﬂih§'part,pfth?’q@plcd policy: ﬂ‘u:'_\' should be removed before the policy 1s adopted.

4105 1LCS 5/10-22(6, amended by PiA. 103-896,

Consult the board attorney (1) about the specifie documentation required in this portion of the notice. and (2) to ensure
that 7:200-E1, Short Texm Out-of-School Suspension (1-3 Days) Reporting Form and 7:200-12. Long Term Qui-of-School
Suspension (4-10 Days) Reporting Form reflect the exact practices that the district will usc 1o implement this requirement.

3 Required by 105 IEC85/10-22.6(b-30).

6105 1LCS 5/10-22. 6(b-135) explains that “threat to school safety or a disruption to other students” learning opportunities”

shall be determined by the sdwol bo: d.or its designee on a case-by-case basis. Consult the board attorney for specific
advice regarding the apphcanon ofthest- statutory terms in this context (see f/n 8, below).

7105 1LCS 5/10- 22.6(b-20). School officials are granted the sole authority to determine on a case-by-case basis: (1)
whether * approprnlc and available behavioral and disciplinary interventions have been exhausted:™ and (2) whether “the
student’s continuing presence in school would either (1) pose a threat to the safety of other students. stafl. or members of the
school community, or (ii) substantially disrupt, impede. or interfere with the operation of the school.”™ Consult the board
attorney to request specific training for school officials to apply these statutory terms n this context.

8 While school officials have discretion to determine the length of suspensions. they must resolve threats. address
disruptions, and minimize the length of student exclusions to the greatest extent practicable. 105 1LCS 5/10-22.6(b-20).
Consult the board attorney about the practical implementation of documenting other appropriate and available
interventions for the student.

Last. the law also requires school districts to make reasonable efforts 1o provide ongoing professional development to all
school personnel, school board members. and school resource officers on the requirements of 105 1LCS 5/10-22.6 and 105
ILCS 5/10-20.14, adverse consequences of school exclusion and justice-system involvement. effective classroom management
strategies. culturally responsive discipline, trawma-responsive learning enviromments as defined in 103 1LCS 5/3-11(b).
appropriate and available supportive services for the promotion of student attendance and engagement, and developmentally
appropriate disciplinary methods that promote positive and healthy school chmates. 105 [LCS 5 10-22.6(¢-5). amended by
P.A. 103-896.
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d) O For-a-suspension-of-4-or-meore-sehookdays—the-trformaton-Hated-nseetion
43 dhabeoventone—with-decimentation—by—the-Superintendent-or desipies
determning-what, il any, appropriate and available support services mll be
provided to the student during the length of his or her suspension :
by the Superintendent or designee. 9

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designec.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board.10

a. At the review, the students and his or her parent(s)/guardian(s) may appear with a
representative of their choice and at their expense. be accompanied by a support person of
their choice and at their _expense. disclose any factor to be considered in mitigation
{(including the student's status as a parent. expeclant parent, or victun ol domestic or sex
violence as defined in 103 II C 5 3/26A). and discuss the suspension with the Board or its
hea:mg orhcer—dﬂ{ ¢ SEIEHE Anv upusumm\c dll(] \Upp()rl pu\.un

P,

If the review involves allegations of sexua
the student's representative shall dirceil
victim. The student or the studenugirepre
hearing officer. suggest questions to b

b.

2
alleged victim, 12

¢.Whenever there is evxdexyp that mh
Superintendent.or desig eé'_«iahall invi
to consult w

d.  Afterpresentation of t
take such action as it F_
suspension decision sha

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy 1s adopted
() . . = -
105 ILCS 5/10-22. 6(b-25). amended by P.A. 103-896. In consultation with stakcholders. the 11l State Board of
Educauon (ISBE) must draft and publish guidance for the re-engagement of students who are suspended out-of-school.
expelled. or returning from an alternative school setting by 7-1-25. Id.
10 A poard may hear student disciplinary cases in a meeting closed to the public. 5 ILCS 120/2(c)(9).
90 lded by P.A. 102-400, a E\ chool (£8S) Law, et 7-1-25. A

2.6(b-33), ac fnwn.‘ 4 Sm( 88 1l

Id. Forthe uLfsliilmn ol support person, see s.m‘
sris, Evpecran: Parens, or Viedims of Domestic or Sex

12 103 1LCS 5 10-72.0(b-40), added by A, 102-406, akis ESS Law, off. 7-1-25.
B3 105 1L.0s 5 10-22.0(¢)-aniended-br-Pri-p2-539,
14105 11.CS 5 10-22.6(b)-amended-by-P-A—103-806_
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LEGAL REF.: Goss v. Lopez, 419 U.S. 565 (1975).
105 1ILCS 5/10-20.14, 5/10-22.0.
23 ILAdmin.Code §1.280.

CROSS REF.: 5:100 (Staft Development Program). 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:220 (Bus Conduct)
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November2024+April 2025 7:210

Students

Expulsion Procedures !

The Superintendent or designee shall implement expulsion procedures that provide. at a minimum. for
the following: 2
|. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be
provided a written request to appear at a hearing to determine whether the student should be
expelled. The request shall be sent by registered or certified mail. return receipt requested. 3
The request shall: 4
a. Include the time, date, and place for the hearing.
b. Briefly describe what will happen during the hearing.
¢. Detail the specific act of gross disobedience’ or mISLOI}dLlL[ resulting in the decision to
recommend expulsion.
d. Inlmm IhL \ludu‘al and mn.nl(\ <Jua1d]an(s) !hat

cpresentative ol their choice and at

i_Lm 1he t;ludent s prior suspension(:
;v;Slale lh'n the Schoo] Code allow he{Schnn] B d]d to e\pel a ‘slltdLlll fora dcimm. period

£h. § : "an,nt(b)fg, ax(h m(s) Or- ﬁnnme\»mfo] m th, Supermtendcnl or
‘ A sented-by-arattorneyappear with a representative
S0, ]mn ide. lht..—r*ﬂﬁl-ﬁeﬁ—w name(s) and contact information

adopted policy; they should be removed before the policy is adopted.

I State or federal law req S 10 have a policy on student discipline. 105 ILCS 5/10-20.14, amended by PLA
103-890. 23 IILAdmin.Code §1.28 tme or federal law controls this policy’s content. The discipline of special Ld\lLd“ﬂl'l
students must comply with the Individuals With Disabilities Education Improvement Act of 2004 and the Illinois State Board
of Lducation’s Special Education rules. See sample policy 7:230, Misconduct by Students with Disabilities.

2 Expulsion procedures are required by State law. 105 ILCS 5/10-22.6(a), amended by P AL 103-896, The right to attend
school 15 a property right protected by the due process clause of the U.S. Constitution. Goss v. Lopez. 419 U.S, 565 (1975).
Thus.an expulsion of more than 10 days requires due process including, but not limited to. notice of the charges. an opportunity
1o hear the evidence in support of the charges, an opportunity to refute them, and a decision by an impartial decision maker
based on the evidence presented. The adequacy of an expulsion hearing is frequently chul]cnucll: the board attorney should be
consulted as every due process analysis will be highly fact—specific. See 1/ng 9_and 12, infra.

P 6. Whenever the term -~ rwl»;h.n.(! mail™ 1s used n the School Code, it
shall be slusmd to .\uthonn t!u. use ot ulhu u.u)sluud mail or certitied mail. return receipt requested. 105 ILCS 5/1-3.5.

4 1d. Ttems a and b address due process. which includes the right to receive a notice with enough detail and with enough

e 1o prepare a defense. Item ¢ details the requirements pertaining to expulsions 1h|ouUImm 105 1LCS 5/10-22.0. ltems d

quired by 105 TLCS 3/10-22.6(b-35), added by P.A. 102466, : Strecess in School (ESS) Law, ¢f

=25, Sve, low, ltems d! through +h are optional best practice inclusions. Consult the board attorney about the

specific documentation required in this portion of the notice to ensure the district’s practice matches the policy
Language.

and ¢ ar
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2.__Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to
appear at the designated time and place, the hearing will proceed. It shall be conducted by the
Board or a hearing officer appointed by it.-3 If a hearing officer is appointed, he or she shall
report to the Board the evidence presented at the hearing and the Board shall take such final
action as it finds appropriate.
2:3. Whenever there is evidence that mental illness may be the cause for the recommended
expulsion, the Superintendent or designee shall invite a representative from a local mental
health agency to consult with the Board.
4. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning
whether the student is guilty of the gross disobedience or misconduct as charged.
a.__School officials must provide: (1) testimony of any other interventions attempted and
exhausted or of their determination that no other appropriate and available interventions
were available for the student, and (2) evidence of the threat or disruption posed by the
student.

b. The student and his or her parent(s)/guardian(s) may berepresented-by-counselappear with
a representative, be accompanied by a supportperson, disclose any factor to be considered
in mmmlmn (mciudmL hl'w or !1;[ \ldul\ asa parem. enaeuam parent, or v mim of domum

mtmddmc at thg hmnn“ 7 ,
c. If lhe C\pllismn hu}lmw m\ul\ est .lllc'utmns 01 \L.\Ll:]! \mlence by thu. '\llldhnl ner(llu lh(.

rt,p;c\u,nmmc may. at tlu, discretion oftl1<.
s to be posed by the Board or its hearing

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

5 A board may hear student disciphinary cases in a meeting closed to the public. 3 ILCS 120/2(c)(9).
6105 ILCS 5/10-22.6(c)-amended by P A 142-330,
7 105 1LCS 3/10-22.6(b-35). added by P A, 102-406. a’k/a £5S Lavw, off. 7-1-25. For the definition of support person.
’ PR P
see sample administrative procedure .».:??_____}_I_"!: Supportiig Studen
Domestic ar Sexual iolence.

1y uJ‘.’u are Parenis, .’..\ wotant Parents, or Victims of

A student’s opportunity to offer evidence. present witnesses. cross-examine witnesses, and otherwise present reasons
why the student should not be expelled generally outweighs a district’s interest in not providing the student these opportunities.
See, Camlin v. Beecher Comm. Sch. Dist., 339 [ILApp.3d 1013 (3rd Dist, 2003) and Colquitt v. Rich Tsp H. S. Dist., 298
ILApp.3d 856 (1st Dist. 1998). Determining whether denying these opportunities would violate a student’s right to due
process requires a careful analysis of the facts and federal case law. See Brown v. Plainfield Dist., 500 F, Supp.2d 996 (N.D.
11. 2007) and Coronado v. Valleyview Sch. Dist.. 537 F.3d 791 (7th Cir. 2008).

8105 1LCS 8/10-22.6(b-40), added by DA 102966, a/k/a £SS Lavw eff. 7125,
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4.6, 11 the Board acts to expel the student, its written expulsion decision shall: ¥

a. Detail the specific reason why removing the student from his or her learning environment
is in the best interest of the school. 10

b. Provide a rationale for the specific duration of the recommended expulsion. 11

c. Document how school officials determined that all behavioral and disciplinary
interventions have been exhausted by specifying which interventions were attempted or
whether school officials determined that no other appropriate and available interventions
existed for the student. 12

d. Document how the student’s continuing presence in school would (1) pose a threat to the
safety of other students, staff, or members of the school community, or (2) substantially
disrupt, impede, or interfere with the operation of the school. 13

e. Upon expulsion, the District may refer the student to appropriate and available support
services. 14
LEGAL REF.: Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

CROSS REF.: 5:100 (Statt Development Pro
7:190 (Student Behavior), 7:20
Students with Disabilities)

The footnotes are n dopted policy: they should be remoeved before the policy is adopied.

[
% Consult the boa
context of expulsions. Se

specifie training for school officials to apply these statutory terms in the
0-E1, Notice of Expulsion Hearing. The law gives school officials discretion
while also requiring them to res ddress disruptions, and minimize the length of student exclusions to the greatest
extent practicable. 105 1LCS 5/1 0). Yet, the law also requires school districts to make reasonable efforts to provide
ongoing professional development eachers-adiministraorsall schoo! personnel. school board members, and school
resources offices—and-staff on the requirements of 105 HLOS 5/00-22.6 and 105 11.0S 5/10-20.14, adverse consequences of
school exclusion and justice-system involvement. effective classroom management strategies, culturally responsive discipline,
trawmd-responsive fearning enviromments as defined in 103 1LCS $/3-11{b). and developmentally appropriate disciplinary
methods that promote positive and healthy school climates. 105 ILCS 5/10-22.6(c-5). amended by AL 103-896.

10105 11.CS 5/10-22.6(a). amended by DAL 103-896.

"y

12105 11.CS 5/10-22.6(b-20) requires and grants school officials the sole authority to determine on a case-by-case basis:
(1) whether “appropriate and available behavioral and disciplinary interventions have been exhausted.” and (2) whether “the
student’s continuing presence in school would either (1) pose a threat to the satetv of other students. staff. or members of the
school community or (ii) substantially disrupt. impede, or interfere with the operation of the school.”

13 4.

14 105 ILCS 5/10-22.6(b-25). amended by PLAL 103-896. Consult the board attorney about transfers to an alternative
program pursuant to Article 13A of the School Code. Sce Leak v. Bd. of Educ. of Rich Twp. High Sch. Dist. 227. 2015 1L
App (1s1) 143202, requiring ebiter dictum that before school officials wransfer students to alternative schools for extended
periods of time. they must provide students with a meaningful opportunity to be heard.
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22. Approval of First Reading of Updated Board of Education Policy 7:250 - 181
Student Support Services

Recommended Motion: that the Board of Education accept for first reading the updated

Board of Education Policy 7:250 - Student Support Services, as presented. See
Attachment No. 21.

Agenda, Board of Education 39 Monday, July 28, 2025



TO:

FROM:

DATE:

Attachment No. 21
07/28/25 Brd. Mtg.

Members of the Board of Education
Erin Terstriep, Assistant Superintendent for Student Services and Special Education

July 24, 2025

SUBJECT:  Approval Updated Board Policy 7:250 - Student Support Services

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts:

Cost:

In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:250, Student Support Services, which was included as part of the April 2025 PRESS
update review. The policy and footnotes are updated in response to changes to school
code and the addition of the Ensuring Success in Schools (ESS) Law, Public Act
102-466, Effective 7-1-25, creates new School Code Article 26A, for children and
students who are parents, expectant parents, or victims of domestic or sexual violence.

Annual notice informing all school personnel and students 12 years of age and older, in
writing, of the availability of counseling without parent/guardian consent. Designation of
all school counseling staff as the resource person(s) for students who are parents,
expectant parents, or victims of domestic or sexual violence, who can offer support
services. The district will continue to ensure respect for student privacy and
confidentiality per the law.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

None.

Recommended Action: That the Board of Education accept for first reading the updated Board

of Education Policy 7:250 - Student Support Services, as presented.

Approved for Submission to the Board of Education

IZ%M/

Dr. Rache age
Superintendent of Schools




Oetabes2(dl

Students

Student Support Services !

The District provides a liaison to facilitate the enrollment and transter of records of students in the legal
custody of the I1I. Dept. of Children and Family Services when enrolling in or changing schools. 2

The following student support services may be provided by the School District: 3

1. Health services supervised by a qualified school nurse 4 The Superintendent or designee may
mmplement procedures to further a healthy school environment and prevent or reduce the spread
of discase.

The footnotes are not intended to be part of the adopted policy emoved betore the policy is adopted.

! State or federal law controls this policy’s content. The ("hjfdren s Me nial talibicalth Act requires all districts w have a
policy for incorporating social and emotional development into i3 1onal pmmm 405 1LCS 49/15(b). The policy must
address two areas: (1) teaching and assessing social and l CMOLIoN? Iis and (2 ;ll‘ﬁmc{)l\ for responding to children with

1l ; _p_r_gglhuj that impact fearning ability. 1d. Sample

tional,
63, \Iw!c'nf Su.f il m_g;f_ l'_:.'Hm’me !1_/?; u_iw_ur T

AL

policy 6:

second reguired arca,
B Required by 105 ILCS &/
sponsibilities and requirements.

sessment to determine the scopc of studem pcrsonnc]

health nud:, 23 11k Admm Code §I 420((1) [‘ndOImeCt]! :Lqu]rumms tm \'.mous types of suhool support persunm.l are
lL,ﬁ.lk,lle.(i n i’n\ 3 lllrougll 6 hL'O\V and further’ mfﬂrnmtmn 1S av 'nhh]-. at: Www. !‘shL mLI’dﬂcs’PLl S&.hool Supnon Ed—

-
=
Z
L
:
=

1
3]
S !
=
E_.
=
=
=
=i
Z .

cndo:‘scmcm but h‘(j]= another professional license or certification appr(wui by I%B[Z. may scek short-term approval for
assignment o a position in.situations where ¢ an unforeseen vacancy oceurs. 23 1. Admin.Code §25.48. Short-term approvals
are valid for three full rqcal years. 23 HLAdmin.Code §25.432,

105 ILCS 5/2-3.147. added by P.A. 95-558 and repealed by P.A. 99-30, created the Ensuring Success in School Task
Force. 105 1LCS 5/26A-135, addcd by 102-466. a'kia Fusuring Success it Schooi (2551 Lavy, and scheduled to bc repealed
on 12-1-25, created a subsequent | g Success in School Task Force. See fin 21 in ‘n'l]\‘l])lL ]’)OllLy 7:255 Mo
are Pairen t Pavents, or Vietings of Domestic or Sevual 1
for further information.

et

4 5chool districts may employ non-professional-educator-hicensed registered professional nurses to perform professional
nursing services. 105 ILCS 5/10-22.23-amended-by-PoAc lo2-804d: 23 [ILAdmin.Code §1.760(c). A registered professional
muse means any nurse who is licensed to practice professional nursing in Hlinois under the Nurse Practice Act (225 ILCS
65/) and whose license is active and in good standing with the 111, Dept. of Financial and Professional Regulation. 23
HLAdmin.Code $1.760(b).

A school nurse means any registered professional nurse who also holds a professional educator license endorsed for
school support services in school nursing, or any registered protessional nurse who doces not hold the professional educator
license but was employed in the school district of current employment before 7-1-76. 23 [LAdmin.Code §1.760(c).

105 ILCS 510-22.23 provides that any nurse first emploved on or after 7-1-76. whosc duties ru]lmt. teaching or the
excercise of instructional judgment or educational evaluation of students. must be hcensed under 105 TLCS 521B-25.

A school nurse may hold a Professional Educator License with a school support personnel endorsement. 103 ILCS 5/21B-

25(2)(G): 23 NLAdmin.Code §81,760(c). 23.120, 25.245,
“\...lliz SCTVICEs I

103

ilable through schoo] b HETY di i
¢ Part 641, For furthey

Hh-services schooi-hes

gy 'l\\I!\L dv i
IEI Admin.

hod health cu

ation, see

CSOUrees
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12

Educational and psychological testing services and the services of a school psychologist® as
needed. In all cases, written permission to administer a psychological examination must be
obtamed from a student’s parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff,

The services of a school social worker.® A student’s parent/guardian must consent to regular
or continuing services from a social worker,

2

4. Guidanee—and-sSchool counscling7 services. The Superintendent or designee shall annually
inform all school personnel and students 12 vears of age and older, in writing, of the availabihty
of counseling without parent/euardian consent under 405 1ILCS 5/3-550. 8

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health needs that impact learning ability.? The District, however, assumes no
lability for preventing, identifying, or treating such needs.

i
e ; ; B : o
The footmotes are not intended 1o be part of the adopted policy; U ey, sho yemoved belore the policy is adopted.

5 A school psychelogist means a psychologist who holds*&mh. S bEducator License with a school psychologist
endorsement per 105 ILCS 5/21B-25 and either: (1) has gradua "2 mast s{legm or higher degree in psychology or
educational psychology from an institution of higher education that maintains ¢ enty courses of study, and standards of
scholarship approved by the 111 State Board of Education (ISBE), hus had at leas one school year of full-time supervised
experience in the delivery of school psychological service Appmvud by" thégSlalL Supc itendent of Education. and has such
additional qualifications as may be required by ISBE; or {Z)hold' ‘avalid Nationally Certified School Psychologist eredential,
105 TLCS 5/14-1.09. School psychologists hold a Profes: ional Ed or License with a school support personnel endorsement.
105 TLCS 3/21B-25(2)(G): 23 HL.Admin.Code §§1. 769(‘0, 23130, %35 The scope of school psychological services is
described in 105 1LCS 5/14-1.00. Hmmlnuw#whw-l-_@-xﬂ ; ‘1 5

graduatt.d from an accredited graduate school of social work
and h.h suLh d(ldmmml qu:}]lilumon‘i as may bp rcqum:d by LS% and who holds a Professional Educator License with a
soual Workﬁ? TO) ILCS 5/21B-25. 105 ILCS 5/14-1.09a. Sce 105 ILCS
23 IIl.Admin.Code §§1.760(a). 23.140, 25.215. School social
W mkus may not proy u]e services outsi e ot their Istngl cmp!oymcnl to any student(s) attending school i the district. 105
ILCS 5/14-1.09a.

School marriage amf family therapists are another type of school support personnel: they hold a Prolessional Educator
License with a school mpporl personnel Lndersemcnl 105 ILCS 5/21B-25(2)(G): 23 L Admin.Code §§23.150, 25.260. The
scope of school social \mrker services is deseribed in 105 1ILCS 5/14-1.09.2-amended-by-P-A 102204,

/¢

5
&=

1 Educator License with a school support personnel endorsement. 105 1LCS 5/21B-
25(2)(G) 105 ILCS 5/10-22.2 ; min.Code §§1.760(a), 23.110. 25.225. School enidance-counselors refers 1o district
emplovees that w nrk in high school: offer students advice and assistance in making carcer or college plans:no-speeiic
sehovhsuppori-personneendossement-exisis—torschoelpuidance counselors, 105 ILCS 5/22-93, amended by PA 13-
102 0added-byv2A 02227 and-remwmbered-by- 1A 102-813 . School counseling services may include. but are net lited
1o, the numerous services detailed i 103 11L.CS 5/10-22.24b. amended by P.A s 103-542 and 103-780,

In contrast. professional counselors and professional counseling practice in Illinois are governed by the Pri nlusmndl
Counselor and Clinical Protessional Counselor Licensing and Practice Act and its implementing regulations, 225 1LCS 107/
68 HL.Admim.Code Part 1375, The Mental Health and Developmental Disabilities Code, 405 [LCS 5/, provides that minors 12
years of age or older may request and receive up to eight 90-minute sessions (previously live 45-minute sessions) ol
professional counscling services or psvehotherapy (provided by a clinical psychologist) without the consent of the minor’s
parent, guardian, or person in loco parentis. 405 [LCS 5/3-550. Most school districts do not regularly provide professional
counseling or clinical psychological services to students. Instead, most districts provide school counseling or school
psyehological serviees to students, and IHinois law does not specify any limits on the number of school counscling or school
psychological sessions which a minor may have before obtaining parent/guardian permission. If your district seeks to regularly
provide professional counseling or clinical psvchological services 1o students, consult with your board attorney about potential
changes to board policies and administrative procedures, as well as collective bargaining issues.

b 103 1L.CS 5:26A-4000). added by P.A. 102-466, a/k/a £8S Law, eff, 7-1-23.

9 Required by ihe-Chiddren’s-Meniab Health-Aet-405 ILCS 49/15(b).

7 School counselors holl] a me(.‘SSJo
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Erin’s Law Counscling Options. Assistance. and Intervention 'V

The Superintendent or designee will ensure that each school building’s Student Support Committee
identifies counseling options for students who are affected by sexual abuse and grooming behaviors,
along with District and community-based options for victims of sexual abuse and grooming behaviors
to obtain assistance and intervention, Community-based options must include a Children’s Advocacy
Center and sexual assault crisis center(s) that serve the District, if any,

Article 26A Domestic or Sexual Violence and Parenting Resource Personnel 11

The Superintendent or designce will ensure that at least one stafl member in each school building is
designated as a resource person (Article 26A Resource Person) {or students who are parents, expectant
parents. or victims of domestic or sexual violence and offers those services required by 105 1LCS

3/26A. Sec Board policy 7:253. Students 1ho are Parents, Expectant Parents, or Victims of Domestic
or Sexual Viotence. The Article 26A Resource Person may be a member of the building's Student
Support Commutiee.

seq.. and that it is ubpt.uh_l__l___gl mlgkn PrivVaCy, lml
confidentiality protected in accordance with Board '

LEGAL REF.:

CROSS REF.: 6:65 (Student -Social and
Counseling Program), "(Hm]lh Eve, and Dunal Examinations;
lmmummtions, and E‘(Clu';mn of Students), 7:255 (Students Who are Parents,

'”ljjxpcuunl szg_u.x,‘ JorwVictims of Domestic _or Sexual Violence). 7:280

(Communicable and Chronic Infectious Disease), 7:340 (Student Records)

The foowotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

10 Required by Erin’s Law, 105 ILCS 5/10-23.13(b)(2). (3). and (5 )-amended-by-P-AH02-640. See sample policy 5:90.
Abused and Neglected Child Reportmg. and sample administrative procedure 5:90-AP:. Coordination with Children's
Advocacy Center. for more information on Children’s Advocacy Centers,

6A-35, added by
e Purenits, ‘ xpectoant Parenis, or
AP, Supporting Students Wio aie £y

TR I «mwp'
of Domestic o

L 13-14 of the June 2024 IISS

vual Violence.

Task Force fimal report, ar w.ishe.net Documents | SM’L,\H ‘mirlmgiﬁlikpn.[ ESS R\pm{ -fune-2024 pdf.
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23. Approval of First Reading to Adopt a NEW Board of Education Policy 7:255 - 186
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual

Violence

Recommended Motion: that the Board of Education accept for first reading to adopt the
NEW Board of Education Policy 7:255 - Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence, as presented. See Attachment No. 22.

Agenda, Board of Education 41 Monday, July 28, 2025



Attachment No. 22
07/28/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Educatio/n(
DATE: July 24, 2025 a/

SUBJECT:  Approval to Adopt a NEW Board Policy 7:255 - Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is a new Board
Policy 7:255, Students who are parents, expectant parents, or victims of domestic or
sexual violence, which was included as part of the April 2025 PRESS update review. The
policy and footnotes are new and created in response to changes to school code and the
addition of the Ensuring Success in Schools (ESS) Law, Public Act 102-466, Effective
7-1-25, creates new School Code Article 26A, for children and students who are parents,
expectant parents, or victims of domestic or sexual violence.

The new policy ensures that districts have policies, procedures, and resources in place to
provide these students with support services necessary to enable them to meet State
educational standards and successfully attain a school diploma. Resource personnel will
be identified per building with steps for referrals from staff and identified in-school and
non-school-based support services, while ensuring confidentiality.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.
Recommended Action: That the Board of Education accept for first reading to adopt the NEW

Board of Education Policy 7:255, Students Who are Parents, Expectant Parents, or
Victims of Domestic or Sexual Violence, as presented.

Approved for Submission to the Board of Education

R @%W,z@

Dr. Rack(e{/Savage
Superintendent of Schools




April 2025 7255

Students

Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence !

Domestic and sexual violence atfect a student's ability to learn. Students who are parents or expectant
parents have unique needs. Providing support services that enable students who are parents, expectant
parents, or victims of domestic or sexual violence (Article 26A Students) to succeed in school are
important District goals and required by 105 ILCS 5/26A (Article 26A).

The Superintendent or designee shall develop and implement a program for supporting Article 26A
Students that:

1. Distributes this policy and procedures for requesting supportive services or filing a complaint

to all students at the beginning of each school year, 2

2. Ensures at least one staff member in each I*bui

for Article 26A Students (Article 26A Res

with 105 1LCS 5/26A-35.3

4. Ensures any employees whose duties include
training in accordance with 105 ILCS 5/26:

The footnotes are not intended 1o be parfof the ad spolicy: they should be removed before the policy is adopted.

! State law requires this subject matle
Success in School (ESS) Layv. cff. 7-1-25. A
diploma for complction i)f'a,.scuondury educ

105 ILCS 5:2-3.147. added.by P.A. 9
(ESS) Task Force. Supervised by |

covered by policy. 105 ILCS 5/26A, added by P.A. 102-466. a/k/a Ensuring
ectant parent is a student who (i) is pregnant and (ii) has not yet received a
n as defined in 105 ILCS 5/22-22. 1d. at 5/26A-10.
38 and repealed by P.A. 99-30, created the first Ensuring Success in School
ate Board of Education (ISBE), 1t developed policies, procedures, and protocols

for school boards o adop! to address the education and related needs of students who are parents, expectant parents, or vietims
of domestic or sexual violence: thegoal was to encourage these students to stay in school, stay sate while in school. and
successfully complete their education. The June 2010 report of the first ESS Task Force is available here:
www.isbe.net/Docuinents ess-task-foree-final-report0610.pdf. 105 1LCS 5/26A-15, added by P.A. 102-466 (a/k/a ESS Law)
and scheduled to be repealed on 12-1-25, created a second ESS Task Force supervised by ISBE, also focused on the education
and related needs of students who are parents, expectant parents, or victims of domestic or sexual violence. The second ESS
Task Foree was to: (1) draft and publish model policies and intergovernmental agreements for inter-district transfers. (2) draft
and publish model complaint resolution procedures, and (3) identify current mandatory and new staff trainings needed. The
June 2024 report of the second ESS Task Foree is available here: www.isbe.net/Documents ESSTaskForee/Final-Report-
LSS-Report-June-2024 pdf.

2105 1LCS 5,26A-20(d). added by P.A. 102-466. a/k/a ESS Law. cff. 7-1-25.

3

See f'n 25 n sample policy 5:100. Staff Development Program. and sample administrative procedure 7:255-AP1.
Supporting Students Who are Parenis. Expectant Parents, or Vietims of Domestic or Sexual Violence, for further information
about traming requirements.

4105 ILCS 5/26A-30(¢). added by P.A. 102-466. a k'a £SS Law, eff. 7-1-25. Agents is not defined and who is considered
an agent for the district is fact-specilic: consult the board attorney for guidance.

S g
= See t7n 3. above.

~J
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h
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5. Requires verification of a student's claim of Article 20A status relating to domestic or sexual
violence in accordance with 105 ILCS 5/26A-45. 6
6. Provides Article 26A Students with in-school support services, information about non-school-
based support services, and the ability to make up work missed due to circumstances related to
the student's Article 26A status in accordance with 105 ILCS 5/26A-40. 7
7. Ensures the prompt and equitable resolution of all Article 26A complaints through a complaint
resolution procedure that fully complies with 105 ILCS 5/26A-25. 8
8. Ensures thatall information concerning an Article 26 A Student's status and related experiences,
or information concerning a student who 1s a named perpetrator of domestic or sexual violence,
provided to or otherwise obtained by the District or its employees or agents pursuant to 105
ILCS 5/26A is retained in a confidential temporary file in accordance with 105 ILCS 10/2(f).?
Confidentiality procedures will: 19
a. Provide that such information may not be disclosed to any other individual outside of
the District, including any other employee, except if such disclosure is: (1) permitted
by the Ill. School Student Records Act (105 ILCS 10/), the federal Family Educational
Rights and Privacy Act (20 U.S.C. §1232 g) or other applicable State or federal laws;
or (2) requested or consented to, i writis g, bv lhe Article 26/\ Sludcm or their
parent/guardian if it is safe to obtain w '
b. Comply with the requirements of 10

The footnotes are not intended to be part of lhc adopted ]'mlicyf they should be remaoved before the policy is adopted.

6 105 ILCS 5/26A-45, added by P.A. 102-4(16 a’k/a ESS Law, off. 7-1-25. Sec detailed verification requirements and
restrictions in sample administrative prou_dure 7:255-AP1, Supporting Stdents Who are Parenis, Expectant Parents, or
Vietims of Domestic or Sewal Viaience )

7 IUJ ILCS 5/ "6A-40 added by P A. '!U" -406, a!k.'d ESS !au er 7-1- 35 Prn\ iding .lumnmml.atiun\ 1o ensure eqml
lmplcnkntlng Title™ l,X,'ol the I:ducauon Amendments ut 1972 l]l[ll, IX) (20 l' S ( ‘]ﬁ\l et seq.) “and IQBE sex equity
regulations. 34 C.F.R5§106.40 and 49 CER. §25445; 23 llLAdmin.Code §200.50. Sce sample policy 7:10. Equal
Educational Oppolnmflrt’s, and sample administrative meCdLns. 7:10-AP2. Accommodating Breastfeeding  Students.
Reasonable .JLLomnmdalmm‘for breastfeeding students are also required by 105 TLCS 5/10-20.60.

8105 1.CS 5/26A-25 and 5/? VA~20(L), added by P.A. 102-466, a/k/a £S5 Law, eff. 3. hist the basic requirements
for a complaint resolution protcdure Live hearings are not required but may be offered as part of the complaint resolution
procedure. Consult the board attorney if the board wants the district to usc a live hearing in its complaint resolution
procedure. For an Article 26A complaint resolution procedure, see sample administrative procedure 7:255-AP2. Complaint
Resolution Procedure for Studenis Who are Parents, Expectant Parents, or Victims of Doniestic or Sexual Vielence. See also
sample administrative procedure 7:255-AP1, Supporting Students Whe are Parents, Expectant Parents, or Victims of Domestic
or Sexual Violence.

9105 ILCS 5/26 A-45(a), added by P.A. 102-466, a/k/a ESS Law. eff. 7-1-25. The ESS Law amended the delinition of
student temporary record in the 1. School Student Records Act (ISSRA) (105 ILCS 10/) 10 include information concerning
a student's status and related experiences as a parent, expectant parent. or victim of domestic or sexual violence as defined in
105 ILCS 5 26A. 105 ILCS 10/2(1). amended by P.A. 102-466. a/k/a ESS Law, eff. 7-1-25.

1 Required by 105 ILCS 5/26A-30. added by P.A. 102-466. a/k/a ESS Law. eff. 7-1-25. The policy text is based on
recommendations of the second ESS Task Force. See p. 14 of the June 2024 ESS Task Force final report, at:
www.isbe.net/Documents_ESSTaskForce Final-Report-ESS-Report-lune-2024.pdf.  The phrase  "including any  other
employee” comes directly from 105 1LCS 5/26A-30(a) and 1s confusing because it s llll&.[\.ll whose employee is being
referenced. ISSRA permits student records 1o be disclosed to any district emplovees with a "current demonstrable educational
or administrative interest” in a student if disclosure i1s "in furtherance of such mterest.” 105 ILCS 10/6(a)(2). Consult the
hoard attorney for guidance.
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9. Lnsures that in the event an Article 26A Student or their parent/guardian reports an incident of
alleged domestic or sexual violence, the District's procedures comply with 105 ILCS 5/26A-
20(c). 1

10. Complies with State and federal law and aligns with Board policies. 12

Requesting Support Services

An Article 206A Student and/or their parent/guardian may request support services under this policy by
contacting the building-level Article 26A Resource Person, whose name and contact information will
be annually distributed to employees, students, and parents/guardians by each Building Principal.

Filing a Complaint

An Article 26A Student and/or their parent/guardian may file a complaint under this policy with the
Nondiscrimination Coordinator, Title IX Coordinator, Building Principal, Assistant Building Principal,
Dean of Students, a Complaint Manager, or any employee with whom the person is comfortable
speaking.13

The Superintendent shall insert into this policy and keep current the names. office addresses. email
addresses. and telephone numbers of the District’s current-Nondiscrimination Coordinator, Title 1X
Coordinator, and Complaint Managers. 14

Nondiscrimination Coordinator:

Name

Address

Email Email
Telephone Telephone

Ihe footnotes are not mtended t

be part of the adopted policy: they should be removed before the policy is adopted.

11105 1LCS 5/26A-20(c)(1)-(6). added by P.A. 102-466, a‘’k/a ESS Law. eff. 7-1-25. states elements that must be in a
district's "policy on the procedures” that a student or their parent/guardian may follow if he or she chooses to report an incident
of alleged domestic or sexual violence. Having a "policy on the procedures” is a misnomer because the board does not adopt
procedures but rather. through policy. directs the superintendent to establish procedures to implement policy. Only the required
clement at 105 ILCS 5 26A-20(c)(6), to establish a complaint resolution procedure. appears in this policy's text because the
remaining elements are not board work and therefore inappropriate to include in board policy. Instead. required elements from
105 TLCS 5/26A-20(c)(1)-(5) appear in sample administrative procedure 7:255-AP2. Complaint Resolution Procedure for
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence.

12500 sample administraove procedure 7:255-AP1, Supporting Students Who are Parents, Expectant Parents, or Victims
of Domestic or Sextal Violence. for a list of board policies implicated by the ESS Law and that may interact with this policy,

13 By including “any employee™ in this list, this policy contains an item on which collective bargaining may be required.
Any policy that impacts upon wages. hours. and terms and conditions of employment is subjeet to collective bargaining upon
request by the employee representative, even if the policy involves an inherent managerial right,

T While the names and contact information are required by law to be listed, they are not part of the adopted policy and
do not require board action. This allows lor additions and amendments to the names and contact information when necessary.
It is important for updated names and contact information to be inserted into this policy and regularly monitored.

7:25
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Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Resolution Procedure

When a complaint is filed, the Nondiscrimination Coordinator and/or Complaint Manager or designee
shall process and review it according to administrative procedure 7:255-AP2, Complaint Resolution
Procedure for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence. f i

Enforcement

Any District employee who is determined, at the conelusion of the complaint resolution procedure, to
have violated Article 26A will be subject to disciplinary action up to and including discharge. Any third
party who is determined, at the conclusion of the complaint resolution procedure, to have violated
Article 26A will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, etc.

This policy does not increase or dimin
rights under existing law.

‘the ability of the District or the parties to exercise any other

Policy Review 15 & _ -
At least once every two years, pursuant to 105.1LCS 5/26A-20 and Board policy 2:240, Board Policy
Development, the Board reviews and makes any necessary updates to this policy and to any other
policies that may act.as a barrier to their immediate enrollment and re-enrollment, attendance,
graduation, and success inschool of any student who is a parent, expectant parent, or victim of domestic
or sexual violence. The Superinte_ndem or designee shall assist the Board with its review and any
updates. '

Retaliation Prohibited 10

Retaliation against an Article 26A Student or their parent/guardian for exercising or attempting to
exercise their rights under Article 26A is prohibited. Individuals should report allegations of retaliation
to the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint
Manager.

The footnotes are not intended to be part of the adopted policy: they should be remoeved before the policy 1s adopted.

15105 1LCS 5/26A-20(a). added by P.AL 102-4606. a/k/a £8S Law. eff. 7-1-25. This provision also requires districts 1o
review and revise any procedures that act as a barrier 10 Article 26A Swdents. Since procedure review and revision is
administrator work and not board work. this requirement 1s addressed n sample administrative procedure 7:255-AP1,
Supporting Studenis Who are Pavents. Expectant Parents, or Victins of Domestic or Sexval Violence.

16 105 1LCS 5/206A-50. added by P.A. 102-366. a’k’a ESS Law. cff, 7-1-25.
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A student, employee, or other person authorized by the District to provide aid. benefit, or service under
the District’s education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to
disciplinary action. up to and including discharge. with regard to employees, or suspension or
expulsion, with regard to students.

LEGAL REF.:

CROSS REF.:

N

wn

105 ILCS 5/206A.

105 ILCS 10/, 1. School Student Records Act.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.
23 ILAdmin.Code §1.240 and Part 200.

5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 6:120 (Education of Children with Disabilities), 6:150 (Home and
Hospital Instruction), 7:10 (Lquai I ducational Opportunities), 7:60 (Residence),
7:70 (Attendance and Truancy), 7:2 30 (Studenl Support Services), 7:340 (Student
Records)
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24. Approval of First Reading of Updated Board of Education Policies 7:310 - 193
Restrictions on Publications (Elementary Schools) and 7:315 - Restrictions on
Publications (High Schools)

Recommended Motion: that the Board of Education accept for first reading the updated
Board of Education Policies 7:310 - Restrictions on Publication (Elementary Schools)
and 7:315 - Restrictions on Publications (High Schools), as presented. See Attachment
No. 23.

Agenda, Board of Education 43 Monday, July 28, 2025



Attachment No. 23
07/28/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Educati?
DATE: July 24, 2025 a’

SUBJECT:  Approval Updated Board Policies 7:310 - Restrictions on Publications
(Elementary Schools) and 7:315 - Restrictions on Publications (High Schools)

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:310, Restrictions on Publications (Elementary Schools) and 7:315, Restrictions on
Publications (High Schools), which were included as part of the April 2025 PRESS
update review. The policy and footnotes are updated in response to changes to the school
code, Criminal Code of 2012, and case law.

The policy and footnotes are updated to include the definition of sexting, to align with the
updates to Board Policy 7:190, Student Behavior.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the updated Board
of Education Policies 7:310 - Restrictions on Publications (Elementary Schools) and
7:315 - Restrictions on Publications (High Schools), as presented.

Approved for Submission to the Board of Education

Dr. Rachel éa:(age
Superintendent of Schools
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Students

Restrictions on Publications; Elementary Schools !

[For elementary or unit districts only)

School-Sponsored Publications and Webs-Sites

School-sponsored publications. productions, and web-sites are part of the curriculum and are not a
public forum for general student use.2 School authorities may edit or delete material that is inconsistent
with the District’s educational mission.

All school-sponsored communications shall comply with the ethics and rules of responsible journalism.
Text that is libelous, obscene. vulgar, lewd, invades the privacy of others, conflicts with the basic
educational mission of the school, is socially !ﬂdpp[’Opt‘!dle is inappropriate due to the maturity of the
students. or is materially disruptive to the L(!UL']t!Oﬂd pro ill not be tolerated.

The author’s name will accompany personal opm:on and edlmnal statements. An opportunity for the
expression of differing opinons from those pubhbhed]pm(h:cud will be provided within the same
media.

Non-School Sponsored Publications Accessed bulLd On- (,dan3

For purposes of this section and the fo[lowipé se pnbhu:n(m includes, without limitation: (1)
written or electronic print material, (2) audio matcu on any medium including electromagnetic
media (e.g., images, digital files. flash- memory, etc.). or combinations of these whether off-line (c.g..

a printed book. digital files, etc.) ‘or online (e.g. ny: website, social networking site. database for

The footnotes are not tatendcd 1o be part of the adopted policy: they should be removed before the policy is adopted.

1 State or federal law controls this poliey’s content. This policy concerns an area in which the law is unsettled. [t applies
only to elementary -or unit districts (both' elementary and high school students). Unit districts should adopt this policy and
policy 7:313. Restrictions on Publications. High Schools. The Speech Rights of Student Journalists Act, 105 ILCS 805,
applies to high school and unit districts.

2 School authorities may reasonably regulate student expression in school-sponsored publications for education-related
reasons. Hazelwood Sch. Dist. v. Kuhlmeier. 484 U.S. 260 (1988). This policy allows such control by clearly stating that
school-sponsored publications are not a “public forum™ open for general student use but are. instead, part of the curriculum.

A school board that does not retain control of student publications can anticipate at least two problems: (1) how to keep
content consistent with the district™s mission. and (2) how to ensure that the Constitutional rights of third parties are not
violated by student journalists. Concerning the second problem. a third party may seck to hold the district responsible for the
student journalists™ acts. See Yeo v. Town of Lexington. 131 F.3d 241 (1st Cir. 1997). cert. denied (1998).

3 Non-school sponsored publications. like underground newspapers. cannot be subject to the same degree of regulation
by school authorities as school-sponsored publications. Absent a showing of material and substantial interference with the
requirements of good discipline. students retain their First Amendment free speech rights. The federal circuits disagree on
whether school authorities may require prior approval before a student is allowed 10 distribute non-school-sponsored
publications. The Seventh Circuit. which covers IHlinois. refused to approve prior approval regulations. Fujishima v. Bd. of
Ed.. 460 F.2d 1355 (Tth Cir. 1972). but see Baughman v. Freienmuth, 478 F.2d 1345 (4th Cir. 1973). Non-school sponsored
web sites should be regulated in the same manner as non-school sponsored publications.

A school policy prohibiting junior high students from distributing written material at school that is prepared by non-
students was upheld in Hedges v. Wauconda Cmity. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7ih Cir. 1993).
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information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and other hand-held devices). 4

Creating, distributing, and/or accessing non-school sponsored publications shall occur at a time and

place and in a manner that will not cause disruption, be coercive, or result in the perception that the

distribution or the publication is endorsed by the-Seheeol District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:
I. Will cause substantial disruption of the proper and orderly operation and discipline of the
school or school activities; 3

2. Violates the rights of others, including but not limited to material that is libelous, invades the
privacy of others, or infringes on a copyright; ©

3. s socially mappropriate or inappropriate due to maturity level of the students, including but
not limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and vulgar language, or sexting as defined by-Seheel Board policy 7:190. Student
Behavior, and/or Student Handbooks; 7

4. Isreasonably viewed as promoting illegal drug usc%
Is distributed in kindergarten through eighthd@rade a

unless it 1s being used for school purposes

tn

d. Thls sample definition uses broad and generally
ges.

4 The definition of publication is optio rand m1 e amend
I - na
undcntuod terms to keep the policy curr cnkyv:ﬁ) mpld lulmjégév cha

S Far u\‘uup]uﬁ a adwol dismu nay dg‘ writing an underground newspaper. and distributing 1t at
;ht. sehoul‘s compulter. School authorities could reasonably believe the

article would be di\rupli > A Bd. Sch. Dist. of Greenfield, 134 F.2d 821 (7th Cir. 1998).

6 School officials may not regulate sluden Speec 1'=b%’icd upon their fear or apprehension of disturbance. Many decisions
address the tension betwem students’ right l() ee speech and restrictions of it on campus. See, for example:

Brandt v. Bd. of Edue.of City of Chlulgo 480 F.3d 460 (7th Cir. 2007), cert. denied (2007) (school did not violate
students” First Amendment ngh:s when it dtscipllmd 'i[ljdLnl‘i for wearmg T-shirts with a “talentless infantile drawing™ that

Nuxoll v. lmlmn Prairic Sch, Dist #204 523 F.3d 668 (7th Cir. 7008) (holdmg that the student was likely to succeed on
merits of Im lem Ilml the school wnufd violate his speech rights by preventing him from wearing T-shirt with slogan “Be
_Town of Middleborough, Mass., 103 F.4th 834 (1st Cir. 2024)(holding a ¢
1 1 "There Are Only Two Genders” because the message duull*
p_\.:_I‘_\[)_E'\_iI] Lh;nm‘Lcl'isilcrg_y_l'_i_zg seender and nonconforming students, which could cause lower grade reased absences).
J.C. v. Beverly Hills Unified Sch. Dist., 711 F.Supp.2d 1094 (C.D.Cal 3¢d-Ei 2010) (discussed the “rights of others 10
be secure and let alone™ argument from Tinker, but found that the school district violated a student’s First Amendment rights
for disciplining her when she posted a video clip on a website).
B.1. v. Easton Area Sch. Dist.. 725 F.3d 293 (3rd Cir. 2013), cert. denied (2014) (school violated students” free speech
rights by banning the wearing of cancer awareness bracelets containing the caption / whoobies).

could

‘ked the

7 Besure-thatthe board s-definitions- for et i this pohey abgnwathotherdeSmbonrascdthonshisahe bomd s pohios
manal For exanples see the discussion-within-sampleadministrative-procedtve THO0-APS Sanddens Theried bk e irosiie
Beviees—Hrereosevineeivompasses-thedermfndoceni-visnad dopic rﬂ)&ﬂy&eﬂﬂﬂl—b&—?{%wmh&hmmk{ ourtyel
prapposesioatdsioiec it disseming e fr{‘;»fH}HHﬂh’—HH%—h—Gﬁ}Hieﬂ—bv—"g‘} HCSS-H-23 541 Crimnnal Code ol
2 2-purposest—tt-defines-indecent-visual-depietion-as-a-depietion-orportrays FPOSEPOSTIFe OF et
lewdeshibinon of the buttockscorisuch-peron- i-ra—%etﬁdiu—rt—m%—tmﬁw{m%le%eleped—bwm! oftheperson—However:
districtmay create or-have another defintion of sexting that-may-or may-notencompass-these statutors-terms-and dc!mmnm

8 Morse v. Frederick. 551 U.S. 393 (2007).

wrvolvine o
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inclusion of material from outside sources or the citation to such sources as long as the matenal
to be distributed or accessed is primarily prepared by students.
Accessing or distributing on-campus includes accessing or distributing on school property or at school-
related activities. A student engages in gross disobedience and misconduct and may be disciplined for:
(1) accessing or distributing forbidden material, or (2) for writing, creating, or publishing such material
intending for it to be accessed or distributed at school. 10

Non-School Sponsored Publications Accessed or Distributed Off-Campus !

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foresceable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 Optional. The rationale for this section is that prior to high school, students have not developed sufficient experience
and education in eritical review of external resource materials. Accordingly, in order to accomplish the district’s educational
mission, yet allow students the opportunity to communicate with thei .tellov; students, widespread student distribution of
written material in elementary and middle school may be limited t{p mate rimarily prepared by the students themselves.
Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3rd | ; 3); Leal v. Everett Public Schs., 88 F.Supp.3d
1220 (W.D.Wa. 2015).
10 1 o waples g sehool districk may-diseipline a-student- TIER ; -ouﬂdﬂ&%ﬁpﬁptﬁw—ér&ﬁwww—ﬂ—d@
shethat-containedaparticle-on-hovw-to-hack-into-thescheol tes-could-reasonably-believe-the

e \\'iitilil' be d"vH‘”?hf:‘ HBoue! %wv oSl B el—rhe—Sv piteld134-F3d- 82 - Cir— 199838 ¢e In 5,

tension between puhln, sdnml\ dulhonly to
[Iowcvet school oﬁ‘:uals may c’cmmll\f

ﬁsédmpus spcec!] and slu(lmts right to free ::pLu.]\
n cx[r']cumcular acuvuu.s lm dllun. m follow an

suspuld or L‘(pC] a student
operations, as provided in:

B uldm* }]O\l\ tfmi \310 made on a social nkdm Dldh(““”l \\l ere
stanual disruption of a school activity: schools also have more
students for vulear. off-campus speech. unless there are

0oy 'uwk‘ Q
thority

rules concerning lessons, writing of papers, use of compulers.
“onhine school activities, or_breaches of school security devices
nputersy

partciputio

includine schod

LS. v. Blue Mountain Sch. Dist., 650 F.3d 915 (3rd Cir, 2011), combined with Layshock v.
Hermitage Sch. Dist.. 650 F.3d 205 (3d Cir. 2011), cert. denied (2012) (schools may not
punish students for their off-campus indecent and offensive parodies of their principals.
absent a showing that the parodies caused, or could cause, substantial disruption in the
schools).

Kowalski v. Berkelev Cnty. Sch.. 652 F.3d 565 (4th Cir. 2011), cert. denied (2012) (uphbeld a
student’s suspension for off-campus posts to a social network site that defamed a classmate
because 1t was foreseeable that the expression would reach the school and the student’s
conduct involved substantial disruption and interference with the work and discipline of
the school).

The statutory definition of bullving includes evberbullyving (105 1LCS 5/27-23.7); these terms are defined in
v 72180, Prev wmmr o,l’mul' Re \pmm’ to Bullying, Intimidation, and Harassment--See-abso-Ea-toand -7 100-AP6 L

i 3 B AL Rea T
( nmult i]u lmmd dltmmy for umtl.mu concerning olf-campus speech. Every situation is fact--specific and the issues
require careful evaluation.
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Bullying and Cyberbullying 12

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to
Board pohicy 7:180, Prevention of and Response to Bullving, Intimidation, and Harassment. in addition
to any response required by this policy.

LEGAL REF. 105 ILCS 5/27-23.7.
Hazelwood v. Kuhlmeier, 484 U.S. 260 (1988).
Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).
Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REE.: 6:235 (Access to Electronic Networks), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:190 (Student Behavior), 7:315
(Restrictions on Publications; High Schools), 8:25 (Advertising and Distributing
Materials in Schools Provided by Non-School Related Entities)

The tootnotes are not intended to be part of the adopted policy: they should be removed betore the policy is adopted.

12 1051008 527-23.7.
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Students

Restrictions on Publications: High Schools !

[For high school or unit districts only]

Definitions 2

Libel means the willful or negligent pubiicalion of provably false and unprivileged statements of fact
that do demonstrable harm to a living person’s reputation.

Obscene means lewd; impure; indecent; calculated to shock the moral sense of humans by a disregard
of chastity or modesty. Objectionable or offensive to accepted standards of decency.

School official means a Building Principal or designee.

School-sponsored media means any material that i$ prepared; substantially written, published, ¢
broadcast by a student journalist, distributed or gcheml]y-'dade available to mt.mbels of the slunlcnl
body. and prepared under the direction of a student medi; adwsor' It does not include media intended
for distribution or transmission solely in the cIassroom "n wh:ch the mediavis produced.

Slander means the speaking of false statements of faCt thal ‘:erlously harm a living person’s reputation.

alhc'rs5 compiles, writes, edits, photographs.

Student journalist means a public high school udun
i |-sponsored media.

records, or prepares information for d]qscm';

Student media adviserd means an mdmdual employec

: ppointed, or designated by the District to
supervise or provide mqtruumn lulat;ng to school?'pc_) ored media.

School-Sponsored Medla

School-sponsored publlmlmns producuon and websites are governed by the Speech Rights of
Student Journalists- Act and School Board policies, and student journalists are responsible for
determining the news, opm]on fC'lture, and advertising content of those publications, productions. and

websites. *

Student journalists must: ?

The footnotes are not intended 1o be part of the adopted policy; they should be removed before the policy is adopted

I State or federal law conurols this policy’s content. This policy concerns an area in which the law is unsettled.

T & 3 e 5 e g ~ & o ) =

< Speech Rights of Student Journalists Act (SRSJAY 105 TLCS 80/5. Sce also Black s Law Dictionary. 11th ed. 2019,

3 Id. uses adviser. not advisor. Adviser is used throughout this policy for consistency with the statute.

4 1d. With some exceptions, the Act effectively restricts school authorities™ power to reasonably regulate student
expression i high school-sponsored publications for education-related reasons under Hazelwood Sch. Dist. v. Kuhlmeier, 484
U.S. 260 (1988). Sce the last sentence in t/n 6. below.

= Consult the board attorney about text that balances the student journalists™ rights to have control of their media
publications with the board’s interests in (a) ensuring differing opinions are published. (b) the SRSIA s-Act, and (¢) providing
student journalists opportunities to apply the-upeesing Hlinois media literacy curriculum mandates.

7315 Page | of 6
2025 Policy Reference Fducation Subseription Service
Hlinois Association of School Boards. All Rights Reserved.
Please review this material with vour school board attorney before use,




. Make decisions based upon news value and guided by the Code of Ethics provided by the
Society of Professional Journalists, National Scholastic Press Association, Journalism
Education Association, or other relevant group:

2. Produce media based upon professional standards of accuracy. objectivity, and fairness:

3. Review material to improve sentence structure, grammar, spelling, and punctuation;

4. Check and verify all facts and verify the accuracy of all quotations:

5. In the use of personal opinions, editorial statements, and/or letters to the editor, provide

opportunity and space for the expression of differing opinions within the same media to align
with the District’s media literacy curriculum mandate in 105 TLCS 5/27-20.08; and
6. Include an author’s name with any personal opinions and editorial statements. if appropriate.

Student journalists may not create, produce, or distribute school-sponsored media that: ©
1. Is libelous, slanderous, or obscene;
Constitutes an unwarranted invasion of privacy;
Violates federal or State law, including the Constitutional rights of third parties:” or
Incites students to: 3

=L

I'he footnotes are not intended to be part of the adopted policy: !.hey should beremon ed before the policy is adopted.
Number 5 in the list is intended to align with the media quacy curriculum mandaté for students in grades 9 through 12
that staris-in-the fall-of2022 and is listed at 105 ILCS 5/27-20.08 —added-By-PA—+02-55 and sample policy 6:60. Curriculum
Content. Media lireracy means the ability to access, analyzegevaluate, create, and communicate using a variety of objective
forms, including, but not limited to, print, visual, audig, interactive. ;md':iigilal texts. Id. Media literacy instruction must
include a component on social responsibility and civies that includes “[sJuggesting a plan of action in the class. school. or
community to engage others in a respectful, lhoubhllul, and mclnsn’e dlalonue over a specific issue using facts and reason.”
Providing opportunity and space for expression.of differing opinions edia aligns with and promotes this inclusive dialog.
For boards that provide student journali ore flexibility, make the following three edits: (1) replace “must” with: “shall
strive to.” (2) amend number 5 to read: * use of personal-opinions, editorial statements, and/or letters 1o the editor,

determine the need to provide.opportunity and space for the expression of differing opinions within the same media to align
provide.opportunity p i i

with the District’s media mr‘at%’“éumm um mandate in in 105 1L.CS 5/27-20.087, and (3) delete number 6.
A

6105 1LCS 80 5Lhool boarc‘} ; relain, contml of material in student publications that falls within the listed
p
exceptions. Consult oard attorney abou w much control of high school student publications school officials may retain
in the context of the Speeq..h Rights OfSludf.lltjbllm.lilblb Act.

71105 ILCS 80/15.

Delete “ arties” i the board wants only the word-for-word statutory language
in its policy. Because lhc Cons tutional rights of third partics are common controversies within the context of student-
sponsored publications, the purpose’ of this additional text is to underscore that Constitutional rights of third parties are
included under the exception of State and federal law,

While 105 ILCS 80/20 limits liability of school districts for a student journalist’s expression, except in cases of willful
or wanton misconduct, some attorneys believe it may still be possible that a third party may seek 10 hold the distriet responsible
for the student journalists™ acts. See Yeo v. Town of Lexington, 131 F.3d 241 (1st Cir. 1997). cert. denied (1998).-See-the
secoid senteneein-Pa-babove:

8105 1LCS 80/15 broadly allows school boards to limit speech that would incite violation of any pohicy. This policy
language follows the statute. Policies most often needing assessment are those that involve a district’s educational mission
and philosophy and social appropriateness language for student body’s age(s)/maturity. School officials must be careful to
understand that that Taw is written that student journalists using media 1o incire other students to act a certain way is the
exception, Additional text may be added to (1) underscore that 105 TLCS 80/15 does not authorize or protect expression that
meites students 1o violate board policies, and (2) reminds students and the community that school officials have many legal
obligations to implement and enforce specific board policies and ensure school environments are safe and conducive to
learning.See-thesecomdsenteneetn-fr-babove.

While 105 ILCS 80/20 limits hability of school districts Tor a student journalist’s expression, except in cases ot willful
or wanton misconduct, discuss with the board attorney how to balance the nghts of student journalists under this law and the
other policy implementation duties that face school officials with board policies and laws.

For boards that want to provide additional text to the word-for-word statutory language in their policies, add to item 4.b:

-]
s
N
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a.  Commit an unlawful act;

b. Violate any of the District’s policies; or

c.  Materially and substantially disrupt the orderly operation of the school.
The District will not engage in prior restraint of material prepared by student journahists for school-
sponsored media, unless the material fits into one of the four prohibited categories listed above, in
which case the Superintendent or designee and/or student media adviser may review, edit, and delete
such media material before publication or distribution of the media. ?

No expression made by students in the exercise of freedom of speech or freedom of the press under this
policy shall be deemed to be an expression of the District or an expression of Board policy. 10

Non-School Sponsored Publications Accessed or Distributed On Campus !

For purposes of this section and the following scction, a publication includes, without limitation: (1)
written or electronic print material, (2) audio-visual material on any medium including electromagnetic
media (c.g., images, digital files, flash memory, etc.), or combinations of these whether off-line (c.g..
a printed book digital files, etc.) or online (e.g., any website, social networking site, database for
information retrieval, etc.), or (3) information or materla on.clectronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and othef hand-held devices). 12

Creating, distributing, and/or accessing non-school sponsored p
place and in a manner that will not cause disruptiongbe coercive,
distribution or the publication is endorsed by lhcé&heﬂl Dlsir'

lications shall occur at a time and

Students are prohibited from creating dlslnbutmg, 1
I Wi[l cause a matcrial and subsl:m"

.\ Student” S()Cm! and Emotional De-.{:.’opmcn.' and 7:180 Prevention of and
1went.

the students pursuant fo Board policies 6
Response to Bullving, Intimidation, and Har

9 105 1LCS 80/10 rcq'ii"‘ es school officials to show justification without undue delay betore limiting student expression.
For boards that want the student media advisor to provide student journalists with written justification prior to limiting
materials. insert the following Sﬁnieuu 10 _f_?,ml the paragraph:
In such cases. the student media adviser will promptly provide the student journalist with a written justification prior
to limiting the material.
10105 1LCS 80/20.

I Non-school sponsored publications, like underground newspapers. cannot be subject to the same degree of regulation
by school authorities as school-sponsored publications. Absent a showing of material and substantial interterence with the
requirements of good discipline. students retain their First Amendment free speech rights. The federal circuits disagree on
whether school authorities may require prior approval before a student is allowed to distribute non- wlmnl \p.m.mrcd
Ed.. 460 F.2d 1355 (7th Cir. 1972). but sec Baughman v. Freienmuth. 478 F.2d 1345 (dth Cir. 1973). .\nn .\th!(l' :-.pun.\m';:d
web sites should be regulated in the same manner as non-school sponsored publications.

A school poliey prohibiting junior high students from distributing written material at school that is prepared by non-
students was upheld in Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118.9 F.3d 1295 (7th Cir. 1993),

12 The definition of publication is optional and may be amended. This sample delinition uses broad and generally
understood terms to keep the policy current with rapid technology changes.

13 for example. a school district may discipline a student for writing an underground newspaper, and distributing it at
school. that contained an article on how to hack into the school’s computer. School authorities could reasonably believe the
article would be disruptive. Boucher v. Sch. Bd. of the Sch. Dist. of Greenfield. 134 F.3d 821 (7th Cir. 1998)

7:31

N
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2

Violates the rights of others, including but not limited to material that is libelous, slanderous

or obscene, invades the privacy of others, or infringes on a copyright: 14

3. Is socially inappropriate or inappropriate duc to maturity level of the students, including but
not limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and vulgar language, or sexting as defined by-Sehool Board policy 7:190. Student
Behavior. and/or Student Handbooks: 12

4. Is reasonably viewed as promoting illegal drug use; 16

5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students,
unless it is being used for school purposes. However, material from outside sources or the
citation to such sources may be allowed. as long as the material 1o be distributed or accessed is
primarily prepared by students; 17 or
6. LEncourages or lincites students to violate any Board policies.

Accessing or distributing on-campus includes accessing or distributing on school property or at school-

related activities. A student engages in gross disobedience and misconduct and may be disciplined for:

(1) accessing or distributing forbidden material, or (2) for writing, creating, or publishing such material

intending for it to be accessed or distributed at school. 18

The footnotes are not intended to be part of the adopted policy: they should be remuved before the policy 1s adopted.

14 School officials may not regulate student speech based upon their lear or upprehensmn of disturbance. Many decisions

address the tension between students’ right to free speech and restrictions of it on campus. See. for example:

Brandt v. Bd. of Educ. of City of Chicago. 480 F,3d 460 (7th Cir. 2007). ceri. denied (2007) (school did not violate
students’ First Amendment rights when it disciplined studems for wearing T-shirts with a “talentless infantile
drawing” that school officials reasonably found 1o undermine the educational atmosphere).

Nuxoll v. Indian Prairie Sch. Dist. #204, 523.F.3d 668 (7th Cir. 2008) tholding that the student was likely to succeed on
mcrits of his claim that the school would \iola[e'his spu..t,h liﬂﬂ\ by pn.vcnliﬂ;: him from \ve:uin!, T shin with

s aul_{!_mg
l)u.dlhc the mes rectly:

which could Mhmu arad re

1.C. v. Beverly Hlilg Unified Sch. Dis 93 F. 3d 249 (3rd ( ir. "()II)] (discussed the “rights of others to be secure and let

alone” ﬁrgumem from Tinker v. Des Moines Indep. Cmtv, Sch. Dist. 393 U.S, 503 {1969), but found that the school

district v lolnteda student’s First Amendment rights for disciplining hm when she posu.d a video clip on a website).

B.H. v. Easton Area Sch. _DlSl.‘ 725 F.3d 293 (3rd Cir 2013). cert. denied (2014) (school violated students” free speech

rights by banning the weari

F5Be sure that the boar i

pehe—mantal—For-example—s +

irtestrosieBeriees Theres sexiing entomp

sere-Hrthirpoherahisisibrotherdeimbons-used-throuchonithe board's
7 m—le-H#—-‘-m'pit it Breeedire T N-APS  StndontHendbonie
SANRA-H tuventie
s of pEfveite sevonid fs e e Bied- by 2 ECS- S 235 (e rminal
b - Hb-aty-pesesPesiite ob-setiing
sieh-person-is-d-fermal e futv-or Hy-developed-breast-of-the-person:
iniHen-ebresting thab-mav-ormay netepeompass-these-stattor-terms-and

50 Ehu termynrdecent visind depicinnas detined-by-J05-H:
ComrtActpurposes odidsoncon el i
Code-sf 20 2-purpases)—t-delines—ndecent-+
mivebeinaa-dewd-extibition of the buttocksor
Hewever-a-distriet-may-ereate-or-have-another¢
detinitions.

16 Morse v. Frederick. 551 U.S. 393 (2007).

17 Optional. The rationale for this section is that prior to high school. students have not developed sufficient experience
and education in critical review of external resource materials. Accordingly, in order to accomplish the district’s educational
mission. vet allow students the opportunity to communicate with their fellow students. widespread student distribution of
written material in elementary and middle school may be limited to material primarily prepared by the students themselves.
Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118. 9 F.3rd 1295 (7th Cir. 1993): Leal v. Everett Pub. Schs.. 88 F.Supp.3d
1220 (W.D.Wa. 2015).

18 Forexamplessschookdisirictmay- discipline a student forwriting s undersresnd-newspaper-and - Jistribusineieat
svhovh-that-coptamed-an-aricie on-how- : authortitescould-rensonabh-beheve-the
srttclewaithd-be-dipupiive- Bouehor v bESda 2T Cle-0089See o 13, above,
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Non-School Sponsored Publications Accessed or Distributed Off-Campus 1Y

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foresecable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

Bullying and Cyberbullying 29

The Superintendent or designee shall treat behavior that is hullving and/or evberbullyving according to
Board policy 7:180, Prevention of and Response to Bullving, Intimidation, and Harassment. in addition
to any response required by this policy.

: ;
The foototes are not intended to be part oftheﬁgﬁ‘g}plcﬂ ieyithey s be removed before the policy s adopted
g

19 Optional. School officials must proge E
authority over off-campus expression is much m
tension between public schools i
HU\\L\L[ \L])UU’ ﬂlilcnls may "cm.r

7:240. Cmnfu(‘l (Urf['j()f Participan
:mmdtmu. when the student’s expression ¢
also sample [h\m\ 7: I‘)O Smdwn' Behavior

s substantial disruption 1o school operations. as provided in this policy (see
C(amp]c see:

‘ull:\\\ rules concerning ]u‘«uuk wriiing of ;\mua use nl wmpmcn nartic: 1:;0' wother nn]in; school activities,
or breaches ol school security devices including school computers),

1.S. v. Blue Mountain Sch. Dist.. 650 F.3d 915 (3rd Cir. 2011). combined with Lavshock v. Hermitage Sch. Dist.. 650
F.3d 205 (3rd Cir. 2011). cert. denied)(2012) (schools may not punish students for their off-campus indecent and
offensive parodies of their principals, absent a showing that the parodies caused. or could cause. substantial
disruption in the schools).

Kowalski v. Berkeley Cnty. Sch.. 652 F.3d 565 (4th Cir. 2011). cert. denied (2012) upheld a student’s suspension for
off-campus posts to a social network site that defamed a classmate because it was toresecable that the expression
would reach the school and the student’s conduct involved substantial disruption and mterference with the work and
discipline of the school).

The statutory definition of bullving includes evberbullying (105 ILCS 3/27-23.7): these terms are defined in sampie

T:180. Prevemtion of and Response to Bullving, Intimidation, and Harassnent-is<ee siso- o boand T R0-A PG Grfdolines

frosdipreaiioe

HEES e
Consult the board attorney for guidance concerning off-campus specch. Every situation is faet specific, and the issues
require careful evaluation.
20 105 1LCS 5/27-23.7.

~1
(9]
th
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LEGAL REF.

CROSS REF.:

o

105 ILCS 5/27-20.08 and 5/27-23.7.

105 [LCS 80/, Speech Rights of Student Journalists Act.

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

Hazelwood v. Kuhlmeier. 484 U.S. 260 (1988).

Morse v. Frederick. 551 U.S. 393 (2007).

Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

1:30 (School District Philosophy), 6:10 (Educational Philosophy and Objectives),
6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic
Networks), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Bcehavior), 7:310 (Restrictions on Publication;

Elementary Schools). 8:25 (Advertising and Distributing Materials in Schools
Provided by Non-School Related Entities)
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25. Reports, Requests and Open Discussion
A.Superintendent's Report
1) Proposal for Navigating Future PRESS Updates
B. Student Board of Education Member Report
C. Board of Education Member Open Discussion
26. * * * CLOSED SESSION * * *

(to consider the purchase or lease of real property. 5 ILCS 120/2(c)(5))

and

(to consider setting of a price for sale or lease of District property. 5 ILCS 120/2 (¢)(6))
27. Return to Open Session for Possible Action

28. Adjournment

NOTICE OF NONDISCRIMINATION PRACTICES
The Moline-Coal Valley Unit School District No. 40 does not discriminate against employees, students, or the general public in its
programs or practices, including vocational education, on the basis of race, color, religion, sex, gender, gender identity, disability, age,
marital status, pregnancy status, citizenship status, military status, unfavorable discharge from the military service, national origin or
ancestry in accordance with Title IX, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act. The Moline-
Coal Valley School District prohibits sex discrimination in any education program or activity that it operates, as required by Title IX,
including in admission and employment. Moline-Coal Valley School District’s nondiscrimination policy and grievance procedures can be
located on the District website under Board Policy. In accordance with Section 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act, any individual who is in need of assistance or reasonable accommodations to be able to participate in a school
district-related activity, including the employment application or interview process, should contact the Assistant Superintendent for Student
Services and Special Education at the District administrative offices. Any individual who wishes to file a complaint of unlawful
discrimination should contact the Superintendent of Schools or the Secretary of the Board of Education at the District administrative
offices, 1900 52nd Avenue, Moline, IL 61265.

Agenda, Board of Education 45 Monday, July 28, 2025



	Agenda
	1.  Opening of Meeting - Roll Call
	A.   Approval of any Board of Education Member Participating Remotely

	2.  Recitation of Pledge of Allegiance
	3.  Moline Police Department and the Moline-Coal Valley School District No. 40 Safety Partnership Opportunity Presentation - Dr. Savage and Chief Gault
	4.  Approval of Minutes
	A.  Minutes of the Open Session of the Regular Board of Education meeting of June 23, 2025
	MINS 062325.docx


	5.  Communications, Public Comment and Participation
	6.  Consent Agenda



Recommended Motion: that the Board of Education approve the actions contained in the Consent Agenda as presented.
	Consent Agenda 072825.docx
	Attachment No. 2 - Employee Code of Professionalism
	Attachment No. 3 - Flexible Savings Account
	Attachment No. 4 - ECRA Group, Inc
	Attachment No. 5 - Educational Services & Software Agreements - Corrections

	7.  Approval of Memorandum of Understanding between the City of Moline and the Moline-Coal Valley School District No. 40 for the School-City Partnership Agreement on Public Safety Drone Infrastructure



Recommended Motion: that the Board of Education approve the Memorandum of Understanding between the City of Moline and the Moline-Coal Valley School District No. 40 for the School-City Partnership Agreement on Public Safety Drone Infrastructure from August 1, 2025, through July 31, 2030. See Attachment No. 6.
	Attachment No. 6 - School-City Partnership Agreement on Public Safety Drone

	8.  Approval of Memorandum of Understanding with Project NOW Head Start



Recommended Motion: that the Board of Education approve the Memorandum of Understanding between Project NOW Head Start and the Moline-Coal Valley School District #40 for the 2025-2026 school year. See Attachment No. 7.
	Attachment No. 7 - Project NOW Head Start

	9.  Approve the Moline-Coal Valley School District strategic PACE goals and new set of Community Commitments



Recommended Motion: that the Board of Education approve the Moline-Coal Valley School District's strategic PACE goals and new set of Community Commitments. See Attachment No. 8.
	Attachment No. 8 - Strategic PACE Goals & Community Commitments

	10.  Approval of First Reading of Updated Board of Education Policy 2:260 - Uniform Grievance Procedure and 2:265 - Title IX Grievance Procedure



Recommended Motion: that the Board of Education accepts for first reading the updated Board of Education Policies 2:260 - Uniform Grievance Procedure and 2:265 - Title IX Grievance Procedure, as presented. See Attachment No. 9.
	Attachment No. 9 - BOE Policies 2260 Uniform Grievance Procedure and 2265 Title IX Grievance Procedure

	11.  Approval of First Reading of Updated Board of Education Policies for Section 5 - Personnel



Recommended Motion: that the Board of Education accept for first reading revised Board of Education Policies for Personnel Section 5:60 - Expenses, as presented. See Attachment No. 10.
	Attachment No. 10 - BOE Policy 560 Expenses

	12.  Approval of First Reading of Revised Board of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment, as presented. See Attachment No. 11.
	Attachment No. 11 - BOE Policy 510 Equal Employment Opportunity and Minority Recruitment

	13.  Approval of First Reading of Revised Board of Education Policy 5:20 - Workplace Harassment Prohibited



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:20 - Workplace Harassment Prohibited, as presented. See Attachment No. 12.
	Attachment No. 12 - BOE Policy 520 Workplace Harassment Prohibited

	14.   Approval of First Reading of Revised Board of Education Policy 5:100 - Staff Development Program



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:100 - Staff Development Program, as presented. See Attachment No. 13.
	Attachment No. 13 - BOE Policy 5100 Staff Development Program

	15.  Approval of First Reading of Updated Board Policies for Section 6 - Instruction



Recommended Motion: that the Board of Education accepts for first reading the revised Board of Education Policy 6:150 - Home and Hospital Instruction, and 6:310 - High School Credit for Non-District Experiences; Course Substitutions; Re-Entering Students, as presented. See Attachment No. 14.
	Attachment No. 14 - BOE Policies 6150 Home and Hospital Instr. and 6310 HS Credit for Non-District Experience

	16.  Approval of First Reading of Updated Board of Education Policy 6:235 - Access to Electronic Networks



Recommended Motion: that the Board of Education accepts for first reading the updated Board of Education Policy 6:235 - Access to Electronic Networks, as presented. See Attachment No. 15.
	Attachment No. 15 - BOE Policy 6235 Access to Electronic Networks

	17.   Approval of First Reading of Updated Board of Education Policies for Section 7 - Students



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policies 7:50 - School Admissions and Student Transfers To and From Non-District Schools, and 7:340 - Student Records, as presented. See Attachment No. 16.
	Attachment No. 16 - BOE Policies 750 School Admissions and Student Transfer and 7340 Student Records

	18.  Approval of First Reading of Revised Board of Education Policy 7:60 - Residence



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 7:60 - Residence, as presented. See Attachment No. 17.
	Attachment No. 17 - BOE Policy 760 Residence

	19.  Approval of First Reading of Updated Board of Education Policy 7:70 - Student Attendance and Truancy



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policy 7:70 - Attendance and Truancy, as presented.

See Attachment No. 18.
	Attachment No. 18 - BOE Policy 770 Attendance and Truancy

	20.  Approval of First Reading of Updated Board of Education Policy 7:190 - Student Behavior



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policy 7:190 - Student Behavior, as presented. See Attachment No. 19.
	Attachment No. 19 - BOE Policy 7190 Student Behavior

	21.  Approval of First Reading of Updated Board of Education Policies 7:200 - Suspension Procedures and 7:210 - Expulsion Procedures



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policies 7:200 - Suspension Procedures and 7:210 - Expulsion Procedures, as presented. See Attachment No. 20.
	Attachment No. 20 - BOE Policies 7200 Suspension Procedures and 7210 Expulsion Procedures

	22.  Approval of First Reading of Updated Board of Education Policy 7:250 - Student Support Services



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policy 7:250 - Student Support Services, as presented. See Attachment No. 21.
	Attachment No. 21 - BOE Policy 7250 Student Support Services

	23.  Approval of First Reading to Adopt a NEW Board of Education Policy 7:255 - Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence



Recommended Motion: that the Board of Education accept for first reading to adopt the NEW Board of Education Policy 7:255 - Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, as presented. See Attachment No. 22.
	Attachment No. 22 - BOE Policy 7255 Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence

	24.  Approval of First Reading of Updated Board of Education Policies 7:310 - Restrictions on Publications (Elementary Schools) and 7:315 - Restrictions on Publications (High Schools)



Recommended Motion: that the Board of Education accept for first reading the updated Board of Education Policies 7:310 - Restrictions on Publication (Elementary Schools) and 7:315 - Restrictions on Publications (High Schools), as presented. See Attachment No. 23.
	Attachment No. 23 - BOE Policies 7310 Restrictions and Publications (Elem) and 7315 Restrictions and Publications (HS)

	25.  Reports, Requests and Open Discussion
	A. Superintendent's Report
	1)  Proposal for Navigating Future PRESS Updates

	B.  Student Board of Education Member Report
	C.  Board of Education Member Open Discussion

	26.  * * * CLOSED SESSION * * *



(to consider the purchase or lease of real property. 5 ILCS 120/2(c)(5))



and



(to consider setting of a price for sale or lease of District property. 5 ILCS 120/2 (c)(6))
	27.  Return to Open Session for Possible Action
	28.   Adjournment

