Moline, Illinois
Notice of Meeting
Members of the Board of Education

Ladies and Gentlemen:

You are hereby notified that there will be a Regular Meeting of the Board of Education, School District
No. 40, at 6:00 PM, on Monday, January 27, 2025, at the Bartlett Performing Arts Center (Black Box),
3600 Avenue of the Cities, Moline, Illinois 61265.

Dr. Matthew DeBaene
Secretary, Board of Education

AGENDA AND RECOMMENDATIONS
Board of Education
Moline, Illinois
Monday, January 27, 2025

Join from any device:
https://us02web.zoom.us/j/83109699685?pwd=d26onGbQGPYaSJzeful TzI§7VV3RKI.1
Passcode:173000

1. Opening of Meeting - Roll Call

A. Approval of any Board of Education Member Participating Remotely
2. Recitation of Pledge of Allegiance
3. Approval of Minutes

A. Minutes of the Regular Meeting of the Board of Education of January 13, 2025


https://www.google.com/url?q=https://us02web.zoom.us/j/83109699685?pwd%3Dd26onGbQGPYaSJzefu1Tzl87VV3RKI.1&sa=D&source=calendar&ust=1737380950530431&usg=AOvVaw0kEpiVX-gYCQ_Xbv3Em1jI
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Moline, Illinois, January 13, 2025
Minutes

Board of Education

School District No. 40

The meeting of the Board of Education was called to order by Board President Andrew Waeyaert at 6:40
p-m. at the Bartlett Performing Arts Center (Black Box) 3600 Avenue of the Cities, Moline, IL 61265.

Roll Call

Members Present: Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey Hines,
Andrew Waeyaert, Erin Waldron-Smith

Member Absent: None
Student Member Present: ~ Abigail Greenlee, Akhil Kumar
Student Member Absent:  None

The Board of Education Members led those in attendance in reciting the Pledge of Allegiance.

APPROVAL OF MINUTES
The minutes of the Open Session of the Regular Board of Education Meeting of December 09, 2024 were
presented for approval as presented.

A motion was made by Audrey Adamson, seconded by Jason Farrell, all in favor, that the minutes of the
Open Session of the Regular Board of Education meeting of December 09, 2024 be approved as presented
and placed on file.

COMMUNICATION., PUBLIC COMMENT AND PARTICIPATION
Karl Drapeaux of Blue Grass, lowa addressed the board about why the track and field upgrade contract
should be given to a union company.

Becca Peterson, a community member and MHS staff member, addressed the board with the idea of one
week in the summer to be utilized as a no-contact week. This would mean that no district activities would
take place this week which would allow for families to spend time together or plan family activities and
needs without having to work around district activity schedules.

Laura Sivertsen, community member, advocate for Ms. Peterson and the idea of one week in the summer
being utilized as a no-contact week from all district activities

Amber Abel, community member and Hamilton staff member, also advocated for Ms. Peterson and the
idea of one week in the summer being utilized as a no-contact week from all district activities.

Kevin Gorgal, an MHS staff member, thanked Mr. Gallo and all involved in moving forward with the
upgrades to Browning Field, Shipley Track, and Middle School sports fields.
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CONSENT AGENDA
The Board of Education considered Consent Agenda Items A through X as presented:

A motion was made by Chet DeSmet, seconded by Audrey Adamson, that the Board of Education
approve the actions contained in Consent Agenda Items A through X as presented.

A. Employment — Certified Staff

1) the temporary employment of the following named certified staff member for the
remainder of the 2024-2025 school year with wages in accordance with District
schedules:

Miles, Katie
Cross Categorical, John Deere Middle School
M.A. Degree, Upper lowa University
To teach on a temporary contract basis
Seven years previous teaching experience

2) the temporary employment of the following named certified substitute teachers for the
2024-2025 school year with wages in accordance with District schedules:

Name

Brown, Aaron
Delp, Sarah
Gellerstedt, Sabrina
Haskill, Logan
Lamphier, Audrey
McCorkle, Allanah
Wallace, Simon

B. Salary Reclassification — Certified Staff

a change in salary classification for the following certified staff effective at the beginning of
the second semester of the 2024-2025 school year:

Dodson, Ashley from M.A. to M.A. +30
Radwan, Allyson from B.A. +15 to M.A.
Simmons, Elijah from B.A. +15 to M.A.
Viaene, Jacob from B.A. +15 to M.A.
Wallarab, Cammi from B.A. to B.A. +15
Weber, Katie from M.A. to M.A. +30
Wetherell, Anna from B.A. +15 to M.A.
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C.

Acceleration of Resignation Date for the Purpose of Retirement - Certified Staff

1) the acceleration of the previously approved resignation date for the purpose of retirement
from the end of the 2026-2027 school year to the end of the 2024-2025 school year for
the following named certified staff:

Name Position Location
Christiansen, Kami Math Wilson

2) the acceleration of the previously approved resignation date for the purpose of retirement
from the end of the 2027-2028 school year to the end of the 2024-2025 school year for
the following named certified staff:

Name Position Location
Roberts, Emily Music Bicentennial

Appointment to Differential Assignment - Certified Staff

the appointment of the following named certified staff member to differential assignment,
effective for the 2024-2025 school year:

Name Position Location
Woods, Matthew Safety Supervisor (.50) John Deere
Resignation from Differential Assignment - Certified Staff

the resignation from differential assignment of the following named certified staff member
for the 2025-2026 school year:

Name Position Location
Fetter, Sarah Head Sophomore Volleyball High School

Employment — Educational Support Personnel

1) the employment of the following named educational support personnel for the 2024-2025
school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Evans, Mary Ann Lunchroom Aide Roosevelt 12/16/24
Pender, Jeremy Special Ed Paraprofessional Washington 01/14/25
Plascencia Perez, Blanca Breakfast Aide Lincoln-Irving  12/09/24
Prybil, Lindsay Lunchroom Aide Hamilton 01/07/25
Reiff, Kendra Special Ed Paraprofessional High School 01/07/25

Trojan, Mark General Maintenance High School 01/16/25
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2) the temporary employment of the following named educational support personnel for the
2024-2025 school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Andrews, Tresa Parent Mentor Coordinator Wilson 12/09/24
Jecks, Aunica Pre-K Parent Liaison Butterworth 01/07/25
Sloat, Carter Student Worker High School 01/14/25

3) the temporary employment of the following named substitute educational support
personnel for the 2024-2025 school year with wages in accordance with District

schedules:

Name Position

Krueger, Landon Classroom Paraprofessional
Nava, Christine Classroom Paraprofessional
Reamer, Tracey Administrative Assistant
Snyder, Carol Classroom Paraprofessional

G. Resignation/Termination - Educational Support Personnel

Effective
Name Position Location Date
Cerda Garcia, Araceli Breakfast/Lunchroom Aide Lincoln-Irving  12/06/24

H. Appointment to Differential Assignment - Non-Certified Staff

the temporary appointment of the following named non-certified staff to differential
assignment, effective for the 2024-2025 school year:

Name Position Location
Hunt, Cynthia Safety Supervisor (.50) John Deere
McDermott, Josie Assistant Girls Soccer Wilson
Sanchez, Brandon Head Girls Soccer Wilson

L Payments for Board Approval

approval of payments:

Fund 1 Educational 1,929,754.64
Fund 2 Operations & Maintenance 321,778.59
Fund 3 Debt Service 629,765.00
Fund 4 Transportation 121,771.90
Fund 5 Retirement 231,208.40
Fund 6 Capital Projects 213,965.05
Fund 7 Working Cash 0.00
Fund 8 Tort Fund 19,562.83
Fund 9 Life Safety Code 0.00

Fund 10 Group Insurance 938,630.77
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Fund 11 Student Activity 32.628.64
TOTAL 4,439,065.82

See Exhibit A in the official minutes.

J. Freedom of Information Act Requests
There are no FOIA requests at this time.

K.  Acceptance of Gifts

1)

2)

3)

4)

5)

6)

7)

8)

9)

Donations in the amount of $55,000 and $10,000 from the Churchill
Family Charitable Foundation to the Advanced Education Scholarship Fund

A donation in the amount of $79,500 from Lowell N. Johnson Charitable Foundation as a
contribution to the Moline School District 40 Advanced Education Scholarship Fund.

A donation in the amount of $50,000 from Lowell N. Johnson Charitable Foundation as a
contribution to fine arts enhancement for students in grades Pre-K through 12th.

A donation in the amount of $10,000 from Lowell N. Johnson Charitable Foundation as a
contribution to accentuate educational benefits of the school district.

A donation of a new refrigerator and new freezer valued at approximately $1,500, for
Washington Elementary School’s onsite student and family pantry, from River Bend Food
Bank’s John Deere Foundation grant.

A donation of children's new winter coats, gloves, hats, and mittens valued at $500
from the Vibrant Credit Union, for students in need at Butterworth
Elementary School.

A donation in the amount of $1,500 from Stephen & Mindy Kruse Charitable Fund -
Moline Regional Community Foundation as a contribution to the Moline Advanced
Education Scholarship Fund.

A donation in the amount of $10,000 from Jon and Michelle Tunberg Children’s Charity
Fund - Moline Regional Community Foundation as a contribution to the Moline
Advanced Education Scholarship Fund.

A donation in the amount of $5,000 from TH Mississippi Valley Credit Union to be used
towards the purchase of new headphones for elementary schools.

L.  Facility Usage Request Recommended for Approval Subject to Compliance with Board
of Education Policy 8:20

1)

Logan Elementary School gymnasium on Mondays beginning January 6, 2025 through
February 24, 2025, from 6:00 p.m. until 9:00 p.m. by the Two Rivers YMCA
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.
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2)

3)

4)

5)

6)

7)

8)

9)

Wilson Middle School gymnasium on Fridays beginning January 10, 2025 through
February 28, 2025, from 5:30 p.m. until 10:00 p.m. by the Two Rivers YMCA
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

Washington Elementary School gymnasium on Thursdays beginning January 9, 2025
through February 27, 2025, from 5:00 p.m. until 8:00 p.m. by the Two Rivers YMCA
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

Washington Elementary School gymnasium on Tuesdays beginning January 7, 2025
through February 25, 2025, from 5:00 p.m. until 8:00 p.m. by the Two Rivers YMCA
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

Willard Elementary School gymnasium on Mondays beginning January 6, 2025 through
February 24, 2025, from 5:00 p.m. until 7:30 p.m. by the Two Rivers YMCA Basketball.
Building rental fees are to be waived. Compensation to be received only for custodial
services required as a result of their program in the amount of $54 per hour.

Franklin Elementary School gymnasium on Tuesdays beginning January 7, 2025 through
February 25, 2025, from 5:00 p.m. until 7:30 p.m. by the Two Rivers YMCA

Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

Franklin Elementary School gymnasium on Wednesdays beginning January 8, 2025
through February 26, 2025, from 4:30 p.m. until 7:30 p.m. by the Two Rivers YMCA
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

Jane Addams Elementary School classroom by ASSC for an after school club on April
21,2025 and May 19, 2025, from 3:45 p.m. until 4:45 p.m. Compensation to be received
in the amount of $30 per hour for rental. If custodial fees are required as a result of the
program, they will be billed in the amount of $54 per hour.

Logan Elementary School gymnasium on Thursdays beginning January 9, 2025 through
April 10, 2025 from 2:45 p.m. until 4:15 p.m. for Good News Club. Compensation to be
received in the amount of $30 per hour for rental. If custodial fees are required as a result
of the program, they will be billed in the amount of $54 per hour.

10) Wharton Field House lobby by Moline Kiwanis on Wednesday, April 23, 2025 from 8:00

a.m. until 4:30 p.m. for Kiwanis Rose pick up. Building rental fees are to be waived.
Compensation to be received only for custodial services required as a result of their
program in the amount of $54 per hour.

M. Award of Bid - Moline High School East Gym Divider (Curtain)

that the Board of Education award the bid for the Moline High School East Gym Divider
project to J & D Enterprises, Crystal Lake, Illinois, in the amount of $11,270. See
Exhibit B in the official minutes.
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N.  Engage Services - Professional Services for the Design of Ductwork Replacement at
Hamilton Elementary School

that the Board of Education engage the services of RTM Engineering Consultants, LLC.,
Davenport, lowa, for engineering professional services for the design of the ductwork system
at Hamilton Elementary School for a cost of $31,000. See Exhibit C in the official minutes.

O. Engage Services - SC Strategic Solutions for Digitizing Records

that the Board of Education approve the engaged services with SC Strategic Solutions,
Norwalk, Ohio, for digitizing employee and financial records for a total project cost of
$289,000. See Exhibit D in the official minutes.

P. Engage Services - Moline Education Center Drywall

that the Board of Education engage the services of Builder Sales & Service Company,
Moline, Illinois, for services replacing the drywall, repairs, and painting at the Moline
Education Center for a total cost not to exceed $19,000. See Exhibit E in the official
minutes.

Q. Engage Services - Professional Services for the 10 Year Safety Survey Report

that the Board of Education engage the services of Legat Architects, Moline, Illinois, for
professional services for the 2026, 10 Year Safety Survey Report for an estimated cost of
$69,000. See Exhibit F in the official minutes.

R.  Engage Services - Professional Service for the 2025 Facility Improvement at
Butterworth Elementary, Logan Elementary, Moline High School, & Washington
Elementary

that the Board of Education engage the services of Legat Architects, Moline, Illinois, for
professional services for the 2025 Facility Improvements at Butterworth Elementary, Logan
Elementary, Moline High School, & Washington Elementary for an estimated cost of
$180,000. See Exhibit G in the official minutes.

S.  Engage Services - High School Athletic Charter Bus Services

that the Board of Education engage the services of Tri-State Travel, Davenport, lowa, to
provide Moline High School athletic charter transportation services for a cost not to exceed
$63,000, to support the fall sports for 2025-2026 school year. See Exhibit H in the official
minutes.
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T.  Engage Services - Adam Welcome Professional Development Keynote Speaker for
January 5, 2026

that the Board of Education engage the services of Adam Welcome, Lafayette, California, on
January 5, 2026, to conduct an all staff professional development keynote speaker services at
a total cost not to exceed $11,000. See Exhibit I in the official minutes.

U. Engage Services - Moline Education Center Water Damaged Flooring

that the Board of Education engage the services of Floorcrafters Inc., Moline, Illinois, for
services replacing the carpeting and cove molding at the Moline Education Center for an
estimated cost of $14,600. See Exhibit J in the official minutes.

V. Amended Engaged Services & Cost Agreement - Jane Addams Elementary Playground
Foundation

that the Board of Education approves the amendments to the engaged service agreement with
Emery Construction Group, Moline, Illinois, as identified for the Jane Addams Elementary
Playground Foundation project, for the amount of $19,000. See Exhibit K in the official
minutes.

W.  Approval of Purchase - Updated Office Phones for the Education Center

that the Board of Education approve the purchase of Mitel phone upgrades for the Education
Center from Tri-City Electric, Davenport, Iowa, for the total cost of $13,980. See Exhibit L
in the official minutes.

X.  Approval of Purchase (Amended Vendor) - Defibrillators and Cabinets

that the Board of Education approves the purchase of 10 Automatic Electronic Defibrillators
and four cabinets from Cardio Partners Inc., Detroit, Michigan, for a total cost not to exceed
$11,500. See Exhibit M in the official minutes.

Ayes: Ramona Dixon, Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet
DeSmet, Andrew Waeyaert

Nays: None

ENGAGE SERVICES - CONSTRUCTION MANAGER FOR THE LINCOLN-IRVING
EXPANSION PROJECT

A motion was made by Chet DeSmet, seconded by Audrey Adamson, that the Board of Education engage
the services for the Lincoln-Irving Expansion Project Construction Manager at Risk to Estes
Construction, Davenport, lowa, for an anticipated cost of $1,518,000. See Exhibit N in the official
minutes.
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Chet DeSmet, Board member, was impressed with the six candidates for this project and looks forward to
working with Estes on the expansion project.

Audrey Adamson, Board member, enjoyed the process and is looking forward to this project moving
forward.

Ayes: Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona
Dixon, Andrew Waeyaert

Nays: None

ENGAGE SERVICES - RENOVATION TO BROWNING FIELD, SHIPLEY TRACK, AND THE
MIDDLE SCHOOL SPORTS FIELDS

A motion was made by Jason Farrell, seconded by Lindsey Hines, that the Board of Education engage the
services of Bush Sports Turf, Milan, Illinois, for the renovation of the Browning Field, Shipley Track, and
upgrades to the Middle School sports fields, for a total cost not to exceed $2,625,000. See Exhibit O in
the official minutes.

Ramona Dixon, Board member, thought the process was fair and equitable and working with the rubric
worked out great. “Thank you Vince for putting this together”.

Ayes: Lindsey Hines, Audrey Adamson, Ramona Dixon, Jason Farrell
Nays: Erin Waldron-Smith, Chet DeSmet, Andrew Waeyaert

APPROVAL OF RESOLUTION FOR VISION 2030

A motion was made by Chet DeSmet, seconded by Lindsey Hines, that the Board of Education approve
the Resolution for Vision 2030 for the Moline-Coal Valley School District. See Exhibit P in the official
minutes.

Erin Waldron-Smith, Board member, when does the state superintendent hope to have Vision 2030 rolled
out? Dr. Savage responded that by the end of January all approved resolutions are due and this will be a
multi-year process with hopes of being complete by 2030.

Ayes: Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey
Hines, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READI F UPDATED BOARD OF EDUCATION POLICY FOR
SECTION 2 - BOARD OF EDUCATION

A revised motion was made by Chet DeSmet, seconded by Jason Farrell, that the Board of Education
waive the second reading and allow the first reading to stand for both the first and second reading for
Board of Education Policies 2:105 - Ethics and Gift Bans, 2:110 - Qualifications, Term, and Duties of
Board of Officers, 2:120 - Board Member Development, and 2:140 - Communications To and From the
Board, as presented. See Exhibit Q in the official minutes.
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Ayes: Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey Hines, Erin
Waldron-Smith, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 4:170 -
SAFETY

A revised motion was made by Chet DeSmet, seconded by Audrey Adamson, that the Board of Education
waive the second reading and allow the first reading to stand for both the first and second reading for
Board of Education Policy 4:170 - Safety, as presented. See Exhibit R in the official minutes.

Board member Erin Waldron-Smith asked how many defibrillators the district has. Assistant
Superintendent for Secondary Teaching and Learning Dr. Matt DeBaene responded that there is at least
one at each building and larger buildings have multiple.

Ramona Dixon, a Board member, asked if there is staff training on how to use the defibrillators.
Assistant Superintendent for Student Services and Special Education Erin Terstriep responded that a
Cardiac Response Plan has been put into place for each building and this plan will be part of the
building's Wednesday meeting for staff.

Ayes: Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey
Adamson, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 4:190 -
TARGETED SCHOOL VIOLENCE PREVENTION PROGRAM

A revised motion was made by Audrey Adamson, seconded by Lindsey Hines, that the Board of
Education waive the second reading and allow the first reading to stand for both the first and second
reading for Board of Education Policy 4:190 - Targeted School Violence Prevention Program, as
presented. See Exhibit S in the official minutes.

Ayes: Ramona Dixon, Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet
DeSmet, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY FOR
SECTION 6 - INSTRUCTION

A revised motion was made by Erin Waldron-Smith, seconded by Chet DeSmet, that the Board of
Education waive the second reading and allow the first reading to stand for both the first and second
reading for Board of Education Policies 6:20 - School Year Calendar Day, 6:65 - Student Social and
Emotional Development, and 6:340 - Student Testing and Assessment Program, as presented. See Exhibit
T in the official minutes.
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Ayes: Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona
Dixon, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 6:60 -
CURRICULUM CONTENT

A motion was made by Chet DeSmet, seconded by Audrey Adamson, that the Board of Education accept
for first reading the revised Board of Education Policy 6:60 - Curriculum Content, as presented. See
Exhibit U in the official minutes.

Ayes: Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona Dixon, Andrew
Waeyaert

Nays: None

APPROVAL OF FIRST READI F UPDATED BOARD OF EDUCATION POLICY 6:135
ACCELERATED PLACEMENT PROGRAM

A motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education accept
for first reading the revised Board of Education Policy 6:135 - Accelerated Placement Program, as
presented. See Exhibit V in the official minutes.

Ayes: Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey
Hines, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 6:270 -
GUIDANCE AND COUNSELING PROGRAM

A motion was made by Chet DeSmet, seconded by Jason Farrell, that the Board of Education accept for
first reading the revised Board of Education Policy 6:270 - Guidance and Counseling Program, as
presented. See Exhibit W in the official minutes.

Ayes: Audrey Adamson, Chet DeSmet, Ramona Dixon, Jason Farrell, Lindsey Hines, Erin
Waldron-Smith, Andrew Waeyaert

Nays: None

APPROVAL OF FIRST READING OF UPDATED BOARD OF EDUCATION POLICY 8:10 -
ECTION WITH THE COMMUNITY

A motion was made by Lindsey Hines, seconded by Audrey Adamson, that the Board of Education accept

for first reading the revised Board of Education Policy 8:10 - Connection with the Community, as

presented. See Exhibit X in the official minutes.

Ayes: Jason Farrell, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona
Dixon, Andrew Waeyaert
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Nays: None

REPORTS, REQUESTS, AND OPEN DISCUSSION

Superintendent’s Report

Dr. Savage, Superintendent, reported that the first semester is coming to an end this Friday, the 17th and
the second semester will start on Tuesday, the 21st. There is no school on Monday, January 20th in
observance of Martin Luther King Day.

The Illinois 5 Essentials stakeholder survey will open next month. The window has been shortened
slightly per feedback in the field. The window will be from February 18th through March 28th. We will
be working with school leadership to develop a plan to continue to build upon the participation levels we
saw last year. The more feedback we receive the more we can refine our school improvement process.
More information to come as we get closer to that window.

Lastly, we have another special recognition to share, one of our Elementary School Principals was named
the Blackhawk region’s Elementary Principal of the Year and that is Mrs. Tara Bahnks at Washington
Elementary. We are certainly proud of her and plan to invite her to an upcoming Board of Education
meeting so she can continue to be recognized for her work.

Student BOE Member Report
Abigail Greenlee, a student board member, informed all that the Theater Fest was this past weekend in

Champaign, Illinois, and clubs are getting ready for the second semester. The girls' basketball team is
doing well this year.

Akhil Kumar, a student board member, informed everyone that Share Joys raised a little over $62,000,
thank you all for the support. The History Club is in the process of starting its fundraiser for the senior
patio project. The History club was able to visit the Rock Island Arsenal and learn its history.

Akhil shared that one of Moline’s own, Andrew Grau, is among the top 1,336 applicants out of 105,000.
These applicants are currently submitting their Semifinalist applications to be reviewed and after this
review 250 will advance as Regional Finalists with 150 becoming Coca-Cola Scholars and receiving a
$20,000 college scholarship.

BOE Member C DI .
Board member Chet DeSmet informed everyone that the new Wall of Honor at Wharton Field House will
be revealed on Tuesday evening at the Boys' Basketball game against Quincy. Also, Moline Youth
Basketball will play this evening.

Board member Ramona Dixon referred to the consent agenda and the amount of donations that the district
received from the community and without these donations, many programs and scholarships would not be
made possible. “Thank you to all those who donated.”

A motion was made by Erin Waldron-Smith, seconded by Chet DeSmet, all in favor, that the Board of
Education meeting be adjourned. Time:7:14 p.m.
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President Secretary



4. Communications, Public Comment and Participation
5. Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in the Consent
Agenda as presented.
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January 27, 2025

Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in Consent
Agenda Items_A through M4 and M6 through T as presented:

A. Employment — Certified Staff

1) the temporary employment of the following named certified staff member for the
reminder of the 2024-2025 school year with wages in accordance with District schedules:

Dick, Stephanie
At Risk Teacher, Jefferson Early Childhood Center
B.A. Degree, Western Illinois University
To teach on a temporary contract basis
No previous teaching experience

Skovronski, Guinevere
Special Education Teacher, Jefferson Early Childhood Center
B.A. Degree, Western Illinois University
To teach on a temporary contract basis
No previous teaching experience

2) the temporary employment of the following named certified substitute teachers for the
2024-2025 school year with wages in accordance with District schedules:

Name

Mizzi, Paul
Parker, Lauren
Pender, Jeremy

B. Salary Reclassification — Certified Staff

a change in salary classification for the following certified staff effective at the beginning of
the second semester of the 2024-2025 school year:

Bennison, Jenna from B.A. to B.A. +15
Claude, Rachael from B.A. to B.A. +15
Deatrick, Meghan from M.A. to M.A. +30
DelJaynes, Trevor from B.A. +15 to M.A.
Hanghian, Kelly from M.A. to M.A. +30
Howard, Melissa from M.A. to M.A. +30
Norman, Cynthia from M.A. to M.A. +30

C. Appointment of Differential Assignment - Certified Staff

the appointment of the following named certified staff member to differential
assignment, effective for the remainder of the 2024-2025 school year:
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Name Position Location
Axup, Alexandra Head Grade 8 Boys Track Wilson
Putnam, McKayla  Assistant Grade 7 Girls Track Wilson

D.  Transfer/Reassignment - Certified Staff

1) the transfer of Heather Cousins from the Assistant Principal position at Moline High
School to a teaching position, effective for the 2025-2026 school year.

2) the transfer of Rosalva Portillo from the Principal position at Lincoln-Irving Elementary
to a teaching position, effective for the 2025-2026 school year.

E. Employment — Educational Support Personnel

1) the employment of the following named educational support personnel for the 2024-2025
school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Curtin, Rosa Special Ed Paraprofessional Jefferson 01/06/25
Gufty, Mikayla Special Ed Paraprofessional Franklin 02/10/25
Martinez, Linda Lunchroom Aide Franklin 01/28/25
Vargas-Garcia, Maria  Lunchroom Aide Lincoln-Irving  01/28/25

2) the temporary employment of the following named substitute educational support
personnel for the 2024-2025 school year with wages in accordance with District

schedules:

Name Position

Campos, Lindsay Classroom Paraprofessional
English, Darla Classroom Paraprofessional
Krueger, Landon Classroom Paraprofessional
Martinez, Linda Classroom Paraprofessional

3) the temporary employment of the following named interpreter for the 2024-2025 school
year with wages in accordance with District schedules:

Effective
Name Language Date
Abduhakimov, Javohir Uzbek 01/28/25
Emran, Sayed Esmail Dari, Persian 01/28/25

F.  Resignation for the Purpose of Retirement - Educational Support Personnel

the resignation for the purpose of retirement of the following named educational support
personnel:
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Effective
Name Position Location Date
Jasper, Randall Custodian Roosevelt 09/14/25

G. Resignation/Termination - Educational Support Personnel

1) the resignation/termination from employment of the following named educational support

staff member:

Effective
Name Position Date
Imming, Katelyn Special Ed Paraprofessional 01/13/25
Lenger, Barbara Reading/Math Interventionist  05/30/25
Sandoval, Micah Special Ed Paraprofessional 01/31/25

2) the resignation of temporary employment of the following named substitute educational
support personnel:

Effective
Name Position Date
Hanson, Breanna Custodian 01/08/25

H. Approval of Family Medical Leave Act - Educational Support Personnel

that the Board of Education grant approval of a family medical leave for the following
educational support personnel:

Effective
Name Position Location Date
Reed, Mark A. Custodian Franklin/High School Beginning

01/08/25 and
lasting intermittently
for up to 60 days.

L Appointment to Differential Assignment - Non-Certified Staff

the temporary appointment of the following named non-certified staff member to differential
assignment, effective for the remainder of the 2024-2025 school year:

Name Position Location
Johnson, Joni Head Girls Cheer (.25) John Deere
McDermott, Josie Assistant Girls Soccer Wilson
Parker, Lauren Head Freshman Girls Soccer (.50) High School

J. Payments for Board Approval

approval of payments:

Fund 1 Educational 1,793,157.60
Fund 2 Operations & Maintenance 317,727.65
Fund 3 Debt Service 0.00
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Fund 4 Transportation 118,377.29
Fund 5 Retirement 0.00
Fund 6 Capital Projects 224,888.75
Fund 7 Working Cash 0.00
Fund 8 Tort Fund 3,526.52
Fund 9 Life Safety Code 570.00
Fund 10 Group Insurance 70,963.14
Fund 11 Student Activity 35.769.22
TOTAL 2,564,980.17

See Attachment No. 1.

K.  Freedom of Information Act Requests

A Freedom of Information Act request was received from Illinois Retired Teachers
Association requesting the contact information of certified staff who are planning to retire in
2025. The District has responded to this request.

L.  Acceptance of Gifts

A donation in the amount of $1,000 from Chris and Leanna Moen as a contribution to the
Moline High School Advanced Education Scholarship Fund.

M. Facility Usage Request Recommended for Approval Subject to Compliance with Board
of Education Policy 8:20

1)

2)

3)

4)

6)

Moline High School PE Center by Moline Little League for Little League Clinic on
Sunday, February 23, 2025 from noon until 5:00 p.m. Compensation to be received only

for custodial services required as a result of their program. In necessary, custodial fees
will be billed at the Sunday rate of $62/hour.

Coolidge Gymnasium by Moline Little League for Little League Evaluations on
Saturday, March 22, 2025 from 8:30 a.m. until noon and Saturday, March 29, 2025 from
12:30 p.m. until 4:00 p.m. Compensation to be received only for custodial services
required as a result of their program. If necessary, custodial fees will be billed at the
Saturday rate of $54/hour.

Moline High School lower level baseball field and usage after high school season

on June 1, 2025 through August 31, 2025 from 4:15 p.m. until 7:15 p.m.
Compensation to be received only for custodial services required as a result of their
program. If necessary, custodial fees will be billed at $54/hour (Monday thru Saturday)
and $62/hour (Sunday).

Shipley Track by AFSP for Suicide Prevention Walkathon Sunday, September 21, 2025
from 1:00 p.m. until 3:00 p.m. Building rental fees to be waived.

Wharton Field House by Moline Booster Club for Pancake Breakfast Fundraiser on
Saturday, March 1, 2025 from 8:00 a.m. until 11:00 a.m. Compensation to be received
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only if custodial services are required as a result of their program. If necessary, custodial
fees will be billed at $54 per hour.

N. Approval of Purchase - LEAD Moline Devices for the 2025-2026 School Year
that the Board of Education approve the purchase of LEAD Moline devices for the graduating

classes of 2030 (8th Grade), 2034 (4th Grade), and 2037 (1st Grade) from CDW, Chicago,
Illinois, for a total cost of $423,481. See Attachment No. 2.

O. Approval of Purchase - FrontRow Juno Tower Voice Amplification Systems -
Bradfield’s Inc. - Washington Elementary
that the Board of Education approve the purchase of (16) Juno Tower Voice Amplification
Systems and associated mounting brackets for Washington Elementary School from
Bradfield’s Inc., Peoria, Illinois, at a cost not to exceed $22,000. See Attachment No. 3.
P. Award of Bid - 2023 Used Ford E-450 Box Van
that the Board of Education award the bid for a 2023 Used Ford E-450 Box Van to Finn Ford,
Dubuque, lowa, for the amount of $34,898.00. See Attachment No. 4.
Q. Award of Bid - Wharton Field House Audio Electronic Upgrade
that the Board of Education award the bid for the Wharton Field House Audio Electronic
upgrade to Rexroat Sound RS Companies, LLC, Colona, Illinois, for a total cost not to exceed
$35,000. See Attachment No. 5.
R.  Award of Bid - Washington Lower Level Furniture
that the Board of Education award the bid for the Washington Elementary lower level
classroom furniture to Paragon Interiors, Cedar Rapids, lowa, for an estimated cost of
$23,793.28. See Attachment No.6.
S.  Engage Services - Washington Elementary Stairways & Landing Painting
that the Board of Education engage the services of Builders Sales & Service Company,
Moline, Illinois, for painting services for the Washington Elementary Stairways and
Landings to the lower level, for an estimated cost of $19,740.00. See Attachment No. 7.
T.  Engage Services - Washington Elementary Lower Level Floor Epoxy Finish
that the Board of Education engage the services of Builders Sales & Service Company,

Moline, Illinois, for the Washington Elementary Lower Level Epoxy Finish for an estimated
cost of $25,565.00. See Attachment No. 8.
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-Recommended Motion: that the Board of Education approve the actions contained in
Consent Agenda Item_MS as presented:

M. Facility Usage Request Recommended for Approval Subject to Compliance with Board
of Education Policy 8:20

5) Wilson Middle School auditorium by Moline Little League Softball on Wednesday, April
16, 2025 from 4:00 p.m. until 8:00 p.m. Building rental fees to be waived.



AGENDA AND RECOMMENDATIONS
Board of Education
Moline, Illinois

January 27, 2025

ADDENDUM TO THE AGENDA

5. Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in Consent
Agenda Items A through M4 and M6 through T, Consent Agenda Item MS, and Addendum Item

U as follows:

U. Correction from Resignation/Termination to Resignation for the Purpose of
Retirement — Educational Support Personnel

Recommended Action: that the Board of Education approve the correction of Barbara
Lenger from resignation/termination to resignation for the purpose of retirement from
Reading/Math Interventionist at Willard Elementary, effective May 30, 2025.



TO:

FROM:

DATE:

Attachment No. 2
01/27/25 Brd. Mtg.

Members of the Board of Education

Dr. Brian Prybil, Deputy Superintendent@
Craig Reid, Director for Technology

January 23, 2025

SUBJECT: Purchase of LEAD Moline Devices for the 2025-2026 School Year

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Approval is requested to purchase LEAD Moline devices for Graduating Classes of

Facts:

Cost:

2030 (8th Grade), 2034 (4th Grade), and 2037 (1st Grade).

The Educational Technology Department sent quote requests for LEAD Moline Chromebooks
through partner channels and the ILTPP (Illinois Technology Purchasing Program) for the LEAD
Moline hardware cycle. We received twelve responses from national resellers, as shown in the
attached table. The Educational Technology Department recommends the Dell 3110 model
hardware due to our current stock of parts and our current student familiarity with this hardware in
the student-led help desks at John Deere, Wilson, and Moline High School.

The estimated quantity for the graduating classes of 2030 (8th Grade), 2034 (4th Grade), and 2037
(1st Grade) is 1,737 devices. CDW in Chicago, Illinois, provided the lowest cost at $369,720 for
the recommended Dell 3110 hardware. The cost for Google Enterprise Licensing is $53,761 for the
same quantity. Federal Title funds have been budgeted to pay for this purchase.

Recommended Action: That the Board of Education approve the purchase of LEAD Moline devices for the

graduating classes of 2030 (8th Grade), 2034 (4th Grade), and 2037 (1st Grade) from CDW,
Chicago, Illinois, for a total cost of $423,481.

Approved for Submission to the Board of Education

Vg

Dr. RacHédl Savage
Superintendent of Schools
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Vendor Make Total Device Cost
CDWG Dell 3110 $369,720
CDWG HP 11G9 $337,847
CDWG Dell 3120 $474,149
Bytespeed Asus CR1100 $337,847
Bytespeed Asus CR1104 452,513
BLUUM Acer 5111 C736 $498,119
Heartland HP G10 EE $479,978
Staples HP G10 $412,833
Staples Acer 511 $432,582
Trafera Lenovo 1003 $408,195




Attachment No. 3
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Dr. Brian Prybil, Deputy Superintendent@
DATE: January 23, 2025

SUBJECT: Purchase of FrontRow Juno Tower Voice Amplification Systems - Bradfield’s
Inc.

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Approval is requested to purchase (16) Juno Tower Voice Amplification
Systems for Washington Elementary School.

Facts: The Juno classroom tower by FrontRow is an all-in-one solution that amplifies teacher
voices and evenly fills classrooms with multi-layered stereo sound. An Illinois
Technology Purchase Program request was submitted for quotes to replace aged
equipment and to provide voice amplification for classrooms without this hardware. A
single quote was provided for the amplification systems and associated mounting
brackets.

Cost: The cost for each FrontRow tower is $1,135, and the associated mounting bracket is
$23.00. The total cost for this project is not to exceed $22,000. Federal Title I funds
from the school’s discretionary account have been allocated for this purchase.

Recommended Action: That the Board of Education approve the purchase of (16) Juno Tower
Voice Amplification Systems and associated mounting brackets for Washington
Elementary School from Bradfield’s Inc., Peoria, Illinois, at a cost not to exceed
$22,000.

Approved for Submission to the Board of Education

R 11,2074

Dr. RacKef Savage
Superintendent of Schools




TO:

FROM:

DATE:

Attachment No. 4
01/27/25 Brd. Mtg.

Members of the Board of Education

Vince Gallo, Chief Financial Officer
Keith Karstens, Director of Facilities

January 23, 2025

SUBJECT: Award of Bid — Used 2023 Ford E-450 Box Van

Reason for Board Consideration: Board of Education approval is required.

Action

Necessary: Board of Education approval is requested.

Facts: Currently the Moline Coal Valley School District has a 2007 Ford E-450 14° Box Van

Cost:

with approximately 120,000 miles. This box van is in a condition that requires
replacement. There is an opportunity to purchase a used Box Van at about half of the cost
of a new van ($79,773).

The used 2023 Ford E-450 Box Van comes with a 16’ fiberglass box, 7.3L V8 premium
rate engine, cloth seats, 14,500 1b payload package, power locks & windows, fully
automatic headlights, dual rear wheels, air conditioning, cruise control, and has 22,422
miles. The District looked at a radius of about 100 miles. The first box van selected was
sold, but the dealership lowered their price $2,400 on the other to match the price of the
original van selection..

Therefore, it is the recommendation of the administration that the Board of Education
formally approve the bid provided from Finnin Ford, Dubuque, Iowa.

The cost for the used 2023 Ford Box Van is $34,898.00. These expenses are supported
from the Operations and Maintenance Fund (Fund 2).

Recommended Motion: That the Board of Education award the bid for a Used 2023 Ford E-450

Box Van to Finnin Ford, Dubuque, lowa, for the amount of $34,898.00.

Approved for Submission to the Board of Education

S

Dr. RacliefSavage
Superintendent of Schools




Attachment No. 5
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vince Gallo, Chief Financial Officer \}A
Keith Karstens, Director of Facilities

DATE: January 23, 2025

SUBJECT:  Award of Bid — Wharton Field House Audio Electronic Upgrade

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: Wharton Field House has an older sound system (installed approximately 2014) that
controls the output to the house speaker system. After meeting with different vendors, it
was determined that the sound system was the issue not the house speaker system.

After review of the proposals and knowing that the Browning Field sound system was
just upgraded this past fall, it was decided to stay with the same equipment manufacturer
and vendor for both locations. The upgrade consists of five (5) digital power amplifiers,
control box, digital control panel, two (2) wireless mic systems, upgrade to the scores
table mic system, installation, programming, startup, and training.

Cost: The cost for the new Wharton Field House Audio Electronic upgrade is not to exceed
$35,000. These expenses are supported from the Operations and Maintenance Fund
(Fund 2).

Recommended Motion: That the Board of Education award the bid for the Wharton Field House

Audio Electronic upgrade to Rexroat Sound RS Companies, LLC, Colona, Illinois, for a
total cost not to exceed $35,000.

Approved for Submission to the Board of Education

?%WWW/

eI Savage
Supermtendent of Sch




Attachment No. 6
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Vince Gallo, Chief Financial Ofﬁcen\ﬁ&
Keith Karstens, Director of Facilities

DATE: January 23, 2025

SUBJECT:  Award of Bid — Washington Elementary Lower Level Furniture

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: With the expansion of classroom space to the lower level of Washington Elementary
School, additional furniture is required. Furniture selections were made using the Omina
Contract discount process with Paragon Interiors.

A meeting to discuss the needs of the space took place with Tara Bdhks (Washington
Principal), Katy Egger (Paragon Interiors), Vince Gallo (CFO), and Keith Karstens
(Director of Facilities). Attached you will see the floor plan with the furniture layout and
renderings of the selections of furniture selected for the spaces.

Cost: The estimated cost for the new furniture for Washington Elementary's Lower Level
Classroom furniture is $23,793.28. These expenses are supported from the Operations
and Maintenance Fund (Fund 2).

Recommended Motion: That the Board of Education award the bid for the Washington
Elementary lower level classroom furniture to Paragon Interiors, Cedar Rapids, lowa, for
an estimated cost of $23,793.28.

Approved for Submission to the Board of Education

i

7

Dr. B,ac/hel Savaﬂ
Superintendent of Schools



Attachment No. 7
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vince Gallo, Chief Financial Officer
Keith Karstens, Director of Facilities

DATE: January 23, 2025

SUBJECT:  Engage Services - Washington Elementary Stairways & Landing Painting

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: Washington Elementary School’s lower level is being converted from a storage space to a
student educational area. The Library classroom will be relocated to the lower level,
along with the United Way outreach staff and program. Several educational staff
specialists will also be relocating to this area.

The staircases and landings on the north and south ends leading to the low level are
mostly raw brick and are in need of painting. The school has an urgent need to get this
space operational.

Cost: The estimated cost of painting at Washington Elementary of the North and South
stairwells to the lower level is $19,740, which will be supported from the Operations and
Maintenance Fund (Fund 2).

Recommended Motion: That the Board of Education engage the services of Builders Sales &

Service Company, Moline, Illinois, for painting services for the Washington Elementary
Stairways and Landings to the lower level, for an estimated cost of $19,740.00.

Approved for Submission to the Board of Education

P Aanf

Dr. Ra avage ‘Q
Superintendent of Scho




Attachment No. 8
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vince Gallo, Chief Financial Office
Keith Karstens, Director of Facilities

DATE: January 23, 2025

SUBJECT:  Engage Services - Washington Elementary Lower Level Floor Epoxy Finish

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: Washington Elementary School’s Lower Level is being converted from a storage space to
a student educational area. The Library classroom will be relocated to the lower level
along with the United Way outreach staff and program. Several educational staff
specialists will also be relocating to this area.

Now that the water issues have been addressed and have remained dry, the flooring needs
to be upgraded to a two-part, flaked epoxy finish. Pricing was sought for the epoxy
flooring finish. The school is in urgent need to get this space operational.

Cost: The estimated cost of Lower Level Flooring using a Macropoxy 646/Armorseal
Rexthane I is $25,565, which will be supported from the Operations and Maintenance
Fund (Fund 2).

Recommended Motion: That the Board of Education engage the services of Builders Sales &
Service Company, Moline, Illinois, for the Washington Elementary Lower Level Epoxy
Finish for an estimated cost of $25,565.00.

Approved for Submission to the Board of Education

Lo

Dr. Réchel Savage
Superintendent of Schools




6. Legat Architects - Schematic Design Presentation for the Lincoln-Irving Expansion Project
- Vince Gallo

7. Approval of Moline - Coal Valley District's Discipline Improvement Plan

Recommended Motion: that the Board of Education approve the Moline - Coal Valley School
District's Discipline Improvement Plan, as presented. See Attachment No. 9.
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ILLINOIS
STATE BUOARD OF
EDUCATION

100 North First Street
Springfield, lllinois 62777-0001

WELLNESS AND STUDENT CARE DEPARTMENT

This template is an example to assist in guiding your process. The Discipline Improvement Plan may be combined with other
improvement plans required under federal and state law.

DISCIPLINE IMPROVEMENT
PLAN TEMPLATE

Per 105 ILCS 5/2-3.162 and Public Act 098-1102, districts identified on the Top 20% Exclusionary Discipline list are required to submit a
Discipline Improvement Plan. The Discipline Improvement Plan must be approved by the district board, placed on the district website,
and submitted to ISBE by February 1, 2025.

Discipline Improvement Plan

NAME OF SCHOOL DISTRICT/CHARTER SCHOOL | SCHOOL YEAR BOARD APPROVAL DATE(S)
Moline-Coal Valley District #40 2024-2025 1/27/2025

LINK TO DISTRICT WEBSITE WHERE PLAN IS POSTED
https://www.molineschools.org/our-district/board-of-education/legal

SCHOOL DISTRICT/CHARTER SCHOOL ADDRESS
Moline-Coal Valley District #40
Education Center

SUPERINTENDENT/ADMINISTRATOR NAME Rngo?geszﬁ_dsﬁ\égs

Dr. Rachel Savage

Discipline Improvement Plan Team

Districts are encouraged to convene a Discipline Improvement Plan Team to address exclusionary discipline and/or racial disproportionality.

TEAM LEADER
Erin Terstriep

POSITION/TITLE

Asst. Superintendent Student Services

EMAIL
eterstri@molineschools.org

TEAM MEMBER

Trista Sanders

POSITION/TITLE
Coordinator for Student Services

EMAIL
tsanders@molineschools.org

TEAM MEMBER
Leia Peterson

POSITION/TITLE
Coordinator for Special Education

EMAIL

Ipeterso@molineschools.org

TEAM MEMBER
Steven Etheridge

POSITIONITITLE
Director Elementary Education

EMAIL
setherid@molineschools.org

TEAM MEMBER
Leslie Perkins

POSITIONITITLE
Coordinator Multi-Lingual Learners

EMAIL
eperkins@molineschools.org

TEAM MEMBER
Chris Moore

POSITION/TITLE
High School Principal

EMAIL
cmoore@molineschools.org

TEAM MEMBER
Dusti Markham

POSITION/TITLE
Middle School Principal

EMAIL
dmarkham@molineschools.org

ISBE 66-94 (10/24)




Recommended Steps to Consider when Creating the Discipline Improvement Plan

1. Review of discipline data:
Please go to the ISBE School Discipline webpage to find district data-level data. Districts/charter
schools may also consider any other relevant data, e.g., district’s lllinois Report Card (student and teacher

demographics, attendance rates, graduation rates, student mobility rates, academic progress, etc.),
Survey of Learning Conditions (5 Essentials Survey or other approved survey) and any other local data.

2. Next steps:

The below process may be helpful in the creation of the disciplinary improvement plan.

*Review the data.
*Plan the process and define the problem.

“ *Measure the current performance; quantify the problem.

*|dentify any supports that may be lacking or other inside/outside factors that may be creatin
the problem.
+Consider if any unconscious or implicit biasis may impact disciplinary practices.

«Identify the cause(s) of the problem(s). J
9

*Identify current or additional supports, e.g. multi-tiered systems of support (MTSS), social-
emotional learning, other emotional/mental health supports, restorative justice practices, o
procedures currently in place to couneract punitive discipline.

*Determine and implement steps toward improved action.
r
*What strategies will be used to reduce exclusionary discipline or racial disproportionality?

*Monitor and maintain the improved progress; adjust supports/the plan as necessary to
reduce exclusionary discipline.

ISBE 66-94 (10/24)




3. Has your district completed implicit bias training as required by PA 100-0014?
Have you incorporated the Diversity Equity and Inclusion Provider Evaluation Tool?
If you did, what are your thoughts regarding your current implicit bias training
(e.g., effective or ineffective)?

The district has developed a comprehensive approach to promoting equity and inclusion, integrating various ongoing efforts and
initiatives designed to foster a more inclusive environment. The following actions have been implemented to support this goal:

Annual Training through Public School Works (PSW): To ensure all employees are trained annually, the district utilizes Public School
Works (PSW) for professional development. All district employees are required to complete the relevant modules as part of the
broader commitment to equity. This training reinforces the district's ongoing efforts in professional development and policy changes,
ensuring that every employee is equipped with the knowledge and tools to support an inclusive educational environment.

Implicit Bias Training and Professional Development: The district has conducted multiple cycles of Implicit Bias training for all staff,
supplemented by extensive book studies and staff-wide professional development sessions. These initiatives help employees
recognize and address biases, fostering an inclusive school culture.

Formation of the CLEAR Council (Equity Committee): The district has established an Equity Committee, known as the CLEAR Council,
which plays a pivotal role in guiding and overseeing equity initiatives. This group has historically met to ensure that policies and
practices align with the district's goals for equity and inclusion.

Development of an Equity and Inclusion Plan: The district has created a robust Equity and Inclusion Plan that is aligned with the
District's Improvement Plan (SIP). This plan outlines specific actions and strategies to address equity gaps and promote inclusivity
across all aspects of the district's operations.

Revised Discipline Tools, Offense Codes, and Policies: As a direct outcome of the professional development efforts, the district has
made significant revisions to its discipline tools, offense codes, and policies regarding student conduct and dress codes. These
revisions are intended to ensure fair and equitable treatment for all students.

Integration into District Improvement Plan: The Equity and Inclusion Plan has been fully integrated into the District's Improvement Plan
(SIP), ensuring that equity and inclusion are central to the district's long-term goals and progress.

ISBE 66-94 (10/24)




4. Potential Action Plan to Reduce the Use of Exclusionary Discipline and/or Racial
Disproportionality: (Goal/Objective, Strategy/Action, Timeframe, Responsible Individual(s),
Success Criteria, and Method of Evaluation)

Goal: By June, 2025, the District will continue to reduce the use of out of school suspension by 3%
Strategy/Action:

1. The District expanded the use of its Alternative to Suspension Program with middle school and
high school students, by offering more in-school educational instructional options for major discipline
events. Timeline: by June 2025 Responsible Individuals: District Discipline Committee/MS/HS
Administrators. Success Criteria: Lower OSS data from Skyward. Method of Evaluation: Quarterly
Skyward data review by Discipline Committee Solutions Team

2. Increase the use of Tier 1 PBIS strategies at Moline High School SOAR (school avoidance)
program. Timeline: by June, 2025 Responsible Individuals: District Discipline Committee & MHS
admin.. Success Criteria: Lower OSS data from Skyward. Method of Evaluation: Quarterly
Skyward data review by MHS administration and Discipline Committee Solutions Team.

3. Provide additional Professional Development and high school student training in the area of Teen
Mental Health first aid to increase high school awareness and support of SEL needs. Timeline: by
June 2025. Responsible Individuals: District Counselors, District Problem Solving Behavior Team,
District administrators. Success Criteria: Lower OSS data from Skyward. Method of Evaluation:
Quarterly Skyward data review by Discipline Committee

4. Provide district-wide staff professional development in "Teach, Train, Thrive" to increase staff
understanding of the functions of student behavior and positive interventions to address those
behaviors. Responsible Individuals: District Discipline Committee & Building Student Solutions
Teams. Success Criteria: Lower OSS data from Skyward. Method of Evaluation: Quarterly
Skyward data review by MHS administration and Discipline Committee Solutions Team.

The District Discipline Solutions Team committee will continue to review offense codes and OSS
from SIS on a quarterly basis to provide feedback to building leadership teams regarding current
data trends. In addition, the District will provide building specific data to each school, in order to
provide professional development to teachers.

ISBE 66-94 (10/24)



8. Approval of Second Reading of Revised Board of Education Policy 6:60 - Curriculum
Content

Recommended Motion: that the Board of Education accept for second reading the revised Board of
Education Policy 6:60 - Curriculum Content, as presented. See Attachment No. 10.
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Attachment No. 10
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matthew DeBaene, Assistant Superintendent for Secondary Teaching and A/’{ ”
Learning /()

DATE: January 23, 2025

SUBJECT:  Approval of Second Reading of Revised Board Policy 6:60 - Curriculum Content

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, Board Policy 6:60 -
Curriculum Content is attached. The policy and footnotes are updated in response to adding
worker safety in highway construction and maintenance zones to the topics that must be
covered in a driver education course, expanding mandated instruction on the dangers of
fentanyl, and requiring instruction on climate change beginning 2026-2027, and for
continuous improvement. Recall that the underlined text represents suggested new additions,
whereas the strilcethrough text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accepts for second reading the revised Board
of Education Policy 6:60 - Curriculum Content, as presented.

Approved for Submission to the Board of Education

%
‘ )

Dr. Rathel Savag
Superintendent of Schools
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Instruction

Curriculum Content !

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading,? (c) other
communication skills, (d) science, (¢) mathematics3, (f) social studies, (g) art, (h) music,* and
(1) drug and substance abuse prevention including the dangers of opioid abuse.> A reading
opportunity of 60 minutes per day will be promoted for all students in kindergarten through
grade 3 whose reading levels are one grade level or more lower than their current grade level.6
Daily time of at least 30 minutes (with a minimum of at least 15 consecutive minutes if divided)
will be provided for supervised, unstructured, chi]d‘-directed play for all students in

The footnotes are not intended to be part of the adopted po]'%)?}{thefﬁhbu!d be removed before the policy is adopted.

I Districts must have a policy on physical edu

atlon (23 l[l‘éqqmm Code §1.425) and what grade level(s) students will
-20:7). Pohctesqn the remaining topics in this policy are optional. State
{2 dchlj 14120, recommends that activities, mcludmg student

courses of study. 105 ILCS 5/10- 2‘- ‘and 5/ 7-1 et seq; For a resource on instructional mandalcs see !![moas Instructional
Mandates (formerly Manda:ed Units ofo , at: wial isbe. net/Pages/Learning-Standards.aspx, under the Administrator

Education (ISBE) to develop a%&tew eracy plan by 1-31-24, make cenam resources and guuiancc on llteracy curriculum
and instruction ava}}able to schoelsﬁ‘{ 7-1-24, and offer training opportunities for teachers by 7-1-25. For further information
and resources, scew_ww isbe.net/literacyplal

3 105 ILCS 5/2- :156 requires ISBE to coordinate, adapt and develop middle and high school math curriculum models.

There is no consistent definition for middle school or high school in either State or federal law. Districts are not required to
Y
use ISBE’s models and may‘ﬂevelgp their own mathematics curricula.

The purpose of the m:;’fh curriculum models will be to aid school districts and teachers in implementing the Common
Core Standards. ISBE adopted math and English language arts (ELA) standards for K-12 education referred to as the New Iil.
State Learning Standards Incorporating the Common Core. The goal of incorporating the Common Core Standards into the
State Goals for Learning and Learning Standards is to better prepare Ill. students for success in college and the workforce in
a competitive global economy. See www.isbe.net/Documents/cc-overview-0913 pdf.

The terms Common Core Standards and the New [ll. State Learning Standards Incorporating the Common Core are
synonymous. Referencing the Ill. Learning Standards includes them both. That is because they are incorporated by reference
into I[SBE’s rules and State Goals for Learning and Learning Standards. A district that wants to include the term Common
Core Standards in its policy may do so; however, districts should understand that referring to the Common Core Standards
only will cover only math and ELA learning standards and goals and not any other subject areas that the //l. Learning Standards
cover. The best practice is to continue using [/l. Learning Standards, which includes the Common Core Standards.

423 111 Admin.Code §1.430(a).

5 105 ILCS 5/27-13.2 —amended-byP A 02105 —requires—thai-in-additon—to-tastruction—study-and-discussion-of
effective-methodstorthe prevention-and-avoidaneeof druss-and substance-abusethe subject-mustalsocoverthe-dangers-of
epioid-abuse— See also f/n 33, below, regarding instruction on the dangers of fentanyl.

6 105 ILCS 5/10-20.53.

6:60 Page | of 13
©2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



kindergarten through grade 5.7 Before the completion of grade 5, students will be offered at
least one unit of cursive instruction.® In grades 6, 7, or 8, students must receive at least one
semester of civics education in accordance with Illinois Learning Standards for social science.”

2. In grades 9 through 12, subjects include:1? (a) language arts, (b) writing intensive courses, (c)
science, (d) mathematics,!! (¢) social studies including U.S. history, American government and
one semester of civics,1? (f) foreign language,!? (g) music, (h) art, (i) driver and safety
education,!4 and (j) vocational education.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

7105 ILCS 5/27-6.3, added by P.A. 102-357. Schools must provide at least 30 minutes of play time for any school day
five clock hours or longer in length. For any schoal days less than that, the total time allotted during the school day must be
at least one-tenth of a day of attendance for the student. Time spent dressing or undressing for outdoor play may not count
towards the daily time allotment. Play time must be computer-, tablet-, phone-, and video-free. Play time may be withheld as
a disciplinary or punitive action only if a student’s participation poses an immediate threat to the safety of the student or others.
Id. For ISBE guidance and resources, see www.isbe.net/Pages/School- Heallh Issues.aspx (Unstructured Play Time/Recess
dropdown). 7

8 105 ILCS 5/27-20.7 requires districts to offer students a unit ofcurswe instruction before they complete grade 5. Other
than before completing grade 5, the law is silent about what grade le\rel(s) in wh;ch students must receive their unit of cursive
instruction. This provides an opportunity for a board to have a cofiversation with the superintendent about local community
expectations and direct him or her to determine the appmpnate grade level(s) in whlch‘_' tudents will be offered a unit of cursive
instruction. & A 4

Use the following alternative if the board wants to spec:fy grade level(s) before the end of grade 5 in which cursive
instruction will be offered:

A unit of cursive instruction will be offered in graéc(s)

9105 ILCS 5/27-3.10. The statute spcctf'calli slates that schoo[ dlsmcts may utilize private funding available for offering
civics education. \

10 105 1LCS 5/27-22, amended by P.As102- 366 Y 2,-53&;&&3 '102 864, and 103-743; 23 Ill.Admin.Code §1.440. [SBE
may adopt rules to modify these mqulrcmcnts for studt; s in grades 9 through 12 if the Governor declares a disaster due to a
public health emergency pursuantito 20 ILCS 3305/7 105 ILCS 5/27-22(e)(3.5), amended by P.A. 102-864, and 5/27-
22(e}3-5+-and-(e-5)(3.5), added by P.A. 102~ 864 . requi “a year of a course that includes intensive instruction in computer
literacy, which may be English, soc;al s!:udles or anys other subject.” Because computer literacy may be included within
another subject, it is not listed here, hu number 6 of this policy with f/n 26, below.

11 105 1LCS 5/2.38 ;

105 ILCS 5.’77-22(6 ‘\)(3) aliow: tht,‘subl;uruuon of an advanced placement computer science course for a year of
mathematics. For speclﬁc requlremems see sample exhibit 6:300-E2, State Law Graduation Requirements, and sample policy
6:310, High School C'red:t for Non-. Dm‘rrct Experiences; Course Substitutions; Re-entering Students.

12 105 1LCS 5/27- 22(& -5)(5). The statute specifically states that school districts may utilize private funding available for
offering civics education.

13 The General Assembly encouraged school boards to implement American Sign Language courses into the school
foreign language curriculum. 105 ILCS 5/10-20.52. Senate Joint Resolution 68 (96th General Assembly, 2010) encourages
school districts to explore the introduction of Arabic as a foreign language in their curriculums.

14 The [SBE rule on driver education personnel is found at 23 [ll. Admin.Code §252.40. School districts may contract
with a commercial driver training school (CDTS) for driver education. 105 ILCS 5/27-24.2. To qualify to contract with a
school district, 2 CDTS must: (a) hold a valid license issued by the Ill. Sec. of State; (b) provide teachers who meet the educator
licensure and endorsement requirements under 105 ILCS 5/21B; and (c) follow the same evaluation and observation
requirements that apply to non-tenured teachers under 105 ILCS 5/24A. Id. A district contracting with a CDTS must provide
a list to ISBE of the CDTS instructors. Id. The list must include the name, personal ISBE identification number, birth date and
driver’s license number of each instructor who will teach driver education. Id. Although a formal waiver for outsourcing of
driver’s education is no longer required, districts must consider their applicable collective bargaining agreement(s), board
policy, and the reduction in force (RIF) provisions of the School Code as they relate to outsourcing of instructional staff.
Consult the board attorney for guidance.

A school district may decide to allow a student to take a portion of the driver education course through a distance learning
course. This is determined on a case-by-case basis and must be approved by the district’s administration, the student’s drivet’s
education teacher, and the student’s parent/guardian. 105 ILCS 5/27-24.2; 23 Il Admin.Code §252.20(c)(2).
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Students otherwise eligible to take a driver education course must receive a passing grade in at
least eight courses during the previous two semesters before enrolling in the course. The
Superintendent or designee may waive this requirement if he or she believes a waiver to be in
the student’s best interest.!> The course shall include: (a) instruction necessary for the safe
operation of motor vehicles, including motorcycles, to the extent that they can be taught in the
classroom,16 (b) classroom instruction on distracted driving as a major traffic safety issue,17
(c) instruction on required safety and driving precautions that must be observed at emergency
situations, highway construction and maintenance zones,_including worker safety_in those
zones. and railroad crossings and their approaches,!® and (d) instruction concerning law
enforcement procedures for traffic staps, including a demonstration of the proper actions ta be
taken during a traffic stop and appropriate interactions with law enforcement.1? Automobile
safety instruction covering traffic regulations and highway safety must include instruction on
the consequences of alcohol consumption and the operation of a motor vehicle.20 The eligibility
requirements contained in State law for the receipt of a certificate of completion from the
Secretary of State shall be provided to students in Wr[tlng at the time of their registration. 21

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse prevention

must be taught. 22

of conﬂlct (b) consequences of v:qleﬁt behavnor (c) non- vmlem resoluuon and (d)
relationships between drugs, alcohol, and: é‘,hvmlfence 23 In addition, anti-bias education and

mtergroup conﬂlct resoluuon may be taugh\f'réi n effective method for preventmg violence and

15 105 1LCS 5/27-24.1, amcn ,d by,

ﬁﬂgﬁ%nd 5/27-24.2; 23 Il Admin.Code §252.25.
16 105 1LCS 5/27- 24.1, amen

A. 102-455, and 5/27-24.2.

17 Id.
1814 m'ien@ed:hv P.A. li33—9.44).
19 Id. e m

20 Required if a hoar{{ ok‘ﬂ,rs sﬂfbu{ education under 105 ILCS 5/27-17.

21 The 111 Vchlcle Codc, «5”5 ILCS 5/6-408.5, amended by P.A. 102-1100, contains these requirements; they are
paraphrased below. A 4
Before a certificate of completion will be requested from the Secretary of State, a student must receive a passing grade
in at least eight courses during the two semesters last ending before requesting the certificate. A certificate of completion will
not be requested for any person less than 18 years of age who has dropped out of school unless the individual provides:
1. Written verification of his or her enrollment in a high school equivalency or alternative education program or
a State of [llinois High School Diploma (formerly GED certificate);
2. Written verification that before dropping out, the individual had received passing grades in at least eight courses
during the two previous semesters last ending before requesting a certificate;
3. Written consent from the individual’s parent/guardian and the Regional Superintendent (or appropriate
Intermediate Service Center Executive Director); or
4. Written waiver from the Superintendent of the School District in which the individual resides or resided at the
time he or she dropped out of school, or from the chief school administrator with respect to a dropout who
attended a non-public high school. A waiver may be given if the Superintendent or chief administrator deems
it to be in the individual’s best interests.

22 105 ILCS 5/27-23.3.
23 105 ILCS 5/27-23 4,
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respectful of individuals and their divergent viewpoints and religious beliefs, which are
protected by the First Amendment to the Constitution of the United States. 24

5. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope of
which shall be determined by the Superintendent or designee. The curriculum must incorporate
Board policy 6:235, Access io Efecironic Networks, and, at a minimum, include: (a) education
about appropriate online behavior, (b) interacting with other individuals on social networking
websites and in chat rooms, and (c) cyberbullying awareness and response. 3

6. Inall grades, students must receive developmentally appropriate opportunities to gain computer
literacy skills that are embedded in the curriculum. 26

7. In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice,
discipline, respect for others, and moral courage.2’ Instruction in all grades will include
examples of behaviors that violate Board policy 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment. 28

The foototes are not intended to be part of the adopted policy; they shou]d bc removed before the policy is adopted.

24 Optional. 105 ILCS 5/27-23.6_(anti-bias education), amcnded by P. A 103 542 —eff--7-1-24-tanti-bias-education)
allows districts to incorporate activities to address intergroup conﬂlct with the (Sb]ectwes of improving intergroup relations
on and beyond the school campus, defusing intergroup tcnstons, and promoting pcaceﬁ.ll resolution of conflict.

Boards that adopt a policy to incorporate activities! to addrcss {intergroup conflict pursuant to this law must make
information available to the public that describes the manner m hich the district has implemented the activities. Methods for
making this information available include: the district’s wcbstte, |f5ny, and in the district’s offices upon request. See sample
exhibit 2:250-E2, Immediately Available District:Public Records‘aﬁd Web-Posted Reports and Records. Districts may also
include the information in a student handbook dnc‘!, "-ﬁlssgct newsletters The Il1. Principals Association (IPA) maintains a
handbook service that coordinates with PRLSS matenal Onlme Model Student Handbook (MSH), at:
www.ilprincipals.org/msh. ko -

See f/n 12 in sample policy 6:180; Exlended Ins :onal Programs, and ensure that these policies align.

25 47 CFR. §54.520 and 105 'ILCS 5/27 13.3 control this section. “Grades kindergarten through 12” is used because
federal law requires school districts that receive E-rate fugdmg to certify that they have an Internet safety education policy for
all minors. 47 C.F.R. §54.520(c)(1)(). Thts federal law'dcﬁncs minors as any individual who has not attained the age of 17
years. 47 C.FR. §54.520@)@)(0).

105 ILCS 5/27-13:3 only requires a unit on Internet safety for students in grades 3 or above. It recommends seven topics
for the unit on Intemet Safcly and rcqulred ISBE to “make available resource materials for educating children regarding child
online safety.” See\www isbe.net/Pages/Internet-Safety.aspx. Tt also invites schools to “adopt an age-appropriate curriculum
for Internet safety mstmcl:on of students in grades kindergarten through 12.”

For boards that donot receive.E-rate funds and do not want to exceed the requirements of the School Code, replace this
section with the followmg"é’enlcnée

In grades 3 or above, the cumculum contains a unit on Internet safety, the scope of which shall be determined by the
Superintendent or designee.

For boards that do not receive E-rate funds, but want to exceed the requirements of 105 ILCS 5/27-13.3 to include grades
K-2, replace this section with the following sentences:

In grades 3 or above, the curriculum contains a unit on Internet safety, the scope of which shall be determined by the
Superintendent or designee. In kindergarten through grade 2, age-appropriate Internet safety must be taught.

26 105 [LCS 5/10-20.79, 5/10-20.74, and 5/27-22(e-3)(3.5), amended by P.A. 102-894, and 5/27-22(e-5)(3.5), added by
P.A. 102-894. 105 ILCS 5/10-20.74 requires that districts submit an annual report to ISBE regarding educational technology
capacities and policies. See the subhead Educational Technology Committee and f/n 20 in sample administrative procedure
2:150-AP, Superintendent Committees.

27 105 ILCS 5/27-12.

28 Required as part of a district’s Bullying Prevention and Response Plan pursuant to 105 ILCS 5/27-23.7. Because of
the negative outcomes associated with bullying in schools, the Ill. General Assembly has found “that [school districts] should
educate students, parents, and [school district personnel] about what behaviors constitute prohibited bullying.” 105 ILCS 5/27-
23.7(a). This language aligns with sample policy 7:180, Prevention of and Response to Bullying, Intimidation, and
Harassment.

&

6:60 Page 4 of 13
©2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use,



8. In all schools, citizenship values must be taught, including: (a) American patriotism, (b)
principles of representative government (the American Declaration of Independence, the
Constitution of the United States of America and the Constitution of the State of Illinois), (c)
proper use and display of the American flag, (d) the Pledge of Allegiance, and (e) the voting
process. 27

9. In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-related
fitness, increases students’ knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy
lifestyle. Unless otherwise exempted, all students are required to engage in a physical education
course with such frequency as determined by the Board after recommendation from the
Superintendent,3? but at a minimum of three days per five-day week.31 For exemptions and
substitutions, see Board policies 6:310, High School Credit for Non-District Experiences;
Course Substitutions; Re-Entering Students and 7:260, Exemption from Physical Education. 32

The footnotes are not intended to be part of the adopted policy: thc;y “should be [C]n(]\lt.d before the policy is adopted.

The Ill. General Assembly invited boards to “make smrable prov:slons for mstructmn in gang resistance education-asid
tratnring in all grades and include such instruction in the coufs ofstudfrcgularly taught in those grades.” See 105 ILCS 5/27-
23.10(c), amended by P.A. 103-342. A board that shares t!ns‘conccnf may add the following option: “In addition, in all grades
gang resistance education-ane-raining must be taught,”

29 105 1LCS 5/27-3 requires the Pledge of Allegtﬂr},ce to be recﬁad every day in elementary and secondary schools. See
also Palmer v. City of Chicago, 466 F. Supp. 600 (N: P T I9}’9) (teacﬁ%r would not teach and direct the Pledge of Allegiance
to the flag of the United States for religious reasons and was: terngat for not doing so because it was part of the curriculum).
Requirements for displaying a U.S. ﬂaggt each schooi {d in each classroom are found in 5 ILCS 465/3 and 465/3a.

Note that the Illinois statute does’ noﬁii?\%qulre every student to recite the Pledge — that kind of mandatory participation
would violate the U.S. Constitutign,’ Schoolsqaay not éberce a student into saying the Pledge, nor may they punish students
for refusing to participate in anyz pect of thegﬂ l,»inc]udmg standing, saluting the flag, and reciting the Pledge. West
Virginia State Bd. of Educ, v. Bamcttc 3 19 U.ss "Gﬁ%ﬁgﬁ) Sherman v. Cmty. Consol. Sch. Dist. 21 of Wheeling Twp., 980
F.2d 437 (7th Cir. 1992). Consider using penmsswe rather than mandatory language to introduce the recitation of the Pledge,
such as, “You may now! star\d 1o’ recite the Pledge Schools may, of course, require that non-participants maintain order and
decorum appropriate’t to the school. c" VImnment

ation by the Superintendent” is optional. If a superintendent does not bring this topic to

30 The phrase “after recomme

d
the board for dlscussmn, the board ay not have a trigger to make the determination.

3123 111 Admin.Code §1 425Q . Boards that want their daily physical education requirement to align with their goal in
policy 6:50, School Well'ness*“ma"ﬁ"’ replace “minimum of three days per five-day week™ with their local daily requirements.
See {/n 10 in sample policy 6:50, School Wellness.

32 105 1LCS 5/27-5 requires school boards to provide for students’ physical education and allows the P.E. course offered
in grades 5 through 10 to include the health education courses required by Statetawthe Critical Health Problems and

Comprehensive Health Education Act (1035 [LCS [10). See also 23 11l Admin.Code §1.425(c).

105 ILCS 5/27-6, describes when students may be excused from P.E, See also 23 Ill.Admin.Code §1.425(d).

105 ILCS 5/27-6 contains an exception to the minimum of three days per five-day week P.E. requirement for schools
engaged in block scheduling; if this is applicable, substitute this sentence for the second-to-last sentence in this paragraph:

Unless otherwise exempted, all students are required to engage with such frequency as determined by the Board, but at a
minimum of three days per five-day week, during the school day, except on block scheduled days, in a physical education
course.

105 ILCS 5/27-6.5 describes physical fitness assessments required-—beginning-with-the-2016-17-schoolvea-and every
school year-thereatier; for grades 3-12 in an effort to meet State Goal 20 of the Illinois Learning Standards for Physical
Development and Health at: www.isbe.net/Pages/Enhanced-Physical-Education.aspx.

See also 23 [ll.Admin.Code §1.425-(g) and (h); ISBE’s IL Fitness Assessments and Data Reporting Requirements
Questions and Answers (Rev. 2017) at: www.isbe.net/Documents/Physical Fitness Assessment FAQ.pdf.

105 ILCS 5/27-7 describes the goals and requirements for P.E. courses; these are re-stated in this sample policy.
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10. In all schools, health education must be stressed, including33: (a) proper nutrition, (b) physical
fitness, (c) personal health habitseomponents-necessary-to-develop-a-sound-mind-in-a-healthy
body, (d) dangers and avoidance of abduction, (e) age-appropriate and evidence-informed
sexual abuse and assault awareness and prevention education in all grades,34 and (f) beginaing
in—thetall-6f2024—in grades 69-12, the dangers of fentanyl. The Superintendent shail
implement a comprehensive health education program in accordance with State law. 35

The foomotes are not intended to be part of the adopted policy; they should be remaoved before the policy is adopted.

33 Citations for letters (a) - (fe), required by the Comprehensive Health Education Program (CIEP) (105 TLCS 1 10/3)
in this paragraph follow:

(a) 105 ILCS 5/2-3.139 and 105 ILCS 5/27-7 (proper nutrition) and see also sample policy 6:50, School Wellness.

(b) Id. (physical fitness) and see also sample policy 6:50, School Wellness.

(c) Id. (seusd-mind-and-healthy-bodyhealthy habits and attitudes (or g healthy filestyle).

(d) 105 ILCS 5/27-13.2 (dangers and avoidance of abduction). The ll'l.-ASl{ftc Police and ISBE must develop instruction
on child abduction prevention. 20 ILCS 2605/2605-480. Av

(e) 105 ILCS 110/3 and 105 ILCS 5/10-23.13, amended byﬂ,‘g?.A:?:'i{‘)ﬂg\-(SlO a/k/a Erin's Law (child sexual abuse
prevention). While 105 ILCS 5/10-23.13(b) states pre-K through 12th, this policy uses all grades for brevity and ease of
administration. Erin's Law requires a policy addressing child sexu@labuse prevention and curriculum content on that subject
(see sample policy 4:165, Awareness and Prevention of Child Sexual Abuse and Grbﬁjying Behaviors). A sentence in sample
administrative procedure 6:60-AP1, Comprehensive Healtli Education»Program, restates the basic recommendations from
page 16 of the Erin’s Law Taskforce Final Report (Report), to Goyernor Quinn at: www.isbe.net/Documents/erins-law-
final0512.pdf, which was the basis for P.A. 102-676. The professional educator training component of Erin's Law is addressed
in sample policies 5:90, Abused and Neglected Child Reporting and 5:100, Staff Development Program. The Report also
encouraged parental involvement because parents play akey role in protecting children from child sexual abuse.

() W%ﬁém%\—meﬁmsum 1104(e). amended by P.A. 103-810 (dangers of fentanyl).

34 See f/n 11 in sample policy 4:165, 4 Lx'arenés;'agtjﬁféﬁén'figii of Child Sexual Abuse and Grooming Behaviors, for a
definition of evidence-informed. 105 1ECS5£10-23.13, amended by P.A. 102-610.

35 105 ILCS 110/3, amended By P.A.s 102-464, 102-1034, 103-212,-and 103-365, and 103-608; and 23 [l Admin.Code
§1.420(n). Each school system §_I{a“ provide/a program in'compliance with-the-Critical-Health-Problems-and-Comprehensive
Health-Education-AetCHEP, 1051ECS WOy

More detailed critical_health f)’f{iﬂé"ms and comprehensive health education program content is described in sample
administrative proceduré 6:60-AP1, Céﬁ}‘p(ehensive Health Education Program. That procedure follows the-Cemprehensive
Hea]m.Eduea%—ian-}’-sg’éiféim-lm\-‘-sziﬁP—},'I'QS_,ILCS 110/3, amended by P.A.s 102-464, 102-1034, 103-212,-aad 103-365, and
103-608, and it fd;%j{:rly included the, requirements for the development of the now-repealed family life and sex education
programs in 105 ILES:5/27-9.1 and 9.2, amended by P.A. 102-412 and repealed by P.A. 102-522.

The former famrrf‘ ife and sex.‘.;é‘ducation programs were replaced with the National Sex Education Standards (NSES)
(105 ILCS 5/27-9.1a, ad cgﬂlg%g,g 102-522) and a developmentally appropriate consent education curriculum (105 ILCS
5/27-9.1b, added by P.A. 102-522). But the term family life, “including evidence-based and medically accurate information
regarding sexual abstinence,” remains in the CHEP+4105-4-€8-110/2), The CHEP also includes many other health education
topics that all elementary and secondary schools in Illinois must provide, including teen dating violence (105 ILCS 110/3.10,
see sample policy 7:185, Teen Dating Violence Prohibited, for the required “teen dating violence policy”) and
cardiopulmonary resuscitation and automated external defibrillator use. 105 ILCS 110/3. For ease of administration, sample
administrative procedure 6:60-AP1, Comprehensive Health Education Program, content includes reference to the new NSES
curriculum that is outlined in more detail at sample administrative procedure 6:60-AP2, Comprehensive Personal Health and
Safety and Sexual Health Education Program (National Sex Education Standards (NSES)). 105 ILCS 5/27-9.1a, added by
P.A. 102-522. ISBE’s learning standards and resources are available at www.isbe.net/sexualhealth, however, no guidance
exists about whether districts that provide the now-repealed family life and sex education programs formerly in 105 ILCS
5/27-9.1 and 9.2, repealed by P.A. 102-522, could continue to do so. Consult the board attorney if the district offered the now-
repealed family life and sex education program to assess whether that program may continue during future school years.

Two choices exist for school boards related to providing students with a sex education curriculum:

1. No sex education; or

2. NSES a/k/a Comprehensive Personal Health and Safety and Sexual Health Education Program (105 ILCS 5/27-
9.1a, added by P.A. 102-522, and sce sample administrative procedure 6:60-AP2, Comprehensive Personal Health and Safety

and Sexual Health Education Program (National Sex Education Standards (NSES))).
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1. In all schools, career/vocational education must be taught, including: (a) the importance of
work, (b) the development of basic skills to enter the world of work and/or continue formal
education, (c¢) good work habits and values, (d) the relationship between learning and work,
and (e) if possible, a student work program that provides the student with work experience as
an extension of the regular classroom. A career awareness and exploration program must be
available at all grade levels.-36 In grades 6-12. students engage in career exploration and carcer

The foowotes are not intended to be part of the adopled policy: they should be removed before the policy is adopted.

While boards are not required to include sex education curriculum information in their policies, if they offer it, the new
law requires them to identify the curriculum their districts use along with the name and contact information, including an
email address, of a school staff member who can respond to inquiries about instruction and materials. 105 ILCS 5/27-9.1a,
added by P.A. 102-522. Methods for making this information available include: the district’s website, if any, and in the
district’s offices upon request. See sample exhibit 2:250-E2, hmmediately Available District Public Records and Web-Posted
Repaorts and Records.

For boards that do offer NSES but do not wish to communicate it in this policy, ensure that superintendents: (1)
identify the curriculum along with the name and contact information, mcludlng an email address of the school staff member
designated to respond to inquiries about instruction and materials (see samn?e exhibit 2:250-E2, Immediately Available District
Public Records and Web-Posted Reporis and Records); and (2) lmplemem%‘both administrative procedures 6:60-AP1,
Comprehensive Health Education Program, and 6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health
Education Program (National Sex Education Standards (NSES)

For boards that want to communicate to their communit?é}s in tius policy that—they offer NSES, insert the following
text into the last sentence in number 10:

The Superintendent shall implement a comprehenswe\health education program in accordance with State law, including
a personal health and safety and sexual health education pronram (Natlona[ Sex Education Standards) pursuant to 105 ILCS

5/27-9.1a.
ithithesstatute in‘the.text of the policy. Ensure: (1) the implementation of

Legal Reference insertions are not necessary Wi 1sta
both administrative procedure 6:60-AP1, Compreh nswew?x'eal Fducation Program and administrative procedure 6:60-AP2,
Comprehensive Personal Health and Safety and Sexua@?{eaithﬂfs‘ducatmn Program (National Sex Education Standards

(NSES)), align with this policy; and 2) that.;thc super intendent identifies the curriculum along with the name and contact

information, including an email addfeSS of t éschool taff member designated to respond to inquiries about instruction and
matenals (see sample exhibit 2'250 E2, Igr%edtately\ftvmlable District Public Records and Web-Posted Reports and

developmentally approprmte consent ducatmn curriculum, insert the following sentence as the last sentence of the

number 10 paragraph
The Supcrmtendent shall also mlplemenl a developmentally appropriate consent education curriculum pursuant to 105
ILCS 5/27-9.1b. " )

administrative mnu,durc’ _60 AP3, bevelopmental@ Approprmte Consent Education, allgns with this policy.

For boards that do of NSES and do not communicate that in policy AND/OR boards that do not offer NSES,
but want to communicate that they offer developmentally appropriate consent education curriculum, insert the
following text into the last sentence in number 10:

The Superintendent shall implement a comprehensive health education program in accordance with State law, including
a developmentally appropriate consent education curriculum pursuant to 105 ILCS 5/27-9.1b.

Legal Reference insertion is not necessary with the statute in the text of the policy. Ensure that implementation of 6:60-
AP3, Developmentally Appropriate Consent Education, aligns with this policy.

36 23 111 Admin.Code §1.420(i). See 105 ILCS 435/, Vocational Education Act

A unit or high school district may offer workplace preparation instruction in grades 9 through 12 that covers legal
protections in the workplace, including protection against sexual harassment and racial and other forms of discrimination and
protections for employees. 105 ILCS 5/27-23.14.

For high school and unit boards, insert “5/27-23.14,” after 105 ILCS 5/27-23.11 in the Legal References or if a board
offers a course on hunting safety as part of its curriculum during the school day (sce the option in fin 533 below), after its
Legal Reference 105 ILCS 5/27-23.13, and the following text to the end of number 11 if the board wants to offer workplace
preparation instruction:

In grades 9-12, workplace preparation instruction will be offered, covering legal protections in the workplace, including
protection against sexual harassment and racial and other forms of discrimination and protections for employees.
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development activitics to prepare them to make informed plans and decisions about their future
education and carcer goals.37 In grades 9-12. a College and Career Pathway Endorsement i5
awarded to students who meet the requirements for a specific endorsement area. 38

4
The footnotes are not intended to be part of the adopted policy: they shuu}g;ﬁeﬁcmuvcd before the policy 1s adopted.

105 TLCS 5/27-23.17 (final citation pending). added by P.A. 10355‘38‘-‘ allows hieh schools to designate and annually
observe 1 Workplace Readiness Week, If the week is observed, suidents mustbe provided information on their rights as
workers in accordance with the topics listed in 105 [LCS 5/27-23.17(a) (final*¢itation pending), added by P.A. 103-598,
Students in erades 11 and 12 must be provided the required infdrmation within the ?@yr school program, but it may also be
provided during special events after regular school hours. ldiat (b). &, A

37 105 ILCS 5/10-20.84(a), added by P.A. 102-917 miniimﬁr’m[ by P.A. 103-134. For elementary districts, revise

the erade levels to orades 6-8. Unless a board has opted out, ci ploration and career development activities in grades 6-
. - . . e . .
12 (or grades 6-8 in elementary districts) must bedmplemented by 7-1-25 in accordance with the nodel framework adopted
= R TR B B - : e 1
by State asencies known as the PaCE Framework. SC& ‘ww.isacg%pnccl|l-p:acc-resmlrcc-mmcnals.html for the middle

nlation resources.

board must adopt a set of findings U
readiness: (2) the district's cost of i

}: (5) the availability of4 statewide datbasc of participating local business partners. as provided under
duWorklorce Rﬂiincss Act (110 ILCS 1487, for the purpose of career readiness and the accessibility of
aAnd apprenti€eships listed in the database to district students (see the link to the Work-based Learning
Database at www.isbe.netfote): and : of properly licensed teachers or teachers meeting faculty credential

(6), added by P.A. 102-917 ahd renumbered by P.A. 103-154. A board opting out must report its findings and decision to
ISBE. A board mav also reverse its decision regarding implementation in whole or in part at any time. 105 ILCS 5/1 0-20.84(d),
added by P.A. 102-917 and renumbered by P.A. 103-154.

In practice, unless a district has created its own carecr exploration and career development activities framework that does
not alien with the PaCE Framework, a board is unlikely to opt out of the PaCE Framework under 105 ILCS 5/10-20.8-4a) and
still implement College and Career Pathway Endorsements under 105 ILS 5/10-20.84(c) (CCPE) because career exploration
aclivities are a prerequisite to award of the endorsements. 23 Il Admin.Code §258.20. Sce f/n 38. below.

Delete this sentence if the board has fully opted out of implementation of carcer exploration and carcer development
activities under 105 ILCS 5/10-20.84(d). added by P.A. 102-917 and renumbered by P.A. 103-154. Regarding partial opt-out
from this requirement, the law does not address the types of partial opt-oui(s) available. As of the date of the publication of
PRESS Issue 117 (Qct. 2024). ISBE had not issued any rulemaking or suidance on this topic or any details regarding reporting
of a full or partial opt-out to ISBE, other than to indicate to LASB that districts can submit their decision 1o CTEisbe.net.
Boards interested in opting out trom this requircment should consult the Board attorney and check for any further guidance
that may be issued by ISBE.

38 105 1L.CS 5/10-20.84(b) and (c), added by P.A. 102-917 and renurnbered by P.A, 103-154; 23 Nl.Admin.Code Part

o
(1}
e

6:60 Page 8 of 13
©2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



12. In grades 9 through 12, consumer education must be taught, including: (a) financial literacy,
including consumer debt and installment purchasing (including credit scoring, managing credit
debt, and completing a loan application); budgeting; savings and investing; banking (including
balancing a checkbook, opening a deposit account, and the use of interest rates); understanding
simple contracts; State and federal income taxes; personal insurance policies; the comparison
of prices; higher education student loans; identity-theft security; and homeownership
(including the basic process of obtaining a mortgage and the concepts of fixed and adjustable
rate mortgages, subprime loans, and predatory lending); and (b) the roles of consumers
interacting with agriculture, business, labor unions and government in formulating and
achieving the goals of the mixed free enterprise system. 39 40

13. In grades 9 through 12, intensive instruction in computer literacy, which may be included as a
part of English, social studies, or any other subject. 41

14. In grades 9 through 12, a unit of instruction on media literacy that includes, but is not limited
to, all of the following topics: (a) accessing information to evaluate multiple media platforms
and better understand the general landscape and economics of the platforms, and issues

The footnotes are not intended 1o be part of the adopted policy; they should be remnoved before the policy is adopted.

By 7-1-25, a board must elect to _cither implement. CCPE take action _to opt _out of it See
www.ishe.net/pathwayendorsements for more information. lfj.‘rJI CS 5/10-20.84(c) irequires a district W implement CCPE
cither independently, through an arca carcer center, or Lhmug}[ an inter-district cooperative, on the following schedule: (1) at
least one endorsement area for the eraduating class of 20275.(2) atﬁﬁm two endorsement aveas for the graduating class of
2029: and (3) at least three endorsement areas for the gradudting l..r“L‘i\. of 2031, if a district 's grade 9-12 enrolliment is more
than 350 students, as calculated bv ISBFE for the 2022-2023 school vear, A h{aard implementing CCPE must, by 7-1-25_ submil
the necessary application materials (includine and ‘End rsement Plandsee 23 L. Admin.Code §258.20) 10 ISBE, or (he board

nmust adonl a tuut:lmc for lmnicmulmmn oflht, n ber ol ‘endor \Llﬂeflt arcas required by 105 ILCS 5/10-20.84(c). A board
uutmhW mp

mplement an endorsement area for the class of 2027 and then
f 2029 and/or class of 2031 endorsement area schedule, 105 [LCS
:'10 20.84(c) and (d), added by P ﬂ?ﬁé‘ﬁ? zmdl atimbered by P.A. 103-154: 23 [l Admin.Code §258.40(a) and (b). A
board that chooses to fullv opt outs T CCPE 'rﬁ_m subniit documenlation of its decision and specific findings to ISBE by 7-1-
25. A board that later chooses ta_e“‘iﬁ’?]vruall\ aptout.o (_CE_bv opting out of the 2029 and/or 2031 endorsement area schedule
must submit documentation of itSdecisioi and Specific Tindings no later than July 1 immediately before the school year the
district would be required to award the endorsement. 1d. at (b).

If fully opting out(ﬁ?ct{?: by 7%5 or later partially opting out of the 2029 andéor 2031 endorsement area schedule, a
board must adopt & at L\'m%idd‘\ the six factors described in fin 37. above. 103 ILCS 5/10-20.84(d)( 1)-(0).
added by P.A, 1 17 and 1cmu%rud bY P.A. 103-154. A board opting out must_report its findings and decision_on
implementation by ‘#\%ﬂmmg the fd]fbwms, 111furm.atmn to ISBE. via the College and Career Pathway Endorserent portal:
(1) the reasoning for optifig out, and (2) copies of the board's meeting agenda. board findings, and board meeting minutes. 23
[L.Admin.Code §258.40(; oaitrd can manage compliance with the documentation requirements by adopting 2 written
resolution or adopting hndn‘?&f t forth in another document. A board may also reverse its decision regarding implementation
of CCPE in whole or in part at any time. 103 [LCS 5710-20. S4(d), added by P.A. 102-917 and renuinbered by P.A. 103-154.

Delete this sentence if a board has fullvy opted out of implementing CCPE. and delete 105 ILCS 5/10-20.84 from the
Legal References if the board has fully opted out of CCPE and also fully opted oui of the career exploration and carcer
development activities in grades 6-12 (see ##n 37, above).

39 105 1LCS 5/27-12.1; 23 1L Admin.Code §1.420(K).-P-A--99-284-added-these—subjects-to-iho-roquired-consume
séu%nﬁ%»%m%é&é&b&hghMM&mm-auéwkﬁW&nuﬁhﬂwﬁw

40 por high school and unit boards that want to offer a unit of instruction about the process of naturalization pursuant to
105 ILCS 5/27-23.16, added by P.A. 102-472 and renumbered by P.A. 102-813, insert an optional number 13, and amend
numbers after it accordingly:

13. In grades 9 through 12, a unit of instruction about the process of naturalization by which a foreign citizen
or foreign national becomes a U.S. citizen that includes content from the components of the naturalization
test administered by the U.S. Citizenship and Immigration Services.

41 105 ILCS 5/27-22(e-3)(3.5). ISBE states that Ceomputer literacy is broadly defined as one’s knowledge of an ability
to use computers and related technologies efficiently and cffectively. See www.isbe.net/keeplearning for more ISBE guidance

on computer literacy.
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regarding the trustworthiness of the source of information; (b) analyzing and evaluating media
messages to deconstruct media representations according to the authors, target audience,
techniques, agenda setting, stereotypes, and authenticity to distinguish fact from opinion; (c)
creating media to convey a coherent message using multimodal practices to a specific target
audience that includes, but is not limited to, writing blogs, composing songs, designing video
games, producing podcasts, making videos, or coding a mobile or software application; (d)
reflecting on media consumption to assess how media affects the consumption of information
and how it triggers emotions and behavior; and (e) social responsibility and civics to suggest a
plan of action in the class, school, or community for engaging others in a respectful, thoughtful,
and inclusive dialogue over a specific issue using facts and reason. 42

15. In grades 9 through 12, an opportunity for students to take at least one computer science course
aligned to Illinois learning standards. Computer science means the study of computers and
algorithms, including their principles, hardware and software designs, implementation, and
impact on society. Computer science does not include the study of everyday uses of computers
and computer applications; e.g., keyboarding or accessing the Internet. 43

16. In all schools, environmental LLfUC&llOI]%GH*EHﬂ{ieﬂ—el—ndlwdi—ié&e&%&e‘v—fﬂﬂ%{—he—tﬁ&&h{—
including instruction on: (a) hemeeeologythe cuncni problems and needs in the conservation
of natural resources; and (b) eﬁéaﬁaefeé—ﬁﬁe&rea_hu-_mmng in the fall of 2026, instruction on
climate Lhcmwc—(e)—&me%mhemetmﬂmeﬁt-ﬁﬂd-&t}-%ﬁe—gmpe;mnweﬁ:he—emﬁmem—m
life-as-we-kneow-it, 44 /3?

17. In all schools, instruction as determined. ﬁy thecSupeﬂntendenl or designee on United States
(U.S.) history must be taught, mciudmg (a) the principles of representative government, (b)
the Constitutions of the U.S. and lm 1s (c) the role of the U.S. in world affairs, (d) the role
of labor unions, (e) the role and Qon tributions oﬁ,ethnlc groups, including but not limited to,
African Americans, Albanians, %’[ KAmencans Bohemians, Czechs, French, Germans,
Hispanics (including these re%ed to the forceful removal and illegal deportation of
Mexican-American U‘S%l%zens dl.%‘ng the Great Depression), Hungarians, Irish, Italians,
Lithuanians, Pohﬁ,‘h’,@Russx {18‘, Scots, hd Slovakians in the history of this country and State,
(Ha study of the {qkes 1contubﬁt10ns of lesbian, gay, bisexual, and transgender (LGBT)
people in the istory 0@6 U.S. and Illinois, (g) Illinois history, (h) the contributions made to

£ ertcmls ofdifferent faith practices, including, but not limited to, Muslim

Amencans Jewish ericans, Christian Americans, Hindu Americans, Sikh Americans,

Buddh@g%@lencans, gpd any other collective community of faith that has shaped America, (i)
0

Native Angﬁ)ian na l.:’ns' sovereignty and self-determination, both historically and in the
v 4

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

42 105 ILCS 5/27-20.08, added by P.A. 102-55. Media literacy means the ability to access, analyze, evaluate, create, and
communicate using a variety of objective forms, including, but not limited to, print, visual, audio, interactive, and digital texts.
For additional resources, see www.isbe.net/keeplearning.

43 105 ILCS 5/27-23.15(b). Subject to appropriation, school districts can apply for a competitive grant to support
computer science programs. 105 ILCS 5/2-3.1996, added by P.A. 103-264 and renumbered by P.A. 103-603.

44 105 ILCS 5/27-13.1, amended by P.A. 103-837, eff. 7-1-25; 23 IILAdmin.Code §1.420(1)._Instruction on_the
conservation of natural resources must include, but is not limited to, air pollution. water pollution. waste reduction and
recyeling, the effect of excessive use of pesticides, preservation of wilderness arcas, forest management, protection of wildlife.
and humane care of animals. Id. Instruction on climate change must include, but is not limited to, identifying the envirenmental
and ecological impacts of climate_change on individuals and cornmunities and evaluating_solutions tor addressing and
mitigating_the impact_of climate_change. [d. Instruction on climate change must align with State learning standards, as

appropriate and subject to funding, and 1SBE is required to make instructional resources and professional de \Ll()])ml_l\[
lcarning opportunities available for educators. Id.
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present day, with a focus on urban Native Americans, and (j) beginning in the fall of 2024, the
events of the Native American experience and Native American history within the Midwest
and Illinois since time immemorial in accordance with 105 ILCS 5/27-20.05. 45
In addition, all schools shall hold an educational program on the United States Constitution on
Constitution Day, each September 17, commemorating the September 17, 1787 signing of the
Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following weck. 46

18. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. history
and American government, students must view a Congressional Medal of Honor film made by
the Congressional Medal of Honor Foundation, provided there is no cost for the film. 47

19. In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on the Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945, the

The footnotes are not intended to be part of the adopted policy: they shuu!d $e removed before the policy is adopted.

45 105 ILCS 5/27- 21, amended by P.A.s 102-411 (adding conlnbuttons made to society by Americans of different faith
practices) and 103-422 (addmg teaching about Native American nations' soverclgnty and self-determination) and 105 ILCS
5/27-20.05, added by P.A. 103-422 (adding instruction on Nauw: American expenencc and history); 23 Ill.Admin.Code
§1.420(r). 105 ILCS 5/27-21, amended by P.A.s 102-411 and403-422, requires the@chooi board to determine the minimum
amount of instructional time. The sample policy complies by delegalmg this responsibility to the superintendent or designee.

“[Evidence of having comprehensive knowledge [of United States history], which may be administered remotely” is not clear.
Thc pracucal rcadmg is that it refers to teachers col!cctmg ewdence through remote assessments when students are engaged

Note that instruction on Native American nat ons 5\& creignty ':iﬁd self-determination under 105 ILCS 5/27-21, amended
by P.A.s 103-422 and 103-564, is not required until, instruc onal mdtertafs are made available on ISBE's website, which [SBE
wasis required to post by 7-1-24, ISBE has mdu.au,ti ihat nstrm.tmn ‘materials should be posted by the fall of 2024,

Instruction in events of the Nau;%can cxp%%cnce and Native American history must include “the contributions of

Native Americans in government andithe arts, humanities, and sciences, as well as the contributions of Native Americans to
the economic, cultural, social, andpolitical de lopmentof their own nations and of the United States.” Additionally, in grades
6 through 12, the instruction must include th Study Oflhe genocide of and discrimination against Native Americans, as well
as tribal sovercignty, treaties made bg t}quaﬁlan ons and the United States, and the circumstances around forced Native
American relocation.” IOﬁﬂLCS 5/27-20.05, added by P.A. 103-422. See also f/n 486, below. ISBE may make instructional
materials and profcsméjri develop pment ppormmtles available to support instruction on Native Americans under 105 [LCS
5/27-20.05, add y P.A. 03-422 %’For additional resources, see htips://americanindian.si.edu/nk360 and
www.iste.org/exple relclasqroomfl 5'resources- teaching-native-american-history-and-culture. 105 ILCS 5/27-21 does not
specify at what grad cvel dxstnctsyﬁnust cover these topics as part of U.S. history instruction; however, no student may
graduate from grade 8 nless the stlfﬂent has received instruction in U.S. history and demonstrated comprehensive knowledge
of the subject matter.

For guidance about the r&qulrements of adding the roles and contributions of LGBT people in U.S. and Illinois, see:

l.  Inclusive Curriculum Law Frequently Asked Questions (FAQs) at:

www.phime.org/wp-content/uploads/2020/05/Inclusive-Curriculum-FAQs.pdf:

2. Inclusive Curriculum Law Overview at:

www.phimec.org/wp-content/uploads/2020/05/Inclusive-Curriculum-One-Pager.pdf: and

3. Inclusive Curriculum Implementation  Guidance (Condensed Edition) at:
www.isbe.net/Documents/Support-Students-Implementation-Guidance.pdf

46 Section 111 of Division J of Pub. L. 108-447, the Consolidated Appropriations Act, 2005, 12-8-04; 118 Stat. 2809,
334445 (Scction 111). Section 111(b) states: “[e]ach educational institution that receives Federal funds for a fiscal yecar shall
hold an educational program on the U.S. Constitution on September 17 of such year for the student served by the educational
institution.”

47 105 ILCS 5/27-3.5. The Congressional Medal of Honor film is available on ISBE’s website for no cost at:
www.isbe.net/Pages/Medal-of-Honor.aspx.
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Native American genocide in North America, Armenian Genocide, the Famine-Genocide in
Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 48

20. In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on the history, struggles, and contributions of women, 49

21. In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on Black History, including the history of the pre-enslavement of Black people from
3,000 BCE to AD 1619, the African slave trade, slavery in America, the study of the reasons
why Black people came to be enslaved, the vestiges of slavery in this country, the study of the
American civil rights renaissance, as well as the struggles and contributions of African-
Americans. 50

22. In all schools offering a secondary agricultural education program, the curriculum includes
courses as required by 105 ILCS 5/2-3.80. 51

23. In all schools, instruction during courses as determined by the Superintendent or designee on
disability history, awareness, and the disability rights movement. 52

24. In all schools, instruction as determined by the Supermtcndent or designee on the events of
Asian American history, including the history of Asiat i Americans in Illinois and the Midwest,
as well as the contributions of Asian Americans téfwa%d advancing civil rights from the 19th
century onward, which must include the contrlbf;tlons made by individual Asian Americans in
government and the arts, humanities, and. scucnces as well as the contributions of Asian
American communities to the economig;’ cultural social, and political development of the
United States. 53 <

A ey
The footnotes are not intended to be part utthu ad:%f pa]!cy the}"’éhuuld be removed before the policy is adopted.
fias

48 105 ILCS 5/27-20.3, amend ¢ b”?'i% {? ks 103-422.and 103-564. The statute requires the school board to determine the
minimum amount of instructionaltime. The an ple pol!c?/ complies by delegating this responsibility to the superintendent or
designee. Beginning with the 26?4»2025 sc oqj_}yearu struction on Native American genocide is also required by 105 ILCS
5/27-20.05, added by P.A. 103-422 ‘aes 6- ]2, s -0, Note that instruction on Native American genocide under
105 [LCS 5/27-20.3, amcx&deq by P "‘5‘1703422 and 103 564 is not requlred until instructional materials are made available
on ISBE's website, whlch 1§§E~mﬁ rcqul.red to post by 7-1-24. See fin 45, above.

49 105 ILCS¢ 5{27 20.5. Thc tatute reqmrf:s the school board to determine the minimum amount of instructional time.
The sample pnhcy comphes by delcg%hng this responsibility to the superintendent or designee. House Resolution 365 (98th
General Assembly, 2013) and ScnateResoiutlon 1073 (98th General Assembly, 2014) both urge all Illinois educators to share
with students of an appropnalc ige the story of comfort women when discussing the history of Asia or World War II, or the
issue of human trafficking. ﬁ?‘ﬁf

50 105 [LCS 5/27-20.4. The statute requires the school board to determine the minimum amount of instructional time.
The sample policy complies by delegating this responsibility to the superintendent or designee. A school may meet this
curriculum requirement through an online program or course. Id.

51 105 ILCS 5/2-3.80(c) or (f), as applicable.

52 105 ILCS 5/27-23.8. The statute requires the school board to determine the minimum amount of instructional time.
The sample policy complies by delegating this responsibility to the superintendent or designee. The statute requires that the
instruction be founded on the principle that all students, including students with disabilities, have the right to exercise self-
determination. It urges districts to request individuals with disabilities to assist with the development and delivery of this
instruction and allows instruction to be supplemented by knowledgeable guest speakers.

53 105 ILCS 5/27-20.8, added by P.A. 102-44, Id. at (c) states that the regional superintendent of schools [or Intermediate
Service Center Executive Director, whichever is appropriate] will monitor districts’ compliance with this law during the annual
compliance review visits. Districts may meet this law’s requirements through online programs or courses. Id. at (d). 105 ILCS
5/3-0.01 states any reference to “regional superintendent” includes the chief administrative officer of Intermediate Service
Centers established under 105 ILCS 5/2-3.62. For resources, see www.isbe.net/Pages/ContinueEDResources.aspx ( TEACCH
Acr).
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25. In kindergarten through grade 8, education must be available to students concerning effective
methods of preventing and avoiding traffic injuries related to walking and bicycling. 34 55

LEGAL FEE.: Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act of
2005.

Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting Children in the 21st
Century Act.

47 C.F.R. §54.520.

5 ILCS 465/3 and 465/3a.

20 TLCS 2605/2605-480.

105 ILCS 5/2-3.80(e) and (f), 5/10-20.79, 5/10-20.84. 5/10-23.13, 5/27-3, 5/27-3.5,
5/27-5,5/27-6, 5/27-6.5, 5/27-7, 5/27- 12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-
20.05, 5/27-20.08, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-20.7, 5/27-20.8, 5/27-
21,5/27-22,5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-23.10, 5/27-23.11,
5/27-23.15, 5/27-23.16, 5/27-24.1, and 5/27-24.2.

105 ILCS 110/3, Comprehensive Health Education Program.

105 [LCS 435/, Vocational Education Act.

625 ILCS 5/6-408.5, 111. Vehicle Codé .

23 [ll.Admin.Code §§1.420, 1 425 1.430,and | 440

CROSS REF.: 4:165 (Awareness and Preventxon of Ch;ld Sex Abusc and Grooming Behaviors),
6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Rellglons) 6:235 (Access to Electronic Networks), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185
(Teen Dating Violence: Prohiblted), 7:190 (Student Behavior), 7:260 (Exemption
from Phyi%}oai Educ‘itmn)/

The footnotes are not intended to be part of the adopted policy; they should be removed betore the policy is adopted.

54 105 ILCS 5/27-23.11 requires districts that maintain any of the grades kindergarten through 8 to adopt a policy. The
law is silent about how to educate students on this topic. See sample exhibit 6:60-AP1, E2, Resources for Biking and Walking
Safety Education, for additional information.

55 A school district may offer a course on hunting safety as part of its curriculum during the school day. 105 ILCS 5/27-
23.13. No grade levels are specified in the statute. Insert *5/27-23.13,” after 105 ILCS 5/27-23.11 in the Legal References,
and an optional number 26, if the board wants to offer a course on hunting safety as part of its curriculum:

In grade(s) [insert grade level(s)], a course on hunting safety will be offered during the school day.
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9. Approval of Second Reading of Revised Board of Education Policy 6:135 - Accelerated
Placement Program

Recommended Motion: that the Board of Education accept for second reading the revised Board of
Education Policy 6:135 - Accelerated Placement Program, as presented. See Attachment No. 11.

Agenda, Board of Education 17 Monday, January 27, 2025



Attachment No. 11
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matthew DeBaene, Assistant Superintendent for Secondary Teaching and /@
Learning

DATE: January 23, 2025

SUBJECT:  Approval of Second Reading of Revised Board Policy 6:135 - Accelerated
Placement Program

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
6:135 - Accelerated Placement Program. The policy and footnotes are updated in response
to adding district’s accelerated placement policy to include or incorporate procedures to
promote equity, only require automatic enrollment into the next most rigorous level of
advanced coursework for a student who exceeds State standards, by 2027-28 require
automatic enrollment into the next most rigorous level of advanced coursework for a student
who meets State standards, permitting a district’s accelerated placement policy to allow for
the waiver of a course or unit of instruction completion requirement, and requiring a
district’s accelerated placement policy to include a process for notifying parents/guardians
in writing of a student’s eligibility for enrollment in accelerated courses. Continuous
improvement updates are also made to the footnotes. Recall, the underlined text represents
suggested new additions; whereas, the strikethrough text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accepts for second reading the revised Board
of Education Policy 6:135 - Accelerated Placement Program, as presented.

Approved for Submission to the Board of Education

¢

Dr. g,aéhel Savage d
Superintendent of Schools
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Instruction

Accelerated Placement Program !

The District provides an Accelerated Placement Program (APP). The APP advances the District’s goal
of providing educational programs with opportunities for each student to develop to his or her
maximum potential.2 The APP provides an educational setting with curriculum options usually reserved
for students who are older or in higher grades than the student participating in the APP.3 APP options
include, but may not be limited to: (a) accelerating a student in a single subject; (b) other grade-level
acceleration; and (c) early entrance to kindergarten or first grade.4 Participation in the APP is open to
all students who demonstrate high ability and who may benefit from accelerated placement. It is not
limited to students who have been identified as gifted and talented. 5 Eligibility to participate in the
District’s APP shall not be conditioned upon the protected cldSsifications identified in Sehosk-Board
policy 7:10, Equal Educational Opportunities, or any factof‘gmer than the student’s identification as
an accelerated learner. 6 {; _‘;,h

The Superintendent or designee shall implement an A’PP that mcl\ﬁ es:

1. Decision-making processes that are faipfequitable, and invelve multiple individuals, e.g.
District administrators, teachers, schooﬁg' support personnel, and a student’s
parent(s)/guardian(s).: 7 &l

2. NetfieattonpProcesses that netifgprovide a sfudcnt s parent(s)/guardian(s) efwith: 8

a.  Written notification sﬁm hl.ld is ‘é’fmlhie for enrollment in accelerated courses:

o)

erédrby policy and controls its content. 105 ILCS 5/14A (the Accelerated
\ - State Board of Education (ISBE) rules require this policy to be posted
on the district website ;gavm 23 Admin. Code §227 (O(a) ISBE rules also rcquire districts to annua[ly report, by July

2 Optional. Eusure this statement matchs the board’s current educational phllosophy and objccuvcs Scc \amplu pollcy
6:10, Educational Pht(%'fphy and O _' ctives.

3105 ILCS 5/14A 17g<unu}g @by P.A. 103-263; 23 IIl. Admin.Code §227.5.

4 Id. For high school ats‘t’%pis delete “rand-(e)-early-entrance-to-kindergarten-orfirst-grade” and insert the word “and”
between (a) and (b).

Attorneys disagree whether the APA conflicts with 105 ILCS 5/10-20.12 (School year — School age.). The APA requires
accelerated placement to include “early entrance to kindergarten or first grade.” 105 ILCS 5/14A-17. 105 ILCS 5/10-20.12
permits districts to offer carly entrance to kindergarten or first grade “based upon an assessment of the student’s readiness to
attend school.” 105 ILCS 5/10-20.12 also states that students may enter first grade carly when they: (1) are assessed for
readiness; (2) have attended a non-public preschool and continued their education at that school through kindergarten; (3)
were taught in kindergarten by an appropriately certified teacher; and (4) will attain the age of 6 years on or before December
31. Id. Sce sample policy 7:50, School Admissions and Student Transfers To and From Non-District Schools. Consult the
board attorney for guidance.

5 105 ILCS 5/14A-32(a)(1); 23 TIl. Admin.Code §227.5.
6 105 ILCS 5/14A-25.

7105 1L.CS 5/14A-32(a)(2) requires that the accelerated placement policy include “a fair and equitable decision-making
process that involves multiple persons and includes a student’s parents or guardians” but does not specify what individuals
are to be involved or limit those individuals to district employees. Amend this listing to align with the local board’s preference.

81d. at (a-25), added by P.A. 103-743. and (a)(3).
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a-b. Notilication of a decision affecting a-studenttheir child’s participation in the APP.; =9
2.3, Assessment processes that include multiple valid, reliable indicators.:-and -= 1
3-4. The automatic enrollment, in the following school term, of a student into the next most rigorous
level of advanced coursework offered by the high school if the student meets or exceeds State
standards in English language arts, mathematics, or science on a State assessment administered
under 105 TLCS 5/2-3.64a-5, as follows: 1
a. A student who meets or exceeds State standards in English language arts shall be
automatically enrolled into the next most rigorous level of advanced coursework in
English, social studies, humanities, or related subjects.
b. A student who meets or exceeds State standards in mathematics shall be automatically
enrolled into the next most rigorous level of advanced coursework in mathematics.
c. A student who meets or exceeds State standards in science shall be automatically
enrolled into the next most rigorous level of advanced coursework in science.
4.5. Waiver of a_course completion requirement _under Board policy 6:300, Graduation
Requirements. if the District determines that the student has demonstrated mastery of or
competency in the content of the course or unit of uutrﬂctxon iz

The Superintendent or designee shall annually notify t thc commumty, parent(s)/guardian(s), students,
and school personnel about the APP, the process . for refemng a st;({dent for possible evaluation for
accelerated placement, and the methods used to, détermingayhether a student is eligible for accelerated

placement, including strategies to reach groups" “of. tg@ﬁ and families who have been historically

4

.
¢ S (';%ld be removed before the policy is adopted.

"‘-l&HH&}(J}
1014, ac (a)(4).

1 Required only for dmmcts wnh gmdcs 9-12 b 105 ILCS 5/14A-32(a-5), amended by P.A.s 102-209 and 103-743.
Delete for elementary school drSMCLs Thi€ provision: miﬁmallv applicd to “a student who meets or exceeds State standards”
but was amended by P.A. 103-743 to enfy apply to “3 sludent who meetsot exceeds State standards.” P.A. 103-743 also added
new 105 ILCS 5/14A-32@ 10 srequiring.that by the beginning of the 2027-28 school vear, districts with grades 9-12 state iv
their policy that “a _:qt'Lfdém who_iheets State standards™ will, in the following school term (the 2028-29 school vear). be
automatically cnru_!l'éd'in the next nm! rigarous level of advanced coursework offered by the high school. Nothing in the law
prohibits districts from continuing o vlTer automatic enrollment to students who meet State standards before the 2028-29
school vear. Consult with the hmmtli:[mrnc\' to determine whether to keep or strike “meets or” from Item #4 and its
subsections (a)-(c). V4

Though not set forth cxpllcnly in the statute, ISBE asserts thatis-previsies 105 ILCS 5/14A-32(a-5). amended by P.A s
102-209 and 103-743., is limited to “[d]istricts with grades 9-12.” See ISBE Accelerated Placement Policy Guidance for
Districts Frequently Asked Questions (Septeraber2022May 2024), at: www.isbe.net/Documents/Accelerated-Placement-Act-
FAQ.pdf. The FAQ further explains that districts must “have the automatic enrollment policy in place prior to the start of the
school year 2023-24 and districts will use scores from that school year to automatically enroll students during school ycar
2024-25." Id.

A district must provide the parents/guardians of a student eligible for automatic enrollment with the option to instcad
enroll in alternative coursework that better aligns with the student’s postsecondary education or career goals. For a student
entering grade 12, the next most rigorous level of advanced coursework in English language arts or mathematics must be a
dual credit course (as defined in the Dual Credit Quality Act, 110 ILCS 27/5), an Advanced Placement course (as defined in
the College and Carcer Success for All Students Act, 105 ILCS 302/10), or an International Baccalaureate course. The same
is true for all other subjects, except that the next most rigorous level of advanced coursework may also include an honors
class, an enrichment opportunity, a gifted program, or another program offered by the district. 105 ILCS 5/14A-32(a-15),
amended by P.A. 102-209 and renumbered by P.A. 103-743. See sample administrative procedure 6:135-AP, Accelerated
Placement Program Procedures.

For a description of Statc asscssments, see wwiw.isbe.net/Pages/Assessment.aspx.

12 Optional and only for districts with grades 9-12. 105 ILCS 5/14A-32(a-20), added by P.A. 103-743,
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underrepresented in accelerated placement programs and advanced coursework.!3 Notification may:
(a) include varied communication methods, such as student handbooks and District or school websites;

and (b) be provided in multiple languages, as appropriate. 14

LEGAL REF.: 105 [LCS 5/14A.
23 [1l.Admin.Code Part 227, Gifted Education.

CROSS REF.: 6:10 (Educational Philosophy and Objectives), 6:130 (Program for the Gified),
7:10 (Equal Educational Opportunities), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools)

The footnotes arc not infended to be part of the adopted policy: they should be removed before the policy is adopted.

13 Optional. 105 TLCS 5/14A-32(b)(1) permits, but does not require “procedures for annually informing the community
at-large, including parents or guardians, community-based organizations, and providers of out-of-school programs, about the
accelerated placement program and the methods used for the identification of children eligible for accelerated placement,
including strategies to reach groups of students and families who have been historically underrepresented in accelerated
placement programs and advanced coursework[.]”

14 Optional. 105 ILCS 5/14A does not require this but it is a recommended best practice and aligns with sample policy
7:10, Equal Educational Opportunities.
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10. Approval of Second Reading of Revised Board of Education Policy 6:270 - Guidance and

Counseling Program

Recommended Motion: that the Board of Education accept for second reading the revised Board of
Education Policy 6:270 - Guidance and Counseling Program, as presented. See Attachment No. 12.

Agenda, Board of Education 19 Monday, January 27, 2025



Attachment No. 12
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matthew DeBaene, Assistant Superintendent for Secondary Teaching and ﬁ Z)
Learning

DATE: January 23, 2025

SUBJECT: Approval of Second Reading of Revised Board Policy 6:270 - Guidance and
Counseling Program

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, Board Policy 6:270 -
Guidance and Counseling Program is attached. The policy and footnotes are updated to
clarify and expand the list of what services may be included within school counseling and
for continuous improvement. Recall that the underlined text represents suggested new
additions, whereas the strilcethrough text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for second reading the revised Board of
Education Policy 6:270 - Guidance and Counseling Program, as presented.

Approved for Submission to the Board of Education

Dr. ;97%1 Savage d ~

Superintendent of Schools
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Instruction

Guidance and Counseling Program !

The School District provides a guidance and counseling program for students.? The Superintendent or
designee shall direct the District’s guidance and counseling program. School counseling services, as
described by State law, may be performed by school counselors or licensed educators with a school
support personnel endorsement in the area of school counselingagualified-guidaneespeetahist-orany
certificated staffmember, 3

[For Elementary and Unit Districts]

Each staff member is responsible for effectively guiding students,under his/her supervision in order to
provide early identification of intellectual, emotional, socia , or physical needs, diagnosis of any
learning disabilities, and development of educational pote"‘tl The District’s counselors shall offer
counseling to those students who require additional a531stance &

[For High School and Unit Districts]

The guidance program will assist students to 1Qent1fy career options consistent with their abilities,
mterests and personal values. Students shall be encouraged to seck the help of counselors to dcvclop

seniors will have the opportunity to rece v
and universities, occupational training ins i‘futlo

The footnotes are not intended o b’e(;r K

I State or federal law conlrols this poflc

2 School boards may_employ “selioo] counselors, 105 ILCS 5/10-22.24a, amended by P.A. 102-894. 105 ILCS 5/10-
22.24b, amended by P, A’%TO -876, 103-542. and 103-780, provides an extensive but non-exhaustive list of permissible school
counscling scrwccs,/f;'léludmg, but fot limited to providing: educational opportunities for students. teachers, and parents on
mental_health m‘ﬁ{es, academic. soetal-cmotional. and college and career supports to_all students irvespective of special
education or Section 304 status: and; Lnll iborating as a team member in Mu[ls Fn,r{,d Systems of Support and other school
initiativeseounseling-sorvices—forsitidents-in-need-oispecic av -ml—See—hea—‘—M-ﬁmrmd
diseussion—of-all-pestsecopdarydaducati i i i i
yoeational-schools.

All districts must conduct a comprehensive needs assessment to determine the scope of pupil needs in the areas of
guidance and counseling, psychological, social work, and health. 23 Tll.Admin.Code §1.420(g).

The Children’s Mental Health Act requires districts to develop protocols for responding to students with social,
emotional, or mental health needs that impact learning. 405 ILCS 49/, amended by P.A. 102-899. Sec f/n 3 in sample policy
6:65, Student Social and Emotional Development, for further information. See sample policy 7:250, Student Support Services,
and sample administrative procedure 7:250-AP2, Protocol for Responding to Students with Social, Emotional, or Mental
Health Needs.

3 Optional. 105 ILCS 5/10-22.24b, amended by P.A.s 102-876, 103-542, and 103-780, provides that school counsclors
as defined in 103 ILCS 5/10-22.24a or anyv-qualified professionalineludingeatherindividuals who bold a Professional Educator
License with a-endersed school support personnel endorsement in the area of schoel counseling under 105 ILCS 5:21B-25;
may provide school counscling services. The following optional sentence recognizes the importance of interventions; however,

it creates duties that are not present in law. This is a classic “who, gets what, for how much” issue.

The counseling program will assist students with interventions related to academic, social and/or
personal issues. Students shall be encouraged to seek academic, social, and/or personal
assistance. ‘
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may be given access to the school campus in order to provide students and parents/guardians with
information. 4

LEGAL REF.: 105 ILCS 5/10-22.24a and 5/10-22.24b.
23 Tl Admin.Code §1.420(q).

CROSS REF.: 6:50 (School Wellness), 6:65 (Student Social and Emotional Development), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program), 6:120 (Education of Children with
Disabilities), 6:130 (Program for the Gifted), 7:100 (Health, Eye, and Dental
Examinations; Immunizations; and Exclusion of Students), 7:250 (Student Support
Services), 7:290 (Suicide and Depression Awareness and Prevention)

ADMIN. PROC.:  7:340-AP1  (School = Student Records), 7:340-API, El (Notice to
Parents/Guardians and Students of Their Rights Concerning a Student’s School
Records), 7:340-AP1, E3 (Letter to Pai‘eﬁts and Eligible Students Concerning
Military Recruiters and Postsecondary [nstuunonq Receiving Student Directory
Information)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

4 A district must provide military recruiters and state public institutions of higher education access to students if it has
provided such access to persons or groups who tell students about educational or occupational opportunities. 105 ILCS 5/10-
20.5a, amended by P.A. 103-204—eff—3324. By 1-1-24, districts mustwere to make student directory information
electronically accessible through a secure centralized data system for official recruiting representatives of the armed forces
and for State public institutions of higher education. Id.

Such access must be consistent with the federal Family Educational Rights and Privacy Act (20 U.S.C. §1232g). Id.
Another federal law requires a secondary school to grant military recruiters and institutions of high learning, upon their request,
access to secondary school students’ names, addresses, and telephone numbers, unless the parents/guardians request that the
information not be disclosed without prior written consent. 20 U.S.C. §7908. Sce also sample administrative procedure 7:340-
AP, School Student Records, and sample exhibit 7:340-AP1, El, Notice to Parents/Guardians and Students of Their Rights
Concerning a Student’s School Records.
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11. Approval of Second Reading of Revised Board of Education Policy 8:10 - Connection with
the Community

Recommended Motion: that the Board of Education accept for second reading the revised Board of
Education Policy 8:10 - Connection with the Community, as presented. See Attachment No. 13.

Agenda, Board of Education 21 Monday, January 27, 2025



Attachment No. 13
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education %’7”
DATE: January 23, 2025

SUBJECT:  Approval of Second Reading of Updated Board Policy 8:10 - Connection with the
Community

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
8:10, Connection with the Community, which was included as part of the October 2024
PRESS update review. The policy and footnotes are updated in response to a U.S. Supreme

Court case, addressing governmental official speech on social media.

Recall the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accepts for second reading the revised Board
of Education Policy 8:10 - Connection with the Community, as presented.

Approved for Submission to the Board of Education

R qod

Dr. Rac el avage G
Superintendent of Schools
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Community Relations
Connection with the Community

Public Relations

The Board President is the official spokesperson for the School Board. The Superintendent is the
District’s chief spokesperson.! The Board, in collaboration with the Superintendent or designee, shall
plan and implement a District public relations program that will: 2

Develop community understanding of school operation.

Gather community attitudes and desires for the District.

Seeure-Ensure adequate financial support for a sound educational program.

Help the community feel a more direct responsibility for the quality of education provided by
their schools.

Earn the community’s goodwill, respect, and trusteonfidence.

Promote a genuine spirit of cooperation between the school and the community.

Keep the news media and community accurately informed.

ator-te IaFG‘-i Elf! ReCHFte-an l “’H"ﬂ!f‘ iﬁ“‘e I.Hqﬁ!’le“ 0

W -

Nowm

2

The public relations program should include:

1. Regular news releases conceming District programs, policies, activities, and special event
management for distribution by, for example, posting on the District website, using District

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

spokesperson (see sample policy 2:110,
district’s spokesperson.

2 These objectives are examples only and should be customized for each district. The bourd and superintendent should
have a conversation regarding which objectives the board, superintendent, or both the board and superintendent tosether will
implement. isteiot-Safoty dinator-is-identifi esponsible-person-for-compiling-information-and-preparing
commURications-covernEaR-emergency-orerisis- (HT8-ARLComprelensive-Safcpand-Security-Plas)-An alternative to the
entire first subhead follows:

The Board President is the official spokesperson for the School Board. The Superintendent is
the District’s chief spokesperson. The Board. in_collaboration with_the Superintendent or
designee, shall plan and implement a District public relations program to keep the community
informed and build support through open and authentic communications. The public relations
program shall include, without limitation, media relations; intemal communications;
communications to the community; communications to students and parents/guardians;
emergeney-communications-in-coordination-with-the-District-Safety-Goordinater=-the District
website and social media accountsplatforsns; and other efforts to reach all audiences using
suitable mediums.
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social media -pletformsaccounts 3-exs—Facebook—TFwitter—etes and/or sending to the news
media.

2.__News conferences, ane-interviews, and official Board or District statements, as requested or
needed. The Board President and Superintendent will coordinate their respective media
relations efforts. As official spokesperson for the Board. the Board President will communicate
on behalf of the Board to the news media and community. Statements made by Board members
when not authorized by the Board will be considered personal comments of the Board member,
and Board members _are encouraged to_identify such statements as their personal opinions.
Official Board or District statements (other than those made directly to the media) will be made
through the District website and/or its social media accounts, at official District events, or
through other official communication methods, such as District email or mailines. Individuals
may spcak for the District only with prior approval from the Superintendent. 4

3. Publications having a high quality of editorial content and effective format. All publications
shall identify the District, school, department, or classroom and shall include the name of the
Superintendent, the Building Principal, and/or the author and the publication date.

Z:4. Other efforts that highlight the District’s programs and activities. 3

2]

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

3 The U.S. Supreme Court case, Lindke v. Freed, 601 U.S. 187 (2024), held that a povermment official's speech on social
media is attributable to the government if the official: (13 has actual authority to speak on behalt of the goverament on a
particular matter; and (2) purports to ¢xercise that authority when speaking on social media. If an ofticial's specch on social
media is atwributable to the governnent, then the ofticial's social media posts will be subject to scrutiny under the First
Amendment. Social media accounts of government officials that are clearly labeled as personal (c.g.. "This is the personal
page of [inscrt name]") or with a disclaimer (e.g., "the views expressed are strictly my own") are_presumed to contain only
personal posts. though that presumption can be challenged depending on the particular facts, Id. The Court did not distinguish
between elected or appointed government officials and employees, suegesting that the same test would apply 10 govermment
l_:_f_l_lp_!()\ (N

such accounts are hkcly clthcr Immed pubhc forgms {also referred to as uonnublu forums) or pubhc forums. See. Ak.. Pcoplc
Tor the Lthical Treatment of Animals v. Tabak, 2024 WL 3573661 (D.C. Cir. 20249 (finding the National Institutes of Health's
{NIH) social media accounts were limited public forums because use of the accounts was limited to_discussion of certain
subjects; however, the NUH violated the Fxral Amuulmmt when it hlu.rcd out comments based on the plaintifi’s viewpoiuls).
henighi-—test—Amendment—tnst—a—Col 3d—SHSDNY2048 - theldina—thatthe

gHw&mﬂ@mmpMmewmwmmp&MﬂMm&WMﬂdww
based-simply-en- the»r—wews beenuce exc—ludm"—them—ﬂh—%hat-basrs—;s—a—wela&en—&hewﬁrs{—:&memkmnwighHe—pemmn»lhen

United-Statesfederal govermnent agencics and must ensure other duties to students, e.g., safety and security, whlch may require
excluding certain comments from tllc distrlct s socnal media accounts.
4 .

WWWHMWMH”MMMW%'&W&%W#&IHH%
spekesperseaSce fn 1. above. This iterm alisns with sample policy 2:110, Qualifications, Term, and Duties of Board Officers,
and the board member oath of office in 105 ILCS 5710-16.5. which requires board members to_swear or affirm that they “shall
recoguize thal a board member has no legal authority as an individual and that decisions can only be made by a mjority vote
ata ulblic hoald mcetin".“ M 1l\in i nl'licinl sm(cmmls throu h lhe dislrict s w.hﬁiu. and otﬁcial social |mdia accouuts, mllh.r

xmnll)u 3 0F cmuloyus Wi ll’h social mcdm accounts to Clv. '\.I'I\’ label thcnr pet: sonal accounts as usonal and Limit dusn ict-related
comimunications to ofticial district accounts. See the Lindke v. Freed case, discussed in t/n 3, above,

5 Examples of such programs include scnior citizens® brunches, realtors’ luncheons, and building tours.
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Community Engagement 6

Community engagement is a process that the Board uses to actively involve diverse citizens in dialogue,
deliberation, and collaborative thinking around common interests for the District’s schools._Effective
community engagement is essential to create trust and support among the community, Board,

Superintendent, and District statf. 7
The Board, in consultation with the Superintendent-—determinesthe-purposelsi-and-objectivets)-ofuny

community-engasementinitiative articulates the District’s community engagement goals.
Foreach-community-engagement-initiative:

EaI;j-siy‘i‘vi"v!‘)’
. 5 y—pF hor-tor-the-community-cagagement-iitiativeand/or-
The Board will periodically: (1) review whether its community engagement initiativegoals(s) are
achieving the identified purpose(s) and objective(s); (2) consider what, if any, modifications would
improve effectiveness; and (3) determine whether to continue individual inttativestactics.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

6 This section is optional. A board that includes this subhead should com
implement-« community engagement goalsinitiative. See-Connecting—wit)
Jos o.
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plete the work necessary to develop and

grgere 4 WAt Sh-CaRH efm-For_training_resources, see www.iasb.comiconference-
training-and-events/training/workshaps/reflecting -ou-communication-and-conmwunity-cngageme/ and www.iasb.com/abowt-

26C2%A0a-time-to-reflect-and?,
The community engagement process differs from public relations (discussed in the Public Relations section, above) or
public polling. Public relations push out information to the community. Public polling pulls information or opinions from the
community. While most school districts understand how to push and pull information from their communities, the community
engagement process is part of the two-way conversation for school boards that involves listening. Listening should not be
limited only to the public comment period during board meetings. It is reaching out to the community and having conversations
not only with parents but other community members, and then taking into consideration their thoughts and idcas as boards
make their decisions. This method of listening must be purposeful for community engagement to work as intended.
7 Optionat; These statements are based on [ASB's Foundational Principles of Effective Governance, principle #2. "The
board connects with the community.* -The firstis sentence applies the definition of community engagement to a board and its
See www.iasb.comyiconference-tiaining-and-events/training/training-resources/foundational-principles-of-
effective-governance/s Soee Conneating with i Gorpiittiibin P 0. ut

s

An alternative introductory sentence that repeats the definition of community engagement follows: “For purposes of this
policy, community cngagement is the process that school boards use to actively involve diverse citizens in dialoguc,
deliberation and collaborative thinking around common interests for their public schools.”
participantis-in-the-process—Ceonneeringwith-the-Gommanitys pg—t0:
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12. Approval of First Reading of Updated Board of Education Policies for Section S -
Personnel

Recommended Motion: that the Board of Education accept for first reading the revised Board of

Education Policies for Personnel Sections 5:30 - Hiring Process and Criteria, 5:35 - Compliance
with Fair Labor Standards, and 5:150 - Personnel Records, as presented. See Attachment No. 14.

Agenda, Board of Education 23 Monday, January 27, 2025



Attachment No. 14
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /9,
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policies for Section 5 - Personnel
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 5 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 5, Personnel which are minor in
stylistics, footnote or reference changes. Recall the underlined text represents suggested
new additions; whereas, the strikethrough text represents suggested deletions.

Based on PRESS recommendation and administration review, it is the recommendation of
administration that the Board of Education accept for first reading revised Board of
Education policies for Personnel Sections 5:30, Hiring Process and Criteria, 5:35,
Compliance with Fair Labor Standards, and 5:150, Personnel Records.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading revised Board
of Education Policies for Personnel Sections 5:30 - Hiring Process and Criteria, 5:35 -

Compliance with Fair Labor Standards, and 5:150 - Personnel Records, as presented.

Approved for Submission to the Board of Education

Dr Rac l vage
Supermten ent'of Schools
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October 20232024 5:30

General Personnel

Hiring Process and Criteria !

The District hires the most qualified personnel consistent with budget and staffing requirements and in
compliance with School Board policy on equal employment opportunity and minority recruitment.
The Superintendent is responsible for recruiting personnel and making hiring recommendations to the
Board.3 If the Superintendent’s recommendation is rejected, the Superintendent must submit another.4
No individual will be employed who has been convicted of a criminal offense listed in 105 ILCS 5/21B-
80(c). 3

The footnotes are not intended to be purt of the adoptcd pohoy. thcy should dlemoved before the polu,y is ddopted

b3
3

cither a male orfemale_]ob 29 C.F.R. §1604.5,34 C.F.R. §

105 ILCS 5/22-95, amended by P.A, 103-465¢ 24
physical education, music, or visual arts, to pnormze the h1
endorsement in those areas,

3 Boards must consider the superintendent’sit

and dismissal of employees.” 105 ILCS 5/10-16.
All personnel decisions are made by the Boar giie

A board that fills a “new or DSition” must select a candidate based on: (1) certlﬁcatlons, 2)

if e evaluation, if available), and (4) relevant experience, provided that

6t must nd be considered a factor, unless all other factors are determined by the

school district to be equal. 105 It does not define “new or vacant teaching positions.” The requirement
does not apply to filling vacant po S 5/24-12 (reduction in force and recall). Consult the board attorney
about these issues.

The Equal Pay Ag S3L12/10(b-25), added by P.A. 103-539, eff. 1-1-25, makes it unlawful for employers
with 15 or more e cludeéthe "pay scale and benefits” for a position in any specific job posting. “Pay scale

compensation. 14. at
a hyperlink to a public
539, eff. 1-1-25. If an empl
benefits or a hyperlink contaix
employees of promotion opportunities within 14 calendar days after the employer posts extemally for the position. Id.
Employers are not prohibited from asking applicants about their wage or salary expectations for a position. Id,

4 An additional optional sentence follows:
The Superintendent may select personnel on a short-term basis for a specific project or emergency condition before the
Board’s approval.

5775 ILCS 5/2-103.1 prohibits employers from using conviction records as a basis to refuse to hire or to take any adverse
action against an applicant or employee unless: (1) otherwise authorized by law; (2) there is a substantial relationship between
the criminal offense and the employment sought; or (3) granting the employment would involve an unreasonable risk to
property or to the safety or welfare of specific individuals or the general public. For the disqualifying offenses listed in 105
ILCS 5/21B-80, amended by P.A. 102-552, a district does not have to show a substantial relationship between the offense
and the position or that hiring or continuing to employ the person would involve an unreasonable risk. However, the Ill. Dept.
of Human Rights (IDHR) interprets the I11. Human Rights Act (IHRA) to still require the employer to notify the applicant of
the disqualification pursuant to law and to afford the applicant at least five business days to respond in case the applicant
wants to dispute the accuracy of the conviction record. Id. at 5/2-103.1(C). See IDHR’s Conviction Record Protection —
Frequently Asked Questions (March 2021), at:
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All applicants must complete a District application in order to be considered for employment. 6

The footuotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

https://dhr.illinois.gov/conviction-record-protection-frequently-asked-questions.html.

Attorneys have different opinions as to whether the THRA requires the interactive assessment outlined in 775 ILCS 5/2-
103.1(c), which includes preliminary and final notices, when a disqualifying offense listed in 105 ILCS 5/21B-80 is found in
a conviction record; consult the board attorney for guidance on this issue. See sample administrative procedure 5:30-AP2,
Investigations, and its footnotes for more detail regarding the IHRA notice provisions and the need for districts to also comply
with the seven-day notification requirement in the Ill. Uniform Conviction Information Act, 20 ILCS 2635/7. Note: The
protections of 775 ILCS 5/2-103.1 do not cover unpaid interns, which may include student teachers in the K-12 context. The
definition of employee in the IHRA only extends to include unpaid interns for civil rights violations involving sexual
harassment. 775 TLCS 5/2-101(A)(1)(c) and 5/2-102(D).

105 TLCS 5/10-21.9(c); 105 ILCS 5/21B-80, amended by P.A. 102- 552 allows individuals with criminal histories
involving certain drug convictions to apply for or to reinstate their educator licenses seven years after their sentence for the
criminal offense is completed. Consult the board attorney about whether the board wants to continue prohibiting employment
for any individual who has a criminal history involving these exempted drug offense

For more discussion regarding criminal history records checks and screenings required by 105 ILCS 5/10-21.9, amended
by P.A.s 102-552 and 102-702, see f/ns 5 and 6 in samp! pol:cy 4:175, Convicted Child Sex Offender; Screening;
Notifications.

6 Any person who applies for employment‘as a teacher, prmelp' l, supermtendent or other certificated employee who
willfully makes a false statement on l'l[b or her apphcatlou for

ilty of a Class A misdemeanor, 105 TLCS 5/22-6.5. District
employmcnt apphcahons must contain a statemn,nl 10 lh1s cffect. Id. Each employment application for these positions must
state the following (1d.):

Failure to provide requested emp]oymem or employer history which is material to the
applicant’s qualifications for employment or the provision of statements which the applicant
does not believe to be true may be a Class A misdemeanor.

Many districts ask-applicants about disqualifying criminal convictions on their employment applications or at another
point before a job offer is made. State law does not expressly prohibit this practice; however, guidance issued by IDHR
regarding implementation of 775 TLCS 5/1-103(G-5) and 5/2-103.1 states “[u]nless authorized by law, an employer is
prohibited from inquiring about an applicant’s conviction record prior to making a job offer to the applicant.” See Conviction
Record Protection — Frequently Asked Questions guidance issued by IDHR (March 2021), at:

https://dhr.illinois.gov/conviction-record-protection-frequently-asked-questions.html.

While the School Code and Job Opportunities for Qualified Applicant Act do not prohibit districts from asking about
disqualifying convictions before a job offer is made, it is unclear whether they affirmatively authorize such inquiries. The
IDHR’s guidance does not carry the force of law, but it may impact its handling of a discrimination charge based on a
conviction record. It is also unclear if an applicant’s mere disclosure of a disqualifying conviction on an application, absent
results of a fingerprint-based criminal history records check, I1l. Sex Offender Registry check, or Violent Offender Against
Youth Registry check, triggers the district’s obligation to provide notice to the applicant under 775 ILCS 5/2-103.1(C); see
also f/n 5, above. Consult the board attorney for advice on these issues and how they may affect application processes.

Any employer that asks applicants to record video interviews and uses an artificial intelligence (Al) analysis of the
applicant-submitted videos must comply with the Artificial Intelligence Video Interview Act, 820 ILCS 42/. Employers should
also be careful that use of Al, software, and algorithms to assess applicants does not violate the Americans with Disabilitics
Act (ADA) (42 U.S.C. §12101 et seq.). See EEOC technical assistance documents, The Americans with Disabilities Act and
the Use of Software, Algorithms, and Artificial Intelligence to Assess Job Applicants and Employees (May 2022), at:
www.ceoc.gov/laws/guidance/americans-disabilities-act-and-use-software-algorithms-and-artificial-intelligence and Select
Issues: Assessing Adverse Impact in Software, Algorithms, and Artificial Intelligence Use in Employment Selection
Procedures Under Title VII of the Civil Rights Act of 1964 (May 2023), at: www.eeoc.gov/select-issues-assessing-adverse-
impact-software-algorithms-and-artificial-intelligence-used. Given the rapidly changing technologies in this area, please
consult the board attorney.

5:30 Page 2 of 8
©2023.2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



Job Descriptions
The Board maintains the Superintendent’s job description and directs, through policy, the
Superintendent, in his or her charge of the District’s administration. 7

The Superintendent shall develop and maintain a current comprehensive job description for each
position or job category; however, a provision in a collective bargaining agreement or individual
contract will control in the event of a conflict. 8

Investigations

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check and
a check of the Statewide Sex Offender Database and Violent Offender Against Youth Database is
performed on each applicant as required by State law.? When the applicant is a successful
superintendent candidate who has been offered employment by the Board, the Board President shall

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

7 105 ILCS 5/10-16.7. The foundation for a producti mployment relationship begins with a board’s policy, a
thoughtfully crafted employment contract and job, description, and procedures for communications and ongoing assessment.
See TASB’s Foundational Principles of Effective Governance Prlﬁélfllﬂ} The board employs a superintendent, at:

www.iasb.com/conference-training-and- evmtsf aini -resources/foundational-principles-of-effective-
govemnance/.

See also sample exhibit 3:40-E, Checklist for th

practice discussions about establishing’ the board-supc

Superintendent Employment Contract Negotiation Process, for best
ndent employment relationship and contract.

ing a teacher into one or more positions that the teacher is qualified
to hold for reduction in force (RIP) dismissal and/recall purposes. 105 ILCS 5/24-12(b). A board should consult with its
attorney to review its current list of job- descnpuons discuss the district’s specific responsibilities.

A job dcscnpnon is: evadencc of'a posmnn S cssennal functions. 29 C.F.R. §1630.2(n). The ADA protccts mdwulual*.

8 Job dcscnpllons will become the basis for cute},

UsS.C. §12101 c_t_q amended by the ADA Amendments Act (ADAAA), Pub. L. 110-325. Detenmmng which funcuons are
essential may be critical to determining if an individual with a disability is qualified. An individual is qualified to perform a
job even though he or she is unable, due to a disability, to perform tasks which are incidental to the job. Only when an
individual is unable to perform the essential functions of a job may a district deny the individual employment opportunities.
29 C.F.R. §1630.2(m). For a definition of essential functions see Id. at 1630.2(n). Whether a particular function is essential is
a factual determination.

Important: The ADAAA made significant changes to the ADA’s definition of disability that broadened the scope of
coverage and overtumed a series of U.S. Supreme Court decisions that made it difficult to prove that an impairment was a
qualifying disability. There is information about the regulations and a link to them at: www.eeoc.gov/laws/gnidance/fact-
sheet-eeocs-final-regulations-implementing-adaaa. Consult the board attorney regarding how these amendments impact the
district’s hiring processes.

9 The policy’s requirements on criminal records checks for applicants for employment are mandated by 105 ILCS 5/10-
21.9, amended by P.A.s 102-552 and 102-702. See sample administrative procedure 5:30-AP2, Investigations, for the process,
timing, and positions requiring criminal background investigation and what steps a district must take if it wants to disqualify
an applicant based on a conviction record. The Statewide Sex Offender Database (a/k/a Sex Offender Registry) is available
at: https:/isp.illinois.gov/Sor/Disclaimer. The Statewide Murderer and Violent Offender Against Youth Database is available
at: https://isp.illinois.cov/MVOAY/Disclaimer. For more discussion regarding criminal history records checks and screenings
required by 105 ILCS 5/10-21.9, amended by P.A. 102-702, see f/n 5 in sample policy 4:175, Convicted Child Sex Offender;
Sereening; Notifications. See sample policy 4:60, Purchases and Contracts, for requirements concerning (1) criminal
background checks of employees of contractors who have direct, daily contact with students and (2) sexual misconduct related
employment history reviews (EHRs) of employees of contractors efwho have direct contact with children or students.
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ensure that these checks are completed.!® The Superintendent or designee, or if the applicant is a
successful superintendent candidate, then the Board President shall notify an applicant if the applicant
is identified in either database.!! The School Code requires the Board President to keep a conviction
record confidential and share it only with the Superintendent, Regional Superintendent, State
Superintendent, State Educator Preparation and Licensure Board, any other person necessary to the
hiring decision, the Ill. State Police and/or Statewide Sex Offender Database for purposes of clarifying
the information, and/or the Teachers’ Retirement System of the State of Illinois when required by law.12
The Board reserves its right to authorize additional background inquiries beyond a fingerprint-based
criminal history records check when it deems it appropriate to do so, in accordance with applicable
laws.

The footnotes are not intended to be part of the adopted pnllcy £]1C\ ‘ahould be removed before the policy is adopted.

ri S beyond the fingerprint-based criminal history records
information check required by 105 ILCS 5/10-21. 9, amuldcd by .A.s 102-552 and 102-702, and the EHR required by 105
ILCS 5/22-94, added by P.A. 102-702, including the federal de Back Service (20 ILCS 2630/3.3) and/or checks through
consumer reporting agencies regulated by the Fair Credit Reporting Act (15 U.S.C. §1681 et seq.), consult the board attorney.
For more detailed information, see the laws listed in sample exhibit 3:40-E, Checklist for the Superintendent Emplayment
Contract Negotiation Process, under the checklist item entitled Conditions of Employment, in the Other Background
Check Laws row.

11105 ILCS 5/10-21.9(b) and 105 ILCS 5/21B-10. The School Code requires the board president to keep a conviction
record confidential. It is impossible to know whether a fingerprint-based criminal history records check and a check of the
Statewide Sex Offender and Violent Offender Against Youth Databases on a successful superintendent candidate will come
back with a conviction record.

Therefore, in accordance with best practice (ensuring compliance and aligning with good governance principles), this
policy does not assign a designee for the board president to complete this task. However, to balance the requirement to keep
conviction records confidential with the practical implementation of ensuring a fingerprint-based criminal history records
check and a check of the Statewide Sex Offender and Violent Offender Against Youth Databases are performed on cach
successful supenntendem applicant, a board president may want to designate the duty to order these checks to the individuals
otherwise listed in 105 TLES 5/10-21.9(b). Those individuals include the board president, the superintendent or designee,
regional superintendent (if the check was requested by the district), state superintendent of education, state Educator
Preparation and Licensure Board, any other person necessary to the hiring decision, or for clarification purposes, the 111. State
Police and/or Statewide Sex Offender Registry.

12 14, at 5/10-21.9(b) and 105 ILCS 5/21B-85, amended by P.A.s 102-552_and 103-51. The School Code continues to
define the board president’s role in conducting criminal background investigations and receiving the results of these
investigations, including the results for employees of district contractors. 105 ILCS 5/10-21.9. Many districts delegate this
task in the hiring process to a human resources department.

105 ILCS 5/21B-85, amended by P.A.s 102-552 and 103-51, requires a board to provide prompt written notice to the
board of trustees of the Teachers’ Retirement System of the State of Illinois (TRS) when it learns that any teacher has been
convicted of a felony offense (which provides for a sentence of death or imprisonment for one year or more). The notice to
TRS is limited to (1) the name of the license holder, (2) fact of conviction, (3) name and location of the court in which the
conviction occurred, and (4) the assigned case number from the court. Id.

Use this alternative for districts in suburban Cook County: replace “Regional Superintendent” with “appropriate
Intermediate Service Center Executive Director.”

For more discussion regarding responses to results obtained by criminal history records checks and screenings as required
by 105 ILCS 5/10-21.9(¢), amended by P.A. 102-702, see f/n 6 in sample policy 4:175, Convicted Child Sex Offender;
Screening; Notifications.
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Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as
required by federal law, 13

The District retains the right to discharge any employee whose criminal background investigation
reveals a conviction for committing or attempting to commit any of the offenses outlined in 105 ILCS
5/21B-8014 or who falsifies, or omits facts from, his or her employment application or other
employment documents. If an indicated finding of abuse or neglect of a child has been issued by the
I1l. Department of Children and Family Services or by a child welfare agency of another jurisdiction
for any applicant for student teaching, applicant for employment, or any District employee, then the
Board must consider that person’s status as a condition of employment. 15

The Superintendent shall ensure that the District does not engage in any investigation or inquiry

prohibited by law and complies with each of the following: 16
1. The District uses an applicant’s credit history or report from a consumer reporting agency only
when a satisfactory credit history is an established bona fide occupational requirement of a

particular position. 17
2. The District does not screen applicants based on their current or prior wages or salary histories,
including benefits or other compensation, by requiring that the wage or salary history satisfy

minimum or maximum criteria. 18

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

13 Immigration Reform and Control Act, 8 U.S.C. §1324a et ség. Consult with the board attorney regarding the district’s
rights and responsibilities under ai-Illinois laws if the district uses any electronic employment verification system, including
E-Verify and/or the Basic Pilot Program. 820 ILCS 55/12. amended by P.A. 103-879, eff. 1-1-25. This statute states that
nothing in the Right to Privacy in the kaplm,u Act (82() 1LCS 559 requires emplovers to enroll in any electronic employvment
verification system but also urges employers who wﬂaﬂ{auiy use E-Ferify (formerly known as the Basic Pilot/Employment
Eligibility Verification Program) to-consult the I1l. Dept. of Labor’s website for current information on the accuracy of E-
Verify and to review and understand their le lities relating to the use of any electronic employment verification
systems. See https://labor.illinois.pov/laws-rulé ‘privacy-workplace himlfa-2-in-sample-administrative-procedure
5:1 Q@A—P—Px#&f)ﬁﬁ(‘!—#ﬁ*ﬁ##—f@ﬁ?—{ﬂtmem ddisenssion-of-Lterifi-issues, 820 ILCS 55/13. added by P.A. 103-879. eff.
1-1-23, restricts employers from imposing work authorization verification or re-verification requirements greater than what is
required by federal law, and it requires cmplovers to follow certain procedures in the event it contends there is a discrepancy
in the employee's employment verification information.

14 gee fin 5, above.

15 105 ILCS 5/10-21.9(c) and (g). See f/n 6 in sample policy 4:175, Convicted Child Sex Offender; Screening;
Notifications, for further discussion.

16 A5 an alternative to describing the prohibited investigations, a board may substitute this sentence:

The Superintendent shall ensure that the District does not engage in any investigation or inquiry prohibited by law,
including without limitation, investigation into or inquiry concerning: (1) credit history or report unless a satisfactory credit
history is an established bona fide occupational requirement of a particular position; (2) claim(s) made or benefit(s) received
under Workers’ Compensation Act; and (3) access to an employee’s or applicant’s social networking website, including a
request for passwords to such sites.

The default policy provision and the alternative stated above — whichever is selected — may be made a prohibition rather

than a duty of the superintendent; to do this, delete the stricken text as follows: “The Superintendent-shall-ensure-that-the

District does not engage”

17 Employee Credit Privacy Act, 820 ILCS 70/10. This Act allows inquiries into an applicant’s credit history or credit
report or ordering or obtaining an applicant’s credit report from a consumer reporting agency when a satisfactory credit history
is an established bona fide occupational requirement of a particular position. The Act identifies circumstances that permit a
satisfactory credit history to be a job requirement, such as, the position’s duties include custody of or unsupervised access to
cash or marketable assets valued at $2,500 or more.

18 820 ILCS 112/1 0(b-5). If an employer violates this subsection, the employee may recover in a civil action any damages
incurred, special damages up to $10,000, injunctive relief, and costs and reasonable attorney’s fees. 820 ILCS 112/30(a-5).
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3. The District does not request or require a wage or salary history as a condition of being
considered for employment, being interviewed, continuing to be considered for an offer of
employment, an offer of employment, or an offer of compensation. 19

4. The District does not request or require an applicant to disclose wage or salary history as a
condition of employment. 20

5. The District does not ask an applicant or applicant’s current or previous employers about wage
or salary history, including benefits or other compensation. 21

6. The District does not ask an applicant or applicant’s previous employers about claim(s) made
or benefit(s) received under the Workers’ Compensation Act. 22

7. The District does not request of an applicant or employee access in any manner to his or her
personal online account, such as social networking websites, including a request for passwords
to such accounts. 23

8. The District provides equal employment opportunities to all persons. See policy 5:10, Equal
Employment Opportunity and Minority Recruitment.

The footnotes are not intended to be part of the adopted po

19 1d. at 112/10(b-5).
20 1d.

21 g20 1LCS 112/10(b-10). Note: Attorneys caution that using the excepnons in 820 ILCS 112/10(b-10)(1) and (2) may
trigger litigation. Violating this subsection entitles an employee to recover in a civil action any damages incurred, special
damages up to $10,000, injunctive relief, and costs and reasonable attorney’s fees. 820 ILCS 112/30(a-5).

A school board that wishes to preserve these exceptions should consult its board attorney; then they may supplement
number 5 by adding the following after “compensation’:"

unless the applicant’s wage or salary history is a matter of public record, or is contained in a document completed by the
applicant’s current or former employer and then made available to the public by the employer, or then submitted or posted by
the employer to comply with State or federal law; or the applicant is a current employee applying for a position with the same
current employer. <

22 Right to pn'vacy in the Workplace Act, 820 ILCS 55/10(a).

23 1d. at 55/10(b) 4ommonly known as the Facebook Password Law). A personal online account is defined as an online
account used primarily by a person for personal purposes. Personal online account does not include an account created,
maintained, used, or accessed for the business purpose of a person’s employer or prospective employer. Id. at 55/10(b)(6).
Bracketed explanations follow the statutory language in +5-820 TLCS 55/10(b)(5):

“Nothing in this subsection shall prohibit or restrict an employer from complying with a duty to screen employees or
applicants prior to hiring...provided that the password, account information, or access sought by the employer only relates to
an online account that:

(A) an employer supplies or pays; or

(B) an employee creates or maintains on behalf of under the direction of an employer in connection with that employee’s
employment.”

[Based on this explanation, it is implausible that an applicant would have an account, service, or profile for business
purposes of a school employer.]

The statute specifically permits an employer to: (1) maintain workplace policies governing the use of the employer’s
electronic equipment, including policies regarding Internet use, social networking site use, and electronic mail use; and (2)
monitor usage of the employer’s (district’s) electronic equipment and electronic mail. The statute also states that it does not
prohibit an employer from obtaining information about an applicant or an employee that is in the public domain or that is
otherwise obtained in compliance with the statute. Finally, the statute does not apply to all types of personal technology that
employees may use to communicate with students or other individuals, such as text messages on a personal phone. Consult
the board attorney about these issues.

2y should be removed before the policy is adopted.
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Sexual Misconduct Related Employment History Review (EHR) 24

Prior to hiring an applicant for a position involving direct contact with children or students, the
Superintendent shall ensure that an EHR is performed as required by State law. When the applicant is
a superintendent candidate, the Board President shall ensure that the EHR is initiated before a successful
superintendent candidate is offered employment by the Board.

Physical Examinations 25

Each new employee must furnish evidence of physical fitness to perform assigned duties and freedom
from communicable disease. The physical fitness examination must be performed by a physician
licensed in Illinois, or any other state, to practice medicine and surgery in any of its branches, a licensed
advanced practice registered nurse, or a licensed physician assistant who has been delegated the
authority by his or her supervising physician to perform health examinations. The employee must have
the physical examination performed no more than 90 days before submitting evidence of it to the
District.

Any employee may be requlred to have an addltlonal exammailon by a physician who i is Ilcensed in

nurse, or a licensed physician assistant who has been de ‘ :
physmlan to perform health examinations, if the examis

1 for new employees to acquaint them with the

"W&!
G,

24 105 ILCS 5/22-94, adili by P.A¢ 3@@ é‘e sample administrative procedure 5:30-AP3, Sexual Misconduct
Related Employment History Revi for ﬁ\ cess, timing, and positions requiring an EHR. See sample policy 4:60,
Purchases and Contractsand ggamp inistrative procedure 4:60-AP4, Sexual Miscondtct Related Employment History
Review (EHR) of Confy or B EHR requirements for employees of contractors who have direct contact with
children or smden ‘@{E&

25105 ILCS' s. 5. Accordin ?-“
to additional health eXaininations, ii¢ udmg tuberculosis screening, as required by rules adopted by the Ill. Dept. of Public
Health (IDPH) or by orﬁ“é?‘qf a lof publlc health official. The IDPH does not require school employees to be screened for
tuberculosis other than woi child day care and preschool settings. 77 11l Admin.Code §696.140(a)(3).

The last sentence of the first paragraph exceeds State law requirements and may be deleted.

Note that while examination by a spiritual leader/practitioner is sufficient for purposes of leaves, the statute does not
permit an examination by a spiritual leader/practitioner for initial employment exams. This difference may present a
constitutional issue; contact the board attommey for an opinion if an applicant wants to use an examination by a spiritual
leader/practitioner.

Federal law limits pre-employment medical inquiries to whether the applicant is able to perform job-related functions;
required medical examinations of applicants is forbidden. ADA, 42 U.S.C. §12112(d)(2); see also f/n 8 for an explanation
regarding the ADAAA. Districts may condition an employment offer on taking and passing medical inquiries or physical
exams, provided that all entering employees in the same classification receive the same conditional offer.

26 The State law (105 ILCS 5/24-5) allowing boards to require physicals of current employees “from time to time,” is
superseded by the ADA. 42 U.S.C. §12112(d)(4). The ADA allows medical inquiries of current employees only when they
are job-related and consistent with business necessity or part of a voluntary employee wellness program. Id. Districts may
deny jobs to individuals with disabilities who pose a direct threat to the health or safety of others in the workplace, provided
that a reasonable accommodation would not either eliminate the risk or reduce it to an acceptable level. 42 U.S.C. §12113; 29
C.F.R. §1630.2(r). See f/n 8 for an explanation regarding the ADAAA.

See f/n 25 for a discussion of examinations by spiritual leaders/practitioners.
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position. Before beginning employment, each employee must sign the Acknowledgement of Mandated
Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting.

LEGAL REF.:

CROSS REF.:

5:30

8 11.8.C. §1324a et seq., Immigration Reform and Control Act.42-U-8-C-$42H--2;

15 U.S.C. §1681 et seq., Fair Credit Reporting Act.

42 U.S.C. §12112. Americans with Disabilities Act; 29 C.I'.R. Part 1630.

105 TILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/10-22.34, 5/10-22.34b,
5/21B-10, 5/21B-80, 5/21B-85, 5/22-6.5, 5/22-94, and 5/24-5.

20 ILCS 2630/3.3, Criminal Identification Act.

820 ILCS 55/, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

Duldulao v. St. Mary of Nazareth Hospital; 136 I1l. App. 3d 763 (Ist Dist. 1985),
aff’d in part and remanded 115 I11.2d 482 (111. 1987).

Kaiser v. Dixon, 127 Ill. App. 3d 251.(2nd Dist. 1984).

Molitor v. Chicago Title & Trust Co., 325 I1l.'App. 124 (1st Dist. 1945).

.....

2:260 (Uniform Grievance Procedure), 3:50 (Administrative Personnel Other Than
the Superintendent), 4:60 (Purchases and Contracts), 4:175 (Convicted Child Sex
Offender; Screening; Notifications), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:40 (Communicable and Chronic Infectious Disease),
5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of
Professional Conduct; and Conflict of Interest), 5:125 (Personal Technology and
Social Media; Usage and Conduct), 5:220 (Substitute Teachers), 5:280 (Duties and
Qualiﬁcgfi'{')ns) '
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General Personnel

Compliance with the Fair Labor Standards Act !

Job Classifications

The Superintendent will ensure that all job positions are identified as either “exempt” or “non-exempt”
according to State law and the Fair Labor Standards Act (FLSA) and that employees are informed
whether they are “exempt” or “non-exempt.”? “Exempt” and “non-exempt” employee categories may
include certificated and non-certificated job positions. All non-exempt employees, whether paid on a
salary or hourly basis, are covered by minimum wage and overtime provisions.

Workweek and Compensation

The workweek for District employees will be 12:00 a.m. Saturday until 11:59 p.m. Friday.? Non-
exempt employees will be compensated for all hours worked in.a workweek including overtime. For
non-exempt employees paid a salary, the salary is paid for a 40-hour workweek even if an employee is
scheduled for less than 40 hours.4 “Overtime” is time worked in excess of 40 hours in a single
workweek. 4

The footnotes are not intended to be part of the adopted policy; they sﬁould be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours; or terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

The 11l. Minimum Wage Law; 820 ILCS 105/4a, covers all school employees, although many are exempt from overtime
requirements. The federal Fair Labor Standards Act (FLSA) (29 U.S.C. §201 et seq.) also covers school employees. The law
offering the greatest benefits to cmpinyees will control specific issues. However, under both State and federal law, non-exempt
employees who work over 40 h a single workweek are entitled to overtime pay of a rate not less than one and one-half
times the employees’ regu f pa ,29:‘U S.C. §207; 820 ILCS 105/4a.

School districtsin several states-are exbd;icncing widespread action by non-exempt employees to recoup unpaid overtime
wages. Many of these actions have been successful because the school district did not strictly comply with overtime
requirements or recordkeeper’s requirements. Sce 29 C.F.R. Part 785 (Hours Worked) and 29 C.F.R. Part 516, (Records to Be
Kept by Employers). The U.S. Dept. of Labor (DOL) frequently finds employees misclassified as independent contractors or
exempt employees. School officials are strongly encouraged to seek assistance from their attorney when making decisions
involving wage and hour issues,

2 “Exempt” employees are exempt from overtime requirements. An exempt employee, according to Illinois law, is “any
employee employed in a bona fide executive, administrative or professional capacity, ... , as defined by or covered by the
Federal Fair Labor Standards Act of 1938 and the rules adopted under that Act, as both exist on March 30, 2003, but
compensated at the amount of salary specified [in the current rules].” 820 ILCS 105/4a. By referring to the definitions in the
former federal rules, the Illinois legislature rejected the DOL’s effort to expand the number of employees who are exempt
from overtime requirements. To qualify for exemption in Illinois, employees generally must meet certain tests regarding their
job duties and be paid on a “salary basis” at not less than $684-persweekthe amount specificd in- 29 C.F.R. Part 541, Sce
www.dobeoviagencies/whd/overtime/ rulemaking for a chart of the salary thresholds, To check compliance, districts should
review their list of exempt employees with their attorneys.

3 Employers must identify the workweek, but may designate any seven-day period. Boards should ascertain what is
currently used as a workweek to avoid inadvertently adopting a policy containing a different designation. The
workweek in this sample policy allows supervisors to adjust employee schedules at the end of the week if an employce was
required to work the weekend.

4 Setting the workweek at 40 hours avoids having to pay an employee additional “straight time” compensation for the
extra hours up to 40.
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Overtime

A non-exempt employee shall not work overtime without his or her supervisor’s express approval.3 All
supervisors of non-exempt employees shall: (1) monitor overtime use on a weekly basis and report such
use to the business office, (2) seck the Superintendent or designee’s written pre-approval for any long
term or repeated use of overtime that can be reasonably anticipated, (3) ensure that overtime provisions
of this policy and the FLSA are followed, and (4) ensure that employees are compensated for any
overtime worked. Accurate and complete time sheets of actual hours worked during the workweek shall
be signed by each employee and submitted to the business office. The business office will review work
records of employees on a regular basis, make an assessment of overtime use, and provide the
assessment to the Superintendent. In lieu of overtime compensation, non-exempt employees may

receive compensatory time-off, according to Board policy 5:310, Compensatory Time-Off. 6

Suspension Without Pay

No exempt employee shall have his or her salary docked, such as by an unpaid suspension, if the
deduction would cause a loss of the exempt status.” Licensed employees may be suspended without
pay in accordance with Board policy 5:240, Suspension. Non-licensed employees may be suspended
without pay in accordance with Board policy 5:290, Emp.@gq t Termination and Suspensions.

Implementation 8

The Superintendent or designee shall implement the policy in accordance with the FLSA, including its
required notices to employees. In the event of a conflict between the policy and State or federal law,
the latter shall control.

LEGAL REF.: 820 ILCS 105/4a.
FairLabor-Standards-Ae-29 U.S.C. §201 et seq., Fair Labor Standards Act: 29
C.F.R{Parts 516, 541, 548, 553, 778, and 785.

CROSS REF.:

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

5 This policy requires a supervisor’s express approval as a best practice. However, employers will also be liable for work
time when the employer knows or has reason to know work is continuing on or offsite. See 29 C.F.R. §785.11 and samplc
administrative procedure 5:35-AP3, Compensable Work Time for Non-Exempt Employees Under the FLSA. Employees must
be compensated for all time worked, even if it is unauthorized overtime. However, employees who intentionally work
unauthorized overtime may be subject to disciplinary action.

6 Optional. The FLSA regulates the use of comp-time. 29 C.F.R. §§553.22-553.28. Before offering comp-time, a board
must have a compensatory time-off policy or the topic must be covered in an applicable collective bargaining agreement. See
sample policy 5:310, Compensatory Time-Off and sample exhibit 5:310-E, Agreement to Receive Compensatory Time-Off.

7 Docking an exempt employee’s salary (e.g., for a disciplinary suspension) may result in the loss of the exemption unless
the deduction was specifically authorized. Teachers, however, are not covered by this restriction.

8 The FLSA is administered by the Wage and Hour Division of the DOL. Its website contains compliance guidance,
posters, and e-tools (www.dol.gov/WHD/flsa/index.htm).
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October 26232024 5:150

General Personnel

Personnel Records 1

Maintenance and Access to Records

The Superintendent or designee shall manage the maintenance of personnel records in accordance with
State and federal law and School Board policy. Records, as determined by the Superintendent, are
retained for all employment applicants, employees, and former employees given the need for the
District to document employment-related decisions, evaluate program and staff effectiveness, and
comply with government recordkeeping and reporting requirements. Personnel records shall be
maintained in the District’s administrative office, under the Superintendent’s direct supervision.

Access to personnel records is available as follows:

1. An employee will be given access to his or her persopiiel records according to State law and
guidelines developed by the Superintendent. L g

2. An employee’s supervisor or other managemgnt e loyee who has an employment or
busmess-related reason to mspect the record isa uthonze have access.

en consent ave access.

te or federal law to have access.

jation are governed by Board policy 2:250,
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All other requests for access to personn 8
Access to District Public Records, 3

d pplicy: tln,y should be removed before the policy is adopted.

The footnotes are not intended to be p
i

1 State or fcderal law controlﬁsy poh é
upon wggés, hoursy 4

is policy contains an item on which collective bargaining may be
nd terms and condmons of employment is subject to collective

Personnel Record Revlﬁ‘ :Act (PR} » , 820 ILCS 4072, amended by P.A._s_ 103-201 and l03-727, eff. 1-1-&24. Sce samg]c
exhibit 5:150-E L‘mulm% quest Form for Personnel Records. Thus, personnel files should contain only factual and
accurate job-related informatign? Additionally, 105 ILCS 5/22-94(e), a/k/a Faith's Law, added by P.A. 102-702, requires a
district to maintain as part of an employee's personnel file a form including sexual misconduct related information; the form
is completed at the time of separation of employment or at the request of the employee. See sample administrative procedure
5:150-AP, Personnel Records. Finally, the PRRA identifies records that may not be kept: a record of an employee’s
associations, political activities, publications, communications, or non-employment activities (820 ILCS 40/9, subject to
limited exceptions) and records identifying an employee as the subject of an investigation by the Ill. Dept. of Children and
Family Services (DCFS) if the investigation resulted in an unfounded report as specified in the Abused and Neglected Child
Reporting Act (820 TLCS 40/13). See f/n 5.

3 Unless a specific exemption is available, personnel file information is available to anyone making a FOIA request. 5
ILCS 140/. Specific exemptions protect the following:

1.  Private information meaning “unique identifiers, including a person’s social security number, driver’s license
number, employee identification number, biometric identifiers, personal financial information, passwords or
other access codes, medical records, home or personal telephone numbers, and personal email addresses.
Private information also includes home address and personal license plates, except as otherwise provided by
law or when compiled without possibility of attribution to any person.” 5 ILCS 140/7(1)(b); 5 ILCS 140/2(c-
5).
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Prospective Employer Inquiries Concerning a Current or Former Employee’s Job Performance
The Superintendent or designee shall manage a process for responding to inquiries by a prospective
employer concerning a current or former employee’s job performance.4 The Superintendent shall; 5

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

2. Personal information “the disclosure of which would constitute a clearly unwarranted invasion of personal
privacy.” 5 ILCS 140/7(1)(c).

3. Information prohibited from being disclosed under the Illinois Educational Labor Relations Act (IELRA). 5
ILCS 140/7.5(yy); 115 ILCS 5/3(d). The prohibitions in the IELRA overlap with some categories of private
information identified in FOIA and include: (a) the employee's home address (including ZIP code and county);
(b) the employee's date of birth; (c) the employee's home and personal phone number; (d) the employee's
personal email address; (e) any information personally identifying employee membership or membership status
in a labor organization or other voluntary association affiliated with a labor organization or a labor federation;
and (f) e-mails or other communications between a labor organization and its members. Unless a specific
exception in the IELRA applies, if a district receives a third-party request for any of these six categories of
information about an employee, the district must provide the union with a copy of the written request (or written
summary of an oral request), as well as a copy of the district’s response within five business days of sending
the response. If the employee is not in a bargaining unit, then these notices must be given directly to the
employee. 115 ILCS 5/3(d). Note: It is best practice to mamiam union-related documents, such as grievances,
separately from an employee’s personnel file.

4. Information prohibited from being disclosed by the PRRA. 5 ILCS 140/7.5(q). The PRRA prohibits the
disclosure of a performance evaluation under FOIA. 820 ILCS 40/11. The treatment of a request for a
disciplinary report, letter of reprimand, or other disciplinary action depends on the age and nature of the
responsive record. If the responsive record is more:than four years old and is not related to an incident or
attempted incident of sexual abuse, seyere physical abuse, or sexual misconduct as defined in 105 ILCS 5/22-
85.5(c), the request must be denied unless the disclosure is permitted by the Act. 5 ILCS 140/7.5(q); 820 TLCS
40/8, amended by P:A. 102- 702 If the responsive record is more than four years old and is related to an incident
or an attempted incident of sexual abuse, severe physical abuse, or sexual misconduct as defined in 105 ILCS
5/22-85.5(c), the request cannot be denied. 820 ILCS 40/8, amended by P.A. 102-702. If the responsive record
is four years old or less (regardless of its nature), the district should provide the record and must notify the
employee in written form or through email, if available. 820 ILCS 40/7 and 40/8, amended by P.A. 102-702.

The School Code prohibits the disclosure of school teacher, principal, and superintendent performance evaluations except
as otherwise provided in the certified employee evaluation laws. 105 ILCS 5/24A-7.1. Finally, sexual misconduct employment
history review (EHR) information received pursuant to 105 ILCS 5/22-94, added by P.A. 102-702, is not deemed a public
record under the School Code. However, P.A. 102-702 did not specifically amend or reference FOIA. Districts should consult
their board attorneys if they receive FOIA requests for EHR information regarding current or former employees.

The Health Insurance Portability and Accountability Act of 1996 (HIPAA) (Pub.L. 104-191) created national standards
to protect individuals® medical records and other personal health information. If a district is a covered entity (i.e., offers a self-
insured group health plan or flexible spending account), it must establish clear procedures to protect the employee’s health
information. 45 C.F.R. §164.502. Such districts should consult their attorneys and insurance provider for assistance,

4 The Employment Record Disclosure Act (745 ILCS 46/10) provides conditional immunity to employers responding to
a reference request; it states: “Any employer or authorized employee or agent acting on behalf of an employer who, upon
inquiry by a prospective employer, provides truthful written or verbal information, or information that it believes in good faith
is truthful, about a current or former employee’s job performance is presumed to be acting in good faith and is immune from
civil liability for the disclosure and the consequences of the disclosure.” This immunity statute does not, however, create an
exemption to the requirements in the PRRA. The PRRA requires an employer to give an employee written notice before
divulging a “disciplinary report, letter of reprimand, or other disciplinary action to a third party.” 820 ILCS 40/7. An
employment application may contain a waiver of this notice. Id.

5 325 ILCS 5/4(d) requires a superintendent, upon being asked for a reference concerning an employee or former
employee, to disclose to the requesting school district the fact that a district employee has made a report involving the conduct
of the applicant or caused a report to be made to DCFS. For more information, see sample administrative procedure 5:150-
AP, Personnel Records.
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1. Execute the requirements in the Abused and Neglected Child Reporting Act whenever another
school district asks for a reference concerning an applicant who is or was a District employee
and was the subject of a report made by a District employee to Ill. Dept. of Children and Family
Services (DCFS); and

2. Comply with the federal law prohibiting the District from providing a recommendation of
employment for an employee, contractor, or agent that the District knows, or has probable
cause to believe, has engaged in sexual misconduct with a student or minor in violation of the
law,% but the Superintendent or designee may follow routine procedures regarding the
transmission of administrative or personnel files for that employee.

3. Manage the District's responses to employer requests for sexual misconduct related
employment history review (EHR) information in accordance with Faith’s Law. 7

When requested for information about an employee by an entity other than a prospective employer, the
District will only confirm position and employment dates unless the employee has submitted a written
request to the Superintendent or designee.

LEGAL REF.: 20 U.S.C. §7926.
105 ILCS 5/22-94.
325 ILCS 5/4, Abused and Neglected Child Reportmg Act.
745 ILCS 46/10, Employment Record Disclosure Act.
820 ILCS 40/, Personnel Record Review Act.
23 11l.Admin.Code §1.660. 4

CROSS REF.: 2:250 (Access to D ords), 5:90 (Abused and Neglected Child

Reporting), 7:340 (Student Records)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Required by the Elementary and Secondary Education Act (ESEA) (20 U.S.C. §7926). On 6-27-2018, the U.S. Dept. of
Education issued a Dear Colleague Letter stating that school policies must explicitly state this requirement. See-the-resourees
portion-lorthedetierate-wwaw 2 edsovipehevielsecdealonsa inde:hank-Seentsosampleadmptistrativeprocedure 226 5-ARE
Fitle-dX-Sexual-Harasswient-Responserat-4in-—7-

Consult the board attorney about what “or has probable cause to believe, has engaged in sexual misconduct™ means. For
guidance, sample policy 5:90, Abused and Neglected Child Reporting, and its f/n 15 analysis define an “alleged incident of
sexual abuse” as an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-9.1A, that is alleged to have been
perpetrated by school personnel, including a school vendor or volunteer, that occurred: on school grounds during a school
activity; or outside of school grounds or not during a school activity.

6 Consult the board attorney in these situations for help about what the superintendent may or may not say. Questions
exist whether the superintendent says nothing, provides a neutral reference, or whether a recommendation could mean positive
or negative statements.

7105 ILCS 5/22-94(e), added by P.A. 102-702.
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13. Approval of First Reading of Updated Board of Education Policy 5:10 - Equal
Employment Opportunity and Minority Recruitment

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment, as
presented. See Attachment No. 15.

Agenda, Board of Education 25 Monday, January 27, 2025



Attachment No. 15
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:10 - Equal Employment Opportunity and
Minority Recruitment

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:10, Equal Employment Opportunity and Minority Recruitment, which was included as
part of the October 2024 PRESS update review. Recall the underlined text represents
suggested new additions; whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to requiring the amendment of “prohibiting
discrimination on the basis of an employee’s reproductive health decisions; and on the
basis of an employee’s family responsibilities”. The footnotes and legal references are
also updated.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment, as
presented.

Approved for Submission to the Board of Education

. D
Dr. Rachet Savage
Superinterrdent of Schools




A

o
W

Commented [DJ1]: Please note the large areas of blank
| space on this page and page 3 are intentional due to

| formatting styles within PRESS materials. The spacing
I appears normal once the footnotes are removed

March-October 2024 5:10

General Personnel

Equal Employment Opportunity and Minority Recruitment 1

The foomotes are not intended to be part of the adopted policy; they should be removed betore the policy is adopted.

! Federal and State law (see the policy’s Legal References) require that all districts have a policy on equal employment
opportunities and control this policy’s content. This is a complex, confusing, and highly litigated area of the law; consult
the board attorney for advice on the application of these laws to specific situations.,

5:10 Page 1 of 10
©2024 Policy Reference Education Subscription Service
Ilinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorncy before use.



The School District shall provide equal employment opportunities? to all persons regardless of their
race;3 color; creed; religion;* national origin; sex;3 sexual orientation;® age;” ancestry; marital status;®

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

2 Equal employment opportunities apply to virtually all terms and conditions of employment, e.g., discharge, hire,
promotion, pay, demotion, and benefits (see the policy’s Legal References). The 1. Constitution protects the following
categories from discrimination in employment: race, color, creed, national ancestry, sex, and handicap. Art. [, §§17, 18, and
19. The Tl Human Rights Act (THRA) protects the following categories from discrimination in employment, whether actual
or perceived: race, color, religion, sex, national origin, ancestry, age, marital status, physical or mental disability, military
status, order of protection status, sexual orientation, pregnancy, reproductive healih decisions, unfavorable discharge from
military service, arrest record, conviction record (unless authorized by law), citizenship status,~#4 work authorization status,
775 ILCS SII |02[ A), amended b_yPA 5 IUZ 213 and _103- ;HS ity 1-1-25; 5/1-103, amendcd by PA 5 102-419, and 1023-

§ 1p : if'kmll?l]j.lih_‘
'nlnlsm.
ll[m

JJ,_pl::mnlmn N
:_p_hl'tf. tenure, or the terms, privi 3. 01 u:n(hlmm of emnplovment, 7
2, For resources on the use of Al in employment decisions, see www.ceoe.gov/ai,

The IHRA requires employers to annually disclose to the [1l. Dept. of Human Rights (IDHR) certain information about
adverse judgments and administrative rulings where there was a finding of sexual harassmentor unlaw/ful discrimination under
any federal, State, or local law, as well as data regarding settlement agreements, if requested: by an IDHR investigator. 775
ILCS 572- ][18 (scheduled to be repealed on 1-1-30).

Title VI1 of the Civil Rights Act of 1964 prohibits discrimination because of an individual’s race, eolor, religion, sex, or
national origin. 42 U.S.C. §2000¢ et seq.. amended by The Lilly Ledbetter Fair Pay Actof 2009 (LLFPA), Pub.L. 111-2.

Under the Workplace Transparcncy Act (WTA) (820 ILCS 96/), employers may not, as'a.condition of employment or
continued employment, prevent prospective or current employees from making u'u!hful smlements ordisclosures about alleged
unlawful employment practices, including discrimination. 1d. at 96/1-25.

The LLFPA clarifics that a discriminatory compensation degision or other prﬂsncc occurs each time an employee is paid
or receives a last benefits check pursuant to the discriminatory compensation decision as opposed to only from the time when
the discriminatory compensation decision or other practi¢e occurred. The Act has no legislative history available to define
what the phrase or other practice might mean beyond a discriminatory compensation decision; howc\'cr in a guidance
document, the U.S. Equal Employment Opportunity Commission (EEOQC) states tﬁal pracnccs “may include employer
decisions about base pay or wages, job clasm[’ulmn\ c:n'ecr ladder orolher nonmmpem:vc promotion denials, tenure denials,
and failure to respond to requests for raises.” See Equal Pay Aet of 1963 and Lilly Ledbetter Fair Pay Act of 2009 (2014), at:
www eeoc. gov/laws/guidance/equal-pay-act= lilly-ledbetter-fir-pay-act-2009.

The 111, Equal Pay Act of 2003 (EPA) offers additional protection by prohibiting the payment of wages 1o one sex less
than the opposite sex or to an African-American Icss lhsm a hon-African-American for the same or su!mrmrml.{vmrm'm wwi:

requiring appllcanls to dlsc!ﬂsc wage_crgglary I\|s|o1'y asa con_dmon of being considered for employment or as a mm.hllon of
employment. Id. at 112/10(b-5). If an applicant voluntarily offers such information without prompting. an employer still cannot
use that information in making an offer 6rde1=rmim’ng future pay. See sample administrative procedure 5:30-AP1, hiterview

Questions, for sample permissible inquiries on this topic, Employers may seck wage or salary history from an applicant’s
current or former employer if that information is @ matter of public record under the Freedom of Information Act (FOIA):

however, districts that wish to undertake such searches should exercise caution: the fact a district seeks out publicly available
wage information could still be used against it in a pay discrimination claim. Id. at 112/10(b-10). Consult the board attomey
for further guidance.

While not exhaustive, other laws protecting thesc and additional classifications are named in subsequent footnotes.

3 The IHRA defines race to include traits associated with race, including, but not limited to, hair texture and protective
hairstyles such as braids, locks, and twists, 775 ILCS 5/1-103(M-5), added by P.A. 102-1102. The law allows employers to
implement dress codes or adopt grooming policies that include restrictions on attire, clothing, or facial hair to maintain
workplace safety or food sanitation. 775 ILCS 5/2-102(E-5). Title VII does not have a definition of race, but EEOC guidance
provides that “[r]ace discrimination includes discrimination on the basis of ancestry or physical or cultural characteristics
associated with a certain race, such as skin color, hair texture or styles, or certain facial features.” See the EEOC's Questions
and Answers about Race and Color Discrimination in Employment, at: www.eeoc.govilaws/guidance/questions-and-answers-
about-race-and-color-discrimination-empl ¢l
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The toowotes are not intended to be part of the adopted policy: they should bcﬁmov :

4775 ILCS 5/2-102 of the THRA, amended by P.A. 102-233, contains a
prohibits employers from requiring a person to violate a sincerely held n.lu,lc)m. be!mfro g
after cnbngmb in a bona ildc effort, the cmployu dcmomlralc:. that it is unable to e ably accommodmu the cmploycc s
undue hardship on the conduct of

before the pulicy-h u{lup!cd

accordance w:lh 1he rcqmremenls ol’lua/hcr religion. 775 lLC‘S 512- IUZ(E-S) Employers may, however, enact a dress code or
grooming policy that restricts attire, clothing, or facial Hair to maintain workplace safety or food sanitation. 1d.

Regarding accommodation of an employec's religions prn:llcn. undér EEUA, the U.S. Supreme Court held in the case
Groff v. Deloy, 600 U.S. 447 (2023), that undue hardship r.'an 3 'ubsmnlml in lhc overall context of an
employer’s business”, rather than a mere de minimis s[and L
in fin 2}. sce 775 [LCS 351, Rclngwus F rcc(iom Rcsm’!

addmon 0 ihe IHRA and T1ll: VII (dlsc'u'i‘-cd in fm 2), :.w Title 1X oflhc Lduc.atmn Amcndmcnla ol 1972 (Txtlc lX) 20
U.S.C. §1681 et seq.; 34 C.F.R. Part 106. Sce sample policy 2265, Title IX Grievance Procedure. The federal Equal Pay Act
prohibits an employer from paying persons of one sex less thun the wage paid to persons of the opposite sex for equal work.
29 U.S.C. §206(d). See f/n 2 above for more/information on State equal pay protections, including on the basis of sex. The
LLFPA defines date of underpayment as cach time wages are underpaid. Employees have one year from the time they become
aware of the underpayment to file a complaint Mth the IDOL. 820 ILCS 112/15(b).

6 Sexual orientation means actual or pcrccncd hm:ro::xuallly, homosexuality, bisexuality, or gender-related identity; it
does not include a physical or sexual attraction to & minor by an adult. 775 ILCS 5/1-103(0-1).

7 Age Discrimination in Employment Act (ADEA) (29 U.S.C. §621 et seq.), amended by LLFPA (sce (/n 2). 29 C.F.R.
Part 1625, amended the EEOC regulations under ADEA 1o reflect the U.S. Supreme Court’s decision in General Dynamic
Systems, Inc. v. Cline, 540 U.S. 581 (2004), holding the ADEA permits employers to favor older workers because of age.
Thus, favoring an older person over a younger person is not unlawful diserimination, even when the younger person is at least
40 years old.

8 105 ILCS 5/10-22.4 and 775 ILCS 5/1-103(Q). The term marital status means an individual’s legal status of being
married, single, separated, divorced, or widowed. 775 ILCS 5/1-103(J). This statutory definition does not encompass the
identity of one’s spouse. Thus, school districts may adopt no-spouse policies. Boaden v. Dept. of Law Enforcement, 171 I11.2d
230 (11, 1996).
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arrest record;? military status; order of protection status; !0 unfavorable military discharge;!! citizenship
status provided the individual is authorized to work in the United States;'? work authorization status;!3
use of lawful products while not at work; !4 being a victim of domestic violence, sexual violence, gender

The footnotes are not intended to be part of the adopted policy; they should be reimoved beiore the policy isadopted
b-disqualifying criminal
. The Job Opportunities

9 Districts may not make employment decisions on the basis of arrest history, but may u
convictions provided specific cundsltom are met. 775 ILCS 5/2-103 and 5/2-103.1, See f/n 210,
for Qualified Applicants Act, 820 prohibils an empl m asking about a criminal record until the employer
determines that the applicant is qualified furlhc position: however, thi does not apply when employers are required to exclude
applicants with certain criminal convictions from employment. School tmploycrs should limit their requests for criminal
convictions to job-disqualifving convictions, as permitted by the IHRAZ775 ILCS 5/2:103. | -added-by—320- 057543, See
also the IDHRs guidance, Conviction Ret.ordan'uran-rrrqucnf{;u{skedguulwm at: hups://dhr.illinois.gov/conviction-

record-protection-frequently-asked-questions.html and the EEOC’S gmdnnce. Cansrduranore af Arrest and Conviction
Records in Employment Decisions (2012), at: www, Lcft

10975 1LCS 5/1-103(Q). The term orde j,rmmcrnm Stafus means a person protected undcr an order of protection
issucd pursuant to the 111, Domestic Violence Act of 1986 (750 1LCS 60/), Article 112A of the Code of Criminal Procedure of
1963 (725 ILCS 5/112A-1.5), the Stalking No Contact Ordcr Act (741 _ILCS 21/), the Civil No Contact Order Act (740 ILCS
22/), or an order of protection issued by a court of another state. 775 1LCS 5/1-103(K-5).

W Afilitary status means a person’s status on active duty or in status as a veteran in the U.S. Armed Forces, veteran of
any reserve component of U.S. Armed Forees, or current member or veteran of the [1l. Army National Guard or I1l. Air National
Guard. 775 ILCS 5/1-103(J-1). Unfavorable mduan discharge does not include those characterized as RE-4 or dishonorable.
775 ILCS 5/1-103(P). The Uniformed ScrwcccE_mplnymm1 and Reemployment Rights Act of 1994 prohibits ecmployers from
discriminating or retaliating against any person for reasons related to past, present, or future service in a uniformed service.
38 U.S.C. §4301 et seq L

12 975 ILCS 5/1-102(C). According to the Immigration Reform and Control Act of 1986, all employers must verify that
employees are either U.S. citizens or authorized to work in the U.S, 8 U.S.C. §1324(a) et seq.

13775 1LCs 5/2-102(A), amended by P.A, 102-233. Work authorization status means the status of being a person bom
outside of the United States, and not a U.S. citizen, who is authorized by the federal government to work in the United States.
775 ILCS 5/2-101(L), added by P.A. 102-233. Under the IHRA, it is a civil rights violation for an employer (o refuse to honor
a legal work authorization; however, employers are not required to sponsor any applicant or employee to obtain or modify
work authorization status, unless required by federal law. 775 ILCS 5/2-102(G). amended by P.A, 102-233; 775 ILCS 5/2-
104(D), added by P.A. 102-233.

14 The Right to Privacy in the Workplace Act prohibits discrimination based on use of lawful products, e.g., alcohol,
cannabis, and tobacco, off premises during non-working hours, 820 ILCS 55/5.
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violence, or any other crime of violence;!S genetic information;!® physical or mental handicap or
disability, if otherwise able to perform the essential functions of the job with reasonable
accommodation;'? pregnancy, childbirth, or related medical conditions;'$ reprod
d 15:1" credit history, unless a satisfactory credit history is an cstablished bona fide occupational

The foomotes are not intended to be part of the adopted policy: they should be removed betore the policy is adopted.

15 820 [LCS 180/30, amended by P.A.s 102487 and 102-890, Victims' Economic Security and Safety Act (VESSA),
Gender violence means: (1) one or more acts of violence or aggression that are a criminal offense under State law committed,
at least in part, on the basis of a person’s actual or perceived sex or gender, (2) a physical intrusion or invasion of a sexual
nature under coercive conditions that is a criminal offense under State law, or (3) a threat 1o commit one of these acts. 820
ILCS 180/10(12.5). In certain circumstances, an employer can be held liable for gender-related violence that occurs in the
workplace if the employer failed to investigate complaints or failed to supervise, train, or monitor an employee who engaged
in the violence. 740 ILCS 82/11, added by P.A. 103-202. Gender Violence Act. Other crime of violence under VESSA means
conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720 ILCS 5/12 (bodily harm), 720 ILCS 5/26.5
(harassing and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS 5/33A (armcd vmlence), or similar
provision of the Criminal Codc of 1961. 820 ILCS 180/10(2.5), added by P.A. 102-487,

An employer is prohibited from discriminating against any individual, ¢.g., an applicant for emplo:.’men[ because he or
she “is an employee whose employer is subject to Section 21 of the Workplace Violence Prevention Act,” The Workplace
Violence Prevention Act allows an employer to seck a workplace protection restraining order when there is a credible threat
of violence at the workplace. 820 ILCS 275/. The law requires the employer seeking a workplace protection restraining order
to notify the employee who is a victim of unfawfil vielence. 820 ILCS 275/21. i ‘

16 [llinois’ Genetic Information Privacy Act (GIPA) (410 ILCS 513/25) and
Nondiscrimination Act (GINA) (42 U.S.C. §2000fT et seq.). Both laws protect job applicants and
from discrimination based on their genetic information. Note that GIPA provides greater prot
than Title IT of GINA. GIPA prohibits employers from penalizing employees who do not disclose
not choose to participate in a program requiring disclosure of the umplo:,ct. s gcuctic mfonn.a:mn See f sample policy
2:260, Uniform Grievance Procedure, for the definition of genetic information and a detai ¢ of both statutes,
including of Title 1 of GINA affecting the use of genetic information in health insurance. The EEOC vacated certain 2016
ADA and GINA wellness program regulations following an adverse court ruling. 83 Fed. Reg. 65296. Those rules provided
guidance to employers on the extent to which they could use mcmlwcs (such as discounted health plan costs) to encourage
employees to participate in wellness programs that asked for employee'and family health information. Consult the board
attorney for guidance regarding specific application of AD}& and GINA and how they integrate with other related laws, e.g.,
the Family Medical Leave Act and other State laws g go emmg time uﬁ'fcr sickness and workers® compensation.

17 Americans with Disabilities Act of 1990 (A " §12101 et ﬁ) amended by the Americans with
Disabilities Act Amendments Act of 2008 (ADAAA) (P 325) and modified by the LLFPA; Rehabilitation Act of
1973 (29 U.S.C. §701 et seq.).

18 975 ILCS 5/2-102(1). Employers imm pro
pregnancy, childbirnth, or l'l:|-.ll|.d condmons 17

enetic Information
nd former employces
5. to [llinois employees
information or do

J accommodations to employees with conditions related to
JLES 5/2-102(J). Guidance from the IDHR is available at
hups://dhr.illinois. gov/publication rnancy-rights.htim loyers are required Lo post a notice summarizing the right to
be free from unlawful discrimination and the right to certain reasonable accommodations, 775 ILCS 5/2-102(K). The IDHR
is required to prepare such a notice, retrievable from its website, which employers may use,

Federal law also prohibits employers from discriminating against employces and applicants on the basis of pregnancy,
childbirth, or related medical conditions. 42US.C. §2000e(k). Similar to the IHRA, the federal Pregnant Workers Faimess
Act (PWFEA) 42 U.S.C. §2000gg et seq.), add Pub.L 117-328; and umpleinented by 29 C.ER_Part 1626, requires
employers to provide rcasonable accommodations to an employee's known limitations related to pregnancy, childbirth, or
rctalcd medlcal condumna, unless the accommodauon wtll cause the employer an undue hardshi or_further infonnation
he PWEA, see the EE s of Key Provsions of EEGC
VWW CCOT, 2OV SUTIINTY - -final-mule-implement-pregnant-workers-fa %
Prcgnanl workers with pregnancy-related impairments may also have disabilitics for which they may be entitled to reasonable
accommodation under the ADA. Guidance from the EEOC is available al: www.ccoc.gov/pregnancy-discrimination. State law
also prohibits the State, which includes school districts, from interfering with or discriminating against an individual’s
fundamental right to continue a pregnancy or to have an abortion. 775 ILCS 55/.

12 775 1LCS §/1-1020A) and
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rcqum:mcm of a particular position;20 conviction record, unless authorized by law;2! family
respo 2 or other legally protected categories.23 24 25 26 No one will be penalized solely for

The footnotes are net intended to be part of the adopted policy: they should be removed befare the policy is adopred,

20 820 ILCS 70/, Employee Credit Privacy Act. Unless a satisfactory credit history is an established bona fide
occupational requirement of a particular position, an employer may not: (1) refuse to hire, discharge, or otherwise discriminate
against an individual with respect to employment because of the individual's credit history or credit report; (2) inquire about
an applicant’s or employee’s credit history; or (3) order or obtain an applicant's or employee’s credit report from a consumer
reporting agency. The Aclt identifies circumstances that permit a satisfactory credit history to be a job requirement, such as,
the position's dutics include custody of or unsupervised access to cash or marketable assets valued at $2,500 or more, 1d. at
70/10.

21 975 [LCS 5/2-103.1(A). The IHRA prohibits an employer from disqualifving or taking other adverse action against
an applicant or employee based on a conviction record unless: (1) otherwise authorized by law; (2) there is'a substantial
relationship between the criminal offense and the employment sought; or (3) granting the employment’ ‘would' mvolvc an
unreasonable risk to property or to the safety or welfare of specific individuals or the general public, Id
adverse action includes refusal to hire, segregation, and actions with respect to recruitment, hi 1
employment, selection for training or apprenticeship, discharge, discipline, tenure or terms,’
employment. Id. If a board wants to terminate or take other adverse action against a current
or in part on a conviclion record, it still must comply with all applicable statutory, policy, and
Boards should consult the board attorney to ensure all legal obligations are met.

Districts that wish to disqualify or take other adverse action against an applicant or emp yee busu:i on a conviction
record musl first engage them in an interactive assessment, providing the individual with the opportunity to submit evidence
in mitigation or to dispute the accuracy of the conviction record. See sample policy 5:30, Hiring Proms and Criteria, at fin
5, and sample administrative procedure 5:30-AP2, Investigations, for more information.

22735 LCS 342 I(}?.r-\)..irmn(ull v l* A, Im 797, eft. [-1-25, nroiu!\u\g,g_uluvhmegﬁgm_“ ing g

&
rgalmng nbreemcm provisions.

harassing,
responstbli
are delfined 1 !

fa person whu is at le’L\l 40 yearx old.

24 Insert the folluwing optional provision (29 U §705(10}(A)—(13), (20)(C)v), (20)XD) and 42 U.S.C. §12114):
Handicap and disability. as used in this pollcy. :tcludes persons:

1. Currently using illegal drugs;

2. Having a currently contagious disease or infection and who, by reason of such disease or infection, would
constitute a dircct threat tothe health or safety of other individuals or who, by reason of the currently contagious
disease or infection, are unable to perform the duties of the job; or

3. Whose current alcohol use prevents them from performing the job's duties or constitutes a direct threat to the
property or safety of others.

Persons who have succcssfuily completed
disabled.

25 Districts may not make residency in the di condition of employment for teachers or educational support
personnel. 105 [LCS 5/24-4.1, 5/10-23.5. This ban on residency requirements for teachers applies only to instructional
personnel, and not, for cxampl::. to assistant principals. Owen v. Kankakee Sch. Dist., 261 1l App.3d 298 (3rd Dist. 1994).
Districts also may not ask an applicant, or the applicant’s previous employer, whether the applicant ever received, or filed a
claim for, benefits under the Workers’ Compensation Act or Workers” Occupational Diseases Act. 820 ILCS 55/10(a).
Districts arc also prohibited from requiring, requesting, or coercing an employce or polential employee to provide a user name
and password or any password or other related account information to gain or demand access to his or her personal online
account. 820 ILCS 55/10(b). While the law does not prohibit employers from viewing public information, consult the board
attorney before engaging in this practice.

26 School districts must accommodate employees who choose to continue breastfeeding after returning to work, See 740
ILCS 137/, Right to Breastfeed Act; 820 [LCS 260/, Nursing Mothers in the Workplace Act (NMWA); and 29 U.S.C. §218d,
added by Pub.L. 117-328. At least one court has ruled an implied private right of action may exist under the NMWA. Spriesch
v. City of Chicago, 2017 WL 4864913 (N.D.II1, 2017). See sample language for a personnel handbook in sample administrative
procedure 5:10-AP, Workplace Accommodations for Nursing Mothers.

participating in a drug rehabilitation program are considered
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his or her status as a registered qualifying patient or a registered designated caregiver for purposcs of
the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/, 27

Persons who believe they have not received equal employment opportunities should report their claims
to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260, Uniform
Grievanee Procedure, or in the case of denial of equal employment opportunitics on the basis of race,
color, or national origin, Board policy 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited. These individuals are listed below. No employee or applicant
will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used,
or attempted to use a reasonable accommodation as allowed by the Tllinois Human Rights Act, or (2)
initiated a complaint, was a witness, supplied information, or otherwise participated in an investigation
or proceeding involving an alleged violation of this policy or State or federal laws, rules or regulations,
provided the employee or applicant did not make a knowingly false accusation nor prowdu knowmgly
false information. 28

Administrative Implementation
The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who sha!l be

responsible  for coordinating the District’s nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform

The foptnotes #re ot intended 1o be part of the adopted policy: they should be remoyed before the policy is adopted

27 410 ILCS 130/40; 77 11l Admin.Code Part 946, To lus y abis, an individual must first become a
registered qualifying patient. Their use of cannabis, e.gq permmnblc ‘Eauons. is g‘ovcmul by the Compassionate Use of
Medical Cannabis Program Act. 410 ILCS 130/, Theré are many situations in which no one. even a registered qualifying
patient, may possess or use cannabis except as provided under Ashle 1w (105, ILCS 5/22-33), including in a school bus or
on the grounds of any preschool, or primary or secondary school. 4101 1LCS 130/30(a)(2) & (3). See sample policy 5:50, Drug-
and Alcohol-Free Workplace; E-Cigarerre, Tobacco, and Cannabis Prohibition, at f/n 9 for further discussion.

28 775 ILCS 5/6-101, amended by PiA, 103-472,-¢i£-5-4-24, Discrimination on the basis of a request for or use of a
reasonable accommodation is a civil rights violation under the l]iM d. Most discrimination laws prohibit retaliation against
employees who oppose practices made unlawful by those Iuw: including, for example, Title VII, Title 1X, ADA, ADEA,
VESSA, the EPA, and the T1l. Whistleblower Act (IWA). o i
The [WAﬁfm“hh’h“V prohlhlt! -tployers from retal

ing against cxnployucs;uihg_‘ tor-{ lr‘} disclosgingvg

¢¢ believes, in_good
l\i ~mtx|u_ (l...uhgr i0 c!np:mcu public
-divelosing-i

; r_h_ _l_li\ml < a State or fcdcml Iaw. rulc. cvrmgulﬂuon vr
heaith,_or satety. 4740 ILCS 174/[5{h) amend

B e e R g

P r.«h!c Cattine-to- bew}m-xnmu the-intorms :mmwfw.ﬂak o »ml.vhnrw Hwe m—m-!em! faw-

hese-th

fmerep st e

F 2 54 & to-privipite i activitvthat- would reselin-aviolation-ota-Stie op federab o maleco
ineluding o oy solations . S A0 L -dinelosi r-attehbini-ro-dieehos Lfia

b i 3 N l‘l K 7{'77“\ 7|i‘|TIF E.4 ﬂ}_ 1\‘ b I_‘l .:ul e
COFFPHOR-OF o) : e N S # "n ] | 'I‘E 4, l‘ i fr ‘—{i |; ; nded-to-meiud o Jgtpe. L i 1

i :
broiganit A L ‘»-;44——(4—!—-‘»;-:—. See 40 1LCS 17
1-25, tor m her \Dt.ulrh. categories of retaliation prohibited by the I\\ A

The Ill. False Claims Act defines State to include school districts. 740 ILCS 175/2(a). Thus, boards may seck a penalty
from a person for making a false claim for money or property. 740 ILCS 175/4. For information regarding the IWA and the
tort of retaliatory discharge, see Thomas v. Guardsmark, 487 F.3d 531 (7th Cir. 2007)(discussing the clements of retaliatory
discharge and IWA); Sherman v. Kraft General Foods, Inc., 272 Il App.3d 833 (4th Dist. 1995)(finding employee who
reported asbestos hazard had a cause of action for retaliatory discharge).

3.20,20.1, and 20,2, amended by P.A. 103-867, eft, 1+

5:10 Page 7 of 10
©2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.




Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator. 29

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.30

Nondiscrimination Coordinator: 31

Name

Address

Email

Telephone

Complaint Managers:

Name Name

Address Address

Email Email

Telephane Telephone

The foowotes are not intended to be part 0fthe adopied policy? they should be removed before the policy is adopted.

29 The Nondiscrimination and Title IX Coordinator(s) nced not be the same person. If the distriet uses a separate Title
IX Coordinator who does not also serve as the Nondiserimination Coordinator, delete “Fhe-Nendi
also—ser the-Distriet’s—TFitle-1X-Coordinator,” insert a hard return to create a new paragraph, and insert “The
Superintendent shall agpuint a Title IX Coordinator to coordinate the District’s efforts to comply with Title IX.” Then, list the
Title IX and Nondiscrimination Coordinators’ names and contact information separately in this policy.

30 Title IX regulations require districts to designate and authorize at least one employee to coordinate their efforts to
comply with Title IX and to refer to that employce as the Title IX Coordinator. 34 C.F.R. §106.8(a). Districts must identify
the Title IX Coordinator by name, office address, cmail address, and telephone number. 1d. See /ns 22 and 23 in sample policy
2:260, Uniform Grievance Procedure.

While the names and contact information are required by law to be listed, they are not part of the adopted policy and do
nol require board action. This allows for additions and amendments to the names and contact information when necessary. It
is important for updated names and contact information to be inserted into this policy and regularly monitored.

3 pest practice is that throughout the district’s board policy manual, the same individual be named as Nondiscrimination
Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local district needs.
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The Superintendent shall also use reasonable measures to inform staff members and applicants that the
District is an equal opportunity employer, such as, by posting required notices and including this policy
in the appropriate handbooks. 32

Minority Recruitment 33

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not
require or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past diserimination.

The footnotes are not mtended to be padt oF the adoped policy: they should be removed before the policy is adopted.

32 In addition to notifying employees of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title 1X and the Rehabilitation Act of 1973, 34 C.F.R. §§106.8(a),
104.8(a). The Nondiscrimination (.‘uurdmulor may be the same individual for both this policy and sample policy 7:10, Equal
Educational Oppormnities, as well as a’ plaint Manager for sample policy 2:260, Uniform Grievance Procedure. A
comprehensive faculty handbook can pro uired fiotices, along with other important information, to recipients, The
handbook can be developed by the building principal; bm should be reviewed and approved by the superintendent and school
board. Any working conditions contained in the handbook may be subject to mandatory collective bargaining.

33 All districts must have a policy on minority recruitment. 105 ILCS 5/10-20.7a. Unlike minority recruitment efforts,
affirmative action plans are subject to significant scrutiny because of the potential for reverse discrimination. The U.S.
Constitution's guarantee of equal protection prohibits school districts from using racial hiring quotas without evidence of past
discrimination. See 29 C.F.R. §1608.1 ¢t seq. (EEOC's guidelines for affirmative action plans): Wygant v. Jackson Bd. of
Ed., 476 U.S. 267 (1986) (The goal of remedying societal discrimination does not justify race-based layoffs.); City of
Richmond v. J.A. Croson Co., 488 U.S. 469 (1989) (Minority contractor quota struck; quotas must be narrowly tailored to
remedy past discrimination and the city failed to identify the need for remedial action and whether race-neutral alternatives
existed.).

The [HRA states that it shall not be construed as requiring any employer to give preferential treatment or special rights
based on sexual orientation or to implement affirmative action policies or programs based on sexual orientation. 775 ILCS
5/1-101.1.
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LEGAL REF.:

CROSS REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment
Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991,

42 U.S.C. §2000d ct seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part
100,

42 U.S.C. §2000¢ et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part
1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondnscnmmdllun‘Act 0f2008

42 U.S.C. §2000gg et seq., Pregnant Workers Fairness Act; 2!

42 U.S.C. §2000e(k), Pregnancy Discrimination Act. ;

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

IIl. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7. 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5!10-23 5 5122 19, 5/24-4,
5/24-4.1, and 5/24-7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 [LCS 513/25, Genetic Information Privacy Act. )

740 ILCS 174/, 11l. Whistleblower Act. 1

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5."2-I04(D) and 5/6-101,
[1l. Human Rights Act. ;

775 ILCS 35/, Religious Freedom Restoration A

820 [LCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act. £k

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, 11l Equal Pay Act:onDOJ

820 ILCS 180/30, Victims” Economic Security and Safety Act.

the Workplace Act.

35

2:260 (Unit‘nrm Grievance Procedure), 2:265 (Title IX Grievance Procedure),
2:270 (Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process
and Criteria), 5:40 (Comumunicable and Chronic Infectious Disease), 5:50 (Drug-
and Aleohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition),
5:70 (Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Lcaves of
Absence), 5:270 (Employment At-Will, Compensation, and Assignment), 5:300
(Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and
Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilitics)
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14. Approval of First Reading of Updated Board of Education Policy 5:20 - Workplace

Harassment Prohibited

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:20 - Workplace Harassment Prohibited, as presented. See Attachment No. 16.

Agenda, Board of Education 27 Monday, January 27, 2025



Attachment No. 16
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /@
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:20 - Workplace Harassment Prohibited
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:20, Workplace Harassment Prohibited, which was included as part of the October 2024
PRESS update review. Recall the underlined text represents suggested new additions;
whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to requiring the amendment of “prohibiting
discrimination on the basis of an employee’s reproductive health decisions; and on the
basis of an employee’s family responsibilities”. In addition, the revised policy is also in
response to requiring the amendment of 2024 Title IX regulations. The footnotes are also
updated.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board
of Education Policy 5:20 - Workplace Harassment Prohibited, as presented.

Approved for Submission to the Board of Education

1

Dr. Ri@Savage
Superintendent of Schools




Mareh-August 2024 5:20

General Personnel

Workplace Harassment Prohibited !

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or

The footnotes are not intended 1o be part of the adopted policy: they should be remoyed before the policy is adopted.

1 State or federal law controls this policy’s content, Federal law requires districts to take action to prevent sexual
harassment and to disseminate a policy regarding its prohibition of sex discrimination. 29 C.F.R. §1604.11(f); 34 C.F.R.
§106.8(b). State law requires districts to establish a policy to prohibit sexual harassment. 5 ILCS 430/70-5(a). See f/n 4 below.
Harassment based on a protected status is a form of discrimination’ at violates many State and federal laws (see the policy’s
Legal References).

Workplace harassment policies have typic y‘focused on sexual harassment since it receives the most attention.
However, the broad prohibitions against discrimination in State and federal civil rights laws will cover harassing conduct that
is motivated by animus against any protected status. Sée Porter v. Erie Foods Int’l, Ine., 576 F.3d 629 (7th Cir. 2009)
(recognizing a cause of action for race harassment). For a list of protected statuses, see sample policy 5:10, Equal Employment
Opportunity and Minority Recruitment. This policy prohibiting harassment has a scparate section on sexual harassment
because of the extensive statutory and case law regarding it.

Under the I1l. Human Rights Act (IHRA), ‘harassment is unlawful if it has the purpose or effect of substantially interfering
with an individual’s work ncr,['onnunoe.,qf creating an Intlmldalmg, hostile, or offensive working environment. 775 ILCS 5/2-
101(E-1). Working environmient:is not limited to a physical location to which an employcc is assigned. Id. Harassment is
unlawful on the basis of the specifically-1 iqd categories in this policy whether that status is actual or perceived. 1d.
iable under Title VIT of the Civil Rights Act of 1964 (Title VII) for an employee’s harassment of a co-
worker if the employer was negligent with respect to the offensive behavior by, for example, failing to take remedial action
when it knew or should have known about the harassment. 42 U.S.C. §2000e et seq. An employer is liable under the IHRA
for harassment by its nonmanagerial and nonsupervisory employees if it becomes aware of the conduct and fails to take
reasonable corrective measures. 775 ILCS 5/2-102(A). However, when the perpetrator is the victim’s supervisor, the employer
will be vicariously liable for the supervisor’s actions. Lack of knowledge of a supervisor’s misconduct is no defense.
Burlington Indus. v. Ellerth, 524 U.S. 742 (1998); Faragher v. City of Boca Raton, 524 U.S. 775 (1998). A supervisor is
someone who has the authority to demote, discharge, or take other negative job action against the victim. Vance v. Ball State
Univ., 570 U.S. 421 (2013). Note that the IHRA (775 ILCS 5/2-102(D)) imposes strict liability on the employer when an
employce has been sexually harassed by supervisory personnel regardless of whether the harasser has any authority over the
complainant. Sangamon Cnty. Sheriff's Dept. v. Ill. Human Rights Com’n, 233 111.2d 125 (I1l. 2009). Additionally, under the
IHRA, an employer is liable for the harassment of nonemployees by nonmanagerial and nonsupervisory employees if it
becomes aware of the conduct and fails to take reasonable corrective measures. 775 ILCS 5/2-102(A-10) and (D-5).
Nonemployees are those who are directly performing services for an employer pursuant to a contract, such as contractors or
consultants. Id.

Not all harassing conduct is unlawful discrimination, even if it is disruptive and hurtful. If a board wants to include
language in this policy prohibiting employees from engaging in intimidating or offensive conduct that is nof a civil rights
violation, it should consult the board attorney.

For__additional _resources, see the EEOQC's Enforcement  Guidance _on  Harassment in_the Workplace at
www.ccoc.goviaws/euidance/enforcement-guidance-harassment-workplace _and___its_accompanying  summary __at:
Www.eeoc. govisummary-kev-provisions-eeoc-enforcement-suidance-harassment-workplace.
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abusive conduct on the basis of an individual’s actual or perceived race?, color, religion3, national
origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability,
pregnancy, marital status, family responsibilities.# reproductive health decisions.® order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual’s other protected status identified in Board
policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of students,
including, but not limited to, sexual harassment, is prohibited by Board policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and Harassment on
the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of Students Prohibited,
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment; and 7:185, Teen Dating
Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited ©

The District shall provide a workplace environment free 'o"fjfverbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by

The footnotes are not intended to be part of the adopted paliey; they should be removed before the policy is adopted.

2 See sample policy 5:10, Equal Employment Opparmmn) and Minority Recruitment, at f/in 3, for information about the
definition of race.

3 The IHRA contains a religious discrimination subsection. 775 ILCS 5/2-102(E-5). It expressly prohibits employers
from requiring a person to violate a sincerely d religious belief to obtain or retain employment unless, after engaging in a
bona fide effort, the employer demonstrates ‘is"unable to reasonably accommodate the employee's or prospective
employee’s sincerely held religious belief, practice, or observance without undue hardship on the conduct of the employer’s
business. See sample policy 5:10; Equal Employment Opportunity and Minority Recruitment, at f/n 4, for further discussion.
Religious beliefs include, but are not limited to: the wearing of any attire, clothing, or facial hair in accordance with the
requirements of his/her religion. Id. Employers may, however, enact a dress code or grooming policy that restricts attire,
clothing, or facial hair to maintain workplace safety or food sanitation. Id.

4995 1LCS $/2-101 (B=1). amended by P.A. 103-797. ¢ff, 1-1-25. See sample policy 5:10, Equal Emplovinent Opportunin
and Minority Recruitment, at 022, for additional information.

5 775 ILCS 5/1-102(AY and §/1-103(0Q), amended by P.A. 103-785. eff. 1-1-25. See sample policy 3:10. Egual
Emplovment Opportunity and Minovity Recruitment, at fin 19, for additional information.

6 The THRA (775 ILCS 5/2-102(D)) provides that sexual harassment is a civil rights violation:

For any employer, employee, agent of any employer, employment agency or labor organization to engage in
sexual harassment; provided, that an employer shall be responsible for sexual harassment of the employer’s
employees by non-employees or non-managerial and non-supervisory employees only if the employer becomes
aware of the conduct and fails to take reasonable corrective measures.

See sample policy 2:265, Title IX Grievance Procedure, for the definition of Title IX sex-bascdwal harassment (20 U.S.C.
§1681 et seq.; 34 C.F.R. §106.2), and see f/n 3 of it for examples of employee sex-basedual harassment that may violate Title
IX. Title IX’s reach is broad because as-aHesed complainant erallesed-respendent-may be anyone who was participating or
attempting to participate in the district’s educational program or activity_at the time of the alleged sex discrimination. and
respondent means a person alleged to have violated the district’s prohibition on sex discrimination. 34 C.F.R. §106.2. This
includes applicants for employment, students, parents/guardians, any employee, and third parties. Districts are liable for Title
IX sexual harassment when any district employee has information about conduct that may reasonably constitute sex
d|sx.nm1nau0|IMMMM%%HHG&LMWHM&Hena—e:—»mal-ham%nwm: against anyone in the district4exeept
when-the-onlv-employeewith-knowledge-is-the perpetrator-ofthe S A .34 C.F.R. §106.44(c)(1)34,
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State and federal law. The District provides annual sexual harassment prevention training in accordance
with State law. 7

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive working environment.8 Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect
of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees? (persons who are not othewvisq’é%ployees and are directly performing
services for the District pursuant to a contract with the Dis including contractors, and consultants)
g . . . . .
are encouraged to promptly report information regardm adh ations of this policy. Individuals may
2

The footnotes are not intended to be part of the adopted palicy; they § 6”1'11(1 be removed before the policy is adopted.

The State Officials and Employees Ethics Act (SOEEA) ,JL 430/70 5(a)) requires governmental entities (including
school districts) to adopt an ordinance or resolution establishi gt% ypolicy to prohibit sexual harassment. Unlike the powers
granted by the Ill. General Assembly to mumclpa 0 pass ordin e;, school boards govern by rules referred to as policies.
105 ILCS 5/10-20.5. Further, school boards may é TCIse powe éwen to them that are consistent with the School Code
that may be requisite or proper for the mamtenance, ioh ;c;iwyelopment of any school or schools under the jurisdiction
of the board. 105 ILCS 5/10-20. i o

Inspector General, or the Ill. De ‘ﬁ naill
allegations, including availability* ﬁ ‘b bltip ectlons under the SOEEA, the Whistleblower Act (740 ILCS 174/),
and the THRA (775 ILCS 5[) (4) sequences (a) of a violation of the prohibition on sexual harassment and (b) for

,ftf 5 ;. an .;5 a mechanism for reporting and independent review of allegations of sexual
gditist an elected offi f the governmental unit by another elected official of a govemmental unit. §
ample policy 2‘:» 5, Ethics and Gift Ban, covers item (5) of this list.

pl policy 5:100, Staff’ Development Program. Districts may use a free, online model
program to be offered byith e I11. D¢ ‘g . of Human Rights (IDHR), develop their own program, or utilize a combination of the
&, following, at a minimum: (1) an explanation of sexual harassment consistent with the IHRA,
(2) examples of conduct that"¢d istitutes unlawful harassment, (3) a summary of relevant federal and State law concerning
sexual harassment and remedies available to victims of sexual harassment, and (4) a summary of responsibilities of employers
in the prevention, investigation, and corrective measures of sexual harassment. Id. at 5/2-109(B). For IDHR’s online model
program see its Model Sexual  Har assment Prevention Trammg Pr ogram page  at
i del.

Employers that fail to comply with this training requlrement may face financial penalties. Id. Training on other types of
workplace harassment is not required by law; however it is best practice.

8 This definition is from State and federal law. 775 ILCS 5/2-101(E) and 29 C.F.R. §1604.11. Working environment is
not limited to a physical location to which an employee is assigned. 775 TLCS 5/2-101(E). The harassing conduct must be
severe or pervasive so as to alter the conditions of the employee’s work environment by creating a hostile or abusive situation.
Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004). The surrounding circumstances, expectations, and relationships will
distinguish between teasing or rough-housing and conduct that a reasonable person would find severely hostile or abusive. In
addition, while same-sex gender harassment claims are actionable, the victim must show that s/he suffered disadvantageous
employment conditions to which members of the other sex were not exposed. Oncale v. Sundowner Offshore Servs., 523 U.S.
75 (1998).

9775 ILCS 5/2-1 02(A-10) and (D-5). See also f/n 1, above, for discussion regarding nonemployees.
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choose to report to a person of the individual’s same gender. Every effort should be made to file such
reports or complaints as soon as possible, while facts are known and potential witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint 10

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager. 11

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.
The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 12

Nondiscrimination Coordinator:

Name

Address

The footnotes are not intended to be patt of the adopted policy; they should be removed before the policy is adopted.

10 While the names and contact information are required by law to be listed, they are not part of the adopted policy and
gnatio q Y Y. p pted p
do not require board action. This allows for additions and amendments to the names and contact information when necessary.
It is important for updated names and contact information to be inserted into this policy and regularly monitored.

1157.c8 430/70-5(a) requires that a school board policy prohibiting sexual harassment include details for reporting an
allegation of sexual harassment, including options for making a confidential report to a supervisor and an cthics officer. 5
ILCS 430/20-23 defines ethics officers as being designated by State agencies under the jurisdiction of the Executive Ethics
Commission. School districts are not State agencies (5 ILCS 430/1-5) and do not have ethics officers; thus, this sample policy
substitutes Complaint Manager for ethics officer. Note also that the IDHR has established a Sexual Harassment Hotline Call
Center and website to help the public find resources and assistance for the filing of sexual harassment complaints. The hotline
can be reached Monday through Friday with the exception of State holidays, between the hours of §:30 a.m. and 5:00 p.m., at
1-877-236-7703. See https://shdh.illinois.gov/. All communications received by the IDHR are exempt from disclosure under
the Freedom of Information Act (FOIA).

12 Tige 1X regulations require districts to designate and authorize at least one employee, referred to as the Title IX
Coordinator, who is responsible for u)mclmatmu th dmm.t s comnlmncc cimm K{%Wﬂame—n%e@wﬁml
adidress—and-telephone-munberott o - 5. 34 C.E.R.
$106.8(a). For further discussion of the Title 1X Camd]mlm ~.<.e1 n 1] in sample policy. 2.263 Title ]XOH(_\{HRL Procedure,

The Nondiscrimination and Title IX Coordinator(s) nced not be the same person. If the district uses a separate Title IX
Coordinator who does not also serve as the Nondiscrimination Coordinator, delete “FheNondiserimination-Coordinator-also
serves-as-the-Distriet’s Title IX Coerdinator-,” and supplement the previous sentence to state “The Superintendent shall insert
into this policy the names, office addresses, email addresses, and telephone numbers of the District’s current
Nondiscrimination Coordinator, _Title IX Coordinator, and Complaint Managers.” Then, list the Title IX and
Nondiscrimination Coordinators’ names and contact information separately in this policy.
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Email

Telephone
Complaint Managers:
Name Name
Address Address
Email Email
iy

Telephone Telephonéi™

. . iil4 "N: 3
Investigation Process é&g}l ' .

Any District employee who recelves a report or conf ifiaint of harsment must promptly forward the
finator,or a Complaint Manager.13 Any employee
mayﬁ@dlsmphned up to and including discharge.

‘en jal to the greatest extent practicable, subject to
ork%la %enwronment that is productive, respectful,

) _ﬂ%-

For any report or complaint alleging.s H harassment that, if true, would implicate Title IX of
Fi1C 2 §1681 et seq.), the Nondiscrimination Coordinator or
thether dctj n‘dgr Board policy 2:265, Title IX Grievance Procedure,

should be initiated. A

the District’s duty to investigate and m
and free of unlawful discrimination, incl

For any report or, cﬁ’ﬁ'lﬁ t al‘mg harassment on the basis of race, color, or national origin, the
Nondiscriminatjg Coordlﬁ r ofi@,Complaint Manager or designee shall investigate under Board
policy 2:270, %wcrzmmatzo nd arassment on the Basis of Race, Color, and National Origin

Prohibited. r;(

For any other allege ~ lace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or

designee shall consider whether an investigation under Board policy 2:260, Uniform Grievance

i

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

13 If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, supplement this
sentence to state “Any District employee who receives a report or complaint of harassment must promptly forward the report
or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint Manager.”

14 «Nondiscrimination Coordinator or designee” is used where Title IX is potentially implicated. In contrast, if Title IX
is likely not implicated then “Nondiscrimination Coordinator or a Complaint Manager or designee” is used (see next paragraph
in policy text). If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, delete
“Neondiserimination” and insert “Title IX” in its place.

5:20 Page 5 of 8
©2024 Policy Reference Education Subscription Service
Illinois Asscciation of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



Procedure, and/or 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest,\5
should be initiated, regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 16

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 TLCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to Board
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under Board policy 2:265, Title IX Grievance Procedure, or Board
policy 2:260, Uniform Grievance Procedure.

Enforcement 17

A violation of this policy by an employee may result in discipline, up to and including discharge.18 A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee that may be up to and including discharge. 19

The footnotes are not intended to be part of the dd\)plbd policy; thcy should be removed before the policy is adopted.

15 gee sample administrative procedure 5:120-AP2,. Employee Conduct Standards and its exhibit 5:120-AP2, E,
Expectations and Guidelines for Employee-Student Boundaries.

16 Required for districts located within a county served by an accredited Children’s Advocacy Center (CAC). Delete this
subhead if your school district is within a county not served by an accredited CAC. 105 ILCS 5/22-85 (governing the

investigation of an alleged incident of sexual abuse of any child within any Illinois counties served by a CAC). For further
discussion see f/n 14 in sample policy 5:90, Abused and Neglected Child Reporting.

17 See Berry v. Delta Airlines, 260 F.3d 803, 811 (7th Cir. 2001) (“If an employer takes reasonable steps to discover and
rectify the harassment of its employees .., it has discharged its legal duty.”)

In addition to violating othercivil rights laws, a school district violates the public accommodations article in the IHRA
ifit fails to take corrective action to stop severe or pervasive harassment. 775 ILCS 5/5-102 and 5/5-102.2, amended by P.A.s
102-1102 and 103-472. '

18 5 1c8 430/70-5(a)(consequences of a violation of the prohibition on sexual harassment). When discharge is the
penalty, examine 50 ILCS 205/3c. It requires a school district to post on its website and make available to news media specific
information about severance agreements that it enters into because an employee or contractor was found to have engaged in
sexual harassment or sexual discrimination, as defined by the IHRA or Title VII. Id. Additionally, under the Workplace
Transparency Act (WTA), employers may not require confidentiality clauses in scttlement or termination agreements
involving alleged unlawful employment practices under federal or State civil rights laws, except under specific conditions.
820 ILCS 96/1-30.

Prior to the passage of 50 ILCS 205/3¢ and the WTA, members of the public could already access copies of severance
agreements between school districts and their former employees under FOTA. The Il Atty. Gen. Public Access Counselor
(PAC) directed a public body to release a settlement agreement that arose out of claims of sexual harassment. PAO 14-4. The
PAC noted that the public body could not withhold the entire settlement agreement under 5 ILCS 140/7(1)(c), which exempts
personal information that would constitute a clearly unwarranted invasion of privacy. Instead, it could redact personal
information from the agreement, such as the complainants’ names in order to protect their privacy. Id. However, data regarding
settlement agreements involving allegulmns of sexual harassment or other unlawful discrimination that an employer must
report to IDHR under 775 ILCS 5/2-108 is categorically exempt from FOIA. 5 ILCS 140/7.5(ss). See f/n 76 in sample policy
2:260, Uniform Grievance Procedure, for more discussion about reconciling 50 ILCS 205/3¢ with another new law, the
Government Severance Pay Act (GSPA) (5 ILCS 415/10(a)(1)), which prohibits school district employees with contract
provisions for severance pay to receive any severance pay if they are fired for misconduct by the board.

19 5 1L.CS 430/70-5(a)(consequences for knowingly making a false report of sexual harassment).
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Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260, Uniform
Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the law
governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the Ill. Human

Rights Act (775 ILCS 5/). 20

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies 2!

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The followmg government agencies are available to assist
employees: the T11. Dept. of Human Rights and the U. ment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District’s administrative office, and including this policy in the appropriate
handbooks. 22 >

The footnotes are not intended to h it of lhc :ld(}plL ‘p()lm they should be removed before the policy is Adoptcd

protectmns under the SOEEA, the Whtstlcb[owcr Act (740 ILCS 174/), and the IHRA (775 ILCS 5/)).

Crawford v. Metro. Gov’t.of Nashville & Davidson Cnty., 555 U.S. 271 (2009) (holding the anti-retaliation provision in
Title VII protects an employee who spoke out about harassment, not only on his or her own initiative, but also in answering
questions during an employer’s internal investigation).

21 5 1LCS 430/70-5(a)(how a

ividual can report an allegation of sexual harassment, including options for making a
confidential report to the Inspector eral or the IDHR). This sample policy does not reference the Inspector General because
the Inspector General does not have jurisdiction over public school districts, See 5 ILCS 430/20 (executive inspectors general),
5 ILCS 430/25 (legislative inspector general). School districts must also annually disclose to IDHR certain data about adverse
Jjudgment or administrative rulings made against them where there was a finding of sexual harassment or unlawful
discrimination under federal, State, or local laws. 775 ILCS 5/2-108 (scheduled to be repealed on 1-1-30). See IDHR’s FAQ
for Emp!aveas :mder Sec{inn 5/2 108—&né—1-4m»—#1!#@—2% al !uim f dhr iliinui\ sov/leual/ 'n,rmrt .u}\ Crse- imimmnls-enu’r—

seetion 5—2—!—9 ﬁf

22 A district must notify employees and applicants for emiployment of its prohibition of sex discrimination, the-grievance
precedure—and the person(s) designated to coordinate the district’s compliance with Title IX, how to locate the district’s
nondiserimination policy and grievance procedures. how to report information about conduct that may constitute_sex
discrimination. and how to make a complaint under Title IX. 34 C.F.R. §106.8(c). The-nendiscriminationcoordinator-can-be
thesame-individualdor-both-this-pelicy-and poliey- 7o - Egual Educational-Opportunities-as-weltbus-the-ecomplaintmanuger
in-sample-poliey-2:200.-Uniform-Grievanee-Procedure—A comprehensive faculty handbook can provide required notices,
along with other important information to recipients. The handbook can be developed by the building principal, but should be
reviewed and approved by the superintendent and board. Any working conditions contained in the handbook may be subject
to mandatory collective bargaining.

Informing nonemployces is zenerally not required by law. However, given the potential for employer liability under the

e

IHRA for harassment of nonemployees, best practice is to publicize this policy to those individuals as well.
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LEGAL REF.:

CROSS REF.:

5:20

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R.
§1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109,
5/5-102, and 5/5-102.2, 1ll. Human Rights Act.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 111.2d 125 (IIl.
2009). h

2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure),
2:270 (Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited), 4:60 (Purchases and Contracts), 5:10 (Equal Employment
Opportunity and, Minority Recruitment), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict
of Interest), 7:20  (Harassment of Students Prohibited), 8:30 (Visitors to and
Conduct on School Property)
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15. Approval of First Reading of Updated Board of Education Policy 5:90 - Abused and
Neglected Child Reporting

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:90 - Abused and Neglected Child Reporting, as presented. See Attachment No.

17.

Agenda, Board of Education 29 Monday, January 27, 2025



Attachment No. 17
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human ’6
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:90 - Abused and Neglected Child Reporting

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:90, Abused and Neglected Child Reporting, which was included as part of the October
2024 PRESS update review. Recall the underlined text represents suggested new
additions; whereas, the strikethrough text represents suggested deletions.
The revised policy is in response to requiring the amendment by removing the
requirement for mandated reporters to confirm their oral reports in writing to DCFS, and
for continuous improvement.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:90 - Abused and Neglected Child Reporting, as presented.

Approved for Submission to the Board of Education

Rqntad

Dr.R Savage d
Supermten ent of Schools




,@\

October 20232024 5:90

General Personnel

Abused and Neglected Child Reporting !

Any District employee who suspects or receives knowledge that a student may be an abused or
neglected? child or, for a student aged 18 through 22, an abused or neglected individual with a

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

I State or federal law controls this policy’s content. The Abused and Neglected Child Reporting Act (ANCRA) (325
ILCS 5/) requires education personnel to immediately report to DCFS when they have reasonable cause to believe a child
known to them in their professional or official capacities may be abused or neglected; education personnel includes school
personnel (including administrators and certified and non-certified school employees) and educational advocates assigned to
a child in accordance with the School Code. 325 ILCS 5/4(a)(4). Education personnel also includes board members; however,
ANCRA does not require them to directly report to DCFS and instead states that a board member “shall direct or cause the
school board to direct the superintendent™ to report to DCFS, 3251LCS 5/4(a)(4), (d). See the Special School Board Member
Responsibilities subhead, below, and sample policy 2:20, Powers and Duties of the School Board; Indemnification.

If the report involves an adult student with a a'mabzhty, ;mp]oyees should expect DCFS to instruct them to call the Tl
Dept. of Human Services Office (DHS) office of the Inspector General’s statewide 24-hour toll-free telephone number at 1-
800-368-1463.325 ILCS 5/4.4a and 20 ILCS 1305/1-17(b), amended by P.A. 103-76. Reports involving an adult student with
a disability may be made directly to DHS; however; for simplicity, and to preserve a superintendent’s duty to disclose certain
reports involving an employee or former district ‘employee (see discussion in f/n 19 below) and the immunity for such
disclosures, the sample policy directs the initial phone call to DCES, The Dept. of Human Services Act (DHS Act) (20 ILCS
1305/) allows a required reporter four hours to report after the initial discovery of the incident, allegation, or suspicion of any
one or more of the following: mental abuse, physical abuse, sexual abuse, neglect, or financial exploitation. 20 ILCS 1305/1-
17(k)(1). Only employees are required reporters. 20 ILCS 1305/1-17(a).

Any person required by law to report abuse and neglect who willfully fails to report is guilty of a Class A misdemeanor.
325 ILCS 5/4(m) and 20 ILCS 1305/1-17(k)(1). .

A teaching license may be suspended or revoked for willful or negligent failure to report suspected child abuse or neglect
as required by law and for sexual misconduct. 105 ILCS 5/21B-75, amended by P.A.s 102-552 and 102-702.

District cmployccs who make a rcport in good faith receive 1mmumly. except ln cases ofwdlful or wanton mlsconduct

report is prcsumcd 1d..

Every two years, each district in an Illinois county served by an accredited Children’s Advocacy Center (CAC) must
review its sexual abuse aneSt!gatl policies and procedures to ensure consistency with 105 TLCS 5/22-85. 105 ILCS 5/10-
20.71. See sample policy 7:20; Harassment of Students Prohibited.

2 ANCRA covers abuse and neglect of children. 325 ILCS 5/3. The DHS_Act covers abuse and neglect of adult students
with a disability. 20 TLCS 1305/1-17(b)._amended by P.A. 103-76. Abuse may be generally understood as any physical or
mental injury or sexual abuse inflicted on a child or adult student with a disability other than by accidental means or creation
of a risk of such injury or abuse by a person who is responsible for the welfare of a child or adult student with a disability.
Neglect may be generally understood as abandoning a child or adult student with a disability or failing to provide the proper
support, education, medical, or remedial care required by law by one who is responsible for the child’s or adult student with
a disability’s welfare.

Abuse covered by ANCRA also includes grooming as defined in the I11. Criminal Code 0f 2012 (720 ILCS 5/11-25). 325
ILCS 5/3(i), added by P.A. 102-676 (a/k/a Faith’s Law).

The School Code goes further and prohibits school employees from engaging in grooming behaviors and sexual
misconduct. 105 ILCS 5/10-23.13(b), amended by P.A. 102-610 (a’k/a Erin’s Law); 105 ILCS 5/22-85.5(c), added by P.A.
102-676 (a/k/a Faith’s Law). To streamline implementation, sample policy 5:120, Employee Ethics; Code of Professional
Conduct; and Conflict of Interest, defines prohibited grooming behaviors to include sexual misconduct and it explicitly
prohibits employees from engaging in grooming, grooming behaviors, and sexual misconduct. While it is possible for low-
level grooming behaviors and/or sexual misconduct to not amount to grooming prohibited by ANCRA, best practice is to
report suspected grooming behaviors and sexual misconduct to DCFS,
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disability3, shall:+) immediately report or cause a report to be made to the Ill. Dept. of Children and
Family Services (DCFS) on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(within
Illinois); 1-217-524-2606 (outside of Illinois); or 1-800-358-5117 (TTY)—&HG—Q&—FBH@W—G]-H—GM%
sa*ea+w—9€4&5ﬂmcamﬂg—hhﬂ¢ﬂ—w+ﬂen+eﬁe%&hwmmmeﬂeaw 3 :
Any District employee who believes a student is in immediate danger of harm, shall ﬁrst call 911. The
employee shall also promptly notify the Superintendent or Building Principal that a report has been
made.5 The Superintendent or Building Principal shall immediately coordinate any necessary
notifications to the student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer
(SRO), and/or local law enforcement.b Negligent failure to report occurs when a District employee
personally observes an instance of suspected child abuse or neglect and reasonably believes, in his or
her professional or official capacity, that the instance constitutes an act of child abuse or neglect under
the Abused and Neglected Child Reporting Act (ANCRA) and he or she, without willful intent, fails to
immediately report or cause a report to be made of the suspected abuse or neglect to DCFS. 7

Any District employee who discovers child pornography on electronic and information technology
equipment shall immediately report it to local law enforcement, the National Center for Missing and

The footuotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

3 State child and disabled adult protection laws define the same class of individuals differently, but with the same goal:
to protect an adult student with a disability, not living in a DCFS licensed facility, who is still finishing school with an
Individual Education Plan (IEP). The Bept—efHuman-Sersiees-ActtDHS Act) defines “adult student with a disability” as an
adult student, age 18 through 21, inclusive (through the day before the student’s 22nd birthday), with an IEP other than a
resident of a facility licensed by DCFS. 20 ILCS 1305/1-17(b). amended by P.A. 103-76. However, 105 TLCS 5/14-1.02,
amended by P.A. 102-172, provides that a studert who turns 22 years old during the school year shall be eligible for IEP
services through the end of the school year. This statutory definition is the basis for this sample policy’s language.

For elementary districts, delete the following phrase from the first sentence: “or, for a student aged 18 through 22, an
abused or neglected individual with a disability, .”

4 325 ILCS 5/7. amended by P.AL 103-624. eff. 1-1-25. For a board that wants to include what a DCFS report should
contain, an optional sentence follows:
The report shall include, if known:
1. The name and address of the child, parent/guardian names, or other persons having custody;
2. The child’s age; _
3. The child’s condition, including any evidence of previous injuries or disabilities; and
4. Any other information that the reporter believes may be helpful to DCFS for its investigation.
When two or more mandated reporters who work within the same workplace share a reasonable cause to believe that a
student may be an abused or neglected child, one of them may be designated to make a single report. 325 ILCS 5/4(b). The
report must include the name(s) and contact information for the other mandated reporter(s). Id.

5 ANCRA states that mandated reporters “may also notify the person in charge of [the] school[.]” 325 ILCS 5/4(e). This
sample policy makes the report to the superintendent or building principal mandatory to keep the administration informed.
The administration may not force the staff member to change or modify his or her report.

6 Optional. The sample policy makes coordination with DCFS, the SRO, and local law enforcement a step in the process
of reporting, so the local agencies and school district are better able to prevent and manage the risks school officials and
parents/guardians face when a DCFS report has been made, e.g., situations where parents/guardians, upon learning a DCFS
report has been made involving their child(ren), commit an act of self-harm in response to the information.

For school districts in DuPage County, the DuPage County State's Attorney (SAO), Regional Office of Education (ROE),
Police Dept. (PD), and DCFS created a Model Policy Reporting Child Abuse and Neglect for School Officials in DuPage
County, at: www.dupageroe.org/wp-content/uploads/Mandated_Reporting,pdf. Consult the board attorney about this reporting
policy — it does not account for legislative changes made to ANCRA since August 2010 and its intent is for school officials to
immediately inform the SAO that a report to DCFS has been made to allow the SAO to investigate and prevent evidence
spoliation. Note: The DuPage SAO, ROE, and PD lack authority under ANCRA over school officials to enforce compliance
with this “model reporting policy;” only DCFS has the authority under ANCRA to enforce penalties under ANCRA, not the
“model reporting policy.” The DuPage SAO, ROE, and PD did not consult school officials in the creation of its “model
reporting policy.”

7 105 ILCS 5/10-23.12(c) (all district employees); 105 ILCS 5/21B-75(b) (teachers).
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Exploited Children’s CyberTipline 1-800-THE-LOST  (1-800-843-5678) or online at
https://report.cybertip.org or www.missingkids.org. The Superintendent or Building Principal shall also
be promptly notified of the discovery and that a report has been made. 8

Any District employee who observes any act of hazing that does bodily harm to a student must report
that act to the Building Principal, Superintendent, or designee who will investigate and take appropriate
action. If the hazing results in death or great bodily harm, the employee must first make the report to
law enforcement and then to the Superintendent or Building Principal. Hazing is defined as any
intentional, knowing, or reckless act directed to or required of a student for the purpose of being initiated
into, affiliating with, holding office in, or maintaining membership in any group, organization, club, or
athletic team whose members are or include other students. ?

Abused and Neglected Child Reporting Act (ANCRA), School Code. and Erin’s Law Training
The Superintendent or designee shall provide staff development opportunities for District employees
in the detection, reporting, and prevention of child abuse and neglect. 10

All District employees shall:
1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form
provided by DCFS. The Superintendent or des1gnee shall ensure that the signed forms are
retained.

The footnotes are not intended to be part uf' Ehe adupled puhu they should be removed before the policy is adopted.

8 ANCRA requires an electromc a.nd information technology equipment worker or the worker’s employer to report a
discovery of child pomography dep1ctcd on.an item of electronic and information technology equipment. 325 ILCS 5/4.5(b).
Consult the board attorney to determine whether any district employees fit the definition of an electronic and information
technology worker, ie., are “persons who in the scope and course of their employment or business install, repair, or otherwise
service electronic and information tc"é_ﬁno]ogy equipment for a fee.”

The paragraph exceeds the State requirements by requiring all district employees to report a discovery of child
pormography on electronic andinformation technology equipment. This furthers the National Center for Missing and Exploited
Children’s public policy goal of “empowering the public to take immediate and direct action to enforce a zero tolerance policy
regarding child sexual exploitation.”

Similar to school personnel who are mandated reporters, electronic and information technology equipment workers and
their employers have broad immunities from criminal, civil, or administrative liabilities when they report a discovery of child
pornography as required under 325 ILCS 5/4.5(b), except for willful or wanton misconduct, e.g., knowingly filing a false
report. Failure to report a discovery of child pornography is a business offense subject to a fine of $1001. 325 ILCS 5/4.5(e).

9 720 ILCS 5/12C-50.1(b) creates a duty for school officials to report hazing. The term school official includes all school
employees and volunteer coaches. 720 ILCS 5/12C-50.1(a). The duty to report hazing is triggered only when the
employee/volunteer is fulfilling his or her responsibilities as a school official and observes hazing which results in bodily
harm, 720 ILCS 5/12C-50.1(b). A report must be made to supervising educational authorities, which is not defined in the Act.
Id. Common sense, however, would require the individual witnessing hazing to report it to the building principal or
superintendent. Failure to report hazing is a Class B misdemeanor. 720 TLCS 5/12C-50.1(c). Failure to report hazing that
resulted in death or great bodily harm is a Class A misdemeanor. Id. Sample administrative procedure 7:190-AP1, Hazing

Prohibited, uses the same definition of hazing; this definition is based on 720 ILCS 5/12C-50._amended by P.A. 103-765. eff.
1-1-25,

10 The drill during such training should be: “If in question, report.”

5:90 Page 3 of 7
©2023-2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



2. Complete mandated reporter training as required by law within three months of initial
employment and at least every three years after that date. 11

3. Complete an annual evidence-informed training related to child sexual abuse, grooming
behaviors (including sexual misconduct as defined in Faith’s Law)12, and boundary violations
as required by law and policy 5:100, Staff Development Program. 13

Alleged Incidents of Sexual Abuse; Investigations 14

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A, that is alleged to have been perpetrated by school personnel, including a school vendor or
volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity. 15

If a District employee reports an alleged incident of sexual abuse to DCFS16 and DCFS accepts the
report for investigation, DCFS will refer the matter to the local Children’s Advocacy Center (CAC).17
The Superintendent or designee will implement procedures to coordinate with the CAC.

The footnotes are not intended to be part of the adopted policy; they should beremoved before the policy is adopted.

1T ANCRA requires staff members, within three months. of employment, to complete mandated reporter training,
including a section on implicit bias and racial and ethnic sensitivity. 325 ILCS 5/4(j), amended by P.A. 102-604. This training
must be completed again at least every three years. 1d. The initial ANCRA three-month training requirement applies to the
first time staff engage in their professional or official capacity. 1d. While the law allows an extension to six months, it is
unclear when such an extension is permissible. Consult the board attorney for guidance. As a best practice, to ensure
compliance with the requirement in 105 ILCS 5/22-85(c) that mandated reporters annually review Ill. State Board of Education
(ISBE) materials regarding notification of DCFS'(see f/n 16, below), and to case the administrative burden to track employee
training schedules, a district may consider requiring annual training for all employees.
To reduce liability and align with best practices, ANCRA training for existing district employees appears prudent;
however, consult the board attorney about:.. ’
. Whether mandating existing employees to participate in ANCRA training is an item on which collective
bargaining may be required, Any policy that impacts upon wages hours, and terms and conditions of
employment, is subject to collective bargaining upon request by the employee representative, even if the policy
involves an inherent managerial right.
2. How to comply with both the new ANCRA training requirements and whether compliance with them would
also satisfy the School Code’s more limited district-provided training requirement discussed in f/n 10 above.

12 §exual misconduct under Faith’s Law is defined in 105 ILCS 5/22-85.5(c), added by P.A. 102-676. See f/n 2, above,
regarding the inclusion of sexual misconduct in the definition of grooming behaviors set forth in sample policy 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest.

13 105 1LCS 5/10-23.13, amended by P.A. 102-610 (a/k/a Erin’s Law). For additional Erin’s Law requirements and
definitions, see sample policies and the f/ns in 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming

Behaviors; 5:100, Staff Development Program; 5:120, Emplovee Ethics; Code of Professional Conduct; and Conflict of

Interest; and 6:60, Curriculum Content.

14 Delete this subhead if your school district is not within a county served by an accredited CAC. 105 ILCS 5/22-85
governs the investigation of an alleged incident of sexual abuse of any child within any Illinois counties served by a CAC.
For a map of accredited CACs, and to identify a CAC that may serve your district, see
www.childrensadvocacycentersofillinois.org/about/map. The law is silent about investigations in counties without CACs.

15 Though 105 ILCS 5/22-85(b) defines alleged incident of sexual abuse, its definition is circular, using the term sexual
abuse without defining what that means. To provide boards with clarity, the definition of sexual abuse used in the Ill. Criminal
Code of 2012 is used.

16 105 1LCS 5/22-85(c) provides that if a mandated reporter within a school has knowledge of an alleged incident of
sexual abuse, the reporter must call the DCFS hotline immediately after obtaining the minimal information necessary to make
a report, including the names of the affected parties and the allegations. It further requires ISBE to make available materials
detailing the information necessary to enable notification to DCFS of an alleged incident of sexual abuse, and that all mandated
reporters annually review ISBE’s materials.

17 105 1LCS 5/22-85(d).
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[

DCFS and/or the appropriate law enforcement agency will inform the District when its investigation is
complete or has been suspended, as well as the outcome of its investigation.18 The existence of a DCFS
and/or law enforcement investigation will not preclude the District from conducting its own parallel
investigation into the alleged incident of sexual abuse in accordance with Board policy 7:20,
Harassment of Students Prohibited.

Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records,
whenever another school district requests a reference concerning an applicant who is or was a District

employee and was the subject of a report made by a District employee to DCFS. 19

When the Superintendent has reasonable cause to believe that a license holder (1) committed an
intentional act of abuse or neglect with the result of making a child an abused child or a neglected child
under ANCRA or an act of sexual misconduct under Faith’s Law, and (2) that act resulted in the license
holder’s dismissal or resignation from the District, the Superintendent shall notify the State
Superintendent and the Regional Superintendent in writing, pré¥iding the Ill. Educator Identification
Number as well as a brief description of the misconduct alleged.2? The Superintendent must make the
report within 30 days of the dismissal or resignation and :copy of the notification to the license
holder. 21 2 &Gii

‘ ﬁ ing student s’%ﬁrents/guardlans when a District

‘!

19 ANCRA requires a supe%'ie dent, upon being l‘%‘%gested for a reference concerning an employee or former employee,
to disclose to the requesting sc dlsll‘l itherf ; district employee has made a report involving the conduct of the
applicant or caused a report to b gsDCFS. 'LCS 5/4(d). When a report involves an adult student with a disability,
DCFS must instruct manda d aking these reports to call the DHS Office of the Inspector General’s statewide 24
hour toll-free telcphone umibe L 8003%463 (325 ILCS 5/4.4a) to make a report under the DHS Act.

The DHS Acty (Q"O ILCS 1305&1” 7(1)y'then requires a determination of whether a report involving an adult student with
a disability should”be,mvesngated ider it or the Abuse of Adults with Disabilities Intervention Act (20 ILCS 2435), however
that Act was repeale %P A. 99-0& (eff. 7-1-13). The DHS Act does not outline a duty for the superintendent, upon being
requested for a referencelco an employee or former employee, to disclose to the requesting school district the fact
that a district employee h i
involving an adult student with#a disability.

Given the public policy behind the amendments to 325 ILCS 5/4, a reasonable interpretation of the law is that the
superintendent’s duty to disclose now involves DHS reports concerning adult students with disabilities. However, with no
mechanism requiring DHS to report back to the superintendent a non-substantiated report (DHS version of a DCFS unfounded
report), a superintendent’s duty to disclose cannot end. Consult the board attorney about managing the duty to disclose reports
that involve adult students with disabilities when DCFS redirects the reporter to DHS, For more information, see sample policy
5:150, Personnel Records.

See also f/n 4 of sample policy 5:150, Personnel Records, discussing the Elementary and Secondary Education Act’s
(ESEA) (20 U.5.C. §7926) requirement that school policies must explicitly prohibit school districts from providing a
recommendation of employment for an employee, contractor, or agent that a district knows, or has probable cause to believe,
has engaged in sexual misconduct with a student or minor in violation of the law.

20 Alternative for districts in suburban Cook County: replace “Regional Superintendent” with “appropriate Intermediate
Service Center Executive Director.”

21 105 ILCS 5/10-21.9(e-5), amended by P.A.s 102-552 and 102-702, requires these notifications and provides
superintendents immunity from any liability, whether civil or criminal or that otherwise might result by complying with the
statute.
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or agent following the investigation of sexual misconduct. Notification shall not occur when the
employee, contractor, or agent alleged to have engaged in sexual misconduct is the student’s
parent/guardian, and/or when the student is at least 18 years of age or emancipated. 22

The Superintendent shall execute the recordkeeping requirements of Faith’s Law. 23

Special School Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or closed
Board meeting that a student is an abused child as defined in ANCRA, direct or cause the Board to
direct the Superintendent or other equivalent school administrator to comply with ANCRA’s
requirements concerning the reporting of child abuse. 24

If the Board determines that any District employee, other than an employee licensed under 105 ILCS
5/21B, has willfully or negligently failed to report an instance of suspected child abuse or neglect as

required by ANCRA, the Board may dismiss that employee immediately. 25

When the Board learns that a licensed teacher was convicted of any felony, it must promptly report it
to the State agencies listed in Board policy 2:20, Powers and Duties of the School Board;
Indemnification. 26 :

The footnotes are not intended to be part of the adopted policy; they should be remaved before the policy is adopted.

22 105 ILCS 5/22-85.10, added by P.A. 102-702. See sample administrative procedure 5:90-AP2, Parent/Guardian
Notification of Sexual Misconduct.

23 105 ILCS 5/22-94(e), added by P.A. 102-702. See sample administrative procedure 5:150-AP, Personnel Records.

24 325 [LCS 5/4(d), amended by P.A. 103-22. This statute makes board members mandatory child abuse reporters “to
the extent required in accordance with other provisions of this section expressly concerning the duty of school board members
to report suspected child abuse.” Thus, a board member’s duty is “to direct the superintendent or other equivalent school
administrator to comply with the Act’s requirements concerning the reporting of child abuse™ whenever an “allegation is raised
to a school board member during the course of an open or closed school board meeting that a child who is enrolled in the
school district of which the person is a board member is an abused child.” Of course, any board member with rcason to doubt
that a report was or will be made should directly contact DCFS.

25 105 ILCS 5/10-23.12(c). See f/n 7, above, and f/n 3 in sample policy 2:20, Powers and Duties of the School Board;
Indemnification.

26 195 ILCS 5/21 B-85(a) and (b), amended by P.A. 102-552. Because felony charges often arise out of abuse and neglect
investigation, this board duty is listed here for convenience. See the discussion in the f/ns tied to these duties in sample policy
2:20, Powers and Duties of the School Board; Indemnification.
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LEGAL REF.:

CROSS REF.:

5:90

20 U.S.C. §7926, Elementary and Secondary Education Act.

105 ILCS 5/10-21.9, 5/10-23.13, 5/21B-85, 5/22-85.5, and 5/22-85.10.
20 ILCS 1305/1-1 et seq., Department of Human Services Act.

325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/12C-50.1, Criminal Code of 2012.

2:20 (Powers and Duties of the School Board; Indemnification), 3:40
(Superintendent), 3:50 (Administrative Personnel Other Than the Superintendent),
3:60 (Administrative Responsibility of the Building Principal), 4:60 (Purchases
and Contracts), 4:165 (Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring
Process and Criteria), 5:100 (Staff Development Program), 5:120 (Employee
Ethics; Code of Professional Conduct; and Conflict of Interest), 5:150 (Personnel
Records), 5:200 (Terms and Conditions of Employment and Dismissal), 5:290
(Employment Termination and Suspensions), 6:120 (Education of Children with
Disabilities), 6:250 (Community Resource Persons and Volunteers), 7:20
(Harassment of Students Prohibited), 7:150 (Agency and Police Interviews)
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16. Approval of First Reading of Updated Board of Education Policy 5:120 - Employee
Ethics; Code of Professional Conduct and Conflict of Interest

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:120 - Employee Ethics; Code of Professional Conduct and Conflict of Interest,

as presented. See Attachment No. 18.

Agenda, Board of Education 31 Monday, January 27, 2025



Attachment No. 18
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /6
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:120 - Employee Ethics; Code of Professional
Conduct and Conflict of Interest

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:120, Employee Ethics, Code of Professional Conduct and Conflict of Interest, which
was included as part of the October 2024 PRESS update review. Recall the underlined
text represents suggested new additions; whereas, the strikethrough text represents
suggested deletions.

The revised policy is in response to requiring the amendment by changing the term
guidance counselor to school counselor and permitting school counselors to accept
payment from an institution of higher education for the travel, lodging, food, and
beverage costs the guidance counselor incurs for attending an educational or military
program at the institution of higher education. The footnotes were also updated.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:120 - Employee Ethics; Code of Professional Conduct and Conflict
of Interest, as presented.

Approved for Submission to the Board of Education

1 DrréI‘?éhel Savage O[
Superinténdent of Schowls




October 20232024 5:120

General Personnel

Employee Ethics: Code of Professional Conduct; and Conflict of Interest !

All District employees are expected to maintain high standards in their job performance, demonstrate
integrity and honesty, be considerate and cooperative, and maintain professional and appropriate
relationships with students, parents/guardians, staff members, and others.

The Superintendent or designee shall provide this policy to all District employees and students and/or
parents/guardians in their respective handbooks, and ensure its posting on the District’s website, if any.?

Professional and Appropriate Conduct

Professional and appropriate employee conduct are important Board goals that impact the quality of a
safe learning environment and the school community, incrgg;i@?hg students’ ability to learn and the
District’s ability to educate. To protect students from sex%ly{ff’ﬁ%ﬁonduct by employees, and employees
from the appearance of impropriety, State law also recogfiizes th€limportance for District employees to
constantly maintain professional and appropriate re @J’énships withistudents by following established
expectations and guidelines for employee-studegg&oundaries. Manygbreaches of employee-student

boundaries do not rise to the level of criminal q:avior ;bfi’t do pose a potential risk to student safety
and impact the quality of a safe learning envire

_«frﬁ Repeated violations of employee-student
boundaries may indicate the grooming of.a student 'é‘g%xual abuse. As bystanders, employees may

know of concerning behaviors that noYpnelelse is ai)v’atq of, so their training on: (1) preventing,
recognizing, reporting, and responding t&i&il ua &%b‘igse and grooming behavior; (2) this policy;

Pails

IR
Wi
The footnotes are not intended tohg‘é

1 The State Officials(afi

v .
sadoptédiolicy: they should be removed before the policy is adopted.

Ethics Act (SOEEA) (5 ILCS 430/), Erin's Law (105 ILCS 5/10-23.13, amended
(105 S 5/22-85.5, added by P.A. 102-676), require a policy on subjects covered in this
{ ntrog ts content.
I ch collective bargaining may be required. Any policy that impacts upon wages, hours,
3,0f employment, is subject to collective bargaining upon request by the employee representative,
e3;an inhefSiit managerial right.

This policy largely cit SILCS 5/22-85.5, a small portion of the Faith's Law package. Faith's Law is the entirety of
Public Act 102-676, which closéd significant legal loopholes related to combating grooming by: (1) broadening the definition
of grooming prohibited by the Criminal Code of 2012 (720 ILCS 5/11-25); (2) authorizing the Ill. Dept. of Children and
Family Services to investigate grooming allegations under the Abused and Neglected Child Reporting Act (325 ILCS 5/3);
and (3) requiring the [ll. State Board of Education (ISBE) to develop and maintain a resource guide for students,
parents/guardians, and teachers about sexual abuse response and prevention resources available in their community (105 ILCS
5/2-3.188). ISBE's Sexual Abuse Response and Prevention Resource Guide (June 2023) is at
www.isbe.net/Documents/Faiths-Law-Resource-Guide.pdf. Districts must notifv parentsiguardians about the ISBE resource
guide at the beginning of each school year and may do so through the student handbook. See sample exhibit 7:190-E2. Student
Hundbook_Checklist. The Il1. Principals Association (IPA) maintains a_handbook service that_coordinates with PRESS
material, Online Model Student Handbook (MSH). at: www.ilprincipals.org/insh. A Faith's Law trailer bill, P.A. 102-702,
further combats grooming by amending School Code provisions related to district and third-party contractor hiring practices,

suspension and revocation of employee licenses, and criminal history records checks for prospective and current employees.
2 Required by 105 ILCS 5/22-85.5(¢), added by P.A. 102-676. See_sample exhibits 2:250-E2, Immediately Available
District Public Records and Web-Posted Reports and Records, and 7:190-E2, Student Handbook Checklist. The-H:-Reineipals
ot a3 : . P Bl'dimﬁe‘ u'ith pnl“ss HIaI!Fill. ")”k'” 2 Maddal 54-",4;,”’ et Iboek

ASH-See the IPA MSH at: www.il‘princignls.org/msh.
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and (3) federal and state reporting requirements is essential to maintaining the Board’s goal of
professional and appropriate conduct. 3

The Superintendent or designee shall identify employee conduct standards? that define appropriate
employee-student boundaries, provide training about them, and monitor the District’s employees for
violations of employee-student boundaries. The employee conduct standards will require that, at a
minimum:

1. Employees who are governed by the Code of Ethics for Illinois Educators, adopted by the T11.
State Board of Education (ISBE), will comply with its incorporation by reference into this
policy. 5

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-
student boundary violations as required by law and Board policies 2:265, Title IX Grievance
Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors;
5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development Program. 6

3. Employees maintain professional relationships with students, including maintaining employee-
student boundaries based upon students’ ages, grade levels, and developmental levels and
following District-established guidelines for specific situations, including but not limited to: 7

a. Transporting a student; ;
b. Taking or possessing a photo or video of a student; and

The footnotes are not intended to be part of the adopted poliey; they should be removed before the policy is adopted.

3 See 105 ILCS 5/22-85.5(b), added by P.A. 102-676.

4 Sample conduct standards are contained in administrative procedure 5:120-AP2, Employee Conduct Standards. These
items are subjects of mandatory collective bargaining. Consult the board attorney for advice before establishing them.

5105 TLCS 5/22-85.5(d)(1), added by P.A. 102-676: 23 1ll.Admin.Code Part 22. 105 ILCS 5/22-85.5(d)(1) requires
boards to incorporate ISBE’s Code of Ethics for lllinois Educators in their policies, Prior to this law requiring boards to
incorporate the Code by reference,‘_thi'sipdlicy__incorporated it to demonstrate a board’s commitment to the Code s principles,
potentially allowing a board to enforce the Code independently from any action taken by the State Superintendent.

6 105 ILCS 5/22-85.5(d)(5), added by P.A. 102-676, requires districts to reference required employee training related to
child abuse and educator ethics in its employee professional conduct policy.

105 ILCS 5/10-22.39(b=35), added by P.A. 103-542, eff—-1-24requires that beginning 7-1-24, each board conduct in-
service training on educator ethies and responding to child sexual abuse and grooming behavior including, but not limited to,
teacher-student conduct, school employece-student conduct, and evidence-informed training on preventing, recognizing,
reporting, and responding to child sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (a/k/a Erin’s Law) for all
teachers, administrators, and school support personnel. These expectations-irainings will be most effective when the in-service
curriculum reflects local conditions and circumstances. While the School Code only requires the in-service, the requirement
presents an opportunity for each board and the superintendent to examine all current policies, collective bargaining
agreements, and administrative procedures on this subject. Each board may then want to have a conversation with the
superintendent and direct him or her to develop a curriculum for the in-service that instructs all district employees to maintain
boundaries and act appropriately, professionally, and ethically with students. See discussion in f/n 4 in 5:100, Staff
Development Program. After its discussion of these issues, the board may have further expectations and may choose to reflect
those expectations here.

105 ILCS 5/10-23.13(c), amended by P.A. 102-610, requires districts to provide evidenced-informed training for school
personnel on preventing, recognizing, reporting, and responding to child sexual abuse and grooming behavior by no later than
January 31 of each year. See sample policy 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors,
for further detail about the training requirements.

325 ILCS 5/4(j), amended by P.A. 102-604, requires district employees to complete mandated reporter training within
three months of initial employment and at least every three years thereafter.

775 ILCS 5/2-109 requires districts to provide annual workplace sexual harassment prevention training to all employees.
See f/n 4 in sample policy 5:20, Workplace Harassment Prohibited, for further detail about the training requirements.

7 Required by 105 ILCS 5/10-23.13(b), amended by P.A. 102-610; 105 ILCS 5/22-85.5(d)(3), added by P.A. 102-676.
Sample expectations and guidelines are contained in administeative-proceduresample exhibit 5:120-AP2, E, Expectations and
Guidelines for Employee-Student Boundaries.

5:120 Page 2 of 7
©2023.2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



¢. Meeting with a student or contacting a student outside the employee’s professional
role.

4. Employees report prohibited behaviors and/or boundary violations pursuant to Board policies
2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; and 5:90, Abused
and Neglected Child Reporting.

5. Discipline up to and including dismissal will occur for any employee who violates an employee
conduct standard or engages in any of the following: ?

a. Violates expectations and guidelines for employee-student boundaries. 10

b. Sexually harasses a student. 11

c. Willfully or negligently fails to follow reporting requirements of the Abused and
Neglected Child Reporting Act (325 ILCS 5/),12 Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), or the Elementary and Secondary
Education Act (20 U.S.C. § 7926). 13

d. Engages in grooming as defined in 720 ILCS 5/11-25. 14

e. Engages in grooming behaviors. Prohibited grooming behaviors'S include, at a
minimum, sexual misconduct. Sexual misconduct'® is any act, including but not limited
to, any verbal, nonverbal, written, or electronic communication or physical activity, by
an employee with direct contact with astudent, that is directed toward or with a student

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

8 Required by 105 ILCS 5/22-85.5(d)(4), added by/P.A. 102-676: See also 105 ILCS 5/10-23.13(b), amended by P.A.
102-610. : -

9 Required by 105 ILCS 5/22-85.5(f), added by P.A: 102-676.

10 Sample expectations and guidelines are contained in administrative—proceduresample exhibit 5:120-AP2, E,
Expectations and Guidelines for Employee-Student Boundaries. These items are subjects of mandatory collective bargaining.
Consult the board attorney for advice before establishing them.

L1 The Tl Human Rights Act makes it a civil rights violation to fail to take remedial action, or to fail to take appropriate
disciplinary action, against any. employee when the district knows that the employee committed or engaged in sexual
harassment of a student, 775 ILCS:5/5A-102, amended by P.A. 103-472;-ef£:-%-1-24. Sexual harassment (also known as sex-
based harassment) of a student is also prohibited by sample policies 2:265, Title IX Grievance Procedure, and 7:20,
Harassment of Students Prohibited. Sexual harassment of an employee is also prohibited by sample policiesy 2:265, Title IX

Grievance Procedure, and 5:20, Workplace Harassment Prohibited.

12 325 1L.CS 5/4(a)(4);:105 ILCS 5/10-23.12(c) (all district employees); 105 ILCS 5/21B-75(b) (teachers), amended by
P.A.s 102-552 and 102-702.

13 Required by 105 ILCS 5/22-85.5(d)(4), added by P.A. 102-676.

14 720 1LCS 5/1 1-25(a), amended by P.A. 102-676, defines grooming as follows: “A person commits grooming when
he or she knowingly uses a computer on-line service, Internet service, local bulletin board service, or any other device capable
of electronic data storage or transmission, performs an act in person or by conduct through a third party, or uses written
communication to seduce, solicit, lure, or entice, or attempt to seduce, solicit, lure, or entice, a child, a child's guardian, or
another person believed by the person to be a child or a child's guardian, to commit any sex offense as defined in Section 2 of
the Sex Offender Registration Act, to distribute photographs depicting the sex organs of the child, or to otherwise engage in
any unlawful sexual conduct with a child or with another person believed by the person to be a child. As used in this Section,
‘child’ means a person under 17 years of age.”

15 Required by 105 ILCS 5/10-23.13(b), amended by P.A. 102-610.

16 Required by 105 ILCS 5/22-85.5(d)(2), added by P.A. 102-676. This definition of sexual misconduct is adapted from
105 ILCS 5/22-85.5(c), added by P.A. 102-676. It results from collaboration to implement some recommendations of the
Make Sexual and Severe Physical Abuse Fully Extinct (Make S.A.F.E.) Taskforce and was endorsed by Stop Educator Sexual
Abuse Misconduct & Exploitation (S.E.S.A.M.E.), a national organization working to prevent sexual exploitation, abuse, and
harassment of students by teachers and other school staff. See www.sesamenet.org/ for further information.
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to establish a romantic or sexual relationship with the student. Examples include, but
are not limited to:
i. A sexual or romantic invitation.

ii. Dating or soliciting a date.

iii. Engaging in sexualized or romantic dialog.

iv. Making sexually suggestive comments that are directed toward or with a

student.
v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.
vi. A sexual, indecent, romantic, or erotic contact with the student.

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the Ill.
Governmental Ethics Act: 17

1. Superintendent;

2. Building Principal;

3. Head of any department;

4. Any employee who, as the District’s agent, is responsible for negotiating one or more contracts,

including collective bargaining agreement(s), inthe amount of $1,000 or greater;

Hearing officer; -

Any employee having supervisory authonty for 20 or more employees and

7. Any employee in a position that requires an admimstratlve or a chief school business official
endorsement.

Ethics and Gift Ban

Board policy 2:105, Ethics and Gift Ban, apphes to all Di trlct employees.!® Students shall not be used
in any manner for promoting a political candldate or issue.

wn

=)

Prohibited Interests; Conflict of [nterest and Limltatlon of Authority

In accordance with 105 ILCS 5/22-5,“no School officer or teacher shall be interested in the sale,
proceeds, or profits of any book; apparatus, or furniture used or to be used in any school with which
such officer or teacher may be connected,” except when the employee is the author or developer of

The footnotes are not intended 1o be part of the adopted policy; they should be removed before the policy is adopted.

17 5 1L.CS 420/4A-101.5. Sce 5 ILCS 420/4A-102, amended by P.A.s 102-664 and 102-813, for economic interests of
an employee's spouse or any other party that is considered the employee’s interests if the employee constructively controls
them. Any county clerk may use a mandatory system of Internet-based filing of economic interest statements; if done, the
clerk must post the statements, without the addresses, of the filers, on a publicly accessible website. 5 ILCS 420/4A-108,
amended by P.A. 102-664.

18 The SOEEA prohibits State employees from engaging in certain political activities and accepting certain gifts. 5 ILCS
430/. It requires all school districts to adopt an ordinance or resolution “in a manner no less restrictive” than the Act’s
provisions. See sample policy 2:105, Ethics and Gift Ban.

Districts may not inhibit or prohibit employees from petitioning, making public speeches, campaigning for or against
political candidates, speaking out on public policy questions, distributing political literature, making campaign contributions,
and seeking public office. 50 ILCS 135/, Local Governmental Employees Political Rights Act. An employee may not use
his/her position of employment to coerce or inhibit others in the free exercise of their political rights or engage in political
activities at work. Id.
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instructional materials listed with ISBE and adopted for use by the Board.1? An employee having an
interest in instructional materials must file an annual statement with the Board Secretary. 20

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District
nor shall an employee act as an agent of any business in any transaction with the District. This includes
participation in the selection, award, or administration of a contract supported by a federal award or
State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when
the employee has a real or apparent conflict of interest.21 A conflict of interest arises when an employee
or any of the following individuals has a financial or other interest in or a tangible benefit from the
entity selected for the contract:

1. A member of the employee’s immediate family;

2. An employee’s partner?Z; or

3. An entity that employs or is about to employ the employee or one of the individuals listed in

one or two above. 23

+8r anything of monetary value from
contractors, potential contractors, or parties to agreements “Subcontracts.24 Situations in which the
interest is not substantial or the gift is an unsolicited item (%0 minal value must comply with State law
and Board policy 2:105, Ethics and Gift Ban. 25

GuidaneeSchool Counselor Gift Ban 26

«-L;
hlgher educatlon, or (2) an agent or spo

employed by an institution of higher educ

iate family member living with a person
‘prohibition does not apply to:

% icy; they should be removed before the policy is adopted.
% /22-5 because the statute does not define important terms making it difficult to
egiachool officer or apparatus, or what is meant by connected. The statute was enacted

uniform federal rules on ““"" ‘frient standards in 2 C.F.R. Part 200 also apply to eligible State grants through the Grant
Accountability and Transparéicy Act (GATA) (30 ILCS 708/). Authoritative sources and guidance regarding conflict of
interest and financial disclosure are provided through the GATA Resource Library at https://gata.illinois.gov/. See also ISBE's
Procurement and Purchasing Checklist at: www isbe.net/Pages/Federal-and-State-Monitoring.aspx. See sample policy 2:100,
Board Member Conflict of Interest, at f/n 6, for further discussion.

22 See sample policy 2:100, Board Member Conflict of Interest, at fin 7 for a discussion of the term partner.

23 3 C.F.R. §200.318(c)(1).
24149,

25 Id. The rule provides flexibility for school districts to “set standards for situations in which the financial interest is not
substantial or the gift is an unsolicited item of nominal value,” along with “disciplinary actions to be applied for violations.”
Referring to sample policy 2:105, Ethics and Gift Ban, for these standards provides clarity and consistency. Sample policy
2:105 refers to Limitations on Receiving Gifts in the Ethics Act at 5 ILCS 430/10-10 — 10-30, along with discussion of the
specific penalties available under the Ethics Act at 5 ILCS 430/50-5 in its Enforcement subhead.

26 This section is only for those districts with a high school. 105 ILCS 5/22-93, added by P.A. 102-327, and-renumbered
by P.A. 102-813,_and amended by P.A. 103-1020. GuidanceSchaol counselor means a person employed by a school district
and working in a high school to offer students advice and assistance in making career or college plans. Id.
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Opportunities, benefits, and services available on the same conditions as for the general public.
Anything for which the guidaneceschool counselor pays market value.

A gift from a relative.

Anything provided by an individual on the basis of a personal friendship, unless the
eutdaneeschool counselor believes that it was provided due to the official position or
employment of the guidaneeschool counselor and not due to the personal friendship. In
determining whether a gift is provided on the basis of personal friendship, the guidaneeschool
counselor must consider the circumstances in which the gift was offered, including any of the
following:

a. The history of the relationship between the individual giving the gift and the
sutdaneeschool counselor, including any previous exchange of gifts between those
individuals.

b. Whether, to the actual knowledge of the guidaneeschool counselor, the individual who
gave the gift personally paid for the gift or sought a tax deduction or business
reimbursement for the gift.

c. Whether, to the actual knowledge of the guid

B

district employees
=i Bequests mherltances or other transfers at

7 7. _Promotional materials, including, but
pennants.
78, Tl.ml Iodwm;, !oud dnd bc\ Ll‘ch. costs

charity.

Outside Emnlovment

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

27 14. Any costs paid for by the institution of higher education mayv not exceed the per diem rates for ravel, gitt, and car
expenses set by the Internal Revenue Service (1RS) and referenced in the IRS's Publication 463 or a successor publication. [d.
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Incorporated

by reference:

LEGAL REF.:

CROSS REF.:

5:120

5:120-E (Code of Ethics for Ill. Educators)

U.S. Constitution, First Amendment.

2 C.F.R. §200.318(c)(1).

5 ILCS 420/4A-101, T1l. Governmental Ethics Act.

5 TLCS 430/, State Officials and Employee Ethics Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 135/, Local Governmental Employees Political Rights Act.
105 ILCS 5/10-22.39, 5/10-23.13, 5/22-5, 5/22-85.5, and 5/22-93.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/11-25, Criminal Code of 2012.

775 ILCS 5/5A-102, T1l. Human Rights Act.

23 [1l.Admin.Code Part 22, Code of Ethics for Ill. Educators.
Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garcetti v. Ceballos, 547 U.S. 410 (2006).

2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 4:60
(Purchases and Contracts), 4:165 (Awareness and Prevention of Child Sexual
Abuse and Grooming Behaviors), 5:90 (Abused and Neglected Child Reporting),
5:100 (Staff Development Program), 5:125 (Personal Technology and Social
Media; Usage and Conduct), 5:200 (Terms and Conditions of Employment and
Dismissal), 5:290 (Employment Termination and Suspensions), 7:20 (Harassment
of Students Prohibited).
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17. Approval of First Reading of Updated Board of Education Policy 5:125 - Personal
Technology and Social Media; Usage and Conduct

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:125 - Personal Technology and Social Media, Usage and Conduct, as

presented. See Attachment No. 19.

Agenda, Board of Education 33 Monday, January 27, 2025



Attachment No. 19
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /6
Resources

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:125 - Personal Technology and Social Media;
Usage and Conduct

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:125, Personal Technology and Social Media; Usage and Conduct, which was included
as part of the October 2024 PRESS update review. Recall the underlined text represents
suggested new additions; whereas, the strikethrough text represents suggested deletions.
The revised policy is in response to policy and footnote updates in response for
continuous improvement. The footnotes are updated in response to updated footnote
content in 8:10, Connection with the Community.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:125 - Personal Technology and Social Media; Usage and Conduct,
as presented.

Approved for Submission to the Board of Education
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General Personnel

Personal Technology and Social Media; Usage and Conduct !

Definitions
Includes - Means “includes without limitation™ or “includes, but is not limited to.”

Social media - Media for social interaction, using highly accessible web-based and/or mobile
technologies that allow users to share content and/or engage in interactive communication through
online communities.? This includes, but is not limited to, services such as Facebook, LinkedIn, FwitterY
tfarmerly Twitter), Threuds, Instagram, TikTok, Snapchat, Discord, and YouTube. 3

Personal technology - Any device that is not owned or leased by the District or otherwise authorized
for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, (2)
electronically records, plays, or stores information, or (3) accesses the Internet, or private
communication or information networks. This includes computers' tablets smartphones, smartwatches,

and other devices. 4

The footnotes are not intended tobe part of the adopte policy: they should be removed before the policy is adopred.

1 Thig policy is optional. Consult thé board attomey because personal technology, social media, and public employees’
First Amendment rights involye unprecedented and unsettled areas of the law. In addition, personal technology and social
media platforms change continually.

Therefore, instéad of prohibiting specific actions, this sample policy focuses on what will not change - maintaining
appropriate behavior as outlined in_sample policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of
Interest, the 1ll. Educators’ Code of Ethics at 23 I1l.Admin.Code §22.20, and 105 ILCS 5/21B-75, amended by P.As. 102-552
and 102-702ef£-7-1-23 (allows suspensions or revocations of licenses, endorsements, or approvals for abuse or neglect of a
child, willful or negligent failure to report suspected child abuse or neglect, sexual misconduct as defined in 105 ILCS 5/22-
85.5(c), immorality, and unprofessional conduct, among other things). Immoral has been defined by one court to mean
“shameless conduct showing moral indifference to the opinions of the good and respectable members of the community.” See
Ahmad v. Bd. of Edue. of City of Chicago, 365 Ill.App.3d 155 (1st Dist. 2006).

Consult the board attorney when a board wants to prohibit more specific actions and/or specific speech, e.g., friending
students on Facebook or similar social media, nveeting or otherwise communicating with students on Fwiiter X (fovmerly
Twilter) or similar social media sites, and text messaging or emailing students. See also the discussion in f/ns 5 & 6 below.

This policy also contains an item on which collective bargaining may be required. Any policy that impacts upon wages,
hours, and terms and conditions of employment, is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. When a policy’s subject matter is superseded by a
bargaining agreement, the board policy can state, “Please refer to the applicable collective bargaining agreement(s).”

2 Several definitions of social media exist, and a board may wish to use another definition or create its own with the
board attorney. This sample policy’s definition is very broad. It is adapted from Merriam-Webster’s definition at:
www.merriam-webster.com/dictionary/social%20media.

3 Optional. A board may want to add other sites. As of Octoberdanuarye 2023, the publication eBizMBA Inc. lists the top
four social networking sites (worldwide) as Facebook, WhatsApp. YewTFabe-Instagram, and YouTubebwitter respectively.

4 Optional.
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Usage and Conduct 3

All District employees who use personal technology and/or social media shall: 6

1. Adhere to the high standards for Professional and Appropriate Conduct required by Board
policy 5:120, Employee Ethics; Code of Professional Conduct,; and Conflict of Interest, at all
times, regardless of the ever-changing social media and personal technology platforms
available. This includes District employees posting images or private information about
themselves or others in a manner readily accessible to students and other employees that is
inappropriate as defined by Board policies 5:20, Workplace Harassment Prohibited; 5:100,
Staff Development Program; 5:120, Employee Ethics; Code of Professional Conduct; and
Conflict of Interest; 6:235, Access to Electronic Networks; and 7:20, Harassment of Students
Prohibited; and the I1l. Code of Educator Ethics, 23 Ill.Admin.Code §22.20.

2. Choose a District-provided or supported method whenever possible to communicate with
students and their parents/guardians.

3. Not interfere with or disrupt the educational or working environment, or the delivery of
education or educational support services.

4. Inform their immediate supervisor if a student initiates inappropriate contact with them via any
form of personal technology or social media.

5. Report instances of suspected abuse or neglect discovered through the use of social media or
personal technology pursuant to a school employee’s obligations under Board policy 5:90,
Abused and Neglected Child Reporting.

6. Not disclose confidential information, including but not limited to school student records (e.g.,
student work, photographs of students, names of students, or any other personally identifiable
information about students) or personnel records, in compliance with_Board policy 5:130,

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

5 Whether to discipline an employee for his or her specch is always highly fact sensitive and should always occur after a
consultation with the board attorney. See f/ns | and 12. The discipline will require careful balancing of the district’s obligations
to protect its students with employees’ rights. Further, a board may not discipline its employees for discussing the terms and
conditions of their employment with co-workers and others or otherwise interfere with their employees’ efforts to work to
improve the terms and conditions of their workplace. 29 U.S.C. §151 et seq. (Illinois courts have looked to the National Labor
Relations Act for guidance on what is protected activity under the I1l. Educational Labor Relations Act, 115 ILCS 5/).

6 The following list is optional and may contain items on which collective bargaining may be required. See f/n 1. To
ensure that the listed expectations match local conditions, boards may want to initiate a conversation with the superintendent
about these expectations. Expectations will be most effective when they reflect local conditions and circumstances. This
conversation provides an additional opportunity for the board and superintendent to examine all current policies, collective
bargaining agreements, and administrative procedures applicable to this subject. See f/n 6 of sample policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, for more discussion about how to initiate this conversation,
f/n 4 of sample policy 5:100, Staff Development Program, and the discussion in f/ns

are considered public forums_or limited public foruwns and a_discussion of some best practices around social media use.
Employee conduct issues may be subjects of mandatory collective bargaining, therefore consulting the board attorney should
be a part of this process. After discussing these issues, the board may have further expectations and may choose to reflect
those expectations here.
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Responsibilities Concerning Internal Information. For District employees, proper approval
may include implied consent under the circumstances. 7

7. Refrain from using the District’s logos without permission and follow Board policy 5:170,
Copyright, and all District copyright compliance procedures. 8

8. Use personal technology and social media for personal purposes only during non-work times
or hours. Any duty-free use must occur during times and places that the use will not interfere
with job duties or otherwise be disruptive to the school environment or its operation. ?

9. Assume all risks associated with the use of personal technology and social media at school or
school-sponsored activities, including students’ viewing of inappropriate Internet materials
through the District employee’s personal technology or social media. The Board expressly
disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its
employees’ personal technology and social media. 10

10. Be subject to remedial and any other appropriate disciplinary action for violations of this policy
ranging from prohibiting the employee from possessing or using any personal technology or
social media at school to dismissal and/or indemnification of the District for any losses, costs,
or damages, including reasonable attorney fees, i red by the District relating to, or arising
out of, any violation of this policy. 1 '

The footnotes are not intended to be pm‘t“uf"th’é adopty slicy: they should be removed before the policy is adopted.

7 Inherent dangcrs exist when d:smct employees use personal technology and social media without understanding how
the information is used within the chosen platform and ‘what choices are available within the platform to control it. Somc
examples of laws that require the safekeeping of district and school records include: the Federal Educational Rights and
Privacy Act, 20 U.S.C.-§1232g; and the Ill. School Student Records Act, 105 ILCS 10/ (both prohibit the unauthorized
disclosure of student school records); 5 ILCS:140/7 (exempts personasel information. the disclosure of which would constitute
a clearly unwarranted invasion of privacy. and other items such as school security and response plans and maps from
disclosure); 45 C.F.R.:§164.502 (protects the employees” health information); and 820 ILCS 40/ (governs the release of an
employee’s disciplinary action). For district employees, implied consent may be sufficient in some circumstances, e.g.,
teachers taking pictures of each other at a birthday party in the teachers’ lounge or at a social event off school grounds and

later posting those pictures on social media.
817 U.S.C. §101 et seq.
9 105 ILCS 5/24-9; Fair Labor Standards Act, 29 U.S.C. §201 et seq. See also f/ns | and 5 above.

10 The Children’s Internet Protection Act (CIPA) (47 U.S.C. §254(1)) requires school districts to maintain a policy and
provide Internet access that protects against access to websites containing material that is obscene, pornographic, or harmful
to minors. See sample policy 6:235, Access to Electronic Networks. Because a district cannot subject its employees’ usage of
personal technology and social media to the same measures required under CIPA (i.e., content filters, blocking lists, or district
monitoring of Internet website traffic for patterns of usage that could indicate inappropriate network usage), this statement
seeks to balance the district’s duty by shifting responsibility for inappropriate behavior to the individual employee.

1 The 111 Human Rights Act (IHIRA) makes it a civil rights violation to fail to take remedial action, or to fail to take
appropriate disciplinary action against any employee, when the district knows that the employee committed or engaged in
sexual harassment of a student. 775 ILCS 5/5A-102(B). It is also a civil rights violation_under the THRA to fail o take
appropriate corrective action to stop harassment on the basis of a protected catesory, if the district knows that the LH'IPIU‘, ce
LOlY\l]’llULd ol Ny wccl in h arassment. Id. at (Dl dd[?bd by P.A. 103-472. hcwt}l Hharassmcm it aludeni nu.ludnv

puhe_\-S 20 Workplace Harassment Prafub:!ed
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Superintendent Responsibilities
The Superintendent shall: 12

1. Inform District employees about this policy during the in-service on educator ethics, teacher-
student conduct, and school employee-student conduct required by Board policy 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest.

2. Direct Building Principals to annually:

a. Provide their building staff with a copy of this policy.

b. Inform their building staff about the importance of maintaining high standards in their
school relationships.

c. Remind their building staff that those who violate this policy will be subject to remedial
and any other appropriate disciplinary action up to and including dismissal.

3. Build awareness of this policy with students, parents, and the community.

4. Ensure that neither the District, nor anyone on its behalf, commits an act prohibited by the
Right to Privacy in the Workplace Act, 820 ILCS 55/10; i.e., the Facebook Password Law. 13

5. Periodically review this policy and any implementing procedures with District employee
representatives and electronic network system adm strator(s) and present proposed changes
to the Board.

The footuotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

12 105 ILCS 5/10-16.7. The school board directs, through policy, the superintendent in his or her charge of the district’s
administration. One logical method for a board to address the issue of district employees’ use of personal technology and
social media is to include its expectations during its in-service trainings required by 105 ILCS 5/10-22.39. Many experts in
social media risk management advocate training employees about the expectations concerning social media usage. For boards
that do not want to include this as a part of the in-service, delete the phrase “during the in-service on educator ethics, teacher-
student conduct, and school employee-student conduct required by Board policy 5:120, Employee Ethics; Code of Professional
Conduct; and Conflict of Interest.”

Public employee First Amendment issues involve the balance between the importance of the speech and the district’s
interest in maintaining order and effective school operations. The First Amendment “does not entitle primary and secondary
teachers, when conducting the education of captive audiences, to cover topics, or advocate viewpoints, that depart from the
curriculum adopted by the school system.” See Maver v. Monroe Cnty. Cmty. Sch. Corp., 474 F.3d 477 (7th Cir. 2007). Nor
is the First Amendment likely to entitle a teacher to protection for purely personal speech that does not touch on a matter of
public concern. See Pickering v. High Sch. Dist. 205, 391 U.S. 563 (1968). However, when public employees speak as private
citizens on their own time about matters of public concern, they may face only those speech restrictions that are necessary for
their employers to operate efficiently and effectively. Gareetti v. Ceballos, 547 U.S. 410 (2006).

13 Right to Privacy in the Workplace Act, 820 TLCS 55/10(b) (also known as the Facebook Password Law). The
exception for professional accounts is unlikely to be available to school districts; see the explanation in f/n 234 in sample
policy 5:30, Hiring Process and Criteria. The statute specifically permits an employer to: (1) maintain workplace policies
governing the use of the employer’s electronic equipment, including policies regarding Internet use, social networking site
use, and electronic mail use; and (2) monitor usage of the employer’s electronic equipment and electronic mail.

The statute does not prohibit an employer from (1) obtaining information about an applicant or an employee that is in the
public domain or that is otherwise obtained in compliance with the statute, and (2) requesting or requiring an applicant or
employee to share specific content that is reported to the employer to: (a) ensure compliance with laws and regulatory
requirements, (b) investigate certain allegations as outlined in the law, and (c) prohibit certain outlined behaviors in the law.
Finally, the statute does not apply to other types of personal technology that employees may use to communicate with students
or other individuals, such as personal email or text messages on a personal phone. However, employers may access online
accounts that the employer pays for or that an employee creates or maintains on behalf of the employer in connection with the
employee’s employment. Consult the board attorney about these issues.

5:125 Page 4 of 5
©2022.2024 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



LEGAL REF.:

CROSS REF.:

5:125

105 ILCS 5/21B-75 and 5/21B-80.

775 ILCS 5/5A-102, 1ll. Human Rights Act.

820 TLCS 55/10, Right to Privacy in the Workplace Act.

23 I1l.Admin.Code §22.20, Code of Ethics for I11. Educators.

Garecetti v. Ceballos, 547 U.S. 410 (2006).

Pickering v. High School Dist. 205, 391 U.S. 563 (1968).

Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007).

4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and
Criteria), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of
Professional Conduct; and Conflict of Interest), 5:130 (Responsibilities
Conceming Internal Information) 5:150 (Personnel Records) 5 170 (Copyright),
Electromc Networks), 7:20 (Harassment. ‘f:EEStudents Prohlblted) 7:340 (Student
Records)
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18. Approval of First Reading of Updated Board of Education Policy 5:230 - Maintaining
Student Discipline

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 5:230 - Maintaining Student Discipline, as presented. See Attachment No. 20.

Agenda, Board of Education 35 Monday, January 27, 2025



Attachment No. 20
01/27/25 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human ,@
Resources :

DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 5:230 - Maintaining Student Discipline
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:230, Maintaining Student Discipline, which was included as part of the October 2024
PRESS update review. Recall the underlined text represents suggested new additions;
whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to requiring the amendment by defining corporal
punishment and prohibiting its use in all circumstances. The policy and footnotes are
also updated to delete references to certificated employees, so that only references to
licensed employees remain.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:230 - Maintaining Student Discipline, as presented.

Approved for Submission to the Board of Education

LSt

Dr. Rach€] Savage
Superintefident of Schools
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Professional Personnel

Maintaining Student Discipline !

Maintaining an orderly learning environment is an essential part of each teacher’s instructional
responsibilities. A teacher’s ability to foster appropriate student behavior is an important factor in the
teacher’s educational effectiveness. The Superintendent shall ensure that all teachers, other eertificated
flicensed} educational employees (except for individuals employed as paraprofessional educators), and
persons providing a student’s related service(s):2 (1) maintain discipline in the schools as required in
the School Code, and (2) follow the School Board policies and administrative procedures on student
conduct, behavior, and discipline.

When a student’s behavior is unacceptable, the teacher should f st discuss the matter with the student,
if appropriate.3 If the unacceptable behavior continues, the x er should consult with the Building
Principal and/or discuss the problem with the parent(s)/gu s) A teacher may remove any student

from the learning setting whose behavior interferes w1th es _or pamc]patlon of fellow students.4
A student’s removal must be in accordance with Bo i

TeaehersSchool personnel shall not use d1sc1pluéary methods that ma be damaging to students, such
as ridicule, sarcasm, or excessive temper dlsplays’.e@g l pumshment (mcludmg slappmg, paddlmg,
or prolonged mamtenance of a student in physwvil

1 State or fede
required. Any po}
bargaining upon reqii

ity’s content. This pollcy contains an item on which collective bargaining may be
wﬁes, hours, and terms and conditions of employment, is subject to collective
t by the emplo ce representatlve, even if the policy involves an inherent managerial right.

This policy is col {Sistent with ti& minimum requirements of State law. The local collective bargammg agreement may
contain provisions that exceed th 'equnremems for employees covered by it. If this policy’s subject matter is superseded by
a bargaining agreement, thé*hbard policy can state, “Please refer to the applicable collective bargaining agreement(s).” For
employees not covered by a collective bargaining agreement, the policy should reflect the board’s current practice.

2 23 111 Admin. Code §1.280. “Persons providing a student’s related service(s)” includes both eestificated{licensed} and
ron-certificated [non-licensed] employees. 105 ILCS 5/24-24, amended by P.A. 103-806. eff. 1-1-25.

3 School officials determine whether a behavioral intervention is appropriate. See 105 ILCS 5/10-22.6(b-20).

4 Teachers must be given the authority to remove disruptive students from the classroom. 105 ILCS 5/24-24,

An in-school suspension program may focus on promoting non-violent conflict resolution and positive interaction with
other students and school personnel, and districts may employ a school social worker or a licensed mental health professional
to oversee in-school suspension programs. 105 ILCS 5/10-22.6(1). Consult the board attomey regarding whether a teacher
needs to be present for an in-school suspension program overseen by a school social worker or licensed mental health
professional, and whether other licensed school support personnel (such as a school counselor or school psychologist) may
oversee an in-school suspension program.

3 Corporal punishment means “a discipline method in which a person deliberately inflicts pain upon a student in res HONSe
to the student's unacceptable behavior or inappropriate language, with an aim to halt an offense, prevent its recurrence, or set
an example for others.” 105 1LCS §/22-100, added by P.A. 103-806. eff. 1-1-25. See samiple policy 7:190, Student Behavior,
for a discussion of corporal punishment.
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use reasonable force as needed-to-keep-studentsschool-personn
or-defense-of-propertypermitted by 105 ILCS 5/10-20.33. 6

LEGAL REF.: 105 ILCS 5/22-100 and 5/24-24.
23 IIl.Admin.Code §1.280.

CROSS REF.: 2:150 (Committees), 7:190 (Student Behavior), 7:230 (Misconduct by Students
with Disabilities)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

6 Required by 105 ILCS 5/24-24. amended by P.A. 103-806, eff. 1-1-25. 105 JLCS 3/10-20.33 governs the use of time
out. isolated time out, and physical restraint. See sample policy 7:190, Student Behavior, for a discussion of time oul, isolated

time out, and physical restrainteorporabpunishment.
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19. Approval of First Reading of Updated Board of Education Policy 7:10 - Equal
Educational Opportunities

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 7:10 - Equal Educational Opportunities, as presented. See Attachment No. 21.

Agenda, Board of Education 37 Monday, January 27, 2025



Attachment No. 21
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education %“' .
DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 7:10 - Equal Educational Opportunities
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:10, Equal Educational Opportunities, which was included as part of the October 2024
PRESS update review. The policy and footnotes are updated to prohibit discrimination
based on reproductive health decisions, military status, and unfavorable military
discharge. Policy language in the footnote sections updated in response to final Title LX
regulations in regard to sex equity.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost; None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 7:10 - Equal Educational Opportunities, as presented.

Approved for Submission to the Board of Education

Y,

‘Y Dr. Wl Savage Q
Superinténdent of Schoo
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Students

Equal Educational Opportunities !

Equal educational and extracurricular opportunities shall be available for all students without regard to
color, race,? nationality_origin, religion, sex,3 sexual orientation, ancestry, age, physical or mental
disability, gender identity, status of being homeless, immigration status, order of protection status,
military_status, unfavorable military discharge. reproductive health decisions. or actual or potential
marital or parental status, including pregnancy.3 Further, the District will not knowingly enter into

The footnotes are not intended to be part of the adopted policy; they shol removed before the policy is adopted.

1 State or federal law requires this subject matter be covered by policy andControls this policy’s content.

2 The Ill. Human Rights Act (IHRA) defines race to |ncludetra|ls associated é»nth race, including, but not limited to, hair
texture and protective hairstyles such as braids, locks, and twfsts 775 ILCS 5/1-103(M?5), added by P.A. 102-1102. The IIl.
Dept. of Human Rights’ (IDHR) jurisdiction over schoolsias: laces ‘public accommodation” is limited, see f/n 4, below.

See also sample policy 7:160, Student Appearance, regardmg‘i\al fy1es associated with race.
3 With some exceptions, Title IX of the Educatio Hents i

4 Adoptmg separate pollcles ;ylfnsertmggpohcy statéments about accommodatlons and inclusion of transgender students
in the educational program are uﬁég SHs OfIne] wf’Some lawyers believe doing so may open boards to equal protection
challenges for not creating separat licies for other protected statuses, . g., race, nationality origin, religion, etc. Executive

Order (EO) 2019-11, tul Styepgthe% Our Commitment to Affirming and Inclusive Schools” established the Affirming

”””” ai%éce) to identify strategies and best practices for ensuring welcoming, safe,

supportive, and mc‘jgswe school élf%ironm for transgender, nonbinary, and gender nonconforming students. The Task

Force delivered a repjon that served e basis for two non-regulatory guidance documents entitled Supporting Transgender,

Nonbinary and Gendqgsh Nonconjb?mmg Students and Sample District Policy and Administrative Procedures at
www.isbe. nct/suggorlal]s@j_t_lg h"e 111. State Board of Education (ISBE) hosts these documents on its website.

Consult the board aftor 1f your board wishes to adopt a separate policy or insert policy statements about
accommodations and inclusioftof transgender students.

For boards that want to incorporate ISBE’'s Sample District Policy and Administrative Procedures policy
recommendation into this policy, insert the following in place of “gender identity,”: gender, gender identity (whether or not
traditionally associated with the student’s sex assigned at birth), gender expression.

If the board inserts this option, it must also insert the options in f/n 7, below and in f/n 2 of sample policy 7:20,
Harassment of Students Prohibited, but note the protected statuses list in this policy is different and should not be copied
from here into 7:20, Harassment of Students Prohibited.

See sample administrative procedure 7:10-AP1, Accommodating Transgender, Nonbinary, or Gender Nonconforming
Students, for a case-by-case procedure that school officials may use when a student requests an accommodation based upon
his or her gender identity.

For a list of policies that address the equal educational opportunities, health, safety, and general welfare of students within
the District, see_sample exhibit 7:10-E, Equal Educational Opportunities Within the School Community.

5 Many civil rights laws guarantee equal education opportunities; see citations in the Legal References.

In 23 [l Admin.Code §1.240, ISBE states that “no school system may deny access to its schools or programs to students
who lack documentation of their immigration status or legal presence in the United States, and no school system may inquire
about the immigration status of a student (Plyler v. Doe, 457 U.S. 202 (1982)).”
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agreements with any entity or any individual that discriminates against students on the basis of sex or
any other protected status, except that the District remains viewpoint neutral when granting access to
school facilities under Board policy 8:20, Community Use of School Facilities.® Any student may file
a discrimination grievaneecomplaint by using Board policy 2:260, Uniform Grievance Procedure, or
in the case of discrimination on the basis of race, color, or national origin, Board policy 2:270,
Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited. 7

The footnotes are not intended to be part of the adopted policy: the

7751LCS 5/1-102(A ). amended by P.As 103-472 and 103785
color, religion, sex. national origin, ancestry, age, order of protection Status, marital status, physical or mental disability,
military status, sexual orientation. pregnancy, reproductive health décisions. or unfavorable discharge from military service
in_conncction with _emplovment, reabestate transaetions, access to _financial credit, and the availability _of public
accommodations, including in_eleméntury, secondary. and higher education. See sample policv 3:10. Egual Emplayvment
Opportunity and Minority Recruiment, and its footnotes for definitions of some of these terms,

The ITHRA prohibits schodls 4rom disCriminating against students on the bases of reproductive health decisions. 775
ILCS 3/1-103(Q), amended by P.ACT07-983, eff. 1-1-25. Sce 773 1LCS 5/1-103(0-2). amended by P.A. 103-785, eff. 1-1-235.
for a definition of reproductive health decisions.

The THRA and an ISBE rule prohibit schools from discriminating against students on the basis of sexual orientation and
gender identity. 775 ILCS 5/1-103(Q), 5/5-101(11), and 5/5-102; 23 1ll.Admin.Code §1.240. Sexual orientation is defined as
the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender related identity, whether or not traditionally
associated with the person’s designated sex at birth.” 775 ILCS 5/1-103(0-1). Gender identity is included in the definition of
sexual orientation in the Act. The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g..
restrooms and locker rooms, 775 ILCS 5/5-103.

FIAILOS A=A b makes-arderof protoctionsisins-a-protectedeategons

The THRAs jurisdiction in regard to schools as places of public accommodation is specifically limited to: (1) failing to
enroll an individual, (2) denying or refusing full and equal enjoyment of facilities, goods, or services, or (3) failing to take
corrective action to stop severe or pervasive harassment of an individual. 775 ILCS 5/5-102.2, amended by P.A. 102-1102.

should be removed before the policy is adopted.

6 23 111 Admin.Code §200.40(g) prohibits entering into agreements with entities that discriminate against students on the
basis on sex. Section 200.80(a)(4) contains an exception for single sex youth organizations, e.g., Girl Scouts. Note that the
U.S. Supreme Court refused to apply N=:New Jersev's public accommodation law to the Boy Scouts because forcing the
Scouts to accept a homosexual as a member would violate the Scouts’ freedom of expressive association. Boy Scouts of
America v. Dale, 530 U.S. 640 (2002). When deciding whether to allow non-school groups to use its facilities, a public school
district may not engage in viewpoint discrimination. Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

7 Districts must have a grievance procedure. See the Legal References following this policy and 105 ILCS 5/22-95-4inal
chaton-pending), added by P.A. 103-472,-ef£-8-1-24; regarding the internal complaint process for claims of discrimination
on the basis of race, color, or national origin, which is addressed in sample policy 2:270, Discrimination and Harassment on
the Basis of Race, Color, and National Origin Prohibited. Absent a specific statute or rule, there is no consensus on whether
students have the right to appeal a board’s decision to the Regional Superintendent and thereafter to the State Superintendent
pursuant to 105 ILCS 5/2-3.8.
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Sex Equity 8

No student shall, based on sex, sexual orientation, or gender identity? be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege, advantage,
or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the Regional
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of Education

(pursuant to 105 ILCS 5/2-3.8). 10

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

8 Every district must have a policy on sex equity. 23 1ll. Admin.Code §200.40(b). The IHRA, Public Accommodation
section, prohibits schools from: (1) failing to enroll an individual, (2) denymg or refusing an individual full and equal
enjoyment of its facilities, goods, or services, or (3) failing take corrective: :{c on to stop severe or pervasive harassment of an
individual (775 ILCS 5/5-102.2, amended by P.A. 102-1102), on the b, sf§ ‘ e | individual’s sex or sexual orientation, among
ots e uate their policies and practices to identify
and eliminate sex discrimination as well as evaluale course enrolyhem data to idénti fy disproportionate enrollment based on
sex. In-service training for all staff members is requ:red 23 IllfAd'mm Code §200. 3 (e’).,

and a«cmng uumu mo_gmm compumblhu 23 'ﬂ%
athletics is addressed in the-t:S-Pept—of-Educa RS Tt
when a school district offers a team for one gende%ut nat;fo ih‘”ﬁgther, a member of the excluded gender is allowed to try
out for the team unless the sport is a contagesport. Col ’n? iSports are boxing, wrestling, rugby, ice hockey, football, basketball,
and other sports involving bodily c@"‘t"ct e rule

L N X
“IXeimplementing regulationsrules. 34 C.F.R. §106.41. Generally,

"33 o list the factors that determine whether equal opportunities are
available to both genders. Thesggxgélude wlx%(her the sgjection of athletics accommodates the interests and abilities of both
genders; equipment and supplieS| S hedulméh_m poggﬁu to receive coachmg and academ:c tutonng, locker rooms, practice
facilities, and fields; and publicity*: ! e o 4 ~See sample policy 2:265,
Title IX Grievance Procedure,fo %“

105 ILCS 5/ 10-2 60" T
sample admlmstra%xﬁe‘procedure 7‘3]50-A
under Tlinois law™ |

105 ILCS 5/ !0—26 63, amende&hy P.A. 102-340, requires school districts to make menstrual hygiene products (defined
as tampons and samtaryn%pkms erl;ge in connection with the menstrual cycle) available, at no cost to students, in bathrooms
of every school building thdf iien for student use in grades 4 through 12 during the regular school day. Note: While P.A.
102-340 expanded the availat lﬂy of menstrual hygiene products to students in grades 4 and 5, it did not expand the definition
of school building, which remains defined as serving students in grades 6 through 12. Consult with the board attorney about
implementing this law.

ar‘ft :

dlscussmn
‘% schools to provide reasonable accommodations to breastfeeding students. See
P Ki:commadatmg Breustfeeding Students, for specific reasonable accommodations

9 For boards that want to incorporate ISBE’s Sample District Policy and Administrative Procedures policy
recommendations into this policy (see f/n 43 above), insert:
1. Inplace of “or gender identity” as follows: “er gender identity, or gender expression™.
2. The following sentence as the second sentence of this subhead: “Students shall be supported in a manner consistent
with their gender identity. This will include, but not be limited to, use of restrooms, locker rooms, and other facilities
that correspond with the student’s gender identity.”

10 Djstricts must have a sex equity grievance procedure and must tell students that they may appeal a board’s resolution
of a sex equity complaint to the Regional Superintendent and, thercafter, to the State Superintendent. 23 Ill. Admin.Code
§200.40. Student complaints regarding breastfeeding accommodations must also be processed in accordance with these
procedures_as well as Title 1X. See sample policicsy 2:260, Uniform Grievance Procedure, at fin 9, and 2:263, Title I\
Grievance Procedure.

Use this alternative for districts in suburban Cook County: replace “Regional Superintendent” with “appropriate
Intermediate Service Center_Executive Director.”
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Any student may file a sex discrunination complaint bv using Board policy 2:263. Title IX Grievance
Procedure.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s
Title IX Coordinator.!! The Superintendent and Building Principal shall use reasonable measures to
inform staff members and students of this policy and related grievance procedures. 12

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.

Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

I1l. Constitution, Art. I, §18. AP

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.42 5/10-20.60, 5/10-20.63, 5/10-22.5, and
5/27-1. i

775 ILCS 5/1-101 et seq., Illinois k unfan ng Act.

775 ILCS 35/5, Religious Freedom Restoration Ag by

23 Ill. Admin.Code §1.240 an” art ZQQ; v

CROSS REF.: 2:260 (Uniform Grievance I\"f‘o' ure) 2:265 (Title IX Grievance Procedure),
2:270 (Dlscnmmatnon%iHarassrqgél{on the Basis of Race, Color, and National

Origin Prohlblted), 8 t Social and Emotional Development), 7:20

(Harassment of Studg"_tsj ohibitéd), 7:50 (School Admissions and Student

Transfer:/:} at ';;‘_L Fro ”E_Non-Dlstnct Schools), 7:60 (Residence), 7:130 (Student

ights .and Respon51b l1t1es), 7:160 (Student Appearance), 7:165 (School

¥ fs), 7:180. ;(PIQYenhon of and Response to Bullying, Intimidation, and
17185 Cfeen Dating Violence Prohibited), 7:250 (Student Support
G 30 (Student Use of Buildings - Equal Access), 7:340 (Student

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

11 Required by regulations implementing Title IX. 34 C.F.R. §106.8(a). Sce f/ns-22-and 253 in sample policy 2:260,
Uniform Grievance Procedure. If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator,
amend this sentence to state: “The Superintendent shall appoint a Nondiscrimination Coordinator and a Title IX Coordinator.”

12 Required by regulations implementing Title IX. 34 C.F.R. Part 106; 23 Ill.Admin.Code §200.40. Comprehensive
faculty and student handbooks can provide required notices, along with other important information, to recipients. Handbooks
can be developed by the building principal; but should be reviewed and approved by the superintendent and board. Faculty
handbooks may contain working conditions and be subject to mandatory collective bargaining. The Ill. Principals Association
(IPA) maintains a handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH), at:
www.ilprincipals.org/msh.
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20. Approval of First Reading of Updated Board of Education Policy 7:100 - Health, Eye and
Dental Examinations; Immunizations; and Exclusion of Students

Recommended Motion: that the Board of Education accept for first reading the revised Board of

Education Policy 7:100 - Health, Eye and Dental Examination; Immunizations; and Exclusion of
Students, as presented. See Attachment No. 22.

Agenda, Board of Education 39 Monday, January 27, 2025



Attachment No. 22
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education @7‘"
DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 7:100 - Health, Eye and Dental Examinations;
Immunizations; and Exclusion of Students

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:100, Health, Eye and Dental Examinations; Immunizations; and Exclusion of Students,
which was included as part of the October 2024 PRESS update review. The policy, legal
references and footnotes are updated in response to the school code and amended public
acts. School districts are no longer required to provide informational materials on
meningococcal disease or meningococcal vaccinations.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 7:100 - Health, Eye and Dental Examinations; Immunizations; and
Exclusion of Students, as presented.

Approved for Submission to the Board of Education

<

Dr. Raghel Savageg
Superinténdent of Schools




October 20222024 7:100

Students

Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students 1

Required Health Examinations and Immunizations

A student’s parents/guardians shall present proof that the student received a health examination, with
proof of the immunizations against, and screenings for, preventable communicable diseases, as required
by the Illinois Department of Public Health (IDPH), within one year prior to:

1. Entering kindergarten or the first grade; 2

2. Entering the sixth and ninth grades;3 and

3. Enrolling in an [llinois school, regardless of the studeﬁt’s grade (including nursery school,
special education, Head Start programs operated byzglementary or secondary schools, and

students transferrmg into Illmoxs from out-of-statapr ( ut-of-country) 4

As required by State law: e

Wi j

1. Health examinations must be performed%" }% dician licensed to practice medicine in all of
its branches, an advanced practice regis %gi&‘ se, or a physician assistant who has been
delegated the performance of hegl examina ns by a supervising physician. 6

2. A diabetes screening is a requ11'63d‘z‘v‘{y@z\&j eac*h’*health examination; diabetes testing is not
required. 7 ;

An age-appropnate develppment

is pohcy s content. The pollcy restates 105 ILCS 5/27-8.1-amended-by-P-A—01-643,
n 77 11l.Admin.Code §665.240. A Tuberculosis skin test is required if the student lives
in an area designated b ihe II1, Deptliof Public Health (IDPH) as having a high incidence of Tuberculosis. See also Questions
&  Answers  Regar Jiagh Sghool  Health  Requirements, rtevised May 2013, and available at
www.dhs.state.il. us/onenethb“ ity/27897/documents/schoolhealth/fag 2013.pdf.

2105 ILCS 5/27-8.1(1); 77 Il. Admin.Code §§665.140 and 665.240 et seq.

3 Id.

4 Id. If grade levels are not assigned, examinations must be completed within one year prior to the school year in which
the child reaches the ages of five, 11, and 15. 77 Ill. Admin.Code §665.140(b).

5 410 TLCS 315/1.10; 77 1. Admin.Code §665.240(]). For students attending school programs where grade levels
(kindergarten through 12) are not assigned, including special education programs, students must show proof that they have
received one dose of meningococcal conjugate vaccine in the school year in which the child reaches age 11 and a second dose
in the school year in which the child reaches age 16 (but if the first dose is administered when the child is 16 years of age or
older, only one dose is required). Students eligible to remain in public school beyond grade 12 (special education) shall meet
the requirements for 12th grade.

6 105 ILCS 5/27-8.1(2); 77 Il Admin.Code §665.130.

7105 ILCS 5/27-8.1(2); 77 TIl.Admin.Code §665.700.

8 105 1LCS 5/27-8.1 (2); 77 Tll.Admin.Code Part 664. The health care provider must only record whether or not the social
and emotional screening was completed.

S IEN
Immunization requirgifjents are fount
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school due to his or her parent/guardian’s failure to obtain a developmental screening or a social
and emotional screening. 9
4. Before admission and in conjunction with required physical examinations, parents/guardians
of children between the ages of one and seven years must provide a statement from a physician
that their child was risk-assessed or screened for lead poisoning. 10
5. TheIDPH will provide all students entering sixth grade and their parents/guardians information
about the link between human papillomavirus (HPV) and HPV-related cancers and the
availability of the HPV vaccine. 11
6. The District wnll provxde mformatlonal materlals regardmg influenza:_and influenza
vaccinations; s-developed, provided, or
approved by the IDPH when it provndes mformatwn on immunizations, infectious diseases,
medications, or other school health issues to students’ parents/guardians. 12
Unless an exemption or extension applies, the failure to comply with the above requirements by October
15 of the current school year will result in the student’s exclusion from school until the required health
forms are presented to the District.!3 New students who registegia

after October 15 of the current school

< 5
The footnotes arc not intended to be part of the adopted policy.\ i&hould be removed before the policy is adopted.

Option 1: If proof of the developmen al, éfégmng or thésocial and emotional screening portions of the health
examination are not presented by Octobé 5 of thi ?t?iuten hool year, qualified school support personnel may,
with a parent/guardian’s consent, offer theigg}'eei;mgs t6the child.
Optmn 2: Once a student e§e§fsp1;oof thal B’é or she received a developmental screening or a social and emotional
screening, the school majﬂf&uth a\(?inent/gu ian’s consent, make available appropriate school personnel to work
with the parent/guardian"child, and!provider v@w signed the screening form to obtain any appropriate evaluations
and services. T,
Option 3: (The use of bot
a. deﬂo mental screemng or the social and emotional screening portions of the health
ination® 1301 pregen ted by October 15 of the current school year, qualified school support personnel
may, with a pa t/guaralan s consent, offer the screenings to the child.
Q@ce a student p; Sents proof that he or she received a developmental screening or a social and emotional
wrgépjng, the sc | may, with a parent/guardian’s consent, make available appropriate school personnel
to wor ,wnth? 4 parent/guardxan, child, and provider who signed the screening form to obtain any
appropna ;,ev%luatlons and services.
Note: Even if the district does not offer the above opuonal services, consult the board attorney about whether the
presence of developmental or social and emotional screening information on the Child Health Examination form
triggers child find obligations under the Individuals with Disabilities Education Act and/or Section 504 of the
Rehabilitation Act of 1973.

10 Required by 410 ILCS 45/7.1. Physicians are required to screen children over 7 years of age for lead poisoning when,
in the physician’s judgment, a child is at risk. 410 ILCS 45/6.2.

11 This sentence restates the requirement in the Communicable Disease Prevention Act regarding HPV-related cancer
prevention. 410 ILCS 315/2e.

12105 ILCS 5/27-8.1(8.5), amended by P.A. 103-985, eff. 1-1-25.

13 105 ILCS 5/27-8.1(5)-amended-by-R-A101-513: requires compliance by October 15 unless a district establishes an
earlier date with 60 days’ notice. If an earlier date is established, replace “‘October 15” in this paragraph with the earlier locally
established date. During any student’s exclusion from school for non-compliance with this policy, the student’s
parents/guardians shall be considered in violation of 105 ILCS 5/26-1 and subject to any penalty imposed by 105 ILCS 5/26-
10, as provided in 105 ILCS 5/27-8.1(5). 105 ILCS 5/27-8.1(2.5) exempts developmental or social and emotional screenings
from the exclusion from school requirement.

9 105 ILCS 5/27-8. 1(2.5); 77 l1l.Admin. Cod :§664.140. ltem 1?% be supplemented with any of the following options:

Yo

b.
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year shall have 30 days following registration to comply with the health examination and immunization
regulations.!4 If a medical reason prevents a student from receiving a required immunization by
October 15, the student must present, by October 15, an immunization schedule and a statement of the
medical reasons causing the delay.15 The schedule and statement of medical reasons must be signed by
the physician, advanced practice registered nurse, physician assistant, or local health department
responsible for administering the immunizations.

A student transferring from out-of-state who does not have the required proof of immunizations by
October 15 may attend classes only if he or she has proof that an appointment for the required
vaccinations is scheduled with a party authorized to submit proof of the required vaccinations.!6 If the
required proof of vaccination is not submitted within 30 days after the student is permitted to attend
classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.1?

Eye Examination 18
Parents/guardians are encouraged to have their children undergo,an eye examination whenever health
examinations are required. 19

Parents/guardians of students entering kindergarten or amllhn school for the first tlme shall present

one year prior to entry of kindergarten or the schoglf“A physncnan “1 nsed to practice medicine in all
of its branches, or a licensed optometrist, must pex‘fc’mn the required eye examination.

If a student fails to present proof by October 135, Zﬁb ‘Lﬁ may hold the student’s report card until the
student presents proof: (1) of a completed eye exam%%on or (2) that an eye examination will take

The footnotes are not intended to be part of the adopted D 1 : heyfshould be removed before the policy is adopted.

Note: 77 lll. Admin.Code §665. 2}4011;)§tates “Iﬁ{ ot the intent of this Part that any child whose parents comply with
the intent of this Part, the Act or the'S “hool“@gt,:le shod}%lbe excluded from a child care facility or school. A child or student
shall be considered in compllanemmm the la if theré‘]s evidence of the intent to comply. Evidence may be: 1) a signed
statement from a health care pro rder that! ,6";': Qﬂ? begun, or will begin, the necessary immunization procedures; or 2)
the parent’s or legal guardian’s writfend@onsent for the child’s participation in a school or other community immunization
program.” Consult with, e’bor{g’g%;om%y,lgszout the impact this regulation may have on the district’s ability to and procedures

g

for excluding studentgifor non- lian&€ith this policy.

14 This semeti@e is optional. timeftame of 30 days is a matter of local discretion except that out-of-state transfer
students who fail té’bmvnde proof of }he required vaccinations after 30 days must be excluded until such proof is properly
submitted. 105 ILCS SfZTk 1(5). Consult the board attorney about establishing timeframes other than 30 days.

15 This sentence and the wmg sentence restate 105 ILCS 5/27-8.1(5).

16 14, The special treatm*?ﬁf of out-of-state transfer students resulted from the enactment of the Educational Opportunity
for Military Children Act, 105 ILCS 70/. There are no more sunset dates in this law, which eliminates its constituents’ need
to continually revisit the law and extend its effective dates.

17 105 ILCS 5127-8. l-amended-by-R-AH-643.

18 Required by 105 ILCS 5/27-8.1(1.10)-amendod-by-P-A—134-643: and 5/27-8.1(2). The IDPH’s rules are published at
77 1l Admin.Code §665.610 et seq. §§665.150 and 630 prescribe the statewide eye examination report form, available at:
www.idph.state.il.us/HealthWellness/EyeExamReport.pdf or 77 Il Admin.Code §665, Appendix A.

19 while 105 ILCS 5/27-8.1 requires eye examinations for students entering kindergarten or an Illinois school for the
first time, it still encourages parents/guardians to have their children undergo eye examinations at the same points in time as
their required health examinations. The IDPH must require that individuals conducting vision screenings give a child’s
parent/guardian a written notification stating (105 ILCS 5/27-8.1(2)):

Vision screening is not a substitute for a complete eye and vision evaluation by an eye doctor.
Your child is not required to undergo this vision screening if an optometrist or ophthalmologist
has completed and signed a report form indicating that an examination has been administered
within the previous 12 months.
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place within 60 days after October 15. The Superintendent or designee shall ensure that
parents/guardians are notified of this eye examination requirement in compliance with the rules of the
IDPH. Schools shall not exclude a student from attending school due to failure to obtain an eye
examination.

Dental Examination 20

All children in kindergarten and the second, sixth, and ninth grades must present proof of having been
examined by a licensed dentist before May 15 of the current school year in accordance with rules
adopted by the IDPH.

If a child in the second, sixth, or ninth grade fails to present proof by May 15, the school may hold the
child’s report card until the child presents proof: (1) of a completed dental examination, or (2) that a
dental examination will take place within 60 days after May 15. The Superintendent or designee shall
ensure that parents/guardians are notified of this dental examination requirement at least 60 days before
May 15 of each school year.

S
<7,

g

Exemptions 21
In accordance with rules adopted by the IDPH, a studéﬁ@?{ ll be exempted from this policy’s
requirements for:

m x,\
a, i

1. Religious grounds, if the student’s pagﬁents/guardnans p eser
Religious Exempnon form to the Superiniténdent 0} designee. W hen a Certificate of Religious
Exemption form is presented, the Su&tegj@ent or designee shall immediately inform the
parents/guardians of exclusion procedures p ant to Board policy 7:280, Commumcable and
Chronic Infectious Disease, andy %t 1; et
which the student is not protected; :

2. Health examination or 1mmumz
physician, advanced ic
verification. ;ﬁj" :

3. Eyeexamination ulremgn ifit ident’s parents/guardians show an undue burden or lack
of access to a physi anfyéé%se 5 practlce medicine in all of its branches who provides eye
examlnatlpnﬁm"%aj%ensi“ ed optometrist.

4. Dental ex mlnatlonxe%mrelgpnt if the student’s parents/guardians show an undue burden or a

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

20 Required by 105 ILCS 5/27-8.1(1.5)-anended-by-R-A-~04-643. The IDPH’s rules are published at 77 lil. Admin.Code
§665.410 et seq. §§665.150 and 430 prescribe the statewide dental examination report form, available at:
www.idph.state.il.us/HealthWellness/oralhith/DentalExamProof10.pdf or 77 Il Admin.Code §665, Appendix D.

21 14 105 ILCS 5/27-8.1(1.10)-amended-by-P-A_161-643; and 5/27-8.1(8).

22 Id.; 77 lll.Admin.Code §665.510. The Certificate of Religious Exemption form is available on IDPH’s website at:
https://dph.illinois.gov/content/dam/soi/en/web/idph/files/forms/religious-exemption-form-081815-040816.pdf. To direct
parents/guardians to the detailed exclusionary requirements pursuant to 77 Ill. Admin.Code Part 690, see samplc exhibit 7:280-
E2, Exhibit—Reporting and Exclusion Requirements for Common Communicable Diseases. The IDPH maintains_-a-helptul
school-health-communicable diseases_guidance for school nurses, which includes a chart detailing mode of transmission,
symptoms, incubation period, period of communicability, criteria for exclusion from school, reporting requirements, and
prevention and control measures at:_-https://dph. l“anh gOv! lopu.s-scn n,csfdm,.lsgs and-wndluons miE(ll()us-dlsbd\»S ‘ed-
school-nurse-guidance. htmlham-‘glf)h-ﬂha i OR p pub ‘eon
83381 Tpdt.
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Homeless Child
Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is unable

to produce immunization and health records normally required for enrollment.23-$ehool Board policy
6:140, Education of Homeless Children, governs the enrollment of homeless children.

LEGAL REF.: 42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
105 ILCS 5/27-8.1 and 45/1-20.
410 TLCS 45/7.1, Lead Poisoning Prevention Act.
410 TLCS 315/2¢, Communicable Disease Prevention Act.
23 I1l.Admin.Code §1.530.
77 1ll. Admin.Code Part 664, Socio-Emotional and Developmental Screening.
77 Tl Admin.Code Part 665, Child and Student Health Examination and
Immunization.
77 TlIlLAdmin.Code Part 690, Control of NotifiableGemmunicable Diseases_und

CROSS REF.: 6:30 (Organization of Instruction), 6:140 (Education of Homeless Children), 6:180
(Extended Instructional Programs), 7:50 (School Admissions and Student
Transfers To and From Non- Dlstrlct Schools) 7:280 (Communicable and Chronic
Infectious Disease)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

23 Required by 105 1LCS 45/1-20 (Education for Homeless Children Act). Also required by the McKinney-Vento
Homeless Assistance Act, 42 U.S.C. §11432(g)(3)(C)(i).
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21. Approval of First Reading of Updated Board of Education Policy 7:160 - Student
Appearance

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 7:160 - Student Appearance, as presented. See Attachment No. 23.

Agenda, Board of Education 41 Monday, January 27, 2025



Attachment No. 23
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education Cﬂ’
DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 7:160 - Student Appearance

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:160, Student Appearance, which was included as part of the October, 2024 PRESS
update review. The policy is unchanged, but footnotes are updated in response to ISBE’s
Guidance on the display of graduation attire and the inclusion of culturally appropriate
regalia. Optional language in Footnote 2 (7:160) for continuous school improvement

consideration.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 7:160 - Student Appearance, as presented.

Approved for Submission to the Board of Education




Oclober 20232024 7:160

Students

Student Appearance !

A student’s appearance, including dress and hygiene, must not disrupt the educational process or
compromise standards of health and safety. The District does not prohibit hairstyles historically
associated with race, ethnicity, or hair texture, including, but not limited to, protective hairstyles such
as braids, locks, and twists.2 The District also does not prohibit the right of a student to wear or
accessorize the student's graduation attire with items associated with the student's cultural, éthnic, or

The tootnotes are not intended 10 be part of the adopted policy: they should be removed betore the policy is adopted.

1 Required by 105 ILCS 5/10-22.25b, amended by P.A.s 102-360 and 103-463, for recognition under 105 ILCS 5/2-3,25,

For districts to receive recognition from the 111. State Board of Education (ISBE), they must provide assurances ofmnlplmncc

with the Jett Hawkins Law (hairstyles) and P.A. 103-463 addressing graduation attire; this policy’s second and third sentences
do that. [1l. State Board ofEduc.mon (ISBE) resources on the Jett Hm vkins Law are ava ilable at: www.isbenetfenhawkinslaw.

# RS val (;

S Documents: Gr

[, State or federal ldw also cnnlrol-. this pnhcy § Ll‘manl

105 1LCS 5/10-22,25b, amended by P.A.s 102-360 and 103-463, specifically.authorizes a school board to adopt a school
uniform or dress code policy. There are hundreds of decisions on dress codes and uniform policics, making it imperative
that a board contact its attorney for assistance in applying the law to specific fact situations.

Generally, if a student’s dress has sufficient communicative content, it will warrant First Amendment protection, If
protected, & school's ability to regulate the dress will be analyzed according to Ti . Des Moines Indep. Sch. Dist,, 393
U.S. 503 (1969) — it may be rc;,ulalcd only if it would substantially disrupt school upr:ralmns or interfere with the nsht of
others. In Brandt v. Bd. of Educ. of City of Chicago, 420 F.Supp.2d 921 (N.D.1Il. 2006), carlier decision, 326 F.Supp.2d 916
(N.D.IIL. 2004), an [linois ﬁ.dcml court upheld a school’s authority to punish students for wearing t-shirts portraying a one-
handed boy; the court said: A school need not tolerate: student speech that is inconsistent with the school’s basic educational
mission even though the First Amendment would protect similar spucch ar cxpn.ssnc conduct outside of the school setting.
This holding is suspect after the Seventh Circuit decision in. Z ; ic Sch. Dist. #204, 636 F.3d 874 (Tth
Cir. 2011). There the court held that the school district violated students” free speech rights by forbidding them from wearing
during school hours a T-shirt saying “Be Happy, Not o

A school may regulate student dréss that does not have sufﬂment communicative content to receive free speech
protection, provided the regulation is not arbllmry or excessive. Although many courts have ruled similarly with respect to
grooming, e.g., hair length, and non-earring piercings, the Seventh Circuit, the federal appellate court that govems [llinois,
has struck down school regulations goveming hair length and earrings (See Breen v. Kahl, 419 F.2d 1034 (7th Cir. 1969);
Crews v. Clones, 432 F.2d 1259 (7th ¢ir’._ 1970) (exclusion of long-haired student from class constituted denial of equal
protection to male students); Amold v. Carpenter, 459 39 (7th Cir. 1972); Holsapple v. Woods, 500 F.2d 49 (7th Cir.
1974) (limitation of ruling recognized by Hayde . Sch. Corp., 743 F.3d 569 (7th Cir. 2014)
(recognizing school’s right to set policy); Oleseq le\cn v, Bd. of Educ. Dist. 228, 676 l" Supp. 820, 822 (N.D.11I._1987)
(male students have a liberty interest in wearing an earring to school). But see Blau v. Fort Thomas Public Sch. Dist,, 401
F.3d 381 (6th Cir. 2005) (upheld a Kentucky middle school’s student dress code that prohibited visible body picrcing other
than ears). A school’s uniform policy was upheld in Alwood v. Clark and Belleville Twp. High Sch. Dist. 201, 2005 WL
2001317 (S.D.IIL. 2005).

2 For boards that want to expand upon the law's requirement of race, ethnicity, or hair texture, amend this sentence as

follows:
“The District does not prohibit hairstyles e

sxiures-historically asaocna(cd with race, ethnicity, pr hair texture, o

aryotherprotectedclasses uailorBoard polioy-2 fromniztid 'udmg,buluotllmucdlo protective
hauslyl:s suchasbralds locks, and lels nor d anstyles histori nll\, sated with any other protected status
under Board policy 7-10, faual Fedt

{4 I
1f'the board chooses this pransmn and also uses policy 7:165, School Uniforms, ensure that this option aligns with the
option in 7:165’s f/n 10.
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religious identity or other characteristic or category protected under the Ill. Human Rights Act, 775
ILCS 5/1-103(Q).? Students who disrupt the educational process or compromise standards of health
and safety must modify their appearance. Procedures for guiding student appearance will be developed
by the Superintendent or designee and included in the Student Handbook(s). 4

LEGAL REF.: 105 ILCS 5/2-3.25 and 5/10-22.25b.
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503 (1969).

CROSS REF.: 7:10 (Equal Educational Opportunities), 7:130 (Student Rights and
Responsibilities), 7:165 (School Uniforms), 7:190 (Student Behavior)

The fvotnotes are notintended to be part of the depied policy: they should be removed before the policy is adopted.

3105 1LCS 5/10-22.25b, amended by P.A.s 102-360 and 103463, 775 ILCS 5/1-103(Q), which is referenced in 105
ILCS 5/10-22.25b, prohibits unlawful discrimination based on a person's actual or perceived race, color, religion, national
origin, ancestry, age, sex, marital status, order of protection status, disability, military status, sexual orientation, pregnancy, or
unfavorable discharge from military service. Sce also t'n I, above, for more information

4 A comprehensive Student Handbook can provide notice to parents and students of the school's conduct rules,
extracurricular and athletic participation requirements, and other important information. The Handbook can be developed by
the building principal, but should be reviewed and approved by the superintendent and board.

Members of the [Il. Principals Assoc. may subscribe to the IPA's Model Student Handbook Service. While this service
is not a handbook per se, it provides principals with quick, user-friendly access to model student handbook provisions that are
attorney drafted and fully aligned with IASB’s policy services. For more information, see www. ilprincipals org/msh/. See also
sample exhibit 7:190-E2, Student Handbook Checklist.
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22. Approval of First Reading of Updated Board of Education Policy 7:180 - Prevention of
and Response to Bullying, Intimidation, and Harassment

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 7:180 - Prevention of and Response to Bullying, Intimidation, and Harassment, as
presented. See Attachment No. 24.

Agenda, Board of Education 43 Monday, January 27, 2025



Attachment No. 24
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education e ’
DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 7:180 - Prevention of and Response to Bullying,
Intimidation, and Harassment

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment which was
included as part of the October 2024 PRESS update review. The policy and footnotes are
updated. Language is changed from sexual harassment to sex discrimination as part of
the final Title IX regulations. Footnote 1 is updated in response to the school code and
provides links to ISBE’s Racism-Free Schools Law and Bullying Prevention Data
Collection Guidance (8-7-24) and Bullying Racism Free Schools Data Collection
Template.

Recall, the underlined text represents suggested new additions; whereas, the strikethrough
text represents suggested deletions.

Cost: None.
Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 7:180 - Prevention of and Response to Bullying, Intimidation, and

Harassment, as presented.

Approved for Submission to the Board of Education

Dr./BaAchel Savagé}

Superintendent of Schools




"

Mareh-2024October 2024 7:180

Students
Prevention of and Response to Bullying, Intimidation, and Harassment !

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, physical
appearance, socioeconomic status, academic status, pregnancy, parenting status, homelessness, age,
marital status, physical or mental disability, military status, sexual orientation, gender-related identity
or expression, unfavorable discharge from military service, ordex; of protection status, association with

g
¢y g‘j’hould be removed before the policy is adopted.

The footnotes are not intended to be part of the adopted policy

1 All districts must have a policy on bullym%} 0] tor n, revxegéz nd re-evaluate it, and file it with the I1l. State Board of
Education (ISBE) every two years, no later than Sep% 0,0f the lew year. 105 ILCS 5/27-23.7, amended by P.A.s 102-
894 and 103-47; 23 Ill.Admin.Code §1.295. The pg icy mg§pjb 5) qd on ISBE's template for a model bullying prevention
policy (available at www.isbe.net/Documents/Modé iivin Eg,, tion-Policy.pdf), contain all requirements of 105 ILCS
5/27-23.7, indicate the date of adopti anlh da\);*i‘ﬁ'ﬁd year) and be filed electronically each review year through ISBE’s
IWAS system. 105 ILCS 5/27-23,l7fdf amei;cfed by P;_A 103-47; 23 Tl.Admin.Code §1.295(b), (c). ISBE _monitors policy
implementation, including by ding techiifcal asmt@_tc upon receipt of an allegation by a parent/suardian that a school
or district has not_substantially ¢ xemﬁlﬂFfimlﬂiijg policv. 23 Il Admin.Code §1.295(¢), (1). If a district fails to file its
policy by the deadline or submits a défigiént policy, ISBE will provide a written request for filing and provide the district with
technical assistance andgw'&qﬁ 68,0 %{3‘1 meeting bullying policy requirements and, as appropriate, notify the district’s
regional office ofedue’an“én or mtemed.at‘é ce center. 105 ILCS 5/27-23.7(d), amended by P.A. 102-894; 23 Iil. Admin.Code
§1.295(eg). If the dxstnct still fails t6 ﬁle its pollcy within 14 days of receipt of ISBE's written request, ISBE shall issue a letter
of non-compllance (?233,!" Admin. Coﬁe §1.295(e)(3)) and publish notice of non-compliance on its website (105 ILCS 5/27-

23.7(42)(3)). i

This sample policy’st g first paf"ggraph allows a school board to consider its goals for preventing bullying and remedying
its consequences; it may be ﬁzen ed.

In addition to a bullying preventlon policy, all districts must have a policy on student behavior. 105 ILCS 5/10-20.14; 23
TIl.Admin.Code §1.280. Boards must, in consultation with their parent-teacher advisory committees and other community-
based organizations, address aggressive behavior, including bullying, in their student behavior policy. See sample policy
7:190, Student Behavior, and sample exhibit 7:190-E1, Aggressive Behavior Reporting Letter and Form.

This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours,
and terms and conditions of employment is subject to collective bargaining upon request by the employee representative, even
if the policy involves an inherent managerial right. See f/n 9, below.

Additionally, 105 ILCS 5/27-23.7(f), added by P.A. 103-47, requires districts to collect non-identifiable data regarding
verified allegations of bullying within the District and submit it in an annual report to ISBE by no later than August 15 of each
year, beginning w1th the 2024-25 school year through the 2030-31 school year. ISBE mmve-ﬁdeps—rules for data submission

that_the district _adhered to its bullving uohc» MZ"» 1. Admin.Coede §1.295(h). ’icc www.ishe.net/ Pd}.t:\ Bullvma-
Prevention.aspx for ISBE's Racism-Free Schools Law and Bullying Prevention Data Collection Guidance (8-7-24) and
Bullying Racism Free Schools Data Collection Template.
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a person or group with one or more of the aforementioned actual or perceived characteristics, or any
other distinguishing characteristic is prohibited in each of the following situations: 2

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network,
or other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by the School District or school if the bullying causes
a substantial disruption to the educational process or orderly operation of a school. This
paragraph (item #4) applies only when a school administrator or teacher receives a report that
bullying through this means has occurred; it does not require staff members to monitor any
nonschool-related activity, function, or program. 2

Definitions from 105 ILCS 5/27-23.73

1
Bullying includes cyberbullying and means any severe ot:~ e?v‘%shive phy51cal or verbal act or conduct,
including communications made in writing or electrgmcally, dlré%ted toward a student or students that
has or can be reasonably predicted to have the effect ‘of one or more mﬁhe following:

1. Placing the student or students in reasongble fear;iﬁ’f harm to the student’s or students’ person

or property;
2. Causing a substantially detrimental effect oﬁa}jhe student’s or students’ physical or mental
health; W‘& gy

3. Substantially interfering with the s"thden dﬁé&xdents academic performance or
4. Substantlally 1nteﬁenn%$xgmthe stiid en{ s or students’ ability to participate in or benefit from
the services, activities _leges ,rovnded by a school.

Bullying may take vanqé “forms’ cl.udmg>w1thout limitation one or more of the following:
harassment, threats, mtlmldahbg,ésﬁlklﬁg Bﬁ?sncal violence, sexual harassment, sexual violence, theft,
public humiliation, dgstruc{ion'vz “ilproperty, or retaliation for asserting or alleging an act of bullying.

This list is mean;«'l‘ ‘be 1]Iii§trat1vefand non-exhaustive.
&
Cyberbullying "t ‘ieans bullqu through the use of technology or any electronic communication,

including without hmltatlon any transfer of signs, sngnals, writing, images, sounds, data, or intelligence
of any nature transmlttéd nw%ole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-opncal*&j;stem including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of

The foolnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

2 This paragraph and its subparts 1-4 are from the bullying prevention statute. 105 ILCS 5/27-23.7(a); see also 775 ILCS
5/1-103 and 23 Ill. Admin.Code §1.240. With the exception of order of protection status, the protected statuses are mandated
by the bullying prevention statute. Order of protection status is not a basis for bullying in 105 ILCS 5/27-23.7, amended by
P.A.s 102-894 and 103-47, but it is listed here because the Ill. Human Rights Act (IHRA) prohibits harassment based on order
of protection status. 775 TLCS 5/1-103(K-5), (Q). Including order of protection status in the list of protected statuses aligns
with the protected statuses listed in sample policy 7:20, Harassment of Students Prohibited.

3 All definitions are directly from 105 ILCS 5/27-23.7. See also resources from Cyberbullying Research Center, available
at: www.cyberbullying.org/, and the U.S. School Safety Clearinghouse website at: www.SchoolSafety.gov, discussed in f/n 1,
para. 3 of sample policy 4:170, Safety.
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another person as the author of posted content or messages if the creation or impersonation creates any
of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution by
electronic means of a communication to more than one person or the posting of material on an electronic
medium that may be accessed by one or more persons if the distribution or posting creates any of the
effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such
as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and community,
(ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and productive
learning climate, (iv) teach students the personal and interpersonal skills they will need to be successful
in school and society, (v) serve to build and restore relationships among students, families, schools, and
communities, (vi) reduce the likelihood of future disruption by balancing accountability with an
understanding of students’ behavioral health needs in order to keep students in school, and (vii) increase
student accountability if the incident of bullying is based on religion, race, ethnicity, or any other
category that is identified in the Ill. Human Rights Act. 4

School personnel means persons employed by, on contract w1th ¥ or who volunteer in a school district,
including without limitation school and school district adn,yfustxators teachers, school social workers,
school counselors, school psychologists, school nurses;!;*éafef&*i workers, custodians, bus drivers,

school resource officers, and security guards. 3

Bullying Prevention and Response Plan 8 ,
By

The Superintendent or designee shall develop aﬁﬁ;ggl tain a bullying prevention and response plan

that advances the District’s goal of pro Ldlng all stij;uents with a safe learning environment free of

bullying and harassment. This plan must; a %hggtent thh the requirements listed below. 6

1. The District uses the definition oF bzdlyzv g,ovnded in this policy. 7
2. Bullying is contrary togState law “ah 7ﬁ’""the policy of this District. However, nothing in the
District’s bullying ﬁ&’@entldx), and ?esponse plan is intended to infringe upon any right to
exercise free exprgélon OQQ}E free e@gercnse of religion or religiously based views protected
under the First Ameridme Mtiié[’ﬁS” Constitution or under Section 3 of Article I of the Illinois

0
3. Students, .ar ncoutaged‘@oummedlately report bullying. A report may be made orally or in

writing fo the Nond;??mmmé"tlon Coordinator, Building Principal, Assnstant Building Prmclpa]

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

4 105 ILCS 5/27-23.7(b), amended by P.A. 102-241.
5 105 ILCS 5/27-23.7(b), amended by P.A. 102-197.

6 Each numbered requirement, 1-12, corresponds with the same number in 5/27-23.7(b)(1) - (b)(12), and the requirements
of 105 ILCS 5/27-23.7(b)(13) are included in numbered requirement 4. As a result, there are no reference citations in footnotes.
All non-statutory requirements, plus alternatives and optional provisions, are described in footnotes.

7 105 1LCS 5/27-23.7(b), para. 3(1). See fin 4, above and ISBE's School Policies for Bullying Prevention at:
www.isbe.net/Documents/Bullying-Prev-Policy-Req.pdf.

A board may augment the School Code requirement by using this alternative:

Using the definition of bullying as provided in this policy, the Superintendent or designee shall emphasize to the school
community that: (a) the District prohibits bullying; and (b) all students should conduct themselves with a proper regard for
the rights and welfare of other students. This may include a process for commending or acknowledging students for
demonstrating appropriate behavior.
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comfortable speaking.8 Anyone, including staff members and parents/guardians, who has
information about actual or threatened bullying is encouraged to report it to the District named
officials or any staff member. The District named officials and all staff members are available
for help with a bully or to make a report about bullying.? Anonymous reports are also accepted;
however, this shall not be construed to permit formal disciplinary action solely on the basis of
an anonymous report.

Nondiscrimination Coordinator: 10

Name

Address

Email

Telephone

Complaint Managers:

Name

Address Address

Email Email

Telephone Telephone

4. Consistent- with federal and State laws and rules governing student privacy rights, the
parents/guard; ns ofaé}ll students involved in an alleged incident of bullying will be notified of

—
£

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

8 The statute requires that the policy contain the email address and telephone number for the staff person(s) responsible
for receiving bullying reports, Using the district Nondiscrimination Coordinator and Complaint Managers is consistent with
sample policy 2:260, Uniform Grievance Procedure. While the names and contact information are required by law to be listed,
they are not part of the adopted policy and do not require board action. This allows for additions and amendments to the names
and contact information when necessary. It is important for updated names and contact information to be inserted into this
policy and regularly monitored. A telephone number for making anonymous reports may also be added.

9 105 ILCS 5/27-23.7(d), requires that “[s]chool personnel available for help with a bully or to make a report about
bullying” be made known to parents/guardians, students, and school personnel.

10 Sample policy 2:260, Uniform Grievance Procedure, states that a district’s Nondiscrimination Coordinator also serves
as its Title IX Coordinator. If the district uses a separate Title IX Coordinator who does not also serve as the Nondiscrimination
Coordinator, list the Title IX and Nondiscrimination Coordinators’ names separately in this policy. Best practice is that
throughout the district’s board policy manual, the same individual be named as Nondiscrimination Coordinator. In contrast,
Complaint Managers identified in individual policies may vary depending upon local district needs.
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such, along with threats, suggestions, or instances of self-harm determined to be the result of
bullying, within 24 hours after the school's administration is made aware of the student's
involvement in the incident. As appropriate, the school's administration shall also discuss the
availability of social work services, counseling, school psychological services, other
interventions, and restorative measures. The school shall make diligent efforts to notify a parent
or legal guardian, utilizing all contact information the school has available or that can be
reasonably obtained within the 24-hour period. 11

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after
the date the report of a bullying incident was received and taking into consideration
additional relevant information received during the course of the investigation about
the reported bullying incident.

b. Involving appropriate school support personnel and other staff persons with
knowledge, experience, and training on bullym% %preventlon, as deemed appropriate, in
the investigation process. A

¢. Notifying the Building Principal or schooliadministrator or designee of the reported
incident of bullying as soon as possnble Qﬁgr thwﬁ goxt is received.

d. Consistent with federal and State laws and rulesn%gvemmg student privacy rights,
providing parents/guardians of i ’students who “are parties to the investigation
information about the 1nvest1gg jon aﬁng},a”n opportunity to meet with the Building
Principal or school administrator @smr her designee to discuss the investigation, the
findings of the mvestlgagon, and the’ eupons taken to address the reported incident of
bullying. fi : ‘v“zh}'ih

The Superintendent or designee 'i%all Vet tei‘ whether a reported incident of bullying is
within the perm1s51ble sco:pe of t D‘gtnct’s Junsdlctlon and shall require that the District
provide the victim w1 sm om;patlon gegardmg services that are available within the District and
community, such as] ‘Eounseli Li ng, support services, and other programs. 12

6. The Supernntendent;b d%s ‘""éeghq&hse interventions to address bullying, that may include,
but are not hguted to*av‘ C ool soclal work services, restorative measures, social-emotional skill
building, ¢0 fmsel y sch‘Q& sychological services, and community-based services. 13

7. A rcpnsm I or retaliation agairst any person who reports an act of bullying is prohibited. Any
person’siact of repris alor retaliation will be subject to disciplinary action, up to and including
dlscharge w1 regat@;ib employees, or suspension and/or expulsion!4 with regard to students.

Al

,*, A3

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

11 105 ILCS 5/10-20.14 contains a similar requirement. See sample exhibit 7:190-E1, Aggressive Behavior Reporting
Letter and Form.

12 This sentence contains requirements found in 105 ILCS 5/27-23.7(d), amended by P.A. 102-894.

13 A grant may be available from ISBE for the promotion of a safe and healthy learning environment. 105 ILCS 5/2-
3.180 and 3.181, added by P.A. 101-438 and renumbered by P.A. 102-558. A list of grant funding opportunities is available
at: www.isbe.net/Pages/Grants.aspx. ISBE is also directed to create the Illinois Bullying and Cyberbullying Prevention Fund,
through which a grant may be available to support anti-bullying programming. 30 ILCS 105/5.9976 and 105 ILCS 5/27-
23.7(i)-(j), all added by P.A. 103-47.

14 Consult the board attorney about the potential conflict of 105 ILCS 5/27-23.7(b)(7) (allowance of suspension and/or
expulsion of students for reprisal/retaliation against reports of bullying) with 105 ILCS 5/10-22.6(b-20) (districts must resolve
threats, address disruptions, and minimize the length (and implementation of) suspensions and expulsions to the greatest extent
practicable). See sample policies 7:200, Suspension Procedures, at fin 8 and 7:210, Expulsion Procedures, at fins 11 and 13.
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8.

10.

1.

12.

A student will not be punished for reporting bullying or supplying information, even if the
District’s investigation concludes that no bullying occurred. However, a person who is found
to have falsely accused another of bullying, as a means of retaliation, as a means of bullying,
or provided false information will be treated as either: (a) bullying, (b) student discipline up to
and including suspension and/or expulsion, and/or (c) both (a) and (b) for purposes of
determining any consequences or other appropriate remedial actions.
The District’s bullying prevention and response plan is based on the engagement of a range of
school stakeholders, including students and parents/guardians.
The Superintendent or designee shall post this policy on the District’s publicly accessible
website, if any, and include it in the student handbook, and, where applicable, post it where
other policies, rules, and standards of conduct are currently posted. The policy must be
distributed annually to parents/guardians, students, and school personnel (including new
employees when hired), and must also be provided periodically throughout the school year to
students and faculty. 15
Pursuant to State law and Board policy 2:240, Board Policy Development, the Board monitors
this policy every two years by conducting a review 5, re-evaluation of this policy to make
any necessary and appropriate revisions. The Supeginitendent or designee shall assist the Board
with its re-evaluation and assessment of this pol;e‘ diftcomes and effectiveness. Updates to
this policy will reflect any necessary and a@propnate rev;s ns This process shall include,
without limitation: 16 s

a. The frequency of victimization;:

b. Student, staff, and family observa

c. Identification of areas off%mc\:hool w

d. The types of bullying ufghze‘ﬁ%ggzg

e. Bystander intervention ofiparticipation
The evaluation process 13y use re{% data and information that the District already collects
for other purposes. A ceptﬁ%le docu%entanon to satisfy the re-evaluated policy submission
include one of th%f “liowmg:"'

z;:_‘%igsgdwerg&gy f the pOlle with the amendment/modification date

ns of safety at a school;
G @ggllymg occurs;

fﬁ?hg rev sions are deemed necessary, a copy of board minutes indicating that
'ﬁollcy W'“as re-evaluated and no changes were deemed to be necessary; or
ighed statement from the Board President indicating that the Board re-
evalqgted the policy and no changes to it were necessary.

The Supermte}dg:‘pﬁror designee must post the information developed as a result of the policy
re-evaluation on‘the District’s website, or if a website is not available, the information must be
provided to school administrators, Board members, school personnel, parents/guardians, and
students. Reviews and re-evaluations in years they are due must be submitted to ISBE by
September 30.

The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following: 17

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

15 105 ILCS 5/27-23.7(b)(10), amended by P.A. 103-47.
16 105 ILCS 5/27-23.7. See the ISBE guidance document that is cited in f/n 7, above.

17 The statute requires that the bullying policy be consistent with other board policies. The list of policies may be deleted
and the following alternative used: “12. The District’s bullying prevention plan must be consistent with other Board policies.”
If a policy list is included, be sure the referenced policies were adopted locally and amend the list accordingly.

7:180
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2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.

2:265, Title IX Grievance Procedure. Any person may use this policy to complain
about sexual-harassment discrimination in violation of Title IX of the Education
Amendments of 1972.

2:270, Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited. Any person may use this policy to complain about discrimination
or harassment on the basis of race, color, or national origin in violation of Title VI of
the Civil Rights Act of 1964 and/or the Illinois Human Rights Act.

6:60, Curriculum Content. Bullying prevention and character instruction is provided
in all grades in accordance with State law.

6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District’s educational program as required by
State law.

6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) supportlo'f education and/or research, or (2) a
legitimate business use. :
7:20, Harassment of Students Prohzbzteéf i ,policy prohibits any person from
harassing, intimidating, or bullying a§§e§udent based’bn an identified actual or perceived
characteristic (the list of charactemﬁcs in 7:20 is th&s {gme as the list in this policy).
7:185, Teen Dating Violence Prféli’ibzted &hls policy prohibits teen dating violence on
school property, at school spons:'ére ctlvmes, and in vehicles used for school-
provided transportation. 5
7:190, Student Behavior: ;I’h@%ghcyp Qfgblts and provides consequences for, hazmg,
bullying, or other aggre§$1ve %eﬁ 01;sz ‘or urging other students to engage in such
conduct.
7:310, Restricti‘f'; Publlfzgttons Elementary Schools, and 7:315, Restrictions on
Publzcanons, ngh School.s%{ "These policies prohibit students from and provide
n ,,cqqssmg and/or distributing at school any written, printed, or
ni teridl, mcludn?é material from the Internet, that will cause substantial
dlsguphoﬁ sg.)f theiproper and orderly operation and discipline of the school or school
"étwmes, a‘ﬁd 2) creating and/or distributing written, printed, or electronic material,

“‘-‘nn

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

The bullying statute does not identify staff member duties regarding the prevention of or response to student bullying.
The following optional provision addresses staff member responsibilities and may be added as a new paragraph 13:

7:180

13. The Superintendent or designee shall fully inform staff members of the District’s goal to prevent students from
engaging in bullying and the measures being used to accomplish it. This includes each of the following:

a. Communicating the District’s expectation and State law requirement that teachers and other
certificated or licensed employees maintain discipline.

b. Establishing the expectation that staff members: (1) intervene immediately to stop a bullying incident
that they witness or immediately contact building security and/or law enforcement if the incident
involves a weapon or other illegal activity, (2) report bullying, whether they witness it or not, to an
administrator, and (3) inform the administration of locations on school grounds where additional
supervision or monitoring may be needed to prevent bullying.

¢. Where appropriate in the staff development program, providing strategies to staff members to
effectively prevent bullying and intervene when it occurs.

d. Establishing a process for staff members to fulfill their obligation to report alleged acts of bullying.
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LEGAL REF.:

CROSS REF.:

including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members. 18

105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7.
405 ILCS 49/, Children’s Mental Health Act.

775 ILCS 5/1-103, T1l. Human Rights Act.

23 [Il.Admin.Code §§1.240, 1.280, and 1.295.

2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265
(Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 4:170 (Safety), 5:230
(Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social
and Emotional Development), 6:235 (Access to Electronic Networks), 7:20
(Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited),
7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:285 (Anaphylaxis Prevention, Response, and Management
Program), 7:310 (Restrictions on Publications; Elementary Schools), 7:315
(Restrictions on Publications; High Schools)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

18 For elementary districts, delete:

'+ and delete the Cross Reference

to 7:315, Restrictions on Publications; High Sclwo!c For h:gh school dlSlI‘lClS delete 7310 -Resirietions-on-Publications:
Eiﬁﬂﬁ#&fa#Se#aeh—aHd and delete the Cross Reference to 7:310, Restrictions on Publications; Elementary Schools. In both
cases, revise the beginning of the sentence to read: “Thisese policyies prohibits students from and provides.”

7:180
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23. Approval of First Reading of Updated Board of Education Policy 7:200 - Suspension
Procedures

Recommended Motion: that the Board of Education accept for first reading the revised Board of
Education Policy 7:200 - Suspension Procedures, as presented. See Attachment No. 25.
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Attachment No. 25
01/27/25 Brd. Mtg.

TO: Members of the Board of Education
FROM: Erin Terstriep, Assistant Superintendent for Student Services and Special Education é//'
DATE: January 23, 2025

SUBJECT:  Approve Updated Board Policy 7:200 - Suspension Procedures

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
7:200, Suspension Procedures, which was included as part of the October 2024 PRESS
update review. The policy was reformatted. Policy and footnotes were updated to align with
administrative procedures - 7:190-AP, Student Re-Engagement Guidelines stating that
districts are required to provide support services to students who are suspended for 4 or
more days. The wording was previously 5.

Recall the underlined text represents suggested new additions; whereas, the strikethrotugh
text represents suggested deletions.

Cost: None.

Recommended Action: That the Board of Education accepts for first reading the revised Board of
Education Policy 7:200 - Suspension Procedures, as presented.

Approved for Submission to the Board of Education

Ropuae

' Dr. Rfchef Savage Q
Superintendent of Scho




REFORMATTED

November20210ctober 2024 7:200

Students

Suspension Procedures !

In-School Suspension 2

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum, each of the following:
1. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.
2. Students are supervised by licensed school personnel.
3. Students are given the opportunity to complete classroomwork during the in-school suspension
for equivalent academic credit. &%ﬁ

%d%hat provide, at a minimum, for

ill :fgh@(plamed and the student will be given an
r she may be suspended.

Out-of-School Suspension

The Superintendent or designee shall implement susp
each of the following: 3

1. A conference during which the

':: i
1 State law requires districts to/ cy ons dent discipline. 105 ILCS 5/10-20.14, amended by P.A. {03-896; 23
Ill.Admin.Code §1.280. State o ﬁf cahtrols thxg olicy’s content,
Boards may authorize by poj i ilding principal, assistant building principal, or dean of students to

dent,
tisconduct from school, including all school functions. 105 ILCS 5/10-
7:190, Student Behavior, for such an authorization.

suspend students guilty of gross
22.6(b). amemied by P i\ 40
P off am‘%'a  focus on promoting non-violent conflict resolution and positive interaction with

other students an %ﬁ{ool personne sand districts may employ a school social worker or a licensed mental health professnonal
to oversee in- schc%gf ;pensnon pro s. 105 ILCS 5/10-22.6(1). amended by P.A. 103-896. Providing programming during
in-school suspenswns«z ot requl . however, providing educational programs during in-school suspensions will help
distinguish them from e; clﬁ xonan;y spensnons See f/n 43 insample policy 5:230, Mamtammg Student Discipline, for further
discussion of in-school susp‘ens ﬁ’q programs. Contact the board attorney for advice concemning amending this section.

20 ILCS 1705/76-added BY-P A H445; requires the I11. Dept. of Public Health to create and maintain an online database
and resource page on its website that contains mental health resources specifically geared toward school social workers, school
counselors, parents, teachers, and school support personnel. See the database at: www.dhs state.il.us.

3 Suspension procedures are required by State law. 105 ILCS 5/10-22.6, amcuded by P.A. 103-896. The right to attend

school is a property right protected by the due process clause of the U.S. Constitution. Goss v. Lopez, 419 U.S. 565 (1975).
Imposing a short deprivation of this property right by suspending a student for 10 or fewer days requires only minimal due
process. The student must be generally informed of the reasons for the possible suspension; and be permitted to tell his/her
version of the story. Making a decision to suspend before the hearing violates the basic due process requirement that the

hearmg be meamngful Sieck v. Oak Park-River F ore§t ngh Sch 807 F Supp 73 (N D. Ill 1992)
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2. A pre-suspension conference is not required, and the student can be immediately suspended
when the student’s presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

3. Anattempted phone call to the student’s parent(s)/guardian(s).

4, A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall; 4
a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the

suspension;

b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit; 5

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation of how the chosen number of suspension days will
address the threat or disruption posed by the student or his or her act of gross disobedience
or misconduct; and

e. Depending upon the length of the out-of-schy
applicable information: A

i. For a suspension of 3 school days or les§yan e ation that the student’s continuing
presence in school would either poset: N
L. A threat to school safety, o', pi
2. A disruption to other studéé’ts’ l%am'ing opportunities.
ii. For a suspension of 4 or more schogldays, an explanation: 7
1. That other appropriate and avﬁa’;gle behavioral and disciplinary interventions
have been exhausi§1 - “‘»@(igf;f
2. As to whether schogl, offj ’a‘l"s?%empted other interventions or determined that
no other ggtegéggntio \xw te available for the student, and

o4

”"suspension, include the following

st

Consult the board att5 §§"-'(l) about the specific documentation required in this portion of the notice, and (2) to ensure
that 7:200-E1, Short Term Out-of-School Suspension (1-3 Days) Reporting Form and 7:200-E2, Long Term Out-of-School
Suspension (4-10 Days) Reporting Form reflect the exact practices that the district will use to implement this requirement.

5 Required by 105 ILCS 5/10-22.6(b-30).

6 105 ILCS 5/10-22.6(b-15) explains that “threat to school safety or a disruption to other students’ learning opportunities”
shall be determined by the school board or its designee on a case-by-case basis. Consult the board attorney for specific
advice regarding the application of these statutory terms in this context (see f/n 8, below).

7 105 ILCS 5/10-22.6(b-20). School officials are granted the sole authority to determine on a case-by-case basis: (1)
whether “appropriate and available behavioral and disciplinary interventions have been exhausted;” and (2) whether “the
student’s continuing presence in school would either (i) pose a threat to the safety of other students, staff, or members of the
school community, or (ii) substantially disrupt, impede, or interfere with the operation of the school.” Consult the board
attorney to request specific training for school officials to apply these statutory terms in this context.

8 While school officials have discretion to determine the length of suspensions, they must resolve threats, address
disruptions, and minimize the length of student exclusions to the greatest extent practicable. 105 ILCS 5/10-22.6(b-20).
Consult the board attorney about the practical implementation of documenting other appropriate and available
interventions for the student.
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3. That the student’s continuing presence in school would either:
a. Pose a threat to the safety of other students, staff, or members of the school
community, or
b. Substantially disrupt, impede, or interfere with the operation of the school.
iii. For a suspension of 54 or more school days, the information listed in section 4.e.ii.,
above, along with documentation by the Superintendent or designee determining what,
if any, appropriate and available support services will be provided to the student during
the length of his or her suspension. ?

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board.1? At the review, the student’s
parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing
officer and may be represented by counsel. Whenever there is evidence that mental illness may
be the cause for the suspension, the Superintendent or, .designee shall invite a representative
from a local mental health agency to consult w1 thefhie Board.!! After presentation of the
evidence or receipt of the heanng officer’s repo :Board shall take such action as it finds
appropriate. If the suspension is upheld, thewﬁoar&’xg‘ written suspension decision shall
specifically detail items (a) and (e) in numb%g 4, above, 12

LEGALREF..  Gossv. Lopez, 419 U.S. 56@5"3
105 ILCS 5/10-20.14, 5/10-22.

CROSS REF. ogram); 7:130 (Student Rights and Responsibilities),

:220 (Bus Conduct)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Last, the law also requires school districts to make reasonable efforts to provide ongoing professional development to
teachers—administratorsall_school personnel, school board members,_and school resource officersi—and—staff on the
requirements of 105 1LCS §/10-22.6 and 105 1ILCS §/10-20.14, adverse consequences of school exclusion and justice-system
involvement, effective classroom management strategies, culturally responsive discipline, prumumu-responsive learning
environments as defined in 1035 ILCS 5/3-11(b),.+he appropriate and available supportive services for the promotion of student
attendance and engagement, and developmentally appropriate disciplinary methods that promote positive and healthy school
climates. 105 ILCS 5/10-22.6(c-5). amiended by P A. 103-896.

9 105 ILCS 5/10-22 6(b-25),_.m1endcd hv P.A. 103-896. In u)nsulla(mu with smkcholdem lhc Ih. S‘mu Board of

*xmllud or lcturmng from an al(emauw ss.hnol setting by 7-1-25. Icl
10 A board may hear student disciplinary cases in a meeting closed to the public. 5 ILCS 120/2(c)(9).
11 105 ILCS 5/10-22.6(c), amended by P.A. 102-539.
12 105 ILCS 5/10-22.6(b). amended by P.A. 103-896.
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24. Reports, Requests and Open Discussion
A. Superintendent's Report

1) Special Recognition - [PA Elementary Principal of the Year - Mrs. Tara Bahnks,
Washington Elementary School

B. Student Board of Education Member Report
C. Board of Education Member Open Discussion

1) Inform the Board of Education about the process and timeline for Superintendent
Evaluation - Todd DeTaeye

25. % * * CLOSED SESSION * * *
(to consider student disciplinary cases 5 ILCS 120/2(c)(9))
26. Return to Open Session for Possible Action

27. Adjournment

NOTICE OF NONDISCRIMINATION PRACTICES
The Moline-Coal Valley Unit School District No. 40 does not discriminate against employees, students, or the general public in its
programs or practices, including vocational education, on the basis of race, color, religion, sex, gender, gender identity, disability, age,
marital status, pregnancy status, citizenship status, military status, unfavorable discharge from the military service, national origin or
ancestry in accordance with Title IX, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act. The Moline-
Coal Valley School District prohibits sex discrimination in any education program or activity that it operates, as required by Title IX,
including in admission and employment. Moline-Coal Valley School District’s nondiscrimination policy and grievance procedures can be
located on the District website under Board Policy. In accordance with Section 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act, any individual who is in need of assistance or reasonable accommodations to be able to participate in a school
district-related activity, including the employment application or interview process, should contact the Assistant Superintendent Student
Services and Special Education at the District administrative offices. Any individual who wishes to file a complaint of unlawful
discrimination should contact the Superintendent of Schools or the Secretary of the Board of Education at the District administrative
offices, 1900 52nd Avenue, Moline, IL 61265.
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	1.  Opening of Meeting - Roll Call
	A.   Approval of any Board of Education Member Participating Remotely
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	13.  Approval of First Reading of Updated Board of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:10 - Equal Employment Opportunity and Minority Recruitment, as presented. See Attachment No. 15.
	Attachment No. 15 - Board Policy 510 - Equal Employment Opportunity  and Minority Recruitment

	14.  Approval of First Reading of Updated Board of Education Policy 5:20 - Workplace Harassment Prohibited



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:20 - Workplace Harassment Prohibited, as presented. See Attachment No. 16.
	Attachment No. 16 - Board Policy 520 - Workplace Harassment Prohibited

	15.  Approval of First Reading of Updated Board of Education Policy 5:90 - Abused and Neglected Child Reporting



Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 5:90 - Abused and Neglected Child Reporting, as presented. See Attachment No. 17.
	Attachment No. 17 - Board Policy 590 - Abused and Neglected Child Reporting

	16.  Approval of First Reading of Updated Board of Education Policy 5:120 - Employee Ethics; Code of Professional Conduct and Conflict of Interest
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Recommended Motion: that the Board of Education accept for first reading the revised Board of Education Policy 7:200 - Suspension Procedures, as presented. See Attachment No. 25.
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